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letter  from  the  Editor*  v 
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Fall  of ’98 
Dear  Colleagues: 

Earlier  this  year  we  wrote  about  Nicasio  Lozano,  a Peruvian  who 
worked  long,  lonely  years  in  the  low-payingjob  of shepherd  so  that  he 
might  some  day  go  to  college  in  the  U.S.  He  did  enroll,  but  his  grades  were 
poor,  2.5,  and  he  decided  to  drop  out.  A professor  took  him  to  dinner  for  a 
pep  talk.  The  shepherd  is  now  a PhD.  and professor  of  engineering. 

Whoever  it  was  that  characterized  academia  as  “dry"  never  trod  the 
turf.  Even  the  phrase  “back  to  school"  has  the  power  to  induce  most  of  the 
known  emotions  and  more  than  a few  sentiments. 

The  issues,  the  events,  and  the  players  on  academic  turf  interact  to  generate  not  a trickle-down  or  ripple 
effect  but  a veritable  tsunami  on  the  futures  of  underrepresented  minorities,  so  many  of  whom  do  not  inherit  success 
but  must  with  your  help  create  their  own. 

With  this  September  11  issue,  Hispanic  Outlook  in  Higher  Education  launches  its  ninth  year  of  reporting  on 
academia  from  a unique  perspective.  The  Hispanic  Outlook  Scholarship  Fund  enters  its  second  year,  winners  to  be 
announced  in  the  “Publisher’s  Picks"  issue. 

Our  opening  issue  gives  you  reason  to  cheer,  to  frown,  to  reflect,  and  to  act.  We  can  start  with  standing  ova- 
tions for:  Waldemar  Rojas,  the  San  Francisco  Superintendent  presiding  over  much-improved  student  score?  of  Latinos 
and  others  in  bis  prophetically  diverse  district;  Silvio  Tbrres-Saillant,  who  did  more  than  “just  say  no”  to  a media  pro- 
file of  the  Dominican  immigrant  as  a drug-trafficker-be  challenged  the  profile  ivith  scholarly  research  by  three 
major  universities;  and.  jane  Delgado,  Ph.D.,  and  the  National  Hispanic  Women’s  Health  Initiative,  for  their  immensely 
readable,  practical  book  on  Latina  health. 

We  salute,  too,  the  award-winners,  authors,  and  upwardly  mobile  achievers  cited  in  ail  our  issues.  And  thank 
your  media  people  for  generating  the  press  releases,  faxes,  e-mails  and phone  calls  that  tell  us  of  your  accomplishments. 

In  the  coming  year,  we  plan  to  honor  even  more  heroes,  sung  and  unsung,  who  are  gifted  student  enablers,  and 
to  spotlight  those  cutting-edge  progmms-domestic,  transnational  and  intemationaP-that  hold  promise  for  Hispanics. 

Join  us  in  thanking  our  advertisers,  who,  in  making  known  their  own  embrace  of  diversity,  permit  us  to 
applaud  you. 


Sincerely, 


Adalyn  Hixson 
Editor 
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BY  GUSTAVO  A.  MELLANDER 


Parents  are  their  children’s  first 
teachers.  Many  scholars  also 
believe  they  are  also  the  most 
important  teachers  children  will 
ever  have  Values,  traditions,  and  cus- 
toms learned  from  parents  remain 
with  children  all  the  days  of  their  lives. 

Brain  development 

Recent  child  brain  development 
research  highlights  the.  importance 
of  intellectually  stimulating  a child’s 
mind  during  the  first  three  years  of 
life.  Reading,  singing  and  talking  to 
children  helps  the  developing  brain 
create  connections.  If  not  created 
during  these  early  years,  the  con- 
nections between  neurons,  called 
synapses,  will  never  develop. 
Repeat,  never  develop.  Children  will 
be  dramatically  and  adversely  affect- 
ed for  a lifetime  if  these  connections 
are  not  established  during  those  ini- 
tial three  years. 

Mothers,  fathers,  and  grandpar- 
ents, among  others,  have  instinc- 
tively for  centuries  coddled  their 
infants,  sung  to  them,  and  spoken 
to  them.  Most  probably  they  did 
not  realize  what  an  important  role 
they  were  playing  in  helping  devel- 
op the  child’s  brain.  Yet  science 
now  confirms  that  those  early  inter- 
ventions are  important  and  indeed 
crucial.  Parental  influence  does  not 
end  there.  Parents  also  have  a 
tremendous  responsibility  to  create 
in  their  children  a thirst  for  knowl- 
edge and  a respect  for  schooling. 
Far  too  many  children  fear  and  dis- 
like school.  Might  they  have  uncon- 
sciously learned  these  "lessons’’ 
from  their  parents?  Do  they  make 


Getting  Children 
to  Value  Education 


fun  of  college  professors  and  the 
whole  education  establishment?  If 
so.  how  can  this  be  countered? 

America  Goes  Back  to  School 
In  an  attempt  to  emphasize  the 
importance  of  education  in  the  lives 
of  individuals.  Education  Department 
Secretary'  Richard  Riley  has  called 
on  communities  across  the  country’ 
to  "celebrate  schools.” 

"Children  can  be  very  obser- 
vant,” Riley  said.  "They  notice  what 
adults  consider  important  and  what 
they  ignore.  We  must  send  a clear 
message  that  school  is  important, 
and  we  do  that  by  investing  our 
time  and  our  attention.” 

To  help  resolve  the  problem, 
America  Goes  Back  to  School  was 
established  three  years  ago-an  ini- 
tiative of  the  Partnership  for  Family 
Involvement  in  Education,  which  is  a 
coalition  of  more  than  3.000  busi- 
ness. community;  religious  and  edu- 
cation organizations.  The  initiative 
seeks  to  draw  attention  to  the  critical 
need  for  parents  and  communities  to 
support  their  schools.  “The  most 
effective  schools  draw  their  strength 
from  the  parents  and  other  adults 
that  make  up  the  neighborhoods 
where  the  children  live.  There  is  sim- 
ply no  substitute  for  the  anemic-  of 
adults  when  it  comes  to  shaping  the 
lives  of  children,”  Riley  concluded. 

Activities  are  sponsored  in  com- 
munities throughout  the  nation.  The 
national  co-chairs  of  America  Goes 
Back  to  School  are  family  and  child 
advocate  Tipper  Gore,  Drew 
University  president  and  former  N.  J. 
governor  Thomas  H.  Kean,  actor 


Michael  Keaton,  and  National  PTA 
president  Lois  Jean  White.  The  55- 
member  steering  committee  includes 
students,  educators,  mayors,  and  rep- 
resentatives of  business,  media,  and 
community  organizations. 

Activities 

Last  year,  Ameri  ca  Goes  Back  to 
School  events  took  place  in  every  state 

In  Macomb.  Mich.,  a fifth  grade 
teacher  and  principal  organized  a 
back-to-school  barbecue  the 
Saturday  before  school  began  to 
encourage  parents  and  other  adults 
to  get  involved  in  the  new  schooi 
year.  This  informal  setting  helped 
break  the  ice  among  teachers,  par- 
ents, and  other  community  mem- 
bers, and  it  was  used  to  recruit 
needed  reading  tutors. 

The  Chicago  Academy  of 
Sciences  created  a "Chicago  Goes 
Back  to  School”  committee  of 
diverse  partners  representing  fami- 
lies, educators,  employers,  and 
other  community  groups.  The  com- 
mittee organized  family  involve- 
ment activities  around  a different 
theme  each  month  of  the  school 
year.  The  first  worked  to  help  par- 
ents see  that  the  "dreaded”  science 
fair  experiment  could  be  fun  and 
educational  for  parent  and  child. 
This  year,  the  committee’s  first 
event  will  be  a parent  fair  with  a 
focus  on  providing  positive  role 
models  for  students. 

Other  America  Goes  Back  to  School 
:ictivities  included  the  following: 

• Oregon  State  University  spon- 
sored a statewide  conference  called 

"Bringing  Oregon's  Resources  into 


the  Classroom,”  highlighting  n 
ing,  math,  access  to  college, 
family  involvement,  and  establis 
a resource  network  as  an  infor 
tion  clearinghouse  for  educatoi 
Oregon  and  across  the  nation. 

• CNN  took  its  Emmy-nomi 
ed  educational  program,  < 
.V eu'sroom,  "on  the  road”  to 
cities  across  the  U.S.  to  give 
dents  a national  voice  on  ed 
tional  issues. 

• The  mayor  of  Birmingl 
Alabama,  sponsored  a Back  to  S< 
Rally  at  the  Alabama  Fair  Grot 
Alabama  honored  more  than  1( 
kids  who  had  read  over  82JOOO  b 
this  summer  in  the  READ*WR 
NOW  program,  and  plans  to  con 
their  commitment  to  reading  in 
38  after-school  programs  and  in 
churches, 

Colleges  and  Hispanic  gr 
such  as  ASPIRA,  the  Natl 
Hispanic  Medical  Association 
the  Hispanic  Business  Alliance 
been  invited  to  align  thems 
with  this  motivational  moveme 

For  more  information  o: 
America  Goes  Back  to  School 
tive,  including  a free  activity  k 
provides  concrete  ideas,  resoi 
and  examples  of  how  parents, 
lies,  community  groups,  emp 
and  educators  are  working  tc 
children  leant,  call  1-800-USA-i 
(1-800-872-5327).  Or  visit  th 
Department  of  Education’s  Wei 
ai  httpyAvw.ed.gov/Family/agb 

Dr.  Mellander  is  a professor  and 
emeritus  at  George  Mason  Unm 
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Waldemar  Rojas 
Is  Raising  Scores 
and  Hopes 


By  Jeff  Simmons 


“And  what  we 
need  to  do  is 
continue  the 
successes  that  are 
occurring 
academically,  but 
get  them  going  at 
a much  faster 
pace,  a much 
greater  pace,  and 
be  sure  that  you 
can  sustain  it 
across  all  of  our 
urban  centers.” 

WALDEMAR  ROJAS 


Waldemar,,Bilf  Rojas.  Superintendent  of  Schools. 
San  Francisco  Unified  Scnooi  District 


ABOUT  DR.  ROJAS 

Waldemar  Rojas  has  worked 
within  public  education  for 
more  than  25  years.  The  diverse 
urban  San  Francisco  Unified 
School  District,  of  which  he  is 
superintendent,  serves  64,000 
students.  Under  his  leadership, 
school  reform  efforts  have 
brought  measurable,  increased 
student  achievement,  improved 
parental  and  community 
involvement,  and  the  renovation 
of  many  buildings  as  well  as  the 
development  of  new,  state-of- 
the-art  schools  K-12. 

Rojas,  who  has  worked  as  a 
| teacher,  assistant  principal,  and 
high  school  principal,  was  execu- 
tive director  of  Special  Education 
within  the  public  school  system 
of  New  York  City  before  taking 
the  West  Coast  post. 

He  holds  an  Ed.D.  from 
Teachers  College,  Columbia 
University,  and  a master’s 
degree  in  educational  adminis- 
tration from  New  York 
University.  He  earned  a B.A.  in 
Education  from  Concordia 
College,  as  well  as  an  honorary 
doctorate,  and  has  received 
honors  and  awards  for  scholar- 
ship. citizenship,  and  athletics. 
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iven  his  new  position,  it  would 
seem  journalistically  irrespon- 
sible not  to  ask  Waldemar 
Rojas  if  he  sees  himself  as  a 
role  model  to  Hispanic  educators 
and  students  across  the  nation.  But 
take  that  a step  further,  and  it  gives 
the  San  Francisco  superintendent 
momentary  pause. 

“Who  have  been  your  role  mod- 
els?’ HO  asks  him  in  a recent  interview 
The  colorful  star  of  this  rags-to- 
riches  story  takes  a moment,  and  then 
reveals:  “My  mother  was  a role  model” 
“Why?" 

“We  had  no  money,  but  we  did- 
n’t live  in  poverty,"  he  begins, 
recounting  his  early  years  growing 
up  on  the  rough  and  tumble  streets 
of  the  South  Bronx  and  East 
Harlem.  “But  she  had  us  reading, 
she  took  us  to  museums,  and  she 
took  us  to  church  activities  and 
constantly  worked  on  our  educa- 
tion" 

Another  pause,  and  then  he 
adds,  “Even  though  she  had  a mini- 
mal education  herself,  she  under- 
stood the  importance  of  that." 

“How  many  people’s  mothers 
would  drag  around  their  kids  and 
also  work  with  the  neighborhood 
kids,  and  she  did  that.  1 recall  the 
first  time  I called  her  and  said, 
‘Mom,  the  Board  of  Education  of 
New  York  City  just  voted  on  ray  con- 
tract and  made  me  superintendent; 
and  she  said,  ‘We  sent  you  to  college 
so  you  could  be  superintendent?’” 

He  laughs,  a hearty  laugh.  “She 
had  a way  of  putting  things" 
Whether  it  was  during  his 
impressionable  youth,  or  as  he 
slowly  climbed  the  academic  lad- 
der, Rojas  did  not  miss  the  valuable 
lessons  that  his  mother  taught  him, 
even  if  they  weren’t  spoken:  a 
hunger  to  succeed  in  life  and  a 
drive  to  strive  to  improve  one’s  life 
or,  as  he  puts  it,  “a  kind  of  molding 
to  build  character." 

If  you  haven't  heard  of  Rojas, 
then  you  have  missed  quite  a few 
headlines,  and  you  can  expect  to 
see  quite  a few  more.  Of  Puerto 


Rican  descent,  Rojas  has  now 
become  the  first-ever  Hispanic 
chairman  of  the  Council  of  Great 
City  Schools,  a national  group  that 
has  evolved  from  its  networking 
roots  into  a powerful  urban  educa- 
tion advocacy  group  during  its 
near-half-century  lifetime. 

His  has  been  a career  focused 
on  a sweeping  determination  to 
improve  standards  for  all  students 
and  especially  opportunities  for 
minority  ones. 

“He  is  a no-nonsense  educator 
who  sets  clear  goals  and  objectives 
and  goes  about  accomplishing 
those  goals  and  objectives,"  says 


FRANK  MACCHIAROLA 


council  chair-elect  Luis  Reyes,  one 
of  the  New  York  City  Board  of 
Education’s  two  Latino  members 
until  July,  when  his  term  expired. 
“He’s  not  afraid  to  raise  the  bar  in 
terms  of  the  standards  he’s  setting 
for  himself  and  for  the  school  sys- 
tem-or  of  meeting  them." 

Reyes  nominated  Rojas  to  the 
one-year  term,  which  began  in  July 
of  this  year.  But  Rojas  had  already- 
warmed  to  the  post  for  several 
months,  having  filled  out  the 
remainder  of  the  term  when  the 
previous  tenant  resigned  to  serve 
on  the  Toledo  City  Council.  His  ele- 
vation to  the  chairman  position 
spoke  volumes  about  how  the  face 
of  urban  schools  has  altered. 

“It’s  symbolic  of  where  we  are 
moving  to  in  urban  school  districts 


today,"  says  Reyes,  who  in  his  role 
in  New  York  City  faced  similar 
issues  facing  minority  students. 
“School  systems  have  drastically 
changed  demographically  over  the 
last  10  years  and  will  continue  to 
change." 

“Part  of  that  change  is  [that] 
rather  than  being  an  organization 
of  White  and  African  American 
superintendents  and  board  mem- 
bers. as  many  used  to  be  years  ago, 
it’s  becoming  much  more  multi- 
racial in  its  make-up  in  the  leader- 
ship of  our  school  system,  and  the 
make-up  of  the  student  body  it  does 
in  some  ways  represent." 


Rojas  sees  that  role  as  vividly  as 
his  mother  saw  the  need  to  teach  her 
children  the  ABCs.  It’s  become  part 
of  his  basic  game-plan,  which  has 
often  had  him  butting  heads  with 
ignorance  and  most  recently  the 
courts,  but  one  that’s  been  focused 
on  an  end  goal:  achievement 
“I  see  my  role  as  a civil  rights 
advocate  for  the  economic  equality' 
for  all  people,"  Rojas  says,  sitting  in 
his  office  on  Van  Ness  Avenue  in 
San  Francisco.  “And  especially  for 
those  in  urban  schools  who  have 
been  less  educated  than  they 
should  have  been.” 

The  council  represents  the 
nation’s  49  largest  big-citv  school 
systems,  its  members’  superinten- 
dents, and  school  board  members 
from  each  school  district.  As  chair- 


man, Rojas  can  guide  an  agenda 
that  he  views  as  crucial  as  the  turn 
of  the  century  approaches. 

Former  New  York  City  Schools 
Chancellor  Frank  Macchiarola,  who 
named  Rojas  as  the  city’s  first 
Latino  assistant  superintendent, 
calls  the  educator  “refreshing  and 
frank,"  adding,  “He  is  a presence. 
When  he  walks  into  a room,  you 
’:now  he’s  come  in;  he  commands 
that  kind  of  respect.  He  is  very  firm 
with  adults,  he  listens,  but  you  bet- 
ter have  something  to  say  because 
he  does  not  suffer  fools  gladly.” 

“On  the  other  hand," 
Macchiarola  says,  “he  is  compas- 
sionate with  kids.  He  is  the  most 
sensitive  person  around  children.  I 
used  to  say  to  him,  ‘Bill,  why  could- 
n’t you  treat  adults  the  way  you 
treat  kids?’  He  would  laugh.” 

Council  Executive  Director 
Michael  Casserly  says  that 
Rojas-who  also  goes  by  the  name 
Bill  and  worked  his  way  up  through 
the  New  York  City  school  system 
before  moving  to  the  West  Coast  in 
1992-will  be  leading  a group  that 
has  set  a new  path  for  the 
future...based  on  a vision,  mission, 
goals,  and  strategies  to  improve 
urban  education  in  America. 

Over  the  last  few  months,  that 
path  has  been  riddled  with  poten- 
tial obstacles,  but  ones  that  Rojas 
has  struck  head-on  instead  of 
attempting  to  maneuver  around. 

In  March,  his  district  filed  a 23- 
page  complaint  in  U.S.  District 
Court  to  seek  relief  from  the  federal 
court  from  the  implementation  of 
California’s  Standardized  Testing 
and  Reporting  Program.  The  district 
wants  the  test  amended  to  exempt 
students  with  limited  English- 
speaking  skills,  although  the  leg- 
islative tide  as  of  early  June  still 
appeared  to  be  against  it. 

Rojas  has  maintained  that  the 
test  discriminates  against  non- 
English-speaking  students  because 
it  requires  them  to  take  an  academ- 
ic achievement  test  written  in 
English.  The  district’s  actions 


“When  be  walks  into  a room,  you  know 
he’s  come  in;  he  commands  that  kind  of 
respect.  He  is  very  firm  with  adults,  he 
listens,  but  you’d  better  have  something 
to  say  because  he  does  not  suffer  fools 
gladly” 

Former  NY  City  schools  chancellor 
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prompted  the  state  to  threaten  to 
withhold  roughly  $12  million  in  aid 
to  the  system. 

At  the  same  time.  Rojas  was 
busy  staunchly  opposing  California 
Proposition  227,  the  “English  for  the 
Children'  measure  crafted  by 
Silicon  Valley  entrepreneur  Ron  I'nz 
on  the  premise  that  bilingual  edu- 
cation has  been  a failure  since  its 
inception  25  years  ago. 

The  measure-which  passed  on 
June  2 -was  designed  to  require 
that  siudents-be  taughf  in  English 
as  soon  as  they  start  school,  and 
that  non-English-speaking  students 
be  segregated  into  a Shelter  English 
Immersion  class  to  learn  English 
rapidly.  It  will  eliminate  many  bilin- 
gual programs  across  the  state,  and 
critics  chafed  its  passage  could  be 
a precursor  to  similar  actions 
across  the  nation. 

There  are  an  estimated  1.4  mil- 
lion limited-English-proficient  stu- 
dents in  California,  a 12  percent 
increase  since  1994  and  a 300  per- 
cent increase  since  1980.  In  San 
Francisco,  Latino  students  represent 
about  a fifth  of  the  public  school 
population,  and  about  a third  of  the 
overall  population  is  limited- 
English-speaking. 

Rojas'  council  resoundingly 
defied  the  measure,  charging  in  a 
March  resolution  that  it  would  “out- 
law existing  educational  programs 
that  our  districts  have  found  effec- 
tive" in  boosting  achievement  and 
that  it  would  “deprive  [non-English- 
speaking  students  1 of  an  equal 
opportunity'  to  learn.” 

“We  need  to  really  deal  with  the 
items  of  educational  reform  in  an 
effective  way  for  youngsters  in  the 
urban  school  systems,  which  are 
predominantly  kids  of  poverty'  and 
kids  who  don’t  speak  English,”  he 
says  in  the  HO  interview. 

“We  have  more  poor  kids  than 
anyone  else,  and  we  have  more  kids 
who  don’t  speak  English  than  any- 
one else.  We  must  try  to  keep 
reform  around  issues  like  bilingual 
education  around  the  academic 


standards,  and  keep  them  rigorous, 
and  we  must  improve  our  teaching 
capacities.” 

Rojas  believes  that  what  has 
worked  in  San  Francisco  can  work 
elsewhere.  During  his  tenure,  the 
unified  school  district  has  seen  a 
tremendous  growth  in  student 
achievement:  reading  and  math 
scores  have  jumped  for  five  years 
in  a row  and  are  now  above  the 
national  average,  and  the  dropout 
rate  has  shrunk  to  2.4  percent-so 
much  that  now'  nearly  90  percent  of 
high  school  seniors  graduate  and 
greater  numbers  are  taking 
advanced  placement  and  Scholastic 


Achievement  tests. 

Says  Reyes,  of  the  New  York  City’ 
Board  of  Education:  “As  superin- 
tendent in  San  Francisco,  he’s 
raised  the  reading  scores  and  math 
scores  across  the  board  in  all 
racial  and  ethnic  groups,  including 
language  minority  students,  for  five 
years  in  a row,  and  that  means  that 
the  whole  system  is  moving 
upward,  not  just  one  part  of  it.“ 
Rojas  attributes  that  improve- 
ment to  “enhancing  the  leaching 
and  learning  environment”  in 
classrooms,  from  reducing  class 
sizes  to  expanding  kindergarten  to 
a full-day  program,  and  stressing 
accountability  measures. 

t nder  his  watch,  the  district 


spearheaded  a million-dollar  cam- 
paign to  jump-start  programs  out- 
side the  classroom,  such  as  recruit- 
ing teams  of  volunteers  at  commu- 
nity centers  and  churches. 

“I  don’t  just  say  my  kids  are 
going  to  read,”  the  superintendent 
says.  “I  say  my  kids  are  going  to  be 
authors,  they're  going  to  be  able  to 
communicate  their  thoughts. 
They're  not  just  going  to  be  able  to 
read  w’ords.  They're  going  to  be 
able  to  comprehend. 

“If  a Latino  child  in  the  first 
grade  is  not  educated  well  now*, 
they're  going  to  constantly  be  in  a 
subservient,  undereducated  posi- 


tion. We  need  to  struggle  to  get  our 
kids  to  be  teachers,  doctors, 
lawyers,  engineers-to  get  them  ail 
kinds  of  knowledge,  because  the 
workforce  of  tomorrow  starts  today. 
It  starts  in  1998.  The  doctors  of 
2015  start  in  the  first  grade,  so  now 
that  vision  of  tomorrow  has  to  be 
seen  today.” 

But  often  what  Rojas  sees  today 
across  the  nation  are  age-old  prob- 
lems that  are  too  often  ignored, 
obstacles  that  blemish  even  the  best 
of  teaching  practices:  schools  that 
are  falling  apart,  buildings  in  which 
students  are  learning  in  hallways 
and  stairwells.  That,  he  says,  must 
be  addressed. 

I visited  schools  across  the 


“As  superintendent  in  San  Francisco, 
he’s  raised  the  reading  scores  and 
math  scores  across  the  board  in  all 
racial  and  ethnic  groups,  including 
language  minority  students,  for  five 
years  in  a row,  and  that  means  that 
the  whole  system  is  moving  upward, 
not  just  one  part  of  it” 

Luis  Reyes,  NY  City  board  of  education 
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nation,  dilapidated  schools  in  places 
like  Cleveland  that  had  plywood 
over  their  windows,"  he  says.  When 
he  arrive  1 in  San  Francisco,  he  says, 
he  watched  as  children  struggled  to 
learn  in  “bungalows  that  were  from 
just  after  World  War  II.” 

Now,  he  adds,  “There  is  one 
school  left  in  a bungalow',  and  it  has 
been  absolutely  ridiculous  to  get 
the  funding  to  do  away  with  it. 

“What  I hope  to  do  while  I 
sene  in  office  is  keep  those  issues 
not  only  hot-butto:.  but  issues  with 
solutions  ” he  says. 

In  San  Francisco,  he  has  even 
won  over  some  originally  severe 
critics.  He  used  to  spar  with  Mayor 
Willie  Brown. 

But  late  last  year,  when  Rojas 
watched  as  his  board  gave  him  a 31 
percent  pay  increase.  Brown  report- 
edly commented  that  “You  have  a 
great  superintendent-do  w'hat  it 
takes  to  keep  him.”  Brown  hailed. 
Rojas  as  a reformer  who  built  new 
schools  and  built  up  test  scores. 

‘This  is  the  opportunity  to  change 
the  trajectory  of  life,”  Rojas  says  of  his 
educational  philosophy.  “The  young- 
ster who’s  well  educated  will  be  able 
to  live  the  American  dream. 

"The  youngster  who  is  poorly 
educated  will  be  unable  to  attend 
college  and  constantly  is  going  to 
be  up  against  the  wall  economical- 
ly. And  what  we  need  to  do  is  con- 
tinue the  successes  that  are  occur- 
ring academically,  but  get  them 
going  at  a much  faster  pace,  a 
much  greater  pace,  and  be  sure 
that  you  can  sustain  it  across  all  of 
our  urban  centers.” 

He  views  his  role  as  a model  to 
others  who  w’ant  to  make  a differ- 
ence. "People  still  remember  that 
we  have  a tremendous  opportunity, 
and  we  gave  them  chances-and 
that’s  what  we  do  in  this  business,” 
he  says.  “You  don’t  get  rich.  You 
don’t  get  famous.  But  you  know 
that  you  have  impacted  people’s 
lives." 

K3 
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New  President/New  Locatixm/New  Agenda 


By  Adalyn  Hixson 


Carnegie  created 
such  a fund  a year 
later,  The  Carnegie 
Foundation,  with 
an  endowment  of 
$10  million,  a 
nondiscrimination 
clause  covering 
race,  sex,  creed, 
and  color,  and  a 
requirement  that 
participating 
institutions  meet 
strict  admissions 
and  graduation 
standard s. 


“A 


ndrew  Carnegie  had  an 
uncanny  knack  for  find- 
ing the  points  of  leverage 
that  would  produce 


action.  He  enticed  communities 
into  buying  books  by  building 
libraries— but  only  on  the  condition 
that  the  townspeople  agreed  to 


stock  and  maintain  them." 

So  states  a publication  of 
Carnegie  Foundation  for  ExcelL 
in  Teaching,  an  organization 
grew  out  of  Carnegie's  disma’ 
discovering  that  a college  prc 
sor  s pay  might  be  less  than  that 
steel  mill  clerk,  and  wholly  wit 
pension,  causing  teachers  to  ret 
at  their  posts  nearly  unto  death. 

Carnegie  learned  of  this  w Y 
trustee  of  Cornell  in  the  1890 
1905,  MIT’s  president  propos 
possible  solution-a  free  fa< 
pension  fund.  Carnegie  ere 
such  a fund  a year  later. 
Carnegie  Foundation,  wit! 
endowment  of  $10  millic 
nondiscrimination  clause  cov 
race,  sex,  creed,  and  color,  s 
requirement  that  particip: 
institutions  meet  strict  admis 
and  graduation  standards. 

Out  of  this  emphasis  on 
dards  came  The  Can 
Foundation  for  the  Advancem 
Teaching,  an  organization 
launched  hundreds  of  p 
reports,  research  studies,  and 
nical  reports,  as  well  as  help 
create  mechanises  for  testin 
accrediting  people  and  institu 

ETS.  The  Educational  T< 
Service,  for  example,  arose  tl: 


Lee  S Shulman.  president  Carnegie  Foundation  for  the  Advancement  ofTeaching 
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a collaboration  in  the  late  -tOs 
between  The  Carnegie  Foundation, 
College  entrance  Examination 
Board,  and  the  American  Council 
on  Education. 

In  the  mid  ’60s.  with  the  federal 
government  drawn  increasingly 
inio  higher  education,  the 
Foundation  and  the  Carnegie 
Corporation  underwrote  $12  mil- 
lion in  policy  studies  and  emerged 
with  a reputation  for  ’balanced 
new  perspectives.” 

Equity  and  access  were  two 
Carnegie  themes,  and  Pell  Grants 
were  just  one  result. 

On  a recent  summer  day.  HO 
tried  to  reach  the  foundation 
offices  in  Princeton  and  in 
Washington,  only  to  learn  that  it 
had  moved  up.  up  and  away-all  the 
way  to  Menlo  Park,  California, 
home  of  its  new  president.  Lee  S. 
Shulman,  a noted  professor  of  edu- 
cation and  psychology  at 
Stanford-now  developing  an  ambi- 
tious Carnegie  agenda  that  almost 
assuredly  will  impact  the  course  of 
higher  education. 

Field  scholar  Adelma  Roach  told 
HO  the  foundation  moved  to 
California  “just  eleven  months 
ago-we're  a 93 -year-old  start-up 
foundation.”  adding  that  new 
research  projects  are  in  their  initial 
stages  of  development. 

The  idea  that  a venerated  non- 
agenarian institution  could  experi- 
ence ’’initial  stages”  was  intriguing, 
and  the  excitement  increased  with 
the  enthusiastic  Ms.  Roach,  a ver\ 
new  staff  member,  as  tour  guide. 

She  provided  a “quick,  very  sim- 
plified” description  of  the  setting 
and  staff  at  the  foundation,  located 
now  in  a newly  refurbished  build- 
ing on  the  SRI  campus  in  Menlo 
Park  that  was  originally  built  as  a 
nurses  barracks  in  the  WWII  era. 

The  foundations  senior  scholars 
include  Anne  Colby.  Thomas  Hatch. 
Pat  Hutchings,  Thomas  Ehrlich.  Ann 
Lieberman.  Mary  Taylor  Huber,  and 
Shirley  Brice  Heath.  Their  creden- 
tials. viewed  jointly,  are  staggeringly 


Roach,  who  was  born  in  Guatemala  and 
grew  up  in  a small  village  in  northern 
New  Mexico,  works  with  Dr.  Heath,  a 
linguistic  anthropologist  who  has  for 
the  past  ten  years  conducted  and 
collaborated  on  extensive  research  that 
asks:  “What  happens  in  learning 
environments  outside  of  schools  that 
attract  young  people  to  sustain 
participation,  performance  and 
productions  of  high  quality?” 


loftv -jewels  in  the  crown  of  academ- 
ic achievement-md  their  publication 
histories  lengthy.  Harvard.  Brown. 
Radcliffe.  Stanford.  Columbia. 
University  of  Pennsylvania, If  exper- 
tise alone  makes  for  success,  the 
agenda  cannot  fail. 

Roach,  who  was  born  in 
Guatemala  and  grew  up  in  a small 
village  in  northern  New  Mexico, 
work  - with  Dr.  Heath,  a linguistic 
anthropologist  who  has  for  the  past 
1(1  years  conducted  and  collaborat- 
ed on  extensive  research  that  asks: 
"What  happens  in  learning  environ- 
ments outside  of  schools  that  attract 
young  people  to  sustain  participa- 
tion. performance  and  productions 
of  high  quality?"  The  research  has 
generated  60  detailed  case  studies 
of  these  organizations.  300  broad- 
ranging  case  studies  of  individuals 
over  a three-year  period,  and  has 
involved  about  30.000  young  people 
linked  to  organizations  located  from 
Massachusetts  to  Hawaii,  in  both 
urban  and  rural  sites. 

More  critically,  the  research 
generated  findings  that  appear  to 
have  great  utility  for  individuals 
and  institutions  hoping  to  work 
effectively  with  young  people-per- 
haps  with  people  of  all  ages. 

We  have  been  looking  at  com- 


munity-based organizations”  says 
Roach,  “part  of  a 10-year  study,  fol- 
lowing young  people  who  are  now 
moving  into  colleges  and  technical 
schools.  We  shadow  them  to  identi- 
fy patterns  in  the  ways  in  which 
they  are  entering  higher  educa- 
tion-and  they  aren’t  the  assumed 
linear  trajectories.” 

Roach  holds  a masters  degree 
in  education  from  Stanford  and  has 
worked  as  a teacher  of  Spanish. 
Prior  to  her  studies  in  anthropolo- 
gy and  before  Stanford,  she  lived 
for  a time  in  Argentina,  during 
which  she  fine-tuned  her  language 
skills. 

“The  research  that  we  are  con- 
ducting looks  at  community  learn- 
ing centers-also  at  communin’  col- 
leges. At  Santa  Fe  Community 
College,  what  has  been  most  striking 
for  us  has  been  the  way  in  which  the 
college  not  only  provides  strong  aca- 
demic opportunities  but  also  meets 
various  community  needs-serving 
as  a real  civic  organization  for  that 
town-so  that  a lot  of  people,  young 
and  old.  turn  to  the  college  when 
they  need  help  or  have  an  idea  that 
extends  beyond  an  academic  niche. 

"There’s  been  a tremendous 
increase  in  non-English-speaking 
people  in  Santa  Fe-pcople  coming 


up  from  Mexico,  and  from  as  far 
away  as  Tibet.”  The  community  col- 
lege functions  as  a social  barome- 
ter, she  says,  “the  place  in  town  that 
responds  to  felt  needs.  It  is  also  a 
flexible  institution  that  recognizes 
the  imperative  to  meet  people’s 
schedules  and  living  patterns.” 

The  college  not  only  offers 
classes  on  its  main  campus,  she 
says,  but  provides  training,  events, 
and  services  at  sites  throughout  the 
town  of  Santa  Fe,  sites  ranging 
from  supermarkets  and  the  capitol 
building  to  elementary  schools, 
museums,  and  neighborhood 
parks. 

“In  the  past,  community  col- 
leges have  to  a large  degree  been 
thought  of  as  transfer  institutions 
and  stepping  stones,  and  that  is  one 
purpose,  but  when  you  look  at  all 
the  other  ways  they  arc  serving  the 
community,  it  is  one  small  portion 
of  all  that  they  do.” 

Roach  gives  an  example  of  the 
broadened  role  that  colleges  play. 
She  describes  Cochiti  Pueblo,  a 
Native  American  community  just 
south  of  Santa  Fe  where  in  the  early 
1990s  people  realized  that  the 
pueblo’s  youth  were  no  longer 
learning  the  indigenous  language 
and  that  in  less  than  a quarter  of  a 
century,  the  use  of  their  language 
had  diminished  so  significantly  that 
it  soon  would  be  lost  completely. 

“Cochiti  Pueblo  teamed  up  with 
Santa  Fe  Community  College’s 
Institute  for  Intercultural  Community’ 
Leadership,”  Roach  explains,  “to 
establish  the  Cochiti  Language 
Revitalization  Project.  Since  the  pro- 
ject’s inception,  young  people  have 
been  learning  the  language  and  have 
developed  stronger  interests  in 
native  traditions  such  as  planting, 
astronomy,  and  medicinal  healing. 

“While  prior  to  the  Language 
Revitalization  Project  Cochiti 
Pueblo  only  had  two  cider  medi- 
cine men,  the  pueblo  now’  has 
about  eight  to  ten  medicine  people, 
some  of  whom  are  quite  young. 
Through  Cochiti  and  the  communi- 
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ly  college's  efforts,  young  people  are 
finding  viable  ways  to  remain  in 
their  community. 

“That  type  of  education  is  really 
important,**  says  Roach,  "and 
reminds  us  that  learning  is  not 
always  about  a linear  transmission 
model-from  one  person  to  anoth- 
er-but  it  is  also  about  the  ways  we 
learn  in  groups  from  one  another 
and  with  one  another*’ 

Roach  describes  the  foundation 
itself  as  a wonderful  place  to  learn, 
describes  her  on-the-job  learning 
curve  as  a "straight  up’*  trajectory, 
and  feels  that  working  with  the 
foundation  offers  an  opportunity 
for  incredible  growth-individual 
and  organizational. 

HO  promises  to  revisit  Carnegie, 
and  soon,  and  offers  a salute  both 
to  Andrew  Carnegie  and  to  those  at 
the  foundation  who  extend  his 
extraordinary  vision. 
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THE  CARNEGIE  AGENDA 

Currently  Under  Way : 

! TOE  CARNEGIE  TEACHING  ACADEMY 


• Tbacher/Scholar  1-  rogram.  122  scholars  over  five  years  meet  to  invent  and  share  new  conceptual  models, 

• Campuses  Program.  80  campuses  recruited  in  five  years  to  implement  specific  teaching  models,  create 
a “common  cause” 

• Scholar  Society  Program.  Carnegie  will  help  them  fashion  and  fund  their  own  projects  and  initiatives 


to  advance  shared  agendas. 
Senior  Scholar  Patricia  Hutchings 


CASE  STUDIES  OF  TEACHING  AND  TENURE 

Identifies  faculty  and  administrators  at  research  universities  who  recognize  teaching  as  serious  intellectual 
work  and  explores  how  they  succeeded  in  gaining  institutional  recognition  for  this  work. 

Senior  Scholar  Mary  Huber 

! TEACHING  AND  PROFESSIONAL  DEVELOPMENT  IN  COMMUNITY  COLLEGES 

Examines  working  conditions  and  faculty  priorities;  documents  exemplary  models;  conducts  ethnogra- 
phies to  explore  cultures  of  teaching;  course-based  investigations  to  facilitate  reflection  and  analysis. 

Senior  Scholar  Mary  Huber 

STUDY  OF  LEARNING  PATHS  WITHIN  COMMUNITY,  TECHNICAL,  AND  AKIS-BASED  COLLEGES 
Traces  paths  taken  by  non-college- bound  youth  in  low-income  communities,  links  between  high  school  expe- 
riences and  postsecondary  learning,  and  relationships  between  these  institutions  and  their  communities. 
Senior  Scholar  Shiiiey  Brice  Heath 

Ongoing  Activities 

NATIONAL  EACUITY  SURVEY 

Mailed  to  10,000  faculty  members  at  306  institutions  selected  from  each  of  the  nine  Carnegie  Classification 
Groups,  the  survey  asks  about  working  conditions,  professional  activities,  governance,  goals  of  higher  edu- 
cation, campus  community,  role  of  higher  educaion  in  society,  and  its  international  dimensions.  For  some 
issues,  offers  comparisons  spanning  30  years. 

US.  PROFESSORS-OF-THE-YRAR  PROGRAM 

Provides  faculty  awards  in  each  of  the  four  major  types  of  higher  educaion  institution. 

CLASSIFICATION  OF  INS1TTUTIONS  OF  HIGHER  EDUCATION 

In  Planning  Stage: 

The  Future  of  the  Ph.D 
Pedagogies  of  Professional  Education 
The  Documentation  of  Teaching 

Systematic  Reform  of  Teaching  and  Learning  in  Primary  and  Secondary  Schools 
Teaching  for  Character,  Social  Responsibility,  and  Civic  Engagement 
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BY 

MARI  CARMEN  SARRACENT 


According  to  an 
analysis  of 
salaries  that 
were  reported  in 

1996- 97  and 

1997- 98  surveys, 
the  median 
salary  increase 
far  all  job  types 
is  4.6 percent 
Academic  affairs 
positions 
revealed  a 4.8 
percent  gain  over 
last  year’s  3-2 

percent. 


response  to  ongoing  demand 
from  higher  education  institu- 
tions for  salary  data,  the 
College  and  University 
Personnel  Association,  based  in 
Washington,  D.C„  recently  published 
the  1997-98  Administrative 
Compensation  Survey.  This  marks 
the  30th  year  since  data  of  this  kind 
were  reported  by  CUPA  as  a tool  to 
assist  colleges  and  universities  nation- 
wide with  salary- related  decision- 
making. 

CUPA  is  a network  of  more  than 
6,400  human  resource  administra- 
tors at  nearly  1/00  colleges  and 
universities.  This  association  pro- 
motes the  effective  management 
and  development  of  human 
resources  in  higher  education.’ 
According  to  the  survey,  with  human 
resource  costs  ranging  from  65  to 
85  percent  of  operating  expendi- 
tures in  higher  education  institu- 
tions. the  most  effective  manage- 
ment of  these  costs  is  essential  in 
order  to  evaluate  current  pay  levels 
and  plan  compensation  budgets. 

Survey  questionnaires  were  <‘is- 
tributed  to  3M3  higher  education 
institutions  of  which  1,515  (42  per- 
cent) responded.  Survey  respon- 
dents originated  from  the  following 
categories:  13  percent  from  doctoral 
institutions;  25  percent,  comprehen- 
sive; 23  percent,  baccalaureate;  24 
percent,  two-year  colleges;  and  15 
percent,  other.  Comprehensive  insti- 
tutions are  defined  as  institutions 


that  offer  a full  range  of  bachelors 
degree  programs  and  at  least  20 
masters  a year,  explains  Audrey  R. 
Rothstein.  director  of  communica- 
tions for  CUPA.  This  years  report 
includes  data  on  170  administrative 
positions  such  as  chief  academic 
officer;  de^ns  of  law,  science  and 
mathematics;  cm/  research  officer; 
and  associate  chief  academic  officer. 

Rothstein,  notes  that  while  the 
survey  does  not  break  down  data  by 
ethnic  group,  it  does  offer  compari- 
son data  between  minorities  and 
non-minorities  in  doctoral  and 
comprehensive  institutions  as  well 
as  in  general  baccalaureate  and 
two-year  colleges. 

Results 

According  to  an  analysis  of 
salaries  that  were  reported  in  1996- 
97  and  199“T-98  surveys,  the  median 
salary*  increase  for  all  job  types  is 
4.6  percent.  This  increase  is  greater 
than  the  previous  year's  reported 
increase  of  3~  percent. 

Executive  positions  showed  the 
largest  median  increase  with  a 5.9 
percent  gain,  compared  with  5.5 
percent  last  year.  Academic  affairs 
positions  revealed  a 4.8  percent 
gain  over  last  year's  3-2  percent. 
Administrative  positions  exhibited  a 
median  increase  of  4.6,  which  was 
slightly  higher  than  last  year's  4.1 
percent  gain. 

Comparisons  between  public 
and  private  institutions  show  medi- 


an salary’  increases  of  4.1  percent  at 
private  institutions  and  3.8  percent 
at  public  institutions. 

While  minorities  increasingly 
hold  executive/academic  and 
administrative  positions  in  higher 
education  institutions  and.  in  some 
cases,  their  salaries  might  exceed 
non-minorities'  in  the  same  title, 
there  still  is  a tremendous  gap  in 
the  number  of  minorities  in  these 
positions. 

For  example,  the  survey  report- 
ed that  in  doctoral  institutions, 
there  were  23  minority  deans  of 
education  (earning  a median  salary 
of  Si 21,024)  compared  to  107  non- 
minorities  (S109,710).  Similarly,  in 
comprehensive  institutions,  there 
were  50  minority  cases  compared 
to  180  non-minorities  in  the  dean  of 
education  position.  In  this  case, 
minority  median  salaries  was  also 
higher— S86,600  compared  to 
$80,000. 

Areas  where  there  is  a paucity 
of  minority  inclusion  in  doctoral 
institutions  are  reflected  in  a vari- 
ety of  dean  positions  for  mathemat- 
ics, medicine,  music,  nursing,  phar- 
macy, public  health,  sciences,  social 
sciences,  and  library  information 
services. 

Academic  positions  for  w»hich 
minorities  earned  more  than  non- 
minorities in  doctoral  institutions 
include  chief  academic  officer, 
chief  research  officer,  dean  of  arts 
and  sciences,  dean  of  continuing 
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education,  dean  of  education,  dean 
of  graduate  program,  dean  of  home 
economics,  dean  of  law,  dean  of 
social  work,  and  dean  of  under- 
graduate programs. 

In  comprehensive  institutions, 
median  salaries  for  minorities 
exceed  in  the  following  positions: 
director  of  library  services,  chief 
public  service  liKrarv,  reference 
librarian,  director  of  learning 
resource  center,  director  of  academ- 
ic computing,  chief  research  officer, 
dean  of  education,  dean  of  fine  arts, 
dear  of  humanities,  and  dean  of  sci- 
ences. 

In  general  baccalaureate  insti- 
tutions, the  survey  reported  three 
cases  or  fewer  of  minorities  in  the 
following  positions:  deans  of  engi- 
neering. extension,  fine  arts,  gradu- 
ate program,  health-related  profes- 
sions, home  economics,  instruc- 
tion. law,  library  and  information 
sciences,  medicine,  pharmacy,  sci- 
ences, social  sciences,  social  work, 
special  programs,  undergraduate 
programs,  veterinary  medicine,  and 
honor  program.  Some  of  these 
positions  also  are  affected  in  two- 
year  institutions. 

Minorities  earned  more  in  the 
following  positions:  chief  academic 
officer,  associate  chief  academic 
officer,  reference  librarian,  catalog 
librarians,  dean  of  arts  and  sci- 
ences, and  dean  of  education.  Two- 
year-institution  positions  that 
earned  minorities  a higher  median 
salary  included  the  following  titles: 
chief  academic  officer,  associate 


chief  academic  officer,  reference 
librarian,  director  of  learning 
resource  center,  dean  of  arts  and 
sciences,  dean  of  continuing  educa- 
tion, dean  of  health-related  profes- 
sions, dean  of  humanities,  dean  of 
instruction,  dean  of  nursing,  and 
dean  of  occupational  studies  and 
vocational  education. 

A Brief  History 

When  CUPA  published  its  first 
administrative  compensation  sur- 
vey in  196*7-68,  its  goal  was  to  be 
something  more  than  a tabulation 
of  salaries,  as  it  would  be  compet- 
ing against  the  National  Center  for 
Educational  Statistics,  which  at  the 
time  also  provided  salary  informa- 
tion. The  outcome  was  a report  that 
reflected  compensation  practices 
for  46  professional  administrative 
positions  at  500  higher  education 
public  and  private  institutions, 
including  universities,  senior  col- 
leges, and  junior  colleges.  The  sec- 
ond year,  the  number  of  participat- 
ing schools  more  than  doubled  to 
1.164. 

The  data,  which  compared 
compensation  for  positions  within 
and  across  types  of  institutions, 
showed  cash  compensations  in 
addition  to  social  security  pay- 
ments, retirement  contributions, 
insurance  provisions,  housing, 
tuition,  automobile  allowances,  ser- 
vants, and  club  dues. 

In  response  to  member  requests, 
the  1975-76  Administrative 
Compensation  Survey  introduced 


special  studies,  which  summarized 
data  from  any  group  of  participating 
institutions  selected  on  the  basis  of 
demographic  characteristics  and  by 
geographic  region.  At  the  same  time, 
the  questionnaire  was  further 
changed  to  also  collect  data  on  the 
participation  of  women  and  minori- 
ties in  academic  administration. 
According  to  CUPA,  “the  intent  w*as  to 
provide  the  membership  with  relevant 
data  to  affirmative  action  planning.” 
Gradually  the  survey  expanded. 
In  the  1980s,  CUPA’s  survey  reflect- 
ed statistics  on  89  positions,  and  it 
was  also  preparing  additional 
tables  to  report  data  for  private 
institutions,  private  religious  insti- 
tutions, theological  seminaries, 
medical  schools/centers,  and  his- 
torically Black  institutions,  among 
others.  The  association  aiso 
expanded  its  special  studies  to 
enable  colleges  and  universities  to 
order  low-cost  data  tailored  to  their 
specific  needs.  Since  the  establish- 
ment of  its  Department  of  Research 
and  Analytical  Services,  CUPA  has 
been  well  on  its  wray  to  becoming  a 
clearinghouse  for  all  higher  educa- 
tion human  resources  data. 

Last  year  for  the  first  time,  CUPA 
also  conducted  a mid-level  admin- 
istrative/professional salary  survey 
for  1997-98.  According  to  CUPA's 
director  of  communications,  the 
survey  focuses  on  positions  within 
nine  areas-general  administration, 
accounting  and  finance,  informa- 
tion systems,  physical  plant/securi- 
ty, extracurricular,  external  affairs. 


student  services,  engineerii 
research,  and  medical.  Eight  hi 
dred  seventeen  institutic 
responded  to  the  survey- 128  d 
toral,  215  comprehensive,  180  b 
calaureate,  186  two-year,  and  : 
specialized  and  system. 

The  positions  covered  in  t 
survey  include  collections  supe: 
sor,  local  area  network  special 
personal  computer  special 
career  counselor,  and  staff  nui 
This  survey  supplements  Cl1) 
annual  Administrative  Comper 
tion  survey. 

In  addition  to  its  survt 
reports,  and  analyses,  CUPA  c 
provides  a forum  for  the  excha 
of  ideas  and  practices  in  this  a 
Upcoming  is  its  annual  natic 
conference  and  exposition,  enti 
“Unleash  Your  Creativity:  Ima$ 
the  Possibilities,”  which  will  t 
place  in  Indianapolis,  !nd.,  Oct< 
4-7  According  to  Rothstein,  ‘ 
conference  will  cover  a br 
sweep  of  topics  including  m 
than  70  sessions  on  creativity 
innovation,  HR  management,  pi 
policy  and  legal  issues,  emp 
ment,  employee  relations,  orgai 
tional  development  and  leaden 
compensation  and  benefits,  ir 
mation  technology,  and  trail 

and  development.”  ■ rm* 
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For  addtional  information 
CUPA’s  Website  at:  http^Mvw.c 
org,  or  call  202-429-0311 


Our  9th  year 
covering 
Minoritv  Issues 


Upcoming  Issues 


fa// 


Call  us  at:  201.587.8800 
Visit  our  website! 
http://www.HispanicOutlook.com 


Publisher’s  Picks 
November  20th 

A listing  of  the  best  colleges  and  uta  , ^ 

Bonus  circulation  -To  7,000  high  school  gukMnce  counseki 


Hispanics 


14 


best  copy  avail abl 


One  Man’s  Retrospective 


BY 

HORACIO  D.  LEWIS 


The  Center  was 
developed  in  the 
early  70s,  says 
Cano , as  a result 
of  activism  by 
Mexican- 
American 
students,  many 
of  them 
members  of 
MAYO,  the 
Mexican 
American  Youth 
Organization, 
who  complained 
of  a void  in  the 
university’s 
intellectual 
knowledge  base 
and  in  its 
intervention 
programs. 


A careful  researcher  will  deter- 
mine that  during  the  late  ’60s 
and  early  70s,  particularly 
after  the  death  of  Dr.  Martin 
Luther  King,  Jr.,  several  “ethnic 
studies”  programs  originated. 

Fueled  by  a racially  volatile 
society  that  refused  to  understand, 
recognize,  and  accept  the  diversity 
of  its  cultural  and  historical  her- 
itage, our  higher  education  institu- 
tions, driven  by  student  awareness, 
“concienciacion began  to  take  a 
look  at  their  curricula  and  the 
types  of  citizens  they  were  perpetu- 
ating. Higher  education  institutions 
started  to  take  some  responsibility 
for  contributing  to  racial  and  eth- 
nic ignorance,  racism,  and  dimin- 
ished self-esteem. 

Hence,  as  a potential  deterrent 
to  intolerance  and  to  violent  meas- 
ures against  those  different  from 
ourselves,  there  was  a move  to  con- 
struct ancillary  “Black  Studies,” 
“Native  American  Studies,”  and 
later  “Womens  Studies”  as  well  as 
others. 

Little  did  we  know  then  that 
such  programs  would  perish  after 
the  fad  faded.  What  we  failed  to  do 
then,  for  the  most  part,  was  to  set 
up  programs  that  were  woven  into 
the  fabric  of  the  university  organi- 
zation itself.  Thus,  when  federal  and 
other  such  “benign  neglect”  fund- 
ing for  such  programs  ran  out  or 
was  diverted  to  other  activities, 
these  hastily  appended  “ethnic 


studies  ” many  designed  to  quiet 
the  student  masses,  became 
extinct. 

Following  such  demise  and  with 
refurbished  vigor  to  again  attempt 
to  correct  societal  stereotyping, 
higher  education  institutions  devel- 
oped programs  that  were  more 
connected  to  the  mainstream,  pro- 
grams of  an  interdisciplinary 
nature,  designed  to  offer  corrective 
information  about  our  country’s 
“oppressed”  groups. 

Because  of  their  interconnect- 
edness— to  a math  program,  to  an 
English  program — these  programs 
could  not  be  dropped  so  noncha- 
lantly. 

One  of  the  first  such  integrated 
programs  in  the  United  States  was 
and  is  The  University  of  Houston's 
twenty-six-year-old  Center  for 
Mexican  American  Studies.  This 
well-established  program  offers  an 
impressive  menu,  from  a speakers 
bureau  to  showcase  Latino  talent, 
Latino  scholars,  and  Lutino  issues, 
to  a Ph.D.  program  with  a concen- 
tration in  Mexican  American 
Studies,  says  the  Center’s  Assistant 
Director  Lorenzo  Cana,  who  adds 
that  a Master  of  Arts  degree  in 
Mexican  American  Studies  is  being 
planned  now. 

Th t center  was  developed,  says 
Cano,  as  a result  of  activism  by 
Mexican  American  students,  many  of 
them  members  of  MAYQ  the  Mexican 
American  Youth  Organization,  who 


complained  of  a void  in  the  universi- 
ty^ intellectual  knowledge  base  and 
in  its  toteTKNtoa 

Today,  with  the  university’s 
financial  and  moral  Support,  and  a 
staff  of  about  a dozen,  and  utilizing 
an  interdisciplinary  approach  to 
leverage  “theory  and  practice  from 
established  disciplines,”  Mr.  Cano 
believes  that  the  center  has  both 
filled  the  curriculum  gap  and 
recruited  hundreds  of  Latino  stu- 
dents heretofore  ignored. 

Soon  after  the  Houston  Mexican 
American  Center  originated,  1973, 1 
was  hired  by  Indiana  University,  in 
Bloomington,  as  Assistant  Dean  and 
Director  of  Latino  Affairs — one  of 
the  first  such  programs  in  the 
Midwest,  perhaps  in  the  country. 
Prior  to  this  appointment  l had 
worked  in  Chicago  as  a coraAwity 
college  and  university  instructor,  a 
community  activist,  and  a consult- 
ant. developing  Ethnic  and  Latino 
Studies  curricula  for  college  credit, 
for  a local  ASPIRA  program, 
Students  and  faculty  from  Indiana 
University  had  seen  or  heard  of 
work  and  decided  to  recruit  me. 

As  is  the  case  with  many  ethnic 
studies  programs  in  academia, ! 
had  been  recruited  because  stu 
dents  wanted  the  university  tc 
address  the  needs  of  a growing  ye 
neglected  Latino/Puerto  Rican  stu 
dent  population.  My  arrival  wa: 
preceded  by  on-campus  studen 
demonstrations  and  other  activis 
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events  to  call  attention  to  what  they 
felt  was  the  university’s  “discrimi- 
natory behavior”  towards  Latino 
students  and  their  culture. 

Though  there  had  been  a 
“Groups”  program  in  place  at  the 
time  that  recruited  Black  students 
and  an  occasional  Latino,  there  had 
been  no  infrastructural  voice  or 
support  for  Latino  students  in  gen- 
eral on  this  campus  of  125,000  stu- 
dents. 

I felt  that  as  a Latino  myself,  one 
who  had  worked  with  both  black 
and  brown  communities  in 
Chicago,  1 had  some  insight  into  the 
issues  plaguing  our  disenfran- 
chised populations  and  educational 
system,  1 was  also  armed  with  a 
graduate  degree  in  Inner  City 
Studies  and  was  familiar  with  the 
conditions  of  the  ghetto  and  barrio. 

1 felt  ready  to  take  on  the  educa- 
tional bureaucracy  and  make  a dif- 
ference on  behalf  of  and  for  people 
of  color. 

But  first  I did  my  homework... 
What  was  the  status  of  Latinos  at 
the  university?  How  many  were 
recruited,  by  whom,  and  under 
what  conditions?  Were  there  schol- 
arships available?  What  about 
retention  modalities?  Were  Latinos 
being  counseled/advised  appropri- 
ately? By  whom?  Were  there  suffi- 
cient role  models  at  the  university? 
Did  we  need  to  recruit  and  retain 


more  Latino  faculty?  Were  there 
Lati no-oriented  courses?  Was  there 
a Center  for  Latino  activities?  Did 
we  need  to  coordinate  our  efforts 
with  other  university  academic 
departments  and  the  President's/ 
Chancellors  office?.... 

My  preliminary  research  indi- 
cated a desperate  need  for  immedi-  ■ 
ate  action.  Action  on  recruitment, 
enrollment,  retention,  scholarships 
and  grants.  There  had  been  no 
Latino  Studies  curriculum  nor 
affirmative  action  .activities 
embracing  Latinos,  The  university, 
in  my  view;  was  engaged  in  denial 
and  a gross  neglect  of  Latino  needs. 

Since  I was  the  first  “Latino 
Dean,”  that  in  itself  generated 
media  interview’s  and  media  cover- 
age, which  1 took  advantage  of  to 
generate  my  message.  I generated 
awareness  and  education,  too, 
through  meetings  and  discussions 
with  faculty,  students,  and  the 
administration,  and  through  specif- 
ic consultations  with  students.  I 
spoke  to  many  university  classes, 
many  university  and  community 
groups. 

I had  written  a curriculum  for 
Latino  Studies  that  I entitled 
“Latinoestadounidenses”  Studies. 
This,  of  course,  caught  the  attention 
of  many  who  wanted  to  know 
“What  the  hell  does  the  word 
mean?”  Their  curiosity  gave  me  a 


chance  to  further  educate.  The  pro- 
gram outlined  the  beginnings  of  an 
interdisciplinary  approach  that  I 
had  worked  out  with  several 
departments. 

Later  I taught  the  university’s 
first  Latino  Studies  course;  worked 
on  its  first  full-fledged  Affirmative 
Action  Plan  to  include  Latino  stu- 
dents; and  founded  the  university’s 
first  Latino  Center,  “La  Casa,”  and 
hired  its  first  full-time  director  to 
coordinate  counseling,  tutoring, 
recruitment,  and  other  academic  as 
well  as  social  activities  for  Latino 
students.  With  the  help  of  La  Casa’s 
director,  I was  in  a better  position 
to  extend  my  reach  into  the  Latino 
communities  of  northern  and  east- 
ern Indiana  (i.e..  East  Chicago), 
talking  with  and  recruiting  more 
Latino  students. 

Since  Indiana  University  had  no 
clue  as  to  what  needed  to  be  done, 

I virtually  had  a tabula  rasa  to 
work  with-of  course  without  a bud- 
get as  well.  I had  to  beg  for  money 
to  develop  programs.  Though  my 
position  allowed  a degree  of  cre- 
ativity, it  was  a challenge  and  an 
uphill  battle  to  get  programs  estab- 
lished. 

I made  so  much  noise  at  the 
university  that  everyone  paid  atten- 
tion to  what  I said,  but  l never  was 
able  to  get  the  type  of  funding 
needed  fo<*  viable  programs.  The 
position  did,  bDwever,  create  some 
hoy:  among  Latino  students  and 
provide  a vehicle  for  awareness- 
development  among  university  par- 
ticipants. 

During  my  third  year  at  the  uni- 
versity, the  administration  offered 
me  an  associate  deanship  appoint- 
ment. Of  course,  there  was  a catch. 

To  appease  Black  students  and 
a handful  of  Black  faculty  and 
administrators,  the  university  had 
agreed  to  establish  a post  of  Vice 
Chancellor  for  Afro-American 
Affairs.  The  post  offered  me  would 
be  part  of  Afro-American  Affairs. 

Though  flattered  by  what 
appeared  to  be  a promotion  from 


Assistant  to  Associate  Dean 
refused,  observing  in  print  int 
views  that  Latino  circumstani 
were  different,  requiring  an  in 
pendent,  autonomous  “full-ti 
director”  to  focus  exclusively 
Latino  Affairs  under  its  o 
umbrella.  As  a Black-Latino  f 
aware  of  issues  of  racism,  prima 
against  those  of  us  who  are  Bk 
it  was  difficult  for  me  to  take  s 
a position.  But  I was  consciou 
how  groups  are  marginalized 
subsumed  under  umbrellas  enc 
passing  other  groups  that  n 
their  own  independent  and  uni 
voices. 

We  could  co-exist  but  no 
subordinated  to  any  other  gn 
regardless  of  the  arguments 
politics.  Both  groups  of  color 
specific-  issues  best  represente 
those  qualified  to  do  so.  In 
growth  development,  we  were 
yet  ready  to  speak  as  one.  We 
the  new  kids  on  the  block  tryii 
get  established.  We  first  ha 
establish  our  cause  and  n< 
before  we  consolidated  our  efl 
We  had  yet  to  fully  establish 
sense  of  self  as  a people. 

It  was  also  difficult  to  ex] 
to  Latino  students  what  was  in 
tant  to  us  as  a cultural  commi 
I had  seen  the  need  for  a cui 
lum  and  for  recruitment/rete 
and  other  ancillary  programs, 
were  my  priorities  and,  I am 
were  important  to  Latino  stu 
as  well.  But  while  I was  wo; 
diligently  and  vociferously  or 
activities,  students  kept  asking 
Greek-tvpe  fraternity — a me 
viewed  as  one  with  racist  track 
We  had  filled  the  social  void, 
thought,  with  La  Casa.  The  I 
students  and  I had  a falling  c 
this  issue. 

After  four  years  in  the  £ 
left  Indiana  to  join  Delav 
Department  of  Educaion.  Th 
versity’s  Latino  populatioi 
doubled  by  then.  Some  prelir 
retention  programs  were  in 
too,  as  well  as  appropriate  < 


tion  and  outreach  activities. 

There  is  a Latino  Studies  pro- 
gram in  place  now  at  the  university, 
according  to  Dean  Alberto 
Torchinski,  Office  of  Latino  Affairs, 
contact  for  the  program,  which  has 
a full-time  director  and  a secretary. 

Latino  courses  are  offered  in 
other  departments,  and  within  the 
next  two  years,  there  will  be  a 
Latino  Studies  Department  offering 
an  undergraduate  degree  in  Latino 
Studies.  Indiana  offers  overseas 
programs  in  several  Latin  American 
countries,  too — Costa  Rica,  Madrid 
and  Salamanca,  and  Mexico  City 
among  them. 

There  are  five  tenured  Latino 
professors  at  the  university'  and  an 
estimated  ten  non-tenured.  Of  the 
32,000  or  so  students  on  the 
Bloomington  Campus,  about  700 
are  Latino, 

The  experience  of  developing 
ethnic  studies  programs  should 


generate  some  lessons,  including 
the  need  to  clearly  articulate  the 
goals  and  mission  of  such  pro- 
grams. I,  for  one,  have  learned  to 
ask  the  following  long-term  ques- 
tions: Is  it  adequately  funded?  Is  it 
an  integral/interdisciplinary  part  of 
the  university?  Does  it  enjoy  the 
support  of  faculty,  students,  and 
administration?  Is  it  well  staffed? 
Does  it  have  an  amount  of  autono- 
my required  for  creativity?  Is  it 
treated  as  well  as  other  university 
programs?  Is  it  led  by  committed 
individuals  with  proper  credentials 
who  are  interested  in  fairness, 
equity,  diversity,  and  excellence? 

Only  when  these  and  other 
questions  are  completely  answered 
will  Latino  students,  the  university, 
and  our  society  at  large  benefit 
from  ethnic  studies  constructs. 


Bxwn  U'wersftv,  Providence.  Rl 


LEWIS  LOOKS  AT  THE  IVY  LEAGLE! 


HARVARD  UNIVERSITY 

Massachusetts.  Founded  1636,  admitted  women  1969 Total 
enrollment  18,310.  Hispanics  five  percent  (915).  19  percent  Asian 
American.  Ethnic  studies  programs  include  African  American . 
American,  Asian/Oriental,  Middle  Eastern , Russian  and  Slavic, 
Sanskrit  and  Indian,  Women's. 

"There  is  no  Latino  Studies  Program,  at  Harvard;’  said  one  respon- 
dent, which  surprised  me  greatly  since  I am  aware  of  a very  successful 
African  American  program  there  headed  by  superb  scholars  Henry 
Louis  Gates,  Come)  West,  and  Julius  Wilson.  I am  confident  that,  as  is 
the  case  with  the  others  in  the  Ivy  League  (originally  “IV”  League,  for 
the  four  private  schools  on  the  East  Coast,  later  joined  by  four  more  for 
purposes  of  intercollegiate  athletics),  there  are  isolated  courses  offered 
under  the  rubric  of  other  departments,  the  most  common  being  Latin 
American  Studies  (and  there  appeared  to  be  a confusion  among  some 
higher  education  institutions  on  the  difference  between  Latino  Studies 
and  Latin  American  Studies)  and  American  Studiesr 

A properly  established  Latino  program  should  have  a central  voice 
and  a central  location  with,  at  a very  minimum,  a specific  listing  (e.g. 
Latino  Studies  Program)  in  a college  telephone  directory. 

YALE  UNIVERSITY 

Connecticut.  Founded  1701.  Enrollment  10,986  Hispanics  496 Asian 
and  Pacific  islanders  1J293  (16  percent),  American  Indians  5Q  Under 
Ethnic/Cultural  Studies ; offers  African  American,  American,  East  Asian, 
Near  Asian,  Latin  American  studies  and  more , and  86  bachelor's . 24 
master^,  11  doctoral  programs. 

UNIVERSITY  OF  PENNSYLVANIA 

Pennsylvania.  Founded  1740.  Enrollment  18.064.  Undergraduates  j 
66  percent  White.  11  percent  Hispanic.  22  percent  Asian  American,  \ 
Offers  American  Studies,  Women's  Studies. 

PRINCETON 

New  Jersey.  Founded  1746.  Enrollment  6340.  Hispanic  346.  Offers 
East  Asian  and  Near  Eastern  Studies. 

Princeton  has  a Latin  American  Studies  Program,  directed  by  Dr. 
Ronald  Surtz,  a professor  of  Spanish.  The  program  is  interdepartmen- 
tal. There  is  no  Latino  Studies  Program,  though  there  are  courses 
offered  on  Latino  issues  in  other  departments,  such  as  sociology'  and 
American  Studies.  Princeton’s  (undergraduate)  student  population 
numbers  4,600, 295  of  whom  are  Latinos. 

COLUMBIA  UNIVERSITY 

New ) brk.  Founded  1754.  Enrollment  19321.  Hispanic  nine  percent 
Columbia  College  64  percent  White,  22  percent  Asian.  Offers  African 
American,  Asian/Oriental,  Hispanic  American,  Latin  American,  and 
Women's  Studies.  School  of  General  Studies  also  offers  Hispanic 
American  and  Women's  Studies. 
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! BROWN  UNIVERSITY 

| Rhode  Island.  Founded 
1764.  Enrollment  7,626.  354 
Hispanic.  Programs  include 
I Afro-American.  East  Asian, 
Judaic , Latin  American , and 
South  Asian  Studies.  Maintains 
several  campuses  abroad , 
including  Rio  de  Janeiro 

Dr.  Stephanie  Merrim, 
Director  of  Hispanic  Studies, 
reports  that  there  are  four 
tenured  professors  in  her 
department,  three  from  Spain 
and  one  from  Peru,  and  that  the 
courses  offered  are  on  Latin 
America,  Mexico,  and  Spain — 
not  quite  the  focus  I was  look- 
ing for. 

She  indicated  that  Brown’s 
American  Studies  Department 
offers  some  courses  on  Latino 
Studies.  I have  concluded  that 
Brown’s  Latino  Studies  Program 
is  more  a Latin  American 
Studies  Program  and  that  if 
there  are  Latino-oriented  cours- 
es, they  are  available  interdisci- 
plinarily  in  other  departments, 
making  them  harder  to  identify. 

DARTMOUTH 

New  Hampshire.  Founded 
i 1769.  57  percent  White.  Offers 
1 African  American,  African, 
Asian/Oriental , Caribbean , 
Latin  American , Native 
American,  Women’s  Studies. 

\ CORNELL 

j New  York.  Founded  1865 
! Enrollment  18,914.  67  percent 
\ White , 17  percent  Asian 
I American.  Activities  include 
1 Festival  of  Black  Gospel  and 
Third  World  Festival  of  Fine  Arts. 

j 

| ^Information  in  italics 
I derived  from  1998  Barron’s 

i 

j Profiles  of  American  Colleges 
1 and  from  American  Council  on 

i 

, Education  s American  Colleges. 


Where  High  Technology  Meets  Public  Policy 


by  Roger  deitz 


Ceorge  Mason  was  a planter  and  patriot  who  lived  in  Fairfax  County, 
Va„  during  the  18th  century  and  dedicated  his  life  to  public  service. 
He  wrote  Virginia’s  first  constitution  and  declaration  of  rights  in 
1776,  which  became  the  models  for  the  Declaration  of  Independence 
and  the  Bill  of  Rights.  Mason  believed  that  the  government  must  always 
respect  the  rights  of  its  citizens.  He  was  skeptical  of  big  government  and 
had  great  faith  in  the  people  of  his  region  and  state  of  Virginia.  Although 
a slave  owner,  his  words  were  later  used  to  demonstrate  that  slavery  could 
not  exist  in  a country  that  stressed  a belief  in  human  rights.  Today,  by 
emphasizing  the  special  needs  of  its  region,  particularly  in  high  technolo- 
gy, public  policy,  and  the  fine  and  performing  arts.  George  Mason 
University  has  created  a curriculum  tailored  to  Northern  Virginias  cos- 
mopolitan constituency.  The  school’s  mission  has  also  brought  to  life  the 
loftiest  of  Mason’s  ideals,  offering  diverse  learners  the  chance  to  experi- 
ence a great  higher  education,  opening  up  careers  that  match  their  aspi- 
rations and  talents.  This  new  school  year,  we  proudly  acknowledge  George 
Mason  University,  a most  worthy  Honor  Roll  recipient. 

George  Mason  University  began  as  the  Northern  Virginia  branch  of  the 
University  of  Virginia  in  1957.  At  the  time,  the  campus  focused  on  engi- 
neering and  the  liberal  arts.  Called  University  College,  its  first  classes 
were  held  for  17  students  in  a renovated  elementary'  school.  Realizing  the 
fledgling  institutions  potential  importance  to  the  economy  and  people  of 
the  region,  the  Town  of  Fairfax  (now  the  City  of)  purchased  150  acres  in 
1958  and  donated  the  land  to  the  University'  of  Virginia  for  use  as  a per- 
manent branch  campus.  The  following  year,  the  University  of  Virginia 
Board  of  Visitors  bestowed  the  school  with  the  name  George  Mason 
College.  Construction  of  its  first  four  buildings  was  completed  in  1964. 
and  the  General  Assembly  authorized  the  expansion  of  the  school  into  a 
four-year,  degree-granting  institution  in  1966. 

The  first  senior  class  received  degrees  in  June  1968.  and  graduate  pro- 
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Honor  Roll  Facts  in  Brief 
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instituted  two  years  later.  With  support  from  the  return* 
citizens,  additional  land  enlarged  the  Fairfax  campus  to  more  than 
970  acres. 

In  1972  the  school  became  independent  of  us  parent  institution. 
The  governor  signed  legislation  to  establish  George  Mason  University 
as  an  independent  member  of  the  commonwealths  system  of  colleges 
and  universities.  Since  then,  the  university's  development  has  neen 
marked  by  rapid  growth  and  innovative  planning.  In  this  short  peri- 
od, the  school  has  grown  from  4,166  students  to  about  24.000  In 
W79  GMU  was  given  authority  to  grant  doctoral  degrees  an  t iai 
same  year  acquired  what  was  to  become  the  George  Mason 
University  School  of  Law.  located  at  the  Arlington  Campus  GMU 
stands  on  a five-acre  Arlington  Campus  and  1 24-acre  Prince  W lluam 
Campus,  in  addition  to  the  Fairfax  Campus. 

Although  the  university  is  building  and  growing  on  all  campuses 
Dt  Alan  G.  Merten,  installed  last  year  as  university  president,  can- 
frjnytfut  “Universities  are  not  just  places;  universities  are  also  idea' 
and  communities.  So.  George  Mason  isn't  iust  acreage  in  Famax. 
Prince  William,  and  Arlington."  He  suggests  that  schools  can  no 
longer  isolate  themselves  from  the  reality  of  the  surrounding  world 
adding, ‘'The  modern  university,  the  new  university  as  svmhoh/ed  b) 
George  Mason  University,  is  going  to  be  much  more  connected  to  t,  <■ 
! community.  George  Mason  has  deep  relationships  with  an  excellent 
1 set  of  companies  and  organizations.  As  important,  we  need  to  build 
relationships  with  many  more  institutions' 


ANNUAL  TUmON: 

$4,296  (in-state,  tuition  and  fees) 

NUMBER  OF  FACULTY: 

760  full-time 

SPECIAL  OR  NOTABLE  DEGREE  PROGRAMS: 

Dance 

Information  Technology 
International  Transactions 
Law 

New  Professional  Studies 
Telecommunications 

INTERNET  (Website)  ADDRESS: 

http://www.gmu.edu 


President  Merten  has  rededicated  the  school  to  what  is  known  as 
the  Mason  Plan,  developed  in  1980,  aimed  at  stren^enmg  and  pro- 
moting high  technology,  public  policy,  tnnovative  undergraduate  edu 
Lon  and  the  art,  Merten  stresses.  "1  strongly  support  ^sof 
emphasis  that  are  identified  in  the  plan.  Each  fats  my  new  of  the  urn 
versity  of  the  21st  century,  a university  located  in  a ,ech"°  °^' 
environment,  30  minutes  from  downtown  Washmpon,  D.C  the  capi- 
tal of  the  nation  and.  most  would  say,  the  capital  of  the  world- 

“ It  is  true  that  George  Mason  University  has  achieved  national  and 
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international  distinction.  The  innovative  $30.4-miliion  George  \V  emmentand  business. 

Johnson  Center,  dedicated  in  1996.  is  the  first  building  of  its  kind.  Most  of  the  university's  23.82o  students  come  from  Virginia,  but 

Part  student  union  and  part  learning  center,  it  combines  student  life  the  other  49  states  and  108  foreign  countries  are  well  represented, 

resources  with  bountiful  educational  support  facilities  like  an  inter-  Riil-time  undergraduates.  18  to  24  years  in  age,  make  up  the  largest 

active  library  to  create  a comfortable  campus  workspace  geared  to  student  group,  but  part-ume  graduate  and  undergraduate  students, 

the  future.  Named  for  the  former  president  who  led  the  institution  for  25  and  up.  are  on  the  rise. 

18  years,  retiring  last  year,  the  center  fosters  university-wide  learning  Minority  students  make  up  just  over  25  percent  of  the  total 

by  integrating  students’  curricular  and  extracurricular  activities  and  enrollment.  Five  percent  of  the  student  population  is  Hispanic.  12.1 

, by  strengthening  relationships  between  the  university's  various  com-  percent  Asian  American,  **.8  percent  African  American,  and  0.3  pcr- 

; munities.  Educators  from  around  the  world  have  come  to  tour  the  cent  Native  American.  Students  may  select  from  55  undergraduate 

; center,  where  its  eight  acres  of  floor  space  and  countless  miles  of  and  54  graduate  (43  master  s and  11  doctoral)  degree  programs,  or 

! wiring  and  compufer  hookups  make  for  an  astonishing  futuristic  the  professional  (Law)  program.  Students  receiving  financial  aid 

1 model.  The  center  houses  a 25,000-volume  book  collection,  media  total  8,666  (30  percent)  with  an  average  aid  package  amounting  to 

i center,  computer  labs-,  bank,  bookstore,  convenience  store,  and  food  $6,861  and  awards  ranging  from  $100  to  $36,509. 

services.  The  university  s strong  suit  as  a leader  is  in  connecting  the  class- 

New  Century  College  (a  new  nontraditional  college  within  the  uni-  room  to  the  future  as  well  as  to  Washington,  D.C.  In  1985.  in  partner- 

versity)  meets  here,  rarrying  out  its  aim  of  greater  flexibility  than  tra-  ship  with  area  businesses.  GMU  developed  an  engineering  program 

ditional  structure  allows.  Within  New  Century,  learning  isn't  measured  geared  toward  the  emerging  information  technology  field  and  started 

by  credit  hours  but  by  how  well  one  can  perform  in  the  midst  of  actu-  the  School  of  Information  Technology  and  Engineering  (SITE) 

ai  work.  Most  GMU  students  still  opt  for  the  traditional  education.  Through  SUE.  George  Mason  was  the  first  school  in  the  countrv  to 

Other  facilities  open  to  the  public  include  the  Center  for  the  Arts,  offer  a doctoral  degree  in  information  technology, 

i Patriot  Center,  and  Recreational  Sports  Complex.  The  three  campuses  The  establishment  in  1990  of  the  Institute  of  the  Arts  solidified 

! have  122  buildings,  half  for  student  housing.  The  rest  are  academic,  the  university's  Mason  Plan  commitment  to  make  the  arts  an  integral 
administrative,  and  student  unions,  sports  and  recreational  facilities.  aspect  of  students’  lives.  The  university’s  revolutionary  ideas  are  a fit- 

The  school  is  planning  to  build  a new  academic  building  on  the  ting  tribute  to  its  Revoluuonarv  War  namesake. 

Prince  William  Campus  at  a cost  of  $14.3  million  along  with  a ^ ^ 

Regional  Recreation  Center  for  an  additional  $13.4  million.  A two-  l, 

pool  swimming  facility  is  under  construction  at  the  Fairfax  Campus 
at  a cost  of  $10.6  million,  and  an  $18- 
1 million  two-level  underground  parking 
garage  is  being  completed  on  the 
Arlington  Campus. 

Since  1984,  Robinson  Professorships 
have  brought  outstanding  educators, 
committed  to  undergraduate  teaching 
and  interdisciplinary  scholarship,  to  the 
faculty.  This  comes  as  the  result  of  a 
i generous  bequest  from  Clarence  J. 

Robinson, 

, George  Mason’s  outstanding  faculty 
: includes  James  M.  Buchanan,  Nobel 

laureate  in  economics,  as  well  as  a long 
list  of  Pulitzer  Prize  winners,  IEEE 
Centennial  Medalists,  and  recipients  of 
numerous  Fulbright,  Guggenheim, 

Mellon,  National  Science  Foundation, 
and  National  Endowment  of  the  Arts 
grants  and  awards.  More  than  760  full- 
time instructional  faculty  members, 
experts  in  a broad  range  of  fields  and 
published  widely,  contribute  major 
research  findings  and  consult  with  gov- 


User-Friendly  Health  Book  By  and  For  Women 


BY  Ines  pinto  Alicea 


Dolores  Huerta, 
co-founder  of  the 
United  Farm 
Workers,  wrote  that 
the  book  provided 
a “dear 
understanding 
that  for  Latinos, 
our  health  is  mow 
than  just  our 
bodies-Latina 
health  means  tve 
have  to  also  care 
jbr  our  mind,  our 
spirit,  our  families 
and  even  our 
environment” 


Latinas  have  higher  rates  of 
infertility,  abortion,  suicide, 
depression,  cervical  cancer, 
and  diabetes  and  lower  rates 
of  breast  cancer,  hypertension,  and 
blood  cholesterol  than  other 
women  have,  according  to  the  first 
comprehensive  health  guide  specif- 
ically designed  by  Hispanic  women 
for  Hispanic  women. 

“The  reasons  for  these  differ- 
ences are  unclear  because  only 
now  are  health  researchers  begin- 
ning to  explore  who  Latinas  are 


and  the  reasons  our  health  differs 
from  that  of  other  women,''  said  Dr. 
Jane  Delgado,  a clinical  psycholo- 
gist who  co-wrote  SALL'D!  A 
Latina’s  Guide  to  Total  Health- 
Body.  Mind  and  Spirit  with  the 
National  Hispanic  Women’s  Health 
Initiative,  a network  of  Hispanic 
community-based  organizations. 
“This  book  celebrates  who  we  are. 
It  was  fun  to  write.  It  has  been  a 
wonderful  experience.’' 

The  book,  published  by 
HarperColIins  in  New  York  in  both 


Spanish  and  English,  explores 
health  problems  from  the  Latina's 
perspective,  using  true-life  stories 
of  women  throughout  the  nation. 
Delgado  builds  on  these  often 
poignant  stories  to  offer  common 
sense  approaches  to  total  health 
that  integrate  the  body,  mind,  and 
spirit  as  well  as  expert  advice  and 
the  most  recent  medical  findings. 

Latina  Leaders  Comment 

Many  Latino  leaders  have 
praised  the  book.  Dolores  Huerta, 
co-founder  of  the  United  Farm 
Workers,  wrote  that  the  book  pro- 
vided a “clear  understanding  that 
for  Latinas,  our  health  is  more  than 
just  our  bodies.  Latina  health 
means  we  have  to  aiso  care  for  our 
mind,  our  spirit,  our  families,  and 
even  our  environment.” 

“Known  for  placing  family 
needs  above  their  own  all  their 
lives.  Hispanic  women  need  to 
become  more  aware  that  caring  for 
themselves  is  as  important  as  car- 
ing for  others,”  wrote  Antonia 
Coello  Novello,  a visiting  professor 
at  Johns  Hopkins  University  School 
of  Hygiene  and  Public  Health,  and 
former  Surgeon  General  of  the 
United  States,  in  the  forward  of  the 
book.  "Since  it  is  well  known  that 
when  the  health  of  a woman  col- 
lapses. the  health  of  the  family  of 
which  she  is  the  center  collapses  as 
well,  Hispanic  women-through  this 
book-should  feel  more  inclined  to 
care  for  themselves." 

Other  Latino  leaders  have  said 
that  the  book  doesn't  go  far  enough. 

Araceli  Panameno,  executive 


Dr.  jane  L Delgado 
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director  of  the  Washington-based 
National  Latina  Institute  for 
Reproductive  Health,  said  that  while 
she  felt  the  book  “can  only  help  as 
another  resource  FSALL’D!  did  not 
go  into  the  depth  she  had  hoped  on 
issues  of  reproduction,  sexual  orien- 
tation, contraception,  and  se.ru  aiity. 

“It’s  very  basic,"  Panameno 
said.  “There's  still  a lot  of  room 
for  more  discussion.  Some  of  us 
are  beyond  [the  issues  raised 
in  the  book]  and  would  like 
our  communities  to  discuss 
reproductive  health  more  in 
depth.  Nevertheless.  1 think  it  is 
a positive  contribution." 

Antonia  Yillaruel.  an  assistant 
professor  at  the  University  of 
Pennsylvania  School  of  Nursing  and 
president  of  the  National 
Association  of  Hispanic  Nurses, 
argued,  however,  that  the  book  can- 
not be  definitive  “because  women 
are  always  changing"  and  that 
SAIL'D!  “is  a good  foundation  on 
which  to  build." 

Tm  sure  as  people  read  it,  they 
will  say,  ‘What  about  this  and  what 
about  that?"’  she  said.  "People  just 
have  to  remember  that  its  a first 
time  effort.  1 think  its  a wonderful 
book.  She  does  a good  job  of  incor- 
porating the  women's  perspective 
from  a broad  spectrum  of  Latinas 
of  all  ages." 

Delgado,  who  since  1985  has 
been  president  of  the  Washington- 
based  National  Coalition  of 
Hispanic  Health  and  Human 
Services  Organization  (COSSMHO). 
a network  of  health,  mental  health, 
and  human  service  providers,  said 
that  despite  all  of  the  praise  for  her 
book  from  leaders  in  the  Latino 
community,  one  of  the  biggest  chal- 
lenges in  writing  and  publishing  it 
has  been  simply  to  get  more 
Latinas  to  buy  the  book. 

• One  of  the  challenges  is  getting 
our  community  into  bookstores  to 
buy  books  in  general,  not  just  mv 
book,"  said  Delgado. 

The  idea  for  the  book  came 
Irom  her  work  at  COSSMHO  and 


from  her  experience  of  working  in 
1983  for  then-Secretary  Margaret 
Heckler  of  the  l‘.S.  Department  of 
Health  and  Human  Services. 
Delgado  was  a key  force  in  the 
development  of  the  landmark 
Report  of  the  Secretary’s  Task  Force 
on  Black  and  Minority  Health. 

Sins  of  Omission 

Delgado  said  that  the  experi- 
ence showed  her  the  lack  of  infor- 
mation available  on  the  health  of 
Latinos  in  general.  V^hen  the  report 
was  published  in  1985.  for  example, 
the  U.S.  government  still  did  not 
include  in  its  vital  statistics  infor- 
mation on  the  number  of  Hispanics 
who  died  in  a given  year.  The  feder- 
al government  began  collecting  this 
data  in  1989. 

“Since  mortality  data  for 
Hispanics  were  not  available,  no 
one  could  say  how  many  Hispanics 
died  of  heart  disease,  cancer,  or  any 
other  disease,"  Delgado  wrote  in  the 
book.  “The  assumption  was  that  all 
minorities  were  the  same,  and  what 
was  true  for  the  Black  community 
would  be  true  for  Hispanics." 

According  to  Delgado,  current 
research  reflects  many  differences 
between  Latinas  and  other  U.S. 
women.  Recent  studies,  for  example, 
have  found  that  Latinas  metabolize 
drugs  differently  than  do  other 
women  and  tend  to  live  longer  than 
do  other  women.  The  only  way  to 
find  out  more  about  how  Latinas 
react  to  different  pharmaceutical 
drugs  is  for  them  to  participate  in 
clinical  trials,  which  Delgado  argues 
the  Latino  community  has  histori- 
cally not  participated  in  either  out 
of  reluctance  or  simply  not  knowing 
that  these  trials  exist. 

“Studies  have  shown  that 
Hispanics  tend  to  need  lower  doses 
of  anti-depressants  and  tend  to 
experience  more  side  effects  from 
them  " Delgado  said. 

But  the  issues  of  depression  and 
suicide  are  striking  in  the  Latino 
community,  she  said.  The  book 
notes  that  in  1995.  21  percent  of 


Latina  teenagers  reported  they  had 
made  at  least  one  suicide  attempt. 
(The  source  of  this  statistic  is  not 
cited,  but  each  chapter  includes  a 
useful  list  of  relevant  resource 
organizations,  hotlines,  pamphlets, 
and  other  publications.]  Delgado 
partially  attributes  the  high  rate  of 
attempted  suicide  to  the  anti-immi- 
grant mood  plaguing  this  country. 

Reproductive  Health 

It’s  important,  Delgado  said,  for 
Latino  couples  to  discuss  their 
infertility  openly  with  healthcare 
providers  to  determine  the  cause 
and  that  women  should  not  feel 
inadequate  if  they  have  not  been 
able  to  conceive  because  in  about 
40  percent  of  infertility  cases,  the 
male  is  the  significant  factor. 

On  abortion,  Delgado  said  that 
most  of  the  Latinas  who  have  an 
abortion  are  married  and  have 
children  and  that  abortion  is  a dif- 
ficult topic  for  them. 

"Most  Latinas  who  have  had  an 
abortion  still  refer  to  their  experi- 
ence in  terms  of  the  baby  they  did 
not  have,"  wrote  Delgado  in  the 
book.  "For  Latinas,  it  seems  that 
once  they  know  they  are  pregnant, 
they  do  not  use  the  words  embryo 
or  fetus— it  is  their  baby." 

Rx:  Self-empowerment 

“We  live  in  a society  that  doesn't 
value  us  and  ignores  our  presence." 
Delgado  said.  "This  doesn't  affect 
just  the  undocumented.  It  affects  all 
Hispanics.  How  people  see  us  con- 
tributes to  our  self-esteem." 

A lack  of  self-esteem  is  very 
common  among  Latinas,  and 
Delgado  urges  Latinas  to  learn  to 
develop  a better  sense  of  self-esteem 
and  to  listen  to  their  bodies.  This 
means  th,  along  with  regular 
check-ups  with  a doctor.  Latinas 
need  to  focus  on  keeping  their  mind 
and  spirit  robust  by  learning  to  set 
limits  with  their  family  life  and  prac- 
ticing whatever  type  of  ritual-reli- 
gious or  otherwise-to  keep  feeling 
healthy.  She  stresses  the  importance 
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of  working  with  and  learning  fro 
health-  care  provider,  and  keef 
that  provider  informed  as  to  v 
ethnic  remedies  one  is  using,  s 
as  teas  or  herbs. 

“How  we  Latinas  care  for  < 
selves  begins  with  the  mind-s* 
where  jve  place  our  indivic 
needs  within  the  priorities  ere 
by  our  relationships  with  our  f; 
lies."  said  Delgado. 

Her  own  research  for  the  t 
found  that  Latinas  need  more  it 
matron  about  health  care, 
Latinas  must  take  more  coi 
over  their  health  and  their  ht 
care,  and  that  healthcare  prov 
need  to  be  more  culturally  coi 
tent.  Delgado  argues  that  it  i: 
enough  to  teach  health 
providers  basic  Spanish. 

"Why  teach  people  key  ph 
when  they  don't  understam 
responses."  said  Delgado,  ac 
that  COSSMHO  has  wTitten  a 
on  cultural  competence  and 
vides  cultural  competence  co 
to  healthcare  providers  nation 

►: 

In  1975  Delgado  received  her  mi 
degree  in  psyclxtlogy from  Sew  1 
l niversity.  In  1981.  she  uas  awar 
Ph  D.  in  clinical  psychology  by 
stony  Brook  and  a toaster  's  deg t 
urban  and  policy  sciences  by  tb 
Averell  Harrimdn  School  of  Vrbc< 
Policy  Sciences.  For  more  infom 
about  COSSMHO.  Delgado,  or  th< 
book,  e-mail  to  <ivwu\atssmho 
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Ambassador  Vega, 
in  a letter  to  the 
lames,  noted  toot 
“less  tixm  two 
percent  of  people 
Dominican 
origin  living  in  toe 
United  States  have 
been  involved  in 
drag-related 
crimes.” 


A two-part  series  in  the  Sew 
York  Times  in  May  offered  the 
case  of  34-year  oid  Rene 
Antonio  Aquino,  a "Dominican 
who  is  awaiting  trial  on  drug 
charges  in  Hartford."  as  fitting  " the 
profile  of  the  typical  Dominican 
immigrant  to  New  York  City." 

Mr.  Aquino,  who  "was  one  of  the 
pioneers  in  expanding  the  territory 
of  Dominican  gangs.”  arrived  in 
New  York  '"as  a teenager  with  his 
parents,  learned  English  reasonably 


well  and  became  an  ardent  Yankees 
fan.  .Although  he  never  finished  high 
school,  he  managed  to  buy  a bode- 
ga named  Dianas  on  Wilson  Avenue 
in  Bushwick.  Brooklyn,  and  enjoyed 
a middle-class  life,  complete  with 
sports  cars  and  a couple  of  rental 
houses  in  Queens."  wrote  reporters 
Larry  Rohter  and  Clifford  Krauss. 

Two  of  those  who  bristled  at 
this  Dominican  "profile"  were  the 
Dominican  Ambassador  Bernardo 
Vega  and  Dr.  Silvio  Torres-Saillant. 


Dr  Silvio  Tc*re?-$ai!iant  erector  Dcmiacao  Sr-jd^s  HstTute 


director  of  the  CUNY  Dominican 
Studies  Institute  at  City  College 
( New  York  City). 

Ambassador  Vega,  in  a letter  to 
the  Times,  noted  that  "less  than  two 
percent  of  people  of  Dominican 
origin  living  in  the  United  States 
have  been  involved  in  drug-related 
crimes"  and  cited  a U.S.  Embassy 
survey  estimating  that  less  than  one 
percent  of  the  Dominican  popula- 
tion in  his  country  under  age  12 
use  cocaine  and  marijuana,  com- 
pared with  a six  percent  equivalent 
figure  for  the  U.S.  He  also  men- 
tioned the  more  than  1,400  drug- 
related  arrests  in  his  country  last 
year  as  evidence  of  its  close  coop- 
eration with  the  U.S.  in  its  war 
against  drugs. 

Dr.  Torres-Saillant  denounced 
the  articles  and  re-released  find- 
ings from  research  projects  con- 
ducted by  sociologist  Ramona 
Hernandez,  University  of 
Massachusetts  in  Boston,  econo- 
mist Francisco  Rivera-Batiz. 
Columbia  University,  and  demogra- 
pher Roberto  Agodini.  doctoral 
candidate  at  Teachers  College, 
under  the  auspices  of  the 
Dominican  Institute,  that  showed 
the  socioeconomic  condition  of  a 
typical  Dominican  in  New  York  to 
be  far  from  that  of  a well-heeled 
middle-class  property  owner. 

The  second  of  those  studies. 
Dominican  Sew  Yorkers:  A 
Socioeconomic  Profile  ( 1997), 
received  ample  coverage  in  the  AT 
Times  last  November  and  was  refer- 
enced too  in  another  article  in 
December  about  Dominican  poverty. 
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Torres-Saillant  spoke  about  the 
negative  articles  at  a CUNY  confer- 
ence attended  b>  many  anthropolo- 
gists, sociologists,  historians,  liter- 
ary scholars,  curators,  and  artists 
working  on  Dominican  topics  in 
the  United  States  today.  He  spoke 
“not  as  an  advocate  of  the 
Dominican  community  but  as  a 
defender  of  academic  truth  and 
intellectual  integrity."  Portions  of 
his  speech  are  printed  herein. 

HO' s computer  search  of  the  A'}' 
rimes  January-May  coverage  of 
Dominicans  in  the  U.S.  found  that  of 

items,  many  were  not  about  the 
drug  trade  but  about  athletes, 
artists,  cigars,  foods,  religion,  and 
travel.  Most  of  them  were  short  arti- 
cles. A few  were  sympathetic  human 
interest  features. 

But  only  one  sentence  within 
the  extensive  drug-related  articles 
noted  that  Dominican  drug-traders 
are  the  exception,  not  the  rule: 
“‘Authorities  from  Maryland  to 
Vermont  find  themselves  struggling 
to  locate  their  new  adversaries  in  a 
sea  of  hard-working  immigrants 
who  have  spread  across  the 
Northeast  in  search  of  a better 
future  for  their  families." 

TORRES-SAILLANT  RESPONDS 

“As  a research  program  work- 
ing within  the  constraints  of  a pub- 
lic university,  we  at  the  CUNY 
Dominican  Studies  Institute  can  do 
little  to  dissipate  the  contempt 
implicit  in  Rohter  and  Krauss's  dis- 
paraging portrayal  of  the 
Dominican  community  as  inherent- 
ly criminal.  But  we  have  an  acade- 
mic obligation  to  challenge  the  sta- 
tistical validity  of  that  portrayal. 
Rohter  and  Krauss  heedlessly 
ignore  available  data  that  would 
have  dissuaded  them  from  their 
outrageous  claim.  Our  research 
shows  that  the  typical  Dominican 
immigrant  does  not  enjoy  the 
amenities  of  middle-class  life  but 
instead  can  barely  make  ends 
meet.  This  was  further  made  evi- 
dent bv  a recent  New  York 


l niversity  study  that  found 
Dominicans  to  have  the  lowest  rate 
of  home  ownership  among  ethnic 
groups  in  the  city  and  to  be  endur- 
ing a generally  precarious  housing 
situation.  The  Sew  York  Times  itself 
covered  the  results  of  that  study, 
which  means  that  in  the  files  of 
their  own  newspaper,  Rohter  and 
Krauss  could  have  found  enough 
data  to  discourage  their  sweeping 
generalization  about  the  life  of  lux- 
ury of  the  typical  Dominican. 

“The  two  Sew  York  Times  jour- 


nalists failed  to  substantiate  their 
assertion  that  the  typical 
Dominican  immigrant  fits  the  pro- 
file of  the  drug  lord  that  Mr.  Aquino 
is  reported  to  be.  They  draw  lavish- 
ly on  the  opinions  of  named  or 
unnamed  interviewees  to  stress  the 
emergence  of  Dominicans  as  the 
biggest  threat"  faced  by  Drug 
Enforcement  Administration  agents, 
who  view  Dominicans  as  the  domi- 
nant force  in  the  wholesale  cocaine 
and  heroin  trade  on  the  East  Coast. 
Rohter  and  Krauss  quote  infor- 
mants who  observe  that  “the 
Dominican  drug  problem  is  begin- 
ning to  assume  a national  perspec- 
tive" and  who  equate  the  growth  of 


illegitimate  financial  dealings  in 
the  New  York  area  with  the  contin- 
ued arrival  of  Dominicans  in  the 
United  States:  “Money  laundering  is 
definitely  going  up  as  Dominican 
immigration  goes  up” 

The  insinuation  that  drug  traf- 
ficking and  money  laundering  will 
continue  to  grow  in  the  extent  to 
which  Dominicans  continue  to 
come  to  the  United  States  is  not 
borne  out  by  scientific  data  of  any 
kind.  As  a scholar,  I would  think 
that  it  is  ill-advised  to  draw  too 


close  a link  between  ethnicity  and 
crime.  This  late  in  the  game,  one  no 
longer  gives  credence  to  genetically 
based  theories  of  social  ills.  That 
sort  of  thinking  shows  a disquiet- 
ing kinship  to  ideologies  that 
harmed  many  lives  in  the  not  too 
distant  past,  causing  most  people  of 
good  will  to  distance  themselves 
from  them.  A recent  book  by  Robert 
Jackall  entitled  Wild  Cowboys: 
i rban  Marauders  the  Forces  of 
Order  (Harvard  University  Press, 
1997)  offers  a preferable  treatment 
of  crime  in  the  Dominican  commu- 
nity. While  Jackall  concentrates  on 
narrating  the  perilous  travail  of  law- 
enforcement  workers  in  drug- 


infested  areas  like  Washing!' 
Heights,  and  he  exhibits  no  panic 
lar  predilection  for  Dominicans.  I 
unlike  Rohter  and  Krauss,  has  t 
decency  of  avoiding  criminals, 
renditions  of  the  enure  commun: 
His  focus  on  those  Dominica 
who  make  their  living  outside 
the  law  does  not  blind  him  to  I 
fact  that  "Most  Dominican  imr 
grants  fit  the  classic  profile 
hardworking,  upwardly  strivi 
newcomers  to  America"  (p.  62 ). 

T have  no  intention  of  deny 
that  a drug  problem  exists  in 
Dominican  community,  as  it  d< 
in  any  disempowered  ethnic  gre 
whose  members  have  largely  b< 
locked  out  of  productive  job  m 
kets.  The  lure  of  easy  wealth  in  li 
of  the  great  demand  for  narcoi 
pervading  our  American  soci 
often  proves  too  hard  to  resist 
unemployed  and  iil-educa 
Dominican  youngsters.  But  to  c 
strue  the  communin'  as  inhere 
criminal,  as  Rohter  and  Krauss 
is  to  [engage  ini  a superficial  k 
of  social  analysis  that  one  wo 
judge  to  be  beneath  the  dignir 
the  Sew  York  Times.  Demeaning 
ethnic  group  can  hardly  be  ca 
serious  journalism.  Any  observe 
sound  judgment  would  see  that 
members  of  the  Dominican  c 
munity  do  not  fall  into  one  sn 
pattern  of  action  and  thought, 
all  other  members  of  the  hui 
family,  they  harbor  sinners 
saints  in  their  midst.  In  their 
cipitous  impulse  to  t 
Dominicans  into  a criminal 
“other,"  Rohter  and  Krauss  fa 
see  the  suffering  that  drugs  bni 
Dominicans  themselves,  man 
whom  are  police  offic 
Dominicans  in  the  United  St 
are  not  a distant  “other."  The\ 
intricately  woven  into  this  cour 
population,  and  one  cannot  m 
Ethically  disparage  them  wit 
fueling  inter-ethnic  strife  ol 
kind  we  ha\e  witnessed  in 
Howard  Beach.  Bensonshurst, 
Crown  Heights  episodes 


Research  by  sociologist  Ramona 
Hernandez,  University  of 
Massachusetts  in  Boston,  economist 
Francisco  Rivera-Bdtiz,  Columbia 
University,  and  demographer 
Roberto  Agodini,  doctoral  candidate 
at  Teachers  College,  under  the 
auspices  of  the  Dominican 
institute,  showed  the  socioeconomic 
condition  of  a typical  Dominican 
in  NY  to  he  far  from  that  of  a well- 
heeled  middle-class  property- 
owner. 
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“I  would  not  try  to  impute  ulte- 
rior motives  to  Rohter  and  Krauss' 
vilification  of  the  Dominican  com- 
munity. We  might  simply  assume 
that  this  case  of  aggression  against 
Dominicans  corresponds  to  a pat- 
tern in  the  history  of  U.S.  immigra- 
tion. In  their  process  c.  settling  in 
this  country,  ethnic  groups  have 
normally  had  to  reckon  with  inimi- 
cal voices  from  the  press  who, 
encouraged  by  the  certainty  of 
impunity,  take  it  upon  themselves  to 
revile  minority  groups.  The  Irish. 
Puerto  Ricans,  Italians,  and  African 
Americans  have  endured  their 
share  of  ignominy.  As  the  economic 
and  political  power  of  these  com- 
munities has  grown,  the  verbal 
abuse  perpetrated  against  them  has 
proportionately  decreased. 
Dominicans  can  console  them- 
selves with  the  thought  that  other 
ethnic  communities  have  had  to 
endure  infamy,  and  yet  they  have 
managed  to  survive. 

“Perhaps  the  most  suspicious 
aspect  of  Rohter  and  Krauss' 
onslaught  is  perceived  in  die  first  of 
their  two  articles,  the  May  10th  one 
that  focused  on  the  drug  problem 
in  the  Dominican  Republic.  There 
they  wrote  unabashedly  in  favor  of 
the  current  Dominican  govern- 
ment. which  they  regard  as  a trust- 
worthy ally  of  the  United  States  in 
the  war  on  drugs.  In  so  doing,  they 
overindulged  in  venting  their 
antipathy  against  the  opposition, 
especially  the  Dominican 


Revolutionary  Party  (PRD),  the  rul- 
ing party's  principal  contender  in 
the  municipal  and  congressional 
elections  that  would  be  held  in  the 
country  only  a few  days  later.  With 
an  animosity  that  recalls  the  worst 
excesses  of  the  jingoistic  journalists 
who  sought  adamantly  to  provoke 
the  wrath  of  Americans  against 
Spain  during  the  Cuban  indepen- 
dence war  of  1898.  Rohter  and 
Krauss  implicitly  classified 
Dominicans  in  their  homeland  into 
two  moral  kinds.  One  is  the  right- 
eous minority  in  the  government, 
whose  gallant  president,  the 
“Kennedyesque"  Fernandez,  is  a 
blameless  knight  engaged  in  a cru- 
sade against  drug  traffic  and  cor- 
ruption. The  other  is  the  rest  of  the 
population,  the  business  sector 
included,  which  directly  or  indi- 
rectly colludes  with  drug  traffickers 
and  money  launderers.  Their  first 
article  actually  reads  as  a publicity 
piece  coming  from  the  ruling 
party's  campaign  headquarters. 
Rohter  and  Krauss  besmeared  the 
character  and  the  career  of  PRDs 
venerated  candidate  and  leader 
Jose  Francisco  Pena  Gomez,  w'ho 
dropped  dead  on  the  same  day  that 
the  article  appeared.  Though  Pena 
Gomez  had  been  fighting  a stomach 
cancer  for  several  years,  one 
observer  has  conjectured  that  it 
was  the  shock  of  the  article  that 
precipitated  his  death. 

“The  Sew  York  Times  journal- 
ists' dehumanized  depiction  of 


Ibrres-Saillant  spoke  “ not  as  an 
advocate  of  the  Dominican 
community  but  as  a defender  of 
academic  truth  and  intellectual 
integrity” 


Dominicans  both  in  the  Dominican 
Republic  and  in  the  I nited  States 
severely  mars  their  apparent  intent 
to  shed  light  on  the  drug  problem 
either  here  or  there.  Defaming 
whole  communities  creates  prob- 
lems that  we  do  not  need  in  this 
city.  Efforts  to  tackle  the  drug 
plague  in  Washington  Heights  and 
other  pans  of  the  city  should  seek 
to  attract  rather  than  alienate  the 
Dominican  community.  Drugs  are 
not  an  ethnic  problem.  They  are  a 
social  problem.  And  we  need  all 
communities  to  help  us  solve  it. 

The  CUNY  Dominican  Studies 
Institute  has  done  its  best  to  dis- 
seminate knowledge  on  diverse 
aspects  of  the  Dominican  commu- 
nity, which  is  the  fastest  growing 
national  group  in  the  city,  in  order 
to  lessen  the  debilitating  effects  of 
prejudiced  or  biased  interactions 
between  Dominican  New  Yorkers 
and  the  rest  of  the  city  residents.  It 
is  through  a genuine  understanding 
of  the  essential  humanity  of  all  the 
ethnic  components  of  the  U.S.  pop- 
ulation that  we  can  have  hope  of 
attaining  President  Clinton's  racial- 
ly harmonious  vision  of  “One 
America." 


Efforts  to 
tackle  the  drug 
plague  in 
Washington 
Heights  and 
other  parts  of 
the  city  should 
seek  to  attract 
rather  than 
alienate  the 
Dominican 
community. 
Drugs  are  not 


Dr.  Silvio  Torres -Saillant  is  co- 
author with  Dr.  Ramona  Hernandez 
of  The  Dominican-Americans 
(Greenwood  ITess  1998),  a book  that 
makes  it  explicit  that  Dominicans  in 
the  inited  States  are  not  an  outside 
Other" just  passing  through , but  are  a 
permanent  portion  of  the  l.S.  popula- 
tion with  roots  in  this  country  that  go 
back  more  than  150  years.  The 
Dominican  Institute  publishes  a 
Dominican  Research  Monographs 
series  and  has  issued  Frank  Moya 
Pons'  The  Dominican  Republic:  A 
National  History,  the  first  major  histo- 
ry, available  in  English  in  the  inited 
States  since  1928.  when  American 
diplomat  Sumner  Welles  published  his 
Naboths  Vineyard:  The  Dominican 
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Improvement  Inadequate 
But  Outlook  Promising 

La  Raza  Reports  on  Latino  Education 


■ W*nuoo* 


Only  4.7  percent 
of  Latino 
students  are 
enrolled  in 
programs  that 
are  academically 
rigorous.  While 
there  are  several 
negative  trends, 
one  bright  spot 
in  this  area  is 
that  between 
1987  and  1994, 
the  percentage  of 
Latino  students 
who  took  upper- 
level  science  and 
mathematics 
courses, 
including 
chemistry  and 
geometry, 
increased. 


While  Hispanic  education 
levels  remain  insufficient 
to  be  competitive  in  the 
current  economy,  even 
moderate,  achievable  increases  can 
translate  into  major  gains  for  the 
nation,  according  to  a report 
released  today  by  the  National 


Council  of  La  Raza  (NCLR),  State  of 
Hispanic  America.  Latino 
Education:  Status  and  Prospects . 

Latino  Education  offers  an 
overview  of  Latino  educational 
attainment  and  achievement,  exam- 
ines Hispanic  participation  rates  in 
educational  programs,  assesses  the 


proportion  of  Hispanic  educat 
and  administrators,  highlights  p 
grams  that  are  working  for  Lat 
children,  examines  obstacles 
higher  education,  and  outli 
some  policy  implications. 

The  statistical  analysis,  wt 
examines  the  experience 
Hispanic  students  from  pre-pri 
ry  through  higher  education,  fo 
that  at  all  points  along  the  edi 
tional  pipeline,  Latino  stud 
achievement  has  not  kept  pace 1 
that  of  other  students.  On  spe 
measures  that  are  predictor 
successful  educational  < 
comes — including  early  child! 
education;  participation  in  gi 
and  talented,  as  well  as  in  rigoi 
academic  programs;  and  en 
ment  in  higher  education- 
educational  system  has  fa 
Hispanic  students. 

“One  of  the  most  troubling 
ings  of  our  research  is  that, 
the  very  beginning,  Hispanic 
dren  seem  to  start  on  an  un 
playing  field.”  noted 
Yzaguirre,  president  of  the  Nat 
Council  of  La  Raza.  At  a time 
the  latest  academic  studies  po 
the  critical  early  years,  our  chi 
are  not  beginning  their  forn 
education  at  the  same  time  as 
peers.  The  proportion  of  L 
three-  to  four-year-olds  enroll 
preschool  actually  dec 
between  1985  and  1993,  fro 
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HIGHEST  DEGREE  HELD  BY 
PUBLIC  & PRIVATE  SCHOOL  TEACHER,  1993-94 


Public  School 
Teachers 

None 

Associate's 

Bachelor's 

Master's 

Specialist 

Education 

Doctorate 

Wlv-e 

0.5 

5)  8 

42.5 

4 4 

0.7 

Black 

0.5 

02 

48.4 

44.6 

5.4 

0.9 

Hisoamc 

0.9 

:.5 

62.8 

29.8 

4.6 

1.4 

Private  School 
Teachers 

White 

4.8 

\3 

59  4 

30.2 

2.6 

1.6 

Black 

8.3 

3 7 

55.8 

26.4 

4.8 

1.0 

Hisoamc 

11.1 

49 

57  4 

199 

4.4 

2.3 

Source:  Diaest  of  Education  Statistics  1996  National  Center  for  Education  Statistics,  U.S.  Department  of  Education, 

Washington,  D.C.  \ 1 996) 


percent  to  16.6  percent.  More  than 
twee  as  many  White  as  Latino  chil- 
dren were  participating  in  such 
programs  in  1993.  ” 

Moreover,  as  the  report  docu- 
ments, relative  to  their  eligibility, 
Latino  children  are  not  likely  to 
receive  early  childhood  educational 
development  through  federal 
preschool  programs  aimed  at  low- 
income  children — and  the  gap  is 
not  narrowing.  Between  1993  and 
1996,  the  proportion  of  children  Liv- 
ing at  the  poverty  level  who  are 
Latino  increased  from  24.6  percent 
to  29  percent.  During  the  same 
period,  Latino  participation  in  Head 
Start  increased  from  15  percent  to 
only  17.8  percent  (not  including 
migrant  Hispanic  children  or  those 
living  in  Puerto  Rico). 

"As  they  move  through  the 
school  system,  a significant  seg- 
ment of  Latino  children  are  not 
challenged  to  meet  their  potential,” 
stated  Yzaguirre,  pointing  to  data 
that  show  that  Hispanic  students 
are  underrepresented  in  "gifted 
and  talented  programs.”  For  exam- 
ple, only  4.7  percent  of  Latino  stu- 
dents are  enrolled  in  programs  that 


are  academically  rigorous.  While 
there  are  several  negative  trends, 
one  bright  spot  in  this  area  is  that 
between  1987  and  1994,  the  per- 
centage of  Latino  students  who 
took  upper- level  science  and  math- 
ematics courses,  including  chem- 
istry and  geometry,  increased. 

Positive  trends  like  this  can  fuel 
much-needed  decreases  in  the 
dropout  rate,  "an  area  that  has 
been  persistently  stubborn  and  dis- 
couraging,”  noted  Yzaguirre. 
According  to  a cumulative  measure 
that  counts  all  young  adults  who 
are  not  in  school  and  have  not 
graduated,  known  as  the  "status 
dropout  rate,”  three  in  10  Latino 
youth  (30  percent),  compared  to 
one  in  14  White  youth  (7.7  percent) 
and  one  in  eight  African  American 
youth  (12.6  percent),  are  not  in 
school  and  do  not  have  a diploma. 
"As  a nation,  we  must  understand 
that  since  one-third  of  all  Hispanics 
are  under  18,  our  future  workers 
will  be  increasingly  drawn  from 
this  pool  vouth.  We  can  compete 
in  the  world  market  and  continue 
to  keep  our  country  strong  only  if 
all  the  members  of  our  workforce 


are  equipped  with  high-level  skills.” 
Yzaguirre  continued,  "these 
data  are  more  meaningful  in  the 
context  of  student  [determination]. 
More  than  ever,  the  research  shows 
that  Latino  students  are  ambitious, 
hopeful,  and  eager."  Between  1982 
and  1992,  the  proportion  of 
Hispanic  high  school  seniors  plan- 
ning to  attend  college  increased  by 
30  points  to  75.4  percent.  "If  three- 
quarters  of  Latino  students  have  a 
desire  to  attend  college,  we  should 
collectively  ask  ourselves  what  we 
are  doing  to  either  foster  or  deter 
those  dreams,”  Yzaguirre  chal- 
lenged. He  went  on  to  point  out  that 
"the  jobs  in  which  Latinos  are 
underrepresented — and  which  pay 
well  .aid  offer  the  most  opportuni- 
ties— are  precisely  those  that 
require  the  most  education  and 
offer  the  best  [opportunity]  to 
push  the  U.S.  economy  forward. 
Because  of  the  size  of  the  Latino 
youth  population,  even  modest 
improvements  in  Latino  education- 
al attainment  mean  a boon  for  the 
U.S.  And  the  windfall  is  not  only 
financial,  but  social  and  political — 
better  neighborhoods,  stronger 


communities,  and  a citizenry  that 
will  fully  participate  in  building 
democratic  values.” 

In  addition  to  closing  the  gap 
between  Latino  and  other  students 
in  high  school  graduation  rates,  the 
report  notes  that  significant  dispar- 
ities also  exist  in  postsecondary 
education.  In  19 88,  34.8  percent  of 
White  high  school  graduates  aged 
18-24  were  enrolled  in  college, 
compared  to  30.8  percent  of 
Latinos;  by  1995,  the  enrollment 
rate  gap  between  Latinos  and 
Whites  was  almost  nine  percentage 
points  (437  percent  of  Whites  com- 
pared to  34.9  percent  of  Latinos). 
"What  we  have  found  is  that  while  a 
greater  number  of  Latinos  are 
attending  college,  given  the  growth 
of  the  Latino  population,  the  pro- 
portion of  Hispanics  attending  col- 
lege is  still  not  at  the  level  it  should 
be.  Also,  these  students  are  more 
likely  to  attend  two-year,  rather 
than  four-year,  institutions.  We  can 
only  hope  to  achieve  the  gains  we 
seek  if  improving  Hispanic  educa- 
tional outcomes — at  all  levels — 
becomes  a national  priority,” 
Yzaguirre  underscored. 
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TOTAL  FALL  ENROLLMENT  IN  INSTITUTIONS  OF  HIGHER  EDUCATION 
BY  LEVEL  OF  STUDY,  GENDER,  AND  RACE/ETHNICITY,  1980-1994 


1980 

1988 

1990 

1992 

1994 

All  Students 

oral  Hisaamc 

JO 

5.4 

5.8 

68’ 

T 6 

Hispanic  Men 

2.0 

2.4 

2.6 

3.0 

3.4 

Hispanic  Women 

2.0 

2.9 

3.2 

3.8 

4.2 

Undergraduates 

Total  Hispanic 

4.2 

5.7 

6.2 

7.2 

8.1 

Hispanic  Men 

2.1 

2.6 

2.8 

3.2 

3.6 

Hispanic  Women 

2.2 

3.1 

3.4 

4.0 

4.5 

Graduate 

Total  Hispanic 

2.6 

3.0 

3.3 

3.7 

4.1 

Hispanic  Men 

1.3 

1.3 

1.5 

1 6 

1.8 

Hispanic  Women 

1.3 

1 7 

1.9 

2.1 

2.4 

First-Professional 

Total  Hispanic 

2.4 

3.6 

4.0 

4.4 

A./ 

Hispanic  Men 

1.7 

2.2 

2.4 

2.6 

2.6 

Hispanic  Women 

0.7 

1.4 

1.6 

1.8 

2.0 

Source:  Digest  of  Education  Statistics  1996,  National  Center  for  Educational  Statistics, 
U.S.  Department  of  Education.  Washington  D.C.  (1996) 


In  particular,  Hispanic  females 
made  significant  education  gains 
since  1980  in  both  undergraduate 
and  graduate  enrollment  rates.  By 
1997,  the  enrollment  rate  of 
Hispanic  females  had  nearly  dou- 


bled to  45  percent  while  that  of 
Hispanic  men  was  3.6  percent. 

The  report  points  to  the  need 
for  a strong  federal  role  in  provid- 
ing opportunities  for  Latino  stu- 
dents. According  to  Yzaguirre,  “a 


good  start  would  be  passage  of  the 
President’s  Hispanic  Education 
Initiative,  which  would  provide 
$600  million  to  early  childhood 
education,  dropout  prevention,  col- 
lege prep  programs,  and  teacher 


training:*  But  the  report  also  not 
that  everyone,  from  states  to  publ 
schools  to  businesses,  must  play 
role  in  raising  education  levels. 

Citing  several  examples  of  si 
cessful  programs  around  the  ecu 
try,  the  report  highlights  the  lead* 
ship  that  the  Latino  community  l 
already  demonstrated  in  the  effi 
to  narrow  the  educational  divi 
between  Hispanics  and  othe 
“Latino  parents,  educato 
researchers,  and  advocates  togeti 
have  proven  that  all  Latino  child] 
can  excel.  From  New  York 
California,  there  is  good  news 
public  schools  and  alternative  cc 
munity-based  programs  that  si 
that  these  downward  trends  can 
turned  around.  It  is  not  o 
shameful  but  unwise  that  these  * 
cesses  are  not  happening  ev< 
where,  for  all  children,”  Yzagu 
expressed 

Improving  Latino  educatic 
opportunities  and  outcomes  i 
vital  interest  to  all  Americs 
Although  Latinos  will  consti 
more  than  40  percent  of  new  h 
force  entrants  over  the  next  sa 
decades,  and  will  be  mcreasi 
responsible  for  maintaining 
Social  Security  system,  the  nat 
education  system  is  not  adequ 
preparing  Latinos  to  meet  this  < 
lenge.  In  fact,  a recent  F 
Corporation  study  showed  that 
ing  the  educational  level  of  La 
to  that  of  Whites  would  genera 
estimated  $10  billion  in  addit 
tax  revenues  each  year. 

“As  a nation,  we  have  a cl 
to  make:  whether  to  contim 
fritter  away  the  future  of  vulne 
yet  significant  student  popula 
or  to  invest  in  and  develo 
underutilized  natural  resc 
whose  aspirations  are  boun 
and  whose  potential  is  enom 
Yzaguirre  concluded.  “i 
increasing  resources  is  esst 
even  more  important  is  a ge 
belief  in  the  value  of  and  a ; 
commitment  to  Latino  childre 
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HISPANIC  ENROUMENT  IN  HIGHER  EDUCATION 
|fj  STATES  WITH  LARGEST  HISPANIC  POPULATIONS  (ESTIMATED  AS  OF  1994),  1980  - 19-ri 


rttspcnic  /o 
State  Population 

(1994) 

1980 

1990 

1993 

1995 

California 

28.4 

09.7 

13.4 

18.5 

19.7 

Texas 

27.3 

12.7 

16.9 

19.2 

20.5 

New  York 

13.7 

05.5 

07.9 

08.9 

09.6 

Florida 

13.4 

08.1 

11.5 

12.8 

13.5 

Illinois 

08.9 

02.5 

06.9 

07.8 

08.1 

Now  jsrsev 

11. 0 

04.3 

06.9 

08.2 

09.5 

Arizona 

20  l°o 

07  6 

11.6 

13.5 

14.4 

New  Mexico 

39  0 

24.8 

28.1 

30  2 

31.3 

Colorado 

13.5 

05.7 

07.7 

08.8 

09.2 

Massachusetts 

05.6 

01.5 

03.2 

04.0 

04.4 

Source.  State  Comparisons  of  Education  Statistics.  1969-70  to  1993-94  National  Center  of 
Education  Statistics,  U S.  Department  of  Education,  Washington,  D.C.  (1994);  State 
Popuiction  Data.  Population  Division.  U.S.  Bureau  of  the  Census.  Washington,  D.C.  (1994) 
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PEOPLE 


Santiago  Joins  Commission  Staff 
as  Liaison 


Dr.  George  Santiago,  Jr,  has  been  appointed 
Execume  Associate  Director  of  the  Commission  on 
Higher  Eduanioa  Middle 
States  Association  of 
Colleges  and  Schools 

A liaison  for  the 
region,  his  special 
emphasis  will  be 
institutions  in  Puerto 
Rico.  He  also  will 
participate  in  devel- 
oping Commission 
policies,  task  forces,  publications,  and 
instructional  activities. 

Santiago  was  Assistant  Dean  of  the  College 
of  Science  and  Mathematics  at  Montclair  State 
University  (N.J.);  Acting  Director/Associate 
Director  of  EOP  at  Rider  University  (N.J.): 
Executive  Assistant  to  the  President  at  Law 
School  Admission  Services,  Inc.:  and  Assistant 
Dean  of  Students  at  Rutgers  University  (N.J.). 

He  received  his  bachelor  s degree  from 
Rutgers  University  and  both  his  masters  and 
doctorate  from  Pennsylvania  State  University. 

Carlos  Acevedo  Editor  of  EWU 
Easterner 


Carlos  Acevedo  has  been  named  editor  of 
the  Easterner , Eastern  Washington  University's 
student  newspaper. 

Originally  from  Puerto 
Rico.  Acevedo  is  a 
junior  journalism 
major  at  the  university. 

He  was  a staff 
writer  and  news  and 
features  editor  for  the 
Easterner  and  previ- 
ously a reporter  and 
editor  of  The  Fourth  Estate . the  student  news- 
paper at  Walla  Walla  Community  College.  A 
|«W  graduate  of  the  Department  of  Defense 
Military  Journalism  program,  he  is  editor  of 
the  Air  National  Guard  newsletter  at  Fairchild 


Air  Force  Base.  Acevedo  served  in  the  U.S. 
Coast  Guard  1990-1994  and  is  now  in  the 
National  Guard. 

This  summer  he  was  one  of  16  college 
newspaper  editors  nationwide  to  attend  the 
Pointer  Institute  in  St.  Petersburg,  Fla.,  for  an 
all-expenses- paid  seminar  in  ethics  and  lead- 
ership in  college  journalism. 


Yor  Alary  Vargas  in  London  on 
Scholarship 

Colombian  native  Ms.  Yor  Mary 
Vargas,  a student  of  St.  Augustine 
College  (111.),  studied  in  London, 
England,  this  summer  through  a Service 
Learning  Scholarship  from  the  Association  of 
Episcopal  Colleges,  awarded  in  an  internation- 
al competition.  Vargas  attended  the  Roehanuon 
Institute  of  Higher  Education  for  academic 
instruction  and  practical  work  experiences 
designed  to  foster  community  service. 

St.  Augustine,  the  only  bilingual  college  in 
the  Midwest,  recently  implemented  the  first 
bilingual  Bachelor  of  Social  W'ork  degree  in 
the  State  of  Illinois.  A member  of  many  organ- 
izations such  as  HACU  and  the  Association  of 
Episcopal  Colleges,  the  college  integrates  cul- 
tural and  spiritual  values  with  its  educational 
programs. 


Rebolio  Wins  1st  Place  at  CSU 


Luis  Enrique  Selva  Rebolio  ot 
California  State  University-Los 
Angeles  garnered  first  place  at  the 
12th  annual  CSU  Student  Research 
Competition.  Of  the  22  California  State 
Universities.  21  participated,  and  nearly  P0 


students  entered. 

Rehollo  is  a graduate  student  in  the 
Department  of  Physics  and  Astronomy.  His 
faculty  mentor  is  physics  professor  William  A. 
Taylor.  CSU-Los  Angeles.  The  title  of  his 
research  presentation  was  "Ion  Induced 
Electric  Field  Transient. ..The  Single-Event 
Gate  Rupture.” 

Rebollo's  interesting  and  innovative  paper 
included  information  in  the  field  of  physics 
ne^er  previously  presented.  He  elicited 
thought-provoking  questions  from  the  judges, 
who  were  experts  in  the  physical  sciences  and 


in  mathematics. 


'j  Stote  lA  'si  °!jce Wnners-  i'l-r)  Robert  C. jones. 

M A . Pmiosoony  and  Lu:s  E.  Selva  Rebolio.  M S . Ph/siCS 
re  Astronomy 


CSU-Los  Angeles's  Robert  C.  Jones,  under 
the  guidance  of  faculty'  mentor  Jennifer  Faust, 
professor  of  Philosophy,  was  also  a first  place 
winner. 

Rebolio  received  his  B.S.  degree  from  the 
University  of  Southern  California  and  is  now 
pursuing  a doctorate  in  physics. 

TWU  Student/Ifeadier  Team  on  New  CD 

Texas  Womans  University  (TWU)  student 
Leslie  Enlow,  co-founder  of  the  nonprofit 
International  Manuel 
Ponce  Society,  has 
signed  up  with  Audio 
Sound  and  Vision 
(ASV)  Recordings,  a 
major  British  record 
label,  to  release  a CD 
featuring  new 
recordings  of  the 
music  of  Ponce,  a 
Mexican  composer. 

Musicians  she  recruited  included  TUT 
adjunct  professor  Carlo  Pezzimenti.  with 
whom  she  studies  classical  guitar:  Cuban- 
horn.  Dallas-based  pianist  Marta  Urrea;  and 
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Leslie  Enlow 
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Trio  Tulsa,  an  Oklahoma-based  chamber 
music  ensemble  specializing  in  Mexican 
music  and  womens  music  that  has  toured 
extensively  in  Central  and  South  America  and 
Mexico. 

Enlow  said  she  is  excited  that  the  music  of 
Ponce-legendary  in  Mexico  but  virtually 
unknown  elsewhere-will  gain  international 
exposure  through  the  release  of  the  CD,  slated 
for  early  1999.  Most  of  the  pieces  have  not 
been  recorded  elsewhere;  thus  the  CD  will 
represent  a world  premiere. 

Congressman  Torres  Congratulates 
RHC  Grads 

California  Congressman  Esteban  E.  Torres 
was  a featured  speaker  at  Rio  Hondo  College's 
(RHC)  199  >98  graduation. 

Recipient  of  RHC's  1997-98  Distinguished 
Service  Award,  Torres  has  served  California's 
3-ith  Congressional  District  with  16  years  of 
hard  work  and  consistent  support  of  RHC  and 
its  community'. 


'.r»  Los  Angeies  Ceuntv  Distr, ct  Attorney  G * 
Garcett<:  R'O  Ho^oc  College  President  j>.  less 
la-'-ecn.  Cc'^ssman  Esteban  £ "c* 


With  a Hispanic  student  population  of  69 
percent.  RHC  is  designated  a Hispanic 
Serving  Institution,  eligible  to  receive  federal 
funding  to  support  that  population.  A member 
of  the  Congressional  Hispanic  Caucus.  Torres 
was  integral  in  gaining  an  increase  of  funding 
from  $10  million  to  S12  million  in  FY’98. 

RHC's  Mexican-born  valedictorian.  Sergio 
Garza,  vvho  earned  a a perfect  4.0  GPA,  enters 
California  Stale  L niversity-Los  Angeles  this  semes- 
ter to  pursue  a degree  in  clinical  psychology. 

CSUN  Graduates  Overcome 
Personal  Obstacles 

The  tenacity  and  dedication  of  three  (£1  - 
Northridge  (CSUN)  students  paid  off  in  the 


form  of  diplomas. 

Joseph  Antunez.  an  arts/theatre  adminis- 
tration major,  originally  enrolled  10  years  ago. 
but  financial  difficulties  forced  him  to  drop 
out.  He  re-enrolled  in  fall  1994,  one  semester 
after  an  earthquake  ravaged  the  campus. 

Returning  wasn't  easy.  Sole  support  of  his 
wife  and  two  daughters.  Antunez.  4().  worked 
40  hours  a week  as  an  executive  secretary  at 
CSUN,  15  to  20  hours  a week  at  the  Learning 
Tree  University,  and  somehow  squeezed  in  a 
few  classes  each  semester. 

Gabriela  Chavira,  25,  who  received  a mas- 
ter's degree  in  general  experimental  psychol- 
ogy. interned  as  a psychology  teacher  while 
taking  classes,  reinforcing  her  desire  to 
become  a college  professor.  A fellowship  will 
fund  her  four-year  postgraduate  education  at 
the  University  of  California-Santa  Cruz,  which 
starts  this  month. 

Marvin  Villanueva,  23,  remembers  being 
five  years  old  and  preparing  to  leave  El 
Salvador  with  his  mother  after  the  murder  of 
his  stepfather  in  1980.  Now,  after  six  years  at 
CSUN,  he  has  graduated  from  CSUN  with  a 
triple  major-liberal  studies,  Chicano  studies, 
and  child  development-and  wants  to  become 
an  elementary' 'school  teacher. 

He  spent  his  last  semester  carrying  24 
units  and  volunteering  as  a tutor  for  elemen- 
tary and  high  school  students,  and  working 
with  the  organization  Para  Ix)s  Ninos. 

He  will  take  pre-credential  courses  at 
CSUN  and  then  apply  to  the  UCLA  for  his  mas- 
ter’s degree  and  teaching  credential. 

SMU  Anthropologist  Studies 
Mexican  Community 


Among  the  issues  that  Mast  explores  t 
How  are  lives  configured  in  such  circti 
stances,  where  people  are  chasing  cap 
around  the  globe  and  leaving  their  fami 
behind;  how  do  families  function;  what  n 
do  citizenship  and  nationality  play;  and  v 
purpose  does  government  serve  in  such  sil 
lions? 

Mast  hopes  his  study  will  “bring  a hui 
face  to  the  issues  of  immigration’  and  1 
immigration  lawmakers  understand  how  t 
proposals  would  affect  people’s  lives 
whether  the  law’s  would  achieve  their  purpc 
Mast,  a Fulbright  scholar  vvho  spe 
Spanish  fluently,  received  a grant  from 
Social  Science  Research  Council. 

Rafael  “Ray”  Vega  Earns 
Distinguished  Nevadan  Award 

Every  year  since  1959,  the  Boar 
Regents  of  the  University  and  Commi 
College  System-of  Nevada  has  conferr 
prestigious  award  on  a handful  of  s< 
Nevadans.  Known  as  the  Distinguii 
Nevadan,  it  is  bestowed  for  signifi 
achievements  in  the  cultural,  scientifi 
social  advancement  of  Nevada  and  its 
dents. 

One  honoree  is  successful  and  civic-n 
ed  businessman  Rafael  “Ray”  Vega,  wh< 
served  on  the  board  of  directors  of: 
Chamber  of  Commerce.  Lake  Mead  Ho: 
and  Medical  Center,  National  Conferen 
Christians  and  Jews,  and  the  Nevada  Mil 
Purchasing  Council.  Vega  has  served  tc 
the  Sheriff's  Hispanic  Advisory  Comm 
Nevada  Commission  on  Econ 
Development,  Las  Vegas  Chambt 
Commerce.  Nevada  Motion  Picture  Div 
and  Southern  Nevada  Women's  Comtr 
Relations  Board. 

Cortez  to  Study  in  Spain 

Paula  Cortez,  graduate  stude 
Bicultural-Bilingual  Studies  at  the  U 
Antonio,  studied  Spanish  childrens  lite 
this  summer  in  Spain  through  a scholars 

An  elementary  school  teacher,  Corn 
one  of  34  Texas  ESL  educators  chosen 
llth  Summer  Institute  on  Children's  Lit< 
in  Madrid.  The  Texas  Education  Agency; 
laboration  with  the  Spanish  Minis 
Education  and  Culture,  sponsored  the  in 
three-week  program  on  the  use  of  Spar 
erature  in  the  bilingual/ESL  classroom. 


Ian  Mast,  graduate  student  in  Southern 
Methodist  University's  (Texas)  Department  of 
Anthropology,  is 
studying  a 20-year-old 
village  in  Dallas  that 
is  an  extension  of  a 
poor  village  in 
Mexico.  Most  of  the 
men  came  from 
Mexico  to  live  in  a 
section  of  Dallas  in  a 
tightly  hound  exten- 
sion of  their  traditional  families  that  enables 
them  to  retain  their  heritage  and  culture. 
They  work  in  blue-collar  jobs  and  send  their 
monev  home,  returning  occasionally  to  visit 
family  and  friends. 
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Advertising  CEO  Authors  Latino 
Self-Help  Book 


THE  AMERICANO  DREAM 


LIONEL  SOSA 


Lionel  Sosa.  CEO  of  KJS  Marketing 
Communications  Solutions,  an  advertising 
agency  in  San  Antonio. 

Texas,  specializing  in 
ethnic  markets,  recent- 
ly finished  a new 
book.  The  Americano 
Dream:  How  Latinos 
Can  Achieve  Success 
in  Business  and  in 
Life , published  by 

Dutton  Signet  ( 1998)  

and  in  Spanish  by 
Plume  ( 1998). 

Sosas  current  clients  are:  Anheuser- 
Busch;  Americas  Health  Network:  Dr.  Pepper: 
Hispanic  Scholarship  Fund:  Seagram  Crown 
Royal;  Texaco  Retail:  and  United  States 
Cellular 

He  is  the  founder  of  Sosa.  Bromley. 
Aguilar.  Noble  & Associates,  (now  Bromley- 
\guilar)  the  largest  advertising  Hispanic 
agency  in  the  U.S.  With  billings  of  $150  mil- 
lion, their  clients  included  Burger  King:  Coca- 
Cola  USA;  M&M/Mars;  Phillips;  Polaroid: 
Proctor  & Gamble;  Sprint:  and  Western  Union. 

A member  of  both  the  Reagan -Bush  and 
the  Bush-Quayle  Presidential  advertising 
teams,  Sosa  has  received  many  awards  and 
recognitions,  including  Hispanic  Business 
magazine’s  1996  Hall  of  Fame. 

M-DCC’s  Gancedo  Wins  Lectureship 

Dr.  Alex  Gancedo.  Miami-Dade  Community 
College  (M-DCC)  history/political  science 
professor,  has  won  a 
prestigious  German 
Marshall  Fund 
Visiting  Scholar 
Lectureship,  the  first 
community  college 
faculty  member  to  be 
so  honored. 

Gancedo  will  pre- 
sent seminars  and 
lectures  at  universities  in  Berlin.  Bonn,  and 
Munich,  and  will  meet  with  the  German 
Ambassador  and  the  diplomatic  corps. 

In  Germany  in  April  and  May,  he  will  lec- 
ture on  the  Helms-Burton  Act.  on  the  legal 
status  of  Santeria  in  the  US.,  and  on  several 
aspects  of  Cuba’s  relationship  with  the  US. 


and  Europe. 

At  M-DCC  for  eight  years,  Gancedo  teaches 
regular  and  honors  courses  in  stale  and  local 
government.  American  federal  government, 
the  social  environment,  and  leadership.  He  is 
faculty  advisor  to  the  college’s  nationally 
acclaimed  Model  United  Nations  delegation. 

He  holds  a bachelor's  degree  and  a Juris 
Doctor  from  Florida  State  University,  and  a 
postgraduate  certificate  from  England’s 
Oxford  University. 

Abalos  Book  Teaches 
Transformation 

The  Latino  community,  the  fastest  growing 
ethnic  group  in  the  United  States,  has  long  been 
told  that  assimilation  is 
the  only  way  to  suc- 
ceed in  .American  soci- 
ety. A book  by  David  T. 

Abalos,  La  Comunidad 
Latina  in  the  l'nited 
States : Personal  and 
Political  Strategies  for 
Transforming  Culture . 
challenges  that  view 
and  concludes  instead 
that  transformation  as  a way  of  life  is  the  only 
viable  option,  regardless  of  rariai.  class,  regional, 
or  religious  differences. 

The  hook,  released  by  Praeger  Publishers, 
highlights  how  in  everyday  life  community 
members  can  recog- 
nize the  patterns  of 
relationships  that  crip- 
ple them,  and  learn  to 
break  with  them  to 
create  fundamentally 
more  loving  and  com- 
passionate alterna- 
tives. 

Abalos,  a Professor 
of  Religious  Studies  and  Sociology  at  Scion 
Hall  University  (N.J.),  has  lectured  and  written 
extensively  on  multicultural  and  gender 
scholarship,  and  also  on  Latinas  and  Latinos 
in  the  US.,  from  the  perspective  of  the  politics 
of  transformation. 

Teja  Arboleda  Autobiography 
Released 

Teja  Arboleda.  entertainer,  educator,  lec- 
turer, and  Emmy  Award-winning  producer 
and  author,  recently  published  his  autobiog- 
raphy, In  the  Shadow  of  Race,  which  recounts 


his  life  as  a multira- 
cial and  multiethnic 
American.  The  book 
challenges  institu- 
tionalized notions  of 
ethnicity  and  class 
and  illustrates  the 
. enigma  of  cultural 
and  racial  identity 
and  the  American 
identity  crisis. 

Arboleda  has  for  over  five  years  toured 
grade  schools,  college  campuses,  educational 
conventions,  and  corporations  with  “Ethnic 
.Man,"  a live-performance,  one-man  show- 
about  coming  to  terms  with  personal,  family, 
and  social  identity  and  its  inherent  implica- 
tions for  the  socio-cultural  identity  of 
America. 

A producer  for  the  PBS  documentary- 
series  Frontline , he  has  been  featured  in  the 
Sew  York  Times.  Washington  Post.  Boston 
Globe.  Boston  Herald . Detroit  Free  Press , 
Dallas  Morning  Sews , and  on  CNN.  PBS  and 
MTV. 

His  company.  Entertaining  Diversity,  has 
published  a series  of  educational  videos,  a 
teachers'  guide  to  understanding  diversity 
issues,  and  multicultural  curriculum  guides. 

In  the  Shadow  of  Race  (ISBN  08058-2575-4) 
is  available  in  paperback  from  Lawrence 
Erlbaum  Associates,  Inc.,  for  $24.50.  To  order, 
call:  (800)  9-BOOKS-9/(800)  926-65^9). 


Pre-College  Camp  at  Saint  Mary’s 

“El  Campo  de  Cultura  y Conocimiento" 
(The  Camp  of  Knowledge  and  Culture),  a pre- 
college camp  that  provides  young  Latina 
women  the  opportunity  to  explore  the  chal- 
lenges and  benefits  of  higher  education,  was 
held  recently  at  Saint  Mary’s  College,  Notre 
Dame.  Ind. 

Fifty-six  high  school  sophomores  and 
juniors  from  Indiana.  Texas.  Illinois.  New 
tork.  New  Mexico,  and  Michigan  participated 
this  year.  All  students  selected  for  El  Campo 
received  scholarships  covering  all  but  travel 
and  incidental  expenses. 


;LA  COMUNIDAD! 
[LATINA  IN  THE] 
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During  their  stay.  El  Campos  participants 
attend  classes  on  practical  applications  of 
chemistry*  Latin  American  literature,  fine  arts 
and  computers,  and  workshops  in  cultural 
identity,  leadership,  the  college  admissions 
process,  financial  aid,  and  the  transition  from 
high  school  to  college. 

Mexican  View  of  Alamo  Explored  at 
Colorado  State  University 

Gok*gto  The  21st  American  West 
Program  at  Colorado  State 
University  has  conducted  an  exploration  of 
events  surrounding  the  Alamo  from  the 
Mexican  point  of  view. 

Daniel  Martinez,  historian  for  the  National 
Park  Service,  used  diaries  and  reports  of  the 
Hispanic  principal  players  to  provide  a differ- 
ent look  at  the  battle  of  the  Alamo.  Supported 
by  slides  and  contemporary  observations  and 
scholarship,  Martinez  presented  a historic 
reappraisal  and  new  perspectives. 

lie  joined  a series  of  speakers  visiting 
Colorado  State  University's  campus  this  sum- 
mer to  explore  Western  expansion  under  the 
program's  theme,  ' Manifest  Destiny  and  the 
West  to  18S0."  Other  highlights  of  the  program 
included  a discussion  on  the  conquest  of  New 
Mexico,  and  a presentation  on  the  relocation 
of  Native  American  Indians. 

Martinez  won  the  National  Park  Services 


Special  Achievement  Award  in  1986. 1988,  and 
1995.  He  has  taught  history  in  high  school  and 
has  worked  us  a park  ranger. 

Chapman  Gets  Grant  to  Study 
Diversity 

The  James  Irvine  Foundation 
(Calif.)  has  awarded  Chapman 
University  (Calif.)  a grant  of 
$490,000  to  support  two  new  initiatives  that 
focus  on  diversity-one  to  increase  student 
body  diversity  and  one  to  broaden  academic 
opportunities. 

The  first  project.  “Educating  Students  for 
Diversity  in  Science,”  funded  at  $265,000. 
seel  s to  attract  more  minority  students  to 
study  the  sciences  at  Chapman,  beginning 
with  an  outreach  effort  to  awaken  local 
minority  high  school  students  to  the  excite- 
ment of  the  sciences  and  to  show  them  how 
these  fields  can  lead  to  career  opportunities. 

The  second  project,  “Educating  Global 
Citizens  of  the  Twenty-first  Century':  Cities  and 
Civilizations”  is  funded  at  $225,000  to  sup- 
port the  creation  of  a new.  multi-disciplinary 
course  for  Chapmans  Cultural  Heritage  I gen- 
eral education  requirement.  Utilizing  technol- 
ogy to  further  independent  and  interactive 
learning,  this  course  will  be  linked  to  inten- 
sive foreign  language  study  and  to  study 
abroad,  providing  an  enriching  preparation 
for  global  citizenship. 

ASU,  Inroads,  and  Internships 

Thanks  to  Inroads,  a non-profit  career 
development  organization,  5h  Arizona  State 
University  (ASU)  business  and  engineering 
students  got  their  feet  wet  in  a corporate 
pond  this  summer,  learning  how  to  he  good 
business  and  industry  employees. 

Motorola.  Del  Webb  Corp.,  Bank  One 
Arizona,  and  IBM  are  a few  of  the  giants  who 
provided  summer  internships  for  talented 
minority  students  who  might  have  had  limited 
access  to  corporate  careers. 


The  interns  didn't  make  coffee-th( 
learned  marketing,  accounting,  and  procur 
ment,  and  worked  with  planning  and  develo 
mem  teams,  and  earned  competitive  salarie: 

Roxanna  Chavez,  20-year-old  pre-busine 
student,  worked  on  a research  project  at  IB 
with  ASU  doctoral  marketing  students,  trac 
ing  customer  satisfaction. 

Ivan  Rascon  (pictured),  18,  entered  t 
program  right  out  of  high  school  and  now 
in  his  second  summer  with  Phelps  Dod 
Corp,  working  as  a computer  support  tech 
cian  and  multimedia  specialist.  He  is  an  A 
business  major  with  an  eye  on  an  intematk 
al  career. 

Eddie  Lopez  stepped  into  an  account; 
position  with  Bank  of  America  in  May  al 
finishing  his  degree.  Now  22,  he  interned  u 
the  company  for  three  years.  “It  was  a dre 
internship,”  said  Lopez.  *T  came  into  a re; 
great  job” 


De  la  Pena  McCook  Helps  USF  Eai 
National  Reputation 


During  Kathleen  de  la  Pena  McCook's 
years  as  its  director,  the  University  of  So 


Florida’s  (USF) 

School  of  Library  and 
Information  Sciences 
has  achieved  notable 
results  in  graduation 
rates,  outreach  pro- 
grams. and  grant 
support.  Out  of  57 
library  and  informa- 
tion science  schools 
in  the  US.,  Canada,  and  Puerto  Rico,  USF 
duces  more  graduates  per  faculty  than 


other. 

Through  McCook's  initiative,  the  sc 
currently  ranks  among  the  top  ten  in'  the 
and  Canada  in  the  number  of  minority  gr 
ates.  In  1995,  only  76  percent  of  librariai 
the  U.S.  wrere  Black,  and  only  L3  percent 
Hispanic.  With  librarians  from  diverse  \ 
grounds  being  highly  sought.  USF  is  me 
the  need  with  15.9  percent  of  the  sch 
graduates  in  1995  coming  from  min 
backgrounds.  Outside  of  Puerto  Rico 
graduates  more  Hispanic  librarians  thai 
other  school  in  the  nation. 

McCook  recently  received  the  $1 
Vmerican  Library  Association's  (ALA) 
Elizabeth  Futas  Catalyst  for  Change  A 
which  recognizes  librarians  who  woi 
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change,  mentor  young  librarians,  and  inspire 
colleagues  to  excel. 

Newsmakers  at  University  of  South 
Florida 

USF  Cuban  film-maker  Gloria  Rolando. 
Judge  EJ  Salcines,  and  University  of  South 
Florida  (USF)  history  Professor  Kenya 
Dworkin  y Mendez  attended  Tampenos  y 
Tabacos,  a community  forum  on  Tampa's 
Cuban  roots  held  in  April.  Rolando  was  to 
direct  a related  documentary  film.  Hands 
Across  the  Water . 

In  recognition  of  Women's  Awareness 
Month,  the  USF-St.  Petersburg  campus  held 
the  annual  Women’s  Symposium,  sponsored 
by  the  St.  Petersburg  Area  Chamber  of 
Commerce.  Among  those  attending  were  Luisa 
Perez- Harvey,  president  of  the  Hispanic 
Professional  Women's  Association;  featured 
speaker  Rosita  Perez;  and  Bill  Heller,  dean  of 
USF-St.  Petersburg. 

As  part  of  a semester-long  internship, 
speech  pathology  major  Terrie  Hernandez 
read  to  young  children  at  the  San  Jose  School 
in  Dover.  Fla.  The  internship  program  is  spon- 
sored by  the  Farm  Labor  Support  Committee, 
a university-wide  group  addressing  the  needs 
of  communities  in  USF-Tampa’s  vicinity. 

Tara  Welch.  Michael  Kirschner.  Angela 
Walker,  and  Carlos  Rodriguez  were  the  first 
recipients  of  the  newly  created  Passport 
Scholarships  for  study  abroad  in  Latin 
America  and  the  Caribbean. 

USF  Latino  Scholarship  Students 

In  May,  Latino  Scholarship  students  Alex 
Paloma  and  Brandon  Rodriguez  graduated 
magna  cum  laude  from  the  University  of 
South  Florida.  They  are  enrolling  in  medical 
schools  this  fall,  at  USF  and  Penn  State, 
respectively.  Graduates  Stacy  Ortiz  and  Justin 
Diaz  are  law  school-bound  while  Cristina 
Naso,  another  honors  graduate,  and  Joucy 
Alvarez  are  enrolling  in  graduate  school  at 
USF.  Marketing  major  Lazaro  Sosa  is  entering 
the  Tampa.  Fla.,  workforce.  Theater  major 
Iracel  Rivero,  an  August  graduate,  is  heading 
for  the  bright  lights  of  Chicago,  while  Miguel 
Morales  will  have  completed  his  first  year  of 
USF  medical  school  bv  the  time  he  receives 
his  bachelor's  degree  with  honors. 

On  August  18. 1998,  the  Latino  Scholarship 
seventh  annual  awards  cermonv  will  take 
place,  honoring  20  new  scholarship  recipients 


Carolina  Caldenn 


who  are  entering  first-year  students  and  com- 
munity college  transfers  and  60  continuing  stu- 
dents whose  scholarships  are  being  renewed. 

M-DCC  Foundation  Announces  New 
Board  Members 

Miami-Dade  Community  College 
Foundation,  Inc.  (Fla.)  recently  announced  the 
appointment  of  ten 
new  board  members, 
representing  some  of 
the  community’s 
most  influential  busi- 
ness and  civic  lead- 
ers. The  Foundation, 
created  in  1965.  man- 
ages more  than  $40 
million  in  assets  and 
provides  over  $1  mil- 
lion annually  in  student  scholarships. 

The  responsibilities  of  the  newly  appointed 
board  members  include  securing  financial 
resources  and  tangible  assets  for  M-DCC.  and 
working  to  heighten  community-wide  aw^areness 
of  M-DCCs  needs  and  educational  opportunities. 

New  members  include:  Carolina  Caldenn,  chief 
executive  officer,  Pan 
American  Hospital: 
Eduardo  Masferrer, 
chair  and  CEQ  Hamilton 
Bank;  Carlos  Planas, 
president,  Tamiami 
Automotive  Group;  and 
Julio  Gonzalez-Rebull.  Jl 
sr.  vice  president. 
Masteclnc 
Victor  M.  Diaz, 
attorney,  Podhurst  Orseck  Josefsberg  Eaton 
Meadow  Olin  & Penvin,  P.A.,  is  among  the 
new  board  members  who  will  serve  for  three 
years. 

Summer  Study  in  Costa  Rica 

A Study  Abroad  Program  in  Costa 
Rica  for  the  summer  of  1999.  is 
▼ \ye\n%  offered  by  the  College  of 
DuPage  (III.)  Liberal  Arts  division.  Students 
can  acquire  a firsthand  knowledge  of  the 
people  and  culture  of  Costa  Rica  while 
immersing  themselves  in  the  Spanish  lan- 
guage. Excursions  include  a banana  planta- 
tion. a rain  forest,  a cloud  forest,  and  the  city 
of  Cartago. 

Participants  will  receive  10  quarter  hours 
of  credit,  five  in  Spanish  language  and  five  in 


-duando  fv1as»er,ier 


the  culture  and  civilization  of  Costa  Rica. 

For  more  information,  call  the  college's 
Libera!  Arts  division.  (630)  942-204" 


Yale  Expands  Minority  Librarian 
Program 

|to|  A four-year  grant  of  $220,000  from 
B The  Andrew*  W.  Mellon  Foundation 
will  allow  Vale  University*  to  expand 
its  Librarian-in-Residence  program,  which 
brings  talented  minority  librarians  to  New* 
Haven,  Conn.,  for  a two-year  term.  Thanks  to 
the  new  funding.  Yale  will  add  a second  resi- 
dent to  the  program,  which  started  in  1995  with 
the  aim  of  increasing  diversity  of  experience 
among  librarians  at  Yale  and  furthering  the 
professional  growth  of  individual  minority 
librarians. 

Yale  president  Richard  C.  Levin  stated 
pride  in  being  part  of  the  diversity*  program 
“and  thereby  enabling  an  environment  capa- 
ble of  sustaining  intellectual  discovery.” 

Citing  Association  of  Research  Libraries 
data  indicating  11.28  percent  minority  repre- 
sentation in  the  professional  ranks  of  its 
member  libraries,  university  librarian  Scott 
Bennett  said  that  staff  diversity  is  critical  and 
must  be  pursued  vigorously. 


Cal  State-L.A.  Students  Win  Top 
Marketing  Prizes 

California  State-Los  Angeles  students  have 
won  the  Top  Marketing  (Project]  Award  and 
Top  Region  Award  at  the  1998  Pi  Sigma 
Epsilon  (PSE)  National  Competition  in 
Virginia. 

Margarita  Perez  Sanchez,  Teresa  Cisneros, 
and  Marie  Esperanza  were  part  of  a group 
that  defeated  more  than  60  PSE  marketing 
teams  from  other  universities  around  the 
country. 

The  winning  project  was  developed 
through  a General  Motors  Marketing 


■3  aurecJ  from  left  to  nghr  at  the  PSE  Nar:o".T  Cc-peet/on 
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Internship  project.  Students  partnered  with 
the  Bewley  Allen  Cadillac  Dealership,  execut- 
ed the  Cadillac  Catera  project  in  the  spring 
quarter,  109"  and  presented  it  before  a panel 
of  eight  judges.  The  student  team  was  ques- 
tioned about  the  development,  implementa- 
tion, and  assessment  ot  the  marketing  plan, 
and  was  assessed  on  its  ability  to  communi- 
cate and  to  present  effectively. 

PSI  Epsilon  is  a national,  professional,  co- 
educational fraternity  in  marketing,  sales 
management,  and  selling  created  to  promote 
related  careers,  and  is  now  identified  as  one 
of  the  strongest  forces  motivating  college  stu- 
dents to  enter  the  fields. 


Harbor  Graduates  Earn  President’s 
Award 

Nine  Los  Angeles  Harbor  College  (Calif.) 
graduates  have  received  the  President  s 
Distinguished  Honor  Award  from  the  college, 
and  12  others  were  candidates. 

Among  those  receiving  the  award  were 
Acela  Gonzalez  and  Norma  Luz  Garcia.  Other 
candidates  included  Gail  Etta  Amos  and 
Blanca  Iris  Jimenez. 

The  award  is  presented  to  Harbor  College 
students  who  have  completed  the  require- 
ments for  a two-year  associate  degree  and 
who  have  earned  a grade-point  average  of  3" 
or  better  for  all  college  work. 


Colorado  Mountain  College 
Responds  to  Changing  Population 


Colorado  Mountain  College  (CMC), 
located  in  Summit  County,  is  work- 
ing hard  to  sene  a changing  popu- 
lation. 

With  an  unprecedented  increase  in  foreign 
population.  CMC's  Summit  Campus  is  adding 
several  evening  ESL  classes,  a citizenship  class, 
and  a class  where  Spanish  and  ESL  students 
teach  one  another.  Under  development  is  a 
Family  Literacy  Class. 

From  1993-199"  ESL  enrollment  at  CMC  has 
increased  362  percent.  The  citizenship  class 
will  prepare  permanent  residents  for  the  natu- 
ralization process.  The  Family  Literacy  class 
will  offer  language  development  for  the  entire 
family  with  child  care  provided  for  the 
youngest  members.  The  class,  which  mixes 
conversational  Spanish  students  with  ESL  stu- 
dents. will  enable  both  groups  to  help  one 
another  with  language  skills  and  development. 


Leaping  Language  Fences  at  Our 
Lady  of  the  Lake 


"Leaping  Lahguage  Fences/Cruzando 


Idiomas”  is  the  title  of  the  Poets  of  the  Lake 
1998  Poetry  Festival 
to  be  held  November 
5-9  at  Our  Lady  of 
the  Lake  University 
(Texas). 

This  years  events 
will  focus  on  “code- 
switching"  in  lan- 
guage as  expressed 
in  poetrv  theatre,  ^wanopimaVioiUPinon 


song,  and  other  forms 

of  creative  expression.  “Code-switching”  can 
be  defined  as  “the  alternate  use  of  two  or 
more  languages  or  varieties  of  language  espe- 
cially within  the  same  discourse.” 

Headlining  the  festival  are  two  of  the  most 
widely  recognized  English/Spanish  code- 
switching poets.  Carmen  Tafolla  and  Gloria 
Anzaldua.  Other  nationally  recognized  poets 
reading  are  Angela  de  Hoyos,  Evangelina  Vigil- 
Pinon,  and  Naomi  Shihab  Sve.  Local  poets 
Kitty  Williams.  Olga  Samples  Davis.  Alicia 
Galvan,  and  Enedina  Casarez  Vazquez  will 
perform,  among  others. 

Theatrical  productions  include  a perfor- 
mance of  Sequestered  Soliloquy , an  original 
play  written  by  Galvan  and  performed  by 
Galvan  and  Vasquez.  Dramatic  readings 


include  “Voces  del  Barrio”  and  “Listen 


Querido.  They  re  Playing  Our  Song  ” featuring 
the  works  of  Rosemary  Catacalos. 

Scholarly  presentations  round  out  the  fes- 
tival. Dr.  Jose  Limon.  Professor  of  English  and 
Anthropology  at  the  University  of  Texas,  will 
discuss  the  development  of  code-switching 
throughout  South  Texas.  Dr.  Steven  Kellman, 
an  Ashbel  Smith  Professor  of  Comparative 
Literature,  will  discuss  "translingualism  and 
the  literary  imagination.”  And  Norma  Cantu, 
Professor  of  English  at  Texas  A&M 
International  University  in  Laredo,  will  talk 
about  "Girlhood  in  la  frontera  ” 


LCC  Cadets  Score  High  on  State 
Exam 

The  May  1998  graduating  class  of  the 
Laredo  Community  College  (LCC)  Regional 
Police  Academy  achieved  a 90  percent  pass- 
ing rate  on  the  Texas  Commission  on  Law- 
Enforcement  Officer  Standards  and  Education 


HIGH  STANDARDS:  Cadets  in  the  Laredo  Commumr 
College  Regional  Police  Academy  unaergo  1 6 weeks  o 
^tensive  iaw  enforcement  training  The  LCC  Police 
Acaaemv  -a^ks  the  iod  ■ 0 percent  o*  state  acaaemi 
,vn,cr.  achieve  high  passing  rates  on  me  TCLEOSE  exai 


(TCLEOSE)  exam. 

Of  the  31  “A-98”  cadets  to  complete  the  tra 
ing,  25  of  28  cadets  achieved  a passing  score;  i 
other  three  wrere  already  TCLEOSE-certified. 

The  cadets  underwent  16  weeks  of  inti 
sive  training  on  topics  ranging  from  the  pei 
code  to  family  abuse  to  traffic  law.  They  a 
learned  defensive  tactics  and  master 
firearms  shooting. 

The  “A-98”  cadets  are:  Carlos  Agreda 
Balerio  Andrade  Jr.,  Mario  Casarez  Jr,  Err 
Chavez.  Rolando  Elizalde  Jr..  Felix  Esqur 
Jose  L.  Estrada,  Roberto  Garcia.  Jose  Gat 
Walter  Gonzalez,  Narciso  Gonzalez.  Chat 
Hill,  Jose  Hinojosa,  Manuel  Maciel,  Pei 
Malacara,  Jesus  Martinez,  Samuel  Reyes.  A 
Rodriguez,  R.  James  Saiaz.  Heriberto  Sand 
Roberto  Santos,  Marcos  Serna,  Francisco  S< 
Jose  Torres,  Hector  Villarreal.  Juan  Villarr 
Gerardo  Wachowiak,  and  Ruben  Yanez. 

The  LCC  Regional  Police  Academy  rank 
the  top  10  percent  of  academics  statewide  ad 
ing  high  passing  rates  on  the  TCLEOSE  exam. 
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Beyond  Comfort  Zones  in 
Muiticulturaiism:  Confronting  t 
Politics  of  Privilege 

Sandra  Jackson  and  Jose  Solis,  eds. 

A critique  of  multicultural  education 
confronts  the  comfort  zone  in  most  of  us 
authors  present  a new  vision  of  muiticul 
education  that  is  transformative  and  re' 
lionarv.  This  is  a confrontational  additii 
the  canon  wars  and  will  be  useful  supplei 
tary  reading  for  graduates  and  undergr 


ates  enrolled  in  courses  on  multiculturalism. 
19  95 
288  pgs. 

ISBN  0-89~89-4l5-4 
$59.95  Cloth 

Greenwood  Publishing  Group 
1-800-225-5800 


Gender  and  Sustainable 
Development 

Ana  Maria  Brasileiro,  e< 

Throughout  Latin 
America  and  the 
Caribbean,  women 
have  organized  to 
integrate  the  concept 
of  gender-sensitive 
sustainable  develop- 
ment into  all  devel- 
opment planning  and 
projects.  This  book 
describes  practical  examples  ranging  from 
seed  money  to  capacity-building,  from  single 
conferences  to  multi-project  programs. 

I997 

^ Pgs. 

ISBN  0-9129P-45-8 
$^95  Paper 
Women,  Ink. 

(212)  68"  8633 

The  Right  to  Live  Without  Violence: 
Women's  Proposals  and  Actions 

by  Latin  American  and  Caribbean  Women's 
Health  Network 

Reports  on  the 
Tribunal  on  Violations 
of  Womens  Human 
Rights  (El  Salvador. 

1993)  and  examines 
legal  provisions  and 
recourse  in  dealing 
with  violence  in  the 
region.  It  includes 
conceptual  essays  and  research  findings  on 
violence,  especially  domestic  and  sexual  vio- 
lence. Photographs;  case  studies;  statistics. 
1996 
139  pgs. 
periodical 
525.00  Paper 
Women.  Ink 


(212)  68"  8633 

Women  Against  Violence:  Breaking 
the  Silence 

Ana  .Maria  Brasileiro,  ed. 

The  articles  in 
this  book,  the  fourth 
in  the  I'NIFEM  series  aW;<Jwa 

-Reflecting  on  IMttKTKSilM 
Experience  in  Latin 
America  and  the 
Caribbean."  docu- 
ment the  different 
types  of  violence 
experienced  in  vari- 
ous cultures  and  contexts.  With  intimate 
detail,  they  show  how  and  why  violence 
occurs-and  the  courageous  steps  women  are 
taking  to  end  it. 

199" 

1 16  pgs. 

ISBN  0-9l29r-32-(> 

S9.95  Paper 
Women.  Ink. 

(212)  68"  8633 


Subversive  Women:  Women’s 
Movements  in  Africa,  Asia,  Latin 
America  and  the  Caribbean 


Saskia  Wieringa,  ed. 


Subversive  Women 


This  lively  anthol- 
ogy of  feminist  writ- 
ings analyzes 
women's  history  of 
subversion  and 
demonstrates  the 
complexity  and  diver- 
sity- of  womens  move- 
ments and  organiza- 
tions in  the  South.  It 
shows  how  women  empower  themselves  and 
confront  existing  power  structures  through 
rebellion,  unions,  popular  theatre,  and  poetry. 

1996 

256  pgs. 

ISBN  1-85649-318-0 

$22.50 

Women.  Ink. 

(212)  68"  8633 


Women’s  Leadership  in  a Changing 
World 

Ana  Maria  Brasileiro.  ed. 


In  Latin  America 
and  the  Caribbean, 
the  recognition  of  the 
differential  nature, 
power,  and  potential 
of  women’s  leader- 
ship has  emerged 
simultaneously  with 
the  increasing  inabil- 
ity of  governments  to 
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meet  the  basic  needs  of  their  citizens  and  the 
growing  demands  of  women  to  participate  in 
the  public  arena.  This  book,  from  the 
UNIFEM  series  “Reflecting  on  Experiences  in 
Latin  America  and  the  Caribbean."  offers 
practical  examples  of  how  women  are  organ- 
izing to  meet  this  challenge. 


1995 


230  pgs. 

ISBN  0-89"89-4ll-l 
$19.95  Paper 
Women.  Ink. 

(212)  68"  8633 


The  following  two  hooks  are  part  of  the 
Modern  Language  Associations  Approaches  to 
Teaching  series,  addressing  a broad  range  of 
literary  texts. 

Each  volume  surveys  teaching  aids  and 
critical  material  and  brings  together  essays 
that  apply  a variety  of  perspectives  to  the 
teaching  of  the  text.  In  these  essays,  experi- 
enced teachers  discuss  approaches  and  meth- 
ods of  presentation  that  they  have  found 
effective  in  keeping  classroom  discussions 
lively. 

Approaches  to  Teaching  Cervantes’ 
Don  Quixote 

Richard  Bjornson.ed. 

1984 
188  pgs. 

ISBN  0-8"352- 
480-2 

S 18.00  Paper 
Modern  Language 
Association 
(212)  614-6382 
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Approaches  to  Teaching  Garcta 
Marquez’s  One  Hundred  Years  of 

Solitude 

Maria  Elena  de  Valdes  and  Mario  J.  Valdes,  eds. 
W90 

156  pgs.  

ISBN  0-87552-556-l  (W  trr<l  >r,,rr  ,,f 


CONFERENCES 

HACU  12th  Annual  Meeting 


September  2"- 30 

The  Hispa.'ic  Association  of  Colleges  and 
Universities  will  hold  its  12th  Annual  Meeting 
at  the  Hyatt  Regency  on  San  Diego  Bay,  San 
Diego.  California.  HACU  is  the  national  associ- 
ation representing  institutions  of  higher  edu- 
cation that  have  at  least  a 25  percent  Hispanic 
student  enrollment,  with  a mission  to  cham- 
pion Hispanic  success  in  higher  education. 
The  meeting  will  feature  workshops,  panels, 
seminars,  and  nationally  profiled  speakers. 

Contact:  Gloria  Cummins.  (210)  692-3805. 
ext.  18. 

Legal  Issues  in  Higher  Education 

October  4-0 

The  University  of  Vermont's  9th  annual 
conference,  designed  to  address  the  most 
pressing  legal  challenges  that  higher  educa- 
tion professionals  are  currently  facing. 
Keynote  speakers  include  Stephen  Hirschfeld, 
counself  to  the  University  of  California.  Uic 
University  of  San  Francisco,  and  Hastings 
College  of  Law:  Judith  Ramaley.  president  of 
The  University  of  Vermont:  and  William  Sloane 
Coffin,  Jr.,  retired  Vale  University  Chaplain; 
civil  rights  activist.  At  the  Sheraton  Hotel  and 
Conference  Center  in  Burlington.  Vt. 

Contact:  Carol  Foumier-Gunter  or  Vivianne 
Fanner.  (802)  656-  2088. 

The  Minority  Student  Today: 
Recruitment^  Retention,  and  Success 

October  11-14 

Bv  promoting  ;in  understanding  of  the 
nature  of  fundamental  reforms  and  institu- 


tional changes  needed  in  American  higher 
education  to  eliminate  structural  barriers, 
this  event  seeks  to  identify  opportunities  to 
achieve  multicultural  and  balanced  academic 
programs.  Sponsored  by  the  University  of 
South  Carolina  Division  of  Regional 
Campuses  & Continuing  Education,  in  coop- 
eration with  the  University  of  the  Incarnate 
Word.  In  San  Antonio,  Texas. 

Contact:  (803)  ^7-9444;  or  <Confs@ 
GWM.SC.EDU>.  Conference  Web  site: 
<http:/Aveb.csd.sc.edu/conted/mst.htm>. 

National  Preservation  Conference 

October  20-25 

National  Trust  for  Historic  Preservation's 
52nd  national  conference,  with  the  theme 
‘’The  Art  of  Preservation."  convening  in 
Savannah.  Georgia.  Between  2,000  and  3,000 
committed  preservationists  from  around  the 
country  are  expected  to  explore  the  interplay 
of  historic  preservation  and  the  arts,  and  how’ 
they  shape  communities. 

Community  leaders  and  students  from 
culturally  diverse  backgrounds  might  be  eli- 
gible for  scholarship  assistance  to  help  in 
covering  costs  of  registration,  travel,  and 
accommodations.  Contact:  Cultural  Diversity 
Scholarship  Program,  Southern  Regional 
Office,  National  Trust  for  Historic 
Preservation.  456  King  Street.  Charleston,  SC 
29403.  Deadline  is  June  15. 

Contact:  (803)  *'22-8552.  Web  site  at 
<www,nthp.on»>:  e-mail  to  <soro@nthp.org>. 

Study  USA  - Mexico  ’98:  Forging  the 
Vision 

October  21-23 

Three-day  education  fair  designed  to 
enable  American  educational  institutions  to 
establish  reciprocity  agreements  with 
Mexican  institutions— leading  to  the  participa- 
tion by  students  from  Mexico  and  the  US.  in 
exchange  programs  and  an  enhanced  diversi- 
ty at  the  involved  schools.  Co-hosted  by  the 
US.  Trade  Center's  Department  of  Commercial 
Service  and  Kivo  Expositions.  In  Mexico  City 

Contact:  Charlotte  Adams,  (919)  881-7888. 
or  <Kivaexpo@  mindspring.com>. 

1998  New  Jen  sey  Project  Fall 
Conference 

October  23 

This  conference  will  showcase  the  work  of 
educators  Irom  a \ariet\  of  disciplines  who 


use  literature-novels,  short  stories,  poetr 
and  other  forms-to  integrate  gender  an. 
multicultural  content  and  perspectives  ini 
their  courses.  At  The  College  of  Sain 
Elizabeth,  Morristown. 

Contact:  The  Nj  Project  at  (973)  720-229< 
or  < nj_project@wpc.wilpaterson.cdu> 
Information  also  available  at  the  NJ  Projei 
Web  site:  <www’.wilpaterson.edu\wpcpage: 
icip\njp\Index.htm.  >. 

Second  Annual  Hispanic  Law 
Conference 

November  7 

Hosted  by  the  American  Universi 
Washington  College  of  Law.  co-sponsored  wi 
the  Hispanic  Bar  Associations  of  the  Distri 
of  Columbia,  Maryland,  and  Virginia,  th 
8:30  am  to  4:30  pm  conference  featun 
speakers,  panels,  and  roundtables  coverii 
the  presence  and  impact  of  Hispanics  in  tl 
legal  profession,  including  their  roles  in  tl 
judiciary,  academia,  politics,  and  business. 

In  Washington,  D.C. 

Contact:  Aurora  Carmichael.  (203)  2“ 
4004  or  <deans-office@wcl.american.edu: 

Circulo  de  Cultura  Panamericano 

November  13-15 

The  annual  convention.  Special  sessio 
on  Federico  Garcia  Lorca  in  the  centenary 
his  birth;  the  100th  anniversary  of  the  endi 
of  the  Spanish-Cuban-American  War,  and  l 
centennial  of  the  ’98  Spanish  Generation.  ( 
sponsored  by  William  Paterson  l nivers 
(N.J.).  At  the  Holiday  Inn  in  Totowa,  N.J.,  a 
WPU 

Contact:  Circulo  de  Cultura  Panamerica 
16  Malvern  Place.  Verona,  N.J.  0"r044-2554. 

24th  Annual  TACHE  State 
Conference 

November  16-F 

The  24th  annual  conference  of  the  Te 
Association  of  Chicanos  in  Higher  Educati 
Leaders  from  higher  education,  business,  j 
the  community  will  discuss  the  implicatioi 
the  Hopwood  decision  and  join  in  explot 
strategies  for  increasing  the  representatioi 
Chicano  students,  faculty,  and  staff.  Over 
workshops/presentations.  At  the  Wyndli 
Warwick  Hotel,  in  Houston. 

Contact:  EdC.Apodaca.  ("13)  "43-936* 
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Howard  Hughes  Medical  Institute 


Fellowships  for  Biological  and 
Biomedical  Sciences 

Tlie  Howard  Hughes  Medical  Institute  announces  the  1999  competitions  for  fellow- 
ship programs  that  support  training  in  fundamental  biological  and  biomedical 
research.  Awards,  based  on  international  competitions,  focus  on  research  directed  to 
understanding  basic  biological  processes  or  disease  mechanisms.  Fellowships  may  be 
held  at  academic  or  nonprofit  research  institutions. 

Predoetoral  Fellowships  in  Biological  Sciences 

Up  to  five  years  of  support  for  full-time  graduate  study  toward  a Ph.D.  degree  in  cell 
or  developmental  biology,  genetics  or  molecular  biology,  immunology  or  microbiolo- 
gy, mathematical  biology  or  epidemiology,  neuroscience  or  physiology,  structural 
biology  or  biochemistry,  or  related  fields.  Applicants  must  not  have  completed  the 
first  year  of  postbaccalaureate  graduate  study  in  biology.  Application  deadline: 
mid-November. 

Postdoctoral  Research  Fellowships  for  Physicians 

'ITiree  years  of  support  for  training  in  fundamental  research  subsequent  to  at  least  two 
years  of  postgraduate  clinical  training  and  no  more  than  two  years  of  postdoetoral 
research  training.  Application  deadline:  early  December. 

Research  Training  Fellowships  for  Medical  Students 

An  opportunity  for  medical  students  in  the  United  States  to  explore  a burgeoning 
interest  in  fundamental  research.  Support  is  awarded  for  one  year  of  full-time  funda- 
mental research  in  a laboratory  at  the  student’s  medical  school  or  another  institution 
(except  NTH  in  Bethesda,  Maryland).  Application  deadline:  early  December. 


Research  Scholars  at  the  National  Institutes  of  Health 

Under  this  joint  HHMl-NTH  program,  medical  students  in  the  l nitecl  States  spend  an 
intensive  year  in  research  in  the  intramural  program  at  NTH  in  Bethesda,  Maryland. 
Residence  is  provided  at  the  Cloister  on  the  NTH  campus.  Application  deadline:  early 
January. 


1999  Program  Announcements  and  Applications 


For  Predoetoral  Fellowships: 
Hughes  Fellowship  Program 
Fellowship  Programs  Unit 
National  Research  Council 
2101  Constitution  Av.  nue 
Washington,  DC  20418 
l nited  States  of  America 
Telephone  (202)  224-2872 
Fax  (202)  224-2419 
H-mail  infofell  ffnas.edu 
http://fellowships.nas.edu 


For  Other  Programs: 

Howard  Hughes  Medical  Institute 

Office  of  Grants  and  Special  Programs 

Department  AK99 

4000  Jones  Bridge  Road 

Chevy  Chase  Ml)  20815-0789 

United  States  of  America 

Telephone  (201)  215-8889 

Fax  (201)  215-8888 

F-mail  fellows  « hhmi.org 

www.hhmi.org/fcllowships 


Hit*  Howard  Hughes  Medical  Institute,  an  Kqual  Opportunity  Fmplover.  welcomes  applications 
trom  all  qualified  candidates  and  encourages  women  and  members  ot  minority  groups  to  apply. 


OHIO 

-TATE 


ASSISTANT  PROFESSOR 


Applications  are  invited  for  a tenure-track  faculty  position,  at  the  Assistant 
Frofessor  level  in  the  Department  of  Microbiology  at  the  Ohio  State 
University.  We  seek  applicants  with  postdoctoral  experience,  documented 
evidence  of  high  quality  research,  and  a strong  commitment  to  teaching  and 
research  at  a major  research  university.  The  successful  candidate  will  be 
expected  to  establish  a productive,  independent  research  program  with 
extramural  support,  to  teach  at  the  undergraduate  level,  supervise  Ph.D. 
students,  and  participate  in  graduate  education.  Preference  will  be  given  to 
applicants  with  research  expertise  and  a planned  research  program  that 
emphasizes  molecular  approaches  to  microbial  diversity,  metabolic 
engineering,  or  environmental  microbiology. 

A competitive  salary,  excellent  research  space,  and  substantial  start-up 
resources  are  available.  Applicants  should  send  a curriculum  vitae,  summary 
of  research  plans,  and  the  names  of  three  reierences  to. 

Dr.  Kathleen  E.  Kendrick 
Chair  Search  Committee 
Department  of  Microbiology 
The  Ohio  State  University' 

484  West  I2ih  Avenue 
Columbus,  OH  43210 

The  Department  guarantees  full  consideration  for  all  applications 
received  by  November  1, 1998. 

TIk  Ohio  State  University  is  an  Equal  Opportunity/  Affirmatii'e  Action  employer. 

Women,  members  of  minority  groups . Vietnam-era  i*eterans.  and  individuals  with 
disabilities  are  strongly  encouraged  to  apply. 

Our  web  site  is  http://www.bioscLohio-SUte.edu/-microbio/ 


OHIO 

SIATE 


ASSISTANT  PROFESSOR 


The  Department  of  Microbiology  at  The  Ohio  State  University  invites 
applications  for  a tenure-track  faculty  position  at  the  Assistant  Professor  eve 
Innovative  scientists  are  sought,  with  postdoctoral  experience  and 
documented  evidence  of  productive  high  quality  research,  who  appiv  modem 
molecular  biology  techniques  to  study  infectious  disease  or  host-pathogen 
interactions.  Current  Department  strengths  emphasize  bactenal  systems,  but 
outstanding  applicants  studying  viral,  fungal  or  protozoal  pathogenesis  will 
be  given  senous  consideration.  Ideal  applicants  will  have  a research  program 
and  expertise  that  complement  established  faculty  interests  which  include  cell 
signaling,  the  immune  response,  in  vivo  gene  expression,  genome  analysis 
and  microbial  phvsiologv  in  host-pathogen  interactions  successful 
candidates  will  be  expected  to  establish  an  extramurallv- funded,  productive 
research  program  and  to  participate  in  both  undergraduate  and  graduate  level 
teaching.  This  is  an  excellent  opportunity  to  ioin  an  expanding  research  group 
within  a very  productive,  interactive  Department  of  Microbiology  with  ; 
strong  Ph.D.  program. 

A competitive  salary  excellent  research  space  and  start-up  resources  an 
available.  To  ensure  full  consideration,  applicants  should  submit  a cumculun 
vitae,  summary  of  future  research  plans,  and  the  names  of  three  referees  b; 
November  1, 1*998  to 

Dr.  Mark  Coggeshall 
Chair  of  Search  Committee 
Department  of  Microbiology 
The  Ohio  State  University 
484  West  12th  Avenue 
Columbus,  OH  43210 

The  Ohio  State  Umi'ersity  is  an  Equal  Opportunity  /Affirmatii'e  Action  Lmpiouer 
Women,  members  of  minority  groups.  Vietnam-era  veterans  and  individuals  with 
disabilities  are  strongly  encouraged  to  apply. 

Our  web  site  is  http://www.bioscLohio-5tate.edu/~microbio/ 


ASSISTANT  DEAN 
Of  GRADUATE 
ACADEMIC  AFFAIRS 

re  primary  function  of  this  position  is  to  identify,  recruit  retain 
and  graduate  students  from  the  underrepresented  groups, 
especially  but  not  exclusively  minority  groups.  Candidate  will 
help  formulate  policy  in  these  areas;  be  a liaison  to  grad  sfo 
aent  representative  bodies,  including  the  Grad  and 
Professional  Student  Assemoly  and  the  various  minority  student 
groups;  work  with  other  university  offices  that  handle  grad  stu~ 
dent  academic  issues  including  the  Learning  Skills  Center  ana 
.ts  international  Teaching  Assistant  Training  Program;  provide 
academic  advising  to  grad  students  as  needed;  and  to  take 
cn  otner  duties  as  assigned  by  the  Dean  or  Associate  Dean, 
^e  Qualified  candidate  should  have  a Master's  degree. 
Doctorate  is  strongly  preferred.  Work  experience  in  1+ of  the 
aoove  areas  is  desirable.  Strong  interpersonal,  organizational, 
ana  excellent  oral  and  written  communication  skills  ore 
reauired.  Position  requires  travel. 

Sena  cover  letter  and  resume  with  /ob#  AD2501.  to: 

k Organizational  Development  and 

Employment  Services, 

201homwoodDiive, 

Ithaca,  NY  I4SS0. 


ASSISTANT 

PROFESSOR/INSTRUCTOR 
Political  Theory 

The  Department  of  Government  invites  applications  for  a full- 
time,  tenure-track  position  in  Political  Theory  at  the  rank  of 
Assistant  Professor  or  Instructor,  beginning  September  1999. 
Candidates  should  be  capable  of  teaching  courses  in  the 
following  fields:  Classical,  Modern,  Contemporary,  ana 
American  Political  Thought.  The  successful  candidate  will 
also  be  expected  to  teach  a lower  division  course  on  critical 
issues  in  contemporary  politics  and  to  participate  tn 
Skidmore’s  Liberal  Studies  program.  The  normal  teaching 
load  is  three  courses  per  term,  six  per  year.  Completed  Ph.D. 
or  ABD  status  in  Political  Science  is  required. 

Screening  of  applications  will  begin  in  January  1999  and 
continue  until  the  position  is  filled.  A letter  of  application, 
curriculum  vitae,  teaching  evaluations  (if  available)  and  three 
letters  of  recommendation  should  be  sent  to:  Professor 
Aldo  C.  Vacs,  Chair,  Department  of  Government, 
Skidmore  College,  815  N.  Broadway,  Saratoga  Springs, 
NY  12866-1632. 

Skidmore  encourages  applications  from  women  and  men  of 
diverse  racial,  ethnic  and  cultural  backgrounds. 


CORNELL 


Visit  our  website  >t  http://www.skidmore.edu 


Affirmative  ActiorvBqual  Opportunity  Emplover 


State  University  of  New  York 
at  Buffalo 

assistant  dean 

FOR  ADMISSIONS 

Duties: 

The  Assistant  Dean  for  Admissions,  at 
the  University  at  Buffalo  Law  School  is 
primarily  responsible  for  the  admissions 
process,  the  recruitment  program,  and 
new  student  orientation  This 
responsibility  includes  supervision  of 
others  engaged  in  these  activities,  but 
more  importantly  implies  active 
participation  in  the  execution  and 
continuous  improvement  of  the  Law 
School’s  efforts  in  all  three  areas.  The 
responsibilities  of  the  Assistant  Dean  for 
Admissions  comprise:  developing  and 
executing  a recruitment  program  that 
includes  a wide  range  of  activities 
designed  to  attract  and  enroll  students; 
overseeing  the  admissions  process  for 
all  applicants,  including  transfer  and 
visiting  students;  counseling  applicants 
about  UB  Law  School  including 
matters  of  financial  aid;  preparing  and 
overseeing  an  effective  orientation 
program  for  incoming  students;  and 
participating  in  decision  making  about 
scholarship  awards. 

Minimum  Qualifications: 

Bachelors  Degree  is  required.  Masters  or 
JD  is  preferred.  Minimum  four  years  of 
successful  experience  in  positions 
requiring  work  in  admissions  recruiting, 
student  guidance,  and  counseling  or  five 
to  eight  years  of  more  general 
administrative  experience  in  an 
educational  setting 

To  apply: 

Send  letter  of  application  and 
resume  to  Prof.  John  Henry 
Schlegcl.  Professor  Law,  620 
O’Brian  Hall.  Buffalo,  New  York 
14260  Materials  must  be  received 
by  September  25.  1998  to  ensure  full 
consideration.  Salary  S50-58K. 
commensurate  with  experience: 
generous  benefit  package 

The  i'ntversm  at  Buffalo  is  an  Equal 
( )pportunir\/Affirmati\e  Action 
Emplo\er.  The  University  is  interested 
in  identifying  prospective  minority  and 
u omen  candidates  and  professionals 
with  disabilities.  So  person  in  whatexer 
relationship  with  the  State  University  of 
Sew  K»rA  at  Buffalo  shall  be  subject  to 

discrimination  on  the  basis  of  age. 
creed,  color,  disability,  national  origin. 

race,  religion,  ethnicity,  sex.  sexual 
orientation,  marital  or  veteran  status. 


Washtenaw  Community  College 

Communications  Instructor 

A comprehensive  two-year  college  dedicated  to  student,  community  and  staff  success  is  presently  seeking  a individual 
for  the  position  ot  Communications  Instructor  Tins  individual  will  teach  first  and  second  year  college-level  courses 
in  Communications.  The  majority  of  the  base  lead  assignment  will  consist  of  first  semester  speech  and  interpersonal 
communications  courses  The  College  is  located  in  the  city  of  Ann  Arbor.  MI.  a community  of  over  100.000  whose 
growth  and  vitality  is  supported  through  a cultural  enrichment  ot  the  arts,  entertainment.  Big  Ten  Sports,  and  the 
surrounding  metropolitan  area 

The  successful  candidate  must  possess  a Masters  degree  in  communications,  speech  or  related  discipline  and  two  years 
full  time  successful  college  teaching  experience  (equivalent  of  900  student  contact/clock  hours). 

Receipt  of  official  WCC  application  form  in  the  Office  of  Human  Resource  Management  is  5 00  p m on  December 
IS.  1998 

Anticipated  date  of  appointment  for  this  position  is  for  the  1999  Fall  semester.  The  initial  annual  base  salary  is 
S34.330-S45.980  dependent  upon  education  and  work  experience:  base  load  of  32  weeks/ 160  days/450  contact  hours 
per  academic  year.  Numerous  fringe  benefits  include  health,  dental,  life  insurance,  and  Michigan  Public  School 
Employees  Retirement  System. 

Interested  persons  should  send  official  completed  WCC  application  form  with  credentials  (transcripts)  to  Washtenaw 
Community  College,  Office  of  Human  Resource  Management,  First  Floor  Business  Education 
Building,  Room  120, 4800  E,  Huron  River  Dr.  PO  Box  D-I,  Ann  Arbor,  Ml  48106.  (313)  973-3497. 
Job  Hotline  (313)  973-3510  For  job  postings  see  our  web  site  at:  http://www.washtcnaw.cc,mi.us/jobs/ 

Note.  Applicants  must  submit  with  the  application  documentation  to  establish  minimum  qualifications:  specifically, 
all  college  transcripts  (student  copies  acceptable),  and  candidates  statement  of  ihe  number  of  clock  hours  taught  in 
tront  of  students  for  current  and/or  past  teaching  appointments  Complete  all  parts  of  the  official  application,  tailure 
(o  do  so  may  affect  your  consideration  for  this  position  Resumes  will  not  meet  this  requirement 

Washtenaw  Community  College,  through  its  affirmative  action  goals,  is  seeking  candidates  who  will  augment  the 
diversity  of  Us  faculty,  staff  and  administration.  Washtenaw  Community  College  is  an  Affirmative  Action/Equal 

Opportunity/ADA  employer : 


Senior  Associate  I )ireclor  of  Admission 

( Mlicc  of  Ailinissio'ii 


Wellesley  College  is  seeking  a Senior  Associate  Director  of  Admission  in  the  Office  of  Admission.  Responsibilities: 
Manage  dailv  operations  or  office  and  recruitment  process.  Work  in  conjunction  with  Dean  on  marketing  strategy 
and  the  budget.  Supervision  and  training  of  staff.  Represent  Dean  in  her  absence.  Oversee  the  Publications 
Communication  function,  including  the  annual  revision  of  all  ma)or  admission  publications,  the  processing  ot 
applications  and  records,  decision  mailings  and  special  mailing  projects,  technology,  the  internet  and  e-mail, 
search,  campus  visit  program,  daily  mail.  Board  of  Admission  responsibilities,  student  help  involvement  in  all 
components  ot  the  Admission  program,  including  travel,  interviewing  and  reading  applications 

Requirements:  Bachelor's  Degree  required.  Master's  preferred.  Minimum  5 years  ot  Admissions  experience. 
Excellent  interpersonal,  verbal,  written  and  public  speaking  skills  necessarv.  Ability  to  work  under  pressure. 
Outstanding  organizational  and  problem-solving  skills.  Proven  ability  to  exercise  initiative,  set  priorities,  work 
independently  and  demonstrate  cor.hdendahty  and  discretion.  Energetic,  detail-oriented  person.  Candidates 
should  possess  a professional  demeanor,  strong  public  relations  skills  and  sense  of  humor. 


Admission  C ounselor/ Assistant  Director 

( )IIkv  o!  Admission 


Wellesley  College  is  seeking  an  Admission  Counselor /Assistant  Director  in  the  Office  of  Admission. 
Responsibilities:  Recant  prospective  students  through  high  school  visits,  parent /student  gatherings,  college  tairs. 
and  presentation  programs.  Evaluatecandtdates  for  admission  to  the  College.  Coordinate  teams  tor  the  Board  ot 
Admission.  Answer  all  special  inquiries  regarding  admission  and  the  College.  Assist  with  admission  program- 
ming. Work  with  alumnae  admission  representatives  to  organize  travel  Interview  prospeem  e students  and  mad 
applications. 

Requirements:  Bachelor's  degree;  two  wars  ot  admission  or  related  experience;  strong  interpersonal  skills  strong 
written  and  orai  communication  skills,  education  or  admission  related  work  preferred 

Ifuitercited.  sold  coivr  letter  mdwninw  the  <ivanc  fwttwn  atui  a nsumc  to:  Pntruii  11.  Rhone.  AssuaHc 
Director  ot  Lntplovce  Relit tou<.  HOS/26.  \\eile-hy  College.  IVV/Wcy  AM  02481  /lpp/iuifious  ivid  U’ ih\epted 

JfMfll  f/l»’  is  tilled. 

Welleslev  Li'ilegee^Ptvu.A  welcomes  applications  Irvm  ethnic  miiv..i.i> 

#;.•  Wellesley  College 


wmmmmmmm 
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Eastern  Michigan  University 


Dean  of  Graduate  Studies  and  Research 

Eastern  Michigan  University  invites  applications  and  nominations  for 
the  position  of  Dean  of  Graduate  Studies  and  Research.  The  Dean  is 
responsible  for  the  general  operations  of  the  Graduate  School  and  the 
Office  of  Research  Development  in  a comprehensive,  multipurpose 
regional  university  that  prides  itseit  in  the  quality  of  its  teaching 
faculty  and  its  developing  research  locus.  The  Dean  reports  to  the 
Provost/ Vice  President  for  Academic  Affairs  and  is  a member  of  the 
advisory  council  of  academic  deans. 

Eastem  Michigan  University  is  located  in  a dynamic,  culturally  rich 
community  west  of  the  Detroit  metropolitan  area.  Its  five  academic 
colleges  are  Arts  and  Sciences,  Business,  Education,  Health  and 
Human  Sendees,  and  Technology.  The  university  enrolls  more  than 
23.000  students,  including  more  than  5,200  in  graduate  programs.  EMU 
offers  graduate  degrees  in  37  academic  departments  representing 
nearly  70  master's,  specialist,  and  doctoral  programs.  Additional 
doctoral  programs  are  expected  m the  near  future  and  the  Dean  will 
have  significant  involvement  in  the  development  and  operation  of 
these  new  programs.  Sponsored  proiect  activity  has  grown  more  than 
50%  in  the  past  four  years  and  exceeded  S13  million  dunng  FY98.  The 
Dean  provides  executive  leadership  for  the  Office  of  Research 
Development  bv  promoting  faculty  research  and  scholarly  and  creative 
activity;  by  festering  the  integration  of  ihe  research  and  service 
missions  of  the  university  with  student  learning;  and  by  developing 
policies  governing  the  conduct  of  research  at  the  university. 

The  successful  candidate  must  possess  an  earned  doctorate,  preferably 
in  a field  that  is  represented  in  EMU's  graduate  programming,  and 
must  hold  credentials  that  are  commensurate  with  those  required  for 
the  rank  of  full  professor.  Higher  education  administrative  experience 
is  required,  with  preference  given  to  candidates  with  experience  m the 
administration  and  evaluation  of  graduate  programs  and  in  the 
development  and  management  ot  sponsored  projects.  The  successful 
candidate  must  also  possess: 

High  standards  of  personal  and  professional  integrity; 

Ability  to  build  support  for  a vision  for  the  continuing 
development  of  graduate  education  and  research  in  a 
comprehensive  institutional  setting; 

A record  of  effective  academic  and  administrative  leadership 
fostering  the  scholarly  and  research  activity  of  the  faculty  and 
the  university. 

Strong  interpersonal,  organizational,  and  communications 
skills  necessary  to  advocate  tor  graduate  education  and 
research  to  vanous  internal  and  external  constituencies. 

Review  of  applications  will  begin  on  or  about  September  15, 1998  and 
will  continue  until  finalists  have  been  identitied.  Interviews  could 
begin  as  earlv  as  October,  with  an  anticipated  starting  date  between 
(anuarv  1 and  lulv  1.  1999.  depending  on  candidate  availability.  For 
consideration,  submit  letter  of  interest,  vita,  brief  statement  outlining 
vision  for  graduate  education  and  research,  and  list  ot  at  least  four 
references,  including  telephone  numbers,  to 

Chair,  Search  Committee 
Position  APAA9S12 
202  Bowen 

Eastern  Michigan  University 
Ypsilanti,  MU8197 

/U’p/jtflftons  tro m qualified  women  am i member < at  minority  groups  are 
encouraged  EMU  is  an  affirmative  actum,  equal  opportunity  employer. 


TUFTS  UNIVERSITY 

Faculty  Positions  for  1999-2000 


Tufts  Umvwsay.  located  n the  Boeton  are*.  ts  seeking  canckMkw  tor  tok**ng  po**ons  to  begn 
September  1 999.  Tufts  is  commuted  to  exceience  m teachng  and  scholarehjx  and  to  bukdrg  a fac- 
ulty  mat  reflects  the  drrersity  of  both  its  students  and  the  world  for  whch  it  is  preparing  them.  Tufts  e 
an  Affamatrve  Ac&ocVEqual  Opportunity  Employer.  Members  ot  underrepresented  groups  am 
strongly  encouraged  to  apply. 


• Chemcal  Engineering 

• Chemistry 

• Drama/Dance 
•Eooncmcs 
•Eckcabon 

• Eiectncal  Engneonncy 
Computer  Saenoe 

• Engtsh 

• GermarVRussarVAsian 

• Mathematics 

• Mathematics 
•Muse 

• Phfosophy 

• PoktcaJ  Science 

• Romance  Language® 

• Uiban  & Environmental  Pokey 

• Eiectncal  Engmeenog' 
Computer  Science 

• GermarVRitssiarVAsian 
■ Mathematcs 
•Muse 

• Phiosophy 


: Please  contact  the  department  directly  for  detailed  information  about  posi- 

s tJon  requirements  and  how  to  apply.  The  main  telephone  number  at  Tufts  is 
f (617)  826-5000. 


TENUftE-TRACK  POSTTIOMS 

Broengtoeenng 

Assistant  Processor 

Inorganic:  Materials 

Assistant  Professor 

Asian  Theater 

AssetanVAssooata  Prolessor 

Health  or  ExpenmentaJ 

Assistant  Professor 

Urban  Education 

Assistant  Professor 

BiomecfcaJ  Engneenng 

Assistant  Professor 

19th/20th  Century  British 

Assistant/ Asscaate  Professor 

Literature 

Chneee  Lterature  & Culture 

Assistant  Professor 

Applied  Mathematcs 

Assistant  Professor 

Group  Theory 

Assistant  Professor 

Muscology 

Assetant  Professor 

Open 

Tenure- track 

tntemaoooal  Relations/ 

Assistant  Professor 

International  Poktcai  Economy 
Contemporary  French 

Assrttant/Assooate  Professor 

Literature  & Culture 
CcmriMKty  & Environmental  Policy 

Assistant  Professor 

WM-TEMURE-TRACK  POtTHOH % 

Computer  Science 

Lecturer  (NTT) 

Chinese  Language 

Lecturer  (NTT) 

Probebkty  or  Number  Theory 

Assistant  Professor  (NTT) 

Director  d Choruses 

Lecturer  (NTT) 

Ethics  or  Social 

Visiting  Assistant 

and  PottcaJ  Phtosophy 

Professor  (NTT) 

Ejpenmertal  High  Energy  Phy»s 

Research  Sdentst  (NTTT) 

Build  Your  future  With  the 
\ m\  r.ksrn  or  marvlam 
School  of  Ni  rsinu 


University  of  Maryland  School  of  Nursing , ranked  in 
•i>4i-the'tbp  ten  nationally,  offers  a M array  of  research, 
?‘Mchinglind  clinical  programs  leading  to  the  BSN.  MS  and 
"PfiD^iegrees.  Apply  now  to  build  your  career. 

p&toBSN/MS 
n\  'M&'ittift  Post-MS  Specialties 

Adorki^ration/Maiiaged  Care:  Health  Policy;  Informatics: 

\ Practitioner  options  including  adult  gerontological. 

V fcjnjiiy.  -vyohjens  health,  pediatrics,  psychiatric:  Acute  Care 
' V ""Pr^itipnri;  options  including  neonatal,  oncology,  trauma  critical 
\ cai^hsrrtifiunity/  Public  Health  Nursing;  Environmental  Health: 
;t3rri^tiottf'Heith;  Education* 

BSN  to  PhD 

SsS  'phD 


Call  800-328-8346 


’ * I 


rprt  COPY  AVAILABL 


Executive  Assistant,  1 

Academic  Vice  President 

Pacific  Oaks  College 
Pasadena,  CA 

Individual  will  report  and  work  closely  with  the  Academic  Vice 
Preside nt/Dcan  of  the  College  tAVPV.  have  an  active  role  as  a member  of 
the  AVP  team;  be  responsible  for  all  aspects  of  academic  planning  and 
operations,  including  policy  and  implementation  for  both  credit  and  non- 
credit aspects,  the  scholarly  agenda  of  the  institution,  research  on  program 
quality,  student  learning  outcomes,  and  special  projects.  Responsibilities 
also  include  budget  management;  institutional  research;  overseeing 
events;  working  with  the  Director  of  Human  Resources  on  faculty 
personnel  matters;  administrative  management;  troubleshooting  for 
faculty,  staff  and  students;  writing  reports,  speeches  and  the  official 
minutes  of  all  academic  meetings. 

Requires  a Bachelor’s  degree  with  significant  high-level  management 
experience  (5+  years);  Master’s  degree  strongly  preferred.  Must  have 
superior  communication,  organizational,  writing  and  editorial  skills; 
expertise  in  research  design,  data  analysis  and  financial  management; 
demonstrated  ability  to  manage,  prioritize  and  accomplish  multiple  tasks; 
knowledge  of  higher  education  and  academic  governance;  and  a 
commitment  to  diversity  and  social  justice. 

To  apply,  send  resume,  letter  indicating  why  you  would  like  this  position,  three 
brief  writing  samples,  and  the  names  and  addresses  of  three  references  to; 

Deborah  Owens 
Pacific  Oaks  College 
5 Westmoreland  Place 
Pasadena,  CA  91103 

No  Later  Than  Sept.  30.  1 998 


Oswego 


ASSISTANT  PROFESSOR 
OF  RELIGION 
Philosophy  and  Religion 

Skidmore  College  invites  applications  for  a tenure-track  appoint- 
ment beginning  September  1999.  This  will  be  the  anchor  position  for 
a recently  approved  major  in  Religious  Studies.  Areas  of  special 
competence:  Christian  and/or  Hebrew  Scriptures;  methodology  in 
the  study  of  religion.  Area  of  general  competence  open,  but  the 
following  preferred;  Western  Religions;  Islam;  African-American 
and/or  Latina-Latino  and/or  Native  American  and/or  Tribal  religious 
experience;  Gender  studies.  Candidates  should  have  a broad 
preparation  in  religious  studies  appropriate  for  teaching  in  an  under- 
graduate liberal  arts  curriculum.  Teaching  duties  will  include 
Theories  and  Methods,  a course  required  for  the  major  and  taught 
every  year.  Ph.D.  and  teaching  experience  strongly  preferred, 
although  ABD  near  completion  will  be  considered  lor  appointment 
as  Visiting  Instructor.  Salary  and  benefits  competitive. 

Review  of  applications  will  begin  October  1,1998;  interviews  at  the 
American  Academy  of  Religion  meetings  in  Orlando,  November 
211-24.  Send  complete  dossier,  including  evidence  of  teaching 
experience,  to:  Dr.  Joel  Smith,  Department  of  Philosophy  and 
Religion,  Skidmore  College,  815  N.  Broadway,  Saratoga 
Springs,  NY  12866-1632. 

Skidmore  encourages  applications  from  women  and  men  of  diverse 
racial,  ethnic  and  cultural  backgrounds. 

SKIDMORE 


Visit  our  website  at 

http://www.skidmore.edu/departnwnts/philosophy  and  religion 


Search  Re-0  pen ed 

Dean  of  the  School  of  Education 

The  State  University  of  New  York  at  Oswego  invites  applications  and 
nominations  for  the  position  of  Dean  of  the  School  of  Education.  Oswego 
State  is  a comprehensive  academic  institution  with  a highly  competitive 
student  body  of  6,800  undergraduate  and  1.000  graduate  students  being 
served  in  the  School  of  Education,  the  School  of  Business,  and  the  College 
of  Arts  and  Sciences.  Originally  founded  in  1861  as  the  Oswego  Normal 
School  by  Edward  Austin  Sheldon,  the  college  became  a charter  member  of 
the  State  University  System  in  1948.  The  campus  is  located  on  the  shore  of 
Lake  Ontario,  40  miles  north  of  Syracuse  and  60  miles  east  of  Rochester  in 
Oswego,  the  port  city  of  central  New  York  with  20.000  residents. 

The  School  of  Education  is  comprised  of  six  departments:  Counseling  and 
Psychological  Services.  Curriculum  and  Instruction,  Educational 
Administrauon.  Technology  Education.  Health  and  Physical  Education,  and 
Vocational-Technical  Education.  The  Dean  reports  to  the  Vice  President  for 
Academic  Affairs  and  is  responsible  for  the  supervision  of  these  academic 
departments  offering  36  undergraduate  and  14  graduate  degree  programs 
serving  1,660  undergraduate  and  550  graduate  students  with  130  faculty. 

The  Dean  provides  leadership  in  the  areas  of  curriculum,  strategic  planning, 
faculty  and  staff  development,  budget  and  grant  development.  The  Dean  is 
also  expected  to  foster  collegial  relationships  with  other  units  within  the 
college  and  to  develop  partnerships  with  school  districts  and  educational 
agencies.  Oswego  State  is  actively  seeking  NCATE  accreditation.  The  Dean 
will  have  a key  leadership  role  in  the  NCATE  proc  „s. 

The  candidate  should  have: 

• an  earned  doctorate  in  one  of  the  areas  within  the  School  ot 
Education 

• demonstrated  commitment  to  the  recruitment  and  retention  of 
students  and  faculty  of  color 

• proven  ability  to  work  and  communicate  effectively  within  the 
college  and  with  the  educational  community  in  general 

• proven  ability  to  foster  innovations  in  response  to  current  public 
education  issues  and  trends 

• demonstrated  dedicauon  to  affirmative  action  and  multicultural 
educauon 

• demonstrated  commitment  to  excellence  in  leaching 

• a record  of  scholarly  and  /or  creative  activities 

• experience  with  preparing  and  administering  budgets 

4 interest  m expanding  programs  tn  international  and  urban 
education 

• experience  in  public  schools  and  academic  administrauon 

Salary  will  be  commensurate  with  qualifications  and  cxpenence.  Review  of 
applications  will  begin  December  1,  1998.  Minorities,  persons  with 
disabilities,  and  women  are  encouraged  to  apply.  Nominations  or  letter  of 
application,  curriculum  vitae,  and  names,  addresses,  and  telephone  numbers 
of  three  references  should  be  sent  to: 

Susan  Ansara,  Administrative  Liaison 
Dean  of  Education  Search  Committee 
708  Culkin  Hall 
Oswego  State  University 
Oswego,  New  York  13126 

AN  AFFIRMATIVE  ACTION/EQUAL  OPPORTUNITY  EMPLOYER 


'1  .» 


Atlanta,  GA 

Friday,  October  I 2 p.m.-8  fun. 
Saturday,  October  3: 1 1 a.nu-5  p jtu 
Omni  Hotel  at  CHN  Center 
100  CNH  Center 


Boston,  MA 

Friday,  October  30: 2 pjn.-8  p.m. 
Saturday,  October  31: 11  am.-5  p.m. 
' Harriott  Copley  Place 
1 10  Huntington  Avenue 


1998  Law  School  Forums 


in 


Friday,  Kownber  13:2  p.m.3  pjn. 
Saturday,  November  14: 10  a.m.-4  p.m. 
Chicago  Hiiton  and  Towers 
720  South  Michigan  Avenue 

- -S.V  • ■ ■ - 1 .ift?**: • ' 


Only  1 in  25  is  African  American,  U^OyAsian  American,  or  Native  Americas 


Change  the  odds.  Think  about  . 


>„i  . - Attend  the  IS98  F„rumsr*eet  v^h  representatives, fr,m  over 

■ -1’  IOO  law  schools  nationwide.  Attend  the  Minority  Information  Panel  at 
12:30  p.m.  and  2:30  p.m.  on  Fridays,  and  at  10:30  a.m.  on  Saturday 
Hotel  inter-Commentai  Dallas  Additional  panels  on  financial  aid  and  the  admission  process  are  neia 

ISO!  Me  m™,  during  the  day. 

\ a . . -vvXtiv  ? 


Jbdmission  is  free.^ 


Los  Angeles,  CA 

Friday.  November  6: 2 p.m.-8  p.m. 
Saturday.  Hovember  1: 10  ajn.-4  p.m 
lot  Angeles  Airport  Marriott 
5855  West  Century  Boulevard 


No  preregistration  needed. 


BEST  COPY  AVAILABLE 


hqe 


For  more  information  contai 
Law  Servf 
Box  40  • Newtown.  PA  189 
215.968. 1C 
Internet:  http-.'/www.lsac.c 


IVlVERSITY 

*Utah 

Experimental  Condensed] 

Matter  Phvsics 

«/  1 

The  Physics  Department  ai  the  University  of  Utah  ! 
is  seeking  highly  qualified  candidates  for  an 
assistant  professor  tenure  track  position  in 
expen  mental  condensed  matter  physics.  Research 
specialties  of  particular  interest  include  the  physics 
of  nanostructures,  quantum  electronics,  optics  and 
acoustics  We  seek  candidates  with  strong 
commitments  to  both  teaching  and  research. 
Successful  candidates  will  be  expected  to  teach 
undergraduate  and  graduate  courses  in  Physics. 

Candidates  should  submit  their  cumculum  vuae. 
list  of  publications  and  three  letters  of 
recommendation  by  February  15,  1998  to- 

Condensed  Matter  search  Committee 
Department  of  Physics 
115  South  1400  East,  room  201 
University  of  Utah 
Salt  Lake  City,  UT  84112-0830 

Fhe  inner  sin  of  Utah  is  an  Ajfirmatne  Action 
Equal  Opportunity-  Employer.  It  encourages 
applications  from  \%omen  and  minorities  and 
provides  reasonable  accommodations  to  the  known 
disabilities  of  applicants  and  employees 


Washtenaw  Community  College 

Librarian-Associate 

A comprehensive  tv/o-year  college  dedicated  to  student,  community  and  staff  success  is  presently 
seeking  a individual  for  the  position  of  Associate  Librarian.  Under  the  supervision  of  the  Dean  of 
Learning  Resources,  the  Associate  Librarian  is  responsible  for  development  of  media  and  electronic 
format  collections  and  provides  general  reference  and  research  education  services  to  the  Learning 
Resource  Center  (LRC).  The  College  is  located  in  the  city  of  Ann  Arbor.  ML  a community  of  over 
1 00,000  whose  growth  and  vitality  is  supported  through  a cultural  enrichment  of  the  arts,  entertainment. 
Big  Ten  Sports,  and  the  surrounding  metropolitan  area. 

The  successful  canoidate  must  possess  a Masters  degree  in  Library  Science  or  Information  Studies  from 
an  American  Library  Association  accredited  program,  minimum  of  two  years  of  full  time  equivalent 
experience  in  a library. 

Applications  will  be  accepted  until  the  position  is  Filled. 

The  initial  annual  base  salary  is  S33.330-S44.640  dependent  upon  education  and  work  experience:  2080 
hours  on  a twelve  month  base,  with  numerous  fringe  benefits. 

Interested  persons  should  send  completed  WCC  application  form  and  transcripts  to  the  Office  of 
Human  Resource  Management,  Washtenaw  Community  College,  4800  E.  Huron  River  Dr.,  Box 
D-l,  Ann  Arbor,  MI  48106.  (734)  973-3497  Job  Hotline  (734)  973-3510.  For  job  postings  see  our  web 
site  at:  http://www7washtenaw.cc.mi.us/jobs/.  Note:  Transcript,  student  copy  acceptable,  must 
accompany  Application  form  in  order  for  candidacy  to  be  considered  further.  Complete  all  parts  of  the 
official  application;  failure  to  do  so  may  affected  your  consideration  for  the  position.  Resumes  will  not 
meet  this  requirement. 

Washtenaw  Community  College , through  its  affirmative  action  goals,  is  seeking  candidates  who 
will  augment  the  diversity  of  its  faculty,  staff  and  administration.  Washtenaw  Community  College 

is  an  AAJEEO/ADA  employer. 


Faculty  Position 


The  Union  Institute  is  one  of  the  nation's  leading 
regionally  accredited,  adult-learning  Universities  We 
are  searching  tor  faculty  to  be  based  at  our 
undergraduate  center  in  Miami.  Florida.  Primary 
responsibilities  include  assisting  learners  in 
developing  and  implementing  individualized  degree 
programs,  teaching,  advising,  recruitment  and  adjunct 
faculty  training 

We  are  seeking  an  individual  with  expertise  in  ihe 
field  of  Management  Applicants  must  hold  a Ph  D In 
addition,  applicants  must  possess  an  understanding 
and  belief  in  learner-centered  program  delivery,  a 
belief  in  the  equity  and  value  of  all  people,  excellent 
interpersonal  and  organizational  skills,  and  computer 
proficiency  sufficient  to  support  the  instructional 
program  of  the  College 

Interested  applicants  should  submit  a letter  ot 
application,  vita,  names  and  addresses  ot  live 
professional  references  no  later  than  September  25. 
1 998  to 

The  Florida  State  Dean 
The  Union  Institute 
16853  NE  Second  Avenue 
Venture  Centre.  Suite  102 
North  Miami  Beach.  FL  33162 

The  l nion  hntttute  is  an  Affirmainr  4c  non/ 
Equal  Opportunity  Employer 


Position  Announcement 

Dean  of  the  College  of  Arts  & Sciences 

Oklahoma  State  University 
Stillwater,  Oklahoma 

The  Board  of  Regents  for  Oklahoma  Male  Tniversity  invites  nominations  and  applications  for  the  position  of  Dean.  College  of  Arts  & Sciences 
The  Dean  repons  to  the  Executive  Vice  President.  Office  of  Academic  Affairs. 

The  College  of  Arts  & Sciences  is  a dynamic  academic  orgamzauon  compnsed  of  55”  tenured  or  tenure-track  and  i5  part-umc.  non-tenure 
track  faculty  It  provides  an  environment  thar  encourages  faculty  personal  and  protessionaj  development  student  attainment  of  academic  and 
professional  success,  strong  partnership  with  private-  and  public-  sector  orgarurjuons.  and  enhancement  of  its  excellent  reputation  The 
College  is  compnsed  of  21  academic  departments  and  two  schools  in  a variety  of  disciplines  within  the  natural  and  social  sciences,  the  fine 
arts,  and  the  humanities  Through  these  units,  the  College  offers  undergraduaie  degrees  with  majors  available  in  h6  fields  of  studv.  23  master's, 
and  14  doctoral  degrees.  Current  enrollment  includes  -1.300  undergraduaie  students  550  masters  students  and  3"5  doctoral  students  In 
1995-96.  the  College  granted  ”1"  undergraduate  and  203  graduate  degrees 

QLAUFICATIONS:  Candidates  should  possess  proven  adnunistrauve  skills,  preferably  in  higher  educauon.  a thorough  knowledge  of  the 
philosophy  and  mission  of  a college  of  arts  and  sciences  a knowledge  of  the  philosophy  and  mission  of  a land-grant  university*,  a demonstrated 
capacity  to  work  effectively  with  faculty,  staff,  students,  and  leaders  in  business  industry  and  other  educational  agencies  and  insUtuUons.  and 
evidence  of  ability  to  attract  external  funding  Preferred  minimum  qualificauons  include  an  earned  doctorate  in  one  of  the  disciplines  included 
in  the  College,  ai  least  three  years  of  line  administrative  experience  at  a comprehensive  research  university  or  the  equivalent  scholarly 
achievement  in  teaching  and  research,  and  the  ability  to  work  and  communicate  effecuvelv  with  all  publics  served  bv  the  College 

SAIARY:  Commensurate  with  qualifications 

BEGINNING  DATE:  As  soon  as  possible  following  acceptance  of  position 

To  ensure  full  consideration,  a letter  of  appheauon  curriculum  vitae,  and  the  names  addresses  and  telephone  numbers  of  five  references 
should  be  received  no  later  than  October  6 1998.  however  appbcauons  will  continue  to  be  accepted  unul  a successful  candidate  is  appointed 
applications  and  nommauons  should  be  submitted  to 

Dr.  Cary  Trennepohl,  Chair.  Search  and  Screening  Committee,  c/o  Office  of  the  Executive  Vice  President. 
101  Whitehurst  Hall,  Stillwater.  OK  74078-1011,  or  by  E-mail:  dweaver@okway.okstate.edu 

Oklahoma  State  University  is  an  Equal  Opportunity,  Affirmative  Action  Employer. 

Women  and  minorities  art  encouraged  to  apply. 


Indiana  University 
Northwest 


CHANCELLOR 


At  IUN 

O The  Chancellor  serves  as  the  chief  executive  officer  of  the 
campus,  works  with  the  chancellors  of  seven  other  IU  campuses  and 
reports  to  the  President  of  Indiana  University. 

3 The  position  requires  achievement  warranting  the  rank  of  full 
professor,  and  experience  as  a principal  administrator.  The 
Chancellor  should  bring  an  understanding  of  university  traditions, 
and  ideas  and  energy  that  will  make  the  resources  of  the  campus 
useful  to  all  the  citizens  of  northwest  Indiana.  IUN  is  a campus  on 
the  move,  and  an  energetic,  forward-thinking,  and  strategically 
minded  colleague  is  sought  who  can  work  in  partnership  within  a 
complex,  academically  oriented  environment. 

IUN 

3 Serves  a large  metropolitan  area  and  surrounding  rural  counties. 
The  region  has  a vibrant  history  of  industrial,  social,  and  economic 
change.  Its  diverse  industries,  businesses,  and  professions  offer 
many  opportunities  tor  productive  collaboration  among  faculty,  staff, 
students  and  members  of  the  community.  IUN  is  ideally  located  35 
minutes  from  Chicago's  Loop. 

3 The  campus  is  the  most  ethnically,  racially,  and  economically 
diverse  of  all  IU  campuses  IUN  provides  its  students  with  a 
comprehensive  grounding  in  arts,  sciences,  and  humanities  and 
strong  professional  and  vocational  programs  leading  to  two-year, 
four-year,  and  graduate  degrees. 

At  IUN 

3 There  are  1 $6  resident  faculty  assisted  in  their  responsibilities  by 
nearly  200  members  of  the  staff  and  by  associate  faculty  drawn  from 
neighboring  academic  institutions  and  area  businesses.  The  student 
body  at  IUN  numbers  approximately  5,500  persons  working  toward 
certificates  and  associate,  bachelor's,  and  master's  degrees.  Of  that 
number,  over  600  are  enrolled  in  graduate  studies. 

3 The  chancellor  will  be  selected  early  in  1999.  The  search  is 
currently  underway  and  screening  of  materials  has  begun.  For  full 
consideration,  material  should  be  received  by  October  15.  1998.  A 
Position  Prospectus  describing  the  opportunity  in  more  detail  is 
available  to  interested  individuals.  Nominations  are  welcomed,  and 
applications  should  include  a resume  and  cover  letter  addressed  to: 

Chair  Kenneth  L.  Perrin 
IUN  Chancellor  Search  Committee 
C/O  Human  Resources 
Indiana  University  Northwest 
3400  Broadway 
Gary , IN  46408 

IUN  is  being  assisted  in  this  search  by  Educational  Management 
Network/Witt/Kieffer.  Confidential  inquiries  and  a copy  of  the 
Posiuon  Prospectus  may  be  directed  to  Gary  J.  Posner  or  E.  Kay 
Dawson.  61 5-665-3388.  or  via  e-mail  to  lUN@emncmn.com. 

Additional  information  about  Indiana  University  and  IUN  is 
aiariable  on  ns  website  at  http://wHwindidna.edu.  Indiana 
University  is  an  equal  opportunity,  affirmative  action  employer. 


ASSISTANT 

PROFESSOR/INSTRUCTOR 

Comparative/lnternational 

Politics/Russia  and 
Eastern  Europe 

The  Department  of  Government  invites  applications  for  a full-time, 
tenure-track  position  in  Comparative  Politics,  with  an  emphasis  on 
Russian  and  Eastern  European  politics  and  foreign  policies,  at  the 
rank  of  Assistant  Professor  or  Instructor,  beginning  in  September 
1999.  Candidates  should  be  capable  of  teaching  courses  on 
Russian  and  Eastern  European  political  systems  and  international 
relations.  Ability  to  teach  a course  on  Chinese  “SSI 

international  politics  is  also  desirable.  The  successful  candidate  will 
also  be  expected  to  teach  a lower  division  course  on  critical  issues 
in  contemporary  politics  and  to  participate  in  Skidmores  Liberal 
Studies  program.  The  normal  teaching  load  is  three  courses  per 
term,  six  per  year.  Completed  Ph.D.  or  ABD  status  in  Political 
Science  is  required. 

Screening  of  applications  will  begin  in  January  1999  and  continue 
until  the  position  is  filled.  A letter  of  application,  curriculum  vitae, 
teaching  evaluations  (if  available),  and  three  letters  of  recommen- 
dation should  be  sent  to:  Professor  Aldo  < C;1  Vacs*  Cnatr, 
Department  of  Government,  Skidmore  College,  815  N. 
Broadway,  Saratoga  Springs,  NY  12865-1632. 

Skidmore  encourages  applications  from  women  and  men  of 
diverse  racial,  ethnic  and  cultural  backgrounds. 

SKIDMORE 


COLL 


£ G E 


Visit  our  website  at  http://www.skidmore.edu 


science  serving  society 


THEORETICAL  DIVISION 
DIRECTOR 

The  Theoretical  Division  Director  provides  scientific  leadership  and 
manages  an  organization  ot  250  people  engaged  in  basic  and  applied 
research  in  theoretical  physics,  chemistry,  biology,  and  mathematics. 
The  Division  also  carries  out  theoretical  and  computational  research  in 
support  of  Laboratory  programs  including  nuclear  and  conventional 
defense,  nonproliferation,  energy  and  basic  sciences,  and  industrial 
collaborations. 

Candidates  for  the  position  must  have  demonstrated  signiticant  accomplish- 
ment in  a theoretical  scientific  discipline  and  a record  of  scientific  leader- 
ship. Experience  in  technical  management  tn  a research  organization  is  also 
highly  desirable  Candidates  must  have  a Ph.D.  in  a scientific  discipline  or 
equivalent  combination  ot  education  and  experience. 

Ability  to  obtain  a DOE  Q-elearance.  which  normallv  requires  U S 
citizenship,  is  required. 

For  details  on  responsibilities  and  requirements  for  the  position,  consul! 
hup7/www  hr  lanl.gov/Jobs/external/  for  job  ad  #9838*4.  Further  infor- 
mation on  Theoretical  Division  research  activities  may  be  found  at  http:- 
/w  ww-tdo.lanl.gov/  For  questions  about  this  ad.  please  call  Mark  1 rujillc 
at  (505)  665-6592 

For  consideration,  please  send  your  resume  referencing 
"HOHE983834"  to  jobs@lanl.gov  (no  attachments,  please) 


Human  Resources  Division 
Los  Alamos  National  Laboratory 
“HOHE983834" 

Mai!  Stop  P286 
Los  Alamos.  NM  87545 

www.Ianl.gov  FOE 


Los  Alamos 


NATIONAL 


aborator 


Operated  bv  the  lm\ersit>  otCaliform 
lor  the  Dcpanmcm  oi  hnergs 


NATIONAL  RESEARCH  COUNCIL 

Postdoctoral  and  Senior  Research  Awards 

Opportunities  for  research  in: 

Life  and  Medical  Sciences 
Space  and  Planetary  Sciences 
Earth  and  Atmospheric  Sciences 
Engineering,  Mathematics  & Applied  Sciences 
Chemistry;  Physical  Sciences 
Also  teaching/  research  opportunities  at  the  US  Military 
Academy  in  Mathematics,  Physics  & Mechanical  Engineering 

♦ 350  awards  for  independent  research  at  over  120 

laboratories  representing  nearly  al!  US  Government 
agencies  with  research  facilities 

♦ 1 2-month  awards  renewable  for  up  to  3 years  maximum 

♦ Annual  stipend  for  recent  PhD  or  MD  graduates  $30,000 

to  $50,000  depending  upon  sponsoring  laboratory; 
stipend  appropriately  higher  for  senior  researchers 

♦ Support  for  relocation  and  professional  travel;  health 

insurance  program  offered 

♦ 3 annual  award  competitions  for  most  participating 

laboratories 

Applications  are  accepted  on  a continuous  basis  throughout  the 
year.  Postmcrk  deadlines  are  January  15,  April  15  and  October  15 
for  reviews  in  February.  June  and  October  respectively. 

For  application  materials  and  further  information  contact: 

MAIL:  Associateship  Programs  (TJ  21 14/HI) 

NATIONAL  RESEARCH  COUNCIL 
2101  Constitution  Avenue  NW.  Washington.  DC  20418 
FAX:  (202)  334-2759  EMAIL:  rap@nas.edu 

INTERNET:  http://rap.nas.edu/ 

Qualified  applicants  wiii  be  reviewed  without  regard  to  race,  creed,  color,  oge.  sex  or 
national  ongtn 


f/  SSOCIATE  DIRECTOR  II 

FOR  OFFICE  OF  COOPERATIVE  EDUCATION  DEPARTMENT 
OF  ACADEMIC  CAREER  PLANNING  AND  PLACEMENT 

New  Jersey  City  University  invites  applications  for  the  position  of  Associate 
Director.  Office  of  Cooperative  Education.  Department  of  Academic  Career 
Planning  ana  P'acement.  The  University  is  a four  year  urban  institution,  iccated 
in  the  New  YonoNew  Jersey  metropolitan  area.  The  mission  of  the  University  is 
to  provide  strong  academic  programs  m the  iiberaf  arts  and  professional  studies 
supplemented  by  practical  experience  The  University  enrolls  over  8 000  students 
and  has  248  fui.-time  faculty 

Responsibilities:  Under  the  direction  of  the  Director,  the  Associate  Director  will 
assist  m the  oaJy  administration  and  management  of  the  Cooperative  Education 
Program  ana  m fulfilling  me  major  responsibilities  of  the  Department  of 
Academic  Career  Planning  and  Placement.  The  Associate  Director  supervises  a 
staff  of  eight,  ma.ntams  effective  communication  between  me  employment  com- 
munity ano  the  institution,  solicits  cooperative  education  robs  in  business, 
industry  ano  government,  serving  the  needs  and  qualifications  of  a diverse 
urban  student  copulation-  coordinates  the  placement  of  students  into  coopera- 
tive education  positions,  promotes  cooperative  education  within  the  University 
and  the  commumty-at-large.  prepares  informative  repons  and  studies  with 
recommendat-ons.  conoucts  staff  training;  maintains  accurate  program  records 
Qualifications:  Master  s degree  in  a related  field  required.  Doctorate  preferred 
in  a related  area  o<  study  Experience  m an  urban  college  with  a minimum  ot  three 
years  in  higner  education  and  cooperative  education  programs  Excellent  organiza- 
tional. communication  and  writing  stalls.  Ability  to  use  computers  for  data  management, 
collection,  ana  reports  Must  be  goal  oriented,  energetic,  and  entrepreneurial 
Salary:  $45752  - $68,637  • Cut-off  date:  September  21. 1998 
W JERSEY  Applicants  should  forward  a resume  and 

I T V three  tellers  of  recommenoauon  to 

* _! !_  Dr.  Jennifer  Jones,  Director  of  Academic 

R S I T Y Career  Planning  and  Placement 
New  Jersey  City  University 
2039  Kennedy  Boulevard 
Vodra  Hall  1st  fl.,  Jersey  City.  NJ  07305 
Fax:  201-200-3229 
Eauai  Opportunity  Employer 


We’re™""™, 

centered 

on  success 


With  more  than  150  undergraduate  programs 

taught  by  professors 

who  know  students  by  name, 

Central  Michigan  is  a university  that  is 
centered  on  success. 

Students  will  find  hundreds  of  opportunities 
for  hands-on  involvement- 
in  more  than  200  clubs  and  organizations 
or  assisting  faculty  in  their  research 
or  in  internships  that  leads  them 
to  rewarding  careers. 

To  help  you  get  your  students  started 

on  the  road  to  success, 

call  us  today  to  obtain  more  information. 

Ten: Tn  M.choan  vp«m\ 

Mount  P ensant  M<r-  no  -l-359 
888' 292-5366 


CMU.  an  AA/EO  institution,  is  strongly  and  actively 
committed  to  increasing  diversity  within  its  community 
(see  www.cmich.edu/aaeo.html). 


a n 


Executive  Director  Search 
Congressional  Hispanic 
Caucus  Institute 
Washington,  DC 


Founded  m 1978.  the  Congressional  Hispanic  Caucus 
Institute  (CHCI)  is  a non-profit  and  non-pamsan 
educational  organization  dedicated  to  developing  the 
Latino  communities'  next  generation  of  leaders. 

The  CHCI  seeks  a dynamic  Executive  Director 
experienced  in  fundraising,  strategic  planning,  and 
managing  a non-profit  organization.  The  successful 
candidate  will  have  a BA  degree,  a minimum  of  3 
years  successful  management  experience  m a non- 
profit setting  and  exceptional  leadership, 
interpersonal,  and  communication  skills. 

The  Executive  Director  will  serve  as  the  chief 
spokesperson  for  CHCI  and  is  responsible  for  the 
overall  operation  of  the  organization  including 
managing  a SI  3 million  budget  and  a staff  of  eight. 

Salary:  Open  and  competitive. 

Deadline:  Applications  will  be  reviewed  as  they  are 
received 

Submit  inquiries,  nominauons  and  resumes  to  CHCI's 
consultant: 

Alberto  M.  Pimentel 
Morgan  Samuels  Company 
9171  Wilshire  Blvd.,  Suite  #428 
Beverly  Hills,  CA  90210 
(310)  278-9660  ext.  107 
(310)  278-2878  fax 


loricia  International  University 


Florid a Intarnational  Univarsity  tooks  a Provost  who,  as  Chiaf  Acadamic  OfUcar  and  sacond 
only  to  tha  univarsity  prasidant  will  provida  critical  laadarship  for  a rapidly  growing  rasaarch 
univarsity  locatad  in  ona  of  tha  most  dynamic  and  divarsa  ragions  of  tha  nation. 

THS  UNIVERSITY.  FlU.  located  in  Miami.  IS  a research  university  and  one  of  the  fastest  growing  memh»-  of  the  State  University 
System  cf  Florida  Opened  in  1972.  FlU  enrolls  over  30.000  students  on  two  major  campuses  Through  its  13  Colleges  and  Schools  FlU 
offers  over  200  acadermc  programs,  including  25  doctoral  programs  m the  liberal  arts,  sciences,  and  the 
established  and  rapidly  growing  reputation  for  excellence  in  research,  and  a strong  history  of  diversity  and  repiwemano 

among  ns  students,  (acuity,  staff,  and  administrators  For  further  mformauon  about  the  University  see  our  page  on  the  World  Wide  Wet 
at  URL  htto  //www  fiu  edu  and  specific  information  relating  to  this  position  at  http  /Avwwfiu  edu/~provsrch 

RESPONSIBILITIES.  The  Provost  serves  as  a member  of  the  Presidents  Executive  Council  and  presides  in  his  absence  As  chie 
academic  officer,  the  Provost  ,s  responsible  for  the  strategic  planning  and  fiscal  affairs  of  all  academic  programs  The  Provost  provider 
academic  leadership  to  the  deans  and  faculty  and  .epresents  the  university  on  all  academic  matters  He/she  i : ‘f s°"  “ 
Board  cf  Regents  and  local,  state,  and  national  communities  on  such  matters  The  Provost  worts  through  the  deans  to  overse 
administration  cf  academic  programs  on  two  major  campuses,  including  curriculum  development  and  f al“a'l0JVa“tfe“  ^ 
academic  personnel  policy  and  procedures  and  academic  space  management  The  Provost  provides  leadership  and  oversight  for  31 
research  centers  and  institutes  and  oversees  administration  of  all  acaoemic  support  services 

QUALIFICATIONS.  We  seek  candidates  with  a distinguished  record  in  research  and  teaenmg.  significant  administrative  experience  i 
a complex,  multi-cultural  university,  and  demonstrated  skills  as  a leader,  innovator,  consensus  builder,  and  supervisor  Salary  i 
competitive  ana  commensurate  with  experience 

The  Community.  Miami  combines  an  exceptionally  rich  environment  of  cultural,  educational,  and  health  care  institutions  with 
diverse  community  and  a mawelous  subtropical  climate  In  us  100  vear  history.  Miami  has  evolved  from  a frontier  town  to 
sophisticated  multicultural  and  international  center 

Application  PROCEDURE.  Nominations  and  applications  must  be  postmarked  bv  October  8.  1998  Send  letter  of  aoplicatio 
resume  and  list  of  at  least  three  references  tc  the  chair  of  the  Search  Committee  Or  Arthur  Herriott.  Dean.  College  of  Arts  ar 
Sciences  Florida  International  Un.vers.ty.  University  Park  Campus.  Miami.  FL  33199  The  search  and  selection  process  will  be  conduct, 
m accordance  with  the  -Government  in  Sunshine'  laws  of  Florida  Honda  international  University  is  an  Equal  Opportunity.  A.fimiair 
Action.  Equal  Access  Employer 


Research  Analyst 

'fWi  Research 


Welleslev  College,  a premier  liberal  arts 
college  tor  women  located  12  miles 
from  Boston,  seeks  applications  for  a 
Research  Analvst  in  us  Office  or 
Institutional  Research.  The  Research 
Analyst  will  work  closelv  with  other 
members  ot  this  team-onented  depart- 
ment to  design  and  manage  research 
projects  that  evaluate  issues  important 
to  the  College's  decision-makers;  con- 
duct survev  research;  provide  data 
analysis  and  executive  reports  on  short- 
and  long-term  studies:  and  respond  to 
internal  and  external  requests  for  mh-r- 
ntation.  This  appointment  has  high 
growth  potential. 

Requirements  Master  s degree 
required  (PhD  preferred)  in  quantitative 
social  science  with  experience  m evalua- 
tion and  research  in  a higher  education 
setting  Ability*  to  conduct  all  aspects  ot 
research  projects.  Excellent  quantita- 
tive. writing,  and  oral  presentation 
skills  Expertise  with  Windows  ^o. 

Word.  Excel.  SPbS.  and  Access  Abiutv 
to  work  well  with  people. 

It  interested.  s end  Utter  o'  app/fuifioii  .m.i 
resume  to  HiKUM  L.  /W-et'inle 

Dinner  o'  Hum,™  R.vn'Vi'.  j It 
IVci'Wi'v  C.'.'Aw  IVMf-ln/  AM  H2M 

:mi  eennepted  until  fu  i\"i- 

Lvm  f tiled 

Welleslev  College  especially  welcomes 
Application*  irom  ethnic  minorities 

•4  Welleslev  College 


Walden  University  is  proud  to  rank  among 
the  nation’s  leaders  in  graduate  degrees 
awarded  to  minority  students.  In  a com- 
petitive ranking  that  included  top  U.S. 
research  universities,  Walden  came  out  a 
winner.  Our  students  represent  one  of  the 
country's  most  culturally  diverse  learning 
communities. 

In  a national  comparison  for  awarding 
doctoral  degrees.  Walden  ranked: 

• 6th  for  Native  Americans 

• 16th  for  Hispanic  Americans 

• 21st  for  African  Americans 

• 37th  in  Total  Minority  Degrees 

We  count  our  diversity  among  the  uni- 
versity's many  assets  - along  with  our 
commitment  to  making  quality  higher 
education  accessible  to  working  adults. 
And  we  make  it  a goal  to  foster  the  per- 
sonal and  professional  development  of 
minority  students. 


divers 


Walden  University  offers  distance-deliverei 
doctoral  degrees  in  Managemenl 
Education,  Psychology,  Health  Service 
and  Human  Services.  On-line  master 
degrees  are  offered  in  Education  an 
Psychology.  Through  innovative  learnin 
models  and  advanced  technology,  w 
make  it  possible  for  busy  professionals  t 
earn  graduate  degrees  without  intei 
ruptmg  career  and  family  commitment 

For  details: 

Visit  www.waldenu.edu 
E-mail  request@walden.edu 
Call  1.800.444.6795 

,Va/tfen  Un>versitv  <5  accreoted  bv  the  North 
Je^tral  Asiooat'on  ot  CoUtyes  6 Schoon 
j:  North  uSaE'e  Su  te 
A*ffcai|0.  tlfino-'S  bvbO?  :f'-4 
263  0456 


Go  to  the 


It's  never  too  earlv  to  think  about  vour  future 
e.ireer  path.  Which  direction  should  vou  head  in? 
What  is  vour  ultimate  destination?  (Consider 
going  to  the  head  of  the  class  bv  obtaining  vour 
business  doctorate  and  becoming  a professor. 
Think  about  it  - getting  vour  Ph  D.  will  give  vou 
the  power  to  influence  and  inspire  oilier  talented 
\oung  minorities  like  yourself  to  pursue  a busi- 
ness career  and  diversify  the  work  force  of 
( 'orporute  America 

If  vou're  an  Mncan-Ainencan.  Hispanic - 
Amencan  or  Native*  Ainencan.  The  PhD  Project 
is  sour  link  to  vour  doctorate  the  definitive 
source  lor  everything  vou  need  to  know  to  reach 
diat  goal.  Think  of  it  as  vour  Ph  D guidance 
counselor 


Then  think  about  this  - obtaining  your  doctorate 
and  becoming  a business  school  professor  will  not 
nnlv  encourage  greater  minority  participation  m 
business  careers,  it  will  also  better  prepare  all 
students  to  work  in  a diverse  environment.  And 
as  for  vou?  It  is  vour  opportunity  to  realize  a 
dream,  to  make  a difference,  to  mentor  a 
generation  and.  ultimately,  to  diversify  Americas 
business  leadership. 

If  vou  are  interested  in  pursuing  your  Ph  D 
upon  graduation.  The  PhD  Project  can  help  von 
And.  if  you  think  vou  might  consider  pursuing  a 
Ph.D.  at  some  time  m vour  future.  The  PhD 
Project  will  he  there  for  vou.  ( all 
1-S88-2GET-A-PHD  for  more  information  or  visit 
us  at  www.phdproject  coin  for  complete  details. 


nr  more  information,  visit  nur  website  at 

www.phdproject. com 


I hr  Phi)  Project  Sponsors.  KPMC  Peal  Marwick  Foundation.  Graduate  Management  Admission  Council.  Citibank. 
Participating  l nix  ersitics.  Chrysler  Corporation  Fund,  AACSB.  Ford  Motor  Company,  Fannie  Mae  Foundation.  Texaco. 
\blH»tl  laboratories,  AICP.V  Institute  of  Management  Accountants,  James  S.  Kemper  Foundation. 

Merrill  Lvnch  & Co.  Foundation.  Inc..  Mohii  Corporation. 


UNIVERSITY  OF  CONNECTICUT 
SCHOOL  OF  SOCIAL  WORK 


Invites  Applications  for  Two  Tenure  Track  Faculty  Positions 

in 

CASEWORK 

The  University  of  Connecticut  School  of  Social  Work,  a leader  in  MSW  graduate 
education  in  Connecticut  and  throughout  the  New  England  region,  is  an  integral  part 
of  the  State's  flagship,  land  and  sea  grant  Research  University.  It  shares  with  the  other 
units  of  the  University  the  pursuit  of  excellence  in  teaching,  research  and  scholarship, 
and  a commitment  to  public  service  that  brings  the  knowledge  of  the  University  to  the 
people  of  the  State  and  the  world.  The  curriculum  of  the  School  of  Social  Work  is  a two 
year,  60  credit  master's  program  that  focuses  on  methods  as  its  primary  approach  to 
advanced  concentrations.  These  methods  are  Administration,  Casework,  Community 
Organization,  Group  Work  and  Policy  and  Planning.  Applications  for  two  tenure 
track  faculty  positions  in  Casework  are  being  sought.  Faculty  duties  will  include 
teaching  in  this  method  concentration  as  well  as  in  the  foundation  and  elective  curricu- 
lum, student  advising  and  field  consultation,  research  and  scholarship,  and  service  to 
the  School,  University  and  the  community.  The  expected  date  of  the  appointment  is 
September  1999. 

AssistantyAssociate  Professor  (depending  on  qualifications) 

Requirements: 

• MSW  and  five  years  casework  practice  with  racially  diverse/ethnic  communities 

• Doctorate  in  social  work  or  related  field;  candidates  with  ABD  with  completion  in  near 
proximity  will  be  considered 

• Previous  experience  in  teaching  and  student  supervision  is  required 

• Expertise  in  substance  abuse,  health,  families  or  mental  health  is  preferred 

• An  established  record  of  scholarship  is  also  preferred 

(Search  # 99A35) 

Associate/Full  Professor  (depending  on  qualifications) 

Requirements: 

In  addition  to  the  qualifications  specified  in  the  above  Assistant/ Associate  Professor 
position  announcement,  the  Associate/Full  Professor  should  also  hold  the  following: 

• An  established  record  of  scholarship  and  publications  particularly  related  to 

Casework  Practice  . 

• Significant  previous  teaching  experience  on  the  Master  s and  Doctoral  levels 

• Recognition  as  an  educational  leader  on  the  national  level  related  to  Casework 
Practice 

(Search  # 99A36) 

Applications  will  be  accepted  until  the  positions  are  filled.  Screening  will  begin  imme- 
diately. Please  send  curriculum  vitae  including  the  names,  addresses  and  phone  num- 
bers of  three  references  to:  Associate  Dean  Catherine  Havens,  University  of  Connecticut 
School  of  Social  Work,  1798  Asylum  Avenue,  West  Hartford,  CT  06117-2698.  We 
encourage  applications  from  underrepresented  groups  including  women , minorities 
and  people  with  disabilities . 


CONNECTICUT 


The  San  Jose/Evergreen  Community 
College  District  invites  applications  f 
the  following  Academic  Manaciemenj 
Positions: 

DEAN  OF  COUNSELING 
GUIDANCE  & MATRICULATION 

Position  #509.  The  primary  responsibility  of  t 
Dean  is  to  coordinate  Counseling.  Disabl 
Students  Services  & other  selected  stud€ 
services  on  a comprehensive  commun 
college  campus.  Review  date  9/30/98. 

DEAN  OF  APPLIED  SCIENCE 

Position  #526.  The  primary  responsibility  of  i 
Dean  is  to  provide  for  the  educational  v. 
fore  of  students  & the  professional  needs 
the  staff  in  the  division.  The  disciplines  wit 
this  division  include:  Electronics.  Las< 
Vacuum.  Construction  Technology,  Air  Cor 
8c  Machine  Tecnnology.  Review  Date  10/8/ 
For  further  information  visit  our  website: 
www.steccd.cc.ca.us 

San  Jose/Evergreen 
Community  College  District 

Human  Resources 
4750  San  Felipe  Road 
San  Jose.  CA  95135*1599 
(408)  270-6406 

email:  $ieccdhr@sjeccd.cc.ca.us 
jod  Une  408-223*6707  EOE 


Five  College 
Fellowship  Program 
for  Minority  Scholar! 

Located  in  western  Massachusetts,  Amheri 
Hampshire,  Mount  Holyoke  and  Smith  co 
leges  and  the  University  of  Massachusct 
Amherst  are  members  of  the  Five  College  coi 
sortium. 

The  Fellowship  provides  a year  in  residence 
one  of  the  Five  colleges  for  minority  gradua 
students  who  have  completed  all  requiremcr 
fortne  Ph.  D.  except  thedissertation.  (AtSmit 
recipients  hold  a Mendenhall  Fellowship.) 

The  Fellowship  includes  a stipend  of  S25.0C 
office  space,  housing  assistance,  and  libra 
privileges  at  the  five  colleges.  Emphasis  is  < 
completion  of  the  dissertation.  Most  Fcllo’ 
arc  asked  to  do  a limited  amount  of  teachir 
but  no  more  than  a single  one-semester  coui 
at  the  hosting  institution. 

Date  of  Fellowship: 

Sept.  1, 1999  to  May  31,  2000  non -renewable 
Stipend:  $25,000 

Review  of  applications  begins:  lan.  15,  195 
Awards  announced  by  May  3,  1999 

For  further  information  and  application 
materials  contact: 

Carol  Angus.  Five  College  Fellowship 

Program  Committee 

Five  Colleges  Incorporated 

97  Spring  Street,  Amherst,  MA  01002-232 

413/256-8316 


University 
of  Minnesota 


nr  if  L II  T H 


Dean  of  the  College  of  Education 
and  Human  Service  Professions 


The  University  of  Minnesota  Duluth  in- 
vites application  for  a full-time  12-month 
position  as  Dean  of  the  College  of  Educa- 
tion and  Human  Service  Professions 
(CEHSP)  beginning  July  l,  1999. 

The  Dean  is  responsible  for  academic 
leadership  of  the  College,  administration  of 
ongoing  programs  and  resources,  program 
development,  development  and  mainte- 
nance of  effective  linkages  with  the  com- 
munity including  fund-raising  strategies, 
and  maintenance  of  productive  administra- 
tive relationships  at  UMD  and  with  other 
units  of  the  University  of  Minnesota  sys- 
tem. The  Dean  also  provides  leadership  re- 
quired to  continue  national  accreditation  of 
the  College's  programs. 

Applicants  must  have  a doctoral  degree 
in  a field  offered  in  CEHSP;  a record  of 
teaching,  research,  and  service  that  is  ac- 
ceptable for  tenure  in  a CEHSP  academic 
department;  and  three  years  of  administra- 
tive experience  at  or  above  the  department 
head  level.  They  must  also  have  a record 
of  administrative  leadership  and  manage- 
rial experience  and  of  encouraging,  promot- 
ing, and  increasing  cultural  and  human  di- 
versity. Further,  they  must  have  excellent 
communication  skills  and  the  ability  to  de- 
velop and  foster  external  relations  with  pub- 
lic and  private  sectors. 

Applications  must  include  1 ) a letter  de- 
scribing experience  and  strengths  as  they 
relate  to  the  position;  2)  a current  resume; 
3)  a separate  personal  statement  identify- 
ing the  applicant's  philosophy  of  and  com- 
mitment to  promoting  cultural  and  human 
diversity  and  record  of  affirmative  action 
accomplishments;  and  4)  the  names,  ad- 
dresses. and  phone  numbers  of  three  refer- 
ences who  may  be  contacted. 

Formal  review  of  applications  will  begin 
December  1.  1998.  and  continue  until  the 
position  is  filled.  Additional  information 
may  he  obtained  from  and  completed  ap- 
plications mailed  to: 


Chair.  CEHSP  Dean  Search  Committee 
1 25  Bohannon  Hall 
University  ol  Minnesota  Duluth 
10  University  Drive 
Duluth.  MN  55812-24% 
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FACULTY  POSITIONS  ■ 


AMHERST  COLLEGE  announces  six  tenure-track  openings  at  the  Assistant  Professor  level 
and  one  position  with  rank  open  beginning  in  the  1 999-20(X)  academic  year. 

AMHERST  COLLEGE  is  an  undergraduate  liberal  arts  college  for  men  and  women,  with  1650 
■students  and  165  faculty  Located  in  the  Connecticut  River  Valiev  ot  western  Massachusetts, 
Amherst  participates  with  Hampshire.  Mount  Holyoke.  and  Smith  Colleges  and  the  University  ot 
Massachusetts  in  the  Five  College  Consortium.  For  all  faculty  positions,  completion  of  the  Ph.D  or 
appropriate  equivalent  is  expected.  Candidates  should  have  a strong  commitment  to  undergraduate  and 
interdisciplinary  teaching  in  a liberal  arts  context,  and  a well-articulated  plan  for  sustained  research. 

BLACK  STUDIES.  Twentieth-Century  African-American  culture  and  society.  Assistant 
Professor.  Appointment  may  be  icint  with  American  Studies  or  another  appropriate  department. 
Candidates  should  have  training  and  interests  in  an  interdisciplinary  approach  to  the  study  of  race 
and  the  black  experience,  and  may  be  expected  to  offer  courses  in  other  disciplines  such  as  litera- 
ture. history,  or  the  social  sciences.  The  successful  candidate  will  be  expected  to  participate  m the 
Black  Studies  Department's  team-taught  introductory  course,  which  is  multidisciplinary  and  treats 
Atnca.  the  Caribbean,  and  African  America.  The  Black  Studies  Department  at  Amherst  consists  of 
faculty  with  joint  appointments  tn  traditional  departments,  and  considers  questions  of  race  and  the 
black  "experience  in  richlv  interdisciplinary  and  international  contexts.  Send  letter  of  application.  CV. 
and  three  letters  of  recommendation  by  December  I.  1998  to  Search  Committee,  Black  Studies 
Department,  Box  2251,  Williston  Hall.  Amherst  College,  Amherst.  MA  01002-5000. 

CHEMISTRY.  Inorganic  Chemistry.  Assists  t Professor.  The  successful  candidate  will  be 
expected  to  teach  introductory'  chemistry'  as  well  as  inorganic  chemistry  at  the  advanced  undergraduate 
level,  and  will  have  the  opportunity  to  participate  in  interdisciplinary  teaching.  She  or  he  will  also 
be  expected  to  establish  a vigorous  research  program  in  experimental  inorganic  chemistry  in  which 
undergraduates  can  substantively  participate.  Applicants  should  submit  a detailed  CV  and  a description 
of  their  teaching  and  research  plans,  and  should  arrange  for  the  forwarding  of  three  letters  of 
reference,  all  to:  Dr.  J.N.  Kushick,  Inorganic  Search  Chair,  Department  of  Chemistry.  Box 
2243,  Amherst  College.  Amherst,  MA  01002-5000  by  October  30,  1998. 

COMPUTER  SCIENCE.  Computer  Systems.  Assistant  Professor.  The  candidate's  research  can 
be  m any  area  of  computer  systems,  broadly  construed,  including  operating  systems,  programming 
languages,  compilers,  architecture  and  networks.  Departmental  responsibilities  include  teaching  a 
wide  range  of  undergraduate  courses  and  supervising  undergraduate  honors  theses.  Submit  letter  ot 
application.  CV.  graduate  transcripts,  descriptions  ol  research  and  teaching  interests,  and  three 
letters  of  recommendation  to:  Chair,  Computer  Science  Search  Committee,  Department  of 
Mathematics  and  Computer  Science.  Box  2239,  Amherst  College,  Amherst,  MA  01002-5000. 
Applications  received  b>  January  15.  1999  will  be  assured  of  full  consideration.  E-inail  inquiries  to 
csjobC?  es  arnherst  edu 

ECONOMICS.  Macroeconomics  Assistant  Professor.  The  Department's  priorities  include: 
strong  training  in  macroeconomic  theory  and  related  empirical  techniques:  competence  and  willingness 
to  teach  the  department's  intermediate  macroeconomics  theory  course,  macroeconomic  electives, 
and  our  introductory  course.  Amherst  College  oilers  a two-course  per  semester  teaching  load 
(usually  involving  three  preparations  annually),  excellent  research  support,  and  competitive 
compensation  Candidates'quahfications  should  include  an  outstanding  record.  Ph.D.  t completed  or 
expected  by  August  1999)  and  the  promise  of  high  quality  performance  in  both  research  and 
teaching.  Piease  submit  CV  copv  of  graduate  transenpt.  and  arrange  lor  three  letters  of  reference 
Deadline  lor  completed  applications  is  November  2<).  1998  The  Department  will  schedule 
interviews  at  the  AEA  meetings  in  New  York  City  Contact'  Professor  Frank  Wcsthoff.  Chair, 
Department  of  Economics.  Box  2201,  Amherst  College,  Amherst,  MA  01002-5000. 

FINE  ARTS.  Sculptor  Rank  Open  Tenure  track.  MFA  and  teaching  experience  required  Strong 
exhibition  record  expected  Teach  all  levels  ot  sculpture  and  drawing.  Candidate  must  have 
experience  overseeing  a full  sculpture  studio,  us  equipment  and  ->upplics.  Strong  commitment  to 
undergraduate  and  interdisciplinary  teaching  essential  Submit  personal  statement.  CV  name  of 
three  references.  20  slides  (at  least  5 slides  ol  drawingsi.  self-addressed,  stamped  envelope  for  return 
of  slides  to  Samuel  C.  Morse,  Chair.  Department  of  Fine  Arts,  Box  2249.  Amherst  College. 
Amherst,  MA  01002-5000  by  January  5.  1999.  We  will  interview  at  College  An  Association  meeting 
by  pnor  appointment  only 

HISTORY.  Latin  American  Historv  Assistant  Professor  The  appointee  will  be  expected  to  teach 
two  courses  per  semester.  Courses  will  include  both  general  and  specialized  courses  in  Latin 
American  history  as  well  as  depanmental  courses  tor  majors  Strong  commitment  to  undergraduate 
and  interdisciplinary  teaching  expected  Completion  ot  requirements  tor  the  PhD  by  August  1990 
is  required  Send  application  uuth  CV*  to  Departmental  Search  Committee,  d o Ms.  Rhea 
Cabin,  Department  of  History.  Box  2254,  Amherst  College.  Amherst,  MA  01002-5000  by 
December  1.  1998 

PHYSICS.  Experimental  Physicist  Xssistant  Professor  The  College  seeks  an  experimental 
physicist  with  broad  intellectual  interests  and  a strong  commitment  to  undei graduate  teaching  and  to 
to  search  involving  undergraduates  Preference  will  be  given  to  candidates  with  postdoctoral  research 
and  teaching  experience  as  well  as  in  candidates  whose  research  plans  provide  opportunities  tor 
wi-site  undergraduate  participation  Stan- up  funds  are  available  Applicants  should  submit  a current 
CV  a list  ot  publications,  and  a letter  describing  plans  tor  teaching  and  research  In 
addition,  they  should  arrange  to  have  three  letters  ol  recommendation  M.*nt  to*  Arthur  /ajonc. 
Chair.  Department  of  Physics.  Box  2244.  Amherst  College,  Amherst,  MA  0I002-MHK)  To 
icccive  lull  consideration,  these  materials  should  arrive  before  December  I.  I^x  f.arl v 
applications  are  encouraged 


The  University'  of  Minnesota  is  an  Equal 
Oppommirv  Educator  and  Employer 
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UNIVERSITY  OF 

WISCONSIN 

M A D I S O ~ I 

Position  Vacancy  ^ I 

Policy  and  Planning  I 

ANALYST  1 

The  College  of  Letters  & Science  Student  Academic  j 
Affairs  (SAA)  invites  appbcations  and  nominauons  for  I 
the  full-time  position  of  Policy  and  Planning  Analyst.  I 
The  initial  appointment  penod  is  for  one  year  and  will  I 
be  renewed  m subsequent  years  contingent  on  I 
satisfactory  performance.  This  positton  is  generally  II 
responsible  for  information  and  policy  analysis  I 
regarding  a wide  variety  of  issues  affecting  Student  || 
Academic  Affairs  units  and  students.  A substantial  I 
portion  of  this  work  is  related  to  the  units  of  j 
Multicultural  Academic  Programs  and  Services  j 
(MAPS)  I 

Responsibilities:  I 

• Designs  and  develops  analytical  methods.  |j 

procedures,  and  strategies  appropriate  for  I 

evaluation  and  analysis  of  issues  aftecting  SAA  II 
units  and  students  I 

• Establishes  guidelines  and  procedures  to  ensure  I 
adequacy,  quality,  and  reliability  ot  information  I 

• Reviews,  monitors,  and  evaluates  programs  and  I 
services  as  an  aid  to  management  decision-making  1 

• Summarizes  findings,  prepares  repons,  presents  I 

policy  recommendations  for  units,  program.  I 

college,  and/or  campus  I 

• Serves  on  campus  committees  I 

Educational  Qualifications:  Terminal  degree  j 

required  but  will  consider  MA/MS  with  equivalent 
experience  in  a field  involving  analytical  and 
quantitative  skills 

Position  Availability,  Salary1,  and  Application 
Procedure:  The  position  is  lull-time  and  will  be 
available  January  1.  Salary  level  is  dependent 

upon  qualifications  with  a minimum  salary  of  $45,000. 
The  deadline  for  applications  and  nominations  is 
October  1.  1998  Applications  and  nominations  should 
be  submitted  to. 

Search  and  Screen  Committee 
Attn:  Kim  Edwardson 
Office  of  Student  Academic  Affairs  j 
College  of  Letters  & Science 
104  South  Hall,  1055  Bascom  Mall 
University  of  Wisconsin-Madison 
Madison.  VVI  53706 

Applications  should  include  a resume,  a statement  ot 
interest  in  the  position,  three  letters  of  reference,  and  a 
writing  sample  Questions  may  be  directed  to  Kim 
Edwardson  at  the  above  address,  telephone  *08/265- 
5461.  fax  608/263-7126 

Unless  confidentiality  is  requested  in  writing, 
mformanon  regarding  applicants  must  be  released  upon 
request  finalists  cannot  be  guaranteed  confidentiality 
The  University  of  Wisconsin-Madison  is  an  a: firman ve 
action,  equal  opportunity  employer 


University  of 
Nebraska 
Lincoln 


Vice  Chancellor  for  Research 

Applications  and  nominations  are  invited 
for  the  position  of  Vice  Chancellor  for 
Research.  The  Vice  Chancellor  is  the  chief 
research  officer  for  the  campus, 
responsible  for  encouraging,  organizing, 
advocating  for,  and  leading  the 
University's  research  activities.  The  Vice 
Chancellor  for  Research  reports  through 
the  Senior  Vice  Chancellor  for  Academic 
Affairs  to  the  Chancellor.  Other 
responsibilities  include  oversight  for  the 
University  of  Nebraska  State  Museum, 
the  University  of  Nebraska  Press,  and 
technology'  transfer. 

It  is  expected  that  the  successful  candidate 
will  hold  an  earned  doctorate  and  have  a 
substantial  record  of  scholarly  research 
and  extramural  funding,  qualifications 
meriting  appointment  as  a tenured  full 
professor,  proven  administrative 
experience,  and  the  potential  for 
providing  dynamic  and  successful 
research  leadership 

The  University  of  Nebraska-Lincoln  is  an 
AAU,  Research  I,  land-gTant  institution 
with  a distinguished  tradition  of  research 
in  all  the  major  disciplines.  It  is 
designated  as  the  principal  research  and 
graduate  institution  in  the  state. 

Applications  and  nominations  will  be 
accepted  until  the  position  is  filled 
Candidates  are  encouraged  to  complete 
applications  (including  letter  of  interest 
vita,  and  list  of  references)  by  October  1, 
1998,  when  the  Search  Committee  will 
begin  reviewing  applications.  Women  and 
rrunontv-group  members  are  especially 
encouraged  to  apply.  A full  position 
description  and  instructions  for  the  option 
of  submitting  applications  on-line  are 
available  at: 

www.ur.Ledu/svcaa/Activities/vcr.html 

or  may  be  requested  in  hardcopy  from  the 
address  below.  Applications  and 
nominations  should  be  sent  to: 

Professor  David  Sellmyer,  Chair 
Vice  Chancellor 
Research  Search  Committee 
208  Canfield  Administration  Building 
University  of  Nebraska 
Lincoln,  Nebraska  68588-0420 
(402)  472-7886 
e-mail:  jgudel@unl.edu 

The  University  of  Nebraska  is  committed  to  a 
pluralistic  campus  community  through 
Affirmative  Action  and  Equal  Opportunity 
and  is  rrsponsitv  ft?  the  needs  of  dual  career 
couples  IVe  assure  reasonable  accommodation 
under  the  Americans  with  Disabilities  Act.  If 
you  require  an  accommodation  please  contact 
Evelyn  facobson  at  *402)  472-3751. 


ASSOCIATE  DEAN 
FOR  STUDENT  AFFAIRS 

University  of  Dlinois  at  Chicago 
College  of  Medicine 

The  University  of  Illinois  College  of 
Medicine  at  Chicago  invites  applications  for 
the  position  of  Associate  Dean  for  Student 
Affairs.  The  University  of  Illinois  at  Chicago 
College  of  Medicine  is  the  largest  college  of 
medicine  in  the  United  States  with  some 
14,000  graduates  engaged  in  teaching, 
research  and  patient  care.  An  internationally 
renowned  faculty  of  4.000  at  four  locations 
across  the  state,  Chicago,  Peoria.  Rockford 
and  Urbana-Champaign,  dedicate 
themselves  to  educating  more  than  1.300 
medical  students  each  year.  The  UIC 
College  of  Medicine  is  committed  to  the 
education  of  physicians  who  are  motivated 
toward,  and  capable  of  providing,  a high 
standard  of  professional  service.  The 
College  emphasizes  the  importance  of  3 
diverse  student  body  with  graduates  whe 
will  address  state  and  societal  health  care 


The  Associate  Dean  reports  to  the  Senioi 
Associate  Dean  for  Educational  Affairs  anc 
is  primarily  responsible  for  the  organization 
implementation,  and  oversight  of  i 
comprehensive  student  affairs  program  fo 
students  at  the  University  of  Illinois  College 
of  Medicine  at  the  Chicago  campus.  Th 
incumbent  is  expected  to  serve  as  a studer 
advocate  in  responding  directly  to  studer 
needs  and  in  providing  resources  to  assii 
students  during  the  course  of  their  educatioi 
This  person  also  relates  to  Student  Affaii 
counterparts  at  the  regional  sites  of  t Y 
College  and  coordinates  selected  collcgi 
wide  activities 

Applicants  must  possess  a terminal  degree  < 
15  years  experience  in  a healthcare  relafc 
field  and  have  demonstrated  proficiency 
teaching,  eligible  or  holding  a facul 
appointment  in  the  College  ol  Medicine 
Public  Health  or  other  Health  Profession. 

Interested  candidates  should  send  a letter 
interest,  a curriculum  vitae,  and  three  lent 
of  reference  with  telephone  numbers  a 
addresses  by  October  3.  1998  to. 

Mr.  Curtis  Wingert.  Deputy  Direct 
Office  of  Human  Resources 
The  University  of  Illinois  College  < 
Medicine  at  Chicago 
1853  W.  Polk  Street 
Room  131  CMW,  M/C  784 
Chicago,  Illinois  60612 

The  Cnnerstn  ot  Illinois  at  Chicago 
is  on  Equal  Opportune. 


,,THE  _ 

University 

OFUTAH 

Experimental  Medical 
Physics/Biophysics 

The  Physics  Department  of  the  University  of  Utah  is  seeking  highly  qualified 
candidates  for  a tenure  track  faculty  position  at  the  assistant,  associate,  or  full 
professor  levels  in  experimental  medical  physics  or  biophysics.  Research 
specialties  of  interest  include  but  are  not  limited  to  magnetic  resonance 
imaging  (MR1).  functional  imaging,  diagnostic  angiography,  microcapillary 
perfusion  imaging.  NMR  microscopy,  optical  imaging,  membranes, 
neurobiophysics,  cell  biophysics,  motor  molecules,  protein  strucmre/function. 
We  seek  candidates  with  strong  commitments  to  both  teaching  and  research. 
Successful  candidates  will  be  expected  to  teach  undergraduate  and  graduate 
courses  in  physics  as  well  as  medical  physics  or  biophysics,  depending  on  the 
candidate’s  specialty. 

| Candidates  should  submit  their  curriculum  vitae,  list  of  publications,  and  at 
| least  three  letters  of  recommendation  by  February  15.  1999  to. 

Medical  Physics/Biophysics  Search  Committee 
Department  of  Physics 
115  South  1400  East,  Room  201 
University  of  Utah 
Salt  Lake  City,  UT  84112-0830 

The  University  of  Utah  is  an  Affirmative  Action  Equal  Opportune  Emplo\er 
It  encourages  applications  from  women  and  minorities  and  provides 
reasonable  accommodations  to  the  known  disabilities  of  applicants 
and  employees. 
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University  of  Maryland,  College  ParIc  ^ 
College  of  Agriculture  and  Natural  Resources 

RESPONSIBILITIES:  The  Assistant  Dean  for  Distance  and  Continued 
Learning  will  develop  strategies  for  expanding  the  use  of  distance  education  and 
conunued  learning  and  develop  faculty  interest  and  participauon  in  distance  and 
conunued  learning.  He  or  she  will  facilitate  sound  development  of  educational 
modules  and  educational  programs  including  faculty  training  and  develop  new 
and  entrepreneurial  educational  programs  in  cooperation  with  the  College 
constituents. 

QUALIFICATIONS:  The  position  requires  an  earned  doctorate  in  an  area  of 
study  relevant  to  the  position  such  as  agriculture,  education  or  technology 
development.  Knowledge  of  Land-Grant  universities  and  Colleges  of 
Agriculture  including  the  Cooperative  Extension  Service  and  the  Agricultural 
Experiment  Station  is  preferred.  The  successful  individual  will  also  have 
knowledge  of  information  and  communications  systems  technology  including 
analogue  and  digital  satellite,  video  conferencing,  multimedia.  World  Wide  Web 
and  Intranet  resources.  Fxpcncnces  with  grant  writing  and  fair  use  and 
copynght  issues  is  desirable.  A minimum  of  five  years  experience  in  above 
areas  preferably  in  a Land-Gram  University  setting  is  desired. 

SALARY:  Salary  is  commensurate  with  experience. 

Closing  Date:  September  30.  1998.  or  until  position  is  Filled. 

To  APPLY:  Send  a letter  ot  application,  curriculum  vita  or  resume,  written 
philosophy  concerning  distance  and  continued  learning  with  at  least  one 
example  of  a recently  completed  project,  and  names  and  addresses  (including  e- 
mail)  of  five  potential  references  to:  Dr.  James  C.  Wade,  Associate  Dean, 
College  of  Agricultural  and  Natural  Resources,  University  of  Maryland, 
College  Park,  MD  20742. 

l Equal  Opportunity  Employer. 


PRESIDENT 

GrandRapids 

^^^Community 

The  Board  of  Trustees  of  Grand  Rapids  Community  College  invites 
applications  and  nominations  for  the  position  of  President  of  the 
College.  Richard  W.  Calkins,  who  has  led  the  College  with  distinction  for 
23  years,  will  retire  from  his  position  in  the  fall  of  1998. 

The  President  is  the  Chief  Executive  Officer  and  reports  to  an  active, 
involved,  and  elected,  seven-member  Board  of  Trustees.  The  Board  is 
seeking  an  individual  to  lead  this  outstanding  educational  institution 
including  a $10  million  Foundation  into  the  21th  century.  The  president 
will  possess  a dedication  to  lifelong  learning,  an  exemplary  leadership 
style,  a passion  for  excellence  and  achievement,  a commitment  to 
employing  continuous  improvement  methods  and  experience  in 
strategic  planning. 

Application  Process:  The  Presidential  Search  Profile  brochure  should  be 
requested  by  contacting:  Chair,  Presidential  Search  Advisory 
Committee,  c/o  Mr,  Edward  Wagner,  Search  Liaison,  Grand  Rapids 
Community  College,  P.O.  Box  230375,  Grand  Rapids,  Michigan  49523- 
0375  Tel:  616-234-3903  and  Fax:  616-234-3907. 

For  additional  information,  contact  Elizabeth  Rocklin,  Association  of 
Community  College  Trustees  (ACCT)  1740  “N"  Street,  NW, 
Washington,  DC  20036.  Tel:  202/7754667;  Fax:  202/223-1297;  e-mail: 
erocldin@acct.org 

Visit  our  website  at  http://www.grcc.cc.mi.us/ 

-An  ACCT  Search-  1 = 


Administration 


VICE  PRESIDENT  OF 
STUDENT  SERVICES 
SANTIAGO  CANYON  COLLEGE 


The  Rancho  Santiago  Community  College  District  is  seeking 
qualified  candidates  for  the  position  of  Vice  President  of  Student 
Services,  Santiago  Canyon  College,  Orange,  California.  The 
successful  candidate  must  possess  a Master's  degree  and  one  year 
of  formal  training,  internship  or  leadership  experience  reasonably 
related  to  this  administrative  assignment:  possess  the  minimum 
qualifications  to  serve  as  a faculty  member  in  the  California 
Community  College  system.  Responsible  to  the  President  for  the 
overall  planning,  coordination,  and  evaluation  of  all  student  services 
and  programs  at  the  college.  This  position  is  an  academic  adminis- 
trative position  responsible  for  the  areas  of  Counseling,  Enrollment, 
Extended  Opportunity  Program  and  Services,  Financial  Aid.  Health 
and  Wellness.  High  School  and  Community  Outreach,  Student 
Activities,  Student  Development  and  Student  Programs.  The  salary 
range  is  $7,728-$8.693/mo.  in  a letter  of  application,  candidates  will 
state  how  they  would  address  the  requirements  of  the  position; 
candidates  must  submit  a completed  Distnct  Application  form  and  a 
current  resume  to  include  names,  business  and  telephone  numbers 
of  references.  Closing  date  for  accepting  application  is  September 
28, 1998.  Contact  Human  Resources  at  714-564-6499  for  applica- 
tions and  job  announcements. 


WlXIASOlCaft  BUM 


Texas  A&M  University's  Department  of 
Journalism  Division  of  Student  Publications 
invites  applications  for  the  position  of 
Lecturer/ News  Adviser.  This  is  a new  position 
and  will  be  a 12-month  pint  appointment  split 
between  the  units. 

The  Lecturei  'Adviser  will:  (1)  Provide  advising 
support  for  the  Student  Publications  program 
and  the  Department  of  Journalism  to  the  editor 
and  editorial  staff  of  the  Battalion,  a five-day-a- 
week  newspaper  (four-days  during  summer 
sessions),  including  radio  and  online  editions 
and  (2)  Teach  two  courses  per  semester. 

Qualifications:  A bachelor's  degree  in 

journalism  or  related  field  required,  master's 
degree  preferred;  five  or  more  years  experience 
in  print  journalism  and/or  mass  communi- 
cation required,  and  willingness  and  ability  to 
work  irregular  hours.  Starting  salary  range  for 
this  position  is  S30.000-S36.000. 

Applicants  should  send  cover  letter,  resume 
and  list  of  three  professional  references  to 
Robert  Wegener,  General  Manage^  Student 
Publications,  Texas  A&M  University,  College 
Station,  TX  77843.  For  more  information, 
please  call  (409)  862-7658  or  e-mail  r- 
wegener@tamu.edu.  Texas  A&M  is  an  equal 
opportunity /affirmative  action  employer. 


The  Department  of  Sociology.  University  of  Illinois  I 
at  Urbana-Champaign  (UIUC)  seeks  a full-time 
Assistant  Professor  with  research  interests  in  Russia  and 
Eastern  Europe  Preference  will  be  given  to  an  individual 
whose  work  can  augment  programmatic  strengths  in 
inequality  and  transnational  studies.  A Ph  D.  in 
Sociology  is  required.  The  appointment  will  begin 
August  21.  1999  A successful  candidate  will  be 
affiliated  with  the  Russian  and  East  European  Center. 
Salary  will  be  dependent  upon  credentials.  Please  send  a 
cover  letter.  CV.  copies  ot  major  publications,  and  three 
letters  of  reference  to.  John  Lie,  Head,  Department 
of  Sociology,  University  of  Illinois  at  Urbana- 
Champaign,  702  S.  Wright  St.,  Urbana,  IL 
61801.  (Telephone  217-333-1950;  FAX  217- 
333-5225).  For  full  consideration,  applications  must  be 
received  by  October  6.  1998.  The  University  of  Illinois  is 
an  Affirmative  Action.  Equal  Opportunity,  Employer. 


Dmtmu  m oi  IN\<  iiohwa 


a imurr-track  poanoo  n Chid  dnxal  Pswboioty  lo  begm  Pal 
1^99.  The  primary  requiremos  for  diis  poaoon  is  excellence  m research 
Mi  teaching.  We  espeoafiv  encounpr  appkefoons  from  members  of 
ntaritv  grotps  sod  indwAnk  interests  in  mufocufanril  research, 
fcnd*  koer  d uiutcsl  via.  a least  three  leHers  of  recommendation,  and 
rfprintVprepnnts  to  Child  Oinical  Search  Committee.  Dcpartmer*  of 
feydtoioft,  of  Dowr.  Denver.  CO  80206  *e  will  pve 

priori*  to  appbdxxis  recaved  bv  Ncwmber  I 1996  bu  wtB  coosdtr 
a||tooocts  unul  the  position  is  filled.  The  liik'CTjity  of  Danger  is 
cmmmtoed  to  n*bm*d*z  the  diversity  of  itsf*c*Uv  end  stiff 
msd  enamrmffs  ipplidtioeu  particmlaHy  from  U'Otncn, 
mimoritks.  iriermu,  mdpeopUtcitb  HmHlitUs. 


Elementary  Education 

Tlie  Albright  College  Department  of  Education 
invites  applications  fur  a tull-ntne  tenure  track 
position  in  Elementary  Education  Tlie  college 
seek*  an  experienced  person  to  teach  required 
courses  in  Pennsylvania  Stale  approved 
elementary  (K-6)  teacher  certification  programs  at 
a strong  liberal  arts  college.  Responsibilities 
include  teaching,  advising,  and  supervision  of 
student  teachers  Ph  D.  or  Ed  D.  required.  College 
teaching  experience.  elementary'  teacher 
certification,  minimum  of  three  years  elementary 
classroom  teaching  experience  required  Evidence 
of  excellence  m teaching  and  publication  is  also 
Ncrv  desirable  Rank  and  salary  commensurate 
with  qualifications  and  experience.  Send  letter  ot 
interest  and  curriculum  vitae  to 

Office  of  Executive  Vice  President 
for  Academic  Dean 
Attn.  Dr.  Sarel  Fuchs 
Search  Committee  Chair 
Albright  College 
P.O.  Box  15234 
Reading,  PA  19612-5234 

further  information  concerning  the  college  can 
be  found  or,  the  college's  web  site 

http://www.albright.edu. 

Albright  College  is  an  AA/EEO/ADA  employer 
and  is  actively  committed  to  diversity 
within  its  community. 


Al  MIGHT’ 
COLLEGES 


MliM 

UNIVERSITY  OF 
RHODE  ISLAND 


ASSISTANT 

PROFESSOR 

Twentieth  Century 
American  Political  History 

Ph.D.  required  in  American  History  with 
primary  emphasis  on  twentieth-century 
political  history.  Ph.D.  candidates  must 
provide  evidence  that  they  will  complete  all 
degree  requirements  by  6/1/99.  Applicants 
must  provide  evidence  of  effective  college- 
level  teaching  experience  and  of  scholarly 
promise.  This  ts  a tenure-track  position  begin- 
ning fall  of  1999.  Teaching  responsibilities 
will  include  a large  introductory  course  on 
American  History  since  1877  and  upper-level 
courses  in  field  of  specialty.  The  deadline  for 
applications  is  12/1/98.  Please  submit  a letter 
of  application,  curriculum  vitae,  three  letters 
of  recommendation,  and  a sample  of  recent 
writing  to:  Michael  Honhart,  Search 

Committee  Chair,  (Log  # 021338), 

University  of  Rhode  Island,  P.O.  Box  G, 
Kingston,  RI  02881.  The  University  of 
Rhode  Island  is  an  AA/EEO  employer  and  is 
commuted  to  increasing  the  diversity  of  its 
faculty,  staff  and  students.  Persons  from  under- 
represented groups  are  encouraged  to  apply. 


COLLEGE  OF 
MANAGEMENT 

Department  of  Management 

and  Marketing  


•Junior,  tenure  track  position  a\ailabu 
September.  1099.  Graduate  and  under 
graduate  teaching:  Business  and  it 
environment:  Ethics;  Entrepreneurship 
Regional  Economic  Development 
and/or  Strategy/ International  Business 
Ph.D./DBA  m Management  or  closel 
related  discipline;  ABD  applicants  als< 
may  be  considered.  Application  rcvie\ 
will  begin  immediately  and  coniinu 
until  the  position  is  filled.  Positio 
contingent  on  final  budgetary  approx  a 
Located  on  Dorchester  Bay  an 
accessible  by  mass  transit,  lb 
University  of  Massachusetts  Boston 
an  urban  commuter  Campus  known  U 
its  diverse  and  largely  self-suppomr 
student  body.  MBA  courses  are  o fieri 
in  the  evenings:  undergraduate  coursi 
are  offered  days  and  evenings.  Plea 
send  vour  cover  letter,  curricthi 
vitae,  and  three  references  to:  Office 
Human  Resources.  Search  150-14 
University  of  Massachusetts  Bosto 
100  Morrissey  Blvd.,  Boston.  M 
02125-3393.  An  Affirmative  Actii 
Equal  Opportunity.  Title  IX  employe) 


The  ACE  Fellows  Program  1999-200 


Leadership  forth*  Futon 
of  Higher  Education 

Since  1965,  ACE  has  provided  comprehen- 
sive leadership  development  for  senior 
faculty  and  administrators  through  the 
ACE  Fellows  Program. 

Application  doadUn*  Kov.  2, 1998 

For  information  and  application  materials  contac 
ACE  Fellows  Program 
American  Council  on  Education 
One  Dupont  Circle.  Washington.  DC  20036 
Tel:  202-939*9412  • Fax:  202-785-8056 
E-mail:  fellows@ace.nche.edu 


Educauon  INFORMATION 

SPECIALIST 

William  Rainey  Harpar  Cottagt.»afv*>a  Chicago*  north 
suburbs,  seeks  an  Information  Specialist  to  assist  t ft 
rector  of  Multicultural  Affairs  This  position  is  response 
identifying,  promoting  and  coordnatng  ;Tt>grams  of  t ft 
nonty  Student  Transfer  Center.  VWI  be  respoostoie  for  nr 
ity  student  outreach,  tracking  pmcadures.  and  daU/infc 
tion  gathering  for  evaluation.  Candidate  must  poss« 
Bachelor’s  degree  in  psychology,  education,  commurnci 
or  related  field  with  database,  spreadsheet  and  word  pro- 
mg  efficiency  essential  One  year  wof-'ng  sxpsnence  in  a 
m unity  college  environment  wth  student  contact  prefen 
For  consideration  send  or  e-mail  a resume  and  cover  tor 

Harper  Colleg 

■ ■ ■ Attn:  Employment  Special 

1 200  W.  Algonquin  Rd. 

Palatine,  IL  60067 

■Hi  hnp/zwwwhaiperociius 

e-mef.iobsCharpcrccaus 


CALL  FOR  PAPERS 


National  Association  of  Hispanic  & Latino  Studies 
National  Conference 
February  9-13, 1999 
Houston,  Texas 


Abstracts,  not  to  exceed  two  pages,  should  be  submitted 
which  relate  to  anv  aspect  of  the  Hispanic  and  Latino 
experience.  Subjects  may  include  but  are  not  limited  to 
literature,  demographics,  history,  politics,  economics, 
education,  health  care,  fine  arts,  religion,  social  sciences, 
business  and  many  other  subjects. 

Abstracts  must  be  postmarked  by:  November  28, 1998 

SEND  ABSTRACTS  TO: 

Dr.  Lemuel  Berry,  Jr. 

Executive  Director,  NAHLS 
Morehead  State  University 
212  Rader  Hall 
Morehead,  KY  40351 

Telephone:  (606)  783-2650 
Fax:  (606)  783-5046 


Research  Network  Leader 

Educational  Testing  Service  (ETS)  is  launching  a new  initiative galled  " Research 
Partnerships  on  Diversity  *’  In  structuring  these  partnerships.  ETS  is  creating  two 
networks  of  researchers -one  that  focuses  on  African -American  issues,  and  one  that 
focuses  on  Latino  issues.  These  networks  will  link  ETS  and  university-based 
researchers  in  addressing  the  learning  and  access  needs  of  students  in  those 
communities  with  particular  attention  to  the  role  of  assessment  in  facilitating  access 
and  monitoring  educational  progress.  They  will  also  pursue  a research  agenda 
targeted  on  improving  the  opportunities  and  achievement  of  the  nation  s minority 
students. 

To  meet  these  needs.  ETS  is  seeking  two  Senior  Research  Scieotisis-one  in  each  of 
these  partnership  nelworks-to  lead,  coordinaie.  and  facilitate  the  work  The 
networks  wtll  consist  of  ETS  researchers  and  up  to  ten  universtty-based  ETS 
Research  Partners  in  the  fields  of  education  and  social  sciences 

Nominations  and  applicattons  FOR  THESE  TWO  POSITIONS  are  sought  The 
successful  candidate  will  be  one  who  will  find  it  rewarding  to  work  with  researchers 
around  the  nation  and  with  the  large  staff  of  sociologists,  economms. 
psychometncians.  and  educational  experts  within  ETS.  Candidates  must  have  a 
Ph  D.  m Sociology.  Economics.  Demography.  Psychology.  Education,  or  a related 

field 

ETS  offers  an  idea!  environment  tor  professional  growth,  outstanding  benefits,  and 
a salarv  range  commensurate  with  experience,  for  confidential  consideration, 
please  *nd  a letter  of  interest,  resume  with  salary  historv/mquiren^nts.  and  two 
writing  samples  to  June  Elmore.  Educational  Testing  Service,  1800  K Street. 
NW,  Suite  900.  Washington,  DC  20006. 


ETS  is  dedicated  to  Equal 

V Opportuntf\/A/fi emotive  Action  in  the 

1 Educational  workplace  We  regret  that  wr  are  unable  to 
L Testing  Service  responJ  ,0  each  resume  On  tv  those  selected 
fur  an  interview  w til  be  contacted 


University  of  South  Florida 

Director  usf 

Applied  Metrology  Center 
College  of  Engineering  at  the 
University  of  South  Florida 

The  University  of  South  Florida  seeks  an  individual  to  direct  the  activities  of  the 
new  Applied  Metrology  Center  within  the  College  of  Engineering  at  the 
University  ot  South  Florida  tn  Tampa.  Flonda  Candidate  must  nave-  strong 
background  in  metrology  as  it  relates  to  semiconductor  processing  in  1C 
manufacturing,  developed  non-contact  metrology  methods;  demonstrated 
knowledge  of  chemical  aspects  of  IC  technology,  ability  to  inmate  and  manage 
large  grants,  familiarity  with  Florida's  high  tcch  industry,  ability  to  work 
effectively  within  academic  environment 

The  successful  candidate  must  be  qualified  for  tenure  upon  appointment  in  an 
academic  unit  in  the  College  at  the  rank  of  Assoc  laic  Professor  or  Professor 
Duties  will  include  teaching,  research,  service  and  the  direction  of  masters  and 
doctoral  students  Also,  the  Director  will  develop  programs  in  controlled 
environment  engineering,  bio-medica!  metrology,  and  the  metrology  of  non- 
semiconductor materials,  establish  program  goals  and  ensure  facilities 
development,  lavtrumc.uanon  installation,  as  well  as  foster  partnerships  with 
industrial  users  or  manufactures  of  metrology  equipment  and  techniques  and  be 
responsible  for  ihc  development  and  productu  n of  direct  and  interactive  or  on- 
line educational  resource  materials  relating  to  metrology  issues  tn  manufacturing 
environments 

Qualified  candidates  must  possess  a Ph  D in  Electrical  or  Chemical  Engineering 
or  in  Materials  Science  Send  resume  to  Dr.  Robert  Carnahan,  Assoc. 
Dean.  College  of  Engineering,  University  of  South  Florida,  4202  E. 
Fowler  Ave.,  Tampa,  FL  33620.  Must  be  postmarked  by  9-30-98 
The  University  of  South  Florida  is  an  Equal  Opportunity  Employer. 


ADMISSIONS  OFFICER 

with  the  possibility  of  some  international  travel)  that  may  consist  of  hig 
school  visits,  attending  college  fairs  and  conducting  evening  program; 
evaluating  freshman  and  transfer  applicants.’ wo^ 
Coordinator  of  Multicultural  Recruitment,  current  students,  faculty  an 
staff  to  further  develop  the  University’s  recruitment  and  enrollment 
Latino  students;  conducting  on-campus  information  sessions  to  both  larc 
and  small  groups;  and  assisting  with  on-campus  recruitment  and  yie 
activities.  Additional  responsibilities  include  traming  alumni  volunteer 
interviewing  prospective  students,  and  working  with  educational  organiz 
tions  and  community-based  agencies  in  identifying  prospective  student 
as  well  as  other  duties  and  projects  assigned  by  the  Director 
Admissions. 

Qualifications:  Candidates  must  have  a bachelors  degree.  Experience 
college  admissions,  financial  aid,  high  school  college  counseling,  or  oth 
educational  field  is  a plus.  The  individual  should  possess  the  ability  to  wc 
well  independently  and  as  a member  of  a team.  Excellent  organization 
writing  and  public  speaking  skills  are  required.  Preference  will  be  given 
individuals  with  a demonstrated  commitment  to  recruiting  a d vei 
student  body  and  bilingual  proficiency  in  English/Spamsh.  A valid  (U. 
driver’s  license  is  required. 

Preferred  starting  date  is  November  1 . 1998.  Interested  candidates  shoi 
submit  resume  with  cover  letter  and  names  of  three  references  to. ! 

Louis  Hirsh.  Senior  Associate  Director  of  A d mis  si  ons . Of  fie* 
Undergraduate  Admissions,  University  ol  Delaware,  116  Hullihen  H 
Newark,  DE 19716  by  October  1.  1998. 

The  UNIVERSITY  OF  DELAWARE  is  j TXTrt  ttuCTTV, 

an  Equal  Opportunity  Employer  |_UNlVllKoli  l< 

which  encourages  applications  *-■.  lFTAWAR 

from  Minority  Group  Members  and  -.r1'  | JSACW  v-ru' 
Women. 


IVERSITYi 

EIAWAR 


DIRECTOR 


M ' - - : . C F Naf£>R^F.Q,Rj| 

{ElRihl^  kT AM  I PH  jE  j^ 


Th-  University  of  California  at  Los  Angeles  is  seeking  a new  Director  for  its  | 
Center  for  African  American  Studies.  Qualified  applicants  should  possess:  (1)  a 
strong  scholarly  research  and  pubiicauon  record,  with  an  emphasis  tn  Afncan 
American  Studies:  (2)  experience  in  the  development  of  interdisciplinary 
research  and  teaching;  (3)  the  ability  to  administer  budgetary,  personnel,  and 
related  processes;  and  t4)  demonstrated  ability  to  obtain  and  manage  extramural 
funding  in  the  form  of  research  grants  and  development  activity  for  the  Center. 
Above  all  we  are  lookine  for  a dynamic  individual  to  provide  intellectual  and 
programmatic  leadership 'for  the  Center.  The  new  Director  would  also  hold  a 
tenured  appointment  in  the  appropriate  department  or  school.  The  anticipated 
starting  date  is  July  l.  1999. 

Established  jn  1969  as  an  Organized  Research  Unit,  the  Center  for  Afncan 
Amencan  Studies  is  committed  to  the  development  of  strong  academic  ,and 
research  programs  m the  field.  The  Center  also  publishes  books  and  monographs, 
provides  administrative  support  to  the  interdepartmental  B.A.  and  M.A.  programs 
in  Afncan  Amencan  Studies,  maintains  a library’,  and  sponsors  special  lectures, 
conferences  and  symposia. 

To  be  assured  full  consideration,  nominations  and  applicauons  should  be  sent  by 
November  1,  1998: 

CAAS  Director  Search  Committee 
do  Ms.  Rene  Dennis,  Coordinator 
Office  of  the  Chancellor 
University  of  California 
3109  Murphy  Hall 
Los  Angeles,  CA  90095-1407 


UCLA  is  an  Equal  Opportune  Employer. 


Faculty  Positions 

in  Experimental  Condensed  Matter  Physics 
DEPARTMENT  OF  PHYSICS 

UNIVERSITY  AT  BUFFALO 
STATE  UNIVERSITY  OF  NEW  YORK 

The  Department  of  Pnvsics  is  seeking  candidates  io  fill  wo  positions  in 
Experimental  Condensed  Matter  Physics  tor  tall  1W  one  at  :ne  senior  level,  and 
the  other  at  the  tenure-track.  Assistant  Protcssor  loci.  Successful  candidates  will 
complement  and  extend  the  ongoing  research  clTorts  in  the  Department  and  in  the 
Center  tor  Advanced  Photonic  and  Electronic  Materials  (CAP EM).  Research 
specialties  ot  particular  interest  are  correlated  electron  svsiems.  mesoscopic 
transport  phenomena,  and  the  electronic  properties  ot  nanostructures.  Substantial 
setup  tunds  and  hiehiv  competitive  salaries  will  be  available.  Relevant  areas  of 
researen  in  the  department  are  optical  and  electronic  properties  of  semiconductors 
and  semiconductor  nanostructures,  quantum  fluids  (finite  systems  and  phase 
transitions)  and  liquid  crystals  (new  phases  and  rwo  dimensional  behavior) 
Collaborative  research  with  other  departments  can  be  pursued  through  CAPEM. 
which  encompasses  2”  Uculrv  from  0 departments  in  Natural  Sciences  and 
Engineering  and  manages  a wide  range  of  staie-ot-thc-art  analytic  and 
characterization  facilities.  The  successtul  candidate  wul  be  expected  to 
estaolish/maintain  a high-profile,  funded  research  program  and  to  teach  at  the 
undergraduate  and  graduate  levels  Further  details  about  the  Department  can  be 
found' at  h«p://www.pby»ia.bafimlo.«iu.  .Applications,  including  curriculum 
vitae  and  the  names  of  at  least  three  references  who  mav  be  solicited  for  letters  of 
recommendation,  should  be  sent  to  Dr.  Bruce  D.  McCombc,  Chair.  Search 
Committee.  Department  of  Physics,  Uniwsity  at  Buffalo,  SUNY,  Buffalo,  NY 
14260.  Tel.  ("16)  645-2389;  FAX  ("16)  645-5994;  e-mail: 

mccombe<?aau. buffalo.edu.  Applications  wiii  be  considered  on  an  on-going  basis 
until  the  positions  arc  filled. 

Women  and  memben  of  other  under-  rep  men  ted  groupt  are  particularly  encouraged  to 
apply.  The  Umi-entty  of  Buffalo  u an  Equal  Opportvmty/Atfirmatwr  Action  employer. 


Vice  Provost  for  Undergraduate 
Education 

Nominations  and  applications  arc  invited  for  the  position  of  Vice 
Provost  for  Undergraduate  Education  at  the  University  of  Vermont. 

The  University  is  seeking  an  individual  with  exceptional  academic 
leadership  skills  and  professional  accomplishment. 

The  Vice  Provost  will  work  with  academic  leadership  to  facilitate 
discussion,  coordination  and  implementation  of  curricular  change 
at  the  University  level. 

• Leading  University-level  curricular  enhancement  activities. 

• Developing  and  implementing  assessment  and  accountability 
measures  for  undergraduate  education. 

• Developing  and  implementing  additional  first-year  experience 

programs. 

• Enhancing  existing  honors  programs. 

• Supporting  and  enhancing  academic  advising  at  the  University 
level. 

In  addition,  the  Vice  Provost  will  administer  faculty  incentive 
programs  and  awards  and  deployment  of  funds  for  cumcular 
innovation:  administer  academic  honesty  policies;  coordinate 
enrollment  management  activities  with  Student  Affairs,  coordinate 
with  the  Vice  Provost  for  Research  and  support  areas;  and 
coordinate  faculty  development  with  the  Chief  Learning  and 
Information  Officer. 

The  University  enrolls  approximately  7.500  students  in  eight 
undergraduate  colleges  and  schools,  in  addition  to  1.100  graduate 
and  380  medical  students  The  one  thousand  outstanding  members 
of  the  faculty  arc  the  foundation  of  a strong  national  reputation  for 
excellence  in  teaching,  research,  and  service.  Located  in 
Burlington.  Vermont's  largest  city  with  40.000  residents,  UYM 
enjoys"  views  of  the  Green  Mountains  to  the  east  and  Lake 
Champlain  and  the  Adirondacks  to  the  west.  Burlington  has  been 
cued  by  national  publications  as  one  of  the  most  desirable  places 
to  live. 

Candidates  for  the  position  should  have  a demonstrated  history  of 
achievement  in  curriculum  innovation,  honors  programs,  first-year 
experience  programs,  exemplary  academic  programs,  and 
academic  advising  programs.  Experience  in  a leadership  role  at  the 
university  level  is  critical.  It  is  expected  that  the  individual  will 
hold  a tenured  faculty  appointment  in  the  appropriate  academic 
department. 

Interested  candidates  should  submit  a statement  of  interest  in  the 
position  and  a complete  curriculum  vitae,  including  the  names, 
addresses  and  telephone  numbers  of  five  references  to: 
Vice  Provost  Search  Committee,  The  University  of 
Vermont,  210  Kalkin  Hall,  Burlington,  VT  05405.  Formal 
review  of  applications  will  begin  on  Oct.  5,  1998.  Applications  will 
be  accepted  until  the  position  is  filled 

The  University  of  Vermont  is  an  equal  opportunity/affirmative 
action  employer  with  a strong  commitment  to  racial , cultural,  and 
ethnic  diversity.  Sominations  of  and  applications  from  women  and 
individuals  from  a broad  spectrum  of  backgrounds  are  encouraged. 


Oakland  University 
Vice  President  for  Academic  Affairs  and  Provost 


Position  and  Duties 

Oakland  Umvcrsny  invites  applications  and  nominations  for  the  position  of  Vice 
President  for  Academic  Affairs  and  Provost.  As  chief  academic  officer  of  the 
university,  the  Vice  President  for  Academic  Affairs  and  Provost  reports  directly  to 
the  President,  provides  leadership  to  the  deans  and  faculty  for  the  quality  and  vitality 
of  instruction,  research,  creative  activities,  and  service  m all  undergraduate  and 
graduate  programs  and  support  areas. 

The  University  and  Location 

Founded  in  1957.  Oakland  University  is  a vital,  growing  doctoral  institution.  With 
an  enrollment  of  approximately  14.500  students.  Oakland  University  offers  70 
undergraduate  and  30  graduate  programs  at  the  master's  and  doctoral  levels.  The 
university  has  six  academic  units  — College  of  Arts  and  Sciences.  School  of 
Business  Adnuru  strati  on.  School  of  Engineering  and  Computer  Science.  School  of 
Education  and  Human  Services.  School  of  Health  Sciences,  and  School  of  Nursing. 
The  university  is  home  to  a professional  theatre,  maintains  an.  art  gallery,  and  runs  a 
conference  center  m a historical  mansion 

Oakland  University  has  a strong  commitment  to  its  four-parr  mission:  teaching, 
research,  service  and  student  development  Located  in  Oakland  County,  one  of  the 
most  vibrant  suburban  areas  in  the  country,  on  1.500  park-hke  acres,  the  university 
is  adjacent  to  the  Oakland  Technology  Park  and  the  Chrysler  Corporation  World 
Headquarters  and  Technology  Center  Oakland  County  is  one  of  the  wealthiest  and 
rapidly  growing  counties  in  the  country,  is  well  known  for  its  diversity  of  culture  and 
quality  of  life  and  is  home  to  over  500  multi-national  corporations. 

The  economic  growth  of  the  region  and  the  development  of  a high  tech  park  adjacent 
io  the  university  campus  provides  the  university  a unique  opportunity  for  expansion. 
The  position  of  Vice  President  for  Academic  Attairs  and  Provost  olfers  an  exciting 
opportunity  for  a person  to  work  with  the  faculty  and  staff  to  capitalize  on  this 
development  by  providing  leadership  to  build  vital  collaborations. 

Qualifications 

Candidates  should  have  a doctoral  degree,  a record  of  teaching,  research,  and  service 
that  will  qualify  them  for  a tenured  appointment  at  the  rank  of  professor  in  an 
academic  unit  of  the  university,  a successful  record  of  administration  at  the  senior 
level,  experience  in  enriching  the  learning  environment  with  technology,  a 
commitment  to  student  success,  experience  in  fundraising,  expertise  in  managing 
significant  financial  resources  and  an  ability  to  foster  an  atmosphere  where  teaching, 
research,  creative  endeavors  and  service  may  flourish  Candidates  must  also  have  a 
demonstrated  commitment  to  promoting  excellence,  achieving  diversity,  collegial 
decision-making  and  to  shared  governance.  Successful  candidates  will  provide 
innovative  and  energetic  leadership  to  the  academic  development  of  the  university. 

Application 


HUNTER  COLLEGE 

OF  THE  CITY  UNIVERSITY  OF  NEW  YORK 


DEAN  OF  THE  DIVISION  OF  THE  SCHOOLS 
OF  THE  HEALTH  PROFESSIONS 


The  Hunter  College  Division  of  the  Schools  of  the  Health  Professions,  the  largest  such  unit  of  The 
City  University  of  New  York,  seeks  a dynamic  and  creative  Dean  to  lead  it  into  the  21  $t  century.  The 
mission  of  the  recently  reorganized  Division  is  to  educate  heailh  professionals  who  can  serve  urban, 
diverse  populalions.  Hunters  students  and  faculty  reflect  the  diversity  of  New  York  City. 

Comprised  of  the  School  of  Health  Sciences  and  the  Hunter-Bellevue  School  of  Nursing,  the  Division 
includes  52  full-time  faculty,  877  undergraduate  and  600  graduate  students.  The  School  of  Nursing 
offers  undergraduate  and  graduate  degrees  in  clinical  specialties  and  primary  care  nurse  practi- 
tioner programs.  Ihe  School  of  Health  Sciences  offers  Bachelors  and/or  Masters  degrees  in 
community  health  education,  nutrition  physical  therapy,  medical  laboratory  sciences,  public  health, 
environmental  and  occupational  health,  and  communication  sciences.  Three  research  and  training 
centers:  the  Center  on  AIDS,  Drugs,  and  Community  Health,  the  Center  for  Occupational  and 
Environment  Health,  and  the  Brookdale  Center  on  Aging  aiso  work  closely  with  the  Division  to  train 
health  professionals,  and  to  conduct  demonstration  protects  and  community-based  research. 

The  Dean  manages  the  budget,  is  responsible  for  strategic  planning,  faculty  recruitment,  develop- 
ment and  evaluation,  student  and  alumni  relations  and  works  with  Faculty  on  curriculum.  The  Dean 
manages  the  two  Schools  and  works  closely  with  each  School  Oirector.  In  addition,  Ihe  Dean  pro- 
vides leadership  for  interdisciplinary  collaboration,  and  works  with  the  Office  of  Institutional 
Advancement  on  fund-raising. 

The  Dean,  who  reports  to  the  Provost,  works  with  other  Deans  and  college  administrators  and  serves 
as  a member  of  the  President’s  Cabinet.  The  Division  of  the  Schools  of  the  Health  Professions  is 
located  ot  ihe  Brookdale  Health  Science  Center  at  425  East  25th  Street. 

QUALIFICATIONS:  Candidates  must  have  an  earned  doctorate  and  a record  of  scholarly  research, 


the  disciplines  offered  in  the  Division  of  the  Schools  of  the  Health  Professions.  Interdisciplinary 
health  experience  is  highly  desirable.  — 

SALARY:  S89, 762-SI  03,000,  Commensurate  with  qualifications 
START  DATE:  July  1,1999. 

SEND  RESUME  TO:  Charles  E.  Haves,  Director  of  Human  Resources,  El  502,  Hunter 
College,  695  Park  Avenue,  New  York,  NY  10021. 
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SAN  MATEO  COUNTY 
COMMUNITY  COLLEGE  DISTRICT 
(Located  on  the  San  Francisco  Bay  Peninsula) 

Readers  of  Hispanic  Outlook!  Please  consider  us  for  your  next 


career  move: 


Applications  should  include  a resume;  the  names,  addresses,  and  telephone  numbers 
of  three  persons  who  may  be  asked  to  provide  a letter  of  reference;  and  a letter  of 
interest  which  includes  a statement  highlighting  the  abilities  and  experiences 
candidates  believe  they  bnng  to  the  position.  Nominations  must  provide  a current 
mailing  address  and  telephone  number  for  the  nominee.  Applications  and 
nominations  should  be  sent  to 


Dr.  Kevin  Murphy,  Chair 

Vice  President  for  Academic  AfTairs 

and  Provost  Search  Committee 

Office  of  the  President 

Oakland  University 

204  Wilson  Hall 

Rochester,  MI  48309*4400 


pakfand 

UNIVERSITY 


Application  review  wtll  begin  October  1 and  \m1!  conunue  until  a successful 
candidate  is  identified 


Oakland  University  ts  an  affirmative  anion,  equal  opportune  emploser  Women. 
people  of  color,  individuals  vuih  disabilities  and  members  of  other  underrepresented 
groups  are  encouraged  to  appl\  Personnel  searches  are  conducted  in  accordance 
with  the  Michigan  Open  Meetings  Act  and  Freedom  of  Information  Act 


Academic  Qpcninp-PuiHlfl*c»  Kfll 

Enginecnng/CIS  Instructor 

ifg-tfacte 

Sept  17 

Music  Instructor 

Oct  5 

(with  emphasis  in  Electronic  Music  and  MIDI  Applications  t 

Computer  Information  Systems  Instructor 

Oct  8 

Computer  Information  Systems  Instructor 

Oct  H 

English  Instructor 

Oct  22 

English  Instructor 

Oct  26 

English  Instructor 

Oct  29 

Mathematics  Instructor 

Jan  29.  1999! 

Foreign  Language  Insrr 

Open  Until  Filled 

Computer  Information  Svstems  Instructor 

Open  Unit!  Filled 

Xon-Academic  Openings; 

Child  Care  Ctr  Head  Teacher 

(3  to  5-yr  kids)  $2505  per  mo 

Open  Until  Filled 

Lead  Groundskeeper  $2545  per  mo 

Open  Until  Filled 

Cosmetology  Aide 

(TWO  Positions!)  $2769  per  mo 

Open  Until  Filled 

Call  us  for  copies  of  individual  job  announcements  and  required  application 
materials  at  (650)  574-6555 Or,  E-mail  at:  green@smcccd.cc.ca. us. 

Our  District  is  an  EEOIADA  employer,  and  we  welcome  you! 


CALIFORNIA  STATE  UNIVERSITY.  STANISLAUS 

Vice  President 

for  Business  and  Finance 

A dynamic  individual  interested  in  providing  vigorous  leadership  at  a 
comprehensive  university  is  being  sought  for  the  position  of  Vice 
President  for  Business  and  Finance  at  California  State  University, 
Stanislaus.  The  position  is  available  January  1.  1999. 

California  State  University,  Stanislaus  is  one  of  23  universities 
comprising  the  California  State  University  system.  The  University 
enrolls  approximately  6,230  students  m its  baccalaureate  and  master’s 
degree  programs  in  the  Liberal  Arts  and  Sciences.  Education,  and 
Business  Administration.  Located  in  Turlock.  California,  a pleasant 
residential  community  (50.900  population)  in  the  Central  Valley,  the 
University  is  close  to  the  Modesto  County  Seat  (182.700  population) 
and  is  within  easy  driving  distance  of  San  Francisco,  Sacramento. 
Fresno,  Yosemite  National  Park,  the  Siena  mountains,  and  Monterey 
Bay. 

RESPONSIBILITIES:  Reporting  directly  to  the  President,  the  Vice 
President  is  the  chief  financial  and  senior  management  officer  and 
advisor  to  the  President  on  the  administrative  support  operations  of  the 
University.  Overall  responsibilities  include  institutional  planning  in 
support  of  the  University’s  strategic  plan;  fiscal  policy  development; 
resource  allocation  analysis;  budget  planning,  management,  and 
reporting;  financial  accounting  and  business  affairs;  payroll;  campus 
facilities  planning  and  plant  operations;  auxiliary'  enterprises;  safety  and 
security;  purchasing;  and  other  university-wide  leadership 
responsibilities  as  assigned  by  the  President.  The  position  also  oversees 
the  University  Auxiliary  Business  Serv  ices  at  the  primary  campus  site 
in  Turlock  and  the  newly  acquired  off-campus  sue  m Stockton. 

Qualifications:  Extensive  senior  level  experience  m a broad 
variety  of  management  areas,  preferably  in  an  institution  of  higher 
education,  and  a proven  record  of  success  in  planning  and  problem 
solving  and  in  managing  a highly  skilled  professional  organization  with 
a diverse  fiscal  structure  are  required  The  ability  to  communicate 
effectively  with  all  university  and  community  constituencies,  to  achieve 
solid  interpersonal  working  relationships,  and  a commitment  to 
diversity  are  essential.  An  understanding  of  and  commitment  to  the 
goals  and  values  of  the  academic  community,  as  evidenced  by 
appropriate  academic  degrees  and  related  experience  are  important.  A 
combination  of  education  and  experience  will  be  considered. 

Application  Procedures:  Rcwew  of  applications  will  start 
September  30.  1998,  and  continue  until  the  position  is  filled.  The 
compensation  package  is  highly  attractive.  Nominations  and 
applications,  along  with  a resume,  three  letters  of  recommendation,  and 
the  names  of  two  additional  references  should  be  sent  ter 

Vice  Presidential  Search-Office  of  the  President 
California  State  University,  Stanislaus 
801  W.  Monte  Vista  Avenue,  LI 65 
Tbrlock,  CA  95382 

Phone:  (209)  667-3201:  Fax  (209)  667-3206 

CSU,  Stanislaus  is  an  Equal  Opportune /Affirmative  Action/Title 
JX/Sectum  503/504  employer.  Qualified  \umten.  minorities,  and 
persons  \ uth  disabilities  are  encouraged  to  apply. 


BMligil 


assistant  dfan 


Amherst  College  invites  applications  and  nominations  tor  an 
Assistant  Dean  ot  Financial  Aid. 

The  Assistant  Dean  will  participate  in  the  review  of  applications  lor 
financial  aid  and  in  determining  ot  awards  for  new  and  returning 
students,  and  will  assist  in  the  general  operation  of  the  Office  ot 
Financial  Aid,  including  performing  federal  Verification 
procedures  and  processing  Federal  Pell  Grants.  A special  emphasis 
ot  the  position  is  on  the  identification  and  recruitment  ol  financial 
aid  applicants  through  information  sessions  conducted  for 
prospective  students  and  their  families  in  the  Office  of  Admission, 
as  well  as  interviews,  correspondence,  and  other  individual  contracts. 
Applicants  should  have  two  or  more  years  experience  in  financial  aid 
work  or  a related  area  of  higher  education  administration.  A 
Bachelor's  Degree  is  required;"  a Master's  Degree  is  preferred. 
Applicants  should  he  especially  aware  of  and  sensitive  to  the  needs 
of  students  from  economically  disadvantaged  and  minority 
backgrounds. 

Amherst  College  is  an  independent  liberal  arts  college  with 
approximately  1 .650  students.  Located  in  Western  Massachusetts, 
the  Collette  participates  tn  Five  Colleges  consortium  with  nearby 
Hampshire,  Mount  Holyoke,  and  Smith  Colleges,  and  the 
University  of  Massachusetts. 

Letters  of  nomination  and  application  w’ith  a current  resume  and  the 
names  of  three  references  should  be  sent  to:  Office  of  Human 
Resources,  Box  2204,  Amherst  College,  Amherst,  MA  01002-5000. 
Letters  received  by  Friday.  October  15,  1998  will  be  assured  of 
consideration. 

AmherM  Collect  o an  Equal  Oppaiiunio/Afttmiame  Action  employer 
anJ  trnt  nurtiKC'  women.  ntmonnr\  and  disabled  perums  tn  appb. 


ASSISTANT  PROFESSOE 

Cognitive  Neuroscience 

• The  University  of  Massachusetts  Boston  is  seeking  i 
fill  the  position  of  Assistant  Professor  of  Psycholog 
This  is  a tenure-track  position  in  experimental  cogniti' 
neuroscience,  to  begin  Fall  of  1999  semester.  Doctora 
in  Psychology  is  required.  Postdoctoral  experience  wi 
a research  background  in  imaging  techniques  strong 
preferred.  Responsibilities  include  an  actixe  rescan 
program  and  teaching  at  both  the  graduate  ai 
undergraduate  level.  We  arc  a dynamic  department,  wi 
an  APA  accredited  doctoral  program  in  clinical  psxchokn 
excellent  laboratory  facilities  and  associations  wi 
other  local  research  and  medical  institutions, 
candidate's  application  should  include  a description 
research  and  teaching  experience,  curriculum  vit; 
pre-reprints,  and  three  letters  ot  recommendation.  T 
search  committee  will  begin  reviewing  applications 
mid  October.  I99K  with  the  intention  of  bringing  finah 
for  interviews  in  November  and  December.  Please  se 
materials  to  Dr,  Helen  Tager-FIusberg,  Ch£ 
Faculty  Search  Committee,  Psychology  Departme 
University  of  Massachusetts  Boston,  100  Morris: 
Blvd.,  Boston,  MA  02125-3393.  You  can  also  Fi 
your  materials  to  617-287-6336.  An  Alfirmat 
Acton,  Equal  Opportunity.  Title  IX  employer. 


mi 


i '.alifomia  State  University,  Long  Beach 

Director 

Administrative  Computing  Services 

Salary  Commexuuratc  with  Experience  and 
Qualification* 

Qualifications:  Bachelors  degree  in 

busincss/cducation  administration  or  related 
field  required.  Ten  years  of  progressive 
responsible  experience;  demonstrated  potential 
to  independently  direct  all  areas  ol 
Administrative  Computing  Services;  strong 
communication  and  writing  skills;  ability  to 
interact  with  all  levels  of  the  organization;  and 
ability  to  work  effectively  with  an  ethnically  and 
culturally  diverse  campus  community.  Review  of 
applicants  begins  October  1,  1998,  and  will 
continue  until  the  position  is  filled.  Candidates 
must  submit  a letter  of  interest  addressing  the 
qualifications,  a resume,  and  names,  addresses 
and  telephone  numbers  of  three  professional 
references. 

Please  refer  to  job  number  092  when  applying. 
California  State  University,  Long  Beach 
Staff  Personnel  Services,  Room  SSA-335 
1250  Bellflower  Boulevard 
Long  Beach,  CA  90840-0121 
For  more  info:  http://www.csulb.edu 

AAJEOE 


©UNIVERSITY  OF 

FLORIDA 

Institute  of  Food  and  Agricultural  Sciences 


DEAN,  COLLEGE  OF  AGRICULTURE/DEAN  FOR  ACADEMIC  PROGRAMS 

The  University  of  Florida  is  * Uni-Grant  University  and  member  of  the  Association  of  American  Universities. 

Of  the  42,000  students  enrolled  at  UF,  3M9  art  enrolled  in  the  College  of  Agriculture. 

RiSPONSniUTlKS:  Under  the  administrative  direction  of  the  Vice  President  for  Agriculture  and  Natural  Resources,  the  Dean  of  ihe  College  ! 
of  Agriculture  administers  and  provides  leadership  for  all  phases  of  the  graduate  and  undergraduate  academic  programs  of  the  Insmute  of 
Food  and  Agricultural  Sciences  (IFAS).  Programs  originate  from  20  departments.  1 3 Research  and  Education  Centers,  and  the  School  of  Forest 
Resources  and  Conservation. 

Qmffl cations:  The  successful  candidate  will; 

• Present  an  earned  doctorate  in  a held  relevant  to  the  position  and  he  qualified  for  an  appointment  atthe  rank  of  full  professor 
in  one  of  the  IFAS  departments. 

• Demonstrate  a dedication  to  excellence  in  teaching. 

• Possess  experience  in  budget  and  personnel  management,  program  development,  strategic  planning,  and  faculty/student 
recruitment  is  highly  desirable.  Superb  interpersonal  skills  and  the  ability  to  work  with  academic  colleagues,  and  with  public, 
private  and  governmental  groups  is  expected. 

• Experience  at  a Land-Grant  University  is  desired 

Af  f LlCATIONS:  Applications,  nominations  and  three  letters  of  reference  should  be  submitted  to 

Dr.  Larry  R.  Arrington 
U.F..  P.0.  Box  110180 
Gainesville.  FL  32611-0180 
PH.:  (352)  392-1971.  FAX:  (352)  392-6932 
EMAIL:  lra®gnv.lfas.ufl.edu 

Application  deadline  is  October  5. 1998.  Those  tcishing  to  nominate  candidates  should  do  so  by  September  14, 1998.  &>men 
and  minorities  art  encouraged  to  apply.  IT  is  an  AA/EA/FEO  employer.  The  University  of  Florida  is  an  equal  opportunity, 
equal  access,  affirmative  action  employer.  Ihe  “government  in  the  sunshine^  laics  of  Florida  require  that  all  documents 
relating  to  the  search  process,  including  letters  of  application/nomination  and  reference,  be  ataiiable  for  public 


LITERATURE 

TENURE-TRACK  ASSOCIATE 
OR  ASSISTANT  PROFESSOR 

We  are  iooking  for  an  Associate  or  Assistant  Professor  to 
teach  introductory,  upper  level,  honots  and  graduate 
courses.  We  are  seeking  an  Americanist  to  teach  U.S. 
multicultural  literature  with  a specialty  in  any  ol  the 
following:  African-Amencan.  Asian- Amencan.  Latino,  or  ethnic 
literature.  PhD.,  teaching  experience  and  publications 
related  to  teaching  area  required. 

Applications  must  be  received  by  December  b_1998. 
Send  letter  of  application,  vitae,  and  letters  of  reference  to: 
Professor  John  Skoyle*,  Writing,  Uiwature  and  Pttf  ahing 
Department,  Emerson  College,  100  Beacon  Street 
Boston,  MA  02116.  Emerson  Cotege  is  an  Equal  Ocportinty 
Aflrmatve  Action  employer,  focused  on  workforce  dversrty. 

EMERSON 


ars TFWrrsr 


Vice-President  Student  Life 

Pacific  Lutheran  University  is  seeking  a 
Vice  President  for  Student  Life. 
Qualifications  include:  Ph.D.  or  equivalent 
degree;  leadership  in  similar  areas  at  college 
and/or  related  setting;  strength  in  areas  of 
student  development;  experience  with 
student  services;  and  a collegial  leadership 
style.  Screening  begins  October  16.  PLU 
website:  http://www.plu.edu 

VP  Student  Life  Search  Committee 
President’s  Office 
Pacific  Lutheran  University 
Tacoma,  WA  98447-0003 


DAVIDSON  COLLEGE 

Vice  President  for  Academic  Affairs 
& Dean  of  the  Faculty 

Davidson  College,  located  near  Charlotte.  Nonh  Carolina,  invites  nominations  and  applications  for  the  position  ot  Vice 
President  for  Academic  Affairs  tVPAA)  and  Dean  ol  the  Faculty 

Founded  bv  Presbvicnans  in  1337,  Davidson  College  is  a highly  selective,  private,  liberal  arts  college  with  1.625 
undergraduate  students  and  140  full-time  faculty.  As  the  College  s chief  academic  officer,  the  VPAA  and  Dean  ot  the 
Faculty  reports  directly  to  the  President  and  is  charged  with  bringing  vision,  coherence,  and  leadership  to  its  entire 
academic  enterprise. 

The  VPAA  and  Dean  of  the  Faculty  oversees  planning,  development,  and  evaluation  relating  to  all  academic  departments 
and  programs  of  the  College,  including  the  Library,  the  Dean  Rusk  Program  in  International  Studies,  and  the  Center  for 
Interdisciplinary  Studies  The  VPAA  and  Dean  of  the  Faculty  also  represents  the  interests  of  the  Faculty  to  the  Trustees 
and  to  all  other  college  constituencies  For  more  information  about  the  College,  please  refer  to  its  web  site  at 
www  davidson  edu 

Candidates  should  have  a distinguished  record  ot  achievement  in  teaching,  scholarship  and  educational  policy-making 
that  will  qualify  them  to  lead  a faculty  strongly  committed  to  excellence  in  liberal  arts  education 

The  anticipated  appointment  date  is  July  1.  1999 

The  Search  Committee  will  begin  us  screening  pro*  *dures  in  late  September  and  continue  until  the  position  is  filled 
Please  address  nominations,  inquiries  and  applications  to  the  chair  ot  the  search  committee  All  inquiries  will  be 
maintained  confidentially 

Professor  David  Martin, 

Chair,  VPAA  Search  Committee 
Davidson  College 
P.O.  Box  1719 

Davidson,  NC  28036  vMMCv 

Email:  DaMartin@davidson.edu  ^ 

Davidson  College  ts  an  Equal  Opportunity  Employer 
The  search  < ommittce  encourages  women,  minorities  and  individuals  with  disabilities  to  apply 


^Montgomery  College 

Germantown  Campus 


dean  of  student  development 

Montgomery  College,  a multi-campus  community  college  committed  to  escellencem  teaching  and  to ' 
is  seeking  Applications  and  nominations  tor  the  pos.uon  of  Dean  of  Student  Development  tot  l t 
I ounpuj  Located  in  the  most  populous,  racially  diverse,  and  fastest  growing  county  in  the  state  of  Maryland,  the 
i Site  is  challenged  to  provide  instructional  programs  to  meet  the  diverse  and  changing  educational,  social. 

! economic,  and  cultural  needs  of  its  community  The  Germantown  Campus  is  located  in  an  area  o , S - 
I County  that  is  known  as  die  "High  Tech  Comdor"  and  the  campus  draws  students  tom  both  the  local  hign  schcrolsas 
| well  as  local  businesses.  The  campus  has  a student  enrollment  of  approximately  4.000  students  of  varied  ethnic 
! backgrounds  and  many  different  language  groups. 

i 'rua.  Student  Development  Dean  reports  to  the  Campus  Provost  and  provides  leadership  for  the  faculty  and  siatt  in  the 
! areas  of  CoumelinglAervices  to  students  with  Disabilities.  Siudent  Activities.  Athletics.  Academic  Advising,  as  we.l 
| as  the  Career  and  Transfer  Center  and  the  Assessment  Center.  The  qualities  and  abilities  we  are  seeking  include. 

1 strong  leadership  and  human  relations  skills 

<§)  sensitivity  to  the  needs  of  & culturally  diverse  community 
| ® demonstrated  skills  in  collaboration,  consensus  building  and  communication 

1 ® understanding  of  and  commitment  to  a Student  Success  Philosophy 

(§)  background  in  Student/ Adult  Development  theories  and  practices 
||  ^ strong  managerial,  supervisory'  and  administrative  skills 
& $)  budgeting  experience 

it  ® demonstrated  ability  to  plan  and  implement  a comprehensive  student  development  program 

Candidates  must  have  a Master's  Degree  in  Counseling.  Sludem  Personnel  or  a related  field  A Doctorate  is  pteteiTed 
I In  addition,  progressively  responsible  experience  in  teaching,  counseling  and  management  in  community  allege 
A Student  Development  operations  is  preferred 

.*  The  salary  range  ts  S62.670-S97.365  per  sear,  with  a starring  salary  fatting  wtthm  the  first  half  of  the  range.  The 
A College  offers  cxcellen.  fnnge  benefits  Applications  for  vacancy  #1025  can  be  obtained  by  calling  our  24-hour 
I job  line  at  (301)  279-5374.  or  by  coming  to  the  Office  of  Human  Resources.  Montgomery  College,  900 
I Hungerford  Drive.  Suite  130.  Rockville.  Maryland  20850.  The  appbeatton  deadline  is  Sepiember  25.  1998 

I Montgomery  College  is  on  EO/AA/Title  IX  employer 


_ DEAN  OF  STUDIES 
AND  STUDENT  LIFE 


Sarah  Lawrence  College  seeks  a new  Dean  of  Studies  and  Student  Life.  Reporting  to  the 
President,  the  Dean  is  responsible  for  administering  academic  policy  and  lor  overseeing 
the  residential  life  ol  approximately  one  thousand  undergraduates.  The  College  places 
special  emphasis  on  individualized  study.  The  Dean  ot  Studies  is  assisted  by  two  Associate 
Deans  who  focus  on  academic  affairs,  supplementing  the  role  of  faculty  dons  who  teach 
and  ad\  iso  students.  Offices  reporting  to  the  Dean  of  Studies  and  Student  Lite  include 
Student  Affairs.  Multicultural  Affairs.  Career  Counseling,  Community  Service,  and  the 
Writing  Coordinator.  The  Dean  ol  Studies  also  works  with  the  heads  of  graduate  programs 
and  continuing  education. 

The  Dean  of  Studies  and  Student  Life  works  closely  with  the  Dean  of  College  and  with 
i.icullv  ami  students  on  all  aspects  ot' college  mb.  ranging  from  polio  implementation  to 
individual  counseling.  Academic  excellence,  effective  interpersonal  skills  and  commitment 
to  diversity-  arc  essential.  Teaching  and  administrative  experience  are  required  with 
Ph.D.  pret erred. 

Sarah  Lawrence  College  continues  its  mission  as  a progressive  liberal  arts  college  with  a 
strong  tradition  in  the  creative  arts  Please  send  curnciJum  vitae  by  October  15.  199H  to: 
Search  Committee  for  Dean  of  Studies  and  Student  Life,  do  Ms.  Sheryl  Leone. 

Sarah  Lawrence  College 

One  Meadway  — 

Bronxville . New  York  10708  — 

\ttmn  hmicrit  4 C iv  m/Mii / oppm  lum/v  t nipiou  i 

W.muii .. t.a  imui-m/i,''  n't'  r«i  ouhtvetl  to  iit>pi\ 


Student  Services 
Positions  Available 
Immediately 


Student 


Responsible  for  leadership,  development, 
coordination  and  administration  of  crog'ams  ana 
services  m Counseling,  Soeaaiizea  Settees  ana 
Student  Life  Poston  reports  to  the  Vice  President 
of  Student  Services 

Reauirea  Qualifications 

Masters*  degree  m Counseling,  Psychology. 
Student  Personnel  Services,  Higher  Education,  or 
Behavioral  Sciences.  Minimum  5 years  m conege 
administration  ana/cr  student  development 
programs  Demonstrated  ability  in  working  witn 
non-traoitionai  ana  special  student  populations 
and  working  effectively  with  faculty  and  start, 
preferably  in  a comprehensive  community 
college  setting 


Responsible  for  management  and  supervision  or  the 
Student  Lite  Program  ana  the  Stuaent  Center 
Position  reports  to  the  Director  of  Student 
Development 

Reauirea  Qualifications 

Masters  aeqree  >n  Student  Personnel  Services, 
Higher  Education,  or  related  field,  minimum  5 
years  experience  m a college  setting  m student 
center  management  and/or  student  activities, 
.nciuamg  at  least  three  years  of  increasing 
administrative  responsioihty  Excellent  human 
relations  skins  !^iowiedge  of  Student 
Development  theory  and  practice  as  :t  rentes  to 
traditional  ana  non-uad  moral  college  student 
populations  Abil  ty  to  work  ever.-ngs  ana 
weekenas  as  needed 
Salary  commensurate  with  credentials  and 
experience  P ease  suomc  resume  and  names  c 
three  references  Search.  Comm. nee  w-i  oeg  n 
aopi'cant  rev  ew  on  v/10-98 

/ Department  oi 

L ^ Human  Resources 


California  State  University,  Dominguez  Hil 
Division  of  Student  Affairs 
.Associate  Vice  President  for  Student  Life 
and  Director  of  the  Loker  Student  Union 
Application  Deadline:  October  9,  1998 
Starting  Date:  Spring  1999 

For  a copv  of  the  position  announcement  and 
application  details,  call  (3101  243-3784 


THE  HISPANIC  OUTLOOl 
IN 

HIGHER  EDUCATION 


DCICT  rnov  AA/All  ARI  c 


BRYN  MAWR  COLLEGE 


Executive  Director  Alumnae  Association 

The  Alumnae  Association  of  Bryn  Mawr  College  is  seeking  an  Executive 
Director.  Bryn  Mawr  is  a selective  and  diverse  libera!  arts  college  for  women 
with  1.200  students  in  the  Undergraduate  College  and  500  students  in  : 
coeducauonal  graduate  programs  in  Arts  and  Sciences  and  Social  Work  and 
Social  Research.  Bryn  Mawr  has  approximately  15.000  undergraduate  alumnae 
and  6.000  graduate  alumni 

As  the  day-to-day  leader  of  the  independently  incorporated  Alumnae 
Association,  the  Execuuvc  Director  develops,  implements  and  facilitates 
creative  programs  for  alumnae/i  to  help  them  maintain  their  ties  to  the  College 
and  to  each  other.  The  Executive  Director  works  closely  with  the  Board  of  the 
Alumnae  Association  and  with  other  alumnae/i  volunteers.  The  Executive 
Director  supervises  a staff  of  nine  and  serves  as  a senior  administrator  of  the 
College. 

Principal  qualifications  include  the  ability  to  provide  strategic  direction; 
analytic  and  organizational  skills;  an  ability  to  communicate  effectively  and 
relate  well  to  alumnae/i  with  diverse  perspecuves;  and  the  ability  to  manage 
both  people  and  administrative  operations  and  to  work  col laboratively  in  a team 
environment  The  Executive  Director  must  have  a bachelor's  degree  or  higher, 
and  be  willing  to  travel  and  to  work  on  some  evenings  and  weekends. 

A review  of  applications  will  begin  September  25  and  continue  until  the 
position  is  filled.  The  College  offers  a comprehensive  benefits  program  and  a 
compcunve  starting  salary.  A resume,  cover  letter  and  contact  information  for 
no  less  than  three  professional  references  should  be  sent  to  Chair.  Executive 
Director  Search  Committee,  Bryn  Mawr  College.  Pagoda,  101  North 
Merion  Avenue,  Bryn  Mawr,  PA  19010. 


Br\n  Mawr  College  is  an  Atfirmatne  Aituw.  Equal  Opportunity  Employer 


1998-99  History  Search 
Announcement 


Field  and  rank  open.  Three  (3)  to  five  (5)  full-time  (9- 
month)  positions;  tenured  or  tenure-track;  begin 
September  1999.  Salaries  competitive;  rank  is  based  on 
quahfications/experience,  and  is  consistent  with  collegiate 
and  university  policy.  Special  interest  in  junior  scholars 
with  demonstrated  excellence  in  research  and  teaching 
and  in  mid-career  colleagues  with  established  reputations 
as  innovative  and  exciting  scholars  and  teachers  who  will 
complement  the  Department's  existing  strengths  or  help 
to  build  new  ones.  Candidates  should  be  grounded  in  a 
specific  field  and  be  inclined  toward  comparative, 
thematic,  and  methodological  dialogue.  A Ph.D.  in  history 
must  be  in  hand  before  start  of  appointment. 
Responsibilities  include  actively  pursuing  a research 
agenda,  graduate  and  undergraduate  teaching,  and 
service.  Send  letter  of  application,  curriculum  vitae,  and 
list  of  at  least  3 references  to:  Professor  Kinley  Brauer, 
Chair,  Department  of  History,  614  Social  Sciences  Building, 
University  of  Minnesota,  Minneapolis,  MN  55455.  After 
initial  screening,  which  begins  October  9,  1998,  additional 
materials  will  be  requested.  Search  is  open  until  filled. 

The  University  of  Minnesota  is  an  equal  opportunity 
educator  and  employer. 
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The  ONE  magazine  for  news  and  coverage  of 
minority  issues  affecting  Higher  Education! 

• For  information  you  can  count  on  to  keep  you 

M §&  informed  on  what  Hispanics  are  doing  in  Higher 
Education  todtjy ! Subscribe  at  the  Special  annua! 
rate  of  . 

m/n  $29.95 
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COM  PAN  V /INSTITUTION 


ADDRESS 


3 My  check  is  enclosed  Purchase  Order# 


3 Credit  Card  3 


SIGNATURE 


BILLING  ADDRESS 


University  of  California,  Davis 

The  University  of  California,  Davis  invites  applications  and 
nominations  for  the  position  of  Dean  of  the  Division  of  Humanities, 
Arts,  and  Cultural  Studies.  The  Division  is  one  of  three  within  the 
College  of  Letters  and  Science  and  has  150  full  time  faculty,  1,700 
undergraduate  students  in  28  majors,  and  a graduate  student  j 
enrollment  of  approximately  230.  The  Division  is  composed  of  24 
departments  and  programs  as  follows:  English,  fine  arts  (Art  Studio, 

Art  History,  Theatre  and  Dance,  Music),  ethnic  and  cultural  studies 
(Native  American  Studies,  African  American  and  African  Studies, 
Chicana/Chicano  Studies,  East  Asian  Languages  and  Cultures, 
American  Studies,  Women's  Studies),  languages  and  literatures 
(German  and  Russian,  Spanish  and  Classics,  East  Asian  Studies, 
French  and  Italian,  Comparative  Literature),  and  programs  in 
Humanities,  Critical  Theory  Religious  Studies,  Medieval  Studies, 
Nature  and  Culture.  The  Division  also  houses  the  Humanities 
Institute. 

The  Dean  is  the  chief  academic  and  administrative  officer  of  the 
Division,  with  responsibility  for  the  academic  leadership  of  the 
Division  and  the  management  of  its  resources  including  faculty  and 
staff,  physical  facilities,  and  budget.  Tne  Dean  participates  in 
campus-wide  policy  development  through  membership  on  the 
Council  of  Deans  and  Vice  Chancellors.  Together  with  the  Deans  of 
the  two  other  divisions  within  the  Coliege  of  Letters  and  Science-the 
Division  of  Mathematical  and  Physical  Sciences  and  the  Division  of 
Social  Sdences-the  Dean  shares  responsibility  for  the  development 
activities  of  the  College  as  well  as  student  advising  and  operation  of 
the  College's  central  administrative  functions. 

We  seek  candidates  with  a deep  commitment  to  academic 
excellence  who  can  lead  the  Division  and  the  College  in  its 
continuing  development.  Qualifications  include  a distinguished 
record  of  teaching,  research,  and  service  appropriate  tor 
appointment  as  Professor  m the  Division:  demonstrated  ability  for 
creative  leadership  and  management;  and  the  energy  and  vigor  to 
| translate  ideas  into  action  The  University  of  California,  Davis,  has 
a strong  institutional  commitment  to  the  achievement  of  diversity 
among  its  faculty,  staff,  and  students  and  seeks  an  individual  who 
shares  that  commitment 

Salary’  will  be  commensurate  with  experience  and  qualifications 
The  starting  dale  will  be  Julv  1, 1W,  or  as  negotiated 

Review  of  candidates  will  begin  November  9,  1998.  The  position 
will  remain  open  until  filled  Nominations  and  applications  should 
be  addressed  to 

Larry  N.  Vanderhoef,  Chancellor 
Office  of  the  Chancellor 
University  of  California,  Davis 
One  Shields  Avenue 
Davis,  CA  95616-8558 

UCDAVIS  


is  an  affirmative  actum /equal  opportunity*  employer 


Did  you  know  that... 

QutJook_  is  now  fully  ind«x»d  and 

available  for  research  and  reference  in  eiectronk  format  on 
cduqm  in  Ethnic  NewsWatch,  a full  text  general  reference 
database  of  the  publications  of  the  ethnic,  minority  and  native 
P"“'  dating  bock  Jo  1990?  /’“V  ,4-1  ,-v  ,-v  I y 
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Wi*  < 


^ /iW  k-CHE!?  EDuCMIC 
is  one  of  more  than  1 80  newspapers, 
magazines  and  journals  reflecting 
the  ethnic,  minonry  and  native 
press  (African  American. 
Caribbean.  Arab  and  Middle 
Eastern.  Asian  American. 
European/Eastem  European 
Hispanic.  Jewish.  Nauve  American 
and  Multi-Ethnic)  that  arc  now  par. 
of  the  Ethnic  NewsWatch  database. 


For  the  first  tima.,. 

Ethnic  NewsWatch  gives  you  fast  and  easy  electronic  access  to  more  than  270.000  com- 
plete articles,  editorials,  columns,  book,  movie,  and  theater  reviews  (and  more)  reflecunF 
the  ethnic  diversity  of  America.  And.  with  Ethnic  NewsWatch  you  have  news,  culture 
and  history  wnh  the  other  side  of  the  stones 

Now  Ethnic  NewsWatch  ts  available  in  acadenuc.  public,  school  and  government 
libraries  nationwide. 

Ask  for  2:1(1  Ethnic  New,Watch  on  Cltrom  at  your  pubhw 

hbrarv  as  well  as  local  high  school  and  public  libraries 

For  more  information,  contact 

Softline  Information,  Inc.  , 

20  Summer  Street.  Sumlord.  CT  06901  • (800)524-7922  * Fax  (203)  975-8J47 


March. 2-0  23'.  • /. 

1^99  National.  Conference'  ""  • 

on  Higher  Education  .,.y 
Wa  shin  gton  .DC 


...  ^g^ssg^i 


; To  reserve  exhibit  space  or  receive'  , \ 

additional  information' about  exhibiting,  . . 

•sponsoring,  or  attending  te  1999 
National  Conference,  please  contact;  . . 

AWE.;  • _ ' O 

1 Dupont  Circle.  Suite  s60  ■ : 

. Washington,  DC  20036 
. fax:  202/293-0073  * ..  •>/•;•;:>  ■ 

e-mail:  exhibits  $aahe:org  : . 
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California  State  University  Long  Beach 

Tenure-Track  Faculty  Positions,  1999-2000 

Arts 

▲ Art:  • Ail  History/ Asian:  • Drawing/  Painting  - Figurative;  • Ceramics; 

• Graphic  Design 

▲ Design:  • Industrial 

▲ Music:  • Music  Educucation  • World'Popular  Music 

Business  Administration 

▲ Accountancy 

A Finance,  Real  Estate.  & Law  - 2 posttions 

▲ Information  Systems  - 5 positions 

▲ ManagcmenL'Human  Relations  Mgnit. 

▲ Marketing 

Education  | 

▲ Educ.  Psych..  Admin..  & Counseling:  © Counseling;  • Library  Media  & 

Instr.  Technology;  * Special  Education;  » Technology-based  Learning 

▲ Teacher  Education:  * Chair,  • Asian/Pacific  Bilingual  Educ.;  • Early 
Childhood  Educ./  Language  Arts;  • Educ.  Language  Dev.  (joint  with 
Linguistics);  • Reading  Methods/  Alternative  Certification  Program 

Health  & Human  Services 

A Communicative  Disorders:  ♦ Chair* Speech  Pathology 

▲ Criminal  Justice:  • Criminology,  Criminal  Justice,  or  related  field 

▲ Familv  & Consumer  Sciences:  • Apparel  Design  Sc  Merchandising 

▲ Health  Science:  • Health  Education.  Health  Promotion,  or  Community 
Health 

▲ Kinesiology  Sc  Physical  Education:  © Fitness 

▲ Nursing:  * Adult/Gerialric 

A Physical  Therapy:  • Musculoskeletal.  Orthopedic 
A Public  Policv  Sc  Admin.:  • General  Public  Admin.  (Financial  Mgmt.) 

A Recreation  Sc  leisure  Studies:  • Therapeutic  Recreation 
A Social  Work:  • General  Social  Work 

Liberal  Arts 

A Asian  & Asian- American  Studies 

A Communic.  Studies  • Interpersonal  Communication  Sc  Conllivt  Mediation 
& Negotiation 

A Economics.  • Macroeconomics 

A English:  • Rhetoric  Sc  Composition  • English  Education  (joint  with 
Liberal  Studies) 

A Geography:  • GIS  'Climatology 
A 1 listers-  • Medieval 

A Human  Develop.:  • Sociocultural  Development 
A Journalism  • Public  Relations 
A Philosophy  • Applied  Ethics 
A Political  Science:  ♦ American  Politics 
A Psychology  • learning 

A Religious  Studies:  • Religions  of  Southeast  Asia 
A Romance.  German.  & Russian  1-anguages:  • Italian;  • francophone 
Literature  Arabic 

Natural  Sciences  & Mathematics 

A Biological  Sciences:  • Immunology.  • Insect  Biology,  ♦ General  Micro* 
biology  Marine  Microbiology 
A Chemistry  Sc  Biochemistry  • Analytic  Chemistry 
A Mathematics.  • Numerical  AnaKsis 

A Phvsics  Sc  Astronomy  • Computational  Aiulvsis.  • Condensed  Matter 

University  Library 

Librarians:  ♦ Psvchology  Communication.  * I annlv  Si.  Consumer  Sciences 

All  positions  aie  open  until  filled.  ConLiG  tJic  appropriate  Department  for 
detailed  information  at  CSl’l.B,  1 230  Bellilowcr  lllvd . la>ng  Beach,  CA 
90840.(362)9X3-4111  VTDD. 

In  a ddilion  to  meeting  fully  its  obligations  of  nondiscrimination  under 
federal  and  state  laws.  CSl'lJi  is  commuted  to  creating  a community  in 
wmch  a diverge  population  can  live,  and  ul/A',  ,n  an  atmosphere  o)  toler- 
ance. civil, n\  und  respect  for  the  rights  and  sensibilities  of  each  indivi- 
dual. h ,th,;ut  regard  ta  economic  status,  t thn  • luu-kyround.  political 
\:e*s.  sexuai  orientation,  or  other  personal  characteristics  or  nettels. 

\AKFO TITLE  IX  \D  \ 1 MPl  OVER 


UNIVERS1DAD  COMPLUTENSE 


SCHOLARSHIP  PROGRAM  FOR 
HIGH  SCHOOL,  COLLEGE 
STUDENTS  & TEACHERS 


Four  weeks  of  intensive  Spanish  lan- 
guage study  from  mid  July  to  mid 
August,  1 999. 

Includes:  Round  trip  airfare,  three 
meals  a day,  room  accommodations 
■instruction,  and  daily  activities  al 
Colegio  Mayor  Nebrija  of  Universidac 
Complutense. 

For  information  Write  or  Fax 
your  request  to: 

Center  for 
International  Studies 
42-32  DeBruin  Drive 
P.O.Box  45 1 

Fair  Lawn,  N.J.  074 1 0-045 1 

Tel.:  (201)587-1260 
Fax:  (201)  368-0433 
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“Hispanic  CWienges  in  lie  2ist  Century 
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■ V«lV  of  Colleges  and  Universities 

Phone:  210-692-3805  mn-.hacu2000.ore  Fax:  210-692-0823 
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FREE  SBILL10N  SCHOLARSHIP  SEARCH  FREE.  EAST  TO  USE  COllECE  SEARCH  ENGINE 

with  ONLINE  ALLPICAT10NS  to  the  world’s  LEADING  COLLEGES  AND  UNIVERSITIES 

INCLUDING  THE  WORLD'S  FIRST  3-0  VRML  CAMPUS  TOUR 

Awesome  j http://www.collegenet.com 
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To  place  your  admissions  application  on  the  Web  in  front  ol 
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^O.V*)73-5222  or  patnekt?  colIceenct.com 
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Community  College  District 

GCCCD,  lo Cited  in  the  city  of  El  Cajon,  and  the  county  of  San  Diego,  is  accepting 
applications  for: 

Grossmont  College  President 

The  Grossmont  College  President,  under  the  direction  or  the  Chancellor,  leads,  directs 
and  supervises  the  College,  and  administers  programs  and  operations  in  compliance  with 
various  rules,  regulations,  policies  and  legal  requirements.  Grossmont  College  is  seeking  a 
visionary  educational  leader  who  has  been  successful  in:  a leadership  position  in  an 
institution  of  higher  education  (community  coilcgc  experience  preferred);  dealing  with 
fiscal  responsibilities-,  planning  and  research  activities;  a shared  governance  setting; 
working  with  student  groups;  promoting  diversity;  working  with  the  community  and 
community  groups. 

The  Search  Committee  will  review  application  materials  beginning  November  8.  1998. 
For  more  information  and/or  a brochure  describing  the  College,  the  position 
requirements,  and  the  application  process,  please  contact. 

Dr.  John  D.  Randall 
Grossmont  College  President  (Interim) 

8800  Grossmont  College  Drive 
El  Cajon,  CA  92020-1799 
(619)  644-7100  or  fax  (619)  644-7960 

e-mail:  jack_randsdl0gcccd.cc.ca. us 
Visit  our  web  site  at:  http://www-admin.gcccd.cc.ca.us 

An  Equal  Opportunity/Affirmative  Action  Employer ; 


Postdoctoral  Fellowships  in  the  Radiation  Sciences 

Department  of  Environmental  and  Occupational  Health,  Graduate  School 
of  Public  Health,  University  of  Pittsburgh 

The  University  of  Pittsburgh  has  been  designated  as  a unique  academic 
"Center  of  Excellence"  to  provide  Postdoctoral  Fellowships  for  research  and 
study  in  the  Radiation  Sciences.  The  goal  of  this  training  Program,  supported 
by  the  US.  Department  of  Energy,  is  to  replenish  the  national  pool  of 
doctoral-level,  multidisciplinary  radiation  scientists  in  governmental, 
academic  and  industrial  research  positions  focused  on  the  health  effects  from 
ionizing  radiation  exposure. 

The  Program  offers  a two  year  sequence  including  course  work,  laboratory 
rotations,  coUoquia  and  seminars,  a radiation  epidemiology  workshop  and 
one  year  of  field  experience  at  domestic  or  foreign  sites  of  interest  to  the 
Department  of  Energy.  Areas  of  concentration  include:  radiation 
epidemiology  and  biostatistics;  health  physics  and  radiobiology;  biological 
dosimetry,  biomarker  development  and  application;  and  occupational 
medicine. 

Applicants  should  have  a recent  doctoral  degree  (Ph.D.,  M.D.,  D.Sc,  Dr.  P.H.) 
in  the  natural  or  health-related  sciences.  M.D.s  may  integrate  Program 
training  with  a departmental  Occupational  Medicine  Residency.  A 
University-supported  third  year  may  be  arranged  if  necessary’-  A stipend  of 
$33300  for  the  first  year.  $36,000  for  the  second  year,  research  expenses, 
health  insurance  and  annual  travel  allowances  to  and  from  the  research  sites 
are  provided.  Fellows  must  be  U.S.  citizens  or  permanent  residents. 

For  additional  information  or  application  materials,  contact:  Niel  Wald, 
M.D.,  Program  Director,  A744  Crabtree  Hall,  Graduate  School  of  Public 
Health,  130  Desoto  Street,  Pittsburgh,  PA  15261;  or  telephone  (412)  624-3155, 
fax  (412)  624-3040.  Or  e-mail  wald@vms.cis.pitt.edu. 

The  University  of  Pittsburgh  is  an  Affirmative  Action ! 

Equal  Opportunity  Employer. 


Manage  library  vendor -supplied  software  systems 
(Innovative,  OCLC  Passport.  RLG  Ariel,  and  others), 
explore  emerging  library  and  Internet  technologies;  offer 
technology  training  campus-wide;  staffs.  Reference  Desk  2 
hrs/wk.  Requires  master's  degree  in  information 
technology,  library  science,  or  equivalent;  database 
experience;  experience  with  vendor-supplied  multi- 
function software  systems  and  liaison  with  vendors;  in- 
depth  Internet  knowledge;  UNIX  famiiuntv;  MS 
Windows/ NT  experience  desirable.  Excellent  benches.  R1T 
is  an  EOE/AA  Employer.  Send  resume  with  3 references  to 
Sue  Gioia,  Wallace  Library , Rochester  Institute 
of  Technology,  90  Lomb  Memorial  Dr.,  Rochester, 
NY  14623-5604.  Preference  given  to  applications 
received  bv  9/21/98.  For  more  info  see: 


Impi//w.i1l\  J.ril.wlii/iltl'I'fnffrtisiMrili/liliMilt.liijiil 


Faculty  Member-Theater  Arts  (#485) 

Lansing  Community  College  has  a Spring.  1999  opening  for  a Faculty  Member  in 
Theater  Arts.  Master's  degree  in  Theater  or  Theater  Arts  required,  MFA  preferred.  One  or  more  of  the 
following  skill  areas  helpful:  improvisation,  creating  theater,  voice,  movement,  or  myth  and 
performance.  Background  in  collaborating  with  Theater.  Dance,  and  Music  faculty  in  performances. 
Theater  teaching  and  directing  experience  preferred.  Must  demonstrate  a commitment  to  community 
college  philosophy  and  diversity,  including  learning  centered  concepts,  innovative  approaches  to 
educational  delivery,  and  student  success  orientation.  A willingness  to  teach  a diverse 
student  population  and  demonstrated  experience  using  lectures  and  laboratories. 

Must  demonstrate  ability  to  work  cooperatively  m a team  environment.  To 
ensure  full  consideration,  forward  material  by  October  1st.  To  apply,  send  letter  of 
application,  resume  and  completed  application  form  (call  517/483-9753  to  obtain 
form)  to:  8260-Human  Resources  Department,  Lansing  Community  College, 

PO  Box  40010,  Lansing,  MI  48901-7210.  EEO / 'Affirmative  Action  Employer. 
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Seeking  a Supreme  Court  Seat 


The  Hispanic  Sational  Bar  Association  leads  the  campaign  to  change  the 
face  of  the  I S Supreme  Court,  and  proposes  six  candidates. 


Making  a Profound  Contribution 

HO  internews  Claudio  Grossman.  Dean  of  American  l fnrersitys 
Washington  College  and  international  human  rights  activist. 
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HONOR  ROLL 

CUNY's  John  Jay  College  of  Criminal  Justice 

This  unique  institution  works  at  graduating  professionals  who  are  profes- 
sionally and  technically  competent,  morally  committed,  and  ethically 
attuned. 

HNBA  C.onference/Job  Fair  for  Law  Students 

The  HBpanic  A diurnal  Bar  Associations  2]rd  Annual  Cmnerence  offers 
education  seminars  and  social  functions  that  attract  ihon.sunas. 

Spirit  of  Excellence  Award 

. \del fa  B Calkin,  a partner  in  the  DaHa<  law  nrm  of  ( alkfo  and  Calkin 
;\  one  of  ibis  year's  an  ant  recipients. 

DEPARTMENTS 

Outlook  ON  WASHINGTON:  a CAPITOL  VIEW 

schools  in  Colorado.  Ac v York,  and  Texas  arc  singled  out.  and  all 
programs  art*  narrowing  the  minnnn  performance  gap 


SUCCESS  STORIES 

rjH  rj  Two  Hispanic  students  ui  Thomas  fetferson  \hool  uf  raw  are  at  Diering 
KB  0 1 regional  and  national  prominence 
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BY  GUSTAVO  A.  MELLANDER 

A number  of  schools  with  a high 
percentage  of  Hispanic  students 
have  been  honored  for  establish- 
ing outstanding  teacher  develop- 
ment programs  in  consort  with  neigh- 
boring higher  education  institutions. 

Parameters 

The  National  Awards  Program  for 
Model  Professional  Development, 
now  in  its  second  year,  invites  schools 
to  demonstrate  that  its  professional 
development  programs  result  in 
improved  teacher  effectiveness  and 
student  learning.  They  also  have  to 
be  consistent  with  a set  of  principles 
for  professional  development  that  are 
based  on  the  best  available  research 
and  exemplary  practice. 

Secretary  of  Education  Richard 
W Riley  in  prepared  remarks  noted. 
“Unless  we  invest  in  teachers  and 
their  learning,  and  ensure  that  teach- 
ers are  equipped  to  teach  to  higher 
standards  and  to  meet  the  challenges 
of  todays  classrooms,  we  will  never 
reach  our  education  goals. 

“Honoring  these  schools  fits  with 
this  Administration's  continuing 
effort  to  ensure  a tinted,  dedicated 
and  well-prepared  teacher  in  even- 
classroom.  We  must  make  sure  that 
teachers  have  the  training  and  sup- 
port to  teach  to  high  standards.  That 
is  what  these  exemplary  programs 
are  doing  with  great  success." 

High  quality’  programs  include  rig- 
orous subject  matter  content,  effective 
teaching  strategies,  and  school/col  - 
lege-based  support  that  ensure  the 
career-long  development  of  teachers 
The  academic  review’  process 
included  a first  round  of  evaluation 
by  a non-federal  panel  of  experts, 
comprehensive  site  visits  to  the 
most  promising  applicants,  and 
final  studv  bv  a seven-member  blue 


ribbon  panel.  Their  recommenda- 
tions were  presented  to  Riley,  who 
selected  the  final  honorees. 

Each  of  the  recognized  pro- 
grams received  a privately  funded 
monetary  award  to  support  profes- 
sional development  activities  and  to 
help  share  strategies  and  lessons 
learned  with  others. 

The  William  R.  Kenan  Fund. 
Umted  Parcel  Service  Foundation,  the 
William  T.  Grant  Foundation.  Toyota 
USA.,  Inc.  and  Glaxo  Wellcome,  Inc. 
funded  the  monetary  awards. 

Four  exemplary  projects  that 
serve  Hispanics: 

1.  Montview  Elementary 
School,  Aurora,  Colorado 

Montview's  professional  develop- 
ment efforts  serve  the  learning  needs 
of  a diverse  and  highly  transient  stu- 
dent population  that  includes  a great 
many  low-income  Hispanic  families. 

Between  1995  and  1997.  student 
scores  increased  in  reading,  language, 
and  math.  The  Riverside  Integrated 
Language  Arts  Performance  Assessment 
also  shewed  increases  for  all  students  and 
a virtual  dimination  of  performance  gaps 
between  Caucasian  students  and  both 
Hispanic  and  African  American  students. 

Montview  engages  in  site-based 
decision-making  whereby  teachers 
are  integral  to  all  planning  and 
decisions.  Teachers  participate  in 
summer  learning  institutes  and 
four  school-based  in-service  days 
each  year.  They  also  have  regular 
opportunities  for  observation, 
coaching,  reflection,  and  dialogue. 

Teachers  report  growth  in  their 
abilities  to  assess  student  progress 
in  reading  and  writing,  to  diagnose, 
to  plan,  and  to  support  students' 
learning  needs  more  effectively 
2.  Lewisville  Independent 
School  District,  Lewisville,  Texas 
Lewisville  designed  and  imple- 


mented a professional  development 
program  that  is  based  on  student 
needs,  grounded  in  research,  and 
focused  on  success  for  all  students. 

Its  investment  in  staff  development 
has  resulted  in  positive  results. 

Between  1995  and  1997.  scores  on 
the  reading,  mathematics,  and  writ- 
ing tests  improved  at  all  grade  levels, 
and  the  achievement  gaps  between 
Hispanic.  African  American,  and 
Caucasian  students  narrowed. 

Its  schools  develop  goals  through 
a comprehensive  planning  process.  A 
team  structure  allows  teachers  to  help 
set  goals,  and  professional  develop- 
ment focuses  on  reaching  those  goals. 
Leadership  capacity  among  its  teach- 
ers is  developed  by  encouraging 
teacher  leaders  to  assume  leadership 
roles  with  their  peers  instead  of  bang- 
ing in  outside  experts. 

3.  International  High  School 
at  LaGuardia  Community’  College. 
Long  Island  City,  New  York 

International  High  School  (1HS) 
at  LaGuardia  Community  College 
has  a high  concentration  of  students 
from  low-income  families  as  well  as 
recent  immigrants  who  speak  3" 
different  languages.  The  school  has 
succeeded  in  narrowing  the 
achievement  gap  between  students 
with  limited-English  proficiency  and 
those  who  are  native-born. 

The  faculty  and  student  bodv  are 
organized  into  six  interdisciplinary 
instructional  teams.  Each  team's 
schedule  includes  three  hours  of 
weekly  meeting  time,  and  teachers 
on  the  same  team  observe  and  coach 
each  other:  share  best  practices; 
develop,  evaluate,  and  revise  curricu- 
la: and  jointly  devise  interventions 
for  students  who  need  extra  support. 

The  school's  professional  devel- 
opment efforts  have  succeeded. 
Student  achievement  far  exceeds  that 


of  other  limited-English-proficient 
students  in  New’  York  City'  and  com- 
pares favorably  with  more  advan- 
taged public  schools  in  the  city. 

Graduation  and  attendance  rates 
have  increased,  and  the  college 
acceptance  rate  exceeds  90  percent 
each  year.  In  addition,  IHS  students 
learn  to  master  English  more  quickly 
than  do  similar  students  in  the  city. 

4.  H.D.  Hilley  Elementary 
School,  El  Paso,  Tfexas 

H.D.  Hilley  has  a population  in 
which  96  percent  of  the  students  qual- 
ify’ for  free  or  reduced-price  lunch  and 
many  students  are  limited-English- 
proficient.  Yet  recent  scores  on  the 
Texas  .Assessment  of  Academic  Skills 
have  increased  substantially.  Between 
1995  and  1997,  the  proportion  of  third 
graders  mastering  all  objectives  on  the 
test  increased  from  30  to  48  percent. 

These  improvements  have  been 
achieved  in  large  part  because  of  its 
school  improvement  team-comprised 
of  teachers,  parents,  community  mem- 
bers, and  administrators.  It  is  em[>ow  - 
ered  to  determine  school  improve- 
ment goals  and  how  to  target  its  pro- 
fessional development  resources. 

Multi-grade-level  teams  involving 
all  the  teachers  in  the  school  devel- 
op strategies  to  support  the  goals, 
and  all  professional  development 
efforts  are  linked  to  these  goals 

Collaboration  with  the  El  Paso 
Collaborative  for  Academic  Excellence, 
the  College  of  Education  at  the 
University  of  Texas  at  El  Paso,  and  the 
National  Science  Foundation-funded 
Uifcan  .Systemic  Initiative  supports  the 
school's  professional  development 
activities  and  commitment  to  academ- 
ic excellence. 

Dr.  Mellander  is  a professor  and  emer- 
itus dean  at  George  Mason  ( ntversih 
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LSAI  Study  Confirms  Sun  of 
Minority  Law  Graduates 

Landmark  Research  Refutes  Myths 


ARTICLE  COURTESY  OF  THE 
Law  School  Admissions 
Council 


Within  nine  months  of  com- 
pleting law  school,  an  over- 
whelming  majority  of 
minority  law  graduates — 
81  percent — successfully  passed 
the  bar  exam,  enabling  them  to 
practice  law. 

The  landmark  study,  sponsored 
by  the  Law  School  Admission 


Council,  the  association  that 
administers  LSAT.  the  Law  School 
Admission  Test,  tracked  more  than 
2Z000  students  entering  American 
law  schools  in  199k  making  this 
study  the  most  comprehensive  and 
in-depth  research  ever  conducted 
of  bar  exam  passage  rates  in  the 
United  States. 


The  study  was  designed  in  part 
to  answer  questions  about  minority 
access  to  the  practice  of  law.  The 
high  level  of  minority  student  suc- 
cess revealed  in  this  study  lends 
credence  to  policies  aimed  at 
opening  doors  to  minority  stu- 
dents. 

‘‘Seven  years  ago,  when  we 
started  this  study,  some  people 
were  questioning  whether  minori- 
ties who  were  encouraged  to  enter 
law  school  were  being  sent  on  a 
fools  errand,"  said  Henry  Ramsey, 
Jr.,  a retired  California  state  judge 
and  member  of  the  LSAC  commit- 
tee that  provided  oversight  for  the 
study. 

"There  were  all  kinds  of  asser- 
tions, incidental  anecdotes,  and 
wild  guesses  about  the  percentage 
of  minority*  students  who  ultimately 
passed  the  bar — some  as  low  as  20 
or  25  percent.  This  is  the  first  and 
only  national  bar  passage  study. 

‘This  study  strongly  refutes  the 
myth  that  affirmative  action  poli- 
cies tend  to  set  students  up  for  fail- 
ure on  the  bar  exam."  said  Ramsey. 
“Today  we  have  the  most  credible 
evidence  yet  available,  and  in  fad  it 
shows  the  reverse,  that  the  great 
majority  of  these  students  suc- 
ceed." 

Ramsey,  former  dean  of  the 
Howard  law  school,  wrote  the 
Historical  Introduction  to  the  pub- 
lished study.  “I  was  the  only  Black 
person  in  a class  of  almost  300  stu- 


* 


“This  study 
strongly  refutes 
the  myth  that 
affirmative 
action  policies 
tend  to  set 
students  up  for 
failure  on  the  bar 
exam,”  said 
Ramsey. 
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Number  and  percentage  of  study  participants  by  ethnic  group 
and  eventual  bar  examination  outcome 

Eventual  Bar  Examination  Outcome 


Pass 

Fall 

Total 

American  Indian 

Number 

Percent* 

88 

82.24 

19 

17.76 

107 

0.46 

Asian  American 

Number 

Percent 

883 

91.88 

78 

8.12 

961 

4.16 

Black 

Number 

Percent 

1062 

77.63 

306 

22.37 

1388 

5.93 

Mexican  American 

Number 

Percent 

352 

88.44 

46 

11.56 

398 
1 .72 

Puerto  Rican 

Number 

Percent 

102 

79.69 

26 

20.31 

128 

0-55 

Hispanic 

Number 

Percent 

463 

89.04 

57 

10.96 

520 

2.25 

White 

Number 

Percent 

18,644 

96.68 

641 

3.32 

19,285 

83.54 

Other 

Number 

Percent 

292 

91.54 

27 

8.46 

319 

1.38 

Total 

Number 

Percent 

21,886 

94.8 

1,200 

5.2 

23,086 

ioo 

* Percent  shows  the  percentage  between  each  ethnic  group  who  passed  and 


dents  when  I entered  the  University 
of  California's  Boalt  Hall  in  I960" 
said  Ramsey.  “Indeed,  only  four 
Black  students  were  in  the  entire 
student  body.  The  situation  at  Boalt 
was  much  the  same  for  Asians  and 
Hispanics." 

“in  1969,"  he  continued, 
“lawyers  of  color  probably  made  up 
less  than  one  percent  of  the  profes- 
sion. and  most  of  those  lawyers 
were  graduates  of  the  historically 
Black  law  schools — Howard,  North 


Carolina  Central.  Southern,  and 
Texas  Southern. 

“Most,  if  not  all.  of  these  special 
admission  programs  were  estab- 
lished in  the  two  or  three  academic 
years  immediately  after  Dr.  Martin 
Luther  King  Jr.'s  assassination  on 
April  4,  1968."  The  research  find- 
ings underscore  the  success  of 
those  affirmative  action  programs. 

More  than  160  law  schools  and 
36  bar  exam  jurisdictions  from 
across  the  country  participated  in 


tebruary  Is  Minority  Law  Recruitment  Month 

Contact  LSAC  for  information  on  its  grants  program  designed  to 
increase  the  recruitment  of  minority  law  students,  now  in  its  second 
year.  Ninety-six  US.  and  Canadian  law  schools  received  grants  of  $1,000 
to  hold  one  or  more  events  last  February  that  targeted  potential  minor- 
ity law  students. 

LSAC  reports  that  according  to  the  US.  Census  bureau,  only  seven 
percent  of  the  lawyers  in  the  US.  are  from  minority  groups,  two  percent 
Latino,  three  percent  African  American,  and  less  than  one  percent  are 
Asian  American  or  Native  American. 


the  LSAC  Bar  Passage  study,  during 
which  researchers  collected  and 
analyzed  vast  amounts  of  longitudi- 
nal data,  including  socioeconomic 
factors,  test  scores,  and  other  back- 
ground information  on  the  careers 
of  students  entering  law  school  in 
1991. 

The  research  was  conducted  by 
LSAC:  the  principal  investigator  was 
Linda  F.  Nightman,  professor  of 
educational  research  methodology 
at  the  University  of  North  Carolina 
at  Greensboro,  who  is  the  former 
LSAC  Vice  President  for  Testing. 
Operations,  and  Research. 

“A  primary  reason  for  conduct- 
ing the  research  was  the  desire  to 
replace  anecdotal  or  unsupported 
claims  about  minority  perfor- 
mance." said  Leo  Romero,  chair  of 
the  LSAC  Board  of  Trustees. 
"Another  reason  was  to  point  out 
areas  that  need  a closer  look.  For 
instance,  the  bar  passage  rate  of 
non-Whues.  while  high,  remains 
lower  than  that  for  Whites.  Also,  the 


link  between  socioeconomic  status 
and  bar  passage  rates  is  not  as 
clear  as  many  might  assume  it 
would  be.  These  are  intriguing 
areas  that  are  cause  for  more 
research  and  analysis." 

The  study  also  found  that  many 
African  Americans  who  took  the 
bar  exam  once  and  didn't  pass 
never  returned  to  take  a second 
exam.  Evidence  suggests  that  pas- 
sage rates  jump  significantly 
among  second-time  test-takers  in 
all  ethnic  groups. 

“If  these  African  American 
graduates  had  been  as  persistent  as 
other  test-takers,  their  overall  bar 
passage  rate  should  have  increased 
dramatically."  noted  David  Hill,  a 
University  of  Colorado  law  profes- 
sor who  chairs  the  LSAC  study  com- 
mittee "Why  some  students  don't 
come  hack  to  take  the  test  again, 
while  others  do,  is  an  area  for 
future  inquiry." 

The  eventual  passage  rates  for 
all  ethnic  groups  were  Hispanic  8l> 
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percent  (463  of  520).  Mexican 
\merican  88.4  percent  (352  of 
308).  Puerto  Rican  "0"  percent 
1 102  of  128),  African  American  “~6 
percent  (1,062  of  1368).  Asian 
American  01.9  percent  (883  of 
961 ),  American  Indian  82.2  percent 
(88  of  HD.  White  96.”  percent 
( 18,664  of  19,285).  and  other  91.5 
percent  (292  of  319). 

Romero  expressed  hope  that  the 
LSAC  study  would  prove  beneficial 
for  more  than  just  the  legal  com* 
munity.  "Our  country  is  engaged  in 
a vital  debate  o\er  fundamental 
issues  of  opportunity,  fairness,  and 
social  justice  in  offering  access  to 
education  and  the  professions. 
Hopefully,  we  contribute  more  light 
and  less  heat  by  providing  hard  sci- 
entific data  such  as  this.'* 

A summary  of  the  foldings  can 
be  viewed  at  <http://invw.lsac. 
org/barpassage.html>.  For  the  fidl 
published  report,  released  in  late 
June . contact  the  Law  School 
Admission  Council  at  P.O.  Box  -iO. 
Sewton . PA  18940.  ^ ^ 


Number  and  percentage  of  study  participants  who  attended  selected  pre-enrollment  academic  participation  programs,  by 

bar  examination  outcome  and  ethnic  group 


OUTCOME  BY  PREPARATION  PROGRAM 


Pre-Enrollment 

Program 

Ethnic  Group 

First-time  Pass 

Eventual  Pass 

Never  Passed 

Total 

CLEO 

Aslan  American 
Number 

6 

1 

0 

7 

Percent' 

0.77 

0.93 

0 

0.73 

Black 

Number 

25 

6 

15 

46 

Percent 

2.98 

2.7 

4.9 

3.36 

Hispanic 

Number 

7 

2 

2 

11 

Percent 

1.8 

2.7 

3.51 

2.12 

White 

Number 

7 

4 

0 

11 

Percent 

0.04 

0.44 

0 

0.06 

Program  Offered  by 
their  law  school  Aslan  American 

Number 

38 

7 

7 

52 

Percent 

4.9 

6.54 

8.97 

5.41 

Biack 

Number 

136 

37 

69 

242 

Percent 

16.19 

16.67 

22.55 

17.69 

Hispanic 

Number 

27 

11 

8 

46 

Percent 

6.94 

14.86 

14.04 

8.85 

White 

Number 

249 

25 

18  __ 

292 

Percent 

1.4 

2.73 

2.81 

1.51 

Program  offered  by 
another  law  school  Asian  American 
Number 

6 

1 

1 

8 

Percent 

0.77 

0.93 

1.38 

0.83 

Black 

. Number 

6 

6 

9 

21 

Percent 

0.71 

2.7 

2.94 

1.54 

Hispanic 

Number 

3 

1 

0 

4 

Percent 

0.77 

1.35 

0 

0.77 

White 

Number 

80 

11 

8 

99 

Percent 

0.45 

1.2 

1.25 

0.51 

'Percent  shows  percentage  of  total  number  of  participants  within  each  bar  passage  status  category, 
separately  for  each  ethnic  group,  who  attended  selected  academic  preparation  programs. 


Diversity — The  Legally  Defensible  Argument 

Following  are  excerpts  from  a perspective  by  Leo  M.  Romero,  LSAC 
Chair,  Law  Services  Report  January/February  1998. 

{ •This  year  marks  20  years  since  the  United  States  Supreme  Court 
decided  the  Bakke  case,  the  seminal  decision  addressing  race-based 

• affirmative  action  programs,  in  higher  education.  This  case  set  forth  the 
' legal  parameters  of  affirmative  action  in  legal  education:  (1)  the  use  of 
, race  as  a criterion  for  offering  admission  or  awarding  financial  aid  must 
I serve  a compelling  institutional  interest,  and  (2)  an  affirmative  action 
| program  must  be  narrowly  tailored  to  further  that  compelling  interest. 

•The  only  rationales  for  affirmative  action  that  have  been  accepted  by 

• the  courts  as  “compelling  interests'’  have  been  those  that  attempted  to 
! remedy  the  present  effects  of  past  discrimination  and  those  that 
j addressed  achieving  the  educational  benefits  that  flow  from  a diverse 
: student  body.  Because  it  is  difficult  for  most  law  schools  to  satisfy  the 
j remedial  justification,  the  diversity  justification  is  the  foundation  on 
' which  most  race-based  affirmative  action  programs  rest, 

• The  1996  LSAC  publication,  Preserving  Affirmative  Action 
Programs  in  the  Late  90s , quoted  language  from  Justice  Powell’s  opin- 


ion in  Bakke  about  the  value  of  diversity  in  an  institution  of  higher  edu- 
cation and  referred  to  Harvard  President  Neil  Rudenstines  statement 
about  how  student  diversity  enhances  he  learning  process  by  exposing 
students  to  the  experience  of  having  their  own  views  and  perceptions 
challenged  and  reshaped  by  people  from  differing  backgrounds. 

•The  presence  of  women  in  law  schools  since  the  early  1970s,  for 
example,  has  changed  the  dynamics  of  discussions  about  rape,  family 
law,  and  equal  protection.  Whether  the  examples  of  diversity  include 
minorities,  women,  older  students,  parents,  former  athletes,  or  musicians, 
the  more  diverse  the  class,  the  richer  the  discussions  and  the  better  the 
educational  experience. 

•In  thinking  about  the  value  of  diversity  in  your  law  school,  consider 
that  the  variety  and  richness  of  the  intellectual  discourse  gives  diversity 
its  real  power,  and  that  our  schools  would  be  the  poorer  without  the 
insights  and  perspectives  that  come  from  students  from  different  races, 
cultures,  and  backgrounds. 

• [D] iversitv  so  conceptualized  will  be  far  more  defensible  if  your 
affirmative  action  admission  policy  is  challenged. 


CASE  WESTERN  RESERVE  UNIVERSITY 

Minion  Primer 

For  Students  and  Faculty 


BY  BARBARA  F.  ANDELMAN 


Most  law  schools 
have  1 rolling 
f admissions which 
means  that  they 
continuously  make 
admission 
decisions  over  the 
course  of  several 
months.  Early 
applicants  often 
have  a greater 
chance  of 
admission  or  a 
scholarship. 


Law: 


school  can  be  a 
tremendous  experi- 
ence and  an  out- 
standing investment 
in  your  future.  The  process  of  evaluat- 
ing law  schools  and  going  through  the 
admission  process  does  not  need  to 
he  overwhelming.  Here  are  a few  tips. 
ADMISSION  PROCESS  BASICS 


1.  The  Requirements 
There  are  two  requirements  for 
applying  to  law  school:  a.)  a four- 
year  bachelors  degree  from  an 


accredited  college  or  university  and 
b.)  an  LSAT  score.  Of  course,  the 
standards  for  admission  vary 
among  tne  nation's  195  ABA-accred- 
ited  law  schools.  To  get  an  idea  of 
how  competitive  one  is  as  a candi- 
date, it  is  a good  idea  to  find  out 
about  the  median  undergraduate 
GPA  and  LSAT  scores  at  a particular 
school;  this  will  give  the  applicant 
information  about  the  profile  of  the 
most  recent  entering  class. 


2.  Preparing  for  the  LSAT 
Studies  have  shown  that  those 
who  prepare  for  the  Law  School 
Admission  Test  are  likelier  to  out- 
perform those  who  do  not.  But 
there  is  no  definitive  answer  about 
which  test  prep  method  is  the  most 
valuable.  A 1998  study  by  the  Law 
School  Admission  Council  found 
that,  among  those  responding  to  its 
survey,  users  of  the  materials  avail- 
able from  the  council,  commercial 
schools,  and  non-council  books 
tended  to  have  higher  scores  than 
did  non-users  of  these  methods, 
than  did  users  of  undergraduate 
institution  courses  or  other  meth- 
ods of  preparation,  and  than  did 
those  who  did  not  prepare  at  all. 

Be  aware  that  most  law  schools 
average  multiple  LSAT  scores,  so  do 
not  plan  on  taking  the  test  “cold” 
just  to  see  what  it  is  like.  For  just 
$8.00,  you  can  purchase  an  actual 
test  that  was  previously  adminis- 
tered. Pay  a friend  to  time  you.  and 
you  can  recreate  testing  conditions’ 

3.  Timing  Is  Everything! 

Most  law  schools  have  “rolling 
admissions,"  which  means  that  they 
continuously  make  admission  deci- 
sions over  the  course  of  several 
months.  Early  applicants  often  have 
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It  is  surprising  how  many 
recommenders  (including  university 
faculty!)  exercise  poor  judgment  when 
writing  recommendations.  Letters  that 
contain  poor  grammar  or  spelling,  for 
example,  by  someone  who  has  taught 
the  applicant  English,  put  the  quality  of 
the  program  in  doubt : 


a greater  chance  of  admission  or  a 
scholarship.  Deadlines  for  applica- 
tions van*,  but  students  should  aim 
to  take  the  LSAT  no  later  than  the 
September  in  the  year  prior  to  their 
intended  entrance  into  school. 
Some  schools  will  accept  the 
December  and  possibly  the 
February  tests,  but  the  scores  for 
these  tests  will  not  be  available  to 
law  schools  until  four  weeks  after 
the  test  administration,  at  best.  Even 
if  a student  submits  an  application 
long  before  the  deadline,  then  takes 
the  LSAT  later,  the  application  is  not 
complete  until  that  LSAT  score  is 
available  to  law  schools. 

4.  The  LSDAS 

instead  of  accepting  transcripts 
and  letters  of  recommendation 
from  students  directly,  most  law 
schools  require  that  applicants  sub- 
scribe  to  the  Law  School  Data 
Assembly  Service  (LSDAS).  LSDAS 
gathers  the  student's  transcripts, 
analyses  them,  then  issues  an 
LSDAS  report  to  the  law  schools  to 
which  the  test-taker  has  applied. 

WHAT  IS  THE  COMMITTEE 
LOOKING  FOR? 

The  bottom  line  is  this:  Law- 
schools  are  looking  for  the  candi- 


dates who  have  the  intellectual 
abilities  to  succeed  in  their  pro- 
gram. Even'  school  has  many  more 
applicants  than  spots  in  an  entering 
class  and  must  select  from  a highly 
credentiaied  group  those  who  show 
the  greatest  promise  of  success. 
This  does  not  mean  that  the  selec- 
tion process  is  a "numbers”  game: 
to  the  contrary,  the  committee 
looks  to  many  factors  in  its  effort  to 
evaluate  applicants. 

Personal  Statements 

A very  important  part  of  the 
application  is  the  "personal  state- 
ment ” as  it  serves  two  functions:  it 
offers  the  applicant  the  opportunity 
to  bring  to  the  committees  attention 
information  that  he  or  she  feels  is 
important  to  the  admissions  deci- 
sion. and  it  prorides  the  committee 
the  opportunity  to  assess  the  appli- 
cant's writing  ability.  Applicants 
should  take  care  in  the  preparation 
of  their  personal  statement:  a slop- 
py personal  statement  reflects  poor- 
ly on  an  applicant  who  seeks  to  join 
a profession  in  which  attention  to 
detail  is  so  necessary  for  success. 

Professor  Robert  N.  Strassfeld.  a 
member  of  the  faculty  at  the  Case 
Western  Reserve  University  School 
of  Law  and  frequent  member  of  our 


admission  committee,  offered  the 
following  insights:  "In  writing  your 
application,  you  should  ask  your- 
self: How  can  I use  my  personal 
statement  effectively  as  an  advocate 
for  myself?’  Your  personal  statement 
gives  you  an  opportunity  to  distin- 
guish yourself  from  other  applicants 
with  similar  academic  records.  You 
should  seize  that  opportunity.  The 
personal  statement  enables  you  to 
tell  a law  school  admissions  com- 
mittee about  your  special  talents 
and  unique  experiences  and  per- 
spectives. Tell  us  about  your  three 
years  spent  as  a volunteer  at  a New 
Mexico  rural  legal  services  office, 
or  your  background  in  canon  law, 
or  15th-century  Icelandic  sagas,  or 
whatever.  Let  us  knowr  if  you  are  a 
scuba  diver  who  is  particularly 
interested  in  admiralty  and  the  sal- 
vage of  Spanish  wrecks  off  the 
Florida  coast.  Give  us  a reason  to 
think  that  we  would  enjoy  teaching 
you  rather  than  the  scores  of  other 
applicants  with  comparable  grades 
and  LSATs.  or  to  think  that  we  could 
expect  to  btv  prouder  to  claim  you 
as  our  graduate.  Make  the  effort  to 
write  coherent  grammatical  prose. 
Take  the  time  to  proofread.  And 
avoid  displays  of  bad  judgment.  Do 
not  describe  yourself  in  the  third 
person  or  as  a member  of  the  plant 
or  animal  kingdom  in  your  state- 
ment While  we  might  appreciate 
clever  essays,  you  assume  consider- 
able risk  if  you  write  such  a state- 
ment. 


Academic  Performance 

There  is  no  doubt  about  it:  law 
schools  seek  students  who  have 
developed  strong  study  habits  and 
have  a record  of  strong  academic 
performance.  They  will  be  evaluating 
the  rigor  of  your  undergraduate 
coursework  as  well  as  grade 
trends — trends  upward  being  more 
favorably  looked  upon  than  those 
heading  south!  Graduate  work  is  cer- 
tainly an  asset,  but  is  more  difficult 
to  evaluate.  The  reality  is  that  every- 
one gets  As  and  Bs  in  graduate 
school:  those  evaluating  graduate 
school  transcripts  are  going  to  place 
emphasis  on  the  quality'  and  compet- 
itiveness of  the  graduate  program. 

Letters  of  Recommendation 
Most  schools  either  require  or 
recommend  that  applicants  submit 
letters  of  recommendation. 
Chances  are  good  that  applicants 
are  going  to  ask  only  those  people 
whom  they  believe  have  something 
positive  to  say  about  them  to  write 
a recommendation,  so  merely  hav- 
ing a positive  recommendation  is 
not  going  to  give  an  applicant  the 
extra  edge.  I urge  applicants  to  get 
recommendations  from  a faculty 
member  or  employer  (if  allowed  by 
the  law  school)  who  knows  the 
candidate  well  and  can  speak  to  his 
or  her  intellectual  abilities  and  aca- 
demic achievements.  Do  not  bother 
getting  recommendations  from 
someone  famous  who  has  not  even 
met  you,  or  from  every  elected  offi- 
cial in  the  tri-state  area.  Letters 
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from  people  who  say  that  the  per- 
son comes  from  a nice  family  or 
was  an  excellent  caddie  or  always 
showed  up  on  time  for  work  are 
just  not  helpful.  Ditto  for  recom- 
mendations from  high  school 
teachers  or  counselors,  unless  they 
illuminate  some  important  aspect 
of  the  applicant's  background. 

Perspective  always  helps: 
insights  as  to  the  applicant's  abili- 
ties relative  to  others  whom  the 
recommender  has  taught, 
employed,  etc.,  or  features  of  the 
student's  record  (i.e.,  honors  col- 
lege. selective  major),  are  valuable. 

It  is  surprising  how  mam  rec- 
ommenders  (including  university 
faculty!)  exercise  poor  judgment 
when  writing  recommendations. 
Letters  that  contain  poor  grammar 
or  spelling,  for  example.  b\  some- 
one who  has  taught  tL  applicant 
English,  put  the  quality  of  the  pro- 
gram in  doubt.  Eyebrows  will  rise 
also  when  the  recommender  does 
not  get  the  name  of  the  applicant 
right;  it  gives  the  impression  that’ 
he/she  is  unfamiliar  with  the  appli- 
cant. Finally,  why  do  some  faculty 
write  about  the  “neat  appearance*' 
or  other  physical  attributes  of  their 
(usually  female)  students?  Not  too 
relevant  in  the  evaluation  of  a can- 
didate's intellectual  achievements. 

Finally,  letters  of  recommenda- 
tion on  behalf  of  candidates  who 
have  waived  their  right  of  access  to 
the  letters  tend  to  he  viewed  as 
more  candid  and  therefore  of 
greater  value  to  the  committee. 

Skeletons  in  the  Closet:  prior 
misconduct 

All  applicants  must  disclose  a 
criminal  conviction  or  disciplinary 
action;  be  honest  and  straightfor- 
ward in  responding.  Similar  infor- 
mation must  be  disclosed  in  the 
application  for  admission  to  each 
states  bar.  so  it  is  critical  that  appli- 
cants he  forthcoming  right  from  the 
start.  Those  who  are  not  risk  being 
taken  before  the  Law  School 
Admission  Council's  Misconduct  ;uul 


Irregularities  in  the  Admission 
Process  Subcommittee  and/or  being 
barred  from  admission  to  a state  bar. 

Do  not  be  hesitant  to  provide  a 
brief  explanation  of  any  mitigating 
circumstances  that  you  believe  will 
provide  a context  to  information  in 
your  file.  For  example,  if  you  were 
very  ill  one  semester,  or  had  a 
death  in  the  family  or  found  your- 
self a fish  out  of  water  as  a premed 
student,  tell  us  about  this.  You  can- 
noi  explain  away  four  years  of  poor 
academic  performance,  but  the 
admission  committee  might  he 
willing  to  overlook  a short  blip  in 
an  otherwise  strong  history. 


WHAT  SHOULD  A PROSPECTIVE 
LAW  STUDENT  BE  LOOKING 
FOR  IN  A LAW'  SCHOOL? 

The  Law  School  Experience: 
Atmosphere.  Faculty  Accessibility 
the  Facility.  Special  Programs,  and 
Finances. 

Atmosphere  rates  big  in  the 
minds  of  fearful  law  school  aspi- 
rants. Thoughts  of  ‘ Paper  Chase' 
loom  large’  The  reality  is  that 
although  Kingsfield  is  a dying 
breed,  law  schools  do  differ.  A visit 
to  the  schools  that  are  being  seri- 
oush  considered  would  he  a good 
idea  so  that  you  can  get  a feel  for 
whether  you  could  call  a particular 
school  “home'’  for  three  years.  Find 
out  how  current  students  realh  feel 
about  llte  school  Are  staff  helpful*' 


Are  students  friendly?  Do  they  seem 
happy?  Are  colleagues  willing  to 
share  notes?  Do  students  have  an 
active  extracurricular  life?  Do  they 
make  lasting  friendships  with  other 
law  students?  Are  the  lounges  a 
place  where  students  like  to  “hang 
out,”  or  does  everyone  hit  the  road 
as  soon  as  class  lets  out? 

Learning  is  not  confined  to  the 
classroom:  extracurricular  activi- 
ties provide  an  opportunity  for  stu- 
dents to  attain  leadership  skills  and 
pursue  common  interests  with 
other  law  students.  The  president  of 
our  Student  Bar  Association.  Victor 
Perez,  is  a prime  example  of  this.  A 


name  of  Rio  Piedras.  Puerto  Rico, 
and  a graduate  of  the  University  of 
Dayton,  Victor  got  involved  in  the 
life  of  our  law  school  community 
through  participation  in  student 
government  and  work  in  our  Law 
Clinic.  Perez  was  president  of  the 
Hispanic  Law  Students  Association. 
He  is  a leader  of  our  student  body 
and  a member  of  the  Ohio  Hispanic 
Bar  Association. 

What  should  students  look  for 
in  their  faculty?  The  quality  of  the 
faculty  is  most  often  evaluated  in 
terms  of  their  accomplishments- 
whether  they  graduated  from  out- 
standing law  schools,  were  in  prac- 
tice or  a tudicial  clerkship,  and 
have  been  published  in  major  legal 
periodicals  These  factors  are  criti- 


cally important  in  establishing  the 
reputation  of  a law  school. 
However,  there  can  be  more.  Some 
students  might  want  to  look  for  a 
school  where  faculty  are  accessible 
to  the  students.  Every  law  school’s 
bulletin  savs  that  this  is  the  case: 
current  students  can  provide  the 
most  accurate  testimonial  Faculty 
can  be  a source  of  guidance  and 
support,  as  well  as  of  career-plan- 
ning tips  and  assistance  in  under- 
standing how  to  write  a better 
exam.  Some  law  schools  have  more 
of  a tradition  of  faculty  accessibility 
than  others:  as  you  know,  it  takes  a 
fine  balancing  act  for  faculty  to  be 
available  to  students  while  fulfill- 
ing their  scholarship  responsibili- 
ties. Students  are  often  wowed  by 
schools  that  promote  the  realh 
“big  name”  legal  scholars:  if  these 
faculty  are  not  accessible  to  stu- 
dents, however,  their  enhancement 
cf  a law  student's  personal  acade- 
mic experience  can  be  minimal 
(although  clearly  valuable  to  the 
schools  reputation). 

Students  might  not  appreciate 
how  important  a law  school  facility 
is  to  the  quality  of  life  while  in  law 
school,  as  well  as  to  the  quality'  of 
the  education.  At  the  most  basic 
level,  the  facility  creates  a mood 
and  atmosphere,  whether  austere  or 
comfortable.  The  building  can 
affect  whether  students  feel  free  to 
“lounge  around”  and  get  to  know 
each  other,  to  share  ideas,  whether 
about  legal  issues  or  the  world 
series.  The  building  can  affect 
whether  faculty  feel  comfortable 
and  remain,  in  the  short  run.  in  the 
building  long  enough  to  be  avail- 
able to  students  or,  in  the  long  run. 
to  become  tenured  faculty.  More 
substantively,  does  this  facility  have 
the  basics?  Students  with  disabili- 
ties will  want  to  look  at  accessibili- 
ty of  all  of  the  facilities.  The  moot 
court  room  should  boast  state-of- 
the-art  equipment  to  allow  student 
presentations  to  he  videotaped  and 
reviewed.  Student  organizations 
should  have  room  to  do  their 


Insights  as  to  the  applicant’s  abilities 
relative  to  others  whom  the 
recommender  has  taught,  employed, 
etc.,  or  features  of  the  student’s  record 
(i.e.,  honors  college,  selective  major), 
are  valuable. 
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thing."  There  is  a lot  more  to  a law 
library  these  days  than  counting  the 
number  of  hard  \otumes.  Adequate 
computer  facilities,  with  access  to 
training,  printers,  and  state-of-the- 
art  software  and  databases  are  a 
must.  Are  there  professional  staff 
on  duty  during  all  hours  of  opera- 
tion, or  do  students  staff  the  desk? 
Is  there  always  a reference  librari- 
an on  duty?  Is  the  library  keeping 
up  with  computer  technology-  in  the 
field  of  legal  research  and  student 
services?  Comfortable  study  areas 
are  a must. 

There  are  many  dual-degree 
programs  out  there  to  satisfy  even 
the  most  esoteric  of  interests.  A 
joint-degree  program  offers  stu- 
dents the  opportunity  to  pursue  two 
graduate  degrees  simultaneously 
(one  being  the  J.D.)  so  that  less  time 
is  needed  than  if  they  were  pursued 
successively.  What  a student  needs 
to  ask  is:  how  long  will  it  take,  and 
is  summer  coursework  required?  Is 
there  one  application  for  the  pro- 
gram, or  do  I need  to  apply  sepa- 
rately to  each  school?  How  is  tuition 
determined?  Is  there  a required 
sequence  of  coursework? 

Some  law  schools  offer  merit- 
based  scholarships,  some  offer  need- 
based  grants,  and  others  provide  a 
mix  of  both.  All  law  students  are  con- 


sidered independent  for  puqjoses  of 
ttobility  for  government  loans. 

Research  & Writing  Programs 
When  that  first  legal  research 
assignment  hits  a summer  associ- 
ate or  new  lawyer,  you  will  have  a 
new  appreciation  for  the  quality  of 
the  legal  research,  analysis,  and 
writing  program  at  your  law  school. 
This  is  the  class  in  which  students 
learn  the  fundamentals  of  lawyer- 
ing: how  to  do  legal  research,  ana- 
Iwe  the  findings,  and  prepare  legal 
documents.  And  it  is  the  one  that 
can  heip  your  advisee  distinguish 
\ou  in  that  legal  job.  There  are  dif- 
ferent approaches  to  teaching  legal 
research  and  writing.  I believe  that 
the  optimal  set-up  is  to  have  full- 
time faculty,  each  a lawyer  with  sig- 
nificant practice  experience,  teach- 
ing in  small  groups. 

Legal  Clinics 

Participation  in  a legal  clinic 
can  be  the  highlight  of  a student's 
law  school  education.  In  evaluating 
clinical  offerings,  a student  should 
look  for  a program  a.)  that  is  over- 
seen by  a faculty  member  whose 
primary  responsibility  is  the  legal 
clinic:  b.)  that  offers  only  real  client 
experience,  not  simulated  cases: 
and  c.)  in  which  each  participant 


handles  a number  and  variety  of 
cases,  from  the  initial  diem  intake 
throughout  resolution  of  the  cases. 

Career  Planning  & Placement 

There  are  many  factors  to  con- 
>ider  in  evaluating  a law  school's 
career  services  office  (CSO).  A top- 
notch  career  services  office  should 
be  providing  students  with  the  tools 
that  they  need  to  conduct  a job 
search — not  only  the  first  job.  after 
law  school  but  throughout  their 
career.  This  includes  resume-writ- 
ing clinics,  interview  skills  work- 
shops. an  alumni  mentor  program, 
participation  in  off-site  recruitment 
programs,  and  sessions  that  focus 
on  different  areas  of  legal  practice. 
The  CSO  will  assist  students  in  find- 
ing summer  legal  jobs,  part-time 
jobs  during  the  school  year,  and 
post-graduation  positions. 

Wliat  Do  the  Alumni  Think? 

The  mark  of  a good  law  school 
program  is  an  active  alumni  group. 
Alumni  who  feel  that  their  educa- 
tion has  served  them  well  and  who 
enjoyed  their  law  school  years  will 
contribute  to  the  law  school.  This 
includes  endowment  support,  of 
course,  but  can  also  include  offer- 
ing time  and  assistance  with  admis- 
sions by  speaking  with  prospective 


students,  serving  as  mentors  to  cur- 
rent students,  and  helping  with 
career  planning  and  being  available 
to  counsel  graduating  students. 

GATHERING  INFORMATION 
ABOUT  LAW  SCHOOLS: 
RESOURCES 

The  Official  Guide  to  LS.  Law 
Schools  1999 . Law  School 
Admission  Council,  Broadway 
Books.  NY. 

For  a link  to  all  law  school  Web 
sites  and  information  about  regis- 
tering for  the  LSAT  and  LSDAS: 

Law  School  Admission  Council: 
(215)  968-1001 
http://www.lsac.org 

Author  Barbara  Andelman . 
Assistant  Dean  for  Admissions  and 
Financial  Aid  at  Case  Western 
( diversity  School  of  Law.  Ixis  been  in 
law  sdxxd  admissions  for  more  than 
ten  years,  and  practiced  law  before 
tlMt.  and  is  a Trustee  of  the  Board  of 
the  Law  School  Admission  Council. 
She  is  reachable  to  readers  by  phone 
at  (800)  756-0036.  via  e-mail  at 
< lawadmission  @po.  cu  ru.  edu  > . or 
via  the  Web  at  <httf://lawwww. 
cum.  edu  >. 
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“The  law  school  at  Case  Western  Reserve  University,  located  in 
Cleveland's  beautiful  University  Circle,  offers  a nationally  recognized  legal 
education  at  a major  comprehensive  university'  in  a city-  that  is  one  of  the 
nations  leading  law  centers.  For  over  100  years,  the  school  has  prepared 
its  students  for  leadership  in  the  practice  of  law,  public  service,  and  com- 
merce. Today  its  alumni  are  serving  in  prominent  positions  throughout 
the  nation  and  the  world.  And  their  continuing  interest  in  the  school  is 
embodied  in  generous  scholarship  and  employment  opportunities  that 
benefit  current  students. 

“Our  faculty  take  their  responsibility-  of  educating  tomorrows  leaders 
very  seriously.  Graduates  often  cite  our  faculty’s  commitment  to  excellent 
teaching  and  accessibility  to  our  students  as  one  of  the  most  enriching 
and  valuable  aspects  of  their  legal  education. 

“The  curriculum  is  both  challenging  and  extensive — offering  a pow- 
erful combination  of  theory  and  practice  that  provides  students  with  a 
; solid  foundation  for  their  careers.  The  law  schools  strong  tracks  in  busi- 
| ness  law,  litigation,  and  health  law,  are  excellent  examples  of  the  special 


way  in  which  the  curriculum  molds  graduates  wrho  make  a difference 
from  their  first  days  as  lawyers. 

“The  school  benefits  enormously  by  being  located  in  Cleveland,  Ohio, 
a city  that  ranks  among  that  nation's  premier  legal,  corporate,  and  health 
care  centers." 

For  additional  information  about  the  Case  Western  Reserve  University 
School  of  Law.  contact  the  Admissions  Office  at:  (800)  756-0036  or  via  e- 
mail  at  <lawadmissions@po.cwTU.edu>. 

Barbara  Andelman 

Assistant  Dean  for  Admissions  & Financial  Aid 
Case  Western  Reserve  University  School  of  Law 
phone:  (216)  368-3600  fax:  (216)  368-6144 
email:  bfa@po.cwru.edu 

Visit  our  home  page  on  the  Web!  httpy/lawwww.cwru.edu 
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HNBA  Leads  Drive  for  Representation 


BY 

JEFF  SIMMONS 

Only  33  percent 
of  the  nation’s 
federal 

magistrates  are 
Latino.  The 
number  of  Latino 
attorneys  in  the 
nation  is 
similarly 
disheartening: 
only  2.8  percent 
of  the  880,000 
lawyers.  These 
are  rates  that 
have  remained 
generally 
stagnant  or 
inched  upward  at 
a snail’s  pace,  a 
growth 
significantly 
outpaced  by  the 
Hispanic 
population 
explosion  in 
America. 


the  anniversary  of  the  his- 
toric equal  opportunity 
ruling  of  Broun  is  Board 
of  Education , a group 
gathered  on  the  steps  of  the  United 
States  Supreme  Court.  Roughly  a 
dozen  leaders  from  across  the 
nation  assembled,  the  courts  mas- 
sive columns  towering  above  them. 

But  these  were  not  leaders  in 
the  African  American  community. 
They  were  congressional  represen- 
tatives. civil  rights  advocates,  and 


prominent  attorneys,  and  all  men 
and  women  of  Latino  heritage. 
Portraying  a united  front  on  this 
important  anniversary,  the  group 
championed  another  landmark 
change:  a change  in  the  face  of  the 
Supreme  Court. 

“It  was  220  vears  ago  that  our 
nation  was  founded  on  the  princi- 
ple that  all  men  were  created 
equal,  and  while  this  concept  was 
true,  opportunities  for  Hispanic 
Americans  have  not  been  equal  ' 


Jose  Gaitan.  then-president  of  the 
National  Hispanic  Bar  Association, 
said  on  that  day  in  May  1996. 

“It  is  because  of  this  that  we 
find  ourselves  today,  despite  the  fact 
that  we've  had  220  years  of  history 
in  this  country,  we  find  ourselves 
without  a Hispanic  American  on  the 
l’nited  States  Supreme  Court  ” 

That  half-hour  on  the  court- 
house steps  was  a remarkable 
moment  for  those  who  gathered, 
not  only  because  it  provided  a 
forum  to  voice  their  concerns  but 
because  it  dispelled  any  percep- 
tions that  the  Hispanic  community 
was  not  unified  and  could  not  rail} 
behind  any  potential  candidates  to 
sit  on  the  governing  body. 

“I  don't  think  it  was  a percep- 
tion. 1 think  it  was  a manufactured 
excuse,”  says  Carlos  Oruz.  general 
counsel  for  Goya  Foods  in  New 
jersey  and  HNBA's  liaison  to  the 
VChite  House. 

“Vie  have  been  as  united  as  an\- 
one  in  this  country.  No  group,  not 
the  African  American  community, 
not  the  Jewish  community,  not  the 
Jewish  and  Catholic  communities, 
has  ever  been  more  united  than  we 
are  in  expressing  the  urgent  need 
for  more  diversity  on  that  court 

“And  vet,  for  some  reason, 
because  one  or  two  individuals  had 
expressed  some  minor  reserva- 
tions, that  was  used  as  an  excuse, 
and  main  believed  it  was  used  as  a 
divisive  tacuc — to  divide  the  com 
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Overall,  Clinton  is  responsible  for  12 
Latino  appointments,  comprised  of 
nine  to  the  federal  courts  and  three  to 
the  Circuit  Courts  of  Appeal.  That 
outpaces  President  George  Bush,  who 
appointed  eight.  But  President  Ronald 
Reagan  had  appointed  15,  and  President 
Jimmy  Carter,  16. 


munity."  viys  OrtiV. 

Nevertheless,  despite  that 
impressive  and  unified  from — con- 
gressional representatives  from 
Illinois.  California,  and  New  Jersey, 
and  leaders  of  groups  such  as  La 
Raza  and  the  Puerto  Rican  Legal 
Defense  and  Education  Fund — the 
face  of  the  nine-member  court 
remains  the  same.  Another  justice 
has  yet  to  publicly  announce  an 
intention  to  retire,  though  last 
spring  rumors  about  the  next 
vacancy  were  still  alive. 

The  campaign  to  appoint  a 
Utino  to  the  court  is  largely  being 
driven  by  the  HNBA.  in  collabora- 
tion with  groups  and  leaders  across 
the  nation.  It  is  part  of  the  organi- 
zation's efforts  to  expand  the  num- 
ber of  minorities  in  the  judicial  sys- 
tem. from  clerks  to  magistrates. 

The  HNBA  reports,  for  instance, 
that  only  four  of  the  9“0  law  clerks 
who  have  served  the  current  jus- 
tices have  been  Latino.  An  analysis 


ot  Hispanic  American  federal  court 
appointees  by  administration  also 
shows  little  progress  during 
President  Clinton's  tenure. 

Overall.  Clinton  is  responsible  for 
12  Latino  appointments,  comprised  of 
nine  to  die  federal  courts  and  dime  to 
the  circuit  courts  of  appeal.  Hi  at  out- 
paces President  George  Bush,  who 
appointed  eight.  But  President  Ronald 
Reagan  had  appointed  IS.  and 
President  Jimmy  (barter.  16. 

Only  3.3  percent  of  the  nation's 
federal  magistrates  are  Latino.  The 
number  of  Latino  attorneys  in  the 
nation  is  similarly  disheartening: 
only  2.8  percent  of  the  880.000 
lawyers.  These,  are  rates  that  have 
remained  generally  stagnant  or 
inched  upward  at  a snail's  pace,  a 
growth  significantly  outpaced  by 
the  Hispanic  population  explosion 
in  America. 

"As  we  approach  the  millenni- 
um. the  Hispanic  community  in  this 
country  has  grown.  It's  2~  million 


and  growing."  notes  Martin  Castro, 
a commercial  litigator  with  the 
Chicago  firm  of  Baker  & Mackenzie 
who  chairs  the  HNBA’s  United 
States  Supreme  Court  Committee. 
You  cannot  have  the  highest  tri- 
bunal in  our  nation  not  reflect  that 
portion  of  our  diverse  nation." 

The  court's  history  has  seen  the 
demographics,  race,  and  religion  play 
a role,  with  historic  actions  guiding 
the  first  African  American-the  late 
Thurgood  Marshall-and  the  first 
woman-Sandra  Day  O'Connor-onto 
the  bench,  ground  tread  upon  once 
again  with  the  confirmations  of 
Clarence  Thomas  and  Ruth  Bader 
Ginsburg. 

It  was  during  the  1092  presiden- 
tial campaign  that  the  HNBA  inten- 
sified its  efforts  to  encourage 
Latino  representation  on  the  court. 
Then-Governor  Clinton,  the  HNBA 
reports,  had  promised  that  the  judi- 
ciary would  "look  like  America." 

The  HNBA  even  compiled — 
after  extensive  background 
research  and  interviews — a list 
dubbed  the  Magnificent  Seven: 
well- regarded  potential  nominees 
to  the  court.  The  group  presented 
those  names  to  President  Clinton 
upon  the  retirement  of  Justice 
Byron  White,  but  Clinton  subse- 
quently nominated  Ginsburg 
(whom  the  HNBA  voted  unani- 
mously to  endorse). 

One  year  later.  Justice  Harry 
Blackmon  announced  his  retire- 
ment. and  again  the  HNBA  stepped 
up  us  lobbvmu  efforts.  But  President 


Clinton  nominated  Judge  Stephen 
Greyer  (and  despite  any  dismay,  the 
HNBA  endorsed  Breyer  as  well). 

It  was  during  this  time  that  the  per- 
ception of  a "lack  of  unity'”  in  the  Latino 
community  surfaced.  But  two  years 
later,  there  appeared  to  be  progress. 

Ortiz,  in  a recent  article  titled 
"Hispanic  American  Representation 
in  the  Federal  Judiciary:  Better 
Than  Before — But  Still  Not  Good 
Enough."  cited  a private  meeting 
with  Clinton's  closest  advisors,  in 
which  the1  sured  the  HNBA  that 
the  "unity  in  the  Hispanic  commu- 
nity was  no  longer  an  issue." 

The  Magnificent  Seven  has 
since  been  amended:  it  now  con- 
tains six  names,  potential  candH 
dates  that  the  group  is  poised  to 
pitch  at  a moment’s  notice. 

"We  have  always  been  of  the 
opinion  that  it’s  necessary  for  us  to 
he  prepared  in  the  event  that  there's 
a vacancy."  said  Castro.  "This  is  not 
a cyclical  issue  for  us:  this  is  some- 
thing that  is  on  the  front  burner  for 
the  Hispanic  community." 

Hk*  most  recent  list  is  comprised  of: 

• Joseph  F.  Baca,  a justice  on 
the  New  Mexico  Supreme  Court. 
Baca  was  elected  to  the  court  in 
January  1989.  He  was  previously  an 
assistant  district  attorney  in  Santa 
Fc  and  a district  court  judge  in 
Albuquerque.  In  1994.  President 
Clinton  appointed  Baca  as  director 
of  the  State  Justice  Institute,  a pri- 
vate nonprofit  corporation  estab- 
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listied  by  Congress  to  provide 
grams  to  assist  State  court  systems. 

• Fornmato  “Pete"  Benavides, 
a judge  with  the  Inited  States  Court  of 
Appeals  for  the  Fifth  Circuit  in  Austin, 
Texas.  Benavides  was  appointed  by 
Clinton  to  the  court  in  1994.  and  he 
previously  served  as  a trial  and  appel- 
late court  judge  for  15  years. 

• Jose  Cabranes.  a judge  with 
the  United  States  Court  of  Appeals 
for  the  Second  Circuit  in  New 
Ha\en,  Connecticut.  President 
Jimmy  Carter  appointed  Cabranes 
to  the  federal  bench  in  19“9.  distin- 
guishing him  as  the  first  Puerto 
Rican  appointed  to  the  bench  in 
the  continental  United  States.  He 
previously  had  served  as  general 
counsel  of  Yale  University,  and  was 
chief  judge  of  the  U.S.  District  Court 
in  Connecticut  when  President 
Clinton  appointed  him  to  the  sec- 
ond circuit  bench  in  1994. 

• Gilbert  Casellas,  chairman  of 
the  United  States  Equal  Employment 
Opportunity  Commission  in 
Washington,  D.C.  Clinton  named 
Casellas-who  was  then  confirmed 
by  the  U.S.  Senate-as  chairman  in 


1994.  Previously.  Casellas  practiced 
law  since  1980  with  the  Philadelphia 
firm  of  Montomery.  McCracken. 
Walker  & Rhoads. 

• Vilina  S.  Martinez,  a litiga- 
tion partner  with  Munger,  Tolies  & 
Olson  in  Los  Angeles,  California. 
Martinez  previously  had  been  a 
staff  attorney  with  the  NAACP.  Legal 
Defense  and  Educational  Fund,  and 
served  as  the  Equal  Employment 
Opportunity  counsel  with  the  New 
York  State  Division  of  Human 
Rights.  She  also  served  on 
President  Clintons  Ad\isory 
Committee  on  Trade  Policy  and 
Negotiations  from  1994  to  1996. 

• Cruz  Reynoso,  a law  profes- 
sor with  the  University  of  California 
in  Los  Angeles.  Reynoso  previous!} 
was  in  private  practice  for  a decade 
in  El  Centro.  California,  and  since 
1993,  served  as  vice  chairman  of 
the  U.S.  Commission  on  Civil  Rights. 
He  also  had  been  appointed  by 
President  jimmy  Carter  as  the 
United  States  delegate  to  the  United 
Nations  Commission  on  Human 
Rights  and  was  a member  of  the 
Select  Commission  on  Immigration 


and  Refugee  Policy. 

Castro,  the  Chicago  attorney, 
said  that  it  is  important  to  remain 
vigilant  in  the  campaign,  and  to 
remind  the  nation's  leaders  that 
■‘this  historic  lack  of  representation 
must  be  remedied." 

The  reasons  go  beyond  just  sta- 
tistics. pointing  also  to  diversity  and 
respect.  Castro  said  that  the  appoint- 
ment of  a Latino  justice  would 
acknowledge  that  “finally,  we  as 
Latinos  have  made  it  to  the  table. ' 

*it  would  also  send  a strong 
message  to  Americans  across  the 
country  that  Americans  of  Hispanic 
descent  are  one  and  the  same,  that 
we  have  contributed  greatly  to  the 
building  of  this  nation  and  we  con- 
tinue to  contribute  greatly.'' 

If  a retirement  does  occur  in 
the  coming  months,  Castro  said,  “it 
would  he  a great  legacy  for  the 
Clinton  administration  to  finally 
open  the  doors  of  the  Supreme 
Court,  which  have  been  closed  for 
so  long  to  latinos." 

But  if  the  current  judicial  make- 
up appears  to  stretch  into  the  next 
presidential  term,  expect  the  issue 
of  minority  representation  to  be 
propelled  to  the  fore  by  HNBA  and 
other  organizations. 

“I  hope  we  have  an  appoint- 
ment before  the  next  presidential 
election."  Castro  said  “1  don't  see  it 
as  being  am  thing  but  a positive 
issue  regardless  of  the  political 


campaign.  We  have  been  lucky  to 
have  bipartisan  support  on  this 
issue.  This  is  not  a Democratic- 
Republican  issue.  This  is  an 
American  issue." 

But  Ortiz  said  that  political  con- 
siderations most  likely  will  be 
taken  into  account  when  making 
the  appointment. 

“Whichever  political  party  is  the 
first  one  to  appoint  the  first  Hispanic 
American,  that’s  going  to  give  them 
an  extra  feather  in  their  cap,  extra 
points,  extra  credit.  It  would  behoove 
each  part}  " Ortiz  said.  “The  Hispanic 
American  vote  cannot  be  taken  for 
granted  anymore." 

These  were  words  often  repeat- 
ed on  that  May  day  on  the  court- 
house steps  two  years  ago.  Speaker 
after  speaker  weighed  in  on  the 
Supreme  Courts  vital  role  in  histo- 
ry. and  on  the  future  of  the  countrv 

Congressman  Robert  Menendex 
(D-New  Jersey),  the  fifth  to  address 
reporters.- eloquently  stated:  “As  a 
nation,  we  have  worked  best  when 
we've  worked  together.  We've  drawn 
strength  and  wisdom  from  our 
diversity,  and  the  slowly  unfolding 
history  of  tolerance  and  diversity 
can  be  charted  by  appointments  to 
the  Supreme  Court. 

“The  Supreme  Court  in  man} 
wa}s  is  a treasury  of  our  society 
and  appointments  to  the  court  have 
a tradition  of  reflecting  tolerance  in 
our  society"  _ 
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“Mas  importante  es  el  camino  que  la posada”  Don  Quixote 


Adalyn  Hixson 


" Every  issue  has 
a legal 

component,  and 
lawyers  have  a 
role  to  play  in 
values  that  have 
a legitimacy  in 
the  society.  And 
pushing  for  an 
important 
agenda  for 
human  beings. 
Sometimes 
lawyers  are  not 
perceiving  that 
profound  ethical 
component  and 
contribution  that 
the  profession 
can  make  ” 

Claudio  Grossman, 
dean,  Washington 
College  of  Law 


Claudio  Grossman  is  Dean  of 
American  University's  Washington 
College  of  Law.  Co-Director,  with 
Robert  Goldman,  of  its  Center  of 
Human  Rights  and  Humanitarian  Law. 
and  Special  Rapporteur  on 
Guatemala,  Paraguay,  the  Dominican 
Republic,  and  Women's  Rights  for  the 


OAS  Inter-American  Commission  on 
Human  Rights. 

HO  interviewed  Dean  Grossman, 
who  was  born  in  Chile  and  earned 
degrees  both  there  and  in  Holland, 
as  he  was  about  to  travel  to 
Guatemala  on  a commission  visit. 
Highlights  of  that  interview  follow. 


Claudio  Grossman 


HO:  Did  you  select  human 
rights  or  did  it  select  you? 

GROSSMAN:  Both.  Human  rights 
•is  an  area  that  has  been  an  interest 
of  mine  for  a4ong  time. 

HO:  Was  there  a specific  event 
that  spurred  your  interest? 

GROSSMAN:  Well — my  rejection  of 
the  idea  that  the  ends  justify  the 
means.  My  belief  that  there  is  an  inher- 
ent value  in  every  human  life.  And 
events  that  took  place  in  Latin  America 
in  the  ’Ds.  All  these  circumstances. 

HO:  if  l look  at  a map  of  Central 
and  South  America,  are  there 
any  countries  tfjerein  that  are 
NOT  members  of  the  OAS? 

GROSSMAN:  Well,  first  of  all.  the 
OAS  is  not  only  for  Central  and 
South  America.  It  is  Inter- 
American.  and  includes  Canada, 
the  United  States,  the  Caribbean. 
There  are  35  countries.  One  coun- 
try-Cuba-is  excluded.  Of  the  35 
countries.  3t  are  members. 

HO:  Is  membership  in  the  OAS 
tantamount  to  acceptance  of  ti>e 
jurisdiction  of  the  htier- 
American  Human  Rights  system? 
GROSSMAN:  When  you  are  a 
member  of  the  OAS.  a member 
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state,  you  are  under  the  jurisdiction 
of  the  Commission  because  that 
supervises  either  compliance  with 
tthe  American  Convention  of 
Human  Rights  or  the  American 
Declaration.  This  last  instrument  is 
used  by  the  USA.  Canada,  and  those 
Caribbean  countries  that  have  not 
ratified  the  Convention. 

HO:  Is  the  United  States  going 
to  ratify  the  Convention? 

GROSSMAN:  1 think  that  at  a cer- 
tain point  it  will  be  ratified. 

HO:  Does  the  U.S.  bow  to  any 
other  international  law  body? 

GROSSMAN:  The  United  States  is  a 
member  of  the  OAS.  The  United 
States  and  its  agencies  ratified  the 
International  Convenant  on  civil 
and  political  rights,  and  is  subject  to 
a committee  that  supervises  com- 
plaints about  human  rights. 

HO:  Last  fall  your  law  school 
held  a conference  on  applying 
international  law  in  domes- 
tic courts.  Could  you  give  me 
an  example  of  a situation  in 
which  a judge  might  do  so? 

GROSSMAN:  One  example  is  when 
an  individual  starts  a tort  action 
because  of  a crime  against  interna- 
tional law.  If  someone  recognized  a 
torturer-someone  who  tortured  you 
or  a member  of  your  family— that 
person  could  start  a case  asking  for 
damages.  There  is  the  Alien  Tort 
Statute  that  says  an  alien  can  sue  an 
alien  under  the  Law  of  Nations, 
when  you  have  a Law  of  Nations  def- 
inition-torture. genocide 

A second  example-treaties. 
Treaties  are  the  law  of  the  land.  If 
the  U.S.  has  ratified  a treaty,  a judge 
could  apply  the  treaty  in  domestic 
cases,  if  the  treaty  is  self-executing. 

HO:  l noticed  that  Supreme 
Court  Justice  Stephen  Breycr 
presided  over  a panel  last 


spring  at  your  moot  court 
competition.  Who’s  going  to  be 
our  first  Hispanic  Supreme 
Court  nominee? 

GROSSMAN:  I don't  know.  1 would 
hate  to  give  a name,  but  1 think  it 
will  be  very  important  to  have  one. 

HO:  How  long  before  we  have  a 
Latina  Supreme  Court  Justice? 

GROSSMAN:  It  is  sooner  rather 
than  later. 

HO:  After  they  get  out  of  med- 
ical school,  physicians  can  be 
board-certified  in  a variety  of 
specialties.  Is  there  anything 
like  board  certification  for 
lawyers?  How  do  they  develop 
a specialty? 

GROSSMAN:  In  the  legal  profes- 
sion, once  you  pass  the  bar 
[exam],  you  can  go  in  any  direc- 
tion you  want.  However,  people  will 
take  a look  at  your  practice  and 
your  style.  You  have  some  flexibility 
during  the  three  years  of  study.  If 
you  study  human  rights  and  gender 
issues,  probably  the  market  will  not 
push  you  in  the  direction  of  tax 
law.  On  top  of  the  J.D.  program,  you 
can  study  in  a masters  program,  in 
order  to  specialize. 

In  international  law.  we  have  dif- 
ferent areas  of  expertise,  such  as 
international  business,  international 
organization,  international  environ- 
mental law,  and  gender  law.  Then  we 
also  have  a program  in  law  and  gov- 
ernment. a masters  program,  draw- 
ing on  resources  of  the  nation's  capi- 
tal-regulation  policy,  immigration 
policy.  We  have  also  law  and  govern- 
ment-administrative law.  These  are 
oi i r two  master's  programs. 

Within  the  three  years  of  the 
normal  course  of  study  to  become 
a lawyer,  you  can  choose  programs 
m business,  in  environmental  law 

HO:  What  is  the  makeup  of  the 
student  body  at  Washington 


College  of  Law  vis-a-vis 
Hispanics?  Latinos? 

GROSSMAN:  We  have  around  1,300 
students.  200  in  masters  programs. 
Gender  composition  is  about  5C) 
percent  women. 

In  terms  of  the  ethnicity’,  we  have 
an  entering  class  of  over  25  percent 
minorities.  I have  pushed,  of  course, 
for  a very  diverse  student  body. 

HO:  Your  conference  on  inter- 
national uomen's  rights  attract- 
ed nty  attention . I worked  in  the 
field for  years  and  want  to 
thank  you  for  enlarging  the 
examination  of  women's  issues. 

GROSSMAN:  In  this  hemisphere, 
one  out  of  every  four  women  is  the 
object  of  domestic  violence.  In 
some  countries  women  are  not 
equal-there  is  legislation  that  lim- 
its the  rights  of  women-women  are 
not  entitled  to  work  without  autho- 
rization by  the  husband.  De  juris. 
we  are  talking  de  juris.  And  the 
salaries  paid  to  women-at  the 
highest  echelons  of  the  judiciary— 
the  highest  are  paid  to  men.  Why. 
why.  why?  This  is  something  which 
we  are  working  on.  and  we  issue  a 
report  on  womens  rights  in  the 
hemisphere. 

HO:  If  you  were  the  omnipotent 
head  of  all  legal  matters  in  the 
United  States . what  changes 
would  come  to  mind  first? 

GROSSMAN:  Well,  the  first  thing 
that  I would  like  to  say  is  that  1 
wouldn't  be  omnipotent-I  don't 
believe  in  the  omnipotent  person. 
One  of  the  key  values  of  the  legal 
system  is  the  division  of  power  and 
the  existence  of  checks  and  bal- 
ances. Participation  is  very  impor- 
tant. The  way  in  which  you  arrive  at 
a decision  is  sometimes  more 
important  than  the  decision  itself 
So  if  1 would  he  omnipotent,  we 
would  get  rid  of  it.  And  imohe 
everything  in  totality-employers. 
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employees,  and  all  different  groups; 
and  sometimes  the  decision  takes 
longer.  In  fact.  Don  Quixote  used  to 
say.  Mu.  important*.'  es  el  cammo 
que  la  posada." 

The  first  thing,  then,  is  making 
it  participatory -with  different  cen- 
ters of  power.  In  that  participatory 
system,  it  is  very  important  to 
understand  the  purposes  of  the 
power.  That  there  are  the  poor  ami 
the  w'eak  and  the  elderly  m society 
and  that  there  is  a role  for  the  orga- 
nized societv  in  providing  opportu- 
nity for  the  poor,  the  weak,  and  tin* 
elderly-so  that  they  can  develop 
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themselves  to  the  maximum  of 
their  potential.  That  would  be 
something  I would  hope  to  bring. 

HO:  What  is  the  typical  career 
track  for  a latv  school  dean ? 

GROSSMAN:  I don't  know  that 
there  is  a typical  career  track,  but 
there  are  different  models.  One  is 
someone  who  sees  a contribution 
in  administration  as  a life  endeav- 
or.  Another  is  to  see  that  as  one 
moment  where  you  contribute  and 
then  you  move  to  something  else.  I 
see  myself  developing  and  promot- 
ing new  programs,  and  after  a 
while  I II  go  back  to  scholarship 
and  service. 

HO:  You're  holding  a Hispanic 
law  conference  in  November. 
Mho  is  welcome?  Who  would 
benefit? 

GROSSMAN:  The  Hispanic  com- 
munity in  general,  the  legal 
Hispanic  community,  and  the  coun- 
try at  large.  We  have  kept  the  fees 
very'  low  to  encourage  broad  atten- 
dance. [HO  learns  the  registration 


fee  is-$20.  $5  for  students.  | 

1 think  that  the  legal  profession 
is  a very  exciting  profession  and 
that  lawyers  have  a role  to  play  in 
the  promotion  of  human  dignity. 
Those  are  some  of  the  things  we 
are  going  to  explore  in  the  conier- 
ence.  In  this  case,  specifically  what 
lawyers  can  do  in  issues  that  con- 
cern the  Hispanic  community  and 
the  community  at  large.  There  is 
hardly  an  issue  facing  our  society 
that  does  not  have  a legal  issue.  If 
you  think  in  terms  of  crime  or  gen- 
der, every  issue  has  a legal  compo- 
nent. and  then  lawyers  have  a role 
to  play  in  values  that  have  a legiti- 
macy in  the  society.  And  pushing 
for  an  important  agenda  for  human 
beings. 

Sometimes  lawyers  are  not  per- 
ceiving that  profound  ethical  com- 
ponent and  contribution  that  the 
profession  can  make. 
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“And  the  salaries  paid  to  women — at 
the  highest  echelons  of  the  judiciary — 
the  highest  are  paid  to  men.  Why,  why, 
why ? This  is  something  that  we  are 
working  on,  and  we  issue  a report  on 
women's  rights  in  the  hemisphere.” 

Dean  Grossman 
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AT  THE  CENTER 


The  Washington  College  of  Law,  with  the  support  of  its  faculty  and  diverse 
study  body,  established  the  Center  for  Human  Rights  and  Humanitarian  Uw; 
which  creates  opportunities  through  advanced  legal  training  and  research  pro- 
jects, conference  and  seminar  sponsorship,  and  its  publications. 


The  International  War  Crimes  Project 

Conducts  substantive  legal  research  on  questions  of  international  humani- 
tarian law  and  comparative  criminal  law,  has  already  provided  technical  assis- 
tance regarding  the  former  Yugoslavia  and  Rwanda,  and  is  now  analyzing  other 
areas  of  conflict. 


The  Human  Rights  Brief 

Reports  on  decisions  of  International  War  Crimes  Tribunals,  Inter- 
American  Commission  on  Human  Rights,  Inter-American  Court  on  Human 
Rights.  Typically  three  editors  are  receiving  Dean’s  Fellowships  for  their  efforts. 
More  than  20  students  work  on  the  publication,  together  with  faculty  and  staff. 


The  Moot  Court  Competition 

Academic  and  legal  training  program  for  young  lawyers  concerned  about 
human  rights  in  the  Americas.  Unique  bilingual  competition  teaches  students 
substantive  and  procedures  issues,  identifies  key  actors,  involves  the  Internet, 
illustrates  the  importance  of  comparative  law  training  in  human  rights  protec- 
tion. Last  May’s  competition  drew  teams  from  the  U&,  Canada,  Ecuador,  Peru, 
Mexico,  Costa  Rica,  Panama,  Paraguay,  Honduras,  Puerto  Rico,  Chile,  Colombia, 
Guatemala,  Argentina,  and  the  Dominican  Republic 


The  Digest  Project 

With  financial  support  of  the  Dutch  Government,  it  is  developing  a 
jurisprudential  repertoire  of  the  protection  system.  Developed  with  input  of  an 
International  Advisory  Board,  the  Digest  includes  excerpts  from  relevant  deci- 
sions, reports,  and  resolutions.  Through  the  Digest  Project,  the  Center  has  a 
new  Web  site  database  containing  Commission  decisions. 


And  More 

The  International  Human  Rights  Clinic,  the  Women  and  International  Law 
project,  LL.M.  specializations  in  Human  Rights  and  in  Gender  and  the  Law 
through  the  WCL  International  Legal  Studies  Program. 

Contact  Robert  Guitteau  at  (202)274-4180  or  visit  <http://www.wcLameri- 
can.  edu/pub/humright/home.htm> . 

OTHER  WCL  STUDIES 

International  law  courses  range  from  International  Organizations  and 
Multinational  Institutions  to  International  Wildlife  Law  and  Policy,  from 
Asylum  and  Refugee  Law  to  International  Business  Taxation,  and  the  topics 
increase  through  seminars  on  topics  as  diverse  as  the  u .s  of  sea  and  space,  of 
ethnic  identity  and  national  state  tension,  of  international  banking,  of  the 
rights  of  indigenous  peoples. 

Contact:  <httpy/www.wcl.american.edu>. 


UPCOMING  CONFERENCE 

2nd  Annual  Hispanic  Law  Conference  and  Career  Fair,  hosted  at  American 
University,  Washington  College  of  Law,  and  co-sponsored  by  the  Hispanic  Bar 
Associations  of  the  District  of  Columbia,  Maryland,  and  Virginia.  Intended  to 
provide  a forum  for  Hispanic  and  non-Hispanic  attorneys  and  students  to 
engage  in  thoughtful  dialogue  on  issues  of  import  to  the  Hispanic  community 
and  the  Hispanic  legal  profession  in  the  Washington  Metropolitan  area.  One 
panel  will  focus  on  recent  changes  In  the  LLS.  immigration  laws  and  their  rela- 
tion to  other  areas  of  law,  including  criminal  and  family  law.  The  second  panel 
will  cover  the  presence  and  impact  of  Hispanics  in  the  legal  profession.  Next  is 
the  Diversity  Award  Luncheon,  followed  by  a career  fair. 


SPECIAL  FEATURE 


¥Wl  some,  the  term  “law  and  order”  evokes  the  image  of  a popuiar  television  drama  series.  To  others,  me 
I I W\term  is  a politicians  catchphrase  guaranteed  to  earner  votes.  But  to  law  enforcement  professionals 
■ 1 1 who  maintain  real  law  and  order  in  society.  effective  enforcement  requires  more  than  play-acunu 
Jl  \J  and  lip  service.  A successful  career  in  criminal  justice  and  related  public  service  fields  beams  with  a 
specialized  education.  Recently  in  “America's  Best  Graduate  Schools."  I’S  Sews  & World  Report  ranked  John 
Jay  College  of  the  City  University  of  New  York  first  in  the  country’  in  the  category  of  public  affairs  specialties 

with  a focus  on  criminal  justice  policy.  That 
puts  John  Jay  ahead  of  Harvard,  SU NY- Albany. 
Princeton,  and  a host  of  other  fine  institutions 
offering  programs  in  the  field. 

Criminal  justice  professionals  are  not  sur- 
prised at  John  Jay’s  top  ranking.  While  there 
are  3,500  criminal  justice  programs  in  the 
country,  only  John  Jay  College  has  a mission 
that  devotes  the  institution  to  this  field  of 
study.  It  also  has  a long-established  record  of 
leadership  and  distinguished  sendee  in  crimi- 
nal justice  education,  research,  and  training. 
John  Jay  has  the  largest  Ph.D  program  in 
criminal  justice  among  the  25  offered  in  the 
country,  the  only  master’s  programs  in  foren- 
sic psychology  and  protection  management, 
and  the  school  is  a major  center  for  the  study 
of  forensic  science.  Withholding  kudos  for 
John  Jays  leadership  would  be-well-crimi- 
nal!  It  is  thus  a great  and  legitimate  pleasure 
to  announce  that  John  Jay  College  of  Criminal 
Justice  becomes  the  first  institution  of  its 
kind  to  join  the  Hispanic  Outlook  Honor 
Roll. 
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Honor  Roll  Facts  in  Brief 

INSTITUTION: 

John  Jay  College  of  Criminal  Justice 
The  City  University  of  New  York 

LOCATION: 

Office  of  Admissions 
Room  4205  North  Hall 
445  West  59th  Street 
New  York,  NY  10019 
(212)  237-8865 

ESTABLISHED: 

1964 

ENROLLMENT: 

11,200 

DEGREE  OFFERINGS: 

Associate’s 
Bachelors 
Master’s 
Doctorate 
Certificate 


Dr.  Gerald  W.  Lynch,  president  of  John  Jay  College  since  1976,  is  an 
internationally  known  expert  on  police  professionalism  and  training 
who  holds  a doctorate  in  Clinical  Psychology  from  New  Vork 
University.  Dr.  Lynch  points  out  that  with  the  school  graduating  its 
largest  ever  this  past  June,  "Interest  in  the  field  of  criminal  jus- 
tice and  John  Jay  is  at  an  all-time  high."  Alumni  sutvevs  report  that 
94  percent  of  graduates  feei  there  is  a positive  relationship  between 
their  degree  major  at  John  Jay  and  their  current  employment. 

lynch  observes  that  the  trend  of  growing  enrollment  at  John  Jay  is 
no  aberration.  “With  sophistication  and  technology  increasing  in  terms 
of  how  society  deals  with  crime,  and  the  strength  of  the  job  market  in 
criminal  justice,"  he  says,  "students  and  law  enforcement  practitioners 
are  seeking  out  the  College's  offerings  for  the  skills  and  expertise  they 
need  to  keep  up  with  current  trends  and  advance  their  careers.’ 

John  Jay  College  of  Criminal  Justice  of  The  City  University  of  New 
Ybric  is  a unique  institution-a  liberal  arts  college  dedicated  to  educa- 
tion, research,  and  service  in  criminal  justice  and  fire  science,  and  in 
related  areas  of  public  safety  and  public  service.  According  to  John  Jay  s 
literature,  its  educators  aim  to  develop  graduates  with  the  "intellectual 
acuity,  moral  commitment,  and  professional  competence  to  confront  the 
challenges  of  crime,  justice,  and  public  safety  in  a free  society.' 

The  College  offers  an  undergraduate  and  graduate  curriculum 
that  balances  the  arts,  sciences,  and  humanities  with  professional 
studies,  encouraging  them  to  develop  a continuing  relationship  with 
learning  and  service,  and  an  awareness  of  the  diverse  cultural,  his- 


ANNUAL  TUITION: 

$3,200  (in-district,  tuition  and  fees) 

NUMBER  OF  FACULTY: 

250  full-time 

SPECIAL  OR  NOTABLE  DEGREE  PROGRAMS: 

Forensic  Science 
Forensic  Psychology' 

Protection  Management 

Criminal  Justice  Administration  and  Planning 

Judicial  Studies 

Police  Science 

INTERNET  (Website)  ADDRESS: 

http://www.jjay.cuny.edu 

torical.  and  political  forces  that  shape  society. 

From  the  beginning,  John  Jay  embodied  a new  concept  in  hieher 
education.  As  the  second  half  of  the  20th  centurv  began  to  unfold, 
civic  leaders  and  the  New  York  Citv  Police  Department  became 
increasinglv  aware  of  the  growing  complexity  of  police  work  in  such 
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areas  ns  internal  administration,  operations,  and  onuoiim  relations 
between  the  police  and  the  community  The  response  to  their  con- 
cerns was  the  establishment  in  1954  of  a Police  Science  Program  at 
what  was  then  the  Baruch  School  of  Business  and  Public 
Administration  of  Ciu  College.  The  pioneering  Police  Science 
Program  emphasized  the  liberal  arts  as  the  basis  ol  sound  ponce 
education,  and  over  the  next  few  years,  the  program  attracted  a giow 
ing  number  of  students. 

In  1964.  a special  committee  convened  by  the  Board  of  llighet 
Education  noted  that  'the  education  of  the  law  enforcement  officer, 
like  the  education  of  a teacher,  must  provide  that  freeing  of  the  nunc 
which  is  the  essence  of  a liberal  arts  education."  The  committee  rec- 
ommended the  establishment  of  an  independent  degree-granting 
school  of  police  science.  As  a result.  The  College  of  Police  Science  of 
The  City  University  of  New  York  came  into  being,  admitting  ns  first 
students  in  September  of  1965. 

Within  a year  the  college  was  renamed  as  it  was  felt  the  current 
name  did  not  adequately  reflect  its  character.  In  recognition  of  the 
objectives  of  a broad  education  for  law  enforcement  officers,  profes- 
sional training  for  those  engaged  in  the  process  of  criminal  justice, 
development  of  leadership,  and  emphasis  on  professional  achieve- 
ments in  public  service,  the  college  was  renamed  John  Jay  College  of 
Criminal  Justice,  in  honor  of  the  first  Chief  Justice  of  the  United 
Stales  Supreme  Court. 

Originally  housed  at  the  New  York  City  Police  Academy,  the  college 
moved  to  a building  on  Park  Avenue  in  1967  and  then  to  a site  near 
Lincoln  Center  in  197O.This  permanent  home  on  West  59th  street.  North 
Hall  was  augmented  with  space  on  West  56th  street.  South  Hall,  in  19o. 

The  college  acquired  more  space  in  1985.  three  years  later  open- 
ing its  site  on  10th  Avenue,  between  58th  and  S9dr  streets,  a building 
with  a library,  performing  aris  theater,  new  lecture  halls  and  class- 
rooms. It  also  houses  an  NCAA  regulation  swimming  pool,  a sophisti- 
cated cardiovascular  center,  two  full-sized  gymnasiums,  racketb; 
courts,  and  a running  track. 

The  John  Jay  Theater  helps  the  college  bring  quality  cultural  events 
to  its  students  and  the  community-concerts  featuring  renowned  per- 
formers, exhibitions  of  paintings,  drawings,  sculpture,  and  photogra- 
phy. The  Lloyd  George  Sealy  Library  holdings  of  more  than  2 5.000 
books  and  periodicals  reflect  a continuing  program  of  support  for  the 
curricular  and  educational  aims  of  the  college. 

President  Lvnch  reports  with  great  pleasure  that  the  Governors 
Office  recently  earmarked  $8  million  in  additional  funding  allocated 
in  the  state's  Capital  Budget  for  a Phase  II  Building  plan,  to  augment 
$10  million  already  on  hand.  These  funds  will  he  used  to  buy  proper- 
ty near  the  site  to  accommodate  growth. 

John  Jay  College  has  an  annual  enrollment  ol  about  10.000  stu- 
dents, including  about  800  studying  for  a masters  and  close  to  100 
for  a doctorate.  The  most  popular  imqor  among  undergraduates  is 
Criminal  Justice,  and  among  graduate  students  forensic  Psychology 
Hispanics  make  up  34  percent  of  the  undergraduate  class.  African 
Americans  19  percent.  Caucasians  20  percent,  and  Asians  v pit  cent 
Most  students  come  from  New  York  City.  5t  pet  cent  are  It  male,  o 


percent  are  full-time,  and  66  percent  less  than  24  years  old. 

John  Jay  alumni  include  top  administrators  in  law  enforcement 
agencies,  police  chiefs,  correction  and  court  administrators,  judges, 
sheriffs,  private  security  personnel,  and  other  public  service  officials 
Nearly  one-third  of  the  precinct  commanders  with  the  New  York  City- 
Police  Department  are  John  Jay  graduates,  as  are  numerous  other 
high-ranking  officials. 

" Co  television.  New  York  State  Criminal  Court  officer  Josephine 
Ann  Longobardi.  who  received  her  B.A.  from  John  Jay  College  in  198". 
serves  as  Court  Officer  to  former  New  York  City  Mayor  Ed  Koch,  the 
presiding  judge  for  the  present  version  of  The  People’s  Court,  one  of 
the  longest  running  and  most  successful  syndicated  series  ever. 

.Another  personal  success  story  concerns  two  graduates  of  the 
class  of  1997.  Raul  Azurdia  wanted  to  become  an  attorney  in  his 
native  Guatemala.  But  after  taking  some  courses,  he  abandoned  his 
studies  and  headed  for  the  United  States  with  a dream.  For  four  yean 
he  worked  numerous  odd  jobs  until  he  ’was  financially  able  to  bring 
his  wife  and  three  children  to  this  country.  In  1994,  at  the  age  of  50. 
he  joined  his  daughter  Gilda  as  a student  at  John  Jay  College.  While 
working  full  time,  he  completed  his  degree  with  a 3-5  GPA  and  gradu- 
ated-along  with  his  daughter. 
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Thomas  Jefferson  School  of  Law  students  achieve  distinction  nationwide 

By  Adalyn  Hixson 


“When  I was  in  the 
9th  grade,  I told 
them,  l want 
Honors  English, 
Honors  Math 
ftfy  counselor 
specifically  asked 
me,  Voniyou 
want  to  be  indie 
woodshop  class? 
bi  die  ge fiend 
math  doss?’ 
Iaskedhimuhy 
would  I want  to  do 
that?  He  said, 

‘Well,  those  other 
dosses  are  hard,’ 
And  he  teas 
Hispanic!” 

Michele  Castillo 


Hispanic  students 
from  Thomas 
Jefferson  School 
of  Law  in  San 
Diego.  Michele  Castillo  and  Daniel 
Moreno,  are  bringing  distinction  to 
themselves  and  to  the  school. 

This  year.  Castillo,  the  Student 
Bar  Association  president,  is  active 
in  La  Raza,  and  is  lieutenant  gover- 


nor of  the  Women  in  Law  section 
for  the  Ninth  Circuit  of  the 
American  Bar  Associations  Law- 
School  Division.  ”1  just  attended  the 
ABA  conference  in  Toronto,”  said 
Castillo,  “and  found  out  I am  the 
only  person  in  the  country  with  that 
title!  1 think  I’m  being  used  as  a 
test  case.” 

.And  a clearly  enthusiastic  test  case. 


Moreno,  a second-year  law  stu- 
dent. has  been  elected  the  1998-99 
Region  V President  of  the  Hispanic 
National  Bar  Association's  Law 
Student  Division.  This  marks  the 
first  time  a student  from  the  school 
has  been  selected  for  such  a 
prominent  position  within  the 
HNBA.  Region  V includes  all  18  ABA 
approved  law1  schools  in  California, 
the  most  in  any  state,  and  one  in 
Hawaii. 

As  Region  V President,  Moreno 
will  serve  as  liaison  officer 
between  the  HNBA  Law  Student 
Division  National  Board  and  the 
Hispanic  student  organizations  at 
the  regions  law  schools,  dissemi- 
nating information,  organizing 
regional  conferences,  and  promot- 
ing a positive  image  of  Hispanics  in 
the  legal  profession.  Moreno  says 
he  plans  to  work  closeh  with  the 
Mexican  American  Bar  Association. 

At  Thomas  Jefferson  School  of 
Law.  he  is  currently  vice  president 
of  the  Student  Bar  Association,  and 
Academic  Chair,  in  which  post  he 
will  work  on  preparation  of  student 
ExamPaeks  for  core  classes  and 
work  with  the  administration  to 
decrease  attrition. 

Castillo  and  Moreno  co-chaired 
the  school’s  La  Raza  Students’ 
Association,  and  worked  very  hard 
to  achieve  recognition  for  the 
group  and  to  promote  its  coals, 
according  to  school  spokesperson 
Lori  Wulfemcyer,  who  describes  the 


Daniel  Moreno.  Region  V orestdent  of  the  Hispanic  Bar  Association’s 
Lav.  Student  Division 


two  as  ’ very  motivated  as  well  as 
very  socially  and  politically  astute’* 
HO  talked  with  Castillo  and 
Moreno  about  their  backgrounds, 
their  paths  to  law  school,  their 
heroes,  and  their  aspirations. 

Castillo  Chooses  Law 

Michele  Castillo  said  she  was 
the  first  in  her  family  in  perhaps  30 
years  to  enter  a four  year  university. 
Her  experiences  at  UCLA  directed 
her  toward  the  field  of  law. “I  was 
on  the  Chancellor's  Advisory 
Committee  on  Student  Conduct  one 
undergraduate,  one  faculty  mem- 
ber. one  staff  member,  and  one 
graduate  student.  The  Committee 
takes  up  any  issues  that  may 
arise-code  or  conduct  issues, 
infractions  ranging  from  plagiarism 
to  cheating  to  rape  cases  and 
assault  cases,  We  acted  as  judges. 
Sometimes  people  accused  did 
have  attorneys,  but  it  was  not  an 
extremely  formal  proceeding.  The 
four  of  us  listened  to  both  sides 
and  asked  questions  freely  of 
accusers  as  well  as  the  people 
accused. 

■‘Generally  what  we  did  at  a 
minimum  was  make  a person 
retake  a class,”  said  Castillo,  adding 
that  punishments  ranged  up  to 
expulsion  from  school.  HO  asked 
her  about  charges  that  schools 
sometimes  cover  up  rape  cases  to 
protect  their  images. 


“1  think  it  should  all  be  dis- 
closed. 1 don't  have  a problem  tak- 
ing a stand  on  that.  Not  only  at 
UCLA,  rape  is  really  a big,  big  prob- 
lem. 

“My  undergraduate  thesis  was 
on  violence  against  women.  As  it  is. 
it  is  hard  enough  for  a person  who 
has  been  victimized  to  come  for- 
ward. UCLA  has  a really  good  sys- 
tem in  place.  They  are  very  fortu- 
nate in  that  they  do  have  their  own 
police  station.  But  a lot  of  universi- 
ties are  not  very  fortunate  in  that 
they  don't  have  the  resources.” 

“I  became  very  aware  of  the 
problems  women  face  because  of 
the  injustices  in  our  society,  rang- 
ing from  a very  early  age  how  we 
are  socialized  and  how  we  are 
underdeveloped  as  individuals,  ” 
said  Castillo.  “.Ail  you  have  to  do  is 
look  at  the  problem  with  domestic 
violence  and  then  rape.  I started  by 
taking  a womens  course,  an  intro- 
ductory course  that  all  my  friends 
were  taking.”  Castillo  had  thought, 
“Oh  I'm  not  into  that.” 

“You  have  the  stereotypes  but  I 
took  this  class  and  learned  much 
about  our  society  and  about  the 
international  [situation]  as  well. 

“1  consider  myself  very  liberal, 
very  idealistic,”  said  Castillo.  “1 
really  think  that  1 can  help  to  insti- 
tute change  But  the  criminal  jus- 
tice system  makes  it  so  hard.  I'm 
not  saying  this  is  true  all  over  the 


country,  but  people  are  revictim- 
ized through  the  system.” 

Michele  Castillo  earned  a B.  A. 
in  both  womens  studies  and  in  his- 
tory on  graduating  from  UCLA  in 
199-t. 

Moreno's  Approach 

Daniel  Moreno  approached  the 
study  of  law’  from  a different  per- 
spective that  of  the  impoverished 
medical  student  w’ho  had  entered 
the  "sixth  most  expensive  medical 
school  in  the  country.”  and  sunk 
deep  into  tuition-driven  debt. 

T took  a leave  of  absence.  M\ 
plans  were  always  to  go  back  to 
save  enough  money  to  go  hack"  He 
had  dreamed  of  medical  school  a 
long  lime,  and  had  worked  hard  to 
get  into  a science  high  school  to 
make  it  possible.  But  he  found  him- 
self in  court  over  the  debt.  He  and 
his  wife.  Maria,  also  a medical  stu- 
dent. were  "typing  briefs  and  argu- 
ments that,  although  good,  were 


not  in  the  right  format  ” 

“That  was  the  beginning  of  my 
experience  with  courts  w'hen  I tried 
to  defend  myself  and  couldn’t 
afford  an  attorney.  The  tuition  debt 
haunted  him  even  as  he  applied  for 
work  as  a teacher.  The  L.A.  Unified 
School  District  required  submis- 
sion of  all  transcripts  and  UCLA 
was  withholding  his  because  he 
owed  the  school  money. 

Moreno  went  to  see  law  profes- 
sor Cruz  Reynoso,  (one  of  HNBAs 
proposed' candidates  for  the  U S. 
Supreme  Court),  who  was  "verv 
accessible,  very  open,  and  had  lots 
of  suggestions."  said  Moreno  “Even 
though  he  was  a faculty  member  at 
UCLA,  he  encouraged  us  to  fight  for 
what  we  believe  is  right  ” 

"1  had  to  go  to  court  again.  L.A. 
Superior  Court.  And  I got  a sensi- 
tive judge  who  asked  UCLA,  “What 
is  it  that  vou  want  out  of  him?  If  he 
can  t work,  he  can't  pay  vou.”  and 
forced  t ('LA  to  release  the  Iran- 


“From  childhood,”  said  Moreno,  “my 
heroes  would  be  sports  cel 
ehrities  and  record  breakers.  That  has 
changed  now.  Now  I look  at  people 
who  want  to  make  a change...and  are 
willing  to  risk  something 
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scripts. 

The  District  hired  Moreno  as  a 
bilingual  fifth  grade  teacher  at  the 
State  Street  Elementary  School  in 
Southgate,  with  “lots  of  students 
who  came  in  from  other  countries." 

“I  grew  very’  fond  of  my  classes. 
Some  of  the  students  were  very  dif- 
ficult. And  some  of  the  teachers 
didn’t  necessarily  believe  in  bilin- 
gual education,  so  I had  to  fiyht  to 
get  more  books  in  Spanish  to  the 
kids  could  understand.  It  was  just  a 
never-ending  battle."  * 

Something  else  concerned 
Moreno.  “I  had  fifth  graders 
already  dressing  in  gang  attire, 
already  being  disobedient  and  dis- 
respectful." But  there  were  also 
those  “who  wanted  to  learn.  I could 
see  it  in  their  eves,  and  they  made 
it  worthwhile." 

Moreno  and  his  wife  opted  to 
home  school  their  daughter,  five 
year  old  Dominique,  to  raise  her  as 
a bilingual  child,  and  to  protect  her 
from  the  violence,  not  where  they 
live  now,  in  West  Virginia,  but  in 
other  areas. 

Moreno  spoke  with  HO  on  the 
eve  of  his  trip  home  to  Bluefield,  W. 
Va„  a temporary  home  that  comes 
with  being  married  to  an  emer- 
gency room  physician  assigned  to 
low  income  areas. 

“The  job  has  allowed  us  to  trav- 
el to  many  parts  of  West  Virginia. 
Kentucky,  some  parts  of  Indiana 
and  Virginia.  There's  still  a lot  of 
discrimination  out  there,  not  neces- 
sarily  aimed  at  Hispanics  or 
Mexican  Americans,  just  people 
that  are  different.  I think  people  in 
those  areas  are  just  afraid  of 
change,  of  people  who  look  differ- 
ent. Kind  of  wary  of  them. 

“A  lot  of  people  didn’t  know 
what  to  make  of  me.  They  thought  I 
was  Iranian,  Italian,  a Hindu, 
Pakistani,  and  I would  tell  them  I 
am  Mexican  American.  A lot  of  the 
doctors  who  practice  in  those  areas 
are  foreign  trained.  ’ 

The  assignment  in  West  Virginr. 
drew  Moreno  away  from  his  job  in 


Los  Angeles  and  into  yet  another 
encounter  with  litigation  helping 
his  wife  retrieve  money  she  earned 
through  a physician  recruiter. 
“There  are  physician  recruiters  that 
have  good  reputations  and  a lot 
that  are  popping  up  out  of 
nowhere,  just  starting  up.  Some  are 
in  a crunch  for  money.  A lot  of 
these  agencies  are  based  in 
Georgia."  Georgia  protects  these 
businesses  and  it  is  very  difficult  to 
get  at  them,  he  told  HO. 

“A  lot  of  things  came  together 


that  made  me  decide  to  go  to  law 
school.  Lawyers  have  a lot  of  power 
because  they  are  able  to  interpret 
the  law  and  even  make  law  that 
might  be  the  answer.  That  was  in 
the  back  of  my  head  all  these  years. 
In  .996, 1 finally  decided  to  study 
for  the  LSAT" 

He  entered  Thomas  Jefferson 
School  of  Law.  in  San  Diego,  a town 
that  is  home  to  a La  Raza  lawyers 
association  described  by  Micheie 
Castillo  as  very  helpful. 

Special  Influences 

“That  would  be  my  mother" 
says  Castillo.  “Mother  had  me  when 
she  was  16.  She  had  three  kids  by 
the  time  she  was  18.  When  l was  in 
second  grade,  my  mother  went  to 
college— it  was  a junior  college.  I 
saw  her  going  to  school;  she 
showed  us  that  education  is  the  way 
to  achieve  something.  She  said. 


'your  key  to  success  is  right  there"* 

She  mentions  too,  Diane  Dowler. 
her  teacher  in  a high  school 
advanced  placement  history  class. 
“She  really  pushed  it.  Ran  that 
class  like  a college  course  and  told 
us  all,  ‘You  guys  really  commit 
yourselves  to  education.*  It  was  an 
upper  middle  class  while  school 
and  oftentimes  I was  the  only 
minority  in  honors  class.  I literally 
had  to  make  him  put  me  in  the 
classes  I wanted." 

Moreno  says,  “I  guess  everybody 


I've  come  across"  has  been  a spe- 
cial influence.  “My  wife,  my  par- 
ents, my  fellow  law  students,  espe- 
cially Michele.  I*m  a mellow'  kind  of 
a guy,  shy,  not  the  first  to  comment 
in  the  class  room.  People  like  my 
wife  and  Michele  have  kind  of 
made  it  okay  for  me  to  be  God  at 
times  encouraged  me. 

He  mentions  too  his  fifth  grade 
math  teacher  “This  was  during  the 
late  ’60s.  early  "Os.  1 guess.  She 
had  that  hippyish  look.  She  was  just 
so  easygoing,  so  unlike  any  of  the 
other  teachers.  I think  she  trusted 
the  students  to  do  whatever  she 
wanted  them  to  do  without  being 
on  top  of  them.  Everybody  liked  her 
so  much  and  respected  her. 

“I  think  there  are  different  ways 
of  doing  things"  he  said,  “and  peo- 
ple should  he  more  open,  more 
willing  to  accept,  and  not  be  so 
eager  to  put  people  down  or  to  crit- 


icize" 

And  Moreno  had  at  least  one 
more  influence.  A musical  influ- 
ence. “In  music,  I liked  everything, 
but  the  one  musician  I liked  best 
was  Herb  Alpert."  Moreno  played 
trumpet  in  the  junior  high  school 
band  “and  I was  part  of  the  Los 
Angeles  All-City  Band  that  marches 
in  the  Rose  Parade"  He  played,  too. 
in  the  UCLA  marching  band. 

Heroes 

“From  childhood,"  said  Moreno, 
“my  heroes  would  be  sports 
celebrities  and  record  breakers. 
That  has  changed  now.  Now  I look 
at  people  who  want  to  make  a 
change. ..and  are  willing  to  risk 
something. 

“I  like  Hillary  Clinton.  I think 
she  should-have  been  president. 
She  had  a good  idea  with  health 
reform  but  for  some  reason  other 
people  just  were  sabotaging  ail  her 
efforts  and  misleading  the  public. 
It  would  have  been  a good  thing 
for  the  United  States,  and  I think  of 
her  as  a hero.  She  put  her  reputa- 
tion on  the  line  and  they  just 
attacked  her  from  ail  sides. 

“Another  one  is  Henry  Cisneros. 
He  was  able  to  come  up  from  the 
ranks,  one  of  the  few  Hispanics  to 
achieve  such  a high  level  in  govern- 
ment. He  is  a very  good  speaker, 
very  dynamic. 

“Another  one  is  Justice  Cruz 
Revnoso-a  very  decent,  very  caring 
human  being.  We  need  more  peo- 
ple like  that." 

Castillo  too  names  Hillary 
Clinton.  “A  really  bright  attorney. 
Very  strong"  And  John  F.  Kennedy. 
And  Gloria  Allred,  for  break- 
throughs in  women  s rights  law  in 
terms  of  discrimination.  And 
Radhika  Coomaraswamy,  whom 
she  met  last  summer  at  Oxford 
University. 

“I  took  two  classes  -interna- 
tional human  rights  law*  and  the 
international  rights  of  women.  She 
was  a professor  of  both.*’ 

Coomaraswamy.  whom  Castillo 


“Danny  is  great.  Just  like  a big  brother, 
and  I think  together  we  get  a lot  done. 
Our  motto  from  the  beginning  was 
’Making  a Difference 

Michele  Castillo 
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describes  as  amazing,  is  United 
Nations  Special  Rapporteur  on  vio- 
lence against  women.  “Her  job  is  to 
fly  around  the  world  collecting  data 
on  violence  against  women.'*  says 
Castillo.  “She  gets  faxes  in  her 
office  regarding  women  in  the 
Middle  East  about  to  get  stoned  to 
death  asking,  ’Can  you  please  help 
us  out?’ 

Aspirations 

“1  want  to  go  into  women’s 
rights  law,  an  emerging  field  that 
includes  employment  discrimina- 
tion, gender  discrimination,  sexual 
harassment,  violence  against 
women,  battered  women’s  defense,” 
said  Castillo  “Because  my  field  is 
emerging.  1 think  1 would  have  to 
go  with  a public  interest  agency, 
ideally  in  Washington.  D.C..  some- 
thing similar  to  the  NOW  organiza- 
tion. I’m  going  to  apply  for  a post- 
graduate fellowship. 

“My  dream  is  to  have  a violence 
against  women  foundation,  a com- 
prehensive treatment  center  with 
doctors,  counselors,  psychologists. 


and  the  like,  as  well  as  attorneys 
representing  both  the  victims  of 
violence  and  criminal  and  civil 
court. 

Danny  Moreno  hopes  to  go  into 
a branch  of  international  law. 
“maybe  with  the  pharmaceutical 
companies  that  deal  with  the  inter- 
national market.  Since  l know  so 
much  about  the  field  of  medicine.  1 
might  specialize  in  doctors  who 
need  representation  before  boards. 
Some  licensing  hoards  are  very 
narrow.  I think  we  need  to  change 
that  if  we  are  going  to  change  med- 
icine in  the  t’.S. 

About  One  Another 

Castillo  says  of  Moreno,  Danny 
is  great..  Just  like  a big  brother,  ant! 
I think  together  we  get  a lot  done 
Our  motto  from  the  beginning  was 
Making  a Difference.”’ 

And  he  says  of  her.  "Some  peo- 
ple are  very  difficult  to  work  with 
Maybe  they  want  all  of  the  power 


and  all  of  the  credit.  She  is  just  the 
opposite.  Willing  to  share  all  the 
credit  with  whoever  gets  involved, 
very  easygoing,  and  people  are  not 
intimidated. 

“We  were  the  president  and  co- 
presidents of  the  law  students  asso- 
ciation. Hispanics  in  particular  are 
kind  of  leery  of  joining  a group  that 
might  ah'enate  other  students  by 
making  protests,  and  the  way  to 
earn  respect  from  law  students  is  to 
work  with  them  and  not  to  alienate 
them.  Michele  has  always  worked 
well  with  the  black  student  associa- 
tion and  all  the  others,  especially 
with  the  faculty. 

“If  it  weren't  for  her.  1 probably 
wouldn’t  ha\e  run  for  academic 
chair  of  the  SDA7 

College  Bound  Advice 

Castillo  says.  “Do  your  research 
Definiteh  talk  to  people  about  the 
school  and  the  problems  you  re 


going  to  find  in  the  area.  And  job 
market  availability” 

Moreno  says.  “Pick  a college  not 
for  the  name  but  for  what  it  has  to 
offer,  even  if  it  is  a small  unknown 
school.  I went  to  UCLA  and  I am 
glad.  I did  have  a good  education 
there.  A very  challenging,  good 
experience,  but  at  the  same  time,  a 
very  intimidating  environment  not 
necessarily  conducive  to  learning. 
If  1 had  it  to  do  over.  I might  go  to  a 
smaller  school. 

“1  was  involved  in  the  UCLA 
band  and  also  in  the  Chicanos  for 
Community  Medicine.  Basically 
what  our  group  did  was  have 
speakers,  physicians  from  local 
clinics,  come  over  to  tell  us  about 
getting  into  medical  school,  and  we 
could  volunteer  our  time  at  some  of 
those  clinics 

“It  was  a very  small  group,  very 
limited  in  what  we  could  do.  hut  we 
had  tun  and  it  was  mostlv  like  a 


support  group  because  premed  at 
UCLA  can  tear  you  apart.  Go  to  a 
college  that  has  something  mean- 
ingful to  offer.” 

While  Daniel  Moreno,  Jr.  trav- 
eled with  his  wife  and  daughter  this 
summer.  Michele  Castillo  worked 
on  her  SDA  activities  and  her  new 
ABA  post  and  attended  confer- 
ences "trying  to  get  a head  start  on 
those  extracurricular  as  well  as 
researching  firms  and  government 
agencies.” 

Asked  if  she  had  anything  else 
she'd  like  to  say  to  //O  s readers, 
she  promptly  spoke  up:  “l  need  a 
job.  I am  willing  to  work  anywhere 
in  thecountrv.” 

Ill 
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ACADEMIC  FREEDOM 

The  ACLU  has  taken  on  the  case 
of  the  Cordova  sisters,  who  drew  on 
Chicano  history  in  teaching  high 
school  students  in  New  Mexico. 
6/5/98,  p.  8 

ADMISSIONS 

HO  examines  trends  and  reac- 
tions across  the  country  to  the 
post  -Hopuvod  era. 

9/5/91  p.  6 

AFFIRMATIVE  ACTION 

Students  and  administrators 
reflect  on  the  recent  controversy  over 
a professors  remarks  that  polarized 
the  UTA  campus  and  re-ignited  the 
debate  over  affirmative  action. 
12/26/98,  p.  5 

ARTS 

Photoiournalist  Agustin 
Casasola  captured  images  of  the 
famous,  the  infamous,  and  the  ordi- 
nary people  caught  up  in  the 
Mexican  revolution.  100  of  his 
works  are  on  display  in  Greeley 
! and  Denver  this  fall. 

10/3/97  p,  u 

This  gem  of  a museum,  the 
: Hispanic  Society  of  America,  holds 
i Goyas.  El  Grecos.  Sorollas.  and 
! thousands  of  ob'ets  d art  reflecting 
: the  cultural  her  '.age  of  Spain  and 
its  colonies. 

10/3/97  p.  r 


Simultaneous  marathon  read- 
ings of  Latino  poetry  and  prose  in 
San  Francisco  and  Mexico  City 
delight  and  transform. 

4/24/98,  p,  33 

Harvard  Medical  School  profes- 
sor Rafael  Campo  wins  awards  for 
his  poetry. 

5W98,p,8 

Literary  association  Cfrculo  de 
Cultura  Panamericano  works  hard 
to  create  mutual  respect  and  to 
promote  Spanish  American  culture 
in  the  United  States. 

7/3/98,  p.  5 

UCLA's  Chicano  Studies 
Research  Center  joins  its  Fowler 
Museum  in  celebrating  200-year- 
old  Mexican  musical  tradition. 
7/31/98,  p,  12 

Self-exiled  in  Paris.  Zoe  Valdes, 
author  of  Yocandra  in  the  Land  of 
Sada , talks  with  HO  about  life 
under  Castro. 

8/28/98,  p.9 

BILINGUALISM 

Harvard  Medical  School 
improves  its  bilingual  training  by 
linking  language  use  to  community 
service.  with  lifesaving  results. 
5/22/98,  p,  5 

CAMPUS  ISSUES-CUNY 

Trustees,  led  b\  Herman 
Badillo,  are  taking  aim  at  grade 
inflation,  slow  graduation  rates, 
poor  English  writing  skills,  and 


more  within  the  system  that  educat- 
ed some  of  New  York's  best  and 
brightest. 

1/9/98,  p.  5 

CONFERENCES  AND 
CONVENTIONS 

The  fifth  annual  Women  of 
Color  Conference  at  the  University 
of  Colorado  in  Colorado  Springs 
welcomes  one  and  all  to  what  many 
describe  as  an  inspirational,  soul- 
warming event. 

2/27/98,  p,  20 

High  School  first-year  students 
gather  at  Austin  College  to  partici- 
pate in  National  Hispanic  Institute’s 
Great  Debate. 

6/5/98,  p.  15 

Thatcher.  Gorbachev  and  Forbes 
join  scores  of  executives  for  an 
annual  high  technology  conference 
at  George  Mason  University. 
6/19/98,  p.  5 

Chicano  psychologists  are  ener- 
gized at  their  conference  at 
Michigan  State  University's  Julian 
Samora  Research  Institute,  their 
first  in  16  years. 

7/17/98,  p.  18 

Garden  City  Community  College 
and  the  University  of  Kansas  pre- 
pare conference  attendees  for  the 
coming  diversity. 
y31/98,p , 17 

Sparked  by  last  year's  Cultural 
Locations  Conferences,  the 
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University  of  San  Francisco  has  a 
new  center,  CELASA,  to  foster  schol- 
arly work  by  and  about  Latinos. 
8/14/98,  p.  7 

CONTROVERSY 

Journalists,  authors,  and  profe- 
sores  present  their  views  on 
Spangiish -caliente,  ftio.  but  rarely 
in  between. 

10/31/91  p-  U 

University  of  Houston  president 
takes  issue  with  the  Texas 
A&M/South  Texas  College  of  Law 
affiliation  with  the  Mexican 
American  Bar  Association  of 
Houston  and  the  League  of  United 
Latin  American  Citizens. 

7/3/98,  p,  17 

CORPORATE  AMERICA 

Inroads,  a corporate  internship 
program  for  college  students,  has 
helped  more  than  6,500  minority 
students  find  “room  at  the  top"  in 
corporate  America. 

3/27/98,  p.  19 

CURRICULUM 

The  University  of  Texas  at  Austin 
has  high  hopes  for  its  new  Latino 
Media  Studies. 

11/14/97,  p.  8 

DISTANCE  LEARNING 

A clinical  nurse  specialist  in 
Appalachia  and  an  academician  in 
Texas  are  earning  Ph.D.s  in  health 
services  at  Walden  University 
5/22/98,  p,  8 

The  unique  Thomas  Edison 
State  College  has  for  years  offered 
more  ways  to  earn  a degree  than 
any  other  institution  of  higher  edu- 
cation. 

7/17/98,  p,  8 


ETHNIC  STUDIES 

New  York  University's  new  King 
Carlos  I of  Spain  Center  has  lofty 
ambitions  and  history  on  its  side. 

10/31/97  p.  6 

FACULTY  DIVERSITY 

A young  professor,  Eduardo 
Duarte,  shares  his  experiences  at  a 
conference  conducted  by'  leaders  of  the 
cause  for  educational  equity-ACE. 
OMHE.AACU  and  the  Ford  Foundation: 
12/26/97,  p.  11 

FELLOWSHIPS  AND 
GRANTS 

Grants  are  available  for  Hispanic* 
who  want  to  become  teachers-in  a 
program  at  the  University  of  North 
Colorado  that  also  draws  on  Hispanic 
alumni  as  mentors. 

3/13/98,  p,  22 

National  Physical  Science 
Consortium  offers  graduate  fellow- 
ships for  minorities  and  women. 
5/8/98,  p.  13 

FINANCIAL  AID 

Hispanic  college  students  might 
find  new  sources  for  grants  and 
scholarships  via  the  Internet  and 
college  financial  aid  consortiums. 
3/13/98,  p,  5 

Sara  Martinez-Tucker,  former 
executive  at  AT&T,  is  named  presi- 
dent and  CEO  of  the  National 
Hispanic  Scholarship  Fund,  which 
awards  about  three  million  dollars 
a year  in  scholarships. 

3/13/98,  p.  8 

Students  serious  about  science 
and  health  can  launch  their  careers 
through  a National  Institutes  of 
Health  scholarship  program  that 
offers  up  to  S 20.000  a year  for  four 
years  of  study. 

3/13/98,  p,  18 


GOVERNANCE  POLICIES 

The  appointment  of  Sarita 
Brown  as  new  executive  director  of 
the  White  House  Initiative  on 
Excellence  in  Education  brings 
renewed  hope. 

1/30/98,  p.  18 

GRADUATE  EDUCATION 

Talented  minorities  from  corpo- 
rations are  encouraged  to  under- 
take subsidized  doctorates  and 
become  professors  to  help  diversify 
the  nations  business  schools. 
3/27/98,  p.  5 

Consortium  for  Graduate  Study 
in  Management,  comprised  of  11 
leading  schools  of  business  and  HO 
corporate  sponsors,  adds  up  to 
opportunity  for  American  minorities 
5/8/98,  p.  18 

The  Manhattan.  NY-based  New 
School  for  Social  Research  launch- 
es an  interdisciplinary  doctorate  in 
urban  studies  in  Fall  1998  at  its 
Milano  Graduate  School. 

5/8/98,  p.  21 

Students  from  CUNY's  10  cam- 
puses get  down-to-earth  advice  and 
sky-high  inspiration  in  PIPELINE,  a 
foundation-funded  program  that 
works  to  deliver  more  diverse  fac- 
ulty. 

8/28/98,  p.  14 
HEALTH 

National  Hispanic  Medical 
Association  discusses  nurturing  and 
increasing  presence  of  Hispanics  in 
medicine  at  its  second  annual  con- 
ference in  Washington.  D.C. 

5/22/98,  p,  18 

Students  at  SI  NY's  Health 
Science  Center  in  Syracuse.  NY. 
assigned  to  a residency  by  a nation- 
wide computer  program,  gathered 
to  hear  the  news. 

5/22/98,  />.  10 
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HISTORY 

W'ith  more  than  two  million 
holdings  dating  from  the  15th  cen- 
tury to  the  present  day,  the  Hispanic 
Division  of  the  Library  of  Congress 
in  a goldmine  of  information  that 
enlightens  scholars  and  tourists 
from  around  the  globe. 

10/3/97,  p.  6 

Historian  Armando  .Alonzo  trav- 
els to  the  once-thriving  Nuevo 
Santander,  a New  Spain  established 
in  P47  along  the  Rio  Grande. 
11/14/97,  p,  17 

Jorge  Valdes  at  Loyola  University 
in  Chicago  is  working  to  share  rare 
manuscripts  and  artifacts  from 
Spain  through  digital  cameras  and 
the  Internet  in  the  Jimenez  Project. 
7/31/98,  p,  5 

Community  college  VIPs  Bill 
Vega,  Roy  Flores,  and  Lou  Murillo 
talk  about  old  times  at  Indiana's 
East  Chicago  H.S.  and  their  paths  to 
the  present. 

8/28/98,  p 5 

HONOR  ROLL 

Situated  in  a city  Money 
Magazine  called  ‘The  Most  Livable 
Place  in  /America:'  the  University  of 
Florida,  the  ninth  largest  university 
in  the  country,  serves  40.000  stu- 
dents with  distinction. 

9/5/97,  p.  9 

Closures  of  the  GM  plants  in 
and  around  Flint.  Michigan,  devas- 
tated the  local  economy,  but  Mott 
Community  College  has  contributed 
greatly  to  the  areas  comeback. 
9/19/97,  p.  8 

Cal  State  Poly-Pomona  goes  all 
out  to  provide  minority  scholars 
with  the  opportunities  and  support 
that  build  success. 

10/3/97,  p.  8 

With  30  years  in  the  post.  Kurt 
Schmeller  is  the  longest-tenured  col- 


lege  president  in  all  Newark,  and  the 
second-longest  in  the  country' — but 
Queensborough  Communin’  College 
programs  are  right  up  to  the  minute. 
10/17/91  p.  10 

Arizona  State  University  can 
boast  justifiably  about  connections 
with  Mars  and,  here  on  Earth,  esca- 
lating math  scores  and  a hefty 
increase  in  admissions. 

10/31/97  p.  8 

One  out  of  every  "3  area  adults 
is  a graduate  of  the  University  of 
Illinois  at  Chicago.  The  city’s  popu- 
lation is  well  over  two  million. 
ll/li/97  p.  11 

The  venerable  and  urban 
Temple  l’niversity  aims  for  a small- 
school  feel  through  its  Learning 
Communities,  improved  retention 
is  just  one  of  the  benefits. 

U/2W7  p.  18 

The  12vvear-old  University  of 
Toledo  boasts  an  impressive  share 
of  merit  scholars,  minority  stu- 
dents, and  research  projects,  plus  a 
recreation  center  to  keep  the  body 
as  fit  as  the  brain. 

12/12/91 p.  14 

An  oasis  of  international  cul- 
ture. Broward  Community  College 
in  south  Florida  is  honored  for  pro- 
viding the  promise  of  a better  life  to 
the  many  immigrants  who  pass 
through  its  doors. 

12/26/97  p,  14 

Named  by  Money  Magazine  as 
one  of  the  10  best  buys  among 
north-eastern  universities, 
Plattsburgh  State  University  offers 
mountains  and  !akes-and  its  just 
south  of  the  Canadian  border. 
1/9/98,  p,  15 

Throughout  its  history;  Amherst 
College  has  prized  both  intellect 
and  the  democratic  ideals. 

1/30/98,  p,  15 


Situated  in  a county  that  is 
small  in  size  but  big  in  popula- 
tion-24 million— the  award-winning 
California  State  University-Fullerton 
is  thriving  on  its  diversity. 

2/13/98, p,  15 

Though  first  in  Texas  and  first  in 
the  nation  with  many  of  its  academ- 
ic offerings,  Texas  Women’s 
University  always  remains  true  to 
its  primary  mission:  to  provide 
women-ail  women-with  the 
opportunity,  the  support,  and  the 
skills  to  succeed. 

2/27/98,  p.  17 

With  24  of  its  cr  majors  ranked 
among  the  top  in  the  country  and 
with  Money  Magazine  citing  it 
among  the  100  best  buys,  the 
University  of  Maryland-College 
Park  is  attracting  top  scholars  and 
researchers. 

3/13/98,  p.  15 

A research  facility,  a “Best 
Values'*  choice,  and  home  to  an 
outstanding  university  press. 
University  of  Nebraska-Lincoln  is 
taking  on  another  venture-a  Pepsi 
alliance  that  will  generate  major 
dollars. 

3/27/98, p,  16 

An  honors  program  at  Rockland 
Community  College  in  New  Vnrk 
attracted  a highly  competitive 
FIPSE  grant  to  foster  its  replication 
at  other  community  colleges. 
4/10/98,  p.  17 

Diversity  is  second  nature  to 
Jersey  City  State  College,  born  into  an 
urban  melting  pot  of  long  standing. 
4/24/98,  p.  30 

The  city’s  earliest  institution  of 
higher  education.  The  University  of 
San  Francisco,  combines  Jesuit  tra- 
dition with  latter-day  innovation  to 
stay  ahead. 

5m8,p.  15 


Serving  the  densely  and  diverse- 
ly populated  state  of  New  Jersey,  the 
University  of  Medicine  and 
Dentistry’  of  New  Jersey  includes  the 
only  Hispanic  Center  of  Excellence 
on  the  East  Coast. 

5/22/98, p.  15 

Called  “grand  by  any  measure,” 
Cleveland  State  University-Marshall 
College  of  Law's  last  year  marked 
its  centennial. 

6/5/98,  p,  17 

San  Jose  State  University  forms 
alliance  with  National  Hispanic 
University  to  increase  Hispanic 
Graduation  Rates. 

6/19/98,  p.  14 

The  multi-sited  Palm  Beach 
Community  College  has  come  a 
long,  long  way  since  its  beginnings 
at  a local  high  school. 

7/3/98,  p,  14 

The  largest  of  Sl’NY's  four-year 
colleges,  Buffalo  State  boosts  stu- 
dent performance  through  award- 
winning support  services. 

7/17/98, p,  12 

The  College  of  DuPage  is  one 
institution  whose  reach  never 
exceeds  its  capacity  to  grow:  and  its 
growth  rerord  is  phenomenal. 
7/31/98,  p,  14 

Colorado  State  University,  a 
Carnegie  Class  I Research 
Institution,  is  ■ 1 jng  on  all  hues 
and  views  at  its  Center  for  Applied 
Studies  in  American  Ethnicity. 
8/14/98,  p,  13 

Behold  a progressive  urban 
institution  by  the  sea,  by  the  sea.  by 
the  beautiful  sea.  University  of 
Massachusetts-Boston. 

8/28/98,  p,  11 

HO  PERSPECTIVES 

A seasoned  college  professor 
and  education  administrate* 
returns  to  high  school  a teacher 


and  recommends  the  experience  be 
mandatory  for  all  policymakers. 
9/5/97,  p,  15 

F.  Javier  Cevallos,  an  ACE  Fellow, 
reflects  on  the  benefits  of  the  fel- 
lowship granted  him  by  the 
American  Council  on  Education. 
10/3/97,  p.  20 

Gloria  Tristani,  first  woman 
elected  to  New  Mexico’s  State 
Corporation  Commission,  makes 
the  case  for  affirmative  action  at  a 
conference  of  college  trustees  and 
presidents. 

10/17/97,  p,17 

UHD  President  Miximo  Castillo 
calls  the  University  of  Houston- 
Downtown  “the  campus  of  the 
future.” 

3/13/98,  p,  24 

Marfa  Mercedes-Olivieri, 
National  Hispanic  Program 
Manager  for  the  EPAs  Civil  Rights 
Department,  teaches  that  Hispanic 
and  workplace  cultures,  which  are 
sometimes  at  odds,  must  be  under- 
stood and  respected. 

3/27/98,  p,  22 

Professor  Olga  Moya.  South 
Texas  College  of  Law,  speaks  to  HO 
about  her  childhood,  her  career, 
her  values. 

6/5/98,  p.  22 

Schooled  at  Boise  State,  Alaska, 
and  Mississippi  Universities,  a for- 
mer shepherd  from  Peru  is  now  a 
professor  at  New  Mexico  State. 
6/19/98,  p.  21 

Borough  of  Manhattan 
Community  College  President 
\ntonio  Perez  writes  about  an  in- 
the-vvorks  400-seat  virtual  library 
that  will  offer  students  unparalleled 
data  access. 

4/10/98,  p . 23 
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INNOVATIONS 

An  11-year-old.  student-run  non- 
profit at  Vanderbilt  University 
matches  student  volunteers  across 
the  U.S.  with  community-based 
organizations  in  need  of  help. 
11/14/97,  p.  14 

Aspiring  Hispanic  professionals 
are  realizing  their  doctoral  dreams 
through  Walden  University's  dis- 
tance degree  program. 

11/2W1,  p.  14 

Fourteen  Banamex  employees 
are  learning  while  earning  through 
National  University's  distance 
Global  MBA  program. 

1/9/98,  p.  12 

With  an  estimated  10  percent  of 
the  postsecondary  school  popula- 
tion deemed  disabled,  some 
schools  arc  providing  support  sys- 
tems and  hardware  that  smooth  the 
path  to  academic  success. 

2/13/98,  p.  18 

Simulated  patient.  STAN  the  sci- 
ence man,  offers  students  at 
Daytona  Beach  Community 
College's  medical  training  program 
a perfect  patient. 

5/22/98,  p,  24 

Southwestern  University  School  of 
Law  reaches  out  to  the  have-nots,  and 
pioneers  new  routes  to  a law  degree. 
6/5/98,  p.  11 

University  of  New  Mexico  takes 
on  a new  challenge:  providing  dis- 
tance library  services  to  college 
students  from  15  states. 

6/19/98,  p,  10 

Computer  training  software  en 
Espanol  is  stirring  community  inter- 
est. One  place  giving  it  a try  is  The 
Citv  College's  Center  in  Phoenix 
6/19/98,  p.  17 

INTERNATIONAL  STUDY 

HO  talks  with  fixe  universities. 


t NM,  NYU.  UTEP.  UCSB.  and  liC. 
and  Washington  College,  about 
Hispanics  studying  abroad. 

1/31/98,  p.  8 

INTERNSHIPS 

The  Minority  Leadership 
Fellows  Program  helps  would-be 
movers  and  shakers  navigate  the 
paths  of  policy  and  power  through 
internships  in  the  nation’s  capital. 
3/13/98, p.  11 

LANGUAGE 

Their  parents  and  grandparents 
were  fined  or  punished  for  speaking 
Spanish.  Students  learn  it  now  to 
reclaim  their  heritage. 

10/3/97,  p- 11 

Computer-assisted  studies  at 
Rhode  Island  College  make  ‘ even 
tired”  students  want  to  learn  English 
8/14/98,  p.  19 

LEADERSHIP 

The  Hispanic  Border  Institute 
welcomes  its  first  nine  Kellogg 
Fellows  this  fall  and  is  recruiting  11 
more  for  1998. 

10/31/97,  p.  U 

Dr.  Alexander  Gonzalez.  CEO  of 
California  State  University -San 
Marcos,  offers  no  regrets  about  his 
decision  to  become  an  interim  col- 
lege president. 

11/28/97,  p,  21 

Nobel  Prize  winner  Adolfo  Perez 
Esquivel  devoted  20  years  to  the 
fight  for  human  rights  and  now 
returns  to  painting  and  sculpture  to 
reach  out  for  human  rights. 

1/9/98,  p,  9 

HO  i men  lews  I)a\id  Warren 
president  of  the  National 
Association  of  Independent 
Colleges  and  l mversities 
1/30/98,  p.  9 


An  Antioch  graduate,  lose 
Masso  takes  on  teaching,  radio.  TV 
politics,  and  now  sports,  and  always 
with  motivational  intent 
4/24/98,  p.  23 

The  world-renowned  Smithsonian 
Institution  has  appointed  Refugio  1. 
Rochin  as  director  of  its  new  Center 
for  Latino  Initiatives. 

7/17/98,  p,  5 

LEGISLATION 

The  Title  III  controversy 
alliances  between  African  Americans 
and  Hispanics  are  threatened. 
4/10/98,  p.  20 

MEDIA 

Five  living  journalists  and  one 
who  was  assassinated  in  March  are 
awarded  international  journalism's 
oldest  honor-the  Cabot  Prize 
12/26/97,  p.  8 

The  doors  of  mainstream  and 
specialized  ad  agencies  are  open  as 
never  before  to  Hispanic  college 
graduates,  thanks  to  the  high 
growth  in  the  Hispanic  market 
3/27/98,  p,  8 

Hispanic  Interest  Web  sites 
Latino  Beat.  Latino  Link 
6/19/98,  p.  12 

Journalists  and  media  hosts 
from  Latin  America  visit  the 
University  of  Miami  through  a 
three-year  CBS  Foundation  grant 
7/17/98,  p,  15 

ORGANIZATIONS 

Community  college  trustees 
inspire,  support,  and  learn  Irom 
one  another  through  their  national 
organization.  ACCT. 

10/17/97,  p,  6 

ASP1RA.  fertile  training  ground 
for  many  of  the  most  successful 
Hispanics  m the  countrv.  sees 


entrepreneurship  as  the  salvation  of 
impoverished  communities  and  the 
institutions  that  sene  them 
li/14/97,  p.  5 

The  900-member  National 
Association  of  Independent 
Colleges  and  Universities  leads  and 
collaborates  in  its  fight  against  ero- 
sion of  access  in  higher  education 
1/30/98,  p.  5 

Rosters  of  highly  accomplished 
and  successful  women  include  a 
great  many  graduates  of  all- 
women's institutions.  The  Women's 
College  Coalition  is  making  sure 
the  word  gets  around. 

2/27/98,  p,  13 

The  National  Hispanic 
Corporate  Council,  a nonprofit  net- 
work of  Fortune  1000  companies,  is 
an  advocate  for  increased  business 
opportunities  for  Hispanics  in  cor- 
porate America. 

3/27/98, p.  12 

American  Association  of 
Community  Colleges  Convention 
includes  a briefing  by  the 
President’s  Advisory  Commission 
on  Educational  Excellence  for 
Hispanic  Americans. 

4/24/98,  p.  21 

The  bar  is  within  reach,  if  not 
the  professional  seats,  says  the 
Hispanic  National  Bar  Association. 
6/5/98,  p.  5 

HACU  Director  Antonio  Flores 
describes  major  threats  10  equal  access 
and  the  strategic  planning  endoiscd  h\ 
the  association's  members. 

6/5/98,  p.  25 

Experts  meet  to  discuss 
‘ Unleashing  the  Cream e Potential" 
of  technology  and  to  address 
attendant  diversity  issues  at  a con- 
ference sponsored  by  the  Maricopa 
Communitv  College  District 
6/19/98,  p.  " 
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OUTLOOK  ON 
WASHINGTON 

//Os  columnist  Dr.  Gustavo 
Mcllander  discerns  a sea  of  change  m 
the  way  that  public  universities  have 
l>egun  to  admit,  or  not  admit,  students. 

5 1/5/91  p.  4 

With  an  enlightened  search  in 
place,  going  to  graduate  school  can 
become  an  affordable  dream. 
9/19/91  p.  4 

HO  looks  at  facts  and  divergent 
attitudes  about  immigration  in  this 
nation  of  immigrants. 

10/03/92  p . 4 

Dr.  Meiiander  quotes  Lincoln  in 
presenting  the  federal  budget  pros 
and  cons:  “No  matter  how  narrow  a 
hoard  might  be.  it  still  has  two  sides.” 
10/17/97  p.  4 

35,000  well-prepared  new 
teachers  for  high- poverty  schools  in 
the  next  five  years?  A promising 
move  for  Hispanic  youths,  if  this 
Clinton  initiative  is  funded. 

10/31/97  p.  4 

Dr.  Meiiander  advises  that  col- 
lege education  is  imperative,  not  an 
option,  for  Hispanic  vouth. 

11/14/97  p.  4 

Will  low  skills  equal  low  pay? 
Dr.  Meiiander  thinks  so.  and  offers 
a primer  of  technology  essentials 
for  teachers  and  students. 

11/28/97  p . 4 

Dr.  Meiiander  suggests  a career 
in  the  foreign  Sen  ice. 

12/12/97  p.  4 

Legislators  are  proposing  bills 
to  tackle  the  nations  se\ere  high 
school  dropout  problems,  starting 
with  the  middle  school  \ears. 
12/26/97  p-  4 

Dr  Meiiander  makes  tlu*  ease 
for  earlv  access  to  algebra,  citing 
findings  of  a recent  stmi\  conduct- 


ed for  NACME. 

1/9/98,  p.  4 

New  funds  for  safe  and  smart 
after-school  programs. 

1/30/98.  p.  4 

There  is  much  room  for 
improvement  in  the  ways  that 
Hispanic  children  are  prepared  for 
and  motivated  to  attend  college. 
Attitudes  of  parents  and  counselors 
are  critical  to  the  solutions. 

2/13/98.  p.  4 

V ' 'deed,  says  a new  report 
by  the  Center  for  education 
Satisfies,  citing  higher  grades,  bet- 
ter behavior,  and  a brighter  future 
among  the  benefits  of  Dads  K-12 
interaction. 

2/27/98.  p.  4 

A report  on  President  Clinton's 
educational  initiatives,  including 
federal  tax  credits,  class  size  reduc- 
tions. and  grants  to  urban 
schools-which  could  help 
Hispanics. 

3/13/98.  p.  4 

Vice  President  Al  Gore  recently 
unveiled  the  Clinton  administra- 
tion's Hispanic  Education  Action 
Plan,  which  includes  SbOO  million 
in  programs  for  disadvantaged  stu- 
dents. 

3/27/98,  p,  4 

William  \ega.  Coast  Community 
College  Chancellor  and  College 
Board  Trustee,  talks  to  HO  about  a 
new  emphasis  on  community  col- 
leges. 

1/10/98.  p. 

The  Washington  Post's  Web  site 
senes  as  a vital  research  tool  for  a 
wide  range  of  topics,  particularly 
education  issues  of  national  signifi- 
cance. 

4/24A>8,  p,  4 

The  latest  international  ranking 
ut  t \ 12th  graders  in  math  and 


science  is  a grim  reality  check. 
5/8/98,  p,  4 

An  expert  sums  up  Hispanic 
healthcare  realities  in  six  words: 
poor  access,  poor  service,  poor 
information. 

5/22/98,  p.  4 

Successful  programs  aimed  at 
achieving  Hispanic  retention. 

6/5/98,  p.  4 

Bringing  the  benefits  of  the 
telecommunications  revolution  to 
all  Americans. 

6/19/98.  p.  4 

Distance  education  gathering 
steam. 

7/3/98.  p,  4 

A Clinton  initiative  aims  to  cre- 
ate in  all  children  die  desire  and 
the  means  to  succeed  in  college. 
y 17/98.  p.  4 

Dr.  Meiiander  provides  the  tools 
to  help  to  keep  up  with  the 
Congressional  and  Executive 
Branch  issues  and  actions  related 
to  higher  education. 

7 31/98.  p.  4 

Proposed  aid  targeting  educa- 
tion needs  of  Hispanics  just  might 
represent  a turning  point  in  the 
dropout  dilemma. 

8/14/98.  p,  4 

The  Department  of  Education 
reports  on  class  size  reduction  in 
the  earliest  grades. 

8/28/98.  p.  4 

PROGRAMS 

V survey  of  Even  Start  parents 
and  children  in  10  Texas  towns 
shows  results  that  would  hearten 
anv  educator. 

9/5/97  p,  12 

Maricopa  College,  a muiticampus 
community  college  system,  has  a 


center  in  downtown  Phoenix  that 
shares  space  with  community  organ- 
izations. and  tailors  classes  to  specif- 
ic needs  of  local  populations,  more 
than  half  of  whom  a re  Hispanic 
10/17/97  p.  13 

Washingtons  Wenatchee  Valley 
College  is  drawing  Hispanic  high 
school  students  into  higher  educa- 
tion with  a rigorous  summer  prep 
institute. 

12/12/97  p.  17. 

Durham's  sizable  Hispanic  pop- 
ulation will  get  help  from  a new 
program  at  the  University  of  North 
Carolina  at  Chapel  Hill. 

7/17/98.  p.  11 

A migrant  son  is  a model  student 
in  Eastern  Washington  University’s 
Chicano/Latino  Education  program, 
the  only  one  in  the  state. 

8/28/98,  p,  21 

PUBLISHER’S  PICKS 

Outlook  Publisher  Jose  Lopez- 
Isa  presents  his  Hot  List  of  recom- 
mended colleges  and  universities 
for  Hispanics.  Included  is  an  inter- 
view with  the  publisher,  who  is  a 
lifelong  educator. 

11/28/97.  p,  5 

RANKINGS 

Miami-Dade  Community 
College  is  the  clear  leader  of  the 
pack  as  HO  lists  the  150  two-year 
colleges  and  training  centers 
awarding  the  most  associate 
degrees  to  Hispanic  students. 
4/10/98,  p,  14 

HO  lists  the  top  U.S.  colleges 
and  universities  by  the  number  of 
Hispanics  awarded  bachelors,  mas- 
ter’s. and  doctoral  degrees,  overall 
and  bv  field. 

4/24/98,  p.  6 

RECRUITMENT 

Students  at  St.  Man’s  University 
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\oiunteer  in  two  programs  intend- 
ed to  inspire  and  enable  area  chil- 
dren to  complete  high  school  and 
go  on  to  college. 

1/30/98,  p.  12 

Four  women  administrators  talk 
with  HO  about  steps  that  must  be 
taken  to  recruit,  motivate,  and  edu- 
cate todays  students. 

2/27/98,  p.  9 

REPORTS 

Seven  scholars  appointed  to  the 
Hispanic  Dropout  Project  release 
their  recommendations  and  sum- 
mon educations  stakeholders  to 
action. 

9/19/91 A 6 

Computer- related  technology 
electronics,  and  nursing  are  “hot 
occupations'"  to  train  for.  says  a 
19cr  American  Association  of 
Community  Colleges  survey. 

6/19/98,  p.  20 

RESEARCH  GRANTS 

A ground-breaking  National 
Science  Foundation  research  grant 
to  a community  college  is  a first- 
rate  catalyst  for  student  zeal. 
4/10/98,  p.  7 

RETENTION 

Arizona  State  University 
President  Lattie  Coors  made  reten- 
tion a top  priority  in  1993.  Four 
years  later,  special  efforts  are  pav- 
ing off,  especially  for  minorities. 
2/13/98,  p.  5 

Now  in  its  second  year.  AHORA 
offers  rapid  progress  for  working 
adults  who  demonstrate  full-speed- 
ahead  motivation  for  a college  degree 

2/15/98,  p.  9 

A veteran  educator.  Angela 
McGiynn.  reviews  causes  for  the 
underrepresentation  of  Hispanic 
women  in  college  and  offers  strategies 


for  encouraging  and  retaining  them. 

2/13/98, p.  12 

SCHOLARSHIP  PROGRAMS 

Results  at  Community  College  of 
Denver  are  heartening  for  all  who 
hope  to  change  the  achievement  pro- 
file of  less  advantaged  minorities. 
4/10/98,  p.  10 

SCIENCE 

A small  team  of  New  Mexico 
State  University  scientists  sum- 
mered in  Juarez  to  test  a brick- 
making method  that  might  signifi- 
cantly reduce  related  air  pollution. 
9/19/97, p.  11 

The  Society  of  Hispanic 
Professional  Engineers  promotes 
advanced  degrees  for  its  members 
and  also  encourages  the  K-12  set. 
5/8/98,  p,  5 

Luz  Calle  recruits  her  students 
at  Randolph-Macon  "Women's 
College  to  help  analyze  data  from 
her  NASA  research. 

8/14/98,  p,  5 

SPORTS 

Northeastern's  Center  for  the 
Study  of  Sport  in  Society  looks  at 
Latinos  in  the  melting  pot  of  major 
league  baseball. 

12/12/97,  p,  6 

Both  Shaker  Rodriguez  and 
Cindy  Russo,  coaches  of  the  mens 
and  women's  basketball  teams  at 
Florida  International  University,  have 
impressive  winning  percentages  and 
an  eye  on  the  NCAA  tournament 
12/12/97,  p,  11 

STRATEGIES 

Arizona  State  University -Tempe 
Intergroup  Relations  Center  scores 
success  with  three-pronged  pro- 
gram to  battle  racism. 

V3/98,  p.  9 


STUDIES 

University  of  Michigan  study  by 
Dr.  Eduardo  Bonilla-Silva  uncovers 
white  students'  anti-affirmative 
action  attitudes  in  three  states. 

7/3/98,  p,  12 

SUCCESS  STORIES 

Carlos  Razo,  at  age  23.  lobbies, 
mediates,  and  promotes  empower- 
ment and  unity  as  president  of  a 
California  student  association. 

9/5/97,  p.  18 

“Equal  protection  under  the 
law"  requires  interpreters  fluent  in 
both  the  language  of  litigants  and 
the  language  of  the  courts.  Now 
there’s  a university  program  to 
make  it  happen. 

9/17/97,  p.  19 

At  Garden  City  Community 
College,  a Mexican  immigrant  scored 
among  the  top  7q  of  the  more  than 
800.000  taking  the  GED  nationwide. 
10/17/97,  p.  15 

Silvia  Lizama  entered  the  field 
of  photography  while  an  under- 
graduate at  Barry  University. 
Exhibited  at  the  Smithsonian 
Institution  this  summer,  her  work 
now  tours  the  country. 

10/31/9*  p.  16 

Minority  students  from  across 
the  country  travel  to  Michigan  to 
take  part  in  a summer  bridge  pro- 
gram at  Calvin  College,  which  recent- 
ly named  a new  associate  director 
for  multicultural  admissions. 
11/14/97  p.  19 

As  Florida  International 
Iniversity  celebrates  its  silver 
anniversary,  its  Cuban-born  president 
reviews  its  past  and  charts  its  future. 
11/8/97,  p.  24 

I)r.  Luis  Leal  receives  the 
National  Humanities  Medal  for  a 
lifetime  of  distinguished  scholar- 
ship devoted  largely  to  Chicane  and 


Latino  studies. 

12/12/97, p.  19 

The  work  accomplished  during 
John  Pacheco’s  last  two  years  at 
NMHU  speaks  volumes  about  his 
worth  and  abilities. 

12/26/98, p,  17 

Guillermo  Altuzar  worked  as  a 
farmhand  in  Pennsylvania  and 
Montana  with  little  hope  he  might 
someday  go  to  college.  Now  he's  a 
degreed  mechanical  engineer  via 
CAMP.  Penn  State's  College 
Assistance  Migrant  Program. 

1/9/98, p.  18 

Diverse  pre-med  students  at 
Cornell,  trained  volunteers  in  a 
migrant  health  program,  trade  transla- 
tion duties  for  invaluable  experience 
in  care-giving  and  held  research 
1/30/98,  p,  21 

Diva  Su2anna  Guzman  and  chore- 
ographer Gema  Sandoval  return  to 
their  alma  mater  as  stars  as  Cal  Stale- 
L.A.  celebraies  its  SOth  anniversary 
2/13/98,  p.  21 

Despite  cutbacks.  Lucia  Haro  of 
California  Lutheran  University  finds 
ways  to  generate  local  and  regional 
diversity  programs. 

2/27/98,  p,  22 

Short-term  training  for  minority 
husinessowners,  conducted  at  La 
Guardia  Community  College,  ha*' 
already  led  to  about  $30  million  in 
contracts  for  participants 
3/27/98,  p.  24 

Playwright  Octavio  Solis.  Trinitv 
'80  and  "83.  finds  the  immigration 
experience  a powerful  draw  lor 
audiences  of  all  ethnicities 
4/24/98,  p.  39 

Raised  poor  and  Spamsh-spcak- 
ing  in  Corpus  Christi.  Dr.  Irma 
Woods,  a professor. “goes  home'  to 
conduct  research  for  her  Ph  D 
5/8/98,  p,  24 
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The  Caridad  Health  Clinic  for 
Migrant  Farmworkers  is  an  inspira* 
non  to  many  of  its  neighbors, 
including  students  from  Florida 
Atlantic  University. 

5/22/98,  p.  21 

Dropout  Antonio  Ramon  returns 
to  Northern  Illinois  University  with 
renewed  purpose  and  wins  Illinois 
Lincoln  Laureate  Award. 

7/3/98,  p,  19 

Two  nontraditional  students 
describe  invaluable  aid  received 
through  Las  Hermanns  at  the 
University  of  Southern  Colorado. 
7/17/98,  p,  20 

Jaime  Jarn'n,  a beloved  Latino 
sportscaster.  reaches  the  pinnacle 
of  his  craft. 

7/31/98,  p.  21 

University  of  Dallas  O'7  gradu- 
ate Sue  Gonzalez,  who  started  col- 
lege in  N.J.  in  YT2,  plans  now  to  go 
for  a master's  and  a doctorate. 
8/28/98.  p.  18 

Minority  students  at  the 
University  of  New  Mexico  say  they 
are  inspired  and  enabled  by  their 
research  director.  Dr.  A.  Sharif 
Heger. 

8/28/98,  p.  19 

TECHNOLOGY 

A high-technology  center  at 
University  of  Texas  El  Paso,  funded 
through  a lawsuit,  is  creating  cyber- 
sawv students  and  faculty  in  Texas 
and  throughout  the  world. 

4/24/98,  p.  30 

TRENDS 

Four-year  schools  are  becoming 
more  aggressive  in  their  recruiting  of 
community  college  students,  a favorite 
starting  place  for  Hispanic  students. 
i/10/98,  p.  5 


Predictions  call  for  many  new 
teachers  and  new  schools  to  sene 
the  growing  population  of  students 
nationwide  o\er  the  next  10  years. 
4/24/98,  p.  27 

A recent  report  identifies  trends 
in  employment,  higher  education, 
and  lifestyle  among  recent  college 
graduates. 

5/8/98,  p.  10 

The  American  Nurses 
Association  supports  "cultural  com- 
petence” as  an  important  factor  in 
quality  health  care. 

5/22/98.  p.  12 

Amid  the  mutual  rejoicing  over 
their  new  affiliation  agreement. 
South  Texas  College  of  Law  and 
Texas  A&M  file  a joint  lawsuit. 
6/5/98,  p.  20 

A report  from  Florida  looks  at 
how  minorities  are  faring  at  com- 
munity colleges. 

8/14/98,  p.16 

VISITING  CAMPUS 

A bilingual  environment  makes 
the  University  of  Puerto  Rico,  a sci- 
ence-oriented institution,  worth 
watching  by  statesiders  preparing 
for  more  diverse  populations. 
8/14/98,  p.  10 

WOMEN  IN  HIGHER 
EDUCATION 

Six  Latina  academicians 
describe  a feminism  that  builds  on 
past  strengths  and  broadens  the 
embrace  of  empowerment. 

2/27/98,  p.  5 

WOMEN  IN  SPORTS 

The  "A”  grade  is  earned  by  only 
a few  colleges  and  universities  as 
the  Women's  Sports  Foundation 
applies  a gender-equity  template  to 
collegiate  sports 
12/12/97,  p.  9 
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MARI  CARMEN  SARRACENT 


“Over  the  years, 
HNBA  has 
awarded  over 
$100,000  in 
scholarships.  And 
our  job  fair  has 
attracted 
employers  from 
all  over  the 
country  to 
interview 
students.” 

LILLIAN  G.  APODACA 
HNBA’S  PRESIDENT-ELECT 


This 


year  marks  t be 
Hispanic  National 
Bar  Association's 
23rd  Annual 
Conference,  which  will  take  place 
in  .Albuquerque,  New  Mexico,  from 
October  1-4.  Since  1<T5,  its  national 
convention  has  offered  education 
seminars  and  social  functions  that 
have  attracted  thousands  of  mem- 
bers, including  prominent  speakers 
and  guests  from  political,  social, 
and  economic  leadership. 
Scholarship  distribution  and  a job 
fair  are  also  a part  of  this  annual 
event,  which  this  year  is  entitled 
"Through  the  Doors  of  Opportunity 
- Together” 

Lillian  G.  Apodaca.  HNBAs  pres- 
ident-elect. notes,  “Over  the  years, 
HNBA  has  awarded  over  S 100.000 
in  scholarships.  And  our  job  fair 
has  attracted  employers  from  all 
over  the  country  to  interview  stu- 
dents. Private  law  firms,  some  gov- 
ernmental agencies  including  the 
Federal  Justice  Department,  and 
state  district  attorney's  offices  par- 
take in  the  job  fair. 

"It’s  been  quite  successful.  On 
average.  200  students  from  around 
the  country  sign  up.  and  we  have 
placed  on  average  about  40,  which 
is  a lot." 

As  most  of  the  students  interest- 
ed in  the  job  fair  are  third-year  stu- 
dents, Apodaca  explains  that  "most 
of  the  placements  are  for  perma- 
nent jobs  and  not  just  for  law  clerk 
positions.  Recruitment  of  students 
takes  place  in  the  third  year  of  law 


school  around  October,  usually  for 
placement  in  May  after  gradua- 
tion" 

As  an  extension  of  the  job  fair’s 
recruitment  objective,  HNBA  will 
also  schedule  a seminar  aimed  at 
high  school  students.  Says 
Apodaca.  “Well  have  a workshop 
for  100  high  school  students  to  tell 
them  how  to  become  a lawyer." 

Other  workshops  targeting 


future  entrants  to  the  law  profes- 
sion include  sessions  on  how  to 
become  a judicial  clerk  or  a law 
professor,  and  how  to  run  for  polit- 
ical office. 

At  this  years  convention.  HNBA 
will  also  kick  off  its  Young  Lawyers 
Division,  which  would  promote 
HNBA  membership,  leadership,  and 
networking  opportunities,  in  addi- 
tion to  supporting  the  professional 
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Law  Students  Division  Board  of  Directors  at  the  HNBA  '97  Convention  in  Seattle 


ficient  students  in  California. 

HNBA  is  an  incorporated,  non- 
profit, national  association  repre- 
senting the  interests  of  over  20,000 
Hispanic  American  attorneys, 
judges,  law  professors,  and  law  stu- 
dents in  the  LIS.  It  was  founded  in 
California  in  1972  as  La  Raza 
National  Lawyers  Association  l’he 
association's  objectives  are  to 
increase  professional  opportunities 
for  Hispanics  in  the  legal  profes- 
sion and  to  address  issues  of  con- 
cern to  the  national  Hispanic  com- 
munity. Legal  education  and  civil 
rights  as  well  as  judicial  appoint- 
ments and  political  representation 
are  priorities  of  the  HNBA. 

K3 


development  of  HNBAs  young  attor- 
ney's. 

Some  of  the  issues  that  will  be 
discussed  include:  the  internet  and 
the  law.  climbing  the  corporate  lad- 
der. protecting  civil  rights,  and  inter- 
national issues  such  as  cross-border 
commercial  transactions,  develop- 
ments in  Mexican  law/dual  citizen- 
ship, worker  abuse  and  exploitation. 
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health  care  fraud,  and  ethics. 

Due  to  the  recent  drop  in  law- 
student  enrollment  in  Texas  and 
California  because  of  affirmative 
action  lawsuits,  Apodaca  says, 
"HNBAs  efforts  are  going  to  be 
doubled.”  HNBAs  resolution  on 
diversity  and  affirmative  action 
within  corporate,  professional,  and 
political  communities,  states  that  it 
"recognizes  that  many  corporate, 
professional,  and  political  sectors 
have  developed  programs  that  pro- 
mote diversity:  however,  we  encour- 
age these  sectors  to  re-evaluate 
their  relationships  with  institutions 
that  may  not  affirmatively  promote 
diversity.... Higher  learning  institu- 
tions must  respond  to  the  needs  of 
the  communities  they  serve  and 
must  realize  that  diversity-  is  both  a 
community  and  business  reality. 
Every  national  organization  and 
every  national  corporation  must 
not  only  recognize  this  message, 
but  must  embrace  it  and  promote  it 
in  order  to  survive  in  this  ever- 
changing  global  economy.'’ 

Other  issues  before  the  HNBA  are 
farmworkers'  rights,  and  Proposition 
227  which  would  outlaw  instruction- 
al programs  for  limited-English-pro- 


HNBAs  Mission 

lb  serve  as  the  national  voice  for  the  concerns  and  opinions  of 
Hispanics  in  the  community  generally,  and  in  the  legal  profession  in 
particular. 

To  promote  the  recruitment  and  retention  of  Hispanics  in  law 
schools  and  provide  them  with  financial  assistance. 

To  develop  mechanisms  to  facilitate  the  exchange  of  information 
among  Hispanics  involved  in  all  segments  of  the  legal  profession. 

lb  conduct  conventions  and  seminars  in  order  to  provide  con- 
tinuing legal  education  for  attorneys  and  foster  the  exchange  of 
ideas  and  information  among  its  members. 

To  provide  testimony  before  Congress,  state  legislatures,  and 
executive  agencies  on  issues  of  concern  to  Hispanics. 

To  work  with  other  bar  associations,  governmental  agencies,  and 
community  groups  to  achieve  greater  involvement  in  and  under- 
standing of  the  American  legal  system  by  the  national  Hispanic 
community. 

Fbr  more  information  on  HNBA  visit  its  Web  page  at  <www.inca- 
corp.com/hnba>. 
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Texas  Lawyer  Earns  ABA  Award 


by  Mari  Carmen  Sarracent 

del  fa  B.  Callejo.  a partner  in  the  Dallas  law  firm  of  Caliejo  and 
Callejo.  was  selected  to  receive  the  1098  Spirit  of  Excellence  Award 
from  the  American  Bar  Association  Commission  on  Opportunities  for 
Minorities  in  the  Profession  at  the  ABAs  Midyear  Meeting  in  Chicago. 
The  commission's  goals  are  to  assist  minorities  in  their  legal  education  and 
admission  to  the  bar;  develop  career  and  employment  opportunities  for 
minorities;  promote  the  appointment  of  minorities  to  the  judiciary  and  to 
judicial  clerkships;  and  increase  minority  involvement  in  bar  associations 
at  the  national,  state,  and  local  levels  and  with  minority  specialty  bars. 

Callejo.  the  daughter  of  migrant  farm  laborers,  yearned  to  practice  law 
at  a young  age.  In  an  ABA  press  release,  she  stated.  "One  of  my  uncles  was 
deported!  and  he  didn't  have  a hearing.  1 learned  about  government,  and  I 
learned  about  civics,  and  that’s  when  I decided  1 wanted  to  be  a lawyer.  I 
felt  that  to  be  able  to  go  into  court  and  defend  people’s  rights  had  to  be  a 
very  satisfying  role.” 

Callejo  attended  night  school  at  Southern  Methodist  University  for  it)  years  and 
graduated  with  a Juris  Doctor  in  1%1.  Following  her  marriage  in  1946,  Callejo  and 
her  husband  launched  an  import/export  business  and  began  to  invest  in  real 
estate,  and  in  1966,  they  created  their  iaw  partnership  Callejo  and  Callejo. 

According  to  Callejo.  her  mission  has  been  to  help  assure  that 
Hispanics  receive  equal  opportunity  in  education,  jobs,  contracts,  and  jus- 
tice. especially  in  the  courts.  Callejo  is  a member  of  the  Texas  State  Bar  and 
is  admitted  to  practice  before  the  Supreme  Court  of  Texas,  the  U S.  District 
Courts  for  the  Northern  and  the  Vtestern  Districts  of  Texas,  and  the 
Supreme  Court  of  the  United  States. 

A former  regional  president  of  the  Hispanic  National  Bar  Association  of 
Texas,  Callejo  is  minority  director  of  the  State  Bar  of  Texas  and  a member 
of  the  Dallas  Bar  Association. 

Currently  on  the  Board  of  the  Dallas/Fort  %orth  International  Airport, 
she  was  instrumental  in  awarding  "2  percent  of  $"5  million  for  concessions 
at  the  airport  to  women-  and  minority -owned  businesses.  She  is  a trustee  of 
the  Tomas  Rivera  Policy  Institute,  whose  mission  is  to  develop  and  imple- 
ment policies  and  programs  to  improve  the  status  of  the  Mexican-origin  and 
Latino  populations. 

in  addition  to  this  award.  Callejo  is  the  recipient  of  the  prestigious 
lustinian  Award  from  the  Dallas  Lawyers  Auxiliary  the  Most  Distinguished 
Alumni  Award  from  her  alma  mater.  Southern  Methodist  l niversity  Law 
School;  and  Lifetime  Achievement  Awards  from  the  Hispanic  Houston  Bar 
Association,  the  Mexican  American  Bar  Association  of  Texas,  and  the  Latina 
Business  & Professional  Women  of  Dallas.  According  to  the  ABA.  Callejo  is  the 
only  Hispanic  who  has  received  the  Dr.  Martin  Luther  king  Jr.  Justice  Award 

Active  in  local  and  national  politics.  Calleio  is  on  the  Democratic 
National  Committee,  the  Executive  Committee  of  the  lexas  Democratic 
Pany,  and  a founder  and  Co-Vice  Chair  ol  the  leiano  Democrats, 


ABA  Commission  on  Opportunities  for  Minorities  in  the  Legal  | 
Profession  Reports  on  Minority  Progress  in  the  Legal  Profession 

According  to  a recent  report  published  by  the  ABA  Commission  on 
Opportunities  for  Minorities  in  the  Legal  Profession,  Miles  to  Go: 
Progress  of  Minorities  in  the  Legal  l>rofession}  gains  by  minority  law 
students  and  entry-level  minority  lawyers  in  reaching  upper  profession- 
al levels  have  been  minuscule.  The  report  identifies  obstacles  to  achiev- 
ing ABA  Goal  IX,  which  is  "to  promote  full  and  equal  participation  in 
the  legal  profession  by  minorities  and  women.”  and  particularly  cites 
attacks  on  affirmative  action  as  ‘’threatening  to  stifle  minority  advance- 
ment for  years  to  come.” 

Key  findings  include: 

•Minority  representation  in  the  profession  increased  from  about  five 
percent  in  1980  to  about  7.45  percent  in  1990.  the  latest  year  for 
which  reliable  figures  are  available.  | 

•Hispanic  lawyers  represented  2.49  percent  of  the  profession  and  33 
percent  of  all  minority  lawyers. 

•In  1997,  ori%.  2.97  percent  of  law  firm  partners  were  minority. 

•Only  three  percent  of  all  partners  in  the  250  largest  minority  law 
firms  in  the  country  were  minorities  in  1996,  showing  an  increase  of 
less  than  2 percent  since  1986  and  only  0.6  percent  since  1991. 
•Progress  for  minority  women  has  been  even  slower. 

•Minority  men  outnumber  minority  women  in  most  upper-level  jobs. 
•Minority  women  show  a higher  law  firm  attrition  rate  than  does  any 
other  group  of  lawyers. 

•Minority  women  suffer  a "pervasive  disadvantage”  in  the  law  faculty 
market. 

•Minority  w-omen  in  all  sectors  of  the  profession  report  that  they  are 
"ghettoized”  in  certain  types  of  practice  and  routinely  assumed  to  be 
incompetent. 

Professor  Elizabeth  Chambliss  of  the  University  of  Texas  School  of 
law.  the  report's  author,  recommends  improved  data  collection  and  cir- 
culation and  increased  collaboration  among  researchers  at  national 
and  local  levels. 

Copies  of  the  report  can  be  obtained  from  the  commission’s  Web 
site:  <www.abanet.org/minonties/10year.html> 


PEOPLE 


UTEP  Professor  Named  Statistics 
Fellow 

University  of  Texas  at  El  Paso  (I'TEP)  pro- 
fessor of  mathematical  sciences  Javier  Rojo 
has  been  named  a 
fellow  of  the 
American  Statistical 
Association,  the 
nation's  second  old- 
est professional  soci- 
ety, a scientific  and 
educational  organi- 
zation serving  more 
than  18.000  mem- 
bers in  academia,  government,  industry,  and 
the  public  sector. 

Rojo  was  recognized  last  month  for  lus 
contributions  to  statistical  theory,  for  deveiop- 
ing  and  leading  UTEP's  Biostatistical 
Laboratory  (now  the  Statistical  Consulting 
Laboratory),  and  for  service  to  the  profession 
during  the  associations  Joint  Statistical 
Meetings. 

On  the  UTEP  faculty  since  1084.  Rojo 
received  a bachelor's  degree  and  a master's 
from  UTEP.  a master's  from  Stanford,  and  a 
doctorate  from  the  University  of  California  at 
Berkeley.  He  is  an  elected  fellow  of  the  Royal 
Statistics  Society  and  the  statistics  and  proba- 
bility program  director  for  the  National 
Science  Foundation. 

Mt.  SAC  Alumna  Follows  Her  Dream 

Six  years  ago,  Marfa  Hernandez  Canett  was 
a single  parent  on  welfare  with  four  children 
to  raise.  She  didn't 
know  what  she  would 
do  with  her  life  or 
how  she  would  pro- 
vide for  her  children. 

Today  she  is  living 
her  dream.  She  has  a 
well -paying  job  as  a 
lead  electronics  tech- 
nician with  Hewlett 
Packard,  she  can  meet  her  children's  expens- 


es. and  she  is  doing  the  type  of  work  she 
enjoys.  "1  attribute  where  i am  right  now  to 
college,*'  says  Hernandez  Canett. 

In  late  1992,  she  enrolled  in  Mt.  San 
Antonio  Colleges  (Calif.)  HAGASE  program, 
an  introductory  college  program  for  Spanish- 
speaking single  parents,  that  helped  her  map 
out  education  and  career  goals. 

In  addition,  she  took  advantage  of  the 
Greater  Avenues  to  Independence  program 
and  Links,  a program  that  encourages  women 
in  the  technological  fields. 

She  took  general  electives  and  parenting 
classes,  along  with  electronics  courses. 

Thanks  to  hard  work  and  clear  focus,  she 
finished  with  her  degree  in  Electronics 
Technologv  in  December  1995.  landed  a job 
as  an  electronics  salesperson,  moved  on  to 
become  a quality  assurance/ test  technician, 
and  then  was  offered  a position  at  Hewlett 
Packard  as  a troubleshooting  electronics 
technician. 

Within  a year,  she  was  promoted  to  lead 
technician. 

Roland  Armando  Alum  Welcomed 
at  PCCC 

At  Passaic  County  Community  College 
(PCCC)  in  New  Jersey,  a seasoned  educator 
with  wide  community  service,  Roland 
Armando  Mum.  has  been  appointed 
Executive  Assistant  to  the  President — a posi- 
tion created  to  help  meet  the  college's  ambi- 
tious goals. 

Alum  has  taught  at  colleges  and  universi- 
ties in  Puerto  Rico  and  the  continental  US.  as 
well  as  overseas.  In  1992.  he  held  the 
Distinguished  Visiting  Professorship  at 
William  Paterson  l niversitv  (N.J.). 

An  anthropologist  by  iraining,  he  has 
authored  more  than  100  writings  on  diverse 
subject  matters,  published  in  various  lan- 
guages in  books  and  international  encyclope- 
dias as  well  as  in  US..  Latin  American,  and 
European  journals. 

He  was  the  first  Hispanic  to  become  the 
Secretary  of  Education's  Representative  in 
Region  II.  overseeing  billions  of  federal  funds 
for  New  jersey.  New  \ork.  Puerto  Rico,  and  the 
Virgin  Islands.  Currently  Vice  Chair  of  the 
Stales  \dvisorv  Committee  to  the  l S.  Civil 


Rights  Commission,  he  has  been  Deputy  Chief 
for  Research  & Planning  in  the  Department  of 
Justice,  and  National  Chairman  of  the 
Advisory  Panel  to  the  Census. 

Within  the  community,  he  has  been  a 
trustee  at  Palisades  Hospital,  and  has  worked 
with  immigrants,  with  disadvantaged  youth, 
and  with  ethnic  minority  and  women  small 
business  entrepreneurs. 

■\  Fulbright  Scholar  in  the  Dominican 
Republic.  Alum  graduated  as  a magna  cum 
laude/CIass  Salutatorian  from  Bloomfield 
College,  in  N.J.,  and  earned  his  master's 
degree  at  the  University  of  Pittsburgh. 

Hewlett-Packard  Supports  El  Paso 
Students 

Future  engineers  from  El  Paso.  Texas,  are 
benefiting  from  an  initiative  designed  to 
encourage  women  and  minorities  to  enter 
technical  fields  and  improve  math  and  sci- 
ence education — from  kindergarten  through 
college. 

Hewlett-Packard  Company  last  year 
launched  its  Diversity  in  Education  Initiative 
with  a $4-milIion  grant  to  establish  partner- 
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ships  between  universities  and  K-12  districts, 
and  selected  four  universities-UTEP  at  El 
Paso.  Northeastern  in  Boston.  San  Jose  State, 
and  l CLA-to  spearhead  reform  addressing 
causes  of  underrepresentation. 

El  Paso  area  high  school  graduates 
receiving  scholarships  and  internships  as 
part  of  the  grant  include:  Michelle  Arriaga. 
Hernan  Hernandez.  Adriana  Marquez.  Elvira 
Mendez.  Melissa  Nieto,  Juan  Ramirez.  Zoe 
Rueda.  Enrique  Contreras,  and  Ismael 
Mendoza. 

TELACU  Scholarship  for  Cal  State- 
LA.  Student 

Patricia  Yaneth  Ordonez.  Cal  State-L.A. 
biology  major  on  the  National  Deans  list  four 
years,  has  been  awarded  a TELACU  (The  East 
Los  Angeles  Community  Union)  Education 
Foundation  Scholarship  for  her  outstanding 
academic  achievements. 

Ordonez,  a runner-up  for  the  Outstanding 
Freshman  Award  of  the  Phi  Kappa  Phi  chapter, 
was  one  of  the  few  selected  for  its  Howard 
Hughes  Medical  Institute-Biomedical 
Professional  Development  Program,  co-coor- 
dinated  by  Cal  State-L.A.  professor  Raymond 
Garcia. 

TELACU  Education  Foundation  (and  David 
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Lizagarra.  President  of  TELACU)  offers  schol- 
arships to  Latino  high  school  and  college  stu- 
dents to  help  them  achieve  academic  profes- 
sional success.  Scholarships  awarded  range 
from  $500  to  S 1,500  per  year. 

Sandrea  Gonzales  in  Spotlight  at  UNM 

The  University  of  New  Mexico  (UNM) 
Campus  Xetvs  recently  honored  Sandrea 
“Sandi"  Gonzales  for 
her  work  as  assistant 
director  and  coun- 
selor in  its  UNM 
Womens  Resource 
Center. 

Women  in  cri- 
sis-victims of  vio- 
lence, those  facing  an 
unexpected  pregnan- 
cv.  and  some  simply  overwhelmed-can  find  it 
difficult  to  reach  out  for  guidance.  Some 
lucky  enough  to  come  upon  Gonzales  have 
said  her  warm-hearted  words  of  advice  not 
only  educate  but  also  help  to  heal  the  soul. 

Given  the  prestigious  1998  Governor's 
Award  for  Outstanding  New  Mexico  Women. 
Gonzales  was  cited  for  her  20  years  of  com- 
munity service  and  anti-racism  efforts  by  the 
Dr.  Martin  Luther  King  committee  with  a 
’‘Keep  the  Dream  Alive  Award.''  and  earned 
recognition  from  C.S.  A ews  and  World  Report 
for  her  work  as  a volunteer  juvenile  probation 
officer. 

She  is  on  the  boards  of  the  Young  Women  s 
Mentoring  Project  and  New  Mexico  Womens 
Health  Initiative,  and  others,  and  says  she 
feels  a personal  responsibility  to  raise  youth 
awareness  about  societal  issues  such  as  date 
rape,  sexual  harassment,  and  the  importance 
of  body  image  and  self-esteem. 

Paula  A.  Cordeiro  New  USD 
Education  Dean 

Paula  A.  Cordeiro  joined  the  Lniversity  of 
San  Diego  (USD)  as  Dean  of  the  School  of 
Education  on  July  1, 

1998. 

Cordeiro  comes  to 
USD  from  the  University 
of  Connecticut,  where 
she  was  Associate 
Professor  and  coordina- 
tor of  the  Educational 
Administration 
Program.  She  served 
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too  as  facilitator  of  the  Danforth/Connecticut 
Administrator  Preparation  Program  and  as 
coordinator  for  the  Manchester  Public  Schools 
at  the  l niversity  of  Connecticut  Professional 
lXj\elopment  Center 

Before  joining  the  UC  in  1990.  Cordeiro 
was  an  adjunct  professor  at  the  University  of 
Houston’s  College  of  Education,  where  she 
was  director  of  the  Office  of  International 
Education.  She  also  was  director  of  the 
American  School  of  Las  Palmas.  Spain,  and 
ESL  coordinator  of  Escuela  Bella  \ista 
Maracaibo.  Venezuela. 

Cordeiro  holds  an  Ed.D.  degree  in 
Administration  and  Supervision  from  the 
l niversitv  of  Houston.  Her  third  book. 
Introduction  to  Educational  Administration: 

.1  Problem-Based  Approach,  was  reccntlv 
published.  She  is  president  of  the  l niversity 
Council  for  Educational  Administration.  In 
May.  she  will  be  presented  with  a Fellowship 
Award  from  the  Commonwealth  Conference  of 
Educational  Administration  and  Management. 

Alex  Gonzalez  President  at  CSU  San 
Marcos 

The  California  State  University  (CSU) 
Board  of  Trustees  has  appointed  Alexander 
Gonzalez  as  president 
of  CSU-San  Marcos, 
where  he  had  served 
as  acting  president. 

Gonzalez  devel- 
oped an  understand- 
ing of  the  campus  by 
serving  on  its  accred- 
itation team  in  1995. 

Prior  to  his  San 
Marcos  appointment,  he  was  provost  and  vice 
president  for  academic  affairs  at  CSU-Fresno 
since  1991. 

He  has  served  on  several  key  CSU  system 
commissions  and  task  forces,  including  those 
on  Extended  University.  Financial  Aid. 
Educational  Equity.  Institute  for  Teaching  and 
Learning,  and  the  Task  Force  on 
Accountability  for  the  Cornerstones  Initiative. 

He  is  a member  of  the  public  policy  com- 
mittees of  the  San  Diego  Economic 
Development  Corporation  and  the  Greater 
San  Diego  Chamber  of  Commerce  and  has 
been  on  the  advisory  board  of  the  National 
Hispanic  Scholarship  Fund. 

\ graduate  of  Pomona  College.  (ion/ale/ 
attended  Harvard  Law  School  and  earned  a 


doctorate  from  the  l ni\ersit\  of  Califorma- 
Santa  Cruz.  He  wits  a Ford  Foundation/National 
Research  Council  postdoctoral  fellow  at 
Stanford  l diversity. 

Emilio  Vega  Publishes  “Virtual" 
Book 

Author  Emilio  Vega,  currenth  of 
California,  recently  published  his  book 
Cuando  Era  Mexicano  as  a “virtual"  book. 
The  hook  is  available  worldwide  over  the 
Internet. 

Virtual  books  are 
not  physical  objects 
hut  books  that  can  be 
downloaded  from  the 
Web  as  data  files, 
accessible  to  anyone 
with  an  Internet  con- 
nection. 

Cuando  Era 
Mexicano  focuses  on 
"Chicanos"  Americans  of  Mexican  decent. 
The  positive  and  negative  differences,  caused 
by  a mix  of  American  and  Mexican  cultures, 
inspired  Vega  to  write  his  book.  His  charac- 
ters undergo  a series  of  realistic,  common, 
soulful  events  paralleling  the  racial  issues. 
The  text  is  in  Spanish. 

Vega,  a native  Mexican  who  earned  his 
business  degree  at  the  University  of 
Guadalajara,  traveled  to  California  to  earn 
degrees  in  Science  Communications  at 
Pasadena  City  College,  and  in  Broadcast 
Communications  at  the  Vmencan 
Communication  Institute  in  Hollywood. 

Cuando  Era  Mexicano  is  available  from 
IstBooks.  the  international  online  librarv  at 
< htlp://\vww.l  sthooks.com  > . 

Daniel  B.  Rodriguez  USD  School  of 
Law  Dean-Elect 

Daniel  B.  Rodriguez  has  been  chosen 
Dean  ot  the  University  of  San  Diego  School  of 
law. 

Rodriguez.  VV  is  a 
professor  of  law  at 
Boalt  Hall  School  of 
Law.  University  of 
California- Berkeley. 

He  served  as  acting 
professor  of  law  at 
Boalt  from  10S8  until 
1994,  when  he  was 
promoted  to  full  pro- 


fessor with  tenure.  He  has  taught 
Administrative  Law.  State  and  Local 
Government  Law,  Constitutional  Law.  and 
Legislation. 

He  earned  his  J.D.  degree  cum  laude  in 
I98~  at  Harvard  Law  School,  where  he  was 
Supreme  Court  Editor  of  the  Harvard  Law 
Review.  He  is  an  alumnus  of  California  State 
University-Long  Beach,  where  he  earned  the 
highest  honors  as  outstanding  graduate  in  the 
School  of  Social  and  Behavioral  Sciences  in 
1984. 

A member  of  the  American  Law  Institute, 
Rodriguez  was  honored  by  the  Western 
Political  Science  Association  in  1990  with  its 
Pi  Sigma  Alpha  Award.  He  has  made  impor- 
tant contributions  in  the  field  of  public  choice 
theory  and  the  positive  political  analysis  of 
legal  institutions.  His  research  has  been  pre- 
sented to  top  l.S.  law  schools  and  universi- 
ties, including  Harvard.  Vale.  Stanford,  and 
Georgetown,  and  abroad  at  universities  in 
Japan,  the  Netherlands.  Germany,  and 
Australia. 

Bibliography  on  Peru’s  Shining 
Path  Guerrillas  Earns  UMass 
Librarian  National  Award 

University  of  Massachusetts  librarian 
Peter  A.  Stern  has  received  the  1998  Jose 
Torbio  Medina  Award  for  his  1995  bibliogra- 
phy on  Peru's  Maoist  Shining  Path  guerrilla 
movement  and  its  bloody  decade-and-a-half 
terror  campaign  that  left  more  than  2~,000 
people  dead. 

Stern's  work.  Sendero  Luminoso:  An 
Annotated  Bibliography  of  the  Shining  Bath 
Guerilla  Movement  1983-1990 , contains 
citations  from  1.185  books  and  periodicals  in 
both  Spanish  and  English  about  the  Maoist 
movement  and  its  charismatic  leader  Abimael 
Guzman.  The  entries,  presented  chronologi- 
cally, outline  how  Guzman  patiently  organized 
Sendero  Luminoso  into  a credible,  completely 
indigenous  fighting  force,  one  that  posed  a 
serious  threat  to  Peru's  government  and  rul- 
ing elite. 

The  Medina  Award  is  given  each  year  by 
the  Seminar  on  the  Acquisition  of  Latin 
American  Library  Materials  for  outstanding 
contributions  to  Latin  American  Studies  in 
the  areas  of  bibliography  and  reference.  Stern 
is  the  University’s  librarian  for  Spanish. 
Portuguese,  and  Latin  American  Studies. 


New  Post  for  Dr.  Vera  Martinez  at 
North  Orange  County  CCD 


Dr.  \m  Martmez.  president  of  Fullerton  College 
(Calif.),  has  been  appointed  Vice  Chancellor  of 
Instruction  for  the 
North  Orange  County 
Community  College 
District. 

Martinez  will 
oversee  coordination 
and  implementation 
of  the  Districts  mas- 
ter plan  and  will  also 
be  involved  with  the 
Governor's  proposed  Partnership  for 
Excellence  program. 

President  of  Fullerton  College  since 
December,  1994,  Martinez  held  four  adminis- 
trative posts  at  Santa  Monica  Community 
College  over  a 10-year  period,  and  worked  for 
five  years  at  UCLA.  Her  career  includes  teach- 
ing and  active  participation  in  many  academ- 
ic activities  and  community  organizations. 


Cabrera  Exhibit  at  Texas  A&M- 
Ringsville 

An  exhibition  of  original  paintings  and 
prints  by  Rosario  Cabrera,  the  first  female 
Mexican  painter  of 
importance  of  the 
century,  is  being  pre- 
sented at  Texas  A&M 
University-Ki  ngsvi  lie 
through  Oct.  2. 

The  opening 
reception  featured 
Blanca  Garduno. 
director  of  the  Museo 
Casa  Estudio  Diego  Rivera  y Frida  Kahlo 
(Diego  Rivera  and  Frida  Kahlo  Studio 
Museum)  in  Mexico  City,  and  Dr.  Jose 
Casillas-Cahrera,  son  of  the  artist. 

Born  in  1901.  Cabrera  was  a contemporary 
of  Frida  Kahlo.  She  stopped  painting  in  1928. 
Santa  Barraza,  chair  of  the  Texas  A&M- 
Kingsville  art  department,  said  Cabrera's 
work,  produced  only  between  1919  and  1928, 
is  of  sufficient  value  for  her  to  occupy  an 
important  place  in  the  history'  of  modem  art 
in  Mexico. 

According  to  Barraza.  Cabrera  demon- 
strated a sensitivity  and  creative  capacity  in 
her  w'ork  that  was  strongly  composed  in 
terms  of  color  and  drawing.  The  ability  to 
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manage  line  with  creativity  modeling  it  with 
suggestin'  liglu-dark  values,  was  expressed  by 
Cabrera  in  many  mediums,  including  pencil, 
ink.  w atercolors.  oils,  charcoal,  and  wood- 
cuts. 

Barraza  said  that  Cabrera  was  the  only 
female  Mexican  painter  who  directed  two 
Open  Air  Painting  Schools,  where  she 
achieved  outstanding  work. 

Miguel  Gonzalez  on  Opposition 
Government  in  Nuevo  Leon 

Miguel  Gonzalez,  history  professor  at  the 
Autonomous  University  of  Nuevo  Leon  in 
Monterrey,  recently  lectured  on  "Opposition 
Government  in  Nuevo  Leon"  at  Texas  A&M 
L niversity-KingsvHlc.  part  of  Kingsville  politi- 
cal science  departments  International  Affairs 
Group  lecture  series  and  funded  by  the 
Coastal  Bend  Community  Foundation. 

Gonzalez  is  a Partido  Action  National 
(National  Action  Party)  delegate  to  the  con- 
gress of  the  Mexican  state  of  Nuevo  Leon. 


PLACES 


UNM  Showcases  Spain’s  Influence 
on  Latin  American  Film 

Spanish  influences  in  the  Americas  were 
explored  during  "Arts  of  the  Americas  OS.  In 
its  eighth  year,  the  summer  festival  is  present- 
ed by  the  I'NM’s  College  of  Fine  Arts  and 
offers  classes,  exhibitions,  films,  art.  flamenco 
dance,  and  history. 

A special  highlight  this  year  was  a film 
festival  and  class  titled  "Spain  and  the 
Americas — Mutual  Cinematic  Perceptions" 
Offered  by  the  Media  Arts  Program,  the 
festival  screened  films  from  Hollywood.  Cuba. 
Mexico,  and  Spain  to  illustrate  Spain's  influ- 
ence on  Latin  American  film 

Films  screened  included;  Blood  and  Sand 


(US.  1041 ):  Captain  from  Castillo  (US,  1041  Y 
Caheza  do  Yaca  (Mexico.  1001);  For  Whom 
the  Bell  Tolls  (US.  1043);  The  Pride  and  the 
Passion  (US,  10*T ) ; El  Cid  (IS.  1061 ):  Behold 
a Me  Horse  (US.  10(h):  The  Last  Summer 
(Cuba.  19~6):  La  barraca  (Mexico,  1944):  En 
el  Ixilcon  vacio  (Mexico.  1961):  Bienvenido 
Mr.  Marshall  (Spain.  1932);  Barroco  (Mexico. 
Cuba.  Spain.  1990).  Los  ultimas  de  Filipinos 
(Spain.  1943);  Humberto  Solas  from  Cuba 
(Cuba.  1960):  and  La  linea  del  cielo  (Spain. 
1983). 

Post-screening  discussions  were  led  by 
Carl  Mora,  author  of  Mexican  Film  and 
Society  (University  of  California  Press). 

TC3  Graduates  Global  Connections 
Program  Students 

Tompkins  Cortland  Community  College 
(TC3 ) in  New  York  hosted  a ceremony  for 
approximately  30  students  graduating  from  its 
Global  Connections  Program  in  July. 

The  students — from  World  University, 
Spain,  and  the  Pontffica  Universidad  Catolica 
Madre  y Maestra.  Dominican  Republic — 
completed  requirements  for  a TC3  associate 
degree  in  business  administration.  The  com- 
mencement address  to  this  fifth  graduating 
class  was  given  by  Radames  Mejia,  executive 
director  of  PonuTica  l niversidad. 
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Transcultural  Nursing  at 
University  of  Northern  Colorado 


UNC  recently  became  the  first  insti- 
tution in  the  State  of  Colorado  to 
offer  a Certificate  in  Transcultural  Nursing, 
says  Sandy  Baird,  director  of  UNCs  School  of 
Nursing. 

The  certificate  is  directed  to  UNC  nursing 
seniors  or  nurses  in  the  field  who  already 
hold  their  B.S.  degrees. 

Over  tU  years.  UNC  has  worked  to 
increase  the  number  of  minority  undergradu- 
ate nursing  majors  from  a low  of  about  3 per- 
cent in  1002  to  a current  level  of  about  13 
percent,  says  Baird,  noting  that  the  national 
average  is  about  10  percent. 

The  goal  is  to  increase  nurses  awareness 
of  cultural  factors  that  might  influence  behav- 
ior of  patients  and  their  families. 

Rutgers  Publishes  Book  on  War 
and  Education  in  El  Salvador 

Popular  education  played  a vital  role  in  the  12- 
vear  guerilla  war  against  the  Salvadoran  govern- 
ment. Figfjting  to  Learn: 

Popular  Education  and 
Guerrilla  War  in  El 
Salt  odor  (July  1998. 224 
pgs-  ISBN  0-8135-2526- 
8.  $20.00.  Paper,  1-800- 
446-9323 L by  John  L. 

Hammond,  Ls  a study  of 
its  pedagogy  and  poli- 
tics. 

Inspired  by  Paulo 
Freire’s  literacy  work  in  Brazil  in  the  1950s. 
popular  education  brought  literacy  to  poor 
rural  communities  abandoned  by  the  official 
education  system  and  to  peasant  combatants 
in  the  guerilla  army.  Those  with  little  educa- 
tion taught  those  who  had  none.  By  cultivating 
skills  and  raising  morale,  popular  education 
contributed  tangiblv  to  political  and  military 
gains  in  the  vvar. 

Hammond  interviewed  more  than  100 
Salvadoran  students  and  teachers  and 
recounts  their  experiences  in  their  own 
words,  vividly  conveying  how  they  coped  with 
the  hardships  of  vvar  and  organized  civilian 
communities  political^  to  support  a guerilla 
insurgency.  The  book  tells  how  poorly  educat- 
ed peasants  overcame  their  sense  of  tnferiori- 
tv  to  discover  that  thev  could  teach  each  other 
and  work  together  in  a common  struggle. 
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RIC  Supporting  Diversity  in 
Classroom  & Workplace 

sX/-'Vx 

Rh°de  Island  College's  (RIC) 
* Dialogue  on  Diversity  Committee  is 
planning  "Promising  Practices."  a day-long 
program  of  workshops  to  help  educators 
incorporate  values  that  support  diversity  in 
the  classroom  and  the  workplace.  Also  fea- 
tured is  a multicultural  media  fair  featuring 
resources  such  as  books,  computer  software, 
and  videos. 

The  program  is  free  and  open  to  the  pub- 
lic. Organizers  expect-CEU  approval  from  the 
Rhode  Island  Department  of  Education.  For 
more  information,  call  Elizabeth  Henshaw. 
assistant  professor  of  elementary  education, 
at  (401)  456-856"  or  Richard  Lobban.  profes- 
sor of  anthropology,  at  (401 ) 456-8"84. 

SAC’s  Graduation  Plus  Project  Has 
Impact 

In  Texas,  foity-one  of  the  approximately 
000  San  Antonio  College  (SAC)  students  who 
graduated  last  May 
would  not  have 
crossed  the  stage  at 
that  time  were  it  not 
for  a relatively  new 
SAC  program  called 
Graduation  Plus. 

Launched  a little 
over  a year  ago. 

Graduation  Plus  is  ^^a-aGcr re- 
designed to  identify 

and  encourage  SAC  students  who  might  he 
close  to  earning  a degree  without  realizing  it 
More  than  "00  SAC  students  have  been  con- 
tacted since  the  program  began,  and  Mnce 
May  100"  almost  100  have  graduated  as  a 
result  of  the  program.  Graduation  Plus  coun- 
selors look  for  students  within  striking  dis- 
tance of  their  goal,  with  45  or  more  college 
credit  hours  and  a minimum  20  Grade  Point 
Average. 

SAC  counselor  and  Title  III  program  devel- 
oper Rosa  Maria  Gonzalez  says  that  nianv 
times,  liberal  arts  students  with  undeclared 
majors  who  plan  to  transfer  to  a four-} ear 
institution  don't  realize  how  close  they  are  to 
earning  an  associate's  degree. 

Graduation  Plus  counselors  identify  stu- 
dents who  fit  this  profile,  then  provide  crucial 
counseling  (including  a degree  audit’  ) that 
can  make  the  difference  in  earning  degrees 


One  example  is  Leticia  Salinas,  age  3\ 
who  enrolled  at  SAC  years  ago.  then  attended 
the  l niversity  of  Texas-San  Antonio  and  Our 
Lady  of  the  Lake,  accumulating  131  college 
credit  hours  in  the  process.  When  Salinas 
enrolled  again  at  SAC  last  spring,  a 
Graduation  Plus  counselor  helped  her  define 
a dear  path  toward  her  associate's,  which  she 
is  completing  this  summer.  Her  plan  is  to 
transfer  to  the  University  of  Texas  Health 
Science  Center  to  study  nursing. 

Pathways  Via  DeWitt  Wallace- 
Reader’s  Digest  Fund 

loWwOver  the  past  10  years,  the  DeWitt 
|SWW  Wallace- Reader's  Digest  (DWRD) 
TUt  ^Fund  has  invested  nearly  $4"  mil- 
lion in  Pathways  to  Teaching  Careers.  The  pro- 
gram. which  operates  at  4l  colleges  and  uni- 
versities nationwide,  recruits  and  prepares 
nontraditional  candidates  for  positions  in 
hard-to-staff  low-income  rural  and  urban 
schools.  Most  of  the  Funds  investment  has 
been  used  to  underwrite  scholarships  and 
other  support  services  that  have  made  it  pos- 
sible for  nearly  2.500  prospective  teachers  to 
return  to  college  and  obtain  their  degrees 
and  fulfill  requirements  that  lead  to  full  certi- 
fication and  full-time  teaching  jobs. 

The  DWRD  Fund  bestowed  more  than 
S 299.000  in  leadership  grants  to  both  Harris- 
Stowe  State  College  (Mo.)  and  Kean  University 
(N.J.),  which  will  enable  them  to  sustain  their 
work,  assist  other  sites,  and  share  their  expe- 
riences with  newly  affiliated  Pathways  sites. 

Continuation  grants  to  current  Pathways 
programs  went  to  Alverno  College  (Wis.). 
$199,923;  Drexel  University  (Pa  ).  $199,888; 
Wayne  State  University  (Mich.).  $1993>"4; 
Indiana  University  of  Pennsylvania;  University 
<>f  Illinois  at  Chicago;  University  of  Louisx ille 
( Ky);  and  l ni\ersity  of  Wisconsin-Mihvaukee. 
Cleveland  State  University  (Ohio);  $200,000 
each. 

Minority  Research  Assistants 
Program  at  UNC-CH 

©In  1995.  fewer  than  one  in  100 
humanities  doctoral  candidates  at 
U.S.  universities  was  a Name 
American.  Puerto  Rican,  or  Mexican 
\merican. 

To  improu*  representation,  the  University 
of  North  Carolina  at  Chapel  Hill  (UNC-CH) 
initiated  its  Minority  Undergraduate  Research 


Vssistants  Program  (MURAP).  centered  in  its 
department  of  economics.  The  program 
encourages  talented  minority  students  to  con- 
sider university  teaching  careers  by  providing 
a stipend  and  a , esearch  opportunity. 

Since  1989.  more  than  150  minority  stu- 
dents in  humanities,  social  sciences,  and  fine 
arts,  about  18  each  year  from  schools  nation- 
wide. have  entered  MURAP  for  10  yveeks  of 
research  and  writing. 

These  apprentice  researchers  yvork  closely 
with  a faculty  fellow  from  the  College  oi  Arts 
and  Sciences  at  UNC-CH.  Faculty'  Fellows,  yvho 
also  devote  their  summei  to  a research  pro- 
ject. serve  as  MURAP  mentors,  guiding  them 
in  research  that  culminates  in  a lengthy  paper 
and  an  oral  presentation. 

The  projects  span  the  fields  of  anthropolo- 
gy. philosophy,  history,  communications. 
English  and  Latin  American  literature.  African 
American  studies,  economics,  psychology, 
education,  sociology.-and  Spanish.  This  year's 
topics  ranged  from  a philosophy  project 
defining  racism  as  a moral  problem  to  a soci- 
ology study  on  obstacles  to  higher  education 
for  Latinos. 

ServiceMaster  and  HACU  Partner 
to  Advance  College  Student 

ServiceMaster  joined  the  HACU'S 
National  Internship  Program,  soon  in  its  sev- 
enth year,  hy  adding  a college  student  intern 
to  its  ranks  this  summer. 

Dr.  Bill  Doonan.  Director  of  the  program 
for  HACU.  said  that  ServiceMaster  is  their  first 
corporate  partner  to  host  an  intern. 

Thanks  to  HACU,  more  than  1.200  students 
have  undertaken  intern  assignments  directly 
relevant  to  their  career  goals. 

HACU  is  a national  association  of  higher 
education  representing  Hispantc-Sening 
Institutions,  specifically  nonprofit,  accredited 
colleges  and  universities  yvhere  Ilispanics 
constitute  a minimum  of  25  percent  of  the 
total  enrollment  at  either  the  graduate  or 
undergraduate  level.  One  of  its  goals  is  meet- 
ing the  needs  of  business,  industry,  and  gov- 
ernment through  the  development  and  shar- 
ing of  resource,  information,  and  expertise. 

ServiceMaster  Management  Services,  divi- 
sion of  The  ServiceMaster  Company,  Doyvners 
Grove.  111.,  provides  innovative  support  solu- 
tions for  cleaning,  clinical  equipment  man- 
agement. energy  management,  physical  plant 
maintenance,  food  service,  grounds,  and 
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home  health  care  to  over  2,000  automotive, 
aviation,  education,  health  care,  and  industri- 
al/commercial customers. 

Hispanic  Heritage  Month  in 
Washington,  D.C. 

i In  recognition  of  Hispanic 

A Heritage  Month.  Washington.  D.C.. 

. is  holding  a bevy  of  events  this 
1 — month. 

•On  Capitol  Hill:  the  National  Association 
of  Hispanic  Publications  staged  a two-day 
issues  conference.  Decision  08.  A Hispanic 
Perspective;*'  the  Congressional  Hispanic 
Caucus  Institute  (CHCI)  held  an  issues  con- 
ference featuring  debates  and  panel  discus- 
sions: and  Hispanas  Organized  for  Political 
Equality  hosted  a California  delegation  of  ~ 
Latina  Leaders. 

•The  Mexican  Embassy  hosted  a 188th 
anniversary  festival  commemorating  Mexico’s 
independence  with  “el  grito”  at  the  U.S. 
Department  of  Interior. 

•At  the  National  Press  Club,  The  Hispanic 
Link  Journalism  Foundation  held  its  fourth 
annual  Communicator  of  the  Year  award 
reception,  and  the  League  of  United  Latin 
American  Citizens,  in  conjunction  with  the 
CHCI.  held  a fonim  for  media  executives. 

•The  12th  annual  Hispanic  Heritage 
Awards  was  staged  at  the  Kennedy  Center 

•The  CHCI  held  its  2ist  annual  gala. 

•MANA,  a national  Latina  organization, 
hosted  its  annual  Las  Primeras  awards  lun- 
cheonette. honoring  Latina  “firsts"  in  their 
fields. 

• The  National  Puerto  Rican  Coalition 
hosted  its  annual  conference,  followed  by  a 
lifetime  achievements  awards  ceremony  at  the 
Organization  of  American  States. 

•The  National  Federation  of  Hispanic- 
Owned  Newspapers  hosted  its  sixth  interna- 
tional media  conference. 

Ricardo  Salinas  Memorial 
Scholarship  at  UTSA 

The  University  of  Texas  at  San  Antonio 
(UTSA)  held  a reception  announcing  the  cre- 
ation of  the  Ricardo  Salinas  Memorial 
Scholarship. 

Arturo  and  Elisa  H.  Salinas  and  daughter. 
Elisa  G.  Salinas,  a psychology  major  at  ITSA. 
presented  a check  for  S 10.000  to  the  school  s 
president.  Samuel  A.  Kirkpatrick,  to  launch  a 
scholarship  honoring  his  son.  slain  U S. 


Border  Patrol  Agent  Ricardo  Guillermo 
Salinas  Jr. 

Salinas,  who  earned  a degree  in  criminal 
justice  from  UTSA  in  1096.  was  just  24  whet 
he  and  a fellow  agent  were  killed  July  ~ in  an 
ambush  near  San  Benito.  Texas. 

LMU  Fkiin  Graduate  Earns 
Fulbright  Award 

Nicolas  Santana,  Jr.,  a Loyola  Marymount 
University  (Calif.)  graduate,  is  receiving  a 
Fulbright  award  to  study  Spanish  cinema  at 
the  University  of  Barcelona  in  Spain  this  fail. 

Santana,  23,  attended  Los  Angeles  City 
College  for  two  y ears  and  then  transferred  to 
Loyola,  where  he  earned  a bachelorsdegree 
in  film  production  in  May  1998.  At  Loyola,  he 
drew  on  inner-city  life  and  his  Mexican  roots 
for  his  film  projects.  In  9535  Deekle  Street . 
he  chronicled  his  experiences  living  in  a 
crowded  apartment  building.  Cristero  told  the 
story  of  his  great-uncle,  who  fought  for  reli- 
gious freedom  in  Mexico  in  the  1920s. 

As  a Fulbright  scholar.  Santana  plans  to 
study  the  development  and  influence  of 
Spanish  film  in  the  Franco  and  post-Franco 
eras.  He  eventually  hopes  to  write,  direct  and 
produce  his  own  films,  “to  bring  something 
new  and  refreshing  to  American  cine ma.“ 


Head  Start  Parents  “Graduate”  at 
SMC 


Santa 

A group  of  about  60  parents  of  Lo> 
Angeles  County  (Calif.)  Head  Start 
pre-schoolers  “graduated*'  from  a unique 
Santa  Monica  College  (SMC)  program  that 
trained  them  in  leadership,  management, 
child  development,  and  other  skills. 

Since  January  199",  the  program  has 
trained  parents  to  run  the  largest  Head  Stan 
program  in  the  nation  through  business, 
human  development,  and  child  development 
courses,  as  well  ;i<  through  internships.  L is 
believed  the  program-operated  under  a con- 
tract with  the  Los  Angeles  County  Office  of 
Education-could  sene  as  a model  for  welfare 
reform  education  projects. 

The  parents,  most  of  them  Latina, 
acquired  skills  that  help  them  set  policies  for 
a S120  million-a-year  federally  funded  pro- 
gram and  enhance  their  employability,  said 
the  SMC  contract  education  coordinator. 

Head  Start  is  a federally  funded  pre- 
school program  for  youngsters  from  low- 
income  families.  The  parents  serve  on  the 
countywide  Head  Start  Policy  Council  and 
local  agencies  and  are  an  integral  part  of  the 
decision-making  process  for  the  Los  Angeles 
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UTSA  Program  Honored  by 
National  Latino  Institute 


The  Prefreshman  Engineering  Program 
(PREP)  at  the  University  of  Texas  at  San 
Antonio  (UTSA)  has 
received  national 
recognition  for  its 
efforts  in  developing 
the  academic  and 
career  potential  of 
Latino  children. 

The  National 
Latino  Children's 
Institute,  a resource 
network  and  advocacy  group,  selected  PREP  as 
a 1998  La  Promesa  Program  for  PREPs  contri- 
butions to  the  education  of  Latino  children. 

Programs  from  14  states.  Puerto  Rico,  and 
the  District  of  Columbia  reflecting  many 
health,  educational,  cultural,  and  leadership 
development  activities  currently  art1  profiled. 
About  half  of  those  nominated  are  v jected. 

UTSA  Mathematics  Professor  Manuel  P. 
Berriozabal  created  PREP  in  I9"9  to  expose 
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San  Antonio’s  secondary  school  students 
interested  in  mathematics  and  engineering  to 
a college  environment. 

PREP  has  been  replicated  as  TexPREP  in 
13  Texas  cities,  and  a $1  million  NASA  grant  to 
HACU  is  supporting  PREP’s  replication  as 
Proyecto  Access  in  seven  other  states. 

Nearly  15,000  students  nationwide  have 
participated  thus  far.  In  Texas  alone,  surveys 
show  that  99-9  percent  of  participants  com- 
plete high  school,  with  more  than  85  percent 
going  on  to  earn  college  degrees.  About 
three-fourths  are  minorities. 


Del  Mar  Helps  Hispanics  Access 
Computers  and  Internet 

This  fail,  Del  Mar  College  is  adding 
104  computer  stations  to  the  58 
already  situated  throughout  its  two  campus 
libraries. 

And  it  will  begin  providing  laptops  that 
can  be  checked  out  by  students  using  the 
libraries. 

A recent  Texas  state  poll  shows  that  only 
30  percent  of  Hispanics  own  home  comput- 
ers. More  than  half  of  Del  Mar  College’s  stu- 
dents— who  number  more  than  10,000  each 
semester — are  Hispanic. 

Fall  Events  at  California  Lutheran 
University 

On  Sept.  28.  the  CLU  Multicultura’ 
Programs  and  Student  Activities  will 
sponsor,  as  part  of  the  University 
Speakers  Series,  “Diversi’Ties:  Character  and 
Diversity,”  an  exploration  of  the  way  cultures 
differ,  why  they  differ,  and  why  people  should 
celebrate  those  differences.  There  also  will  be 
a discussion  of  how  individuals  can  transcend 
cultural  differences  to  deepen  their  under- 
standing of  the  world,  enrich  their  interper- 
sonal relationships,  and  gain  insight  into  their 
own  character. 

On  Oct.  29,  CLU  will  celebrate  Dia  De  Los 
Muertos,  the  Latin  celebration  held  to  remem- 
ber the  passing  of  loved  ones.  A live  theatrical 
performance  depicting  the  meaning  of  Dia  De 
Los  Muertos  will  be  presented  by  the  Teatro 
Inlakech  theatre  troupe  and  the  Folklorico 
Dancers.  Attendees  are  encouraged  to  dress 
in  the  tradition  of  portraying  the  symbol  of 
death,  and  a cash  prize  will  be  awarded  to  the 
best  dressed  “muerto”  person. 

On  Dec.  6,  CLU  reenacts  Las  Posadas, 
Mary  and  Josephs  search  for  shelter  and  a 


place  for  the  birth  of  the  baby  Jesus.  This 
event  dates  back  to  16th  century  Mexico  and 
is  now  a tradition  in  many  parts  of  the  south- 
west. 


PUBLICATIONS 


Caribbean  Poetics:  Toward  an 
Aesthetic  of  West  Indian  Literature 

by  Sflvfo  Torres-SaOlant 

Caribbean  Foe  cs 
studies  die  literatures 
written  in  European 
languages  in  the  West 
Indies  as  a regionally 
unified  corpus  with 
its  own  identity. 

Torres-Saillant  exam- 
ines recurring  motifs 
and  formal  devices 
that  Caribbean  literary  artists  have  drawn  on 
for  six  decades.  The  book  places  Caribbean 
literature  in  the  larger  context  of  comparative 
poetics  by  discussing  the  historical,  political, 
and  cultural  forces  that  mediate  its  interac- 
tion with  other  literarv  systems. 

1997 

368  pgs. 

ISBN  0-521-55125-0 

$64.95  Cloth 

Cambridge  University  Press 

1-800-872-7423 


TJje  following  books  are  available  from) 
AMERICAN  COUNCIL  ON  EDUCATION 
through  Oryx  Press  (800)  279-6799 


Fact  Book  on  Higher  Education: 


1997  Edition 

by  Charles  J. 

Andersen 

This  book  offers 
fast,  easy  access  to  a 
broad  range  of  infor- 
mation in  higher  edu- 
cation and  highlights 
trends  in  the  field 
over  the  past  20 
years.  Containing 


FACT  BOOK  ON 
I IIGHER 
EDUCATION 

1997  Edtioo 


Charles  J.  Andefvn 


more  than  180  charts,  graphs,  and  tables,  it 
offers  the  most  current  data  available  on; 
demographic  and  economic  trends;  enroll- 
ment: financial  information;  faculty  and  staff; 
student  bodies;  and  earned  degrees. 

1998 
254  pgs. 

ISBN  0-89774-820-4 
$49.95  Case 

1997-98  Accredited  Institutions  of 
Postsecondary  Education: 

Programs  Candidates 

Alison  Anaya,  ed. 

A guide  to  institu-  | , 

tions  of  higher  learning  1997.93 
that  are  accredited  by  Accredited  ; 
national  and  regional  inslitutions  of 
agencies  recognized  by  postsecondary 
the  Council  for  Higher  Education 
Education 
Accreditation  (CHEA). 

This  updated  edition 

includes  more  than 

5,000  public,  private,  two-year,  four-year,  and 
vocational  institutions  of  higher  education 
throughout  the  U.S.,  as  well  as  U.S.-chartered 
schools  in  14  countries  abroad.  Each  entry  pro- 
vides the  institution^  name  and  address,  includes 
a brief  description,  and  denotes  any  membership 
in  a public  education  system. 

May  1998 
736  pgs. 

ISBN  1-57356-085-5 
$54.95  Paper 


The  National  Guide  to  Educational 
Credit  for  Training  Programs:  1998 
Edition 

by  the  American  Council  on  Education 

More  than  5,000 
high-quality  educa- 
tional programs  con- 
ducted by  businesses, 
labor  unions,  profes- 
sional and  voluntary 
associations,  and  gov- 
ernment agencies  are 
described  in  this 
updated  edition. 

Each  entry  provides:  Course  title;  Location; 
Length;  Dates;  Objective;  Learning  outcomes; 
Instruction;  and  College  credit  recommenda- 
tions. 
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May  1998 
1,200  pgs. 

ISBN  1-57556-105-3 
$85.00  Paper 

The  1998  Guide  to  the  Evaluation 
of  Educational  Experiences  in  the 
Armed  Services 

by  the  American  Council  on  Education 

Long  considered 
to  be  the  standard 
reference  work  for 
recognizing  learning 
acquired  in  military 
life,  this  three-volume 
set  lists  and  describes 
more  than  8.000 
courses  offered  by  the 
services  branches  and 
Department  of  Defense  between  January  1990 
and  the  present.  Also  included  are  step-by- 
step  instructions  for  locating  and  using  the 
course  entries,  and  a special  questions-and- 
answers  section  that  addresses  specific  pro- 
cedures for  awarding  credit. 

3 volume  set 
September  1998 
ISBN  1-57356-101-0 
$85.00 

Volume  1 : Army 
September  1998 
808  pgs. 

ISBN  1-57356-102-9 
$35.00  Paper 

Volume  2:  Navy 
September  1998 
624  pgs. 

ISBN  1-5^356-103-" 

$35.00  Paper 

Volume  3:  Air  Force,  Coast  Guard. 
Department  of  Defense,  and 
Marine  Corps 
September  1998 
456  pgs. 

ISBN  l-57356-104-5 
$35.00  Paper 
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External  Degrees  in  the 
Information  Age:  Legitimate 
Choices 

by  Eugene  Sullivan.  David  \V.  Stewart,  and 
Henry  A.  Spille 

This  guide  is 
designed  to  help 
adults  make 
informed  decisions 
about  pursuing  a 
postsecondary 
degree.  The  revolu- 
tion in  adult  higher 
education-earning 
degrees  without  leaving  home  or  work,  or 
spending  very  minimal  time  on  campus — has 
led  to  a proliferation  of  “diploma  mills,’' 
degree-granting  institutions  that  lack  recog- 
nized accreditation.  This  book  describes  140 
legitimately  accredited  external  degree  pro- 
grams now  in  operation. 

1997 

248  pgs. 

ISBN  0-897^4-99-9 

$34.95  Paper 

Directory'  of  College  Cooperative 
Education  Programs 

Polly  Hutcheson,  National  Commission  for 
Cooperative  Education,  ed. 

Cooperative  edu- 
cation programs  pro- 
vide students  with  an 
excellent  opportunity 
to  gain  actual  profes- 
sional experience 
while  pursuing  their 
degrees.  This  directo- 
ry offers  information 
on  nearly  500  coop- 
erate e education  programs  offered  at  U.S. 
colleges  and  universities.  Each  entry  includes 
npe  of  school  and  degrees  awarded:  key  con- 
tacts; academic  divisions  with  co-op  pro- 
grams; how  programs  are  administered:  typi- 
cal length  of  work  periods:  and  number  of 
active  employers  and  representative  exam- 
ples. 

1996 
232  pgs. 

ISBN  0-89“~i-998“ 

$49.95  Paper 
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American  Communr  y Colleges:  A 
Guide,  10th  Edi  n 

b\  Robert  H.  Atwell  and  David  Pierce 

A directory  of  the 
fastest-growing  seg- 
ment of  higher  edu- 
cation, this  guide 
supplies  information 
on  1.181  accredited 
schools  offering 
associate  degree  pro- 
grams. Each  entry 
includes  contact 
information,  a general  description,  names  of 
administrators,  and  the  schools  accreditation 
The  next  section  of  the  entry  provides  acade- 
mic information,  including:  academic  year, 
contacts  for  student  inquiries;  areas  of  study; 
degree  requirements:  admission  require- 
ments: teaching  staff:  program  awards:  and 
recent  enrollment  figures. 

1995 

920  pgs. 

ISBN  0-89^4-8^4-3 

$135.00  Case 


VIDEO  RECORDINGS 

The  following  video  recordings  are  avail- 
able from: 

FILMS  FOR  THE  HUMANITIES  & SCIENCES 
P.O.  Box  2053 

Princeton.  NJ.  08543*2053 
1-800-25"- 5120  or  (609)  2"5-k()0 

The  House  of  Bemarda  Alba 

b\  Federico  Garda  Lorca 

Centered  on  the 
power  struggle 

among  the  women  of 
a noble  Spanish  fami- 
ly as  they  mourn  the 
death  of  the  paterfa- 
milias. Lorca’s  great 
play  chronicles  the 
passions  unleashed 
among  women 
trapped  within  a family  web  as  it  moves  inex- 
orably toward  the  grand  tragic  finale.  This  ri\  - 
eting  production  casts  Glenda  Jackson  as  the 
widow  Bcrnarda.  who  rules  the  family  with 
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The  Quest  for  Truth 


Chile:  The  Drama  of  Hope 


pitiless  rectitude.  Joan  Plowright  as  the 
housekeeper,  and  Patricia  Hayes  as  the  moth- 
er suffering  from  senile  dementia.  U hr.  40 
min.,  color) 

Item  # FFH  5394 

Benito  Perez  Galdos:  La  fontana  de 
oro 

With  a narration 
bv  Alonso  Vicente 
Zamora  explaining 
the  historical  ard 
political  background 
and  introducing  the 
characters,  the  pro- 
gram Opens  in  the  Bcnrto  Perez  Galdos 

cafe  from  which  T A fontana  of  oro 
Ptfrez  Galdos'  book  takes  its  title.  Shots  are 
heard  and  the  cafe  quickly  empties:  only 
Coletilla  remains.  As  he  is  about  to  leave,  a 
group  of  liberals  arrives  and  begins  to  rough 
him  up:  he  is  rescued  by  Rozmediano.  who 
lakes  him  home.  Here  Clara  and  Bozmediano 

meet \t  the  last,  the  story  of  intrigue  in 

love  and  politics  comes  to  a happy  and  quiet 
ending.  (Spanish, 00  min.,  color) 

Item  # FFH  16" 

Crimes  Against  Humanity:  The 
Search  for  Justice 

V three-program  series  including: 

Justice  Pursued 

Rwanda.  Argentina, 

Fast  Germany,  and 
Bosnia  have  been  the 
locus  for  the  most 
heinous  acts  of  the  last 
20  years.  In  this  pro- 
gram. Rwandans 
accused  of  perpetrat- 
ing hideous  atrocities 
against  their  neighbors  are  tracked  down:  an 
emotional  meeting  with  a former  Nazi-hunter 
takes  place:  the  torture  and  murder  of  thousands 
of  voung  Argentines  by  the  Pinochet  regime  are 
detailed  bv  a survivor:  in  East  Germany,  newly 
dLscovered  Stasi  training  tapes  paint  a brutal  por- 
trait of  political  repression  behind  the  Berlin 
Wall:  and  in  Bosnia,  efforts  to  track  down  the 
perpetrators  of  ethnic  cleansing  are  ongoing.  (SO 
mm,  color) 

Item  # FFH  "629 


In  this  program, 
victims  of  terror 
either  seek  justice,  or 
just  acknowledge  the 
ugly  truth.  The  pro- 
gram traces  the  quest 
for  truth  in 
Guatemala,  and  finds 
it  can  be  a dangerous 
business  in  a country 
where  terror  continues  to  reign.  In  Argentina, 
a mother's  twenty-year  search  for  her  daugh- 
ter is  over,  and  she  is  about  to  meet  a man 
who  may  reveal  die  truth  about  her  daughter's 
disappearance.  And  in  South  Africa,  a father 
fears  a government  amnesty  program  may  set 
his  son's  killers  free.  (50  min.,  color) 

Item  # FFH  "630 

The  Long  Road  to  Reconciliation 

Under  new  gov- 
ernment amnesty 
policies  designed  to 
unite  South  Africa,  a 
white  policeman  pre- 
viously jailed  for  life 
on  eleven  counts  of 
murder  has  been 
freed,  enabling  him 
to  return  to  the  scene 
of  his  crimes.  Using  Bosnia,  Chile. 
Mozambique,  and  South  Africa  as  examples, 
this  program  probes  whether  national  recon- 
ciliation can  be  purchased  at  the  price  of  jus- 
tice for  victims  of  political  terror.  It  asks 
whether  national  unification  is  even  possible 
if  victims  perceive  themselves  as  forgotten. 
(50  min.,  color) 

Item  # FFH  "631 

Women  of  Latin  America 

A 13-program  series  including: 


Bolivia:  Coca, 
Food  of  the  Poor 

Item  # FFH  7018 

Brazil:  Priests, 
Samba  Dancers, 
and  Mulattos 

Item  # FFH  "019 


Item  # FFH  "020 

Cuba:  The  Children  of  Fidel 

Item  # FFH  "021 

Dominicans 

Item  # FFH  "022 

Guatemala  Silenced 

Item  # FFH  "023 

Mexico:  Rebellion  of  the  Llorona 

Item  # FFH  "024 

Ecuador:  The  Indian  Women 

Item  # FFH  "025 

Nicaragua:  Red  to  Violet 

Item  # FFH  *"026 

Peru:  Rage  of  Hunger 

Item  # FFH  "02" 

Puerto  Rico:  Paradise  Invaded 

Item  # FFH  "028 

To  Be  a Mother  in  Latin  America 

Item#  FFH  "029 

Venezuela:  The  21st  Century  to 
Prehistory 

Item  # FFH  "030 

This  scr. os  examines  life  in  13  Latin 
American  nations  through  the  eyes  of  its  women. 
Some  of  the  women  transport  drugs  across  bor- 
ders. fight  in  rebel  armies,  bear  children  in 
poverty,  search  for  sons  and  daughters  who  have 
vanished  during  political  pogroms,  and  generally 
bear  the  burden  of  living  a harsh,  third-world 
existence.  Other  women-teachers.  engineers, 
and  politicians— also  contribute  their  stories. 
Combined,  the  women-different  as  the  countries 
of  Latin  America  are  different-paint  a disturbing 
portrait  of  people  struggling  against  ail  odds  to 
survive  racial  and  class  discrimination,  revolu- 
tion. political  injustice,  and  chronic  economic 
instability:  (60  min.  each,  color) 
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SPECIAL  EVENT 


The  Merrow  Report  Focuses  on 
Burgeoning  Crisis  in  Latino 


Education 

October  2 

The  Merrow 
Report.  PBS  s award- 
winning  documentary 
series,  will  be  explor- 
ing Latino  education 
in  their  upcoming 
documentary  special, 
' Lost  in  Translation: 
Latinos,  Schools,  and 


Society:'  The  program  airs  October  2, 1998. 
( 10  p.m.  EST)  on  PBS-check  local  listings  for 
channel  and  broadcast  times. 


INFERENCES 

Enhancing  Black  & Other  Minortiy 
Student  Presence  & Success  in  the 
Community  College 

October  8-10 

Hosted  by  Valencia  Community  College.  At 
the  Omni  Rosen  Hotel  in  Orlando.  Fla. 

Contact:  Laura  Krot,  (40")  299-5000  ext. 
3205:  <lkrot@valencia.cc.fl.us> .Venezuela: 

Legal  Issues  in  Higher  Education 

October  4-6 

The  University  of  Vermont’s  9th  annual 
conference,  designed  to  address  the  most 
pressing  legal  challenges  that  higher  educa- 
tion professionals  are  currently  facing. 
Keynote  speakers  include  Stephen  Hirschfeld. 
counsel  to  the  University  of  California,  the 
University  of  San  Francisco,  and  Hastings 
College  of  Law;  Judith  Ramaiey,  president  of 
The  University  of  Vermont;  and  William  Sloanc 
Coffin,  Jr.,  retired  Yale  University  Chaplain; 
civil  rights  activist.  At  the  Sheraton  Hotel  and 
Conference  Center  in  Burlington.  Vt. 

Contact:  Carol  Fournier-Gunter  or  Vivianne 
Farmer.  (802)  656-2088. 

1998  SACNAS  National  Conference 

October  8-11 

Society  for  Advancement  of  Chicanos  and 
Native  Americans  in  Science,  whose  mission  is 
to  a -sist  Chican/Latino  and  Native  American 
students  tn  pursuing  the  advanced  degrees 


necessary  for  research  careers  and  science 
teaching  professions  at  all  levels. 

At  the  Hyatt  Regency  Hotel-Capito!  Hilt. 
Washington.  D.C. 

Contact:  (408)  459-42"2;  e-mail,  <sac- 
nas@cats. ucsc.edu >;  Web  site.  chttpi/Avww.sac- 
nas.org>. 

The  Minority  Student  Today: 
Recruitment,  Retention,  and 
Success 

October  11-14 

By  promoting  an  understanding  of  the 
nature  of  fundamental  reforms  and  institu- 
tional changes  needed  in  American  higher 
education  to  eliminate  structural  barriers, 
this  event  seeks  to  identify  opportunities  to 
achieve  multicultural  and  balanced  academic 
programs.  Sponsored  by  the  University  of 
South  Carolina  Division  of  Regional 
Campuses  & Continuing  Education,  in  coop- 
eration with  the  University  of  the  Incarnate 
Word.  In  San  Antonio.  Texas. 

Contact:  (803)  ""**7-9444;  or 

<Confs@GWM.SC.EDU>.  Conference  Web 
site:  <http://web.csd.sc.edu/conted/mst.htm>. 

100  Years  of  Transformation:  The 
Caribbean  and  the  United  States 
Since  1898 

October  13-15 

Conference  convened  by  and  to  be  held  at 
(Department  of  Latin  American  and  Puerto 
Rican  Studies)  Lehman  College  of  City 
University  of  New  York,  in  New  York  City. 

Contact:  Laird  W.  Bergad,  (*718)  960-8280: 
e-mail,  < lwbergad@worldnet.att.net>. 

Madness,  Illness,  and  Bodies:  The 
Hispanic  Woman  Writer  and  Her 
Fragmented  World 

October  15-1" 

Conference  convened  by  Fundacion 
Cultural  Iberoamerican.  in  Washington.  D.C. 

Contact:  Gladys  Ilarregui.  ("03  ) 922-4450: 
e-mail.  <gladys@iberoamerican.org>. 

Keeping  Our  Faculties:  Addressing 
the  Receruitment  and  Retention  of 
Faculty  of  Color  in  Higher 
Education 

October  18-20 

Symposium  convened  In  University  of 
Minnesota  Radisson  Hotel-Metrodome,  in 
Minneapolis. 


Contact:  (612)  626  "550:  e-mail. 
<fdp@tc.umn.edu>:  Web  site,  <http:/Avww. 
aamd.umn.edu/symposium/sympos.hun  >. 

National  Preservation  Conference 

October  20-25 

National  Trust  for  Historic  Preservations 
52nd  national  conference,  with  the  theme 
“The  Art  of  Preservation.”  convening  in 
Savannah.  Georgia.  Between  2.000  and  3.000 
committed  preservationists  from  around  the 
countrv  are  expected  to  explore  the  interplay 
of  historic  preservation  and  the  arts,  and  how 
they  shape  communities. 

Contact:  (803)  "22-8552.  Web  site  at 
<www.nthp.org>;  e-mail  to  <soro@nthp.org>. 

Study  USA  - Mexico  ’98:  Forging  the 
Vision 

October  21-23 

Three-day  education  fair  designed  to 
enable  American  educational  institutions  to 
establish  reciprocity  agreements  with 
Mexican  institutions— leading  to  the  partici- 
pation hv  students  from  Mexico  and  the  U.S. 
in  exchange  programs  and  an  enhanced 
diversity  at  the  involved  schools.  Co-hosted  by 
the  l.S.  Trade  Center’s  Department  of 
Commercial  Service  and  Kivo  Expositions.  In 
Mexico  City. 

Contact:  Charlotte  Adams.  (919  ) 881-7888, 
or  <Kivaexpo@mindspring.com>. 

1998  New  Jersey  Project  Fall 
Conference 

October  23 

This  conference  will  showcase  the  work  of 
educators  from  a variety  of  disciplines  who 
use  literature — novels,  short  stories,  poetry, 
and  other  forms — to  integrate  gender  and 
multicultural  content  and  perspectives  into 
their  courses.  At  The  College  of  Saint 
Elizabeth.  Morristown. 

Contact:  The  S]  Project  at  (973)  7*20- 2296,  or 
< m_project(i?v\pcwLlpaterson.edu > . Information 
aLso  available  at  tlx?  NJ  Project  Web  site:  <ww\vwilpa- 
termedu\wpcpagesJ^ 

Second  Annual  Hispanic  Law 
Conference 

November  " 

Hosted  by  the  American  University's 
Washington  College  of  Lav.  co-sponsoring  with 
the  D.C..  Maryland,  and  Virginia  Hispanic  Bar 
Associations  and  Hispanic  Law  Students 
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Association.  8:30  a.m.  to  4:30  p.m.  Speakers, 
panels,  and  roundtables  on  Hispanics  in  the 
legal  profession,  including  the  judiciary,  acade- 
mia, politics,  and  business.  In  Washington,  D.C. 

Contact  Aurora  Carmichael  (202)  274-4004 
or  <grants-programs@wcl.americaiLedu> . 

Circulo  de  Cultura  Panamericano 

November  13-15 

The  annual  convention.  Special  sessions  on 
Federico  Garda  Lorca  in  the  centenary  of  his 
birth;  the  100th  anniversary  of  the  ending  of 
the  Spanish-Cuban-American  War,  and  the  cen- 
tennial of  the  ’98  Spanish  Generation.  Co-spon- 
sored by  William  Paterson  University  (N.J.).  At 
the  Holiday  Inn  in  Ibtowa,  N.J.,  and  WPU 

Contact  Cnculo  de  Cultura  Panamericano, 
16  Malvern  Place,  Verona,  N.J.  07044-2554. 

24th  Annual  TACHE  State 
Conference 

November  16-17 

The  24th  annual  conference  of  the  Texas 
Assodation  of  Chicanos  in  Higher  Education. 
Leaders  from  higher  education,  business,  and 
the  community  will  discuss  the  implication  of 
the  Hopwood  decision  and  join  in  exploring 
strategies  for  increasing  the  representation  of 
Chicano  students,  faculty,  and  staff.  Over  45 
workshops/presentations.  At  the  Wyndham 
Warwick  Hotel,  in  Houston. 

Contact:  Ed  C.  Apodaca,  (713)  743-9567. 

K> 


PRESIDENT*! 

After  19  years  of  distinguished  leadership,  Peter  Spina  will  retire  as 
President  of  Monroe  Community  College  in  August  1999.  The  Board 
of  Trustees  invites  applications  and  nominations  for  the  Presidency. 
Located  in  Rochester,  New  York,  MCC  serves  a metropolitan  area  of 
over  one  million  people  and  is  the  home  of  several  Fortune  500 
companies.  Monroe  Community  College  is  a unit  of  the  State 
University  of  New  York  and  a member  of  the  League  for  Innovation 
in  the  Community  College.  The  college  has  a multi-campus 
enrollment  of  14,000  full-  and  part-time  credit  students  offering  70 
degree  and  certificate  programs. 

APPLICATION  Process:  Applications  will  be  accepted  until  position  is 
filled.  For  full  consideration,  applications  should  be  postmarked  by 
November  23,  1998.  The  Presidential  Search  application  packet  can 
be  requested  by  contacting:  Human  Resources  Office,  do  Dr. 
Sherry  Ralston,  Monroe  Community  College,  1000  E.  Henrietta 
Road,  Rochester,  New  York  14623.  Phone:  (716)  292-2111  or  e- 
mail:  cbarcomb@monroecc.edu. 

For  additional  information,  contact  Richard  Degus,  Search 
Liaison,  at  the  college.  Phone:  (716)  292-3021 
or  e-mail:  ddegus@monroecc.edu. 

Search  Consultant:  Bob  Barringer,  Gold  Hill  Associates 


/Monroe 

Community 

College 


An  Equal  Opportunity,  Affirmative  Action,  Title  IX  Employer 
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CuUrmdu  Sme  MmnMjy  serfs  two  taunM rack 
•stert  professors  RD.  preferred  (master's  required)  to 
joumalisavtaass  canmunicatioa.  The  news*€dhorial 
jamfamposticn  requires  several  ywre  of  dafy  newspaper 
reporter  experience.  Previous  cofege  teaching  dearable. 
The  fc4*vw*T*rirainfvh^  ccmnMfeaticn  technologies 
pcgafai  requires  reset  broadcast  tefesiaon  nesvs  and/or 

Ainyvia  prrAiriion  egyrienre.  Previous  college  teaching 
preferred  Appty  for  each  postooo  by  October  15, 1996  to: 
Quit,  Semh  Dep*tment  of  Jourafetom 

mdlfecfcakil  Coasuakfeoa,  Cbrk  (225,  Colorado 
State  Uriwfrit*  R Collii*,  CO  80523.  (970)  491- 
6310. 
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LAWRENCE  UNIVERSITY  invites  applications  for  two 
p re-doctoral  fellowships  for  minority  scholars  for  the 
1999-2000  academic  year.  A fellow  will  offer  one  course  in 
each*  of  two  terms  and  be  in  residence  for  all  three  terms  of 
the  academic  year.  Stipend  is  $27,500  plus  $1,500  for 
research  and  travel.  Applicants  in  any  fields  suitable  for  a 
liberal  arts  undergraduate  college  must  have  completed  all 
Ph.D.  requirements  except  dissertation.  Preference  will  be 
given  to  minority  candidates  with  U.S.  citizenship 
(African-,  Asian-,  Hispanic-,  or  Nacive-American).  Send 
C.V.,  a cover  letter  of  introduction,  three  letters  of 
recommendation  (one  of  which  must  be  from  the 
dissertation  adviser),  official  gradua'-*  school  transcript, 
and  oudine  of  the  dissertation  by  December  4 to: 

Dean  of  the  Faculty,  Lawrence  University,  Appleton, 
Wisconsin  54912-0599. 


A (.(wunitment  to  Diversity 


Gilffbrtaa  Western  School  ofLuw 

is  committed  to  increasing 
diversity  within  our  student 
population  and  the  legal 
profession.  Our  mission  is  to 
train  ethical,  competent  and 
compassionate  lawyers, 
representative  of  our  diverse 
society,  who  can  use  the  law 
effectively  and  creatively.  Over 
30  percent  of  our  students 
reflect  various  ethnic 
backgrounds.  For  more 
information  contact  the 
Office  of  Diversity  Services  at 
(619)  525-7641  or 
(800)  255-4252  ext.  7641 
or  visit  our  website  at 
www.cwsl.edu. 
California  Watem  School  of  Low 
225  Cedar  Street,  Saun  Diego, 
California  92101-3090 


TJi  Associate  Dean 

Uahrarstty  at  Buffalo  Of  SttldeHtS 

State  University  of  New  York  \ 

Duties:  The  Associate  Dean  of  Studies  at  the  State  University  of  New  York  at  Buffalo  School  of  Law  is^ 
primarily  responsible  for  advising  and  counseling  students  and  for  implementing  the  academic  assistance:- 
program  These  responsibilities  include:  a)  counseling  students  experiencing  academic  difficulties  or  personal 
problems  that  impact  on  their  academic  achievement;  advising  students  with  special  needs  on  available  support 
services;  b)  acting  on  individual  student  petitions  for  a waiver  of  Law  School  rules,  such  as  petitions  seeking, 
authorization  to  register  for  a course  overload;  c)  assisting  faculty  members  to  identify  and  obtain  appropriate* 
intervention  for  students  with  academic  or  personal  problems;  d)  providing  advise  and  support  for  student^ 
organizations  including  assistance  with  program  and  finances;  assisting  students  in  forming  and  sustaining  new. 
student  activities;  e)  developing  and  implementing  a program  of  academic  assistance  for  students  admitted 
•through  the  Legal  Methods  Program,  as  well  as  for  students  who  may  be  identified  as  needing  additional 
academic  services;!)  coordinating  the  delivery  of  necessary  assistance  for  students  with  special  needs,  including 
appropriate  examination  schedules  as  determined  by  the  Committee  on  Students  with  Special  Needs; 
g)  organizing  and  overseeing  the  commencement  and  orientation  programs  for  regular,  transfer,  and  Legal 
Methods  students;  h)  developing  and  maintaining  university  and  community  resources  that  are  designed  to| 
serve  student  needs. 

Minimum  Qualifications:  Bachelors  Degree  is  required.  Masters  or  JD  is  preferred.  Minimum  four  years; 
!of  successful  experience  in  positions  requiring  work  in  student  advising  and  counseling  or  five  to  eight  years  of; 
more  general  administrative  experience  in  an  educational  setting. 

To  apply:  Send  letter  of  application  and  resume  to  Prof.  Dianne  Avery,  Professor  of  Law,  UB  School  of  Law, 
421  O’ Brian  Hall,  Buffalo,  New  York  14260.  Materials  must  be  received  by  October  21,  1998  to  ensure  full 
consideration.  Salary  S50-58K  commensurate  with  experience;  generous  benefit  package. 

The  University  at  Buffalo  is  an  Equal  Opportunity/Affi rmative  Action  Employer. 

, The  University  is  interested  in  identifying  prospective  minority  and  women  candidates  and  professionals  wit . 

disabilities.  No  person  in  whatever  relationship  with  the  State  University  of  New  York  at  Buffalo  shall  be  ; 
, subject  to  discrimination  on  the  basis  of  age,  creed,  color,  disability,  national  origin,  race,  religion,  ethnicity,  j 

sex,  sexual  orientation,  marital  or  veteran  status. 


DEAN  OF  PROFESSIONAL  STUDIES 


Successful  candidates  must  be  committed  to  excellence  in 
teaching  in  an  undergraduate  institution  offering  programs 
in  the  arts  and  sciences,  education,  human  and  health 
services,  business  and  economics  with  an  understanding  of 
and  sensitivity  to  minority  and  gender  concerns. 

Position:  The  Dean  of  Professional  Studies  is  the  chief 
administrator  for  the  approximately  70  faculty  in 
professional  studies  The  departments  represented  in  this 
unit  include:  Child  Family  Services:  Comrrunieurion 
Disorders  and  Sciences;  Counselor  Education*  educational 
Studies  and  Services;  Nursing,  Food  and  N'.trition;  Serial 
Work:  and  Sport  and  Wellness.  These  progams  e*»:oil  ovcr 
2,000  students  at  the  undergraduate  an n graduate  level, 
with  the  largest  proportion  of  students  r.  the  undergraduate 
level.  The  Dean  also  chairs  the  College’s  Graduate  Studies 
Council.  The  Dean  reports  to  the  Provost  and  has 
significant  campus  and  community  responsibilities  beyond 
academic  areas. 

Responsibilities  include:  Providing  effective  leadership 
and  oversight  for  all  academic  programs;  providing 
leadership  for  achieving  and  sustaining  diversity  in  all 
aspects  of  University  life,  particularly  in  developing  a 
diverse  student  body,  faculty  and  staff;  working  closely 
with  other  academic  and  administrative  areas;  sustaining 
the  University's  commitment  to  excellence  and  innovation 
in  teaching  and  learning,  including  active  development  of 
applications  of  new  technologies;  assisting  in 
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implementing  and  updating  the  University’s  Strategic  Plan; 
assuming  significant  responsibility  for  working  with 
appropriate  community  and  regional  organizations;  leading 
the  faculty  in  increasing  external  funding  for  research  and 
service;  and  in  participating  in  formulating  and 
implementing  college-wide  policies. 

Qualifications  include:  An  earned  doctorate  is  required 
and  a record  of  teaching  and  scholarship  that  would  justify 
appointment  as  a tenured  professor.  A record  of 
achievement  in  academic  administration;  a demonstrated 
record  of  effective  communication  and  cooperation  with 
faculty,  staff,  students  and  collective  bargaining  units; 
experience  in  curriculum  and  program  design  and 
implementation;  a demonstrated  commitment  to  increasing 
the  diversity  of  faculty,  staff  and  students;  and  a record  of 
successful  administrative  leadership  including  strategic 
planning,  enrollment  management  concerns,  fiscal 
management,  accreditation  and  assessment. 

Females  and  racial  minorities  encouraged  to  apply. 

Nominations  and  applications  should  be  addressed  to: 
Chair,  Search  Committee  (PJ#  2213-808),  c/o  Personnel, 
Plattsburgh  State  University  o?  New  York,  101  Broad 
Street,  Plattsburgh,  NY  12901-2681.  Fax  518-564-4600 

Nominated  individuals  will  be  invited  tr  apply 
Applications  consist  of  a letter  addressing  the  qualifications 
noted,  a current  resume  or  curriculum  vitae,  and  three 
letters  of  reference.  Review  of  applications  begins  on 
October  15.  1998  and  continues  until  appointment  is 

hmade.  Starting  date  is  negotiable,  position  is  available 
as  soon  as  search  is  completed. 
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Visit  our  website,  http://www.platttburgh.edu/personne) 


Irvine  Minority  Scholar 

1999-2000  Dissertation  Year  Fellowship  Program 


The  College  of  Arts  end.  Sciences  at  the 
University  of  Sen  Francisco  invites 
applications  for  two  participants  in  the  Irvine 
Minority  Scholar  Dissertation  Year  Fellowship 
Program  for  the  academic  year  1999-2000. 
Appointments  will  he  in  one  of  the  following 
College  programs:  History,  Politics. 

Systematic  Theology,  Sociology 
Communication , and  Psychology. 

PROGRAM:  I'SF  Senior  Faculty  sent  as  mentors  and 
consultants  while  the  Scholar  completes  the  dissertation 
and  initiates  an  ongoing  program  of  scholarly  or  creative 
work,  develops  a repertoire  of  potential  course  offerings,  and 
familiarizes  him-  or  herself  with  the  usual  service 
responsibilities  of  a university  faculty  member 

Scholars  teach  one  undergraduate  course  in  the  discipline 
each  semester,  serve  as  resources  to  students  and  faculty- 
and  conuibute  to  USF's  multicultural  Imngrteammg 
environment  through  activities  that  celebrate  ethnic 
diversity  and  cultural  pluralism. 

COMPENSATION:  Sponsored  by  the  James  Irvine 
Foundation,  the  Program  provides  a stipend  of  $24,500  and 
limited  support  for  relocation  and  housing  costs,  and 
research-related  expenses. 

QUALIFICATIONS:  Irvine  Minority  Scholars  are 
members  of  one  of  the  following  ethnic/radal  groups 
African  Americans  Asian  Americans,  Hispanics'Latincs  or 
Amencan  Indians  and  are  l*S  citizens  or  Permanent 
Residents.  Candidate  must  hare  completed  all  course  work 
leading  to  the  PhD.  by  Summer  1999.  and  must  be 
considering  a career  in  college  teaching.  University 
teaching  experience,  evidence  of  scholarly  promise,  and  an 
understanding  of  and  commitment  to  support  the  mission 
of  the  L'niversity  are  required 

Applicants  should  submit  a letter  of  application,  curriculum 
itae.  transcripts  dissertation  prospectus  or  proposal  and 
timeline,  bnef  description  of  research  plans,  evidence  of 
teaching  ability  (including  student  evaluations l,  and  three 
letters  of  recommendation  to 

Irvine  Minority  Scholar  Search 
c/o  Gerardo  Marin,  Ph.D.,  Associate  Dean 
Coordinator,  Irvine  Minority  Scholar  Program 
College  of  Arts  and  Sciences 
University  of  San  Francisco 
2130  Fulton  Street 
San  Francisco,  CA  94117*1080 

Complete  applications  must  be  received  bv  December  1 
1998.  to  ensure  full  consideration 

The  University  of  San  Francisco  is  a private . 
Catholic  and  Jesuit  institution  and 
particularly  welcomes  candidates  who  will 
positively  contribute  to  such  an 
environment.  t'SF  is  an  Equal  Opportunity 
and  Affirmative  Action  Employer,  and  will 
provide  reasonable  accommodations  to 
individuals  with  disabilities  upon  request. 
We  particularly  encourage  minority  and 
women  applicants  for  alt  positions. 


COMPUTER 


'—PROJECT 

MANAGER 

Data  Integration  Services 


Princeton  University,  located  45  miles  from 
New  York  and  Philadelphia,  is  the  perfect 
piece  to  build  an  exciting  career.  The 
University  is  small  enough  to  provide  a stimu- 
lating work  environment  yet  large  enough  to 
provide  opportunities  for  promotion  and  per- 
sonal growth.  We  are  accepting  applications 
for  a Project  Manager  to  oversee  the 
University's  Data  Integration  strategies. 

Working  with  tire  Associate  Director  of  the 
overall  administrative  systems  initiative,  the 
Project  Manager  will  facilitate  the  planning, 
methodology  and  implementation  of  a new 
integrated  data  model  to  promote  standardiza- 
tion and  reuse  in  support  of  the  new  Oracle 
relational  database  environment,  new  admin- 
istrative systems  and  new  data  warehousing 
opportunities.  This  is  a term  appointment  of 
3-4  years. 

Candidates  should  have  a demonstrated  ability 
to  coordinate  business  units.  Data 
Administration  and  Application  Support  to 
ensure  effective  data  integration  across  all 
administrative  systems.  A bachelor's  degree 
and  proven  project  management  experience 
directing  a cross-functional  team  in  large 
database  implementation  are  required. 
Experience  in  higher  education  a plus. 
Candidate  should  have  experience  with  the 
following: 

• Systems  Planning,  Analysis  and 
Design 

• Data  Analysis,  Modeling  and 
Normalization  Techniques 

• Deployment  of  Data  Standards 
and  Procedures 

• Oracle  Relational  Database  System 
° Data  Warehousing 

• Web  Technology 

• PeopleSoft  Application  (a  plus) 

Princeton  provides  an  exceptional  work  envi- 
ronment and  an  excellent  benefits  package 
that  includes  health  care  plans,  an  excellent 
retirement  plan,  tuition  reimbursement,  a gen- 
erous vacation  schedule,  use  of  various 
University  facilities  and  more.  Interested  can- 
didates should  submit  two  copies  of  resume 
to:  Human  Resources,  Clio  Hali-4887-HO-PP, 
Princeton  Univarsity,  Princeton,  NJ  08544- 
5264.  Review  of  resumes  will  begin  immediate- 
ly. For  full  consideration,  please  respond  by 
October  2.  We  welcome  you  to  visit  our  Web 
site  at  http://webware.prmceton.edu/hr/post- 
ing.htm  or  call  our  Employment  Opportunities 
Hotline  at  (609)  258-6130.  EEO/AA. 

yy  Princeton  University 
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Fundraising 
Grant  Writer 


Bloomfield  College,  a 130  year  old  college  of 
2,000  students,  is  committed  to  preparing  stu- 
dents to  function  at  the  peak  of  their  potential  in  a 
multiracial,  multicultural  society. 

We  seek  a highly  motivated  individual  to  assist  the 
Office  of  College  Relations  in  expanding  its 
fundraising  initiatives.  The  Grant  Writer  will  devel- 
op proposals  and  other  written  materials  to  help 
meet  a variety  of  fundraising  goals,  including 
ongoing,  capital,  and  special  project  needs. 
Requirements  include  Bachelor's  degree.  3 years 
of  related  experience,  preferably  in  a higher  edu- 
cation setting,  strong  writing  skills,  the  ability  to 
establish  rapport  with  members  of  the  College 
community,  the  ability  to  perform  multiple  tasks 
under  deadline  pressure,  computer  fluency  and 
knowledge  of  and  a commitment  to  an  institution 
serving  a diverse  population. 

Salary  is  competitive  and  commensurate  with 
experience:  excellent  benefits  package.  Qualified 
candidates  should  send  cover  letter  summarizing 
interest  in  the  position,  resume,  three  writing  sam- 
ples and  three  references  to: 

Michele  Hickey,  Executive  Director  of 

JDeveiopmentBloomfield  College 
229  Liberty  Street, 
Bloomfield,  NJ  07003 
x www.bloomfield.tdu 

!f  Review  of  applications  will 

it  begin  immediately  and  will 

jjL  continue  until  an  appoint- 

nr^ter  ment  is  made. 

NO  CALLS  PLEASE. 

Affirmative  Action/Equal 
DlQPmTIBlQ  Opportunity  Employer 

i'o J lorio  Women  and  minorities  are 

OUIIU&U  encouraged  to  apply. 


COMPARATIVE 

POLITICS 

The  Department  of  Political  Science  at  the  Graduate 
Faculty  of  Political  and  Social  Science,  a division  of 
New  School  for  Social  Research,  seeks  to  fill  two 
positions  in  comparative  politics  One  position  will 
be  at  the  junior  levei.  the  other  is  open  as  to  rank  We 
are  interested  in  applications  from  senior  candidates 
with  distinguished  records  Qualifications  for  both 
positions  include  a capacity  to  engage  broad 
theoretical  issues  beyond  the  candidates  areas  of 
special  expertise,  and  senous  interest  in  interdisciplinary 
modes  of  inquiry  We  welcome  whose  work 
encompasses  international  political  economy  of 
international  relations  Both  positions  are  open.as 
to  area  of  specialization,  but  we  hope  that  one  of 
them  v ill  include  Latin  America  Both  positions  will 
be  at  the  Graduate  Faculty,  with  major  responsibility 
for  supervising  work  at  the  M A and  Ph  D levels 
The  appointments  will  also  be  at  Eugene  Lang 
College,  and  will  include  undergraduate  teaching  and 
advising  Send  CV  writing  sample  and  tfor  junior 
applicants!  three  letters  of  recommendation  to 
Comparative  Politics  Searcn  Committee.  Department 
of  Political  Science.  GRADUATE  FACULTY  OF 
POLITICAL  AND  SOCIAL  SCIENCE,  os  Fifth 
Avenue.  New  York  NY  ioooj  Junior  applications 
are  due  by  November  10th  senior  applications  by 
November  20th.  The  Graduate  Faculty  encourages 
applications  from  individuals  who  belong  to  groups 
historically  under-represented  in  the  academy 
Affirmative  action  equal  opportunity  employer 


^ New  School  for  Social  Research 


BSC 


Buffalo  State  Col  leg* 


DIRECTOR  OF  ADMISSIONS 

Buffalo  State  College  invites  applications  for 
the  position  of  Director  of  Admissions 
Under  the  supervision  of  the  Associate  Vice 
President  for  Enrollment  Management,  the 
Director  of  Admissions  is  responsible  for 
providing  leadership,  strategic  planning,  and 
coordination  of  a multifaceted  recruitment 
program.  Specific  responsibilities  include 
administration  of  an  established  admissions 
program,  recommending  change  to  improve 
current  practices  including  development  of 
innovative  recruitment  strategies,  staff  and 
I volunteer  training,  oversight  ot  prospecting. 

! admissions  counseling,  and  credentials 
evaluation 

Qualifications  include:  a masters  degree, 
with  a minimum  five  (5)  years  experience 
that  demonstrates  increased  responsibilities  in 
admissions.  The  successful  candidate  will 
have  experience  w-ith  computerized 
admissions  information  systems,  excellent 
written  and  oral  communication  skills,  ability 
to  collaborate  effectively  with  faculty,  staff, 
alumni,  and  other  college  constituencies, 
woik  within  budget  constraints, 
demonstrated  ability  to  forecast  trends  and 
evaluate  effectiveness  of  recruitment 
activities,  development  of  recruitment 
publications,  knowledge  of  effective 
marketing  strategies  and  communications 
programs,  and  outreach  to  prospective 
students  in  under-represented  groups.  Salary 
is  commensurate  with  qualifications  and 
experience 

The  screening  of  applicants  will  begin 
I October  7,  1998,  and  continue  until  the 
position  is  filled.  The  position  is  available 
November  1.  1998.  Applications  should 
include  a cover  letter  addressing 
! qualifications,  a resume,  and  the  names  and 
i addresses  of  three  to  five  rctcrcnces 

j 

j Send  applications  to 

! 

j Admissions  Du  color  Search  C ommittce 
j Academic  Affairs,  Grover  Cleveland  5T> 

| Buffalo  State  College 
1300  Elmwood  Avc. 

Buffalo.  NY  14222-IOOS 

Women  and  minorities  are  Mroncly 
I encouraged  to  applv 
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Study  Law  in 


. Optional  program  Integrated  Professional  Apprenticeship  Curriculum 
(IPAC),  guarantees  students  two  full  time  semester  long  apprentice 
Ships  in  legal  settings 

♦ Flexible  full  time  part-time  day  and  evening  programs 
; Full  time ‘Students  may  begm  their  studies  m January  or  August 

. Course  oflermgs  corporate  law,-cnmtnaUa^^ipk>yment  law. 

environmental  law.  international  law.  Iit^ation  public  interest  law 
tax  law.  and  more  \ 

Joint  J D /M  B A programs  available 


t;oi  1>I  n (AH  U\i\t  ust  i v 
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53b  Mission  Sir  *-*•!.  Sa"  Gain  -v  ^ (.A 


For  more  information 
tel  (41b>  442  6630 
o mad  lawadmitC^ggo  edti 
web ' www  ggu  edu/law 


Development 


Development  Officer/Membership  Marketing  Manager 


The  American  Council  on  Education  has  an  opening  lor  an  indv  *ho  will  research  and  evaluate  externa  lunding  wuni 
and  assiM  program  offices  in  the  selection  ol  potential  lunding  agencies  Will  develop  short-ana  long  term  Mratcg 
corporate  and foundation  support  Will  assist  departments  *..h  gram  wnnng  and  editing  process  and  ,n  " 

andadn, m, Stratton  ot  gran,  requests  Inds  sell  serse  as  direct  contact  tor  present  and  potentta  tundtng  sour  „ 
coord, nation  veth  the  program  ofikes  V..II  osetsee  marking  eftorts  lor  membership  recru.tmen, 
work  with  division  staff  ,n  deseloptng  markenng  strategies  and  lundtng  sources  taper, ence  in  corporate  ot  bus  mss 
setting  preterred  Indtstdual  should  hase  eatensise  gram  wnnng  and  marketing  experience  -Strong  oral  and  wriitcn 
communication  skills  required  Musi  demonstrate  ability  to  manage  multiple  priorities,  handle  a heavy  v.orkloaJ  and 
work  well  under  pressure  Nominations  and  expressions  ot  interest  should  be  sent  to 


Development  Officer  Search 
American  C ouncil  on  Education 
One  Dupont  Circle.  MV  Room  804 
Washington.  DC  20036 
EOE-W/HA 


AMERICAN 
COUNCiL  O 
EDUCATIC 
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Administration 


PRESIDENT 

SANTA  ANA  COLLEGE  ^ 

The  Rancho  Santiago  Community  Coliege  District  in  California  is 
seeking  qualified  candidates  to  be  the  next  President  of  Santa  Ana 
College.  This  position  serves  as  the  chief  executive  officer  of  the  col- 
lege with  overall  responsibility  to  the  Chancellor  for  all  aspects  of  pro- 
gram delivery  in  the  Santa  Ana  service  area. 

Founded  in  1915,  Santa  Ana  College  is  the  fourth  oldest  community  college 
in  California,  In  Fall  1 997,  more  than  24,000  students  enrolled  in  credit  classes, 
reflecting  a racial/ethnic  mix  of  37%  Hispanic,  32%  White,  21%  Asian,  and 
3%  African  American.  For  1995-96,  Santa  Ana  College  ranked  first  in  South- 
ern California  and  second  in  the  state  in  associate  degrees  conferred. 

The  successful  candidate  must  possess  a minimum  of  an  earned  Master's 
degrea,  substantial  and  current  administrative  experience  in  higher  educa- 
tion. The  annual  salary  is  $108,862.00  plus  mileage  allowance  and  excellent 
fringe  benefit  package.  Applications  and  nominations  are  solicited,  nomina- 
tions should  include  the  full  name  and  address  of  the  proposed  candidate 
and  other  pertinent  information  that  may  be  known  by  the  nominator.  Candi- 
dates should  submit  a letter  of  interest  stating  how  they  would  address  the 
requirements  of  the  position,  a current  resume  and  the  names,  business  and 
home  telephone  numbers  of  eight  references  (two  supervisors,  two  subordi- 
nates, including  one  support  staff  member,  two  faculty  and  two  community 
members)  to:  Dr.  A1  Fernandez,  Search  Consultant,  Rancho  Santiago  Com- 
munity College  District,  P.O.  Box  6038,  Santa  Ana,  California,  92706.  Appli- 
cations will  be  accepted  until  the  position  is  filled,  it  is  anticipated  that  the 
screening  committee  will  begin  reviewing  applications  in  December.  For  con- 
fidential telephone  inquiries  about  the  position  Dr.  Femancez  may  be  reached 
at  (805)  650-2546  and  to  obtain  job  announcement  brochure,  please  call 
Elouise  Marasigan  @ (714)480-7574. 


National  Association  of  Hispanic  & Latino  Studies 
National  Conference 
February  9-13, 1999 
Houston,  Texas 

Abstracts,  not  to  exceed  two  pages,  should  be  submitted  which 
relate  to  any  aspect  of  the  Hispanic  and  Latino  experience. 
Subjects  may  include  but  are  not  limited  to  literature, 
demographics,  history,  politics,  economics,  education,  health 
care,  fine  arts,  religion,  social  sciences,  business  and  many  other 
subjects.  Please  indicate  the  time  required  for  presentation  of 
your  paper  (25minutes/45  minutes). 

Abstracts  must  be  postmarked  by:  November  28, 1998 

SEND  ABSTRACTS  TO: 

Dr.  Lemuel  Berry,  Jr. 

Executive  Director,  NAHLS 
Morehead  State  University 
212  Rader  Hall 
Morehead,  KY  40351 

Telephone:  (606)  783-2650 
Fax:  (606)  783-5046 


Temple  Law  School 

is  one  of  the  finest  law  schools  in  the  nation , 
with  1200  students  from  around  the  world 
and  programs  of  study  in  Philadelphia , Tokyo , 
Rome,  Athens  and  Tel  Aviv. 

• Temple  actively  seeks  to  recruit  minority  students  with 
excellent  performance  records  and  demonstrated 
aptitude  for  the  study  and  practice  of  law.  Our  financial 
assistance  program  supports  this  goal. 

• Temple  Law  School  is  a national  leader  in  innovative 
teaching  methods  that  emphasize  learning  by  doing. 

For  a distinguished  and  rewarding  legal  education,  we 
invite  you  to  contact  the  Temple  University  School  of 
Law  Admissions  Office  for  more  information  and  an 
application. 

TEMPlf  IffWlBSrrY  tCHOGi  OF  LAW  * ADMSSMNS  OFFICE 
171 8 NORTH  MWAD  STREET  • PHUDaPttA,  PA  18122  • (800)660-1428 
f-MAJL  imeutriKfetMjfcjJi 


Galveston  College 


POSITIONS  RE-OPENED 


Faculty  Positions 


Instructor  Physics/Mathematics 
Criminal  Justice  Instructor 
Accounting/Bnsiness  Instructor/Coordinator 
Emergency  Medical  Technician  Instructor 

Administrative  Position 

Computer  Instructor/Coordinator 

Additional  information  concerning  positions  available  at  http  //www  gc  edu  Review  of 
applications  will  begin  immediately 

Please  submit  application  ipleasc  pnnt  application  at  uww  gc.edu)  Resume  and  copies 
of  your  transcripts  to 

Galveston  College 
Personnel  Office 
4015  Ave.  Q 
Galveston,  TX  77550 
Phone:  (409)  763-6551  ext.  280 
E-Mail  address:  prmail@gc.edu 

Gal\e*ton  College  is  tin  Equal  Opportunity/ Affirmatwe  Action  Collate  in  Education 
and  Employment  It  is  the  pokes  of  Cohesion  Collate  to  prv\ide 
equal  opportunities  without  retard  to  ate.  race  color,  religion,  national  on?in 
sex.  disability  or  veteran  status 
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HISPANIC  O U T I.  O O K 


CENTtNNIAL 


100  YEARS  BEHIND  US 

BRIGHT  FUTURES  AHEAD 


Located  in  the  heart  of  Chicago's  Loop,  The  John  Marshall  Law  School  has  upheld  a 
tradition  of  opportunity  and  diversity  since  1899. 

Today,  that  tradition  continues  in  a student  body  of  52%  women  and  21%  minorities  (Fall 
1998  entering  claw}.  It  also  continues  through  such  student  organizations  as  the  Asian  Law 
Students  Association,  the  Black  Law  Students  Association,  the  Women's  Law  Caucus  and 
the  Hispanic  law  Student*  Association,  which  earned  the  Student  Organization 
Merit  Award  for  1 997-98. 

BRIGHT  FUTURES  BEGIN  AT  JOHN  MARSHALL 

Wc  Dncourage  you  to  learn  more  about  The  John  Marshall  Law  School  and  to  introduce 
your  students  to  our  diverse  programs.  Campus  visits  (see  left)  are  scheduled;  further  infor- 
mation is  also  available  at  800.537.4280. 

mi  iiimniiniiinninnuujiniuiiHiuuiiiiniiiimiimiminiiiiiiinwmtiTrrmnLiDnniriininnim  i 

John  Marshall  Law  School* 

* CHICAGO  

A LEGACY  OF  OPPORTUNITY  I A LIFETIME  OF  ACHIEVEMENT 


THE  JOHN  MARSHALL  LAW  SCHOOL  315  SOUTH  PLYMOUTH  COURT  . CHICAGO,  ILLINOIS  60604 
PHONE:  800,537.4280  FAX:  31 2.427.8307  WEBSITE:  www, jnils.edu 


Come  and  Visit 

NYU 

9-17 

Univ.  of  Houston 

10-18 

Univ.  of  Texas-Ausfm 

10-20 

Texas  A&M 

10-21 

Univ.  of  Miami 

10-27 

Florida  Atlantic 

10-28 

Florida  international 

10-29 

Univ.  of  Washington 

11-2 

UC-Davis 

11-3 

UC-Berkeiey 

114 

UGLos  Angeles 

11-5 

UGSan  Diego 

11-5 

Univ.  of  Colorado 

11-9 

Univ.  of  Arizona 

11-12 

Univ.  of  Illinois 

11-12 

Arizona  State 

11-13 

Univ.  of  Michigan 

11-16 

Ohio  Northern  University  College  of  Law 


Ada,  Ohio 

“A  Premier,  Private  Law  School 

"As  u native  of  San  Antonio  and  a graduate  of  the  University  of  Texas  ai  Austin,  making  the  decision  to  leave 
familiar  settings  was  not  easy.  However,  the  friendliness  of  the  faculty  and  the  camaraderie  of  the  students  made  the 
transition  a pleasant  one.  For  example,  playing  a game  of  tennis  with  a professor  while  discussing  a point  of  law  is 

one  of  the  advantages  found  at  ONU." 

-Arturo  Errisuriz,  L-3,  University  of  Texas-Austin 

The  Ohio  Northern  University  College  of  Law  has  been  providing  its  Ohio  Northern  is  located  m Ada.  a picturesque  college  town  of  5000. 

students  a first-class  legal  education,  utilizing  a friendly,  student-  situated  m Northwest  Ohio.  Ohio  Northern  s law  students  enjoy  a 

centered  approach,  for  over  113  years.  Fully  accredited  by  the  quiet,  safe,  and  inexpensive  place  to  study  and  live.  However,  they  are 

American  Bar  Association,  and  a member  of  the  Association  of  just  a short  drive  from  the  cultural  and  entertainment  centers  of 

American  Law  Schools,  the  College  prepares  its  diverse  student  body  Columbus.  Cleveland.  Cincinnati  and  Toledo 

for  careers  in  every'  segment  of  the  legal  profession. 


Some  of  the  benefits  of  an  Ohio  Northern  legal  education  include; 

• Small  classes  with  a low  Student/Facuhy  ratio. 

» World  class  faculty,  committed  to  teaching  and  personalized  attention 

• Generous  Scholarship  Assistance- particularly  for  students  who  will  enhance 
the  diversity  of  the  legal  profession. 

• Newly  remodeled  and  expanded  facilities,  including  an  expanded  building, 
state-of-the-art  computer  and  research  facilities,  and  two  beautifully  appointed 
Moot  Court  rooms. 

• Nationally  recognized  Law  Reviews  and  championship  Moot  Court  teams 

• Laige  and  well  maintained  campus. 

• Exceptional  Career  Services  office  dedicated  to  helping  students  locate  employment 

• Numerous  Clinical  Opportunities-Ohio  Northern  offers  seven  difterent  legal  clinics, 
enabling  our  students  to  gain  practical  experience  with  real  clients. 


We  invite  you  to  visit  Ohu * 
Northern  University  to  see 
for  yourself  what  makes  it 
such  a special  place  to  h\c 
and  study  law.  The  Admissions 
Office  stands  ready  to  assist 
you  in  any  way  we  can. 
Please  call,  write  or  E-mail 
us  with  any  questions  you 
may  have  or  to  request  an 
Application  packet. 


Foi  trioir  hijhrmatlom  Q hia  Northern  Un it >ersi ry> e. Pettit  Coflege  pfldtjo*  QfficeofJjtw  Admissions*  AAiU  Obit*  '45&10. 
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MIT 

MEDIA  STUDIES 

Rank:  Tenured  Associate  Professor 
or  Professor,  u is  expected  that  the  indi- 
vidual selected  will  be  a scholar  and  educator 
of  distinction,  a significant  contributor  to  MITs 
new  Master's  degree  program  in  Comparative 
Media  Studies,  and  hold  a regular  faculty 
appointment  in  one  or  more  of  the  MIT 
departments  in  the  Humanities,  and  preterafty 
in  Foreign  Languages  and  Literature*;  Utecstitfe: 
and  Program  m Writing  and  Humarfstfc  Studtes. 
Candidates  should  demonstrate  expertise 
and  leadership  in  the  history,  theory  end 
cnticism  of  at  least  two  of  the  following  areas: 
oral  storytelling;  pnnt  media;  photography; 
radio  and  recorded  sound;  cinema;  theatre; 
graphic  arts;  television  and  video;  digital 
media.  Humanities  computing  and  tfgitai 
production  expenence  highly  desirable. 

Applications  due  November  20.  1990.  To 
apply,  send  letter  of  application,  complete 
curriculum  vitae,  the  names  and  complete 
addresses  of  three  references,  and  a writing 
sample  to:  Profe*#or  Henry  Jenkins,  Chair. 
Comparative  Media  Studies  Program, 
14N-437, 77  Massachusetts  A ve„  Cambridge, 
MA  02139.  MIT  is  an  affirmative  action/equal 
opportunity  employer. 


MASSACHUSETTS  INSTITUTE 
OF  TECHNOLOGY 


Department  of  • 
Molecular  Biology 

Faculty  Position 


A tenure  track  or  tenured  position  is  available 
at  the  Associate  Professor  or  Full  Professor  level 
in  the  Department  of  Molecular  Biology. 
University  of  Medicine  and  Dentistry  of  New 
Jersey-School  ■.  f Osteopathic  Medicine. 
Applications  are  invited  from  individuals  with 
research  interests  in  the  general  areas  of 
molecular  oncology  or  developmental  biology 
Expenence  with  transgenic  technologies  and 
gcne-targemig  are  highly  desirable. 

The  successful  candidate  will  have  an 
independent,  extramurally  funded  research 
program  and  w ill  also  be  expected  to  participate 
m the  teaching  of  Osteopathic  Medical  students 
and  Graduate  students.  Exceptional  salary,  start- 
up and  support  packages  are  available  to  the 
successful  candidate. 

Interested  individuals  should  send  their 
curriculum  vitae,  a statement  of  research 
interests,  and  the  names  of  three  individuals 
willing  to  write  a letter  of  reference,  to.  Sal  J. 
Caradonna,  Ph.D»,  Chair,  Department  of 
Molecular  Biology,  UMDNJ-School  of 
Osteopathic  Medicine,  Two  Medical  Center 
Drive,  Stratford,  New  Jersey  08084.  Website: 
wwwj.umdnj.cdu/mobioweb/molebio.html. 
UMDNJ,  NTs  University  of  the  Health  Sciences. 

is  an  Affirmative  Action/ 
Equal  Opportunity 
Emplovcr.  M/F/D/V.  and  a 
member  of  the  University 
Health  System  of  New 
Jersev 


THE  NEW  SCHOOL 
ASSOCIATE  DEAN  FOR 
ACADEMIC  AFFAIRS 
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CORNELL 

UNIVERSITY 
Position  Opening 

ACCOUNTING 

Assistant,  Associate  or 
Full  Professor  of  Accounting 

Responsible  for  teaching  basic  and 
advanced  courses  in  accounting  at  the 
Masters  level:  research  in  area(s)  of 
expertise  and  interests:  supervision  of 
doctoral  candidates:  and  interdisciplinary 
contribution  to  the  research  and  teaching 
ot  other  faculty'  members.  Direct  inquires 
to:  Professor  Charles  M.C.  Lee,  S.C. 
Johnson  Graduate  School  of 
Management,  319  Sage  Hall,  Cornell 
University,  Ithaca,  NY  14853-6201. 
Applicants  should  have  completed  a 
doctorate  or  be  at  the  dissertation  stage  of 
a doctoral  program.  Applications  should 
include  a vita,  together  with  a 
dissertation  proposal  01  abstract,  and 
copies  of  research  papers.  Ax  AFFIRMATIVE 
Acnos/ Equal  Opportunity  Evpijch'er. 


Wayne  State  College  ^ 

— PRESIDENT  — 

The  Board  ol  Trustees  of  the  Nebraska  State  College 
System  invites  nominations  and  applications  for  the 
position  of  President  of  Wavne  State  College,  one  of 
three  colleges  governed  by  the  Board 

Founded  in  1910  to  serve  northeastern  Nebraska.  Wayne 
State  College  is  located  within  easy  driving  dtsiance  ol 
Omaha.  Lincoln  and  Sioux  Cny 

Wayne  State  College  is  a Master's  Comprehensive  I state 
college  offering  baccalaureate  degrees  in  a vanetv  of 
disciplines  as  well  as  the  Master  of  Science  in  Education, 
the  Master  of  Business  Administration,  and  the  Specialist 
m Education  degrees.  The  ihmy-two  undergraduate 
majors  are  grouped  into  eight  Divisions  Applied 
Sciences.  Business.  Education.  Fine  Arts.  Human 
Performance- Leisure  Studies.  Humanities.  Math  and 
Science,  and  Social  Sciences  In  recent  years  enrollment 
at  the  College  has  grown  significantly  and  the  College  j 
offers  outreach  programs  through  an  extensive  j 
interactive  distance  learning  network.  Enrollment  for 
1997-98  included  approximately  3.100  undergraduate 
and  700  graduate  students  This  enrollment  represents  a 
31*  increase  over  the  last  decade.  The  College  recently 
received’  a len-year  renewal  of  its  accreditation  from  the 
Commission  on  Institutions  of  Higher  Education  of  the 
North  Central  Association  and  is  accredited  by  the 
National  Council  for  the  Accreditation  of  Teacher 
Education  and  the  Nebraska  Council  on  Teacher 
Education 

The  Search  Committee  seeks  individuals  with  the 
following  qualities 

| 

I earned  doctorate  from  an  accredited  college  or 
university  preferred. 

> teaching  expenence  at  a baccalaureate  level 
institution  desirable 

> track  record  ot  collaboration  with  regional  and 
two-year  colleges  and  state  four-year  universities 
m development  ol  shored  programrrune. 

> proven  ability  to  provide  leadership  w ith  external 
constituencies  and  a commitment  to  community 
and  regional  development: 

> Proven  ability  to  work  in  collaboration  with 
faculty  and  other  internal  constituencies  within  a 
shared  governance  context; 

I a strong  commitment  to  instructional  excellence 
and  a srudent-centered  learning  environment: 
fc  a demonstrated  record  of  organizational 
leadership,  and  sound  management  of  fiscal, 
facility  and  human  resources  in  higher  education. 

> a proven  record  of  commitment  lo  diversity. 

> expenence  in  fundraising  from  private  sources  and 
in  working  with  legislative  and  executive  branches 
ol  state  government,  and 

) a leader  wuh  integrity  and  character 

Starting  date  will  be  July  1.  1999  The  review  of 
applications  will  begin  October  15.  1998.  and  will 
continue  until  the  position  is  filled  Candidates  should 
provide  a letter  expressing  imercst  in  the  position,  a 
resume,  and  the  names  addresses  and  telephone  numbers 
ol  five  references  Interested  individuals  are  encouraged 
to  visit  the  CoMege  web  page  at  www  wsc  cdu. 

Send  nominations  or  applications  to 

Mr.  Dwayne  Johnson 
Secretary,  Presidential  Search  Committee 
Wayne  State  College 
1111  North  Main  Street 
Wayne.  NE  68787 

l hr  \rhru\ktf  Stair  { \ 'liter  .M \trm  i\  < tmi nutted  to 
ritual  opportune  and  aftimuunc  action 
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George  Mason 
University 

Biological  Sciences 
Government  Documents  Librarians 

George  Mason  I'niwrsitv  is  the  fastest  growing  universe  it*  the 
Common^'ealth  of  \irpma  A public  doctoral  insmunon  of  more  that 
24.000  students  its  academic  units  include  the  College  of  Arts  and 
Sciences,  the  College  of  Nursing  and  Health  Sciences,  the  School  of 
Law.  the  School  of  Inform  anon  Technology  and  Engineering,  the 
School  of  Management  the  Graduate  School  of  Education.  New 
Centurv  College,  and  a number  of  acclaimed  research  institutes 
George  Mason  has  campuses  in  the  counoes  of  Fairfax.  Arlington,  and 
Pnnce  William.  Mrginia 

Biological  Sciences  Librarian 

Duties  encompasses  reference  instruction,  collection  development, 
and  liaison  services  in  the  helds  o!  biological  science,  biotechnology. 
b:o-mlormatics.  computational  science  and  informatics,  and  the 
Amencan  Tvpe  Culture  Collection  ta  major  GNU'  corporate  pansier i 

I osition  is  based  at  the  Pnnce  Kiliiam  Campus  Library  participates  m 
evening  and  weekend  reference  rotation,  manages  the  Academic  Bldg. 

II  Lbrarv  Annex,  and  assumes  oversight  role  for  the  PSfCL  in  the 
absence  ot  the  Head  Libranan 

QUALIFICATIONS:  ALA-accraiitrd  MLS  degree  academic  library 
professional  expenence  working  with  biological  or  related  disciplines, 
and  excellent  communication  and  interpersonal  skills  required 
Preference  will  be  given  to  candidates  with  demonstrated  expenence  in 
provision  of  reference  service,  collection  development  and 
management  of  pnni/eiectronic  resources.  Itbrarv  mstrucuon.  design 
and  development  of  instructional  resouroes/A'eb  pages,  working  in  a 
partnership"  cnvironmsnu  and  a Masters  degree  and/or 
demonstrated  knowledge  m one  of  the  staled  subiect  areas  within  scope 
of  assignment  Abilin  to  meet  requirement*  for  retention  and 
promotion  essentia] 

Government  Documents  Librarian 

Provides  government  document  services,  including  reierencc 
collection  development  and  management  of  pnnt  and  electronic 
resources,  library  instruction,  liaison  services,  and  stall  training  and 
supervision  Serve  as  designated  liaison  to  the  tieography  and  Earth 
Systems  Sciences  department,  and  other  academic  units  requmng 
(Kjvemment  Documents  library  services  Dunes  included  provision  of 
general  reference  including  evening  and  weekend  relerence  desk 


QUALIFICATIONS:  ALA  accredited  MLS  degree  demonstrated 
knowledge  of  government  document  pnnt  and  electronic  resources, 
academic  background  in  relevant  fieldtsi.  and  excellent 
commumcauon  and  interpersonal  skills  required  Preference  will  he 
given  to  candidates  with  professional  expenence  in  government 
documents,  provision  of  reference  service,  collection  development  and 
management  of  pnnt/electron-c  resources  library  instruction, 
technical  processing  design  and  development  of  instructional 
resourcesAJTeb  pages,  and  a Masters  degree  anti  or  demonstrated 
knowledge  in  one  of  the  stated  subiect  areas  within  scope  of 
assignment  Abdro  to  mM  requirement  for  retenuon  and  promotion 
essential 

INFORMATION:  kmonth  appointment  excellent  bend»iv  sahtrv 
$Vf,000+  depending  on  qualifications  To  learn  more  2h*ul  George 
Mason  Cmversm  viyt  http  '\ww  gmu  edu 

APPLICATION:  Send  letter  u(  applicant  resume  anl  names 
addresses,  and  phene  numbers  of  three  current  reference*  to 

Biological  Sciences  Librarian  or 
Government  Documents  Librarian 
Library  Administration,  MSN  2 FL 
George  Mason  University 
Fairfax,  YA  22030-4444 

Df.wljvf  fuBAmtc<now  Sovfjcbik  15,  I99S 
AA/EEO  ixTunut;  k/voj emcv  zvwjtn»M>  to  <rrn 


The  Union  Institute 

The  Union  Institute  is  one  of  the  nation  s leading 
regionally  accredited,  adult-learning  Universities 
We  are  searching  for  faculty  to  be  based  at  our 
undergraduate  center  in  Miami.  Honda.  Primary 
responsibilities  include  assisting  learners  in 
developing  and  implementing  individualized 
degree  programs,  teaching,  advising,  recruitment 
and  adjunct  faculty  training 

Two  positions  are  currently  available  for 
individuals  with  expertise  in  one  of  the 
Humanities  Applicants  must  hold  a Ph  D.  In 
addition,  applicants  must  possess  an  understanding 
and  belief  in  learner -centered  program  delivery,  a 
belief  in  the  equity  and  value  of  all  people, 
excellent  interpersonal  and  organizational  skills, 
and  computer  proficiency  sufficient  to  support  the 
instructional  program  of  the  College 

Interested  applicants  should  submit  a letter  of 
application,  vita,  names  and  addresses  of  five 
professional  references  no  later  than  October  9. 
1998  to 

The  Florida  State  Dean 
The  Union  Institute 
16853  NE  Second  Avenue 
Venture  Centre,  Suite  102 
North  Miami  Beach,  FL  33162 

The  Union  Institute  is  an  Affirmative  Action/ 
Equal  Opportune  Employer 


u t;  : v e k s i t \ 

Position  Opening 

MARKETING 

Assistant,  Associate  or 
Full  Professor  of  Marketing 

Responsible  for  teaching  baste  and 
advanced  courses  in  markering  at  the 
graduate  level;  research  in  analytical7 
quantitative  area(s)  of  expertise  and 
interests;  supervision  of  doctoral 
students.  Minimum  qualification  is  a 
doctoral  degree  at  or  near  completion  in 
marketing  or  related  field.  Send 
applications  with  a curriculum  vita,  a 
dissertation  proposal  or  abstract  (if  thesis 
stage),  copies  of  research  papers,  and 
available  evidence  of  teaching  quality  to: 
Professor  Vithala  R.  Rao 
S.C.  Johnson  Graduate 
School  of  Management 
351  Sage  Hall 
Cornell  University 
Ithaca,  NY  14853-6201 

CORNELL  IS  AM  AFFIRMATnT 
ACTIOS/ EQUAL  OPPORTUMD  EMPLOYER 


*Tj  ?T|  [ri] 


Administrator 
Interdisciplinary 
Training  Institute 

A icim  effort  w-ith  Nt  .Area  Health  Education 
Centers  and  UMDNi  has  created  an  cxciung 
opportunitv  for  an  experienced,  self-starter 
Administrator  to  establish  an  innovative 
healthcare  training  institute  in  Stratford.  N ! at  the 
UMDNJ  campus. 

Your  responsibility  will  be  to  teach  health 
professions  students  and  practitioners  to  work 
coUaborativelv  in  teams  to  provide  optimal  care 
and  to  direct  the  administrative  operations  of  the 
training  institute.  The  successful  candidate  will  be 
an  enthusiastic  administrator  with  excelicnt 
communication  and  organizational  skills. 


The  ideal  background  for  this  position  requires  a 
graduare  degree  in  healthcare  administration  or 
education  Experience  should  include  a 
minimum  of  5 years  health  professions  education 
with  work  in  interdisciplinary  healthcare  teams 

Picase  send  resume  to 

Beth  Lorentz 
Dept  Code:  UMDNJ 
South  Jersey  Hospital 
1200  N.  High  St 
Millville,  NJ  08332 
fox:  609-825-7732 
EOE 


W ASriiNGIQN  L’NIMRSTTV  IN  >7  LPL  > 

Washington  University  Creates  New 
Scholarship  for  Hispanic  Students 

Cultivating  the  diversity  of  the  University,  this 
new  program  will  provide  a full-tuition 
scholarship  for  four  years  ot  undergraduate- 
study,  provided  the  student  maintains  a 
satisfactory  academic  record.  This  scholarship 
is  in  addition  to  the  S 32  million  in 
scholarships  awarded  annually  to  Washington 
University  Undergraduate  Student*. 

for  Information  and  Application  Contact 

Peter  R-  Guzman 

Coordinator  of  Hispanic  Recruitment 
Washington  University' 

Campus  Box  1089 
One  Brookings  Drive 
St.  Louis,  MO  63130-4899 

(314)  935-7483  or  (800)  638-0700 
Pctcr_  Guzman^  aismail.wusd.edu 
http://www.wusd.edu/ 
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UNIVERSITY  OF 

1§  FLORIDA 


Marine  MalacologUt  /Curator  ^ 


The  Florida  Museum  of  Natural  History,  at  the 
University  of  Florida,  invites  applications  tor  a 
tenure-track  position  as  Assistant  Curator  in  marine 
malacology.  The  successful  candidate  is  expected  to 
develop  an  active  collections-based  research  program 
using  current  systematic  tools,  and  to  assist  in 
curating  and  further  developing  the  museums 
malacology  collection.  The  candidate  must  have  a 
strong  commitment  to  university  education  and  is 
expected  to  interact  m allied  academic  departments 
and  public  programs.  Minimum  qualifications: 
Ph  D.  and  a strong  research  and  collections  interests 
in  systematic  malacology.  Starting  date:  1 1 August, 
1999.  Salary  competitive  and  commensurate  with 
experience.  Send  a letter  of  application,  a curriculum 
vitae,  a statement  oi  research,  collections  and 
teaching  experience,  the  names  and  addresses  of  three 
references,  and  reprints  of  three  selected  publications, 
by  November  15,  1998.  to: 


Dr.  Steven  R.  Manchester 
Florida  Museum  of  Natural  History 
University  of  Florida,  P.O.  Box  117800, 
Gainesville,  FL  32611-7800. 


The  University  of  Florida  is  an  Equal 
Opportunity* 'Affirmative  Action  Employer.  The  selection 
process  wiU  be  conducted  under  the  provisions  of  Florida's 
" Government  m the  Sunshine"  and  Public  Records  Lous. 


CORNELL 


L*  N I V E R S I T 


Position  Opening 

FINANCE 


Assistant,  Associate  or 
Full  Professor  of  Finance 


The  Johnson  School  is  looking  tor  qualified 
individuals  for  positions  m our  Finance  Croup. 
While  applications  from  all  areas  of  finance  arc 
encouraged,  we  are  particularly  interested  in  hiring  in 
the  area  of  corporate  finance.  Responsibilities  ot  :nc 
position  include  teaching  basic  and  advanced  courses 
in  finance  ar  the  Master  s and  Doctoral  level,  research 
in  areats)  of  expertise  and  interest:  supervision  of 
doctoral  candidates.  and  interdisciplinary 
contribution  to  the  research  and  teaching  or  otner 
fa^ulrv  members.  Applicants  must  have  completed  a 
doctorace  or  be  at  the  dissertation  stage  of  a doctorai 
program  Applications  should  include  a \ua.  togethes 
with  a dissertation  proposal  or  abstract,  copies  of 
research  papers,  and  anv  other  supporting  material 
Cornell  Ustveastty  is  an  Aehrmatj\t 
Action/ Equal  OrroRrvsnY  Employejl 


Direct  inquires  to 


Associate  Dean  John  A.  Elliott 
S.C.  Johnson  Graduate  School  of  Management 
346  Sage  Hall 
Cornell  University 
Ithaca.  NY  14855-6201 


■X 


HARVARD 


UNIVERSITY 


Graduate  School 
of  Business  Administration 


Harvard  University  Graduate  School  of  Business 
Administration  announces  faculty  positions  beginning 
July  1, 1999.  for  assistant  professorships  (possibly  also  at 
the  associate  professor  level)  in  the  following  areas: 


Accounting  and  Control:  financial  accounting  and 
analysis,  management  accounting,  and  management 
control.  Closing  date.  December  30  1998. 


Business,  Government  & the  International  Economy: 
comparative  politics,  international  political  economy, 
business-government  relations,  applied  macroeconomics, 
and  business  history  Closing  date,  November  5.  1998 


Competition  and  Strategy:  business  unit  and  corporate 
strategy,  global  strategy,  competitive  dynamics, 
boundanes  and  organization  of  the  firm,  technology  and 
strategy,  and  economics  reasoning.  Closing  date. 
December  14.  1998 


Entrepreneurial  Management:  creativity  and  organization, 
entrepreneurial  management,  entrepreneurial  finance.  In 
addition  to  academic  qualifications,  demonstrated 
involvement  and  understanding  of  business  practice  is 
required  Closing  date.  December  1.  1998 


Finance:  Corporate  finance,  capital  markets, 

investments,  and  financial  institutions  Closing  date. 
December  15.  1998. 


General  Management:  international  management, 
organizations  and  markets,  strategic  management 
Closing  date.  December  l.  1998. 


Marketing:  international  marketing,  busmess-to* 

business  marketing,  product  management,  new  product 
development,  marketing  organization  and  systems. 
Closing  date.  September  30.  1998 


Negotiations  & Decision  Making:  prescriptive 

approaches  to  negotiation  and  conflict  resolution, 
specially  from  strategic  and  psychological  viewpoints. 
Possible  positions  also  at  the  senior  level  Closing  daie. 
December  30.  1998 


Organizational  Behavior:  organizational  behavior  and 
organization  theory  Possible  positions  also  at  the 
Associate  level  Closing  date.  December  1.  1998 


Organizations  & Markets:  empirical  and  theoretical 
exploration  of  economic,  psychological,  and  sociological 
aspects  of  the  management  of  organizations.  Closing 
date.  December  1 . 1 998 


Technology  and  Operations  Management:  management 
of  processes  for  producing  goods  and  services, 
management  of  technology,  operations  strategy, 
transportation  and  logistics,  productivity,  and  quality 
Closing  date.  December  15.  1998. 


Positions  entail  case  method  teaching  at  graduate  and 
executive  program  levels  Applicants  should  have 
outstanding  records  in  Ph  D and  DBA  programs  and 
strong  potential  and  interest  to  do  research  and  to  develop 
teaching  materials  at  the  forefront  of  their  fields  Salaries 
and  fringe  benefits  are  fully  competitive  Salary  for  entry- 
level  assistant  professors  last  year  was  $90,000 
Candidates  should  submit  cunem  CV;  full  transcripts  of 
undergraduate  and  graduate  work,  a list  of  awards  and 
honors  received,  copies  of  publications  and  current 
working  papers;  descnption  of  courses  taught,  and  three 
letters  of  recommendation.  Send  full  package  of 
requested  materials  to  Tara  M.  O'Shea,  Secretary  of  the 
Faculty,  Harvard  Business  School,  Soldiers  Field, 
Boston,  MA  02163.  See  area  specific  closing  dates  above 


HanarJ  l 'nncr.stn  is  an  affirruatne  m turn,  rquui 
iipponumn  employer 

Minorities  and  women  are  er.i  ourated  to  apply 


'■i mii li  Shorf.  CoMMUNin  Com  ci 


DIRECTOR 


Student  Support  Services 


The  Director  wilt  take  responsibility  for  the  management  of 
the  Student  Support  Services  Program.  Provide  educational 


l the  Student  Support  Services  Program.  Provide  educational 
support  for  under-prepared,  disadvantaged  college  students. 

Direct  the  identification  and  selection  of  eligible,  enrolled 
students  and  implement  a comprehensive  program  of  academic 
and  developmental  support  services  for  these  participants. 

Consult  with  faculty,  staff  and  community  agencies  regarding 
resources  for  program  participants.  Master  s degree  require*) 
preferably  in  an  area  related  to  the  provision  of  academic  and 
student  support  services  within  the  community  college  environ- 
ment. Demonstrated  experience  in  administration  and  manage- 
ment especially  in  development  programs  for  under-prepared  or 
disadvantaged  students.  Knowledge  and  experience  with  data 
collection,  analysis  and  management  Experience  in  proposal 
writing  and  designing  support  services  programs  for  disadvan- 
taged students.  Experience  in  TRIO/SSS  proposal  design/writing 
team.  Excellent  interpersonal  skills  and  experience  in  staff  training 
and  development  required.  $47,279  per  year  with  fringe  benefits. 
Grant  funded.  Starting  1 1/1/98. 

North  Shore  Community  College , established  In 
1965 , is  located  approximately  25  miles  north  of 
Boston.  MA  with  campuses  located  close  to  the  pic- 
turesque seacoast  of  both  Beverly  and  Lynn  and 
our  new  campus  in  Danvers.  The  College  offers  a 
wide  variety  of  programs  to  approximately  10, 000 
full  and  part-time,  credit  and  non-credit  students 
enrolled  days,  evenings,  and  weekends . 

Applicants  should  forward  a cover  letter  and  resume  by 
10/15/98  to  Jane  Coviello,  Director  of  Human  Resources, 
North  Shore  Community  College,  P.O.  Box  3340, 

1 Femcroft  Road,  Danvers,  HA  01923.  EOE/AA 


The  Union  Institute 


The  Union  Institute,  a national  university 
dedicated  principally  to  baccalaureate  and 
doctoral  degree  programs  tor  adults,  has 
reopened  the  search  for  an  Academic  Services 
Specialist  to  serve  its  applied  research  unit,  the 
Office  of  Social  Responsibility  (OSR), 
Washington,  DC.  The  Specialist,  working  in 
collaboration  with  the  university's  national 
faculty',  student  body  and  with  OSR  staff,  will 
help  conceive,  design,  and  develop  initiatives 
that  connect  degree  programs  to  projects  in  the 
Office  of  Social  Responsibility,  including  its 
Center  for  Women  and  Center  for  Public  Policy 
Qualifications  include  a Ph  D.  in  a relevant 
discipline,  strong  organizational  and  project 
development  skills,  along  with  publication 
experience  and  excellent  verbal,  written  and 
interpersonal  skills.  A history  of  involvement  m 
social  change  work  is  preferred.  Candidates 
should  send  letter  of  interest,  resume  and  salary 
history  and  the  names,  addresses  and  phone 
numbers  of  at  least  five  persons  from  whom  we 
rrtav  solicit  commentary  no  later  than  October 
23, 1998  to. 


Academic  Services  Specialist  Search 
The  Union  Institute 
1710  Rhode  Island  Ave.  NW,  #1100 
Washington,  DC  20036 


HISPANIC  OUTLOOK 


NATIONAL  UNIVERSITY 

Nationa:  Univers*  v -s  a VvASCa:cpe(toed.  private,  ncnprcht  mstitu 
t<cr'  providing  niqner  eajeaten  to  aacdt  ieamers  using  a unque, 
one-course-a-mor-n  rornr.a:  Tr.e  mam  campus  =s  in  San  Diego.  witn 
centers  in  Sacramento,  los  Angeies.  Costa  Mesa.  San  Jose,  Fresno, 
Riverside,  and  tnrougnout  San  Diego  Countv  The  Umversity  offers 
baccalaureate  ana  master  s aegrees  as  we’i  as  teaenmg  credential 
to  approximately  1 1.500  students 

The  Scnocl  of  Education  and  Human  Services-San  Diego  is  seeking 
qualified  applicants  tor  tne  following  positions 

Full-Professor  in  the  areas  of  Education  with  specialization  in  Tech- 
nology. Administration.  Organizational  Leadership 

Part-Time  Associate  Professor  in  the  areas  of  Educational 
Te:nnoiogy  and  Curriculum  & instruction 

Candidates  must  have  an  earned  doctoral  degree  in  a relevant  spe- 
cialty (w:II  consider  candidates  currently  enrolled  in  a doctorate  pro- 
gram! Responsibilities  «noude  instruction,  stuae.nt  advising,  schol- 
arship. and  program  promotion 

Piease  submit  a letter  or’  aoolication.  resume/vitae,  a sampling  of 
relevant  scholarly  writing  and  tne  names,  addresses  and 
telephone  numbers  of  three  references  to 

Dr.  Sidney  Blake,  Chair 

©Department  of  Advanced  Studies 
11255  N.  Torrey  Pines  Rd. 

La  Jolla,  CA  92037 
(619)  642-8362  Phone 
(619)642-8724  Fax 

National  University  is  an  Equal 

Opportunity  Employer,  women  and 

minorities  encouraged  to  apply 


CHANCELLOR 


An  exceptional  opportunity  for 
fadership  at  one  of  the  nation's 


foremost  community  college  districts  - 

The  Governing  Board  of  The  Maricopa  Communin’  Colleges  is  accepting 
applications  tor  the  position  of  Chancellor  The  successful  candidate  will 
become  the  chief  executive  officer  of  thus  ten-college  Oistnci  with  an  average 
vear-round  student  enrollment  of  close  to  200.00.!  Tht  position  offers  an 
exciting  opportunity  for  leadership  of  one  of  the  nation  s foremost  educational 
institutions,  m one  of  the  Southwest's  most  desirable  and  tastest-growing  urban 
centers  - Metropolitan  Phoenix 

Retiring  Chancellor  Paul  Eisner  has  led  the  Mancopa  district  with  remarkable 
energy,  intelligence  and  vision  for  almost  22  years  His  retirement  in  June  1999 
opens  the  door  for  new  leadership  in  the  21st  century-  - a time  filled  with  many 
new  challenges  in  the  field  of  higher  education 

The  Chancellor-Search  Team  will  begin  reviewing  applications  mid-September, 
199S  The  five-member  Governing  Board  will  make  the  final  selection  by 
mid-spnng,  1999  The  new  chancellor  should  be  ready  to  start  July  1. 1999 

As  to  qualifications  and  preferred  characteristics  of  the  new  chancellor,  please 
phone  William  Waechter,  602/731-8103  for  details  (E-mail-  waechter@dist. 
mancopa.edu)  All  mquines,  applications  and  nominations  for  this  position 
will  be  held  m strictest  confidence 

Applications  should  be  sent  to  Dr.  William  F.  Waechter,  Vice  Chancellor, 
Quality  and  Employee  Development,  The  Maricopa  Community  Colleges, 
2411  West  14th  Street,  Tempe,  AZ  85281-6942.  Fax  602/  731*8120. 

! For  additional  information  contact  Elizabeth  Rocklin,  Association  of 
Community  College  Trustees  (ACCT);  1740  "NT  Street  N.W.,  Washington,  DC 
20036;  TEL  202/775-4667;  FAX  202/223-1297;  e-mail:  erocklim3acct.org. 


An  ACCT  Search 


Long  Beach  City  College , 
Long  Beach,  California 
has  the  following 
full-time  openings 


ACADEMIC  POSmON 

Counselor 


CLOSING  PAH 

October  2,  1 998 


M 

lwMl 


Long  Beach  City  College 
Academic  Selection  Committee 
4901  £ Carson  Street 
Long  Beach i,  CA  90808 

Write , call  or  visit  our  web  site  for 
position  announcement 
and  application  information. 


To  be  considered  in  the  initial  committee  review,  all 
materials  requested  in  vacancy  notice  must  be  received 
no  later  than  4 p.m.  on  the  deadline  date.  Submission 
of  these  materials  is  the  applicant's  responsibility. 
Long  Beach  City  College  is  an  EEO/AA  Employer. 


Faculty  Positions 


ENTRY  LEVEL  OR  EXPERIENCED 
TEACHER  POSITIONS 


William  Mitchell  College  of  Law  invites  applications  tor  two  tenure  track 
positions  in  its  J.D.  program,  to  begin  the  1909-2000  academic  vear. 
Candidates  with  any  special  expenertcc  or  expertise  will  be  considered 
Expertise  in  Criminal  Law.  Trusts  and  Estates.  Propertv.  Lawyering  Skills. 
Civil  Procedure.  Administrative  Law.  and  Health  law  are  of  special  interest. 
Candidates  should  have  excellent  academic  credentials  and  significant 
professional  experience.  Vie  are  looking  for  persons  who  demonsrrate 
scholarly  interest,  teaching  aptitude,  and  the  abilirv  to  represent  the  J.D. 
-Program  to  the  practicing  bat.  A J.D.  or  an  equivalent  degree  is  required 

The  College  is  an  equal  opportunity  employer  We  urge  applications  from 
members  of  groups  histortcallv  under-represented  in  rhe  legal  profession  and 
those  individuals  who  will  increase  our  facultv  diversify 

Applicants  should  send  a cover  letter,  resume,  list  ot  references,  and 
additional  material  that  may  be  influential  in  the  recruiting  process  to 


Professor  Mart1  w P.  Downs 
Chair,  Faculty  Appointments  Committee 
Anention:  Human  Resources 
Room  123-13 

William  Mitchell  College  of  Law 
875  Summit  Avenue 
St.  Paul,  MN  55105 
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University  at  Buffalo 

State  University  of  Sew  Yrrk 


Director 

of  Multicultural  Affairs 

The  University  at  Buffalo,  the  State  University  of 
New  York’s  sole  comprehensive  research 
intensive  university  and  primary  center  tor 
professional  education  and  training,  invites 
applications  and  nominations  for  the  position  of 
Director  of  Mulucultural  Affairs. 

The  university  is  the  largest  unit  in  the  61 -campus 
State  University  system  and  us  only  member  of 
the  Association  of  American  Universities. 

The  Director  of  Multicultural  Affairs  provides 
leadership  in  development  of  philosophy  and 
goals  to  enhance  & improve  quality  of 
multicultural  student  life  of  the  campus.  Support 
and  facilitate  appreciation  of  diversity  among 
campus  constituents  and  assist  in  developing  a 
campus  climate  tolerant  of  difference.  Provide 
leadership  and  advocacy  for  minority  and 
disadvantaged  students  as  well  as  the  general 
student  body.  Serve  as  a liaison  to  related  student 
organizations.  Collaborate  with  Dean  of  Students 
and  other  units  on  activities  campus  wide. 
Develop  retention  strategies  for  students  of  color 
through  interaction  & relauonships  with  faculty, 
staff.  &.  students  on  matters  pertaining  to 
multicultural  affairs.  Manage  grant  funded 
student  service  programs.  Develop  network  to 
include  UB  unit  Directors  that  impact  campus 
student  multiculturaiism. 

Required  Qualifications:  Master’s  degree 
required.  A concentration  in  student  personnel, 
higher  education,  counseling  or  related  field 
which  contributes  to  an  understanding  of  minority 
and  disadvantaged  students,  as  well  as 
multicultural  affairs  is  desirable.  Minimum  of  3 
years  ot  experience  working  directly  with 
minority  and  disadvantaged  students,  along  with 
activities  and  services  related  to  multicultural 
atfairs  is  requtred  Significant  portion  of  this 
experience  must  have  been  at  a college  or 
university  setting,  including  counseling  and 
administration.  Grant  proposal  writing  skills  are 
also  required 

The  greater  Buffalo  metropolitan  area  is  a 
dynamic  community  with  a population  of  slightly 
more  than  one  million.  It  has  excellent  schools,  a 
rich  cultural  life  that  encompasses  both  the  arts 
and  protessional  sports,  excellent  recreational 
opportunities  ranging  for  skiing  to  sailing,  and 
very  affordable  housing. 

Please  direct  inquiries  nominations,  and 
applications  by  October  14.  1998  to. 

Barbari  Ricotta,  Dean  of  Students 
542  Capen  Hall 
University  at  Buffalo 
Buffalo,  NT  14260 

He  l 'mw’r.wrv  at  Buffalo  is  an  affimuitne 
iu  tii  w'equal  opportunity  employer  and  remitter 

He  particularly  welcome  applications  from 
minority  and  women  < iindidates  tor  this  position 


Governors  State 
University 

ANNOUNCES  SEARCH  FOR 

DIRECTOR 

OF  THE  UNIVERSITY  LIBRARY 

Governors  State  University  seeks  an  innovative, 
flexible,  creative  individual  to  serve  as  Director  of  the 
University  Library  Reporting  to  the  Provost/Vice 
President  of  Academic  Affairs,  the  successful  candidate 
will  manage  a staff  of  over  30,  and  will  be  responsible 
for  planning,  coordinating  and  administering  all  library 
programs,  operations,  services,  and  budget.  The  ideal 
candidate  will  posses  the  following  characteristics: 
strong  commitment  to  service  ar.  1 the  nussion  of  a 
university  library;  superior  communication  and 
interpersonal  skills:  the  ability  to  develop  productive 
and  cooperative  working  relationships  across  the 
university  and  with  external  partners;  current 
knowledge  of  developments  and  trends  in  library 
automation 

Governors  State  Umversiry  is  one  of  the  fastest  growing 
public  universities  in  Illinois,  serving  approximately 
9,000  students  annually,  and  is  a leader  m serving  non- 
traditional  students,  in  developing  distance  learning 
capabilities,  and  in  tailoring  curricula  and  instructional 
methods  to  meet  the  educational  needs  of  a changing 
world  of  hfe-long  learners. 

Qualifications 

• A Doctorate  in  Library  Science  or  a related  field  is 
preferred.  MLS  from  an  A LA-accredited  institution, 
plus  an  additional  master  's  degree  or  sixth-year 
certificate,  or  an  earned  doctorate  is  required 

• Significant  management/ad  mini  strait  ve  experience 

• Evidence  of  a management  style  which  fosters 
good  communication  and  motivates  faculty  and 
staff  participation  in  planning  and  decision-making. 

• Demonstrated  knowledge  of  systems,  trends,  and 
pracuces  in  information  technologies. 

• Demonstrated  ability  to  conceive,  plan,  coordinate, 
and  implement  innovative  library  operations  and 


• Ability  to  work  cnllaborattvcly  and  effectively  in  a 
muiucultural  campus  and  community  setting 

• Superior  written  and  oral  communication  skills 

Application  and  Nomination  Procedure 


This  position  is  available  January  1 . 1999  and  open  unc. 
filled  Review  of  applications  will  begin  October  15. 
1998.  Salary  is  competitive  Applicants  should  send  a 
letter  ot  interest  addressing  qualifications,  a current  vita, 
and  the  names,  addresses  and  telephone  numbers  of 
three  references  Application  and  nominations  should  be 
forwarded  to 

Chairperson 

Search  and  Screening  Committee  for  Director 
University  Library 
President’s  Office 
Governors  State  University 
University  Park,  IL  60466 
http://www.govst.edu/library/ 

Gmemon  State  University,  an  affirmative  aettonu  qua! 
opportunity  employer,  is  committed  to  acfue\ //i? 

c u e Hence  throutth  diversify  The  Unnersity 
tncouraites  applicants  from  women,  persons  wnh 
disabilities,  and  ethmc/raaal  minorities 


CORNELL 

UNIVERSITY 
Position  Opening 

Organizational  Studies 

Assistant,  Associate  or  Full  Professor  of 
Organizational  Studies 

Responsible  for  teaching  basic  and  advanced 
courses  in  management  and  organizational 
behavior  at  the  Masters  level;  research  in 
area(s)  of  expertise  and  interests;  supervision 
of  doctoral  candidates;  and  interdisciplinary 
contribution  to  the  research  and  teaching  of 
other  faculty  members.  Direct  inquiries  to: 

Professor  L Joseph  Thomas 
S.C  Johnson  Graduate 
School  of  Management 
348  Sage  Hall 
Cornell  University 
Ithaca,  NY  14853-6201 

Applications  should  include  a vita, 
together  with  copies  of  research  papers, 
course  svllabi,  and  teaching  evaluations. 

An  Affirmative  Action/ Equal 
Opportunity  Employer 


rnPY  available 


lot 


SOCIAL/CULTURAL 

ANTHROPOLOGIST 

The  department  of  Anthropology  at  the  Graduate 
faculty  nl  Political  and  Social  Science,  a division 
ni  New  Sihool  lor  Social  Research  seeks  to  hi! 
one  or  more  positions  in  the  following  theoretical 
areas  p culture  sp.ttiality  and  urban  processes  c:' 
political  and  multiple  modernities.  language  and 
social  theory  Ethnographic  is  open  One  position 
wiil  lie  at  the  junior  level  the  other  is  open  as  to 
rank  We  are  interested  in  applications  from  senior 
candidates  with  distinguished  records  Qualifications 
for  noth  positions  include  a capacity  to  engage 
hroan  theoretical  issues  beyond  the  candidates 
areas  of  special  expertise,  and  serious  interest  in 
internist tpiinarv  modes  of  inquiry  Che  appointments 
will  heat  the  Graduate  faculty,  whore  responsibilities 
in  Jude  teaching  and  advising  MA  and  PhD 
students  at  Eugene  Lang  College  where  responsibilities 
include  itMthing  and  advising  undergraduates 
Send  CV  wntinq  sample,  and  names  of  three 
references  by  November  joth  to  Anthropology 
Search  Committee.  Department  of  Anthropoiow. 
GRADUATE  FACULTY  OF  POLITICAL  AND  SOCIAL 
SCIENCE  f*  fifth  Avenue  New  York  NY  moot  fhe 
Graduate  faculty  encourages  applications  Irnm 
individuals  who  belong  to  groups  hisforuallv 
an-vr-represented  in  the  arademv  Affirmative 
.ilium  equal  opportunity  employer 


¥ New  School  for  Social  Research 


IISiMMl  HIM  I.UUk 


UIC 


DEPARTMENT  HEAD 

DEPARTMENT  OF  SPANISH.  FRENCH.  ITALIAN,  and  PORTUGUESE 
UNIVERSITY  OF  ILLINOIS  AT  CHICAGO 

The  liepanmem  of  Spanish.  French.  Italia."  and  Tortujtuise  al  the  I'nnnsh  of  Illinois  ai  Chicago  innies 
applications  for  the  position  of  Head 

Locatei  in  the  head  of  Chicago.  UC  is  a Research  1 unnersm  seeing  one  of  the  nation  s most  diverse  student 
populations  with  a total  size  of  approximately  24.(00  The  liepartment  has  a full-time  faculty  of  2s  It  ovences 
the  teaching  of  introducton  and  advanced  language  and  literature  courses  It  offers  the  BA  degree  in  Spanish. 
MA  and  PhD  degrees  in  Hispanic  Studies  i mih  literature  and  iingusua  tracks)  BA  and  MA  Agrees  in  French, 
and  the  BA  degree  in  Italian  The  Spanish  and  French  sections  indude  a graduate  student  population  of 
approximately  n0  students 

The  I>eprutment  Head  is  the  chief  administrate  officer  with  reponsbilities  for  the  instructional  propant  of  ihc 
L*partmenL  administrate.  budgetary  ana  promotion  decisions  and  leadership  m research,  teadung.  and  public 
seme*  Candidates  should  present  a strong  research  record,  and  evidence  of  successful  administrative  expenence 
3s  well  as  the  abilitv  tn  operate  effectively  in  a collegial  environment  Tire  SKcessfui  candidate  will  have  an  earned 
doctorate  and  he  eligible  for  appointment  at  the  rank  of  full  professor  The  field  of  research  and  teaclung 
jpeoaliiatn  n is  open  Tire  potion  is  available  3S  « Auguc  -l  14* 

For  fullest  consideration,  applications  should  be  received  bv  November  lb  1948  The  search,  however.  will 
continue  until  the  posioon  is  filled  Letters  of  application  should  include  a full  cumculum  vitae  and  the  name, 
addresses  and  telephone  numbers  of  five  academic  references  Applicauons  and  nominations  should  be 
addressed  to 

Dr,  Anne  J.  Cru/ 

Co-Chair.  Search  Committee  for  the  Head 
of  Spanish.  French,  Italian,  and  Portuguese 
University  of  Illinois  at  Chicago 
College  of  Liberal  Arts  and  Sciences  (m/c  228) 

601  South  Morgan  Street 
Chicago.  Illinois  60607-7104 

UC  is  an  Affirmative  AcHon/Equal  Opportunity  Employer 


Associate  Vice  President  for  Distance 
and  Continuing  Education 

Temple  University  has  an  exciting  opportunity  ter  a creative  and  experienced  aca- 
demic leader  to  move  the  University  to  the  next  level  tn  distance  and  continuing 
education.  Temple  has  3n  enviable  record  of  developing  and  ottering  distance  and 
continuing  programs  trom  five  campuses  and  dozens  ot  remote  sites  An  exten- 
sive array  ot  distance  education  courses  is  rapidly  being  expanded  into  complete 
degrees,  at  both  the  undergraduate  and  graduate  levels.  Student  support  systems 
are  being  developed  to  support  all  of  these  initiatives.  Temple  plans  to  invest  con- 
siderable resources  in  an  overarching  system  of  distance  and  continuing  educa- 
tion initiatives,  moving  the  University  to  the  forefront  of  synchronous, 
asynchronous,  credit  and  non-credit  education  nationally,  and  internationally.  The 
successful  applicant  will  assume  responsibility  tor  the  leadership,  management, 
development  and  expansion  of  all  continuing  and  distance  education  at  the 
University,  with  the  exception  of  the  Schools  ot  Law,  Dentistry,  and  Medicine 

The  ideal  candidate  will  demonstrate  a proven  record  of  innovative  planning  and 
delivery  of  distance  and  continuing  programs  in  a sophisticated  multi-campus  set- 
ting. Excellent  planning,  writing,  presentation,  and  financial  management  skills  are 
essential  as  well  as  an  advanced  degree  and  at  least  ten  years  of  executive-level 
academic  expenence 

Applications  will  be  accepteo  until  the  position  is  filled.  Applicants  should 
send/faxye-maii  your  resume  with  salary  requirements  to.  Harry  A.  Young, 
TEMPLE  UNIVERSITY,  203  USB,  1601  N.  Broad  St.,  Phila.,  PA  19122.  FAX: 
(215)  204-5921:  e-mail:  jobs@vm.temple.edu.  An  equal  opportunity/affirmative 
action  employer.  M/F/D/V 


PRESIDENT 

m ^ Jsk  Applications  and  ii'.nunaUons  are  united  lor  the  presidency  of  Northwest  Technical  College  in  northern  MmnenU  The  colli**?  in  himiJii.  Uelr.it  Ija*  L-W  teranJ  l orb  M J 

W <I1P  Wadenn.  and  i>  the  largest  technre.il  college  in  Minnesota  Northwest  Technical  Colleges  commitment  to  technology  is  reflected  must  on  »n  f™*nl  desijinaii*  >n  a>ThinU*l  U.  **  • " 

first  such  honor  given  tn  a technical  college  in  the  Imted  States  The  college  is  the  largest  uret  nf  IBM  laptops  in  int  cuji.'n  Vitn*«>!  IccnriCJiOflrpfnMK  nearly  mu  «b  nop  <*>.  ap, . Xl  **• 
4>0  f;imlh  an  J suit,  and  has  an  annual  operating  budget  of  S2b  0 million 

Sonhwsl  Technical  Code*  is  pan  nf  the  Minnesota  Sum  Cota®  and  I niwraus  (MnMJf  swtem.  uhich  is  die  laip*  pm'ijee  m hiehet  education  in  me  stale  4 Minna.  U Tin  includes  suie  unio-nm®  '"‘"T 

technical  cnllepes  and  comprehend  communin'  and  technical  colleges  in  an  Cumniun.no  amund  Minnesota  The  s«tem  enrolls  mote  than  1«<K>  studenu  «ih  afm.v, match  1 I am  tntpWeee .and 1 **'  ' 

hilhon  Further  infomuuun  about  MnM  and  Nntthues!  technical  Oillepe  can  he  nht.imed  at  the  MnSCf  white  bnpt//w.mnMu.«iu  ' Vflmnsl  Technical  (.<«»  atx.  has  in  m whole  hnpt//w*».nlc-«nJinc. 

RBSPONSIBIUTIES:  The  successful  candidate  nil  sene  as  chief  executin'  officer  far  Scuthwsl  TechntcaJ  College  and  .ill  he  ntpntBihle  fur  leadini  the  tnsotunnn  s tacum  staff  and  students  in  arowhshmc  III-  mshluttnnai  nsss-.r 
The  president  nil  pe  raponsihle  for  directmp  all  acusines  an)  funcuons  of  the  colic*,  m mnlomuR  wth  hoard  pohaes  and  federal  and  state  regulations  anj  tor  mamuimM  praiucuvr  nHanmships  »tth  all  vTunents  .<  etiu;as..r, 
business  and  industry,  our  communiDes  legislature  ana  other  stare  agencies 

QlALIFl  CATIONS: 

» An  earned  doctorate  or  other  appropriate  preparation 

• A demonstrated  commitment  to  the  mission  of  technical  college  education 

• Demonstrated  skills  in  fiscal  planning  management  and  organizational  change 

• Commitment  to  the  development  and  enhancement  of  a technology  -dnren  le  aniing<emered.  and  perform  ar  re  based  working  and  reaming  environment. 

• Lxpenence  in  employee  contract  administration 

• Jiemonstrared  commitment  to  student  learning  and  student  development 

• Sensim-tv  to  multi  -cultural  issues  and  demonstrated  evidence  ■ i support  for  affi  miame  actmvfqual  opportunity  programs 

• Commitment  to  building  partnerships 

Nomin.Ttions  and  applications  should  he  received  as  Siion  as  possible  Review  of  candidate  materials  will  begin  in  mid-October  1**  with  an  anticipated  W'nimmi  dare  lumber  l l**s  Mv'icati  <n  stv  Ji . memor  a i 

of  application  resume  and  tne  names,  .ad.ire-x.res  and  telephone  numbers  nf  at  least  five  reiereno*  which  include  faculty  student  leaders^  aw  cmniumr.  Irak*  V:  heated  nmtiinati..m  ar.d  rrqur*  t - 

hpeofic  to  tlie  MnStV  in.satuti'*n  * >r  wfven  u ire  afu  lvtng  An  atfoute-iii  in.iirnAtvsiiuuld  he  directed  l- 

Dr.  Susan  H'.  Cranford 
Minnesota  State  Colleges  and  Universities 
S00  Ulorld  Trade  Center,  30  East  Seventh  Street 
St.  Paul,  MN5S101 

Telephone:  (6S1)  296-233"  Fax:  (6S1)  29"-31^ 


MSCU 

Mioo*so:»  St«t*  Cotiogos  4 un.v*/u!io. 


,S/nonj?/v  committed  to  equal  opportunity  and  du  ersit\  in  education  and  employment 
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PPRT  '".OPY  AVAILABLE 


LANCASTER,  PA  17604 

Franklin  & Marshal  invites  applications  for  the  following  Fall  1999 
tenure  track  positions.  All  positions  require  Ph.D.  or  appropriate 
terminal  degree  in  hand  or  near  completion.  For  a position 
description,  please  contact  the  department  chair.  Review  of 
completed  applications  begins  on  the  date  in  parentheses. 

American  Studies:  experience  of  women  in  American  culture. 
Dr  David  Schuyler,  (11/1/98) 

Biology:  community  ecologist.  Dr.  Kirk  Miller,  ( 10/15/98) 

Classics:  Creek  language/literature.  Dr.  Robert  Barnett.  (1 1/10/98) 

History:  East  Asian  history.  Dr.  John  Andrew,  ( 11/10/98) 

Philosophy:  1 9th  and  20th  century  continental  philosophy. 

Dr  Glenn  Ross.  (11/30/98) 

Philosophy:  moral  philosophy.  Dr.  Glenn  Ross.  (11/30/98) 

Religious  Studies:  historian  of  (South  or  East  Asian  religion). 
Dr.  Joel  Martin,  (10/15/98) 

Theatre,  Dance  and  Film:  theatre  generalist.  Dr.  Lynn  Brooks, 
( 1 1/1/98) 

Franklin  and  Marshal  College  is  an  equal  opportunity, 
affirmative  action  employer. 


Dean 


ASSOCIATE  DIRECTOR 
FOR  PLANNED  GIVING 

Full-time  position  available  responsible  for  increasing  philanth- 
ropic support  for  the  College  through  planned/deferred  giving  and 
leadership-level  gifts.  Principle  responsibilities  include  developing 
and  implementing  programs  designed  to  identify  prospective 
planned  gift  prospects;  marketing  the  planned  gift  program  to  the 
College  constituency  and  soliciting  planned  gifts;  cultivating  and 
soliciting  leadership-level  gifts  in  specific  regions;  and  cultivating 
and  soliciting  annual  gifts  and  support  for  special  purposes  such 
as  scholarship  and  special  endowed  funds, 

This  position  offers  the  opportunity  to  join  a highly  motivated 
development  team  and  a challenging  opportunity  to  work  with  all 
College  constituencies.  Extensive  travel  will  be  necessary. 
Required  qualifications:  Bachelor’s  degree  with  3 years’  planned 
giving  or  related/fundraising  experience;  excellent  communication 
and  interpersonal  skills;  the  ability  to  work  as  a team  player  within 
a 40  person  office  of  development  and  alumni  relations.  Legal 
background  is  desirable.  Skidmore  offers  a competitive  salary 
augmented  by  an  excellent  benefits  package.  Review  of  creden- 
tials begins  immediately  and  ends  October  30,  1998. 

Submit  resume  with  cover  letter  to;  Human  Resources-C82PG, 
File  #52.  Skidmore  College,  815  North  Broadway,  Saratoga 
Springs,  NY  12866. 

Skidmore  encourages  applications  from  women  and  men  of 
diverse  racial,  ethnic  and  cultural  backgrounds. 

SKIDMORE 


Visit  our  webiite  at  http://www.tkidmore.edu 


College  of  Education 
The  University  of  Iowa 


The  University  of  Iowa  invites  applications  and  nominations  for  the 
position  of  Dean  of  the  College  of  Education.  With  over  one  hundred 
faculty  members  and  over  thirty  professional  staff,  the  College  enrolls 
approximately  1000  undergraduate  and  1000  graduate  students,  most  of 
whom  are  full-time  residents.  The  academic  offerings  include  Ph.D. 
programs  in  educational  administration  and  higher  education,  counseling 
psychology  and  counselor  education,  educational  measurement  and 
statistics,  educational  psychology,  instructional  design  and  technology, 
school  psychology,  social  foundations  of  education,  elementary  education, 
special  education,  and  a number  of  subject  areas  in  secondary  education. 

The  College  of  Education  also  houses  such  widely  recognized  programs  as 
the  Iowa  Testing  Programs,  the  Science  Education  Center,  and  the  Bclin- 
Rlank  International  Center  for  Gifted  Education  and  Talent  Development. 
With  a long  history  of  leadership  and  innovation  in  education,  the  College 
serves  as  a national  center  for  education,  research,  arid  teacher  preparation 
with  a strong  and  still  growing  commitment  to  educational  technology, 
interdisciplinary  scholarship,  and  international  perspectives. 

The  College  seeks  candidates  with  distinguished  academic  records.  The 
successful  candidate  will  bring  an  unswerving  commitment  to  the 
recruitment  of  outstanding  faculty,  to  the  development  of  strong 
relationships  within  the  University  and  the  state,  to  the  enhancement  of 
teaching  at  both  the  undergraduate  and  graduate  levels,  and  to  the  support 
of  externally  funded  research.  The  College  has  consistently  enjoyed  a 
strong  fiscal  position  for  the  development  of  its  programs,  and  our  dean 
will  assume  a leadership  role  in  attracting  new  resources.  We  are  especially 
interested  in  minority  and  women  candidates.  Our  new  dean  will  bring  an 
unshakable  commitment  ro  cultural,  racial,  and  gender  diversity. 

The  University  of  Iowa  is  a major  research  institution  with  international 
recognition  and  many  programs  rated  among  the  best  in  their  field.  The 
annual  programs  in  the  visual  and  performing  arts  attract  visitors  from 
throughout  the  region,  and  the  Iowa  Writer’s  Workshop  continually  brings 
widely  acclaimed  authors  to  campus  for  lectures  and  readings.  The 
University  has  developed  innovative  programs  in  spousal  and  partner 
hiring.  Both  The  University  of  Iowa  and  Iowa  City  itself  have  long- 
standing commitments  to  the  rights  of  minorities  and  women  and  together 
provide  a safe,  clean,  and  enjoyable  environment.  Schools  in  the  Iowa  City 
area  arc  among  the  best  in  the  nation,  and  relationships  between  the 
schools  and  the  College  of  Education  arc  both  healthy  and  long-standing. 

Candidates  for  the  position  of  dean  must  have  an  earned  doctorate  and  a 
record  of  teaching  and  scholarship  that  will  warrant  appointment  as  a full 
professor. 

Please  send  nominations  or  application  materials  (curriculum  vitae,  and 
the  names  of  three  references)  to: 

Professor  James  Marshall,  Chair 
College  of  Education  Search  Committee 
Office  of  the  Provost 
111  Jessup  Hall 
The  University  of  Iowa 
Iowa  City,  IA  52242 

We  invite  interested  candidates  to  visit  the  University  of  Iowas  wch  site  at 
wwwuiowxedu  or  to  e-mail  the  search  committee  chair  at 
jamej~manhaU@uiowa.edu, 

Review  of  candidates  will  begin  immediately. 

The  University  of  Iowa  is  an  Affirmative  Action! Equal  Opportunity 
Employer,  Woman  and  minorities  are  encouraged  to  apply. 
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are  t,he— atjour.  doorstep. 


6eoma  Penmelei  College  itomerty  DeKat  Coi.ege-  is  a mo-vea-  nurt.-campus  college  locates  in  Metro  Atlanta 
Tne  college  was  lounged  in  1964  and  serves  students  iron'  a C-county  atea  The  college  invites  applications 
and  nominations  lor  the  following  positions 

ASSISTANT  VICE  PRESIDENT  FOR  ACADEMIC  AFFAIRS  99*71 

We  are  seeking  an  academic  leader  and  manager  who  is  excited  oy  me  challenge  ol  helping  realize  tne  potential  o' 
a grow, no  cvnam,c  two-year  institution  The  Assistant  VP  provides  administrative  support  lor  me  Vice  President  ■- 
th»  overall  operation  oi  tne  Office  ol  Academic  Attars.  Must  oe  effective  in  promoting  internal  collaboration  cone- 
siveness  ana  community  Puildmg  ana  possess  strong  interpersonal,  written  and  oral  communication  sk«.s  The 
ability  to  solve  problems  demonstrated  use  ot  information  ano  instructional  technology  and  Knowledge  ot  gianrvng 
ana  budget  development  are  a;so  required 

Ph  D or  an  Ed  D Dearee  from  an  accredited  reqionai  institution  required  and  a minimum  of  5 years  as  a dear 
associate  aean  or  department  cnair  required  Experience  «.m  international  programs  andor  students,  post-se:- 
onda^y  teaching  experience  and  knowledge  ot  contemporary  issues  and  trends  in  Higher  Education  desired 

Salary.  S66.000+/yr  (commensurate  witn  education  and  experience*  witn  excellent  benefits 

DIRECTOR  FOR  TEACHING  AND  LEARNING  99*72 

Responsible  for  activities  tnat  enhance  the  learni  ng  process  and  assist  *n  tne  development  of  faculty  Wi  ■ consu . 
with  individual  faculty  members  ibotn  contn^ng  an*  new;  tc  determine  instructions'  and  lacu'tv  need*  Tn<s  -s  a 
12-month  faculty  position  with  rank 

Masters  Degree  from  an  accredited  institute*  required  Pr. D preferred  Must  possess  a minimum  of  7 vea^s 
teaching  experience  at  tne  college  levs . crevo-s  aanvnisra:.ve  lacu  tv  development  expenence.  as  we.,  as  vr* 
ability  to  coordinate  faculty  grants  and  awards  programs,  faculty  exenanges.  retreats  and  worksnops  Must  be  a* 
effective  communicator  Doth  oral  and  wnnen  and  be  able  to  Dian.  organize  and  worx  on  multiple  protects  simulta- 
neously. knowledge  of  instructional  methods.  Knowledge  of  Unv  System  of  GA  poncies'proceaures  cessed  Th  s 
position  will  teach  tne  equ.vaiem  ot  one  course  per  year.  oreferab!y  m a team-teaching  arrangement 

Saisn/  S43.X0+.vr  (commensurate  witn  education  ana  expenence'  wi;r 
K*  excellent  benefits 

. ^-,rfT  Acs*  cat-on  Deadline  10  2295 

( ] 1 - u Applicants  should  reterence  aperopnate  position  number  ano  send  me  ■ 

CT  ; lowing  as  a smgie  pacKSt.  0*  lette-  o'  interest,  (2i  resume.  (3i  unotboa 

Up  y*  r>~i  Am1^  copy  ct  graduate  transcnptisi.  and  (4)  list  ot  five  professional  references 
I \Z  1 LI  iv^  1 v_  f (names,  addresses,  email  addresses,  telephone  numbers)  tc 
p "B  1 judy  Chaetonay,  Human  Resources.  Georgia  Perimeter  College.  3251 

. I n PCTp  Panthersville  Rd..  Decatur.  GA  30034  or  Fax  (404)  244-5774 

AA/EOE/ADA 

An  Associate  Degree  Granting  College  of  the  University  System  of  Georgia 
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IN  HIGHER  EDUCATION 


° See  US 


The  Hispanic  Outlook  in  Higher  Education 
is  proud  to  announce  its  presence 
on  the  Web. 


mgr 


Our  Web  Site  address  is: 

http://www.HispanicOutlook.com 


Watch  for  our  employment  listings  along  < 
with  upcoming  issues,  and  calendar  of  Q 

events.  We  are  ready  to  serve  all  your  £\. 

academic  needs.  j 

Inform  yourself  an#'*  ^eX 
to  The  Hispanic  Outlook . 

/ You  can  a*wa^s  reac^  us  at: 

|hL/  Outlook@aal.com 

KjS’  For  advertising  info  call  us  at 

(201)  587-8800  Or  fax  us  at  (201)  587-9105^ 
Or  you  can  E-mail  your  ad  to  us  at 

f / Outlook@sprintmaiLcom 


FOUNDATION 

President  and 
Chief  Operating  Officer 

The  Board  of  Directors  and  its  designated  Personnel 
Search  Committee  have  commenced  the  search  for  the 
President  and  Chief  Operating  Officer  ot  the  Nellie 
Mae  Foundation. 

The  Nellie  Mae  Foundation  is  newly  created  as  a result 
of  the  transition  of  Nellie  Mars  well  established 
student  loan  programs  and  services  ro  the  Nellie  Mae 
Corporation,  a wholly  owned  tor-profit  subsidiary  of 
the  Foundation  Upon  the  recapitalization  of  Nellie 
Mae  Corporation,  the  Foundation  will  realize  liquid 
assets  of  approximately  $250  million,  making  it  one  of 
the  iaice»!  independent  foundations  in  the  region 
The  foundation  expects  to  he  fuliv  operational  in  earls 
1 *)*>»> 

The  Foundations  Board  ot  Directors  has  adopted  the 
following  mission  statement 

The  Foundations  mission  is  u-  promote  the 
accessibility,  quality,  and  effectiveness  of  education 
from  pre-school  through  post-secondary  levels,  for  all 
aces  and  especiallv  tor  underserved  populations.  1 he 
Foundation  wull  work  with  educational  institutions 
and  associations.  cultural  and  community 
organizations,  foundations,  government,  and  others  to 
encourage-  establish,  and  maintain  programs  and 
services  that  promote  education 

This  leader  is  charged  with  the  responsibility  of 
building  and  leading  an  organization  that  is  in  a 
unique  position  to  impact  the  qualirv.  accessibility 
and  breadth  of  educational  opportunity  m New 
England 

The  successful  candidate  will  demonstrate  leadership 
experience,  rhe  ability  to  communicate  and  to  work 
well  with  a Board,  as  well  as  with  diverse  external 
constituencies,  and  significant  experience  and  success 
in  man-cing  a complex  organization,  and  s/he  will 
share  rne  vision  of  the  Foundations  potential  role  ir. 
advancing  education  in  the  region 

I he  search  Committee  invites  nominations  and 
expicssu  m of  interest  tor  the  position  of  President  and 
Chief  Uncrating  Officer  Candidates  should  present 
qualifications  and  experience  in  a senior  leadership 
position  in  an  educational  or  philanthropic  setting  or 
m a position  of  comparable  authority,  responsibility, 
and  stature  Correspondence  should  be  directed  in 
confidence  to  the  consultants  supporting  this  search 

Nellie  Mae  Foundation 
c/o  EDUCATIONAL  MANAGEMENT 
NETWORK/WITT/KIEFFER 
98  Old  South  Road 
Nantucket.  MA  02554 

for  additional  information , please  contact  Nancy 
A.  Marttn  or  Nancy  C Whitcomb  of  Educational 
Management  Network f Witt! Kieffer  at  508-228- 
6~’00  or  via  e-mail  at  neUiemae^  emnemn.com. 
Nellie  Mae  has  an  Internet  Web  site  at 
http:/-  www. nelliemae.com. 

Nrhir  V,  ic  is  committed  to  diversits  and  cn-  ullage  * 
appiwati  -ns  from  qualified  women  and  minorities 
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Director 

Technical  Support  Services 

Houston  Community  College  Svstem  u seeking  applications  lor  the  Director.  Technical 
Support  Sen-ices.  The  Director  will  continuously  facilitate  the  acquisition,  creation, 
enhancement,  and  delivery  or  quality  products  which  support  the  Administrative 
Services  information  technology  needs  and  provide  leadership  in  the  daily  operations  of 
the  Technical  Support  Department  for  the  Administrative  Services  Division. 

REQUIREMENTS:  Bachelor's  degree  m Information  Technology.  Information  Services. 
Business.  Accounting,  or  related  area.  (Extensive  and  progressive  experience  in 
computer,  business,  and  administrative  technology  may  be  substituted  for  degree 
requirement.) 

Seven  O conttnuos  vears  of  recent  experience  in  computer,  business  and  administrative 
technology,  with  rive  O)  years  of  management  and/or  supervisory  experience 

Experience  developing,  planning  and  implementing  technical  support  strategics  that 
produce  operational  efficiencies  and  clfectivencss  HR/Payiol!.  Purchasing,  or  Finance 
implementation  with  Pcopiesoft  Software  package  application  preferred. 

HCCCs  offers  an  excellent  compensation  and  benefits  package. 

Please  refer  to  Job  Vacancy  Notice  #3908  when  making  an  inquiry  or  applying  for 
this  position  A complete  HCCS  employment  application  packet  is  required  for 
consideration.  To  request  an  application,  call  (713)  718-8566,  or  fax  request  to 
(713)  718*8599,  or  visit  the  HCCS  web  site  at  (www.hccs.cc.tx.us).  All  completed 
application  materials  must  be  in  the  Human  Resources  Office  by  October  14.  1998. 

Houston  Community  College  System 
320  Jackson  Hill,  H.R.  Dept,  Suite  220 
Houston,  TX  77007 

HCCS  u Equsd  Opportunity  Employer 


Vice  Chair,  Center  for  Latin  American  Studies 
University  of  California  Berkeley 
(Academic  Coordinator  II  or  III) 

Duties  and  Responsibilities:  In  collaboration  with  Center  Chair  and  Faculty, 
develop  academic  programs;  initiate,  write,  and  supervise  grant  proposals  for 
extramural  funding;  engage  m strategic  planning  and  fundraising  activities  on 
behalf  of  Center;  design  and  implement  research  conferences  and  workshops, 
organize  and  wntc  public  information  and  outreach  materials. 

Required  Qualifications:  Ph  D or  equivalent  in  a Latin  American  field  At 
least  one  of  the  major  languages  of  the  region.  Evidence  of  success  in 
fundraising,  effective  writing,  and  administrative  practice.  University  teaching 
helpful 

Salary  Range:  S33.204-S56.328/year.  depending  on  qualifications 
Approximate  Starting  Date  January  4.  1999 
Initial  appointment  for  twelse  months,  or  through  January  4.  2000 
Application  Deadline  October  30.  1998  or  30  days  from  publication  date, 
whichever  is  later 

Send  curriculum  vitae  and  namc/address  of  three  references  to 

Professor  Harley  Shaiken.  Chair 
Center  for  Latin  American  Studies 
University  of  California,  Berkeley 
2334  Bowditch  Avenue,  #2312 
Berkeley,  CA  94720-23 L 
Telephone:  (510)  642-208^: 

The  University  of  California  is  an  Equal 
Opportunity/ Affirmative  Action  Employer 


University  of  Notre  Dame 

Director,  Latino  Studies 


The  University  of  Notre  Dame  is  seeking  an  established  scholar  to  direct  its  newly 
instituted  Launo  Studies  Center 

Candidates  for  the  position  are  expected  to  have  earned  a Ph.D  and  have  expencnce 
in  working  with  Latino  populations  and  a record  ot  research  in  any  field  related  to 
Launo  Studies 

The  successful  candidate  will  provide  direction  and  leadership  for  an 
interdisciplinary  program  of  teaching  and  research  focusing  on  the  Latino  experience 
in  the  United  States.  The  director's  responsibilities  will  include  research,  building  a 
curriculum  and  designing  an  undergraduate  concentration,  recruiting  and  developing 
new  taculty  as  well  as  establishing  connections  with  faculty  in  established 
departments,  and  budgetary  planning  and  oversight 

The  director  will  receive  strong  support  from  the  Urjsersity's  administration,  from 
its  active  and  well-established  Hispanic  Alumni  network,  and  from  the  rapidly 
growing  Launo  student  population  at  Notre  Dame  In  developing  the  Launo  Studies 
Center,  the  director  will  be  expected  to  work  with  various  University  constituencies 
in  order  to  enhance  awareness  of  Launo  issues  across  the  curriculum. 

Notre  Dame  is  an  affirmauve  acuon.  equal  opportunity  employer.  The  Umvcrstty 
strongiy  encourages  applications  from  minority  and  women  candidates.  Screening  of 
applicants  will  begin  on  October  1.  1998  and  conclude  when  the  successful  candidate 
is  identified.  Please  direct  all  applications  and  nominations,  including  a complete 
dossier  and  names  of  referees  to 

Rev.  Timothy  R.  Scully,  C.S.C. 

Vice  President  and  Senior  Associate  Provost 
234  Hayes-Healy  Center 
University  of  Notre  Dame 
Notre  Dame,  IN  46556 


Position  Announcement 


Position: 


University  of  Virginia 

Assistant  Dean  of  Students 

(working  primarily  with  Hispanic/Latino  students) 


RESPONSIBILITIES:  The  Assistant  l\>an  of  Students  position  reports  to  the  Dean  of  StuJents.  with  regular 
access  to  and  support  trom  the  Vice  President  for  Student  Mfairs  av  needed  This  position  will  h.i\ e responsibilities 
for  amculaonR  the  needs  of  Hiqunic/Latino  students  to  offices  and  service  providers  actuss  ureunds  working 
directiv  with  students  to  determine  their  needs,  advocacy  collecting  and  analyzing  relevant  daia.  developing  and 
implementing  action  plans  and  programs  supporting  cultural  student  pn*gramsetf«*rts  and  facilitating 
interaction  among  Hispanic/Latino  students  and  faculty  mentors,  advisors  and  other  commumrv  constituencies 
The  Assistant  Dean  will  also  have  generalist  responsibilities  in  the  ( tfict  ot  the  Ihran  of  Students  and  other  Hems 
as  assigned  bs  the  Dean 

Skills  and  Qlalcfications/Mlnlmi  m Retirements:  ThfUmratv  seeks  individuals  who 
have  a stiung  commitment  to  student  development,  excellent  orgamzanonaJ  supervisory  and  interpersonal 
skills,  and  a demonstrated  abditv  to  work  and  communicate  dfircmdi  with  a wide  range  ot  constituents, 
including  Hiq>amc/lal»no  and  other  Emversitv  students  parents,  faculty  administrative  staff  and  the 
surrounding  community  The  succesaul  candidate  will  have  etfy-nence  and  knowledge  ol  student  development 
- a demonstrated  understanding  of  the  unique  needs  and  special  service  demands  in?  KispamoLatino 
..udent  popuia.  as  well  the  ml?  of  Jiverviv  in  higher  educalMi  K Master  s Degree  i>  required  It  i>  anticipated 
lhat  ihe  success! ul  candidate  will  have  two  vean  ot  full-ume  pn Sessional  exfvnence  some  in  minority  affairs- 
related  work  Salary  is  commensurate  with  education  and  experience 

UNIVERSITY  OF  Virginia:  for  more  information  on  the  l mvenatv  ot  Virginia  and  die  vitfice  of  the  I lean 
uf  Mudents.  see  httpV/ww-w.virgf  nia.edu/ 

AmiCATION  Deadline:  Applications  should  include  a letter  ot  interest  and  current  resume  applicants 
Usn  should  request  three  professional  references  to  send  letters  on  iheir  behalf  Application  maimais  should  be 
submitted  bv  September  ki  Screening  will  begin  October  1 1*18  and  will  continue  unui  ihe  position  is 
filled  *ppoimmem  will  begin  ianuarv  1 19*)  or  a*  y*>n  thereafter  as  possible 

Nominations  and  applications  tnaienai  should  be  sent  to 

V.  Shamim  Sisson.  Search  Committee  Chair  and  Associate  Dean  of  Students 
Box  708.  Newcomb  Hall,  l niversin  of  Virginia 
Chari  ones  vi  lie,  VA  22904 

The  (ntxersity  of  Hrgini*  is  mh  equsl  opportunity/Mfflrm*tUe  action  employer. 


<na my  •■ 

1998 

Executive  Leadership  Development 
and  Diversity  Training  and 
Recruitment  Conference 

“Building  Leadership  for 
Workforce  2000  And  Beyond" 

November  17-20.  1998 
Holiday  Inn  Rosslyn  Westpark 
Hotel  Arlington,  Virginia 

NAHFE.  Inc  .P.O.  Box  469 
Herndon.  VA  20172-0469. 

For  additional  information  you  may  call  ihe 
national  office  at  (703)787-0291 
HTTP  :/AV  W\V.  N A H FE.  O RG 
t-mail.  I03400.20l6(^Compuserve.Com 
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Southwestern 


r N I V I K k • T x 
s ( n o o i o i i.  a v. 


• Founded  in  1911  • ABA-Approved 

• AALS  Member  • Four  Juris  Doctor 
Programs  {both  full  and  part-time)  • 
Summer  Abroad  Programs  in 
Argentina.  Canada  and  Mexico  • 
Nationally  recognized  Moot  Court 
Honors  Program  * State-of-the-art. 
award-winning  Law  Library  located  in 
a National  Historic  Landmark  • 
Located  in  Los  Angeles 

• 940  students  (approx.  50%  men. 
50%  women,  39%  minority)  • 47  Full- 
time Faculty 

• Recipient  of  1997  Law  School 
Award  for  Racial  and  Ethnic  Diversity 
from  the  California  Minority  Counsel 

] Program 

For  information  call  (213)  738-6717 
or  go  to  *■  www. swlaw.edu" 


WESTERN  CONNECTICUT  STATE  UNIVERSITY 

www.wcsu.edu 

DEAN 

ANCELL  SCHOOL  OF  BUSINESS 

Western  Connecticut  State  University  invites  applications  and  nominations  for  tne  position  of  Dean  of  the 
Ancell  School  of  Business.  WCSU  is  located  in  Danbury,  a city  in  Fairfield  County.  50  miles  north  of  New 
York  City.  The  University  is  located  on  two  campuses  and  serves  5.500  undergraduate  and  graduate 
students  Western  is  one  of  the  four  comprehensive  universities  that  comprise  the  Connecticut  State 
University  system.  WCSU  is  divided  into  the  School  of  Arts  & Sciences,  the  School  of  Professional  Studies, 
and  the  Ancell  School  of  Business.  The  school  is  located  on  WCSU  s modern  313  acre  Westside  campus. 
The  Ancell  School,  primarily  a teaching  institution,  is  pursuing  AACSB  candidacy  and  accreditation  and 
serves  1200  undergraduate  and  graduate  students.  The  Ancell  School  offers  the  BBA  degree  with  majors  in 
accounting,  finance,  management.  MIS.  and  marketing  and  a BS  degree  with  tracks  in  public  law,  corrections, 
probation,  parole  and  offender  rehabilitation,  legal  studies,  paralegal  preparation  sequence  and  law 
enforcement  from  the  Division  of  Justice  and  Law  Administration.  Three  graduate  degrees.  MBA,  MHA.  and 
MSJA  are  offered. 

RESPONSIBILITIES:  The  Faculty  of  the  Ancell  School  of  Business  is  seeking  a Dean  capable  of  promoting, 
developing,  and  sustaining  the  school's  educational,  scholarly,  and  public  service  programs.  The  Dean 
provides  collegial  leadership  and  consensus  building  for  faculty  organized  into  five  departments 
(Accounting.  Finance,  Management,  Management  Information  Systems,  and  Marketing)  and  the  Division  of 
Justice  and  Law  Administration.  The  Dean  of  the  Ancell  School  reports  to  the  Academic  Vice  President 

QUALIFICATIONS:  t r u 

• A record  of  teaching  and  scholarship,  including  an  earned  doctorate  in  a field  appropriate  to  the  School  s 
curricula. 

• Academic  administrative  experience,  preferably  beyond  tne  level  of  chairperson,  and  oemonstrated  team- 
building experiences. 

• An  appreciation  for  scholarship  and  research  in  an  academic  setting. 

• Instructional  experience  with  technology. 

• Willingness  and  ability  to  expand  the  financial  resources  for  the  school 

• Demonstrated  ability  to  communicate  effectively  and  to  maintain  good  working  relationships  with  all 
internal  and  external  constituencies  of  the  University. 

• Demonstrated  ability  to  represent  and  promote  the  Ancell  School  of  Business  to  external  constituencies. 

• Experience  with  current  AACSB  processes,  accreditation  standards,  and  experience  with  strategic  planning 
and  budgeting. 

• Experience  with  campus  governance  and  collective  bargaining  agreements  and  sensitivity  to  faculty 
selection  and  evaluation. 

• An  understanding  of  the  needs  of  our  diverse  student  body. 

• Willingness  to  support  and  implement  Ancell  School  of  Business  initiatives 

APPLICATION  PROCESS:  Send  letter  of  application  that  includes  an  estimation  of  what  he/she  brings  to 
the  position  and  how  his/her  experience  corresponds  with  the  requested  qualifications,  current  curriculum 
vitae,  and  the  names,  addresses,  and  telephone  numbers  of  three  professional  references  to:  Charles 
P.  Spiridon,  Dean  ol  Human  Resources  Management,  WCSU,  181  White  St.,  Danbury,  CT  06810.  Salary: 
Negotiable,  excellent  benefit  package. 

DEADLINE:  Applications  must  be  received  by  October 

20,  1998.  Anticipated  starting  date:  Beginning  of  Fall  / I STERN 

1999  Semester.  1 1(pQ]sJis^E0TTCIJ,I 

Western  is  an  Affirmative  Action/Equal  Opportunity  \ UNTVTILSTT\ 

Educator/Employer. 


WILLIAM  S.  BOYD  SCHOOL  OF  LAW 

On  August  17.  1998.  the  William  S.  Bend  School  of  Law  at  the  University 
of  Nevada.  Las  Vegas  opened  its  doors  to  a charter  class  of  142  students.  For 
more  information  on  the  country's  newest  state-sponsored  lan  school,  please 
call  (702)  895-3671.  Better  vet.  please  visit  our  website  at 

www.nscec.edu/unlv/lMw_School/ 


GC 


ihi  x N 1 * 


L’  I I mil- 


University  of  California,  San  Diego 

The  University  of  California.  San  Diego,  one  of  nine  campuses  in  the  University  of  Cali- 
fornia svstem.  is  one  ot  the  major  research  universities  in  the  country,  widely  recognized 
both  for  the  eminence  ot  its  faculty  and  for  the  quality  of  its  graduate  and  undergraduate 
students.  It  consistently  ranks  in  the  top  five  in  the  nation  and  first  in  the  UC  system  in 
total  federal  research  funding.  However,  despite  strong  government  funding,  private 
support  is  increasingly  important  to  enhance  excellence  and  to  meet  these  needs,  UCSD's 
dynamic  development  office  is  expanding.  .Among  the  positions  currently  open: 


Director  of  Development, 
Corporate  Relations 

Under  the  direction  of  the  .Assistant  Vice 
Chancellor,  Development,  the  Director 
has  primary  responsibility  for  cultivating 
and  soliciting  corporate  support  ior 
UCSD  and  will  design  and  implement 
a comprehensive  corporate  fund-raising 
program  for  the  campus.  Requirements 
include:  Proven  experience  in  the  devel- 
opment of  major  gifts  from  corporations 
gift  policies,  stewardship,  donor  recogni- 
tion, and  administration.  Record  of 
writing  proposals  to  corporations  for 
a significant  project/gift  {$100,000-1 
Proven  success  as  a direct  line  fund  raiser 
in  a highly  sophisticated  donor-centered 
tund  raising  environment.  Knowledge  of 
public  relations  practices  to  provide 
direction  to  special  programs  for  outreach 
to  prospective  and  existing  donors 
Demonstrated  strong  managerial, 
supervisory,  leadership,  and  organiza- 
tional skills.  Excellent  oral,  written,  and 
interpersonal  skills,  and  a demonstrated 
understanding  of  the  philosophy  of  qual- 
ity service  and  group  process.  Bachelor’s 
degree  in  a related  field  or  equivalent 
combination  of  education  and  experience 
in  an  academic  environment  is  preferred, 
lob  #1 15586-X. 


Director  of  Development, 
Shiley  Eye  Center 

Under  the  direction  of  the  Executive 
Director  of  Health  Science  Development, 
the  Director  has  primary  responsibility 
for  comprehensive  fund  raising 
programs,  including  developing, 
planning  and  implementing  a capital 
campaign  for  the  Shiley  Eye  Center. 
Requirements  include:  Proven  experience 
in  the  full  spectrum  of  development  for 
a academic  medical  institution  including 
capital  campaigns,  gift  solicitations, 
stewardship,  donor  recognition,  high 
level  boards,  support  groups  and  admin- 
istration and  closure  of  major  gifts 
($100,000+)  with  progressive  responsibil- 
ities as  a major  gifts  officer.  Proven 
success  in  initiating,  planning  and 
strategically  implementing  large  fund 
raising  projects.  Demonstrated  strong 
managerial,  supervisory,  leadership, 
and  organizational  skills.  Excellent  oral, 
written,  and  interpersonal  skills,  and 
a demonstrated  understanding  of  the 
philosophy  of  quality  service  and  group 
process.  Bachelor's  degree  in  a related 
field  or  equivalent  combination  of 
education  and  experience  in  an 
academic  environment  is  preferred. 

Job  #11$551-X. 


These  are  renewable  contract  positions  with  full  benefits.  Salary  commensurate  with 
qualifications  and  experience.  Review  of  applications  will  begin  on  10/9/98  and 
continue  until  the  positions  are  rilled.  Submit  letter  and  resume  with  references, 
referencing  the  appropriate  job  number  to:  UCSD  Human  Resources. 

0500  Gilman  Drive.  La  Jolla.  CA  92097-0967  or  E-mail  to: 
resumed  human -resources. ucsd.edu  For  information  about  UCSD, 
visit  our  Website  at  http://Infopath.ucsd.edu  UCSD  is  an  Equal 

Opportunity  Employer  and  welcomes  interest  from  qualified  ‘ mvcrmvni  California 
women  and  minorities.  SnnDuMZO 
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The.  fcfcory  department  of  Hamilton  College 
invites  applications  for  a position,  rank  open,  in 
the  h&tory  of  the  African  Diaspora.  Candidates 
muft  be  able  to  teach  introductory  courses  in 
Afrfcm-Amencan  history.  Secondary  Fields  open. 
Generous  support  for  travel  and  research  Position 
to  befixi  late  August  1999  Please  send  c.v . letter 
of  implication,  official  iransenpt.  and  references 
by  December  4 uv 

Rofc«Tt  L.  Paquette,  Chairman,  DcpL  of  History, 
Hamilton  College,  Clinton,  NY  13323 

JVmnen  and  minorities  encouraged  to  apply. 
ffmmUton  College  is  an  Affirmative  Action/Equal 
Opportunity  Employer. 


SUMMER  1999 


Universidad 

Corriplutense 


.MADRID 
SPAIN 


Scholarship 
Program 
for  High  School 
& 

College  Students 

Four  weeks  of  intensive  Spanish 
language  study  from  mid  July  to 
mid  August.  1999. 

Includes:  round  trip  airfare, 
three  meals  a day.  room 
accomodations,  instruction, 
daily  activities,  and  Saturday 
excursions  at  Colegio  Mayor 
Nebrija  of  Universidad 
Complutense. 


For  information.  Write  or  Fax 
your  request  to: 

Center  for 

International  Studies 
42-32  De  Bruin  Drive 
P.O.  Box  451 
Fair  Lawn, 

NJ  07410-0451 

Tel.:  COD  587-1260 
FAX:  (201)  568-0433 


HISPANIC  OUTLOOK 

SUGGESTED  AD  SIZES 


1998-199 ^ RATE  CARD 

PUBLICATION  DATES  AND  DEADLINES 

Space  reservations  are  suggested  to  assure  Placement  in  tni 
issue  of  your  choice.  Advertisers  with  space  reservations  will  receive 
pnonry  over  others  sending  materials  received  by  the  closing  date 
No  cancellations  or  changes  will  be  accepted  after  closing 
dates.  Refer  to  schedule  for  deadlines 
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NORTHEASTERN  UNIVERSITY  SCHOOL  OF  LAW 


The  only  Cooperative  Legal  Education  Program  in  the  United  States 
that  combines  academic  course  work  with  practical  legal  training. 

• Concurrent  degree  programs  in  accounting,  business,  and 
law,  policy  and  society 

• Clinical  programs  in  domestic  violence,  criminal  advocacy, 

poverty  law,  death  row  appeals  and  prisoners’  rights 

• Academic  Success  Program  for  students  of  color 

• A community  that  embraces  diversity:  25%  of  students  and 
more  than  20%  of  faculty  are  people  of  color 

• A vibrant,  active  Latino/a  Law  Students  Association 

FOR  MORE  INFORMATION: 

Office  of  Admissions 
Northeastern  University  School  of  Law 
400  Huntington  Avenue 
Boston,  Massachusetts  02115 

Phone:  617-373-2395 

Fax:  617-373-8865 

E-mail:  lawadmissions@nunet.neu.edu 

Internet:  http://www.slaw.neu.edu 


Florida  State 

l NIVHRMTV 

Learning  Systems  Institute 
Center  for  Academic  Support  and  Distance  Learning 
wwwddi.fsu.edu 

Assistant  Professor  in  Media  Design  and  Prodlction 
Position  No.  52554 

The  pervin  tilling  this  position  will  haw  his  her  pnnun  n^punubilmes  in  lAM'L  and  musi  be  eligible  for  a 
vsuirc-e.iming  appointment  in  the  Department  n i frmrnufuannn  General  rrsp  mvmiitia.  wll  be  to  assist  faculty 
»jiJ  dif.ulmenls  in  the  selection  design,  ana  use  <4  niutiwr«UiA  aiu  other  valid  insmiOmn.il  programs  and 
iKhnofoioes  in  iheir  on -rumpus  or  distance  learning  teaching  This  is  is-ironih  pisiaon.  iwemv-mt  percent  of 
o-:,.  lV,  - -ri’or  v.-!!  he  t <r  struct)  m to  be  coordinated  h the  Department  ot  i ommumcan-'n 

Uhl*  »n  ln>tmct)onal  MVenxs  i ommiinjcation  or  other  relevant  discipline  is  omuio-.  framing,  expenena?  and 
a ream!  <4  Mjoaaslul  dewlopnvntaJ  we  arch  in  imamomnal  design  computer  k wtairb  to  instruction, 
including  interact!*  media,  and  CD  ROM  dewlopmeni  is  es^nnal  as  is  aimpetenae  in  the  development  and 
.mplemenUDon  <»l  internet  uvb -supported  irJ  4t<'Ctivfr  haw  instruction  The  p-MQon  also  inquires  pmnciencv 
n die  mJuauoR  ot  mstmctionaJ  pnvxsses  and  products 

Salary  Range:  Sn"«'-Negoti.iMe  Summer emrlovmrnt  a.ailabie 

j;  V o-n^irnd  ,ipp::c.Ui'>n>  iihlm  be  recn.td  no  later  than  .V.ws:£rr  1 ai  IV  foVxing  Alins* 

Fanchon  Funk.  Ed.D. 

( hair.  Search  Committee  for  Assistant  Professor  of  Media  Design  and  Production 
Center  for  Academic  Support  and  Distance  Learning 
Florida  State  l nhersitt 
ThlUhassee,  a 52306-2560 
Phone:  BS0/644-4™22 
Fax:  8S0/644-49S2 
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Vermont  Law  School  | 

- director  ■ 1 

Vermont  Uw  School  invites  applkarions  and  1 
nominations  for  the  position  of  Director  of  ns  I 
Environmental  Law  Center.  The  Director  provides  1 
vision  and  leadership  with  respect  to  environmental  B 
lavm  policy,  and  education  within  the  institution  I 
and  the  community.  The  Director  supervisesthe  I 
Masters  of  Studies  in  Environmental  Law  degree  I 
the  joint  J.DJMasters  degree,  an  attentive  I 
environmental  law  summer  school.  theTOabington  I 
DC  environmental  semester  in  practice,  ™ d* 
Fust  Nations  Environmental  Law  program.  Funner 
jnfocaaiion  is  available  on  Vermont  Law  School  s 
webrite  an  hop^/ww^vtrp>o«xtkwe<in 

i Qualifications  indude  a law  degree,  enviroomental 
law  experience,  emriranmental  law  teaching  and 
scholarship,  management  and  fund  raising 
experience.  AppUcarions  and  nominariocs  should 
be  submitted  to  Profe***  Richard  O.  Btoolo, 
Vermont  Law  School,  Environmental  Uw 
Center,  Sooth  Royahon,  VT  05068. 

Review  of  applications  will  begin  immedaniy  and 
continue  until  the  position  is  filled.  The  anoapated 
starting  dare  is  July  1 , 1999. 

\brmant  Lmw  School  is*nAffhm*twr 
Aamn/E^nMl  Opforuaatj  EmfUjfr. 
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Founded  in  1951,  the  Scion 
Hall  University  School  Of  Law 

is  the  ONLY  PRIVATE  SCHOOL  in 
THE  STATE  Of  NEW  JERSEY. 

While  it  values  ns  Catholic 

IDEt&TY  AS  A DIVISION  OF  SETON 
H au* University,  the  Law 
School  is  a piuralisdc 

COMMUNITY  WHOSE  STUDENTS 
PRESENT  A DIVERSITY  Of 
RACIAL,  CULTURAL,  RELIGIOUS 
AND  SOCIOECONOMIC 
BACKGROUNDS. 


ACCREDITATION 


The  School  Of  law  is 
accredited  by  the  American 
Bar  Association  and  is  a 

MEMBER  OF  THE  ASSOCIATION  Of 
American  Law. Schools. 


faculty! 


Attracted  by  the  Law 
School's  growing  regional  and 

NATIONAL  REPUTATION,  a NUMBER 
OF  HIGHLY  GIFTED  AND 
KNOWLEDGE  ABIE  YOUNG 
PROFESSORS  HAVE  JOINED  AN 
ALREADY  OUTSTANDING  FULL  TIME 

faculty.  The  School's  adjunct 
faculty  of  specialists  IN  the 
law  are  drawn  from  the  ranks 

OF  PRESTIGIOUS  LAWYERS  AND 
JUDGES.  It's  FULL  TIME  faculty 
NUMBERS  CLOSE  TO  60/  WHILE  US 
ADJUNCT  IS  AROUND  90. 


Seton  Hall  is 
One  Of  The  Best 
Law  Schools 
In  The  Nation. 


CURRICULUM 
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IN  HIGHER  EDUCATION 


Celebrating 
Our  Culture 


Wayne  State  University 


COLLEGE  OF  EDUCATION 
TENURE-TRACK  FACULTY  POSITIONS 
Assistant/ Associate/Full  Professors 
beginning  in  the  1999-2000  Academic  Year 


EDUCATIONAL  ADMINISTRATION 
Search  Committee  Chair:  Dr.  Roger  DeMont 
(Assistant/ Associate  Professor) 

Qualifications:  An  earned  doctorate  in  Educational  Administration:  a strong  record  of 
scholarship  (publications,  research,  and  possibly  outside  funding);  experience  advising 
graduate  students  (master's,  specialists,  doctoral),  expenence  in  directing  doctoral 
dissertation  research;  preference  will  be  given  to  candidates  with  public  school  (or  related) 
administrative  expenence;  expenence  in  teaching  graduate  level  students,  preferably  with 
problem  based  approaches 

Responsibilities:  Continue  a strong  research  agenda  m Educational  Administration, 
procure  grants;  teach  graduate-level  courses;  advise  graduate  students  (master  s.  specialist, 
doctoral);  chair  doctoral  committees  and  direct  doctoral  dissertation  research;  curriculum 
development  in  the  Educational  Administration  unit  is  also  expected;  participate  in 
program  area/division/collegc  and  university  academic  and  collaborative  activities 

EDUCATIONAL  FOUNDATIONS 
Search  Committee  Chair:  Dr.  JoAnne  Holbert 
(Assistant/ Associate/Full  Professor) 

Qualifications:  An  earned  doctorate  in  Educational  History  and  Philosophy. 
Educational  Sociology  or  Educational  Foundations;  successful  college/umversity  teaching 
expenence.  an  ongoing  research  agenda 

Responsibiiities:Teach  undergraduate  through  doctoral  level  courses;  establish  or 
maintain  a research  agenda  and  a publication  record,  serve  as  advisor  to  master's  level  and 
doctoral  level  students,  participate  in  program  develop,  seek  external  funding  for  research 
and  development,  participate  in  program  area/division/collegc  and  university  academic 
and  collaborative  activities 

EDUCATIONAL  PSYCHOLOGY 
Search  Committee  Chair:  Dr.  Stephen  Hillman 
(Assistant/Associate/Full  Professor) 

Qualifications:  An  earned  doctorate  in  Educational  Psychology,  a 

developing/continuing  research  agenda:  expenence  in  urban  settings  preferred,  successful 
college/umversity  teaching  expenence 

Responsibilities:Teach  and  advise  in  Educational  Psychology  area  at  the 
undergraduate  and  graduate  levels:  develop  and  maintain  a program  of  research  in  the  area, 
conduct  ongoing  line  of  research  wiih  national  conference  presentations;  publications  in 
refereed  journals;  seek  outside  funding,  participate  in  program  area/divi  si  on/col  lege  and 
university  academic  and  collaborative  activities 

ENGLISH  EDUCATION  (TEACHER  EDUCATION) 
Search  Committee  Co-Chairs: 

Dr.  Sharon  Elliott  and  Dr.  Craig  Roney 
(Assistant/Associate/Fuil  Professor) 

Qualifications^  earned  doctorate  in  English  Education  or  related  field,  expenence 
in  urban  settings,  teaching  expenence  in  English  Education  at  the  K-12  level,  university 
j teaching  expenence 

Responsibilities: Pursue  an  active  research  agenda  in  English  Education  (EED).  teach 
undergraduate  and  graduate  courses  and  advise  graduate  students  in  EED.  supervise  and 
direct  graduate  essays,  projects,  theses  and  dissertations,  procure  grants,  participate  in 
program  area/division/college  and  university  academic  and  collaborative  activities 

Submit  applications  and  nominations  to  Search  Committee  Chairs  do: 

Office  of  the  Dean 

441  Educational  Bldg. 

College  of  Education 
Wayne  State  University 
Detroit,  MI  48202-3489 
Phone:  (313)  577-8283/577-8287 
Fax:  (313)  577-3606 


INSTRUCTIONAL  TECHNOLOGY 
Search  Committee  Chair:  Dr.  Rita  Richey 
(Assistant/Associate/Full  Professor) 

(Coordinate  Position  with  the  College  of  Urban,  Labor  and  Metropolitan  Affairs! 

Qualifications:  An  earned  doctorate  in  Instructional  Technology  or  related  field, 
primary  expertise  in  instructional  design  and  applications  m training  and  perlormance 
improvement  applications;  demonstrated  success  m university-level  teaching  and  research 

Responsibilities;  leach  graduate  level-courses  in  Instructional  Technology;  advise 
graduate  students  and  serve  on  doctoral  committees,  research  and  scholarly  activities  are 
expected;  teach  one  course  (or  its  equivalent);  participate  in  program  arca/division/college 
and  university  academic  and  collaborative  activities;  perform  appropriate  service  and/or 
conduct  scholarly  work  in  conjunction  with  the  College  of  Urban.  Labor  and  Metropolitan 
Affairs 

PHYSICAL  EDUCATION:  MOTOR  CONTROL 
AND  MOTOR  DEVELOPMENT 
Search  Committee  Chair:  Dr.  Sarah  Erbaugh 
(Assistant/Associate  Professor) 

Qualifications:  An  earned  doctorate  required;  previous  university  teaching  expenence 
required,  strong  computcr/techmcal  skills  to  support  teaching  and  research  required, 
previous  grant  writing  expenence  preferred 

Responsibilities:Teach  undergraduate  and  graduate  courses  in  Motor  Behavior- 
Motor  Learning.  Motor  Control  and  Motor  Development,  advise  graduate  students, 
conduct  research  in  specialty  area,  participate  in  program  area/division/college  and 
university  academic  and  collaborative  activities 

PHYSICAL  EDUCATION:  SPORTS  ADMINISTRATION 
Search  Committee  Chair:  Mr.  Roy  Allen 
(Assistant/Associate  Professor) 

Qualifications:  An  earned  doctorate  in  Sports  Adnunistrauon  or  closely  related  field 
requued,  previous  expenence  in  several  of  the  following;  athleuc  administration,  facility  design 
and  event  management,  sports  marketing,  development  and  fund  raising,  or  legal  issues, 
previous  university  teaching  expenence  and/or  professional  administrative  expenence 

Responsibilities:  Pursue  an  active  research  agenda  m Sports  Administration:  procure 
grants,  teach  graduate  courses  in  Sports  Administration,  adw-c  graduate  students, 
supervise  internships  with  appropnate  schools  sports-related  businesses  and  governing 
organizations,  participate  in  program  area/divjsi on/college  and  university  academic  and 
collaborative  activities 

Salary  and  Rank  for  above:  Commensurate  with  qualifications  and  experience 

Application  Procedures:  Applicants  are  asked  to  send  a letter  ol  application,  a 
current  vita,  and  a one  or  two-page  summary  of  their  research  agenda,  make  arrangements 
for  three  original  recent  letters  or  recommendation  and  official  transcripts  to  be  sent,  and 
provide  a list  of  additional  references  including  addresses  and  phone  numbers 

Application  Deadline:  Review  of  applications  will  begin  immediately  and 
continue  until  the  position  is  filled  Starting  dale:  August.  1999 

Institutional  Background:  Wayne  State  University  is  the  mat  or  urban  university 
in  Michigan  and  is  located  in  the  heart  of  Detroit's  cultural  and  medical  centers,  which 
enable  it  to  utilize  the  city  's  vast  social,  cultural,  educational,  corporate  and  scientific 
resources  to  ennch  the  educational  and  instructional  programs  and  to  stimulate  research 
The  university  holds  the  prestigious  rank  of  Carnegies  Research  University  l.  one  ot  only 
59  public  universities  to  achieve  this  status  Wayne  State  University  is  a leader  in  the 
region  and  the  nation,  and  is  commuted  to  research,  leaching  and  service  to  urban  issues 
The  college  theme  ts  The  Urban  Educator  as  a Refleenxe.  Innovator  Professional,  which 
guides  and  develops  irs  programs  The  college  is  characterized  by  ns  diversity  and 
commitment  to  an  urban  mission  and  reflects  the  dy  namic  characteristics  of  urban  hie  One 
of  14  schools  and  colleges  at  Wavne  state,  the  College  ot  Education  currently  enrolls  about 
1.000  undergraduate  and  more  than  2.500  graduate  (master  s/cducanon  spccialist/dcK total) 
students  in  approximately  34  different  programs 

Wayne  State  University  is  an  equal  opportunity /affirmative  action  employer. 
Wayne  State  University  - People  working  together  to  provide  quality  service. 
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The  Heavy  Hats  of  Ninfa  Segarra 

Activist  Xtnfa  Svgarra  spent  her  ymUh  cntizine  g*n  eminent  A hiv  she's 
Deputy  Mayor  of  SVC  City  and  on  its  central  Board  of  Ed. 


Latino  Students  More  Liberal  Than  Most 

fr,  f*  The  Bind  Annual  l CU  study  sunvys  attitudes  of  a quarter  million  first- 

vrt.r  college  students. 
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Commemorating  Hispanics  Nationwide 

From  September  15  to  October  15  the  country  will  be  celebrating 
Hispanic  culture,  traditions,  education  and  more. 


The  Cuban  Stories  of  Luis  Martinez-Fernandez 

Historian  Fernandez  traces  bis  own  roots  as  be  researches  a pivotal  peri- 
od of  Cuba  's  past. 
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Klor  de  Alva  Changing  the  Rules 


The  brilliant  Berkeley  anthropologist  turns  futurist  as  president  of  the 
amazing  adults-only  for-  profit  l niversity  of  Phoenix. 


Bilingual  Education 

Dr.  Richard  Cornejo,  professor  of  Foundations  of  Bilingual  Education. 
Language  and  Reading,  and  Educational  Research  at  San  Diego  State 
l niversity  shares  some  reflections  on  Proposition  22 T 

HONOR  ROLL 

University  ofTexas  at  San  Antonio 

Combining  vigor  and  vision  l TV.  ! has  emanated  more  Hispanic  bwloey 
majors  than  has  any  other  institution 


Righteous  Anger  and  Spanish  Harlem 

Works  of  Puerto  Rican  graphic  artists  and  an  emerging  Mexican  expatri- 
ate were  showcased  in  an  exhibit  at  Ru leers  this  summer 
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Outlook  ON  WASHINGTON:  A CAPITOL  VIEW 

i The  Xational  Library  on  Education  lists  current  research  on  recruit 
merit  and  retention  of  the  underrepresented. 


SUCCESS  STORIES 

Adolfo  Gamez:  Lion  and  Lamb 

HO  interviews  an  award-u  inning,  around-the-clock  actu  is!  from  Estrella 
Mountain  C.ummunit i College. 
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spite  of  recent  attacks,  many  of 
them  successful,  on  affirmative 
action,  most  colleges  and  universi- 
ties are  still  eager  to  create  suc- 
cessful multicultural  environments. 

The  National  Library  of  Education  tn 
Washington.  D.C.,  conducts  research  on 
mam’  higher  education  issues,  including 
those  specifically  focused  on  Hispanics.  It 
recently  compiled  a list  of  current 
research  dealing  with  retention  and 
recruitment  of  underrepresented  faculty 
and  students 

Some  observers  think  of  this  issue 
purely  in  terms  of  numbers  of  targeted  stu- 
dents or  faculty  who  are  attracted  to  a cam- 
pus. To  them,  the  issue  is  merely  recruit- 
ment. Others  think  that  by  concentrating  on 
the  curriculum  and  infusing  a wider  repre- 
sentation of  perspectives  they'  can  create  a 
successful  multicultural  environment. 

Most  practitioners,  however,  know, 
many  from  painful  experience,  that  those 
are  but  a few  of  the  steps  that  must  be 
addressed.  Getting  Hispanics  on  the  facul- 
ty or  in  the  student  body  is  only  a small 
part  of  a successful  program.  Failing  to 
address  other  issues  leads  to  a ‘'revoking 
door”  for  both  students  and  faculty. 
Although  administrators  were  not  specifi- 
cally identified  in  this  compilation,  the 
same  reality  holds 

Creating  a multicultural  environ- 
ment, as  the  National  library  has  stated, 
“is  a combination  of  recruitment,  reten- 
tion, climate  issues,  pedagogy  and  the 
curriculum,  organizational  values,  cul- 
ture, and  structure,  faculty,  and  staff 
development.” 

The  following  references  idenufy  suc- 
cessful programs  that  highlight  these 
important  components.  They  present 
“hands-on”  examples  of  what  works  and 
what  doesn’t.  I ha ve  selected  and  com- 
mented on  those  examples  that  included 
Hispanics.  The  reports  are  divided  into  fac- 
ulty and  student  cohorts. 

FACULTY 

NdsettAmie  Kusener.  and  others 
( Fttt  juh  ) (jurial  practices  for  dnersrtv  * 


project  report.”  .Alliance  for  Undergraduate 
Education.  University  Park,  Pa. 

In  an  effort  to  improve  the  university  's 
recruitment  and  retention  of  undergradu- 
ate students,  a select  group  conducted 
exhaustive  research.  They  used  a self- 
assessment  guide,  which  could  be  prof- 
itable at  other  universities. 

Hallock . Pamela.  (199-1.  Fall). 
“Promoting  diversity  on  campus:  Thought 
to  action.”  Tlxmght  & Action.  10, 

The  author  collected  and  analyzed 
common  pitfalls  colleges  and  universities 
encounter  in  hiring  faculty  and  in  their 
career  development.  Successful  efforts  are 
listed,  and  recommendations  are  made  for 
both  faculty  and  administrators  to  begin  to 
hall  the  attrition  of  minority  and  female 
faculty  members. 

Schmitz.  Betty,  and  Others.  0992. 
Spring).  “Creating  multicultural  class- 
rooms: An  experience-derived  faculty 
development  program”  Sew  Directions 
for  Teaching  ami  Learning . (Teaching  for 
Diversity  ),-i),75-8T. 

Chronicles  experiences  with  the  evolu- 
tion of  a University  of  Maryland-Coliege 
Park  faculty  development  program  and 
points  out  how  diversity  and  classroom 
climate  can  create  the  right  environment 
to  achieve  student  diversity.  To  succeed, 
attention  must  be  given  to  program  ratio- 
nale, theoretical  framework,  program  con- 
tent. pedagogical  approach,  formal,  sched- 
uling, and  evaluation 

STUDENTS 

Obiakor.  Festus  E & Pauline 
Harris-Obiakor.  (199".  April  16) 
“Retention  models  for  minority  college 
studio  .s' ' Paper  presented  at  the  Research 
and  Creativity  Forum.  Emporia  State 
l niversitv  Emporia.  Kan. 

Tins  paper  discusses  retention  tech- 
niques that  can  be  implemented  with 
minority  students  at  predominantly  White 
colleges.  Four  phases  that  they  suggest  an 
critical  to  the  retention  and  academic 
achievement  of  minority  students  are 
acceptance,  acclimatization,  responsible 
and  prnductivm 


Hurtado.  Syhia  and  others.  ( KKT. 
February ).  “Differences  in  college  access 
and  choice  among  racial/ethnic  groups: 
Identifying  continuing  barriers.”  Research 
in  Higfxr  Education.  38.  -i3o. 

This  is  a look  ai  two  longitudinal  studies 
that  focused  on  the  college  application 
belraviors  of  different  raaal  ethnic  groups.  It 
studies  the  application  patterns,  number  of 
schools  applied  to.  and  tlte  siatistics  for  atten- 
dance at  the  applicants'  first-choKr  school 
Eiders.  Mary  T.  & Gary  R-  Pike 
( 199*2  February).  “Minority  and  non- 
minority adjustment  to  college: 
Differences  or  similarities?"  Research  in 
Higlyer  Education , 38.  ~,-9" 

This  report  shares  the  results  of  a sur- 
vey given  to  first-year  students  at  one  uni- 
versity to  see  how  minority  and  non- 
minority  students  differed  in  the  way  they 
perceived  the  university  and  how  that 
changed  their  feelings  toward  continuing. 

Johnson.  Margaret  M..  & David 
Molnar.  (19%).  “Comparing  retention  fac- 
tors for  Angfo  Black,  and  Hispanic  sudents.” 
Paper  presented  at  the  .Annual  Meeting  of  the 
.Association  for  Institutional  Research. 

This  study  looked  at  data  gathered 
on  nearly  3.000  new  undergraduate  stu- 
dents at  Barry  University  and  examined 
the  differences  in  retention  rates  among 
Anglo.  Black,  and  Hispanic  students 
Tatum.  Travis.  & Joan  Rasool. 
(1992.  Winter).  “Reassessing  retention 
courses:  The  need  to  empower  students' 
Equity  and  Excellence,  2x  16-21. 

Argues  that  the  remedial  reading  and 
study  skills  approach  to  retention  course's 
for  minoritv  students  is  seriously  flawed 
and  often  consists  of  no  more  than  offer- 
ing good  advice.  They  argue  instead  for  the 
need  to  empower  students.  Further,  they 
posit  that  to  accurately  assess  student  work 
in  an  atmosphere  that  validates  cultural 
pluralism  will  best  support  student  efforts 
and  affirm  their  wonJt. 

Sauchuk.  Mariette  T.  ( 1991  >. ' Access 
and  persistence:  An  educational  program 
mode!  ' Celebrating  Odtund  Duersit)  tn 
Ifigfxr  Education.  Los  Anselt*.  Calif.-  Prtsm 
iVhlishing  of  Mount  St.  Man  College 


This  report  describes  the  key  dements 
of  an  alternative  access  program  at  Mount  St. 
Mary's  College  (Calif.).  It  outlines  services 
rendered  from  the  recruitment  and  orienta- 
tion of  culturally  diverse  students  to  those 
ongoing  academic  and  support  services  nec- 
essary to  student  persistence  to  graduation. 

Nettles.  Michael  T.  ( 1990).  “Black. 
Hispanic,  and  White  doctoral  students: 
Before,  during,  and  after  enrolling  in  grad 
uate  school  ” Princeton.  NJ:  Educational 
Testing  Service.  Graduate  Record 
Examination  Board  Program 

This  study  examined  differences  in 
educational  experiences  and  performance 
of  White,  Black,  and  Hispanic  graduate  stu- 
dents. Uhile  the  study'  found  some  similari- 
ties among  the  students  surveyed,  racial 
group  differences  were  more  significant. 

Redmond 2 Sonjia  Parker.  ( 1990. 
NosmberyDecenfoer).  “Mentoring  and  cul- 
tural diversity  in  academic  settings” 
American  Bebcniotul  Scientist,  34, 188-200 

Studies  causes  of  minority  students' 
attrition  and  delayed  graduation.  Examines 
the  role  of  planned  mentoring  and  affirms 
that  it  can  increase  retention  and  gradua- 
tion rates  of  culturally  diverse  students.  The 
study  argues  that  greater  student/faculty 
contact  can  solve  both  academic  and 
nonacademic  problems.  Finally,  it  discusses 
the  steps  necessary  to  develop  and  admin- 
ister successful  mentoring  programs. 

Terrell , Melvin  C.,  & Doris  J. 
Wright \ eds.  { 1988.  December).  "From 
survival  to  success:  promoting  minority 
student  retention  ” Washington.  DC. 
National  Association  of  Student  Personnel 
Administrators.  Inc. 

This  monograph  details  Issues  regard- 
ing minority  student  retention  in  higher  edu  • 
cation  and  stresses  die  commitment  of  suc- 
cessful programs  to  campus-wide  cultural 
diversity  as  well  as  the  importance  of  help- 
ing these  students  compete  and  succeed  in 
the  high-tech  uorid  of  die  21  st  century. 

Dr  MeUander  is  a pro  fessor  and  dean 
emeritus  at  George  Mason  huversity. 
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NYC  Deputy  Mayor  Serves  Too  on  Board  of  Ed 


BY  JEFF  SIMMONS 


“The  problems  I 
have  with 
bilingual 
education  are 
with  some  of  the 
models  we  have 
in  New  York  and 
in  other  parts  of 
the  country 
where  it  is  in 
transition  and , 
more 

importantly, 
where  English 
becomes  the 
afterthought  and 
not  the  primary 
motivator...” 

NlNFA  SEGARRA,  NYC 
DEPUTY  MAYOR 


There  are  a few  things  that  the 
typical  New  Yorker  might  not 
know  about  Deputy  Mayor 
Ninfa  Segarra.  In  the  often 
shark-infested  political  waters 
swirling  around  City  Hall,  Segarra 
has  outlasted  all  of  Mayor  Rudolph 
Giulianis  deputy  mayors  during  his 
two  terms. 

The  48-year-old  grew  up  in  lower 
Manhattan,  a stones  throw  from 
where  she  now’  helps  run  the  city. 

.Vnd  in  her  second-floor  office  in 
the  historic  Tweed  Hall-just  north  of 
City  iiall— she  has  taped  to  a back 


door  a poster  of  the  “South  Park” 
clan,  the  off-color  cartoon  charac- 
ters decried  as  symbolic  of  the  dete- 
rioration of  good  taste  in  America. 

“Mv  children  turned  me  on  to 
them,'’  Segarra  concedes.  “1 1DVE  than.” 

This  is  the  private  Segarra,  a pub- 
lic figure,  but  the  least  public  of  all 
the  deputy’  mayors,  and  a fixture  in 
city  politics  more  inclined  to  work 
behind  the  scenes  to  accomplish  her 
goals.  She  is  also  the  only  deputy  to 
don  twin  caps  each  day:  besides  her 
work  at  City  Hall  as  the  mayors  only 
Latina  deputy,  she  also  is  the  only 


Latina  appointed  to  New  York  City’s 
central  Board  of  Education. 

Darting  back  and  forth  between 
both  roles  each  day,  the  Democrat  has 
stoically  weathered  repeated  attacks 
from  critics.  They  charge  she’s  mereh 
the  recipient  of  a political  gift— the 
deputy  mayor’s  job-because  of  hei 
support  for  the  Republican  mavoi 
during  his  campaigns 

But  her  supporters  counter  tha 
she’s  widely  misunderstood,  ant 
that  her  silence  speaks  more  of  hei 
demeanor  and  resilience,  not  of  an’ 
hidden  agenda. 

“She  is  very  easy  to  get  alonj 
with,”  says  Herman  Badillo,  one  0 
Mayor  Giuliani’s  closest  advisor 
actively  involved  in  improving  edu 
cation  in  the  city'  “She  doesn’t  rais< 
too  many  controversial  issues 
which  is  one  of  the  reasons  why  sh 
gets  along  with  Rudy." 

Board  of  Education  Presider 
William  C.  Thompson.  Jr.,  who  ha 
hashed  out  many  a policy  wit 
Segarra  and  their  five  colleague 
over  the  last  few  years,  cites  bot 
her  resolve  and  her  sense  of  humc 
as  qualities  that  have  led  Segarra  t 
persevere. 

“Until  I got  to  know  her,  I pro! 
ably  misunderstood  her  a littl 
also,"  Thompson  says.  “But  afte 
meeting  after  meeting  after  mee 
ing,  you  start  to  see  things  peopi 
in  public  don't  see,  and  that  Nin! 
really  makes  a valuable  contribt 
tion  to  the  educational  system.  I’i 
come  to  definitely  appreciate  h< 
opinion  and  her  advice." 

Her  role-as  a parent,  a depu 
mayor,  and  a board  member-h; 
privately  been  instrumental  in  ll 
often  tense  talks  to  pilot  a contr 


verbal  system  of  granting  New  York 
City's  police  department  more  say  in 
security  operations  at  city  schools. 
Segarra  also  has  been  vocal  in  her 
support  for  reforming  bilingual  and 
special  education  programs,  and  in 
improving  public  housing  and 
homeless  services  in  the  city. 

In  a rare  interview.  Segarra 
recently  sat  down  with  HO  to  dis- 
cuss her  life  in  New  York  City  and 
her  career. 

HO:  How  do  you  respond  to 
the  way  you've  been  charac- 
terized in  the  press?  Are  you 
misunderstood? 


had  the  sense  of  what  it  was  to  be 
on  a city  stage  where  you  can 
impact  so  many  peoples  lives,  and 
to  understand  what  you  can  do  as 
one  person. 

Once  1 became  a deputy  mayor, 

1 could  build  consensus  around  an 
issue  and  then  get  people  to  change 
how  they  do  things.  I worked  on  the 
Master  Plan  for  the  city,  and  educa- 
tion was  a critical  piece. 

The  two  positions  are  very  simi- 
lar because  as  a native  New  Yorker 
and  as  a Latina.  1 get  to  affect 
major  policy  decisions.  WTiere  they 
are  different— at  the  board  you  are  a 
master  planner,  someone  who  real- 


‘7 am  an  Affirmative  Action  baby.  I 
took  advantage  of  a benefit  of  certain 
things  that  happened  in  the  ’ 60s  and 
70s,  and  that  provided  me  with 
opportunities,  but  it  didn’t  graduate 
me.  J entered  law  school  on  an 
Affirmative  Action  effort,  but  I didn’t 
graduate  on  Affirmative  Action,  and  / 
didn’t  pass  the  bar  on  Affirmative 
Action.” 

ninfa  segarra 


Segarra:  There  is  a mispercep- 
tion. and  part  of  it  has  to  do.  unfor- 
tunately. with  issues  of  ethnicity 
and  sex.  1 think,  because  1 have  a 
quiet  way -land  because]  they 
expect. ..a  public  aggressive  pos- 
ture-they've  interpreted  me  as 
being  ineffective.  1 have  no  particu- 
lar need  to  feel  that  publicly  these 
things  are  acknowledged,  although 
we  all  want  what  we  do  to  be  rec- 
ognized as  effective  and  [to  be 
thought  of]  as  a “player’  -as  some- 
one  who  can  turn  the  mayor 
around.  Well.  the  mayor  doesn't  get 
turned  around  on  a decision.  You 
can  advise  him,  consult  with  him, 
but  in  the  end,  he  makes  a deci- 
sion. 

1 know  quite  clearly  who  I work 
for.  but  I also  know  that  if  he  didn't 
have  respect  for  me  and  he  didn’t 
think  1 was  someone  who  could 
contribute.  I wouldn’t  still  be  here, 
lie's  shown  me  the  confidence  to  let 
me  stay  here. 

HO:  Which  is  easier  for  you , 
your  role  as  a board  member 
or  as  a deputy'  mayor? 

Segarra:  The  board  is  an  easy  role 
because  as  a parent  I'm  really 
affecting  the  education  of  my  two 
children.  Its  a role  I've  played  from 
the  heart,  and  fine-tuned  for  four 
vears  prior  to  being  deputv  mayor  1 
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ly  defers  to  a CEO  who  runs  the 
place,  but  as  a deputy  mayor,  it  s 
much  more  of  a hands-on  experi- 
ence. 

The  Board  of  Education  is  an 
extraordinary  institution.  You  don't 
recognize  it  until  you  are  there,  how 
it  affects  the  entire  city.  Vie  recog- 
nize the  effect  the  police  depart- 
ment has,  the  health  care  industry 
has.  hut  we  don't  often  understand 
that  there's  one  institution  in  the 
city  that  really  can  affect  the  future 
of  the  city  all  by  itself,  and  it  also 
becomes  the  barometer  and  the 
leader  of  education  for  all  of  the 
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other  educational  institutions  in 
the  city.  It  really  leads  us  or  can 
bring  us  hack,  so  it  really  is  a criti- 
cal player  in  the  city. 

I've  enjoyed  both,  and  1 love 
both,  and  1 am  fascinated  by  both, 
and  l still  am  in  absolute  awe  that  I 
am  here  after  all  of  this  time. 

HO:  Why  are  you  in  awe? 

Segarra:  Because  I know  that  I 
have  this  particular  position  where 
in  the  city  of  New  York  1 am  a 
deputy  mayor  and  that  my  roots 
started  in  the  city  with  humble 
beginnings  with  my  parents  coming 


here  from  Puerto  Rico,  and  that  I've 
gotten  here  on  merit,  grit,  and  sta- 
mina'. i am  able  to  have  a position 
that  very  few  people  will  ever  have 

My  father  was  a Checker  cab 
driver  for  25  years,  and  my  mother 
worked  as  a seamstress  not  far 
from  here,  on  lower  Broadway,  and 
they  had  a third  grade  education 
from  Puerto  Rico. 

They  understood  without  having 
to  he  taught  that  education  was  the 
lifeline.  It  was  what  would  make  the 
difference.  They  didn’t  reallv  have 
confidence  in  the  public  school 
system  and  put  u>  through  Catholic 
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school,  my  sister  and  me.  Thev 
understood  that  the  education  we 
got  had  to  he  the  kind  of  education 
that  was  the  highest  quality  they 
could  provide. 

They  literally  pulled  me  out  of 
public  school  when  1 was  in  second 
grade  and  sought  out  a Catholic 
school.  At  the  time.  Catholic  schools 
were  overcrowded,  and  we  had  to 
fight  to  get  me  a seat,  and  they  actu- 
ally went  out  and  searched  for  a 
seat.  They  insisted  we  both  go 
through  high  school  in  Catholic 
school,  and  we  did.  1 had  no  idea 
how  they  did  it  financially.  1 am  in 
awe  of  their  management  of  their 
finances  because  they  paid  for  n 
through  high  school.  1 was  not  on  a 
scholarship,  and  they  paid  t In- 
tuition, no  discounts,  but  they  did  it 

They  understood  clearly  that 
this  was  the  way  to  do  it,  and  they 
had  no  hesitation  with  it.  They 
insisted  on  it.  As  a matter  of  fact,  1 
don't  know  how  tc  cook  because  of 
my  mother.  She  insisted  that  we  did 
nothing  but  our  schoolwork.  My 
mother  understood  that  our  job 
was  doing  schoolwork,  and  she 
made  every  effort  to  make  sure  we 
attended  to  it.  and  there  was  never 
any  question  about  it 

HO:  You  visit  many  schools 
and  meet  with  students.  What 
messages  that  you  learned 
while  growing  up  do  you  pass 
on  to  them? 

Segarra:  I tell  them  about  who  1 
am.  because  that's  important.  They 
need  to  understand  that  1 lived  10, 
15  blocks  away  from  City  Hall  and 
never  dreamed  of  coming  inside 
other  than  when  I demonstrated 
outside  the  building,  that  my  par- 
ents still  live  where  we  grew  up 
which  is  in  public  housing,  and  1 
got  here  because  1 worked  hard 
But  1 also  got  here  because  some 
people  cared. 

And  they  can.  too.  because  we 
care.  But  it  takes  a drive  that  thev 
have  to  have  . nd  thev  can  make  u 
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1 m not  that  unique.  They  really 
have  all  of  the  ingredients  l had. 
\nd  1 tn  to  make  sure  they  under- 
hand it  wasn  t something  special 
that  happened  with  me.  I was  able 
to  pull  together  some  pieces,  and 
some  people  were  able  to  work 
with  me  to  make  sure  that  I took  it. 
that  when  an  opportunity  presented 
itself ! was  ready. 

What  l talk  to  them  about  is  that 
there  are  opportunities  always 
there.  The  question  is  whether  or 
not  you  are  ready  for  the  opportu- 
nity. and  that  \ou  never  know  when 
it's  going  to  happen.  Fifty*  percent  of 
life  sometimes  becomes  an  acci- 
dent of  time  and  place,  and  the 
trick  is  hemg  ready  to  take  advan- 
tage of  that  accident,  that  moment 
\ou  meet  someone  or  someone 
meets  you  and  being  ready  for  it. 
Hu*\  have  to  always  be  ready  for  it. 
and  if  they  work  hard  at  it,  they'll 
be  able  to  take  advantage  of  oppor- 
tunities and  make  it.  too. 

HO:  You  mention  that  you 
demonstrated  in  front  of  City 
Halt .... 

Segarra:  It  was  a life  1 am  very 
proud  of.  hut  a very  different  rela- 
tionship m government.  I spent  a 
good  part  of  mv  young  adult  life 
reailv  leihng  government  that  it 
wasnt  working,  and  I had  major 
complaints  about  it.  about  what  it 
wasn  t doing  and  why. 

That  history  is  still  with  me,  so  1 
undervtand  whats  wrong  with  gov- 
ernment having  experienced  it 
from  some  of  its  most  negative 
aspects,  whether  it  was  racial  or 
sexual  discrimination,  a lack  of 
sen  ices,  being  fearful  for  your  life 
because  vou  feel  unsafe  because  of 
crime,  drugs  in  mv  fanulv.  members 
of  mv  familv  being  incarcerated 
because  of  unsavory  events. 

Tlu*  difference  now  is  being 
lespnnsiWe  for  changing  it  During 
the  (mn  and  ~0v  manv  of  us  were 
simpiv  letting  the  world  know  that 
then*  were  all  of  these  troubles,  hut 


we  were  not  very  good  at  finding 
solutions  to  it.  Now,  as  baby 
boomers,  we  have  a responsibility 
to  find  solutions,  and  luckily  I've 
been  given  the  opportunity*  and  the 
wherewithal  to  work  on  the  solu- 
tions to  ali  of  those  things  1 com- 
plain about. 

HO:  You've  now  got  two  rotes 
in  which  you  can  work  on  the 
solutions . What  are  some  of 
them ? 

Segarra:  At  the  board,  it's  just 
changing  the  environment  there 
where  we  now  have  a can-do  atti- 


tude—that  we  have  not  given  up  on 
the  system.  As  a parent,  I really  feel 
the  confidence  in  the  kinds  of 
changes  that  are  occurring,  that  we 
have  institutionalized  changes,  and 
that  its  not  just  something  that 
[Schools  Chancellor)  Rudy  Crew  is 
changing.  Its  something  the  system 
is  changing,  putting  in  place. 

We  are  building  accountability 
into  the  system  and  changing  the 
attitudes  of  people.  Its  not  that 
money  solves  everything;  it's  that 
vou  really  have  the  solutions  and 
vou  use  the  money  for  those  solu- 
tions It  s changing  the  attitude  of  a 
million  parents  associated  with 
those  kids.  We  know  the  system  has 
been  in  trouble  and  it's  had  its 
problems,  but  we  can  change  it....It 


can  happen. 

In  my  deputy  mayor  hat,  one  of 
the  proudest  relationships  I have  is 
with  the  public  housing  system  in 
New  York  City.  It’s  where  I grew  up. 
Having  my  parents  in  the  same 
apartment  they  moved  into  in  1955, 
I saw  what  happened  to  public 
housing  in  this  city.- 

We  actually  have  one  of  the  best 
systems  in  the  country,  but  it 
became  a violent  environment.  It 
was  oversaturated  in  many  develop- 
ments with  individuals  who  were 
not  ready  to  live  independently  in 
public  housing  because  we  dumped 
homeless  people  into  public  hous- 


ing to  the  detriment  of  those 
[ other)  individuals;  they  weren't 
ready. 

We've  been  working  on  safety  in 
public  housing,  on  changing  the 
economic  mix.  on  rewarding  work- 
ing families.  I also  oversee  the  shel- 
ter system,  and  were  preparing 
people  as  they  move  into  housing 
to  be  independent  and  self-suffi- 
cient, so  they  come  in  as  stable 
individuals. 

HO:  Do  you  see  a disparity  in 
the  education  of  White  and 
minority  students  in  Sew 
York  City? 

Segarra:  Latino  youngsters  in  this 
city  are  probably  in  the  most  nega- 


tive situation.  If  you  look  at  any  list 
of  our  underachieving  schools,  if 
you  look  at  schools  that  have  had 
the  most  violence,  and  at  districts 
with  the  most  critical  problems, 
when  you  look  at  all  those  nega- 
tives and  when  you  see  where 
Latinos  are  in  the  most  numbers,  it 
corresponds.  So  Latino  children  in 
the  educational  system  in  our  city 
are  at  the  greatest  risk. 

I tend  to  be  one  who  looks  for 
solutions  that  are  going  be  long- 
term and  have  an  effect  that  brings 
up  the  system  as  a whole.  When 
New  York  City’s  economy  is  weak, 
the  ones  that  hurt  the  most  are 
Latinos,  and  when  the  economy  is 
strong,  Latinos  are  rewarded  the 
most  because  it  means  we  are  able 
to  access  jobs.  It’s  the  same  thing 
with  education.  When  you  improve 
how  the  Board  of  Education  works, 
the  ones  who  will  benefit  the  most 
are  the  ones  most  in  need. 

As  we  strengthen  our  teacher 
and  supervisor  workforce  and 
make  our  schools  safer,  we  end  up 
helping  out  Latino  children.  They 
...need  an  extra  effort  because  they 
are  the  most  in  need. 

HO:  What  about  bilingual 
education? 

Segarra:  Bilingual  education  plays 
a role  and  provides  a transition  for 
young  people,  in  particular  for 
young  people  who  come  to  the 
I'nited  States  at  later  ages,  and 
helps  them  transition  in  our  educa- 
tional system  to  acquire  English 
and  be  able  to  maintain  their  prior 
education  and  help  them  prepare 
to  integrate  into  the  system. 

The  problems  I have  with  bilin- 
gual education  are  with  some  of  the 
models  we  have  in  New  York  and  in 
other  parts  of  the  country  where  it 
is  in  transition  and.  more  impor- 
tantly, where  English  becomes  the 
afterthought  and  not  the  primary 
motivator,  and  it  becomes  like  in 
special  education-a  secondary  sys- 
tem that  because  we  are  all  afraid 


*1  spent  a good  part  of  ray  young 
adult  life  really  telling  government 
that  it  wasn’t  working,  and  / had 
major  complaints  about  it...  The 
difference  now  is  being  responsible 
jbr  changing  it.” 

Ninfa  Segarra 
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to  deal  with  the  radical  issues  in  it, 
we  just  let  it  simmer  there  and  not 
require  (much)  of  it.  Because  were 
afraid  that  if  we  require  high  stan- 
dards of  it,  we're  going  to  have 
either  political  controversy  or  not 
know  what  to  do. 

We  know  there  is  a need  for  it, 
in  particular  to  get  youngsters  in 
middle  and  high  school,  but  we 
want  to  make  sure  it  is  transitional 
and  that  it  has  high  standards. 

For  Latinos,  this  sometimes 
becomes  a very  delicate  question 
because  it  gets  sort  of  boxed  in  or 
added  to  a list  of  concerns  that  they 
have  about  who  we  are  in  this  coun- 
try and  that  we  are  in  some  way 
retreating  on  the  issues  of  Affirmative 
Action.  Ue  are  not  backing  away:  we 
are  looking  at  it  differently. 

I am  an  Affirmative  Action  baby. 

I took  advantage  of  a benefit  of  cer- 
tain things  that  happened  in  the 
’60s  and  '70s,  and  that  provided  me 
with  opportunities,  but  it  didn't 
graduate  me.  I entered  law  school 
on  an  Affirmative  Action  effort,  but 
l didn’t  graduate  on  Affirmative 
Action,  and  I didn’t  pass  the  bar  on 
Affirmative  Action. 

I want  to  make  sure  the  opportu- 
nities are  still  there  for  young  peo- 
ple, but  now  they  might  be  shaped 
differently.  It  doesn’t  have  to  be  with 
quotas  and  numbers.  I think  we 
have  to  address  all  of  this  and  start 
to  face  it  because  as  Latinos,  we 
have  a responsibility  to  make  sure 
the  solutions  we  find  are  current, 
are  effective,  and  not  bandaids. 

HO:  Wbo  are  your  role  models? 

Segarra:  My  mom  and  my  dad,  for 
what  they  were  able  to  achieve.  1 
hope  I am  as  effective  a role  model 
for  my  own  children  as  they  were 
for  me.  Then  there  are  people  who 
have  been  helpful  to  me  and 
encouraged  me  in  the  worst  times. 

Alice  Cardona,  one  of  the  cre- 
ators ofASPIRA.  who  is  someone  at 
my  most  difficult  times  would  call 
me  or  send  me  a note  saying  ‘Don't 


worn-  about  it.  Just  keep  at  it.’  And 
we've  disagreed  publicly  on  100 
things  in  the  last  six  to  eight  years, 
but  she’s  someone  who  has  been 
extraordinarily  supportive. 

HO:  Do  you  see  yourself  as  a 
role  model? 

Segarra:  Absolutely.  When  you 
don’t  understand  it,  what  ends  up 
happening  is  you  don’t  end  up  giv- 
ing to  the  next  generation  the  bene- 
fits of  your  experience.  It  is  impor- 
tant to  let  people  know  that  there 
are  role  models  they  can  look 
towards.  It  doesn't  necessarily  have 
to  be  me,  hut  they  should  look  for 
someone  who  has  succeeded,  and 
there  are  people  out  there. 

The  reason  I became  an  attor- 
ney was  [that]  in  high  school  and 
college,  I kept  meeting  a man. 
[now-formcr  New  York  State 
Appellate  Court]  Judge  John  Carro, 
who  kept  showing  up  at  all  these 
events  we  had.  We  really  didn't 
know  why  he  kept  showing  up,  but 
he  kept  doing  it.  Some  of  us  were 
not  sure  what  a judge  did,  and  the 
last  thing  many  of  us  imagined  was 
that  we  would  become  attorneys. 
He  kept  talking  to  us  about  becom- 
ing lawyers  and  going  to  law 
school,  and  kept  saying  to  look 
what  he  did.  and  against  all  odds, 
we  could  do  it.  He  knew  that  what 
you  needed  to  do  was  keep  repeat- 
ing the  message.  Its  something  the 
mayor  has  taught  me  all  these 
years.  If  you've  got  the  right  mes- 
sage. it  eventually  will  sink  in.  Well, 
it  sunk  in.  I entered  New  York 
University  undergrad  to  become  a 
social  worker  and  ended  up  not 
knowing  what  do  and  then  decided 
to  become  an  attorney. 

Eight  years  later,  after  1 passed 
the  bar  exam.  1 went  to  the  swear- 
ing-in ceremony,  and  I look  up  and 
the  person  who  is  going  to  be 
swearing  me  in  \K  Judge  Carro.  I sat 
there  and  said.  Vi  know,  God.  you 
sure  are  crazy  * I went  up  to  sec  hint 
afterwards  and  told  him.  I said. 


‘You  have  no  idea,  but  you  are  the 
one  who  convinced  me  1 could  do 
it.’  It  was  like  this  weird  signal  from 
God-that  he  [Carro]  told  me  I 
could  do  it,  and  he  should  know  1 
did  it  because  he  was  the  guiding 
force  behind  it. 

He  understood  what  it  was  to  be 
a role  model.  He  took  on  the 
responsibility  of  being  one,  and  I 
am  just  one  of  thousands  of  people 
who  he's  affected  by  simply  being 
himself. 

HO:  tfw  supervised  relief  efforts 
after  Hurricane  Pauline  struck 
Mexico  and  after  Hurricane 
Hortense  ravaged  Puerto  Rica  Tell 
me  about  your  tnwhement 

Segarra:  Those  were  personal 
things  you  get  to  do  and  feel  so 
great  about  a job  that  gives  you  the 
opportunity  to  do  them.  Relief 
efforts  are  so  well  known  in  our 
community  whenever  there’s  been 
an  issue  in  Puerto  Rico.  What  was 
wonderful  was  having  the  opportu- 
nity to  spearhead  and  be  able  to 
pul!  resources  together  for  Puerto 
Ricans.  The  things  we  learned  were 
translatable,  what  we  could  then  do 
for  other  islands.  It  was  personally 
gratifying  to  be  able  to  do  it  for  my 
own  family,  and  that’s  essentially 
what  the  island  is.  my  family. 

HO:  You  also  suffer  from  asthma 
and  have  been  a driving  force 
behind  the  cityS  war  on  asthma. 

Segarra:  Whenever  you  have  a per- 
sonal consideration  and  when  you 
are  a policy-maker,  it  is  value-added 
to  that  situation  because  it  means 
you  can  bring  a personal  perspec- 
tive to  the  table.  I think  that  in  our 
administration,  the  different  and 
varied  experiences  that  people  haw 
ended  up  creating  a situation  where 
you  can  really  understand  an  issue. 

Because  1 am  an  asthmatic,  it 
helped  some  people  understand, 
and  it  galvanized  others  and  rein- 
forced that  while  it  can  he  life- 


threatening.  it  can  be  managed. 
Certainly,  if  I can  have  this  position 
and  not  be  at  risk  having  such  a 
stressful  position,  its  a role  model 
of  someone  that  can  do  it.  I’ve  been 
able  to  raise  concerns  to  the  mayor 
and  respond  in  a positive  way. 

As  a deputy  mayor  and  a board 
member,  it  has  meant  that  I can 
work  with  the  Department  of  Health 
and  the  Board  to  network  them  and 
highlight  the  issues.  I’ve  seen  a 
tremendous  amount  of  solid  atten- 
tion paid  to  it,  particularly  in  the 
last  two  years.  This  is  a critical 
piece  for  Latinos  because  this  is 
one  of  those  situations  where  we 
have  such  high  numbers  that  we 
need  to  make  sure  it  is  attended  to. 

This  is  the  model  1 use:  deal 
with  an  issue  that  is  global,  and 
find  a solution  to  it  because  many 
of  those  issues  have  an  effect  on  the 
Latino  community.  I like  to  deal 
with  issues  that  are  close  to  the 
heart,  issues  of  what  happens  in  my 
home  community:  1 am  proud  to  be 
Latina.  I have  tremendous  concerns 
about  our  future,  but  I also  know 
the  things  we  are  doing  in  this 
administration  that  will  have 
tremendous  rewards  and  benefits 
in  our  community. 

HO:  What  do  you  want  your  last - 
ing  impression  to  be  on  dty  got1- 
ernment  and  the  school  system? 

Segarra:  What  I hope  people  will 
remember-particularly  because  of 
my  history  with  controversy  that 
occurred  during  my  tenure  at  the 
Board  and  my  arrival  here-is  that, 
one,  my  appointments  have  been 
on  merit  and  that  there  are  extraor- 
dinary Latinas  in  this  city  who  can 
do  and  will  do  extraordinary 
things-and  that’s  important  to  me 
because  l have  a young  daughter 
And.  two,  that  politics  is  important 
to  me.  It  is  in  my  blood  and  I love 
it,  but  the  decisions  1 have  made 
during  the  course  of  my  profession- 
al life  were  not  political  decisions 

e:3 


138 


UCLA’s  32nd  Annual  Poll  Surveys  a 
Quarter  Million  First-year  College  Students 


By  Ines  Pinto  Alicea 


More  than  22 
percent  of  Latino 
first-year  students 
felt  it  “ very 
important  or 
essential”  to 
“ influence  the 
political  structure” 
compared  to  16.7 
percent  of  other 
college  students. 


Latino  first-year  college  stu- 
dents gave  a higher  priority  to 
influencing  the  political  struc- 
ture and  keeping  up  with  polit- 


ical affairs  than  did  other  first-year 
students,  according  to  fan  American 
Freshman  Surt'e)\  conducted  annu- 
ally for  the  past  32  years. 


Latino  responses  are  all  the 
more  astounding  in  that  others  as t 
group  demonstrated  the  lowest  lev 
els  of  political  interest  in  the  histo 
ry  of  the  survey. 

The  percentage  of  Latino  stu 
dents  who  desire  to  "influence  thi 
political  structure”  surpassed  tin 
surveys  historic  high  of  20.6  per 
cent.  More  than  22  percent  o 
Latino  first-year  students  felt  tha 
this  goal  was  "very  important  o 
essential,”  compared  to  167  per 
cent  of  other  college  students. 

Roger  Campos,  vice  presiden 
for  government  relations  at  HACl 
the  Hispanic  Association  o 
Colleges  and  Universities,  i 
Washington,  said  he  felt  Latino  stu 
dents  were  increasingly  political! 
aware  because  of  the  growin 
debate  nationally  over  issues  ths 
impact  the  Latino  community,  sue 
as  bilingual  education  and  affirm* 
tive  action. 

"People  realize  that  to  ena< 
those  provisions,  you  need  iegisls 
tive  consensus  and  that  to  impa< 
policy,  you  need  to  get  to  the  pol 
cy-makers,”  Campos  said. 

Some  230,000  first-year  collej 
students,  nearly  all  of  whom  gradi 
ated  from  high  school  last  yea 
took  part  in  the  survey  last  fa! 


l nda  j Sax.  assistant  processor  erector  cooperative  institutional  research. 


EST  COPY  AVAILABLE 


H^her  r-J-cat  c*'  Rescanm 


1 OQ 


“We  need  to  find  ways  to  re-engage 
students ” 

Linda  Sax,  UCLA  professor  and 

DIRECTOR  OF  THIS  YEAR’S  STUDY 


Nearly  500  two-year  colleges,  four- 
year  colleges,  and  universities  par- 
ticipated in  the  survey,  which  was 
conducted  by  researchers  with  the 
Higher  Education  Research 
institute  at  the  University  of 
California  at  Los  Angeles.  Latino 
students  comprised  4."  percent  or 
nearly  12.000  of  the  respondents. 

“The  survey  is  conducted  to 
track  trends  and  provide  informa- 
tion on  the  types  of  students  who 
go  to  college,”  said  Linda  Sax,  a 
UCLA  education  professor  who 
directed  the  survey. 

The  survey  has  gauged  the  atti- 
tudes and  aspirations  of  first-year 
college  students  nationwide  since 
the  1060s.  The  results  are  based  on 
responses  that  these  students  gave 
to  hundreds  of  questions  on  their 


interests,  issues  in  American  soci- 
ety, and  their  plans  for  the  future 
Because  of  the  size,  scope,  and  con- 
sistency of  the  survey,  its  results  are 
used  widely  in  the  education  com- 
munity to  gauge  how  new  college 
students  view  their  lives  and  their 
futures.  The  results  are  statistically 
adjusted  to  represent  the  nations 
total  population  of  nearly  1.61  mil- 
lion first-time  college  students. 

Latino  students'  interest  in  poli- 
tics was  documented  in  other  ques- 
tions. More  than  31  percent  of 
Latino  first-year  students  said  that 
they  believe  that  “keeping  up  to 
date  with  political  affairs"  is  a “very 
important  or  essential"  life  goal 
compared  to  a record  low  26"  per- 
cent of  today's  first-year  students 

Researchers  said  that  students 


overall  seem  to  be  less  engaged  in 
the  political  process.  In  1966,  nearly 
58  percent  of  students  surveyed 
had  reported  that  it  was  important 
to  keep  abreast  of  political  issues 
Latino  students,  like  other  college 
first-year  students,  reported  in  low 
numbers  that  they  participated  in 
student  elections,  The  percentage  of 
all  college  first-year  students  who 
frequently  vote  in  student  elections 
declined  dramatically  from  nearly 

percent  in  1968  to  21.3  percent 
in  199" 

“These  trends  are  part  of  a larg- 
er pattern  of  disengagement  of  the 
American  people  from  political  and 
civic  life  in  general."  said  UCLA 
education  professor  Alexander  W 
Astin.  founding  director  of  the  sur- 
vey. 

Sax  added  that  the  responses  to 
the  political  questions  indicate  that 
students  “image  of  politics  is  more 
defined  by  politicians  than  issues'- 

“Uhen  we  began  the  survey  in 
the  1960s.  students  were  interested 
in  the  \ietnam  Uar  and  the  Civil 
Rights  Movement."  said  Sax.  “Issues 
seem  more  distant  to  the  students 
of  today  There  is  a feeling  of  apa- 
thy. that  thev  can  t change  any- 
thing" 

Disengagement  from  the  politi- 
cal process  might  also  he  due  to 
increased  stress  and  responsibili- 
ties among  college  first-year  stu- 
dents \n  increasing  number,  espe 
cialh  among  Latinos.  reported  that 
thev  came  from  single-parent 
households,  which  \i\  said  tends  to 


put  more  pressure  on  students  to 
pay  for  their  own  education 
through  work  and  to  help  around 
the  house  with  the  care  of  siblings 
and  with  chores. 

“There  is  a lot  of  multi-tasking, 
and  they  are  only  P,"  said  Sax. 
“There  is  increased  stress  over 
finances  and  increased  stress  over- 
all. Students  are  concerned  about 
paying  for  college.  Money  is  an 
increasingly  important  issue  for  all 
students  but  even  more  so  for 
Latinos." 

The  questions  on  politics  were 
not  the  only  ones  over  which  Latino 
students  diverged  from  the  rest  o( 
the  first-year  student  population 

Nearly  48  percent  of  Latino  stu- 
dents reported  that  they  felt  strong- 
ly about  their  commitment  to  “help 
promote  racial  understanding" 
compared  to  31  percent  of  o*hcr 
first-year  students.  Researchers 
said  that  the  commitment  by  other 
college  first-year  students  on  this 
issue  fell  to  its  lowest  point  in  a 
decade. 

Campos  said  he  felt  Latino  stu- 
dents were  identify  ing  more  with 
their  cultural  background  because 
of  the  growth  in  the  Latino  popula- 
tion and  because  of  all  of  the 
debates  arising  that  affect  Latinos 

“People  are  becoming  more 
Hispanic  and  trying  to  understand 
their  culture  and  how  it  impacts 
society."  Campos  said  “Thev  are 
also  try  ing  to  understand  the  racial 
makeups  in  society" 

Latino  first-vear  < <>!li*ee  stu- 
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dents  also  felt  more  strongly  than 
other  college  first-year  students 
that  the  federal  government  should 
do  more  to  control  handguns,  that 
homosexual  relations  should  not  be 
prohibited,  and  that  “same  sex  cou- 
ples should  have  the  right  to  legal 
marital  status.'1  Sax  said  that  other 
college  students  had  taken  a more 
conservative  stand  and  that  an 
increasing  number  felt  homosexual 
relationships  should  be  prohibited. 

“It  seems  that  many  of  them  are 
interpreting  homosexual  relation- 
ships in  terms  of  the  issue  of  mar- 
riage,” Sax  said. 

In  another  sex- related  question. 
Latinos*  opinions  converged  with 
those  of  other  college  students. 
Both  camps  reported  that  a majori- 
ty did  not  feel  that  “sex  was  okay  if 
people  liked  each  other." 

Latino  first-year  students  were 
very  similar  to  other  college  first- 
year  students  in  other  areas. 
College  first-year  students  overall 
indicated  a growing  indifference  to 
their  studies.  Nearly  a third  of 
Latino  students,  a record  number, 
responded  that  they  occasionally  or 
frequently  missed  a class  or 
appointment  because  they  over- 


slept. a finding  consistent  with  that 
of  other  first-year  students.  The 
time  that  all  first-year  students  said 
they  spend  on  homework  is  declin- 
ing, with  Latino  students  reporting 
spending  more  hours  on  home- 
work than  did  other  college  first- 
year  students.  The  average  response 
was  3.8  hours  per  week  studying 
compared  to  4.9  hours  when  this 
question  was  first  asked  in  J°8". 

“We  need  to  find  ways  to  re- 
engage students,”  said  Sax. 

While  the  first-year  college  stu- 
dents reported  that  they  were  disin- 
terested in  school,  they  also 
responded  in  record  numbers  that 
they  had  high  academic  aspira- 
tions. Nearly  40  percent  said  that 
they  planned  to  pursue  a master's 
degree,  and  15  percent  said  they 
wanted  a doctorate.  More  than  20 
percent  of  Latino  students  planned 
to  pursue  a doctorate  and  40  per- 
cent a master  s. 

“These  results  seem  to  indicate 
that  the  disengagement  is  tempo- 
rary and  that  students  are  more 
aware  that  they  need  a higher 
degree  to  get  an  edge  in  the  mar- 
ketplace," said  Laura  Wilcox,  direc- 
tor of  public  affairs  for  the 


Nearly  48  percent  of  Latino  students 
reported  they  felt  strongly  about  their 
commitment  to  “ help  promote  racial 
understanding”  compared  to  31 
percent  of  other  first-year  students . 
Researchers  said  that  the 
commitment  by  other  college  first- 
year  students  on  this  issue  fell  to  its 
lowest  point  in  a decade. 


Washington.  D.C.-based  American 
Council  on  Education,  which 
helped  finance  the  project.  “The 
results  also  indicate  that  they  are 
more  concerned  with  academic 
credentials  and  the  money  they  are 
going  to  get.  School  is  seen  as  a 
means  to  an  end  and  not  something 
to  do  to  be  a well-rounded  person.” 

Latino  students,  like  other  col- 
lege first-year  students,  indicated 
that  they  were  doing  more  volun- 
teer work  than  ever.  Nearly  ~5  per- 
cent of  the  Latino  respondents  said 
they  performed  volunteer  work 
“occasionally  or  frequently."  Latino 
respondents,  however,  seemed  to 
spend  more  time  at  volunteer 
efforts  than  did  other  college  first- 
year  students. 

“Given  the  students'  disengage- 
ment from  politics  and  activism, 
these  trends  might  simply  reflect 
the  fact  that  more  high  schools  are 
promoting  student  volunteerism  or 
even  requiring  it  as  a condition  for 
graduation,'  said  Astin.  “Such  a 
conclusion  is  consistent  with  the 
finding  that  only  19  percent  of 
freshmen  respondents  say  there  is  a 
'very  good  chance'  they'll  perform 
volunteer  work  or  community  ser- 
vice during  college." 

Responses  from  Latino  Mudents 
also  corresponded  with  responses 
from  other  college  first-year  stu- 
dents on  questions  about  the  legal- 
ization of  abortion  and  marijuana. 
More  lirst-vear  student  overall 


supported  legalizing  marijuana 
about  35  percent  wanted  to  legalize 
marijuana  compared  to  nearly  r 
percent  in  1989.  First-year  student: 
also  offered  the  lowest  level  of  sup 
port  for  legal  abortion  since  197< 
with  53  percent  of  respondents  say 
ing  “abortion  should  be  legal, 
down  from  a high  of  65  percent  ii 
1990.  the  survey  said. 

Like  other  college  first-year  stu 
dents.  Latino  respondents  said  thj 
they  were  drinking  less  wine,  bee 
and  liquor.  Fifty-three  percer 
drank  beer  “occasionally  or  frt 
quently"  compared  to  a record  hig 
of  ~5.2  percent  in  1981.  Forty-fou 
percent  of  Latino  respondent 
reported  they  “occasionally  or  fn 
quently"  drank  beer. 

The  survey  showed  that  studen 
were  smoking  at  the  highest  level  i 
30  years,  a disturbing  finding.  Moi 
than  16  percent  of  college  first-yes 
students  reported  that  they  smoke 
frequently  compared  to  11  perce: 
of  Latino  first-year  students.  Tf 
survey  also  showed  that  moi 
women  smoked  than  men. 

“Apparently,  recent  tobacc 
industry  concessions  and  admi 
sions  of  smoking-related  heal 
risk  have  had  no  immediate  effe 
on  deterring  students  from  smo 
ing  cigarettes,"  said  Sax,  adding  tli 
the  increase  could  be  a refiectu 
of  the  increased  stress  in  studen 
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by  Mari  Carmen  Sarracent 


“As  the  youngest 
and  fastest- 
growing  segment 
of  our 
population, 
Hispanic 
Americans  are 
an  increasingly 
vital  part  of  our 
economy \ In  the 
first  three  years 
of  our 

Administration, 
more  than 
220,000 
Hispanic- 
American-owned 
businesses  were 
created,  and  in 
recent  years,  the 
number  of 
companies 
owned  by 
Hispanic  women . 
in  particular,  has 
grown  at  three 
times  the  overall 
rate  of  business 
growth.” 

PRESIDENT  CLINTON 


month  out  of  the  year 
is  reserved  to  vener- 
ate and  promote 
Hispanic  culture-his- 
tory. literature,  the  arts,  education, 
pioneers  and  role  models.  What 
began  as  National  Hispanic  Heritage 
Week  back  in  1968,  over  the  years 
developed  into  what  is  nationally 
recognized  and  celebrated  as 
Hispanic  Heritage  Month. 
Business,  organizations,  govern- 
ment. colleges  and  universities 
around  the  country’  plan  activi- 
ties throughout  the  month 
including  artistic  events,  art 
exhibits,  films,  and  discussions. 

Public  Law  90-498  approved 
on  September  F,  1968  by  the 
90th  Congress  resolved  that  the 
President  *‘is  hereby  authorized 
and  requested  to  issue  annually 
a proclamation  designating  the 
week  including  September  IS 
and  16  as  National  Hispanic 
Heritage  Week,  and  calling 
upon  the  people  of  the  United 
States,  especially  the  education- 
i al  community,  to  observe  such 
: week  with  appropriate  cere- 
: monies  and  activities'* 

On  August  F,  1988.  the  100th 
; Congress  approved  Public  Law 
: 100-402  authorizing  the  desig- 
: nation  of  the  National  Hispanic 
: Heritage  Month 

Since  then,  even  year,  the 
President  of  the  United  States 
issues  a proclamation  from  the 
: White  House  that  kicks  off 
Hispanic  Heritage  Month.  An 
excerpt  from  President  William 
].  Clintons  statement  last  vear 
noted 


"As  the  youngest  and  fastest- 
growing  segment  of  our  popula- 
tion, Hispanic  Americans  are  an 
increasingly  vital  part  of  our  econ- 
omy. In  the  first  three  years  of  our 
Administration,  more  than  220,000 
Hispanic -American-owned  busi- 
nesses were  created,  and  in  recent 
years,  the  number  of  companies 
owned  by  Hispanic  women,  in  par- 


ticular. has  grown  at  three  times 
the  overall  rate  of  business 
growth. ...The  contributions  of 
Hispanic  Americans  to  the  life  of 
our  Nation  are  much  more  than 
economic.  Their  strong  commit- 
ment to  family,  community,  and 
country  sets  a shining  example  for 
all  our  people.. .To  meet  the  chal- 
lenges of  the  21st  century,  we  must 
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create  a society  that  offers  opportu- 
nity to  all  Americans  ...To  honor 
them  for  their  dedication  to  this 
endeavor  and  for  their  many  contri- 
butions to  our  Nation  and  our  cul- 
ture, the  congress,  by  Public  Law 
100-402,  has  authorized  and 
requested  the  President  to  issue 
annually  a proclamation  designat- 
ing September  15  through  October 
15  as  National  Hispanic  Heritage 
Month..  J call  upon  all  government 
officials,  educators  and  the  people 
of  the  United  States  to  honor  this 
observance  with  appropriate  pro- 
grams. ceremonies,  and  activities, 
and  I encourage  all  Americans  to 
rededicate  themselves  to  the  pur- 
suit of  equality.” 

In  Honor  Of... 

This  sear,  for  example,  the 
National  Council  of  Hispanic 
Employment  Program  Managers 
Council  and  the  HF.PM  Foundation 
selected  Esperanza  Gama  to  design 
the  1908  Hispanic  Heritage  Month 
Poster,  which  has  been  distributed 
to  organizations  nationwide,  in 
Europe  and  in  Asia  to  commemo- 
rate Hispanic  Heritage  Month.  This 
years  poster,  entitled  "Women  in 
Leadership.”  describe;*  the  diversity 
of  the  Hispanic  community  and  the 
commitment  of  Hispanic  women  to 
lead  its  community  to  a better 
political  and  socioeconomic  future. 
The  artist,  Esperanza  Gama,  was 
born  in  Guadaljara.  Mexico.  This 
poster  is  the  fifth  in  the  Hispanic 
American  Artist  Collection  series. 
For  more  information:  call  202- 
882-8934  or  visit  the  website  at 
<.www.hepm.org>. 

HEP  was  established  to  focus 
specific  attention  on  the  needs  of 
Hispanic  Americans  in  all  areas  of 
federal  employment.  Us  objectives 
include:  to  eliminate  discrimina- 
tion practices  and  disparate  treat- 
ment in  the  workplace:  to  ensure 
lUspamc  Americans  are  represent- 
ed throughout  the  workforce  at  all 
grade  levels  and  occupations;  and 
\i)  provide  information  on  employ- 


ment. training,  and  educational 
opportunities  to  all  individuals 
seeking  such  opportunities. 

MANA,  a pan-Latina  grassroots 
membership  organization  based  in 
Washington.  D.C.,  hosts  its  Annual 
Las  Primeras  Awards  Luncheon 
during  Hispanic  Heritage  Month 
that  celebrates  Latinas  who  are  con- 
sidered "firsts”  in  their  respective 
fields.  Last  year's  honorees  were 


Month. 

women  in  education-Aida  Barrera 
of  Austin.  Texas;  Norma  Cantu  of 
San  Antonio.  Texas:  Elizabeth 
Martinez  of  Santa  Fe,  New  Mexico; 
and  Laura  Angelica  Simon  from  Los 
Angeles.  Calif.  (At  press  time,  infor- 
mation regarding  this  year’s  hon- 
orees was  not  yet  available.) 

During  this  year's  Hispanic 
Heritage  Month.  Evangeline 
Sandoval  Trujillo,  president  of 
MANA  de  Albuquerque,  was  invited 
to  participate  as  a featured  speaker 
before  the  United  States  Army  First 
\rmorcd  Division  in  Central 
Germany  and  Task  Force  Eagle  in 
Bosnia  Herzogovma.  In  line  with  the 
federal  government  s Hispanic 
Heritage  theme  for  1998,  "Women  in 
Leadership  Roles.”  Trujillo  respond- 
ed to  a call  for  Hispanic  women  to 
'peak  in  Germany  and  Bosnia. 

Trujillo  is  executive  director  of 
New  Mexico  MESA.  Inc.,  a pre-col- 
lege program  that  provides  acade- 
mic support  to  underrepresented 


groups  in  mathematics,  engineering 
and  science.  Her  presentation 
before  the  troops  will  include  a talk 
about  the  work  and  achievements 
of  young  New’  Mexicans  and  the 
challenges  faced  by  women  in  lead- 
ership roles. 

Trujillo  is  one  of  more  than  a 
dozen  MANA  Chapter  presidents 
around  the  country.  MANA  has  rep- 
resentatives in  Missouri,  Colorado. 


Washington,  D.C.,  California. 
Arizona,  Oregon.  Michigan,  and 
New  Mexico. 

MANA,  which  began  as  the 
Mexican  American  Women's  National 
\ssociation.  has  developed  into  a 
volunteering  organization  represent- 
ing more  than  4,000  women  nation- 
wide. MANA  has  four  programs: 
Hermanitas.  a mentoring  project 
focused  on  middle  school  girls  and 
her  parents;  Las  l*rimeras,  a national 
levei  public  recognition  event  that 
features  Latinas  considered  first  in 
their  field;  and  Brindis.  local  public 
recognition  events  that  highlight 
Latina  role  models  and  recognize  the 
achievements  of  Latinas. 

Scholarships  are  awarded  on  a 
national  and  local  level  to  Latinas 
in  college  who  demonstrate  acade- 
mic achievement,  community  ser- 
vice and  leadership. 

The  organization  aLso  is  involved 
in  advocacy  and  civil  rights  policy 
research.  Some  of  the  tonics  covered 


The  National  Council  of  Hispanic 
Employment  Program  Managers 
Council  and  the  HEPM  Foundation 
selected  Esperanza  Gama  to  design  the 
1998  Hispanic  Heritage  Month  Poster, 
“Women  in  Leadership,”  which  has  been 
distributed  to  organizations 
nationwide,  in  Europe  and  in  Asia  to 
commemorate  Hispanic  Heritage 


best  copy  available 


are  Hispanics  and  Education, 
employment,  pay  equity’,  health,  and 
politics.  MANAs  Advocacy’  and  Civil 
Rights  Program  works  with  various 
coalition  partners  including  the 
Hispanic  and  Corporate 
Responsibility  (HACR),  National 
Committee  of  Pay  Equity  (NCPE), 
National  Committee  on  Responsive 
Philanthropy  (NCRP),  National 
Hispanic  Leadership  Agenda  (NHLA), 
and  the  American  Association  of 
University  Women  (AAUW). 

In  line  with  Hispanic  Heritage 
Month  activities  is  the  President's 
Initiative  on  Race,  which  encom- 
passes the  President  Clinton’s 
vision  of  “One  America  in  the  21st 
Century.”  The  initiative  has  been  a 
year-long  effort  that  combines 
indepth  study,  dialogue,  and  action 
to  addresslhe  continuing  chal- 
lenges of  how  to  live  and  work 
more  productively  as  “One 
America”  On  October  15th  and 
16th  in  Washington.  D.C.,  the 
National  Research  Council 
Conference  on  Racial  Trends  will 
take  place  as  part  of  this  effort 
Leading  scholars  and  researchers- 
from  Harvard  University,  Barucl 
College,  Boston  College,  Johr 
Hopkins.  Berkeley,  Columbia 
Princeton,  Carnegie-Mellon,  ant 
otherS’-will  convene  to  examim 
past  and  current  trends  for  Blacks 
Hispanics,  Asians  and  Americai 
Indians  in  several  key  areas 
including  educational  advance 
ment.  job  opportunities,  healll 
access  and  status,  and  political  par 
ticipation.  Some  of  the  papers  pre 
sented  will  discuss  "Racia 
Dynamics  in  Higher  Education, 
"Education  Assessment  an 
Learning,”  and  “Overview  c 
Education  Equity.” 

This  information  will  serve  as 
research  base  for  the  President 
Initiative  on  Race  and  will  cor 
tribute  to  the  President's  Report  l 
the  American  people,  due  in  lai 
1998.  For  more  information  aboi 
the  conference  fax  Margo  Cullen 
202-334-3829. 
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MICHELLE  ADAM 


“/  have  a strong 
image  of  a 
collapse  of 
democracy,”  he 
said . “By  age 
ten,  l had  lived 
through 
revolution, 
exile,  military 
coup,  and 
emigration.” 

LUIS  MARTINEZ- 
Fernandez,  historian 
AND  CHAIR  OF 

Rutgers’  Puerto 
Rican  and  Hispanic 
Caribbean  studies 

DEPARTMENT 


Luis  Martfnez-Fernandez  was 
conducting  research  at  Duke 
rniversity.  looking  for  materi- 
al on  his  birth-home  of  Cuba 
It  was  then,  eleven  years  ago.  that 
Fernandez  came  across  the  com- 
pelling diaries  of  George  and  Grace 
Backhouse,  a British  family  living 
in  Cuba  in  the  mid-19th  century 
“1  began  to  read  their  diaries, 
and  I fell  in  love  with  this  family. 
They  had  children  like  me.  They 
faced  a lot  of  the  same  issues."  said 
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Fernandez.  “His  diary  camem  xrTr 
end,  and  I opened  an  envelope. 
There  were  newspaper  notices  of 
his  death.  He  had  been  killed  in 
Cuba.  From  that  day  on.  I knew  1 
had  to  tell  that  story." 

The  recently  published  Fighting 
Slavery  in  the  Caribbean : The  Life 
and  Times  of  a British  Family  in 
Sineteentb- Century  Havana , is 
that  story  finally  told.  Although 
Fernandez,  now  historian  and  chair 
of  Rutger's  Puerto  Rican  and 
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Caribbean  Studies 
Department,  prides  himself  on  his- 
torical accuracy,  he  also  hopes  his 
book  will  read  with  the  rapture  and 
personal  touch  of  a novel. 

The  story  begins  in  England,  as 
George  Backhouse  and  his  wife. 
Grace,  prepare  to  move  to  Cuba  in 
the  mid- 19th  century  to  serve  on 
the  Anglo-Spanish  Havana  Mixed 
Commission  for  the  Suppression  of 
the  Slave  Trade.  Arriving  on  the 
island  with  good  intentions,  the 
couple  face  pro-slaven  pressures 
from  all  sides,  as  well  as  \ el  low 
fever  and  the  challenge  of  surviving 
an  unfamiliar  culture.  Their  strug- 
gle is  uphill,  especially  since  Cuba 
relies  heavily  on  the  slave  trade  for 
exporting  sugar,  and  many  of  Cuba's 
religious  laws  and  social  mores  are 
in  conflict  with  their  own.  Grace 
Backhouse  specifically  struggles  as 
a w’oman  on  an  island  that  com- 
monlv  doesn't  include  women,  and 
both  she  and  her  husband  are  sub- 
ject to  religious  intolerance  and 
homesickness. 

Grace  returns  to  England  with 
the  children  after  a miscarriage, 
onlv  to  discover  three  to  four 
months  later  that  her  husband  has 
been  murdered  b\  two  men  who 
broke  into  their  house  Although 
suspicions  have  it  that  these  men 
were  linked  to  the  slave  trade,  we 
are  left  without  proof 

it  seems  peculiar  that  a man 
like  Fernandez,  horn  in  Cuba  and 
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raised  in  Peru  and  Puerto  Rico, 
would  become  fascinated  by  this 
story  of  a British  couple.  But 
according  to  Fernandez,  their  story 
is  central  to  the  telling  of  iOth-cen- 
tury  Cuba,  a time  that  is  pivotal  in 
shaping  the  Cuban  people  of  today 
"I  am  convinced,"’  he  said,  "that 
in  order  to  understand  the  current 
political  situation  of  Cuba,  you  need 
to  understand  the  19th  century,  when 
the  political  climate  crystallized.” 

The  militarism  became  a trait  of 
Cuban  culture.  Between  1840  and 
1880,  there  was  great  instability  in 
Cuba,  he  explained.  Cuba  wanted  to 
separate  from  Spain,  but  its  inde- 
pendence relied  on  slavery.  And 
during  the  wars  of  independence 
from  1868  to  1898,  a third  of  Cuba’s 
population  died,  and  one-tenth 
went  into  exile.  "The  dislocation 
and  impoverishment  of  Cuba  really 
left  an  imprint,”  said  Fernandez. 
"Because  of  their  struggles,”  he 
said,  "there  is  a spirit  of  combative- 
ness in  Cuba  today  that  you  just 
don’t  find  in  many  places."  Writing 
about  the  lives  of  the  Backhouses, 
from  archives,  secondary  literature, 
and  travelers'  accounts.  Fernandez 
ga>ned  insight  into  the  strong 
effects  of  slavery  on  Cuban  society. 

"I  learned  that  slavery  had  an 
impact  on  every  aspect  of  society," 
lie  said.  "It  had  a corrupting  effect. 


It  had  an  impact  on  gender  rela- 
tions." Fernandez  described  how 
White  women  were  protected  from 
even  setting  foot  on  the  streets,  due 
to  fear  of  Black  men.  "Race  is  a very' 
important  key  to  understanding 
Cuba  in  the  19th  century,"  he  said. 

Fernandez  believes  he  knew  at 
age  ten  he  would  one  day  become 
an  historian,  but  it  seems  only 
recently,  at  age  38.  after  eleven 
years  of  researching  and  writing 
this  book,  that  he  has  begun  to 
understand  his  own  personal  histo- 
ry more  completely. 

"It  was  a very  special  book  for 
me.  It’s  really  a book  that  is  pro- 
foundly autobiographical  for  me," 
said  Fernandez.  "It  allowed  me  to 
visit  my  ancestral  homes.” 

Fernandez’s  Cuban  family  left 
the  island  when  he  was  two  years 
oid.  They  settled  in  Lima.  Peru,  only 
to  relocate  to  Puerto  Rico  due  to 
Peru’s  military'  coup  in  1968. 

"I  remember  being  a small  child 
and  seeing  footage  on  TV  of  the  sol- 
diers going  to  the  political  palace. 

"I  have  a strong  image  of  a col- 
lapse of  democracy,"  he  said.  "By  age 
ten.  I had  lived  through  revolution, 
exile,  military  coup,  and  emigration.” 
Fernandez  earned  bachelor's  and 
masters  degrees  in  history  in  Puerto 
Rico  and  then  continued  with  post- 
doctoral studies  at  Duke  University.  It 


was  there  he  began  his  research  on 
the  Backhouse  family.  Initially,  his 
work  focused  on  the  Hispanic 
Caribbean.  Only  later  did  he  begin  to 
target  Cuba  more  specifically. 

Becoming  an  historian  was  not 
a choice,  said  Fernandez. 

"It  is  what  1 had  to  do  to  under- 
stand the  historical  processes  that 
have  affected  me."  Like  many  Cubans, 
he  too  knew;  what  it  was  to  live  the 
life  of  an  emigrant.  His  family  had 
moved  from  Spain  to  Cuba  and  then 
throughout  Latin  America  in  search 
of  a home.  Me  and  emigration  had 
passed  through  generations. 

“The  experience  of  emigration 
becomes  internalized  within  fami- 
lies." said  Fernandez.  "It  becomes  a 
family  pattern,  which  is  painful  in 
many  ways." 

At  age  34.  Fernandez  returned 
to  Cuba  for  the  first  time,  to 
research  the  actual  places  in  his 
book.  He  also  returned  to  reac- 
quaint  himself  with  a Cuba  he  had 
barely  gotten  to  know,  other  than 
through  the  culture  of  his  parents. 

"When  I arrived  at  age  34. 1 felt 
uncannily  at  home.  The  smells,  peo- 
ple’s accents,  the  skies,  the  archi- 
tecture. It  was  almost  as  if  l had 
never  left.”  he  said.  Fernandez  was 
familiar,  too,  with  a Cuban  dark 
sense  of  humor  referred  to  as  El 
Chopeo , and  with  the  meals  that 
centered  so  much  on  rice,  black 
beans,  and  croquettes. 

After  his  initial  visit,  Fernandez 
returned  to  the  island  twice  again 
to  visit  the  Backhouse  family  site, 
remaining  for  three  weeks  at  a 
time.  He  also  had  an  opportunity  to 
see  family,  and  the  house  in  which 
he  was  bom.  "It  was  an  incredible 
journey  of  self-discovery,"  he  said. 

Through  his  grandfather, 
Fernandez  received  stones  of  his 
family  history,  priceless  gifts. 

"He  began  to  speak  and  tell  me 
the  entire  family  history.  He  went  on 
and  on.  And  I realized  how  lucky  1 
was.  lie  was  giving  me  the  keys  to 
the  family  archives,”  said  Fernandez. 

Returning  to  Cuba  and  writing  the 


book  also  gave  Fernandez  the  chance 
to  finally  call  himself  a Cuban. 

"It  wasn’t  until  I went  to  Cuba 
that  I was  able  to  realize-that  is 
what  I am,"  he  said.  "There  were 
certain  traits  of  Cuban  society  l 
recognized  as  my  own,  and  then  I 
developed  a strong  love  for  that 
country" 

"While  some  people  view  histo- 
ry as  dry  and  textbook-like.” 
Fernandez  sees  it  as  an  opportunity 
to  be  creative. 

"Reality  is  sometimes  very  dra- 
matic and  poetic,"  he  said.  As  ar 
emigrant  forced  to  retrace  hk 
Caribbean  roots,  Fernandez  recog- 
nizes the  importance  of  including 
peoples  personal  stories  in  th< 
telling  of  history. 

"History  has  become  ver 
grotesque,  very  removed  from  sto 
rytelling  and  humanity,"  he  said. " 
wrote  it  [Fighting  Slavery  in  th< 
Caribbean:  The  Life  and  Times  o 
a British  Family  in  Nineteenth 
Century  Havana]  for  people  wh< 
like  not  just  history;  but  stories." 

Alas,  Fernandez’  family  in  Cub 
will  be  unable  to  read  his  book-a 
least  not  easily-though  his  grandfa 
ther  read  his  last  book.  Ton 
hetueen  Empires:  Economy,  Societ 
and  Bitterns  of  Political  Thought  i 
the  Hispanic  Caribbean,  1840-1871 
from  cover  to  cover,  with  the  aid  c 
a Spanish-English  dictionary: 

Fernandez  expects  that  th 
same  will  happen  with  his  recei 
book,  published  only  in  English.  II 
considers  himself  blessed  to  final 
receive  tenure  at  Rutgers,  a symbo 
ic  act  of  anchoring  his  ship  for 
while.  As  an  historian  of  Lati 
America  and  the  Caribbean,  howe 
er.  he  will  never  have  to  leai 
behind  his  multiple  roots. 

T feel  an  enormous  privilege 
be  an  historian  and  embark  c 
these  dual  journeys  of  self-discove 
and  historical  research  " sa 
Fernandez.  "I  went  to  Havana  to  fi 
ish  two  stories-one  of  them  is  mir 
one  I will  pass  on  io  my  children." 
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Anthropologist  Tunis  Futurist  at  University  of  Phoenix 


BY 

Adalyn  Hixson 


Jorge  Klor  de  Alva  is  instantly 
endearing.  He  opens  his  Hi) 
interview  with:  "By  the  way  I 
like  that  magazine  very  nine!; 
For  me  it's  a good  way  to  keep  up 
i with  a good  number  of  friends  and 
colleagues  that  I lose  track  of.” 


Having  read  that  he  is  smooth 
as  a glass  of  fine  wine.  HO  asks  if 
the  l niversity  of  Phoenix,  the  high- 
brow th.  adults-only.  for-protu  insti- 
tution of  which  he  is  the  new  presi- 
dent. will  be  moving  into  France. 
“Well,  not  necessarily  France."  he 


“It  is  rigorous. 

Very  straightforward. 
Almost  zero 
tolerance  for 
absences.  Zero 
tolerance  for  lack  of 
participation.  You 
MUST  participate. 

The  thing  about 
business  education 
well  taught  online 
is,  it  forces  everyone 
to  be  on  the  first 
row.” 

JORGE  KLOR  DE  ALVA 


says.  “We  are  certainly  thinking 
about  opening  up  in  the 
Netherlands  and  in  Germany  Down 
the  road  we  would  like  to  open  up 
elsewhere  in  Europe  and  Asia.” 

The  university  is  already  situat- 
ed on  six  campuses  in  Arizona, 
nearly  two  dozen  in  California,  four 
in  Colorado,  two  in  Nevada,  four  in 
New  Mexico,  three  in  Utah  and 
Florida,  and  at  least  one  each  in 
Hawaii.  Louisiana.  Michigan,  and 
Puerto  Rico. 

Born  in  Mexico,  from  which  he 
moved  at  age  10  to  California.  Klor 
de  Alva  earned  a bachelors  degree 
in  philosophy  and  a law  degree  at 
l C- Berkeley,  which  decades  later 
granted  him  the  endowed  chair 
that  he  vacated  to  take  on  the  post 
at  the  l niversity  of  Phoenix.  He  had 
earlier  left  a tenured  post  at 
Princeton  to  join  Berkeley 

HO  asks  why  he  didn't  pursue 
law  after  getting  a degree  in  it.  “1 
guess  more  than  anything  else." 
said  Klor  de  Aba.  1 found  it  a bn 
too  boring  in  comparison  to  the 
academy."  Academia,  he  said,  was 
much  more  exciting  than  the  field 
of  law  “I  had  hoped  it  would  be 
more  interestin'.:  as  a practice,  but 
my  soul  was  more  committed  to  tin 
academic  side' 

It  is  that  \er\  commitment  that 
is  heme  ilullenml  m some  quar- 
ters. according  to  an  interesting 
storv  about  him  llu^  past  summer 
in  the  (.hronidu  of  Higher 


1C 


14n 


ofcST  COPY  AVAII  Afil  F 


Education . Certain  traditionalists, 
it  seems,  are  clutching  their  pearls 
or  dropping  their  monocles  over 
what  they  see  as  Klor  de  Alva's 
abandonment  of  the  ivied  ivory 
tower  for  the  corporate  board  room 
and  the  implicit  worship  of  the  bot- 
tom line. 

The  University  of  Phoenix  is. 
•after  all.  part  of  a corporate  entity', 
the  Apollo  Group.  Inc,  that  is  trad- 
ed on  the  market,  as  APOL  on  NAS- 
DAQ. 

Wondering  what  changes  are 
encountered  in  a shift  from  elite 
professor  to  university  president, 
HO  asks  Klor  de  Alva  about  his  new 
post  and  his  current  perspectives 
on  academic  traditions,  alterna- 
tives. and  administration. 

A Day  in  the  Life 

“Mv  day  is  verv  busy,”  he  says, 
because  it  covers  everything  from 
lecturing— I lecture  quite  widely— to 
organizing  new  programs  to,  obvi- 
ously, keeping  an  eye  on  the  opera- 
tions and  business  side  of  it,  to 
reorganizing  all  of  the  academic 
side  of  the  university. 

“We  are  reorganizing  into 
schools  with  deans.  It's  a wonderful 
group  of  people.  A wonderful 
opportunity. 

“One  of  the  main  reasons  I left 
the  traditional  academv  was  to  take 
an  opportunity  to-in  a really 
meaningful  way-transform  the  lives 
of  a lot  of  people 

HO  asks  why  so  many  colleges 
and  universities  seem  slow  to  rec- 
ognize the  potential  of  the  adult 
market,  especially  given  that  adult 
students  might  be  more  motivated 
and  thus  more  inclined  to  suc- 
ceed-easier  pickings,  as  it  were, 
and  certain!)  in  need,  given  the 
downsizing  and  decline  of  manu- 
facturing in  recent  decades. 

“To  summarize  the  problem.” 
savs  Klor  de  Alva.  I think  that 
administrators  in  most  of  these 
schools  really  appreciate  the  dra- 
maticallv  changing  nature  of  the 
student  hods  and  the  transforming 


needs  of  the  student  body  and  gen- 
erally the  economic  and  social 
needs  of  the  society.  However, 
although  they  are  willing  to  move 
forward  in  ways  that  would  create 
appropriate  responses,  it  is 
extremely  difficult.”  he  says.  ”to  get 
the  support  of  their  tenured  faculty 
members,  all  of  whom  essentially 
see  themselves  as  self-employed 
people  whose  focus  is  their  particu- 
lar research  and  particular  teaching 
rather  than  the  broader  agenda 


Jorge  Klor  de  Alva 


administrators  to  act  on  the  knowl- 
edge they  actually  have. ' and  gives 
an  example.  "When  I was  teaching 
in  a traditional  institution— l am 
speaking  about  San  Jose  State 
University  and  Princeton-faculty 
were  not  very  interested  in  teaching 
on  weekends  or  evenings." 

HO  asks  about  the  intra-  and 
interdepartmental  struggles  that 
are  far  from  uncommon  in  acad- 
eme. “Unfortunately,  the  stakes  are 
small.”  he  says,  "and  the  smaller  the 
slakes  are.  the  more  grappling  for 
power.” 

College  Founder  John  Sperling 
All  of  nt\  adult  life— certainly 
all  of  nn  career-1  spent  with  Mr. 
Sperling,  if  not  immediate!)  togeth- 
er. then  advising  hack  and  forth 
and  consulting  back  and  forth  and 


enjoying  each  other's  friendship— 
for  r years  or  so.  It  started  at  San 
Jose  State  University.  He  was  teacit- 
ing there  when  we  met,  and  essen- 
tially he  had  just  begun  to  investi- 
gate the  process  of  adult  learning. 
And  he  was  extremely  interested— 
always  very  socially  conscious-in 
making  education  very  accessible 
to  a larger  body  of  people.  And  1 
worked  with  him  on  the  Right  to 
Read  Program  to  bring  Latinos 
onto  the  campus.  And  then  he 
began  to  teach  humanities  pro- 


grams to  police  officers  and  fire- 
fighters and  teachers.  \nd  he  also 
worked  with  a colleague  in  the 
development  of  economic  text- 
books for  high  school  students.  In 
the  course  of  that,  he  became  very, 
very  knowledgeable  about  adult 
education,  the  hard  experimental 
research.  And  coming  to  grips  with 
the  theoretical  foundations  of  how 
vou  teach  adults  led  to  the  develop- 
ment of  the  teaching/learning 
model  that  is  at  the  heart  of  the 
university" 

University  Origins 

“When  it  got  started,  the  focus 
was  on  business  and  on  educa- 
tion-business MBA  programs  and 
education,  preparing  teachers 
through  education  administration, 
rhev  weren't  accredited.  They 


weren't  an  independent  unit,  but 
contracted  with  accredited  institu- 
tions—essentially  an  outsourcing  on 
the  part  of  the  accredited. 

“And  they  continue  to  do  so. 
Our  Institute  for  Professional 
Development  organizes  education 
for  adults  in  business  and  other 
sectors  for  about  20  some  colleges 
and  universities.” 

Market  Myths 

“Let  me  begin  by  pointing  out 
something  that  is  very  important. 
The  idea  that  wTe  are  competitors  is 
a myth  grown  primarily  out  of 
ignorance  about  the  demography  o! 
both  the  traditional  institutions  and 
of  the  University  of  Phoenix.  If  yoi: 
look  at  graphs  of  the  student  bod\ 
we  serve  and  the  study  body  servec 
by  public  and  private  institutions,  i 
is  clear  that  our  students  are  gener 
ally  students  who  would  have  nevei 
gone  to  school  except  for  us.  o: 
who  :ure  now  going  to  schools-tra 
ditiona!  schools-as  a consequenci 
of  us.  We  have  opened  up  the  ide; 
for  a lot  of  people  that  they  can  g< 
back  to  school-thai  it  is  possible. 

"After  our  success,  practicall 
ever)-  institution  is  trying  to  imitat 
what  we  do  in  order  to  access  the 
adult  education  market. 

“The  point  I was  making  wa 
that  mam  of  the  adult  students  mv 
in  traditional  schools  who  are  thcr 
in  areas  where  we  operate,  ar 
there  as  a consequence  of  our  ow 
existence.  If  anything,  we  cithi 
increase  the  number  of  students  i 
traditional  institutions,  or  w 
access  a totally  different  studci 
hodv.  Our  interest  is  in  makir 
education  accessible.  We  want  1 
figure  out  the  way  to  make  quali 
education  accessible  to  the  wide 
number  of  people,  directly  opposi 
of  elitist  and  exclusive  institutioi 
that  are  figuring  out  the  way 
keep  people  out. 

“The  point  1 want  to  undcrlin 
once  again,  is  that  we  really  doi 
compete  with  these  other  instit 
lions:  we  are  creating  a whole  ni 


“It  is  very  difficult”  he  says,  “for 


“I  love  the  academy  and  I love 
education  and  I have  enjoyed  my  life 
immensely  teaching  students , and 
many,  many,  many,  at  Princeton  and 
Berkeley,  have  been  minority  students , 
and  I absolutely  love  being  able , in 
particular,  to  teach  them.” 


market.  To  put  it  in  more  precise 
form,  the  traditional  institutions 
are  taking  market  share  from  us, 
not  vice  versa,  because  we  have 
been  the  ones  creating  that  new 
market." 

The  ABC  and  XYZ  of  It 

“This  university  was  founded 
primarily  by  people  who  were 
involved  in  the  humanities.  John 
Sperling  was  a professor  of  human- 
ities-both  of  us  with  a liberal  arts 
education-1  studied  Latin  and  law. 
history  and  theology.  You  couldn't 
get  a more  liberal  arts  education 
than  that.  But  we  are  completely 
committed  to  the  idea  that  you  can 
expand  or  nourish  a mind  in  criti- 
cal thinking  skills  and  other  kinds 
of  skills  while  focusing  on  a con- 
tent that  an  adult  student  needs  and 
is  looking  for  and  wants  in  order  to 
advance  in  life. 

“And  now’  that  we  have  devel- 
oped a school  of  general  studies, 
we  are  in  fact  teaching  many  cours- 
es in  the  liberal  arts  that  are 
focused  on  the  adult  learner.  And 
wTe  are  in  fact  beginning  to  think 
very  seriously  of  putting  a whole 
B.A.  program  together  in  general 
studies.  Right  now  we  ha\e  it  as  a 
broader  breadth  requirement, 
before  beginning  to  major  in  busi- 
ness or  whatever  that  might  be. 

“We  also  have  the  largest 
degree-granting  program  on-line  m 


Jorge  klor  de  Alva 


the  l nitcd  States.  Almost  5.000  stu- 
dents and  growing  at  about  a 65 
percent  rate,  with  a course  comple- 
tion rate  of  93  percent.  And  a grad- 
uation rate  of  65  percent.  That  is 
overwhelming. 

“The  way  we  do  it  is  that  we 
have  spent  a lot  of  time  and  money 
figuring  out  how  to  do  it.  We  have 
come  to  the  conclusion  that  the  way 
it  works  is  a cross  between  how  the 
Jesuits  and  the  Marines  train. 
Highly  disciplined  and  aimed  at 
success. 

“It  is  rigorous.  Very  straightfor- 
ward. Almost  zero  tolerance  for 
absences.  Zero  tolerance  for  lack  of 
participation.  You  MUST  participate. 
The  thing  about  business  education 
well  taught  online  is,  it  forces 
everyone  to  he  on  the  first  row.  That 
is  a phenomenal  thing. 

“Not  surprisingly,  in  the  exams 
that  we  give  to  both  our  online  and 
our  classroom  students,  our  online 
students  score  significantly  higher 
in  all  areas,  even  though  our  on- 
the-ground  students-classroom 
students-are  all  in  seminars. 

The  intensity  of  online  business 
education  well  done,  as  we  have 
done  it.  is  just  phenomenal.  These 
folks  are  interacting  on  a daily 
basis  with  both  faculty  and  with  fel- 
low students.  They  are  working  not 
only  as  a class  together,  but  they 
are  also  working  in  small  study 
groups,  three  students,  and  the 


classes  are  nine  students  to  a facul- 
ty member.  Online  classes  are 
asynchronous-not  in  real 
time-meaning  they  can  access 
each  other  24  hours  a day  se\en 
days  a week. 

“Students  can  do  their  work  at 
anytime.  In  the  middle  of  the 
night -whenever  they  can  eke  out 
the  time.  At  a hotel.  Almost  all  of 
our  students  online  are  in  the  mid- 
dle u>  upper-management  level 

“No  small  part  of  what  we  do  is 
survey  the  employers  of  our  stu- 
dents continually,  and  our  faculty  is 
a practitioner  faculty.  4.600  practi- 
tioner faculty  members,  which, 
means  that  they  must  be  employ i d 
in  the  field  in  which  they  teach.  We 
are  able  to  capture  people  who  are 
most  up  to  date,  and  put  them 
through  pretty  rigorous  training, 
unlike  the  traditional  imiutmiv 
that  does  not  hire  people  on  the 


basis  of  their  capacity  to  teach  nor 
on  the  fact  that  they  are  trained  to 
do  so." 

Remedial  Education 

“Remedial  education  is  some- 
thing l discuss  extensively  and  that 
we  obviously  think  a lot  about  here. 

I believe  quite  frankly  that  remedi- 
al education  is  a field  unto  itself. 
And  that  a lot  of  money  and  a lot  of 
very  important  research  has  gone 
into  developing  very  good  ways  to 
approach  it.  and  a lot  of  it  has  been 
done  on  the  for-profit  sector  side 
And  1 believe  that  we  may  easily 
dtscover-and  I think  that  this  is  the 
case-that  the  private  sector  can 
provide  a lot  of  the  remedial  educa- 
tion more  efficiently  and  more  eco- 
nomicallv  than  can  the  public  insti- 
tutions. and  that  the  public  institu- 
tions should  really  he  focusing  on 
what  lhe\  do  best,  which  is  all  of 


“But  we  are  completely  committed  to 
the  idea  that  you  can  expand  or 
nourish  a mind  in  critical  thinking 
skills  and  other  kinds  of  skills  while 
focusing  on  a content  that  an  adult 
student  needs  and  is  looking  for  and 
wants  in  order  to  advance  in  life  ” 
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the  various  academic  fields  for 
those  18-  to  20-some-year-old  stu- 
dents. 

‘But  1 do  think  at  the  remedial 
level,  from  what  I am  seeing  from 
some  of  the  private  companies, 
what  they  are  managing  to  do  is 
just  phenomenal.” 

Students  Changing 

"I  taught  from  ~l  to  '%,  and  in 
that  time.  I saw  such  a sea 
change-actually  a number  of  sea 
changes-in  how  students  think.  In 
the  '"Os  and  into  the  '80s,  you 
spent  a lot  of  time  teaching  them 
how  to  see  through  things. 
Nowadays  a lot  of  students  have  no 
difficulty  with  that.  They  have  diffi- 
cult seeing  the  thing  rather  that 
through  it.” 

faculty  Role  in  Moral  Leadership 
“Moral  leadership?  What  a fabu- 
lous question.  1 don't  have  the  time 
to  answer  this  one.  But  for  the  most 
part,  in  the  liberal  arts  there  has 
been  a kind  of  loss  of  the  belief  on 
the  part  of  many  faculty  members 
that  they  have  moral  responsibili- 
ties with  regard  to  the  education  of 
their  students.  I really  do  believe 
that.  I have  seen  it  over  and  over 
again,  in  colleagues  and  acquain- 
tances across  the  academy. 

"1  think  that  an  erroneous  idea 
exists  on  the  part  of  many  faculty 
members  that  they  don't  have  a 
responsibility  for  helping  to  shape 
the  moral  core  of  the  students  that 
come  before  them.  And  I think  that 
is  incorrect.  I think  that  is  a very 
fundamental  part  of  education. 

Tm  going  to  give  you  an  exam- 
ple. It  is  very  difficult  today  to  find 
faculty  members  who  are  willing  to 
criticize  in  a profound  sense  the 
positions  that  students  take  and 
thereby  to  kind  of  give  guidance  or 
to  open  up  the  possibility  of  seeing 
things  from  many,  many  perspec- 
t.ves.  There  is  a tendency  to  see 
things  from  a much  more  narrow 
perspective,  whether  on  the  right  or 
on  the  left,  and  much  less  the  idea 


of  the  academy  as  a place  where 
vou  debate  these  issues  and  try  to 
assist  students  in  figuring  out  what 
positions  are  best  with  regard  to 
the  things  they  must  take  a position 
on.  A kind  of  cynicism  arises.  This 
fosters  narrow  linking  rather  than 
formulating  critiques  and  analyz- 
ing things.  The  academy  has  taken 
teenage  cynicism  and  transformed 


sis  on  customer  service.  Faculty 
essentially  assume,  once  again,  that 
they  work  for  themselves  or  the 
university  rather  than  working  for 
the  taxpayer:  therefore  they  don't 
ordinarily  focus  on  the  taxpayer. 

“At  the  University  of  Phoenix,  we 
consider  ourselves  to  be  student- 
centered.  Almost  all  issues  begin 
with  students.  Consider  the  faculty- 


research  and  teaching  in  the  best 
way  possible,  and  in  order  for  us  to 
advance  as  a civilization,  in 
research  in  human  social  behav- 
ior-for  example,  homosexuality 
within  the  church-that  requires 
freedom  and  that  requires  protec- 
tion. But  the  overwhelming  number 
of  faculty  in  the  U.S.  don’t  do 
research,  and  because  of  that, 
because  they  are  primarily  focused 
on  teaching  others  and  not  on 
research,  they  are  not  the  ones  who 
need  that  kind  of  protection. 

“In  the  meantime,  that  is  not  to 
say  they  don’t  need  important  con- 
tractual protection.  I do  believe 
they  need  contractual  protection, 
and  they  need  to  be  treated  with  ail 
of  the  rights  and  privileges  and 
responsibilities  that  come  with  the 
serious  contractual  relationship 
that  you  would  have  whether  work- 
ing with  IBM  or  the  University  ol 
Akron.  But  it  doesn't  necessarily 
mean  that  just  because  one  hap- 
pens to  be  a teacher,  one  needs  the 
kind  of  tenure  that  forces  one  to  be 
uninnovative  as  opposed  to  the 
kind  of  tenure  that  would  make 
one  innovative.  At  its  heart,  tenure 
exists  because  you  want  a profes 
sor  to  be  innovative-to  be  chal 
lenging-but  what  tenure  has  dom 
for  the  most  part  is  make  facult 
\erv  conservative.  Toeing  the  line 
You  begin  to  focus  on  the  protec 
tion  of  tenure  rather  than  the  pro 
lection  of  what  it  is  that  tenure  i 
supposed  to  be  protecting-free 
dom  m your  inquiry. 

“At  most  research  institution: 
where  you  have  the  majority  of  ih 
intellectual  production  takin 
place,  tenure  is  just  not  a very  b 
issue,  because  people  who  ai 
there  assume  that  they  wouldn’t  1 
fired  anyway,  that  they  are  produ 
live  people  that  nobody  in  any  bus 
ness  would  w’ant  to  fire. 

“Preoccupation  with  tenu 
comes  as  you  move  down  the  rani 
and  people  feel  that  they  would  I 
at  a greater  risk  of  being  fired, 
that  point,  a meaningful  contra 


In  Brief:  Jorge  Klor  de  Alva 

Bom  in  Mexico,  came  to  US.  at  age  10. 


m 

1071-82 


1974 

1982-89 


1980 
1989-94 
1991  to  present 

1994 

1996 

1998 


BA.  Philosophy,  UC-Berkeley 
Chairman,  Department  of  Mexican  American 
Graduate  Studies,  Asst,  and  Assoc  Professor  of 
Philosophy/Humanities,  San  Jose  State 
J.D  UC-Berkeley 

Associate  Professor  of  Anthropology  and  Latin 
American  Studies,  SUNY-Albany  and  Director  of 
the  Institute  for  Mesoamerican  Studies. 

Ph.D.  Anthropology/Historv,  UC-Santa  Cruz 
Professor  of  Anthropology,  Princeton  University 
Board  member,  University  of  Phoenix  and 
Apollo  Group,  Inc. 

The  Class  of  1940  Professor  of  Comparative 
Ethnic  Studies  and  Anthropology  UC-Berkeley 
VP  of  Business  Development,  Apollo  Group,  Inc. 
President,  University  of  Phoenix,  Senior  YP, 
Apollo  Group,  Inc. 


University  of  Phoenix 

Founded  1976  by  John  Sperling 

50P00  students  currently  (largest  private  university  in  the  US.) 
65  campuses  and  learning  centers 
13  states,  Puerto  Rico,  and  British  Columbia 
Accredited  by  the  North  Central  Association  of  Colleges 
and  Schools 


it  into  the  way  things  are  rather 
ihan  as  a point  in  ones  life— to  be 
considered  and  criticized.” 

What  Can  Academia  Learn  from 
Business? 

“In  terms  of  practices,  there  are 
a million  of  them,  the  most  impor- 
tant of  which  is  that  universities 
generally  do  not  put  much  empha- 


centered  university.  What  do  faculty 
want?  What  do  faculty  need''  How- 
will  faculty  respond?” 

Thoughts  on  tenure 

“Tenure  is  an  excellent  thing  in 
>omc  universities  and  in  some 
fields  that  really  require  the  maxi- 
mum protection  of  the  individual  in 
order  for  that  individual  to  perioral 
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BY  Roger  DEITZ  ~w  the  heart  of  Texas,  there  is  a youthful  university  with  Texas-sized  plans  for  sening  its  urban  constituen- 

B Ttflcy.  Established  in  1%9  as  the  city  of  San  Antonios  comprehensive  four-year  public  university,  the 
■ 1 1 University  of  Texas  at  San  Antonio(lTSA),  a component  of  the  University  of  Texas  System,  has  adapted 
iJliquickly  to  hecome  one  of  the  nation's  most  innovative  metropolitan  universities.  In  terms  of  Hispanic 
enrollment.  ITSA  is  among  the  nations  top  five  universities.  Hispanic  students  account  for  more  than  40  per- 
cent of  the  total  enrollment,  and  better  than  half  of  ITSA  students  come  from  underrepresented  groups.  But  it 
wasn't  enough  to  merely  welcome  underrepre- 
sented students  to  come  to  the  university.  Us 
administrators  brought  higher  education  dos- 

^ — er  and  closer.  The  university  made  a commit- 

,v^,r ..  ^ mem  to  a higher-profile  presence  in  the  down- 

T jj  ^ town  area  where  many  of  the  targeted  students 

— J " • * "'I’  - • WL~  jT  Since  1994,  ITSA  has  constructed  four 

^ ***  as*  i T Tf- ^ major  buildings,  including  the  first  phase  of  a 

ft  new  Downtown  Campus.  The  second  phase  of 
B construction  should  be  completed  this  fall. 
B And  a health,  wellness,  and  recreation  center 
’ fl  will  be  built  by  the  year  2UU0.  These  aggres- 
p sive  initiatives  bring  the  American  dream  to 
B the  doorstep  of  each  and  e\ery  potential 

B learner  on  its  turf,  for  which  we  award  the 

on 

IHHB.  ■ ' P WWm  1 the  Hispanic  Honor 

. President  Samuel  A.  Kirkpatrick  says  that 

m comprehensive  metropolitan  universities  like 

" I the  University  of  Texas  at  San  Antonio  need  to 

^ T I work  hard  to  meet  a new  set  of  public  needs 

3^U 1 Iifa  and  expectations.  Kirkpatrick  reports.  “Mam 

L r.jn-,on  is  a stunning  new  facility  m wh*ch  students  enjoy  and  experience  University  hte  . - ...  ' 

entrvway.fts  blue  gnd  and  its  senes  of  breezeways  and  bndges  have  changed  . students  are  the  first  in  their  families  to  seek 
\ " :ta-  ana  faculty  move  arojria  campus 
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UTSA  President  Samuel  A Kirkpatrick 


higher  education,  and  mam*  are  economically  disadvaniaged.' 

'They  do  not  lack  ability'  he  stresses:  “they  lack  experience  and 
advantage,"  The  UTSA  president  says.  “To  help  ensure  that  these  stu- 
dents are  given  every  opportunity  to  succeed,  we  are  implementing 
initiatives  to  improve  retention  and  move  students  through  their  aca- 
demic programs  in  a more  timely  manner.  The  school  is  also  working 
with  donors  to  provide  scholarships  to  increase  access  and  ease 
employment  demands,  enabling  students  to  focus  on  their  studies 

The  president  observes  that  the  effort  to  build  the  Downtown 
Campus  on  eleven  acres  at  West  Durango  Boulevard  and  South  Frio 
Street  is  of  ‘‘particular  importance”  and  that  the  Downtown  Initiative 
is  part  of  DTSAJs  historic  sharing  of  common  goals  with  civic  leaders, 
private  and  public  sectors,  and  educational  institutions  at  all  levels. 

The  University  of  Texas  at  San  Antonio  celebrated  its  2Sth  anniver- 
sary in  1994.  The  institution  was  created  by  a mandate  from  the  01  st 
Texas  Legislature  in  June  1909  10  be  a ' uiuutmu  o;  the  fir^t  dav*. 
offering  bachelor's,  master  s,  and  doctoral  degrees  as  are  customarih 
offered  at  leading  American  universities."  When  11S\  estab- 
lished, San  Antonio  was  the  onlv  major  city  in  the  reumn  not  served 


by  a public  university.  The  first  class  of  (“1  graduate  students  was 
admitted  in  June  ITT:  upper- division  undergraduate'  vere  admitted 
in  September  19T5;  and  low er-di visum  unden: raduate"  were  admitted 
in  June  1976. 

The  first  commencement  ceremonv  was  m AueuM  -4  ITS \ now 
offers  50  undergraduate  degree  program?  -d  masu1  ' ueane  pr<- 


Honor  Roll  Facts  in  Brief 

INSTITUTION: 

The  University  of  Texas  at  San  Antonio 

LOCATION: 

Office  of  Admissions  and  Registrar 
6900  North  Loop  160-t  West 
San  Antonio.  TX  "8249-0619 
(210)  458-4530:  (800  ) 669-0919 

ESTABLISHED: 

1969 

ENROLLMENT: 

17,494 

DEGREE  OFFERINGS: 

Bachelor's 
Master's 
Doctorate 
Certificate 

ANNUAL  TimON: 

$2,336  (in-state,  tuition  and  fees) 

NUMBER  OF  FACULTY: 

•38"  (tenured  and  tenure-track) 

SPECIAL  OR  NOTABLE  DEGREE  PROGRAMS: 

Biology 

Criminal  Justice 
Engineering 

Mexican  American  Studies 
Management  Science 
Political  Science 

INTERNET  (Website)  ADDRESS: 

http://www.utsa.edu 


grams,  and  two  doctoral  degree  programs.  There  are  387  tenured  and 
tenure-track  faculty  and  a total  full-time  and  part-time  staff  of  2,721. 
Neariy  two-thirds  of  the  new  faculty  hired  in  the  last  four  years  have 
been  women  and  minorities.  Ninety-nine  percent  of  tenured  and 
tenure-track  faculty  hold  a doctorate  or  terminal  degree  in  their 
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fields.  Forty-one  UTSA  faculty  have  won  Fulbright  Fellowships  to  teach 
and  conduct  research  in  foreign  countries,  and  UTSA  is  in  the  top  30 
percent  of  public  universities  in  the  state  in  research  expenditures. 

UTSA  is  one  of  the  fastest-growing  universities  in  the  state.  Last 
fall,  enrollment  was  17,494,  and  it  is  projected  to  reach  over  20.000  by 
the  year  2000.  The  university’s  growth  in  Hispanic  students  places  it 
in  the  top  nine  of  all  Hispanic-serving  public  universities  in  the  con- 
tinental United  States.  Space  on  both  campuses  now  totals  more  than 
1.8  million  square  feet.  Several  new  facilities,  including  a second 
building  at  the  UTSA  Downtown  Campus,  are  being  constructed. 

Students  from  South  Texas  and  the  Rio  Grande  Valley  have  come 
to  UTSA  in  increasing  numbers  in  recent  years.  More  than  30  percent 
of  UTSA's  students  come  from  outside  Bexar  County.  The  University  of 
Texas  at  San  Antonio  has  more  minority  students  majoring  in  the  sci- 
ences than  does  any  other  institution  in  the  UT  system.  By  2010.  it  is 
estimated  that  33  percent  of  all  UTSA  students  from  underrepresent- 
ed groups  will  be  enrolled  in  the  critical  fields,  of  science,  engineer- 
' ing,  business,  and  teacher  education.  Overall,  LT-San  Antonio  ranks 
seventh  nationally  in  the  number  of  bachelors  degrees  granted  to 
Hispanic  students  and  22nd  in  the  number  of  master’s  degrees.  UTSA 
was  ranked  fifth  of  35  senior  Texas  public  universities  in  African 
American  enrollment  gains  and  first  statewide  in  the  number  of 
Hispanics  enrolled  for  1989-1994.  Minorities  studying  at  the  institu- 
tion are  likely  to  be  the  first  in  their  families  to  pursue  a college 
degree. 

Hispanic  Outlook s own  survey  data  show  that  for  the  second 
consecutive  year,  the  University  of  Texas  at  San  Antonio  leads  the 
nation  in  the  number  of  undergraduate  degrees  in  the  biological  sci- 
ences awarded  to  Hispanics.  The  new  $18  million  biosciences  build- 
ing should  serve  these  learners  well.  With  its  colorful  combination  of 
ancient  Mexican  folk  symbols  set  against  the  more  precise  images  of 
science,  the  art  and  architecture  of  the  Biosciences  Building  are  as 
unique  as  the  learning  and  research  that  will  take  place  within  its 
walls. 

The  Biosciences  Building  was  designed  by  the  San  Antonio  firm 
of  Kell  Munoz  Wigodsky  to  express  the  concept  of  mestizo  regional- 
ism, defined  as  a mix  of  culture  and  architecture  found  in  the  U.S.- 
Mexican  borderlands.  John  Kell  and  Henry  Munoz  chose  the  votive 
candle  as  their  primary  icon  for  the  project.  The  votive,  evoked  in  the 
tower  of  creamy  Texas  limestone,  faces  south  and  serves  as  the  pub- 
lic entrance  to  the  building.  Munoz  explains.  “The  votive  candle  is  a 
symbol  of  hope,  and  we  hope  that  students  from  South  Texas,  espe- 
cially minority  students,  will  see  that  there  is  hope  for  them-a  place 
for  them-in  the  sciences'1  Approximately  1,900  students  pursue  life 
science  degrees  at  UTSA.  Rey  Elizondo,  dean  of  the  College  of  Life 
Sciences  and  Engineering,  predicts  that  number  should  soon  grow  to 
2.500. 

Part  of  UTSA's  success  in  enrolling  students  in  the  sciences  is  due 
to  the  university’s  involvement  in  numerous  community  outreach 
programs  aimed  at  the  population  of  San  Antonio  and  South  Texas. 
The  UTSAAlliance  for  Education,  for  example,  provides  leadership  in 
education  reform  of  the  public  schools  in  San  Antonio  and  supports 


university  faculty  involvement  in  public  education.  The  Pre-freshman 
Engineering  program  identifies  high-achieving  middle  and  high 
school  students  with  the  potential  for  and  interest  in  becoming  engi- 
neers and  scientists  and  reenforces  their  pursuit  in  these  fields. 

The  UTSA  Downtown  Campus  has  been  in  operation  since 
January  1994  at  its  temporary  Cypress  Tower  location  and  since  199" 
at  its  permanent  site  on  Durango  Boulevard.  Its  mission  is  to  offer 
bachelors  and  masters  degree  programs  in  historically  underserved 
areas;  provide  professional  development  and  career  advancement  for 
adult  learners;  identify  solutions  for  rapidly  changing  public  sector 
needs:  provide  management  and  technical  assistance  for  business 
entrepreneurs:  foster  expansion  of  the  region's  economic  infrastruc- 
ture: support  technological  and  international  growth:  provide 
research  and  service  to  support  teachers  and  transform  schools: 
conduct  public  policy  research:  foster  urban  creativity;  and  enhance 
cultural  enrichment  opportunities.  The  Downtown  Campus  offers  the 
Core  Curriculum  and  programs  or  components  of  programs  leading 
to  bachelor’s  and  master's  degrees  in  a variety  of  fields.  A broad 
range  of  undergraduate  and  graduate  courses  are  provided  in  the 
humanities,  social  and  behavioral  sciences,  education,  and  business. 

President  Kirkpatrick  observes.  ‘Helping  students  find  ways  to 
learn  in  an  age  when  information  is  vital  and  vast  will  be  a noble 
calling.  The  exclusionary,  gatekeeping  university  is  one  of  the  past."  j 
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Untiring  Activist  on  All  Fronts 


Estrella  Mountain 
Community  College 


“Your  Success  is  Our  Success ’’ 


BY  Adalyn  Hixson 


“Homero  Lopez  and 
Reyes  Medrano  and 
Ricardo 
Provenzio-they 
taugpt  me  directly 
and  indirectly  the 
importanceof 
learning  the  political 
system,  the  education 
system,  and  how  a 
person  could  do  a lot 
of  good  once  that 
person  was  within 
those  systems-never 
forgetting  that  there 
are  people  tvho  need 
}ydp  in  terms  of 
opening  those  doors 
of  opportunity* 
uhether  education 
opportunity  or  ivork 
opportunity." 

ADOLFO  GAMEZ, 

SPECIAL  EDUCATION 
SERVICES  COORDINATOR. 

Estrella  Mountain 

COMMUNITY  COLLET 


a 
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think  he  is  the  most  honor- 
able and  unselfish  person 
that  l know,  and  I consider 
him  a perfect  husband.” 
That’s  what  Tina  Gamez  tells  HO 
about  her  husband,  Adolfo,  special 
education  services  coordinator  for 
Estrella  Mountain  Community 
College.  And  the  mayor  of  Meson, 
Ariz.  Mrs.  Gamez  also  enumerates 


dozens  of  committees,  organiza- 
tions, and  task  forces  he  has  served 
on  or  led,  and  awards  that  include 
Citizen  of  the  Year,  Volunteer  of  the 
Year,  Educator  of  the  Year,  and  Lion 
of  the  Year.  The  one  he  is  most 
proud  of,  she  says,  is  a tribute  from 
students  in  the  M.E.Ch.A.  Club  that 
concludes  with:  “We  hold  you  very 
dear  in  our  hearts  for  allowing  us 


to  grow....” 

Last  spring,  Gamez  was  na 
an  Outstanding  Employee  by 
Maricopa  Community  Coll* 
Foundation,  an  honor  that  cai 
with  it  the  right  to  name  ant 
criteria  for  a $1,000  scholar 
Gamez  named  it  for  his  late  fs 
Guillermo  F.  Gamez. 

“My  father  only  went  tc 
third  grade,”  says  Gamez,  “bi 
always  knew  that  education  w< 
key  to  success-always  empha 
that  in  our  family. 

“The  scholarship  is  op' 
M.E.Ch.A.  students.  M.E.ChJ 
student  movement  of  the  Soutl 
dealing  with  social  education 
cation,  and  economic  issue: 
these  students  learn  the  po 
system,  the  education  systen 
to  get  involved,  how  to  give  b 
the  community.  It  helped  mi 
when  I was  in  college.” 
Gamez  attended  Gle 
Community  College  and  i 
three  people  on  the  Glenda! 
as  having  had  a profound  ef 
his  life. 

“Homero  Ldpez,  presic 
the  college  [Estrella  Mou 
was  dean  of  admissions  at  G 
Community  College.  He  an< 
Medrano  and  Ricardo  Prm 
they  taught  me  directly  an 
rectly  the  importance  of  1< 
the  political  system,  the  ed 
system,  and  how  a person  c 
a lot  of  good  once  that  per 


154 


BEST  COPY  AVAILABL 


within  those  system s-never  forget* 
ting  that  there  are  people  who  need 
help  in  terms  of  opening  those 
doors  of  opportunity,  whether  edu- 
cation opportunity  or  work  oppor- 
tunity. 

** Knowing  these  systems  makes 
it  easier  to  get  people  in.  With  hard 
work,  sacrifice,  dedication-once 
they  enter  those  doors....But  they 
have  to  live  to  those  standards. 
Otherwise,  its  not  going  to  happen. 

“Reyes  at  the  time  was  financial 
aid  director  and  Ricardo  was  a 
counselor.  They  took  me  under 
their  wing,  and  I was  their  gofer. 
They’d  be  talking  politics  and 
strategies-what  would  we  get?  What 
classes  do  we  need?  I never  forgot.*' 

After  earning  an  AA.  at  Glendale, 
Gamez  attended  Northern  Arizona 
University  and  received  a bachelor 
of  science  in  history,  with  a dual 
minor  in  psychology  and  sociology’ 

“I  took  the  history  of  the 
Southwest.  Actually  some  Chicano 
history.  I used  to  go  to  that  class 
and  come  out  very  angry.  1 would 
come  out  angry  because  of  what 
they  didn't  teach  us  in  high  school. 
It  was  always  one-sided.  You 
learned  the  other  side. 

"History  is  history.  Study  it  all. 
in  its  entirety,  not  just  what  you 
want  us  to  learn  and  forget  about 
what  happened.  Let  us  form  our 
own  opinion.  College  gives  us  that 
opportunity  to  open  up  our  mind 


and  learn  facts  and  have  a dialogue 
with  people  and  get  to  understand 
that  there  is  a lot  more  to  life  than 
the  one  thing  that  you  were  taught. 
A lot  of  that  should  have  happened 
in  high  school."  He  mentions  high 
school  counselors  who  steer  stu- 
dents into  vocational  tracks. 

\doIfo  Gamez  has  been  with 
Estrella  Mountain  Community- 
College  for  seven  years  Homero 
Lopez,  president,  calls  him  "a  com- 
munity catalyst"  who  "contributes 


to  the  Maricopa  Community  College 
District  mission  on  a daily  basis  by- 
living'  the  mission  in  all  of  his  pro- 
fessional relationships."  Earlier 
Gamez  was  a social  worker  for  the 
Tolleson  Elementary-  School,  work- 
ing, his  wife  said,  with  a good  num- 
ber of  migrant  families.  His  com- 
mitment to  the  helping  professions, 
both  within  his  career  and  on  his 
private  time,  has  been  lifelong. 
Asked  at  what  point  in  life  he  said 
to  himself,  “This  is  what  I want " he 
answers  HO  in  an  instant. 

"When  I was  16  years  old,  1 
knew  that  I'd  come  back  and  get 
involved  in  local  politics.  A lot  of 
things  weren’t  happening  in  our 
community.  For  a young  person  in 
Tolleson.  there  was  nothing  to  do. 
There  was  no  place  to  go.  No 
YMCA.  no  Boys  and  Girls  Club.  We 
didn't  have  my  type  of  extracurric- 
ular activity  other  than  baseball  in 
the  summer.  We  just  hung  out  in 
front  of  Pete’s  Fish  and  Chips,  a 
local  restaurant,  or  in  front  of 
Dave's  Liquor  Store. 

We  needed  things  to  happen 
We  needed  things  to  change. ' 


Gamez  and  his  friend  James 
Cardona  made  an  agreement  that 
they  would  some  day  work  toward 
that  change.  Cardona  has  since 
moved  from  Tolleson.  but  he  did 
serve  on  its  council. 

Tolleson  is  about  eight  mile: 
from  downtown  Phoenix.  Its  popu- 
lation is  60  percent  Hispanic 
Gamez,  a member  of  the  city  coun- 
cil for  1“  years,  was  elected  mayoi 
three  years  ago.  That  turf  include: 
working  on  homelessness,  anti 
drug  campaigns,  pensions  for  fire 
fighters  and  police  officers;  attract 
ing  business;  supporting  the  arts 
and  championing  education- 
ahvays  education. 

HO  asks  Gamez  for  his  thought 
on  college  recruitment.  "Recruitmen 
is  ongoing.  I think  that  by  where  I liv 
;uid  how  I live  and  again  how  I trea 
people,  how  I relate  with  people-al 
that  is  recruitment-role  modeling, 
live  that  recruitment.  It  is  a w’ay  of  life 
My  recruitment  motto  is:  If 
can  make  it.  anybody  can  make  it. 

\ lot  of  these  kids  need  some 
body  to  look  up  to.  a guide,  and 
think  I sene  that  purpose. 


“I  took  the  history  of  the  Southwest. 
Actually  some  Chicano  history.  / used  to 
go  to  that  class  and  come  out  very 
angry.  / would  come  out  angry  because 
of  what  they  didn’t  teach  us  in  high 
school.  It  was  always  one-sided.  You 
learned  the  other  side” 

Adolfo  Gamez 
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“There  are  a lot  of  success  sto- 
ries I can  tell  you  about  kids  in 
Tolleson  who  didn’t  think  they  had 
the  tools  to  become  a success.  We 
spoke  with  them  on  a one-to-one 
basis.  ’You  might  not  hate  the  skills 
right  now.  Maybe  Spanish  is  your 
first  language,  and  that  gets  in  the 
way.  Maybe  your  study  habits  are 
not  what  they  should  be.  You  have 
no  place  to  study.  Ten  kids.  I went 
through  that.  I used  to  hand  in  my 
homework  with  chorizo  stains  on  it 

“Come  to  Estrella,  it  doesn’t 
matter  that  you  might  he  200th  in 
the  class  of  200.  We  are  going  to 
help  you  get  those  skills.  We  are 
going  to  help  you  get  that  confi- 
dence. And  once  you  have  these, 
you  will  be  able  to  compete  at  an\ 
university.” 

HO  asks  him  what  he  thinks  of 
the  reported  attacks  on  remedial 
education  within  New  York  City  V 
colleges. 

“I  can't  speak  for  New  York,  hut 
if  I were  to  go  back  and  look  at 
some  of  these  leaders  of  today  in 
Arizona,  very  prominent  political 
leaders.  I can  bet  you  money  that 
they  started  in  those  types  of  class- 
es, and  for  a political  system  to  say. 
we  don’t  need  this,  that’s  not  where 
it’s  at!"  Gamez  says  they  should 
instead  be  asking.  "Where  are  we 
failing?  Why  isn’t  this  elementary 
school,  this  high  school,  producing 


the  caliber  of  student  that  we  want.' 

"If  we  get  them  and  they  are  not 
ready,  are  we  supposed  to  close  the 
doors  on  them?  We  need  to  make  it 
part  of  recruitment-it  doesn’t  mat- 
ter if  your  skills  are  down  here.  We 
can  help  you.” 

Gamez  tells  HO  that  students  from 
eight  or  nine  feeder  schools  are  tested 
in  the  spring,  and  "sad  to  say.  50  to  GO 
percent  of  them  are  in  remedial  class- 
es. .And  we  deal  with  this. 

"Not  only  are  we  producing  stu- 
dents not  ready  for  college.  When 
they  graduate  from  high  school, 
they  are  not  ready  for  the  job  mar- 
ket. They  cannot  fill  out  an  applica- 
tion. They  cannot  communicate 
How  can  they  compete? 

“For  the  jobs  we  ha\e  locally,  it 
is  a serious  problem.  If  it  is  happen- 
ing in  New  York,  it  is  a national  cri- 
sis. And  we  are  trying  to  adda»ss  it  ” 

Gamez  was  a key  member  of  the 
Public/Private  Partnership,  which 
supported  the  siting  of  the 
Southwest  Skill  Center  on  the 
EMCC  campus,  and  identified 
$(>61,000  in  support  of  the  effort. 

Asked  to  describe  the  center,  he 
says  it  will  be  a nontraditional  col- 
lege where  a student  can  get  a GEI) 
and  get  training  in  office  equip- 
ment to  become  a secretary,  or  an 
LPN.  or  a meatcutter.  a welder,  an 
auto  body  repairperson.  Each  of 
the  trades  areas  has  a set  number 
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Homero  Lopez,  president,  calls  him  “a 
community  catalyst”  who  “contributes 
to  the  Maricopa  Community  College 
District  mission  on  a daily  basis  by 
‘living’  the  mission  in  all  of  his 
professional  relationships.” 


of  clock  hours  to  be  earned  in 
order  to  become  certified. 

"So  we  will  have  two  institu- 
tions—the  skill  center  and  the  col- 
lege itself,  it  was  community  man- 
dated” and  is  intended  to  sene,  he 
says,  people  from  "age  16  to  103” 

"People  that  industries  are 
downsizing- those  people  have  to 
get  re- trained.”  And  about  50  per- 
cent of  students  who  go  to  a skills 
center,  he  says,  will  cross  over  and 
go  to  college. 

Asked  about  the  upside  and 
downside  of  being  a mayor.  Gamez 
says  the  upside  is  that  "one  person 
can  make  a difference  in  the  life  of 
a family  or  a community,  and  I 
think  I have  had  something  to  do 
with  our  commimitv  being  a better 
place.”  which  was  his  goal  at  age  16 

"The  downside  is  that  your  pri- 
vate life  is  interfered  with.  If  you 
have  even  a little  bit  of  love  for  peo- 
ple. especially  people  that  you 
know  nave  had  a hard  time  and 
have  been  treated  unjustly,  it  is 
hard  to  turn  awav  and  not  help 
them  1 have  lived  here  ail  my  life.  1 
know  them  l know  they  aren't  lying 
to  me  when  they  say  they  need  help. 

1 remember  needing  help  1 
remember  when  my  father  was  an 
imgator-when  we  had  weeks  of  ram. 
we  hail  social  agencies  visiung-peo- 
ple  giving  us  food.  And  I remember 
my  first  hike  I got  it  through  the 
Communitv  Action  Program.” 

Because  Ulolfo  Game/,  both  at 
the  college  and  m Ins  work  in  vol 
untarv  capacities,  must  conduct  a 
lot  of  his  work  m groups.  HO  asks 


him  for  his  thoughts  on  committees. 

“I  say.  if  we  are  going  to  have  a 
committee,  we  are  going  to  do 
something,  so  roll  up  your  sleeves. 

"Wasting  time?  I say.  I like  you 
guys,  but  I don’t  like  you  that  much.  Get 
vour  act  together  or  I’m  not  coming” 

Gamez,  who  co-chaired  last 
year’s  United  Way  Campaign,  net- 
ting more  than  SHOCK)  in  contribu- 
tions from  EMCC  faculty,  staff,  and 
students-the  highest  in  the 
Maricopa  District,  does  not  seem  to 
tire  of  good  works. 

He  speaks  with  enthusiasm 
about  Vision  2025.  a committee  of 
80  highly  diverse  members  asked 
to  imagine  how  Maricopa  County  is 
going  to  look  in  2025  and  to  project 
the  issues  that  will  arise  around 
transportation,  air  quality,  water 
quality,  recreation,  housing,  and 
more.  He  finds  it  more  interesting 
than  daunting  that  the  diverse 
members  have  diverse  ideas,  too. 
about  everything  related  to  the  pro- 
ject. including  how  to  run  the 
meetings 

HO  asks  Tina  Game/,  a compos 
itor  for  Sun  City's  Daily  Sous,  and 
described  h\  her  husband  as  very 
understanding  and  his  best  friend,  if 
she  ever  ioms  him  in  his  work.  The 
answer  is  yes,  once  a year  They  both 
work  on  Tolleson s Thanksgiving 
Day  dinner,  held  for  more  than  20 
vears.  open  to  all.  and  latelv  serving 
about  1.5(H)  people. 

It  wouldn’t  be  surprising  if  one 
of  the  dimes  they  give  thanks  for  is 
\dolfo  Gamez 
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Some  Reflections  on  Proposition,  22  7 


is  axiomatic  that  the  best  medium  for  teaching  a child  is 
his  [sic] mother  tongue.  Psychologically,  it  is  the  system  of 
meaningful  signs  that  in  his  mind  works  automatically 
for  expression  and  understanding.  Sociologically  it  is  a 
means  of  identification  among  the  members  of  the  community 
to  which  he  belong s.  Educationally  he  learns  more  quickly 
through  it  than  through  an  unfamiliar  linguistic  medium. 
(UNESCO.  The  Use  of  Vernacular  Languages  in  Education.  Baris: 
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Ricardo  J.  Cornejo 

Policy  on 
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education 
adopted 

Hoard  of  Education  lets 
districts  choose  method 
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UNESCO.  1953. 

BACKGROUND:  THE  GOLDEN 
AGE  OF  BILINGUAL  EDUCATION 
The  Bilingual  American 
Education  Act 

It  was  such  a marvelous  idea! 
The  Bilingual  American  Education 
Act.  Not  just  an  act,  but  an 
American  bilingual  act.  i remem- 
ber having  attended  a hearing  in 


Texas,  while  a Ph.D.  candidate  at 
the  University  of  Texas  in  Austin, 
sometime  in  the  fall  of  1968.  There 
was  a feeling  of  euphoria  all  over 
the  place:  the  Civil  Rights 
Movement  had  been  mostly  a 
Black/White  issue,  so  when 
Congress  passed  the  Bilingual  Act 
in  January  196*7,  it  was  considered  a 


White  House 
to  Announce 
Opposition 
to  Prop.  227 

• Pbttey.  The  Clinton 
administration,  zftrr 
much  debate,  ts  expected 
to  repudiate  popular 
California  initiator  to  Iwn 
bt lingual  education  Ballot 
measure  is  railed  'in 

major  milestone  in  the  fight  for 
equal  education  for  Hispanic  chil- 
dren in  America. 

The  passage  of  the  Act  was  a 
major  milestone  in  Americans  journey 
toward  equity  and  equality  in  educa- 
tional opportunity  for  all  children. 

The  Act  stated:  In  recognition  of 
the  special  educational  needs  of  the 
large  numbers  of  students  in  the 
United  States  whose  mother  tongue 
is  Spanish  and  to  whom  English  is  a 
foreign  language,  Congress  hereby 
declares  it  to  be  the  policy  of  the 
United  States  to  provide  financial 
assistance  to  local  educational 
agencies  to  develop  and  carry  out 
new  and  imaginative  elementary 
and  secondary  school  programs 
designed  to  meet  these  special  edu- 
cational needs." 

Very  strong  words,  considering 
the  usually  circumspect  and  guard- 
ed tone  of  legislative  documents: 
Spanish-speaking  children  to 
whom  English  was  “a  foreign  lan- 
guage." I think  that  this  phrase  per- 
sonifies the  whole  bilingual  educa- 
tion movement:  Spanish-speaking 
children  in  America  were  being 
taught  in  a foreign  tongue. 

Also,  contrary  to  repeated  state- 
ments, the  Act  provided  for  pro- 
grams in  both  elementary  and  sec- 
ondary schools. 

A bold  idea  for  the  time  f 
Eventually,  several  states,  such 
as  Massachusetts,  Illinois,  New 
York,  Texas,  and  California,  among 
others,  passed  their  own  bilingual 
education  acts. 


Author  and  wife  Maryam 


The  Lau  versus  Nicbols 
Supreme  Court  Decision 
In  1974,  the  San  Francisco 
Unified  School  District  was  sued  by 
the  families  of  Chinese-speaking 
children  because  they  were  not 
being  provided  bilingual  instruc- 
tion. The  Supreme  Court  of  the 
United  States  reviewed  the  case  and 
decided  that  San  Francisco  was  in 
non-compliance  of  the  bilingual 
education  mandate.  The  case, 
known  as  Lau  versus  Nicbols, 
became  the  enforceable  mandate 
for  the  whole  nation. 

The  Supreme  Court  reviewed 
the  case  and  stated: 

The  failure  of  the  San  Francisco 
school  system  to  provide  English 
language  instruction  to  approxi- 
mately 1.800  students  of  Chinese 
ancestry  who  do  not  speak  English 
denies  them  a meaningful  opportu- 
nity to  participate  in  the  public 
educational  program  and  thus  vio- 
lates #601  of  the  Civil  Rights  Act  of 
1964,  which  bans  discrimination 
based  “on  the  ground  of  race,  color, 
or  national  origin,"  in  “any  pro- 
gram or  activity  receiving  federal 
financial  assistance,’*  and  the 


implementing  regulations  of  the 
Department  of  Health.  Education, 
and  Welfare..." 

The  Supreme  Court  discussed 
the  various  details  of  the  case  and 
finally  revised  the  decision  of  the 
Court  of  Appeals,  which  had  rejected 
the  request  of  the  Chinese  parents: 
“Simple  justice  requires  that 
public  funds,  to  which  ail  taxpayers 
of  all  races  contribute,  not  be  spent 
in  any  fashion  which  encourages, 
entrenches,  subsidizes,  or  results  in 
racial  discrimination. 

“We  accordingly  reverse  the 
judgment  of  the  Court  of  Appeals 
and  remand  the  case  for  the  fash- 
ioning of  appropriate  relief." 
(Supreme  Court  of  the  United 
States.  Lau  et  al  v.  Nichols  et  al. 
Argued  December  10,  1973  - 
Decided  January  21, 1974.) 

Also  in  1974,  the  LI  S.  Office  for 
Civil  Rights  developed  guidelines 
known  as  the  Lau  Remedies.  They 
provided  specific  recommenda- 
tions for  the  implementation  of  the 
bilingual  education  mandate. 

At  that  time  I had  come  to  do 
research  on  bilingual  education  at 
the  Center  for  the  Study  of 
Evaluation  at  UCLA,  and  participat- 
ed in  this  massive  training  of  teach- 
ers to  prepare  them  for  teaching 
bilingually. 

In  the  late  1970s,  I participated 
in  the  drafting  of  the  Research 
Agenda  for  Bilingual  Education, 
which  led  to  the  creation  of 
research,  assessment  and  develop- 
ment centers,  university  Ph.D.  pro- 
grams in  Bilingual  Education,  and 
systematic  development  of  bilingual 
curricula. 

The  time  from  1967  to  1980  I 
consider  to  be  the  Golden  Age  of 
Bilingual  Education. 

The  Dark  Ages  Emerge 

But  Bilingual  Education  had  very 
strong  detractors.  There  has  always 
been  a significant  number  of  “patri- 
otic Americans"  who  feel  that  all 
children  should  be  taught  in  English 
only.  It  is  also  very  well  known  that. 


particularly  in  California,  there  has 
been  a pervasive  anti-immigrant 
feeling,  which  was  exacerbated  in 
the  earfy  1990s  by  an  economic  cri- 
sis. Immigrants,  not  just  illegal 
immigrants,  were  blamed  by  politi- 
cians ranging  from  the  governor  to 
obscure  “wannabes"  for  all  kinds  of 
ills  that  were  undermining  the 
California  economy. 

Thus,  the  land  was  fertile  for  the 
appearance  of  demagogues  postur- 
ing and  campaigning  toward  the 
elimination  of  Bilingual  Education. 

And  hemiTrrrre  is  Ronny! 

Mt  Unz,  A Good  Disciple 

As.  is  now  public  knowledge,  the 
initiative  was  bankrolled  by  Ron 
Unz,  a businessman  from  Silicon 
Valley.  In  1994  Mr.  Unz  challenged 
Pete  Wilson  for  the  gubernatorial 
nomination.  Obviously,  he  lost,  in 
spite  of  the  millions  he  spent.  But 
Unz  learned  the  lesson. 

Wilson  exploited  the  anti-immi- 
gration feelings  that  are  so  preva- 
lent within  a segment  of  the 
California  citizenry;  he  spent  mil- 
lions of  dollars  portraying  immi- 
grants as  a danger  to  the  defense- 
less American  citizens. 

His  TV  ads  showed  hordes  of 
“illegal  aliens"  dashing  through  the 
border  and  spreading  throughout 
the  American  landscape. 

Governor  Wilson,  who  for  many 
years  had  an  undocumented  house- 
keeper for  whom  he  did  not  pay 
Social  Security,  turned  around  and 
alerted  Americans  to  the  danger 
posited  by  these  foreigners  robbing 
Americans  of  their  jobs. 

Thus,  Mr.  Unz  simply  “replicat- 
ed" Mr.  Wilson’s  model: 

a) promise  tax  cuts 

b)  promise  improved  services 

c) but,  above  all,  stir  people’s 
anti-immigrant  feelings,  and  you 
will  win!!! 

So,  Mr.  Unz  consulted  his 
Silicon  Valley  gurus  and,  after  a 
number  of  options,  Bilingual 
Education  became  the  sacrificial 
lamb  for  his  political  ambitions. 


A perfect  choice: 

a)  Bilingual  education  has  ne 
been  very  popular  with  ma 
Americans. 

b) The  people  being  hurt  by 
demise  are  children,  who  do 
vote,  and  many  of  their  parer 
who.  being  undocumented  imi 
grants,  don’t  vote  either. 

c) The  paranoia  about  Engli 
only  instruction. 

Were  Mr.  Unz  a man  consisi 
with  his  principles,  he  would  os 
cize  himself  from  the  politi 
arena  of  California.  I will  expl; 
he  feels  that  Bilingual  Educat 
should  be  eliminated  becaus 
has  been  a failure. 

He  has  been  a complete  fai 
in  his  obsessed  desire  to  be  go 
nor  of  California.  Since  he  has  fai 
in  spite  of  spending  millions  of 
lars,  he  should  be  banned  from  1 
ning  for  political  office  again. 

Logical  conclusion,  don’t 
think? 

BRIEF  ANALYSIS  OF  THE 
PROPOSITION 

Listed  below  are  some  of 
most  damaging  articles  of 
Proposition,  with  some  comma 

instruction  in  English 
“Subject  to  the  exceptions 
vided  in  Article  3 (commen 
with  Section  310),  all  childre 
California  public  schools  sha 
taught  English  by  being  taugl 
English"  (Article  2 -305) 
Perfect!  Back  to  the  1960s,  ’ 
non-English-speaking  chil 
were  dropping  out  by  the  thous 
because  they  were  being  taugh 
language  they  didn’t  speak! 

One  year,  or  else! 
“Children  who  are  En; 
learners  shall  be  educated  thi 
sheltered  English  immersion 
ing  a temporary  transition  p 
not  normally  intended  to  e) 
one  year."  (Article  2 -305) 

Just  one  year!  Regardless  c 
family  income,  home  iangi 
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level  of  literacy,  and  ail  the  other 
factors  that  foster  and/or  hinder 
language  learning. 

Different  ages  in  the  same 
classroom 

“Local  schools  shall  be  permit- 
ted to  place  in  the  same  classroom 
English  learners  of  different  ages 
but  whose  degree  of  English  profi- 
ciency is  similar."  (Article  2 - 305) 

Those  of  us  who  have  been 


A LOOK  AHEAD  • Amid  debate  over  bilingual 
education  comes  supportive  research  from  L.A. 
Unified  and  Tomas  Rivera  Policy  Institute.  But 
with  critics  calling  research  seriously  flawed . . . 


Opinions  Vary  on 
Studies  That  Back 


involved  in  education  for  many 
years  know  that  grade  retention,  in 
educational  systems  all  over  the 
world,  is  one  of  the  main  factors  for 
students  to  drop  out  of  school.  My 
own  interviews  of  dropout  young- 
sters have  shown  that  they  feel 
embarrassed  to  be  placed  in  class- 
rooms where  all  of  the  other  chil- 
dren are  younger.  Expect,  then, 
quite  a few  immigrant  children 
dropping  out  because  of  classroom 
placement.  I can  imagine  a teenag- 
er from  Somalia  placed  in  a class- 
room composed  mostly  of  primary 
graders  from  Ethiopia  or  Eritrea. 

English  language  classroom 
“‘English  language  classroom’ 
means  a classroom  in  which  the 
language  of  instruction  used  by  the 
teaching  personnel  is  overwhelm- 
ingly the  English  language,  and  in 
which  such  teaching  personnel 
possess  a good  knowledge  of  the 
English  language."  (Article  2 - 305) 
There  is  absolutely  no  reference 
to  knowledge  and  skills  for  lan- 
guage and  reading  classroom 
methods  for  ESL  students. 

Parental  Exceptions 

“The  requirements  of  Section 
305  may  be  waived  with  the  prior 
written  informed  consent,  to  be 
provided  annually,  of  the  child’s 
parents  or  legal  guardian  under  the 
circumstances  specified  below  and 
in  Section  311”  (Article  4 - 315) 

This  means  that  thousands  of 
parents  all  over  the  state  would 
have  to  be  informed  and  come  to 
schools  to  sign  waivers,  every  year! 


Bilingual  Classes 
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But  where  are  the  choices? 

“Such  informed  consent  shall 
require  that  said  parents  or  legal 
guardians  personally  visit  the 
school  to  apply  for  the  waiver  and 
that  they  be  provided  there  with  a 


full  description  of  the  educational 
materials  to  be  used  in  the  different 
educational  program  choices..." 
(Article  4 - 315) 

I wish  this  were  that  simple! 
First  of  all,  most  immigrant/refugee 


parents  are  not  fluent  in  English. 
Second,  “informed  consent"  both 
in  educational  research  and  in 
medical  treatment  of  mental 
patients,  has  been  found  to  be 
abused  by  the  institutions  using 
them.  Thirdly,  there  are  no  “educa- 
tional materials"  in  “different  edu- 
cational program  choices.”  This  is 
simpfy  false  advertising. 

Adults  Peaching  Children 

“...the  state  shall  encourage 
family  members  and  others  to  pro- 
vide personal  English  language 
tutoring  to  such  children,  and  sup- 
port these  efforts  by  raising  the 
general  level  of  English  language 
knowledge  in  the  community." 
(Article  4 -315) 

Everybody  who  has  been,  or 
encountered,  immigrant/refugee 
families  knows  that  it  is  the  chil- 
dren who  first  pick  up  the  new  lan- 
guage. Also,  some  adults  never  learn 
the  new  language.  Thus,  to  expect 
adult  immigrants  to  tutor  their  chil- 
dren in  the  new  language  is  a little 
bit  unrealistic,  to  say  the  least. 

THE  LONG  ROAD  TO  JUNE  2ND 

In  October  1997,  the  California 
Teachers  Association  announced  its 
opposition  to  the  initiative.  Its  pres- 
ident, Lois  Tinson,  was  quoted  by 
the  media  as  saying,  “Students  do 
not  come  in  ‘one  size  fits  all  con- 
tainers.’ They  are  individuals  and 
they  need  instruction  built  around 
their  individuality." 

The  media  release  also  stated 
that  the  union  could  make  a major 
impact  because  it  could  “call  on 
270,000  members  to  help  raise 
money  and  volunteer  for  cam- 
paigns" 

In  1997,  there  were  about  1.4 
million  limited-English  speakers  in 
California's  public  school.  Of  these, 
approximately  70  percent  were 
taught  mostly  in  English.  The  other 
30  percent  were  receiving  bilingual 
instruction. 

A simple  way  to  determine  the 
impact  of  Bilingual  Education 
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would  have  been  to  randomly 
select  a group  of  students  who 
received  bilingual  instruction  for  a 
pre-determined  number  of  years, 
lets  say  three  years,  from  1993  to 
1996.  and  compare  them  to  a com- 
parison  group  from  classes  being 
taught  in  English  only.  The  two 
groups  could  have  been  compared 
for  graduation  rates,  GPA.  in  math 
and  reading,  absenteeism,  and  citi- 
zenship. This  type  of  research 
would  have  provided  baseline  data 
for  further  refining  of  the  assess- 
ment process. 

Political  Maneuvering 

In  April,  1998,  the  California 
Assembly  approved  a bill,  spon- 
sored by  Senator  Dede  Alpert,  to 
revise  Bilingual  Education  instruc- 
tion in  the  State.  The  main  empha- 
sis of  the  bill  was  to  give  local 
school  districts  greater  flexibility  in 
implementing  their  bilingual  pro- 
grams. 

In  1997  the  bill  had  passed  the 
California  Assembly,  but  it  had  been 
derailed  by  the  Latino  caucus.  Now, 
with  the  sinister  shadow  of 
Proposition  227  looming  over 
everybody’s  head,  the  Alpert  bill 
looked  quite  appealing! 

The  President  and  the 
Proposition 

On  Monday,  April  27, 1998,  the 
White  House  and  the  l.S.  Department 
of  Education  informed  the  nation  that 
President  Clinton  would  make  a 
statement,  through  Education 
Secretary  Richard  W7.  Riley,  opposing 
the  Proposition. 

All  breeds  of  political  oppor- 
tunists started  to  hitch  their  wagons 
to  the  bilingual  train,  to  push  it 
harder  into  the  ab\s>  House 
Majority  Whip  Tom  DeLav  (R- 
Texas).  stated  that  he  would  intro- 
duce a bill  to  eliminate  the 
Education  Department  s Office  of 
Bilingual  Education,  and  distribute 
its  entire  $200  million  budeet  to 
other  more  worthwhile  procrams  in 
the  department 


Great!  Since  we  are  in  the  mood 
to  eliminate  everything  that  we  feel 
is  not  doing  its  job,  let’s  eliminate 
Congress,  since  quite  a few  of  its 
members  have  been  involved  in 
corruption! 

The  SATAcirievement  Test! 

Last  year  Governor  Pete  Wilson 
mandated  that  all  students  in 
California  be  tested  in  math  and 
reading.  The  testing  would  be  done 
only  in  English. 

Many  people  in  California  have 
considered  this  mandate  as  another 
example  of  the  drive  against  immi- 
grant children:  by  testing  them  only 
in  English,  the  Governor  made  sure 
that  they  would  score  very  low. 
Schools  with  high  numbers  of  non- 
English  speakers  would  be  exposed 
publicly.  Americans  whose  children 
attend  those  schools  would  turn 
against  those  children  who  make 
the  schools  look  bad  in  the  eyes  of 
public  opinion. 

President  Clinton  in 
California 

On  Friday,  May  1, 1998,  President 
Clinton  spoke  publicly  against  the 
Proposition  at  a fund-raising  event 
in  Palo  Alto: 

“What  we  are  going  to  try  to  do 
at  the  national  level  is  to  develop  a 
program  with  a presumption  that 
no  one  should  be  in  these  pro- 
grams for  more  than  three 
vears-bui  that  we  have  to  do  more 
to  make  them  mean  something' 

Governor  Wilson  and  the 
Proposition 

On  May  4. 1098.  California  legis- 
lators sent  Senator  Alperts  Bill  in 
Governor  Wilson.  The  California 
Senate  had  nisi  snen  its  second 
and  final  approval  to  the  b:ll  bv  .1 
vote  of  21  to  13 

As  said  earlier,  this  bill  would 
have  given  school  districts  the 
option  of  designing  their  own 
instructional  programs-  thee  could 
have  chosen  tin-  immersion 
approach,  thov  could  have  staved 


with  the  traditional  transitional 
approach,  or  they  could  have  tried 
other  innovative  programs....  But  it 
was  not  meant  to  be! 

Viva  Immersion! 

On  May  6, 1998,  the  California 
media  reported  on  efforts  by  the 
Citizens  for  an  Educated  America  to 
show  that  immersion  bilingual  edu- 
cation, as  proposed  by  Proposition 
227,  was  not  the  answer.  The  attack 
concentrated  on  Orange  County 
first  grade  teacher  Gloria  Matta 
Tuchman. 

Matta  Tuchman  had  signed  as 
co-sponsor  of  the  Proposition.  She 
had  been  touting  her  success  in 
using  immersion  techniques  with 
her  students  in  the  Santa  Ana 
Unified  School  District. 

Data  gathered  by  the  California 
State  Department  of  Education  had 
shown  that  “none  of  Matta 
Tuchman’s  students  had  become 
sufficiently  proficient  in  English 
during  the  past  academic  year  [96- 
97]  to  enable  them  to  be  moved 
into  regular  classes.” 

So  much  for  immersion  educa- 
tion! 

The  TV  Blitzkrieg 

The  first  anti-Proposition  22" 
ad  was  broadcast  on  May  8, 1998, 
on  the  Spanish-language  television 
network  Univision.  The  ad  said,  in 
Spanish,  that  the  initiative  ’imposes 
a government  mandate  on  every 
school  district  in  the  State.  . .We 
have  to  defeat  Proposition  IT  and 
let  parents  and  teachers  decide 
what  is  best  for  us."  It  is  my  humble 
opinion  that  that  ad  was  intellectu- 
ally lame:  many  Californians  feel 
that  Bilingual  Education  is  a "gov- 
ernment mandate"  Thus,  that 
expression  was  a poor  choice  of 
words  to  address  a mostlv  antago- 
nistic voting  audience 

Another  T.V  ad  showed  a little 
girl  saying  that  the  initiative  advo- 
cated taking  millions  of  dollars 
from  chtldren  and  giving  them  i<> 
adults.  Another  disingenuous  effort 


starting  with  Proposition  13  in  the 
late  seventies,  the  California  citizen- 
ry have  been  reluctant  to  pay 
increased  taxes  to  build  schools 
and  improve  education  in  the  state. 
Thus,  a whining  child  was  definitely 
the  wrong  message. 

Ron  Unz  informed  people  that  he 
had  already  spent  mom  than  $600,000 
of  his  own  money  on  the  campaign, 
and  that  he  had  received  contributions 
from  other  people,  including  a busi- 
nessman from  Florida. 

Why  a businessman  from 
Florida?  Nobody’  seems  to  know. 

Unidos  Venceremos? 

The  morning  of  Saturday,  May  9, 
1998,  my  grant  sponsored  a “Public 
Forum  on  Proposition  227:  The  Unz 
Initiative  and  Its  Impact  on 
Immigrant  and  Refugee  Children.’  1 
sent  out  3-il  letters  to  bilingual  teach- 
ers bilingual  resource  teachers,  pro- 
fessors and  students  who  are  getting 
a bilingual  credential  at  SDSU 
The  keynote  speakers  at  the 
forum  were  Dr.  Jill  Mora,  Mr.  Gus 
Chavez,  and  myself.  Dr.  Mora,  a 
professor  at  SDSU.  had  been  most 
active  speaking  at  public  forums  all 
over  the  state,  writing  articles  for 
the  media,  and  sending  e-mails 
informing  people  about  new  devel- 
opments in  the  fight  against  the 
proposition.  Mr.  Chavez,  Director  of 
the  Educational  Opportunity 
Program  at  SDSU.  is  a well-known 
advocate  and  supporter  of  bilingual 
education. 

I expected  a full  house.  Well,  T 
people  showed  up.  Not  one  of  them 
associated  with  bilingual  education 
activities.  The  27  attendees  were  there 
because  they  were  attending  a con- 
ference that  this  forum  was  part  of. 

On  Mav  2"  1998.  the  Associated 
Mudents  at  the  Intversiiy  of 
California-San  Diego  ( ASUCSD > 
organized  a public  forum  which 
was  widely  announced  bv  the  local 
media.  The  keynote  speaker  wa> 
Ms.  Rosalia  Salinas,  a well-knowr 
bilingual  education  administrate) 
and  a strong  champion  of  the  cam 
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paign  against  227.  The  only  people 
in  the  audience  were  the  student 
members  of  the  Association,  my 
wife,  myself,  and  a lady  who  attend- 
ed the  forum  out  of  curiosity.  Not 
one  professor,  not  one  bilingual 
teacher,  not  one  member  of  the  San 
Diego  Community. 

You  cannot  win  a war  if  you 
don’t  show  up  to  fight  at  the  key 
battles! 

Sometime  in  January  1998, 1 sub- 
mitted my  membership  to  one  of  the 
groups  against  227. 1 also  sent  an 
extra  donation  of  $50.00.  The  checks 
never  cleared  the  bank.  I never 
received  a mailing  or  announce- 
ment, or  petition  for  donations. 
Considering  that  I am  a fairly  well- 
known  advocate  of  bilingual  educa- 
tion, well....  and  what  happened  to 
my  checks?  Qui&i  sabe? 

The  Day  of  Reckoning 

Proposition  227  was  approved 
by  California  voters  on  June  2, 1998. 
It  got  61  percent  of  the  vote. 

The  state  media  emphasized  the 
fact  that  a large  segment  of  the 
Hispanic  citizens  had  voted  for  it. 

AFTERSHOCKS 
Federal  Judge's  Decision 

On  July  15, 1998,  a federal  judge 
turned  down  a petition  by  some  civil 
rights  groups  that  had  sued  to  block 
the  initiative  through  a court  order. 
The  plaintiffs  did  not  give  up  and 
appealed  to  a federal  appeals  court. 

Bilingual  Waivers 

On  July  17, 1998,  the  Mexican 
American  Legal  Defense  and 
Educational  Fund  informed  the 
public  that  the  organization  would 
start  a massive  campaign  urging 
parents  of  school-age  children  to 
seek  waivers  in  order  to  force 
schools  to  provide  bilingual 
instruction. 

Theresa  Bustillos,  MALDEF  Vice 
President,  was  quoted  as  saying  at  a 
news  conference,  "I  hope  to  see 
waiver  mania  in  California.  You  can 
bring  Proposition  227  to  a standstill 


if  enough  parents  apply  for  waivers 
and  districts  grant  them.'’ 

The  Equal  Opportunity  Issue 

In  July,  1998,  Civil  Rights  attor- 
neys filed  a Temporary  Injunction 
to  block  the  Implementation  of  the 
Proposition.  The  suit  was  filed  in 
behalf  of  parents  and  civil  rights 
organizations: 

They  are  basing  arguments 
upon  the  Equal  Opportunity'  Act  of 
1974,  the  Equal  Protection  Clause  of 
the  14th  Amendment  to  the 
Constitution,  and  Title  VI  of  the  Civil 
Rights  Act  of  1964.  They  argue  that 
Proposition  227  denies  educational 
access  to  national  origin/language 
minority  students,  and  fails  to  pro- 
vide educational  opportunity  to  the 
approximately  1.4  million  limited- 
English-proficient  (LEP)  students 
in  the  State. 

The  application  for  Temporary 
Injunction  presented  the  following 
arguments: 

The  program  does  not  seek  to 
provide  any  more  than  a “good 
working  knowledge  of  English.” 
denying  LEP  students  access  to  the 
curriculum  offered  to  native 
English  speakers. 

Students  finishing  their  one 
year  of  “sheltered  English  immer- 
sion” will  be  placed  in  mainstream 
English-only  classes  even  if  they  do 
not  yet  speak  enough  academic 
English  to  be  able  to  participate 
equally  with  their  English-fluent 
speakers,  and  at  the  same  time  will 
have  missed  a year  of  the  core-cur- 
riculum (such  as  math,  history,  and 
science). 

Because  it  is  an  initiative- 
statute,  educational  practices 
implemented  by  Proposition  227 
will  be  almost  impossible  to  change 
even  if  they  prove  ineffective  educa- 
tional practices  are  developed. 

On  the  Razor's  Edge 

On  July  21, 1998,  the  California 
media  informed  the  state  commu- 
nities about  plans  by  four  of  the 
largest  school  districts  in  the  Staie, 


Los  Angeles,  San  Francisco, 
Oakland,  and  Fresno,  to  develop 
implementation  guidelines. 

“From  pledges  of  open  defiance 
to  scattered  examples  of  quiet 
enthusiasm.” 

The  Los  Angeles  Unified  School 
District  announced  a plan  whereby 
ESL  students  would  be  placed  in 
“English  intensive”  classrooms  but 
the  teachers  would  be  allowed  to 
provide  help  in  die  children’s  native 
language.  The  district  also  stated 
that  during  the  1998-99  academic 
year  it  would  spend  about  $1  mil- 
lion, mostly  for  retraining  teachers 
in  English-immersion  methodology'. 
Eventually,  in  August  1998,  Los 
Angeles  designed  an  elaborate  plan 
for  implementation. 

Bill  Rojas,  San  Francisco’s 
Superintendent,  was  quoted  as  say- 
ing that  his  schools  “remain  bound 
by  a federal  consent  decree  to  offer 
bilingual  education.”  This  consent 
decree  was  the  result  of  the  Lau  ver- 
sus Nichols  [Federal]  Supreme  Court 
Decision  of  1974,  that  mandated  the 
implementation  of  bilingual  instruc- 
tion for  Chinese-speaking  children 
attending  schools  in  San  Francisco. 
That  mandate  was  eventually  imple- 
mented all  over  the  country. 

Oakland  Unified  School  District 
stated  that  an  agreement  between 
the  district  and  the  U.  S.  Department 
of  Education’s  Office  for  Civil  Rights 
mandates  that  the  district  offer 
bilingual  instruction. 

Sue  Piper,  spokeswoman  for 
Oakland  Unified  also  stated  that  the 
district  was  trying  to  get  the  State 
Board  of  Education  to  consider  giv- 
ing [the  districts]  “a  blanket  waiver 
from  Proposition  227’s  provisions.” 
She  went  ahead  to  say  that,  should 
everything  fail,  the  district  would 
work  with  parents  to  help  them  to 
obtain  exemptions  from  the  English- 
immersion  mandate.  She  was  quot- 
ed as  saying,  “Philosophically,  we  do 
not  believe  the  approach  mandated 
is  the  best  program.” 

Carlos  Garda,  Superintendent  of 
Fresno  Unified  School  District,  and 


a strong  opponent  of  the  initiative, 
reported  that  he  had  designed  an 
education  plan  by  which  ESL  stu- 
dents would  be  taught  in  their 
mother  tongue  “for  up  to  one-third 
of  the  typical  school  day.” 

Federal  Appeals  Court  Enters 
Battle 

On  Thursday,  July  23rd,  1998, 
several  organizations  representing 
bilingual  students  and  their  parents 
filed  an  appeal  with  the  9th  U.  S. 
Circuit  Court  of  Appeals.  The  pur- 
pose of  the  appeal  was  to  challenge 
the  federal  judge’s  decision  the 
week  before,  which  would  allow  the 
mandate  of  Proposition  227  to  take 
effect  the  first  week  of  August,  1998. 

Los  Angeles  Unified  School 
District  also  reported  that  the 
implementation  of  the  new  plan 
“will  cost  approximately  $40  mil- 
lion over  the  next  four  years.” 

Did  I hear  that  correctly?  How 
much  does  the  district  spend  annu- 
ally on  its  bilingual  program?  Do 
you  remember  something  called 
“cost  effectiveness”  in  the  seven- 
ties?....And  there  is  no  assurance 
whatsoever  that  this  immersion 
stuff  will  work. 

Charter  Schools  Exempted 
On  Monday,  July  27th,  1998,  the 
California  State  Department  of 
Education  stated  that  charter 
schools  are  not  subject  to 
Proposition  227. 

This  is  a most  significant  devel- 
opment, since  the  charter  school 
movement  in  California  is  growing 
by  leaps  and  bounds.  Charter 
schools  are  autonomous  institu- 
tions that  can  choose  their  own 
curriculum  and  select  their  own 
educational  plans. 

In  1998  there  are  154  experimen- 
tal charter  schools  in  California. 

“California  charter  schools  are 
exempt  from  virtually  all  state  edu- 
cation codes  as  part  of  a legislative 
effort  to  foster  innovation.” 

Allen  Keown,  Deputy  General 
Counsel  for  the  Stale  Department  of 
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Education,  stated,  “A  charter  school 
needs  only  to  comply  with  all  the  pro- 
visions set  forth  in  its  charter  petition, 
but  is  otherwise  exempt  from  the  laws 
governing  school  districts." 

Let’s  make  all  public  schools  in 
California  charter  schools! 

MALDEF  and  ACLU  alAtaque! 

On  Thursday  July  30, 1998,  the 
American  Civil  Liberties  Union  and 
the  Mexican  American  Legal  Defense 
and  Educational  Fund  sued  the  Los 
Angeles  Unified  School  District, 
seeking  a temporary  restraining 
order  to  bar  the  district  from  imple- 
menting the  new  mandate. 

The  suit  was  filed  in  U.  S. 
District  Court;  it  contends  that  the 
LAUSD  is  not  prepared  to  meet  the 
needs  of  the  312,000  ESL  students 
in  the  district. 

It  also  ascertained  that  the  plan 
being  developed  by  the  district  vio- 
lated the  Federal  Equal 
Opportunities  Act  of  1974. 

ACLU  attorney  Rocfo  Cordoba 
stated,  “Were  just  very  concerned 
about  ensuring  that  immigrant  chil- 
dren are  not  subjected  to  educa- 
tional harm  with  any  program  that 
is  not  adequately  developed.” 

The  school  district  immediately 
filed  court  documents  opposing  the 
restraining  order. 

U.  S.  District  Judge  Lourdes 
Gillespie  Band  scheduled  a hearing 
for  Friday  July  3U998. 

End  of  an  Era? 

On  Friday,  July  31st,  1998,  a fed- 
eral appeals  court  refused  to  put  the 
initiative  on  hold  statewide.  The  LI  S. 
9th  Circuit  Court  of  Appeals  rejected 
the  request  to  block  the  initiative. 
“The  two-judge  appellate  panel 
declined  to  issue  an  emergency 
restraining  order  after  two  federal 
judges  had  ruled  that  the  will  of  the 
voters  should  take  precedence  over 
the  claims  of  potential  harm  to 
minority  students." 

Also  on  Friday  July  31st.  1.  S. 
District  Judge  Lourdes  Gillespie 
Baird  found  that  the  Los  Angeles 


school  districts  plan  to  implement 
the  initiative  was  based  on  well- 
established  teaching  methods.  It 
was  not  “a  dramatic,  wholesale 
change”  as  alleged  by  the 
MALDEF/ACLU  lawsuit. 

Enters  Machiavellil 

Officially,  Proposition  227  was 
to  take  effect  on  Sunday  August  2, 
1998.  Consequently,  year-round 
schools  starting  the  school  year  on 
Monday,  August  3,  were  mandated 
to  start  implementation  of  the  ini- 
tiative that  same  day. 

But,  as  w7e  all  know,  laws,  by 
definition,  have  been  created  to  be 
broken,  right? 

The  Santa  Ana  and  Anaheim 
school  districts  in  Orange  County, 
California,  found  a Machiaveiian 
solution  to  postpone  implementa- 
tion: To  officially  start  the  “school 
year”  on  Friday  July  31st,  1998.  That 
way,  the  first  term  of  the  academic 
year  would  start  two  days  before 
the  legal  mandate.  The  school  dis- 
tricts then  would  have  several  more 
weeks  to  get  ready. 

Clever,  no? 

A Promising  Little  Light  at  the 
End  of  the  Tunnel 

On  Thursday.  August  28.  1998, 
Alameda  County  Superior  Court 
Judge  Henry  Needham  ruled  that 
the  California  State  Board  of 
Education  should  consider  school 
districts’  requests  to  waive  enforce- 
ment of  Proposition  227.  This  is  the 
first  major  victory  for  opponents  of 
the  Proposition.  It  will  affect  more 
than  38  school  districts  in  the  State, 
and  will  have  a major  impact  in  the 
way  teachers  will  develop  and 
implement  classroom  methodolo- 
gies for  English  language  learners. 

The  Big  Question 

What  kind  of  a system  do  we 
have  where  a wealthy  businessman, 
using  more  than  half  a million  dol- 
lars of  his  own  money,  can  success- 
fully write  a proposition  that  will 
hurt  so  many  thousands  of  low 


About  the  Author: 

Dr.  Ricardo  Cornejo  is  professor 
of  Foundations  of  Bilingual 
Education.  Language  and  Reading, 
and  Educational  Research  at  San 
Diego  State  University.  He  has  been 
deeply  involved  in  the  bilingual 
education  movement  since  the  mid- 
1960s.  Several  of  his  writing  are 
available  in  the  ERIC  System. 

At  present  he  is  working  on  two 
books:  The  Common  Heritage  of 
English  and  Spanish , and  The 
Bilingual  Education  Socio- 
Political  Movement.  He  will  be 
happy  to  hear  from  you. 


The  Editors  of  Hispanic  Outlook 
also  welcome  your  comments  on 
Dr.  Cornejo's  perspective. 
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income  children? 

How  many  wealthy  individuals,  with 
political  obsessions,  are  now  hunting 
for  programs  to  destroy,  in  order  to 
advance  their  political  agendas? 

A Final  Thought 

In  1978,  Proposition  13 
destroyed  the  quality  of  public  edu- 
cation in  California.  It  eventually 
spread  across  the  land  like  the 
plague  of  the  Middle  Ages,  critically 
injuring  the  foundations  of 
American  public  education. 

Proposition  227  might  also  be  the 
harbinger  of  a long  winter  for  Bilingual 
Education  all  over  the  country. 

So,  if  you  are  a professor  of 
Bilingual  Education,  a student  in  bilin- 
gual credential  programs,  or  a bilin- 
gual teacher  in  the  public  schools, 
start  preparing  for  a long  siege!  The 
next  proposition  might  be  advocated 
byr  the  unscrupulous  politician  in  your 
state  who  will  use  anything  and  any- 
body to  become  governor! 


President 
implored 
to  oppose 
Prop. 22 i 

Panel  hits  plea  to  en 
bilingual  education 

vflocunoms 

CLAREMONT  — A preuden 
commiMton  on  Hispanic  eduol 
yesterday  condemned  a Calif  at 
ballot  initiative  that  mould  abo 
bilingual  education  and  called 
the  White  Houae  to  take  a f 

<uru*f  igunst  it. 

Present  Cteitoo,  who  hat  ye 
uke  odet,  was  expected  to  con 
er  the  axnmwaaon'i  recanmec 

twn. 

Comruwaaen  adopted  i X, 
meat  opposing  Propoutiofi  227, 
June  2 ballot  measure  that  m 
minify  do  away  with  bdwfur’  < 
programs  m Ca&xm  t 
member  acstixttd  fro*  voting. 

“The  coraoBMon  ia  deeply  < 
cen*d  shoot  the  negative  mail 
tiros  to  California  children, 
thus  to  the  oauoo.  if  to  izstwtr 
patted  into  law/  tbt  states 
said. 

The  oxrmmm't  tume&t 
ciSed  the  mtative  \ ‘oowaae 
if  approach  to  meet  the  far 
needs  of  tbe  1.4  milhoo  dukire 
California  whoae  native  hngu; 
are  nut  Eagfcih/ 

The  President!  Adriwry  £ 
musk®  on  Educational  Exoeft 
for  Hispanic  American*,  coon 
of  24  education  experts  and  I 
nets  and  conmsmy  leaden,  m 
Pter  Coileic  it  tbe  Garet 
Colleges  yesterday. 

Proportion  227.  qwtrbcad* 
Palo  Alto  software  millionaire 
Uni,  would  end  state  finance 
bilingual  education  that  somet 
teaches  atudettt  with  BraM 
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Righteous  Anger  and  Spanish  Harlem 

Two  Latino  Art  Exhibitions  at  Rutgers 


politically  inspired 
hwork  of  Mexican 
nter  Noe  Hernandez 
^ and  tiie  creative  graph- 
ics of  Puerto  Rican  printmakers  and 
poster  artists  were  exhibited  at  Rutgers 
University’s  Mason  Gross  School  of  the 
Arts  Gallery,  New  Brunswick, N.J., 
throughout  the  summer,  co-sponsored 
hr  Rutgers  Center  for  Latino  Arts  and 


Culture,  The  Newark  Public  Library 
and  Rutgers  Center  for  Innovative  Print 
and  Papa*.  “Mexico  Exporta/Mexico 
Exports”  featured  large  figurative 
paintings  that  articulate  Hernandez’ 
concerns  about  Mexican  immigra- 
tion. Through  their  juxtaposition  of 


Mexican  religious  and  ancient  cul- 
tural images  with  American  com- 
mercial advertisements.  Hernande/ 
questions  U.S.  immigration  policies 
and  looks  critically  at  Mexico's  role 
in  pushing  out  its  population. 

“One  of  Mexico's  primary 


Brunswick.  His 
wife,  he  says,  sup- 
ports him  “a  lot.” 
Isabel  Nazario. 
director  of  the 
Center  for  Latino 
Arts  and  Culture, 
saw  works  that 
Hernandez  had 
painted  onto  the 
walls  of  his  apart- 
ment and  was  quite 
impressed.  She  was 
able  to  hire  him  as 
artist-in -residence 
of  the  Center  for 
Latino  Arts  and 
Culture  through  a 
one-year  grant  from 
the  Geraldine  R. 
Dodge  Foundation, 
a leading  supporter 
of  the  arts  in  the 
area 


; exports  is  the  export  of  human 
! beings,”  says  the  artist,  who  is  self- 
= taught.  “We  see  ourselves  forced  to 
: leave  our  country  in  search  of  solu- 
: lions  to  our  economic  problems.” 
According  to  a story  titled 
“Righteous  Anger”  in  N.J.'s  Home 

■ Sews  Tribune . which  describes  hi- 
: work  as  “passionate,  angry  ami 

often  wryly  ironic.”  Hernandez  is 
= estranged  from  his  family  in 
’ Mexico.  When  he  worked  in  con- 
: struction  in  Beverly  Hills,  he  was 
! able  to  send  money  home-$500  a 

■ week.  Later,  working  three  iow- 
le\el  jobs,  i!  was  $n00  a week.  Now 
that  he  is  an  artist,  he  cannot  send 
anv  money  at  all.  and  is  thus  an 
enigma  to  his  family  and  to  tin* 
Mexicans  he  knows  in  New 


Puerto  Rican  Graphic  Arts 
From  the  Island  to  El 
Barrio/Spanish  Harlem:  1950-1985” 
an  exhibition  in  memory  of  Jack 
Delano  and  Jorge  Soto,  featured 
prints  and  posters  by  artists  who 
played  a significant  role  in  the 
development  of  printmaking  and 
the  plastic  arts  in  Puerto  Rico  and 
in  New  York  City. 

Included  from  Puerto  Rico  were 
loren/.o  Homar,  Rafael  Tufino. 
Antonio  Martorell,  and  Carlos 
Raquel  Rivera.  From  the  studio 
Taller  Boricua  in  New  \ork  City  were 
artists  Jorge  Solo.  Marcos  Dimas. 
Gilbert  Hernandez,  and  others 

Also  featured  were  black-and- 
white  photographs  in  Hiram 
Maristany.  who  documented  tlu 


artists  working  in  El  Barrio. 

Most  of  the  prints  were  from  the 
permanent  collection  in  the  Newark 
Public  Library  and  from  the  Museo 
del  Barrio  in  New  York  City. 

Funding  of  these  exhibits  came 
from  the  N.J.  State  Council  on  the 
Arts,  the  Governors  Annual  Tennis 
Tournament  Fund,  the  Office  of  the 
YP  for  Undergraduate  Education, 
and  Johnson  & Johnson,  which  is 
headquartered  in  N.J.  The  related 
education  programs  were  funded  by 
the  Geraldine  R.  Dodge  Foundation. 

Both  exhibitions  were  curated 
hv  Isabel  Nazario  and  Arlene 
Alvarez  p 
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Notre  Dame  Honors  Juliet  Garcia 

Dr.  Juliet  V.  Garda,  President  of  the 
University  of  Texas  at  Brownsville  and 
Southmost  College, 
received  an  honorary 
degree  in  May  from 
the  University  of 
Notre  Dame,  con- 
ferred on  her  by  its 
president.  Rev. 

Edward  A.  Malloy, 

C.S.C.,  for  being  “the 
first  Mexican 
American  woman  to  head  a U.S.  college  or 
university”  for  overseeing  “an  historic  recon- 
figuration and  merger  of  a community  college 
and  a state  university  campus,”  and  for  con- 
tinuing “to  give  substance  to  her  belief  that 
commitment  to  the  community  is  the  corner- 
stone of  a successful  educational  system.” 

Garcia  said  that  it  was  one  of  her  greatest 
academic  honors  and  a compliment  to  her 
community. 

Currently,  Garcia  is  a member  of  the 
Carnegie  Foundation  for  the  Advancement  of 
Teaching,  Public  Welfare  Foundation,  San 
Antonio  Branch  of  the  Federal  Reserve  Board, 
President’s  White  House  Advisory  Commission 
on  Excellence  for  Hispanic  Education, 
Advisory  Committee  on  Financial  Aid  to  the 
U.S.  Congress,  and  the  Board  of  Directors  of 
Chase  Texas. 

She  won  the  VIDA  award  for  education  in 
recognition  of  outstanding  individual 
achievement  in  the  Hispanic  Community,  and 
was  recognized  twice  by  Hispanic  Business 
magazine  as  one  of  the  100  most  influential 
Hispanics  in  the  nation. 

She  has  two  degrees  from  The  University’  of 
Houston  and  a doctorate  from  the  UT-Austin. 

Fouster  Director  of  Special  Gifts  at 
CSU-Kayward 

Ricardo  Fouster  has  been  named  director 
of  special  gifts  for  the  office  of  University 
Advancement  at  California  State  University- 


Hayward,  responsible 
for  developing  and 
implementing  fund- 
raising strategies  and 
working  with  major 
gift  prospects.  He  will 
work  with  university 
employees,  students, 
and  alumni. 

Previously  a senior  development  officer  at 
San  Francisco  State  University  for  the  College 
of  Science  and  Engineering,  from  1987  to 
1995  he  was  program  development  officer 
and  director  of  public  relations  for  the 
National  Hispanic  Scholarship  Fund  in 
Novato.  He  earned  his  bachelor’s  degree  from 
the  College  of  Natural  Resources  at  the  UC- 
Berkeley,  and  is  working  on  a master’s  degree 
in  international  business  from  CSU-Hayward. 

Daniel  Ortiz  Director  of  Godine 
Library 

The  Massachusetts  College  of  Art 

r.  •**  has  named  Daniel  Ortiz  Director 
of  the  Morton  R.  Godine  Library. 

He  comes  to  the  college  from  The 
University  of  Massachusetts  at  Boston,  where 
he  was  associate  director  of  libraries,  and 
prior  to  that,  science  librarian.  From  1984  to 
1991,  Ortiz  worked  as  assistant  head  of  the 
science  library  and  as  collection  development 
officer  at  the  Rio  Piedras  Campus  of  the 
University  of  Puerto  Rico  Library  System. 

Ortiz  has  authored  and  co-authored 
numerous  papers  on  information  technology 
and  library  management  and  lectures  on 
these  topics  abroad  and  in  his  homeland. 

His  professional  memberships  include  the 
American  Library  Association,  Sociedad  de 
Bibliotecarios  de  Puerto  Rico,  and  Asociation 
de  Egresados  de  la  Escuela  Graduada  de 
Bibliotecologia.  He  was  a founder  of  the 
Reforma  chapter  of  Puerto  Rico,  an  ALA  affili- 
ate, and  was  also  vice  president  of  the 
Asociacion  de  Egresados  de  la  Escuela  de 
Bibliotecologia. 

Ortiz  is  treasurer  of  the  hoard  of  directors 
of  the  Oficina  Hispana,  a community-based 
job  training  agency  in  Boston,  and  has  also 
served  as  board  secretary. 

He  has  a bachelor’s  degree  and  master's 


from  the  University  of  Puerto  Rico  and  a d< 
torate  from  Simmons  College  in  Boston. 


Robert  DeViilar  Chairs  UTEP 
Teacher  Education 

Robert  DeViilar  has  be 
named  the  new  chair  of  the  University 
Texas  at  El  Paso's  (UTEP’s)  Department 
Teacher  Education,  which  instructs  ab< 
1,500  teachers  and  future  teachers. 

He  comes  to  UTEP  from  UC-Davis,  wh 
he  was  associate  dean  of  the  College 
Letters  and  Science.  He  held  prior  position: 
the  Fulbright  Scholars  Program  in  Coin 
Mexico,  and  as  coordinator  of  graduate  bi 
gual  programs  at  CSU-BakersfiekL 

Jorge  Descamps,  assistant  chair  of  teac 
education  and  chair  of  the  search  commit 
said  that  having  spent  a tremendous  amc 
of  time  in  Mexico,  studying  the  educatic 
system  there,  DeViilar  collaborates  v 
Mexican  instructors  on  informat 
exchanges  in  order  to  solve  educational  pi 
lems  that  are  of  mutual  concern  at  both 
university  and  public  school  level. 

He  has  a bachelor's  degree  from 
Universidad  de  las  Americas  in  Mexico  Ci 
master’s  from  San  Jose  State  University,  ai 
master’s  and  doctorate  from  Stan! 
University. 


Flores  Lectures  at  International 
Symposium 

Benjamin  Flores,  associate  professor  of  el 
cal  and  computer  engineering  at  the  Unwers 
Texas  at  El  Paso 
(UTEP),  participated  in 
the  1998  SPIE  (The 
International  Society  for 
Optical  Engineering) 
International 
Symposium  on  Optical 
Science,  Engineering 
and  Instrumentation 
this  past  July.  He  dis- 
cussed two  advanced  topics  on  modem  radar 
processing. 

SPIE  is  a nonprofit  professional  sc 
dedicated  to  advancing  research,  engine 
and  applications  in  optics,  photonics,  i 
ing,  and  electronics. 
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Hurt's  holds  a bachelors  decree  and  mas- 
ers from  I ITP  and  a doctorate  from  Arizona 
Mate  l niverstty 

Jesus  Prado  New  Student  Trustee 
at  Mt.  SAC 

Jesus  Pra  'o.  a 33 -y ear-old  psychology 
tnator  at  Ml.  San  Antonio  College  (Mt.  SAC)  in 
California,  has  been  sworn  in  as  the  new  stu- 
dent trustee  for  the  1998-99  academic  sear. 

This  trustee  has  an  advisory  vote  that  indi- 
« ues  the  student  position  but  does  not  count 
toward  the  passage  or  failure  of  a motion.  The 
advisory  sole  helps  the  hoard  know  how  the 
student  trustee  stands  on  issues  and  strength- 
ens the  student  role  in  the  colleges  shared 
governance  process. 


Prado  carries  a 3.38  grade  point  average 
and  has  been  active  in  many  organizations  on 
and  off  campus  He  is  a vice  president  of  the 
Phi  Theta  Kappa  honor  society  and  a book- 
store senator  for  Associated  Students.  He  has 
been  named  to  the  Ml.  SAC  Deans  List,  the 
Presidents  List,  and  the  National  Deans  List, 
off  campus,  lie  has  volunteered  with  the 
Orange  County  Probation  Department  and  the 
Counts  l SC  Medical  Center,  and  is  currently 
serunu  an  internship  with  Countv  CSC 
Medical  Center 

F.  Chris  Garcia  Picked  as  LNM 
Interim  Provost 

1 mversity  of  New  Mexico  (UNM)  interim 
President  William  C Ctordon  announced  dur- 
ing the  summer  \hy  I NM  Political  Science 
Professor  I.  Chris 
oarua  will  he  interim 
provost/vice  presi- 
dent for  academic 
affairs,  a position  for- 
mer!. held  by 
cordon,  through  Aug. 
i\  vm 

\ njtne  ot  New 


Mexico.  Garcia  said  that  LNM  has  been  a 
major  part  of  his  life  for  35  years-as  a stu- 
dent, faculty  member,  and  administrator.  He 
says  he  knows  how  important  the  relationship 
is  between  the  local  community'  and  the  uni- 
versity and  will  work  to  continue  and 
strengthen  the  connection. 

A 'professor  of  political  science  at  L NM 
since  1978,  he  is  a specialist  in  political 
behavior,  American  government,  and  educa- 
tion, and  author  or  co-author  or  editor  of  10 
books.  His  most  recent  books  include 
Pursumg  Power:  Latinos  and  the  Political 
System  ( 1997.  University  of  Notre  Dame 
Press)  and  Sew  Mexico  Government  (1994, 
INM  Press). 

He  earned  his  undergraduate  and  masters 
degrees  from  LNM  and  a doctorate  from  the 
UC-Davis. 

Dr.  Jose  A.  Vicente  on  AACC 
Commission 

The  American  Association  of  Community 
Colleges  (AACC)  has  appointed  Dr.  Jose  A. 
Vicente,  Miami-Dade 
(Fla.)  Community 
College  InterAmerican 
Campus  president,  to 
the  Commission  on 
Minority  Resources, 
which  works  with  and 
advises  AACC  on  pub- 
lic policy  issues,  pro- 
fessional develop- 
ment. and  program  initiatives,  and  provides 
direction  on  important  community  college 
issues  and  priorities. 

Vicente  is  president  of  InterAmerican 
Campus.  Miami-Dades  newest  campus, 
enrolling  more  than  6,000  students  a year. 

He  is  on  the  hoard  of  the  National 
Community  College  Hispanic  Council,  advis- 
ing .AACC  in  the  development  of  services,  cur- 
ricui  im,  and  programs  to  assist  Hispanic  stu- 
dents. Vicente  is  also  a member  of  the 
American  Council  on  Educations  Commission 
on  Leadership  and  Institutional  Effectiveness, 
and  the  board  of  the  STARS/HOPE  Project,  the 
Hispanic  Business  Group  Committee  of  the 
Greater  Miami  Chamber  of  Commerce,  and 
the  Miami  Film  Society 

llN'M’s  Martinez-Lucero  a Model  to 
Students 

\ccording  to  the  University  of  New-  Mexico 


Sews,  Leonor 
Martfnez-Lucero, 
senior  advisor  in  the 
UNM  College  of  Arts, 
has  been  the  ideal 
person  to  offer  guid- 
ance to  students  who 
might  be  at  a difficult 
juncture  in  their  col- 
lege careers. 

No  stranger  to  adversity’,  Martfnez-Lucero 
survived  an  economically  challenging  child- 
hood and  overcame  polio  as  a two-year-old  as 
her  parents  moved  their  seven  children  from 
Mexico  to  New  Mexico  looking  for  a better 
opportunity. 

Recognizing  the  importance  of  educa- 
tions value  she  credits  her  father  with 
instilling  in  her,  Martfnez-Lucero  graduated 
with  a bachelor’s  degree  in  psychology  from 
UNM,  served  as  a program  specialist  with  the 
Health  Careers  Opportunity  program,  and 
then  moved  on  to  the  College  of  Arts  and 
Sciences. 

Today,  on  the  job  as  an  advisor,  she  stress- 
es to  students  that  they  can  obtain  any  degree 
they  want,  encouraging  them  to  exhibit  confi- 
dence in  themselves  and  to  have  relentless 
determination  to  achieve  those  goals.  She 
plans  to  pursue  a masters  in  public  adminis- 
tration. 

Maria  Martin  Wins  Top  Journalism 
Honors 

Maria  Martin,  executive  producer  of  the 
weekly  radio  show  Latino  CSt 1,  has  won  five 
national  honors  for  achievement  in  journal- 
ism. Latino  L'SA  is  a production  partnership  of 
KLT-FM  and  the  Center  for  Mexican  American 
Studies  at  The  University  of  Texas  at  Austin. 

Latino  L'SA  is  a weekly  English-language 
program  produced  from  a Latino  perspective 
covering  a variety  of  issues  affecting  Latino 
communities  in  the  U.S.  It  is  distributed  by 
National  Public  Radio  (NPR)  and  broadcast 


if;?; 


on  rs  stations  nationwide. 

Martin  won  two  top  awards  from  the 
National  Association  of  Hispanic  Journalists  in 
Miami  for  a series  of  reports  on  the 
Guatemalan  peace  process.  The  association 
has  awarded  top  honors  to  the  IT-hased  radio 
show  three  times  in  the  last  four  years.  Martin, 
a former  editor  at  NPR.  has  been  the  show's 
executive  producer  for  the  past  five  years. 

Born  in  Mexico  City,  she  has  won  the 
Ruben  Salazar  Communications  Award  from 
the  National  Council  of  La  Raza,  and  was  one 
of  eight  journalists  nationwide  to  be  awarded 
the  Kiplinger  Fellowship  in  Public  Affairs  at 
Ohio  State  University.  She  was  field  producer 
with  a team  of  journalists  winning  the  19C)S 
Gabriel  Award  for  the  radio  short  feature 
Make  it  Better.  Grandmother. 

Peter  ML  Rosa  Appointed  VP  at 
CCSl 

Dr.  Peter  M.  Rosa,  who  received  the 
Outstanding  Educator  Award  from  the 
Connecticut  Hispanic  r 
Association  of  State 
Employees,  has  been 
appointed  vice  presi- 
dent for  student 
affairs  at  Central 
Connecticut  State 
University  (CCSU). 

Previously  an  execu- 
tive officer  of  the 
Connecticut  State  University  (CSU)  System. 
Rosa  is  active  in  national,  state,  and  local 
education  activities. 

Rosa  is  CCSUs  senior  officer  responsible 
for  student  development  and  services  func- 
tions. including:  residence  life,  counseling 
and  prevention,  educational  support  services, 
advising,  health  services,  recreation,  and  ath- 
letics. Most  recently,  he  was  executive  officer 
for  academic  affairs  and  research  at  the  CSl 
System. 

He  earned  his  bachelor  s and  masters 
degrees  at  CCSU  and  a doctorate  from  the 
University  of  Connecticut 

NECC  Trustees  Promote  Santiago 

Dr.  Jorge  Santiago  has  been  promoted 
from  director  of  urban  program  development 
at  Northern  Essex  Community  College  (Mass ) 
to  assistant  dean  for  pre-college  pros* rams 

The  promotion  was  announced  by 
President  David  Hartleb.  who  said  that  Santiago 


will  continue  his 
important  work  to 
develop  training  and 
educational  programs 
for  students  who 
aren't  ready  for  col- 
lege-level work,  par- 
ticularly those  for 
whom  English  is  not 
their  first  language. 

Hartleb  cited  the  tremendous  gap  between  the 
skills  of  groups  who  are  unemployed  and 
looking  for  work  and  the  needs  of  business 
and  industry,  and  suited  that  Santiago's  mission 
is  to  bridge  that  gap. 

Since  joining  the  college  staff  in  January. 
Santiago  has  worked  most  closely  with  New 
Beginnings,  a program  designed  to  train 
Spanish-speaking  welfare  recipients  who  will 
lose  their  benefits  as  part  of  welfare  reform 
for  entry-level  jobs  in  health  care  and  human 
service. 

Michelle  Rodriguez  Gets  Rutgers- 
Camden  Scholarship 


m nrrnc  Michelle  Rodriguez,  second- 
1\U  year  student  in  the  graduate 

physical  therapy  program  at  Rutgers  University's 
Camden  (N.J.)  campus,  received  a Rov  and 
Roxie  Campanula  Physical  Therapy  Professional 
Education  Scholarship. 

Sponsored  by  the  California  Physical 
Therapy  fund,  the  $2,000  award  honors  the 
accomplishments  of  former  Brooklyn  (now 
Los  Angeles)  Dodgers  catcher  Roy 
Campanella.  who  became  a quadriplegic 
after  an  automobile  accident,  and  his  wife, 
Roxie 

The  national  scholarship  is  presented  to 
pnvsical  therapy  students  who  display  schol- 
arly excellence  and  sensitivity  to  cultural  dif- 
ferences in  health  care  delivery.  The  students 
also  must  attend  a program  accredited  by  the 
Commission  on  Accreditation  of  Phvsical 
Therapy  Education 

Rodrigue/.  2d.  received  her  bachelors 
degree  from  Amherst  College  in  1W 

Tito  Puente  in  Concert  at 
St.  Francis  College 

Fleet  Bank  and  St.  Francis  College  (N  A > 
are  sponsoring  a month-lonu  senes  of 
Hispanic  events  that  will  start  with  a live  con 
cert  by  Tito  Puente  on  October  Bth 

Puerile  is  hv  far  the  most  cherished 
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American  celebrity  of 
Latin  American 
descent  alive  today. 

In  his  fifty-year  reign 
over  Latin  music  has 
been  decorated  with 
four  Grammes,  hon- 
orary doctorates,  fea- 
tured roles  in  televi- 
sion and  major  pic- 
tures, countless  worldwide  appearances,  per- 
formances. and  an  abundance  of  accolades 
and  honors  bestowed  on  him  by  ins  peers  and 
admirers. 

Tickets,  priced  at  S-iO.  will  be  sold  before 
the  performance,  and  funds  raised  from  this 
event  will  benefit  the  St.  Francis  College 
scholarship  Fund. 

Other  events  taking  place  throughout  the 
month  include  lectures,  a high  school  writme 
contest  for  Hispanic  students,  an  Hispanic 
food  festival,  business  seminars,  and  a photo- 
graphic exhibit. 


“Spanish  for  Health  Care 
Providers”  at  Purdue-Calumet 

A new  course  designed  to  help  medical 
professionals  communicate  with  Spanish- 
speaking patients  is  r~“ 
oflered  this  fall 
semester  at  Purdue 
University  -Calumet 
Und.). 

'Spanish  for 
Health  Care 

Providers'*  is  intend- 
ed for  nurses,  med- 
ical workers,  mental 
health  professionals,  family  therapists,  dental 
professionals,  dieticians,  and  emergency  med- 
ical technicians,  as  well  as  insurance  profes- 
sionals. It  covers  basic  terminology  and 
focuses  on  practice  in  Spanish  communica- 
tion in  assessment  and  intervention  settings 
with  patients  and  their  families.  General  med- 
ical history,  symptoms,  and  special  individual 
topics  are  covered 

Purdue-Calumet  Professor  of  Spanish 


(ieoffrey  Barrow  [ pictured  1 savs  that  the 
schools  department  of  foreign  languages  and 
literatures  has  developed  this  course  to  better 
sene  the  community,  which  includes  approxi- 
mately 50,000  Hispanic*  in  the  immediate  area. 

Barrow  teaches  the  course  with  Kathy 
Porras,  an  RN  and  Purdue-Calumct  graduate 
student. 

For  course  information,  contact  the 
Department  of  Foreign  Languages  and 
Literatures  at  (219)  989-2632. 

Nine  Try  Research  Careers  at 
UMass  Summer  Program 

Nine  undergraduates  at  the  University  of 
Massachusetts  were  learning  to  become 
researchers  during 
10-week  summer 
internships  spon- 
sored by  the  Minority 
Engineering  Program 
and  the  Women  in 
Engineering 
Program,  both  in  the 
University's  College  of 
Engineering. 

Each  student  was  teamed  with  a graduate 
student  and  a faculty  member  in  his/her  disci- 
pline. Students  were  paid  for  their  work,  which 
was  guided  mid  overseen  by  faculty  mentors. 
Students  were  working  on  topics  ranging  from 
how  well  people  drive,  as  tested  in  the  cam- 
pus's driving  simulator,  to  determining  impact 
damage  on  specific  kinds  of  glass. 

Vanessa  M.  Rivera,  (pictured!  director  of 
the  Minority  Engineering  Program,  said  the 
short-term  goal  for  the  program  was  to  pro- 
vide undergraduate  women  and  minority  stu- 
dents with  an  opportunity  to  work  on  a 
research  project  with  a faculty  member,  and 
the  longer-term  goal  was  to  have  some  influ- 
ence in  guiding  those  students  toward  gradu- 
ate school  and  possible  careers  in  college 
teaching  and  research. 

Another  important  aspect  of  the  program 
was  teaching  students  to  present  their  ideas 
dearly  and  comfortably.  Rivera  said. 

UTEP’s  Proposed  History  Ph.D. 
Clears  1st  Reading 

IP 

M §mk i In  Juh.  the  Texas  Higher 

Education  Coordinating  Board  gave  initial 
approval  to  the  l TEPN  proposed  doctoral 
degree  in  history. 

I pon  its  final  approval,  which  is  expected 


to  be  granted  at  the  board’s  October  meeting. 
UTEP  will  begin  recruiting  students  to  enter 
the  program  for  the  Fall  1999  semester.  It  will 
be  the  university’s  eighth  doctoral  degree  pro- 
gram-seventh to  be  implemented  since  1990. 

The  proposed  Ph.D.  program  focuses  on 
the  history  and  culture  of  the  U.S. -Mexico 
border  area  and  requires  students  to  master  a 
language  appropriate  to  their  research.  While 
there  are  many  doctoral  programs  in  history 
that  offer  specializations  in  U.S.  history  or 
Latin  American  history,  UTEP’s  program 
would  be  the  first  to  specifically  address  the 
unique  issues  related  to  the  varied  cultures  of 
the  U.S.-Mexico  border  region. 

This  addition  also  would  help  raise  the 
number  of  Hispanic  Ph.D.s  nationwide. 
Between  1946  and  1990.  only  351-1.5  per- 
cent-of  the  22.DO  history'  Ph.D.s  awarded  in 
the  United  States  went  to  Hispanics.  UTEP's 
student  population  is  66  percent  Hispanic. 

SU  Helps  Kids  Navigate  the  Globe 

Whether  it  was  making  grass  skirts  to  learn 
about  Hawaii,  or  learning  the  Japanese  art  of 
origami,  a number  of 
Selinsgrove,  Pa.-  area 
children  experienced 
the  uniqueness  of  11 
countries  in  “12  Days 
Around  the  World”  this 
past  summer. 

The  elementary 
and  middle  school 
students,  residents  of 
Pine  Meadows,  a low-income  housing  devel- 
opment in  Selinsgrove,  learned  about  the  cul- 
tures of  Hawaii.  Pennsylvania.  Native  America, 
Great  Britain.  Spain,  Mexico.  Germany.  China. 
Japan.  South  Africa,  and  Martinique. 

The  program  allowed  participants  to 
explore  countries  and  cultures  through 
hands-on  learning  experiences  and  interac- 
tions with  community  members  of  universal 
backgrounds,  according  to  organizer  Angela 
Kirnon  | pictured!,  a rising  sophomore  at 
Susquehanna  University  and  the  University’s 
Spanish  Service  Scholar.  Service  Scholars 
work  in  local  community  partnerships  to 
address  unmet  needs. 

The  program  was  sponsored  by 
Susquehanna  University’s  Center  for  Service 
Learning 


UNM  Hosts  Traditional  Medicine 
Conference 

OKI  The  “XH  International  Congress  of 
Traditional  & Indigenous 
Medicine”  was  held  recently  on  the  main  cam- 
pus of  the  University  of  New  Mexico.  The 
annual  conference  brings  modern  healthcare 
physicians  together  with  practitioners  and 
researchers  of  indigenous  traditional  medi- 
cines to  collaborate,  report  on  the  latest 
research,  and  examine  what  works,  where, 
and  why. 

Special  guests  of  the  conference  were  New 
Mexican  curanderos  and  Native  medicine 
people  including  Chenchito,  an  80-plus 
Mexican  curandero  whose  mother  was  a stu- 
dent of  Nino  Fidencio,  one  of  Mexico’s  most 
famous  healers.  Abuela,  a famous  Mexican 
healer  who  uses  sacred  plants  in  her  heal- 
ings, and  four  Mayan  spiritual  healers  also 
attended. 

Eliseo  Torres,  UNM  vice  president  of  stu- 
dent affairs,  is  an  expert  in  curanderismo  or 
folk  healing. 

According  to  the  World  Health 
Organization,  80  percent  of  the  world’s  popu- 
lation use  indigenous  traditional  remedies 
and  alternative  cures  as  their  primary  form  of 
health  care  due  to  economic  necessity  or  cul- 
tural customs. 

Among  those  who  received  the  Martin  de 
la  Cruz  Award,  given  to  individuals  worldwide 
who  have  made  significant  contributions  to 
the  study  of  natural  and  indigenous  medicine, 
were  Dr.  Pedro  Angelo  Herrera,  a Peruvian 
pharmacologist  who  studies  medicinal  prop- 
erties of  Peruvian  native  plants:  Dr.  Demetrio 
Sodi  Paliares.  one  of  Mexico’s  most  famous 
cardiologists,  who  has  developed  a therapeu- 
tic magnetic  treatment  to  balance  the  immune 
system:  and  Dr  Abel  Cruz,  a Mexican  physi- 
cian who  integrates  natural  and  modern 
medicines. 

NationsBank  Creates  .Scholarship 
with  Grant 

NationsBank  is  reaching  out  to  Hispanic 
students  at  the  University  of  Dallas  with  a five- 
year.  $50,000  gram  that  will  help  at  least  two 
students  continue  their  education  at  the  uni- 
versity. 

Rowland  K.  Robinson,  executive  VP  for 
NationsBank,  presented  Msgr.  Milam  J. 
Joseph,  university  president,  with  a check  for 


167 


$10,000  to  be  to  establish  the  NationsBank 
scholarship,  which  will  be  presented  to  two 
students  in  the  1990-2000  school  year. 
Students  will  be  chosen  according  to  both 
academic  and  need-based  criteria.  First  pref- 
erence will  go  to  Hispanic  students. 


Master’s  in  Education  Emphasizing 
ESL  at  Penn  State 


The  Penn  State  Lehigh  \ alley  cam- 
pus is  the  site  of  a l niversity  of 
Turaho  (Puerto  Rico)  master's 
degree  program  in  education  that  emphasizes 
ESL. 


Offered  this  fall  through  a partnership 
with  the  University  of  Turabo.  it  is  the  first 
master's  degree  in  the  Lehigh  Valley  specializ- 
ing in  ESL.  Created  to  support  educators 
efforts  in  meeting  the  needs  of  students 
whose  first  language  is  not  English,  it  focuses 
on  second-language  acquisition,  methods  of 
leaching,  communication  skills,  and  reading 


processes 

The  degree  program  targets  teachers  cer- 
tified in  elementary  or  secondary  education 
and  who  have  teaching  experience 

The  first  two  courses  in  the  decree  pro 
cram  are  Intercultural  commumtv -Building 
for  Classroom  Teachers  and  Socm-Cultural 


\speU'  of  Bilingual  I ducation 


Latino  Art  at  Colby  College 
Museum 


An  exhibition  on  the  impact  of 
graphic  arts  on  the  Latino  commu- 
nity has  been  on  display  at  the  Colby  College 
(Maine)  Museum  of  Art. 

“A  Walk  Through  the  Paper  Forest:  The 
Latino  Prints  and  Drawings  from  El  Museo 
del  Barrio"  features  works  on  paper  from  art 
workshops  in  Mexico,  Puerto  Rico,  and  New 
York  City  and  explores  the  body  of  Latino  art. 
Artists  represented  include  natives  of  eight 
Central  and  South  American  countries  and  of 
the  U.S.  Among  them  are  Alfredo  Zalce  and 
Leopoldo  Mendez,  whose  painting  is  entitled 
"Mexico  en  la  Guerra'.' 

The  works,  mainly  prints  and  posters, 
often  were  posted  in  neighborhoods  and  were 
more  commonly  \isihle,  accessible,  and 
affordable  than  other  traditional  forms  of  fine 
art.  "In  many  respects."  says  the  show's  litera- 
ture. "the  exhibit  explores  the  phenomena  of 
identity,  social  conscience,  and  Latino  artistic 
traditions  that  enrich  the  cultural  life  of  this 
country." 

The  exhibition  ends  October  16. 

FID  Among  Best  Values  in  Higher  Ed 

Florida  International  University 
Kffl(Fin  is  among  the  top  20  “Best 
Values"  in  L.S.  higher  education, 
according  to  a survey  in  the  September  issue 
of  Kiphngers  Personal  Finance  Magazine. 

Kiplingers  ranked  100  public  universi- 
tie>-out  of  a total  1.813  institutions  around 
the  country-using  quality  and  financial  crite- 
ria such  as  selectivity,  graduation  rates,  class 
size,  computer  and  library  resources,  cost  of 
tuition,  and  average  amount  a student  must 
borrow  to  graduate. 

FIl  came  in  at  number  18  overall  and.  in 
addition,  was  named  one  of  the  Best  \alue> 
for  Out-of-state  Students." 

Fit  President  Modesto  V Maidique  cited 
Fit "s  high  quality  and  affordability  and  said 
that  the  value  of  an  FIl  education  to  their  stu- 
dents' future  career  successes  is  no  secret  to 
am  one  who  is  familiar  with  the  kind  of  teach- 
ing and  the  breadth  of  research  being  con- 
ducted there. 

\ccordmg  to  the  Kiplingers  199"  98  data. 
FIl  s total  in-stale  costs,  including  room  and 
board,  are  $9.92 1.  ami  $1\S~S  lor  out-of-state 


The  Battle  of  Chile  Shown  at  NYU 

Chilean  filmmaker  Patricio  Guzman  made 
an  appearance  recently  at  the  King  Juan 
Carlos  1 of  Spain  Center  at  New  York 
University  to  introduce  a screening  of  the 
prize-winning  documentary.  The  Battle  of 
Chile . Part  /.  Afterwards,  the  filmmaker 
responded  to  audience  questions. 


It  was  the  first  U.S.  screening  of  the  fully 
restored  video  version  of  the  film,  distributed 
by  First  Run/Icarus  Films  with  new  commen- 
tary and  English-language  narration  and  sub- 
titles. 

Winner  of  the  Grand  Prize  at  the  19~S 
Grenoble  and  Benalmadena  Film  Festivals,  the 
film  documents  in  day-to-day  detail  the  slow 
and  seemingly  inexorable  escalation  of  right- 
wing  opposition  to  the  democratically  elected 


government  of  Salvador  Allende  in  19*\v 
Filmed  under  the  direction  of  Guzman  and 
four  associates,  it  has  been  described  as  an 
accusatory  elegy,  by  Pauline  Kael  in  the  Sen 
)orker  and  “the  nvior  political  film  of  our 
tunes"  in  the  Village  wice. 

The  screening  was  a lead-in  to  a premier 
showing  of  Guzmans  new  film,  CHlv. 
Obstinate  Memory  The  Hattie  of  Chile.  lUrt 
li  was  also  shown 


CSL  Offers  Diversity  M.A. 

Cleveland  Mate  l niversity.  in  part 
nership  with  The  Diversity  institute 
uf  Greater  Cleveland,  m offering  a unique  pm 
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gram  that  just  began  its  second  year:  a 
Diversity  Professional  Specialization  M.A. 
degree.  The  only  program  of  its  type  in  the 
nation,  it  is  available  through  the  College  of 
Arts  and  Sciences. 

The  offering  is  an  intensive,  graduate-level 
program  that  provides  education  and  training 
in  diversity  theory,  research,  and  practice  that 
is  rooted  in  the  science  of  psychology'. 

Geared  to  human  resource  professionals, 
consultants  and  trainers,  organization  change 
agents,  school  administrators,  community 
leaders,  and  law  enforcement  officials,  the 
program  offers  adult  learners  the  training 
needed  to  manage  culturally  diverse  popula- 
tions in  organizations,  schools,  and  communi- 
ty agencies.  Through  the  program,  students 
will  become  skilled  in  assessment  and  diag- 
nosis of  diversity  issues,  development  of  inter- 
ventions, facilitation  of  diverse  work  teams, 
and  management  of  diversity  change  efforts. 


Visiting  Artists  at  Art  Institute  of 
Chicago 


Ennque  Chdgoya 


For  the  second  year,  the  Visiting  Artists 
Program  is  continuing,  this  month,  at  the 
School  of  the  Art 
Institute  of  Chicago, 
a series  on  art  and 
activism  with  six 
contemporary’  artists 
who  discuss  the  cul- 
tural. social,  and 
political  reverbera- 
tions of  19th-century 
European  imperialis- 
tic policies  on  world 
expansion. 

Scheduled  speakers  included  Ernesto 
Pujol,  ait  installation  artist  whose  work  draws 
on  psychoanalytic  and  feminist  theories  as 
thev  re’ate  to  memory,  gender,  and  colonial- 
ism. His  work  is  charged  with  his  personal 
history  of  exile  and  displacement  from  both 
his  Cuban  heritage  and  sexual  identity. 

Also  on  hand  was  Maria  Magdalena 
Campos-Pons.  a multimedia  artist  from  Cuba 
who  currently  lives  in  Boston.  Her  work 
revolves  around  her  personal  history  as  an 
Afro-Cuban  woman  and  employs  symbolism 
taken  from  Afro-Cuban  culture,  svncretic  reli- 


gious practices,  and  Black  history’. 

On  October  R the  guest  speaker  will  he 
Enrique  Chagoya.  a painter  whose  work 
explores  the  colonization  and  erasure  of 


indigenous  people  in  Latin  America.  His  work 
is  humorous  as  well  as  socially  conscious. 

Other  scheduled  speakers  are  Arjun 
Appadurai,  Skunder  Boghossian,  and  Yinka 
Shonibare. 


Maria  Magdalena  Campos- Pens 


Salsa:  A Taste  of  Hispanic  Culture 

by  Rafael  Falcon 

The  daily  routines,  habits,  beliefs,  and  val- 
ues of  the  Hispanic  culture  that  create  unique 
human  interactions  in  this  society  are 
revealed  in  this  hook.  Reflected  is  the  reality 
that  the  Hispanic  world  covers  a vast  geo- 
graphical area  and,  as  such,  is  a mosaic  of 
ethnic,  religious,  and  historical  backgrounds. 
June  1998 
192  pgs. 

ISBN  0-2"v%I21~j 
$55.00  Cloth 
Praeger  Publishers 
(800)  225-5800 


Retratos  y Acuarelas  (Figuras  del 
Ssglo  XX)  (Ensayos) 


by  Carlos  A.  Johnson 

Portraits  and 
Watercolors . a book 
of  essays  in  Spanish 
about  twentieth-cen- 
turv  personalities, 
includes  essays  on:  y 

Martin  Luther  King, 

Laurence  Olivier, 

Ptacido  Domingo,  m-lv 
Raul  Wallenberg.  Jose  Ortega  y Gasset,  Paul 
Robeson,  Pele,  Juan  Pablo  II,  Robert 
Oppenheimer,  W'illiam  Stephenson,  Orlirio 
Fuentes,  Bill  Clinton.  Alberto  Fujimori.  Martin 
Adan,  and  others. 

July  1998 
96  pgs. 

S 12.00  Paper 
Spanish.  Right  Away! 

(18)  956- toO 


Learning  Unlimited:  Using 
Homework  to  Engage  Your  Child’s 
Natural  Style  of  Intelligence 

by  Dawna  Markova  and  Anne  R.  Powell 


This  book  describes 
ways  to  become  your 
childrens'  ‘learning 
partner'*  and  to  help 
them  get  organized  and 
manage  their  time  and 
energy  for  optimum 
homework  results.  It 
also  discusses  tech- 
nique for  understand-  i — • 

ing  and  coping  with  distraction,  and  for  creating  the 
best  ".audy  space''  in  which  to  foster  concentration 
and  expand  a young  scholars  mental  resources. 

August  1998 


Learning  Unlimited 


Pb  pgs. 

ISBN  1-5-324-116-4 


$1395  Paper 
Conari  Press 
(800  ) 685-9595 
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Just  Because  I’m  Latin  Doesn’t 
Mean  I Mambo:  A Success  Guide  for 
Hispanic  Americans 

by  Juan  Roberto  Job 


JUST 
BECAUSE 
I’M  LATIN 
DOESN’T 
MEAN 
I A fAM 

A SUCCESS 
GUIDE 
FOR 


Do  you  know  the 
real  secrets  of  suc- 
cess? A nationally 
acclaimed  expert  on 
cultural  diversity  in 
the  workplace.  Juan 
Roberto  lob.  the  son  hispani 

C w .*  AMERICANS 

of  Mexican  immi- 
grants. has  spent 
years  working  with 

employees  and  managers  alike.  Here  he 
shares  inside  information  that  is  not  taught  in 
business  school  or  found  m current  business 
literature  He  weaves  practical,  inspiring 
advice  and  proven  strategies  with  a wealth  of 
personal  success  stone'' 

March  1998 


2-41  pgs 

ISBN  0-.v45~iK"3-2 
S 22.93  Cloth 
One  World/Ballantine 
(303)  369-3820 


A Parent’s  Guide  to  Standardized 
Tests  in  School 


A PARK  NT'S 
(i  L 1 I)  K T 0 

STANDARDIZED 

TESTS 

IN  SCHOOL 


by  Peter  Cookson,  Ph.D.,  and  Joshua 
Halberstam,  Ph.D. 

This  is  the  first 
resource  to  fully 
answer  the  questions 
that  surround  stan- 
dardized testing.  It 
prepares  and  brings 
parents  closer  to  the 
classroom  by  involv- 
ing them  in  the 
learning  process.  While  it  addresses  the  con- 
troversies and  issues,  the  focus  N on  prepar- 
ing for  the  tests  and  interpreting  the  scores 
September  1998 
214  pgs. 

ISBN  1-3"9H3-B‘  n 


SI403  Paper 
Learning  Express 
( 212^  003-2^00 


Little  Red  Riding  Hood  in  the  Red 
Light  District  (Caperucita  en  la 
zona  roja) 

by  Manlio  Argueta 

This  is  Arguetas 
most  popular  novel 
in  Salvador  The  story 
revolves  around  the 
relationship  between 
two  young  lovers, 

Alfonso  and 
Hormiga.  in  a time 
of  political  upheaval,  evoking  characters  and 
themes  from  the  classic  fairy  tale  within  the 
wartime  environment  of  El  Salvador  and  its 
capital.  San  Salvador. 

October  1998 
232  pgs. 

ISBN  1-880984-32-2 
S 19.93  Cloth 
Curbstone  Press 
(890)  423-5110 

Wild  Animals  on  the  Moon 

by  Naomi  Ayala 

In  lyrical,  origi- 
nal language 
expressing  anger, 
hope,  optimism,  and 
a fierce  indepen- 
dence. Naomi  Ayala 
explores  being 
Puerto  Rican  on  the 
mainland-displaying 
pride  in  her  culture 
coupled  with  the  pain  of  exclusion,  vividly 
describing  her  encounters  with  racism  and 
poverty,  and  the  power  of  love  in  these  diffi- 
cult circumstances 
Spring  1998 
"»  pgs 

ISBN  1-880984-44-9 
$1093  Paper 
Curbstone  Press 
(890)  423-3110 
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VIDEOS 

Tlie  following  video  recordings  are  available  from: 
FILMS  FOR  THE  HI  MANITIES  & SCIENCES 
P.O.  Box  2033 

Princeton.  N.J.  08-43 -2053 
(800)  2~  3129  or  (909)  r*54*00 

Spain  in  the  New  World 

A six-program  series  including 

The  Discovery  of  America 

Based  on  the  jour- 
nals of  Columbus,  this 
program  describes  in 
the  great  explorer's 
own  words  the  mag- 
nificent landscape, 
tne  nnld  climate,  the 
Mmple  and  carefree 
life  of  the  inhabitants, 
and  the  role  of 
women  in  their  society.  ( 13  min.,  color) 

Item  # FFH  94" 

The  Civilizations  of  Mexico 

Mayas.  Toltecs.  Zapotecs.  Aztecs-the 
archaeological  sites  at  Monte  Alban. 
Palenque,  Ixmal.  and  Chichen  ltza  speak  of 
the  great  civilizations  before  the  Spanish  “dis- 
covery." ( 13  min.,  color) 

Item  # FFH  948 

The  Incas 

This  program  describes  daily  life  in  the 
realm  of  the  Incas.  It  shows  the  monthly 
labors  and  seasonal  changes,  and  recalls  the 
legend  of  how  the  Inca  Empire  was  bom  to 
explain  the  landscape,  the  customs  and  the 
sun  worship  of  the  civilization  centered 
around  Cuzco.  ( 13  min.,  color) 

Hem  # FFH  949 

Conquest  of  Mexico  and  Peru 

year  One  of  the  Reed-by  the  Western  cal- 
endar. 1319-vvas  marked  by  evil  omens  in 
Mexico  a comet  seen  in  broad  daylight  and 
the  sighting  of  mountains  floating  on  the 
Eastern  Ocean,  and  the  arrival  of  men  with 
weapons  that  burst  like  thunder  and  spit  out 
lire.  Although  thev  vastlv  outnumbered  the 
Spaniards,  the  Indians  were  no  match  lor  the 
invaders  ( 13  mm.,  color) 

I tun  # FFH  ‘Hn 


4C 


End  of  a Culture 

The  search  for  gold  and  silver  brought 
European  adventurers,  explorers,  and  mis- 
sionaries to  Mexico.  European  diseases  to 
which  the  native  population  had  no  resis- 
tance. and  forced  labor  in  the  mines,  deci- 
mated the  Indian  populations;  the  treasure 
houses  were  looted  and  their  contents-art. 
history,  and  religion-melted  down  for  bul- 
lion. The  pre-Colombian  Indian  cultures  came 
to  an  end.  ( 13  min.,  color) 

Item  # FFH  951 

A New  World  Is  Bom 

Out  of  the  clash  between  the  Old  and  New 
Worlds,  the  universe  of  the  Christian 
European  and  the  pagan  Indian,  came  a new 
civilization.  The  architecture  and  the  organi- 
zation of  life  around  the  central  plaza  are 
Spanish;  so  is  the  hierarchical  social  order, 
which  descends  according  to  skin  color.  At 
the  bottom  are  the  Indians,  still  unassimilated 
after  450  years,  most  still  speaking  Indian 
languages,  still  impoverished.  ( 13  min.,  color) 

Item  # FFH  952 

Also  from  FILMS  FOR  THE  HUMANITIES: 

From  the  Bay  of  Pigs  to  the  Brink 

This  program  cov- 
ers the  events  that 
began  with  the  Bay  of 
Pigs  in\asion  and 
ended  with  a blink- 
ing contest  between 
John  Kennedy  and 
Nikita  Khrushchev, 
the  Soviets  agreeing 
to  remove  their  mis- 
siles and  the  U.S.  to 
lift  its  blockade.  ( 2“  nun.,  color) 

Item  # FFH  2608 

Cuba:  The  Broken  Image 

This  program 
gathers  together  the 
most  representative 
of  exiled  Cuban  film- 
makers, who  recount 
their  personal  expe- 
riences of  having  to 
abandon  their  work 
and  start  a new  life 
.tuav  from  their 


country,  culture,  and  natural  environment. 
(40  min.,  color) 

Item  s FFH  5866 

Improper  Conduct:  Castro’s  Cuba 

Written  and 
directed  by  Academy 
Award-winning  cine- 
matographer Nestor 
Almendros,  this  pro- 
gram tells  the  stories 
of  28  Cuban  exiles, 
from  ail  walks  of 
life-writers,  dancers, 
painters,  doctors, 
laborers,  and  students-all  victims  of  their 
homeland's  oppression.  Its  powerful  stories 
provide  a rare  personal  glimpse  into  life  in 
Castro's  Cuba  and  the  effects  of  Castro's  poli- 
cies on  the  Cuban  people.  ( 112  min.,  color) 
Item  # FFH  6290 

Mobilizing  the  Latino  Community: 
Ernesto  j.  Cortes,  Jr. 

In  this  program  with  Bill  Moyers,  Cortes, 
who  has  been  called  “the  most  effective 
Latino  grassroots  organizer  in  the  country 
today."  discusses  individual  participation  in 
American  politics  and  highlights  the  impor- 
tance of  agitation,  confrontation,  and  com- 
promise in  the  discourse  of  democracy.  (60 
min.,  color) 

Item  # FFH  4984 


t®MFE»EM£ES 

The  Minority’  Student  Today: 
Recruitment,  Retention,  and 
Success 

October  11-14 

By  promoting  an  understanding  of  funda- 
mental reforms  and  institutional  changes 
needed  in  American  higher  education  to 
eliminate  structural  barriers,  this  event  seeks 
to  identify  opportunities  to  achieve  multicul- 
tural and  balanced  academic  programs. 
Sponsored  bv  the  University  of  South  Carolina 
Division  of  Regional  Campuses  & Continuing 
Education,  in  cooperation  with  the  University 
of  the  Incarnate  Word.  In  San  Antonio.  Texas 

Contact:  (803)  -944-1.  or 

<Gonfs@ 'GW  M.SC.FI)U>.  Conference  Web 
site  *-  htip:/Aveb.csd  sc.edu/comed/mst.htm > 


100  Years  of  Transformation:  The 
Caribbean  and  the  United  States 
Since  1898 

October  13-15 

Conference  convened  by  and  to  be  held  at 
(Department  of  Latin  American  and  Puerto 
Rican  Studies)  Lehman  College  of  City 
University  of  New  York,  in  New  York  City: 

Contact:  Laird  W.  Bergad.  (718)  960-8280; 
e-mail , < Kvbergad@worldnet.att.net> . 

Madness,  Illness,  and  Bodies:  The 
Hispanic  Woman  Writer  and  Her 
Fragmented  World 

October  15-1“ 

Conference  convened  by  Fundacion 
Cultural  Iberoamerican.  in  Washington,  D.C. 

Contact:  Gladys  Ilarregui,  (“03  ) 922-4459; 
e-mail,  <gladys@i beroamerican.org> . 

Keeping  Our  Faculties:  Addressing 
the  Recruitment  and  Retention  of 
Faculty  of  Color  in  Higher 
Education 

October  18-20 

Symposium  convened  by  University  of 
Minnesota.  Radisson  Hotel-Metrodome,  in 
Minneapolis. 

Contact:  (612)  626-“550;  e-mail, 
<fdp@tc.umn.edu>:  Web  site,  <http:/Awvw. 
aamd.umn.edu/symposium/sympos.htm  > . 

National  Preservation  Conference 

October  20-25 

National  Trust  for  Historic  Preservations 
52nd  national  conference,  with  the  theme 
"The  Art  of  Preservation."  convening  in 
Savannah,  Georgia.  Between  2,000  and  3,000 
committed  preservationists  from  around  the 
country  are  expected  to  explore  the  interplay 
of  historic  preservation  and  the  arts,  and  how 
they  shape  communities. 

Contact:  (803)  “22-8552.  Web  site  at 
<vvww.nthp.org>;  e-mail  to  < soro@mhp.org>. 

Study  USA  - Mexico  ’98:  Forging  the 
Vision 

October  21-25 

Three-dav  education  fair  designed  to 
enable  American  educational  institutions  to 
establish  reciprocitv  agreements  with 
Mexican  institunons— leading  to  the  participa- 
tion by  students  from  Mexico  and  the  l .S.  in 
exchanae  programs  and  an  enhanced  diversi- 


From  the 
Bay  of  Pigs  to 
the  Brink 
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t\  in  the  imolved  schools.  Co-hosted  hy  the 
l .S.  Trade  Centers  Department  of  Commercial 
Service  and  Kivo  Exposition^.  In  Mexico  City. 

Contact:  Charlotte  Adams.  (910)  8S1-~8cS8. 
or  <Kivaexpo@'mindspring.com>. 

1998  New  Jersey  Project  Fall 
Conference 

October  23 

This  conference  will  showcase  the  work  ol 
educators  from  a variety  of  disciplines  who 
use  literature-novels,  short  stories,  poetry, 
and  other  forms-to  integrate  gender  and 
multicultural  content  and  perspectives  into 
their  courses.  At  The  College  of  Saint 
Elizabeth,  Morristown. 

Contact:  The  NJ  Project  at  (<T3)  “'20-22%. 
or  <nLproieci@wpc.wilpaterson.edu> 
Information  also  available  at  the  NJ  Project 
Web  site"  <wxvwwilp:uerson.edihWpcpai:e'‘ 
icip\njp\lndex.htm.  >. 

Second  Annual  Hispanic  Law 
Conference 

November " 

Hosted  by  the  American  I'niversity 
Washington  College  of  Law.  co-sponsoring 
with  the  Hispanic  Bar  Associations  of  the 
District  of  Columbia.  Maryland,  and  Virginia, 
this  8:30  a.m.  to  4:30  p.m.  conference  fea- 
tuies  speakers,  panels,  and  roundtables  cov- 
ering the  presence  and  impact  of  Ilispanics  in 
the  legal  profession,  including  their  roles  in 
the  judiciary,  academia,  politics,  and  busi- 
ness. 

In  Washington.  D.C. 

Contact:  Aurora  Carmichael.  (204)  2“-»- 
4004  or  <deans-office@wd.american.edu>. 

Cfrculo  de  Cultura  Panamericano 

November  13-14 

The  annual  convention.  Special  sessions 
on  Federico  Garcia  Lorca  in  the  centenary  of 
his  birth,  the  100th  anniversary  of  the  ending 
of  the  Spanish-Cuhan-Vmencan  War.  and  the 
centennial  of  the  ‘OS  Spanish  Generation  (.«» 
sponsored  bv  William  Paterson  l mversitv 
{ \.|j.  \t  the  Holiday  Inn  in  lotowa  \ J.  and 
WPl 

Contact  Circuio  de  Cultura 
Panamericano.  10  Malvern  Plate.  Verona.  \ 1 
tni4  i-244t 


Outlook  Mailbox 

LETTER  FROMTHE  EDITORS 

The  Hispanic  Outlook  in  Higher  Education  has  as  its  mission 
engaging  in  issues  that  affect  all  Hispanics  in  the  higher  education 
sector  in  the  United  States.  We  cover  news  relating  to-to  mention 
just  a few— affirmative  action,  bilingual  education,  technology  (e.g. 
the  internet  and  long-distance  education),  issues  in  the  various  dis- 
ciplines, success  stories  and  appointments/promotions,  government 
actions,  and  programs  and  organizations. 

To  help  us  make  your  issues  our  issues,  we  would  like  to  hear 
from  you.  If  you  are  a Hispanic  faculty  member,  administrator, 
trustee,  or  staff  please  let  us  know  what  the  issues  are  that  are  of 
interest  and/or  concern  to  you.  If  you  have  a story  idea  to  propose, 
we  want  to  know  about  it. 


Mail  us  your  input : 

ISSUES  Editors 

The  Hispanic  Outlook  in  Higher  Education 
210  Route  4 East.  Suite  310 
Paramus.  A7  07652 


Take  a few  moments,  perhaps,  to  discuss  this  invitation  with 
your  colleagues,  your  students,  your  classmates,  the  members  oj 
your  board,  your  fellow  staff.  Then  send  us  your  thoughts,  '/bgethci 
we  can  give  the  Hispanic  outlook  on  matters  pertain,  ug  to  higher 
education  an  even  more  inclusive,  more  exciting  voice  for  all  of 
society  to  hear. 


NATIONAL  RESEARCH  COUNCIL 

Postdoctoral  and  Senior  Research  Awards 

Opporfuntf/es  for  research  in: 

Life  and  Medical  Sciences 
Space  and  Planetary  Sciences 
Earth  and  Atmospheric  Sciences 
Engineering,  Mathematics  & Applied  Sciences 
Chemistry;  Physical  Sciences 
Also  teaching / research  opportunities  at  the  US  Military 
Academy  in  Mathematics,  Physics  & Mechanical  Engineering 

♦ 350  awards  for  independent  research  at  over  1 20 

laboratories  representing  nearly  all  US  Government 
agencies  with  research  facilities 

♦ 1 2-month  awards  renewable  for  up  to  3 years  maximum 

♦ Annual  stipend  for  recent  PhD  or  MD  graduates  $30,000 

to  $50,000  depending  upon  sponsoring  laboratory; 
stipend  appropriately  higher  for  senior  researchers 

♦ Support  for  relocation  and  professional  travel;  health 

insurance  program  offered 

♦ 3 annual  award  competitions  for  most  participating 

laboratories 

Applications  are  accepted  on  a continuous  basis  throughout  the 
year.  Postmark  deadlines  are  January  15,  April  15  and  October  15 
for  reviews  In  February,  June  and  October  respectively. 

For  application  materials  and  further  information  contact: 

MAIL:  Associateship  Programs  (TJ  21 14/HL) 

NATIONAL  RESEARCH  COUNCIL 
2101  Constitution  Avenue  NW.  Washington,  DC  20418 
FAX:  (202}  334-2759  EMAIL:  rap@nas.edu 

INTERNET:  http://rap.nos.edu/ 

Qualified  applicants  win  be  reviewed  without  regard  to  race,  creed,  color,  age.  sex  or 
national  origin 


Kansas  City's  Jesuit  College 

Rockhurst  College  Celebrates 
Hispanic  Heritage  Month. 

We  are  committed  to  fostcnng  a 
diverse  community  and  to  promoting 
a greater  awareness  and  sensitivity  to 
issues  of  diversity. 


The  Hispanic  Outlook 
in  Higher  Education 
ranks  NJIT  9th  in 
the  nation  for  the 
number  of  bachelor's 
degrees  conferred 
on  Hispanics  in 
engineering  and 
engineering 
technologies. 


Congratulations  to  NJIT's  four-student  Academic 
Olympiad  team:  Rene  Yandun,  Priya  Singh,  Omar 
Rodriguez  and  Edward  Komenda  on  placing  second  in  the 
National  Science  Olympiad  conducted  during  the  Hispanic 
Organization  of  Students  in  Technology  and  the  Society  of 
Hispanic  Professional  Engineers  (HOST/SHPE)  National 
Technical  and  Career  Conference  in  Orlando,  Fla. 


A Public  Research  University 

323  Dr.  Martin  Luther  King,  Jr.  Blvd 
University  Heights 
Newark,  N|  07102  1^82 
www.njit.edu 


New  lersey  Institute  or  Technology 


\}IT  doe*  not  ductiminjte  on  rhe  bjws  01  h \uj/  orient  At  tor.  rare,  hanefajp  v oterjn  ■> 

> tjtui . njtior,3l  or  ethnic  origin  or  300  m the  Administration  ot  student  proems,  Campus 
Utilities  a re  Accessible  to  f tie  Oiubtcd 


National  Association  of  Hispanic  & Latino  Studies 
National  Conference 
February  9-13,  1999 
Houston,  Texas 

Abstracts,  not  to  exceed  two  pages,  should  be  submitted  which 
relate  to  anv  aspect  of  the  Hispanic  and  Latino  experience. 
Subjects  may  include  but  are  not  limited  to  literature, 
demographics,  history,  politics,  economics,  education,  health 
care,  fine  arts,  religion,  social  sciences,  business  and  many  other 
subjects.  Please  indicate  the  time  required  for  presentation  ot 
your  paper  <25minutes/45  minutes). 

Abstracts  must  be  postmarked  by:  November  28, 1998 

SEND  ABSTRACTS  TO: 

Dr.  Lemuel  Berry,  Jr. 

Executive  Director,  NAHLS 
Morehead  State  University 
212  Rader  Hall 
Morehead,  KY  40351 


Telephone:  (606)  783-2650 
Fax:  <606)  783-5046 
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Fischler  Graduate  School  of  Education  and  Human  Services 

Programs  for  Higher  Education  announces 

Graduate  Administrative  Fellowships 

The  Programs  tor  Higher  Education  (PHE)  at  Nova  Southeastern  University  announces  two  graduate 
administrative  fellowships  tor  the  1999-20CO  academic  year.  PHE  otters  a tield-haseJ  EdD  decree  with 
specialisations  in  adult  education;  computing  and  intormanon  technology;  health  care  education;  hicher 
education:  and  vocational,  technical,  occupational  education.  To  he  eligible,  applicant  must  hold  a 
master's  degree  from  an  accredited  institution  and  enroll,  or  he  enrolled,  in  one  of  the  m e specialization* 


RECIPIENTS  WILL  RECEIVE  THE  FOLLOWING: 

* annual  stipend  of  S20.000  land 
appropriate  employee  benefits* 

6 tuition  waiver 

• textbooks  and  computer  support 

♦ all  expenses  paid  for  the  l000  Summer  Institute 

• office  space,  for  the  academic  vear,  in  the 
Fischler  Graduate  School  of  Education 
and  Human  Services  building.  Nova 
Southeastern  University.  North  Miami 
Beach,  Florida. 


THE  FELLOWSHIPS  HAVE  THE 
FOLLOWING  PURPOSES: 

♦ to  provide  the  recipients  the  opportune- 
tor  full-time  doctoral  study  in  education 
in  Nova  SoutheasternUntversirv'-* 
innovative  field-based  procram. 

• to  provide  the  THE  ottice  with  statt  and 
research  support  through  studies  and 
proiects  of  benefit  to  the  program.  and 
tv*  earn  academic  credit  through 
graduate  education 


1 Hj: 


if!  NSU 


HO. 


Applicants  t-'r  the  2CCC  position*  should  send  a letter . * 
intent  and  a resume  no  later  than  November  >C.  19°>. 

Send  materials  to  ■ 

Dr.  Detores  M.  Smiley 

Associate  Dean  for  Cluster  Development  and  Marketing 

Fischler  Graduate  School  of  Education  and  Human  Services 

Programs  for  Higher  Education 

1750  HE  167th  Street 

North  Miami  Beach,  Florida  33162-3017 


Visit  our  Web  Site:  www.fcae.nova.edu/phe 

Nova  Southeastern  University  admits  students  ot  any  race,  color,  and  national  or  etnnsc  origin 

Nova  Southeastgin  universe  is  accredited  o>  me  Commission  or  Co^es  ot  me  Soumern  Assoc-anon  ot  Colleges  and  Scnocs  D6»  Sojme"  Lw. 
Geofaia  30033-4097  Teieonone numosr  4^-675-4501 i io award  oacne'rs  mastgs  ecucat-ona*  soeoat>st  and  doctor1  degrees >-  ”■ 


Graduate 
Education  at  \ 
Your  Fingertips 


Walden  University  offers  graduate  programs  that  enable  busv  adults  to  pursue  an  advanced  decree  without 
interrupting  career  and  family.  Unlike  traditional  campus-ba^ed  programs,  vour  classroom  is  as  close  a* 
your  computer.  Through  distance  delivers’.  Walden  students  set  their  own  schedules  and  work  from  their 
own  location  when  it’s  convenient  to  them 

Walden  University  gives  working  professionals  the  chance  to  earn  a Ph.D  in  Management 
Within  the  Management  Division,  specialized  studv  is  available  try 
• Leadership  and  Organizational  Lhange  • hnatue  • t Operations  Research 

Graduate  programs  are  also  offered  in:  Education  M.S.-'Ph  l).  , Psychology  <M  Y'Ph.l).  . Health  Ntmu* 
M.S.'Ph.D.';  and  Human  Servian  -M..S./Ph.D  . .Vnm  masters  piograms  can  be  completed  cnnre.s  online 
in  as  little  as  1 8 months.  Innovative  Ph.D  programs  combine  technology',  tacuirv  mentors  and  flexible  iCMiicReic* 

Global  in  icaJi  . Personal  in  appriuJ,  .t  *ur  student-. emend  programs  h.m  been  nrsirg  divuno 
tor  28  vears 

l -mail  Walden  Uimersiiv,  Ojtice  »*:  Ke.r...tmi:i:  a:  rcqucst(«xvaldcnu.cdu  mmi  <*:ir  \V.S*  *i\  , 

www.waldenu.edu  or  call  l-800-444-6*,y5.  ext.  500  tor  nio:e  intormanon. 

WoUor  ''  1 5S  Fifth  Avcnuc  South 

' V dlQCI  w Til  Cl  A . Minneapolis,  MN  SS401 

I rtsrrriry  i an  re. urea  /•>  :•'?  S ?-•"  i f v ;.  .1  • ■ tain  »'  • * 1 ‘"•■ov.  r*  v.  hi. . 
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TRINITY  COLLECT 

Hartford  C' 


The  Ann  Plato  Fellowship 

The  Ann  Plato  Fellowship,  named  for  a Wth-ceniurv 
African-American  poet  essayist  and  teacher 
supports  a mmoritv  doctoral  student  engaged  in 
wnitng  his  or  her  dissertation  The  Fellow  emov* 
tacuits  status,  delivers  a formal,  public  lecture  in  the 
tall  semester,  teaches  one  course  in  the  spring 
semester,  and  is  expected  to  become  engaged  in  the 
Irmitv  College  community  The  Fellowship  provide* 
a S2S  olio  stipend,  a campus  apartment  an  otlkc.  a 
computer  and  library  privileges  at  consortia! 
colleges  and  at  Hart/ord-arca  archives  including  the 
Connecticut  Historical  society,  the  Wadsworth 
Atheneum.  the  Mark  Twain  House,  and  the  Harriet 
Beecher  btowe  House  Appointment  is  lor  one 
academic  vear  with  the  possihiiitv  ot  renewal  i.<  a 
•second  academic  year 

\pp:ieani*  should  send  a letter  ot  inures: 
curriculum  vuae.  lo-Jo  page  writing  sample  and 
three  letters  of  recommendation  to  the  Ann  Plato 
bearch  Committee,  c/o  Janet  Marotio.  Williams 
232.  Trinity  College.  Hartford.  CT  0610b  hv 
December  TS.tyoH  The  search  committee  will 
appoint  the  new  Fellow  bv  March  14  19s>*> 

7r*mfv  Coitejic  is  an  kquiil  Opportunity 
Affirmative  .<U7f<m  l:  nip  tore  r 


LAWRJENCE  UNIVERSITY  mvucs  apnhcanor.i  tor  :wn 
prc*u.v;or.ii  fellowships  tor  minority  s.noiarv  to:  :hc 
pio.  .J0OU  icademu  vear  A leilow  will  oiler  one  course  .n 
ej.r.  *:  mu  terms  and  pe  in  icsicien.  e I01  a;,  urec  »c -;::s  u* 
me  a.aucmu  vear  Stipend  is  52“  Mui  p,,.s  5!. "':■■■  tor 
resci'..~  and  travel  Applicants  in  an\  hcids  s;.::ar  r : a 

opera.  ar;s  undergraduate  collect  must  nave  completed  .ill 
:!r.  I > fc.;u;rcmen:s  except  d:sscr:atic>n  l rcieren.c  " : !’< 


Njiivr-Arr.er.va: 


C.  > d ..liver  leuct  ot  inrr.idUwt.o;..  ;n:cc  irsu:'  v 
te^ommcndation  ionc  ot  whivti  r.noi  hr  tru-i  in 
OAserra'ion  adviser.,  oltuui  graduate  sehoo.  trar-.s.cp: 
ard  . wt-.nr  ot  tnc  dissertation  pv  December  -t  .. 

Dcm  of  the  Facultv,  Lawrence  University,  Appleton, 
Wisconsin  54912-0599. 


MANKATO  STATE  l Nl VEKSITY 

FOOD  AND  NUTRITION/ DIETETICS 
FACULTY  POSITION 

l un-nme  tenure  track  la^uiiv  pusihun  in  l J*  A 
Nuiriu.*n  f)ieteius  beginnifii.  August.  !Ud<:  J arne.! 

d>. ii'r.i’.*  work  experience  in  loud*  \ nuinh.'r. 
espe.NU’v  food  science*  anvK.Mimninnv  nuiriihm  and  on; 
degree  :r>  lin'd  >uen*.e.  A nuirnii'n.  dirtctus  puhl.. 
he.i":-  nuirdii'p  andvr  'eruee  manaceniem 

reuuueJA  KL) pie-lened  Review  beginmni:  Noven.Kr  - 
|*j*».s  and  ^hniinuinr  rr.nl  pe *111011  o lilleJ  Send  lesiei  »'l 
.iprii..iii  'n  vitae,  iranscnpi'  name*  and  piolcssion.il 
trie  .idviresses  and  phone  number*  «'l  ' reteren.e*  u 
Dr.  (.race  Keir.  Chair.  Familv  Consumer  Science 
Department.  Mankato  Slate  l niversitv  »44.  P.O.  S40U. 
Mankato.  MN  560«2*H4(K).  Phone  i<u‘i  U4  :a;j  i \\ 
s ' •*'.  ;an  l mail  gra-e  keiM1  nui  kair  

\!  ,■>,.■>  vj.ii’f  / mu  m»;*  *.  ,<»  •\Ut>nmn>t  4. * 

Oj  p.-t  > •.  / /..u/  ’ 
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dcct  rnPY  AVAILABLE 


VICE  PRESIDENT 
FOR  FACILITIES  y 


Princeton  University,  known  for  its  archi- 
tectural history  and  scenic  beauty,  seeks  a 
Vice  President  for  Facilities  to  oversee  all 
aspects  of  the  University's  physical  plant, 
comprising  400  maintained  acres  and 
8 million  square  feet  of  building  space. 
Individual  will  direct  planning,  design,  con- 
struction, maintenance  and  local  real 
estate  efforts,  as  well  as  housing,  dining 
services,  building  services  and  confer- 
ence/visitor support.  Candidate  will  inter- 
act with  municipal  and  state  boards  and 
regulatory  agencies  and  oversee  expendi- 
tures of  approximately  $100  million  per 
annum  in  operating  and  capital  funas. 

Successful  candidate  will  have: 

• Leadership  skills  and  the  ability  to  help 
create  a vision  and  motivate  others  to 
work  together  to  achieve  that  vision 

® Management  skills  and  demonstrated 
experience  optimizing  the  use  of  diverse 
human,  financial,  physical  and  techno- 
logical resources  of  a large  organization 

• Strong  communication  skills  and  the 
ability  to  create  a cohesive  senior  man- 
agement team 

• The  ability  to  work  collaboratively  with 
other  VPs  and  Deans 

• Technical  knowledge  and  skills  to 
manage  a program  of  expansion  and 
renovation 

• Experience  in  the  management  of 
change  and  continuous  improvement 

The  ability  to  lead  and  effectively  manage 
a dynamic  and  challenging  organization  is 
absolutely  essential.  Building  on  our  exist- 
ing strengths,  individual  must  also  resoond 
to  a changing  external  environment  and  a 
demanding  internal  community. 

Position  requires  an  undergraduate  degree 
and  a minimum  often  years  management 
experience  in  a complex  organization. 
Additional  degrees  in  engineering  or  man- 
agement or  professional  registration  are 
preferred.  Experience  in  a higher  educa- 
tion institution  and  a management  back- 
ground with  both  union  and  non-union 
employees  are  desirable. 

Salary  is  commensurate  with  qualifications 
and  experience.  To  ensure  full  considera- 
tion, please  submit  resume  by  10/14/98. 
Interested  candidates  should  forward  two 
copies  of  a letter  of  interest  and  resume 
to:  Princeton  University,  Human 
Resources,  Clio  Hali-4857-HHE,  Princeton 
University,  Princeton,  NJ  08544-5264.  We 
welcome  you  to  visit  our  Web  site  at: 
www.princeton.edu.  EE0/AA. 

Princeton  University 

Action  EmctoyBr 


The  nnssion  or  Borough  ot  Manhattan  Community  College  is  to  prepare  students  of  diverse  background  for 
professional  careers  and  to  provide  the  Irundation  of  a liberal  education,  enabling  transfer  to  senior  college. 
\pplications  from  candidates  whose  professional  experiences  further  this  mission  are  encouraged  to  apply. 

Full-Time  Faculty  Position:  Spring  1999 
Associate  Professor,  Assistant  Professor  or  Instructor 

DIRECTOR/ETHNIC  STUDIES  The  position  combines  teaching  and  administrative 
responsibilities.  Reporting  to  the  Vice  President  of  Academic  Affairs,  the  Director  coordinates  curriculum 
development  and  program  planning  and  evaluation  in  African.  African-American.  Puerto  Rican.  Caribbean  and 
Asian  Studies  and  runs  Study  Abroad  Programs.  Ph.D.  in  one  of  the  Social  Science  disciplines  appropriate  to 
the  field  of  Ethnic  Studies,  teaching  exp.  and  excellent  verbal  and  written  communication  skills  req  d. 
Research  and/or  publications,  exp  in  an  urban,  multi-cultural  college  environment,  facility  m relating  to  the 
communities  served  by  the  college,  and  administrative  exp  overseeing  areas  such  as  study  abroad  programs 
preierred.  Knowledge  of  a second  language  such  as  Spanish.  French  or  Chinese  helpful.  Knowledge  of  current 
instructional  technologies  al:-o  an  asset.  Vac.#  693 

MATHEMATICS  Teach  Mathematics  courses  from  developmental  math  through  differential  equations. 
Demonstrated  interest  in  productive  scholarship,  grantsmanship,  service  to  College  and  Dept.  College-level 
teaching  exp  req  d.  Exp  in  one  or  more  of  the  following  desirable:  graphing  calculators,  function  plotters  or 
computer  algebra  systems,  computer-based  learning,  software  development,  grant  proposal  writing,  curriculum 
development  and/or  innovative  pedagogy.  Doctorate  in  Mathematics  or  Mathematics  Education  req  d for  Asst 
Professor.  Master  s degree  req  d for  Instructor.  Vac.#  752 

PSYCHOLOGY  Teach  a range  of  courses  in  Psychology  including:  Introduction.  Social,  Developmental. 
Personality.  Child,  Abnormal  and  Psychology'  of  Women,  three  (31  yrs  college  teaching  exp  req  d.  Ph.D.  req  d for  Asst 
Professor.  MA  for  Instructor.  Fh.D  or  ABD  preferred.  Vac.#  751 

I’nless  otherwise  specified.  Doctorate  reqd  for  Asst  Professor:  Master's  degree  req’d  for  Instructor. 
Evening/Saturday  teaching  may  be  req'd.  Knowledge  of  databases  and/or  instructional  technologies  an  asset. 

Salary  ranges:  Associate  Professor:  $39, 003/A  - S62.394/A 

Assistant  Professor:  $29.93  I/A  - $52.2 13/A 
Instructor.  S27.454/A  - $44,19(VA 

Refer  to  a specific  BMCC  Vacancy  # above  & send  resume  with  cover 
F\  k A letter  ^ 10/21/98  to: 

llfiM  f Mr.  G.  Scott  Anderson.  Director  of  Human-Resources 
ft  jf  Y y.  Borough  of  Manhattan  Community  College/CUNY 

mtam  wmm  199  Chambers  Street,  New  York.  NY  10007 

AN  EQUAL  OPPORTUNITY/AFFIRMATIVE  ACTION/AMERICAN  DISABILITY  ACT  EMPLOYER 
I RCA  VERIFICATION  REQUIRED  - NO  PHONE  CALLS,  PLEASE 


ALBRIGHT  COLLEGE 
PRESIDENT 

The  Boam  ot  Trustees  Albright  College,  invites  applicants  for  the  office  of  President.  Founded  in  185< 
Albright  College  provides  an  excellent  liberal  arts  education  to  over  l.lOO  students.  With  a fulRinr 
dedicated  faculty  of  77.  the  college  approaches  the  new  miiienium  and  its  own  sesquicentenni 
celebration  with  a renewed  sense  of  commitment  to  innovative  and  distinctive  liberal  arts  educatio 
Building  upon  us  19th  century  roots  as  a church  related  college.  Albright  has  recently  gone  through 
strategic  planning  process  tnat  has  wen  positioned  it  for  the  future.  Our  new  President  will  be  committt 
to  sustaining  Albright  College  s mission  and  will  bnng  to  the  position  a record  of  significant  accompiishmen 
and  demonstrated  leadership.  The  President  is  expected  to  have. 

• Ability  to  lead  the  entire  college  within  a collegial  structure  in  concert  with  facult 
administration  and  students 

• Ability  to  communicate  persuasively  the  college’s  distinctions  and  mission  to  divert 
groups  including  prospective  students,  parents,  alumni,  volunteers,  donors,  opink 
leaders  and  the  media 

• Ability  to  recruit,  retain  and  motivate  exceptional  admlnistators  and  faculty 

• Record  of  successful  senloMevel  administrative  achievement  with  evidence 
experience  in  planning,  fiscal  management,  recruitment  and  fundraising 

• Ability  to  *ead  administrators  and  faculty  In  developing  and  implementing  a first  dai 
academic  mission  that  enthusiastically  encompasses  a wide  range  of  challenges  for  tl 
future 

The  Presidential  Search  Committee  wui  begin  revewmg  nnm'rutions  immedialeiv.  Nominations  «v 
applications  w.:i  be  accented  until  a suitable  cand'datc  is  obta.ned 

Inquiries,  nominat-ons  ana  nooi-cal'cns  a"  be  ireated  confident. ally  rr.av  be  addressed  to 

Ronald  J.  Zera 

SSEJSS5  ALBRIGHT 

Sul,e  5600  COLLEGE 

Fax:  214/672-5299  VjVyiul-rAjVJL. 

E-mail:  rzeradspencerstuart.com 


Go  DO/  !UinTv  . A:  Jr/ 
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Scott  College 


WORLD  FOR  WOMEN 


Humanities  Faculty  Positions 

Agnes  Scott  College  is  an  independent  liberal  arts  college  for  women  located  in  metropolitan 
Atlanta  With  a current  enrollment  of  800  students  from  38  states  and  1 4 foreign  countries  and 
a student-teacher  ratio  of  9 l , Agnes  Scott  is  m the  enviable  position  of  expanding  its  faculty 
and  facilities  to  meet  an  expected  student  enrollment  of  1 ,000  early  in  the  2 1 st  century  Faculty 
salaries  at  all  levels  are  in  the  top  quintile  of  AAUP  rankings  for  baccalaureate  institutions. 
Support  for  faculty  development  is  generous  and  includes  a one-semester  pre-tenure  research 
leave  at  full  pay 

Religious  Studies 

The  Department  of  Religious  Studies  seeks  to  make  a senior  appointment  to  the  Wallace  M 
Alston  Chair  of  Bible  and  Religion  The  successful  candidate  will  have  a Ph  D in  the  history 
and  thought  of  Christianity,  with  strong  scholarly  credentials  m one  of  its  maior  areas,  and  will 
have  demonstrated  excellence  in  teaching  Desirable  areas  include  some  of  the  following, 
contemporary  religious  thought,  religious  ethics,  sociology  of  religion,  and  Biblical  studies. 
The  appointment  is  tenure  track  and  will  be  made  at  the  level  of  full  professor 
We  will  interview  semi-finalists  at  the  AAR/SBL  meeting  in  November.  Application  deadline 
November  1998  Search  chair.  Dr  Richard  D.  Parry,  Chair,  Search  Committee  for  the 
Wallace  M Alston  Professorship 

Women's  Studies 

The  Women  s Studies  Department  invites  applications  for  a tenure-track  position  in  women  s 
studies  Candidates  will  be  able  to  teach  the  introductory  course  in  women  s studies,  a course 
in  feminist  theory,  and  other  women  s studies  courses  in  the  candidate  s area  of  expertise  in 
addition  to  being  prepared  to  direct  the  Program  in  Women's  Studies  The  successful 
candidaie  will  also  teach  in  one  of  the  other  liberal  arts  disciplines  taught  at  the  College 
Possible  disciplines  for  this  affiliation  include,  but  are  not  limited  to.  English,  anthropology, 
history,  and  art  history-  The  appointment  will  be  at  the  rank  of  assistant  or  associate  professor 
Candidates  should  have  teaching  and  research  experience  in  women  s studies  Application 
deadline  December  I,  1998  A dossier  or  three  letters  of  reference  should  accompany 
application  materials  Search  chair  Dr  Katharine  Kennedy,  Director  Program  in  Women's 
Studies.  Campus  Box  732 

Application  Process 

Unless  otherwise  noted  in  a specific  listing 

* All  positions  begin  August  1999 

* Candidates  are  expected  to  have  completed  the  appropriate  Ph.D  by  July  1.  199^ 

* To  ensure  full  consideration,  applications  should  be  received  bv  the  stated  deadline 

* Send  letter  of  application  , ur  m uiwm  iMt.u.  and  names,  addresses  and  telephone 
numbers  of  three  professional  references  to  search  chair  listed 

Agnes  Scott  College 
1 4 1 East  College  Avenue 
Atlanta/Decatur,  CA  30030-3797 

Affiliated  with  the  Presbyterian  Church  (USA),  Agnes  Scott  College  has  a strong 
commitment  to  diversitv  and  urges  members  of  underrepresented  groups  to  applv 
Ari  Equal  Opportunity  Employer 

www.AgnesScott.edu 


Associate  Professor 
or  Professor 
& 

Chief  of  Dermatology 


The  University  of  Medicine  and  Dentistry 
of  New  Jersey-Robert  Wood  Johnson 
Medical  School  is  seeking  an  Associate 
Professor  or  Professor  and  Chid  of 
Dermatology  with  Board  Certification  and 
academic  experience  in  teaching, 
administration,  patient  care  and  research. 

Send  c.v.  to:  Alice  Gottlieb*  M.D.,  Ph.D., 
UMDNJ-Robert  Wood  Johnson 
Medical  School,  Clinical  Research 
Center.  One  Robert  Wood  Johnson 
Place,  P.O.  Box  19,  New  Brunswick,  NJ 
089034)019. 

UMDNJ  is  an  Afiirmat i\e  Action/Equal  Op- 
portunity Employer. 


4 '•  ^Plattsburgh 
State 

Celebrates 
Hispanic 
^Heritage  Month 


For  more  information  contact. 
Admissions 

Plattsburgh  State  University 
101  Broad  Street 
Plattsburgh,  NY  12901-2681 
800-388-6473  • 518-564-2040 
Internet:  www.pla ttsburgh.edu 
Email:  admissions @ plattsburgh.edu 
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T .THE'®' 

University 

Of  UTAH 

Experimental  Medical 
Physics/Biophysics 

The  Physics  Department  of  the  University  of  Utah  is  seeking  highly  qualified 
candidates  for  a tenure  track  faculty  position  at  the  assistant,  associate,  or  full 
professor  levels  in  experimental  medical  physics  or  biophysics.  Research 
specialties  of  interest  include  but  are  not  limited  to  magnetic  resonance 
imaging  iMRl).  functional  imaging,  diagnostic  angiography,  rrucrocaptllary 
perfusion  imaging.  NMR  microscopy,  optical  imaging,  membranes, 
neurobiophysics,  cell  biophysics,  motor  molecules,  protein  structure/function. 
We  seek  candidates  with  strong  commitments  to  both  teaching  and  research. 
Successful  candidates  will  be  expected  to  teach  undergraduate  and  graduate 
courses  m physics  as  well  as  medical  physics  or  biophysics,  depending  on  the 
candidate’s  specialty 

Candidates  should  submit  their  curriculum  vitae,  list  of  publications,  and  at 
least  three  letters  of  recommendation  by  February  1 5.  1999  to 

Medical  Physics/B top hy sics  Search  Committee 
Department  of  Physics 
115  South  1400  East,  Room  201 
University  of  Utah 
Sait  Lake  City,  UT  84112-0830 

The  l n:\erun  of  L'tati  is  an  Affirmanxe  Action  Equal  Opportune  Emplo\cr. 
It  em  outages  applications  from  women  and  minorities  ana  pmvtdes 
reasonable  accommodations  to  the  known  disabilities  of  applicants 
and  emplo\ees 


Citizens’  Scholarship  Foundation  of  America 

Dollar*  for  Scholars®  — Scholarship  Management  Services™  --  ScholarShop® 

Vice  President  of  Development 

Citizens'  Scholarship  Foundation  of  America  tCSFA).  America’s  largest  private  sector 
scholarship  and  educational  support  organization,  announces  the  search  for  a qualified 
candidate  to  provide  leadership  in  the  development  efforts  of  the  organization. 

CSFA’s  mission  is  to  expand  educational  opportunities  by  involving  and  assisting  the 
private  sector  in  support  of  students  and  m the  encouragement  of  educational 
opportunities.  This  mission  is  carried  out  through  three  major  programs:  Dollars  for 
Scholars®,  Scholarship  Management  Services  and  ScholarShop. 

The  successful  candidate  for  the  Vice  President  position  will  become  a member  of  the 
Executive  Management  Team  of  CSFA  and  provide  strategic  and  operational  leadership  to 
this  critically  important  department.  Prior  experience  in  managing  strategic  fund-raising 
programs  including  annual  and  planned  giving,  maior  gifts,  grant  development,  cause 
related  marketing  and  fund-raising  for  programmatic  support  will  be  critical  to  the 
selection  of  the  successful  candidate.  Attributes  ol  the  candidates  CSFA  seeks  are: 

• Seven  to  ten  years  successful  experience  in  fund-raising,  including  supervisory  roles 
® Strong  interpersonal  skills  and  ability  to  work  effectively  with  wide  range  of 

constituencies  in  a diverse  community 

• Fund-raising  experience  in  the  education  field 

• Ability  to  travel  nationally 

Competitive  salarv  and  Iringe  benefit  package  wiii  be  available  to  the  successrui  candidate. 
Preferred  start  date  is  Januarv  1.  1999.  Final  application  date  is  October  31.  1998 

All  letters  of  introduction  and  candidate  resumes  should  be  addressed  to 

William  C.  Nelsen,  President 
Citizens’  Scholarship  Foundation  of  America 
P.O.  Box  297,  St.  Peter,  MN  56082 

Affirmative  Action/ Equal  Opportunity  Employer 


Associate  Director 
for  Administration 
and  Finance 

Center  for  the  Study  of  Sports  in  Society 

Under  the  direction  of  the  Senior  Associate  Director,  oversee  and 
manage  the  operational  and  restricted  budgets  for  the  Center;  plan, 
measure  and  evaluate  fund  disbursements;  monitor  reporting 
compliance  with  regulatory  agencies;  review  and  evaluate 
sub-contractors  financial  performance  reports;  direct  preparation  of 
financial  status  reports;  provide  guidance  and  development  for  ail 
Center  grant  applications.  Oversee  all  aspects  of  office  operations 
and  human  resources.  Master’s  degree  in  business  with  minimum  of 
5 vears  of  fiscal  management  to  include  accounting,  fund  account- 
ing, University  gram,  state,  federal  reporting  (general  ledger,  payroll, 
accounts  payable,  financial  statements).  Demonstrated  ability  to 
manage  and  supervise  employees. 

Please  send  or  fax  resume  to:  Jose  Mas  so,  161  Columbus  Place, 
360  Huntington  Avenue,  Boston,  MA  02U5.  Fax:  (617) 
373-4566.  Women  and  Minorities  Encouraged  to  Apply. 
Northeastern  University  is  an  F^qual  Opportunity/ Affirmative  Action, 
Tide  DC  Employer. 

Northeastern  University 


Peralta  Community 
College  District 

Dean  of  Instruction 

Merritt  College 

Reports  to  the  President  Responsible  for  leadership,  direction  gen- 
era! supervision  & evaluation  of  toC3l  ■r,str'uccional  program  Feview 
of  applications  begin  11/5/98 

Director  of  International 
Education  Development 

District  Office 

Reports  to  V.ce  Chancellor-  Educational  Services  Frovides  leader- 
ship fc°  Districts  International  Education  Program/services  & liai- 
son fer  international  students  foreign  scnoois/universtties.  foreign 
embassies  ana  exchange  Fev:ew  of  applicators  begin  11/5/98 

Director  of  Workforce  & 
Economic  Development 

District  Office 

Reports  to  the  Vice  Chancellor-Educational  Services  Provides  lead- 
ership for  District  Vocational  Education  Programs,  develops  initia- 
tes & partnerships  wicn  business  supervises  Contract  Education 
Program  Review  o*  applications  beg'R  1V5.'99 

For  information,  contact 

Peralta  Community  College  District  Personnel  in  Oakland, 

CA 

(510)  466-7297  • www.peralta.cc.ca.us 
AA/60E 


DIRECTOR  OF  AFFIRMATIVE  ACTION  & COMPLIANCE 

(Higher  Education  Officer) 

The  director  is  the  college's  affirmative  action  &.  equal  opportunity  compliance  officer,  reporting  to  the 
president  of  Borougn  ot  Manhattan  Community  Collegc/CUNY.  The  director  will  implement  the  Cit\ 
University  of  New  York  s affirmative  action  & equal  opportunity  policies  at  BMCC/CUNY  &.  will  work  with 
appropriate  campus  offices  to  ensure  compliance  with  the  relevant  city,  state  & federal  statues,  including 
Executive  Order  11246.  Title  VII,  Title  IX.  Section  504  & the  Americans  Witn  Disability  Act.  The  director 
will  work  with  senior  management  in  developing  & implementing  the  EEO/AA  program  including 
monitoring  policies,  practices  & procedures,  developing  effective  search  strategies,  networks  & 
recruitment  sources  providing  the  strength  &.  leadership  necessary  to  develop  a campus  environment 
that  reflects  BMCC  s commitment  to  multi-cultural  diversity.  The  director  will  be  responsible  for 
responding  to  & conducting  investigations  of  complaints  of  non-compliance,  including  harassment 
claims;  will  also  serve  as  the  college's  SOfADA  & Title  IX  coordinator:  will  manage  the  appropriate 
database  necessary  for  report  generation  & revise  the  college's  Affirmative  Action  Handbook  The 
director  will  act  as  the  educational  resource  support  to  the  entire  college  community  on  matters  relating 
to  University,  federal,  state  & city  policies  & legislation  affecting  affirmative  action  & compliance  The 
director  will  also  serve  as  the  principal  campus  contact  with  compliance  agencies  & the  University  with 
respect  the  these  areas.  The  candidate  must  have  a Baccalaureate  degree  (Master's  preferred)  & a 
minimum  of  eight  (8)  yrs  ot  progressively  responsible  exp  m a position  of  leadership  in  higher  education 
administration  or  other  relevant  areas.  A record  of  success  in  the  EEO/diversity  arena,  including 
facilitating  the  resolution  o!  complaints;  demonstrable  familiarity  with  regulatory  requirements,  laws  & 
guidelines,  including  OFCCP  reviews.  PC  computer  literacy  with  various  desktop  applications,  excellent 
oral  & written  communication  skills  essential.  Salary  $48,4 14/A  - S74.980/A 

Refer  to  BMCC  \acancy  £741  &.  send  resume  with  cover  letter  by  10/2/%  to- 

Mr.  G.  Scott  Anderson,  Director  of  Human  Resources 
Borough  of  Manhattan  Community  College/CUNY 
199  Chambers  Street,  New  York,  NY  10007 

AN  EQUAL  OPPORTUNITY/AFFIRMATIVE  ACTION/AMERICAN  DISABILITY  ACT  EMPLOYER 
IRCA  VERIFICATION  REQUIRED  - NO  PHONE  CALLS.  PLEASE 


Western  Connecticut  State  University 
www.wcsu.edu 

Executive  Officei  For  Information  Technology 

Responsible  for  developing  and  implementing  a University-wide  information  technology  strategy  based  on 
the  academic  and  administrative  needs  of  Western  Connecticut  State  University.  This  position  is  the 
principal  officer  for  all  aspects  of  information  technology  including  information  services,  network  services, 
instructional  services,  computer  operators,  user  support,  training  services,  and  telecommunications.  This 
position  directs  a University  staff  of  13  or  more  professional  support  positions 
Qualifications’.  Advanced  Degree  (Ph.D.  or  Master’s)  in  Computer  Science  or  Information  Systems  with  at 
least  5 years’  experience  in  Information  Technology  or  Bachelor's  degree  with  10  years  experience  in 
Information  Technology.  Considerable  knowledge  of  information  systems  methods,  techniques  and 
equipment;  knowledge  of  the  needs  of  academic  and  administrative  computing;  considerable  ability  in 
business  planning,  management  reporting,  integrating  systems  and  adapting  existing  and  emerging 
technologies  to  fulfill  academic  and  administrative  needs;  ability  in  providing  customer-driven  services, 
ability  to  use  contemporary  project  planning,  project  management  and  project  monitoring  disciplines; 
considerable  ability  in  the  application  of  management  principles  and  techniques;  ability  to  lead  and  motivate, 
skill  in  the  areas  of  conflict  resolution  and  consensus  building,  and  vendor  management 
Send  tetter  of  application,  resume,  copy  of  transcript(s),  names,  addresses  and  telephone  numbers  of 
three  work  references  to:  E.O.I.C.  Search  Committee,  Human  Resources  Department,  Western 
Connecticut  State  University,  181  White  Street,  Danbury,  CT  06810. 

Closing  date  for  applications:  October  23. 1998  Anticipated  starting  date  July  1. 1999  Minimum  salary 
$81,400  to  $95,700,  negotiable.  Benefit  package  includes  health  and  dental  insurance,  choice  of  defined 
contribution  or  defined  benefit  plan,  tuition  waiver  for  employees  and  dependents.  22  vacation  days. 
3 personal  days,  and  12  holidays 

Western  is  an  Affirmative  Action/Equal  Opportunity  Educator/Employer 


\WESTELN 

'/CONNECTICUT 

/ STATE  UNIVERSITY 


The  Media  Arts  Department 
of  New  Jersey  City  University 
is  conducting  a search 
for  a full-time 

rofessional 
Service 
Specialist  IV 


Position  requirements: 


Supervisor  must  have  familiarity 
with  both  silent  and  sound  16mm 
film  cameras.  NAGRA  recorders 
lighting  hardware.  Responsibilities 
include  general  maintenance  and 
basic  mechanical  repair  of  equipment 
Technician  s skills  at  the  component 
level  of  electronic  troubleshooting 
desirable.  Successful  candidate  will 
be  responsible  for  the  distribution 
and  maintenance  of  media  equip- 
ment, as  well  as  coordinating  ana 
training  student  assistants  in  various 
audio/video  equipment.  BA  in  media 
production  or  equivalent  is  reauired 

Cut-off  date:  November  3.  1998 


NEW  JERSEY 


CITY 


Forward  resumes  to; 

James  Wallace 
203  West  Side  Ave. 
Jersey  City.  NJ  07305 

Equ3-  Op00rtu  i ty  fmp.-cve- 


ASSOCIATE  DIRECTOR  OF 
GRADUATE  ADMISSION 

Emerson  College  offers  twelve  Master's 
degree  programs  in  the  communication  arts 
and  sciences.  The  Associate  Directoi 
assists  in  the  planning  and  implementation 
of  marketing  strategies  to  promote  the 
graduate  programs,  manages  the  merit  aic 
budget  and  award  process,  plans  recruitinc 
events,  and  advises  international  students 
on  visa  issues.  Some  travel  ts  required 
Bachelor's  degree  required.  Master's 
degree  preferred.  Previous  admissions  o 
marketing  experience  required,  as  well  a; 
experience  with  financial  management  anc 
budgets.  Excellent  communication  anc 
interpersonal  skills,  combined  with  the  abilih 
to  exercise  initiative,  set  priorities,  and  worl 
independently  and  collaborativeiy  ■ 

Send  oover  tetter,  resume,  and  names  of  : 
l references  to;  Office  of  Human  Resources  am 
Affirmative  Action,  Emerson  College,  10 
1 Beacon  Street  Boston,  MA  02116.  Emerso 
College  is  an  Equal  Opportumty/Afirmabv 
l Action  Employer  focused  on  workforce  diverse 
Visit  our  web-site  www.emerson.edu 

EMERSON 

COLLEGE 


48 
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HlM'ASI 


■ 'IT!  * « n k 


178 


I Grand  Valley 

j State  University 

j Assistant  Director  of  Admissions  - 
{ International  Recruitment 
j Assistant  Director  of  Admissions 
j Admissions  Counselor  (2) 

) G'ami  .a>iev  State  univefs»tv  mwie?  mmaticr.s  and 
! app'  iaticnsfcMhefciiO'A-ingpcs'tions  S^vcisfui  candidates 
wii  possess  exceptional  vernal  ano  wntten  communication 

■ stiiis  strong  interpersonal  and  organizational  skills,  a 
commitment  to  teamwork  and  a willingness  to  work  iong 
hcurs  and  contribute  tc  trie  total  recruitment  effort  Evening 

j and  weekend  work  wi.l  be  required 

Assistant  Director  of  admissions  * 
International  Recruitment:  Bachelors  oegree 
reaL.red  master  s preferred  and  at  least  two  years  experience 
n r.e  recfu.tmem  :f  .ntemati&nai  students  Applicants  must 
ha.e  a thcrcugn  knowledge  of  international  education 
s>stem$.  eva'uation  of  transcnpts  from  overseas  schools, 
imnrgraticn  and  visa  requirements  and  tests  of  English 
j language  s^ils  Responsibilities  include,  but  are  not 
• m.v ; tr  «e;cmmenaing  and  implementing  a strategic  plan  to 
, 3ttr3n  ntemationai  students  originating  and  maintaining 
contact  with  prospective  students,  travel  outside  of  the  United 
| Stares  review  <g  applications  chairing  the  international 
Admissions  Committee  as  well  as  activities  for  the 
ftcru-tmer*  :<  dsmestic  students  Salary  range  $29,000- 
j $3£  000 

j Asslstant  Director  of  Admissions:  Bachelors 
degree 'coifed  master  $ preyed  and  at  least  three  vears  of 
, '.dm.  ss'ens  expenence  Applicants  must  have  a thorough 
j « .de-sUnCing  ;f  tocgrapn-c  social  and  economic  factors 
that  mfluence  student  recruitment  and  retention  Major 

■ responsibilities  include,  but  are  not  limited  to  the 
implementation  of  recruitment  strategies  to  attract  highly 
qua.*  f-ed  students  assisting  the  tdecounseling  program. 

j iia  scn  ft-.th  academic  departments,  analysis  of  demographic 
data.  aop*. cation  re*>ew  inteiview.ng  and  corresponding  with 
Prospective  students  travel  throughout  the  Midwest  to  attend 
fe:»u  t^ent  events  and  visit  high  schools  and  community 
cci'eges  ano  other  duties  as  assigned  Salary  range  $29,000- 
$35  000 

Admissions  Coinsflor  (2):  Bachelors  degree 
j requ.red  and  at  least  one  year  of  oenerai  administrative  work 
excellence  Admissions  experience  preferred 
1 Responsibilities  include,  but  are  not  limited  to  application 
re«e.v  consoling  with  prospective  students,  parents  and 
seconder*  s.hcoi  cfhaais.  i.3ison  with  academic 
departments  e.ent  cooidination.  travel  throughout  the  region 
i:  anend  'ecruitment  events  and  visit  high  schools  and 
i community  cci'eges.  corresponding  with  prospective  students 
’ nd  "wag  ng  e ectrp-vc  man  Salary  range  $25,000-529.500 

■ *a:!ev  State  University  is  a comprehensive  state 
j s^ppened  "ct-tut'cn  located  t-ght  miles  west  of  Grand 

Rap-ds  aid  twelve  miles  east  c!  Lake  Michigan  vVith  a 
‘ :u?'ent  e-ro-lment  uf  ever  16  000  students  the  university  is 
p:s.t.-r.i?a  run  academically  and  geographically  to 
j e»oer  oce  continued  enrollment  growtn 

ft  £DpJ*  fcr  iny  of  these  positions  please  send  a letter  of 
jp?<\it.rr  mat  speuUa'U  addresses  now  skills,  education, 
ano  expenence  relate  to  the  position  description  include  a 
resume  and  a list  of  Three  references  Please  cLa  V indicate 
wfi  ct  pcsit.on  yCv  an  aopu.ngfot  The  rev.ew  process  begins 
r*. "■Plate's  and  t'  l-  search  will  remain  open  until  positions 
j ,vp  P'1  rt'tdt;. 

! Andrea  Marks 

| (irand  \ alley  State  University  - Admissions 
300  Student  Services  Budding 
J AUendaie,  MI  49401 


CARLETON  COLLEGE 
NORTHFIELD,  MN 

* » T —yr  • ; 

%*££>'**  Two  P0^0115  Available 

DIRECTOR  OF  CAMPUS  ACTIVITIES 

Carfeion  College  setki  an  experienced  student  life  professional  to  lead  and  manage  an  active  campus  a c .ones  program.  Major  responsibility  iodudesm? 
as  director  rt  a mu;u  -use  famous  center  implement  leadership  programs  and  acuviti©  for  the  campus  advise  student  organizations,  coordinate  scheduling 
and  events  calendars  and  design  and  implement  nev.  student  onentation  The  position  supervises  an  Associate  Director  and  the  coordinator  of  vtfunteer 
programs  candidal©  must  possess  considerable  expenence  and  expertise  with  surf  supervision,  budget  management  program  development  and  student 
advising. 

Qualifications:  a masters  degree  preterred.  at  least  3 lo  5 vean  expenence  in  student  services,  a keen  inter©;  tr.  students  and  an  undecawliflgcf  the 
resident] ai  liberal  arts  expenence.  Exceptional  organizational  skills,  a sense  of  humor,  and  tolerance  for  ambiguity  are  desirable 

To  apph  please  send  a letter  of  application,  resume,  and  three  letters  of  recommendation  to  Bruce  ulwell.  Associate  Dean  of  Students,  Carfeton 
College.  One  North  College  Street.  Northfieid.  MN  5305?  Review  of  resumes  will  begin  October  15,  1998  and  continue  uadi  tfee 
appointment  is  made. 

ASSOCIATE  DIRECTOR  OF  RESIDENTIAL  LIFE 

The  itfioe  of  Residential  Life  seeks  an  energetic  residential  life  professional  to  fulfill  the  responsibilities  U Associate  Director  The  responsibilities  of  the 
position  indude  supervision  of  tw  area  coordinators,  seven  hall  directors  and  paraprofesaonal  staff,  coordination  of  staff  development  and  training 
programs,  and  leadership  of  the  Colleges  special  interest  house  program  In  addition,  the  Associate  Director  will  assist  the  Director  in  the  overall  operation 
of  a residential  life  program  in  which  1360  students  lire  in  36  residence  halls  and  small  houses 

Qualifications:  a masters  degree  required  in  appropriate  field  and  four  to  six  vears  expenence  in  residential  life  This  is  a twelwr-month  position  urith 
an  excellent  benefits  package  The  compensation  for  this  position  includes  a i 30000  salary  housing  provided  off  campus  and  sewn  meals  per  week  in  the 
dirung  hills  when  open  ifosmon  starting  date  is  January  1^99 

To  applv  please  send  a letter  of  application,  resame  and  contact  information  for  three  references  to  Martin  Redman.  Associate  Dean  of  Students  and  Director 
of  Residential  Life.  Carleton  College,  une  North  College  Street  Northfieid.  MN  3303’’  Applications  will  be  accepted  through  October  15, 1998. 

Carieton  College  is  a highh  selective,  coeducational  residential,  nonsectanan.  liberal  arts  college  with  L830  students  and  approximately  200  faculty  located 
h3  mile  south  of  the  twin  ace  ot  Minneapolis  and  St  Paul  Students  come  from  all  over  the  continental  I 'mted  Stale  as  well  as  several  foreign  countries, 

U'e  encourage  no  men  and  minority  candidates  to  apply  Carleton  College  is  an  Affirmative  Action- Equal 

( Ipportu  n i h Employer 


BENTLEY 


At  BENTLEY  COLLEGE,  the 
focus  is  on  business,  people 
and  technology.  Nearly 
4.000  undergraduate.  7 ,800 
graduate  and  3.300 
continuing  education 
students  learn  in  an  environ  • 
ment  that  integrates  infor- 
mation technology  with  a 
broad  business  and  liberal 
arts  curriculum,  gaming 
knowledge,  skills  and 
expenence  for  careers  m a 
global  economy  Bentley  is 
located  in  Waltham. 
Massachusetts.  70  miles  west 
of  Boston 


TWO  TENURE  TRACK 
POSITIONS  BEGINNING 
FALL  1999 

ASSISTANT  PROFESSOR 
OF  MANAGEMENT 

We  currently,  have  2 tenure  track  positions  available  in  o-jr 
Management  Department.  One  is  tor  teaching  and 
scholarship  in  the  area  of  Strategic  Management  with  a spe- 
cial focus  on  Information  Technology.  w>  he  second  posi- 
tion is  for  teaching  and  scholar$mp  in  the  general  area  of 
Strategic  Management 

Candidates  for  both  positions  snouio  have  completed,  or  be 
near  completion  of.  a Doctorate  degree  and  demonstrate  a 
strong  commitment  to  teaching,  scholarship,  and  citizenship 
in  a learning  community.  Candidates  must  have  an  interest 
and  facility  in  using  technology  to  teach  undergraduate  ana 
graduate  students  to  conduct  scholarly  research 

Interested  applicants  shoirfd  forward  a letter  of  intention  and 
current  resume  to.  Dr.  Aaron  Nurick,  Chair  of  the 

Management  Department,  AGC  Room  

308,  Bentley  College,  175  Forest  Street, 

Waltham,  MA  02452-4705.  L. 


Bentley  College  is  an  equal  opportunity 
employer  building  strength 
through  diversity 


UNIVERSIT1. 

(» 

[Experimental  Condensed 
Matter  Physics 

The  Physics  Department  at  the  University  of  Utah 
is  seeking  highly  qualified  candidates  for  an 
assistant  professor  tenuie  track  position  in 
experimental  condensed  matter  physics.  Research 
specialties  of  particular  interest  include  the  physics 
of  nanostructures,  quanrum  electronics,  optics  and 
acoustics  We  seek  candidates  with  strong 
| commitments  to  both  teaching  and  research 
j Successful  candidates  will  be  expected  to  teach 
j undergraduate  and  graduate  course;  m Physics 

| Candidates  should  submit  metr  curriculum  vitae. 

| hsi  of  publications  and  three  letters  of 
| recommendation  by  February  15.  1998  to 

Condensed  Matter  search  Committee 
| Department  of  Physics 

115  South  1400  East,  room  201 
• University  of  Utah 

Salt  Lake  City,  UT  84112-0830 

j The  Unnersm  of  Utah  is  an  Affirmative  Action 
' Equal  Opportunity  Employer  It  entourage* 

^ applications  from  women  and  minorities  and 

I pnnidcs  reasonable  accommodations  to  (he  know  n 
j disabilities  of  applicants  and  employees 


1 H r uiLLlt.i  v 


WOOSTER 


1189  Beall  Avenue 
Wooster,  Ohio  44691-2363 

Tenure-Track  Positions 


ORGANIC  CHEMISTRY 
CLASSICAL  STUDIES 
ECONOMICS 
PHYSICS 

POLITICAL  SCIENCE 
SO  CIO  LOGY/ ANTHROPOLOGY 

These  positions  are  hemp  listed  lointb 
with  the  hive  Colleges  of  Ohio. 

For  complete  job  description,  please  sec 
v/ww.wooster.edu.  click  on  Inside  Wooster, 
click  on  Employment  Opportunities 
or  call  or  e-mail  I inda  Parmer 
330-263-21  VU-lfarmer^acx  wooster.cWu 


RAMAPO  COLLEGE  OF  NEW  JERSEY 


Ramapo  College , a public , barrier-free  institution  offering  baccalaureate  and  selected  Master's  degrees, 
approximately  25  miles  from  New  York  City,  is  committed  to  global  education.  On-site  child  care  is  amiable. 

The  Angelica  and  Russ  Rerrie  Center 
for  Performing  and  Visual  Arts 

m DIRECTOR 

Organize,  plan,  and  direct  the  overall  operation  and  programming  of  the  newly  constructed 
Bertie  Center  supervise  Program  Assistant  and  Bertie  Center  Gallery  Director;  coordinate 
and  oversee  production  of  performances  and  exhibitions  that  reflect  the  mission  of  the 
College  and  the  highest  level  of  artistic  excellence;  be  responsible  for  relations  with  outside 
organizations  and  cultural  centers;  develop  marketing  plan  and  do  successful  fundraising 
and  grant  writing:  teach  one  course  per  year  in  Arts  Administration  or  relevant  discipline. 
Enhance  the  Berne  Center’s  identity  and  reputation  through  ongoing  scholarship  or  creative 
activities  and  development  of  a strong  Internet  presence.  Required:  Master’s  in  Arts 
Administration  or  M.F.A.,  with  a minimum  of  four  years  experience  in  arts  administration  or 
equivalent.  Start:  12/1/98. 

Contact:  Professor  David  Freund,  School  of  Contemporary  Arts. 

e GALLERY  DIRECTOR 

Curate,  install  and  advertise  the  exhibitions  at  Ramapo ’s  art  galleries  in  the  newly 
constructed  Berrie  Center;  maintain  College’s  collection;  institute  and  maintain  outreach 
programs;  raise  funds  to  enhance  gallery’s  programs;  create  an  environment  for.  art  on 
campus;  make  appropriate  acquisitions  for  the  collection;  teach  one  course  per  year  in 
relevant  discipline.  Required:  terminal  degree  in  Curatoriat  Studies,  Art  Histoty,  or 
equivalent,  knowledge  of  contemporary  art  and  art  history*  and  a minimum  of  wee 
years  experience  as  Gallery  Director  or  equivalent  with  curatorial  responsibilities.  Start. 
12/1/98.  ■ .. 

Contact:  Professor  Jay  Wholley,  School  of  Contemporary  Arts. 

THEATER  TECHNICAL  DIRECTOR 

Serve  as  the  primary  technician  for  programming  and  productions  in  all  performance 
spaces  in  the  newly  constructed  Berrie  Center;  supervise  scenery  construction  and 
load-in  and  serve  as  Master  Electrician  for  the  Theater  Program  and  for  all  Center 
presentations;  maintain  facilities  and  equipment  in  the  performance  and  support  shop 
spaces;  teach  two  courses  per  year  in  technical  theater.  Required:  M.FA  in  Technical 
Theater  or  equivalent,  and  2 years  of  professional  experience,  with  skills  in  electncs. 
rigging  and  welding.  Start:  12/1/98. 

Contact:  Professor  Rachel  Bud  in,  School  of  Contemporary  Arts. 

Since  its  beginning,  Ramapo  College  has  had  an  intercultural/intemationai  mission. 
Please  tell  us  how  your  background,  interest  and  experience  can  contribute  to  this 
mission,  as  well  as  to  the  specific  position  for  which  you  are  applying.  To  request 
accommodations,  call  (201)  684-7365.  Send  application  letter,  current  resume,  ana 
the  names  of  three  references  to  designated  contact  person. 
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£ COLLEGE 

IL  OF  New  Jeisey 


RAMAPO  COLLEGE  OF  NEW  JERSEY 

Attention:  Dept  18 

505  Ramapo  Yalley  Road 

Mahwah,  New  Jersey  07430 
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"New  Jersey's  Public  Liberal  Arts  College" 

Ramapo  College  is  a member  of  the  Council  of  Public  Liberal  Arts  Colleges  (COPLACf^ 
a national  alliance  of  leading  liberal  arts  colleges  in  the  public  sector.  EEO/AFFI RMATIVE  ACTION. 
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Performing  Arts  Librarian 


The  Libraries  of  The  Claremont  Colleges 
seek  an  enthusiastic  and  cncigmc  Performing  Arts 
Librarian  for  a full-time,  twelve-month  appointment, 
available  immediately. 

Responsibilities:  Develops  the  collections  in 

music  (supported  by  endowment  income  or  over 
$30,000  per  year!  with  responsibility  for  dance  and 
theatre  as  well,  in  traditional  and  electronic  formats, 
working  closely  with  faculty.  Incumbent  manages 
budgets  in  assigned  areas  of  expertise  provides  reference 
services  at  a general  reference  desk  and  in  Special 
Collections,  participates  in  library  instrucuon  program, 
including  development  of  research  materials  and 
prodding  classroom  instruction.  Produces  the  annual 
Scvmour  Concert.  *Works  in  a team -oriented  library 
organization  by  participating  in  planning,  decision 
making  and  communication  crossing  functional  iines  in 
an  increasingly  electronic  environment. 

Qualifications:  mls  from  ALA-accrecuted 

program;  academic  background  in  the  performing  arts 
with  an  appropriate  advanced  degree  ir.  music  preferred: 
public  service  cxpenence;  expenence  in  selection  of 
maccnals  and  managing  a budget  preferred;  knowledge 
of  reference  sources,  both  pnnt  and  electronic;  femiiianty 
with  Special  Collections  practices  desirable;  kne^i edge 
of  html  and  web  design;  excellent  oral  and  written 
communication  skills;  ability  to  work  independendv  as 
well  as  closely  wich  others;  ability  to  work  with  a vinery 
of  people  with  varying  levels  of  expertise,  including 
undergraduate  and  graduate  students;  a commitment  to 
the  performing  arts  and  a lively  interest  in  the  arts;  ability 
to  work  effectively  as  a team  member  in  a dynamic, 
rapidly  changing  environment. 

SALARY:  S2.649.67  per  monih  for  appointment 
Assistant  Librarian  Salary  for  appointment  a;  the 
Associate  Librarian  or  Lbranan  level  dependent  on 
experience  and  qualifications 

Application  Deadline:  AppUczuons  received  by 

November  IS.  1998  wiil  be  given  first  consideration. 
Applications  will  be  accepted  in  electronic  format. 

Fhe  Claremont  Colleges  are  located  at  die  foot  of  the  San 
Gabriei  Mountains  in  the  city  of  Claremonr.  California 
ipopuiation  36.5002.  3*  miles  east  of  Los  Angeles.  This 
consortium  of  seven  colleges  comprises  a diverse 
academic  communin’  dedicated  to  fostering 
achievement,  leadership,  and  life-long  critical  dunking. 
The  Libraries  participate  in  the  learning  and  teaching 
ventures  of  the  Colleges  by  building  collections, 
establishing  links  m a global  body  of  knowledge,  and 
providing  guidance  to  a wide  range  of  resources.  For 
additional  information  about  the  Libraries  of  The 
Claremont  Colleges.  visit  our  website- 
hop-j7voxiibm,  cUremont.edu 

Claremont  University  Center  is  an  equal  opportunity 
employer,  committed  to  providing  career  opportunities 
to  all  people,  without  regard  co  race,  color,  religion,  sex. 
age.  national  origin  or  disability 

Send  letter  of  application,  full  resume,  and  the  names, 
addresses,  telephone  numbers  and  e-mail  addresses  of  at 
least  three  references  who  are  knowledgeable  about  wur 
qualifications  to 

Alberta  Walker 
Associate  Director 

The  libraries  of  The  Claremont  Colleges 
Honnold/Mudd  Library 
800  Dartmouth  Avenue 
CUrnnont,  CK  91711-3991 
Email  cwalker0rodcy.dLsremont.cdu 


he  Center  for  HIV/ AIDS  Educational  Studies  and  Training  (CHEST) 
at  New  Jersey  City  University  announces  openings  for 
the  following  positions: 

Project  Director  (1,  possibly  2 positions  available) 

The  Project  Director  will  be  responsible  for  government  funded  research  studies  of  HIV  seropositive  (HIV+) 
persons.  Specific  duties  will  include:  a)over$eemg  ccmmunity-based  recruitment  and  data  collection:  ^training 
and  supervision  of  staff:  c)data  analysis  and  intervention  evaluation:  and  djparticipating  in  writing  scientific 
articles  and  reports  related  to  CHEST  projects.  Opportunities  exist  for  the  Project  Director  to  develop 
individual  protects  and  s/he  will  be  expected  to  assist  in  writing  grant  proposals  to  continue  funding  HIV 
prevention  activities. 

Applicants  must  possess  an  MA  or  PhD.  in  psychology,  social  sciences,  or  public  health,  as  well  as  excellent 
written  and  verbal  communication  skills.  Previous  qualitative  and  quantitative  research  experience,  and 
understanding  of  statistical  software  packages  (SPSS.  SAS)  is  essential.  Applicants  must  have  a high  degree 
of  familiarity  with  and  insight  into  issues  involving  persons  with  HIV/A1DS.  gay/bisexual  men.  injecting  drug 
users,  HIV  prevention  activities,  and  ethical  issues  related  to  the  protection  of  human  subjects.  Previous 
undergraduate  teaching,  program  development,  and  community-based  training  experience  is  desirable.  This 
position  is  full-time  and  will  begin  as  soon  as  an  appropriate  candidate  is  identified.  This  position  is  an  excel- 
lent opportunity  for  a Post-Doctoral  research  experience. 

Recruitment  Coordinator  (i,  possibly  2 positions  available) 

The  Recruitment  Coordinator  will  be  responsible  for  CHEST  recruitment  and  outreach  activities.  Community- 
based  recruitment  of  H1V+MSM  will  take  place  at  mainstream  gay  venues,  public  sex  environments.  AIDS 
service  organizations,  and  alcohol  treatment  facilities  Applicants  should  be  comfortable  with  these  environ- 
ments. Specific  duties  will  include:  a)obtaining  access  to  recruitment  locations  and  maintaining  communication 
with  owners/managers;  b)traming  and  supervision  of  recruitment  staff:  c)monitoring  recruitment  success 
through  on-sste  observation,  data  collection,  and  analysis;  d)participation  in  writing  scientific  articles  and 
reports  related  to  CHEST  projects;  and  e)providing  assistance  to  other  CHEST  research  staff.  Opportunities 
exist  for  the  Recruitment  Coordinator  to  develop  individual  projects  and  s/he  will  be  expected  to  assist  in  writ- 
ing grant  proposals  to  continue  funding  HIV  prevention  activities. 

Applicants  should  possess  a BA  or  MA  in  one  of  the  social  or  behavioral  sciences  or  in  a relevant  public  health 
field.  Previous  experience  can  compensate  for  less  education.  Applicants  should  be  highly  organized  and 
capable  of  self-management.  Previous  experience  with  the  New  York  City  gay/lesbian/bisexual  community  is 
essential,  and  previous  outreach  work  with  the  community  is  desirable.  Applicants  must  have  a high  degree 
of  familiarity  with  and  insight  into  issues  involving  persons  with  HIV/AIDS.  The  position  requires  flexible 
scheduling,  as  the  Recruitment  Coordinator  will  spend  a considerable  amount  of  time  in  the  field.  This  posi- 
tion is  full-time  and  will  begin  as  soon  as  an  appropriate  candidate  is  identified. 

Administrative  Assistant  (i,  possibly  2 positions  available) 

The  Administrative  Assistant  will  coordinate  CHEST  administrative  and  clerical  activities,  including  the  finan- 
cial management  of  budgets  for  individual  projects.  Specific  duties  include:  a)prepanng  grant  budgets  and 
monitoring  expenditures:  b)working  closely  with  Financial.  Purchasing,  Human  Resources.  Payroll,  and 
Facilities  departments  at  New  Jersey  City  University.  Osupervising  work  study  students;  d)prepanng  reports 
and  manuscripts  for  CHEST  staff  and  grant  Project  Officers;  and  e)general  office  management 

Applicants  must  possess  a BA.  preferably  in  one  of  the  social  or  behavioral  sciences.  We  are  seeking  a detail- 
oriented  person  with  excellent  organizational,  communication,  and  computer  skills.  Working  knowledge  of 
MSWindows.  MSOffice  applications,  WordPerfect,  and  spreadsheet  orograms  is  essential.  A degree  of  famil- 
iarity with  and  insight  into  issues  involving  persons  with  HIV/AIDS  r desirable  This  position  is  full-time  and 
will  begin  as  soon  as  an  appropriate  candidate  is  identified 

Research  Associates  (several  full-time  and  part-time  positions  available) 

The  Research  Associates  will  assist  CHEST  staff  on  a variety  of  research  projects.  Specific  duties  include- 

a) field  recruitment  of  potential  research  participants  in  gay/lesbian/bisexual  community  environments 

b) conducting  interviews  with  research  participants;  c)assistmg  with  the  implementation  of  behavioral  inter- 
ventions; d)data  entry,  management,  and  analysis,  and  e)assisting  in  the  preparation  of  scientific  articles  and 
reports  related  to  CHEST  projects. 

Applicants  must  possess  a BA  in  one  ot  the  social  or  behavioral  sciences  or  in  a relevant  public  health  field. 
Applicants  for  the  part-time  positions  should  currently  be  enrolled  in  a doctoral  program  Previous  research 
or  outreach  experience  with  the  New  York  City  gay/lesbian/bisexuat  community  is  desirable.  Applicants  must 
have  a high  degree  of  familiarity  with  and  insight  into  issues  involving  persons  with  HIV/AIDS.  Previous  qual- 
itative and  quantitative  research  experience,  and  understanding  of  statistical  software  packages  (SPSS.  SAS) 
is  essential.  The  half-time  positions  and  full-time  positions  can  accommodate  flexible  scheduling,  as  the 
Research  Assistants  will  spend  a considerable  amount  of  time  in  the  field  It  is  expected  that  some  of  these 
positions  will  require  Spanish  llucncy 

Cut-off  date:  November  3 1998 

For  all  positions,  submit  a letter  ot  application  (clearly  stating 
which  position  you  are  applying  for),  curriculum  vitae  or  resume, 
salary  requirements,  and  the  names  of  three  references  to. 


new  jersey 

CITY 


Dr.  Jeffrey  T.  Parsons 
CHEST 

New  Jersey  City  University 

2039  Kennedy  Boulevard,  Jersey  City,  NJ  07305 

NJCU  is  An  Affirmative  Action.  Epuai  Oppor, unity  Employer 
Wc  especially  welcome  and  encourage  applications  from  wernn 
and  minority  candidates 

ill  appointments  are  dependent  upon  amtib’iiv  of  grant  funds 


University  of  Notre  Dame 

Director,  Latino  Studies 


The  University  of  Notre  Dame  is  seeking  an  established  scholar  ic  direct  ns  newly 
instituted  Latino  Studies  Center 


Candidates  for  the  position  are  expected  to  have  earned  a Ph  D and  have  experience 
in  working  with  ' uno  populations  and  a record  of  research  in  an>  field  related  to 
Latino  Studies 


The  successful  candidate  will  provide  direction  and  leadership  for  an 
interdisciplinary  program  of  teaching  and  research  focusing  on  the  Latino  experience 
in  the  United  States  The  director’s  responsibiliues  will  include  research,  building  a 
curr.culum  and  designing  an  undergraduate  concentration,  recruiting  and  developing 
new-  faculty  as  well  as  establishing  connections  with  faculty  in  established 
departments,  and  budgetary  planning  and  oversight 


The  director  will  receive  strong  support  from  the  University's  administration,  from 
its  active  and  well-established  Hispanic  Alumni  network,  and  from  the  rapidly 
growing  Latino  student  populauon  at  Notre  Dame  in  developing  the  Latino  Studies 
Center,  the  director  will  be  expected  to  work  with  various  University  constituencies 
in  order  to  enhance  awareness  of  Latino  issues  across  the  curriculum. 


Notre  Dame  is  an  affirmative  acuon.  equai  opportunity  employer  The  University 
strongly  encourages  applications  from  minority  and  women  candidates  Screening  of 
applicants  will  begin  on  October  t . 1998  and  conclude  when  the  successful  candidate 
is  identified  Please  direct  all  applications  and  nominauons.  including  a complete 
dossier  and  names  of  referees  to. 


Rev.  Timothy  R.  Scully,  C.S.C. 

Vice  President  and  Senior  Associate  Provost 
234  Hayes-Healy  Center 
University  of  Notre  Dame 
Notre  Dame,  IN  46556 


St-rul  letter  »'f  mrcrevt  rcicroKc  n it-  and  ± resume 


Virginia  Besscr 
Human  Resources 
WestEd 

730  Harrison  Street 
San  Francisco,  CA  94107 
EOE 


» •V*  • Program  Director 


WestEd.  in  educational  K.&D  and  service  organization,  seeks  skilled,  experienced 
applicants  for  the  position  of  Program  Director  for  the  Technologv  in  Education 
Program  The  ducctor  provides  oversight  M programs  and  nrmcas  rcijccd  to  the 
development  and  pun  run  c at  educatioiui  hnoiopr  programs  ana  information  j 
systems  and  serves  as  kev  liaison  represennne  me  aceiuv  s technology  program  with  j 
federal,  state,  and  regional  agencies 


Qualifications:  Nucccss  m leading  a maior  technoicev  imtutive  m education  and  | 
acknowledgment  as  a leader  regionally  and  nationally  in  tecnnologv  in  education 
Experience  working  with  regional  and  national  technology  mi  natives  AbUitv  to 
develop  and  generate  funding  opportunities  rrruuch  traditional  education  funding  ! 
s ur,cs  business  or  other  entrepreneurial  apprra,.icv  Effective  in  manacine  programs 
w ,*h  viirmruant  budgets  and  vtaif 


Westtd  is  a pi:Hi»  u npront  agunv  deduced  t<>  improunu  countimi  and  oilier 
opportunities  tor  children  south  and  adults  through  rcsca.di  development  and  service 
i practitioners  and  poiicvinakers  Headquancred  :n  San  Iramiw  . ur  aqcncv  has 
approximate!'  v,,»  staff  l<  iatcd  in  1*»  offices  throughout  the  nation  1>  i.nd  out  more 
i ' 'i it  -ur  w j ► \ i<  f Ui'tl  d s 'iX'i-h  MIC  v.vv  sv  »tl  d .-re 


Roy  H.  Park  School  of  Communications 


The  Roy  H.  Park  School  of  Communications  seeks  candidates  for  2 full- 
time. tenure-eligible  positions  beginning  August  15.  1999;  one  in 
Advertising  and  one  in  Public  Relations.  The  successful  candidates  will 
teach  courses  in  Advertising  and/or  Public  Relations  at  all  levels  of  the 
curriculum.  Additional  teaching  responsibilities  may  include  core  courses 
such  as  Research  Methods,  Media  Writing,  New  Telecommunications 
Technologies,  Audience  Research,  as  well  as  other  courses  depending  on 
the  expertise  of  the  candidate.  The  candidate  will  also  advise  students  and 
may  serve  on  department,  school  and  college  commictecs.  Maintenance 
of  a scholarly/ professional  profile  is  also  required.  In  addition,  there  is  the 
opportunity  to  work  with  our  award-wanning  AAF  NSAC  ream  and 
PRSSA  chapter. 


Ph  D.  in  Advertising  or  Public  Relations,  or  a related  field  preferred; 
Masters  Degree  required.  Significant  professional  and  teaching 
experience  preferred.  Commitment  to  a liberal  arts  education  within  a 
professional  program  required. 


Applicants  must  send  a curient  vita,  statement  of  interest,  including  areas 
of  reaching  and  professional  specialization,  and  three  reference  letters  to: 
Karen  Armstrong,  Attention,  Chair,  Ad/PR  Search  Committee, 
Television  - Radio  Department,  328  Roy _H.  Park  Hall,  Ithaca 
College,  Ithaca,  New  York  14850-7253.  Fax:~607-274-i664. 
Screening  of  applications  begins  October  5.  1998  and  will  continue  until 
the  positions  are  filled. 


Ithaca  College  is  an  equal  opportunity/affirmative  action  employer, ; 
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SYSTEMS  LIBRARIAN 


The  University  ot  Massachusetts  Boston  seeks  qualified  candidates  to 
the  poMtton  ot  Systems  Librarian  This  position  reports  to  the  Head  v 
Systems  and  works  «.  lonely  with  library  departments:  implements  an< 
maintains  a newly  'elected  clieni/senei  integrated  library  system 
manages  the  daily  •'relations  ot  URL  database  servers  and  CD-RON 
databases,  works  with  the  h hi ai y community  ot  >ysiem>-relatei 
projects:  investigates  ami  implements  new  technologies  that  integral 
information  trom  different  systems  into  a single  user  interface.  an' 
collaborates  on  digitization  protect*  for  electronic  reserve*  and  tV 
archives  The  Systems  Librarian  is  responsible  for  installing  am 
supporting  desktop  computers  iboth  hardware  and  sottware)  m publi 
.irca.s.  as  well  as  providing  technical  support  tor  the  lihiary  stall 
Represents  Library  on  committees  at  the  University  and  regional  I eve 
QUALIFICATIONS;  M L.S  Irom  an  ALA— accredited  program  o 
equivalent.  Demonstrable  knowledge  oi  and  experience  with  chen 
server  integrated  library  system,  experience  providing  technical  suppor 
in-depth  of  Window  s*)* 'NT  Jicnt  pioiocoR  and  utilities  such  as  TCP/ll 
IHT.  Telnet.  Z39  50  and  maior  administrative  software  application1 
Strong  interpersonal,  written  and  oial  communications  skills  essentia 
Preferred  Previous  experience  m an  .uadermc  library  ermtonmen 
experience  with  LAN's  and  network  operating  systems  < NT.  Unixi.  SQL 
based  report  writers,  digitization  sx stems.  H TMI.  and  web  programming 
Additional  information  wan  obtained  by  contacting  Apurv 
Mehta  at  aputxa  mehtac  umh  edu.  >'f  by  \tsinng  out  website  . 
http7/vvuw  lib  umh  edu  Minimum  salary  is  $34,000.  Application  deac 
line  is  October  ;i>  LNS  Please  send  cover  letter,  cumulum  vitai 
names  addresses  and  telephone  numkrs  of  three  references  to  Office  < 
Human  Resources.  Search  160-140,  University  of  Mas^achusetl 
Boston,  100  Morrissey  Blvd..  Boston.  MA  02125-3393.  An  Af  limutiv 
\ction  Equal  Opportunity  Title  IX  employer 


U Mass 
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Sciences  Faculty  Positions 

Agnes  Scott  College  is  an  independent,  liberal  arts  college  for  women  located  in  metropolitan  Atlanta  With  a current  enrollment  of  S00  students  from 
38  states  and  !4  foreign  countries  and  a student-teacher  ratio  of  9.1,  Agnes  Scott  is  in  the  enviable  position  of  expanding  its  facultv  and  facilities  to 
meet  an  expected  student  enrollment  of  1,000  early  in  the  21st  century  Faculty  salaries  at  all  levels  are  in  the  top  quintile  of  AAUP  rankings  tor 
baccalaureate  institutions  Support  for  faculty  development  is  generous  and  includes  a one-semester  pre-tenure  research  leave  at  full  pay 

The  College  is  expanding  its  scientific  facilities  and  adding  personnel  to  support  new  program  initiatives  in  the  sciences  and  mathematics  and  the 
development  of  the  Atlanta  Science  Center  for  Women — a coordinated  academic  and  career-development  program  for  women  m science  Plans  include 
a $40  million  renovation  and  expansion  of  science  spaces  including  new  faculty/student  research  laboratories,  teaching/project  laboratories,  computer 
facilities,  class  and  seminar  rooms,  a planetarium,  student  learning  facilities,  and  additional  support  facilities  The  successful  candidate  for  each  position 
listed  below  will  participate  in  this  planning  process  and  in  equipment  acquisition  for  these  facilities. 

Eukaryotic  Molecular  Biologist/Geneticist 

The  Department  of  Biology  invites  applications  for  a new  tenure-track  assistant  professor  position  in  molecular  biology/genetics  with  pnmarv  focus  on 
eukarvotes  Teaching  responsibilities  will  include  courses  in  molecular  genetics,  introductory  cellular  biology  and  genetics  and  a course  in  the  area  oi 
specials  Contributions  to  advanced  courses  in  relevant  portions  of  cellular  phvsiologY/btochemistrv  and  developmental  biologv  are  expected 
knowledge  of  radioisotope  applications  in  molecular  biology  is  desired  The  appointee  is  expected  to  establish  an  ongoing  research  program  and  to 
provide  research  opportunities  appropriate  for  undergraduate  participation  Postdoctoral  experience  is  preferred  and  previous  teaching  experience  is 
highly  desirable.  Letter  of  application  should  describe  teaching  interests,  teaching  philosophy,  and  scholarly  plans  Application  deadline  November  2 
I 99s  Search  chair  Dr  Harry  Wistrand,  Chair,  Department  of  Biology. 

Analytical  Chemistry 

The  Department  of  Chemistry  invites  applications  for  a tenure-track  assistant  professor  position  in  analytical  chemistry  Teaching  responsibilities  in 
addition  to  analytical  chemistry  will  include  a physical-analytical  lab  course,  some  responsibilities  in  the  introductory  chemistry  lab  or  lecture,  and 
possible  contributions  to  the  physical  chemistry  sequence  The  successful  candidate  is  expected  to  contribute  to  collaborative  research  with 
undergraduates  and  to  be  aware  of  new  pedagogical  trends  within  the  discipline.  Agnes  Scott’s  chemistry  department  offers  ACS-approvcd  programs  in 
both  chemistry  and  chemistry  with  a biochemical  emphasis  and  participates  in  an  interdisciplinary  major.  Biochemistry  and  Molecular  Biology,  with  the 
Biology  Department.  The  department  maintains  a wide  variety  of  instruments  and  equipment  for  both  teaching  and  research  including  FT-1R  HPLC. 
GC.  AA,  UV-vis,  ultracentrifugc,  and  luminescence  spectrophotometry.  Equipment  for  advanced  synthesis  techniques  and  a full  range  of  biochemical 
equipment  are  also  available.  Application  materials  should  include  a statement  of  teaching  philosophy,  and  a concise  description  of  research  plans 
Applicants  should  arrange  for  3 letters  of  recommendation  to  be  sent  under  separate  cover  Application  deadline  November  9.  1998.  Search  chair 
Dr  T Leon  Venable,  Department  of  Chemistry 

Psychology 

The  Department  of  Psychology  invites  applications  for  a tenure-track  assistant  professor  position  A Ph  D in  cognitive  psychology  is  required 
Preference  will  be  given  to  candidates  with  expcrimcntal/devclopmental  psychology  background  or  experience  The  successful  candidate  will  be  asked 
to  offer  a research  course  in  his/her  area  of  specialization  Other  teaching  responsibilities  may  include  cognitive  developmental  and  introductory 
psychology  Collaborative  research  experience  involving  students  will  be  welcome  Application  deadline  February  l , I 999  Search  chair  Dr  Barbara 
Blatchlev.  Department  of  Psychology 

Application  Process 

Unless  otherwise  noted  in  a specific  listing 
•Positions  begin  August  1999 

•Candidates  are  expected  to  have  completed  the  appropriate  Ph  D by  juK  I l 999 
*To  ensure  full  consideration,  applications  should  be  received  bv  the  stated  deadline 
• Send  letter  of  application,  curriculum  i>iue,  and  names,  addresses  and  telephone 
numbers  of  three  professional  references  to  search  chair  listed 

Agnes  Scotl  College 
141  East  College  Avenue 
Atlanta/Decatur,  GA  30030-3797 

Affiliated  with  the  Presbyterian  Church  (USA),  Agnes  Scott  College  ha*  a strong 
commitment  to  diversity  and  urges  members  of  underrepresented  group*,  to  apply 
An  Equal  Opportunity  Employer 
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Jane  Addams  College  of  Social  Work 
University  of  Illinois  at  Chicago 

Director  of  PhD  Program 

Suiting  date  August,  1999.  Applicants  must  have 
MSW,  doctorate  in  social  work  or  related  field, 
experience  teaching  at  doctoral  level  and 
supervising  dissertations,  and  scholarly,  service, 
and  teaching  record  i 'tifving  appointment  at 
associate  or  full  professor  level.  Among  substantive 
areas  ot  interest  arc  planning  and  management, 
child  and  family  services,  mental  health,  school 
social  work,  and  criminal  justice.  Applicants  must 
have  a commitment  to  college  mission  of  social 
work  practice,  research,  and  polity  leadership  on 
behalf  of  the  poor,  oppressed,  racial  and  ethnic 
minorities  and  other  at-risk  urban  populations. 
For  fullest  consideration,  apply  by  November  15. 
1998.  The  University  of  Illinois  is  an 
Affirmative  Action/ Equal  Opportunity 
employer.  Send  letters  of  application,  curriculum 
vitae  and  names  and  addresses  of  three  references  to: 

Jerry  Cates 
Associate  Dean 

Jane  Addams  College  of  Social  Wxk  (M/C309) 
University  of  Illinois  at  Chicago 
1040  W,  Harrison  St. 

Chicago,  Illinois  60607-7134 


Ai-uiew  I)i vsi'oitA 


Tho  history  department  of  Hamilton  College 
invites  applications  for  a position,  rank  open,  in 
the  history  of  the  African  Diaspora.  Candidates 
must  he  able  to  teach  introductory  courses  in 
Africta-Arr.encan  history.  Secondary  fields  open. 
Generous  support  for  travel  and  research  Position 
to  begin  late  August  1999  Please  send  c.v  . letter 
of  application,  otticial  transcript,  and  rcterences 
b>  December  4 to. 

Robert  L.  Paquette.  Chairman,  DepL  of  History, 
Hamilton  College,  Clinton.  NY  13323 

Women  and  minorities  encouraged  to  apply. 
Ham&on  College  is  an  Affirmative  Action,' Equal 
Opportunity  Employer. 


— WABASH  COLLEGE 

, In  Crawfordsvilk}.  Indiana,  seeks  a visiting  assistant 
professor  for  a one-year  sabbatical  replacement  in  the 
Amencas,  wth  major  teaching  fields  In  Latin  American 
or  Spanish  Borderlands,  Caribbean  history,  beginning 
July  1999.  Ph.D.  preferred.  Teaching  experience 
required.  Teaching  load  3 courses  a semester  to 
include  alfccllege  interdisciplinary  course.  Send  letter 
of  application.  C.V.,  and  three  letters  of  reference  to: 
Peter  Frederick,  CMr,  Klttory  Department,  Wabash 
College,  Box  352,  CrawforieviHe,  IN  47933. 
Application  deadline  Dec.  10.  1 *98.  Please  indicate  if 
available  for  interview  at  Wash  ngton  AKA  meeting. 

Wabash  College,  a liberal  arts  college  for  men 
encourages  applications  from  women  and  minorities. 

BOB 


Bloomfield  College,  a 130-yeai-old  college  of  2,000  students,  is  committed  to 
preparirg  students  to  function  at  the  peak  of  their  potential  in  a multiracial,  multi- 
cultural society.  We  have  the  following  positions  available: 

AVAILABLE  SPRING  1999 

Apply  immediately 

Full-Time  Tenure-Track  Faculty  Positions 

Creative  Arts  and  Technology:  Specialist  in  animation,  preferably  with  experience  in 
both  traditional  character  animation  and  in  3-D  computer  animation.  Additional  expertise  in  com- 
puter graphics,  music  technology,  multimedia,  game  development  anchor  curriculum  planning  a 
definite  plus.  Search  committee  begins  meeting  Oct.  15;  position  open  til!  filled.  Apply  to  Dr. 
John  Towsen;  e-mail  applications  accepted  atjohn_towsen@bloomfield.edu 

Child  Health  Nursing/Pediatrics:  Master’s  degree  in  nursing  required;  doctorate  or 
doctoral  study  in  progress  preferred,  NJ  RN  license  required.  Apply  to  Dr.  Phyllis  More 

Part-Time 

Medical-Surgical  Nursing:  Clinical  adjuncts.  Master's  degree  in  nursing  and  NJ  RN 
license  required.  Apply  to  Dr.  Carolyn  Tuella 

AVAILABLE  FALL  1999 

Apply  by  November  20, 1998 

Full-Time  Tenure-Track  Faculty  Positions 

Economics:  Ph.D.  in  Economics  required.  ABD  with  completion  in  three  years  considered. 
Teach  introductory  through  upper-level  courses  for  business  degree  students.  TA  or  full-time 
teaching  experience  highly  desirable.  Apply  to  Dr.  Ellen  Powley. 

Public  Administration:  Ph.  or  ABD  In  Public  Administration  with  a specialty  in  Public 
Policy.  Skills/experience  in  initial- tg  and  maintaining  relationships  with  government  agencies. 
Position  may  entail  administering  in  : /ice  training  programs  for  government  employees.  The 
program  has  a strong  multiculturaVmultiracia! . omponent.  Apply  to  Dr.  Paul  Bernstein. 

Mathematics:  Assistant  Professor.  Doctorate  in  Mathematics  or  Mathematics  Education. 
Experience  with  the  use  of  technology  in  teaching  mathematics  and  the  { t°  teach  a wide 
selection  of  courses  inciudintg  statistics  and  geometry.  Knowledge  of  NCTM  standards  and 
interest  in  preparing  secondary  teachers  a plus.  Apply  to  Dr.  Mike  Schiro. 

I Medical-Surgical/Adult  Health  Nursing:  Master  s degree  in  nursing 
J required;  doctorate  or  doctoral  study  in  progress  preferred,  NJ  RN  license 
m required.  Apply  to  Dr.  Phyllis  More. 


All  applications  should  include  CV, 
three  references,  and  transcript.  Send  letter 
and  resume  to  person  indicated  at: 

Bloomfield  College,  Bloomfield,  NJ  07003 
mm  www.bloomfield.edu 

Affirmative  Action/Equal  Opportunity  Employer 
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BRYN  MAWR  COLLEGE 

Ombudsman 

Reporting  io  ihe  president  «>!  the  College,  ihc  Ombudsman  will  be  responsible  for  the  development  ai 
implementation  of  an  ombudsman  program  to  serve  all  members  of  the  College  community  The  individual  in  tfi 
newly  crcaicd  pan-time  position  will  educate  the  community  about  the  program,  select,  tnun  and  supemsc  volume 
mediators:  actively  engage  in  problem  solving  and  develop  a system  by  which  to  measure  program  results  T 
successful  candidate  will  possess  a minimum  of  3 yrs  experience  in  developing  and  administering  program 
supervision  and  training  An  advanced  degree,  in  related  field,  is  preferred  Superior  communication  skii 
knowledec  ot  conflict  resolution  programs  and  the  ability  to  serve  as  an  impartial,  confidential  resource  ncecssai 
Fbe  re\iec\  ot  applications  will  begin  immediately.  the  appointment  is  expected  to  begin  tn  January  1999  1 
immediate  consideration  please  send  cover  letter,  resume  and  list  of  three  professional  reference  to 

Personnel  Services,  Bryn  Mawr  College,  101  N.  Merion  Ave.,  Bryn  Mawr,  PA  19010-2899. 


Montclair  State  University  • Openings  • Fall  1999 


Founded  in  1908,  Montclair  State  University  was  awarded  university  status  by  the  state  of  New  Jersey  in  1994.  As  the  second 
largest  university  in  New  Jersey  — with  approximately  13,500  students,  undergraduate  and  graduate  — Montclair  State  is  a 
comprehensive  institution  characterized  by  a cadre  of  teacher-scholars  committed  to  teaching  excellence,  program  diversity 
and  student  access. 

Montclair  State  University  is  organized  into  the  following  colleges  and  schools:  College  of  Humanities  and  Social  Sciences, 
College  of  Science  and  Mathematics,  College  of  Education  and  Human  Services,  School  of  Business,  School  of  the  Arts  and 
the  Graduate  School.  Montclair  State  awards  the  following  degrees:  Bachelor  of  Arts,  Bachelor  of  Fine  Arts,  Bachelor  of 
Music,  Bachelor  of  Science,  Master  of  Arts,  Master  of  Arts  in  Teaching,  Master  of  Business  Administration  and  Master  of 
Education,  and  anticipated  applied  Doctoral  degrees. 

All  positions  Assistant  Professor,  tenure  track,  unless  otherwise  noted  and  are  subject  to  available  funding.  ^Selected  appoint- 
ments negotiable  to  higher  rank  depending  on  qualifications. 


COLLEGE  OF  EDUCATION  AND 
HUMAN  SERVICES 

Counseling,  Human  Development  and  Educational  Leadership. 
(V-29)  Teach  courses  in  graduate  programs  in  counseling.  Applicant 
should  be  qualified  to  teach  courses  in  counseling  theories/ 
techniques,  group  dynamics,  multicultural  counseling,  and  addiction 
studies.  Focus  will  be  on  school  counseling,  agency  counseling, 
higher  education  counseling,  and  business  and  industry.  Earned 
doctorate  in  Counseling,  Psychology,  Education  or  related  Human 
Service  field.  Five  (5)  years  of  experience  in  teaching/counseling. 

Educational  Foundations-Two  positions.  *(V-4)  Teach  graduate 
courses  in  a specialization  in  Philosophy  for  Children.  Areas  of 
specialization  include  logic,  philosophy  of  mind,  philosophy  of 
language,  philosophy  of  science,  American  philosophy  (especially 
pragmatism),  social  and  political  philosophy,  and  ethics.  Earned 
doctorate  with  a professional  focus  in  Philosophy  for  Children. 
(V-5)  Methods  of  Research.  Teach  graduate  courses  at  Masters 
and  Doctoral  level.  Emphasis  on  quantitative  research.  Knowledge 
of  areas  in  which  the  department  offers  graduate  degrees.  Teaching 
experience  necessary.  Evidence  of  research  and  publications. 
Experience  working  with  doctoral  students  desirable. 

Human  Ecology-Two  positions.  (V-6)  Teach  undergraduate/ 
graduate  courses  in  consumer  studies,  personal  and  family 
management,  and  family/consumer  law.  Advise  students  and 
supervise  students  in  internships  and  Cooperative  Education 
placements.  Doctorate  in  Consumer  Studies  or  near  completion. 
At  least  one  degree  in  Home  Economics,  Human  Ecology,  or  Family 
and  Consumer  Studies.  (V-6A)  Teach  :urricuium/methodoIogy 
courses  in  early  childhood/elementary  education  and  child 
development.  Teaching  experience  in  an  elementary  school, 
teaching  certificate  and  experience  with  an  integrated  curriculum 
and  developmental^  appropriate  practices  required. 

Health  Professions,  Physical  Education,  Recreation  and 
Leisure  Studies.  (V-7)  Generalist  within  the  tourism  and  hotel 
management  areas.  Background  in  management  and  marketing 
oriented  skills;  ability  to  teach  budgeting,  finance,  marketing  and 
research.  Terminal  degree  or  near  completion  in  leisure  service, 
parks  and  recreation,  travel/tourism,  commercial  recreation  or 
hospitality. 

For  a complete  job  description  on  these  positions,  please  contact 
Leslie  E.  Jenkins,  Assistant  Dean,  College  of  Education  and  Human 
Services. 


COLLEGE  OF  HUMANITIES  AND 
SOCIAL  SCIENCES 

Anthropology.  (V-8)  Teach  urban  anthropology  courses  with  focus 
on  applied  anthropology.  Areas  of  specialization  are  open,  and 
candidates  with  interests  in  the  cultures  of  Europe  and  the  United 
States  are  encouraged  to  apply.  CAI  required. 

Classics  and  General  Humanities.  (V-3)  Teach  courses  in  this 
University  Honors  Program  in  interdisciplinary  culture  and  ideas. 
Knowledge  of  Classical  Greek  desirable.  Develop  new  teaching 
strategies  based  on  CAI  for  General  Education  and  for  major 
courses.  Knowledge  with  electronic  tools  for  teaching  and  research 
required. 

English.  (V-9)  Teacher  scholar  to  support  teacher  certification 
program  in  English.  Teach  language  literature,  and  composition 
courses.  Ed.D.  or  Ph.D.  required.  Minimum  3 years  in  grades  6-12 
with  demonstrated  teaching  effectiveness  with  diverse  college 
population.  CAI  required. 

Legal  Studies.  (V-38)  Teach  undergraduate  and  graduate  Legal 
Studies  technology  courses.  J.D.  degree  with  New  Jersey  Bar 
admission  required.  Three  years  of  full-time  civil  practice  experience. 
Knowledge  of  microcomputer  hardware,  application  programs, 
operation  systems  (Windows  95.  UNIX,  DOS,  VAX),  WWW.  Tenure 
track  position  beginning  Spring  1999. 

Philosophy  and  Religion.  (V-10)  Teach  Ethics  and  Applied  Ethics. 
One  year  teaching  experience  with  strong  commitment  to  teaching 
excellence,  research  and  CmI  are  essential. 

Psychology-Four  positions.  Teach  undergraduate  and  graduate 
courses.  Require  Ph.D.  or  Psy.D.  Knowledge  of  CAI.  *(V-11)  Applied/ 
Clinical  Psychology.  Licensed  or  license  eligible  to  practice 
psychology.  Knowledge  of  child  advocacy,  cultural  diversity.  Spanish 
desirable.  (V-12)  industrial  Organizational.  Teaching  and  research 
in  I/O.  Knowledge  of  Quantitative  Methods  and  Experimental 
Psychology.  (V-13)  Clinical/Cross-cuitural  Psychology.  Licensed 
or  license  eligible.  Clinical  and  cross-cultural  research  required. 
Spanish  required.  (V-14)  Clinical/School  Psychology.  Licensed  or 
license-eligible  to  practice  psychology.  School  Psychology 
Certification  preferred.  Spanish  fluency  desirable. 

Spanish/Italian-Two  positions.  (V-15)  Coordinate  and  teach 
Spanish  courses.  Background  in  Hispanic  linguistics  desirable.  CAI 
expertise  required.  Ph.D.  required.  (V-16)  Teach  Spanish  courses. 
Background  in  Hispanic  Linguistics.  Interpretation/Translation 
pedagogy  and  Portuguese  desirable.  CAI.  and  Ph.D.  required. 

For  a complete  job  description  on  these  positions,  pleas©  contact 
Nadine  Posner,  Assistant  Dean,  College  of  Humanities  and  Social 
Sciences. 


m 


COLLEGE  OF  SCIENCE  AND 
MATHEMATICS 

Biology  and  Molecular  Biology.  (V-17)  Teach  B.S.  and  M S. 
undergraduate  courses  in  genetics  and  genera!  biology.  Develop 
and  maintain  active  research  program  in  eukaryotic  genetics, 
including  pursuit  of  funding,  with  undergraduate  and  M.S.  student 
participation.  Teaching  excellence  required.  Send  vita,  statement 
of  professional  goals,  and  names  of  three  references. 

Chemistry  and  Biochemistry-Three  tenure-track  positions. 

[Environmental/Analytical  Chemistry  (V-19),  Biochemistry 
(V-18)  and  Organic  Chemistry  (V-20)].  Ph.D.  in  Environmental/ 
Analytical  Chemistry  (with  research  interests/expertise  in 
Environmental  Chemistry  to  contribute  to  the  development  of  a 
doctoral  program  in  Environmental  Studies)/Biochemistry/Orgamc 
required.  Duties  involve  teaching  general/specialty  undergraduate 
and  graduate  level  courses,  and  established  record  of  successful 
research  and  grant  activity.  Send  vita,  summary  of  research  plans, 
and  names  of  three  references. 

Computer  Science.  '(V-1)  Specialization  in  software  engineering: 
modern  architecture  (RISC),  Informatics,  or  Human-Computer 
Interaction.  Experience  with  object  oriented  technology  including  C++ 
or  Java.  Ph.D.  in  Computer  Science  or  closely  related  field. 
Establishment  of  successful  research/teachmg/grant  activity.  Send 
vitae,  statement  of  professional  goals,  and  names  of  three  references. 

Mathematical  Sciences.  Applicants  must  have  a strong 
commitment  to  quality  teaching  at  both  the  undergraduate  and 
graduate  level. 

(V-2)  Teach  undergraduate  ana  graduate  courses  in  applied 
mathematics,  financial  modeling,  actuarial  science.  Ph.D.  in 
Mathematics  or  Applied  Mathematics  required.  Send  vitae, 
statement  of  professional  goals,  research  interests,  teaching 
philosophy  and  names  of  three  references. 

For  a complete  job  description  on  these  positions,  please  contact 
Joseph  Marina.  Assistant  Dean.  College  of  Science  and  Mathematics. 

SCHOOL  OF  THE  ARTS 

Fine  Arts.  (V-21)  Teach  beginning  to  advanced  undergraduate  and 
graduate  courses  in  photography.  Advise  and  mentor  students. 
M.F.A.  in  Photography,  teaching  experience  at  the  college/university 
level  preferred.  Knowledge  of  new  imaging  technology  necessary. 
Send  letter  and  resume  (including  teaching  philosophy,  curriculum 
vitae,  slides  of  work,  and  student  wotk  if  applicable). 

Music-Two  positions.  (V-22)  Music  Education.  Instrumental  music 
education  specialist  to  teach  undergraduate  and  graduate  courses 
and  supervise  student  teachers.  Additional  responsibilities  may 
include  directing  the  ja2Z  ensemble  and  teaching  techniques 
courses.  Other  duties  depend  on  the  candidate's  area  of  expertise 
and  the  instructional  needs  of  the  Department.  Doctorate  needed 
for  tenure.  (V-23)  Choral.  Choral  conductor  and  director  of  choral 
activities  needed  to  join  our  other  outstanding  conductors  in  building 
first-rate  performing  groups.  Build  strong  relations  with  high  school 
conductors  and  actively  recruit  excellent  students  and  have  a strong 
secondary  area.  Doctoral  degree  or  master  s degree  and  equivalent 
professional  experience 

Speech  Communication.  (V-24)  Teach  broad  spectrum  of 
undergraduate  and  graduate  theoretical  and  applied  courses  tn 
Speech  Communication.  Ph.D.  with  a minimum  of  three  years 
teaching  experience. 


Theatre  and  Dance.  (V-25)  Teach  undergraduate  introductory  am 
advanced  courses  in  acting,  directing,  theatre  literature/theor^ 
theatre  appreciation,  and  direct  Theatre  Series  seasons.  Candidati 
should  also  demonstrate  ability  to  teach  voice  or  movement,  o 
graduate  courses  in  theory  and  performance.  Ph.D..  D.F.A.,  or  M.F.A 
in  Theatre,  and  full-time  college  teaching  experience  required. 

For  a complete  job  description  on  these  positions,  please  contac 
Geoffrey  Newman,  Dean.  School  of  the  Arts. 

SCHOOL  OF  BUSINESS 

Accounting.  *(V-26)  Teach  all  levels  of  accounting  with  specify 
emphasis  on  Managerial  Accounting.  CPA  and  Ph.D.  required.  Thi 
School  of  Business  offers  a Bachelor  of  Science  and  a Master  c 
Business  Administration  degree  with  a concentration  in  Accounting 
The  School  is  offering  a Master  of  Science  degree  in  Accountim 
for  academic  year  1 998/1 999  that  satisfies  the  1 50  hour  requiremer 
to  sit  for  the  NJ  CPA  exam. 

Information  and  Decision  Sciences.  (V-27)  Teach  all  levels  c 
Quantitative  Methods  in  Business  and  Management  Informatioi 
Systems  in  both  undergraduate  and  graduate  programs  with  specifi 
emphasis  on  business  ~^tistics,  managerial  statistics,  operations 
analysis,  management  information  systems,  databasi 
management,  systems  analysis  and  design,  and  compute 
applications.  A Ph.D.  in  Business  Administration  is  required  with  ; 
major  in  Business  Statistics.  Quantitative  Methods.  Operation 
Analysis.  Management  Information  Systems,  or  a related  fielc 
Applicants  should  have  a record  of  publications  as  well  as  a stroni 
interest  in  pursuing  meaningful  research.  Candidates  must  have  ; 
demonstrated  commitment  to  excellence  in  teaching. 

Marketing.  (V-28)  Teach  marketing  and  advertising  at  both  thi 
undergraduate  and  graduate  levels.  A Ph.D.  in  Busines 
Adm'mstration  is  required  with  a major  in  marketing  or  a relatei 
field.  Applicants  should  have  a record  of  publications  as  well  as  , 
strong  interest  in  pursuing  meaningful  research.  Candidates  mus 
have  a demonstrated  commitment  to  excellence  in  teaching. 

For  a complete  job  description  on  these  positions,  please  contac 
Karen  Dennis.  Assistant  Dean.  School  of  Business. 

Montclair  State  University  has  a long  history  of  commitment  ti 
cultural  diversity  in  its  programs,  faculty  and  students.  To  foster  thi 
multicultural  environment,  the  University  encourages  application 
from  minority  group  members  for  its  faculty  openings.  Screening  c 
applications  begins  immediately  and  continues  until  position  is  filtec 

Complete  job  descriptions  will  be  mailed  upon  receipt  of  application 

Send  separate  letter  and  resume  for  each  position  to- 

Montclair  State  University 

Box  C316  V-  /HOME 

Upper  Montclair,  New  Jersey  07043 

Include  oo  name,  job  title  and  V-number  of  position. 

An  Equal  Opportunity/ Affir mative  Action  Institution . 


i MONTCLAIR 
.STATE 

link ; UNIVERSITY 


jph  narrisDuro  area 

commumtv  college 

COMPUTER  SCIENCE/ 

MATHEMATICS  INSTRUCTOR 

Available  January  1999 

Teach  lower  division  courses  in  computer 
science  and  developmental  mathematics. 
Requires  a Bachelor's  degree  in  Computer 
Science  and  21  semester  credits  in 
mathematics;  proficiency  in  three  or  more 
of  the  following  Pascal.  C,  FORTRAN. 
JAVA  and  VISUAL  Basic;  and  a willingness 
to  obtain  a related  Master  s degree  within 
first  five  years  of  employment.  Full-time, 
tenure  track,  9 1/2  month  position.  Submit 
letter  of  interest  and  unofficial  transcripts  to 
the  Harrisburg  Area  Community  College, 
Office  of  Human  Resources,  PIN  247-8, 
One  HACC  Drive,  Harrisburg,  PA  17110. 


Vice  Chancellor  of 
.Human  Resources 

=j  THE  VENTURA  COUNTY 
i COMMUNITY  COLLEGE  DISTRICT 
Web  Address:  www.vcccd.cc.ca.us/ 


The  Ventura  Counts  Community  College  District  is  seeking  interested 
candidates  tor  tne  position  of  Vice  Chancellor  of  Human  Resources.  The  We 
Chancellor  of  Human  Resources  reports  directly  to  the  Chancellor  of  the 
District  Under  the  direction  of  the  Chancellor,  the  Vice  Chancellor  of  Human 
Resources  sen  es  as  the  District's  chief  human  resources  officer  and  is  directh 
responsible  for  personnel  management,  staff  diversity  staft  development,  risk 
management  and  labor  relations 

QUALIFICATIONS:  Candidates  must  possess  a Master's  decree 

or  equivalent  trom  an  accredited  institution  and  five  <5>  or  more  years  ot  recent 
experience  in  personnel  sen  iccs/emplover-cmpioyee  relations  or 
equivalent  SALARY:  SI  16.92b 

APPLICATION  PROCESS:  For  the  Search  Profile  brochure  or  confidential 
telephone  inquiries  about  the  application  process  call  Ms.  Judi  Costales. 
Liaison  to  the  Search  Committee  at  (805)  384-8312.  All  inquiries, 
nominations  and  applications  will  be  held  in  the  strictest  confidence.  For 
confidential  telephone  inquiries  about  the  position-  Contact  Dr.  A1  Fernandez 
at  <805;  650-2546:  Fax  (805 1 650-8469:  E-mail:  alfdfliccdvcol.net. 
Applications  will  be  accepted  until  the  position  is  filled.  It  is  anticipated  that  the 
xearJi  committee  will  begin  reviewing  applications  in  November.  1998 

The  letter  ot  application,  resume  and  list  of  references  should  be  submitted  to- 
Dr.  A I Fernandez.  Search  Consultant,  Ventura  County  C ommunity  College 
District.  PO  Box  7660.  Ventura.  CA  93006-7660 

\CCCD  IS  an  AA/EOE. 

A CoMMism  College  Search  Services  (CCSS)  search 


OAKLAND 
COM  MUNITY 
COLLEGE 


DENTAL  HYGIENE  INSTRUCTOR 
Faculty  Positions-10  Months 

Oakland  Community  College  is  currcntlv  seeking  applications  for  the 
position  of  Dental  Hygiene  Instructor  at  the  Highland  Lakes  Campus 
Applicants  must  be  willing  to  teach  a diverse  student  population  using  a 
vanity  ot  modem  teaching  technologies 

Minimum  Qualifications- 

• Master  s degree  in  Allied  Health  Education  or  related  field 
preterred.  Bachelor  c cicgrei  «ncepud  with  live  vears  recent  wort 
experience  in  the  area 

• Must  be  a Registered  Dental  Ihgu-nM  Michigan  licensure  or 
ehpbilitv  for  Michigan  hcensi 

• Clinical  ana  didactu  teaching  expiru-iuv  in  a duit.il  hvgicm 
educational  program 

• Recent  private  practice  . vprrun.r  i minimum  , t tw.  war- 
preference  will  be  given  to  those  with  evrrnen, r in  a penodonta> 
practut 

balarv  range  is  $"C.<wo  542  ba  -ed  up.-n  expern  n.e  and  rdu.atinn 
I urllent  Benefits 

Applicants  must  complete  an  application  form.  Requests  for 
applications  will  be  accepted  thru  4 3U  p.m.  on  October  lt»,  1999 
Contact  the  OC  C lob  Hotline  at  (249)  940-1*79  and  refer  to  98F06-103.V» 

( >.  i in  (<>:  if. . \ a »■  I .,i.  i.  < ‘i  r ! »■!  'J-.  ’ 


California  State 
Polytechnic 
University, 
Pomona  u an 
f^pidOfparaawty 
Affirmative 
Action  Employer. 
Cal  Poly  Pomona 
subscribes  to  all 
state  and  federal 
regulations  end 
prohibits 
dtscnmhusSsarn 
based  on  gender, 


national  origin, 
handicap,  marital 
status,  age, 
religion,  or  veteran 
status.  The 
vnnrrritY  htres 
only  mdjvtdualt 
lau fully 
authonasdto 
UKirkm  the 
United  Stares 


Tenure-T rack  Faculty  Position: 

The  Chcmistrv  Department  at  California  State  Polytechnic 
U’ntvcrsitv.  Pomona  seeks  candidates  tor  a renure  track  phvsical 
chemistry  position,  starting  September  1999.  MlNIMlTvi 
QU\ITFIG*J10N5  arc  a Ph.D.  in  Physical  Chemistry,  Chemical 
Phvsics.  or  closelv  related  field.  Preference  will  be  given  to 
applicants  with  demonstrated  research  interest  in  experimental 
phvsical  chemistrv  Rank  AND  SALAKV  arc  at  die  Assistant 
Protasor  level.  Under  exceptional  circumstances  qualified 
individuals  might  be  considered  for  Associate  Protecor  The 
success  till  applu_am  will  be  expected  to  exhibit  the  potcnual  tor: 
Instruction  of  freshman  chemistry.  excellence  in  teaching 
phvsical  cncmisuv  lecture  and  laboratorv  courses  at  die  lunior 
senior  and  MS.-lcvel.  leadersnip  tor  the  department  and 
untvcrsirv  community,  professional  development  directed 
toward  enhancement  of  the  cxpenmcntal  plivsical  chcmistrv 
program,  and  res|xmsivcnevx  to  the  alucation.il  cquirv  goals  of 
the  Limversirv  and  its  increasing  cthnn  diversirv  and 
mtem.iUon.il  charaaer.  AppUCANT  $HOUJ>  submit  curriculum 
vitae,  graduate  and  undergraduate  transcripts,  a bricl  statement 
ot  their  tea  Jung  philosophy  and  research  plans,  tlurc  letters  ot 
recommendation  and  two  addition.il  name'  with  phone 
numbers  <.4  nrrercrKcs  no  later  than  Novcnihci  2^.  1 99b  to 

Chair 

Phvsical  Chemistry  Search  Committee 
Chemistry  Department 
t Jlifomia  State  Polytechnic  University 
3801  West  Tan  pic  Aw. 

Pomona,  CA  91768 


i ■ * \ i « ■ t M 
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Loyola  Marymount  University 

Openings  for  1999-2000 


Loyola  Marymount  University  is  currently  seeking  applicants  for  the  following  faculty  positions,  which  will  be 
available  in  the  Fall  1999.  All  positions  listed  are  tenure  trade  and  at  the  Assistant  Professor  leiel  unless  otherwise 
noted.  Salaries  are  competitixe  and  commensurate  with  background  and  experience. 

COLLEGE  OF  BUSINESS  ADMINISTRATION 

Acan  vrrvtc  %,»rk  experience  tn  the  acoounung  field  and  piuieMonai  certihcare  are  desirable  Teaching  is  our  highest  pnontv  with  classes  at  the 
undergraduate  and  MBA  lewis  Our  greats  need  is  m the  area  <4  aoenunong  inturman.-n  swarms.  with  the  capabiiitv  ot  teaching  a vanm  .>f 
accounting  aaxses  The  success ul  candidate  must  be  billing  to  enpgc  in  scholarship  ieaiing  to  publications  in  referral  academic  and  protessior.ai 
journals  Aavmpleted  doctorate  in  account:  nc  b\  Fall  1W  is  requited  The  College  is  AVNh  accredited  at  both  the  undergraduate  and  MBA  lewis  and 
is  hou-^d  in  the  Hilton  Center  for  Business  opened  in  I99re  Resumes  should  be  sent  t<*  Dr.  Alan  Cherry,  Chair  of  the  Accounting 
Department.  MC-8385.  namlw? >7  hFOtuanos  Systems  (MIS),  leach  mtroductm\  and  advanced  anuses  in  computer 

infomuoon  ssstems  and  technolmre  at  With  tne  undergraduate  and  MBA  lewis  Prior  teach.rg  e>penence  ts  highh  desirable  .Applicants  are  expected 
i0  have  Ph  l..  or  equivalent  m MIR  bv  Fail  and  must  be  abir  to  demonstrate  a suui*  potential  tor  quautv  teaching  and  rematch  Addition.!, 
mformanon  can  be  found  at  hup^^.lmu.cdu/collcgcVcba/dcpiVfincls/ recruit/,  irend  letter  ut  application  and  cumculum  vitae  t ■ 

Dr.  Richard  J.  Perle,  Chair.  Department  of  finance  and  Computer  Information  Systems,  MC-8J85. 

COLLEGE  OF  COMMUNICATION  AND  FINE  ARTS 

Thutre  Arm  a.sd  D.<\ct-  Teach  undergraduate  students  in  sjerea  lighting.  pen<*J  smes  production  ana  stage  manapmieni  asweli  as  design 
niatnsiage  productions  iiKludtng  dance  conceits  assist  in  owiveine  selecuon  and  supervision  oi  student  stage  crews  and  assistant,  assist with 
construction  Hanging  and  focusing  lights  * r manbtage  product  > a-ntputer  liierar*  < including  l AD  a must  preerahb  on  Maantosh  Ml  *. 
degree  required  as  wvli  as  minimum  ot  twi  vears  teaching  scenic  design  and  construction  lighting  desijji  for  theatre  and  dance  sound  design  a!  die 
i mwrsitv  lev*'!  lT><ession.u  tnuntirc  area  experience  desire.!  L !jiu:ar.  Is  lw*«  rir.ure  subnii.  letter  lit  appucao-'r:  resume  tr.iav.Tit 
reo  jilt  i «d  it  ns  and  statement  ■!  teaching  mu.  <•  " t.  Dr.  Bob  Ackley.  rhair.  Department  of  Theatre  A ns  and  Dance.  MC-821U. 

COLLEGE  OF  LIBERAL  ARTS 

Asms  Pacific  Americas  Sti  dies  (A  PAM)  ARM  is  a new  pr.  jam  ui.it  hits  ottered  a mm  .r  since  Fall  199*  although  its  histots  of  curw  iflenngs 
dates  back  to  1942  Ifosmon  will  have  pnnun  responsibilities  in  a-njuang  research  and  teaching  m Asian  Pacific  American  Mudies.  advsstng  ARM 
students,  as  well  as  administering  the  iTugram  The  successful  candidate  is  expected  to  engage  in  sdv il  vtv  research  leading  to  publications  teaching 
experience  at  Uie  college  lewl.  oinunumtv  involvement.  Ieadeisi.it  potent)  ii  .did  a 1 h b snould  be  in  hand  at  the  time  of  appointment  PretereiKe 
will  be  given  to  applicants  with  training  and  expertise  in  Asian  Amencan  studies  who  omduct  social  saenre-based  re*arch  Bv  November  lb  V** 
please  send  a statement  describing  research  inttrests.  evidence  ol  enecuw  teaching  and  expertise  in  Asian  Amencan  studies  along  with  a curriculum 
vitae,  wnting  sample,  and  three  letters  ot  recommendation  to  Dr.  Jennifer  Abe-Kim.  Chair.  Search  Committee.  MC-8405  <>r 
contact  jabekim© popmail.lmu.edu  or  view  internet  site  at  http://clawvw.lmu.edu/departments/APAM/APAM.html 
Pimosorm:  AOS : 19tu>20tu  Cesti  ky  £ rotlas  asd/or  Classical  America  v .UK.  Mrung  interest  in  teaching  the  cure  course  in  t.nu^.d 
Thinking  The  department  is  at  the  center  of  a <*allv  •lie  universir*  who*  mission  is  insured  bv  the  traditions  of  its  sponsonug  orders,  the  lesuits  anJ 
the  Rrligt'.us  of  the  Sacred  Heart  t4  Man,  serving  a diwrv  student  bodv  .Applicants  should  haw  an  interesi  in  amtnouting  i«>  the  bmad  Latlk-hc 
tnuliUoo  ot  philosophical  inquirv  Ph  l>  pnor  to  appointment  ynd  omipleie  Ixisaer.  including  Cv  three  a.nfidenu.d  letters  it  recommend aiion. 
evideiiCP  f4  teaching  ettectivenea  and  a wnUiioam;  ie.  i>»t  t*>  rwmr*  tne  paces,  to  Dr.  Elizabeth  Murrav  Morelll,  Search  Committee 
Chair.  MC-8415.  Complete  applications  should  be  receiwd  m 1 rea-miw  I Immh  Prearranged  iniervitvs  will  be  omduaed  at  me  meeting  «4  ihr 
Eastern  iiiMsir-n  .4  the  Al*5  in  Washington  1'  > 

COLLEGE  OF  SCIENCE  AND  ENGINEERING 

Matufmatics.  nesj'onsibili'its  include  teaching  aiming  mairitainmc  an  active  program  ut  scholarship  anJ  engaging  in  uniursitv  sruvee 
Afplicar.ts  must  hare  a doctoral  degree  in  math  or  a mathematical) > related  field  No  particular  area  .4  mathematical  specialization  is  required 
[reference  will  he  ewn  in  new  or  recent  P!i ! ynd  litter  >4  :if4  livjti  »!Uv  cumcuiun'  viiae  sialement  < -n  teaching  phil  .sopnv  statement  i4  ruse  an  r, 
phuiv  and  three  letters.it  reference  to  Professor  David  Smith.  Hiring  Committee.  MC-81J0  Nil  apr-licauons  rureiwd  h l 'ere mire r 1 I** 

| will  receive  tub  consideration  *pf•llcan^  *h.  will  Ire  attending  the  fomt  Mathematic*  Mtrennc*  in  lanuan  I99S  are  encuuraged  u-  indicate  this  -n 
I their  letter  <4  applicauons 

.Applicatioav  resumes,  evidence  .4  vivc.ui*  .tn.L-.r  pn*te\M‘.n.ii  a.u*v.»  or  tevurung  H tax vt ness,  letters  ot  rea’mr.ierijati  r.  r reuuests  t1  r nv 
mtmnati-.n  should  be  sent  t 

(Person  and  Department  indicated) 

Loyola  Marymount  l niversity 

t "^00  Loyola  Boulevard 

k Los  Angeles.  California  9004S-8M6 

-tMk\  MC-0000  l as  indicated ) 

N{-n  > o erntdi.L't'  in  pl.uv-d  on  te.ichinv:  eltotiveness.  sch <l.irlv  ach’r'VRRUt  *tnd  v-ro^e  t ■ t- *■ 

tl  |i  i iii-i-rv!*  tor  p'lm >vs .4  reat'nu’.ntnirnt  trttuiv  And pr>jniotion o.nMdrutuii  I.Ml  irfterst.L'. 

HS1M  h h. a.vast.uk>  Vtomren  and  Minorities  arc  strongly  encouraged  to  apply. 

Loyola  Man-mount  l niversity.  established  in  1911.  is  the  only  priiate 
Catholic  t nitersity  in  metropolitan  Los  Angeles.  Over  6 .000  students  a t 
enrolled  tn  the  colleges  of  Liberal  Arts.  Business  Administration.  Science 
and  tngineering.  Communication  end  Pine  Arts,  and  the  Lau  School.  The 
Initersity  intites  candidates  uho  desire  to  participate  in  a mission  based 
■E  I * on  the  Jesuit  and  Man-mount  traditions  of  higher  education. 

^ I Lovola  Man  mount  l niversitv  is  an  Equal  Opportunitv.  Affirmativir  Action  Employer 


LOYOLA  MARYMOUNT 

L N 1 V E R SIT  Y 


HI'  PANIC  O L’  1 1 < * V 


Jane  Addams  College  of  Social  Work 
University  of  Illinois  at  Chicago 

Assistant  Professor  and 
Associate/Full  Professor 

Tenure-track  positions 

iuntre  cure  Aucusi.  19')''  Ah  appiicanis  must  na\c 
M5\\.  (joctorate  in  soua:  worn  or  a related  neici.  and 
commitment  to  college  mission  ot  social  work  practice, 
researcr..  and  poiicv  leadership  on  behalf  ot  poor 
oppressed  racial  and  ethnic  minorities,  and  otner  at-t;sk 
uroar.  reputations  /ABDs  w;i.  re  considered  it  all  uegrev 
requirements  will  be  completed  bv  August.  1999.  .Among 
substantive  areas  of  interest  arc  planning  and 
management,  child  and  tamnv  services,  mental  health, 
school  social  work,  and  criminal  justice  Associate: luu 
protessor  applicants  must  nave  teaching,  service,  and 
reseaun  :ra».K  record  lusunmg  appointment  at  mat  icvc! 
.Ass. star.:  protessor  applicants  must  have  cicar  potenua! 
tor  excellence  in  teaching,  service,  and  scholarship  For 
fullest  consideration,  appk  n\  November  !>.  1998  The 
University  of  Illinois  is  an  Affirmative  ActtonJ Equal 
Opportunity  employer.  >cr.d  tetters  ol  appiK«nun. 
currxuiurv  vitae  and  names  and  addressee  ot  tnree 


Jerry  Cates 
Associate  Dean 

Jane  Addams  College  of  Social  Work  (M/G309! 
University  of  Illinois  at  Chicago 
1040  W.  Harrison  Sc 
Chicago,  Illinois  60607-7134 


Research  Psychology 

The  Department  of  Psychology  of  GREEN\  ILLE 
COLLEGE.  tenure  track  position.  Assistant  or  Associate 
Protesscr  i A BDi  considered.  PhD  pretereed)  Pnor  college 
teaching  experience  required  Position  includes  studem 
advising  and  teaching  Experimental  Design  Learning 
Motivation,  and  Cogiume  Psychology  Marriage  and  1 amily 
Therapy  licensure  (AAMFT  Clinical  Member)  rcqutreJ 
Greenville  College  is  a Chnstian  hberal  ans.  50  miles  east  ol 
St  Louin  Wesleyan  heritage . open  commumiv  of  care  tor 
persons  v't  all  faiths  Greenville  College  is  an  equal 
opportunity  employer  ami  highly  encourages  persons  ol 
nunonty  to  apply  Salary  and  benefits  commensurate  with 
academic  achievement  and  experience  Send  curriculum  vita 
and  Icners  ot  recommendation  to  Jonathan  S.  Raymond. 
Ph.D..  Senior  Vice  President  for  Academic  Affairs, 
Greenville  College.  P.O.  Box  159.  Greenville.  IL  62246- 
0159.  must  be  received  by  November  30,  1998. 


Assistant  Professor  of  Computer 
Information  Systems  120058) 

Gan d mates  must  Imr  completed  all  requirements  tor  a 
I’ll  1 > .'i  DBA  from  a regionally  accredited 

imrr.uium  or  he  terminals  qualified  in  a related  lul  l 

Appiicajit.v  should  include  a resume,  t cover  lute:  that 
addresses  their  qualifications  tor  the  position,  and  the 
name-',  addresses,  and  phone  numbers  ot  three 
references  Hus  fxisinon  will  he  fund  av  soon  as  an 
icccpuhic  candidare  is  found  Address  to  Chairperson, 
Computer  Information  Systems  ■' 

Search  and  Screen  Comm i nee,  j r L J 
CORA.  I 'niversity  of  Northern  J L | | 

Colorado,  Ctreekrv,  Colorado  80(>39.  ! 


BEST  COPY  available: 


UNIVERSITY  OF 
NORTHERN  COLORADO 

College  of  Am  and  Sciences  • Greeley,  CO  80639 


Arizona  State 
University  West 

Dean,  College  of  Arts  and  Sciences 

Arizona  State  University  West,  a vital  component  of  AS  Us  multi-campus 
vision,  serves  nearly  5000  junior,  senior,  and  graduate  students  at  ns  modern, 
growing  campus  in  northwest  Phoenix,  one  ot  the  country's  most  vigorous 
multi-cultural  and  economic  environments.  ASU  West  offers  upper-division 
bachelors  and  masters  degrees  programs  in  the  Colleges  of  .Arts  and  Sciences, 
Education.  Human  Services,  School  of  Management  and  the  Division  of 
Collaborative  Programs.  The  campus  is  accredited  by  the  North  Central 
.Association  of  Colleges  and  Schools  and  is  dedicated  to  enhancing  the 
educational,  economic,  cultural,  and  social  development  of  the  community. 
Pacultv  members  are  expected  to  integrate  teaching,  scholarship  and  service: 
to  collaborate  on  interdiscipi.mrv  r"'iecis  to  establish  community 
partnerships:  and  to  demonstrate  a commitment  to  diversity 

ESSENTIAL  FUNCTIONS 

.Arizona  State  University’  West  seeks  an  imaginative  and  experienced  academic 
leader  to  guide  the  College  ot  Arts  and  Sciences,  a vibrant  unit  comprised  of 
approximately  100  faculty'  and  staff  with  P undergraduate  degree  programs 
(six  are  interdisciplinary}  and  three  certificate  programs.  .As  the  academic 
leader  and  chief  administrative  officer  of  the  College,  the  Dean  is  responsible 
tor  all  personnel,  academic  programs,  and  resources,  including  budget, 
curriculum  and  program  development  and  evaluation,  internal  and  external 
relationships,  and  enrollment.  The  Dean  Reports  to  the  Provost  and  works 
with  other  campus  deans  to  develop  interdisciplinary  approaches  to  teaching, 
research  and  service. 

QUALIFICATIONS  REQUIRED 

Qualifications  for  competitive  candidates  include  an  earned  doctorate  or 
equivalent;  a record  ot  scholarship/arustic  achievement  and  teaching 
excellence  appropriate  for  an  appointment  with  tenure  at  the  rank  of 
professor  in  the  College  of  Arts  and  Sciences 

QUALIFICATIONS  DESIRED 

Preference  will  be  given  to  candidates  with  significant  and  appropriate 
experience  in  academic  administration:  demonstrated  effective  interpersonal 
and  communication  skills,  a record  <.»:  support  tor  cultural  diversity; 
experience  in  areas  such  as  evaluation  or  ranked  faculty  tor  promotion  and 
tenure;  budget  management:  curriculum  and/or  program  development  and 
assessment:  and  evidence  of  abilicv  to  work  effectively  with  multiple 
constituencies  on  and  off  campus. 

STARTING  DATE:  lulv  1.  i*>oo 

APPLICATION  DEADLINE:  \tot>cr  In.  or  each  Monday 

thereafter  until  position  is  tilled. 

APPLICATION  PROCEDURE:  Applicants  Should  address  how 
rhev  meet  the  qualifications  listed  above  m iheir  letter  of  application.  Please 
'end  lerrcr  of  application,  curriculum  vitae,  and  three  names,  addresses,  and 
telephone  numbers  ot  references  to 

Kathy  Gunn,  Administrative  Assistant 
Arizona  State  University  West 
P.O.  Box  37100 
Phoenix,  AZ  85069-7100 
602/543-4520  Fax:  602/543-7012 

Arizona  State  University  West  is  an  Equal  Opportunity! Affirmative 
Action  Employer  that  actively  seeks  diversity  among  applicants  and 


ENDOWED  CHAIR  POSITIONS 

Applicants  sought  for  two  endowed  chair  positions  starting  August  18.  1999.  Both 
positions  arc  contingent  upon  adequate  landing  from  the  endowment  tunds  and  final 
approval  by  the  Board  ot  Trustees  Applications  must  include:  1 ; application  letter  staunc 
position  number  and  position-relevant  qualifications.  1)  current  vita,  3)  the  names  and 
addresses  ot  at  least  3 reference  contacts,  and  4)  otficul  transcripts.  Additional  application 
items  may  be  listed  for  each  position.  Review  ot  application  materials  will  begin  by  the 
stated  deadline  and  will  continue  until  the  position  is  tilled.  For  a vacancy  announcemem 
giving  complete  details,  write  or  call  the  appropriate  department  or  view  the  vacancv 
announcement  on  the  Colleges  web  site:  http://www.xsv7cb.unco.edu/ vacancica.htm 

HANSEN  PROFESSOR  OF  JOURNALISM  AND 
MASS  COMMUNICATIONS 
(#21886) 

One-year  term  position , potentially  renewable  far  three  years  maximum.  Enhance  thi 
quality  of  journalism  education  at  UNC  through  quality  teaching  and  cartel 
preparation  in  journalism,  providing  students  the  education,  skills  and  carta 
preparation  needed  by  todays  journalists.  Provide  exceptional  inspiration  ana 
motivation  far  students.  Work  directly  with  and  serve  the  students,  through  teaching 
career  advising  and  mentoring.  Teach  basic  and  advanced  newswriting  courses,  ana 
news  editing/layout  courses.  Potentially , teach  other  JMC  courses  as  appropriate  ana 
needed.  Potentially,  coordinate  and  supervtse  internships.  Department,  college , ana 
university  service.  Student  advising. 

REQUIRED:  professional  experience  in  journalism,  national  or  regional  recognition  and 
reputation  a*  a journalist,  ability  to  use  and  teach  with  computerized  editing  and  graphics 
systems  tor  'ublicaticn.  and  computer-assisted  reporung.  and  potential  for  successful 
college  teac'.mg  and  supervision/coordination  ot  student  publications.  Master's  degree 
preferred.  Bachelors  considered  dependent  on  experience  level. 

Application  Deadline  and  Addhional  Materials:  November  o 1998:  3 

letters  ot  lecommcndmon  and  examples  of  «ournalism  work.  INQUIRE:  Department  ot 
journalism  And  Mass  Communications  970/351-2726 

ROBERT  O.  SCHULZE  CHAIR  IN 
INTERDISCIPLINARY  STUDIES 
(#21691) 

One-year  term  position.  The  Robert  O.  Schulze  Chair  will  serve  as  the  resident 
interdisciplinary  endowed  chair  far  the  College  of  Arts  and  Sciences  during  the 
1 999-00  academic  year. 

Quau  fi  ca  no  ns  and  experience  required  tor  the  position  include  a commitment 
to  teaching  excellence  in  me  natural  Sciences.  social  Sc icmes.  and  humanities  and  a record 
ot  schourn  contributions  to  one  or  more  ot  .hoc  iie:Js  We  entourage.  tx.t  do  not  limit 
our  search  to.  candidates  with  interest  in  tutting  across  traditional  academic  boundaries 
and  discussing  contemporary  social  issues  commitment  to  enhancing  the 

undergraduate  experience  through  teaching  and  scholarly  activities  is  desired  Salary  tor 
this  position  wiil  be  competitive  and  commensurate  with  experience. 

The  appointee  will  teach  one  course  per  semester  and  will  be  expected  to  engage  in 
conversations  and  presentations  with  members  ot  the  university  and  local  community. 
This  person  wiil  provide  local  and  regional  visibihrv  bv  serving  as  a teacher -scholar  whose 
work  includes  multi-  or  ir.ter-disciplinars  scholarship 

Application  Deadline  and  Additional  Materials:  November  :v  \ 998. 

letter  ot  application  should  include  some  information  about  the  types  of  ..nurses  the 
applicant  would  offer  and  some  description  ot  the  applicants  current  scholarly  proteciisi 
Inquire;  Go  Urge  or  .Aits  and  Sciences  970/351  -270** 

The  College  ot  Arts  and  Sciences  consists  ot  nineteen  departments  in  humanities,  social 
sciences,  and  Sciences  1 he  College  is  tullv  commuted  to  the  vaiues  afforded  bv  a iiberai 
arts  ano  sciences  education  and  offers  programs  leading  to  degrees  ar  the  baccalaureate, 
masters,  ana  doctoral  levels  Currently  there  are  approximately  A000  undergraduate  ana 
1 graduate  maiors  in  A Sc  S ptograms  The  i "allege  is  nationally  aiclaimrd  for  us  arras 
ot  learning  communities  tor  new  students,  a program  ul  interdisciplinary  general 
education  courses  ilile  ot  the  Mindj.  the  interdisciplinary  Mathematics  and  Science 
Teaching  'MA>T . t enier  and  the  niiridiuipitnarv  (minute  lor  Hivton  -nd  Social 
Nifn.r  h:.i..i  ..r 

I or  mote  mtornuiiou  about  the  l n*versnv  ot  Northern  Colorado  r»lca«r  \ Mt  our  home 
page  at  http://www.uiico.ciiu 

EMC  is  an  AAEO  employer  and  ts  commuted  to  fastmng  diversity  in  iu 
uudenl  body,  faculty  and  staff. 
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SAN  DIEGO  STATE  UNIVERSITY  is  committed  to  high  quality  baccalaureate  and  graduate  education  to  be  obtained 
rtirough  excellence  in  teaching,  support  for  and  dissemination  of  research  by  students  and  faculty,  and  community  sen-, c. 
The  University  seeks  to  take  advantage  of  the  opportunities  inherent  in  an  urban  setting  witn  a diverse  population  that 
borders  Mexico  and  the  Pacific  Rim.  The  University  has  a vision  that  extends  beyond  our  immediate  boundaries  and  touches 
the  lives  of  people  we  aspire  to  serve.  The  University  seeks  faculty  who  possess  the  passion  generated  by  the  knots  ledge  . 
their  disciplines  and  who  believe  that  the  University  is  a part  of  the  community  in  which  it  resides. 

SDSU  anticipates  administrative  and  tenure  track  openings  in  the  following  colleges  and  departments- 


ARTS  & LETTERS  (619)  594-5456 

American  Indian  Studies 
Applied  Social  Science 
Classics  and  Humanities 

Greek,  Latin.  Nonlanguage  Humanities 
Economics 

Applied  Microeconomics  and  Econometric  skills 
English 

American  Literature  before  or  American  Ethnic  Literatim 
German 

Communicative  language  Teaching 
Italian 

Communicative  Language  Teaching 
Geography 

Environmental  Geography  policy  or  analysts 
History 

Modem  Japanese  History  (late  Tokugawa  to  present) 

Linguistics 

Chinese  Language  Pedagogv 
Political  Science  (2) 

International  Political  Economy ' Asian,  Politics  American 
Government  and  Public  Policy 
Religious  Studies 

Christianity  and  Culture 
Rhetoric  and  Writing  Studies 

Technical  ■ Professional  Communication 
Sociology  " 

Joint  with  Chicana  Chicano  Studies.  Earrulv  Border  Issuer 
Women's  Studies 

joint  with  Asian  Studio*  Post-colonial  Theory.  Asian  Women  lr 
diaspora 

EDUCATION  (619)  594-6091 

Administration,  Rehabilitation  and  Post  Secondary  Education  (3  positions* 
Educational  Administration  Qualitative  and : or  Quantitahv  t 
Research  Expertise 

Educanonal  Administration  Educational  Law  and  Einana 
Personnel  Development  and  Leadership 
Rehabilitation  Counseling 

Counseling  and  School  Psychology  (1  position) 

Research  Emphasis  in  Mamagc  and  Earruh  Therapy.  School 
Psychology  and  Counseling 


Policy  Status  in  Language  and  Cross-Cultural  Education  (2  positions) 
Interdisciplinary  Curriculum  Development  (Science.  Math, 
and  / or  Social  Studies  s 

Teaching  Courses  m Literacy  and  Interdisciplinary  Curriculum 
Development. 

Special  Education  (2  positions) 

Physical  and  Health  Impairment- 
Mild /Moderate  Disabilities 


Teacher  Education  (8  positions) 

Educational  Psychology  English  Language  Development 

Language  Arts  / Reading  Mathematics  Educanon 

Multicultural  Education  science  Educanon 

Secondary  Educanon  Curnculum  social  Studies  Educanon 
and  instruenon 


HEALTH  & HUMAN  SERVICES  (619)  594-6151 


Communicative  Disorders: 
Communicative  Disorders: 
Nursing: 

Social  Work: 

Social  Work: 

Public  Health: 

Public  Health: 


Deaf  Educanon 

Speech  / Language  Science^ 

Community  Health  Nursing 

Social  Policy  Dire  t I’ractio 

Mental 

Community  Health  Educancr 
Epidemiology 


PROFESSIONAL  STUDIES  &:  FINE  ARTS  (619)  594-5124 


Child  and  Family  Development 
Recreation.  Parks  and  Tourism: 


SCIENCES  (619)  594-5142 

Dean  of  The  College  of  Sciences 
Geology: 

Mathematical  & Computer  Sciences. 


Psychology 


UNIVERSITY  LIBRARY  (619)  594-6014 

Dean  of  Library 

Health  Sciences  Librarian 

Psychology  Reference  Librarian 


Department  Chair 
Tourism  and  Hospitah 
Management 


v toologiea!  >cit*nc*>  l-duvaii^n 
Biostdtistic*  Statistic- 
Computational  Science 
Mathematics  ot  icmmunicati.  r. 
Cognitive  ISvchologv  - 
Experimental  N'Cial  Psvcholouv 
lnju>tn.tl  i*rcarjratn'na!  I’sx.hoi 


For  information  regarding  the.se  positions,  please  contact  the  appropriate  department 
Search  Committee  Chair,  San  Diego  State  University,  San  Diego,  California  92182. 

College  phone  numbers  have  been  included  tor  your  con\ enience. 

SPhU  i?  an  l nual  Oyportumtv  Title  IX  l wplout  r and  doc-  not  discriminate  a<:amst  persons  on  the  ha-h  o*  r,\\  u\iyto>. 
national  enyw.  sexual  orientation . feihici.  inanlai  status.  a$c  ot  Ji^al  uitu 
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PLATTSBURGH  STATE  UNIVERSITY  OF  NEW  YORK 

Vice  President 

for  Institutional  Advancement 

Plattsburgh  State  University  of  New  York  is  seeking  an  experienced 
professional  to  serve  as  Vice  President  for  Institutional  Advancement.  The 
individual  w ill  replace  a person  who  is  retiring  after  38  years  of  service  to  the 
institution  Responsibilities  wall  include  leading  a group  of  professionals  in  a 
growing  and  comprehensive  advancement  program  with  emphasis  on  fund 
raisins,  external  relations,  alumni  atfairs.  marketing,  strategic  planning  and 
budget  preparation 

The  successful  candidate  will  have  demonstrated  experience  in  all  aspects  of 
fund  raising  including  annual  fund  initiatives,  capital  projects,  major  and 
planned  gifts  and  corporate  and  foundation  relationships.  Comprehensive 
knowledge  of  public  relations  including  publications,  media  relations  and 
marketing  as  well  as  experience  with  alumni  programming  is  required. 
Candidates  must  have  a proven  record  of  leadership  and  experience  in 
supervision  and  must  have  excellent  oral  and  written  communication  skills 
and  a willingness  to  travel  extensively.  A Bachelors  degree  is  required,  an 
advanced  degree  is  preferred.  Women  and  minorities  are  encouraged  to  apply. 

Interested  candidates  should  submit  a resume  to  Henrv  R Maly. 
AST/BRYANT.  Inc.  I Atlantic  Street.  CT  06901  Fax:  (203)  975-7353. 


vm 


Visit  our  website,  http  // www  plattsburgh  edu 


The  University  of  Chicago 
Coordinating  Council  for  Minority  Issues 

Assistant  Ca\is  of  toe  Coordinating  Council  for 
Minority  Issues 

The 1 <<-nDnannu  u>unai  w M>nontv  Issues  (CGUt  is  an  advwo  Rroup  cnmposw]  of  administrators 
fr«>m  v-uiouv  art  as  on  campus  t.CMIs  mission  is  in  morise  minontv  representation  in  academia  bv 
promoting  intnanves  to  rrtoanoe  the  recruitment  retention  and  quai:r>  oi  lift  Ur  students  from 
underrepresented  mintin'  groups  The  Chair  of  tCVJ  is  iiepurv  P-  - a Students  in  the  University 
anj  Assistant  to  me  f-p'vns. 

I ’nder  the  vupervtsron  of  the  Chair  of  COIL  the  Assistant  Chair  will  perform  a number  d dunes,  including 
hut  not  limited  u>  oionlmaann  CCM!  events.  O'unseimg  and  supporting  minontv  student  groups  and 
*».rvmg  i.n  polio  issues  ton  Uinectlv  affect  students  tr>m  undenrn resented  minontv  groups 

Qi.AuncATto.Ns: 

• hichelorsdi-gree  required  some  graduate  school  preferred 

• f.vcYilent  oommumcati  m suils 

• [-"monsuated  a»i.vmlnwii  to  promoung raaaJ  and  etnmc dmrsiiv  and  v»aaJ  iunooc 

• Prohaencv  with  V-pie  Maantnvh  computers.  Microti  i tfice  vfru-are.  xnd  electron.:  mail 

• famih.tnh-  with  t hioga  H.de  I’ark  and  the  ( mvmirv  prejrrahle 

• Mr.-ng  preference  tir  candidate  who  is  bilingual  ftyanistvTjifdish » and  biailturaj 
Ui-a**  vno  nMiTi*  F- 

Coordinalicg  Council  for  Minority  Issues 
The  University  of  Chicago 
5801  S.  Ellis.  Room  23 0 
Chicago,  IL  6063*? 

Fax:  {773}  "02-3048 
Please,  no  phone  inquiries. 

The  l nhcrsUv  of  Chicago  is  an  Affirmative  Artioo/Equal  Opportunity  employer 


W:  TITTSIDsWERSITY 


Associate  Directors 

DEVELOPMENT 

ARTS  & SCIENCES 

Selected  individual  will  divide  time  between:  (a)  the  cultivation  and 
solicitation  of  major  capital  gifts  from  alumni,  parents  and  friends  on 
behalf  of  the  College  or  Arts  and  Sciences;  and  (b)  the  management 
of  the  Friends  of  the  Libraries,  Friends  or  the  Arts,  and  various  alum- 
ni networks.  fob#M98-643 

FACULTY  OF  ARTS  & SCIENCES 

Selected  individual  will  be  responsible  for  the  cultivation  and  solici- 
tation of  major  capital  gifts  from  alumni,  parents  and  friends  on 
behalf  of  the  College  ol  Liberal  Arts  and  Jackson  and  the  Graduate 
School  of  Arts  and  Sciences,  fob  XM98-629 

Requirements:  Bachelor's  degree,  with  3-5  years  of  development  or 
sales  experience;  excellent  interpersonal  ancf  communication  skills; 
ability  to  present  complex  and  abstract  ideas  clearly;  excellent 
organizational  skills;  willingness  to  travel.  Knowledge  of  Windows 
95  preferred.  Graduate  degree  and  knowledge  of  planned  giving 
desirable. 

Said  2 copies  of  both  resume  and  cover  letter  including  the  fob # to: 

Ray  Domingo,  Tufts  University  Human  Resources,  169  Holland  St, 
SomervUle,MA  02144.  Ore-mail  resume  iWord/WordPerfect)  to 
"t  resume®  infonet.  tufts.edu  ". 

Tufts  offers  an  excellent  benefits  lockage  including  3-4  weeks' paid  vacation , 
tuition  benefits , and  much  more.  For  further  details  on  these  and  other  posi- 
tions lisit  our  website  at  htty:/Mnrw.tuft$.edu.  Tufts  is  an  Affinmtive 
Action/Equal  Opportunity  Employer  (ind  act iielu  seeks  ainHiiiates  from 
dii'erse  backgrounds. 


Vanderbilt  University 
Peabody  College  of  Education 
and  Human  Development 


The  Department  ot  Teaching  anti  Learning  or  Pcabotiv  College  ar  Vanticrbilt 
University  invites  applications  tor  a tenure-track  position  in  mathematics 
education  at  the  assistant  professor  level  beginning  (all  1999.  The  department 
seeks  an  individual  with  a strong  research  background  or  a dear  potential  for  one 
to  actively  contribute  to  research  and  development  efforts  in  teaching  and 
learning  mathematics,  mathematics  teacher  education,  and  applications  of 
technolog)’  to  mathematics  c location.  Applicants  should  have  a strong 
background  in  mathematics  with  an  earned  doctorate  in  mathematics  education 
or  a related  field,  prc-collcge  teaching  experience  or  its  equivalent,  a 
demonstrated  commitment  to  teaching,  and  the  promise  of  a strong  research 
program.  The  Peabody  environment  is  one  in  which  collaboration  is  highly 
valued  and  in  which  there  are  many  opportunities  to  work  with  members  of 
other  departments,  particularly  on  projects  invoking  technology.  Applications 
are  encouraged  from  researchers  who  draw  on  sociology,  philosophy,  cognitive 
psychology,  or  developmental  psychology.  The  successful  applicant  will  teach 
graduate  and  undergraduate  courses  and  advise  students.  Applications  will  be 
reviewed  beginning  January  15,  1999,  and  will  continue  until  the  position  is 
filled.  Send  letters  of  intcrcsr,  no  more  than  two  publications  (or  manuscripts  in 
progress),  current  vita,  and  the  names  of  three  references  ro  Pal  Thompson, 
Chair,  Mathematics  Education  Search  Committee,  Peabody 
College  Box  3300,  Vanderbilt  University,  Nashville,  TN  37203, 
Prospective  applicants  arc  encouraged  to  visit  the  Vanderbilt  Peabodv  College 
website  at  http://www.peabody.vandctbtiLcdu/peabody/.  Inquiries  should  be 
sent  to  Pat.Thompson<?Vanderbilt.cdu.  Vanderbilt  University  is  an 
affirmative  action  employer  with  a strong  institutional  commitment  to 
diversity  in  all  areas . 
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University  of  Illinois  at  Urbana-Champaign 

Department  of  Kinesiology 


The  Deportment  of  Kinesiology  *t  the  University  of  Illinois  nt  Urbunn- Cbumpnign 
is  reeking  qualified  applicants  with  expertise  in  research  design,  statistical  analysis,  and 
measurement  to  fill  an  open  rank  tenure  track  position.  Candidates  will  be  expected 
to  teach  at  the  undergraduate  and  graduate  levels,  advise  and  direct  student  research, 
engage  in  interdisciplinary  research  within  the  Department,  and  seek  extramural 
funding.  There  currendy  exists  within  Kinesiology  an  interdisciplinary  faculty  with 
interests  in  Lifespan  Physical  Activity,  Human  Performance  and  Fitness,  Disability 
Disease  and  Rehabilitation,  Human  Factors,  and  Cultural  Studies.  Well-equipped 
laboratories  exist  both  in  the  Department  of  Kinesiology  and  across  campus  to  support 
the  interdisciplinary  research  in  physical  activity.  Further  information  about  the 
Department  of  Kinesiology  can  be  found  by  visiting  http://www.kices.uiuc.edu. 
Qualifications  include  an  academic  background  in  one  of  the  general  areas  of 
Kinesiology  or  related  field.  Expertise  in  latent  variable  modeling  and  analysis  of 
developmental  growth  and  change  over  time  desired.  A doctorate  is  required.  Teaching 
and  post -doctoral  research  experience  are  desirable.  Women  and  minorities  are 
especially  encouraged  to  apply.  Salary  is  commensurate  with  experience  and 
qualifications.  To  assure  full  consideration,  letter  of  application,  vitae  and  three  letters 
of  recommendation  should  be  submined  by  November  13.  1998.  The  appointment 
will  be  effective  August  21,  1999.  Interviews  may  be  conducted  before  the  closing 
date,  but  all  applications  received  by  November  13,  1 998  will  receive  full  consideration 
and  the  final  decision  will  not  be  made  until  after  that  date.  Application  materials 
should  be  sent  ■ 

Edward  McAnley 
Chair  of  the  Search  Committee 
Department  of  Kinesiology 
University  of  Illinois  at  Urbana-Champaign 
906  S.  Goodwin  Avenue 
Urban**  1L  61801 

Tie  University  of  Illinois  is  on  Affirmative  Action  Equsd  Opportunity  Employer 


• DEPARTMENT  HEAD 

English  Language  and  Literature 

Eastern  Michigan  University  invites  applications  for  Head  of  the  Department  of  English  Language 
and  Literature.  The  department  of  53  full  time  faculty  and  approximately  30  adjunct  instructors, 
offers  bachelors  and  master's  degrees,  with  concentrations  in  literature,  wntten  communications, 
journalism,  public  relations,  creativa  wnting,  childrens  literature,  and  linguistics  EMU  is  a 
comprehensive  regional  institution  with  24,000  students,  located  5 miles  from  Ann  Arbor  and  35 
miles  from  Detroit.  The  EMU  faculty  is  an  AAUP  collective  bargaining  unit  Position  requirements 

♦ Ph  D.  or  equivalent  terminal  degree  in  a field  taught  in  the  department 
♦ Record  of  excellence  in  teaching  and  scholarly  or  creative  activity  sufficient  to  warrant 
apoointmantas  full  professor 

♦ Demonstrated  commitment  to  promoting  and  encouraging  undergraduate  and  graduate 
instruction,  scholarly  research,  and  faculty,  staff,  and  student  df  /elopment 
♦ Evidence  of  leadership  and  administrative  potential  including  organizational,  budgetary, 
communication,  and  planning  skills 

♦ Stroog  interpersonal  skills  and  a commitment  to  shared  governance 

We  are  looking  for  a person  who  will  work  cooperatively  with  the  faculty,  which  has  a long  tradition 
of  mutually  supportive  collegiality  among  its  many  disciplines.  The  faculty  edit  a cntical  journal. 
The  Journal  of  Narrative  Technique,  the  literary  journal  Sulfur,  and  Linguist  the  pnmary 
clearinghouse  for  linguistic  information  on  the  Web.  The  National  Writing  Project  funds  a site  here. 
We  have  been  highly  successful  in  securing  research  grants  and  sabbatical  leaves,  and  in  recruiting 
strong  new  faculty  each  year.  The  Department  Head  position  is  a 12-month  administrative 
appointment.  The  anticipated  date  of  appointment  is  July  1.  1999  Applicants  should  submit  a 
resume,  a letter  of  interest  three  letters  of  recommendation,  evidence  of  teaching  and 
administrative  ability,  a sample  of  scholarly  work,  and  a statement  summarizing  administrative 
philosophy,  no  later  than  December  1 . 1998  Preliminary  interviews  will  be  conducted  at  the  MLA 
meeting,  but  other  arrangements  can  be  made  for  candidates  who  are  not  attending  the 
conference  Respond  to. 

Chair,  Search  Committee 
Position  APAA9902 
202  Bowen 

Eastern  Michigan  University 
Ypsilanti,  MI  48197 

EMU  ts  an  affirmative  action/equal  opportune  employer 


PROVOST  AND  VICE  CHANCELLOR  FOR  ACADEMIC  AFFAIRS 


i The  University  of  Massachusetts  Boston  invites  applications  and  nominations  for  the  position  of  Provost  and  Vice  Chancellor  tor  Academic  Affairs 

UMass  Boston  is  a community  of  scholars  that  prides  itself  on  academic  excellence,  diversity  and  its  commitment  to  both  undergraduate  an 
graduate  education.  A comprehensive  public  university  serving  12.000  students.  UMass  Boston  was  established  in  1964  and  belongs  to  th 
five-campus  state  university  system  instituted  in  1991. 

Today  UMass  Boston  is  nationally  recognized  as  a model  of  excellence  for  urban  universities  with  rapidly  growing  research  and  doctoral  program: 
major  reform  and  revitalization  of  the  general  education  program,  and  great  early  success  in  its  first  ever  capital  campaign.  More  than  ever,  mcmbei 
of  the  University  community  are  conveners  and  innovators  in  the  civic  attairs  of  Greater  Boston. 

The  new  Provost/Vice  Chancellor  is  expected  to  play  a central  role  in  shaping  the  university's  agenda  for  the  next  century  S/he  will  have  th 
opportunity  to: 

• integrate  and  strengthen  the  relationships  among  undergraduate,  graduate,  and  professional  programs; 

• Further  promote  the  University’s  commitment  to  excellence  and  innovation  in  teaching  and  learning,  including  active  investigation  < 
applications  of  new  technologies; 

• Lead  the  faculty  in  increasing  external  funding  for  research  and  graduate  education: 

• Ensure  that  the*  University  remains  a premier  educational  resource  for  the  citizens  of  Greater  Boston  by  establishing  closer  links  with  tf 
community; 

• Make  several  key  appointments  to  the  academic  leadership  team; 

• Strengthen  the  collaboration  between  academic  at'lairs  and  student  affairs; 

• Develop  a strategic  approach  to  translating  academic  priorities  into  budgetary  allocations; 

• Continue  the  accomplishments  in  achieving  and  sustaining  diversity  in  all  aspects  of  University  life;  and 

• Actively  support  the  University’s  fund  raising  campaign; 

The  successful  candidate  will  possess  the  following  experiences  and  personal  characteristics: 

• An  earned  doctorate  and  a record  of  teaching  and  scholarship  that  would  justify  appointment  as  a tenured  professor: 

• A vigorous  vision  of  the  future  of  urban  public  higher  education: 

• The  ability  to  establish  and  cultivate  collaborative  relationships  among  a wide  and  diverse  range  ot  constituencies: 

• A record  of  successful  administrative  leadership,  including  strategic  fiscal  management;  and 

• Sound  judgment  and  keen  diplomatic  skills. 

Please  forward  nominations  and  applications  to;  Chair,  Provost  Search  Committee,  do  Office  of  the  Chancellor,  University  of  Massachusetl 
Boston,  100  Morrissey  Blvd.,  Boston,  MA  02125-3393.  Please  include  cover  letter,  names  of  three  references,  and  curriculum  vitae.  The  scan 
committee  will  begin  review  of  applications  on  10/1/98.  The  University  ot  Massachusetts  Boston  is  an  Affirmative  Action.  Equal  Opportunity.  Til 
IX  employer  Women  and  persons  of  color  are  strongly  encouraged  to  apply.  http:Wwww.umb.edu.  


<lfte  Union  institute 


ASSISTANT  DEAN 

Graduate  College 

School  of  Interdisciplinary  Arts  and  Sciences 

The  Union  Institute  seeks  an  experienced.  seJf-initiaung 
academician  to  serve  as  Assistant  Dean  of  the  Graduate 
College.  School  of  Interdisciplinary  Arts  and  Sciences. 
The  Assistant  Dean  works  as  a team  with  the  Dean  of  the 
School  of  Interdisciplinary  Arts  and  Sciences  and  the 
Dean  of  Academic  Administration  to  provide 
administrative  facilitation  of  the  academic  programs  of 
the  Graduate  College  including  the  following  functions: 
Reviews  admissions  applications  and  represents  the  Dean 
on  the  Admissions  Committee;  reviews  learner 
documents,  including  the  Learner  Agreement,  the 
Program  Summary'  and  the  Proieci  Demonstrating 
Excellence  (dissertation):  makes  recommendations 

concerning  Certification  and  Graduation:  reviews  draft 
transcripts  and  edits  final  transcripts  in  cooperation  with 
the  Office  of  the  Registrar,  reviews  requests  for  emergency' 
leaves  and  special  accommodations  under  the  Americans 
with  Disabilities  Act  (ADA);  and  develops  annual 
colloquium  schedule  and  produces  annual  seminar 
catalog.  Assistant  Deans  arc  accorded  faculty  privileges 
and  mav  work  with  a limited  number  of  doctoral  learners 
m addition  to  their  administrative  duties. 

The  Assistant  Dean  should  be  a person  of  integrity  and 
imagination,  with  a discerning  critical  mind,  cmpathic 
character,  and  a good  sense  of  humor.  Expectations 
include  an  earned  doctorate  with  2 three  to  five  vear 
record  of  successful  teaching,  scholarship,  and 
administration.  Wc  also  seek  individuals  with  a 
commitment  to  person-centered  graduate  education  and 
experience  working  with  adult  learners. 

The  Union  Institute  is  an  accredited,  independent 
umvcrsirv  offering  adult  learners  the  opportunity  to 
design  and  carrv  out  individualized  programs  of  study 
across  a wide  range  of  academic  fields.  The  Graduate 
School  of  Arts  and  Sciences  offers  only  the  Ph.D.  It  has 
36  core  faculty,  over  1.000  adjunct  faculty  and  840 
learners  enrolled  in  an  interdisciplinary  doctoral  program 
Our  offices  arc  located  in  Cincinnati.  Ohio,  where  the 
Assistant  Dean  will  be  expected  to  reside. 

Salary  is  commensurate  with  experience  and 
qualifications.  Please  send  nominations  and  applications 
postmarked  no  later  then  December  1.  1998  to 

Assistant  Dean  Search  Committee 
School  of  Interdisciplinary  Arts  & Sciences 
Human  Resources  Office 
The  Union  Institute 
440  E.  McMUlian  Street 
Cincinnati,  OH  45206-1925 

Please  suomii  a current  vita  and  the  names,  addresses  and 
pnone  numbers  of  at  least  five  persons  from  whom  we 
mav  solicit  commentary.  Each  applicant  should  submit  a 
cover  letter,  which  indicates  how  his/her  background  and 
educational  philosophy  constitute  specific  preparation 
and  suitabiiirv  for  tne  position 

Tht  Union  Instituit  u mm  Affirm*  ni't  Action!  EjjhmI 
Opportunity  Employer. 


BENTIEY: 

1 111  Bt  MM.ss 
-S<  11001 
For  Till 


Information  i 


Bentley  College  is  located 
on  a picturesque  110-acre 
campus  10  miles  west  of 
downtown  Boston  and 
offers  primarily  business 
programs  through  the 
Undergraduate  College, 
the  Graduate  School  of 
Business,  and  the  Division 
of  Continuing  Education. 
Approximately  900  B.S 
degrees  in  business-related 
disciplines  and  640  gradu- 
ate business  degrees  were 
conferred  m 1998.  The 
College's  196  current  full- 
time  faculty  members  are 
appointed  m 16  depart- 
ments of  business  and  arts 
and  sciences  Faculty  and 
students  are  able  to  take 
advantage  of  one  of  the 
most  comprehensive  busi- 
ness offerings  in  the  country 
while  fully  en/oying • 
the  advantages  of  a small 
ccllege  community. 


Bentley  College,  The  Business  School  for  the  Information  Age. 
is  developing  ground-breaking  curriculum  for  the  21  st 
century.  Our  faculty  are  committed  to  integrating  technology 
into  the  learning  process  and  course  content;  making  exten- 
sive use  of  information  technology  professionally;  contributing 
to  cross-disciplinary  teaching;  fostering  connections  between 
classroom  and  broader  aspects  of  students’  experiences;  and 
community-building  activities.  Among  the  College’s  new  infor- 
mation-age  facilities  are  the  recently  opened  Hughey  Center 
for  Financial  Services  housing  a state-of-the-art  trading  room, 
and  a specialized  academic  building  that  will  be  completed  in 
the  year  2000.  To  comDlement  our  curricular  and  physical 
growth,  the  Bentley  College  Board  of  Trustees  has  authorized 
hiring  a large  number  of  new  faculty  able  to  contribute  signifi- 
cantly to  our  strategic  goals  over  the  next  five  years. 

TRUSTEE  PROFESSORSHIP 

NEW  FOR  FALL  1 999 

President  Joseph  Morone  invites  nominations  and  applications 
for  the  third  Trustee  Professorship  to  be  funded  by  the  Coliege. 
We  anticipate  that  applicants  and  nominees  for  this  special 
position  currently  are  Assistant  or  Associate  Professors  who.  if 
appointed  at  Bentley,  will  enter  as  an  Associate  Professor  with 
tenure.  The  initial  term  of  appointment  as  a Trustee  Professor 
will  be  for  5 years  and  is  renewable 

We  seek  a truly  outstanding  individual  poised  to  provide 
leadership  into  the  next  century  in  advancing  the  use  of 
information  technology  in  both  teaching  and  scholarship. 
Ideally,  your  scholarly  interests  will  be  cross-functional.  The 
appointment  will  be  in  one  of  Bentley's  traditional  business 
(and  business-related)  departments  or  programs: 
Accountancy.  Business  Communication.  Computer 
Information  Systems.  Economics.  Finance.  Law, 

Management.  Mathematical  Sciences.  Marketing  or 
Taxation.  The  Trustee  Professor  must  be  willing  to  teach  in 
cross-functional  courses  and  participate  extensively  in  cur- 
riculum and  program  development-  The  teaching  load  will 
be  one  course  per  semester  College  resources,  such  as 
summer  grants  and  graduate  assistant  support,  will  be  pro- 
vided. 

For  best  consideration,  nominations  and  applications  should  be  for- 
warded by  November  15.1998,  to:  _ 

Dr.  H.  Lee  Schlorff,  Vice  President 
for  Academic  Affairs,  Bentley  |3  ± 

College,  175  Forest  Street,  Waltham,  H 

MA  02154-4705.  Candidates  will  be  H 

considered  until  the  position  is  filled.  B Sji  A j m m 

We  are  an  equal  opportunity  employer  g| 

building  strength  through  diversity  and  I H 

welcome  applications  from  under-rep-  H 

resented  groups.  M BENTLEY 


INSTRUCTOR/ASSISTANT  PROFESSOR 

Health  Information  Technology 

Teach  full  range  of  Health  Information  Technology  courses.  Evening/Saturday  teaching  mav  be  req  d. 
Master's  degree  + ART  or  RRA  certmcation  - eight  <81  yrs  leaching  or  managerial  exp  in  the  held  req  d 
tor  Asst  Professor  rank.  Masters  degree  required  lor  Instructor.  Knowledge  & exp  with  computer 
software  design  and  applications  in  health  information  management  req'd. 

Salary:  Instructor:  S27.454/A  - $44. 190/A 

Assistant  Professor:  S29.931/A-  552.213/A 

Kder  to  BMCC  Vacancy  #732  & send  resume  with  cover  letter  by  10/21/98  to: 


IMT 


Mr.  G.  Scott  Anderson 

Director  of  Human  Resources 

Borough  of  Manhattan  Community  College/CUNY 

199  Chambers  Street,  New  York.  NY  10007 


W Kijt'Al.  i iPPnRTPNTTY'AFFIRMATIVE  ACTION 'AMERICAN  DISABILITY  ACT  EMPLOYER  IRC  A YERIF1C  \TI<  »\* 
REQUIRED  Nn  PHONE  CALLS  PLEASE 


t r- 


GRINNELL  COLLEGE 
FACULTY  POSITIONS 

Grinncll  College  solicits  applicants  for  the  following  positions  beginning  in  August,  1999.  Assistant 
Professor  appointments(Ph.D')  preferred.  InstructorfABD)  appointments  possible  in  some  depart- 
ments. The  normal  teaching  load  is  five  courses  per  year.  In  their  letters  of  application  candidates 
should  address  their  interest  in  undergraduate  teaching  and  research  m a liberal  arts  environment 
that  emphasizes  close  faculty -student  interaction.  To  be  assured  of  consideration,  applicants  should 
submit  their  materials  by  the  application  date  noted  below.  Send  materials  to  the  appropriate  search 
committee  chair  at  Grinnell  College,  Gnnnell,  Iowa  50112. 

Founded  in  1846,  Gnnnell  College  enrolls  about  1.300  undergraduate  students  with  students  from 
nearly  every  state  in  the  United  States  and  the  District  of  Columbia,  and  40  other  countries.  Gnnnell 
College  is  consistently  ranked  amo-6  the  top  nationally  selective  liberal  colleges  in  the  United 
States.  Additional  information  about  Grinnell  College  is  available  from  our  web  site  at 
<http://www.gnnnell.edu>. 

FRENCH  DEPARTMENT:  tenure  track  position.  Ability  to  teach  language,  literature  and  cultuie 
at  all  levels.  Must  demonstrate  excellence  in  leaching  and  a strong  commitment  to  scholarship. 
Native  or  near-native  fluency  required.  Area  of  specialization:  seventeenth  or  eighteenth  century 
strongly  preferred.  In  addition,  background  m Sub-Saharan  or  Caribbean  literature  desirable.  To  be 
assured  of  consideration,  send  letter,  resume  and  dossier  by  November  16  to  Susan  Ireland.  Chair, 
French  Department. 

CHEMISTRY  DEPARTMENT:  tenure  track  position  in  biochemistry  at  assistant  professor  level. 
The  appointee  will  be  expected  to  teach  introductory  chemistry,  biochemistry,  and  develop  courses 
for  our  proposed  Biological  Chemistry  major.  Additional  teaching  responsibilities  may  include  or- 
ganic or  physical  chemistry  depending  on  the  candidate  s expertise.  A Ph.D.  in  biochemistry  or  a 
related  field  is  required.  Laboratory  facilities  and  instrumentation  for  teaching  and  research  are 
excellent,  and  start-up  funds  are  available.  To  be  assured  of  consideration,  send  curriculum  vitae, 
undergraduate  and  graduate  transcripts,  a statement  of  teaching  mterests/philosophy,  and  a research 
proposal.  Arrange  to  have  three  letters  of  recommendation  se  fo  Lee  R.  Sharpe,  Chair,  Department 
of  Chemistry  by  October  30. 

ENGLISH  DEPARTMENT:  tenure  track  position  for  specialist  tn  post-colonial  literature;  must  also 
cover  survey  of  British  literature  since  1800  and  introductory  literature  courses.  Ph.D.  required.  Apply 
with  letter  and  vita  by  November  6 to  Edward  M.  Moo'e.  Chair,  Department  of  English. 

RUSSIAN  DEPARTMENT:  two  leave  replacements,  one  and  two  years.  Teaching  competence  in 
Russian  language  and  literature  at  all  undergraduate  levels.  Ability  to  teach  courses  on  Tolstoy  and/ 
or  Dostoevsky  in  English.  Native  or  near-native  fluency  in  Russian  and  English.  Please  send  cover 
letter,  resume,  and  three  letters  of  recommendation  by  November  16  to  Anatoly  Vishevsky,  Chair, 
Department  of  Russian. 


Gnnnell  College  is  an  equal  opportunity  arfirmative 
action  employer  committed  lo  employing  a .ughlv 
qualified  staff  which  reflects  the  diversity  oi  ue  na- 
:ion.  No  applicant  shall  be  discnminaied  against  on 
the  basis  ot  race,  national  or  ethnic  onein.  age.  gen- 
der. sexual  orienialion.  marital  status,  religion,  creed, 
or  disability 


nnnell 

ollege 


Manchester  Community-Technical  College 

Founded  in  1963 , MCTC  is  the  largest  of  Connecticut’s  Community-Technical  Colleges,  serving  about  9,000 
students  at  any  one  ttme.  MCTC  is  seeking  candidates  for  the  following  position 

Director  of  Enrollment  Services 

For  a copy  of  rhe  vacancv  announcement,  including  minimum  qualifications  and  salary,  please  visit  our 
website  at  www. mctc.com mnet.edu/ per,  or  call  (860)647-6153. 

Send  lerter  of  intent,  resume,  Transcripts,  the  names  of  three  references  ro. 

Deborah  A-  Wilson,  Director  of  Personnel  and  Contract  Administration 
Manchester  Community-Technical  College 
P.O.  Bor  1046,  Manchester,  CT  06045-1046 
Must  be  postmarked  no  later  than  November  6,  1998. 

EOEJAAJMIF 


Director  of  Writing 
Across  The  Curriculum 

Governors  State  University 


Governors  State  University  (GSU)  invites 
applications  and  nominations  for  the  position 
of  Director  of  Writing  Across  the  Curriculum, 
effective  winter  1999.  This  is  an 
administrative  and  professional  position.  The 
Director  is  responsible  for  further 
development  and  implementation  of  the 
Writing  across  the  Curriculum  Program  and 
works  closely  with  the  Coordinator  of  the 
University  Writing  Center  and  the 
Coordinator  ot  Writing  for  the  English 
Program. 

Qualifications 


Ph.D.  in  English  Composition/Rhetonc  or 
related  field.  The  successful  candidate  should 
have  a minimum  of  two  years  experience 
working  in  a Writing  Across  the  Curriculum 
Program  and  be  a highly  motivated  individual 
with  the  ability  to  provide  dynamic  leadership 
for  the  further  development  and 
implementation  of  the  Writing  Across  the 
Curriculum  Program. 

Application  and  Nomination  Procedure 


The  position  is  available  January,  1999. 
Review  of  applications  will  begin  October  30, 
1998  and  continue  until  the  position  is  filled. 
Starting  salary  range  is  S65-70K  plus  an 
attractive  benefits  package.  Please  send  an 
informative  letter  of  interest,  a current  vita  and 
the  names,  addresses  and  telephone  numbers 
of  three  references  to: 

Jacquelyn  Kilpatrick 
Chairperson,  Search  Committee  for 
Director  of  Writing  Across  the  Curriculum 
College  of  Arts  and  Sciences 
Governors  State  University 
University  Park,  IL  60466 

GSU  is  the  only  upper-division/graduate 
university  in  the  state  of  Illinois  offering 
junior  and  senior  level  courses  leading  to  the 
Bachelor's  degree,  and  graduate  level  courses 
leading  to  the  master's  degree.  Located  35 
miles  south  of  Chicago.  GSU  serves 
approximately  9.000  students  annually  m ihe 
colleges  of  Arts  and  Sciences,  Business  and 
Public  Administration,  Education,  and  Health 
Professions.  For  further  information  about 
GSU.  see  our  web  site  at  : 
http://www.govst.edu. 

GSU,  an  affirmative  aetion/cqual  opportunity 
employer,  is  committed  to  achieving 
excellence  through  diversity.  The  University 
encourages  applications  trom  women  and 
cthmc/racial  minorities 


( ",  UNIVERSITY  OF  NORTHERN  COLORADO  r"jTP| 

iJCnj*  College  of  Arts  and  Sciences  - Greeley,  CO  80639  I 

FACULTY  POSITIONS  V — 

Applicants  sought  Jor  full-time  faculty  positions  starting  August  18,  199 9.  All  positions  are  contingent  upon  adequate  funding  from  the  state  legislature  and  final  approval  by  the 
Board  of  Trustees.  All  positions  may  include  teaching  assignment  in  off-campus  state - wide  programs  and/or  partnership  school  activities.  AU  applications  must  include:  1) 
application  letter  stating  position  number  and  position-relevant  qualifications,  2)  current  vita,  3)  the  names  and  addresses  of  at  least  3 reference  contacts,  and  4)  official  transcripts. 
Additional  application  items  mar  be  listed  for  each  position.  Review  of  application  materials  will  begin  by  the  stated  deadline  and  will  continue  until  the  position  is  filled.  For  a 
vacancy  announcement  giving  compute  details,  write  or  call  the  appropriate  department  or  view  the  vacancy  announcement  on  the  College’s  web  site: 
bttp'//www.asweb.unco.edu/t*canciesMm 

The  College  of  Arts  and  Sciences  consists  of  nineteen  departments  in  humanities,  social  sciences , and  sciences.  The  College  is  fully  committed  to  the  mines  afforded  by  a liberal  arts 
and  sciences  education  and  offers  programs  leading  to  degrees  at  the  baccalaureate,  masters,  and  doctoral  levels.  Currently,  there  are  approximately  4.000  undergraduate  and  170 
graduate  majors  inA&S  programs.  The  College  is  nationally  acclaimed  for  its  array  of  learning  communities  for  new  students,  a program  of  interdisciplinary  general  education 
courses  (Life  of  the  Mind),  the  interdisciplinary  Mathematics  and  Science  Teaching  (MAST)  Center  and  the  interdisciplinary  Institute  for  History  and  Social  Science  Education. 

For  more  infommloi  tboat  the  University  of  Northern  Colorado  please  visit  oar  home  page  at:  http://www.unco.edii 


INQUIRE:  DEPARTMENT  OF  ANTHROPOLOGY  -970/351  -2021- 

Assirant/ Associate  Professor  of  Anthropology  (#20093) 

Tenure  track  position.  Ph.D.  in  anthropology  required,  along  with  research  and  publications. 

A strong  commitment  to  undergraduate  teaching,  teacher  education,  research,  and  service  is 
required.  Demonstrated  teaching  excellence  or  potential  for  teaching  excellence  is  required. 
Responsibilities  include  teaching  nine  semester  hours  per  semester  of  introductory  courses  in 
anthropology  and  advanced  undergraduate  courses  m anthropological  archaeology  (primarily 
New  World  1 . conducting  local  archaeological  field  schools  and  funded  research,  and 
performing  department,  college,  university  and  community  service.  Application  Deadline 
and  Additional  Materials:  December  1,  1998;  no  additional  materials  required. 

INQUIRE:  DEPARTMENT  OF  BIOLOGICAL  SCIENCES  -970/351-2921- 

Lecmrer  in  Human  Biology  (#20194) 

One-vcar  term  position,  potentially  renewable.  Earned  doctorate  in  mammalian 
anatomy/physiology  or  a related  discipline  is  required.  Demonstrated  evidence  or  potential  of 
high  quality  college  teaching  and  interest  in  directing  undergraduate  research  preferred 
Responsibilities  include  teaching  courses  in  introductory  biology,  human  anatom y/physio!ogy. 
and  course  in  area  of  expertise,  and  undergraduate  advising  and  other  departmental  service 
requirements.  Application  Deadline  arj,  Additional  Material u November  9.  1998; 
statement  of  teaching  philosophy,  research  experience  and  plans,  contact  information  for 
5-6  references. 

INQUIRE:  DEPARTMENT  OF  BIOLOGICAL  SCIENCES  -970/351-2921- 

Assistant  Professor  of  Biological  Sciences  (#20198) 

Tenure  track  position.  An  earned  doctorate  in  biological  education,  science  education,  or  the 
biological  sciences  isrequired.  Demonstrated  competence  in  biology,  potential  for  high 
quality  teaching  and  the  potential  for  excellence  in  research  on  the  learning  and  teaching  or 
bioloey  is  preferred.  Establishing  an  active  research  program,  obtaining  external  funding  and 
publishing  in  scholarly  journals  are  expected.  Responsibilities  include  directing  Ph.D 
students  in  research  on  biology  education.  MA  students  in  biology  research,  teaching  in  areals) 
of  expertise,  undergraduate  advising,  and  other  depanmental  service  requirements. 
Application  Deadline  and  Additional  Materials;  November  9,  1998;  statement  cf 
teaching  philosophy  and  research  interests,  and  contact  information  for  five  to  six 
references. 

INQUIRE-  DEPARTMENT  OF  BIOLOGICAL  SCIENCES  -97W351-2921- 

Assistant/ Associate  Professor  of  Biological  Education  (#20203) 

Tenure  track  position.  An  earned  doctorate  in  biological  education,  science  education,  or  the 
biological  sciences  is  required.  Demonstrated  competence  in  biology,  a record  of  high  quality 
teaching,  demonstrated  excellence  in  research  on  the  learning  and  teaching  of  biology 
including  a record  of  publication  and  grant  actrviry  is  preferred.  Establishing  an  active 
researen  program,  obtaining  external  funding  and  publishing  in  scholarly  lournais  arc 
expected.  Responsibilities  include  directing  Ph.D.  students  in  researen  on  biologv  education. 
MA  students  in  biology  research,  teaching  in  arta(s)  of  expertise,  undergraduate  adv.  ng.  and 
other  departmental  service  assignments.  Application  Deadline  and  AdMtional  Materials: 
November  9,  1998 ; statement  of  teaching  philosophy  and  research  interests,  and  contact 
information  for  five  to  six  references. 

INQUIRE:  DEPARTMENT  OF  EARTH  SCIENCES -970/351-2647 
Lecturer  in  Earth  Sciences  (#20221) 

One-vcar  term  position,  potentially  renewable  Earned  masters  or  doctorate  in  the  earth 
sciences  ipeologv.  meteorology,  oceanography,  astronomy  wuh  demonstrated  expertise  in 
science  education,  or  earned  masters  or  docrorate  in  science  education  with  expertise  in  the 
earth  science  Middle/high-school  reaching  experience  is  required.  Demonstrated  teaching 
excellence  or  potential  for  teaching  excellence  is  required  Responsibilities  include  teaching 


introductory-level  courses  in  one  or  more  of  the  earth  science  disciplines,  earth  science 
concepts  for  elementary  teachc's.  and  science  education  methods.  Additional  duties  will 
include  participation  in  the  teacher  education  partnership  schools  program.  Application 
Deadline  and  Additional  Materials : December  1,  1998;  three  Utters  of  reference. 

INQUIRE:  DEPARTMENT  OF  ENGUSH-970/351-2971- 

Lecturer  in  English  (#20120) 

Onc-vtar  term  position,  potentially  renewable.  Ph  D.  from  an  accredited  institution  is 
strongly  preferred;  ABD  considered.  Dissertation,  publications,  or  other  evidence  ot 
preparation  in  field  required;  demonstrated  teaching  excellence  or  potential  for  teaching 
excellence  is  requir  i.  Responsibilities  include  teaching  undergraduate  and  possibly  graduate 
(MA)  courses  in  non- European/North  American  literature,  as  well  as  introductory  literature 
courses  and  composition,  and  departmental  service  assignments.  Application  Deadline  and 
Additional  Materials;  December  1 5,  1998;  no  additional  materials. 

INQUIRE:  DEPARTMENT  OF  ENGLISH  -970/351-2971- 

Auisunt  Professor  of  English  (#20134) 

Tenure  track  position.  Ph.D.  from  an  accredited  institution  is  strongly  preferred;  ABD 
considered.  Dissertation,  publications,  or  other  evidence  of  preparation  in  folklore  and 
American  literature  is  required;  demonstrated  teaching  excellence  or  potential  for  teaching 
excellence  is  required.  Responsibilities  include  teaching  undergraduate  and  graduate  (MA) 
courses  in  American  literature  and  folklore,  as  well  as  introductory  literature  classes  and 
composition,  departmental  service  assignments  and  scholarship.  Application  Deadline  and 
Additional  Materials:  December  15,  1998;  no  additional  materials. 

INQUIRE:  DEPARTMENT  OF  GEOGRAPHY-970/3 51-2715- 

Assistant  Professor  of  Geography  (#20160) 

Tenure  crack  position.  Doctorate  in  geography  from  an  accredited  institution  is  required. 
Responsibilities  include  introductory  and  advanced  courses  in  cartography  and  geographic 
information  systems,  introductory  courses  m world  geography  or  U.S.  and  Canada, 
professional  scholarship  activity,  and  service  The  ability  to  teach  an  advanced  regional  course 
is  a plus.  Application  Deadline  and  Additional  Materials:  January  8,  1998 ; 3 letters  of 
recommendation. 

INQUIRE:  DEPARTMENT  OF  HISPANIC  STUDIES  -970/351-281 1- 
Assistant  Professor  of  Spanish  (#21785) 

Tenure  track  position.  Ph.D.  in  Spanish  with  emphasts  in  language  acquisition  theory  and 
pedagogy  is  strongly  preferred;  ABD  considered.  Native  or  near-nattve  fluency  in  Spanish, 
and  demonstrated  potential  for  excellence  in  teaching  and  research  are  required.  Experience 
and  expertise  in  teacher  training  programs  in  Spanish,  and  knowledge  and/or  experience  with 
technology  in  foreign  language  teaching  are  desirable.  Responsibilities  include  teaching 
Spanish  language  courses  at  all  levels,  advising  and  supervising  student  teachers,  research,  and 
departmental  service  assignments.  Application  Deadline  and  Additional  Matertah: 
December  l,  1998: 3 Utters  of  rrcommendatioi.. 

INQUIRE:  DEPARTMENT  OF  HISTORY  -970/351  2905 

Lecturer  in  History  (#20168) 

One-year  term  position,  potentially  rcnewanle  Th  D.  in  American  history  wtth  an  emphasis 
in  Pose-1850  American  political,  social  and  labor  history  is  preterred,  ABD  considered 
Secondary  field  in  either  Pacific  Rm.  or  Asian  American  history  is  preferred.  Demonstrated 
teaching  excellence  or  potential  for  teaching  excellence  is  required  Responsibilities  include 
introductory  surveys  in  American  histon  undergraduate  courses  in  19-ccnturv  American 
history,  and  Pacific  Rim  or  Asian  American  history,  advising,  research  and  departmental 
service  assignments  Application  Deadline  and  Additional  Materials : November  1 5,  1998: 
3 Utters  of  recommendation. 


a r\  /-v 


INQUIRE:  JOURNALISM  AND  MASS  COMMUNICATIONS 

970/351-2726 

Assistant  Professor  of  Journalism  and  Mass  Communications  (#20256) 

Tenure  track  position.  Ph  D.  in  journalism,  mass  communications,  or  area  directly  and 
primarily  focused  on  mass  media  is  required.  Successful  teaching,  or  the  dear  potential 
lor  successful  teaching,  in  video  and  radio  production  at  the  college/university  level; 
professional  experience  in  video  production;  competency  in  the  use  of  computerized 
editing  and  graphics  systems  for  video  production,  the  ability  to  teach  a wide  range  of 
media  courses;  and  record  of.  or  clear  potential  for,  scholarly  research  or  successful  grant 
icnvirv  arc  also  required.  Experience  supervismg/coordinaung  student  cable  television 
production  highly  preferred.  Responsibilities  meiude  teaching  video  production 
courses,  radio  production  courses,  potentially  newswitmg  and  broadcast  newswriting 
courses,  work  with  student  cable  television  productions,  departmental  service 
assignments,  student  advising,  scholarly  research  and  publication.  Application 
Deadline  and  Additional  Materials:  November  9,  1998;  3 letters  of 

recommendation, 

INQUIRE:  DEPARTMENT  OF  POLITICAL  SCIENCE  -970/351-205*- 
Lecturtf  in  Political  Science  (#20173) 

One-year  term  position,  potentially  renewable.  Ph.D.  in  political  science  is  required. 
Specialization  m western  political  philosophy  is  preferred  and  another  area  of 
specialization  in  political  theory,  including  American  political  philosophy,  is  desirable. 
Responsibilities  include  a two-semester  survey  of  Western  political  philosophy,  as  well  as 
a course  in  American  political  philosophy  and  introductory  American  politics, 
departmental  service  assignments  and/or  scholarly  activities.  Application  Deadline  and 
Additional  Materials : December  15,  1998;  3 Utters  of  recommendation,  evidence  of 
teaching  excellence  or  potential,  and  samples  of  written  scholarly  work. 

INQUIRE:  DEPARTMENT  OF  POLITICAL  SCIENCE  -970/351 -2058- 
or  WOMEN’S  STUDIES  PROGRAM  -970/351-22607- 

AssuDuit  Professor  of  Political  Science  and  Women’s  Studies  (#21887) 

Tenure  track  position.  Ph.D.  in  political  science  or  women's  studies  with  background 
and  preparation  suitable  to  both  areas  required.  The  ability  to  teach  courses  in  women’s 
studies  with  an  emphasis  in  feminist  theory  and  feminist  legal  studies  and  a 
specialization  in  American  politics  or  international  politics  or  comparative  politics  is 
required.  Responsibilities  include  teaching  three  courses  per  semester,  divided  between 
the  two  programs,  departmental  service  assignments  and  scholarly  activities. 
Application  Deadline  and  Additional  Materials:  December  15,  1998 ; 3 Utters  of 
recommendation,  evidence  of  teaching  excellence  or  potential  and  samples  of 
written  scholarly  work. 

INQUIRE:  DEPARTMENT  OF  SOCIOLOGY  -970/351-2315- 

Lecturer  in  Sociology  (#20104) 

Onc-vear  term  position,  potentially  renewable.  Ph  D.  in  Sociology  or  highly  related 
area  with  extensive  graduate  courscwork  m sociology  is  required.  Demonstrated  ability 
to  teacn  effectively  in  a broad  range  ot  courses  in  at  least  two  of  the  emphasis  areas  of 
criminal  justice,  tamilv  studies,  sociology  or  education,  and  social  issues  is  required. 
University  l«~vcl  teaching  and  strong  research  or  service  experience  are  preferred. 
Responsibilities  include  teaching  12  equated  hours  and  3 hours  of  research  or 
departmental  service  assignments.  Application  Deadline  and  Additional  Materials : 
November  15,  1998 ; 3 Utters  of  recommendation  and/or  the  names  and  phone 
numbers  of  three  references  who  have  agreed  to  be  contacted. 

INQUIRE:  DEPARTMENT  OF  SPEECH  COMMUNICATION 

-970/351-2045- 

Assisunt  Professor  of  Speech  Communication  (two  position*!  #20190  and  #20191) 
Tenure  track  positions.  An  earned  Ph.D  in  communication  or  speech  communication 
f-nm  an  accredited  institution  is  required.  Demonstrated  potential  for  excellence  in 
Loilege  teaching  with  success  or  potential  for  success  in  the  use  ol  active  learning, 
standarcL-based  performance  assessment  and  technology  enhanced  student  learning 
strategies:  record  ot  or  clear  potential  for  scholarly  research  and  publication,  or  successful 
grant  activity;  documented  ability  and/or  willingness  10  serve  students,  specifically 
elementary  and  secondary'  teacher  education  candidates  are  required.  Responsibilities 
include  teaching  undergraduate  and  graduate  courses  such  as  introduction  to  speech 
communication,  small  group,  mtcrcultural.  organizational,  professional  speaking,  and 
inquiry  in  speech  communication,  and  responsibilities  in  research  and  service. 
Application  Deadline  and  Additional  Materials : December  1,  1998;  three  Utters  of 
recommendation  and  documented  evidence  of  excellence  in  college  teaching 
including  teaching  philosophy,  sampU  instructional  materials . and  student  Uaming 
outcome  products  with  instructor  feedback. 

UNC  is  an  AAEO  employer  and  is  committed  to  fostering  diversity  in  its 
student  body,  faculty  and  staff. 


INDIANA  UNIVERSITY  KOKOMO 

Assistant  Professor  of  International  Business 

The  Indiana  University  Kokomo  Division  of  Business  and  Economics  invites 
applications  for  the  tenure-track,  ten  month  position.  Assistant  Professor  of 
International  Business,  starting  August,  1999.  A Ph.D.  in  International 
Business  is  required  or  dissertation  defended  by  the  date  of  appointment. 
Applicants  must  provide  evidence  of  effective  teaching  at  the  college  level, 
significant  professional  work  expenence  and  progress  on  a research  agenda. 
Qualifications  to  teach  international  management,  international  marketing 
and  business  strategy  are  expected,  as  is  a commitment  to  student  success. 
Candidates  with  proficiency  in  global  information  and  contemporary 
instructional  technology  proficiency  and  having  worked  in  diverse  cultural 
and  national  settings  preferred..  The  Division  of  Business  and  Economics 
offers  B.S.  and  MBA  degrees.  Teaching  responsibilities  will  include  three 
courses  per  semester  at  undergraduate  and  graduate  levels  and  successful 
candidates  are  expected  to  contribute  intellectually  in  scholarly  research  and 
professional  development.  Excellent  benefits.  Kokomo  is  an  internationally 
recognued  industrial  hub,  home  to  major  facilities  of  Daimler-Chrysler  and 
Delphi  Delco  with  combined  employment  of  nearly  20,000.  It  is  located  in  the 
heart  of  the  Midwest,  50  miles  from  Indianapolis,  130  from  Chicago,  and  165 
miles  from  Cincinnati  and  Louisville.  Review'  of  application  begins  January 
11,  1999  and  will  continue  until  the  position  is  filled.  Send  a letter  of 
application,  resume  and  three  letters  of  recommendation  to: 


Thomas  J.  von  der  Embse,  Dean 
Division  of  Business  and  Economics 
Indiana  University  Kokomo 
P.O.  Box  9003,  Kokomo 
IN  46904-9003 


Indiana  Universttv  Kokomo  is  an  Equal  Opportunity/Affirmative  Action 
employer.  Applications  front  women  and  minorities  are  encouraged. 


UIC 


The  Department  ot  Communication  ai  the  University  of  Illinois  ai  Chicago 
invites  applications  for  the  fallowing  positions 

1)  Associate/Full  Professor  of  Communication.  The  successful  candidate  ml  I havt  ai 
tamed  doctorate  in  (Vimmumcation  or  a related  field,  a record  of  scholarly  acoimpiishments  and  leachm 
success  (ai  the  undergraduate  and  graduate  levels)  appropnate  far  appointment  as  Associate  or  hill  Professor 
track  recr- 1 of  external  research  funding,  and  demonstrated  commitment  to  muicdisaplinarv  scholarship.  tfe  ar 
looking  a alb  for  someone  who  till  hue  interests  in  program  development  particularly  al  the  graduate  l eve 
and  faailtv  and  graduate  student  mentonng.  A candidate  must  also  have  a primary  background  in  die  study  r 
communication  technology:  with  additional  interest  in  inte rcultural  communication  and/or  media  studies 

2)  Assistant  Professor  of  Communication.  The  succesrful  candidate  will  haw  an  earn? 
doctnraie  in  (ommumcacon  or  a related  field,  strong  promise  of  scholarly  accomplishments  and  teachm 
success  I al  die  undergraduate  and  graduate  ievelst  appropriate  far  appointment  as  Assistant  Pmfessoc  promise  c 
external  research  funding  and  demonstrated  commitment  to  multi  disciplinary  scholarship  A candidate  rmr 
also  have  a pnmarv  interest  m health  communjcatiun.  with  additional  interest  in  intercultural  cummunicado 
and/or  media  studies 

located  in  the  h?2rt  ot  ( htcago.  I :lf  is  a Research  1 Umveratv  with  16000  undergraduates  and  b.4X)  gradual 
and  3000  professional  students.  The  Department  of  Communication  has  9 full-time  faailtv.  approximately  30 
undergraduate  majors  and  20  MA  Students  The  Department  expects  to  develop  a doctoral  program  focused  o 
the  relationships  between  lechnuliu*/.  intercultural  communication  and  media  studies 

The  desired  appoi  ntment  date  for  each  position  is  August  2L 1999  Interested  parties  should  send  a full  aimculur 
vitae,  samples  of  relevant  scholariv  publications,  and  four  letters  ot  reference  to 

Professor  Kevin  G.  Bamhurst 
Chair,  Communication  Search  Committee 
Department  of  Communication  (m/c  132) 

The  University  of  Illinois  at  Chicago 
1007  \V.  Harrison  St. 

Chicago,  IL  60607-7137 

Applications  should  be  received  bv  November  4 199H  to  receive  full  a moderation,  although  the  seatc/i  will  procee 
until  the  positions  are  tilled  Applications  from  unmen  and  minonDes  areparucularivenaiuragzd  The  I niwrsi 
•4  IlltiYu1.  iv  an  Vlirmatire  VUi  tv  Kjual  opportunity  employer 


A ccnrTATi?  mDFrTnu 


AMHERST  COLLEGE  invites  nominations  and  applications  for  the  position  of 
Associate  Director  of  Major  Gifts  in  the  Office  of  Development,  reporting  to  the  Director 
of  Capital  Giving. 

This  person  will  plav  a kev  role  in  helping  Amherst  successfully  complete  us  campaign, 
scheduled  to  end  June  30.* 7001.  with  his/her  primary  responsibility  being  to  create  and 
execute  solicitation  strat^ies  to  secure  six-  and  seven-figure  gifts  from  alumni,  parents 
and  friends.  Additional  responsibilities  include  the  identification  ot  new  prospects,  the 
organization  of  special  projects  and  events,  and  other  assignments  in  support  of  the  campaign. 
Amherst  seeks  an  experienced  professional  with  an  exhibited  ability  to  work  collegiallv  in 
a team  environment,  to  speak  tor  all  the  needs  of  an  integrated,  comprehensive  development 
program,  and  to  create  new  opportunities  to  strengthen  an  individual's  relationship  with  the 
institution.  This  officer  will  be  a senior  member  of  the  Development  team,  and  will  have 
frequent  contact  with  alumni  leaders,  faculty,  and  other  College  officers. 
QUALIFICATIONS  INCLUDE:  a minimum  three  to  five  years  of  experience  in  higher 
educar,on  fundraisins:  a proven  track  record  of  soliciting  major  gifts  within  a 
donor-centered  long-term  relationship-building  structure:  the  ability  to  work  independently 
and  creatively  within  established  guidelines,  while  at  the  same  time  perlorming  as  a 
member  of  a team  tn  a complex  organization:  strong  interpersonal  and  communication 
skills  Extensive  travel,  including  some  weekend  work,  will  be  required.  The  successful 
candidate  will  have  a clear  understanding  and  appreciation  of  the  role  ot  a private  liberal 
arts  college,  a commitment  to  its  mission,  and  the  personal  intellectual  skills  necessary  to 
articulate^institutional  needs  to  us  various  constituencies. 

Inquiries,  nominations,  and  applications  (which  should  include  a current  resume  and  the 
names  and  addresses  of  three  references)  should  be  sent  to:  Office  of  Human  Resources, 
Box  2204,  Amherst  College,  Amherst,  MA  01002-5000.  Applications  will  be  considered 
until  the  position  is  filled,  with  appointment  as  soon  as  possible. 

Amherst  Collect  is  an  Equal  Opponiuuty/Attirmatne  Action  emploser 
and  encourage \ women,  minorities  and  disabled  persons  to  apply 


UTA 


University  of  Texas  at  Arlington 

DIRECTOR,  CENTER  FOR 
MEXICAN  AMERICAN  STUDIES 

The  University  of  Texas  at  Arlington  invites 
nominations  and  appltcauons  for  the  position  of 
Director.  Center  for  Mexican  American  Studies.  The 
Director  will  be  a tenured  faculty  member  at  the  rank 
of  either  Associate  or  Full  Professor.  The  successful 
r-mdidate  must  exhibit  a strong  disciplinary 
expertise  tn  Mexican  American  Studies.  The 
Director  must  be  bilingual  in  Spanish  ?nd  English 
and  demonstrate  the  ability  to  provide  administrative 
leadership. 

The  University  of  Texas  at  Arlington  is  a 
comprehensive,  diverse,  metropolitan  university 
situated  in  the  Dallas-Fort  Worth  metroplex. 
enrolling  approximately  20.000  students.  The 
University,  as  well  as  the  larger  metropolitan 
community,  provide  significant  resources  for 
scholars  committed  to  Mexican  American  Studies. 

Send  letter  of  application.  Curriculum  Vitae,  and  two 
(2)  letters  of  reference  to:  Neil  Foley,  Search 
Committee  Chair,  Center  for  Mexican  American 
Studies,  P.  O.  Box  19444.  The  University  of  Texas 
at  Arlington,  Arlington,  Texas  760194)444 

The  deadline  for  applicauons  is  December  31,  1998. 

UTA  is  an  E O/AA  employer. 


©University  of  Maryland,  College  Park 
Robert  H.  Smith  School  of  Business 
Organizational  Behavior 

The  Management  and  Organization  Facully  invites  applicants  for  a tenure-track  faculty  position  in  Orgamzauonal 
Behavior.  The  position  is  available  for  Fall  1999  at  the  assistant  or  associate  level,  depending  on  the  qualificauons  of 
the  applicant  The  Robert  R Smith  School  of  Business  has  nationally  ranked  programs  at  both  the  undergraduate  and 
MBA  levels  and  a strong,  active  doctoral  program. 

Candidates  mast  possets  an  earned  doctorate  in  Organizational  Behavior  or  a closely  related  field  (or  must  have  very 
strong  likelihood  of  obtaining  their  doctoral  degree  before  September  1999).  We  encourage  the  following  as  desirable: 
a progr&mcttric  research  agenda,  publications  or  acceptances  in  the  major  journals,  and  evidence  of  strong  teaching 
tkiUs.  Accordingly,  we  would  be  open  to  (and,  would  indeed  welcome)  candidates  who  could  join  our  group  at  the 
senior  assistant  or  associate  level. 

We  invite  applications  from  candidates  pursuing  research  in  any  of  the  sub-streams  of  organizational  behavior. 
Assuming  strong  research  credentials,  we  would  be  particularly  recepuve  to  candidates  working  on  issues  pertaining  to 
knowledge  management,  organizational  learning,  international  organizational  behavior,  virtual  teams,  and/or  the 
interplay  between  ocganizaiional  behavior  and  technology. 

Applicants  should  send  their  vita,  one  page  outline  of  anticipated  research  stream,  examples  of  research,  and  evidence 
of  teaching  effectiveness  and  also  arrange  for  three  or  more  letters  of  recommendation  to  be  forwarded  to  Professor 
Henry  P.  Sima,  Jr.  Robert  H.  Smith  School  of  Business.  University  of  Maryland.  College  Park.  MD  20742.  Applicauons 
and  related  materials  must  be  received  by  November  1 5,  1998  to  be  guaranteed  the  fullesi  considerauon 

The  University  of  Maryland  subscribes  to  a poltc\  of  equal  employment  opportunity  and  will  not  discriminate 
against  any  employee  or  applicant  because  of  race.  age.  sex.  color,  physical  or  mental  handicap,  national  origin  or 
political  affiliation  Minorities  and  Women  are  encouraged  to  apph 

Professor  Henry  P.  Sims,  Jr. 

Robert  H.  Smith  School  of  Business 
University  of  Maryland 
College  Park,  MD  20742 
Tel:  +1-301-405-2258 
Fax:  +1-301-299-5738 
e-mail:  hsims@rhsmith.umd.edu 


MICHIGAN  STATE  UNIVERSITY 

The  College  of  Education  announces  five  tenure  system 
positions  to  begin  fall  1999  Associata  Professor.  School 
Psychology  Assistant  Professor:  Applied  Exercise 
Science/Phystology.  Measurement  and  Quantitative  Methods 
Social  Studies  Education.  Technology  in  Teaching  and 
Learning 

Complete  descriptions  available  at  http://ed- 

web3  educ  msu  edu/kiosk/  or  bv  catling  517-355-1735  Review 
of  applications  for  Aopiied  Exercise  Sc  ence/Physiotogy  will  begin 
on  November  1.  1998  Other  reviews  will  begin  December  1. 
1998 

Minimum  qualifications  for  all  positions  include  an  earned 
doctorate  in  an  appropnate  field  and  evidence  of  high  quality 
scholarship  commensurate  with  the  position  level 

Women  and  minorities  ere  encouraged  to  apply 
MSU  is  an  affirmative  actton/equal  opponunny  institution. 


Latin  American  History:  Joint  appointment  in  the  Department 
of  Historv  and  the  Institute  for  Ethnic  Studies  (Latino  and  Linn  Amencan 
Studies!  Assistant  Professor  tenure  track,  bepnrong  (all  1999  PhD 
expected  bv  time  of  appointment  Specialization  in  one  or  more  of  the 
following  fields  modem  Mexico  oolonnl  Mexico.  Chicanon.  Spanish 
borderlands  indigenous  peoples  o(  Laun  America,  modem  South 
Amend  Abilin-  to  teach  undergraduate  and  graduaie  level  courses  tn 
Latin  Amencan  historv  and  courses  in  Ethnic  Studies  Consideration  of 
applications  will  begjn  Nov  1 and  continue  until  position  is  filled  Send  | 
letter  or  application,  cv.  and  three  letters  ot  recommend  an  on  tn 

Professor  Alan  E.  Steinweis.  Chair.  Latin  American 
| Search  Committee.  Department  of  History.  University 
of  Nebrmska-Lincoln.  Lincoln.  NE  68588*0327. 

The  l wversm  of  Nebraska  is  commuted  lu  a pluralistic  campus 
oimmunm  through  Affirmative  Action  and  Equal  Opportunity  and  is 
responsive  to  the  needs  d dual  career  couples,  lie  assure  reasonable 
acoommnuaflon  under  iheAmencmswitt  Polities  Act.  contact  /Jan  L 
Steirwis  at  (dLM  -TT-CT  for  a.<MSian> 


TA 


m\/  a\ /Alt  ARI  P 


Simmons  College 

.1  head  of  its  time  in  1S99.  .{head  of  its  time  noz. 


Director^  the  Graduate  Program  ,| 
• ■ in  Communications  Management 


Simmons  College.  Boston.  MA,  seeks  a senior-level  academic  with  proven  leadership 
and  vision  to  direct  the  Graduate  Program  in  Communications  Management.  The 
Program,  established  in  1981.  has  a distinguished  record  lor  preparing 
communications  professionals  lor  broadened  managerial  responsibilities  in  a 
competitive,  rapidly  changing  industry.  This  is  a 12-month  tenured  or  tenure  track 
position  at  the  associate  or  lull  protessor  level.  The  Director  reports  to  the  Dean  ot 
the  College.  Doctorate  required  (preferably  in  Communications).  Academic  and 
business  experience  essential.  Duties:  Teach  graduate  and  undergraduate  courses  in 
organizational  communications,  marketing,  or  management;  develop  curriculum; 
advise  graduate  students  and  supervise  thesis  work;  design  professional  enrichment 
activities  and  seminars;  hire  and  supervise  adjunct  tacultv  and  stall;  appoint 
professionals  to  serve  on  the  Program’s  advisory  board;  oversee  Program  marketing 
and  recruitment  efforts;  and  publicize  Program  in  state  and  region.  The  ability  to 
develop  and  maintain  close  relationships  with  communications-related  business  and 
professional  organizations  is  a kev  req  isite.  Salary  competitive.  Review  ot  candidates 
will  begin  October  l for  appointment  no  later  than  January.  1999  Send  vitae  and 
names,  addresses,  and  phone  numbers  ot  three  references  to: 


Communications  Management 

Search  Committee 

Job  Code:  HO 

Simmons  College 

300  The  Fenway 

Boston,  MA  021 15 


Simmons  College  is  strongly  committed 
to  diversity  and  values  landidates 
vho  bring  a variety  of  backgrounds 
and  txperieme  to  our  community. 


OSWEGO  STATS  HJN3V1ESITT 
Department  of  Modem  Languages  & Literatures 

Oswego  State  University  requests  applications  for  the  Chair  of  Modem 
Languages  and  Literatures,  a department  with  ten  full-time  faculty,  offering 
language  and  literature  majors  in  Spanish,  French  and  German,  and 
language  instruction  in  Italian,  Japanese,  Russian,  Chinese  and  American 
Sign  Language.  The  Department  ot  Modem  Languages  is  also  pursuing 
innovative  programs  in  Language  and  Interna bonal  Trade  and  languages 
Across  the  Curriculum.  We  seek  an  experienced  leader  who  will  support 
these  efforts  and  assist  the  department  in  identifying  future  directions. 

The  Chair  will  be  a member  of  the  Spanish  section  of  the  Modem  Languages 
Department.  He  or  she  should  have  a Ph  D.  and  accomplishments  as  a 
teacher  and  scholar  appropnate  for  appointment  at  the  Associate  Professor 
or  Professor  rank 

The  Chair  of  modem  Languages  should  also  have  (1)  demonstrated 
administrative  skills  (e  g.  as  a department  chair,  program  director, 
governance  leader,  or  successful  leader  in  curriculum  reform),  (2)  the  ability 
to  work  effectively  and  collegially  with  others,  and  (3)  knowledge  of  current 
issues  in  foreign  language  programs  in  higher  education,  including 
experience  with  the  latest  educational  technologies. 

Salarv  will  be  commensuiat?  with  rank  and  experience.  Applicants  should 
submit  a letter  of  application,  resume,  and  the  names  of  three  references 
with  addresses  and  telephone  numbers  to 

Dr.  Mary  Frances  Stuck 

Office  of  the  Dean  of  Arts  and  Sciences 

601  Culkin  Hall 

Oswego  State  University 

Oswego,  New  York  13126 

Review  ot  applications  will  begin  December  1, 1998  and  will  continue  until 
the  position  is  tilled 


Provost  and  Vice  President  for  Academic  Affairs 


^ I 

m 


California  State  University’,  Bakersfield  invites  applications  and  nominations  of 
candidates  for  the  position  of  Provost  and  Vice  President  for  Academic  Affairs. 
CSUB  was  founded  in  1968  and  it  is  one  of  the  twenty- two  campuses  in  the 
California  State  University  System.  This  regional  comprehensive  university  is 
located  in  the  city  of  Bakersfield,  which  has  a metropolitan  population  of  about 
300,000.  It  serves  a growing  and  diverse  population  of  700,000  who  live  in  the 
Southern  San  Joaquin  Valley.  The  enrollment  of  the  university’  is  growing  at 
about  five  percent  annually,  and  it  is  now  at  S.T'OO. 

The  Provost  is  the  chief  academic  officer  and  reports  directly  to  the  President. 
The  Provost  has  direct  administrative  responsibility  over  the  Schools  of  Arts  and 
Sciences,  Business  and  Public  Administration,  and  Education,  the  Division  oi 
Extended  University,  The  Office  of  Graduate  Studies  and  Research,  the  Office  ol 
the  Associate  Vice  President  for  Academic  Affairs  and  Dean  of  Undcrgraduat< 
Studies,  and  the  Athletics  program.  In  budget  management  and  operations,  th< 
Vice  President  for  Information  Resources  also  reports  to  the  Provost.  Thi 
Division  of  IR  includes  the  Library,  Computer  Services.Tclecommunications  anc 
Media  and  User  Support  Services. 

The  Provost  is  a member  of  the  Presidents  Cabinet.  The  Provost  is  the  President' 
designee  in  working  directly  with  the  Academic  Senate  and  chairs  the  Council  o 
Academic  Deans.  The  University  is  accredited  by  the  Western  Association  o 
Schools  and  Colleges,  and  its  degree  programs  in  business,  public  administration 
education  and  nursing  are  accredited  by  AACS3,  NASPAA,  NCATE,  and  AACL 
respectively. 

The  Provost  is  expected  to  provide  academic  administrative  leadership  for  th 
university’,  including  implementation  of  the  institutions  Statement  of  Missioi 
and  Goals  and  supporting  institutional  priorities  such  as  outreach  to  underserve 
populations,  developing  effective  uses  of  electronic  communications  an 
computing  technologies  in  teaching  and  learning,  identification  of  program  goal 
and  program  assessment,  maintaining  quality  of  academic  programs,  facult 
development,  and  improving  teaching  and  learning  and  student  support. 

QUALIFICATIONS  INCLUDE:  (l)  an  earned  doctorate  and  record  of  teachini 
service,  and  scholarly  achievement  sufficient  to  merit  appointment  at  the  rank  c 
Professor;  [2)  appropriate  academic  administrative  experience  within  the  least  fi\ 
years  in  a position(s)  at  least  equivalent  to  an  academic  dean;  (3)  a commitmcr 
to  educational  equity  and  the  value  of  ethnic  and  gender  diversity  among  tf 
student  and  institutional  employee  populations;  (4)  demonstrated  succcssfi 
experience  in  establishing  and  maintaining  consultative  working  relationshij 
and  decision  making  with  all  segments  of  the  campus  community",  and  (5)  prove 
effectiveness  in  acquiring,  allocating,  and  managing  academic  resources. 

The  appointment  is  expected  to  begin  no  later  than  August  1.  1999.  CSUB  fostc 
and  appreciates  ethnic  and  cultural  diverstry  among  its  faculty,  students,  ar 
administrative  staff.  Applications  from  women,  ethnic  minorities,  veterans,  at 
individuals  with  disabilities  arc  welcome.  Salary  and  benefits  are  competitive  ar 
commensurate  with  experience  and  qualifications.  For  maximum  consideratio 
deadline  for  receipt  of  application  materials  is  November  13.  1998.  However,  d 
position  will  remain  open*  until  filled.  Nominations  or  letters  ot  application  wi 
resume  and  names  of  at  least  four  references  should  be  sent  to; 

Chair,  Search  Committee,  Provost 
and  Vice  President  for  Academic  Affairs 
do  Office  of  the  President 
California  State  University,  Bakersfield 
9001  Stockdale  Highway 
Bakersfield,  California  93311-1099 


‘The  Union  Jnstituic 


ASSISTANT  DEAN 

Graduate  College 

School  of  Profettioml  Psychology 

The  Union  Institute  seeks  an  experienced,  self-in  mating 
academician  to  serve  as  Aisir-nt  Dean  of  the  Graduate 
College.  School  of  Professional  Psychology.  The  Assistant 
Dean  works  as  a team  member  with  the  Dean  of  the 
School  of  Professional  Psychology  and  others  and 
provicrs  administrative  facilitation  of  the  academic 
programs  of  the  Graduate  College  including  the  fallowing 
functions:  Develops  and  directs  a dispersed  internship 
consortium:  reviews  and  evaluates  program  documents 
including  the  dissertation;  advises  faculty  and  learners  on 
program  policy  and  procedures:  represents  the  Deans 
Office  at  selected  meetings;  assists  with  the  daily 
operation  of  the  Deans  Office;  and  attends  all  quarterly 
University  faculty  meetings.  Assistant  Deans  are  accorded 
faculty  privileges  and  mav  work  with  a limited  number  of 
doctoral  learners  in  addition  to  their  administrative 
duties. 

The  Assistant  Dean  should  be  a person  of  integrity  and 
imagination,  with  a discerning  critical  mind,  empaihic 
character,  and  a good  sense  of  humor.  Expectations 
include  an  earned  doctorate  m Clinical  Psychology,  a 
psychologist's  license,  extensive  experience  as  a 
psychotherapist  and  a minimum  of  five  years  experience 
with  training  and  supervision  of  doctoral-level,  clinical- 
psychology  learners.  Preference  will  be  given  to  candidates 
who  have  taken  an  active  role  in  the  development  of  the 
psychology  profession  through  participating  in  the 
governance  of  a state  psychology  association.  APA.  or 
service  on  a state  licensing  board-  We  are  seeking  an 
individual  with  a commitment  to  person-centered 
graduate  education  and  experience  working  with  adult 
learners,  who  enjoys  organizational  development  and  has 
functional  computer  skills,  especially  in  on-line  scholarly 
research 

The  Union  Institute  is  an  accredited,  independent 
university  offering  adult  learners  the  opportunity  to 
design  and  carry  out  individualized  programs  of  study 
across  a wide  range  of  academic  fields.  The  Graduate 
College.  School  of  Professional  Psychology  has  20  core 
faculty,  over  400  adjunct  faculty  and  247  learners  enrolled 
in  an  interdisciplinary  doctoral  program  in  clinical 
psychology.  Our  offices  are  iocated  in  Cincinnati.  Ohio, 
where  the  Assistant  Dean  will  be  expected  to  work. 


Salary  is  commensurate  with  experience  and 
qualifications.  Please  send  nominations  and  applications 
postmarked  no  later  than  December  1.  1998  to. 

Assistant  Dean  Search  Committee 
School  of  Professional  Psychology 
Human  Resources  Office 
The  Union  Institute 
440  E.  McMiilian  Street 
Cincinnati,  OH  45206-1925 

Please  submit  a current  vita  and  the  names,  addresses  and 
phone  numbers  of  at  least  five  persons  from  whom  wc 
mav  solicit  commentary.  Each  applicant  should  submit  a 
cover  letter,  which  indicates  how  his/her  background  and 
educational  philosophy  constitute  specific  preparation 
and  suitability  for  the  position 

The  Vm ten  Institute  is  en  Affirmative  ActionJEqu el 
Opportunity  Employer 


Vanderbilt  University 

Peabody  College  of  Education  and  Human  Development 


^ Chair,  Department  of  Teaching  and  Learning 

Peabody  College.  Vanderbilt  University,  invites  applications  for  the  position  of  Department  Chair  in  the 
Department  ofTeaching  and  Learning.  We  are  seeking  a senior  scholar  with  a strong  record  of  research  in 
teaching  and  teacher  education  who  can  be  an  effective  department  advocate.  This  individual  will  lead  the 
department  in  shaping  a vision  that  builds  on  our  strengths  in  graduate  and  undergraduate  programs; 
research  on  teaching  and  learning  in  literacy,  mathemaua  and  science;  collaborative  partnerships  with 
schools,  uses  of  technology  to  support  teacher  education;  and  commitment  to  the  goals  of  diversity  and 
multicultural  understanding. 

The  Department,  with  28  fulltime  faculty,  has  a significant  record  of  external  funding  and  offers  graduate 
and  undergraduate  teacher  certification  programs  in  early  childhood,  elementary  and  secondary  education. 
Graduate  program  areas  include  Curriculum  and  Instructional  Leadership.  Language  ar<‘  Literacy, 
Mathematics  Education.  Science  Education,  and  Early  Child.  od  Education. 

QUALIFICATIONS:  Earned  doctorate  in  education  or  related  field;  a strong  record  of  scholarship 
and  leadership  in  teacher  education,  teacher  professional  development  and  teacher  learning  sufficient  to 
warrant  appointment  at  the  rank  of  professor;  and  administrative  experience. 

Candidates  arc  asked  to  submit  a letter  of  application,  statement  of  educational  philosophy,  curriculum 
vitae,  and  names  of  three  people  who  will  provide  letters  of  recommendation  to- 

Pat  Thompson,  Chair,  Search  Committee;  Rax  330  Peabody  College;  Vanderbilt  University; 
Nashville,  TN  37203.  Telephone  (615)  322-8100;  email  Pat-Thompson^VanderbUtedu. 

Wc  encourage  applications  from  women  and  members  of  minority  groups.  Review  of  applications  will 
begin  December  1 and  continue  until  the  position  is  filled. 

Vender bih  University  is  an  affirmative  action,  equal  opportunity  employer. 

For  additional  information  visit  us  at : www.peabody.vanderbilt.edu. 


THE  UNIVERSITY  OF  MICHIGAN 
Department  of  Communication  Studies 

FACULTY  OPENINGS  1998-99 

ASSISTANT/ASSOCIATE/PROFESSOR  OF  COMMUNICATION  STUDIES 

Communication  Studies  - The  University  of  Michigan  Department  of  Communication  Mudies  seeks  applicants 
>r  several  faculty  positions  Growing  department  emphasizes  mass  communication  as  a social  phenomenon 
and  the  study  of  mass  media  systems,  processes,  contexts,  and  effects 

Positions  available,  and  possible  areas  of  research  and  teaching  arc  as  follows 

Position  1:  Television  studies  (television  hustorv.  television  theory,  race  and  ethnicirv  in  contemporary 
Amencan  television)  This  position  will  be  a joint  (50%)  appointment  with  the  Program  in  Film  & V.dco 
studies  Appointment  likely  at  assistant  professor  level,  but  more  advanced  candidates  will  also  be 
considered 

Position  2:  Media  and  Public  Affairs  t media  and  government,  issues  of  freedom  of  expression,  public 
opimon.  media  and  politics  media  policy  or  comparative  media  systems'  Approval  of  position  bv  the 
College  of  Literature.  Science,  and  the  Arts  pending  Rank  open 

Position  3;  Media  Svstems  (History  of  media  systems,  media  organizational  routines  international  media 
systems,  media  economics)  Approval  of  position  bv  the  Collece  of  Literature.  Science  and  the  Arts  pending 
Rank  open 

The  Umversitv  of  Michigan  is  a nondiscnmmatorv  affirmative  action  employer  Applicants  should  identity 
pinion  of  interest  and  send  vita  three  letters  of  recommendation  and  evidence  of  teaching  effectiveness 


SEND  APPLICATIONS  TO: 

Search  Committee 

Department  of  Communication  Studies 
2020  Frieze  Building 
The  University  of  Michigan 
Ann  Arbor.  Ml  48109-1283 


The  Univei  aity  of  Michigan 


DEADLINE:  Review  of  applications  will  begin  November  i5  I'WH  3nd  continue  until  the  positions  are  filled 
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TENURE-TRACK  ASSISTANT  PROFESSOR 

Department  of  Sociology 

The  Department  of  Sociology  at  the  University  of  St.  Thomas  is  seeking  to  fill  a 
tenure-track  assistant  professor  position  in  the  area  of  criminal  justice 
beginning  September  1, 1999.  The  department  is  looking  for  someone  whose 
primary  research  interests  and  professional  activities  are  in  the  fields  of  crime 
and  criminal  justice.  Teaching  responsibilities  will  include  courses  in 
criminology,  juvenile  delinquency  or  criminal  justice:  introductory  sociology 
and/or  social  problems;  and  a seminar  for  criminal  justice  majors  who  are 
completing  a required  internship  in  the  field 

A Ph.D.in  Sociology  is  strongly  preferred.  A BDs  will  be  considered  Excellence  in 
teaching  is  required. 

The  University  of  St. Thomas  is  a Catholic  liberal  arts  university  dedicated  to  the 
education  of  the  student  as  a whoie  person. The  Department  of  Sociology  aims 
to  provide  students  with  a solid  theoretical  understanding  of  crime  and  criminal 
justice  as  well  as  prepare  them  to  be  competent  and  ethical  professionals  in  the 
field  of  criminal  justice. The  University  of  St. Thomas  is  located  in  tne  heart  of  the 
Twin  Cities  of  St.  Paul  and  Minneapolis. 

Please  send  a cover  letter  (refer  to  #2006301  indicating  your  interest  and 
qualifications  for  this  position,  along  with  a vita,  evidence  of  excellence  in 
teaching  (including  student  evaluations  and  samples  of  syllabi  and 
assignments),  and  three  letters  of  reference  by  October  30  1 998  to: 

Search  Committee,  Department  of  Sociology,  Mail  #5021 , University  of  St. 
Thomas,  21 15  Summit  Avenue,  St.  Paul.MN  55105. 


stThomas 


The  University  of  St.  Thomas 
is  an  epual  opportunity  employer. 
Women  and  people  of  color 
are  especially  encouraged 
to  apply  for  this  position. 


Recreation  and  Park  Management  Program 
Ass^tant  Professor 
Penn  State 

Assistant  Professor  with  emphasis  in  commercial  recreation  and  tounsm  Sabin  and 
Contract.  Salary  contingent  on  professional  record  This  is  a continuing  fcnure-track 
position,  full-lime,  nine-month  appointment  to  begin  Fall  semester  1999 
Responsibilities:  Duties  will  include  undergraduate  teaching  in  the  recreation  and 
park  management  core  as  well  as  the  option  in  c .mercial  and  community  recreation 
Graduate  teaching  and  advising  will  pnman,,  locus  on  tounsm  AH  faculty  are 
expected  to  work  m the  context  of  the  land  gram  university  mission  which  emphasizes 
research  and  scholarly  productivity,  teaching,  and  professional  service  and  outreach 
Qualifications:  Candidates  must  have  an  earned  doctorate,  demonstrated  writing 
and  research  skills;  the  potential  for  teaching  excellence,  and  the  capability  to  apply 
disciplinary  knowledge  to  solutions  in  the  commercial  recreation  and  tourism  fields 
Preference  will  be  given  to  applicants  who  have  had  involvement  with  sponsored 
research  projects  and  an  established  publication  record,  experience  with  for-profit 
recreation  and/or  tounsm- related  organizations,  and  w ho  could  be  appointed  to  both  the 
graduate  faculty  in  hotel,  restaurant  and  institutional  management  and  the  graduate 
faculty  in  leisure  studies 

Curriculum:  The  Recreation  and  Park  Management  Program  in  the  School  of  Hotel. 
Restaurant  and  Recreation  Management  offers  three  levels  nl  academic  excellence  The 
graduate  program  includes  both  the  masters  and  the  Ph  D The  baccalaureate  program 
has  four  options  1 ) Commercial  and  community  recreation.  2‘  Outdoor  recreation  and 
environmental  interpretation.  3t  Prole  "lonal  golf  management  4)  Therapeutic 
recreation 

Application  deadline:  lo  receive  lu !>  consideration  credentials  must  be  received  by 
December  4.  1998  Review  ol  application'  will  continue  until  position  is  filled 
Apply  to:  Send  resume  with  list  of  three  professional  references  to 

Dr.  Deborah  KcrMettcr,  Chair  of  the  Search  Committee 
Pos.  #:  H-3636.  201  Matecr  Building 
Penn  State  Cnivcrsity,  l niversity  Park,  PA  16802-1307 

Penn  Suite  i\  < nmnwtcti  to  uttirmatnc  th  tn-n.  epual  opr>  nur.i:\ 
and  thf  \\orki,<r,( 


The  Evergreen  State  College 

Faculty  Positions  for  1999-2000 

About  Evergreen:  Evergreen  is  a non-tradmonal  public  liberal  art' 
college  emphasizing  intens.vc  interdisciplinary  studv  and  collaborative 
team  teaching  tnrougnou;  tne  undergraduate  curriculum  and  truce 
graduate  programs  Tcacmr.g  is  the  centra)  work  ot  the  tacultv  a;  both  the 
undergraduate  and  graduate  levels 

Recognizing  cultural  diversity  as  a denning  charactcristu.  of  the  21  si 
Century,  the  College  has  intensified  its  efTorts  to  become  a multicultural 
institution.  Substantive  experience  and  expertise  in  working  across 
cultural  differences  are  thercrore  highiv  desirable  for  aii  positions 

At  this  time,  we  seek  candidates  in  the  subiects  listed  For  some  ot  the 
following  positions,  we  inwe  applications  onlv  from  recenm  trained 
candidates  All  ot  tnesc  openings  arc  Regular  positions.  Such  tacultv  arc 
typicailv  first  appointed  to  3-vcar  term  contracts  and  are  eligible  tor 
permanent  appointment  after  3-(>  vears  of  tuli-ume  teaemng  at  Evergreen 
Faculrv  membership  is  unranKed  with  saiarv  determined  on  a non- 
competitive open  scale  based  on  earned  degrees  and  vears  of  relevant 
experience  Fo:  ea^h  ronuor.  we  give  the  date  on  which  review  ot 
completed  li.c*  w.,1  peg. 

Ail  positions  require  art  advanced  degree,  with  strong  preferences 
given  to  candidates  wun  a Ph  D or  anaiog  ie  g MFAl.  and  broad 
interdisciplinary  training,  experience,  or  interest  Candidates  for  all 
positions  must  demonstrate  potential  for  excellence  in  teaching  and 
in  collaborative  worn 

At  Evergreen,  tacultv  members  tvpicaliy  rotate  between  specialized 
teaching  and  involvement  in  the  general  education  curriculum  and 
typicailv  are  members  of  interdisc  iplinary,  team-taught,  coordinated 
programs  Writing  is  emphasized  acre  - the  curriculum,  and  all  tacultv  are 
expected  to  work  effectively  wit:,  students  or  writing  Further 
information  on  aii  positions  is  awilablr  hv  writing  the  Faculty  Hiring 
Coordinator  i address  below  • or  through  the  Evergreen  web  page 
{http://www.rvTrgreen.edu). 

2- Dimensionai  Art  tjacuary4,  1999) 

3- Dirnensional  Art  (October  30,  1998) 

American  History  (November  23,  1998) 

Art  History  (January  4,  1999) 

Classical  Studies  (“November  23,  1998) 

Experimental  Video  (October  30,  1998} 

Human  Biology  (November  23,  1998) 

Inorganic/ Physical  Chemistry  (October  30,  1998) 
Management  (October  30,  1998) 

Mathematics  Education  and  Statistics  (October  30,  1998) 
Middle  East  Studies  (December  15,  1998) 

Northwest  Native  American  Studies  (October  30,  1998) 
Philosophy  of  Science  (November  23,  1998) 

For  complete  position  description  and  procedures,  please  contact 
Faculty  Hiring  Coordinator,  The  Evergreen  State  College,  L-2211, 
Olympia,  WA  98505,  call  (360)  866-6000,  ext.  6861  (voice)  or  TDD 
line  at  (360)  866-6834,  or  email  blodgetd^elwha.evergrecn.cdu. 

Review  ol  u»mp.e:ed  arrl.<.at;tim  will  begin  on  date'  indicated  and 
continues  um.  finalists  are  seated  The  College  reserve'  the  right  to 
extend  scarcnc'  o:  nn;  o*:e’  positions  advertised  Aii  positions  oilers  are 
ci-Tiimgci.;  funding  Persons  with  disabilities  va..  receive 
actommodatio- \ m tnr  r.  r.np  probes'  bv  lontistmc  the  Hiring 
Coordinator 

Committed  to  equal  opportunity  and  affirmative  action,  TESC  is 
working  to  build  a diverse,  broadly-trained  faculty  and  particularly 
encourages  applications  from  candidates  whose  race,  national  origin, 
sex,  age,  rehpon,  marital  status,  sexual  orientation,  veteran  status  or 
physical  disability  will  contribute  to  our  diversity. 
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PRESIDENT 


Tknirk-Trvvk  Positions 

1 * 


UNIVERSITY  OF  MARYLAND  UNIVERSITY  COLLEGE 

rhe  Chancellor  and  the  Regents  of  the  University  System  of  Maryland  invite  nominations  and  applications  for  the  position 
o!  President  of  University  of  Maryland  University  College.  We  seek  an  entrepreneurial  icader  whose  vision  will  guide 
UMUC  is  we  move  into  a new  educational  era.  building  upon  our  global  positioning  and  extensive  on-bne  offerings.  The 
President  will  foster  partnerships  and  co-venrurcs  with  organizations  in  both  the  public  and  private  sectors,  as  well  as 
strengthen  cross-instmmonal  collaboration  within  the  University  System  of  Maryland.  The  appointment  is  expected  to  be 
effective  at  the  beginning  of  calendar  year  1999 

rhe  President  is  the  chief  executive  officer  of  University  of  Maryland  University  College,  one  of  eleven  degree-granting 
institutions  in  the  University  System  of  Maryland  (USM),  an  agency  of  the  State  of  Maryland.  With  more  than  65.000 
undergraduate  and  5.000  graduate  students  and  a budget  for  the  current  year  in  excess  of  $125  million,  UMUC  is  the  only 
USM  institution  that  specializes  in  providing  educational  opportunities  for  the  professional  workforce  worldwide.  UMUC 
is  an  innovative  institution  whose  mission,  throughout  its  50-year  history,  has  been  to  serve  adult  students,  offering  credit 
pjogranis  leading  to  bachelor  s and  master's  degrees.  UMUC's  two  overseas  divisions  offer  programs  to  the  U.S.  service 
members  and  their  families  worldwide.  A recognized  global  leader  m distance  education.  UMUC  delivers  courses 
ihnx  lout  Maryland  and  the  nation,  and  the  world  using  the  World  Wide  Web,  interactive  video,  and  other  distance 
lean;,  g technologies  UMUC’s  administrative  headquarters  are  located  in  College  Park,  Maryland.  For  additional 
information  about  UMUC.  please  visit  wwwumucedu 

The  President  is  responsible  for  all  operations  of  the  University,  including  overall  leadership  and  guidance  of  the 
institution,  its  academic  programs,  fundraising,  the  development  of  budget  requests,  and  the  administration  of  resources. 
The  President  is  responsible  to  the  Chancellor  of  the  University  System  and  operates  in  accordance  with  pobcies  and 
procedures  established  by  the  USM  Board  of  Regents 

Applications  and  nominations  should  be  addressed  to. 


l imersm  ol  Mimuxota,  T\Viu  C Uit»: 
College  of  Education 

|k,„  ; 


Tenure-tTack  (or  tenured)  faculty  positions  currently 
available  in  the  College  of  Education  and  Human 
Development,  University  of  Minnesota  are  listed 
below.  These  appointments  will  begin  in  late  August 
1999.  and  Summer  and  May-term  employment  is  also  a 
possibility.  Salary  offers  will  be  competitive  and 
commensurate  with  experience  and  level  of 
appointment.  These  positions  will  remain  open  until 
filled,  but  the  search  committees  will  begin  reviewing 
candidate  materials  in  November  1998.  Complete 
applications  must  include  a letter  addressing 
qualifications,  a curriculum  vitae,  and  the  names, 
addresses,  and  phone  numbers  of  three  references. 
Candidates  for  assistant  professor  positions  must  also 
provide  an  academic  transcript  that  substantiates  the 
doctorate.  Complete  position  descriptions  are  available 
on  the  Internet:  http://www.coled.umn.edu/  (under 
“What's  New"  ).  or  from  the  College  Office  (612-625- 
6806). 


Richard  F.  Blewitt.  Chair,  Presidential  Search 
and  Screening  Committee 
Office  of  the  Chancellor 
University  System  of  Maryland  Headquarters 
3300  Metzcroft  Road 
Adelphi.  Maryland  20783 

Or  t.>  our  search  consultant.  Kom/Ferry  International  (Attn:  John  H.  Kuhnle),  900  19th  Street,  N.W.,  Washington, 
D.C.  20006-2105. 

For  full  < onsideration.  applications  and  nominations  should  be  received  b\  Octou , '5,  J 998 
Women  and  minority  candidates  are  strongly  encouraged  to  apply.  EEO/AA 


UMUC 


UNIVERSITY  OF  NORTHERN  COLORADO 

College  of  Am  and  Science*  - Greeley,  CO  80639 


CHAIR  OF  THE  DEPARTMENT  OF  HISPANIC  STUDIES  AND 
ASSOCIATE  PROFESSOR/PROFESSOR  (#21786) 


!>sr  irnurcd  department  chan  position  in  the  Departmeni  of  Hispanic  Studies  starting  August  1 K.  1999. 


QUALIFICATIONS  AND  Experience:  Chair  of  Department  of  Hispanic  Studies  which  includes  undergraduate 
P*  ,i  Spanish  language  and  literature.  Mexican  American  studies,  and  bilingual  education  and  English  as  a second 

unguage.  ana  a masters  program  in  foreign  language:  Spanish  teaching  emphasis.  Earned  doctorate  from  an  accredited 
institute:.  :n  Spanish.  Mexican  American  studies,  or  English  as  a second  language  and/or  bilingual  education  is  required. 
Ruencv  in 

\\irmrt.  aem  unit  rated  excellence  in  teaching  and  scholarship  commensurate  with  a tenured  appointment  at  the  rank  of 
professor  or  assuoate  proieisor.  and  demonstrated  leadership/managemcnt  qualities  are  also  required 

APPLICATION  Deadline  AND  MATERIALS:  Review  of  application  materials  will  begin  December  l,  1 998  and 
v*,ii  vonnnue  nnt.»  the  position  is  filled.  Letter  or  application  citing  the  position  number,  a current  Mta,  official  transcripts, 
ar.d  three  letters  cl  recommendation  INQUIRE  Department  of  Hispanic  Studies  970/351-281 1 


1 he  pumion  s contingent  uoon  adequate  funding  from  the  stare  legis  ature  and  final  approval  bv  the  Board  of  Trustees. 
1 . • a <.a^aiu\  announcement  giving  complete  details,  write  or  call  the  appropriate  department  or  view  the  vacancy 
announcement  on  rhe  Colleges  web  sire  bttp://www.**web. unco.edu/vactncie3.htni 

The  V o liege  of  Arts  and  Siences  consists  of  mr  “t-en  departments  in  humanities,  social  sciences,  and  sciences.  The  College 
is  luhv  tnrr.m.trrd  to  the  values  afforded  bv  a liberal  arts  and  sciences  education  and  offers  programs  leading  to  degrees  at 
the  has  laureate,  masters,  and  doctoral  levels  Currently,  there  arc  approximately  4.000  undergraduate  and  HO  graduate 
ma.  -rs  ;r.  A .V  v programs  The  College  is  nationally  acclaimed  for  its  array  of  learning  communities  for  new  itudems.  a 
program  of  in'erdiu.iptirurv  general  education  courses  ti  de  of  the  Mind),  the  interdisciplinary  Mathematics  and  Science 
lea.  \ V.u  MAVT  t miff  jn  me  imerdivipimarv  Institute  for  History  and  Social  Science  Education 


I ' r :r  •nti*rmat.ur>  afx.ut  Lhr  L.ii.rrsirs  of  Northern  t oiorado  please  visit  our  home  page  at-  http://www.unco.edu 


Applicants  must  possess  at  minimum  an  earned 
doctorate  in  an  2rea  of  study  appropriate  to  the  specific 
position.  Applications  from  ABD  candidates  will  be 
considered  for  assistant  professor  postings  provided  the 
individual  is  on  track  to  complete  the  doctorate  by  the 
starting  date  of  the  position.  Evidence  of  excellence  (ot 
the  potential  for  excellence)  in  scholarship  and 
publications,  funding  of  grant  proposals,  teaching  and 
academic  program  development,  and  service/outreach 
is  required  of  all  candidates.  A demonstrated  record  oi 
excellence  in  scholarship  and  publications,  teaching 
and  academic  program  development  at  the  graduate 
level,  and  service/outreach  activities  that  would  qualify 
the  candidate  for  tenure  at  the  University  of  Minnesota 
is  required  for  appointment  as  tenured  Associate 
Professor  Additional,  more  specific  qualifications  are 
listed  in  the  full  description  for  each  position 

Instructional  Systems  and  Technology 
Dept,  of  Curriculum  and  Instruction  (Assistant  or 
Associate  Professor) 

Mathematics  Education 

Dept,  of  Curriculum  and  Instruction  t Assistant  or 
Associate  Professor  i 

Teacher  Education 

Dept  of  Curriculum  and  Instruction  (Assistant  oi 
Associate  Professor) 

Educational  Administration 
Dept  of  Educational  Policy  and  Administration  ( 2 open 
rank  positions:  one  in  school  finance  and  public  policy 
and  the  other  focused  on  educational  organization 
policy,  and  leadership  studies) 

Applied  Measurement  and  Program  Evaluation 

Dept  of  Educational  Psychology  (Assistant  oi 

Associate  Professor) 

School  Counseling 

Dept  of  Educational  Psychology  (Assistant  oi 

Associate  Professor) 

Special  Educarion-Socml/Emotionai  Difficulties 
Dept  of  Educational  Psychology  (1-2  hires.  Assistani 
or  Associate  Professor) 

Human  Resource  Development  and  Adull 
Education 

Dept  of  Work.  Community,  and  Family  Education 
(Assistant  or  Associate  Professor) 

School  - To  * Work/Business  & Marketing 
Education 

Dept  of  Work.  Community,  and  Family  Educanor 
(Assistant  or  Associate  Professor) 


i SC  u sn  AAFO  employer  and  it  commuted  to  fbruring  diversity  in  its  student  body,  faculty  end  staff. 


The  University  ts  an  equal  opportunity  educator 
and  employer 
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I SAN  DIEGO  STATE  UNIVERSITY! 

Applications  arc  invited  for  three  tenure- 
track  positions  at  the  assistant  professor 
level  to  start  Fall  1999.  Exceptionally 
strong  candidates  may  be  considered  at  a 
higher  rank. 

MATHEMATICS  OF 
COMMUNICATION 

Closing  date:  Jan.  15.  1999. 

COMPUTATIONAL  SCIENCE 

Closing  date:  Jan.  15,  1999. 

BIOSTATISTICS/STAnSTICS 

Closing  date:  Jan.  31.  1999. 

Contact  us  at  our  web  site: 
http://www.sci.sdsu.edu/math_cs/ 

for  complete  job  descriptions  and 
further  details. 

SDSU  is  an  Equal  Opportunity  Title 
IX  Employer  and  does  not  discriminate 
against  persons  on  the  basis  of  race , 
religion , national  origin,  sexual 
orientation,  gender,  marital  status, 
age, or  disability , 


PANIC 


MAKE  IT  EASIER! 

Next  time  you  are  placing  a recruitment  ad 
in  the  Hispanic  Outlook , send  it  to  us  via 
E-Mail 

That  will  put  your  ad  in  exactly  the  right  place  and 
right  into  our  web  site-saving  you  valuable  time! 

The  Hispanic  Outlook  will  help  you  recruit  a more 
diverse  pool  of  qualified  applicants 
for  all  your  position  openings. 

Make  it  Easier!  Give  it  a try! 

Outlook  @ sprintmail.com 

Questions??  Call  us  at  201-587-8800  ext.  101 


The  Best  of  All  Worlds ... 

FT!  ITS  TTt  Dr  Robert  Davi|a'  R,T*s  Vice  fresfc 

Ipl  Bl  I 8 III  part  of  the  first  and  largest  techno 

lil  Ui  Ui  UJi  nf-hearine  students  that  is  Dart  of 


IT]  ira  Dr.  Robert  Davila,  RITs  Vice  President  for  NTID,  invites  you  to  be 

Ini  HI  HI  HI  Parl  °* the  first  and  ,ar8est  technological  college  for  deaf  and  hard- 

ILI  LI  U UJ  of-hearing  students  that  is  part  of  a larger  university  where  you 

National  Technical  Institute  can  learn,  grow,  and  make  friendships  that  last  a lifetimel 
for  the  Deaf 


NTID  is  one  of  seven  colleges  of  Rochester  Institute  of  Technology  (R1T), 
**  a world  leader  in  technical  and  career  education. 

NT1D/RIT  provides  the  best  comprehensive  system  of  access  and 
support  services  for  deaf  and  hard-of-hearing  students  In  all  of  higher 
education. 

NTID's  caring  faculty  members  communicate  directly  with  students,  who 
come  from  various  backgrounds. 

95%  of  NTID's  graduates  secure  employment  in  positons  related  to 
their  field  of  study. 
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Rochester  Institute  of  Technology 
National  Technical  Institute  for  the  Deaf 
Department  of  Recruitment  and  Admissions 
Lvndon  Baines  Johnson  Building  * 

52  Lomb  Memorial  Drive 
Rochester,  NY  14623-5604 


There  Is  a place  lor  you... 

BDDID 

Call  us  or  visit  cur  website! 

(716)  475-6700  (ITY/voice) 

(716)  475-2606  (Fax) 
http://www.rit.edu/NTID  (Web) 
place4u(o  rit.edu  (E-mail) 
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MECHANICAL  REQUIREMENTS 


TRIM  SIZE:  S .VV\\  X 1 o H~5"d 
LIVE  AREA:  7 X >)  7.VU 
BIND  METHOD:  Saddle  Xutehcd 

KIND  OF  PRINTING:  lwo  Color  Web 
PAPER  STOCK:  lb  opaque 


PUBLICATION  DATES  AND  DEADLINES 

Space  reservations  are  suggested  to  assure  placement  in  the 
issue  of  vour  choice.  Advertisers  with  space  reservations  will  receive 
priority  over  others  sending  materials  received  bv  the  closing  date 
No  cancellations  or  changes  will  be  accepted  after  closing 
dates.  Refer  to  schedule  for  deadline*. 

CLOSING  DATES 


Issue 

Date 

Closing 

Date 

September  1 1 

Aug.  25 

Back  to  School  Issue 

September  25 

Sept.  8 

Law  School  Issue 

October  9 

Sept.  22 

Hispanic  Heritage  Month 

October  23 

Oct.  6 

The  College  Board 

November  t 

Oct.  2" 

November  20 
December  4 

Nov.  3 
Nov.  17 

Publisher1*  Pick*  on  Best 
Colleges  for  Hispanic* 

Sports  Issue 

December  18 

Dec.  1 

January  8 

Dec.  15 

Corporations  Helping  Hispanic* 

January  29 

Jan.  12 

Financing  a College  Education 

February  12 

Jan.  26 

February  26 

Feb.  9 

Women  in  Higher  Education 

March  12 

Feb.  23 

March  26 

March 

Community  College  Issue 

April  9 
April  23 

March  23 
April  6 

Assoc  of  Governing  Boards 
of  Universities  and  Colleges 

Colleges  for  Hbpw.ks 

May  7 

April  20 

Graduate  School  Issue 

Mas  21 

May  4 

June  4 

May  18 

Health  Professions  Issue 

June  18 

June  1 

Julv  2 

lunc  1? 

Julv  1«1 

June  2l> 

July  3*  ■ 

iuh  13 

- 

August  13 

Julv  2** 

August  2“ 

Aug  If 

September  1 • * 

Aug  24 

HOWTO  PLACE  ADVERTISEMENTS 

By  Mai/ — Ail  materials  should  be  sent  tv 

Hispanic  Outlook  in  Higher  Education;  Di'pi.ix  Advertising. 

2 1 ( » Route  4 E.wt.  Riranuis.  NJ  07652 
By  E-Mail — outlook'#  sprimmail.com 
By  Fax — Transmit  to  (2i»P  seven  d.i\"  a week 

To  Confirm — Call  i2‘  > 1 } 58"  -881  “ 1 i\  i • ‘2  or  x 1 “it 

Mondas  - Friday. a ni  to  <>  p m . ESI.  to  confirm  receipt 
(M  vour  ,id\  ermemcm 
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BEST  COPY  AVAILABLE 


ADVERTISING 

INDEX 

POSITIONS 

Agnes  Seen  College 

GA 

46  54 

Albright  College 

U 

45 

Amherst  College 

MA 

70 

Arizona  State  Univers-ty  West 

AZ 

61 

Bentley  College 

MA 

49. 66 

Bloomfield  College 

NJ 

55 

Borough  of  Manhattan  Community  College/CUNY 

NY 

45. 48.64.66.  76 

Bryn  Mawr  College 

PA 

55 

California  State  Polytechnic  Umversity-Pomona 

CA 

58 

California  State  University.  Bakersfield 

CA 

71.73 

Calvin  College 

Ml 

59 

Carleton  College 

MN 

49 

Citizens  Scholarship  Foundation  cf  America 

MN 

47 

Community  Colleges  of  Baltimore  Countv 

MD 

64 

Eastern  Michigan  University 

Ml 

65 

Emerson  College 

MA 

48 

Florida  International  University 

FL 

73 

Georgia  Southern  University 

GA 

52 

Georgia  State  University 

GA 

73 

Governors  State  University 

!L 

67 

Grand  Valley  State  University 

Ml 

49 

Greenville  Ccliege 

IL 

50 

Grinned  College 

IA 

57 

Hamilton  College 

NY 

55 

HarnsOurg  Area  Community  College 

PA 

58 

Hunter  College/CUNY 

NY 

59 

Indian  River  Community  College 

FL 

80 

Indiana  University  Kokomo 

IN 

69 

Iowa  State  University 

IA 

73 

Ithaca  College 

NY  * 

53 

John  Jay  College  of  Crim.nai  Justice  CUN'! 

NY 

SO 

Lansing  Community  College 

Ml 

60 

Libraries  0?  The  Claremont  Colleges 

CA 

51 

Loyola  Marymount  University 

CA 

60 

Manchester  Community-Technical  College 

CT 

67 

Mankato  State  University 

MN 

44 

Massachusetts  Institute  of  Technology 

MA 

59 

Michigan  State  University 

Ml 

70 

■ Montclair  State  University 

NJ 

56  57 

Napa  Valiev  College 

CA 

59 

New  jersey  City  University 

NJ 

48.51 

Northeastern  University 

MA 

47 

Oa^ano  Ccmmumfy  £cbege 

Ml 

53 

Penn  State  University 

PA 

74 

Peralta  Community  College  Distnct 

lA 

47 

Princeton  University 

NJ 

45 

Ramaoc  College  of  New  Jersey 

NJ 

50 

Rochester  institute  of  Technology 

NY 

77 

Rutgers  un.ve'$ity 

NJ 

'3 

San  Diego  State  University 

CA 

62.  77 

Simmons  College 

MA 

71 

SUNY  at  Buffalo 

NY 

76 

SUNY  at  Oswego 

NY 

71 

SUNY  at  Platt sburqh 

NY 

53 

SUNY/Empire  State  Ccliege 

NY 

73 

The  College  of  Wooster 

OH 

50 

The  Evergreen  State  CcJege 

vVA 

74 

The  George  Washington  University 

DC 

79 

The  Union  Institute 

OH 

65.72 

The  Univers'ty  of  Chcago 

it 

63 

The  University  of  Michigan 

Mi 

72 

The  University  of  Utah 

UT 

47.  50 

Tufts  University 

MA 

53 

jMD  c*  New  uersev 

NJ 

46 

University  of  Illinois  at  Chicago 

IL 

55.  60. 69 

Diversity  cf  Illinois  at  Urbana-Champaign 

iL 

65 

University  cf  Maryland  College  Park 

MD 

52.  70 

University  cf  Maiyla^o  University  Cclleqe 

1 

MD 

’5 

University  of  Massachusetts  8oston 

MA 

53.65 

University  of  Minnesota.  Twin  Cities 

MN 

75 

University  of  Nebraska-bncoln 

NE 

70 

University  of  Notre  Dame 

IN 

53 

University  of  Northern  Colorado 

CO 

60.61.68. 69.75 

University  of  St  Thomas 

MN 

74 

University  of  the  Sciences  in  Philadelphia 

PA 

64 

University  of  Texas  at  Arlington 

TX 

70 

Vanderbilt  University 

TN 

63.72 

Ventura  County  Community  College 

CA 

58 

Wabash  College 

IN 

55 

Wayne  State  University 

Ml 

2 

WestEd 

CA 

53 

Western  Connecticut  State  University 

CT 

48 

RECRUITMENT 

New  Jersey  Institute  of  Technology 

NJ 

43 

Rockhurst  College 

M0 

43 

SUNY  at  Plattsburgh 

NY 

46 

Texas  A81M  Umversity-Kingsville 

TX 

50 

Walden  University 

FELLOWSHIPS/SCHOI.ARSfflPS/AWAF 

MN 

LDS 

44 

Lawrence  University 

Wl 

44 

National  Institutes  of  Health 

MD 

76 

National  Research  Council 

DC 

43 

Nova  Southeastern  University 

FL 

44 

Trinity  College 

CT 

44 

CONFERENCES 

National  Association  of  Hispanic  and  Latino  Studies 

43 

The  Society  of  Hispanic  Professional  Engineers 

80 

Faculty  Positions  in 
Public  Administration/Public  Policy 

The  George  Washington  University 

Applications  are  invited  for  two  tenure-trade  positions  in  the  Department  of  Public  Administration.  School  < 
Business  and  Public  Management  beginning  in  Fall  1999  One  of  the  positions  will  be  at  the  Assistant  Profess 
rank,  the  other  mav  be  at  anv  rank.  For  the  open-rank  position,  the  Department  is  parnadariv  mviur 
applications  from  wide  tv  published,  active  researchers  why  eniuv  graduate  teaching 

The  Department  is  committed  to  ddiwnng  the  highest  quality  in  graduate  public  service  education  Our  MflAar 
Ph  D programs  are  grounded  in  a strong  image  of  the  public  interest  and  a deep  commitment  to  the  integrant 
of  theory  and  practice  The  MPA  pr  gram  incorporates  both  management  and  policy  issues  in  z 
intergovernmental  context,  and  focuses  on  developing  cnocal  intellectual  capacities.  sound  applied  rescan 
skills  and  sensitivity  to  the  ethical  and  value  concerns  central  to  the  traditions  of  the  field 

The  Depanment  has  well  established  and  well-regarded  MPA  and  PhD  programs  that  balance  puhl 
inanaf^ment  2nd  policy,  building  on  a strong  base  of  public  service  values  and  applied  research  methods 
addition,  the  Department  in  initialing  a new  Master  of  Public  ftibcv  degree  program 

We  want  to  attract  the  best  available  people  to  match  the  ore  concerns  of  our  programs  rather  than  him 
narrowiv  to  fit  particular  courses  or  fields  Applications  are  welcome  from  those  in  a range  of  traditional  publ 
administration  fields  such  as  public  finance  and  budgeting,  and  also  from  those  speaaliang  in  (xiblic  poll 
and/or  research  methods  and  applied  statistics 

A doctoral  dftgrt  in  public  administration,  public  policy  or  doseb  related  field  is  requited  Review  of  applicatio 
will  bepn  in  Nown^er  1998.  and  decisions  are  anDapated  in  ftbruarv  1999 

Interested  candidates  should  send  a letter  indicating  prdened  fields  anuses  and  three  academic  references  ai 
a lull  curriculum  vita  to 

Kathryn  E.  Newcomer.  Chair 
Department  of  Public  Administration 
The  George  Washington  \ niversity 
302  Monroe  Hall 
Washington.  DC  20052 

For  more  information,  contact  Professor  Newcomer  at  ocwromer0gwis2.drc.gwo.edu 
(phone:  202-994-6295:  fax:  202-994-b792V 
Also  see  our  web  site  at  hn  py/www.  gw  n.eda/- pad/ 

The  Ceorge  lmkm*v  ii  m Eqmti  OpportmWAffkmtikx  Actio*  Emphyer 


/ Public  Relations  Assistant 

t 1L  John  Jay  College  of  Criminal  Justice 
% The  City  University  of  New  York 

Assist  the  Director  of  Public  Relations.  Responsibilities  encompass  college 
public  relations,  government  relations  and  alumni  affairs. 

Duties  include,  but  not  limited  to:  handling  the  media  and  inquiries 
from  the  public:  tracking,  analyzing,  and  assessing  press  coverage:  writing 
and  distribution  of  press  releases:  publications  production,  special  events 
planning,  and  assisting  in  management  research.  Also  assist  with 
development  of  Alumni  Association  membership  services,  annual 
fundraising  campaign;  production  assistance  tor  cable  television  program; 
coordination  of  college’s  legislative  information/resource  activities  and 
community  affairs. 

Qualifications:  Bachelor’s  degree  in  communications:  master’s  degree 
preferred  with  at  least  four  years  experience  in  related  field.  Demonstrated 
computer  literacy  (P.C.  and  Apple)  and  knowledge  of  Internet.  Extensive 
experience  in  Web  page  design  and  proficiency  in  PC-based  desktop 
publishing  required  Ability  to  work  flexible  hours  Strong  interpersonal, 
oral  and  written  communication  skills.  Salary  $29,931  - $52,213. 

Please  send  letter  explaining  suitability  for  consideration  and  a curriculum 
vitae,  by  October  22.  1998  to 

Mr.  Doug  Smith 
Director  of  Public  Relations 
John  Jay  College  of  Criminal  Justice/CUNY 
899  Tenth  Avenue-Room  623,  New  York,  NY  10019 
E-mail:  ycasilla@faculty.jjay.cuny.edu 

John  Jay  College  is  an  Affirmative  Actum/Equal  Opportunity  Employer 


Faculty  Member-Psychology  (#486) 

Lansing  Community  College  has  an  August,  1999  opening  for  a full-time  faculty  member 
in  Psychology.  Master's  degree  and  teaching  experience  in  Psychology  required  Academic 
background  and  teaching  experience  preferred  in  one  or  more  of  the  following  Introductory 
Psychology.  Social  Psychology  or  Abnormal  Psychology.  Demonstrated  experience  using  a variety  of 
modern  teaching  technologies  including  the  use  of  computers  and  multi-media  in  lectures, 
laboratories  and  distance  learning  is  preferred  Must  be  able  to  xvork  cooperatively  in  a learn 
environment.  Must  demonstrate  commitment  to  community  college  ^ 

philosophy  and  diversity.  The  search  committee  will  continue  to  accept  " 
applications  through  January’  1999. To  applv.  send  letter  of  application,  resume 
and  completed  application  form  (call  517/483-9753  to  obtain  form)  to:  \ J'  / 

8260-Human  Resources  Department,  Lansing  Community  College, 

PO  Box  40010,  Lansing,  MI  48901-7210,  EEO/ Affirmative  Action  Employer.  
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Indian  River 

Community  College 

Fort  Pierce,  Florida 


Landscape  and  Golf  Course  Operations  Instructor 

Bachelor  s degree  required.  Master's  degree  is 
preferred  Requires  Documented  experience  in  golf 
course  or  landscape  operations,  including  mechanical, 
technical,  and  marketing  skills,  prior  teaching 
experience.  proven  record  of  successful 

project/program  development.  knowledge  of 

certification  process  leading  to  irrigation  and  pest 
control,  and  experience  in  landscape  design 
Applications  will  be  accepted  until  the  position  is  filled 
Interested  applicants  should  contact  (561 ) 462-4806  to 
request  |ob  description  and  employment  application 

An  EEO/ADA/Drug-Free  Workplace  Employer 
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HIGHER  EDUCATION 


The  College  Board 
Examines  Trends 
Affecting  Latinos 


Plattsburgh  State  University  of  New  York 
invites  applications  for  Fall  1999  tenure  track  positions. 


Plattsburgh  State  University  of  New  York  is  a comprehensive,  coeducational, 
public  institution  of  nearly  6.000  undergraduate  and  graduate  students  Located 
on  the  shore  of  Lake  Champlain,  the  College  is  the  intellectual  and  educational 
center  for  the  Lake  Champlain/ Adirondack  region  of  New  York  State 
The  small  city  character  of  Plattsburgh  and  neighboring  Burlington.  VT 
provides  a quality  of  life  unsurpassed  for  the  whole  family  Outdoor  activities 
abound  along  Lake  Champlain!  in  the  Adirondack  High  Peaks  and  nearby 
Olympic  resort  village  of  Lake  Placid  while  the  urban,  multicultural  lifestyle  is 
nch  in  neighboring  Montreal.  Canada,  one  hour's  drive  from  campus. 

Plattsburgh  is  easily  accessible  to  New  York  City  and  Boston  via  air,  bus,  tram 
and  Interstate  87. 

Successful  candidates  must  be  committed  to  excellence  in  teaching  in  an 
undergraduate  institution  offering  programs  in  the  arts  and  sciences,  education, 
human  and  health  services,  business  and  economics  with  an  understanding  of 
and  sensitivity  to  minority  and  gender  concerns.  Selected  candidates  will  have 
an  interest  m interdisciplinary  and  collaborate  programs  such  as  Womens 
, Studies.  Latin  American  Studies  and  Canadian  Studies,  all  of  which  arc  special 
loci  for  the  College,  a desire  to  integrate  information  technologies  and  a 
willingness  to  participate  w-ith  new  distance  learning  programs 

The  facult>  is  challenged  to  redefine  their  teaching  roles  by  incorporating 
recent  research  on  teaching  effectiveness.  The  college  supports  faculty 
scholarship  through  the  NY  S/UUP  bargaining  agreement,  minority  and  women 
faculty  may  apply  for  one  year  Affirmative  Action  leaves  to  pursue  scholarly 
projects  Other  faculty  funding  opportunities  include  joint  Statc/Union  travel 
grants  and  College  funded-w-House  Mini-Grants  to  provide  seed  funding  for 
research  activities,  Redcay  Teaching  Enhancement  Awards,  Presidential 
Research  Awards,  and  Educational  Technology  Awards 

We  offer  a competitive  salary  and  an  excellent  benefits  package  Unless 
otherwise  stated,  review  of  applications  begins  immediately  and  continues  until 
position  is  filled 

Application  Procedure:  Please  send  or  fax  cover  letter,  resume  or  curriculum 
vitae,  transcripts,  three  letters  of  recommendation  and  other  requests  mentioned 

in  individual  ad  to.  Chair,  Search  Committee  (PJ# ).  c/o  Personnel, 

Plattsburgh  State  University  of  New  York,  101  Broad  Street,  Plattsburgh, 
NY  12901-2681.  Fax  # (518)  564-4600. 

WOMEN  & RACIAL  MINORITIES 
ENCOURAGED  TO  APPLY 

Biological  Science 

Organismal  Biologist  (PJ#  2230-808)  ASSISTANT  PROFESSOR 
Qualifications:  PhD  with  a broad  background  in  organismal  biology  is  required 
The  successful  candidate  will  teach  a basic  course  in  general  biology,  be 
expected  to  develop  upper-level  courses  in  an  area  of  expertise.  &.  develop  a 
research  program  involving  undergraduates  on  some  aspect  of  the  flora  or 
fauna  of  the  Adtror.dacks  or  Lake  Champlain  An  opportunity  exists  for 
interaction  w'ith  the  Lake  Champlain  Research  Institute  on  campus  Additional 
application  instructions:  Send  a statement  of  teaching  philosophy  & a 
summary  of  potential  research.  Review  of  applications  begins  1/15/99  & 
continues  until  position  is  filled 


Communication 

Mass  Communication  (PJ#  2134-808)  ASSISTANT  PROFESSOR 
Qualifications:  PhD  and  successful  college  teaching  and/or  experience  arc 
required,  a record  of  scholarly  achievements  preferred  Ability  to  teach 
Broadcast  Journalism  w ill  add  to  the  candidate's  qualifications  Duties  To 
teach  basic  and  advanced  courses  in  Public  Relations  & Electronic  Media 
Advertising 

Earth  & Environmental  Science 

Geologist  (PJ#  2231-808)  ASSISTANT  PROFESSOR-Quahfications  PhD  in 
geology  will)  emphasis  hydrogeology  and  ability  to  teach  physical  <S. 
environmental  geology  Ability  to  undertake  research  in  the  region  surrounding 
the  college  is  an  asset  Published  scholarship  and  demonstrated  ability  to 


acquire  grants  will  be  additional  factors  in  the  selection  cnteria  The  candidate 
will  be  expected  to:  show  evidence  of  continuing  scholarship:  have  research 
interests  ir,  or  be  able  to  adapt  their  work  to.  the  service  area  of  the  college, 
serve  as  advisor  to  students  majoring  in  Center  programs;  & be  willing  to  work 
with  students  on  independent  research  and  extra-curricula  activities  Re\  ie\\  ot 
applications  begins  1/4/99  & continues  until  position  is  filled 

English 

Multicultural  American  Literature  (PJ#  2226-808)  ASSISTANT  PROFES- 
SOR-Qualifications:  PhD  awarded  by  August  1999.  publication  or  promise  ot 
sustained  scholarly  productivity.  & evidence  of  successful  college  teaching 
Duties:  Multicultural  American  literature,  as  well  as  writing  courses,  core 
courses,  general  education  courses.  & upper  division  literature  courses 
Additional  application  instructions:  Writing  sample 

History 

Popular  Culture  (PJ#  2208-808)  ASSISTANT  PROFESSOR- Duties  Ability  j 
lo  teach  courses  on  popular  culture,  the  globalization  of  popular  culture.  \ 
global  or  U.S.  survey  course.  Nine  credit  hours  per  semester 

U.S.  Colonial/Revolution/Indigenous  History  (PJ#  2209-808)  ASSISTANT 
PROFESSOR-Duties:  Ability  to  teach  upper  level  courses  on  the  Colonial 
period  and  the  revolution,  U.S.  survey  courses  & develop  courses  on  indige- 
nous peoples  in  the  Americas  Nine  credit  hours  per  semester 

Additional  Info  for  PJ#  2208  & 2209  Qualifications:  PhD  in  History  or 
appropriate  inter-  or  multidisciplinary  program  by  September  1999  required 
Teaching  experience  and  scholarly  publications  preferred  Additional  applica 
tion  instructions:  Statement  of  teaching  philosophy 

Nursing,  Food  & Nutrition 

Nursing  (PJ#  2164-808)  ASSISTANT  PROFESSOR-Quaiifications.  Master* 
degree  in  medical-surgical  nursing  is  required  along  with  recent  experience  in 
medical-surgical  nursing,  teaching  or  practice.  Candidates  must  be  eligible  lor 
RN  licensure  in  New  York.  Wc  are  creating  and  using  state-of-the-art  high 
technology  media  for  teaching.  New  faculty  w-ill  join  us  in  offering  distance 
learning  in  the  Telenursing  Education  Program  for  RN/BS  students  who  live  in 
rural  areas  of  northeast  New-  York  Wc  have  also  developed  the  first  virtual 
reality  simulation  for  learning  invasive  nursing  procedures 

Psychology 

Cognitive  Neuropsychology  (PJ#  2228-808)  ASSISTANT  PROFESSOR- 
Quahfications:  Earned  doctorate  with  an  emphasis  on  biopsychology.  learning, 
or  perception.  Duties:  Teaching  in  the  areas  of  cognition,  biopsychology.  and 
research  methods  including  courses  in  learning  & memory  as  well  as  sensation 
& perception. 

Developmental  Psychology  (PJ#  2229-808)  ASSISTANT  PROFESSOR 
Qualifications:  Earned  doctorate  with  emphasis  on  human  development  and  a 
primary  interest  in  developmental  issues  relating  to  infancy  through  early  adult 
hood.  Duties:  Teaching  developmental  psychology  courses  including  hlc-span 
development,  infancy  & childhood,  and  adolescence  & adulthood  _ 

Additional  Info  for  PJ#  2228  & 2229  Qualifications:  Earned  doctorate.  PhD 
or  equivalent,  in  psychology  or  cognitive  science,  evidence  of  teaching  efiev 
tivencss  and  commitment  to  undergraduate  instruction.  & evidence  ot  program 
mane  research  activity  and  scholarly  productivity  Duties  Developing  and 
maintaining  ar  active* research  program  that  engages  undergraduate  and  gradu 
ate  students  m meaningful  roles  in  the  research  process  Additional  application 
instructions:  Statement  of  teaching  philosophy  , samples  of  publications.  & 
repnnts  or  preprints  of  research  publications.  Review  of  applications  begin-- 
12/15/98  and  continues  until  position  is  filled 
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FEATURES 

Diversity  a Major  Theme  for  College  Board 

HI  More  minority  causes  championed  during  Steu  art  presidency. 


The  College  Board  Reviews  SAT  Trends  Among  Ethnic  Groups 

A recent  College  Board  sun  vv  examines  $A  T scores  and  disparities. 


Towar  d a Common  Vision  of  Equity  and  Diversity  / / 

The  MlIICs  new  president.  Lydia  Ledesma -Reese,  is  poised  to  build  on  its 
hard-earned  earns . 


Texas  Law  Schools  Back  New  Prep  Institute 

JTi'aar*  Law  schools  and  lawyers  pitched  in  to  fund  a new  program  to  increase 
minority  enrollment  — 

Nuclear  Physicist  Directs  New  Mexico  Testing  Center 

Jose  Cortez,  framed  at  the  I n treaty  of  Michigan  and  at  Texas  A&M.  brings 
bis  expertise  to  Xew  Mexico. 


HONOR  ROLL 

The  Ohio  State  University 

Sports  the  Arts  and  top-ranking  doctoral  programs  can  he  found  at  0SI 


Telementoring  the  Young 

Colleges  foundations  and  coipnn  Hums  an-  am*  mg  those  putting  students 
in  touch  u ith  mentors  on -due. 


DEPARTMENTS 

Outlook  ON  WASHINGTON:  A CAPITOL  VIEW 

I Highlights  of  programs  that  help  the  nations  ^00 000  children  of  migrant 

h workers,  most  of  whom  are  Hispanic 
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In  Support  of  Affirmative  Action 
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outlook  on  Washington 


There  are  many  difficult  and 
tedious  ways  to  earn  a living 
in  this  country.  But  few  are 
more  difficult  than  those  of 
migrant  workers,  for  not  only  are 
they  denied  many  basic  rights  and 
privileges-their  children  are  as  well. 

A full  82.^  percent  of  the 
560,000  children  of  migrant  work- 
ers in  the  United  States  are 
Hispanics.  Programs  designed  to 
ensure  their  education  should  be  of 
great  interest  to  those  concerned 
about  the  education  of  Hispanics. 

Everything  possible  should  be 
done  to  enable  these  children  to  go 
to  college,  and,  thankfully,  a few 
good  programs  already  exist. 

One  is  called  the  Migrant 
Education  Even  Start  (MEES) 
Program.  The  MEES  was  “designed 
to  help  break  the  cycle  of  poverty 
and  improve  the  literaq  of  partici- 
pating migrant  families  by  integrat- 
ing early  childhood  education, 
adult  literaq  or  adult  basic  educa- 
tion, and  parenting  education  into  a 
unified  family  literaq1  program ." 

The  closing  date  for  applying  for 
MEES  funding  for  this  year  has 
passed.  But  new  deadlines  will 
soon  be  announced  for  the  next 
round.  The  availability  of  these 
grants  is  the  result  of  a successful 
partnership  between  Washington 
D.C.- based  legislators,  state  govern- 
ments, and  a number  of  universi- 
ties. Geared  specifically  to  benefit 
children  of  migrant  workers,  these 
grants  did  not  spring  forth  without 
a lot  of  determination  and  effort 

Grants 

Fortunately,  grants  for  research 


and  program  development  have 
proliferated  over  the  past  decade. 
They  are  available  from  private 
foundations  as  well  as  from  federal 
and  state  governments.  The 
Department  of  Education,  in  partic- 
ular, is  a significant  provider. 
Hispanic  Serving  Institutions  (HSI) 
colleges  and  universities,  those  that 
have  over  50  percent  Hispanic 
enrollment,  are  eligible  to  apply. 

Creative  .ideas  on  how  to  pro- 
vide and  improve  educational 
opportunities  for  Hispanics  is  the 
major  criterion  for  funding. 
Proposals  are  enhanced  if  they  evi- 
dence working  partnerships  with 
other  colleges  or  school  districts. 

Information  about  the 
Department  of  Education  grants  is 
available  from  its  Web  site  at: 
<http  ://ww'w,.ed.gov/funding.htm  1 > . 
The  Web  site  also  has  a link  to  an 
on-line  document  entitled  “What 
Should  I Know  About  Grants?"  It  is 
a very  useful  document  and  pro- 
vides anyone  interested  in  applying 
for  a grant  a storehouse  of  practical 
information  on  how  to  proceed. 

* 

Office  of  Migrant  Education 

In  addition,  the  Web  site  has 
links  to  offices  and  programs  with- 
in the  Department  that  provide  fur- 
ther information  about  funding 
opportunities.  One  is  a link  to  a 
Web  site  maintained  by  the  Office 
of  Migrant  Education  (OME)  that 
provides  immigrant  education 
grani  information.  It  is 
< http:/Avww.ed.  gov/offices/OESE/ 
MF.P/grants.luml>. 

The  OME  plays  an  important  role 
in  improving  educational  opportuni- 


ties of  the  children  of  migrant  work- 
ers. In  FV  1996.  the  OME  distributed 
more  than  $305,000,000  in  block 
grants  to  states  to  support  their  efforts 
to  meet  the  children’s  special  educa- 
tional needs.  The  grants  were  distrib- 
uted based  on  the  number  of  migrant 
workers’  children  in  each  state. 

Some  states  with  a large  num- 
ber of  such  children  have  estab- 
lished strong  pragmatic  programs 
to  further  their  education.  A partic- 
ularly noteworthy  program,  one 
worthy  of  emulation,  is  operated 
out  of  Texas.  A Web  site  on  that 
Texas  program  can  be  found  at: 
< htt  p ://www.  j u m p.  n et/ - newman/ 
migrant.htmb. 

Technology 

The  OME  is  an  advocate  of 
employing  technology  to  help  the  chil- 
dren of  migrant  workers.  It  has 
encouraged  states  to  use  technology'  to 
coordinate  their  efforts,  which  is  espe- 
cially pertinent  since  many  migrant 
workers  move  from  state  to  state. 

To  expand  their  outreach,  in  FY 
199"  OME  awarded  $3  million  in 
grants  to  several  colleges  and  uni- 
versities to  develop  programs  mill- 
ing technology  specifically  targeted 
to  the  children  of  migrant  workers. 

According  to  OME.  the  initiative 
was  predicated  on  the  following 
idea:  “Technology  offers  a way  to 
keep  these  children  in  a connected 
learning  community,  to  make 
opportunities  available  at  whatever 
place  and  time  the  student  can  sign 
on,  and  to  transfer  records  and 
information  from  sending  to  receiv- 
ing schools  efficiently  so  that  chil- 
dren do  not  fall  through  the 


cracks’  due  to  frequent  and  differ- 
ing needs  assessments  and  acade- 
mic placement.” 

OME  maintains  a Web  site  on 
these  programs  at  <http://wwAv.ed. 
gov/offices/OESE/MEP/nl  l lead.html> . 

Higher  Education 

Another  OME  program,  the 
College  Assistance  Migrant 
Program  (CAMP),  provides  grants 
to  colleges  and  universities  to  assist 
first-year  undergraduate  migrant 
students.  CAMP  offers  “tutoring, 
counseling,  health  services,  assis- 
tance with  special  admissions,  and 
some  financial  assistance  to  enable 
migrant  youth  to  successfully  com- 
plete the  first  year  of  postsecondary 
education.  Students  are  also  assist- 
ed with  obtaining  financial  aid  to 
help  with  the  remainder  of  their 
undergraduate  academic  careers.” 

With  Hope  scholarships  making 
the  first  two  years  of  college  more 
affordable,  HSIs  have  a special 
opportunity  to  provide  educational 
opportunities  to  children  of 
migrant  workers  in  a supportive 
environment. 

HSIs  are  particularly  well  suited 
to  develop  such  programs  and  pilot 
projects  designed  to  help  Hispanic 
students  pursue  higher  education. 
HSl-sponsored  telementoring  pro- 
grams, for  instance,  could  provide 
an  opportunity  for  HSIs  to  reach 
out  to  prospective  students  as  well 
as  to  provide  needed  educational 
support  for  them. 

Dr  Mellander  ts  a professor  at 
George  Mason  l niversitx 

K* 


HIM’VNK  nt  i i 


214 


Given  Priority  at  Conference  and  Beyond, 


By  Blanca  Nieves 


“ There  is  much 
more  focus  on 
latinos  now  than 
in  the  past.  It’s 
been  a big 
turnaround,” 
said 

MEMBER  ROBERTO  HARO, 
DIRECTOR  OF  RESEARCH 

of  the  Cesar  Chavez 
CENTER  AT  SAN 

Francisco  State 
University. 

“The  College 
Board  has  said 
that  we  need  to 
include  this 
group  in  our 
studies  and  in 
our  programs” 


The  College 
Board  a nation- 
al education 
association, 
holds  its  annual  forum  in  Florida  later 
this  month,  members  will  be  debating 
tlx?  honest  issues  in  American  education. 

The  2.000  participants  expected 
to  meet  at  the  Walt  Disney  World 
resort  in  Lake  Buena  Vista  will 


explore  a broad  spectrum  of  topics 
ranging  from  financial  aid  to  aca- 
demic preparation  to  emerging 
trends  in  education. 

But  members  will  also  be  exam- 
ining issues  making  headlines  today, 
including  changing  demographics, 
increasing  diversity  among  school 
children,  and  the  controversy  over 
using  race-based  admissions. 


The  national  forum,  being  hel< 
from  Oct.  31  to  Nov.  4,  is  Th< 
College  Board’s  largest  conference 
of  the  year. 

Of  the  130  scheduled  sessions,  a 
least  one-fifth  specifically  addres 
issues  affecting  Latino  students. 
Some  of  the  discussions  include 

• Changes  in  the  Year  2000  cen 
sus  and  how  they  will  affec 
educators. 

• Ensuring  success  for  Hispani 
students. 

• The  future  of  enrollment  man 
agement:  diversifying  the  stu 
dent  population  base. 

• Strategies  for  maximizin; 
minority  academic  achieve 
ment. 

• Proposition  209,  why  it  hap 
pened,  and  what  the  outcome 
might  mean  for  higher  educa 
tion. 

• The  affirmative  action  reactior 
changing  statutes,  regulation* 
and  options  for  admissions  offi 
cers. 

Organizers  say  that  the  larg 
number  of  sessions  on  minorit 
issues  reflects  The  College  Board 
commitment  to  Hispanics  and  it 
recognition  that  Latinos  are  goin 
to  make  up  the  largest  populatio 
of  school  children  during  the  ne> 
two  decades. 

' There  is  much  more  focus  o 
Latinos  now  than  in  the  past.  It 
been  a big  turnaround,"  said  mem 
ber  Roberto  Haro,  director  c 
research  of  the  Cesar  Chdvez  Cente 


215 


at  San  Francisco  State  University. 
“The  College  Board  has  said  that 
we  need  to  include  this  group  in 
our  studies  and  in  our  programs.'’ 

Founded  in  1900,  The  College 
Board  is  widely  known  for  adminis- 
tering the  SAT. 

But  the  New  York  City-based 
organization,  which  promotes  stu- 
dent access  to  higher  education,  is 
also  one  of  the  largest  and  most 
influential  education  associations 
in  the  country.  Its  3,300  member 
institutions  include  secondary 
school  systems,  colleges,  universi- 
ties, and  other  educational  groups. 

The  College  Board  offers  far 
more  than  the  SAT.  It  provides 
numerous  programs  and  services, 
and  examines  public  policy,  con- 
ducts its  own  research,  and  holds 
workshops  and  conferences. 

“What  is  so  unique  about  the 
College  Board  is  that  we  represent 
so  many  people,"  said  Doug  Lynch, 
director  of  member  services.  “At 
one  conference  you  could  have  the 
chief  operating  officer  of  Harvard 
sitting  next  to  an  inner-city  high 
school  teacher  talking  about  com- 
pelling issues  in  education." 

The  boards  membership  is  also 
diverse.  It  includes  some  of  the 
largest  urban  school  districts  with 
minority  populations  in  the  coun- 
try. for  example.  New  York  City's 
school  system. 

In  its  conference  brochure.  The 
College  Board  highlights  that  its 
membership  “reflects  the  diversity 
in  American  education  that  is  at  the 


heart  of  its  strength."  introduced  was  what  he  called  an 

Organizers  said  that  the  theme  ‘equity  agenda,'  meaning  providing 
for  the  conference.  “Serving  academic  excellence  for  all  stii- 


One  conference  highlight  will  be  a 
discussion  of  the  book  by  Derek  Bok, 
former  president  of Harvard 
University,  and  William  Bowen, 
president  of  the  Andrew  Mellon 
Foundation  and  former  president  of 
Princeton  University-a  hook  about 
the  consequences  of  raced-based 
admissions. 


Students  First."  is  geared  to  address  dents."  said  L\nch  “If  you  give  the 
the  questions  and  concerns  of  equity  kids  the  resources,  all  kids  can 
and  access  that  affect  all  students.  succeed,  and  he  has  brought  that 
“Because  our  membership  has  concept  to  the  forefront" 
traditionally  included  these  school  Through  the  years,  The  College 
districts  with  large  percentages  of  Board  has  championed  I.atino 

minority  students,  we  have  always  issues.  It  was  a founding  member 

focused  on  issues  affectine  these  of  the  Hispanic  Association  of 

communities."  said  Lynch.  Colleges  and  Universities  and  has 

When  Donald  Stewart,  a frrmer  been  acu*e  with  many  Latino  advo- 
president  of  Spelman  College,  cacy  organizations,  such  as  ASPIRA. 
became  president  of  The  College  When  Proposition  209.  which 
Board  in  198”.  observers  predicted  prohibits  the  use  of  race  as  a factor 
that  the  organization  would  cham-  in  public  employment  and  college 
pion  more  minority  issues  admissions,  was  introduced  in  the 

“One  of  the  things  that  Stewart  California  legislature  in  199b.  the 


Board  came  out  against  it. 

“W'e  lobbied  vehemently  against 
Proposition  209."  said  Fred  Moreno, 
spokesman  for  The  College  Board. 
“Since  it’s  been  passed,  we’ve  con- 
tinued examining  the  issue  with 
educators  and  trying  to  figure  out 
ways  to  make  sure  those  kids  aren't 
adversely  affected." 

T ie  College  Board  has  also 
backed  several  initiatives  for 
minorities,  including  Equity  2000 
and  the  National  Hispanic 
Recognition  Program. 

Developed  in  1990,  Equity  2000 
is  a program  aimed  at  getting  more 
Black  and  Latino  students  in  col- 
lege-prep courses. 

Today,  more  than  ^00  schools 
with  half  a million  students  nation- 
ally participate  in  the  program.  The 
goal  is  to  increase  the  number  of 
minorities  attending  college  by  giv- 
ing students  an  academic  founda- 
tion that  enables  them  to  do  well 
on  college  entrance  exams. 
Students  take  more  rigorous  cours- 
es, for  example,  algebra;  they  get 
extra  help  and  tutoring;  and  the 
program  provides  training  for 
counselors  and  teachers. 

Moreno  said  that  the  program  is 
expected  to  expand  into  more  dis- 
tricts next  year. 

“They're  putting  this  money  into 
programs  to  make  sure  the  educa- 
tional achievements  of  Latino  stu- 
dents improve.  In  the  long  run,  |itl 
makes  all  the  difference."  said  Haro. 

The  National  Hispanic  Rec- 
ognition Program  identifies  Latino 
scholars  throughout  the  nation. 

Started  in  1982,  it  was  a scholar- 
ship  program  funded  by  the 
Andrew*  Mellon  Foundation  that 
aw'arded  the  students  a $1,500  one- 
time scholarship.  Honorable  men- 
tion recipients  received  $100  schol- 
arships. 

Funding  from  the  Mellon 
Foundation  ended  in  1992.  but  the 
program  continued  to  identify 
these  bright  students  without 
awarding  them  scholarship  funds. 

Students  are  selected  based  on 
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their  PSAT  scores  at  the  end  of  their 
junior  year  in  high  school.  The  board 
examines  their  grade  point  averages 
before  giving  the  students  the  dis- 
tinction during  their  senior  year. 

" It  is  a very  prestigious  award, 
which  is  why  we  have  continued  it.” 
said  Pallavi  Kearny,  program  coor- 
dinator for  The  College  Board  in 
Washington  D.C.  “A  lot  of  these  stu- 
dents have  been  getting  full  tuition 
for  universities  who  recruit  them 
based  on  the  recognition  ” 

“Because  they  are.  the  “cream  of 
the  crop,'  they  are  actively  sought 
after.  Admission  officers  are  known 
to  seek  out  the  list  ” she  said. 

This  year.  Kearny  says  that  3,163 
students  of  Latino  descent  were 
named  Hispanic  scholars,  and  49-4 
received  honorable  mention. 

In  addition  to  the  success  of 
those  two  programs,  educators  and 
members  say  that  the  most  promi- 
nent evidence  of  The  College 
Board's  interest  in  minority  issues 
comes  during  the  national  forum. 

"This  conference  is  one  of 
the  few  places  where 

community,  like 

ramifications  of  the 
Hopwood  case  or  the  \ 
latest  on  affirmative  V 
action.”  said  Haro,  who 
is  also  a professor  at  San  V® 
Francisco  State  University.  y^j| 

"We  at  the  Board  offices  Y’ 
do  not  develop  the  agenda:  our  \ 
members  do”  said  Lvnch.  "These 
are  the  pressing  issues:  this  is 
what  keeps  these  educators  up  at 
night.  We  just  provide  the  forum  for 
them  to  examine  these  issues  close- 
ly” 

Orgam/ers  have  put  together  an 
impressive  slate  of  speakers. 

Hugh  Price,  president  of  the 
National  Urban  League,  will  deliver 


the  keynote  address  at  one  of  the 
luncheons.  Price  is  a renowned 
advocate  of  raising  educational  and 
workplace  standards. 

Another  highlight  will  be  a discus- 
sion of  the  hook  by  Derek  Bok,  former 
president  of  Harvard  University,  and 
William  Bowen,  president  of  the 
.Andrew  Mellon  Foundation  and  former 
president  of  Princeton  Universitv-a 
book  about  the  consequences  c race- 
based  admissions 

The  two  men  will  discuss  their 
studies  of  the  issue,  contained  in 
their  new  book.  The  Shape  of  the 
River:  Long-Term  Consequences  of 
Considering  Race  in  College  and 
l niversit}' Admission. 

Haro  said  that  the  conference 
will  enable  Latino  educators  to 
learn  what  impact,  if  any,  Boks  and 
Bowens  findings  will  have  on  the 
Latino  community.  "That  is  one 
eagerly  anticipated 
book-the  dis- 
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When  Donald  Stewart  became 
president  of  The  College  Board  in 
1987,  observers  predicted  that  the 
organization  would  champion  more 
minority  issues.  “ One  of  the  things 
that  Stewart  introduced  teas  what  he 
catted  an  1 equity  agenda,’ meaning 
providing  academic  excellence  for  all 
students,” said  Doug  Lynch,  director 
of  member  services. 


action  and  the  Hopuvod  case. 

Two  years  ago,  the  Texas  attor- 
ney general  said  that  according  to  a 
ruling  by  the  Fifth  Circuit  Court  of 
Appeals,  race  and  ethnicity  can  no 
longer  be  considered  factors  in 
admission  or  scholarship  deci- 
sions. or  in  retention  of  outreach 
activities. 

Prior  to  that  case,  educators 
said,  Texas  flagship  institutions 
relied  in  part  on  minority  recruit- 
ment scholarship  programs  to 
attract  a diverse  first-year-stu- 
dent class.  Following  the  attor- 
ney generals  opinion,  the 
methods  of  selecting  schol- 
arship recipients  were 
dramatically  altered.  The 
session  will  focus  on 
two  approaches  used 
' by  two  schools- 
Texas  A&M 
University  and 
r University  of 

Texas-in  the 


should 
be  very  inter- 
esting,” he  said. 

Among  the  most  important 
sessions  for  Latinos,  said  Haro,  are 
those  focusing  on  affirmative 


since  the  ruling. 

"The  Hopwood  case 
said  that  you  can't  use  race,  eth- 
nicity, or  gender  for  admission  or 
awarding  scholarships.  It  has 
become  federal  law,  and  its  ramifi- 
cations are  far-reaching.”  said  Haro. 

Counselors  and  financial  aid 
officers  need  to  come  up  with 
strategies  to  get  around  the  case 


law  that  prohibits  the  use  of  race, 
gender,  and  ethnicity  in  admissions 
and  the  awarding  of  financial  aid.  It 
can  be  done.” 

\noiher  session  will  focus  on 
the  recruitment  practices  at 
Berkeley  and  UCLA  following 
Proposition  209.  As  with  many  other 
universities  in  California,  those  two 
experienced  a dramatic  drop  in  the 
number  of  minority  students  enter- 
ing after  the  law  was  passed. 
"During  these  sessions,  we  ll  be 
able  to  review  the  current  legisla- 
tive agenda.  We  will  need  to  find 
wavs  to  provide  Advance  Placement 
courses  in  mainly  Latino  high 
schools,  and  we  need  to  develop  a 
mechanism  to  provide  good  coun- 
seling and  preparations  for  the  SAT 
and  PSAT.”  said  Haro.  "As  Latino 
educators,  we  have  a lot  of  work  to 
be  done” 

"In  the  meantime,  this  is  an 
organization  that  wants  to  help”  he 
said.  "They've  looked  at  the  Latino 
children  and  said,  ‘We  want  to 
make  your  children  competitive.”’ 
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A recent  College  Board  survey  examines  SAT  scores  and  disparities 


BY 

Mari  Carmen  Sarracent 


“The  overall 
academic 

i 

preparation  of 
Hispanic 
students  is 
among  the  lowest 
of  all  minority 
groups.  Even 
among  SAT 
takers,  who  are 
the  students 
aspiring  to 
attend  college, 
Hispanics  lag  far 
behind  their 
peers” 

Donald  Stewart, 

The  college  Board 

PRESIDENT 


The  good  news  is  that  more  and 
more  Hispanic  students  are 
attending  college  in  pursuit  of 
bachelors,  masters,  and  doc- 
toral degrees.  But  a poignant  issue 
persists:  Hispanics  continue  to 
score  lower  on  SATs  than  other 
groups.  The  causes  are  attributed 
but  not  limited  to  insufficient  acade- 
mic preparation. 

According  to  a recent  report 
released  by  The  College  Board.  New 
York.  NX  a national  membership 
association  that  supports  educa- 
tional transitions  through  programs 
and  services  in  assessment,  guid- 
ance. admission,  placement,  finan- 
cial aid.  and  educational  reform, 
“disparities  in  academic  prepara- 
tion, test  scores,  and  other  factors 
are  growing  across  subgroups'* 

This  profile  is  based  on  the  sur- 
vey responses  and  test  scores  of  the 
1. 1 million  students  who  took  the 
SAT  I Reasoning  Test  and  321,000 
seniors  who  took  college-level 
Advanced  Placement  (AP)  exami- 
nations before  graduation  from 
high  school  this  year. 

According  to  the  report  tite  average 
SAT  mathematics  score  is  512.  the  higher 
in  T wars  and  one  point  above  last  rears 
levd.  hut  the  average  SAT  verbal  score  is 
505.  Among  racial  and  ethnic  groups, 
average  verbal  scores  are  down  for 
HispankyLatino  and  Puerto  Rican  groups 
by  five  and  two  points,  respectively  and 
the  average  math  score  for  the 
Hispanic/latino  group  fell  two  points- 
the  only  group  for  which  mailt  scores 
dropped 

Donald  M.  Stewart,  president  of  The 


College  Board,  noted,  “We  can 
point  to  increased  math 
and  science 
studv  as 
a reason 
for  the 
current  high 
in  average 
math  scones.  But 
the  rock-steady 
verbal  scores  are 
more  difficult  to 
explain.  One  factor  may 
be  the  decline  in  famil- 
iarity with  English." 

Data  from  the  report 
indicates  that  this  year,  stu- 
dents whose  first  language  is  not 
English  represented  eight  percent  of 
the  SAT  population,  up  from  five  per- 
cent 10  years  ago.  The  proportion  is 
much  greater  among  Hispanic 
groups-27  percent  of  Mexican 
Americans  and  40  percent  of  other 
designated  Hispanic/Latinos  who 
took  the  test.  And  their  average  SAT 
verbal  scores  are  much  lower-86 
and  67  points  below  the  national 
average,  respectively. 

Why  the  SAT? 

Due  to  these  discouraging  results, 
some  in  oiganizatioas  involved  in  high- 
er education,  such  as  die  University  of 
Californials  Latino  Eligibility  Task  Fora*, 
hare  suggested  die  elimination  of  the 
use  of  SAT  scores  as  a determinant  for 
college  admission,  a position  The 
College  Board  does  not  support  for  var- 
ious reasons. 

In  a recent  letter  prepared  b\ 
Stewart,  regarding  this  issue,  he 


explains  that  the  SAT 
shouldn't  be  and  isn't 
the  only  determin- 
ing factor  for  col- 
lege admission, 
but  is  and 
should  con- 
tinue to  be 
re  co  g - 

- nize* as 
■ the 
stan- 
dard-it 
is  a good  ther- 
mometer to  gauge  the 
continuing  problems  that  stu- 
dents face. 

Stewart  stated,  “SAT  readings 
give  us  some  objective  information 
about  Hispanic  students....The  SAT 
also  provides  sufficient  background 
data  to  suggest  what  may  be  caus- 
ing these  problems.  Only  35  percent 
of  Hispanic  high  school  seniors  are 
enrolled  in  college  preparatory  pro- 
grams, compared  with  50  percent 
of  non-Hispanic  Wtoite  students. 

“Many  Hispanic  students  attend 
segregated  schools  with  limited 
educational  resources,  inexperi- 
enced or  underquaiified  teachers, 
and  high  percentages  of  students 
living  in  poverty.  Between  1068  and 
1902,  the  percentage  of  Hispanics 
attending  schools  whose  enrollment 
was  more  than  90  percent  minority 
increased  from  23  to  34  percent. 

“The  overall  academic  prepara- 
tion of  Hispanic  students  is  among 
the  lowest  of  all  minority  groups. 
Even  among  SAT  takers,  who  are 
the  students  aspiring  to  attend  eol 
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lege.  Hispamcs  Liu  far  behind  their 
pei*r>  In  fact.  onlv  2^  percent  of 
Mexican  American  Mtidents  take  20 
or  more  vear-long  courses  in  hiuh 
school,  compared  with  46  percent 
ot  Whites  and  n percent  of  \sians 

Reasons  for  Low  Scores 

While  over  SO  percent  of  col- 
lege-bound Black  and  Latino  stu- 
dents studied  chemistry.  4()  percent 
studied  physics.  20  to  38  percent 
studied  precalculus,  and  13  to  I1) 
percent  took  calculus,  "in  every 
group.  course  study  is  above  the 
levels  of  <0  vears  ago  hut  substan- 
tially below  the  levels  of  White  and 
Vsian  American  students. 

Other  reasons  contribute  to  the 
low  scores.  According  to  the  report, 
average  SAT  scores  in  the  suburbs 
an*  above  the  national  average  and 
rising,  while  scores  in  suburban 
arid  rural  areas  are  falling  below 
that  average  This  growing  dispart - 
tv  is  particularly  troublesome 
because  40  to  SO  percent  of  African 
\mencan  and  Latino  students  who 
take  the  WTs  live  in  large  cities, 
stated  Stewart  However,  in  a relat- 
ed trend,  students  who  come  from 
educated  families  have  scores  that 
surpass  the  average 

Stewart  continues.  Fven  though 
underrepresented  minorities  are 
better  prepared  for  college  and 
have  higher  academic  aspirations 
than  ever  before,  the  odds  against 
them  seem  to  be  growing.  Good 


schools  are  getting  better  in  terms 
of  Advance  Placement  and  stan- 
dards. but  many  of  the  schools  that 
sene  these  underrepresented  pop- 
ulations are  not." 

Another  issue  is  possible  grade 
inflation— as  the  population  of  stu- 
dents with  higher  grade  point  aver- 
ages has  grown  from  28  to  38  per- 
cent. their  SAT  scores  have 
declined- 12  points  on  verbal  and 
three  points  on  math.  Stewart 
added,  however,  that  "the  trend  may 
reflect  positive  changes  in  educa- 
tion, but  it  may  also  reflect  greater 
focus  on  personal  qualities  instead 
of  academic  achievement 

More  remedial  and  college 
preparatory  courses  can  contribute 
to  reversing  this  trend  and  help 
Ilispanics  meet  the  standard. 
Stewart  stated.  "Dropping  the  SAT 
may  seem  to  be  an  expedient, 
short-term  solution  to  a long-term 
problem,  but  it  is  also  very  short- 
sighted. SAT  scores  provide  a vital 
piece  of  information  about  a stu- 
dent's ability  to  perform  college- 
level  work. 

"A  1993  study  established  that 
the  SAT  is  a good  predictor  of  col- 
lege performance  for  all  ethnic 
groups,  including  Hispanic  students. 
\n  earlier  study  (1990)  by  Maria 
Pennock-  Roman,  a researcher  at  the 
Lducational  Testing  Service  (RTS), 
found  that  there  was  no  evidence  of 
less-accurate  predictions  for 
Hispanic  students  than  for  others; 


her  results  supported  the  use  of  SAT 
scores,  in  combination  with  high 
school  records,  for  evaluating 
Hispanic  American  students  for 
admission  to  moderately  and  highly 
selective  institutions... ' 

Despite  the  opposing  schools  of 
thought  on  the  use  and  validity  of 


the  SAT,  The  College  Board  data 
reveals  that  colleges  around  the 
country  increasingly  consider  SAT 
scores.  "In  199^-98,  the  number  of 
four-year  institutions  reporting  an 
admission  testing  requirement  to 
The  Boards  Annual  Survey  of 
Colleges  was  1.450,  or  82  percent. 
This  is  up  from  percent  in  1990 
and  represents  an  increase  of  102 
colleges.' 

The  gap  regarding  score  and 
course  enrollment  differences  between 
the  genders  is  narrowing,  however. 

Some  Answers 

The  College  Board  president 
Stewart  supports  the  following 
efforts  that  will  help  Hispanic  stu- 
dents achieve  more  successful 
results  on  the  SAT,  in  college  and 
beyond;  "Four-year  institutions 
should  take  a closer  look  at  trans- 
fer students.  Two-year  public  col- 
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leges  enroll  more  than  SO  percent 
of  all  Hispanic  students. 
who  make  up  near- 

»•  vr 

cent  of  the 

cnroilr'.;Ae^„^. 


enrollment  \ # vp-V^  WVI 
at  those  \tC^Ae\j 
schools.  Many 
of  them  are 

motivated  and  ^ 

well  qualified  after  \o^0^v 

attending  community 
college  for  two  years.  * 
and  should  be  actively  ^ 
recruited  by  four-year 
institutions.  \ 

“Two  initiatives  of  The  ^ 
College  Board  - the  annual  ros- 
ter of  academically  talented  stu- 
dents who  have  graduated  from 
two-year  colleges,  and  the  new 
Office  of  Community  College 
Relations-are  already  helping.  Our 
National  Hispanic  Scholar 
Recognition  Program  also  has  been 
identifying  outstanding  high  school 
students  for  college  recruitment 
since  1984.” 

Noted  Stewart,  “Despite  the 
recent  backlash  against  affirmative 
action,  racial  and  ethnic  minorities 
continue  to  see  college  as  the  route 
to  a better  life.  This  year,  minority 
students  are  a record-one-third  of 
the  SAT  population  and  28  percent  of 
AP  graduates,  and  more  of  them 
aspire  to  masters  and  Ph.D.  degrees.” 

While  the  AP  test  can  be  stereo 
typed  as  a test  for  students  of  privi- 
lege, that  is  not  so.  Wade  Curry, 
director  of  the  Advanced  Placement 
Program,  noted,  “AP  teachers  are 
raising  the  hopes  and  potential  of 
an  increasingly  diverse  population 
in  55  percent  of  all  high  schools 
Eighty  percent  of  those  are  public. 
12  percent  are  religiously  affiliated, 
and  8 percent  are  independent.” 

Mexican  American  students  have 
had  the  least  amount  of  academic 
preparation  of  all  racial/ethnic 
groups  taking  AP  exams  this 
year- 1"  \earlong  courses  below  the 
average  for  all  AP  students  Of  the 
13.808  Mexican  Americans  who 


- " 


took  AP  tests,  one-third 
had  family  incomes 
under  $20,000.  one- 
third  had  parents 
A who  have  not  grad- 
^ uated  from  high 
school,  and 
one-third  did 
0c ^ not  have 

# ^ English  as 

'#&&■■■  theirfirs‘ 
_ 1 a n - 


However,  the 
AP  scores  of  two- 
thirds  of  these  students 
were  high  enough  to  qualify  them 
for  college  credit  and/or  advanced 
courses  at  colleges  and  universities. 

Uomen  are  slowly  catching  up  too. 
Increasingly,  women  outnumber  men 
in  the  SAT  population  and  on  campus. 
According  to  The  College  Board  data, 
this  year  23  percent  of  women  plan  to 
major  in  health  and  allied  services,  and 
12  percent  are  interested  in  business 
and  commerce,  down  from  22  percent 
10  years  ago. 

Although  women  are  taking  more 
math  and  science  courses  than  they 
have  in  the  past,  they  still  enroll  in 
fewer  achanced  mathematics  courses 
and  more  arts/music  courses  than 
men.  producing  an  overall  grade 
average  of  3 3,  above  the  3.Tt  average 
for  men.  However,  "this  year  women 
surpassed  men  in  the  study  of  chem- 
istry and  are  now-  only  two  percentage 
points  behind  men  in  the  study  of 
precalculus  and  four  points  behind  in 


L\ 


calculus.  This  is  the  kind  of  progress 
that  opens  doors  to  challenging 
courses  and  careers.”  explained 
Gretchen  W.  Rigol.  vice  president  of 


guidance,  access,  and  assessment  ser- 
vices for  Tlie  College  Board. 

EO 


Ten-year  trends  In  average  SAT  scores  by  racial/ethnic  groups 
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National  Community  College  Hispanic  Council 


by  Marilyn  Gilroy 


Founded  in  1985 
by  six  Hispanic 
community 
college 

presidents  and 
one  vice 
president , the 
group  currently 
includes  seven 
chancellors,  five 
vice  chancellors, 
and  56 
presidents. 


the  new  president  of  the 
National  Community 
College  Hispanic  Council 
(NCCHC).  Dr.  Lydia 
i Ledesma-Reese  will  promote  the 
i councils  national  education  agenda 
i through  lobbying  efforts  that  she 
j hopes  will  include  a personal  meet- 
; ing  with  President  Clinton  and 
; Secretary  of  education  Riley.  Reese, 


who  is  also  president  of  Skagit  Valley 
College  in  Washington,  outlined  her 
plans  earlier  this  year  when  she  was 
installed  for  a two-year  term  as  pres- 
ident of  the  NCCHC.  a 148- member 
council  that  helps  prepare  Hispanics 
for  positions  of  educational  leader- 
ship and  advocates  "quality  and 
effectiu*ness  of  education  for 
Hispanics  in  the  United  States.'4 


And  the  NCCHC  has  compiled 
an  impressjye  track  record  toward 
just  that.  Founded  in  1985  by  six 
Hispanic  community  college  presi- 
dents and  one  vice  president,  the 
group  currently  includes  seven 
chancellors,  five  vice  chancellors, 
and  56  presidents.  These  statistics 
are  the  result  of  hard  work  and 
dedication  by  the  founders  and 
early  members. 

Thirteen  years  ago.  the  original 
council  members  had  to  overcome 
several  obstacles,  including  lack  of 
funding  and  lack  of  supportive  ser- 
\ ices.  While  many  segments  of  high- 
er education  expressed  support  of 
the  councils  goal  of  advocating 
administrative  and  faculty  positions 
for  Hispanics,  progress  was 
extremely  slow.  The  most  common 
response  to  the  low  representation 
in  the  ranks  of  academia  was  that 
there  were  not  enough  "well-pre- 
pared Hispanics." 

Council  members  decided  then 
to  start  a program  to  train  Hispanic 
educators  to  assume  leadership 
positions  in  community  colleges. 
Funding  proposals  for  the  program 
were  unsuccessful  until  Dr.  Michael 
Saenz,  an  NCCHC  founder,  connect- 
ed with  the  Ford  Foundation,  which 
agreed  to  underwrite  NCCHC  lead- 
ership fellows  classes  for  five  vears. 

To  this  date,  more  than  "2 


Hispanics  have  been  trained  as 
potential  senior-level  administra- 
tors through  the  N'CCHC  Fellows 
program.  Of  those,  11  have  moved 
to  presidencies,  five  to  vice  presi- 
dencies of  academic  affairs,  and 
one  to  vice  chancellor  in  the  Los 
Angeles  Community  College 
District.  The  council  has  also  been 
instrumental  in  securing  three 
seats  on  the  American  Association 
of  Community  Colleges  Board  of 
Directors. 

Reese  wants  to  continue  to  build 
NCCHC  as  a national  organization. 
Under  her  leadership,  the  officers, 
board  of  directors,  and  members 
meet  regularly  to  review  the  councils 
agenda  and  establish  short-  and 
long-term  goals,  working  systemati- 
cally to  increase  Hispanic  represen- 
tation on  national  boards  and  com- 
missions. After  identifying  key  indi- 
viduals at  various  state  and  national 
organizations,  N’CCHC  members 
make  phone  calls  and  write  letters  in 
support  of  Hispanic  candidates  on 
governing  boards  or  for  administra- 
tive posts.  This  is  part  of  an  overall 
strategy'  to  create  a network  of  indi- 
viduals in  policy-making  positions. 

Of  particular  importance  to 
NCCHC  is  its  annual  summer  sym- 
posium, which  also  functions  in 
part  as  a leadership  institute. 
Sessions  are  conducted  by  success- 
ful chief  executives  and  consultants 
in  the  field.  Using  lectures,  case 


studies,  and  problem-solving  tech- 
niques, symposium  presenters  help 
increase  the  pool  of  Hispanic 
administrators  who  might  be 
tapped  for  college  presidencies. 

This  years  presenters  included 
Augustine  Gallego,  the  San  Diego 
Community  College  District 
Chancellor,  who  described  the  crisis 
in  high  school  and  college  comple- 
tion rates  for  Hispanics;  Dr.  David 
Pierce,  president  of  the  AACC.  and  a 
keynote  speaker  at  the  symposium; 
and  Dr.  Ana  Margarita  Guzman,  who 
chaired  President  Clintons  Advisory 
Commission  on  Educational 
Excellence  for  Hispanic  Americans. 
Guzman  updated  NCCHC  members 
on  the  response  to  the  commissions 
199b  report.  Our  Nation  on  the  Fault 
Line:  Hispanic  American  Education. 
The  report  has  translated  into  signif- 
icant increases  in  President  Clintons 
proposed  FY*  1999  budget  in  at  least 
F programs  that  will  benefit 
Hispanics  and  other  minorities. 

In  order  to  hold  on  to  gains 
such  as  these,  Reese  knows  that 
building  partnerships  with  other 
minority  groups  must  he  one  of  her 
highest  priorities.  She  has  pledged 
to  “work  collaborativelv  with  the 
National  Council  on  Black 
American  Affairs  and  the  Asian  and 
Pacific  Islanders  Council  on  mutu- 
ally agreed  issues  and  toward  a 
"common  vision  of  equity  and 
diversity." 


lb  this  date,  more  than  72  Hispanics 
have  been  trained  as  potential  senior- 
level  administrators  through  the 
NCCHC  Fellows  program.  Of  those , 11 
have  moved  to  presidencies,  five  to  vice 
presidencies  of  academic  affairs , and 
one  to  vice  chancellor  in  the  Los 
Angeles  Community  College  District. 


N’CCHC  participants  atTne  American  Association  of  Commrn  tv  Colieges  ! 99c 
Convention 


NCCHC  Board  Members 


OFFICERS 

PRESIDENT 

Dr.  Lydia  Ledesma-Reese 

Skagit  Yalley  College, WA 

VICE  PRESIDENT 

Dr.  Leila  Gonzalez  Sullivan 

Essex  Community  College,  HD 

SECRETARY 

Dr.  Jesus  Carreon 

Rio  Hondo  Community  College,  CA 


Dr.  Sylvia  Ramos 

Houston  Community  College  System- 
Southeast  College,  TX 


Dr.  Nichael  Saenz 

Tamm  County  Junior  College- 
Northwest  Campus,  TX 

Dr.  Ruth  Burgos  Sasscer 

Houston  Community  College  System,  TX 

Dr.  Maria  Sheehan 

Modesto  Junior  College,  TX 


TREASURER 

Dr.  Miguel  Palacios 

Pima  Community  College- 
Desert  Visa  Campus,  AZ 


BOARD  MEMBERS 

Dr.  Roy  Flores 

Community  College  of  Allegheny,  PA 


Dr.  Omero  Suarez 

Grossmont-Cuyama  Community 
College  District,  CA 

Dr.  Maria  Vallejo 

Roddand  Community  College,  NT 

Dr,  William  M.Vega 

Coast  Community  College  District,  CA 


Dr.  Ted  Martinez,  Jr. 

Richard  J.  Daley  College,  1L 


Dr.  Vera  Martinez 

North  Orange  County  Community 
College.  CA 


Dr.Joel  Vela 

Mount  Hood  Community  College,  OR 


Dr.  Jose  Vicente 

Miami  Dade  Community  College- 
Inter  American  Campus.  fL 
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Funding  for  the 
pilot  program 
has  come  from 
UTEP’s  Public 
Policy  Research 
Center,  the  UT 
System,  UT- 
Austin  Law 
School,  Southern 
Methodist 
University 
School  of  Law, 
Baylor 

University  Law 
School,  Texas 
Tech  School  of 
Law,  the  El  Paso 
Bar  Association, 
the  Mexican 
American  Bar 
Association,  and 
private 
attorneys. 


one  in  25  lawyers  is 
'African  American. 
Latina  Asian  American 
or  Native  American-a 
statistic  that  Vis.  not  an  accurate  reflec- 
tion of  the  multicultural  society  we  Ihe  in. 


Unfortunately.  the  Hopwood 
decision-the  federal  court  ruling 
that  prevents  universities  in  Texas. 
Louisiana,  and  Mississippi  from 
making  admissions  decisions 
based  on  race-has  had  a chilling 


effect  on  minority  law  school 
admissions.  Yet.  law  schools  have  a 
\ested  interest  in  having  a diverse 
student  body.  Diversity  is  a require- 
ment for  meeting  the  accreditation 
standards  of  the  American  Bar 
Association  (ABA)  and  the  mem- 
bership guidelines  of  the 
Association  of  American  Law 
Schools  (AALS).  And  despite  the 
Hopuvod  case,  the  ABA  and  MLS 
standards  remain  in  effect.  But 
more  than  that,  law'  schools  find 
that  diversity  within  the  classroom 
enriches  the  learning  process  for 
all  students  and  makes  for  a legal 
system  that  is  truly  representative 
of  our  society 

The  l niversity  of  Texas  at  El 
Paso  (ITEP)-the  largest  Hispanic  - 
majority  university  in  the  United 
States-hopes  to  increase  minority 
enrollment  in  law  schools  by  offer- 
ing students  an  intensive,  hands-on 
program:  the  Law  School 

Preparation  Institute. 

The  brainchild  of  ITEP  political 
science  professors  Robert  Webking 
and  William  Weaver,  the  Law*  School 
Preparation  Institute  is  a two-year 
program  aimed  at  honing  the  criti- 
cal-thinking skills  of  prospective 
law  students  and  preparing  them  to 
do  well  on  the  Law  School 
Admissions  Test  (LSAT). 

' Our  students,  as  a group,  tend 
to  have  lower  LSAT  scores  than 
their  grade  point  averages  would 
warrant.  Webking  said  'It’s  true  of 


minority  students  nationwide.  Our 
thought  was  to  address  that:' 

The  program,  now  in  its  pilot 
phase,  is  designed  in  two  parts.  The 
first  part-offered  six  days  a week 
during  the  summer  between  the 
students'  sophomore  and  junior 
years-consists  of  intensive  work- 
shops that  focus  on  critical  reading 
and  analysis  and  critique  of  com- 
plex arguments. 

The  second  part-an  intensive 
month-long  workshop-takes  place 
before  the  students'  senior  year 
This  course  focuses  on  preparing 
students  to  do  well  on  the  all- 
important  LSAT. 

“There  is  also  an  introduction 
to  legal  writing  that  senes  to  rein- 


force what  happens  at  law  school." 
Web  king  said. 

The  program,  carried  out  in 
cooperation  with  faculty  at  the  IT- 
Austin  Law  School,  currently  has  30 
students.  20  of  whom  are  entering 
their  junior  year  and  10  of  whom 
are  entering  their  senior  year. 
(Because  the  program  is  in  its  pilot 
stage,  both  phases  are  being 
offered  concurrently  this  summer.) 

The  criteria  for  entering  the 
program  are  academic  achievement 
and  promise  and  maturity  of  inter- 
est in  law  school. 

The  problem  of  having  too  few 
minority  attorneys  is  as  complex  as 
the  people  3 ad  situations  lawyers 
deal  with  even*  day 


“In  this  community,  if  we  don’t  do 
something  to  get  people  into  higher 
education,  the  whole  community 
\ suffers Webking  said.  “The  law  School 
Preparation  Institute  is  good  for  the 
j\ students , good  for  the  law  schools,  and 
f ifs  good  for  El  Paso.” 

, Robert  Webking,  UTEP  political  science  professor 

AND  CO-FOUNDER  OF  THE  INSTITUTE 


“Lawyers  practice  in  the  larger 
community,  and  unless  there's  some 
sense  of  the  diversity  of  the  people 
they  represent,  they're  practicing  at 
a disadvantage."  Webking  said. 

Lisa  Cervantcz,  an  Institute 
scholar,  said  the  program  has 
heightened  her  understanding  of 
what  to  expect  in  law  school. 

“I  had  no  idea  what  law  school 
would  be  like,  but  after  meeting 
with  a law  professor  from  IT* 
Austin.  1 have  a good  idea  of  what  I 
have  to  do."  she  said. 

Even  more  important.  Cervantcz 
said,  is  her  growing  confidence  in 
her  ability  to  tackle  the  rigors  of 
law  school. 

Institute  students  uniformly 
agree  that  the  program  offers 
numerous  benefits,  from  enhancing 
their  ability  to  analyze  complex 
information  to  honing  their  critical 
thinking  skills.  They  are  excited 
that  once  they  become  lawyers,  they 
can  bring  a new  perspective  to  the 
legal  profession. 

Funding  for  the  pilot  program 
has  come  from  ITEP's  Public  Policy 
Research  Center,  the  IT  S\stem.  I T 
Austin  Law  School.  Southern 
Methodist  l Diversity  School  of  Law. 
Baylor  Iniversity  law  School.  Texa^ 
Tech  School  of  law.  the  FI  Paso  Bar 
Association,  and  the  Mexican 
American  Bar  Association,  \anouv 
prnate  attorneys  haw  contr  nuted 
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to  funding  the  pilot  program  as 
well 

ITEP's  Law  School  Preparation 
Institute  is  making  a valuable  con- 
tribution on  several  levels:  the  stu- 
dents benefit  by  being  well  pre- 
pared to  enter  law  school,  and  the 
legal  profession  benefits  from 
increased  numbers  of  minority 
attorneys,  which  in  turn  benefits 
our  multicultural  society. 

“In  this  community,  if  we  don't 
do  something  to  get  people  into 
higher  education,  the  whole  com- 
munity suffers."  Webking  said.  “The 
Law  School  Preparation  Institute  is 
good  for  the  students,  good  for  the 
law  schools,  and  it’s  good  for  El 

Paso"  IO 

Courtesy  of  the  VTEP  Sews  & 
Publications  Office. 
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Cortez  Trained  at.  University  of  Michigan  and  Texas  A&M 


BY 

George  Zamora 


Cortez  holds  a 
doctorate  in 
theoretical 
physics  and  a 
master’s  of 
science  in  nuclear 
physics  from  the 
University  of 
Michigan , a 
master’s  of 
science  in  atomic 
physics,  and  a 
bachelor’s  of 
science  in  physics 
from  Texas  A&M 
University  in 
Kingsville. 


the  test  ramies  of  New 
Mexico  Tech's  Energetic 
Materials  Research  and 
Testing  Center  in  Socorro, 

■ N.M..  explosions  are  usually  mea- 
: sured  in  hundreds  of  pounds  or  in 
: tons  of  TNT.  But  EMRTC  has  a new 
: director,  and  his  past  experience  is 
| with  nuclear  explosives  in  the  kilo- 
ton  range. 

Jose  Luis  M.  Cortez  came  to  New 
: Mexico  Tech  directly  from  the  L'.S 
: Nuclear  Regulatory  Commission  in 
: Washington.  D.C.,  where  he  was  in 
j charge  of  international  nuclear 
j reactor  safety  programs  and  was 
i senior  research  program  coordina- 
] tor  of  the  Office  of  Nuclear 
: Regulatory  Research.  Before  that. 

Cortez  filled  several  senior  techni- 
: cal  and  managerial  assignments 
. with  the  L'.S.  Department  of  Energy 


and  its  predecessor  agency,  the 
Energy  Research  and  Development 
Vdministration. 

Cortez  holds  a doctorate  in  the- 
oretical physics  and  a master's  of 
science  in  nuclear  physics  from  the 
l niversity  of  Michigan,  a masters  of 
science  in  atomic  physics,  and  a 
bachelor  s of  science  in  physics 
from  Texas  A&M  University  in 
Kingsville. 

His  vast  resume  includes  11  years 
as  a research  scientist  at  Lawrence 
Livermore  and  Los  Alamos  national 
laboratories  in  the  development  and 
testing  of  nuclear  weapon  systems. 
These  assignments  brought  Cortez  to 
New  Mexico  many  times  and  also  to 
the  Nevada  test  site,  where  he  gained 
considerable  experience  and  insight 
in  field-test  operations  similar  to  his 
present  duties. 


Cortez  also  spent  six  years  as  a 
space  scientist  at  NASA's  Marshall 
Space  Flight  Center  in  Huntsville, 
\la.,  during  the  early  lunar  staffed 
exploration  program  and  the  Apollo 
Saturn  V rocket  development  pro- 
gram that  took  Americans  to  the 
moon  in  the  late  1960s.  This  experi- 
ence also  is  an  asset  since  EMRTC 
now  is  involved  in  small-rocket- 
engine  testing. 

His  most  recent  work  in  the 
safety  of  nuclear  reactor  operations, 
as  well  as  nuclear  reactor  behavior 
under  severe  accident  conditions, 
has  taken  Cortez  around  the  world 
several  times  over,  to  France. 
Germany,  Italy,  and  the  United 
Kingdom  as  well  as  to  the  Far  East, 
including  Japan.  Korea,  and  Taiwan. 
All  of  these  countries  operate 
nuclear  reactors  to  generate  elec- 
tricity. and  American  nuclear  safety 
technology  is  widely  used  to  keep 
these  reactors  around  the  world 
operating  safely. 

Tve  seen  the  world,  and  now' 
I've  added  a whole  new  country  to 
my  travel  log:  New  Mexico.'*  quips 
Cortez,  who  grew  up  near  the  Rio 
Grande,  about  a thousand  miles 
downstream  in  Harlingen.  Texas. 

Corte...  who  joined  New  Mexico 
Tech  in  the  spring,  says  he  doesn't 
foresee  a drastic  shift  in  the  focus 
of  research  and  testing  programs  at 
EMRTC  under  his  direction. 

What  Id  like  to  do  is  basically 
improve  our  capabilities  and  con- 
tinue the  good  work  that  has  been 
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going  on  here  at  EMRTC  for  the  last 
50  years,"  Cortez  says. 

Some  promising  programs  have 
recently  gotten  started. 

“There's  also  a lot  of  technical 
work  that's  being  done  in  the  state 
of  New  Mexico  and  elsewhere  that 
falls  under  our  expertise,  and  I 
would  like  to  see  some  of  this  work 
brought  to  Socorro,"  Cortez  adds. 

Cortez  says  he  wants  to  do  his 
part  to  further  develop  Socorro  as 
an  economic  center  by  opening  up 
new  technology  markets  related  to 
EMRTC  activities. 

“If  other  industrial  and  govern- 
ment agencies  come  to  us  with 
needs  that  require  field-testing.  I 
feel  confident  that  EMRTC  can  take 
on  these  types  of  programs."  Cortez 
states,  “and.  being  a small  research 
group,  we  can  provide  a faster  turn- 
around at  a cheaper  cost. ..It's  reallv 
up  to  us  to  promote  those  aspects 
of  our  organization,  and  1 intend  to 
use  this  advantage  in  our  market- 
ing efforts." 

Cortez  hopes  to  increase 
EMRTC's  computational  capabilities 
by  increasing  the  use  of  high-speed 


His  most  recent  work  has  taken  Cortez 
around  the  world  several  times  over,  to 
France,  Germany,  Italy,  and  the  United 
Kingdom  as  well  as  to  the  Far  East, 
includingjapan,  Korea,  and  Taiwan.  All 
of  these  countries  operate  nuclear 
reactors  to  generate  electricity,  and 
American  nuclear  safety  technology  is 
widely  used  to  keep  these  reactors 
around  the  world  operating  safely. 


computers  to  predict  and  analyze 
experiment* . data. 

“This  will  complement  our 
field-testing  capabilities  and  attract 
new  customers  to  EMRTC,"  he  adds. 

“If  you  can  offer  both  the  ana- 
lytical capabilities  and  the  field- 
testing.  therein  lies  an  important 
kev  to  enticing  other  industrial 
groups  to  co-locaie  here  more 
readily."  Cortez  says. 

Cortez  says  he  will  strive  to 
build  up  EMRTC's  capabilities  by 
modernizing  and  improving  the 


research  centers  instrumentation 
and  data-gathering  capabilities  and 
equipment. 

“We  also  need  to  continue 
developing  our  people."  he  notes, 
“while  at  the  same  time  creating  a 
good  environment  where  people 
can  move  up  the  ladder  and  be 
ready  to  assume  leadership  roles  in 
the  future." 

“1  don't  believe  in  dictatorial 
management."  he  explains.  "I  look 
to  people  to  do  their  jobs  efficiently 
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and  at  the  same  time  continue  to 
develop  their  skills.  As  long  as 
employees  perform  to  the  best  of 
their  ability.  I'm  not  going  to  get  in 
their  way" 

It's  a philosophy  that  has  served 
him  well  in  the  past  and  one  that  he 
will  continue  to  use  at  EMRTC, 
Cortez  says. 

“My  objective  here  at  EMRTC 
will  be  the  same  as  in  my  past  posi- 
tions, and  that  is  to  have  everyone 
work  effectively  as  a team  and  to 
make  sure  each  group  within  our 
organization  is  just  as  important  as 
the  other.  For  example,  without  a 
good  group  of  technicians,  the  sci- 
entists or  engineers  cannot  per- 
form or  carry  out  an  effective  field- 
test  program... The  major  difference 
here  will  be  that  I'll  be  working 
with  the  entire  spectrum-from  the 
theoretical  physicist  to  electronic- 
technicians"  Cortez  points  out. 

Cortez  savs  he  also  wants  to 
make  sure  that  everyone  at  EMRTC 
also  takes  their  responsibility  to  the 
community  seriously,  ensuring  that 
the  community  feels  they're  a part 
of  EMRTC  and  vice  versa. 

“I  think  this  small-town  atmos- 
phere makes  everyone  more 
responsive  to  their  jobs."  he  savs 
“Being  part  of  New  Mexico  Tech  is 
not  good  enough;  you  need  to 
become  a part  of  Socorro  and  the 
extended  community  of  the  state  " 
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Sports , Arts,  and  Top-Ranking  Doctoral  Programs 


by  Roger  Deitz 


Mall  about  it. " At  Ohio  State  we  celebrate  and  learn 
from  our  diversity  and  we  value  individual  differ- 
ences. Academic  freedom  is  defined  within  an 
environment  of  civility,  tolerance,  and  mutual 
respect.”  So  goes  an  excerpt  from  the  “Vision  and  Mission  Statement” 
of  The  Ohio  State  University.  The  admissions  brochure  adds  that  OSU's 
diversity  is  a point  of  pride,  and  notes  that  with  more  than  7,000 
minority  students  and  nearly  3,900  international  students  from  126 
countries  on  campus,  one  can  encounter  people  of  all  different  ages, 
cultures,  and  backgrounds.  Access  OSU  on  the  Internet  at 
<www.osu.edu>  and  find  a great  number  of  diversity- related  pro- 
grams listed  under  the  auspices  of  the  Division  of  Student  Affairs. 

Ohio  State  University  president  William  E.  Kirwan  reminds  all 
prospective  students  that  many  other  kinds  of  diversity  are  also  at 
work  at  his  university,  and  calls  this  Honor  Roll  awardee  one  of 
America’s  leading  student-centered  research  universities. 

Kirwan  say’s  that  with  variety  like  this,  finding  one’s  place  at  Ohio 
State  shouldn’t  take  long.  He  recommends  the  Web  site  as  a good 
place  to  stan.  And  emphasizes,  “it’s  great  to  be  a Buckeye!" 

Great  indeed.  l\S.  Sews  and  World  Report  ranked  Ohio  State 
University’s  academic  reputation  kth  among  national  public  universi- 
ties. Thirty-eight  of  Ohio  State's  99  doctoral  programs  were  included 
in  the  National  Research  Council’s  rankings  of  doctoral  programs  at 
270  institutions  of  higher  education.  Of  those  38  programs.  36  ranked 
first  among  all  Ohio  universities.  Sixteen  ranked  among  the  top  25 
programs  in  their  discipline  in  the  nation.  Ohio  State  University  has  as 
its  mission  "the  attainment  of  international  distinction  in  education, 
scholarship,  and  public  service  ' 

OSU  offers  an  extensive  range  of  academic  programs  in  the  liberal 
arts,  the  sciences,  and  the  professions.  To  fulfill  its  mission,  the  institu- 


tion  provides  accessible,  high-quality  education  for  qualified  students 
who  are  able  to  benefit  from  a scholarly  environment  in  which 

research  inspires  and  informs  teaching. 

Ohio  State's  roots  reach  back  to  1870.  when  the  Ohio  General 
Assembly  established  the  Ohio  Agricultural  and  Mechanical  College, 
made  possible  through  the  provisions  of  the  Land-Grant  Act.  signed 
by  President  Lincoln  on  July  2. 1862.  In  the  earliest  davs.  the  college 
curriculum  was  a matter  of  bitter  dispute  among  politicians,  the  pub- 
lic, and  educators.  One  faction-the  “narrow  gauge ' group-held  that 
the  college  should  devote  itself  to  the  teaching  of  only  agriculture 
and  the  mechanical  arts.  The  “broad  gauge  faction  wanted  a wider 
program  that  featured  English  and  ancient  and  foreicn  laneuaues 
well.  Joseph  Suliivam.  a member  of  the  first  board  of  trustees,  is 
credited  with  pushing  the  “broad  gauge  * idea  through  the  board  of 
trustees,  where  it  passed  by  a vote  ol  8".  His  legacy  endures.  Ohio 
Stale  continues  to  offer  a broad-based,  liberal  arts  education  and  a 
diverse  range  of  study. 

Classes  began  at  the  new  college  on  .September  P.  18  5.  when 
twenty-four  students  met  at  the  old  Ned  farm  lust  two  nnles  north  of 
Columbus,  In  1878,  the  colleges  name  was  chanced  to  The  Ohio  State 
University.  The  first  class  of  six  men  graduated  that  same  veur.  and  in 
1879,  the  university  graduated  its  first  woman. 

The  main  campus  of  The  Ohio  State  l niversiu  is  located  in 
Columbus.  Ohio,  the  state  capital  and  one  of  the  fastest  growing 
urban  areas  in  the  United  States.  The  nt\  of  ( olumhus  is  a global 


Honor  Roll  Facts  in  Brief 

INSTITUTION: 

The  Ohio  State  University 

LOCATION: 

Admissions  Office 
Third  Floor  Lincoln  Tower 
1800  Cannon  Drive 
Columbus,  OH  43210-1200 
(614)  292-3980 

ESTABLISHED: 

1870 

ENROLLMENT: 

54.818 

DEGREE  OFFERINGS: 

Associate's 
Bachelor's 
Master’s 
Doctorate 
Professional 

ANNUAL  TUITION: 

$3,687  (in-state,  Columbus  Campus) 

NUMBER  OF  FACULTY: 

4,460  (regular,  clinical,  and  auxiliary) 

SPECIAL  OR  NOTABLE  DEGREE  PROGRAMS: 

Environmental  Resources  Management 

International  Business  Management 

Linguistics 

Molecular  Genetics 

Technical  Education  and  Training 

INTERNET  (Website)  ADDRESS: 

http:7Avww.osu.edu 


center  for  high  technology,  home  to  an  active  arts  community,  at 
the  corporate  and  divisional  headquarters  of  a number  of  maj 
lnisinessev  OSt  has  l‘>  colleges,  including  a College  of  Veterina 
Medicine.  College  of  Dentistry  College  ol  law.  College  of  Media 
and  Public  Health,  and  College  of  Optometrv  \dd  to  this  more  til 
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TO  majors,  lO.SOO  courses.  122  programs  that  lead  10  a master's,  and 
98  programs  that  lead  to  a doctorate. 

There  are  regional  campuses  at  Lima.  Marion.  Mansfield,  and 
Newark,  and  an  Agricultural  Technical  Institute.  The  total  acreage  for 
all  is  13,654,  with  1,715  beautiful  acres  of  trees,  green  grass,  tradition- 
al classroom  buildings,  and  state-of-the-art  facilities  on  the 
Columbus  campus.  The  total  number  of  buildings  is  833, 352  of  them 
at  Columbus. 

The  buildings  include  four  on  the  National  Register  of  Historic 
Places:  Enarson  Hall  (completed  in  1910);  Hayes  Hall  ( 1893);  Ohio 
Stadium  (1922),  the  first  and  largest  horseshoe-shaped  double-deck 
stadium  in  the  United  States,  with  a capacity  of  89,000;  and  Orton 
Hall  (1893),  home  of  the  campus  chimes.  Here,  12  bells  in  E-flat  first 
played  on  June  15, 1915,  and  have  become  a campus  tradition. 

At  Ohio  State,  students  can  tailor  their  education  to  their  interests 
through  a double  major,  minor,  or  personalized  program.  The  univer- 
sity also  offers  more  than  80  study  abroad  programs 
at  major  learning  institutions  overseas. 

About  160  honors  courses  are  offered  each  year, 
with  an  average  enrollment  of  19  students.  Honors  stu 
dents  may  create  a unique  course  of  study  and  con 
duct  original  research  with  the  guidance  of  a faculty 
member.  Ohio  Slate  was  one  of  the  first  major  univer 
sides  in  the  country  to  provide  e-mail  to  students,  fac 
ulty,  and  staff  and  is  a member  of  Internet  2.  the  con 
sortium  to  build  a national  research  and  education 
network.  About  1,000  computers,  both  Windows  and 
Macintosh,  are  available  to  the  campus  community  in 
various  university  public  computing  sites. 

Total  enrollment  (1997  figures)  at  all  OSU  cam 
puses  is  54,818;  27,378  are  men.  and  27,4-10  are 
women.  There  are  41,694  undergraduate,  10.400  grad 
uate  and  2,724  professional  students:  44.748  are 
Ohioans;  3,883  are  foreign  students.  The  Columbus 
Campus  has  48,278  students  (35.647  undergradu 
ales).  Omitting  foreign  students,  minority  enrollment 
is  7,214,  including  3,627  African  Americans,  2,524 
Asian  Americans,  856  Hispanics.  and  2(H  Native 
Americans, 

The  number  of  students  receiving  financial  aid  in 
fiscal  year  1995-96  was  34,600.  The  total  amount  of 
financial  assistance  was  $344  million,  including 
$123.6  million  in  scholarships  and  grants,  $141.8  mil 
lion  in  loans,  and  $78.8  million  through  on-campus 
employment.  OSU  boasts  4,460  faculty  members 
(regular,  clinical,  and  auxiliary).  There  are  8,444 
administrative  and  professional  staff  and  5700  classi 
fied  staff.  Ohio  State  faculty  members  include  a 
Nobel  Laureate.  Sloan  Foundation  Fellows.  National 
Science  Foundation  Presidemial/Nationai  Young 
investigators,  and  acclaimed  artists,  musicians,  and 


Ohio  State  has  one  of  the  largest  academic  library  systems  in 
North  America  and  the  largest  in  Ohio.  There  are  24  individual 
libraries  on  the  Columbus  and  regional  campuses,  with  more  than 
five  million  print  volumes  and  nearly  4.3  million  microforms.  The 
Wexner  Center  for  the  Arts  is  an  award-winning  architectural 
achievement  in  itself.  It  draws  visual  and  performing  artists  from 
around  the  world,  among  them  film  director  Martin  Scorsese,  com- 
poser and  acclaimed  trumpeter  Wynton  Marsalis,  and  pop-art  legend 
Roy  Lichtenstein. 

The  scarlet  and  gray  Buckeyes  are  a member  of  the  Big  Ten 
Conference  and  the  NCAA.  There  are  34  varsity  sports  programs.  V 
for  men  and  17  for  women. 

Ohio  Slate  has  the  largest  recreation  and  intramural  sports  pro- 
gram in  the  nation. 

So,  if  you  are  into  sports,  the  arts,  or  the  world-class  education. 
President  Kirwan  is  right...it  s great  to  be  a Buckeye'  ^ 
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Distance  education  ... 


One-an-One,  Q & A,  and  Subject  Data  on  Tap 


NELLY  MELLANDER  AND 

Gustavo  A.  Mellander 


The  Electronic 
Emissary  Project, 
on-line  since  1993, 
based  at  UT- 
Austin  in  die 
College  of 
Education,  helps 
teachers  locate 
Internet  account 
holders  wit!) 
subject-matter 
expertise  rdernnt 
to  their  curricula 
uijo  are  willing  to 
volunteer  some  of 
their  time  to  share 
their  knowledge 
via  e-mail 


A college  degree  is  essential  for 
Hispanics  who  want  to  suc- 
ceed, and  mastering  mathe- 
matics is  a key  factor  in  that 
success.  A number  of  Washington. 
D.C. -based  studies  declare  that 
mathematics  equals  opportunity 
and  that  students  who  fail  to  master 
it  limit  their  admittance  options. 
When  mathematics  is  mastered. 


and  reinforced  with  a variety  of  col- 
lege science  courses,  well-paying 
careers  and  successes  in  a wide 
variety  of  fields  will  follow,  the 
studies  predict. 

Most  students  have  heard  that 
and  are  proceeding  accordingly. 
Hut  it  is  easy  to  get  discouraged. 

How  can  students  remain 
focused,  motivated?  One  wav  is  to 


t ma:i  programs  electronically  connect  professionals  m a vanetv  of  fields 
with  students  and  teacher 
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connect  with  professionals  already 
in  the  field.  Around  the  country, 
there  are  thousands  of  profession- 
als in  the  technology,  engineering, 
mathematics,  scientific,  business, 
and  education  communities.  Their 
pragmatic  knowledge  could  make 
them  useful  resources.  Many  might 
like  to  volunteer  to  help  youngsters 
in  school,  but  finding  the  time  is 
problematic. 

The  government  has  released  a 
report  that  compiles  existing  net- 
works that  connect  professionals 
with  students  and  teachers  elec- 
tronically. These  programs  use  e- 
mail  to  answer  questions,  tutor,  and 
telementor  students.  E-mail  pro- 
grams provide  more  opportunities 
for  adult  volunteers  because  they 
reduce  time  and  geographical  con- 
straints. The  network  affords  stu- 
dents support  and  encouragement 
from  adults  throughout  the  nation. 
Not  only  are  students  motivated, 
but  they  also  receive  subject  knowl- 
edge and  learn  of  career  opportu- 
nities first  hand. 

Existing  e-mad  programs  fall 
into  three  major  categories: 

• One-on-one  sustained  men- 
tor relationships,  in  which  a profes- 
sional adopts  a student  for  a period 
of  time  during  which  regular  con- 
tact is  made  via  e-mail. 

• Question  and  answer  services, 
in  which  a student  can  send  a sub- 
ject-related question  via  e-mail  and 
have  it  answered  by  a professional. 
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who  does  nol  necessarily  have  regu- 
lar contact  with  the  student. 

♦ Links  to  subject  knowledge 
and  interactive  databases  that 
supplement  classroom  activities. 

The  Report 

The  Department  of  Educations 
report  describes  these  existing  e- 
mail-based  volunteer  programs. 
Each  entry  includes  a source  the 
reader  can  pursue  to  find  further 
information.  Also  included  is  a 
description  of  essential  elements 
that  characterize  telementoring  ini- 
tiatives and  a list  of  useful  telemen- 
toring resources.  These  programs 
could  be  replicated  in  other  areas, 
or  perhaps  links  could  be  estab- 
lished with  them.  The  sampling 
below  includes  some  that  are 
geared  towards  Hispanics  and 
women. 


Stevens  Institute  of  Technology 
and  NASA  Pilot  Teiementoring 
Project 

Web  Site:  None. 

Type:  Resource  for  subject  knowl- 
edge to  supplement  classroom 
activities. 

Project  Description:  Launched  in 
the  spring  of  109".  the  project 
intends  to  individually  match  nine 
NASA  engineers/scientists  with  a 
New  Jersey  teacher  and  his/her 
eighth  or  ninth  grade  classroom  in 
Jersey  City.  Hoboken,  and  In  ion 


City.  Trained  mentors  will  sene  as 
advisors  to  the  teacher  and  stu- 
dents as  they  proceed  through  a 
structured  curriculum  on  meteo- 
rology. The  program  involves  five 
all-day  hands-on  workshops  in 
which  teachers  learn  about  meteo- 
rology and  the  use  of  the  Internet- 
based  resources  for  studying  mete- 
orology. such  as  NASA  satellite 
images.  Teachers  and  mentors 
begin  communicating  on  science- 
and  career-related  topics  of  mutual 
interest  via  desktop  videoconfer- 
encing. During  the  school  term,  five 


additional  hands-on  workshops  are 
scheduled. 

The  curriculum,  based  on  mate- 
rials from  the  CoVis  project  and 
Blue  Sky  program,  is  primarily 
data-centered  and  project-oriented, 
emphasizing  discovery  by  explo- 
ration. The  program  provides 
opportunities  for  students  to  ask 
mentors  questions,  via  e-mail,  that 
will  help  students  in  their  under- 
standing of  math  and  science  as 
well  as  provide  students  with  a role 
model.  In  the  pilot  program,  which 
began  in  the  fall  of  1007  each  men- 
tor is  of  Hispanic  background,  and 
the  students  of  the  pilot  classrooms 
are  primarily  Hispanic.  The  pilot 
program  also  f tures  a research 
component  that  will  provide  a form 
of  evaiuation/assessment.  In  devel- 
oping the  project,  literature  byjudi 
Harris  of  the  Electronic  Emissary 
was  used. 

Tfelementoring  Young  Women  in 
Science,  Engineering,  and 
Computing 

Web  Site:  hup://vvww.  edc.org/ 

CXTAdementonn^'docsTTOiixtghtnil 
Type:  One-on-one  sustained  men- 
tor relationship. 


Project  Description:  The 

Teiementoring  Young  Women  in 
Science,  Engineering,  and 
Computing  Project,  through  on-line 
one-on-one  mentor  relationships, 
encourages  young  women  tc 
explore  and  achieve  in  the  fields  ol 
science,  engineering,  and  comput- 
ing  by  providing  sustained  suppon 
from  and  communication  with 
female  professionals.  Mentors,  aftei 
undergoing  two  weeks  of  on-line 
training,  provide  students  will: 
opportunities  to  discuss  the  conteni 
of  their  classes  and  develop  strate- 
gics for  dealing  with  difficult  sub- 
ject matter  and  situations.  Menton 
also  provide  guidance  and  suppor 
to  help  young  women  make  deci 
sions  about  pursuing  courses  anc 
careers  in  science,  engineering 
computing,  and  related  fields.  Ovei 
three  years,  the  project  has  reachec 
19  schools  in  six  states.  The  projec 
is  supported  hv  the  Educaticna 
Development  Center  and  Center  foi 
Children  and  Technology  and  i: 
funded  by  the  National  Scienc< 
Foundation. 

The  Electronic  Emissary  Projeci 
Web  Site:  http://www.tapr.org. 


In  the  Teiementoring  Young  Women  in 
Science,  Engineering,  and  Computing 
project,  on-line  mentors,  after  two 
weeks  of  on-line  training,  encourage 
students  to  discuss  class  content  and 
help  them  develop  strategies  for 
dealing  with  difficult  subject  matter 
and  situations. 


emissary/ 

Type : Resource  to  help  teachers 
design  and  implement  curriculum- 
based  projects  involving  communi- 
cation with  subject-matter  experts. 
Project  Description:  The  Electronic 
Emissary  Project  lias  been  on-line 
since  February  of  19^3  and  is  based 
at  the  University  of  Texas  at  Austin,  in 
the  College  of  Education.  The  project 
helps  teachers  locate  Internet 
account  holders  with  subject-matter 
expertise  relevant  to  their  curricula 
who  are  willing  to  volunteer  some  of 
their  time  to  share  their  knowledge 
via  e-mail.  The  Emissary’s  on-line 
facilitators  then  help  teachers  plan, 
coordinate,  and  evaluate  curricu- 
lum-based telementoring.  Students 
have  the  opportunity  to  communi- 
cate directly  with  subject-matter 
experts  from  all  over  the  world.  For 
example,  fifth  grade  students  in 
Amarillo,  Texas,  communicated  with 
a researcher  from  AT&T  Bell 
Laboratories  about  sailing  and 
celestial  navigation.  The  subject- 
matter  expert  in  this  team  answered 
questions  and  suggested  simple 
experiments  for  the  students  to  try 
to  help  them  understand  the  infor- 
mation that  he  was  communicating. 

Hewlett  Packard  E-mail  Mentor 
Program 

Web  Site : http://ww.telementor.org 
Type:  One-on-one  sustained  men- 
tor relationship. 

Project  Description : In  1996-97,  the 
Hewlett  Packard  E-mail  Mentor 
Program  provided  1,500  one-on- 
one  mentor  relationships  between 
HP  employees  and  fifth-12th  grade 
students  in  order  to  motivate  stu- 
dents to  excel  in  math  and  science. 
Students  received  assistance  and 
encouragement  in  pursuing  their 
unique  interests  while  gaining  criti- 
cal math,  science,  communication, 
and  problem-solving  skills.  Mentors 
worked  with  individual  students  on 
teacher-assigned  projects  that  inte- 
grated the  mentoring  program  into 
the  schools  curriculum  and  were 
designed  to  meet  student  needs. 


In  1996-97,  the  Hewlett  Packard  E-mail 
Mentor  Program  provided  1,500  one- 
on-one  mentor  relationships  between 
HP  employees  andfifth-12th  grade 
students  in  order  to  motivate  students 
to  excel  in  math  and  science. 


Projects  varied  from  helping  stu- 
dents develop  classroom  math-  or 
science-related  research  projects, 
to  exploring  math  or  science 
careers,  to  working  on  weekly  math 
problems.  HP  employees  also 
helped  students  develop  critical 
skills  to  pursue  their  unique  inter- 
ests in  a professional,  fun,  and  effi- 
cient way. 

Learning  Through  Collaborative 
Visualization  (CoVis) 

Web  Site:  http://typhoon. covis. 
nwu.edu/info/covis-info.html 
Type:  One  mentor  to  one  student 
team,  sustained  mentor  relationship. 
Project  Description : The  Learning 
Through  Collaborative  Visualization 
(CoYis)  Project  involves  thousands 
of  students,  more  than  a hundred 
teachers,  and  dozens  of  researchers 
and  scientists,  working  to  improve 
science  education  in  middle  and 
high  schools.  The  hands-on  science 
learning  employs  a broad  range  of 
communication  and  collaboration 
technologies,  including  telementor- 
ing. CoVis  seeks  to  recruit  science 
experts  from  academia  and  indus- 
try who  are  willing  to  volunteer 
time  to  assist  CoVis  students  with 
their  projects.  The  CoYis  Mentor 
Database  enables  teachers  to  match 
these  volunteers  with  teams  in  their 
classrooms  for  mentoring  relation- 
ships spanning  weeks  or  months. 
Mentors  can  help  students  develop 
interesting  scientific  questions; 
clarify  and  refine  their  project 
questions:  locate  books,  periodi- 
cals. and  Internet  data  relevant  to 
their  investigations;  and  analyze 
data  in  a useful  way.  Through  analy- 
ses of  electronic  mentor-mentee 
correspondence,  students'  work, 
and  interviews  with  mentors, 
mentees,  and  teachers,  CoYis  will 
examine  the  efficacy  and  sustain- 
ability of  volunteer  mentoring  over 
the  Internet 

Mentor  Center 

tt eh  Site:  hltp://mentorcenter 
bbn  com 


Type : Ongoing  feedback  on  student 
work  by  mentors.  ‘ 

Project  Description:  Mentor  Center 
provides  students  with  a guided 
process  for  obtaining  feedback 
from  mentors.  Mentors  from  out- 
side a school  can  review  student 
work  easily  and  offer  constructive 
comments.  Mentor  Center  allows 
for  several  variations  of  relation- 
ships: one  student  working  with 
one  mentor,  one  student  working 
with  several  mentors,  or  several 
students  working  with  one  mentor. 
Once  assigned  a mentor,  the  stu- 
dent pastes  his/her  written  work 
into  a form  on  the  Web:  an  auto- 
matically sent  e-mail  message  noti- 
fies the  mentor(s)  that  the  “Net 
Pal's"  work  is  waiting  for 
him/her/them  to  read  and  includes 
the  Web-page  address  where  the 
student's  writing  is  located.  The 
mentors  access  the  Web  page  where 
the  student's  work  is.  and  feedback 
forms  are  posted.  The  mentors 
enter  constructive  comments, 
which  are  automatically  returned, 
either  to  the  student  or  the  teacher. 
For  example,  in  Concord,  X.H.. 
lawyers  in  a local  law  firm  mentor 
sixth  grade  students  in  writing.  At 
ALL  School  in  Worcester.  Mass., 
employees  of  the  Fleet  Bank  are 
mentoring  middle  and  high  school 
students  in  a business  apprentice- 
ship program 

Science,  Engineering,  and  Math 
(SEM)  Telementoring  Program 

Web  Site • http://www.asel  udel 


edu/sem/programs/telementoring/i 

ntro.html 

Type:  One-on-one  sustained  men- 
tor relationship. 

Project  Description : The  Science. 
Engineering,  and  Math  (SEMI 
Telementoring  Program  supports 
Internet-based,  one-on-one  mentor 
relationships  between  students  with 
disabilities  and  volunteer  mentors 
from  the  Applied  Science  and 
Engineering  Laboratories  (ASEL)  at 
the  University  of  Delaware.  To 
encourage  students  to  pursue  and 
remain  in  SEM  professions,  men- 
tors describe  their  own  personal 
experiences:  challenge  students 
with  new  ideas  and  opportunities: 
advise  students  on  course  w’ork; 
provide  new  academic,  business,  or 
personal  contacts;  and  discuss  stu- 
dent problems,  offering  potential 
solutions. 

For  more  detailed  information, 
see  “E-MATH:  A Guide  to  E-mail 
Based  Yoluntecr  Programs 
Designed  to  Help  Students  Master 
Challenging  Mathematics.  Science 
and  Technology,"  I'.S.  Department  of 
Education  (April  1998). 
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Southeast  immunity  college 


An  Anachronism  in  Higher  Education? 

8 y Jose  J.  Soto 


late,  mam  incii\ icIiuiIn  at 
institutions  of  higher  edu- 
cation are  asking  the  ques- 
tion. !s  affirmative  action 
an  anachronism  at  universities  and 
colleges'  Mv  answer  is  an  unequiv- 
ocal and  emphatic  NO”' 

Our  society  continues  to  need 
affirmative  action  in  employment, 
public  contracting,  and  in  the  acad- 
eim  And  of  these  three  arenas,  the 
fields  of  higher  education  are  the 
most  barren  and  in  desperate  need 
of  leadership  and  tending  from 
affirmative  action  professionals. 
Have  things  really  changed? 

Main  individuals  in  this  countrv 
believe  and  ardently  argue  that  peo- 
ple of  color  have  made  great  progress 
Miuallv  and  economicallv  Because 
thev  perceive  that  progress  has  been 
made,  thev  conclude  that  efforts  such 
as  affirmative  action  are  outdated, 
unfair  and  unnecessary  The  fact  is 
that  racism,  discrimination,  exclusion 
md  economic  marginalization  based 
on  skin  color  continue  to  impede  the 
pn  HiresN  of  and  are  a pan  of  the  cur- 
ntu  realm  for.  too  manv  people  of 
inlnr  m ihisuuuun 

Ws.  higher  education  has  made 
Nome  progress.  It  has  moved  awav 
Irom  the  old  attitudes  of  exclusion 
\Xhai  it  has  not  done  i^  move  far 
enough  awav  from  the  institutional 
':c(J  ht'hatvns  of  exclusion  Even 
now-  s*  \ears  after  passage  of  the 
t ml  Rights  \it  ot  students  of 
-olor  continue  to  suffer  from  the 
neglect,  disinterest,  misguidance, 
.md  passive  hostilities  of  educators 
.md  educational  svsteni'*  that  nisi 
iloni  understand,  clout  care  about. 

dont  see  the  too  Mien  negative 
- eiseoucnces  M being  j person  of 


color  in  this  countrv 

Skin  color  is  no  longer  as  much 
of  a burner  to  higher  education  as  it 
once  was.  But  skin  color-and  race, 
gender,  sexual  orientation,  physical 
ability;  national  origin,  and  economic 
status-continues  to  be  a very  real 
harrier  to  higher  education,  employ- 
ment and  full  participation  in  this 
democracy.''  Proof  of  this  reality  lies 
within  the  wails  of  most  public  and 
private  enterprises  (including  institu- 
tions of 
higher  edu- 
cation) in 
this  countrv; 
where  peo- 
ple of  color 
are  under- 
represented. 
represented 
in  merely  a 
token  fash- 
ion. or  sim- 
ply not  represented  at  all. 

Hopuood  should  not  deter  us 
from  taking  affirmative  action. 

The  reality  that  racism  contin- 
ues to  operate  and  limit  opportuni- 
ties for  people  of  color  in  this  coun- 
trv belies  the  rhetoric  that  we  have 
made  ‘sufficient  progress"  to  war- 
rant dismantling  affirmative  action. 
To  the  contrary;  we  should  be  look- 
ing toward  expanding  our  efforts  to 
open  doors  and  to  level  the  playing 
fields  for  people  of  color. 

To  this  end.  despite  the  recent  L S. 
(hurt  of  Appeals  5th  Circuit  derision 
t Hopu  ood  v 1'niversitv  of  Texas. 

I *)%).  the  use  of  race  as  one  of 
many  appropriate  criteria  to  con- 
sider in  making  admissions  deci- 
sion in  higher  education  is  per- 
mitted (Bakke  r I niverstty  of 


California -David.  i.S.  Supreme 
Court . 1978).  And  until  the  l\S. 
Supreme  Court  says  something  dif- 
ferent, the  governance  and  adminis- 
trative leadership  at  institutions  of 
higher  education-outside  of  Texas, 
Mississippi,  and  Louisiana-should 
continue  to  actively  support  and 
aggressively  promote  affirmative 
action  as  a tool  to  give  form  and 
substance  to  our  national  credo  of 
equal  opportunity; 

If  not  affirmative 
action,  what? 

Most  critics  of 
affirmative  action  do 
not  see  the  need  for. 
and  thus  do  not  offer, 
reasonable  alterna- 
tives to  affirmative 
action.  Nor  do  they 
take  any  personal 
responsibility  for 
finding  reasonable 
solutions  to  problems  that  undergird 
the  need  for  affirmative  action.  The 
majority  of  affirmative  actions  critics 
refuse  to  take  any  direct  and  meaning- 
ful action  to  eliminate  the  racism  th;U 
continues  to  negatively  impact  on  a 
daily  basis  die  lives  of  people  of  color. 

Those  who  most  vehemently 
denounce  affirmative  action  are 
typically  the  ones  who  have  the 
power  and  authority  to  do  some- 
thing to  make  affirmative  action 
unnecessary-such  as  implementing 
alternatives  that  will  ensure  that 
people  of  color  who  are  qualified 
are  not  always  at  a disadvantage..., 
such  as  finding  solutions  to  the 
oppressive  social  conditions  that 
have  plagued  people  of  color  in 
this  hemisphere  since  1492...  such 
as  eliminating  racism  and  its 


effects  in  their  own  sphere  of  influ- 
ence and  authority.  Their  attacks 
on  affirmative  action  and  their 
refusal  to  act  affirmatively  do  noth- 
ing to  remedy  the  situation  and  the 
conditions  that  continue  to  make 
affirmative  action  necessary. 
Affirmative  Action  is  needed 
now  more  than  ever. 

No... affirmative  action  is  not 
anachronistic,  dead,  or  useless.  It  is 
timelv;  alive  and  very  much  needed. 
And  it  is  naive  to  think  that  aca- 
deme-or  any  other  social,  govern- 
mental. or  economic  enterprise  for 
that  matter-is  at  a point  where 
unguided  and  random  decision-mak- 
ing processes  will  naturally  create 
anything  other  than  more  of  what  we 
already  have:  a dominant  culture  con- 
trolling and  reaping  the  benefits  and 
privileges  of  power  while  qualified 
and  deserving  people  of  color  (and 
others  similarly  disenfranchised,  e.gn 
gayvlesbians,  women,  immigrants,  the 
poor)  continue  to  struggle  for  inclu- 
sion, equal  opportunity,  and  acknowl- 
edgement that  they  too  are  worthy 
partners  in  American  society. 

A bottom  line... 

Eliminating  individual  and  insti- 
tutionalized racism  in  this  country 
will  go  far  toward  eliminating  the 
need  for  affirmative  action  pro- 
grams. Eliminating  affirmative 
action  programs,  however,  will  do 
nothing  to  eliminate  the  racism  that 
justifies  the  continued  existence  of 
these  programs.  Sometimes,  the  sim- 
plest truths  are  the  most  powerful. 

the  author  of  this  commentary  is  vice 
president  for  a ffirmattte  action,  equity 
and duvrsity  at  Southeast  Community 
College,  Lincoln.  Sebmska. 
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Dallas  Collegians  Reach  Out  to  At- 
Risk  Students 

This  summer,  five  students  at  the 
University  of  Dallas 
launched  a project, 
the  Irving  Summer 
Academic  Achiever 
Program,  designed  to 
reach  out  to  at-risk 
students-those  who 
are  suffering  aca- 
demically and  are 
financially  strapped. 

Melanie  Saldivar  and  four  schoolmates 
spent  their  summer  tutoring  local  middle 
school  students  and  taking  them  on  field 
trips. 

Five  days  a week.  Saldivar  and  friends 
travelled  throughout  the  local  area  to  pick  up 
IS  middle  school  students  whom  they  brought 
to  the  University  of  Dallas  campus  for  about 
five  hours  of  tutoring.  Fridays  were  spent  on 
field  trips  around  the  Metroplex  and  a visit  to 
The  Science  Place  in  Dallas. 

Saldivar  and  her  partners  raised  about 
$6,000  to  help  pay  for  supplies  and  entry  fees 
for  the  field  trips.  Next  year,  the  group  hopes 
to  raise  enough  to  furnish  lunch  as  well. 
Students  this  year  had  to  bring  their  own 

Gomez  Named  Director  of 
Admission  at  SWT 

Gregory  Gomez  III  has  been  named  direc- 
tor of  admission  at  Southwest  Texas  State 
Imversity  (SWT). 

He  joins  SWT  after 
serving  five  years  as 
director  of  admission 
at  Washburn  University 
in  Topeka.  Kan.,  and 
has  spent  12  years  in 
all  in  the  field,  having 
been  assistant  director 
of  admission  at  North 
Carolina  A&T  l niversity  and  an  admission  coun 
selor  at  Salem  t/iromunitv  College  in  New  Jersev 


Before  his  career  in  higher  education. 
Gomez  was  an  Army  officer  for  11  years. 

He  holds  a B.A.  degree  in  Spanish  from 
the  University  of  Houston  at  Victoria  and  a 
masters  from  Webster  University  in  St.  Louis. 

He  replaces  Fernando  Yarrito.  who  left  to 
take  a similar  post  at  the  University  of 
Maryland  in  Munich.  Germany 

M-DCC  Teacher  Joins  First-Ever  IRS 
Panel 

Ana  Cruz,  associate  professor  of  account- 
ing at  Miami-Dade  Community  College  (M- 
DCC).  is  one  of  11 
South  Floridians 
named  inaugural 
members  of  the 
Internal  Revenue 
Service’s  new  Citizen 
Advocacy  Panel.  The 
volunteer  panel  is 
one  of  several  initia- 
tives instituted  by 
President  Clinton  in  the  wfake  of  reported 
abuse  of  taxpayers  by  IRS  agents,  and  is  the 
first  such  panel  in  the  nation. 

The  panel  will  work  to  resolve  customer 
service  problems  in  the  local  area.  Members, 
who  will  meet  quarterly,  will  hold  at  least  two 
public  hearings  each  year  to  elicit  concerns 
and  feedback  and  receive  recommendations. 
Members  will  also  serve  as  liaisons  for  tax- 
payers and  make  appropriate  referrals. 

Cruz.  who  holds  an  endowed  teaching 
chair  at  M-DCC.  has  more  than  a decade  of 
specialized  tax  experience,  both  in  private 
practice  and  with  the  IRS.  For  several  years 
she  has  also  directed  the  Volunteer  Income 
Tax  Assistance  (VITA)  program  at  M-DCC’s 
Wolfson  Campus. 

In  the  academic  arena.  Cruz  has  earned  a 
reputation  for  making  the  study  of  accounting 
interesting  and  relevant,  and  has  incorporat 
ed  service  learning  into  her  classes  by  having 
students  volunteer  with  VITA  and  other  orga 
ni/ations 

\n  alumnus  of  M-DCC.  Cru/  holds  a mas- 
ters degree  from  the  l niversitv  of  Thomas  o! 
\illanova 


RHC’s  Jorge  Limon  Honored  by  JPi 

The  Jet  Propulsion  Laboratory 
Undergraduate  Scholars  (JPLl’S)  program, 
which  identifies  outstanding  community  col- 
lege students  in  math,  computer  science,  physi- 
cal science,  and  engineering,  has  honored  Rio 
Hondo  College  (RHC)  student  Jorge  Limon. 

Recommended  by  RHC’s  Math  and 
Sciences  Department  for  academic  excel- 
lence. innovation,  and  scientific  leadership 
potential.  Limon  received  a plaque  acknowl- 
edging his  accomplishments  and  academic 
promise  and  a stipend  at  a JPLUS  awards  ban- 
quet and  became  a potential  participant  in 
the  Summer  l ndergraduate  Research 
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Fellowship  (SURF)  program  at  the  Caltech 
(California  Institute  of  Technology),  which 
manages  JPL  for  the  NASA. 

Caltech’s  18-year-old  SURF  program  is 
described  as  a premier  academic  and 
research  program  offering  students  unparal- 
leled experiences  and  giving  them  a strong 
advantage  as  they  begin  future  careers  or 
attend  graduate  school 

Mildred  Garda  Elected  to  AAHE 
Board  of  Directors 

Members  of  the  American  .Association  for  Higher 
Educanon  (AAHK)  haw 
elected  Mildred  Garda 
of  Arizona  State 
t niuTsity-West.  to  a 
lour-ycar  term  on 
WHEn  Board  of 
Duvcioih  Garda  is  one 
of  M Board  members. 

flu*  Washington. 
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D.C. -based  AAHE  is  a national  individual 
membership  organization  dedicated  to 
improving  the  qualitv  of  American  higher 
education. 

In  addition  to  her  position  as  associate 
vice  provost  at  ASU-West.  Garcia  is  associate 
professor  in  the  campus*  Social  and 
Behavioral  Sciences  Department  and  associ- 
ate director  of  the  ASU  Hispanic  Research 
Center.  Her  research  has  focused  on  at-risk 
students  and  underrepresented  faculty,  staff, 
and  administrators,  with  emphasis  on  the 
implications  for  policy  and  practice. 

She  received  her  doctorate  from  Teachers 
College.  Columbia  University,  N.Y. 

Harbor  College  Names  Rosas  as 
Vice  President 

Luis  Rosas  has  been  named  vice  president 
of  academic  affairs  at  Los  Angeles  Harbor 
College. 

Rosas  joined  the 
staff  as  a counselor 
in  the  Extended 
Opportunity  Program 
and  Services  office  in 
19"8,  he  became  a 
member  of  the  regu- 
lar counseling  staff  a 
year  later,  chairper- 
son of  the  counseling  department  in  1985. 
associate  dean  of  admissions  and  records  in 
198".  and  academics  dean  in  1995. 

During  his  two  decades  at  the  college,  his 
responsibilities  have  included  supervision  of 
academic  divisions  and  vocational  education; 
International  Students;  Relations  with 
Schools:  CollegeA’niversity  Transfer  Center: 
and  Affirmative  Action  and  Greater  Avenues 
for  Independence  (GAIN)  programs. 

Rosas  has  served  on  many  committees: 
was  elected  chairperson  of  the  committee  of 
counseling  chairpersons  of  the  L\ 
Community  College  District,  of  which  Harbor 
College  is  a part:  and  was  elected  co-chair  of 
the  district  Admissions  Officers  Committee. 

He  has  an  associate's  degree  from  Mt  San 
Antonio  College  and  a bachelors  and  master's 
from  Cal  State- Los  Angeles. 

Castro  Math,  Statistics  Division 
Head  at  UTSA 

Alfonso  Castro  has  joined  the  l niversitv  H 
Texas  at  San  Antonio  as  professor  of  mathe- 
matics and  director  ot  the  Division  ot 


Mathematics  and 
Statistics  in  the 
College  of  Sciences 
and  Engineering. 

A member  of  the 
mathematics  faculty 
at  the  I'niversitv  of 
North  Texas  for  13 
years,  he  was  for  two 
years  program  direc- 
tor of  Applied  Mathematics  and  Classical 
Analysis  at  the  National  Science  Foundation. 

Author  or  co-author  of  more  than  60 
research  articles  and  publications.  Castro 
earned  his  doctorate  in  mathematics  at  the 
I'niversitv  of  Cincinnati  and  both  his  masters 
and  bachelors  degrees  in  mathematics  from 
the  National  I'niversitv  of  Colombia  in  his 
native  Bogota. 

Martinez  Named  to  National 
Foundation  Board 

Nebraska  Wesleyan  I'niversitv  student  Marty 
Martinez  has  been  named  to  the  National 
Hispanic  Education 
Foundation,  a board 
of  the  American  GI 
Forum,  a national 
Hispanic  veterans 
family  organization. 

Martinez,  the  first 
college  student  ever 
selected  for  the 
board,  was  elected  at 
the  National  ('(inference  of  the  American  GI 
Forum,  held  in  Corpus  Christi.  Texas.  The 
board  includes  two  representatives  from  each 
of  the  15  states  with  American  GI  Forum 
chapters.  It  distributes  scholarship  funds, 
administers  a women’s  re-entry  program,  and 
works  on  educational  programs  for  inner-city 
schools 

Victor  Villasenor  Speaks  at  ECC 

Victor  Villasenor,  best-selling  author,  was  the 
keynote  speaker  for  Elgin  Community  Colleges 
(111.)  recent  Hispanic 
Heritage  Breakfast. 

Villasenor,  a high- 
ly sought  speaker  on 
l he  topics  of  family, 
pride,  and  world 
peace,  has  written 
Rain  of  Gold.  Macho. 

Jury  The  People  vs. 


Juan  Corona . and  Wild  Steps  of  Heaven,  and 
the  screenplay  Ballad  of  Gregorio  Cortez , 
used  in  a PBS  production  starring  Edward 
Janies  Olmos.  ABC-TV  presented  Rain  of  Gold 
as  a mini-series  in  199" 

Born  in  California.  Villasenor  was  raised 
hy  Mexican  parents  and,  he  says,  grew  up 
feeling  lost  between  two  worlds  in  a constant 
struggle  to  find  common  ground  between  the 
culture  of  his  ancestors  and  his  family's  newly 
adopted  American  homeland. 

After  moving  to  Mexico  and  then  return- 
ing to  the  United  States,  Villasenor  became 
inspired  to  confront  the  conflicts  of  his  youth 
through  writing. 

Throughout  his  twenties,  he  produced  nine 
novels  and  65  short  stories.  He  received  more 
than  260  rejections  before  he  sold  his  first 
novel, Macho,  which  received  rave  review's. 

He  speaks  at  colleges,  universities,  high 
schools,  libraries,  and  prisons,  and  has  been  a 
guest  speaker  at  the  Smithsonian  Institution 
in  Washington.  DC. 

Romero  Appointed  U.S.  Ambassador 
to  Spain 

Citrus  College  (Calif.)  alumnus  Edward  L. 
Romero  of  Albuquerque.  N.M.,  was  sworn  in  as 
U.S.  Ambassador  to  Spain  and  the  principality 
of  Andorra  on  June  25,  1998,  having  been 
nominated  by  President  Clinton  on  May  5. 

At  his  confirmation  hearing  before  the 
Senate  Foreign  Relations  Committee,  Romero 
stated,  T want  my  efforts  as  ambassador  to 
produce  concrete,  bottom-line  results  that 
would  benefit  all  our  citizens  through 
increased  trade  and  enhanced  employment 
opportunities.' 

Romero.  63.  is  founder,  chairman,  and 
CEO  of  Advanced  Sciences.  Inc.,  an  interna- 
tional environmental  engineering  and  waste 
management  corporation.  He  has  been  a 
member  of  the  U.S  Trade  Representative’s 
Services  Policy  Advisory  Committee  and  has 
led  several  l .S.  delegations  to  Mexico. 

He  is  a well-known  leader  in  the  Hispanic 
community,  having  served  on  the  Presidents 
Hispanic  Advisory  Committee,  the 
Albuquerque  Hispanic  Chamber  of 
Commerce,  and  the  Hispanic  Caucus  Institute. 
In  1989.  the  Hispanic  Chamber  of  Commerce 
named  him  National  Hispanic  Business  Man 
of  the  Year 


Martinez  Directs  UTEP’s  Facilities 
Services 

Iniversity  of  Texas  at  El  Paso  (I'TEP)  Vice 
President  for  Finance  and  Administration  Juan 
Sandoval  has  announced 
the  appointment  of 
Gloria  Martinez  as  the 
unhersiu's  new  director 
of  Facilities  Series 

Martinez  will  over- 
see construction,  cam- 
pus grounds  mainte- 
nance, and  more  than 
three  million  square 
feet  of  facilities.  Associate  director  of  facilities 
services  since  1996,  she  has  been  interim  direc- 
tor of  the  department  since  December.  Her 
diverse  engineering  and  management  back- 
ground includes  positions  as  the  area  manager 
of  the  physical  plant  at  the  I niversity  of  New 
Mexico,  construction  superintendent  at  Johnson 
Controls  in  Los  Alamos,  N.M„  and  civil  engineer 
for  the  New  Mexico  State  Highway  Department. 

According  to  Sandoval,  she  “is  one  of  only 
a handful  of  women  administrators  in  facili- 
ties services  in  the  state  of  Texas,  and  she 
might  be  the  only  Hispanic  woman  in  that 
position,  which  makes  her  a fantastic  role 
model  for  the  Hispanic  female  students  on 
campus'” 

She  holds  a bachelor's  degree  from  New 
Mexico  State  University,  is  certified  in  basic 
management  by  the  University  of  New  Mexico 
and  in  facilities  management  by  the 
Association  of  Higher  Education  Facilities 
Officers'  Institute  for  Facilities  Management. 

Prieto  Sworn  in  as  ACCD  Trustee 

luz  Maria  Prieto  has  been  sworn  in  as  a 
member  of  the  Alamo  Community  College 
District  (Texas) 

Board  of  Trustees 
and  will  serve  a six- 
year  term. 

An  art  dealer  for 
Galeria  Sin  Fronteras 
and  freelance  trans- 
lator. she  served  as  a 
consultant  and  trans- 
lator for  the  National 
Council  of  La  Ra/a.  the  Social  Securih 
Administration,  and  the  Red  Cross  She  has 
coordinated  public  programs  lor  the 
Smithsonian  Institution  in  Washington  DC 


and  served  as  a counselor  for  several 
women's  programs,  including  family  planning 
programs  in  Latin  America. 

A veteran  community  volunteer,  she  senes 
on  several  other  local  boards,  including  those 
of  the  Guadalupe  Cultural  Arts  Center,  the 
Barrio  Comprehensive  Family  Health  Center, 
and  the  Madonna  Center. 

She  attended  Columbia  University. 

I niversidad  de  las  Americas  in  Mexico,  and 
the  Centro  Intercultural  de  Documentation 
also  in  Mexico. 

Cameron  Associate  Dean, 

Rosenberg  Professor 

Christopher  D.  Ruiz  Cameron  has  been 
appointed  associate  dean  at  Southwestern 
Iniversity  School  of  Law  (Calif.).  A faculty 
member  since  1991.  he  now  coordinates  the 
first-year  program  and  implements  new  pro- 
grams to  enhance  student  success  in  law 
school  and  on  the  bar  examination.  He  will 
continue  to  supervise  the  Externship  Program 
and  will  add  responsibilities  related  to  the 
academic  program,  faculty  appointments  and 
review,  faculty  development,  and  the  self- 
study  process. 

Cameron  was  also  named  the  1998-99 
Irving  D.  and  Florence  Rosenberg  Professor  of 
Law  for  his  dedication  to  the  law  school  and 
its  students,  as  well  as  for  his  professional 
accomplishments. 

He  teaches  Civil  Procedure.  Employment 
Law  Survey,  Sports  Law.  Jurisdiction.  Labor 
Law/Alternative  Dispute  Resolution 
Transactions,  and  Sports/Labor  Law 
Transactions.  He  is  director  of  the  Mexican* 
American  Bar  Foundation.  And  as  an  author 
one  of  his  most  recent  articles  is  “How  the 
Garcia  Cousins  Lost  Their  Accents 
Understanding  the  Language  of  Title  VII 
Decisions  Approving  Spea4\-Hnglish-0nly 
Rules  as  a Product  of  Racial  Dualism.  Latino 
Invisibility,  and  Legal  Indelerminancy" 

He  earned  his  bachelors  degree,  summa 
cum  laude.  from  the  l niverstty  of  California- 
Los  Angeles,  and  lii\luris  Doctor  degree  from 
Harvard  Law  School 


PLACE? 


Families  Welcomed  at  Texas  Tech-El 
Paso 

Parents  and  students  of  the  El  Paso.  Texas, 
area  were  recenth  treated  to  a warm  wel- 
come, pizza,  and  cake  by  Texas  Tech 
University  administrators.  Tech  students,  and 
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members  of  the  Dads  & Moms  Association  at 
the  El  Paso  Regional  Recruitment  Center.  The 
event  was  designed  to  help  all  the  area  stu- 
dents entering  Tech  to  get  acquainted. 

Sofia  Rodriguez,  past  president  of  the 
Hispanic  Student  Society  and  Texas  Tech 
graduate,  was  named  regional  director  for 
the  center  in  June  and  has  already  made 
tremendous  strides  in  reaching  out  to  the  El 
Paso  community 

■'She  has  helped  us  so  much.'  stated  Josic 
Salazar  “My  son  is  the  first  to  go  to  college, 
and  we  did  not  know  how  to  make  all  the 
arrangements.  Sofia  helped  us  with  every- 
thing We  are  not  so  scared  anymore.” 

Paul  Strelzin.  vice  president  of  the  Texas 
Tech  Duds  & Moms  Association,  told  parents 
to  visit  their  children  on  campus  and  get  to 
know  their  professors  and  administrators, 
saving  students  get  homesick  and  need  their 
support. 

Valencia  Named  “National 
Community  College  of  the  Year’' 

. y^lS^QA.  -The  National  \lhance  of 
Business  (NAB)  has  named  \alencia 
l nmmumtv  College  (Via  ) the  199, S National 
Community  Colleue  ol  the  Year,  sinded  out  for 
r,'  efledive  and  innovative  leadership  par 
tuularlv  in  meeting  the  workforce  needs  ol 
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business  and  industry. 

NAB  works  to  advance  an  education/work- 
lorce  agenda  at  the  local,  state,  and  national 
levels  to  build  a world-class  workforce.  It  part- 
ners with  the  L'.S.  Chamber  of  Commerce,  the 
Business  Roundtable,  and  Fortune  1000  com- 
panies among  many  others  to  improve  the 
nation's  education  and  training  systems. 

Earlier  this  year.  Microsoft  Corp.  chairman 
and  CEO  Bill  Gates  cited  Valencias  leadership 
role  nationally  after  his  company  chose 
Valencia  as  one  of  five  colleges  in  the  nation 
to  win  a Working  Connections  grant.  The 
grant  enables  the  college  to  help  other 
schools  replicate  Valencias  very  successful 
high-tech  training  programs  for  students  with 
disabilities. 

Valencia,  the  second-largest  producer  of 
A. A.  degree  graduates  in  the  nation,  has  also 
been  a leader  in  the  School -to -Work  move- 
ment. Last  year  it  launched  a program  that 
lakes  faculty  members  out  of  the  classroom 
and  into  the  workplace  for  six  weeks  to  learn 
first-hand  what  employers  expect  from  gradu- 
ates on  the  job. 

Paso  del  Norte  Ozone  Map  Goes 
On-line 

An  animated  three-dimension- 
al display  of  ozone  pollution 
levels  in  the  El  Paso-Juarez  (Texas-Mexico) 
border  region-currently  exceeding  both  US. 
and  Mexico  air  quality  standards-went  on- 
line in  August. 

\ccessible  on  the  Internet  at 
<-  www.ozonemap.org>.  the  Ozone  Map  pre- 
sents current  levels  for  the  Paso  del  Norte 
region,  one  of  the  largest  international  com- 
munities sharing  a common  air  basin. 

With  a population  approaching  two  mil- 
lion. the  people  within  this  region  are  sepa- 
rated only  by  the  Rio  Grande,  a designated 
National  Heritage  River;  throughout  histon. 
they  have  shared  resources  and  a common 
environment. 

The  Ozone  Map.  developed  hv  the 
[ niversity  of  Texas  at  El  Paso  and  Austin 
College  in  Sherman.  Texas,  with  support  from 
various  organizations  in  the  L’.S.  and  Mexico, 
is  an  important  example  of  the  international 
cooperation  needed  to  address  and  solve 
environmental  problems  that  transcend 
national  borders 

The  El  Paso  City  County  Health 
Department.  Dm  .non  de  Desarrollo  l rbano 


y Ecologfa  in  Ciudad  Juarez,  Texas  Natural 
Resource  Conservation  Commission,  and  New 
Mexico  Environment  Department  have 
worked  together  to  ensure  that  the  Ozone 
Map  benefits  the  entire  region. 

Each  agency  downloads  air  pollution  and 
meteorological  readings  to  L’TEP  where 
researchers  then  process  data  to  create  a 
video,  which  local  news  stations  can  access. 

USCS  in  Partnership  with 
Portuguese  Organizations 

A delegation  from  the  University  of  South 
(;m)lina-Spananbuig  (USCS)  visited  Portugal,  at  the 
invitation  of  the  Luzo- 
American  Development 
Foundation  of  Lisbon, 
which  frequently  hosts 
delegations  from  the 
US.,  especially  from 
higher  education  institu- 
tions, in  order  to  create 
avenues  for  cultural  and 
educational  exchanges. 

USCS  representatives  included  Rita  Duane 
Marinho  [picturedl,  Dean  of  the  College  of 
Arts  and  Sciences:  Regis  Robe,  director  of 
International  Studies;  Ron  Romine.  director 
of  Arts  and  Sciences  College  Programs:  and 
Don  Knight,  chair  of  the  Division  of  Fine  Arts. 
Languages  and  Literature. 

The  USCS  group  met  with  representatives 
of  the  University  of  Lisbon  and  laid  ground- 
work for  a faculty  exchange  in  the  areas  of 
\mencan  literature  and  American  popular 
culture.  Discussions  were  held  too  with  the 
Cameos  Institute,  which  supports  placing  lec- 
turers in  the  Portuguese  language  at  various 
universities  throughout  the  world. 

USCS  students,  under  the  auspices  of  the 
International  Studies  Program,  are  likely  to 
visit  Portugal  as  part  of  a cultural  exchange 
during  1999. 

The  L SCS  International  Studies  Program  has 
supported  visits  during  the  past  year  to  England. 
Italy.  Germany.  Costa  Rica,  France.  Portugal. 
Poland.  Russia,  and  the  Dominican  Republic. 

Hispanic  College  Fund  Receives 
Grant  from  SBC  Foundation 

The  Hispanic  College  Lund 
( HCF)  announced  a $25,000 
grant  from  the  Southwestern  Bell 
Communications  (SBC)  Foundation  to  pro- 
vide scholarship  support  to  eligible  Hispanic 


youth  who  aspire  to  attain  a college  educa- 
tion in  business.  The  entire  grant  will  fund 
scholarships  to  deserving  Hispanic  students 
selected  from  the  seven  states  served  by 
SBC-including  Texas,  Missouri.  Oklahoma. 
Arkansas,  Kansas,  California,  and  Nevada-to 
be  awarded  in  academic  year  1998-99. 

The  Hispanic  College  Fund  is  a national 
nonprofit,  tax-exempt  organization  located  in 
Washington.  D.C..  founded  in  1993  by 
Hispanic  business  owners  to  help  deserving 
young  men  and  women  pursue  a college  edu- 
cation in  business.  This  year,  the  HCF  expects 
to  award  another  group  of  scholarships  to 
more  than  100  talented  Hispanic  students 
across  the  country. 

The  SBC  Foundation  is  the  philanthropic 
unit  of  SBC  Communications  Inc.  and  its 
Southwestern  Bell.  Pacific  Bell.  Nevada  Bell, 
and  CellularOne  Companies. 

This  years  grant  by  the  SBC  Foundation  to 
the  HCF  is  the  fifth  in  support  of  its  scholar- 
ship program. 

Learn  Spanish  in  Mexico  Through 
MHCC 

®This  winter,  Mt.  Hood  Communitv 
College  (MHCC),  in  Oregon,  is  offering 
a unique  opportunity  in  the  beautiful  moun- 
tain towm  of  San  Miguel  de  Allende.  Mexico. 
Participating  students  will  spend  winter  term 
1999  studying  in  a Spanish  language  immer- 
sion program  that  will  give  them  a year  s 
worth  of  instruction  and  background  on 
Mexican  culture  in  an  intensive  eight-week 
program  at  the  Academia  Hispano-Amencana. 

Prior  Spanish  language  experience  is  unnec- 
essary Students  may  enroll  as  first-  or  second- 
year  Spanish  language  students,  and  will  earn 
credit  for  a full  year  of  college-level  language,  as 
well  as  credits  in  international  Studies. 
Individuals  may  aLso  audit  the  program. 

The  total  cost  of  MHCCs  Spanish  language 
immersion  program  is  $2,900,  and  includes 
all  tuition  and  hooks,  homestay,  round  trip 
airfare,  and  health  insurance.  An  MHCC  resi- 
dent instructor  will  accompany  the  group  and 
is  available  to  help  with  any  aspect  of  the 
experience,  from  academics  to  homestay. 
Enrollment  is  limited  to  25  students,  and  early 
registration  is  advised.  The  San  Miguel  de 
Allende  program  will  he  offered  January  1- 
February  2',  1999 

For  more  information,  contact  Lvnn 
Darroch  at  (5(H)  (itf-lwO. 
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EWU  Producing  Farmworker  Plays 


JJgJgUJI  Eastern  Washington  University  is 
iBmflfa  seeking  community  help  in  a pro- 
ject that  will  produce  one-act  Spanish-lan- 
guage  plays  targeting  farmworkers. 

Community  members  are  needed  to  help 
identify  health  and  safety  needs  among  sea- 
sonal and  migrant  farmworkers,  as  well  as 
design,  act  in.  and  produce  the  plays  through- 
out four  counties,  said  Kathy  Pitts,  project 
coordinator. 

Seattle-area  playwrights  Leticia  Lopez  and 
Lupita  Patterson  have  agreed  to  write  four  plays 
once  the  major  themes  have  been  developed. 

This  project  is  tilled  "Hispanic  Farm 
Workers  Interactive  Plays”  and  is  funded  under 
a two-year  $224,000  National  Institute  for 
Occupational  Safety  and  Health  grant,  which 
was  recently  awarded  to  Eastern's  Center  for 
Farm  Health  and  Safety.  The  center  is  also  a 
Pacific  Northwest  Agricultural  Safety  and 
Health  satellite  center,  affiliated  with  the 
University'  of  Washington  Department  of  Health. 

Although  only  two  percent  of  the  popula- 
tion in  the  nation  raises  the  food  that  the 
nation  consumes,  farming  is  still  rated  in  the 
top  three  for  on-the-job  unintentional 
injuries.  Pitts  said. 


Kalamazoo  to  Boost  Minority 
Health  Careers 


If  a group  of  Kalamazoo.  Mich  . 
educators  and  community  leaders 
have  their  way.  minority  students 


from  the  Kalamazoo  Public  Schools  (KPS) 


will  soon  be  heading  for  health  careers  in 
record  numbers. 

A $3^9,983  award  made  through  the 
Association  of  American  Medical  Colleges 
(AAMC)  will  come  to  the  community  to  fund 


a five-year  initiative  to  coordinate  resources 
and  efforts  aimed  at  boosting  the  number  of 
minority  students  headed  for  a wide  range  of 


health  care  professions. 

The  award  will  fund  the  Kalamazoo  Health 


Partnership  Initiative,  which  will  involve 
Western  Michigan  l mversitv.  Michigan  State 
l niversitv/Kalama/oo  Center  for  Medical 


Studies,  the  KPS.  and  commumtv  organiza- 
tions from  across  the  city 


Having  begun  this  fall  with  KPS  seventh 
graders  partners  in  the  effort  arc  ionising  on 
informing  students  about  health  care  oppor- 
tunities and  guiding  interested  students  into 


health  careers  through  counseling,  mentor- 
ing. job  shadowing,  enhanced  academic  and 
laboratory  experiences,  and  special  health 
occupations  course  work  and  internships.  The 
partners  are  bringing  their  resources  to  the 
task  of  improving  basic  academic  achieve- 
ment levels,  increasing  minority  enrollment 
in  health  professions  education,  and  improv- 
ing retention  of  those  students  once  they 
enroll  in  higher  education. 

The  Partnership  Initiative  recognizes  that 
preparing  a health  professions  workforce  that 
reflects  the  diversity  of  the  community  it 
serves  is  in  the  public  interest,  and  that  it  is 
important  that  care  providers  relate  well  to 
the  populations  served. 

Despite  efforts  thus  far.  the  number  of 
minorities  in  many  of  the  professional  health 
programs  remains  very  small,  with  many  cate- 
gories of  minority  enrollment  still  at  less  than 
five  percent. 

Fresno  City  College  Developing 
Latino  Leaders 

Fresno  City  College  (Calif.)  and  the 
Institute  of  Latino  Leadership 
Education  and  Development  (I- 
LLEAD)  teamed  up  over  the  summer  to  offer 
a Latino  Community  Leadership  class. 

Participants  received  a working  under- 
standing of  international,  national,  state,  and 
local  issues  impacting  the  political,  econom- 
ic. and  social  fabric  of  the  Latino  community 
The  program  was  constructed  to  help  the  par- 
ticipant successfully  effect  positive  change  in 
the  context  of  Fresno  County's  racially  and 
ethnically  diverse  community. 

The  instructor,  Enid  Perez,  is  former 
director  of  the  Mexican  American  Legal 
Defense  and  Educational  Funds  (MALDEF) 
Fresno  Leadership  Development  program. 

I-LLEAI)  was  developed  due  to  the 
increasing  demand  for  Latino  leadership 
classes  after  the  closure  of  the  five-yeai  lead- 
ership program  operated  by  MALDEF.  which 
originated  the  program  to  address  the  chang- 
ing demographics  in  Fresno  County. 

Spanish  Filins  at  Nazareth  College 

The  Casa  Hispana  (Spanish  House)  at 
Nazareth  College  (NY.)  is  offering  a Spanish 
Film  Series  in  the  Fall  ’98  and  Spring  '99 
semesters  The  screenings 
which  began  September  9.  are 
free  of  charge  and  open  to  the  public 


(Oct  H:  The  Perez  Family  is  a sexy, 
romantic  comedy  about  freedom,  friendship, 
and  the  true  meaning  of  family.) 

(Oct.  21:...  y no  se  lo  trago  la  iierra 
(...and  the  earth  did  not  mallow  him)  is  the 
semi-autobiographical  account  of  12-year-okl 
Marcos  Gonzales  the  son  of  a Mexican- 
American  migrant  worker  in  the  1950s.) 

Nov.  4:  El  espiritu  de  la  colmena 

Nov.  18:  Guantanamera  is  the  story  of  a 
university  professor  who  is  her  student's  frus- 
trated love. 

Jans  13:  Cartas  del  parque  (Letters  from 
the  Park ) 

Jan.  2"’:  Danzon 

Feb.  10:  La Jlor  de  mi  secrete  (The  Flower 
of  My  Secret)  focuses  on  Leo,  a romance 
writer  in  a loveless  marriage,  and  Angel,  a 
tough  and  rough  journalist  with  a heart  of 
gold. 

Feb.  24:  Caballos  salrajes  (Wild  Horses) 
is  about  an  elderly  pensioner  who  resorts  to 
bank  robbery  to  recover  his  $15,000  nest  egg. 
and  a young  employee  who  volunteers  to  be 
his  hostage. 

March  24:  El  maestro  de  esgrima  (The 
fencing  master) 

April  Ultimas  tardes  con  Teresa  (Last 
Evenings  with  Teresa)  tells  of  an  ill-fated  love 
between  Teresa,  a society  girl,  and  Manolo.  an 
ambitious  petty-thief. 

April  21:  El  primer  cahallero  (First 
Knight)  is  about  Lanz.arote  s search  for 
Ginebra.  future  queen  of  a court  that  is  beset 
with  war  and  protected  by  the  Excalibur 
sword  of  King  Arthur. 

New  Jersey  Lauds  Hispanic  Leaders 

New  jersev  Department  of 

w Community  Affairs  Commissioner 
uNrvsjo«crtA>«a4i  m Kenny  and  the  Center  for 

Hispanic  Policy.  Research  and  Development  recently 
held  the  fifth  annual  “Excellence  in  Hispanic 
leadership”  award  neception. 

The  September  reception,  held  at  the  New 
Jersey  Performing  Arts  Center  in  Newark.  N 1 . 
honored  L Division  Channel  4l  for  30  years  of 
service. 

Latino  Heritage  Celebrated  at 
Elmhurst  College 

^ Elmhurst  College  (111.)  hosted 
Elmhurst  events  in  September  and  October 
College  jn  cc.|ebration  of  Latino  Heritage, 
all  of  them  free  and  open  to  the  public 


2f 


The  Latino  Heritage  An  Exhibition  Opening 
Reception  for  "Reshaping  the  Self,”  feanired  paint* 
ings  and  drawings  by  Sergio  (iomez. 

\ Latin  Cultural  Dance  Exhibition  that  fea- 
tured folkloric  dances  from  the  Caribbean  and 
Central  and  South  America,  with  explanation, 
•and  demonstrated  with  performances  by  two  of 
‘Chicago’s  most  exciting”  youth  dance  groups, 
las  Semillas  and  Los  Jovenes  del  Swing. 

The  third  annual  Cesar  E.  Chavez 
Guestship  featured  Pat  Mora,  award-winning 
Mexican  American  poet  and  author  of 
Sepantla:  Essays  From  the  Land  in  the 
Middle:  Communion ; and  Borders  and 
Chants , for  which  she  won  Southwest  Book 
Awards.  Her  latest  book  of  poems  is  Agua 
Santa:  Holy  Water. 

Participants  in  "Salsa  en  La  Noche:  Otra  Yez!” 
learned  the  steps  to  Salsa.  Cumbia,  and  other 
traditional  and  modem  Latin  party  dances. 

Dia  de  Los  Muertos.  a ceremony  remember- 
ing friends  and  loved  ones  who  have  passed 
away,  will  close  the  social  occasion  on  Nov.  l 

Coming  to  King  Juan  Carlos  I of 
Spain  Center 

Following  are  events  slated  for  the 
King  Juan  Carlos  1 of  Spain  Center 

o of  New  York  University  ( NAT  ) . 

Panel  on  Colonial  Venezuela:  In  recogni- 
tion of  the  SOOth  anniversary  of  the  Columbus 
landing  in  South  America,  the  Center  joins 
with  the  Consulate  General  of  Venezuela,  the 
Venezuelan  American  Institute,  and  the 
Bolivarian  Society  of  the  United  States  to  pre- 
sent a pane!  discussion  with  Tomas  Enrique 
Carrillo  Batalia.  Carlos  F.  Duarte,  and 
Federico  Vegas.  In  Spanish.  Oct.  r. 

Flamenco.  Garcia  Lorca,  y la  Generacion 
del  08:  Two  demonstration  lectures  are 
offered  in  conjunction  with  the  Fundacion 
Cristina  Heeren  de  Arte  Flamenco:  Garcia 
Lorca  at  the  Residencia  de  Estudiantes  and  in 
New  York,  and  flamenco  in  the  works  of  the 
Generation  of  '08  authors.  In  Spanish.  Nov  3 
and  4. 

Juan  Goytisolo:  During  his  stay  at  NYU. 
this  celebrated  Spanish  writer  will  offer  three 
public  lectures  and  will  participate  in  several 
colloquia  with  graduate  students  from  a \an- 
etv  of  departments.  Nov  v!3. 

Spain  m European  Cinema/Europe  in 
Spanish  Cinema:  Oct  1Q-Ln  verdc  empteza 
en  las  /Yrmmv-Spantsh.  no  subtitles:  Nov 
^-A^uirre.  or  The  Wrath  of  ^/-English; 


Nov.  19— Z^r  Sabina- Spanish,  no  subtitles. 

Hispanism  in  Progress  (A  scries  of 
Colloquia):  Nov.  P-  Guest  discussant:  Jose 
Moya,  Associate  Professor  of  History  at  UCLA: 
Dec.  8-Guest  discussant:  Walter  Mignolo. 
Professor  and  Chair  of  Romance  Studies  at 
Duke  University. 

Philip  II  of  Spain  and  His  Times:  a three- 
day  conference  planned  by  Prof.  Antonio 
Feros  (History)  in  collaboration  with  the 
Center  and  the  Consulate  General  of  Spain  to 
commemorate  the  4()0th  anniversary  of 
Felipe  IPs  death.  Dec.  3-3. 

Fordham  Multicultural  Arts 
Program 

Fordham  University's  (N'.Y.)  College 
of  Business  Administration  has  created  a 
unique  program  exclusively  for  multicultural 
arts  organizations  that  will  help  them  prosper 
in  New  York  City's  competitive  cultural  mar- 
ketplace. 

\ certificate  program  in  Arts  Marketing 
and  Audience  Development  for  Multicultural 
Audiences  provides  intensive  course  work  and 
training  in  arts  administration  for  profession- 
als working  in  mid-  to  senior-level  positions 

Multicultural  arts  organizations  bring  a 
vitality  to  cultural  life  throughout  New  York 
City,  enabling  diverse  groups  to  celebrate 
their  own  heritage  and  reach  a better  under- 
standing of  others.  New  Yorks  diverse  cultural 
arts  environment,  however,  has  made  it 
important  for  multicultural  arts  administra- 
tors to  have  a strong  understanding  of  essen- 
tial marketing  and  legal  issues  needed  to 
manage  and  promote  their  organizations 
effectively. 

Repertorio  F.spanol  is  among  the  arts 
organizations  invited  to  participate  in  the  cer- 
tificate program. 

Groundbreaking  Exhibition  of 
Cuban  Art  at  Arizona  State 

M|A  groundbreaking  exhibition. 

“Contemporary  Art  from  Cuba: 
Irony  and  Survival  on  the  Utopian  Island.”  is 
open  to  the  public  through  Dec.  13  at  the 
Arizona  State  University  Art  Museum. 

The  exhibition,  the  first  major  exhibition  in 
the  United  States  dedicated  entirely  to  the  work 
of  the  new  generation  of  Cuban  artists,  offers  a 
unique  opportunity  to  glimpse  a hidden  world. 
Many  of  the  artists  featured  will  attend  the 
opening  and  will  give  talks  to  the  public  and  to 


school  classes  and  university  students. 

Among  the  artists  whose  work  is  featured 
are  KCHO.  Jacqueline  Brito,  Los  Carpinteros. 
Pedro  Alvarez,  and  Yamilvs  Brito,  whose  work, 
"Bajo  la  piel'*  ( 1095)  is  pictured  here. 

According  to  ASU  Art  Museum  director 
Marilyn  Zeitlin.  “This  is  a golden  age  of  art  in 
Cuba. ...Cuba's  isolation  has  produced  an 
artistic  output  that  is  fresh  and  independent. 
Nothing  seems  jaded  or  self-indulgent,  but 
rather  full  of  vitality  and  relevance  to  the  core 
issues  of  living.” 

Dta  de  los  Muertos  Performances 
atCLII 

(gS)  Traditionally.  Dia  de  los  Muertos  is 
^8*  celebrated  by  Latinos  on  Nov.  1,  All 
Saints  Day,  to  remember  the  passing  of  loved 
ones  into  the  world  of  the  dead.  According  to 
legend,  the  gates  between  the  world  of  the  liv- 
ing and  the  dead  become  one.  and  the  dead 
return  to  visit  loves  ones  in  the  world  of  the 
living. 

At  California  Lutheran  University  (CLU),  *J 
live  thetorical  performance  depicting  the 
meaning  of  Dia  de  los  Muertos  will  be  pre- 
sented on  Oct.  29  by  Teatro  Inlakech  theatre 
troup  and  the  Folklorico  Dancers.  Attendee^ 
are  encouraged  to  dress  up  in  the  tradition  oi 
portraying  the  symbol  of  death,  and  a cash 
prize  will  be  awarded  to  the  best  dressec 
muerto  person.  Pan  de  los  Muertos  (holidav 
bread)  will  be  served  along  with  hot  choco 
late  and  candy. 

The  event  is  co-sponsored  b) 
Multicultural  Programs  and  Latin  American 
Student  Organization  at  CLU. 


PUBLICATIONS 


The  Post-Boom  in  Spanish 
American  Fiction 

by  Donald  L.  Shaw 
What  happened  in 
Spanish  American  fic- 
tion after  the  Boom? 

Can  we  define  the 
Post-Boom,  its  char- 
acteristics and  its 
relationship  to  the 
Boom  itself?  This 
book  provides  a clear 
account  of  the  issues  in  Spanish  American  fic- 
tion in  the  last  quarter-century  by  attempting 
to  answer  questions  on  the  Boom.  Post- 
Boom.  and  its  relation  to  Post-modernism. 
August  19% 

224  pgs. 

ISBN  0^914-3826-0 
$16.95  Paper 
SUNY  Press 
(800  ) 666-2211 

Women,  Feminism,  and  Social 
Change  in  Argentina,  Chile,  and 
Uruguay,  1890-1940 

by  Asuncion  Lavrin 

The  female  citizens 
of  Argentina.  Chile, 
and  Uruguay  have 
shared  many  similar 
social  and  legal  prob- 
lems. Skillfully  draw- 
ing on  pioneering  doc- 
umentary research,  the 
author  describes 
changes  in  gender  relations' and  the  role  that 
feminism  has  played  in  the  development  and 
modernization  of  each  of  the  three  countries 
April  1993 
300  pgs. 

ISBN  0-8032-^3-6 1.\\W()\ 

S 23.00  Paper 

University  of  Nebraska  Press 
(K00)  ~33- 1103 


Urban  Exile:  Collected  Writings  of 
Harry  Gamboa  Jr. 

Chon  A.  Noriega,  ed. 

Working  in  the 
tradition  of  Bertolt 
Brecht  and  Samuel 
Beckett.  Harry 
Gamboa  Jr.  has  pio- 
neered multimedia 
formats  for  nearly 
three  decades,  setting 
a precedent  for  the 
work  of  artists  such  as  Coco  Fusco.  Guillermo 
Gomez-Pena.  and  Daniel  J.  Martinez.  This 
book  gathers  Gamboas  diverse  creations  in  a 
visually  compelling  collection  that  reveals  a 
rich  vein  of  Chicano  avant-garde  production 
reaching  back  to  the  early  19"0s 
October  1998 
368  pgs. 

ISBN  0-8166-3032-6 
S 29.93  Paper 

University  of  Minnesota  Press 
(800)  62I-2*736 


Everything  You  Need  to  Know 
about  Lationo  History,  rev.  ed 

bv  Himilce  Novas 


I-:  v i;  r v t ii  i \ c, 
3 ou  n i b n Tc> 
K \ O \\  ABOUT 

LATINO 

HISTORY 


Presented  in  an 
engaging  question 
and  answer  format, 
this  newly  updated 
edition  covers  the 
contributions  of 
Spaniards.  Mexicans. 

Puerto  Ricans,  and 
Cubans;  and  features 
as  well  expanded  sections  devoted  to 
Dominicans  and  Central  and  South  Americans, 
along  with  new  material  reflecting  the  most 
recent  political  and  social  developments 
September  1998 
338  pgs 

isbn  o-i32- rm " 


$ 13-93  Paper 
Plume 

(2121  Mi-2213 


Twentieth-Century  Poetry  from 
Spanish  America:  An  Index  to 
Spanish  Language  and  Bilingual 
Anthologies 

by  Iliana  L.  Sonntag  Blay 

Spanish  America 
has  produced  some 
of  the  finest  poets  of 
the  twentieth  century, 
from  the  inter  nation  - 
alh  known.  Nobel 
Prize  winner  Pablo 
Neruda,  to  the  newer 
voices  of  Nancy 
More  j on  (Cuba)  and 
Juan  Gelman  (Argentina).  This  book  provides 
access  to  ) 2.000  poems  from  ~2  separate 
anthologies  in  three  distinct  indexes. 

1098 

"28  pgs. 

ISBN  0-8108-352~-4 

590.00 

Scarecrow  Press 

(800)  462-6420 


Sometimes  There  Is  No  Other  Side: 
Chicanos  and  the  Myth  of  Equality 

by  Rodolfo  F.  Acuna 


A culture  war  is 


AODOlFO  » ACUM 


SOMETIMES 

THERE  IS  NO  OTHER  SIDE 


raging  in  America.  Its 
battlegrounds  include 
our  colleges  and  uni- 
versities. Rodolfo  F. 

Acuna  shows  how  pre- 
sent attitudes  toward 
ethnic  studies  reflect 
resistance  to  change 
within  the  academy, 
and  raises  the  question  whether  people  of 
color  should  continue  to  support  an  educa- 
tional system  that  excludes  the  knowledge 
needed  to  address  societal  problems. 

1098 


292  pgs 

ISBN  0-268-nr03-N 
>1800  Paper 

l imersity  of  Notre  Dame  Presv 
r~4)  368-1330 
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Gente  Decente:  A Borderlands 
Response  to  the  Rhetoric  of 
Dominance 

by  Leticia  M.  Garza-Falcon 


: GENTE  DECENTE 


Leticia  M.  Garza- 
Falcon  explores  how 
prominent  writers  of 
Mexican  descent 
have  used  literature 
to  counter  popular, 
early  I S.  history, 
which  portrays  “sav- 
age"  Indians  and  • 

Mexicans  and  offers 

retrospective  justification  for  expansionist 
policies  in  the  Southwest  and  South  Texas. 
She  also  offers  significant  insights  into  the 
ongoing  failure  of  the  VS.  public  education 
astern  to  address  the  needs  of  children  of 
Texas-Mexican  (borderlands)  ancestry. 

1008 


303  pgs. 

ISBN  0-292  “280"-" 
s 18.95  Paper 
t niversity  of  Texas  Press 
(800)  252-3200 


Delia’s  Way 

by  Olga  Berrocal  Essex 

Olga  Berrocal 
Essex  delivers  a 
poignant  portrait  of  a 
voting  woman's  jour- 
nev  toward  self- 
knowledge  and  free- 
dom from  silent  yet 
powerful  family 
bonds.  Suffused  with 
the  color  and  fervor 
of  religious  and  pagan  celebrations,  this  ele- 
gant storv  is  as  haunting  as  incense  burning 
in  a cathedral,  as  beguiling  as  a voting 
womans  first  touch  of  perfume. 

July  1008 
18b  pgs 

ISBN  1-55885-232-8 
S1295  Paper 
1 niversttv  of  Houston 
-S001  bsvVRTE 


CONFERENCES 

National  Multicultural  institute 

November  5*8 

‘Building  Personal  and  Professional 
Competence  in  a Multicultural  Society.  " hosted 
by  NMCI.  The  major  goals  are  to  create  a multi- 
cultural environment  in  which  an  open,  cross- 
cultural  dialogue  c;m  occur:  focus  on  some  of 
the  unique  issues  that  professionals  face  in 
working  with  a culturally  diverse  population: 
and  offer  an  opportunity  for  in-depth  training 
and  skill-building  in  multiculturalism.  At  The 
Westin  City  Center.  Washington.  D.C 

Contact:  NMCI.  (202)  483-01)0:  e-mail  at 
<nmci(a  nmc.org>:  Web  site.  <www.nmci.org> . 

Second  Annual  Hispanic  Law 
Conference 

November  " 

Hosted  by  the  American  Lniversitv 
Washington  College  of  Law.  co-sponsoring 
with  the  Hispanic  Bar  Associations  of  the 
District  of  Columbia.  Maryland,  and  Virginia, 
this  8:30  a.m.  to  4:30  p.m.  conference  features 
speakers,  panels,  and  roundtables  covering  the 
presence  and  impact  of  Hispanics  in  the  legal 
profession,  including  their  roles  in  the  judicia- 
ry. academia,  politics,  and  business. 

In  Washington.  D.C. 

Contact:  Aurora  Carmichael.  (203)  2*4- 
4004  or  <deans-office(?  wcl.amencan.edu >. 

Diversity  and  Learning:  Identity, 
Community,  Intellectual 
Development 

November  12-15 

Hosted  by  the  American  Association  of 
Colleges  and  Universities  (AAC&U).  At  the 
Sheraton  University  City  Hotel.  Philadelphia. 

Contact:  AAC&l.  (202)  3X"3~60:  e-mail. 
< meetings*? aacu.nw.de. us>:  Web  site. 
<www.aacu-edu.org>. 

Circulo  de  Cultura  Panamericano 

November  13*15 

The  annual  convention,  special  sessions 
on  Federico  Garcia  Lorca  in  the  centenary  of 
his  birth,  the  100th  anniversary  of  the  ending 
of  the  Spanish-Cuban-American  War.  and  the 
centennial  of  the  "os  Spanish  Generation.  Co- 
sponsored  In  William  Paterson  1 niversitv 
(N  J ).  \t  the  Holiday  Inn  in  Totmva.  NT.  and 

win 


Contact:  Circulo  de  Cultura 

Panamericano.  lb  Malvern  Place.  Verona,  N.J. 
(>"044-2554. 


24th  Annual  TACHE  State 
Conference 

November  lb- 1" 

The  24th  annual  conference  of  the  Texas 
Association  of  Chicanos  in  Higher  Education. 
Leaders  from  higher  education,  business,  and 
the  community  will  discuss  the  implication  of 
the  Hopwood  decision  and  join  in  exploring 
strategies  for  increasing  the  representation  of 
Chicano  students,  faculty,  and  staff.  Over  45 
workshops/presentations.  At  the  Wyndham 
W'arwick  Hotel,  in  Houston. 

Contact:  Ed  C.  Apodaca.  C13)  "43-956" 

Building  Leadership  for  Workforce 
2000  and  Beyond 

November  T-20 

Executive  leadership  development  and 
diversity  training  and  recruitment  conference, 
hosted  by  NAHFE.  the  National  Association  of 
Hispanic  Federal  Executives.  At  the  Hobday 
Inn  Rosslyn  Westpark  Hotel,  Arlington,  Vir. 

Contact:  NAHFE,  ("03)  "87-0291:  e-mail, 
<103400.201b@Compuserve.Com>;  W^eb  site. 
< www.nahfe.org>. 

The  Academy  in  Motion 

February  13-lb 

Annual  meeting  of  the  American  Council 
on  Education  (ACE).  At  the  Grand  Hyatt  Hotel. 
Washington.  D.C 

Contact:  Annual  Meeting  Office.  \CE. 
(202)  939-9410. 

United  into  the  Next  Millenium 

March  4-8 

Meeting  of  the  National  Association  of 
Hispanic  Publications.  At  the  Waterfront 
Hilton.  Huntington  Beach.  Calif. 

Contact:  NAHP.  (202)  bb2  "250. 

Organizing  for  Learning:  Constant 
Values,  Competitive  Contexts 

March  20-24 

\nnual  conference  of  AAHE.  the  American 
Association  for  Higher  Education.  In 
Washington.  D.C 

Contact:  AAHE.  (202)  293-fvwO:  Web  site. 
<\vwwaahe.org>. 
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Buitd  Your  Future  With  the 

IMV  KRSITY  OF  MARYLAND 

SC nOOL  of  N U RSI N G <i 


^^pfeeUniyeisity  of  Maiyland  School  of  Nursing , ranked  in 
top  ten  nationally,  offers  a full  array  of  research, 
clinical  programs  leading  to  the  BSN,  MS  and 
■"Ffprlegrees.  Apply  now  to  build  your  career. 

f^yto^BSN/MS 
"\  MSjtfil  Post-MS  Specialties 

\ ^ Ai^i^tion/Managed  Care;  Health  Polic\;  Informatics: 

\ :':;fHm^(^,Pradtioner  options  including  adult  gerontological. 

\ Jp$y,  ^Sbjens  health,  pediatrics.  psvchianic:  Acute  Care 
w Y~Ttoi^one^  options  including  neonatal,  oncology.  trauma/critical 
\ cai^Osphunit)/  Public  Health  Nursing;  Environmental  Health: 

| ^ : ^Correetional^Health;  Education* 


-BSJS  to  PhD 
; MS#PhD 


*post-\fS  only 


Call  800-328-8346 

email  nHiSinlbV/%pateons.iihfaij'  laiid.edu 


NATIONAL  RESEARCH  COUNCL 

Postdoctoral  and  Senior  Research  Awards 

Opportunities  for  research  in: 
life  and  Medical  Sciences 
Space  and  Planetary  Sciences 
Earth  and  Atmospheric  Sciences 
Engineering,  Mathematics  t Applied  Sciences 
Chemistry;  Physical  Sciences 
Also  teaching/  research  opportunities  at  the  US  Military 
Academy  in  Mathematics,  Physics  & Mechanical  Engineering 

♦ 350  awards  for  independent  research  at  over  1 20 

laboratories  representing  nearly  all  US  Government 
agencies  with  research  facilities 

♦ 1 2-month  awards  renewable  for  up  to  3 years  maximum 

♦ Annual  stipend  for  recent  PhD  or  MD  graduates  $30,000 

to  $50,000  depending  upon  sponsoring  laboratory; 
stipend  appropriately  higher  for  senior  researchers 

♦ Support  for  relocation  and  professional  travel;  health 

insurance  program  offered 

♦ 3 annual  award  competitions  for  most  participating 

laboratories 

Applications  are  accepted  on  a continuous  basis  throughout  the 
year.  Postmark  deadlines  are  January  15,  April  15  and  October  15 
for  reviews  In  February,  June  and  October  respectively. 

For  application  materials  and  further  information  contact: 

MAIL:  Associateship  Programs  (TJ  211 4/HL) 

NATIONAL  RESEARCH  COUNCIL 
2101  Constitution  Avenue  NW.  Washington,  DC  20418 
FAX:  (202)  334-2759  EMAIL:  rap@nas.edu 

INTERNET:  http://rap.nas.edu/ 

Qualified  appScants  wffi  bo  reviewed  wllhout  regard  to  race,  creed,  color,  age.  sex  or 
national  origin  


National  Association  of  Hispanic  & Latino  Studies 
National  Conference 
February  9-13, 1999 
Houston,  Texas 


Abstracts,  not  to  exceed  two  pages,  should  be  submitted  which 
relate  to  any  aspect  of  the  Hispanic  and  Latino  experience. 
Subjects  may  include  but  are  not  limited  to  literature, 
demographics,  history,  politics,  economics,  education,  health 
care,  fine  arts,  religion,  social  sciences,  business  and  many  other 
subjects.  Please  indicate  the  time  required  for  presentation  of 
your  paper  (25minutes/45  minutes). 

Abstracts  must  be  postmarked  by:  November  28,  1998 

SL\I)  ABSTRACTS  TO: 

Dr.  Lemuel  Berry,  Jr. 

Executive  Director,  NAHLS 
Morehead  State  University 
212  Rader  Hall 
Morehead,  KV  40351 

Telephone:  (606)  783-2650 
Fax:  (6061  783-5046 


University  of  Notre  Dame 

Director,  Latino  Studies 


The  University  of  Notre  Dame  is  seeking  an  established  scholar  to  direct  its  neuly 
instituted  Latino  Studies  Center 

Candidates  for  the  position  are  expected  to  have  earned  a Ph  D and  ha\e  experience 
m working  with  Latino  populations  and  a record  of  research  in  any  field  related  to 
Latino  Studies 

lire  successful  candidate  will  provide  direction  and  leadership  tor  an 
interdisciplinary  program  of  teaching  and  research  focusing  on  the  Latino  experience 
in  the  United  States  The  director  s responsibilities  will  include  research,  building  a 
curriculum  and  designing  an  undergraduate  concentration,  recruiting  and  developing 
new  faculty  as  well  as  establishing  connections  with  faculty  tn  established 
departments,  and  budgetary  planning  and  oversight 

The  director  will  receive  strong  support  from  the  Univcrsitv  s administration  from 
its  active  and  well-established  Hispanic  Alumni  network,  and  from  the  rapidly 
growing  Latino  student  population  a;  Notre  Dame  In  developing  the  l*atmo  Studies 
Center,  the  director  will  be  expected  to  work  with  various  Univcrsitv  constituencies 
tn  order  to  enhance  awareness  of  Latino  issues  across  the  curriculum 

Notre  Dame  is  an  affirmative  acn.  n equal  opportunity  employer  ‘11  ic  Lniveisity 
strongly  encourages  applications  irom  minority  and  women  candidates  Screening  of 
applicants  will  begin  on  October  I l WK  and  conclude  when  the  successful  candidate 
is  identified  Please  direct  all  applications  and  nominations,  including  a complete 
dossier  and  names  of  relerees  to 

Rev.  Timothy  R.  Scully.  C.S.C. 

Vice  President  and  Senior  Associate  Provost 
234  Hayes-Healy  Center 
l niversity  of  Notre  Dame 
Notre  Dame.  IN  46556 
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Fischler  Graduate  School  of  Education  and  Human  Services 

Programs  for  Higher  Education  announces 

Graduate  Administrative  Fellowships 

The  Programs  tor  Higher  Education  (PHE)  at  Nova  Southeastern  University  announces  mi  graduate 
administrative  fellowships  tor  the  1999*2000  academic  vear.  PHE  offers  a he  Id -Eased  EdD  degree  with 
'peculations  in  adult  education;  computing  and  information  technology;  health  care  education;  higher 
(\lucation;  and  vocational,  technical,  occupational  education.  To  he  eligible,  applicants  muse  hold  a 
ouster's  degree  trom  an  3ccredired  mstmition  and  enroll,  or  be  enrolled,  in  one  of  the  live  specialisations. 
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RECIPIENTS  WILL  RECEIVE  THE  FOLLOWING: 

• annual  stipend  of  S20.CCC  (and 
appropriate  employee  benefits) 

® tuition  waiver 

• textbooks  and  computer  support 

• all  expenses  paid  for  the  1999  Summer  Institute 

• office  space,  for  the  academic  vear.  in  the 
Fischler  Graduate  School  of  Education 
and  Human  Services  building.  NVva 
Southeastern  University.  North  Miami 
Beach,  Florida. 


THE  FELLOWSHIPS  HAVE  THE 
FOLLOWING  PURPOSES: 

* to  provide  the  recipients  the  opportunity 
tor  tull-ume  doctoral  study  tn  education 
in  Nova  SoutheasiemUniversitv  s 
innovative  field -based  program; 

• to  provide  the  PHE  office  with  staff  and 
research  supporr  through  studies  and 
projects  of  benefit  to  the  program,  and 
to  earn  academic  credit  thtough 
graduate  education. 


ilMSU 


Applicants  tor  the  1999-2000  positions  should  send  a letter 
intent  and  a resume  no  later  than  November  ?C.  N°S. 
Send  materials  to : 

Dr.  Delores  M.  Smiley 

Associate  Dean  for  Cluster  Development  and  Marketing 

Fischler  Graduate  School  of  Education  and  Human  Services 

Programs  tor  Higher  Education 

1750  NE  167th  Street 

North  Miami  Beach,  Florida  33162*3017 


-- — Visit  our  Web  Site:  www.fcae.nova.edu/phe 
Nova  Southeastern  University  2dmit$  students  c*  any  race,  coior,  ana  national  or  ethnic  origin 

Nova  Southeastern  Universe  is  accreatea  Cv  tn*  Commission  c~  C:  eges  y the  Southern  Association  oi  Colleges  and  SchOO'S  < ' £65  So-" 
GeotQia  30033-409?  1?  eohone  r>u'pDef  404-5 '9-4501  > to  awa’3  were  cf  s Tasfers  eoucai-onai  sceoatiSf  ano  occtya1  sent*1' 


Walden  University  is  proud  to  rank  among 
the  nation's  leaders  in  graduate  degrees 
awarded  to  minority  students,  in  a com- 
petitive ranking  that  included  top  U.S.  research 
universities,  Walden  came  out  a winner 
Our  students  represent  one  of  the  country's 
most  culturally  diverse  learning  communities. 

In  a national  comparison  for  awarding  doc- 
toral degrees,  Walden  ranked: 

• 2nd  for  Health  Profession  Ph  D s to 
African  Americans 

• 5th  for  Social  Science  Ph  D s to  HiSDamc 
Americans 

• 8th  for  Total  Ph.D.s  to  Afncan  Amencans 

• 9th  for  Education  Ph  D s to  African 
Americans 

• 27th  for  Total  Ph  D s to  Hispanic 
Amencans 

• 37th  for  Total  Ph  D s to  All  Minorities 

We  count  our  diversity  among  the  university's 
many  assets  - along  with  our  commitment  to 
making  quality  higher  education  accessible  to 


working  adults.  And  we  make  it  a goal  to 
foster  the  personal  andprofessional  devel- 
opment of  minority  students. 

Walden  University  offers  distance-delivered 
doctoral  degrees  in  Management,  Education. 
Psychology,  Health  Services  and  Human 
Services.  On-line  master's  degrees  are  offered 
in  Education  and  Psychology.  Through  inno- 
vative learning  models  and  advanced  tech- 
nology, we  make  it  possible  for  busy  pro- 
fessionals to  earn  graduate  degrees  without 
interrupting  career  and  family  commitments. 

For  details: 

Visit  www.waldenu.edu 
E-mail  request@wafden.edu 
Call  1.800.444.6795,  ext.  500 
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DEAN 

College  of  Engineering 

The  University  of  Maine  invites  applications  and  nominations 
for  the  position  of  Dean  of  the  College  of  Engineering 

Reporting  to  the  Provost,  tne  Dean  is  the  chief  executive 
officer  of  the  College  responsible  for  academic,  fiscal, 
strategic  planning,  and  personnel  matters  The  Dean  is 
expected  to  provide  leadership  for  the  College  and  ta  foster 
excellence  in  teaching,  research,  and  service  to  the 
community  The  Oean  also  represents  the  College  of 
Engineering  and  the  University  to  external  agencies  and 
constituents  and  actively  participates  m the  University's 
fundraising  initiatives 

Founded  in  1865.  the  University  of  Maine  is  the  State  s Land 
Grant  institution  it  serves  as  the  Flagship  University  of  the 
seven-member  University  of  Marne  System  that  was  created 
m 1968  Within  the  System.  UMame  is  responsible  for 
providing  high  quality  undergraduate  and  graduate  education, 
basic  and  applied  research,  and  outreach  services  to  extend 
UMame  s expertise  and  resources  statewide  io  the  people  of 
Marne 

The  Cc’leqe  of  Engineering  has  six  academic  departments 
Chemical  Engineering.  Civil  and  Environmental  Engineering. 
Electrical  and  Computer  Engineering  Mechanical 
Engineering.  Spatial  information  Science  and  Engineering, 
and  the  School  of  Engineering  Technology  in  addition,  the 
Puip  and  Paper  Foundation  Office  and  Army  ana  Navy  R0TC 
report  to  the  Dean  All  academic  programs  m the  College  are 
accredited  by  the  Accreditation  Board  for  Engineering  and 
Technology  Additional  information  can  be  obtained  at  the 
Colleges  website  iwww  eng.neenng  umame  eoui 

Applicants  must  have  a doctorate  m one  cf  ihe  disciplines 
represented  in  the  College,  with  credentials  to  qualify  for  the 
rank  cf  prclessor  with  tenure  m a d'SCiptme  within  the 
College,  a strong  record  m research  3nd  creative 
achievement,  teaching  and  service,  the  ability  to  work 
effectively  with  the  academic  and  business  community 
including  acquiring  public  and  private  support  and  successful 
academic  administrative  leadership,  including  development 
anq  expansion  et  strong  research  programs  as  well  as 
evidence  of  suppert  mr  cultural  diverse  ana  afhrmaKe 
action  Experience  must  be  ccmmensuiate  w-:h  a tenured 
appointment  at  the  University  of  Marne 

Preferred  qualifications  include  demonstrated  ieaoership 
abilities  !■*  the  academic  environment  documented 
experience  m marketing  academic  programs  and  recruiting 
students 

To  aopiv.  submit  a letter  cf  interest  explaining  background 
experiences  and  qualifications  for  the  position  a current 
Curriculum  utae  and  names  addresses,  telephone  and  lax 
numbers  cf  at  least  three  professional  references  Screening 
of  candidates  wm  begm  January  1 1999  3ni  continue  until  a 
qua-ihed  candidate  is  chosen 

Sena  applications  and  nominations  to 

Chair,  Dean  of  Engineering  Search  Committee 
University  of  Maine,  College  of  Engineering 
5708  Barrowi  Hall.  Room  101 
Orono,  ME  0446^*5708 
Phone;  207*581*2216 
Fax;  207*581*2220 


The  University  of  Maine  is  an  equal  opportunity, 
affirmative  action  employer  Minorities  and  women  are 
strongly  encouraged  to  apply  The  University,  upon 
reouest.  provides  reasonable  accommodations  to 
persons  with  disabilities 


Teachers  College, 
Columbia  Universit) 

is  building  for  the  next  century  * 


DEPARTMENT  OF  ORGANIZATION  ANDLEAOERSWP 

ADULT  AND  ORGANIZATIONAL  LEARNING 

ftMfcKm:  Scholar/ researcher.  Assist  in  the  reshaping  of  the  MA  and  Ed.D.  programs  focusing  on  adult  and 
oreannaoonal  learning.  Programs  prepare  scholar  pracnooners  wno  manage,  lead,  design,  ana  evaluate  programs 
for  lifelong  learning  and  for  the  collect™  learning  of  groups,  organizations.  and  society,  m mgfter  and  contin- 
uing profess  tonal  education,  schools,  health  cue  inamioofu.  communities,  ana  non-pront  and  pnvatc  sector 
onuuiaao ns. Included  are  non-tndioonal.  cohort  formats  that  feature  weekend  and  imensne  summer  sessions. 
nSpni-imtifUrr  Teach  core  courses  at  both  the  MA  and  Ed.D.  level  in  adult  development,  basic  and 
advanced  adult  education  theory,  facilitation  of  adult  and  organizational  learning,  technology  and  learning, 
and  systems- level  learning  for  social  and  organisational  change.  Teach  research  methods  and  guide  students 
in  project  work  and  dissmaoon  research,  with  an  emphasis  on  apphed  held  studies. 

QtaDftcaekNw:  Earned  doctoiare  in  adult  dewioproem  or  cduoootv  or  a soou  soencc  duapUnc  relevant  to  life- 
long laming  withrn  complex  road  environments.  EsnbLshed  record  or  porenaal  for  research  and  publication  m 
theory  of  huk  laming  « us  appfccaoon  to  leadership,  managrmau.  orgarunooo  cucLcs  or  ccdinology  and  learmng. 
Le.  »e  of  ttthncfogvto  enhance  kannng Teaching  and  profa«*ul  erpenenre  to‘tthre  t^rv  to  students  life  es^ 
nmces.  D^ck^xaaim^ccr  adult  and/or oigamnnonal  learning  in  health,  nonprom,  commumre. or  protu- 
ocgamaatMot.  toinaiogv'  and  duancr  learning,  or  educaooQ  for  social  and  orgamraoonai  transformation. 
Kanlo  Assoaate/Full  Profeocr.  Tenured:  or  Associate  Professor.  Tenure  Track 

T,nd  CV  Letter  of  apphooon.  list  of  courses  aught,  three  potential  references,  and  copies  ot  no  more  than 

DEPARTMENT  OF  HEALTH  AND  BEHAVIOR  STUDIES 

applied  psychologist 

rtultion:  Scholar  to  provide  leadership  to  the  departments  research  program,  in  the  context  or  a multi- 
disciplinary team:  applied  educational  psychology,  health  studies,  ana  socaal  eaucation 
n^oruihHftitr  graduate  courses,  advise  students,  supervise  aoctorai  research.  Maintain  acme 

externally  funded  research  program.  , , . 

QfSiiMranr  Earned  doctorate  in  psychology.  Experience  in  cnmiminirv-bascd  research  and  development 
with  proven  track  ream!  in  extramural  funding,  a substantial  record  of  publicauon  in  pecr-mncwrd  pen- 
odscak  demonstrated  commitment  to  underserved  populations  and  interest  in  working  collaboraavdv  in  a 
rnuludisdplinirv  team.  Research  in  one  of  the  following  areas  is  desirable  school-based  prevomon  or  inter- 
val uon  programs,  eg.,  violence,  subsrance  use.  drop-out  prevention,  or  literacy  assessment  and  intervention. 
fUntc  AailsantyAssocuie  Professor.  Tenure  Track.  Senior  appointment  considered  it  a record  ot  signihcam 

ectemal  funding  is  demonstrated.  ...  , , , , 

Iin  j (3V<  4 cover  letter  seating  research  and  teaching  interests  and  applied  experiences,  and  sample 
publications  to  Profewor  Steve  Peveriy.  Search  Co  mini  tree  Chair.  Boa  120. 

DEPARTMENT  OF  INTERNATIONAL STUD,ES 

BUJNGUAIiBICULTURAL  EDUCATION 

raaltion  Senior  scholax  to  prepare  rtudents  for  teaching,  administration,  and  other  leadership  roles  in 

bilingual  instructional  lettings.  . . . , . , 

Teach  research  seminars  and  develop  a program  or  research  that  supports  doctoral  students 
ipccklizing  in  biiirwuilfoiculturii  education;  teach  courses  and  work  with  MA  students  in  a teachcr-eduanon 
program:  hdp  develop  approaches  to  teacher  education  within  the  program  and  with  other  college  facultv 
mmibere:  collaborate  with  other  teacher  educators  in  the  Colleges  profexswrui  development  senool  promts 
QualHkatiofts:  Doctorate  and  jubnantul  scholarly  pubhcacotu  ui  a rtferam  fidd  IpirtcroKc  wiLl  be  pven  10 
candidata  with  teaching  and  research  experience  in  both  the  U.S-  and  ocher  countries):  relevant  experience  m 
teacher  education,  especially  in  programs  that  integrate  schools,  communrtici,  and  tftc  workplace  experience  in 
obtaining  funding  for  mrwranve  research  in  b*lingual/b»aiJa*al  education. 

EUnic  Associated  Full  Profouoc.  Tenured:  or  Associate  Professor.  Tenure  Track 

Sand  letter  indicating  how  responsibilities  would  be  earned  out.  a CV'.  copies  ot  two  relevant  publications,  three 
foam  of  reference  to  Profea**  Maria Torro-Guxnun.  Search  Committee  Ouir.  Box  122S. 

DEPARTMENT  OF  ORGANIZATION  AND  LEADERSHIP 

CONFLICT  RESOLUTION  CENTER 

>»^Sd»tomp«^k»i=nh.?fcc.hehCTaoc^Ca^ 

(IQPCft)  and  comnbun:  ro  the  masters  and  doctoral  program*  in  Social  and  OiganiiaoonaJ  Psydsoto© 

Teach  grad  courses  in  axiflxx  resohnoo  and  both  soaal  and  organizational  psychology,  aavue 
marnai  and  doctoral  students,  direct  research  programs,  supervise  doctoral  Kudems  and  profomotul  oamos  and 
ajosuhana  staff  Further  che  intrcranoo  of  ICCCR  with  the  ocher  programs  in  the  Department  and  the  Collect 
ratio  nr  Earned  doaoratc  m social  or  orgamxatiooal  psychology:  strong  background  in  conflict 
resolution.  Wdl-deveioped  «Vilk  is  a practitioner,  trainer  and  consultant.  Evidence  ot  potential  for  con 
tnbudng  significantly  to  the  theory,  research  and  practice  of  conflict  resolution. 

Auistant/Asaodate  Professor.  Tenure  Track 


DEPARTMENT  OF  ARTS  AND  HUMANITIES 

ENGLISH  EDUCATION  (2) 

Position:  Two  scholar/ praamonen  with  demonstrated  research  interests  and  practical  experience  in 
leaching  and  teaming  as  these  relate  to  the  education  of  in-service  ana  pre-service  English  teachers  in 
secondary  schools.  The  programs  focus  is  on  teaching  English  in  urban  settings,  parocuiariv  incorporating 
critical  perspectives  as  these  are  applied  to  school  and  classroom  culture,  curriculum  development,  peda- 
gogical principles,  and  dassroom  practices  for  diverse  populations.  Applicants  should  share  the  Colleges 
commitment  to  multicultural  literacies,  collaborative  research  with  teachers,  and  interdisciplinary 
approaches  as  these  inform  the  refinement  and  reform  of  pre-  and  in-service  teacher  education. 
(UspomkHlttiei:  Teach  graduate  courses  for  pre-service  and  in-service  teachers;  advise  masters  and 
doctoral  students;  assist  in  the  student  teaching  component  of  the  pre-service  program;  participate 
in  refinements  and  redesign  of  the  English  edilcauon  program  at  masters  and  doctoral  levels: 
collaborate  with  other  teacher  educators  in  the  Colleges  interdisciplinary  professional  development 
school  projects  as  well  as  other  site-based  projects.  . , , 

QuaUftcaooett:  Earned  doctorate  in  English  Education  or  dosefv  related  held;  strong  academic  back- 
ground in  literature,  grammar,  and/or  composition  studies:  teaching  experience  in  seconaary  schools 
and  teacher  preparation  programs;  interest  and/or  experience  with  urban  issues;  familiarity  with  ail  rural 
diversity  issues  in  research  and  practice.  Evidence  of  successful  teaching  and  scholarly/  accomplishment. 
Rank:  Two  positions  for  Assistant  Associate  Professor.  Tenure  Track.  One  may  be  offered  as  Associate 
Professor.  Tenured. 

S«nd  CV.  letter  of  application  outlining  vour  vision  for  a successful  English  Education  program, 
sample  publications,  and  three  fetters  of  reference  to  Professor  Ruth  Vtru.  English  Education  Search 
Committee  Chair.  Box  104. 

DEPARTMENT  OF  ORGANIZATION  AND  LEADERSHIP 

HIGHER  EDUCATION  (3)  L ^ _ 

Position:  The  Program  seeks  to  hire  three  scholars  with  imerdisapunarv  expertise  in  higher  education 
and  leadership.  While  it  seeks  to  develop  a greater  emphasis  on  educational  policy.  «w,li  continue 
its  commitment  to  educating  leaders  in  the  areas  of  college  teaching  and  student  affairs.  Oucceisru 
applicants  must  have  the  abilirv  to  address  critical  issues  facing  higher  education  across  legislative, 
administrative,  and  irndfeerual  challenges  of  the  future.  Prionry  areas  of  expertise:  educational  policy , 
organizational  change,  muiocultural  education,  student  development  and  personnel  work,  curriculum 
and  teaching,  community  college,  practice  assessment  and  evaluation  of  student  learning, 
lit*  pnmlhUltiar  Exercise  in t effectual  and  administrative  leadership  within  the  program.  Teach 
graduate  courses,  advise  masters  students,  and  supervise  doctoral  research.  Teach  courses  in  two  or 
more  of  the  following  areas:  leadership,  higher  education  poliev  and  practices,  student  personnel 
work  and  student  development,  institutional  change,  administration  and  finance,  student  cultures, 
multicultural  education,  and  the  community  college.  Provide  leadership  in  obtaining  extramural 
funding  for  research  and  student  support. 

Qualifications:  Earned  doctorate.  Established  record  of  research  and  scholarly  publications  or  strong 
potential  for  such.  Record  of  successful  practice  in  higher  education  leadership  and  administration.  A 
coherent  plan  for  further  research  and  scholarship.  Experience  in  teaching  at  the  graauate  level  and 
advising  doctoral  research  is  expected.  Established  record  of  extramural  funding  or  strong  potential 
must  be  demonstrated.  _ , 

Rank:  Full  Professor.  Tenured  (1);  Associate  Professor.  Tenured  (1).  Assisunt/Assoaate  Professor. 
Tenure  Track  (1  or  2)  . . 

Sand  CV.  a cover  letter  stating  research  and  teaching  interests,  three  letters  of  reference  and  copies 
of  scholarlv  papers  to  Professor  L,  Lee  Knefelkamp.  Search  Com  mi  nee  Chair,  Box  101 . 

DEPARTMENT  OF  INTERNATIONAL  AND  TRANSCULTU^  STUDIES 

INTERNATIONAL  EDUCATIONAL  DEVELOPMENT 

Position:  Scholar  with  subwamui  experience  in  developing  countries  and  evidence  of  scholarly 
promise  to  join  the  faculty  in  the  Program  in  International  Educational  Development. 
from  candidata  whose  primary  work  has  focused  on  womens  education,  adult  literacy,  displaced 
minorities,  education  un  conflict  zones,  distance  education,  or  community  education,  are 

parocuiariv  welcome.  . 

RMpomibWtfes:  Conduct  research,  teach  graduate  courses,  advise  students,  and  supervise  research 
in  the  doctoral  programs  of  International  Educational  Development  and  Comparative  and 
International  Education.  , , 

Qualifications:  Earned  doctorate,  international  experience,  potential  tor  research  productivity 
including  success  in  securing  external  funding.  Commitment  to  teaching  excellence  an  a vising 
Rank:  Assistant  Professor.  Tenure  Track  , 

Swrvd  CV,  letter  of  application  staong  research  and  teaching  interests.  1-2  publications.  * c£urs* 
svUabus.  and  three  references  to  Professor  Gita  Stanet-Khamsi.  Search  Committee  Chair.  Box  21 1 


S«nd  CV,  a cover  letter  seating  research  and  teaching  interest,  sample  publications,  and  three 
fetters  of  reference  to  Professor  Debra  A Noumair.  Search  Committee  Chair.  Box  1 , S 

DEPARTMENT  OF  CURRICULUM  . _ _ __ 

CURRICULUM  AND  SCHOOL  CHANGE 

ration  Scholar  to  conduct  inquire  in  the  area  of  school  change,  to  educate  the  next  generation  of  leaders  in 
ychooi  change;  to  educate  today's  educator*  and  leaden  in  practice  and  polio/  related  to  school  c range  and  to 
address  penitent  challenges  telaicd  to  curncuJum  and  teaching  m urban  environ  menu,  linking  practice  re 
rtaeareh  and  thcore.  While  preference  is  tor  a imuor  faculty  member,  dm  posmon  could  be  redefined  as  a 
senior  position  including  both  the  Directorship  of  the  Nioorul  Center  for  Restructunng  Education.  Schools 
and  Teaching  (N CREST)  and  faculty  position  m the  Department  of  CurncuJum  and  Teaching 
PiaMwmfoHIbar  Paroctpate  in  the  program  in  general  curncuJum  and  teaching  wtih  a concentration  in 
Khooi  change;  teach  couraec  advise  marten  and  docrocal  midena;  collaborate  on  and  inmate  research  in  urban 
cdixaoon:  service  both  the  Department  and  the  College,  and  the  broader  academic  and  edixartonai  communities 
Qualifications:  Earned  doctorate  in  education.  Elemcnaxv  or  secondare  teaching  experience  preJerahn 
urban  or  with  disabled  students.  Record  or  promise  of  scnolativ  inquire  and  publication  in  at  least  one  «>! 
the  following  areas:  school  change,  reform,  restructuring:  curriculum  and  teaching  in  uroan  rertmgs.  sre 
cul  education;  tocher  education.  Mrong  background  in  ouanmative  methods 
Rwiio  Assistant/ Assoaate  Professor.  Tenure  Track.  NCRE5T  Director  as  Associate/ Full  Professor 
Tenured;  or  Associate  Professor.  Tenured 

Sand  CV.  a cover  letter,  and  three  letter*  ot  r .rrmcc  to  Professor  Gore  Griffin,  varch  t.ommiurc 
Chair.  Box  31.  Please  indicate  it  interested  m NCREST  Difcctonnip 
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DEPARTMENT  OF  CURRICULUM  AND  TEACHING 

LEARNING  DISABILITIES 

Position:  The  Program  in  Learning  Disabilities  seeks  a scholar  to  conduct  research,  prepare  tne  next 
generation  of  leaders,  educate  todavs  leaders  in  practice  and  poiicv  related  to  Learning  Disabilities, 
help  shape  public  policy  and  improve  educanonal  practice,  especially  in  urban  schools  and  community 
ReapomlbUitfes:  Teach  graduate  courses;  advise  marten  and  doctoral  students;  collaborate  on  integra- 
tion ot  special  education  with  Curriculum  2nd  Teaching  program*,  engage  in  scholarlv  inquiry;  provi  e 
service  to  academic  and  education  community-,  work  in  conjunction  with  other  teacher  educators  in 
reexamining  and  refining  teacher  education  programs  and  in  professional  development  school  projccti 
Qualifications:  Earned  doaoratc  strong  background  and  experience  in  Learning  Disabi  itia:  rccor 
01  promise  of  scholarlv  inquire  and  publication;  demornrated  abilitv  to  secure  cx^r,]a*  n 
experience  or  interest  in  reading  disability  programs  o quantitative  rcre™*  methods  dairablc 
Interest  in  issues  related  to  assessment  and  intervention  for  student*  with  LD  and  other  low  achievers 
Demonstrated  capactre  to  condua  proerammanc  research  in  this  held,  parocuiariv  as  it  relates  »o 
students  m urban  and  mner-arv  schools  Undemanding  ot  diversity  and  muincuUuraitsm  essential 

Rank:  Asststant/Assoaate  Professor.  Tenure  Track  

Send  CV.  a cover  letter,  three  letters  of  reference  to  Professor  .V  Lm  Goodwin.  .Search  Gommitt 

Chair.  Box  31 


244  BEST  copy  available 
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DEPARTMENT  OF  SCIENTIFIC  FOUNDATIONS 

MATHEMATICS  EDUCATION 

Position:  The  Program  in  Mathematics  seeks  a mathematician-educator  with  expertise  m teacher 
education  at  the  elementary.  secondary  and  college  levels. 

Responsibility**:  Teach  graduate  courses  in  mathematics  and  maihematics  education.  Advise  stu- 
dents, supervise  student  teaching  and  interns,  conduct  research  in  mathematics  teaching  or  learning, 
supervise  doctoral  students,  and  collaborate  with  other  teacher  educators  in  the  Colleges  professional 
development  school  projects. 

Qualifications:  Earned  doctorate  m mathematics  or  mathematics  education.  Extensive 
elementary/secondary/college  teaching  experience.  Evidence  ot'  research  and  professional  productivi- 
rv.  including  extramural  funding-  Commitment  to  excellence  in  teaching. 

Ran  Sc  Assurant/Associate  Professor.  Tenure  Track 

S*nd  CV;  letter  of  intent  including  a statement  of  research  and  teaching  interests:  recent  representative 
publications;  three  letters  of  reference  to  Professor  Bruce  Vsscli,  Search  Committee  Chair.  Box  19V 

DEPARTMENT  OF  HUMAN  DEVELOPMENT 

MEASUREMENT,  EVALUATION,  AND  STATISTICS 

Position;  Scholar  with  strong  background  in  evaluation  and  research  methods  to  torn  the  measurement, 
evaluation,  and  statistics  program.  The  program  prepares  srudents  for  the  college  teaching  of  measure- 
ment and  research  methods,  for  roles  in  testing  agencies  and  civil  organizations,  and  for  work  as  program 
evaluators  in  a wide  range  of  educational  and  government  organizations. 

R**pontibiiitj*s:  Teach  graduate  research  method  classes,  including  survey  design,  sampling  methods, 
empirical  methods,  evaluation  design,  or  related  courses.  Conduct  independent  program  of  research, 
advise  masters  students,  and  supervise  doctoral  research. 

QuaHfkatiosts:  Earned  doctorate  in  psychology,  sociology,  education,  or  related  field.  Strong  quantita- 
tive background  with  facility  in  advanced  data  analysis  techniques.  Prior  work 
as  a program  evaluator  is  favored. 

Ranlc  Assistant/ Associate  Professor.  Tenure  Track 

Send  CV.  sample  publications  or  preprtnts,  and  three  leners  of  reference  to  Professor  jane  Rodgers, 
Search  Committee  Chair.  Box  65. 

DEPARTMENT  OF  HEALTH  AND  BEHAVIOR  STUDIES 

NURSING  EDUCATION 

Position:  Candidates  with  demonstrated  excellence  in  stnoiarship.  prominence  in  reachme.  and  dis- 
tinction. for  appointment  to  the  Isabel  Maitland  Stewart  Chair  in  Nursing  Education.  Provide  intel- 
lectual leadership  and  cohesiveness  to  the  program  within  the  context  of  a multidisciplinary  depart- 
ment, including  programs  in  health  promotion,  psychology,  and  special  education. 

Responsibilities:  Teach  graduate  courses,  advise  students,  supervise  doctoral  research.  Take  a leader- 
ship role  in  ongoing  efforts  in  pr  ogram  development.  Maintain  active,  externally  funded  research 
program.  Provide  service  to  both  the  Department  and  the  College,  as  well  as  the  profession. 
Qualification*:  Earned  doctorate  and  experience  as  a professional  registered  nurse  required. 
Experience  in  theory-based  etiological  or  intervention  research,  a strong  record  in  peer  reviewed 
extramural  research  funding,  and  publication  in  peer  reviewed  (ournals  is  necessary. 

Rank:  Assoaate/Full  Professor.  Tenured 

Send  CV,  a cover  letter  stating  research  and  teaching  interests  and  applied  experiences,  and  sample 
publications  to  Professor  Marla  Brassard,  Search  Committee  Chair.  Box  63. 

DEPARTMENT  OF  ORGANIZATION  AND  LEADERSHIP 

SOCIAL-ORGANIZATIONAL  PSYCHOLOGY 

Petition:  Scholar  and  highly  competent  researcher  to  10m  the  faculty  in  the  Program  of  Social  - 
Organixational  Psychology  and  to  assist  in  providing  leadership  for  the  MA  and  Ph.D.  programs 
The  program  is  concerned  with  the  various  interpersonal,  group,  and  inrfi-gn>up  and  organizational 
contexts  in  which  human  behavior  occurs:  with  the  wavs  in  which  groups  of  individuals  interact 
with,  adjust  to,  are  influenced  bv.  and  in  turn  influence  tnese  contexts:  and  how  these  interactions 
can  be  understood,  and  modified  through  theory,  research,  and  various  types  of  interventions 
Responsibilities:  Teach  graduate  courses  such  as:  theories  in  social  psychology,  negotiations,  small 
group  behavior,  conflict  management,  managing  diversir..  organizational  dynamics,  survey  research, 
motivation  and  organization  development.  Advise  both  the  master  s and  doctoral  students.  Conduct 
research  and  supervise  doctoral  research. 

Qualifications:  Earned  doctorate  in  cither  social  or  organizational  prvchologv,  strong  roots  in  sociai 
psychology,  or  social  psvcholocists  wun  organizational  interests  The  area  or  research  is  less  impor 
tant  than  the  qualirv  of  research.  Demonstrated  excellence  in  teaching  Wei  I -developed  professional 
skills  as  a practitioner  in  organizations. 

Rank:  Associate  Professor,  Tenured:  or  Assistant/ Associate  Professor.  Tenure  Track 

Send  CV'.  a cover  letter  stating  research  and  teaching  interest,  sample  publications,  and  three  letters 

of  reference  to  Professor  Debra  A.  Noumair.  Search  Committee  Chair.  Box  175 


Teacher*  College  as  an  institution  is  committed  to  a polio-  of  equal  opportunity  in  employment 
In  offering  education,  piythology.  and  health  studies,  the  College  u committed  to  providing  expanding 
employment  opportunities  to  mmonua  women,  and  the  disabled  in  its  own  activities 
and  in  sodetv.  Candidates  whose  qualification*  and  experience  are  directly  relevant  to  College 
priorities  ic.g.,  urban  and  minority  concerns l may  be  considered  for  higher  rank  than  advertised 


DEPARTMENT  OF  BIOBEHAViORAL  STUDIES 

SPEECH  AND  LANGUAGE  PATHOLOGY 

Position:  Scholar  with  primary  specialization  in  child  language  development  and  disorders. 
Respontibittties:  Teach  graduate  courses  that  indude  child  language  development  and  disorders, 
conduct  research,  advise  masters  and  doctoral  students,  and  provide  service  to  the  Department  and 
College. 

Qualifications:  Earned  doctorate*,  evidence  of  potential  for.  or  record  ot  excellence  in  university 
teaching  and  research.  CCC-SLP.  eligibility  tor  New  York  State  license  in  speech-language  pathology, 
and  interest  or  experience  in  working  in  urban  areas  with  culrurally/tinguisiicaily  diverse  populations. 
Rank:  Associate  Professor.  Tenured:  or  Assistant/Associate  Professor.  Tenure  Track 
Send  CV'.  a letter  of  application,  recent  publications,  and  three  letters  ot  reference  to  Professor  John 
Saxman.  Search  Committee  Chair,  Box  180. 

DEPARTMENT  OF  BIOBEHAVIORAL  STUDIES 

SPEECH  AND  LANGUAGE  PATHOLOGY 
AND  AUDIOLOGY 

Petition:  Scholar  with  demonstrated  interests  in  the  physiological  processes  underlying  human 
communication  and  its  disorders,  Strong  interests  in  the  application  of  the  theoretical  and  scientific 
knowledge  base  to  the  design  of  educational  and  clinical  practices  to  enhance  the  adaptive  and 
communicative  capabilities  of  individuals  with  normal  and  impaired  abilities  across  the  life  span. 
Preference  will  be  given  to  applicants  with  the  ability -to  interface  with  the  faculty  in  the  movement 
science  program  within  the  department  (e.g.,  research  interests  in  respiratory  control  of  speech, 
acquisition  of  speech  motor  control). 

Responsibilities:  Teach  graduate  courses  in  normal  bases  of  human  communicanon  with  an  empha- 
sis on  physiological  processes,  such  as  phonetic  science,  human  nervous  system,  and  anatomy  and 
physiology  cf  speech  and  hearing,  as  well  as  special  topic  seminars.  Conduct  research  and  direct 
graduate  research  in  one  or  more  of  the  following  areas:  voice  sciences,  neuromotor  control  of  voice 
and  speech,  physiological  phonetics,  or  neural  basis  of  communication.  Assume  a leadership  role  in 
development  of  the  speech  sciences  laboratory. 

Qualification*:  Earned  doctorate  in  Speech  Science  or  related  area.  Evidence  of  successful  teaching 
and  scholarly  accomplishments,  as  well  as  the  potential  for  obtaining  external  funding. 

Rank:  Associate  Professor.  Tenured;  or  Ass  is  cant/ Associate  Professor.  Tenure  Track 

Send  CV.  a letter  of  application,  copies  of  three  relevant  publications,  and  three  letters  of  reference 

to  Dr.  Andrew  Gordon.  Search  Committee  Chair.  Box  206. 

COLLEGE-WIDE  POSITION 

TEACHER  EDUCATION 

Position:  Senior  faculty  member  with  a focus  m Teacher  Education  to  provide  leadership  tor  teacher 
education  programs  in  five  departments  within  the  College.  The  College  seeks  to  build  a bridge 
across  these  departments  to  foster  collaboration  among  the  faculty  to  facilitate  program  development, 
scholarship,  and  professional  development.  While  a college-wide  appointee,  the  individual  would  be 
appointed  as  a faculty  member  in  one  of  the  Teacher  Education  programs  at  the  College. 
Responsibilities;  Provide  leadership  and  direction  for  teacher  education  programs.  Work  with  others 
ro  strengthen  the  Colleges  Professional  Development  School  partnership.  Collaborate  with  other 
colleagues  on  the  creation  and  implementation  of  teacher  education  policy  and  procedures. 
Qualifications:  Earned  doctorate.  CoUcge/univcrsuv  experience  as  teacher  educator,  continuing 
experience  with  elementary  and  secondary  teachers  in  schools,  and  a record  of  achievements  as  a 
scholar/rescarcher  in  the  field  of  teacher  education.  Participation  in  the  development  and/or  opera- 
tion of  a school-college  partnership  (c-g.,  professional  development  school)  is  desirable. 

Rank:  Fuli/Associatc  Professor.  Tenured  or  Associate  Professor.  Tenure  Track.  Depending  on  individ- 
ual. positions  mav  be  configured  to  be  admimstrative/faculty  or  wholly  faculty. 

Send  CV.  three  letters  of  reference  and  a letter  of  application  to  Professor  Stephen  Thornton.  Search 
Committee  Chair,  Box  66. 

DEPARTMENT  OF  ARTS  AND  HUMANITIES 

TESOL  (2) 

Petition:  Two  scholars  with  demonstrated  teaching  and  research  interests  in  the  field  of  TESOL,  par 
ticulariv  as  this  relates  to  the  education  of  ESL/EFL  students. 

Responsibilities:  Teach  graduate  courses  in  some  of  the  following  areas:  classroom-based  research  on 
language  teaching  and  learning;  second  language  classroom  observation  and  supervision:  TESOL 
curriculum  design  and  materials  devdopmenn  education  ot  language  minorities:  ESL/EFL  method- 
ologies: second  language  literacy;  language  and  content;  SLA:  pedagogical  grammar  phonetics  and 
phonology;  and  discourse  analysis.  Maintain  an  active  research  and  publication  profile.  Supervise  K- 
1 2 and  adult  ESL  student  teachers,  advise  masters  and  doctoral  students,  collaborate  with  other 
teacher  educators  m the  College’s  professional  development  school  projects,  and  plav  a maior  role  in 
program  administrative  and  development  activities 

Qualification*:  Earned  doctorate  in  TESOL  or  Applied  Linguistics  or  a doselv  related  field  such  as 
Second  Language  Acquisition;  evidence  of  scholarly  accomplishment  in  the  field  of  TESOL  with  a 
focus  on  K-12  or  adult  ESL/EFL  issues:  a record  of  successful  ESL/EFL  teaching  experience  with  K- 
I 2 or  adult  populations:  successful  teacher-education  experience.  K-12  ESL  teachers,  is  required  for 
at  least  one  position. 

Rank:  Two  positions  tor  Assistant/Associate  Professor.  Tenure  Track.  One  mav  be  offered  as  Associati 
Professor,  Tenured. 

Send  CV.  a two-page  statement  ot  vour  research  agenda  over  the  next  tew  years,  a copv  ot  relevant 
publications,  three  letters  ot  relerence  to  Protcssor  lames  E.  Purpura.  TESOL  Search  L ommirtee 
Chair.  Box  104. 

Review  of  applications  for  all  position*  will  begin  November  3,  1918  and  will 
continue  until  the  search  i*  completed. 

The**  position*  have  been  authorized  ot  the  ranks  fisted  above.  However,  a very 
distinguished  nationally  known  senior  scholar  wilt  alto  be  considered  *f  there  is  a 
particularly  good  fit  between  Teechen  Co/Jege's  need*  and  th*  candidate. 


TEACHERS  COLLEGE 

COLUMBIA  UNIVERSITY 

525  West  120th  Street,  New  York,  NY  1C027  http://www.tc.columbia.edu/ 


' TenureTrack  Faculty  Positions  Available  - Fall  19‘]9  i 


Salem  State  Colleqe  a comprehensive  liberal  arts  institution  located  25  miles  north  of  Boston,  is  seeking  to  diversify  its  faculty  and  fill  a number  of  possible i tenure  track 
^Ssitfons  for  fhe  fall  oft  999  A one-year  temporary  pos.tio-  ,s  also  included  In  the  listing.  All  faculty  are  expected  to  serve  as  roie  models  and  mentors for  3 f >v^se  sUjdent  twd> 
Preferred  are  persons  with  experience  in  and/or  commitment  to  working  in  a multicultural,  mutiracial  environment  with  students  of  diverse  backgrounds  and  learning  styles.  Salary 
is  competitive  and  commensurate  with  education  and  experience  Positions  are  advertised  pending  funding. 

A DTC  a Nin  SriFNCFC  PSYCHOLOGY:  Comparative  Psychology  — Qualifications  include  a doctorate  in 

SCHOOL  Or  /\Klb  AINU  ^CltiNCLo  psychology  from  an  accredited  institution  with  one  or  more  of  the  following  speciaiiza- 

BIOLOGY:  Responsibilities  include  teaching  both  general  biology  and  courses  in  the  tions:  biopsychoiogy.  contemporary  learning  theory,  pharmacology,  and  evolutionary 

area  of  human  anatomy  and  physiology.  Required  qualifications  include  a Ph.D.  in  psychology.  Preferred  are  a doctorate  in  comparative  psychology  with  training  and 

Bioloqy  2 years  of  successful  full-time  college  level  teaching,  especially  introductory  teaching  experience  in  one  or  more  of  the  specializations  listed  above,  the  willingness 
biology  and  human  anatomy  and  physiology  lectures  and  laboratories.  Preferred  is  and  ability  to  include  undergraduates  in  research  efforts,  and  interest  in  developing  new 
experience  serving  as  an  introductory  biology  laboratory  coordinator  courses  in  comDarative  psychology  Please  include  a statement  of  research  and 

. . ~ teaching  interests. 

COMPUTER  SCIENCE:  Required  qualifications  include  a terminal  degree  (Ph.D.  or  epoox  FITNESS  &.  LEISURE  STUDIES:  Required  qualifications  include  a Waster’s 
equivalent,  documented  ABD  considered)  in  Computer  Science,  or  a closely  rc[3tecj  ^ ^ doctorate  in  Droqress  in  Sport  Management  Leisure  Studies  or  a related  field, 

area  with  substant.al  graduate  level  coursework  in  Computer  Sc.ence;  knowte^c s of  fQ™ J rtong  background  m le.sure/soort 
currant  software  design  methodology,  Ada.  Ct*.  and  Windows;  expertise  in  at  least  one  l»w  « '^e'  " e^encT wd  undergraduate  or  adv.sing  expenence. 

of  the  following  areas:  artificial  intelligence.  paralleUdistnbutefl I computing  human.  |n  eamed  9pocto^ite:  recognition  as  a Certified  Leisure  Professional: 

computer  interfaces,  a^n^a.com™"n,f’!Tr:  »acnmo  ^Compute  Saence  curriculum  development  experience  in  areas  leading  to  coaching  or  leisure'recreation 

Ssef&The  IMS* two  certification:  and  centra, ed  excottence  ,n  teaching  and  management 

Schools  of  Human  Services 

SSemeSweb  application s?and  network  design,  implementation  and  maintenance  CRIMINAL  JUSTICE:  (2  positions  available)  — .^es^stbilit'es  «nckide  teacn- 

mg,  advising  majors  and  conducting  research  in  enminai  justice  in  an  expanding  uncer- 
FOREIGN  LANGUAGES:  (2  positions)  — Spanish-Amcrican  Culture  and  graduate  program.  Required  qualifications  include  an  earned  doctorate  in  Criminal 
Literature*  Linguistics,  Language  Lab,  and  Computer  Assisted  Instruction  - justice  (doctorate  m a closely  related  field  considered).  Preferred  qualifications  include 
Responsibilities  normally  include  12  teaching  hours  per  semester  including  language  conege  teaching  expenence.  research  professional  experience,  specializations  in  the 


current  software  design  memoaotogy.  Ada.  u++.  ana  vvinuuw*.  " ■ ~nt . experience-  and  undergraduate  or  advising  expenence. 

of  (he  following  areas:  artificial  intelligence,  parallel/distnbulefl 1 computing  human-  ^ |n  eamed  9ctoct^te:  recognition  as  a Certified  Leisure  Professional: 

computer  interfaces,  aMOte- Benina  tomal  Comoule  Saence  curriculum  develooment  experience  in  arMS  leading  to  coaching  or  leisure'recreation 
Ssef&Tht  and  de^nstrated  exoonence  ,n  teaching  and  management 

Schools  of  Human  Services 

iml^et/Web  applications^and  network  design.  implementation  and  maintenance  CRIMINAL  JUSTICE:  (2  positions  available)  — Responsibilities  inckide  teacn- 

mg.  advising  majors  and  conducting  research  in  enminai  justice  in  an  expanding  uncer- 
FOREIGN  LANGUAGES:  (2  positions)  — Spanish-Amcrican  Culture  and  graduate  program.  Required  qualifications  include  an  earned  doctorate  in  Criminal 
Literature*  Linguistics,  Language  Lab,  and  Computer  Assisted  Instruction  - justice  (doctorate  in  a closely  related  field  considered).  Preferred  qualifications  include 
Responsibilities  normally  include  12  teaching  hours  per  semester  including  language  conege  teaching  expenence.  research  professional  expenence.  specializations  in  the 
courses  from  beginning  through  advanced  teveis.  and  advising  students.  Required  ma,0i  areas  0f  Police.  Courts,  and  Corrections,  as  well  as  in  Computer  Crime.  Legal 
qualifications  include  a Ph.D.  and  demonstrated  teaching  excellence  at  the  college  level,  studies.  International  Law.  Research  Metnods  and  Statistics  wili  be  considered. 
Preferred  is  ability  to  teach  courses  outside  the  area  of  specialization  such  as  EDUCATION:  Educational  Leadership  — Responsibilities  include  teaching. 
Translation.  Business  Spanish.  Methodology  or  otner  courses:  ability  to  teach  a second  aqvis,nq  ancj  oversiont  ot  a graduate  program  in  School  Admimstration/Educationai 
foreign  language,  and  active  researen  and  publication  agenda  Leadership  witn  some  undergraduate  teacning  of  other  departmental  courses:  deveiOD- 

.-i  ^ -i rw'i/z'xr  ment  of  an  m^ervice  orooram  tor  worxina  administrators:  and  participation  in  regions1 

HISTORY:  Responsibilities  include  teaching  World  Ovi.izat.on  ana  Chinese  and. o . d hD  associations  Required  qualifications  include  an  Ed.D.  or  appropriate  doctoral 
Japanese  History.  Required  qu at ■ * ‘ 3 P 1 12 at  10 n inCn‘"a  fc^ahSn  or  a ?eTafedQheto.1i  least  5 years’  K-12  teaching  coupled  w.th 

and/or  Japan.  Preferred  is  a secondary  field  in  Asian-Amencan  History.  administration  expenence  in.  school  or  school  system  management  and  a record  ol 

1NTFRD1SCIPLINARY  STUDIES*  (temporarv  position)  — Responsibilities  scholars)^  in  educational  leadership  and'or  curriculum  Preferred  are  expertise  in 
include  teaching  an  interdisciplinary  Freshman  Seminar  Required  qualifications  include  curriculum  development  and  tne  integration  of  technology  across  disciplines  and  stro  g 

a Master’s  degree,  college  teaching  experience.  Preferred  is  research  and  teaching  educational  technology  skihs. 

experience  m one  or  more  of  the  following  fields  Freshman  Year  Experience.  Etnmc  and  EDUCATION:  Special  Needs  (available  January,  2000)  — Responsibilities  will 
Cultural  Studies  (General  and  Regional),  and  Mentoring  (Concept  and  Application)  include  coordinating  a large,  dynamic  graduate  program  in  Special  Education  ana 

providing  teachina  expertise  in  tn;s  area  to  both  undergraduate  and  graduate  students 
PHYSICS:  (Department  of  Chemistry  and  Physics)  — Responsibilities  will  Requirecj  qualifications  include  a doctorate  in  Education  oi  a related  field,  experience  in 
include  teaching  introductory  physics  courses  m support  of  major  programs  in  Biology.  K_12  teaching  and  administration  of  Special  Education,  knowledge  of  national  and  state 
Chemistry  and  Geological  Sciences  and  a minor  in  Physics,  courses  in  physical  science  slanq3rCjS  ,n  Special  Education  and  experience  in  college  teaching.  Preferred  quaiifica- 
and  astronomy:  and  radiation  physics  to  students  in  the  Nuclear  Medical  Technology  t|0ns  ,nciucje  familiarity  with  technoloay  assisted  instruction  and  adaptive  technologies, 
program.  Required  qualifications  include  a Ph.D.  m Physics,  and  a strong  commitment  ana  exDertlse  ,n  working  with  bilingual  ana  multicultural  special  needs  populations, 
to  excellence  and  innovation  in  teaching  undergraduate  in  lectu'es  and  NURsiNG:  Reauired  qualifications  include  a Master’s  degree  in  Medical-Surgical 

laboratories.  Two  years  of  college  teaching  expenence  are  preferred  Nursing  and  5 years  of  recent  clmicai  experience  and/or  teaching  expenence  involving 

POLITICAL  SCIENCE;  International  Rclations/Comparativc  Politics  - clinical  work.  An  earned  doctorate  and  nurse  pract.tioner  status  are  preferred 
Responsibilities  include  teaching  courses  m Global  Security  and  the  politics  ot  the  SOCIAI  WORK:  Coordinator  or  MSW  Field  Education  —Responsibilities  w-.. 
former  Soviet  Union.  Western  and  Eastern  Europe.  Required  qualifications  include  a include  the  coordination  ct  the  MSW  Field  Education  program  and  some  teacning 
PhD  2 years  of  college  teaching  experience,  ano  the  ability  to  teach  the  courses  noted  responsibilities  Required  Qualifications  include  an  MSW  and  10  years  of  post  MSW 
above.  Preferred  is  the  ability  to  teach  a course  m gendp'  ana  politics  and  to  oract:ce  experience  {completion  ot  doctoral  level  education  required  for  tenure) 
demonstrate  excellence  m teachinq  Please  include  a writing  sample,  samples  of  demonstrated  experience  as  an  MSW  Field  Instructor  and. or  MSW  Faculty  Field 
courses  taught  and  developed  ana’  a statement  cl  teaching  and  research  interests  Liaison,  demonstrated  administrative  apiiity.  and  commitment  to  public  sector  praciice. 
Aool’cation  review  begins  October  1 advanced  generalist  aporoach.  and  social  justice  Preferred  are  an  earned  doctorate  or 

ABD,  willingness  to  pursue  ano  complete  doctoral  level  education,  and  commitment  to 
public  sector  practice  and  agencies 

S — Application  review  will  begin  November  1, 1998  unless  otherwise  noted,  and  continue  untii  a satisfactory 

pool  is  achieved.  Please  send  applications  immediately. 

1 To  apply,  send  letter  of  application  specifying  department  and  position  for  which  you  are  applying 

resume,  appropriate  transcripts  and  three  letters  of  reference  to:  Office  ol  Equal 
I P Y i \ Human  Rights;  Salem  State  College.  352  Lafayette  St.,  Salem,  MA  01970.  FAX:  (978)  542-0163. 

JL  2i  J.  . E-Mail:  eo-nr@salem.mass.edu  (Word  or  Word  Perfect  Attachments  only). 

^ r SALEM  STATE  COLLEGE  IS  AN  EQUAL  CPPORTUN1TY/AFFIRMATIVE  ACTION  EMPLOYER.  PERSONS 

STATr  COIL  of  0F  C0L0R^  W0MEN  AND  PERSONS  WITH  DISABILITIES  ARE  STRONGLY  URGED  TO  APPLY 
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UNIVERSITY  o 


CHANCELLOR  AND  DEAN 

University  of  Washington*  Bothell 

The  University  ot  Washington,  invites  nominations  ana  applications  lor  the 
Chancellor  ana  Dean  ot  its  Bothell  Campus. 

The  Chancellor  and  Dean  serves  as  the  chief  executive,  academic,  and 
budgetary  officer  of  the  University  of  Washington.  Bothell  iUWBi.  an 
innovative  institution  located  20  miles  northeast  of  downtown  Seattle,  near  the 
fast-growing  communities  of  the  region  s high-icchnology  corridor.  Founded 
in  1990.  UWB  is  pan  of  a three-campus  university  that  includes  the  137-year 
-old  University  of  Washington,  Seattle,  and  the  fe-year-old  University  of 
Washington.  Tacoma.  Groundbreaking  was  held  in  May  1998  for  UWB's 
permanent  campus,  to  be  opened  m August  2000  and  sharea  with  a local 
community  college.  The  Chancellor  and  Dean  wiii  have  a rare  opportunity  to 
help  guide  the  building  of  this  permanent  campus. 

UWB  was  established  to  provide  exemplary  upper-division  and  graduate 
programs  in  the  north  Puget  Sound  region  ft  is  expanding  raptdlv.  with 
enrollment  projected  to  increase  from  1.200  students  currently  to  over  5.000 
during  the  next  decade.  The  campus  offers  small,  highly  interactive 
interdisciplinary  classes  and  emphasizes  excellence  m both  leaching  and 
research.  The  extraordinary  resources  or  the  UW  Seattle,  one  of  the  nation's 
premier  public  research  universities,  are  available  in  support  of  the  new 
Bothell  Campus. 

We  seek  a strong  and  imaginative  leader  who  can  guide  UW  Bothell  into  the 
21st  century.  The  candidate  should  be  able  to  communicate  the  vision  for  the 
campus  and  bnng  the  vision  to  fruition  through  building  internal  consensus 
and  reaching  out  to  the  community  and  to  the  state  legislature  The  successful 
candidate  will  have  significant  academic  and  administrative  experience  and 
wall  be  qualified  for  a tenured  appointment  at  the  rank  of  Protessor  The 
successful  candidate  will  also  possess  an  entrepreneurial  spirit  and  a 
willingness  to  take  nsks 

The  Chancellor  and  Dean  reports  jointly  to  the  President  and  ihe  Provost  and 
is  a member  of  the  President’s  Cabinet  ar.j  the  l Diversity  ot  Washington 
Board  of  Deans. 

Responsibilities  include 


Providing  leadersmp  in  campus-wide  acauemic  program  oeveiopment. 
Establishing  effective  working  rciauonships  with  community  and 
business  leaders,  state  legislators,  and  government  stalls 

Coordinating  closely  with  UW  Seattle  and  UW  Tacoma. 

Building  and  maintaining  dynamic  linkages  with  community  colleges 
throughout  the  region 

Creating  effective,  sustainable  co-location  arrangements  with  Cascadia 
Community  College 

Fundraising 
Capital  planning 


To  apply,  submit  curriculum  vitae,  a statement  of  purpose  that  includes  your 
educational  philosophy,  and  the  names  of  three  references  Applications  and 
nominations  recctvea  by  November  15,  1998,  will  be  given  preferred 
consideration  For  more  information  about  UWB.  piease  visit  our  w ensue  at 
hup  //ueber  u washincton  edu/-uwbwcb/ 

Please  suomit  credentials  to- 

Dean  Marsha  L.  Landolt*  Chair 

Advisory  Committee  on  the  Chancellor  and  Dean  of  the  UW  Bothell 
301  Gerberding  Hall,  Box  351230 
University  of  Washington 
Seattle.  WA  98195-1230 

The  L'TUKfrsitx  t>(  Washington  is  an  Equal  Opportunity  Atfirmatne  Actum 
tmploser  W.men  and  minorities  are  encouracaJ  to  appi\ 


WILLIAMS  COLLEGE 

FACULTY  POSITIONS 

Williams  College  has  anticipated  openings  in  several  fields.  Unless  otherwise  noied.  tl 
positions  are  at  the  assistant  protessor  level  for  three-year  terms,  beginning  acadenr 
year  1999-2000.  wnn  possioilitv  ot  reappointment  and  consideration  for  tcnui 
although  advanced  candidates  with  cxccptionallv  strong  records  of  teaching  ai 
research  are  also  invited  io  apply  Candidate^  should  have  the  Ph.D  or  completi 
dissertation  within  one  year  ot  appointment  Name  ot  department  chair  or  contact  ai 
application  deadline  toilow  name  ot  field 

► ANTHROPOLOGY  (Michael  Brown.  Nov.  30 1 One  visiting  position  in 
urcnacoioey  and  sociocultural  anthropology,  pnontv  given  to  applications  receive 
before  Nov.  15. 

► ART  (Guy  Hedrecn.  Dec.  31 ) One  tenure-track  position  in  medieval  art  and  architectu 

► ASIAN  STUDIES  (See  Chinese  and  Japanese  i 

► CHEMISTRY  (David  Richardson.  Dec.  1)  One  lenure-track  position  in  organic 
cnemistry  wnn  preierence  lor  rcsearen  interests  in  oiooreamc  ana  syntheuc  organic  chemist 

► CHINESE  (Cornelius  Kubler.  Dec.  15 1 One  visiting  position  m Chinese  language 

► CLASSICS  (Kerry  Christensen:  Dec.  1)  One  tenure-track  position  m classical 
language  and  literature,  specialty  in  Roman  studies,  preferably  Roman  poetry,  abili 
io  leach  both  Greek  and  Latin  beginning  to  advanced  levels 

► COMPUTER  SCIENCE  (William  Lenhan:  Feb.  1. 19991  One  tenure-track  positn 
in  computer  science 

► ECONOMICS  (Catharine  Hill.  Dec.  7)  One  cr  more  tenure-track  positions:  field: 
•'pen  but  special  interest  in  general  economics  macroeconomics,  and  finance. 

► ENGLISH  (Christopher  Pve.  application,  vita,  dossier  or  recs  . writing  sample  25] 
or  less  by  Nov.  6i  One  visiting  position  in  American  literature,  particularly  hteratu 
before  1865 

► HISTORY  (Dennis  Dickerson:  Dec.  1 1 One  tenure-track  position  in  late  19ih  & 
20thc  European  intellectual  and  culrural  historv  with  a subfield  in  the  history 

> t science  and/or  medicine 

► JAPANESE  (Cornelius  Kubler;  Dec.  15)  One  tenure-track  position  in  Japanese  languaj 

► LINGUISTICS  (See  Romance  Languages) 

► MATHEMATICS  (Colin  Adams:  Nov.  15)  One  tenure-track  position  in  statistics 

► MUSIC  (David  Kechley.  Dec.  1)  One  two-year  visiting  posiuon  and  one  one- 
semester  visiting  position,  both  in  musicoiogy/music  literature;  specialties  needed 
include  medieval  or  renaissance  music,  world  music.  Astan  music.  20th  c music: 
courses  for  both  majors  and  non-majors,  interest  in  coursets)  which  include  study 
race  and  gender  issues.  One  three-year  term  position  with  possibility  of  renewal  a 
Amst-in-Residence  in  Choral  Performance  io  leach  alternating  courses  in  conductu 
• basic  and  choral),  choral  arranging,  choral  literature,  possibly  applied  voice,  and 
direct  the  Williams  Chamber  Choir  and  supervise  student  performance  groups 

► PHILOSOPHY  (Samuel  Flcischacker.  Jan.  15.  1999)  Two  visiting  positions, 
competence  and  interest  in  ancient  and  modem  Western  philosophy  required, 
'peciaity  open 

► PHYSICS  (Jefferson  atrait.  Dec.  15)  One  tenure-track  position  in  experimental  physics 

► POLITICAL  SCIENCE  (Michael  MacDonald)  One  tenure-track  position  m 
political  theory  with  interest  in  history  of  political  theory,  liberalism,  social  theory 
and  Marxism  (Nov.  ii  One  lenure-track  position  in  Russian  politics  (Dec.  1) 

► PSYCHOLOGY  One  tenure-track  position  in  cognitive  psychology  (Kns  Kirby; 
Nov.  15)  One  tenure-track  position  in  clinical  psychology  (Laurie  Heathenngton; 
Nov.  15)  One  visiting  position  in  neuropsychologyvhealth  (Betty  Ztmmerberg; 
Feb.  1, 1999)  One  visiting  position  in  pcrsonaliry/social  (Phebc  Cramer;  Feb.  1. 199! 

► RELIGION  (William  Darrow.  Oct.  25)  One  tenure-track  position  in  religion  and 
culture  including  familiarity  with  cultural  studies,  literary  studies,  and  critical  theot 
preference  for  training  in  American  religious  thnucht  or  some  aspect  of  the  North 
American  religious  scene 

► ROMANCE  LANGUAGES  (Gene  Bell-Villada.  Nov.  30)  One  tenure-track  positn 
in  19th  & 20th  c French  literature,  background  in  comparative  literature,  cultural 
studies,  and/or  Francophone  literature  desirable,  language  teaching  essential  One 
lenure-track.  position  in  linguistics  ar.d  Spanish  language 

► SOCIOLOGY  < Michael  Brown.  Oct.  I5iOne  usuine  position  in  sociology 

Further  inquiries  concerning  any  of  these  positions  should  be  directed  to  t! 
appropriate  department:  general  inquiries  regarding  hiring  at  Williams  College, 
the  Dean  of  the  Faculty,  Hopkins  Hall.  Williams  College,  WiUiamstown.  MA  0126 

Williams  College  is  a coeducational  liberal  arts  institution,  offering  undergrade 
educauon  to  its  2.000  students  The  colleee  has  built  ns  reputation  on  a long  tradition 
outstanding  teachine  and  scholarship  and  on  the  academic  excellence  oi  its  studen 
Among  the  opportunities  that  Williams  oiters  its  students  and  approximately  260  facul 
members  are  interdisciplinary  programs  and  centers  including  the  Multicultural  Cent' 
the  Oaklcv  Center  for  the  Humanities  and  Social  Sciences,  extensive  library  a. 
museum  collections,  computer  center  and  well-equipped  laboratories. 

\n  Affirmative  At  tion/Eaua!  Opportune  Emplour  Williams  College  e<pectail\ 
renames  ana  entourages  applications  Irani  women  ana  mmonr\  candidates 
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The  University  of  Maryland,  College  Park  invites  applications  and 
nominations  for  the  position  of  Dean  for  the  College  of  Computer, 
Mathematical  and  Physical  Sciences.  This  is  one  of  the  strongest  academic 
colleges  at  the  University,  with  its  faculty  organized  in  six  departments; 
Astronomy,  Computer  Sdence.  Geology,  Mathematics,  Meteorology,  and 
Physics,  and  three  nationally-known  research  institutes,  the  Institute  for 
Physical  Science  and  Technology;  The  University  of  Maryland  Institute 
for  Advanced  Computer  Studies,  at  the  Institute  for  Plasma  Research.  The 
Dean,  who  reports  directly  to  the  Vice  President  for  Academic  Affairs  and 
Provost,  provides  both  academic  and  administrative  leadership  for  the 
College 

The  University  of  Maryland,  College  Park,  is  a Carnegie  I category 
comprehensive  research -oriented,  public  university,  with  almost  35,000 
students  with  baccalaureate,  master's  and  doctoral  programs  It  is  located 
on  a 350  acre  campus  just  outside  Washington,  D C. 

The  College  of  Computer,  Mathematical  and  Physical  Sciences  has  a long 
tradition  of  excellence  in  research  and  teaching,  and  three  of  the 
departments.  Computer  Sdence,  Mathematics  and  Physics,  were  ranked 
among  the  top  ten  at  public  universities  m the  most  recent  National 
Research  Council  ratings.  The  College  has  231  tenured  and  tenure-track 
faculty  and  an  additional  323  full-time  non-tenured  faculty.  It  serves 
approximately  2,485  undergraduate  majors  and  770  graduate  majors,  and 
provides  foundational  sdence  courses  to  large  numbers  of  students  from 
across  the  University.  It  has  a large  and  growing  research  base,  with  over 
S53M  in  research  expenditures  in  the  most  recent  fiscal  year  and  an 
annual  state- supported  budget  of  S35M.  The  College  has  also  developed 
strong  partnerships  with  major  corporate  and  federal  laboratories, 
particularly  NASA,  NSA,  and  NIST.  Future  information  on  the  College 
can  be  found  at  <http://inform.umd.edu/CMPS/>. 

The  person  selected  to  fill  the  position  of  Dean  of  the  College  of 
Computer,  Mathematical  and  Physical  Sciences  should  have  the  energy 
and  vision  to  lead  a top-ranked  science  college  into  the  21st  century  and 
experience  in  recruiting  and  retaining  faculty  of  the  highest  caliber, 
promoting  collaborative  research  partnerships,  and  managing  a complex 
academic  enterprise.  Candidates  should  possess  an  earned  doctorate 
have  a record  of  accomplishment  commensurate  with  appointment  as 
tenured  professor  m a department  of  the  College,  and  possess  a 
demonstrated  capacity  for  creative  and  effective  leadership.  The 
successful  candidate  must  demonstrate  a dedication  to  fostering  the  goal 
of  diversity  within  the  College- 

Salary  will  be  competitive  and  commensurate  with  experience 
Applicants  should  submit  a letter  of  interest,  curriculum  vitae,  and  the 
names,  addresses,  and  telephone  numbers  of  at  least  four  persons  who 
can  be  contacted  by  the  search  committee  for  references.  Nominations  are 
encouraged  and  will  be  received  at  any  time  Review  of  nominations  and 
pplicabons  for  this  position  will  commence  on  November  1,  1998,  and 
continue  until  the  position  is  filled.  All  materials  should  be  sent  to 

Search  Committee  for  the  Dean  of  the  College  of  Computer, 
Mathematical  and  Physical  Sciences 
Attention:  Mrs.  Sheila  Mahaffy 
2119  Main  Administration  Building 
University  of  Maryland 
College  Park,  MD  20742 

Telephone  inquiries  to  discuss  the  position  are  welcome  Please  feel  free 
to  call  the  chair  of  the  committee.  Dean  William  W Destler.  301-405-3868, 
or  direct  inquiries  via  e-mail  to  cdestlerfateng  umd.edu> 

The  Unnvrsitv  of  Maruland,  College  Park,  acttvelu  subscribes  to  a policy  of 
equal  education  and  employment  opportunities.  Women  and  minority 
candidates  are  encouraged  to  apply 

UNIVERSITY  OI 

W MARYLAND 


HISPANIC  OUTLOOK 


University  of  Illinois  at  Urbana-Champaign 

Department  of  Kinesiology 


The  Department  of Kinesiology  at  the  University  of  Illinois  at  Urbana-Champaign 
is  seeking  qualified  applicants  with  expertise  in  research  design,  statistic*1  analysis,  and 
measurement  to  fill  an  open  rank  tenure  track  position.  Candidates  will  be  expected 
to  teach  at  the  undergraduate  and  graduate  levels,  advise  and  direct  student  research, 
engage  in  interdisciplinary  research  within  the  Department,  and  seek  extramural 
funding.  There  currently  exists  within  Kinesiology  an  interdisciplinary  faculty  with 
interests  in  Lifespan  Physical  Activity,  Human  Performance  and  Fitness.  Disability 
Disease  and  Rehabilitation,  Human  Factors,  and  Culn-raJ  Studies.  Well-equipped 
laboratories  exist  both  in  the  Department  of  Kinesiology  and  across  campus  to  support 
the  interdisciplinary  research  in  physical  activity.  Further  information  about  the 
Department  of  Kinesiology  can  be  found  by  visiting  http://www.kine*.uiucedu. 
Qualifications  include  an  academic  background  in  one  of  the  general  areas  of 
Kinesiology  or  related  field.  Expertise  in  latent  variable  modeling  and  analysis  of 
developmental  growth  and  change  over  time  desired.  A doctorate  is  required.  Teaching 
and  post-doctoral  research  experience  are  desirable.  Women  and  minorities  are 
especially  encouraged  to  apply.  Salary  is  commensurate  with  experience  and 
qualifications.  To.  assure  full  consideration,  letter  of  application,  vitae  and  three  letters 
of  recommendation  should  be  submitted  by  November  13,  1998.  The  appointment 
will  be  effective  August  21.  1999.  Interviews  may  be  conducted  before  the  closing 
date,  but  all  applications  received  bv  November  1 3.  1998  will  receive  full  consideration 
and  the  final  decision  will  not  be  made  until  after  that  date.  Application  materials 
should  be  sent  to: 

Edward  McAuley 
Chair  of  the  Search  Committee 
Department  of  Kinesiology 
University  of  Illinois  at  Urbana-Champaign 
906  S.  Goodwin  Avenue 
Urbana,  IL  61801 

The  University  of  Illinois  is  an  Affirmative  Action  Equal  Opportunity  Employer 


University  of  California,  Berkeley 

Radon!  and  Rhoda  Goldman  School  of  Public  Policy 

The  Richard  and  Rhoda  Goldman  School  of  Public  Policy  invites  application 
for  an  appointment  to  the  faculrv  at  the  .Assistant  Professor  rank  to  begin  July 
1.  1999.  Preference  will  be  given  to  scholars  with  expertise  in  the  application 
of  microeconomics  to  public  policy,  who  have  teaching  experience  and  have 
demonstrated  the  potential  to  make  important  research  contributions  relevant 
to  the  analysis  of  problems  in  the  public  or  non-profit  sectors.  Qualified 
applicants  must  hold  a doctoral  degree  or  its  equivalent  Experience  in  the 
practice  of  public  policy-making  is  also  highly  desirable. 

The  School  seeks  an  individual  whose  interests  will  add  to  the  policy  breadth 
of  the  existing  faculrv.  Such  interests  include  but  are  not  limited  to 
environmental  policy,  health  policy,  race  relations  and  affirmative  action,  and 
science  and  technology  pohev.  All  members  of  the  School’s  faculty  are  expected 
to  contribute  to  the  core  curriculum.  This  curriculum  includes  courses  in 
microeconomics,  law  and  other  forms  of  qualitative  analysis,  political  and 
organizational  analysis,  quantitative  methods,  and  public  management.  The 
School  expects  to  appoint  an  individual  who  is  broadly  conversant  with  the 
social  and  behavioral  sciences  and  who  will  engage  with  an  intellectually 
diverse  faculrv 

Candidates  should  send  the  following  five  items  to:  Professor  Eugene 
Smolensky,  Goldman  School  of  Public  Policy,  2607  Hearst  Avenue, 
University  of  California,  Berkeley,  CA  94720.  (1)  A cover  letter,  (2)  a vitae. 
(3)  an  example  of  an  article  submitted  to  or  accepted  bv  a refereed  journal,  (4) 
a summary  of  no  more  than  250  words  of  chat  article,  and  (5)  the  names  of 
three  references.  The  deadline  to  submit  an  application  is  January  15.  1999 
All  applications  received  after  the  postmark  of  that  dare  will  not 
be  considered  Earlv  applications  are  encouraged. 


The  Universtry  of  California  ts  an  Equal  Opportunity, 
Affirmative  Action  Employer 
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SOUTH(7\ROUNA 

SpfRTASBURC 


SOUTH  CAROLINA’S  METROPOLITAN  UNIVERSITY 
www.uscs.edu 

DEAN 

School  of  Education 

The  University  of  South  Carolina  Spartanburg  invites  applications  and  nominations 
for  the  position  of  dean  of  the  School  of  Education.  The  starting  date  for  this  position 
is  July  l.  1999  The  School  consists  of  20  faculty  and  550  undergraduate  majors  with 
degrees  in  early  childhood,  elementary,  secondary  and  physical  education.  Master's 
degrees  arc  offered  m early  childhood  and  elementary  education.  NCATE 
accreditation  is  pending  and  anticipated  for  fall.  1998.  The  dean  is  the  chief 
administrative  officer  of  the  School  and  reports  directly  to  the  Vice  Chancellor. 
Responsibilities  include  teaching,  service  and  scholarship:  budget  management: 
personnel  administration;  and  leadership  in  collaboration  with  the  public  schools  in  the 
upstate  of  South  Carolina 

Qualifications:  The  successful  candidate  must  have  a terminal  degree  in  an 
appropriate  discipline;  successful  K-12  experience  and  university  teaching  experience 
in  an  appropriate  discipline  and  a demonstrated  commitment  to  excellence  in  teaching 
and  advising;  demonstrated  leadership  ability;  demonstrated  commitment  to  diversity; 
the  ability  to  work  effectively  with  internal  and  external  university  consntuencies: 
excellent  communication  and  technological  skills:  significant  scholarly  activity: 
demonstrated  ability  to  acquire  external  funding;  and  a willingness  to  commit  to  the 
mission  ot  a metropolitan  university 

Applications  and  nominations  are  invited.  Send  letter  of  application,  vita,  five 
names,  addresses,  and  telephone  numbers  of  references  to.  Or.  Hamet  Rice.  Chair. 
Search  Committee.  Office  of  Academic  Affairs.  University  of  South  Carolina 
Spartanburg.  800  University  Way.  Spartanburg.  SC  29303  Review  of  applications 
begins  on  1 1/17/98  and  will  continue  until  position  is  filled 

USCS  is  an  EO/AA  employer. 


ASSOCIATE  DEAN 
OF  GRADUATE 
ACADEMIC  AFFAIRS 

in  a leadership  role , the  Associate  Dean  of  Graduate  Academic  Affairs 
will  identify,  recruit  retain  ana  graduate  students  from  the  underrepre- 
sented groups,  especial!'/  but  not  exclusively  mnonty  groups:  and  formu- 
late and  oversee  policy  in  these  areas  tor  the  Graduate  School. 
Candidate  will  be  a liaison  to  graduate  studen  r representative  bodies, 
including  the  Graduate  & Professional  Student  Assembly  and  the  various 
minority  student  groups:  advise  senior  adminsstranve  staff  on  issues  related 
to  minority  affairs:  work  wiift  other  unrversity  offices  that  handle  graduate 
student  academic  issues:  and  pro'/ide  academic  advising  and  counsel- 
ing to  graduate  students  as  needed.  Additionally  tne  position  win  obtoin 
external  funding  for  special  programs:  manage  programs:  represent 
the  University  to  other  schools,  professional  organizations,  alumni,  and 
government  agencies:  and  work  directly  with  the  Dean  of  the  Graduate 
School  on  other  academic  issues  as  they  arise. 

Work  experience  in  one  or  mere  of  the  above  areas,  inducting  experience 
leading,  planning  and  managing  programs  is  desired.  A Doctorate  is 
strongly  preferred.  Requirements  include  strong  interpersonal,  organiza- 
tional. and  written  and  oral  communication  skills.  The  Associate  Dean  of 
Graduate  Academic  Affairs  reports  to  the  Dean 

ft  Send  cover  letter  ana  resume  with  fobi  AD370 1 to ' 

Sh  Organizational  Devotopmont  and 

Employment  Services, 

\ 20  Jhomwood  Drive. 
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NC  STATE  UNIVERSITY 


PROVOST 


North  Carolina  State  University  invites  nominations  and 
applications  ot  candidates  for  the  position  of  Provost 
and  Vice  Chancellor  for  Academic  Affairs. 

This  is  a unique  opportunity  for  a strong  visionary 
leader  at  the  largest  institution  within  The  University  of 
North  Carolina  System , a public  higher  education 
system. 

Application:  A statement  of  interest,  a complete  resume 
and  a list  of  five  references  should  be  postmarked  no 
later  than  October  31, 1998,  although  applications  and 
nominations  will  be  accepted  until  the  search  is  complet- 
ed. Send  correspondence  to: 

Mr.  Jerry  H.  Baker 

Baker,  Parker  and  Associates,  Inc. 

Two  Concourse  Parkway,  Suite  775 
Atlanta,  GA  30328-5371 
E-mail  jbakeh@bpasearch.com 
http://www.ncsu.edu 

NC  State  University  »s  an  Eaual  Opportunity/Affirmative  Action  Employer 


NC  State  Today:  Enhancing  its  historic  strengths  in  agriculture,  science  and 
engineering  with  a commitment  to  excellence  in  a comprehensive  range  of 
academic  disciplines,  NC  State  University  provides  leadership  for  intellectual, 
cultural,  social,  economic  and  technological  development  within  the  state,  the 
nation  and  the  world.  Situated  in  Raleigh,  one  of  America's  most  livable  cities, 
and  adjacent  to  Research  Triangle  Park,  NC  State  is  a Research  I,  land-grant 
institution  with  an  enrollment  of  more  than  27,000  students,  an  annual  operat- 
ing budget  of  S632  million,  an  endowment  valued  at  approximately  $250  mil- 
lion, and  sponsored  programs  and  research  expenditures  of  $335  million.  The 
university  offers  89  baccalaureate  degrees,  85  master's  degrees  and  52  doc- 
toral degrees  in  10  academic  colleges  and  schools,  including  Agriculture  and 
Life  Sciences,  Design,  Education  and  Psychology,  Engineering,  Forest 
Resources,  Humanities  and  Social  Sciences,  Management,  Physical  and 
Mathematical  Sciences,  Textiles  and  Veterinary  Medicine. 

Provost's  Position:  The  Provost  serves  as  the  chief  academic  officer  and  a 
key  member  of  the  Chancellor's  executive  team  and  is  responsible  for  all  aca- 
demic programs.  The  successful  candidate  should  have  an  earned  doctorate 
or  comparable  academic  credentials  and  a distinguished  record  of  scholarly 
achievement,  teaching  and  service  consistent  with  appointment  as  professor 
in  one  of  the  University's  academic  departments.  In  addition,  the  candidate 
should  have  a substantial  record  of  fostering  a success-oriented  academic 
community  for  students,  faculty,  and  staff  at  a large,  complex  university.  The 
university  is  a member  of  NCAA  Division  I.  The  position  requires  an  apprecia- 
tion of  a Research  I,  land-grant  university  dedicated  to  integrating  teaching, 
research,  service  and  extension  for  diverse  constituencies. 
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Dean  of  The  Honors  College 
Ball  State  University 
Muncie,  Indiana 


Ball  State  University  is  seeking  an  experienced  teacher /scholar  to  direct  and  coordinate  activities  ot  as 
nationally  recognized  Honors  College  as  of  July  1,  1999  Minimum  qualifications  are.  an  earned 
doctorate  or  the  terminal  degree  in  the  candidate's  academic  discipline;  overall  qualifications  which 
ment  a faculty  appointment  at  a senior  rank  within  one  of  the  academic  units  of  the  university, 
demonstrated  excellence  m teaching;  strong  interpersonal  and  communication  skills;  and  willingness  to 
collaborate  with  other  areas  of  the  university.  Preferred  qualifications  are:  expenence  in  honors 
education;  demonstrated  leadership  and  management  skills;  commitment  to  interdisciplinary 
collaboration;  and  expenence  in  developing  external  funding  and  participation  in  fund-raising 
activities 

Created  in  1959  as  an  Honors  Program  and  raised  to  college  status  20  vears  later  by  action  of  the  Board 
of  Trustees,  the  university's  Honors  College  currently  serves  1.450  outstanding  undergraduates  from  ail 
disciplines,  providing  a small-college  atmosphere  within  the  university  community  of  approximately 
18,000  students.  Ball  State  University  is  in  Muncie,  Indiana,  a aty  of  approximately  80,000,  located  50 
miles  northeast  of  Indianapolis  and  230  miles  southeast  of  Chicago. 

The  Dean  of  the  Honors  College  reports  directly  to  the  Associate  Provost  and  works  with  the  Academic 
Deans,  Departments,  and  the  Office  of  Admissions  to  recruit  outstanding  students  to  the  university. 
Other  prion ty  duties  include  teaching  within  the  Honors  College  cumculum,  developing  and 
administering  the  Honors  College's  scholarship  programs,  supervising  the  Undergraduate  Fellows 
Program,  and  coordinating  the  college's  student  programs  in  Oxford,  England. 

Salary  is  dependent  on  qualifications  and  expenence.  Review  of  applications  will  begin  on  November 
2.  1998.  and  continue  until  the  position  is  filled.  Send  ietter  ot  application,  cumculum  vitae,  and  the 
names  of  five  references  to.  Dean  of  the  Honors  College  Selection  Committee,  Office  of  the  Associate 
Provost,  Ball  State  University,  Muncie,  IN  47306.  Further  information  is  available  on  the  university’s 
Websites  at  www.bsu.edu  and  www.bsu.edu/Honors. 

Ball  State  University  is  an  equal  opportunity . affirmative  action  employer  and  is  strongly 
and  actively  committed  to  diversity  within  its  community. 


Seton  Hill  College 

The  Education  Department  invites  applications 
for  an  Asshumt  or  Associate  Professor  position 
in  Special  Education,  beginning  either  Spring 
or  Fall  1999.  This  position  will  teach  graduate 
and  undergraduate  courses  in  elementary 
education  and  special  education,  with  emphasis 
in  severe  and  profound,  and  physically 
handicapped:  advise  gradaate  and 

undergraduate  students,  supervise  student 
teachers,  and  facilitate  Master’s  research 
projects.  Qualifications  include  Doctorate  in 
Special  Education  t’ABD  considered)  basic 
education  teaching  expenence.  supervisory 
experience,  and  elementary  and/or  special 
education  certification.  Send  letter  of 
application,  curriculum,  vitae,  official 
transcripts  a statement  of  teaching  philosophy, 
and  3 letters  of  reference  before  November  15. 
1998  to: 

Terrance  E.  DePas quale,  EcLD.  Chair 
Division  of  Education 
Communication  and  Behavorial  Sciences 
Seton  Hill  College 
Greens  burg,  PA  15601 


Seton  Hill  College  is  committed  to  having  a 
faculty  and  staff  which  is  representative  of  the 
racial  diversity  of  the  global  community: 
women  and  minorities  encouraged  to  apply. 


GAINESVILLE  COLLEGE 


Gainesville.  College  invites  applications  and  nominations  for  the  position  of  Vice  President  for  Academic  Affairs  and  Dean  of  the  Faculty, 
appointment  expected  bv  Jufv  1. 1999 

The  Position 

The  Vice  President  for  Academic  Affairs  and  Dean  of  the  Faculty  is  me  cmef  academic  officer  of  the  College  ana  recoas  to  ne  Pfes<aeni 
Responsibilities  mciuoe  ieadersn-o  ana  supervision  of  the  transfer,  career  remedial,  and  continuing  education  curricula,  norary  ana  seaming 
resources  center,  admissions  ana  records  operations,  and  the  professional  development  office  The  vice  president  provides  faculty  leaaersmp. 
is  instrumental  in  program  development  ana  community  outreacn.  and  worcs  cioseiy  with  the  president  ano  other  memoe'S  of  tre  executive 
council  to  develop  tne  budget  and  make  otner  decisions  involving  the  welfare  of  me  collegiate  community 

Qualifications 

• Earned  doctorate  from  a regionally  accredited  college  or  university 

• At  least  3 vears  of  successful  administrative  experience  at  the  level  of  division  chair  or  higher 

• Distinguished  record  of  teaching  and  service,  preferably  at  the  two-vear  college  level 

• Demonstrated  ability  to  establish  and  maintain  collaborative  working  relationships  with  students  faculty  staff  and  othe- 
administrators  within  and  outside  the  college 

• Demonstrated  a&i-tv  to  manage  iisca:  ana  personnel  feso-'ce;  «o  oan  a^o  eva  uate  prog'a^s  a"!  to  m ni  strateg'ca-v  anc  oroaewe  * 

• Excellent  interpersonal  and  communication  skills 

Tha  College 

Gainesville  College  is  a two-year  unit  cf  the  University  System  of  Georgia  Emphasizing  the  University  System  approveo  core  curriculum 
m the  liberal  arts  tradition  the  Coliege  offers  academic  opportunities  in  the  humanities  the  natural  sciences  mathematics  and 
computer  science,  the  social  sciences  o^vsical  education  and  the  professional  fields  cf  business  and  health  sciences  -t  has  an 
enrollment  ot  almost  3.000  students  and  i$  located  m the  tccthiHs  cf  the  Appalachian  Mountains  near  oeautifui  ia*e  Lamer  aocuf  50 
mites  northeast  of  Atlanta  Additional  inform, 3tion  can  pe  feuno  on  tne  College's  home  page  at  http  //wwwgc  peachnet  edu 

The  Application 

A complete  application  wm  include  a <ener  addressmo  Qualifications  itemized  above  a one-page  statement  cf  educational  and 
leaoersrnD  philosophy  a curriculum  vitae  transcripts  and  names  addresses,  ano  telephone  numbers  ct  at  least  three  te'e'e-ces 
Saiary  win  te  competitive  and  commensurate  with  Qualifications  and  experience  Application  materials  snould  be  ma.ied  tc 

Human  Rtsourcai  Department,  Geinervilla  College,  P.0.  Box  135JL  Geinetviiie.  GA  30503. 

Review  of  completed  hies  will  begm  on  December  1 1998  ana  will  continue  until  the  position  is  filled 

Gainesville  College  is  an  Afhrmanve  Action:EQual  Opportunity  Educational  Institution 


MICHIGAN  STATE  UNIVERSITY 

Psychology/Latino  Studies 

The  Department  of  Psychology  and  the  Julian  Samora 
Research  Institute  of  Michigan  State  University 
invite  applications  tor  a tenure-system  position  at  the 
rank  ot  Assistant  Professor  specializing  in 
CHICANO/LATINO  Studies  The  candidate  will  be 
jointly  appointed  by  Psychology,  the  tenure  home 
department,  and  the  Julian  Samora  Research  Institute, 
the  Midwest’s  premier  pobey  research  and  outreach 
center  to  the  Hispanic  community  Applicants  with  a 
Ph  D.  in  any  area  of  Psychology  will  be  considered, 
women  and  minority-group  candidates  are  strongly 
urged  io  apply  The  individual  must  have  a strong 
research  program  capable  of  attracting  extramural 
support.  In  addition  to  teaching  in  the  Department  of 
Psychology,  the  candidate  will  work  with  graduate 
and  undergraduate  students  in  an  advisory  capacity, 
and  participate  in  other  faculty  activities  including 
student  mentoring  The  position  involves  a 50* 
teaching  release  tor  ihe  first  three  years  io  allow  work 
to  advance  the  Institute  s mission,  to  promote  the 
generation  of  scholarship  on  Latinos,  and  advance  the 
Ethnic  Studies  goals  of  fhe  College  of  Social  Science 
and  the  University  The  posmon  begins  August  16, 
1999  Salary  and  rank  will  depend  on  the  candidate  s 
qualifications  and  expenence  Review  of  applications 
will  begin  December  1.  199S  and  continue  until  a 
suitable  candidate  is  identified  Send  a letter  of 
application,  vitae,  repnnts  and  three  letters  of 
reference  to  William  S.  Davidson  II.  Chair. 
Chicano/Lattno  Studies  Search  Committee, 
Department  of  Psychology.  Michigan  State 
University.  129  Psychology  Research  Bldg.,  East 
Lansing.  Ml  48824MU7. 

MSI' m un  AA/F.O  employer 


nPST  copy  available- 
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History  & Second  Discipline  Instructor 
(Tenure  Track) 

Yakima  Valiev  Community  College  is 
accepting  applications  tor  a Multi- 
Disciplinary  Instructor  (History  Second 
Discipline)  at  our  Grandview  Campus. 
Anticipated  date  or  employment  is  January 
4,  1999.  Salary:  S39.679-S46,179  (An 

academic  year  contract)  including  a 
generous  benefit  package. 

Minimum  Qualifications:  Earned  Master's 
degree  in  history  and  an  earned  bachelor's 
degree  (or  graduate  work)  in  computer 
science,  economics,  philosophy  political 
science,  or  a natural  science  discipline.  For 
application  and  description  contact: 

Human  Resource  Services  Dept. 

PO  Box  22520 
Yakima,  WA  98907-2520 
(509)  574-4670 

Website:  www.yvcc.cc. wa.us/jobs/index.htnV 
e-mail:  vvcchn9ctc.edu 


Fulton-Montgomery  Commit  College 

SCIENCE  INSTRUCTOR 

Full-time.  tenure -track  pennon  in  the  Science  Division 
to  teach  a variety  of  introductory  science  courses  for 
majors  and  non-majors,  beginning  January  27.  1999 
Master’s  degree  with  a mirumum  of  eighteen  semester 
hours  in  biology  required.  Candidates  must  have 
expertise  in  teaching  introductory  biology  courses  as 
wrii  as  microbiology;  experience  teaching  plant  biology 
is  a plus. Teaching  experience,  preferably  at  the  rwo-vear 
colicge  level,  desired  In  addition  to  teaching, 
responsibilities  include  course  and  curriculum 
develop  mem  and  program- related  academic  advisement. 
Candidates  should  possess  the  ability  in  and 
commitment  to  teaching  at  a community  college  and 
working  with  students  having  a wide  range  of  academic 
abilities.  Anticipated  academic  year  salary/rank 
$32.236/In$tructor 

Application  procedure:  Submit  letter  of  application 
oudmmg  qualifications  and  interests  relevant  to  the 
positron,  resume,  copies  of  unofficial  transcripts  of 
undergraduate  and  graduate  course  work  and  names  of 
three  professional  references  to  Dr.  James  J.  Ahern, 
Jr.t  Dean  of  Liberal  Arts  and  Sciences,  Fulton- 
Montgomery  Community  College,  Johnstown. 
NY  12095- J790.  Screening  of  applications  will  begin 
on  October  26, 1998  but  the  posinon  will  remain  open 
unul  filled 

Fulton-Montgomerv  Community  College,  a pan  of  the 
State  University  nt  New  York,  is  located  approximately 
4(i  miles  wnr  of  Albany  U is  comprehensive  two-scar 
imnrution  with  an  enrollment  of  approximately  2 /.MX) 

FMCC  is  an  equal  opportunity,  at  non 

employer  and  actively  seeks  applications  from  women 
and  minor  tty  candidates. 
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Located  in  the  Capital  District,  Union  College  is  a private  selective  4-year  liberal  arts  college 
with  a long  history  of  strength  in  science  and  engineenng.  More  information  is  available  on  the 
web  at:  http//www.union.edu.  Positions  generally  start  at  the  Assistant  Professor  level.  Visiting 
Professors  may  be  eligible  for  renewal.  Preferred  candidates  will  have  an  earned  Ph.D.  in  the 
discipline,  although  ADB's  will  be  considered.  Evidence  of  strong  teaching  skills,  a focused 
research  agenda,  and  postdoctoral  experience  is  desirable.  Some  positions  may  require 
conducting  research  with  undergraduates,  teaching  freshman  preceptorials,  and  senior  thesis 
supervision.  Trimester  schedule  allows  for  a normal  teaching  load  of  six  courses  per  year. 

Union  College  offers  an  exceptional  benefits  package  including:  medical,  dental,  and  vision 
insurance,  life  and  disability  coverage,  a generous  retirement  plan  and  tuition  remission. 

Starting  Date:  September  1, 1 999  (unless  stated  otherwise). 

ANTHROPOLOGY:  Sociocultural  Anthropology  (1-year  Visiting).  The  topical  specialty 
and  geographical  area  for  this  anticipated  vacancy  remains  open.  Starting  date  is  August  1 999. 
For  more  information  please  see  the  Anthropology  department's  homepage  at 
www.union.edu/PUBLIC/ANTDEPT.index.html.  Send  ONLY  vita,  cover  letter,  and  list  of 
references  to:  Anthropology  Search  Committee,  Department  of  Anthropology, 
Union  College,  Schenectady,  NY  12308.  Application  deadline  is  December  30,  1998. 

CHEMISTRY:  ORGANIC/GENERAL  - Visiting  Assistant  Professor  (1  Yr. 
Renewable).  Teaching  responsibilities  will  be  principally  in  organic  chemistry,  with  additional 
obligations  in  general  chemistry  courses.  The  candidate  is  expected  to  have  a Ph.D.  in  organic 
chemistry.  Applicants  with  postdoctoral,  industrial,  and/or  previous  teaching  experience  are 
preferred.  Applicants  should  have  the  potential  for  excellence  in  undergraduate  teaching  and 
research.  Applications  should  include  a CV,  a statement  on  the  applicant's  background  and 
interests  in  teaching,  an  outline  of  research  interests  (three-page  maximum,  including  major 
equipment  needed  and  cost  estimates),  and  three  letters  of  recommendation.  Materials 
should  be  sent  to  Prof.  James  C.  Adrian,  Jr.,  Department  of  Chemistry,  Union 
Coliege,  Schenectady,  NY  12308.  Application  deadline  is  November  30,  1998,  but 
review  of  completed  applications  will  begin  immediately. 

HISTORY:  UNITED  STATES  - Assistant  Professor  (Tenure  Track).  Seeking 
nineteenth-century  United  States  women's  historian  with  ability  to  teach  courses  in  the  following 
areas:  Civil  War,  Age  of  Jackson,  or  popular  culture.  Teaching  duties  include  both  halves  of  the 
American  history  surveys  and  upper-level  courses  in  the  area  of  specialization.  Descriptions  of 
the  staff  and  program  of  the  Union  History  Department  are  accessible  via  the  Union  College 
Web  page  (http://www.union.edu).  Candidates  should  have  Ph.D.  in  hand  by  September  1, 
1 999.  Teaching  experience  preferred.  Please  send  a letter  of  application,  resume,  and 
letters  of  reference  to  Professor  Robert  V.  Wells,  American  Search,  Department  of 
History,  Union  College,  Schenectady,  NY  12308.  Application  deadline  Is  November 
15,  1998. 

Union  College  is  committed  to  a program  of  affirmative  action  and 
equal  employment  opportunity.  Women  and  mtnonues  are  encouraged  to  apply 


3 FULL  TIME  INSTRUCTOR  POSITIONS  - CALIFORNIA  COMMUNITY  COLLEGE 

N'  ACCOUNTING,  ADMINISTRATION  OF  JUSTICE,  CHILD  & FAMILY  STUDIES. 

i/'N  Tenure  track  positions  responsible  for  reaching  all  courses  in  identified  curriculum.  Accounting 

an<*  Child  Family  Studies  require  subtcct  matter  masters  degree  or  the  equivalent 
~JT  .Administration  of  Justice  requires  bachelors  degree  and  two  years  cxpenence  or  associate  degree 

I M AV  M and Itx  vcan  All  openings  require  demonstrated  experience  working  with  individuals 

* larf^n  ^rom  diverse  backgrounds.  S32.7S9-S60.068.  Initial  saurv  placement  for  all  positions 

1 XlLJ  commensurate  with  education  and  ocpenence  according  to  salary  placement  guidelines. 

| V.  J Extensive  fringe  benefit  package.  Start  date  fail  semester,  1999  For  application  packet  contact 

’ * Office  of  Human  Resources,  Napa  Valiev  College,  2277  Napa- Vallejo  Highway,  Napa,  CA 

•^AP * 94558.  ( 707)  259-8020  (voice  mail). 

CQEJLEGE 

FILING  DEADLINE  TUESDAY,  DECEMBER  15,  J99S, 

Situated  in  the  heart  of  California's  wine  country,  the  college  is  located  50  miles  northeast  of  .San  1 rancisco  and  serves  more 
than  10.000  students  overall.  An  Equal  Employment  O p pc ttu wry/ Affirmative  Action  Employer,  the  college  maintains 
a drug-free  workplace  and  requires  that  employees  abide  bv  that  policy 


St.  Mary'?  I'niyersit y 

Vice  President  for  Student  Development 

St.  Man’s  University  seeks  a Vice  President  :or  Student  Development  who 
demonstrates  leadership,  vision,  and  a dedication  to  the  overaii  deveiopment  or 
each  student  as  a person  m the  context  01  a university  coromunitv.  Applicants 
should  be  committed  student  development  which  extends  bevond  intellectual 
and  protessional  erowth.  and  includes  emouonai.  social  and  spiritual  erowth  as 
well 

The  Vice  President  tor  Student  Development  serves  a>  a member  ot  the 
University  s Executive  Council  and  reports  direct Iv  to  the  President  ot  the 
University.  Responsibilities  include  providing  leadership  in  planning, 
implementing,  asscssine  and  improving  student  services  and  experiences  which 
meer  and  support  the  University's  mission  and  strategic  plan.  The  Vice 
President  provtdes  direct  supervision  and  leadership  development  tor  the 
administrators  responsible  tor  the  following  departments  Camrus  Ministry. 
Career  Services.  Counseling  and  Testing.  Dean  of  Srudents/Student  Life. 
Intercollegiate  Athletics.  Health  Center,  and  Service  Learning.  Student  Life 
involves  the  following  areas:  Athletic  Convocation  Center  and  University 
Center.  Greek  Life.  International  Student  Services.  Judicial  Affairs. 
Orientation-Transition  and  Leadership  Programs.  Residence  Life.  Student 
Government.  Services  for  Students  with  Disabilities  and  Wellness  and 
Recreational  Sports.  Leadership  is  also  called  tor  in  aspects  ot  legal  issues  in 
higher  education:  campus  communication  and  collaboration  with  lacultv  and 
administrative  colleagues,  budget  development,  planning  and  assessment 

Located  in  the  multicultural  and  Jvnanuc  *.itv  ot  San  Antonus.  lexas.  b: 
Marv's  University  is  a comprehensive  liberal  arts  university  tounded  in  1852  bv 
the  Society  of  Mary  iMariantsts).  The  culcurallv  diverse  enrollment  consists  of 
approximately  4.200  students,  including  approximately  2600  undergraduates  in 
the  Schools  of  Business  and  Administration.  Humanicies  and  Social  Sciences, 
and  Science.  Engineering  and  Technology;  approximately  800  students  in  the 
Graduate  School;  and  approximately  750  students  in  the  School  ot  Law  The 
ethnic  diversity  ot  che  srudent  population  minors  the  demographics  of  San 
Antonio. 

Candidates  should  possess  the  following  essential  traits: 

• demonstrated  personal/professtonal  values/willingness  and  ability  to 
provide  leadership  for  the  Catholic  Mariamst  character  ot  the 
Universirv  community  through  Student  Development. 

• demonstrated  success  in  providing  direct  supervision,  direction  ana 
support  for  administrators, 

• successful  management  and  leadership  experience  in  studenr 
development  in  higher  education;  direct  knowledge  and  experience 
in  a broad  spectrum  of  srudent  development  areas. 

• an  ability  to  interact  with  and  relate  to  a diverse  student  population. 

• an  ability  to  work  ettectiveiv  with  faculty.  administration,  staff,  and 
students; 

• successful  collaboration  and  integration  with  academic  programs  and 
personnel. 

• demonstrated  knowledge  in  aspects  of  legal  issues  in  higher  education; 

• demonstrated  knowledge  of  student  development  field, 
developmental  issues  of  college  students,  and  demonstrated  success  in 
providing  current  and  visionary  leadership; 

• demonstrated  leadership  in  utilizing  technology,  budgeting,  planning 
and  assessment  to  improve  student  services. 

• doctorate  tn  Student  Personnel  Administration.  Higher  Education 
Administration  or  related  field  strongly  preferred 

The  position  is  available  or.  Unuarv  !.  1999.  Salary  and  bcnctit  package  is 
competitive.  We  will  begin  to  review  applications  November  10.  1996  St 
Mary's  University  is  stroneiv  committed  to  the  hiring  and  advancement  of 
women  and  minorities  in  higher  education  and  such  applications  or 
nominations  are  encouraged  To  apply  send  a letter  ot  application,  current 
resume,  and  three  current  ietters  ot  reference  to 

Director  of  Human  Resources 
St.  Mary’s  University 
One  Camino  Santa  Maria 
San  Antonio,  TX  78228-8565 

Attn:  Vice  President  for  Student  Development  Search 

St.  Mary’s  University  is  cm  EEO/AA  Employer 
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Fairleigh  Dickinson  University,  one  of  the  largest  mdeoendeni  universities  m New 
Jersey,  is  seeking  a President  to  succeed  Francis  J Mera.  who  has  served  with' 
distinction  since  15-90.  The  University  occupies  campuses  in  Madison  indTeaneck  with, 
a total  enrollment  of  9.000  full-time  and  part-time  students.  Fairleigh  Dickinson. 
University  is  a comprehensive  university  (Master's  I in  the  Carnegie  classification)  and 
offers  associate,  bachelor's,  masters,  and  doctorate  degrees  m a range  of  fields.  The 
student  enrollment  is  divided  about  equally  between  undergraduate  and : 
graduate/professionil  programs.  There  are  265  full-time  faculty.  The  annual  budget  is  ■ 
roughly  $100  million. 

The  Board  of  Trustees  is  looking  for  an  experienced  administrator  with  a deep., 
commitment  to  academic  values,  a successful  record  in  fund-raising  and  managements 
and  the  communication  skills  required  to  serve  the  campus  communities  and  the 
■external  constituencies  of  the  University.  £ 

The  University  is  being  assisted  m this  process  by  Jean  Dowdall  and  Robert  Atwell  of 
AT.  Kearney  Executive  Search.  Dr.  Dowdall  can  be  reached  at  225  Remekers  Lane.? 
Alexandria.  VA  22314:  phone  (703)  739-4761;  fax  (703)  518-1782;  e-mail, 
to:  )ean_dowda!i@atkearneycom.  Candidates  are  encouraged  to  review  the  search 
web  site  at  www.fdu.edu/pres-search. 

Applications  and  nominations  should  be  forwarded  in  confidence  to: 

Joseph  Weber,  Ph.D.,  Chair  of  the  Presidential  Search  Committee 
Fairleigh  Dickinson  University 
do  A.T.  Kearney  Education  Practice 
225  Remekers  Lane 
Alexandria, VA  22314 

The  confidential  review  of  candidates  will  begin  in  December;  materials  received  prior 
to  that  time  will  receive  full  consideration.  The  search  will  continue  until  the  position : 
is  filled.  The  appointment  will  become  effective  July  I,  1999. 

FDU  is  on  EEOIAA  employer  committed  to  o diversified  work  force.  M/F/D/V 


Assistant  Dean  of  The  Faculty 

A senior-level  member  of  the  Office  of  the  Provost/Dean  of  the  Faculty,  the  Assistant 
Dean  ot  the  Faculty  supports  the  Provost  and  the  Dean  tor  Academic  Development  on 
all  matters  connected  with  the  academic  program  including  the  implementation  ot  maior 
initiatives  such  as  the  internship  program,  and  the  engineering  and  environmental 
program.  The  Assistant  Dean  also  conducts  research,  drafts  correspondence  and  reports 
on  academic  matters;  oversees  supervision  and  evaluation  of  support  staff;  coordinates 
best  practices  and  communication  among  academic  departments;  advises  the  deans  on 
academic  and  other  campus  issues,  coordinates  the  development  and  evaluation  ot  a 
variety'  of  services  supporting  the  faculty;  and  provides  leadership  for  the  office  s initiative 
for  the  advancement  of  educational  technology. 

Requirements:  Doctoral  degrer.  preferably  in  a field  taught  at  Smith;  minimum  of  five 
years  of  relevant  administrative  experience  in  higher  education,  college- level  teaching 
experience  highly  desirable  Excellent  writing,  research  and  budgeting  skills:  strong 
leadership/parucipant  skills  in  work  groups;  outstanding  presentation,  communication 
and  interpersonal  skills,  and  the  abiiirv  to  work  with  diverse  constituencies  and  maintain 
confidentiality. 

For  over  100  vears.  bmuh  College,  me  nations  largest  liberal  arts  college  for  women,  has 
been  developing  tne  minds  and  taients  or  its  students  ana  staff.  Our  libraries,  museum, 
theatre,  and  athletic  facilities,  as  weii  as  our  classes  and  workshops  are  part  of  our 
exceptional  benefits  Located  in  the  diverse  and  scenic  citv  of  Northampton,  MA.  Smith 
is  a member  of  the  Five  Colicgr  Consortium  {Amherst  College.  Hampshire  College. 
Mount  Holvoke  College,  and  the  University  of  Massachusetts!. 

Review  or  applications  will  begin  immediately  and  continue  until  the  position  is  filled 
Preference  will  be  given  to  applications  received  bv  Ociober  23.  1998  Position  begins 
January  19^9  Forward  a letter  oi  application  and  resume  to  Human  Resources!  Smith 
College,  Box  595:  30  Belmont  Avenue;  Northmapton,  MA  01063. 

S nitth  Coiltgr  ti  an  eaual  opportunity  employer  encouraging  mellence  through  anemn 
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KEAN 

DEAN  OF  GRADUATE  STUDIES,  RESEARCH  AMD  CONTINUING  EDUCATION 

(Search  Reopened) 


Kean  University  invites  applications  and  nominations  for  the  Dean  of  Graduate  Studies.  Research  and  Continuing 
Education.  Kean  University,  the  oldest  public  comprehensive  higher  education  institution  in  New  Jersey,  has  an 
established  and  rapidly  growing  reputation  for  excellence  in  its  graduate  and  undergraduate  programs  and 
services  Kean  University  takes  pnde  in  its  continuing  efforts  to  build  a multicultural  professional  community 
to  serve  a ncnly  diversified  student  population  of  1 2.000 

RESPONSIBILITIES:  The  Dean  of  Graduate  Studies.  Research  ana  Continuing  Education  reports  to  the 
ProvostVice  President  for  Academic  Affairs,  serves  as  a memoer  of  Deans  Council  and  supervises  and 
coordinates  all  aspects  of  graduate  studies.  The  ideal  candidate  is  expected  to  provide  energetic  leadership  in 
all  dimensions  of  graduate  study  and  training,  foster  research  ana  scholarly  inouiry  within  the  University 
community,  worn  closely  with  four  School  deans  in  the  development  of  new  graduate  orograms.  oversee  and 
develop  mechanisms  for  promotion  and  marketing  of  graduate  programs  and  serve  as  representative  to 
off-campus  constituencies.  The  Dean  will  supervise  the  staffs  of  the  Offices  of  Researcn  and  Grants.  Continuing 
Education.  Graduate  Studies,  and  Graduate  Admissions.  The  Dean  will  also  chair  the  Council  of  Graduate 
Program  Cooromators.  serve  as  the  administrative  liaison  to  the  Graouate  Student  Council,  oversee  graduate 
student  affairs  and  administer  programs  trat  ennance  the  quality  cf  graouate  student  life,  including  the 
appointment  ot  over  100  graduate  assistants  and  other  graouate  student  awards 

QUALIFICATIONS:  The  successful  candidate  wii!  have  the  following  qualifications  a record  of  outstanding 
achievement  in  research  and  graduate  education,  experience  m academic  administration,  resource  management 
and  program  formulation  and  review,  demonstrated  commitment  to  snared  governance,  interest  in  applications 
of  research:  demonstrated  excellence  in  oral,  written  and  interpersonal  skills,  ability  to  oeal  innovatively  with 
governmental  agencies,  business  and  industry:  breadth  of  vision  as  exemplified  by  multidiscipl.nary  awareness, 
international  and  multicultural  experience,  ana  sensitivity  to  diversity:  a record  of  creativity  and  innovation  tn  the 
infusion  ot  technology  into  graduate  education  alertness  to  current  demographic  economic,  scientific  ana 
ph-iosopnicai  trends  and  an  awareness  ot  their  significance  for  higher  education  An  earned  doctorate  is  required. 

APPLICATION,  SALARY.  BENEFITS  INFORMATION:  Candidacy  review  will  begin  on  November  9. 1 998  and 
continue  until  appointment  is  made.  The  position  is  available  beginning  July  1 . 1 999.  Sena  ’ 
letter  of  interest,  current  resume,  names,  aadresses  and  telephone  numbers  of  three 
references  who  can  comment  on  candidate  s professional  qualification.  Official  transcripts 
and  a set  of  three  original  letters  of  reference  written  m the  last  twelve  months  required  i 
before  appointment.  Apply  directly  to:  Chair  of  Graduate  Dean  Search  Committee, 

Office  of  the  Provost/VPAA.  Kean  University,  1 000  Morris  Avenue,  Union,  New  Jersey  J fcxj 
07083.  Salary  is  competitive  and  commensurate  with  qualifications  and  expenence.  U 
Comprehensive  benefits  program  included.  Kean  University  is  an  EEO  AA  institution  ^ 


UNIVERSITY 


Search  For  The  Vice  Provost  For  Research 
Arizona  State  University 


Arizona  State  University  (ASU),  in  Icmpc.  invites  applications  and  nominations  lor  the  position  of  Vice 
Provost  tor  Research.  This  Vice  Provost  is  the  senior  research  officer  of  ASU  and  reports  to  the  S VP/Chief 
Operating  Officer  ot  the  Main  Campus. 

The  V ice  Provost  lor  Research  is  rcsponsiolc  for  working  with  iacuitv.  deans,  directors.  >.nairs,  and  other 
constituencies  to  focus  and  enhance  the  U'mversitvs  capacity  tor  innovative  mulu-discipiinary  research  and 
to  develop  large-scale  initiatives  in  scholarship,  teaching,  and  public  service.  The  successful  candidate  will  pro- 
vide leadership  tor  future  directions  of  research  and  creative  activity  at  ASU,  including  identifying  and  secur- 
ing funding  for  these  efforts.  Additionally,  this  person  is  responsible  for  ensuring  that  the  University's 
research  efforts  enhance  the  regions  and  the  slate’s  economic  vitality  and  quality  ot  life. 

The  Office  ot  the  Vice  Provost  for  Research  is  icsponsiblc  for  the  administration  of  the  University's  research 
policies  and  the  central  administration’s  research  support  programs.  Reporting  to  this  office  in  whole  or  in 
part  are  the  offices  responsible  for  sponsored  programs;  the  Office  of  Technology  Transfer  and  Industrial 
Liaison;  the  Center  lor  Environmental  Studies;  and  the  various  offices  and  committees  overseeing  compliance 
areas,  such  as  animal  care  and  human  subjects  In  addition,  this  position  will  share  responsibility  for  economic 
development  and  federal  relations. 

Hie  successful  candidate  must  have  a strong  academic  grounding,  evidenced  bv  an  earned  doctorate,  sub- 
stantial research  management  experience,  and  a record  of  scholarship  and/or  research  leadership  in  academia, 
government,  or  industry  as  evidenced  by  an  executive  rank.  The  University  desires  candidates  with  demonstrated 
evidence  of  entrepreneurial  skills;  a track  record  of  conceiving  and  leading  complex  research  pro|cas; 
leadership  and  management  skills  and  experience  m nurturing  and  motivating  great  intellectual  institutions; 
significant  experience  working  with  teams,  groups  of  peers,  and  academic  executives;  a knowledge  of  national 
policy  issues;  and  experience  in  expanding  cultural  diversity  and  promoting  affirmative  action. 

ASU  has  a faculty  of  over  1,800  and  an  enrollment  ot  nearly  30,000  students,  of  which  10,000  art  graduate  stu- 
dents. As  a multi-campus  university,  ASU  serves  the  greater  Phoenix  metropolitan  area  of  over  2 minion  people 
with  a main  campus  located  in  Tempe,  a west  campus  located  m Phoenix,  and  an  east  campus  located  in  Mesa. 

Candidates  must  send  a letter  of  interest,  current  curriculum  vitae,  and  contact  information  tor  three  references 
Application  deadline  iposrmark)  is  October  *0.  1998.  Applications  received  after  the  deadline  will  be 
reviewed  on  a bi-wcckiy  cycle,  av  neccssarv,  until  the  position  is  tilled.  This  position  is  eligible  for  taculrv 
appointment  and  compensation  will  Ik  both  competitive  and  commensurate  with  the  successful  candidates 
experience.  Job  Code:  HO 

Nominations  and  applications ; indicating  appropriate  Job  Code,  must  be  sent  tfj 

to:  Dr.  Ruth  S.  Jones . Chair,  Vice  Provost  for  Research  Search  Committee,  do 

Senior  Vice  President  and  Provosts  Office , Box  872803,  Arizona  State  ® 

University,  Tempe,  AZ  85287,2803.  Arizona  State  University  is  an  Equal  \ j^|/\  .y  \ \ j ’ 

Opportunity,  Affirmative  Action  Employer.  Additional  information  about  . ’ , , . 

ASU  can  be  found  on  the  Internet  at  http:tlwww.asu.edul  ' ' v ' 


ollege 


DEPARTMENT  OF  EDUCATION 

The  Department  of  Education  at  Bates 
College  invites  applications  for  a tenure- track 
position.  A Ph  D.  or  Ed.D..  completed  before 
September  1Q99.  is  required,  along  with  a 
strong  commitment  to  undergraduate 
education  and  the  promise  of  continuing 
research  The  position  involves  substantial 
responsibility  as  a member  of  faculty  team 
tor  teaching  and  supervising  student 
teachers  in  a vear-long  integrated  program  as 
well  as  responsibility  for  teaching  courses  in 
educational  studies  ipnmanly  Perspectives 
on  Education  and  Learning)  and  the  liberal 
arts.  The  position  is  at  the  assistant  professor 
level  and  commences  with  the  1999-2000 
academic  year 

The  successtul  applicant  will  be  familiar  with 
public  secondarv  schools,  preferably  through 
teaching  expenence  and  with  some 
background  in  mathematics,  science,  and/or 
environmental  education;  have  good 
interpersonal  skills  and  the  desire  and 
commitment  to  work  collaborativelv  with 
department  colleagues  and  to  build 
relationships  with  local  educators  and 
colleagues  in  other  disciplines;  be  familiar 
with  the  professional  skills  required  of 
beginning  teachers,  and  with  the  demands 
and  opportunities  ot  student  teaching;  be 
committed  to  undergraduate  teaching,  be 
professional! v active  and  show  promise  for 
developing  her  or  his  own  scholarship:  and 
be  willing  to  work  with  other  faculty*  to 
contribute  to  the  continuous  growth  of  a 
teacher-education  pro  cram  in  a liberal  arts 
atmosphere 

Bates  College  i*  a private,  highly -selective 
and  nationally  -recognized  liberal  arts  college 
ideated  in  ientrai  Maine 

The  search  will  begin  on  Endav.  December  4. 
i9^n.  and  remain  open  until  tilled  If  the  pool 
of  candidates  is  considered  to  he 
unacceptable  bv  the  Searcn  Committee  for 
attinmative  action  reasons  or  other  reasons, 
the  search  mav  be  readvertised  with  the 
inclusion  >>t  a limited  period  ot  hme  tor 
response 

Please  send  letter*  of  application,  including 
curriculum  vitae,  statements  on  teaching  and 
research  undergraduate  and  graduate 
iran*cnpt*  and  three  utter*  ot  reference  to 

Education  Search  Committee 
do  Secretarial  Services 
Bates  College 

2 Andrews  Rd.,  7 Lane  Hall 
Lewiston,  ME  04240 


'irAs  r»*  ii**i<re  i .rj'.Tfiei.jy  Pireug'i  i •<*  u.uuiny 
f j-  A.  /\yr,inj 


UNIVERSITY  OF  COLORADO 
l£Kt7  AT  BOULDER 
ThJ  College  of  Arts  & Sciences 

The  College  of  Arts.  &.  Sciences  at  the  University  ot 
Colorado  at  Boulder  is  acceptne  applications  tor  the 
following  tenure-track  assistant  professor  lunless 
otherwise  noted;  faculty  positions  Applications  should 
he  mailed  to  the  appropriate  department  and 
departmental  campus  box  listed  below,. 

ATTN:  Search  Chairperson,  University  of 
Colorado  at  Boulder,  Boulder,  CO  80309. 

For  more  application  information,  including  search 
closing  dates,  please  consult  the  \Xr'0t'W  address 
htrp  //uui*  rouirodi;  cduJAm Science s/A SJnbP<  >sttr,p' 

DEPARTMENT,  SUBDISCIPLINE, 
CAMPUS  BOX 
Anthropologv- 

Mesoami-ncan  Arctaology . CB  233 
Astrophysical  & Planetary  Sciences- 
] ns  rntmonumon  or  Orseri  aticm*:’ 

Astron.'ms.  CB  391 
Chemistry  & Biochemistry- 
Inorganic  Chemistry.  CB  213 
\ Assistant  or  Associate  Professor' 
Classics-Cjrcck  History.  CB  34> 
Communication- 

JnfcrpcTsonJ  Communication.  CB  270 
Comparative  Literature  & Humar.ities- 
Humanisuc  Basis  in  the  Arcs.  CB  331 
( Assistant  or  Associate  Professor  1 
Environmental,  Population  & Organismic 
Biologv-ViTirbrarc  Ncuroeni ynnoi.  , CB  3 34 
Fine  Art s-Ccmmics . CB  31b 
French  &.  halian-Frcnch  Renaissance.  CB  23s 
Germanic  &.  Slavic  Languages  & Literatures- 
Russian.  CB  276 

(Assistant  or  Assocure  Professor’ 
History-Apn*  in- American  History,  CB  2 34 
International  Affairs  & Economics  (multi- 
disciplinary  Wmemanoru/  Eo>nom;*s.  CB  25o 
Kinesiology  & Applied  Phvsiologv- 
XeuTomuvuiiir  Phvsuiioi^.  CB  354 
Mathematics-Algchruic  Geometry.  CB  3o^ 
Molecular,  Cellular  & Developmental 
Biologv-M' ■iccular  Biology.  CB  ;47 
Philosophv-History  of  Philosophy.  CB  2 32 
i Assistant  or  A^ocnte  Prot^-or' 

Political  Science-Ameru.m  F«i’::i.s.  CB  333 
Political  Sacnc c-Ci’mparjtuc  V Lst* CP  3(3 
Psychology -BeLitn.ral  N\iirot ien.i.  CB  343 
Religious  Studies-VuiA  Asian  KJigi.in.*.  CB  2^2 
Theatre  &.  Dance- 
•Vimr  6*  in/.Spic.  h.  t .B  2H 

Thr  Urmcrufy  of  C <Jorcuif>  o irnnm.  ini  n>  durr$it> 
urui  rquulil'V  m eiiuiutum  uml  rmphn-mrut 


Washtenaw  Ccmmunitv  Coliec- 


POLITICAL  SCIENCE  INSTRUCTOR  HH 

A comprehensive  two-year  college  dedicated  lo  student,  community  and  staff  success  is  presently  seeking  an  individual 
for  the  position  of  Political  Science  Instructor  Tms  individual  w ill  teach  first  and  second  year  college  leyel  courses  in 
Political  Science,  primarily  an  American  government  sunev  course  The  College  is  located  in  the  city  of  Ann  Arbor. 
MI.  a community  of  over  100.000  whose  growth  and  vitality  is  supported  through  a cultural  enrichment  of  the  arts, 
entertainment.  Big  Ten  Sports,  and  ihe  surrounding  metropolitan  area 

Note:  This  position  is  contingent  upon  funding 

The  successful  candidate  must  possess  a Masters  degree  in  political  science  or  related  dr  ipline.  wnh  substantial 
coursework  in  American  gosemmeni  and  politics  and  a record  ot  teaching  experience  at  the  college  leyel 

Receipt  of  official  WCC  application  form  in  the  Office  of  Human  Resource  Management  is  5.00  pm  on 
December  15.  1998 

Anticipated  dale  of  appointment  for  this  position  is  for  the  19^9  Fall  semester  The  initial  annual  base  salary1  is  S.34..330- 
S45.980  dependent  upon  education  and  work  experience,  base  load  of  32  weeks/160  davs/450  contact  hours  per 
academic  year  w ith  numerous  fnnge  benefits 

Interested  person  should  send  official  completed  WCC  application  form  with  credentials  i transcripts)  to  Washtenaw 
Community  College.  Office  of  Human  Resource  Management,  First  Floor  Business  Education  Building.  Room 
120,  4800  E.  Huron  Riser  Dr.,  PO  BOX  D-l.  Ann  Arbor.  Ml  48106  » 3 1 3 > 97.3-3497  Job  Hotline  ( 3 1 3 1 973-3510 
For  job  postings  see  our  web  site  at  http://www.washtenaw.cc.nii.us/jobs/ 

Note:  Applicants  must  submit  with  the  application  documentation  to  establish  minimum  qualifications,  specifically, 
all  college  transcripts  istudent  copies  acceptable),  and  documentation  of  dock  hours  of  classroom  teaching  Also  please 
submit  a letter  of  interest,  a CV.  two  letters  of  recommendation,  copies  of  first-day  course  handouts  and  copies  of 
student  eyaluations.  Complete  all  pans  of  the  official  application,  failure  to  do  so  may  affect  vour  consideration  lor  this 
position  Resumes  will  not  meet  this  requirement 

Washtenaw  Community  College  is  an  AAJEEO/ADA  employer. 


ates  College 


DEPARTMENT  OF  CLASSICAL 
AND  ROMANCE  LANGUAGES 
AND  LITERATURES 

Visiting  Lecturer/Ass  is  tan  t Professor  ot 
Spanish,  Fall  1999.  A possible  replacement 
position  for  Fall  19<w  with  three  courses,  one  of 
which  may  be  a course  on  a Peninsular  topu 
ABD  or  Ph  D preferred  with  demonstrated 
teaching  ability.  Superior  proficiency  in  bpamsh 
and  English  The  search  will  begin  on  November 
20.  l°9b  and  remain  open  until  filled 

Please  send  letter  ot  application  current «.  \ 
and  three  letters  ot  recommendation,  one  ei 
which  addresses  teaching  abilihe'- 

Visiting  Lecturer/Assistant  Professor 
of  Spanish  Search 
c/o  Secretarial  Services 
Bates  College 

2 Andrews  Road,  7 Lane  Hall 
Lewiston,  MF  04240 

hah**  LVJ/ryr  tuiur-  a lojtfy't 

i 'mmuruiu  anJ  sreU  to  a^uri  ctju  J' 
opporfuMifu  l/irougfi  a (onfirtumv'  an./ 
i ftri  fi.r  Atnrmutrr  A,  fr<»*j  Pr.vM*  ■ 


Ham. nor:  College 

Clinton.  NY 

HAMILTON  COLLEGE  seeks  to  fill  a two  year  term  prs  • 

•n  RELIGIONS  OF  THE  INDIGENOUS  CULTURES  OF  THE 
AMERICAS  beginning  September  1999  Rank:  Negotiable 
Pn  Z preferred  Hamilton  College  is  a feur  year  liberal  ans 
college  witn  a five  course  per  veaf  teaching  ioad  We  have  an 
histcv'cai  connection  tc  tne  nauoenosaunee  Nations 
IrOQUC-S 

Please  send  full  dossier  tc  Stephenson  Humphries- 
Brooks,  Chair,  Department  of  Religious  Studies, 
Hamilton  College,  198  College  Hill  Road.  Clinton,  NY 
13323.  Women  and  minorities  encouraged  to  app'v  Hamilton 
Ccfepe  is  an  AHirmatue  Action  Eoua!  Opp^dun'ty  Employer 
APPLICATION  DEADLINE:  December  15  1938 

Appi, cations  accepted  after  that  date  unt'i  position  is  filled 


HARMING  DALE 


ISTATE  UNIVERSITY  OF%NEW-YfiRK*^^B  I 


Antcc-ated  vacancy  tor  Tenure  Track  Positions ) - Fall 
1999  The  Mathematics  Department  of  SUNY  • 
Farnvngdaie  announces  anticipated  vacancy  of  tenure- 
1 f a ; ► cositfonisi  with  a salary  range  of  S38  OGC- 
$42  000  Minimum  qualifications.  Ph  D or  D A u 
Mathematics/ Applied  Mathematics  at  least  two  years 
of  teaching  experience  on  the  underqraduate  leve1 
strong  commitment  to  teaching  ot  ah  ieveis  of 
undergraduate  mathematics  and  interest  m tne  reform 
cu"-:u  jm  Application  deadline:  Must  be  postmarked 
no  later  than  JANUARY  1 5. 1 999.  Send  resume  with 
a D'ic!  statement  ct  your  teaching  philosophy  and  the 
te  ecnone  numbers  of  three  references  (no  letter  letters 
o'  reference,  please)  to  Dr.  i.  Neymotin.  Chair  of 
the  Search  Committee,  Department  of  Mathematics. 
SUNY  * Farmmgdale.  NY  11735-1021  AA  EC? 


4e 


IIP  I’SMi  < ' P 1 I > ■ i 1 ). 


MIAMI  UNIVERSITY  " 

DEAN 

College  of  Arts  and  Science 


The  University: 

Miami  University  is  a 
state-assisted 
university  located  in 
southwestern  Ohio 
and  is  noted  for  its 
excellence  in 
undergraduate 
education . Established 
in  1809,  Miami  has 
developed  into  a 
selective  public 
university • with  a long 
tradition  of  dedication 
to  teaching  excellence 
and  undergraduate 
liberal  education  with 
an  increasingly  strong 
record  of  scholarly 
achievement.  Miami 
has  an  enrollment  of 
more  than  21,000 
students  on  four 
campuses.  The 
University  awards 
baccalaureate  degrees 
in  about  70  fields, 
master  s degrees  in 
60.  and  doctoral 
decrees  m 9 
disciplines.  The 
central  campus  ts  in 
Oxford . a small  city' 
with  a population  of 
approximately  10.000 
located  35  miles  north 
of  Cincinnati  and  45 
miles  southwest  of 
Dayton.  The 
enrollment  on  the 
Oxford  campus  is 
limited  to  16,000  with 
7,000  students  living 
on  campus.  Miami  has 
regional  campuses  in 
two  nearbx  cities . 
Hamilton  and 
Middletown,  and  a 
European  center  in 
t uxcnbnurg 


' Responsibilities:  The  Dean  is  responsible  for  the 
j academic  leadership  of  the  College  including  but  not 
[ limited  to  academic  planning,  enhancement  of  programs 
' and  curriculum,  accreditation,  recmitmem  of  faculty. 

faculty  development  and  evaluation,  student  recruitment, 

1 advising  and  placement,  improvement  of  physical 
facilities  and  equipment,  and  allocation  of  resources.  The 
| Dean  is  responsible  for  fundraising,  for  fostering 
i diversity,  and  support  of  university-wide  goals. 

1 ♦ 

\ Qualifications:  Miami  University  will  consider 
candidates  who  have  demonstrated  excellence  in 
; leadership  in  either  an  academic  or  professional  setung. 
i Candidates  must  be  able  to  provide  evidence  of  ability  to 
relate  well  to  students,  faculty,  staff  and  alumni,  and  to 
the  leadership  of  the  larger  community.  Desirable 
qualifications  include  earned  doctorate  in  one  of  the 
disciplines  represented  in  the  College,  excellence  in 

< leaching,  excellence  m scholarship  or  creative  activities, 
demonstrated  commitment  to  diversity,  significant 

i administrative  experience  and  proven  ability  to  attract 
, external  support.  Successful  candidate  must  qualify  for 
' appointment  at  rank  of  Professor  in  one  of  the 
departments  in  the  College 

1 Application:  Applicanons  should  include  a letter  of 
applicanon  and  a resume  addressing  the  qualificauons 
| stated  above.  Applicants  are  asked  to  provide  a preferred 

< mailing  address,  e-mail  address,  and  fax  number(s).  if 
available.  Please  also  provide  5 references  whom  the 
committee  may  choose  to  contact.  All  nominations  and 

■ applications  should  be  sent  to 

Karen  fC  Shaffer 
Secretary  of  the  University 
101  Roudebush  Hall 
Miami  University 
Oxford.  Ohio  45056 

Phone:  (SJ3)  529-3610;  Fax  (513)  529-1737 

To  ensure  full  consideration,  applications  should  be 
received  by  December  1.  1998  The  search  will  remain 
. open  until  a well-qualified  appointee  is  identified.  The 
( postnon  will  become  vacant  July  1.  1999  The  starting 
date  is  negotiable  Miami  University  offers  equal 
opportunity  in  employment  and  education. 

. College  of  Arts  and  Science:  The  College  has  over  400 
FTE  faculty  and  more  than  100  scarf  organized  into  20 
departments  and  several  interdisciplinary  programs  on 
the  Oxford  Campus.  There  are  60  additional  FTE  faculty 
assigned  to  nearby  regional  campuses  in  Hamilton  and 
Middletown.  Ohio  The  College  enrolls  approximately 
5700  undergraduate  maiors  and  700  graduate  students 
and  is  the  largest  of  ihe  University's  six  instructional 
divisions.  Graduate  degrees  are  awarded  tn  most 
departments  and  8 departments  offer  the  Ph  D All 
departments  and  programs  are  on  a 6- year  program 
review  cycle  The  College  suppons  major  research 
acthties  and  instrumentation,  museums,  and  an 
environmental  research  center  The  Dean  ot  the  College 
reports  directly  to  the  Provost 


COMMUNITY 


COMMUi 
l«i  COLLEGE 
SOUTHEF 


SOUTHERN 
Wm  NEVADA 

The  Community  College  of  Southern  Nevada  is  a comprehensive 
community  college  with  a.  ■ average  enrollment  of  more  than  27,000 
students.  Facilities  include  ^ campuses  and  approximately  40  learning 
centers  disturbed  throughout  the  four  county'  districts.  CCSN  is  a multi- 
campus institution,  so  travel  between  campuses  in  the  Las  Vegas  Valley 
may  be  required. 

The  following  faculty  positions  begin  in  January,  1999. 


ray  • m wa  mwcki 


BIOLOGY 

EDUCATION 

ELECTRONICS/TELECOMMUNICATIONS-PC  REPAIR 
ESL 

NURSING-MEDICAUSURGICAL 
PRACTICAL  NURSING 
SONOGRAPHY 
SPEECH 

FILING  DEADLINE  Monday,  November  16, 1998  - 5:00  p.m. 

Open  until  filled.  Completed  packets  will  include:  letter  of  interest  with  title  of 
position,  a resume,  three  letters  of  reterence  idated  within  the  last  three  years) 
with  name,  address  and  telephone  number  and  copies  of  unofficial  transcripts. 
A separate  application  package  must  be  filed  for  each  position.  Submit  materials 
to:  Human  Resources  Office,  Community  College  of  Southern  Nevada,  3200 
E.  Cheyenne  Avenue,  North  U$  Vegas,  NV  89030.  Telephone:  (702)  651*4312, 
Fax  (702)  65M310,  Website:  http://www.ccsn@nevada.edu.  CCSN  employs 
only  US.  citizens  and  aliens  authorized  to  work  in  the  U.S. 

AAJEOEJADA 


For  more  information,  visit  our  Home  Page: 

http://www.muohio.edu 


RUTGERS 

NEWARK 


CRIMINAL  JUSTICE  FACULTY 

The  School  of  Cnminal  Justice  at  Rutgers  University- Newark  has  approval  to  hire  tu 
tenure-track  faculty  members  to  join  us  in  Fall  1999  For  the  first  position,  we  seek 
senior  professor  with  a distinguished  and  ongoing  program  of  original  research.  For  tl 
second,  we  seek  an  assistant  professor  of  exceptional  scholarly  promise  and  commitmei 
to  excellence  in  teaching.  The  School’s  needs  and  interests  are  wide-ranging  across  tl 
fields  of  criminology  and  criminal  justice,  with  special  needs  m the  area  of  correction 

The  School  of  Cnnunal  Justice  is  a graduate  program  offenng  M.A.  and  Ph  D.  degrci 
In  Cnminal  Justice.  The  School  also  directs  a cnminal  jusnee  undergraduate  progra 
which  is  part  of  the  College  of  Arts  and  Sciences.  In  1999.  the  School  will  move  into 
new  building  on  the  Newark  campus,  which  also  will  house  the  Rutgers- Newark  La 
School,  the  Center  for  Cnme  Prevention  Studies,  the  secretanar  for  the  World  Crimin 
Justice  Library  Network,  and  the  Cnminal  Jusuce/NCCD  library.  This  library  is  wide 
regarded  as  the  best  specialized  cnminal  justice  collection  in  the  nauon.  and  it  regular 
attracts  international  visitors  as  part  of  its  Fellows  program.  Die  campus  at  Rutger 
Newark  is  ranked  by  U S.  News  & World  Report  as  rtl  in  the  nauon  for  student  diversit 
Research  suppon  is  excellent  Women  and  mmonues  arc  strongly  encouraged  to  apph 

Applications,  including  cumculum  vitae  and  addresses  ol  three  references,  should  l 
sent  to. 

Dr.  Candace  McCoy,  Chair 
Search  Committee 
School  of  Criminal  Justice 
Rutgers  University 
15  Washington  Street,  12th  floor 
Newark,  NJ  07102 

Rumen,  The  State  University  of  Sew  Jersey  . is  a member  ot  the  Association  of 
American  Universities  and  is  committed  to  excellence  in  scholarship  Rutgers  is  an 
equal  opponumn/afftrmaine  action  entploxer 

Deadline  for  applications  is  December  1.  1998 


Irvine  Minority  Scholar 


1999-2000  Dissertation  Year  Fellowship  Program 
Deadline  Extended 


The  College  of  Arts  and  Sciences  at  the 
University  of  San  Francisco  invites  applications 
for  two  participants  in  the  Irvine  Minority 
Scholar  Dissertation  Year  Fellowship  Program 
for  the  academic  year  1999-2000 . Appointments 
will  be  in  on*  of  the  following  programs: 
History,  Politics,  Systematic  Theology, 
Sociology,  Communication,  Psychology, 
Nursing,  Business,  and  Education. 


PROGRAM:  USF  Senior  Faculty  serve  as 

mentor*  and  consultants  while  the  Scholar 
completes  the  dissertation  and  initiates  an  ongoing 
program  of  scholarly  or  creative  work,  develops  a 
repertoire  of  potential  course  offerings,  and 
familiarize*  him*  or  herself  with  the  usual  service 
responsibilities  of  a university  faculty  member. 


i 


Scholars  teach  one  undergraduate  course  in  the 
discipline  each  semester,  serve  as  resources  to 
students  and  faculty,  and  contribute  to  USF’s 
multi  cultural  living/learning  environment  through 
activities  that  celebrate  ethnic  diversity  and 
cultural  pluralism. 


COMPENSATION:  Sponsored  by  the  James 

Irvine  Foundation,  the  Program  provides  a stipend 
of  $24,500  and  limited  support  for  relocation  and 
housing  costs,  and  research-related  expenses. 


QUALIFICATIONS:  Irvine  Minority  Scholars 
are  members  of  one  of  the  following  ethmc/racial 
groups:  African  Americans,  Asian  Americans 
Hispanics/Latinos,  or  American  Indians,  and  are 
U.S.  dunem  or  Permanent  Residents.  Candidates 
must  have  completed  all  course  work  leading  to 
the  Ph.D.  by  Summer  1999,  and  must  be 
considering  a career  in  college  teaching. 
University  teaching  experience,  evidence  of 
scholarly  promise,  and  an  understanding  of  and 
commitment  to  support  the  mission  of  the 
University  are  required. 


Applicants  should  submit  a letter  of  applicanon. 
curriculum  vitae,  transcripts,  dissertation 
prospectus  or  proposal  and  umehne.  brief 
description  of  research  plans,  evidence  of  teaching 
ability  (including  student  evaluations;,  and  three 
letters  of  recommendation  to: 


Irvine  Minority  Scholar  Search 
do  Gerardo  Marin,  Ph.D„  Associate  Dean 
Coordinator.  Irvine  Minority  Scholar  Program 
College  of  Arts  and  Sciences 
University  of  San  Francisco 
2130  Fulton  Street 
San  Francisco,  CA  94117-1080 


Complete  applications  must  be  received  by 
December  15,  199S.  to  ensure  full  considerauon 


The  University  of  San  Francisco  is  a private 
Catholic  and  Jesuit  institution  and  particularly 
welcomes  candidates  who  will  positively 
contribute  to  such  an  environment.  USF  is  an 
Equal  Opportunity  and  Affirmative  Action 
Employer,  and  will  provide  reasonable 
accommodations  to  individuals  with  disabilities 
upon  request.  He  particularly  encourage 
minority  and  women  applicants  for  all  positions. 


HISPANIC  OUTIOOK 


Washtenaw  Communitv  College 


COMPUTER  OPENINGS 


A comprehensive  two-year  college  dedicated  to  student,  community  and  staff  success,  is  presently  seeking  qualified 
individuals  for  the  positions  listed  below. 


Manager  Systems  Development-Has  major  responsibility  for  the  design  of  the  College's  computer  information. 
Bachelors  degree  in  Computer  Science.  Data  Processing  or  related  field;  Masters  degree  in  same  areas  preterred. 
equivalent  of  five  years  of  fuil-ume  work  experience  in  programming,  systems  analysis  and  development,  demonstrated 
ability  to  perform  in  higher  level  computer  languages,  and  equivalent  of  two  years  full  time  work  experience  as  pan  of 
a team  effort  in  creating  and  implementing  information  systems  to  be  used  by  more  than  ten  concurrent  users 


Senior  Helpdesk/Database  Specialist-Responsible  for  resolving  technical  issues  related  to  enterprise  and 
desktop  software  applications  and  coaching  to  maximize  productivity.  Bachelors  degree  in  a computer-related  field  or 
degree  in  a non-computer  related  field  with  two  additional  years  of  experience  providing  technical  support  services  to 
users  through  a helpdesk  system,  equivalent  of  two  years  full  time  experience  providing  technical  support  services  to 
users  through  a helpdesk  system,  and  equivalent  of  two  years  full  time  experience  developing  applications  and 
maintaining  SQL  databases  and  experience  teaching/training  on  software  applications.  Competitive  salary  on  a twelve 
month  base  with  numerous  fringe  benefits 


Database  Analyst/Admlnistrator-Will  provide  database  administration  of  die  institutions  information  systems 
environment.  Bachelors  degree  in  a computer  related  field,  proficient  in  3 levels  of  information  architecture:  external 
(user),  conceptual  (logical  data  model)  and  internal  (physical  schemas),  and  demonstrated  ability  to  perform  a full  range 
of  programming,  system  design,  and  system  analysis. 


Competitive  salary  on  a twelve  month  base  with  generous  fnnge  benefits  for  all  positions 


Applications  will  be  accepted  unul  the  positions  are  filled 

Interested  persons  should  send  completed  application  form,  all  college  transcripts  (student  copies  acceptable!  and 
related  certificauons  to  Washtenaw  Communitv  College.  Office  of  Human  Resource  Management,  4800  E.  Huron 
River  Dr.,  PO  Box  D-l,  Ann  Arbor,  Ml  48106*  (734)  973*3497.  Job  Hotline  (734)  973-3510  For  job  postings  see  our 
web  sue  at:  http://www.w*Lshten*w.cc.muis/}obs/ 


Washtenaw  Community  College  is  an  AA/EEO/ADA  employer. 


UNIVERSITY  OF  CALIFORNIA,  BERKELEY 

Chancellor’s  Postdoctoral  Fellowship 
Program  for  Academic  Diversity 


The  Program:  The  Chancellors  Postdoctoral  Fellowship  Program  for  Academic  Diversity  was  established  to  increase 
the  number  of  ethnic  minority  faculty  members  at  the  University  of  California  at  Berkeley.  The  program  provides 
postdoctoral  fellowships,  research  opportunities,  mentoring  and  guidance  in  preparation  for  academic  career 
advancement.  The  program  currently  solicits  applications  from  individuals  who  arc  members  of  ethnic  minority  groups 
that  arc  underrepresented  in  American  universities,  but  all  qualified  applicants  will  be  considered  without  regard  to  race, 
gender,  color,  or  national  origin.  Special  consideration  will  be  given  to  applicants  committed  to  careers  in  university 
research  and  teaching,  and  whose  life  experience,  research  or  employment  background  will  contribute  significantly  to 
academic  diversity  and  excellence  at  the  Ber’  eley  campus 

Awards  and  Tenure:  Awards  will  be  made  to  applicants  who  show  promise  for  tenure-track  appointments  on  the 
Berkeley  campus.  The  Fellowship  will  be  for  two  academic  years,  in  residence  in  the  Bay  Area 

Stipend:  $31,000  for  the  1999-2000  academic  year  (!l  months  plus  one  month  vacation)  Costs  'associated  with  one- 
way transponanon  to  Berkeley  for  the  Fellow  and  immediate  family  members  and  removal  expenses  are  reimbursable  up 
to  $2,000.  Funds  are  available  each  year  for  supplies  and  expenses  ($500).  research-related  expenses  ($1,000).  and  health 
insurance  ($1,000) 

Eligibility:  Applicants  must  be  U S citizens  or  permanent  residents  and  must  have  received  a doctorafe  within  two  vears 
of  the  start  of  the  appointment  on  September  l.  1994 

Application:  An  application  form  is  not  required  Send  two  copies  of  the  following,  curriculum  vitae.  a statement  of 
proposed  research  (one  to  five  pages),  sample  publications,  and  one  dissertation  chapter  In  addition,  three  letters  of 
reference  are  required;  one  lerter  must  be  from  ihe  dissertation  advisor  A mentor  need  not  be  selected  pnor  to  applsing 
Application  material  must  be  postmarked  b>  December  I.  1998  Awards  will  be  announced  in  March  Inquiries  regarding 
the  program  may  be  directed  to  (510)  642-1935 

Send  application  materials  to 

Chancellor's  Postdoctoral  Fellowship  Program  for  Academic  Diversity 
Office  of  the  Chancellor 
200  California  Hall 
University  of  California.  Berkeley 
Berkeley.  California  94720-1500 
http://www.chance.berkeley.eduL/fea 

The  Universtn  of  California  m on  Equal  Opponunm.  Aflirmatne  Ai  non  Empiowr 
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Announcement  of  Opening  for 
Director,  Center  for  Excellence  in 
Municipal  Management  and  Faculty  Member 


Aosi.cGr.ts  arc  invites  ter  appointment  as  the  Director  ct  the  Center  tor  Excellence  in  Municipal 
Manaaement  ,n  Georqe  Washington  University  s School  of  Business  ana  Public  Management. 
Oeprna.nq  upon  academic  credentials,  the  appointment  may  include  a contract  faculty  position 
at  tr?  associate  or  full  professor  level  in  the  Schools  Department  of  Public  Administration  or 
another  department  in  the  School. 

’h?  Center  is  an  administrative  unit  established  primarily  to  develop  ana  deliver  various 
eier.rt.ve  education  programs  and  other  related  advisory  and  analytical  services  to  the  District 
of  f .ilumora  government  and  other  local  governments.  It  ts  funded  almost  entirely  from  private 
com nbuf ions  and  government  grants.  The  Director  s response-litres  include:  developing  plans 
and  budgets  for  executrve  education  programming:  identifying  and  organizing  faculty  for  the 
Cer'er  $ various  programs:  designing  and  overseeing  the  delrvery  of  a comprehensive,  training 
oiiTtcutum  for  senior  D C.  managers:  serving  as  an  instructor  in  that  curriculum  as  needed: 
evading  me  quality  of  the  curriculum  on  behalf  of  the  city  and  the  founders:  and  assisting  in 
fund  raising  and  development  activities. 

Candidates  should  demonstrate  established  records  cf  excellence  in  curriculum  development 
tx*cutr»e  training  and  development  executrve  training  and  development  and  organizational 
development  Graduate  training  m a relevant  field  is  required.  Applicants  with  a doctoral  degree 
m pubnc  administration  or  another  related  field  may  be  considered  for  a faculty  position  as  well. 

Renew  of  the  applications  begins  immediately  and  continue  until  the  position  is  filled. 

interested  candidates  should  subnut  a letter  of  application  and  include  a full  curriculum  vita  and 
three  references.  For  further  information  and  to  apply  for  the  position  please  contact 

Kat^E.Nmvc«Mr.Ctelr 
OvprmmeA  *4  Pafcttc  Aftifaiatrafon 
6— ff  U«hOT*T 

atMocrafefl 
* ISGSfefttHW 
WKto»f!0ft,D.C.  20062 
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The  6c erpa  Wasfimgton  UnfitWhan  Eqta!  Opportuw  ty/Affirm  tive  Action  Employer 


Director  of  Developmental 
Education 

The  University  of  Texas  at  Brownsville 

and 

Texas  Southmost  College 

; ir.t'  rcvrcinizaticm  jnd  rnoncepiualizauon  of  our  development  education 
l-r.'L’r  jm  N'mctv  percent  ol  our  incoming  students  are  placed  in  developmental 

L * f'C' 

i'.ui.  ratt  d. cree  required  This  position  requires  experience  appropriate  lor  a 
tenure  iia-L  position  in  anv  of  our  department  A record  of  teaching  and 
. j'-  ii1  r-  develormrntal  education  required  Outstanding  abilitv  to  lead 
rn  uiitcrcnt  diwiplincs.  both  full  time  and  part-time  Experience  work- 
,ltV  iV .in  •'punish  speaking  students  desired.  This  position  is  contingent  upon 
•-.'-jink:  ! f more  iniurmjtion.  visit  our  web  «'*e  ai  hftp //vrww  utb  cdu/ 
• M.njncu 

i ct-t  'i  a IcMer  v.i  .men:  a vurnculum  sitae,  a i:st  ot  rise  rclerences  lamiliar 
,vm:k  m ckvciwpmental  education,  jnd  a position  paper  on  what  the 
t hjr a. tensile s <>i  a Mk*.e»stul  deveiopmenlai  education  should  be.  lo 


Human  Resources 

The  L’mversirv  ot  Texai  at  Brovnsviiie 
and  Texas  ioutftmovt  Uiiiezc 
80  Fort  Browm 
BrawnrvtUf,Texai  78520 

.no  ^4-*:0S  / t«f»i  5«.f»:03f  Fw.9:fr-  ^:-0i:5 
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3R\  N MAWR  COLLEGE 

Faculty  Positions  1993 

ARCHFTECTURAL/URBAN  HISTQRIAN-tenure  trade-assistant  profes$or-Ph  D or  equivalen 
teaching  experience  required-a  specialist  in  history  of  architecture  and  urban  design,  pnncipi 
expertise  in  modem  Europe,  sub-fields  in  earlier  periods  and/or  non-European  areas-an  unusual 
versatile  and  effective  teacher  who  demonstrates  extraordinary  scholarly  potential  Candidate  will  t 
expected  to  teacn  at  all  undergraduate  levels  including  the  senior  research  seminar,  and  gradual 
teaemng  in  History  of  Art-5  courses/year 

Cities  is  an  interdisciolinary  program  combining  history  of  architecture  and  global  urban  design  wii 
socio-culturai  studies 

Send  application,  curriculum  vita,  list  of  three  recommenders.  sample  publication 

Dtadlina-Oecambar  4, 1996.  (Starch  Commrttet  Chair-Gary  McDonogh} 

BIOLQGY-tenure  track-assistant  professor.  Ph  D.  required  and  postdoctoral  research  experience  desiraole- 
strong  commitment  to  research  and  teachmg-broadty-tramed  GENETICIST  who  uses  modem  moiecul 
biological  tecnmques  and  whose  research  intersects  with  one  or  more  of  the  following  fields  of  existu 
departmental  strengths  cell  and  developmental  biology,  neural  and  behavioral  sciences,  ecology  ai 
environmental  science s-teach  comprehensive  genetics  course  with  lab.  participate  :n  team-taug 
introductory  biology  course,  and  an  advanced  course  in  a specialty  area-development  of  an  active  resean 
program  involving  undergraduate-  and  graduate  students  is  expected  Candidate  will  be  expected 
demonstrate  a strong  commitment  to  coth  research  and  teaching  activities 
Send  application,  curriculum  vita,  statement  of  teaching  and  research  interests,  lists  of  thri 
recommenders.  copies  of  key  publican ons/or  prepnnts. 

D**dlin*-Novtmbar6, 1996.  (Starch  Ccmmitttt  Chair,  Mirgartt  Holiday) 

EAST  ASIAN  STUDIES:  Chinas*  Language  and  Cultura-tenure-track,  assistant  professor.  Ph 
required  in  Chinese  language  or  culture,  substantial  language  teaching  expenence  and  native  or  ne; 
native  fluency  in  wntten  and  spoken  Mandann  Chinese  and  English.  Candidate  should  be  able  to  dire 
the  Chinese  Language  Program,  teach  Chinese  language  courses  from  first  to  fourth  year,  teach  cultu 
courses  and  contnbute  to  the  Senior  Conference  and  demonstrate  commitment  to  both  research  a 

teaching  Applicants  must  be  eligible  for  employment  in  the  USA  

Send  application,  curriculum  vita,  three  letters  of  reference,  a 10-20  page  wntmg  sample  (in  Englu 
and  an  audio  cassette  tape  of  a 5-minute  informal  self-introduction  in  both  English  and  Chinese 
Richard  Hamilton,  East  Asian  SUidias.  Thomas  Library,  Bryn  Mawr  Coliaga,  Bryn  Mawr,  I 
19010  (phona  610-526-5399;  fax  610-526-7475;  e-mail  rfwmiltoQbrynmawr.adu). 
Deadlint-Dacambar  12. 199ft. 

ECONOMICS-tenure-track-assistant  professor-new  PhO.'s  and  individuals  with  teaching  a 
research  experience-strong  commitment  to  teaching  and  research  requires.  Candidate  will  be  expect 
to  teach  intermediate  macroeconomics  theory,  a one-semester  introductory  course-additional  cours 
could  be  money  and  banking,  financial  markets,  the  history  of  economic  thought,  economic  histc 
preferably  that  of  the  United  States. 

Send  application,  curriculum  vita,  three  letters  of  recommendation,  evidence  of  excellence  in  teachu 
a writing  sample  to  L Kirschnir.  Oapartnsant  of  Economics. 

Dtadlina-Oacambar  7. 199ft.  (Starch  Cammitta*  Chair,  Notl  J.  J Fariay) 

HISTORY-tenure  tracx-assistant  professor-Ph  D required-MEDlEVAL  COMPARATIVE  HISTORY  (befi 
15001  focus  on  migrations  of  people  ana  ideas  (including  intellectual  history  and  history  of  science),  culti 
encounters,  comparative  state  formation,  or  economic  formation  and  trade  relations— geographical  area  op 
Candidate  will  be  expected  to  contnbute  to  departments  introductory  courses  in  Global  History  or  West 
Civilization,  as  well  as  offer  courses  in  her/ms  specialty 

Send  application,  curriculum  vita,  three  ietters  of  reference,  recent  writing  sample,  syllabus  of  ecu 
m your  specialized  field  and  appropriate  survey  course 

Dtadlina-Novambar  23, 1991  (Starch  Committal  Chair,  Jana  Captan) 

•tenure  track-assistant  professor-Ph  D.  required- ATLANTIC  WORLD  (before  1800)  focusing  on 
circulation  and  migration  of  peoples,  cultures,  and  ideas  within  the  region  bounded  by  West  Afn 
South  Amenca.  Canbbean  and  Ibenan  peninsula  Candidate  will  be  expected  to  contnbute 
department's  introductory  course  in  Global  History. 

Send  application,  cumculum  vita,  three  letters  of  reference,  recent  writing  sample,  syllabus  of  cou 
in  your  specialized  field  and  appropnate  survey  course 

DMdlina-Navtmbar  23, 1991  (Saarch  Comarttu  Chair.  Jana  Caplan) 

RUSSlAN-oon-tenure-track-Lecturer-three-year  appointment  with  possible  renewal  M A 
equivalent,  native  level  fluency,  Russian  language  teaching  expenence  required,  subspeciarty  in  Russ 
cultural  studies  desirable  Candidate  will  teach  undergraduate  Russian  at  all  levels 
Send  application,  cumculum  vita,  three  letters  of  recommendation 

Daadlina-Novambar  16, 1991  (Starch  Committal  Chair.  Elizabeth  Alltn) 

TEACHER  EDUCATION  PROGRAM  DIRECTOR 

-tenure  track-assistant  professor-Ph  0 in  Education  or  related  field  required-teaching  experienci 
college  level  required-teaching  expenence  at  secondary  level  desirable-Candtdate  will  be  expectei 
direct  a bi-college  (Bryn  Mawr  College  and  Haverford  College)  program  designed  to  prepare  stud* 
interested  in  careers  in  secondary  education;  coordinate  cumculum,  advise  students,  over 
collaborative  program  with  local  schools;  teach  four  courses  per  year  and  supervise  students  teach 
Send  application  cumculum  vita,  three  letters  of  reference  a recent  wnting  sample  syllabus  of 
course  in  your  field,  records  pertaining  to  teaemng  experience 
Oiadlina-Oacambir  1. 1991  (Saarch  Committac  Chair-P.  Briggs) 

Bnm  Mawr  College  is  an  equal  opportunity  affirmative  action  employer  The  College  particularly  wis 
to  encourage  applications  from  individuals  interested  in  joining  a Multicultural  and  mtematH 
academic  community  Mmonty  candidates  and  women  are  especially  encouraged  to  apply 

Bryn  Mawr  Coliaga,  101  N.  Marion  Avanua,  Bryn  Mawr,  PA  19010-2899 
htta-y/wwwJirynmawr.adu/Admins/Provnst/  


FACULTY  POSITIONS 
NEW  MEDIA  STUDIES/PRODUCTION 

Candidates  will  use  cntical  and  or  institutional  methods  in 
the  study  ot  new  media,  paying  close  attention  to  the  ways 
m which  digital  media  are  aflectma  existing  media  and  the.: 
relationship  to  aesthetics.  aua>ence  ana  culture  Canaidate 
should  be  able  to  combine  tne  critical  analysis  ot  new 
media  with  assign  ana  proauction  skills  In  addition  to 
theoretical  and  cntical  sknis  tne  ideal  candidate  will  also 
have  expenence  in  new  media  design  production,  and 
management  Terminal  degree  or  professional  equivalency 
required 

TELEVISION/VIDEO  PRODUCTION 

Candidates  must  nave-  strong  studio  production 
expenence  ana  expertise  in  at  least  one  ol  the  following 
areas  digital  post  Droauction  graphics  wnting  for 
television. '"production  management  or  field  production 
Temn>nai  degree  or  professorial  equivalence  require; 

SCREENWRITING 

Candidates  must  be  able  to  teacn  creative  wnting  for  film 
television  and  or  new  media  from  beginning  to  aavancea 
levels  and  have  expertise  in  one  or  more  of  the  foliowing 
feature  screenwntmg  dramatic  wnting  for  television, 
situation  comedy,  or  documentary  Candidates  must  also 
show  initiative  in  developing  a wnting  curriculum  for  the 
media  concentration  within  the  department  Applicants 
must  have  college  level  teaching  expenence  ana  an 
established  record  of  creative  work  Terminal  degree  or 
prolessionai  equivalency  required 

Emerson  College  offers  a nighty  competitive  salary  and 
benefits  package  interested  candidates  should  send  a 
cover  letter  curriculum  vitae  ano  contact  information  for 
three  reterences  to  Emerson  College.  Visual  & Media 
Arts  Search,  c/o  Dr.  Arthur  Barron.  Chair, 
100  Beacon  Street.  Boston.  MA  02116.  Application 
deadline  is  November  30  i993  Emerson  College  is  an 
equal  opportumtyaffirmaiive  action  employer  focused  on 
workforce  diversity  Visit  our  Web- S't e www  emerson  edu 


EMERSON 


COLLEGE 


• Assistant  Professor 
Developmental/ 
Educational  Psychology 

Tenure-Track  Fall  199r;  - To  teach 

undergraduate  and  graduate  courses  n* 
exceptional  children,  introductory  psychology, 
lifespan  development,  educational  research 
methods,  and  possibly  other  topics.  Ph.D.  in 
Psychology  with  expertise  m developmental 
psychology,  educational  psychology,  or  related 
areas,  required.  Experience  working  with 
diverse  populations  and  community  programs 
strongly  preferred  Acme  research  \r 
an  applicable  area  is  expected  l*rior  teaching 
experience  and  experience  working  with 
special  population  is  preferred  Oocnjials  a1 .! 
experience  sjbstanttaiiv  comparable  to  tr. 
ahovr  will  also  be  considered 

Please  send  letter  ol  appl'ca^m.  cumumim  v*:.- 
i letter'.  c,|  reference  y::  representar. 
repnnts/prcpnnts  to:  Dr.  Lauren  Perdue.  Chair. 
Psychology  Search  Committee,  Department 
of  Psychology.  Central  Connecticut  State 
University.  New  BnDirc  CT  06060-4010.  Review 
of  candidates  will  beq-n  Decrmp'-  if,  ITT 

CCSli  aqqressivclv  pursues  a trtxirjm  of  ccjuj 
employment  and  eriucat'i.*-,.i  c»,;ppriijr' *\ 
anti  affirmative  action. 

\1rmprr-.  of  all  untlcrn  p 
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ASSOCIATE  PROVOST  CAMPUS  LIAISON 

(Comprehensive  Colleges) 

The  State  University  of  New  York,  the  nation's  largest  system  of  public  higher  education,  invites 
nominations  and  applications  tor  the  position  of  Associate  Provost  for  Campus  Liaison  (Comprehensive 
Colleges)  This  position  is  based  in  Albany,  New  York  at  the  University  's  System  Administration  office 

The  Associate  Provost  will  have  primary  responsibility  for  enhancing  communication  and  programmatic 
coordination  between  System  Administration  and  the  University's  13  comprehensive  arts  and  sciences 
colleges  He  or  she  will  work  closely  with  the  colleges’  leadership  to  enhance  the  quality,  visibility, 
and  strength  of  their  institutions  This  will  require  a thorough  understanding  of  the  academic,  financial, 
and  political  environment  in  which  the  arts  and  sciences  colleges  operate. 

The  Associate  Provost  will  be  actively  involved  in  System- wide  academic  strategic  planning  and  other 
programs  and  initiatives  intended  to  enhance  academic  quality  across  the  University.  Current  efforts 
include  working  with  campuses  to  assess  student  learning  outcomes;  the  identification  and  promotion  ot 
opportunities  for  mtcr-campus  collaboration,  enrollment  planning;  providing  increased  support  for  facul 
tv  scholarship;  and  the  development  of  performance  measures  Tbe  Associate  Provost  will  also  assist 
other  staff  in  conducting  program  reviews. 

This  position  will  involve  frequent  travel  to  campuses  In  addition  to  regular  liaison  responsibilities, 
the  Associate  Provost  will  also  represent  the  CMlkc  ot  the  iTovost  in  a variety  ot  contexts  te  g . acting  as 
the  System  Administration's  representative  on  L mversity-widc  committees s. 

The  Associate  Provost  will  be  pari  of  the  Campus  Liaison  Group  within  the  Office  of  Academic  Affairs 
He/she  will  report  to  the  Provost  through  the  Senior  Associate  lYovost 

Qualifications  and  Background 

Ihc  successful  candidate  must  has e 

* A terminal  degree  in  his/her  discipline 

' A strong  record  of  accomplishment  in  teaching,  scholarship,  and  academic  administration 
7 he  successful  candidate  should  also  hast 

* Broad  familiarity  with: 

* national  issues  ir.  higher  education 

* public  higher  education  in  New  N ork  State 

* the  role  of  a system  administration  in  a multi-campus  system 

* Extremely  strong  written  and  oral  communication  skills 

* Quantitative  and  analytical  skills 

* Ability  to  work  effectively  and  comfortably  with  senior  campus  and 
System  administrators  and  diverse  campus  constituencies 

* Ability  to  get  things  done.  The  successful  candidate  will  ha\e  strong  leadership 
skills,  lots  of  energy,  and  the  ability  to  motivate  by  example 

Please  st  nd  applications  and  nominations  to 

Associate  Provost  for  Campus  Liaison  Search  Committee 
c/o  (rforgianne  Crabill,  State  University  of  New  Y ork 
State  University  Plaza,  Room  S-3UI,  Albany,  NY  12246 

Review  of  applications  will  begin  unmcdiaielv  and  will  continue  until  the  position  is  filled 

The  State  University  ot  New  > ork  is  an  EEO/AA  employer.  Applications  from  women,  minority 
persons,  disabled  workers  and/or  ^ ictnam  Era  \eierans  are  especially  welcome 


fTf  MANCHESTER 


Founded  in  MCIC  is  the  largest  of  Connecticut ' C ommunnv-lcchniwal  Colleges,  serving  aMut  student  at 
anv  »<ru'  iirr.c  The  MfTC  Center  ler  Siuder.t  tknei.prneni  is  seeking  .ondidates  ter  the  foil; wing  position 

COUNSELOR 

For  a «.i’pv  i4  die  \a,ar.cv  ann<>uiucnicni  imiuOine  minimum  quahlu  alums  and  salary  plca>e  visii  our  wcb'He  .i1 
wwtt.nicU.iommnet.edu/per.  ot  ljII 

Xeiu!  loner  . >i  ur.eni.  resume  iMn^ripi'  the  names  of  three  references  to 
Dcboruh  \.  Wilson.  Director  of  Personnel  and  Contract  Administration 
Manchester  ( ommumty -Technical  College 
P.O.  Box  1046.  Manchester,  t T 06045-1046 
Musi  be  postmarked  no  luter  than  November  13.  IWh. 
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Bates  | College 


DEPARTMENT  OF  CLASSICAL 
AND  ROMANCE  LANGUAGES 
AND  LITERATURES 


The  Columbia  University  School  of  Social  Work  invites  nominations  and  applications  for  four 


ENDOWED  PROFESSORSHIPS 


T he  Maurice  V.  Russell 
Professorship  in  Social  Policy  and 
Social  Work  Practice.  The  appointee  to 
ihe  Russell  Professorship  must  have  a 
distinguished  record  of  teaching,  research  and 
practice  in  social  policy  or  in  clinical  or 
advanced  generalist  practice.  Candidates  must 
have  a master' s and/or  a doctoral  degree  m 
social  work.  The  appointment  may  be  either  on 
a visiting  or  permanent  basis. 

The  John  Smart  Centennial 
Professorship.  The  first  appointee  to  the 
Smart  Centennial  Professorship  must  have  a 
distinguished  record  of  teaching,  research  and 
practice  about  programs  that  promote 
independent  and  autonomous  functioning 
Preference  will  be  accorded  to  candidates  with  a 
master’s  and/or  a doctoral  degree  m social  work. 


The  Ruth  Harris  Ottman 
Professorship  in  Family  and  Child 
Welfare.  The  appointee  to  the  Ottman 
Professorship  must  have  a distinguished  record 
of  teaching,  research  and  practice  in  family, 
youth  and  children’s  services  Candidates  must 
have  a master’ s and/or  a doctoral  degree  in 
social  work. 

The  Marion  Kenworthy 
Professorship  of  Psychiatry 
in  Social  Work.  The  appointee  to  the 
Kenworthy  Professorship  must  have  a 
distinguished  record  of  teaching,  research  and 
practice  in  psychiatry  and  must  be  able  to  relate 
this  expertise  to  social  work  education, 
particularly  regarding  human  behavior  and  the 
social  environment.  Candidates  must  have  an 
M.D.  degree  and  advanced  training  in  psychiatry. 


Lecturer  in  French.  To  begin  in  September 
1999.  Two  language  courses  per  semester, 
most  likely  language  courses  at  different 
levels.  M.A.  minimum  with  ABD  or  Ph.D. 
preferred.  Superior  proficiency  in  French  and 
English  and  demonstrated  ability  to  teach 
various  levels  of  French  language  and  culture. 
Possible  continuation  for  2000*2001.  The 
search  will  begin  on  November  20, 1998  and 
remain  open  until  filled. 

Please  send  letter  of  application,  current  c.v. 
and  three  letters  of  recommendation,  one  of 
which  addresses  teaching  abilities  to: 

Lecturer  in  French  Search 
do  Secretarial  Services 
Bates  College 

2 Andrews  Road,  7 Lane  Hall 
Lewiston,  ME  04240 

Bates  College  values  a diverse  college  community  and 
seeks  to  assure  equal  opportunity  through  a 
continuing  and  effective  Affirmative  Action  Program. 


Successful  candidates  must  have  nationally  or  internationally  recognized  research  and 
publications  in  the  above  areas  as  well  as  a continuing  record  of  exceptional  teaching  and 
innovation  in  the  classroom.  The  candidate  should  be  able  to  mentor  students  and  junior  faculty  in 
ways  that  enhance  the  profession.  Endowed  Professors  will  exercise  a leadership  role  in  the 
School,  particularly  in  procurement  of  major  grants,  collaborative  research,  and  curriculum 
development  in  the  cited  areas. 

Sominatums  und  applications  should  be  forwarded  hr 

Ronald  A.  Feldman.  Dean 

COLUMBIA  UNIVERSITY 
SCHOOL  OF  SOCIAL  WORK 

622  West  113th  Street,  New  York,  NY  10025 

Columbia  University  is  an  affirmative  action/equal  opportunity  employ  er. 

Minority  and  women  candidates  are  especially  urged  to  apply. 


CORNELL  Associate  Director,  ILR  Executive  Education 

C ••  » v E R S I T * 

Cornell  University  's  School  of  Industrial  and  Labor  Relations  is  the  foremost  institution  of  us  kind  in  the  world,  devoted 
entirely  to  the  study  of  workplace  issues.  Its  Executive  Education  department  provides  public  and  custom  programs  for 
mid-  and  senior-level  executives  in  human  resources  and  general  management  from  leading  organizations. 

Responsibilities:  Manage  the  design,  development,  selling,  and  delivery  of  state-of-the-art  public  and  custom  executive 
education  programs  Strong  emphasis  is  placed  on  the  applicauon  of  research  and  leading-edge  concepts  to  critical 
strategic  and  operating  business  issues  The  successful  candidate  may  reside  in  the  ILR  School's  NYC  office  or  at 
Cornell's  mam  campus  in  Ithaca.  NY 

Qualifications:  Master's  or  Ph  D in  HR  or  related  field  or  equivalent  combinanon  of  education  and  experience  Ten  to 
fifteen  years  experience  in  HR  management,  consulting,  platform  educauon  and  training  with  senior  executives,  or  in  a 
similar  umversity/coilege  position  Progressive  knowledge  of  HR,  leadership,  change  management,  and  best  pracuces. 

Application  Process:  Application  closing  date  is  12/15/98.  Please  submit  a letter  of  application  and  resume  to: 

Sally  klingel.  Chair.  Search  Committee,  Cornell  University,  ILR  Extension  Bldg.,  Ithaca.  NY  14853*3901 

Cornell  is  an  arftrmatne  action,  equal  opportune  employer 


/■«  | Cleveland  State 
fc  Jfc#  University 

Visiting  Assistant, 
Visiting  Associate, 
or  Visiting  Full  Professor  of  Law 

Cleveland  State  University.  Cleveland-Marshall  College  of  Law 
seeks  three  visiting  faculty  positions  starting  in  tht 
1999-2000  academic  year.  We  will  consider  those  witi 
teaching  interests  in  any  areas  but  have  particular  needs  it 
the  areas  of  business  and  corporations,  civil  procedure  am 
federal  jurisdiction,  trusts  and  estates,  torts,  evidence 
environmental  law.  and  health  law 

Qualifications  include  a J.D.  or  equivalent  degree  with  a goo 
academic  record  from  an  accredited  university,  teaching  o 
practice  experience,  and  evidence  of  teaching  ability  o 
potential.  Preferred  qualifications  include  a J.D.  or  equivalen 
degree  with  an  outstanding  academic  record  and  law  reviev 
exoenence  at  a leading  law  school,  and  an  excellent  recon 
of  scholarly  research  and  publications.  The  duties  include 
teaching,  scholarly  research  and  wntmg,  student  counseling 
and  law  college  committee  service. 

Salaries  are  negotiable,  and  competitive.  Deadline  is  until  th 
positions  are  filled.  Starting  date  is  August  16. 1999.  Pleas 
send  resume  and  statement  of  teaching  and  scholar! 
interests  to:  Professor  linda  L Ammons,  Cleveland  Slat 
University,  Cleveland-Marshall  College  of  Law,  180 
Euclid  Avenue,  Cleveland,  OH  44115-2223. 

Please  visit  our  website  at 
http-y/www.law/csuohio.edu/facutty.appointments 

Cleveland  State  University  is  an  AA/E0E  committed  t 
nondiscnmmauon  M/T/D/V  encouraged. 
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Director- 

Division  of  Education 


University  of  California,  Davis 

The  University  of  California.  Davis  invites  applications  and  nomina- 
tions for  the  position  of  Director — Division  of  Education  The  Direc- 
tor reports  to  the  Provost  through  the  Vice  Provost  for  Academic 
Pe^onnel.  and  has  responsibilities  equivalent  to  those  of  a dean, 
including  academic  planning,  program  management,  pohev  develop- 
ment. personnel  evaluation,  and  collaborative  administration 

Established  in  1983.  ihc  Division  supports  several  innovative  pro- 
grams dial  link  research,  instruction,  and  service  lu  K-12  schools, 
including  a campus-wide  Ph  D.  program  that  is  administered  jointly 
bv  a group  of  34  facultv  from  the  Division  and  other  UC  Davis  depart- 
ments. an  Ed  D program  offered  |Oimlv  with  C5U  Fresno  and  lour 
other  UC  campuses,  the  CRESS  Center,  home  to  a wide  range  of  col- 
laborative research  and  development  projects  with  K-U  schools,  and 
experimental  teacher-education  programs,  one  ollered  collaborativelv 
with  CSU  Sacramento  The  Division  also  oilers  courses  lor  undergrad- 
uates. an  undergraduate  minor  and  a master  s degree  program 

In  addition  to  several  doren  facultv  from  other  campus  departments- 
and  from  other  campuses— who  participate  in  these  programs,  the 
Division  itself  has  15  full-time  ladder  faculty.  1 1 non-ladder  facultv. 
and  over  35  professional  staff  Major  research  programs  in  the  Divi 
sion  include  thrusts  in  second  language  acquisition  and  in  science 
education.  I he  selected  candidate  would  be  encouraged  to  provide 
leadership  to  expand  upon  these  programs  as  well  as  lead  us  into 
other  areas  that  build  on  campus  strengths 

We  seek  candidates  with  a deep  commitmem  to  academic  excellence 
who  have  the  vision  to  lead  the  Division  in  us  continuing  develop 
ment  Applications  are  sought  from  individuals  m other  disciplines 
who  have  background  training  and  have  done  research  m the  broad 
issues  concerning  education  as  well  as  those  w nose  primary  scholarly 
work  has  been  in  education 

Qualifications  include  credentials  appropriate  for  a tenured  professor 
lal  appointment  in  the  Division  of  Education  a record  of  effective 
administrative  experience,  particularly  «ti  collaborative  environments, 
and  strong  leadership  skills 

Salary*  will  be  commensurate  with  experience  and  qualiiuations  The 
starting  date  is  July  1.  19^4  or  as  negotiated 

Screening  of  files  will  begin  November  30.  the  position  will 

remain  open  unit",  tilled  Nominations  and  applications,  including  a 
curriculum  vuae  and  the  names  of  five  irfercmes  should  be  submit 
ted  to 

B^xrry  M.  KJdn,  Vice  Provost  for  Academic  Personnel 
Office  of  the  Provost,  VmvmUy  of  California 
One  Shields  Avrrtur.  Davis.  California  95616 

The  Division  of  Education  at  UC  Davis  is  commuted  to  building  .i 
more  diverse  facultv.  staff  and  student  b«njv  a-  it  responds  to  the 
changing  population  and  educational  needs  of  c ahtornia  jnd  tin 
njuoii  1 lie  I tuvcTMtv  of  t ahtorm.t  is  <u.  ..ihrm.mw  •»<  non-equal 
opportunity  rmpKycr 


DEAN 

COLLEGE  OF 
PROFESSIONAL  STUDIES 


UNlVKKSlTSVojia 
SAN  FRANCISCO’ 


The  University  of  San  Francisco  invites  applications  for  the  position  ot 
Dean  of  the  College  of  Professional  Studies,  anticipated  to  begin  July 
15.  1999  or  as  mutually  agreed  to 

The  College  of  Professional  Studies  (CPS)  was  established  in  1975  to 
meet  the  needs  oi  working  adults.  With  15.000  alumni  and  a current 
enrollment  of  1400.  CPS  ofters  undergraduate  and  graduate  degree 
programs  in  organizational  studies  and  public  management  at  the  main 
campus  and  five  regional  campuses 

The  Dean,  reporting  to  the  Academic  Vue  President,  serves  as  an 
Executive  Officer  of  the  University,  provides  vision  and  leadership, 
and  participates  m strategic  planning  and  budgeting.  As  Chict 
Academic  Officer  of  CPS,  the  Dean  guides  the  learning  community  of 
faculty,  students  and  staff  within  a milieu  characterized  by  a spirit  of 
inquiry  and  a commitment  to  hielong  learning.  The  College  ts  poised 
to  embark  on  a new  phase  ot  growth  and  change,  and  seeks  an 
individual  to  lead  this  participatory  process 

Qualifications  include: 

• Understanding  of  and  appreciation  for  the  Jesuit.  Catholic  tradition 
of  higher  education 

• Earned  doctorate 

• Demonstrated  experience  in  academic  administration  (department 
chair  or  above),  including  budgeting  and  enrollment  management 

• Demonstrated  experience  in  recruitment,  development,  and 
support  of  lull  and  pail-time  taculty 

• Demonstrated  excellence  in  teaching  and  scholarship:  eligible  lor 
appointment  as  a tenured  proiessor 

• Demonstrated  achievements  in  creative  and  entrepreneurial 
leadership 

• Knowledge  ot  and  interest  in  educational  technologies  and 
distance  learning 

• Familiarity  with  educational  assessment  issues 

• Willingness  to  participate  in  fundraising  activ Uics 

We  particularly  encourage  minority  and  women  applicants  lor  this 
position-  The  University  ol  San  Francisco  is  an  Equal  Opportunity  and 
Affirmative  Action  Employer,  and  provides  reasonable 
accommodations  to  qualified  individuals  with  disabilities  upon  request 
Review  ot  applications  will  commence  on  1 1/1/98.  Applicants  should 
submit  a letter  ol  application,  curriculum  vitae,  and  statement  ot 
educational  philosophy  and  vision  concerning  leadership  ot  an  adult 
learning  community  to 

David  Fox*  PhD 
Chair.  Search  Committee: 

Dean  of  the  College  of  Professional  Studies 
University  of  San  Francisco 
College  of  Professional  Studies 
2130  Fulton  Street 
San  Francisco.  CA  94117-1080 

hsuibinhitl  .S ,//:  brum  hum  //nr  hntitunoti  <>t  hivhu  iainiinv  .n 
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Hie  i nixersitx  <>|  New  Mexico 


PRESIDENT 

The  University  of  New  Mexico  invites  nominations  and  expressions  of 
interest  for  the  position  of  President.  The  President  is  the  chief  executive 
officer  of  the  University  and  is  directly  responsible  to  the  UNM  Board  of 
Regents  for  directing  the  programs  and  administration  of  the  University 
under  policy  established  by  the  Board.  The  Board  of  Regents  is  seeking  a 
president  whose  leadership  experience,  skills,  and  qualifications  are 
uniquely  suited  to  the  University  of  New  Mexico  and  the  challenges  it 
faces  in  the  coming  years. 

The  University  of  New  Mexico,  a Carnegie  Research  I utmerstty,  is  the 
largest  and  most  comprehensive  of  the  state's  institutions  of  higher 
education.  Founded  in  1889,  the  University  serves  a diverse  student 
population  of  nearly  30,000  on  five  campuses  (approximately  24,000  at  its 
Albuquerque  mam  campus)  and  operates  on  a budget  of  nearly  $1  billion, 
about  half  of  w hich  is  devoted  to  the  Health  Sciences  Center.  UNM  has  1 1 
degree-granting  schools  and  colleges  including  the  state’s  only  schools  of 
Medicine.  Law.  Pharmacy,  and  Architecture  & Planning  It  offers  more 
than  165  undergraduate  and  graduate  degree  programs  and  includes 
nationally  recognized  programs  in  several  disciplines.  UNM  is  one  of  the 
fastest- growing  research  untversmes  in  the  country,  having  more  than 
doubled  its  research  funding  in  the  past  seven  years  to  approximately  $175 
million  in  FY 1997-98,  and  is  ranked  in  the  top  50  libraries  by  the 
Association  of  Research  Libraries.  In  addition  to  its  long-time  national 
prominence  in  a variety  of  fields  including  those  related  to  Latin  America 
and  the  Southwest.  UNM  is  also  known  for  us  health  care,  public  service 
and  leading-edge  scientific  and  engineering  research,  which  includes  a 
number  of  cooperative  programs  with  the  federal  laboratones  located  in 
New  Mexico,  including  Sandia  and  Los  Alamos. 

Candidates  for  the  position  of  President  should  have  the  ability  to  lead  a 
diverse,  complex,  public  research  university  that  has  an  extensive  range  of 
academic,  public  service  and  patient  care  activities  and  serves  the  entire 
state.  The  University  seeks  a proven  leader  with  a distinguished  record  of 
scholarly  and  professional  achievement,  superior  leadership  and 
management  skills,  a commitment  to  diversity  and  excellence,  strong 
external  relations  capabilities,  outstanding  personal  integrity,  and 
dedication  to  achieving  the  Universuv 's  goals  for  scholarship,  leadership 
and  stewardship  Candidates  should  possess  the  ability  to  work 
collaborate cly  and  effectively  with  state  legislative  and  executive 
officials  to  articulate  the  mission  of  the  University  and  obtain  support  for 
its  programs.  The  University  actively  seeks  and  encourages  nominations 
and  expressions  of  interest  from  candidates  who  are  members  of  under- 
represented groups. 

The  Search  Committee  will  begin  screening  candidates  on  or  about 
November  30.  1998  and  continue  until  the  position  is  filled.  The  new 
President  is  expected  to  take  office  by  July  1.  1949  Nominations  and 
letters  of  interest  should  be  submitted  to- 

R.  William  (Bill)  Funk 
Korn/Ferry  International 
3232  Lincoln  Pla  za 
500  North  Akard  Street 
Dallas,  TX  75201 

Additional,  information  about  the  University  of  New  Mexico  and  the 
Albuquerque  community  as  well  as  a more  detailed  desen ption  of  the 
responsibilities  ot  the  president  and  the  qualifications  for  the  position  may 
be  obtained  tiom  ihe  address  above  or  Irom  the  Office  ot  Equal 
Opportunity.  University  of  New  Mexico.  Albuquerque.  NM  87131.  505- 
277-5251.  pressrchipunm.edu.  or  on  the  University’s  web  page- 
www.unm.edu 


ITHACA 

ROY  H.  PARK  SCHOOL  OF  COMMUNICATIONS 

The  Cinema  and  Photography  Department  at  Ithaca  College  invites 
applicants  for  two  faculty,  tenure-eligible  positions  starting  August  75,  1999. 

Position  1:  Film  Production 

MFA  m filmmaking  or  related  discipline  and  a strong  record  as  a practicing  filmmaker 
are  required  An  ideal  candidate  should  also  demonstraie  evidence  of.  1)  teaching 
effectiveness  appropriate  for  an  undergraduate  film  program  with  a mission  of 
integrating  theory  and  practice.  2)  thorough  background  knowledge  in  traditional 
analog  16mm  synch-sound  film  production  technology  and  techniques,  and.  3)  a strong 
commitment  to  and  a primary  teaching  interest  in  encouraging  filmmaking  as  a creative 
practice.  Primary  assignments  will  be  across  the  range  ot  film  production  courses 
which  include  the  techniques  of  16mm  synchronous  sound  film  production  and 
traditional  double  system  film  postproduction  Depending  on  the  candidates  areas  of 
expertise,  additional  teaching  responsibilities  may  include  courses  in  one  or  more  of  the 
following  specialized  areas:  directing,  production  sound  recording,  digital 
postproduction,  traditional  and  computerized  animation,  documentary,  experimental, 
hybrid  narrative,  and  new-media.  It  is  required  that  the  candidates  demonstrate 
qualifications  to  teach  at  all  skill  levels.  The  candidate  appointed  to  this  position  will 
also  act  as  academic  advisor  to  students  and  serve  on  department,  school  and  college 
committees  Tenure-eligible  position.  Assistant/ Associate  Professor  rank  and  salary- 
open.  depending  upon  experience  and  qualifications. 

Applicants  should  forward  a resume/vtta  and  statement  ot  interest  including  areas  ot 
teaching  and  professional  experience,  along  with  names  and  telephone  numbers  of  at 
least  three  references  to.  Pierre  H.  Desir.  Assistant  Professor  and  Chair,  Film 
Production  Search  Committee.  Cinema  and  Photography  Department.  Roy  H. 
Park  School  of  Communications.  Ithaca  College.  Ithaca.  New  York  14850-7251 
Sample  of  creative  works  and  any  applicable  publications  will  be  requested  at  a later 
date.  No  faxed  or  electronically  transmitted  application  materials  will  be  accepted 
Screening  will  begin  October  30.  1998  and  will  continue  until  the  position  is  filled 

Position  2:  Screens  riting 

PhD/MFA  in  film  and/or  related  discipline  and  strong  record  as  a practicing 
screenwriter  required  An  ideal  candidate  should  also  demonstrate  evidence  of  1) 
teaching  effectiveness  appropriate  for  an  undergraduate  film  program  w tth  a mission  of 
integrating  theory  and  practice.  2)  exceptional  record  in  screenwnting  and  creative 
writing  wnh  a knowledge  ot  critical  studies,  and.  3)  a commitment  to  leaching 
screenwnting  as  a creative  practice  Primary  assignments  will  be  across  the  range  of 
screenwnting  courses  which  include  introduction  to  the  theory  and  practice  ot 
screenwnting.  advanced  screenwnting  (an  analysis  of  both  classical  and  contemporary 
screenplays i and  screenwnting  workshop  tan  upper  level  course  m writing  fielion/non- 
fiction  scripts)  There  may  also  be  an  occasional  opportunity  to  teach  critical  studies  in 
the  Department  and  Park  School  In  addition  to  teaching  assignments,  the  candidate 
appointed  to  this  position  will  also  act  as  academic  advisor  to  students  and  serve  on 
department,  school  and  college  committees  Tenure-eligible.  Assistant  Professor  rank 
Salary  competitive,  dependent  upon  experience  and  qualifications 

Applicants  should  forward  a resume/vita  and  statement  ot  interest  including  areas  ot 
teaching  expertise  and  two  writing  samples,  a screenplay  and  an  additional  creative 
writing  sample,  along  with  names  and  telephone  numbers  ot  at  least  three  references 
to  Janice  Levy.  Associate  Professor  and  Chair.  Screenwnting  Search  Committee. 
Cinema  and  Photography  Department,  Roy  H.  Park  School  of  Communications, 
Ithaca  College,  Ithaca.  New  York  14850-7251.  Additional  samples/maienals  rnay  be 
requested  at  a later  date  No  faxed  or  electronically  transmitted  application  materials 
will  be  accepted  Screening  will  begin  October  *0  1998  and  will  continue  until  the 
position  is  filled 

Ithaca  College  is  an  independent,  residential,  comprehensive  college  with  ar 
undergraduate  enrollment  of  approximately  5,800  students.  It  is  located  in  Iht 
Finger  Lakes  Region  of  central  New  ^ork. 

The  Koy  H Park  School  ot  Communications  is  one  ot  tour  professional  schools  withir 
the  College,  and  enrolls  approximately  I 200  students  in  the  niaiors  ot  thret 
undergraduate  departments  i Television-Radio  Cinema  and  Photography,  am 
Corporate  Communication),  a BA  in  Journalism,  a B S in  Telecommunication: 
Management.  aB  FA  in  Film.  Photography,  and  the  Visual  Arts,  and  a B A in  Mcdu 
Studies  are  also  offered  These  programs  are  located  in  an  ft 0.000  square  loot  buildinj 
which  was  dedicated  in  September  1989  For  the  past  two  years  the  Ithaca  College  Lo: 
Angeles  Communications  Program  has  offered  an  internship- based  full-semeste 
program  to  its  junior  and  senior  students  Hie  Graduate  Studies  program  otters  an  M S 
in  Communications  A recent  grant  trotn  (he  Park  foundation  and  a bequest  Iron 
James  B Pendleton  have  positioned  the  Roy  H Park  S.hool  ot  Communications  t» 
continue  to  evolve  a curriculum  that  is  one  ot  the  strongest  in  the  nation  and  to  mamtan 
slatc-ot-th:*-art  support  facilities  in  audio  video  film,  photography,  muiti- media  an, 
telecommunications 


t Equal  opportunity /affirmative  action  statement) 


ITHACA  COLLEGE  IS  AS  EQl  ALOPPORTl  \!7)  U F!RM\T!\ F ACTIOS  EUPKDEB 


Chair  in  Bioethics 

Loyola  Mar> mount  University  and  St.  John's  Hospital  and  Health  Center  invite 
applications  for  the  position  of  Chair  in  Bioethics.  The  Chair  is  pan  of  the  Bioethics 
Institute,  a professional  educational  institute  jointly  funded  and  operated  b>  the  two 
institutions  Applicants  must  have  a Ph.D.  in  a field  related  to  Bioethics,  a 
distinguished  record  of  scholarship  and  publications  in  the  field,  a familiarity  with 
the  Catholic  traditions  and  the  legal  issues  ansing  from  Bioethics,  an  understanding 
of  the  Hospital's  clinical  concerns,  and  an  ability  to  manage  activities  related  to 
both  the  Chair  and  the  Institute.  The  successful  cand:date  will  have  an  appointment 
in  an  appropriate  department  ot  Loyola  Marymount  University,  will  teach  a 
minimum  of  three  classes  per  at.  c-.mic  year  and  will  direct  the  Bioethics  Institute. 

The  Bioethics  Institute  was  created  in  1993  with  a following  mandate:  “to  identify 
and  respond  the  needs  of  health  care  professionals  in  Southern  California;  to  provide 
continuing  education  services  to  the  professional  staff  of  St.  John  s Hospital  and 
Health  Center  in  Santa  Monica;  to  respond  to  the  needs  of  the  general  public  in 
understanding  the  ethical  and  legal  issues  m health  care,  such  as  the  rights  of  patients, 
appropriate  treatment  at  the  end  of  life,  and  Uie  meaning  and  reality  of  death. 

The  position  is  available  July  1.  1999.  The  salary  range  is  highly  competitive  and 
dependent  upon  qualifications  and  experience.  Applications  for  the  position  should 
be  received  by  December  IS.  1998.  Applicants  should  submit  a letter  of 
+ application,  a cunent  curriculum  vitae,  and  the  names,  addresses  and 
1 telephone  numbers  of  at  least  three  professional  references. 
Correspondence  should  be  addressed  to 

ll  li  ^ Dr.  Joseph  G.  Jabbra 

Academic  Vice  President  and  Chair 
Bioethics  Search  Committee 
Loyola  Marymount  University 
7900  Loyola  Boulevard, 

^ Los  Angeles,  CA  90045-8316 

I I Equal  OpportuniTy/ Affirmative  Action  Employer 
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STATE  UNIVERSITY  OF  NEW  YORK 
COLLEGE  AT  ONEONTA 

Dean  of  Education  and  Human  Services 


The  College  at  Oneonta  invites  applications  for  the  Dean  of  Education  and  Human 
Services  SL'NY  Oneonta.  a four-year  arts  and  sciences  college  with  a pre* 
professional  focus,  offers  liberal  arts  and  professional  programs  at  undergraduate  and 
master's  levels,  increasing  emphasis  is  on  technology  and  community  sen  ice  across 
all  disciplines.  The  campus  will  have  a un  versal  computer  access  program  in  Fall 
1999  for  entering  students  The  college  hai  5500  sredents  and  225  full-time  faculty, 
and  is  located  in  the  scenic  Catskills,  three  and  one/half  hours  from  New  lork  City 
See  Oneonta  home  page  (http://www  oneonta  edu» 

The  Dean  reports  directly  to  the  Provo*!  The  Division  t Education  and  Human 
Services  consists  of  Educational  Psychology.  Counselor  Education.  Elemeniary 
Education.  Advising  and  Field  Experience.  Secondary  F.ducation.  Dietetics.  Food 
Service  and  Restaurant  Admimstrauon.  and  Human  Ecology  The  Professional 
Education  Unit  and  College  are  currently  in  NCATE  candidacy 

Required  Qualifications:  Earned  doctorate  in  Education,  thorough  wot  king 
knowledge  of  the  new  NCATE  accreditation  standards.  high  energy  level,  currently 
I tenured  with  a record  of  teaching,  service  and  scholarly  research  and  academic 
achievement  for  appointment  at  the  rank  of  full  professor  Preferred  qualifications: 
Administrative  experience  including  budget  management,  demonstrated  leadership, 
i experience  in  pre  K.-12  education  including  leadership  in  technology-based  learning, 
abilitv  to  work  collaborate ely  with  taculty.  staff,  students,  administration,  and  public 
school  personnel 

To  apply:  Submit  letter  of  application  and  resume  to  Dr.  Loraine  Tyler.  Chair. 
1 Education  and  Human  Services  Search  Committee,  Box  H.  SL’NI  College  at 
Oneonta.  Oneonta.  NY  13820-4015  Review  of  applications  will  begin  immediately 
and  continue  until  the  position  is  filled  The  target  appointment  date  is  July  1.  1990 

SL'S  Y Oneonta  is  an  EEO/AA  empio\er 
Women  and  minorities  are  encouraged  to  app!\ 


-^TRANSFORMATIONS 
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S Fall  1998 

3 

rR  “How  Could  You  Not  Hear  It?”: 
Writings  on 

.SJ  Race  * Color  * Whiteness 


Featuring: 

Moeca  Alexander  An  Intimate  Violence:  Race,  Gender,  and  the 
Making  of  Poems 

Firth  Jasmine  Griffin:  “Spell  *T:  Complicating  Race  in  the 
Claaanxm  at  the  Turn  of  the  Century 
Peter  Ni«-chu  Kiang:  Writing  from  the  Past,  Writing  for  the 
Future:  Healing  Effects  of  Asian  American  Studies 
Jane  Lazant:  Race,  Memoir,  and  the  Transformation  of  the  Self 
Amy  Ling:  Whoae  America  U It? 

Richard  Morris:  "Woridwslkeri* 

Maureen  Reddy:  Invistbility/Hypervtajbihty:  The  Paradox  of 
Normative  Whiteness 

Ramon  Reyes:  “Local":  Human,  Trim  gendered,  Trmshuman 
Demetni  Royals.  All  1 Gotta  Do  ti  Stay  Black  and  Die 
and  many  more 

f Tr*Mfonmat+*3  SLBSCR1FTIONVORDERS 

* taflKWMfei  G lllbMiw  Ul 

D MtaMM  U JO  fa.  r*ari 


UOMM  rri*«  - rrn)  m-m*. 


t kill  ctat  <*  ert*  p*r*bfe  * TV*  twwi  ***n 
l ItMn  ® IW  hr*  im  mi  Tr+mi.  Wm***  Nimmi  Oat  ■■■Mr. 
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Chair 

Department  of  Education 

/Jff~  Ifik,  Loyola  College  in  Maryland  invites  applications  and  nominations  for 
the  tenure-track  position  of  Chair  of  the  Department  of  Education.  Tbe 
■ Petition  includes  primary  responsibility  for  leading  a complex 

j -I  A i department  of  two  dozen  faculty  and  administrators  ubicb  enjoys  a 

I U.  Jl L position  of  prominence  in  tbe  mid-Atlantic  region.  Tbe  Department 

K OiJLJBCrP.  effrrs  bachelors  and  masters  degrees.  Tbe  Chair  trill  direct  tbe 
i i \ MAKY1AM 1 « rJ  th*  lirfsMrtmMt'i;  nett  doctoral  brovrtxm. 


\\  k AJLtX  rh  offers  bachelors  and  masters  degrees.  Tbe  Chair  trlU  direct  tbe 
ii\  \l\K1LVM  1 implementation  of  tbe  Department's  nett  doctoral  program. 

Applicants  must  possess  an  earned  doctorate  an  t xterotre  record  nf  leaching  excellence  at  the  oiliege  ievvi  and 
a reco ni  ot  scholariv  activity  consistent  with  appointment  as  Chair  In  addition,  applicants  should  hare  a strong 
record  of  evpenenoe  ir,  taculiv  derelopmem  program  development.  and  cumaiium 

The  posm  *n  include  oversight  anJ  leadership  gradual*  and  undergraduate  programs.  budgets  pn>t<5*y.<>nd 
development  sche<>i\  outreach  to  reponal  scrrioi  svstemx  and  interactici  *iih  die  htghrr  educaiion 
o mmumt.  on  issues  revaluing  pnnun  and  vo-nd.i/v  education  Candidate  must  hare  a dear  vision  ot  the 
purpose  and  ryials  ot  teacher  and  counselor  education  in  the  context  of  ksuii  t.alholi;  higher  educain *ri 

L>v  la  toiled  is  a W..t  ( ain  >.'x  msututi  n cn  vreiaune?.  appiic.»r.!>  :r  m xi  tvxkgmuivls  uh>.  can 
ennotoute  t-’  o-jr  unique  educ.tfpnal  rTuvsi-n  l.  highh  selective  set**'.  ii m is  a Fading  independent 
compreheriwv  ur.trersiV.  in  ihe  nud-Alianuc  reyyn  LovoU  eiin.i'  apu  smutrl*  kJ*‘  student*  m sis* 
undergnuiuaie  programs  and  vim-  student*  in  ib  graduate  pn»granL\ 

Applications  siK>u.-l  include  a omert  cv  a [*erv'nai  statemeni  <>(  intend  in  tik*  p'siti  >n  ofticui  a-rtiluvl 
iruiv-nrb  ar  l •r,'*-"  Fners  < nvt  *rnmendatii -r,  i uMw  dmtn  ap}dkaii'>:Ls  n n 'i.Ui  an.i  iiiduinr,  i 

John  HolUitz.  Ph.D 
Dean,  College  of  A ns  a r Sciences 
Loyola  College  in  Maryland 
4501  North  Charles  Street 
Baltimore.  MD  21210 
(4101  6r- 2563 

Internet.  jhoMmitz@lovola.edu 

Hr  'iH'*  i ap;  licdi  n*  vn:i  t • c-  inuu-  lidi  1*  ir::.  :nr  p.sili  <n  is  tiil.-d 

Losola  College  in  Maryland  is  an  equal  opportunist  affirmative  action 
employ  er/cducator.  Applications  from  women  and  minoriites  are  encouraged 
Please  t t*it  our  web  site  at  bttp-J/wu  u lovola.edu 
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State  University  of  New  York 
College  at  Oneonta 


itmts 


The  College  at  Oneonta  invites  applications  for  seventeen  Tenure  Track  positions  at  the  rank  of  Assistant  Professor  SUNY  Oneonta,  a four-year  arts  and  sciences  college  with  a pre- 
orofessional  focus,  offers  liberal  arts  and  professional  programs  at  undergraduate  and  master's  levels  Increasing  empnasis  is  placed  upon  technology  and  community  service  across  all 
disciplines  and  the  campus  has  announced  a Universal  Computer  Access  program  (UnCAS)  for  its  students  The  College,  with  5500  students  and  225  full-nme  tacultv.  is  located  in  the 
scenic  Catskills,  three  and  one/half  hours  from  New  York  City  See  the  Oneonta  home  page  for  additional  informa-ton  (http://vvww.oneonta  edul. 

The  expectations  of  all  posmous  include  teaching,  research,  advisement  and  college  service  All  positions  begin  with  Fall.  1999  Semester  Review  of  applications  begins  immediately  and  continues 
unni  positions  arc  filled.  Send  application  letter,  resume,  names,  addresses  and  telephone  numbers  of  three  professional  references,  transcripts,  and  additional  material  as  specified  below  to 
Chair  Search  Committee,  Box  H,  SUNY  Oneonta,  Oneonta,  New  York  138204015.  SUNY  Oneonta  is  an  EEO/AA  employer.  Women  and  minorities  are  encouraged  to  apply. . 


DEPARTMENT  OF  ART  1 

Qualification*  Ph  D or  MFA  m appropnate  field  to  teach  computer  art  and  sculpture,  Expenence  | 
with  Macintosh  and  standard  graphic  design  software  and  college  teaching  required  Teaching  and  g 
exhibition  records  in  sculpture  are  preferred  Dutie*  A per  semester  four-course  teaching  load  | 
including  introductory  and  advanced  courses,  advise  students,  college  service,  maintaining  currency  S 
and  activity  in  the  field,  manage  and  supervise  sculpture  studio  1 

Applications  I 

Submit  to:  Dr  Allen  Famer.  Detriment  of  Art  Include  20  slides  ot  veur  own  and  20  of  your  students  wont  1 

DEPARTMENT  OF  BIOLOGY  I 

Qualification*  Ph  0 in  molecular  biology  or  molecular  genetics  or  related  field  and  a zoological  I 
background  requited  Evidence  of  ability  to  teach  departmental  courses  at  all  levels  to  students  with  | 
wide  range  of  interests;  ability  to  integrate  computer-based  technology  into  the  curnculum  preferred  | 
Duties  include:  Develop  new  courses  or  redesign  existing  courses  such  as  molecular  | 
bioiogy/genetics,  developmental  bology.  or  general  physiology  and  teach  general  biology  1 

Applications  | 

Include  three  letters  of  recon—eedtooii  to;  Or.  William  Pietraface,  Department  of  Biology  1 

DEPARTMENT  OF  CHEMISTRY  | 

ACS  accredited  program.  Qualification*  fh.D  in  chemistry  or  related  area  and  strong  1 
background  in  analytical  chemistry,  extensive  knowledge/expenence  with  analytical  instrumentation  | 
used  tn  undergraduate  analytical  courses  required.  Expertise  to  support  development  and  teaching 
of  introductory  courses  and  encouragement  of  undergraduate  research  expected.  Duties  include: 
Undergraduate  analytical  chemtsoy  courses  and  large  enrollment  courses  for  non-science  majors 

Applications 

Include  statement  of  tetchwg  philosophy  and  research  plan*  have  three  letters  of 
recommendation  sent  to:  Dr.  Lawrence  Armstrong.  Department  of  Chemistry 

DEPARTMENT  OF  ECONOMICS  AND  BUSINESS 

Ona  position. 

Accounting.  Qualification*  Dedentials  acceptable  for  meeting  academic  qualifications  according 
to  AACSB  standards,  and  earned  doctorate  degree  tn  accounting  required  Teaching  expenence.  a 
record  of  published  research  in  the  area,  and  license  as  a Certified  Public  Accountant  preferred. 
Duties:  Teach  undergraduate  and/or  graduate  courses,  research  leading  to  publications  in  refereed 
journals,  advise  students,  college  service  ] 

Or 

Management  Information  System  or  0 pa  rations  Research  and  Production  Management 
Qualifications:  Credentials  acceptable  for  meeting  academic  qualifications  according  to 
AACSBstandards.  and  earned  doctorate  m the  appropnate  specialty  required  Teaching  experience  and  a 
publication  record  in  the  appropriate  specialty  preferred  Dutit*  Teach  undergraduate  and/or  graduate 
courses,  research  leading  to  publcatwns  in  refereed  journals,  advise  students,  college  service 

Applications 

Submit  to:  Dr  Wade  L Thomas.  Department  of  Economics  and  Business 

DEPARTMENT  OF  EDUCATION 

Thrst  positions  in  Rtading  snd  Literacy.  Qualifications:  Dynamic  team  members  to  teach 
undergraduate  and  graduate  courses  in  Reading  and  Literacy  Appropriate  doctorate  (e  g , Reading. 
Uteracy.  Curnculum  and  Instruction  with  Reading  emphasis,  etc  I.  teaching  certificate,  and  three 
years  of  public  school  expenerxe  required  Backgrounds  in  assessmentydiagnostic  skills,  childrens 
literature,  special  education,  or  multicultural  education  are  preferred,  as  is  expenence  with  NCATE 
and  integration  of  technology  into  the  curnculum  and  teaching  College  teaching  expenence  and  a 
research  record  are  desired 

On*  position  in  Elamentary  Sci*nc*  M*thod*  Qualifications:  Dynamic  team  member  to  teach 
undergraduate  and  possibly  graduate  courses  in  Elementary  Science  Methods  Appropnate  doctorate 
ie  g . Science  Education.  Science  discipline.  Curnculum  and  instruction  with  Science  emphasis  etc  ). 
teaching  certificate,  and  three  years  of  public  senool  experience  required  Expenence  with  NCATE. 
science  education,  the  integration  ot  technology  into  the  curnculum  and  teaching,  or  special 
education  preferred  College  teaching  expenence  and  a research  record  are  desired  Duties:  12  s h 
per  semester  teaching  load,  student  advisement,  college  service  research 

Applications 

Submit  to.  Dr  Ronald  R Cromwell  Department  of  Education 


DEPARTMENT  OF  EDUCATIONAL  PSYCHOLOGY  AND  COUNSELING 
Educational  Psychology-  Qualifications:  Doctorate  in  Educational  Psychology  required. 
Specialization  m cognition  and  three  years  school  experience  or  school-based  research  preferred. 
College  teaching  and  research  record  desired.  Duties:  Four  course  per  semester  teaching  load 
including  at  undergraduate  level  psychological  foundations  of  education  and  related  courses: 
graduate  level  courses,  aovistng  students,  college  service,  research  and  publication 

Applications 

Submit  to:  Dr  Richard  K Stalev.  Department  of  Educational  Psychology 

Counseling.  Qualification*  Doctorate  tn  Counselor  Education  from  an  accredited  university 
program  required.  1CACREP  and  NCC  preferred!  Graduate  level  college  teaching,  three  yeara  public 
school  expenence  including  counseling  expenence.  expenence  supervising  practicum/intemship 
students  in  public  school  settings  required  Dutia*  Graduate  and/or  undergraduate  instruction,  12 
s h per  semester,  aovismg  students,  college  service,  research  and  publication 

Applications 

Submit  to:  Dr  Joan  Marshall.  Department  of  Educational  Psychology  and  Counseling 

DEPARTMENT  OF  ENGLISH 

Qualifications:  Ph  D in  English  and  Multicultural  literature  background  required  Expertise  in  literay 
theory  and  one  other  literature  area  preferred  Dutias  includt:  Teach  Multicultural  literature  and 
broad  range  ot  undergraduate  English  courses 

Applications 

Submit  to:  Dr  Paul  Lilly,  Department  of  English 

DEPARTMENT  OF  FOREIGN  LANGUAGES 

Qualifications:  DML  in  Spanish,  native  or  near  native  fluency  in  both  English  and  Spanish, 
demonstrated  teaching  ability,  and  expenence  in  computer  equipped  language  laberatones  required 
Fluency  in  second  romance  language,  and  interest  in  development  of  courses  (si  in  translation 
desirable  Dutias  include:  Teaching  of  Spanish  language  courses  and  operation  of  language 
laboratory 

Applications 

I Include  transcripts  and  three  letter*  of  recommendation  to:  Dr  David  L Anderson.  Department 
of  Foreign  Languages 

DEPARTMENT  OF  HUMAN  ECOLOGY 

Two  positions.  11  Qualifications:  Ph  D in  Child  Development  and  Family  Studies  required  Dutia* 
Teach  undergraduate  courses  such  as  Parent  Education,  Children  in  Crisis.  Infant/Toddler  Education, 
and  Family  in  Perspective,  advise  students,  college  service,  and  research  21  Qualifications:  Ph  D in 
Consumer  Studies/Family  and  Consumer  Science  Education  required.  Dutias:  Teach  undergraduate 
courses  in  Consumer  Resource  Management.  Consumer  Policy.  Family  and  Consumer  Science 
Education,  and  Family  and  Perspective,  advise  students,  college  service,  and  research 

Applications 

Submit  to:  Dr  Lora  me  L Tyler.  Department  of  Human  Ecology 

DEPARTMENT  OF  MATHEMATICAL  SCIENCES 
Two  positions.  11  Qualifications:  Ph  D or  A.B.0  in  Statistics  with  strong  background  m 

I Mathematics  required  Demonstrated  collegiate  teaching  excellence  and  ability  to  teach  diverse 
courses  in  undergraduate  Statistics  major  preferred  Dutias  include:  support  of  campus  Statistics 
and  Mathematics  programs  and  teach  a wide  range  of  courses  in  Statistics  major  21  Qualification* 
Ph  D or  A B D in  Computer  Science  or  related  field  with  strong  background  in  Mathematics  required 
Strength  in  database  systems,  artificial  intelligence,  and/or  computer  graphics,  demonstrated 
collegiate  teaching  excellence  and  ability  to  teach  diverse  courses  in  undergraduate  Computer 
Science  major  program  preferred  Duties  include:  Support  of  campus'  Computer  Science  and 
Mathematics  programs  and  teach  a wide  range  of  courses  in  Computer  Science  major 

1 Applications 

Include  transcripts  and  thrae  letters  of  recommendation  to:  Or  Leo  Alex.  Department  of 
Mathematical  Sciences  E-mail  alexlj®nneonta  edu 

DEPARTMENT  OF  SPEECH  COMMUNICATION  AND  THEATER 
Theater.  Qualification*  Pr.  D and/or  MFA.  evidence  of  strong  commitment  to  teaching.  amst'C  and 
academic  collaboration,  team  management  smiis  required  Experience  m teaching  Non-Western  Tneater 
and/or  Contemporary  Treater,  and  theater  management  skills  desirable  Dutie*  Teach  core  courses  m 
Theater  History.  Theater  Appreciation,  introduction  to  Acting  Direct  at  least  one  piay  every  year 

Applications 

Submit  to:  Di  Ah  R 2ohpcn.  Department  of  Speech  Communication  and  Theater 
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The  University  of 

Puget  Sound 


FACULTY  POSITIONS 


The  University  of  Puget  Sound  invites  applications  for  the  following  tenure-line  Assistant  Professor  positions  for  the  1999*2000  academic  year: 

Accounting:  Teach  introductory,  intermediate,  and  advanced  undergraduate  accounting  courses.  Ph.D.  in  Accounting,  or  in  another  area  of  business  with  a strong 
emphasis  in  accounting  ( ABD  considered  if  completion  anticipated  within  a year)  Teaching  and  business  expenence  preferred.  Expenence  in  case  teaching  and  ability  to 
teach  in  another  area  of  business  desirable  Submit  interest  letter,  resume  and  three  reference  letters  by  November  16.  1998  to:  Accounting  Search- 

Education  - Cultural  Foundations  and  Human  Development:  Assistant  or  Associate  Professor.  Teach  courses  in  post-baccalaureate,  MAT  teacher 
preparation  and  counselor  and  principal  preparation  programs  to  include  courses  m human  development  and  classroom  learning  with  a strong  component  of  cultural 
diversity  and  a course  in  program  evaluation.  Possibility  of  teaching  in  undergraduate  Arts  and  Sciences  program.  Will  include  summer  session  courses.  Doctorate  in 
education  or  related  field.  Must  be  willing  to  work  collaboratively  with  other  faculty  in  a highly  integrated  program  and  with  students  in  the  field  to  assure  integration  of 
theory/pracuce.  K-12  expenence  highly  desirable.  Submit  interest  letter,  resume  and  three  reference  letters  by  December  4.  1998  to  : Cultural  Foundations  Search. 

Education  - Secondary  Curriculum/Foundations:  Assistant  or  Associate  Professor.  Teach  integrated,  secondary  curriculum  methods,  including  social  studies, 
and  selected  foundations  courses  in  post-baccalaureate  MAT  teacher  preparation  program.  Foundations  areas  must  include  philosophy;  social  foundations  highly  desirable. 
Will  include  summer  session  courses.  Doctorate  m educauon  or  related  field.  Must  be  willing  to  work  collaboratively  with  other  faculty  in  a highly  integrated  program 
and  with  students  in  the  field  to  assure  integration  of  theory/pracuce.  K-12  expenence  highly  desirable.  Submit  interest  letter,  resume  and  three  reference  letters  by 
December  4.  1998  to:  Secpnd^£u.mculum  Search- 

French:  Teach  all  levels  of  language,  culture,  and  pre-1800  French  literature.  Ph.D.  tor  near  completion)  in  French.  Preferred  specialization  in  Medieval.  Renaissance, 
or  Classical  penod.  Nauve  or  near-native  command  of  French  and  English.  Must  be  lawfully  employable  in  this  country  as  a result  of  citizenship,  visa,  or  resident  alien 
status.  Submit  interest  letter,  resume  and  placement  file  tor  transcript  and  three  reference  letters)  by  November  20.  1998  to:  French  Search- 

International  Relations  Teach  introductory  and  advanced  courses  in  international  relations  and  contribute  to  international  political  economy  program.  Ph.D.  in 
political  science  (ABD  considered).  Ability  to  teach  a comparative  course  in  areas  of  the  Middle  East,  Africa,  or  Central/Eastem  Europe  preferred.  Submit  interest  letter, 
curriculum  vitae,  graduate  transcript,  wnung  sample,  three  reference  letters  and  evidence  of  a commitment  to  excellence  in  teaching  (syllabi.  evaluations,  etc.)  by 
November  23.  1998  to.  ImeraauonaLRelatioiis  Search. 

Marketing:  Teach  introductory,  intermediate,  and  advanced  undergraduate  marketing  courses.  PhD  in  Marketing  (ABD  considered  if  completion  anticipated  within 
a year).  Teaching  and  business  expenence  preferred.  Expenence  in  case  teaching  and  ability  to  teach  m another  area  of  business  desirable.  Submit  interest  letter,  resume 
and  three  reference  letters  by  November  16.  1998  to:  Marketing  Search. 

Molecular  Biology:  Teach  junior-level  genetics  course  with  lab  and  advanced  elective  in  area  of  specialty  Participate  in  leaching  introductory  biology.  Conduct 
active  research  program  involving  undergraduates.  Ph.D..  strong  preparauon  for  teaching  genetics  from  molecular  and  classical  perspectiv  es.  and  commitment  to  continued 
research  in  molecular  biology  with  focus  on  molecular  mechanisms  in,  but  not  limited  to,  cell  biology,  development,  immunology  or  microbial  geneucs.  Postdoctoral 
research  and  previous  undergraduate  teaching  expenence  desirable.  Submit  teaching  statement  (including  philosophy  course  descriptions  and  research  interests), 
curriculum  vitae,  and  three  reference  letters  bv  November  2.  1998  to:  Molecular  Biology  Search. 


Organizational  Communication.  Teach  undergraduate  courses  in  organizational  communication,  business  and  professional  communication,  group  communication 
and  areas  of  special  interest  including  one  or  more  of  the  following,  intercultural  commumcauon.  internauonal  studies,  bargaining/negotiating,  health  communication, 
family  commumcauon.  Ph.D.  (or  near  compleuon)  in  commumcauon  studies  with  emphasis  in  orgamzauonal  and  business/protessional  commumcauon.  Previous  teaching 
expenence  in  orgamzauonal  communication,  business/protessional  communication,  and  group  communication  desirable  Submit  interest  letter,  resume,  teaching  materials 
and  three  reference  letters  by  December  18.  1998  to-  Communication  Search 

Psychology  • Animal  Learning  and  Behavior:  Teach  lab  course  in  animal  leaming/behavior  or  related  field  that  incorporates  a small  animal  lab:  team  taught 
interdisciplinary  course  in  area  of  expertise,  occasional  upper  and  lower  division  elective  courses  in  psychobiology,  animal  behavior,  or  sexual  behavior:  and  introductory 
psychology.  Ph  D.  in  Psychology  (ABD  considered),  with  emphasis  in  animal  learning,  mouvauon.  psychobiology,  or  related  field.  Submit  interest  letter,  cumculum  vitae, 
evidence  of  teaching  excellence,  repnnts,  and  three  reference  letters  by  January  4,  1999  to:  Animal  Leaming/Behavior  Search 

Psychology  - Cognitive  Science'  Teach  lab  course  in  cognitive  science  (emphasis  in  a field  related  to  sensation/perception,  neuroscience,  or  artificial  intelligence): 
team  taught  interdisciplinary  cognitive  science  course,  occasional  elective  courses  in  area  of  expertise:  and  introductory  psychology  Ph.D.  in  Psychology  (ABD 
considered),  with  emphasis  in  cogmuve  science  or  related  field  Submit  interest  letter,  curriculum  vitae,  evidence  of  teaching  excellence,  repnnts.  and  three  reference  letters 
bv  January  4.  1999  to  Cognitive  Science  Search 


Theatre  History  and  CritLCiSirn.  Teach  courses  in  theatre  history  including  Contemporary  Theatre  and  Pertorinance.  Plavwriung.  and  humanities  courses 
integrating  theatre  with  other  major  lmellectual/cultural  traditions.  Maintain/develop  Theatic  Survey  courses.  Mentor  student  writers.  develop  relauonshtps  with  Northwest 
theatres.  Occasional  directing  possible  Ph  D in  Theatre.  Broad  preparation  in  theatre  history  essential  Interest  m new  play  development  preferred  Submit  interest  letter, 
resume  and  three  reterence  letters  by  January  4.  1999  to  Theatre  Search. 

\ ictorian  Literature  Teach  advanced  courses  in  Victorian  literature,  sophomorc-levcl  survey  course  in  British  Ineraturc  1840  to  present:  and  freshman  seminars  in  wnting. 
Ph  D in  English  with  emphasis  on  Victorian  literature  Submit  interest  letter,  resume  and  three  reference  letters  by  November  i.U  J4Q8  to.  \ i cion  an  Literature  Search 

Send  requested  application  materials  to: 

(Specify  Search) 

University  of  Puget  Sound 
P.O.  Box  7297 
Tacoma,  Washington  98407 

f or  additional  information  about  the  University  ol  Puget  Sound,  visit  http://www.ups.edu 
An  Equal  Opportunity.  Atfirmauve  Action  Educator/hmploycr 
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UNIVERSITY  OF 
NORTHERN  COLORADO 


VACANCY  ANNOUNCEMENT 


Position  # 81648 


Thr  L'ntvcrsirv  of  Northern  Colorado,  whi<_h  is  NCATE  aLcrecued.  invues  applications 
and  nominations  for  the  College  of  Education  Dean  The  coliege  delivers  a variety  of 
nationally  recognized  high  quality  graduate  degree  and  licensure  programs  to  more  than 
3C00  students.  Some  indicators  of  high  quality  include  a Grade  Point  Average  minimum 
of  2 ",5  for  admission  into  the  preserve  teacher  education  preparation  programs,  three 
Fulbright  Scholars  over  the  past  rwo  vears,  the  selection  ot  two  faculty  members  over  the 
last  three  vears  for  the  highest  level  university  award  for  faculty  excellence,  and  a 
Graduate  Record  Examination  score  ot  1.650  required  in  several  doctoral  programs.  The 
college  works  with  24  Partnership  Schools  for  the  delivery'  of  preservice  and  mservicc 
programs  with  a legislative  mandate  to  be  the  lead  institution  for  the  delivery  of 
education  related  programs  throughout  the  State  ot  Colorado.  The  university  has  a 
unique  campus-wide  commitment  tc*  teacner  education  witn  over  2‘,io  or  undergraduate 
students  enrolled  in  teacher  licensure  programs.  Furtncr  information  about  the  college  of 
Education  is  available  at  www.cdtech. unco.edu 

Position  Description:  The  dean  is  responsible  for  the  programs  and  facuitv  within  the 
coiitgc  and  reports  to  the  provost  The  dean  is  dircct.v  responsible  for  eighty  faculty 
members  and  indirecclv  responsible  lor  an  additional  eighty  teacher  education  (acuity 
members  :r.  the  vooperaung  colleges  The  dean  provides  visionarv  leadership  to  the 
college,  particularly  in  support  ot  graduate  education,  and  encourages  diversity  ot 
thought.  The  dean  is  in  a position  to  exert  statewide  leadership  as  Colorado  focuses  on 
State  standards,  statewide  assessment  and  accreditation  The  position  demands  sustained 
interaction  with  the  legislature  and  governors  office  and  other  political  entities  that 
impact  ail  levcis  of  education  in  the  state  and  the  nation 

Qualifications  and  Experience:  Candidates  must  hold  an  earned  doctorate  in  education 
or  a closelv  related  field.  The  candidates  must  have  administrative  and  supervisory' 
experience  and  evidence  ot  effective  leadership.  The  candidate  must  have  a strong 
research  record,  including  publications  and  presentations  demonstrating  a commitment 
to  scholailv  excellence,  and  must  have  an  academic  record  that  qualities  (or  appointment 
at  i he  rank  of  professor  in  an  academn.  program  of  the  college  The  cand.date  must  have 
demonstrated  national  leadership  experience  in  areas  such  as  accreditation,  licensure,  and 
research  relevant  to  teacher  education,  graduate  education,  educational  assessment  and 
instructional  technology  applications 


Salary  and  Benefits:  Commensurate  with  Qi:il illations  and  experience  Beneiits 
include  health  hte  and  dental  msurar.tr  as  wei.  a*  a selection  ot  several  detined 


contribution  retirement  programs 


Starting  Date:  June  1.  199*1  or  as  soon  as  possible  thereaher 

Contact  and  Application  Deadline:  Candidates  are  requested  to  subm.t  a letter  ot 
application,  a current  curriculum  vitae,  and  the  names,  addresses  and  phone  numbers  ot 
five  references.  Screening  wili  commence  bv  December  1.  1 90S  and  continue  until  the 
position  is  filled.  Send  applications  and  nominations  to 

Attention:  Office  of  Academic  Affairs-Carter  Hail,  Room  400"' 

Chair  of  Search  and  Screen  Committee,  Dean  Sandra  Flake  for  Dean 

of  the  College  of  Education 

University  of  Northern  Colorado 

Greeley,  CO  80639 

FAX  * 970-351-1880 

Federal  regulations  require  that  all  divummis  xunrmtird  bv  apph».a:m  ne  re'amcJ  b\  the 
Lmversitv  Materials  will  not  be  returned  or  copied  mr  applicants 

Location  and  Environment:  The  Lnucrsitv  of  Northern  Colorado  is  a Carnegie 
Doctoral  I institution  enrolling  10. h'O  graduate  and  undcrpradu-te  students  The 
College  ol  Education  is  one  ol  tne  colleges  ir.  me  umeisuv  1 r.c  university  rounded  ir. 
1 KSC>  is  located  in  the  Cits  ot  Creelev  -xith  a plowing  population  of  Creeirs  is 

an  hour  north  ol  Denver  and  2s  miles  cusi  of  me  Ro.kv  Mountains  Further  mioirnauon 
about  CSC  and  Creeirv  is  available  ai  www  uiico  eo.i 

Tim  posiiK.n  is  contingent  on  lunUiM*  horn  i*  r(  oioiado  v>uir  lxi-is:.»i«.if.  apm-wai  bv 
thr  Hoard  ot  Irustees  and  vi:hir».i  n.  me  poiuics  j’.d  regulations  ft  u.r  Inoersns  o' 
Northrm  t o.o lado 

Itr  i non  ift  ?■  an  Affir*nam  e A.  Hon  i t >pt'f>Uu*nC v l U.“.rn  >r,'rrn:.r 

i nrrj ij , and  cii niL*fA  renj k<  at f cn,cu rage.t  u.  aff . i 
Athnn.itiie  Ln. *h  / uua,  ( /r,r.»r/v>*/n  < t .jrtrr  A»>-o  i fo.1 


HU 

AMERICAN  UNIVERSITY 

Tenure  Track  Position 

ASSISTANT  PROFESSOR 

(Reading/Language  Arts) 

The  School  of  Education  of  the  American  University  seeks  applicants  for  tenure  track 
position  to  begin  in  the  Fall.  1999  to  support  its  undergraduate  and  graduate  teacher 
education  and  Ph  D.  programs 

RESPONSIBILITIES.  The  new  taculiv  member  will  be  responsible  tor  teaching 
undergraduate  and  graduate  courses  and  practica.  advising,  working  with  students  in  the 
Ph  D program,  and  will  be  expected  to  pursue  an  active  program  of  research  and 
scholarly  wnting 

QUALIFICATIONS.  Requirements  for  this  position  include  an  earned  doctorate, 
elementary  or  secondary  classroom  teaching  expenence.  evidence  of  scholarly  ability 
and  potential,  and  university  teaching  expenence  The  successtul  candidate  will  have  a 
doctorate  level  specialization  in  reading  and  language  arts,  substanual  study  and 
expenence  in  the  use  of  industnal  technology,  and  additional  expertise  in  one  of  the 
following:  childrcnis  literature,  multi  cultural  education,  or  literacy  Review  ot 
appheauons  will  begin  immediately  and  continue  until  the  position  is  filled 

Send  letter  of  application,  c v . and  three  letters  of  references  to 

Charles  Tesconi,  Dean 
School  of  Education 
American  University 
4400  Massachusetts  Avenue,  N\Y 
Washington,  DC  20016 

American  Lmierwn  is  an  affirmatn e action/equal  opportunity  employer 
committed  to  a dt\erse  taculn,  staff,  and  student  body 
Whnien  and  minority  candidates  are  encouraged  to  apph 


MANAGER 

RECRUITMENT  AND  RETENTION 

The  Gem  Consortium 

The  National  Consortium  lor  Graduate  Degrees  tor  Mirvames  in  Engineenng  and 
Science.  Inc.  (GEM),  neadquarterd  at  the  University  of  Notre  Dame,  has  as  its  primary 
mission  enhancement  of  the  value  ol  me  nations  human  capital  in  engineering  and 
science  by  increasing  the  participation  of  under-represented  minorities  at  the  masters 
and  doctoral  levels  Through  comprehensive  nationwide  programs  which  include 
fellowships,  mentoring  workshops,  academic  enhancement  activities,  and 
publications.  GEM  works  to  identify,  recruit,  enroll  and  retain  minority  science  and 
engineenng  students  tn  graduate  programs. 

The  GEM  Consortium  seeks  an  expenence  admissions' recruitment  professional  to 
recruit  and  counsel  students  and  promote  strategies  which  improve  the  effectiveness 
and  impact  of  GEM  programs  As  pan  of  these  responsibilities,  this  position  assists  in 
the  design,  development  and  implementation  of  programs  which  encourage  and 
prepare  undergraduates  to  enter  graduate  school  and  which  promote  the  retention  of 
existing  fellows  The  Manager  also  takes  a leading  role  in  developing  strategies  and 
materials  which  market  me  GEM  Consortium  to  current  and  prospective  organizational 
constituents  in  me  business  and  academic  fields,  with  primary  responsibility  for  me 
Southwest  region 

Applicants  should  have  a Master's  or  higher  level  degree  in  engineenng.  science, 
higher  education,  or  student  personnel  services.  Expenence  should  include  3-4  years 
in  admission/recrurtment  or  otner  student  personnel  expenence.  University  faculty 
expenence  is  especially  desirable  Candidates  should  be  computer  literate  and  familiar 
with  use  of  standard  business  software  applications  Excellent  communication  and 
interpersonal  skills  aie  essential  to  aeai  with  a vanety  of  clients  and  publics  Please 
submit  resume  and  cover  letter  to 


GEM  R&R  Manager  Search 
Job  #8010-311 

Department  of  Human  Resources 
University  of  Notre  Dame 
Notre  Dame,  IN  46556 


ANNOUNCEMENT  OP  VACANCY 
ARIZONA  STATE  UNIVERSITY 
TEMPE,  ARIZONA  85287 

\nanna  Male  i imvrsuv  mutes  applications  and  nominations  for  the  foll'/Aing 

DIRECTOR 

Center  for  Learning  and  Teaching  Excellence 

Cmcotv: 

Faculty  Academic  PmtessionaJ.  Aiministranw  Assignment  tenure  continuation  track.  IC0%  FTE  Fiscal  Appointment 

Essential  Functions:  champion  l mrersitv  excellence  in  teaming  and  te aching,  derelop/conduct  programs  wricshops  and  training  to  enhance  teaching 
\kills  that  promote  acme  learning,  promote  uses  ot  advanced  learning  and  teaching  technologies,  assist  academic  units  to  promote  and  assess  learning  ana 
innovative  teaming,  assist  m seoinng  external  funding  fur  ta cum  research  in  instmcoon.  ooodinate  faaiitv  exchanger*  ideas  and  nsearcfi  relatal  to  learning 
and  teaching,  facilitate  the  coordinated  efforts  ci  various  universe  otTims.  centers,  and  programs  to  effect  these  goais.  dereiop  and  administer  Mggt  hire, 
superuse.  and  evaluate  staff. 

Qualifications  Required;  Famed  doctorate,  excellence  in  Coltag/Uniwrgiv  teaching  and  research  appropriate  to  rank  and  position  ue  facuitv  or 
academic  professional i.  knowledge  of  learning  thevrv  and  effective  pedagogical  and  tecknokipcaj  practices,  abiiit*  to  communicate  with  faculr.  deaiiv. 
expenenoe  in  pedagogical  and  cumcular  innovation  in  higher  education,  strong  interpersonal  and  organizational  sk'lls.  2hilitv  to  work  with  diverse  faaiitv 
interests,  disciplines,  and  cultures 

Desired:  Admintstraore  and  faculn -development  expenenoe  expenenoe  working  with  diverse  units  <e  g.  Information  Technology.  Research  ard  Sponsored 
Protects  l Tuversitv  Evaluation,  dm  ting  Aross  the  Curriculum.  Service  Learning,  colleges  2nd  schools;  to  provide  svnergjsoc  cost-effective,  value-nch  faculty 
development  programs  workshops  and'or  services  Preference  is  te  hire  as  tenured  associate  or  full  professor,  however  full  consideration  will  be  gjren  to  any 
.applicants  qualified  to  be  hired  as  a cononuing-status  academic  professionals  (1  e.  nonf acuity  research- administrative  categpr.  with  status  similar  to  tenure  1 

Application  Deadline;  Maienals  must  be  postmarked  by  November  n.  P/98.  or  the  1st  and  bth  of  each  month  unpl  the  position  is  filled 

Application  Procedure;  Submit  ietter  of  application,  vita/ resume/philosophv  statement  trwt  to  exceed  one  page;,  and  nameya  ‘Jresses/phone  numbers  of 
three  references  to  Profesor  Duane  Koen.  Search  Committee  Chair  Directoc  tinier  for  Learning  and  Teaching  Excellence  Anzona  Stale  liuverstv  office  of  the 
"Vfi'nr  \Tce  President  and  Ptovosl  RU  Box  IC280V  Tempe.  AZ  bCfT-£4H 

General  Information:  The  Center  for  Learning  and  Teaching  Excellence  is  a ownprehensire  unit  dedicated  to  promoting  2 faculty  culture  of  continuous 
improvement  in  learning  and  teaching  The  center  director  ana  staff  work  in  concert  with  other  university  programs.  This  is  an  administrative  assignment  -100 
percent  FTE  fiscal  appointmenL 

Anzona  Mate  I’mrerstfv  Main  Carrpus.  which  enrolls  neaflv  4-lOOO  students.  is  part  of  the  Phoenix  metropolitan  area,  with  a popuJaDon  of  over  ds  million 
Phoenix  offers  the  resource*  d the  naaons  sixth  largest  cm  and  the  dmute  and  ameruues  of  one  of  the  nations  best-known  resort  destinations  .AS’  Mam  is  a 
Research  I (hiwnaty  with  \1  million  libratv  volumes,  open  cnnjiuter  stations  at  a ratio  of  1 for  every  h students  and  national  recognition  as  a Truman 
.Scholarship  Imrersitv  AS'  Main  is  in  the  planning  stage,  for  a major  mediated  classroom  building, scheduled  to  open  DPI,  to  cam  teaching  and  learning  into 
the  new  cer.turv  CT 

ARIZONA  STATE  UNI  YERSTTY 

\n  Equal  Oppormnitv/Affirmam*  Action  Emplover  ~ 


Full-Time 

Employment  Opportunities 

Harford  Com  mi  mity  College,  j J.naniK  and  povrevovc  institution  ;.<r  higher 
education  committed  t » excellence  m ail  of  its  pnigramx  and  services  w-stcmic  change  m 
a eollepal  environment,  and  life  lung  icarnin;.’  ts  seating  applicants  tor  the  following 
positions  HCC  ■cek>  applicants  whose  interests  and  present e w i enru'n  and  broaden 
the  cultural  and  t-'.hmc  d:\vrv.tv  "t  our  -.umpus  and  aiwrivn. 

Assistant  to  the  VP  for  Institutional  Advancement- Requires  a misters  decree  and  5 wars  expener.ee 
in  increasing  levels  of  responsibility  and  leadership  working  in  a multi-task  environment.  preferabh*  in  a higher 
education  it  other  .u  identic  setting  Preferred  expenence  includes  working  with  Kisiness  expansion  and 
development,  facilities  planning  u instruction  maintenance  relubilitation.  and  renovation,  management  of 
budgeting  accounting  and  reporting  functions  'developing  and  maintaining  relationships  with  external  community 
agenoes  teaching  and  leaden- nip  activities  with  sf.idenLs,  fellow  workers  and  mi!k * nJinates 


Commuftityj 


md  n vears  ot 


Director  for  Finance -Requires  a mwers  degree  in  accounting  or  business  manage  men;  and  n vears  ot 
pri’grcssjvviv  responsible  experience  in  accounting  or  finance  CPA  or  similar  < reder.fuls  preterred  Must  have 
leadership  and  management  experience  in  a n.v.i  tJ'.k  environment  ITdereiicc  ws.l  be  given  to  candidates  with 
significant  experience  in  public  finance  anJ  fund  accounting  and  expenence  in  an  academic  netting,  prclerahh  m 
a communitv  college  environment 

Software  Support  Specialist  for  Internet  Commerce -Requires  a bachelors  degree  and  one  year 
experience  with  N 'veil  m \ \T  TCP  IP  and  wen  site  development  f>r  an  associate  decree  and  a wars  experience 
with  Novell  sx  NT  TCP  IP  jnd  web  v.te  1 lev e* >pn lent  Must  possess  knowledge  ot  N.nt*ii  \ and  NT  networks 
UNIX  internals  TV.P  IP  protocols.  Internet  navigation  t>*  programming,  and  wvb  authoring  soil  ware  Kimilianrv 
vv id  1 implementing  tire-walls  and  other  secunrx  measures  also  required  Preference  will  lx*  given  to  candidates  with 
certification  in  web  authoring  son  ware  MI  ML  Lva  and  Cell  scripting 

F"t  REQUTRED  appri,  ati-'n  and  detailed  position  description,  contact  the  Hari'r.l  i t-mmuniiv  1 • ile.ge 
Human  He's  une*  0:11.0  j 1 Thonus  Run  k qd  ltd  An  Ml)  bv  .ailing  nl  o *nAo-4-»:4  .filing  tlie  H».< 

5.  a . j;  4;.  s...  2 : email  \ ivimer.t  harlot  J u nidus  » r « sandersUhartt  «m  1 . HFAIMF-N  ARE 

ENCOL  RAGED  BITAAUL  NOT  BE  ACCEPTED  IN  LIEU  OF  THE  APPLICATION. 

HCC  is  an  Equal  Opportunity.  Ajjlrmative  Action  Employer 

ONLY  THOSE  CANDIDATES  RECEIVING  FURTHER  CONSIDERATION  AX  ILL  BE  CONTACTED 

www  harford.ec.md.us 


Provost  & Vice  Chancellor 
for  Academic  Affairs 

The  University  of  North  Carolina  at  Wilmington  seeks 
applications  and  invites  nominations  for  the  position  of 
Provost  and  Vice  Chancellor  for  Academic  Affairs  to 
assume  office  by  July  1.  1999. 

UNCW  is  in  Wilmington.  North  Carolina — an  histone, 
coastal,  seaport  community  of  160.000  between  the 
Cape  Fear  River  and  the  Atlantic  Ocean.  Founded  in 
1947  as  Wilmington  College  10  serve  the  needs  of  the 
region,  the  institution  became  UNC  Wilmington  in 
1969  with  the  consolidation  of  the  University  of  North 
Carolina  system. 

UNC  Wilmington  is  a Comprehensive  Level  I 
institution  with  approximately  9,500  students  seeking 
bachelor's  and  master  s degrees  tn  Arts  & Sciences. 
Business.  Education,  and  Nursing,  as  well  cooperative 
doctoral  degrees  in  manne  science.  The  university 
honors  a commitment  to  planed  growth  and  excellence 
in  undergraduate  education;  marine  science,  graduate, 
research,  and  professional  programs;  regional  public 
service;  international  education,  the  application  of 
technology  to  teaching  and  learning,  and  diversity  in 
enrollment  and  employment 

The  Provost  reports  to  the  Chancellor  and  is 
responsible  for  implementing  and  administering 
academic  programs,  overseeing  faculty  recruitment, 
promotion,  and  tenure,  and  planning  and  administering 
academic  affairs  budgets.  Working  with  the  Deans' 
Council,  the  Provost  provides  academic  leadership  foi 
the  university.  Junctions  as  the  chief  academic  officer 
and  represents  the  university's  academic  programs  tc 
external  constituencies  The  Provost  &l  YCAA  alsc 
supervises  Enrollment  Affairs.  Library  Services,  the 
Center  tor  Marine  Science  Research,  the  Honor 
Scholars  Program.  International  Programs,  the  Centci 
for  Teaching  Excellence,  the  Technology  College 
Information  Technology.  Management  Informatim 
Support,  and  the  Science  &.  Mathematics  Educatioi 
Center 

The  successtul  candidate  must  have  an  carnet 
doctorate  or  terminal  academic  degree  and  academii 
credentials  sufficient  to  justify  the  award  ol  tenure  as  i 
professor  A distinguished  record  of  teaching,  research 
publication,  and  scholarship  is  required,  as  is  provei 
ability  m academic  administration  Dynamic  ant 
creative  feadei ship  informed  by  initiative  and  vision 
superior  communication  and  interpersonal  skills  and 
working  knowledge  of  the  use  of  educations 
technology  arc  vital  attributes 

Interested  candidates  vht'uld  forward  a letter  0 
application,  lumculum  vitae,  and  the  name; 
addresses,  and  telephone  numbers  ot  five  reference; 
Inquiries,  nominations,  and  applications  should  b 
addressed  to  Mr.  Sam  Connaliy.  Secretary  to  th 
Provost  Search  Committee,  UNCW  Huma 
Resources,  601  S.  College  Road,  Wilmington,  Nf 
28403-3297.  phone  910-962-3855:  e-ma 

“connaliy  (5  uncwil.edu.“  Greening  of  application 
will  begin  November  > l‘)dk  and  continue  until  th 
pnmron  is  tilled 

/ \'C  Wtlmtr.^ien  i\  on  atftrma me  m tin n equal 
iippnrturun,  r^tpuner  If mor Mrs  urul  women 
;r<- 1 r<  ouraccJ  tn  appt\ 


Illinois  State  University 
Normal/Blooming^on 

Director  of  Development 
Job  Advertisement 

Illinois  State  University  is  seeking  three 
experienced  professionals  to  serve  as  Directors 
of  Development.  The  positions  report  to  the 
Executive  Director  of  Development. 
Responsibilities  include  identifying,  cultivating, 
and  soliciting  major  and  planned  gifts  from 
individuals  and  major  gifts  from  corporations 
and  foundations.  The  Director  will  be  a 
development  liaison  to  an  academic  college  or 
division  and  will  assist  the  vice  president,  dean, 
department  heads,  faculty,  and  staff  with 
planning,  designing,  and  implementing  a 
comprehensive  major  gifts  program.  Frequent 
travel  may  be  involved,  mosdv  in  Illinois  and 
surrounding  states.  The  current  openings  are  for 
new  positions  for  the  College  of  Fine  Arts  and 
the  Division  of  Student  Affairs,  and  an 
established  position  in  the  College  of  Business. 

Minimum  required  qualifications: 

-Bachelors  degree  and  progressive  experience  in 
development  or  related  field 
-Demonstrated  success  in  applying  fund-raising 
principles 

-Strong  interpersonal  communication,  administrative 
and  leadership  skills 

Also  highly  desirable  arc  an  advanced  degree 
and  higher  education  development  or 
equivalent  experience;  success  in  building 
professional  relationships  with  a large  number 
of  constituents;  active  volunteer  involvement  m 
civic  and  charitable  organizations;  and,  ability 
to  work  effectively  in  a collaborative 
environment. 

Salary  commensurate  with  experience  and 
qualifications;  competitive  benefits  package.  To 
assure  full  consideration,  application  materials 
should  be  received  by  November  16.  1998. 
Positions  begin  January  4,  1999  or  when  filled. 
Please  send  a current  resume,  brief  writing 
sample,  salary  history,  and  names  and  addresses 
of  three  references;  also,  indicate  which  of  the 
three  positions  vou  arc  interested  in,  to 

Larry  Mori  an 

Executive  Director  of  Development 
Institutional  Advancement 
Illinois  State  University 
Campus  Box  3200 
Normal,  Illinois  61790*3200 
email:  ldmorla@ilsru.edu 

Illinois  State  University  u an 
equal  opportunity! affirmative  Action  university 
encouraging  diversity. 


Roy  H.  Park  School  of  Communications 

Tfenure-'frack  Assistant  Professor  in 
Organizational  Communication 

Beginning  August  lx  1999 

The  Deparment  of  Organizational  Communication  Learning  and 
Design  prepares  future  leaders  of  communication  tn  organizations 
through  a unique  uueidisapUnaiv  approach  Our  aimculum  provides 
a comprehensive  education  in  the  theory  and  practice  of  both  media- 
based  and  human  commumcanon  in  orgaruzanous  Undergraduate 
majors  take  a common  core  of  anuses  which  introduce  three  focus 
areas  of  electives:  wotkpbx  communication,  organizational  media 
desgn  and  production,  and  learning  and  performance  systems. 

MINIMUM  QUALIFICATIONS:  PhD.  in  organizational 
communication  required,  advanced  ABD  considered.  Succesrful 
teaming  along  with  some  evidence  of  professional  experience  essential. 
Applicants  must  be  able  to  teach  undergraduate  and  graduate  courses 
m the  area  of  organizational  communication  A commitment  to 
wed ang  in  a muludisaplinary  program  that  integrates  theory  and 
pnxuoe.  liberal  arts  education  and  professonai  preparation  t$  expected 

DESIRED/PREFERRED  QUALIFICATIONS:  Subspeaaloes 
in  one  or  more  of  the  following  areas:  impact  of  technology, 
qualitative/ quantitative  research  methods,  conflict  management, 
partapzorv  lealoship.  orgamzanonal  culture,  workplace  direraty 
speedwi&ng.  A record  of  scholartv  accomplishments  is  desired 

DUTIES:  Teach  undergraduate  and  graduate  courses  in 
organizational  communication  as  wril  as  other  core  and  capstone 
courses  in  the  graduate  and  undergraduate  curricula  Engage  in  a 
svstemanc  propam  of  scholarship  advise  students,  serve  on  department 
and  college  committees  as  appropriate. 

PROCEDURE:  Send  letter  of  application  addressing  qualifications, 
current  vita,  and  three  letters  cf  recommendation  to.  Dr.  Sandra  L 
Hendoa.  Chain  Se*rck  Cottnlttce.  OCLD  Department  Roy 
H.  Park  School  of  Comnnntkarions,  Ithaca  College,  Ithaca, 
NY  14850.  Pfeoae  607274-3698;  fax  607274*1664;  e-mail 
<ber*doa9ithac*.edB>.  Check  department  webpage  for 
additional  informanoo  onnr.ithaca.edii/odd/>. 

DEADLINE:  Fhsmcn  open  until  filled-  Review  of  applications  to 
begn  Nownier  50.  1998.  Information  exchanges  at  NCA  annual 
convention  in  Nr#  fork. 

Ithaca  College  is  an  independent,  residential 
comprehensive  college  scitb  on  undergraduate  enrollment 
qf  epptxaimatofy  SJbOO  students.  M is  located  in  the  huger 
Luka  Region  of  Central  Sew  dork. 

The  Boy  K fork  School  cf  Commnnicatkms  is  one  cfjour 
prcffsshmal  schools  within  the  College  end  enrolls 
approximately  1200  students  in  the  mffors  of  three 
undergrmduete  departments  (Organizational 
Communication,  Learning,  and  Design;  Television-Radio; 
Cinema  and  Photography!  Additional  degree  programs 
include  a BA,  in Journalism,  aJLSin  Triecommm*\  rtious 
Management,  a BJA.  in  Rim,  Photography  and  the  Vknal 
Arts,  and  a BA.  in  Media  Studies.  The  Ithaca  College  Let 
Angeles  Communications  Program  offers  an  intomship- 
based  J 'nil-semester  program  to  junior  and  senior 
communication  students.  The  Graduate  Studies  program 
offers  an  MS  in  Communications,  which  is  adminiitnvd 
by  the  Department  of  Organizational  Communication. 
Learning,  and  Design.  Recent  grants  and  requests  from  the 
Park  Foundation  and  the  estate  of  James  B.  Pendleton, 
totaling  over  $Z7mtUkm.  bate  positioned  the  Pari  School 
as  one  cf  the  strongest  undergraduate  communication 
programs  in  the  nation  and  created  liate-of-tbe-art 
support  facilities  in  audio,  video,  film,  photography, 
multimedia,  and  teiecommunications.  in  addition  to 
undergraduate  scholarships,  graduate  fellowships, 
endowed  chain,  and  spado!  program  support, 

Ithaca  College  is  an  Equal  Opportunity/ 

Affirmative  Action  Employer 


Associate  Director 

The  Gem  Consortium 

The  National  Consortium  tor  Graduate  Degrees 
for  Minorities  in  Engineering  and  Science.  Inc. 
(GEM),  headquartered  at  the  University  of  Notre 
Dame,  has  as  its  primary  mission  enhancement 
of  the  value  of  the  nations  human  capital  in 
engineering  and  science  by  increasing  the 
participation  of  under-represented  minorities  at 
the  masters  and  doctoral  levels.  Through 
comprehensive  nationwide  programs  which 
include  fellowships,  menroring  workshops, 
academic  enhancement  activities.  and 
publications.  GEM  works  to  identify,  recruit, 
enroll  and  retain  minority'  science  and 
engineering  students  in  graduate  programs. 

Within  this  organization,  the  Associate  Director 
supervises  the  Consortium’s  administrative  and 
business  management  functions  and  has  primary 
responsibility  for  day-to-dav  management  of  the 
GEM  Central  Office.  The  Associate  Director 
oversees  qualitative  and  quantitative  assessment 
acu vines , and  assists  the  Executive  Director  with 
the  development  and  coordination  of  a 
comprehensive  program.  Principal 

responsibilities  include  coordinating  the 
development,  operation  and  refinement  of  GEM 
activities  as  they  relate  to  budget  and  finance, 
marketing,  publications  and  media  relations,  and 
proposal/grant  writing. 

Qualified  candidates  for  this  position  will 
possess,  at  minimum,  a Master’s  degree  or 
equivalent  experience  in  the  natural  sciences, 
engineering,  or  higher  education  administration; 
a Ph.D.  is  preferred.  Candidates  should  have  at 
least  four  years  of  progressive  managerial 
responsibility,  including  at  least  three  years 
managing  professional  staff.  Experience 
interacting  with  public  and  private  fellowship 
providers  and  administrators,  graduate  deans, 
and  research  supervisors  is  essential,  as  is 
demonstrated  awareness  of  public  policy  issues  in 
the  design  and  administration  of  fellowships 
Experience  in  budgeang  and  program  planning 
exccllr..  communication  skills,  computer 
literacy,  and  the  ability  to  motivate  others  and 
work  m a collaborative  and  collegial  fashion  are 
expected. 

Applications  wiil  be  accepted  until  the  position  is 
filled.  Applications  received  bv  November  15.  1998 
will  be  given  preference.  --Apply  with  cover  letter, 
resume,  salarv  and  reference  information  to 

GEM  Associate  Director  Search 
Department  of  Human  Resources 
University  of  Notre  Dame  — ~- 

Notre  Dame,  IN  46566 
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Eastern  Michigan  University 
Associate  Dean,  College  of  Education 

Tl*  c-sn  ibe  jn>erS‘Tvs  cenfficaticn  c^ce'  ana  *s  m charge  or  the  COE  Office  of  Academic  Services,  and  also  works 

c;i;£'3t..E.,  with  re  3ssoc<aie  aean  for  aanvmsiraticr.  and  department  heads  in  the  college,  and  represents  and  acts  for  the  dean 
t.  - - a: ;-e'.:e  A*  resent  the  Office  of  Academic  Se-.sces  incudes  the  major  functions  of  admission  to  and  retention  in  the  teacher 
il.y.4'  p-3ram  p'e- student  teacnmg  field  experiences,  student  teaching,  the  state-mandated  teacher  testing  program. 
rcr.  cmr.enaar  rr.  tv  n.t-a!  ana  continuing  centficat-cn  :ensurei  ano  minority  teacher  recruitment  The  functions  of  this  office  land 
trot ' 4 v*1  associate  dear  are  unaer  study  ana  are  tnj$  suDfect  t:  possible  additions  or  deletions 

Jaivn  M.-h  qan  uf..efS'ty  is  tne  nations  'argest  p-:0j:er  of  special  educoticn  nAr^onnel.  teachers  of  mathematics  and  science, 
erd  sv.c.-j  admin. stratcrs  Tne  teacher  educator  p':grams  na»e  received  numerous  awards  and  alumni  have  achieved  many 
r.&tat-e  ocsit'cns  and  reccgr.it.cns  Professional  educat-cn  Digrams  are  fully  accredited  by  NCATE  and  approved  by  the  Michigan 
CepjhTcnt  :f  tcucatic-n  V'  w3s  the  t.rst  institut-cn  -r-  tne  country  to  exercise  ‘the  electronic  alternative"  for  state  and  national 
acc'ed'tancn  ir  addition  , ^ssicnal  education  c'c;#ams  are  recognized  by  numerous  national  disciplinary  groups  In  fall 
1939  the  COE  w i move  mtc  the  state-of-the-art  j;nn  a Porter  Ccnege  cf  Education  Building  For  mere  information  vis.t 
http://w»w/cmich.tdu/publicZco«/coepagt.htmi 

Qualifications:  earned  doctorate  in  an  area  re<atea  :ea:ne:  eoucaticn  and  credentials  commensurate  with  the  rank  of  at  least 
asscc  ate  pe’esser  higher  education  admimstiatne  ecenence  rented  tc  teacner  education  is  essential  Direct  experience  with  each 
fv-cr  " - v,  nc'uded  >n  ‘he  Office  cf  Acadern:  Se".  :es  s r>gn:,  cesnac:e  Tne  successful  candidate  must  also  demonstrate 

E.  jc^e  cf  appreciable  ^.c^ement  m teacnef  education  cigan.zations  and  activities  at  both  state  and  national  levels 
Ccm.T.jr  c3»<on  subs  such  as  tc  represent  tne  Cc-.ege  v Education  and  tne  University  effectively  before  multiple  local,  state,  and 
r..v  cna-  a jd.ences  leadership  and  vision  as  tc  ve  nature  cf  h gh-qualitv  professional  preparation  and  how  to  accomplish  this 
r.v.  rq  3 i-vge  htu-tv  m a umon-zed  environment 

Rt  «.£.*,  :♦  -pp  -ca t ens  w.ii  begin  cn  or  about  October  it  * 933  and  ccntmueunti!  finalists  have  been  identitted  interviews  will  begin 
\-..cmbv  a tr  anticipated  staging  date  between  ^anuarv  1 and  July  1.  1999.  depending  on  candidate  availability  For 
1 ic \*t> <Jbtr>:\  lenpr  :t  interest  cv  and  l>sT  ct  ar  east  four  references  iwith  telephone  numbers)  to 

Chair,  Search  Committee 
Position  APAA9904 
( f ) 202  Bowen 

Eastern  Michigan  University 
Ypsiianti,  MI  48197 

\pp,n  jficnv  art  t^ptualh  s<». /<  tied  tn>m  members  rt  tradionalh  under  represented  groups 
EMi  is  an  £<yuj/  Opportunity  Employer 
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WOMEN  S STUDIES  IN  RELIGION  PROGRAM 
HARVARD  IMVERSITY.  THE  DIVINITY  SCHOOL 
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HUNTER  COLLEGE 

OF  THE  CITY  UNIVERSITY  OF  NEW  YORK 


COORDINATOR  FOR 
THE  PERFORMING  ARTS 


HUNTER  COLLEGE,  CUNY-Deparlments  of  Music 
and  Theatre.  DUTIES:  Serve  os  Coordinator  for 
performance  and  stage  production  activities  in  Music. 
Dance,  and  Theatre.  Specific  responsibilities  include 
coordination  of  rehearsals  and  performances; 
acquisition  of  performance  properties  and  rights; 
manaaement  and  booking  of  Loewe  Theatre  and  Lang 
Recital  Hall;  coordination  of  technical  staff;  contracting 
for  maintenance  and  purchases;  supervision  or 
financial  accounts,  purchases  and  check  requests; 
generation  of  publicity. 

QUALIFICATIONS:  Baccalaureate  degree  (special- 
ization in  Arts  Administration  highly  desirable)  and  a 
minimum  of  four  years  of  Arts  Management 
experience.  Candidates  must  be  proficient  with 
computer  programs  such  as  WordPerfect,  Lotus, 
Microsoft  Publisher,  and  Quicken.  CONTRACT: 
One-year  renewable.  SALARY:  $29,931  -$40,440. 
ANTICIPATED  APPOINTMENT  DATE:  January  1, 
1999.  APPLICATIONS:  Application  letter,  detailed 
resume  and  the  names,  addresses,  and  telephone 
numbers  of  three  references  should  be  sent  to: 
Performing  Arts  Search  Committee, 
Department  of  Music,  Hunter  College  of 
CUNY,  695  Park  Avenue,  New  York, 
NY  10021.  APPLICATION  DEADLINE: 
November  15, 1998. 
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RIT 


Rochester  Institute  of  Technology 

Faculty  Position  in 
English  Department 

Applications  are  now  being  accepted  for  a 
full-time,  10-month,  tenure-track  faculty 
position  in  the  English  Department  at  the 
National  Technical  Institute  for  the  Deaf 
(NTID).  a college  of  the  Rochester  Institute 
of  Technology  (RIT). 

RIT  is  a privately  endowed  educational 
university  composed  of  seven  colleges  with 
over  12,000  full-time  and  part-time  students. 
NTID  is  a federally  funded  institution  created  by 
an  Act  of  Congress  in  1966.  NTID  is  the  largest 
post-secondary  program  in  the  world  offering 
mainstreamed  higher  education  opportunities 
to  deaf  and  hard-of-heanng  students  and  has 
more  than  I.IOO  students  enrolled  in 
undergraduate  and  graduate  programs. 

Nature  of  the  Position:  The  successful 
applicant  will  provide  English  language 
instruction  with  an  emphasis  on  reading  skills 
development,  and  reading  comprehension. 

Required  Qualifications: 

• Master's  degree  in  English,  reading, 
linguistics,  ESI,  or  a closely  related  field. 

• Experience  m teaching  reading  to  deaf  students. 

• Skill  in  American  Sign  Language. 

Strongly  Preferred  Qualifications: 

• Doctoral  degree  in  one  of  the  fields  above. 

• Experience  with  computerized  instruction. 

• Experience  with  language  assessment 
methodology. 

• Experience  teaching  English  language  structure. 

Applicants  should  be  able  to  contribute  in 
meaningful  ways  to  the  college's  continued 
commitment  to  cultural  diversity,  pluralism, 
and  individual  differences.  People  who  are 
deaf  or  hard  of  hearing,  with  a disability,  or 
are  r,.  hers  of  a minority  group  are 
encouraged  to  apply. 

Deadline:  Jan.  4.  1999.  Reference  *0367 
when  applying. 

Send  a letter  of  application,  curriculum  vitae, 
two  letters  of  reference,  and  examples  of 
professional  and  curriculum  work  to: 

Dr,  Eugene  Lylak*  Search  Committee 
Chairperson 
Department  of  English 
Ns-onat  Technical  Institute  for  the  Deaf 
52  Lomb  Memorial  Drive  6G/2237 
Rochester,  New  York  14623-5604 

RITEOE/AA 


Assistant  Professor  for  Educational 
Administration  and  Foundations 
Coduege  Student  Personnel 

Qualifications;  tamed  doctoral*?  jn  Muderu  ltrv>itnri  Higher  Louac-c. 
Educational  Admimstranun  or  related  area  i individuals  who  are  actiwK 
pursuing  a doctorate  and  who  reasonahb  expect  t.i  oimnlete  ure  degree  h> 
Ma\  lw  will  be  considered  • 

t.apactn  to  provide  leadership  to  sucoesrful  masters  7:  ^rant  10  College 
student  I'ereonne! 

Preferred  Qualifications:  I'enn.nMr.r.ni  cap  1:1  t‘<  f r a;hrev:r.- 
excellence  in  teaching 

Experience  teaching  in  higher  educati'in  in  student  personne, 
l^rrei'-ping  a research  agenda  related  to  student  personnel 
hxpetiena  using  a vanetv  ot  techn<»k<gie'  t<>  Ue^cr.  anJ  deliver  instructs  : 
t.\|*eneno?  advising  students 

Duties:  Teach  graduate  courses  in  College  Student  tmnnnei  as  well  as 
graduate  courses  in  Higher  Educational  Admimstratiun  doctoral  program, 
hrect  masters  program  in  College  Student  Personnel,  i.ontnbutr  to  doctoral 
a ncentraoon  in  Higher  Education al  Mministrati.m  Develop  a tuetbed 
agenda  of  scholarship  appropriate  to  College  Student  Personnel.  liewiop 
linkage  with  student  affairs  units  and  crganjia3‘>ns  within  the  I'niversir. 
lrmje  leadership  Nr  lire  professional  dereiopmenl  "i  students  in 
assoaations  professional  organizations  and  rtmues  both  statewide  and 
national!'.  Pamapate  in  service  activities  in  the  ln>artnrent  College 
i mwrvtv  and  the  Iwfessior. 

Review  jt  application'.  wil»  negm  Nmemner  L\  l1**"  .oj  continue  unt,> ■ a 
ou  aimed  applicant  is  selected 

|.,  assure  futi  consideration,  applicants  should  sul-nut  a letter  of  application 
a curriculum  mac.  official  transcripts.  and  three  letters  reference  to  Dr  Ed. 
Hines.  Chair  Recruitment  Committee,  Illinois  State  Inlvereily. 
Campus  Box  5900.  Normal.  IL  6F90-5900  by  November  13. 
1998  Applications  will  be  accepted  until  tire  posiH’in  iv  tilled 

Illinois  State  is  an  equal  opportunity/affirmative  action 
university  encouraging  diversity. 


Peralta 
Community 
College  District 


Business  Instructor 
English/Basic  Skills  Instructor 
Physical  Science/Mathematics 
Instructor 
Librarian 

Vista  Community  College, 
Closes  11/3/98 

English  Instructor  (2  positions) 
Chemistry  Instructor 
Laney  College,  Closes  11/3/98 

English  Instructor  (2  positions) 
Physical  Education  Instructor  (.5 
FTE) 

College  Nurse 

College  of  Alameda,  Closes  11/3/98 

For  information,  contact  Peralta 
Community  College  District  Person* 
nel  in  Oakland,  CA 
(510)  466-7297 
www.peralta.cc.ca.us 


Indian  River 
Community  College 
Fort  Pierce,  Florida 


ASSISTANT  DEAN 
OF  HEALTH  SCIENCE 

Earned  doctorate  degree  in  a health- 
related  field,  prior  teaching  experience, 
and  a minimum  of  five  years  of  relevant 
experience  in  an  academic  setting  with  at 
least  five  years  experience  in  an 
administrative  and  supervisory  capacity  is 
required.  T^c  ability  to  articulate  a vision 
for  health  science  education  in  a changing 
healthcare  environment  is  also  required. 
Additionally,  the  successful  applicant 
must  provide  evidence  demonstrating  the 
necessary  strategic  and  operational  skills, 
including  consensus  and  team  building,  to 
carry  out  that  vision.  Applications  will  be 
accepted  until  the  position  deadline  of 
November  6.  1998.  interested  applicants 
should  contact  (561)  462-4806  to  request 
job  description  and  employment 
application. 

An  EEC) /A  DA/D  rug  - Free 
Workplace  Employer. 


UOtOLA. 

'('OIJLEC’.F. 

1 1 \ MAKYTAM) 

DIRECTOR  OF  DEBATE  & 
FORENSICS 

Assistant  Professor:  Entry-level,  tenure- 
track  appointment  as  founding  Director  of 
Debate  and  Forensics  beginning  August.  1999. 
The  Director  will  establish  a Parhamentary/ID 
debate  program  within  the  Department  of 
Writing  & Media  Studies  The  Director  wdl 
recruit  students  for  national  and  international 
competition  in  Parliamentary  and  L.D..  sponsor 
on-campus  debate  program,  and  develop  otner 
activities  commensurate  with  the  position 
Secondary  specialty  sought  in  organizational, 
interpersonal,  or  applied  communication. 
Applications  (including  letter  of  interest,  c v . 
and  the  names  and  addresses  of  at  least  three 
professional  references)  are  due  by  January  8, 
1999  to  Prof.  Andrew  Ciofalo,  Dept,  of 
Writing  and  Media  Studies,  Loyola 
College  in  Maryland,  4501  North 
Charles  St.,  Baltimore,  MD  21210. 

Loyola  is  a Jesuit.  Catholic  institution  which 
welcomes  applicants  from  all  backgrounds 
who  can  contribute  to  our  unique 
educational  mission.  Loyola  is  an  AA/EO 
employer  which  encourages  women  and 
minorities  to  apply. 


School  of 
Human 
Services 

Wilmington  Campus 

Admissions/Recruitment 

Coordinator 

Springfield  College  School  of  Human 
Services,  a growing  multi-campus  pro- 
gram, invites  applications  for  the  position 
of  Admissions/  Recruitment  Coordinator  at 
its  Wilmington  campus.  Responsibilities 
include  recruitment  and  admissions  of  BS 
and  MS  adult  students,  interviewing 
prospective  students;  providing  academic 
advisement;  chairing  Admissions 
Committee.  Bachelor’s  degree  required. 
Master’s  degree  preferred.  Minimum  of 
three  years’  experience  in  the  field  of 
human  services  and/or  higher  education; 
or  the  equivalent  in  combined  education 
and  experience.  Experience  in  admissions 
and  marketing;  records  maintenance  and 
retention;  making  public  presentations  and 
interviewing.  Job  Code  ARC 

Prior  Learning 
Assessment 
Coordinator 

We  are  also  inviting  applications  for  the 
position  of  Prior  Learning  Coordinator  at 
our  Wilmington  campus.  This  position 
requires  a person  familiar  with  human 
services  and  a commitment  to  social  jus- 
tice, community  work  and  academic 
excellence.  Responsibilities  include 
advising  students  in  all  facets  of  portfolio 
development;  creating  and  conducting 
workshops;  evaluating  transcripts;  estab- 
lishing administrative  procedures  and 
systems  to  assist  students;  assigning 
advisors/reviewers  and  monitoring  all 
stages  of  portfolio  process.  Bachelor’s 
degree  required.  Master's  degree  pre- 
ferred. Minimum  of  4hree  years’  experi- 
ence in  the  field  of  human  services 
and/or  higher  education;  or  the  equiva- 
lent in  combined  education  and  experi- 
ence. Experience  in  adult  education  and 
transcript  evaluation;  records  mainte- 
nance and  retention;  interviewing;  effec- 
tive oral  and  written  communication  skills 
a must.  Knowledge  of  GAEL  guidelines 
Job  Code  PLAC 

If  you  are  prepared  to  meet  the  chal- 
lenges of  these  opportunities,  please 
send  a letter  of  application  and  your 
resume  to:  Maria  F.  Bush,  Assistant 
Director  of  Administration,  Job  Code  60, 
Springfield  College,  501  Shipley  Street, 
Wilmington,  DE  19801. 
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1 ADVERTISING 

INDEX 

POSITIONS 
— American  University 

DC 

62 

Arizona  State  University 

AZ 

47.63 

Ball  State  University 

IN 

44 

Bates  College 

ME 

47. 48. 53. 55 

Bloomfield  College 

NJ 

55 

Bryn  Mawr  College 

PA 

51 

Central  Connecticut  State  University 

CT 

52 

Cleveland  State  University 

OH 

53.55 

Colorado  School  of  Mines 

CO 

68 

Columbia  University,  School  of  Social  Work/CUNY 

NY 

53 

Columbia  University,  Teachers  College 

NY 

34.35 

Community  College  of  Southern  Nevada 

NV 

49 

Cornell  University 

NY 

42.53 

Eastern  Michigan  University 

Ml 

65 

Emerson  College 

MA 

52 

Fairieigh  Dickinson  University 

NJ 

46 

Gainesville  College 

GA 

44 

Hamilton  College 

NY 

41.48 

Harford  Community  College 

MD 

63 

Hartford  Connecticut  School  Board 

CT 

38 

Harvard  University 

MA 

65 

Hunter  College/CUNY 

NY 

55. 65 

Illinois  State  University 

IL 

59.64,66 

Indian  River  Community  College 

a 

66 

Ithaca  College 

NY 

41.57.64 

Kean  University 

NJ 

47 

Loyola  College  in  Maryland 

MD  . 

37.58.66 

Loyola  Marymount  University 

CA 

56.58 

Manchester  Community  Technical  College 

CT 

52 

Manhattan  College 

NY 

59 

Miami  University 

OH 

49 

Michigan  State  University 

Ml 

44.59 

Napa  Valley  College 

CA 

45 

Nebraska  Wesleyan  University 

NE 

68 

North  Carolina  State  University 

NC 

42 

Northeastern  University 

MA 

59 

Peralta  Community  College  Distnct 

CA 

66 

Rochester  institute  of  Technology 

NY 

65 

Rutgers.  The  State  University  of  New  Jersey 

NJ 

49 

Salem  State  College 

MA 

38 

Sa 'ah  Lawrence  College 

NY 

68 

Seton  Hul  College 

FA 

44 

Smith  College 

MA 

46 

Southern  Connecticut  State  University 

CT 

37. 56. 63 

Spnngfield  College 

DE 

66 

St  Lawrence  University 

NY 

41 

St  Mary  s University 

TX 

46 

SUNY/Albanv 

NY 

52 

SuNY/Fullon-Montgomefy  Community  College 

NY 

45 

SUNY  at  Fanmngdaie 

NY 

48 

SUNY  at  Oneonta 

NY 

58. 60 

SUNY  at  Plattsburgh 

NY 

2 

The  George  Washington  Unrversity 

DC 

61 

The  University  of  Michigan 

Mi 

43 

The  University  of  Texas  at  Brownsville 

and  Texas  Southmost  College 

TX 

36.51 

onion  College 

NY 

45 

University  of  California.  Berkeley 

CA 

40 

University  of  California.  Davis 

CA 

54.56 

University  of  Colorado  at  Boulder 

CO 

48 

University  of  Illinois  at  Chicago 

It 

36 

University  of  Illinois  at  Urbana-Chamoaign 

a 

37  40 

University  of  Maine 

ME 

33 

University  of  Maryland.  College  Park 

MO 

40,  55 

University  cf  Nebraska  at  Om3ha 

NE 

41 

university  of  New  Mexico 

TX 

67 

University  of  North  Carolina  at  Wilmington 

NC 

63 

University  of  Northern  Colorado 

CO 

62 

! 'mversity  of  Notre  Dame 

IN 

32. 6^.  64 

Ui  'ersity  of  Puget  Sound 

WA 

61 

University  of  San  Francisco 

CA 

54 

University  of  South  Carolina  Spartanburg 

SC 

42 

University  of  St.  Thomas 

MN 

59 

University  of  Vermont 

vr 

36 

University  of  Washington 

WA 

39 

University  of  Wisconsin-Madison 

Wl 

43 

Washtenaw  Community  College 

MI 

37.  48,50 

Wellesley  College 

MA 

43. 65 

Williams  College 

MA 

39 

Worcester  Polytechnic  Institute 

MA 

43 

Yakima  Valiev  Community  College 

WA 

45 

RECRUITMEm 

University  of  Maryland  School  of  Nursing 

MD 

32 

Walden  University 

MN 

33 

National  Research  Council 
Nova  Southeastern  University 
University  of  California,  Berkeley 
University  of  San  Francisco 


National  Association  of  Hispanic  ano  latino  Studie: 


CollegeNet 

The  New  Jersey  Project 


Magellan 
‘Top  Pick"-  cjnet 
'Top  5%"-  Lycos 

"B«rt  Web  Site-Higher  Ed 

- HomePC  Magazine 

"Great  Sit*" 

- Good  Morning  Amertc 


PRESEKTING  tk  JOURNEY  over  the  WORLD  WIDE  WEB  to  HIGHER  EDUCATION 


“ColiegeNET 


FREE  (BILLION  SCHOLMSHIP JElflCH  FR5,  EAST  TO  USE  COUBE  SEARCH  ENGINE 

nidi  ONLINE  ALLPICATIONS  TO  the  world's  LEADING  COLLEGES  AND  UNIVERSITIES 
mam  the  world's  rust  3-D  VRML  CAMPUS  tour 

Awesome  I http://www.collBgenet.com 

k Educanonai  Site. 

tunable  for  all  audiences  J Now  playing  on  a screen  near  you 


To  place  your  admissions  application  on  the  Web  in  front  of 
millions  of  qualified  applicants,  contact  Pat  Carmody  at 
503-973*5222  or  patrick@collcgcnet.com 


Nebraska 

WESLEYAN 

University 

jfofo nsks  WSSleyen  UMOVIKI}  SSSiSiUMt  ptpfeSSOT,  tiUUT4-treck  positions  beg, inning 
August  W9  *•  tkifslimeing  *rms  : 


\ f n'mLv-nSX.v** 


(1)  Kcoummr  fh.a  in  cramnng  »iih  C ft  printed.  ABD  cnnadctcd  (2)  Mutants  PhD.  enphaso  in 
nv^,nn.  pnfenrf:  USD  atnsteed  Send  lean  d apphonoa  statement  cf  educational  phnosoptn:  cumoilum 
vitae,  names  d duet  rioencesto:  Dc  Thomas  K.  Hudson  Department  Chajc 


mmmmmwMU  uu  aw  wiMMu&mwvr-is 


(Asst,  or  Atone)  Phil  a Bill:  time  veas  of  Lhitaaiing:  college  teaming:  expense  in  Mathfcience  and  Multi-annual 
Edtotion  Eipenem  aa  department  diair  and  prctaenev  at  msmtatonal  edtnolnjv  deanbk  Send  letter  d 
fallen. rta. three  leaen  d itcommendatm dtiaal  transonpo  to  Dc Timothv  Anderson.  Department  Chai: 


(1)  *hkflcThinii«  Spedtlht  Phil  or  Eift,  or  ABD  in  HHP  or  related  area  Pierre*  college  teadungexpereno; 
NCABOC  certified  (2)  Caiicuium  and  ftdapgr.  PhD.  or  EdU  in  HHE  emphasis  in  pedagogv/oimmlum.  olkgf 
taciunf  three  ye«  of  K42  teaching.  Send  leoer  of  appUcaaon  vna.  three  leans « reoonimendaaon  cftdaJ 
wxjrpd  to  Dc  PWrtd*  Dooon  ftrni  Department  Qmi 


PtOlu  tending  etpatew  preferred;  cq*mse  10  complement  ament  faodtv  Send  cumaikim  vitae,  bod 
£a)enent  of  wdungdeseareh  interests,  three  lencs  of  recommendation  to.  Dt  )an  \enneet  Department  Chair 

fcvrew  of  ^phonons  begins  December  1 <M  Sa-fcn  U Nebraska  Uelevan  is  an  undergnduaie  hberal-ans 
uommorL  ranked  naDonallv  for  the  qualm  ot  ic  academic  programs  The  Iturersitv  an  ecuai  opportune 
employei  actrreiv  seeks  a culturally diwrse  faoihv  and  encourages  applications  from  wmen  and  persons  d color 

Nebraska  Wesleyan  University 
5000  Saint  Paul  Avwroe 
Lincoln,  NE  68504-2796 

www.nebrwesleyan.edu 


w 


C/JIT 


The  Colorado  School  of  times  (CSH.  is  ct  public 
umven rn  which  is  devoted  to  engineering  and  applied 
science  related  to  the  Earth  s resources.  CSSi  rs  currently 
seeking  to  hire  faculn  members  is  a vanen  of 
departments  and  divisions.  The  department < nr  divisions, 
areas  of  specialization,  end  ranks  are  listed  belon 


Department  of  Chemistry  and  Geochemistry:  Axiom  QL  A&Xim  professe: 
(inorganic  materials  synthesis) 

Division  of  Economics  and  Business:  Assistaat  ProfoMT  < managemen: 

sciccce/operanons  research/operanons  management).  AssiimLAXQiWLClhiU 
Professor  (Finance),  Associate  ci  Euil  ProfCSSQi  (mineral.  cnerg>  or 
environmental  economics ) 

Division  of  Engineering:  £adcn  Distinguished  ErpfcsSOl  cf  Fnyinccnns  iscnsmr 
signal-processiDg.  controls,  computation);  full  Professor  (structural  engineering, 
civil  infrastructure  systems);  AsSlittald  Assooaic  ErofcSStf  (Power  dectrorocs- 
utility  applications.  biomedical  deuces,  industrial  systems,  switch-mode 
applications,  transportation  systems);  Assistant  PTOKSSOr  (chemically  reacting 
fluid  flow) 

Division  of  Environmental  Science  and  Engineering:  Assistant  01  Associate 
Professor  (applied  envuonmenul  microbiology) 

Department  of  Grtofriipscti  PmfoiaC  fit  RcwnmCDt  Head  teaplorauon  jeophysics 
Dirisoo  of  Liberal  Aru  ond  Inlernotiooel  Studies:  AHlSianl.  Assaiiao.  suite  EtW 
Pmietenr  (philosophy  and  profession  ethics):  Hcaaebacli  iiiUiM  Eiciessfii  m lie 

end  Coenpcter  Sdences:  AiasiacL  Associaie.  aastot 
Full  Professor  (two  posmons.  applied  computer  science) 

Department  of  Mining  Engineering:  AiSlSUHi  EmlCSi^  (eanh-systems  engineering) 
Department  of  Physics:  Instructor  and  i ^boraiorv  rpordiaaiPIo  Assistant  QI  Associate 
Professor  (apphed  optics).  Assisianl  Professor  (applied  nuclear  physics  .■ 
bucrdisciplimiry:  Keck  Foundanon  Endowed  Quil  IQ  BilSlC  EspioratigH  SOCO.X: 

Fcr  deuulcd  mfomuition.  please  contact  the  CSM  website  at  www.mtnK.edu  and 
refer  to  the  specific  department  s web  page,  or  wnte  to  Colorado  choo  o 
Mines;  Office  of  Human  Resources,  1500  Illinois  Street.  Golden.  CO 
80401  Fax.  (303)  384-2025  Any  correspondence  should  reference  the  speeme 

^CSM  is  an  AA/EEO  emploser  Women  and  minorities  are  encouraged  to  apph 


Ciintis'iio ; 


Sarah  Latvrettce  College, 
a ^dua^ooal  liberal  arts  college  dedicated  to 
individualised  education,  is  recruiting  a broadly 
trained  chemist  for  a tenure  tratlr  position 
beginning  August  1. 1999.  The  successful  candidate 
will  teach  general  chemistry,  other  undergraduate 
courses  of  interest  to  liberal  arts  students,  and 
some  upper-level  courses,  preferably  including 
biochemistry  An  interest  in  working  closely  with 
students  on  an  individual  basis  is  essential.  A Ph.D. 
and  teaching  experience  are  required.  Please  send 
resume,  copy  of  graduate  transcript,  and  three 
letters  of  recommendation  to;  Dr.  Mai!  Yin.  Sarah 
Lawrence  College,  Bronxvlile,  NY  10708. 
Deadline  for  receipt  is  November  15.  1998  An 
equal  opportunity  employer:  Sarab  Lawrence 
College  encourages  applications  from 
minorities  mod  women. 


Mathematics  DEPARTMENT 


TjTnT  Southern  Cofirwcricut 

BsottUniimy  Mathematics  Department 

m 

Two  tenure  Irack  positions  at  ihe  A.sot  tale  ProiV.>or  rank,  une  in  ili-eme  malhrmatirs.  the  miter  in  ap|ilie.l  nutliemal  i- 
beginning  8/23/99  to  teach  undeiyraduaie/graduate  courx>  in  maihemaucs»  ami  partici|wte  in  tiepanmenuumversi  v 
activities.  Teaching  load.  12  hourstsem.  Salan  ranpe:  S39.677  lo  5MA52.  Salifications:  domorale  m *' 

a specialty  in  discrete  mathematics  or  apnlied  malhematics.  evidence  of  qualnv  leachmp.  pmemi.l  (nr  whnlarl.  pmwi . 
For  the  discrrie  mathematics  jiosmon.  pmerrnce  toll  l»e  anrn  to  applicants  with  interrM  in  the  tf'p  ,ro,,,,n'  " * * ‘ f 
mathematics.  For  the  applied  mathematics  position,  prelerrnre  will  be  *iven  to  applicant^  with  interest  m mat  ema  n a 
modeling  and  in  developint  student/iacuhv  reiationshipw  *ith  Inisiness  and  inilu^lrv  >eiwl  4,1  'J*8 

transenpts  lunofftcial  OKl.  statement  ot  leaching  philosophy  mree  leuers  of  reference  t»»  Dr.  o ucx  * 

Matbemmhct  Department.  Southern  Connecucut  btate  Lruveraily.  SOI  Creacent  St.,  i ew  a\en. 

065 1 5 One  letter  of  reference  should  address  leaching.  Applicants  should  state  in  their  letter  ot  app  it  atmn  ihe  | 
ior  which  ihev  are  applying.  Full  consideration  gnen  to  applications  received  b>  1/1/9*/ 

SCSD  u an  AAIEOE.  Mmormej  and  » comen  encourufed  to  apply 
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The  Institute  for  the  Advanced  Study  of  Religion  at  Yale 
invites  applications  and  nominations  for  Junior  and 
Senior  Fellows  for  the  ippp-2000  academic  year 
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The  Institute  for  the  Advanced  Study  of  Religion  at  Yale 

The  Institute  for  the  Advanced  Study  of  Religion  at  Yale  is  directed  by  Harry  S.  Stout, 

Jonathan  Edwards  Professor  of  American  Christianity  and  John  B.  Madden  Master  of 

Berkeley  College,  and  Jon  Butler,  William  Robertson  Coe  Professor  of  History, 

The  Pew  Charitable  Trusts  established  the  Institute  in  September.  1998  with  a grant  of 

$2.2  million.  Its  four-fold  mission  is  to: 

• encourage  and  coordinate  the  study  of  religion  in  American  life  and  history; 

• increase  awareness  of  the  role  and  importance  of  religion  in  the  life  of  our  country 
and  world; 

• address  moral  and  spiritual  concerns  of  leadership  in  national  and  international 
contexts;  and 

• remedy  the  relative  inattention  to  and  ignorance  of  the  role  of  religion  in  American 
history  and  contemporary  life  among  policy-makers,  scholars,  and  practitioners. 


Eligibility  


Candidates  from  varied  disciplines  are 
invited  to  apply,  so  long  a 5 their  research 
interests  involve  religion  as  a key  component 
or  variable.  Research  must  also  relate  to 
the  chosen  yearly  theme. 

Award 

Senior  scholars  will  be  awarded  up  10 
$7S,000  and  junior  scholars  up  to 
S55.OOO.  All  fellows  will  be  entitled  0 
a housing  subsidy,  travel  expenses,  and 
a $1,000  research  account. 

Application  Process 
and  Deadlines 


Applicants  should  send  a letter  of  intent, 
a copy  of  their  c .v..  and  a bncf  description 
(3-5  pages)  of  their  research  topic(s). 

The  application  deadline  for  residential 
fellowships  for  the  1999-2000  academic 
year  is  December  I,  1998 

The  application  deadline  lor  residential 
and  non-residenttal  fellowships  lor 
the  2000-2001  academic  year  is 
T ’ovember  l.  1999 


1999-2000  Residential  Fellowships 


Three  advanced  scholars  will  be  invited  to  YaJe  to  pursue  individual  research  and  writing 
within  an  interconnected  environment  of  seminars,  symposia,  lectures,  and  scholarly 
presentations.  Fellows  will  interact  with  Yale  faculty  fellows  and  a wide  panoply  of  staff, 
students,  academic  centers  and  departments  throughout  Yale. 

Fellows  will  be  expected  to  be  in  residence  ordinarily  from  September  through  May 
and  to  attend  all  Institute  functions  and  to  produce  significant  scholarship  individually 
or  in  conjunction  with  the  ether  fellows,  and  will  be  given  the  option  of  teaching  an 
undergraduate  or  graduate  course. 

The  theme  for  the  1999-2000  academic  year  will  be  American  Religion,  Race 
and  Ethnicity. 

2000-2001  Fellowships:  Residential  and  Non-Residential 


In  addition  to  welcoming  a second  class  of  residential  fellows  in  2000-01,  the  Institute 
will  also  award  non-residentiai  dissertation  and  post-doctoral  fellowships  on  a semestcr- 
or  year-long  basis.  Awards  will  range  from  $17,000  for  dissertation  fellows  to  $34,000 
for  post-doctoral  fellows. 

Non-residential  fellows  will  be  expected  to  complete  their  dissertation  or  first  book 
during  their  tenure  as  fellows.  They  will  also  be  expected  to  visit  Yale  twice  during  their 
fellowship  year,  first  for  the  Fall  Fellows  Seminar  and  again  for  a national  conference 
during  the  spring  term.  As  participants  in  the  conference,  fellows  will  share  their  work 
with  their  colleagues  and  invited  critics. 

The  theme  for  the  2000-2001  academic  year  will  be  Religion  and  Economic  Policy. 
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BY  GUSTAVO  A.  MELLANDER 


Knowledge,  if  not  literally 
exploding,  certainly  grows 
exponentially.  Keeping  up  with 
the  literature  on  a subject  we 
are  interested  in  can  be  difficult. 

But  there  is  help.  The  Education 
Resources  Information  Center. 
ERIC,  is  a repository1  system  of  doc- 
uments related  to  education.  A 
searchable  database  containing 
abstracts  of  items  available  in  the 
ERIC  system  as  well  as  relevant 
journal  articles  is  accessible  on- 
line at:  < w\v.ERIC_>. 

If  an  item  in  an  ERIC  Digest  or 
one  mentioned  in  the  ERIC 
Database  begins  with  a ED,  it  is  usu- 
ally available  in  the  ERIC  system. 

Many  universities  have  the  com- 
plete series  of  ERIC  documents  on 
microfiche.  If  access  to  a micro- 
fiche collection  is  not  possible  or 
practical,  it  is  possible  to  order  a 
document  over  the  phone  by  call- 
ing: 1-800-443-ERIC. 

A good  place  to  start  for  infor- 
mation about  ERIC  is:  <http://www. 
aspensys.com/eric/faq/faq.html  > . 

More  than  1.800  ERIC  Digests 
have  been  collected  by  the 
Department  of  Education.  They  pro- 
vide a quick,  useful  way  to  gain 
information  or  current  thinking  on 
a wide  variety  of  topics.  An  ERIC 
Digest  presents  a summary  of  the 
major  ideas  on  a topic  prepared  by 
a knowledgeable  person. 

Digests  are  short  but  compre- 
hensive-1,000-  to  1,500-word 
reports.  Written  without  jargon,  they 
proride  a succinct  introduction,  an 
overview,  together  with  major  perti 
nent  references  on  a wide  variety  of 
education-related  topics 


Targeted  specifically  to  teach- 
ers. administrators,  policy  makers, 
and  other  practitioners,  they  can  be 
useful  to  the  general  public.  They 
cover  pre-kindergarten  as  well  as 
postgraduate  issues  and  virtually 
every  topic  in  between. 

Each  Digest  provides  a bibliog- 
raphy containing  up-to-date  refer- 
ences as  well  as  significant  previ- 
ously published  research  sources. 
Some  of  the  bibliographic  entries 
are  books  and  journal  articles,  but 
many  publications  are  also  avail- 
able through  ERIC.  The  Department 
of  Education  issues  new  Digests 
every  six  months  or  so. 

Types  of  Digests 

The  Department  of  Education 
has  identified  six  types  of  Digests 
They  are  not  mutually  exclusive, 
and  many  Digests  contain  elements 
of  two  or  more. 

1 ) "Overriew’-Serves  as  an  “intro- 
duction to  the  topic/’  Its  target 
audience  is  both  professionals  and 
the  general  public. 

2)  “Fact  Sheef-Provides  current 
information  of  a factual  nature  for 
policy  makers,  administrators,  and 
other  decision  makers. 

3)  "Issue’-Defines  and  describes  a 
controversial  topic.  It  doesn  t 
resolve  the  issues  hut  presents  vari- 
ous perspectives  to  those  who  wish 
to  consider  alternative  educational 
issues 

4 ) “Practice  Application  -Designed 
for  educational  practitioners:  these 
provide  specific,  concrete  examples 
of  how  practitioners  can  apply 
research  results  in  practical  set 
tint’s 


5)  "Research  Findings'*— L'niversity* 
professors,  researchers,  graduate 
students  find  these  Digests . which 
“report  on  the  current  status  of 
research’'  particularly  relevant. 

6)  "Synopsis  of  Syntheses  Paper  - 
This  type  of  Digest  is  based  on  one 
or  more  primary  publications, 
which  provide  “a  review  and  syn- 
thesis of  many  publications  " 

The  Digests  can  be  viewed  on 
the  World  Wide  Web.  Links  to  the 
new  Digests  as  well  as  links  to  all 
the  previously  issued  Digests  are 
available  at:  http://www.ed.gov/ 
databasex/ERIC_Digests/index/ 

To  provide  Hispanic  Outlook 
readers  with  an  idea  of  the  range  of 
topics  available  in  ERIC  Digests , the 
following  were  among  the  100  most 
recently  released  Digests. 

ESL  and  Language 

ELM07881  Myths  about  Language 
Diversity  & Literacy'  in  the  l nited 
States. 

ED407882  Seeds  Assessment  for 
Adult  ESL  Learners. 

ED409740  Improving  ESL  Learners' 
Writing  Skills. 

ED409V  Citizenship  Preparation 
for  Adult  ESL  Learners. 

ED41022"  Content  Assessment  in 
the  Satire  Langtiage. 

Parental  Involvement 

ED4Q8032  Los  ftictos  entre  Padres 
y Maestros  (Teacher- Parent 
Partnerships). 

ED408033  El  Pape l de  las  Ihdres 
en  el  Desarrollo  de  la 
Campetencia  Social  ( 1 he  Role  of 
Parents  in  the  Development  of 


Peer  Group  Competence). 

ED408143  Parent  & Community' 
Involvement  in  Rural  Schools. 

Education  and  Minority  Students 
ED402146  Multicultural 
Mathematics  & Science:  Effective 
K’l2  Practices  for  Equity'. 

ED409660  Underachievement 
among  Gifted  Minority'  Students: 
Problems  & Promises . 

ED410322  How  Well  Are  Charter 
Schools  Sert'ing  Urban  & Minority 
Students? 

ED410323  Strategies  for  Identifying 
the  Talents  of  Diverse  Students. 
ED410367  The  Education  of  Latino 
Students:  Is  School  Reform  Enough ? 
ED410368  Staff  Development  in 
Multilingual  Multicultural  Schools. 

Female  Students 

ED408031  ElApoyv  a las  Mhos  en  la 
TUmpmnaAdolescencia  (Supporting 
Gris  in  Early  Adolescence). 
ED410369  Career  Development  for 
African  American  & Latina  Females. 

Higher  Education  and  Careers 

ED4I1873  Growing  a Diverse 
Workforce  in  the  Library  & 
Information  Science  Professions. 
ED412862  Early  Intervention 
ftograms:  Opening  the  Door  to 
Higher  Education. 

Dr  Mcllander  is  a professor  and  dean 
emeritus  at  George  Mason  University 
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Compassionate  Criminologist 

University  of  San  Framisco  Professor  Interviewed  by  HO 


by  Patricia  Hanson 


Madriz  draws  on 
official  statistics 
to  inform  readers 
about  the  types, 
frequencies,  and 
likely  victims  of 
crime,  but  also 
asks  and  answers 
more  important 

Jl 

qualitative 
questions  about 
“why”  instead  of 
“bow  many 
Her  book  is  a 
compelling 
feminist  analysis 
of  bow  women’s 
perception  of  fear 
controls  their 
behavior,  keeping 
them  in 

subservient  and 
self-limiting 
social  positions. 


passionate,  articulate,  and 
deeply  spiritual  woman  in  her 
early  50s.  Esther  l.  Madriz. 
author  of  \o thing  Bad 
Happens  to  Good  Girls : Fear  of 
Crime  in  Women's  Lives . is  a profes- 
sor at  the  University  of  San 
Francisco.  A picture  of  her  fifteen 
sears  ago  with  Cesar  Chavez  hangs 
on  her  wall.  .As  a graduate  student  at 


Vanderbilt,  for  a brief  time  she  stud- 
ied with  American  farmworkers. 

She  holds  a masters  degree  in 
criminal  justice  administration  and 
a Ph.D.  in  sociology.  Her  12 -page 
resume  details  eight  academic 
awards  and  honors,  and  more  than 
50  publications  and  in.  iational  pre- 
sentations at  professional  organiza- 
tions. Her  well-documented,  fasci- 


nating, and  thoroughly  readable 
book  draws  on  interviews  and  focus 
groups  that  she  conducted  over  a 
five-year  period  with  Latina.  African 
American,  and  White  women  in  New’ 
York  City  and  surrounding  areas 
while  she  taught  at  Hunter  College  in 
New  York.  It  frames  womens  fear  in 
the  context  of  past  research  and 
explores  the  sources  of  that  fear  in 
media  and  in  reality; 

It  is  a compelling  feminist 
analysis  of  how  women's  perception 
of  fear  controls  their  behavior, 
keeping  them  in  subservient  and 
self-limiting  social  positions. 
Madriz  draws  on  official  statistics 
to  inform  readers  about  the  types, 
frequencies,  and  likely  victims  of 
crime,  but  also  asks  and  answers 
more  important  qualitative  ques- 
tions about  “why"  instead  of  “how 
many."  She  examines  the  images 
embedded  in  women's  fears  and 
demonstrates  how  these  are  con- 
structed to  reinforce  existing  struc- 
tures of  power. 

The  title  of  the  book  was 
inspired  by  a phrase  Esthers  moth- 
er used  to  repeat  to  her:  Si  eres  urn 
nim  buena.  nada  mala  te  pasard 
(“If  you  are  a good  girl,  nothing 
bad  will  happen  to  you" ). 

Madriz  offers  this  book  to  crim- 
inology students  and  the  general 
public  in  hopes  that... "it  will  help 
restore  the  reputations  <\  some  of 
the  brave  bad  girls’  who  refuse  to 
let  the  fear  of  crime  rule  their  lives. 


rst Madnz  assistant  prctesscr  o*  scooicgv  Ur- verst v of  San  F'*an:  see 


HO  interviewed  Esther  hstMather 
office  high  atop  a hill  in  San  Erandsoa 

HO:  Please  tell  me  about  your 
background . How  did  you  get 
to  where  you  are  today? 

MADRIZ:  I was  born  in  Venezuela, 
daughter  of  a mother  who  never 
went  to  college  but  who  really 
instilled  in  me  the  love  for  educa- 
tion, My  mother  was  a teacher  ai  a 
time  when  women  only  went  to 
escuelas  normales  (normal 
schools)  for  higher  education.  She 
understood  very  clearly  that  women 
especially  needed  to  be  educated. 
Of  course  at  the  time  when  she 
lived,  her  philosophy  was  “you 
never  know  what  will  happen  to 
vour  husband,  so  you  should  be 
educated.”  But  it  was  really  her 
love  of  knowledge,  of  learning,  that 
she  instilled  in  us.  When  she  died 
in  her  late  70s,  she  was  still  study- 
ing French.  She  loved  learning  for 
the  sake  of  learning.  I think  1 owe 
my  success  to  her. 

HO:  Wbat  drew  you  to  the 
field  of  Criminal  Justice  and 
to  the  theme  of  your  book , 
crime  in  women's  lives? 

MADRIZ:  I always  considered 
myself  an  advocate  for  social  jus- 
tice. Thai's  my  purpose  in  life.  As  a 
very  young  giii,  my  mother  used  to 
tell  me,  “You  are  always  looking  for 
injustices,  for  places  wtee  justice 
needs  to  be  served  ” In  many  ways,  I 
think  my  choice  of  criminal  justice 
as  a major  in  college  maximized 
that.  If  you  look  at  injustices  in 
society,  criminal  justice  theory  can 
help  you  examine  it  through  a 
microscope.  All  the  little  injustices 
become  magnified:  the  racism  is 
increased,  die  class  issues,  and  now 
the  gender  issues  seem  greater.  So 
this  field  is  a great  magnifier.  I 
began  to  work  in  criminal  justice 
under  the  leadership  of  a wonderful 
Latina  woman,  Rosa  Del  Olmo,  who 
is  a verv  welt  known  Venezuelan 


criminologist.  She  was  my  mentor. 
Shed  say,  “Read  this”  and  then  “read 
that  ” and  I found  myself  reading 
what  was  happening  in  the  United 
States. 

1 began  to  explore  more  social 
and  radical  criminology.  Then  Id 
say.  “Wow!  Now  I understand  why 
this  is  happening!”  I began  with  the 
practice  and  learned  what’s  behind 
the  theory  of  all  this. 

HO:  Were  there  any  other  men - 
tors  at  any  point  in  your  career? 

MADRIZ:  Ruth  Side!  inspired  me 
to  write  this  book.  She  is  a widely 


them.” 


known  sociologist  who  wrote  On 
Her  Own  and  Keeping  Women  and 
Children  Last:  America's  War  on 
the  Poor,  I do  believe  we  all  need  a 
guide.  I don’t  think  anyone  does  it 
on  his  or  her  own.  I think  we  all 
need  someone.  In  my  life,  at  many 
different  points  in  time,  someone 
has  always  been  there  for  me,  and 
each  time  that  person  has  been  a 
woman.  My  mother,  my  first  mentor, 
Ruth  Sidel— all  supported  me  at  the 
precise  moment  1 needed  them.  I 
never  dreamed  I could  write  a 
book.  Vanderbilt  University  in 
Tennessee  was  a very  conservative 
school.  You  were  supposed  to  write 
articles.  I’d  wTite  them,  and  at  first 
they  weren’t  too  radical. 
Criminology  is  a male-dominated 
field.  My  articles  on  feminism, 
racism,  and  gender  weren't  accept- 
ed very  well.  They  didn’t  know  what 


1 was  talking  about. 

But  one  day  at  Hunter  where 
Ruth  Sidel  and  I worked  side  by 
side,  she  took  me  to  a restaurant  on 
Lexington  Avenue  and  asked  me, 
“Why  are  you  writing  these  silly 
articles  foi  these  male  magazines? 
They  will  never  appreciate  them  ” 
She  told  me  that  my  interest  in 
crime  and  women  was  the  best  sub- 
ject she  could  imagine  for  a book. 
Every  time  I talk  about  fear  of 
crime,  and  tell  people  of  its  effect 
on  women’s  lives,  I am  grateful  that 
Ruth  told  me,  “Just  write  a proposal 
and  send  it  to  five  publishers  and 
see  what  happens.”  1 did,  and  they 


jumped!  i actually  had  to  choose 
between  publishers.  And  right  now 
the  book  is  doing  very  well  in  col- 
lege markets  and  starting  to  get  visi- 
bility in  the  popular  press. 

HO:  Wbat  is  your  impression  of 
the  current  fascination  of  the 
media  with  the  fear  of  crime? 

MADRIZ:  I think  that  the  media  Ls 
one  of  the  major  elements  that  exac- 
erbates and  misrepresents  crime. 
Print  and  television  and  movies  make 
it  look  more  likely  that  women  are 
about  to  be  attacked  on  the  streets  by 
a stranger,  when  in  reality  you  and  1 
are  more  likely  to  be  attacked  b\ 
someone  we  love  or  have  loved,  b\ 
someone  who  knows  us.  The  media 
feeds  on  fear  of  strangers,  fear  of  the 
dark,  fear  of  the  streets,  anything  that 
sells.  Popular  culture  feeds  on  fear  of 


crime  in  womens  lives. 

HO:  Do  you  think  there  is  any 
hope  few  the  media  portraying 
women  as  less  victimized  and 
more  empowered  such  as  you 
suggest  in  Nothing  Bad  Happens 
to  Good  Girls? 

MADRIZ:  Yes,  I do.  Let  me  give  you 
a very  specific  example.  Very 
recently  I was  interviewed  by  Ray 
Suarez  for  Talk  of  the  Nation . I love 
his  show.  He  began  by  citing  some 
carefully  researched  statistics  and 
then  showed  examples  of  poor 
media  representation  of  women. 

But  1 am  not  sure  the  blame  for 
fear  of  crime  in  women’s  lives  lies 
completely  with  the  media.  That’s 
only  one  aspect.  Politicians  try  to 
gain  our  votes.  They  use  fear  of 
crime  as  an  issue  and  recount  the 
horror  happening  in  the  streets  of 
America.  But  interestingly  enough, 
crime  rates  are  actually  going  down 
while  fear  of  crime  is  on  the  rise. 

Politicians  benefit  from  our  fears; 
they  make  it  appear  crime  is  increas- 
ing, and  suggest  they  can  do  some- 
thing about  it.  They  promise.,  “if  you 
vote  for  me,  I can  make  you  free  of 
this”That’s  simply  not  true. 

Another  source  of  women's 
fears  is  fairytales,  stories  we  all 
heard  as  small  children.  Remember 
the  story  of  Little  Red  Riding  Hood? 
A little  girl,  walking  through  the 
woods,  is  suddenly  swallowed  by 
this  dark  figure  coming  from  the 
darkness.  Danger  is  often  repre- 
sented by  men  of  color  coming 
from  the  darkness,  and  women  are 
portrayed  as  innocents.  In  reality, 
men  are  more  likely  to  be  victims 
of  street  crimes  than  are  wromen. 

I do  believe  there  are  a couple 
of  good  programs  where  women 
are  perceived  as  strong  and  that 
portray  w’omen  as  taking  control  of 
their  lives  and  not  keeping  them  in 
specific  isolated  roles.  But  at  this 
moment  I cannot  think  of  any  good 
realistic  maior  movie  that  has 
taken  the  position  of  portraying 
women  strongly. 


iCl  want  to  document  scapegoating.  / 
am  especially  interested  in  the  identity 
of  latino  immigrants  and  the 
enormous  hardships  the  new 
immigration  laws  are  imposing  on 
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There  are  some  very  good  exam* 
pies  in  South  America  of  women  tak- 
ing a very  strong  position,  the 
Mothers  of  La  Plaza  De  Mayo,  for 
instance.  Rigoberta  Menchu  from 
Guatamala.  and  of  course  the  mil- 
lions of  women  as  mothers  who 
defend  their  kids  every  day.  In  New 
York  City,  a Latina  woman  named 
Irene  Baez  founded  a group  called 
Mothers  Against  Police  Brutality.  I 
interviewed  her,  and  I tell  you,  when  I 
was  sitting  in  her  house  in  the  South 
Bronx,  her  presence  filled  the  room. 
Her  son  was  killed  by  a bullet,  and 
she  founded  this  organization  to  pro- 
tect all  the  children. 

HO:  Your  book  is  a feminist 
analysis  of  crime.  What  do  you 
think  about  women's  studies 
and  feminism ? How  do  you 
see  the  evolution  of  the  accep- 
tance of  those  words  in  Latina 
culture  now  as  contrasted  with 
20  years  ago?  Is  there  more 
acceptance  of  feminism  in 
your  generation  or  in  young 
women  coming  of  age  today? 

MADRIZ:  Latina  women  have  a 
different  kind  of  feminism  than  l.S. 
feminists.  In  some  wavs,  we  Latinas 
feel  we  are  permanently  pregnant. 


Bv  that  1 mean  that  we  feel  we  are 
the  mothers  ot  main  kids,  all  kids 
everywhere.  These  women  are 
strong,  able  to  defend  themselves 
and  their  family  when  they  need  to. 
There  is  a strength  that  comes  from 
motherhood,  and  these  younger 
mothers  also  find  strength  in  their 
own  form  of  community. 

I teach  a course  in  feminist 
criminology,  and  I still  see  a lot  of 
reiection  of  that  word.  The 
Tniversity  of  San  Francisco  where  I 
currently  teach  was  a Catholic  male 
institution  until  very  recently.  1 tell 
the  students  that  “feminist”  means 
the  radical  notion  that  women  are 
people!”  (She  laughs.  | I think  thats 
true,  but  many  people  think  femi- 
nists are  angry  voting  women  who 
don't  care  about  men.  These  stereo- 
tv pes  are  a distortion.  Sometimes 
vou  have  to  break  through  fear  and 
ignorance  just  to  get  students  to 
take  a feminist  course.  Sometimes, 
lust  for  the  sake  of  argument.  I say  I 
am  a vvomanist.  a “mujerista  ” 

HO:  As  it  concerns  fear  and 
urns  to  break  through  fear  how 
do  you  encourage  ivomen  to 
face  their  fears,  break  through 
them,  and  mote  beyond? 


MADRIZ:  I was  a very  fearful  per- 
son my  whole  life.  1 believe  that  the 
only  way  to  break  through  fears  is 
to  walk  through  them  to  see  how- 
many  of  those  fears  are  real.  Many 
fears  are  very  well-founded.  Women 
should  be  afraid  of  acquaintance 
rape.  There  is  a very  high  incidence 
of  assault  and  battery  at  home,  of 
domestic  violence.  We  all  need  to 
look  at  these  fears  face  to  face  and 
ask  what  the  reality  is.  why  this  is 
so,  and  examine  these  fears. 

I believe  that  fear  of  crime  is  an 
assault  on  women's  rights,  a viola- 
tion of  your  right  and  my  right  of 
freedom.  If  you  need  to  leave  some 
place  early  because  you  are  going  to 
be  afraid  of  driving  by  yourself  at 
night,  or  if  you  lose  or  have  to 
change  a job  or  move  because  of 
fear  of  crime,  that  is  a violation  of 
your  rights.  If  you  have  to  take  cabs, 
and  pay  more  to  do  it,  because 
you’re  afraid  of  the  subway,  that's  a 
violation  of  your  rights.  I could  go 
on  and  on.  So  instead  of  looking  as 
these  fears  as  your  problem,  per- 
haps we  need  to  examine  the  cul- 
ture and  the  policies  that  create  the 
conditions  we  fear. 

Let  me  give  you  an  example. 
Remember  the  woman  who  was  jog- 
ging in  Central  Park  and  was  raped? 

) recall  that  the  first  comment  1 
heard  from  a newscaster  was.  “How 
did  she  come  to  be  jogging  by  her- 
self?” My  question  is  “Why  is  it  that 
women  don't  have  a place  where 
they  are  safer‘  The  answer  to  that 
q ion  places  the  responsibility  on 
the  social  system  or  the  government . 

HO:  Moving  from  the  political 
to  the  personal , what  do  you 
think  is  the  role  of  spirituality 
in  handling  fears? 

MADRIZ:  Very  high.  Lei  me  tell 
vou  something  on  a personal  level 
My  husband  died  three  weeks  ago. 
1 am  now  living  by  mvself  for  the 
first  lime  in  nn  life  1 have  always 
been  a very  fearful  person  1 have 
manv  friends,  but  the  only  thing 


that  has  sustained  me  is  my  spiritu- 
al beliefs.  I believe  I am  protected. 
To  give  you  an  example,  on  Tuesday 
I came  back  home  from  a lecture  at 
St.  Mary's  at  10  at  night.  I opened 
my  door  and.  in  spite  of  my  early 
fearful  conditioning,  because  I have 
a spiritual  cote.  I felt  fine  and  com- 
fortable coming  home  late  at  night 
alone.  I feel  this  comes  from  believ- 
ing that  I'm  part  of  something  larg- 
er than  myself. 

I know  that  I am  not  alone  real- 
ly. that  who  we  are,  you  and  I,  we 
are  part  of  the  universe.  You  may 
want  to  call  it  God  or  Goddess, 
whatever.  I have  faith  that  every- 
thing in  my  whole  life  has  happened 
for  a reason.  My  husband  was  very 
committed  socially;  he  contributed 
a great  deal  to  this  world.  I feel  I 
have  a strength  that  has  come  from 
all  the  people  in  my  life,  including 
him.  These  people  I’ve  known  and 
loved,  my  husband,  my  mother  and 
father— they  all  were  and  still  are 
part  of  my  spiritual  life. 

Nowadays  each  of  us  can  con- 
struct our  own  type  of  spirituality. 
Mine  concerns  this  feeling  that 
were  all  part  of  something  much 
bigger.  Yesterday  I was  feeling  very 
sad  so  I walked  on  the  beach.  1 
took  my  shoes  off  and  walked  in 
the  sand  and  looked  and  said.  “This 
is  life:  this  is  the  universe.  I’m  pari 
of  it;  my  husband,  wherever  he  is.  i* 
part  of  it,”  and  at  that  moment.  1 
felt  very  much  in  tune.  Sometimes 
love  can  make  you  feel  connected 
with  every  thing  on  a grand  scale. 

HO:  What's  the  next  book  about : 

MADRIZ:  I want  to  documen 
scapegoating.  I am  especially  inter 
esled  in  the  identity  of  Latino  imnu 
grants  and  the  enormous  hardship: 
the  new  immigration  laws  an 
imposing  on  them.  I'm  interviewing 
community  leaders,  communir 
activists,  trying  to  discover  hov 
these  people  are  hurt  by  the  rctec 
lion  and  stereotypes  of  their  people 
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The  U.S.  Hispanic  Leadership  Institute 


BY 

Michelle  Adam 


Firsi  you  clear  the  weeds,  then 
you  plant  the  seeds,  and  final- 
ly, after  extensive  hard  labor, 
you’ve  got  a great  harvest. 

For  farmers,  that's  a solid 
method  of  securing  a good  yield. 
For  Juan  Andrade,  president  of  the 
United  States  Hispanic  Leadership 
Institute,  its  an  effective  way  to 
build  Latino  empowerment  and 
representation  in  thi1'  country  As  a 
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“We  have  looked 
at  this  as  a 
lifetime 

vision...changing 
things  from  the 
1 ground  up  "said 
Andrade.  “It 
means  taking 
one  step  at  a 
time... one  voter 
at  a time...one 
election  at  a 
timer 

JUAN  ANDRADE, 

PRESIDENT,  U.S. 

Hispanic  leadership 
Institute 


one-time  farmer  himself,  helping 
his  family  on  thei  * land  as  a young 
boy  in  Texas,  Andrade  learned  how 
to  patiently  and  diligently  harvest 
crops.  And  now  he's  farming  some- 
thing much  bigger 

He  is  cultivating  a field-one 
seed  at  a time-of  Hispanics  prac- 
ticing democracy  and  leadership  in 
a country  where  they've  been  sorely 
underrepresented.  His  organiza- 


tion. formerly  called  the  Midwest 
Voter  Registration  Education 
Project,  is  running  a two-year  cam- 
paign to  register  30  million  new 
Latinos  and  develop  150,000  Latino 
leaders  by  the  turn  of  the  century, 
with  50,000  of  them  to  be  public 
officials  by  2025.  Although  many 
describe  Andrade  as  ambitious,  he’s 
confident  that  his  experience  and 
know-how  will  pay  off. 


As  long  as  we  keep  clearing  the 
weeds  and  planting  seeds..  . when 
the  day  comes  there  will  be  a great 
harvest.*’  he  said. 

Andrades  an  endangered  species, 
though.  There  aren’t  many  like  him- 
people  who  are  willing  to  build 
change  from  the  ground  up.  Many  are 
out  for  a quick  fix.  Fewer  can  patient- 
ly nurture  and  maintain  a grassroots 
organization-root  by  root. 

“We  have  looked  at  this  as  a 
lifetime  vision. ..changing  things 
from  the  ground  up,”  said  Andrade, 
'it  means  taking  one  step  at  a 
time... one  voter  at  a time.. .one  elec- 
tion at  a time.” 

Who  exactly  is  Andrade,  and 
what  makes  him  so  sure  the  insti- 
tute can  accomplish  his  demanding 
campaign,  called  “Partnership  for 
Democracy”? 

Andrade  launched  the  Midwest 
Voter  Registration  Education  Project 
in  1981,  after  completing  research 
that  demonstrated  Latino  underrep- 
resentation and  potential  voting 
power  throughout  the  country,  espe- 
cially in  the  Midwest  “Our  vision 
was  to  increase  the  number  of  Latino 
registered  voters  in  the  Midwest  and 
to  increase  the  number  of  elected 
officials.  ’ said  Andrade. 

What  began  as  a seemingly 
straightforward  task  became  more 
complicated,  however  To  begin 
with,  “them  was  a lot  of  weeding  to 
do,'  said  Andrade  While  the  institute 
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worked  hard  to  register  new  Latinos 
in  Chicago,  their  numbers  were  not 
appearing  on  the  official  roster  of 
eligible  voters.  It  took  years  of 
research  to  discover  that  ward  com- 
mitteemen were  canvassing  voters 
and  selectively  purging  from  the  ros- 
ter those  that  didn't  support  the  pre- 
ferred political  leaders. 

“It  was  one  of  the  real  political 
problems  we  had  to  overcome,  ' 
said  Andrade.  The  institute  worked 
with  the  board  of  election  commis- 
sioners to  change  the  political 
game,  at  which  time  Latino  regis- 
tration numbers  finally  incre-a 
Andrade  recalled  similar  barriers 
Latinos  succesfully  challenged  in 
his*home  state  of  Texas,  from  fight- 
ing laws  requiring  literacy  tests  and 
homeownership  in  order  to  vote,  to 
removing  poll  taxes  and  one-year- 
in-advance  registration  require- 
ments that  hindered  Mexican 
Americans  from  voting. 

The  electoral  process  was  a lot  like 
having  to  dear  the  weeds  in  order  for 
us  to  grow— to  breathe,"  said  Andrade. 

Since  the  organization  began, 
registration  of  Latinos  has  nearly- 
doubled  in  its  home  town  of 
Chicago,  from  82,000  to  150.000. 
The  Midwest  Voter  Registration 
education  Project  also  grew  two- 
fold in  name  since  its  inception, 
becoming  the  Midwest  Northeast 
Voter  Registration  Education 


Project  in  198'.  and  then  the  I’nitcd 
States  Hispanic  Leadership  Institute 
in  1996.  The  name  changes  serve 
as  accurate  reflections  of  the  grow- 
ing responsibilities  and  accom- 
plishments of  the  organization. 

During  its  18  years,  the  institute 
has  registered  1.3  million  \olers 
through  890  local  campaigns,  dis- 
seminated printed  material  on  t.S 
citizenship  to  500,000  immigrants, 
and  trained  25.000  local  volunteers 
in  organizing  and  conducting  regis- 
tration. voter  education,  and  get-out- 
the-vote  campaigns.  With  an  impor- 
tant emphasis  on  youth,  it  has  spent 
S 183.000  on  ten-week  internship 
programs  for  20-30  college  students, 
teaching  them  the  hands-on  dynam- 
ics of  social  change,  as  well  as 
S 51 .000  in  financial  aid  for  college 
students  since  1994.  From  organiz- 
ing the  largest  Hispanic  conference 
in  the  nation,  with  over  30,000  pre- 
sent and  future  leaders  attending 
since  its  inception,  to  publishing  310 
studies  and  reports  on  Hispanic 
demographics,  the  Institute  has 
grown  to  become  a center  of  inspi- 
ration and  support  for  Hispanics 
throughout  the  co  intry. 

The  Hispanic  Leadership 
Institute  has  also  been  training 
leaders  throughout  the  Midwest  and 
Northeast  to  give  back  to  their  com- 
munities and  build  a more  powerful 
Latino  voice.  Already.  2.000  public 


officials  and  grassroots  community- 
leaders  have  participated  in  its 
leadership  training  programs. 

Andy  Hernandez,  former  presi- 
dent of  Southwest  Voter  Registration 
Education  Project  and  active  partic- 
ipant in  the  institutes  mission, 
described  the  shift  as  the  following: 
"It's  not  about  voting  any  more.  It’s 
about  it  meaning  something...." 

The  leadership  courses  last  nine 
weeks  and  are  developed  in  cooper- 
ation with  local  city  officials  and  key- 
members  of  the  community*.  Local 
latinos,  who  are  often  unrecognized 
leaders  outside  their  community, 
meet  with  key  people  such  as  the 
mayor  and  the  school  superinten- 
dent to  learn  what  it  takes  to  become 
influential  partners  in  the  larger 
community-.  And  often,  as  Hernandez 
described,  this  mere  opening  of  dia- 
logue begins  a process  of  local 
Utino  empowerment.  Within  a mat- 
ter of  t>mc.  Latino  leaders  are  active 
on  committees  and  local  boards,  and 
running  for  offices  they  would  have 
earlier  ignored. 

“Building  these  relationships 
helps  us  build  social  capital."  said 
Hernandez.  "We  think  that  as  you 
do  this,  you  build  a community- 
based  movement.  You  are  creating 
a culture  of  participation." 

There  are  towns  in  the  Midwest 
where  few  would  expect  large 
Hispanic  populations.  But  it  is  m 
places  like  Garden  City  in  Kansas,  with 
35  percent  Laiinos.  that  leadership 
programs  are  held.  Lydia  Gonzales, 
who's  been  invoked  with  the  institute 
there  for  over  half  a decade,  has  seen 
the  benefits  first-hand. 

"They  had  a lot  to  do  with  us 
becoming  more  active.  They  arc 
the  ones  that  provided  tools  and 
training  to  achieve  our  rights."  said 
Gonzales.  Although  Garden  ( .in  has 
numerous  Latino  leaders,  said 
Gonzales,  they  lacked  sufficient 
political  awareness. 

Gon/ales  has  volunteered  with 
the  institute  in  its  registration 
drives,  and  in  the  past  three  years 
has  both  participated  in  and  gath- 


ered participants  for  the  leadership 
programs.  She  finds  20  to  25 
Latino  leaders  and  invites  them  to 
the  free  nine-week  leadership 
course-three  weeks  with  county- 
officials.  three  weeks  with  school 
officials,  three  weeks  with  city  offi- 
cials—and  soon  they're  asked  to 
bring  in  their  resumes  and  begin 
more  active  involvement  in  the 
community. 

"We  have  a team  effort  out 
here,"  said  Gonzales. 

She  was  recognized  for  her  hard 
work  at  the  Institute's  16th  annual 
Leadership  Conference.  The  USHLC 
prides  itself  on  being  the  largest 
national  Hispanic  conference  in 
terms  of  registered  participants, 
with  annual  attendance  now'  of 
more  than  '000  people  from  3’7 
states.  Participants  include  2,000 
high  school  and  1,500  college  stu- 
dents, 1.000  young  Hispanic  profes- 
sionals: and  2,500  elected  and 
appointed  officials,  corporate  and 
labor  leaders,  entrepreneurs,  senior 
citizens,  and  representatives  of 
local,  state  and  national  organiza- 
tions. In  1997  alone.  20  presidential 
appointees  and  5 members  of 
President  Clinton's  Cabinet  were 
invited  as  speakers  to  the  confer- 
ence, as  well  as  many  other  promi- 
nent Hispanic  leaders. 

For  many,  the  conference  is 
their  first  introduction  to  the  insti- 
tute. one  that  brings  them  hack 
each  year  for  inspiration  and 
advice.  During  a four-day  weekend 
in  October,  community  members, 
as  well  as  students,  attend  leader- 
>hip  seminars,  workshops,  forums, 
exhibits,  dinners,  and  speeches. 
The  college  fair,  for  which  students 
arc  bused  in.  makes  up  a large  por- 
tion of  the  conference  as  well. 
More  than  200  volunteers  prepare 
workshops  and  seminars  with  top- 
ics of  technology,  employment,  and 
education  in  relation  to  Latino 
empowerment.  The  conference 
itselt  is  both  a fundraiser  for  the 
organization  and  a meeting  ground 
where  Latinos  learn,  inspire,  and 
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take  back  to  their  communities. 

Last  spring  the  institute  held  its  first 
Hispanic  irouth  Leadership  Conference 
for  students  from  various  states. 

While  former  students  such  as 
Eduardo  Garza  and  Juan  Rodriguez 
became  involved  with  the  larger  con- 
ference many  years  ago.  today's  youth 
will  have  an  opportunity  to  attend  a 
conference  for  their  age  group. 

“I  have  come  to  the  conference 
since  10th  grade."  said  Garza,  a 
recent  college  graduate  and  insti- 
tute employee.  “My  grandfather  was 
involved  with  the  Institute  back 
then.  He  took  my  brother  and  me 
because  he  had  extra  tickets  to 
come  to  the  dinners." 

Garza  also  attended  a few  work- 
shops back  then,  and  from  the  very 
beginning  was  inspired  by  Andrade 
and  by  Andrade's  belief  in  an 
empowered  Hispanic  community. 
“I  was  impressed.  He  talked  about 
Latinos  in  the  U.S.  and  our  potential 
as  leaders... I thought  maybe  I 
would  be  a leader." 

Garza  saw  a lot  of  neglect  and 
problems  in  his  community.  From 
his  vantage  point  of  selling  newspa- 
pers on  the  street  corner,  he  saw  it 
all  at  an  early  age-teenage  preg- 
nancy. gangs,  poor  education, 
and-at  home-his  roof  caving  in. 
and  him  unable  to  do  anything 
about  it.  “A  lot  of  leaders  attended 
the  conference.. ..This  inspired  me 
What  really  sparked  me  was  getting 
back  to  the  community  ” 

Juan  Rodriguez,  now  director  of 
governmental  and  communitv 
affairs  at  an  advertising  agency, 
also  discovered  the  benefits  of  the 
conference  as  a college  student  “! 
got  to  see  Utinos  in  other  parts  of 
die  coun.i  y and  sec  what  they  were 
doing.  I got  to  iearn  and  teach.’ 
said  Rodriguez  “Now  that  1 look  at 
it. ..that  was  a turning  point  in  m\ 
life.  Everything  I learned  I took 
back  to  my  community" 

Rodriguez  since  ran  for  precinct 
committeeman  and  won  in  Rod. 
Island  County.  Illinois,  at  11  veurs  n! 
age.  He  also  worked  as  a congres- 


sional legislative  aide  for  six  years 
on  Capitol  Hill.  In  his  current  job. 
he  now  makes  it  his  point  to  sup- 
port institute’s  such  as  Andrade's 
T hate  to  see  these  programs  stop." 
he  said.  “Not  a day  goes  by  1 don't 
think  of  them 

Many  volunteers  give  time  to 
make  the  conference  possible  every 
year.  Ruthie  Maldonado,  a volunteer 
for  eight  years,  said,  “I’ve  gotten 
involved  in  so  many  organizations 
and  they  lose  their  focus.  But  here 
1 get  insulted  if  I ni  not  called" 
During  last  year's  conference,  die 
institute  announced  its  Partnership  For 
DemcKracy  Campaign,  and  since  then 
its  workload  has  doubled.  With  a 
bane-bones  staff  of  five  to  seven  peo- 
ple. the  Institute  is  working  hard  to 
accumulate  funds  and  personnel  to 
make  its  ambitious  mission  come  true. 

"We  have  a lot  of  work  to  do."  said 
Garza.  “I  believ  e in  him  I Andrade ).  I 
believe  in  our  institute,  and  I think  we 
are  going  to  do  it." 

To  begin  with,  the  institute  will 
need  to  raise  million  to  success- 
fullv  run  its  campaign  A minimal 
part  of  the  expenses  will  cover  the 
Southwest  Voter  Registration 
Education  Projects  participation  in 
the  campaign  Another  portion  will 
he  used  to  hire  staff  so  that  the 
enure  country  can  be  targeted 
What  is  in  place,  however.  ^ 
strategv -something  that  vears  of 
expeneiue  should  make  effective 
this  turn  around  In  order  to  regb 


ter  30  million  new  Latinos,  the 
institute  will  have  to  do  a lot  of  net- 
working “from  the  ground  up."  The 
plan  is  to  form  partnerships  with  a 
thousand  groups  across  the  coun- 
try. from  predominantly  Latino 
labor  organizations,  publications 
financial  institutions,  and  churches 
to  high  schools,  college  groups,  and 
Latino  organizations.  “W;e  want  to 
penetrate  every  level  of  the  Latino 
community,"  said  Andrade. 

A second,  even  more  ambitious 
goal  is  to  develop  150.000  new  leaders 
by  the  year  2000,  and  increase  Latino 
officials  from  the  current  5000  to 
50000  by  the  year  2025.  The  answer: 
moa*  leadership  programs  that  by  the 
year  2000  exist  in  every  state  through- 
out the  country.  While  the  institute 
primarily  targets  the  Midwest  ;tnd 
Northeast,  the  goal  is  to  spread 
“deep,"  as  Hernandez  put  it.  It  is 
expected  that  offices  will  be  opened 
in  key  Hispanic  areas,  such  as 
California.  Florida,  and  Rhode  Island. 

“We  want  these  programs  to 
have  a life  of  their  own."  said 
Hernandez,  who  has  seen  many 
communities  implement  programs 
on  their  own.  once  established. 

Andrade  calls  it  “leadership 
within  various  spheres  of  influence, 
and  says,  we  need  leaders  in  the 
workplace,  in  high  schools,  on  cam- 
pus. m professional  associations  and 
comniuniiv  -based  organizations " 

The  leadership  programs  will 
also  expand  to  include  high  schools 
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and  colleges,  primarily  in  the 
Midwest  and  Northeast,  teaching 
students  the  importance  of  voting, 
engaging  in  the  political  process, 
and  impacting  decisions.  Other 
areas  of  outreach  will  be  communi- 
ty programs  in  policy  development, 
candidate  training,  and  campaign 
management.  Although  many  com- 
munity members  and  students 
learn  from  seminars  and  work- 
shops at  the  conferences,  the  insti- 
tute warts  to  bring  more  of  its  pro- 
grams into  home  towns  and  cities. 

Many  would  say  that  Andrade's 
vision  is  a big  stretch  of  the  imagina- 
tion, that  strategy'  may  he  one  thing, 
but  getting  there  is  another.  To  that. 
Andiade  responds,  “When  they’ve 
seen  what  we've  done,  people  have 
given  us  the  benefit  of  the  doubt. " 

.Asked  what  he  considers  his  true 
successes,  Andrade  was  likely  to 
describe  them  quantitatively,  adding, 
“What  I have  seen  is  people  making 
decisions  about  what  they  want  to 
do  with  themselves.  When  I see 
young  people  wanting  to  lead,  giving 
to  their  community... really  taking 
this  to  heart...this  is  so  gratifying" 

After  all.  Andrade's  greatest 
wish,  after  30  years  of  politicking 
and  educating,  is  for  new  leaders  to 
continue  his  vision.  “1  see  more  of 
our  young  people  believing  we  can 
control  our  destiny."  he  said 

“We  could  run  this  country 
After  all . whv  shouldn't  wev" 
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Teaching  Spanish  to  Hispanm 

Good  Programs  Need  Replicating 


BY 

NELLY  MELLANDER 


“Chicanos,  Cubans , 
and  Puerto  Ricans 
enjoy  their  own 
different  ways  of 
doing  things,  of 
organizing  their 
thoughts,  and  of 
expressing  their 
realities” 

Frances  aparacio 


I recall  with  mixed  emotion  those 
who  tell  me  how  beautifully 
their  grandparents  spoke  French 
or  Italian  or  what  ha\e  you. 
They  apologize  for  not  speaking  or 
understanding  the  language  of  their 
ancestors.  There  is  a sense  of  loss. 

It  is  even  more  painful  to  me. 
being  Hispanic,  when  Hispanic 
Americans  or.  more  precisely 
Americans  of  Spanish  or  Latin 
American  heritage,  proudly  pro- 
claim the  fluency  of  their  fore- 
bears. More  often  than  not.  they, 
themselves,  can  t speak  Spanish. 
Not  well  enough  to  preclude 
embarrassment  when  they  try 
They  have  lost  part  of  their  her- 
itage. 


A Growing  Population 

The  number  of  Hispanics  in  this 
country  is  not  insignificant.  Due  to 
continued  immigration  and  a pro- 
lific natural  increase,  those  num- 
bers are  destined  to  rise.  It  has 
been  projected  that  I'.S.  Hispanic 
population  figures  will  increase 
from  approximately  2”, 692.000  in 
1995  to  34,818.000  in  the  year 
2000.  Young  Hispanics.  ages  19  or 
lower,  are  already  the  largest  sub- 
group of  Americas  youthful  popu- 
lation. 

It  is  also  estimated  that 
Spanish-the  world’s  fourth -largest 
language-will  have  400.000,000 
speakers  by  the  year  2000.  It  will 
then  have  as  many  native  speakers 


as  Hnglish. 

Given  the  normal  desire  of 
immigrants  and  first  generation 
children  to  “integrate"  as  fully  and 
as  completely  as  possible,  many 
wish  to  learn  English  as  quickly  as 
possible.  Their  desire  to  learn  and 
speak  English  is  strong  and  perva- 
sive. 

There  are  many  other  reasons 
why  they  drift  away  from  Spanish. 
If  they  are  born  in  this  country, 
they  attend  English-language 
schools.  So  they  could  hardly  learn 
formal  Spanish  in  their  elementary 
years.  Later,  when  they  are  in  high 
school,  many  are  not  permitted  to 
enter  regular  Spanish-as-foreign- 
language  classes  because  they  are 
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too  proficient. 

“Proficient,"  for  many  have 
learned  to  speak  Spanish,  albeit 
with  a high  degree  of  slang. 
Unfortunately,  what  has  been 
termed  Spanglish  (a  mixture  of 
English  and  Spanish  words),  there- 
fore,  incorrect  and  incomplete  as 
their  knowledge  of  Spanish  may  be 
many  are  not  permitted  to  study 
Spanish  in  high  school. 

A logical  solution,  employed  by 
far  too  few  high  schools,  is  to  offer 
Spanish  classes  for  native  speakers 
or  for  those  whose  verbal  skills 
deny  them  entrance  into  regular 
foreign  language  Spanish  classes. 

College  Teaching 

Those  of  us  who  teach  at  the 
college  level  always  have  a collec- 
tion of  Spanish-speaking  Hispanics 
in  our  classes.  They  come  for  mam 
reasons. 

A few  believe  it  will  be  an  easy 
class.  After  all,  they  speak  Spanish 
at  home  so  they  think  they  can  float 
by.  But  for  many,  their  inability  to 
read  Spanish,  much  less  under- 
stand grammar,  classifies  them  not 
that  far  ahead  of  non-natives  in  the 
class  who  had  the  benefit  of  study- 
ing Spanish  in  high  school.  In  fact, 
they  are  sometimes  painfulh 
behind. 

Many  students  study  Spanish  in 
college  because  they  realize  that  it 
is  an  important  part  of  their  her- 
itage. They  know  their  lives  can  be 
enriched  when  they  learn  the  native 
tongue  of  their  grandparents  or 
parents.  They  have  a passionate 
yearning  to  know,  to  understand,  to 
connect. 

Others  are  more  pragmatic. 
They  know  there  are  business 
advantages  internationally  and  also 
domestically.  There  is  a growing 
market  for  Spanish-speaking  busi- 
nesspersons. 

In  most  of  our  colleges  and  uni- 
versities. Spanish  is  taught  as  a for- 
eign language,  just  like  am  other 
foreign  language,  and  it  is  geared  to 
non-native  speakers.  Weil-designed 


programs  for  Hispanic  bilingual 
students  rarely  exist. 

The  few  that  do  have  well-artic- 
ulated programs  are  located  in 
heavily  Hispanic-populated  areas. 
Exceptional  ones  can  be  found  at 
the  University  of  Miami,  Florida 
International  University,  Miami- 
Dade  Community  College,  the 
University  of  Florida  at  Gainesville, 
the  lniversitv  of  Nevada  at  Las 
Vegas,  and  the  l niversitv1  of  Arizona 
at  Tucson.  These  courses  are  fre- 
quently dubbed  "Spanish  for  native 
speakers." 

But  the  majority  of  our  colleges 
and  universities  have  not  designed 
programs  to  meet  the  specific 
needs  of  these  students.  I am  sure 
that  Spanish  teachers  throughout 
the  country  have  learned  that  dif- 
ferent approaches  have  to  be  devel- 
oped and  utilized  with  these  stu- 
dents. Yet.  definitive  procedures 
and  guidelines  have  not  been  wide- 
ly adopted.  Each  teacher  adapts  as 
best  she  or  he  can. 

Key  Elements 

But  the  issue  ha*  become  of 
such  moment  that  teachers, 
researchers  and  authors  have 


begun  to  address  it.  Their  recom- 
mendations fall  into  three  general 
categories. 

1 TheTbacher 

Perhaps  the  most  important 
ingredient  in  successfully  helping 
native  speakers  is  the  effectiveness 
and  empathy  of  their  teacher.  If  a 
teacher  is  critical  of  varying  lin- 
guistic styles  or  regional  differ- 
ences, the  student  is  not  well 
served. 

I remember  teachers  who 
worked  with  me  in  California  who 
embarrassed  Chicano  students  over 
their  regionalisms.  Other  teachers 
ridiculed  students  by  asking  such 
question  such  as.  “You  mean  you 
are  Mexican  and  you  have  never 
heard  of  Octavio  Paz?"  Puerto 
Ricans  and  Cubans  have  long  been 
criticized  for  their  pronunciations 
and  syntax. 

Those  attitudes  are  uncalled  for 
and  counterproductive. 

Teachers  of  English  do  not.  b\ 
and  large,  denigrate  nor  make  fun 
of  native  English  students  who 
bring  their  mid-western,  southern, 
or  Brook !\n‘  accents,  and  linguis- 
tic variations  to  the  classroom 


Grammar  and  correct  usage 
must,  of  course,  be  emphasized. 
But  regionalisms  are  neither  a sign 
of,  nor  characteristic  of,  uneducat- 
ed persons.  As  Professor  Frances 
Aparicio  has  noted,  teachers 
“should  be  sympathetic  to  all 
Hispanic  groups  and  their  differ- 
ences, flexible  toward  regional  lin- 
guistic differences,  nonimposing  of 
his/her  own  dialect  or  mode  of 
speech"  (Aparicio,  1983) 

2.  Proficiency 

These  students*  levels  of  exper- 
tise vary  widely.  Some  are  orally 
articulate  and  quite  proficient  but 
many  others  aren’t.  Even  among 
those  who  can  speak  effectively, 
many  can  neither  read  nor  write-at 
even  an  elementary  school  level. 
Grammar  and  syntax  are  as  alien  to 
them  as  one  can  imagine. 

3.  Similarities  and  Differences 

Hispanic-Americans  are  united 
by  customs,  languages,  religion,  and 
values  That  is  a given-and  it  is 
accurate.  However,  there  are  also 
many  differences.  Students'  particu- 
lar cultural  heritage  influences 
their  specific  variety  of  Spanish,  a 
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Regiottalisms  are  neither  a sign  of,  nor 
characteristic  of,  uneducated  persons. 


point  made  elegantlv  bv  Profiler 
Aparicio  when  she  wrote. 
"Chicanes.  Cubans,  and  Puerto 
Ricans  enjoy  their  own  different 
ways  of  doing  things,  of  organizing 
their  thoughts,  and  of  expressing 
their  realities” 

Teachers  wishing  to  help  those 
students  are  well-advised  to 
acquaint  themselves  with  the  learn- 
ing styles  and  cultural  differences 
of  their  students. 

Teaching  Materials 

Another  scholar.  Ana  Roca.  has 
surveyed  the  variety  of  textbooks 
specifically  designed  to  teach 
Spanish  to  native  speakers.  She 
points  out  that  since  Spanish  has 
traditionally  been  taught  as  a for- 
eign language,  most  of  the  text- 
books and  other  teaching  materials 
were  prepared  in  that  format. 

What  little  has  been  produced 
for  this  discrete  population  of 
Spanish  speakers  has  highlighted 
the  linguistic  variables,  the  culture, 
and  the  literature  of  Mexicans  first 
and  Puerto  Ricans  second.  Specific 
teaching  materials  for  Cuban 
Americans  and  other  more  recent 
immigrant  groups.  i.e., 
Nicaraguans.  Guatemalans  and 
Salvadorans  hardly  exists. 

Teachers  have  been  forced  to 
scramhle-io  improvisiMo  meet  the 
needs  of  students  desirous  of 
learning  Spanish,  who  bring  a wide 
variety  of  reading,  speaking,  and 
writing  skills.  Degrees  of  motiva- 
tion and  at  times  a latent  resent- 
ment of  the  majority  culture 
impregnates  the  classroom  dynam- 
ics. 


A few  textbooks  have  been 
developed  for  them.  A highly 
respected  one  is  Espanol  Escrito. 
hy  Guadalupe  \ aides  and  Richard 
V Teschener.  The  expanded  fourth 
edition  includes  a student  work- 
book. a cassette,  and  other  addi- 
tions. 

Another  popular  text  is  La 
lengua  que  be  redam  os,  hy  S. 
Marques. 

Ana  Roca  has  pioneered  efforts 
on  how  best  to  serve  these  stu- 
dents. She  has  developed  a series  of 
pragmatic  suggestions  on  leaching 
Spanish  to  native  speakers  at  vari- 
ous levels  of  instruction.  She  rec- 
ommends the  following: 

• Dialogue  lournals.  Students 
can  keep  a journal  in  which  they 
communicate  in  writing  with  the 
teacher.  Dialogue  journals  provide 
the  student  with  writing  practice 
and  show  the  teacher  how  the  stu- 
dent is  progressing  in  the  develop- 
ment of  writing  skills. 

• Vocabulary  expansion  assign- 
ments. These  are  exercises  that 
allow  students  to  use  new  words, 
through  activities  such  as  creating 
sentences  that  include  the  new 
vocabulary. 

• Translations.  Student  can 
develop  writing  skills  and  learn 
vocabulary  through  translation  of 
literature  and  other  materials. 
Translation  “offers  students  the 
opportunity  to  discuss  linguistic 
differences  between  both  languages 
at  the  written  level  and  to  realize 
that  there  are  alternatives,  or  vari- 
ous ways  of  expressing  an  idea” 
« Aparicio;  1983). 


• Composition  wr  mg.  Individual 
and  group  edition  of  sample  compo- 
sitions can  provide  students  with 
writing  practice  and  allow  feedback 
from  peers. 

• Oral  and  aural  practice  can 
he  provided  through  class  discus- 
sions and  oral  presentations, 
opportunities  to  listen  to  guest 
speakers,  interviewing  and  report- 
ing in  Spanish,  and  use  of  audiovi- 
sual materials,  such  as  films  on 
video.  (Sample  films  include  El 
norte:  )o  soy  Pablo  Seruda : El 
bombre  miratido  hacia  es  sudeste. 
Mujeres  al  horde  de  un  ataque  de 
nervios)  .Also,  several  Spanish  lan- 
guage television  stations  are  avail- 
able in  the  l nited  States 

• Satellite  television  can  also 
internationalize  the  class  through 
live  transmissions  from  Spanish- 
speaking countries. 

( For  details  on  these  and  other 
recommendations,  see  Roca.  1992.) 

Conclusion 

The  need  exists  to  help 
Hispanics  learn  Spanish.  There  are 
cultural,  societal,  as  well  as  prag- 
matic reasons  to  do  so.  A few  good 
textbooks  exist  to  address  the 
issue.  Perhaps  more  colleges  and 
universities  will  now  understand 
the  uniqueness  of  this  need  and 
move  to  address  it.  If  more  or  new 
courses  are  offered,  it  is  important 
to  remember  that  the  attitude  and 
the  empathy  of  teachers  are  the 
most  important  ingredients  in  help- 
ing Hispanics  recapture  part  of 
their  heritage. 
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Ana  Roca  has  developed  a series  of 
pragmatic  suggestions  on  teaching 
Spanish  to  native  speakers  at  various 
levels  of  instruction. 
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Courageous,  Comprehensive,  and 
Compassionate  Reporting 

Columbia  University  Awards  Cabot  Prizes 


BY 

Kim  Brockway  and 
Virgil  Renzulli 


Blancornelas 
was  brutally 
ambushed  on 
November  21, 
mi,  by  a half- 
dozen  gunmen, 
who  sprayed  his 
car  with  bullets, 
killing  his  driver 
and  critically 
injuring  the 
editor. 


journalists  from 
Mexico,  Peru, 
and  the  L'nited 
States  have  been 
selected  by  Columbia  University  to 
receive  the  1908  Maria  Moors 
Cabot  Prizes  for  courageous,  com- 
prehensive, and  compassionate 
reporting  on  Latin  America. 

In  their  60th  year,  the  awards 
are  presented  to  those  who  have 
reported  on  the  southern  hemi- 
sphere with  a longtime  commit- 
ment to  inter-American  under- 
standing and  freedom  of  the  press 


Prizes  were  presented  October  22 
by  Columbia  President  George  Rupp 
and  Journalism  Dean  Tom  Goldstein  to: 
J.  Jesus  Blancornelas.  editor-in- 
chief  and  co-founder  of  the  weekly 
newspaper  ZFIA  of  Tiiuana.  Mexico; 
Edmundo  Cruz  Yflchez.  investigative 
reporter  for  La  Republic# . Lima. 
Peru;  Andres  Oppenheimer.  foreign 
correspondent  and  columnist.  The 
Miami  Herald.  Miami,  Fla.:  William 
Lawrence  (Larry)  Rohrter.  Jr.. 
Caribbean  and  Central  American  cor- 
respondent of  The  Sew  York  Times 
Founded  in  1938  (and  first 


awarded  in  1939)  by  the  late 
Godfrey  Lowell  Cabot  of  Boston  as 
a memorial  to  his  wife,  the  Maria 
Moors  Cabot  prizes  are  adminis- 
tered by  the  Columbia  University 
Graduate  School  of  Journalism. 
Each  winner  receives  a Cabot  gold 
medal  and  a $1,500  honorarium. 
With  this  years  awards,  218  prizes 
and  49  special  citations  will  have 
been  conferred  on  journalists  from 
more  than  30  countries. 

The  prizes,  the  oldest  internation- 
al awards  in  journalism,  are  awarded 
by  the  Trustees  of  Columbia  on  the 
recommendation  of  the  dean  of  the 
Journalism  School.  An  advisory  com- 
mittee of  journalists  and  educators 
concerned  with  hemisphere  affairs 
assists  the  dean.  Nominations  are 
also  sought  from  news  organizations 
and  individuals  throughout  Latin  and 
North  .America.  Director  of  the  advi- 
sory' committee  is  Frank  N.  Manitzas, 
who  has  reported  from  Latin 
.America  since  1960  as  correspondent 
for  the  Associated  Press.  McGraw  Hill 
News  Service.  CBS.  NBC  and  ABC. 
Minitzas,  lormer  Latin  American 
Bureau  Chief  for  ABC  Sews . is  him- 
self a Cabot  Prize  medalist. 

J.  Jesus  Blancornelas,  61.  of 
Mexico,  has  consistently  pushed  dur- 
ing four  decades  as  a journalist  to 
uncover  wrongdoing  by  corrupt  gov- 
ernment officials,  drug  traffickers, 
and  plotters  of  political  homicide. 
His  courage  and  willingness  to  face 
personal  risk  almost  cost  him  his  life 
last  year,  when  he  was  gunned  down 
by  triggermen  of  a leading  drug  car- 
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Edmundo  Ojz  Vilchez.  1998  Cabot  Winner 


tel  who  were  angered  by  revelations 
in  his  articles. 

Born  in  San  Luis  Potosi, 
Blancornelus  began  his  career  in 
1956  us  a sports  reporter  at  El  Sol 
de  San  Luis  and  then  joined  El 
Me.xicano  in  Tijuana,  where  he 
became  editor  of  the  Center  de 
Baja  California  edition.  In  1964,  he 
went  to  work  for  La  Yoz  de  la 
Frontera  of  Mexicali  and  four  years 
later  was  named  editor-in-  chief. 

There  his  reporting  on  corrup- 
tion began  ta  draw  fire.  He  was 
ousted  from  his  post  at  La  Yoz  de  la 
Frontera  in  1974  and  from  his  sub- 
sequent jobs  as  editor  of  El 
Imparcial  of  Hermosillo,  Sonora,  in 
19~5  and  editor  of  Soticias  of 
Tijuana  in  1976.  He  decided  he  had 
to  create  his  own  publication  and 
helped  found,  as  chief  editor.  ABC 
of  Tijuana,  the  first  daily  in  Baja, 
California,  to  share  ownership  with 
its  workers.  He  published  a book, 
BIEBRICH:  Cronica  de  urn  infamia . 
an  expose  of  a your  rotege  of 
then-president  Luis  Lcheverria. 
Within  the  year,  police  assault 
troops  entered  :he  ABC  offices  and 
threw  the  editor  out.  Blancomelas 
fled  to  exile  in  the  US.,  where  he 
remained  for  the  next  two  years. 

In  1980,  he  co-founded  ZETA . 
which  initially  was  printed  in  the 
l .S.  and  distributed  in  Mexico. 
When  the  government  withdrew  its 
charges  against  him  in  1982. 
Blancomelas  moved  ZETA  to 
Tijuana,  but  threats  continued.  The 
papers  machines  and  automobiles 
were  seized  by  the  government,  bul- 
lets ripped  through  the  front  of 


ZETA  offices  in  198".  and,  in  1988. 
his  partner  and  co- founder.  Hector 
Felix  Miranda,  was  assassinated. 

Blancomelas  was  brutally 
ambushed  on  November  2"  1997,  by 
a half-dozen  gunmen,  who  sprayed 
his  car  with  bullets,  killing  his  dri- 
ver and  critically  injuring  the  edi- 
tor. The  bullets  traversed  his  liver 
and  lungs,  and  a fragment  lodged 
in  his  spinal  column  near  his 
heart.  The  attack  nearly  killed  him. 
but  it  did  not  break  his  spirit:  with- 
in three  months,  he  again  began 
writing  his  weekly  column  in  ZETA, 
often  about  the  grip  that  drug  traf- 
fickers have  on  Tijuana. 

Blancomelas  has  received  many 
honors,  including  the  International 
Press  Freedom  Award  by  the 
Committee  to  Protect  Journalists, 
the  Freedom  to  Write  Award  by  the 
PEN  Club  of  Los  Angeles,  and  the 
Media  Freedom  Award  by  the  San 
Diego  Press  Club. 

He  is  writing  his  fourth  book  on 
Mexico’s  politics.  Caso  Colosio 
(The  Colosio  Case),  about  the 
promising  political  career  of  Luis 
Donaldo  Colosio  Murrieta,  who 
was  killed  in  1984.  Last  year,  his 
third  book,  in  a vez  nada  mas 
(Once.  Sot  More),  also  about  poli- 
tics and  corruption,  was  published. 

Edmundo  Cruz  Vilchez.  60,  of 
Peru,  has  covered  military  and 
intelligence  issues  for  more  than  a 
decade.  His  work  has  discovered 
and  documented  corruption  in 
arms  purchases,  military'  assassina- 
tions of  suspected  civilian  leftists, 
end  executions  of  intelligence  offi- 
cers within  the  ranks.  He  has  also 


covered  Peru’s  border  conflicts. 

Graduated  in  1960  from  the 
Lniversidad  Nacionai  Mayor  de  San 
Marcos  in  Lima  with  a degree  in 
journalism,  Cruz  was  named  editor 
of  the  Marxist  weekly  ( SI DAD  in 
Lima  and  also  taught  journalism  at 
the  Escuela  Superior  Jaime  Bausate 
y Meza  and  at  the  University  San 
Martin  de  Porres. 

His  career  began  at  the  daily  La 
Razon,  where  he  became  co-editor 
in  1986.  and  the  weekly  Si,  where 
he  was  an  investigative  reporter 
from  1989  to  1994.  From  1995  he 
worked  at  the  prestigious  daily  El 
Mundo  and  at  El  Sol,  moving  to  La 
Repiiblica  in  1996. 

Among  his  major  reports.  Cruz 
uncovered  the  abortive  coup  d'etat 
in  1990  against  ihen-President  Alan 
Garcia:  revealed  in  1992  the 
embezzlement  of  money  for  arms 
purchases  by  naval  officers  in  the 
Peruvian  embassy  in  Washington; 
disclosed  in  1993  the  sale  of  mili- 
tary' secrets  of  Peru  to  Ecuador  by 
alleged  American  spy  Frederick 
Hamilton:  pieced  together  in  1993 
the  identity  of  the  secret  intelli- 
gence unit  that  executed  nine 
\oung  persons  in  retaliation  for  a 


terrorist  act  that  they  had  not  com- 
mitted; revealed  in  1996  a plan  to 
assassinate  a well-known  television 
commentator  and  constant  govern- 
ment critic  Cesar  Hildebrandl;  and 
documented  with  photographs  in 
1997  the  army’s  tunneling  under  the 
Japanese  embassy  in  Lima,  which 
had  been  captured  by  terrorists. 

Cruz  has  won  the  National 
Journalism  Aw-ard  in  Human 
Rights,  given  by  the  National 
Coordinator  of  Human  Rights  in 
Peru,  and  the  Gold  Pencil  Award  by 
the  Press  Club  of  Lima. 

Andres  Oppenheimer  has 
covered  Latin  America  for  more 
than  20  years  and  is  widely  known 
throughout  the  Americas  for  his 
books  on  Cuba  and  Mexico.  His  bi- 
weekly column,  a cutting-edge 
analysis  of  the  hemisphere’s  con- 
temporary affairs,  appears  in  The 
Miami  Herald  and  in  the  Spanish 
publication  El  Suevo  Herald,  which 
is  syndicated  to  30  newspapers  in 
Latin  America. 

Born  in  Buenos  Aires. 
Oppenheimer  studied  law  at  the 
University  of  Buenos  Aires  and  left 
Argentina  after  the  military  coup  in 
19"6.  He  received  a fellowship  from 


Edmundo  Cruz  Vilchez,  of  Peru,  has 
discovered  and  documented  corruption 
in  arms  purchases,  military 
assassinations  of  suspected  civilian 
leftists,  and  executions  of  intelligence 
officers  within  the  ranks. 
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the  World  Press  Institute  and  in 
1978  earned  a master  s degree  at 
the  Columbia  University  Graduate 
School  of  Journalism.  That  same 
year  he  wrote  an  op-ed  article  for 
The  New  York  Times  criticizing  the 
human  rights  abuses  of  the  ruling 
military  junta  in  Argentina.  That,  he 
says,  blocked  his  entry  to  Argentina 
for  several  years. 

Oppenheimer  began  his  report- 
ing career  in  the  United  States  as  a 
translator  for  the  Associated  Press  in 
New  York,  on  the  overnight  shift.  He 
then  went  to  work  for  The  Miami 
Herald  and  served  as  its  bureau 
chief  in  Mexico  City,  a business 
writer  in  Miami,  and.  finally,  a for- 
eign correspondent  and  colu  mist. 

Oppenheimer  was  a member  of 
The  Miami  Herald  team  that 
shared  the  198*7  Pulitzer  Prize  for 
its  reports  on  the  Iran-Contra  scan- 
dal. He  also  has  won  Inter 
American  Press  Association  ( I A P \ > 
awards  for  investigative  reporting 


Andres 

Oppenheimer  has 
covered  Latin 
America  for  more 
than  20  years  and 
is  widely  known 
throughout  the 
Americas  for  his 
books  on  Cuba 
and  Mexico. 


and  columns  in  1989  and  199  4. 
Spain's  Ortega  y Gasset  Award  in 
1993,  as  well  as  the  print  reporting 
prize  from  the  National  Association 
of  Hispanic  Journalists  in  199". 

He  is  the  author  of  two  books: 
Castro's  Final  Hour:  An  Eyewitness 
Account  of  the  Disintegration  of 
Gistro's  Culxt , in  1993,  and  Hordering 
on  Chaos,  on  Mexico  in  19%. 


William  Lawrence  Rohter. 
Jr.,  48.  has  been  Caribbean  and 
Central  American  correspondent 
for  The  New  York  Times  since  1994 
and  will  become  bureau  chief  early 
next  year  in  Rio  de  Janeiro.  He  has 
covered  Latin  America  for  the  past 
25  years,  serving  as  Mexico  City 
bureau  chief  for  the  Times , Brazil 
correspondent  and  Latin  America 
bureau  chief  for  Newsweek , and 
correspondent  for  a Brazilian  com- 
munications company. 

Topics  of  his  recent  reporting 
have  included  the  exhumation  of 
mass  graves  in  Guatemala,  the  con- 
tinuing problems  of  United  States 
bases  in  Panama,  the  impact  of 
deporting  Salvadoran  gang  members 
home  from  American  jails,  investiga- 
tions of  the  Cuban  exile  community 
in  Miami,  and  the  abortive  efforts  by 
exile  leaders  to  overthrow  or  assassi- 
nate Fidel  Castro. 

Rohter  began  at  the  Times  as  a 
metropolitan  reporter  in  1984. 


Three  vears  later,  the  paper  named 
him  bureau  chief  in  Mexico  City.  He 
became  a cultural  correspondent 
in  the  Los  Angeles  bureau  in  1990 
before  beginning  his  present  post 
in  July  1994. 

Before  joining  the  Times.  Rohter 
worked  in  the  New  York  bureau  of 
Rede  Globo . the  Brazilian  commu- 
nications conglomerate,  from  1971 
to  1974,  contributing  to  news  and 
entertainment  programs.  He  moved 
to  The  Washington  Post  in  1974  as 
cultural  reporter  and  arts  critic.  In 
19"7.  he  went  to  work  for  Sewstveek 
in  Brazil  as  correspondent  and  then 
bureau  chief,  later  transferring 
halfway  around  the  world  to  China 
to  become  its  Peking  bureau  chief 
and  Asian  regional  editor 

Rohter  was  bom  in  Oak  Park.  11L 
and  studied  politics  and  modem  his- 
tory at  the  Columbia  University 
School  of  International  and  Public 
Affairs  and  East  Asian  Institute. 
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Modesto  A.  Maidique,  the  fourth  president  of  Florida 
International  University  (FIU),  proudly  offers  an  anecdote  from 
the  occasion  of  FIU’s  25th  anniversary.  He  recalls  that  Butler 
Waugh,  professor  of  English  and  the  first  university  employee 
hired  by  founding  President  Charles  Perry  in  1969.  reminisced  at  the 
ceremony  about  FIU's  early  days.  Maidique  says  he  was  heartened  to 
hear  Waugh  observe,  “FIU  is  one  of  the  most  diverse  universities  in  the 
United  States.  It’s  no  accident.  FIU's  diversity  was  planned  from  the 
beginning.'’ 

Maidique  cites  Waugh’s  first-hand  personal  recollection  to  illus- 
trate that  diversity  is  not  an  afterthought  at  FIU.  that  inclusiveness 
came  from  a blueprint  as  exacting  as  those  drawn  up  for  the  universi- 
ty’s many  beautiful  buildings.  Maidique  agrees  with  Waughs  assess- 
ment. adding, "The  diversity  of  the  FIU  community,  students,  faculty, 
staff,  and  alumni,  is  one  of  the  university's  greatest  strengths,  and  we 
have  designated  diversity  as  one  of  the  strategic  management  philoso- 
phies guiding  the  university's  operations.  " 

ftw  locations  in  the  United  States  have  a greater  Hispanic  presence 
than  do  Miami  and  South  Florida.  Maidique  further  reminds  us  that 
no  institution  can  match  Miamis  Florida  International  University  for 
reflecting  and  serving  its  community  For  a phenomenal  quarter  cen- 
tury of  growth  and  for  community  service,  we  welcome  Florida 
International  University  to  the  Hispanic  Outlook  Honor  Roll. 

President  Maidique  believes  that  another  key  strength  of  FIU  is  the 
close  relationship  that  the  school  has  enjoyed  throughout  its  history 
with  the  residents  of  Greaier  Miami.  When  we  opened  our  doors  m 
1972."  Maidique  remembers,  we  were  fulfilling  a vital  community 
need:  Miami  was  the  largest  citv  tn  the  countrv  lacking  a public  bac- 
calaureate-granting institution.  Over  the  years,  we  have  done  all  we 
can  to  ensure  that  our  programs  of  teaching,  research,  and  service 
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help  solve  the  problems  of  our  diverse.  urban  community.  The  College 
of  Education^  programs  with  the  Mianii-Dade  County-Public  Schools. 

! the  Southeast  Florida  Center  on  Aging,  the  small  Business 
! Development  Center,  the  Immigration  and  Ethnicitv  instuute-ihesc 
| are  but  a few  examples  of  programs  that  reach  out  to  enhance  the 
quality  of  life  throughout  South  Honda  .' 

Florida  International  University  is  one  of  Floridas  10  state  univer- 
sities. This  public  doctoral-granting  institution  offers  nearly  2So 
degree  programs,  conducts  basic  and  applied  research,  and  provides 
public  service.  For  the  past  three  years.  LS.  Sett  s and  World  Report 
1 has  ranked  FIU  among  the  top  100  public  national  universities  in  ns 
^ annual  survey  of  “Americas  Best  Colleges."  FIT  has  also  been  rccog- 
■ nized  as  one  of  the  nations  top  10  public  commuter  universities  b. 

* Money  magazine.  Perhaps  of  greater  interest  to  those  who  must  fool 
! the  higher  education  bill,  the  September  1998  issue  of  Kiplingers 
j Personal  Finance  Magazine  designated  FIU  among  the  top  20  Best 
Values”  in  US.  higher  education. 

j FIU  is  a member  of  the  National  Association  of  State  Universities 
and  Land-Grant  Colleges,  one  of  the  nation's  oldest  and  most  presti- 
gious higher  education  associations 

Florida  International  University  opened  its  doors  for  classes  m 
1972  with  5,667  students.  That’s  the  largest  opening-day  enrollment  in 
US.  collegiate  history  Tbday,  the  school  enrolls  more  than  30000  stu- 
dents, has  900  full-time  faculty,  and  boasts  approximately  SO.OOO 
alumni.  That  makes  the  institution  the  largest  university  in  South 
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Florida,  with  the  largest  university  alumni  group  in  Dade  County.  That 
enrollment  figure  also  places  the  school  among  the  nations  top  2r> 
largest  colleges  and  universities. 

Today,  more  than  half  of  all  degrees  awarded  Iw  mmerMiies  m 
Dade  County  are  conferred  by  FIT. 


The  school  has  two  carapuses-the  344-acre  University  Park 
Campus  in  western  Miami-Dade  County  and  the  195-acre  . 

Campus  on  Biscam  Bay  !n  northeast  Miami-Dade  County,  ere 
also  two  educational  sites  that  serve  neighboring  Browar  •' 
addition.  Florida  'international  offers  classes  on  t e 
Campus  of  Miami-Dade  Community  College  and  recendy  established 
a major  research  facility,  the  40-acre  Center  tor  Engineering  and 
Applied  Science,  near  University  Park.  The  school  has  grown  in  other 
ways  as  welL  The  university's  1996-97  operating  budget  has  grown  to 
$286  million,  its  2,500  full-time  employees  now  make  the  institution 
Dade  County’s  20th  largest  employer  with  an  estimated  economic 

impact  of  more  than  $1  billion  on  the  South  Florida  economv. 

In  the  Spring  of  1997,  the  Florida  Board  of  Regents  approved  the 
establishment  of  a School  of  Architecture  at  F1U.  Tlte  new  schoo 
offers  a bachelor's  degree  in  architectural  studies  and  in  interior 
Hp^ign,  a masters  of  architecture,  and  a masters  of  landscape  archi- 
tecture. The  school  enrolls  approximately  .300  students.  FIl's  Future 
Aerospace  Science  and  Technology  Center  (FAST)  for  Space 
Cryoelectronics  is  a program  created  by  the  College  of  Engineering  to 
provide  career  opportunities,  particularly  for  undergraduate  minoritv 
students,  to  get  involved  in  the  high-tech  field  of  scientific  research. 
The  program  offers  hands-on  experience  and  focuses  on  low-temper- 
ature microwave  electronics  and  advanced  materials  for  space  appli- 
cations. The  center  is  made  up  of  approximately  30  percent  Hispaiuc 
students,  22  percent  women,  20  percent  African  Americans,  and  24 
percent  representing  other  nationalities.  University-wide.  Hispanic 
students  make  up  50  percent  of  the  FIU  student  both-.  Tlte  ample  per- 
centage grows  to  56.7  at  the  University  Park  Campus.  African 
Americans  account  for  H.5  percent  of  the  student  body.  > percent  of 
FIU  students  are  female.  According  to  reports  of  its  Office  of 
Institutional  Research,  FIU  awarded  2,716  degrees  to  nunonues  (68 
percent  of  the  graduating  class)  for  the  199T98  academic  year. 
Statistics  also  show-  that  FIU  is  a leader  among  I S.  institutions  ot 
higher  education  in  the  number  of  Hispamcs  it  graduates.  Students 
can  select  from  103  bachelor*,  102  master  s,  or  42  doctoral  programs 
in  15  colleges  and  schools.  Ninety  percent  of  the  university  s faculty 
hold  doctorates  or  terminal  degrees  if-  their  field.  The  ratio  of  full- 
time students  to  faculty  is  18:  L 

Research,  a major  component  of  the  Fit'  mission,  is  becoming  a 
more  important  part  of  the  FIU  picture.  Sponsored  research  funding 
such  as  grants  and  contracts  from  external  sources  grew  nearly  five- 
fold over  the  last  decade,  from  $6  million  in  N8v8b  io  more  than 
$30  million  in  1996-97. 

Everything  about  the  school  reflects  unprecedented  srovuh.  \ 
quarter  century  ago,  FIU  art  students  found  themselves  painuns  and 
sculpting  inside  old  airplane  hangars  that  had  been  hastilv  conven- 
ed to  classroom  space.  The  hangar  doors  were  kept  wide  open  to 
take  advantage  of  faintly  stirring  breezes  because  there  was  no  air 
conditioning.  Todav.  FIU  is  raising  funds  to  build  a $10  million  an 
museum  that  will  showcase  the  works  of  world- renow  neu  artists, 
students,  and  faculty. 

Eduardo  Hondal.  director  of  the  Office  ot  Alumni  Affairs,  aeree^ 


with  President  Maidique  that  FIU  lias  come  a long  way  in  its  first  25 
years.  Both  suggest  that  the  next  25  years  should  be  even  more 
dynamic.  Maidique  and  Hondal  predict  the  establishment  of  new 
professional  schools,  including  a law  schoc.  and  a medical  school; 
an  increase  in  sponsored  research  and  recognition  as  the  premier 
research  university'  in  the  region;  a student  body  of  45,000  students; 
and  even  a Division-IA  football  program. 

FIU’s  intercollegiate  athletic  teams  compete  in  the  National 
Collegiate  Athletic  Association  (NCAA)  Division  I,  the  nation's  most 
competitive  sports  division,  and  in  the  Sun  Belt  Conference.  At  pre- 
sent, 16  sports  programs  are  offered,  including  basketball,  track  and 
cross  country,  golf,  tennis,  soccer,  volleyball,  softball,  and  baseball. 
The  university's  primary  sports  facilities  include  Golden  Panther 
Arena,  a building  that  seats  4,500,  the  FIU  Community  Stadium,  and 
lighted  baseball  and  soccer  fields. 

Maidique  envisions  an  FIU  future  as  phenomenal  as  its  past.  By 
its  50th  year,  he  predicts,  “FIU  will  climb  into  the  top  five  or  ten  of 
the  largest  universities  in  the  United  States.” 

“The  math  is  simple.  If  we’ve  accomplished  in  25  years  what  it 
has  taken  other  institutions  over  200  years...,  .then  at  the  rate  FIU  is 
moving  now,  it’s  going  to  happen  sooner  [rather]  than  later” 


He  then  adds  whimsically,  “What  I wouldn’t  give  for  immortality! 
If  I had  FIU  for  just  a hundred  years  more...”  i ^ 
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University  of  New  Mexico  Authoi  Molles  Talks  about  His  Work 


BY 

Carolyn  Gonzalez  and 
Adalyn  Hixson 


McGraw  Hill 
tells  its  author, 
Manual  C 
Molles, Jr., 

“we’ve  never 
had  a new  hook 
do  so  well”  in 
the  early  stages 
of  its 

distribution. 


Anew  textbook.  Ecology 
Concepts  and  Applications.  is 
setting  records  for  sales  and 
adoption  b\  universities. 
McGraw  Hill  teiis  its  author. 
Manual  C.  Molles,  Jr.,  ' we’ve  never 
had  a new  book  do  so  well”  in  the 
early  stages  of  its  distribution. 

The  publishers  tell  him  too  that 
people  find  the  book  "accessible 
and  interesting”  and  that  it’s 
exceeding  all  their  expectations. 
Molles’  e-mail  tells  him  that  it’s 
; being  adopted  as  a textbook  at  the 
: University  of  Wisconsin,  at  San 


Diego  State,  and  at  points  in 
between-one  of  them  very  close. 
An  associate  at  the  University  of 
New  Mexico.  Bruce  Milne,  is  using 
it  for  Biology  310:  Principles  of 
Ecology 

"It  feels  good  to  produce  some- 
thing respectable  and  accepted  by 
colleagues.”  says  Molles.  who 
expresses  surprise  at  the  book‘> 
success.  ‘ Biostatisticians  are  excit- 
ed about  it.  It  removes  the  mystique 
of  the  mathematical  side  of  the 
study-both  through  the  prose  and 
the  graphics” 


One  outcome  of  the  book  s 
readability  is  that  Molles  has  been 
invited  to  work  on  the  nature  of 
scientific  evidence  for  the  National 
Center  for  Ecological  Analysis  and 
Synthesis. 

Molles.  the  grandson  of 
Portuguese  immigrants  has  been 
on  the  faculty  of  the  UNM  biology 
department  since  19“3.  and  has 
taught  general  biology  for  U years. 

"My  undergraduate  work,”  he 
tells  HO.  "was  at  Humboldt  State 
University  in  California,  my  Ph.I). 
work  was  at  the  University  of 


Karvjei  Mc-es  sno/o  <a»CJT  a""  ce'  Z"  C ■“  • re a too* 


! i i *,  m ■ 


2C 


BEST  COPY  AVAILABLE 


\nzonu  in  Tucson,  and  then  1 did  Mexican  name  for  the  riverside  for* 
mv  graduate  research  in  Guyamas.  est  that  urows  along  the  Rio  Grande 
Mexico,  at  the  University  of  here,  Everyone  culls  it  the  basque. 
Monterey  s marine  lab"  ' I had  spent  a lot  time  taking 

"One  of  my  objectives  in  writing  students  down  to  Mexico  and 
this  book  was  to  write  something  Jamaica  and.  some  years  ago, 
that  anvone  could  sit  down  and  decided  to  focus  on  a local  ecosys* 
read,  understand,  and  enioy.  I want-  tern,  in  particular  the  ecosystem 
ed  to  communicate  clearly  to  as  that  1 spend  most  of  my  time  work- 
broad  a spectrum  of  people  as  pos-  tng  on  as  a researcher.  It  really  has 
sible.  That  is  one  of  the  goals  that  1 been  a great  thing  for  the  students 
have  in  my  own  teaching,  and  I’ve  and  for  my  own  research, 
tried  to  do  that  in  the  book:  "I  wanted  to  show  the  students 

Molles  had  worked  as  an  here  at  I'NM  what  an  amazing  and 
apprentice  on  the  wuely  used  text  fascinating  and  complex  place  was 
Biology,  by  Curtis  and  Barnes.  And  right  in  their  back  yard.  You  don  t 
he  paid  attention  to  the  questions  have  to  cross  to  the  other  side  of 
students  had  about  other  texts.  the  world  to  find  really  interesting 
Bach  section  in  his  own  text-  systems." 
hook  begins  with  a quote.  Initially  Molles  says  his  course  is  open 
Molles  sought  quotes  from  the  sci-  to  "everyone  front  the  typical 
cnees,  then  found  that  people  in  the  undergraduate  student  to  local 
arts  and  in  the  humanities,  as  well  artists,  interested  community  mem- 
as  students  from  his  classes,  also  hers,  and  graduate  students.  And  in 
expressed  with  eloquence  his  my  course  this  semester  are  two 
thoughts  and  sentiments.  women  responsible  for  managing  a 

Asked  about  his  teaching  expe-  whole  Rio  Grande  State  Park, 
rience.  Molles  tells  HO  he  has  They’re  taking  the  course  just  to 
taught  general  biology,  field  ecolo-  find  out  how  academic  types  think 
gy.  general  ecology,  oceanography,  about  the  place.  They're  the  people 
and  more,  and  that  his  favorites  are  who  issue  me  my  Special  Use 

general  biology,  "which  deals  with  Permit.  And  its  really  useful  to  the 

the  most  basic,  fundamental  students  to  have  their  management 
aspects  of  the  field"  and  field  ecol-  perspective.... 
oev.  "which  is  centered  on  the  ecol-  "The  course  attracts  more  stu- 
ogy  of  the  Rio  Grande.  The  course  dents  than  any  other  course  in  our 
is  called  Bosque,  which  means  for-  department.  I have  to  turn  students 

est  in  Spanish.  U is  the  local  New  away  because  we  have  to  limit  it  to 


“In  ecology  in particular...women  have 
made  major  contributions  since  the 
earliest  times-not  only  in  North 
American  ecology  but  in  other  parts  of 
the  world  as  well  ” 

Professor  Manuel  C.  Molles,  Jr. 


“The  course  [Field  Ecology]  attracts 
more  students  than  any  other  course 
in  our  department V* 


about  20,  and  I have  about  GO  or  so 
dial t try  to  sign  up  every  semester.  It  is 
the  kind  of  course  that  just  grows  and 
helps  me  and  the  students  to  grow." 

Molles  says  he  has  two  maior 
objectives  for  the  course:  one  is  to 
teach  the  ecology  of  the  particular 
ecosystem,  and  the  other  is  to  teach 
students  how  to  do  science-how 
to  formulate  hypotheses,  design 
experiments,  gather  data,  manage 
data,  write  professional  papers, 
give  professional  talks."  He  finds 
that  using  a local  ecosystem  of  spe- 
cial significance  as  a vehicle  makes 
the  course  seem  easy  to  the  stu- 
dents. as  well  as  enjoyable. 

HO  talked  with  Modes  about  the 
traditional  exclusion  of  minorities 
from  historical  accounts.  He  notes 
that  in  his  book.  T allow  the  peo- 
ple who  have  created  the  discipline 
to  come  forward  and  stand  by  their 
work.  And  I use  them  to  help  tell 
the  story." 

"1  think  we  are  fortunate  in 
ecology  in  particular  that  women 
have  made  major  contributions 
since  the  earliest  times-not  only 
in  North  American  ecology  but  in 
other  parts  of  the  world  as  well. 
The  other  thing  1 tried  to  do  is  give 
it  more  of  an  international  focus, 
so  there  tire  examples  drawn  from 
all  over  the  world" 

Molles  spent  five  years  working 
on  the  hook,  and  sa\s  that  it  was 


only  through  the  support  and 
encouragement  he  received  from 
the  university  community  that  pub- 
lication was  made  possible. 

"To  everyone-from  Bill  Gordon 
stopping  me  in  the  mornings  to 
ask,  'How’s  the  book  going?’  to  the 
people  in  CSEL  who  gave  me  a car- 
rel to  work  in-I  want  to  say  thank 
you.  The  book's  success  is  attrib- 
uted to  the  good  working  condi- 
tions that  fostered  it.” 

The  book  is.  of  course,  primed 
on  recvcled  paper.  _ 
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Families  and  Faculty  at  Garden  City 


Steve  quakenbush 


“Lydia  has  worked 
with  the  LULAC 
Education  Service 
Center  for  20 
years , has  - 
received 
rimerous 
awards,  and  has 
been  a role  model 
for  all 
generations.” 

Ti  Cruz,  Garden  City 

COMMUNITY  COLLEGE 

Commissioner 


A Lifetime  of  Unselfish 
Commitment 

In  October.  Lydia  Gonzales, 
director  since  19~8  of  the  LILAC 
Education  Sen  ice  Center  in  Garden 
City,  Kansas,  traveled  to  Chicago  to 
receive  a Lifetime  Achievement 
Award  from  the  United  States 
Hispanic  Leadership  Conference. 

“This  award  is  presented  to 


individuals  whose  lifetime  of 
unselfish  commitment  to  serving 
humanity  has  improved  the  quality 
of  life  for  others.”  said  USHLC  presi- 
dent Dr.  Juan  Andrade 

Gonzales,  who  recently  became 
assistant  director  of  the  Talent 
Search  federal  grant  program  at 
Garden  City  Community  College, 
has  served  at  the  LI  LAC  center. 


Wi 
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based  on  the  college  campus,  since 
it  opened.  LULAC  stands  for  League 
of  United  Latin  American  Citizens. 

“Over  the  years.  Lydia  has  been 
incredibly  involved  with  education- 
al issues  as  well  as  with  political 
issues  on  a local  as  well  as  a 
national  level.”  said  Yvonne 
Vazquez.  Kansas-Missouri  director 
of  the  LULAC  National  Education 
Service  Center.  Vazquez  was  one  of 
three  people  who  nominated 
Gonzales  for  a place  in  the  LULAC 
National  Womens  Hall  of  Fame,  an 
award  that  she  received  in  March. 

Kansas  LULAC  Director  Michael 
L.  Martinez  cited  Gonzalez  for  her 
service  in  voter  registration  and 
senior  housing  as  well  as  for  other 
activities. 

“The  respect  and  admiration  of 
her  fellow  Kansas  LULAC  members 
is  something  she  has  earned 
through  years  of  hard  work  in  the 
areas  of  civil  rights  and  civic 
involvement.”  he  said. 

Garden  City  Commissioner  Ti 
Cruz  cited  Gonzales  for  establishing 
scholarships  for  students,  boosting 
voter  registration,  implementing  a 
community  Hispanic  leadership 
program,  helping  througli  petition 
efforts  to  defeat  English-Only  legis- 
lation in  Kansas,  serving  on  the 
National  Hispanic  Council  on 
Aging,  and  playing  an  instrumental 
role  in  starting  and  helping  to  over- 
see Garden  Guys  Mira  \ista  senior 
housing  project. 

“l.vdia  has  worked  with  u 
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“...I  had  an  image  of  my  small,  delicate 
mother  as  a maid,  as  a field  laborer.  / 
had  an  image  of  her  working  for  10 
long  years  in  the  beef  plant.  / realized 
that  it  is  because  of  my  mom's  hard- 
working hands  that  I’ve  become  the 
person  lam  today.” 

Commencement  keynoter  Gabriela  Amada  Vega 


LI  LAC  Education  Service  Center  for 
20  years,  has  received  numerous 
awards,  and  has  been  a role  model 
for  all  generations”  Cruz  said. 

‘'Working  with  young  people  in 
Southwest  Kansas-that’s  what  has 
really  been  the  most  rewarding” 
said  Gonzales.  “This  award  isn’t  just 
my  award.  I think  it’s  a recognition 
of  Garden  City  and  Southwest 
Kansas.  It’s  a team  effort  as  we 
work  to  expand  the  opportunity  for 
education  to  young  people,  because 
this  is  an  effort  that  involves  so 
many  individuals.” 

The  LULAC  center  has  helped 
Hispanic  students  stay  in  school 
and  advance  to  college,  take  career- 
inventory  tests,  attain  financial  aid 
for  college,  involve  themselves  in 
educational  field  trips,  manage  fees 
for  ACT  testing,  and  receive  individ- 
ual counseling  for  education  and 
career  decisions.  Her  new  job. 
based  on  the  GCCC  campus,  will 


also  be  aimed  at  helping  young 
people  stay  in  school  and  attain 
maximum  success. 

Gonzales  added  that  she  consid- 
ers it  gratifying  to  be  involved  in 
HALO.  She  sponsored  the  HALO 
chapter  at  GCCC.  which  is  among 
the  most  active  student  organiza- 
tions on  the  Garden  City  campus. 
HALO  has  also  benefitted  from  the 
honoree's  support  at  all  levels. 

Among  th  high-profile  activi- 
ties involving  LULAC  and  HALO  is 
an  annual  Hispanic  Student  Day 
that  draws  hundreds  of  Southwest 
Kansas  high  school  students  to 
Garden  City. 

Gonzales  earned  an  associates 
degree  from  GCCC  in  NT"*.  and  a 
bachelor's  in  education  from  St. 
Mary  of  the  Plains  College,  Dodge 
City,  in  1980. 

She  was  appointed  by  the 
Kansas  governor  to  the  White 
House  Conference  on  Families,  was 


named  the  Garden  City  Business 
and  Professional  Woman  of  the 
Year,  earned  the  Outstanding 
Service  Award  of  the  Kansas 
Advisory  Council  for  Vocational 
Education,  was  listed  in  a Kansas 
journal  of  Hispanic  profiles  called 
The  Kings  Highway , was  named  the 
Gl  Forum  Woman  of  the  Year, 
earned  recognition  for  service  to 
students  from  the  University  of 
Kansas,  received  a recognition 
award  from  the  Hispanic  Youth 
Empowerment  project  of  the  United 
States  Hispanic  Leadership 
Institute,  and  was  selected  as  a role 
model  for  all  generations  by  earn- 
ing a 1997  Buena  Gente  Hispanic 
Leadership  Summit  Award. 

• • • 

Mamarita,  This  Plaque  Is  for  You 

During  her  keynote  address  at 
the  78th  annual  commencement 
ceremony  of  Garden  City 
Community  College,  new  graduate 
Gabriela  Amada  Vega  recalled  a 
memory  from  her  seventh  year.  Her 
parents  were  laborers  who  strug- 
gled to  earn  a living  in  the  farm 
fields  of  Colorado. 

“Mv  mother,  a delicate  woman, 
worked  verv  hard,”  said  Vega.  “On 
one  occasion  I proudly  pro- 
claimed... that  when  I was  older.  I 
would  work  and  help  them  out." 

“She  turned  to  me.  gently  caressed 
my  cheek,  and  said  something  that 
has  followed  me  throughout  life. 


“Mi  querida  hija,  my  beloved 
daughter.  I don’t  care  about  materi- 
al possessions.  /Ml  1 want  is  for  you 
to  go  to  school  and  become  an 
educated  and- enlightened  lady.  A 
person  who  works  not  just  with  her 
hands,  but  with  her  mind,  is  more 
precious  than  one  who  works  with 
her  hands  alone.” 

Vega,  who  was  headed  for 
Washburn  College  with  a scholar- 
ship, wore  the  cap  and  gown  that 
symbolizes  the  accomplishment 
that  her  mother  had  always  hoped 
she  would  attain.  Draped  over  her 
gown  was  the  gold  stole  signifying 
membership  in  Phi  Theta  Kappa,  a 
selective  academic  honor  society 

Vega  also  captained  the  GCCC 
forensics  team,  and  competed  at 
the  national  level;  earned  numer- 
ous scholarships;  took  an  active 
role  in  the  Hispanic  American 
Leadership  Organization;  served  as 
student  government  vice  president; 
and  balanced  her  studies  with  a 
dispatching  job  in  the  communica- 
tions division  of  the  Garden  City 
Police  Department. 

“Traveling  the  unworn  path  has 
not  been  a simple  task.”  Vega 
explained.  "It  has  taken  additional 
tutoring,  dedication,  time,  and  the 
devotion  of  all  the  people  at  our 
college.” 

She  reminded  her  listeners  that 
it  also  took  others  to  create  success 
for  each  of  the  graduate*  in  the 


crowd-those  who  had  completed 
college  degrees  as  well  as  a corps 
of  students  who  had  come  to 
receive  GED  equivalency  high 
school  diplomas. 

And  she  had  another  recollcc- 
tion  to  share  with  the  crowd. 

“Three  weeks  ago,  I got  home 
from  work,  told  my  mom  that  I had 
been  chosen  to  speak  at  gradua- 
tion, and  showed  her  the  plaque  I 
received  for  being  selected,”  Vega 
recounted.  “She  w’as  ecstatic.  She 
told  me  excitedly  that  she  wanted 
to  put  it  in  the  living  room  so 
everybody  could  see  how  talented 
her  Gabby  was.” 

“I  started  to  tell  her  that  1 was 
taking  it  when  I moved  ” Vega  con- 
tinued. “but  in  mid-sentence  I had 
an  image  of  my  small,  delicate 
mother  as  a maid,  as  a field  labor- 
er. I had  an  image  of  her  working 
for  10  long  years  in  the  beef  plant.  1 
realized  that  it  is  because  of  my 
moms  hard-w'orking  hands  that 
I’ve  become  the  person  1 am  today. 
It  is  because  of  her  lifelong  strug- 
gle to  educate  and  enlighten  me 
that  I have  achieved  my  goals.  It  is 
because  of  her  devotion  and  love 
that  1 forge  ahead  in  search  of  new 
dreams.” 

“It  is  true,  your  options  are 
wider  when  you  can  work  both 
mentally  and  physically,”  said  the 
determined  future  attorney,  “but  it 
often  takes  the  work  of  one  per- 
son's precious  body  to  make  us 
appreciate  the  value  of  the  mind.” 

Vega  then  pulled  the  award 
from  behind  the  podium  and  held 
it  high  for  all  to  see. 

“Mamacita,”  she  said  as  she 
focused  on  the  face  of  Rose  Acosta, 
her  mother,  seated  deep  in  the 
crowd,  “this  plaque  is  for  you  ” 

• • • 

Grateful  for  an  Even  Start 

“Two  years  ago.  I began 
because  a friend  imited  me.  and 
I'm  grateful  because  I had  very 
poor  skills  in  English.”  a \oung 
father  told  the  Board  of  Trustees 
one  evening  at  Garden  City 


Community  College  as  his  wife  and 
family  stood  quietly  behind  him. 

Luis  Reyes,  who  emigrated  to 
the  US.  four  years  ago  from  Mexico, 
had  come  to  the  trustee  meeting  to 
explain  how  he  had  benefitted  from 
the  Even  Start  Family  Literacy  pro- 
gram. which  makes  parents  and 


LUIS  REYES 


children  team  members  together  in 
building  their  speaking  and  writing 
skills. 

In  the  process.  Even  Start  also 
addresses  one  of  four  key  objec- 
tives the  board  has  established  for 
the  college-development  of  essen- 
tial skills. 

“1  came  from  Mexico  and  spoke 
almost  no  English,  and  now  I think 
I'm  getting  better”  Reyes  said  with 
a grin  at  his  progress.  “It  has  been 
a lot  of  help.” 

“What  helps  is  that  they  take 
care  of  the  children,  so  you  don’t 
have  to  worry  about  them  while 
you're  learning.'  added  Claudia 
Reyes,  who  stood  near  the  door  of 
the  hoard  room,  holding  the  hands 
of  the  couple's  two  small  daughters. 

During  the  meeting,  the  college 
trustees  also  focused  on  concerns 
ranging  from  state-of-the-art  learn- 


ing technologies  to  cooperative 
efforts  with  other  community  agen- 
cies, to  campus  construction  possi- 
bilities and  a series  of  contracts. 
But  they  reserved  the  evenings  onh 
round  of  applause  for  the  quiet 
determination  of  the  Reyes  family 
They  and  113  other  families  are 


participants  in  a GCCC  Adult 
Learning  Center  partnership  pro- 
gram with  USD  4 S7  that  uses  class- 
rooms at  Garden  City  elementan 
schools  throughout  the  year. 

The  mothers,  fathers,  and  chil- 
dren gather  several  evenings  a 
week,  learning  separately  and 
together  as  they  tackle  a language 
that's  new  to  parent  and  child  alike, 
according  to  Even  Start 
Coordinator  Cheryl  Sweley 

The  program  moved  to  the  col 
lege  campus  for  the  summer,  due  to 
seasonal  space  needs,  but  returned 
to  USD  4~’s  classrooms  in  the  fall. 

Funded  by  a $ 100.000  grant. 
Even  Start  operates  nine  programs 
at  seven  Finney  County  sites,  allow- 
ing parents  to  work  toward  their 
GEI)  degrees  or  learn  ESI.  while 
their  sons  or  daughters  participate 
in  early  childhood  education 


Sweley  explained  that  each  pro- 
gram has  group  activities  involving 
family  members  together,  as  well  as 
a component  of  parent  education. 

“Learning  English  makes  the 
parents  more  comfortable  about 
coming  in  to  talk  to  the  teachers 
and  get  involved  in  the  schools,” 
said  Janie  Medrano,  who  works  in 
the  family  literacy  program  and 
also  senes  as  parent  coordinator  at 
Garden  Citys  Buffalo  Jones 
Elementary  School. 

“It  takes  the  worn  off  the  par- 
ents. so  thev  can  learn  and  know 
that  their  children  are  there  with 
them”  said  Medrano,  adding  that 
the  group  activities  are  conducted 
in  bilingual  fashion  so  each  family 
can  take  home  lessons  to  share 
together. 

“I  know  this  program  is  work- 
ing," Medrano  said.  “I  knew  Luis 
when  we  worked  together  two  years 
ago  at  IBP.  and  he  spoke  almost  no 
English  then.” 

Just  days  before  they  arrived  at 
the  board  meeting,  both  Luis  and 
Claudia  Reyes,  wearing  graduation 
caps  and  gowns,  walked  across  the 
stage  at  GCCCs  commencement 
ceremony  and  picked  up  their  GED 
certificates.  „ ^ 

fcJS 


In  the  process , Even  Start  also 
addresses  one  of  ‘ four  key  objectives 
the  board  has  established  for  the 
college-development  of  essential 
skills. 

“I  came  from  Mexico  and  spoke 
almost  no  English,  and  now  I think 
Fm  getting  better,”  Reyes  said  with  a 
grin  at  his  progress.  “ It  has  been  a lot 
of  help.” 
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Mora,  Colon  Receive  Tomas  Rivera 
Book  Award 

Author  Pat  Mora  and  illustrator  Raul  Colon 
are  to  receive  the  third  annual  Tomas  Rivera 
Mexican  American 
Childrens  Book  Award 
given  by  Southwest 
Texas  State  University 
(SWT),  for  Tomds  and 
the  library  Lady. 

Established  in 
1995.  the  award  rec- 
ognizes and  honors 
writers  and  illustra- 
tors of  Mexican  American  children’s  litera- 
ture. Books  submitted  must  authentically  rep- 
resent the  Mexican  American  experience  of 
the  Southwest. 

The  award  is  named  for  Rivera,  a Mexican 
American  author  and 
educator  and  the  first 
minority  chancellor 
in  the  University  of 
California  system.  He 
earned  a bachelor  s 
degree  and  a master's 
from  SWT. 

Mora  has 
published  11  chil- 
drens books  in  English  and  Spanish,  as  well 
as  five  collections  of  poetry-  and  two  volumes 
of  nonfiction. 

She  has  been  a recipient  and  judge  of  poet- 
ry fellowships  from  the  National  Endowment 
for  the  Arts,  and  recipient  of  and  advisor  on  the 
Kellogg  National  Leadership  Fellowships,  and 
has  received  four  Southwest  Book  Awards  and 
many  childrens  book  awards. 

Excellence  Awards  to  Alvarez  and 
Vazquez 

Josefina  Alvarez,  professor  of  mathemati- 
cal sciences,  and  Luis  A.  Vazquez,  assistant 
professor  of  counseling  and  educational  psy- 
chology. received  awards  of  excellence  at  New 
Mexico  State  University  tNMSU). 


Alvarez,  recognized 
nationally  for  her 
achievements  in  teach- 
ing mathematics  appre- 
ciation to  non-science 
majors,  received  a 
$3,000  El  Paso  Energy 
Foundation  Faculty 
Achievement  Award, 
which  recognizes  faculty'  members  for  extraordi- 
nary efforts  to  assure  that  students  receive  a high- 
quality  education. 

Vazquez,  described 
by  students  as  an  inspira- 
tional mentor  received  a 
$500  Patricia  Christmore 
Faculty  Teaching  Award, 
named  for  a former  fac- 
ulty member  and  given 
to  junior  tenure-track 
faculty  members  for 
excellence  in  teaching 

Pixarro  Researches  Unsuccessful 
Chicana/o  Students 

Research  shows  that  failure  in 
school  is  common  for  Chicana/o  stu- 
dents. Marcos  Pizarro,  Washington 
State  University  (WSU)  Comparative 
American  Cultures  faculty  member,  has  been 
try  ing  to  find  out  why  and  hopes  to  develop 
an  intervention  program  that  can  be  used  in 
Chicana/o  communities  throughout  the  west- 
ern U.S. 

"Despite  decades  of  investigation  into 
their  school  failure,  as  many  as  half  of  the 
Chicana/o  students  in  a given  class  drop  out 
of  school. ...Addressing  this  failure  has 
become  a matter  of  urgency,”  said  Pizarro. 

Pizarro  has  been  conducting,  at  UC- 
Berkeley.  a comparative  analysis  of  data  he 
collected  over  the  past  three  years. 

His  mentor  at  Berkeley  is  Eugene  Garcia, 
nationally  known  and  honored  linguistic  and 
cultural  diversity  expert  and  dean  of  the  UC- 
Berkeley  Graduate  School  of  Education. 

Pizarro  has  received  a $25,000  Ford 
Foundation  Postdoctoral  Fellowship  for 
Minorities. 


Eva  Maya  Art  Exhibit  at  USIU 

"El  Verde  de  Mexico.”  an  exhibit  of 
Mexican  landscapes  painted  by  Latina  artist 
Eva  Maya,  was  shown  recently  at  United  States 
International  University  (Calif.).  The  exhibit 
featured  40  vivid,  colorful  works  created 
since  1994  by  the  self-taught  native  of  Jalisco, 
Mexico. 

Born  Eva  Cisnero  de  la  Torre,  Maya  has 
lived  and  worked  in  Los  Angeles  since  1971- 
She  has  exhibited  since  1993  in  California, 
Utah,  W'ashington,  Oregon,  Texas,  and  Florida. 


Her  work  has  been  featured  in  shows  for 
the  Mexican  Cultural  Institute  in  Los  Angeles, 
the  Consulate  General  of  Mexico  in  Salt  Lake 
City;  the  Daytona  Museum  in  Florida,  and  the 
Consulate  General  of  Mexico  in  Los  Angeles. 

Serna  Named  to  Legislation  and 
Finance  Committee 

San  Joaquin  Delta  College  (Calif.)  trustee 
Maria  Elena  Serna  has  been  named  to  the  I99&-99 
Advisory  Committee  on 
Legislation  and  finance 
of  the  California  College 
League  of  California. 

The  committee 
works  on  the  develop- 
ment of  advocacy 
strategies  as  well,  and 
members  provide  posi- 
tion recommendations. 

In  November  1990.  she  became  the  first 
Hispanic  woman  elected  to  the  board  of 
trustees,  and  has  since  served  as  board  presi- 
dent. vice  president,  and  clerk,  and  chair  of 
its  Committee  on  Relations  with  Minority 
Communities.  Serna  is  president  of  the 
California  Association  of  Community  College 


Trustees  and  a member  of  the  National  Latino 
Trustees  Association. 

A professional  educator  since  19^5.  she 
earned  a bachelor's  degree  and  a teaching 
credential  from  the  University  of  the  Pacific. 
At  CSU-Sacramento,  she  earned  a bilingual, 
cross-cultural  specialist  credential. 


San  Juan  Chairs  Cultural  Program 

An  internationally  recognized  scholar  in  eth- 
nic and  cultural  studies,  Epifanio  San  Juan,  Jr,  has 
assumed  the  chair- 
manship of  the 
Department  of  Com- 
parative American 
Cultures  (CAC)  at 
Washington  State 
University  (WSU). 

Working  with  cam- 
pus groups,  including 
the  Chicano,  Asian 
American,  Native  American,  and  African 
American  centers,  and  expanding  and  integrat- 
ing CAC  activities  with  the  Women  Studies  and 
American  Studies  programs  are  among  San 
Juan's  primary  goals. 

San  Juan  comes  to  WSU  from  Bowling 
Green  State  University  (Ohio),  where  he  was 
professor  of  ethnic  studies  for  five  years.  For  25 
years,  he  taught  English  and  Comparative 
Literature  at  the  Universitv  of  Connecticut,  with 
brief  appointments  at  Brooklyn  College  (N.Y.), 
the  University  of  Trento,  Italy,  and  die  Universitv 
of  the  Philippines  as  a Fulbright  lecturer. 

He  earned  his  bachelor’s  degree  from  the 
University  of  the  Philippines  and  his  master's 
and  doctorate  from  Harvard  Universitv. 


Melendez  Director  of  Research 
Center 


Dr  Edwin  Melendez  has  been  appointed  direc- 
tor of  the  Milano  Graduate  Schools  Community 
Development  Research 
Center  (CDRC)  in  New 
York.  He  will  also 
become  a professor  in 
the  school's  Urban 
Policy  Analysis  and 
Management  Program. 

The  CDRC.  estab- 
lished in  1986,  devel- 
ops awareness  of  and 
interdisciplinary  research  in  strategies  to 
revitalize  poor  urban  communities.  Melendez, 
a leader  in  community  development  research. 


was  founding  director  of  the  Mauricio  Gaston 
institute  for  Latino  Community  Development 
and  Public  Policy  at  the  University  of 
Massachusetts  in  Boston,  and  has  been  active 
in  community  projects  in  the  Boston  area. 

He  is  author  and  editor  of  many  books, 
including  Borderless  Borders:  L'.S.  Latinos . 
Latin  Americans,  and  The  Paradox  of 
Interdependence  (co-editors.  Frank  Bonilla. 
Rebecca  Morales,  and  Marfa  de  los  Angeles 
Porres),  and  Economic  Effects  of  the  Political 
Options  for  Puerto  Rico  (co-editor  Angel 
Ruiz).  His  most  recent  research  projects 
addressed  Latino  leadership  opportunity  pro- 
grams and  assessment  of  the  HACU  demon- 
stration project. 

His  undergraduate  work  was  done  at  the 
University  of  Puerto  Rico;  he  earned  a mas- 
ter’s degree  at  UC-Santa  Cruz,  and  a doctorate 
at  UMass  at  Amherst 

Stevens- Arroyo  to  Survey  Latino 
Religion 

A national  survey  of  Latino  parishes  and  con- 
gregations, conducted  by  Brooklyn  College  (N.Y.) 
Professor  Anthony 
Stevens-Arrovo, 

Department  of  Puerto 
Rican  and  Latino 
Studies,  will  examine 
the  role  of  religion  in 
Latino  society  and  cul- 
ture. 

The  study,  funded 
by  a $5*70.000  grant 
from  the  Lilly  Endowment  and  matching 
grants  from  the  Ford  Foundation  and  the  Pew 
Charitable  Trusts,  $1.4  million  in  total,  is  the 
first  of  its  kind  to  survey  Latino  religion 
nationally,  he  says. 

The  five-year,  cross-denominational  studv 
will  survey  pastors,  lay  leaders,  and  individu- 
als in  its  search  to  determine  what  motivates 
religious  people  to  participate  in  community 
activities,  how  effective  churches  are  in 
reaching  new  immigrants,  and  which  denomi- 
nations most  successfully  promote  social 
responsibility  among  their  memberv  The 
results  will  provide  information  about  the 
efficacy  of  religious  institutions  in  dealing 
with  social  problems. 

Saavedra  to  Direct  Honors  Studies 

Dr.  Dora  Saavedra,  assistant  professor  of 
communication,  has  been  named  director  of 


the  Honors  Studies 
Program  at  The 
University  of  Texas- 
Pan  American. 

The  program 
offers  special  honors 
classes  at  the  first- 
year-student  and 
sophomore  level, 
independent  study  at 
the  upper  level,  and  events  such  as  guest 
speakers,  development  seminars,  and  educa- 
tional travel  as  basic  curriculum. 

Saavedra  expects  to  work  the  first  semes- 
ter gathering  information  on  honors  pro- 
grams throughout  the  country  and  meeting 
with  people  on  campus  to  learn  of  their 
hopes  for  the  program. 

She  earned  a doctorate  from  the 
University  of  Kansas  and  master's  and  bache- 
lor’s degrees  from  UT-Pan  American,  where 
she  has  taught  for  five  years. 

Lugo  Receives  Instituto  de  Puerto 
Rico  Education  Award 

LaGuardia  Community  College  (N.Y.)  Dean 
of  Student  Affairs  and  Enrollment  Management 
Dr.  Ruth  E.  Lugo,  along 
with  11  others,  recent- 
ly received  The 
Instituto  de  Puerto 
Rico’s  Education 
Award,  cited  for  lead- 
ership in  American 
higher  education  in 
college  and  university 
administration. 

Instituto  de  Puerto  Rico  is  a 52 -year-old 
organization  whose  purpose  is  to  honor 
Puerto  Rican  achievers.  It  also  awards  schol- 
arships. 

Maria  M.  Rodriguez,  instituto  de  Puerto 
Ricos  president,  said  her  organization  cites 
distinguished  Puerto  Ricans  in  education,  the 
arts,  dauce,  and  science  each  year. 

Lugo,  graduate  of  the  Universitv  of  Puerto 
Rico,  earned  a master's  degree  from 
Middiebury  College  and  a Ph  D.  from  SUNY  at 
Stony  Brook.  She  is  also  a graduate  of 
Harvard  University's  Institute  of  Educational 
Management  and  the  John  F.  Kennedy  School 
of  Government  Executive  Program  of  Public 
Management.  She  has  been  a National 
Hispana  Leadership  Institute  fellow 

Other  1998  Instituto  de  Puerto  Rico  award 
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winners  include:  Lucy  Boscana.  actress:  Dr. 
Frank  Estrada.  science:  Gloria  Piza  de 
Riefkohi.  poetry;  Dr.  Annette  Espada,  cello: 
Magda  Nieves,  opera:  Madelyn  Vega,  teles  i- 
sion;  Jose  Morales,  painting;  Jay  Emmanuel, 
popular  music;  Peter  Bloch,  brotherhood; 
and  Jon  Seda,  actor. 

Valerio  and  Samora  Newsmakers 
at  USC 

Dr.  Luis  Valerio  (pictured  here),  professor 
of  teaching  education  at  the  University  of 
Southern  Colorado 
(USC),  has  been 
named  interim  direc- 
tor  of  the  Center  for 
Teaching.  Learning 
and  Research. 

Valerio  was  cited 
for  his  work  in 
teacher  certification 
and  his  knowledge  of 
a standards-based  curriculum.  His  areas  of 
expertise  and  research  include  Native 
American  and  bilingual  education,  distance 
learning  and  program  development. 

Valerio  joined  USC  in  1<T5  as  an  associate 
professor  of  teacher  education.  He  earned  his 
bachelor's  degree  from  USC.  master's  from 
New  Mexico  Highlands  University,  and  Ph.D. 
from  the  University  of  Northern  Colorado. 

USC  Childrens  World  Learning  Center  edu- 
cational coordinator  Rita  Samora  has  been 
recognized  nationally,  for  the  third  time,  as  an 
Honor  Teacher. 

The  Honor  Teacher  program  recognizes 
teachers  who  demonstrate  exceptional  teach- 
ing skills  and  a thorough  understanding  of 
pra-  lices  that  are  developmental^  appropriate. 

Samora.  who  has  been  with  Childrens 
World  for  II  years,  has  held  positions  as  sub- 
stitute teacher,  assistant  teacher,  and  educa- 
tional coordinator. 

She  received  her  Child  Development  cer- 
tificate from  the  National  Association  for  the 
Education  of  Young  Children. 

GCC’s  Ugalde  Travels  Abroad 

What  is  it  like  to  meet  Fidel  Castro'  \sk 
Carlos  Ugalde.  associate  professor  of  Latin 
American  Studies  at  Glendale  Community 
College  (Calif.),  hack  from  an  enlightening 
sabbatical 

Ugaldes  travels  took  him  to  Mexico. 
Brazil.  Bolivia.  Cuba,  and  Andalucia.  Spain 


He  set  out  with  the 
purpose  of  docu- 
menting the  political, 
social,  and  economic 
conditions  of  these 
countries  and  to 
photograph  a series 
of  historical  events. 

His  photographs 
have  been  exhibited 
in  the  U.S.  and  abroad.  During  seven  months 
of  travel,  he  captured  images  of  the  arrival  of 
more  than  1,000  delegates  of  the  Mexican 
Zapatista  Liberation  movement  into  Mexico 
City,  the  30th -year  commemoration  funeral 
services  for  Che  Guevara,  and  the  arrival  of 
the  Pope  in  Cuba.  He  also  interviewed  sur- 
vivors of  the  massacre  in  Chiapas.  Mexico. 

A week  after  the  Popes  visit,  he  had  a pho- 
tography exhibit  at  the  International  Book  Fair 
in  Havana.  Cuba.  That  is  where  he  met  Castro. 


Cuarto  Centenario  Celebration  at 
UNM 

Matachines  danced,  scholars  debated,  effigies 
burned,  and  24  Chimayo  actors  atop  horses 
recreated  a battle 
between  the  Christians 
and  Moors  at  the 
University  of  New 
Mexico's  (UNM's) 

Centenario  festival. 

Moros  Y Cristia- 
nos,  Comanches  and 
Matachines:  Four 
Centuries  of  Indo- 
Hispano  Folk  Celebrations  in  New  Mexico" 
emphasized  the  rich  culture  that  has  blos- 
somed in  New  Mexico  since  the  arrival  of  the 
Spanish  colonists.  While  other  commemora- 
tions throughout  the  state  have  honored  the 
Spanish  triumphs  of  1598.  the  UNM  festival 
centered  on  how  the  people  learned  to  live 
together  and  how  their  cultures  evolved. 

A delegation  from  Valencia.  Spain,  joined 
UNM's  festival,  staging  a bonfire  celebration 
and  contributing  exhibits,  food,  and  enter- 
tainment. 

There  was  also  an  exhibit  of  works  In 


well-known  photographer  and  UNM  Associate 
Professor  Miguel  Gandert. 

UNM's  goal  was  to  promote  a deeper 
understanding  of  the  cultural  achievements  of 
the  Native  and  Spanish  Mexican  people  of 
New  Mexico  by  presenting  and  discussing 
their  legacy  of  folk  drama  and  ritual,  accord- 
ing to  Enrique  Lamadrid  (pictured  here), 
UNM  professor  of  Spanish  and  coordinator  of 
the  celebration. 


Symposium  on  Latino  Healthcare 

La  Salud  Hispana  Inc.  recendy  sponsored 
the  Second  Annual  Regional  Educational 
Symposium  on  the 
'Healthcare  Needs  of 
Latinos."  in  Fort  Lee, 

N.J. 

The  focus  was  on 
disease  prevention 
and  other  factors  that 
contribute  to  the 
health  status  of 
Latinos.  Crosscutting 

issues  such  as  the  ability  to  pay  for  care  and 
culturally  competent  care  delivery  were 
addressed  as  well. 

The  keynote  speaker  was  Dr.  Emilio 
Carrillo,  Harvard  University  graduate  and 
expert  in  the  development  and  delivery  of  pri- 
mary' care  medicine,  health  promotion,  and 
disease  prevention. 

Emcee  at  the  symposium  was  Sandra 
Guzman  (pictured  here),  editor-in-chief  of 
Latina  magazine.  She  was  formerly  a segment 
producer  at  Good  Day  Sew  York , one  of  New 
York’s  top-rated  morning  television  programs; 
assignment  manager  and  public  affairs  pro- 
ducer at  WNJU.  Telemundos  New  York  affili- 
ate. where  she  won  an  EMMY  award  from  the 
New  York  Chapter  of  the  National  Academy  of 
Television  Arts  and  Sciences:  and  reporter  at 
FI  Diario/La  Prensa , New  Yorks  oldest  and 
most  widely  circulated  Spanish-language 
newspaper. 

She  received  a bachelor's  degree  from 
Rutgers  University. 


RHC  Extended  Opportunity 
Program 

In  California,  Rio  Hondo  College's  (RHC) 
Extended  Opportunity  Program  and  Services 
(EOPS)  offers  local  high  school  students  a 
chance  to  prepare  for  educational  success 
through  the  college's  Summer  Readiness 


Program.  The  mis- 
sion of  this  full-time 
program  for  low- 
income  and  educa- 
tionally disadvan- 
taged students  is  to 
recruit,  retain,  and 
transfer/transition  an 
underrepresented, 
disadvantaged  popu- 
lation into  higher  education. 

RHC's  students  are  traditionally  high  risk. 
Rosalba  Gallegos  (pictured  here),  EOPS  assis- 
tant director  and  summer  program  coordina- 
tor, says  the  program  acclimates  the  students 
to  the  college  environment  and  gives  them  the 
tools  to  succeed  in  college. 

The  Summer  Readiness  Program  enrolls 
60  to  100  high  school  graduates  in  two  weeks 
of  intense  college  readiness  and  self/career 
exploration  taught  by  RHC  counselors.  There 
is  an  additional  two-week  Learning  Strategies 
Class  that  counts  as  1.5  units  toward  a college 
degree.  The  school  maintains  a retention  rate 
of  about  80  percent,  says  Gallegos. 

Minority  Enrollment  at  UH  law  Center 

Preliminary  admissions  figures  for  the 
1998  University  of  Houston  (UH)  Law 
Center  appear  to  indicate  that  minorit} 
enrollment  is  holding  steady  in  the  wake  of 
the  1996  Hopwood  decision,  which  ended  the 
use  of  race  in  determining  admissions,  schol- 
arships, recruitment,  and  retention  in  state 
universities. 

Minorities  comprise  21  percent  of  the  class. 

Of  the  314  Hispanic  and  Mexican  American 
students  who  applied,  82  were  accepted  into 
the  Law'  Center.  Thirty-six  enrolled. 

These  numbers  compare  favorably  to  Fall 
1996,  the  last  year  in  which  race  was  permit- 
ted to  be  an  admissions  factor,  in  both  1996 
and  1997.  minorities  accounted  for  20  percent 
of  the  Law  Center  enrollment. 

Laura  Rothstein,  law  professor  and  chair 
of  the  Law  Center  Admissions  Committee,  said 
she  believes  that  their  minority  enrollment 
could  increase  if  a private  scholarship  fund 
were  available  to  accepted  students,  making  it 
financially  feasible  for  them  to  attend  UH 

Quaker  Oats  Sponsoring  Minority 
MBA  Fellowship  Organization 

The  Quaker  Oats  Company  has 
donated  $25,000  to  the  Consortium 
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for  Graduate  Stud\  in  Managements 
Fellowships  for  Talented  Minorities.  For  more 
than  30  years,  this  unique  initiative  has  been 
playing  a key  role  in  the  diversity  effort  b\ 
helping  minority  students  attain  MBAs  and 
enter  American  business. 

The  Consortium  is  a national  nonprofit 
group  of  11  graduate  business  schools  dedi- 
cated to  providing  management  education 
opportunities  to  Hispanic  Americans,  Native 
Americans,  and  African  Americans  seeking 
business  careers.  With  support  from 
American  corporations  and  foundations,  the 
Consortium  prorides  merit-based,  full-tuition 
scholarships  to  enable  its  Fellows  to  enroll  in 
MBA  programs  at  its  member  universities. 

Founded  in  1966.  the  consortium  has  pro- 
duced approximately  3,000  alumni  to  date. 
The  organization  typically  awards  scholar- 
ships to  more  than  350  first-  and  second-year 
Fellows  each  year,  providing  approximately  $5 
million  in  scholarship  aid.  Though  not 
required  to  work  for  sponsoring  companies, 
approximately  95  percent  of  consortium  fel- 
lows do  at  some  point  in  their  careers. 
Approximately  85  percent  of  all  consortium 
alumni  are  employed  by  former  or  current 
sponsors. 

UTEP  JJests  ESPAL  Research  Teams 

several  industrial  partners-including  Levi 
Strauss,  Johnson  and  Johnson,  Delphi  Steering 
Systems  of  General 
Motors.  Jazmon 
Technologies.  NASA, 

Boeing,  and  the 
National  Science 
Foundation-  donated 
dollars  and  equip- 
ment to  die  University 
of  Texas  at  El  Paso 
(ITEP)  for  the  set-up 
of  research  labs,  which  were  used  this  past 
summer  by  local  middle  school  students  along 
with  engineering  undergraduates.  Most  of  the 
research  involved  looking  for  ways  to  improve 
safen  and  productivity  in  the  workplace. 

The  students'  goal  was  to  study  the 
ergonomic  soundness  of  various  pieces  of 
factory  equipment  so  they  could  answer  the 
question:  “How  can  we  make  this  machine 
safer  and  the  whole  process  easier,  simpler 
and.  plainly  better?” 

The  projects  were  set  up  in  a pyramid 
supenisor\  structure:  middle  school  students 
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were  supervised  bv  undergraduates  and  led 
by  a project  leader  who  was  a junior  or  senior 
engineering  student. 

Rolando  Quintana  (pictured  here),  the 
assistant  professor  of  mechanical  and  indus- 
trial engineering  and  director  of  ESPAL. 
pointed  out  the  uniqueness  of  this  research 
opportunity  being  given  to  undergraduates  at 
UTEP.  saying  that  at  other  universities,  this 
type  of  research  is  usually  offered  onh  to 
graduate  students. 

Among  the  undergraduates  involved  wen* 
Javier  Marunez  and  Veronica  Marunez. 

1990’s  Cuban  Art  Exhibit  at 
Chicago  Art  Institute 

• 1990's  Art  from  Cuba:  A National 
Residency  and  Exhibition  Program"  recentK 
ended  its  run  at  the  School  of  the  An  Institute 
of  Chicago. 

The  effect  of  Cuba’s  political  system  on  its 
people  as  well  as  the  current  political  tension 
between  Cuba  and  the  U.S.  was  explored  in 


work  that  was  created  as  part  of  the  first 
nationwide  residency  and  exhibition  program 
sponsored  by  U.S.  arts  organizations  for 
artists  from  Cuba.  The  program's  exhibition 
component  displayed  new  work  by  (pictured 
1.  to  r.)  Sandra  Ceballos,  Manuel  Pina,  lizaro 
Saavedra,  Abel  Barroso.  and  Tania  Bruguera. 
and  in  computer-generated  prints,  drawings, 
installations,  multimedia,  photography,  sculp- 
ture. and  woodcuts  that  reflect  the  artists' 
first-hand  experiences  with  personal  and 
social  oppression  in  their  homeland. 

The  program  provided,  for  the  first  time, 
an  opportunity  for  a group  of  contemporary 
usual  artists  from  Cuba  to  participate  in  a 
multi-residency  studio  program  reaching 
audiences  in  regions  throughout  the  U.S.  Each 
of  the  five  artists  was  invited  to  he  an  artist- 
in-residence  at  one  of  five  usual  arts  organi- 
zations, simultaneous!}  spending  seven  weeks 
creating  and  developing  work  intended  to 


Simulate  an  exchange  of  ideas  among  artists, 
arts  communities,  and  the  general  public 
about  political  and  economic  tensions 
between  Cuba  and  the  U.S. 

Texas  Tech  Football  in  Spanish 

The  partnership  between  Ramar  Hispanic 
Media,  owned  by  Ramar  Communications, 
and  Texas  Tech  University  to  broadcast  Tech 
football  games  in  Spanish  on  the  radio  was 
announced  at  a recent  press  conference. 
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Texas  Tech  made  history*  last  year  with  the 
appointment  of  a chancellor-level  position  to 
head  the  university's  cultural  diversity  initia- 
tives. 

Cathy  Allen,  vice  chancellor  for  cultural 
diversity,  said  that  Texas  Tech  is  committed  to 
diversity  and  welcomes  the  opportunity  to 
embrace  its  Spanish-speaking  football  fans. 

Texas  Tech  Red  Raider  Head  Football 
Coach  William  'Spike'*  DvKes  and  Tech's  ath- 
letic director.  Gerald  Myers,  expressed  their 
excitement  at  the  conference.  Dykes  added. 
"No  matter  the  language,  no  one  wants  to  lis- 
ten to  a game  if  you  are  losing,  so  we  hope  to 
have  a great  season." 

ASU  Hosting  ‘‘Contemporary  Art 
from  Cuba”  Exhibit 

J!SHAt  Arizona  State  Lniversm. 
"Contemporary  Art  from  Cuba:  ironv  and 
Survival  on  the  Utopian  Island a groundba^ak- 
ing  exhibition  of  contemporary  Cuban  art. 
which  began  Sept,  r and  runs  through  Dec.  13. 
is  providing  a window,  otherwise  closed, 
through  which  Americans  can  view  that  society. 

The  exhibit  is  one  of  the  first  major  shows 
m the  United  States  dedicated  enurelv  10  the 
work  of  the  current  eeneration  of  Cuban 
artists,  and  approximately  20  artists  working 
on  the  island  todav  are  represented. 


Curator  Marihn  Zeitlin  says  of  the  exhibit. 
"This  is  a Golden  Age  of  Art  in  Cuba.  Cuba's 
isolation  has  produced  an  artistic  output  that 
is  fresh  and  independent.  Nothing  seems 
laded  or  self-indulgent,  but  rather  full  of  vital- 
ity and  relevant  to  the  core  issues  of  living," 

The  artists  exploit  metaphor  to  circumvent 
the  cem  ir  and  comment  on  shortages,  sur- 
veillance. incipient  racism.  Miami,  and  the 
tragedy  of  the  “balseros"  (boat  people)  who 
left  on  makeshift  rafts. 

International  Banking  Program  at  UM 

MiatTil  Ban^in^  executives  from 
■■■■H  throughout  Latin  America  gath- 
ered in  Miami,  Fla.  in  September  for  INTERBAN 
XVTl,  a six-day  program  on  international  bank- 
ing issues  hosted  by  the  University  of  Miami 
(UM)  School  of  Business  Administration.  The 
program  was  held  entirely  in  Spanish. 

INTERBAN  XV  II  was  a joint  effort  of  the 
UM  School  of  Business,  the  Florida 
International  Bankers  Association,  the 
Federation  of  Latin  Banks,  and  several  local 
banks.  The  certificate  program  was  taught  by 
industry  professionals  and  business  faculty 
from  several  universities,  including  UM, 
University  of  the  Andes,  and  American 
Graduate  School  of  International 
Management-Thunderbird  Campus.  Sessions 
focused  on  international  bank  marketing,  the 
Eurodollar,  analysis  of  credit  risks,  and  using 
international  capital  markets  for  Latin 
American  financing. 

Yesenia  Sevilla,  assistant  director  of  the 
James  \V.  McLamore  Executive  Education 
Center  at  the  UM  School  of  Business,  said  the 
program  offered  banking  executives  a "leg  up 
on  what  is  happening  all  over  the  world." 

St.  Mary’s  Helps  Minorities 
Succeed  in  Sciences 

St.  Mary's  University  (Texas)  School  of 
Science,  Engineering  and  Technology  will 
receive  up  to  SIT 
million  over  the  next 
five  years  from  the 
National  Institute  of 
General  Medical 
Sciences  to  help  train 
outstanding  minority 
students  for  careers 
in  biomedical 
research. 

The  Minority  Access  to  Research  Careers 


(MARC)  grant  was  renewed  for  a third  five- 
year  period  and  will  provide  tuition  and 
stipends  for  junior  and  senior  minority  stu- 
dents entering  this  special  two-year  program. 
To  date.  St.  Man's  has  received  more  than  S3 
million  from  the  institute  since  it  started 
MARC  in  W83- 

"As  a result  of  this  program,  students  will 
be  qualified  to  pursue  doctoral  studies  in 
chemistry,  biochemistry,  molecular  biology, 
physiology,  microbiology,  and  other  biomed- 
ical sciences,"  said  Miguel  Cimadevilla  (pic- 
tured here),  Ph.D.,  professor  of  biology  and 
MARC  program  director. 

According  to  Cimadevilla,  the  Association 
of  American  Medical  Colleges  has  ranked  St. 
Man's  in  the  top  10  nationally  for  more  than 
a decade  for  the  number  of  Mexican 
American  students  accepted  into  medical 
schools. 

Loyola  University  Chicago 
Celebrates  Latino  Heritage  Month 

SMjlloyola  University  Chicago's  (111.) 
Latin  American  Student  Organization 
(LASO)  recendy  held  events  to  cele- 
brate Latino  Heritage  Month. 

Monica  Ramirez,  LASO  president,  said  the 
events  would  help  students  reflect  on  the  con- 
tributions that  Latin  Americans  have  made  to 
society  and  on  the  impact  of  Latino  culture. 

Besides  taking  part  in  Chicago's  Mexican 
Independence  Day  Parade.  LASO  sponsored 
the  speaker  series,  “A  New  Vision  of  America," 
which  featured  prominent  Chicago  Latin 
Americans  discussing  evolving  aspects  of 
Latino  culture. 

Among  the  events-National  Public  Radio's 
Ray  Suarez  gave  a motivational  lecture  about 
Latin  Americans  in  the  field  of  communica- 
tions; U.S.  Rep.  Luis  Gutierrez  presented  "The 
Politics  of  Immigration,"  a lecture  on  the 
Latino  Vote  2000  Voter  Registration  Project 
and  changes  in  immigration  law:  attorney 
Rosa  Abreu  led  a panel  discussion.  "The 
Politics  of  Affirmative  Action  ";  a presentation, 
"The  Evolution  of  Latino  Politics  in  Chicago." 
was  given,  featuring  city  councilmen  Juan 
Andrade  (D)  and  Vincent  Rangel  (R);  and 
educators  Armando  Almendarez  and  Norma 
Lopez  Reyna  led  a panel  discussion. 

Bilingual  Education." 
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UTEP  Students  Attend  Alaskan 
Research  Program 


The  University  of  Texas  at 
El  Paso’s  (ITEP’s)  Pan-American  Center  for 
Earth  and  Environmental  Studies  sent  seven 
students  to  attend  a research  program  in 
Fairbanks.  Alaska-about  150  miles  south  of 
the  Arctic  Circle— this  summer.  The  junior  and 
senior  engineering  and  geology  students, 
most  of  them  Hispanic,  went  to  build  and 
launch  a sub-orbital  rocket  to  collect  atmos- 
pheric data. 

They  were  to  use  the  data  they  collected  to 
help  track  the  "greenhouse  effect*'  caused  b\ 
burning  fossil  fuels.  The  geology  students  also 
gathered  and  studied  rock  samples  to  help 
characterize  and  date  land  formations. 

All  collected  more  than  atmospheric  data. 
They  came  back  with  priceless  memories, 
including  encounters  with  moose  and  a hear 
with  her  cubs,  and  a new  sense  of  cama- 
raderie. 

Benjamin  Valencia,  junior  electrical  engi- 
neering student,  said  that  the  group  grew 
close  and  that  he  grew  as  a human  being 
while  studying  and  hiking  among  the  wildlife. 

Alfonso  Munoz,  senior  geology  student, 
enjoyed  the  long  daylight  hours  of  the 
Alaskan  summer,  and  another  student  rel- 
ished seeing  the  Aurora  Borealis  (Northern 
Lights)  while  on  the  plane  going  home. 

Irene  Guajardo.  Ivonne  Trujano.  and 
Richard  Zamudio  were  among  the  other  stu- 
dents who  attended” 


NMHl1  President’s  Lecture  Series  ’98 

New  Mexico  Highlands  University  is  con- 
ducting President’s  Lecture  Series  ’98 
throughout  the  1998- 
99  school  year. 

The  Sept.  29  offer- 
ing was  A Visit  with 
Rudolfo  Anaya”  (pic- 
tured here),  author  of 
Bless  Me  l ltima  and 
many  other  works. 

On  Oct.  1(1  Gregorio 
Luke,  former  Consul  for 
Cultural  Affairs,  Mexican  Consulate.  Los  Angeles. 
Calif,  spoke  about  "Sor  Juana  Ines  de  In  Cruz:  Rim 
Feminist  of  the  .Americas' ' 

Both  presentations  were  free  and  open  to 
the  public 


“Diez  y Seis  de  Septiembre”  at  UNM 

MM  - A public  program  celebrating  Mexico's 
independence  from  Spain.  "El  Dia  de  la 
Independencia:  10  de  Septiembre,”  recently  took 
place  at  the  University  of  New  Mexico  (UNM). 

Sponsoring  UNM  organizations  were  the 
Chicana/o  Studies  Program.  Southwest 
Hispanic  Research  Institute,  El  Centro  de  la 
Raza.  and  the  College  Enrichment  Program. 

The  program  began  with  the  raising  of  the 
Mexican  flag.  Speakers  were  David  Lujan  and 
Veronica  Mendez-Cruz. 

"El  Lonche.”  consisting  of  green  chile 
stew,  was  served  in  the  afternoon  at  El  Centro 
de  La  Raza.  The  event  featured  music  and 
poetry  and  guest  speakers  Dr.  Charles  Truxillo 
and  Jeanne  Guana. 

"Bienvenidos,”  an  open  house  at  UNM 
Chicana/o  Studies,  featured  music  b\ 
Mariachi  Lobo  and  an  opportunity  to  meet 
the  faculty  of  the  Chicana/o  Studies  Program. 

Hispanic  MBA  Conference  in  Dallas 

More  than  2.000  people,  among  them  repre- 
sentatives of  the  nation's  top  corporations, 
attended  The  National 
Society  of  Hispanic 
MBAs  (NSHMBALs)  9th 
Annual  Conference  & 

Career  Expo  in  Dallas, 

Texas  last  month. 

The  conference, 
featured  keynoters 
Alvaro  A.C.  de  Souza, 
executive  rice  president 
of  Citicorp  and  Citibank:  and  Jose  Cofino,  rice 
president.  The  Disneyland  Center,  for  the 
DLsneriand  Resort. 

For  recognition  of  outstanding  commit- 
ment to  the  goals  and  mission  of  NSHMBA 
and  service  to  the  Hispanic  community.  The 
Boys  & Girls  Clubs  of  America,  a not-for-profit 
agency,  won  a Brillante  Award.  Chrisu 
Haubcgger.  president  of  Latina  Publications, 
L.L.C..  won  the  individual  award:  The 
Anderson  School  at  UCLA  received  the  educa- 
tional institution  award:  and  Maggie  Pena,  a 
founding  member  of  the  society  won  in  the 
member  category 

Continuing  Professional  Education  hours 
were  available  to  professionals  who  attended 
the  conferences. 

NSHMBA  Board  chairman  Ramiro  J 
Airisiam-Carridn  (pictured  here)  said  that 


they  wanted  all  attendees  to  gain  valuable 
knowledge  and  insight  from  the  conference. 

Texas  A&M-Ringsville  Honors 
Hispanic  Heritage 

Texas  A&M-Kingsville  celebrated  Hispanic 
Heritage  Month  recently  with  several  activities. 

Art  and/or  pho- 
tography were  exhib- 
ited at  The  Rosario 
Cabrera  Art  Exhibit, 
with  a lecture  on 
Cabrera's  artwork  by 
Dr.  Juan  Casillas  and 
Lie.  Blanca  Garduho; 

"The  Peruvians”  pho- 
tography exhibit:  and 
the  “Dfa  De  Los  Muertos"  exhibit,  featuring 
the  work  of  Irma  de  Bijou. 

A speaker  series  iircluded  Sylvia 
Rodriguez.  Chicano  anthropologist  from  the 
l niversity  of  New  Mexico,  who  spoke  on 
"Acequis.  Identity  and  Place  of  the  Upper  Rio 
Grande  Valley”:  Sylvia  Orozco,  founder  of  the 
Mexic-Arte  Art  Gallery  in  Austin:  and  Dr. 
Felipe  Chavez-Ram/rez  (pictured  here),  assis- 
tant professor.  Caesar  Kleberg  Wildlife 
Research  Institute  at  Texas  A&M-  Kingsville, 
who  spoke  on  the  eagle  in  Mexican  culture 
and  mythology. 

The  Spanish  Language  Film  Festival 
showed  Mecanica  Celeste , a Venezuelan  film 
b\  Fina  Flores;  Details  of  Duel,  a Columbian 
film  by  Sergio  Cabrera;  and  The  t prising,  a 
Nicaraguan  film  by  Peter  Lilienthal  and 
Antonio  Skarmeta. 

Other  events  included  performance  artist 
Guadalupe  Garcia-Vasquez’s  interpretation  of 
Coadicue’s  Call”;  a performance  by  the  Texas 
A&M -Kingsville  Ballet  Folklorico  and  Mariachi 
Javelina;  a dance  featuring  "Los  Chamacos ": 
and  a.  multimedia  lecture  entided.  “The  Inkas 
and  Modern  Kechwa  Peoples:  Surviving  the 
Continuing  Conquest  of  the  Andes.” 


PUBLIgATieHS 


The  following  books  arc 
available  from  Scarecrow  Press. 
To  order,  call  (800)  -i02-(w20. 
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A Guide  to  Latin  American, 
Caribbean  and  U.S.  Latino  Made 
Film  and  Video 

Karen  Ranucci  and  Julie  Feldman,  eds. 

This  unique  directory  helps  educators, 
media  users,  and  researchers  locate  more 
than  400  films  and  videos  made  by  Latin 
American  and  Latino  film/video  makers  that 
are  available  in  the  United  States.  It  provides 
descriptions  of  these  works  from  a U.S.  user  s 
point  of  view. 

1998 

384"pgs. 

ISBN  0-8108-3285-2 
$74.50  Cloth 

Latin  American  Studies:  A Basic 
Guide  to  Sources,  2nd  ed.,  revised 
and  enlarged 

Robert  A.  McNeil  and  Barbara  G.  Valk,  eds. 

Winner.  Jose  Toribio  Medina  Award  for 
1992.  SALALM. 

1990 
4D  pgs. 

ISBN  0-8108-2236-9 
$45.00  Cloth 

A Sourcebook  for  Hispanic 
Literature  and  Language:  A 
Selected  Annotated  Guide  to 
Spanish,  Spanish-Amerkan,  and 
United  States  Hispanic 
Bibliography,  Literature, 
Linguistics,  Journals,  and  Other 
Source  Materials,  3rd  ed. 

by  Donald  W.  Bleznick 

Encompasses  a broad  spectrum  of  refer- 
ences to  general  bibliographic  guides,  bibli- 
ographies of  Hispanic  literature,  literary  dic- 
tionaries and  encyclopedias,  histories  of 
Hispanic  literatures,  linguistics,  and  a guide 
to  scholarly  journals.  Includes  author  and 
title  indexes. 

1995 
422  pgs. 

ISBN  0-8108-2981-9 
$60.00  Cloth 

Contemporary  Latin  American 
Fiction:  An  Annotated  Bibliography 

by  Keith  H.  Brower 


1989 
218  pgs. 

ISBN  0-8108-2810-3 
$42.00  Cloth 

Women  Authors  of  Modem 
Hispanic  South  America:  A 
Bibliography  of  Literary  Criticism 
and  Interpretation 

by  Sandra  Messinger  Cypess,  David  R.  Kohut, 
and  Racheile  Moore 

Lists  references  to  critical  and  interpretive 
studies  of  the  literary  output  of  169  major  and 
minor  Hispanic  South  American  women  writ- 
ers active  from  the  turn  of  the  Twentieth 
Centurv  to  1989. 

1989 
168  pgs. 

ISBN  0-8108-2263-6 
$24.00  Cloth 

Mexican  Literature:  A Bibliography 
of  Secondary  Sources,  2nd  ed., 
enlarged  and  updated 

by  David  William  Foster 

A registry  of  criticism  on  78  writers  of 
Mexico  in  all  genres  and  periods. 

1992 
698  pgs. 

ISBN  0-108-2548-1 
$76.00  Cloth 

The  Chilean  Novel:  A Critical  Study 
of  Secondary  Sources  and  a 
Bibliography 

by  Jorge  Roman- Lagunas 

A study  of  the  Chilean  novel  as  well  as  a 
comprehensive  annotated  bibliography  of 
secondary  sources  on  the  Chilean  novel,  with 
bibliographical  information  on  60  Chilean 
novelists. 

1995 
5^8  pgs. 

ISBN  0-8108-2868-5 
$94.00  Cloth 

The  United  States  and  Latin 
America:  A Select  Bibliography 

by  John  A.  Britton 

Appropriate  for  the  beginning  researcher, 
this  book  is  meant  to  provide  the  reader  with 


a convenient  description  of  the  content  of 
hooks  and  articles  in  the  area  of  United 
States-Latin  American  relations.  The  six  chap- 
ters provide  the  reader  with  a solid  overview 
of  the  background  and  present  history  of  U.S.- 
Latin  American  relations. 

1997 
288  pgs. 

ISBN  0-8108-3248-8 
$38.00  Cloth 


VIDEOS 

The  following  video  recordings  are  avail- 
able from: 

FILMS  FOR  THE  HUMANITIES  & SCIENCES 
P.O.  Box  2053 

Princeton,  N .J.  08543-2053 
(800)  257-5126  or  (609)  275-1400 

Don  Quijote 

Here  at  last,  says 
the  publicist,  is  the 
Don  Quijote  that 
Cervantes  wrote-not 
some  neo-Freudian 
effort  to  reinterpret 
Quijote  or  a car- 
toonized  version  that 
pretends  this  is  a chil- 
drens tale,  but  a true 
and  faithful  interpretation  of  one  of  the  bulwarks 
of  world  literature  and  a grandly  conceived  and 
beautifully  executed  visual  epic  solidly  rooted  in 
Cervantes’  own  words.  ( 5 hrs,  10  min.) 

Item  # FFH  4035 

Gabriel  Garcia  Marquez:  Magical 
Realism 

This  major  film 
delves  into  the  world 
of  One  Hundred  Years 
of  Solitude  and  The 
Autumn  of  the 
fotriarch-hz  world  of 
Garcia  Marquez- 
where  historical  riots 
and  levitating  grand- 
mothers appear  to  be  equally  real  (or  unreal). 
Shot  on  the  Colombian  coast  in  Aracataca 
(Macondo),  the  Banana  Zone,  Cienaga,  and 
Barranquilla.  and  incorporating  rare  archival 
footage,  the  film  fearrres  the  author  himself  and 


®DON 

QUIJOTE 


Magill  Bibliographies. 


the  people  of  whom  he  writes.  ((>0  nun.  color) 

Item  # FFH  176E 

Ernesto  Cardenal: 

This  program  uses 
computer  imagery 
and  on-screen 
Spanish  text  to 
explore  Ernesto 
Cardenals  mystical 
masterwork  of  politi- 
cal cosmology.  Rare 
interviews  with  the 
Nicaraguan  poet  are 
interwoven  with  excerpts  from  the  legendary 
poem.  "Camico  Cosmico.'  (Spanish.  30  min., 
color) 

Item  # FFH  680" 


Cantico  Cosmico 


Octavio  Paz:  An  Uncommon  Poet 


Octavio  Paz.  dean 
of  Latin  American 
writers  and  intellec- 
tuals. reveals  his 
thoughts  on  poets, 
poetry,  and  language; 
discusses  his  career 
as  a political  observ- 
er and  activist;  and 
draws  sharp  distinc- 
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tions  between  politics  and  poetry  (and 
between  politicians  and  poets).  (29  min., 
color) 

Item  # FFH  1-T 


Christians,  Jews,  and  Moslems  in 
Medieval  Spain 

This  program 
describes  the  history 
of  Spain  from  *711, 
through  the  nearly 
800 -year- long  war 
that  ended  in  the 
expulsion  of  both 
Moors  and  Jews  in 
1492;  the  develop- 
ment of  a culture  whose  people  spoke  various 
Spanish  dialects  while  the  official  language 
was  Arabic;  the  role  of  the  School  of  Toledo  in 
preserving,  translating,  and  making  known 
the  ancient  Greek  scientific  texts  as  well  as 
Arabic  treatises  on  philosophy  and  science: 
the  rabbinic  center  in  Toledo;  and  the  history 
of  the  Jews  in  Spain.  (5  2 nun.,  color) 

Item  # FFH  1958 
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Segovia:  Mirror  of  Spanish  History 


Built  as  a fortress 
by  the  Romans, 
watered  by  their  great 
aqueduct,  Segovia 
came  into  its  own  in 
the  Middle  Ages.  This 
program  documents 
the  city  s history 
through  its  homes,  its 
churches,  the  rooms 
where  Alfonso  el  Sabio  wrote  his  astronomi- 
cal treatise  and  ordinary  fullers  plied  their 
trade.  (35  min.,  color) 

Item  # FFH  1US 


SEGOVIA: 
Mirror  of 
Spanish  History 


ill 


El  Greco 


RECO 


This  program 
looks  at  the  art.  life, 
and  times  of  this 
famous  14th-century 
painter.  The  social, 
religious,  and  politi- 
cal environment  in 
which  he  developed 
helps  us  understand 
and  appreciate  his 

works.  Graphics  and  diagrams  illuminate  El 
Grecos  unique  style— elongated  figures  remi- 
niscent of  Byzantine  art.  (29  min.,  color) 

Item  # FFH  6805  (Spanish) 

Item# FFH 6806  (English) 


Goya:  His  Life  and  Art 

An  introduction, 
not  only  to  Goyas 
work,  but  to  the  criti- 
cal period  in  Spanish 
history  which  he 
recorded.  In  a period 
largely  bereft  of 
major  literary  rnas- 

. . * ,,  Goya:  Hi  4 Li  If  and  Art 

terpieces.  it  is  to  Goya 

that  we  look  to  find  *. * 

out  what  Spain  was  like  in  the  period  span- 
ning the  decline  of  neo-classicism,  the  devas- 
tation of  the  Napoleonic  Wars.  and  the  rise  of 
Romanticism  and  Impressionism.  (44  min., 
color ) 

Item  # FFH  169 


Velazquez 

A portrait  of  the  extraordinary  painter 
who  chronicled  the  lift  and  times  of  his 


friend  King  Philip  the 
Fourth,  who  built  the  velazquez 
core  of  the  Prado  col- 
lection (which  toda\ 
houses  almost  all  of 
his  work) -and  who. 
with  El  Greco.  Goya, 
and  Picasso,  compris- 
es the  quartet  of  the 
greatest  painters  of 
Spain.  (50  min., 
color) 

Item  # FFH  2215 

The  Spanish  Civil  War 

This  program 
covers  the  Spanish 
Civil  War  from  begin- 
ning to  end.  includ- 
ing: the  roots  of  the 
war.  the  battles,  the 
human  cost,  the 
intervention  of  the 
totalitarian  powers, 
the  nonintervention 
of  the  democracies,  the  withdrawal  of  Soviet 
support,  and  the  entrance  of  Nationalist 
forces  in  Madrid.  (25  min.,  b&w) 

Item  # FFH  259" 


TOE  SPANISH 
CIVIL  WAR 


CONFERENCES 

Diversity  and  Learning:  Identity, 
Community,  Intellectual 
Development 

November  12-15 

Hosted  by  the  American  Association  of 
Colleges  and  Universities  (AAC&U).  At  the 
Sheraton  University  City  Hotel.  Philadelphia. 

Contact:  AAC&U.  (202)  38\576();  e-mail. 
<meetings@aacu. mv.de. us>;  Web  site, 
<www.aacu-edu.org>. 

Circulo  de  Cultura  Panamericano 

November  13*15 

The  annual  convention.  Special  sessions  on 
Federico  Garcia  Lorca  in  the  centenary  of  his 
birth,  the  100th  anniversary  of  the  ending  of 
the  Spanish-Cuhan-American  War.  and  the  cen- 
tennial of  die  ‘98  Spanish  Generation.  Co-spon- 
sored hv  William  Paterson  University  (N.J  ).  At 
the  Holiday  Inn  in  Totowa.  N.J..  and  WTU. 
Contact:  Circulo  de  Cultura 
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Panamericano.  16  Malvern  Place.  Verona,  YJ. 
(H)-h-2SS4. 


Modern  Language  Association 
Annual  Convention 


Organizing  for  Learning:  Constant 
Values,  Competitive  Contexts 


24th  Annual  TACHE  State 
Conference 

November  16-  r 

The  24th  annual  conference  of  the  Texas 
Association  of  Chicanos  in  Higher  Education. 
Leaders  from  higher  education,  business,  and 
the  community'  will  discuss  the  implication  of 
the  Hopivood  decision  and  join  in  exploring 
strategies  for  increasing  the  representation  of 
Chicano  students,  faculty,  and  staff.  Over  45 
workshops/presentations.  At  the  Wyndham 
Warwick  Hotel,  in  Houston. 

Contact:  EdC.Apodaca.  (713)  "43-956". 

Building  Leadership  for  Workforce 
2000  and  Beyond 

November  17-20 

Executive  leadership  development  and 
diversity  training  and  recruitment  conference, 
hosted  by  SAFE,  the  National  Association  of 
Hispanic  Federal  Executives.  At  the  Holiday 
Inn  Rosslyn  Westpark  Hotel.  Arlington,  Va. 

Contact:  NAFE,  ("03)  787-0291;  e-mail, 
<103400,2016@Compuser\'e.Com>;  Web  site, 
<wwwnahfe.org>. 


December  2"-30 

1998  Annual  Convention.  At  a medley  of 
San  Francisco  (Calif.)  hotels. 

Contact:  visit  the  MLA  Web  site  at 
<www.mla.org>. 

The  Academy  in  Motion 

February  13-16 

Annual  meeting  of  the  American  Council 
on  Education  (ACE).  At  the  Grand  Hyatt  Hotel, 
Washington,  D.C. 

Contact:  Annual  Meeting  Office,  ACE, 
(202)  939-9410. 

United  into  the  Next  Millenium 

March  4-8 

Meeting  of  the  National  Association  of 
Hispanic  Publications.  At  the  Waterfront 
Hilton.  Huntington  Beach,  Calif. 

Contact:  NAHP,  (202  ) 662-7250. 


March  20-24 

Annual  conference  of  AAHE,  the  American 
Association  for  Higher  Education.  In 
Washington,  D.C. 

Contact:  AAHE,  (202  ) 293-6440;  Web  site, 
<www.aahe.org>. 

“The  Academic  Calling:  Changing 
Commitments  and  Complexities” 

January  21-24, 1999 

Hosted  by  the  American  Association  for 
Higher  Education  (AAHE),  the  conference  will 
take  place  at  the  Sheraton  San  Diego  Hotel 
and  Marina. 

Contact:  AAHE,  (202)  293-6440;  or  fax 
(202)  293-0073,  Web  site,  <www.aahe.org>. 

National  Association  For  Bilingual 
Education 

January'  26-30.1999 

The  National  Association  for  Bilingual 
Education  (NABE)  is  scheduled  to  have  a 
four-day  conference  in  Denver,  CO. 

For  information  call:  (202)  898-1829;  or  fax 
(202)  789-2866,  Web  site,  <www.nabe.org> 
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Next  time  you  are  placing  a recruitment  ad 
in  the  Hispanic  Outlook . send  it  to  us  via 

E-Mail 

That  will  put  vour  ad  in  exactly  the  right  place  and 
right  into  our  web  site-saving  you  valuable  time! 


© 

© 


The  Sports  Issue 

December  4th  Issue 


The  Hispanic  Outlook  wall  help  you  recruit  a more 
diverse  pool  of  qualified  applicants 
tor  all  your  position  openings. 

Make  it  Easier!  Give  it  a try! 


Ouy  9th  year 
covering 
Minority  Issues* 


Uonus  circulation  to  3,000  High 
5chooi  Athletic  Departments 


Call  for  advertising  info:  201.587.8800 
Visit  our  website! 

http://www.HispanicOudook.com 
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NATIONAL  RESEARCH  COUNCIL 

Postdoctoral  and  Senior  Research  Awards 

Opportunities  for  research  in: 

LHe  and  Medical  Sciences 
Space  and  Planetary  Sciences 
Earth  and  Atmospheric  Sciences 
Engineering,  Mathematics  «.  Applied  Sciences 
Chemistry;  Physical  Sciences 
Also  teaching/  research  opportunities  at  the  US  Military 
Academy  in  Mathematics,  Physics  & Mechanical  Engineering 

♦ 350  awards  for  independent  research  at  over  120 

laboratories  representing  nearly  all  US  Government 
agencies  with  research  facilities 

♦ 1 2-month  awards  renewable  for  up  to  3 years  maximum 

♦ Annual  stipend  for  recent  PhD  or  MD  graduates  $30,000 

to  $50,000  depending  upon  sponsoring  laboratory; 
stipend  appropriately  higher  for  senior  researchers 

♦ Support  for  relocation  and  professional  travel;  health 

insurance  program  offered 

♦ 3 annual  award  competitions  for  most  participating 

laboratories 

Applications  are  accepted  on  a continuous  basis  throughout  the 
year.  Postmark  deadlines  are  January  15,  April  15  and  October  15 
for  reviews  In  February,  June  and  October  respectively. 

For  application  materials  and  further  information  contact: 

MAIL:  Associateship  Programs  (TJ  21 14/HL) 

NATIONAL  RESEARCH  COUNCIL 
2101  Constitution  Avenue  NW,  Washington,  DC  20418 
FAX;  (202)  334-2759  EMAIL:  rap@nas.edu 

INTERNET:  http://rap.nas.edu/ 

Qualified  applicants  will  be  reviewed  without  regard  to  race,  creed,  color,  age.  sex  or 
national  origin 


RANDOLPH-MACON  WOMAN’S  COLLEGE 
Jessie  Ball  duPont  Visiting  Scholar 
of  American  Culture 

Randolph-Macon  Woman's  College,  a seLctive  liberal  arts  college  for  women, 
announces  the  establishment  ot  a visiting  minority  scholar  ot  American  Culture 
funded  by  the  Jessie  Ball  duPont  1 uundaiion 

The  position  will  contribute  to  the  diversification  ot  perspectives  within  the 
disciplines  and  within  the  College's  innovative  semester-long  American  Culture 
Program  The  American  Culture  Program  features  a leant  of  faculty  from  different 
disciplines  who  collaborate  to  offer  tour  spring-semester  courses  explore  in  depth 
what  it  means  to  be  an  American  The  students  and  (acuity  probe  great  themes  in 
American  culture,  including  liberty.  democrat  v.  capitalism,  race  and  religion 
Resources  tor  the  program  intluJe  historic  sites,  workplaces,  government  agencies, 
churches,  and  museums  both  in  Virginia  and  m other  pans  ot  the  United  States, 
including  the  College  s Mater  Museum  ot  An 

The  College  seeks  a visiting  scholar  whose  field  at  expertise  can  contribute  to  the 
Amencan  Culture  Program  level  is  open-two- sea.-  position  at  the  assistant 
professor  level  or  one  year  at  the  senior  level 

Qualifications:  Ph.D.  ot  equivalent,  a record  ot  scholarly  achievement,  and 
undergraduate  teaching  experience  Duties  incluJe  teaching  two  courses  in  the  fall 
and.  in  the  spring  semester,  include  noting  the  interdisciplinary  tacultv  team  to  teach 
the  American  Culture  Seminar  and  navel  with  MikIcimv  in  the  program  i including 
some  weekend  excursions  and  i rie  1 day  tup*  jnJ  ton.  mg  a tour-week  tacultv 
development  colloquium  Rank  an-  alary  commensurate  with  experience  Review 
of  applications  will  begin  cm  ! >i\er.  n*r  t Pul  applications  v.  ill  he  accepted  until  the 
position  is  filled  Send  letter  o!  miriest  Lurruulnui  vit.ic.  and  three  letters  of 
reference  to 

Anita  Solou 
Dean  of  the  College 
Randolph-Macon  Woman's  College 
Lynchburg,  VA  24503 


National  Association  of  Hispanic  & Latino  Studies 
National  Conference 
February  9-13, 1999 
Houston,  Texas 

Abstracts  not  to  exceed  two  pages,  should  be  submitted  which 
relate  to  any  aspect  of  the  Hispanic  and  Latino  experience 
Subjects  rnay  include  but  are  not  limited  to  literature, 
demographics,  history,  politics,  economics,  education,  health 
care,  fine  arts,  religion,  social  sciences,  business  and  many  other 
subjects.  Please  indicate  the  time  required  for  presentation  of 
your  paper  (25minutes/45  minutes). 

Abstracts  must  be  postmarked  by:  November  28, 1998 

SEND  ABSTRACTS  TO: 

Dr.  Lemuel  Berry,  Jr. 

Executive  Director,  NAHLS 
Morehead  State  University 
212  Rader  Hall 
Morehead,  KY  40351 

Telephone:  (606)  783-2650 
Fax:  (606)  783-5046 


THE  UNIVERSITY  OF  IOWA 
College  of  Liberal  Arts 

Iowa  City,  Iowa 
CHAIR 

AFRICAN-AMERICAN 
WORLD  STUDIES  PROGRAM 


The  University'  of  Iowa  African -American  World  Studies 
Program  seeks  a distinguished  senior  scholar  as  Chair,  at 
associate  or  full  professor  rank  with  tenure,  beginning 
1999-2000.  Preferred  research  emphasis  is  African 
Americans  in  the  U.S. 

Screening  begins  December  1,  1998. 

Further  information  is  available  at  the  College's  web  site, 
www.uiowa.edu/  "liharts. 

The  University'  is  an  Affirmative  Action/ Equal 
Opportunity’  Employer.  Women  and  minorities  are 
encouraged  to  apply. 
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tenure  Track  Faculty  Positions 

Starting  Date:  August  30,  1999 


West  Chester  University  oi  Pennsylvania,  a member  ol  the  Pennsylvania  Slate  System 
of  Higher  Education,  is  continuing  to  build  a culturally  diverse,  broadly  trained  (acuity  capable 
ot  fostering  an  inclusive  environment  wnicn  we  leel  is  necessary  to  help  prepare  our  students 
tor  the  21st  Century.  To  achieve  this  goal,  we  aggressively  seek  to  recruit  minority  faculty 
members  who  will  be  given  serious  consideration  lor  filling  31  tenure  track  positions. 
West  Chester,  located  25  miles  west  ol  Philadelphia,  is  convenient  to  major  cultural 
& commercial  institutions,  recreational  activities,  and  is  within  driving  distance  of  Wilmington. 
OE.  NYC.  and  Washington.  DC.  The  university  is  an  equal  opportunity,  aftirmative  action 
employer  encouraging  diversity 

Unless  indicated  m the  job  description,  a terminal  degree  m the  field  or  related  held 
is  required.  For  ail  positions,  excellence  in  teaching  ana  the  potential  «o  develop  an 
active  program  oi  research  or  scholarly  activity  in  the  Discipline  are  essential. 
Effective  communication  and  teaching  must  be  demonstrated  by  presenting  a seminar 
or  lecture  during  an  on-campus  interview.  Successful  candidates  will  also  have  the 
opportunity  to  particioate  in  teaching  and  research  within  interdisciplinary  programs 
Rank  and  salary  are  commensurate  vein  experience.  For  further  information,  including 
complete  |0b  descriptions,  visit  our  Web  Page  at.  httpY/www.wcupa  edu/vacancies/ 
or  call  Human  Resource  Services  (610)  335-2800. 


Departments  With  Positions  Available: 


Art 

Biology 

Chemistry 

Communication  Studies 
Communicative  Disorders 
Computer  Science 

Counseling  and  Educational  Psychology 
Criminal  Justice 

Early  Childhood  3no  Special  Education 
English 

Foreign  Languages 
Geology/Astronomy 
'nstrumental  Music 


Keyboard  Music 

Kinesiology 

Management 

Marketing 

Mathematics 

Music  Education 

Nursing 

Philosophy 

Physics 

Professional  & Secondary  Education 

Psychology 

Social  Work 


THE  GRADUATE  SCHOOL  AND  UNIVERSITY  CENTER 
THE  CITY  UNIVERSITY  OF  NEW  YORK 


MAGNET/HUMANA  FOUNDATION  DOCTORAL  FELLOWSHIPS 

For  African  American  and  Hispanic  Students 

To  encourage  African  American  and  Hispanic  students  to  pursue  academic  careers,  the  Humana  Foundation 
provides  support  for  fellowships  unaer  the  Minority  Access/Graduate  Networking  (MAGNET)  Program  at  the 
Graduate  Schcoi  ond  University  Center  of  the  City  University  of  New  York. 

Pour-year  fellowships  are  offered  to  entering  students  in  any  of  the  32  doctoral  programs  at  CUNY  Awards  are 
conti ngenr  upon  acceptance  into  a program  ana  satisfactory  progress  Applicants  must  be  US  cihzens  or 
permanent  residents  Stipends  are  $16,000  per  year  plus  full  tuition  Fellows  meet  monthly  for  acaaemte 
discussions  mentoring,  and  peer  support  Appncanon  deadline:  February  1,  1999  For  application  contact 

Office  of  Educational  Opportunity  4 Diversity  Programs,  CUNY  Graduate  School, 

33  West  42  Street,  Box  160,  New  York,  NY  10036?  212/642*2648? 
e-mail:  OEODPGemail.gc.cuny.edu?  HTTP:/ /web. gsuc.cuny.edu/oeodp 


Dean  of  the  College  of  Imaging  Arts  ano  Sciences 

R«T  ts  a private,  tecnnoiogical  university  comprised  of  sevei 
colleges  \Mtn  an  enrollment  of  13.500  students,  a balance 
ouoget.  ano  an  endowment  of  $400  million  RlT's  degree  program 
empnasize  career  education,  ana  students  typically  participate  i 
cooperative  wort  experience  as  part  of  their  studies 

The  Oean  oi  the  College  ct  imaging  Arts  and  Sciences  is  tne  chic 
academic,  fiscal,  and  administrative  officer  of  that  college  an 
reports  to  the  Provost/Vice  President  for  Academic  Affairs  Th 
dean  oversees  a college  of  internationally  renowned  programs  c 
art.  design,  crafts,  photography  and  printing  which  lead  to  8F^ 
BS.  MFA  and  MS  degrees  The  college  has  2.300  students.  17 
faculty  and  staff,  and  six  endowed  chairs 

RESPONSIBILITIES  OF  THE  DEAN: 

• Expresses  the  vision  of  the  college  in  a way  that  inspires 

faculty,  staff,  and  students 

• Fosters  an  exciting,  challenging  learning  environment 

• Represents  the  college  within  and  beyond  RIT.  generating 

financial  and  broader  support  for  the  college 

• Promotes  the  college  s commitment  to  cultural  diversity, 

pluralism,  and  individual  differences. 

• Maintains  a presence,  both  nationally  and  internationally.  w> 

new  and  developing  technologies  and  advances  the 
interrelationships  of  technology  and  the  arts 

• m consultation  witn  the  faculty 

-Develops  short-term  and  long-range  plans  to  fulfill  the 
colleges  vision  and  achieve  the  mission  statemer 
-pfomotes  excellence  m teaching,  scnoiariy  activities,  and 
service 

-Supports  and  promotes  enrollment  management  activity 
-Supports  curriculum  development  and  academic  prograrr 
•Helps  formulate  university-wide  academic  policy  as  a 
member  of  the  Academic  Council 

PROFESSIONAL  QUALIFICATIONS: 

• Ooctorate  or  other  aoptopnate  terminal  degree  in  a disciplir 

relevant  to  the  college  and  experience  relevant  to  the 
college 

• Sustained  record  of  professional  accomplishments  apprepru 

to  an  appointment  as  a tenured  faculty  member 

• Proven  effective  leadership,  including  administrative  work  w 

faculty,  staff  other  administrators  and  the  broader 
community 

• 4 record  of  promotmq  dn  ersny 

• Experience  in  securing  funding  and  resources  tor  academic 

di/  doses 

PERSONAL  QUALIFICATIONS: 

• Proven  inspired  leadership 

• Exceptional  communication  skills  v. 'th  an  ability  to  stimulai 

dialogue  between  faculty,  administration,  staff  and 
students  and  be  responsive  to  and  respect  diverse  point; 
view  inherent  m a multidisciplinary  college 

• Ability  to  manage  and  guide  a changing  organizational 

environment  in  a collaborative,  participatory  style 

• Pleven  record  cf  encouraging  and  supporting  excellence  m 

‘eacnmg  sihaiarsnip  creative  activities  and  professior 
service 

• Ability  to  communicate  and  collaborate  effectively  with  otf 

colleges  and  external  constituencies  to  advance  the 
strategic  objectives  cf  the  college  and  the  Institute 

• Record  of  sensmvrv  tc  diversity 

Review  ct  applications  wm  tagm  Noxemoer  15th  and  ccnti 
until  the  position  is  filled  Nominations  and  applications  v 
resumes  should  be  sem  tc 

Starch  Commmtt  for  tha  Otan  of  tht  Collage 
of  Imaging  Arts  end  Scitnctt 
Office  of  the  Provost.  George  Eastman  Building 
Rochester  Institute  of  Technology 
6 Umb  Memorial  Drive 
Rochester.  NY  14623*5604 

Minority  ana  women  candidates  are  encouraged  to  apt 
RIT  is  an  tEO.'AA  enwever 


ANTICIPATED  TENURE-TRACK 
FACULTY  POSITIONS 


FALL 

BIOLOGY':  Assistant  Professor  Geneticist  with  research  interest  in  molecular  genetics 
Degree  Requirements:  Ph  D ; postdoctoral  experience  desired  Application  Procedures: 
Submit  curriculum  vita,  copies  of  up  to  five  publications,  statements  of  teaching  and  research 
philosophies,  copies  of  transcripts  and  a list  of  three  references  including  telephone  numbers 
to.  Dr.  Francis  Rose.  Chair,  Departmeni  of  Biology.  SWT.  San  Marcos.  TX  78666.  Review  of 
applications  begins:  December  1,  1998. 

BIOLOGY:  Assistant  Professor  of  Science  Education.  Earth  Science  specialization.  Degree 
Requirements:  Ph  D.  in  Science  Education.  18  graduate  hours  or  a master's  degree  in  one  of 
the  natural  sciences,  three  or  more  years  teaching  experience  in  K*l2  public  schools 
Application  Procedures:  Submit  letter  of  application  summarizing  qualifications,  research  and 
teaching  philosophies;  and  a packet  containing  current  curriculum  vita,  up  to  five  repnnts. 
unofficial  transcripts  and  a list  of  three  references  including  telephone  numbers  to:  Dr.  Francis 
Rose.  Chair.  Department  of  Biology.  SWT.  San  Marcos.  TX  78666  Review  of  applications 
begins:  December  1. 1998. 

BIOLOGY:  Assistant  Professor.  Molecular  Systematisi  who  uses  DNA/RNA  technology  to 
investigate  phylogeny  and  evolution  Degree  Requirements:  Ph  D.  required;  postdoctoral 
experience  desired.  Application  Procedures:  Submit  cumeulum  vita,  copies  of  up  to  five 
publications,  statements  of  teaching  and  research  philosophies,  copies  of  transcripts  and  a list 
of  three  references  including  telephone  numbers  to:  Dr  Francis  Rose.  Chair.  Department  of 
Biology.  SWT.  San  Marcos.  TX  786'  Kevieit*  of  applications  begins:  December  /.  1998 

COMPUTER  SCIENCE:  Assistant  Professor  (Tnree  positions)  Degree  Requirements: 
Must  have  an  earned  doctorate  in  computer  science,  computer  engineering,  or  closely  related 
field,  and  potential  for  excellence  in  teaching,  research  and  service  Application  Procedures: 
Submit  printed  resume,  a list  of  at  least  three  references  with  telephone  numbers,  e-mail  and 
postal  addresses  to:  Chair.  Recruitment  Committee.  Department  of  Computer  Science.  SWT. 
San  Marcos.  TX  78666-4616.  Review  of  applications  begins:  February  IS.  1999. 

CURRICULUM  AND  INSTRUCTION:  Assistant  Professor.  Elementary  Reading/ 
Language  Arts  Degree  Requirements:  Earned  doctorate  (ABD  candidates  will  be 

considered)  in  reading  education  or  curriculum  and  instruction  with  a minimum  of  18  graduate 
hours  m reading/language  arts  and  a minimum  of  three  years  teaching  experience  at  the 
elemcntary/middle  school  level.  Application  Procedures:  Submit  letter  of  application,  vita, 
and  a list  of  three  references  including  telephone  numbers  to  Chair.  Elementary 
Reading/Language  Arts  Search  Committee.  Department  of  Curriculum  and  Instruction.  SWT. 
San  Marcos.  TX  78666.  Review  of  applications  begins:  December  4.  1998. 

CURRICULUM  AND  INSTRUCTION:  Assistant  Professor.  Elementary  Education 
(3  positions)  Degree  Requirements:  Earned  doctorate  (ABD  candidates  wil!  be  considered) 
in  elementary  education,  cumeulum  and  instruction,  or  special  education,  with  a minimum  of 
18  graduate  hours  in  elementary  education,  and  a minimum  of  three  years  ot  teaching 
experience  at  the  elementary/middle  school  level  Expertise  in  educational  technology  is 
expected,  preference  given  to  candidates  who  also  have  a minimum  of  18  graduate  hours  in 
early  childhood  education,  science  education,  reading,  or  special  education  Application 
Procedures:  Submit  letter  of  application,  vita,  and  a list  of  three  references  including 

telephone  numbers  to.  Chair.  Elementary  Education  Search  Committee.  Department  of 
Cumeulum  and  Instruction.  SWT,  San  Marcos.  TX  78666  Review  of  applications  begins: 
December  4,  1998. 

CURRICULUM  AND  INSTRUCTION:  Assistant  Professor.  Elementary  Education 
with  an  Emphasis  in  Gifted/Talented  Education  Degree  Requirements:  Earned  doctorate 
i ABD  candidates  will  be  considered ) in  elementary  education,  cumeulum  and  instruction,  with 
a minimum  of  18  graduate  hours  in  gifted/talented  education  or  gifted/talented  education,  and 
a minimum  of  three  years  of  teaching  experience  at  the  elemcntary/middle  school  level 
Expertise  in  educational  technology  is  expected  Application  Procedures:  Submit  letter  of 
application,  vita.  and  a list  of  three  references  including  telephone  numbers  to  Chair. 
Elementary  Gifted/Talented  Education.  Department  ot  Cumeulum  and  Instruction.  SWT.  San 
Marcos.  TX  78666  Revie  v of  applications  begins:  December  4 , 1998. 

CURRICULUM  AND  INSTRUCTION:  Assistant  Professor.  Secondary  Education 
Degree  Requirements:  Earned  doctorate  (ABD  candidates  will  be  considered!  in  secondary 
education,  curriculum  and  instruction  with  a secondary  emphasis,  or  in  a related  field,  such  as 
reading,  or  spec.nl  education,  with  a secondary  emphasis  A minimum  of  three  years  ot 
teaching  experience  in  the  schools  required  Expertise  m the  use  ot  educational  technology 
expected  Application  Procedures:  Submit  letter  ot  application,  vit.t.  and  a list  of  three 
references  including  telephone  numbers  to  Chairperson.  Secondary  Search  Committee. 
Department  of  Cumeulum  and  Instruction  SWT  San  Marcos.  TX  78666  Revie h of 
applications  begins:  November  1,  1998. 

ECONOMICS:  Assistant  Professor  «>!  Lononuo  (2  position-.!  Degree  Requirements: 
Preference  given  to  Ph  D in  Economics  holders  demonstrating  macroeconomics.  Internationa! 
economics,  monos  and  banking  regional  eo>nmnio  and  public  finance  (other  lidos  will  he 
considered)  trashing  and  research  experience  Application  Procedures-  Submit  leltet  M 
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application,  vita,  and  a list  of  three  references  including  telephone  numbers  to:  Dr  A Steven 
Holland.  Chair.  Department  of  Finance  and  Economics.  SWT  San  Marcos.  TX  78666  Review 
of  applications  begins:  January  I,  1999. 

EDUCATIONAL  ADMINISTRATION  AND  PSYCHOLOGICAL  SERVICES: 

Assistant  Professor.  Counseling  Degree  Requirements:  Earned  doctorate  m counseling  or 
related  field  Experience  in  pracucum  and  internship  supervision  required.  Application 
Procedures:  Submit  letter  of  application,  current  vita  and  a list  of  three  references  including 
telephone  numbers  to.  Dr  John  Garcia.  Search  Committee  Chair.  Department  of  Educational 
Administration  and  Psychological  Services,  SWT.  San  Marcos.  TX  78666  Review  of 
applications  begins:  January  15.  1999. 

EDUCATIONAL  ADMINISTRATION  AND  PSYCHOLOGICAL  SERVICES: 

Assistant/Associate  Professor.  Degree  Requirements:  Earned  doctorate  in  Educational 

Administration.  Educational  Leadership,  or  a related  field  with  an  extensive  background  in 
school  improvement  Leadership  and  experience  as  a school  administrator  (pre  K-12i  are 
required.  Application  Procedures:  Submit  letter  of  application.  current  vita,  and  a list  ot  three 
references  including  telephone  numbers  to:  Dr  Mike  Boone.  Search  Committee  Chair. 

Department  of  Educational  Administration  and  Psychological  Services.  SWT.  San  Marcos.  TX 
78666.  Review  of  applications  begins:  January  15.  1999. 

EDUCATIONAL  ADMINISTRATION  AND  PSYCHOLOGICAL  SERVICES: 

Rank  Open  Degree  Requirements:  Earned  doctorate  in  Educational  Administration 

Educational  Leadership,  or  a relaicd  field  with  an  extensive  background  in  school 
improvement  Leadership  and  experience  as  a school  administrator  (pre  K.-12)  are  required 
Application  Procedures:  Submit  letter  ot  application,  current  vita,  and  a list  ot  three 

references  including  telephone  numbers  to  Dr  Mike  Boone.  Search  Committee  Chair. 
Department  of  Educational  Administration  and  Psychological  Services.  SWT.  San  Mare  os.  1 \ 
78666  Review  of  applications  begins:  January  15.  1999. 

EDUCATIONAL  ADMINISTRATION  AND  PSYCHOLOGICAL  SERVICES: 

Rank.  Open  Degree  Requirements:  Earned  doctorate  m Educational  Administration. 

Educational  Leadership,  or  a related  field  with  an  extenstve  background  in  school 
improvement.  Application  Procedures:  Submit  letter  of  application,  current  vita,  and  a list  of 
three  references  including  telephone  numbers  to.  Dr.  Mike  Boone.  Search  Committee  Chair. 
Department  of  Educational  Administration  and  Psychological  Services.  SWT.  San  Marcos.  TX 
78666  Review  of  applications  begins:  January  15,  1999. 

EDUCATIONAL  ADMINISTRATION  AND  PSYCHOLOGICAL  SERVICES: 

Assistant  Professor.  NASP  approved  School  Psychology  Specialist-level  Program  Degree 
Requirements:  Earned  doctorate  in  school  psychology  from  a recognized  school  psychology 
program  accredited  by  the  National  Association  of  School  Psychologists  or  the  American 
Psychological  Association  Applicant  must  be  eligible  tor  state  licensure  and  NASP 
certification  Application  Procedures:  Submit  letter  of  application,  vita,  and  a list  ot  three 
references  including  telephone  numbers  to  School  Psychology  Search  Committee.  Dr  Alicia 
Scribner.  Search  Commiuee  Chair.  Department  of  Educational  Administration  and 
Psychological  Services.  SW'T.  San  Marcos.  TX  78666  Review  of  applications  begins: 
February  1.  1999. 

ENGLISH:  Assistant/Associate  Protessor  Specialty  in  Technical  Communication 
Expertise  in  one  or  more  of  the  following  technical  communication  areas  visual 
communication  and  intormauon  design,  tools  and  technology,  theory  and  research,  writing  and 
editing,  education  Experience  in  directing  internships  and  cooperative  programs  desirable 
Degree  Requirements:  Ph  D in  Technical  Communication  or  the  equivalent  Application 
Procedures:  Submit  letter  ot  application,  vita  and  dossier  to  Dr  Lydia  Blanchard.  Chan 
Department  of  English.  SWT.  San  Marcos.  TX  78666  Position  contingent  upon  funding 
Review  of  applications  begins:  Sovember  15.  1998. 

FAMILY  AND  CONSUMER  SCIENCES:  Assistant  Prole. sor.  fashion 
Merchandising  Degree  Requirements:  Earned  doctorate  in  tashion  merchandising  or  a closely 
related  field  Application  Procedures:  Submit  Icuer  of  intent  outlining  professional 
experiences,  vita  and  j list  of  three  retcrcnces  including  telephone  numbers  to  Dr  H J 
Friedman.  Chair.  Department  of  Familv  and  Consumer  Sciences.  SWT.  San  Marco*  IX 
78666  Review  of  applications  begins:  February  I,  1999. 

FAMILY  AND  CONSUMER  SCIENCES:  Assistant 'Associate  Protessor.  Family  and 
Child  Development  Degree  Requirements:  Earned  doctorate  in  taniily  and  child 
development  or  closely  related  field  Application  Procedures:  Submil  letter  of  intent  outlining 
professional  experiences,  vita,  and  a list  of  three  references  including  telephone  numbers  to 
Dr  B J Friedman.  Chair.  Department  of  Family  and  Consumer  Science*  SWT.  San  Mar *.o» 
TX  78660  Reste * of  applications  begins:  Februan  I.  1999 

FINANCE  AND  ECONOMICS:  Assistant  Prolessoi  of  finance  Degree 
Requirements:  Pretercnce  given  to  holuers  of  PhD  in  Finance  having  managerial  finance 
teachinp/rcsearch  experience  Application  Procedures:  Subnut  letter  ot  application  vita  and 
a h*t  of  three  reference*  including  icirpnone  number*  6 Dr  X Steven  Holland  than 
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Department  ol  Finance  and  Economic!.  SWT.  San  Marcos.  TX  7S666  Renew  of  applications 
begins:  Xavember  I,  1998. 

HEALTH,  PHYSICAL  EDUCATION  AND  RECREATION:  Assistant 

Prolessor  Decree  Requirements:  Recreation  decree,  doctorate  completed  by  August  31. 
1999  Application  Procedures:  Submit  letter  of  intent,  resume  and  a list  of  three  reterences 
including  telephone  numbers  to.  Dr  Michal  Anne  Lord.  Committee  Chair.  Depanment  ol 
Health.  Physical  Education  and  Recreation.  SWT.  San  Marcos.  LX  78666  Review  of 
applications  begins:  January  18.  1999. 

HEALTH,  PHYSICAL  EDUCATION  AND  RECREATION:  Assistant 
Professor.  Exercise  Science.  Degree  Requirements:  Doctorate  completed  by  August  31.  1999 
Application  Procedures : Submit  letter  of  intent,  resume  and  a list  ot  three  reterences  including 
telephone  numbers  to.  Dr.  Bobby  Patton.  Committee  Chair.  Department  of  Health.  Physical 
Education  and  Recrcauon.  SWT.  San  Marcos.  TX  7Sb66  Review  of  applications  begins: 
January  18,  1999. 

HEALTH,  PHYSICAL  EDUCATION  AND  RECREATION:  Assistant 

Professor  (2  positions t with  strong  pedagogy  background  An  emphasis  is  needed  in  adapted 
physical  education  for  one  position,  and  the  other  position  needs  an  additional  area  such  as 
motor  learning,  kinesiology/biomechamcs.  or  measurement  and  evaluation.  Public  school 
experience  is  desirable  Degree  Requirements:  Doctorate  completed  by  August  31.  1999 
Application  Procedures:  Submit  letter  of  intent,  resume  and  a list  of  three  reterences  including 
telephone  numbers  to:  Dr  Paul  Paese.  Commrnee  Chair.  Depanment  of  Health.  Physical 
Education  and  Recreation.  SWT,  San  Marcos.  TX  78666.  Review  of  applications  begins: 
January  18,  1999. 

HEALTH  SERVICES  AND  RESEARCH:  Assistant  /Associate  Professor 
Specialties  of  interest  include  medical  statistics,  epidemiology,  or  medical  geography.  Degree 
Requirements:  Doctorate  preterTcd.  ABD  considered  Application  Procedures:  Submit  letter 
of  application,  vita,  and  a list  of  three  references  including  telephone  numbers  to  Dr  Charles 
Johnson.  Depanment  of  Health  Services  and  Research.  SWT,  San  Marcos.  TX  73666  Review 
of  applications  begins:  November  1,  1998. 

.MANAGEMENT  AND  MARKETING:  Assistant  Professor.  Organizational 
Behavior.  Human  Resource  Management  and  other  generalized  courses  in  the  management 
discipline.  Degree  Requirements:  Ph  D in  Management  preterred,  ABD  in  Management 
considered  Application  Procedures:  Submit  letter  ot  application,  vita,  and  a list  of  three 
references  including  telephone  numbers  to  Dr  John  K Ross.  111.  Search  Committee  Chair. 
Depanment  of  Management  and  Marketing.  SWT.  San  Marcos.  TX  78666  Review  of 
applications  begins:  January  IS.  1999. 

MATHEMATICS:  Assistant  Professor.  Discrete  Mathematics.  Degree  Requirements: 
Ph  D in  Mathematics  by  August  1999  and  outstanding  research  potential  in  combinatorics, 
computational  group  theory,  graph  theory,  or  related  areas  of  discrete  mathematics. 
Application  Procedures:  Submit  letter  ot  application,  vita,  and  a list  of  three  references 
including  telephone  numbers  to  Dr.  Ricardo  Torrcion.  Recruitment  Committee  Chair. 
Department  of  Mathematics.  SWT.  San  Marcos.  TX  “8666  Review  of  applications  begins: 
January  15,  1999. 

.MODERN  LANGUAGES:  Assistant  Professor  Degree  Requirements:  Ph  D in  French 
by  December  1998.  Native  or  near-native  fluenev  Application  Procedures:  Submit  current 
dossier  including  vita  and  a list  of  three  reterences  including  telephone  numbers  to  Chair. 
French  Search  Committee.  Depanment  of  Modern  Languages.  SWT.  San  Marcos.  TX  78666 
Authorization  to  work  in  USA  required  Review  of  applications  begins:  November  13.  1998. 

MODERN  LANGUAGES:  Assistant  Professor  Degree  Requirements:  Ph  D in 
Spanish  by  December  1998  with  a Latin  Amencan  specialization  Native  or  near-native 
fluency  Application  Procedures:  Submit  a current  dossier  including  vita  and  a list  of  three 
references  including  telephone  numbers  to:  Chair.  Spanish  Search  Committee.  Department  of 
Modern  Languages.  SWT.  San  Marcos.  TX  78666  Authorization  to  work  in  USA  required 
Review  of  applications  begins:  November  13.  1998. 

MODERN  LANGUAGES:  Assistant  Professor  Degree  Requirements:  Ph  D in 

Spanish  by  December  1998  with  a preferred  specialization  in  linguistics  or  applied  linguistics 
Native  or  near-native  fluency  Application  Procedures:  Submit  current  dossier  including  vita 
and  a list  of  three  references  including  telephone  numbers  to  Chair.  Spanish  Search 
Committee.  Depanment  cf  Modem  Languages.  SWT.  San  Marcos.  TX  78666.  Authorization 
to  work  in  USA  required  Review  of  applications  begins:  November  13.  1998. 

PHYSICAL  THERAPY:  Assistant  Protessor.  Graduate  Program  tn  Physical  Therapy 
Degree  Requirements:  Ph  D or  post-prolessional  master  s degree  in  Physical  Therapy  or 
related  field  Eligible  tor  Texas  physical  therapy  licensure  Application  Procedures:  Submit 
letter  ot  intent,  vita  and  a list  of  three  references  including  telephone  numbers  to  Dr  Barbara 
Sanders.  Department  of  Ph  ical  Therapy.  SWT.  San  Marcos.  TX  78666  Review  of 
applications  begins:  May  31.  1999. 


POLITICAL  SCIENCE:  Assistant  Professor.  Public  Administration  Degree 
Requirements:  Ph  D or  DPA  is  required  at  the  time  of  appointment  Application  Procedures: 
Submit  letter  ot  application,  vita,  graduate  transcript,  a list  of  three  references  including 
telephone  numbers,  samples  ot  scholarly  work  and  any  other  related  materials  (eg  syllabi, 
evaluations,  etc  » to  Chair.  MPA  Search  Committee.  Depanment  ot  Political  Science.  SWT, 
San  Marcos.  TX  "8666  Review  of  applications  begins:  January  IS.  1999. 

PSYCHOLOGY:  Assistant/Associate  Protessor.  Health  Psychology  (pending  program 
approval)  Degree  Requirements:  Ph  D preferred.  Application  Procedures:  Subnut  vita, 

evidence  ot  effective  teaching,  such  as  student  evaluation  summaries,  course  syllabi,  etc.; 
evidence  ot  scholarship  such  as  reprints,  copies  ot  papers  presented,  grant  proposals  submitted, 
and  a list  of  three  references  including  telephone  numbers  to:  Dr  Theron  Stunmcl.  Search 
Committee  Chair.  Department  ot  Psychology.  SWT.  San  Marcos.  TX  78666  Review  of 
applications  begins:  February  1.  1999. 

RADIATION  THERAPY:  Assistant  Professor  Degree  Requirements:  Master's 

degree  minimum.  ARRTT  certification,  valid  Texas  license,  a minimum  of  three  years  clinical 
experience,  and  two  years  of  teaching  experience.  Application  Procedures:  Submit  letter  of 

application,  vita  and  a list  of  three  references  including  telephone  numbers  to  Mr.  Ronnie 
Lozano.  Search  Committee  Chair/Director.  Radiation  Therapy  Program.  SWT.  San  Marcos. 
TX  78666  Review  of  applications  begins:  October  19,  1 998. 

SOCIAL  WORK:  Assistam/Associate  Professor.  Degree  Requirements:  Master's  degree 
trom  an  accredited  social  work  program,  two  years  post  master's  practice  experience,  and 
social  work  teaching  experience  required  ABD  or  Ph  D.  in  Social  W'ork  preferred.  Application 
Procedures:  Submit  letter  of  application,  vita  and  a list  of  three  references  including  telephone 
numbers  to  Dr.  Karen  Brown.  Chair.  Depanment  of  Social  Work.  SWT.  San  Marcos.  TX 
78666.  Review  of  applications  begins:  March  31,  1999.  Position  contingent  on  funding. 

SOCIOLOGY:  Assistant  Protessor  with  expertise  in  applied  sociology  and  internship 
supervision.  Secondary  specializations  are  open,  and  private  sector  experience  is  desirable. 
Degree  Requirements:  Ph  D.  in  Sociology  preferred  ABD's  neanng  completion  ot  the  degree 
will  be  considered  Application  Procedures:  Submit  letter  indicating  suitability  for  the 
position,  a curriculum  vita,  statement  of  teaching  philosophy,  and  a list  of  three  references 
including  telephone  numbers  to  Dr.  Ramona  Ford.  Professor  of  Sociology.  Depanment  of 
Sociology.  SWT.  San  Marcos.  TX  78666.  Review  of  applications  begins:  February  2.  1999. 

SOCIOLOGY":  Assistant  Professor.  Specializations  should  include  sociological  theory  and 
statistics.  Degree  Requirements:  PhD.  in  Sociology  completed  by  September  1.  1999. 
Application  Procedures:  Submit  letter  of  application,  vita,  philosophy  of  teaching,  and  a list 
of  three  references  including  telephone  numbers  to  Dr  Ramona  Ford.  Search  Committee 
Chair.  Depanment  of  Sociology.  SWT.  San  Marcos.  TX  78666.  Review  of  applications 
begins:  February  2,  1999. 

SPEECH  COMMUNICATION:  Assistant  Professor.  Specialty  in  instructional 
communication.  Degree  Requirements:  Ph  D Application  Procedures:  Submit  letter 
describing  your  qualifications  including  expenence  m directing  and  teaching  a basic  speech 
communication  course,  and  a current  vita  that  includes  telephone  numbers  of  reterences  to  Dr. 
M Lee  Williams.  Depanment  of  Speech  Communication.  SWT.  San  Marcos.  TX  78666 
Review  of  applications  begins:  February  IS,  1999. 

THEATRE:  Assistam/Associate  Professor  Head  of  Design  and  Technology  Degree 
Requirements:  M FA  or  Ph  D required,  five  to  six  years  experience  preterred  Application 
Procedures : Submit  letter  ot  application,  vita  and  a list  of  references  including  telephone 
numbers  to  Dr.  Richard  Sodders.  Search  Committee  Chair.  Depanment  ot  Theatre.  SWT.  Sar 
Marcos.  TX  78666  Review  of  applications  begins:  February  IS,  1999. 

[.otters  of  application  should  be  sent  to  the  Search  Committee  of  the  appropnate  depanmenr 
Southwest  Texas  State  University.  601  University  Drive.  San  Marcos.  Texas  78666  unless 
otherwise  noted  Candidates  may  contact  the  chair  of  the  appropriate  search  committee  for  i 
position  announcement  that  provides  additional  detailed  information.  Job  postings  can  b< 
found  at  http://www.swt.edii/academicaffairs/  The  University  reserves  the  right  not  ic 
proceed  with  anv  appointments  tor  financial  or  programmatic  reasons 

Although  no  other  tenure-track  vacances  are  known  at  this  time,  applications  are  always 
welcome  tor  consideration  TTie  University  continues  to  seek  applications  in  the  department: 
listed  above  as  well  as  in  the  departments  ot  Accounting.  Agriculture.  Anthropoloey.  Art  ant 
Design.  Chemistry.  Clinical  Laboratory  Science.  Communication  Disorders.  Computei 
Information  Systems  &.  Quantitative  Methods.  Criminal  Justice.  Geography  it  Planning 
Health  Administration.  Health  Information  Management.  History.  Mass  C ommunication 
Music.  Philosophy.  Physics.  Respiratory  Care,  and  Technology 

.S'lVT  is  an  uffirmahxr  action.  equal  opportune  educational  institution  and  as  such  does  noi 
discriminate  on  grounds  of  nut*.  n>lor  t vea  or  religion,  in.  national  origin,  age.  physical 
or  mental  disabilities,  or  status  u\  a disabled  or  Vietnam  era  veteran.  SWT  is  committed  to 
increasing  the  number  of  n omen  and  minorities  tn  toi  ult\  and  administrative  positions 
Southwest  Texas  S\.te  L'nnersits  is  a mrniher  of  the  Texas  Stare  University  System 
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Faculty  Positions  for  1999-2000 


Boston  C--ege  a j ? educat  ana.  -esu't  urv.e's  ‘v  at  ? 000 
jnaerqMauates  ano  5 500  graduate  ano  orofessiona:  stuoents 
s ccvrn.‘?eci  to  me  <aeai  of  excellence  anci  service  tc  era  era 
AMirmat.ve  Acnon  cano.dates  those  of  African.  i_at;no  Asian 
ana  Native  American  descent  ana  women  {including  women  o* 
cc:on  are  mvrted  to  aopw  {or  tenure-track  oosmons  avanacie  m 
f 999  Tne  University  «s  actively  seeKing  faculty  wno  w n e^ncn 
•s  cu  turai  ana  ethnic  a versitv 

COLLEGE  OF  ARTS  AND  SCIENCES 

COMMUNICATION  As$<stam  Professor  Application  V?  aje-rare- 
track  oosaion  teaching  Rhetorical  Theory  Communicavcn  Cnt-csm 
ana  courses  m Argumenialion  ana  Persuasion  Should  nave  Ph  D n 
Commun  calion  teacnmg  expen^ce  and  an  active  researcn  pro- 
gram Send  letters  of  aooiicat.on  curriculum  vitae  selected  amces 
or  papers  teaching  eva'uations  a^d  a list  of  references  10  Dale 
Herbeck.  Chair.  Communication  Search  Committee.  Application 
review  beginning  November  2.  1998:  applications  accepted 
until  position  is  filled.  Email:  herbeck@bc.edu:  Website: 
http://www.bc.edu/bc  org/avp/cas/comm/Comm.html 

CHEMISTRY  • Assistant  Professor  Biocnemtsuv  or  Chemistry 
aopnea  to  me  unaersiand-ng  ot  bio'ogicai  processes  Outsianomo 
ippuca'-ons  'O'  no'e  senior  -eveis  also  welcomed  Apo-cants  at 
ihe  Assistant  Professor  ravei  snou'd  send  a resume  a summon, 
ct  researcn  pians  and  arrange  to  have  tnree  :e’ters  o4 
'ecommendat-on  transmitted  Established  investigator  s^cura 
send  a letter  of  application  ana  appropriate  supporting  matenais 
T^e  Chemistry  Department  is  housed  m a superb  awaro-wmnmg 
tac-i.iv  Deadline:  November  1.  1998.  Contact:  Chair.  Faculty 
Search  Committee.  Department  of  Chemistry.  Website: 
http://ch03.bc  edu 

ECONOMICS  • Applications  are  invited  for  senior  level  aro  un.or  fac- 
ulty pos’hons  m microeconomics  and  macroeconomics  stamnq  .r 
Fan  t?99  P'e’erence  will  be  g-ven  to  candidates  m me  a'eas  r 
game  theory  and  bargaining  theory,  theoretical  industrial 
organization,  monetary  economics,  and  open  economy 
macroeconomics  Applicants  snouto  have  a distinguished  researcn 
raco'd  and  strong  interest  m born  graduate  ana  undergraduate 
teacn  no  Saiary  •$  open  Candidates  snouid  send  a cumcu-um  v.tae 
J -euers  of  'e'erence  ana  a 'esearan  paper  ic  Richard  Tresch. 
Chair.  Department  of  Economics. 

ENGLISH  • T*o  tenure-tracx  openings  ai  the  Assistant  P'Cessor  'eve- 
’ . Assistant  Pro'essor  of  Drama  We  see*  a tenure-irac*  2ss*stani  pro 
lessor  iPn  D reqj;reai  whose  pnmary  fieid  is  drama  ana  whose  -nter- 
ests  mouoe  one  or  more  of  these  areas  modem  and  contemcx)rar\ 
drama  Shakesoeara  mstory  of  drama  Carxfcdates  should  aiso  nave 
spec^i  tran.ng  <n  at  least  one  ot  these  allied  fields  him  meatre  studies 
performance  theory  piay  vmtmg  To  begin  September  f999  Norma 
teach-no  'oao  32  mcfudes  underaraduate  electees  graduate  co-u-ses 
.•'Voouotory  mapr  cou'ses  ana  some  heshman  Core  '2:  Ass»s:an: 
Pro'essor  o'  Ethnic  Amencan  Literatures  and  Cultures  Tenure-trac* 
As$.s:ant  Professorship  m Em'vc  Amencan  Literatures  ana  Cu-tj'es 
Pr>  d -eouired  tc  begm  Seotemoer  1999  We  seek  esoecraiv  candi- 
dates who  thmK  across  traditions  work  witn  theories  of  'ace  ana 
«»mr  cN  ano  oher  a range  of  teacnmg  interests  We  have  a special 
"terest  r Asian  Amencan  i-teraiu'e  dj*  wni  give  fu'i  consoerai-on  ’o  a 
jcp-cai'ons  Noimai  teacnma  caa  3 2 nciudes  unde'Qraouate 
e-ecuves  araouate  courses  ni-oductory  naior  courses  and  some 
'•esnmar.  Core  Applications  srou>a  mcjoe  eder  cv  *n.ng  samp  e 
ana  dossier  postmarked  by  November  5 1998  and  add'esseo  tc 
Rosemarie  Bodenheimer.  Chair.  Department  of  English: 
Email:  bodenhei@bc.edu  Please  nciude  seit-adoressea  posicaro  ty 
acNnowieogment 

HISTORY  • Latih  Amenca  Appcatrans  and  nominations  a 'er-j-e- 
•■acn  arpomiment  as  assistant  pro'essor  are  mvited  iin  exceptions 
c 'cumstances  a m<ye  senior  cano'date  might  be  ccraoered 
Presences  incud?*  speoaizat’on  m South  Ameoca  o>  re  Goran  ia. 
Ppnoa  Teacnmg  -esponsibi'ities  mvotve  participation  in  core  curncuium 
-m  '•'-ooem  n story  Lafm  Amencan  survey  advanced  e:eaves  ana 
g aa-ate  courses  m area  ot  soeoat  zaton  Sena  bn  dossier  maud  no 
: .ettens  of  reference  transcnots  and  if  avanatie  s«--ac-i 

;o  Prof.  Deborah  Levenson-Estrada.  Chair.  Latin 
Amencan  Search  Committee.  Department  of 
; t j History.  Deadline  No.  jar  30. 1998 


HISTORY  - sn  H.story  The  h story  u panmem 
.vo  :ne  ir  sn  Studies  Pmqram  o*  Bos'cn  Co  eoe 
n^ite  applications  and  nominations  a seno' 
p^s  t-on  m Tsn  H.stor»  P-jb'  catons  D and 
a demonstrated  mie'e1'  <n  msh  Sbaes  a e 
'eouired  Pann  ana  su;arv  dependent  upon 
dJdiificai'ins  The  successful  candidate  w.i. 
oe  expected  'o  present  a suostantia1  recom  c‘ 
-osearcn  ana  publication  He  nr  sre  w<»  cx 
* rung  an  estabf  shod  'nsn  Stud  es  p'o 
cam  ana  w-it  bo  p*pnctpci  usrtc 
pile  m botn  graduate  ano  umeraraa 
-a*e  asoectv  i'  ,re  rrcg'am 
Succi’^sts  J‘*  crnfcs  i,*d 


-.sheets  :*  ' t"  r ston/  am  encouraqed  to  aoc  v Seno  app.icat-ons  ano 
"mratc-ns  *:■  Dr.  Kevin  O'Neill.  Chair.  Insh  History  Search 
Committee.  Department  of  History  Search  C^mTiiitee  w- 
:eq«n  i-$  'c-»iew  cl  applications  in  Decemper 

MATHEMATICS  Assistant  Professor  Under  exceptional  c-rcum- 
stances  wcu«d  consider  hiring  at  a higner  ieve*  Requirements  include 
a doctora-  degree  demonstrated  Success  or  strong  potential  ^ 
-esearci-  a-c  a ccmma-ent  to  ehecuve  teacn-rg  at  the  u^ceroraou- 
ve  ar-c  qraduate  'eveis  At  least  two  vears  teacninq  experience 
oevord  ‘r-e  doctoral  degree  preterred  The  Department 
Mathematics  -~as  twentv-one  tuit-time  tacuitv  Current  researcn  inter- 
ests .nciuat  aigeora  ara-vsis  applied  mathematics  dynamical  SvS 
'ems  oeomet^  numoer  theory  probability  statistics  and  topology 
Applicants  snouid  include  with  their  cover  letter  and  resume  a 
Jescno'.  on  men  researcn  plans  and  a statement  of  teaching  phi- 
osoony  a^o  snouid  arranqe  to  have  at  least  lour  letters  of  reference 
a :n  at  least  ce  tette'  ‘ocusmg  on  teaching  effectiveness  ana  poten- 
:-ai  Ena>:  inquiries  mav  be  a recteo  to  search.math@bc.edu  or 
~3v  ce  answered  a?  cur  web  page  http://fmwww.bc.edu/MT/ 

E ectronic  applications  wnl  NOT  be  accepted  Review  of  applications 
win  begin  December  1. 1998.  and  continue  until  position  is  filled. 
Sena  a--  ^atena.s  tc  - Math  Search,  Chair.  Department  of 
Mathematics.  Boston  College.  Chestnut  Hill.  MA  02487-3806 

MUSIC  • E'Tiomusicciogy  An  ethnomusicoiogist  for  a full  time 
’e-’  j'e  trac*  pcsit  on  tc  teach  m a small  department  sougnt  Exoemse 
- ir-sn  and  Cet-c  music  *s  '-ecessary.  as  wen  as  some  experience 
'eacn-^g  a one  mus'C  and  O'  another  area  m ethnomusicoiogy  at  tne 
undergraduate  ievei  Applicants  snouid  possess  a Ph  D m 
Cinr^musicoioqv  or  *ts  eayvaient  The  Music  Department  ol  Boston 
C:*  eoe  ‘Ounoea  m 1 989  =s  a small  but  qrowmg  department  wiinm  a 
a^ge  u^ae'draduate  "berai  ats  program  ’We  have  a large  cnoraie 
53  vCices-  a sman  svmonorv  orenestra  ana  chamber  music  soo- 
etv  as  we-i  as  numerous  smaller  a cappeiia  singing  groups  ana 
canos  Tt-e  music  maicr  ano  an  our  courses  are  open  to  students 
,*.-o  come  ,rc~  var*ea  -nusica:  backgrounds  Applicants  snouid  sub- 
■->  • a urn  V’’ae  ana  three  tetters  of  recommendation  c> 

N;vemoer  15  *998  to  Professor  T.  Frank  Kennedy.  S.  J..  Chair. 
Search  Committee.  Music  Department. 

POLITICAL  SCIENCE  ■ E^-try  -evei  ienure-track  posit-on  at  the 
Ass. Siam  P'oN?sso:  eve-  in  comparative  politics  Canaioates 
snou'a  ce  aua  iLed  to  do  scholarly  researcn  m and  teach  uncer- 
graduate  ana  graduate  students  aoout  social  and  institutional  iac- 
:o'S  -n  tne  oontics  ol  Eastern  Europe  ano  the  former  Sovet 
ReouD'CS  D<eference  given  to  candidates  with  strong  skh'5  m 
ir©  tneories  ana  memods  ot  comparative  analysis  as  wen  as 
•nose  wno  demonstrate  an  interest  »n  contributing  to  w-der 
-versitv  ac'.’vt'es  m Slavic  studies  Ph  D is  required  at  t<me  ol 
appointment  Send  letter  of  application,  curriculum  vitae,  three 
ec.e-rs  c-f  racommenoation.  graduate  transcript  and  writing 
>amoie  to  Prolessor  Kenji  Hayao.  Comparative  Politics 
Search  Committee.  Political  Science  Department.  Deadline: 
November  1.  1998. 

PSYCHOLOGY  Benav-cra*  Neuroscience  Assistant Assooaie 
P's'.essor  e-.e  Ca^Oidates  snou'd  have  Ph  D anc  postdoctoral 
exrenence  Athouon  .\e  weicome  applications  »n  an  areas  of 
rer'a.’?ra  '-e^'csc-ence  reseafcn  .ve  are  paticurariv  irteresteo 
f • no^rai  ano  ^;rrcna'  oases  oi  oer-avior  reiateo  tc  tea' 

■ *-ess  c*  a_x:etv  states  m ammais  i2i  nejrooioiogy  ana  leam-nq 
h-'O  "emery  ir  anmais  Aoc  tionaiiy  we  are  interested  m ma.via-.a'S 
’hteqra'e  oevecomentai  and  or  mcecuiar  neurobioioqicai 
30Droacr.es  n'c  meT  research  The  successtu1  candidate  will  a*so 
'.each  courses  at  tr*e  undergraduate  ana  graduate  levels  Send 
'-/ncu'um  v lae  inrae  .euers  of  re*erence  a statement  ot  research 
ano  reaenng  -nterests  ano  recresentahve  pub'-cations  to  Dr. 
Michael  Numan.  Search  Committee.  Department  of  Psychology. 
McGuinn  Hall.  Revraw  ot  applications  wilt  begm  immediately  ana  w.<! 
-:nciuoe  c-ce  me  position  .s  tit'ed  For  more  information  ire 
httpy/www.bc.edubc  or^avp/cas/psycN’psych.html 

THEATER  aas  slant  Pra'esso'  Tenure-track  desiane'  teacher  ^ 
^noergraouate  '-bera1  arts  theater  department  Teiminai  degree  'cou-fcd 
,md  se/era-  vea's  c*  acaaenrc  teaenmq  expene'xre  Deferred  pro‘es 
;-ona  experience  desi'afe  Responsibilities  inc’uoe  teacnmg  a vanerv 
-•*  '"eater  e-asses  ifwo  per  semester!  meiuomo  stagecra4!  and  <n:ro- 
: .r'o'v  tes'cn  won^nq  n a desiqn  capacity  on  tour  oroauctions  dp' 
•ea'  ana  sjoeryismo  siudent  design  program  Department  of  five  be- 
u tv  d us  suooor:  staff  whicn  mciudes  technical  director  costume  des-gn 
.%■  5r.ee  supervisor  a^o  i>ohtmq  oesiqner  master  eiectnoan  Strang 
- -mm.;men!  i-:  jncergraduate  teaching  a must  Strengths  m scenic. 
:rs  q«  r'e'p"Pd  • '"cuding  scene  oamiingt  secondary  oesjgr.  area 
vs  rap  e Sa>ary  commensurate  with  exoenence  Application  oead'me 
^*:cernper  20  t ^98  Send  etter  of  appitation  current  curriculum  viiae 
re  rrae  mne' s cl  «tc -'mmenoation  to  Stuart  J.  HechL  Search 
Committeo.  Department  of  Theater.  Robsham  Theater  Arts  Center 

CARROLL  SCHOOL  OF  MANAGEMENT 

ACCOUNTING  App'^atipnc  tor  tv/o  ienure-track  positions  ara  mvieo 
.ficst-cni.  iv-iude  a demonstrated  interest  in  and  capacity  to  do  pub- 
>napie  sen:  an*  'esea'cn  and  a niqh  ‘eve’  ot  ieach.r.g  compotencn 


.r-q  (nno*at-on  inqiv<dua.s  w t"  o*-  -cenness  id  averse  mte'iectuai  out 
:>c*s  ana  rasearen  methcoooces  ana  an  appreoaton  lor  Boston 
C »•  .ege  s '‘Oera.  arts  tradit-or  ano  strong  jesuit  education  philosophy 
mat  emcnas.zes  a sooat  iust>ce  perspective  sought  We  offer  a cotiegiat 
environment  an  energetic  tacu.tv  with  a vanety  ot  intellectual  interests 
ano  ciose  ties  lo  the  Boston  tnanoai  and  academic  communities 
Deadline  December  t 1998  Contact  Jeffrey  Cohen.  Department 
Chair.  Department  of  Accounting. 

FINANCE  ■ Tre  Wallace  E Ca'roii  School  c*  Management  seeks  an 
except-ona1  scholar  tor  the  endowed  John  L Coitms  SJ  Chair 
r f nance  The  applicant  must  possess  a distinguished  record  of 
rasearen  publications  ana  strong  evidence  ol  continuing  research 
penormance  The  chairnoider  should  also  have  strong  teaching 
racoro  in  the  finance  area  ano  an  interest  in  fostering  interaction 
between  me  acaoemte  and  business  community  The  chair  offers  a 
competitive  compensation  package  plus  a researcn  support  and 
teacninq  ioad  necessary  for  continuing  high  level  academic  research 
productivity  and  interaction  witn  the  business  community  The  chair  s 
*?ffons  win  be  complemented  bv  me  highly  accomplished  existing 
i nance  faculty  so  that  tne  senoot  can  further  strengthen  both  its 
mdergraduale  and  graduate  p'ograms  including  the  Ph  D program 
~ Fmance  P'ease  send  nominations  and  applications  bv  February  f 
’999  to  Professor  Alan  Marcus.  Wallace  E.  Carroll  School  of 
Management.  Finance  Department,  Fulton  Hall  312. 


SCHOOL  OF  LAW  j 

INTERNATIONAL  LAW  • Boston  College  Law  School  is  continuing 
me  searen  begun  in  me  1997-98  academic  year  tor  a tenured  or 
tenure-track  faculty  member  pnmariiy  interested  m international  law  | 
The  orocess  of  selection  of  candidates  has  already  begun,  so  inter-  j 
ested  acpncants  should  suomit  their  materials  immediately  to  ! 
Professor  Alfred  C.  Yen.  Chair.  Faculty  Appointments 
Committee.  Boston  College  Law  School,  885  Centre  Street. 
Newton.  MA  02459. 

LEGAL  REASONS  G.  RESEARCH  & WRITING  • Applications  tor 
me  'un-time  icng-t  *rm  contract  position  of  Assistant  Professor  ot 
Legal  Reasoning  Researcn  & Writing  are  invited  Assistant 
Professors  of  Legal  Reasoning  Researcn  & Wntmg  teach  an  mten- 
s.ve  five  credit  coure  to  first  wear  students  Appointment  is  for  ten 
•norms  Seotember  t 1S99  to  June  30.  2000  with  the  possibilihr  of 
ra^ewai  for  successive  two-year  contracts.  Salary  is  competitive 
Applicants  should  have  a record  of  high  schotestic  achievement  m 
aw  scnooi  and  substantial  law  practice  or  other  similar  work  expen- 
ence  Teaching  experience  especially  in  a law  school  context,  is 
sirongiy  preferred  Also  desiraoie  are  knowledge  of  using  technology 
in  me  ciassroom  as  well  as  interest  in  becoming  involved  in  the 
national  law  school  and  legal  writing  associations  Applicants  must 
furnish  general  biographical  information  a law  school  transenpt.  a list 
of  tnree  references  and  an  unedited  wrung  sample  A cover  letter 
must  exoiam  m-depth  why  tne  applicant  desires  to  teach  Legal 
Reasoning  Research  & 'Wntmg  at  Boston  College  Law  School 
interested  applicants  are  encouraged  to  submit  these  materials  soon 
since  tne  selection  of  mose  to  be  interviewed  will  begm  early  in  me 
Fan  1998  Contact  Jane  Kent  Gionfriddo.  Associate  Professor  and 
Director  of  Legal  Reasoning.  Research  & Writing:  Email:  gion- 
fnd@bc.edu.  Boston  College  Law  School.  885  Centre  Street. 
Newton  Centre.  Massachusetts  02159;  (617)  552-4358. 

SCHOOL  OF  NURSING 

NURSING  ETHICS  • Canatda:es  must  have  a doctoral  degree  m 
Nursma  or  a rented  field  a Maste' s in  Nursing,  substantial  expertise 
m Nursmg  Ethics  and  an  es'-abusned  record  of  achievement  in  prac 
’ re  teacnmg  and  reseat  Fcwa'd  letter  of  application  and  resume 
bv  January  IS.  1 999  to  Barbara  Brush.  Ph.D..  MSN.  NP. 
Chairperson  of  the  Search  Committee.  Boston  College  School  of 
Nursing.  Cushing  Hal).  Room  420:  (617)  552-4927.  E-mail: 
brushb@bc.edu:  Website  at  http://www.bc.edu/nursing 

GRADUATE  SCHOOL  OF  SOCIAL  WORK 

POLICY/RESEARCH  Canqdaies  for  a tenure  line  Poiicv  Research 
;rs>t‘On  at  me  associate  cra’essor  or  assistant  professor  -evei 
-v^qni  MSW  and  doctorate  raou-'ed  Exoenence  -equiremenis 
iC'uae  capacity  lo  ’eacn  cou'ses  at  me  MSW  and  doctoral  leve's 
e-oven  aoi»tv  to  secure  researcn  training  grants  publications  m re* 
meea  -ou'nais  strong  researcn  capability  and  considerable  substan- 
• \e  xnowiedqe  m a field  o'  practice  or  m speoai  populations  R3nk 
i-.a  savvy  Tiexmie  and  compel  t>ve  depenamq  on  applicant  s quanli 
j!  ems  r.ena  curncu:um  v »ae  ana  names  ot  three  re‘erences  to  Or. 
Demetrius  latridis.  Chair.  Personnel  Committee.  Graduate 
School  of  Social  Work;  (617)  552-4041. 

Send  letters  of  Interest,  curriculum  vitae,  supporting 
materials  (samples  of  scholarship)  and  three  letters  of  ref- 
erence to  the  person  and  department/School  indicated  at 
Boston  College.  Chestnut  Hill.  MA  02467. 

S'Sfoo  C\>  u’Of*  i‘  iin  rfrt'W’Mffvt1  iic/ion  coi/tV  <ipporTt/ntfv 
t-mr.'oyc' 


BOSTON  COLLEGE 

A Jesuit  Catholic  University 


THE  UNIVERSITY  OF  IOWA 

College  of  Liberal  Arts 

Iowa  City,  Iowa 

A Leader  in 


Equality  * Diversity  * Excellence 

Tenure-Track  Faculty  Positions 

The  University  of  Iowa  values  diversity  among  students, 
faculty,  and  staff.  The  University  believes  that  a rich 
diversity  of  people  and  their  many  points  of  view  enhance 
the  quality  of  the  educational  experience  and  work 
environment. 

During  1998-99,  22  departments  in  the  College  of  Liberal 
Arts  are  searching  to  fill  33  faculty  positions  at  both  senior 
and  junior  ranks,  with  appointments  to  begin  1999-2000. 

Information  on  each  faculty  position  is  available  at  the 
College  s web  site,  tvww.uiowa.edu/  Uibarts.  The  UI  is  an 
Affirmative  Action/  Equal  Opportunity  Employer. 
Women  and  minorities  are  encouraged  to  apply. 


DEAN 

BUSINESS.  SCIENCE 
AND  TECHNOLOGY  DIVISION 

Community  Collect  of  Philadelphia,  an  urban  multi-campus  institution,  invites 
applications  and  nomtnauons  for  the  position  of  Dean,  Business,  Science  and 
Technolop'  Division.  The  Division  serves  U.000  students  per  semester  sup- 
ported by  2 SO  full  and  adjunct  faculty  and  an  annual  budget  of  approximately 
15  million  dollars.  The  Division  includes  52  programs  in  the  academic  areas 
ol  science,  math,  technologies,  design,  health  careers,  business  and  comput- 
er studies  This  senior-level  position  repons  directly  to  the  Vice  President  for 
\cademic  Affairs  and  oversees  18  departments.  The  Dean  provides  academic 
and  administrative  leadership  to  the  Division  to  support  the  mission  of  the 
College,  directs  daily  operations  and  supervises  department  heads  and 
administrative  staff  in  the  management  of  their  areas  of  responsibility. 

Qualifications: 

•Doctorate  strongly  preferred.  Master's  required 
•Five  years  of  directly  related  progressively  responsible  academic 
administrative  experience 
•College  teaching  experience 

• Ability  to  work  coUaborativelv  with  various  constituencies 
•In-depth  familiarity  with  regional  and  specialized  programmatic 
accreditation 

•I  nderstanding  and  support  of  community  college  mission 
Excellent  salary  and  fringe  benefits. 

Qualified  candidates  must  submit  resume,  cover  letter  and  three  letters  ot 
recommendation  by  Nov  50,  to:  Karen  Cary'.  Academic  Affairs  Office, 
Community  College  of  Philadelphia.  1700  Spring  Carden  St.,  Phila., 
PA  191 30.  Vie  are  commuted  to  a workforce  reflective  of  our  communin'. 
U/TOE 

jppCommunity  College  of  Philadelphia 


UntvtnHy  at  Buffalo 

State  University  of  Sew  York 

School  of  Law 

1 lie  l iiiverMtv  at  Hutijhi  Mjfr  L wvwirv  or  New  York  at  Buft’ak>’  sJiooi  ot  Law  ninoutKes 
the  opciun^  of  a pixinon  as  a Lccrurvt  m Law.  responsible  tor  t cad  ung  legal  rcscanh  And  writing 
in  the  fiiM-veor  pn  >gr.un  T!u-  potion  is  tor  one  aiadcmk  umt  non-tenurc-n-Ai.k  appointment, 
renewable  tor  up  to  three  m-ats  xalarv  tor  the  first  \car  l>  with  a $3 ,t ^ a » summer 

payment  Excellent  employment  rein  firs  are  also  pnjsndeJ  b\  the  Sate  ot  New  York  In  jiiiJbnon 
to  a law  decree,  applicants  sh*  old  luw  a strong  law  vluvl  record  and  excellent  rcseanh  and 
writing  skills 

Hie  teacnmc  obligations  include  Jesiaring  and  c.«nduamg  a twi'  semester  reseanh  and  written 
course  that  rnyrrsuveh  de vei  rs  sruacncs  rcscarxh.  writing  and  J.vtriruJ  and  Uc-nui  anaivr.i 
skills  and  pms-dcs  students  ss'.tn  numerous  rescan,  h and  writing  exercises  and  substantial 
individual  leedlsjck 

I.-  Jpph  'cud  the  toliosenne  material*  (1>  j c svr  letter  exrtcvom:  rvasom  tor  interest  m die 
position  and  when  durinc  the  summer  of  1 * » vm  would  be  ahic  to  sun  fui!-omc.{2)  resume 
(.5)  lavs  school  transcript,  and  (41  names  addresses  at.J  phone  numbers  f three  references 
familiar  win  s-^ur  mcuih  and  wr’.rmc  and  oral  commutUciQon  skills  Mad  these  materials  t« 

Professor  Frank  Munger,  Chair 
Appointments  Committee 
University  of  Buffalo  Law  School 
422  O’Brian  Hall 
Buffalo,  NY  14260-1100 

The  ( mirnify  ai  Buffalo  law  school  tt  an  equal  opportu«ify/j//irmdmv  action  employer 
Itfmt/-  mimmry  anJ  individual  candidates  unth  disabilities  are  encouraged  to  apply.  In 
accordance  unth  federal  and  stair  law.  no  person  shall  be  tubtect  to  discnmtnaiion  cm  the  basts  of 
age.  erred,  tolor.  disability,  national  ongtn,  rj.r.  rWifunj,  ethnicity,  sex,  sexual  ortenustion.  manul 


RIT 

COLLEGE  OF  SCIENCE 

FACULTY  POSITIONS 

The  RIT  College  or  Science  invites  applications  tor  two  tenure  track  positions  at 
the  rank  ot  Assistant  Professor,  one  each  in  the  Department  of  Physics  and  the 
Decartment  ot  Biological  Sciences  Both  positions  begin  September  1.  1W 

RIT  is  an  coital  opportunity,  affirmative  action  employer. 

Applications  from  minorities  and  uvmen  and  >lnm$lv  encouraged 

PHYSICS:  Applicant  qualifications  include  a PhD  in  physics  or  a closely  related 
held,  evidence  of  excellence  in  teaching  lecture  and  laboratory  courses  m a US 
college  or  university,  a commitment  to  sustained  research  involving  both 
undergraduate  and  graduate  students,  and  initiative  in  utilizing  and/or 
developing  alternative  teaching  methods  Applicants  should  be  capable  of 
making  contributions  to  current  Department  ot  Physics  research  projects  and 
strengthening  the  Department's  interaction  with  the  master's  program  m 
Materials  Science  and  Engineering  A complete  description  or  the  position  and 
the  application  procedure  are  located  on  the  Department's  web  page 
(http://www.rit.edu/-674www/) 

BlOLOCY:  The  department  seeks  a Plant  Scientist  A PhD  is  required  and 
demonstrated  teaching  and  post-doctoral  experience  is  desirable  The  applicant 
should  be  broadlv  trained  with  knowledge  and  skills  in  plant  cell  /molecular 
biology,  plant  physiology,  plant  coll  & tissue  culture  The  successful  applicant 
will  supervise  the  department  s greenhouse,  leach  botany  and  plant 
biotechnology  courses,  participate  in  foundation  course  instruction  and  be 
encouraged  to  develop  new  courses  or  interest  Research  in  specialty  area  is 
encouraged  Applications  are  accepted  and  rev  icwed  until  the  position  is  filled 
Applicants  should  submit  a curriculum  vitae  and  arrange  to  have  three 
retereme  letters  sent  to  Chair,  Search  Committee,  Department  of  Biological 
Sciences,  Rochester  Institute  of  Technology,  85  Lomb  Memorial  Drive, 
Rochester,  \\  14623-5603. 


PRESIDENT 


OLIVET  COLLEGE 


Olivet  College  seeks  an  innevetse  lease'  tc  buiij  cr  its  successes  cf  tne  past  five  vea's  Ccnsiae'ea  an  emerging  mooe'  ter 
transtormauon  m higher  education  the  College  has  received  recognition  ana  or  funding  for  tnis  process  from  tne  W < kenogg 
Foundation  the  John  Templeton  Foundation.  ACE  and  AACu 

The  Olivet  Plan,  adopted  m 1994  is  the  mcaern  oav  excess  :n  cf  me  Ccueges  historical  mission  and  current  vision,  'cojcaticn  f:r 
individual  and  Social  ResponsiomN  * The  plan  has  at  its  cere  a focus  on  cnaracter  as  well  as  competence  and  service  as  weir  as 
career  Curriculum  ana  co-curr.cu'um  are  integrated  through  a requirea  portfolio  in  whicn  students  demonstrate  evioence  cf  naming 
in  five  major  outcome  areas  Azv\e  learning,  peer  learning,  diversity  education  and  service  learning  are  reauired  elements  cf  tne 
Olivet  experience 

Founded  in  1844.  Olivet  College  has  oeen  from  inception  coeducational  and  OD?n  tc  students  of  ah  races  Tne  CGuege  is  committed 
to  tnese  principles  and  tc  tne  democratic  values  of  me  funding  denominations  tne  United  Cnurch  of  Cnnst  and  the  Ccng'egationa! 
Christian  Churches,  with  whom  it  is  still  affiliated 

Olivet  College  is  located  in  centrai  Michigan.  39  muss  south  ct  lansmg  tne  state  capita.  Enrollment  has  grc.\n  from  700  to  c.ef  990 
(the  largest  on  record)  and  includes  23'e  students  cf  coior  and  7^  international  students  The  125-member  facutty/staff  are  29:s 
people  of  color  The  academic  program  is  primarily  undergraduate  A Masters  cf  Ans  m Teaching  eased  on  tne  podfc:  -loci  also 
enrolls  over  60  students 

The  next  oresident  will  piav  a s-gn, heart  role  m de^e'en  ng  me  resources  and  I’e'aticnsnips  necessar,  tc  acrve.e  me  fu>»  e«c'essicn 
cf  the  Olivet  Plan  S'he  wii  lead  me  transformatic”  c*  re  cc  tjfe  :f  educa:  manO  ieam>pg  at  0:;vet  Tne  Cci  ege  see*s  a "e.*.  'eacer 
who  is  well  prepared  for  and  enthusiastic  about  me  challenges  faced  b>  ornate  colleges  >n  the  21st  centum 


Nominations  and  applications  should  oe  directed  r cem-dence  >: 

Olivet  College  Presidential  Search 
c/o  Educational  Management  Network/Witt/Kieffer 
2015  Spring  Road  Suite  510 
Oak  Brook.  IL  60523 


For  additional  information  and  a copy  of  the  Position  Prospectus  please  contact  our  consultants.  E.  Kay  Dawson  at 
734.665*2411  or  Gary  J.  Posner  at  615.665.3388  or  via  e-mail  at  oiivet@emnemn.  com.  Olivet  College  has  on  Internet  Web 
site  at  http  J/www. o li vetn et.edu. 

Olivet  College  is  an  equal  opportunity  emoloyer 
Women  and  persons  from  traditionally  under-represented  groups  are  encouraged  to  apply 


DePaul  University,  Chicagoland’s  largest  Catholic  University,  is  a private  urban  institution 
of  over  1 7,000  students  on  five  Chicago  area  campuses.  We  are  currently  seeking 
candidates  for  the  following  position: 

Coordinator  of  Educational  Activities 

As  the  Coordinator  of  Educational  Activities,  you  will  be  responsible  for  the  management 
of  the  STARS  (Students  Together  Are  Reaching  Success)  program,  a first-year-student 
retention  initiative,  and  all  Multicultural  Studem  Affairs  (MSA)  educational  seminars  and 
related  events  associated  with  this  initiative.  You  will  oversee  all  aspects  of  STARS 

Responsibilities  include  recruiting/training/evaluating  peer-mentors,  planning  educational 
events,  providing  appropriate  intervention  for  program-participants  and  maintaining 
critical  and  confidential  records.  Some  weekend  and  evening  hours  are  required 
components  of  this  position 

Requirements:  As  this  position  focuses  on  the  retention  of  students-of-color.  the  selected 
candidate  should  possess  an  appreciation  for,  a sensitivity  to.  and  successful  professional 
experience  improving  issues  such  as  '‘diversity'',  "campus-climate"  and  ' community”.  An 
outgoing,  energetic  personality  and  a keen  eye  for  detail  in  program  ming/events- planning 
are  a must.  Experience  supervising  college  students  is  also  required.  Candidates  with  a 
Master’s  Degree  in  Counseling.  Education,  or  a related  discipline  will  be  given  preference. 

Interested  candidates  should  forward  their  resume  to  DePaul  University.  Human 
Resources,  25  E.  lackson  Blvd  . Chicago,  IL60t>04  FAX  (312)  362-51 16.  E-mail- 
resumes<9vwppo5t.depaul  edu  DePaul  University  is  committed  ro  diversity  and  equalir%- 
in  education  and  employment 


BUSINESS  LAW 
Assistant 

or  Associate  Professor 


1 The  Robert  H.  Smith  School  of  Business  University 
of  Maryland,  announces  an  opening  lor  a tenure 
i track  faculty  member  at  the  Assistant  Proiessor  or 
Associate  Professor  level  to  begin  Fall  IW  J.D 
required.  Joint  degree.  J.D./Ph  L).  or  J.D./M.B.A.. 
and/or  law  review  experience  preferred.  Preference 
tor  background  and  expertise  m the  areas  ot  high 
technology,  including  the  legal  and  business,  issues 
associated  with  intellectual  property,  telecommunications, 
computers,  electronic  commerce,  and  die  Internet  Salary 
: competitive 

Send  vita,  research  papers,  three  letters  of  reierence. 
and  summaries  of  teaching  evaluations  to  Professor 
Daniel  T.  Ostas,  Chair,  Search  Committee, 
I Robert  H.  Smith  School  of  Business.  University  of 
Maryland,  College  Park.  MD  20742-181 5.  For  full 
consideration,  applications  should  be  received  by- 
December  15.  199S 

The  i'niversm  ot  Man  land  is  an  Equal 
Opponiautx/Atfirmauvt  At  non  emplo\i  • 
Applications  from  women  and  rmnoritu  \ ctr* 
\tronci\  t in  ounuit  J 

See  the  Sthool  s wrh  paitt  at 

www.rhsmith.umd.edu. 

/<£r  UNIVERSITY  Cl 

W jMARYLAND 


Director  of  New  Student 
Orientation  and  Commuter  Services 
Division  of  Student  Affairs 
Northeastern  University,  Boston,  MA 


Plan,  coordinate  and  implement  all  undergraduate 
new  Mudcni  orientation  proprams  tor  incoming 
students  and  their  parents  to  include  quarter  and  sum- 
mer orientation  programs.  Duties  include-  supervision 
ot  stall  coordination  or  logistics.  develoomont  and 
tai  ilitatmn  oi  budget  and  km  structure,  coordination  ol 
database  support,  development  jnd  production  ot 
publications,  coordination  ot  committees  Work  with 
Center  tor  Fffectivo  University  Teaching  in  coordination 
o«  efiorts  to  ensure  smoother  transition  from  summer 
orientation  programs  to  Ireshman  seminars  Oversee 
coordination  of  Parent  and  Family  services  and 
programs  including  Parent  and  Fanul\  Summer 
Orientation,  family  Weekend  Parent  and  family 
Advisory  Board,  parent  newsletters,  ongoing  services 
ano  support  ot  parenis  and  families  ot  Northeastern 
University  students  Plan  coordinate  and  implement 
services  and  progiams  for  commuter  students  to 
ndude  oft-campus  housing  assistance  for  graduate 
and  undergraduate*  students  (.  ommulc'  Student 
\ss<k  taiion  apartment  hunting  workshops  ano  raus 
Waxier  degree  m Student  Personni  I Hight'i 
Ulucation  or  related  fields,  live*  to  se»en  years  related 
experience  in  Student  Personnel  Administration  with 
PMHjressivelv  me  reasmg  range  oi  responsibility  in  New 
Student  Orientation  Programs,  excellent  verbal  and 
written  i ommumcation  skills  strong  management  and 
true! get  capabilities,  commitment  to  working  with  and 
lor  students  Experience  in  t ommuter  Services  stronglv 
prelerred.  Salary  range  beginning  .it  $4(>.IXK>  Send 
resume  and  name,  address  and  phone  number  of  three 
references,  including  current  immediate  supervisor,  to 
Ms.  Fran  Roberts,  Search  Coordinator.  104  Ell  Hall, 
Northeastern  University,  360  Huntington  Avenue, 
Boston,  MA  021  IS.  Complete  applications  received 
bv  November  18  will  receive  primary  consideration. 
Applications  will  be  accepted  until  the  position  is 
filled,  target  start  date:  lanuary  4,  1999. 

Northeast*  rn  I'mversiN  an  l qua'  , 

I >{>iv>rtunitv  Ati>rm,Ui\<*  Atliu'i  lilti-  IV  mx»ilul.«  t 
i ii'Mii  tk*d  in  < ultur.il  c|Ii*>k  <*ni  i.ii  i e d>vi"--(. 
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Dean,  j 

Counseling  and  Matriculation  I 

, /.)<  An:a  Coiiegi  United  m the  heart  < if  Silicon  \ 
\Ulles  it:  Cttptmno.  CaiiUirma.  is  i urrend)  accept-  j 
;i»i»  application'!  t<>r  an  tnihndtive  and  student-  j 
l on  cured  tndi  \ idital  that  will  pronde  visum,  I 
’/ti ultrdup  and  supenistot:  ot  the  Counseling  and\ 
Man  n uitiiitm  Dmsion.  The  Dean  tixetseis] 
C 'otmyelnig  Oruntatum.  the  Funster  Center.  Health  ! 
Sen  in  \ tclahd  student  unices  programs,  and1 
y and  the  planning  process  tor  \ 

maim  utanon  Masters  degree  w Counseling  or- 
-related  Held.  or  :he  eipuuilent  j 
First  Review:  Xavetnber  20.  1998  Job  # 99034  ■ 

\ppln  nitons  ai.d  umipUlc  job  descriptions  nun  be  \ 

: ohm i nt a from: 

Lmplo\ merit  Services 

l ootluU  De  .4 Jim  Commumts  College  Distrt.  t 

J2J45  El  Monte  Road  • 

Los  Altos  Hills.  California  V4U22  \ 

<fy50i  V4V-S21? 
employments  *hJu  edit 

, nttp  /, uu  utii  thJa.edu/distnei/hr/emplovmeni  Irani  : 

TTY • tf>5Ui  94V-5M3 

. \ us  tone  mas  not  he  substituted  fora  completed  ] 
■ Dtsti  i> 7 application.  AA/EOE  ' 


Position  Available 

DEAN  OF  THE  SCHOOL  OF  EDUCATION 

Grand  Valley  Slate  University  invites  applications  and  nominations  tor  the  position  of  Dean  of  the  School  of  Education. 
Grand  Valley  is  the  fastest  growing  comprehensive,  public  supported  institution  (16.700  students)  in  the  state  ol  Michigan. 
The  University  has  demonstrated  a strong  commitment  to  liberal,  professional,  and  international  education.  We  arc  located 
in  west  Michigan  near  Grand  Rapids,  the  center  of  the  state's  second  largest  population  area  and  the  region's  business  and 
industrial  center  See  our  web  site  at  http://www  gvsu.edu 

The  School  of  Education  is  commuted  to  excellence  in  teaching,  scholarship,  and  service  to  create  a difference  in 
increasingly  diverse  communities.  The  School  ot  Education  is  an  upper-division  and  graduate  unit  Programs  are  approved 
by  the  Michigan  Department  of  Education  and  accredited  by  the  National  Council  tor  Accreditation  of  Teacher  Education 
(NCATE).  The  School  of  Education  undergraduate  division  offers  programs  leading  to  the  bachelor's  degree  and  Michigan 
Provisional  Certification.  Certification  is  available  in  elementary  general  education,  secondary  general  education,  or 
elementary  education  with  special  education  endorsements  The  School  of  Education  graduate  division  offers  the  Master 
of  Education  degree  tM.Ed).  Michigan  Provisional  and  Professional  Certification,  certification  renewal  and  programs 
leading  to  approvals,  endorsements,  and  professional  development 

Applicants  should  have  an  earned  doctorate  in  a relevant  discipline,  and  a record  of  accomplishments  in  teaching,  research, 
and  service  to  the  education  community  sufficient  to  qualify  for  tenure  in  the  School.  Requirements  tor  the  position  include 
the  enerey  and  creativity  to  provide  dynamic  collaborative  leadership  with  the  School’s  faculty  and  edueationaJ 
communities,  superior  interpersonal  and  motivational  skills,  evidence  ot  commitment  to  diversity,  and  demonstrated 
administrative  experience  including  the  effective  management  of  resources  The  Dean  reports  to  the  Provost/Vice  President 
for  Academic  Affairs  and  is  responsible  for  the  academic  and  administrative  leadership  of  the  School  ot  Education  Women 
and  minorities  are  encouraged  to  apply 

Salary  is  competitive  Review  of  candidates  will  begin  October  15  and  will  continue  to  the  time  ot  appointment  Candidates 
must  submit  a letter  of  interest  addressing  the  selection  criteria,  a resume,  and  the  names,  addresses,  and  telephone  numbers 
of  five  references  The  new  dean  will  assume  office  on  or  about  July  I.  1999 

Nominations  and  expressions  of  interest  should  be  submitted  to 

School  of  Education  Dean  Search  Committee 

Office  of  the  Provost 

Grand  Valley  State  University 

Allendale,  Michigan  49401  GRAND  ^\LLEY 

Grand  Valles  Slate  Unnersitv  ts  an  Affirmative  Ac  non  ST  AXEXJ^NTVERSnrY 

Eaual  Opportunity  Employer 


San  Mateo  County  Community  College  District 
(located  on  the  beautiful  San  Francisco  Bay  Pcmnsulai 

CHIEF  BUSINESS  OFFICER 
(Associate  Chancellor) 

tor  three  colleges  and  administrative  services. 

$99,816  to  $110*3)6  ifor  1997-98) 
plus  excellent  fringe  benefits  package. 
Recruitment  open  until  position  is  filled  First 
Committee  screening  ot  applicant  materials. 
November  - 199« 

FULL-TIME.  TENURE-TRACK  FACULTY 
POSITIONS  AND  OTHER 
OPPORTUNITIES  ALSO  OPEN  NOW! 

Visit  our  Web  Page  for  full  announcements 
and  application  information: 
uww.smcccd.cc.ca.us/smcccd/jobVjohs.html 


O 

Florid  v 

-LU-CoAs 


MATHEMATICS 

College  of  Arts  & Sciences 


Florida  Gulf  Coast  University  invites  applications  for  two  faculty  positions  available  August  1999. 
The  College  ot  Arts  and  Sciences  offers  an  innovative  degree  program  in  Liberal  Studies  and  is 
dedicated  to  quality  undergraduate  teaching  in  an  inquiry-based,  interdisciplinary  setting. 
Candidates  will  possess  a commitment  to  excellence  m teaching,  the  ability  to  teach  a broad  range 
of  undergraduate  math  courses,  experience  with  computer  algebra  systems  in  teaching,  experience 
or  interest  in  developing  distance  learning  courses,  and  the  ability'  to  interact  positively  with  faculty 
across  all  Arts  and  Sciences  disciplines  and  to  contribute  to  interdisciplinary  curriculum 
development.  Appointments  will  be  made  on  9-mo.,  multi-yr  contract  basis. 

ASSISTANT  PROFESSOR,  Pos.  #12302.  Req'd:  Ph  D.  in  Math  conferred  by  August  1999 
Prefer:  Prior  faculty'  experience.  Area  of  specialization  open.  Abilitv  to  direct  undergraduate 
research  projects  is  a plus  Continued  scholarly  activity  is  expected  at  a lev  el  commensurate  with  the 
mission  of  the  university 

INSTRUCTOR,  Pos.  #12304.  Req'd:  Master's  degree  in  either  math  orclo^elv  allied  discipline  with 
substantial  graduate  credits  in  math.  Prefen  Some  graduate  coursework  in  probability  and/or 
statistics.  Pnor  full-time  teaching  experience  is  desirable 

To  apply,  submit  two  packages  ir  each  position  Each  package  must  include  a cover  letter, 
curriculum  vita,  and  a list  ot  5 references  postmarked  by  the  deadline  date  ot  February  1,  1999  to 
FGCU,  Position  #,  HR  Dept,  10501  FGCU  Blvd.  South,  Ft.  Myers,  FL  33965-6565.  For  add  1 
information,  visit  our  v\eb  site  at  adrrun  tgcu  edu /hr/index  html  or  call  941-590-1111  Under 
Florida's  Public  Records  Law.  applications  submitted  are  available  for  public  review  upon  request 


f CCU  is  r'i  l O'EA'AAI  u iinh  has  a nmiifmt-rif  fe  uf/ft«rj/.  r.ti  tal  and  ethnu  .emmwntii^  and  nnouragrs 
ivmjri  riiu.  ri/ics  } > upl-iu  !:  ;•*  exi>i\  ted  f hill  s i.  .«•>*. JitJ  i jiiifiJaft  *>  -ii.pt’ m f/;i-  ..  "MMtfnifMf 


COLLEGE  OF  SAINT  BENEDICT/SAINT  JOHN’S  UNIVERSITY 


The  College  of  Saint  Benedict  and  Saint  John's  University  t 
are  two  Catholic  Benedictine  liberal  arts  colleges  located  1 
four  miles  apart  in  Central  Minnesota's  lake  country.  70  ' 

minutes  northwest  of  Mmneapobs/St  Paul.  Saint  Benedict's  t 
is  a college  for  women  and  Saint  John's  is  a college  lor  men  i 
The  students  of  these  two  colleges  share  one  common 
education,  as  well  as  coeducational  social,  cultural  and  i 
spiritual  programs 

Saint  Benedict's  and  Saint  John's  have  a common  core 
curriculum,  identical  major  requirements,  and  a common 
i academic  calendar.  All  academic  departments  are  joint 
[ There  is  one  admissions  office,  a single  registrar  s ottice.  a 
combined  library  system,  academic  computer  services,  and  a 
raynad  of  joint  student  activities  and  clubs 

The  Colleges  enroll  3,600  students  trom  38  states  and  32 
countries  The  combined  faculty  consists  of  approximately 
260  and  includes  Benedictines  and  lay  proles  sots  with 
diverse  religious  and  cultural  backgrounds 

Additional  information  is  posted  on  our  website 

www.csbsju.edu. 

BIOLOGY  * Tenure  track  - Biochemistry.  The 
successful  applicant  will  be  expected  to  teach  an  uppei- 
division  course  in  biochemistry  uncluding  laboratory  i.  teach 
introductory  biology,  participate  in  our  Core  curriculum.  and 
teach  a course  dunng  January  Term  Candidates  must 
demonstrate  an  interest  and  ability  in  teaching  at  the 
undergraduate  level  and  in  helping  undergraduates  identity 
and  work  on  their  research  projects  Ph.D.  is  required  to  start 
The  Biology  Department  has  just  moved  into  a state-of-the-art 
science  facility  with  new  research  labs  and  classrooms 
Submit  letter  of  application  including  a statement  of  teaching 
and  research  interests,  curriculum  viiae.  transcripts,  and  three 
recent  letters  of  recommendation  Appltcauons  received  after 
November  18.  1998  cannot  be  guaranteed  consideraoon 

COMMUNICATION  • Tenure  track  - Journalism. 
Successful  applicant  must  be  ABD  in  journalism  by  starting 
dale  Ph  D is  preferred  and  required  prior  to  tenure  re\  lew 
Professional  experience  as  a journalist  is  also  required  A 
commitment  to  undergraduate  teaching,  some  prior  teaching 
experience,  and  evidence  of  appropriate  scholarship  are 
essential  The  successful  applicant  will  be  expected  to  teach 
courses  in  Mass  Media  and  Society.  Introduction  to 
Journalism.  Introductory  and  Advanced  Media  Writing,  and 
m our  Core  curriculum.  Opportunities  to  teach  Media  Law 
and  Ethics,  Media  Criticism  or  special  topics  courses  of 
particular  interest  to  the  faculty  member  are  also  possible  on 
occasion  Advising  of  students  and  departmental  and 
university  service  are  expected  Submit  letter  of  application 
including  a statement  of  teaching  and  research  interests, 
curriculum  vitae,  transcripts,  and  three  recent  letters  of 
| recommendation  Applications  received  after  December  IK. 
1998  cannot  be  guaranteed  consideration 

Members  of  the  search  committee  will  he  available  to  meet 
with  applicants  in  the  Placement  Service  at  NCA  (New 
York!  Appointments  may  be  available  outside  the  service 
Direct  questions  about  the  position  to  I)r.  Joan  Stock. 
Chair.  Communication  Dept,  via  e-mail 
JSTECK  (a  csbsju.edu. 

COMPUTER  SCIENCE  - Tenure  track.  ucccssful 
candidate  will  teach  a wide  range  of  computer  science  courses 
to  majors,  minors,  and  general  education  students,  and  will 
teach  in  our  Core  cumculum  Successful  applicant  must  be 
ABD  in  computer  science  or  a related  field  by  starting  dak 
Ph  D is  preferred  and  required  pnor  to  tenure  review  A 
commitment  to  teaching  and  mentoring  undergraduate 
research  is  required  Expertise  in  software  engineering 
databases,  robotics,  programming  languages,  and/or  operaunp 
systems  is  preferred  The  computer  science  department  is  one 
of  the  premier  liberal  arts  computer  science  department  in  the 
upper  Midwest,  with  a growing  department  and  enthusiasm 


FACULTY  VACANCIES  - FALL.  1999 

faculty  Equipment  includes  research  and  teaching 
laboratories  of  networked  Silicon  Graphics  workstanon  as 
well  as  several  PC  labs.  with  whiteboard  capture  and  display 
units  Submit  letter  of  appbcation.  curriculum  vitae,  graduate 
transcripts,  and  three  recent  letters  of  recommendation. 
Applications  review  will  begin  February  1. 1999  and  conunue 
until  the  position  is  filled 

For  more  information  contact  Andrew  Holey,  chair  of  the 
search  committee,  at  J HOLEY  (S’  csbsju.edu. 

ECONOMICS  - Tenure  track.  Successful  candidate 
will  possess  a strong  general  background  in  economics,  a 
specialty  in  macroeconomics,  a desire  to  teach  in  a liberal 
ans  environment,  and  a commitment  to  women's  and  men  s 
education.  Teaching  will  include  introducuon  to  economics, 
macroeconomic  theory,  and  one  or  more  of  the  following 
fields  economic  growth,  development,  and  urban  and 
regional  economics  Interdisciplinary  interests  are 
appreciated  because  all  department  members  periodically 
teach  core  courses  in  the  liberal  ans  cumculum  Ph  D 
preferred.  ABD  and  evidence  of  teaching  excellence 
required  Send  letter  of  application,  cumculum  vitae, 
graduate  transenpts.  three  recent  letters  of  recommendation, 
and  evidence  of  teaching  effectiveness  Successful  applicant 
must  be  ABD  in  economics  by  starting  date  Ph  D is 
preferred  and  required  prior  to  tenure  review  Applications 
received  after  November  20.  199*  cannoi  be  guaranteed 


EDUCATION-  Tenure  track.  Qualified  candidates 
must  have  a doctorate  in  literacy  education,  extensive  course 
work  in  language  ans.  at  least  three  years  of  teaching  in 
grades  K-8.  and  licensure  to  teach  elementary  and  middle 
school.  Experience  leaching  college  as  well  as  knowledge  of 
the  Minnesota  Graduation  Rule  and  instructional  technology 
are  preferred  Successful  candidate  must  be  an  effective 
communicator  in  both  oral  and  written  language  Personal 
characteristics  should  include  initiative,  well-honed 
interpersonal  skill,  and  willingness  to  be  part  of  a team 
Teaching  responsibilities  include  1)  Reading  Writing  and 
Language  Growth  4-8.  and  2)  Middle  School  Literacy  and 
Pedagogy  all  of  which  require  a chmcaLtcaching  experience 
tor  the  students  Additionally,  supervision  of  a clinical 
experience  dunng  the  January  Term  is  required  as  is  student 
advising  Send  letter  of  application,  vita,  graduate 
transenpts.  three  recent  letters  of  recommendation,  and 
evidence  of  teaching  effectiveness  Applications  received 
alter  November  20.  199*  cannot  be  guaranteed 

consideration 

The  Education  Department  operates  in  the  belie!  that 
learning  should  be  active,  constructive  and  developmental^ 
appropnate.  and  happen  in  an  atmosphere  that  promotes 
personal  growth  and  well-being 

MANAGEMENT  (3  positions): 

Tenure  track.  Applicants  should  be  prepared  to  teaJi 
courses  in  undergraduate  CORPORATE  FINANCE  anJ 
INVESTMENTS 

Tenure  track.  Applicants  should  be  prepared  to  tea.h 
courses  in  ORGANIZATIONAL  BEHAVIOR  and  HUMAN 
RESOURCE  MANAGEMENT  as  wd!  ^ 
INTRODUCTION  TO  MANAGEMENT 
Tenure  track.  Applicants  should  be  prepared  to  readi 
courses  in  COMPUTER  APPLICATIONS  IN  BUSINESS 
along  with  functional  area  courses  in  OPERATIONS  OR 
FINANCE 

MBA  or  equivalent  required  PhD  or  DBA  preferred 
Undergraduate  teaching  experience  strongly  desired 
Submit  letter  of  application,  vita,  three  recent  letters  of 
recommendation,  undergraduate  and  graduate  transcript^ 
along  with  supporting  materials  explaining  your  teaching 
philosophv  and  summarizing  any  available  student  feedback 
about  vour  previous  teaching  Applications  received  after 


November  20.  199S  cannot  be  guaranteed  consideration 

The  Management  Department  offers  a generalist 
management  degree  integrated  with  a liberal  ans  education. 
Active  and  innovative  pedagogy  is  a hallmark  of  our  faculty. 
For  more  information  contact  Virginia  Arthur,  chair  of  the 
search  committee,  at  VARTHUR@csbsju.edu. 

MODERN  AND  CLASSICAL  LANGUAGES  - 
SPANISH  (3  positions):  Two  (2*  Tenure  Track 
positions  and  one  (1)  One-year  position.  The 
successful  candidates  will  be  expected  to  teach  courses  in 
Spanish  language  and  literature  and/or  civilization  as  well  as 
Core  curriculum  courses  taught  in  English  Candidates  with 
qualification  in  Computer  Aided  Instruction  or  Elementary 
or  Secondary  Foreign  Language  Teaching  Methods  are 
especially  encouraged  to  apply  Ph.D  preferred.  ABD  and 
evidence  of  teaching  excellence  required  Send  letter  of 
application,  cumculum  vitae,  transenpts.  and  three  recent 
letters  of  recommendation  Applications  received  after 
November  25.  1998  cannot  be  guaranteed  consideration 

MUSIC  - Tenure  track  - Music  Theory  Specialist 
The  successful  candidate  will  possess  expertise  in 
undergraduate  music  theory  and  labs  tear-training,  sight- 
smgtng  and  kevboardi  Responsibilities  include  teaching 
undergraduate  courses  which  may  include  all  levels  of 
musicianship  and  accompanying  labs,  form  analysis, 
counterpoint,  orchestration  and  composition  Candidates 
will  also  be  expected  to  demonstrate  or  develop  proficiency 
in  the  use  of  Macintosh  lab  systems  and  music  software 
Ability  in  electronic  music  composition  is  desirable,  as  is 
interest  in  teaching  core  course  offerings  within  the  liberal 
arts  cumculum  Evidence  of  teaching  excellence  is  required. 
Masters  level  degree  in  music  is  required,  with  a preference 
given  to  doctorate  level  Doctorate  required  for  tenure  Send 
letter  oi  application,  scores  tit  applicable),  cumculum  vitae, 
graduate  transcripts,  and  three  recent  letters  of 
recommendation  Applications  received  alier  December  15. 
199K  cannot  be  guaranteed  consideration 

The  aim  Music  Department  has  twelve  full-time  and  twelve 
adiunct  faculty  members  wiih  approximately  su  majors  The 
department  is  located  in  the  Bcnedicta  Arts  Center  at  the 
College  of  Saint  Benedict  and  the  Stephen  B Humphrey 
Theatre  at  Saint  Johns  University 

PSYCHOLOGY  - Tenure  track  - Behavioral 
Neuroscience.  The  successful  candidate  will  possess 
expertise  in  behavioral  neuroscience  and  animal  behavior 
Responsibilities  include  teaching  three  undergraduate 
courses  per  semester  and  one  January  term  course  per  year 
whi.h  may  include  introductory  psychology,  research 
methods,  principles  of  behavioral  neuroscience,  psy  chology 
as  a natural  science,  psychopharmncology.  animal  behavior, 
healih  psychology,  and  senior  seminar  topics  of  the 
candidates  choosing  Candidates  will  also  be  expected  to 
develop  and  to  participate  in  an  active  research  program 
involving  undergraduate  students  Ph.D  in  psychology  and 
evidence  of  teaching  excellence  required  Send  letter  of 
application,  scores  uf  applicable ».  cumculum  vitae,  graduate 
transcripts  and  three  recent  letters  of  recommendation. 
Applications  received  after  November  ’o  199>s  cannot  be 
guaranteed  consideration 

' The  Psvcholngy  Departmeni  has  eleven  fncultv  members 
Thai  graduate  approximatelv  7(j  majors  per  year  The  Science 
Center  ji  Saint  John's  l mversiiy  ha**  recently  been 
renovated  an  possesses  a siurr-of -ihe-.nl  animal  facility 

All  application  materials,  with  reference  to  position  applying 
j for.  snould  be  sent  to 

CSB/SJU  Director  of  Human  Resources 
^ Saint  John's  University 

1 Collegeville,  MN  56321 


Women  and  people  oj  diverse  racial , ethnic * and  cultural  backgrounds  arc  encouraged  to  apply.  EEO/AJ t Employers 
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Dean 


College  of  Health  & Human  Performance 

University  of  Mvruano,  College  Park 

Tie  > i;:wrs:!\  d M2r.i2.rei  invres  ippiicanans  ana  remm:*.:*  r r '“r 
-it  t.  ‘i  l>an  «<  me  O^ca*  re  Health  £ Human  ienxnnnre.  The 
\.caf  » o>nipos*l  d the  lV,'annreius  ul  Famih  Srudus.  Jrea.r 
EJuunai  arvl  kines*  logy  The  Collet*  houses  a illness  Heseairtt  La? 
r anj  Staff  iru  the  Fim.lv  Servxre  Center  u area  ram.:  * 

The  Ivan  his  rexpoaxitiilitv  br  approximatels  to  facutl*.  "-30 
uixleiyraduaie  students,  and  2%'  gradual*  students  in  the  three 
departments.  Health  Education  otters  bachelors,  masters,  and 
ikxnoraJ  degrees  and  a Gerontnlogv  Certificate  through  the  Center  ot 
\ong  housed  within  that  depanment  Kinesiology  which  has  rwn 
curwamh  ranxed  in  the  top  30  programs  naoonaliv  since  19*6  'tiers 
bachelors.  masters  and  doctoral  degrees.  Famih  Studies  <<ters  a 
bachek»rs  degree  and  two  masters  degree  programs,  a program  in 
Famih  Studies  and  an  accredited  Mam  age  and  Famih  Therapv 
program  The  College  has  an  annual  budget  of  approximate  SAJ 
million  and  has  fxpenenasi  substanual  growth  in  research 
productivity  over  the  past  several  veais,  with  currently  $•*  million  per 
\ear  in  research  support.  The  College  is  housed  in  mxlem  facilities 
and  possesses  state -of -the-  an  expenmental  laboratories  ana  iaaim* 

The  Dean  has  responsibilitv  ior  approx imateh  *5  taoim  92) 
undergraduate  students,  and  graduate  students  in  the  three 
departments.  Health  Eduation  otfcrs  bachelors,  masters  and  doctoral 
degrees  and  a Gerontology  uroticate  through  the  Center  on  Aong 
housed  within  that  department.  Kinesiology*,  which  has  reen 
consistent!'  ranked  in  the  top  30  protyams  nauonalh  since  19*0.  offers 
bachelors,  masters,  and  doctoral  degrees  Famih  Studies  otters  a 
hachebrs  degree  and  two  masters  degree  programs,  a program  m 
r.uiuh  Mudies  and  .an  accredited  Marriage  and  Famih  Thcrarv 
program.  Tire  Odlege  has  an  annual  budfpt  ot  approximate!'  Sal 
nn i lion  and  has  expenenced  substantial  growth  in  research 
productivity  over  the  past  sevvral  vears.  with  currendv  S-i  million  rer 
vear  in  research  support  The  College  is  housed  in  modem  raauoes 
and  possesses  state-of  the-art  expenmentai  laboraiones  and  facilioes 

The  Dean  is  expected  to  provide  innovative  leadership  to  build  upon 
the  excellent  research  and  educational  activities  within  the  College 
The  pitman*  responsibiiiues  of  the  position  include  academic 
leadership  maintaining  and  enhanang  relations  with  alumni  and 
pivemment  and  mdustnal  partners,  and  administrative  oversight  and 
direction  Candidates  should  have  qualifications  br  a itnureo  full 
professorship  in  one  of  the  Colleges  departments,  a distinguished 
record  of  sdiolaih  achievement,  a strong  amimitment  to  excellence 
in  teaching  research,  and  service. demonstrated  administrative  anlm 
a demonstrated  record  of  promoting  dirersitv.  and  excellent 
interpersonal  and  communication  skills  The  Dean  reports  direcJv  r> 
the  vice  l*resident  nr  Academic  Affairs  and  Provost,  the  cnirf  acauenu. 
officer  nr  lire  Inm-rsm 

College  Dark  is  the  flagship  campus  of  the  I'mrersitv  of  Marvland 
Svstrm  with  over  2nOO  facuin  3ii'XW  undergraduate  and  v«)0 
graduate  students  and  has  a proud  trodiDon  ot  academic  excellence 
The  l nirersitv  is  located  in  (."liege  hark.  Marvland  approximate!' ' 
miles  trom  the  Capitol 

Hie  preierred  starting  date  for  this  pusiuon  is  lulv  L 1999  Review  ot 
applicaauib  will  continue  unul  the  position  is  tilled  Bt  best 
jmstderation  .ipphcauuns  should  1*  received  bv  December  l\  Jewn 
Applications  and  nominations,  including  a over  knet  curnauum 
vit.re  .uid  the  names  ot  at  least  three  references  should  be  vii  u 
Search  Committee.  Dean  for  Health  and  Human 
Performance.  1119  Main  Administration  Building, 
t niversily  of  Man  land.  College  Park.  MD  20*^2. 

h>r  more  intormanon  al> *ut  thr  i.<  liege  «-!  Health  anu  li-nar. 
|v  rt'imance  please  mmi  ifietr  wtf  site  at 

( ww*.  tnform.umd.edu/HLHP/) 

p<  I 'nncr\ir\  ot  Monland  n an  equal  appartun's 
tntphnt'r  and  women  and  nunortnes 
are  cfi.  outaetd  to  a/.pi\ 
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Provost 

Lesley  College 

Educating  for  the  professional  in  which  people  come 
first  t$  the  core  ol  the  mission  ot  Ireslev  College. 
Founded  in  1009.  the  College  offers  graduate  and 
undergraduate  programs  in  education,  human 
development,  management,  liberal  studies  and  the  arts 
on  the  attractive  Cambridge.  Massachusetts  campus  as 
veil  as  regional,  national  and  international  locations. 
Lestev  College  has  a total  of  6.200  students.  165 
faculty,  a budget  of  $57  million.  It  occupies  a unique 
puce  in  education  wirh  123  sues  off  campus  and 
international  exchange  programs  in  Israel,  japan. 
Netherlands.  England  and  Sweden. 

An  outstanding  academic  leader,  with  the  desire  to 
perpetuate  the  mission  ol  the  College,  the  Provost  will 
serve  as  the  chief  academic  officer  for  all  academic  activities 
of  the  institution.  Lesley  College  offers  programs  in 
Education.  Human  Services.  Liberal  Studies. 
Management,  and  the  Arts,  conferring  Associates. 
Bachelors.  Masters.  CAGS.  and  the  Ph.D.  degrees. 

.Among  those  reporting  to  the  Provost  will  be  the 
Director  of  Off-Campus  Academic  Services;  .Associate 
Provost;  Director  of  Math.  Science  and  Technology 
Center:  Director  of  Library;  Executive  .Assistant; 
Deans  or  the  Lndergraduatc  and  Graduate  schools. 

The  Provost  reporrs  directly  to  the  President  and  is  the 
chief  academic  officer  ol  the  College.  This  individual 
will  provide  a record  of  leadership  in  academic 
administration,  teaching  and  scholarship  or  creative 
activity  vMth  at  'east  five  years  in  a senior 
administrative  academic  position;  and  demonstrated 
commitment  to  educational  equity  goals  and 
appreciation  ot  the  value  of  ethnic  and  gender  diversity 
in  me  curriculum  and  m the  institution. 

The  ideai  candidate  will  provide  vision  and  creative 
leadership  to  aii  academic  areas  ot  the  coilcge;  provide 
leadership  m team-building  through  consensus 
decision-making,  administer  and  help  create  academic 
polices  and  procedures,  demonstrate  a balance 
commitment  to  the  liberal  arts,  sciences  and  applied 
professional  programs;  demonsuatc  an  understandmg 
of  the  issues  in  educational  technology 

Review  ot  applications  will  begin  immediately  and  will 
continue  until  the  position  is  filled.  Applications 
including  a letter  ol  interest  and  resume  are  requested 
preteribiy  bv  November  20.  1998.  and  should  be  sent 
to  tne  consultants  supporting  this  search 

Provost.  Lesley  College 

c/o  Educational  Management  Network/Witt/Kieffcr 
3 Park  Avenue,  29th  Floor 
New  York,  N.Y.  10016 

Confidential  inquiries  and  requests  lor  the 
. >mprehensive  Position  Prospectus  mav  be  directed 
to  Sally-Ann  Hard  at  212-686-2676  or 
Gary  J.  Posner  at  615-665-3388  or  via  e-maii 
ieslry^crn  oernrn.com. 

Strongly  committed  to  affirmative  action  Ledey 
( c liege  conducts  recruitment  without  regard  to  race. 
. nlor.  sex,  religion,  age,  disability,  marital  status, 
icxual  orientation  or  national  ongtn 


VICE  PRESIDENT 
FOR  ACADEMIC  AFFAIRS 

The  Trustees  and  President  of  Wheelock  College 
in  Boston,  Massachusetts,  seek  nominations  and 
expressions  of  interest  for  the  position  of  Vice 
President  for  Academic  Affairs.  Founded  tn  1888. 
Wheelock  College  ts  a premier  institution 
preparing  students  for  careers  in  education,  social 
work,  and  the  field  of  child  life  and  has 
approximately  800  undergraduate  students  and 
500  students  enrolled  in  us  graduate  degree 
programs.  ] 

The  Vice  President  for  Academic  Affairs  is  the 
senior  academic  officer  of  the  College.  Reporting 
directly  to  the  President,  s/he  provides  leadership 
for  the  faculty;  is  responsible  for  all  aspects  of 
faculty  development,  evaluation,  promotion,  and 
tenure;  and  chairs  the  Academic  Council.  In 
addition,  the  Vice  President  for  Academic  Affairs 
is  responsible  for  curriculum  development  and 
exaluation.  as  well  as  for  the  direction  and 
coordination  of  the  College  s presentation  of 
curriculum  and  programs  for  accreditation  and 
review'.  The  Office  of  the  Vice  President  includes 
the  Undergraduate  and  Graduate  School  Deans, 
the  Dean  of  the  Social  Work  Programs,  the 
Associate  Vice  President  for  Academic 
Resources/Du ec tor  of  the  Library,  and  the 
Registrar. 

Principal  qualifications  for  the  position 
include  a deep  commitment  to  liberal  education 
and  to  close  and  effective  work  with  faculty  and 
administrators;  demonstrated  evidence  ot 
academic  excellence,  effective  leadership,  and 
responsible  financial  management,  a deep 
understanding  of  and  belief  in  the  College's  basic 
academic  fields,  and  experience  in  higher 
education,  having  worked  successfully  with  both 
administration  and  faculty.  S/he  will  present 
documented  evidence  of  ability  to  work  and  to 
lead  in  collegial  collaboration  with  others.  A 
terminal  degree  in  a relevant  field,  or  a similar 
advanced  graduate  degree  plus  commensurate 
experience,  is  r.quircd. 

Credential  review  is  underway  and  w'iH  continue 
unul  the  position  is  filled.  Requests  for  a copy  of 
the  Criteria  Statement  and  questions  may  be 
directed  to  the  consultants  supporting  W'heelock 
College  in  this  process.  Nancs  C Whitcomb  or 
Jane  K Courson.  ua  e-mail  at 
vFheelock@emsenui.com.  Additional 
information  about  Wheelock  may  be  viewed  on  its 
Web  sue.  www.wheclock  edu  Letters  of 
nomination  or  application  should  be  submitted  to 

Vice  President  for  Academic  Affairs 
Wheelock  College 

c/o  Educational  Management  Network/ 
Witt/Kieffer 
98  Old  South  Road 
Nantucket.  MA  02554 

H In  t itn  k Ctdlci’e  ts  un  Mtimuttnc  A.  twii.  Ei jual 
Opportunity,  Employer. 


Director,  Instructional  Development  and  Outreach 
UNIVERSITY  OF  NORTHERN  COLORADO 

The  University  or  Northern  Colorado  invites  applications  tor  the 
D.rector  ot  the  Center  tor  Instructional  Development  and  Outreach. 
The  Director  is  responsible  for  providing  leadership  for  the  planning, 
implementation,  and  facilitation  of  professional  development 
opportunities  for  the  delivery  of  effective  induction  both  on  and  otf- 
campus. 

Candidates  must  have  an  earned  doctorate  or  appropriate  terminal 
degree  and  substantial  experience  as  a faculty  member.  Successful 
candidates  will  have  experience  in  and 'or  professional  expertise  in 
on  and  off-campus  faculty  development  initiatives  and  alternative 
instructional  delivery  approaches.  Administrative  experience  is 
desirable. 

Position  to-start  Julv  1,  1999.  Candidates  are  requested  to  submit  a_ 
letter  ot  application,  a current  curriculum  vitae,  and  the  names, 
addresses,  and  phone  numbers  of  five  references  to  Dr.  Robbyn 
Wacker,  Chair  of  Search  and  Screen  Committee,  University  of 
Northern  Colorado,  Office  of  Academic  .ffairs,  Carter  Hall,  Room 
4007,  Greeley,  CO  80639.  The  search  committee  will  begin  reviewing 
applications  December  10,  1998  and  wili  continue  to  receive  them 
until  the  position  is  filled. 

USC  is  an  A AEO  employer  and  is  committed  to  fostering  diversity 
in  its  student  body,  faculty,  and  staff.  AAEO  Office,  Carter  2011. 


QUALITY  • DIVERSITY  • PERSONAL  TOUCH 

COMMITTED  TO  AFFIRMATIVE  ACTION  AND  EQUAi  OPPCfiTllNiTV 


^id 

Jr 

t lY 


Director, 

Graduate  Management 
Institute 


Lmon  Colleae  seeks  a Director  of  the  Graduate  Management  Institute 
iGMl)  to  oversee  its  graduate  programs  <n  Dusiness  and  management 
MBA  and  MS  degrees  are  offered  in  accounting,  management,  health 
systems  adminfstration.  international  management,  computer 
management  systems,  and  industrial  administration  The  Director 
functions  as  GMI  s chief  academic  ana  administrative  officer  The 
Director  is  responsible  for  planning,  budgeting,  recruitment,  fund- 
r j vng,  and  focusing  tne  efforts  ot  facuitv.  starf.  and  students  on  GMI 
pr-onfies  including  the  final  phase  of  AACSB  accreditation 

An  earned  doctorate  in  either  a business  discipline  or  higher 
education  administration  and  substantia)  managerial  experience  are 
cesired  While  the  Director  position  is  a tuil-time  aormmstrative 
appointment,  MBA  teacnina  opportunities  .re  d'so  available  Familiarity 
,\’tn  AACSB  accreditation  and  success  oeveopinq  and  implementing 
oraduate  student  recruitment  strategies  are  Qualifications  ot  particular 
rVevance  to  the  short-term  priorities  ot  the  pGS'Uon 

' nion  College  otters  an  exceptional  henents  packaoe  -'  ciuUinQ 
■'  eaical.  dental,  and  vsion  insurance.  life  and  d sab  ’•  t\  roseraae.  a 
oenerous  retirement  plan  and  tuition  remission 

Tne  position  >s  ava'labie  on  |anuar\  U 1999  or  as  soon  thereafter  as 
possible  The  selection  process  will  beam  cm  October  IS.  1998  and  will 
continue  until  the  position  is  filleo  Submit  a letter  oi  application, 
resjme  ana  the  names,  addresses,  and  te  epnone  numbers  ot  three 
• Terences  to  Prof.  Arnold,  GMI  Director  Search,  Union  College, 
Lamont  House  Graduate  Center,  Schenectady,  NY  12308. 
Professor  Arnold  Is  available  via  telephone  (518-388-6302)  or 
e-mail  (ArnoldD@unlon.edu)  to  provide  further  information 
about  the  position. 


mon  'livlf  is  i < mmit'.rd  to  J proqram  i i jUimtuIio  .!•  ti  ip  ,in>1  equal 
i poriun.U  men  mmnriT.r.^  kV»  ,»<■  t.p<  ...moot  1 s 


University  at  Albany 
State  University  of  New  York 
Department  of  Educational  and  Counseling  Psychology 

Cognition  .and  Learning  Psychology,  Assistant 

Professor  (tenure  tracki.  Faculty  position  m cognition  and  learning 
psychology.  Responsibilities  include  teaching  masters  and  doctoral 
ievcl  courses,  advising  dissertations,  and  maintaining  a strong 
programmatic  research  effort  related  to  principles  of  learning  and 
cognition  and  their  applications.  A doctorate  (by  August  1999)  is 
required;  preference  will  be  given  to  candidates  with  prior  teaching 
experience  and  publications. 

Counseling  Psychology,  Assistant  Professor  (tenure 

track).  Faculry  position  to  teach  in  the  APA  accredited  doctoral 
program  in  Counseling  Psychology,  and  Masters  programs  in 
Community,  School,  and  Rehabilitation  Counseling.  Qualifications 
include-  doctorate  in  counseling  psychology,  preferably  from  an  APA 
accredited  program;  the  potential  to  develop  a strong  research 
program;  and  be  licensed,  or  license  eligible,  m New  York  State.  We  arc 
most  interested  in  candidates  with  a specialization  in  vocational  and 
career  psycholog)',  who  can  teach  courses  at  the  doctoral  and  masters 
level,  conduct  research,  and  supervise  doctoral  dissertation  in  this 
domain.  The  candidate  must  also  be  prepared  to  supervise  doctoral 
level  practica  at  the  Universirvs  training  clinic.  In  addition  to  the 
dunes  above,  candidates  who  arc  able  to  teach  doctoral  and  masters 
level  courses  in  group  intervention  and  research,  or  who  have  expertise 
in  rehabilitation  or  school  counseling  would  be  favorably  regarded. 

School  and  Educational  Psychology,  Assistant 
Professor  (tenure  track).  Faculty  position  in  school  psychology  and 
educational  psychology.  Responsibilities  include:  graduate  teaching 
and  active  research  in  psychotherapeutic  interventions  with  children 
and  adolescents;  undergraduate  and  graduate  teaching  in  educational 
psychology,  development,  or  learning;  clinical  supervision  of  school 
psychology  students;  doctoral  dissertation  supervision;  and  studenr 
program  advisement.  Candidates  must  possess  a doctorate  in  scnool 
psychology,  preferably  from  an  APA-accrcdited  program  and  be 
eligible  for  licensure  as  a psychologist  in  the  State  of  New  )ork  and 
national  certification  as  a school  psychologist  Demonstrated  research 
productivity,  previous  graduate  teaching  experience  in  school 
psychology  and  educational  psycholog)',  and  experience  as  a senool 
psychologist  are  preferred.  Individual,  post-doctoral  supervision  is 
available  from  licensed  faculty  to  fulfill  post-doctoral  experience 
requirements  for  applicants. 

School  Psychology,  Clinical  Supervisor  (tenure  rrack). 

l ull  time,  12-month  professional  position  Responsibilities  include: 
field  supervision  of  graduate  students  m school  psychology  in  all 
aspects  of  professional  practice;  teaching  the  associated  supet vision 
seminar,  and  assisting  the  Director  of  Field  Training  in  developing, 
implementing,  and  coordinating  the  continuum  of  field  experiences. 
Qualifications  include:  a doctorate  in  school  psychology,  pretcrablv 
from  an  APA  accredited  program,  cligib'hrv  tor  licensure  as  a 
psychologist  m the  .Stare  or  New  'tork  and  national  certification  in 
school  psychology;  experience  .vs  a school  psychologist,  and  experience 
supervising  pre-service  school  psychologist.  Individual,  post-doctoral 
supervision  is  available  from  licensed  program  facuitv  to  fulfill  post- 
doctoral experience  requirements  for  applicants 

All  positions  begin  September  1.  1*>)9.  saiary  commensurate  with 
qualifications  and  experience.  Send  letter  ot  application,  vita,  and  1 
letters  of  reference  to  Dr.  \lichacl  Green,  Assistant  Dean, 
ED239,  University  at  Albany,  Albanyi  NY  12222.  Review  of 

applications  will  begin  on  receipt,  and  applications  received  alter 
’anuarv  IN  l*)*)4)  nuv  not  receive  full  consideration 

11k  l 'mtrmPt  as  Albany  is  an  Equal OppoitutiityfAffirniatiir  Action  employer. 
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EASTERN  MICHIGAN  UNIVERSITY. 

£\  Faculty  Vacancies  ^ 

g 5 Eastern  Michigan  University  is  accepting  applications  tor  the  tenure-track  faculty  positions  below.  These  positions  will  be  available  V & 

7 ' fall  1999  with  rank  anticipated  as  assistant  professor  unless  otherwise  noted.  For  complete  descriptions  of  position  responsibilities,  t^***=*i^T 
required  and  preferred  qualifications,  and  application  instructions,  please  contact  Frank  Gacioch,  Employment/  Affirmative  Action  \ 

Specialist  202  Bowen.  Eastern  Michigan  University,  Ypsilanti.  Ml  43197;  telephone  (313W37-0076;  e-mail  fr6nk.gacioch@emich.edu.  w 


Accounting  (Position  F9900):  PhD/DBA  in  accounting  oreferred.  advanced  doctoral  candidates  considered.  CPA  certification  teaching  experience  at  a collegiate  school  of  cosiness  desire: 

Art/Graphic  Design;  Associate/full  professor  (Position  F9901},  responsibilities  include  directing  graphic  design  program;  assistant  professor  (Position  F9902).  8otn  requre  MFA  m graph.: 
design,  record  of  professional  design  activity,  teaching  experience  Managerial  skills  reauired  for  F9901 

Communication:  (Position  F99G3):  PhD  in  Communication  strongly  preferred  bv  fal!1939  Minimum  ABD  ana  two  vers  teacn.ng  experience  at  instructor  ieve' 

Video/Multimedia  Production  (Position  F9904):  Minimum  ABD  or  MFA  plus  two  years  teaching  experience  PhD  preferred 

English/Creative  Writing  and  Literature  (Position  F9905):  Seeking  poet  to  teach  poetry  writing  and  literature  courses  in  modem  poetry  ano/cr  Latino  literatures  PhD  0'  MFA  by  fall  199? 
English/Medieval  Utsraure  (Position  F99Q6):  PhD  bv  fall  1999  evidence  of  excellent  teaching,  promise  cf  research  and  publication 

ESL/TESOl  (Position  F9907):  Doctorate  with  concentration  in  TESCL.  second  language  acquisition  or  applied  linguistics  K-12  cr  CALiyteaching  technclog.es  highly  desiracie 

History/Social  Studias  Teaching  Mathod*  (Position  F9908):  Doctorate  substantia'  graduate  coj'seworx  tusto-v.  c'evcjs  *iS  tea:''  ng  experience  :r:e'es;  m issues  of  race  et—  : iv  ano  aeooe'  an  asse* 

History,  Latin  American  (Position  F9909);  instructor  or  assistant  professor  PhD  cr  near  completion  bv  fall  1999 

Music/Percussion  (Position  F9910);  Doctorate  preferred,  master's  plus  18  required  with  evidence  of  success  m teaching  and  performance 

Biology:  Microbial  Ecologist  (Position  F9911)  and  Inverttbrate  Biologist  (F9912).  PhD.  teaching  experience  ana  productive  research 

Chemistry  - Organic  chemistry  or  chemical  education  (Position  F9913):  Doctorate,  ability  to  teach  introductory/advanceo  courses,  commitment  to  conducting  research  witn  students  Cnemisty 
education  applicants  also  need  HS  experience 

Computer  Science:  Positions  F9914/F9915):  Doctorate  or  equivalent  required  Teaching  interests  m operating  systems  netAC^ng  and  distributed  ano  parahei  system! 

Earth  Science  (Position  F9917):  PnD  preterred  Expertise  in  meteorology,  oceanograpny  or  erne?  held  c*  gec.cgy.pnvsca.  geography,  experience  m eanh  science  eaucat  :^  ^-12.  ana  ao'"t\  tr  teach 
science  education  labs  desirable 

Psychology  (Position  F9918I:  PhD  m Psychology  with  expertise  in  cross-cultural  ano  or  multi-cultural  issues 

Sociology  (Position  F9919):  Teaching  and  research  interests  in  Social  Psychology  PhD/ABD.  ability  to  teach  statistics  preferred 

Wellness  (Positions  F9920  and  F9924I:  Masters  - 18  considered  for  assistant  proressor,  masters  ter  instructor  rank  Should  nave  college  teaching  experience  in  lifetime  Mness  ano  wellness 
Danes  (Position  F9321):  Master  s or  MFA.  college  teaching  experience,  strong  technical  bacxground/performance  in  ballet  or  modem  dance  required  Ability  to  teach  iazz  £•  J c ap  desirable 

Health  Education  (Position  F9322):  Doctorate  in  health  education  strongly  desired.  Masters  + 18  considered  Should  have  cr  be  eligible  for  CHES  nave  three  years  college  teaching  and/or  public  schorl 
teaching  expenence  in  health  education 

Exarcisa  Scianca  (Position  F9923):  Specialization  in  cunicai  biochemical  and'or  epidemiologic  exercise  physiology  Doctofate  strongly  desired  MS  plus  18  minimum 
Speech  Pathology  (Position  F9925):  PhD  preferred  (MA  * 18  minimum).  CCCSLP  required  wan  experience  in  adult  neuiciogicai  disoraers  of  speech  and  language  preferred 

Special  Education  (Position  F9926);  Master's  + 18.  teaoner  certification  and  endowment  to  tea:*  students  v.'tn  mentai  retaroation 'impairment  both  elementary  and  secondary  preferred  tive  years 
teaching  expenence,  at  least  three  w«th  students  with  mental  retardation  PhD/EdD  preferred 

Curriculum  and  Instruction  (F9927):  Earned  doctorate  or  ABD  K-12  teaching  experience  required  Preference  g .en  candidates  who  have  experience  teaching  m a cultural  cr  economical  diverse  setting 
have  background  m integration  of  technology  into  teaching  'learning  process 

Educational  Madia  and  Technology  (Positions  F9928  and  F9929):  Expertise  in  educational  applications  cf  technology  reacted  Doctorate  »n  Eoucation  witn  specialization  m instructional  technology 
preterred  (ABD  considered)  K-12  teaching  experience  preferred 

Human  Nutrition/Diatatics  (Position  F9930):  Minimum  MS  * 18.  doctorate  in  nutrition  or  related  fielo  and  RD  preterred  Expertise  in  clinical  and/or  community  nutrition  required  plus  recent  oract.ce  and 
college  teaching  experience 

Apparal,  Taxtiles  and  Merchandising  (Position  F9331):  MS/MA  ♦ 18  doctorate  or  ABD  witn  two  oegrees  m apoarei  textile  t <Jd  preferred  college  teaching  'schclanv  actu.tv  aiso  desired 

Nursing  - Adult  Haalth  Nursing  (Position  F9932),  and  Child-Rearing  Nursing  (Positions  F9933  end  F9934).  MS  in  clinical  speciality.  doctorate  in  Nursing  or  related  he'd  preferred  IMS  D'JS  18  hours 
minimum),  current  nursing  license.  graduate  level  teach, nq  experience  aesired 

Technology  Education  (Position  F9335):  Doctorate  cr  doctoral  candidacy  and  successful  seccnaa'v  teaching  experience  in  he'd  required  Thorcugn  grounding  in  cmtempcian.  technology  education  and 
vocational  education  programming  essential 

Lagal  Assistant  Faculty/Assistant  Program  Coordinator  (Position  F9S37):  Earned  JD  Degree  practice  expenence  tea:r,.nq  expenence  piofessionai  involvement,  successful  experience  v.»th  ieQ3i 
assistants,  expenence  with  internet  and  computer-assisted  legal  research 

Mschanica!  Engineering  Technology  (Position  F9938):  Assistant  prcfessor/mstructor  Doctorate  *itn  masters  degree  m mpchanical  enqinser  nq  technology  preferred  masters  plus  18  minimum  tpr 
assistant  professor,  masters  for  instructor  college  teach  ng  and,  cr  related  expenence  in  MET  req'j'ied  Experience  A-tn  and  T'ere^r  m Mpcnatrcntcs  preferred  professional  enq  nee*mq  certifiratim  a riu? 

Quality  (Position  F9939);  Assistant  prolessor/instructcr  Doctorate  with  master  s oegfee  m Quality  preferred  masters  pus  ! 8 minimum  lor  assistant  prolesscr.  master  s for  instructor  txoenence  m statist''. a* 
quantitative  methods  quaiitv  implementation  in  service  sector  quality  systems  ano  Quality  auoits  prelened  inoustnai  experience  lequiicd  Publication  and  college  teach, rg  m fie  -d  nig.n<,  p'etenid 
Professional  certificatin'-  a plus 

Electronic  Engineering  Technology  (Position  F9940):  Assistant  profersonnotruct::  Doctorate  yvitn  master  s m eiectnca!  electronic  eng.neenng  cr  engineering  technc  cgy  preterred  masters  pV-  in 
minimum  for  assistant  professor,  masters  fr*  instructor  ccuege  teacn.no  experience  and  or  related  experience  «n  electronic  engineering  technology  reQuired  Professional  eng  neennq  cehihcat  on  a p:.  • 

Industrial  Distribution  (Position  F9941 ):  Doctorate  preferred,  master  s ♦ 16  required  Whoiesale/mdustriai  distrisut'on  experience  preferred,  previous  teaching  experience  reauired 

German  (Position  F9942):  Doctorate,  AEU  concentrator,  m German  literature  cr  imguist  cs  teacn.ng  expenence  Experience  .n  testing  reseat**,  and  technolog,  trnne  ciassu  cm  dernar- 1*  Cu!tu'at 
Geographpr/Histcnc  Pre  ervationis’  csihcn  F9943,  PnD 'ABD  Teach  histone  preservation  US  geography  cuitufal  landscape  interpretation 


Early  Childhood  Educatron  (Position  F9944):  Ea"*ed  ao.'cateo'  Ajji.  v\  :h  see:  a.  za’-c-  ^ ca'  * cr;c:  J-  eci-'t:  ta*  % zr  'dr:.:: 

Educational  Laadership  (position  F9945):  Doctcate  enucatonai  leadership  c ; related  f.eio  ano  experience  as  a schon  aartvi-suater  desired 


gexce’-e'cereg-  r:  v?. 


We  encourage  applications  from  women  and  members  of  minority  groups.  Eastern  Michigan  University  is  an  affirmative  action/equal  opportunity  employer 
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Fellowship  Opportunities  for  Violence  Research 

\ !v  N L O 1 1:  MELLON  UNIVERSITY 

The  National  Consortium  on  Violence  Research  (NCOVR)  invites 
applicants  to  its  post-doctoral  research  program  NCOVR,  which  is  based  at 
the  Heinz  School  of  Public  Policy  and  Management  at  Carnegie  Mellon 
University,  is  a multi-disciplinary,  multi-institutional  Consortium 
comprised  of  a diverse  team  of  researchers  representing  several  disciplines 
including:  sociology,  psychology,  criminology,  public  policy,  statistics  and 
operations  research  NCOVR's  post-doctoral  program  emphasizes  the 
development  of  strong  technical  and  research  skills  critical  for  carrying  out 
empirical  studies  on  violence.  Trainees  work  under  the  mentorship  of  two 
Consortium  members,  each  from  a different  discipline.  Through  multi- 
disciplinary training,  fellows  gam  exposure  to  different  theoretical  and 
methodological  approaches  to  the  study  of  violence.  Because  NCOVR 
members  are  affiliated  with  over  50  institutions  in  the  United  States  and 
abroad,  fellows  may  be  in  residence  at  any  institution  in  the  Consortium  or 
mav  divide  their  time  between  two  institutions.  The  fellowship  supports 
recipients  as  full-time  researchers  for  two  years,  with  an  annual  stipend  of 
$30,000  Additionally,  limited  funds  are  provided  for  travel  to  other 
member  sites  to  maintain  cross-disciplinary  collaboration,  facilitate 
participation  in  NCOVR's  Summer  Workshop  and  in  other  designated 
activities.  Qualified  applicants  must  hold  a doctorate  in  a relevant  held  or 
be  assured  of  obtaining  their  degree  before  the  start  of  the  fellowship  on 
September  1 Applicants  must  be  strongly  motivated  and  committed  to 
pursue  advanced  training  in  some  aspect  of  violence  research.  Excellent 
communication  and  analytic  skills  are  required 

NCOVR  strongly  encourages  members  of  racial  and 
ethnic  minority  groups  fo  apply . 

The  deadline  for  receipt  of  your  completed  application  packet  is 
February  1, 1999. 

For  additional  information  and  application  forms  please  visit  the 
Consortium's  Web-site  at:  http://www.ncovr.heinz.cmu.edu 


Vice  President/Dean  of  Student  Services 


Feed  College,  a highly  selective,  distinctive  institution  located  m Portland,  Oregon  and  with  an 
enrolment  Gf  approximately  1200  students  is  seeking  a new  Vice  President/Dean  of  Student 
Services  Reed  seeks  a Dean  wnc  believes  in  its  mission  ana  who  can  understand  appreciate  and 
work  effectively  witnm  its  particu  ar  culture 

RESPONSIBILITIES:  The  Vice  President/Dean  repens  to  the  President  She -he  is  vsocnsible  for  a 
.vide  variety  cf  services  and  Drograms  including  Academic  Support  Services.  Residence  life.  Health 
and  Counseling.  Community  Safety  Financial  Aid,  Career  Services.  Sports  Center.  Student  Activities, 
Community  Services  International  Students  Seiv-ces  and  Food  Services  The  Vice  President/Dean 
serves  as  an  adviser  to  the  President,  and  Board  cf  Trustees  on  all  student  life  issues  and  concerns 

QUALIFICATIONS:  The  successful  candidate  must  have  extensive  knowledge  of  highly  selective 
ubeial  arts  colleges,  their  facu.r.  students,  and  student  services  programs  Candidates  must  have 
excellent  communication  skills,  extensive  knowledge  cf  group  and  individual  behavior,  and  a 
command  cf  the  modem  principles  and  practices  cf  management  and  supervision  We  prefer 
candidates  with  a minimum  cf  a Master's  degree  and  ten  years  cf  proqres-  .v  responsible 
exoenence  within  the  field  cf  student  services,  but  will  consider  candidates  witr.  a . combination  o* 
experience  ano  education  that  provides  the  candidate  with  the  skills,  knowledge,  and  ability 
•eouued  tc  perform  the  job 

Nominations  and  applications  should  be  sent  to: 

Professor  Robert  S.  Knapp 
Chair,  Search  Committee 
Reed  College 

3203  S.E.  Woodstock  Boulevard 
Portland,  OR  97202-8199 
(e-mail  address:  knapp<@raed.«dul 

ifpiicar.ts  s'v.uid  i-cude  <csume  and  names  ot  three  references  applications  win  be 
■i  .muamed  ccrhdentia-lv  The  committee  will  begin  the  screening  process  m early  November  ano 
.% 'ii  continue  untu  the  dcshop  .$  ’■ ‘ed  The  anticipated  appointment  date  is  June  t ‘339  further 
i ijnnaticn  about  the  t^eqe  and  position  mav  be  fGund  at 

<http7/we  b .r  e e d . a d u > 

<http://web.reed.edu/community/emploYment/dean/> 

Aeed  College  is  on  Epual  Opportunity  Employer 
Applications  rrc-r  m nontv  and  women  candidates  are  encouraged 


University  ? Wisconsin  Milwaukee 

Dean  of  the  School  of  Allied  Health  Professions 

DEADLINE  FOR  APPLICATIONS:  NOVEMBER  30,  1998 

POSITION  DESCRIPTION:  The  School  of  Allied  Health  Professions  of  the 
Um  ersity  of  Wisconsin-Milwaukee  (UWM)  seeks  a Dean  with  academic  vision  and 
a proven  record  of  leadership  and  accomplishments  in  research,  teaching  and 
administration 

The  University  of  Wisconsin-Milwaukee.  a Research  II  university  and  one  of  two 
doctoral  institutions  in  the  University  of  Wisconsin  System,  is  an  urban  university 
located  on  a modem  campus  in  a pleasant  residential  neighborhood  near  Lake 
Michigan  UWM  has  - strong  tradition  of  shared  faculty  governance,  and  is  organized 
into  twelve  schools  and  colleges,  with  a total  enrollment  ot  23.000  students. 

The  School  of  Allied  Health  Professions  is  a vibrant  and  progressive  component  of 
the  University  with  approximately  50  full-time  faculty  and  professional  academic 
staff.  The  School  offers  seven  undergraduate  degree  programs  (Clinical  Laboratory- 
Sciences.  Communication  Sciences  and  Disorders.  Health  Information 
Administration.  Health  Care  Administration.  Kinesiology.  Occupational  Therapy, 
Recreation)  and  five  masters  programs  (Clinical  Laboratory  Sciences, 
Communication  Sciences  and  Disorders.  Human  Kinetics,  Occupational  Therapy, 
Physical  Therapy)  and  has  an  active  and  visible  presence  in  the  community  through 
highly  successful  clinic  centers  and  outreach  programs  Further  information  about  the 
School  of  Allied  Health  Professions  is  available  on  our  webpage  at 
http://www  uwm.edu/sahp 

RESPONSIBILITIES:  The  Dean  is  expected  to  provide  leadership  for  the  School 
and  exercise  responsibility  for  us  academic  and  administrative  operations,  tncludmg 
its  personnel,  budget,  programs,  and  physical  facilities  The  Dean's  areas  of 
responsibility  include  programmatic  development  and  leadership  at  both 
undergraduate  and  graduate  levels,  as  well  as  for  outreach  and  continuing  education, 
leadership  for  established  and  developing  research,  clinical  practice  and  educational 
programs,  development  of  extramural  funding  for  School  programs,  fundraising  and 
alumni  relations  and  effective  representation  o!  the  School  within  the  Universtty  and 


QUALIFICATIONS:  The  position  of  Dean  requires  an  earned  doctoral  degree  and 
a distinguished  academic  record  commensurate  with  appointment  at  the  full  professor 
level  in  a School  ot  Allied  Health  Professions  department  or  a closely  related 
department  m the  University  The  committee  is  especially  interested  in  candidates 
whose  records  demonstrate  strengths  in  the  following  areas 

- Strong  commitment  to  outstanding  undergraduate  and  graduate  instruction 

- Strong  commitment  to  and  leadership  for  sustained  development  of  scholarly 

research 

Strong  commitment  to  affirmative  action  and  equal  opportunity 

- Ability  to  provide  intellectual  leadership 

- Demonstrated  record  of  administrative  accomplishments 

- Demonstrated  management  skills  and  ability 

- Ability  to  develop  the  human  resources  ot  the  School 

- Ability  to  develop  and  maintain  partnerships  and  connections  with  ti.e 

community,  health  care  facilities  and  other  educational  institutions 
■ Demonstrated  ability  for  fundraising  and  alumni  relations 

STARTING  DATE:  July  1.  1999  Preferred 

SALARY  RANGE:  Competitive,  and  comrr  msurate  with  qualifications 

APPLICATION  PROCEDURE:  Nimunaiion  o!  potential  candidates  is  encouraged 
Applications  must  include  a letter  ol  interest,  curriculum  vitae,  and  the  names, 
addresses,  and  telephone  numbers  ot  five  references  Completed  applications  must  be 
postmarked  by  November  30  1998  Subnut  numinations'applicanons  to 

Robert  D.  Borchelt.  Chair 
Search  & Screen  Committee  for  the 
Dean  of  the  School  of  Allied  Health  Professions 
University  of  Wisconsi.i-Milwaukee  Library 
2311  East  Hartford  Avenue 
P.O.  Box  604 
Milwaukee.  \VI  53201 
(4141  229-6728;  FAX  (414)  229*5038 
Email:  scarchaKs-uw  m.edu 

l WM  iv  an  affirmative  aetion/cqual  opportune  emplou  r 
Tht  names  <>t  the  nominees  and  applicants  who  ftase  SOT  n quested  m urrrmc 
that  their  identities  he  withheld  <a  well  as  the  names  ot  all  finalists  for  the 
position  wifi  he  rt  leased  upon  request 


Northeastern 

Illinois 

University 


Northeastern  Illinois  University  Invites  applications  and 
nominations  for  two  key  positions: 

Dean  of  the  College  of  Arts  and  Sciences,  and  Dean  of  Studants. 

Nationally  recognized  as  having  the  most  ethnically  diverse  student  body  m the 
midwest.  Northeastern  is  a metropolitan  commuter  university  of  10.400 
students  located  in  a residential  neighborhood  on  the  northwest  side  of 
Chicago. 

DEAN,  COLLEGE  OF  ARTS  AND  SCIENCES 

The  College  of  Arts  and  Sciences  is  the  largest  of  the  University's  colleges 
with  181  tenured/tenure  track  faculty.  It  is  comprised  of  15  departments  (23 
undergraduate  and  15  graduate  programs),  and  is  responsible  for  the  general 
education  program  which  serves  the  Universe's  undergraduate  students. 

The  Dean  reports  to  the  Provost:  is  responsible  for  College  curricular, 
budgetary,  and  personnel  matters:  and  provides  academic,  administrative, 
and  visionary  leadership  in  fulfilling  the  College  and  University  missions. 

An  earned  doctorate  is  required,  preferably  in  a discipline  within  the  College 
of  Arts  and  Sciences.  Candidates  must  demonstrate  an  excellent  record  of 
achievement  in  teaching,  research,  and  seu^e  aopropriate  to  appointment  to 
senior  faculty  rank;  excellent  fiscal  management  and  communication  skills: 
ability  to  collaborate  with  multiple  internal  and  external  constituencies*  and 
significant  and  appropriate  experience  in  academic  administration,  with 
knowledge  in  the  areas  of  assessment,  technology,  grant  procurement,  and 
evaluation  of  ranked  faculty.  Candidates  should  demonstrate  sensitivity  and 
commitment  to  issues  of  diversity  and  preferably  provide  evidence  of 
experience  working  in  a collective  bargaining  environment. 

Send  application  material*  to  Ms.  Terri  Roth*teln.  A**l*tant  Provost. 

DEAN  OF  STUDENTS 

The  Dean  of  Students  reports  to  and  works  closely  with  the  Vice  President  for 
Student  Affairs/Public  Affairs  and  provides  overall  leadership  in  tne 
implementation  of  a variety  of  student  programs  and  services  including: 
orientation,  aicohoi/substance  abuse  Drevention,  student  research  and  needs 
assessments,  mentoring,  student  volunteerism.  the  National  Student 
Exchange,  and  judicial  affairs.  The  Dean  of  Students  is  an  advocate  whose 
office  is  the  starting  point  for  student  complaints  and  grievances  in  addition, 
the  Dean  works  collaboratively  with  other  areas  of  the  university  to  enhance 
tne  overall  quality  of  the  student  experience. 

An  earned  doctorate  and  seven  years  of  progressively  responsible  experience 
in  student  affairs  administration  are  required.  Candidates  must  demonstrate 
a clear  commitment  to  enhancing  the  relationship  between  the  academic  and 
student  affairs  sectors  to  advance  student  learning:  strong  analytical  and 
communication  skills:  a record  of  fostering  and  improving  the  quality  of 
student  life  in  a culturally  diverse  environment:  excellent  managerial  and 
organizational  skills:  and  knowledge  of  assessment  tools  and  methodologies 
to  determine  student  needs.  Experience  with  information  technology  and  its 
application  to  student  services  is  highly  desiraoie. 

Send  application  materials  to  Dr.  Melvin  C.  Terrell,  Vice  President  for 
Student  Affair*/ Public  Affair*. 

Screening  of  aopi:cations  fo'  c:*r  pos-uors  cegrs  Decembe-*  1.  1998  and 
continues  until  tne  positions  are  fmeo  Sa:ar'es  am  comrrensurate  with 
experience  Applicants  snou  c sjtm*t  on  apo-  canon  letter,  resume,  ana  tne 
names  of  three  references  to  tne  contact  person  loentifiec  <of  each  position  at. 

Northeastern  Illinois  University 
5500  N,  St.  Louis  Ave. 

Chicago,  IL  60625-4699 

Northeastern  Illinois  university  >s  an  cqjai  opportunity, 
affirmatnc  action  employe-'  jnj  entourages  women  ana  m-nontics  to  app\ 


THE  UNIVERSITY  OF  NORTHERN  COLORADO  I 

Associate  Vice  President  lor  Research  and  Graduate  Studies 
and  Dean  of  the  Graduate  School 

The  University  cf  .Northern  Colorado  invites  applications  ana  nominations  for  the  position  cf 
Associate  Vice  President  fer  Research  and  Graduate  Studies  and  Dean  cf  the  Graduate  Schoc  The 
Associate  Vice  President  repons  ic  the  Provost  and  provides  academic  leadership  for  an  matters 
related  ic  research  and  graduate  studes  including  administering  the  personnel  and  fiscal  matters 
of  the  graduate  schccn.  directing  and  evaluating  academic  program  reviews,  and  promoting  research 
initiatives  The  Associate  Vice  President  also  serves  as  an  ex  cffioc  member  of  the  UNC  Research 
Corporation  Board  cf  Directors 

Qualifications:  Candidates  must  possess  an  earned  doctorate  have  an  academic  and  research 
record  tc  quality  ter  graduate  faculty  status  and  for  tenure  and  rank  as  a fun  orofesscr  in  an 
academic  department  experience  m obtaming/administenng  extramural  funding  academic 
administrative  exbenence.  and  strong  communication  and  interpersonal  skills 

Candidates  are  requested  tc  submit  a letter  of  application,  current  curriculum  uiae  and  tne  name, 
addresses  and  phone  numbers  of  five  references  Screening  will  begin  on  December  1 19S8  and 
continue  until  tne  ocsnion  is  filled  Send  applications  and  nominations  tc 

Or.  Vinnie  Scalia,  Chair 
Search  and  Screen  Committee 

Associate  Vice  President  for  Research  and  Graduate  Studies 
and  Dean  of  the  Graduate  School 
Office  of  Academic  Affairs 
Carter  Hall.  Room  4007 
University  of  Northern  Colorado 
Greeley.  CO  80639 
Fax  #970-351-1880 

The  Umverst,  c*  Northern  Ccicra::  .$  a Carnegie  Dcctora'  l institution  enrciims  10.500 
undergraduate  ana  graduate  students  n live  colleges  and  i$  located  m Gree  e>  a rcmTjn.ty  c- 
70.000  located  50  mnes  north  cf  Der^e* 

This  position  is  contingent  on  funding  from  the  Coloradc  State  Legislature,  approval  bv  the  Beard  c< 
Trustees  ano  subject  tc  tne  pc.ioes  ana  regulations  of  the  University  o*  Northern  Coiorac: 


n pA  | ' The  University  is  an  Affirmative  Action  Equal  Opportunity  Employer 
tLJgx  I Women,  minorities,  veterans  and  disabled  persons  are  encouraged  to  apply 
Vw,  j Affirmative  Action  Equal  Opportunity  Office , Carter  Hall 


H' 

The  €vergreeri  State  Col  lege 

Olympia^Washington  ' 


Vice  President  for  College  Advancement  and 
Executive  Director  of  The  Evergreen  State  College  Foundation 

College  Profile:  The  Evergreen  State  College,  a progressive  public  col- 
lege ot  arts  and  sciences,  has  established  a national  reputation  for  lead- 
ership in  developing  innovative  interdisciplinary,  collaborative  and  team- 
taught  academic  programs. 

The  Vice  President  for  College  Advancement  reports  to  the  president 
and  has  primary  responsibility  for  leading  programs  in  the  areas  of  de- 
velopment (annual  fund,  deferred  giving,  grams,  corporate  and  founda- 
tion relations,  research):  alumni  and  community  relations:  public  rela- 
tions (publicity.  publications,  advertising):  other  marketing  and  college 
relations  functions  assigned  by  the  president.  The  vice  president  is  also 
the  executive  director  ol  the  college  foundation. 

Qualifications:  Required  — Proven  leadership  and  a successful  record 
in  fundraising,  excellent  communication,  interpersonal  and  adminis- 
trative skills,  and  a baccalaureate  degree.  Preferred  — Development 
experience  in  a college  or  university,  a creative  approach  to  problem 
solving,  multicultural  experience  or  expertise,  and  an  advanced  degree. 
Application  Procedure:  Contact  the  search  committee  chair.  Lee  Lam- 
bert. tor  additional  information  and  a complete  application  packet.  Mail 
inquiries  to  The  Evergreen  Stale  College.  Library  3103.  Olympia.  WA 
9850b.  o;  E-mail  to  lambcnK?  evergreen.edu.  Review  of  applications 
will  begin  November  9.  199S. 

Committed  lo  equal  opportunity  and  affirmative  action.  Evergreen  is 
working  to  build  a diverse  learning  community.  Please  rcler  to 
1 vergreen's  Web  site  at  w w w evergreen.edu  lor  more  information  about 
(lie  collcce 
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UNIVERSITY  OF  MASSACHUSETTS  DARTMOUTH 

Provost  and  Vice  Chancellor 
for  Academic  Affairs 

Position;  The  University  of  Massachusetts  Dartmouth  invites  applications  and  nominations  for  the 
Provost  and  Vice  Chancellor  for  Academic  Affairs.  Review  of  applications  will  commence  November 
13,  1998  and  continue  until  the  position  is  filled. 

Responsibilities:  The  Provost  and  Vice  Chancellor  for  Academic  Affairs,  the  chief  academic  officer, 
reports  directly  to  the  Chancellor,  may  act  on  the  Chancellor’s  behalf  in  his  absence,  and  provides 
leadership  and  administrative  support  to  the  academic  divisions  of  the  University:  the  Colleges  of  Arts 
and  Sciences,  Business  and  Industry,  Engineering,  Nursing,  and  Visual  and  Performing  Arts;  the 
Library,  the  Registrar,  Enrollment  Management,  Graduate  Studies,  Research  and  Sponsored 
Programs,  Continuing  Education,  Computing  and  Information  Technology  Sen/ices,  and  a variety  of 
student  academic  services.  She/he  may  also  act  as  the  Executive  Vice  Chancellor  with  broad  respon- 
sibilities for  the  internal  management  of  the  campus.  Primary  responsibilities  include  oversight  of  aca- 
demic affairs  and  academic  centers,  program  and  personnel  development  and  evaluation,  budget 
and  resource  development,  leadership  of  the  Councils  of  Academic  Deans  and  Directors,  supervision 
of  other  academic  support  services,  and  encouragement  and  support  of  grant  writing  efforts.  The 
Provost  and  Vice  Chancellor  collaborates  with  the  academic  leadership  of  the  other  campuses  in  the 
University  of  Massachusetts  system,  works  with  the  leadership  of  UMass  Dartmouth’s  other  divisions 
to  ensure  the  effectiveness  of  sen/ices  and  support  programs,  serves  on  the  Chancellor's  Executive 
Advisory  Council,  and  assumes  other  duties  as  assigned  by  the  Chancellor. 

Qualifications;  The  candidate  should  have  an  earned  doctorate;  an  academic  record  sufficient  to  be 
granted  advanced  rank  and  tenure  in  one  of  our  academic  departments;  a proven  record  of  achieve- 
ment as  a teacher,  scholar,  researcher,  and  administrator  at  a university;  demonstrated  evidence  of 
strong  leadership  and  decision-making  skills  in  program  development,  curriculum  and  academic  plan- 
ning and  assessment,  personnel  evaluation,  and  budget  resource  development;  dedication  to  academic 
excellence;  demonstrated  effective  skills  in  interpersonal  relations  and  written  and  oral  communication; 
general  understanding  of  information  technologies;  the  ability  to  work  effectively  within  a multicultural 
collegial  environment  and  a system  of  shared  governance;  proven  effectiveness  in  promoting  diversity 
and  a commitment  to  the  goals  of  affirmative  action  and  equal  opportunity;  and  sensitivity  to  the  needs 
and  importance  of  the  external  community.  Experience  at  a University  with  a sizeable  research 
program  and  demonstrated  excellence  m resource  development  and  fund  raising  is  preferred. 

The  University;  The  University  of  Massachusetts  Dartmouth  is  one  of  five  institutions  in  the 
University  of  Massachusetts  system.  Developing  Master’s  and  Ph.D.  programs  in  selected  areas  of 
strength  and  continuing  excellence  in  undergraduate  education  are  central  to  the  university’s  acad- 
emic mission.  In  addition,  the  university  is  committed  to  fostering  economic  development,  serving  as 
a catalyst  for  regional  initiatives,  providing  research  and  consultation  to  the  local  community,  and 
addressing* the  cultural  and  educational  needs  of  a diverse  population.  Located  60  miles  south  of 
Boston  and  30  miles  east  of  Providence,  its  modern,  710  acre  suburban  main  campus  is  comple- 
mented by  a downtown  branch  campus,  and  a marine  science  research  laboratory.  It  serves  6600 
full  and  part-time  students,  has  a full-time  faculty  of  340,  and  offers  38  Baccalaureate  majors,  17 
Master's  programs,  one  stand-alone  Ph.D.  and  several  joint  UMass  Ph.D.  programs. 

Affirmative  Action;  The  University  of  Massachusetts  Dartmouth  is  an  equal  opportunity,  affirmative 
action  employer,  and  will  make  a senous,  focused  effort  to  attract  affirmative  action  candidates. 

Applications:  A complete  application  packet  consists  of  a statement  of  interest  in  the  posi- 
tion, a current  curriculum  vitae,  and  the  names  and  addresses  of  four  references.  Send  mate- 
rials to  Provost  Search  and  Screen  Committee,  c/o  Human  Resource  Office,  University  of 
Massachusetts  Dartmouth,  North  Dartmouth,  MA  02747-2300.  Telephone:  (508)  999-8060; 
Fax:  (508)  999-8869;  EMail:  HumanResources@umassd.edu 


UMass  Dartmouth 


Anticipated  Vacancy • 

Assistant  Professor 
of  Psychology  - 

Slate  Ufiivcrsiiv  of  New  at  Farmmpdaie  terwie  i a:* 
posihon  Academic  year  tcnmencmg  Fail  1999  Unique 
opportunity  to  build  an  undergraduate  program  in  Humin 
Factors  Psychology.  Ph  0 *n  Human  Factors  Psychology 
,'i  or  csoseiv  reared  held  with  demonstrated  ability  to  ceve<oc 
) and  teach  Human  Factors  Engineering  and  related  ccurses 
as  wen  as  teacn  several  sed'cns  ot  introductory  Psvchcoqy 
da*  and  evening  Must  be  wi-rsa  d oaniCipate  n student  aa^se 
ment  and  campus  governance  Contract  renewal  is  predicated 
on  demonstrated  achievements  m teachinq  etfectiveness  sc-.ci 
a'shiD  and  co'ieqe  service  Sa-arv  Range  S40  009  ■ $*5  ICC 
Submit  resume  with  names  and  teieohone  numbers  c-1  t^-ee 
prences  <no  letters  oi  recommendation  pieasei  to  Dr  Gene 
Indonbaum.  Department  of  Psychology.  Knapp  Halt.  SUNY 
Farmingdalo.  Broadhollow  Road.  Fsrmlngdals,  NY  11735 
Ire  .ca'^s  '"usr  Pe  posrmj.'neo  tv  1/31199  AA'FOE 

FARMING  DALE 


STAT F I *MI VF R S 1TY  <>>  \K W YORK 


Position  Openings 

> Asst/Assc  Professor  Advanced  Generalist 
MSW  Program  pcn#  301292 

> Asst/Assc  Professor  of  Aviation 
Technology  pcn#  730562 

‘ New  Asst  Professor  of  Id  pcn#  300525 

> Asst7Assc  Professor  Monagment 
Information  Systems  pcn#  300600 
•New  Asst/Assc  Professor  of  Computer 
Science  pcn#  300140 

For  information  call  (907)  786-4608.  or  our  Job 
Hotline  (907)  786-4887.  or  visit  our  employment 
website:  "www.finsys.uaa  alaska  edu/uaahrs". 

iS  AN  EFO  AA  FMPlOv  ER  AND  EDUCATIONAL  INSTITUTION 


Chief  Information 
Technology  Officer 

(CIO)-#4170-99 

Northern  Arizona  University  seeks  an  experienced  and 
dynamic  leader  lor  the  position  of  Chief  Information 
Technology  Officer  (CIO)  The  CIO  reports  directly  to  the 
president  ot  the  university  and  will  be  a member  of  the 
university's  senior  leadership  team  consisting  of  the 
provost,  the  senior  vice  president  for  advancement,  si-6 
president  for  administration,  the  academic  deans,  and 
senior  student  affairs  stalf 

The  CIO  heads  the  Information  Technology  Services 
organization,  which  is  responsible  for  the  planning, 
implementation,  operation  and  maintenance  of  the 
university's  telecommunication  infrastructure,  academic 
applications,  administrative  applications,  numerous 
LANs,  and  internet  and  intranet  applications  The  CIO  is 
ixpectcd  to  provide  vision  and  direction  to  the 
university's  technology  services 

The  university  is  moving  from  a MVS  and  VAX 
environment  to  a distributed  environment  for  both 
academic  and  administrative  systems.  New  systems  are 
being  developed  in  a SUN  UNIX/Oracle  environment  but 
several  legacy  systems  remain  in  the  old  environment 
PcoplcScft  systems  are  being  implemented  in  HR/Payroll 
and  SAS  Experience  in  such  a transition  project  would  be 
helpful 

While  the  CIO  should  have  a good  level  of  technical 
expertise  in  the  environment  described,  management 
skills  and  leadership  ability  arc  more  important  than 
specialized  technical  knowledge  in  this  position  The  CIO 
should  be  a proactive  individual  committed  to  working  in 
a multi  cultural  environment  and  have  a proven  record  of 
collegial  development  of  technology  applications  with 
diverse  groups  and  interests. 

Qualifications:  A baccalaureate  degree  and  a minimum 
of  five  years'  experience  in  senior  levels  of  management 
of  IT  organizations  in  a large  non-profit  or  corporate 
setting  are  requited  Expectations  are  that  applicants  will 
have  advanced  expertise  and  knowledge  with  UNIX  and 
NT.  relational  databases  (Oracle  experience  preferred). 
SQL-based  reporting  tools,  desktop  application, 
client/server  applications  development  and  operation, 
internet  and  intranet  applications,  and  the  management  of 
large-scale  systems  protects  Additionally,  an  advanced 
degree  and  experience  in  a college  or  university  are 
preferred 

Salary  is  competitive  *\  detailed  job  description  will  be 
posted  on  the  universitv  s web  site  www  nau  edu  along 
with  information  about  the  university's 
telecommunications  and  computational  environment 

Nominations  and  applications:  Resume  and  a 
minimum  of  three  prolessional  references  should  be  sent 
to  Dr.  J.  Michael  Mullen.  Vice  President  for 
Administration.  Northern  Arizona  University.  Box 
4088,  Flagstaff.  AZ  860U-408K.  Screening  ot 
applications  will  begin  November  1.  1998.  however  the 
position  will  remain  open  until  further  notice 

Northern  Arizona  University  is  a Doctoral  I institution, 
one  of  three  public  universities  in  a rapidly  growing  state 
NAU  consists  of  a strong  residential  campus  on  the  scenic 
Colorado  Plateau  and  more  than  20  instructional  sites 
statewide  The  university  is  a national  leader  in  the  use  of 
technology  for  distance  learning  and  in  partnerships  with 
community  colleges  and  k 1 2 schools  NAU  is  located  in 
Flagstaff.  Arizona,  at  an  elevation  7 000  feet  and  a tew 
hours  from  the  Hopi.  Njvafo  and  Apache  reservations 
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The  University  )f  Xansas 

.Lawrence.  KS  tBZd 

Announces  Tenured  and  Tenure-Track  Faculty  Positions 


Hie  University  of  Kansas  is  a major  comprehensive  research  and  training  university  and  is  the  only  Kansas  Regents  untverstty  to  hold  membership  in  the 
prestigious  Association  of  American  Universities.  Hie  university  fosters  a multicultural  environment  in  which  the  dignity  and  rights  of  individuals  are  respected. 
A city  of  approximately  80,000,  Lawrence  is  located  in  the  rolling  hills  of  eastern  Kansas  35  miles  west  ot  the  Kansas  City  metropolitan  area  and  20  miles  cast  ot 
Topeka,  the  state  capital.  Home  to  Haskell  Indian  Nations  University  as  well  as  KU,  Lawrence  offers  the  cultural  opportunities  of  a major  university. 


College  of  Liberal  Arts  and  Sciences 

Biological  Sciences-Molecular  Biosciences-Chairperson  (open  rank); 
Two  Assistant  Professor  positions:  cellular  neurobiology  and  microbial 
pathogenies;  one  Assistant/Associate  Professor  in  structural  biology;  Ecology 
and  Evolutionary  Biology-One  Assistant  Professor  position  in  plant  ecology 
and  one  Assistant/Associate  Professor  in  some  area  of  fungal  biology. 
Chemistry-Two  positions.  Adams  Distinguished  Professor  in  bioanalytical 
chemistry  and  one  Assistant  Professor  m physical  chemistry. 
Communication  Studies-Two  positions.  AssUAssoc.  Professor  in 
organizational  communication  (with  technology  emphasis);  Assistant  Professor 
in  interpersonal  communication. 

Economics-Two  Oswald  Scholar  Assistant  Professorships:  macro 
economics  and  econometrics. 

French  and  Italian-Assistant  Professor  in  French  language  pedagogy  and 
coordinator  of  elementary/ intermediate  language  courses. 

Germanic  Languages  & Literatures-Assistam  Professor  in  German 
language  pedagogy. 

Government-Political  Science-Assistant  Professor  in  U S.  politics. 
History-Assistant  Professor  in  pre-modem  Japan. 

Human  Development  and  Family  Life-Two  Assistant  Professors 
developmental  psychology  and  early  childhood  education. 
Mathematics-Assistant  Professor  in  dynamical  systems. 
Philosophy-Two  Asst.  Professor  positions,  epistemology  and  metaphysics. 
Physics  and  Astronomy-Two  Assistant  Professor  positions:  condensed 
matter  and  atmospheric  physics  (remote  sensing). 

Psychology-Assistant  Professor  in  clinical  health. 

Clinical  Child  Psychology-Assistant  Professor  in  clinical  child 
pcdiatnc  psychology. 

Theatre  & Film-Two  Assistant  Professor  positions.  Latin  American  and 
film  production. 

Women’s  Studies-Program  Director  at  Associatc'Full  Professor  level. 

For  the  above  positions:  Start  date  is  August.  1999  Candidates  should  have 
the  Ph.D.,  other  appropriate  terminal  degree,  or  the  equivalent  in  hand  at  the 
time  of  appointment.  In  searches  for  assistant  professors,  exceptional 
candidates  at  higher  ranks  may  in  some  cases  be  considered.  Candidates 
should  present  evidence  of  scholarly  or  creative  productivity  and  effective 
teaching  For  a complete  position  announcement,  contact  the  department  of 
interest  (KU  Directory  Assistance  (785)  864-5000),  or  Assistant  Dean  Erin 
Spindigliozzi,  The  College  of  Liberal  Arts  and  Sciences,  200  Strong  Hall,  The 
Umvcrsitv  of  Kansas,  Lawrence,  Kansas  66045.  FAX.  (785)  864-5331  or 
Email:  crin@clasmain.clas. ukans.edu.  CLAS  Website  www.clas.ukans.edu. 


School  of  Business 

Accounting/Information  Svstems-Assistant  Professor  Required: 

Ph  D . !)  B A.,  or  doctorate  in  information  svstems  or  related  held  Contact 
James  Herntz.  School  of  Business.  University  oi  Kansas,  350  Summcrticld 
Hall,  Lawrence,  KS  66045-2003.  (785)864-4500  Review  of  applications 
begins.  November  10.  1998. 

Management  Science-Assistant  Professor.  Required  Ph.  D , D B A , 
or  doctorate  in  management  science  or  allied  science  Contact.  Dean’s  Olficc, 
School  of  Business,  University  ot  Kansas.  203  Summcrticld  Hall,  Lawrence, 
KS  66045-2003  (7X5)  864-7574  Review  of  applications  begins.  November 
20.  l‘)98 

For  the  above  siart  date  is  August  1999  Application  includes  application 
letter,  t V.  and  three  rctcrcncc  letters  Wchsuc  www  bschool  ukans  cdu 


School  of  Education 

Chairperson,  Special  Education-Associate  or  Full  Professor. 
Beginning  August  1 , 1999.  Required:  Doctorate  in  special  education  or 
related  field.  Review  of  applications  begins:  December  1,  1998. 

Health,  Sport  & Exercise  Sciences-Assistant  Professor,  Nutrition/ 
Energy  Balance.  Beginning  August  18,1999.  Required:  Earned  doctorate  in 
nutrition  or  allied  field  appropriate  for  the  study  of  energy  intake  and  energy 
balance.  Review  of  applications  begins:  January  8,  1999. 

Teaching  and  Leadership-Assistant  Professor,  Educational 
Communication  & Technology.  Beginning  August  18,  1999.  Required: 

Earned  doctorate  in  education  with  a focus  in  educational  technology,  distance 
learning,  instructional  design  or  similar  discipline.  Review  of  applications 
begins:  January  8,  1999. 

Teaching  and  Leadership-Assistant  Professor,  Science  Education. 
Position  contingent  on  funding  from  National  Science  Foundation  grant, 
beginning  March  1999,  or  as  soon  as  possible  thereafter.  Required:  Earned 
doctorate  in  education  or  sciences  with  strong  academic  background  in  science 
and  science  education.  Review  of  applications  begins:  December  1,  1998. 

For  complete  position  descriptions,  visit  vwvvv.soe.ukans.edu  or  contact  Asst, 
to  the  Dean,  Alisa  Branham  at  (785)  864-9612  or  abranham@ukans.edu. 


School  of  Engineering 

Chemical  Engineering-Assistant  Professor  with  preferred  research 
specialization  in:  catalysis/surface  science;  materials;  computational  chemical 
engineering  including  process  design;  and  bio-rclated  engineering.  Contact: 
Don  Green.  Review  of  applications  begins:  January  1 1,  1999. 

Civil  and  Environmental  Engineering-Two  positions.  Asst./Assoc. 
Professor  in  Hydrology  and  Water  Resources  and  a second  in  Environmental 
Engineering.  Contact:  Steven  L.  McCabe.  Review  ot  applications  begins: 
January  15,  1999. 

Electrical  Engineering  and  Computer  Science-Two  positions 
Asst./Assoc.  Professor  in  electrical  engineering  or  computer  engineering. 
Expertise  in  remote  sensing  systems  and  applications  with  emphasis  on  optical 
and  1R,  or  in  practical  electronic  hardware  design  and  implementation  ot 
digital  systems  and  networking  hardware.  Contact.  Glenn  Prescott.  Review 
of  applications  begins:  January  18,  1999. 

Mechanical  Engineering-Chairperson.  Appointment  as  Full  Protessor 
is  possible.  Industrial  experience  preferred  Contact:  Stan  Rolfe.  Review  ot 
applications  begins:  January  15,  1999. 

The  above  contact  persons  can  be  reached  at  the  School  ot  Engineering,  (785) 
864-3881 . Start  date  is  August,  1999.  Detailed  position  announcements  arc 
available  through  www  engr  ukans. cdu.  fac jobs  him. 


The  University  of  Kansas  is  an  Lquai  Opportunity/ Affirmative  Action 
Employer.  The  University  encourages  applications  trom  underrepresented 
group  members.  Federal  and  state  legislation  prohibits  discrimination  on  the 
basis  of  race,  religion,  color,  national  origin,  ancestry,  sex.  age,  disability, 
and  veteran  status.  In  addition.  University  policies  prohibit  discrimination 
on  the  basis  ol  sexual  orientation,  manial  status,  and  parental  status. 


Visit  the  University  of  Kansas  Website: 

Visit  the  Equal  Opportunity  Office  Website: 


wvvw.ukans  cdu 
vvww.ukara.edu/--equalop 


WESTERN 


COMMUNITY  COLLEGE 

Western  Nebraska  Community  College  is  accepting  applications 
tor  the  reopened  position  of  Diversity  Programs  and  Services 
Director.  RESPONSIBILITIES:  Development,  implementation,  and 
administration  of  institutional  diversity  program  that  includes 
recruitment,  advising,  and  retention  of  multiethnic  and  multicultural 
students,  act  as  institutional  representative  to  various  communin'  and 
area  groups,  assist  in  recruitment  and  training  of  staff,  and  coordination 
ot  activities  with  internal  college  departments  and  outside  agencies. 
QUALIFICATIONS:  Five  years  of  increasingly  responsible  experience  in 
educational  administration,  diversity/affirmative  action  programs, 
student  services,  or  related  field,  including  two  years  ot  administrative 
and  supervisory  responsibility;  and  a Master’s  degree  in  a related  field  or 
any  equivalent  combination  ot  education  and/or  experience  that  provide 
the  required  knowledge,  skills  and  abilities  to  perform  the  duties  will  be 
considered.  SALARY:  Commensurate.  START  DATE:  Immediate. 

Application  Deadline:  November  6.  1998.  Application 

PROCEDURE:  Send  letter  of  application,  current  resume,  credentials 
and/or  academic  transcripts  and  three  letters  of  reference  to 

Human  Resources  Director 
Western  Nebraska  Community  College 
1601  East  27 tb  Street 
Scottsbluff,  NE  69361-1899 

EEO/Afftrmative  Action  Employer 


Administrative  Opening 


A member  of  the  California  community  college  system,  Napa 

f\T  Valiev  College  is  dedicated  to  excellence  in  education.  The 

■y  college  serves  more  than  10,000  full-  and  part-time  students  in 

\f  credit,  non-credit,  and  community  services  day  and  evening 

programs.  Situated  on  a beautiful  180-acrc  campus  in  the  heart 
j of  Caiiformas  wine  country.  Napa  Valley  College  is  located  50 

NAPA  VALLEY  miles  northeast  ot  San  Francisco.  The  college  is  seeking  qualified 
COLLEGE  applicants  for  the  following  administrative  position. 

Executive  Director,  Napa  Valley  College  Foundation 

Develop  and  implement,  fund  raising  programs  and  strategies  to  acquire 
community  and  privare  sector  support  and  resources  tor  the  college  foundation 
and  college  programs  and  services.  Provide  leadership  and  direction  for 
corporate,  foundation,  and  individual  giving  activities.  Requires  bachelor's 
degree,  3 vrs  paid  fund-raising  exper.  Full-time.  $52,000-565. 000/year; 
excellent  fringe  benefits.  For  application  packet  contact: 

Office  of  Human  Resources 
Napa  Valley  College 
2277  Napa- Vallejo  Highway 
Napa,  CA  94558 
(707)  259-8020  (voice  mail) 

Filing  Deadline  Friday,  January  8,  1999 

PLEASE  NOTE:  THE  COLLEGE  WILLlE  CLOSED 
DECEMBER  19,  1998,  THROUGH  JANUARY  3,  1999. 

Napa  Valley  College,  an  Equal  Employment  Opportunity/Affirmative 
Action  Employer,  maintains  a drug-free  workplace,  and  requires  that 
employees  abide  by  that  policy. 


Faculty  Positions 


Founded  in  1888,  Wheeled.  College  is  on  urban-based  higher  education  institution  whose 
mission  is  to  mtvroie  the  quality  of  life  for  children  and  families  by  providing  its  students  a 
sound  liberal  and  professional  education:  contributing  to  the  knowledge  of  experienced  profes- 
sionals m the  field:  and  influencing  the  development  of  social  policy  as  it  impacts  children 
and  families . Graduate  S'chccl  programs  in  education,  leadership,  health  care  and  human  ser- 
vice emphasis  the  interaction  of  theory  and  irractice  and  the  successful  application  of  knowl- 
edge in  the  professional  domain.  The  College  has  a national  reputation  in  the  field  of  early 
cnildhood  education  and  brings  a service  perspectnc  to  its  frmnmy  of  professionals.  In  its 
curriculum  and  as  a community.  W'heelock  is  committed  to  dnersity  and  multiculturahsm. 
All  positions  are  ten-month,  tenure  track  faculty  positions.  Summer  employment  is  passible 
fer  all  positions. 

Early  Childhood  Education  and  Elementary 

Education  (2  POSITIONS) 

Responsibilities  to  indude  teaching  courses  in  earlv  childhood  and/or  elementary 
education  on<ampus  and/or  at  off-campus  sites,  supervising  the  student  teaching 
exponent,  advising  graduate  students  and  assisting  in  curriculum  renewal  and  pro- 
gram development  in  collaboration  with  an  extensive  network  of  professional  devel- 
opment sites 

Requirements  include  an  earned  doctorate  in  education  and  successful  teaching 
experiences  at  the  earlv  childhood  and/or  elementary  level.  Fix  peruse  in  literacy 
and  / or  science  education  as  well  as  previous  college  teaching  expcnence  preferred. 

Teaching  Students  with  Special  Needs 

Responsibilities  to  include  both  teaching  (courses  m the  impact  of  special  needs,  cur- 
nauum.  research),  program  administration,  assisting  in  curriculum  renewal  and 
program  development  in  collaboration  with  an  extercave  network  of  public  and  pri- 
vate professional  development  sites,  and  advising  graduate  students. 

Requirements  include  an  earned  doctorate  in  sixMal  needs  or  related  held,  success- 
ful college  teaching  expenener  md  evidence  ot  scholarship  in  an  area  of  speaal 
needs.  Previous  K-12  teaching  preferred. 

PVasc  send  1 1 cover  letter.  2)  curriculum  vita.  .1)  statement  of  professional  experiences  and 
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HUNTER  COLLEGE 

OF  THE  CITY  UNIVERSITY  OF  NEW  YORK 


ASSISTANT  DIRECTOR  OF  RESIDENCE  LIFE 


The  Office  of  Residence  Life  is  recruiting  a staff  member  to  assist 
in  the  overall  administration  of  a 600  bed  residence  hall;  work 
with  Campus  Services  and  Security  to  provide  a safe,  secure  and 
sanitary  residence;  respond  to  emergencies;  mediate  conflicts; 
community  development;  implement  visitation  and  disciplinary 
policies;  represent  Residence  Office  on  Hunter  Brookdale 
Residence  Student  Council;  inventory  rooms,  assess  damage  fees, 
maintain  database  of  furniture  and  keys;  coordinate 
check-in/checkout  and  room  change;  on  call  coverage; 
duties  as  assigned. 

Master's  degree  preferred  in  academic  or  appropriate  professional 
field  (Student  personnel  administration,  Higher  Education, 
Counseling);  2-5  years  experience  in  residence  life,  student 
services,  human  services:  strong  interpersonal  and  communication 
skills,  a working  knowledge  of  Microsoft  Word  and  Word  Perfect. 
SALARY  RANGE:  $24,804-545,516  (Commensurate  with 
experience),  plus  1 bedroom  apartment. 

Resume  should  be  sent  by  November  20  1998  to:  Pamela 
Burthwright,  Director  of  Residence  Life,  Hunter  College, 
425  East  25th  Street,  Box  964  (Attention  Job  Search), 
New  York,  NY  10010. 

An  l qual  Opporfumty/A  { fir  motive  AtUon/lRACA/AOA  Employer. 


of  Natural  & Social  Sciences 

Dean  of  Humanities 
& Theological  Studies 

Wheaton  College  seeks  to  appoint  two  new  deans  who.  with  the  Dean  of  the  Conservatory  and  Fine 
Arts,  will  be  responsible  to  the  Provost  for  administrative  leadership  of  Wheaton  College’s 
undergraduate  and  graduate  academic  program. 

The  Dean  of  the  Natural  and  Social  Sciences  will  oversee  the  traditional  natural  and  social  science 
disciplines,  including  graduate  programs  in  Education  iM.A.T.)  and  Clinical  Psychology  (M  A.  and 
Psy.D.i  APA  accredited) 

The  Dean  of  the  Humanities  and  Theological  Studies  will  o\ersee  the  traditional  humantties. 
theological,  and  ministry  disciplines,  including  graduate  programs  in  Biblical  and  Theological  Studios, 
Educational  Ministries  and  Evangelism,  and  Missions  and  Intercultural  Studies 

Wheaton  College  seeks  inquiries  from  and  nominations  of  candidates  who  were  trained  in  one  of  the 
divisional  disciplines  and  who.  ideally  are  accomplished  as  teachers,  scholars,  and  administrators. 
Persons  interested  in  either  position  should  send  a complete  vita  with  a cover  letter  summarizing  their 
qualifications  and  commitment  to  Christian  higher  education  to 

Director  of  Human  Resources 
Wheaton  College 
501  College  Avenue 
Wheaton,  IL  60187-5593 

Suitable  candidates  will  be  a>ked  to  complete  a more  extensive  application  process 

UViedM/i  College  n an  exangtiual  Christum  libera l arts  college  whose  faculty  ami  staff  affirm  a 
Statement  of  Faith  and  adhere  t(>  lifestyle  expectations  The  College  complies  with  federal  and  state 
guidelines  tor  nondiscrimination  in  employ  merit.  Women  and  minority  candidates  are  encouraged  to 
apply. 


DIRECTOR  OF 
CO-CURRICULAR  LIFE 

Drew  seeks  dynamic,  creative  Stu- 
dent Life  professional  to  build  pro- 
gram combining  residential  living 
and  student  activities  areas  into 
innovative,  seamless  living-1  earning 
experience.  Director  will  work  with 
faculty,  students  and  student  life 
staff  to  develop  academic  and  lead- 
ership programs  outside  the  class- 
room which  will  foster  experiential 
learning  throughout  university  life. 
Position  includes  supervision  of  res- 
idence life  and  student  activities 
staffs:  budget  oversight  for  depart- 
ment and  student  clubs;  coordina- 
tion of  leadership  training  curricu- 
lum. new  student  orientation  and 
multicultural  awareness  initiatives: 
oversight  of  student  clubs  and  orga- 
nizations. Requirements:  NLA  plus 
3-5  years  of  experience  in  student 
services.  Drew  is  a small,  indepen- 
dent. highly  selective  university 
located  in  Madison.  NJ.  less  than 
an  hour  from  New  York.  Send  cover 
letter,  resume  and  references  to: 
Human  Resources  Director,  Drew 
University,  36  Madison  Avenue, 
Madison.  NJ  07940.  EOE/AA 

DREW  UNIVERSITY 


I i 


COMMUNITY  COLLEGE 

Dean  of  Student  Services 

Western  Nebraska  Community  College  is  accepting  applications  for  the  position  opening  fur  Dean  of  Student 
Services.  The  College  was  founded  in  1926  and  is  located  in  die  Panliandlc  of  Nebraska  with  sites  in  boons  bluff, 
Sidney,  and  Alliance.  The  central  administrative  offices  arc  located  in  Scortsbluff.  Current  credit  hcaduoum  enrollment 
is  approximately  2,500  students.  ReSPONSEBIUTTES:  Report  to  Vice  President  of  Educational  and  Student  Services  and 
serve  as  a member  of  the  Excaiovc  PianmngTeam  Provide  leadership  and  administrative  direction  to  a comprehensive 
Student  Services  program  Work  in  a collaborative  environment  Must  have  experience  in  divrrsitv.  team-building, 
problem  solving,  and  organizational  effectiveness  Provide  supervision  and  oversee  planning,  development,  organization, 
coondinaoort.  management,  and  evaiuauon  to  ensure  the  effective  operation  of  programs,  services,  activities,  personnel, 
and  resources  within  die  Student  Services  Office  Specific  areas  of  responsibility  in  Jude  marketing/  reenuung. 
admissions,  registration,  retenuon.  umnsciuig.  Tide  IV  grants,  advising,  financial  aid.  housing,  foreign  student 
admissions,  veterans  affairs,  multi  cultural  affairs,  and  student  activities  In  addition,  this  person  will  work  with  die  I lean 
of  Instruction  to  coordinate  die  class  schedule  and  college  catalog  acuvmes  QlAUFlCAJIONS:  Masters  Degree 
(Doctorare  preferred)  in  Student  Personnel  Administration  or  related  field;  minimum  of  four  vears  experience  in  an 
administrative  position  of  increasing  rcsponsibilirv  in  die  srudenr  services  area,  or  anv  equivalent  comhuianon  of 
education  and  experience  whiai  provides  the  rcvjuircd  knowledge,  skills,  and  abiliucs  to  perform  the  dimes  Salary 
Cnmmeiisuratc  with  education  and  experience  START  DATE:  Negotiable  APPLICATION  DtADUNE:  Novcmtvrr  iV 
1998  APPLICATION  PROCEDITU,:  Send  Icncr  of  application,  resume,  tranvjipis,  and  three  lem  rv  of  reference  t,< 

Human  Resources  Office 
'Western  Nebraska  Community  College 
1601  East  27th  Street 
Scortsbluff,  NE  6936M899 

Oniv  ciimpietc  application*,  will  l«c  umudrrrd 
FFO/Affirmath*  Autum  Employer 


Tenure-Track 

Faculty  Position  in  Physics  Y rl 


Scrah  Lawrence  Colege,  a coeducation a! 
liberal  arts  college  deacated  to  naryiduaKzed 
education,  is  recruiting  a broaay  trained 
pnys/cist  for  a tenure- trocK  position  beginning 
August  1,  1999  The  successful  ccndaate  wJI 
teacri  general  physics  ana  otner 
unae’goauate  cour$es  of  interest  to  loerd  arts 
and  science  d vision  students  The  ccxlrfy  to 
work  closely  with  sruaervs  on  a dory  dose,  to 
supervise  individual  staaent  project  ana  to 
design  interdiscipima'Y  courses  is  essential 
Outstanding  teacher$  m a’,  areas  of 
soeoa!ization  will  pe  considerea  Sarah 
Lawrence  College  is  ocated  15  m »es  north  of 
New  Yorv  City  Please  send  resume  copv  of 


Iunoergoduate  a”  jgaau  ate  transcripts  trvee 
lexers  of  recommenacno^  (at  leas*  one 
aoaressng  candidate  s teaching  lengths) 
ana  a statement  of  teaching  mte'ers  to  Dr. 
Daniel  King;  Char,  Physics  Seach;  S act) 
Laurence  Cotege;  Bronxvile,  NY  10708 
Dead’ne  for  receipt  is  Decernae'  *5  ^996  An 
eauar  opportunity  employer.  Sarcn  Lawrence 
Cofege  encourages  accretions  To^  m nevnes 
era  worsen  http://www.slc.edu 


t v i v \ i 


• • t T . 
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Assistant  Professor  in  Psychology 

The  Ohio  State  University  at  Newark  is  seeking  applications  tor  a 9-month, 
tenure-track  Assistant  Professor  in  Psychology  The  Newark  Campus  is  an 
extended  campus  m The  Ohio  State  University  system  and  is  located  about  30 
miles  east  ot  the  central  Columbus  campus 

Duties:  Maintain  a strong  research  program  involving  undergraduates,  teach 
introductory  psychology  and  statistics  as  well  as  other  courses  in  the  candidate’s 
domain  of  expertise  that  meet  undergraduate  curriculum  requirements  and 
departmental  needs;  contact  with  psychology  lacultv  members  on  the  Columbus 
campus  and  participation  in  departmental  and  university-wide  service  activities 
is  encouraged 

Qualifications:  Area  of  specialization  open,  although  a Developmental 
Psychologist  with  a specialization  in  Child  and  Adolescence  is  preferred 
Candidate  should  be  commuted  to  and  competent  in  undergraduate  education 
and  have  strong  research  credentials,  including  a record  of  significant 
theoreticai-empinca!  research 

Salary:  Competitive  with  a comprehensive  benefits  package 

Terms:  Full-time.  9 month  tenure-track  position  wtth  a starting  date  of 
September  1999 

Application  Procedure:  To  assure  consideration  send  a curriculum  vitae,  three 
letters  of  reference,  three  representative  reprints  and  a personal  statement 
describing  teaching,  research,  and  service  to. 

OSU-Newark,  Human  Resources,  Search  #98-29, 

1179  University  Drive.  Newark,  Ohio  43055,  

bv  January  5,  1999.  . r . u 


OSU  S is  an  Equal  Opportune/ 
Affimuttive  Action  employer 
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AMERICAN  UNIVERSITY 

Dean 

School  of  Public  Affairs 

The  School  of  Public  Affairs  it  American  University  is  seeking  candidates  for  the  position  of  Dean. 
The  School  ot  Public  Affairs  is  housed  in  a newly  renovated,  state-of-che-an  educational  facility  It 
consists  of  three  departments — Government;  Justice.  Law  and  Society,  and  Public 
.Administration — that  offer  BA.  MPA  and  other  masters  degrees,  and  the  Ph.D.  the  School  has  an 
outstanding  full-time  faculty  of  fifty,  and  a student  bodv  of  approximately  1200.  The  School  of 
Public  Aifaiis  contains  a number  of  centers,  institutes,  and  programs  for  mid-canxr  education, 
including  the  Center  for  Congressional  and  Presidential  Studies,  the  justice  Projects  Office,  the 
Key  Executive  Program,  and  the  Institute  for  the  Study  ol  Transnational  Crime  and  Corruption. 
The  University  is  located  in  an  ideal  academic  residential  neighborhood  in  Northwest  Washington. 
DC,  but  with  easy  access  to  national  governmental  institutions. 

The  successful  candidate  will  have  a nauonai/international  record  of  scholarship,  deep 
commitment  to  higher  education,  and  demonstrated  ability  to  develop  and  support  research 
programs.  Effective  teaching  is  central  to  the  Schools  mission;  and  the  Dean  will  be  expected  to 
promote  excellence  and  diversity  in  pedagogy,  including  the  use  of  appropriate  learning 
technologies.  Expenence  in  higher  academic  administration  is  essential,  including  demonstrable 
skills  in  managing  effective  programs  for  student  recruitment  and  retention.  The  Dean  is  expected 
to  represent  the  School  and  University  to  the  external  community,  including  those  professional 
associations  related  to  SPAs  academic  units. 

American  University  is  an  EEO/AA  employer  committed  to  a diverse  student  body,  faculty, 
and  staff.  Minority  arid  women  candidates  are  encouraged  to  apply 

Applications  and  nominations  should  be  sent  to: 

Dr.  David  H.  Rosenbloom,  Distinguished  Professor  of  Public  Administration,  School  of 
Public  Affairs,  American  University,  4400  Massachusetts  Avenue,  NW,  Washington.  DC 
2G0 1 6-8070,  Teh  202-885-2361/Fax  202-8SS-2347?  E-maiL-  rfelootneamerican.edu. 
Consideration  of  credentials  will  begin  on  November  1 . and  continue  until  the  search  is 
successfully  concluded. 


Southern  Connecticut 
State  University 


it  of  Economics  and  Finance 


Associate/Assistant  Professor  of  Finance 

Thi  Posnwc  Siutfem  vtinnecncut  .stale  1 'mversrv  invites  applications  hr  the  pocatxm  of  Associate  or 
Assistant  htieaur  j firurre  Principal  areas  u teaching  interest  should  indude  ir.wsmvnB.  portfolio 
management.  venture  cj«tal  and  commercial  banking  Additional  teaching  is  aLo  anticipated  in 
corporate  finance  anu  csxtai  markets  Instruction  is  pnmanfv  undetpaduaie.  sume  MBA  teaching  is 
available.  Student  aMsemeni  research  and  insDtutonai  service  activities  are  also  reared. 

QUAUnanOftS:  Ptu)  «t  DBA  required  AW)  will  be  ronsdered  if  degree  axnpJeoon  can  be  met  w-.ttun 
the  first  semester  of  entrant  i Yk.it  teaching  expenence  pnf  erred  Other  appropriate  expeno^e  will  be 
pven  oonaderatm 

Th  I'xmnsnr.  Thr  I njvwsitv  ■ < Southern  i/innecDcu:  Male  I ruwNtv  is  a anTjvrehensw 
metropolitan  public  univeran  of  some  1 2fX)0  students  located  in  histone  .V**  Kz.m  Southern  atixds 
yrro  to  cultural  ano  aiicational  advantages  in  one  the  highh  -rsMl  living  areas  cl  the  rucoa  TneNN' 
finance  fh^am  is  one  i onh  fair  in  New  frijjand  ^proved  bv  the  Treasury  Management  Assuaac-in  to 
offer  a (tetnfied  Cash  Manager  tCCM>  liurram  live  Busnes  .school  had  nude  a ammitment  ii  seek 
AAf5B  wredjtafwn 

Ttn  Prsoass:  xremna  <t  canaidata  will  hewn  on  Union  9. 1999  and  continue  until  the  pis  Don  is 
filled  Anticipated  stamne  aate  is  fugua  2\ 199S  ^ kudu  ns  should  indude  a resume  and  a letter  which 
includes  detailed  descrxxn  < qualifications  and  expenma*  t«r  the  p*NtH<i  Here  aiv'  pr^-idf*  three 
recoil  letters  i i iwruitenJaDon  Send  applied  »ns  to 

DeSaaiud  Andoh 

Chair,  Department  of  Economics  and  Finance 
Southern  Connecticut  State  University 
501  Crescent  Street 
New  Haven,  CT  04515 

StAdlvmx'  ok\Zk'ut  (<aierv\  uum  afrrrnuimeai.nvti.riuM  offiprtu,iit\  i mrc  mt 
4 r>r,uni  lDjj  members  ot  nam  nt,  group,  at*  sti r*id\  e>LountxiU-utll\ 

Co\fcmi  w7  irirvuva;  fNLA  vtm!  * 1<  M UJrvky 

V\N\  wsi K Aisih  I *r  Kklndis* i 
!l\  pn-nhfr 


he  state  uN'VERSrrv  o?  nfw  .fssey 

RUTGERS 

NEWARK 


DEAN 

SCHOOL  OF  LAW-NEWARK 

Rutgers.  The  State  I mversitv  of  New  Jersey.  invites  apphauons  and  nominations  for  the  posiuon  of  Dean  o 
the  School  of  Lau-Sewark  Starting  date  for  this  position  is  Julv  l 1999 

The  School  of  Law  -Newark  conducts  a full-time  and  part-time  program  of  legal  educauon  leading  to  the  J D degree 
with  a student  body  of  500  full-ume  and  200  pan-urae  students  In  late  1999  the  School  will  mow  to  a new  buildmi 
featuring  state-of-the-art  classrooms,  moot  courtrooms,  and  library  The  School  of  Law-Newark  offers  a rich  am 
varied  curriculum  including  manv  in -house  clinical  enterprises  and  interdisciplinary  programs  with  Rutgers 
graduate  faculties  ir.  Criminal  Justice.  Management.  Philosophy  I'rban  Pluming  and  .Alternative  Disput 
Resolution  The  School  boasts  a strong  and  diverse  student  bodv  including  a thrmne  program  for  minority  an 
disadvantaged  students  comprising  30%  of  the  student  body  Five  student-run  loumals  are  published-  Tbe  Rutger 
Leu  Renew.  I be  Rutgers  Computer  and  Technology  Law  Journal  the  Womens  Rights  Luw  Reporter . die  Rutger 
Race  and  tbe  law  Renew,  and  the  Rutgers  law  Record  (and  on-line  (ournaJ)  The  faculty  is  able,  energeuc.  an 
productive,  with  strong  teaching  and  pubbeauon  records 

.As  chief  administrative  officer  of  the  School  of  Law- Newark,  the  Dean  bears  responsibilities  for  leadership,  stratcgi 
planning,  fund  raising,  budgeting,  facultv  recruitment  and  development,  student/aiumm  relations,  and  dav-to-da 
opoauons  The  Dean  represents  the  faculty  to  the  university,  to  the  professional  community  and  to  the  public 

Candidates  must  demonstrate,  through  expenence  and  accomplishment  admimstrauve  and  leadershi 
ability  Candidates  must  have  scholarly  credentials  commensurate  with  appointment  to  senior  tenured  faculi 
rank  Prior  law  school  leaching  and  administrator  experience  are  highh  desirable 

The  School  of  Law -Newark  ts  committed  to  diversity  and  welcomes  applications  from  women  and  minonue 
Salary  is  open  and  compeatoe  Applicants  should  send  a cover  letter,  resume,  and  names  addresses  an 
phone  numbers  of  two  references  Confidentiality  of  an  application  will  be  maintained  until  mutually  agree 
otherwise  All  correspondence  should  be  addressed  to 

Professor  Norman  l.  Cantor.  Chair 
School  of  Law  Dean  Search  Committee 
Provost's  Office,  Rutgers.  The  Sure  l nlvcrsity  of  New  Jersey 
15  Washington  Street,  Newark.  New  Jersey  tT102 
FAX:  973/353-1048 

\n  Affirmative  Actum/ Equal  Opportune  \ Employer 


Tenure-Track  Position . 
in  Computer  Science 


vet)  lawnnc*  Cc4#$w  a smefi  toerd  erts 
DCege  dedcated  to  teaching  students  in  smefl 
asses  s seeking  to  fin  a tenure  track  postfen  in 
omputer  Science  begnnng  August  1.  1999. 
Dsabie  areas  of  speodzerhon  include  tneory  of 
inguages,  artificial  intelligence,  human- 
orrputer  interaction,  grcphics  and  simulation 
nd  modeling  Ccnddates  should  ncr^e  a Ph.D. 
i Computer  Science,  afthough  outstandng 
sachets  wrtn  experience  working  at  the  co'lege 
>vef  wiD  be  consaered.  The  position  involves 
caching  open  courses  for  non-maprs  as  well  as 
le  more  tradfiond  cumculum  The  ability  to 
/ork  ciosety  with  stuaents  on  a da!y  dcss.  to 
jpervise  indvidud  student  projects,  end  to 
lesgn  interdsctpanary  courses  is  essentid  Please 
end  C V.  statement  of  teaching  philosophy  and 
^search  interests,  and  detaied  descriptions  of 
,wo  courses  your  would  like  to  teach  dong  with 
Tee  letters  of  recommendation  at  least  one  of 
✓hch  addresses  teaching  experience  to  Scrdi 
Jen.  Mathematics  Department.  Sardi  Lawrence 
:c4ege,  BronxvtW.  NY  10706-5999.  Deadsne  for 
eceiDt  is  December  3'  1Q98  An  equd 

>pporturvty  employer.  Scran  Lawrence  Coliege 
jncourages  applications  from  minorities  and 
^omen 

rttp:/Avwwuic.edu 

^MJBt2sus-KT,ui 

Sarah  L-v* resoe  Col.es  * 
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Southern  Connect icu1 
State  UniversiiY 


1C 

;u 


Facultv  RisiOoit  in  Maitwauui:  Tlx  Xii  mI  < buvuei.  lu> 
on*  opening  r*r  tenure-track  appointment  .u  iht-  Assistant  <>r 
Associate  loti,  effective  Scptemk:  hetemrJ 

qualifications  indixle  an  earned  actunk  in  Management 
from  an  MfJb  axreditd  institution,  buswes.  pracnb  mer 
expenence.  a record  ut  teachir.u  evceliena-  anJ  recent 
scholarh  research  and  publican  >n  within  one  or  more  i<  the 
following  Management  spta. all  nations  lirner.d 

Management  Stratep  and  h iicv  Small  husinrw 
Entrepreneurship  Organization  .and  Management  Tht'-n 
Organizational  behavior.  Oiyaiu  zaivi*  i«evi*ipnicril  Human 
Kesourta.  careers.  Necnnaixm.  i n;ini.iau  <n  kmwidjar  and 
information  Southern  is  onr  ■»!  tlx  t»ur  units  «<  Ok 
Connecticut  Mate  1 nnersitv  wsrem  ii  is  an  ini' an 
comprehensive.  itadunc-oiunied  univvrvm  which  tunctions 
as  a regional  institution  involved  in  Ox  raitxmK  and  vo.i! 
development  of  the  Suit  through  qualm  .v.altnuc  uOennf*. 
public  service  dfortx  o>n  tinning  eUik'.Uj'>i>  pro,xan6.  rtvut  !■ 
and  grant  project  and  aioperabre  a»nununitv  jm'itvis.  Thi 
School  ii  business  pant  approvimaleh  J«i  liaxalaurtat- 
and  nrn’er  depets  annuall.  The  Sch<  i!  has  reo-nth 
launditd  a new  leamtautfit  mudul.ir  Ml'A  and  suhst.uio.if 
growth  in  eveningdaw  tspp»iect«l  «iunng  me  nevj  s u-.a/\ 
A letter  of  interest  including  curriculum  «Ue  anJ  nani'_\ 
titles,  addteoo  anJ  telephone  numi'eb  <<  s pplevyj 
reference.  should  lx  sent  l>  Dr.  Maddin  Nang  fa. 
Department  of  Management.  School  of 
Business.  Southern  Connecticut  State 
University,  501  Crescent  Street  (SE  501).  New 
linen,  Connecticut  065 IS.  I'tsiu.i^  .in  vi!  ,><1 
Kurd  approval  and  tunJjng  New-nro*  .<  .<jv.k,iti  .u-.  wi„ 
Ixpn  on  \ nl  Is  .inJ  wilt  omunue  dim  .t‘!iT  until  i*isne»n 
filled  7A  l -fin ('nr.  i wm.w  nr;:?. 

tiilv  n i 


University  of  Maryland 
School  of  Social  Work 

Applications  are  now  being  accepted  lor  tour  ;-*■ 
10-month  tenure  tra^k  faculty  positions,  at  |unior 
through  senior  levels,  at  the  University  of 
Marvland  School  of  Social  Work.  This  School  is 
located  in  downtown  Baltimore  on  a Health  and 
Human  Services  Professions  campus  with  a 
threefold  mission:  education,  research  and 
communirv  service  The  onlv  MSW-granting 
institution  in  Marvland.  v.e  are  a large  ..aitonaJIv 
ranked  School,  rich  in  promise  and  opportunity, 
with  a research  focused  Ph.D. 

Candidates  for  these  four  openings  should  have  a 
Ph.D..  DSW.  io r ABD).  m social  work  or  a 
closelv  related  field,  and  have  a minimum  of  two 
years  post-MSW  practice  experience,  scholarly 
promise  or  achievement,  eligibility  for  a 
Maryland  souai  woik  license,  and  an  abilitv  to 
teach  courses  in  foundation  advanced 
curriculum,  and  a field  of  specialization  '.EAP. 
Mental  Health.  Families  &.  Children  . 
Specialization  expertise  mav  include  either  a 
management  or  clinical  emphasis 

Two  positions  arc  to  provide  leadership  in  further 
developing  and  building  a Human  hervuev 
Management  program  Applicants  must  have 
experience  and  education  in  Program 
Management.  Fiscal  Management.  Information 
Systems.  and  Personnel  Managemem 
Community  and  Organizational  practice  is  also 


Two  positions,  I each , in: 

Clinical  Practice-Applicants  must 

have  experience  and  ability  u*  tcaJ;  clinical 
methods  with  individuals,  families  and  groups  in 
the  advanced  curricula 

Racism  and  Diversity- Applicants  must 

have  experience  in  and  ahiiitv  tcadi  aOout 
diverse  population.'  and  provide  strong 
intellectual  leadership  to  the  curriculum  for  its 
relevance  to  practice  with  individuals  ramihes 
and  communities 

In  addition  to  these  tour  positions,  consideration 
will  aiso  be  given  tor  an  anticipated  racuitv 
opening  in  RESEARCH  AND  HUMAN 

Behavior  & Social  Environment, 

Rank  is  open  and  saiarv  is  competitive  and 
commensurate  with  qualification'  and 
experience  P»>r  best  consideration  submit 
application  bv  Deceinbci  1 seann  will 

continue  until  positions  are  filled  T applv 
subnm  letter  of  interest,  .urncuium  viuc  and 
names  with  address  and  telephone  nun.hci'  >*t 
three  references  to 

Chair,  Search  Committee 
University  of  Marvland,  Baltimore 
Louis  Kaplan  Hall 
525  West  Redwood  Street 
Baltimore,  MD  21201-11 — 

jim  wifi.>nhr.  Jtt  rriiour«yf.4  • 

/ » t t Mter-m  of  Manuir>fi.  hjitiw  i- 
.*f.*l  f !(>  AI \ i tnipunf* 


ASSISTANT 

DIRECTOR 

Bergen  Community  CoJIepe 
Sidney  Silverman  Library 


i c-'3''3n  Aammistrator  to  D'ov  ae  leaaersh'C  r j 
c 3’'"  r>3  ana  aeveocme''*.  of  innovative,  boac:  ve  j 
'e’e'ence  ana  access  sev  ces  Sjoe'vise?  j 

crer3t  ons  ana  staff  for  Re'e^ence  Desy  Ctco  a"  c 
. c'^o'Y  use'  Eaucat  ana  mea.  jn ] 

’zz  0.3  heat  o~:  AwA-acc'ea  tea  NCS  =■  j 

ear  seve^  vea^s  c*  acaae^  : mo'st  or  ea^va  c~  j 

e»ce-  ence.  re?erence  s^oevsov  3no  ; o'a"»  \ 

r'V.,^zr.or3>  ex  Defence  «•  vow:  eo  ? eba  c |‘‘3'  o ^n  o - j 
c'  "t  ana  e'ect'cr.  c 'esou'ces,  orsan.zat ion-5  j 

leaaersn'p.  communication  ana  inte'ocrsona*  s<  ; t 
ae^onstratea  ao-ty  to  w.tn  a - camc^:  I 

: cr  t-,ences  ar-a  co""^  t^e^t  to  wo'*-r  g w - | 

a ve'se  *\  Occa;  o“3  weene^aa^a 

C"  'pWO'r  j 

>e'e"ea  Qj3  i ;a:iO''s  <-cwej:«  o'.a  r • 

ca:»'3'0-''c  r va^OuS  ea-iatJO"  a te:"no  o? 

- : ~s  nTv.L  a^o  i^te^et  rescv/ccs  cxre'  e~  ■:  i 

-svvt-  **  a rAvD,<rj  ! 


S?"  t;  -rte'  o'  acc,  cat  o-  ’es.^e  saia'v 

•ea..  •e^'e'ts  a-o  "a-'es  aaa'cs^es  y z tecc^  ■ • 

• „-?!•«  — : r e.'S  r'a  'e-e'e^ces  t: 

Department  of 
Human  Resources 


kk 

Bergen 

r COMMl’NIT^{_3/C0LLEGF 

400  Faramus  Road 
Paramus,  HJ  07652  AA/EOE 

The  Search  Committee  will  begin  reviewing 
applications  after  November  16,  1998 


President 

Alamance  Community  College 

Applications  and  nominations  are  invited  for  the 
president  of  Alamance  Community  College.  Graham. 
N.C.  The  college  is  located  in  the  Central  Piedmont 
Cresccm  region  between  the  Triad  and  Research 
Triangle,  and  senes  approximate!)  18.000  students  per 
year  with  a total  annual  budget  of  $ 16.000.000  ACC  is 
pan  of  the  North  Carolina  Community  College  System 
which  serves  800.000  students  per  year 

Screening  of  applications  will  begin  November  1.  W98 
Applicants  may  request  an  application  term  and  a 
complete  listing  of  information  and  qualifications 
through  the  sources  below  Applicants  .minimum 
qualifications  include  a proven  record  of  leadership  and 
a commitment  to  the  mission  ot  a comprehensive 
community  college,  and  an  earned  doctorate  from  a 
regionally  accredited  university  All  positions  at  ACC 
require  drug  screening  and  public  records  screening 

ACC  is  an  equal  opportunity  fattirmam  e action 
emplojer  women  and  minorities  .ire  eiuouruprd  to 
apply 

Contact. 

The  Presidential  Screening  Committee 
c/o  President's  Office 
Alamance  Community  C ollege 
P.O.  Box  8000 
Graham,  NC'  27253-8000 

Phone  (336)  578-2002,  Ext.  41(H) 

Fax  (336)  578-8090 
E-Mail  McC  arter^  alamancc.cc.nc.us 
http://www.alaniance.cc.nc.us 
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V.'  MORAVIANS  €6tLEGE?r“ 


Moravian  College  invites  applications  for  the  following  tenure- 
track  positions  to  begin  August  1999.  Complete  applications 
should  be  sent  to  the  appropriate  chair,  Moravian  College,  1200 
Main  Street,  Bethlehem,  PA  18018-6650. 

ECONOMICS  AND  BUSINESS 

This  position  is  at  the  Assistant  or  Associate  Professor  level  The  primary 
teaching  responsibility  is  in  human  resource  management  at  both  the 
undergraduate  and  MBA  levels.  Secondary'  teaching  fields  might  include 
organizational  behavior,  business  law,  or  management  theory,  strategy,  or 
other  management  specialties  depending  on  the  successtul  candidate  s 
interests.  Faculty  are  also  expected  to  maintain  an  active  professional 
development  program  and  to  participate  actively  in  the  College's  life.  A 
completed  Ph  D.  by  September  1.  1999  is  required  Complete  applications 
will  be  considered  beginning  January  15, 1999  until  an  appomtment  is  made 
A complete  application  includes  a letter  of  application,  cumculum  vitae, 
sample  of  wntten  v.ork,  and  the  names  of  3 references.  They  should  be 
submitted  to*  Dr.  James  West  Chair. 

BIOLOGY 

This  position  ls  at  the  Assistant  Professor  level.  Applicants  must  have  a 
rh.D.,  some  teaching  expenence,  and  a commitment  to  undergraduate 
education.  Candidate  should  be  a broad -based  biologist  with  a strong 
background  in  molecular  biology  Teaching  assignments  will  include 
biochemistry'  and  molecular  biology,  and  may  also  include  developmental 
biology,  microbiology,  immunology,  or  other  areas  relevant  to  modem 
biology  It  is  expected  that  faculty  be  responsible  for  academic  and  career 
advising,  as  well  as  professional  development  appropriate  for  an 
undergraduate  college  Applications  received  by  December  15, 1998  will  be 
assured  of  full  consideration.  Please  send  letter  ot  application,  vitae, 
statements  of  teaching  and  research  philosophy,  and  3 letters  ot  reference  to- 
Dr.  Donald  Hosier,  Chair. 

MUSIC  EDUCATION  SEARCH  EXTENDED 

This  position  is  at  the  Assistant  or  Associate  Professor  level  Duties  include 
teaching  undergraduate  courses  m secondary  and  elementary  music 
education  and  other  courses  based  on  interests,  abilities,  and  departmental 
need  (i.e.,  world  music  and  interdisciplinary  studies);  supervising  student 
teachers,  serving  as  department  liaison  to  the  education  department;  and 
recruiting  and  advising  students  Qualified  applicants  must  have  a record  of 
successful  teaching  in  general,  choral,  or  instrumental  music  m K-12  public 
schools  and  strengths  as  a musician  and  a teacher.  Doctorate  preferred, 
doctorate  required  for  tenure.  Deadline  for  applications  is  February  15, 1999 
Submit  a letter  of  application,  curriculum  vitae,  and  3 letters  of 
recommendation  to  Professor  James  E.  Bames,  Chair,  Music  Education 
Search  Committee. 

Moravian  College  is  a selective  liberal  arts  and  science  college  m the  beautiful 
Lehigh  Valiev  of  Pennsylvania  with  19  academic  departments  and  92  full- 
time faculty.  It  typically  enrolls  1200  students  in  its  regular  day  session  and 
.mother  500  in  the  evening  division  Founded  in  1742,  it  is  the  t»th  oldest 
college  in  the  country  As  a member  of  the  Lehigh  Valley  Association  of 
Independent  Colleges,  Moravian  is  engaged  in  a vanetv  of  cooperative 
programs  with  Lehigh  University  and  with  Allenton,  Cedar  Crest,  Lafayette, 
and  Muhlenberg  Colleges  Moravian's  proximity  to  New  York  and 
Philadelphia  presents  unusual  opportunities  for  professional  and  cultural 
enrichment  In  seeking  candidates  for  positions,  the  College  looks  for  those 
who  can  contribute  to  one  or  more  of  its  strategic  goals,  which  support 
student  development,  creative  teaching,  community  and  diversity,  global 
engagement,  institutional  historv  and  traditions,  and  affordability 

Morariatt  College  is  an  equal  opportunity  employer . 

Women  and  minorities  arc  encouraged  to  apply . 
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AMERICAN  UNIVERSITY 

Tenure  Track  Position 
Assistant  Professor 
(Reading/Language  Arts) 

The  School  of  Education  of  the  American  University  seeks  applicants  for  tenure  track 
position  to  begin  the  Fall.  1999  to  support  its  undergraduate  and  graduate  teacher 
education  and  Ph  D programs 

RESPONSIBILITIES.  The  new  faculty  member  will  be  responsible  for  teaching  undergraduate 
and  graduate  courses  and  praaica.  advising,  working  with  students  in  the  Ph  D.  program,  and 
will  be  expected  to  pursue  an  active  program  of  research  and  scholarly  writing. 

QUALIFICATIONS.  Requirements  for  this  position  include:  an  earned  doctorate,  elementary  or 
secondary  classroom  teaching  experience,  evidence  ot  scholarly  abilirv  and  potenuaJ,  and 
university  teaJung  experience.  The  successtul  candidate  will  ha\e  a doctorate  level  specialization 
in  reading  and  language  arts,  substantial  study  and  experience  in  the  use  of  instructional 
technology,  and  additional  expertise  in  one  of  the  following-  childrens  literature,  multi  cultural 
education,  or  literacy.  Review  of  applications  will  begin  immediately  and  continue  .until  the 
position  is  filled. 

Send  letter  of  application,  c.v..  and  three  letters  of  references  to 

Charles  Tescom,  Dean 
School  of  Education 
American  Univenity 
4400  Massachusetts  Avenue,  NW 
Washington,  DC  20016 

American  University  is  an  affirmative  action/ equal  opportunity  employer  committed  to  a diverse 
faculty,  staff,  and  student  body.  Women  and  minority  candidates  art  encouraged  to  apply. 


William 

PATERSON 

UNIVERSITY  r 


William  Paterson  University  is  dedicated  to  the  goals  of  educational  excellence 
and  student  success,  cultural  and  intellectual , diversity , and  a reciprocal 
relationship  with  its  region.  The  University  supports  a welcoming  and 
nurturing  campus  climate  for  a diverse  faculty  and  staff,  and  a student  body  of 
approximately  8,000  undergraduate  and  more  than  1,300  graduate  students 
enrolled  in  nearly  50  academic  programs.  Celebrating  142  years  of  academic 
leadership,  William  Paterson  University  is  situated  on  a 320-acre  wooded 
campus  in  suburban  Wayne,  Nj,  20  miles  from  New  York  City. 

Assistant  Director/ Database  Manager 

The  Assistant  Director/ Database  Manager,  working  closely  with  Data 
Processing,  is  the  proiect  leader  for  and  the  administrator  of  the  computerized 
Alumni /Development  System  (ADS).  Duties  include  assuring  records  are 
accurate  and  up-to-date;  providing  support  by  supplying  lists,  mailing  labels, 
reports,  and  receipts;  managing  work  flow  and  training  clerical  staff  in 
overseeing  all  aspects  of  large  mailings,  including  computer  generated  letters, 
receipts,  and  reports 

Bachelor's  degree  and  a minimum  of  two  years  expenence  with  expertise  m 
working  with  large  databases  and  statistical  software  required.  Knowledge  of 
on-line  Alumni  Development  Systems  such  as  ADS  is  preferable.  Must 
possess  organizational  skills  required  to  direct  support  staff  in  multiple 
clencal  projects.  Minimum  starting  salary  is  $33,000  with  a comprehensive 
benefits  package  included. 

Please  forward  letter  of  application  and  resume  to:  Richard  P Reiss,  Vice 
President,  Institutional  Advancement,  Drawer  HO,  William  Paterson 
Univcrsitv,  300  Pompton  Road,  Wayne,  NJ  07470 


WILLIAM  PATERSON  UNIVERSITY 

WAYNE,  NEW  JERSEY 

An  Equal  Opportunity  Institution  Committed  to  Diversity 
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ACADEMIC  SUPPORT 
LJIh  \ Xj  POSITIONS 

i If  i J The  Dqxirtment  of  Academic  Support  Programs  at  (hr  University 

^ M ^ of  Pennsylvania.  Division  of  Universtiy  Life,  is  sefhmq  dynamic. 

1 'I,rnsrn  vfrAVN  JL,^w  qualified  candidates  to  fill  the  foliowing  two  positions. 

Associate  Director  (or  Educational  Opportunity  Center  (EOC) 
and  Talent  Search 

Responsible  for  presiding  leadership  and  effective  management  of  educational  programs  designed  to  enable  a 
wide  range  oi  students  to  pursue  postsecondarv  education  The  Associate  Director  serves  as  Project  Director 
for  two  federally  funded  programs.  Educational  Opportunity  Center  taaultst  and  Talent  Search  tnuddle/high 
school ' As  grants  administrator,  the  Associate  Director  is  responsible  for  ensuring  full  compliance  with 
federal  and  University  regulations,  policies,  and  procedures.  tThts  position  is  grant-funded..1 

Qualifications:  Master's  degree  m education,  administration,  liberal  arts  or  related  field  required,  doctorate 
preferred;  at  least  five  years  administrative  and  supervisory  experience  required,  preferably  in  higher 
education;  strong  organizational,  managerial,  budgetary  and  leadership  skills;  cxpenence  in  grants 
administration,  panicularlv  in  TRIO  programs,  preferred,  demonstrated  experience  in  curriculum 
development;  extensive  experience  with  issues  of  urban,  low-income,  and  first-generation  students:  ability  to 
interact  with  all  constituencies  within  the  University  and  the  local  community,  including  students.  t'acultM 
alumni,  parents,  etc. 

Associate  Director  for  PENNCAP 

Responsible  for  overseeing  the  design  and  implementation  of  innovative  comprehensive  advising  services  for 
approximately  500  targeted  students  in  need  of  academic  support  The  Associate  Dtrector  serves  as  the 
Project  Director  for  the  federally  funded  (TRIO)  Student  Support  Services  and  the  state  funded  ACT  101 
grant  projects.  The  Associate  Director  is  also  responsible  for  momtonng  the  accomplishment  of  program 
obicctivcs  and  the  retention  of  Program  students  ensuring  exemplary  performance  (This  position  is  pamallv 
grant -tunded  5 

Qualifications:  Masters  degree  in  a liberal  arts,  education  or  counseling  field  required,  with  at  least  iivc 
years  administrative  expencncc.  preferably  in  higher  education'  doctorate  preterred.  experience  with 
externally  funded,  federal  or  state  academic  support  programs  i particularly  TRIO  and/or  ACT  101  programs) 
highly  desirable;  strong  organizational,  managerial,  budgetary  and  supervision  skills  necessary  to  lead  a 
complex  organization;  strong  interpersonal,  w'nttcn  and  electronic  communication  skills;  must  be  sdf- 
inuiating  and  highly  motivated,  demonstrated  commitment  to  diversity 

Send  resumes  to  Terri  White,  Director,  Department  of  Academic  Support  Programs.  University  of 
Pennsylvania,  3820  Locust  Walk,  Suite  209,  Philadelphia,  PA  19104-6134.  Application  deadline. 
November  15.  199S.AA/EOE. 


UNIVERSITY  OF  MAINE 


Residence  Life  Coordinator 


The  Department  of  Residential  life  at  the  Umtemty  of  Maine  ts  seeking  qualified  applicants  toftUa  professional  position  m our 
residence  program. 

The  Residence  Life  Coordinator  will  provide  leadership  for  community  and  student  development  programs  in  the  residence  hails.  He/She  will 
apply  human  development  theory  to  educational  practices  and  foster  an  amrocmeat  that  supports  diversity.  He/She  will  supervise  8-W 
Graduate  Assistant  Resident  Directors  and  35-50  Resident  Assistants.  The  successful  individual  is  expected  to  use  t high  level  of  creativity  and 
eniov  an  active  involvement  in  campus  lift  Requirements:  Master  s Degree  m reined  held:  several  vears  full-time  experience,  including  some 
in  residence  halls;  excellent  verbal  and  wnuen  conunumcauoos  skills:  and  demonstrated  leadership  abilities.  Experience  in  working  with 
students  from  a diverse  background  is  belpfuL  Fiscal  year  posxioa  with  a sun  date  of  January  4, 1999  Remuaenuion:  $230OO-$2MHX). 
general  uairemv  benefits,  furnished  apartment,  meals  when  resided  meal  plan  is  offered.  Send  letter  of  application,  current  resume,  and 
three  letters  of  reference  to;  Rc*Ucacc  life  C**rdfcMtar  Search  CwMktee,  5734  lltttop  C«wnu,  Otwm,  MI  04449-5734. 
Renew  of  applications  begins  Nortmbcr  IS,  1998.  Postkw  open  until  filled. 

The  Onnvrszty  of  Maine  is  an  Equal  Opportunity.  Affirmative  Action  Employer 
Applications  from  women  and  minorities  are  strongly  encouraged. 


AMMCVV^ATJRSTT} 

Arils  Management 

Amman  University*  Department  of  Performing  Arts  seeks  an  Assistant 
Professor  in  Arts  Management  for  a full  time  Tenure  Trade  appointment, 
beginning  August  1999  five  to  ten  vears  arts  management  experience  is 
required  The  Ph  D degree  ts  preferred,  but  applicants  with  terminal  MA 
or  MFAdepeesmavappfv  Responsibilities  Gooidinaie  interdisapbnarv 
undergraduate  degree,  teach  undergraduate  and  graduate  courses 
scholarship,  service  to  the  urorerart  service  on  thesis  commmeex 
supervise  internships  and  oooperanvt  education  Review  of  applications 
will  begin  Jarman:  1999  Submit  a letter  of  application,  cumailum  vitae 
and  thret  letters  of  reference  to  Natma  Prevots,  Chair, 
Depardoeot  of  Performing  Arts,  American  University, 
Washington.  DC  20116-3053.  American  L untrsitv  is  an  EEQ/AA 
Unnersity  committed  to  a dntrse  pailn.  staff  aiui  student  bod. 


-ST.  'OLAF  COLLEGE  • A 


Assistant  Prsfcstar  English,  Medkral/Zarty  Mafera 

Beginning  assistant  professor  tenure  track,  in  eaify  British  literature  (to 
1630).  paitiailarfy  drama  Responsibilities  include  team-teaching 
the  fust  surrey  course  m our  innovative  ircqot  literatures  in  English 
Candidate  must  hare  training  in  medieval  languages  Sufcspeaalties  of 
interest  indude  linguistics  and  teaching  in  one  of  the  colleges  mam 
inittdisoplmarv  or  off-campus  studies  programs.  Starting  date: 
Sept  1999  A liberal  arts  college  of  the  Lutheran  church  (ELCA).  SL  Olaf 
College  is  an  equal  opportunity  employer  and  actively  seeks  dirersm  in 
its  students,  faculty  and  staff  Ph  U in  English  by  August,  as  well  as 
outstanding  research  and  teaching  credentials  Preference  given  io 
candidates  who  send  letter  cf  application  and  cv  to  Olivia  Frey. 
Chile  English  Depc,  Saint  Olaf  College.  1520  St  Olaf  hst., 
Northfkld  MN  55057,  postmarked  by  hot.  13.  No  dearomc  or 
faxed  applications  please  For  more  information  about  Si  OlaJ  see  9reb 
sue  tap//www.$tola£edn 
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WHEATON  llllNOtSlOlItT.M*-* 


Faculty  Positions 

The  following  positions  are  available 
beginning  August  1999. 

• Biology:  Assistant  Professor  tenure- 
track;  experience  in  field  biology  or 
terrestrial  ecology. 

• Conservatory:  Assistant/Associate 
Professor  of  Voice  tenure-track;  studio/ 
class  voice,  vocal  literature/pedagogy; 
soprano/tenor. 

• English:  Assistant  Professor  tenure- 
track;  concentration  in  19th  & 20th 
Century  American  Literature; 
expository  writing.  Visiting  Instructor/ 
Assistant  Professor;  two  positions-one 
concentration  in  American  literature 
and  one  in  classical  literature. 

• Foreign  Languages:  Visiting 
Assistant  Professor  of  Spanish;  native 
or  near-native  fluency  in  Spanish. 


mu  r.T  i j - iii  t;  t i 


Assistant  or  Associate  Professor 
tenure-track  in  computer  sciences. 

• Psychology:  Assistant  Professor 
tenure-track;  concentration  in  cognitive 
psychology. 

Send  letter  of  interest  and  curriculum  vita  to: 

Office  of  the  Provost 
Wheaton  College 
501  College  Avenue 
Wheaton,  EL  60187-5593 

Application  deadline  for  most  positions  is 
December  15.  1998. 

Wheaton  College  is  an  evangelical 
Christian  liberal  arts  college  whose 
faculty  and  staff  affirm  a Statement  of 
Faith  and  adhere  to  lifestyle  expectations. 
The  College  complies  with  federal  and 
state  guidelines  for  nondiscrimination  in 
employment.  Women  and  minority 
candidates  are  encouraged  to  apply 


# Faculty  Positions-Spring  1999 

Fashion  Institute  ot  Tecnnology®-SUNY 

Seventh  Avenue  at  27  Street,  New  York  City  10001-5992 

Application  deadline:  November  20,  1998 

F.I.T.®,  an  internationally  known  leader  in  career  education , is  a college  of  art  and  design  and  business  and  technology  of  the  State  bniversity  of  At 

York  offering  30  career-related  majors  Leading  to  A.A.S.,  B.F.A.,  B.S.>  and  M.A.  degrees. 


Oivlsi'bh  ot  Art  & -Design 


Fashion  Design-Art  Department  seeks  professorial  fash»n  designer  with  strong  illustration  skills 
including  fiats  and  specs  with  a minimum  of  six  >*ais  desgrviliustranon  tndusav  experience  for  the  womens  war 
make*.  Colle^le^  teaching  expenore  and  RFA  preferred.  Submit  resume,  letter  of  i merest  and  two  cobr  aipies  of 
current  work  to  Linda  Tam.  Fashion  DeagiArt  Department  fcarch  Committee  Chait  FLI  Seventh  Aawue  a!  F Street. 
Km  B-rtlL  Sew  V>rk  Gtv  KXXH-W2 

Illustration  Department  seeks  a professional  fashiocv  jjmeni  illustrator  uuh  a minimum  tf  10  veais  industry 
experience.  Knowledge  of  axmput£r/scft*ure  programs  such  as  i’hotnshop.  llluaraiot.  Fractal  Pasntet  is  durable.  College- 
le%d  teaching  experience  and  UFA  preferred.  Submit  resume  letter  of  interest  and  three  industry  raerences  aooonpamed 
h\  non-returnable  samples  cf  current  wok  and/or  slides  1 3)  maxi  to  Karen  Santrv  illustration  Department  Search 
Committee  Chait  FLT.  Seventh  Avenue  at  F Street  Km.  D- VA2.  >*w  fork  Ore  KXXJl-999- 

Photogftphy  Department  seeks  a common aJ  photngrapner  with  a minimum  or  sx  \ear>  published  work 
experience  in  xherttang  and/or  editonal  photography  including  extensve  studio  and  location  iishang  Asgn  skills, 
knowledge  cf  color  and  b&w  processes  required:  famibantv  with  digital  imaging  ompuw  programs  college-level 
teaching  expenence  and  B FA  preferred  Responsibilities  indude  ainmuttefr administrative  duos  Submit  resume,  letter 
t interna  and  non-retumaNe  ponced  exanples  or  slides  cf  protesannai  wuk  to  Max  Hilaire.  F'Bmgrapnv  Derartnxait 
.varch  t/vnmittee  Chain  FIT.  Seventh  Avenue  at  r Street  Km  i1- Vw  Vrk  ure 


Minimum  of  six  vears  of  appropriate  professional  mdustrv  experience  required  a 'liege- lew!  teaching  experena?  and 
BEA.  preferred 

Affftwrki  Design:  Rmtweai  Handbag  Bdts 

Advertising  Design:  Mvwtiang  Design.  Graphic  Design.  Fading  1 feign 

Display  A Exhibit:  Mechanical  Orawinj^rspecavfcGr^  lllustrait't  Plv-toshnjx  t^iaiK  F.xpress 

D>int  of  Purchase  Design.  Visual  Merchandising,  Event  & Promotion  Design.  Studio  Design 

Fashion  Design-Apparel:  Drying  Pattemmaking  Sewing  kmtwat  umputtf  aided  Itsgn 

Fashion  Desi^*  Art:  Women  s^Appard 

Fine  Arts:  Drawing  Painting,  Iteigre  Sculpture.  Fnntmaking 

Illustration:  General  Illustration.  Fashion  Illustration 

Interior  Design:  Design.  Histocv  Technical  lowing  f-rwnunon.  i-mputer  ‘itdirvtf’q..  ItNgn.'t-nitJnxtion 
Tkhnok^y 

Jewelry  Design:  Design  Studm  Gemok^ 

Restoration:  Cherrusm  as  it  pertains  tn  the  conservation  and  re&  natton  U obiccts 

Tadle/Surfece  Design:  Hand  and  Computer  Weaving,  Rug  and  t-arpet  ivsiga  v.\i  t r tfxnle/vurtaof  Ixsiai, 
Screen  Printing,  Hand  Painting  on  Fabric  Paper  Products.  Fiber  Arts.  hrat  l>esttfi 

To  apply  for  part-time  positions:  Send  letter  ot  application.  resume,  and  names  2nd  pbor*  numbers  <*  time 
fntesaonal  referonres  ro  (Department  namet  ao  Michael  Irauengsass.  Acting  Dean  tor  Art  5c  l'»eagn  Uvvaon.  FIT. 
Seventh  Avenue  at  tth  Street  Rm  D-5ft  ttw  Vxk  Gtv  KXX51-S99Z  Please  speafv  in  vour  letter  the  department  and 
duaphne  Ft  which  wu  are  appbvng, 


Divi sio n o I rB us i n css Tech n o [ogv,. 


Advertising  & Marketing  Comimjnicaikau  Department  seeks  2n  instructor  with  2 minimum  a 
ten  wars  executive  expenerce  in  the  marketing  commrrocaDons  irvluanes  (advertising,  direct  marketing,  public 
relaoons.  sales  promotton.  media  management l Bachelors  and  masters  degree*  required.  c>!iex?-levw  teaching 
experience  preferred.  Submit  resume  and  letter  of  interest  to  Robert  Films  Chairperson.  Atrerresng  & M.ukeong 
i ..mmumations  Department  F I T Seventh  Avenue  at  F Street  Rm  B--M  New  Tork  ur-  F.u»l  iv<J  or  tax  in  21- 
J'VH 

Fashion  Merchandising  Management  Department  seeks  an  inamctT  with  a minimum  a wi 
reaft  tvecumv  nKrchandisng  expenence  in  the  apparel  mdusr.  retail  or  wh/.aaie  ba>gr.unos  qualih  (^npuier 
o npetrnev  and  bachelors  degree  required,  masters  degree  pnierred  Submit  resume  and  letter  rf  interest  tn  Dann 
\nlentmi.  Chairperson. Fashion  Merchandising  Management  DeparorKU  FIT  Seventh  Avenue  ai  F Street  Km  H- kit 
Sex  V*k  On  KKXil-W  or  fax  to  22 

Manufacturing  Management  Department  set^s  an  intfmaix  with  a minimum  <f  five  vrars 
m.imgpnaj  expenence  in  sewn  products  rmmiactunng  mduling  strong  backgrouna  in  pnducoun  technik^, 
mdustnaJ  engjneenn^  cnmputejhased  anting  and  technical  applicant***  a>  thev  relate  to  rnanutadunng  Wxking 
knawtedgp  of  and  ability  to  teach  business  applications  software  •grams  re^Jired  Kidiekrs  degree  required,  masters 
*legp*c  and  college-level  teaching  experience  preferred  Sulmi  resume  and  letter  ol  interea  to  Saul  Smilowitz. 
v li.urpersoa  Manuf.'Wimng  Management  Departmeni  F 1 1 Seventh  *smue  ai  F Street  Rm  B -n>\  New  Wk  t'jh  K<KH 
^orfaxioJUX*^ 


.Division  of  Liberal; 


Fiii-Time  Text  re  Track  Faci  lty  Positions 

Foreign  Language*  Department/Spaniih  seeks  instructor  with  a minimum  of  five  veare  cf  oil  lege - 
level  expenenoe  teaching  the  Spanish  language.  Sixtv  appropnate  graduate  credits  in  Spanish  including  a masters 
degree  or  ABD  required,  doaonue  preferred  F.xpenenoe  m the  use  of  audio  language  lahoratorv  required  Department 
Chair  Professor  Nicole  Ruimv 

History  of  Art  Department  seeks  art  historian.  Sixtv  appropnate  graduate  credits  including  masters  degree 
>>r  ABD  required,  doctorate  preferred.  GillegHevel  expenence  teaching  general  art  history  survevs  required  Department 
(hair  Dr  Marcia ’Jallace 


Sixtv  appropnate  graduaie  credits  including  masters  ttegree  «*r  AhD  required  doctorate  anc  j>ilege  le\e!  teaching 
expenence  preferred. 

Educational  Skiilx:  Developmental  Reading  and  ^tiling.  FM 

English  t Speech:  Speech.  Business  ftnUng 

Foreign  Languages:  French.  Italian.  German  Spanish  lapnntv 

Health  k Physical  Education:  Tai  Chi.  Fenang 

History  of  Art:  General  Art  History  Survevs 

PoUtkal  Science:  Western  Fiirope.  Latin  Amend,  (.omparaiive  h-liiics 

Social  Sciences:  Sociology  lAvchology.  Economics 

To  apply:  Send  letter  of  application  resume,  and  names  anJ  phone  numbers  of  three  professional  references  to 
Department  Chair  (full-Dme  posioons)  or  iRpartment  (part-time  posiUoiLsi  in  care  of  Dt  Jacqueline  Lakah.  Acting 
Dean  for  Liberal  Arts.  FI  T Seventh  Avenue  at  F Street.  Rm  B-G2\  New  Virk  Citv  1000l-S99^ 


“Division'  ( * hid  uatv  St  iwl’i^'O 


Cosmetics  k Fragrance  Marketing  and  Management  seeks  instructor  in  a new  ma5er  ot 
professional  studies  program  intended  to  meet  the  needs  of  the  avsmeocs  and  fnqjanas  mdusuv  for  cross -disaplmar. 
professional  mana^ment  training  The  person  seleaed  for  this  facultv  app<)intmeni  will  be  expected  to  proviJe 
leadership  in  curriculum  and  oourse  deiign.  specifically  in  such  general  management  areas  as  strategic  planning 
•iipnizaiional  design,  rorporate  tinance  human  resnurce  management,  producuon  and  supph  -chain  mana^ment 
ukI  fdobaJ  marketing  Tlie  appointee  will  also  he  expected  u<  work  directlv  witii  the  Dean  for  Graduate  Mjdies  in 
shepheidmg  the  pa,grarn  through  tlte  college  .ind  Slate  I niversiiv  approval  process,  and  tn  maintaining  on  pting 
conversations  with  an  energetic  and  committed  industry  advisors-  h*ani  and  with  kev  college  facultv  Appointment  will 
bean  in  February  Wi  with  a pmjeced  startup  dare  for  the  program  <i  lune.  JXX)  MBA  or  other  appropnate  graduate 
degree  required  Expenence  m the  aametics  and  fragrance  industrv  highlv  destraNe  Graduate- level  teaching 
expenenoe  and  scholarh  publications  alyj  desirable 

Gallery  and  Retail  Art  Adminirtration  seeks  instructor  in  tins  masters  program  The  Gailerv  and 
Retail  Art  Mmimstration  proj^am  provides  training  for  protessional  careen  in  pnvatr  art  dealing  auction  houses  and 
art  market  services,  as  well  as  in  the  related  fields  of  corporate  o 'resulting  puNtc  art  administration  and  museum 
oiratnrship  Fmphasis  is  piaerd  or,  the  ointemr-orarv  art  market  Muster  s degree  required  doctorate  or  onmparable 
drgree  preferred  (iraduatc- level  (t- aching  expenence  relevant  foT.-wi  .n.U  expenence  .ui*J  xch‘.iarlv  public.Ui 
highly  desirable 


Masiersdepee  required  doctorate  and  o>nege-irrei  teA'hine expenenoe  pnierreJ 

Hiueuai  Studlec:  Flixtorv  of  deo'raiiv^  arts  and-  or  costume  and  textiles  oixtume  and  textile  conservuLon  sti'HUie 
and  exhibifion  preparation  exhibition  planning  design  and  implementation  collections  management  niu'eum 
education 

Gallery  and  Retail  Art  Adaiinlatration:  k't2il  art  gallen  and  auction  bouv  management  exhibition 
planning  design  and  implementan - n corporate  and  public  art  administration 

To  apply:  Send  resume  corer  lettenndicatmg  p^Ntion  desired  tile  names  and  teiqihone  numbers  if  three  references 
.is  well  as  am  supporting  matenals  to  !>r  Brua*  ^ Clumbers.  iR*an  for  (*raduaie  NruJ'PX  1 1 T Srrenth  A-rnue  at  1 
Mreel  Kin  K AlxNc*  V>rk  ( it\  JOul-^wj  or  (ox  to  J’-T 


University  of  .Maryland 

The  Department  of  Electrical  Engineering  at  the 
Inhersin  of  Maryland.  College  Park  (www.ee.umd.edu) 
expects  to  have  several  openings  for  tenure-track  and 
tenured  faculty  positions  starting  August  1999. 

The  i*partmem  » seeKtng  canduates  r.  Insimaunr.  Technology  ind 
Small  Soan  svstems.  mo  broad  research  activities  selected  tor 
expans'  C.  rv  aJaing  oistingoisned  u?u.:v  under  the  Inivervti  a 
Marwmj  f.aohir  initiative  :r  r.L**.  arei>  av  .ev  seeieme  ucuitv  at.  ' 
can  build  ur.Ks  ix-Mwn  tsur.,\nea  rewArcn  p grants  tn  astern*  ar.d 


Mni-.  NTt.1.  >w:er.v>  mers  t j-sinr-tec  . to*n  n7T  .v  physic.;: 
sv5lerp*>  < serv-  a j.\l  a cum  •x  -n’e^rat  u v.tp.  advanced 
c 'trrutatK  nx  and  cnmn\:ni:il:  ka  C-CuTt: tv  i.’  this  area  ue  a> 
seeking  candidate  in  (i  i sens-'rs.  actual  rv  ci-rttr  >;  systems.  especially 
MEM'-Mxy!  iM  vnic  n^cvr  devte  arj  orai.tx  tmrhas^.rc 
,irri;ca::  "It  t • vr.x  rs  and  act^at  r\  r w:  dev^-s  kb  and  I'w-h-mv* 

| dev  ices,  ir.ixe-J  m oe  circuit  anc  emiwiYe  ^.ems 

ir.  !r:  nr.it  • iectr.  . «c  ate  ncvn  rc  CxiJjJite  t> 
c T.vnLtrtsCat:  r r.eM  rvs.  enWiistc.r.c  miuware  implement*:.  r. 
uviatre  ; nrn.m.c  it.  > a\!  K:  c rvrvjnicaii-  n>.  ■ ■■» 
vie.  r"*crt>-‘.k  av:  ir.-.;:n.r-a 
cairn-::*:*'.  : *>  emrnas.zr.c  tr.c  tr.A*.*.  u'»ec  incuamc  r.r  r 
c.  ‘Hi:  , ; c-.c  ni  xiu:  it:  n ana  sicii  r ■cev'-'c  I ,r  w.re.ess  svsiem> 

1 :v  i c.rcu : aes.jct  c^ec.airk  ana;  t arse  mmiJ  m\Jc  VLSI  and  H!’  and 
K!  t •'  appi ic*’:  •>  in : cr.;:vj“..c.r  ri'  ano  vc'.a i rccesMfk 
c -r.tr  « r ; nrspyter  «v^en>  arc  .v  re.titime  an«a  emreiiW 
c npat.r.c  svv.e-  :x  r..irjvdtfc'.  ; -vtegr.  high  pertrro.i;Kr 
oimrc’er  atcrutectJns.  and  dm  -o  *av:  VLn  events  ^specific  interests 
are  rr  appi;cat:->r.s  !>■  speciaiizec  tr.se?  Aarh.teaute  and  pr-xtex  5 
m -t.-e : m?ut.rg  c mmumcati  ns  .etc  c *rtr  i systems 
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mmurticati  .‘5  .etc  c >rt:  « systems 


Vtvre  a*'  e:  ‘jy  r wn.itte  *•  r i >TiT.g  jp  ;nimett>  mmvi  t;v 
iJepar.nient  and  the  'nstnute  rr  Svsterns  kesearen  tnr  i mi  note  t.  r 
Viv a.\’r t i.-'iti;  Uerstad  te  anJtne  A-.r/c".t  • : t •nv^ti : xtei.o 
»n  adtj  !i  it  candidate  *n  ute  area  it  circuits  .uid  seitirc*jciducl-.  r 
: vterr.j’.  tve.iprie  mVl-.L’d  it  tes  .*vt:r  iit.vmiciujJ  r 
xietv?  <«.nd  Verm  . v 

.\iv  tnuiur.L'  j!  d:  rar.^s  w*‘'  x- : mtjrmi  rut  r^-iereno*  a-.,,  re 
i,  wit  t art  ..c.c‘5  ai  u.e  .VeMStar*  i‘:  r «^ei  rn  r ev; ■e-nerve  ir. 

tnou-trv  .-i  aesrc.i-  t.ar.Ju.ate  t*  r -.  ru.N  : Avist.v.t  !Y -less ■' 
sil  <uid  T.a**.  a i‘t  gT.  T1  ’el.,  j ! ' I at’.^  I\5eA“  I 

Candidate  t ■:  Lie  ranKs  \i  ^soatr  and  ruli  it  cess  r >n  od  :tA\r 
d:M.:tkjN  et  nv-  rd'  »r,  rteearc-  ar.g  i v tg  interest  m ecjcat.  nd 


f r tvst  c r.vtjt Tj.:j  t .e  rucj'.i  m \:t  re  lea’.veu  t v >an..i*v 
! * U iV  tv  v'i ! n»„  *'*  t .Cat  'mi!  W I.  e''.‘N  < •*  'r 


Professor  Nan  nun  Hunardan.  Chairperson 
Department  of  Electrical  Engineering 
l niversity  of  Maryland 
College  Park.  MD  20*42 

The  l mimi/i  of  Stonier, d a an  equal  ofyortunUi 
iiffirmafne  aiton  rmpio]er  u tth  a strong  commitment  t>> 
the pnnaftf  of  dmrsth  In  tfxjl  sfunt  applicants*  from 
groups  and  u omen  anr  espcnalh  mntrd 


William  Paterson  Unit^rstiy  is  dedicated  to  the  goals  of  educational  excellence  and  student  success,  cultural 
and  mf£?//t*rfuu/  diversity,  and  a reciprocal  relationship  with  its  region.  The  Unirersrty  supports  a welcoming 
and  nurturing  campus  climate  for  a diverse  faculty  and  staff,  and  a student  body  of  approximately  8.000 
undergraduate  and  more  than  1 300  graduate  students  enrolled  m nearly  50  catiiernrc  programs . Celebrating 
142  years  of  academic  leadership,  William  Paterson  University  is  situated  on  a 320-acre  wooded  campus  m 
suburban  Wayne.  SJ.  20  miles  from  New  York  City 

Nominations  and  applications  are  invited  from  qualified  individuals  who  are  committed  to  providing 
leadership  and  guiding  the  institution  into  the  next  century  for  three  administrative  positions  Dean  of  the 
College  of  Humanities  and  Social  Sciences,  Associate  Dean  of  Enrollment  Management,  and  Director  of 
Instruction  and  Research  Technology 

DEAN,  COLLEGE  OF  HUMANITIES  AND  SOCIAL  SCIENCES 

(Smatxh  Extmndmd) 

The  Dean  is  the  chief  academic,  fiscal,  and  administrative  officer  cf  the  College,  and  reports  directly  to  the 
Provost  and  Executive  Vice  President.  The  College  offers  undergraduate  and  graduate  degrees  and  minors 
in  IS  programs  and  includes  the  Departments  of  African,  Africa n-Amencan,  and  Caribbean  Studies, 
Anthropologv.  English  History,  Languages  and  Cultures,  Philosophy,  Political  Science;  Psychology, 
Sociology,  arid  Women's  Studies  The  successful  candidate  must  have  significant  expenence  in  program 
development  (especially  international,  global,  and/or  interdisciplinary  programs),  in  administrative 
activities  relating  to  the  development  of  foundational  programs  that  support  student  success,  in  General 
Lducation,  and  in  collaboration  with  teacher  education  programs;  expenence  with  assessment  and 
evaluation,  particularly  as  it  relates  to  the  program  review  process;  and  the  ability  to  bring  together  faculty- 
members  and  students  of  the  College  to  pursue  the  evolving  mission  of  the  humanities  and  social  sciences 
:n  a diverse  global  and  technological  environment. 

Requirements  for  this  position  include  an  earned  doctorate  or  appropriate  terminal  degree  from  an 
accredited  institution  in  a field  represented  in  the  College,  commitment  to  academic  excellence  and  ability 
to  develop  and  articulate  a constructive  vision  for  the  College  m cooperation  with  faculty;  at  least  five  years 
of  full-tirrie  teaching  experience  in  a four-year  college  or  university;  at  least  five  years  of  successful 
administrative  expenence  in  higher  education  at  the  level  of  department  chair  or  higher;  a strong  record 
of  scholarship  and  service  commensurate  with  appointment  at  tne  rank  of  professor  at  the  University, 
commitment  to  the  use  of  technology  m teaching  and  learning;  strong  commitment  to  and  expenence  with 
diversity  issues  in  higher  education,  a leadership  style  that  fosters  team-building  and  inclusive  working 
relationships  with  members  of  the  University  community;  and  excellent  communication  and  interpersonal 
skilk  with  proven  ability  to  work  collaboratively  with  faculty,  students,  staff,  and  other  administrators 

ASSOCIATE  DEAN  OF  ENROLLMENT  MANAGEMENT 

Reporting  to  the  Assistant  Provost  and  Dean  of  Student  Development,  the  Associate  Dean  of  Enrollment 
Management  spearheads  an  innovative  and  collaborative  approach  to  improving  the  University's 


w mai^ylan; 


recruitment  and  retention  efforts.  The  successful  candidate  provides  vision,  leadership,  and  strategic 
direction  in  the  development  and  implementation  of  a comprenensive  enrollment  management  plan  that 
will  involve  all  sectors  of  the  University  in  the  process  of  attracting,  enrolling,  and  retaining  students 
Offices  reporting  to  the  Associate  Dean  include  Admissions,  Financial  Aid,  Academic  Support,  Advising, 
Testing,  Career  Development,  and  Scholarships.  Requirements  for  the  position  include  at  least  five  years  of 
progressively  responsible  administrative  experience  in  higher  education  including  demonstrated 
expenence  in  enrollment  planning  and  management;  ability  to  develop  and  implement  a comprehensive 
retention  plan  that  integrates  academic,  student,  and  administrative  services,  capacity  to  coordinate 
multiple  activities,  evidence  of  ability  to  apply  technology  in  enrollment  management  functions, 
demonstrated  expenence  in  working  collaborahvelv  with  faculty,  students  and  staff  in  a diverse  campus 
rn\  ironment  Master  's  degree  required,  doctorate  preferred 

DIRECTOR  OF  INSTRUCTION  AND  RESEARCH  TECHNOLOGY 

( Smarch  Extended) 

The  Director  of  Instruction  and  Research  Technology  provides  vision,  leadership  and  management  in 
support  of  the  use  of  inrormahon  technology  in  teaching  and  research  for  more  than  300  full-hme  faculty  in 
the  five  Colleges  of  the  University  (Arts  and  Communication,  Business,  Education,  Humanities  and  Social 
baences,  and  Science  and  Health).  Reporting  to  the  Associate  Vice  President  for  Library  Services  and 
Intormahon  Technology,  the  Director  works  with  the  academic  community  to  enhance  curricular  and 
research  activities  through  the  use  of  information  technology'.  Responsibilities  include  management  of 
public  access  computing  facilities;  training  programs  for  faculty;  oversight  and  administration  of  the  unit 
budget  and  preparation  of  related  grant  proposals  and  other  documents.  The  four  functionally  defined 
departments  in  the  unit  are  Student  Technology,  Instructional  Design,  Media  Services,  and  Video 
u ommumcations  (satellite  ur^  downlinks,  and  broadcast,  cable,  and  interactive  facilities  to  support  video 
and  ti-lecontcrenong)  The  Director  advises  administrative  leaders  of  developments  and  jrends  in  the 
application  oi  information  technolop'  to  teaching  and  learning 

Requirements  include  at  least  five  vears  related  professional  experience  m higher  education  and  expenence 
working  directly  with  faculty  m this  context,  evidence  or  a strong  user-service  oncntation,  evidence  of 
scholarship  and  excellent  wntten,  oral,  and  interpersonal  skills  required  Expenence  with  use  of  the  Internet 
(Wen,  e-mail,  and  other  delivery  methods),  e>menence  as  a teaching  faculty  member  helpful,  knowledge  of 
the  use  of  statistical  software  for  research  (5AS,  SPSS),  and  a doctorate  in  an  academic  discipline  with 
experience  in  the  use  of  technology  to  support  teaching  and  learning  is  preferred  (ABD  considered) 

S.i/arv  is  negotiable  and  commensurate  with  expertise  and  exjmnaicc  A compnr/imsirr  benefits  package  is  included 
letters  of  application  accompanied  bu  a recent  curriculum  vitae  and  the  names  and  addresses  of  three  references  should 
ir  <mf  to  Dr.  Robert  Seal.  Executive  Assistant  to  the  Provost,  100  Raubinger  Hall.  Drawer  HO, 
Hi/fumi  Prttrrsnn  limeersify,  300  Pomiifon  Road,  Wayne.  NJ  07470.  Adiiifi.*nj/  information  aK»uf  t hi 
UMNvr-.'fD  nuiy  fv  found  at  http  /Airurw  wtlvatcrson  edu  The  rreirw  of  applications  :i  ;li  begin  immediately  upon 
receipt  and  continue  until  the  positions  are  filled 
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Dean 


College  of  Education 

The  Ohio  Slate  University  invites  nominations  and 
apphcaoons  tor  the  position  of  Dean  ot  the  College 
of  Educauon  The  Dean  is  the  chief  administrative 
and  budgetary  officer  of  the  College  and  reports 
directly  to  the  Senior  Vice  President  and  Provost 
T College  has  approximately  135  regular  faculty 
members  in  three  schools  There  are  also  several 
interdisciplinary  centers  associated  with  the 
College  In  addition  to  instructional  programs  on 
the  Columbus  Campus,  the  College  has  teacher 
educauon  programs  on  the  four  regional  campuses 
of  the  University 

The  College  of  Educauon  is  an  innovator  in 
communitWschool  and- university  partnerships, 
teacher  education  ret  arm.  urban  education,  and 
educational  policy  studies.  Peer  msutuuons  and 
protessional  organizations  recognize  the  College's 
standards  of  excellence,  and  its  graduate  programs 
have  been  among  the  top  tier  of  the  U S News  and 
World  Report  surveys  for  the  past  five  years.  The 
Ohio  State  University  is  a major  research  msutuuon 
and  the  flagship  university  of  the  state's  higher 
educauon  system.  It  is  located  in  the  state  capital. 
Columbus-a  growing  but  highly  affordable 
metropolitan  area  of  about  1 5 million  people 
Columbus  has  been  ranked  as  one  ot  the  country's 
best  places  to  live  and  work. 

The  new  dean  must  have  excellent  vision  for  the 
future,  a strong  commitment  to  scholarship  and 
research,  outstanding  leadership  skills  and  a dnve  to 
move  the  College  forward.  Qualifications  for  the 
posiuon  include  a distinguished  record  m research, 
teaching,  and  service,  demonstrated  excellence  in 
leadership  and  admimstrauon;  and  a clear  record  of 
effective  commitment  to  and  support  of  cultural  and 
ethnic  diversity.  Candidates  records  should  provide 
evidence  of  strong  abi lines  to  relate  to  and  work 
effectively  and  collaborauvely  with  the  faculty  of 
the  College,  the  University  admmistrauon.  and 
other  constituent  groups  both  within  and  outside  the 
University.  Candidates  should  be  qualified  for 
appointment  as  Professor  in  one  ot  the  units  of  the 
College 

The  posiuon  will  be  available  July  1.  1999  Salary 
and  orher  considerations  will  be  consistent  with  tlie 
commitment  of  The  Ohio  State  University  to  recruit 
the  best  qualified  individual  Tt>  assure  full 
consideration,  applications  and  nommauons  should 
be  received  by  November  30.  1998  The  Search 
Committee  will  begin  screening  dossiers  on  that 
date  and  will  conunue  to  review  applicauons  unul 
the  Dean  is  selected.  Applicants  should  send  a letter, 
a curriculum  vitae,  and  the  nairts  and  addresses  of 
at  least  three  references  to 

VUn  G.  Goodridge,  Chairperson 
Search  Committee  for  College  of  Education  Dean 

105  Biological  Sciences  Building 
484  West  12th  Avenue 
Columbus.  OH  43210-1292 
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Department  of  Electrical  Engineering  and  Computer  Science 

Faculty  Positions 

The  EECS  Department  invites  applications  for  tenure  track  faculty-  at  all  levels,  as  well  as  instructors  A 
Ph  D.  degree  tn  Electrical  Engineering,  Computer  Engineering,  or  Computer  Science  or  its  equivalent  is 
required  for  tenure-track  positions.  Outstanding  candidates  in  all  areas  ot  EECS  will  be  considered  but 
we  are  espectallv  interested  m the  following  areas:  computer  networks,  communication  systems, 
wireless  systems,  multimedia  systems,  operating  systems,  computer  systems  security, 
hardware /software  co-design,  MEMS.  CAD,  power  electronics,  computer  architecture,  object-oriented 
design  and  systems,  computer  graphics.  HCI.  collaborative  design,  intelligent  agents,  interactive 
learning  environments,  VLSI,  high -assurance  systems,  robotics  and  control  systems  All  the  candidates 
should  have  outstanding  research  and  teaching  potential. 

UIC  is  a growing  research  university  and  the  largest  institution  of  h.gher  education  in  the  Chicago  area. 
The  EECS  Department  has  50  faculty  members  and  500  graduate  students,  and  offers  B$,  MS,  and  PhD 
degrees.  The  department  has  annual  research  expenditures  of  over  $6  million  and  a faculty  that  consists 
of  twelve  IEEE  or  ACM  Fellows.  The  department's  computing  resources  mclude  over  200  workstations, 
and  over  25.000  square  feet  of  research  space,  much  of  it  in  a new  engineering  research  building.  For 
more  information  about  the  department,  visit  our  web  page  at  http://  wwweecs  uic.edu. 

The  UIC  campus  is  located  near  downtown  Chicago,  and  is  dose  to  other  research  institutions  and 
universities  Chicago  offers  all  the  cultural  amenities  of  a major  city  and  a wide  range  of  affordable 
housing 

For  full  consideration,  send  a vita  and  the  names  and  addresses  of  at  least  three  reierences  by  March  15. 1999  to: 


Prof.  Jeffrey  J.  P.  Tsai,  Search  Committee  Chair,  Department  of  EECS  (M/C  154), 
851  S.  Morgan  Street,  Room  1120  SEO,  Chicago,  Illinois  60607-7053. 


The  Columbia  University  School  of  Social  Work  invites  nominations  and  applications  for 


ASSISTANT  PROFESSORS, 
ASSOCIATE  PROFESSORS 
or  PROFESSORS 

Tenure  an<J  Tenure  TracI<  


\pplicants  must  be  able  to  teach  in  one  or  more  of  the  following  areas: 

• ADVANCED  GENERALIST  PRACTICE  & PROGRAMMING 
• FOUNDATION  PRACTICE 

Preference  will  he  men  to  candidates  who  also  have  cxpcrtivr  in  one  or  more  ot  the  lollowmc  Services  at 
the  Workplace:  International  Social  Welfare  and  Services  for  Refugees  and  Immigrants:  and. 
Human  Behavior  and  the  Social  Environment. 

\ master's  decree  in  mki.iI  work  is  required  lor  all  o!  the  above  noted  appointments  \ doctorate  m *a*cial 
,u*rk.  si  Mai  well  are.  oi  related  field  ts  required  lor  all  ranks  An  established  to.  out  ot  scholarship  and 
.u.utue  experience,  uhuh  is  appropriate  to  the  rank  ol  appointment,  is  required 
Nominations  and  applications  should  be  forwarded  t“ 

Ronald  A.  Feldman.  Dean 

COLUMBIA  UNIVERSITY 
SCHOOL  OF  SOCIAL  WORK 

622  West  113th  Street,  New  York,  NY  10025 
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Plattsburgh  State  University  of  New  York 

invites  applications  for  Fall  1999  tenure  track  positions. 


Plattsburgh  State  University  of  New  York  is  a comprehensive,  coeducational, 
public  institution  of  nearly  6.000  undergraduate  and  graduate  students.  Located 
on  the  shore  of  Lake  Champlain,  the  College  is  the  intellectual  and  educational 
center  for  the  Lake  Champlam/Adirondack  region  of  New  York  State.  The  small 
city  character  of  Plattsburgh  and  neighboring  Burlington,  VT  provides  a quality 
ol'  life  unsurpassed  for  the  whole  family.  Outdoor  activities  abound  along  Lake 
Champlain,  in  the  Adirondack  High  Peaks  and  nearby  Olympic  resort  village  of 
Lake  Placid  while  the  urban,  multicultural  lifestyle  is  nch  in  neighboring 
Montreal.  Canada,  one  hour’s  drive  from  campus.  Plattsburgh  is  easily 
accessible  to  New  York  City  and  Boston  via  air.  bus,  train  and  Interstate  87. 

Successful  candidates  must  be  committed  to  excellence  in  teaching  in  an 
undergraduate  institution  offering  programs  in  the  arts  and  sciences,  education, 
human  and  health  services,  business  and  economics  with  an  understanding  of 
and  sensitivity  to  minority  and  gender  concerns.  Selected  candidates  will  have 
an  interest  in  interdisciplinary  and  collaborative  programs  such  as  Women’s 
Studies.  Latin  Amcncan  Studies  and  Canadian  Studies,  all  of  which  are  special 
foci  for  the  College,  a desire  to  integrate  information  technologies  and  a 
wtlhngness  to  participate  with  new  distance  learning  programs. 

The  faculty  is  challenged  to  redefine  their  teaching  roles  by  incorporating  recent 
research  on  teaching  effectiveness.  The  college  supports  faculty  scholarship 
through  the  NYS/UUP  bargaining  agreement,  minority  and  women  faculty  may 
apply  for  one-year  Affirmative  Action  leaves  to  pursue  scholarly  projects.  Other 
faculty  funding  opportunities  include  joint  State/Union  travel  grants  and  College 
funded-in-Housc  Mint-Grams  to  provide  seed  funding  for  research  activities, 
Redcav  Teaching  Enhancement  Awards.  Presidential  Research  Awards,  and 
Educational  Technolog)  Awards 

We  offer  a competitive  salary  and  an  excellent  benefits  package.  Unless 
otherwise  stated,  review  of  applications  begins  immediately  and  continues  until 
position  is  filled 

Application  Procedure:  Please  send  or  fax  cover  letter,  resume  or  curriculum 
vitae,  transcripts,  and  three  letters  of  recommendation  to:  Chair,  Search 

Committee  (PJ# ),  do  Personnel,  Plattsburgh  State  University  of  New 

York.  101  Broad  Street,  Plattsburgh,  NY’  12901-2681.  Fax  # (518)  564-4600. 

I WOMEN'  & RACIAL  MINORITIES  ENCOURAGED  TO  APPLY. 


Business  & Economics 

Accounting  (PJ#  2210-808)  ASSISTANT  PROFESSOR-  Qualifications: 
a doctoral  degree  (or  near  completion)  in  Accounting  from  an  AACSB 
accredited  school.  CPA.  CM  A and  other  certifications  desired. 
Responsibilities:  a commitment  to  teaching  excellence,  understanding  of  and 
sensitivity  to  minority  and  gender  concerns,  ability  to  publish  high-quality 
research  Primary  teaching  interest  should  include  Accounting  Information 
Systems 

Professional  Studies 

Counselor  Education  (PJ#  2233-808)  ASSISTANT  PROFESSOR- 
Qualifications:  Earned  doctorate  in  Counselor  Education  or  closely  related 
Held,  graduation  trom  a CACREP  accredited  program.  NCC  credential,  relevant 
experience  in  the  profession,  especially  student  affairs  practice  (counseling, 
teaching,  involvement  in  professional  organizations),  and  evidence  of  potential 
\ot  skilled  teaching  and  scholarly  activity.  Responsibilities:  Teach  core  courses 
in  CACREP  accredited  student  affairs  practice,  community  counseling,  and 
school  counseling  graduate  programs;  coordinating  the  Student  Affairs  Practice 
Procram.  student  advisement,  program  development,  committee  work,  scholarly 
juimiv.  ^otnmunilv  service,  and  possibly  teaching  an  undergraduate  course 


Education 

Student  Teaching  Supervisor  (PJ#  2234-808)  ASSISTANT  PROFESSOR- 
Twelve  month  position  with  possibility  of  continuing  appointment  supervising 
students  of  teaching  in  elementary,  secondary  and  special  education 
Qualifications:  MS  degree  required,  Ph.D.  and  certification  or  degree  in  special 
education  preferred;  expencnce  in  college-level  student  teaching  supervision, 
professional  credentials  in  the  field  of  K-12  education  and  demonstrated 
expertise  and  preparation  m supervision  required  Responsibilities:  Assisting 
the  Office  of  Field  Experiences  with  placements  and  requires  some  functional 
utility  with  computer  based  information  management  systems:  student 
advisement;  college  and  community  service. 

Educational  Technology  (PJ#  2235-808)  ASSISTANT  PROFESSOR 
Qualifications:  Earned  doctorate  in  an  appropriate  discipline  or  professional 
field;  experience  in  designing  and  implementing  developmenially  appropnatc 
K-12  interdisciplinary  curricula  that  include  the  innovative  integration  of 
telecommunications  and  other  multimedia  technologies;  expertise  in  the 
educational  uses  of  multimedia/hypermedia,  authoring  languages,  and 
presentation  software.  Responsibilities:  Teaching  undergraduate  and  graduate 
educational  technology  courses  that  integral  ith  the  elementary,  secondary, 
and  special  education  curriculum;  serve  as  a consultant  to  Center  faculty  with 
respect  to  integrating  educational  technology  into  their  resources,  including  a 
fully  networked  electronic  classroom  available  w'lthin  the  Center,  advising 
students;  engaging  in  professional  research  and  wnting. 

Elementary  Education  - Curriculum  and  Instruction  (PJ#  2236-808) 
ASSISTANT  PROFESSOR -Two  positions.  Qualifications:  Earned  doctorate 
in  appropnatc  discipline  or  professional  field;  interest  in  and  ability  to  contnbutc 
to  the  social/psychological  foundations  program  component,  or  in  special 
education,  technology,  reading,  early  childhood,  social  studies  or  urban  studies 
as  related  to  elementary  education.  Responsibilities:  Undergraduate  elementary 
curriculum  and  instruction  course  (with  a field  component);  graduate  courses  in 
area  of  specialization,  research  methods  and/or  curriculum  development,  and 
advising  students 

Special  Education  (PJ#  2237-808)  ASSISTANT  PROFESSOR 
Non-categoncal  BS  and  MS  teacher  preparation  programs  in  Special  Education 
Qualifications:  Doctorate  in  Special  Education  or  closely  related  held  by 
September  1999;  recent  public-school  teaching  experience  with  school-age 
learners  with  disabilities  required.  Responsibilities:  Cumcular  and  instruction- 
al practices  m special  education,  introduction  to  the  profession  of  special  educa- 
tion and  exceptional  children:  supervision  of  field  experiences;  and  advising 
students. 

Elementary  Education  - Educational  Psychology  (PJ#  2238-808) 
ASSISTANT  PROFESSOR  - Qualifications:  Earned  doctorate  in 

appropriate  discipline  or  professional  field;  interest  in  and  ability  to  contribute  to 
the  cumculum  and  instruction  program  component  or  in  special  education, 
technology,  reading,  social  studies  or  urban  sludtes  as  related  to  elementary 
education  Responsibilities:  Undergraduate  course  in  child  development  and 
learning  theory  (with  a field  component),  graduate  courses  in  area  ot 
specialization,  research  methods,  and/or  curriculum  development,  and  advising 
students 


Visit  our  website,  http://www.plattsburgh.edu 


AMERICAN  I'NIVi  .RMT 

Dean 

College  of  Arts  and  Sciences 

American  University  invitee  applications  ano 
nominations  tor  the  position  ot  Dc*n  ol  the  C.oliecr  ot 
.Arts  and  Iscienees  The  Dean  is  the  .hicl  academu  and 
administrative  oftuer  ot  the  Cohere  and  reports  to  tr.c 
ProsTjst 

The  Lmvcrsitv  seeks  an  outstanding  innovator 
academic  leader  The  suaesstul  vandijate  will  he  I > -* 
experienced  administrator  with  strong  management  skills 
and  a record  of  success  in  academe  administration.  It  an 
avtomp!  d schoiar-ceachcr  who  vu’„  prmidr  strong 
leadership  in  both  teaching  and  scholarship  and  wnosc 
record  of  achievement  will  quaiih  the  -jndidaic  to: 
appointment  at  the  rank  ot  prolcssor.  * a leader  wh 
will  work  ellectiveiv  and  collegialiv  with  the  colleges  and 
university's  many  diverse  constituencies.  4i  an  educator 
whc'  possesses  jt'.  understand::^  : the  increasing.-, 
importin'  ro.r  ot  expel  :cnt:.i  cdiKiiio:. 
inter d;Sc ipnrurs  inquire,  and  new  mtnnnain  ■ 

technologies,  and  5i  an  individuai  deepi*  committed  to 
.American  U'nivcrsirvs  goal  ot  prcpaimg  students  to  lead 
MKcesstul  and  cthicaiiv  rcspom.h.c  iives  m a men  ' 
diverse,  rapidlv  changing  global  cr.vmmmem 

I he  College  ot  Arts  and  Sciences  is  tr.c  largest  a. idem., 
unit  in  the  university  It  consists  ot  departments  or 
Anthropology.  An.  Bioiogv  C.ncmistrv  (.ompute: 
Science  and  Information  svsiems.  hcononn.s. 
Education.  Health  and  Fitness  Histors.  Language  N 
Foreign  Studies.  Literature  Mjthcman.s  and  Mans:...-. 
Performing  Arts.  Philosophs  J*.  Religion.  Pnss.c' 
psVchologv.  and  Sociology  The  College  also  hojsc 
programs  in  V.omen  and  Gender  NtuJ.rs  lew  ,s!.  MuJi: 
American  Studies  and  Environmental  Vud.r'  It  otic*' 
•i*i  h.iJseiors  programs,  masters  programs  and 
doctoral  programs 

/Ameruan  L nivcrsnv  is  an  mdepe:  deni  coediuatiora. 
untsersirv  with  more  than  ll.O'.ip  students  enrolled  irt 
undergraduate,  master  s doctora.  and  protcssiona.  decree 
programs  The  unis’ersity  artracts  students  Irom  mam 
different  backgrounds  from  all  states,  the  District  o! 
Columbia.  Puerto  Rico,  and  more  than  130  countries 
Lmquelv  positioned  m the  nations  capital.  At  is  iocated 
■n  a bcautilul  residential  neichborno.d  m northwe-- 
'CCashingtun.  a short  distance  hunt  mr  .us  * centers  i ■ 
government  business  resears  ti  and  an 

American  University  ts  an  FkOsAA  employer  committed 
to  a dwme  student  body,  faculty,  and  staff.  Minority 
and  women  candidates  are  enc  out  aped  to  apply 

'send  letter  ol  application  and  uurrii  \ua  a.oi.g  vs  .t*.  u ■ 
names  addresses  and  telephone  n-mihcrs  <■:  lot 

teleieiices  -wm*  wiil  he  cW/idn!  s w,:' 
landidaies  ipp'ocab  to 

Search  Committee  for  Dean  of  (AS 
Profciaor  Mary  Cray.  Chair 
Eagle  Station  Hot  281 
American  University 
4400  Massachusetts  Avenue.  NAX 
Washington.  DL  20016  80S4 

Kr'.  lew  appo.  jiioio  \s . hep:  .<  . N.-\ '“.'ihr' 

at*ii  continue  un*.!  Ur  : 

\ntic  ipated  staninp  d.nr  I..  . * 


Northeastern  University  invites  applications  and  nominations  for  the  position  of  Dean  of  the  School  of  Law. 

Located  in  Boston,  Northeastern  is  a Carnegie  Research  II  university  that  is  student-centered, 
practice-oriented,  and  urban.  Founded  tn  1898,  the  University  is  a world  leader  in  cooperative 
education,  offers  diverse  curricula  and  research  programs  and  has  an  overall  student  enrollment  of 
27,500.  Northeastern  University  operates  the  largest  cooperative  education  program  in  the  country. 

The  Dean  is  the  chief  academic  and  administrative  officer  of  the  School  and  reports  to  the  Provost 
and  Senior  Vice  President  for  Academic  Affairs.  The  Dean  is  responsible  for  long  range  planning, 
academic  leadership,  curricula,  budgets,  personnel  matters,  and  representing  the  School  of  Law 
within  and  outside  the  University  ana  promoting  its  national  and  international  reputation. 

Northeastern  University's  School  of  Law,  founded  in  1898,  is  committed  to  addressing  the  needs  of 
students  and  of  society.  It  has  a reputation  for  academic  excellence  and  is  a nationally  recognized 
leader  in  public  interest  law.  The  School  offers  the  following  clinical  programs:  Certiorari/Crimina! 
Appeals,  Criminal  Advocacy,  Domestic  Violence.  Poverts  Law  and  Practice,  and  Prisoners  Rights 
It  is  home  to  the  following  institutes  and  research  centers.  Urban  Law  and  Public  Pohcv  Institute, 
Domestic  Violence  Institute.  Tobacco  Products  Liability  Projcct/Tobacco  Control  Resource  Center 
The  faculty  is  composed  of  scholars  and  practitioners  who  are  committed  to  teaching  excellence 

The  School  of  Law  offers  the  only  Law  Co-op  Program  in  the  country.  In  this  unique  cooperative 
education  program,  law  students  receive  their  |D  in  a three-year  time  period  and  also  graduate  with 
the  equivalent  of  one  full  year  of  legal  experience  The  school  has  been  highly  successful  in 
placing  its  graduates  in  a wide  array  of  settings. 

The  successful  candidate  must  possess  a JD  or  equivalent  law  degree  and  an  outstanding  record  ot 
research,  experience  practicing  and/or  teaching  law  and  scholarship  appropriate  tor  appointment  at 
the  rank  of  Professor  with  tenure  in  the  School  of  Law.  The  candidate  should  have  an  established 
record  of  substantial  administrative  experience.  The  position  requires  a demonstrated  ability  to  be 
an  innovative  leader,  to  effect  change  and  establish  direction,  and  to  assist  faculty  and  students  in 
defining  and  achieving  their  goals.  Candidates  should  have  strong  interpersonal  and  communica 
lions  skills  and  the  ability  to  represent  the  School  ot  Law  both  within  the  University  and  in  the 
community.  The  position  also  requires  expertise  in  attracting  external  support  and  a commitment  to 
the  cooperative  education  program  of  the  School  ot  Law  It  requires  an  understanding  of  and  a 
commitment  to  diversity  of  faculty,  administrative  and  student  populations  and  the  goals  ot  a large, 
private  university  in  an  urban  setting. 


Salary  and  benefits  are  highly  competitive  and  commensurate  with  qualifications.  Nominations  are 
welcome  and  should  be  directed  to  the  Search  Chair.  Applicants  should  submit  a complete  resume 
including  vitae,  list  of  publications,  record  of  scholarship  and  creative  activities,  and  the  names 


and  addresses  of  three  references.  Permission  from  the  applicant  will  be  sought  prior  to  references 
being  contacted.  Full  consideration  will  be  given  to  applications  received  by  December  1,  1998. 
Women  and  minorities  are  encouraged  to  apply.  Appointment  is  expected  to  bo  effective  on  or 
before  |uly,  1999.  All  materials,  including  nominations  and  inquiries,  should  be  directed  to: 
Professor  Wendy  Parmet,  School  of  Law  Dean  Search  Committee;  c/o  Faculty  Senate  Office, 
442  Ryder  Hall,  Northeastern  University,  360  Huntington  Avenue,  Boston.  MA,  02115. 

Northeastern  University  is  an  Equal  Opportunity,  Affirmative  Action,  Title  IX  Employer. 
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Assistant  Professor 

Molecular  Genedcs 

Department  of  Biochemistry  and  Biophysics 
TEXAS  A&M  IMVERSITY 


j The  Department  ■ I Hi'Jicnmtrs  and  Bmphssus  ai  lex.p  AAM  l nivcrsiis  seek'  application*,  mr  two  lenuie-u.uk 
j tacults  positions  Applicants  lor  these  12-momn  appointment'  must  luxe  a IMiI)  and  appiopn.iu*  posuif.iorai 
j experience,  and  will  be  expected  to  establish  an  independent  research  propjni  One  position  will  t.vu'  or.  candidates 
I vs  hose  research  jddresses  tundament.il  problems  in  a well-established  genetic  s>sicm.  although  applicants  with  resear  Jt 
| interests  in  un\  area  ot  hinchcmixtrv/molcwiiLir  biology  will  tx*  considered  Candidates  lot  a second  position  in 
j biointormatus/pcnonuc  s\ stems  will  be  Mmclit  simul'oncuU’.K  * VufJi  ( oinmmce  ( hair  is  Di  Min  Mullet'  In  addition 
l u researJi  .ulisiiics.  p.utu ipjiion  in  the  Department  * undcrpra.ii.a'c*  and  graduate  teaching  programs  will  he  expected 

j l omplered  applications  should  include  a .urruulum  sitae  a vrt  des.  ripbon  ol  research  interests  repnnis  ot 'ignitu.int 
| publication'  andthici  letter'  ol  iccommcndation  All  materials  ‘lu-ulJ  be  seiu  It-  Dr.  (»nr>  R.  hunki-l.  Facults  Search 
I ( om  mil  tee  Chair  (Molecular  Genetic  Ssslemsi.  Department  of  Bioehrmistrs  and  Biophysics.  texas  A&M 
! I niscrsits.  ( oilegr  Station.  T\  77843-2128.  Review  «*t  applications  will  begin  December  I lex.o  'AM 

I l rou  r'itv  is  an  Atnrmanw*  Actinn/Lqual  Opportunity  I mploser  and  i omniitied  to  DiseiMtx  i ww  w unui  edi.  ■ 
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William  Paterson  University  is  dedicated  to  the  goals  of  educational  excellence 
and  student  success,  cultural  and  intellectual,  diversity,  and  a reciprocal 
relationship  with  its  region.  The  University  supports  a welcoming  and 
nurturing  campus  climate  for  a diverse  faculty  and  staff , and  a student  body  of 
approximately  8,000  undergraduate  and  more  than  1,300  graduate  students 
enrolled  in  nearly  50  academic  programs . Celebrating  142  years  of  academic  lead- 
ership. William  Paterson  University  is  situated  on  a 320-acre  ivooded  campus  in 
suburban  Wayne,  NJ,  20  miles  from  New  York  City. 

Assistant  Director/ 

Special  Events  & Stewardship 

The  A>siitant  Director/Spcrial  Events  & Stewardship  manages  all  aspects  of 
special  events  coordinated  by  Institutional  Advancement  including  donor 
relations,  contract  negotiations,  and  logistics  for  dinners,  receptions,  and 
lectures. 

Bachelor's  degree  and  a minimum  of  two  years  expcnence  working  in 
higher  education  or  event  management  services  required.  Must  possess 
proven  organizational  skills  and  be  able  to  demonstrate  excellent  written  and 
verbal  skills.  Minimum  starting  salary  is  $39,000  with  a comprehensive 
benefits  package  included. 

Please  fonvard  letter  of  application  and  resume  to:  Richard  P.  Reiss, 
Vice  President,  Institutional  Advancement,  Drawer  HO.  William  Paterson 
University,  300  Pompton  Road,  Wayne,  Nf  07470 


william  Paterson  university 

WAYNE,  NEW  JERSEY 

An  Equal  Opportunity  Institution  Committed  to  Diversity 


FXPOSTTORY  WRITING 


Pending  approval  and  funding,  the  University  of  San  Francisco  mutes 
applications  for  a tenure  track  position  in  Expository  Writing  at  the  Assistant 
Professor  level,  anticipated  for  Fall  Responsibilities  include 

coordinating  the  undergraduate  expository  writing  courses,  teaching  two 
expository'  writing  courses  per  semester,  and  directing  the  USF  Writing 
Center.  Qualifications:  University'  teaching  experience,  strong  commitment 
to  teaching,  an  earned  doctorate  by  Fall  1999,  academic  program 
administrative  expcnence  and  willingness  to  work  in  a culturally  diverse 
environment,  and  an  understanding  of  and  commitment  to  support  the 
mission  of  the  University.  The  candidate  must  develop  an  independent, 
ongoing  research  program 

We  particularly  encourage  minority  and  uvniai  applicant* 

USF  is  an  LZQ/AA  Employer,  and  will  provide  reasonable  accommodation'. to 
individuals  with  disabilities  upon  rrijwrt 

Submit  letter  of  application,  curriculum  vitae,  graduate  transcripts, 
description  of  research  plans,  copies  of  research  papeu>,  statement  of  teaching 
philosophy,  evidence  of  teaching  ability  including  teaching  evaluation,,  three 
letters  of  recommendation  to. 

Jennifer  Turpin,  Associate  Dean 
College  of  Arts  and  Sciences 
University  of  San  Francisco 
2130  Fulton  Street 
San  Francisco,  CA  94117-1080 

Consideration  of  Applications  will  begin  on  January  15,  1999,  and  continue 
until  the  position  is  filled  USF  is  a private.  Catholic  and  Jesuit  institution  and 
particularly  welcomes  candidates  who  will  positively  contribute  to  such  an 
environment. 


Wheaton  College  is  accepting  applications 
for  the  following  two  positions: 

M,  HfcATON.  ILLINOIS  6JIB7.HV1 

Director  for  the  Office  of  Christian  Outreach  is  responsible  for 
the  supervision  of  all  campus  ministries  including  student-run  ministries  of  Student 
Missionary  Project,  Youth  Hostel  ministry'  and  National  City  Ministries.  The  Director  will 
provide  leadership,  guidance  and  counsel  for  the  student  chairs,  cabinet  members  and 
students  in  ministries.  An  effective  candidate  will  have  a minimum  of  three  years  experience 
in  some  lorm  of  Christian  ministry.  An  MA  is  preierred.  but  will  consider  an  applicant  in 
process  ol  completing  a degree. 

Director  of  Career  Services  IS  responsible  for  developing  the  Students'  sense 
ot  career  awareness  and  assisting  them  regarding  career  concerns  related  to  sell  assessment, 
career  exploration,  job  search  and  application  to  graduate  and  prolessional  schools.  An 
effective  candidate  will  have  a minimum  of  three  years  expcnence  in  Career  Services  or 
related  fields  An  MA  is  preierred.  but  will  consider  an  applicant  in  process  of  completing 
a degree 

Wheaton  College  is  an  e\  angehcai  Christum  liberal  arts  college  whose  faculty  and  staff 
affirm  a Statement  ot  baith  and  adhere  to  lifestyle  expectations.  The  College  complies  with 
fcdctal  and  state  guidelines  for  nondiscrimination  m emploxment  Hu/w/i  and  minority 
appln  ants  are  encouraged  to  appl\  Resumes  can  he  submitted  to' 

Director  of  Human  Resources 

Wheaton  College,  501  College  Avenue,  Wheaton,  IL  60187-5593 


^ i i r: 

'/*•(  ,VV 

Latino  Studies 

Search  Continued 

The  College  of  Arts  and  Sciences  at 
Syracuse  University  seeks  a Lanno  Studies 
scholar/teacher  to  direct  its  interdiscipli- 
nary program  in  Latino- Latin  American 
Studies.  T he  Director  will  hold  appoint- 
ment as  Associate  or  Full  Professor  in  a 
College  department.  Syracuse  University 
boasts  a vibrant  and  growing  population 
of  Latino/  a students.  We  offer  a major  in 
Latino- Latin  American  Studies  and  a mi- 
nor in  Latin  American  Studies,  and  are 
developing  a minor  in  Latino  Studies. 
\pplicams  should  have  a Ph.D.  in  an  A&S 
discipline  and  a strong  record  ot  teaching 
and  scholarship.  Applications  accepted 
until  position  is  filled.  Syracuse  L nivcrsity 
is  an  A.VF.OF.  Send  application  letter, 
l.v.,  and  three  letters  ot  reference  to: 
Associate  Dean  Stewart  Thau,  441  Hall 
of  Languages,  Syracuse  University, 
Syracuse,  XY  13244. 


THE  AMERICAN  UNIVERSITY  IN  C.URO 


I Applications  arc  invited  tor  the  following  faculty  openings  at  The  American  University  in 
Cairo  For  all  teaching  positions  except  language  teachers,  the  normal  load  is  three  courses 
per  semester,  language  teachers'  load  is  15  contact  hours  per  semester  English  is  the 
language  of  instruction  Unless  otherwise  specified,  the  Ph  D is  required  Teaching 
experience  is  prelected  Two-year  appointments  trcnewable)  begin  in  September  1999 
Salary  and  rank  according  to  scale  based  on  qualifications  and  professional  experience 
For  expatriates,  housing,  roundtrip  air  travel  for  appointee  and  accompanying  family  plus 
schooling  for  two  children  are  included  In  view  of  AUC  s protocol  agreement  with  the 
Egyptian  Government  which  requires  specific  proportions  of  Egyptian.  U S . and  third- 
country-  citizen  faculty,  at  this  time  preference  w ill  be  given  to  qualified  applicants  who  are 
U.S  citizen?.  MAIL  letter  of  application  specitytng  JOB  NUMBER  with  resume  and 
names  and  addresses  of  three  references  to 

Dr.  Earl  Sullivan 
Acting  Provost 

The  .American  University  in  Cairo 
420  Fifth  Avenue 
FL  3HO 

New  York,  New  York  10018-2729 
before  December  1. 1998 

ACC  is  an  Equal  Oppommirx  hmplowr 

ECONOMICS*  Six  openings  tor  Assistant.  Associate,  or  Full  Professors  to  teach 
undergraduate  and  M A level  courses  in  two  or  more  of  the  following  areas  economic 
planning  and  project  evaluation,  economics  of  Egypt,  principles  of  economics,  money  and 
banking,  economic  policy  history  of  economic  thought,  economic  growth  and 
development,  agricultural  economics,  statistics  tor  economists,  mathematics  tor 
economists,  econometrics,  international  trade,  and  international  economics  All  positions 
require  1 > teaching  undergraduate  micro  and  macro  economics  as  welt  as  m the  Core 
Seminar,  a broad-based  interdisciplinary  seminar  required  of  ait  students,  and  2> 
supvemsmg  M A.  theses  in  applied  economics  Applicants  must  have  a minimum  of  tw.. 
years  post-Ph  D teaching  experience  Job  #l/6-ECON 

ADVERTISING  AND  PI  BUC  RELATIONS.  ne  opening  re.  teach 
pnmarilv  beginning  and  advanced  advertising  and  public  relations  courses  Ph  D degree- 
plus  professional  experience  or  M A degree  plus  substantial  protessional  experience 
required  University  teaching  experience  required  Foreign  university  teaching  experience 
desirable  Job  # FJR 

JOURNALISM;  DESIGN  AND  EDITING.  Une  opening  to  teach  pnmanlv 
news  publication  and  web  page  design  and  editing  M A , M F A . or  Ph  D required 
University  teaching  experience  required  Foreign  university  teaching  experience  desirable 
Ability  to  work  in  Quark  Xprcss  or  Pagemakcr.  Photoshop  and  Digital  Imaging 
Photography  experience  helplul  Includes  opportunity  to  work  in  other  areas  id 
communication  depending  on  baekground  Job  M 2-JR 

B MANAGEMENT:  MARKETING  AND  FINANCE-  Two  openings  lo  lead, 
undergraduate  and  M B A -levei  courses  one  in  marketing  and  the  other  in  finance  Ph  D 
plus  protessional  experience  anJ  undergraduate  degree  from  U S college  or  umverstiy 
required  At  least  two  years  post-d<vtoral  teaching  experience  is  preferable  Job  #1/2- 
MGMT 

LITERATI  RE.  opening  to  teaJi  Introduction  to  Literature  Critical  t xununatior. 

of  Texts  Modern  Literals  Criticism.  20ih  Centurv  Comparative  Literature,  and 
European/ American  or  European/ Arabic  Comparative  Literature  Job  #1-ECL 

FRESHMAN  WRITING  PROGRAM  DIRECTOR.  The  Director  will  deal 
with  all  aspects  of  writing  program  administration  lor  about  1 1 instructors  and  KO0  students 
per  semester,  and  leach  one  section  in  the  Program  Previous  experience  teaching  writing 
and  rhetoric  required  previous  expeneme  in  writing  program  administration  i«  an  asset 
M A decree  required.  Ph  D in  Linguistic'  or  College  Composition  pretened  R.uik  with 
M A will  be  Writing  Instructor  or  with  PhD  will  he  Assistant  Proles  sot  lor  more 
information  hup  //sus  auc  eun  eg/twp/index  html  Job  # l-FWPD 

FRESHMAN  WRITING  INSTRUCTORS  . One  .-i  mm,  .gnino  t 
experienced  wnting  and  rhetoric  teachers  to  leadi  writine  rheloru  and  rese.m li  in  the 
Freshman  Writing  Program  Experience  in  writing  using  computet'  would  he  a plu- 
M A in  related  fields  in  literature  or  (he  humanities  is  requited  For  more  information 
http  i' sav  an*,  cun  eg/twp/indcx  html  Job  # 2-FW  PI 


AMERICAN  HISTORY.  One  opening  tor  an  Assistant  Professor  of  History  to 
teach  history  of  American  civilization  colonial  to  twentieth  century,  with  emphasis  on 
social,  economic,  political,  and  constitutional  developments  Participation  is  also  required 
in  the  Core  Seminar,  a broad-based  interdisciplinary  seminar  required  ot  all  students 
Ability  to  teach  20th  century  global  politics  would  be  an  advantage  Job  #1-HIST 

ENGLISH  AS  A FORJEIGN  LANGUAGE.  One  or  more  experienced  English 
language  instructors  to  teach  English  as  a Foreign  Language  The  M A in  TE1  L i' 
required  at  the  time  ot  application  Several  years  teaching  experience,  including  at  least 
two  years  of  iniernational  experience,  are  normally  required,  along  with  EAP  experience 
and  a commitment  to  instructional  improvement  Experience  in  cumculum  and  material' 
development.  CALLhnstructional  technology,  or  testing  is  highly  desirable  Appointment 
will  be  made  at  the  Instructor  level  Job  # l-ELT 

MJA  IN  TEFL  PROGRAM:  FOREIGN  LANGUAGE  METHODOLOGY. 

Individual  with  strong  background  m methodology  to  teach  toreipn  language  teaching 
methods  and  supervise  practicum  m the  M A in  TEFL  program  Additional  experience  i' 
desirable  in.  cumculum  and  materials  development,  instructional  technology,  psychology 
ot  language  learning,  andor  SLA  Experience  in  CALL/educational  technology  i'  .. 
strong  asset  Familiarity  with  Arabic  and  the  Middle  East  is  useful  Ph  D in  hand  at  the 
time  of  application  is  required,  and  experience  in  teaching  TEFL/applied  linguistic' 
content  courses  is  strongly  preterred  Appointment  to  begin  preterabls  in  Janu.irx  I9su 
or  in  September  iwu  Job  # 1-MTFI 

MA  IN  TEFL  PROGRAM:  LINGUISTICS.  One  opening  to  teach  structure 
ot  English.  English  syntax,  undergraduate  linguistics,  and  related  areas  Expertise  in  SL  A 
preterred  Additional  expertise  is  desirable  in  phonologv.  morphology.  Arabic  language 
and  linguistics  Experience  m CALL. educational  technologv  is  a strong  asset  Familiarity 
with  Arabic  and  the  Middle  F^st  is  usetui  Ph  D must  be  in  hand  at  the  time  of  application 
plus  experience  in  teaching  TF.FL/applieJ  linguistics  content  courses  Job  #2*MTFL 

THEATRE  CHAIR/ ARTISTIC  DIRECTOR  . Possible  opening  tor  person 
to  serve  as  Chair  of  the  Department  which  includes  Theatre.  Music.  Art.  and  Film,  and  as 
artistic  director  of  the  English  language  theatre,  teaching  in  area  of  specialization 
•preferablv  directing  acting,  dramatic  literature,  plavwnting.  or  some  combination 
thereof  i.  supervising  senior  proiects.  and  taking  possible  mainstage  directing  assignments 
Applicants  must  have  a terminal  degree  „oi lege  level  teaching  experience,  and  appropnaie 
exposure  as  a practicing  director,  actor,  or  playwright  Experience  m ucademu 
departmental  administration  and  protessional  theatre  administration  preferable  Initial 
appointment  will  he  as  Visiting  Associate  or  Full  Protcssor  Submit  letter  sit  i mom 
resume,  and  statement  ot  teaching  and  ..Jministrative  philosophy  Job  # l-PYTH 

ACTING  TEACHER-  Possible  opening  to  teach  beginning  and  advanced  acting 
voice  and  movement  (coordinated  approach),  introduction  to  theatre,  and  script  anal y si' 
along  wnh  supervising  senior  proie*t>  and  taking  possible  mainstage  directing 
assignments  MFA  in  aumg.  successful  college-level  teaching  experience,  and 
appropriate  exposure  as  a practicing  actor  required  Initial  appointment  will  be  as  Visiting 
Assistant  or  Associate  Professor  Job  # 2-PVTH 

VOICE  AND  MOAXMENT  TEACHER  . Possible  opening  to  teach  a combined 
approach  to  beginning  and  advanced  voice  and  movement,  public  spejking.  oral 
interpretation,  beginning  and  advanced  acting  introduction  10  theatre,  and  script  analvsi- 
along  with  supervising  senior  protect--  May  also  serve  as  choreographer,  vocal  coach,  ot 
director  tor  majnvtane  productions  Ml  A . successful  college- level  teaching  experience 
and  appropriate  exposure  as  a theatre  pr.  lt*"ional  required  Initial  appointment  a'  \ I'llim. 
Assistant  or  Associate  Professor  job  »3-PVTH 

DESIGNER  . Possible  opening  i*  teach  beginning  and  advanced  set  costume,  and 
light  design  and  introduction  to  theatre  to  supervise  protcssionuls  and  student  shop  crew 
guide  student  designer',  and  serve  a'  designer  <sci  costume'  and/or  lights i lor  three 
mainstage  production'  each  veoi  Ml  \ in  design,  successful  college-level  teaching 
experience,  and  appropriate  exposure  a'  a theatre  protessional  required  Ir  iti.d 
appointment  as  Visiting  Assistant  or  A"  cute  Protest:  Job  #4-PVTH 

.ARTIST/ ART  HISTORIAN.  One  possible  open  me  to  teach  two-dimensional 

design,  paintine  drjwing  and  art  no:  *rv  as  well  as  to  co- supervise  senior  proicd' 
Appilc  arils  musi  have  .i  terminal  degree  . - lie  it -lev  el  tea  June  experience  and  appioptiaii 
exposure  as  a practicing  anio  him  a.  appointment  .o  Visiiine  Assistant  or  Assouan 
Protfss-.r  Witfi  letter  ot  »n*cs*r  .jnd  resume  submit  Maiemcm  of  teaching  phifo'optiv 
'lidep--nt-.il.-  and  >n  slides. -I  st4„i-Mr  a,  rk  Joh#l-PVAH 
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POLITICAL  SCIENCE.  Three  openings  in  the  following  areas. 


1)  COMPARATIVE  POLITICS  OF  THE  MIDDLE  EAST: 

-.pectalist  in  comparative  politics  with  a Middle  East  focus,  an  interest  and 
background  in  comparative  theory,  and  a special  regional  knowledge  of  Iran. 
Turkey  an  the  Gulf  would  be  desirable  Teach  upper  undergraduate  and  M.A. 
courses  in  comparative  theory  and  method.  Middle  East  politics  and 
comparative  politics  of  the  Middle  East  Job  # 1 -PS 

2)  DEVELOPMENT:  specialist  in  development  theory  with  practical 
experience  in  Third  World  development  issues.  Teach  undergraduate  and  M.A. 
courses  in  development  studies  and  intemauonai  development  organizations. 
Job  #2-PS 

3)  INTERNATIONAL  RELATIONS  OR  POLITICAL  THEORY: 

one  possible  opening  in  international  relations  or  political  theory  to  teach 
courses  in  international  relations  theory,  strategic  theory,  and  international 
organizations.  All  applicants  must  show  interest  in  and  willingness  to  teach 
introduction  to  political  science.  Several  department  faculty  are  required  to 
teach  in  the  sophomore  seminar,  a broad-based  interdisciplinary  seminar 
required  of  all  AUC  students.  Job  # 3-PS 

CULTURAL  ANTHROPOLOGY.  One  possible  opening  to  teach  cultural 
anthropology  in  a multicultural  environment  and  in  the  framework  of  a liberal  ans 
curriculum,  and  to  participate  in  the  sophomore  seminar,  a broad-based 
interdisciplinary  seminar  required  of  all  AUC  students.  Ability  to  teach  courses  on 
Arab  society  and  culture  is  a definite  plus  Other  specialties  may  include  theory, 
ethnographic  method,  medical  anthropology,  and/or  nationalism  and  post-colonial 
cultures  Job#  1 -AN 

COMPUTER  SCIENCE.  One  or  more  openings  to  teach  upper  division 
undergraduate  and  M Sc  level  courses  in  ihe  areas  of  software  engineering  and 
artificial  inielhgence.  Job  #1-CS 

ENGINEERING  . All  the  Engincenng  degree  programs  are  accredited  by  ihe 
Accreditation  Board  for  Engineering  and  Technology  (ABET) 
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Pending  approval  and  funding,  the  University  of  San  Francisco  invites 
applications  for  a director  of  the  Master  of  Arts  in  Writing  Program, 
anticipated  for  Fall,  1999.  Responsibilities:  The  Director  provides  leadership 
and  support  in  the  areas  of  admissions,  advising,  curriculum,  teaching, 
program  quality'  and  visibility,  and  faculty  recruitment  and  development 
The  Director  will  teach  one  course  per  semester  plus  a summer  course. 
Qualifications:  University  teaching  expenence,  evidence  of  scholarship, 
administrative  expenence,  an  M.A.  or  Ph.D.  by  Fall  1999,  expenence  and 
willingness  to  work  in  a culturally  diverse  environment,  and  an 
understanding  of  and  commitment  to  support  the  mission  of  the  University- 
Must  possess  strong  academic  and  professional  leadership  qualities 
characterized  by  collegial  decision- making,  and  outstanding  interpersonal 
and  communication  skills.  Must  evidence  special  expertise  and  practical 
expenence  in  developing  high-quality  academic  programs  in  writing. 

We  part tcularlv  encourage  minority  and  women  applicants 
USF  is  an  EEO/AA  Employer,  and  will  provide  reasonable  accommodations  to 
individuals  with  disabilities  upon  request. 

Submit  letter  of  application,  curnculum  vitae,  graduate  transcripts, 
statement  of  teaching  philosophy,  evidence  of  teaching  ability  including 
teaching  evaluations,  three  letters  of  recommendation  to: 

Jennifer  Turpin,  Associate  Dean 
College  of  Arts  and  Sciences 
University  of  San  Francisco 
2130  Fulton  Street 
San  Francisco,  CA  94117-1080 

Consideration  of  Applications  will  begin  on  January  15, 1999,  and  continue 
until  the  position  is  filled  USF  is  a private.  Catholic  and  Jesuit  institution  and 
particularly  welcomes  candidates  who  will  positively  contribute  to  such  an 
environment. 


1>  CONSTRUCTION  ENGINEERING  . Several  openings  lo  teach 
undergraduate  and  M Sc  -level  courses  and  conduct  research  in  the  following 
areas,  construction  management  and  technology,  structural  analysis  and 
design  of  steel  and  concrete  structures;  and  hydraulics  and  sarutauon. 

Job#  1/3-CNGR 

2)  MECHANICAL  ENGINEERING.  Several  openings  to  teach 
undergraduate  and  M.Sc  -level  courses  and  conduct  research  in  the  following 
areas  industrial  engineering,  materials  and  manufacturing,  design  of 
mechanical  systems  and  components,  and  thermofluids  processes  and  systems 
Job  # 1/4-MNGR 

BIOLOGY.  Two  openings  to  teach  undergraduate  courses  in  the  areas  of  cell 
biology /molecular  biology,  ecology/environmcmal  biology,  and  microbiology/ 
gcnctiJs  In  addition  to  their  specialty,  appointees  will  be  expected  to  teach  courses 
in  general  biology  and  scientific  thinking.  Job  # 1/2  -BIOL 

PHYSICS.  Two  openings  for  physicists  to  teach  ail  levels  of  undergraduate 
physics,  including  laboratories  and  electronics  courses,  and  to  conduct  scholarly 
research  involving  students  Particular  consideration  will  be  given  to  candidates  with 
a proven  ability  to  participate  actively  in  teaching  a general  core  course  on  Scientific 
Thinking  Job  # 1/2-PHYS 

LIBRARY:  UNIVERSITY  ARCHIVIST.  Appointee  will  be  responsible 
tor  a program  to  develop,  organize,  preserve,  and  provide  access  to  the  University 
Archives  according  to  standard  procedures  in  an  automated  environment,  and  for 
supervising  the  processing  of  special  archival  collections  acquired  by  the  Rare  Books 
and  Special  Collections  Library  Applicants  must  havr  graduate  degree  in  archival 
administration,  library  science/information  management  or  the  equivalent  (second 
Masier  s degree  desirable),  minimum  three  years  professional  expenence  preferably 
in  archisal  administration,  and  ability  to  comm.,  ucate  well  in  spoken  and  wntten 
English  Working  knowledge  of  Arabic  and  other  Ianeu3jze$  helpful,  computer 
hicravV  and  familiarity  with  contemporarv  archival  standards  and  procedures 
essential  The  position  is  open  now.  and  will  be  idled  as  s,n<n  as  possible,  preferably 
byjanuarviwo  JOB#l-\RLB. 
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Magellan 
‘Top  Pick'’-  c|net 
'Top  5%'*-  Lycos 

"Best  Web  Sltcs-Higher  Ed." 

- HomePC  Magazine 

“Great  Site” 

- Good  Morning  America 


PRESENTING  the  JOURNEY  ora  the  WORLD  WIDE  WEB  to  HIGHER  EDUCATION 


“CollegeNET” 


free$BILLION  scholarship  semch  free,  east  to  use  college  SEARCH  ENGINE 
with  ONLINE  ALLPICATIONSio  the  world's  LEADING  COLLEGES  AND  UNIVERSITIES 
INCLUDING  THE  WORLO'S  FIRST  3-0  VRML  CAMPUS  TOUR 

Awesome  | http://www.collegenef.com 
-mtauc  for  all  audience  j Now  playing  on  a screen  near  you! 

To  place  your  admissions  application  on  the  Web  in  front  of 
millions  of  qualified  applicants,  contact  Pal  Carmodv  at 
503-973-5222  or  patnck@collegenct.com 


HISPANIC  OUTLOOK  1998-199  9 RATh  CARD 

PUBLICATION  DATES  AND  DEADLINES 

Space  reservations  are  suggested  to  assure  placement  in  the 
issue  of  your  choice.  Advertisers  with  tpace  reservations  will  receive 
priority  over  others  sending  materi/is  received  bv  the  closing  date. 
No  cancellations  or  changes  will  be  accepted  after  closing 
dates.  Refer  to  schedule  for  deadlines. 
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CUSHIONS 

A:amance  Community  Cc-:age 
American  University 
Ametican  University  m Cairo 
Bergen  Community  College 
Boston  College 
Carietcn  Cctiege 
Central  Michigan  Universe 
Cctiege  of  DuPage 

College  of  Saint  Beneo'd/Sam:  Johns  University 

Columbia  University- 

Community  College  of  Philadelphia 

Ce  Anza  College 

Depau!  University 

Drew  univeisitv 

Eastern  Michigan  University 

Ferris  State  University 

Florida  Gutf  Coast  University 

Grand  Valley  State  University 

Hillsborough  Community  College 

Humboldt  State  University 

Hunter  Cdlege/CUNY 

Mnnois  State  University 

mdiana  UnuerS'ty 

Les!ev  College 

Michigan  State  uni.ers-tv 

Moravian  College 

Naoa  Vane.  College 

National  Consortium  cn  v.clence  Research- 
Camegie  Mellon  University 
New  Jersey  Otv  University 
Northeastern  Illinois  University 
Northeastern  University 
Northern  Arizona  Umve'S'tv 
0'ivet  College 
Paic  Alto  College 
1 Fjijue  Uni-.erSirv 
ceedCo'.ege 

\ Rochester  'nstitute  c>  Techno!ogv 
) Rogers  W State  Unue'S-tv  of  Nr  w jctsev 
I San  Mateo  County  Community  College  District 

I Sarah  Lawrence  Ccl’-eqe 

j Southern  Connecticut  S^ate  University 

j S;uttTwest  Tc»as  State  yr.  .ersm, 

I St  Qiaf  Cdeqe 

! CUNY  at  Afhars- 

i 

i JjN:  at  BuhaiO 

| S JNf  at  farmingaaie 

\ ;UNy  at edema 
*VNY  at p -VtsU-rgh 

I CjNY  fashion  institJ'e  . t \ :hxioq« 

; . ,ra:use  J''!*efS'ty 

' Texas  A&M  University 

■ *Ne  Evergreen  Sta’e  C t >l 

><e  Ohm  State  UnivwsTv 
' Ti  e Uiwvr..d  Ann  na 
* •>  J*‘<  .0  *.  t»  ■'  ' .*.0 
u'luc'S'tv  - 1 kii'.‘»as 

j j^on  Cm  eac 

jpiversitv  :♦  Alaska  A-v  ivaqe 
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University  of  iifmas  at  Cntcago 
University  of  Illinois  at  Urbana-Champaign 
University  ct  Maine 
University  cf  Maryland.  Balt.mcre 
University  of  Maryland.  College  Park 
University  of  Massachusetts.  Oartmcutn 
University  of  Northern  Colorado 
University  of  Pennsylvania 
University  of  San  Francisco 
University  of  Southern  Maine 
University  of  Wisconsm-Milwaukee 
Washtenaw  Community  College 
West  Chester  University  of  Pennsylvania 
Western  Nebraska  Community  College 
Wheaton  College 
Wheelock  College 
William  Paterson  University 
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National  Research  Council  ^ 

Randolph- Macon  Woman's  College  v‘ 

The  Graduate  School  and  University  Center/CUNY  N 

Yale  Divinity  School  ^ 


CON  FERITIES 

National  Association  of  Hispanic  and  Latino  Studies 
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Illinois  State  University 

Normal/ Bloomington 

Associate  Director  of  Financial 
Aid 

Program  Management 

Illinois  Mate  University  invite  nominal  ions  and  applications  tor 
the  position  ot  Associate  Director  ol  Financial  Aid-Program 
Management.  The  .Associate  Director  is  responsible  for  the  daily 
internal  operations  of  a financial  aid  office  that  includes  30  full* 
cme  staff  members  and  *0-^0  student  employee.  The  office 
serves  approximately  16.000  financial  aid  recipients  and 
administers  mart  than  $80  million  in  financial  aid  resources 
annually 

QUALIFICATIONS: 

Masters  Degree,  prcierablv  :n  student  personnel,  ^business 
administration,  or  higher  education.  a minimum  ot  4-  vears  ot 
experience  m higher  education  financial  aid  administration  at 
increasing  levels  of  responsibility 

Appointment  Terms: 

lull  time  twelve  month  ..JmimMumc  ptotrssional 
appoinimcnt  Salary  is  ^ompetuive  The  position  is  available 
Mr)') 

Application  Process: 

To  assure  hill  amsiOeration  applicants  must  submit  a letter  ot 
application  and  resume  rv  November  Vi.  r>‘)8.  lo 

James  M.  Boner 

Director  of  FinanaaJ  Aid 

Attn:  Assoaaie  Director  Search  j 

Illinois  State  Univenirv 

Campus  Box  2320 

Normal,  IL  61  "90-2320 

Illinois  Suv  l 'mt'nvrr  r an  eaua*  offortunitvafHrmant'e  .h  Tton 
umimm  mi  our.ipnc  anmity 


COLONIAL  AND 
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Pending  approval  and  funding,  the  University  of  San  Francisco  invites 
applications  for  a full  time  one-vear  term  position  in  Colonial  and  19th 
Century  Amencan  Literature  at  the  Assistant  Professor  level,  anticipated  to 
begin  in  the  Fall  1999.  Teaching  responsibilities  may  include  inter  alia 
Amencan  Literature  1 (to  the  1900s),  Early  Amencan  Fiction.  Early  Amencan 
Poetry,  the  Amencan  Novel  before  1900,  and  other  courses  according  to  the 
candidates  specialty.  Qualifications:  University  teaching  experience, 
evidence  of  scholarship,  an  earned  doctorate  by  Fall  1999,  expenence  and 
willingness  to  work  in  a culturally  diverse  environment,  and  an 
understanding  of  and  commitment  to  support  the  mission  of  the  University 

We  particularly  encourage  minority  and  ivomcti  aiiphcant>. 

USF  is  an  EEO/AA  Employer,  and  mil  provide  reasonable  accommodations  to 
individuals  mth  disabihti r>  upon  request 

Submit  letter  of  application,  curriculum  vitae,  graduate  transcripts, 
statement  of  teaching  philosophy,  evidence  ot  teaching  ability  including 
teaching  evaluations,  and  three  letters  of  recommendation  to 

Carolyn  Brown 
Department  of  English 
University  of  San  Francisco 
2130  Fulton  Street 
San  Francisco,  CA  94117*1080 

Applications  must  be  received  bv  January  13.  1999.  in  order  to  ensure  full 
consideration.  USF  is  a private.  Catholic  and  Jesuit  institution  and 
particularly  welcomes  candidates  who  will  positively  contribute  to  such  an 
environment 


Dean  of  Arts  and  Sciences 

(98229) 

(Extended  Search  > 


PALO  ALTO  COLLECT 


Palo  Alto  College*  one  of  four  colleges  in  the  Alamo  Community  College  Distnct  and 
a Hispanic  Serving  Institution,  is  situated  in  a diverse  urban  communuv  within  the  nation  s 
tenth  largest  cm 

A comprehensive  commumn  college  with  an  enrollment  of  ".300.  Palo  Alto  College  has 
strong  programs  in  liberal  arts  and  applied  sciences  and  maintains  transfer  articulation 
agreements  with  senior  colleges/universities  in  Texas  and  outside  of  Texas  The  College 
has  established  a national  reputation  in  transfer  programs,  learning  resource  technologs, 
and  is  the  site  of  a nationally  recognized  Natatonum  which  hosts  local,  state,  and  national 
swimming  and  diving  competitive  meets 

This  position  is  expected  to  serve  as  a team  leader  m concert  with  the  College  President, 
faculty  and  staff  The  successful  candidate  will  have  the  vision  and  energy  to  address 
academic  issues  of  the  21st  century  and  have  demonstrated  commitment  to  diversity 
innovation,  international  programs,  and  distance  learning 

• Master's  degree  (Doctorate  in  a tob-related  area  sirongh  preferred' 

• 3 years  full-time  arts/scicn ces  teaching  Instructional  administrative  expenence 
preferably  at  a community  college  with  a diverse  population 

• Budget  and  planning  expenence 

• Knowledge  ot  principles  and  practices  related  to  curriculum  and  program 
development  and  evaluation 

• Excellent  communication  and  organization  skills 

Please  deliver  or  postmark  application  package  by  November  20,  1998: 1 1 > cover  letter 
indicating  position  title  and  reflecting  sour  views  of  the  position’s  role  in  a culturally 
diverse  communitv  college  and  how  vou  can  make  a difference  and  how  vour  background 
can  sene  as  a positive  influence  tor  a diverse  student  population.  i2>  comprehensive 
resume.  <3i  tnree  letters  of  recommendation.  (4i  legible  copies  ot  transcripts 

Alamo  Community  College  District 
Human  Resources  Dept 
201  \V.  Sheridan.  Suite  A60 
San  Antonio.  Texas  78204 
www.accd.edu 

cmrcsume@accdvm.accd.edu 
(210)  208*8051  • EOE 


Southern  Connecticut 
Stau*  l mwr&irv 


Department  of  Sociology/Antbropology. 

invites  applications  from  Archaeoinpas  hr  a tenure-track  poaDun 
at  the  Assistant  Protesnr  level  beginning  Fall  kecarch 
interests  in  Latin  Amend  Mex-amena  <*r  Alnca  pMrrred 
Applicants  should  denwstnue  active  sch  ti.wiip  and  evcdiervi  in 
teaching  The  snaceatul  ondidate  will  be  expected  to  bach 
introduaoo  odutss  in  Archeology  and  general  anthropuiryv  and 
develop  upper  level  archeology  courses  He  stvt*  will  aly*  be  expected 
to  serve  on  axnmiuees.  supervise  inteir&hiffc  and  advise  students 
Applicants  must  ha*  Fh.1)  h September  L 19W  'Aomen  and 
mi  nonces  arc  especially  enenura^d  tc  ^ph  Apoiicannn  deadline 
Januarv  L 1999  Send  letter  vita,  and  names  of  three  raeitnoes  v 
Marie  M.  Seh-wgyio,  Choir,  Anthropology  Search 
f fltfrr  Department  o ( Sociology-Anthropology, 
Southern  Connecticut  State  University,  SOI  Crescent 
Street,  New  Haven,  CT  06515. 


THE  UNIVERSITY  OF  MARYLAND’S  Office  ot 
Continuing  & Extended  Education  (OCEh-  seeks  a 
Director.  Administrative  Services  tor  complex  Macihtv 
ore  Respons  include  human  resource,  information  tech, 
purchasing,  inventor).  fiscal  functions  plus 
development,  implementation  ot  svstenv..  policies  A. 
procedures  to  support  academic  A corporate  partners 
Qualifications  BA/BS.  mgmt  experience,  excellent 
organizational.  computational.  administrative 
communication  skills  For  best  consideration,  send  letter 
resume  and  3 references  bv  Nov  20  to 
Ms.  Whitman,  OCEE.  4321  Hartwick  Rd.  #208. 

College  Park,  MD  20742 
The  Vnn  of  MD  is  an  EEO  Emploxer  (Juaitfna 
minonrx  and  female  t andtdates  should  app 
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Welcome  To 

New  Jersey  City  University 

As  a public  liberal  arts  university  dedicated  to  excellence,  we 
have  provided  quality,  accessible  education  in  New  Jersey's 
second  largest  city  since  1 929.  Our  new  designation  as  New 
Jersey  City  University  underscores  our  urban  mission  and 
provides  recognition  that,  for  the  past  decade,  our  fine 
undergraduate  and  graduate  degree  programs  have  met 
the  national  requirements  for  comprehensive  university  status. 
With  our  mission  and  academic  goals  dearly  stated.  New 
Jersey  City  University  has  reached  a defining  moment  in  the 
history  of  New  Jersey  higher  education. 


N F W J E 5 S F V 

CITY 


R S I T Y 


Jersey  City,  New  Jersey 

1 -888-441 -NJCU 

www.njcu.edu 
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FEATURES 

Publisher’s  Picks  1998 

V Hispanic  Outlook  Publisher  Jose  Lopezisa  presents  a list  ot  colleges  and 
universities  recommended  for  Hispanic  students. 


ACE  Reports  Gains  in  Minority  Enrollment  and  Graduation 

Sixteenth  Annual  Report  also  suggests  broadening  the  admissions  process 
/Vi'  to  assess  noncognitive  variables. 


Endowed  Chairs  for  Five  Hispanic 

Cruz.  Garcia.  Marteily.  Meza,  and 
honored. 


Professors  at  M-DCC 

Montova  are  among  13  professors 


CSU-Stanisiaus  Strengthens  International  Ties 

f Current  links  include  an  international  conference  co-hosted  bv  the 
University  of  Costa  Rica  and  an  exchange  agreement  with  Simon  Bolivar 
University : 


u 


2. 


HONOR  ROLL 

William  Paterson  University 

Xamed  for  a Supreme  Court  Justice  appointed  bv  George  Washington 
WPU  has  its  own  pioneering  personality1  and  prestige. 


First  Student  Joins  Board  ofTrustees  at  EWU 

Who  wouldn  t be  eager  to  shape  the  unnersitv's  future,  asks  new  trustee 
CM  Aaron  Gutierrez 


First  Annual  Hispanic  Outlook  Scholarship  Recipients 

Veronica  Garcia  and  Lourdes  Rebeca  Perdomo  are  this  year  s 
award  winners 


DEPARTMENTS 

Outlook  ON  WASHINGTON:  A CAPITOL  VIEW 

1 A report  bv  Villanova  s John  immerv  ahr.  commissioned  In  a new  poin  \ 
center,  looks  at  public  attitudes  tow  ard  higher  ed 

. . 'IliuL 


SUCCESS  STORIES 

Jeremy  Valdez:  Engineer,  Journalist,  Comedian 

An  eclectic  Aggie  keeps  his  options  open  WIDE  open. 


People,  Places,  Publications,  Conferences 
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BY  GUSTAVO  A.  MELLANDER 


Seventy-five  percent  of  Americans 
believe  that  getting  a college  edu- 
cation is  more  important  today 
than  it  was  ten  years  ago.  accord- 
ing to  a survey  commissioned  by  the 
newly  established  National  Center  for 
Public  Policy  and  Higher  Education. 
The  center  has  offices  in  San  Jose. 
California,  and  Washington.  D.G 
The  report.  The  Price  of 
Admission:  the  Grouing  Importance 
of  Higher  Education,  is  a follow-up  of 
a 1993  survey  of  American  attitudes 
toward  higher  education. 

Public  opposition  to  tuition 
increases  is  overwhelming.  Eighty  - 
five  percent  of  survey  respondents 
are  convinced  that  students  and 
families  are  currently  doing  all  they 
can  to  pay  for  college.  Americans 
are  evenly  divided— with  little  con- 
sensus-on who  should  do  more  to 
absorb  additional  costs-colleges 
and  universities,  taxpayers,  or  both. 
Furthermore,  89  percent  of  the 
American  public  believes  that  no 
qualified  and  motivated  student 
should  he  denied  a college  educa- 
tion because  of  cost. 

The  study  found  that  while 
Americans  are  still  concerned 
about  access  to  higher  education, 
public  anxiety  about  students 
being  shut  out  of  college  has 
diminished  somewhat  since  the 
recession  of  the  early  1990s,  when 
the  earlier  survey  about  American 
attitudes  toward  higher  education 
was  conducted. 

In  addition.  Americans  heliew* 
that  students  from  low -income  fam- 
ilies comprise  the  group  most  likely 
in  in*  shut  out  of  college 

* Middle  class  Americans  them- 


selves are  not  without  concern 
about  the  affordability  of  higher 
education  for  their  children,*'  said 
Patrick  Callan.  long  a spokesperson 
for  causes  that  affect  Hispanics.  and 
the  President  of  the  National  Center. 
“However.  they  acknowledge  that 
low-income  groups  face  the  great- 
est barriers  to  college  opportunity  " 
“The  findings  also  suggest  that 
low  income  is  more  likely  to  be 
perceived  as  a problem  for  access 
to  higher  education  than  is  race  or 
ethnicity.”  Callan  said. 

An  overwhelming  percentage  of 
Americans,  91  percent,  believe  that 
the  benefit  a student  derives  from 
college  depends  mostly  on  the 
amount  of  effort  he  or  she  puts  into 
it,  compared  to  '1  percent  of 
respondents  who  thought  so  in  1993 
The  National  Center  for  Public 
Policy  and  Higher  Education  is  an 
independent,  nonprofit,  nonparti- 
san organization.  It  has  received 
funding  commitments  of  nine  mil- 
lion dollars  from  national  philan- 
thropic organizations,  spearheaded 
by  the  Pew  Charitable  Trust.  The 
National  Center  is  not  affiliated 
with  anv  institution  of  higher  edu- 
cation or  any  government  agency 
Callan  said  that  it  will  focus  partic- 
ularly on  the  following  questions- 

• Who  should  he  served  by  higher 
education' 

• How  should  financial  response 
hi  hi v for  college  be  shared 
among  students  and  families, 
higher  education  institutions,  and 
statt  and  federal  policy -makers' 


• What  are  the  most  effective  and 
productive  ways  for  government 
to  invest  in  higher  education' 

• How  can  public  policies  encour- 
age cost  effectiveness  in  higher 
education!' 

• How  can  state  and  federal  poli- 
cies stimulate  and  encourage 
increased  quality? 

Other  survey  findings  include  the 

following: 

• Today  43  percent  of  Americans 
think  that  a college  education  is 
more  difficult  to  obtain  now  than 
it  was  ten  years  ago.  This  number 
is  down  from  55  percent  in  1993. 
when  much  of  the  country  was 
mired  in  recession  and  when 
tuitions  were  rising  sharply. 

• 86  percent  believe  that  high 
school  graduates  should  go  on 
to  college  because  in  the  long 
run  they  will  have  better  job 
prospects,  compared  to  "9  per- 
cent in  1993 

• 85  percent  think  it  is  a fair  or 
poor  idea  to  raise  college  price  v 
up  from  80  percent  in  1993 

• 8"  percent  expressed  concern 
that  students  are  incurring  too 
much  debt  to  meet  college  costs, 
compared  to  81  percent  in  199s 

• "*’  percent  agree  that  students 
appreciate  the  value  of  a college 
education  more  when  thev  haw 
some  personal  responsibility  for 


paying  for  it. 

• When  considering  who  should 
pay  for  increased  costs  and 
demands  in  higher  education.  44 
percent  think  that  higher  educa- 
tion should  bear  more  of  the  bur- 
den through  teaching  more  class- 
es and  cutting  costs,  and  40  per- 
cent believe  that  taxpayers  and 
state  government  should  absorb 
a greater  share  of  the  costs 

“W'hat  emerges  from  the 
research  is  a classic  public  policy 
dilemma,”  said  John  Immerwahr. 
the  author  of  the  report.  “People 
don’t  want  families  and  students  to 
pay  more.  They  don’t  like  higher 
taxes.  They  see  the  goal,  they 
believe  the  goal,  but  they  aren't 
sure  how  to  get  there  ” he  said. 

Immerwahr  is  senior  research 
fellow  of  Public  Agenda  and 
Assistant  Vice  President  of 
Academic  Affairs  at  Yillanova 
Iniversity 

Copies  of  the  report  are  avail- 
able from  the  National  Center  for 
Public  Policy  and  Higher  Education. 
(408)  2*" 1*2699.  The  complete  sur- 
vey questionnaire  and  results  can 
he  ordered  from  Public  Agenda  for 
520.00  by  calling  (212)  686-6610  or 
via  <wvvvv.publicagenda.org->  The 
1993  survey.  TJye  Closing  Gateway,  i^ 
available  from  the  California  Higher 
Education  Policy  Center's  Web  site 
at  < wvvvv. policycenter.org > . 

Ur  Hollander  r's  a ftrafrssnr  at 
(rearer  Mason  I nivrrsity 
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Letter  from  the  Publisher 


Soiemher  20.  100S 


Dear  Colleagues. 

Welcome  In  the  199H  Publisher  s Picks  - it  list  of  colleges  and 
universities  nationwide  that  in  our  view  offer  outstanding  opportunities  to 
Hispanic  students.  Started  m l(m  the  Publishers  Picks  list  is  protein'’,  as 
more  and  more  institutions  of  higher  education  put  in  plate  those  pi  opiums 
that  help  Hispanic  students  to  persist  and  to  prosper  in  academia. 

To  compile  the  list.  Hispanic  Outlook  consults  both  formal  and 
informal  information  sources  - surreys  completed  by  the  institutions 
themselves,  information  reflected  m their  catalogs  and  literature,  statistics 
compiled  by  the  i.  .V.  government,  and  anecdotal  evidence  garnered  from 
students,  faculty,  administrators,  and  advocates  of  both  education  and  of 
Hispanic  achievement. 


•1  challenging  fad  emerged  in  a recent  report  by  the  American  Council  on  Education.  Despite  growth  in 
Hispanic  faculty  hires  and  degrees  conferred,  the  19%  college  participation  rate  for  Hispanic  high  school  graduates 
is  nearly  identical  to  the  rate  posted  in  /97>  - .15  percent  compared  to  the  earlier  .15.8  percent. 


.1,  IUore  colleges  and  universities  put  out  the  welcome  mat  to  Hispanics.  we  believe  more  of  our  young 
people,  their  parents,  and  their  counselors  will  begin  to  view  higher  education  as  an  attainable  c.ream. 

The  tin: tuners  c the  iliMumc  "utlnnk  scholars, np  are  identified  m this  issue  "m  page  _Vw  and  the 
scholarship  uou  enters  its  second  rear. 

Our  issues  are  filled  with  ei  ideiice  of  Hispanic  achievement,  often  under  adverse  conditions,  lie  salute  all 
who  refuse  to  : '.eld  to  that  adi  ersity. 


, i.es  upltindini  s ' 


r 


Alaska 


l niversity  of  .Alaska.  Anchorage 


Arizona 


Anzona  State  University,  Mam  (T) 

\nzona  State  University  West 
Mancopa  County  Community  College  District 
Chandler  Gilbert  Communitv  College 
Lstreila  Mountain  Community  College 
Gateway  Community  Coliege 
Glendale  Community  College 
Mesa  Community  College 
Paradise  Valley  Community  College 
Phoenix  Communitv  College 
Rio  Salado  College 
Scottsdale  Community  College 
So  Mountain  Community  College 
Northern  .Arizona  University  (T  * 

Northland  Pioneer  College 

Pima  County  Community  College  t C i 

i mveism  of  Arizona  (T> 

1 niversitv  of  Phoenix 


,r»A  C'tV  L’nrv^rs^v 


C III  M‘  M ■ ■ C 


ARKANSAS 


University  of  Aikansas 


California 


.\ziisa  Pacific  University 
Bakersfield  College  (O 
California  Lutheran  University 
California  Polytechnic  State  University. 

San  Luis  Obispo  (Ti 
California  State  Rilytechntc  l niversity 
Ihmona  (T) 

California  State  University.  Bakersfield  (T ) 
Cahtomia  State  University  Chico  (T i 
California  State  University  Dominguez  Hills  (T i 
California  State  l niversity  Fresno  (T » 
California  State  University  Fullerton  (T ) 
California  State  University  Hayward  (Ti 
California  state  l niversity.  Long  Beach  CH 
California  State  t niversity.  Dis  Angeles  ( T i 
California  State  University  Monterev  Bay 
California  State  l niversity.  Northndge  CD 
California  Stale  l niversity  Sacramento  H'i 
California  State  l mversiiy  San  Bemarduv*  iTi 
California  state  l niversity.  San  Marcos 
California  State  University  Stanislaus  (T> 
Ctmlos  College  (Cl 

Chabot-Las iMsitasCnmniunil’  (oikiii  District 
c.hahot  Cnliea 
Lis  Disitxs  College 
Ch:Ule\  Collfgr 

Ut\  Coliege  ot  San  Francisco  ((  i 
Coast  Communitv  College  Distnct 
(.o;Ls|line  Comrnumiv  Colleg 
Gulden  WM  Collegi. 

( )r.Ulv!iJ  t *»:ls!  College 
College  ot  Mann 
0 »!k  lie  ot  the  1 lexer, 

Cullegt  tfo  Se-quni.iN  o • 

( onoTiii.t  1 imeiMlv 


Wsstem  Washington  University 


Gontra  C.osta  Communitv  College  District 
Contra  Costa  Coliege 
Diablo  Valley  College 
Los  Medanos  College 
HI  Canunn  College  (Ci 
Riothili-DeAnza  Community  College 
Fullerton  College  (C> 
(>rossmorst-Cuyamaca  Communitv  College 
Hartnell  College  (C » 

Humboldt  State  1 niversity 
Impenal  Valiev  College  (Ci 
D»ng  Befell  C.ih  College 
D»s  An edi.s  Communitv  College  District 
Last  L » .Angeles  Col  lege  ( C i 
L-s  Vneeles  Cilv  College 
\r'  Vngeles  Harbor  Collegi 
L".  Vngeles  Mission  College 
lrs  Vngeles  Pierce  Collegi 
1 1 • Vngeles  Southwest  College 
L s Vngeles  Trade  Technical  ( "Ik  e 
Vng(  les  Valle'  Colleei 


West  Los  \ngeies  College 
U AoJa  Man  mount  l mvebi:\  < 'D 
Mount  M Man  > College 
Mt  San  -Xntonio  College  (Ci 
Mt  San  Jacinto  College 
Xaimn.ii  1 niversitv 
( Accidental  College 

o\nardC  n up 

Pact! ic  Oaks  College 

Palomur  College 

i Wadena  City  College  Uj 

Rancho  Santiago  Commumtv  College  tf ' 

km  Hondo  College  UP 

Riverside  Commumtv  College  » C ) 

San  Bernardino  Valley  College 
San  Diego  State  Cniversity  1 1' i 
\ui  Francisco  State  Cniversitv  iT » 

San  lose/ Evergreen  Commumtv  College 
San  lose  State  I mversin  'Ti 
Sail  Mateo  County  Communin'  College  District 
Canada  College 
College  ot  San  Mateo 
Skyline  College 
Santa  Clara  Cniversitv  iT> 

Santa  Monica  College 
southwestern  College  uP 
Stanford  Cniversitv  ill 
state  Center  Community  Cnlloce  Distnct 
Fresno  City  College  u'i 
Kings  River  Commumtv  College  u 
I mveMtv  of  California.  Berkeley  ■ ’ • 

( niversitv  of  California.  Davis  (T) 

!.  niversitv  <>f  California.  Irvine  < T > 

1 mversin  of  California.  L»  Vngeles  <‘P 
! mversin  ot  California.  Riverside  !I> 

! niversitv  ol  California.  San  Diego  (T> 

, nnersitv  California.  \in  Francno  • 

’ -uvetMf.  nf  California,  Lima  Barbara  !'  ‘ 

I mversi  -•!  California. santa Cruz  *‘p 
i niw  ’v.,\  ut  Laveme  ■ P 
i n i versus  ot  Redlands 
! niversitv  ot  San  Diego  T» 
i tmenitv  nt  san  Francisco 
1 mversin  ot  Southern  California  • f i 
i niversitv  ot  the  Pacitic 
\i-ntura College  up 
Western  l niversitv  o!  Health  Sciences 


Whittier  C liege 
.Semite  Communm  C> 'liege 


COLORADO 


C.otorado  Mountain  (College 
Colorado  State  Cniversitv  ( T) 

Community  Collegt  ot  Denver 
Front  Range  c:< immunity  College 
Metropolitan  State  College  of  Denver  < It 
Red  Rocks  Community  College 
' niversitv  • >t  Colorado 
' niversitv  ot  Colorado  at  Boulder  ■ f) 

: mversin  of  Colorado  at  Colorado  Springs 
' niversitv  of  Colorado  at  Denver 
uvr-Mf.  nf  Denver 
mvepvitv  or  Northern  C.olorado  > F 1 
i niversitv  of  Southern  Colorado  < F t 


Brooklyn  College 


CONNECTICUT 


1 onnecticut  College 
0 mnecticut  State  Cniversitv  System 
• cntral  Connecticut  State  Cniversitv 
Fastem  l .onnecticut  State ! m versa  \ 
n in  them  Connecticut  State  Cniversitv 
Western  ‘ onnecticut  Mate  Cniversitv 


Manchester  t '.ommumtv-lechnical  ft  'liege 
Middlesex  Commumtv  - Technical  College 
Naugatuck  Valiev  Commumtv -technical  College 
Northwestern  Connecticut  Community- 
Technical  C.ollege 
innm  College 
i niversitv  ot  Connecticut 
1 niversitv  ot  HarUoal 
uile  Cniversitv 


DELAWARE 


Delaware  Technical  and  Community  College 
Cniversitv  of  Delaware 


I STRICT  OF  COLUMBIA 


Callaudet  Cniversitv 
Ceorgetovvn  Cniversitv 
George  Washington  1 niversitv 
Hie  American  Cniversity 
Pie  Catholic  Cniversitv  ofAmenca 


FLORIDA 


Barrv  Cniversitv  (T) 

Bethune  Cookman  C.ollege 
Broward  Commumtv  College  <(') 
Canbbean  Center  tor  Advanced  Studies 
( Miami  Institute  of  INvchology ) 
Davtona  Beach  Commumtv  College 
Kdixon  Commumtv  College 
- ! >nda  Atlantic  l niversitv  Cp 
L- 'ruia  Commumtv  College  at  Jacksonville 
Tlorida  Gulf  Coast  Cniversitv 
iiunda  Institute  of  Technology 
Florida  International  CniveiMtv  *T» 
Flonda  State  Cniversity  (IP 
ilillshorougli  Commumtv  College  UP 
Fijian  River  Community  College 
Like  Cilv  Commumtv  College 
Manatee  Con  mumtv  College 
Miami-Dade  Commumtv  College 
Nova  Southeastern  l niversitv  CD 
Palm  Beach  Community  College 
Santa  le  Commumtv  College 
Seminole  Commumtv  College 
south  Honda  Community  College 
M Thomas  i niversitv  (T) 

"allahassee  i. i immunity  College 
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t niversitv  ot  Central  Fionda  i T > 
In  i vers  it1,  of  Honda  (T» 
l nivt-5ti\  cl  Miami  iT * 
l niversitv  o!  S>uth  Honda  Cl 
l niversitv  of  West  Florida 
\alencia  Community  College  tO 


GEORGIA 


Agnes  Scott  College 
barton  Coliege 
Emory  Lmversitv 
Georgia  College 
Georgia  Fen  meter  College' 
Georgia  State  University 
Savannah  College  of  .Art  & Hester 
1 niversilv  of  Georgia 


Boise  State  University 
Idalio  State  lniversity 
University  of  Idaho 


ILLINOIS 


Amencan  Schools  of  Professional  Psychology 
Black  Hawk  College 

Chicago  School  of  Professional  Psychology 
Chicago  State  University 
(lif.  Colleges  of  Chicago 
Richard  J Dalev  College 
Co  liege  of  Du  Page 
College  of  Like  County 
Concordia  1 niversity 
IVPaul  l mversity  (Ti 
HI  gin  Community  College 
Elmhurst  College 
Governors  state  l niversity 
Harper  College 

Illinois  Institute  ol  lechn'Jog*. 


r u ■ w a , .1,  , o 


Illinois  State  L niversity 
Lovola  University  Chop 
North  Park  University 
Northeastern  Illinois  University  (T» 

Northern  Illinois  University  cp 
Northwestern  University 
Oakton  Communitv  College 
Robert  Morris  College 
Saint  Augustine  College  i C » 

Southern  Illinois  University  at  Caibondaie  (T  i 

Unnersitv  of  Chicago 

University  of  Illinois  at  Chicago  (T* 

1 niversitv  of  Illinois  at  Springfield 
Untversitv  of  Illinois  at  Urbana-Cnampaign  (T  i 
Waubonsee  Community  College 
Western  Illinois  University 
Wheaton  College 


INDIANA 


Depauw  University 
Indiana  State  University 
Indiana  Lniversity.  Bloomington 
Indiana  University.  Fort  Wayne 
Indiana  University;  Kokomo 
Indiana  l niversity;  Purdue 
Indiana  l niversity;  South  Bend 
Purdue  L niversity 
St  Marys  College 
laylor  l niversity 
University  of  Notre  Dame 
Valparaiso  University 


1 1 lOW  A ' ■ ' ' 


Gnnnel!  College 
kftva  State  University 
Southwest  Community  College 
University  of  Iowa 
I niversitv  of  Northern  Iowa 


Kansas1 


Garden  City  Communitv  College 
The  University  of  Kansas 
Wichita  State  University 


KENTUCKY 


Mnrehead  State  University 


Louisiana 


Tular.e  University 


Bates  College 
Bowdom  College 
Colb‘.  College 
l mvcMty  of  Manic 
University  of  Southern  Maine 


Maryland 


Community  Colleges  of  Baltimore  County 
Catonsville  College 
Dundalk  College 
Essex  College 

Frvdtmk  Community  Cuiiegc 
Frosthurg  Stale  University 
Harford  Umirnansty  College 
Johns  Hopkins  University 
Loyola  foiiege  in  Maryland 
Montgomery  College 
l niversitv  ot  Maryland.  Baltimore 
t niversiP*  of  Maryland.  College  Park  (T» 

wmmw  aaainESBa 

.•\mherst  College 
Bentley  College 

Boston  College 

Boston  l niversity  Cli 
Branded  I niversity 
Bndge\y.iter  State  College 
Bunkir  11:11  Community  College 
Emerson  College 
Ir.iminun.ni  State  Coliei\ 

Harvard  1 niversity 
Hohukt  i omnmmtv  Colit  & 
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Minnesota 


Jacksonville  Uruversity 


ix'deV  l « '.legi 

M.L^achu'eib  college  ■■:  \n 
M^ucnux-tb  hwiiutt'  «■:  Fechnologv 

\UiH  Institute  ot  Health  iVfessions 
Mount  Holyoke  Collect 
North  shore  iMmmuix  c liege 
Northeastern  l mversitv 
Northern  Essex  Cummumtv  Collette 
oumsigamond  Commumb  College 
Salem  State  Collette 
Simmons  College 
vr.it h IN  *!kgr 
spnngtield  College 
Monehiil  College 
Tufts  tniversitx 

1 mversitv  ot  Massachusetts.  \mhcrst 
1 niversitvot  MassachuxCb  Boston 
Weileslev  Collette 
Western  New  England  i * dege 
Whet  lock  Collette 
Williams  College 
Worcester  l\>ly  technic  institute 
Worcester  State  Coiicge 


Michigan 


( alvin  College 
Central  Michigan  I nheMt'- 
Charles  S Mott  Communal  ('oliette 
Eastern  Michittan  l mvoib 
r\  rr.s  State  l mversitv 
Grand  Rapids  Comniunib  College 
Grand  Valle1.  State  l mversib 
I ansmg  Ci illinium tv  (■  .Nile 
Madonna  i niversitv 
Michigan  State  I'mwis'b 
Northern  Michigan  1 
• Ukhindc  *mmumb  c ,>* 

( ukland  1 mvtisib 
v Clair C.i-iatu  Cuir,r.a.v.b  ( ■•lit-u*- 
’ mversitv  of  Detroit  Wire- 
' mversitv  ot  Michi^L".  vrN>r  * \* 
mvtrsib  't  Michittan  . e.irbom 
' mverv.b  ■<:  Mich i tut.  •" 

'UshKmiuw  C /mr:.-:"  ’ ilea* 

Wav  lie  N.iU  ! liiWP'lT ‘ 

.Wrm  Mvhig.m  i mvt,v:« 


Carieton  College 
c.illetteof  \unt  Catherine 
Gustavus  Adolphus  Collette 
Mankato  Stale  l mvenmv 
Metropolitan  State  l ni\ciNit\ 
Moorhead  State  l mversitv 
Southwest  State  i diversity 
St  Cloud  State  l mversitv 
St  Cloud  Technical  Collette 
? niversitv  of  Minnesota.  Duluth 
: mversitv  ot  Minnesota. Twin  Cities 
! diversity  of  St.  Thomas 
Walden  l mversitv 


MISSISSIPPI- 


Mississippi  State  l ‘mversitv 

H—llll  I I I I li 

Rockhurst  Collette 
Southeast  Missoun  State ! niversitv 
Southwest  Missoun  State  I mversitv 
Truman  State  Cnivemiv 
1 mversitv  of  Missoun.  Columbia 
i diversity  of  Missoun.  Kansas  Citv 
1 mversitv  of  Missoun.  Maine 
! mversitv  of  Missoun,  Rolla 


MONTANA 


Montana  State  l mversitv 
' mversitv  u!  Montana 


NEBRASKA 


^ niversitv  of  Nebraska.  Lincoln 
; mversitv  of  Nebraska  Omaha 
NX avne  State  Collette 
TtMem  NVbrasKa  C.ommumts  Collette 


Nevada 


Community  College  of  Southern  Nevada 
l niversitv  of  Nevada 


New  Hampshire  1 


Dartmouth  College 
1 niversitv  of  New  Hampshire 


Bergen  Community  College 

Bloomfield  College 

Brookdale  Community  College 

Burlington  County  College 

Camden  County  College 

DeVry  Technical  Institute 

Drew  [.diversity 

Essex  Countv  College 

Georgian  Court  College 

Hudson  Countv  Gommumb  (College 

Kean  Cnivcrsib  *Tt 


Mercer  Count}  Gommumb  College 
Middlesex  C-  nmtv  College 


Montclair  State  i mversitv  i T' 

New  lersex  ('it'.  I mversity  rp 
New  lersev  Institute  ot  Technology 
i Mean  Omni1,  ‘'allege 
Passaic  G *unb  Commumb  College 


Princeton  l niversitv 
Kamapo  (."liege of  Vw  ieisev 
Kantan  \alk-v  Comn  iamb  College 


Rider  Idiversib 
Rowan  l mu-M!\ 

Rutgers  the  State  1 niveisib  a!  Nivv  lersev  (Ti 

Scion  Hall  IdiveNtv 

The  College  "I  New  lersev 

Hie  Hicham  Stockton  (.oik  ce  ot  New  lersev 

i niversitv  •*!  Muiicine\  Dentbtn  *>t  New  lersev 

\\  ill  Kim  Paterson  1 nnetstb 


r rw 


New  Mexico 


Albuquerque  T-YI A Community  College  (O 

Eastern  New  Mexico  University 

New  Mexico  Highlands  University  (T> 

New  Mexico  Institute  of  Mining  and  Technology 
New  Mexico  State  ['niversity  (T » 

New  Mexico  State  University  at  .Alamogordo 
Santa  Fe  Community  College 
University  of  New  Mexico  (T i 
Western  New  Mexico  University- 


New  York 


Boricua  College  (T) 

Broome  Community  College 

Cazenovia  College 

Cit\  University  of  New  York 

Columbia  University  in  the  City  of  Newark 

Cornell  University  (T) 
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Cleveland  State  University 
College  of  Wooster 
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Kent  State  University 
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Itrvn  Mavvr  College 
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Dickinson  College 
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tiamsburg  Area  Communal'.  College 

Holv  Family  College 

Immaculata  College 
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l mversityof  Scranton 

\illano\a  Inn  entity 
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Austin  Commumr.  (‘-’Siege 
Central  Texas  College  «C) 

College  or  the  Mainland 
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Texas  \NM  Interna: i-Mial  l'm\i run  - i'1 

Texas  AN  M I niveiMt’*  M 5 
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Txa^  Southern  1 niversitv 
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lexas  Slate  Technical  College.  Harlingen  i C : 
Texas  State  Technical  College.  Sweetwater 
Texas  Tech  I'niversity  IT) 

Texas  Tech  l mversitv  Health  Science 
Texas  Wesleyan  Imversitv 
lexas  Woman  's  Lniversnv 
l niversity  of  Houston 
L niversity  of  Houston.  Clear  Lake 
I'niversity  of  Houston.  Downtown 
I'niversity  of  Houston.  I mversitv  Park  i 1 • 
I'niversity  of  North  Texas  (T) 

Imversitv  of  St.  Thomas 
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l niversity  of  Texas  at  Austin  ( T • 
l niversity  of  Texas  at  Brownsville  ( T < 
l niversity  of  Texas  at  Dallas 
I mversitv  of  lexas  at  El  Past  - ( T ■ 

I niversity  of  Texas  at  Tyler 
1 niversity  of  lexas  Health  Science  Center 
at  San  Antonio 

l niversity  of  Texas.  Pan  American  ( Ti 
l niversity  of  lexas.  San  Antonio  O'  i 
I'niversity  of  The  Incarnate  Word  (T> 

West  Texas  A&M  I'niversity 
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The  University  or  New  Mexico 


Salt  Ijke  Community  College 
l niversity  of  I'tah 
l trill  State  I'niversity 
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Saint  Michael's  College 
l mversitv  of  \ermont 
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College  nf  William  & Man 
George  Mason  CmveiMtv  IT » 
i/'ngwood  College 
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Randolph  Macon  Women*  College 
I'niversity  of  Virginia 
Virginia  Polytechnic  Institute 
Virginia  Slate  l niversity 


Washington 


Bellevue  Community  College 
Cascadia  Comm  uni  tv  College 
Centralia  College 
Clark  College 

Eastern  Washington  I 'niversity 
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Heritage  College 
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Beloit  College 
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Marquette  I'niversity 
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And  Suggests  New  Vaiinbles  for  Student  Assessment 


By  Hector  Garza 


Hector  Garza,  who  holds  a 
bachelor  s,  master’s,  and  doctor- 
ate from  the  University  of 
Michigan,  has  worked  on  behalf 
of  minorities  for  more  than  two 
decades.  Executive  Director  of 
Michigan’s  first  Commission  on 
Spanish  Speaking  Affairs,  he 
moved  on  to  Eastern  Michigan 
University,  the  University  of 
Michigan,  and,  in  1993,  to  the 
American  Council  on  Education. 
His  recent  selection  by  Hispanic 
Business  Magazine  as  one  of 
the  100  Most  Influential 
Hispanics  in  the  U.S.  was  pre- 
ceded by  awards  from  La  Raza, 
HACU,  AAHE,  three  student  orga- 
nizations, the  State  of  Michigan, 
several  universities,  the  U.  S. 
Department  of  Agriculture,  and 
more.  Recruitment,  retention, 
educational  reform,  race  rela- 
tions, and  empowerment  are  but 
a few  of  the  issues  on  which  he 
has  lectured  and  published.  At 
ACE,  Garza  oversees  its  Office  of 
Minorities  in  Higher  Education, 
the  Office  of  Women  in  Higher 
Education,  The  HEATH  Resource 
Center  and  Clearinghouse,  and 
the  Divisional  Senior  Fellows  in 
the  Office  of  the  Vice  President. 


hile  for  the  past  two  decades  Latinos  have  con- 
tinued to  make  progress  in  enrollments  and 
degree  attainment,  the  numbers  continue  to 
lag  behind  their  overall  representation  in  the 
population.  In  199**,  Hispanics  represented  only  9 per- 
cent of  all  undergraduates,  4 percent  of  all  graduate 
students,  and  5 percent  of  all  students  at  professional 
schools.  The  Latino  population 
in  postsecondary  education 
remains  relatively  small,  and 
these  data  suggest  that  most 
colleges  and  universities  have 
yet  to  do  an  adequate  job  in 
recruiting  and  graduating 
Hispanic  students. 

That  is  why  we  at  ACE  con- 
tinue to  monitor  the  progress 
of  minority  student  participa- 
tion in  higher  education  and 
: continue  to  believe  that  we 
ha\e  a moral  duty  to  ensure 
: that  students  of  ail  races  have 
a chance  to  attend  college, 
j develop  their  skills,  enter  the 
j economic  mainstream,  and  make  a real  contribution  to 
: society.  We  also  have  a responsibility  to  educate  the 
; future  workforce  of  this  country. 

Recently  the  Chairman  of  the  Federal  Reserve 
: Board.  Alan  Greenspan,  was  quoted  as  saying:  “tfe 
: must  find  wavs  to  prepare  the  more  racially  and  cultur- 
ally diverse  pool  of  young  people  who  will  he  flowing 
into  jobs  and  operating  businesses  in  the  21  si  Century." 

\nd  Greenspans  message  has  been  repeated  many 
times  by  corporate  leaders.  Today,  as  America  faces 
intense  pressures  to  maintain  her  strong  global  econom- 
ic hold,  this  imperative  is  ever  more  important. 

We  ai  the  \CE  will  continue  to  make  the  case  that 
diversity  matters  in  college  admissions.  It  matters  who 
is  sitting  ne\t  to  vou  in  class-because  it  plays  an  essen- 
.i al  role  in  receiving  a high  quality  education.  A diverse 


mix  of  students  ensures  a diversity  of  perspectives  and 
opinions  and  life  experiences,  and  these  interactions 
create  meaningful  learning.  We  know  that  learning  is  a 
social  process  and  that  students  learn  by  interaction 
with  other  people.  It  matters  who  lives  next  to  you  in  the 
dorm  because  a diverse  student  population  enriches  a 
student's  campus  experience  and  education,  and  better 
prepares  him  or  her  to  deal 
with  the  complexities  of  our 
multicultural  society. 

Let  me  say  also  that  it  is  not 
just  educators  and  business 
leaders  who  believe  that  diver- 
sity is  important  to  student 
learning.  Students  also  say  that 
diversity  makes  for  an  excel- 
lent education.  The  research  is 
very  clear  on  this. 

When  colleges  emphasize 
diversity,  students  report  that 
they  are  more  satisfied  with 
their  experience  on  campus, 
that  thev  become  more  accept- 
ing of  racial  and  cultural  dif- 
ferences. and  that  they  are  much  more  likely  to  create 
friendships  with  people  from  other  races  and  ethnici- 
ties. They  have  higher  rates  of  academic  achievement  in 
all  subjects  and  are  more  likely  to  stay  in  school  and 
finish  their  degrees.  And  when  there  is  diversity,  it  is  not 
just  minority  students  who  benefit;  the  research  shows 
that  all  students  are  positively  affected  by  diversity  pro- 
grams on  campus. 

By  emphasizing  diversity,  colleges  help  students  tc 
feel  that  they  are  participating  in  a legitimate  democra- 
cy-that  they  truly  belong  to  an  American  community. 

The  recent  decision  to  end  affirmative  action  admission' 
in  some  states  is  troublesome.  We  at  ACE  will  continue  t( 
work  with  our  member  institutions  to  help  them  expant 
access  and  opportunities  for  women  and  people  of  color. 
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IP  Hector  Garza  on  Diversity 


students  of 
color  ar^ 
enrolling  in 
colleges  and 
universities  and  earning  degrees, 
but  the  rate  of  growth  has  slowed 
in  recent  years,  according  to  The 
Sixteenth  Annual  Status  Report  on 
Minorities  in  Higher  Education. 
released  recently  by  ACE.  the 
American  Council  on  Education. 

ACE.  and  our  Office  of 
Minorities  in  Higher  Education,  has 
tor  almost  two  decades  advocated 
for  the  need  to  maintain  student 
diversity  at  our  nations  college  and 
universities,"  says  ACE  vice  presi- 
dent Hector  Garza.  “The  data  pro- 
sided  in  the  Status  Report  suggests 
that  while  we  have  made  some 
progress  in  achieving  that  goal,  we 


ha\e  a lot  more  to  do  to  ensure  that 
ethnic  minorities  have  full  access 
to  a good  education.” 

According  to  the  report,  the 
enrollment  rate  for  these  students 
rose  by  3.2  percent  from  1995  to 
1996  (the  latest  year  for  which  data 
are  available),  up  slightly  over  the 
2.9  increase  between  199-4  and 
1996.  but  lower  than  the  -4.6  per- 
cent gain  of  1993-9-4  and  the  "1 
increase  for  1991-92 

The  data  show  that  students  of 
color  also  earned  more  postsec- 
ondary degrees  in  1995  (the  latest 
year  for  which  degree  data  are 
available),  posting  an  8.5  percent 
increase  in  associate  degrees 
earned:  6.6  percent  in  bachelor's: 
9.3  percent  in  master's;  and  6.8 
percent  in  first-professional 


degrees.  The  gains,  however,  were 
smaller  than  those  of  199-4.  when 
increases  ranged  from  11  percent 
for  master's  to  8.5  percent  for  bach- 
elor's. 

“The  gains  that  students  of 
color  have  made  in  higher  educa- 
tion is  good  news  for  the  future 
health  of  our  nation."  said  ACE 
President  Stanley  0.  Ikenberry.  who. 
like  Garza,  noted  that  “much  work 
remains  to  be  done" 

Last  year.  California's  voter- 
approved  Proposition  209  banned 
the  use  of  affirmative  action  poli- 
cies by  ail  state  agencies.  A year 
earlier,  the  1996  Hopwood  lecal 
decision  prohibited  all  postsec- 
ondary institutions  in  Texas  from 
considering  race  in  college  admis- 
sions decisions.  The  affirmative 


action  bans  in  both  states  have  had 
a negative  impact  on  minority  post- 
secondary enrollment. 

The  ACE  report,  written  by 
Deborah  J.  Wilds,  deputy  direcior  of 
ACE's  Office  of  Minorities  in  Higher 
Education,  and  Reginald  Wilson. 
ACE  senior  scholar  emeritus,  pre- 
sents data  on  high  school  comple- 
tion, college  participation,  and  edu- 
cational attainment  rates  of  Whites, 
African  Americans,  and  Hispanics. 
Similar  data  on  Asian  Americans 
and  American  Indians  are  not 
included  as  the  survey  sample  is  too 
small  to  provide  reliable  statistics. 
But  the  report  contains  information 
on  enrollment,  degree  attainment, 
and  employment  rates  for  the  four 
major  ethnic  minority  groups.  The 
analysis  is  based  on  data  from  the 
U.S.  Department  of  Education,  the 
U.S.  Bureau  of  the  Census,  and  the 
E.S.  Equal  Employment  Opportunity 
Commission. 

William  £.  Sedlacek,  professor 
of  education,  director  of  testing, 
and  assistant  director  of  the  coun- 
seling center  at  the  University  of 
Maryland-College  Park,  prepared 
the  special  focus  section. 

The  Status  Report  was  pub- 
lished with  a grant  from  The  Coca- 
Cola  Foundation,  which  has  made 
significant  contributions  to  pro- 
grams and  scholarships  for  stu- 
dents of  color,  and  will  have  con- 
tributed 5100  million  to  education 
during  the  1990s. 

Among  the  findings- 

FACULTY 

• The  number  of  full-time  faculty 
of  color  at  the  nation's  colleges 
and  universities  increased  by 
-f  “ percent  from  1985  to  1995, 


GAINS  IN  MINORITY  DEGREES  CONFERRED  IN  !995 
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compared  to  a 9.9  percent 
increase  in  White  faculty.  And  by 
0.9  percent  between  1993  and 
1993,  compared  with  a 0.1 
decline  in  White  faculty. 

• Despite  these  gains,  persons  of 
color  remained  severely  under- 
represented among  faculty, 
accounting  for  only  12.0  percent 
of  full-time  faculty  and  0.6  per- 
cent of  full  professors  in  1995- 

• The  number  of  faculty  of  color 
employed  as  full  professors 
increased  by  nearly  “ percent 
between  1003  and  1995,  while  the 
rate  for  Unites  remained  largely 
unchanged. 

• Faculty  of  color  made  10  percent 
gains  between  1003  and  1003  at 
the  associate  level  and  8.6  percent 
at  the  assistant  professor  level. 

• The  number  of  Hispanic  full-time 
faculty  increased  by  “2  percent 
from  1093  to  1993.  but  these  per- 
sons represented  only  2.4  percent 
of  all  full-time  faculty  in  1003.  up 
only  slightly  since  1003. 


• \frican  Americans  represented  3 
percent  of  all  faculty  in  1003.  about 
the  same  share  the*  held  in  1003. 

• Asian  Americans  experienced  the 
largest  increase  in  full-time  fac- 
ulty (0.1  percent)  between  1003 
and  1093,  and  accounted  for  3.1 
percent  of  ail  full-time  faculty,  up 
from  4 percent  in  1003- 

• The  number  of  American  Indian 
full-time  faculty  surpassed  2.000 
in  1995-an  8 percent  increase 
from  1003  and  a 46  percent 
increase  over  the  past  decade. 
But  this  group  represented  less 
than  one  half  of  1 percent  of  all 
full-time  higher  education  facul- 
ty in  1993. 

HIGH  SCHOOL  COMPLETION 

• In  1006.  Hispanics  continued  to 
trail  both  Whites  and  African 
Americans.  The  completion  rates 
for  students  18  to  24  were: 
Whites,  82.3  percent;  African 
Americans.  ”3.3  percent; 
Hispanics.  S"3  percent. 


FACULTY 


} Minorities 
J 12.9% 


• The  H.S.  completion  rate  for 
African  Americans  has  risen  near- 
ly 8 percentage  points  from  1CT6 
to  1006,  all  attributable  to  pre- 
1090  gains.  The  rate  for  Hispanics 
has  fluctuated  significantly  over 
the  past  20  years,  and  the  1996 
rate  is  only  slightly  higher  than 
that  of  19”6  (53.6  percent). 


COLLEGE  PARTICIPATION  18  to  24 

• Following  a decade  of  decreases 
in  the  1980s.  the  nations  tradi- 
tional college-age  population 
(18  to  24)  has  been  relatively 
steady  over  the  past  six  years. 
But  the  college  participation  rate 
for  White  students  has  risen 
more  than  10  percent  during  the 
past  two  decades. 


« The  1906  participation  rate  for 
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Hispanic  H.S.  grads  (35  percent) 
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was  nearly  identical  to  that  of 
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• Nationally,  the  1006  proportio 
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of  adults  25  to  20  who  had  com 

pleted  H.S.  was  largely 
unchanged  from  a decade  ago 
(8"3  percent  vs.  86.1.).  while  the 
proportion  of  adults  who  had 
completed  four  or  more  years  of 
college  rose  modestly  (2"1  per- 
cent. up  from  22.4). 

• Despite  year-to-year  fluctuations. 
African  Americans  have  nar- 
rowed the  gap  with  Whiles:  8"5 
percent  for  Whites  vs.  85.6  for 
African  Americans  in  10%  and 
8~4  vs  86.5  in  1995. 

• Hispanics  continued  to  signifi- 
cantly lag  behind  the  two  groups, 
posting  a 61.1  percent  high 
school  completion  rate  in  1996 

• In  1996.  28  percent  of  Whites 
ages  25  to  29  had  completed 
four  or  more  years  of  college. 
14.6  percent  of  African 
Americans,  and  10  percent  of 
Hispanics  in  this  age  group. 


45.0% 


40.0% 


GROWTH  RATE  IN  COLLEGE  ENROLLMENTS 
1991-1996 
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COLLEGE  ENROLLMENT 

• Enrollment  of  students  of  color 
increased  in  1996:  by  3 percent 
for  undergrads,  by  5."  percent 
for  graduate  students,  and  by  29 
percent  at  the  first-professional 


school  level. 

• Hispanics  recorded  the  largest 
overall  college  enrollment  gains 
among  minority  groups.  5.3  per- 
cent. African  Americans  contin- 
ued to  experience  the  smallest. 


1 ",  One-year  gains  for  Asian 
Americans  were  3.4  percent,  and 
for  American  Indians,  2 percent 

• Hispanics  also  recorded  the 
largest  five-year  gains-a  whop- 
ping 32.5  percent;  African 
Americans,  the  smallest,  10  per- 
cent. Asian  Americans  gained  IT 
percent;  American  Indians,  16.2 

• Hispanics  also  posted  the  largest 
one-year  and  five-year  gains  in 
graduate  school  enrollment  (6.8 
and  42"  percent),  followed  by 
African  Americans  (5.8  and  4l.I ) 

• Asian  Americans  had  the  lowest 
one-\ear  gain  in  graduate 
enrollment.  4.5  percent,  but  over 
a five-vear  period,  their  rate  rose 
by  3" 2 percent.  The  one-year 
gain  for  American  Indians  was 
5.1  percent,  and  the  five-year 
gain  was  34.5  percent. 

• .students  of  color  have  made  sigmf 
icani  gains  in  enrollment  m pro 


fessional  schools  in  recent  years-a 
357  percent  increase  between  1991 
and  1996-bm  data  indicate  a level- 
ing off  or  possible  decrease  in  the 
near  future.  Only  Asian  American 
students  experienced  significant 
gains  in  this  category  (6.2  per- 
cent) between  1995-96.  During 
this  period.  White  enrollment 
decreased  by  1 percent. 

DEGREES  CONFERRED 

• Overall,  students  of  color  earned 
18  percent  of  all  bachelor's 
degrees  awarded  in  1995.  up  1 
percentage  point. 

• Hispanics  recorded  a 12.3  per- 
cent increase  in  associate 
degrees  conferred;  "9  for  bache- 
lor’s; 8.3  for  masters:  and  3 1 
percent  at  the  first-professional 
degree  level. 

• American  Indians  experienced 
the  largest  one-year  gain  among 
the  groups  at  the  associate  level. 


The  number  of  Hispanic  full-time 
faculty  increased  by  7.2  percent  from 
1993  to  1995,  but  these  persons 
represented  only  2.4  percent  of  all 
full-time  faculty  in  1995,  up  only 
slightly  since  1993 . 
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12"  percent.  However,  American 
Indians  earned  1 percent  or  less 
of  decrees  earned  at  all  levels. 

• Doctorates  earned  by  students  of 
color  overall  did  not  increase  from 
1994  to  1995.  but  did  increase  "4.1 
percent  over  the  decade. 

• Doctorates  received  in  1990  by 
American  Indians  rose  by  24.8 
percent  over  1995;  by  Hispamcs. 
3.4  percent;  and  by  African 
Americans.  0.5  percent. 

USING  NONTRAOITIONAL 
ASSESSMENT  MEASURES  IN 
ADMISSIONS 

Higher  education  officials  are 
urged  to  broaden  their  evaluation 
of  potential  students  when  making 
admissions  decisions. 

The  special  focus  section  of  the 
ACE  report  explores  the  cognitive 
and  noncognitive  assessment  vari- 
ables in  higher  education  admis- 
sion. Noncognitive  variables,  such 
as  leadership  skills  and  self- 
esteem. refer  to  students'  motiva- 
tion. perceptions,  and  ability  to 
adjust  to  circumstances  and  envi- 
ronments. and  are  not  evaluated  by 
traditional  assessment  measures. 
Cognitive  variables,  such  as  verbal 
and  quantitative  skills,  are  mea- 
sured by  grades  and  standardized 
test  scores. 

Research  has  shown  that 
noncognitive  variables  can  provide 
insight  into  a persons  ability  to 
succeed  in  postsecondary  stud- 
ies-e>pecially  for  students  of  color 
and  women,  who  are  more  likek 
than  White  males,  it  is  held,  to 
demonstrate  their  intelligence  in 
ways  not  gauged  bv  traditional 
assessment  tools 

Their  use  in  admissions  deci- 
sions could  result  in  a more  equi- 
table process  and  likely  would 
increase  the  number  <4  students  ol 
color  admitted  to  higher  education 
institutions,  as  well  as  the  likeli- 
hood ilut  these  students  would  suc- 


ceed academically,  states  the  report. 

Us  author.  William  E.  Sedlacek. 
professor  of  education,  director  of 
testing,  and  assistant  director  of  the 
Counseling  Center  at  the  University 
of  Maryland  College  Park,  has  con- 
ducted extensive  research  on  the 
topic  and  is  the  creator  of  a ques- 
tionnaire that  assesses  students’ 
noncognitive  skills,  a tool  already 
in  use  for  admissions  by  some  post- 
secondary institutions. 


scores  be  removed  from  the  admis- 
sions process  but  does  advocate 
placing  weight  and  value  on  noncog- 
nitive variables  in  the  process. 

Standardized  tests  were 
designed  to  predict  a student  s aca- 
demic performance  during  the  first 
year  of  postsecondary  studies  and 
provide  little  indication  of  a stu- 
dents overall  ability  to  succeed  in 
college,  particularly  for  students  of 
color.  Research  has  shown  that 


Hispanics  recorded  the  largest  five- 
year  gains  in  college  enrollment-a 
whopping  32.5  percent;  African 
Americans,  the  smallest,  10  percent. 
Asian  Americans  gained  277  percent ; 
American  Indians,  16.2. 


In  the  report.  Sedlacek  calls  on 
college  officials  to  develop  more 
holistic  admissions”  processes  when 
deeding  whom  to  reject  and  admit. 

Higher  education  institutions 
have  a greater  societal  responsibili- 
ty than  to  simply  admit  students 
who  have  the  highest  test  scores 
and  grades”  Sedlacek  states  in  the 
report.  “(liven  the  growing  diversity 
of  the  U S.  population,  postscc- 
ondary  institutions  must  do  a bet- 
ter job  of  educating  the  nation's 
diverse  citizenry." 

Vl though  most  colleges  and  uni- 
versities use  multiple  criteria,  the 
most  common  arc  high  school  GPA, 
standardized  test  scores,  and  high 
school  curricula.  However,  in  recent 
vears,  as  competition  has 
increascd-particularly  at  highly 
^elective  school s-more  admissions 
decisions  have  been  based  heavik 
i»n  standardized  test  scores  The 
report  does  not  suggest  that  lest 


some  noncognitive  variables  can 
provide  insight  into  a student’s 
retention  and  graduation  potential, 
the  report  states.  These  skills  could 
he  assessed  through  the  use  of 
questionnaires,  personal  inter- 
views, or  portfolios. 

The  special  focus  section  dis- 
cusses a number  of  noncognitive 
variables  that  could  be  incorporat- 
ed into  postsecondary  admissions 
processes.  Some  are  noted  below. 

° Positive  Self-Concept  (or  self- 
esteem) 

Studies  have  shown  that  stu- 
dents who  are  confident  in  their 
ability  to  succeed  in  college  arc 
more  likely  than  are  others  to  per- 
form well  academically  and  to 
graduate. 

• Realistic  Self-Appraisal 
Students  who  can  accurately 
assess  their  strengths  and  weak 


nesses  are  likely  to  do  better  in  col- 
lege than  are  those  who  do  not 
have  a realistic  view  of  their  abili- 
ties. Likewise,  students  of  color  who 
recognize,  understand,  and  are  able 
to  deal  with  racism  are  more  likely 
to  succeed  in  postsecondary  stud- 
ies on  predominantly  White  cam- 
puses than  are  their  peers  who  are 
unable  to  do  so. 

• Successful  Leadership 
Experiences 

Students  who  have  demonstrat- 
ed leadership  skills  perform  better 
in  college  than  do  those  who  do  not 
possess  such  skills,  research 
shows.  The  report  encourages 
school  officials  to  consider  nontra- 
ditional  evidence  of  leadership, 
noting  that  students  of  color  might 
have  developed  skills  through  their 
involvement  in  community  organi- 
zations or  churches,  or  through 
informal  interactions  within  their 
neighborhoods,  if  not  at  school. 

The  report  also  highlights  col- 
leges and  universities  that  currently 
are  assessing  students’  noncogni- 
tive skills  as  part  of  their  admis- 
sions procedures. 

ACE  is  the  umbrella  associa- 
tion for  the  nations  colleges  and 
universities . Its  membership 
includes  about  1600  accredited , 
degree -granting  institutions  from 
all  sectors  of  higher  education 
and  nearly  200  national  and 
regional  higher  education  associ- 
ations and  organizations. 

The  Sixteenth  Annual  Statu? 
Report  on  Minorities  in  Higher 
Education  is  amtlable for  $24.95 pha 
$3.50  shipping  and  handling,  pre- 
paid. from  t he  Publication < 
Department.  American  Council  01 
Education . P.O.  Bax  191  Washington 
DC 2005$ -0100  (all  (301)  604-903 


Hispanic  Professors  at  k/t 

Cruz,  Garcia , Mart  ell  a,  Meza,  Montoya  Among  13  Honored 


BY 

BETTY  SEMET 


The  Endowed 
Chairs  are 
made  possible 
through  the 
support  of 
individuals, 
corporations, 
and 

organizations 
that  have 
donated 
$45,000  each. 
The  state 
provides  a 
matching  grant 
to  bring  the 
value  of  each 
endowment  to 
$75,000. 


Hispanic  teachers 
arc  among  the  15 
M i a m i - 1)  a d e 
Community  College 
professors  who  have  been  named  as 
the  1CW8  recipients  of  the  college's 
highest  honor,  the  Endowed  Teacher 
Chair.  Miami -Dade  Co  mm  units 
College  (M-DCC)  was  the  first  com- 
munity college  in  the  nation  to 
honor  its  faculty  with  endowed 
chairs  to  recognize  excellence  in 
teaching,  beginning  in  1 9C)I 

Endowed  Teaching  Chair  award 
recipients  each  receive  S~5.0()0  a 
year  for  three  y ears,  allowing  faculty 
to  explore  new  teaching  methods, 
develop  new  projects,  purchase  spe- 
cialized teaching  materials, 
enhance  their  technological  exper- 
tise. and  generally  further  their  own 
knowledge  in  order  to  directly  ben- 
efit their  students 

The  Endowed  Chairs  are  made 
possible  through  the  support  of 
individuals,  corporations,  and  orga- 
nizations that  have  donated  $45,000 
each.  The  state  pi o\ ides  a matching 
grant  to  bring  the  value  of  each 
endowment  in  $“5,000.  Miami- 
Dadi  ha*  awarded  1.-450  endowed 
chair*  since  the  program's  incep- 
tion 

' The  Endowed  leaching  Chair 
represents  tin*  institution's  highest 
recognition  said  Eduardo  I 
Padron.  M-DCC  president  The 
recipients  of  this  award  have 
demonstrated  excellence  in  oven 
aspect  of  leaching  further,  thev 
have  made  student  learning  then 
numm  r eiir  prmr n \ ami.  in  *<> 
doing,  have  fulfilled  the  central 


mission  of  the  college.  For  their 
efforts,  I congratulate  them  on  this 
exceptional  achievement." 

Tliis  year's  Hispanic  recipients  are 
Ana  Cruz  • The  Southeast 
Banking  Corporation  Foundation 
Endowed  Teaching  Chair:  Judith 
Garcia  - The  l)r.  Robert  H.  McCabe 
Endowed  Teaching  Chair.  Diana 
Martel ly  - The  Anastasios  and 
Maria  Kyriakides  Endowed 
Teaching  Chair;  Alberto  Meza  - The 
Citibank  of  Florida  Endowed 
Teaching  Chair;  Rolando  Montoya  - 
The  Carlos  Arboleya/Barnett  Bank 
Endowed  Teaching  Chair 

WOLFSON  CAMPIS 

Ana  Cruz,  Associate  Professor 
Ut( mnting  and  Tax 

Her  students'  assignments  have 
included  preparing  actual  tax 


returns  through  the  Nolunteer 
Income  Tax  Assistance  < VITA  > pro- 
gram. managing  die  hudgei  of  a 
small  local  organization,  visiting 
Ihc  Miami  Herald,  a ml  learning 
sLite-ol-thc-an  electronic  accouni 
mg  procedure* 

1 will  trv  i.>  help  mv  student* 


see  the  practical  aspects  of  busi- 
ness in  today  s society,  and  help 
them  understand  the  importance  of 
being  educated  citizens."  said  Ana 
Cruz.  "My  goal  is  to  find  the  equilib- 
rium between  theory  and  practice." 

After  more  than  a decade  work- 
ing for  the  IRS  as  well  as  in  private 
practice.  Cruz  moved  into  the  acad- 
emic environment,  and  has  earned 
quite  a reputation  for  making  the 
study  of  accounting  both  interest- 
ing and  relevant.  She  has  also 
incorporated  service  learning  into 
her  classes  hy  asking  her  students 
to  perform  volunteer  community 
service  with  VITA  and  other  organi- 
zations. Cruz  also  assists  her  stu- 
dents in  applying  for  scholarships 
and  has  arranged  innovative  book 
loans  through  educational  publish- 
ers for  students  who  cannot  afford 
to  purchase  the  often  expensive 
accounting  and  tax  textbooks. 

An  alumnus  of  M-DCC.  Cruz  holds 
an  MBA  from  the  l niversity  of  St 
Thomas  of  Mllanova.  and  a bachelor's 
degree  front  Florida  International 
l diversity  She  is  currently  pursuing  a 
doctorate  at  Nova  l niversity 

NORTH  CAMP!  S 

Rolando  Montoya.  Professor 
of  Accounting.  Finance.  Economics, 
and  Business  Statistic* 

As  an  expert  in  international 
finance.  Rolando  Momma  bring* 
extensive  experience  in  foreign 
affairs  and  international  trade  into 
the  classroom  Thi*  native  of 
Camagucv  i.uha.  was  the  iormei 
tonsil!  and  Trade  Commissioner  nl 
t osia  Rua  in  Miami  at  the  CoMa 
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Rican  Ministry  of  Foreign  Affairs 
(1980-84).  and  has  served  as 
Finance  Vice  President  for  Aldo 
international  Corporation,  and  as 
junior  auditor  for  Price  Waterhouse 
& Company  in  San  lose.  Costa  Rica. 

Montoya  has  distinguished  him- 
self at  M-I)CC  bv  creating  and  direct- 
ing numerous  new  scholarships  tor 
students,  serving  on  many  college 
committees,  and  coordinating  vari- 
ous Hispanic  cultural  and  educa- 
tional extra-curricular  activities 

One  of  only  a handful  of  profes- 
sors to  recei\e  this  award  twice. 
Montoya  is  a previous  recipient  of 
the  Sun  Trust  Bank  Endowed 
Teaching  Chair  ( IW>  He  was 
named  ■Outstanding  Professor ' 
and  -Business  Professor  of  the 
Year'*  for  four  years  in  a row  bv  stu- 
dent honor  societies. 

Montoya  is  a Certified  Financial 
Manager  and  Certified  Management 
\ccoLimant.  and  holds  a master  s 
degree  from  Florida  International 
I'niversity.  where  he  is  currently  com- 
pleting studies  toward  his  doctorate 
in  higher  education  administration. 

KENDALL  CAMPl'S 

Judith  Garda.  Associate  lYnfessor. 
English  its  a Second  language 

The  Swap  simp.  Macintosh 
Comer,  and  Bacon  Workbook  might 
sound  like  great  book  titles,  but 
i hex  are  reallv  the  title*  ot  some  of 
the  most  effective  and  innovative 
teaching  method*  (or  1 SI.,  devel- 
oped b\  Judith  Garcia  she  has  also 
co-authored  the  7 \fuuik  Fnclisb" 
teacher  training  Manual  and  the 


lieinlc  & Heinle  Intermediate 
Writing  Series,  in  addition  to  many 
articles. 

Garcia  herself  speaks  six  lan- 
guages and  uses  that  multilingual 
experience  to  teach  more  than  20 
different  courses  and  coordinate 
the  campus'  language  labs.  Site  also 
has  designed  and  created  software, 
and  has  developed  Internet- based 
support  for  eight  courses.  \s  a 
result,  she  was  designated  as  the 
technical  liaison  for  her  depart- 
ment and  has  taught  technology 
workshops  for  the  college's 
Training  and  Development  program 
and  microcomputer  institute.  She 
has  also  developed  and  implement- 
ed Internet-delivered  distance  edu- 
cation courses  and  several  multi- 
media protects. 

I like  to  bring  technology  to 
Mudents  in  new  and  more  meaning- 
ful ways  because  I believe  this  use  of 
technology  will  give  students  a skill 
they  will  be  able  to  apply  to  any  pro- 
fession they  enter  once  they  learn 
how  to  speak  English,’*  Garcia  says. 

She  received  her  bachelor's 
degree  from  the  I'niversity  of  the 
Pacific  and  earned  her  master's 
degree  from  the  I'niversity  ot 
California- Davis. 

Alberto  Meza,  Senior  \*soaate 
Protessor  or  \rt 

\lbcrto  Meza  is  an  artist,  poet, 
author,  innovator,  and  teacher  who 
not  onlv  introduces  his  students  to 
the  arts  but  also  tries  to  "inflame 
them  with  the  passion  to  share 
their  artistic  experiences.'' 

Although  he  has  earned  local. 


national,  and  international  acco- 
lades for  his  art  work,  he  has  con- 
centrated much  effort  on  bringing 
the  arts  to  the  children  of 
Overtown.  By  helping  students 
learn  to  turn  art  into  community 
service,  they  become  aware  of  the 
importance  of  art  as  communica- 
tion.'' says  Meza. 

Some  of  the  community  art  pro- 
jects include  involving  Overtown 
elementary  school  students  in  a 
dramatic  play  about  AIDS,  building 
a scale  model  of  Overtowns  his- 
toric Lyric  Theater,  writing  a play 
about  homelessness,  and  creating  a 
154-foot  mural. 

Meza,  an  internationally  recog- 


nized artist  in  many  genres,  recent- 
1\  had  some  of  his  works  accepted 
by  the  San  Juan  international  Prim 
Biennial  in  Puerto  Rico,  and  he 
also  received  the  OT*  Florida  Artist 
Book  Award  for  his  Leonardo's 
Phobias- a work  that  combines 
melted  images  on  /me.  printed  on 
both  handmade  and  embossed 
paper  with  a handwritten  storv. 

He  earned  his  bachelor's  degree 
from  the  I'niversity  of  Glide,  anoth- 
er B.A.  and  a masters  degree  from 
Svracuse  l muTMiv.  and  a Master  of 
Fine  \rts  degree  front  Northern 
Illinois  l mversity 

HOMESTEAD  C WIPES 

Diana  Martelly.  Professor. 
Natural  Science*  and  Mathematic* 

I love  teaching,  and  I believe 
that  enthusiasm  larric*  over  to  the 
students  and  help*  them  tuul  their 


own  motivation  for  learning,  says 
Diana  Martelly. 

Recognized  by  her  peers  its  both 
an  outstanding  professor  and  admin- 
istrator. Diana  Martelly  has  a reputa- 
tion for  accessibility:  she  can  be  seen 
often  in  the  advisement  area  counsel- 
ing students  one-to-one.  and  her 
door  is  always  open  to  colleagues. 

Since  W>.  when  the  Homestead 
Campus  was  destroyed  by  hurricane 
\ndrew.  Martelly  admits  that  her 
greatest  challenges  as  an  adminis- 
trator have  been  the  tremendous 
expansion  of  her  department  of  nat- 
ural science  and  math.  She  had  a 
leadership  role  in  the  physical 
expansion  of  the  campus,  including 
the  addition  of  six  new  buildings 
and  three  science  laboratories,  as 
well  as  in  the  development  of  new 
courses  in  biology,  chemistry, 
microbiology,  and  physiology. 

In  the  classroom.  Martelly  has 
created  many  new  and  innovative 
ways  to  teach  mathematics,  and 
acquired  several  grants  to  intro- 
duce additional  methods  of  teach- 
ing. She  is  listed  in  Who's  Who 
Among  America's  Teachers . and 
has  received  several  awards  for 
innovative  excellence  in  teaching 
and  community  service,  including 
M -DCC's  Distinguished  Professor 


\ward  in  19lH 

Martelly  is  an  alumnus  of  M 
DGG.  and  earned  her  bachelor 
ma*u*r*.  and  doctoral  degrees  a 
Florida  International  l mversity 
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by  Roger  Deitz 


William  Paterson- was  an  immigrant  from  Northern  Ireland 
who  came  to  the  colonies  when  he  was  two.  Paterson  served 
as  New  Jersey’s  first  attornev  general,  from  to  P83. 
joined  the  first  US.  Senaie  in  P88.  and  was  second  governor 
of  the  State  of  New  Jersey,  from  T90  to  P93.  President  George 
Washington  named  him  to  the  Supreme  Court,  w here  he  sened  from 
1793  to  1806. 

The  institution  that  takes  his  name.  William  Paterson  University, 
part  of  the  public-supported  New  Jersey  State  Svstem.  has  developed 
a pioneering  personality  and  prestiee  ail  its  own.  It  is  distinguished 
by  variety  everywhere  you  look.  From  its  tields  ot  studv  and  student 


sent s a diverse  texture  rarely  found  in  an  institution  of  its  size. 

It  is  situated  in  a spacious,  beautifully  wooded  setting  featuri 
the  congeniality  and  comfort  of  small-town  friendliness-yet  with  t 
worid-renowned  academic  and  cultural  resources  of  New  York  C 
just  minutes  away.  William  Paterson  University  offers  students 
affordable  education  with  no  compromises.  Hispanic  Outlook  w 
comes  this  Publisher  s Pick  inductee  to  the  Honor  Roll. 

University  president  Arnold  Speert  acknowledges  that  by  any  tn< 
sure,  the  past  academic  year  has  been  remarkable.  University  stai 
was  granted  on  June  27  1997  by  the  New  Jersey  Commission  on  Higl 
Education.  The  300-acre  campus  has  such  a tranaud.  rural  feel  il 
manv  are  surprised  to  notice  the  faint  profile  of  the  Manhattan  skvli 
20  miles  awav  and.  closer  at  hand,  ahstr; 
"culptures  of  stone,  steel,  and  iron. 

The  Meadowlands  Sports  Complex  is  a h: 
hour  drive:  skiing,  an  hour  north:  and  the  ce 
brated  Jersey  shore,  a hundred  miles  of  rec 
auonal  beachfront,  starts  an  hour  to  the  souil 
President  Speert  characterizes  WPl  a1 
"rich  and  complex  community  of  educate 
scholars  and  students.  It  resides  in  a rich  ;i 
complex  state,  both  a melting  pot  and  a coll; 
of  cultures  and  colors. 

"While  there  are  manv  common  thre; 
that  bind  us  together.'  savs  Speert,  none 
more  important  than  tne  people  who  make 
the  university  tuimiv. . .the  individuals  w 
brought  about  university  status,  who  chailei 
our  students,  and  who  continue  to  mak 
William  Patera  m education  rewarding  ' 

With  the  advent  ot  university  status.  *. 
Speert.  ‘our  schools  became  colleges.  ;uid  one  i 


activities  to  the  students  themselves.  William  Paterson  l niversitv  pre 
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college,  the  College  of  Business,  was  added  Student  enrollment  is  increas- 
ing, and  degrees  are  offered  in  28  imdereruduate  and  14  graduate  areas. 
lx's  a great  time  to  be  part  of  William  Paterson  University: 

According  to  a tfS  Vforid  & Sews  Report  survey:  William  Paterson  has  die 
lii^iest  alumni  donor  participation  rate  amons  New  jerseys  state  universities. 

This  year  the  Carnegie  Foundation  lor  the  Advancement  ot 
Teaching  named  Carole  Sheffield  ot  WPl’s  Political  Science 
Department  the  New  Jersey  Teacher  ot  the  Year. 

WPU  was  founded  in  1855  as  the  Paterson  City  Normal  School,  set 
up  to  train  teachers  for  the  emerging  tree  public  schools  of  Paterson, 
the  “Silk  Cityf’  famous  for  its  textiles,  a city  that  now  boasts  two  large 
ethnic  communities-Hispanic  and  African  American-and  is  laced 
with  pockets  of  Middle  Easterners  as  well  as  the  descendants  of  ear- 
lier European  setders. 

The  school  was  incorporated  b\  the  State  Board  ot  Education  in 
1925  and  designated  as  the  New  Jersey  State  Normal  School  at 
Paterson.  In  193*7  the  name  was  chanced  to  the  New  Jersey  State 
Teachers  College  at  Paterson.  In  1951.  the  school  relocated  to  its  pre- 
sent site  in  Wayne  on  Ailsa  Farms,  former  estate  of  the  family  of 
Garret  A.  Hobart.  L S.  Vice  President  under  W illiam  McKinley. 

In  1958  the  institution  became  Paters, on  State  College  and  was 
accredited  by  the  Middle  States  Association  ol  Collettes  and  Middle 
Schools.  In  1 067  all  New  Jersey  Stale  teachers  collcees  were  mandated 
by  statute  to  make  the  transition  to  multipurpose  liberal  arts  instuu 
nons.’  In  KH.  the  institution's  name  was  chanced  to  William  Paterson 


Honor  Roll  Facts  in  Brief 


INSTITUTION: 

William  Paterson  University 


LOCATION: 

300  Pompton  Road 
Wayne,  New  Jersey  0"4~0- 
1-888-4WILPAT 

ESTABLISHED: 

1855 

ENROLLMENT: 

9,500 

DEGREE  OFFERINGS: 

Bachelor’s 

Master's 

ANNUAL  TUITION: 

$4,150  - tuition  and  fees 
undergraduate) 


in-state,  full-time, 


NUMBER  OF  FACULTY: 

342  full-time 

SPECIAL  OR  NOTABLE  DEGREE  PROGRAMS: 

African  American  & Caribbean  Studies 
Applied  Clinical  Psychology 
Business  Administration/Finance 
Environmental  Science 
Music  Management 
Women’s  Studies 


INTERNET  (Website)  ADDRESS: 
www.wilpaterson.edu 


College  of  Sew  Jersey,  honoring  ns  birthplace  and  worthy  namesake. 

The  essential  thrust  of  the  university  goes  beyond  teachinu. 
research,  creative  activity,  and  service  WPf  is  one  of  onlv  IS  institu- 
tions in  the  nation  to  receive  a Ford  Foundation  grant  to  increase 
minority  recruitment,  retention,  graduation,  and  graduate  school 
placement.  Its  dedication  to  diversity  is  made  clear  in  its  Mission 
Statement:  The  untversitv  values  diversity  and  equity  as  essential  to 
educational  excellence,  with  an  obligation  iiv  everyone  m the  univer- 
sity community  to  create  and  maintain  a climate  in  which  respeci 
and  tolerance  .ire  recounted  as  part  of  the  institutions  commitmen 
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to  educational  quality.” 

Last  falls  total  enrollment  reached  9.207.  and  that  number  rose  to 
9,500  this  term.  Hispanics  made  up  12.2  percent  of  the  class,  and 
African  Americans,  9*7  percent.  Another  3.3  percent  were  Asian 
Americans,  and  0.2  percent.  Native  Americans. 

William  Paterson  carries  the  small-community  atmosphere  into  a 
very  important  area,  the  classroom.  The  average  class  size  is  25  stu- 
dents, and  no  course  is  taught  by  teaching  assistants.  The  student/fac- 
ulty ratio  is  14  to  1.  This  fall  342  full-time  faculty  serve  students  by 
mentoring  and  personally  assisting  them  with  their  curriculum  and 
career  planning.  Eighty-one  percent  of  faculty  have  a Ph.D.  or  highest 
degree  offered  in  their  field. 

Students  are  encouraged  early  in  their  academic  careers  to  visit 
the  Career  Development  Center,  where  counselors  work  with  them 
one-on-one  to  ensure  that  their  academic  preparation  dovetails  with 
their  career  ambitions.  Center  counselors  also  help  students  write 
resumes,  prepare  for  job  interviews,  locate  paid  internships  and  part- 
time  summer  employment,  and  plan  for  graduate  school. 

WPUb  Office  of  Minority  Education,  directed  by  Lester  McKee, 
assiduously  tracks  academic  performance  of  students  of  color  and 
sponsors  three  ongoing  programs  specifically  directed  to  minorities: 
the  Pre-University-Academy,  the  Alliance  for  Minority  Participation 
! Program  in  Science  and  Mathematics  (AMPS),  and  Student 
! Empowerment  through  Academic  Mentoring  (SEAM).  OME  also 
advises  and  supports  ethnic  student  campus  organizations, 
j Among  the  dozens  of  SGA-sponsored  student  clubs  and  organiza- 
' tions  are  OLAS,  NAACP,  CARIBSA,  IMPACT  (Involving  Minorities 
Productively  in  Arts  and  Communication  Technology),  SABLE  (Sisters 
I for  Awareness,  Black  Leadership  and  Equality),  the  Spanish  Club, 

; WORN  Radio  Station,  and  WPC-TV. 

SAPB,  the  Student  Activities  Programming  Board,  includes  a 
Multicultural  Committee  dial  schedules  programs  to  entertain  and  edu- 
cate the  university  community  about  different  cultures  through  dance, 
comedy  lecture,  and  music 

Workshops,  job  fairs,  and  on-campus  recruiting  are  part  of  every 
semester.  Internships  offered  through  the  communications  depart- 
ment alone  connect  students  with  major  television  networks,  well- 
known  television  shows,  and  advertising  and  public  relations  firms  in 
New  jersey  and  in  Manhattan-one  of  the  most  important  and  compet- 
itive markets  in  the  US.  The  intense  focus  on  postgraduate  prepara- 
tion pays  off.  In  one  survey  of  recent  graduates,  more  than  95  percent 
of  respondents  were  either  employed  or  enrolled  in  graduate  school. 

William  Paterson’s  program  in  women's  studies,  started  25  years  ago. 
is  one  of  the  oldest  such  curricula  in  the  country.  .And  is  newly  expand- 
ed as  an  undergraduate  interdisciplinary'  major  rather  than  minor. 

New,  too,  this  year  are  master's  degree  programs  in  history, 
applied  clinical  psychology,  sociology,  and  music. 

Among  the  older  programs,  one  in  the  Department  of  Music  has 
been  especially  effective  in  drawing  people  throughout  New  jersey 
and  New  York  and  beyond  to  the  college  campuMhe  iazz  series,  ini- 
tiated long  betorc  the  current  renaissance  ot  this  major  American  art 
form,  jazz  artists  of  the  caliber  of  Sonny  Rollins.  Manan  McPartland. 


Joe  Williams.  Etta  Jones.  Houston  Person.  Jon  Faddis.  and  Da\e 
Valentin  are  invited  on  campus  to  work  with  directors  David 
Dempsev  and  Rufus  Reid  and  the  music  students  and  to  perform  with 
them  for  a discriminating  audience. 

Several  dozen  officially  sanctioned  music  groups,  from  a Concert 
Choir  and  Opera  Workshop  to  Luin  Jazz  Ensemble  and  Brass  Quintet, 
and  a host  of  student-generated  combos,  enrich  the  life  on  campus. 

The  universitvs  long-running  Midday  Artist  series  presents  noon- 
time music  from  opera  to  new  age;  its  Art  at  Lunch  lectures  discuss 
antiquities  as  well  as  the  avant  garde.  Everting  programs  of  theater 
and  music  and  lectures-such  as  last  month's  talk  by  Leon  Panetta, 
seen  nationwide  via  C-SPAN-round  out  the  programming.  State-of- 
the-art  production  equipment  and  ample  studio  space  enable  WPU  to 
offer  hands-on  training  to  media  students  and  to  serve  as  a multi- 
media site  for  interactive  cyber-conferencing  far  beyond  the  Ailsa 
Farms. 

Earlier  this  month.  WPU  hosted,  as  it  has  in  the  past,  the  annua) 
convention  of  Ctrculo  de  la  Culture  Panamericano.  a lonastandinc 
national  group  of  scholars  wno  paid  special  tribute  this  year  to 
Federico  Garda  Lorca  and  the  Spanish  98  generation. 

The  university  is  also  home  for  more  than  ten  years  to  the  New 
Jersey  Project,  the  first  and  still  the  only  statewide,  state-funded  fac- 
ulty-development project  in  die  nation  working  to  make  higher  edu- 
cation more  indusive.  working  to  transform  scholarship,  curriculum, 
and  pedagogy  along  the  lines  of  race/ethnicity,  gender,  sexuality, 
dass,  and  culture.  The  New  Jersey  Project  conducts  conferences,  resi- 
dential institutes,  student  essay  contests,  and  campus  lectures,  and 
publishes  a nationally  circulated  journal.  Transformations. 

What  does  all  this  diversity  of  options  and  of  community  mean  to 
an  individual  students  growth  and  future?  An  example  is  Roy  Garcia, 
sworn  in  last  year  to  a two-year  term  as  one  of  two  student  represen- 
tatives to  the  Board  of  Trustees.  In  addition  to  this  semesters  15- 
credit  load.  Garcia  works  as  a resident  assistant  in  the  Hillside 
Dormitory,  responsible  for  45  students.  Born  in  Colombia  and  raised 
in  Anchorage.  Alaska.  Garda  is  the-first  in  his  family  to  anend  a uni- 
versity. 

"Getting  involved  in  extracurricular  affairs."  says  Garcia,  "teaches 
you  things  that  the  books  don  t teach  vou-invaluable  learning  expe- 
riences." To  foster  such  involvement  for  others.  Garcia  has^created 
Business  L.I.N.K.  (Latinos  Initiating  Networking' Konnections).  an 
organization  that  encourages  Hispanic  students  to  reach  out  to  busi- 
ness professionals. 

Allan  Gorab.  president  of  the  WPl'  Alumni  Association,  sums  up 
the  WPU  story.  "From  a leacher-training  school  in  a simple  brick 
building  located  in  Paterson  to  a five-college  university  on  a 300-acre 
campus,  William  Paterson  continues  to  meet  the  academic  and  cul- 
tural needs  of  a growing  region ...  Through  ongoing  planning,  self- 
evaluation.  and  hard  work,  the  university  community  is  positioned  to 
continue  its  success...  , 
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CSU-Stanislans  Hosts  Latin  Americans 


A portion  of  the 
exchange 
agreement  with 
Simon  Bolivar 
University  will 
provide  a 
$40,000 
Fullbright 
scholarship  for 
13  professors  to 
go  to  Venezuela 
for  five  weeks. 
CSl J Stanislaus 
President 
Marvalene 
Hughes  said  the 
University  will 
strive  to  find 
ways  to 
strengthen  the 
program  in 
coming  years. 


alifornia  Slate  University- 
Stamsiaus  has  announced  the 
(renewal  of  an  exchange  program 
with  one  of  Latin  Americas  top 
institutions  of  higher  education. 
Simon  Bolivar  University  in  Venezuela. 
In  W\.  the  two  institutions  signed  an 
agreement  to  provide  for  an  exchange 
of  faculty  and  students. 

Since  then,  just  like  a little  ball 
of  snow,  it  keeps  getting  larger  and 
larger.'  Dr.  Enrique  Lopez- 
Contreras,  CSU-Stanislaus  professor 
of  modern  languages,  said  proudly. 

Our  facultx  get  more  of  a global 


perspective."  Lopez-Contreras  said. 
"Modern  universities."  he  contin- 
ued, “need  teachers  who  know'  more 
than  one  language,  who  are  familiar 
with  another  culture."  A portion  of 
the  latest  exchange  agreement  will 
provide  a 5*40.000  Fullbright  schol- 
arship for  13  professors  to  go  to 
Venezuela  for  five  weeks.  CSU- 
Stanislaus  President  Marvalene 
Hughes  said  the  University  will  strive 
to  find  ways  to  strengthen  the  pro- 
gram in  coming  years. 

“It  has  taken  a lot  of  dedicated 
work  to  make  this  exchange  work. 


and  1 look  forward  to  its  becoming 
much  more  in  the  future." 
President  Hughes  said  during  the 
signing  ceremony.  ‘We  want  to 
expand  on  the  opportunities  we’ve 
had  up  to  this  point." 

Visiting  CSU-Stanislaus  for  the 
signing  ceremonies  and  to  better 
familiarize  themselves  with 
American  education  and  culture 
were  three  emissaries  from  Simon 
Bolivar.  Niurka  Ramos,  Professor 
of  Mathematics:  Francisco 

Martinez.  Professor  of  English:  and 
William  Garcia,  Professor  of 
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English  stayed  in  California  for 
three  weeks  in  order  to  study  the 
university  surrounding  schools, 
and  culture.  . 

“We  can  t say  thank  you  enough 
to  all  the  people  who  have  shown 
us  kindness.”  Martinez  said.  “The 
hospitality  is  overwhelming’' 

The  three  took  numerous  tours 
throughout  the  Central  Valley  and 
the  Bay  area  to  study  diversity  in 
the  California  school  system  and 
rapidly  changing  bilingual  educa- 
tion programs. 

Lopez-Contreras.  a member  of 
the  faculty  at  Simon  Bolivar 
University  in  Venezuela  for  25  years 
and  president  of  the  Coastal  Campus 
for  the  past  four  years,  served  as 
chair  of  CSl'-Stanislaus  Department 
of  Modem  Languages.  A visiting  pro- 
fessor in  the  department  from  1989 
to  1991,  he  has  since  returned  to  the 
region  each  summer  to  teach  high- 
intensity  Spanish-language  training 
classes. 

High  on  Lopez-Contreras’s  list  of 
priorities  are  building  a teamwork 
atmosphere  in  the  department, 
responding  to  the  community’s 
needs,  and  offering  increased 
opportunities  for  language  and  cul- 
tural understanding  to  the  region. 
Just  as  English  has  been  adopted  as 
a necessary  second  language  taught 
in  Venezuela's  schools,  he  envisions 
a growing  need  for  Spanish  lan- 
guage instruction  at  CSU-Stanislaus. 

“I  feel  that  any  Spanish  depart- 
ment has  a tremendous  responsi- 
bility, considering  the  demograph- 
ics of  this  state,”  Lopez-Contreras 
said,  noting  that  California's 
Hispanic  population  will  he  the 
majority  in  the  21st  Century. 
“Mastery  of  the  Spanish  language 
has  become  an  economic  necessity 
and  an  enormous  factor  in  our 
future.  I hope  to  be  a facilitator  so 
we  can  meet  that  responsibility  and 
achieve  goals  as  a team." 

Endeavors  such  as  the  exchange 
program  are  of  great  benefit,  he 
believes,  as  s.udents  need  a greater 
understanding  of  other  languages 


and  cultures  if  they  are  to  compete 
in  a global  market. 

“My  opinion  is  that  nobody  can 
be  isolated  anymore,”  he  said. 
"Information  technology  is  the 
industrial  revolution  of  this  era. 
and  many  people  can't  even  begin 
to  comprehend  how  big  of  an 
impact  that  is  going  to  happen.  I 
am  so  excited  that  at  this  campus,  1 
see  people  with  a vision  of  what's 
going  to  happen  in  the  future.” 

A native  of  Venezuela,  Lopez- 
Contreras  comes  from  a distin- 
guished family  that  has  served  in  the 
public  arena  and  sought  to  establish 
democracy  and  cultural  under- 
standing. His  grandfather,  Eleazar 
Lopez-Contreras,  initiated  a push 
toward  democracy  after  succeeding 
a long  run  of  dictators  as  democrati- 
cally-elected President  of  Venezuela 
from  1936-41.  When  Lopez- 
Contreras's  father,  Fernando,  served 
as  Venezuela’s  consul-general  in  San 
Francisco  from  1957-6"7,  his  associa- 
tion with  American  education  and 
the  English  language  began. 

Lopez-Contreras  became  a soc- 
cer star,  leading  a junior-level  team 
from  San  Francisco  to  a national 
title  and  helping  the  University  of 
San  Francisco  to  its  first  NCAA 
championship  in  1966. 

A love  for  learning  and  teaching 
language  and  culture  swept  Lopez- 
Contreras  into  his  career  in  higher 
education.  He  earned  a master's 
from  Virginia  Tech  and  last  year 
completed  his  doctorate  at  Simon 
Bolivar.  He  has  published  three 
hooks  on  language  and  bilingual 
issues,  the  latest  this  year. 

Lopez-Contreras  was  joined  in 
Turlock  by  his  wife  and  two  sons,  both 
of  whom  hate  enrolled  at  the  university 

This  summer.  Dr.  Julia  Cruz,  CSU 
Professor  of  Modem  Languages,  or- 
ganized at  the  college  an  international 
Conference  for  Distinguished  Scholais 
in  Hispanic  Literature.  The  event,  held 
in  the  Inited  Slates  for  the  very  first 
time,  was  co-hosted  bv  the  University 
of  Costa  Rica. 

Open  to  the  public,  it  included 


morning  and  afternoon  sessions, 
most  of  them  conducted  in 
Spanish,  evening  book-signing  ses- 
sions. a banquet,  and  a side  trip  to 
Yosemite  National  Park.  Headliners 
were  award-winning  writers  Don 
Fernando  Alegria  and  Rima  de 
Vail  bona.  Alegria.  a native  of  Chile 
and  professor  emeritus  at  Stanford 
University,  has  been  internationally 
acclaimed  as  a poet,  critic,  writer, 
and  educator.  He  started  his  career 
at  the  University  of  Chile  in  1939 
before  coming  to  the  U.S..  where,  he 
taught  at  UC-Berkeley  and  Stanford. 
Author  of  13  scholarly  publications, 
he  began  the  conference  with  a pre- 
sentation entitled.  “The  Creative 
Memory:  The  Autobiographical 
Novel  and  Poetry  in  Latin  America." 

Rima  de  Vallbonps  talk.  “The 
Lieutenant  Nun's  Life  and  Events," 
closed  the  conference.  A native  of 
Costa  Rica  and  professor  emeritus 
at  the  University  of  St.  Thomas,  de 
Vallbona  has  written  13  publica- 
tions and  won  a number  of  write 
and  literary  awards  They  include 
The  1983-84  Ancora  Award  for  the 
Best  Book  in  Costa  Rica:  the  Ladv's 
Ribbon  of  the  Order  for  Civil  Merit 
bv  His  Royal  Majesty.  D Juan  Carlos 
1 of  Spain,  for  contributions  to 
Hispanic  culture:  and  election  b\ 


the  New  York  Chapter  to  the 
Spanish  Royal  Academy. 

Cruz  reported  that  participants 
came  to  the  Turlock  campus  from 
the  United  States,  Denmark.  France. 
Romania.  Spain.  Argentina,  Brazil, 
Costa  Rica,  and  Venezuela. 

Book-signing  sessions  were  held 
with  Costa  Rican  writers  Jorge  Kattan 
Zablah,  author  of  Throng)  the  Carnival 
of  life,  and  Carlos  Villalobos,  author  of 
Rituals jbr  Rain. 

Presenters  from  U S.  institutions 
included  Teresa  L.  Myintoo,  CSl  - 
Havvvard:  Luis  Jimenez.  Florida 
Southern  College:  Cecilia  Ojeda, 
Northern  Arizona  University;  Joseph 
Velez.  Baylor  University:  Enrique 
Giordano,  University  of  Cincinnati; 
Elena  De  Costa,  Carroll  College: 
and  Estrella  Ogden,  Villanova. 

Those  from  abroad  included  Belfort! 
More.  Alvaro  Contreras,  and  Sobeida 
Nunez  of  the  University  de  los  Andes; 
Doina  Damaceaunu.  Iasi.  Romania: 
Martin  Zaimg  University  of  Copenhagen: 
Francisco  A.  Ribaro  and  Deneval  Siquoni 
Unhersklade  Federale  do  Espiritu  Santo. 
Jorge  Chen  Sham.  I rmersidad  de  Costa 
Rica;  Dante  Bamentos  Team,  l nhersite 
de  Perpignan.  Vicente  tervera. 
I iihuridad  de  Murat:  and  iuiia  Pinkits 
of  Argentina. 
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Texas  Aggie  Keeps  Options  Open 


BY 

Mike  l.  Downey 


Two  years  ago,  he 
won  the  Texas 
A&M  competition 
for  the  USA 
Network's  “Up  All 
Night"  College 
Comedy  Tour.  The 
prize  was  that 
televised 
Manhattan 
performance  at 
Catch  a Rising 
Stan 


Jeremy  Valdez  might  be  the  only 
member  of  the  American 
Institute  of  Chemical  Engineers 
ever  invited  to  perform  stand- 
up  comedy  at  a New  York  night  club. 

But  then.  Valdez,  a senior  at 
Texas  A&M  University,  might  also  be 
the  only  stand-up  comic  perform- 
ing at  Catch  a Rising  Star  who  has 
ever  cooked  pig  manure. 


The  El  Paso  native  has  also  writ- 
ten columns  for  the  student  newspa- 
per, worked  in  a semiconductor  lab- 
oratory for  two  semesters,  spent  a 
summer  tutoring  grade  school  kids 
in  trigonometry,  and  produced  a 
music  show  that  he  hosted  for  the 
campus  radio  station. 

What  he  really  wants  to  do.  how- 
ever, and  do  today-is  be  a lawyer. 


“I  watch  Court  TV  all  the  time," 
Valdez  says.  "I  really  like  intellectu- 
al property  law  and  high-concept 
science.  I could  use  my  verbal  skills 
in  the  courtroom." 

His  goal  at  the  moment  is  to  fin- 
ish his  degree,  score  well  on  the 
law  exams  in  September,  and  go  to 
law  school  someplace  where  he  can 
perform  in  local  comedy  clubs.  He’s 
got  some  talent.  Twro  years  ago,  he 
won  the  Texas  A&M  competition  for 
the  USA  Network’s  “Up  All  Night’ 
College  Comedy  Tour.  The  prize  was 
that  Manhattan  performance  at 
Catch  a Rising  Star,  a show  also 
broadcast  on  the  USA  Network. 

But  goals  can  change,  he  notes. 

’’Life  is  a series  of  *A  plans’  and 
B plans’  that  could  work  out  if  you 
just  got  up  on  the  other  side  of  the 
bed  one  day,”  Valdez  says. 

Valdez  had  considered  majorim 
in  computer  science  and  political 
science  but  opted  for  engineering 
after  his  civil  engineer  father  men 
tioned  it  one  day.  He  chose  chemi 
cal  engineering  because  he'd  beer 
good  in  chemistry’  in  high  school 
He  added  journalism  as  a doubh 
major  his  junior  year. 

Over  the  past  six  years,  he’ 
received  about  a half-dozen  schol 
arships,  including  a National  Men 
Scholarship  and  the  Lindsa 
Chemical  Engineering  Scholarshif 
Valdez,  a member  of  the  studen 
rhapter  of  the  American  Institute  c 
Chemical  Engineers,  has  hit  som 
snags,  though. 


"Differential  equations  are  just  beyond  me;  they  kill  me."  he  laments 
"My  heat  transfer  class  surfaces  in  my  head  when  I'm  on  stage  telling 
jokes.  Ill  find  myself  doing  convection  currents  in  my  head.” 

In  Texas  A&Ms  cooperative  education,  or  co-op,  program.  Valdez 
worked  for  two  semesters  as  an  engineer  for  Advanced  Micro  Devices  in 
Austin.  He  did  liquid  particle  counting  and  delivery  of  bulk  ultrapure 
chemicals  in  semiconductor  labs. 

“The  best  part  was  gening  to  run  the  forklift " Valdez  said. 

His  chemical  engineering  interests  are  in  semiconductors  and  bio- 
engineering, the  latter  being  where  he  worked  with  pig  manure  and 
other  interesting  materials.  The  lab  work  under  Dr.  Mark  Holtzapple 
involved  the  chemical  engineering  professors  award-winning  research 
converting  waste  biomass-municipal  waste,  sewage  sludge,  manure,  and 
agricultural  residue-into  useful  products. 

“There  is  nothing  worse  than  the  smell  of  burning  pig  manure." 
Valdez  says.  “It  would  clear  the  lab  every  time." 

Holtzapple  says  Valdez  is  one  of  the  most 
eclectic,  well-rounded  chemical  engineers  he's 
taught. 

"He's  full  of  surprises."  Holtzapple  said. 

"I've  had  Jeremy  in  two  classes:  freshman 
engineering  and  a laboratory  course.  Hes 
interested  in  the  material  and  asks  questions." 

Holtzapple  recalled  that  in  doing  extra 
reading  for  the  first-year-student  course. 

Valdez  became  captivated  with  an  article 
about  how  engineers  are  depicted  in  films. 

He's  now  writing  a major  report  on  the  topic. 

Writing  fills  a big  part  of  Valdez'  day.  He 
carries  a little  notebook  with  him  all  the  time 
to  write  down  possible  jokes  and  things  for  his 
other  writing.  "1  could  write  jokes  all  day." 

Valdez  says. 

But  not  everything  he  writes  is  funny.  He 
recently  finished  a column  for  the  student 
paper  on  political  correctness-perceptions 
am  reality  that  stemmed  from  being  assaulted 
at  a concert. 

"I  was  telling  a friend  a joke  that  1 was  trying  to  work  up  for  my  act. 
Someone  overheard  it  and  took  offense.  1 tried  to  explain  and  apologize, 
but  long  story  short,  he  beat  the  crap  out  of  me  Its  an  occupational  haz- 
ard, I guess.” 

Hazards  aside,  becoming  a comic  was  never  a Plan  \ or  R.  but  it  was 
always  there  somewhere  below  the  surface 

“When  1 was  15  or  so.  I used  to  sneak  into  comed\  clubs  because  1 
really  liked  hearing  the  stand-up  comics."  Valdez  recalled.  "1  didn't  like 
the  repetition  of  the  same  jokes  and  themes,  though " 

He  credits  a disastrous  recitation  of  “The  Gettysburg  Vddress"  in  a 
seventh  grade  contest  with  curing  any  performance  anxiety  he  might 
ever  have. 

“I  stumbled  in  the  last  third  of  it.  lost  n completely,  ran  off  stage  crv- 
mg  and  hid  outside  under  a bush  until  nn  parents  came  to  get  me" 
Valdez  said. 

Sunivine  (hat  convinced  him  never  io  worn  about  being  in  front  of 
people  again 


Valdez  recalls  that  he  was  never  the  class  clown,  was  even  something 
of  a teacher's  pet.  However,  during  his  sophomore  year  in  high  school,  he 
did  his  first  stand-up  comedy  routine  at  a talent  show  in  San  Antonio. 
While  he  enjoyed  the  experience  and  the  notoriety  that  followed,  he  did- 
n't pursue  it  again  until  college  and  another  somewhat  disastrous  on- 
stage experience. 

In  1095.  he  and  some  friends  were  at  a show  by  local  improvisational 
comedy  troupe  Freudian  Slip  when  he  was  shoved  on  stage  as  a “volun- 
teer" for  a skit.  It  didn't  go  well  ai  all. 

"Two  weeks  later.  1 read  a poster  about  the  ISA  Network's  stand-up 
competition  for  college  comedians"  Valdez  said  "I  saw  it  as  a chance  to 
redeem  myself." 

He  wrote  five  minutes  worth  of  stand-up  comedy  material  that  he 
performed  to  win  the  Texas  A&M  competition  and  a trip  to  New  York.  In 
April  1906.  he  did  the  standard  10-minute  routine  on  stage  before  a live 
audience  and  the  I SA  Network  cameras. 

"It  was  a whole  lot  of  fun.  and  with  a few 
exceptions,  everyone  was  very  laid-back  and 
made  suggestions  to  improve  my  act."  Valdez 
said. 

Since  then.  Valdez  has  performed  locally 
at  Caffe  Capri's  Comedy  Corner,  the  Copaset ic 
Cafe,  the  Crooked  Path  .Ale  house,  and  others. 
A performance  late  last  year  with  the  Austin 
Comedy  Club  earned  him  an  invitation  back 
there,  and  he's  booked  to  play  the  Velveeta 
Room  in  Austin  soon. 

Rami  Ccrone,  owner  of  Caffe  Capri's 
Comedy  Corner,  says  Valdez  finds  humor  in 
real  life. 

"He  takes  everyday  settings  that  you 
wouldn't  think  were  funny,  gives  them  a twist, 
and  makes  you  laugh/  Cerone  said.  “He 
makes  fun  of  himself  a lot,  what  he's  doing  at 
work  and  school,  what  he  wants  to  do  with 
becoming  a lawyer  He  lust  makes  you  laugh 
at  him  and  with  him." 

Valdez  admires  the  observational  abilities 
of  comic  Jerry  Seinfield.  but  says  his  own  comedy  is  closer  to  a hard- 
edged  Jeanne  Garofalo.  He  likes  Bill  Hicks  and  has  grown  to  respect  the 
comedy  of  Paul  Rodriguez. 

"On  TV.  Rodriguez  always  gets  distilled  into  the  token  Hispanic,  but 
live,  he's  something  else  altogether/'  Valdez  said. 

Valdez  doesn't  want  to  he  categorized  cither.  His  comedy  material  is 
personal,  but  he  says  he  avoids  overdone  topics  like  relationships.  \ 
good  comic  can  t be  too  politically  correct,  he  believes. 

"A  stand-up  comedian  can't  survive  worrying  about  what  people 
think/' Valdez  said.  I ni  a heterosexual  Catholic  Hispanic  engineer  who 
likes  to  redecorate  his  apartment  every  now  and  then." 

Valdez  takes  his  comedy  and  his  engineering  very  seriously 

"Engineers  can  laugh  at  ihemselves-lhey  might  not  laugh  at  anything 
else,  but  they  can  laugh  at  themselves."  Valdez  says. 

Valdez  doesn  i worry  too  much  about  what  he'll  do  next  He  notes  that 
he  attended  the  same  private  school  that  Supreme  Court  Justice  Sandra 
Dav  0 Connor  went  to  There's  got  to  be  a joke  in  there  somewhere,  r*  rm* 
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College  students 
may  serve  one- 
year  terms  on  the 
institutions’ 
boards  of  trustees , 
with  full  voting 
privileges  on  all 
issues  except 
personnel 
matters. 


T nder  legislation  signed  this 
1 past  spring  by  the  governor  of 
8 the  state  of  Washington,  col* 
U lege  students  may  serve  one- 
year  terms  on  the  institutions' 
boards  of  trustees,  with  full  voting 
privileges  on  all  issues  except  per- 
sonnel matters.  Their  terms  end 
May  31  1999. 

Aaron  Gutierrez  of  Bothell. 
Wash.,  a senior  philosophy-commu- 
nications major,  knows  exactly 
what  he  intends  to  do  as  the  first 
student  ever  named  to  the  Eastern 
Wash4*  "fon  Un'versity  Board  of 
Trustees. 


Tm  not  on  the  board  just  to 
address  student  issues  but  to  serve 
general  university  matters  from  a 
student  perspective."  said 
Gutierrez.  21.  "I  hope  1 can  show 
that  this  kind  of  perspective  can  be 
valuable  to  a governing  board" 

He  said  he  believes  it  is  important 
that  a student  from  each  of  the  state's 
universities  and  colleges  has  been 
named  to  the  governing  boards. 

James  Kirschbaum,  chair  of  the 
EMU  Board  of  Trustees,  said  that 
Gutierrez  is  clearly  a good  choice, 
as  he  is  well  qualified  and  deeply 
interested  in  the  university.  'On 
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behalf  of  the  entire  board,  we  wel- 
come him  and  look  forward  to  his 
participation."  Kirschbaum  said. 

Why  would  a student  such  as 
Gutierrez,  who  already  has  a busy 
campus  life  at  Eastern,  be  interest- 
ed in  serving  on  the  board  of 
trustees?  "Gee.  who  wouldn't  be 
interested?"  he  said  "This  is  a great 
opportunity  to  help  shape  this  uni- 
versity." 

Gutierrez,  a 1994  graduate  of 
Bothell  High  School,  was  born  in 
the  Spokane  Valley  and  moved  to 
Bothell  early  in  his  childhood.  Both 
of  his  parents.  Barbara  and  Larry 
Gutierrez,  earned  baccalaureate 
degrees  from  Eastern,  which 
inspired  their  son  to  carry  on  the 
family  legacy.  The  family  name,  he 
said,  comes  from  his  paternal 
grandfather,  who  came  from 
Mexico. 

Vt  Eastern,  he  has  served  in  sev- 
eral capacities  with  the  Associatec 
Students  of  EWU.  He  is  currently  ar 
ASEWU  council  member,  studen 
member  of  Eastern's  Undergraduate 
Affairs  Council  and  Academic 
Senate,  and  a member  of  Pi  Lambd 
Phi  fraternity. 

I tell  nn  friends  that  1 wa 
raised  in  Bothell  but  I grew  up  2 
Eastern. " he  said.  "Much  of  hov 
I’ve  matured  has  to  do  with  what 
have  earned  through  my  fraternii; 
a group  of  people  who  believe  i 
me.  who  I can  count  on,  and  wh 
help  me  to  believe  in  myself." 

Gutierrez  has  participated  i 
several  Eastern  music  groups,  pia; 
ing  bass  trombone.  This  summer  \ 
did  promotional  work  for  tli 
Spokane  S'  mphonv  ^ 
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Mari  Carmen  Sarracent 


While  her  plans 
are  to  complete 
her  bachelor’s 
degree,  Garcia 
can’t  help  but 
think  ahead. 

“I  might  take  an 
extra  year  and 
get  a masters.” 


■-  - - , , 

launching  its  own  scholarship  tradition,  this  year  HO  selected  two  college-bound  high 

school  seniors  - Veronica  Garcia  and  Lourdes  Rebeca  Perdomo  - to  receive  the  Hispanic 
1 : Outiook  Scholarship,  a merit-based  award  for  eligible  Hispanic  students.  Candidates  are 
required  to  have  a B average  or  a cumulath  -e  grade  point  average  of, 3.0.  Eligibility  is 
j limited  to  acceptance  and  enrollment  in  a school  listed  on  the  1997  Publisher’s  Pick  List. 
Each  winner  received  $1000  to  be  used  toward  tuition  and  books.  If  award  recipients 
maintain  a 3.0  GPA,  they  may  reapply. 


eronica  Garcia,  originally  from  Pacoima.  Calif., 
entered  Massachusetts  Institute  of  Technology  in 
Cambridge.  Mass,  this  fall.  Her  acceptance  to  MIT 
was  the  culmination  of  diligence  and  hard  work  in 
high  school  and  an  impeccable  academic  record,  not  to 
mention  that  she  has  made  history  in  the  Garcia  family. 


which  has  made  her  family  very  proud.  ‘Tm  the  first  to 
leave  the  house  and  go  to  college.''  says  Garcia.  Her 
parents,  both  born  in  Mexico,  have  four  other  children. 

Garcia  attended  San  Fernando  High  School  in  San 
Fernando.  Calif.,  where  she  was  involved  in  the  Math. 
Science  and  Technology  Magnet  Program,  considered 
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Veronica  Garcia, 
graduate  of  San  Fernando 
High  School  in  San  Fernando. 
California. 


• 1998  Class  valedictorian 


• Attending  Massachusetts 
Institute  of  Technology  (MIT) 

• Planned  Major:  Mechanical 
Engineering 
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one  of  the  most  rigorous  programs  offered  to  college 
prop  students. 

Out  of  --18  students.  Garcia  graduated  first  in  her 
class.  According  to  her  college  counselor  Harold  Soo 
Hoo.  she  excelled  in  both  honors  and  advanced  place- 
ment courses.  Garcia  also  participated  in  the  Space 
Settlement  Competition  sponsored  by  the  Jet  Propulsion 
Laboratories  this  past  spring.  The  contest  allowed  par- 
ticipants to  research  and  work  together  to  develop  a 
space  settlement  on  Mars.  Garcias  team  won  the  com- 
petition. 

Now  a freshman  in  college.  Garcia  says.  “There s so 
much  to  do.  I will  figure  it  out  while  I'm  here.  This 
semester  1m  taking  four  classes.” 

While  her  plans  are  to  complete  her  bachelor  s 
degree.  Garcia  can't  help  but  think  ahead.  1 might  take 
an  extra  year  and  get  a masters.” 

For  now  it  seems  that  she  will  major  in  Mechanical 
Engineering  but  with  so  many  interests,  it  would  not  he 
unusual  for  Garcia  to  add  a few  more  to  her  list. 


Lourdes  Rcbeca  Perdomo  was  recently  accepted  to 
the  l niversitv  of  Florida  in  Gainesville.  She  attend- 
ed American  High  School  in  Hialeah.  Fla.,  where 
she  was  president  of  the  senior  class.  According  to 
her  high  school  counselor.  Mary  Haslam.  Perdomo s 
“leadership  has  made  a floundering  senior  class  into  a 
well  run.  efficient  and  functioning  group.  As  an  indepen- 
dent learner,  she  utilized  her  unique  analytical  ;uid  syn- 
thetic techniques  that  will  assure  her  academic  suc- 
cess” 

At  the  University  of  Florida.  Perdomo  plans  to  major 
in  architecture,  with  a minor  in  sociology  and  engineer- 
ing. “1  have  alwavs  loved  math.  Since  1 was  little.  1 
designed  houses  and  layouts.  When  wed  move  into  a 
new  house.  I'd  draw  it  out.”  said  Perdomo. 

Perdomos  hobbies  include  drawing  and  martial 
arts.  She  has  studied  four  years  of  Tae  Kwon  Do  and  is  a 
first  degree  black  belt. 

Born  of  Cuban  parents.  Perdomo  is  proud  to  say  that 
she  is  bilingual,  as  both  Spanish  and  English  were  spo- 
ken at  home,  in  high  school,  she  studied  French  and 
ntav  continue  to  do  so  in  college.  Perdomo  plans  to  live 
on  campus  and  get  involved  in  extracurricular  activities 
once  she  gets  settled.  _ „ 

SO 


‘7  have  always 
loved  math. 

Since  I was 
little,  l designed 
houses  and 
layouts.  When 
we'd  move  into  a 
new  house,  I’d 
draw  it  out,” 
said  Perdomo. 


UNIVERSITY  OF 

FLORIDA 


Lourdes  R.  Perdomo, 

graduate  of  American  High 
School,  Miami,  Florida. 

• No.  I in  a graduating  class 
of  4 1 9 students 


• President  of  Senior  class 

• Attending  the  University  of 
Florida 

• Planned  Major:  Architecture 
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Quintanilla  Speaks  at  Lewis  and 
Clark 

Lupe  Quintanilla,  a member  of  the  National 
Hispanic  Hail  of  Rune,  came  to  Lewis  and  Clark 
College  (Ore.)  recently 
to  speak  on  “Success  in 
Education:  An  Ongoing 
Challenge’ ‘ 

Labeled  retarded, 

Quintanilla  dropped 
out  of  school  in  the 
first  grade.  By  the 
time  she  was  16,  she 
was  married,  and  by 
the  time  she  was  21.  she  was  raising  three 
children.  But  she  returned  to  school  when  her 
own  children  were  labeled  slow  learners 
because  they  couldn’t  speak  English. 

She  has  gone  on  to  earn  a bachelor  s 
degree,  a master's,  and  a doctorate.  President 
Reagan  appointed  her  as  alternate  ambas- 
sador to  the  United  Nations,  and  President 
Bush  asked  her  to  help  him  create  laws  that 
would  be  fair  to  all  cultures.  She  co-chaired 
the  National  Institute  of  Justice,  was  elected 
to  the  National  Hispanic  Hall  of  Fame,  and 
was  named  one  of  Houston’s  Top  Ten  Leaders 
and  one  of  2-t  Hispanic  Uomen  in  Power 
Today  she  teaches  at  the  University  of 
Houston,  where  she  previously  served  as 
assistant  \ ice  president  for  academic  affairs 
Quintanilla  is  president  of  Cross-Cultural 
Communication  Center  of  Houston  and  is  the 
subject  of  books  and  dozens  of  articles. 

Her  lecture  was  part  of  a two-day  confer 
ence. Developing  Programs  for  Hispanic 
\outh.  Administrative  Challenges  and 
Responsibilities" 

CCIVY’s  Vasquez  \amed  to  Honor 
Committee 

Maria  Vasquez.  Director  of  ( itv  College  nS 
New  fork’s  Office  of  \cadennc  Uhisinu.  has 
been  named  to  the  Committee  of  Honor  fn: 
the  first  l S traveling  exhibition  m offer  .1 
panoramic  view  of  Spanish  folk  art  and  its 


influence  throughout 
Latin  America  and 
the  Spanish -speaking 
Caribbean. 

Entitled  “El  Alma 
del  Pueblo " or  “The 
Soul  of  tlie  Community,” 
the  exhibit  offers  a 
panoramic  view  of 
Spanish  folk  art  and  its  influence  on  art  throughout 
Latin  America  and  the  Spanish-speaking 
Caribbean. 

The  exhibit,  which  opened  in  September, 
will  be  on  display  through  Dec.  M at  the 
Americas  Society:  The  Spanish  Institute 
(YU 

“This  exhibition  has  significant  artistic 
and  educational  value.”  Vasquez  said, 
“because  it  sheds  light  on  the  development  of 
Spanish  art  in  the  Western  Hemisphere.  1 
highly  recommend  it  for  Latinos  as  well  as 
members  of  the  non-Spanish-speaking  com- 
munity." 

Committee  members  are  individuals  who 
have  distinguished  themselves  in  the  Latino 
community  and  who  have  demonstrated 
strong  commitment  to  Latino  causes. 

Suarez  Chancellor  of  Grossmont- 
Cuyamaca  Community 

Last  month  Dr  Omero  Suarez  became 
chancellor  of  the  Grossmont-Cuyamaca 
Community  College 
District  (Calif.). 

Suarez  returned 
to  California  from  a 
position  as  deputy 
chancellor  for  the 
( omniunity  Colleges 
of  Chicago,  where  he 
had  been  since  llW4, 
serving  first  as  vice 
chancellor,  academic  affairs,  planning, 
research  and  student  services.  Suarez  also 
was  president  of  East  Los  Angeles  College, 
founding  president  of  the  Valencia  Campus  of 
llu*  l niversity  of  New  Mexico,  and  held  faculty 
positions  in  Oklahoma  and  Nebraska 

He  received  his  bachelor's  from  Chadron 
Mate  ( oilege  (Neb  >.  his  masters  from  the 
( nnerstiv  ul  Nebraska,  and  his  doctorate 


from  the  University  of  Oklahoma. 

An  active  participant  in  his  community,  he 
served  on  the  City  of  Chicago  Workforce 
Board  and  the  Cook  County  Welfare  Reform 
Board. 

Lehman  Students  Win 
Scholarships 

Lehman  College  (N.Y.)  students  Trish 
Olmeda  (1.)  and  Candida  Santos  (r.)  are 
receiving  S2500  scholarships  from  the 
National  Hispanic  Business  Group,  an  advoca- 
cy and  networking  organization  that  aw’ards 


scholarships  based  on  students'  grades,  com- 
munity involvement,  and  career  goals. 
Olmeda.  an  accounting  major,  plans  to 
become  a CPA.  Santos,  a psychology  major, 
hopes  to  work  as  a psychotherapist  with  chil- 
dren Both  live  in  the  Bronx. 

Olmedas  family  comes  from  Puerto  Rico 
Santos  emigrated  to  New  York  from  the 
Dominican  Republic  in  IOO4. 

Award-Winning  Director  Perez  in 
San  Marcos 

g Award-winning  director  Severn  Perez 
SWT  was  *n  ^an  Marcos.  Texas,  in 
September  for  a special  screening  of  his  film 
adaptation  of  Tomas  Rivera's  classic  novel 
. .and  the  earth  did  not  swallow  him. 

The  film  and  novel  depict  the  lives  of  a 
South  Texas  family  of  migrant  farm  workers 
during  the  l4)SOs.  Riveras  novel,  published  m 
ltrl  in  widely  considered  a modern  classic 
and  in  taught  in  literature  courses  around  the 
country  Perez's  quiet  vet  powerful  film  has 
won  international  acclaim,  including  top  hon- 
orN  several  film  festivals.  Both  Perez  and 
Kiuu  are  alumni  ol  Southwest  fexas  State 
1 1110  rsii\ 


Perezs  productions  have  won  more  than 
m)  awards,  including  three  CINE  (iniden 
Eagles.  \ successful  playwright,  he  has 
worked  extensively  with  Luis  Valdezs  El  Teatro 
Campesino. 

He  received  a bachelors  from  the 
University  of  Texas. 

The  screening  coincided  with  the 
Southwestern  Writers  Collection's  exhibit. 
“Mythic  Journeys:  The  Film  Archives  of  the 
Southwestern  Writers  Collection." 

Martha  Lopez  Gilpin  at  BCC 

Actress  and  Puppeteer  Martha  Lopez 
Gilpin  recently  presented  a 
lecture/demonstration  on  holistic  acting  fea- 
turing the  masks  of  Ralph  Lee  at  Burlington 
County  College  (N.J.). 

Gilpin  has  toured  extensively  with  the 
Mettawee  River  Theater  Company  of  Salem. 
N.Y..  an  acclaimed  puppet  theatre,  under 
award-winning  director  Ralph  Lee.  one  of  the 
foremost  puppet  artists  in  the  U.S..  has 
worked  on  numerous  scripts  off-off-off 
Broadway,  and  is  currently  creating  a one- 
woman  show  entitled  Monkey  Mind,  a Girl's 
Guide  Through  Madness. 

Born  and  raised  in  Santa  Fe.  New  Mex.. 
she  received  a BFA  in  Theatre  from  the 
University  of  New  Mexico  and  an  MFA  from 
Rutgers  University. 

Colon-Valle  Speaks  at  Bloomfield 

Miriam  Colon-Valle.  Latina  arts  activist, 
actress,  producer,  and  director,  delivered  the 
Convocation  address 
at  Bloomfield  College 
( N.J.)  and  received 
the  Silver  Medal  from 
its  president  for  her 
contributions  to 
\mencan  culture. 

Colon-Valle  creat- 
ed the  Puerto  Rican 
Traveling  Theatre 
Company,  a well-known  training  ground  for 
aspiring  Hispanic  actors  and  writers,  in  lot" 
She  also  founded  Nuevo  Cfrcuio  Dramatic**, 
the  first  Spamsh-language  arena  theatre  in 
New  \urk  City 

Vs  a community  leader,  she  served  on  the 
New  V>rk  Male  Council  on  the  Arts  lor  more 
than  10  vears  and  as  a panelist  on  the 
Expansion  Vtts  Panel  ot  the  National 
Endowment  lor  the  Vrtv  and  on  the 


Institutional  Advancement  Pilot  Program 
Panel  She  was  also  a member  of  the  National 
Hispanic  Task  Force. 

The  first  Puerto  Rican  accepted  at  the 
Vctor's  Studio,  where  she  has  been  a member 
for  the  last  25  years.  Colon-Valle  has  acted  in 
films  starring  Marlon  Brando.  Sally  Field,  and 
Vl  Pacino,  and  acted  on  television  and 
Broadway. 

She  has  received  many  awards  for  her 
contributions  to  the  arts,  including  the  Puerto 
Rican  Coalition's  “Lifetime  Achievement 
Award"  from  President  Reagan,  as  well  as 
honorary  degrees  from  several  colleges  and 
universities. 

Rodriguez  Wins  Presidential  Award 

Armando  .Antonio  Rodnguez,  associate  professor 
of  electrical  engineering  at  Arizona  State  University 
(ASQ  received  a 1998 
Presidential  Award  for 
Excellence  in  Science, 

Mathematics  and 
Engineering  Mentoring 
at  the  White  House  in 
September.  Of  the  10 
individuals  honored, 

Rodnguez  was  the  only 
Hispanic 

ASU  is  the  first  university  to  have  two  pro- 
fessors named  to  the  prestigious  list.  Math 
Professor  Joaquin  Bustoz  won  the  honor  in 
1996.  the  first  year  of  the  awards. 

For  five  years,  Rodriguez  has  directed  a 
student  research  program  that  has  involved 
more  than  60  underrepresented  minority 
undergraduate  and  graduate  students.  All 
have  gone  on  to  challenging  careers  and'or 
graduate  school. 

His  program  is  dubbed  MoSART.  with 
modeling,  simulation,  animation,  and  real- 
time control  of  dynamical  systems  as  a cen- 
tral theme.  Projects  include  the  automatic 
control  of  robotic  systems,  semiconductor 
orocesses.  and  advanced  aerospace  systems. 

Such  projects  are  intended  to  capture  the 
imagination  of  students  early  on,"  Rodnguez 
said.  The  projects  also  help  put  their  studies 
into  proper  perspective  by  giving  them  a 
sense  of  the  big  picture  and  demonstrating 
possible  career  directions,  which  they  mav 
m ver  have  otherwise  considered " 

\ovello  A’ins  Mujer  Award 

The  Vmnn ai  Hispana  Leadership  Institute 


recently  awarded  Dr, 

Vntonia  C.  Novello 
the  1998  Mujer 
Award,  which  pays 
tribute  to  the  lifetime 
achievements  of  a 
Hispanic  woman  who 
has  served  her  com- 
munity in  the  U.S.  in 
accordance  with  the 
philosophy  and  values  of  the  institute. 

Novello  was  sworn  in  as  the  l4th  Surgeon 
General  of  the  I’.S.  in  March  1990.  The  historic 
event  marked  two  firsts:  Novello  became  the 
first  woman  and  the  first  Hispanic  ever  to 
hold  the  position. 

After  her  surgeon  general  tenureship 
(1993-1996),  she  served  as  United  Nations 
Children  Fund  Special  Representative  for 
Health  and  Nutrition  where  she  advised  the 
executive  director  onjssues  pertaining  to 
women,  children,  and  youth.  In  particular. 
Novello  provided  leadership  towards  the 
global  efforts  related  to  iodine  and  vitamin  A 
deficiency  disorders,  immunizing  the  worlds 
children,  and  preventing  smoking  and  sub- 
stance abuse  in  youth. 

Currently,  she  is  Visiting  Professor  of 
Health  Policy  and  Management  at  the  John 
Hopkins  University  School  of  Hygiene  and 
Public  Health  and  Special  Director  of 
Community  Health  Policy. 

Born  in  Puerto  Rico,  she  earned  a bache- 
lor's and  a doctorate  from  the  University  of 
Puerto  Rico  and  a master's  from  Johns 
Hopkins  University. 

Orrego  Links  Science  to  Human 
Rights 

Dr.  Cristian  Orrego.  professor  of  biolo- 
gy and  genetics  at  San  Francisco  State 
University,  spoke  at  Ramapo  College  of  New 
Jersev  in  September  His  talk.  “Molecular 
Genetics  and  the  Search  for  the  Disappeared, 
addressed  human  rights  issues  from  a scien- 
tific perspective.  It  was  the  second  lecture  in 
the  series.  Human  Rights:  Human 
Responsibilities,  which  commemorates  the 
AOth  anniversary  of  the  Universal  Declaration 
of  Human  Rights. 

The  topic  of  the  application  of  science  to 
human  rights,  particularly  in  the  search  for 
the  disappeared,  is  very  much  present  in 
mind  and  heail.  says  Orrego.  He  discussed 
the  historv  of  the  application  oJ  molecular 


genetics  to  human  rights  work  from  its  begin- 
nings in  Argentina  in  1984.  the  remarkable 
techniques  that  we  now  have  to  recover  DNA 
and  identify  human  beings,  and  the  future  of 
science  applied  to  human  rights  work. 

Guedes  Helping  Fir 

There  are  plans  for  renowned  Hispanic 
humorist  Guillermo  .Alvarez  Guedes,  who  has 
an  entire  lifetime 
dedicated  to  the  art 
of  making  people 
laugh,  to  use  his  cre- 
ative talent  to  help 
bright  poor  students 
find  their  way  to 
Florida  International 
University  (FIU). 

Guedes'  original 
scheduled  performance  at  the  school  had  to 
be  postponed,  but  is  being  rescheduled. 

Proceeds  will  benefit  local  students  who 
have  outstanding  GPAs  and  high  SAT  scores 
but  are  not  eligible  for  federal  financial  aid  or 
most  scholarships  because  they  are  not  U.S. 
residents.  Tuition  at  state  universities  such  as 
FIU  is  heavily  subsidized  by  the  State  of 
Florida;  therefore,  non-residents  must  pav 
approximately  four  times  as  much  as  Florida 
taxpayers. 

“There  are  many  students  in  that  predica- 
ment here  at  Miami  High."  said  Alicia  Rivas. 
Miami  Senior  High  School’s  head  counselor. 
"We  felt  that  the  community  had  to  be  aware 
of  this  problem,  and  we  are  pleased  to  have 
Alvarez  Guedes  and  FIU  come  to  the  forefront 
and  help  some  of  these  exceptional  students" 

Guedes  is  to  donate  his  time  and  perfor- 
mance while  FIL'  donates  the  auditorium  and 
the  staff  power  for  the  scholarship  fundraiser. 

Leon  Chairs  Cuban  Studies  at  UM 

Through  the  end  of  the  spring  semester. 
University  of  Miami  (Fla.)  Professor  Luis 
Aguilar  Leon  will 
continue  as  Emilio 
Bacardi  Moreau 
Chair  in  Cuban 
Studies  at  the  School 
of  International 
Studies.  The  chair 
was  inaugurated  in 
WH6  with  a gift  from 
Amalia  Bacardi  and 
her  family  for  the  studv  of  Cuban  hislon  and 


the  understanding  of  Cuban  culture 

Last  month,  .Aguilar  Leon  began  leading  a two- 
month-long  adult  education  seminar  on  “Cuba 
and  Its  Ciraimstances."  In  the  spring  semester,  he 
will  teach  a seminar  for  graduate  students  on 
“Cuba  and  the  Revolution  in  Latin  America.’* 

“Professor  Aguilar  Leon  knows  and 
understands  well  Amalia  Bacardis  vision  for 
this,  her  last  project  honoring  the  memory  of 
her  father.  Emilio  Bacardi  Moreau,"  said 
Manuel  Jorge  Cutillas.  chairman  of  Bacardi 
and  co-chair  of  the  University  of  Miami 
International  Advisor}*  Board. 

Born  in  Cuba,  Aguilar  Leon  is  Professor 
Emeritus  at  Georgetown  University  in 
Washington,  D.C. 

A prolific  writer,  he  has  published  several 
books,  Todo  Tiene  Su  Tiernpo  being  the  most 
recent.  He  has  also  written  extensively  for 
several  Latin  American  newspapers  and  mag- 
azines on  Cuban-related  issues. 

Quintero  New  WNCC  ESL 
Coordinator 

Miguel  Quintero,  the  new  Western  Nevada 
Community  College  (WNCC)  Adult  Basic 
Education  and  ESL 
coordinator,  will 
direct  basic  skills 
education  as  well  as 
English  programs  for 
non-nati\e  speakers, 
and  will  work  with 
area  businesses  to 
train  workers  and 
develop  bridge  class- 
es to  help  students  move  from  basic  skills  to 
college-level  courses. 

“My  interests  in  education  have  been  in 
the  areas  of  multicultural  education-English 
as  a second  language,  bilingual  education, 
whole  language  education,  and  curriculum 
development, 1 Quintero  said 

He  attended  school  in  Mexico  Citv  and 
graduated  with  a degree  in  elemeniarv  edu- 
cation. Shortly  afterward,  he  moved  to  the 
Lnited  States  and  began  to  teach  migram 
workers  in  adult  basic  education  programs 
and  migrant  education  programs  in  l tab. 
Arizona,  and  California. 

He  earned  an  associate's,  a bachelor's,  and 
a masters  at  Brigham  Young  University.  He 
reccnth  completed  the  doctoral  program  at 
the  l mversm  of  l tah.  Salt  Lake  Cm.  and  is 
now  working  on  his  dissertation 


Morey  Wins  Law’  Student  Award 

William  Morey,  a third-year  evening  stu- 
dent at  Southw  estern  University  School  of  Law 
(Calif.),  has  received 
the  American  Bar 
Association  Law 
Student  Division's 
"199“-98  Volunteer 
Income  Tax 

Assistance  (VITA) 

Program  Lt. 

Governor  of  the 
Year"  award. 

During  1997-98,  Morey  served  as  the  Lt. 
Governor  for  the  Ninth  Circuit  (which  covers 
Southern  California  and  Hawaii).  Under  his 
leadership,  the  number  of  law  schools  provid- 
ing VITA  programs  expanded  from  two  cam- 
puses in  I99~  to  eight  this  year.  This  provided 
hundreds  more  people  with  access  to  free  tax 
counseling. 

Morey  previously  directed  Southwestern’s 
1996-9*7  VITA  Program,  which  won  the 
ABA/LSD  “Rookie  Site  of  the  Year  Award"  for 
assisting  more  than  150  tax-payers  and  offer- 
ing services  in  three  languages  (English. 
Korean,  and  Spanish). 

He  earned  his  bachelors  from  California 
Polytechnic  University- Pomona. 

Rodriguez  to  Chair  IWa!  Advocacy 
Board 

Todd  Rodriguez.  a resident  of  Los  .Angeles,  Calif, 
has  been  appointed  to  chair  the  Southwestern 
l:niversity  School  of  Law 
(Calif.)  Lnterscholastic 
Trial  Advocacy  Program^ 

BoadofGcwemois 

The  International 
Trial  Advocacy 
Program  sends  stu- 
dents to  national 
competitions  w'here 
participants  demon- 
strate their  skills  in  case  preparation,  open- 
ing and  closing  arguments,  direct  and  cross 
examination,  and  use  of  expert  witnesses,  in 
mock  trials. 

A second-year  student  at  Southwestern. 
Rodriguez  earned  a bachelor's  from  St 
Andrews  College  in  North  Carolina 
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INF’s  Diaz,  Future  Politician 

l niversuy  of  North  Florida  Student  (l  NF) 
Government  Association  Vice  President  Alexander 
Diaz  plans  to  embark  on 
u career  in  public  ser- 
vice. including  one  day 
becoming  governor  of 
Florida. 

No  stranger  to 
public  service.  Diaz 
had  devoted  more 
than  "000  hours  of 
community  service  by 
the  time  he  graduated  from  high  school  in 
10%. 

Right  now.  the  20-year-old  political  sci- 
ence major  is  immersing  himself  in  student 
government  issues  and  pledging  to  work  hard 
to  make  INF  a fun  school  with  more  activities 
for  students. 

Diaz  also  plans  to  focus  some  of  his  atten- 
tion on  the  minority  groups  on  campus. 

I believe  that  by  having  a diverse  student 
body.  you  can  enrich  the  community  in  which 
we  all  live,  whether  it  he  on  campus  or  off." 
said  Dfaz. 

He  is  a member  of  the  I NF  Presidential 
.Search  Advisory*  Committee,  the  parking  com- 
mittee, the  food  services  advisory  committee, 
and  the  student  advocate  committee. 

He  plans  to  enter  the  masters  program  \n 
public  administration  at  INF  after  he  receives 
his  bachelor  s degree  in  2000. 

Griego  and  Maestas  Recognized  at 
CCD 

For  the  second  year  in  a row.  Orlando 
Griego  received  recognition  as  Community 
College  of  Denver's 
< CCD  t Administrator 
of  the  Year.  Sophie 
Maestas.  assistant 
teacher  (child  care 
aide)  at  the  TEC  West 
Child  Development 
Center.  is  the 
Classified  Employee 
of  the  \ear 

Onego  is  co-director  of  Provecto  Access,  a 
•lew  Mtmmer  program  to  prepare  Denver 
middle  nlion!  student'*  in  math.  Hienee.  .nut 
engineering,  and  lead  them  into  seieme  and 
technolocv  careers  It  is  a model  program  of 
the  Hispanic  Association  of  Colleges  and 


l diversities,  funded  by  the  National 
Aeronautical  and  Space  Association. 

He  wrote  the  Colorado  AmeriCorps 
Literacy  Initiative  Grant  proposal.  CCD  will 
train  21  AmeriCorps  members  who  will 
recruit  volunteers  to  participate  in  literacv 
initiatives  in  the  community.  He  continues  his 
work  with  the  Denver  Education  Network  and 
the  Westside  Advocacy  Team,  building  a 
bridge  for  students  from  middle  and  high 
schools  to  college. 

Maestas  says  she 
thinks  she  was  nomi- 
nated for  Employee 
of  the  Year.  ‘ Because 
I’m  responsible.  Cm 
at  work  every  day, 
giving  100  percent 
every  day.  I believe  in 
being  a team  worker, 
and  l work  well  with 
the  head  teacher  and  the  other  teachers." 

Maestas  is  a single  parent  who  will  receive 
her  associates  degree  this  semester.  She  may 
continue  work  toward  a four-year  degree  in 
behavioral  science,  social  services,  or  early 
childhood  education,  or  she  may  obtain  a 
teaching  certificate. 


NCEOA  Becomes  Council  for 
Opportunity  in  Education 

The  National  Council  of 
Educational  Opportunity 
Associations  recently  became  the  Council  for 
Opportunity  in  Education.  A spokesman  said 
the  name  change  will  help  to  better  empha- 
size their  mission  and  the  students  they  sene 
to  represent-Americans  from  low -income 
families 

Since  10M.  the  Council  for  Opportunity  in 
Education  has  been  working  in  com  unction 
with  administrator*,  counselors,  and  teachers 
at  colleges,  universities,  and  agencies  that 
host  iederally-funded  TRIO  Programs.  The 
TRIO  Programs  il  pward  Bound.  I pward 
Bound  Math  Science.  Veterans  l pward 
Bound.  Talent  Search.  Student  Support 
Services,  Educational  Opporumitv  Centers, 
and  the  Ronald  F.  McNair  Post- Baccalaureate 
Achievement  Procram)  help  students  to  mer- 


OPPORTUNITY 
IN  EDUCATION 


come  class,  social,  academic,  and  cultural 
harriers  to  higher  education. 

Sixteen  percent  of  TRIO  students  are 
Hispanic.  Some  of  the  more  well-known  for- 
mer TRIO  college  graduates  include:  Franklin 
Chang-Dfaz.  first  NASA  Hispanic  Astronaut; 
John  Quinones.  ABC  Correspondent  for  Prime 
Time  Live:  and  Henry  Bonilla,  Congressman. 
23rd  district  of  Texas. 

Hispanic  Heritage  Month  at  SUNY 
Rockland  Community  College 

tt^CKLAND  Sl'NY  Rockland  Community 
vlv—  ••  £0j|ege  (\j)  celebrated 

Hispanic  Heritage  Month  with  a 6-weeks-long 
series  of  events  with  the  theme  “Voices  of 
Hispanics/Latinos  in  Our  Community." 

Dr.  Jose  Lopez-Isa.  publisher  of  The 
Hispanic  Outlook  in  Higher  Education . was 
the  kick-off  speaker  on  September  15th. 
Among  the  events  that  followed  were: 

A panel  discussion  on  “Latinas:  The  Right 
Stuff."  moderated  by  Rockland's  vice  presi- 
dent for  student  affairs.  Dr.  Maria  Vallejo  (pic- 
tured here). 

A photography  exhibit  called  “Voices  of 
Hispanics/Latinos." 

“Latinos;  Who  Vie  Are  and  Where  Were 
Going."  a lecture/discussion  by  Karen 
McGovern  of  the  Rockland  English 
Department. 

“Latinos  in  Education,"  a program  for 
ASP1RA  students. 

\ performance  by  Ballet  Los  Pampas,  fea- 
turing Argentine  tango,  folklore,  and  music. 

The  Imprisonment  of  Young  America."  a 
lecture/discussion  with  guest  speakers  the 
Honorable  Joseph  Suarez.  Esq.,  and  William 
Engelbracht  of  Rockland's  Criminal  Justice 
Department 

HACU  Holds  12th  Annual 
Conference 

Hispanic  Challenges  in  the  21  si  Century: 
leadership,  \ision.  and  Compassion"  was  the 
theme  of  the  12th  Annual  Hispanic 
Association  of  College  & Universities  (HACU) 
Conference  held  in  late  September  in  San 
Diego. 

H ACT  President  Antonio  Flores  told  the 
Opening  Plenarv  audience  that  HACU  is  work- 
ing to  build  momentum  and  its  membership 
base.  The  Association  has  adopted  a new  logo 
that  better  reflects  the  organizations  strength 
and  mission  as  it  builds  its  national  and  inter- 
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national  presence. 

The  Reverend  John  Moder.  S.M..  president 
of  St.  Mary’s  University  (Texas).  the  oldest  and 
largest  Catholic  university  in  the  Southwest, 
and  chairman  of  the  Board  of  Trustees  of 
HACU.  addressed  the  conference  attendees. 

Among  the  many  other  conference  events 
were  sessions  on  post-affirmative  action 
admissions  strategies,  and  federal  and 
research  opportunities  for  HSls  (Hispanic 
Serving  Institutions)  and  their  students:  and  a 
Town  Hall  Meeting  entitled  “The  Americana 
Dream:  Point/Counterpoint.'  moderated  by 
Adriana  Martinez,  director  of  governmental 
relations  for  the  Hispanic  Radio  Network. 


Nearly  "0  exhibitors  were  in  attendance 
Pictured  here  at  The  Hispanic  Outlook  in 
Higher  Education's  exhibit  are  ( 1 . to  r > 
Lourdes  Cruz.  Southern  Connecticut  State 
University:  Orlando  Lopez-Isa.  Vice  President. 
HOHH;  and  Awilda  Saa\edra-Reasco.  Central 
Connecticut  State  University 

Two  Reports  Find  Latino  TV 
Characters  Scarce 

Michigan  State  University  has  released  a 
report  that  highlights  the  scare  in  of  Latino 
television  characters.  Released  last  February, 
the  report  says  that  on  primetime  television 
in  1996.  only  3.2  percent  of  all  characters 
were  Latino,  compared  to  16  percent  African 
American  and  80  percent  AXTiite 

According  to  the  report,  out  of  the  prime- 
time  shows  that  did  have  Latino  characters 
percent  were  about  crime 
As  mentioned  in  the  Hispanic  Link  Week!) 
Report,  a national  publication  of  Hispank 
Link  News  Sen  ices  Inc.,  this  is  one  of  several 
similar  reports  to  come  out  on  the  subject. 

In  1996.  the  National  Council  ol  La  Ra/a 
issued  a report  stating  that  out  of  all  the  char- 
acters portrayed  on  television,  onh  2 percent 
were  latino 

Last  vear.  a nonprotit  organization  tletli 


cated  to  bringing  educational  opportunities 
to  Latinos  interested  in  careers  in  the  arts,  the 
National  Hispanic  Foundation  for  the  Arts 
(NHFA).  was  formed  by  Felix  Sanchez,  the 
CEO  of  TerraCom,  a Washington.  D.C.-based 
consulting  firm,  and  actors  Jimmy  Smits  and 
Esai  Morales 

According  to  the  Hispanic  Link  Weekly 
Report , Sanchez  is  pairing  this  effort  with  his 
work  in  preparing  Latino  stars  to  become 
effective  spokespersons  in  Washington  and 
elsewhere  for  worthy  causes. 

The  NHFA  hosted  its  second  annual  gala 
in  the  capital  on  Sep.  22. 

SAC  Faculty  Team  Publishes 
Spanish  Guide 

San  Antonio  College  (Texas)  foreign  lan- 
guage professors  William  Clarkson  and 
Guillermo  Campos, 
who  previously  pub- 
lished the  textbook 
Aqui  notnds:  Spanish 
for  Spanish  Speakers , 
have  now  co-authored 
/ Buscalo ! ( Look  It 
ip!):  A Quick 

Reference  Guide  to 
Spanish  Grammar 
and  l sage,  published 
by  John  Wiley  & Sons,  Inc. 

‘V Buscalo ! is  a user-friendly  guide  and  ref- 
erence tool  designed  specifically  to  provide 
quick,  concise,  and  reliable  answers  to  com- 
mon problems  that  confront  *h«  language 
learner.  ' explain  the  authors  in  their  intro- 
duction. 

They  add  that  while  traditional  textbooks 
mav  eventually  answer  a problem  (such  as 
how  to  express  the  English  “may"  in  Spanish), 
the  reader  may  have  to  search  hard  for  it  and 
then  find  the  information  scattered  through- 
out the  text.  To  simplify  this  search  process, 
entries  are  listed  in  alphabetical  order  and 
often  cross-indexed. 

Nuevo  Compania  Tangueros  at 
DuPage 

Nuevo  Compania  Tangueros  recently  per- 
formed the  tango  ballet  Milonga  Boulevard 
at  the  Arts  Center  at  College  of  DuPage  ( III  ) 

This  tango  ballet  in  two  acts,  with  a com* 
p:im  of  in  and  a live  orchestra,  was  produced 
ami  directed  In  Manaeluara  Midueli  and 
Marco  i usteilain.  and  adapted  from  the  I9M 


short  story  of  Julio  Cortazar.  “Las  Puertas  del 
Cielo  (The  Heavens  Doors)." 

Set  during  the  late  1940s.  during  tango's 
golden  era.  “Milonga  Boulevard."  with  its 
nearly  two  dozen  dances,  displays  not  only  the 
talents  of  the  Tangueros.  but  also  a recollec- 
tion of  those  earlier  practitioners  of  this  style 
of  dancing. 

U rote  Cortazar  “They  show  up  at  eleven 
o'clock,  coming  down  from  mysterious 
realms  of  the  city,  calmly  and  slowly,  one  by 
one  or  in  couples.  T1  ey  know  and  admire 
each  other  in  silence,  they  don’t  let  them- 
selves be  noticed:  it  is  their  dance  and  their 
encounter.  Lacing  in  grave  respect,  ball  after 
ball,  slowly  turning  without  speaking,  many  of 
them,  eyes  closed,  enioy  at  last  the  parity,  the 
completeness." 

A contemporary  of  the  writer  Jorge  Luis 
Borges.  Cortazar  lived  in  Buenos  Aires  during 
the  height  of  tango  dancing  until  he  moved  to 
Paris,  where  he  died  in  1984.  He  was  also  a 
poet,  translator,  essayist,  and  amateur  iaz/ 
musician. 

$2  Million  Gift  for  NYl1  Latin 
American  Chair 

\enezuelan  President  Rafael  Caldera:  Luis 
Urdaneta.  the  chairman  of  CJTGO  Petroleum 
Corporation:  Luis  Giusti.  president  of 
Petroleos  de  Venezuela;  and  Venezuelan 
Ambassador  Enrique  Tei  era -Paris  were  hon- 
ored by  New  York  Iniversity  (NYl ) at  a lun- 
cheon celebrating  the  announcement  of  a $2 
million  gift  that  will  establish  the  Andres 
Bello  Chair  in  Latin  American  Culture  and 
Civilization  at  the  King  Juan  Carlos  1 of  Spain 
Center  of  NYt 

The  gift,  presented  by  l rdaneia.  will 
enable  NYl  to  invite  an  eminent  Latin 
American  scholar  or  cultural  or  political 
leader  to  campus  each  year  as  a visiting  pro 
lessor  and  researcher  The  newlv  established 
Chair  Is*  being  named  in  honor  of  Andrew 
Bello  < PM-lSoS).  the  Venezuelan-born  poet 
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scholar,  and  diplomat,  one  of  the  most  influ- 
ential figures  in  the  history  of  the  Americas. 
Bello  was  one  of  the  educators  of  Simon 
Bolivar  and  the  drafter  of  the  Latin  American 
civil  code  of  law.  Caldera  is  the  author  of  an 
important  biography  of  Bello. 

The  creation  of  the  Andres  Bello  Chair 
will  serve  as  a magnet  for  funds  to  enrich 
Latin  American  Studies  at  NYU. 

USF  Latino  Scholarship  Awards 

To  help  bright,  ambitious  Latino  students 
finish  their  education,  the  University  of  South 
Florida’s  (USFs)  Latino  Advisory  Committee 
formed  a partnership  four  years  ago  with 
individuals  and  public  and  private  businesses 
to  provide  renewable,  four-year  scholarships 
to  local  Hispanic  scholars  in  need  of  finan- 
cial assistance.  It  also  includes  a mentoring 
component  in  which  donors  become  imohed 
in  their  proteges  academic  career. 

Since  the  program  started,  it  has  awarded 
more  than  S.rUOOO  in  scholarships  and  by 
the  end  of  the  year,  it  will  have  produced  25 
Hispanic  alumni.  Donna  Parrino.  USFs  direc- 
tor of  Latin  Community  Advancement,  savs  the 
perseverance  of  the  students  and  the  pro- 
gram’s continuing  success  have  encouraged 
other  donors  to  pledge  their  support. 

U the  seventh  annual  USF  Latino 
Scholarship  Awards  ceremony  this  past 
August,  all  of  the  scholars  were  recognized 
and  new  gifts  were  announced.  Pictured  here 


at  the  ceremony  are  (1.  to  r.)  Dr.  and  Mrs. 
Hernan  Leon.  Student  Recipient  (ilenda 
Rodriguez,  and  USF  President  Betty  Castor. 

The  gifts  included  the  establishment  of  a 
planned  gift  in  the  form  of  a $300,000  chari- 
table remainder  trust  by  Dr.  and  Mrs.  Leon, 
the  Tampa  Bay  Latin  American  Medical 
Society's  $100,000  endowment  for  scholar- 
ships. and  a $5,000  donation  presented  to 
President  Castor  by  the  Mayor's  Hispanic 
Advisory  Council. 

The  civic  group,  Tampa  Hispanic  Heritage, 
Inc.,  won  the  Lt.  Baldomero  Lopez  Award,  for 
its  contributions  to  the  betterment  of  the 
community. 


Amoco  Awards  Roosevelt  U. 
Scholarship  Money 

® Amoco  Corporation  announced  last 
September  that  it  has  awarded 
Roosevelt  University  (111.)  $290,000 
to  create  the  Amoco  Honors  Scholar 
Program,  which  will  provide  scholarships  for 
outstanding  African  American,  Hispanic,  and 
Native  American  students  studying  business 
or  hospitality  management  at  the  university. 

.As  members  of  Roosevelts  Honors  Program, 
the  Amoco  Scholars  will  take  special  courses 
focusing  on  community,  political,  business,  and 
cultural  issues  of  the  metropolitan  a^ion;  work 
with  distinguished  mentors  from  the  city's  lead- 
ing corporations  and  organizations:  and  intern 
at  Chicago  or  suburban  institutions. 

Doug  Ford,  vice  president  of  Amoco 
Petroleum  Products,  said,  ‘Through  our 
Amoco  Foundation  and  programs  like  the 
Amoco  Scholars,  we  re  able  to  help  foster 
effective  education  and  provide  outstanding 
employment  opportunities.  Programs  like  this 
also  help  expand  the  pool  of  potential  employ- 
ees who  possess  the  critical  skills  we  ll  be 
looking  for  in  tomorrow's  work  force.'' 

Charleston  Establishes  Graduate 
Certificate 

The  University  of  Charleston.  S.C. 
lyilJJIJ/  Bilingual  Legal  interpreting 
program  nas  added  a new  gradu- 
ate certificate  option  to  its  current  offerings. 
The  graduate  certificate  program  will  allow 
students  to  attain  foundational  skills  in  legal 
interpreting  in  an  abbreviated  time  frame, 
generally  in  one  summer. 

The  curriculum  will  he  made  up  of  cours- 
es currently  offered  as  part  of  the  universe's 


M.A.  program  in  Spanish/English  legal  inter- 
preting. The  required  courses  can  be  taken 
during  an  eight-week  summer  session  or  two 
summer  sessions  for  a total  of  eight  weeks. 

Application  requirements  are  that  stu- 
dents currently  hold  a baccalaureate  degree 
and/or  are  currently  enrolled  in  a graduate 
program  in  a related  field.  Students  must  also 
take  an  entrance  interpreting  aptitude  exami- 
nation to  demonstrate  fluency  in  both  English 
and  Spanish. 

The  University  of  Charleston's  M.A.  pro- 
gram in  Bilingual  Legal  Interpreting  wfas 
established  in  1996  to  address  the  shortage 
nationally  of  qualified,  professionally  trained 
judicial  interpreters. 

Minority  Enrollment  Increases  at 
GVSU 


©Grand  Valiev  State  University 
(GVSU),  in  Michigan,  has  reported 
solid  gains  in  minority  enrollment 
this  fall.  GVSU  admissions  officials  have 
reported  that  the  number  of  Hispanic  stu- 
dents has  increased  by  10.8  percent. 
Minorities  make  up  nearly  9 percent  of 
GVSU  s student  body. 

"What  Urn  hearing  from  the  ethnic  minor- 
ity population  is  that  seeing  is  believing,"  said 
Oliver  Wilson,  assistant  director  of  admis- 


sions for  minority  recruitment  at  GVSU. 
"They're  coming  to  campus  and  feeling  that 
Grand  Valley  provides  a campus  community 
that  is  conducive  to  learning  and  also  a home 
away  from  home,  that  there’s  a sense  of 
belonging  among  minority  populations.” 

W'ilson  said  efforts  to  reach  out  to  minori- 
ty populations  in  Detroit  and  Chicago  as  well 
as  other  communities  across  the  state  has 
helped  attract  more  minority  students  to 
Grand  Valley. 

For  the  second  year  in  a row,  and  only  the 
third  time  in  its  history;  the  overall  fall  enrollment 
at  GVSU  has  jumped  by  more  than  L000  students. 


Enormous  Gift  for  USC  School  of 
Education 


I^^^Two  educators.  Barbara  J.  and  Roger 
Rossier'  "ho*  expertise  with 
emotionally  delayed  children  laid 
the  groundwork  for  a multimillion-dollar 
enterprise,  have  committed  $20  million  to  the 
University  of  Southern  California’s  (USC) 
School  of  Education.  Tire  gift  is  believed  to  be 
hv  far  the  largest  ever  given  to  a school  of  edu- 
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cation  at  an  American  college  or  university 
In  recognition  of  their  gift,  the  USC  board 
of  trustees  voted  to  rename  USCs  90-year-old 
School  of  Education  in  the  couples  honor. 

They  both  earned  Ed.D.  degrees  at  I'SC 
Other  urban  educational  activities  involv- 
ing School  of  Education  faculty  and  students 
include  the  USC  Latino  and  Language  Minority 
Teacher  Project,  a School  of  Education  pro- 
gram proriding  social  and  academic  support 
to  bilingual  teacher's  aides  who  work  in  pub- 
lic schools,  enabling  them  to  continue  their 
studies  and  become  full-time  teachers. 

Research  interests  among  USC  School  of 
Education's  faculty  members  include, 
approaches  to  multicultun:  teaching  and 
learning,  particularly  in  reading  and  language 
acquisition:  and  risk  factors  for  teen  drug  use. 
teen  pregnancy,  and  violence  among  youth,  as 
well  as  counseling  programs  designed  to  pro- 
tect against  these  social  problems. 

Crafton  Hills  Celebrates  Mexican 
Independence 

Crafton  Hills  College  (CHC).  located  in 
California,  recently  staged  a Mexican 
Independence  Day  Celebration  on  its  campus. 

Mayda  Gomez,  president  of  the  CHC 
MEChA,  said  the  purpose  of  the  cultural  event 
was  "to  raise  money  for  student  scholarships 
and  to  have  a good  time  and  some  good  food " 
The  local  Aztec  dance  troupe  Danzantes 
de  Aztlan.  consisting  of  six  dancers  and  a 
drummer,  staged  various  ancient  dances  for 
CHC  students  and  the  community.  Pictured 
here  are  drummer  Victor  Uribe,  director  of 


the  Danzantes  de  Aztlan,  and  traditional  Aztec 
dancer  Priscill  Uribe. 

News  from  Universidad 
Interamericana  de  Puerto  Rico 


®La  Universidad  Interamericana  de 
Puerto  Rico  (ITPR)  redbio  un  dona- 
mo  de  $50  mil  per  pane  de  la  Junta 
de  Directores  de  El  Comandante 
Operating  Company,  Luc  (ECOC),  siendo  recono- 
cida  por  su  labor  comunitaria  como  centro  de 
estudios  superior  del  Pais.  La  entrega  de  la 
aportadon  se  Uevo  a cabo  en  una  calida  actiridad 
en  el  Salon  Gobemador  del  hipodromo. 

El  donarno  sera  entregado  a la  UIPR  en  cua- 
tro  pianos  anuales  de  $10,000,  $10,000,  $15,000  y 
$15,000  durante  el  primer  trimestre  de  los  ahos 
1998. 1999, 2000  y 2001.  respectivamente. 

El  Dr  Jose  R. 

Gonzalez,  presidente 
(pictured 

here),  agradecio  a ^^B 
nomhre  de  la  UIPR  y 
de  la  junta  deSmdicos  ft 

por  tan  significativa 

aportacion  e indico,  . 

"garantizamos  que 
este  dinero  sera  indu- 

ido  en  el  fondo  de  beca  para  los  estudiantes  de 
escasos  recursos  economicos  de  la 
Interamericana.  para  que  todos  tengan  igual 
oportunidad  de  alcanzar  sus  metas  de  estudios." 

Gaztambide  exhorto  a los  presentes  en  el 
evento  a unir  esfuerzos  ya  que  entidades  como 
las  beneficiadas  laboran  arduamente  por  el 
bienestar  sodal  de  Puerto  Rico. 

La  Universidad  Interamericana  de  Puerto 
Rico  recibio  el  premio  "Distinguished 
Information  Sciences  Award"  en  el  area  de  la 
Education,  por  su  lahoratorio  de  ingemeria 
para  el  diseno  tridimensional  CATIA.  ubicado 
en  el  Recinto  dc  Bavamon 


Este  premio  lo  otorga  la  "Data  Processing 
Management  Association"  a las  organizations  que 
estan  a la  vanguardia  en  la  tecnologia  de  computa- 
doras  y comunicadones,  a la  vez  que  utilizan  las 
tccnicas  gerendales  mis  avanzadas  en  el  area  de 
Sisiemas  de  Information. 


La  "Data  !>rocessing  Management  Association' 
es  la  organizacion  mis  grande  en  los  Estados 
l nidos  (gie  tvptvsenta  los  admi-nistradnivs  pmfe- 
sionales  en  el  area  de  la  tecnologia  de  la  informa- 
tion RepitMittantes  del  area  de  la  banca.  el  gob- 
lerno.  la  manufactura  y los  seguros.  tambiep 
fuiTon  premmrios  en  csta  ocasidn  por  la  DPM  \ 
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The  Misteaching  of  Academic 
Discourses 
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b\  Lilia  I.  Bartolome 

A must-read  for  t tateuJpWms 
ttiose  educators  who 
are  faced  with  issues 
of  language,  race,  and 
class.  This  is  the  story 
of  one  teacher's 
attempt  to  teach 
working-class  minor- 
ity students  the  mainstream  academic  ways  of 
speaking  necessary'  for  success  in  school. 

1998 
139  pgs. 

ISBN  0-8133-3144-” 

S 55.00  Cloth 
West  view  Press 
(800)  331-3761 

Descenso  A Los  ^nfiemos: 

Biografia  Novelada  De  Pablo 
Picasso 

by  Carlos  a.  Johnson  Descenso  A Los  Infiemos 


Descenso  A Los  Infernos 
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A novel  on  Pablo  ~ 
Picassos  \ile-Descenso 
4 Las  lnfiertios  was  a \ 
runner-up  in  the  Miami 
‘Leras  de  Oro"  Literary 
Contest  in  1986.  ^ 

1998 
134  pgs. 

$14.00  Paper 
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Cholos  & Surfers:  A Latino  Family 
Album  , 


by  Jack  Lopez 

A collection  of 
essay v which  reflects 
the  author's  own  early 
lift,  growing  up 
Ghicano  amid  the 
surter>  of  Huntington 
Beach.  Calif. 

April  1098 
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Survival  Kit  for  Multicultural 
Living 


by  Ellen  Summerfield 

Ellen  Summerfield 
explores  major  issues 
confronting  multicul- 
tural America,  such  as 
stereotypes,  hate 
groups  and  hate 
crimes,  prejudice  and 
discrimination.  She 
also  offers  concrete 


steps  readers  can  take  toward  successful  mul- 
ticultural living. 


1%  pgs. 

ISBN  I-8~8b4-49-8 
$15.95  Paper 
intercultural  Press 
(800)  3"0-2065 


Reflections  on  Multiculturalism 

Robert  Fddy,  ed. 

Robert  Eddy 
brings  together  ten 
authors  whose 
sharply  focused,  pen- 
etrating essays  make 
a significant  contri- 
bution to  the  litera- 
ture on  multicultur- 
alism It  is  Eddy's 
view  that  we  as 
Americans  have  regressed  from  the  goal  of 
multiculturalism  in  its  truest  form:  mutual 
respect  for  differences  and  social  and  eco- 
nomic justice 
1990 
2t0  pgs. 

ISBN  l-S”864-45-5 
$1995  Paper 
Intercultural  Press 
«SOO)  V0-2065 


American  Cultural  Patterns:  A 
Cross-Cultural  Perspective 

by  Edward  C.  Stewart  and  Milton  j.  Bennett 

Since  its  original 
publication  in  19"2, 

American  Cultural 
Patterns  has  been 
used  extensively  as  a 
text  in  courses  and  as 
a handbook  in  cross- 
cultural  training. 

1991. 

208  pgs. 

ISBN  l-8~8<w-01-3 
$r.95  Paper 
Intercultural  Press 
(800)  3~0-2605 

The  Art  of  Crossing  Cultures 

hy  Craig  Storti 

A compelling  analysis  of  the  personal 
challenges  inherent  in  the  cross-cultural 
experience.  Craig  Storti  bases  his  analysis  of 
cross-cultural  adaptation  not  only  on  psycho- 
logical and  communication  theory  but  also 
on  the  perceptions  of  some  of  the  world’s 
greatest  writers  and  the  literature  they  have 
produced. 

1990 
13b  pgs. 

ISBN  0-933092-85-8 
$ 1095  Paper 
Intercultural  Press 
(800)  3U-2G05 


VIDEOS 

The  following  video  recordings  are  available 
from: 

FILMS  FOR  THE  HUMANITIES  & SCIENCES 
PO.  Box  2053 

Princeton.  YJ.  08545-2055 
(800)  25"- 51 2b  or  (b09)  2"vH()0 

Caudillo:  The  History  of  the 
Spanish  Civil  War 

1 he  Spanish  Civil  War  was  among  the  most 
exhaustively  photographed  modem  bloodbaths. 
for  both  sides  received  not  onlv  military  assis- 


tance hut  superb  doc- 
umentary camera 
crews  from  outside. 

There  is  no  editorial 
commentary  in  this 
film:  there  is  no 
need-the  footage 
speaks  for  itself.  ( 1 
hr.,  51  min.,  b&w) 

Item  #FFH  150 

Miro:  The  Catalan  Master 

20th-century  sur- 
realist Joan  Miro 
talks  about  his  life 
and  the  various 
influences  on  his 
work.  It  features  a 
selection  of  his  mas- 
terpieces. with  each 
piece  brought  to  life 
through  expert  commentary.  Known  primarily 
for  his  abstract  paintings,  his  other  works 
include  murals,  sculptures,  tapestries,  and 
ballet  sets.  (55  min.,  color) 

Item  #FFH  0804 

Art  and  Revolution  in  Mexico 

Nowhere  but  in  Mexico  has  history  been 
painted  as  superbly: 
nowhere  else  have 
outspokenly  polemi- 
cal painters,  such  as 
Rivera  and 

Siqueiros,  produced 
such  great  art.  The 
an  of  revolution  and 
the  revolution  of  art 
seem,  in  this  time 
and  place,  to  have 
nurtured  one  another.  ( 51  min.,  color) 

Item  #FFH  P> 

School  of  Assassins 

This  Academy  Award-winning  program 
looks  at  a United 
States  institution  that 
trains  Latin  American 
military  officers.  Few 
Vmericans  have  heard 
of  the  school-the  US. 

\rnn  School  of  the 
Amerieas-nor  are 
they  aware  that  some 
of  its  graduates  have 


Caudillo 


THE  HISTORY 

of  ihr 

SPANISH  CIVIL  V ‘.R 


Miro 


The 

Catalan 

Master 
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gone  on  10  become  dictators  and  violators  of 
human  rights  in  their  home  countries.  ( 19 
min.,  color! 

Item  #FFH  6295 

Threads  of  Hope 

This  program 
tells  the  powerful 
story  of  a group  of 
women  who  banded 
together  and  dared  to 
defy  the  brutal  dicta- 
torship of  Chiles 
Gen.  Augusto 
Pinochet.  They  set  to 
work  to  tell  their  sto- 
ries by  creating  arpilleras.  colorful  handmade 
tapestries  that  chronicled  the  horror  and  jus- 
tice of  Pinochet's  reign  of  terror.  Narrated  by 
Donald  Sutherland.  (SI  min.,  color) 

Item  #FFH  6549 


Affirmative  Action:  The  History  of 
an  Idea 


This  program 
explores  the  histori- 
cal roots  of  affirma- 
tive action  and  the 
current  debate  over, 
its  usefulness.  The 
program  looks  at 
several  different 
affirmative  action 
programs  today.  It 
includes  archival  footage  and  features  inter- 
views with  a wide  array  of  academic  scholars. 
(56  min.,  color) 

Item  #FFH  6552 


Women  of  Hope:  Latinas  Abriendo 
Camino 

This  program  tells 
the  story  of  Latina 
women  in  the  U.S. 
through  portraits  of 
twelve  unusual 
women  who  have 
broken  new  ground 
in  their  lives  and 
achievements.  Among 
those  featured  in  the 
program  are  Miriam  Colon,  actress  and 
founder  of  the  Puerto  Rican  Traveling 
Theater;  Ny dia  Velazquez,  the  first  Puerto 
Rican  Congresswomen;  and  Sandra  Cisneros. 


Chicana  novelist  and  poet.  ( 29  min.,  color) 

Item  #FFH  6558 

Artistic  Legacy  of  the  Mexican 
Revolution 

This  program 
traces  the  1910 
Mexican  Revolution’s 
impact  on  Mexican 
American  communi- 
ties in  the  Southwest. 

The  lasting  impact  of 
the  Mexican 

American  culture  is 
discussed  with  historians,  artists,  and  eye-wit- 
nesses to  the  changes  the  revolution  created. 
(30  min.,  color) 

Item  #FFH  vOl 

The  Walls  of  Mexico:  Luis  Barragan 

This  beautiful!} 
filmed  program  looks  at 
the  wall  painting  of  some 
of  the  most  famous 
Mexican  muraii&s-Diego 
Rivera,  Juan  O'Gorman, 

Jose  Clemente  Orozco- 
and  at  the  work  of  Luis 
Barragan,  the  greatest 
Mexican  architect  of  this 
century  Tiiey  all  used  die 
wall  to  create  something  distincthdy  new  and  vital,  but 
they  all  found  their  guiding  force  in  the  ro  of 
Mexican  art  and  culture,  in  traditions  grounded  in  the 
pre-Columbian  era.  (56  min,  color) 

Item  #FFH  6T j 


Ruiz:  El  Libro  Buen  Amor 


This  rendition  of 
the  greatest  Spanish 
troubadour  ballad 
and  one  of  the  high 
points  of  Spanish 
medieval  literature 
puts  special  empha- 
sis on  the  clear,  accu- 
rate enunciation  of 
Spanish  verse  (60 
min.,  color) 

Item  m\\  160 


CONFERENCES 

Modern  Language  Association 
Annual  Convention 


December  2"30 

1998  Annual  Convention.  At  a medley  of 
San  Francisco  (Calif.)  hotels. 

Contact:  visit  the  MLA  Web  site  at 
<www.mla.org> . 

National  Association  for  Bilingual 
Education  Annual  Conference 


January  26-30 

“Bilingual  Education:  More  Than  Just 
Talk!''  is  the  NABE  conference  theme.  In 
Denver,  Colo. 

Contact;  NABE.  (101)  898-1829;  Web  site. 
<www.nabe.org>. 

Ethnic  Studies  National 
Conference 

February  9-13 

Conference  of  the  National  Association  of 
Hispanic  & Latino  Studies  and  the  National 
Association  of  African  American  Studies. 

In  Houston.  Texas. 

Contact:  NAHLS  Exec.  Dir.,  Dr.  Lemuel 
Berry.  Jr..  (606)  "*83-2650. 

The  Academy  in  Motion 

February  13-16 

Annual  meeting  of  the  American  Council 
on  Education  (ACE).  At  the  Grand  H\atl  Hotel, 
Washington,  D.C. 

Contact:  Annual  Meeting  Office.  ACE, 
(101)  939-9410. 

United  into  the  Next  Millenium 

March  4-8 

Meeting  of  the  National  Association  of 
Hispanic  Publications.  Of  special  interest  to 
publishers  of  Hispanic  publications  and  their 
staffs,  among  others.  At  the  Waterfront  Hilton. 
Huntington  Beach,  Calif 

Contact:  NAHP,  (202)  662-n25U 


Organizing  for  Learning:  Constant 
Values,  Competitive  Contexts 


March  20-24 

\nnual  conference  of  AAHE.  the  American 
Association  for  Higher  Education  In 
Washington.  D.C 

Contact;  AAHE.  (202)  *H-(W40.  Web  site 


<www.aahe.org>. 
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Hispanic  Outlook  1998  Scholarship  Jund 


The  Hispanic  Outlook  Scholarship  Fund 
is  open  to  high  school  seniors  of 
Hispanic  descent,  with  at  least 
one  parent  from  a Spanish  speaking 
Latin  American  country  or 
Spain.  Applicants  must  be  legal 
residents  or  citizens  of  the 
United  States. 

Applicants  must  be  entering 

as  a full-time  student,  in 

a 2 or  4 year  accredited 

U.S.  college  recommended 

in  the  PUBLISHERS  PICK  LIST 
as  printed  in  the 
November  20,  1998  issue  of 
The  Hispanic  Outlook  in 
Higher  Education  Magazine . 


“To  request  an  application  send  a 
self  addressed  stamped  envelope  to: 

The  Hispanic  Outlook 
Scholarship  Fund 
P.O.Box  68 
Paramus,  NJ  07652 


Scholarship  is  renewable  annually 
by  students  maintaining  a 3.2 

GPA. 

Scholarship  amount  $1,000. 

Application  deadline  is  May  1,  1999. 
Scholarship  recipients  will  be  notified 

by  August  1,  1999. 
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iHola! 


We’d  like  to 
discuss  Latino 
opportunities 
at  The  University 
of  Iowa  and  your 
plans  for  the 
future. 

Opportunity  at  Iowa 

The  University  of  Iowa 

22 4 Jessup  Hall 

Iowa  City,  Iowa  52242-1316 

(319)  335"3555  or  1-800-553-IOWA 

World  Wide  Web: 

http://www.uiowa.edu/~provost/oi/index.html 


Come  Work 
With  Us 


TOWSON 


Visit  our  Web  sites 

• Faculty/Academic  vacancies 
www. towson.edu/fpositions 

♦ Staff  vacancies 

w w w. to ivs on  cdu/tu/hr/rccrui t.htm1 

Or  call  the  Job  Line 
410-830-2161 


c?)foudlq  serving  a 
diverse  South  Texas 

1-800-B87-8000  • iuiuiu.ramuH.edu 

M TTXASA^M  !'  C' 

wk kingsviTle  * I ::V.' 
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Our  List  Keeps  Growing! 

Ranked  #1  for  academic  reputation— U S.  Sews  & World  Report 
lop  35  “Most  Wired"  Campuses— Yahoo  Internet  Life  Magazine 
One  of  Americas  "Best  College  \alues  — IJ.S.  \eivs  & World  hepoit 
Top  50  Business  Schools  in  America— (AS.  Xnes  & World  Report 
One  of  "The  Bestdll  Colleges'— The  Princeton  Review 
Publishers  Picks  “Hot  List"— Hispanic  Outlook  in  Higher  Education 

Special  opportunities  for  Hispanic  students  include: 

♦ Merit-based  National  Hispanic  Scholarships  worth  $28,000  or  more 

♦ Need-based  Ibero/PVRD  Scholarships  worth  $10,000  or  more 

• Study  abroad  options  in  South  America  and  Spain 

• Hispanic  student  clubs  and  organization^ 


l or  more  information  and  to  request  an  application,  visit  our  Web  site 
.it  rit.edu  or  contact: 


Rochester  institute  of  Technology 
Office  of  Admissions 
60  Lomb  Memorial  Drive 
Rochester,  NY  14623-5604 
tel:  716-475-6631 
fax:716-475-7424 


TEMPLE  UNIVERSITY 

PHILADELPHIA,  PA 


1C7  Bachelors  Degrees 

138  Graduate  and  Professional  Degree: 


Outstanding  Faculty 
Academic  Excellence 
Affordable  Tuition 
Successful  Graduates 


Today’s  students  are  right  for  Temple. 


For  information  call 

Undergraduate  Admissions  at  215-204- 1 200 
the  Graduate  School  at  21 5-204-1380. 
or  the  Giitce  of  Continuing  Education  at  215-204-1  d 
or  visit  our  Web  Site:  http://www.temple.edu 


‘I  feel  the  business  program 
has  really  prepared  me 
for  a career.  ” 

— Susan  Alonzo,  “98 
International  Economics  & 
Business  major 


More  than  50  career-oriented 
majors  for  men  and  women 
Associate's,  bachelor's  and 
master's  degrees 
Financial  aid  and  scholarship 
available 

One  of  the  nation’s  largest 
Catholic  Franciscan 
universities 

Academic  and  social  support 
through  the  Office  of 
Multicultural  Affairs 


Apply  Now! 
1-800-852-4951 


] 


MADONNA 

UNIVERSITY 


36600  Schoolcraft  Rd. 

Livonia,  Ml  48150-1173 
web:  www.munet.edu 
e-mail:  muinfo@smtp.munet.ee 
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Walden  University  is  proud  to  rank  among 
the  nation's  leaders  in  graduate  degrees 
awarded  to  minority  students.  In  a com- 
petitive ranking  that  included  top  U.S.  .esearch 
universities,  Walden  came  out  a winner 
Our  students  represent  one  of  the  country's 
most  culturally  diverse  learning  communities 

In  a national  comparison  for  awarding  doc- 
toral degrees,  Walden  ranked: 

• 2nd  for  Health  Profession  Ph.D.s  to 
African  Americans 

• 5th  for  Social  Science  Ph.D.s  to  Hispanic 
Americans 

• 8th  for  Total  Ph.D.s  to  African  Amencans 

• 9th  for  Education  Ph.D.s  to  African 
Americans 

• 27th  for  Total  Ph.D.s  to  Hispanic 
Amencans 

• 37th  for  Total  Ph.D.s  to  All  Minorities 

We  count  our  diversity  among  the  university's 
many  assets  - along  with  our  commitment  to 
making  quality  higher  education  accessible  to 


working  adults.  And  we  make  it  a goal  to 
foster  the  personal  andprofessional  devel- 
opment of  minority  students. 

Walden  University  offers  distance-delivered 
doctoral  degrees  in  Management,  Education, 
Psychology,  Health  Services  and  Human 
Services.  On-line  master's  degrees  are  offered 
in  Education  and  Psychology.  Through  inno- 
vative learning  models  and  advanced  tech- 
nology. we  make  it  possible  for  busy  pro- 
fessionals to  earn  graduate  degrees  without 
interrupting  career  and  family  commitments. 

For  details: 

Visit  www.waldenu.edu 
E-mail  request@walden.edu 
Call  1.800.444.6795,  ext.  500 
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Frederick  Dotiglass 
Teaching  Fellowships 
Summer  1999 


West  Chester  University  of  Pennsylvania  is  offering 
teaching  fellowships  to  graduate  students 
entering  the  final  year  of  terminal  degree  programs  and 
preparing  to  be  college  teachers,  for  the  purpose  of 
attracting  graduate  students  from  historical^ 
underrepresented  and  underserved  populations 
Students  selected  will  teach  one  course  during  a 
live-week  term  June  28-July  30 

The  fellowships  are  designed  to  give  these  graduate 
students  teaching  experience  and  to  explore 
employment  opportunities  with  tnis  university,  which  is 
committed  to  cultural  diversity  This  is  in  keeping  with 
the  spirit  of  Douglass'  life  ot  public  service  and  me 
University's  mission  to  be  a source  ot  encouragement 
to  tne  African  American.  Native  American,  hispar, : 
American,  and  Asian  American  communities 

Minimum  requirements  are  Master  s degree  complet- 
ed and  current:/  enrolled  m a terminal  dearie  p'oqra~ 
academic  background  in  one  of  the  betas  taught  ,v 
West  Chester  University,  and  at  least  three  1avorah-. 
letters  of  recommendation  trom  facu'ty  or  professional 
in  the  student's  field,  including  the  student  s adviser 
f ’referred  experience  teach  r.q  c:  a:  tearing  assistant 


Applicants  must  successfully  complete  interview  process  t: 
be  considered  as  a tinatist  Compensation  will  be  as 
adiunct  faculty.  $2674  (subject  to  taxation'  On-campus 
nousing  in  an  apartment  also  will  be  provided  at  nc 
charge 

Applications  are  due  December  4 For  information 
application,  contact'  Associate  Provost  office.  143  Bui. 
Center.  West  Chester  University.  West  Chester.  PA 
19383.  Phone  (610)  436-3557.  mhyderawcupaedw. 
or  visit  our  web  site  at  www.wcupa  edu  information 
dougiass  feliow 

Wes?  Chester  University  of  Pennsylvania.  a member 
the  Pennsylvania  State  System  ot  Higher  Eoucahon  «; 
continuing  to  build  a culturally  diverse,  oroadiy  tram-;: 
faculty  and  administration  capable  of  fostering  an 
inclusive  environment  which  we  feet  is  necessary  to 
help  prepare  our  students  tor  the  21st  Century  West 
CncE!*’:  located  25  m«ies  west  of  Philadelphia  is 
conuMiier;  to  ni3ioi  cultural  ana  commerce 
■nstitutions  fecieationai  activities,  and  is  within  drmnq 
Cistance  of  Wiunmgton.  D£.  NYC  and  Washington  CT 
The  university  is  an  equal  opportune  afhimah.- 
action  employer  encouragma  divers:!, 


Harrisburg  Area/ 
Community  College 


Check  out  the 
facts  about 

HACC: 

Most  affordable  tuition  in 
Central  Pennsylvania 
^ Flexible  schedule  of  classes 
Credits  transfer  to  four- 
year  colleges  throughout 
the  country 

More  than  1 20  programs 
to  prepare  you  for  the  job 
market  or  completion  of  a 
four-year  degree 
Experienced,  caring  faculty 
S Open  admissions  policy 
Convenient  locations  in 
Harrisburg,  Lancaster, 
Lebanon,  and  Gettysburg 

For  more  information, 
call  the  Office  of 
Admissions  at 
717-780-2410 

Or  visit  our  website 
h ttp://www.  hacc.ed  u 
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WILLIAMS  COLLEGE 


Rio  Rancho 


If  you  re 
Sy  looking  for 

f personal  attention , 

• a competitive  degree, 
and  a friendly  campus, 
then... 

Get  into  class  - 
Get  into  Highlands 


Mexico 

HIGHLANDS 

University 

Las  Vegas 

• Espanola  • Santa  Fe  • Farmington  ® Tucumcari 


The  diversity  ct 
me  student  body 
brings  a real 
p.  orid  d<mensien 
to  my  classroom 
- *per  *ences  a no 
me  facu!t\  take  a 
oenume  interest  m 
•77V'  participation  m 
. ass  d'scussions 
Rosa  Duran 


#► 


Over  90  Fields  of  Study 

Bachelors  • Master's  • Doctoral  Programs 

Undergraduate  Colleges  • Arts  & Sciences  * Education 
• Management  • Nursing  • Public  & Community  Service 


617287.6000 

www.umb.edu 

TTY/TDDs  617.287.6010 
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Gaius  Charles  Bolin  Fellowships 
for  Minority  Graduate  Students 

1999-2000  Academic  Year 


In  1985  Williams  College  established  the  Gaius  Chari  Bolin  Fellowships 
to  underline  the  importance  ot  encouraging  able  minority  students  to 
pursue  careers  m college  teaching.  The  Bolin  Fellowships  enable  two 
mmontv  graduate  students  to  devote  the  bulk  of  their  time  during  the 
academic  vear  to  the  completion  of  dissertation  work. 

Named  in  honor  of  its  first  black  graduate,  who  was  admitted  to  Williams 
in  1885.  the  Bolin  Fellowships  will  be  awarded  to  minority  students  who 
are  working  toward  the  Ph  D ui  the  humanities  or  in  the  natural,  social  of 
behavioral  sciences 


ELIGIBILITY:  Applicants  must  be  U 5 citizens,  and  must  have 

completed  all  doctoral  work  except  the  dissertation  by 
the  end  ot  the  current  academic  year. 

TERMS:  The  stipend  for  1999-2000  is  >26.000  The  College  will 

also  provide  housing  assistance,  academic  support 
' including  otfice  space  and  computer  and  library 
privileges,  and  an  allowance  ot  up  to  $2500  for 
expenses 

During  the  vear  of  residence  at  Williams,  the  Bolin 
Fellows  will  be  assigned  faculty  advisers  in  the 
appropriate  departments,  and  will  be  expected  to  teach 
one  one-semester  course 

APPLICATION:  Candidates  should  submit  two  rull  copies  ot  each  of  the 
following  materials,  postmarked  bv  January  1.  1999- 

• a full  curriculum  vitae 

• a graduate  school  transcript  ana  three  confidential 
letters  of  recommendation 

• a copy  ot  the  dissertation  prospectus,  preferable 
limited  to  10-15  pp. 

• a description  of  teaching  interests 


RESPOND  TO:  David  L.  Smith 

Dean  of  the  Faculty 
Hopkins  Hall 
Williams  College 

Williamstown.  Massachusetts  01267 

NOTIFICATION:  Candidates  will  be  notified  ot  the  selection  Committee 
decision  bv  early  March.  1°°9 


William.-.  College,  a coeducational  liberal  arts  in-titution.  otte-s  an 
outstanding  undergraduate  education  to  its  2.000  students  The  college  has 
built  its  reputation  on  a long  tradition  ot  < utstanding  teaching  and 
■scholarship  and  on  the  academic  excellence  el  ns  students  Among  the 
opportunities  that  Williams  offers  its  students  and  approximately  260 
faculty  members  are  interdisciplinary  program-  and  centers  including  the 
Oaklev  Center  tor  the  Humanities  and  Nvial  Nunu-  she  Multuultural 
c enter,  extensive  iibrarv  and  museum  collections,  vomputer  center  and 
well-equipped  laboratories 

■Ot  Affirmative  Aitwn.l.iuai  l VP  rjii'Jdi/  f nivirucr 
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Southern  Connecticut 
State  University 


44 


4, 


Southern  ConnciJcut  State  iniversity  invites  applications  for  faculty  positions  to  begin  in  the  Fall  1999  semester.  This  pool  of  vacancies 
represents  a significant  opportunity  for  the  University  to  enhance  auricular  vitality  and  refresh  faculty  perspectives. 

SCSI!  is  a comprehensive  metropolitan  public  university,  located  in  historic  New  Haven.  Enrolling  some  12.000  students.  SCSI  offers  46 
undergraduate  programs  and  40  graduate  p '■  grains  at  the  masters  and  sixth  year  professional  level. 

Each  position  listed  is  a tenure  track  appointment.  Rank  and  filing  deadline  are  stated  below  in  the  specific  position  descriptions.  Searches  will 
continue  until  positions  are  filled.  Applications  should  include  a curriculum  vita ; a letter  describing  the  candidates  qualifications  and 
experience  for  the  position;  a statement  of  teaching  philosophy  and  research  interest:  undergraduate  and  graduate  transcripts ; and  at  least  three 
current  letters  of  reference,  nith  phone  numbers.  Send  materials  to  the  appropriate  Chairperson  as  noted,  at:  Southern  Connecticut  State 
University,  501  Crescent  Street.  New  Haven,  Connecticut  06515. 

SCSU  is  an  equal  opportunity,  affirmative  action  employer.  The  University  seeks  to  enhance  the  diversity  of  its  instructional  staff.  SCSU  actively 
encourages  women  and  minorities  to  apply. 


ACCOUNTING: 

Associate  or  Assistant  Professor 
Responsibilities:  teach  in  at  leas;  two  of  the  three  following  areas 
managerial  accounting,  accounting  information  svsrems.  and  Internationa: 
accounting,  engage  in  professional  development  and  coliegial  activities, 
advise  students.  QUALIFICATIONS:  PhD  or  DBA  required,  although  ABD  > 
nearing  completion  will  be  considered  Industry  experience  and  a CMA  arc 
desired  Send  materials  bv  March  1,  1999  ;u  Professor  Caro  0 Curtin 
Chair.  .Accounting  Search  Committee  Search 

ANTHR0PQM3GY: 

Assistant  Professor  of  Archaeology 

RESPONSIBILITIES:  teach  introductory  courses  in  Archaeology  and  genera, 
anthropology;  develop  upper  loci  arcnaeologv  courses,  supervise  internships 
and  advise  students,  engage  in  scholariv  research  and  piotessionai  and 
collegial  activities  QUALIFICATIONS:  ThD  by  September  1.  1'>\W  Applicants 
should  demonstrate  active  scholarship  and  excellence  m teaching  Research 
interests  in  Latin  America.  Mesoamc:^*  or  Africa  pterrrred  Send  materia  » 
by  January  1,  1999.  to  Prolessor  Mane  Scivaggiu.  Cnair.  Anthropoiogv 
Search  Committee.  Department  of  bocsoiogv-Anthropologv  Search  98- 

ART: 

Assistant  Professor-Sculpture  Empflasis/Foundattons 

RESPONSiBlUTlFi:  teach  sculpture  courses  « wcii  as  foundation  courses 
Thiee  course  load  each  semester  Engage  in  creative  and  professiona. 
activities  and  in  dcpartmcnt'universitv  governance  Qualifications;  MFA 
and  active  exhibition  record  required,  college  level  teaching  experience 
preferred  To  application  add  course  sviiabi  plus  I A. 20  sltdcs  of  v i work 
and  an  equal  number  ot  studenr  work  if  available  bend  materials  and  SAM. 
by  January  15,  1999  to  Professor  Wilev  Aarr.  Chau,  bearch  Committee.  .Art 
Department  bearch  A8-3S> 

ART: 

Assistant  P rofessor- D rawing/ Foundations 

RESPONSIBILITIES:  teach  all  Irv-civ  or  drawing  as  well  as  foundation  courses 
Three  course  load  each  semester  Engage  in  creative  and  professional 
activities  and  in  departmcni'universuv  governance  QUALIFICATIONS:  MIA 
and  active  exhibition  record  requited.  college  level  reaching  experience 
preferred  Department  of  Art  To  application  add  course  svilabi  plus 
slides  of  vour  work  ana  ai.  equal  number  of  student  work  :t  available  bend 
materials  and  SAM-  by  January  15,  1999  to  Professor  W ilev  Larr.  Cha.;. 
Search  Committee  Art  Departnen'  br<:.h 

CHEMISTRY: 

Assistant  Professor  of  Anadtiual/Envtm  jnmfxiai  Chembtkv 

RESPONSIBILITIES;  teadi  Cicneral  U nem.istrv.  Analytical  Chemistry,  aiu; 
upper  level  LOutsrv  m Fmitonmenf,,,  l.  hems'rv  N'Rir  research  is  expected 
Engage  in  proiewnnai  and  collegial  a.nvit.ev  QlaIHICAIIONS:  bu.ioraic  i:. 
Chemism.  der.-.  uuirated  strong  corm.utnei.i  to  uno^.'giadcaie  teaching 
Send  material*  bv  January  IS.  1999,  1 r«.trv*.,r  lames  K Banan'e.  Ahai: 

Department  ot  U liemivuv  beards  9S  <t  ; 


COMMUNICATION! 

ASSOCWTE  OR  ASSISTANT  PROFESSOR/OftGANIZAnON.AL  CuiMML’NIGOTON 
Responsibilities:  teach  approximately  500  maiors  in  unproved  BA  and  BS  programs,  from  among 
the  following  courses  Interpersonal  bma.l  Group.  Professional  I mentations  Fundamental  o* 
Managing  Communication.  Organizat.or.a.  Communication  Communication  Tneorv.  and 
Research  Methods  btitder.t  advisement  ar.c  committee  work  is  required  QUALIFICATIONS:  PhD 
preferred.  2-3  vears  teaching  experience  requned.  Applicants  must  dcmonstraic  expenrnua. 
teaching  expertise  Applied  exper  i.c  r..gr..v  desirable  bend  material  bv  January  IS,  1999  • 
Proicssor  Bonnie  Fariev  • Lucas.  Chau.  ^a.\-  Committee.  Department  o:  uommunicaruT,  I ica*r 
indicate  search  98-401 A 


COMMUNICATION: 

Associate  or  Assistant  Professor/Organizational  Communication 

RESPONSIBILITIES:  ccacn  approximately  ^00  maiors  in  improved  BA  and  Bb  programs,  trom 
among  the  following  courses  Small  Group  Professional  Presentations.  Fundamentals  of 
Managing  Communication.  Dccision-Maiting  Conflict  Resolution.  Training  and  Development, 
and  Communication  Consulting  Student  advisement  and  committee  work,  is  required 
Qualificai  :NS:  PhD  preferred  2 • * veatv  teaching  experience  required  Applicants  must 
demonstrate  experiential  teaching  expense  Applied  experience  nsghiv  desirable  bend  maier.als 
by  January  15,  1999,  to  Professor  Bonmc  Farlrv-Lucas.  Chair,  bearch  Committee  Department 
of  Communication  Please  indicate  search  * "*  i01B 


COMMUNICATION: 

Associate  or  Assistant  Professor/Advekrsing  and/or  Promotional  Communication 

RESPONSIBILITIES:  teach  approximately  *0u  majors  in  improved  BA  and  Bb  programs  iron 
among  the  following  courses  Communuar.ori  Concepts  in  Advertising.  Product  InM'matio: 
Creative  Message  Construction.  Creating  I’ersuas.ve  Copv.  Professional  Presentations  and 
kesearch  Methods,  btudem  advisement  and  committee  work  is  required  QlALIFlCAI  IONS;  PhD 
preferred  2-3  years  teaching  cxpencr.e  required  Applicants  must  demonstrate  experiential 
teaching  expertise  Applied  experience  hightv  desirable  Applicants  must  be  conversant  wisi 
emerging  communication  technologies  beno  materials  bv  January  IS,  1999,  to  Pro  fessoi  Bonrur 
Farlev- Lucas  Chair  bearch  U om. rr.itiec  Department  of  Communication  F’icase  indicated  se-ict. 
rt8-  i(>2 

C-QMPUTJER  SCIENCE: 

ASSISTANT  Professor 

RlsPONSIBIUTILS:  teach  computer  s«.:en,  - , ..  uivrv  inJud>r.g  inirodu,  lory  no  maior  and  evrn.'.j. 
uasves  Scholarship  and  professional  ...  o.t.es  are  strong. v encouraged,  expected  n.  rMah,i*i.  . 
acme  research  program  QUALIFICATIONS;  THD  in  Computer  bcience  or  closely  related  S.c.d 
brronp  background  in  computer  network.bg  preferred  bend  maicnao  bv  December  1,  199ft.  t>. 
Professor  Winnie  Chair.  U umputcr  bcien-e  Department  bcar.h  9ft- ^0" 


ECONOMICS  AND  FINANCE: 

Assoclvtf  or  Assistant  Professor  of  Finano 

RESPONSIBILITIES:  teach  in  principal  areas  m,...;  - g investments,  portfolio  management  vrr.u.:.- 
lapnaf  and  commercial  banking  .Addition a>  tea.,  g is  aivo  anticipated  in  *.orpor»e  tinan.t  and 
capuai  inarhetv  Ir.iituciiii.  a pnmaii.v  w'.dc'graduate.  «>mr  MbA  teaching  is  _ A*  c Vt.de*  ' 
adv  iveniem  research  and  imtitunnnal  service  jciivnies  are  aiso  requited  Qt’ALIFltjUTONS-  PhD  or 
DBA  required  ABD  vvili  nr  considered  if  degree  completion  ,.an  be  met  wniitn  the  t.rst  srmeso  • 
ot  employment  Prior  teaching  experience  preferred  Other  appropriate  experience  w.li  be  piv<  -- 
consideration  bend  n;iir;.j.i  bv  December  I.  1998,  to  Professor  bam  And*  h.  Chan  hmnoni..- 
a:,»4  Inr.ar.ce  Der utmer,!  v^.l.  Up 


394 


H h I *1  \ ! ■.  t'LT  li'i'i. 


BEST  COPY  AVAILABLE 


Associate  or  Assistant  Proffssor/TESOL  -Bilingual  Education 

RESPONSIBILITIES:  coordinate  an  Mb  Program  :r.  7ESOL  B.hr.cuai  education.  supervise 
PESOL  tcai.br:  certification;  teach  graduate  courses  TESOl . cc-cond-languagc  acquisition. 
-r.d  bii.r.guai  education  Engage  in  scnolarlv  research.  and  professional-collegial  activities 
Qualifications:  PhD  in  TESOL  or  applied  Imeu-stics  by  oft.cial  date  or  appointment 
Competence  desirable  in  linguistics  and  a language  ottered  dv  me  Department.  Teaching 
experience  strongly  preferred.  Send  materials  bv  February  1 , 1999,  to  Professor  lamce  SamoetL 
t'hau.  Search  Committee.  Department  ol  Foremen  L»r.cuages  Search  v*'-i09 


Assistant  Professor/Language  Lab  Director 

RESPONSIBILITIES:  coordinate  support  technology,  ti  c. udinc  aud.o  and  video  equipment:  advise 
and  tram  faculty  and  students  tin  use  of  software  *r.d  equipment  and  introduce  them  to  new 
materials;  maintain  department  web-sire;  teach  two  e:ementarv  courses  each  year  in  a language 
ottered  bv  the  Department.  QUALIFICATIONS:  P«  D or  MA  in  instructional  technology, 
’.nguistics.  or  foreign  ianguage/iiterature.  knowledge  ot  current  technology  and  ianguage 
caching  methods.  Administrative  and  college  teacr..:'g  experience  strongly  preferred  Send 
.r.arcriais  ro  Prof.  Lmda  Olson.  Department  of  Foreign  Languages.  Preliminary  - tews  will 
!'C  held  ji  ihe  ML\  Convention  in  San  Francisco  Arp. nations  received  by  February  1,  1999. 
Aid  revC.ve  full  consideration  Search  ‘18-416 

HISTORY: 

Associate  or  Assistant  Professor — African-American  History 

RESPONSIBILITIES  teach  undergraduate  and  graduate  vdurses  in  Atruan-.Amcruan  ti.’.torv  with 
me  abiluv  to  teach  undergraduate  courses  in  the  At. car.  Diaspora  and  American  slavery.  Must 
be  uolc  to  teach  the  U.S.  History  survey  courses  Engage  m scholarly  research  and 
professional. collegia!  activities  QUALIFICATIONS:  IX. '.date  and  some  teaching  experience 
required.  Send  materials  bv  February  1,  1999,  to  D:  lewis  House  c h-.rperson.  Department 
. ! History  Search  98-418 

MANAGEMENT: 

Associate  or  Assistant  Professor  of  Management 

RESPONSIBILITIES:  teach  courses  within  one  or  ".ore  «:  tr.c  knowing  Management 
specializations  General  Management.  Strategy  ar.d  iV.icv.  5 man  Business.  Lnircprenuersmp. 
Organization  and  Management  Theory.  Organizational  Behavior.  Organization  Development. 
Human  Resources.  Careers.  Negotiations.  Organization  Knowledge  ano  Information  Engage  in 
wholarlv  research  and  profcssional/collegial  a.i.v.'.es  Qualifications  earned  doctorate  m 
management  from  an  AACSR  accredited  institution  o-s.ness  practitioner  experience,  a record 
u‘  tcadung  excellence  arid  recent  scholarly  rese.'  Th  ar.d  ruDltcation  >end  materials  bv  April  15, 
1999,  to  l’rof  Madan  Nancu.  Chair  Depart'  rt , * M-'ugcmcni  Vann  98-:~~ 


Assistant  Professor- Two  Positions 

Two  POSITIONS.  One  m discrete  mathematics  rrcrcrer-c  ti.vcn  ...  a;'P-k.ar.;s  with  mtrreu 

..  applications  Fite  other  .n  applied  nuihcmai.o  prctcren.e  cncr.  to  app., cants  a m 

.■irtests  m matnematicaj  modeling  and  in  deveiop.nc  student  lacuitv  relationships  Min 
rusints'  and  industry  RESPONSIBILITIES:  teach  ..ndrreraduate  and  graduate  courses  in 
mathematics  ana  participate  in  deparmcm  and  ur.Ac:»,:v  activities  Engage  in  scholarly  research 
and  professional  collegial  activities  QUALIFICATIONS:  Do.torate  tn  matnemaucs  required. 

.dcnce  of  quality  teachinc.  and  potential  tnr  sen,,  ar.v  crown  serd  rrutenais  to  1‘rotessor  Leo 
t Kitczvnski  Chair.  Department  of  Mathematics  i .rase  .drnuiv  Application  for  d.scretc  math 
..  bearch  •>'••406.  tor  applied  math  as  .xeann  ^ri* 

MUSIC: 

Assistant  Professor-Univfrmty  Choir  and  Vocai  Ensembles 

RLsroNslBlLTTtFS:  recruit  and  dirra  the  L mvcrs.iv  t no.:  ^r.amher  «.oii  and  vocaj  ensembles 
I' reference  given  'o  candidates  with  experience  in  am  or  these  secondary  areas  music  education. 
,0uf(  jjii.  independent  voice  instruction  musk  unship  ear  training,  d.rat.ng  gospel.*  hibiicc  choir 
T teaee  in  research  and  sense  as  team  p ..ver  jr.ivcmiv  mo  professional  activities 
QUALIFICATIONS:  Doctorate  preterred.  ABD  will  be  s.<. ns. acred  Experience  teaching  both  majors 
u-.d  non-mators  Ability  jvijvelv  to  enhance  and  promote  the  music  program  Send  matenais  bv 
March  31,  1999,  to  Professor  Tilden  A Russet)  O.a  - Music  Department  Varch  98-410 


Assistant  Proffasor-Dfvf iupmlntal  Psychology 

RKsroNsiBlUTirS:  trjwh  rwe.ve  credns  per  term  ,r.  „:.dc:giauuaie  a:.d  tuaci.aie  courses  u,  .nud 
.,:id  adolescent  pvwholugv,  student  advising,  s.itvrv.sic-n  ol  undergraduate  and  graduair 
rsraren  projects  Ql  AUHCAlluNS:  Ph  l > oi  F J D . : s..Muiugv-fwi.->:\  \RD  Advantages  an 
,...se  tese.o.h  program  ch.ld  development  :..c;„v  dexirab.e-.  'caching  and  supervisors 


tests  and  measurements.  cuvKgrnur.ct  m r.cutopsvcnoiogv  >rnd  rriateriais  to  Search 
Committee.  I’swhOJOgv  Department  ; .ease  identity  Search  ‘>8-290 


Kb 


Assistant  Profl^or-Educational  Psychology 

RESPONSIBILITIES:  teach  twelve  . ;cdus  pec  term  in  undergraduate  and  graduate  f 
courses  in  educational  and  developmental  psychology,  adv:sc  maiors  in  psychology 
v.no  arc  working  toward  teacher  certification.  QUALIFICATIONS:  Ph  D or  Ed  D.  m 
psychology-possibiv  ABD  Advantages  an  active  research  program:  teaching  and 
supervisory  experience,  interest  m teaemng  research  methods  and  statistics; 
backcround  in  assessment  and-'or  tests  and  measurements,  background  in 
neuropsychology  ^end  materials  10  xarch  Committee.  Psychology  Department. 
Tlease  identify  Scarcn  ‘‘b-^b0 

PUBLIC  HEALTH: 

Associate  or  Assistant  Professor 
Community  Health  Education 

Responsibilities:  teach  m MPH  and  Bb  public  health  programs,  including 
.vsearch  courses,  graduate  thesis  advisement;  secure/conduct  funded  research; 
active  participation  m department  committees  and  service  projects  and  university 
committees  QUALIFICATIONS:  Doctorate  in  Public  Health  or  Health  Education; 
specialization  in  community  hraiih  education,  evidence  ot  successful  teaching, 
publication  and  contract/granr  procurement.  Screening  begins  December  15, 
1998.  Preliminary  interviews  wiii  be  heid  at  ihc  1998  National  ,\PHA 
C»nventian»Career  Mart.  Send  materials  to  Professor  Vcilliam  Stohlcr.  Chair, 
Department  Personnel  Committee.  Department  ol  Public  Health,  bearch  98-395 

PUBLIC  HEALTH: 

Assoclate  or  Assistant  Professor- Environmental  Health 

RESPONSIBILITIES:  teach  in  MPH  and  BS  public  health  programs,  including 
research  courses:  graduate  thesis  advisement,  secure/conduct  funded  research; 
active  participation  in  department  vommitiecs  and  service  projects  and  universiry 
committees  QUALIFICATIONS:  Doctorate  in  Public  Health  or  Health  Education; 
specialization  ,n  er.v,r»nmenui  hcalr5-  evidence  oi  successful  reaching,  publication 
and  contract'grani  procurement  >.rccnmp  begins  December  15,  1998. 
Preliminary  interviews  will  be  held  at  the  1998  National  APHA 
Convent  ion  (Career  Mart  Send  materials  to  Professor  William  Stohlcr.  Chair, 
Department  Personnel  Committee.  Depa'tmcnt  of  Public  Health-  Search  98-197 

SCIENCE  EDUCATION/ENVIRONMENTAL  STUDIES: 

ASSISTANT  PROF’ESSOR-MARJNE  STUDIES 
RESPONSIBILITIES:  teaching  undergraduate  courses  in  marine  studies  and 
environmental  studies,  coordination  or  a growing  undergraduate  marine  program 
Engage  in  research  and  participate  m dcpartmcm/utmersirv  and  professional 
.divines  QUALIFICATIONS:  Ph  D <n  Marine  Science  or  reiaicd  field,  with  strong 
:\perieiicCs  in  edeuakon  and  ot  me  marine  suenecs  Academic  oacKground  should  » 
.itclude  a sironc  science  component,  ard  an  undcrsianding  or  ecological  principles 
as  rhev  relate  to  me  marine  environment.  F.xpcricnce  in  marine  poiicv  and/or 
nauiicai  skiiis  a p.uv  matenais  pv  February  1,  1999.  so  Professor  Susan 

! I axeman.  U han.  Depaument  of  Scier.cC  Education  and  i i.vuonmencal  Studies. 
Search  ‘'8-4 1 Z 


Associate  or  Assistant  Professor 

RESPONSIBILITIES:  icjMi  'Pirodu^iorv  .cvel  vuurses  in  exceptional  ^luld 
populations  ana  rc.atcd  areas  such  as  curriculum  development,  classroom 
management  and  academic  irmcdiation.  supervise  student  reaching;  student 
advisement,  department  and  university  service,  research  and  Scholarship. 
QUALIFICATIONS:  Doctorate  m special  education  or  related  area,  minimum  of  3 
scars  pre-K-12  icacmng  experience  higher  education  fetching  experience 
preferred,  iccord  of  or  strong  potential  tor  scholarly  adivuv;  computer  literacy. 
Send  materials  bvjanuarv  15,  19v 9 : professor  >iepiier.  leidman.  U.hair.  Search 
A ommittee.  Department  of  Apetsa,  I ducation  ar.d  Reading  Search  ‘>8-325 


Hi 


Southern  c.onnecncut 
State  University 


r.irc  research  meirou', 


u ;n  ac«essmrm  anihiu 


25  REASONS 
TO  ENROLL  AT 
JOHN  JAY  COLLEGE 


• Judge  * Clinical  Psychologist  • Chief  of  Police 

• Author  • Chief  of  Fire  Department  * Editor-in-Chief 

• Fire  Marshal  • Assemblyman  • Inspector  General 

* Certified  Alcohol  Counselor  * Lawyer 

• Commissioner  • Chief  of  Protocol  • State  Senator 

• Sheriff  • Chief  of  Detectives  • Professor 
• Chief  of  Patrol  • Social  Worker  • Chief  of  Forensic  Lab 

• Vice  Chancellor  • Warden  • Personnel  Director 

* Chief  Executive  Officer  • Chief  of  Security 

jor.n  jav  graduates  noid  a<:  of  tress  positions  Cur  hoeral  arts  courses  and 
soe::a-.:£:  curricula  will  he  n vou  Du. id  vour  own  successful  career  m pufcnc 
se*\  :e  or  cimmai  justice  Can  or  wnte  today  tor  information 


TF  John  Jay  Colli 
The  City  Un 


ege  of  Criminal  Justice 
liversity  of  New  York 


Office  c1  A:m;ss:cns  445  West  59th  Street.  New  York.  NY  10019 
Telephone- 1212}  JOHNJAY 


1-800-GO-TO:ISU  |= 

www.indstate.edu  I sN 


Indiana  State 
University 


Listed  Lv  Hispanic  Outlook  a^  one  ot  rlu* 
Top  100  college*  and  universities  that  H,r\c 
1 hspanic  .NtudentN. 

Respected  tocult \ u h.  ■ e\cel*m  tluir  field* 
ANP  m teachim;  - then  pnoriiv  is  u- 
prepare  YOl  for  vuin  future 


Over  60  undergraduate  program*  de*iencd 
to  take  vou  into  the  ve.tr  2000  and  he\und 

Opportunities  to  exchange  idea*  with 
stiidenr^  tr.  aero**  the  l ' > and  nn 
different  eounrne* 

Over  5*  1 .202.000  in  Kim  'Aholardup  h.tiJ* 
awarded  to  qualified  1 lupaniv  'indent-  u;  tho 
. u adetiu.  \ i a 


h'l,  Ms'M  INK 'PM  \Tk  \.  * 

305-899-3100  or  1-800-695-2279 


3 BARRY  UNIVERSITY 

^3*  \ i „i« It.:  'i.  a.  d....  [ 


4C  mi  * i*  v n 1 1 or  i 


Ferris:  Committed  to  Diversity 

Ferris  maintains  a commitment  to  diversity  and  opportunity.  We  have  over  14  percent 
minority  enrollment,  with  38  states  and  53  countries  represented  on  campus. 


David  bra,  Amy  Martinez 


*,Ar  Ferns  Stcte  University  there  is  envoys  o way  to 
oxercome  cbstcoes  e tner  oy  cppiymg  for  financial  oid 
ccnsj'tng  .v  :n  caring  faculty  to  point  you  in  me  r;gm 
ejection,  or  e.en  m joining  an  active  Hisoomc  Student 
Organization  Academics  at  Ferns  can  open  up  opportuni- 
: es  fo  help  cnvone  oe  a pioneer  in  her  community  And 
with  the  hone's  Prcg'om  offering  a variety  of  leadership 
possibilities.  mere  are  no  limits  or  boundaries  for 
my  success " 

Amy  Martinez,  senior  in  Social  Work 
Member  of  the  Hispanic  Student  Organization 
Honors  student 

"Ferns  facui rv  'eohze  thGt  everyone  has  ocoaemic  potential 
T"rouQn  ncrd  .sort  cna  dedication,  anyone  can  change 
and  improve  n s way  of 1 <fe  The  diverse  education  I have 
received  nere.  n conjunction  with  the  international 
enrichment  m t^e  Honors  Program,  has  chonged  the 
direction  of  ufe  and  opened  my  mind  to  different 
Cultures  and  aackgrounds  * 

David  Lira,  junior  in  Criminal  Justice 
Vice-president  of  the  Hispanic  Student  Organization 
Honors  student 


Ferris  State  Universt 


Call  us  today!  1-80O4-FERRIS  Or  visit  our  website  <http://www.ferris.edu> 


RICE 


A research  university  tiut  u the  size  ot  a college.  defining 
Jiaractemtiov  ^>r  Rlc  University  are  its  iow  stude-m- 
t aiuitv  ratio  :<>:  l 1 residential  college  system.  honor  code, 
and  its  location  in  Houston.  Texas,  the  nations  4th 
largest  utv  We  offer  over  ^0  majors  in  engineering, 
natural  sucnces.  architecture,  music,  humanities  and 
social  sciences  More  than  30  research  centers,  institutes 
and  consortia  enhance  opportunities  tor  undergraduates 
to  gain  research  experience  while  obtaining  a first-class 
education.  Recognized  bv  Money  magazine  and  U.S. 
Srws  and  World  Report  for  its  moderate  tuition  and 
generous  financial  assistance  programs.  Rice  is  one  or  the 
best  values  in  higher  education  todasr. 

Rice  has  been  featured  in  The  Hispanic  Outlook  in 
Higher  Education  and  by  the  199? & 1998  Guide  to 
the  Top  25  Colleges  for  Hispanics.  Currently,  12°o  ot 
our  undergraduates  arc  Hispanic  of  oui 

population  are  ethnic  minorities.  We  seek  a diverse 
community  scholars  who  are  willing  to  explore 
differences  and  celebrate  them. 

for  more  information,  contact: 

Rice  University  Office  of  Admission-MS17t 
P.O.  Box  1892,  Houston,  TX  77251-1892 
(800)  527-6957  or  (713)  527-4036. 
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Lehman  College 

THE  CITY  UNIVERSITY  OF  NEW  YORK 


IT’S  NOT  TOO  LATE  TO  REGISTER 
FOR  THE  SPRING  SEMESTER 


/r 


More  than  90  undergraduate  and  graduate  programs^ /m  ' ^ 
in  the  liberal  arts  and  lienees  and  professional  studies 

A distinguished  faculty  commited  to  teaching  ■ JBSBj 

to  enhance  vour  marketable  skills  tmff*  ^ ^ 

LUv,  evening  and  weekend  classes  Bm  .y- 

Affordable  tuition 

Tree-bned  campus  The  Sew  York  Times  called  “the  most 
attractive  of  the  CUNY  colleges...  with  some  ot  its  fmest 
tac  times' 

F.asv  to  reach  bv  public  transportation  and  bv  car.  with  ample  parking  m attended 
lot s.  Northwest  Bronx  campus  near  the  border  of  Westchester  County. 

For  Information 
Call:  718-960-8713 


OFFICF  HOURS 
Monday  Thursday  and  Friday 
9 am- 5 pm 

Tuesdays  and  Wednesdays 
9 am-o:3u  vm 
Dunne  Regular  bemester 


LEHMAN  COLLEGE 

r Nil/  * The  City  University  ot  New  \ork 

• Jilv  } 250  Bedford  Park  filvd  West 

Bronx.  NY  1MAS 
www.lehman  cunv.edu 


great  plac 


to. call  your  home 


aw  ay  from  home! 


Oyer  70  undergraduate 
degree  programs 
financial  aid 

cooperative  education  and  internships 
1 private,  Catholic,  Marianist 


The  University  of  Dayton 


Office  of  Admission 

300  College  Park 

Dayton  OH  45469-161 1 

(937)229-4411 

1-800-837-7433 

E-mail:  admission@udayton.edu 

Visit  our  Website  at: 

httpy/www  udayton  edu/adirtsston 


FOR  PAPERS 


National  Association  of  Hispanic  & Latino  Studies 
National  Conference 
February  9-13, 1999 
Houston,  Texas 


Abstracts,  not  to  exceed  two  pages,  should  be  submitted  which 
relate  to  any  aspect  of  the  Hispanic  and  Latino  experience. 
Subjects  may  include  but  are  not  limited  to  literature, 
demographics,  history,  politics,  economics,  education,  health 
care,  fine  arts,  religion,  social  sciences,  business  and  many  other 
subjects.  Please  indicate  the  time  required  for  presentation  of 
your  paper  (25minutes/45  minutes). 

Abstracts  must  be  postmarked  by:  November  28, 19^8 

SEND  ABSTRACTS  TO: 

Dr.  Lemuel  Berry,  Jr. 

Executive  Director,  NAHLS 
Morehead  State  University 
212  Rader  Hall 
Morehead,  KY  40351 

Telephone:  (606)  783-2650 
Fax:  (606)  783-5046 


The  university  of  North  Texas  is  one  of  the 
nation's  top  100  colleges  for  Latinos.  UNT  offers 
more  bachelor’s  degree  and  graduate  programs  than  any  other 
university  in  the  area. 

UNT  offers  the  quality  of  a private  university 
HGSR5E*  at  an  affordable  cost  due  to  state  assistance  Grants, 
scholarships,  campus  jobs  and  paid  internships  are  available 

M°rc  than  1.600  Hispanics  attend  l’NT.  which 
oflcrs  Latin'.'  student  organizations  and  mote  than 
200  other  student  groups  The  Center  tor  Cultural  Diversity  pro- 
vides support  and  schedules  activities. 

www.unt.edu 

(800)  UNT-8211 

A University  of  North  Texas 

'B  AA/F.OL/Al'A  PAIS  UWMWtUJi 


The  I • »ding  university  of  th*iDallas»Fort  Worth  region 


pennState 


3 WHY'  IS  PENN  STATE  ONE  OF 
I THE  BEST  UNIVERSITIES  FOR 
" HISPANIC  STUDENTS? 


• Diverse  Universitv  Svstem 


• Opportunities  for  Leadership 


• Opportunities  for  Networking 


• Opportunities  for  Cultural  Expression 


• Seven  Hispanic  Student  Organizations 


• Celebration  of  Hispanic  Heritage  Month 


• Strong  Pre-College  Programs 


• Strong  Academic  Programs 


• Strong  Support  System 


Penn  State  is  committed  to  affirmative  action,  equal  opportunity 
and  the  diversity  of  its  workforce. 


Robert  Morris  College 

proudly  supports  the 

HISPANIC  • LATINO  HE&TAGE 


"Where  Dreams  Find  Direction 

DESIGNATED  AS  A HISPANIC  SERVING  INSTITUTION  BY  HACU 


0\ 
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• Financial  assistance  available  for 
those  who  qualify 

• 1 ice  litetimc  mb  placement  assistance 
tor  all  graduates 

• l\u  and  evening  classes  available 
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RIO  HONDO  COLLEGE 

Whittier,  California 

SPRING  CLASSES  BEGIN  JANUARY  14! 

Hundreds  of  Day,  Evening,  Weekend.  Short-Term 
and  Online  Classes.  Over  50  Programs  from  which 
to  choose. 

Associate  Degrees,  University  Transfer 
Preparation,  Certificates  and  Much  Morel 

CALL  TODAYS  (562)  908-3415 

Visit  our  Virtual  College  at  www.rh.cc.ca.us 
Or  our  Actual  Campus  at: 

3600  Workman  Mill  Road, 
Whittier,  California  90601-1699 

Free  Spring  Schedules  of  Classes:  HOhfuO 

Call  (562)  908-3445  ^COLLEGE 

SEE  YOU  ON  JANUARY  14! 


Proud  to  be  one  of  the  top 

universities  in  the  nation 

in  granting 

undergraduate 

and  graduate  ^.MeL 

degrees  to  Jgj!'  ~ rB 

Hispanics. 


•IWb&c./ 


Achieve  success. 
Begin  here. 
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West  Chester  University 

1 IV-niiN\  !\diu.r 


Dean  of  Social  Work 
Programs 


Provide  intellectual  and  administrative  leadership  for  a 15  year- 
old  accredited  BSW  program  and  a new  MSW  program  for 
which  the  College  is  seeking  candidacy  and  accreditation  from 
CSWE.  The  MSW/MEd  dual  degree  program  will  focus  on  chil- 
dren, families  and  community.  The  Dean  will  report  to  the  Vice 
President  for  Academic  Affairs. 

Wheelock  College,  located  in  Boston,  was  founded  in  1888  and 
has  a unique  mission  of  improving  the  quality  of  life  for  chil- 
dren and families.  Wheelock  maintains  a serious  commitment 
to  interprofessional  education  and  cultural  diversity. 

This  progressive  position  requires  a master's  degree  in  social 
work  and  an  earned  doctorate  in  social  work  or  a related  disci- 
pline, with  a minimum  of  5 years  of  post- MSW  practice  experi- 
ence; teaching  experiences  in  both  undergraduate  and  graduate 
social  work  programs;  leadership  positions  in  professional  pDcial 
work  organizations  (particularly  the  Council  on  Social  Work 
Education  and  the  National  Association  of  Social  Workers),  and 
a solid  scholarship  and  publication  record.  Expenence  in  direct- 
ing an  MSW  program,  working  coUaborariveiy  with  other  pro- 
fessionals and  disciplines  in  communities  and  public  education 
settings,  and  commitment  to  a multicultural  academic  and  com- 
munity environment  is  also  required. 

Competitive  salary/benefits  package  commensurate  with  experience. 
Start  date  - September  1999.  Submit  ewer  letter,  resume  and  three  let- 
ters of  reference  to  Ms.  Catherine  Meuleu.  Executive  Assistant -to the 
President,  Wheelock  College,  200  The  Rivcruwy,  Boston,  M A 02215. 


Wheelock 


Wheelock  College  is  an  Equal 
Opportuiuty/Affirrnative  Action 
Employer 


hutching  V//m/s.  slhiputg  / attire*. 


Education 


■ 


Department  of  Communication  DePaul  University 

The  Department  of  Communication  invites  applications  for  two-tenure  track  positions  at  the  rank  of  assistant 
professor  beginning  Septemoer  1995.  Candidates  able  and  willing  to  teach  m interdisciplinary  programs  will  be 
advantaged. 

orofessor  to  teach  a mix  of  undergraduate  and  graduate  courses Background  and  training 
in  television  genres,  analysis  and  ontiosm  required.  Other  possible  courses:  culture  and  media,  video 
production  research  methods,  history  of  broadcasting,  mass  communication  history  and  criticism.  Familianty 
with  new  technologies  a plus.  Successful  candidate  will  help  shape  our  future  course  offenngs  in  mass 
communication  Ph.D.  or  near. 


Ten  ure^tradc  Ss  bt^tp  ro^^or^^each  a mix  of  graduate  and  undergraduate  courses.  Background  and  training 
in  rhetorical  theory,  history  and  cntiasm  interest  m debate  a plus.  Candidate  with  rhetoncal  background  and 
emphasis  on  critical  theones.  cultural  studies  and  postcolomal  discourse  will  be  advantaged.  Possible  courses 
include-  contemporary  issues  in  multicultural  contexts,  rhetoncal  theory,  history  and  cnoasm.  peisuas.on  and 
argumentation.  In  addition  to  instructional  responsibilities,  the  position  includes  supervision  of  the  debate 
coach.  Ph.D.  or  near. 

The  department  currently  serves  approximately  400  undergraduate  majors  and  95  graduate  students  with  an 
integrated  cumculum  for  undergraduates  tnat  includes  I)  media:  history,  theory,  criticism  and  production;  2) 
speech  communication;  and  31  language  and  culture  offerings.  The  graduate  offerings  are  in  the  areas  of 
multicultural  communication  and  corporate  communication.  The  department  has  18  full-time  faculty. 

DePaul  University  is  a pnvate.  Catholic  institution  with  a total  enrollment  of  approximately  18.000  students. 
DePaul  has  five  campuses  in  both  urban  and  suburban  locations.  The  university  has  a strong  commitment  to 
providing  a comprehensive  liberal  arts  education  and  emphasizes  both  teaching  and  scholarship.  The  university 
is  committed  to  building  a faculty  that  matches  the  diversity  of  our  students  and  the  Chicago  community.  The 
university's  main  campus  in  the  heart  of  Chicago  offers  a stimulating  and  diversified  range  of  cultural  and 
educational  opportunities. 

Send  a letter  of  application.  CV,  letters  of  recommendation,  copies  of  teaching  evaluations  (including  student 
comments),  sample  syllabi,  official  transcnpts  and  writing  samples  to:  Dr.  Donald  R.  Martin.  Chair.  Search 
Committee.  Communication  Department,  lob  Code-  HOHE.  DePaul  University.  2320  N.  Kenmore  Ave..  Uucago. 
1L  60614-3298.  We  specifically  solicit  applications  from  women  and  people  of  color.  Deadline  for  applications: 
january  5. 1999  or  until  position  is  filled. 


Cascadia  Community  College 

BothelL  Washington 

FACULTY  POSITIONS 

Start  Date:  February  1,  1999 

Cawadia  Community  College  invties  applications  tor  four  tull-time  temporary,  renewable  inon-tenuredi  lacultv 
positions  to  participate  in  a wollabotatr.e.  intensive  interdisopli,.^  process  to  design  the  course  ot  study  for  the 
college  and  develop  the  core  cumculum  Located  ip  the  state  of  Washington,  ten  miles  east  of  Seatile.  Cascadia  is 
Washington  State  s newest  community  college  C ..  traction  of  the  campus,  which  will  be  co- located  with  the 
University  of  Washington.  BothelL  i>  underway  and  the  college  will  begin  offenng  classes  tn  the  Fall  of  2000 

The  positions  require  experience  in  teaching  in  leanung  communities,  alternative  pedagogies,  or  broad  interdisciplinary 
training  and  practice  Knowledge  of  and  experience  in  the  application  of  technologies  ton-line,  distance  education, 
telecommunications,  etc  » tor  enhanced  learning  is  highly  desirable  as  is  instructional  curricular  design  experience 

W'e  are  seeking  candidates  with  advanced  decrees  and  experience  in  any  of  the  following  subject  areas  < preferable  are 
strong  second  fields  ot  training  and  cxpcrt.se  :hji  can  contribute  to  a variety  of  interdisciplinary,  team-taught 


programs  i 

► 

Environmental  S„ier\cv 

► 

FMu  cation 

► 

Philosophv 

► 

Biology- 

► 

History 

► 

Economics 

► 

Physics 

► 

bvh:ioloi!> 

► 

Business 

► 

UhemiMr. 

► 

speech 

► 

Anthropology 

► 

Humanities 

► 

Aft 

► 

Geography 

► 

English 

► 

Psychology 

► 

Political  Science 

► 

Mathematic  v 

► 

Computer  Technologies 

► 

Developmental  Math  or 

► 

Foreign  I -in gun ccs 

► 

Information  Technologies 

English 

APPLICATION  PROCESS 

A position  announcement  and  required  application  materials  can  he  obtained  by  calling  Cascadia  Community 
College  at  (425)  398-5532  or  by  email  to  ltayloriecascadia.ctc.edu.  For  additional  information  about  Cascadia 
Community  College  and  these  positions,  visit  our  website  at  http://www.cascadia.ctc.edu. 

Positions  open  until  Tilled 
Start  Dote:  February  I.  1999 

Iffimwmt  Aition/E^uul  t/pporrunm  tmpimer 


FACULTY 

VACANCIES 


Serving  more  than  34,000  students, 
College  of  DuPage  is  America’s 
largest  single-campus  community  col- 
lege. Based  in  west  suburban  Glen 
Ellyn  and  featuring  90  neighborhood 
learning  sites,  C.O.D.’s  “life-long  learn- 
ing" curriculum  comprises  88  diverse 
areas  of  study.  If  you  are  both  dedi- 
cated and  qualified,  you  are  invited  to 
become  part  of  our  success  story. 

The  following  full-time,  tenure  track 
vacancies  are  available  for  the  1999- 
2000  academic  year: 

• BIOLOGY 

• COMPUTER  INFORMATION 
SYSTEMS* 

• COUNSELOR 

• EARTH  SCIENCE 

• ENGLISH  as  a SECOND 
LANGUAGE 

• MATH 

• OFFICE  TECHNOLOGY 
INFORMATION* 

• PHYSICAL  EDUCATION 

A Master’s  Degree  in  the  field  or  a re- 
lated field  is  generally  required  with 
previous  teaching  experience.  ‘Bach- 
elor’s Degree  in  the  subject  area  with 
teaching  and  recent  related  work  ex- 
perience. 

Positions  available  beginning  Septem- 
ber, 1999.  Salaries  normally  range 
from  $31 ,600  to  $46,300  but  are  de- 
pendent on  education  and  experience. 
This  is  a three  quarter  academic  year 
assignment  with  additional  opportuni- 
ties to  earn  significant  additional  in- 
come through  overload  and  summer 
remuneration.  College  of  DuPage  al- 
so offers  a generous  benefits  plan. 

Call,  write  or  e-mail  for  an  application 
packet.  Screening  for  this  position  be- 
gins January  11,  1999.  However,  to 
maximize  your  opportunity  to  be  cho- 
sen for  this  position,  please  return 
your  application  packet  as  quickly  as 
possible. 

College  of  DuPage 
Office  of  Human  Resources 
Attn:  Faculty  Recruiting 
425  22nd  Street 
Gien  Ellyn,  IL  60137 
(630)  942-2800,  Ext  6330 

cdhumres@cdnet.cod.edu 

equal  opportunity  employer 

Minorities  arc  encouraged  to  apply. 


^College  of  DuPagi 
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Faculty  Positions  for  1999 

SCHOOL  OF  EDUCATION 


Boston  Cc  eqe  a co  educatronai  jesuit  Un.vere-tv  o'  9 :i\  »fder- 
-'33.a-.es  ana  5 5CO  graduate  ano  professional  stuceres  s ::'-mtte<i 
- ;re  aeai  o’  excei-ence  aro  seh>ce  to  ethers  Aaron 

cano-oates,  those  ot  Atrrcan  ^atrno.  Asian  ana  Name  Arenean 
descent  a-ro  women  jinciuamg  women  cf  colon  are  mvtefl  10  apply 
to'  tenure-track  positions  available  in  1599.  The  Universh  .$  actveiv 
seeing  tacu.ry  who  win  ennen  its  cultural  ana  etnn>:  ave'S’tv 

COLLEGE  OF  ARTS  AND  SCIENCES 

ECONOMICS  * Applications  are  invited  for  senior  level  ana  unjer  *acu,rv 
positions  in  microeconomics  and  macroeconomics,  starting  - -a  1 999 
Preference  will  be  given  to  candidates  in  the  areas  of  game  theory 
and  bargaining  theory,  theoretical  industrial  organization,  monetary 
economics,  and  open  economy  macroeconomics.  Apo'ca-ts  snouid 
nave  a distinguished  research  record  ana  strong  interest  n both 
graduate  and  undergraduate  teaching.  Salary  is  open  Candidates 
should  sena  a curriculum  vitae.  3 letters  of  reference,  aro  a research 
paper  to  Richard  Tresch,  Chair.  Department  of  Economics. 

HISTORY  - Latin  Amenca.  Appbcaoons  and  ncrctnaooos  for  a terxjre-irack 
appointment  as  assistant  professor  are  invited  <t  exceptional 
c.rcumstances.  a more  senior  candidate  might  be  ::ns  aered  i 
References  include  specialization  m South  Amenca  or  re  Cotonal 
Penod.  Teacnng  responsibilities  mvorve  particioaoon  in  cere  cumcutum 
on  modem  history.  Latin  American  survey,  advanced  eectr/es.  ana 
graduate  courses  in  area  of  speoaJizatroo.  Send  full  dossier  raiding 
cv  letters  ot  reference,  uanscnpts.  and.  it  available,  srarx  io  Prof. 
Deborah  Levenson-Estrada.  Chair,  Latin  American  Search 
Commrttee.  Department  of  History.  Deadline  November  30. 1993. 

HISTORY  * ir.sn  History  The  History  Department  and  the  lf*sh  Studies 
Program  cl  Boston  College  invrte  applications  and  nom,na:ons  for  a 
senior  pos'tion  m insh  History  Publications.  Ph  D and  a demonstrated 
interest  in  insh  Studies  are  reauired.  Rank  ana  salary  dependent  upon 
qualifications  The  successful  candidate  will  be  expected  to  present  a 
substantial  record  of  research  and  publication.  He  or  she  w*.il  be  joining 
an  established  Insh  Stud.es  program  and  will  be  expected  to  participate 
,n  Doth  graduate  ano  undergraduate  aspects  of  the  program 
Specialists  m all  penods  and  aspects  ot  Irish  history  are  encouraged  lo 
appry  Sena  applications  and  nominations  to  Or.  Kevin  O'Neill.  Chair. 
Insh  History  Search  Committee.  Department  of  History  Tne 
Search  Committee  wiis  begm  its  review  of  applications  m Decemoei 

MATHEMATICS  - Assistant  Processor  Under  exceptiona.  c«rcum- 
stances  would  consider  hmng  at  a higher  level  Requirements  include 
a doctoral  degree,  demonstrated  success  or  strong  potential  m 
research  and  a commitment  to  effective  teaching  at  the  undergraduate 
ano  graduate  levels  At  least  two  years  teaching  experience  beyond 
the  doctoral  degree  preferred  The  Department  ot  Mathematics  has 
twenty-one  full-time  faculty.  Current  research  interests  ^c-uae  alge- 
bra analysis  appfed  mathematics,  dynamical  systems,  geometry, 
number  theory,  probability,  statistics  and  topology  Applicants  snouid 
include  with  their  cover  letter  and  resume,  a aescrption  ot  their 
research  p.ans  and  a statement  of  teaching  phiiosopnv  and  should 
arrange  to  have  at  least  tour  letters  of  reference  with  at  least  one  tetter 
‘‘-cus-ng  on  teaching  effectiveness  and  potential  Email  mou-nes  may 
oe  directed  to  search.mathebc.edu  or  may  be  answered  at  our 
weo  page.  http^/fmwww.bc.eduWT/  Efeciron.c  aod-catons  w..i 
NOT  be  accepted.  Review  ot  applications  wni  begin  December  1. 
1993.  and  continue  until  position  is  filled.  Send  aii  materials  to 
Math  Search,  Chair.  Department  of  Mathematics.  Boston 
College.  Chestnut  Hill,  MA  02467-3806. 

PHILOSOPHY  - Tenure-track  pos  oon  rank  open  Area  v concentrator! 
n story  ot  mooem  philosophy  from  Descaites  io  me  z'  gmenment 
Area  ot  specialization  one  maior  philosopher  m the  mooem  penod  The 
department  offers  a full  range  of  graduate  and  undergraduate  courses, 
-i-he  department  also  supports  an  interdisciplinary  studv  o?  major 
phikosoohicaJ  and  religious  texts  ( Perspectives i ana  a progrart  ol  ethi- 
cal arxj  political  analysis  for  students  engaged  m se'vce  protects 
.Person  and  Social  Responsibility).  aW'ty  to  coninbute  io  these  would 
wan  asset  Send  complete  dossier  io  Richard  Cobb-Stevens.  Chair. 
Philosophy  Department  Deadne  torapproatrons  ts  December  10, 1998. 

PHYSICS  - Novel  Electronic  Mtterials.  Candidate  « r a tenure- 
track  cos  tion  tn  the  area  of  experimental  condensed  matter,  maten- 
a s physics  sought.  Exceptionally  qualified  applicants  wm  be  given 
considerat-on  at  a tenured  level  The  successluf  candidate  will  com- 
p.iment  ana  enhance  the  Department  s recent  focused  expansion  in 
npvei  e'eefronro  matenais  (www  ohvsics  be  edu)  Shehe  wni  occuoy  a 
-aw  laboratory  in  an  S80M  state-of-the-art  buiong  sched- 
uled for  completion  m Y2K.  individuals  c-  a,  re'evant 
, research  backgrounds  are  encouraged  to  apply 

i A including  those  with  expertise  in  matenais  growth 

A , 1 and  preparation  Substantial  setup  fur-os  and  com- 

11  * mlt  petitive  salary  will  be  available  Application 

review  will  begin  in  January  1999  and  contin- 
uo  until  the  position  is  filled.  Applications, 
including  a curriculum  vitae  and  arrangements 
tor  a;  least  three  letters  o<  re  commendation, 
jtyjr  should  be  sent  to  Prof.  M.J.  Naughton.  Chair. 

Starch  Committee.  Department  of  Physics. 
4KI  (617)  552-3593:  naughtonebc.edu 

PSYCHOLOGY  Behavioral  Neuroscience. 

H H Candidates  should  Ph  D and 

Hk  postdoctoral  expenence  a though  we 
u ! -SkI  I we<comg  appi'cauons  a areas  of 


behavioral  neuroscience  research  we  are  particularly  interested 
. v rgurai  ana  hormonal  bases  of  behavior  related  to  fear  stress 
;r  anxrety  states  m an.mais.  *2;  neurccioicgy  and  ’eammg 
ano  memory  m animals  Additionally,  we  are  interested  in  individuals 
/,no  integrate  developmental  ani-or  molecular  neurobiologicai 
approaches  into  their  research.  The  successful  candidate  will  also 
reach  courses  at  the  undergraduate  ana  graduate  levels  Send 
curncu<um  v.tae  three  letters  ot  reference,  a statement  ol  research 
and  teacning  interests  and  representative  publications  to 
Dr.  Michael  Numan,  Search  Commiltee.  Department  of 
Psychology,  McGuinn  Hall.  Review  of  applications  wut  oegtn 
mmea  aieh'  ano  will  conclude  once  the  position  is  filled  For  mere  infor- 
-rat.on.  see  http://www.bc.edU/bc_0r9/a  vp/cas/p$ych/psych.html 

THEATER  ♦ Assistant  Professor  Tenure-track  designer, 'teacher  m 
undergraduate  liberal  arts  theater  department.  TermmaJ  degree  required 
and  several  years  ot  acaoemc  teaenmg  expenence  preferred:  professional 
experience  desirable.  Responsibilities  indude  teaching  a variety  of  the- 
ater aasses  (two  per  semester),  induding  stagecraft  and  introductory 
design,  working  in  a design  capacity  on  four  productions  per  year,  and 
supervising  student  design  program.  Department  of  five  faculty  plus 
support  staff  which  indudes  technical  director,  costume  desgnerrshop 
supervisor  ana  lighting  designer/master  electnaan.  Strong  commitment 
to  undergraduate  teaching  a must.  Strengths  in  scenic  design  preferred 
mduo-ng  scene  painting),  secondary  design  area  desirable  Salary 
commensurate  with  expenence.  Application  dead’me:  December  20. 
‘998  Send  letter  ot  application,  current  cumcuium  vitae  and  tnree  letters 
c<  recommendation  to  Stuart  J.  Hecht,  Search  Committee. 
Department  ol  Theater,  Robsham  Theater  Arts  Center. 

WALLACE  E.  CARROLL 
SCHOOL  OF  MANAGEMENT 

ACCOUNTING  • Applications  for  two  tenure-track  positions  are  mvitea 
Qu abdications  maude  a demonstrated  interest  m ana  capacity  to  do 
punishable  schotarfy  research,  and  a high  level  of  teaching  competence 
and  innovation  inchvujuats  with  an  openness  to  diverse  intellectual  out- 
’coks  and  research  methodologies,  and  an  appreciation  tor  Boston 
Cdieges  libera)  arts  tradition  and  strong  Jesuit  education  philosophy 
that  empnasizes  a soaaf  justice  perspective  sought.  We  offer  a cotiegiai 
environment,  an  energetic  faculty  with  a variety  of  intellectual  interests 
ano  close  ties  to  the  Boston  financial  ana  academic  communities 
Deadline  December  i.  1998  Contact-  Jeffrey  Cohen.  Department 
Chair.  Department  of  Accounting. 

FINANCE  ■ The  Wallace  E.  Camoll  School  of  Management  seeks  an 
exceptional  scholar  for  the  fully  endowed  John  L.  Collins.  S.J., 
Chair  in  Finance.  The  applicant  must  possess  a d’stmguished 
record  ot  research  publications  and  strong  evidence  of  continuing 
research  performance  The  cnairhotder  snouid  also  have  strong 
teaching  record  in  the  finance  area  and  an  interest  in  tostenng  inter- 
action between  the  academic  and  business  community.  The  chair 
otters  a competitive  compensation  package  plus  a research  support 
ano  teaching  load  necessary  for  continuing  high  level  academic 
research  productivity  and  interaction  with  the  business  community 
The  chair  s efforts  will  be  complemented  by  the  highly  accomplished 
ex, sting  finance  faculty  so  that  the  senod  can  further  strengthen  both 
•:s  unoergraduate  ana  graduate  programs  including  the  Ph  0 pro- 
gram ^ F'nance.  Please  send  nominations  and  applications 
f-'ebroarv  i.  1999  lo.  Professor  Alan  Marcus.  Wallace  E.  Carroll 
School  ol  Management,  Finance  Department.  Fulton  Hall  312. 

SCHOOL  OF  LAW 

INTERNATIONAL  LAW  - Boston  Con  eg-.*  Law  School  is  continuing 
the  search  begun  m the  1997-98  academic  year  tor  a tenured  or 
tenure-track  faculty  member  pnmanly  interested  in  international  law. 
"he  process  of  selection  of  candidates  has  already  begun,  so  mter- 
esteo  aDpiicants  snouid  submit  tne'r  matenais  immediately  to 
Professor  Alfred  C.  Yen,  Chair,  Faculty  Appointments 
Committee.  Boston  College  Law  School.  885  Centre  Street, 
Newton,  MA  02459. 

LEGAL  REASONING,  RESEARCH  & WRITING  - Applications  for 
me  full-time,  long-term  contract  position  of  Assistant  Professor  ol 
Legal  Reasoning.  Research  & Wnting  are  invited  Assistant 
Professors  of  Legal  Reasoning.  Research  & Wnting  teach  an  mten- 
srve.  five  credit  course  to  first-year  students  Appomtmeni  is  tor  ten 
months.  September  1.  1999  to  June  30.  2000.  with  the  possibility  or 
renewal  for  successive  two-year  contracts  Salary  is  competitive 
Applicants  should  have  a record  of  high  scholastic  achievement  in 
raw  school  ana  substantial  law  practice  or  oiher  similar  work  experi- 
ence Teaching  expenence.  especially  in  a law  school  context,  is 
strongly  preferred.  Also  desirable  are  knowledge  ol  using  technology 
n tne  oassroom  as  well  as  interest  in  becoming  involved  in  the 
national  law  school  ano  legal  wnting  associations  Applicants  must 
ij-nisn  genera!  biographical  information,  a iaw  school  transenpt.  a ust 
ot  three  references,  and  an  unedited  wnting  sample  A cover  letter 
n'ust  explain  in-depth  why  the  applicant  desires  to  teach  Legal 
Reasoning.  Researcn  & Wnting  at  Boston  College  Law  School 
nteresteo  applicants  are  encouraged  to  submit  these  matenais  soon, 
s nee  tne  selection  of  mose  to  be  interviewed  will  begm  early  m tne 
fan  1 993  Contact.  Jane  Kent  Gionfriddo.  Associate  Professor  and 
Director  of  Legal  Reasoning,  Research  & Wnting;  Email:  giorv 
fndCbc.edu,  Boston  College  Law  School,  885  Centre  Street. 
Newton  Centre.  Massachusetts  02159;  (617)  5524358. 


80STON  COLLEGE  SCHOOL  OF  EDUCATION  prepares  unoer- 
graauate  ana  graauate  students  to  serve  averse  populations  «n  edu- 
cation protessicnai  psychology  and  human  services.  The  faculty  is 
committed  to  research  ana  professional  preparation  that  is  based  on 
reflective  practice  and  the  scientist-practitioner  models.  Applications 
are  esDeoaitv  encouraged  from  persons  who  would  enhance  the  eth- 
nic linguistic  ana  cultural  diversity  of  the  School  ol  Education 
Aopi»cants  should  possess  an  earned  doctorate,  scholarly  expen- 
er:  /rengihening  the  educational  and  psychological  well-being  of 
cn..cren.  famines  and  communities,  especially  in  urban  areas. 
Teachmo  ano  administrative  expenence  in  schools,  teaching  at  the 
college  fevei.  and  successful  grant-wnting  experiences  are  desirable. 
Applicants  should  send  a letter  of  interest,  cumcuium  vttae.  3 letters 
of  recommendation,  ana  2 samples  of  their  scholarship  to  the  search 
committee  chair  (see  below).  School  of  Education,  Boston 
College.  Campion  Hall.  Chestnut  Hill,  MA  02167.  Deadline  for 
applications  is  January  1. 1999. 

THE  DEPARTMENT  OF  TEACHER  EDUCATION.  SPECIAL  EDU- 
CATION, CURRICULUM  & INSTRUCTION  - Two  tenured/tenure- 
track  positrons,  rank  open  Candidates  interested  in  working  cotlabo- 
rairvetv  with  senoot-based  educators  and  faculty  toward  the  goal  of 
teacning  teacher  education  for  social  justice  and  whose  senotany  ano 
feaenmg  activities  link  tneorv.  policy,  and  practice  sought. 

Bilingual  Education  and  Qualitative  Research  Methods.  Must 
nave  an  earned  doctorate,  a well-defined  researcn  agenda,  experience 
with  K-12  schools,  and  exoertise  as  a research  methodologist. 
Candidates  may  have  special  interest  in  the  foil  owing-  sociolinguistics, 
linguistic  diversity.  English  as  a Second  Language,  educational 
ethnography,  interpretive' critical  research  methods,  or  case  study 
^ethoos  Contact:  Dr.  Curt  Dudley  Marling,  Search  Committee  Chair 

Educational  Technology  and  its  implications  for  teaming,  instruction 
and  educational  policy  Must  have  expenence  with  K-<2  schools,  and 
expertise  with  technology  m various  educational  contexts. 
Candidates  may  have  special  interests  in  technology  in  schools,  use 
of  technology  to  enhance  mam  and  science  achievement,  cumcuium 
development  and/or  senool  reform  Contact:  Dr.  Alec  Peck,  Search 
Committee  Cheir 

THE  DEPARTMENT  OF  COUNSELING,  DEVELOPMENTAL  AND 
EDUCATIONAL  PSYCHOLOGY  - Two  tenure  track  positions  We 
prepare  professionals  to  condJd  research,  teach,  deveiop  educational 
and  community  programs,  and  engage  public  policies  to  enhance  the 
deveiooment  of  individuals  across  the  life  span.  We  also  provide 
psychological  foundations  to r students  in  teacher  education. 

Devttlopmental/Educational  Psychologist  with  interests  m the 
eoucaoona'  applications  ol  psychology  among  developmental, 
socially  and  culturally  diverse  students.  Candidates  may  have  interests 
m resiliency  research  and  best  practices  as  they  pertain  to  achievemert 
o!  children  and  youtn  in  schools,  cognitive  development  and  learning, 
social  ana  educational  policy,  and  school  achievement.  Contact:  Dr. 
Maureen  Kenny,  Search  Committee  Chair 

Health  Psychologist/Educator  with  expertise  in  health  as  it  pertains 
•-  enhancing  human  development,  learning  and  psychological 
Ae-i  oeing  of  children  and  youth  m urban  contexts  Candidates  mav 
-rave  special  interests  in  resiliency  research,  comprehensive  childcare 
and  education  reform  efforts,  and  expenence  establishing  school- 
nkeo  services  and  resources  for  urban  communities  and  famti-es 
Contact:  Dr.  Mary  Walsh.  Search  Committee  Chair 

SCHOOL  OF  NURSING 

NURSING  ETHICS  - Candidates  must  have  a doctoral  degree  *n 
Nursing  or  a rerated  field,  a Master  s m Nursing;  substantial  expertise 
n Nurs-ng  Ethics,  and  an  established  record  of  achievement  m reesce. 
:eacnrog  and  research.  Forward  letter  of  appiicafion  and  resume  by 
January  1 5 1999  to-  Barbara  Brush,  Ph.D.,  MSN,  NP,  Chairperson 
of  the  Search  Committee.  Boaton  College  School  ol  Nursing, 
Cushing  Hall.  Room  420;  (617)  5524927.  E-mail: 

brushb©bc.edu;  Website  at  http://www.bc.edu/nursing 

GRADUATE  SCHOOL  OF  SOCIAL  WORK 

POLICY/RESEARCH-  Candidates  lor  a tenure  line  Policy/  Researcr 
positron  at  the  associate  professor  or  assistant  prolessor  leve 
souoht  MSW  and  doctorate  required.  Expenence  requirement: 
include  caoacity  to  teacn  courses  at  the  MSW  and  doctoral  levels 
proven  ability  to  secure  research/traming  grants,  publications  »n  ret 
ereed  journals,  strong  research  capability,  and  considerable  substan 
we  knowledge  m a field  cf  practice  or  in  special  populations  Ran! 
ana  sarary  flexible  and  competitive,  depending  on  applicant  s qualm 
cations  Send  curriculum  v ia©  ana  names  of  three  references  tc 
Dr.  Demetrius  latridis.  Chair.  Personnel  Committee,  Greduet 
School  of  Social  Work.  (617)  5524041. 


Send  letters  of  interest,  curriculum  vitae,  supporting 
materials  (samples  of  scholarship)  end  three  letters  of  ref 
erence  to  the  person  and  department/School  indicated  at 
Boston  College,  Chestnut  Hill.  MA  02467. 

Boston  CoZegs  is  an  atfmztrva  acton'&vsl  opporVjrrty  csnpicy'e 


BOSTON  COLLEGE 

A Jesuit  Catholic  University 
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MICHIGAN  STATE  UNIVERSITY 
Psycholog v/L ati no  Studies 


■Hie  Department  of  Psychology  and  the  Julian  Samora 
Research  Institute  of  Michigan  State  University 
invite  applications  for  a tenure-system  position  at  the 
rank  of  Assistant  Protessor  specializing  in 
CH1CANO/LATINO  Studies  The  candidate  will  be 
lointly  appointed  by  Psychology,  the  tenure  home 
department,  and  the  Julian  Samora  Research  Institute, 
the  Midwest's  premier  policy  research  and  outreach 
center  to  the  Hispanic  community  Applicants  with  a 
Ph  D in  any  area  of  Psychology  will  be  considered, 
women  and  minority-group  candidates  are  strongly 
urged  to  apply.  The  individual  must  have  a strong 
research  program  capable  of  attracting  extramural 
support.  In  addition  to  leaching  in  the  Department  of 
Psychology,  the  candidate  will  work  with  graduate 
and  undergraduate  students  in  an  advisory  capacity, 
and  participate  in  other  faculty  activities  including 
student  mentonng  The  position  involves  a 50Sr 
teaching  release  for  the  first  three  years  to  allow  work 
to  advance  the  Institute  s mission,  to  promote  the 
generation  of  scholarship  on  Latinos,  and  advance  the 
Ethnic  Studies  goals  of  the  College  of  Social  Science 
and  the  University  The  position  begins  August  lb, 
1999.  Salary  and  rank  will  depend  on  the  candidate's 
qualifications  and  experience  Review  of  applications 
will  begin  December  1.  1 99S  and  continue  until  a 
suitable  candidate  is  identified  Send  a letter  of 
application,  wtae.  repnnrs  and  three  letters  of 
reference  to:  William  S.  Davidson  II,  Chair, 
Chicano/Latino  Studies  Search  Committee, 
Department  of  Psychology,  Michigan  State 
University,  129  Psychology  Research  Bldg.,  East 
Lansing,  MI  48824-1117. 


MSU  is  an  AA/EO  en:plo\er. 


THE  COLLEGE  Of 


WOOSTER 


1189  Beal]  Avenue 
Wooster,  Ohio  44691-2363 


Tenure-Track  Positions 


RELIGIOUS  STUDIES 
THEATRE 


Visitine  Position 


RUSSIAN  STUDIES 

These  positions  arc  being  posted  jointly 
with  the  Five  Colleges  of  Ohio  Consortium. 

For  complete  job  descriptions,  please  see 
www.woostcr.edu,  click  on  Inside  Wooster, 
click  on  Employment  Opportunities 
or  call  or  e-mail  Linda  Farmer 
330-263-2  l33--ifarmcr<£  acs.wuostcr  edu 


FACULTY  POSITION 


The  Mandel  School  of  Applied  Social  Sciences,  Case  Western  Reserve 
University  is  soliciting  applications  for  a tenure  track  faculty  position.  The  posi- 
tion focuses  on  mental  health  practice  from  a sociocultural  perspective.  It  includes 
teachmg  courses  in  mental  health  and  psychopathology  at  foundation  and 
advanced  levels.  Candidates  should  have  the  ability  to  develop  and  conduct  a pro- 
gram of  scholarly  activity. 

Requirements  include  a D.S.W.  or  Ph.D.  in  social  work  or  a related  field.  A 
Masters  degree  in  Social  Work  with  two  years  post -master's  practice  experience 
is  required.  We  are  interested  in  individuals  who  are  committed  to  the  field  of 
social  work  and  have  demonstrated  skills  in  research,  teaching,  and  service. 

MSASS  currently  offers  Master's  and  Doctoral  degrees  to  approximately  500  stu- 
dents. The  School  is  committed  to  innovative,  interdisciplinary,  and  community- 
based  approaches  to  practice.  The  Mandel  School  also  has  a mental  health 
research  institute,  which  provides  an  opportunity  for  faculty  to  collaborate  with 
their  colleagues  in  conducting  mental  health  sendees  research.  Our  mission 
reads:  MSASS  provides  and  integrates  professional  social  work  education, 

research,  and  sendee  to  promote  social  justice  and  empowerment  in  communities 
through  social  work  practice  locally,  nationally,  and  internationally. 

Please  send  applications  to:  Paul  Adams  Ph.D..  Associate  Dean  for  Academic 
Affairs.  Mandel  School  of  Applied  Social  Sciences.  Case  Western  Reserve 
University,  10900  Euclid  Avenue.  Cleveland,  Ohio  44106-7164;  E-mail: 
pla@po.cwru.edu.  Applications  will  be  accepted  until  the  position  is  filled. 


CASE  WESTERN  RESERVE  UNIVERSITY 

Case  Western  Reserve  University  is  an  equal  oppommity/attirmative  action  employer 


INSTRUCTIONAL  POSITIONS 

f JSjjk  Tallahassee  Community  College  (TCC)  announces  openings  for 
I continuing  positions  as  Criminal  Justice  Instructor  (#FCACRJ01) 

anc*  Humam^es  Instructor  (#FCCHUM07)  for  academic  year  1999-00. 


ym  S CRIMINAL  JUSTICE  INSTRUCTOR  ^ 

COLLEGE  Requires  a Master's  Degree  from  a regionally  accredited  institution  with  a 
major  in  Criminal  Justice,  Criminology,  or  related  field.  Successful  teaching 
experience  at  the  postsecondary  level  also  required.  Prefer  Doctorate  in  Criminology, 
Criminal  Justice,  or  related  Criminal  Justice  field;  also  prefer  experience  with  computer  and 
crime  scene  technology. 

/HUMANITIES  INSTRUCTOR '' 

Requires  a Master's  Degree  in  Humanities  or  the  minimum  of  a Master's  Degree  in  one  of  the 
following  disciplines:  Art  History,  Comparative  Literature,  Philosophy,  Religion,  Music 
History,  or  Classics.  Must  be  able  to  teach  Humanities  I and  II  integrated  courses  (Ancient 
Culture  through  Renaissance  and  Baroque  through  20th  Century).  Successful  teaching 
experience  required.  Must  be  conversant  with  computer  technology.  • 

Salary  Range  for  a two  semester  contract  is  $35,3?0-$46,643,  per  position. 

A completed  TCC  instructional  application  with  supporting  documents  is  required.  Resumes 
are  supplemental  to  the  application.  Official  or  unofficial  transcripts  and  letters  of  reference 
should  be  forwarded  as  outlined  on  the  last  page  of  the  TCC  application.  Applications  must 
be  received  no  later  than  Monday,  January  25,  1999,  or  postmarked  no  later  than 
January  22,  1999. 

If  an  ADA  accommodation  is  needed  in  order  to  participate  in  the  application/selection 
process,  please  notify:  Human  Resources  by  January  19,  1999;  TDD  (850)  921-2014  or  Fla 
Relay  (800)  955-8771.  Applications  may  be  obtained  from  and  must  be  submitted  to: 
Tallahassee  Community  College,  Human  Resources,  444  Appleyard  Dr.,  Tallahassee,  FI 
32304-2895.  Telephone  #:  (850)  922-8104.  HR  hours:  8AM-5PM,  Monday-Friday.  TCC  will 
be  closed  November  26-27,  December  18-January  3,  and  January  18. 

[quo’.  UprprU:nUv/4ffirvatm'  4,*  implovi’ 
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The  College  wishes  to  ensure  that  these  searches  identify  qualified  women  and  minority 
candidates.  Applicants  belonging  to  these  groups  are  encouraged  to  identify  themselves 
if  they  wish.  Affirmative  Action/  Equal  Opportunity  Employer. 


ASSISTANT/ASSOCIATE  PROFESSOR.  I’osmon  ,s  rcnuie-accrumg  w s":" 

Health  Counseling  program.  Assigned  initial  academic  tanK  wil  be  contingent  upon  P'°  QUALIFICATIONS:  Applicants  eligible  for  consideration  for  this  position 
Salarv  is  open  and  competitive  and  dependent  upon  professional  qualifications  and  open  n« App J .search,  publication,  and 

must  have  experience  in  mental  health  counseling  ,n  either  community  agencies  or  doctora,e  in  Counselor  Education  or  a closely- 

professional  service.  A demonstrated  commitment  to  diversity  is  essenu  - . pp  icants  or  P pREFERRED.  prcfcrcncc  will  be  given  to  applicants  having  academic 
related  field  and  be  willing  to  seek  licensure  as  a mental  health  counselor  in  the  State  of  Florida.  * to  graduates  of  a CACREP- 

amPor  teaching  experience  in  psychodiagnostics  and/or  substance  abuse  counsc  mg  an  °|  ncoumeline  and  teaching  is  highly  desirable.  APPLY  TO:  Search  Committee 
accredited  doctoral  program.  Familiarity-  with  the  use  °*  ° V ICC.  R°  f % . . Gainemlle  FL  32611-7046.  DEADLINE:  Applicants  should  submit  1) 

» - - — — -*•  ”’-j  - 

w,U  not  be  considered.  All  application  materials  must  be  postmarked  by  January  1?,  1?P2. 

assistant  professor  measurement  and 

responsibilities  include  reaching  undergraduate  and  graduate  courses  i ^ providing  consultation  to  faculty  and  students:  and  supervising  graduate  student 

of  research  and  scholarly  publication  m measurement,  evaluation,  and/or  -^meihods.  P™'”^™asuremeni.  evaluation,  and  research  methods.  APPLY  TO: 
research  and  teaching.  The  minimum  educational  quaUficauon  is  an  carne  c . DEADLINE-  Applicants  should  submit  an  introduction  letrer  stating  research 

Dr.  lames  Algina.  PO  Box  117047.  University  of  Florida.  Gainemlle.  FL  3261  'vM'-D™*W  k,„  ,0.  1999.  Aoolicants  should  arrange  for 

and  teaching  interests,  a vita,  a transcript  of  doctoral  work,  and  examples  of  protessional  writing,  postmarked  no  later  than  Jimao  LL  LL.  PP 

'hrcc  letters  of  recommendation  to  be  mailed  to  Dr.  Algina  — 

ASSISTANT  PROFESSOR  PHILOSOPHY  OF  EDUCATION.  Full-time  tenure  track  position  io  teach  Foundations  of  Education  courses  in  undergraduate 

, cachet  preparation  AwTmZ KCOrd  f successfid college  reaching. 

research  and  publication.  QUALIFICATIONS.  An  earned  doctoral  g y Demonstrated  interest  m a second  foundations  discipline  such  as 

a commitment  to  pre-service  and  graduate  education;  and  evidence  ot  an  emerging  PE  • Qualitative  Research  Methods  is  a plus.  APPLY  TO:  Dr. 

*”• —— — » ■* 

Webb. 

ACCnriATF  OR  FULL  PROFESSOR  SCIENCE  EDUCATION:  Teach  undergraduate  and  graduate  courses  in  science  education,  provide  leadership  in 

SSSffSL. r7-«  - T •J“™ = 

research:  provide  leadership  in  seeking  extramural  binding  for  research  and  development  in  science  educa  ion;  preferable-  ph„,cal  or  earth 

education!  QUALIFICATIONS:  Earned  doctorate  with  preparation  ir , K -12  Science  Education:  “ h and  graduate  srudenrs; 

lienee;  successful  teaching  experience  in  elementary,  middle,  and/or  high  sc  oo  SC,C"^‘.  v to  collaborate  with  other  professionals  in  teacher  education;  experience 

punhcat.on;  other  supporting  materials  as  appropriate;  and  names,  addresses  and  telephone  numbcis  ot  at  least 
recommendation  must  be  received  by  January  1.5 ■ 

1CCICT1NT  PRDFFSSOR  EDUCATION  TECHNOLOGY.  Teach  undcrgiaduaie  and  graduate  courses  in  education  technolop-,  collaborate  swih  colleagues 
*n  t thriving  department  and  piogram:  provide  leadership  in  planning  and  implementation  of  a coordinated  scicnce/mMh/technolo^oj^ne^^e^uy 
program;  ntJLn  a person/program  of  in, erd.se, pl.nary  tesearch  and  creative  acrivirv.  advise  graduate  srudenrs  “ 

doctorate  ,n  edueauon  technology;  reaching  experience,  preferably  a,  K-12  level  » public  schoids.  demons, ra  ed  organisations  and 

u,  new  media  and  multimedia  on  multiple  platforms:  undersianding  of  and  commitment  to  public  educa,  on  aon  imoticm  : ^ ^ cJutluon. 

activities.  PREFERRED:  Background  in  marhemancs  or  science  G“cVlL..owski,  Depanmen.  of  Instruction  and  Curriculum.  PO 

espcrtcnce  teaching  and  maintaining  laboratories  at  a college  or  unis  . u resumc-  rhrcc  representative  reprints  of  research 

Box  1 17048,  University  of  Florid*  Gainesville,  FL  32611-7048.  DEADLINE:  Letters  of  application  a compan  ed  ^ vou  hL  asked  m write 

,nd  scholarlv  publications'  other  supporting  materials  as  appropriate;  and  names,  addresses  and  telephone  numbers  ot 
i icrter  of  recommendation  must  be  received  bv  January  11.  1???. 

ASSISTANT  PROFESSOR  EARLY  CHILDHOOD  EDUCATION.  Tech  xnd  gdv.se  undergraduate  and  g.adua.e  siudems  in  a collaboramr.  me W 

. . . OlIALIFICATIONS*  Earned  doctorate;  at  least  two  vears  successful  teaching  experience  birth-age  8.  a record  ot  sen  p * 

tcrcniducnn^rttearcii^n^o^^mn^^^ijoj^nircxtrimurai  funding,  undemanding  ot  anti  commitment  to  public  education;  active 
g^  rauomEald  L, vines.  PREFERRED:  Background  ,n  marhemancs  and/or  science  ,n  earlv  childhood  edueauon  experience  m .~1um« 
experience  reaching  ea.lv  childhood  education  at  a college  or  un, vers, tv.  APPLY  TO:  Dr.  Kristen  Kern  pie,  Depaomen,  cl Tn«ruc«o» WJ  J 

l uiversity  of  Florida,  Gainesville.  FL  32611-7048.  DEADLINE:  Utters  ol  application,  accompanied  bv  resume:  up  to  three  represemamc  ep  P P 

c.  hldv^ubl, canon,  orher  supporting  materials  as  appropnaie;  and  names,  addresses  and  telephone  number,  ot  at  least  rhree  re.erence,  whom  sou  have  asked 

utter  of  rcvommencution  must  he  received  hvj.miidry  1^*,  12^2. 


mmmm m Chair,  Department  of  Theatre  MX 

The  Department  of  Theatre  at  the  Umxersity  of  Mary  land.  College  Park,  seeks  a Chair  to  i 
lead  it  dunng  its  move  to  a new  state-of-the-an  penorming  arts  center 

The  Department  of  Theatre  has  a significant  presence  in  the  Baltimore- Washington  DC 
merro  area  for  its  strong  programs  in  production  and  scholarship  The  Department  offers 
a full  range  of  undergraduate  courses  within  the  B.A  Degree,  and  the  graduate  program 
currently  offers  the  M.A.  and  Ph.D  in  theatre  studies  and  the  M.F.A.  in  production 
design,  tt  participates  as  well  m an  interdisciplinary  M F A in  arts  management 

There  are  twelve  full-time  faculty  and  a staff  of  six  in  the  Department. 

A new  performing  arts  center  is  currently  under  construction,  and  the  Department  is  one 
of  three  teaching  units  to  be  housed  there.  The  successful  candidate  will  possess  the 
necessary  qualities  to  guide  the  Department  effectively  through  inis  move  to  the  new 
center  and  into  its  next  stage  of  development 

The  successful  candidate  must  have  the  qualifications  to  support  appointment  at  the  rank 
of  Professor  and.  ideally,  will  hold  the  Ph  D.  or  M.F.A.  Experience  within  the  University 
setting  and  a demonstrated  commitment  to  a balanced  program  within  theatre  (scholarly 
and  artistic)  are  required  together  with  an  ability  to  lead  a Department  with  a strong 
commitment  to  self-government. 

Applications  from  women  and  minority  candidates  arc  particularly  encouraged 

| A statement  of  interest  and  the  names,  addresses,  telephone  numbers,  and  email  addresses 
of  four  references  should  be  sent  to 

Professor  Richard  Price,  Chair 
Department  of  Theatre  Search  Committee 
College  of  Arts  and  Humanities 
1102  Francis  Scott  Key  Hall 
University  of  Maryland 
College  Park.  Maryland  20742 

For  best  considerauon.  applications  should  be  submitted  by  December  1.  1998.  but  they 
will  be  received  and  reviewed  until  the  position  is  filled 

U N I V E R S I T N O r Tht  University  of  Maryland 

W MARYLAND  ,!flnAA/£0 


FORT  HAYS  STATE 
UNIVERSITY 


College  of 
Education 


North  Pari 

UNIVERSITX 

Chicago,  Illinois 


Faculty  Positions 

Full-time,  tenure-track,  beginning  Fall,  1999 

Athletic  Training-Program  DevelopenDirector  < accredited  majon 
Biblical  & Theological  Studies-Old  Testament  (doctorate  required i 
Biology  (pending  funding  l-Genetics.  Zoology.  General  Education 
Business  (Marketing)-Graduate/Undergraauate  Teaching 
English  (pending  funding  ^American  Ethnic  Literature.  General  Education 
Music-Orchestra  Conductor  plus  Htstorv  and  or  Theory 
Occupational  Therapy-Master's  Program  Developer  Director 
Philosophy  (pending  funding)-lntroductor\  Courses.  Logic, 

Philosophy  of  Religion.  Aesthetics 
Physical  Therapy-Master  's  Program  Developer  Director 
Social  Work-Master  's  Program  Developer  Director 

Qualifications:  Doctorate  or  A.B.D . commitment  to  integrating  learning  with 
Christian  faith  and  to  liberal  ans  education  in  an  urban  context  Rank  and  salary- 
negotiable  oer  qualifications  North  Park  University  is  affiliated  with  the  Evangelical 
Covenant  Church  Women  and  minorities  encouraged  to  apph  Send  letter  and  vitae  to 

Dean  Ebner 

Vice  President  for  Academic  Affairs 
North  Park  University 
3225  W.  Foster  Avenue 
Chicago,  1L  60625 


V 


Hi 


The  College  of  Education.  Fori  Havs  State  University  is  seeking  to  fill  the  position  of 
chair  of  the  Department  of  Teacher  Education.  A Kansas  Regents  University.  FHSU  is 
located  midway  between  Denver  and  Kansas  City.  The  College  of  Education  offers 
courscwork  on  campus  as  well  as  off  campus  through  technology.  Faculty  participates 
in  both  on-and-off campus  leaching  Undergraduate  and  graduate  programs  are  offered 
The  College  is  NCATE  accredited.  Position  description  available  at  www.fhsu.edu/htnv 
pages/fhsu/col_of_ed  html 

REQUIREMENTS 

Education:  Earned  doctorate  in  Curriculum  and  Instruction  or  comparable  field 

Eipgritn«: 

• Five  or  more  years  of  involvement  in  University  f e-service  teacher 

preparation  programs, 

• At  least  3 years  experience  in  Pre-K- 1 2 schools, 

• Experience  with  professional  development  schools  'eld-based  teacher 

education  programs, 

• Knowledge  of  inclusion  program  elements  in  teacher  education 

Application  enhanced  bv  nationally  recognized,  publica’ ion-presentation  record,  knowl- 
edge of  and  experience  wtih  students  and  program  assessment  approaches  and  pra^ 
nccs,  and  experience  uuh  distance  teaming  programs 

Individuals  possessing  the  qualifications  for  the  position  described  above,  who  are  ol 
diverse  cultural,  ethnic,  linguistic  or  racial  background  arc  especially  invited  to  ^ppl v 

Deadhnc  Please  submit  a letter  of  interest  in  the  position  along  with  a resume  reflect 
ing  qualifications  and  names  and  addresses  of  three  (I)  references  m Teacher  Educa- 
tion Chair  Search  Committee,  c/o  Dean  of  College  of  Education.  1 urt  Havs  State  Uni- 
versity, 600  Park  Street.  Havs.  KS  67o01  Priority  will  be  given  io  applications  rc 
ccived  bclore  1 December  1998  and  rexiew  will  continue  until  me  position  is  filled 
fax(?85)6:K-44J" 

FHSU  is  an  A A TOP  Women,  minorities,  disabled  persons  ar.o  veterans  are  cncout 
aeed  to  appiv 


Located  in  New  York's  Capital  District,  Union  college  is  a private  and 
highly  selective  4-year  liberal  arts  college.  Our  Economics  Department  is 
a seeking  applications  for  a tenure-track  position  at  the  assistant 
professor  level  A successful  candidate  is  expected  to  offer  courses  and 
to  undertake  research  in  the  areas  of  labor  and  either  macroeconomics 
or  open  economy  macroeconomics.  All  majors  in  the  department  are 
required  to  complete  a rwo-term  senior  thesis 

Union  College  offers  an  attractive  teaching  load  in  a department  of  1 1 
faculty,  a highly  competitive  salary  and  an  exceptional  benefits  package 
including  medical,  dental,  and  vision  insurance,  lire  and  disability 
coverage,  a generous  retirement  plan  and  tuition  remission.  More 
information  is  available  on  the  wep  at:  http://www.union.edu 

Applicants  should  possess  a strong  commitment  to  scholarly  research 
ana  excellence  in  unoergraduate  teaching  PhD  should  be  in  hand  by 
the  starting  aate  of  September  1 1999 

To  apply,  please  submit  a letter  of  application,  a current  curriculum 
vita,  a writing  sample,  summaries  of  teaching  evaluations  or  other 
evidence  of  teaching  ability,  and  three  letters  of  recommendation  by 
December  1 0,  1 998  Be  sure  to  indicate  how  we  can  contact  you  during 
the  last  two  weeks  in  December  We  will  interview  at  me  ASSA  meetings 
in  New  York  Please  appiv  to  Prof.  Suthathlp  Yaltabamg,  Chair, 
Department  of  Economics,  Union  College,  807  Union  Street, 
Schenectady,  NY  12308. 

Union  College  is  committed  to  a program  of  affirmative  action  and  equal 
opportunity  Women  and  mmonties  are  strongly  encouraged  to  apply 
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BEST  COPY  AVAILABLE 
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University  at  3uTfalo  | 

TWO  FACULTY  POSITIONS  i 

State  University  of  New  York  at  Buffalo 
Lawrence  Schulman,  Dean 

I i 

The  School  of  Social  Work  at  the  State  of  New  York  at  Buffalo  invites  nominations  I 
and  applications  at  the  Assistant  Professor  and  Associate  Professor  levels.  Candidates  I 
must  have  an  earned  doctorate  In  social  work  or  closely  related  field  and  a strong 
commitment  to  scholarship  research  and  excellent  teaching. 

The  University  at  Buffalo,  a Carnegie  Foundauon  Category  I research  university  Is  New 
York’s  premier  public  center  for  graduate  and  professional  education,  and  the  state  s 
largest  and  most  comprehensive  public  university  The  School  of  Social  Work  enrolls  over 
280  students  and  offers  an  M.S.W  and  Ph.D.  and  a dual  degree  in  social  work  and  law. 

! Faculty  have  established  an  outstanding  record  of  research,  scholarship,  and  community 
outreach  in  such  areas  as  aging  policy,  child  welfare,  substance  abuse,  poverty, 
health/mental  health  services,  and  multicultural  social  work  The  school  recently 
launched  the  UB  Center  for  Research  on  Urban  Social  Work  Practice 

Deadline:  December  15  or  until  the  positions  are  filled.  Please  submit  a letter  of  application, 
curriculum  vitae,  a sample  of  scholarship  {e  g . published  article,  paper  presented  at  a 
conference),  and  the  names,  addresses. and  telephone  numbers  of  three  references  to: 

Andrew  Safyer,  Ph.D. 

Chair,  Personnel  Committee 
j School  of  Social  Work 

University  at  Buffalo 
359  Baldy  Hall 

Buffalo.  New  York  14260-1050 
VISIT  OUR  WEBSITE  AT:  WWW.SOCIALWORK.BUFFALO.EDU 

The  University  at  Buffalo  is  an  affirmative  action,  equal  opportunity  employer 
with  a commitment  to  the  principle  of  diwrsity.  In  that  spirit,  applications  from 
women,  minorities,  and  persons  with  disabilities  are  strongly  encouraged.  No 
person,  in  whatever  relationship  with  the  State  University  of  New  York  at  Buffalo, 
shall  be  subject  to  discrimination  on  the  basis  of  age.  creed,  color,  handicap, 
national  origin,  race,  religion,  marital  or  veteran  status,  or  sexual  orientation 


University  of  Illinois  at  Urbana-Champaign 

Department  of  Kinesiology 


The  Department  cf  Kinesiology  at  the  University  of  Illinois  at  Urbana-Champaign 
is  seeking  qualified  applicants  lo  fill  a tenure-track  position  at  the  Assistant  Professor 
level  in  the  Psychology  ot  Physical  Activity.  Candidates  will  be  expected  to  engage  in 
interdisciplinary  research  within  the  Department,  to  seek  extramural  funding,  teach  at 
the  undergraduate  and  graduate  levels,  and  advise  and  direct  student  research.  The 
successful  candidate  will  be  expected  to  complement  current  faculty  in  this  area.  There 
currently  exists  within  Kinesiology  an  interdisciplinary  faculty  with  interests  in  the 
following  research  themes:  Lifespan  Physical  Activity:  Human  Performance  and 
Fitness.  Disability.  Disease  and  Rehabilitation;  Human  Factors,  and  Cultural  Studies 
Well-equipped  laboratories  exist  both  in  the  Department  of  Kinesiology  and  across 
campus  to  support  interdisciplinary  research  in  physical  activity  Further  information 
about  the  Department  of  Kinesiology  and  current  faculty  can  be  found  by  visiting 
http://www.kines.uiuc.edu.  Qualifications  include  an  academic  background  in 
Kinesiology  and  the  ability  to  teach  one  or  more  courses  in  Kinesiology  and  the 
Psychology  of  Physical  Activity  A doctorate  is  required.  Teaching  and  post-doctoral 
expenence  are  desirable.  Women  and  minorities  are  especially  encouraged  to  apply 
Salary  is  commensurate  with  expenence  and  qualifications.  To  assure  full 
consideration,  a letter  of  application,  vita,  and  three  letters  of  recommendation  should 
be  submitted  by  January  15.  1999.  The  appointment  will  be  effective  August  21.  1999 
Interviews  may  be  conducted  before  the  closing  date,  but  all  applications  will  receive 
full  consideration  and  the  final  decision  will  not  be  made  until  after  that  date 
Application  materials  should  be  sent  to 

Steven  J,  Petrazzeilo.  Chair  of  Search  Committee 
Department  of  Kinesiology 
University  of  Illinois  at  Urbana-Champaign 
231  Louise  Freer  Hall 
906  S.  Goodwin  Avenue 
Urbana.  IL  61801 

The  University  of  Illinois  is  an  Affirmative  Action  Equal  Opportunity  Employer 


PROVOST 


Georgia  Southern  University  invites  nominations  and  applications  for  the  position  of 
Provost  and  Vice  President  for  Academic  Atfoirs.  The  University  attracts  its  M.000 
students  (13.100  EFT)  from  nearly  cvcrv  countv  in  Georgia.  49  states  and  82  nations 
Georgia  Southern  is  located  in  Statesboro,  a ^ommunirv  ot  30.000  located  r>0  miles 
nortnwest  ot  Savannah  and  200  miies  southeast  ol  Atlanta.  < http- - wwwgasou  cdu> 


THE  POSITION 

As  the  chief  academic  officer  ot  the  University,  the  Provost  and  Vice  President  tor 
Academic  Affairs  reports  to  me  President  and  serves  as  the  principal  administrator  m 
tharpe  during  the  Presidents  absence.  Reporting  to  the  Provost  are  the  deans  ot  the 
colleges,  three  associate  vive  presidents,  the  University  Librarian,  and  directors  ot  maior 
academic  servu.es.  Anticipated  starring  date  Julv  1.  1099 


QUALIFICATIONS 

* Earned  doctorate  ct  other  appropriate  terminal  degree,  including  a distinguished 
record  as  scholar  and  teacher  that  would  quality  the  candidate  tor  the  rank  of 
Professor  and  tenure  upon  appointment 

• Successful  performance  as  a senior  academic  administrator  bevond  the  level  ui 
academic  department  chair,  significant  experience  in  management  ot  budget  and 
personnel  is  essential. 

* A leaaership  style  *.nat  facilitates  strategic  punning,  t can; work,  and  iOordir<.:;ion 
or  academic  programs 

• Uummumcm  to  ec.nrvand  diversity 


APPLICATIONS 

I he  >earch  Cummiuee  wni  continue  to  accept  applications  until  ihe  position  is  tilled 
Applications  are  encouraged  prior  lo  December  2(5.  5998,  when  screening  will  begin 
Send  a inter  i»t  appluat.or.  addressing  the  position  description  and  qualifications,  a 
uinrm  curriculum  vuae  and  the  names,  addresses  and  telephone  numbers  ot  at  least  five 
protessionai  references  to  the  search  chair  Dr.  G.  Lane  Van  Tasscli,  Chair. 
Provost/VPAA  Search  and  Steering  Committee,  P.O.  Box  8008,  Georgia  Southern 
University,  Statesboro,  GA  30460-8008. 


EJectronic  mail:  Ivantasrell^gasou.cdu 


SPECIAL  EDUCATION 

The  Department  of  Special  Education  is 
seeking  an  assistant  or  associate,  tenure 
track,  faculty  member,  as  part  of  its  strategic  plan  to 
build  a comprehensive  program.  The  position  involves 
teaching  about  and  conducting  research  in  the  education 
of  students  with  learning  disabilities,  mental  retardation, 
and  behavior  disorders,  and  in  the  integration  of  such 
students  in  regular  education  settings.  An  earned 
doctorate  is  required.  A record  of  scholarship/research 
beyond  the  dissertation  is  expected  for  appointment  at 
the  associate  level.  Of  particular  interest  are  candidates 
who  are  knowledgeable  about  advances  in  the  study  of 
the  causes  of  learning  disabilities,  and  about  research 
and  theory  pertaining  to  the  instruction  of  students 
with  learning  difficulties. 


The  deadline  for  applications  is  February  1,1999. 


A letter  of  application,  a current  curriculum  vitae, 
sample  publications,  and  the  names,  addresses,  e-mail 
addresses,  and  telephone  numbers  of  three  references 
should  be  sent  to: 

Ms.  Elizabeth  Austin 

School  of  Education,  Boston  University 

605  Commonwealth  Avenue,  Boston,  MA  02215 

..pi;  .'rr> 'if untt\  i»' n*ii»'. i ; :,  -n  '•  .v  * • 
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U K I V E R S ITT. 


SCHOOL  OF  HI  TMANlTi'E* 
AND  SOCIAL  SCIENCES 

* s 


Milierstille  l nitersity  ItKated  in  suburban  Lancaster  County,  is  one  of  It  institutions  of  the  Pennsylvania  State  System  ofHigfjer  Education  Enrolling 
more  than  ~-W0  full  and  part  time  students.  Millmrilk  is  situated  in  sou  t fxf astern  Pennsylvania  a VO  minute  drive  from  Philadelphia  or  Baltimore 
and  four  hours  from  Vw  )ork  City  .s cued  by  approximately  JJS  full-time  faculty,  the  l mrersity  offers  associate.  Ikichelor  and  master  degrees  m a 
uide  range  of  majors  1:1  the  arts  and  sciences,  education,  and  profession^ fields.  Vx*  school  of  Humanities  and  Social  Sciences,  the  largest  academic 
unit  in  the  l nuersity.  is  an  intellectual  setting  for  the  study  of  liberal  arts,  and  houses  over  twenty  five  undergraduate  majors  and  ten  master  s fnvgrams  Tfx>  Si'b<x>! 
values  initiative,  scholarship,  diversity,  and  creativity  through  a variety  of  traditional  and  tnnoumve  learning  approach,  and  it  strongly  supports  its  faculty  s 
integrated  role  as  teachers,  so.  oUirs  practitioners,  and  stewards  of  intellect  mil  life  in  the  commumh  Additional  information  alxiut  the  School  is  available'  on 
the  Web  site  at  http://www  Millersv.  edit/-  deanhmss' 

The  Scfxxil  invites  applications  for  tfx  following  12  full-time,  tenure-track.  Assistant  Professor  positions  to  begin  August  W)  Prmuiry  duties  are  listed 
below.  Appointments  to  all  positions  require  a successful  interview  and  teaching  demonstration 


For  at!  positions,  send  letter  ol  application,  viia,  copies  ot 
all  undergraduate  and  graduate  transcripts,  three  current 
letters  of  reference  and  any  additional  materials  requested 
in  individual  position  descriptions  by  specified  date  to  the 
named  Search  Committee  Chair  and  Department  at  the  address 
below.  Applications  received  by  the  submission  date  will 
receive  full  consideration. 


'ey*'  -.*tvc  •*  r.ffK  vV. 


ART  EDl'CATlOV 


Teacn  undergraduate  and  graduate  an  education  metne-ds 
courses  supervise  student  teachers  and  supervise  Qra:-?'- 
researen  study  Reauired  A8D  m An  Educate  taocurat: 
must  oe  awarded  by  9/1  / 99)  tnree  years  full-time  G S cut  . 
school  K- 12  art  teaching  experience  college  level  teach-; 
experience  evidence  ot  a publication  and  or  exn.c-t.on  reccn 
Preferred  Experience  teaching  an  education  methods  ccmsr 
supervision  ot  student  teachers  ana  examples  of  svilao 
Submission  date  12,17/98.  in  ad£K.on  to  mtormabon  note: 
above,  applicants  should  submit  a suoe  portfolio  ot  person- 
work  and  or  examples  of  published  writings  Reply  to 
Brigid  O'Hanrahan.  Search  Chair,  Art  Departmenl/HS1127 


"COMMlNICiTIDN  (Broadcast  Production) 


Teach  range  of  radio  and  television  production  courses 
Additional  teaching  responsibility  m support  of  d?oartme~ 
general  education  mission  Reou'red  PhD  m corr.mjnicat-: 
or  broadcasting  area  by  8/1/99  coraege  teaching  expe^ce 
broadcasting-  demonstrated  abc.:.-  to  teacn  outi.c  sceaxir: 
ana  digital  nonlinear  video-audio  c’^ccjctic^  preterfe: 
Professional  ana  college  broadcasting  exoenerce  Sunm-ss ; 
date  121-98  Reply  to  Dr.  Jamie  M.  Byrne.  Search  Chair. 
Communication  and  Theatre  Oepartment/HS1127A 


COmilXICATlGN  (Public  Relations)' 


Teach  a range  of  public  relations  courses  including  mtrcauc!  :r 
writing,  case  studies,  and  campaigns  Additional  teaenmg 
responsibility  in  public  speaking  and  suooert  ot  aeoartmr' 
general  education  mission  Reauired  phD  m commun-caTr 
mass  communication  or  public  relations  Ov  8 1 99  cc  <5:f 
teaching  expenence  in  public  relations,  demonstrated  a:  t.  * . 
teach  oubiic  speaking  and  a range  z*  cubnc  reiatiO"s  cou'Sr. 
background  in  both  the  social  scenes  a*0  numar-st’C  pe'see.’  .• 
o?  public  relations  Preferred  Protess-onai  cutvc  re  a::Or's 
experience.  famiharuy  with  muiti-cuitura!  a^d  or  internat-ra 
public  relations,  demonstrated  ab'-\\  to  t eacr  v*  c rea» : * 

applications  o*  current  software  paexages  Suon-ss-on  ca*r 
VI 599  Reply  lo  Dr.  Jamie  M.  Byrne.  Search  Chair. 
Communication  and  Theatre  Departm8nl/HS1127B 


Required  Ph  D in  Economics  bv  8 31 99  pnmarv  f-ercr 
include  labor  economy  and  trans-tor.  economies  cc^D^a*  v 
economic  systems  evidence  ot  co  ieoe  teach'-c  e*oer  err- 
and afcu.r,  active  tecoro  of  qua:;',  scrwsn  c strew*, 
areas  Preferreo  Seconaa^v  herds  me  uae  Quanuatr.f  ecn::-  ■ ■ 
and-or  urban  regional  econom.cs  S.-bm-ss-cr  date  1 ’C?: 
in  addit  c-n’o  •ntomvtt'O'i  noted  ce at ; : r*c  cn.c.  * 
subm  r evidence  ot  coiiege  tearing  evce'ieice  ?r:  ac  * 
arc  a cop.  r-t  a research  caps-  s^.-a  r ; a-  a:h.-  r~:t'd  • 
pn  D -le.e'ecnoa'smp  ,f1  spec -a*.  . *:  Dr  Kirsten 

Madden.  Search  Chair.  Economics  QeDartmcnt'HSn27 


ENGLISFI/FILM 


Teach  introductory  and  advanced  undergraduate  film  ano  gene 'a 
education  writing  courses  (including  fresnman  compos'tso" 
advanced  comoosition.  or  business  ana  or  technical  writing 
Normal  loac  is  lour  courses  oer  seme$tef  Reauired  A3D  m Engi:s- 
f’-m  studies  or  remit  discipline  at  aovanced  stage  o*  c ssertat  r 
;pn  D must  De  completed  by  9 1 99 1 significant  ccurse  wo'* 
or  teaching  expenence  in  him.  and  college  teaching  experience 
Preferred  PhD  th^eevears  experience  teaching  v/t-ng  a:  a-: 
tevor'3  t-e  ,resnman  ieve:  Submission  cate  " '0  95  nee-,  t. 
Dr.  Alan  Kefly.  Search  Chair.  Department  ol  English.'HS1127A 


Teach  Music  History  to  1800  for  music  maiors.  Internationa1 
Music  and  American  Music  with  emphasis  on  African-Amertcar 
music  Addition  responsibilities  could  include  teaching 
Popuiar  Music  Music  and  Culture  witn  an  emphasis  on  world 
music  ana  apo'ied  instruction  in  candidate  s area  of  expertise 
Required  Master  s degree  in  Music  t music  doctorate  reauired 
tor  tenure:  evidence  of  scholarly  activity  in  music  history 
ana  or  the  studv  of  diverse  cultures  expenence  teaching  Preferred 
NLs-d  doctorate  active  performing  experience  success*- 
conea-ate  teama  experience  m muiti-cuitjra1  settings 


Dossioie  development  ol  new  courses « emergent  fie>ds  c‘ 
rnetonc  composition  Normal  load  is  four  courses  :£'  semes- 
ter Required  ABD  in  English  at  advanced  stage  of  a-ssertarc 
(Pn  D must  be  completed  by  9 1*99)  speciai;zatior  t 
rnetonc.  composition  three  years  experience  in  teaching  co  * 
tege  ieve!  writing  including  fresnman  composition  advance: 
composition  and  busmessand-ortecnmcaiwritr;  ^eterre: 
P-D  Submission  oate  ^ 1093  Rec\  to  Dr.  Stuart 
Foreman.  Search  Chair.  Department  of  Enpiish/HS1127B 


FOREIGN  LANGEAGES/GERMAN 


Teach  language  courses  at  ah  levels  as  wei>  as  Applied  Linguist  :s 
fcre'Gn  uanguaae  Met^adO'Cav  ^eau  red  Nat .?  or  ne.-- 
nai.^e  tiuenev  Pn  D co-;ege  teacnina  e»oertence  e>  oence  :* 
excellence  -r.  teaching  ac  utv  to  tea:  3e*  ;•*.  :ar.g-aae  a'  a 
^e.es  'inguistics  ar.o  a nethodc- :c  •^eto'c'dsoec"1.: 
*ore,g'' language  teacners  (rren:^  Ge'^a"  Sca“s^ 

Classics:  prefe,rec  Knowiecge  o‘  mstruct-ona  ^c^cc: 

3nc  its  ro'e  m teacn-^g  icre-gn  iano-jages  *am-2r  *. t*-  -C*;. 
proticiency  standards  ano  ora  prcficendi  test,ng  **:*'  **:: 
teaemng  a:  tne  elemental  or  seconda^  senooi  ieve 
Sjomiss’on  date  12  15  98  Reply  to  Search  Committee  Chair 
Department  of  Foreign  Languages/HS1 127 


Teacn  courses  in  Umted  States  political  and  constitutions:  tustO’ 
Twentieth  Centum  United  States,  ana  Un.ted  Sates  «-.srr.  surve. 
Requ  fed  ABD  m un«tec  States  poutica  o*  constat  cna.  nT.tr 
1865  Pp  D reojired  o,  *0 1 00  3K  D - 

wn-ted  States  do/.: a :*  corstTut:0"-a*  stor.  s -,:e  * 86: 
teacn-ng  experience  c.  u"  tec  States  D0!’tica  cc°st  :.t  t-; 
r-  Tivir!  e,h  Cernur*,  h-stc',  wihsngress  tdiea:'- 
n stc*.  sj'.e.  a"d  recc'd  o4  sc.nu:2  , c c ?*■; 
cat?  *219  98  Reo-.tc  Dr.  Linda  Cl?VNewman  Search 
Chair  History  DepartnienlTlC;  icr 


MIL 


40 


Teach  a ful:  range  ot  courses  in  a CSWE-accredited  generalist 
BA  $0Ci3i  wo/k  curriculum  including  social  work  research,  and 
courses  m a small  gerontology  program,  serve  as  a field  liaison 
participate  m program  reaccreditation  process,  assist  in  developing 
r umcuiu1"  *0'  a oossible  MSW  program  engage  m success^" 
scho-arsnip  ana  provide  service  to  tne  profession.  Universe 
ano  comm,,". Required  Master  s of  Social  Work  from  a 
CSWE-acc'edned  program  work  toward  a doctorate  m Soca 
vVoni  o*  a re  ated  field  two  years  of  full-time  Dost- master  s 
pmtess  ona  soc.a‘  work  practice  teaching  expenence  and  e 
record  of  reseafcn  and  scholarly  publications  Preferred  hr 
earned  aoctcrate  and  two  years  teaching  experience  at  a 
CS WE- accredited  BSW  program  Doctorate  reauired  for  teni/e 
Su amiss  q*1  oate  n 15  98  Reniyto  Dr.  Carol  A.  Heintzelman. 
Search  Chair.  Department  ot  Social  Work/H$T127 


SOCIOLOGV/CRIMINOLOGY 


Teacn  courses  m Cnmmoiogy.  Research  Methods.  Quantitative 
Data  Ana  vs  s and  either  introduction  to  Comma!  Justice  o* 
Vcoem  Corrections  Successful  candidates  will  have  a stror'd 
mteres:  in  teaching  and  mentoring  undergraduate  students  Tr.e 
ccccrtun  % a:so  exists  to  teach  courses  m the  Women  s 
^at  -p  Atf  ca’-Amencan  and  Internationa'  Studies  programs 
-eou'e:  D a-ssertation  comDieted  bv  August  1999  r 

Socoiog.  Cr.  ^ no'OQy  or  Criminal  Ju$l«ce  primary  speciait. 
r Crsfr’no  eg.  ana  Quantitative  data  analysis  iwith  expertise  '** 
:ne  o4  Vie  fc  ow-ng  comparative  or  cross-cultura'  cnmmoioc. 
p;-  :e  p'33''  :3tor  or  culture  complex  organizationxo,rect,o'' 
management  p:  another  area  consistent  w/h  the  needs  of  the 
dept : a'/  e.  o?nce  of  successful  college  teaching  exponent: 

- Soc-o  cc.  noiogv  cr  Criminal  Just  ce  Preferred 
: . -oence  c4  a*1  a:*  ? reseanen  agenda  anc  professional 
"•.ewemr*  " rr,e  discipline  Submission  oate  11 1;98  !r 
add'*  cn  v ’•“"nat’on  noted  aDove  applicants  snouid  subm  * 
e.  ae~:s  :-4  ifi  n- ng  ab-'t.  Rep'/  to  Dr.  Henry  W.  Fischer. 
Search  Chair  Department  of  Sociology  ArtthropoIogy HS11 27 


P.O.  Box  1002 

Miilersville,  PA  17551-0302 
htlp://www.  mi  llersv.edu 

Ec..a  Opportunitv  Aftirmat'kP  Action 


5f 


STOUT 


A member  of  the  University  of  Wisconsin  System.  UW-Stout  h3S  7.400  students  enrolled 
,n  16  graduate  and  24  undergraduate  programs.  The  university  is  located  in  Menomonie. 
a pleasant  community  60  miles  east  of  the  Mmneaoofis-St.  Paul  area  on  Interstate  94. 
Beautiful  lakes,  streams  and  woods  surround  Menomonie.  a city  of  13.000.  UW«Stcut's 
location  provides  easy  access  to  the  cultural  activities  of  the  Twin  Cities  metropolitan 
area  and  at  the  same  time,  presents  a wealth  of  year-round  outdoor  recreational  activi- 
ties nearby. 

UW*Stoui.  an  EEO/AA  employer,  values  a diverse  university  community  and  seeks  to 
ensure  equal  opportunity  through  a continuing  and  effective  affirmative  action  program. 
The  university  invites  mqumes  fo'  additional  information  regarding  the  following  posi- 
tions anticipated  for  1998-99. 

College  of  Arts  and  Sciences 

Art  and  Design:  1)  Art  History,  assistant  professor.  2)  Graph-c  Design,  assistant 
professor.  3)  Multimedia  Design,  assistant  professor.  4)  Ceramics,  assistant  professor. 

5)  Art  Education,  assistant  professor.  6}  industrial  Design,  assistant  professor.  7) 
Pamting/Drawmg/Life  Drawing,  assistant  professor.  Contact:  Ron  Verdon  ,7l5i232- 
1141.  Fax  1 715)  232-1669.  E-mail  YertiQnRglflYSlCULgflU. 

Biology:  1)  Physiologist,  assistant  professor.  2)  Food  Microbiologist,  assistant 
professor.  Contact:  Lou  Miller  (715)  2321138.  Fax  (715)232-2192.  E-mail 
Millert.ou@uwstout.edu. 

Mathematics,  Statistics  A Computer  Science:  1)  Mathematics,  assistant  professor, 
two  positions.  2)  Mathematics/Computer  Science,  assistant  professor.  Contact:  Dr. 
E.leen  Zito  (715)232-2682.  Fax  (715)  232-1346.  E-mail  zitoe@uwstout.edu. 

Physics:  1)  Physics.  ass'Stant  professor;  2)  Physics,  lecturer.  Contact:  Robert 
Fo!ey(715)  232-1158.  Fax  ,715)232-1437.  E-mail  fQleyfff  „tfStQULfiflU4 

Speech  Communication,  Foreign  Languages,  Theatre  and  Music:  1)  Speech 
Communication  Generahst/Assistant  Director  of  Forensics.  assistant  professor.  2) 
Speech  Communication  Gene  rati  st/  Director  of  Forensics,  assistant  professor.  Contact: 
R.S.  Hayes  (715)  232-1238.  Fax  (715)  232-1346.  E-mail  HaYeSfgUflSlaulififlu* 

Cotlego  of  Human  Development 

Assistive  Technology  and  Assessment  Center:  Vocational  Rehabilitation  or  Technology, 
rehabilitation  technologist.  Contact:  Al  Noll  (7 15l  232  2379.  Fax  ,7 15)  232-5003.  E-mail 

Education:  School  Counseling;  School  Psychology:  1)  School  Counseling,  assistant 
professor.  2)  School  Counseling,  assistant/associate  professor.  3)  School  Psvcnoiogy. 
assistant/associate  professor.  Contact:  Dr.  Marv  Hopkms-Best  (7151232-1168.  Fax 

Food  and  Nutrition:  1)  Food  Science  and  Nutrition,  assistant/associate  professor.  2) 
Food  Science  and  Nutrition.  Department  Chair/associate/fuM  professor.  Contact:  Or. 
Barbara  Knous  or  Dr.  T.ra  Pandolf  (7 1512321994/. 715)  232-1175.  Fax  (715)  232- 
2366.  Email  Knousb@uwstouLedu. 

Hospitality  and  Tourism:  lv  Lodging  Administration  tenure  track  faculty.  2)Markeling/ 
Management,  tenure  track  faculty.  Contact:  Cnrst-ne  Clements  < 715)  232  2567.  Fax 
,715)  232-2588.  E-mail  Ciementsc@uwstout.edu. 

Human  Development,  Family  Living,  Community  Educational  Services:  1)  Early 
Childhood  Educations,  assistant/associate  professor.  Contact:  Leslie  Koepke 
(715)232-1463.  Fax  (715)  232  2524.  Email  Koepke@uwstout.eau. 

College  of  Technology,  Engineering  and  Management 
Business:  1)  Retail,  assistant  professor  rwo  positions.  Contact:  Stan  Johnson. 
.715)232-2417.  Fax  i7 15-  232-5004  Ema-1  Jpnr-SQPS'glWStguLfiQU 

Industrial  Management:  15  Manufactunng  Management.  Behavioral  Sciences,  assistant 
professor.  Contact:  Dr.  Jerry  Ccomr»r  ,715)  232  2333.  Fax  ,715)232  5004.  Email 
Coomeq@uwstcut.edu 

Technology:  1)  Apparat  Des.gn/ Manufacturing,  faculty  2)  CAD/Drafting,  faculty.  3) 
Construction,  faculty.  4i  Product  Development,  faculty.  5)  Welding  and  Manufactunng 
Processes,  faculty.  Contact:  jean  Pnce  (7151  232-1686.  Fax  ,715)  232-1330.  Email 
tricei@uwstout.edu 

Other 

Business  and  Financial  Services:  1)  Controller.  Contact:  K-mberty  Vlcek{715)  232- 
1683.  ^x  (715)  232  152*  Emai  Y'ceKKffuwSlOia.eJU 

Residence  Life:  1)  Residence  Hail  Director.  2)  Associate  Residence  Hall  Director 
Contact:  Martin  Fritz  (7 15‘232  3703.  Fax  ,715)  2321421.  Email  fntzm@uwstout.edu 

Talent  Search:  Student  Services:  1)  Director.  Educational  Talent  Search  Program.  2) 
Academic  Adviser  for  Educational  Talent  Search  Program  Contact:  Christine  vamavas 
-715)  232  2995.  Fax  ,715'  232-2996.  E-mail  Vamavasc@uwstout.edu 

Technology  and  information  Services  li  Chief  information  Officer.  Contact:  JuLe  Furst 
Bowe  » 7 15)  232-2421.  Fax  ,715)232  1699.  Ema-i  BovrsiguYiSlPuLeflU 


The  positions  ore  expected  to  be  fined,  but  are  ccm.ngent  on  tund-ng.  Smce  dates  tor 
screening  of  applications  varv  with  position/departrrcnt  place  vour  mqu-ry  as  soon  as 
possible  V>« -t  our  web  s-te  to  ic  jm  mere  about  UW  Stout  and  additional  openings.  Http:/ 

.SV.W  UWSlOk/t.CdU 


Faculty  Positions  in  the  ^ 

College  of  Education  and  Human  Services 

TJav.i,,a'®2*sitry  of 

Wisconsin  Oshlsosh. 

The  College  of  Education  and  Human  services  is  pleased  to  announce  the 
following  tenure-track,  academic  vear  postttons.  at  the  Assistant/ Associate 
Professor  rank,  beginning  no  later  than  September  7.  1999.  All  positions 
require  completion,  or  near  completion,  of  an  earned  doctorate.  Successful 
candidates  will  show  evidence  of  a commitment  to  teaching,  research, 
publication  and  service. 

Position  111b  - Reading  Education  (Secondary) 

Major  responsibilities  include  teaching  undergraduate  and  graduate  courses 
in  a self-contained  department  of  Reading  Education.  An  earned  doctorate 
in  reading  education  ( focus  on  secondary  classroom  practices)  required.  At 
least  three  vears  of  teaching  experience  at  the  secondary  level  required. 
Experience  in  administration  and/or  supervision  of  reading  programs 
preferred.  Experience  in  university  teaching  is  also  preferred. 

Position  111c  - Special  Education  (Learning  Disabilities) 

Major  responsibilities  include  the  teaching  ot  undergraduate  and  graduate 
courses  in  mild/moderate  disability  areas  with  a preference  for  an  emphasis 
in  learning  disabilities,  and  the  supervision  of  related  field  experiences. 
Expertise  ir.  assessment,  language  development,  and  behavior  management 
is  preferred  The  applicant  is  expected  to  have  prior  experience  teaching 
individuals  with  disabilities.  Knowledge  about  research-based  teaching 
practices  is  desirable. 

Position  11  Id  - Special  Education  (Mental  Retardation) 

Major  responsibilities  include  the  teaching  of  undergraduate  and  graduate 
courses  in  mild/moderatc  disability  areas  with  a preference  for  an  emphasis 
in  mental  retardation,  and  the  supervision  of  related  field  experiences. 
Expertise  in  assessment,  assistive  technology  and  augmentative 
communication,  and  instructional  strategies  is  preferred.  The  applicant  is 
expected  to  have  prior  experience  teaching  individuals  with  disabilities. 
Knowledge  about  research-based  teaching  practices  is  desirable 

Position  llle  - Curriculum  and/or  Language  Arts 
Major  responsibilities  include  teaching  undergraduate  and  graduate  courses 
in  a department  of  Curriculum  and  Instruction.  Assignments  mav  include 
supervision  of  field  experiences  Knowledge  ol  connccting-the-curnculum. 
curriculum  assessment  and  standards,  and/or  language  arts  for 
elementary  middle  school  ts  desirable.  A minimum  of  three  vears  of 
teaching  experience  at  the  elementary  or  secondary  levels  and  university 
teaching  experience  is  preferred 

Position  1 1 If  - Bilingual  Education  (Hmong/Spanish)/ESL 
and/or  Curriculum 

Major  responsibilities  include  teaching  undergraduate  and  graduate  courses 
in  a department  of  Curriculum  and  Instruction  Assignments  may  include 
superv  ision  ot  field  experiences.  Knowledge  ol  connccting-the-curnculum. 
curriculum  assessment  and  standards  is  desirable  Prior  experiences 
leaching  bilingual  cducation/FSL  children  or  adolescents  are  desirable  A 
minimum  ot  three  vears  of  teaching  experience  at  the  elementary  or 
secondary  levels  and  umversitv  teaching  experience  is  preferred 

Applicants  should  submtt  a letter  of  application  specitv  mg  position  number, 
resume,  statement  of  teachtng  philosophy,  transcripts,  and  three  current 
letters  of  recommendation  to  Dr.  Carmen  L CobaIles-Vegat 
Associate  Dean,  College  of  Education  and  Human  Services, 
University  of  Wisconsin  Oshkosh,  Oshkosh,  WI  54901-8662. 
Applications  will  not  be  accepted  after  Eebruarv  16.  1999  Nominees  and 
applicants  mav  request  in  writing  that  their  identity  not  be  revealed  The 
names  ot  those  not  making  such  a request  and  the  names  ot  all  finalists  must 
be  revealed  upon  request  under  state  law 

The  Cwu’rjuv  of  H/ri onsm  ()\hkt>\h  <i/i  .\fjnnutiiu'  Aiiiotu 
I Eaual  Ofipprtnntt\  InMitutum 


Florida  international  Universit-  ; 
Dean  College  of  Education  ] 

Florida  International  University  invites  nominations  i 
and  applications  for  the  position  of  Dean  of  the  j 
College  of  Education.  The  Dean  reports  to  the  Provost  , 

. and  Executive  Vice  President  for  Academic  Affairs.  j 

| THE  UNtVERSrTY:  FlU.  located  m Miami,  is  a research 
; university  and  one  of  tne  fastest  growing  members  of  the 
1 State  University  System  of  Flonda  Opened  ir,  1972.  Fi’J 
> enrolls  over  30  000  students  on  two  major  campuses  Fill  has 
i an  established  and  rapidly  growing  reputation  for  excellence  j 
. m research  and  a strong  history  of  diversity  and  minors  I 
t representation  among  its  students,  faculty  staff,  and  - 
: administrators  ■ 

; THE  COll£GE:  The  College  cf  Education  delivers  a variety  c*  I 
j state  and  nationally  recognized  high  quality  undergraduate.  I 
; graduate,  and  doctoral  programs,  engages  in  research  and 
| program  development  activities,  and  provides  field  services 
i to  the  educational  community  throughout  South  Florida  J 
! Tnese  programs  and  seivices  are  offered  through  the  j 
' Colleges  six  aepartments  The  College  is  full*  accredited  bv  | 

; the  National  Council  ter  the  Accreditation  of  Teacher  i 
: Education,  tne  Florida  Department  of  Education,  the  Flonca  J 
j Board  of  Regents  and  other  professional  accrediting  j 
I agencies  The  College  seeks  to  expand  its  contribution  tc  | 

! Fills  proposed  goal  of  a Carnegie  Research ' statu: 

« RESPONSIBILITIES:  Ability  to  tester  interdisciplinary  j 
! collaborate  muiuculturalism.  and  technology  integration  i 
• Provide  recessary  leadership  to  promote  participatory  j 
i decision  naxing  external  research  funding,  maintenance  cf  j 
! linkages  with  the  commun-ty.  collaboration  with  pre-K-16  i 
1 educational  institutions,  and  continuance  cf  national  | 
i accreditation  cf  the  unit  and  state  and  national  accreditation  ; 
j cf  the  College's  programs 

| QUALIFICATIONS:  Doctorate  in  education  or  a related  field 
j and  a substantive  record  of  research  and  publications  that 
i warrant  an  appointment  at  the  rank  of  Full  Professor  in  one  cf  | 

I the  Departments  of  the  College  of  Education  Excellent  j 
[ communication  and  interpersonal  skills,  broad-based 
i understanding  of  fcmnal  and  informal  education  at  tne  pre-k- 
■ 16  level,  capability  to  foster  partnerships  commitment  tc  ! 

[ excellence  m teaching,  research'creative  activities  an:  ( 

; pubhc  service,  integrity  and  excitement  about  mentoring  j 

j Value  Academic  freedom,  have  a vision  for  education  tnat 
I demonstrates  knowledge  of  national  trends  and  issues  going 
into  the  21st  century,  understand  the  nature  of  a College  cf 
! Education  that  is  m the  process  cf  transition  and  growth  and  j 
i experience  m advancing  cultural  and  gender  sensitivity  and  ; 

I diversity  Prior  administ.atue  experience  is  requires  • 

I Applicant*  mutt  include:  1}a  letter  describing  experience  j 
I and  strengths  as  they  relate  to  the  position  2)  a current  j! 
j resume  or  curriculum  vitae.  3)  a descriptive  statement  cf  : 
! leadership  style  vision,  and  oehefs  about  leadership  in  this  | 
1 position,  and  4)  the  names,  addresses,  tit.es  and  phone  j 
i numbers  of  three  references  who  may  be  contacted  1 

[ Applications  and  nominations  must  be  postmarked  b>  j 
’ December  11  1993 


T’ 

..;therav:  Imver: 


1 Dr.  Dfllois  P.  Woekes,  Chair 
{ COE  Dtan  Search  Committee 
l c/o  College  of  Health  Science* 

| Florida  International  University 
j University  Park  Campus-CH  221 
i Miami,  Florida  33199 


The  Search  and  selection  process  wilt  be  conducted 
in  accordance  with  the  "Government  in  Sunshine" 
laws  of  Florida.  Meetings  and  all  documents  related  to 
the  search  will  be  open  to  the  public 

fionda  international  University  is  an  Equal  Opportunity 
Affirmative  Action.  Equal  Access  Employer 

http://WWW.FIU.EDU 


History 


Texas  Lutheran  University-  <www txlutheran  edu> 
invites  applications  for  a full-time,  tenure-track, 
rank  open,  position  in  its  Department  of  History 
and  Geography,  to  begin  August  1999 

Requirements  for  the  position  include  a Ph  D bx 
date  of  appointment,  the  ability  to  teach  effectively 
a vs  ide  range  of  introductory'  and  advanced  courses 
in  history,  and  administrative  and  leadership  skills 
appropriate  for  serving  as  chair  of  the  department 

Salary  is  commensurate  with  experience  and 
benefits  are  excellent  Send  letter  of  application, 
curriculum  vitae,  copies  of  transcripts,  statement  of 
teaching  philosophy,  and  five  references  (names, 
addresses,  and  telephone  numbers)  to 

Frank  Giesber,  Ph.D. 

Interim  Executive  Vice  President  and  Provost 
Texas  Lutheran  University 
1000  W.  Court  SL 
Seguin.  TX  78155 
fax  (830)  372-8008 
e-mail:  fgiesber(s',txlutheran-edu 

Review  of  applications  will  begin  December  1. 
1998.  and  continue  until  the  position  is  filled 

Texas  Lutheran  University  is  an  equal 
oppurtunity/ajfimiative  action  employer.  Women 
and  minorities  are  encouraged  to  appl\. 


kFb 


manrotanvillf 

COtiJEfJ 

Manhattan,.!!e  College  invites  applications  for  tne  following 
positions  oeginmng  >n  the  Fall  1999  semester  All  are  tenure 
track  Assistant  Professor  rank  and  require  an  earned  doctorate, 
excellence  in  teaching,  significant  student  advising  and 
professional  development 

Biology:  Broadiv-based  with  abilitv  to  teach  introductory 
Biology  Microbiology.  Immunology  Introductory  Nutrition 
(developmental  Biology  and/or  Biochemistry  desirable- 
Candidacy  fer  Fali  1999  and  substitute  position  open  for  Spring 
1999  Choir  Anntmari#  Bsitica 

History,  African  Studies:  Specialist  m African  History  with 
ability  tc  teach  wide  range  cf  topics  in  small  liberal  arts  college 
environment  Serve  as  Director  of  lnterdiscir-im.lv  African 
Stud'es  Program  Choir:  Lawson  Bowling 

French/ltalien:  Teach  totn  languages  and  literatures  at  a!; 
leveis  Deginr.ers  through  major  courses  Specialty  m modem 
literature  desirable  Chair.  Claude  Roquin 

Psychology:  Tea-h  introductory  Psychology  Stat-stic: 
Research  Methods,  and  in  area  cf  speciahzatcn  toper 
Supervise  undergraduate  internships  and  research 

Chair:  Susan  Gemty 

Physics  Teach  undergraduate  Physics  including  Introciuctoiy 
Physics  both  non-calcuius  and  calculus  based  Oversee  tne 
development  oi  an  undergraduate  Physics  p:egram 

Chair.  Edward  Schwartz 

Applications  including  curriculum  vitae,  and  names  of  three 
references  (o  the  respective  chairperson.  Menhananville 
College.  2900  Purchase  Street  Purchase,  NY  10577 

Mj  nnqttanville  College  is  an  Equal  Opponumn 
Alternative  Action  Employe' 


VICE  PRESIDENT 
FOR  STUDENT  AFFAIRS 

The  University  of  Maine  seek*  a creative,  experienced 
leader  :o  join  ihe  President  > Cabinet  as  the  vmcf 
campus  official  fo:  student  living  and  learning 
experiences  outside  of  the  classroom  Applicants  should 
be  Knowledgeable  and  enthusiastic  about  the 
intellectual,  emotional  and  social  development  of 
students,  in  the  contest  of  a growing  undergraduate 
populanon  on  a campus  committed  to  sustaining  a 
living  learning  community 

Founded  in  1865.  the  University  of  Maine  is  the  state's 
land  grant  and  sea  grant  institution  It  serves  as  the 
flagship  university  of  the  seven-member  University  of 
Maine  System  and  is  responsible  for  providing  high 
quality  undergraduate  and  graduate  education,  baste 
and  applied  research,  and  outreach  services  to  the  j 
people  of  Maine  UMainc  s 19d8  tall  enrollment 
includes  approximateK  “ -i*  o undergraduate  and 
2.00u  graduate  students 

The  Vice  President  for  Student  Affairs  is  responsible  for 
providing  leadership  in  planning,  implementing, 
assessing  and  improving  student  services  and 
experiences,  including  the  Center  for  Students  and 
Communirv  Lite  (managed  b\  the  Dean  of  Students!, 
residential  life,  dining  services,  public  safety . and  health 
and  counseling  services  The  successful  candidate  must 
be  prepared  to  address  several  student  life  issues  of 
particular  importance  to  the  campus  increasing  ihe 
appreciation  of  diversity  bv  all  students,  while 
enhancing  the  campus  experiences  ot  students  of 
difference,  strengthening  collaboration  between 
academic  and  student  affairs,  and  managing  expected 
growth  in  undergraduate  enrollment  while  maintaining 
the  best  teatures  of  a small,  land  gram  universitv 

Qualifications:  Applicants  must  demonstrate 
substant.al.  successful  experience  developing, 
promoting,  managing  student-centered  programs, 
preferab'v  on  a residential  campus  Senior  :cvcl 
experience  in  the  areas  of  fiscal  management,  staff 
super  ’Sion,  and  work  with  diverse  internal  and  external 
constituencies  is  required  Experience  managing 
auxiliarv  enterprises  is  desirable,  as  is  knowledge  of 
relevant  legal  issues  in  higher  education  Demonstrated 
scnsmvm  lo  issues  of  nondiscrimination,  affirmative 
action,  and  dtversitv  are  stronglv  preferred  An 
advanced  degree,  prefcrablv  a doctorate,  is  required 

Candidates  should  address  the  above  entena  in  a letter 
of  interest  accornpaming  a result c and  the  name*  and 
telcpbonc  numbers  of  at  iea-'»  three  piot«v.w  iu 
references  Review  ot  applications  begins  Jarman  ! I 
19d(3  The  position  u available  Julv  I. 

Nominations  anil  applications  should  be  address  J t 

Dr.  Evelyn  SiHcr 

\ ice  President  for  Student  Aff  airs  Search 
University  of  Maine 
Room  101 

5754  North  Stevens  Hall 
Orono.  ME  Q4469-5754 
hUp://www.maine.edu/ 

Tn.‘  l niversitv  nl  Maine  is  an  l^qual  Oppurtumw 
Affirmative  Action  emplover  anj  is  commuted  t 
incnM'inr  diver-uv  in  camru-  leader-hip  r>>  n>'  * 
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Assistant/ Associate  Professor  Positions 

I’srvERsrrY  of  Missouri-Rolla 


iURS 

''II  ^ 


Four  new  tenure-track,  Assistant /Associate  Frotessor  positions  are 
being  created  on  the  University  of  Missouri-Rolla  campus  through 
State  Enhancement  funding  in  the  area  of  materials  and 
manufacturing,  ideaily  a faculty  member  is  sought  who  can 
complement  the  teaching  and  research  activities  of  existing  taculty 
working  in  the  appropriate  discipline  area  listed  below,  and  who  will 
participate  in  the  campus  interdisciplinary  Materials  Research  Center. 
Previous  experience  and  evidence  of  independent  research  activities  m 
the  area  of  films  and  coatings  is  preterred. 

Metallurgical  Engineering  (Metallic  Thin  Films)  #R52880,  Ceramic 
Engineering  (N '.nostructures,  Films  and  Coatings)  &R52877,  Phvsics 
(Experimental  Condensed  Matter  Physics /Materials)  3R52802,  and 
Chemistry  (Polymers,  Coatings,  and/or  Materials  Synthesis)  #R52797. 
For  further  position  and  departments*  information,  access  the  center's 
home  page  at  http  / / www.umr.edu/~m re. 

Applications,  including  curriculum  vitae  with  publications  list,  the 
names  and  addresses  of  at  least  tour  reterences,  and  a brier  description 
of  research  interest  should  be  sent  by  January’  15,  1999,  to  Human 
Resource  Services,  #R  (with  appropriate  reference  number). 
University  of  Missouri-Rolla,  1202  North  Bishop,  Rolla,  MO  65409- 
1050  tor  logging  and  acknowledgment  prior  to  being  forwarded  to  the 
department 

UMR  is  an  AA/EEG  employer  and  temaies.  minorities  and  persons  with 
disabilities  are  encouraged  to  apply 


no:  i M\TRsrrv  or  u r.sr  11.01 

Department  of  Computer  Sciei 

■ ASSISTANT  PROFEI 

Applications  are  invited  tor  the  tenure  track  position  of 
beginning  August  1999  Applicants  must  hold  a Ph  D in  cor 
related  discipline!  and  should  be  able  to  teach  a vanet 
undergraduate  courses  m computer  science,  computer  informs 
software  engineering  Preference  will  be  given  to  individ 
industrial  experience  Salary  range  $47. 000-555,000  on  a 9 n 

The  Department  has  500  undergraduate  and  150  graduate 
programs  in  CS.  CIS.  and  software  engineering.  We  offer  B! 
CIS.  MS  degrees  in  CS  and  software  engineering,  and  suppe 
engineering  offered  by  our  ECE  department.  Our  faculty’  \ 
following  areas  pattern  recognition,  artificial  intelligence,  cor 
neural  networks,  image  processing,  software  engineering 
graphics,  and  simulation 

The  University  of  West  Florida  is  an  urban  university  with 
students,  situated  in  a 1 .000  acre  wooded  campus  on  the  edge 
part  of  the  State  University  System  of  Florida  Pensacola  is  he 
people  and  is  about  50  miles  east  of  Mobile.  200  miles  east  ■ 
325  miles  southwest  of  Atlanta  Pensacola  is  well  known  for 
wonderful  seafood,  and  modest  cost  ot  li\  ing 

Applicants  must  provide  documentation  ot  the  right  to  work 
Applicants  should  send  (not  by  e-mail)  a resume,  a list  o 
statement  ot  interests  and  goals  to  Jim  Bezdck,  Search 
Department  of  Computer  Science,  The  University 
Pensacola.  Florida  32514.  Review  of  applications  will  1: 
1999  UWF  is  an  EO  Access/ AA  employer  Women  and  mine 
to  appiv 

Visit  us  at  http://www.cs.nwfled 


Director  of  the  Office  for 
Multicultural  Affairs  and 
Assistant  Dean  for 
Student  Services 


• n\  T y.  .O'y't  S*'r*.*:t*S 
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■r-.-r.-v  Multicultural  Affairs  Search,  c/o  Donna  D.Willson. 
Director  of  Human  Rescurces,Trinity  College,  300  Summit  Street, 
Hartford,  CT  06 1 06. 
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O/  Harvard  Law  School 

Coordinator  of  Externship  Programs 

Harvard  Law  School  has  one  of  the  most  extensive  tfmicat 
legal  education  programs  in  the  country  administered  by  tte 
Office  of  Clinical  Programs.  Our  Externship  component  utilizes 
a variety  of  dvT  criminal  and  governmental  law 
agencies  In  the  Boston  area.  Approximately  1 50 
students  participate  in  our  Externship  and 
Independent  Clinical  Work  Program  each 
academic  year.  We  are  seeking  a new 
Coordinator  of  Externship  Programs  who  will 
work  with,  and  report  to,  the  Administrative 
Director  of  Oinfeal  Programs. 

Communicates  with  faculty  investigates  and 
develops  appropriate  placements,  administers 
compter  evaluation  process  tod ud  ing  monitor- 
ing and  evaluating  placements  and  supervision, 
obtaining  student  feedback,  conducting  site 
visits  and  supervisor  meetings.  ContinuaSy 
evaluates  overall  quality  of  externship  program. 

Develops  and  maintains  data  and  produces 
regular  reports.  Participates  in  general  program 
admWstratkxi  induding  academe  planning, 
counseling  students,  dinical  pre-rege*rc/con. 

BA  required,  ID  preferred  with  5-5  years'  experience  in  studer 
services  or  dinical  education  administration.  Must  have  sofa! 
working  knowledge  of  local  civil,  criminal  and  government  te 
communities  or  comparable  experience;  strong  oral  and  writ* 
communication  and  interpersonal  skills  required;  murt  be  a 
self-starter  and  a creative  problem  sober. 

HLS  offers  a unique  vwrfc  environment  comprehensive 
benefits  and  a generous  tuition  assistance  program.  Please 
serxi  a kiter  of applkafon,  resume  and  names  of  three 
references  to:SNr^MuffordiHanrmTiLm^SdKxM 
ftno i*elomc*JO*COO£HSCriim,An*cl»m 
1S45MmmhuMt*  A**,  Cambridge  MA  A2« 

Uom  more  about  our  job  oypoctuntf— ; 
vAvwJewJMrvoriedu 

An  equal  opportunity  employer 


VICE  CHANCELLOR 
FOR  ACADEMIC  AFFAIRS 

Indiana  University  South  Bend 

Indiana  University  South  Bend  invites  nominations  and  applications 
for  the  position  of  Vice  Chancellor  for  Academic  Affairs 

THE  UNIVERSITY  - Indiana  University  South  Bend  is  the  third  largest  of  eight  state-wide 
Indiana  University’  campuses.  It  is  a non-residentiaJ,  urban,  comprehensive  campus,  enrolling 
over  7,300  students  and  is  staffed  by  246  full  time  and  273  part  time  faculty'  members. 

Indiana  University'  South  Bend  offers  103  different  degree  and  certificarion  programs,  with 
masters  degrees  in  Business,  Education,  Music,  Public  and  Environmental  Affairs. 

Psychology,  Social  Work.  Nursing  and  Liberal  Studies. 

RESPONSIBILITIES  -The  Vice  Chancellor  reports  to  the  Chancellor,  is  the  chief  academic 
officer  of  the  campus,  and  represents  the  campus  on- the  All-Universicv  Academic  Officers 
Committee.  Reporting  directly  to  the  Vice  Chancellor  for  Academic  Affairs  are  the  Associate 
Vice  Chancellor  for  Academic  Affairs,  the  Deans  of  five  academic  Divisions  (Business  and 
Economics,  Education.  Liberal  Arts  and  Sciences,  Nursing  and  Health  Professions,  and 
Arts),  and  more  than  a dozen  other  academic  administrators. 

QUALIFICATIONS 

• Vision  and  energy  to  lead  the  faculty  and  staff  of  a diversified,  comprehensive, 
growing,  public  university. 

I • Earned  doctorate  or  terminal  degree. 

• Distinguished  academic  record  commensurate  with  faculty  appointment  at  full 
professor  level  with  tenure. 

• Significant  record  of  effective  teaching  and  substantial  scholarly  achievement. 

• Demonstrated  experience  in  research  administration. 

• Successful  administrative  experience  as  a Dean  or  in  a major  academic  unit. 

• Demonstrated  expertise  in  budgetary,  fiscal,  and  personnel  management. 

• Commitment  to  and  experience  in  shared  governance  with  faculty,  staff,  and  students. 

• Dedication  to  academic  excellence  and  academic  freedom. 

• Ability  to  communicate  effectively  with  all  University  constituencies. 

• Commitment  to  equal  opportunity  and  affirmative  action. 

SALARY  - The  salary  is  competitive,  with  a comprehensive  fringe  benefits  package. 

THE  COMMUNITY  - Indiana  University  South  Bend  is  located  in  north  central  Indiana, 
90  miles  east  of  Chicago.  With  a population  of  more  than  250,000,  the  South  Bend  area  has 
the  amenities  of  a metropolitan  center  with  the  personal  warmth  of  a mid-sized  community. 
South  Bend  is  the  home  of  five  other  colleges  and  universities  and,  with  the  community’s 
exceptional  cultural  and  recreational  resources,  offers  an  attractive  quality  of  life. 

APPLICATION  - The  position  of  Vice  Chancellor  for  Academic  Affairs  will  be  available 
July  1,  1999.  Review  of  applications  will  begin  immediately  and  will  continue  until  the 
position  is  filled.  Completed  applications  received  after  January  1 5,  1999  cannot  be  assured 
full  consideration.  Nominations  should  include  the  name,  address,  and  telephone  number 
of  the  nominee.  Applicants  should  submit  a letter  of  interest,  a Curriculum  Vita,  and  the 
names,  addresses,  email,  fax,  and  telephone  contact  information  for  3 to  5 professional 
references. 

j Send  nominations  and  application  materials  to:  Search  Contact  Information: 

John  E.  McEneanev,  Co-Chair  Voice:  219-237-4278 

Vice  Chancellor  for  Academic  Affairs  Search  Committee  FAX:  2 1 9-237-6589 
Indiana  University  South  Bend  Email:  PHrvnko^IUSB.  edu 

Post  Office  Box  7111 
South  Bend.  IN.  46634 

Information  about  Indiana  University  South  Bend  is  available  online  at  http://www.iusb.edu. 

Indiana  University  South  Bend  is  strongly  committed  to  achieving  excellence 
through  cultural  diversity.  The  university  actively  encourages  applications  and 
nominations  of  women,  persons  of  color,  applicants  with  disabilities,  and  members 
of  other  under- represented  groups. 


UNIVERSITY  REGISTRAR 
DIVISION  OF  STUDENT  SERVICES 

Florida  Gulf  Coast  University 

Responsibilities  include  the  university  calendar, 
registration,  academic  record  keeping,  veteran's 
services,  schedule  of  classes,  transfer  of  course 
work  from  other  institutions,  and  commencement. 

REQUIRES:  MA/MS  in  an  appropriate  area  of 
specialization  and  5 yrs  of  progressively  responsible 
experience  in  admissions,  registration,  records 
management,  transfer  articulation  or  related  area;  or 
a BA/B5  and  7 yrs  expenence  as  noted  above. 
PREFER:  Experience  in  a growth  university  and 
SCT/ Banner  administrative  software. 

TO  APPLY:  Submit  &&  copies  of  each:  letter  of 
interest,  resume,  & list  of  5 references  postmarked 
by  December  14, 1998  to: 

FGCU,  Pos.  #10177,  HR  DepL, 

10501  FGCU  Bivd.  S„  Ft  Myers,  FL  33965-6565. 

For  add'l  info  call  our  jobline  941-590-1111 
or  visit  our  website  at: 
http://admimfgcu.edu/hr/mdexJifcml 

Under  FL  public  records  Laws,  applications  will  be 
made  available  upon  request. 

FGCU  is  an  Equal  Opportunity/Equal  Access/ 
Affirmative  Action  Institution  which  has  a 
commitment  to  cultural,  racial  and  ethnic 
communities  and  encourages  women  and  minorities  to 
apply.  It  is  expected  that  successful  candidates  share  in 
this  commitment. 


IS 

AMERICAN  UNIVERSITY 


American  University,  Washington  College  of 
Law  is  seeking  to  fill  four  tenure-track  faculty 
positions  m a wide  variety  of  curricular  areas. 
The  fields  include:  Alternative  Dispute 
Resolution,  Clinical  Legal  Education, 
Constitutional  Law,  Intellectual  Property 
Law,  Law  and  Government,  Legislation  and 
Regulation,  Federal  Courts,  Business  Law, 
Communications  Law,  Health  Law  and  Legal 
Ethics. 

The  Washington  College  of  Law  is  committed 
to  a diverse  faculty,  staff  and  student  body  and 
encourages  the  application  of  women  and 
minorities.  Appointments  will  be  for  the  1999- 
2000  academic  year. 

The  American  University  is  an  EEO/AA 
employer  committed  to  a diverse  faculty,  staff 
and  student  body.  The  school  encourages 
applications  by  minority  and  women 
candidates.  All  inquiries  should  be  by  mail 
Applicants  should  submit  a cover  letter  and 
resume  to 

American  University 
Washington  College  of  Law 
Office  of  the  Dean,  Ste  366 
4801  Massachusetts  Avenue,  NW 
Washington,  DC  20016 
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MESSIAH  COLLEGE 

Grantham,  PA  17027 

I Position  Openings  for  1999-2000  j 

j • Registrar  j 

| Contact:  Human  Resources 

| ♦ Librarian/Technical  Services  Coordinator 
j Contact  Jonathan  Lauer.  Director  ot  Library 

1 i 

j Full- time,  tenure-track  facultv  positions  available  j 
for  1999-2000.  doctorate  and  teaching  expenence  I 
i preferred 

i 

• Assistant  Professor  of  Biology  ! 

tMolecular  Biology) 

i • Assistant  Professor  of  Biology 

j (Vertebrate  Biology) 

Contact.  Cary  Emberger,  Chair.  Natural 
Sciences 

• Assistant  Professor  of  Family  Studies 

• Assistant  Professor  of  Experimental 

j Psychology 

I • Assistant  Professor  of  Urban  Studies 
(Philadelphia  Campus) 

Contact  Raeann  Hamon.  Chair,  Behavioral 
‘ Sciences 

• Assistant  Professor  of  European  History 
C ontact  Dean  Currv.  Chair,  History  & 

Political  Science 

• Assistant  Professor  of  Marketing 
Contact  Terry’  Earhart.  Chair,  Management  & 

| Business 

• Assistant  Professor  ot  Graphic  Arts 
contact.  Ted  Prescott.  Chair,  Visual  & 

Theatrical  Arts 

• Assistant  Professor  of  Music  (Orchestral 
Contact  Richard  Roberson.  Chair.  Mumc 

! • Assistant  Professor  of  Exercise  Physiology 
Contact  Barbara  Burvvell,  Chair,  Health. 

I Physical  Education  & Recreation 

J • Assistant  Professor  of  Engineering 
I Contact  David  Vader.  Chair,  Engineering 

Submit  a letter  of  interest,  wta.  and  the  names, 
mle>  and  phone  number*  ot  three  professional 
references  to  the  respechve  Chair 

' Application  Deadline:  December  15,  1999 

Messiah  College  is  a Christian  college  or  the 
; hberal  and  applied  arts  and  sciences  The  College 
| is  committed  to  an  embracing  evangelical  spirit 
| rooted  in  the  Anabaptist.  Pietist,  and  Wesleyan 
I tradition**  ot  the  Christian  Church  Messiah 
! College  is  a teaching  m-nrution  v\  hich  emphasizes 
; instruction  but  v atues  research  and  public  sen  ice 
i Strong  support  is  given  to  tacultv  growth  and 
| -vholarship  f or  additional  mtormahon,  contact 

Kim  S.  Thipps,  Academic  Dean 
Messiah  College 
Grantham  PA  17027 
j 717-766-2511 

[ www.messiah.edu 


Education 

William  Rainey  Harper  College  Is  a comprehensive  community  college  located  in  Chicago’s 
northwest  suburbs  which  enrolls  over  20,000  students  of  all  ages.  The  College  supports  and  encour- 
ages the  development  of  multicultural  perspectives,  the  celebration  of  diversity,  the  recognition  of 
different  learning  styles,  and  excellence  in  teaching.  Full  time  tenure  track  faculty  positions  are  avail- 
able in  the  following  areas  for  the  1999  Fall  Semester: 


FACULTY  POSITIONS 


ACCOUNTING:  MS  in  Accounting  or  MBA  (with  minimum  24  hrs  in  Accounting,:  CPA  or  CMA  and  three  to  five  years 
accounting  expenence  preferred. 

ANTHROPOLOGY/SOCIOLOGY:  Master’s  degree  in  Anthropology  with  substantial  (MA  equivalent)  in  Socioi- 
ogy.  Competency  to  teach  Introductory  Sociology,  Anthropology  and  Cultural  Anthropology.  Field  work  in  either 
discipline  preferred. 

ART:  MFA  in  a two-dimensional  area  and  qualifications  to  teach  drawing,  figure  drawing,  painting,  and  pnntmakmg. 
College  level  teaching  expenence  preferred. 

AUTOMATED  MANUFACTURING  SYSTEMS:  Requires  a degree  in  mechanical  or  electnca!  engineering  or 
teennoiogy  with  a minimum  of  five  years  industrial  expenence  and  documented  teaching  expenence  with  mechanical 
systems,  hydraulics  and  pneumatics,  electronic  instrumentation,  PLC’s,  sensors,  and  electrornechanical  interfacing.  Veri- 
fied work  expenence  in  electronics  and  computer  technology  a plus. 

BIOLOGY:  Masters  degree  tn  Boteqy  and  demonstrated  teaching  competence  in  general  education  Biology  courses  as 
we(i  as  health  career  support  courses,  three  years  of  college  Oology  teaching  with  community  college  expenence  preferred. 

CNC/CAM:  Joumeymantoolmaker  with  significant  industnattechnical  and  documented  teaching  expenence  required. 
Knowledge  of  SmartCam  (oreourv.  Software),  conversational  programming,  machining  processes,  and  a strong  desire  to 
teach.  Proven  expenence  in  administering  technical  programs  and  cumcuium  a plus. 

COMPUTER  INFORMATION  SYSTEMS:  Master's  degree  in  Information  Systems  or  Computer/Business  re- 
iated  field.  Minimum  of  three  to  frve  years  expenence  on  mainframes  and  micro  computers,  plus  systems  analysts  and 
design  expenence.  Progranvnna  experience  required  in  C++,  C,  COBOL  Assembler,  or  Visual  BASIC  with  knowledge 
of  and  work  expenence  in  networks,  dient  server,  or  Object-one nted  Design  desired. 

CRIMINAL  JUSTICE:  Master's  degree  in  Criminal  Justice.  Law  Enforcement  or  closely  related  field.  Juris  Doctorate 
consioerea.  Minimum  of  three  years  expenence  in  law  enforcement  private  secunty/polcrog  or  closely  related  field;  two 
years  teaching  expenence  preferred.  Community  college  expenence  and  extensive  understanding  of  law  enforcement  at 
all  levels,  community  poltang,  emergency  and  dsaster  procedures,  computer  literacy  and  demonstrated  communication 
skills  strongly  desired. 

DENTAL  HYGIENE:  RDH  with  master's  degree  in  Dental  Hygiene,  education  or  related  field  Teaching  expenence  in 
a dental  hygiene  program,  both  dinical  and  didactic,  preferred.  Pnmary  duties  indude  second-level  dincaJ  instruction  ana 
program  coordination  responsibilities. 

EARLY  CHILDHOOD  EDUCATION:  Master’s  degree  in  Early  Childhood  Education  or  Human  Development  two 
years  teaching  experience  with  children  ages  05  years,  and  one  year  of  college  teaching  expenence  with  demonstrated 
teaching  competency  preferred.  Expenence  directing  a child  care  center  and  active  participation  tn  appropriate  profes- 
sional organizations  preferred. 

ELECTRONICS:  Requires  BS  in  Electronics  Technology,  Electronics,  or  equivalent.  Three  to  five  years  verified  indus- 
tnallechnical  experience  within  the  Electronics,  Electronics  Manufactunng  and/or  Electronics  Telecommunications  indus- 
try. Tnree  years  of  documented,  successful  teaching  experience  and  current  cumcuium  development  protects.  Working 
knowledge  of  National  Instruments  LabView  software  (or  equivalent)  or  the  ability  to  become  a certified  Labview  Instructor 
is  preferred.  A combination  of  hardware  and  computer  technologies  a plus. 

HISTORY:  Master's  degree  in  History  with  competences  to  teach  US  and  Latin  Amencan  htstor/ 

MATHEMATICS  - General:  Master's  degree  in  mathematics  or  equivalent  ana  meet  the  AMATYC  preparation 
guidelines.  Three  years  teaching  expenence  preferred.  A full-range  college  mathematics  teacher. 

MATHEMATICS  ♦ Math  Education:  Master's  degree  in  maihematics  or  equivalent  and  meet  the  AMATYC  prepa- 
ration  guidelines.  Three  years  teaching  expenence  preferred.  Course  work  or  expenence  in  math  education  research  a 
plus.  A full-range  math  teacher  'with  emphasis  on  math  education  for  pre-service  elementary  school  teachers. 

MATHEMATICS/COMPUTER  SCIENCE:  Master's  degree  in  maihematics  or  equivalent  and  meet  AMATYC 
preparation  guidelines.  Additional  course  work  tn  computer  science  required.  Three  years  teaching  expenence  preferred. 
A full-range  math  teacher  with  emphasis  in  computer  science. 

MUSIC:  Instrumental  Conductor.  Master's  required,  doctorate  preferred.  Responsibilities  mdude:  expand  & develop 
instrumental  ensembfe  program  (concert  band,  pep  band,  jazz  band);  2)  applied  nstructwn  (woodwnds  preferred,  others 
considered);  3)  general  music  courses,  4)  recruiting.  High  school  and  college  teaching  experence  preferred.  Send  list  of 
references,  representatives  concert  programs  and  supporting  materials.  No  tapes  now!  NASM  accredited  department 

NURSING:  Master's  decree  with  a major  in  nursnq;  two  years  nursinq  practice  (medcal  suigcal  and/or  orthopedic;  also 
corrmunitvAxxne  health  desirable).  Current  reoeterednuise  licensure  t nil  loots  or  ebqibdity  for  llknoe  license.  Responsibilities 


corrmunityAiome  health  desirable).  Current  regsterednurse  licensure  in  illnots  or  ebgibdity  for  llkncc  license.  Responsibilities 
include  didactic  and  dinical  instruction  in  medcal  surgical  and  corrmnity  health  nursing.  Teachng  expenence  preferred. 

PHILOSOPHY:  M -'Vs  degree  and  demonstrated  teaching  competency  required.  Should  have  proficiency  in  at  feast 
one  of  the  following:  f western  Ph  losophy,  Feminist  Philosophy  or  Environmental  Ethics.  Other  responsibilities  indude 

teachina  interdisaolinajv  courses  a 1 development  of  a Critical  Tninkinq  course. 


teaching  interdisciplinary  courses  a 1 development  of  a Critical  Thinking  course. 

PHYSICS/PHYSICAL  SCIENCE:  Minimum  of  Master's  degree  in  Physics  or  eaurvatent  with  three  years  success- 
ful teaching  experience  preferred,  "ftesponsibdities  indude  teachng  physics,  physical  science,  energy  and  society,  and 
possibly  astronomy  courses  at  the  freshman,  sophomore  and  service-course  levels.  Expenence  in  a microcomputer- 
based  laboratory  setting  e preferred.  Expenence  using  multimedia  in  the  classroom  a plus. 

SIGN  LANGUAGE:  Master's  degree  in  field  or  related  field  with  native  or  near-native  fluency  and  an  understanding  of 
Deaf  culture;  two  years  successful  teaching  expenence;  professional  certification  from  RID  or  ASLTA.  Pnmary  courses  to 
be  taught  mdude  beginning  to  advanced  level  ASL  courses.  Other  related  courses  may  mdude  interpreting  coursewoik 

SPANISH:  Master's  degree  required  with  native  or  near-native  fiuenev  and  an  understanding  of  Spanish  culture;  teach- 
ing expenence  desired.  Duties  include  teaching  all  instructional  levels,  from  introductory  Spanish  grammar  to  literature. 

To  be  considered  for  ^ny  of  the  above  positions,  applicants  must  submit  a resume,  copes  of  credentials  (inducing  graduate 
transcripts),  a statement  of  educatonaiAeachmg  philosophy,  ana  three  (3)  letters  of  recommenoation  to: 

■■JH  Hamer  Collects  Applications  will  be  reviewed  begmnmgin  October 

M ■ m Pmnlftvmorrt  1996  and  will  cxxtnue  to  be  accepted  urtol  the  poa- 

Employment  Specialist  ^ ^ fijed  The  College  seeks  candidates  who 
1 200  W.  Algonquin  Rd  hare  had  mdtxxitiral  expenence  and  who  can  dem- 

■■  HI  Palatine.  IL  60067  onstrateacommrtme^^ 

Cdtoge  a an  Eq-jtf  OpportnV  A3fTrak3/W^EfTCtoyety/Tcftencovaq»fip^^  mrorv  yrxc  memtwi  andpareirawfr  dsabdite 


■WESTERN 

I WASHINGTON  UNIVERSITY 

Provost  / Vice  President 
for  Academic  Affairs 

The  Western  Washington  University  campus  community  invites 
applications  and  nominations  for  the  position  of  Provost  Vice  President  for 
Academic  Affairs.  The  Provost  Vice  President  for  Academic  Affairs  is  the  chief 
academic  officer  of  the  university  and  has  senior  leadership,  policy,  and  decision 
responsibility  for  academic  programs,  faculty,  academic  relations  with  other 
organizations,  academic  budgets,  and  academic  facilities  planning  The  Provost 
also  serves  as  a member  of  the  senior  management  team,  fulfills  an  important  role 
in  university  -wide  matters,  represents  the  university  to  appropriate  external  bodies, 
and  serves  as  President  when  the  President  is  unavailable 

Required  qualifications  for  the  Provost  Vice  President  for 
Academic  Affairs  position  include  an  earned  doctorate  or  other  terminal  degree  and 
academic  leadership  expenence  as  a Dean,  Academic  Vice  President,  or  other 
senior  administrator  Candidates  must  also  demonstrate  a distinguished  record  of 
teaching  and  scholarship  appropriate  for  an  appointment  as  a tenured  Full 
Professor  in  one  of  the  university's  academic  departments  Desirable 
qualifications  include 

* Evidence  of  extensive.  efTccme  planning  and  decision-making  expenence 
in  curricular,  personnel,  and  budgetary  areas,  a record  ot  increasing  line 
responsibility  in  academic  management. 

* A collegial  leadership  style  that  embraces  shared  faculty  governance, 
accessibility,  and  a commitment  to  diversity . 

* Evidence  of  excellent  communications  skills,  an  ability  to  work  with  diverse 
constituencies,  and  expenence  in  managing  change, 

* A demonstrable  understanding  of  the  mission  and  environment  of  a public, 
comprehensive  university . 

«■  a record  of  support  for  undergraduate  education  and  lor  inclusive 

approaches  to  pedagogy,  as  well  as  a record  01  successful  undergraduate 
teaching. 

* Evidence  of  a commitment  to  academic  excel  lence  m areas  such  as  graduate 
education,  faculty  scholarship,  undergraduate  opportunities  in  research,  and 
extended  programs 

Western  Washington  University  is  a comprehensive  university  whose  goal  is 
to  provide  the  highest  quality  undergraduate  programs  in  the  state  along  with  a 
number  of  selected  strong  graduate  programs  Western  is  an  institution  of  more 
than  11.000  students  located  on  a beautiful  campus  in  Bellingham.  Washington 
« about  90  miles  north  of  Seattle  and  60  miles  south  of  Vancouver.  British 
Columbia) 

I 

The  President  and  campus  commumn  seek  to  fill  the  position  of  Provost 
Vice  President  of  Academic  Affairs  by  September  1990  The  salary  and  benefits 
are  competitive  All  inquiries,  nominations,  and  applications  will  be  held  in 
strictest  confidence  and  should  be  addressed  to 

| 

i Provost  / Vice  President  of  Academic  Affairs 

Search  Committee 
Professor  Stephen  Senge,  Chair 
Old  Main  450  MS  9000 

! Western  Washington  University 

Bellingham,  W A 98225 

i 

Applications  should  include  a letter  of  interest  addressing  the  stand 
qualifications  a curruulum  sitae  and  the  names  and  addresses  ot  tne  n feret  \ 
7o  insure  full  t otLuderation,  appln  ation  nuitt  rods  must  he  i eised  /•' 

D<(  ember?  /9vs  HIM  is  an  AA/EEO  etnplust  t 

More  intonruition  on  the  f’tosost  / Ck  I'residtnt  of  At  ademn  Aflat  is  sumh  o 
available  at  http://www.ac. wwu.cdu/^provost.  Thi  \ w chute  pros  ides  Wt 
opporlunits  to  send  nominations  tin  tionnalls 


h h n m . s -r  t i <. 


i * k 


:in:  i MMiRsrn  or  wkst  hlorida 

Department  of  Computer  Science 


Applications  are  invited  for  the  position  of  Chair.  Computer  Science  Department, 
beginning  Fall  1999:  applicants  must  hold  the  PhD  in  Computer  Science/Computer 
Engineering/  CIS/  or  a related  discipline  The  primary  focus  of  our  department,  and  at 
UWF  more  generally,  is  on  teaching,  but  we  also  expect  our  faculty  to  engage  in  research 
and  scholarly  endeavors  We  have  a burgeoning  enrollment,  a smallish  faculty,  and  good 
potential  for  growth.  We  expect  to  hire  several  faculty  this  year  to  meet  the  needs  of  our 
growing  student  body,  making  the  chairperson  s job  exiting  as  well  as  demanding.  Salary 
range,  negotiable,  depending  on  administrative  experience,  research  and  teaching 
background,  and  other  factors  relating  to  effective  leadership  ot  the  department  Field  of 
expertise  is  open 

The  Department  has  500  undergraduate  and  1 50  graduate  siudents  enrolled  in  programs 
in  CS.  CIS.  and  software  engineering.  We  offer  BS  degrees  in  CS  and  CIS.  MS  degrees 
in  CS  and  software  engineering,  and  support  a BS  m computer  engineering  offered  by 
our  ECE  department  Our  faculty  have  interests  in  the  following  areas  pattern 
recognition,  artificial  intelligence,  computers  in  education,  neural  networks,  image 
processing,  sotiware  engineering,  computer  vision,  graphics,  and  simulation 

The  University  of  West  Florida  is  an  urban  uni \ersiiy  with  approximately  S.200  students, 
situated  in  a l .000  acre  wooded  campus  on  the  edge  of  Pensacola,  and  is  part  of  the  State 
University  System  of  Honda.  Pensacola  is  home  to  about  250.000  people  and  is  about 
50  miles  east  of  Mobile.  200  miles  east  of  New  Orleans,  and  325  miles  southwest  of 
Atlanta  Pensacola  is  well  known  tor  its  beautiful  beaches,  wonderful  seafood,  and 
modest  cost  of  living 

Applicants  must  provide  documentation  of  the  right  to  work  ;n  the  United  States. 
Applicants  should  send  (not  by  e-mail)  a resume,  a list  of  three  references,  a statement 
of  interests  and  goals  to  Jim  Bezdek,  Search  Committee  Chair.  Department 
of  Computer  Science,  The  University  of  West  Florida,  Pensacola,  Florida 
32514.  Re\iew  of  applications  will  begin  on  February  1.  1999  UWF  is  an  EO 
Access/ A A employer  Women  and  minorities  are  encouraged  to  apply 

Visit  us  at  http://www.cs.ii  w£edu/ 


jSkasit 

IValiev 

College 


Consider  Skagit  Valley  College 
Mount  Vernon,  Washington 

Dr.  Lydia  Ledesma-Reese 

President 


Skagit  Valiev  College,  located  in  Northwest  Washington  and  dedicated  to  educating 
and  serving  students,  is  seeking  applicants  for  the  following  full-time,  tenure-track 
facult\  positions  Starting  date  tor  faculty  positions  is  September.  1999 


Mount  Vernon  Campus:  English  Instructor 

Math  instructor 
Music  Instructor 
Physical  Education  Instructor 
Physical  Sciences  Instructor 
Physics  Instructor 
Speech  Instructor 

Qualifications:  Master's  degree  in  appropriate  discipline  required  Multicultural 
experience  desired 

Salary:  $31,400  lor  nine-month  contract,  plus  benefits 

Application  Procedure:  Applications  ma\  be  obtained  from  and  returned  lor 

Skagit  Valley  College 
Personnel  Office 
2405  East  College  Way 
Mount  Vernon,  WA  98273 
360-4 1 6-7800/TTY  4 1 6-7718/ww  w.s\  e.ctc.edu 

/Applications  most  include:  1)  official  SVC  application,  presume  with 
names  and  phone  numbers  ot  three  professional  references,  and  3)  written  response  to 
supplemental  questions  nf  required l Screening  begins  November  30, 1998  (except  for 
Ph\  steal  Fducation  and  Speech  Instructor  jjostiiuns.  screening  begins  November  20, 
1998)  Positions  are  open  unttl  filled 

EEO/AA  Empiuyer 


ARIZONA  STATE  UNIVERSITY 
COLLEGE  OF  EDUCATION 

Division  of  Educational  Leadership  and  Policy  Studies 

ASSOCIATE  OR  FULL  PROFESSOR 

Higher  and  Postsecondaiy  Education  Program 

The  Higher  and  Postsecondarv  Education  Program  of  the  Division  of 
Educational  Leadership  and  Policy  Studies,  College  of  Education, 
Arizona  State  University  invites  nominations  and  applications  for  one 
associate /full  professor  position.  The  person  selected  will  join  a 
nationally  recognized  graduate  program  in  one  of  the  leading  colleges 
of  education  m the  United  States.  Arizona  State  University  is  the  third 
largest  university  in  the  country'  and  is  the  only  public  university  in  the 
rapidly-growing  Phoenix  metropolitan  area,  now  the  seventh  largest  in 
the  United  States.  Graduate  faculty  in  this  Research  I university  are 
noted  for  productive  scholarship  and  service  to  the  region,  state  and 
nation,  as  well  as  to  their  academic  discipline.  The  Higher  and 
Postsecondary  Education  program  has  a particularly  strong  emphasis 
on  studies  relating  to  college  students  and  on  preparation  of  student 
affairs  administrators. 

POSITION  RESPONSIBILITIES: 

The  person  selected  will  teach  and  advise  graduate  students  in  the 
Higher  and  Postsecondary  Education  program,  primarily  m the 
program  emphasis  on  studies  relating  to  college  students  and  on 
preparation  of  student  affairs  administrators;  collaborate  with 
colleagues  in  recruiting,  graduating  and  placing  students;  mentor 
doctoral  students  in  dissertation  completion  and  professional 
development;  provide  appropriate  service  to  the  program,  division, 
college,  university'  and  discipline,  and  conduct  research,  publication 
and  grant  activities  appropriate  to  the  rank  of  associate  or  full  professor 
in  a Research  I university 

REQUIRED  QUALIFICATIONS: 

To  be  considered  for  appointment  to  this  position  candidates  must  have 
, an  earned  doctorate  in  Higher  Education,  College  Student  Personnel  or 
f other  discipline  appropriate  to  studies  relating  to  college  students  and 
' the  preparation  of  student  affairs  administrators,  and  an  established 
■ record  of  research  and  publication  appropriate  to  rank 

DESIRED  QUALIFICATIONS: 

. In  addition  to  these  require : .rents  it  is  highly  desired  that  candidates 
have  recent  experience  m student  affairs  administration  and  in  teaching 
::  and/or  mentoring  graduate  students.  Also  desired  is  evidence  of 
V:  participation  in  service  to  the  profession,  successful  external  grant 
r proposal  activity’  and  scholarly  qualifications  to  chair  Ed.D  and  Ph  D. 
student  advisory  committees. 

APPLICATION  DEADLINE: 

(U  Review  of  applications  will  begin  on  November  1.  1998  and  continue 
f.  until  January  16. 1999.  Applications  received  after  January  16,  1999  will 
,\  be  considered  if  a subsequent  review  cycle  is  necessary 

APPLICATION  PROCEDURE: 

Send  a letter  ot  application  & curriculum  vita  (including  names  of  at 
least  three  persons  who  mav  be  contacted  tor  references)  to: 

y.  Chair,  Search  Committee  Faculty  Position 

Higher  & Postsecondary  Education 
Educational  Leadership  & Policy  Studies 
College  of  Education 
Arizona  Stale  University 
Box  872411 

Tempe,  A Z 85287-2411 
GENERAL  INFORMATION: 

ty  Arizona  State  University  is  an  Equal  Opportunity  / Affirmative  Action 
f 'l  employer  encouraging  diversity 


Director  of  Marketing 
and  Public  Relations 

Reporting  to  the  President  and  the 
Dean  of  Institutional  Development, 
the  Director  will  be  responsible  for 
the  planning  and  implementation  of 
the  College's  marketing  dnejoublic 
relations  activities. 

Minimum  qualifications  of  a Maff^s 
Degree  and  five  (5)  years'  progres^ 
sively  responsible.experience,  prefer- 
ably within  higher  education. 

Please  contact  our  H&than 
Resources  Office  or  visit^feweb  site 
for  information  and  applicalfea 
Review  of  completed  appiicd^s 
will  be  ongoing  until  the  positiomsS^ 
filled,  with  submission  strongly  ^ 
encouraged  by  December  4.  1 998. 

Quinsigamond  Community  College, 
Human  Resources,  670  West  Boylston 
Street,  Worcester,  MA  01606. 

Phone:  (508)  854-4259 
Fax:  (508)  854-4390 
Quinsigamond  Community  College  is 
an  EOE/AA/ADA  Employer 


Quinsigamond  Comm^it\KCoiIege 

Get  There  With  U«S>4 

www.qcc.moss.edu 


ASSISTANT  PROFESSOR 
OF  ENGLISH 
African-American  Literature 


•Tenure-track  appointment  in  !ivel\ 
English  department  in  urban 
university,  with  diverse  student  popu- 
lation (5(X)  majors.  100  MA  c;indi- 
dates)  to  teach  advanced  undergraduate 
and  graduate  courses  in  African- 
American  literature  ;is  w ell  as  a range 
of  American  literature  and  beginning 
composition  courses.  Ph.D.  required: 
active  research  in  African-American 
literature  expected;  ma\  consider 
applicants  at  higher  rank.  Application 
review  will  begin  immediately,  and 
continue  until  the  position  is 
filled.  Please  send  cn\cr  letter, 
curriculum  vitae,  names,  addresses 
and  telephone  numbers  of  three 
references  to:  Office  of  Human 
Resources,  Search  215-140,  l ni- 
versity  of  Massachusetts  Boston, 
100  Morrissey  Blvd.,  Boston.  M V 
02125-3393.  An  Aftlrmamo  Action. 
Equal  Opportunity,  Title  IX  employ, or. 


U Mass  Poston 


The  University  of  Michigan 
Ann  Arbor 

Dean,  School  of  Art  and  Design 

The  University  of  Michigan  seeks  applications  and  nominations  for  the 
Dean  of  the  School  of  Art  and  Design.  The  School  enrolls  approximately 
500  undergraduates  in  BFA  curriculums  in  both  fine  arts  and  design. 

The  MFA  degree  is  also  offered  and  enrolls  50  students.  The  School  is 
located  on  the  North  Campus  of  the  University  and  has  outstanding 
facilities.  Located  near  by  is  the  Media  Union  which  is  equipped  with  the 
latest  technology  including  that  used  in  the  visual  arts  and  design. 

Qualifications  for  the  deanship  include  a terminal  degree  or  equivalent 
experience  in  the  arts,  and  proven  leadership  skills.  The  candidate  must 
be  qualified  to  assume  a tenured  position  at  the  University  of  Michigan. 
The  candidate  should  have  a demonstrated  commitment  to  affirmative 
action,  equal  employment,  and  educational  opportunities.  He/she  must 
possess  a clear  understanding  of  the  educational  role  of  the  visual  arts, 
including  interdisciplinary  programs,  in  a major  research  university. 

The  Dean  is  expected  to  provide  intellectual  and  artistic  leadership  for 
the  School,  oversee  the  instructional  program,  supervise  the  budget  and 
personnel  administration,  and  assume  a major  role  in  fundraising.  As 
the  chief  academic,  administrative,  and  financial  officer  of  the  School,  the 
Dean  reports  directly  to  the  Provost  and  Executive  Vice  President  for 
Academic  Affairs. 

Nominations  and  applications  will  be  received  until  February  1, 1999. 
Candidates  from  underrepresented  groups  are  encouraged  to  apply. 
Correspondence  should  be  addressed  to:  Dr.  Paul  Boylan,  Vice  Provost 
for  the  Arts,  Office  of  the  Provost,  3074  Fleming  Administration 
Building,  Ann  Arbor,  Ml  46109-1340. 

A Non-Discriminatory,  Affirmative  Action  Employer. 

The  University  of  Michigan 


Hamilton  College 

Clinton,  NY 

>e  Compute’  Sc-ence  department  invites  applications  ter  a 
tenure-track  position  at  the  rank  of  Assistant  Professor  tc  begin 
„u'v  1 1999  We  seek  candidates  with  a serious  commitment 
to  teaching  in  a liberal  arts  environment,  and  will  consider 
ctnnq  applicants  v.iih  on*  area  cf  specialisation  ,\no  can 
contribute  tc  3 progressive  and  evolving  undergraduate 
•'umculum  A Ph  0 m Computer  Science  cr  a related  held  is 
’injured  P'ease  send  vita  inducing  the  names  three 
L'Ctessionai  references  and  official  transacts  tc 
Stuart  Hirshfield.  Chair,  Computer  Science  Department 
Hamilton  College,  1S8  College  Hill  Road.  Clinton  NY  13323. 

cl  applications  will  begin  January  15  1999  and 
ippncatirr/,  v,ni  no  accepted  upt:i  the  position  >s  tiJed 
,\  .mpp  an  m-nr ,i:p  wvcuraqea  to  apply  Hamilton 
Co iiege  is  an  Equal  Opportunity  Affirmav ve  Action  Employer 


California  State  Untversitv,  Chico 

The  Dept  ol  Socioloe>  and  Social  Work  at  California 
State  University.  Chico  has  the  following  lull-time  tenure 
track  positions  available 

(l)  two  assistant  professors  ot  ..octal  Work  in  pohev, 
field.  H13  & SE  and  practice.  (2)  one  associate  professor 
of  Social  Work  to  develop  a new  MSW  program.  (3)  one 
assistant  professor  ol  Women's  Studies.  Sociology  in 
pendet  theory  and  propr3tn  development.  (4)  one 
assistant  professor  of  Sociology  in  tamilv  and  additional 
areas  lot  details  see  http://vvvvw.csuchico.«iii/sosw/.  or 
c-mau  bkontereyoavax.csuchico.edu  Mail  letter  of 
interest  includmp  position  Humbert si  vita,  evidence  of 
teaching  effectiveness.  ’ letter s ot  recommendation  to 
Hiring  Committee.  Dept,  of  Sociology  and  Social 
Work.  CSC.  Chico,  Chico.  C\  9?929-0445. 

EF.O/AA/ADA  Kmphner 
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ASSOCIATE  DIRECTOR 
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Two  Chemistry  Faculty  Positions 

University  of  Northern  Iowa 


Due  to  expansion,  the  Department  of  Chemistry  invites  applications  for  two  new 
tenure-track  positions  at  the  Assistant  Professor  level  in  the  areas  of 
biochemistry  and  inorganic  chemistry  beginning  in  August,  1999.  Candidates 
with  research  and  teaching  interests  that  bridge  these  areas  are  also  invited  to 
apply.  The  Ph.D.  degree  is  required  and  postdoctoral  experience  is  preferred.  The 
successful  candidate  must  have  a demonstrated  commitment  to  teaching  at  both 
the  undergraduate  and  graduate  levels,  an  active  research  program  involving 
undergraduate  majors  and  masters  students,  and  obtaining  external  funding. 
Teaching  assignments  will  include  the  undergraduate  and  graduate  courses  in  the 
area  of  specialization  as  well  as  general  education  chemistry  courses.  Applicants 
must  submit  a curriculum  vitae,  copies  of  transcripts,  a statement  of  research 
plans  and  selected  publication  reprints,  a statement  of  teaching  philosophy,  and 
arrange  for  three  letters’of  recommendation  to  be  sent  directly  to:  Chair,  Search 
Committee,  (Dr.  Kirk  Msnfredl,  inorganic  chair;  Dr.  John  Bumpns 
biochemistry  chair)  Department  of  Chemistry,  University  of  Northern  Iowa, 
Cedar  Fails,  IA  50614-0423.  The  Department  of  Chemistry  web  page  address 
is:  http://www.chem.uni.edu/.  Email  inquires  may  be  made  to 

manf redi@uni.edu  (inorganic)  or  john.Bumpus@unLedu  (biochemistry). 
Candidates  arc  assured  full  consideration  if  all  required  materials  are  received  by 
January  15,  1999.  The  department  encourages  applications  from  minority 
persons,  women,  disabled  persons  and  Vietnam  era  veterans.  The  salary  is 
commensurate  with  qualifications  and  experience.  The  University  of  Northern 
Iowa  is  a state-supported  residential  university  located  m the  metropolitan  area 
of  Cedar  Falls  (pop  35,000)  and  Waterloo  (pop.  75,000),  which  together  form  a 
community  that  is  the  commercial,  cultural,  and  political  hub  of  northeast  Iowa 

The  University  is  an  equal  opportunity  employer  with  a comprehensive 
plan  for  affirmative  action. 


AmcTKifl  Council  on  Eaucnxioo 


The  American  Council  on  Education,  conveniently  located  near  the  Dupont 
Circle  Metro  in  downtown  Washington.  DC,  seeks  an  energetic,  creative  and 
collaborative  individual  to  provide  leadership  m identifying  major  issues 
related  to  gender  and  higher  education  for  the  Office  of  Women  in  Higher 
Education  (OWHE).  In  addition,  the  Associate  Director  works  closely  with 
the  National  Network  of  Women  Leaders  (NNWU  and  serves  as  one  of  the 
principal  contacts  to  state  coordinators,  and  a 12  member  executive  board 
for  the  national  volunteer  network  known  as  NNWL.  Other  responsibilities 
include:  develop  funding  sources,  plan  advancement  strategies  and  make 
initial  contacts  with  funding  entities.  Along  with  the  director,  represent  the 
American  Council  on  Education  in  working  with  the  executive  board,  state 
coordinators  and  planning  committees  to  implement  objectives  of  the 
OWHE  and  the  NNWL  and  to  develop  additional  strategies  for  advancing 
women  administrators  and  addressing  equity  issues  for  all  women  in  higher 
education.  Individual  will  be  responsible  for  shaping  agendas  and 
supervising  the  planning  meetings,  seminars  and  conferences  within  the 
aegis  of  NNWL.  Interested  applicants  should  have  strong  leadership, 
management,  and  communications  skills,  as  well  as  a desire  to  work  as  part 
of  a close  knit  team.  Ability  to  work  with  higher  education  organizations  as 
well  as  groups  and  agencies  promoting  gender  and  racial  equity.  Campus 
experience  is  desirable.  ACE  offers  a competitive  starting  salary  and  benefits 
programs.  Nominations  and  expressions  of  interest  should  be  sent  to: 

Associate  Director  Search 
American  Council  on  Education 
One  Dupont  Circle,  NW-Suite  804 
Washington,  DC  20036 

ZlOlAAJHfV 


■VICE  PRESIDENT,  ADMINISTRATIVE  SERVICES 

Established  in  Huntington  Beach  in  1966.  GWC  (www.gwc.ccc<Ledu)  is  a 
fully  accredited  two-year  community  college  offering  140  academic  and 
vocational  programs  to  more  than  1 2,000  students  each  semester. 

The  Vice  President  will  supervise  and  evaluate  all  administrative  services 
programs  including  fiscal  services,  personnel  services,  facilities, 
community  services  and  swap  meet,  student  health  services, 
maintenance/grounds/custodial  services,  child  care  center,  graphics, 
mailroom  and  switchboard,  bookstore,  food  services,  and  technology 
support  services. 

Minimum  qualifications  include  a masters  degree  (or  equivalent 
education  and  experience),  two  years  of  full-time  administrative  experience 
comparable  to  a division  dean/ director  or  higher  in  an  educational  setting,  and 
qualified  to  teach  in  one  of  the  colleges  instructional  programs.  The  current 
annual  salary  range  is  $61,446  to  $92,889,  with  an  annual  stipend  of  $1,779 
for  possession  of  an  earned  doctorate.  A two  year  contract  is  offered. 

7 o Apply:  Application  form  may  be  obtained  from  the  District  Personnel 
Office  by  calling  (714)  438-4715.  The  required  application  form  (#6-G-99) 
must  be  submitted  by  12/1 1/98. 

Coast  Community  Colleges 
1370  Adams  Avenue 
Costa  Mesa,  CA  92626 

An  Equal  Oppcrtun ity/ Affirmative  Action  Employer 


Vanderbilt  University 

Peabody  College  of  Education  and  Human  Development 


^ Assistant  Professor 

Higher  Education  Administration 

The  Department  of  Leadership  and  Organizations  at  Peabody  College.  Vanderbilt 
University,  seeks  2 scholar  at  the  assistant  professor  level  who  specializes  in  one  or 
more  of  the  following  areas  in  the  systematic  study  of  higher  education:  college 
students,  community  colleges,  curriculum,  economics  and  finance,  organization  and 
adminiscrauon,  and  public  policy  and  higher  education.  The  successful  candidate 
should  have  a well-formed  program  of  research  and  scholarship  and  record  of 
scholarly  productivity  that  indicates  that  she/he  is  likely  to  successfully  attain  tenure 
at  Vanderbilt  University.  Moreover,  the  candidates  scholarship  should  be  of  such 
excellence  that  it  will  substantially  contribute  to  maintaining  and  enhancing  the 
national  stature  of  the  program  in  higher  education  administration  in  the 
Department  of  Leadership  and  Organizations  at  Peabody  College,  Vanderbilt 
University. 

In  addition  to  excellence  in  research,  the  successful  candidate  must  also  demonstrate 
the  potential  for  excellence  in  teaching  at  both  the  undergraduate  and  graduate  level. 
The  successful  candidate  will  be  expected  to  teach  graduate  level  courses  in  her/his 
area  of  specialization  in  the  study  of  higher  education,  teach  undergraduate  courses 
in  the  Human  and  Organizational  Development  Program  at  Peabodv  College,  advise 
students,  and  supervise  the  dissertations  of  doctoral  students 

AU  applicants  must  have  an  earned  doctorate  in  higher  education  as  a field  of  study 
or  a related  academic  discipline.  The  search  committee  will  begin  the  review  of 
applications  on  February  15.  1999.  Submit  nominations,  letter  of  application, 
statement  of  research  interests,  and  curriculum  vitae  to  John  M.  Braxton,  Chair, 
Search  Committee;  Department  of  Leadership  and  Organizations;  Box 
514  Peabody  College;  Vanderbilt  University;  Nashville,  TN  37203. 

Women  end  minorities  an  me*  urn  ltd  to  apply.  Vanderbilt  University  *s  an  equal 
opportunity,  affirmative  action  institution  committed  to  cultural  diversity  and 
compliance  with  the  Americans  with  Disabilities  Act. 
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Dean  of  the 
College  of  Liberal  Arts 

Rochester  Institute  of  Technology 

RiT  is  an  accredited,  private,  co-education ai.  technological  university  comprised  of 
>e\en  colleges.  wnh  an  enrollment  of  13.500  students,  a balanced  budget,  and  an 
endowment  of  S400  million  RTF's  degree  programs  emphasize  career  education 

The  Dean  ofthe  College  of  Liberal  Arts  is  the  chief  academic,  fiscal,  and  administrative 
officer  of  that  college  and  reports  to  the  Provost  Vice  President  for  Academic  Affairs 
The  Dean  oversees  a college  that  provides  a core  cumculum  in  the  humanities  and 
social  sciences  required  of  all  RIT  students,  as  well  as  curricula  for  students  in  the 
college's  own  baccalaureate  degree  programs  Criminal  Justice.  Economics, 
Professional  & Technical  Communication,  Psychology,  and  Social  Work,  and  a 
Master's  degree  program  in  School  Psychology  The  90  full-time  faculty  in  the  College 
of  Liberal  Arts  represent  many  disciplines  in  the  Humanities  and  Social  Sciences, 
including  anthropology,  fine  arts,  foreign  languages,  history,  literature,  philosophy, 
political  science,  science,  technology  and  societv . and  sociology  Also,  the  college  is 
home  to  four  endowed  professorships  For  more  information  on  the  college,  visit  our 
website  http://w ww.rit.edu/-690w-wrw7 

Responsibilities  of  the  Dean  as  chief  academic  and 
administrative  officer  ofthe  college 

1 1)  In  collaboration  with  the  faculty 

* develops  plans  that  insure  the  continued  v itallv  of  the  college 

* promotes  continued  excellence  m teaching,  scholarship,  research,  and  service 
to  the  community 

* supports  and  promotes  enrollment  management  aettv  itics 

* monitors  and  updates  academic  programs,  policies,  and  procedures 

* helps  formulate  umvcrsiiy-widc  academic  police  as  a member  ot  the  Academic 
Council 

(2)  Encourages  faculty,  staff,  and  student  involvement  and  interaction  tlirough  open 
discussion,  acknowledging  the  pnmarv  responsibility  of  the  faculty  in  matters 
related  to  teaching  and  scholarship,  and  advancing  bioad-based  governance 

(3)  Oversees  the  management  of  fiscal  resources 

(4>  Represents  the  college  to  internal  and  external  communities 

(5)  Advixaics  liberal  learning  and  the  general  education  cumculum  on  behalf  of  the 
college 

(6)  Promotes  the  college  s commitment  lo  cultural  disersity.  pluralism,  and  individual 
difference 

Professional  Qualifications 

* Ph  D or  equivalent  in  the  Humanities  or  Social  Sciences 

* (Qualifications  consistent  with  appointment  with  tenure  and  senior  facultv  rank 
in  one  of  the  disciplines  represented  in  the  college 

* A record  of  consistently  exemplary  teaching,  scholarship,  and  service  in  the 
Humanities  or  Social  Sciences 

9 A record  of  consistently  exemplary  administrative  leadership— at  the 
department  chair  level  or  higher-m  a general  education  and  or 
Humanities  Social  Sciences  degree  program,  including  the  supervision,  review-, 
.uid  evaluation  of  the  work  of  faculty 

* txpcnence  in  securing  funding  and  other  resources 

I * \ demonstrable  commitment  to  advancing  the  role  of  the  Liberal  Arts  at  a 

| ..areer-onented  university  and  in  technological  and  business  contexts 

* A demonstrable  commitment  to  shared  governance 

* \ demonstrable  commitment  to  diverts 

Personal  Qualifications 

* Decisiveness 

* Strong  skills  in  communication,  organization,  and  problem -solving 

* A <cnsc  ot  humor 

Review  ot  applications  wiii  begin  Dcccmbc  1 *th  and  continue  u-nl  the  position  is 
tilled  Nominations  and  applications  with  resumes  should  be  sent  u 

Search  Committee  for  the  Dean  of  the  College  of  Liberal  Arts 
Office  of  the  Provost,  George  Eastman  Building 
Rochester  institute  of  Technology 
6 Lomb  Memorial  Drive 
Rochester,  NY  14623*5604 

Kil  / ./»«;/  ( >;‘poriur,u\'Alfirmati\e  At  non  Lmploscr  .vrAini*  /.•*  wdnUuais 
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Dean,  College  of  Fine  Arts 

Western  Michigan  L ntvcrsuv  secKS  nominations  and  applications  for  the  position  of  Dean  ot 
the  College  ot  Fine  .Arts.  Located  in  Kalamazoo.  WML  is  a Carnegie  Doctoral  I university 
with  an  enrollment  ot  26.500  students.  25°o  at  the  graduate  level  Six  colleges  empioy 
approximately  V5  faculty. 

The  College  ot  Fine  Arts  consists  ot  the  School  of  Music  and  the  Departments  ot  An.  Dance, 
and  Theatre.  Music  and  .Art  offer  graduate  as  well  as  undergraduate  programs  The  College 
has  110  fatuity  and  staff,  more  than  1.800  maiocs  and  minors,  and  4,000  other  students 
enrolled  each  year.  The  College  has  staie-of-the-an  facilities  for  rehearsal,  production,  and 
performance. 

As  the  Colleges  chief  academic  and  executive  officer,  itie  dean  reports  to  the  provost  and  is 
responsible  tor  instructional  programs,  maintaining  accreditation,  promoting  the  creative  and 
scholarly  work  of  the  faculty,  leading  fund-raising  efforts,  and  extending  the  colleges  outreach 
locally,  in  the  state,  in  the  nation,  and  abroad.  The  successful  candidates  will  have  an 
appropriate  terminal  degree  ior  equivalent  background  and  experience),  a record  oi  scholarlv 
and/or  artistic  achievement  suitable  for  tenure  and  a full  professorship  in  one  of  the  units  of 
the  College,  a strong  grasp  ot  the  instructional,  scholarly,  artistic  and  performance 
components  ot  the  mission  ot  a .oiiege  of  fine  arts,  and  demonstrated  administrative  and 
leadership  ability 

Send  applications  and  nominations  to. 

Auerbach  As sodates /Western  Michigan 
65  Franklin  Street,  Suite  400 
Boston,  MA  02110 

Review  of  applications  will  begin  immediately  and  continue  until  the  position  is  filled.  Vt'ML* 
is  an  equal  opportunity  employer  and  encourages  qualified  women  and  members  of  under 
represented  groups  to  apply. 


CHIEF  FINANCIAL  OFFICER 

Charles  R.  Drew  University  of  Medicine  and  Science 

The  Charles  R.  Drew  L'niversirv  of  Medicine  and  Science,  located  in  South 
Central  Los  Angles,  includes  a medical  school,  a School  of  Allied  Health,  a 
biomedical  research  center  and  a mental  health  facultv  The  University  is  a 
sponsor  of  Headstart  programs  and  collaborated  with  L.A.  Unified  School 
District  to  created  a Medical  Magnet  High  School  on  the  university  campus. 

The  University  is  seeking  a Chief  Financial  Officer  for  overall  financial 
management.  The  University  s current  operating  budget  is  about  $60  million  and 
its  endowment  is  approximately  52  million 

A seasoned  financial  executive  with  comparable  experience  in  a 
healthcare  organization,  an  academic  institution  or  a related  not-for- 
profit  organization  is  preferred.  Candidates  from  outside  rhese  fields 
will  be  considered  providing  their  service  is  deemed  to  be  or  sufficient 
scope,  scale  and  relevance  Significant  management  experience  and 
appropriate  financial  education,  training  and  or  certification  tMBA, 
MA.  MS)  are  expected.  BA  or  BS  Drgtce  required.  A CPA  is  preferred. 

PI  LAST  SEND  RESUMES  1 0 

Carole  J.  Gilbert,  Managing  Director  or  Ira  Krinsky,  Ph.D., 
Managing  Director  °/o  Korn/ Ferry  International, 

1800  Century  Park  East,  Suite  900,  Los  Angeles,  CA  90067 
Phone:  (310)  SS2-1834i  Fax:  (310)  553-6452 
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PROVOST  AND 
VICE  CHANCELLOR 
ACADEMIC  AND 
STUDENT  AFFAIRS 


The  University  of  Wisconsin -Stout  invites  applications  and  nominations  for  the 
position  of  Provost  and  Vice  Cfuiicfllor  for  Academic  Affairs 
Responsibilities:  The  Provost  and  Vice  Chancellor  is  the  chief 
academic  officer  of  the  university  who  provides  leadership  to 
achieve  the  highest  standards  in  teaching,  scholarship,  creative 
activities,  and  student  services  by. 

- reporting  to  the  Chancellor  and  serving  as  the  ranking  executive 
officer  in  the  Chancellor's  absence 

- providing  intellectual  and  ethical  leadership,  fostering  a positive 
atmosphere  and  serving  as  a catalyst  tor  educational  excellence, 

- working  cooperatively  and  effectively  with  all  university  gover- 
nance and  policy-recommending  bodies. 

- working  with  diverse  constituencies  to  establish  coordinate,  and 
implement  academic  goals,  educational  policies,  curriculum, 
planning  and  development,  and  program  review 

- developing  and  administering  academic  budgets  and  resources. 

- supporting  efforts  to  enhance  students  success, 

- supposing  university  fundraising  efforts 

- developing  and  maintaining  relationships  with  business  industry 
and  local  communities 

- maintaining  liaisons  with  U\V  System  Administration  and 
academic  affairs  offices  at  other  higher  education  institutions. 

Qualifications. 


- an  earned  doctorate  from  an  accredited  institution 

- demonstrated  accomplishments  in  teaching,  scholarship  and 
service 

- at  least  three  years  of  university  administrative  experience  at  the 
level  of  Dean  or  above 

- eligibility  for  tenure  n an  appropriate  academic  department 

- demonstrated  experience  with  distance  education  and  with 
enriching  the  learning  environment  through  technology 

- demonstrated  experience  with  shared  governance 

- demonstrated  commitment  to  diversity,  principles  of  affirmative- 
action  and  equal  opportunity 

- demonstrated  leadership  m academic  planning,  outreach  activi- 
ties. and  the  formulatton  and  articulation  of  university  goals 

- demonstrated  experience  in  developing  and  administering 
academic  budgets  and  resources 

- demonstrated  understanding  of  the  mission  of  a focused  institu- 
tion and  administrative  experience  in  a public,  statewide  univer- 
sity system  are  also  desired 

The  Campus  Community  The  University  of  Wisconsin-Stout 
located  in  Menomonie,  Wisconsin,  a community  of  about  14,000 
that  surrounds  the  shores  of  Lake  Menomin  Menomonie  is  60 
miles  east  of  Minneapohs-St  Paul,  Minnesota,  and  25  miles  west  of 
Eau  Claire  Wisconsin,  The  university  enrolls  over  7,000  students 
who  prepare  for  careers  m business,  industry,  technology,  family 
and  consumer  sciences,  education  and  human  services  and  art  and 
design  at  the  bachelors  and  masters  levels  Learn  more  about  UW- 
Stout  by  visiting  its  home  page  at  http,//www  uwstout.edu 
Applications  A complete  application  should  include  a letter 
expressing  the  candidate's  interest  in  and  qualifications  lor  the 
position,  a curriculum  vitae,  and  names,  addresses  and  phone 
numbers  of  three  references  To  receive  full  consideration  when 
screening  begins,  application  materials  should  be  received  bv 
November  30,  1998  Salary'  will  be  competitive  and  commensurate 
with  qualifications  Women  minority  candidates  and  persons  with 
disabilities  arc  encouraged  to  applv  Send  nominations  oi  applica- 
tions to  Marx’  E Thompson  Ph  19  Chair,  Provost  Search  and 
Screen  Committee,  oo  Chancellors  Office  325  Administration 
Building  University  of  Wise-  nsm-Stout,  Menomonie.  W isconsm 
54751 

TJic  U'Mt'fn.ry  cf  U’kh'hoii  h an  fju.u  oppc*iur.tly  " 
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Execuiwe  Assistant  to  toe  President 
and  Director  of  Affirmaiive  Action 


Central  Connecticut  State  University  the  state's  oldest  public  institution  of  hiqhr 
learning  seeks  applicants  for  the  leadership  position  of  executive  .Assistant  to  tr.i 
President  and  Director  of  Affirmative  Action.  With  a student  head -couni 
enrollment  of  some  11,700  students  and  faculty  and  staff  of  over  900  i!  K the 
second  largest  university  in  the  state. 

This  dynamic  senior  level  position  is  responsible  for  the  Dieparation  and  adminis- 
tration of  the  University's  Affirmative  Acnon  plan,  as  vs  el.  as  for  University-wide 
leadership  in  all  matters  pertamtng  to  equity  and  diversity  for  students,  faculty 
and  staff.  The  Executive  Assistant  advises  the  University  President,  monitors  the 
University's  efforts  on  behalf  or  a>l  matters  pertaining  to  equal  opportunity,  and 
interacts  with  the  Univc5ity  community  at  large,  inducing  those  constituencies 
that  represent  the  wide  spectrum  of  ‘protected  classes" 

fhe  suev  ssful  candidate  will  have  demonstrated  ability  to  understand,  mterprci 
and  apply  fair  employment  and  human  rights  legislation  and  policies:  expenence 
in  preparing  and  implementing  affirmative  action  plans:  ability  to  communicate 
and  provide  training  on  human  relations  and  retaieu  issues:  and  strong 
supervisory  skills.  Candidates  with  the  above  qualifications  and  a master's  degree 
with  at  leaM  five  years  of  releva-t  urofessio*  ; expenence  3TO  invited  to  apply 
An  equivalent  combination  of  education  and  expenence  w 11  also  be  comideieo 

Review  of  applications  will  beqx-  December  1.  1998  Send  applications  to: 
Dr.  Peter  Rosa,  Chair  of  Search  Committee.  Student  Affairs.  Central 
Connecticut  State  University,  New  Britain,  CT  06050-4010.  CCSU  aggressively 
pursues  a program  of  equal  employment  and  educational  opportunity  and 
affirmative  action.  Members  of  air  underrepresented  groups,  women,  veterans  and 
persons  with  disabilities  are  invited  and  encouraged  to  apply. 


FACULTY  TENURE  TRACK 

Iriion  College.  a commumtv  coliece  located  in  the  western 
suburbs  oi  Chicago,  ottering  a comprehensive  curricula  ot 
career  and  liberal  arts  education  leading  in  associate  decrees 
and  occupational  certificates,  is  seeking  to  till  tull-nme 
tenure  track  faculty  positions  siartinc  August  ot  1uiw 
Candidates  should  be  student  oriented,  strong  advocate*  ot 
professional  growth,  practice  creauve/tnnovativc  teaching 
methods  and  te-nnoiogy  oriented  R.'icw  ot  resume'-  will  tvgm 
immcdiatelv  and  continue  until  filled 


Arts  & Sciences 
•Chemistry  *F-20 
“English.  »i  -2 1 
•Joumahsm/Enphsh.  *l~-22 
•Spanish  A.  Other.  *1  - 2 5 
•Math.  *1-24 
•Phiiosophv  *I--25 
•Psychology  *F-2f* 

" History /IVlitu.il  Vien  e Bl 

Health  Careers 

•Nursing.  *1  -I'* 

Radiologv  *1  2*i 


Career  Education 
Architccture.Lncincennc  *1- 
Fneineennc.  Design  Dialling. 
Computer  Into  Sys  /Otfice  lech  *1 
Court  Reporting,  nr*-1'* 

Marketing  wuh  emphasis  «>n 
‘IransportaiionTashion  MciJi  *1 


Student  Support 
“l.ihtafun.  fcl 
•\dusor.  »F  • 

*t  ounselor  *1  ■ :" 


•Requires  masn  r’s  deprev 

Apply  hv  sending  resume  and  irins,.npis  mdk.iimc  number  i 

Human  Resources.  *1- 

1 riton  ( olUpt 
2OO0  Fifth  Avenue 
Kivrr  (»mve.  Illinois  MlPt 

Wth  site:  hltp:nwww.tntn»n.is  il  us 

l . \ /..  . - 
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When  determining  your 
future,  consider  this: 


A vibrant  campus  communin',  featuring  the  Student 
Society  for  Cultural  Diversity 

Extensive  fieldwork  opportunities — exposing  you  to 
practical  experiences  while  you  study 
Courses  of  srudy  in  fast-growing  professional  fields, 
such  as  athletic  training,  physical  therapy,  computer 
and  information  sciences,  human  services,  education, 
and  health  studies 

1 A broad  and  balanced  educational  experience 


We  offer  bachelors  degrees  in  more  than  40  majors,  and 
14  graduate  programs,  including  a doctoral  program  in 
physical  education.  Come  visit  our  main  campus  in 
Springfield,  Massachusetts,  or  one  of  our  additional  sites 
1 Boston,  New  Hampshire,  Vermont.  Delaware, 
Florida,  and  California. 


For  more  information  — 

413,748.3136  or  1.80c. 343.1257 

Visit  our  web  site  at  www.spfldcol.edu 


v ^ ^ _ , The  ONE  magazine  for  news  and  coverage  of 

,-L  i !uOK  minority  issues  affecting  Higher  Education! 

h a Special  Subscription  Rate  for 

Publisher’s  Picks- Issue,!!;,  (Regular S29.95) 
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COMPANY  /INSTITUTION 


ADDRESS 


^ My  check  is  enclosed  Purchase  Order® 


m o ucars  ■ - 1\ 

m - , uear ( is *****  c octt^l  □ 3m  3m  J 

m ' ' ^oi«e'v0  00 


I^sc^today 


PO  Box  68;  Paranrtus;  NJ  07652 


SIGNATURE 


HILLING  ADDRESS 


COASTAL  PLANKTON 
ECOLOGIST 

Environmental  Coastal  and  Ocean  Sciences 


The  Department  of  Environmental.  Coastal  and  Ocean 
Sciences  (ECOS)  at  UMa.\s  Boston  seeks  a tenure-track  Assistant 
Professor  in  Coastal  Plankton  Ecoiogv  to  start  on  9/1/99.  ECOS 
is  an  interdiseiphnan  graduate  iM.Sc..  Ph.D.)  department  with 
an  emphasis  on  coastal  and  marine  environments  (see 
http://www.es.umb.edui.  ECOS  in  continuing  a ir.uiii-year 
expansion  with  new  laeuliv  expected  to  contribute  to  research  on 
coastal  processes  and  watersheds.  Applicants  should  have  a 
well-conceived  research  program,  capable  oi  supporting 
graduate  research  through  external  funding.  Preference  will  be 
given  to  candidates  whose  research  complements  research  h> 
other  UMB  faculty  Teaching  responsibilities  include  supervising 
graduate  students  and  teaching  graduate  courses  in  a t'acuhv 
member's  discipline.  An  interest  in  developing  undergraduate 
courses  would  be  viewed  positively  QUALIFICATIONS: 
Ph.D.  in  a field  relevant  m coastal  plankton  ecology  (postdoctoral 
research  and  teaching  experience  preterred).  Send  a cover  letter 
that  includes  a statements  of  interests  and  goals  in  research  and 
teaching,  curriculum  viuc.  and  three  letters  oi  reterence  to: 
Office  of  Human  Resources.  Search  190-140,  University  of 
Massachusetts  Boston.  100  Morrissey  Blvd..  Boston,  MA 
02125-3393.  Application  review  will  begin  on  December  20th 
and  continue  until  the  position  is  filled.  An  Affirmative  Action. 
Equal  Opportunity  Title  IX  employer. 


U "Mass  «0iS  tV  n 


Flexible  Hours 


INTERPRETER  NEEDED 


Moft  * Community  College 
is  searching  for  an  Interpreter 
to  work  in  it$  Learning  Center/: 
Disability  Services  Department. 


Interpreters/transliteraters 
are  professional  staff 
whose  primary  role  is  to 
facilitate  communication 
between  deaf  or  hard  of 
hearing  student,  faculty 
staff  and  other  students.  Interpreters  follow  the  Registry 
of  Interpreters'  Code  of  Ethics,  which  provides  a standard 
where  they  can  apply  professional  reasonable  judgment. 
Works  directly  with  the  Support  Services  Coordinator  for 
deaf  and  hard  of  hearing  students. 

MIN1MGM  QUALIFICATIONS:  include  a Registry  for 
Interpreters  for  the  Deaf  Certification  or  Quality 
Assurance  Certification  or  Interpreter  Training  Degree 
and  2.000  hours  actual  interpreting  experience.  Work 
hours  will  be  determined  by  student  demand  and  may 
vary  from  semester  to  semester.  This  is  a part-time  posi- 
tion with  pro-rated  benefits.  A flexible  schedule  including 
evening  hours  may  be  required.  The  Interpreter  position 
is  a semester  to  semester  appointment.  Working  attire 
should  present  a contrast  of  the  hands  so  that  the  latter 
are  easily  distinguishable. 

If  interested,  please  send  a resume  to:  Mott  Community 
College,  CM  1024  Human  Resources.  1401  E.  Court 
Street,  Flint,  MI  48503.  FAX  #:  (810)  762-0595. 
Visit  our  website  at:  www.mcc.edu 


IWlott  Community  College 

Mott  Community  College  is  an  AA/EEO  Employer 


HUNTER  COLLEGE 

OPTHE  CITY  UNIVERSITY  OF  NEW  YORK 


ASSISTANT  PROFESSOR 

Department  of  Music 


Hunter  College  is  seeking  an  Assistant  Professor  in  Music  Theory. 
RESPONSIBILITIES:  teach  undergraduate  and  graduate  courses  in 
Music  Theory  and  Analysis;  committee  and  placement  exam 
assignment;  and  in  time,  direction  of  the  Music  Theory  program  or 
undergraduate  and  graduate  studies. 

QUALIFICATIONS:  Doctoral  Degree  in  Music  Theory  and  evidence  of 
success  os  a College  teacher  and  emerging  scholar  required;  advance 
piano  skills  and  ability  to  read  scores  fluently  at  the  keyboard, 
expertise  with  MIDI  and  music-publishing  programs  (such  as  Finale), 
and  experience  in  composition  highly  desirable.  This  is  a one-year 
renewable  contract,  with  tenure  track.  The  appointment  date  is 
September  1, 1999. 

SALARY  RANGE:  S30,829-S53,779 
Letter  of  opplicotion,  detailed  resume  and  the  names,  addresses,  and 
telephone  numbers  of  three  references  should  be  sent  by  December  1 5, 
1 998  to:  Professor  George  B.  Stauffer,  Chair,  Department  of 
Music,  Hunter  College  of  CUNY,  695  Park  Avenue,  New  York, 
NY  1 002 1 . Please  do  not  send  any  other  material  at  this  lime. 

An  Equal  Opportunity/Aflmohve  Achon/IRCA/ADA  Employer 


Columbia  University 
Development  & Alumni  Relations 
Development  Officer:  Major  Gifts 
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Ploase  send  resume  by  December  1 5 to* 

Gertrude  de  la  Osa 
UDAR 

Columbia  University 
475  Riverside  Drive  MC  7720 
New  York.  NY  10115 


fL^M  f Cleveland  State  j 

vvO  University  j 

Cleveland  State  University  s HPERD  Department  is  currently  j 

recruiting  candidates  for  the  following  positions : \ 

Assistant  Professor  In  Sports  Management  j 

Duties  to  include  teaching  one  or  more  areas  of  marketing,  program  development,  management  and  athletic  administration, 
event  management,  governance,  facilities  management,  budget,  and  finance,  advising  undergraduate  and  graduate  | 
students,  conducting  research  and  pursuing  scholarship;  interacting  within  the  urban  community  ano  the  region  as  a 
specialist  in  sports  management;  participating  in  the  functioning  of  the  university.  TERMS;  Nine-month,  tenure-track 
position.  REQUIREMENTS:  Earned  doctorate  (or  near  completion)  in  sports  management  or  related  area  with  emphasis  in 
marketing  and/or  programming.  PREFERRED  QUALIFICATIONS:  Background  in  a variety  of  cognate  areas  including  program 
development,  marketing,  event  management,  governance,  athletic  administration,  facilities  management,  budget,  and 
finance;  teaching  experience  at  the  college  level  including  graduate  courses;  management  and  supervision  experience  in  a 
wide  range  of  amateur  and  professional  sport  and  leisure  environments;  expertise  in  applying  technology  to  administrative 
and  instructional  processes,  commitment  to  working  with  the  urban  community,  teaching  via  distance  learning  and  j 
off-campus  courses,  and  pursuing  extramural  funding  Search  Committee  Chain  Dr.  Susan  Ziegler,  Professor.  i 

Assistant  Professor  In  Health  Education 

Duties  to  include  teaching  in  one  or  more  areas  of  health  education  including  both  process  and  content  courses  at  the 
graduate  and  undergraduate  levels  such  as  foundations,  methods  and  strategies,  personal  health,  substance  abuse 
education,  human  sexuality,  and  nutrition;  advising  undergraduate  and  graduate  students;  conducting  research  and  pursuing 
scholarship;  interacting  with  urban  school  and  educational  settings  and  the  region  as  a specialist  in  health  education; 
participating  in  the  functioning  of  the  university  TERMS:  Nine-month,  tenure-track  position.  REQUIREMENTS’  Earned 
doctorate  (or  near  completion)  in  health  education,  minimum  3 years  K-1 2 teaching  experience  or  equivalent.  PREFERRED 
QUALIFICATIONS:  Teaching  experience  at  the  college  level  including  graduate  courses;  expertise  in  applying  technology  to 
administrative  and  instructional  processes;  CHES  approved:  commitment  to  working  within  the  urban  community,  teaching 
via  distance  learning  and  off-campus  courses,  and  pursuing  extramural  funding  Search  Committee  Chain  Dr.  Jill  Black, 
Associate  Professor. 

ADDITIONAL  RESPONSIBILITIES  In  addition  to  the  specific  duties  listed,  all  successful  candidates  are  expected  to  conduct 
research,  pursue  publication  and  external  funding,  contribute  to  the  Colleges  doctoral  program  in  urban  education;  and 
provide  service  to  professional  associations,  the  University,  and  the  local  community  SALARY  AND  BENEFITS; 
Commensurate  with  entry-level  appointment  at  the  rank  of  instructor  or  assistant  professor  and  includes  a competitive 
benefits  package  and  possible  summer  appointment,  if  desired.  To  apply,  send  letter  of  interest,  curriculum  vitae,  three 
letters  of  reference,  and  official  copies  of  graduate  transcripts  to  the  appropriate  Search  Committee  Chair  c/o  HPERD  , 
Department  - PE  223, 2451  Euclid  Ave.,  Cleveland,  OH  44115-2408. 8egm  review  on  January  8. 1999.  Position  open  until  j 
filled.  Cleveland  State  University  is  an  AA/EOE  committed  to  nondiscrimination  M/F/D/V  encouraged.  j 
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WOOSTER 

1 189  Beall  Avenue 
Wooster,  Ohio  44691-2363 


Tenure-Track  Positions 

EDUCATION-Secondary  and 
Middle  School  Methods 

EDUCATION-Eaily 
Childhood  Education 


These  positions  are  being  posted  jointly 
with  the  Five  Colleges  of  Ohio  Consortium. 

For  complete  job  descriptions,  please  see 
www.wooster.edu,  click  on  Inside  Wooster, 
click  on  Employment  Opportunities 
or  call  or  e-mail  Linda  Farmer 
330-263-2 1 33--lfarmcr@acs.woostc  i .edu 


Dickinson  College 
Gettysburg  College 
Franklin  & Marshall  College 

Three  highly  selective  Pennsylvania  liberal  arts  colleges,  Dickinson.  Franklin  & Marshall  and 
Gettysburg,  invite  applications  for  the  following  fail  1999  tenure-track  positions.  Because  of  the 
relative  proximity  of  the  three  colleges,  these  positions  may  be  of  particular  interest  to  academic 
couples.  Ail  positions  require  Ph.D.  or  appropriate  terminal  degree  in  hand  or  near  completion.  For 
a position  description,  please  contact  the  department  chair.  Review  of  compiercd  applications  begins 
on  date  in  parentheses. 

DICKINSON  COLLEGE,  CARLISLE,  PA  17013 

Chemistry:  analytical  chemistry'  (12/1).  Economics:  (12/1),  Education:  (12/15).  English  and 
American  Studies:  African- American  literature,  (12/1),  International  Business  and  Management: 
il  1/20).  Mathematics:  1 12/15) 

FRANKLIN  & MARSHALL  COLLEGE,  LANCASTER,  PA  17604 

Economics:  economic  history,  comparative  economic  systems,  and/or  economics  in  Transition 
(12/15),  Economics:  international  economics  (12/15).  Philosophy  19th  and  20rh  century 
continental  philosophy  1 1 1/30),  Philosophy:  moral  philosophy  (11/30) 

GETTYSBURG  COLLEGE,  C ETTYSBURG,  PA  17325 

Computer  Science:  1 12/15),  Economics:  monetary  theory  (12/7).  Health  and  Exercise  Sciences: 
(*).  Japanese;  language  and  culture  Cl.  Management:  international  management  (10/15), 
Management:  LeVan  Professor  ot  Ethics  and  Management  (*),  Mathematics:  (1/15/99), 
Philosophy:  continental  0 2/ 10).  Physics:  experimental  (1/15/99),  Psychology:  experimental 
*12/1),  Religion:  I*) 

i*i  For  these  positions,  dates  will  he  punished  in  the  individual  ads  in  The  Chronicle  ot  Higher 
Education 

\ffirmativc  Action  \ qua!  Opportunity  Employer 


OAKLAND 

COMMUNITY 

COLLEGE 


Teaching  English 
as  a Second  Language 
Faculty  Positions- 10  Months 

Oakland  Community  College,  a multi-campus 
institution  located  m Oakland  County,  is  currently 
seeking  applications  for  Teaching  English  as  a Second 
Language  faculty  positions  to  begin  Spring  semester. 
1999  Applicants  must  be  willing  to  teach  a diverse 
student  population  using  a \anety  of  modem  teaching 
technologies.  Preference  will  be  given  to  applicants 
with  experience  teaching  in  a college  or  other  adult 
sterling 

Minimum  Qualifications: 

Master's  degree  in  leaching  English  as  a Second 
Language  Master  's  degree  in  Applied  Linguistics  or 
related  field  will  also  be  considered 

Competitive  salary  and  excellent  benefits 

Applicants  must  complete  an  application  form 
Preference  will  be  given  to  requests  for  applications 
received  bv  4 30  pm  on  December  4.  1998 
Posmonis)  will  remain  open  until  filled  Contact  the 
OCC  Job  Hotline  at  (248)  540-1579.  Refer  to 
98F04-1 1005  (at  Orchard  Ridge  Campus).  98F0S- 
10975  (at  Auburn  Hills  Campus)  and/or  98F07- 
11006  (at  Royal  Oak/S outhficld  Campus). 

OCC  i.s  an  Affirmatne  At  non/ 

Equal  Opportune  Employ  rr 


ASSISTANT/ASSOCIATE  PROFESSOR 

Gaston  Institute  for  Latino  Community  Development 
& Public  Policy  and  the  Department  of  Sociology 


’The  GuMon  Institute  tor  Latino  Community  Development  & 
Public  Policy  and  the  Department  of  Sociolog)  at  the  Urmersilv 
of  Massachusetts  Boston  seek  applicants  tor  a joint  tenure  track 
Assistant/ AssoLiate  Professor  position.  One-half  of  the  incumbent's 
time  would  be  spent  w ith  the  Department  of  Sociology  leaching 
a total  of  three  course  per  \ear  at  the  undergraduate  and/or 
graduate  level  (MA  program  in  applied  sociology).  Ability  to 
teach  regular  courses  on  race  and  ethnicity  is  required.  Onc-hall 
of  the  incumbent's  time  w ill  be  spent  with  the  Gaston  Institute 
initiating,  designing,  cixmJinating  and  conducting  research  on  the 
socio-economic  status  of  Latinos  in  New  England  and  engaging 
in  grantsmanship.  program  planning  and  e\aluation.  A Ph.D.  in 
Sociology  is  expected.  An  ABD  in  Stx'iologN  or  Ph.D.  in  closely 
related  discipline  w ill  also  be  considered.  Experience  conducting 
research  on  the  Latino  population,  knowledge  of  Latino 
community  organizations  and  bilingual  (Spanish)  ability.  Please 
send  a cover  letter,  curriculum  \ itae.  and  names,  addresses  and 
telephone  numbers  of  three  references  to:  Office  of  Human 
Resources,  Search  200-140,  University'  of  Massachusetts 
Boston,  100  Morrissey  BlvcL  Boston,  N1A  02125-3393. 
Applications  received  by  December  L 1998  will  be  gi\cn  priority. 
The  expected  hire  date  is  January.  1999.  An  Affirmative  Action. 
Equal  Opportunity,  Title  IX  employer. 


TEXAS  A&M  UNIVERSITY-KINGSVILLE 
Director  of  Distance  Learning  and 
Continuing  Education 

Texas  A&M  Inivenm  Kingsville  isswlur.eavisionapi^iiJuhf  technoUKualexpenise  to  lead  the  university  x Distance 
Learning  and  Continuing  Education  Programs  tnto  the  twenty  iTrst  century  Tnix  person  will  design,  develop,  and 
implement  a comprehensive  urmenitv  wide  distance  learning  prognm  with  a strong  techriologicai  infrastructure 
Eased  in  the  nrh  tradition  ol  life  long  teaming  in  Continuing  Education  the  Distance  Learning  Program  will  suppon. 
facilitate,  enhance  and  coordinate  aii  the  distance  learning  activities  on  and  off  campus  In  addition  Ij  distance 
;>  amine  i.  jntifvj-.nc  Education  tespcnstoilittes  will  encompass  aec.i  non  credit  and  ennehment  course  offerings 
professional  development  workshoov seminars  lor  the  umvetsm  and  South  Texas  communities  As  Director  of 
Distance  Learning  and  Continuing  Education  she  will  b°  responsible  tu  the  Provost  and  \ice  President  for  Academic 
Affairs 

Required: 

Candidates  must  have: 

• a degree  from  an  a*  credited  institution 

• demonstrated  experience  in  developing  marketing  a:u  a jn.m«:trir,2 1 onununc  i j;i  an-jn  and  professional 
development  ptograms  within  the  last  tnree  years. 

• demonstrated  experience  in  distance  learning  icch.riu:o*v  arid  iv^.a  witntn  the  us:  ihret  v'ars 

• abtlir.  to  articulate  th?  vision  coats  objectives  and  ai'-ma-iv*  strategies  of  a l-ahnr  divance  kimmc  program 

i -r  an  'nshiutk/n  v>!  higher  education 

Preferred: 

A graduate  oegtf?  (doctoral  df7T?r-  preferred . and  exocnerxe  in  higher  education  evidence  of  success  in  obtaining 
•“viemal  funding  tnrout’h  grant  proposals  koc-wKdgeable  4b.,u;  adult  education  expe.iam  issues  la. mg  adult 
tamers  stung  organizational  uverpetsunai  and  communi ration  snlls  and  famdiant,  with  .«  » J sensitivity  to 
'ulmralh  diverse  students  taoilty  and  sratT 

Tlip  preferred  apponiment  date  is June  i .aiit  ,»r  earlier  it  possible  Applications sn.uiJ  mJude  a litter  addressing 
the  job  requirements  a curient  vita  and  names  addresses  arid  telephone  numbers  of  three  references  Applications 
must  be  received  bv  |anuarv  8 1939  The  conrunmef  Is  spKiailv  interested  in  recen  in g applications  Irom  minority  and 
women  candidates  send  application  nuteriah  to 

Dr.  Jane  H.  Stanford.  Chair 

Director  of  Distance  Learning  and  Continuing  Education  Search  Committee 
Campus  Box  102 
Texas  A&M  University-Kingsville 
Kingsville.  TX  7&J63 
(512)  593-3106 
AAJEEO 


George  Mason 
University 


Health,  Fitness  & Recreation  Resources 

Assistant/ Associate  Professor 

The  Depanmcnt  of  Health.  Fitness  and  Recreation  Resources  (HFRR)  at  George 
Mason  University  is  a dynamic.  growing  depanmcnt  committed  to  excellence  tn 
teaching,  research  and  service,  especially  through  collaborative  iclationships  and 
initiatives  with  schools,  community  organizations,  and  recreation,  park  and  land 
management  agencies  Located  just  16  miles  west  ot  Washington,  DC  in  Fairfax, 
Virginia  with  additional  programming  at  Pnnce  Williams  campus  tn  Manassas, 
Virginia,  the  Depannient  of  HFRR  provides  an  ideal  environment  for  Parks. 
Recreation  and  Leisure  Studies  faculty  and  Physical  Education/Health  Education 
faculty  with  an  applied,  collaborative  orientation  and  an  interest  m preparing 
recreation  resources  managers  and  teachers  of  physical  education  for  the  challenges  of 
the  2 1 st  century 

The  Depanmcnt  of  HFRR  offers  3 S degrees  in  Phy  sical  Education  with  a Health 
Endorsement.  Health  Promotion  Exercise  Science,  and  Recreation  Resources 
Management  The  depamnent  offers  a masters  degree  in  Exerctse,  Fitness  and  Health 
Promotion  There  are  two  specializations  within  the  Recreahon  Resources  Program 
Recreation  Resources  Management  and  Community  Based  Therapeutic  Recreation 

The  Depannient  p!a>s  a major  role  m the  operation  of  the  Center  for  Outdoor 
Education  at  Hemlock  Overlook,  Clifton.  VA  and  the  new  UO.OOOsq  ft  freedom 
Aquatic  and  Fitness  Center.  Manassas.  VA.  which  will  open  in  Fall  1999  In  addition, 
the  Depannient  enjoys  close  working  relationships  with  the  National  Park  Service, 
USDA-Forcst  Service,  and  other  land  management  agencies  as  well  as  agencies 
promoting  health,  fitness,  and  welfare  of  people  including  those  with  disabilities 

As  a result  ot  growth  in  enrollments  and  the  expansion  of  additional  campus  sues  I 
w tth  newly  constructed  state  of  the  an  facilities,  the  Depanmcnt  of  HFRR  is  seeking 
to  fill  two  faculty  vacancies  il)  Recreation  Resources  Management  and 
(2)  Physical  Education.  Both  positions  have  an  initial  appointment  date  of  August 
23.  1999  Rank  is  open  for  both  positions,  although  a preferred  level  of  appointment 
is  indicated  in  each  case  Consistent  with  Depanmcnt  and  Univeisity  priorities  in  the 
areas  of  technology  and  diversity,  preference  will  be  given  in  each  search  to  candidates 
who  can  demonstrate  expertise  in  preparing  students  tor  bilingual  and  multicultural 
environments  Applications  tTom  women  and  mmontv  candidates  and  persons  with 
disabilities  are  especially  encouraged  Nominations  of  outstanding  candidates  are  also 
invited  Review  of  applications  for  both  positions  will  begin  January  8.  1999  And  will 
continue  until  the  positions  are  filled 

Applicants  should  send  a letter  of  interest  highlighting  their  qualifications,  current 
vttae.  and  three  letters  of  reference  to  Dr.  Thomas  L.  Goodale  (for  the 
Recreation  Resources  Management  position)  or  to  Dr.  Davis  K.  Wiggins 
(for  the  Physical  Education  position).  The  address  in  each  case  is 

Department  of  Health,  Fitness  and  Recreation  Resources 
MSN  4E5 

George  Mason  University 
10900  University  Boulevard 
Manassas,  VA  20110-2203 

Recreation  Resources  Management  Position  (tenure  track  9-month 
appointment,  rank  open;  Teach  graduate  and  undergraduate  courses  in  Recreation 
Resources  Management  and  develop  or  maintain  a productive  line  of  research 
Develop  partnerships  with  federal,  regional  and  local  agency  personnel  Earned 
doctorate  with  at  least  one  graduate  degree  in  retreat  ion  and  parks  required  Evidence 
of  ability  to  teach  the  baccalaureate  level,  to  publish  in  peer-reviewed  journals,  to 
secure  external  funds,  and  to  demonstrate  experience  having  worked  with 
professionals  tn  the  field  is  highly  desirable 

Physical  Education  Position  (tenure  track  9-month  appointment,  assistant 
or  associate  professor)  Teach  undergraduate  and  graduate  courses  m the  Physical 
Education  Teacher  Preparation  Program  Supervise  field  experiences  m public  schools 
with  emphasis  in  middle  and  htgh  school  instruction  Develop  or  maintain  a productive 
line  of  research,  collaborate  with  faculty  and  public  school  personnel  Involvement  tn 
community  and  professional  service  expected  Doctorate  in  Physical  Education 
Pedagogy  and  evidence  ot  scholarlv  activity  and  willingness  to  pursue  external 
funding  arc  required  Three  years  of  public  school  teaching  evfiericnce  and  teaching  at 
the  college  or  university  level  are  also  preferred  AA'EEO 
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SUMMER  1999 


Universidad 

Complutense 


i-  MADRID 
T,C  SPAIN 


Scholarship 
Program 
for  High  School 
& 

College  Students 

Four  weeks  of  intensive  Spanish 
f language  study  from  mid  July  to 
I mid  August,  1999. 

1 

Includes:  round  trip  airfare, 

three  meals  a day,  room 

accomodations,  instruction, 

daily  activities,  and  Saturday 

excursions  at  Colegio  Mayor 

;i  Nebrija  of  Universidad 

? Complutense. 

1 

(SS 

| For  information.  Write  or  Fax 

| your  request  to: 

3 

I 

! Center  for 

1 International  Studies 

£ 42-32  De  Bruin  Drive 

i P.O.Box  451 

!]  Fair  Lawn, 

NJ  07410-0451 

Tel  : (201) 587-1260 
FAX:  (201)  368-0433 


COUNSELORS 


Mott  Community  College,, 
located,  in  southeast  Michigan;! 
seeks  innovative  .Counselors 
interested  in  working  with' 
gur  students  and' 'faculty  to, 
implement  rapid  tran^formsc- 
tional  change.  . 


THIS  POSITION: 

■ Counsels  students,  whose  major  con- 
cerns are  normal  developmental  needs. 

■ Intervenes  in  crisis  situations  and 
evaluates  and  makes  referrals  for 
psychological  or  psychiatric  care. 

M Advises  students  aoout  their  academic 

program,  g aduation  and/  or  transfer  requirements. 

■ Counsels  students  encountering  academic  difficulty  or  planning  to 
withdraw  from  college. 

■ Counsels  students  who  are  vocationally  uncertain  and  need  help  in 
planning  careers. 

MINIMUM  QUALIFICATIONS:  include  a Master's  degree  in  Guidance 
and  Counseling,  Counseling  Psychology  or  Educational  Psychology, 
including  a supervised  counseling  practicum  of  one  semester  or  more 
and  a minimum  of  one  course  in  career/vocational  counseling. 
Extensive  prior  experience  and  the  ability  to  demonstrate  skills  in  the 
following  area:  Understanding  the  needs  of  the  various  components  of 
the  student  population  and  the  surrounding  community:  using  this 
understanding  to  develop  programs  which  contribute  to  help  students 
obtain  appropriate  and  needed  skills:  and  interact  with  ‘‘end-users’*  of  the 
College's  programs  to  improve  and  meet  the  future  needs  of  the 
community.  You  must  be  alicensed  Counselor  in  the  State  of  Michigan. 
Mott  Community  College  offers  a competitive  salary,  excellent  benefits, 
and  the  option  of  summer  teaching/counseling. 

These  positions  are  available  in  January  1999. 

If  you  are  interested  and  meet  the  qualifications,  send  a letter  of 
interest,  resume,  a copy  of  your  license,  transcripts,  and  three  recent 
letters  of  reference  to:  Mott  Community  College,  Human  Resources  CM 
1024,  1401  E.  Court  Street,  Flint,  Ml  48503,  FAX  #:  (810)  762-0595. 
Visit  our  website  at  www.mcc.edu 


^Moff  Community  College 

Mott  Community  Colleqe  in  A A -EEC'  Employer  The  selected 
candidate  must  submit  to  a drug  test  and  a background  investigation. 


SARAH  LAWRENCE  COLLEGE 


Sarah  Lawrence  College  ins  lies  applications  tor  a tenure- 
track  position  in  L’  S history  beginning  September  WMV 
We  seek  applicants  who  arc  prepared  to  teach  both  broad 
and  specialized  courses  in  Faily  American  and  earls  l.'  S 
Political  Hisiorv  including  the  Revolution  and  the 
Constitution,  and  to  direct  research  b\  students  in  the 
college  n M A program  in  women's  histors  Candidates 
must  have  a Ph  U . teaching  experience,  demonstrated 
scholar's  potential,  and  a commitment  to  teaching  at  a 
small  libel .xl  arts  college  based  on  the  seminar-tutorial 
svsictn  Please  send  cv  . three  letters  ot  rctcrcnce  two 
<mplc  scllabi.  and  j letter  describing  sour  scholar  Is  and 
leadline  interests  to  Janet  Held,  buculty  Secretary, 
Sarah  Lawrence  College.  I Mead  Way  Bronxsillc. 
j New  \ork  10708.  1 he  preferred  deadline  tor  applications 
| j-.  December  l4'.  Sarah  1 aureate  ts  an  equal 

| opportunm  cmplocct  Minontx  applicants  ate  cspcu.itk 
I eucoir.  ■*.!  t«’  appiy 


Greenville  College 

Assistant  or  Associate  Professor  of 
Sociology/Social  Work  Jo  teach  courses  in 
Statistics,  intro  to  Social  Work.  Social  Welfare 
A gene  u-s  and  Institution-  Child  Welfare 
Marriage  and  Pamilv  Gerontoloo  and 
luventu  Delinquents  DSW  or  MSW 
(preferred,  or  PhD  m Souologv  Send  vita, 
including  statement  o:  educational 

phiS.-s  *phv  t • 

Hr  lunathan  S.  Raymond,  Senior  VTA  \ 
Greenville  College 
PO.  Box.  lV* 

Greenville,  1L  62*46 -01 5° 


426 


Central  Michigan 

r n i v f.  r s i r v 

DEAN  OF  THE  COLLEGE  OF 
BUSINESS  ADMINISTRATION 

THE  UNIVERSITY:  Central  Michigan  University  is  a comprehensive  state  university  with  over 
S(X)  faculty  serving  an  enrollment  of  approximately  26.000  students.  The  university  has  eight 
olleaes  and  oilers  mote  than  20  undergraduate  and  graduate  degrees  and  150  rnaior  areas  ot  study 
The  main  campus  is  situated  on  an  854-aete  site  m Mount  Pleasant,  a city  ot  25.000  residents 
located  in  the  heart  of  the  lower  peninsula  ot  Michigan 

THE  COLLEGE:  The  AACSB  accredited  College  ot  Business  Administration  is  comprised  of  the 
departments  ot  Business  Information  S\ stems.  Economics.  Finance.  Management  A:  Law.  and 
Marketing  & Hospitality  Services  Administration.  School  ot  Accounting,  the  Pern  School  ot  Banking 
and  a Small  Business  Institute.  There  are  approximate!)  hX)  regular  and  temporary  faculty.  2,000 
undergraduate  students  and  400  graduate  students  in  the  college  MBA  classes  are  ottered  in  Ml. 
Pleasant  and  nearby  Midland.  Michigan  Other  masters  programs  include  a Master  of  Science  in 
Information  Systems,  a Master  of  Arts  in  Economics,  and  a Master  ot  Business  Education 
program  The  college  has  excellent  technology  taciluics  v.  nh  live  computer  labs,  including  a new  SAP  lab 
GENERAL  RESPONSIBILITIES:  The  college  is  searching  for  an  outstanding  leader  with  the 
vision  to  assist  the  university's  efforts  to  move  into  the  next  century  as  an  exemplary  model  of  a 
modem  technolosicallv -based  institution  with  a maior  locus  on  student  learning  outcomes  The 
dean  is  the  chief  academic  officer  of  the  college  and  repons  directly  to  the  provost.  The  successful 
candidate  vs  ill  he  expected  to  provide  vision  and  leadership  in  the  planning  and  delivery  ot  high 
quality  instructional,  research  and  service  program*  The  dean  is  accountable  tor  managing  the 
ollesze  tesources  and  curricula  to  achieve  the  mission  ot  the  college  and  the  university  The  dean 
houfd  he  outcomes-onented  and  promote  effectiveness  and  efficiency  m the  pursuit  ot  college  and 
university  goals. 

QUALIFICATIONS:  The  successful  candidate  should  possess  an  earned  doctorate  or  equivalent 
experience  recognized  by  AACSB.  a distinguished  record  ot  academic  achievement  sufficient  to 
meet  the  expectations  for  tenure  within  a department  in  the  coliege,  a record  of  outstanding  leadership 
and  administrative  skills:  budgetary,  planning  and  fiscal  management  experience,  a record  clearly 
demonstrating  a strong  commitment  to  participatory  decision-making,  diversity  and  affirmative 
acuon;  evidence  of  ability  to  attract  external  funding  from  private  donors,  grants,  and  contracts:  a 
proven  abilitv  to  work  and  communicate  effectively  with  all  publics  served  by  the  college,  especially 
the  local  and  state  business  communities,  a strong  appreciation  tor  the  role  of  faculty  governance 
within  the  college,  a commitment  to  continuing  AACSB  accreditation,  and  familiarity  with  a 
collective  bargaining  environment  Some  variation  from  these  qualifications  may  be  made  tor 
individuals  with  an  outstanding  record  of  academic  or  administrative  leadership. 

REVIEW  OF  APPLICATIONS:  for  the  above  vacancy  begins  November  50.  1908  and  will 
ontinue  until  the  position  is  tilled.  The  anticipated  starting  date  will  he  July  I.  1999  Candidates 
hould  send  a letter  ot  application,  resume,  statement  <9  their  educational  and  administrative 
philosophv.  and  the  names,  addresses  and  phone  number*  ot  three  to  five  references  Inquiries, 
nominations,  and  applications  should  be  loiw aided  to  Office  of  the  Provost.  Deans  Search, 
Warriner  Hall  112.  Central  Michigan  University,  Mt.  Pleasant,  MJ  48859.  Tel  (517)  774-3932,  Fax 
(517)774-2042. 

For  more  information,  please  relcr  to  the  university  ’s  home  page  at  http://vvww .cmic h .edu  and  to 
the  College  of  Business  home  page  at  http://ww  w.cha.cmich.edu. 
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PRESIDENT 

COLGATE  UNIVERSITY 

The  Board  of  Trustees  of  Colgate  University  invites  nominations  and  applications  for  the  position  ot  President  ot  the 
Umvcrsiiv 

Colgate  University  i«  an  independent  liberal  ans  msntution  in  Hamilton,  New  York,  founded  in  1819  Approximately 
2 ”50  men  and  women  arc  enrolled  at  Colgate 

The  President  is  the  chief  academic  and  administrative  officer  oi  the  Umvetsttv  and  should  possess  distinguished 
academe  credentials  and  appropriate  administrative  experience 

Review  ot  applications  will  begin  December  1.  1998,  and  will  continue  until  the  search  is  completed  forward 
application*  and  nominations  to 

Secretary  of  the  Board  of  Trustees,  Colgate  University 
13  Oak  Drive  Hamilton,  NY  13346 

An  Equal  Opportunity/ 

\t1irruiln?  .\i  non  Enp,o\er 
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u<*a 

' DIRECTOR 

Dental  Research  Institute 

The  University  of  California  at  Los  Angeles  is  recruiting  a 
new'  Director  of  the  Dental  Research  Institute  tDRJ). 
available  julv  1.  1999  The  Direcior  will  also  be  appointed 
as  a Professor  with  tenure  in  the  School  ot  Dentistry.  A 
Molecular  Biologist  with  a research  background  in  orofacial 
diseases  or  abnormalities  is  preferred.  The  candidate  must 
iwve  a Ph.D.  or  D D.S..  tD.M.D.J/Ph.D.  *nd  muse  be 
experienced  in  research  administration,  tenure  at  their 
present  institution,  and  bring  substantial  extramural 
funding  to  UCLA.  The  obiecuve  of  the  DRI  is  to  study  the 
oasic  mechanisms  ot  disease  in  the  orofacial  region  through 
original  research- 

To  be  assured  consideration,  applicants  should  submit  a 
.urnculum  vvtac  and  the  names  of  three  or  more  references 
hv  January  30.  1999  to 

DRI  Director  Search 
do  Dr.  Robert  Undemann 
UCLA  School  of  Dentistry 
53-038  CHS/BOX  951668 
Los  Angeles,  CA  90095-1668 

.All  qualified  applicants  arc  encouraged  to  applv.  including 
women  and  minorities 

UCLA  is  an  equal  opportvxuty/ affirmative  action  employer. 


Radio-TV  News:  Department  of 
Telecommunication,  College  of 
Journalism  and  Communications, 

seeks  applications  for  9-month,  tenure-track 
assistant  professor  position,  beginning  August  1999 
Full  details  on  requirements  and  duties  available  at 
http*J/ www.jou.ufl.edu/ide/ Default,  bun,  or  contact 
Dr.  Sandra  Dickson,  Chair,  News  Search  Committee, 
Department  ofTdccommunicatkm,  University  of  Florida, 
RO.  Box  1 18400,  Gainesville,  FL  32611-8400, 
jdidcson0jou.ufl.edu.  Dead  UNI:  1 February  1999.  Search  i: 
conducted  under  Florida's  open  records  laws,  and  all 
documents  are  open  for  public  inspection.  Minorities  and 
women  are  encouraged  to  apply.  AAJ EE Of  AD  A employer. 


UNIVERSITY  OF 

FLORIDA 


■*  fKNUKLTHAt.lt  IMlSillirN  IN  irrillK  1 
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(Ant  Or  Ast0c.  rnfetmr)  beginning  Sept.  1999.  Set 
applicants  with  strong  interest  In  quality  undergraduate  teachln 
commitment  to  liberal  arts  education,  and  promise  of  conunui 
scholarly  activity  and  professional  growth  (including  a resean 
program  that  involves  undergraduates)  Candidates  wl 
interdisciplinary  teaching  and  research  Interest,  especially  In  tl 
area  of  environmental  chemistry,  are  encouraged  to  apply.  Ph  D 
analytical  or  physical  chemistry  required.  Send  cv,  statement 
leaching  philosophy,  summary  of  tesearch  interests  and  goa 
undergrad  and  grad  transcripts,  and  3 letters  of  reference  to 
Beth  Abdelia.  Chair,  Cheabtry  Dept, 

St.  Olaf  College,  NorthfteW,  HN  55057  109*. 
Review  of  completed  applications  will  begin  on  Jan.  2.  1999.  a 
will  continue  until  the  position  is  ailed  A liberal  am  college  of  I 
Lutheran  Church  (ELCA).  St  Olaf  is  an  equal  opportun 
emplo\er  and  arttvelv  seeks  diversity  in  its  students  faculty  a 


IV Hi  v«lr:  lnn»:GXvwu.\i<iI«i I nin 


West  Chester  University  of  Pennsylvania 

myites  aDDlications  and  nominations  fo^  tne 
d:s.!;oh  C'  Dean.  S:ncG’  :?  Mus.c 

West  Chester  Universe  ::-jnoeo  sn  1871.  is  tne 
secona  largest  university  in  tne  State  System  c‘ 
h g^er  Eg jcation  ^ Peprs>ivanja  Locates  ,r 
scenic  Cneste-  County  WCu  is  approximately 
25  miles  west  of  Pn:l3de;pn;3  West  Cnes:er 
ur.,e;s  t>  proves  a non  Qj3i  comprenenswr 
eoucationa1  program  to  approximated  9 400 
i 1 c~  cac  i3'e  skfie1"!' 

T'e  jr.ivers-:y  ;s  compose:  of  me  College  c4 
Art$  and  Sciences  and  four  professions' 
s:oc::s  Business  ano  Pudmc  Afta  rs  Heattr 
Sconces  Music  ana  Education 

As  tne  Ch'ef  Academo  Office*  of  tne  School  o4 
Muse,  the  Dean  provides  academic  leadership 
and  vision  to  the  school  Reporting  directs  tc 
tne  wee  President  tor  Academic  Affairs-/provc-s* 
me  Dean  sits  on  tne  Councit  of  Deans,  and  •: 
expected  to  work  coissca-ahvev  fcotr.  w.mn  m- 
Scnso!  and  across  tne  c^eis  ty 

Tne  Scnco-  pf  Mjs-c  Tc.ucec  4"  bj-iircr 
faculty  with  392  unaergraduate  and  54  graduate 
sfuuents  Tne  si*  academic  cep3nmen:: 
compns'ng  me  School  a'r  instrumental  Musi: 
ivc  pcard  Musi:  Mus  * H,$tr>  Mjs 
Education  Vocal/Chorat  Music,  and  Tneor\ 
and  Composition 

Tre  Dean  is  responsible  for  erren^en!  manaoeme'*' 
an:  tong-range  planning  resource  ahocaK" 
and  Dudgenng  the  devemcncm:  c^'c-na;  c 
an:  evaluation  of  acaaem1:  programs  fac:J-\ 
rec'n  tment  and  retention  an:  toe  fleve.opme  -' 
ct  exterr>a«  pafinersri.ee  ■'  a:  j.l.cn  to  ics:e"ng 
faculty  excellence  in  tea:r  no  scholars^  a^n 

sendee  The  [jean  .*  conjunction  wdh  U>v 

Department  Chairs,  a.r  s recpcnciCe  !;■ 
aammisUatm  o*  ana:**"-  : doio-:  ar  : 
pro:eoures  and  cornu  are  v.im  me  Co,le:t  v. 
Ba'gam.np  Agreemcn;  G W heatons  inciua* 
an  earned  doctorate  m rc  ot  the  o.scipiir.i; 
r*'t'e..envJ  r l!-  a:/'  .'  ."c'  *• 

p,  jir./  p «■„  . n and  a " 

s..::r:sVf  loach, r : ; f ■*  onv;*  a*: 


in  adCihon.  candidates  snoulo  demonstrate 

« Leaoershp  organizational  an:  managers 
skills  w:!n.m  tne  context  c*  sha'e:  governance 

• Excellent  communication.  r.;erpersona 
and  ao*'OC3:\  ski  I is 

♦ Fammaritv  with  a cecentra*  :e:  oufloe1 


• An  awareness  d issues  13.:*’:  msttut’C" 
cr  rig-?’  ecucatir 

• Experience  in  fund  raising 

• Commitment  to  cu".^1  Overs 

• Ability  to  promote  the  interests  cf  tne  Schoc 
of  Music  both  internally  ano  externally 

• Experience  i-  oeveicpm-g 

vuth  iocs'  ?nc  regional  music  organization: 
is  desirable 

• Experience  ,r  a cct  eci  ,*  rs'sa  r^g 
envr cement  is  oes  r?pi* 

• Experience  in  jmp;er'e*'*2*  v c*  re.*. 

curricula  is  Gf-sirabir 

Hus  is  a non-tenuied  managemen:  oositic' 
Salary  range  is  S80.000-$83.0CO  ccmmensurat-; 
witn  Qjciificaticns  ana  excenencr  An  excellent 
benefits  package  also  is  mciucea  Anticipated 
sf3M>ng  date  is  JuK  ' . 1 992  A ro:  ng  review  c' 
appucat'Cn:  w ; oegm  o:  Decemtc-*  4 192: 
Applications  wf  be  accepted  uni*  tne  DOS'hcr 


Arpucahcns  sroiifd  include  1’  lev?*  ct  inters:** 
2 o:*’i:u(t;rr.  vitae  and  3-  rame-  and  te'scnc--: 
p>„rrbp':-  c4  rp*erpnccn  r Hut?.'1  Rescu':* 

1 ' WrSf  Crf-n!p-  PA  1 03c 

Ca-i-pm:  sneu  d osmenstrate  cc^mumcn:  t 

W-*  * ' 2r  v^:  *,  pv!  r /v  , irar 

r*  r:  ■:  ■t.’n., . : w m*  • rr:  r.nm'i:-. 


.ENTRAi.  MK.HIO  W 


RCSlDEflCS  HflU  DIRECTOR 

Oftkc  of  Residence  Life  $ ! Z month,  academic  vear 
appointment  Provides  leadership  in  creating  an 
atmosphere  conductive  to  student  development  and 
diversirv  education  Responsible  for  programming  and 
hall  council  advisement,  residence  hall  administration, 
supervision  of  resident  assistants  and  multicultural 
advisor,  and  academic  career  advising  One  position 
avajiahle  Januan.  1909.  otner  vacancies  anticipated 
beginning  June  1000  Bachelor's  degree  required. 
Master  s preferred  One  vear  ot  residence  hall  work 
experience  and  one  additional  >ear  of  professional  work 
experience  since  obtaining  Bachelor's  degree  desired 
Minimum  semi-monthl\  starting  salarv  of  S983, 
commensurate  with  qualifications,  plus  apartment  and 
meals  Opportunities  exist  for  temporarv  assignments 
during  the  summer  Submit  resume  and  cover  letter  to 

Kim  Voisin 

Assistant  Director  of  Residence  Life 
201  Bovee  University  Center 
Central  Michigan  University 
Mt.  Pleasant.  Ml  48859 

Screening  of  applications  oegm>  immediatelv  and  will 
continue  until  all  positions  are  filled  CML  provides 
flexible  benefits,  an  excellent  retirement  program  with 
tax  deferred  investment  options,  tuition  waiver  for 
emplovee  and  familv.  and  competitive  salaries  in  an 
environment  committed  to  excellence  and  customer 
service  CML.  an  AAEO  institution,  is  strongly  and 
acttvelv  committed  to  increasing  diversitv  within  its 
communitv  (see  www.cmich.edu/aaeo.html) 


Lnsikl'CTOh  or  Assisunt  Professor 
Humanities 

DUTIES:  learn  murns  in  pnnap!*  and  practice,  i<  NlinpiaLtiicuStitni 
nlucan  r.  hbt,tv  <*f  bilmguai'bicuitunl  ducati"n.  tlie  hisinrv 
bilingual hiaiitural  «kc,unin  in  live  tinted  Xaiex  methods  <t  ivalinc  ir 
eienvmar  sUvxil  and  edonDoroi  jsidviingv  wth  an  en^hasis  »*n  tin 
liiL'niualV'Miirdrij  duki  QtAUFKATlONS:  hSTOCTOR:  NUtrrsdtynn 
in  hiUnjtuai.'bicuituraJ  education  or  applied  Linguistic,  requmd  or  active  progress 
UrtvtmL  a (ionrut  As5ista.vt  PBonssoa  imawaur  m hlinguaLWiltural 
t;ducai»n  or  apNied  linguistics  required  Lvpenena*  teaching  in  uiban  puNir 
sch-  ,Ls  zrki  fiuenev  in  tnglwi  and  vanish.  Must  denunstnue  excellent  oral  an  I 
.’HU  ,i aimmunjcalKm skills,  strong potensai  t* scfk»lart\  action  and ,»r  a recorj 
of  arure  partiapatiun  in  pn<ess/ur.ai  organization  desired  SAXART: 
Sistwctor:  Assbixxt  Pjwfessor:  SJ9.S>1ShV\ 

ammensurce  wth  qualification!,  anJ  experience  .Send  letter  and  nsunr  h I ■tv 
11  u>  Dz  Mju  Rodri^uei,  UKrtUutliJi  Conruunlt)  CoUejje, 

31-10  Thomson  Ave,  UC,  KX  11101.  Md  mi,  availalk  .u 
«r  (718)  482-HMIS  An  En:WRCl  Emfirr.rr 


im 


\R17t»\\Si \’i  LlNhlk'1  • 

! Arir»  ru  Sure  Univrrsirv  iv  seeking  applnarumv  jmf 
i nonunau.'nv  tor  the  position  of  Director.  Ohkr  ,<f 
1 L’niverwrv  Kjlujtion  ar.J  Tesuni:  i >»nipleie 

app.ua’i  n inhumation  *.jn  t'r  upturned  tw  i oni.kiing 

Dr.  Anne  L.  Schneider,  Chair 
Director  of  Evaluation  and  Testing  Search  Committee 
College  of  Public  Programs 
P.O.  Box  8-0803 
Arizona  State  l nivcrsitv 
lempe  AZ8S28--080* 

Telephone  (602*  96V103S 
hmait:  victoria. rutherfordC4’ asu.edu. 


t ‘rwiutnn  A*!»rn:u:::  r 


ILLINOIS  STATE  LATVERSITY 

NORMAL/BLOOMINGTON 

A*  Milner  Library  transforms  itself  institutionally,  organizationally,  and  philosophically 
to  meet  the  2 1st  century,  welcoming  colleagues  seek  enthusiastic,  hke-minded 
professionals  to  join  them  in  providing  outstanding  service  and  innovativ  e instruction, 
developing  excellent  collections,  and  sharing  in  the  management  of  the  library 
Opportunities  for  professional  growth  in  1 2-month,  tenure-track  positions  include 

• Muslc/Communlcatlon  librarian:  Reference,  collection 
development,  instruction,  and  liaison  m music,  communication,  and  other 
humamties-related  subjects  Manages  Media  Resources  Center  2nd  advanced 
degree  in  music  strongly  preferred 

• Science  and  Technology  librarian:  Reference,  collection 
development,  instruction,  and  liaison  in  mathemancs.  physics,  and  at  least  one  other  of 
the  pure  sciences  2nd  advanced  degree  in  science  or  technology  strongly  preferred. 

• Head  of  Acquisitions:  Directs  the  operations  of  that  division,  including  the 
ordering  of  library"  materials  in  all  formats,  planning  and  development  of 
acquisitions  processes,  and  personnel  management  and  evaluation  .'-5  vearsi 
acquisitions  experience  in  academic  libraries:  experience  in  fiscal  management, 
knowledge  of  automated  systems  such  as  Innovative  Interfaces.  DRA.  or  OCLC 

• Documents  librarian:  Coordinates  all  government  documents  activities, 
including  selection,  organization,  processing  in  all  formats,  instruction:  public 
relations  Requires  demonstrated  knowledge  of  US  depository  guidelines  and 
practices,  as  well  as  comfort  with  and  commitment  to  electronic  access 

• General  Reference  librarian:  Provides  general  reference  and 
documents  service  in  a variety  of  formats  to  diverse  patrons.  Participates  m Milnens 
extensive  bibliographic  instruction  program  Opportunities  for  work  in  collection 
development,  web  development,  and  undergraduate  outreach  programs 

• Head  of  General  Reference:  Coordinates  and  evaluates  the 
contnbunons  of  six  librarians  and  three  support  staff  in  the  libraryts  General  Reference 
and  Documcns  Division.  Leads  operations,  planning,  scheduling,  and  collaboration  of  the 
division.  2nd  adv  anced  degree  and  3 yearn  supervisory  experience  required 

• Non-book  Cataloger:  Performs  original  cataloging  for  computer  files, 
sound  recordings  and  visual  materials  Knowledge  of  Dewey  LC.  LCSH. 

AACR2R.  and  MARC  2 yearsi  cataloging  experience  desired 

QUALIFICATIONS:  All  positions  require  an  ALA-accredited  mastens.  excellent 
communication  and  interpersonal  skills,  strong  service  onemation  and  focus  on  the 
educational  role  of  the  academic  library,  commitment  to  participative,  collegial 
management  and  planning.  A demonstrated  record  of  scholarship,  publication,  and 
service,  as  well  as  a second  advanced  degree  arc  required  for  tenure 

Campus  AND  Community:  As  Illinoisi  oldest  public  university.  Illinois  State 
University  strives  to  offer  an  outstanding  education  to  1 7,500  undergraduates  m 35 
disciplines,  as  well  as  to  serve  2.500  graduate  students  through  diverse  mastens  and 
doctoral  programs  Milner  Library  supports  those  programs  with  a service- foe  used 
stall  of  MO.  a materials  budget  of  over  S2  5 million,  and  a collection  of  over  1 3 million 
volumes  Illinois  State  is  located  in  Normal  Bloomington,  a growing  community  of 
100.000  two  hours  from  Chicago  and  three  hours  from  St  Louts 

SALARIES:  Varv  according  to  position  and  responsibilities,  but  range  from  S32.000 
to  $40,000  at  the  lank  iff  assistant  prolessor  Some  arc  negotiable  depending  on 
education  and  expenence  Negotiable  depending  on  education  and  experience  24  days 
vacation.  12  davs  sick  leave,  and  1 1 paid  holidays  pct  vear  Self-managed,  portable,  or 
state  retirement  plan  Medical,  dental,  and  life  insurance  plans 

Preferred  Beginning  Date:  JuK  i.  »99  i axher  date  negotiable 

APPLICATION  DEADLINE:  To  assure  hti!  consideration,  applications  should  be 
submitted  bv  Jannarv  31  |9°9 

TO  APPLY:  Send  letter  ot  application,  resume,  and  the  names  ot  at  least  three 
references  to  Chen  I ELzy,  Dean  of  University  libraries,  Milner  Library, 
Illinois  State  University . Campus  Box  8900,  Normal,  Illinois  61790-8900. 

hi,r  n-.orc  mtomutnon  on  Sfainer  Library. » i>nuu  t t>ut  W< rh  ore  at  www.mib.ilstu.edu. 
Illinois  State  is  an  atfirniutne  at  non/ 
t qual  rrpanunn  t irmirrsift  fit  tmravma  Jnrtut. 


VicUv-CiiANtifii  on  i-xhv'EiMitjvrioNAi  O i .V'i.i rnsrf 


HCCS  is  recruiting  for  the  position  of  Vice  Chancellor  for  Educational 
Development.  This  position  serves  as  the  systems  chief  academic  officer  and 
provides  leadership  in  the  development,  implementation  and  monitoring  ot 
academic  development  policies  and  practices. 

REQUIREMENTS:  Earned  Doctorate  degree  required.  Four  (4)  years  ot  full-time  higher 
education  classroom  expenence  and  four  (4)  years  or  higher  education  administrative 
experience  at  the  dean  level  or  above.  Successful  candidate  will  possess  knowledge  of  latest 
trends  in  academic  program  development  and  delivery  systems  and  be  tamiliar  with 
student  development  theories  and  best  practices. 

Houston  Community  College,  a public,  comprehensive  community  college  with 
an  enrollment  of  55.000  credit  and  non-credit  students,  is  the  largest 
institution  of  higher  education  on  the  Gulf  Coast  of  Texas.  HCCS  offers 
competitive  market  salaries  and  benefits. 

Please  refer  to  Job  Vacancy  Notice  #3982  when  making  an  inquiry’  or  applying  for  this 
position.  An  HCCS  employment  application  is  required  for  consideration.  To  request  an 
application,  call  (713)  718-8566  or  fax  request  to  (713)  718-8599.  You  may  download 
an  application  from  our  web  site  at  www.hca.cc.tx.us.  All  completed  application 
materials  must  be  in  the  Human  Resources  Office  by  December  11,  1998. 

Houston  Community  College  System 
320  Jackson  Hill,  Suite  220,  HR  Dept 
Houston,  TX  77007 

HCCS  is  an  Equal  Opportunity  Employer  


fRice  University 

Vice  Provost  for 
Admission  and  Records 

__  „ — — N R***  University,  a private,  highly  selective  teaching  and  restart 

T J ||  ’lj  university,  seeks  nominations  and  applications  for  the  position  of 

MX.  Ji  1 J Vice  Provost  for  Admission  and  Records,  a neudy  formed  position. 

An  independent,  coeducational,  nonsectarian  institution.  Rice  University  is  dedicated  i 
undergraduate  and  graduate  education,  research  and  proiessional  training  in  selected  discipline 
Established  in  1891.  the  University  lus  an  operating  budget  of  approximately  S255  million  ar 
an  endowment  of  52.6  billion  as  ot  October  31.  1998  Located  in  Houston.  Texas.  Rice  has  a 
undergraduate  student  population  of  2700.  a graduate  and  proiessional  student  population  - 
1 .400  and  a full-time  faculty  ot  4^0. 

forking  ciosely  with  the  university's  senior  officers  and  the  fac ulrv.  ihc  \ ice  Provost  will  devclt 
and  implement  an  integrated  strategy’  to  enroll  and  support  a student  body  characterized  1 
outstanding  intellectual  abihrv.  high  potential  for  success,  and  representative  of  a broad  ai 
inclusive  range  ot  backgrounds  The  Vice  Provost  reports  duectlv  to  the  Provost  and  ove.secs  t. 
offices  ot  admission,  financial  aid.  tegistrar.  student  information  system,  and  student  billing 

The  ideal  candidate  will  have  outstanding  leadership  and  communication  skiIIs.  extensive  relew 
experience  in  a highlv  complex  selective  academic  environment,  a keen  understanding  ot  t 
issues  facing  selective  admissions,  knowledge  ot  the  uses  ot  mlormation  technology  in  shapi 
enrollment  management,  and  a proven  track  record  or  managing  and  motivating  ochcrs. 

The  search  committee  will  begin  reviewing  applications  immediately  and  will  continue  unui  t 
search  is  tilled.  For  fullest  consideration  please  send  materials  not  later  than  December  IV  l*V 
Nominations  and  expressions  of  interest  should  be  forwarded,  in  confidence,  to 

Sheliv  Weiss  Storbeck,  Managing  Director,  or  Susan  YanGilder,  Senior  Associate 
AT.  Kearney,  Inc. 

225  Reinekcrs  Lane 
Alexandria,  VA  22314 
703/739-4613  (phone) 

~03f5I8-1782  (fax) 

suxan  van  gjlder^atkcam cy.com  (email) 

lui  more  mlormation  about  the  university,  please  consult  it*  website  www.rice.edu 
Rire  University  u an  affirmative  atttonJ equal  opportunity  employer. 


Ilml  Sout^ern  Connecticut 
ulili  State  Uniters  in- 

SC 

g|j  DEAN  OF 

THE  SCHOOL  OF  BUSINESS 

THE  POSITION:  Applications  arc  invited  for  the  position 
of  Dean  of  the  School  of  Business.  The  dean  provides  academic 
and  administrative  leadership  for  the  School  of  Business.  He  or 
she  guides  the  acquisition  and  use  of  the  School  s resources  and  is 
expected  to  encourage  and  facilitate  excellence  in  teaching, 
research,  curriculum  development,  updating  of  instructional 
technologies  and  student  advisement.  The  Dean  is  one  of  seven 
academic  deans  who  report  to  the  Vice  President  for  Academic 
Affairs.  Salary  is  competitive 

THE  UNIVERSITY:  Southern  Connecticut  State 
University  is  situated  on  a 168  acre  urban  campus  in  New  Haven, 
Connecticut  SCSU  is  a comprehensive  metropolitan  urban 
public  institution  with  more  than  12.000  students  enrolled  in 
undergraduate  and  master  s level  programs 

THE  SCHOOL  OF  BUSINESS:  The  School 

employees  some  35  full-time  faculty  in  the  departments  of 
Accounting:  Economics  and  finance;  Management;  and 

Marketing.  The  School  awards  annually  some  230  undergraduate 
and  graduate  degrees.  The  recently  established  MBA  program 
features  a unique  and  successful  cohort  model.  The  School  is 
considering  pursuing  AACSB  accreditation. 

QUALIFICATIONS:  Candidates  should  (1)  hold  an 
earned  doctorate  in  a discipline  \uthin  the  Business  School.  (2} 
possess  a record  of  academic  achievement  to  warrant  appointment 
to  the  rank  of  professor,  and  (3)  have  first  hand  experience  with 
AACSB  accreditation  Superior  communication  and 
interpersonal  skills  are  a requirement,  particularly  the  capacity  to 
listen,  fashion  a collegial  atmosphere  and  foster  a culture  which 
values  excellent  and  effective  outcomes.  Experience  should  also 
include  successful  interaction  with  a regional  business 
community.  Business  experience  is  also  desirable.  Variations  from 
some  of  these  requirements  may  be  considered  tor  candidates 
with  outstanding  corporate'admintstrativc  backgrounds  or  other 
equivalent  experiences. 

THE  PROCESS:  Applications  should  be  received  by 
December  21.  1998  Anticipated  starting  date  approximately 
August  1.  1900  Pieasc  send  a tetter  of  qualifications  and 
experience,  a vita.  and  the  names,  addresses  and  phone  numbers 
of  four  recent  professional  references  to 

Dr.  Rodney  Lane 
Dean  of  the  School  of  Education 
Chair,  Search  Committee  for  the  Business  Dean 
Southern  Connecticut  State  University 
501  Crescent  Street 
New  Haven,  CT  06515 

SCSU  is  an  Equal  Opportunity! Affirmative  Action 
employer.  The  University  strongly  encourages  minorities 
and  women  to  apply. 


University  of  Minnesot, 


...  ... 

/ Vice  President,  Ueai>  and  Director,' 


The  University  of  Minnesota  invites  nominations  and  applications  for  the 
position  of  the  Vice  President  for  Agricultural  Policy,  Dean  of  the  College  of 
Agricultural,  Food,  find  Environmental  Sciences  (COAFES),  and  the 
Director  of  the  Minnesota  Agricultural  Experiment  Station.  The  college, 
with  its  11  departments,  six  branch  stations  and  a landscape  arboretum  is  a 
key  part  of  a large  land-grant  research  University.  Minnesota  has  a high 
rank  nationally  in  food  and  agricultural  products  Biotechnology  and 
environmental  issues  are  increasingly  important  — on  the  farm,  in  industry 
and  at  the  University.  The  mission  of  the  college  is  to  support  and 
strengthen  the  production,  processing,  marketing  and  distribution  of  food, 
agncul rural  and  horticultural  products  through  its  research,  teaching  and 
outreach  activities  The  college  has  a comprehensive  budget  totaling 
approximately  S65  million.  Many  of  the  faculty’,  departments  and  centers 
are  nationally  and  internationally  recognized  for  the  quality  and  innovation 
of  their  disciplinary  and  mterdisciplinary  activities.  The  Vice  President  tor 
Agricultural  Tolicy  reports  directly  to  the  President  on  matters  relating  tv' 
statewide  agricultural  policy  and  serves  as  the  University  s chiet  ofticcr 
responsible  tor  advising  central  otficers  on  strategic  and  tactical  issuer- 
related  to  the  State  of  Minnesota  and  its  role  in  global  agricultural  systems 
The  Dean  is  the  chief  executive  and  academic  officer  of  the  college  and 
Director  of  the  Minnesota  Agricultural  Expenment  Station  t'MAES; 

QUALIFICATIONS;  A Ph.D.  or  comparable  terminal  degree  in  the 
applicant  s areas  of  study.  A record  of  scholarly  research,  teaching,  and 
outreach  activity,  preferably  at  an  academic  institution.  Extensive 
knowledge  of  and  expenence  in  critical  public  policy  issues  in  agriculture  or 
environmental  sciences.  Demonstrated  success  with  fundraising  and 
development  Strong  communication  skills,  including  the  interpersonal 
abilities  necessary-  to  lead  effectively  with  faculty*,  students  and  other 
constituencies  Demonstrated  record  of  adoptmg  and  practicing  principles 
of  affirmaove  action  and  equal  opportunity',  and  seeking  to  achieve  diversity 
in  the  student  body  and  work  force  Ability’  to  develop  and  maintain 
effective  relations  with  related  units  within  the  University,  with  private  and 
federal  research  funding  agencies,  and  with  a diverse  cross  section  of  people 
from  rural  and  urban  Minnesota  Expenence  in  delegating  and  working 
effectively  in  a decentralized  organizational  structure  Ability  to  work 
effectively  with  federal,  state  and  county  governmental  agencies,  elected 
officials,  agncultural  organizations  and  private  sector  leader?.  Effective 
leadership,  administrative  and  fiscal  management  expenence.  including 
research  program  administration  in  an  institution  of  higher  education  or  a 
comparable  complex  organization 

APPOINTMENT;  The  candidate  will  have  a renewable  administrative 
appointment  with  annual  evaluations,  a comprehensive  administrative 
review  will  be  conducted  attcr  three  years  Faculty-  rank  and  immediate- 
tenure  in  one  ot  the  college  s academic  departments  is  contingent  upon 
research,  teaching,  and  outreach/ service  accomplishments.  The  start  date 
for  the  position  is  Julv  1.  1999  or  a>  soon  thereafter  as  possible  Salary  level 
is  commensurate  with  educational  and  career  expenence 

APPLICATION  PROCESS:  Applications  and  nomination',  will  be  accepted 
until  the  position  is  filled  Review  ot  applications  and  nominations  will 
begin  on  January  15.  19uv  A complete  file  includes  a letter  of  application 
bnefly*  describing  qualifications  and  vision  of  land  grant  mission,  vitae  or 
resume,  and  tne  names,  addresses  and  telephone  numbers  or  at  least  three 
reference^  Please  send  to  Regents'  Professor  G.  Edward  Schuh-Search 
Committee  Chair,  College  of  Agricultural,  Food,  and  Environmental 
Sciences,  University  of  Minnesota,  277  Coffey  Hall,  1420  Eckles  Avc.,  St. 
Paul,  MN  55108.  A complete  position  description  i>  available  on  the 
COAFFS  web  site  htrp  < wwwagri  umn  rdu/  under  tile  "News  and 
FvonK"  butur 
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PROGRAM  HOUSE 
AREA  COORDINATOR 

Oberlin  College  seeks  immediate  full-time, 
live-in  Program  House  Area  Coordinator  for 
temporary  position.  Requires  BA.;  1-2  yrs. 
full-time  professional  hall  director  experience; 
M.A.  in  student  personnel,  counseling,  social 
work,  or  related  field;  2 yrs.  directly  related 
prof./grad.  asst,  work  exp.  in  residential  hall 
management/administration  preferred. 
Desired  qualifications:  student  governance 

exp.,  community  management/administration, 
community  dev.  group  process,  counseling  & 
conflict  resolution,  exp.  working  w/diverse 
populations.  Background  check  required. 
Furnished  apartment  & board,  health 
benefits,  paid  vacation.  Send  letter,  resume  & 
references  to  Ms.  Ehxai  Adams,  Interim  Asst. 
Dean  of  Students,  Oberlin  College,  50  N. 
Professor  St.,  Oberlin,  OH  44074  by  12/ 
23/98.  FAX  440/775-8149.  Late  applica- 
tions may  be  accepted  until  position  filled. 
AA/EOE. 


Rancho  Santiago  Community  College 

DEAN  OF  COUNSELING 

Rancho  Santiago  Community  College  District  in  Santa  Ana.  C A.  has  an 
opening  for  Dean  of  Counseling.  Successful  candidate  must  possess  a 
Master  s degree  and  at  least  one  yea:  of  formal  training,  internship  or 
leadership  exp  Related  to  Counseling.  Overall  responsibility  to  the  \ ice 
Pres  Of  Academic  Affairs  for  the  leadership  & administration  of  all 
aspects  of  the  Division,  including  the  design,  delivery,  and  siaffing  of 
educational,  career,  and  personal  counseling  and  guidance  services  to 
students,  supervises  the  Transfer  Center.  Career/life  Planning  Center, 
launa  Center.  District  Graduauon  Office,  the  District  tesung  program, 
matriculation  program  components  related  to  assessment, 
counsehng/advisemtni  and  student  follow-up,  and  the  graduauon 
office,  responsible  for  District-wide  assignment  and  staffing  of 
counseling  classes  Salary  is  57. 246 -58. 209/ month,  the  deadline  to 
submit  application  is  11/25/98  Please  contact  714/480-7499 
for  applications  & job  announcements.  EOE 


ENGLISH  FACULTY 

Full-lime  instructor  or  assistant  professor  positions 
anticipated  for  fall  1999-  MA.  in  English  or  closeiv 
related  field  required.  Experience  with  educational 
technology  desirable.  Four-course  semester  teaching 
load  to  include  college  composition  and  develop- 
mental readintywriting.  Send  CV  and  cover  letter  to 
Jean  Bechtel,  Administrative  Assistant, 

Division  of  liberal  Studies,  Community 
College  of  Philadelphia.  1700  Spring  Garden 
St,  Phila..  PA  19130  by  Dec.  31.  1998.  The 
Colleee  is  committed  to  a workforce  reflective  of  our 
community  AA/EOE 


Community  College  of  Philadelphia 


HUNTERCOLlEGE 
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HIGHER  EDUCATION  ASSISTANT 

Coordinator  for  the  Performing  Arts 


Hunter  College  is  seeking  an  Assistant  to  the  Chairs  of  the  Departments  of  Music  and  Theatre. 
RESPONSIBILITIES:  serve  as  Coordinator  for  performance  and  stage  production  activities  in 
the  Department  of  Music  {including  the  Program  in  Donee)  and  the  Department  of  Theatre. 

SPECIFIC  RESPONSIBILITIES: 

■ Coordination  of  rehearsals,  performances,  and  other  departmental  arts  events;  acquisition  of 
performance  properties  (scripts,  scores,  etc.)  and  securing  of  rights  thereto;  locating  and 
contracting  of  Theatre  Production  personnel  (i.e.,  costume  and  set  designers,  technical 
assistants,  etc.). 

■ Manage  Lang  Recital  Hall  and  Loewe  Theatre,  including  booking  and  scheduling  of  events  and 
rehearsals,  house  management  for  performances  (including  training  of  ushers),  coordination 
of  technical  staff,  supervision  of  maintenance,  and  management  of  rental  activities 
(negotiating  contracts  with  rental  clients  and  appropriate  follow-through). 

■ Maintenance  of  up-to-date  financial  accounts.  Execution  of  purchases  for  Music,  Dance, 
and  Theatre,  including  submission  of  purchase  and  check  requests  with  accompanying 
documentation. 

■ Supervision  of  Student  Activity  Fund  monies,  including  processing  of  departmental  and 

student  grants.  . 

■ Coordination  of  publicity,  including  preparation  of  posters,  moiling,  press  releases,  and  adver- 
tisements for  print  and  broadcast  media;  posting  of  fliers;  production  of  programs  and  playbills. 

■ Preparation  of  grant  proposals  for  the  Performing  Arts. 

■ Serve  as  liaison  with  the  Sylvia  and  Danny  Kaye  Playhouse  staff  and  box  office. 
QUALIFICATIONS:  Baccalaureate  Degree  (specialization  in  Arts  Administration  is  highly 
desirable)  and  a minimum  of  four  years  of  Arts  Management  experience.  Candidates  must  be 
proficient  with  DOS  plalform  computer  programs  (WordPerfect  7.0,  Lotus  123,  Microsoft 
Publisher,  and  Quicken). 

SALARY  RANGE:  $29,931  -$40,440.  Anticipated  Appointment  by  January  1 , 1 999. 

Send  letter  of  application,  detailed  resume  and  the  names,  addresses,  and 
telephone  numbers  of  three  references  by  November  30,  1998  to:  Performing  Arts  Search 
Committee,  Department  of  Music,  Hunter  College  of  CUNY,  695  Park  Avenue,  New 
York,  NY  10021.  Please  do  not  send  any  other  materials  at  this  time. 

An  Equal  Opportunity/Affirmative  Action/IRCA/ADA  Employer 


The  University  of  Kansas 

Dean 

School  of  Law 

Nominations  and  applications  arc  invited  lor  the  position  of  Dean  for  appointment  effective  July  l.  1999  The  Dean 
responsible  for  the  administration  ot  the  School,  with  an  enrollment  of  538  and  a faculty  ot  >6 

Required  qualifications:  J D from  an  accredited  institution;  eligibility  for  appointment  as  full  professor  with  tenui 
based  cither  on  the  School  s criteria  for  promotion  and  tenure  (which  include  excellence  in  teaching,  scholarship  ar 
service)  or  on  an  equivalent  demonstration  of  outstanding  professional  scholarship,  teaching,  service  and  leaders  ip. 
complete  position  description  is  available  upon  request  Screening  of  nominations  will  begin  on  December  1 5,  1998.  ar 
will  continue  until  the  position  is  filled  Nominations  and  applications  must  include  a statement  of  interest,  cumculu 
vita,  and  the  names,  addresses  and  telephone  numbers  of  ihree  references,  and  should  be  sent  to 

Professor  Edwin  W.  Hecker,  Jr. 
c/o  Office  of  the  Provost 
250  Strong  Hall 
The  University  of  Kansas 
Lawrence.  Kansas  66045*1501 
EO/AA  Employer 


INNOVATIVE  FACULTY  WANTED 


Mott  Community  College,  located 
in  southeast  Michigan,  seeks 
innovative  faculty  interested  in 
working  with  other  faculty  and 
administration  to  create  rapid,  . 
transformational  change. 


Faculty  at  Mott  are  involved  in  much  more  than 
teaching-  they  also  play  key  leadership  roles  in 
expanding,  and  revitalizing  the  College,  the 
community  and  the  local  economy. 

Do  you  consider  yourself  to  be  an  excellent  teacher 
who  also  has  extensive  prior  experience  and/or  the 
ability  to  demonstrate  skills  in  the  following  areas? 

■ Understanding  the  needs  of  various  components 
of  the  surrounding  community. 

■ tisinq  this  understanding  to  develop  educational  programs  which 
contribute  to  the  economic  development  of  the  community,  and  to  help 
students  obtain  new  and  improved  jobs. 

■ interacting  with  the  end  users  of  the  colleges  programs  to  improve  cur- 
riculum. develop  new  programs,  and  meet  the  future  needs  of  the  community 

■ Comfortable  and  successful  in  applied  community  settings  such  as 
manufacturing  or  business  as  well  as  the  classroom. 

■ Current  in  the  use  of  distance  learning  and  interactive  classrooms. 

■ Creative,  visionary  thinkers  comfortable  working  in  cross-functional  teams. 

■ Strong  commitment  to  the  documentation  and  improvement  of  student  learning. 

IF  SO,  WE  WOULD  BE  INTERESTED  IN  HEARING  FROM  YOU!!!!! 

3 Philosophy  - Masters  in  Philosophy 
3 English  - Masters  in  English 
3 Reading  - Masters  in  Reading 
3 Spanish/  French  - Masters  in  Spanish 
3 English  Journalism  - Masters  in  English 
3 Counselors  - Masters  in  Counseling  and  MI  State  License 
3 Computer  information  - Bachelors  and/or  Masters  in  Computer  Science 
3 Nursing  - Masters  in  Nursing  and  current  Ml  RN  license,  2 years  experience 
This  represents  our  current/anticipated  needs  with  most  positions  to  begin 
January  1999.  Mott  Community  College  offers  an  excellent  benefit  package, 
competitive  pay  and  optional  summer  hours  and  overload.  Candidates  must 
submit  a letter  of  interest  including  position  desired  a resume  three 
references  and  a copy  of  transcripts  to:  Mott  Community  College  POSITION 
DESIRED,  Human  Resources-CM  1024,1401  E.  Court  Street,  Flint,  MI 
48503,  FAX  #:  (810)  762-0595.  Visit  our  website  at:  www.mcc.edu 

QMott  Community  College 

^plications  will  be  accepted  until  the  positions  are  filled  Candidate  must  sub™'{  t0 
VlSmn  Tp.it  and  Baekaround  check  for  employment.  Mott  is  an  AA/EEO  employer 


Position  Announcement 

Applicants  are  sought  for  a tenure-track  position 
beginning  Fall  1W  PhD  in  tcchmcab'professiona! 
communication,  rheionc,  composition,  or  related  area. 
Strong  knowledge  of  communication  tools  and 
technologies  desired  Please  submit  a letter  of 
application,  a detailed  vitae.  and  letters  irnm  three 
references  to 

Professor  Carol  Sweedler-Brown 
Chair.  Department  of  Rhetoric 
and  Writing  Studies 
San  Diego  State  University 
San  Diego,  CA  92182*4452 
E-mal  inquiries  to  Daiieen  Rosa  at  drosa@mailsdsiLcdu. 
Review  ot  applications  begins  on  November  1,  1998 

Vi/i  Dieqo  Stott  University  is  an  equal  opportunity 
title  IX  employer 


Art  Historian 

Princeton  University  Assistant  Professor 
(tenure  track).  Late  Medieval-Early 
Renaissance.  Expertise  in  areas  not 
epresented  in  the  department,  including 
Early  Netherlandish  painting  and  medieval 
sculpture  especially  welcome  Commitment 
to  undergraduate  and  graduate  teaching  is 
essential.  Ph  D , leaching  experience,  and 
publications  required,  range  of  interests 
desirable.  Send  CV,  publications,  sample 
course  syllabus,  and  three  recommendations  to 
European  Search,  105  McCormick  Hall 
Department  of  Art  and  Archaeology 
Princeton  University  Princeton,  NJ  08544. 
A.  D January  15  AAEOE.WMA 

Jfe  Princeton  University 
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Subscribe  today! 


SARAH  LAWRENCE  COLLEGE 


Announcement  of  Position  in  Spanish 


frpflinpiofl  Fall  nf  1999  PhD  m Hispanic  literature  in  hand  or  m 
completion  Applicants  should  be  able  to  teach  langue 
courses  at  all  levels  as  well  as  literature  in  Spanish  and 
translation  Teaching  experience  required  Knowledge  of  rec 
developments  in  language-teaching  methods  and  technolt 
highly  desirable  A strong  interest  in  at  least  one  of 
following  is  highly  recommended  Latin  American  Literature, 
Latino  literature.  Caribbean  Studies.  Peninsular  literature,  Fi 
Preliminary  interviews  will  be  conducted  at  the  h 
convention.  Please  send  resume,  letters  of  recommendat 
and  one  sample  of  publications,  postmarked  bv  December  li 
Eduardo  Lago,  Search  Committee  Chair 

Sarah  Lawrence  College  is  on  equal  opporwmty  employ* 
Mmonoes  are  encouraged  to  apply. 


Subscribe ! 

The  Hispanic  Outlook 
Tel.  (201)  587-8800  Ext.  10C 
Fax  us  at:  (201)  587-9105 
or  E-Mail  us  at: 

outlook@sprintmail.com 

Now  accepting: 
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John  Jay  College  o f Criminal  Justice 

The  City  University  of  New  York 

announces  (25)  faculty  positions  for  either  Spring  1999  or  Fall  1999 

(subject  to  financial  ability) 


John  Ja\  College  of  Criminal  Justice  seeks  facuitv  with  a demonstrated  record  of  pnoi 
teaching  and  scholarship  who  may  participate  in  both  graduate  and  undergraduate 
education  Doctorate  required  for  professorial  rank  For  appointment  as  instructor, 
master's  decree  required.  ABD  and  teaching  experience  preferred  Instructors  are  limited 
to  five  one-sear  appointments  Salary  commensurate  with  experience 

Department  of  Art,  Music  and  Philosophy 
Assistant  Professor/Instructor 
Position  Revised  and  Search  Reopened 

To  teach  general  sur\c\  courses  and  upper  level  courses  in  Ethics  and  the  Philosophy  ot 
l.3w  Area  of  specialization  open,  with  preference  tor  ethics,  legal  or  political  philosophy 
and  or  philosophy  of  criminal  justice 


Department  of  English 
Assistant  Professor 
(four  positions  available) 

IKiencrahst  to  teach  a vanet>  of  writing  and  literature  courses,  a >ncc.altv  in  American 
literature  preferred  2)  To  teach  Legal  Writing  and  courses  in  law  and  literature  3i 
Generalist  to  teach  a variety  of  wTittng  and  literature  courses,  a specialtv  in  medieval 
literature  with  the  ability  to  teach  classical  literature  m translation  4i  Ph  D in  Rhetoric  or 
English,  to  teach  and  to  design  a variety  of  writing  courses 

Department  of  Government 
Assistant  Professor/Instructor 
Search  Reopened 

Comparative  Politics. Politics  of  Criminal  Justice  Applicants  should  have  a strong  cross- 
national  perspective  and  be  well  grounded  in  the  theories  and  analvtic  method,  ot 
comparative  politics  Ability  to  develop  courses  in  the  politics  ot  criminal  justice  from  a 
comparative  perspective 

Department  of  History 
Assistant  Professor/Instructor 
(two  positions  available) 

It  Specialty  in  Lark  Modem  or  Modem  East  Asian  History  Legal  or  criminal  mstice 
historx  preterred  2)  Specials  in  American  I egai  or  constitutional  Histon  Jo  participate 
m the  development  ot  the  prospective  Justice  and  Humanities  Major 

Department  of  Law,  Police  Science,  and  Criminal  Jusdce 
Administration 
Assistant  Professor/Instructor 
Position  Revised  and  Search  Reopened 

Position  in  policing  Applicant  should  posse,,  a demonstrated  interest  m computer 
applications  in  criminal  justice  and  security  and  be  able  to  teach  courses  policing 
tcchnoiogv  and  computer  sccuntv 

Department  of  Mathematics 
Assistant  Professor/Instructor 
(three  positions  available) 

Search  Reopened 

l*t»  [y  hi  computer  Science  or  Mathematics  To  leach  undeteraduate  courses  in 
mathematics  and  the  Computer  lntormation  Systems  maior 

Department  of  Public  Management 
.Assistant  Profcssor/Instructor 
(four  positions  available) 

Search  Kco-cncd  lor  the  follow  inn  three  positions 

li  Public  Administration:  Inspection  and  Oversight  I vpenisc  m one  m more  ot  the 
K ll.miiu’  area,  piogiani  evaluation,  auditing  ana  accounting,  inspeciion  and  oversight. 


investigation  of  waste,  fraud  and  abuse  Doctorate  in  public  administration,  economics,  or 
closely  related  field  2)  Economics:  Crime  and  Fraud  Expertise  m one  or  more  ot  the 
following  areas  economics  of  enme.  social  problems,  and  law.  public  sector  auditing  an 
accounting  Doctorate  in  economics,  accounting  or  closely  related  field  3>  Public 
Administration:  Juvenile  Justice  Lxpemsc  in  one  or  more  of  the  following  areas  related 
to  juvenile  justice  and  family  courts  planning,  management,  policy  analysis,  and  program 
evaluation  Doctorate  in  pubic  administration  or  closely  related  field  4)  Public 
Administration:  Expertise  in  one  or  more  of  the  following  areas  policy  analysis,  research 
methods,  and  program  evaluation.  especially  as  applied  to  law,  justice  and  social  problems. 

Department  of  Puerto  Rican  Studies 
.Assistant  Professor/Instructor 
(two  positions  available) 

H Specialization  in  criminal  justice  and  social  sciences  Expertise  m Puerto  Rican, 
Caribbean,  and  Latin  American  communities  in  the  USA  and  knowledge  ot  respective 
geographic  areas  2)  Specialization  in  law  and  criminal  mstice  Expertise  m Puerto  Rican. 
Caribbean  and  Latin  American  communities  in  the  USA  and  knowledge  of  respective 
geographic  nicas 


Department  of  Sciences  | 

Assistant  Professor/Instructor 
(three  positions  available) 

1)  Position  Revised  and  Search  Reopened  Chemistry  Forensic  Chemist  To  teach 
courses  trom  among  natural  science,  general,  analytical,  toxicological  and  forensic 
chcmistrv  Strong  research  agenda  and  thesis  memonng  required  2)  Search  Reopened. 
Criminalist ics. Forensic  bcience  To  teach  cnm.nafistcs  in  a forensic  science  program  and 
conduct  research  in  a graduate  program  3)  Biology  Molecular  Biology  To  teach  general 
biology  m a forensic  science  program  and  conduct  ON  A related  research  in  graduate 

program 

SEEK  Department 
Assistant  Professor/lnstructor 

PhD  in  one  ot  the  follow  ini*  areas  pretemed  Education.  Reading  Skills.  English  or 
Humanities  (.Vmmumcation  skills  is  a course  taught  at  three  lescls  I he  locus  is  on 
readmi!  comprehension  and  critical  analssis  using  textbooks,  odnonals  and  cssacs 
I nphas.s  placed  on  enbanctne  skills  such  as  problem  soKmc  ’rcani/atnm.  note  toktne 
and  librarv  leadtnc  lor  io,earch 

Department  of  Sociology 
.Assistant  Professor 
(two  positions  available) 

Specialist  in  criminology  with  particular  reference  to  urban  ptoblcms  Strong  empirical 
research  skilk  required  ahililv  to  teach  soctologv  and  ^nmmologv  at  both  undergraduate 
and  graduate  level. 

Department  of  Speech  and  Theatre 
.Assistant  professor/ Instructor 

Jo  dncct  one  maiot  production  per  vear.  teach  public  spcakine  and  basic  theatre  electives 
Expertise  m Sociodrama.  Boal  Techniques,  or  other  tonus  of  participators  theatre 
especially,  involving  the  uses  ot  theatre  in  criminal  justice  inienention  rehabilitation  and 
training  preterred 

Please  send  letter  ot  application,  euiriciinim  vitae  and  tiitcc  tcteicnco  etc  . u 
department  chairpersons  at  John  Jay  t ollegc  of  t riminal  Justice.  <-  i Tenth 

\venue.  New  Nork.  10019. 

John  Jay  Collect  has  a ,ttonc  institutional  commiimciit  u-  the  principle  ot  divctsitv  In 

that,  we  ate  pailicularlv  interested  in  tccciving  applications  irotn  a bioad  spectrum  ot 
. . , . . ..........  L» tv. in .mi modatiuns 


John  Jay  Udlcce  lias  a ,ttonc  institutional  comummen.  .o  <•••.  » -o-  

that,  we  ate  pailicularlv  interested  in  tccciving  applications  irotn  a bioad  spectrum  ot 
individuals,  including  women  ar.d  underrepresented  croups  Reasonable  accommodations 
will  He  piovidcd  to  persons  wiih  disabilities  upon  request 


AA/EEO/ADAJIRCA  Employer.  Deadline:  December  18,  1998 


Dean,  Sotool  of  Mch 


University  of  Virginia 

Applications  an«i  nomuuuuns  <*ic  invited  tor  the  position  ot  Dear.  ot  the  School  ot 
.Architecture  at  the  University  of  Virginia.  I he  appointment  will  be  effective  on  or  betorc 
JuSv  1.  19™ 

The  tour  departments  ot  the  School  of  Architecture  otter  graduate  and  undergraduate 
degrees  in  architecture,  architectural  historv.  urban  and  environmental  planning  and 
graduate  degrees  in  landscape  architecture  In  addition  to  these  riUior  fields,  students  may 
enroll  in  dual  degree  programs  and  interdisciplinary  certificate  programs  «n  historic 
preservation  and  American  urbanism  Approximately  students  are  currently  enrolled 
in  all  departments  The  tifrv  full-time  and  tv.cnrv- four  part  time  members  of  the  faculty 
reflect  the  commitment  of  the  university  to  the  highest  i eve  is  cf  teaching  and  scholarship 

Candidates  should  possess  a record  of  excellence  in  scholarship  or  profession^  practice 
and  credentials  sufficient  to  quaiitv  tor  appointment  as  a tenured  professor  in  one  of  the 
departments  in  the  School  of  Architecture,  experience  in  leadership  in  an  academic  setting 
or  comparable  environment,  a commitment  to  promoting  gender,  racial  and  ethnic 
rqutrv.  a capacity  and  willingness  to  support  and  represent  the  diverse  disciplines  within 
the  School,  and  an  understanding  of  and  capability'  tor  resource  development 

Compensation  is  competitive  and  commensurate  with  qualifications  and  experience 
Applications  and  nominations  must  be  received  hv  lanuarv  1.  1999  to  ensure 
consideration  and  the  review  process  vvil.  continue  uni..  the  position  is  tmed  The 
University  of  Virginia  is  an  .Afrit mamr  .Actiomhoual  Uppnrtun.n  hmpsover  .Submit 
applications  ana. or  nominations,  min  a setter  ol  ir.iercs:  resume  and  references,  to 

William  H.  Sherman,  Chair 
Dean  Search  Committee 
do  Office  of  the  Vice  President  and  Provost 
University  of  Virginia 
P.O.  Box  9014 

Charlottesville,  Virginia  22906-9014 


ROChHURST 


School  of  Management 

Applications  arc  being  accepted  for  the  following  .Assistant  Professor,  tenure 
track  positions  available  Fail  .All  candidates  must  possess  earned 

doctorates  in  the  appropriate  area  i’rtnurv  respons. butties  include  teaching 
both  graduate  and  undergraduate  programs  with  the  possibility  ot  teaching  m 
executive  programs 

INFORMATION  SYSTEMS:  Candidates  arc  expected  to  assist  in 
developing  a masters  program  tn  the  MIS  area. 

PRODUCTION/OPERATIONS  MANAGEMENT: 

Will  provide  leadership  in  updating  and  refining  both  undergraduate  and 
graduate  curricula  in  POM 

MACRO  ECONOMIST:  experience  with  financial  institutions, 
particularly  the  FDIC  and  c-r  the  Federal  Reset.. • System  along  wo 
Internationa]  nnar.ct  is  highly  desirable 

To  apply,  send  letter  ot  application,  curriculum  sitae  and  names  of  three 
references  to.  Personnel  Director,  Rockhurst  College,  1100 
Rockhurst  Road,  Kansas  City,  MO  64110-2561,  816-501-4555. 

Rockhurst  College  is  an  Equal  Opportunity,  Affirmative  Action  Employer 


mm  CHAPMAN 

RBKIH  University 
Orange,  California  92666 

www.Chapman.edu 

ASSOCIATE  DEAN  OF  CAMPUS  LIFE  AND 
DIRECTOR  OF  STUDENT  ACTIVITIES 

Chapman  L mvcrsitv  seeks  a dvnamm  mnova'ive  leader  fur  a Kev  position  in  the  l mwrsitv 
eommunnv  The  .Associate  De*:.  li*r  tanpji  I :tc  I >ircc mi  of  Nude.-s:  Activities 
coordinates  the  Student  Conduct  'vste:.  Nev.  >udr\:  Oriental. : ~ Muiucu.tur*! 
I'rocramm.ug  Community  Du:rfi...  Vuucrt  l.cade;s:i.p  Desc.opme.u  I’r-'grarr.s. 
C ommuter  Student  Programs.  :hr  Disiinw.shcJ  Leo-i.e  Senes  the  Student  Development 
Transcript  and  mans  maior  campus  events.  jdivtiies  and  programs  throughout  ir.e  vea; 
He/Sne  vsui  supcrMie  tame  proless  c>iu.  stilt  and  ;wo  support  start  as  ssc..  a*  a large  student 
scaff  Me  She  also  advises  4.’!  ti.n.  :i*  ■ so”  the  As«.s..atfd.  Nude :*t y -."d  tr.c  virens  'vticiv.  ar.4 
provides  consultations  to  V ..id',  ai.o  orci:.  zaiiun- 

Inc  preferred  candidate  w A ru'r  a Doctorate  it.  M..jr  : lersvro.r.  sen.icC-  ll.gix: 
I'ducatiun  Benavitwal  S ien,.cc  or  iruted  l:e!c’..  a MaS’r  v i -egrre  >*  reo  .oeJ  He  vnr  y* :L 
a.vo  have  five  vears  or  ft«li  lime  umvrisuv  level  cxix‘t  er..e  u.  V.ijer”.  A*:a;rs  woh  oiden. e 
ol  invfeas.'i:  .evels  i>!  jd,v.e.  vranve  frypursm,  ’.\  a iirv.  ■n'TJ'V  :n'e*eu  .**  and 

ability  <o  w.  w ’ft  a c verse  v Or.  * :s  > 

Please  send  a letter  of  application.  resume,  and  a list  of  five  references  to 

Human  Resources 
Chapman  University 
353  N-  Glasscll 
Orange.  CA  9286b 

The  deadline  for  the  receipt  of  application  materials  ri  bee.  4.  1998 
AppLe+*i;  fr? m underrepresented  groups  are  trrongiv  encouraged  to  applx 


R-IT 

COLLEGE  OF  SCIENCE 
FACULTY  POSITIONS 

The  RI7  c.ollt'gc  v't  Science  invites  applications  tor  fwc  tenure  trad  positions  at 
the  rank  ol  Assistant  Professor  one  each  in  the  Department  ot  Phvsks  and  the 
Department  of  Biological  Science'.  Horn  positions  begin  September  1. 

Aprh.aho'is  er.’trr  *nr»,i:*e-r? ,7*.d  uvntoi  and  cf r.,,:ci'v  nu  ourafcd 

PlDMCS:  A p p dean t qualification * ir.dudc  a Ph  D in  prvsj,>  t*ra  do^-iv  related 
Held  evidence  ol  excti'eiice  in  teaching  lecture  and  laborate'rv  courses  m a 
college  or  university  a commitment  tv'  sustained  research  involving  both 
undergraduate  and  graduate  students  and  initiative  in  utilizing  and  c*r 
developmg  alternative  teaching  methods  Applicant*-  should  tv  capable  ot 
making  contributions  v current  Department  ol  Physics  research  projects  and 
strengthening  tne  Lvpartmciv.  - e.uira.tion  vcith  tne  master-  program  i: 
Matenals  Science  and  Engineering  A complete  Jo.  motion  < the  position  an  * 
the  application  procedure  r*  : .ated  v'ti  the  Department  * m*P  pagt 
* http*// www  nt.edu/~674wyvw/i 

BlOUXi’i.  I he  depariment  mo.«  ..  Piant  Scuntis!  \ PhD  i-  requm  d and 
demcTLsttatc  d teaching  and  po-t-o,  ct.  rai  experience  h dtsirahie  1 he  apphean' 
should  be  broadlv  trained  witr.  Knowledge  and  skill*,  in  plant  all  molecular 
biology  plant  phyMoiogv  plant  <eli  ic  tissue  culture  The  suecossrul  applicant 
will  supervise  the  department  * greenhouse  te.uh  botanv  and  plant 
biotechny'Sc'ov  iouw-  tart..  :*\ec  m toiindatuvi  ci  instruct)*:!  and  Is 
tncouragtd  lo  drvei.  } m .y  ..  utv  * o!  intere  *>1  Research  m specialty  ana  o 
< neouragtei  Applications  an-  acce  r:»  d and  rev  u-v\  ed  until  the  position  w hilt  J 
Applicants  should  submit  ,i  curriculum  vitae  and  arrange  i have  !l.n« 
reierence  letters  sent  t • Chair.  Search  Committee.  Department  of  Biological 
Seiencps,  Rochester  Institute  ut  Technology  b1^  Lomb  Memorial  Drive 
Rochester.  N3  l4f»23*H0a 
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ST.  CLOUD  STATE 

UNIVERSITY 

A tzcUUmu  e*»Of 

DEPARTMENT  OF  STATISTICS  AND 
MICROCOMPUTER  STUDIES  PROGRAM 

The  Department  of  Statistics  at  SCSU  seeks  food  tv  lor  three  positions  to  begin  August 
18.  !<W9.  POSITION  1:  Assistant  Professor  of  Statistics,  tenure  tnc in 
POSITION  2:  Assistant  Professor  of  Statistics,  fixed  term;  POSITION  3: 
Assistant  or  Associate  Professor  of  Microcomputer  Studies,  tenure  track 
SaJarv  commensurate  with  academic  qualifications  and  experience. 

RESPONSIBILITIES  AND  QUAIJH CATIONS:  Posthons  I and  h 

A doctorate  in  statistic  by  the  appointment  date  is  required.  Applicat.ons  from  recent 
Ph.D's  are  encouraged.  Candidates  must  have  a strong  commitment  to  undergraduate 
teaching,  possess  excellent  communication  skills,  have  a record  ol  or  strong  potential  for 
sUtoUlv  and  professional  activity,  be  able  to  demonstrate  teaching  effectiveness,  and  have 
an  abihcv  to  work  with  diverse  populations.  The  successful  candidate  wii!  also  have  had 
extensive  statistical  computing  experience.  Preference  mav  be  given  to  those  candidates 
with  course  work  emphasis,  research  interests,  or  rob  experience  rciaied  to  statistical 
computation,  queuing  theorv,  statistical  consulting.  Bavesian  statistics,  quality  control, 
and  linear  models 

POSITION  3:  Teach  courses  in  data  u>mmun:aitum  and  networking,  computer 
programming,  software  packages,  and  vompuier  i-ieracv  Participate  in  curriculum  and 
computer  network  development  and  management  Supervise  student  assistants.  A 
doctorate  is  required  in  computer  science,  computer  education,  software  engineering, 
mathematics,  or  a related  field.  Also  requited  is  Significant  background  (obtained  by 
toursework,  teaching,  work  in  industry,  etc.)  in  the  microcomputer  studio  area,  espeaaily 
in  data  communicanon/networkmg.  A candidate  wit n expertise  in  OSI  Uver  l . wide  area 
networks,  and  network  design  will  be  given  preference.  The  candidate  must  demonstrate 
a strong  commitment  to  undergraduate  teaching  and  to  developing  hands-on  cxcrascs  to 
illustrate  and  reinforce  theoretical  concepts 

Aii  successful  candidates  will  have  demonstrated  ability  to  teach  and  work  with  persons 
from  culturally  diverse  backgrounds.  They  will  have  the  abilicv  to  teach  and/or  perform 
effectively,  scholarly  achievement  or  research.  *onunucd  preparation  and  studv. 
Loninoution  to  student  crowxh  and  devonpmer.!.  and  service  io  the  universirv  and 


Dr.  David  H.  Robinson,  Chairperson 
Statistics  Search  Committee 
Department  of  Statistics,  ECC  139 
St-  Cloud  State  l arveniry 
720  4th  Avenue  South 
Sc  Cloud,  MN  56301-4498 

Department  Telephone:  (320)  203-6169 
e-mail:  CAShaw^Jtc2atdoudjtate.ejdu 

fox:  (320)  255-4269 
Deadline:  January'  15.  1999 


Chair,  MCS  Search  Committee 
Department  of  Statistics 
Sc  Cloud  State  University 
“20  Fourth  Avenue  South,  ECC- 1 39 
Sc  Cloud,  MN  56301-4498 

(320)  203-6084 

e-mail:  mcssearch^mci4tdoudjtate-edu 

Deadline:  March  1, 1999 

APPLICATION  INFORMATION  FOR  ALL  POSITIONS: 

\i  r.ivuiions  muv.  include  ietict  of  application.  v,u.  transcripts  of  ail  graduate  woik 
monies  arr  a*..eptabfe  fur  initial  screening.',  and  the  names  addressers  and  telephone 
M..mh«v  of  ai  least  ifitee  references  w'ho  *an  spec.uatlv  comment  on  the  applicants 
ai.iii.uev.  rxpciiemc  and  professional  preparation  Lease  specirv  wniui  position  applying 
u.>r  'U>U  iv  lommiitec  to  cadlcnce  and  aaiveiv  vupporn  cultural  diversirv  To  promote 
ih.v  endeavt't  we  invite  individuals  who  contribute  to  such  diversity  to  appy.  including 
niin«.;.iics.  women  tnr  disabled  and  veterans 


Assistant  Vice  President 

Student  Affairs-Enrollment  Management 

California  State  University,  Los  Angeles 

.Applications  and  nominations  are  invited  for  this  position,  which  has  responsibility  lor  planning 
organizing,  directing  and  evaluating  activities  in  the  following  areas:  Outreach  and  Recruitment 
Admissions.  New  Srudcnt  Orientation.  Registration  and  Records.  Career  Planning  and  Placement  anc 
Financial  Aid.  The  University,  one  of  2^  campuses  of  foe  California  butc  University  system,  is  locatcc 
at  foe  eastern  edge  of  Los  .Angeles  and  aduccnc  to  foe  western  'an  Gabriel  Valiev,  with  more  than  18.50C 
students  reflecting  foe  rich  ethnic  divers i tv  of  the  area 

QUALIFICATIONS: 

• .An  earned  doctorate  or  other  terminal  degree  and  a record  sufficient  to  warrant  a tenured 
appointment  m an  academic  department  at  Cal  State  LA 

• A record  of  progressive  admimstrauve  responsibility  m the  area  of  academic  support  services. 

• forking  knowledge  of  enrollment  management  and  marketing,  strategies  and  practices,  operation 
evaluation  and  information  technology,  specifically  student  information  systems. 

• Demonstrated  rbilicy  to  build  relationships  with  faculty.  staff  and  students. 

• Excellent  oral  and  wTicten  communication  skills 

• Demonstrated  ability  and/or  interest  in  working  in  a maiiicolturaJ/multiefonic  environment 

Salary  ter  this  .Administrator  III  position  is  commensurate  with  experience  and  qualifications. 

A comprehensive  benefit  program  is  provided 

Submit  resume  bv  December  18.  to1 

Chair,  AVPSA,  HRM,  *H98-136 
California  State  University,  Los  Angeles 
5151  State  University  Drive 
Los  Angeles,  CA  90032-8534 

www.calstatela.edu 

Reasonable  aecornmodations  may  be  requested. 

EDITide  DC  Employer 


Did  you  know 


(~)  uticck  it  now  fully  indoxod  and 
available  for  restarch  and  rwforanco  in  elsetronk  format  on 
CDitOM  in  Ethnic  NewsWafch,  a full  t*xt  g»n*rai  r®f®ron<© 
cJatabas*  of  th»  publkation*  of  th«  etbnk,  minority  and  native 
press,  dating  back  to  1 990?  **""*''  , , 

/UTiOOK 


is  one  of  more  than  180  newspapers, 
magazines  and  loumals  reflecting 
■jie  ethnic,  minontv  and  native 
press  1 African  Amencan. 
Canbbean.  Arab  and  Middle 
L astern.  Asian  Amencan 
L‘ uropean/tas tern  European 
Hispanic.  Jewish.  Native  Amencan 
.mJ  M ulii  Ethnic  i that  are  now  pan 
>1  the  Ethnic  NewsWatch  database 


Far  the  first  time... 

Ethnic  NcwvUatch  gives  v.»u  uu  ar.J  ia.\i  clc<-Uoniw  a,. Css  l>'  in  >rc  lhan  27U.UK*  com 
plcte  articles  cdiionals.  columns.  incA.  movie.  and  theater  reviews  iand  more1  relic*. ting 
the  ethnic  diversity  ol  Amenca.  And.  with  Lihnic  \cwsViaiLh  v.-u  have  new,,  cuiiuir 
and  hivlorv  with  the  other  side  of  ihe  smnes 

Now  Ethnic  NcwcWatch  is  available  m avaJciT”.  r.ihiK  s, h v*l  and  government 


libraries  nation* ’-i' 

Ask  for 


iid  Efhnir  NewsWatch  o-  idr.*n.  a!  ur  public 


ibrarv  as  well  os  local  hich  vstV'o,  ar.J  puh!u  li^faf. 


For  moro  information,  confect 

Softline  Information,  fne. 

■Sumrret  V.rrei  Vuxj.if  i < 1 • - *■  *-4 


2%  Ike  Hispanic  Outlook  in  Higher  Efaiu. 

jjp  r-'v;  v£k ^ f: :J 


A/  A A E I 7 A A A i L A .' 

Next  time  you  are  placing  a recruitment  ad 
in  the  Hispanic  Outlook,  send  it  to  us  via 

E-Maii 

That  will  put  your  ad  in  exactly  the  right  place  and 
right  into  our  web  site-saving  you  valuable  time! 

The  Hispanic  Outlook  will  help  you  recruit  a more 
diverse  pool  of  qualified  applicants 
for  all  your  position  openings. 

Make  it  Easier!  Give  it  a try!* 


Upcoming  Issue 

The  Corpoi^f  Issue 


December  1 5th  Issue 

Additional  circuiatiott  to  8,000 
National  Corporations,  Graduate 
Schools  and  College  Job 
Placement  Counselors. 


covering 
Inority  Issut 


for  advertising  info:  201.587.8800 

Outlook@sprintmail.com  ^//w^^ootcMB  ] 


March  EO  - 23 
1999  National  Conference 
; on  Higher  Education 
Washington,  DC 


..  p ■.  ......  .-.,r  ...  t.. 

»*  ’■  - a.  - 


To  reserve  exhibit  space  or  receive?:  ' 

T additional  information  about  exhibiting, . 
sponsoring,  or  attending  te  ,1999 
National  Conference,  please  contact 


AAHE 

1.  Dupont  Circle.  Suite  360 
Washington,  DC  20036  7 

fax:  202/293-0073 
e-mail;  exhtbits@aahe.org 


Jli 

>'■-** «.W 


LxhiMASi'.aa, 


PUBLICATION  DATES  AND  DEADLINES 


SpxKC  rcservaoon*  in:  suj^XMcd  to  ivun* 
sp«ue  rescrrioott'  will  nxeiu'  piiorm 
No  cancelations  or  changes  will  be 
deidUntN 

CLOSIN'  date; 

plu  enient  in  die  ivuc  or  \our  Uhouc  Advertisers  v 
::  .dico  tending  nutcru*>  re.eni-d  K tlif  < i-^na*  J 
accepted  after  closing  datev  Rctcr  n v.  luJuk 

Issue 

Closing 

Date 

Date 

September  11 

Aug.  25 

Back  to  School  Issue 

September  25 

Sept.  8 

Lx w School  Issue 

October  9 

Sept.  22 

Hupanlc  Heritage  Month 

October  23 

Oct.  6 

The  College  Board 

November 

Ou.21 

Publisher's  Pick*  on  Beit 
Colleges  for  Hiipanies 

November  20 

Nov  3 

December  4 

Nov.  17 

Sports  Issue 

December  1> 

Dc,.  1 

January  8 

Dec.  15 

Corporations  Helping  Hlspanics 

January  2 V 

Jan.  12 

Financing  a College  Education 

Fcbruaiv  12 

Jan  2' 

February  2* 

Feb  0 

Women  in  Higher  Education 

March  12 

feb  :■ 

March  2b 

March  ‘ 

■*  Community  College  Issue 

hov  r to  r u 

ACE  ADVERTISEMENT? 

By  Mail — All  m.itcruX  should  hr  sent  r<> 

Hispanic  Outlook  in  Higher  Education.  I 
."'lii  - 1 ,*<.!.  N1 

By  y.-Matl-  outlook  a sprintmail.com 
By  Tax—  lr..uMn;t  to  -I  '!  ^v“  '(\n\  o..\s  ..  -a;  . 

To  Confirm-  i ..7.  2-  Ss  \ : «'t  \i‘  ' 

Moti.-.v  - l 1 1«:  \ 1 M u <■  o:4!!ti:.  - 


htrp  / www  HtspanirOntlook.com 
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Nezareth  College  of  Rochester  is  a comprehensive  institution  offenng  a wide  range  of  baccalaureate  and  masters  degree  programs  Tne  college  is  a thnving  independent  co-eoucat.crj 
institution  with  1900  undergraduate  and  1000  graduate  students  The  college  is  located  minutes  from  downtown  Rochester.  New  Vo*,  the  third  largest  otv  in  tne  state  Rochester  is  noted 
for  its  international iv  recognized  industnes  and  museums,  and  for  its  cultural  diversity-  In  keeping  with  its  mission  and  ideals  as  a liberal  ans  institution.  Nazareth  College  of  Rocnester  $eei$ 
individuals  witn  an  understanding  of  tne  benefits  and  importance  of  ethnic  and  racial  diversity  on  campus  and  a demonstrated  commitment  to  tne  promotion  cf  such  diverse 

Nazareth  College  of  Rochester  anticipates  the  following  tenure-track  positions  for  Fail  1999 

• Art/Graphic  Design  with  related  Le.d  in  foundations  or  photo  Proficiency  in  Quark.  Illustrator.  Photoshop  and  Freenand  Wonting  Knowledge  cf  Graphic  Oesgr.  trcm  concept  to  proo^t 
in  print  and  electron, c media,  work  as  liaison  for  Mac  and  PC  lab  support  MFA  ordinarily  required  Submit  artist  statement  plus  29  slides  of  vour  work  and  20  M.oes  of  student  wc^v  r. 
addition  to  reou-rements  below 

• Biology:  To  teacn  plant  biology,  oreferabiy  microbiology  and  general  biology  all  with  laboratory,  advise  students  and  direct  student  research 

• Education/English  as  a Second  Language:  Director  of  Graduate  Program  in  TES01  teach  undergraduate  and  graduate  courses  m education  mc'uo.n;  methods  and  the:-. 
Also  teacn  ,r.  liberal  arts  programs,  e g in  courses  designed  for  fresnmen  and/or  international  students  Rank  commensurate  witn  expenence 

• Education:  Reading/Uteracy  Education  (January  1999  or  August  1999):  To  teach  literary  tnecry  and  metnods  courses  at  DCtn  tne  undergraduate  and  graduate  teve.s  teach  r; 
experience  K-1!  Knowledge  and.cr  expenence  witn  professional  site-based  school  models 

• English:  To  teach  World  Literature  Survev  courses,  upper  division  undergraduate  courses  in  non-Westem  literatures,  and  Composition  Broad  experience  ,n  Comparative  Wonc 
Literatures  witn  a specialization  in  Middle  Eastern  and/ot  Asian  literatures  desirable,  additional  study  in  composition  theory,  practice  desirable 

• Music  Education/Band:  To  teach  music  education  courses  (graduate  and  undergraduate!,  to  conduct  the  college  band,  and  teach  conducting  courses  The  ability  to  instruct  m an  apo'-ed 
area  is  preferred 

• Music  History  with  related  field  ir.  applied  music:  To  reach  unaergraouate  and  graduate  courses  in  mus.c  h, story  as  wei,  as  courses  in  music  appreciation  tor  non-majors  an: 
teach  studio  instrumental  lessons  m a-ea  of  expertise 

• Physical  Therapy:  To  teacn  pre-p-ress  cnai  physical  tnerap.  and  reiarea  courses  am  to  contribute  to  cu'.* jm.  oeveiopme-  Apo-opnate  cunica.  e*rr'  £-:f  -s  reou  ied  a’ea 

specialization  ,s  open  Master  s degree  required  and  willingness  to  pursue  ooctcrai  studies  preferred  Ran*  commensurate  witn  exoenence 

• Religious  Studies  (Asian):  Tc  team  qenerat  courses  introducing  the  studv  of  religion  as  well  as  upper-’e>e:  courses  on  a variety  c-  Asian  traditions 

• Social  Work:  To  teach  primarily  ip  a new  MSW  program  and  periodically  in  the  undergraduate  program  Minimum  of  two  years  full  time  post-MSW  pract-ce  experience  related  tc  a^eas 

of  teaching  abr-tv  tc  teacn  research.  HBSE.  policy  and.cr  practice,  and  a commitment  to  working  with  cultu'auy  diverse  and  ncn-uaoitional  populations  P'ev.ous  graduate  teacn  n; 
experience,  prior  experience  with  tne  CSWE  self-study  process  and  knowledge  of  information  technology  preferred  Rank  commensurate  with  experience 

• Social  Work:  Tc  teach  primarily  m the  CSWE  approved  baccalaureate  program  and  periodically  m a new  MSW  program  Ability  tc  teach  across  tne  undergraduate  social  work  curriculum 
desired 

• Spanish:  Tc  team  the  Spanish  language  civilization  and  culture,  commercial  Snamsn  and  Latm  American  uteratu'e  classes  fcat-.e  or  near-native  ftuenc.  m Spanish  «At>»iitv  tc  tear. 
Italian  an  asset 

• Visiting  Minority  Scholar.  Tc  teacn  for  a specific,  limited  period  cf  time,  either  one  semester  or  cne  acaoemic  year  Terminal  deg'ee  m specific  area  witn  an  outstanding  record  :* 
orofessional  experience,  artistic  actvevemem.  o'  community  service  Preference  given  tc  candidates  wnc  can  teach  in  one  or  mere  cf  tne  college's  imerdisophnarv  p'ogiams  iFresnrr.3n 
Seminar.  Honors  Frogram  Muiticuitufai  Studies,  or  Women's  Studies, 

Unless  otherwise  noted,  appointments  will  be  at  the  Assistant  Professor  rank  and  doctoral  degree  is  required  or  near  completion  Salaries  are  competitive  Send  letter  cf  application 
curriculum  vitae,  ano  names  of  three  references  to  Dr.  Dennis  Silva,  Vice  President  for  Academic  Affair*,  Nazareth  College  of  Rochester,  4245  Ea*t  Avenue.  Rochester.  NY 
14618-3790.  Applications  will  be  considered  until  positions  are  filled. 
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SINCE  1830 


UNIVERSITY 

^ NORTH 
ALABAMA 


\s  a result  of  the  University  of  North  Alabama  s recent  offering  ot  an  earls  retirement  program.  applications  are 
bemu  accepted  for  the  faculty  pesmon.  listed  below  UNA  is  an  equal  opportunity  employer 
committed  to  achieving  excellence  and  strength  through  diversity.  t'NA  seeks  a wide  range  of 
applicants  for  these  positions  so  that  one  of  our  core  values,  ethnic  and  cultural  d.vers.ty,  will 
be  affirmed.  Submit  all  letters  of  app, .canon,  accompanied  bv  a detailed  vita  .including  transcripts,,  name, 
adoresses  and  telephone  numbers  of  three  reterences.  to  Mr  Robert  S.een.  Director  of  Human  Resources  and 
Affimtame  Action.  I SA  Box  S04.'.  Utters, r.  of  North  Alabama  i lorence.  Alabama  5.-o?M)00l 


r/te  University  of  Nonh  Alabama  ,s  a comprehensive  regional  siale  universe  offer, mt  undergraduate  and  graduate  'W"<W 

approximately  5. 700  s.ude.us  For  additional , manna, urn  about  ,l,e  Lime  run.  please  consul,  our  urO  paw  a,  http.//wxvxv.una.ecl 


ART:  Tenure-track  position  tn  the  Depanmem  of  An  beginning  August  To.  1999.  at 

the  Instructor  or  Assistant  Professor  rank  Master  s Degree  required,  appropnate  temtmal 
degree  preferred  College  teaching  expenence  ts  desirable  The  position  requires  a strong 
commitment  to  excellent  undergraduate  teaching  in  the  areas  of  Surveys  ot  An  Amen  can. 
Italian  Renaissance,  Theory  and  Cnttctsm.  and  Hislorv  of  Photography  Research  ts 
strongly  encouraged  at  the  Umverstty  of  Nonh  Alabama  Review  of  applications  will 
begin  on  December  1 5.  1998  Include  copies  of  publications  and  or  public  lectures.  with 
return  mailer  and  postage 

CRIMINAL  JUSTICE:  Tenure-track  position  in  the  Department  of  Sociology  and 
Criminal  Justice  at  the  Instructor  or  Assisiani  Professor  rank  beginning  August  23,  1999 
Doctoral  degree  is  required.  This  position  requires  a strong  commitment  to  excellence  in 
undergraduate  and  graduate  teaching  in  Criminal  Justice  Research  is  strong!) 
encouraged  at  the  Umverstty  of  North  Alabama  Review  of  applications  will  begin  on 
January  15.  1999 

ECONOMICS:  Tenure-track  position  in  the  Department  of  Economics  and  Finance 
beginning  August  23,  1999.  at  the  Assistant  Professor  rank  PhD  or  D.B  A uegree 
preferred.  Master’:  Degree  required  The  position  requires  a strong  commitment  to 
excellent  undergraduate  teaching  in  Economics  and  Statistics  or  Calculus  Review  o! 
applications  will  begin  on  January  15.  1999 

EDUCATIONAL  ADMINISTRATION:  Tenure-track  position  in  the 

Department  of  Secondary  Education  Doctorate  tn  educational  administration  or 
educational  leadership  is  required,  as  well  as  demonstrated  success  as  a pub  ic  school 
administrator,  instructional  leader,  and  classroom  teacher.  The  position  will  include 
teaching  and  supervising  interns  in  Master's  and  Specialist's  level  school  administration, 
involvement  in  the  secondary  education  program,  as  well  as  involvement  in  research  and 
service  The  position  brings  with  tt  the  possibilin  of  serving  as  Chair  ot  the  Department 
Review  of  applications  will  begin  on  January  15,  1999 

ENGLISH:  Tenure-track  position  tn  the  Department  of  English  beginning  August  23. 
1999.  at  Instructor  or  Assistant  Professor  rank  Master's  Degree  required,  doctoral  degree 
preferred,  with  emphasis  m English  literature,  pre-eighteenth -century  The  position 
requires  strong  commitment  to  excellent  undergraduate  teaching  in  freshman  composition 
and  sophomore  literature  courses.  Research  is  strongly  encouraged  at  the  University  of 
North  Alabama  Review-  of  applications  will  begin  or.  January  15.  1999 

FINANCIAL  ECONOMICS:  Tenure-track  position  in  the  Department  ot 

Economics  and  Finance  beginning  August  23. 1999.  at  the  Assistant  Professor  rank  PhD  or 
DBA.  degree  preferred.  Master’s  Degree  required  The  position  requires  a strong 
commitment  to  excellent  undergraduate  teaching  in  Finance  An  interest  in  teaching  some 
Economics  or  Statistics  ts  desirable  Review  of  applications  will  bepn  on  January  U.  19 

HISTORY:  Tenure-track  position  m the  Department  of  History  and  Political  Science 
beginning  August  23,  1999  The  position  brings  with  it  the  possibility  of  serving  as  Chair 
of  the  Department,  the  rank  is  open  For  Chau  duties,  PhD  degree  is  required  at  the  time 
of  appointment  The  position  requires  a snong  commitment  to  excellent  undergraduate 
teaching  in  the  areas  of  British  History-  and  Colonial  America  or  African- American 
History  Ability  to  teach  U S Diplomatic  History  is  an  advantage  The  success  u 
candidate  will  be  required  to  teach  three  sections  of  U S History  survey  and  one  upper 
division  course  each  semester,  the  Chair  is  required  to  teach  two  courses  Research  is 
strongly  encouraged  at  the  University  of  Nonh  Alabama  Review  of  completed 
applications  will  begin  on  December  1 5.  1998 

HISTORY:  Tenure-track  position  in  the  Department  of  History  and  Political  Science 
beginning  August  23.  1999  The  position  brings  with  it  the  possibihtv  of  serving  as  Chair 
of  the  Department,  the  rank  is  open  for  Chair  dunes.  PhD  degree  is  required  at  the  time 
of  appointment  The  positton  requires  a strong  commitment  to  excellent  undergraduate 
teaching  in  the  areas  of  World  History  and  Philosophy  Ability  to  teach  Ancient  or 
Medieval  History  or  a non- Western  area  of  history  is  an  advantage  The  successful 
candidate  will  be  required  to  teach  three  sections  of  World  Civilization  and  one 
phtlosophv  course  or  upper  division  history  course  cadi  semester  the  Chair  is  rcouircd  to 

I teach  two  courses  Research  is  stronglv  encouraged  at  the  limmitv  ot  North  Alabama 
Review  ot  applications  will  begin  on  December  1 5.  1998 


INTERIOR  DESIGN:  Tenure-track  teaching  position  beginning  August  23.  1999 
Teach  undergraduate  courses  tn  interior  design,  including  proficiency  in  teaching  studio 
courses  and  computer-aided  design  Participation  m cumculum  development,  creative 
activity  and  service  is  expected  Qualifications  Master  s Degree  tn  Interior 
Design ’Architecture  Professional  practice,  teaching  expenence.  and  proftcicncv  with 
current  CAD  technology  required  NCI DQ  certiiTcauon  desirable  Review  of  applications 
will  begin  on  January  15.  1999 

JOURNALISM:  lenure-track  position  ut  the  Department  of  Communications  and 
Theatre  beginning  Aueust  23.  1999.  at  the  Instructor  or  Assistant  Professor  rank  Master  s 
Degree  required,  doctoral  degree  preferred  The  position  requires  a strong  commitment 
to  excellent  undergraduate  teaching  and  curriculum  development  in  journalism. 
Candidates  should  be  able  to  teach  subjects  such  a*,  basic  and  advanced  reporting, 
editing  feature  witting,  desktop  publishing,  script  writing  and  magazine  writing 
Research  is  strongly  encouraged  ai  the  University  of  North  Alabama  Review  of 
completed  applications  will  begin  on  Januarv  11.  1999 

PIANO:  Tenure-crack  position  in  the  Department  of  Music  beginning  August  23.  1999. 
or  possibly  as  early  as  January  11.  1999.  at  the  Instructor  or  Assistant  Professor  rank 
Master's  Degree  required,  doctoral  degree  preterred  The  position  requires  a strong 
commitment  to  excellence  in  undergraduate  teaching  in  Piano  Performance.  Piano 
Literature  Class  Piano,  and  accompanying  Special  consideration  will  be  given  to 
applicants  with  expenence  in  MIDI  and  Jazz  Improvisation  Other  responsibilities 
include  advising,  committee  work  and  scholarly  activities  outside  the  classroom 
Applicant  must  be  an  active  performer  and  should  have  teaching  expenence  on  the 
college  level  Review  of  completed  applications  will  begin  on  December  15.  1998 
include  a performance  tape 

PSYCHOLOGY:  Tenure-track  position  m the  Department  of  Psychology  at  the 

Instructor  or  Ass, star,,  Professor  level  Master  s Degree  required  by  the  time  of 
appointment,  doctoral  degree  preferred  tin  an  experimental  area  of  ps>cholog> ).  a solid 
scientific  background  ,n  research  and  the  methodology  of  psychology,  evidence  of 
teaching  ability. w illmgness  to  read,  experimental  psxchology.  physiological  psychology, 
general  psychology  and  additional  baste  scientific  psychology  courses  and  strong 
commitment  to  undergraduate  mstruetton  All  department  members  teach  general 
psychology,  have  a I ’-semester  hour  teaching  load,  and  advise  students  Research  is 
stronglv  encouraged  at  the  University  of  North  Alabama  Review  of  applications  will 
begin  on  Januarv  15.  1999.  for  this  position  which  will  begin  on  August  .3,  1999 
indicate  teaching  and  research  interests  in  cover  letter 

SOCIAL  WORK:  Tenure-track  position  in  the  Department  of  Social  Work  beginning 
August  23.  1999.  at  the  Instructor  or  Assistant  Professor  rank.  MSW/  degree  with  two 
vears  of  post-master  s degree  professional  experience  required,  doctoral  degree  preferred 
The  position  in  this  department,  which  is  actively  involved  in  a variety  ot  community  - 
based  social  research  proiccts.  requires  a strong  commitment  lo  excellence  in 
undergraduate  teachmg  and  research  Instrucuonal  subject  areas  may  include  social  work 
practice,  human  behavior,  social  wcltare  policy  and  social  work  research  Review  of 
applications  will  begin  on  Fcbruarv  1.  1999 

SOCIOLOGY*:  Tenure-track  position  in  the  Department  ot  boctology  and  Criminal 
Justice  at  the  Instructor  or  Assistant  Professor  rank  beginning  August  23.  1999  Master  s 
Degree  requ.red.  doctoral  degree  preferred  The  position  requires  a strong  commitment 
to  excellence  in  undcreraduate  teaching  Area  of  specialization  is  open  Research  is 
strongly  encouraged  at  the  Umvcrsitv  of  North  Alabama  Review  of  applications  will 
begin  on  January  1 5.  1999 

THEATRE:  Tenure-track  position  in  the  Department  ot  Communications  and  Theatre 
r beginning  August  2*  1999  at  the  Instructor  or  Assistant  Professor  rank  Master  s Degree  in 

: Theatre  required  doctoral  degree  preferred  The  position  requires  a strong  commitment  to 

r excellent  undergraduate  teaching  and  cumculum  development  in  theatre  Candidates  should 

I be  able  to  teach  subtccts  such  as.  introduction  to  theatre,  theatre  tmtorv  dramatic  mutism 

: oral  interpretation,  voice  and  dicuon.  acting  and  or  plavxsr.tim:  Production  responsibilities 

’ V. ill  include  the  direction  ot  one  production  per  sear  Preference  will  be  given  to  applicants 

i vs  ho  have  production  expenence  and  are  able.  also,  to  design  and  construct  sccncix.  and  or 

costumes  for  one  production  per  vear  Research  is  stronglv  encouraged  at  the  Uwers.tx  of 
North  Alabama  Review  of  completed  appheanc.s  will  begin  on  January  11.1999  Include 
slides  of  work  with  application 
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BY  GUSTAVO  A.  MELLANDER 

riig  long -expected  computer 
1 Kl  ^revolution  in  our  schooLs  is 

I III  ^ han(1  Recem 

1 MM ly Washington.  D.C..  studies 
report  that  computers  and  Internet  access 
are  becoming  a universal  feature  of 
Americas  schools  in  the  suburbs,  the 
inner-city,  and  even  remote  rural  areas 

A significant  number  of  children  tn 
America's  schools  now  have  access  to  a 
computer  at  home  Moreover,  those  chil- 
dren know  how  to  use  them.  A few  vears 
ago.  a computer  in  a home  was  considered 
a luxury.  For  families  with  children  in 
school,  they  might  rapidly  be*  becoming  a 
necessity. 

Exponential  Growth 

The  Fall  19T  survey  of  The  National 
Center  for  Education  Statistics  (NCES). 
reported  thru  "8  percent  of  Americas  pub- 
lic schools  claim  they  have  access  to  the 
Internet.  This  is  up  from  33  percent  as 
recently  as  1994  and  up  from  63  percent  in 
mr 

Moreover,  the  WT  survey  reported 
that  80  percent  of  Americas  secondary 
schooLs  have  Internet  access.  The  same 
NCES  survey  predias  that,  based  on  plans 
reported  by  schools  that  don't  yet  have 
Internet  access,  at  least  93  percent  of 
America's  schooLs.  and  98  percent  of  its 
secondary  schools,  will  have  Internet 
access  by  the  vear  2000. 

Minority  Access 

The  growth  in  the  percentage  ot 
schooLs  with  Internet  access  is  o'mimng 
in  all  regions  of  the  l mted  Slates  and  m 
inner-cities  and  rural  areas  its  well  as  m 
the  suburbs  As  might  be  expected,  schools 
with  a higlt  percentage  of  both  mi  norm 
students  and  students  from  poor  f.innhes 
have  made  less  progress  in  obtaining 
access 

According  to  NCES  In  EFT.  schools 
with  30  percent  or  morc  minontv  students 
enrolled  lagged  behind  schools  with  2o 
percent  or  lower  minority  students,  as  did 
smaller  schools  (those  with  fewer  than 


1.000  students),  which  are  more  likely  to 
be  elementary  than  secondan  schooLs 
"ALso  lagging  in  Internet  capabilities 
were  schooLs  with  “I  percent  or  more  poor 
students  (that  is.  students  eligible  for  five 
or  reduced-price  lunch),  with  63  percent 
having  access;  however.  schooLs  with  31  to 
"0  percent  poor  students  have  recently 
made  considerable  gams  in  Internet 
access,  moving  from  38  percent  in  I()%  to 
”is  percent  in  199T 

High  Tech  Means  High  Costs 

The  cost  of  maintaining  access  to  the 
Internet  is  expensive.  As  part  of  tin 
Telecommunications  Act  of  1996.  the 
Schools  and  Libraries  Universal  Service 
Program  was  established ' with  the  express 
purpose  of  providing  affordable  access  for 
all  eligible  schooLs  and  libraries,  partial 
lariv  tliose  in  mrai  and  inner-city  arcus 
This  program,  referred  to  as  the  e rate 
program.”  will  m;ihe  available  $2  23  billion 
dollars  annually  to  subsidize  Internet  ser- 
vices for  eligible  schools  and  libraries 
According  to  the  organization  created 
to  administer  the  program,  the  Schools 
and  Libraries  Corporation  (SIX). 
"Discounts  range  from  20  to  90  percent, 
depending  on  the  Softool's  or  library's  eco- 
nomic need  and  location.  The  level  of  dis- 
count is  based  upon  the  percent  of  stu- 
dents eligible  for  participation  in  the  feder- 
al frcr  or  reduced-price  school  lunch  pro 
gram  Libraries  will  use  the  school  dis 
count  percentage  of  the  school  dismci  in 
which  thev  are  located 

HLspanic-Serving  Institutions 

The  widespread  availability  of  Internet 
access  in  secondary  schools  provides  an 
opportumtv  for  Hispanit -Serving 
Institutions  iUSls>  to  reach  Hispanic  stu 
dents  thinking  about  and  preparing  for 
college.  In  a secondan  school  with 
Internet  access,  tin*  school's  lihrarv /media 
center  is  almost  certain  to  have  such 
access  and  usiiallv  serves  ;ls  a principal 
sourc  e of  career  and  college  mformauon 
HSls.  parucuhirK  connminitv  college 


should  consider  spedfically  tailoring  parts 
of  their  Vvcb  site  to  reach  Hispanic  stu- 
dents who  are  thinking  about  college  and 
who  might  consider  unending  their  institu- 
uon. 

HSLs  can  personalize  their  outreach  to 
these  students  by  making  e-mail  contaas 
available  and  encouraging  studtnts  to 
make  use  of  tltem 

In  addition.  HSls  could  motivate 
Hispanic  students  to  visit  their  Web-site" 
rcgulariy  and  thereby  establishing  a rela- 
tionship of  use  and  interest  to  Hispanic 
secondan  school  studenLs.  Moreover,  this 
outreach  doesn  t need  to  be  confined  u* 
high  schooLs.  but  can  reach  down  into  the 
middle  schools  where  student  attitudes 
about  college  are  often  initially  formed 

Finally,  making  available  “success  sto- 
ries” of  Htspanics  who  have  overcome 
obstacles  and  succeeded  in  college  can  be 
a source  of  encouragement 

A \ ivid  Example 

Students  are  increasingly  feeling  the 
need  for  a computer  to  do  schoolwork.  A 
recent  Washington  Ibst  article  featured 
the  plight  of  a young  woman  who  is  an 
honors  student  and  a senior  in  a high 
school  in  Montgomery  County.  Md,  one  of 
the  affluent  suburban  counties  that  sur- 
round Washington.  DC  The  young  woman 
is  one  of  the  23  percent  of  Montgomery 
County  students  who  don't  haw  a comput 
er  in  their  home,  her  fanuh  can  t affonl 
one 

In  order  to  write  papers  for  school, 
she  often  Gills  friends  to  see  if  she  can  use 
one  of  their  computers  Alternatively,  she 
sometimes  skips  lunch  and  even  a class  to 
type  up  a paper  in  a computer  lab  Sin 
told  the  reporter  interviewing  ha  that  it  h 
almost  impossible  to  function  without  a 
coniputiT  now  for  school  and  that  not  ha\ 
inp  one  at  home  is  a real  handicap.  The 
voting  honors  student  works  after  school 
ami  is  saving  up  to  hm  a computer  for  col- 
lege. where  she  savs  she  knows  she  will 
radix  need  one 

Mi  astonishing  tail  emerges  trom  tiic 


story.  Based  on  a survey  by  the 
Montgomery  County  school  system.  "3 
percent  of  the  county's  children  have 
access  to  computers  in  their  homes 
Although  this  is  well  above  the  national 
average,  a recent  commercial  survey 
reports  that  (->0  percent  of  children  nation- 
wide now  have  access  to  computers  in 
their  homes. 

The  young  honor  student's  felt  need 
for  a computer  to  do  schoolwork  is 
undoubtedly  also  felt  by  many  of  the  40 
percent  of  the  children  who  do  not  have 
access  to  a home  computer  What  is  signif- 
icant is  that  this  perceived  need  for  a com- 
puter Is  being  felt  by  students  themselves 
and  for  practical  school-related  reasons. 
Students  no  longer  need  to  be  sold  on  how 
great  computers  are. 

Interestingly,  the  main  value  of  the 
computer  for  school  wnrk  as  seen  bv  the 
young  woman  m the  Post  article  is  for  writ- 
ing Word  processing  Ls  a principal  use  of 
computers  in  the  workplace,  hut  the  com- 
puters significance  as  a writing  tool  for 
secondary  school  students  might  have 
been  lost  m all  the  hype*  about  multimedia 
and  the  World  Wide  Web 

Hispanic  Leadership 

HSls  and  others  interested  in  Hispanic 
students  in  higher  education  could  provide 
a useful  service  b\  making  Hispanic  .sec- 
ondary school  students  aware  of  the  major 
role  that  wriung  play's  in  college  and  the 
value  of  having  a home-based  word  pm- 
cessing  capability 

For  students  seeking  an  affordable 
computer  wnung  capabihtv,  new  dedicat- 
ed word  processors  are  available  at  dis 
count  stores  for  under  $200  Moreover, 
used  286s.  386s.  and  *80s.  as  well  us  old 
MACs.  arc*  available  for  under  $200  in  the 
burgeoning  used  computer  market  This  is 
within  the  price  range  of  a Nintendo  (>i  or 
Playstation 
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Ball  Control,  Touch,  and  the  Beauty  of  the  Game 


by  Ted  oviatt 


In  1975,  the 
Cosmos 
imported  the 
greatest  possible 
Hispanic 
influence, 
changing  the 
face  of  American 
soccer  forever, 
when  they  signed 
Pete,  the  most 
exciting  single 
name  in  the 
history  of  soccer. 


Anyone  e\en  sharing  living 
space  with  a soccer  enthusiast 
recognizes  the  strident,  repet- 
itive "Goaaaaaaal!"  of  Andres 
Cantor,  the  world-famous  Hispanic 
announcer  who  symbolizes  the 
excitement  that  the  Latin  influence 
has  brought  to  soccer  in  the  L nited 
States.  However,  while  soccer  for 
both  men  and  women  is  beginning 
to  provide  significant  competition 
to  the  more  traditional  ‘ American'' 
sports  of  football,  basketball,  and 
baseball  for  both  playing  and  view- 
ing time,  the  numbers  show  that 
participation  in  the  tremendous 
growth  of  soccer  is  still  limited  for 
Hispanic  youth. 

Clearly  the  Hispanic  impact 


varies  according  to  location  and 
time  spent  in  the  country.  In  Los 
Angeles,  where  immigration-espe- 
cial ly  from  Latin  America-has 
struck  so  heavily,  it  might  be  difficult 
to  count  the  players,  but  the  pres- 
ence is  inescapable.  Players  who 
have  honed  their  skills  on  the  fields 
but  also  in  the  streets  and  :he  alleys 
hack  home,  abound.  Many  do  play 
in  organized  leagues,  but  many 
other  young  adults-including  some 
not  so  young-are  like  the  hundreds 
who  find  pickup  games  every  night 
on  the  one  field  at  Belmont  High 
School  in  downtown  Los  Angeles 
and  are  not  included  in  any  statis- 
tics. 

Mike  Page  of  the  California 


Youth  Soccer  Association  estimate! 
that  in  addition  to  these  unorga 
nized  players,  there  are  about  ZQfXH 
Latinos  playing  in  “unaffiliatet 
leagues”  whose  numbers  are  eithe: 
omitted  or  estimated  in  national  sta 
tistics.  Steve  Sampson,  outgoing 
head  coach  of  the  L.S.  nationa 
team,  concerned  about  "so  mucl 
talent  missed."  extends  the  are: 
where  so  many  potential  stars  ar 
lost  in  unofficial  leagues  fron 
Oxnard  to  San  Diego,  Calif.,  and  put 
the  number  at  “more  like  100.000!" 

Where  there  is  not  such  massiv 
immigration  as  in  Los  Angeles  am 
other  California  locations,  soccer  i 
nurtured  at  the  earliest  Ievels-some 
limes  as  young  as  age  four-by  pre 
grams  such  as  the  American  Yout 
Soccer  Organization  (AYSO).  whic 
has  flourished  in  American  suburb 
throughout  the  land.  L nfortunatel 
real  estate  limits  the  residence,  an 
cost  limits  the  participation  of  eve 
second-generation  Latinos  in  thi 
wonderful  opportunity.  The  goo 
news  is  that  these  obstacles  do  n< 
prevent- they  only  slow  the  progres 
We  are  way  ahead  of  the  days  whe 
Lee  Trevino  had  to  sneak  onto  t Y 
golf  courses  to  practice  in  Texa 
and  Nancy  Lopez  had  to  drive  mik 
to  practice  at  a club  in  Arizona  th 
would  admit  her. 

The  chances  are  there  for  an 
one  who  attends  an  American  hi; 
school.  The  way  in— if  you  missc 
the  AYSO  hackground-is  via  tl 
schools  and  the  colleges. 


PY  AVAILABLE 


At  a recent  Division  1 womens 
match  between  Pepperdine 
(Malibu.  Calif.)  and  Illinois  State, 
four  Laimas  participated,  all  at 
least  second-generation,  all  with 
youth  soccer  experience,  and  all 
recruited  by  their  university 
Christina  Gutierrez,  from  El  Paso. 
Texas,  helped  Illinois  State  to  con- 
trol the  midfield  early  in  the  game. 
She  was  All-City  back  home  and 
earned  the  opportunity  to  play  in  a 
tournament  where  Midwest 
recruiters  found  her  and  lured  her 
away  from  the  Lone  Star  State.  She 
is  typical  of  the  second  generation 
individuals  who  have  capitalized  on 
the  chances  provided  by  devoted, 
hardworking  parents,  both  born  in 
Mexico,  who  like  many  of  their  con- 
temporaries have  made  great  sacri- 
fices to  offer  their  children  a better 
life  than  they  have  known. 

Vanessa  Macen,  from  Oxnard. 
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Calif.,  where  there  is  a strong  con- 
centration of  Spanish-speaking 
immigrants,  entered  the  game  mid- 
way in  the  first  half  and  instantly 
set  up  Pepperdines  first  score  with 
a well-placed  assist  right  in  front  of 
the  goal.  She  readily  admits  that 
she  has  not  faced  the  tough  road  of 
the  recent  immigrant.  Born  in  the 
US..  she  is  bilingual,  well  schooled 
both  academically  and  athletically, 
and  clearly  comfortable  in  the  pre- 
dominantly Anglo,  visibly  affluent 
Pepperdine  atmosphere. 

Forty  years  ago  these  opportuni- 
ties were  available  only  in  rich,  sub- 
urban clubs  and  schools,  mostly  on 
the  East  coast.  1 first  saw  excellent 
soccer  at  Williams  College  in 
Massachusetts  in  the  early  fifties.  In 
the  l%0s,  1 watched  St.  Marks 
School  of  Texas  dominate  the 
Southwestern  Prep  Conference;  and 
in  the  mid- seventies.  I was  amazed 
by  the  legendary-in  that  area-Albie 
Loeffler’s  ten  straight  state  champi- 
onships at  Staples  High  School  in 
Westport.  Connecticut.  Except  for  an 
occasional  foreign  student  at 
Williams,  no  Hispanics  here. 

Even  at  the  professional  level, 
the  start  was  slow  for  American 
soccer.  When  the  North  American 
Soccer  League  began  in  1068.  atten- 
dance was  sparse.  International!) 


the  US.  was  weak. 

When  Steve  Sampsons  US.  team 
defeated  the  fabled  Brazilians  on 
their  own  turf  last  year.  it  was  not 
only  the  first  win  for  the  Americans 
but  also  the  first  American  goal  in 
more  than  sixty  years.  The  early  pro 
teams  were  led  by  Europeans;  and 
Kyle  Rote ,Jr..  son  of  the  SMU  football 
All-American  of  the  19S0s,  was  her- 
alded in  the  early  '~0s  as  the  first 
American-born  star  in  the  league 

Along  with  the  Europeans  came 
a sprinkling  of  Latino  standouts 
who  came  here  usually  at  the  end  of 
distinguished  careers  in  their  native 
lands.  Public  interest  was  really 
minimal,  and  when  the  New  iork 
Cosmos,  playing  in  Hofstra  Stadium 


on  Long  Island,  routinely  invited,  via 
the  public  address  system,  any  and 
all  fans  to  come  meet  the  players 
and  their  families  in  a nearby  beer 
parlor  after  the  games,  my  four  chil- 
dren and  1— with  the  baby  sleeping 
under  the  table-were  often  the  only 
ones  in  attendance! 

In  10“5.  the  Cosmos  imported 
the  greatest  possible  Hispanic 
influence,  changing  the  face  of 
American  soccer  forever,  when  they 
signed  Pele.  the  most  exciting  single 
name  in  the  history  of  soccer.  The 
Brazilian  star,  who  at  age  seventeen 
had  helped  Brazil  win  the  first  of 
three  World  Cups  during  his  20- 
vear  career,  was  at  fr>  still  an  awe- 
some force  on  the  field  and  a 
charming  personality  when  it  came 
to  public  relations.  Other  teams 
countered  with  European  stars  like 
Franz  Beckenbauer  and  George 
Best.  Attendance  soared,  the  league 
expanded,  and  salaries  rose. 

Imported  mercenaries  still  make 
their  mark  in  the  professional  ranks. 
Importantly  for  the  league,  the 
latinos  attract  a considerable  follow- 
ing. Jorge  Campos  of  Mexico  was  a 
big  crowd  favorite  playing  for  Galaxy 
in  ios  \ngeles  and  still  draws  cheers 
when  he  visits,  playing  for  the 
Chicago  lire  Other  names  like 
Marco  Etcheverry.  Mauriao 
Uenfucgos,  and  Carlos  llermosilio 
provide  an  important  connection  for 
huino  ians.lwo  Krgentine  Americans 
are  breaking  ground  for  the  hun 


Eddie  Flores,  head  women’s  coach  at 
East  Los  Angeles  Community  College , 
does  complain  that  U.S.  soccer  has 
never  reached  out  to  Hispanics , boys 
or  girls,  and  that  schools  responding 
to  Title  IX  were  often  more 
interested  in  compliance  than 
excellence. 


r 


444 


CauaaVa'cIv  a a 


dreds  of  second-generation  soccer 
players  who  need  to  know  that  the 
professional  leagues  are  an  option 
for  them.  Marcelo  Balboa  of  the 
Colorado  Rapids  is  a likely  choice  for 
the  next  l.S.  national  team:  and 
Claudio  Reina.  playing  m the  German 
leagues,  shows  that  Americans  are 
welcome  e\en  in  Europe! 

Americas  women,  too.  are 
strong  enough  to  begin  to  export 
our  overflow!  This  writer  was  sur- 
prised to  learn  from  (Tree  Murphy, 
womens  coach  at  Loyola 
Mary  mount,  that  there  were  five 
l .S.  college  players  on  the  1008 
Mexican  national  team. 
Historically,  womens  soccer  has  not 
been  big  in  either  Europe  or  Latin 
\merica.  so  the  I nited  States  has 
had  a better  chance  to  rise  to  the 
top  internationally.  There  is  no  pro- 
fessional league  to  draw  foreign 
stars,  and  there  are  tew  foreign 
stars  to  attract;  so  the  WSO-bred 
suburban  upper-middle-class  \nglo 
kids,  like  superstar  Mia  Hamm,  are 
dominant  m most  schools,  colleges, 
and  certainly  on  the  l s national 
team  that  recently  defeated  Brazil. 
Lit,  to  win  the  l S.  Cup  and  remain 
undefeated  at  home  in  n straight 


Family  videos  have  recorded  angry 
fathers  yelling  at  Claudia,  “ Why  don’t 
you  go  play  with  your  dolls?”  It’s  very 
intimidating  when  the  girls  play  with 
the  hoys — and  do  it  well! 


games.  Hamm  has  been  called  ‘the 
most  marketable  female  sports  fig- 
ure, with  Michelle  Kwan  second. 

There  are  some  serious  obsta- 
cles to  the  entry  of  Hispanic  women 
in  soccer  There  are  the  socioeco- 
nomic considerations:  cost,  dis- 
tance to  suburban  practice  fields, 
transportation  to  games  as  well  as 
to  practices.  But  there  are  also  cul- 
tural drawbacks,  families  who  fre- 
quently do  not  feel  that  after-school 
sports  for  girls  are  appropriate, 
much  less  important.  Then.  too. 
schools  often  treat  girls'  sports  the 
same  as  substitutes.  Coverage  is  the 
goal:  quality  of  coverage  is  definite- 
ly secondary.  Even  when  families 
allow  a high  school  girl  to  join  soc- 
cer, she  often  comes  with  little 
physical  activity  in  her  past  so  that 
supporting  muscles  are  not  built  up 
and  injuries  are  more  frequent. 
Diet  can  also  be  a weakness. 

\t  the  college  level,  the  absence 
of  skills  is  the  most  serious  defi- 
ciency. Maria  Garcia,  all-conference 
on  an  undefeated  team  at  Belmont, 
played  only  two  years  in  high 
school.  She  sat  on  the  bench  most 
of  the  time  for  two  years  at  La  \ern° 
l niversity  (Calif ).  which  has  in 
excellent  soccer  program.  Most  of 
her  teammates  had  between  ten 
and  fifteen  years  of  soccer  experi- 
ence. College  coaches  in  a serious 
program  don't  have  time  to  teach 
skills.  Eddie  Flores,  head  women's 
coach  at  East  Los  Angeles 


Community  College,  gets  mostly 
Hispanic  kids  from  the  city.  They 
come  with  good  attitudes,  dedica- 
tion. and  courage,  but  few  skills. 
Flores  explains  (more  than  com- 
plains) that  his  teams  can  never 
compete  with  the  suburban  col- 
leges that  draw  from  the  club  play- 
ers who  have  competed  for  more 
than  ten  years.  He  does  complain 
that  l.S.  soccer  has  never  reached 
out  to  Ilispanics.  boys  or  girls,  and 
that  schools  responding  to  Title  IX 
were  often  more  interested  in  com- 
pliance than  excellence.  Flores  is  a 
professor  of  sociology  and  vice 
president  of  the  Academic  Senate, 
with  an  important  voice  in  policy 
and  budget.  He  is  a wonderful  role 
model  for  his  students  both  in  the 
classroom  and  on  the  field.  East 
L A.  is  lucky  to  have  him. 

Schools  am  be  lucky  in  various 


ways.  At  Belmont,  it  was  the  fortu- 
itous arrival  at  about  the  same  time 
of  an  ex-Mari ne  named  Neil  La  Sala 
and  a new  sophomore  named 
Claudia  Valdivia,  the  only  girl  ever 
to  arrive~at  Belmont  with  club 
skills.  She  scored  51  goals  in  her 
first  year,  and-together  with  Coach 
La  Sala— led  Belmont  to  three  unde- 
feated seasons.  An  excellent  stu- 
dent. she  is  now  at  Loyola- 
Marymount.  not  playing  soccer  in 
her  first  year  to  ensure  a strong 
academic  start. 

From  a supportive,  traditional 
Latino  family.  Claudia  reached  sev- 
enth grade  without  playing  sports. 
When  the  family  took  her  younger 
hrother  to  a soccer  program. 
Claudia  wanted  to  play,  too.  There 
was  no  girls'  team,  so  Claudia 
joined  the  boys*  team.  Reflecting 
the  difficulties  many  Latinas  face, 
family  videos  have  recorded  angry 
fathers  yelling  at  Claudia.  “Why 
don't  you  go  play  with  your  dolls?” 
It's  very  intimidating  when  the  girls 
play  with  the  bovs-and  do  it  well! 

The  boys  team  at  Belmont  is 
coached  bv  Nancv  Carr-Svvaim  (yes, 
the  lady  coaches  the  boys,  and  the 
Marine  coaches  the  girls!)  who 
occasionally  needs  an  interpreter 
to  communicate  with  a team  that  is 
100  percent  Latino.  Most  of  her 
kids  have  their  soccer  roots  in 
another  country,  and  Carr-Svvaim 
loves  the  Latin  focus  on  ball  con- 
trol. touch,  and  the  beauty  of  the 
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game.*’  She  says  that  watching 
Mexican  and  European  leagues  on 
television  will  show  the  difference 
between  the  fast,  attacking  style  of 
the  Europeans  and  the  skill-orient- 
ed polish  of  the  Mexicans.  Carr- 
Swaims  teams  always  are  in  the 
playoffs,  usually  in  the  final,  and 
three  times  city  champions  in  a city 
with  forty -nine  schools. 

Thus,  there  are  indeed  many  suc- 
cesses for  Hispanics  m American 
soccer,  but  authorities  all  seem  to 
agree  there  could  and  should  be 


more.  Steve  Sampson  is  one  who  is 
concerned  about  the  talent  lost  and 
the  future  of  professional  soccer, 
which  he  claims  will  be  dependent 
upon  the  interest  of  the  growing 
number  of  Hispanic  fans 

Sampson  has  in  fact  been  on  a 
campaign  for  the  last  three  years  to 
build  a bridge  to  the  Latino  fan,  to 
“make  our  national  team  their 
national  team.'*  alluding  to  the 
mass  of  Spanish-speaking  fans  who 
used  to  boo  when  the  l.S.  national 
anthem  was  played  and  who  still 
frequentlv  cheer  for  El  Salvador 
when  the  l.S.  pla\s  them.  He  is 
proud  of  his  efforts  in  this  direc- 
tion and  believes  that  more 
Americans  need  to  be  familiar  with 
the  culture  and  the  language  if  we 
are  to  be  successful. 

Sampson  does,  by  the  way.  prac- 
tice what  he  preaches.  He  speaks 
Spanish  fluently,  and  he  feels  that  he 
has  been  able  to  interact  with  both 
the  culture  and  the  people  in  the 
countries  his  team  has  been  com- 
peting in.  He  is  extremely  popular, 
especially  in  Mexico,  where  he  is 
always  a welcome  guest  on  TV  and 
radio  shows. 

Americans,  however,  continue  to 
be  infamous  for  is  their  inability  to 
communicate  in  any  language  but 
English  The  l.S.  Federation  has  not 
been  able  to  penetrate  the  combi- 


nation of  timidity,  hostility,  and 
complacency  that  too  often  creates 
a wall  between  mainstream  l.S. 
soccer  and  the  non-affiliated  Latino 
leagues.  Sampson  says  there  must 
he  an  effort  on  all  sides.  The  pre- 


dominantly \nglo.  suburban 
leagues  must  reach  out  to  the  thou- 
sands of  Latinos  who  are  operating 
as  if  behind  a wall.  On  the  other 
hand.  Latinos  must  be  open  to 
overture  and  make  some  effort  on 
their  own  to  force  recognition. 

One  of  the  most  effective  voices 
in  American  soccer.  Sampson  pre- 
dicts that  “the  presence  of  Latin 
Americans  at  MLS  games  will  make 
the  difference  in  the  survival  of  the 
league.*’  In  much  the  same  way  that 
the  old  Y\SL  failed  because,  m the 
rush  to  highlight  Pcie  and  Iran/ 
Beckenbauer,  the  league  ignored 
American  players,  the  new  league 
must  recognize  the  natural  interest 
of  the  tremendous,  and  growing 
numbers  of  Spanish-speaking  fan'' 
who  can  he  content  to  watch  an  El 
Salvador  semi  pro  team  plus 
Mexico  in  the  park,  or  thc\  tan  get 
excited  about  M!>-  and  pm  100.000 
Ians  in  the  l.ohseum 
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Coach  Nancy  Carr-Swaim  says  that 
watching  Mexican  and  European 
leagues  on  TV  will  show  the 
difference  between  the  fast,  attacking 
style  of  the  Europeans  and  the  skill- 
oriented  polish  of  the  Mexicans. 
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across  the  countrv  (including  all 
three  divisions:  1, 11  and  111),  with 
more  than  3~0  student-athletes 
selected  to  participate  in  the  con- 
ference. 

Nunez,  a junior  majoring  in 
mass  communications,  was  nomi- 
nated to  attend  the  conference  by 
his  football  coach  at  St.  Cloud,  Noel 
Martin.  As  part  of  the  selection 
process.  Nunez  had  to  complete  an 
application  and  write  an  essay  out- 
lining his  leadership  roles  on  his 
team,  in  his  community,  and  in  his 
life.  For  the  (>-foot-2.  200-pound 
Nunez,  talking  about  leadership 
was  as  easy  as  blocking  an  oncom- 
ing linebacker. 

‘•Personally.  1 came  up  in  not 
the  best  environment.'-  said  Nunez, 
who  li\ed  in  Queens  until  high 
school,  when  his  family  moved  to 
Milwaukee.  “But  1 was  fortunate 
because  my  family  home  base  was 
very  good  What  motivated  me 
was... having  role  models  like  my 
mother  and  father.  People  of  color 
like  me  that  come  from  a situation 
where  it's  harder  to  rise  up.  it's 
harder  for  other  people  probably  to 


do  anything  about  it.  to  deal  with  it. 
Society  has  already  predetermined 
that  you're  not  going  to  make  it. 
That  motivated  me  to  help  others  in 
my  community.” 

So  when  Nunez  applied  for  the 
Leadership  Conference,  he  wrote 
about  his  work  at  the  Community 
Center  Networks  Career  Youth 
l)e\elopment  program,  where  he,  as 
a student-athlete,  was  paired  with 
various  at-risk  youths,  kids  who 
might  have  dropped  out  of  school 
or  been  sent  to  juvenile  detention 
as  first-time  offenders.  * just 
tried  to  develop  them,  to  educate 
them.”  said  Nunez,  who  received  an 
award  from  Wisconsin  Governor 
Tommy  G.  Thompson  for  his  work. 

Nunez  also  wrote  about  his 
more  recent  work  while  at  St. 
Cloud,  when  he  would  visit  the 
local  prison  and  talk  to  inmates 
about  getting  their  lives  back  on 
track.  And  there  were  also  the  trips 
to  the  juvenile  homes,  where  Nunez 
would  help  kids  plan  for  their 
future. 

The  people  he  visits  and  speaks 
to  probably  don't  recognize  Nunez 


as  a football  player,  but  that  doesn't 
matter.  Nunez  knows  that  he  is  still 
in  a visible  position  as  a student- 
athlete,  and  it's  one  he  wants  to 
take  advantage  of  "I'm  not  playing 
at  Florida  State  or  anything,  but 
what  power  1 can  use  as  an  athlete 
or  role  model  will  help  others”  he 
said. 

Channeling  that  power  was  one 
of  the  primary  purposes  of  the 
Leadership  Conference,  which  was 
presented  by  Entergy  Corporation 
and  sponsored  by  American 
Express  and  Delta  Air  Lines.  All  of 
the  students-  expenses,  including 


airfare,  were  covered  for  the  four- 
day  event.  In  addition  to  smaller 
workshops  dealing  with  issues  such 
as  media  portrayal  and  public  per- 
ception of  student-athletes,  the  role 
of  the  coach  in  a student-athletes 
development,  and  the  responsibility 
of  leadership,  the  conference  fea- 
tured several  nationally  renowned 
speakers.  Dan  Bogga.  the  NCAAs 
Chief  Operating  Officer.  Tom  Curley, 
publisher  of  iSA  Today,  and  Robin 
Roberts,  anchor  and  commentator 
for  ESPN  and  ABC.  were  among 
those  who  addressed  the  confer- 
ence. 

“1  really  enjoyed  all  the  speak- 
ers and  their  energy.-  said  2.vyear- 
old  Cassandra  Reyes-Lopez.  a native 
of  Abilene.  Texas,  who  represented 
\hilene  Christian  l niversity 

Like  Nunez.  Reyes-Lopez  has  an 
extensive  list  of  extra-curricular 
community  service  work  that  made 
her  a perfect  fit  for  the  Leadership 
Conference.  In  addition  to  playing 
softball  at  \hilene.  the 
advertising'public  relations  major 
volunteers  at  the  Abilene  Mate 
School,  where  she  works  with  the 
mental lv  handicapped.  She  also 
works  at  Great  Expectations,  an 
organization  that  helps  abused 
women,  and  at  \Cl  s Child 
Development  (.enter 

ihey  pul  a lot  oi  emphasis  1 at 
the  conference!  on  taking  what  we 
learn  and  then  going  hack  to  share 
u with  people  at  out  school,  said 
Reves-Lopez.  who  added  that  the 
conferences  lessons  applied  both 
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player  from  St.  Cloud  State.  “It  was 


to  smail  schools  such  as  hers  and 
to  the  larger  Division  I institutions. 

"\hilene  has  about  5.000  stu- 
dents. so  it's  a little  easier  telling  a 
smaller  school  1 about  the  confer- 
ence |.“  said  Reyes-Lopez,  who  will 
captain  the  softball  team  this  spring. 

It  was  great."  she  said,  adding  that 
she  learned  a great  deal  to  bring 
back  to  share  with  her  team. 

Participant  Wilfredo  Rivera  was 
there  representing  not  5.00(1  but  a 
school  of  48,000.  The  20-year-old 
Newark.  N.J..  native  is  a junior  this 
year  at  Rutgers  l niversity.  where  he 
competes  on  both  the  men's  cross 
country  and  track  and  field  teams. 

According  to  Rivera,  who  was 
nominated  to  the  Leadership 
Conference  by  his  academic  advisor  at 
Rutgers,  the  most  useful  lesson  he 
learned  from  the  four-dav  event 
involved  die  coach-athlete  relationship 

"The  relationship  between  a 
coach  and  an  athlete  in  college  is 
more  professional."  he  said. 

In  high  school,  you  learn  a lot 
from  your  coach,  but  in  college, 
they  let  vou  go  on  your  own  more." 

Rivera  said  that  it’s  often  a 
difficult  adjustment  for 
young  college  ath- 
letes to  make,  and 
one  thev  're  not 
alwavs  com- 
fortable dis- 
cussing with 
their  coach. 

\ coach 
might  not  be 
there  at  a per- 
sonal level,  but 
I the  conference! 
showed  that  there  are  other 
wavs  vou  can  gain  some  kind  of 
support  sv stem  in  talking  about  a 
problem,  said  Rivera,  who  is  active 
with  his  local  March  of  Dimes.  If 
not  through  your  coach,  then  you 
can  possibly  talk  about  it  with  peo- 
ple from  vour  own  team,  or  your 
i aptams 

Rivera  called  the  conference  a 
ut\  positive  thing 

It  looked  :U  student  athletes 


from  both  sides  of  the  coin.  It 
advanced  the  athletes  trying  to  con- 
trol their  own  destiny." 

\nd  while  not  every  student-athlete 
at  the  conference  was  a household 
name,  or  even  a team  captain  in  his  or 
her  own  sport,  for  that  matter.  Rivera 
s;iid  those*  are  not  reqiuremenLs  for  Utie 
leadership.  "Everyone  is  a leader  in 
their  own  way."  he  said.  "I  even  felt  dial 
in  liigh  school,  when  younger  guys  on 
the  team  would  look  up  to  me...Aou 
accept  dial  role,  and  you  know  about  it 
coming  in." 

College  sports  always  have  had  a 
Luge  fan  base,  with  alumni,  students, 
and  local  residents  loyally  following 
tiieir  teams.  Blit  college  sports  have 
also  en toyed  a revenue  boom  over 
the  past  20  years,  with  high-profile 
sports  such  as  football  and  basket- 
ball drawing  increased  media  atten- 
tion. For  many  student-athletes,  deal- 
ing with  reporters  can  oftentimes  he 
a completely  new  experience. 

A lot  of  kids  come  from  smaller 
towns,  and  this  is  the  first  time  they 
experience  the  media  coverage,"  said 
Thomas  Hernandez,  a senior  majoring 
in  pre-meu  and  biology  who 
represented  Truman 
State  l niversity  in 
k i r k s \ 1 1 1 e . 
Missouri.  The 
21-vear-old 
Hernandez, 
who  is  a 
sent o r 
defensive 
back  on  the 
© Truman  State 
football  team, 
said  dial  he  learned 
to  deal  with  reporters 
while  playing  for  his  lugh  school  learn, 
which  received  a g<x>d  deal  of  media 
attention.  Even  so.  he  said  the 
Leadership  Conference  helped  rein- 
force these  lessons  "It's  important  to 
learn  those  skills."  he  said. 

Vs  a student-. uhlete.  its  important 
to  sav  the  right  thing."  The  conference, 
he  said,  was  just  a great  experience.  1 
was  fortunate  to  b<*  a part  of  it 

Cvnthm  (ion/ales,  a junior  this 


year  at  the 
l niversity  of 
Texas  at  Austin 
who  trans- 
ferred over  the 
summer  from 

1 T - S a n 
\ n t o n i o , 
agreed.  The 

2 0 - y ear-old 
Gonzales,  a 
corporate 
com  m unica- 
tions  major 
who  plays  out- 
field on  the 
schools  soft- 
ball team,  said 
that  one  par- 
t i c u 1 a r 
exchange  at 
the  conference 
stuck  in  her 
mind.  During  a 
panel  with  sev- 
eral journal- 
ists. “a  lot  of 
I the  student- 
athletes  | were 
asking  for 
more  positive  coverage."  she  said. 

They  wanted  to  see  more  stories 
about  athletes  helping  kids  to  read, 
instead  of  showing  the  kids  who 
are  arrested  for  drunk  driving  or 
w ho  are  on  steroids. 

The  response  that  the  student- 
athletes  received  from  the  panel, 
however,  was  not  what  they  were 
expecting.  "The  panel  said.  lough.  " 
Gonzales  recalled.  They  said  people 
want  to  read  about  when  vou  do 
bad.  not  w hen  v ou  do  good  ’ 

Still.  Gonzales  and  others  said  that 
they  left  the  four-day  conference  with 
a renewed  sense  of  empowerment  as 
student- athletes.  "Aon  do  have  a voice 
as  a student-athlete,  and  sou  can 
speak  up.  said  Gonzales,  who  volun- 
teers her  time  each  Christmas  at  the 
Holidav  l east  in  Houston  serving  food 
to  people  m need 

The  conference  was  defimteh 
one  of  the  best  experiences  of  im 
life,  added  Nunez,  the  football 


a chilling  feeling  meeting  3"*5  other 
athletes,  all  from  different  back- 
grounds and  different  environ- 
ments. ..It  really  enriched  me  as  a 
person  It  was  more  than  l could 
have  asked  for. ...Getting  to  know- 
people  from  all  50  states,  and  all 
the  athletes  from  the  different  uni- 
versities. it  really  opened  my  eyes  to 
tin*  country  There's  more  out  there 
than  just  where  you  live." 

It's  a great  program."  Nunez 
added  1 hope  they  keep  it  going.  ' 
Nunez  will  be  happy  to  know, 
then,  that  the  third  annual  NOW 
Foundation  Leadership  Conference 
is  scheduled  once  again  for  this 
May.  Student-athletes  interested  in 
attending  should  contact  their 
mIwoIs  athletic  department 
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Carlos  Juarez. 
HEAD  MEN‘5  AND 
WOMEN’S  SOCCER 
coach.  Cal  Poly 
Pomona 


Becoming  a student-athlete  at 
the  collegiate  level  is  a goal 
for  millions  of  young  men  and 
women  The  increased  expo 
sure  that  college  athletics  receives 
through  the  electronic  and  prim 
media  can  he  a captivating  force 
that  has  inspired  main  a high 
school  and  junior  college  student 
to  sta\  focused  on  the  academic 
requirements  that  demands 

Getting  to  that  level  is  a long 
road  of  not  just  lunior  high  and 
high  school  competition,  hut  the 
additional  cost  of  private  club  pro- 
grams i youth  soccer  organizations, 
dub  volleyball.  little  league  base- 
ball. \outh  basketball  leagues, 
etc  ) Most  National  Collegiate 
Uhletic  Association  (NCAA* 
Illusion  1 and  II  college  ath- 
letes today  have  been  compet- 
ing in  sports  since  their  ele- 
mental school  years.  And 
white  being  a soccer  team 
mom  is  a socialK  recognized 
s\mbol  of  suburbia  in 
\menca.  n n not  the  norm  for 
mam  cultures. 

The  Hispanic  communities 
across  ihe  countn  have  van 
me  attitudes  towards  athletics, 
olieii  depending  on  tlieir  eco 
nonuc  and  social  strata  These 
social  mores  were  explored 
on  a special  television  pro  I 
: um  produced  In  llu  | 
(.alitornia  Male  Polvtechnu 
t muTsitv Pomona  t(  al  PoK 


by  Ron  Fremont 


Pomona)  Intercollegiate  Athletic 
Department  and  the  Department  of 
Instructional  Technology  and 
Academic  Computing  (ITAC).  Titled 
De^arles  Broncos,  the  half-hour 
show  was  produced  completely  in 
Spanish  and  interviewed  members 
of  the  Cal  Poly  Pomona  faculn  as 
well  as  Bronco  student-athletes 
' Hispanic  athletes  have  often 
had  more  pressures  growing  up 
than  their  counterparts  in  other 
cultures.'  notes  Carlos  Juarez,  the 
Head  mens  ami  womens  soccer 
coach  at  Cal  Poly  Pomona  and  a 
member  of  the  panel  ‘There  is  a 
great  deal  of  pressure  for  even 
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member  of  some  families  to  meet 
the  basic  economic  need.  Plus,  our 
education  is  a very  high  priority 
Sometimes  sports  is  not  a part  of 
that  equation." 

Juarez,  a native  of  Guatemala, 
has  coached  collegiate  and  club 
soccer  programs  for  more  than  lo 
years.  Growing  up  in  a SpvTish- 
spcaking  home,  he  has  first-hand 
experience  with  the  trials  that  many 
of  his  Hispanic  counterparts 
engage  in  every  day.  “Soccer  was 
always  a passion  for  me.  If  1 could 
play  all  day.  I would  1 never 
thought  1 could  make  a career  out 
of  soccer  or  even  get  my  education 
sponsored,  and  neither  did 
my  parents  With  that  in 
mind.  1 needed  to  work  that 
much  harder  academically  so 
as  not  to  give  the  impression 
that  1 was  forsaking  nn 
responsibilities  just  to  play 
soccer" 

“It  was  only  after  1 got 
into  college  1 California  State 
l niversitv-kos  \ngeles|  in  tlu 
l nited  Mates  that  1 saw  eco 
nonuc  incentives  of  plavme 
college  soccer,  adds  Juarez 
But  there  is  still  noi  a great 
deal  of  funding  in  my  sport, 
and  the  prioritv  is  still  educu- 
tionfira’ 

Gb  Iconomics  and  familial  cul 
G|  lure  ceaunly  aflect  the  mutinies 
toward  sports  in  Spanish 
speaking  homes  \s  one  might 
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expect,  families  ot  affluence  could 
offer  more  to  their  children. 

Santiago  (iiraldo.  an  assistant 
men's  tennis  coach  at  Cal  Pols 
Pomona  and  member  of  the  panel, 
saw  both  sides  in  his  South 
Vmerican  community  A native  of 
Mamzales.  Colombia  i about  m\ 
hours  north  of  Bogota].  (iiraldo 
grew  up  with  academic  and  finan- 
cial privilege  as  both  parents  had 
graduated  fiom  college 

1 had  the  advantage  of  having 
parents  who  could  financiaih  sup- 
port my  sport.’  notes  (iiraldo. 

Tennis  is  one  ot  the  most  expen- 
sive sports  to  compete  m because 
ot  the  cost  of  private  lessons  Vet 
man\  people  that  1 knew  did  not 
have  the  same  kind  ot  financial 
support  and  were  oniv  allowed  to 
play  soccer  or  basketball  on  public 
courts.  They  were  mostlv  discour- 
aged bv  their  parents  so  thev  could 
work  and  help  support  their  fatmlv 
Poor  families  m t olomhia  were 
often  sending  their  children  to 
work  when  thev  were  h and  IV  and 
dreams  ot  competing  in  sports 
were  mst  t h at -tl reams  ' 

Opportunities  for  Vi  omen 

in  NSJ.  the  \C  V \ began  1 » 
•sponsor  i hampionships  t<ir 
women:  athletics  That,  coupled 
with  Title  l\.  creat.’d  tmnad  alhlel 


ic  and  academic  opportu 
mties  lt»r  female  athletes 
across  the  * oiintrv  since 
then,  more  and  more 
schools  have  increased 
the  amount  of  grant  and 
operational  dollars 
directed  speed icaliv  > 
women's  athletics,  creat- 
ing more  opportunitv 
than  ever  before. 

But  women  growing 
up  in  Hispanic  homes 
were  more  often  laced 
with  greater  si  niggles 
than  were  their  male 
counterparts  Despite  the 
increased  awareness  that 
womens  athletics  has 
brought  to  the  public,  mam  v oung 
women  of  a Spanish-speaking  cul- 
ture were  Mil!  not  encouraged  to 
compete.  Older  girls  in  Hispanic 
homes  ol  large  families  have 
responsibilities  to  provide  care  tor 
vounger  siblings,  and  completing 
their  education  remained  the  num- 
ber one  priontv 

Marina  Torres- Reyes  grew  up  in 
Delicias.  Chihuahua.  Mexico,  as  the 
voungest  of  five  children.  Her  lather 
worked  in  agriculture,  and  her 
mother  staved  at  home  and  look 
iare  of  the  children.  Following  in  the 
tootsteps  of  her  older  sister  hv  eight 
.ears.  Marina  is  a basketball  fanatic. 

My  sister  was  a great  plaver  in 
Mexico."  notes  Torres-Reyes  "Mie 
was  a member  of  the  Mexican 
National  Team  and  a basketball  role 
model  for  me  But  tny  father  was 
not  happy  about  her  playing  bas- 
ketball and  felt  she  had  more 
important  work  to  do  at  home.  Mu* 
was  alvvavs  sneaking  out  of  the 
house  without  Ins  knowledge  to  go 
and  practice. 

On  one  occasion  after  ^hc  had 
made  the  national  team,  she  was 
'Opposed  to  go  to  South  America 
tor  a competition  Ml  the  plavers 
needed  to  meet  in  Mexico  < itv  and 
then  flv  out  Irom  there  Mv  lather 
wouldn't  lei  her  go  He  UN  did  not 
dunk  it  was  worthwhile 


Marina  left  Mexico  to  pursue  an 
education  in  the  l mted  Mates  and 
work  on  her  Fnghsh  she  moved  to 
\entura.  California,  as  her  sisters 
lived  in  the  area;  later  she  enrolled 
at  Ventura  College  It  wasn't  until 
then  that  she  realized  that  basket- 
ball could  he  a means  to  sponsor 
her  education. 

"My  parents  have  never  been 
fanatical  about  basketball.  Coming 
from  a big  family,  we  spent  all  of 
our  money  on  education.  Without 
an  education,  you  cannot  build  a 
future,  especially  in  Mexico. 

Forres- Reyes  joined  the  Ventura 
College  women's  basketball  team  m 
the  fall  of  W4  and  developed  into 
one  of  the  nation's  top  junior  col- 
lege guards.  In  two  years  at 
Ventura.  Torres-Reyes  averaged  la  1 
points.  U3  steals,  and  \ 1 assists  per 
game.  After  her  sophomore  season, 
she  was  named  the  National  IC 
Plaver  of  the  War  by  Student  sport 
Magazine,  the  California  State  JC 
io- Most  Valuable  Player,  and  the 
Western  State  Conference  MVP  She 
was  recruited  and  eventually 
signed  a national  letter-of- intent  to 
attend  Oregon  Stale  on  a full  athlet- 
ic scholarship. 

Finding  that  Corvallis.  Oregon, 
was  not  to  her  liking,  she  left 
school  after  eight  games  and 
K turned  home  to  Mexico  Mter  a 


vears  sabbatical,  she  is  now 
i limited  at  Cal  Poly  Pomona, 
maturing  in  international  business 
and  ready  to  begin  her  final  season 
of  \CVA  eligibility  as  the  Broncos 
starting  point  guard. 

My  mother  now  gets  excited  to 
see  me  play."  adds  Torres-Reyes. 
"We  have  some  family  in  Santa 
Paula,  so  she  has  a place  to  stay. 
But  my  dad  has  really  changed.  He 
now  talks  me  up  to  all  of  his 
friends  and  talks  about  nr  games'' 

• • • 

Cal  Poly  Pomona  is  located 
approximately  35  miles  southeast 
of  downtown  Los  Angeles  and  fea- 
tures more  than  17.000  under- 
graduate students.  According  to 
the  university's  Institutional 
Research  and  Planning  depart- 
ment. llispanics  make  up  21.8  per- 
cent of  the  overall  campus  stu- 
dent population.  In  comparison. 
Cal  f’olv  Pomona  student -athletes 
nearly  mirror  that  percentage  at 
22  percent  l-H  of  the  200) 

• • • 

. I bout  the  Author.  Ron  Fremont  is 
tlye  Assistant  Director  and  Director  of 
sjxyrts  Information  of  Athletics  at  C/d 
Ddylbmom.  entering  Ins  llthyearat 
the  university  and  his  Hh  year  in 
higher  education  A 1982  graduate  of 
I (LI  he  also  series  as  tlje  Executive 
I Producer  of 'Bronco  Sports  Falk  and 
Depones  Broncos,  slxmv 
on  the  IhcBell  network 
m Southern  California. 
\ew  programs  are  cur- 
rently being  planned  for 
the  1998-99  academic 
v ear  tlxit  uill  face  mow 
sports -related  issues  m 
Hispanic  homes  as  well 
as  those  of  African 
. [ mertcans.  parents,  and 
uwneti.  Fremont  can  he 
contacted  at  bis  e-mail 
address  of  <rfremont 
(<i  (sufxnnnna  edu> 

K3 


4* 


etna 


A Great  Time -A  Great  Cause 


“We  have  a 
great  time,” 
says  Nunez, 
who  gets  eight 
or  nine  of  his 
fellow  NBA  refs , 
as  well  as  10 
Division  I 
college  refs,  to 
donate  their 
services  each 
year. 


While  the  flight  attendants 
went  over  things  like  flota- 
tion devices  and  emergency 
exits,  the  businessman,  a fre- 
quent traveler,  struck  up  a casual 
conversation  with  the  man  next  to 
him— a Tommy  Nunez.  Sr.,  as  he 
readied.  Nunez  said  he  worked  as  a 
referee  in  the  National  Basketball 
Association,  which  die  businessman 
found  interesting.  As  the  plane 
ascended  over  Americas  heardand. 
Nunez  told  the  businessman  all  about 
his  work  with  National  Hispanic 
Basketball  Classic.  Inc.  (NHBO 
To  the  businessman,  it  had 
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denied  like  any  other  trip  But  a few 
weeks  later  he  received  a letter  from 
Nunez  reminding  him  of  their  in- 
flight comersation.  and  asking  for 
support.  The  businessman  found  he 
couldn’t  say  no.  He  wrote  a check  for 
53,000  in  the  name  of  the  National 
Hispanic  Basketball  Classic. 

For  Nunez,  it  s a perfect  example 
of  why  his  work  with  the  NHBC  is 
so  successful. 

"Fund-raising  amounts  to:  if 
you  know  someone."  says  Nunc/, 
who  founded  NHBC  back  in  1080 
"As  far  as  talking  about  it.  1 could 
go  talk  to  corporate  people  in  an 
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BY  Ed  Brennen 

office,  hut  that's  not  nn  style  Were 
not  the  big  corporate  system,  We 
don’t  have  that  network  Were  peo 
pie  to  people,  one  on  one  I do  n 
my  wa\  and  hope  people  respond 
And  people  ha\e  certainly 
responded.  The  18th  annual  Tomnn 
Nunez  National  Hispanic  Basketball 
Classic  Tournament  was  held  over 
Labor  Day  Weekend  at  North  High 
School  in  Phoenix,  Anz.  And  like  the  T 
tournaments  before  it.  this  one  was 
another  success,  raising  nearly  S1S.OOO 
for  both  the  "Academics  Through 
Athletics"  scholarship  fund,  as  well  as 
various  academic  and  athletic  acti\i 
ties  for  disadvantaged  youtli 

The  four-day  tournament,  open 
only  to  platers  of  Hispanic  descent, 
drew  a capacity  crowd  once  again  this 
tear  of  -iS  teams  >Xith  l)S  different 
games  to  squeeze  in  over  the  week- 
end. the  tournament  is  a lot  to  handle, 
hut  it  truly  is  a labor  of  lou*  lor  tin*  As 
year-old  Nunez,  a name  of  Pluxiux 
Ate  hate  a ureal  time  with  it. 
savs  Nunez,  who  runs  the  tnurna 
ment  with  his  two  sons,  lommy.  Jr. 
and  Donnie,  and  1m  daughter 
Colleen  It's  an  npporiunm  n> 
bring  a lot  of  Latino  basketball  pla\ 
ers  together  from  all  over  the  conn 
try.  \nd  with  that  spirit  in  mind  wi 
market  onrsehes  across  the  nation 
using  education  as  a priorih  as 
well  as  an  anti-drug  message" 

When  ihe  tournament  began  in 
1080.  there  were  eight  team*'  raising 
aUuil  ShiKMnr  area  \outh  Hit  touma 
ment  sieadih  grew  ilmmgh  the  tear- 
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though,  and  in  1088  four  $ 1.000  schol- 
arships were  established.  Today,  the 
NHBC  hands  out  a dozen  of  these 
scholarships  each  year. 

"The  scholarships  go  to  kids 
who  wouldn't  typically  go  to  col- 
lege." says  Donnie  Nunez,  who  has 
become  heavily  involved  with  the 
tournament  o\er  the  past  three 
years,  even  helping  to  set  up  its  own 
Website  (wvvw  tommynuhez.com) 
‘These  are  B-C  type  students  who 
never  really  thought  about  going  to 
junior  college  or  a university. 

"But  this  money  gives  them  a 
Kicker  They  can  take  $500  and  give 
lunior  college  a shot,  and  then  use 


the  other  $500  if  they  want  to  stay. 
This  gives  them  a kickstart.  which  is 
what  its  ail  about." 

Having  worked  as  an  NBA  offi- 
cial for  the  past  25  years,  during 
which  time  he's  been  able  to  tell  the 
likes  of  Michael  Jordan  to  play  clean 
defense,  you  wouldn't  think  that 
Tommy  Nunez,  sr..  would  need  to 
busy  himself  during  his  vacation 
months.  But  the  fact  that  Nunez  is  in 
a position  today  to  run  a basketball 
tournament  that  raises  thousands  of 
dollars  in  scholarship  money  for 
young  Latinos  is  the  very  reason  he 
does  it.  You  see.  it's  not  so  hard  for 
Nunez  to  imagine  his  own  life  hav- 
ing turned  out  much  differently. 

Growing  up  in  the  Phoenix  bar- 
rio. Nunezs  parents  divorced  when 
he  was  11.  Soon  thereafter  he  began 
bouncing  around  between  different 
relatives,  sometimes  living  with  his 
grandmother,  sometimes  living  with 
an  aunt.  Before  his  sophomore  year 
was  complete  at  St.  Marys  High 
School,  the  class  prankster  had 
dropped  out  of  school.  By  the  age  of 
P he  was  in  trouble  with  the  law. 
having  borrowed'  his  uncle's  car 
and  having  sideswiped  a parked 
vehicle. 

While  other  kids  his  age  had 
homeroom  teachers.  Nunez  now  had 
himself  a probation  officer.  That's 
who  recommended  that  Nunez  join 


the  Marine  Corps,  which  he  did  at 
age  V.  Nunez  credits  his  time  in  the 
Marines  with  getting  his  head 
screwed  on  straight. 

Once  out  of  the  Marines  in  1961, 
Nunez  took  a job  in  a telephone  fac- 
tory. He  also  began  officiating  local 
high  school  basketball  games  on  the 
side  for  extra  cash.  His  side  job 
quickly  became  his  main  focus, 
however,  as  he  soon  started  officiat- 
ing junior  college  games  before 
catching  on  as  a referee  at  the 
Phoenix  Suns'  summer  camp.  By 
1972,  the  then-31-year-old  Nunez  was 
invited  to  attend  an  NBA  tryout 
camp  in  Buffalo,  N.Y.  The  following 
year,  he  became  the  NBAs  first 
Mexican  referee. 

It's  now  26  years  later,  and  Nunez 
is  still  the  only  referee  in  the  NBA  of 
Mexican  descent.  In  fact,  he’s  the 
only  Mexican  official  in  all  of  pro 
basketball,  football  or  baseball.  Its  a 
point  of  pride  for  Nunez,  and  it’s  also 
his  calling  card-when  he  makes 
motivational  speaking  appearances 
around  the  country’  while  trawling 
with  the  NBA,  or  when  he  talks  to 
youngsters  in  his  home  state  of 
Arizona  on  behalf  of  the 
Department  of  Education,  or  when 
he  goes  inside  a prison  or  juvenile 
institution  to  talk  to  those  who  have 
already  slipped  up.  Nunez  knows 
they're  going  to  listen.  "The  NBA 
opens  the  door  for  you."  he  says. 
•"They're  curious.  They  say.  "What  the 
heck  does  he  have  to  say?’" 

\nd  all  he  has  to  say  is  that  lies 
been  there,  and  that  education  and 
hard  work  were  the  things  that  got 
his  life  back  on  track.  "For  me, 
growing  up  in  a governmer1  hous- 
ing project,  in  a single-family 
house,  joining  the  Marine  Corps  10 
davs  after  my  Pth  birthday— I would 
probably  qualify  for  the  Boy  Scouts 
now."  adds  Nunez,  who  has  been 
married  to  his  wife.  Man  \nn,  for 
more  than  40  years.  "The  problems 
for  kids  are  so  serious  today." 

Nunez  has  enough  thank-you 
Liters  Irom  scholarship  recipient 
and  the  people  he's  reached  "to  fill 


a cabinet,”  which  certainly  is  a 
perk  to  his  work.  But  Nunez  also 
enjoys  the  actual  four-day  tourna- 
ment, which  in  a lot  of  ways  is  a 
celebration  of  the  NHBC. 

“We  have  a great  time  ” says 
Nunez,  who  gets  eight  or  nine  of  his 
fellow  NBA  refs,  as  well  as  10  Division 
I college  refs,  to  donate  their  services 
each  year.  “We  have  a banquet  with 
mariachi  music.  The  people  come 
into  town  and  spend  their  money.... 
We’re  involved  in  ail  of  that.” 

The  tournament  also  is  immense- 
ly popular  among  the  players,  as 
some  teams  must  be  turned  away 
once  it  reaches  capacity.  Those  that 
do  make  it  are  broken  down  into  two 
divisions-Open  and  Over-40.  In  this 
year's  Open  Division,  the  Oakland 
Warriors  beat  Houston,  Texas,  for  the 
championship.  “They're  blue-collar 
kids  in  their  20s”  Nunez  say's  of  the 
type  of  players  the  tournament 
attracts.  "TheyTe  working  stiffs." 

In  the  Over-40  bracket,  the 
squad  from  Sacramento,  Calif.. 
came  out  of  the  loser's  bracket  to 
beat  AZ-Flores  Bakery  for  the  title. 

"The  good  thing  about  it,” 
Donnie  Nunez  adds,  "is  that  a lot  of 
the  guys  we  play  are  college  grads.  I 
remember  one  of  the  guys  playing 
was  a high  school  principal  in 
California,  but  if  you  saw  him  play, 
you’d  think  he  was  a street  guy  whod 
been  playing  basketball  all  his  life. 
Someone  asked  him.  ‘Hey,  what  do 
you  do?'  and  they  were  shocked  to 
hear  that  he  was  a high  school  prin- 
cipal. But  you  can  do  both." 

While  the  tournament  itself  is 
done  for  this  year.  Donnie  Nunez 
pointed  out  that  the  money  never 
stops  trickling  in.  be  it  a $25  check 
here  or  a $5,000  donation  there.  The 
Fiesta  Bowl,  for  instance,  recently 
committed  to  five  scholarships  of  it s 
own.  So  if  you’re  ever  sitting  in  an  air- 
plane. and  the  gendeman  next  to  you 
begins  to  tell  you  about  a little  some- 
thing called  the  National  Hispanic 
Basketball  Classic,  be  prepared. 

I know  how  to  beg,"  Nunez  says. 
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University  of  California,  Los  Angeles 

Exciting  and  Influential 


by  ROGER  DE1TZ 


When 


one  recalls  great  collegiate  sports  teams 
I the  powerhouse  squads  of  ICL.; 
(University  of  California.  Los  Angeles 

__  [come  to  mind.  UCLA  teams  have  won  ai 

overall  total  of  61  NCAA  mens  championships.  That’s  the  secom 
highest  total  in  the  nation — including  16  in  volleyball,  15  in  ten 
nis.  11  in  basketball,  eight  in  track  and  field,  five  in  water  pole 
two  each  in  soccer  and  gymnastics,  and  one  each  in  golf  an 
swimming.  The  UCLA  womens  program  is  one  of  the  most  exter 
sive  in  the  country  UCLA  played  a pivotal  role  in  establishin 
women's  sports  as  a part  of  the  NCAA.  Women  may  compete  in  : 
varsity  sports.  They  have  won  a total  of  15  NCAA  titles,  the  fifi 
highest  in  the  nation  including  seven  in  softball,  two  each  : 
track  and  field,  voilevball.  and  water  polo,  and  one  each  in  gt 
and  gymnastics. 

UCLA  also  is  distinguished  in  non-sport  areas.  The  Nation 
Research  Council  ranks  UCLA  among  the  nation's  top  resear 
universities,  with  31  Ph.D.  programs  among  the  top  20  in  the 
field.  V.S.  yews  and  World  Report  has  rated  The  UCLA  Medi< 
Center  as  best  in  the  west  for  eight  years  in  a row.  The  cent 
treats  300.000  patients  a year.  UCLA  faculty  rank  among  the  b 
in  teaching  and  research  honors.  Prestigious  awards  received 
UCLA  faculty  through  the  sears  include  four  Nobel  Prizes,  ei; 
nationai  Medals  of  Science,  25’’  Guggenheim  Fellowships. 
Fulbright  Awards  since  MSI.  and  V Sloan  Foundation  Fellowsh 
since  M8-i.  Students  have  done  brilliantly  as  well.  Eight  L'( 
undergraduates  have  received  prestigious  Rhodes  Scholarsh: 
recognizing  scholastic  ability,  torce  of  character,  and  leaders 
qualities.  It’s  certain  that  from  the  classroom  to  the  sports  are 
UCLA  gains  top  honors  Sow  l CL\  can  add  the  Hispanic  Oath 
Honor  Roll  as  one  more  honorable  trophy 
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sees  UCLA’s  achievements  as  “exciting  and  influential,  remarking, 
“In  the  span  of  a single  lifetime.  UCLA  has  ascended  to  the  vanguard 
not  only  of  higher  education  but  of  human  endeavor.  Iniike  other 
universities,  it  embraces,  but  is  not  entrenched  in.  tradition;  it  is  forti- 
fied, not  fragmented,  by  diversity.  The  result  is  a bold,  innovative  spir- 
it. flexibility  and  the  power  to  move  torwanl  m an  era  <>t  accelerated 
changes.’ 

UCLA  is  enriched  further,  he  says,  by  its  location  in  Los  Angeles, 
which  he  terms  ‘one  of  the  worlds  largest,  most  dynamic  and  diverse 
communities,”  and  he  predicts  the  region  will  become  a world  capi- 
tal for  the  21  st  century:' 

Chancellor  Camesale  credits  “all  constituents  of  the  l CLA  com- 
munity— faculty;  friends,  staff,  students,  alumni,  donors,  and  the  gen- 
eral public,  as  well  as  the  campus  itself”— with  contributing  to  the 
university’s  greatness.  “These  resources  have  helped  the  umversitv 
make  it  through  some  tough  times,  including  Draconian  budget  tuts 
and  a devastating  earthquake.  But  tCLA  has  emerged  all  the  stronger, 
and  is  well  positioned  to  accelerate  its  upward  traiectorv. 

UCLA  is  California's  largest  university.  Enrolling  5-41)00  students 
annually  (add  to  that  more  than  L600  interns  and  residents),  l CL\ 
educates  more  students  than  does  any  other  college  m California, 
public  or  private,  it  is  also  the  most  sought-after  umversitv  in  the 
nation.  More  than  32.000  students  applied  to  become  one  oi 
first-year  students  at  UCLA  for  the  tali  of  WS.  Records  show  that 
tCLA  has  200.000  living  alumni.  80  percent  ot  them  t ahlomia  tv"i 


Honor  Roll  Facts  in  Brief 

INSTITUTION: 

UCLA  (University  of  California.  Los  Angeles) 

LOCATION: 

Undergraduate  Admissions 
Box  951436 

Los  Angeles.  CA90095-H36 
(310)  825-3101 

ESTABLISHED: 

1919 

ENROLLMENT: 

34,000 

DEGREE  OFFERINGS: 

Bachelor's 
Master's 
Doctorate 
Professional 

ANNUAL  TUITION: 

$4,006.50  - tuition  and  fees 

NUMBER  OF  FACULTY: 

1,680  full-time 

SPECLAL  OR  NOTABLE  DEGREE  PROGRAMS: 

Applied  Mathematics 
Chicana  and  Chicano  Studies 
Folklore  and  Mythology 
Hispanic  Languages  and  Literatures 
Microbiology  and  Molecular  Genetics 
Public  Administration 

INTERNET  ADDRESS: 

www.uda.edu 


dents.  What  that  means  is  that  The  l CLA  Extension  sets  a standard  for 
lifelona  learning  With  more  than  i00.000  enrollments  and  -t.SOO 
courses  annuallv.  I CLA  Extension  is  the  larsest  non-dearee  higher 
education  provider  m the  world 

ICL\  lias  one  toilette  and  11  professional  schools.  The  Collette  ot 
1 otters  and  Science  offers  programs  loading  to  both  undergraduate 
.utd  Graduate  decrees,  as  do  the  School  ol  the  \rts  and  Architecture, 
school  of  I'nttineerinit  and  Applied  Science.  School  ol  Nursine;  and 


School  of  Theater.  Film  and  Television.  The  other  professional  schools 
offer  graduate  programs  exclusively:  The  Graduate  ^c  too 
Education  and  Information  Studies:  School  of  Law:  John  E.  Anderson 
Graduate  School  of  Management:  School  of  Public  Policv  and  Socia 
Research:  and  in  the  health  sciences  and  the  Schools  of  Denttstrv 

Medicine,  and  Public  Health. 

The  UCLA  store  begins  m 1880.  With  a population  of  11.00(L  Los 
Angeles  was  a gas-lit  pueblo  trying  to  convince  the  state  to  establish 
£n  Csdifomia  a second  State  Normal  School  like  the  one 
already  existing  in  San  Jose.  300  miles  to  the  north.  In  March  the  fol- 
lowing year,  the  State  Assembly  approved  the  establishment  o sue  a 
school.  More  than  200  citizens  contributed  between  s.  and 
purchase  a site  less  than  a mile  from  die  business  district.  Soon  h 
Victorian  school  grew  in  an  orange  grove  (a  site  that  is  to  ay 
Central  Los  Angeles  Public  Library ).  On  August  - - - 

Angeles  Branch  of  the  State  Normal  School  welcomed  its . fin  ■ * ' 
dents.  Bv  1914.  Los  Angeles  had  grown  to  a city  of  .-”0.000.  and  tit 
school's  enrollment  exceeded  us  capacity,  it  moved  to  new  quarters,  a 
Hollywood  ranch  off  a dirt  road,  in  19P.  Director  Ernest  Carroll 
Moore  proposed  that  the  school  become  the  first  branch  of  th. 
Berkelev-based  University  of  California.  Two  years  later,  on  . larc  -. . 
Bio  California  Governor  William  JX  Stephens  signed  legislation  that 
created  the  'Southern  Branch ' of  the  University  of  California-no 
baser  a teachers  college  but  an  institution  that  offered  two  years  ot 
instruction  in  Letters  and  Science.  Third-  and  fourth-year : courses 
woe  added,  and  the  first  class  of  300  students  was  graduated  in  1925. 
By  1927,  the  Southern  Branch  had  earned  its  new  name,  the  tmversuv 
of  California  al  Los  Angeles  (the  "at”  became  a comma  in  1958). 

As  the  student  oopulation  increased,  ground  was  broken  in  - 
for  a move  to  the  present  Westwood  location,  and  in  1929.  ^origi- 
nal buildings— Rovce  Hall.  Powell  Library,  and  Haines  and  Kinsey 
Halls — formed  a lonely  cluster  in  the  middle  of  -tOO  acres  to  serve 

5,500  students.  Today  some  250  buildings  on  -U9  acres  

serve  nearly  36,000  students,  who  can  choose  from 
more  than  100  major  fields  and  design  their  own 
interdisciplinary  majors.  The  diversity  of  the  academic  HB|| 
programs  draws  strength  from  a student  body  that 
mirrors  the  cultural  and  ethnic  vibrancy  of  Los 

ethnic  composition  of  domestic  students  0 / ^ 

enrolled  in  Doth  the  undergraduate  and  graduate  pro-  - 

grains  is  6.0  percent  African  American.  31.2  percent 
Aslan  American.  10.8  percent  Chicano/Meucan 
American  and  4.5  percent  Latino/other  Spanis  j 
.American.  .09  percent  American  Indian,  and  39  percent 
Filipino.  UCLA  is  known  for  its  nch  diversity.  Tlie  cam-  \ f * 
pus  awards  more  doctoral  degrees  to  minority  students  Mf  f 
than  does  anv  other  college  or  university,  and  ranks 
second  in  the  number  of  bachelor  s decrees  and  fourth 
in  the  number  of  masters  decrees  aw arded  to  nimontv 
smdents.  UCLA  has  the  onlv  academic  Black  press  on  - m 
the  West  Coast,  the  world's  largest  archive  collection  on 


Japanese  Americans,  the  leading  loumal  on  Asian  Americans,  and  the 
only  peer-renewed  journal  de\oted  to  Chicano  studies. 

UCLA  announced  that  4.20“  students  admitted  for  Fall  1998 
declared  their  intention  to  register,  makjng  this  the  largest  first-year 
class  of  any  University  of  California  campus,  and  one  of  the  largest  in 
UCLA  history.  Extensive  recruitment  and  outreach  efforts  on  the  part 
of  UCLA  students,  faculty,  administration,  alumni,  and  friends  result- 
ed in  a record  number  of  admitted  students  who  have  chosen  to 
enroll.  Even  among  minority  groups  historically  underrepresented  in 
the  student  populauon.  the  proportion  who  plan  10  attend  (4-1  per- 
cent) was  higher  than  ever.  This  year  a total  of  1,363  African 
American.  Hispanic,  and  American  Indian  students  were  admitted, 
and  604  said  they  plan  to  attend. 

“The  good  news  is  that  we  will  enroll  more  underrepresented  stu- 
dents than  we  had  anticipated.”  says  Carnesale.  "but  we  remain  dis- 
appointed that  fewer  underrepresented  students  were  admitted 
under  the  constraint  of  Proposition  209.  We  will  continue  to  dedicate 
resources  10  outreach  efforts  aimed  at  ensuring  adequate  represen- 
tation of  all  segments  of  the  community  on  campus" 

In  an  effort  to  counter  the  effects  of  Proposition  209,  which  elimi- 
nates the  use  of  race,  ethnicity,  and  gender  in  the  admission! 
process,  UCLA  recently  developed  two  new  programs  to  ensure  diver 
sity  on  campus.  The  initiatives— the  Career-Based  Outreach  Progran 
(CBOP)  and  the  Vemce/Westchester-UCLA  Collaborative— seek  t< 
increase  the  academic  competitiveness  of  educationally  disadvan 
taged  students  in  California's  K-12  schools.  “Outreach  is  vital  to  sus 
taining  the  diversity  of  our  undergraduate  student  population,  whicl 
is  the  foundation  of  diversity  in  every  segment  of  the  university.”  say 
Chancellor  Carnesale.  “The  diversity  of  our  smdents.  faculty,  and  stal 
enhances  our  ability  to  fulfill  all  aspects  of  our  mission  of  teaching 
research,  and  service.”  _ 
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Participation  Up,  Role  Models  Down 


BY  ADALYN  HIXSON 


“ When  a school 
is  interested  in 
increasing 
participation 
numbers  for  its 
women,  they 
will  look  to 
sports  that 
carry  big 
rosters,  such  as 
soccer.” 

DR.  Linda  Jean 
Carpenter 


of  the  few  people 
who  have  kept  a 
research  eye  on 
women  athletes 
m academia  over  many  years  are 
Dr.  \i\ian  Acosta,  a Chicana.  and 
Dr.  Linda  jean  Carpenter,  profes- 
sors and  colleagues  who  are  both 
about  to  retire  from  Brooklyn 
College,  in  New  York. 

Their  21st  annual  report  on 
Women  in  Intercollegiate  Sport 
includes  both  good  and  bad  news. 
Opportunities  for  women  to  play 
sports  at  that  level  ha\e  risen,  but 
the  percentage  of  teams  coached  by 
women  has  been  declining  for 
more  than  25  years. 

\costa  and  Carpenter  started 


1972  9 out  of  10 


1989  2 out  of  10 

WHO’S  RUNNINGTHE  SHOW 

Top  Administrators  ofWomen’s  Sports  by  Gender 


collecting  statistics  on  women  in 
sports  in  1<T8.  the  year  that  federal- 
ly funded  schools  had  to  meet  Title 
IX  requirements  regarding  gender 
discrimination. 

When  Title  IX  was  adopted  in 
19"2.  more  than  9 out  of  10 
women's  sports  programs  had 
women  as  head  administrators. 
This  year.  4 out  of  5 are  headed  bv 
men — 80 h percent,  down  slightly 
from  the  81.0  of  1000. 

The  women's  share  of  adminis- 
tration jobs  in  women’s  sports  pro- 
grams overall,  however,  is  <8  per- 
cent. higher  than  at  any  time  since 

\n 


But  the  percentage  of  women 
head  coaches  of  women's  teams  in 
1098  was  at  -T.4  percent,  the  sec- 
ond lowest  on  record.  And  women 
coach  only  2 percent  of  mens 
teams.  Carpenter  was  quoted  in 
Women  in  Higher  Education  as 
saving  that  if  hiring  were  more  gen- 
der-neutral. more  women  would 
coach  mens  teams,  and  that  both 
women  and  men  students  need  to 
see  women  in  leadership  positions. 
"They  need  to  see  women  who  can 
make  decisions,  take  flak,  and 
guide  their  own  lives  and  those  of 
their  athletes. 
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HO  caught  up  with  Carpenter  and  Acosta  at  the  Conquistadore  Resort 
Hotel  in  Tucson.  Art/..  as  the\  were  on  the  return  leg  of  an  international 
tourney  that  included  25  da\s  in  China,  meeting  with  the  "very,  very  friend- 
h"  and  "extremeh  hardworking"  people  of  rural  China,  getting  the  sense 
that,  in  Carpenters  words,  "human  emotions  and  desires  are  universal 
Carpenter  noted  that  a!  ol  tall,  with  light  brown  hair,  she  attracted  more 
than  a few  incredulous  glances,  especially  from  Chinese  children.  Now  both 
professors  are  in  Tucson,  spending  time  with  some  of  Acostas  relatives 
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WOMEN  COACHED  Ev  WOMEN  i?7r.  '99- 


HO:  Dr.  Carpenter. your  latest  study  shows  an  enormous  growth 
in  soccer  as  a sport  for  women  at  the  college  level— from  2.8 
percent  of  the  campuses  in  19 78  to  78.5  percent  in  1998.  Do  you 
know  why ? 


C \RPKNTKR.  First.  1 think  that  soccer  has 
grown  because  it  is  a sport  that  is  under- 
stood by  men  and  thus  they  are  more  eager 
to  support  it  instead  of.  for  instance,  field 
hockey,  which  is  a w omen-only  sport  in 
the  L.S.  Internationally  it  is  more  popular 
for  the  guys,  hut  in  the  L.S . it  is  certainly  90- 
some  percent  women. 


HO:  / recently  read  an  article  that  implied  some  loss  of  brain 
function  in  soccer  players,  believed  to  be  attributable  to  head 
traumas. 
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"Tucson,  over  the  years  that  I'\e  been  \isiting.  is  growing,  growing, 
growing,  but  it  has  the  feeling  of  a small  town,  and  I like  that.  sa\s  Acosta 
HO  asks  her  about  the  power  held  by  Hispanics  in  the  city 

"1  think  they  are  exerting  what  power  they  hau*.  In  fortunately,  they  are 
losing  ground  here  with  political  influence.  Again,  unfortunately,  they  are 
living  in  the  worst  part  of  town,  the  southside  of  Tucson,  hut  they  art* 
spreading  out.” 

The  Conquistadore  staff.  Acosta  says,  is  about  90  percent  Latino  M\  mv 
ter  started  out  here  as  a housekeeper  cleaning  room's."  she  tells  HO.  "and 
has  worked  her  wav  up  so  she  is  the  assistant  housekeeping  manager' 


Women’s  Sports  on  Campus:  1978-1998 

1978 

Bas^etoa  "5 

Vci:eviT3’  s: 

Tenni?  . 

Cross  Cou^tr , 2 4 

SoFtbai’ 

Soccer  2 ~ 

T-a>  — 

G^nast:cs  15" 

Source:  Women  m Intercollegiate  A port.  21  si  annual  report. 
Drs  Carpenter  and  Acosta 


CARPENTER-  Aon  know — L\e  never  loved  soccer,  because  it  ga\e  me  a 
headache1  | Laughter  | 

The  second  reason  for  the  rise  m soccer  is  that  it  is  a sport  which  has  a 
ven  large  roster  as  opposed  to  a sport  like  golf  or  badminton  or  tennis. 
When  a school  is  interested  in  increasing  participation  numbers  for  it> 
women,  they  will  look  to  sports  that  carry  big  rosters,  such  as  soccer. 

The  third  reason — it  is  cheap.  Aon  need  a soccer  ball,  you  need  a cage, 
which  you  already  have  from  running  a mens  soccer  program,  and  that's 
about  it.  except  for  the  coach,  and  you  probably  know  a male  soccer 
coach.  It  fits  the  bill. 

HO:  What  is  your  take  on  Title  IX  at  this  juncture  f 

CARPENTER.  I think  that  the  last  few  years  have  seen  circumstances  arise 
that  ha\e  encouraged  schools  to  move  forward  toward  compliance.  For 
instance,  in  "92.  the  realization  that  punitive  damages  are  included  as  a 
legal  tool  to  force  compliance — that  changes  the  outlook.  It  makes  the 
school  not  find  the  use  of  dela\  a good  strategv 

HO:  In  a back  issue  of  Women  in  Higher  Education  that  / sail 
recently.  Judith  Albino,  former  president  of  the  Lni versify  of 
Colorado,  and  former  chair  of  the  ACT  ,4’s  President's 
Commission,  said  that  most  university  presidents  lie  about 
their  athletic  programs.  Do  you  have  any  insight  into  the  why 
and  how ? 

CARPENTER  Sometimes  reality  does  not 
match  the  data  that  is  in  college  reports, 
mat  he  even  more  so  with  sports  NCAA 
requires  the  reports,  and  the  reason  the\ 
do  is  that  (.engross  h requiring  some  of 
the  reports  Some  ol  the  mismatch 
between  reality  and  the  report  is  because 
the  data  is  hard  to  come  b\  and  some  of  it. 
in  some  cases,  is  intentional 

There  was  a studt  a few  \ears  ago  from  an  assouaiion  of  college  finan- 
cial officers  lhe\  looked  at  the  accounting  procedures  lor  athletics  pro 


1988  1998 

98.2\- 

q N 5'  - 


r tr~  ^ 

. e 9 s C : 


f grams  on  college  campuses,  and 

their  conclusions  included  the 
belief  that  the  accounting  s\  stems 

notion  that  some  mens  programs 

> .. -ga  Q~e~.e-  Who's  paying  for  all  these 

expenses?" 

Even  data  from  NCAA-ut\  few  colleges  so  much  as  break  even  on  their 
big-time  men's  sports. 


?-  ..  ^ca  lea"  c_a~e~.e- 


Dr.  Carpenter  tells  HO  it  is  her 
colleague.  Vivian  Acosta,  who  has 
conducted  research  specifically  on 
Latinos  and  sports . working  with 
researcher  Don  Sabo. 

HO:  Dr.  Acosta,  bow  did  you  as 
a Chicana  wind  up  at  Brooklyn 
Colleger 

ACOSTA:  When  1 graduated  from 
Brigham  Young  University,  Ronald  ^ 

Reagan  was  governor  of  California.  ^ 

and  there  wasn't  one  job  on  any  level  ' -J 
available  in  education  for  anyone. 

UCLA,  with  its  huge  PE  program,  had 
to  let  16  tenured  professors  go 
because  they  couldn't  afford  to  keep  > V*van  Acosta 

them.  The  whole  state  was  par^d 

down.  So  I had  to  start  looking.  And  came  to  Brooklyn  College,  where  I 
was  ven  unhappy! 


HO:  What  about  the  conventional  wisdom  that  big-time  sports 
brings  in  the  big  donors ? 


HO:  Unhappy  in  Brooklyn ? Everyone's  moving  back  the  re-all 
that  culture  and  energy. 


CARPENTER:  Brings  in  the  donors'  Some  stud* 

@ies  are  very  difficult  to  do.  but  James  Frey  of 
the  l niversity  of  Nevada  in  Las  Vegas,  in  the 
sociology  department,  conducted  a studv  a 
few  years  ago  that  showed  that  having  a 
- high  profile  mens  sports  team  on  campus 
did  not  increase  revenues  for  the 
college-ei t her  through  ticket  sales  or  through 
increasing  the  donors' financial  loyalties. 

Let  me  sav  one  thing,  then  I'll  hand  the  phone  over 
to  Vivian.  Mv  onlv  thought,  aftet  talking  with  PF.  majors,  is  that  'big-time'' 
and  money-making ' and  .ill  that  sort  of  unrealistic  expectation  is  not  how 
athletics  should  he  tusufying  its  position  on  campus  in  anv  case.  The 
emphasis  should  be  on  the  educational  basis,  and  if  it  is  tied  at  all  to  edu- 
cation. then  the  values  of  athletic  participation  are  perhaps  even  more 
important  tor  Latinas  and  other  minorities  than  thev  are  for  non-minorities 
because  the  need  for  learning  those  skills  of  teamwork,  decision-making, 
self-esteem,  etc.  are  prohabh  even  more  valuable  to  minoritv  group  mem- 
bers and  even  harder  tor  them  to  come  b\  elsewhere-all  the  more  reason 
uhv  minoritv  group  members  benefit  from  sports  participation. 

HO:  .1  friend  in  Los  Angeles  has  a great  deal  of  success  helping 
minority  students  from  poor  families  get  in*o  college  by 
encouraging  them  in  field  and  track. 

C\RPK\TER:  Extraordmarilv  inexpensive  field  and  track  The  kids  that 
want  to  practice  outside  dont  need  anything  except  shoes  Vnd  it  is  not  a 
sport  that  has  speciticallv  excluded  minority  group  members,  so  it  is  a 
-port  that  is  periectlv  open 


ACOSTA:  I preferred  the  wide  open  spaces.  “I  want  to  go  home.  I don’t  like 
it  here....Oka\.  I'll  stay  a vear.  I will  live  up  to  the  signed  contract." 
Then-the  salary  kept  going  up.  Promotions  came  quickly.  And  now-it's  31 
years  later! 

HO:  When  you  were  a student . what  sports  did  you  enjoy  most? 

ACOSTA:  In  college.  I competed  in  a lot  of  sports  because  at  the  time,  you 
didn’t  have  to  select  only  one.  Basketball,  field  hockey,  softball,  bad- 
minton-those  were  mv  preferred  sports.  I still  play 
badminton,  and  have  coached  all  the  others  as 
well.  I've  gotten  into  goif-and  I could  play  it 
every  day. 

\nd  in  the  31  vears  at  Brooklyn,  no  one 
has  ever  beaten  me  in  badminton,  either  a 
fucultv  member  or  a student.  I tell  them. 


(rive  me  five  weeks  to  teach  you  how  to  play 
(at  all  levels-beginner.  intermediate, 
advanced),  and.  after  the  fifth  week,  you  can  chal- 
lenge me.  and  if  you  heal  me.  vou  don't  ever  have  to  come  back  to  class, 
^ou  get  an  automatic  A."  The  guys,  with  their  machismo,  always  say.  "I'll 
take  vou  on."  \nd  thev  keep  track  of  the  weeks,  too!  The  first  day  after 
those  weeks  pass  thev  sav.  I want  to  challenge  vou " 

they  never  win.  How  about  the  women?  Do  they ’ ever 
challenge  you? 

\COSTA  NO.  the  women  are  smarter  than  the  guvs 
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HOMre  you  sure  that's  it ? 

That  it's  not  a matter  of  con- 
fidence? 

ACOSTA  No.  the  women  are 
smarter 

HO:  Looking  back  on  your 
long  academic  career  in 
sports . did  you  have  any 
Latina  role  models  along  the 
way? 

ACOSTA:  The  only  person  that  I 
really  looked  up  to  was  Nancy 
Lopez.  She  has  a reputation  of 
being  a very  warm  person.  He 
been  on  the  golf  course  with  her. 
and  with  that  warmth.  She  is  a very 
all-inclusive  woman.  She  i*  really 
classy,  and  I like  that  in  her  And 
she  is  encouraging  to  the  younger 
players. 

Of  the  young  Latinas  coming 
up-Lisa  Fernandez,  the  softball 
player.  1 thinl  he  is  a \ery  good 
role  model.  I think,  too,  there  arc 
more  Latinas  now  that  are  playing 
sports.  They  are  being  encouraged 
more  than  they  have  been  in  the 
past. 

My  family  was  very  unusual.  My 
grandmother  hated  it— that  1 was  in 
sports.  She  would  see  me  in  shorts 
and  she  would  hit  my  legs  "Cover 
your  legs  up!  They  shouldn't  be 
showing."  She  did  that  until  my 
mother  finally  told  her.  "Stop  that. 
This  is  my  daughter.  She's  in  school, 
shes  doing  something  healthy' 

Sports  has  given  me  a wonder- 
ful way  to  make  a living,  and  1 wa* 
the  first  in  my  family  to  graduate 
from  high  school  And.  of  course, 
college  for  them  was  unheard  of 

HO:  Where  did  you  go  to  college  f 

\COST  \ l started  out  at  Ins 
\ngeles  Community  College.  I he 
tuition  was  Sb.SO-not  per  credit, 
the  whole  charge’  1 could  afford 
that  I would  lake  the  streetcar  and 
go  to  school  Irom  there  i trait* 
ferred  to  Los  \ngeles  Male,  now  (.at 


State.  LA . but  then  stopped  going  to 
college  for  a while. 

I really  wanted  to  go  to  Brigham 
young  l niversity.  I explained  to  my 
family  that  my  plan  was  to  get  a 
full-time  job,  saving  all  the  money. 
And  if  my  family  would  feed  me 
and  house  me.  I could  go  to 
Brigham  young  1 am  Mormon,  and 
it  just  seemed  like  a place  that  I 
should  he.  A lot  of  Hispanics  are 
Mormons  now.  but  back  then,  there 
were  very  few.  My  grandmother  was 
the  one  that  joined,  then  her  kids, 
so  I m third  generation.  So  I got 
two  full-time  jobs,  one  with  Blue 
Cross  Insurance,  the  other  as  water- 
front director  for  the  Girl  Scouts— in 
charge  of  a great,  huge  swimming 
pool  at  one  of  their  camps.  W hen 
the  year  was  up.  I went  to  Brigham 
young.  Got  my  bachelor's  and  mas- 
ter's there.  Then  I had  to  gel  a job 
The  doctorate  l got  at  the 
l niversity  of  Southern  California. 
Los  Angeles.  1 did  that  in  the  sum- 
mer. Seven  summers  to  complete 
the  doctorate.  1 would  go  home 
each  summer  to  California.  1 could- 
n't afford  to  go  full  time,  couldn't 
leave  the  job.  I could  take  only  six 
credits  a summer 

HO:  And  your  doctoral  disser- 
tation? 

\COST.V  Hmmmm.  Critical  Issues 
in  Physical  Education. 

HO:  Can  you  remember  what 
the  critical  issues  were? 

ACOSTV  No.  but  one  of  them  was 
women's  participation' 

the  statistics  herein  are 
denied  from  extracts  of  the 
( arpenter'Acnsta  research  as  (nth 
hshcd  m Women  in  Higher 
Education. . Uigust  1()()H 
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Information  in  this  article  is 
derived from  the  FairTest 
Examiner,  an  interview  with 
Charles  Rooney,  and  the  New  York 
limes.  Reader  feedback  is 
welcome. 


Even  the 
Educational 
Testing  Service 
(ETS)  and  the 
College  Board, 
which  produce 
and  sponsor  the 
SAT,  have  stated 
repeatedly  that 
Proposition  16, 
like  its 
predecessor. 
Proposition  48. 
represents  a 
misuse  of  the  SAT. 


Center  for  Fair  & Open  Testing 


m 


summer.  Cedric 
i Dempsey,  Execume 
Director  of  the  NCYV. 
hold  the  Washington 
Post  that  he  planned  to  recommend 
eliminating  the  NCAA's  controversial 
test  score  cutoffs  for  SAT  and  ACT. 
Related  NCA\  research  conducted  bv 
the  NCAA  out  the  past  year  had 
shown  that  student-athletes  who  fell 
short  of  SAT/ACT  cutoffs  did  as  well 
in  their  college  classes  as  those  who 
scored  above  the  cutoffs.  Consistent 
with  past  NCAA  findings,  the  new  data 
also  showed  that  the  requirements, 
referred  to  as  Proposition  16.  have 
had  a particularly  harsh  impact  on 
minontv  and  low-income  student- 


: athletes 

Critics  of  Proposition  16.  led  by 
FairTest.  the  Black  Coaches 
Association,  and  presidents  of  the 
Historically  Black  Colleges,  always 
’ have  always  opposed  their  use 
. because  of  their  inaccuracy  and  their 
disparate  impact  on  certain  groups. 

Even  the  Educational  Testing 
Service  t ETS)  and  the  College  Board. 

; which  produce  and  sponsor  the  SAT. 

• have  stated  repeated!)  that 
Proposition  16.  like  its  predecessor. 
Proposition  48.  represents  a misuse 
' of  the  SAT  College  Board  guidelines 
for  the  use  of  the  SAT  warn  against 
such  practices  as  using  minimum 
tesl  scores  without  proper  validation" 
and  "making  decisions  about  other- 
wise qualified  students  based  only  on 


^mall  differences  in  test  scores." 


In  1664.  the  NCAA's  Special 
Committee  to  Review  Initial 
Eligibility  Requirements  recom- 
mended sharply  lowering  the  test 
score  cutoff,  but  the  full  member- 
ship rejected  that  proposal  and 


imposed  even  stricter  requirements. 

Throughout  the  history  of  these 
controversial  initial  eligibility  rules, 
a core  group  of  college  presidents, 
hacked  bv  the  Knight  Foundation, 
has  resisted  efforts  to  modify  the 
lest  score  requirements,  even  in  the 
face  of  contrary  research  findings, 
test-maker  warnings,  and  NCAA 
committee  recommendations.This 
time,  though,  the  NCAAs  decision 
will  he  made  in  the  wake  of  several 
recent  adverse  court  rulings  and  a 
settlement  with  the  Justice 
Department  on  issues  related  to 
requirements  for  students  with 
learning  disabilities. 

HO  recently  spoke  with  Charles 
Rooney,  Assistant  Director  of 
FairTest.  about  NCAA's  controversial 
test  score  cutoffs  for  SAT  and  ACT. 

"The  NCAA  decided  not  to  make 
any  changes,  despite  the  disparate 
impact  on  minority  low-income 
students.  ” said  Rooney.  "They  are 
mst  going  to  leave  the  current  rules 
in  place,  which  means  that  it  is 
going  to  he  determined  by  the 
court  case."  Rooney  told  HO  the 
suit  is  to  go  to  trial  in  May  of  1666 

"The  plantiffs  have  tiled  a 
motion  for  summary  judgment."  he 
said,  "and  will  he  arguing  that  in  a 
memo  that  the  NCA\  sent  out  to  its 
members  this  summer  asking 
whether  they  should  change  the 
Proposition  16  test  score  require- 
ments. the  NC\A  acknowledged  that 
the  rule  had  a disparate  impact  on 
minorities,  and  they  put  forward 
three  possible  alternatives,  all  of 
which  would  have  a less  disparate 
impact,  and  would  have  little  impact 
on  protected  graduation  rates  The 
lawyers  for  the  plaintiffs  .ire  arguing 
that  this  actuallv  makes  their  cast 


"They  have  to  prove  that  the 
rules  have  a disparate  impact  on 
minorities."  said  Rooney.  "If  they 
make  that  case,  NCAA  has  to  show 
that  the  Proposition  16  test  score 
requirement  is  based  on  education- 
al necessity.  If  the  plaintifs  can 
show  that  there  are  alternatives  that 
are  less  discriminatory  but  meet 
the  education  requirements,  then 
they  win.  _ 

"In  this  motion  they  are  arguing 
that  the  NCAA  memo  basically  did 
that  for  them."  NCAA  has  already- 
undergone  a legal  hammering  over 
many  years,  none  worse,  perhaps, 
than  in  1661.  when  its  members 
voted  to  approve  salary  limitations 
for  certain  assistant  coaches.  Those 
members,  who  include  lawyers 
among  the  college  presidents,  were 
Mtrprised  to  learn  that  the  move 
violated  anti-trust  laws.  The  price 
tag  for  this  lapse  in  judgment  was 
reported  in  the  .Yew  York  Times  to 
he  "a  roughly  $S0  million  legal 
defeat,  the  costliest  such  setback  in 
the  organizations  history."  The 
Times  quoted  Dennis  Cross,  lawyer 
for  the  assistant  coaches,  as  saying. 
This  is  a self-inflicted  wound.  I 
am  still  amazed  that  the  NCAA 
through  arrogance  and  stubborn- 
ness. let  it  get  this  far." 

The  NEVA  faces  a class-action, 
race  domination  lawsuit,  filed  in 
lanuarv  166"  bv  Trial  Lawyers  for 
Public  Justice  on  behalf  of  two 
\frican  American  student-athletes 
who  finished  in  the  lop  10  percent  of 
their  high  school  class  but  were 
denied  full  Division  1 athletic  eligibili- 
i\  solelv  because  of  their  NAT  scores. 
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A Latino  Athlete's  Case  History 


BY 

Adalyn  Hixson 


“It  was 

remarkable — the 
100th 

anniversary.  We 
had  people  from 
London  visiting. 

A man  in  his 
nineties  came 
out.  Robeson’s 
name  and  his  life 
just  bring  out  all 
types  of  joy.” 

C.  Keith  Harrison, 

FOUNDER-DIRECTOR, 

Paul  Robeson 
Research  center  for 
Academic  and  Athletic 
Prowess,  university  of 
Michigan 


//There  are  noi  a whole  lot  of 
* middle  linebackers  who  are 
delivering  babies."  says  Dr.  C. 
Keith  Harrison,  founder  and 
: director  of  the  Paul  Robeson 
; Research  Center  for  Academic  and 
; Athletic  Prowess.  I niversity  of 
: Michigan,  where  he  is  also  a 
: tenure-track  assistant  professor 
The  middle  linebacker  of  whom 
: he  speaks  is  his  boyhood  friend 
; Liberate)  (Lee I Mukul.  now  a resi- 
; dent  intern  at  Kaiser  in  San 
I Francisco.  "While  I was  at  a confer- 
. ence  in  San  Francisco.  1 went  and 
; got  him  at  the  hospital.  My  parents 


were  just  in  tears  to  see  lnm  as  a 
doctor  now  " 

An  uphill  road  to  success  is 
indeed  poignant.  And  the  path 
taken  by  Liberato  Mukul  was  a 
nontraditional  one.  a road  less  trav- 
eled. Dr.  Harrison  presented  the 
story  of  his  friend's  experiences. 

Latinos  in  Sports.  A Case  Studv. 
Liberato  Mukul  Still  Carving  His 
Niche."  at  an  annual  meeting  of  the 
North  American  Societv  for  the 
Sociology  of  Sport. 

At  the  time.  Harrison  was  assis- 
tant professor  and  student-athlete 
consultant  in  the  College  of 


Education  at  Washington  State 
Lniversity.  Department  of 
Kinesiology  and  Leisure  Studies. 
The  presentation  is  reprinted 
below,  as  is  a personal  statement  b> 
Liberato  Mukul  and  relevant 
excerpts  from  his  curriculum  vitae. 
Together  they  provide  a compelling 
picture  of  a Latino  achiever 

Harrison,  too.  is  extraordi- 
nary— utterly  committed  to 

humanitarian  service  and  eager  to 
work  on  behalf  of  Latinos  as  well 
as  African  Americans. 

Harrison  told  HO  that  he  knew 
of  only  four  scholars  writing  on 
Latinos  and  sports  besides  his 
mentor.  Richard  Lapchick. 

Harrison  says  that  starting  the 
Paul  Robeson  Center  was  "part  of 
the  package"  when  he  left  an  asso- 
ciate professorship  at  Eastern 
Washington  l niversity  to  enter  a 
tenure-track  line  as  an  assistant 
professor  at  l‘M.  It  was  a unique 
situation,  he  said,  joining  the  uni- 
versity in  year  l)1)  of  Robeson's 
birth  to  direct  the  Robeson  Center 

“’it  was  remarkable — the  100th 
anniversary.  We  had  people  from 
London  visiting.  A man  in  his 
nineties  came  out.  Robesons  name 
and  his  life  ium  bring  out  all  tvpes 
of  joy. 

"There  were  over  2.000  cele- 
brations. Mine  wav  the  onlv  one  to 
emphasize  his  lecacv  as  a scholar- 
athlete.  When  thev  talk  about  the 
image  of  Robeson,  they  alwavs 
show  him  as  an  athlete.  Rut  he  was 
four  tunes  the  debate  team  chain 
pion  He  won  oratorical  contests 
He  did  so  much  a^  a scholar  Rut 
even  todav.  vmi  alwavs  see  the  one 
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football  picture,  when  I made 
my  sign  | for  the  center].  1 had  him 
sitting  down.  I put  football  second. 
And  I am  a former  football  player. 
He  has  really  moved  my  life  in  so 
mam  ways 

Athletics  and  education — they 
are  binary.  But  kids  don't  get  the 
message  that  education  goes  with 
athletics."  Harrison  says  he  some- 
times gets  mad  that  it  has  taken 
100  years  for  Paul  Robeson  to 
receive  the  widespread  public 
recognition  he  deserved,  but  then 
friends  say  to  him.  Well.  Keith,  if 
you  hadn't  opened  the  center,  on 
our  campus,  it  might  be  another 
hundred.'  The  Robeson  Center  is 
funded  by  the  Office  of  the 
Associate  Provost  for  Multicultural 
and  Academic  Affairs. 


‘They  definitely  have  helped 
out  a lot."  says  Harrison.  ’What  we 
want  to  do  is  research  those  schol- 
ar-athletes. And  what  about  when 
they  don’t  go  on  to  school'" 

A main  thrust  of  the  center  at 


this  time  is  creating  positive  images 
of  scholar-athletes,  he  says. 

T collaborate  with  our  athletics 
people  This  year,  for  example,  we 
have  a junior  who  wants  to  be  a 


doctor,  too.  so  if  I took  a picture  of 
him.  it  would  show  him  with  his 
football  pads,  but  he  would  have  his 
medical  pads’  too.  Life  is  more 
than  a sport." 

Both  Harrison  and  Liberato 
Mukul  grew  up  in  Cerritos. 
California,  minutes  east  of  LA. 
The  last  city  before  you  get  to 
Orange  County. ' 

I played  football  for  West  Texas 
State,  then  came  back  to  California, 
got  a masters  at  Cal  State*- 
Dominguez  Hills,  a master's  in 
physical  education.  Then  in  0\  a 
doctorate  in  higher  ed  from 
l diversity  of  Southern  California. ' 
says  Harrison 

Harrison  was  on  the  faculty  at 
Washington  Slate  for  two  years 
before  moving  to  Michigan,  where 
he  teaches  a class  entitled  Race 
Relations.  Cultural  Images,  and 
Sport 

“What  I'm  happy  about  is  that 
I'm  really  beefing  up  that  Latino 
thing,  and  this  year  1 have  off  for 
research.  Uhen  1 eo  hack,  we  are 
definitelv  going  to  talk  about 
McGwire  ami  So>a.  ;md  the  neglect 
of  Sosa  Freshmen  students  so 
mam  of  them  came  up  to  me  to  *«a\ 


they  could  see  the  discrepancy  in 
the  way  the  Latino  player  was 
neglected.  Now  McGwire  has  this 
commercial,  and  Sosa  doesn’t. . . . 

' .s  Lapchick  has  often  men- 
tioned. Hispanics  are  excluded  and 
marginalized  just  like  African 
\mericans.  And  I’ll  bet  you  half  of 
the  starters  in  baseball  are  Latino. 
I’m  waiting  on  that  statistic." 

Harrison  says  that  while  his 
center  focuses  on  race,  especially 
\fncan  Americans,  he  is  very  eager 
as  well  to  do  something  about  soci- 
ety’s neglect  of  Latinos.  Shortly  after 
interviewing  Harrison,  on  goes  the 
television  set.  Within  minutes,  up 
comes  McGwire  on  the  screen  in 
his  commercial  for  a leading  fast 
food  chain  A few  feet  away,  on  a 
footstool,  is  a newspaper.  The  \eu 
York  Times . opened  to  a story  about 
the  loving  reception  given  Sosa  by 
his  people  in  the  Dominican  sector 
of  New  York  City;  a hero’s  welcome 
( if  another  sort 


Latinos  in  Sports.  A Case  Study:  Liberate  Mukul  Still  Carving  His  Niche 

by  Dr.  C.  Keith  Harrison 


Since  the  advent  of  the  sporting  establishment,  leadership  positions  in 
sport  (pitcher,  catcher,  point  guard,  quarterback,  free  safety,  center,  and 
middle  linebacker)  are  characterized  by  the  individuals  cognitive  skills, 
competitiveness,  intelligence,  and  leadership  capabilities.  Typically. 
African  Americans  and  Latinos  are  not  highly  encouraged  to  perform  in 
these  roles  while  participating  in  sport.  This  strong!}  reflects  society 
itself,  as  numerous  individuals  from  underrepresented  groups  experi- 
enced the  same  conflicts  when  seeking  positions  of  leadership  in  our 
society.  This  studv  is  an  oral  history  of  Liberato  Mukul.  who  is  a former 
all-star  student-athlete,  and  his  account  of  middle  linebacker,  medical 
school,  and  life.  Liberato.  who  received  honors  in  high  school  both  on 
and  off  the  field,  is  on  track  for  his  Doctor  of  Medicine  in  May  of  OT*. 

Early  Beginnings 

Liberato  Mukul's  first  experiences  ot  sporis  began  with  a strong 
desire  to  play  organized  Little  league  and  Pop  Earner  (football).  Lee 
(Liberato)  quickly  learned  the  realities  of  economics  and  sport.  His 
parents  explained  to  him  that  it  was  too  expensive  for  their  family  to 
enroll  him  in  these  activities,  and  that  if  he  played,  soon  his  two  broth- 
ers would  follow.  This  would  double  the  initial  cost,  thus  further  debit- 
ing the  situation. 

With  this  happening.  Liberato  began  the  world  of  sport  and  recre- 
ation centers  and  parks,  at  the  age  of  eleven.  While  still  passionate 
about  organized  sports.  Liberato  refused  to  complain  to  his  parents, 
but  rather  made  the  best  of  the  situation.  This  theme  would  become  a 
foreshadowing  and  proactive  paradigm  that  Liberato  would  follow  for 
years  to  come. 

High  School  Sports 

Through  the  influence  ol  a tumor  high  classmate.  Liberato  was  pei- 
suaded  into  playing  freshman  foolhalL  his  first  experience  ever  of  tack- 
le football  (Cerritos  High  School.  Southern  California  suburban  area). 
While  a standout  at  linebacker  on  defense.  Liberato  seemed  out  of  posi- 
tion at  offensive  guard.  This  wasn't  because  Liberato  was  not  blocking 
well,  but  rather  he  seemed  to  have  an  instinct  for  finding  a hole  when- 
ever given  the  chance  to  run  This  was  the  same  instinct  he  had  for 
finding  the  ball  carrier  when  tackling  them  from  his  linebacker  posi- 
tion. 

W ah  ihe  season  about  half  oxer.  Liberates  Inend  at  offensive  center 
(author  of  manuscript)  encouraged  l iberato  to  ask  the  coach  to  switch 
him  to  running  back.  They  both  asked,  and  soon  Liberato  was  rushing 
through  the  line  for  bm-time  vardage.  He  also  received  Most  Improved 
that  vear 

Things  would  onlv  get  better  lor  Liberato  After  playing  junior  varsity 
his  sophomore  year.  Liberate  received  ( o-M\P  honors,  as  both  reap! 
ents  played  running  hack  and  linebacker.  Liberato  reflecting  on  receiv 
m«  sudi  an  award  ‘ It  felt  good  that  1 could  contribute  to  llu*  team  and 
that  nix  teammate  and  i led  the  team  m a positive  wav  It  fell  good  to  bt 
n cognized  as  achieving  at  standards  as  high  as  Most  Valuable  Till" 


gave  me  more  confidence  10  achieve  academical lv 

This  propelled  Liberato  lo  a starting  role  his  tumor  year  on  varsity, 
at  linebacker.  While  starling,  Liberato  would  also  play  in  the  shadow  of 
•another  linebacker,  who  was  expected  to  receive  All-League  honors.  A 
funny  tiling  happened  on  the  way  to  the  forum.  Liberato  would  be  the 
one  to  receive  All  League  honors,  not  the  other.  This  is  extraordinary 
when  one  considers  that  Liberato's  own  head  coach  did  not  even  nomi- 
nate him  for  the  honor.  Liberato  had  earlier  that  year  been  in  the 
zone"  (Ravizza.  1995).  This  is  what  many  sports  psychologists  define  as 
‘ peak  performance."  The  team  in  which  Liberato  had  the  best  game  of 
his  life.  Paramount  High  School,  nominated  him.  and  thus  he  was  unan- 
imously voted  All-League. 

Lee  reflects  on  his  junior  year.  "Our  head  coach  and  1 never  got 
along  well,  and  he  truly  favored  the  other  linebacker,  who  was  the  all- 
American  tvpe  white  male  Our  coach  always  seconded  me.  tried  to 
change  me.  and  was  Latino  himself.  With  all  this  in  mind.  1 was  sur- 
prised when  it  was  announced  in  homeroom  over  the  intercom  that  1 
had  received  All-League  honors  I fell  bad  for  the  other  linebacker,  but 
at  the  same  time  1 knew  1 had  played  well  and  deserved  it 

In  tiie  game  of  Liberato's  life,  he  recorded  somewhere  between  four 
and  seven  sacks,  over  ten  tackles,  and  instinctively  blitzed  in  to  sack  the 
quarterback  on  his  own.  "Our  linebacker  coach  had  given  me  the  go- 
ahead  that  game,  and  1 took  advantage  of  it." 

College  Sport  a Reality? 

Liberato  would  go  on  to  have  an  outstanding  senior  year  as  well, 
making  All-League.  All-Area,  and  All-Region  teams.  Still,  college  was  not 
a plan  Liberato  had  entertained.  His  counselor  was  "a  nice  lady,  as 
Liberato  put  it.  but  never  really  pushed  him  in  die  direction  of  higher 
and  postsecondarv  education. 

Liberato  continued  his  ]ob  at  Price  Club  (surplus  market)  and  even 
practiced  for  two  weeks  with  Cerritos  College  in  the  spring.  "I  liked  the 
program,  but  with  two  broken  wrists  from  football.  I didn’t  feel  1 could 
contribute  to  the  team  both  physically  and  mentally  1 was  a good  stu- 
dent. though,  and  thought  that  would  be  valuable  to  the  team  in  many 
ways." 

Liberato  saw  Cal  Poly  Pomona  as  the  next  option,  as  he  liked  the 
field  of  architecture  and  Pomona  had  one  of  die  best  programs  in  the 
country.  This  option  fell  through,  however,  as  Liberato  never  found  a 
means  to  "fulfil!  his  desire"  as  he  put  it.  He  received  ven  few  positive 
strokes,  and  only  a ShOO  scholarship  that  would  barely  cover  books. 

Liberato  went  on  to  ITT.  an  electronics  school,  but  felt  the  narrow 
and  linear  curriculum  left  much  to  be  desired  I didnt  like  ITT.  but  1 
got  an  A average,  as  nn  inner  theorv  was  to  excel  at  whatever  1 engaged 
in  1 also  received  a 9n  percent  (ailifornia  Crant  that  year,  which  paid 
S i.  ^00  of  the  $5,000  mv  fees  came  to. 

Liberato  enrolled  in  Cerritos  ( ollege  the  next  war.  and  mastered  th« 
work  school  cve ic  to  near  perfection  ‘ li  was  difficult,  but  1 saw  it  as  a 
good  means  o]  budding  other  skills  laberaio  would  later  receive  hiv 


\ssociate  of  Arts  decree  with  a GP\  of  >S.  His  degree  had  a heavy  con- 
centration in  business,  which  he  felt  was  applicable  at  work.  'The  skills 
I was  developing  were  leadership,  diversity,  communication,  etc.,  and  I 
had  various  tasks  to  perform  (stocking,  stacking,  cashier,  and  supervis- 
ing). 

Liberate  would  bounce  from  Cal  State-Fullerton  to  Cal  State-Long 
Beach,  experiencing  different  majors.  He  found  his  niche  finally — 
Nutritional  Science!  Liberato  would  receive  his  bachelor's  of  science 
degree  after  what  many  consider  eight  long  years,  but  Liberato  has 
some  reflections  for  'traditionalists:'  "1  wouldn't  change  a thing.  It  sim- 
ply took  me  seven  or  eight  years  to  find  myself — life  and  social  skills. 
My  route  was  the  best — through  family,  work,  and  school,  which 
allowed  me  to  strive  to  be  a leader,  not  a follower.  The  way  I see  it.  my 
lengthy  timeline  in  school  is  considered  noniraditional — but  many  stu- 
dents of  color  are  not  traditional  students  to  begin  with! 

Reflections 

Liberato  feels  that  not  all  Latino  and  African  American  students  are 
as  fortunate  as  he.  to  make  it  through  "the  cracks."  "Some  persevere, 
but  a lot  are  on  the  wall,  like  1 was.  but  something  inside  motivated  me 
for  SUCCESS!  All  the  bumps  and  curves  I had  to  deal  with  on  my  own 
were  very  worth  it  in  the  long  run,  but  1 did  not  have  a very  supportive 
cast. 

' Each  mainstream  adult  in  a leadership  position  was  not  positive  to 
my  situation,  and  access  to  role  models  was  not  available  to  me." 

Liberato  reflected  on  what  his  fate  might  have  been  if  he  had  been  a 
student-athlete.  "Its  a scary  thought.  My  road  was  good.  By  working 
with  my  community’.  I was  more  in  touch  with  the  social/political  cli- 
mates of  our  society.  My  long  road  made  me  more  concerned,  and  thus 
with  a true  desire  to  inform  others." 

Implications  for  a Rising  Culture 

Liberato  sums  up  his  vision:  "Perseverance  and  hard  work  are  the 
kevs.  and  one  must  know  what  to  do  once  they  arrive,  i feel  that  I will 
make  a significant  contribution  and  difference  to  Latino  student-ath- 
letes on  the  subject  of  academics  and  athletics.  I see  our  situation  [the 
Latino  community]  the  same  as  African  Americans’,  as  we  are  not 


looked  at  as  leaders  or  scholars.  We  are  marked  as  one  aspect  in  sport, 
and  Latino  student- athletes  must  find  homogenous  leaders  [e.g.,  profes- 
sors. doctors,  lawyers,  etc.  ] . These  people  want  to  help,  and  if  they  are 
not  available,  find  other  groups  of  people  to  help  you. 

“We  need  information  as  a people  [because)  the  abuses  [in]  higher 
education  and  sport  are  plentiful.  It  is  not  enough  to  want  to — one 
must  know  how  to!  These  ;tre  the  very’  words  that  allowed  me  to  'carve 
my  own  niche.*  When  we  are  awarded  an  opportunity,  such  as  a scholar- 
ship, we  must  take  advantage  of  it,  whether  we  realize  it  or  not.  We  must 
take  advantage  of  their  system,  and  not  to  obtain  an  education  both 
informally  and  formalIy...is  a big  loss.  We  must  tap*  the  system,  work 
with  it,  and  make  it  work  for  us" 

'K'hen  one  considers  the  odds  of  a person's  making  it  to  medical 
school  in  our  society,  the  likelihood  is  nearly  obsolete.  Adding  factors  of 
race,  ethnicity,  culture,  resources,  athletic  constraints,  and  support 
makes  Liberato  a niche  that  everyone  should  want  to  carve  after! 

Liberato  without  question  experienced  some  cultural  barriers  over 
the  years  but  feels  that  La  Familia  has  "stepped  up"  since  medical 
school. 

I think  they  see  that  1 am  on  a specific  track  for  a clear  outcome 
and  all  are  happy  that  I am  doing  something  1 love — learning  and 
working  with  people,  especially  my  community." 

Liberato  never  forgets  what  his  mother  told  him  when  he  was  one  of 
the  only  students  at  Cerritos  High  School  who  did  not  receive  a class 
ring  after  earning  good  grades.  "Good  grades  should  be  all  the  com- 
pensation one  needs:  one  does  not  need  lots  of  extrinsic  rewards" 

Liberato  took  this  statement  to  heart,  as  all  can  see. 


Liberato  Mukul's  curriculum  vitae  reflects  extensive  participation 
in  extracurricular  activities . involvement  in  mentoring  programs 
and  Hispanic  organizations,  induction  into  many  honor  societies . 
receipt  of  scholastic  awards  and  honors,  volunteering  in  the  larger 
community,  and  nine  years  working  at  the  Price  Club  warehouse. 

He  cites  the  lyrics  of  Ruben  Blades' " Tengan  Fe"  as " the  essence  of 
my  commitment  to  medicine 

"One  who  does  not  search  never  finds.  One  who  does  not  listen 
never  learns.  One  who  does  not  try  fails,  in  spirit  and  mind.  Have 
faith,  for  this  does  not  end  here  Believe  in  faith,  for  there  is  a reason 
for  living. " 
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Rios  Executive  Director  of  Leading 
Hispanic  Health  Association 


Washington  health  policy  expert  Dr.  Elena 
Rj'os  has  become  the  executive  director  of  The 
National  Association 
of  Hispanic-Serving 
Health  Professions 
Schools,  which  repre- 
sents r medical 
schools  across  the 
nation  with  0 percent 
Hispanic  student 
enrollment. 

Rios,  a key  health 
ad\isor  for  Regional  & Minority  Womens 
Health  for  the  VS.  Department  of  Health  and 
Human  Services  Office  on  Womens  Health, 
joined  the  association  in  October.  She  works 
with  White  House  and  national  health  groups 

Association  Board  Chairman  Ruy 
Lourenco.  M.D..  who  is  dean  of  the  l MDNJ- 


\ew  Jersey  Medical  School  in  Newark.  N.J.. 
said  Rios  has  proven  herself  a health  profes- 
sional of  the  highest  order 

Rios  will  build  on  the  associations  grow- 
ing reputation  as  a leading  force  in  the 
national  health  policy  arena  and  the  academ- 


ic medical  community. 

“We  want  to  make  sure  that  when  a 
Hispanic  family  calls  on  a doctor,  there  are 
enough  Hispanic  doctors  to  answer  that  call: 
Ribs  said  "We  can't  do  that  without  increas- 


ing the  number  of  Hispanic  students  in  med- 
ical schools,  and  we  can  t do  that  without 


making  sure  they  have  the  resources  like 
grants,  fellowships,  scholarships,  outreach 
projects,  and  mentoring  programs 


Romero  to  Address  I SC  Fall  Grads 


Representative  (ill  Romero.  I)  Colorado,  will 
deliver  the  commencement  address  in  tin 
L Diversity  of  Southern  Colorado s IWX  fall 
graduating 

Romero  will  reUtv  hum  tin*  (dorado  Hoik*  <»! 
KfpnNnuuws  when  las  term  rvpin*  |.u  man  l 
During  his  legislative  tenure  Romero 


sponsored  and 
passed  legislation 
creating  the  first-ever 
Colorado  Higher 
Education  Savings 
Bond.  He  also  spon- 
sored legislation  des- 
ignating  a funding 
source  for  job  train- 
ing administered  by  community  colleges,  and 
co-sponsored  legislation  creating  customized 
job  training. 

He  serves  on  the  Community  Planning 
Advisory  Committee  for  the  Mental  Health 
Institute  at  Pueblo  and  the  Board  of  Directors 
for  Pueblo  County  Legal  Services  He  is  a 
member  of  the  Colorado  Bar  Association,  the 
Colorado  Trial  Lawyers  Association,  the 
Pueblo  Bar  Association,  and  the  State 
Democratic  Central  Committee. 

He  earned  a bachelors  degree  and  a mris 
doctorate  from  the  University  of  Colorado, 
and  a master's  front  the  Harvard  Innersity 
John  F.  Kennedy  School  of  Government. 

Chicano/Latino  Students  Attend 
WSl  Career  Day 

More  than  “0  Chicano/Latino  high  school 
students  took  part  in  the  second  annual 
CASHK  (Children  of 
Aztlan  Sharing  Higher 
Education)  Career 
Dav  at  Washington 
State  University.  The 
“dav"  was  sponsored 
hv  the  university's 
C h i c a n o / L a t i n o 
I a c u 1 1 y / M a f f 
\ssonation  and 
MEClU  tMovimiento  Lstudiantil  Chicam.  de 
A/thut ) student  chapter. 

Association  representative  Vilanda  Fiores 
Niemann  (pictured  here)  and  MEChA  student 
representative  \lma  Montes  de  Oca  co- 
chaired  the  event 

Niemann  said  that  the  program  was  an 
awareness-building  occasion. 

Tlu*  maiornv  of  the  high  school  Mudenw 
who  took  part  will  he  the  firM  in  their  tanu- 
Ik  s in  atleml  college.’  said  Niemann  I hi v 
coniereme  helped  make  them  aw  an  ot  pro 


cedures.  challenges,  and  opportunities  relat- 
ed to  going  to  college  and  the  benefits  of  a 
college  education.' 

School  counselors  who  came  with  their 
students  indicated  that  what  thev  learned  at 
the  conference  will  help  them  counsel  and 
assist  students  as  they  think  about  and  plan 
for  college  life 

Fernandez  Part  of  Cal  Poh- 
Pomona  Lecture  Series 

California  Mate  Poly  technic  l niversity  • 
Pomona's  fall  lecture  series  featured 
Pablo  Armando  Fernandez  in  October 
Fernandez  is  one  of  Cuba's  leading  poets  and 
authors  of  the  20th  centurv 

sent  to  school  in  the  l nued  Mates  in  tc>~n. 
he  did  not  return  to  Cuba  until  IDS1),  after  the 
revolution. 

His  work  reveals  a crisis  of  conscience 
over  his  absence  during  the  revolutionary 
movement  against  the  Batista  dictatorship, 
and  many  pieces  are  dedicated  to  heroes  of 
the  revolution.  His  books  include  Los  \inos 
Despiden  and  Learning  to  Die 
He  spoke  on  Cuban  Literature  and  \rt 
l nder  Siege" 

Rivera  Co-Curator  of  Art 
Exhibition 

George  Rivera  was  the  co-curator  of  tlu 
recent  "1^)8.  IMS.  1808  ( onijuest  and 
Consequences  month-long  art  exhibition  at 
the  l Diversity  of  Southern  Colorado  \rt 
Gallerv's  Hoag  Hall.  The  exhibit  featured 
Mexican  and  Indian  art  from  the  conquest  nt 
New  Mexico  m R)S.  the  Mexican  War  in  IS  *S 
and  the  Spanish  American  War  in  ISOs  Rivera 
lectured  to  art  and  Spanish  students  at  the 
exhihn 
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Vela  Honored  by  Illinois  State 
University 


Pima  Counts  Community  College  (Ariz.) 
Downtown  Campus  President  Dr.  Noelia  Vela 
was  inducted  into  the 
Illinois  State 
Iniversity  College 
Hall’  of  Fame  in 
September  for  her 
past  and  present 
accomplishments 
and  promise  of  future 
contributions  to  the 
profession  of  educa- 
tion. The  honor  is  bestowed  on  the  College  of 
Education's  outstanding  graduates. 

Velas  professional  work  experience  in 
education  includes  24  years  at  the  community 
college  level,  one  year  at  the  university  level. 
;md  one  year  at  the  high  school  level. 

She  is  recognized  in  the  International 
Who  's  Who  of  Professionals  and  Who  's  Who 
Among  Hispanic  Americans  and  was  recently 
named  to  Mujeres  en  la  Cumbre  (Women  at 
the  Pinnacle)  in  the  Americas.  She  is  an 
active  member  in  rnanv  community,  state,  and 


national  professional  organizations  such  as 
the  Research  Commission  of  the  American 
Association  of  Community  Colleges  and  the 
National  Institute  for  Leadership 
Development. 

She  received  a bachelor's  degree  and  a 
master's  from  Illinois  State  University  and  a 
doctorate  from  the  l niversity  of  San  Diego. 


Prominent  Latinas  at  TWU 

In  conjunction  with  Texas  Romans 
University's  (TWTs)  Hispanic  Heritage  Month 
celebration,  four  prominent  Latinas  dropped 
by  the  school  in  September  and  October  to 
share  their  thoughts,  ideas,  and  experiences. 

Dallas  media  and  marketing  executive 
Laura  Kstrada.  entrepreneur  Brenda  Reyes. 
T\U  \iumnae  \ssociauon  Chair  Lilia  Bvnum. 
and  federal  judge  Hilda  Tagle  all  made  sepa- 
rate visits  to  T\H  to  serve  as  guest  speakers. 

Kstrada  is  vice  president  of  sales  for 
Merrill  Corp.  m Dallas.  She  is  an  active  mem- 
ber of  the  National  Alumnae  Association  and 
current!}  ‘•erves  on  the  TWU  President's 
Council,  as  well  as  on  the  Foundation  Board 

Reyes  is  president  ol  Innovative  Computer 
urmip.  a sv stems  integrator  of  document 
imagine  s\ stems.  The  founder  ot  a New 


Orleans-based  computer  consulting  firm,  she 
obtained  her  bachelor’s  degree  from  the 
University  ot  New  Orleans 

Bynum  serves  as  director  of  resources 
development  for  United  Way  of  Denton.  She 
also  assumes  the  roles  of  president  of  the 
Denton  chapter  of  the  Texas  Woman's 
University  National  Alumnae  Association  and 
chair  of  the  1999  TUI'  Homecoming  commit- 
tee. 

Karlier  this  year.  Tagle  became  Texas'  first 
ever  Hispanic  female  judge.  She  earned  a 
master's  degree  from  the  University  of  North 
Texas,  and  after  entering  law  school  at  the 
University  of  Texas,  she  became  a lawyer. 

Rodeiro  Discusses  Painting  at 
NJCU 

Dr.  Jose  Rodeiro.  an  associate  professor  of 
art  at  New  Jersey  City  University  (NJCU).  dis- 
cussed his  work  and  development  as  a 
painter  during  a campus  program  in  October. 


Listed  in  Who's  Who  in  American  Art. 
Rodeiro  teaches  art  history,  esthetics,  and 
criticism,  and  coordinates  the  graduate  thesis 
in  NJCU  s Master  of  Fine  Arts  program.  He 
also  teaches  art  history  at  the  undergraduate 
level  and  is  a member  of  NJCUs  Council  on 
Hispanic  Affairs  and  Global  Awareness 
Intercultural  Network. 

As  a Fulbright  Fellow.  Rodeiro  painted  and 
lectured  in  Nicaragua.  He  also  has  lived  and 
painted  in  Spain  and  Central  America  and 
has  won  Best  ol  Show"  awards  at  numerous 
exhibits.  His  work  is  included  in  many  muse- 
um collections,  and  he  has  been  a member  of 
the  Amnesis  art  movement  led  by  Bolivian 
anst  Nicomedes  Suarez-Arauz. 

He  has  published  articles  and  has  trans- 
lated many  works,  including  El  Coro , edited 
bv  Martin  Kspada  and  published  by  University 
of  Massachusetts  Press. 

He  holds  a doctorate  from  the  College  ol 
Fine  \rts  ot  Ohio  l ntversitv  and  an  M.F. \. 


from  Pratt  Institute. 

Rodriguez  Chosen  to  Enhance 
Mukiculturalism 

In  these  days  of  emphasized  diversity  and 
restrained  affirmative  action,  achieving  a 
healthy  multicultural 
balance  is  a difficult 
task.  Texas  Woman's 
University  (TWU)  has 
set  out  to  address 
this  issue  with  the 
appointment  of  the 
executive  assistant  to 
the  president  for 
community  relations 
and  diversity.  Dr.  Rodolfo  ‘‘Rudy"  Rodriguez. 
For  the  rest  of  the  fail  term,  Rodriguez  contin- 
ues as  professor  and  chair  of  reading  and 
bilingual  education  while  he  begins  to  take 
over  his  new  duties.  He  will  work  full  time  as 
the  executive  assistant  to  the  president  begin- 
ning in  the  spring  1999  semester. 

Some  of  Rodriguez's  primary  duties  are  to 
advise  university  officials  on  enhancing  TWU  s 
climate  for  diversity,  to  assist  faculty  members 
and  administrators  in  identifying  deficiencies 
in  campus  diversity,  and  to  then  establish 
objectives  to  address  any  such  deficiencies.  In 
short,  he  is  striving  to  "build  a climate  where 
neither  race  nor  ethnic  background,  gender 
nor  physical  condition  reduce  the  ability  of 
an  individual  to  benefit  from  the  opportuni- 
ties that  the  university  has  to  offer.’ 

New  Director  of  Diversity  and 
Equity  at  SDSL' 

Susan  Moss,  a Washington,  D.C..  attorney, 
diversity  leader,  and  civil  rights  advocate, 
became  San  Diego 
State  Universe  's  first 
full-time  director  of 
diversity  and  equity 
this  month. 

Moss  had  been 
assistant  to  the  chan- 
cellor for  equal 
opportunity  and 
affirmative  action  at 
the  University  of  Wisconsin-Whitevvater  since 
1992. 

She  served  from  pro -19 9 2 in  the  U.S. 
Department  of  Justice  as  director  of  the  Legal 
Affairs  Institute,  a federal  attorney-training 
institute.  She  also  served  as  an  attorney  in  the 


civil  rights  illusion  of  the  Justice  Department, 
where  site  specialized  m Title  IX  civil  rights 
issues  concerning  federally  funded  education 
programs. 

In  addition,  she  has  taught  writing,  read- 
ing. and  grammar  in  Washington.  DC  inner- 
city  programs  and  has  taught  at  the  sec* 
ondary  and  university  levels  in  the  Middie 
East  and  in  Africa. 

She  received  her  bachelor’s  degree  from 
Lewis  and  Clark  College,  her  J.L).  from 
American  University,  and  her  doctorate  from 
the  University  of  W isconsin-Madison. 

Birmingham-Pokorny  Honored  by 
Colleagues 

Dr.  Elba  Birmingham-Pokorny.  professor 
of  Spanish  at  Southern  Arkansas  University  - 
Magnolia.  was  pre- 
sented an  award 
from  the  l mversity  of 
Alcala-Spain  in 
recognition  of  her 
research  and  out- 
standing contribu- 
tions in  the  fields  of 
Africania  and  Afro- 
Hispanic  Studies. 

'I  felt  extremely  honored  because  it  was 
something  I was  not  expecting.  It  is  difficult 
10  put  into  words  my  feelings  for  I was  noi 
only  receiving  an  award  from  one  of  Spain's 
oldest  universities  (the  Iniversity  of  Alcala 
was  created  in  1293] . hut  in  addition  from  my 
colleagues.”  Birmingham-Pokorny  said  of 
receiving  the  award.  She  is  organizing  an 
Afro-Hispanic  Literature  and  Culture 
Conference,  to  he  held  May  2-1*30  in  the  sear 
2000  in  San  Jose.  Costa  Rica.  The  theme  for 
the  conference  is  “ Songs  of  American  Selves- 
Forgotten  Bodies.  Rescued  Textts).  Subaltern 
Voices,  and  Identities  of  the  Millennium’  She 
initiated  the  annual  conference  in  10SS  as  a 
way  for  scholars  throughout  the  world  to 
research,  discuss,  and  introduce  to  the  schol- 
arly world  neglected  Afro-Hispanic  work", 
authors,  and  themes  as  well  as  to  promote  a 
deeper  understanding  and  appreciation  of  the 
cross-cultural  landscape  of  the  America" 

i'TA’s  Gonzalez  Wins  Award 

UTA  Almundena  (ion/ale/,  a graduate 
student  at  the  l niversin  of  lexas-  Arlington 
<1’1U  has  been  rocogni/ed  bv  the  American 
Snneiv  of  Landscape  Architects  t \SL\i 


in  the  PRs  annual  national  competition 
for  graduate  research,  a thesis  by  Gonzalez. 
the  Role  of  Effective  Response  in  Culturally  - 
Based  Landscape  Design . received  first  place 
among  AS  submissions. 

The  award  was  formally  presented  at 

As  annual  meeting  in  Portland.  Oregon, 
an,,  at  the  1998  national  meeting  of  the 
Council  of  Educators  in  Landscape 
Architecture,  hosted  by  UTA  in  October. 

Another  UTA  student.  Carol  Feldman, 
received  a special  commendation  for  her 
funded  research  project.  The  Chisana-Gold 
Hill  Landscape:  .1  Cultural  Landscape  Report ." 

In  Mav,  Gonzalez  and  Feldman  each 
received  the  Master  of  Landscape 
Architecture  degree,  the  terminal  degree  m 
the  field.  Gonzalez  completed  her  undergrad- 
uate work  at  the  Compiutense  l niversity  in 
Madrid.  Spain 

SBYC  Newsmakers 

Veteran  college  administrator  Maria  Elena 
Martinez  recently  started  her  new  job  as  vice 
president  of  instruction  for  San  Bernardino 
Valley  College  (SBYC).  in  California. 

An  administrator  at  East  Los  Angeles 
College  for  20  years.  Martinez  helped  that 
school  grow  from  fifth  to  first  place  among 
the  nine  colleges  of  the  Los  Angeles 
Community  College  District.  She  is  credited 
with  saving  the  school  from  a SI  million-a- 
year  budget  deficit 

Some  of  the  issues  she  is  eager  to  tackle 
the  burden  of  single  parents  who  have  multi- 
ple responsibilities  of  child-rearing,  college, 
jobs,  and  homework:  the  dropout  rate  of  stu- 
dents, particularly  Hispanics.  who  statistically 
are  more  apt  to  leave  college  after  eight 
weeks;  and  recognizing  similarities,  rather 
than  differences,  among  diverse  members  of 
the  campus  community:  among  other  things. 

She  holds  an  associate's  degree  from  hast 
L.A..  a bachelor's  from  the  L niversin  of 
Southern  California,  and  a master's  from 
Pepperdine  l mversity 


Pictured  here.  Louis  Clue  ira.  left,  is  elect- 
ed u>  his  third  term  as  president  of  the  Latino 
Faculty  and  Staff  Association  of  the  San 
Bernardino  Community  College  District.  Also 
pictured  are,  front  left  to  right.  Corrina 
Aleman.  secretary  Flolly  Clements,  treasurer, 
and  Dan  Martinez,  vice  president.  “Our  main 
purpose  is  to  help  students  in  anv  way  we 
can."  said  Chavira  Over  the  past  three  years, 
the  organization  has  awarded  about  12  schol- 
arships to  SBYC  students.  The  new  officers 
stand  in  front  of  a painting  by  David  Rosales. 
Inland  Empire  artist  and  instructor  at  SBYC 

Aguilar  Leon  Teaches  Seminar  on 
Cuba 


Professor  Luis  Aguilar  Leon,  an  Emilio 
Bacardi  Moreau  Professor  of  Cuban  Studies  at 
the  Iniversity  of 
Miami  (Fla.i.  recently 
wrapped  up  a two- 
month  seminar 
exploring  Cuba’s  past 
and  present. 

'Cuba  and  Its 

Circumstances" 

addressed  Cuba's 
current  situation  and 
explored  the  country  's  historical  and  cultural 
legacy.  Taught  by  Aguilar  Leon  in  both  English 
and  Spanish,  the  course  aimed  to  inform  and 
further  educate  the  community  about  current 
affairs  in  Cuba  and  how  these  circumstances, 
m turn,  affect  the  cultural  and  sociopolitical 


mix  on  the  island. 

A prolific  writer  and  noted  Cuban  scholar. 
Aguilar  Leon  is  the  author  of  several  books 
and  has  written  extensively  for  several  Latin 
American  newspapers  and  magazines  on 
Cuba- related  issues 

His  academic  career  began  in  19SI  at  the 
[ nnersidad  de  Oriente  in  Cuba,  he  became 
Prolessor  Emeritus  at  Georgetown  Iniversity 
in  Washington.  1).(  . where  he  taught  history 


tor  So  years 

The  Bacardi  Chair  is  offered  to  noted 
scholars  for  one  academic  year  Aguilar  leon 
inaugurated  the  Bacardi  Chair  when  u was 
first  introduced  sn  N.so 
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Cal  State-LA.  Voter  Registration 

Cal  State-LA.  held  a major  voter  registra- 
tton  drive.  "Rock  the  \ote  at  Cal  State  LA..' 
recently.  More  than  600  students,  staff,  and 
faculty  attended. 


Assembly  Speaker  Antonio  Villaraigosa 
(pictured  at  podium:  seated  are  California 
Secretary  of  State  Bill  Jones  and  Margaret 
Hartman,  provost  and  vice  president  of  acade- 
mic affairs)  was  one  of  the  featured  attests  at 
(he  driu\  which  was  spearheaded  b\  the 
University's  Associated  Students.  Inc  < \>D  He 
addressed  a class  on  ' The  Role  of  the 
Speaker  of  the  Assembly  m California 
Politics"  and  "The  Importance  of  Registering 
to  Note.' ' 

"\  lot  of  people  registered.  and  mam  took 
home  \oter  registration  cards."  said  \S1 
President  Hector  Barajas.  "Were  very  proud 
that  more  than  60  area  universities  followed 
our  lead  and  organized  similar  drives  on 
their  campuses,  which  made  this  the  biggest 
student  voter  registration  effort  in  historv  ' 

CHC  Long-Range  Planning  Retreat 

Participating  in  a recent  long-range  plan- 
ning retreat  for  Crafton  Hills  College  o'.HO 
of  (Aili forma  were  (pictured  left  to  right ' ( Hf 
Nice  President  of  Instruction  (iloria  Harrison. 
C.HC  consultant  Catherine  Peijueno.  and  ( HP 
President  Luis  Gomez. 


James  Martenev.  Los  Nngeles  N alley 
College  professor  of  speech  communication 
and  a planning  consultant  to  colleges  and  pri- 
vate industry,  facilitated  the  two-dav  work- 
shop at  the  college. 

The  goals  of  the  workshop  were  to  provide 
training  for  all  CHC  staff  in  the  planning 
process  and  to  establish  a foundation  for 
long-range  strategic  plans  for  the  future  of  the 
college.  Martenev  s workshop  emphasized 
creativity,  teamwork,  optimism,  and  open- 
mindedness.  The  workshop  is  among  several 
staff  development  classes  offered  at  the  col- 
lege throughout  the  year. 

Texas  A&M  and  t niversidad 
Metropolitana  Sign  Agreement 

Texas  A&M  University-hingsvilie  has 
signed  an  agreement  with  the  l niversidad 
Metropolitana.  in 
Caracas.  Nenezuela, 
to  study  and  imple- 
ment joint  programs 
of  mutual  interest  to 
students,  faculty, 
staff,  and  the  com- 
munity. 

I)r.  Nnarella 
Cellini,  early  child- 
hood education  coordinator  at  Texas  A&M- 
kingsville.  said  this  will  he  good  for  both 
groups.  "Horizons  will  he  expanded,  and  the 
opportunity  for  research  will  be  opened,  par- 
ticularly in  early  childhood  education." 

Some  of  the  joint  programs  to  he  consid- 
ered could  include  projects  for  students  in 
the  area  of  culture  and  Fnglish/Spanish  lan- 
guage and  education. 

Cellini  said  there  was  the  possibility  of  a 
combined  master's  program  and  student 
exchange  program. 

Cellini  was  the  Nenezuelan  delegate  to  the 
OMKP  (Organization  Mondial  para  la 
Hducacion  Preescolar)  World  Pre-School 
Organization  conference  m Nugust. 

It  was  an  honor  to  have  Cdith  Bravo,  the 
president  of  the  Nenezuelan  Preschool 
Nssociation.  ask  me  to  he  the  delegate. 
Cellitti  said.  \ past  president  of  the  South 
Texas  Association  for  the  education  of  Noting 
Children.  Cellitti  said  the  association  lias  a 
three-year  partnership  with  the  Nenrzuela 
Preschool  Nssociation 


UTSA  and  l\AM  Celebrate  10-Year 
Partnership 

In  October,  the  University  of  Texas-San 
Antonio  (I'TSA)  and  La  l niversidad  National 
Autonoma  de  Mexico  celebrated  i()  years  of  a 
cross-cultural  partnership  in  learning.  The 
two  universities  cooperate  to  enable  students 
in  architecture,  business,  and  engineering  to 
study  in  one  another's  nations. 


This  summer.  Assistant  Professor  Jose 
Jimenez  (pictured  below,  center)  took  U) 
I'TSA  architecture  students  to  Mexico  City  for 
five  weeks.  They  and  IS  Mexican  students 
cooperated  to  solve  a real-life  architectural 
probletn-a  design  to  protect  the  endangered 
forest  and  river  near  an  abandoned  hydro- 
electric plant  complex.  The  I'TSA  students 
lived  in  Mexico  City  and  commuted  to  cam- 
pus by  subway.  They  also  took  field  trips 
designed  to  expose  them  to  modern  and 
ancient  Mexican  history,  Jimenez  said. 

CSUN  Honors  Huerta 

Cal  Mule-Northridge  recently  honored 
Dolores  Huerta  and  three  other  women  who 
have  dedicated  their 
lives  to  try i ng  to 
make  the  world  a bet- 
ter place.  Each 
received  the  universi- 
ty's "Phenomenal 
Women  Vward." 

Huerta  is  a co- 
lounder  and  secre- 
tary-ireasurer  of  the 
United  Farm  Workers  of  America.  She  has 
spent  more  than  30  years  working  to  secure 
and  protect  the  rights  of  agricultural  workers 
in  the  1 nited  States  She  has  been  the  recipi- 
ent of  many  awards  and  honors  fur  her 
achievements,  including  induction  into  the 
National  Women's  Hall  of  lame,  the  ACLl 
Roger  Baldwin  Medal  of  Liberty  Award,  and 
the  Eugene  \ Debs  Foundation  Outstanding 
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American  Award 

Others  honored  include  Billie  Heller, 
founder  and  current  chair  of  the  National 
Committee  on  the  United  Nations  Convention 
on  the  Elimination  of  Discrimination  Against 
Women:  Sheila  James  Kuehl.  Speaker  pro 
Tempore  of  the  California  State  Assembly:  and 
Betye  Saar,  artist 

The  Womens  Studies  Department  gives 
out  awards  each  year  to  raise  money  for  stu- 
dent scholarships,  program  development,  and 
faculty  research. 

Business  Opportunities  in  Latin 
America 

Is  the  .Asian  flu  spreading  to  Latin  America'' 
What  are  the  impacts  of  the  recent  devaluation 
of  Mexico's  peso  and 
economic  and  politi- 
cal instability  in  manv 
South  American  coun- 
tries on  trade  with  the 
U.S.?  How  should  local 
businesses  evaluate 
investment  opportuni- 
ties to  the  south  and 
in  the  Caribbean? 

These  were  some  of  the  questions 
addressed  at  a program  called.  “Business 
Opportunities  in  Latin  America  and  the 
Caribbean,  and  Financing  by  the  Inter- 
American  Development  Bank.”  held  at  Inited 
States  International  University  (USIU)  in 
California.  — 

Event  co-sponsors  were  ISIU.  the  Greater 
San  Diego  Chamber  of  Commerce  s 
International  Trade  Development  Coalition, 
the  World  Trade  Center  of  San  Diego,  and  the 
San  Diego  Economic  Development  Council 
Dr  Arcindo  Dos  Santos,  consultant  in  the 
Social  Programs  division  of  the  Inter- 
American  Development  Bank  provided 
an  overview  of  the  !DB.  He  also  shared  with 
the  audience  tips  on  how  to  track  and  partici- 
pate in  IDB-financed  protects  in  Latin 
America  and  the  Caribbean,  and  gave  a brief- 
ing on  1008-00  opportunities  for  involvement 
bv  San  Diego  companies  in  these  protects 

Tamal  Fiesta  in  Tucson 

Tucson.  Ari/..  kicked  oft  its  annual  Green 
Corn  Tamal  Fiesta  on  Labor  D.tv  weekend  with 
dancing,  music,  artists,  and  food 

According  to  /.’/  Indejn'iulii'niv . South 
l noons  Lnghsh/Spanish  newspaper,  about 


300  people,  mostly  families,  sat  near  the 
tamal  booths,  talking  loudly  and  smiling  over 
beans  and  rice  and  green  corn  tamales.  It  was 
a celebration  of  culture,  organizers 
explained,  pointing  out  Tucson's  official 
dance  group.  Ballet  Folklorico  San  Juan,  the 
musical  group  El  Mariachi  Estrellas  de 
Tucson,  and  tables  of  artists. 

The- tamal  festival  began  about  six  years 
ago  when  the  Hispanic  Association  at  Hughes 
Aircraft  decided  to  give  back  to  its  communi- 
ty and  raise  money  to  fund  University  of 
Arizona  scholarships. 

The  fund-raising  became  a commumtv- 
wide  event,  which  is  still  growing,  after  the 
association  enlisted  the  help  of  the  l niversity 
of  Arizona  (L  A)  Hispanic  Alumni  and  El 
Central  Cultural. 

John  Huerta,  advisor  for  the  Board  of 
Directors  at  El  Central  and  member  of  the  l \ 
Hispanic  Alumni,  said  that  between  28  and  Ao 
different  companies  worked  together  this 
year  to  make  the  tamales. 

About  $90,000  has  been  raised  through- 
out the  years  for  the  scholarship  funds  and 
has  helped  countless  students. 

Political  Leaders  Visit  Columbia 
University 

Political  leaders  from  Iruguay  and 
Mexico  met  with  students  and  faculty  at 
Columbia  University  (N.Y.)  in  October 

Arqmtecto  Mariano  Arana  Sanchez,  the 
Mayor  of  Montevideo.  Iruguay.  discussed 
’ The  Effects  of  Urbanization  in  Iruguay.”  He 
also  discussed  the  l nited  Nations  Habitat 
Project  at  Columbia,  a global  clearinghouse 
of  innovative  approaches  to  urban  problems 
that  links  local  officials  worldwide  with 
scholars  working  to  solve  pressing  urban 
problems 


\icente  lo\  Quesada  (pictured  here» 
Governor  of  the  State  of  (iiianaiu.ua  Mc\uo 
spoke  to  students  in  the  Master  of  Public 


Administration  program  at  Columbia's  School 
of  International  and  Public  Affairs  on  'Trade 
and  Economic  Development  in  Guanajuato'' 
Guanajuato,  in  west-central  Mexico,  is  the 
only  Mexican  state  with  trade  offices  abroad 
;n  New  York.  Chicago.  Dallas,  and  Los  Angeles. 
Quesada,  who  holds  a management  diploma 
from  Harvard  University  and  is  an  entrepre- 
neur bv  profession,  has  made  economic 
development  the  main  focus  of  his  five-year 
term  as  governor,  which  runs  through  the 
vear  2000. 

Al’s  Latino  Student  College  Fair 

BS  American  University,  in  Washington. 
BW  qc  recently  hosted  the  third  annual 
college  fair  for  Latino  students  titled. 
“Alcanza!  Opportunities  Through  Higher 
Education.” 

High  school  students  from  the  D.C  metro- 
politan area  had  the  opportunity  to  meet  with 
more  than  "0  college  recruiters  and  learn 
about  specific  programs  and  institutions.  A 
panel  discussion  gave  students  tips  on  getting 
into  the  college  of  their  choice,  how  to 
finance  a college  education,  and  what  to 
expect  from  college  life. 

The  fair  is  a great  opportunity  to  moti- 
vate local  Latino  students  to  look  at  a college 
as  a serious  option.”  said  an  American 
l niversity  official.  “It  is  very  fulfilling  to  see 
so  manv  heading  towards  a sound  future  and 
achievement  of  their  goals.” 

“Alcanza!”  is  supported  bv  American 
l niversity;  public  schools  in  the  District  of 
Columbia.  Arlington,  and  Montgomery.  Prince 
George's,  and  Fairfax  counties:  the  U S. 
Department  of  Commerce;  Council  of  Latino 
Auencies:  Educuid.  Trinity  College,  McA 
Enterprises,  an  education  consulting  firm: 
and  other  local  organizations. 

Minority  Retention  at  Kettering 

A survey  taken  by  Leadership  Systems  Inc., 
a consulting  firm,  shows  that  ("A  percent  of 
minority  first-year 
students  at  Kettering 
i niversity  (Mich.) 

(onunue  through 
eraduation-nearly 
double  the  3^  0 per- 
am  national  aver- 
au»- 

lor  die  past  decade, 
iiir  national  retention 
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rate  for  minority  engineering  students  has  hovered 
ai  about  one-half  that  of  non-minority  students, 
according  to  the  survey  At  Kettering,  the  minority 
graduation  rale  is  less  titan  one  percent  lower  than 
the  non-minority  figures. 

The  survey  noted  that  financial  needs 
may  top  the  list''  of  retention  barriers  At 
Kettering,  students  earn  a portion  of  their 
tuition  through  the  university's  co-op  pro- 
gram. the  survey  pointed  out,  which  "adds 
significantly  to  the  financial  stability  of  stu- 
dents.' 

The  survey  also  recognized  the  value  of 
Kettering's  AIM  (Academically-Interested 
Minorities)  summer  pre-college  engineering 
program  fo.  outstanding  minority  high  school 
students. 

Kettering's  Director  of  Minority  Student 
Affairs.  Dwight  Tavada  (pictured  here),  credit- 
ed the  university’s  Select  Student  Support 
Services  Program  for  providing  academic, 
social,  and  personal  support  and  counseling 
for  minority  students. 

TC3  Hosts  Chilean  Delegation 

Tompkins  Cortland  Community  College 
(TC3).  located  in  New  York,  hosted  26  individ- 
uals from  the  Corporacion  of  Santo  Tomas 
(Santiago.  Chile)  in  October.  The  individuals 
went  there  to  learn  more  about  TC3  and  its 
academic  programs. 

The  Chilean  delegation  included  Mr. 
Gerardo  Rocha,  president  of  the  Santo  Tomas 
Corporacion.  Mr.  Jorge  Ortuzar.  from  SOFOFA 
i Association  of  Chilean  Industrialists),  along 
with  representatives  from  various  Santo 
Tomas  colleges  and  universities. 
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The  visit  is  part  of  TCVs  Global 
(.onnections  program  initiatives. 

TC3  and  the  l nuersily  of  Santo  Tonus 
currcntlv  have  an  agreement  whereby  many  ot 


Santo  Tomas'  students  are  taking  TC.Vs 
English  as  a Second  Language  program.  Santo 
Tomas  had  been  looking  to  enlarge  on  that 
agreement  and  to  develop  new  academic 
agreements  with  TC3.  They  have  been  particu- 
larly interested  in  TC3’s  Web-based  courses  so 
that  their  students  could  earn  two  degrees 
concurrently. 

Engineering  Program  Helps 
Minorities 

RIT  Rochester.  N.Y..  becomes 

the  fourth  city  to  join  an 
innovative  national  program  aimed  at 
increasing  the  number  of  minority  students 
seeking  engineering  careers. 

Rochester  Institute  of  Technology  (RIT) 
and  the  Rochester  City  School  District  have 
teamed  up  with  the  National  Action  Council 
for  Minorities  in  Engineering  (NACME)  to 
offer  the  Engineering  Vanguard  Program. 
Rather  than  rely  on  standardized  tests,  the 
program  uses  a rigorous  assessment  process 
to  determine  potential  for  success.  Students 
who  qualify  receive  intense  academic  prepa- 
ration in  high  school  and  fall  tuition  and 
housing  scholarships  for  college. 

African  Americans.  Hispanic  Americans, 
and  Native  Americans  make  up  5.9  percent  of 
the  nation's  2 million  engineers,  according  to 
NACME.  Fewer  than  one  percent  of  the 
nation's  first-year  engineering  students  are 
minorities,  and  fewer  than  10  percent  of  grad- 
uates of  engineering  colleges  in  the  United 
States  are  from  these  groups.  There's  also  a 
discrepancy-  in  graduation  rates:  college  com- 
pletion for  minority  engineering  students 
nationally  is  33  percent,  compared  to  60  per- 
cent for  non-minorities. 

NACME  started  Vanguard  in  1994  to 
address  this  situation.  Since  Vanguard's  incep- 
tion. none  of  the  students  has  dropped  out  of 
an  engineering  program 

America  Reads  at  CCD 

Community  College  of  Denver  (CCD) 
kicked  off  its  second  year  of  the  national 
America  Reads  Challenge  program  this  sum 
mer.  welcoming  19  new  and  six  continuing 
America  Reads  work-study  students.  The  stu- 
dents have  become  partners  in  reading  to 
children  in  kindergarten  through  third 
grades  at  five  Denver  Colo.,  public  elementary 
schools  Education  and  Academic  Services 
Dean  Orlando  Gricgo  is  at  far  left,  and  Denver 


Education  Network  Director  Joyce  Martinez  is 
at  right  in  black  dress;  both  programs  sup- 
port the  America  Reads  effort. 

CCD.  in  partnership  with  Pueblo  and  Otero 
Community  Colleges,  received  a $236,250 
grant  from  the  Governor’s  Commission  on 
National  and  Community  Service, -funded  by 
the  Corporation  for  National  Service,  to  fur- 
ther the  America  Reads  program. 
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Poetry  Like  Bread:  Poets  of  the 
Political  Imagination  from 
Curbstone  Press 

Martin  Espada.  ed. 

This  collection 
contains  work  by 
poets  yvho  share  an 
affinity  for  that  place 
where  art  and  poli- 
tics intersect."  These 
are  poets  whose 
works  are  united  in  a 
desire  for  a world  where  human  needs  are 
met  and  justice  is  pursued. 

1094 
256  pgs. 

ISBN  1-8806X4-15-2 
S 12.95  paper 
Curbstone  Press 
(860)  423-5110 

Mirrors  Beneath  the  Earth:  Short 
Fiction  by  Chicano  Writers 

Rav  Gonzalez,  cd. 

This  collection  of  contemporary  Chicano 
henon  features  not  only  established  figures 
such  as  Sandra  Cisneros.  Rudolpho  Anaya. 
Denist  Chavez,  and  Ana  Castillo,  but  a van- 


guard  of  exciting  new 
writers  including 
Danny  Romero, 

Patricia  Blanco,  Ana 
Baca,  and  others. 

1992 
332  pgs. 

ISBN  1-880684- 
02-0 

$13.95  paper 
Curbstone  Press 
(860)  423*5110 

Love  After  the  Riots 

by  Juan  Felipe  Herrera 

This  book  explores 
a cinematic  delirium 
that  opens  as  the  L.A. 
riots  of  1992  close  into 
the  night.  Two  key  fig- 
ures, Margo  and  Pinal, 
whirl  through  the 
evening-hospitals, 
reporters,  cabarets, 
jazz  riffs,  the  ruins  and 
flames  of  the  aftermath.  Rebellion  and  love.  Eros, 
and  La  Muerte  mix.  Rome  and  the  Roman 
Empire  are  evoked  as  the  lovers'  passions  bum 
through  time  and  space,  suggesting  the  intensity 
and  difficulty  of  love  in  a decaying  empire. 

1996 
64  pgs. 

ISBN  1-880684-28-4 
S 10.95  paper 
Curbstone  Press 
(860  ) 423-5110 

Dominoes:  and  Other  Stories  from 
the  Puerto  Rican 

by  Jack  Agiieros 

in  stories  that 
span  the  decades  of 
the  1940s  through 
1990s,  Jack  Agiieros 
recreates  the  barrio 
in  all  its  multi- 
faceted immensity. 

These  stories  convey 
hard,  sometimes  bru- 
tal. often  bittersweet 
experiences,  but  throughout.  Agiieros  writes 
with  artistn  and  unyielding  compassion  that 
gloriously  affirm  quiet  moments  of  grace  and 


triumph  in  common  and  ordinary 
struggles-the  real  stuff  of  literature. 

1993 
145  pgs 

ISBN  1 -88068-4-1 1-X 
S 14.95  cloth 
Curbstone  Press 
(860  ) 423-5110 

Zapata’s  Disciple 

by  Martin  Espada 

In  his  first  collec- 
tion of  essays. 

Zapata's  Disciple , 
award-winning  poet 
Martin  Espada  turns 
his  fierce  critical  eye 
toward  a broad  range 
of  urgent  political 
and  cultural  issues. 

With  the  same  insight 
and  integrity  dis- 
played in  his  poetry,  he  chronicles  many 
struggles  of  the  Latino  community:  the  myths 
and  realities  of  machismo,  the  backlash 
against  Latino  immigrants  and  the  Spanish 
language,  the  borders  of  racism,  and  U.S 
colonialism  in  Puerto  Rico. 

October  1998 
150  pgs. 

ISBN  0-89608-589-9 
S 14.00  paper 
South  End  Press 
(800)  533-84-8 

De  Colores  Means  All  of  Us:  Latina 
Views  for  a Multi-Colored  Century 

by  Elizabeth  Martinez 

Elizabeth  Martinez 
presents  a radical 
Latina  perspective  on 
race,  liberation,  and 
identity.  In  these  tren- 
chant essays,  Martinez 
describes  the  provoca- 
me  ideas  and  new 
movements  created  by 
the  rapidly  expanding 
l ,S.  Latina/o  community.  With  sections  on 
womens  organizing,  struggles  for  economic  ius- 
nu\  and  the  Latina/o  youth  movement,  this  col 
lection  will  appeal  to  readers  and  activists  seek- 
mg  to  organize  for  the  future  and  huild  new 


movements  for  social  change 

1998 
280  pgs. 

ISBN  0-89608- 583-x 
S 18.00  paper 
South  End  Press 
(800)  533-84^8 

My  Spanish-Speaking  Left  Foot 

by  Jose  A.  Cardenas.  Ed.D. 

Born  in  Texas  Myt  ipo-Uf*  • S&tOt  <r~g  lift  FOi  * 

with  an  extensive 
number  of  relatives 
on  both  sides  of  the 
l.S.-Mexico  border, 

Jose  Angel  Cardenas 
combines  laughter 
and  insight  as  he  re- 
lives his  encounters 
growing  up  in  a mul- 
ticultural environ- 
ment. He  depicts  the  cultural  influence  of 
Mexico  and  the  Spanish-speaking  world  for  a 
Mexican  American  Living  in  the  United  States, 
and  he  provides  compelling  reflections  of 
multicultural  topics  such  as  wealth,  class, 
language,  religion,  education  and  family. 

199' 

130  pgs. 

ISBN  1-8t8550-59-4 
$9.00 

Intercultural  Development  Researcli 

Association 

(210)  084-8180 

The  Chin  Kiss  King 

by  Ana  \eciana-Suarez 

The  Chin  Kiss 
king  chronicles  the 
lives  of  three  genera- 
tion* of  Cuban 
American  women 
sharing  a duplex  in 
Grapeland  Heights, 

Miami.  When  a baby 
hoy  is  born  into  their 
family  with  a severe 
birth  defect,  the  three 
w omen-all  possessing  distinctly  different 
personalmes-bond  together  to  care  for  the 
Iragile  child  and  each  other.  Poetic,  surreal, 
emotional!*  engaging,  this  hook  asks  haunt 
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ing  questions  about  the  meaning  of  faith,  the 
reasons  for  pain,  the  redeeming  power  of 
love,  and  the  freedom  of  surrender. 

September  1998 
312  pgs. 

ISBN  0-452-28009-5 
$12.95  paper 
Plume 

(212)  366-2215 

CONFERENCES 

Modern  Language  Association 
Annual  Convention 

December  2"  30 

1998  Annual  Convention.  At  a medley  of 
San  Francisco  (Calif.)  hotels. 

Contact:  Visit  the  VILA  Web  site  at 
<www.mla.org> . 

Women  in  Higher  Education 

January  2-4 

The  12th  annual  international  conference 
of  N.VR  E Advancing  Women  in  Higher 
Education.  At  the  Charleston  Place  Hotel  in 
Charleston,  South  Carolina. 

Contact:  Visit  <www.nawe.org>. 

National  Institute  for  Leadership 
Development 

January  10-15 

For  women  with  a master  s degree  who  work 
in  a community  college.  Provides  leadership 
training  that  utilizes  the  concepts  of  the  most 
current  and  progressive  models  o define  the 
essence  of  leadership  for  the  21st  centurv.  The 
institute  consistently  trains  leaders  to  have  a 
positive  impact  on  their  educational  institutions, 
in  Phoenix.  Ariz.  Also  February  28-  March  5 in 
Seattle.  Wash.;  May  20-June  4 in  Boston.  Mass.; 
and  September  26-October  1 in  Clticago.  111. 

Contact:  MID  President  Carrole  Wolin  or 
MLD  Director  Nancy  Schwede.  (602)  285  "nO-* 

National  Association  for  Bilingual 
Education  Annual  Conference 

lanuary  26-30 

"Bilingual  Education  More  Than  Just  Talk! ' 
is  the  Y\BE  conference  theme.  In  Denver.  Colo. 

Contact  NABE.  i202i  898-1829:  Web  site 
• www  nabe.org>. 


National  Institute  for  Leadership 
Development 

January  28-31 

For  female  CEOs  of  community  colleges. 
Includes  enhancing  your  leadership  skills, 
debating  current  issues,  networking  with  col- 
leagues, recreation,  and  rejuvenation. 

Contact:  MLD  President  Carrole  Wolin  or 
NILD  Director  Nancy  Schwede,  (602)  285r494. 

Ethnic  Studies  National 
Conference 

February  9-13 

Conference  of  the  National  Association  of 
Hispanic  & Latino  Studies  and  the  National 
Association  of  African  American  Studies. 

In  Houston,  Texas. 

Contact:  NAHLS  Exec.  Dir..  Dr.  Lemuel 
Berry.  Jr.,  (606)  "83*2650. 

The  Academy  in  Motion 

February'  13*16 

Annual  meeting  of  the  American  Council 
on  Education  (ACE).  At  the  Grand  Hvatt  Hotel, 
Washington.  D.C. 

Contact:  Annual  Meeting  Offu  ‘CE. 
(202)  939-9410. 

United  into  the  Nexv  Millenium 

March  4-8 

Meeting  of  the  National  Association  of 
Hispanic  Publications.  Of  special  interest  to 
publishers  of  Hispanic  publications  and  their 
staffs,  among  others.  At  the  Waterfront  Hilton. 
Huntington  Beach.  Calif. 

Contact:  NAHP.  (202  ) 662  "250. 

Organizing  for  Learning:  Constant 
Values,  Competitive  Contexts 

March  20-24 

\nnual  conference  of  AAHE.  the  American 
\ssociation  for  Higher  Education.  In 
Washington.  D.C. 

Contaci.  AAHE.  (202)  293-0440:  Web  sue. 
<www  auhe  org> 
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Universidad 

Complutense 


1 Scholarship 
I Program 

| for  High  School 

1 & 

1 College  Students 

■ Four  weeks  of  intensive  Spanish 
8 language  study  from  mid  July  to 
8 mid  August.  1999. 

| Includes:  round  trip  airfare,  three 
:l  meals  a day.  room  accomodations. 
'j  instruction,  daily  activities,  and 

12  Saturday  excursions  at  Colegio 
3 Mayor  Nchrija  of  Universidad 
Complutense. 

For  information.  Write  or  Fax 
your  request  to: 

Center  for 

International  Studies 
42-32  De  Bruin  Drive 
P.O.  Box  451 
Fair  Lawn, 

NJ  07410-0451 

Tel.:  (201)  587-1260 
FAX:  1 201)  368-0433 
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Book  Review 


The  Squatter 
and  the  Don 

Mj".i  Amp.uo  Km/  d.  Burton 

f O !0C  <!~3  P, 

d Sd'  c.nez  *-*>  tioa-’ce  p 1 ■ 


Book  Review  by  John  Wegner  Department  of  English  Angelo  State 
University : San  Angelo.  Texas 

The  Squatter  and  the  Don  by  Maria  Amparo  Rufz  de  Burton. 

Eds.  Rosaura  Sanchez  and  Beatrice  Pita.  381  pages  with  notes  and 
Introduction.  Houston:  Arte  Publico  Press  ( 1-800-633-2783),  1992. 

ISBN  1-55885-055-4.  SC  $14.00. 

Originally  published  in  1885,  Maria  Amparo  Ruiz  de  Burton’s  The 
Squatter  and  the  Don  narrates  the  effects  of  the  Treaty'  of  Guadalupe 
Hidalgo  (1848)  on  California  and  American  expansion  of  the  West. 
The  novel  opens  in  the  drawing  room  of  Mr.  and  Mrs.  William  Darrell, 
where  they  are  discussing  Mr.  Darrells  . - 

impending  trip  to  Southern  California  to 
claim  land  for  himself  and  his  son  as  . v t ..\V; > 
allowed  by  the  American  Homestead  Act. 

Mrs.  Darrell  insists  that  William  verify 
that  the  land  is  untitled  before  he  “set- 
tles." At  issue  for  Mrs.  Darrell,  and  central 
to  the  novel’s  plot  and  theme,  is  not  “set- 
tling" on  land  someone  else  already 
claims.  Mrs.  Darrell  takes  great  pains  to 
explain  to  her  husband  that  “Whenever 
you  take  up  government  land... you  are 
settlers,  but...when  you  locate  claims  on 
land  belonging  to  anyone  else...you  must 
accept  the  epithet  of  'Squatter”  (5").  This 
unsavory  “epithet"  play's  a primary  role  in 
the  historical  border  romance  Rufz  de 
Burton  writes. 

I Mr.  Darrell  lays  claims  to  land 
located  on  Don  Mariano  Alamar  s ranch, 

! a ranch  whose  title  is  still  technically  in 
i litigation  and  a ranch  with  beautiful 
1 unmarried  daughters.  The  Alamar  family 
t has  an  unimpeachable  Spanish  land  grant  proving  ownership,  and 
j Don  Mariano  is  an  intelligent,  cultured  businessman.  Rufz  de  Burton 
brilliantly  subverts  her  audiences  stereotypical  expectations  by- 
crafting  animalistic  American  “squatters"  who  oppose  the  well-man - 
1 nered  Don  Mariano  and  his  family.  Ironically,  though,  United  States 

* law  protects  the  ill-mannered  squatters  while  destroying  those  most 
suited  to  control  the  land.  William  Darrell  brings  his  family  to  the 

1 new  land,  and  his  sons,  as  one  might  expect,  arrive  and  fall  in  love 
with  Don  Mariano  Alamar's  daughters.  Most  notably,  Clarence 
| Darrell,  a young  man  whose  kindness  and  sense  of  equality  con- 
4 trasts  with  that  of  his  fathers  racism,  loves  Mercedes.  Predictably. 

* Clarence  and  Mercedes  are  kept  apart  by  forces  outside  their  con- 
trol; they  both  suffer  and  languish  in  their  love  for  each  other;  and 
they  are  reunited  at  the  end  of  the  novel.  The  sentimentality  and 
romance  are  classic  nineteenth-century  novelistic  conventions. 

^ However,  Rufz  de  Burton's  novel  is  as  much  history  as  romance 
She  takes  great  pains  to  remind  her  audience  that  United  States  laws 
allowed  men  like  William  Darrell  to  settle  on  land  in  litigation. 


improve  their  160  acres,  and  pay  no  taxes.  By  law,  the  landowner  | 
fighting  to  prove  he  has  a valid  claim  must  pay  taxes  on  all  improve- 
ments, a law  that  eventually  bankrupted  many  landowners  who  had 
to  mortgage  their  ranches  for  taxes  and  legal  fees.  Much  like  Harriet 
Beecher  Stowe  in  Uncle  Tom's  Cabin , Rufz  de  Burton  readily 
digresses  from  the  story  line  itself  to  directly  address  the  audience, 
include  quotations  from  legal  documents,  and  sermonize  about 
unjust  laws.  Her  novel  shatters  the  myth  that  Spaniards  and 
Mexicans  received  fair  and  equal  treatment  as  promised  by  the 
Treaty'  of  Guadalupe  Hidalgo.  Instead,  she  show's  the  slow’  degrada- 
tion and  marginalization  of  a once-dominant  majority  in  California 
who  loses  virtually  all  their  land  between  1848  and  1880. 

— y-w-  One  of  my  goals  in  a nineteenth-century 

WBKHKBUKESm  American  literature  survey  course  is  to  show  my 
. : t students  that  people  outside  New  England  w^ere 
writing  literature,  and  1 choose  worthy  works  that 
span  the  growing  continent.  Rufz  de  Burton’s  novel 
allows  my  students  to  discuss  the  short-  and  long- 
term effects  of  die  Mexican/American  War  of  1846- 
1848,  a war  they  read  about  in  Thoreau’s  essays; 
United  States  expansionism;  racial  issues  involving 
Hispanics  in  the  Nineteenth  Century;  frontier 
rhetoric  that  claims  Americans  "tamed"  a W'est  that 
was  already  occupied  by  men  like  Don  Mariano 
Alamar;  and  the  rise  of  corporate  monopolies.  In 
n;v  course,  we  generally  read  The  Squatter  and  the 
Don  before  we  read  Frank  Norris’  The  Octopus. 
Obviously,  these  two  novels  allow  us  to  discuss  the 
social  issues  affecting  American  expansion  in  the 
West,  but  we  also  are  able  to  examine  the  contrast- 
ing literary  styles.  Rufz  de  Burton  is  certainly  not  a 
naturalist  like  Norris.  Much  like  Harriet  Beecher 
Stowe,  though,  Rufz  de  Burton  appropriates  the 
sentimental  novel  to  make  a political  statement. 

I find  that  my  students  (generally  a third 
Hispanic)  find  Rufz  de  Burton  refreshing  in  her  honesty  and  her 
open  anger  at  unjust  laws.  She  contains  none  of  the  stylistic  difficulty 
of  Melville  or  Hawthorne,  yet  her  appeal  that  "Our  representatives  in 
Congress,  and  in  the  Stale  Legislature,  knowing  full  well  the  will  of 
the  people,  ought  to  legislate  accordingly"  (372)  rings  true  for  all  my 
students.  Admittedly,  her  novel  is  not  the  most  finely  crafted  novel 
written  in  the  nineteenth  century:  however,  her  goal  was  to 
enlighten  an  American  population  about  the  unethical  atroci 
ties  of  their  elected  officials.  The  Squatter  and  the  Don 
never  realized  the  success  of  Uncle  Tom’s  Cabin,  but  her 
novel  allows  me  to  introduce  my  students  to  a vast 
array  of  political  and  social  issues  from  the  perspec 
live  of  a Spanish  woman  in  the  nineteenth  centu- 
ry. Most  important  for  my  students,  perhaps,  is 
simply  knowing  that  there  was  a Spanish 
American  woman  writing  serious  litera- 
ture in  the  nineteenth  century. 
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V Business  Office 

Galesburg,  Illinois  61401-4999 

VICE  PRESIDENT 
for  Finance  and  Treasurer 

knox  College  invites  nominations  and  applications  for  the  position  of  Vice 
President  for  Finance  and  Treasurer.  The  College  is  implementing  a far- 
reaching  strategic  plan  and  recently  announced  a SI 25  million 
comprehensive  campaign  'n  this  context,  the  Vice  President  for  Finance 
will  provide  leadership  for  the  continued  prosperity  of  the  College  in 
financial  planning,  budgeting  and  strategic  decision-making  The  Vice 
President  for  Finance  is  a sentor  member  of  the  administrative  staff 
reporting  directly  to  the  President. 

The  Vice  President  for  Finance  and  Treasurer  is  responsible  for  all  financial 
operations,  transactions  and  policies  of  the  College,  including  endowment, 
cash  and  debt  management,  budget  preparation  and  management,  trust 
administration  and  investment,  and  real  estate  transactions.  The  Vice 
President  for  Finance  also  serves  as  the  College's  liaison  with  legal 
counsel,  investment  advisors  and  external  auditors,  and.  as  Treasurer,  is  an 
officer  of  the  Board  of  Trustees,  ensuring  that  its  expectations  in  such  areas 
as  investment  strategy  and  budgetary  oversight  are  implemented. 

Thorough  knowledge  of  finance  and  accounting,  demonstrated  capabilities 
in  financial  planning  and  budgeting,  excellent  communication  and 
management  skills,  and  a strong  commitment  to  quality  and  service  are 
critical  dements  for  success  in  this  position  Applicants  must  demonstrate 
substantial  accomplishments  and  leadership  abilities,  familiarity  with  fiscal 
issues  facing  higher  education,  significant  directly  related  experience, 
preferably  in  a college  or  university  setting,  an  understanding  of  the  unique 
mission  of  the  liberal  arts  college,  and  educational  achievement 
commensurate  vvith  the  duties  and  responsibilities. 

Knox  College  is  a highly  selective,  independent,  residential,  co- 
educational four-year  liberal  arts  college  founded  in  1837  with 
approximatclv  1 .200  students  and  lUOJacu.ty  knox  offers  the  bachelor  ol 
arts  degree  m 37  majors  oalesbcg.  w ith  a population  ol  33.500.  is  located 
180  miles  southwest  or  Chicago.  45  northwest  of  Peoria  and  200  miles 
north  of  St  Louis 

Applicants  should  send  a letter  describing  their  interest  and  qualifications, 
along  with  a copy  of  their  resume,  to 

\1ce  President  for  Finance 
and  Treasurer  Search 
Knox  College 
Box  K-200 

Galesburg,  Illinois  61401-4999 

Applications  will  be  reviewed  as  thev  arc  received,  and  the  search  will 
continue  until  the  position  is  filled  Salary  for  this  position  is  competitive 
and  commensurate  with  experience  For  additional  information  about  the 
position  or  the  search  contact  Bruce  O Dow  through,  search  committee 
chair,  at  i309»  34l-"55u 

Knox  CtJUgt  is  on  uT,'.rmati\t  <;■  turn  t t^utu  oppniluufs  (iupb>\er  In 
keeping  w ith  its  102  Uiir  i onmutinent  to  t^uul  rights.  the  ('oiltge 
. and  iw.'i  omes  opplu  c Mom  ftotn  indtxidunls  m ui,di  t 

u presented  croup* 


ITHACA 

Assistant/ Associate  Professor 

ROY  H.  PARK  SCHOOL  OF  COMMUNICATIONS 
CINEMA  AND  PHOTOGRAPHY  DEPARTMENT 

The  Rov  H Park  School  of  Communications  Cinema  and  Photography 
Department  at  Ithaca  College  invites  applications  for  a tenure-eligible  position 
at  the  Assistant- Associate  Professor  level  m photography  uuh  appointment 
effective  August  15.  1994 

Primary  assignments  will  be  across  the  range  of  beginning,  intermediate  and 
advanced  photography  courses  Expertise  required  in  the  history'  of 
photography,  techniques  of  black  and  white  and  color  photography,  and  studio 
and  location  lighting  Depending  on  the  candidates'  areas  of  specialization, 
additional  teaching  responsibilities  may  include  courses  m one  or  more  of  the  j 
following  areas  alternative  processes,  digital  photography,  contemporary  ; 
photographic  theory  and  criticism,  or  hybrid  media  terms  The  candidate 
appointed  to  this  position  will  also  act  as  academic  advisor  to  serve  on 
department,  school  and  college  committees 

M F A in  photographv  is  required  An  ideal  candidate  should  demonstrate 
evidence  of  1)  teaching  effectiveness  appropriate  for  an  undergraduate  I 
program  with  a mission  of  teaching  the  practice,  history,  and  criticism  ot 
photographv  in  the  context  of  a wider  liberal  arts  curriculum.  2)  ability  to 
contribute  to  a program  •*  hich  engages  photo  graphy  m both  its  traditional  and 
evoking  digital  modalities,  and.  3)  a strong  commitment  to  and  a primary 
teaching  interest  in  encouraging  photography  as  a creative  practice 

Assistant  Associate  Professor  Salary  competitive,  dependent  upon  experience 
and  qualifications 

Applicants  should  forward  a resume-vita,  twenty  slides  documenting  creative 
work,  statement  of  interest  including  areas  of  teaching  and  professional 
experience,  along  with  names  and  telephone  numbers  of  at  least  three 
references  If  available,  also  include  up  to  twentv  slides  of  student  work  No  j 
faxed  or  electronically  transmitted  application  materials  will  he  accepted. 
Screening  will  begin  November  15.  1998  and  will  continue  until  the  position  is 
filled  Direct  applications  and  inquires  to 


Steven  Skopik.  Chair 
do  Barbara  Terrell 
Photography  Search  Committee 
Cinema  and  Photography  Department 
Roy  H.  Park  School  of  Communications 
Ithaca  College 

Ithaca.  New  York  14850-7251 
(Tel:  607-274-1032) 


Ithaca  College  is  an  independent,  residential,  comprehensive  college  with  an 
undergraduate  enrollment  of  approximutelv  5.8(H)  students  li  is  located  in  the 
Finger  Lakes  Region  ot  central  New  York 


Hu  Rn\  H Park  5c  (tool  of  Ctunmunu  ations  is  one  of  four  professional 
M in  mix  union  tin  c olhgt.  and  enrolls  approximately  1.200  students  m tin 
matoi  \ ot  time  undt  igraduate  departments  iTeleviswn-Radio  Cinema  and 
Ph,uogiaph\  ami  Organizational  Communication.  Learning ana  Dcstgin,  a 
B in  Journalism,  ,i  B S in  It  let  ommuntcations  Management  a B I A in 
film.  Photography  and  the  Visual  Arts,  and  a BA.  in  Media  Studies  are  also 
i<fft  . t J file  se  programs  me  loeati  d in  cm  SO. 000  square  font  building  u huh 
dt  Jn  ait  d in  September  1 9X9,  For  the  past  neo  years  the  Ithaca  College 

I >x  An  gelt  s Cotwinmn  alums  Program  has  offered  an  internship  bast  d lull- 
\t  rrnstei  pi,  giam  to  ns  tumor  and  sentor  students.  The  Gnuluate  studies 
piogt.nn  t 'tu  is  an  M S in  Coinmuntcatums.  A irrent  grant  lion:  tin  \nk 

lounaalioii  ti'nJ  a hi  .pitst  from  James  B Pendleton  base  positioned  Hu  Ro\ 

I I l\ok  V,  ht>,-i  ot  C , mmwucatwns  to  continue  to  evolve  a t utru  niton  that  n 

>ne  ot  t’ : sinmgest  ui  the  nation  and  to  maintain  state >o f tin  \uppott 

wi  linn  s in  audio,  video.  Jtlm  photography,  mulunnedia  and 
telecommunications 
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BRIDGEWATER  STATE  COLLEGE 

Bridgewater,  Massachusetts 


FACULTY  POSITIONS  AVAILABLE 

Bridgewater  State  College  is  a comprehensive  public  college  serving 
approximately  9.200  students.  Its  270  full-time  faculty  offer  over  100 
Baccalaureate  and  Master's  level  programs.  The  John  Joseph 
Moakley  Center  for  Technological  Applications  provides  advanced 
computing  and  telecommunications  technologies  to  support  academic 
programs.  The  campus  is  located  in  southeastern  Massachusetts,  in 
an  attractive  New  England  town,  easily  accessible  to  Boston,  Cape 
Cod.  and  Providence.  For  additional  information,  visit  our  web  site: 
http-7Avww.bridgew.edu. 

Bridgewater  State  College  seeks  applicants  for  the  following  full-time, 
tenure-track  faculty  positions,  which  include  opportunities  for  teach- 
ing and  advising  undergraduate  and  graduate  students  during  the 
nine-month  academic  year.  Opportunity  exists  tor  additional  teaching 
in  the  summer 

Atl  positions  require  an  earned  doctorate,  unless  otherwise  noted. 
Applicants  should  be  strongly  committed  to  excellence  in  teaching 
and  advising,  and  to  working  in  a multicultural  environment  that 
fosters  diversity.  Applicants  should  also  have  the  ability  to  use 
technology  effectively  in  teaching  and  learning,  excellent  commu- 
nication skills,  the  ability  to  work  coltaboratively,  evidence  of 
scholarly  activity,  and  a commitment  to  public  higher  education. 


SCHOOL  OF  MANAGEMENT  & AVIATION  SCIENCE 

ACCOUNTING  & FINANCE 

Assistant/Associate  Professor,  Accounting.  To  teach  courses  in 
accounting  and  participate  in  the  development  of  a graduate  curricu- 
lum Requires  an  earned  Doctorate  or  enrollment  in  an  accredited 
doctoral  program,  either  in  accounting  or  finance  or  in  a related  field 
with  a Masters  degree  in  Accounting/Finance  Prefer  candidates  witn 
a C PA  or  C.M  A.,  college-level  teaching  and  industry  experience 

Assistant/Associate  Professor,  Accounting  and/or  Finance.  To 
teach  courses  in  accounting,  with  an  option  to  teach  courses  in 
finance,  and  participate  in  the  development  of  a graduate  cumcuium 
Requires  an  earned  Doctorate  or  enrollment  in  an  accredited  doctoral 
program,  either  in  Accounting  or  Finance,  or  in  a related  field  with  a 
Master's  degree  in  Accounting^mance.  Prefer  candidates  with  a 
C P.A.  or  C.M. A.,  college-level  teaching  and  industry  experience 

MANAGEMENT 

Assistant/Associate  Professor.  Marketing  and  General 
Management  To  leach  courses  in  marketing  and  management  and 
participate  in  the  development  of  a graduate  curnculum.  Requires 
earned  Doctorate  either  m Marketing  or  Management,  or  in  an  appro- 
priate related  field  with  a Master's  degree  in  Management/Business 
Administration  Prefer  candidates  with  college-level  teaching  and 
pracucal  management  marketing  experience. 

Assistant/Associate  Professor,  General  and  Systems  Management 
1o  teach  courses  »n  a variety  of  management  areas  and  participate 
in  the  development  of  a araauate  curriculum  Requires  earned 
Doctorate  either  m a Management  discipline  or  m an  appropriate 
reiated  field  with  a Masters  degree  in  Management/Business 
administration  Prefer  candidates  with  college-level  teaching  and 
practical  management  experience 


SCHOOL  OF  EDUCATION  AND  ALLIED  STUDIES 

SECONDARY  EDUCATION  & PROFESSIONAL  PROGRAMS 

Assistant  Professor,  Secondary  Education  (2  positions). 

To  teach  undergraduate  and  graduate  curriculum  and  instruction 
courses,  both  on  and  off  campus,  in  at  least  two  of  the  following 
areas:  secondary  teaching  strategies,  philosophical  and  psycholog- 
ical foundations,  evaluation/assessment,  and  interdisciplinary  inte- 
gration: work  cooperatively  in  assisting  with  curriculum  renewal 
and  technology  integration;  supervise  practicums  internshiDS  and 
clinical  experiences:  and  assist  in  program  development  within  a 
constructivist  framework.  Requires  earned  Doctorate  in  Education 
and  successful  teaching  experience  in  public  schools 

Assistant  Professor,  Counseling.  To  teach  courses  in  the  graduate 
counseling  program  that  might  include  counseling  methods,  psy- 
chopathology. human  development,  research  methods,  and  higher 
education. student  affairs:  supervise  internships  on  and  oft  campus, 
and  conduct  research.  Requires  earned  Doctorate  in  Counseling. 
Psychology  or  related  field,  evidence  of  teaching  and  scholarly  abili- 
ty: ability  to  work  cooperatively  with  individuals,  groups  and  as  part 
of  a team:  eligibility  for  a license  as  a mental  health  professional  in 
Massachusetts  Prefer  strong  background  in  counseling  and  higher 
education/student  affairs  and  college  teaching  experience. 

SPECIAL  EDUCATION  & COMMUNICATION  DISORDERS 

Assistant/Associate  Professor,  Communication  Disorders 
(2  positions,  re-advertised).  To  teach  undergraduate  and  graduate 
courses  in  speech-language  pathology  and  supervise  in  area  of 
expertise.  Requires  expertise  in  any  combination  of  the  following 
aphasia,  traumatic  brain  injury,  dysphagia,  articulation/phonology 
fluency,  voice,  and  organic  pathologies.  Prefer  experience  in  aug- 
mentative'aiteroative  communication:  earned  Doctorate  in  Speech - 
Language  Pathology  from  an  institution  accredited  in  the  discipline 
CCC-SLP.  and  eligibility  tor  Massachusetts  licensure 

Assistant/Associate  Professor,  Special  Education.  To  teach 
undergraduate  and  graduate  courses  in  special  education  in  areas 
of  expertise  and  supervise  student  teachers  Requires  earned 
Doctorate  in  Special  Education,  experience  in  college  teaching, 
experience  working  with  children  with  special  needs,  and  expertise 
in  at  least  two  of  the  following:  assessment,  strategies  and  methods 
of  teaching  children  with  special  needs,  behavior  management,  lech- 
noioaical  applications  in  special  education,  and  historic  and 
current  trends  in  special  education  assessment 


SCHOOL  OF  ARTS  AND  SCIENCES 

ART 

Assistant  Professor.  Sculpture  and  Three-Dimensional  Design. 
To  teach  an  levels  of  sculpture  and  drawing,  the  foundation  course 
in  3-D  Design  with.n  an  established  major,  and  otner  courses,  as 
appropriate,  supervise  and  manage  the  3-D  studio  areas;  and 
participate  in  curriculum  evaluation  and  development  Requires 
MFA  m Sculpture  or  closely  related  field,  evidence  o<  on-going 
creative  production  and  professional  recognition  Candidates  who 
have  additional  skill  in  ceraro  metals,  jewelry  or  a<gitai  app'ica 
tions  to  art  arc  ae$:rab:e 
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BIOLOGICAL  SCIENCES 

Assistant  Professor.  Biological  Sciences,  wtn  specialty  in  ceil  animal 
developmental  biology.  To  teach  developmental  biology,  transmission 
electron  microscopy  techniques,  introductory  biology,  ano  upper  level 
courses  appropriate  tor  the  department's  biomedical  concentration: 
advise  undergraduate  students  in  the  biomedical  concentration:  super- 
vise onginal  undergraduate  research.  Requires  earned  Ph  D. Teaching 
experience  is  preferred:  knowledge  of  biostatistics  is  desirable. 

Assistant  Professor.  Biological  Sciences,  with  specialty  in 
wetlands  plant  biology,  plant  taxonomy,  and/or  plant  morphology. 

To  teach  wetlands  biology,  plant  taxonomy  and/or  plant  morphology, 
introductory  biology,  and  upper  level  courses  appropriate  for  the  depart- 
ment's environmental  concentration:  and  supervise  original  undergrad- 
uate research  Requires  earned  Ph  D Teaching  experience  is  preferred 
knowledge  of  biostatistics  is  desirable. 

CHEMICAL  SCIENCES 

Assistant  Professor,  Chemical  Sciences,  with  specialty  in 
physical  chemistry.  To  teach  physical  chemistry,  general  chemistry, 
and  non-science  majors  in  chemistry  and  develop  an  undergraduate 
research  program.  Requires  earned  Ph.  D.  Prefer  interest  :n  environ- 
mental applications  to  chemistry  or  secondary  education.  Expenence 
m computer  applications  and  instrument  interlacing  is  desirable. 

FOREIGN  LANGUAGES 

Assistant  Professor.  Spanish  (position  1).  To  teach  ail  levels  of 
Spanish  language  in  addition  to  courses  in  the  area  of  specializa- 
t on.  Requires  earned  Ph  D.  with  concentration  in  Spanish  and 
preparation  in  Linguistics.  Desire  experience  and  interest  in  any  of 
the  following:  distance-learning  technology.  Spanish  for  the  profes- 
sions. multi-disciplinary  approaches,  content-based  curriculum, 
methodology,  or  teaching  Japanese.  ESL.  Portuguese  or  Italian 

Assistant  Professor,  Spanish  (position  2).  To  teach  all  levels  of 
Spanish  in  addition  to  courses  in  the  area  of  specialization.  Requires 
earned  Ph  D.  with  specialization  in  one  of  the  following:  Colonial 
Literature.  Latin  American  Poetry  or  Theatre,  or  Hispanic  Literature 
and  Culture  of  the  U.S.  Desire  expenence  and  interest  in  any  of  the 
following-  distance -learning  technology  Spanish  for  the  professions 
multi-disciplinary  approaches,  content-based  cumculum.  methodology, 
or  teaching  Japanese.  ESL.  Portuguese  or  Italian. 

HISTORY 

Assistant  Professor,  History.  To  teacn  graduate  ana  upper-d.vision 
:ourses  in  areas  cf  specialty  teach  lower-drvision  courses  in  United 
States  History.  World  History,  and  or  Western  Civilization.  Requires 
earned  Ph  D in  History  or  a related  field  and  a specialty  in  United 
States  History  with  a subspeciatty  in  one  of  the  following  two  fields,  and 
a teaching  proficiencv  in  the  other:  t!  Gender  History  with  a special 
interest  in  Amencan  Women  s History.  2)  African  Amencan  History. 

MATHEMATICS  AND  COMPUTER  SCIENCE 

Assistant  Professor,  Mathematics.  To  teach  graduate  and 
undergraduate  courses  and  supervise  graduate  students  Requires 
earned  Doctorate  m Mathematics  (or  a closely  related  discipline) 
Applications  in  all  areas  of  mathematics  win  be  considered,  particularly 
those  that  support  the  Computer  Science  major,  such  as  discrete 
mathematics  : near  algebra,  and  calculus  with  technology 

Assistant  Professor.  Computer  Science.  To  teach  graduate  and 
undergraduate  courses  and  supervise  graduate  students  Requires 
earned  Doctorate  m Computei  Science  (or  a closely  related  discipline! 
Applications  in  a>i  area£  M computer  sconce  will  be  considered- 
applicants  >n  the  areas  cf  computer  aren-tecture  or  operating 
systems  are  especially  desired 


MUSIC 

Assistant  or  Associate  Professor.  Music,  with  specialties  in  muse 
technology  and.  seconoanly.  music  theory  To  teach  and  develop  courses 
in  music  technology,  music  theory,  and  other  specialties  as  appropriate 
and  teach  service  courses  for  non-majors.  Requires  earned  Doctorate  in 
Music  and  expenence  in  teaching  music  technology  and  music  theory  at 
the  college  level.  Prefer  expenence  in  teaching  music  appreciation  and 
other  non-major  courses;  additional  background  and  expenence  that 
complement  current  faculty  strengths  and  expertise;  administrative 
expenence  in  an  academic  setting  with  potential  tor  assuming  the 
chairmanship  of  the  department. 

PHYSICS 

Assistant  Professor.  Physics.  To  teach  a full  range  of  undergradu- 
ate physics  courses  for  both  majors  and  non-majors:  advise  students 
seeking  a diverse  range  of  post-baccalaureate  goals,  such  as  gradu- 
ate school,  industry  and  teaching;  and  support  the  department  in 
expanding  its  offerings  and  continuing  to  build  on  the  strong  teacher 
education  programs  of  the  coilege.-Requires  earned  Ph  D. 

POLITICAL  SCIENCE 

Assistant/Associate  Professor,  Public  Administration,  and 
Coordinator  of  MPA  Program.  To  assume  overall  coordination 
of  the  growing  MPA  program  and  teach  and  conduct  research 
m one  or  more  of  the  following  areas:  Nonprofit  Management. 
Organizational  Theory,  Public  Finance  and  Budgeting,  or  Public 
Policy  (subfield  open!.  Requires  strong  record  of  teaching  excel- 
lence and  scholarly  publication.  Prefer  candidates  with  experience 
in  program  administration,  student  recruitment  and  retention, 
cumculum  review  and  course  scheduling 

Assistant  Professor,  American  Politics.  Seeking  candidates  with 
pnmary  expertise  in  American  political  behavior,  especially  public  opinion, 
political  parties  and  interest  groups,  voting  behavior,  and  elections. 
Requires  earned  Ph  D.  Prefer  candidates  with  strong  methodological 
skills,  and  demonstrated  record  of  research  productivity. 

SOCIOLOGY  & ANTHROPOLOGY 

Assistant  Professor,  Sociology  (position  1).  To  teach  courses  in 
areas  of  specialization,  teach  Introduction  to  Sociology,  and  participate 
in  departmental  activities  such  as  program  review  and  cumculum 
development  Requires  an  earned  Ph.D.  with  a specialty  in  at  least 
one  of  the  following  areas:  family,  gender,  developing  societies.  Desire 
an  ability  to  teach  one  or  more  of  the  following  research  methods' 
statistics,  qualitative  methods  theory. 

Assistant  Professor.  Sociology  (position  2).  To  teach  courses  in 
areas  of  specialization,  teach  Introduction  to  Sociology,  and  participate 
in  departmental  activities  such  as  program  review  and  cumculum  devel- 
opment. Requires  an  earned  Ph  D.  with  a specialty  in  the  sociology  of 
education  and  one  of  the  following  areas:  work  and  occupations  or  orga- 
nizations. Desire  an  ability  to  teach  one  or  more  of  the  following: 
research  methods/stati sties,  qualitative  methods,  theory. 

TO  APPLY:  Submit  letter  of  application,  resume,  and  the  names, 
addresses  and  telephone  numbers  of  three  (3)  professional  references  to- 

Office  of  Human  Resources 
Boyden  Hall 

Bridgewater  State  College 
Bridgewater,  MA  02325 
Phone:  (508)  697-1200 
Fax:(508)697-1725 

DEADLINE  FOR  COMPLETE  APPLICATION 
FILE:  Review  of  complete  files  will  begin  1 M/99 
ana  continue  until  positions  are  filled.  fl^ 

Bridgewater  State  College  is  an  Affirmative  II9, 

Action/Equal  Opportunity  Employer  which 

actively  seeks  to  increase  the  diversity  ( 

of  Its  workforce.  s 
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Vice  President 
Administrative 
University  of  Utah 


Nomination*  and  applications  arc  united  tor  the  position  ot  Vice  President  for  Administrative 
Ser\  ices  The  University  of  Utah  is  a nuior.  national  research  um\ersit>  \v  ith  a Health  Sciences 
Center.  26JHK)  students.  15  academic  colleges.  M undergraduate  degree  programs  and  92 
graduate  programs  The  University  i>  located  at  the  base  ot  the  Wasatch  Mountains  in  Salt 
Lake  City.  a dynamic,  urban,  htgh-tech  industrial  center  with  a population  of  i 2 million  and 
home  of  the  2(X)2  Winter  Olympic*  The  University.  with  an  annual  expenditure  budget 
ot  SI  billion,  is  frequently  described  a>  l tah's  economic  engine  generating  nearly  S^OO  million 
annually  in  non-tax  revenue  and  is  one  ot  the  States  largest  employers  with  2.450  faculty 
members  and  lb.619  full-time  and  part-time  employees 

Responsibilities:  The  Vice  President  for  Administrative  Servues  serves  as  the  University  s 
Chief  Financial  Officer  and  reports  to  the  President  with  nnmarv  responsibilities  it!  three  broad 
areas.  Facilities  management,  financial  management,  and  human  resources  As  a member  ot 
the  President  s cabinet,  the  Vn.e  President  has  responsibility  tor  the  maiugemeni  and  operational 
oversight  ot  financial  and  xe  * '"ng  services,  internal  audit,  administrative  data  processing 
and  information  systems.  auxiiiary  enterpnses.  public  safety,  human  resources,  physical  plant 
maintenance  and  operations,  facilities  planning,  design  unJ  construction,  and  the  University 
Research  Park,  which  in  t...  aggregate  have  annual  operating  budgets  exceeding  million 
The  Vice  President  interacts  trequentlv  with  State  [executive  and  Legislative  vi'inmittccs  and 
the  University  s governing  boards,  and  serves  on  the  governing  hoards  ut  several  University 
loundations  and  institutes 

Qualifications:  Preferred  qualitKatioiss  include  an  advanced  degree  m business  educational 
administration  or  related  fields,  pertinent  proiessu  r.al  certiticjiions.  and  relevant  senior  level 
experience  in  university  administration  and  financial  management  in  a large  research  university 
setting  Candidates  who  have  established  a suecCsslui  career  m large  corporate  or  industrial 
settings  with  complex  management,  tesource.  operations,  and  budget  issues  similar  to  those  ot 
a large  research  university  will  be  n-idered  The  ^i^vCssiui  candidate  veil!  have  expein  iko 
in  coordinating  diverse  activities  wnhui  a complex  management  structure,  demonsttaied 
competence  in  leadership,  communication  and  planning  and  constructive  interactions  with 
internal  and  external  constituencies,  and  a commitment  to  luster  an  oigam/ation  which  supports 
ai  d serves  the  institution  s teaching  research  and  service  mission  Salary  will  he  commensurate 
with  experience  and  qualification 

Applications:  The  position  has  a targeted  start  date  ot  Julv  I.  Nominations  and  applications 
'addressing  stated  qualifications!  along  with  a complete  resume  and  names  addresses  and 
telephone  numbers  ot  at  least  tour  rclcrerkcs  sh.nnj  be  sent  to 
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N.ieemne  by  the  seaich  «..* *iimiiMcc 
continue  until  the  position  is  filled 
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John  M.  Dunn.  Dean 

C hair  Administrative  Services 

Search  Committee 

College  o!  Health 

250  So.  1X50  Hast.  Room  259 

Salt  I.akc  City.  CT  X4 112-0920 
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Humanities  Instructor 
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*:nl  phone  number  ot  tnire  relrrcn.r*.  mjv:  re  .T.'-.sr.* 

no  later  than  $.00  PM  CST,  January  2$,  IQQ9 
Peg  Gorman,  Director  Human  Resources. 

Elgin  Community  College,  l^OO  Spartan  Drive. 

Ugin,  li  CvOl  23.  / ( < l au  H)l  M roT.ru  u> 


'sponsored  by  the  Srruchsonun  Insarunon 
u die  brer -l  luvervitv  Program  tor  latino  KcscanJi 
Humanities  Fellowships  in  Latino  Cultural 
Research  in  a National  Museum  Conteit 
1999-2000  THEME:  Latino  History' 
Vmar  and  lunjoi  Resident  v Iciluwships 

* »r  Academics  and  Museum  Professionals 
vrpluanon  deadline  bnuarv  5‘) 

! or  application  materials 
Center  for  Latino  Initiatives 
Smithsonian  Institution 
fat  202«35~-334f> 
e-mail:  mmienX* si.edu 
www.si.edu/Latino 


DEAN 


science 


MATHEMATICS 


Mi llersville  Cmtersitv  of  Pennsylvania  imites  applications 
and  nominations  for  the  position  of  Dean  oj  the  School  of 
Science  and  Mathematics  Millersiille  CntversMy  enrolls 
approximately  7 5 00  students  and  is  located  m Southeastern 
Pennsylvania  u ubin  convenient  (raiding  distance  to  major 
List  Coast  bubs  9U  minutes  to  Baltimore:  two  hours  to 
Philadelphia  three  hours  to  Seu  York  City  and  the  Atlantic 
Ocean  beaches  Sationadx  ranked  as  a top  regional  public 
institution  of  higher  foaming  by  ( S Sews  and  K arla 
Rtport  the  inti  erst  t\  is  also  listed  among  Kiphnger  s I (Hi 
value  public  tnwtuliam  Millersnlle  imivrsMy  is  bight i 
regarded  for  altering  quality  instructional  programs  at  a 
reasonable  tost  to  its  students  consistent  with  its  strong 
commitment  to  duersitx  and  leaching  excellence  The 
V bool  oj  Science  and  Mathematics,  soon  to  be  boused  in 
me  and  renoiated  taatitics.  ojfers  a full  spectrum  of 
regionaii\  and  nationally  recognized  programs  tor  its  l 
undergraduate  mams  ana  IP'*  graduate  students  for  more 
information  contact  the  I mrcrsitxs  Keb  page  at 
:niu  miilersvedu 

RESPONSIBILITIES;  Tiu-  fvjn  provide  academic  ind  idmin- 
i^ramc  leadershin.  lirudnn  and  support  for  mstruoi.  nal 
rrcaicn.  and  profo^nai  idiMtio  to  ihe  faculty  in  d;c 
I'-.-panmenh  ot 

• Biolog)  * Mathematics 

• Chemistry  • Nursing 

• Computer  Science  • Physics 

• Earth  Sciences 

QIALIFI CATIONS:  iarJslitr>  niu>t  possess  an  earned  doctor- 
ate in  one  of  the  di<apiino  in  the  School  of  Science  and 
Maihemaucs  .Also  essential  is  a record  of  quality  scholarship, 
teachin?  and  service  in  higher  education,  and  a commitment  to 
facultv  development,  me  liberal  aas.  and  academic  freedom 
i andidues  need  to  prevent  a record  of  academic  leadership 

• tilth  demonstrates  bht-h  muci-sn  in  activities  such  is  plan- 
::n"  procram  devepfm'.nt  iundraismc.  grant  wntmc  advucaev 
:■:!  ail  the  >chool  < disciplines  and  personnel  and  budget  nun- 
acement  in  a pubk  umversih  setting  Candidates  must  he  able 
io  assume  a Intversm-vvde  ptrspecuve  and  work  and  commu- 
nicate ctfectiveh  with  students  laculty.  adminwrators  external 

« rcimzauons  and  m^iiution*  in  a diverse  community  The  Ue«n 
must  encourace  and  promote  the  rccoemtion.  undrrstandinc. 
and  respect  of  cultural  ar.J  human  dnersitv  in  the  Schools  fac- 
ulty sufi.  students,  and  curricula,  and  must  be  commuted  to 
increasing  diversity  within  the  School,  as  well  as  on  campus  K 
lipacitv  and  wdlincnt"  t*<  listen  create  consensus,  solve  prob- 
lems and  assume  responsibility  are  essential  The  ability  to 
known  efiedtveh  m a team  oriented  collear.c-barc3jr.inc  enw 
r mment  is  cruaal 

NOMINATIONS  AND  APPLICATIONS:  Applicants  sh-urM 
miiude  a letter  deiaiimc  mnr  uuajitKauonv  lor  the-  position  a 
vitae  and  the  narn^.  aadri-ss-.s  and  telephone  numorrs  (*l  at 
last  three  prolcsM-mai  r<  icancc-s  full  consideration  will  he 
;i\en  to  complete  appiicauons  received  bv  b’uAW  electronic 
'ubmiSMims  will  no;  r.  av i :*  -J  V ■minam ms  an Jarpk aliens 
"Oould  be  sent  In 

search  Chair. 

Dean  ul  Science  and  Maihcmattcs  Nearch/HO  1 20 1 
M1LLFR.SA  ILLE  UNIVERSITY 
P.O.Box  1002.MillerMille.PA  PSS1-0302 

\n  rquil  ^p'-nunsrv  Alhrmativr  Action  In^bfuF'  n 


A O 


Director 

Office  of  Public  Relations 

Repons  to  the  President  and  must  work  collaboramely 
in  an  intense  egalitarian,  diverse,  student-focused 
environment  Specific  responsibilities  beyond 
supervision  of  eight  staff  include.  1)  positioning  the 
college  for  placement  m national  regional  general, 
educational,  and  specialty  media.  2)  crafting  and 
implementing  a comprehensive  commumcanons  and 
marketing  strategy  for  the  college.  3)  frequent  and 
substanme  interaction  wiin  administration,  trustees, 
faculty,  staff,  and  students.  4 1 defining  local  and 
regional  community  relations  strategy;  5)  web  and 
internet-based  communication.  6)  publications 
including  Gnnncll  Magazine,  college  brochures,  etc., 
and  7)  advice  to  studert  media  organizations  The 
director  will  have  the  opportunity  to  reorganize  the 
public  relations  office  and  to  lead  it  in  a new  direction 
througli  re-structunng  and  new  appointments. 
Familianry  with  and  commitment  to  an  undergraduate 
liberal  arts  education  and  learning  environment  is 
strongly  preferred.  Position  requires  travel,  long, 
unpredictable  hours,  a team  approach,  and  frequent 
interaction  with  the  President 

Qualifications,  skills,  and  abilities: 

Bachelor’s  decree  and  at  least  fi\e  years  ot  applicable 
experience  Excellent  oral  and  written  communication 
skills,  experience  as  a public  spokesperson.  Capacity 
to  think  broadly  and  cream  elv.  ability  to  articulate  and 
implement  a vision,  work  effectively  with  diverse 
constituencies,  coordinate  multiple  tasks,  solve 
problems,  and  operate  effectively  under  pressure  and 
tight  deadlines  Understanding,  ease,  and  experience 
with  all  facets  of  message  development,  media 
interaction,  and  strategic  communication  planning 

Founded  in  1 846.  Gnnncll  College  enrolls  about  1 ,300 
undergraduate  students  from  every  state  and  the 
District  of  Columbia  tn  the  United  States  and  40  other 
countries  The  college  s pnmary  mission  is  to  provide 
students  with  a broad,  deep,  and  life-enhancing 
education  that  includes  professional  success,  but  also 
personal  growth  and  social  responsibility.  Gnnnell 
College  offers  an  exceptional,  rigorous, 
comprehensive,  and  opportunity-rich  educational 
experience  which  has.  at  us  heart,  one-on-one 
interactions  between  students.  faculty,  alumni,  and 
staff  Gnnncll  College  consistently  ranks  among  the 
top  nationally  selective  liberal  arts  colleges  m the 
United  States  and  also  consistently  ranks  tn  the  top  ten 
among  all  colleges  and  universities  in  endowment 
resources  per  student  and  the  top  twenty  in  alumm  gifts 
per  student  Additional  information  can  be  found  at 
the  college's  web  site  cvmw.grinnclLedu> 

Application  Process:  Submit  a letter  of 
application,  a resume,  and  a list  of  three  employment 
references  to  Mr.  James  R.  MulhoOand.  Office  of 
Human  Resources,  Gnnnell  College,  P.O.  Box  805. 
Grinned.  I A 50112. 

Application  Review:  kevicw  of  applications 
will  begin  December  18.  W98.  and  will  continue  until 
the  position  is  filled 


Gnnnell 

College 


(Innnell  College  is  an  equal  ,tpponoiur\/otttrmainr 
lUjum  emptoser  conwmtrd  f.;  employing  a high!* 
quuiitteJ  sniff  x%huh  retie i tin1  dnerxttx  of  tht 
nation.  <\n  appltc  / shall  he  Jim  rtnundtej  against 
on  the  basis  of  ra  national  or  ethnic  nngm.  mr. 
Crn an.  sexual  orientation,  marital  status  religion 
erred  nr  aisahdi l 


MICHIGAN  STATE  UNIVERSITY 

Psycholocy/Latino  Studies 


The  Department  of  Psychology  and  the  Julian  Samora 
Research  Institute  of  Michigan  State  University 
invite  applications  for  a tenure -system  position  at  the 
rank  of  Assistant  Professor  specializing  m 
CHICANO/LATTNO  Studies.  The  candidate  will  be 
lointly  appointed  by  Psychology,  the  tenure  home 
department,  and  the  Juiian  Samora  Research  Institute, 
the  Midwest’s  premier  policy  research  and  outreach 
center  to  the  Hispanic  community.  Applicants  with  a 
Ph  D m any  area  of  Psychology  will  be  considered, 
women  and  minonty-group  candidates  are  strongly 
urged  to  apply.  The  individual  must  have  a strong 
research  program  capable  of  attracting  extramural 
support.  In  addition  to  teaching  m the  Department  of 
Psychology,  the  candidate  will  work  with  graduate 
and  undergraduate  students  in  an  advisory  capacity, 
and  participate  tn  other  faculty  activities  including 
student  memonng.  The  position  involves  a 50* 
teaching  release  for  the  first  three  years  to  allow  work 
to  advance  the  Institute’s  mission,  to  promote  the 
gencranon  of  scholarship  on  Latinos,  and  advance  the 
Ethnic  Studies  goals  of  the  College  of  Social  Science 
and  the  University  The  position  begins  Augusi  16. 
1999.  Salary  and  rank  will  depend  on  the  candidate's 
qualifications  and  expenence.  Review  of  applications 
will  begin  December  1.  1998  and  continue  until  a 
suitable  candidate  is  identified.  Send  a letter  of 
application,  vitae,  reprints  and  three  letters  of 
reference  to:  William  S.  Davidson  11,  Chair. 
Chicano/Latino  Studies  Search  Committee. 
Department  of  Psychology,  Michigan  State 
University,  129  Psychology  Research  Bldg.,  East 
Lansing.  Ml  48824-1117. 


' MSU  ts  an  AAJEO  employer 


Georgia  Perimeter  College  (formerly  DeKalb 
College)  is  a two-year,  multi-campus  institution 
located  in  Metro  Atlanta.  The  college  was  founded 
in  1964  and  serves  students  from  a 10-county  area 

DIRECTOR  OF  ALUMNI 
AFFAIRS  AND  COLLEGE  EVENTS 

Assists  with  continual  growth  and  development  ot 
an  effective,  active  alumm  association  and  provides 
guidance,  assistance,  resources  and  budget  man- 
agement for  campus  Provosts  and  committees  in 
planning  college- wide  events 

Qualified  candidate  will  possess  Master  s degree  in 
communications  or  related  area  Three  years  expe- 
nence in  alumm  affairs  and/or  college  event  plan- 
ning. with  the  ability  to  negotiate  external  participa- 
tion in  appropriate  alumni  afl airs/college  events  and 
contractual  agreements  with  vendors  required 
Excellent  organizational  skills,  elfective  planning 
and  implementation  of  events  and  the  ability  to  pro- 
vide leadership  required.  Ability  to  maintain 
Blackbaud  data  system  desired 
Salary  range  $46  500  + excellent  benefits 
Start  Date  ASAP 

Applicants  should  reference  position  *99-109  and 
send  the  following  as  a single  packet  (1)  letter  of 
interest.  (2)  resume  (3)  unofficial  copy  ot  graduate 
transcnpt(s)  and  (4)  list  of  three  professional  refer- 
ences (names,  addresses,  email  addresses  and 
teleohone  numbers)  to  Judy  Chastonay,  Human 
Resources  Dept..  Georgia  Perimeter  College. 
3251  Panthersvltle  Rd.,  Decatur,  GA  30034  or 
Fax  404-244-5774.  Application 
deadline  l2’18/98  RH 


For  additional  information  on 
this  and  other  opportunities  at 
Georgia  Perimeter  College 
please  visit  out  website  at 
www  qpc  poaermet  edu 
AAEOE  ADA 


El'""'- 

Perimeter 

College 


OH ) Knox  College 
1 - 1 M"-  ' ' •— *— 

V Business  Otftce 

Galesburg.  Illinois  bl401-4cw 

Assistant/Associate  Dean  of 
Students  for  Intercultural  Life 

Knox  College  invites  applications  and  nominations 
tor  the  position  ot  Asststant/Associate  Dean  of 
Mudcnts  for  intercultural  Lite  This  position  reports 
directly  to  the  Dean  of  Students/ Associate  Dean  ot 
the  College  and  is  an  active  member  of  the  Division 
of  Student  Affairs  The  Office  of  Intercultural 
Affairs  is  charged  with  providing  leadership  for  the 
Colleges  commitment  to  intercultural 
understanding  iwithin  both  international  and 
national  contexts)  as  a fundamental  part  of  a liberal 
education.  This  position  is  a full-time.  12-month 
appointment. 

RESPONSIBILITIES:  Actively  engages  the  I 

Knox  community  on  issues  surrounding  both 
national  and  international  cultural  diversity 
Collaborates  with  members  ot  the  Student  Affairs 
and  Academic  Affairs  staff  to  advise  domestic 
students  of  color  as  well  as  international  students  on 
matters  related  to  cultural  adjustment  and 
immigration.  Provides  collaborative  leadership  for 
the  Colleges  recent  academic  and  co-curricular 
“Pluralism  and  Unicv  initiative,  funded  through  a 
Hewlett  Foundation  award.  Provides  oversight  and 
management  of  the  Office  of  Intercultural  Affairs. 
Serves  as  a institutional  resource  to  students,  faculty 
and  staff  members  in  realizing  the  mission  of  the 
Office.  Advises  various  dubs  and  organizations  as 
related  to  intercultural  life 

QUALIFICATIONS:  Masters  degree.  I 

demonstrated  expenence  working  with  diverse 
student  populations,  demonstrated  experience 
working  with  immigration  documentation  and 
knowledge  ot  » S immigration  regulations, 
demonstrated  experience  working  with  oomestic 
students  of  color:  excellent  cross-cultural  and 
interpcrsc  nal  communication  skills:  tamihanrv  with 
undergraduate  liberal  arts  education  and  rcsidcnual 
colleges;  ability'  to  work  independently'  and  as  a 
member  of  a dvnamic  team;  and  must  possess  a 
sense  of  humor 

Nominations  and  application*  will  he  received  until 
the  position  is  filled  for  full  consideration  please 
submit  a letter  of  apphcation/nomination.  resume, 
and  list  of  five  references  to 

Xavier  E.  Romano 

Dean  of  Students  & Associate  Dean  of  the  College 
Knoi  College 
Box  K-236 
Galesburg,  1L  6140! 

founded  in  )83~  Knox  College  ts  an 
independent,  four-year  liberal  arts  college  with 
1100  students  from  42  states  and  33  nations. 
In  keeping  wtth  its  102-year  commitment  to 
equal  rights.  Knox  College  particularly 
welcomes  applications  from  individuals  in 
underrepresented  groups. 


www.lcnox.edu 
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{jvfS  Pima  Community  College 

Tucson,  Arizona 

15)99/2000  Academic  Year 
Faculty  Openings 

PCC  is  immediately  seeking  applicants  for  these  full-time 
imtrucuonat  and  educational  support  faculty  positions 
(discipline  focus  noted  as  appropriate j: 

ASTRONOMY-Courscs  m L^nat  and  Planctan*  and 
Stellar  and  Calaaic 

BlOLOGY-Coursa  lor  Biolog)'  maiors,  non-maior*  and 
Abed  Health  students.  Medtared  laboratory  using 
instructor  or  produced  video  and  other  instructional 
aids  for  open-emry/open-exit  classes 

BUSINESS-All  general  business  courses  from 
occupational  through  univcrsicv  transfer  courses 
Business  Management 

Cl'EMISTRY-All  levels  of  chemistry  courses  including 
second  year  college-based  courses  such  as  organic 
chemistry  and  materials  science 

COMPUTER  SCIENCE-C  and  C*+.  Windows  and  Java 
programming.  Windows  NT  administration.  Novell. 
Web  publishing  and  managing,  network  and  data 
communications 

Culinary  Arts 
EMT/ Paramedic 

HlSTORY-Mextcan  American  Studies  including 
bilingual  classes  and  mentoring/advising 

Machine  Tool  Technology 

Mathematics  (3  positions) -All  levels  of  math  courses 
from  developmental  throuen  umvcrsirv  transfer  courses 

Psychology 

SPANISH  (3  poamonsl-Gcnend  and  industry-specific 
Spanish 

Technology  EDUCATiON-Semi-Conductor 

WritinG-AI!  levels  or  writing  courses  tiom 
developmental  through  university  transfer  courses 

COUNSELOR  l5  posiuonO-Nine  Month  Educational 
Support  Facultv 

Librarian  (2  positions)-  Nine  Month  Educational 
Support  Faculty 

It  you  arc  interested  in  applying  for  any  of  these 
instructional  or  educational  support  faculty  positions, 
please  contact  the  Human  Resources  Employment 
Office  at  the  address  or  access  numbers  listed  below  or 
via  the  Web  for  a discipline-specific  iob  announcement, 
required  application  materials,  and  instructions  on  how 
to  complete  the  application  process. 

Closing  Date:  January  8,  1999 

Pima  County  Community  College  District 
Human  Resources,  Employment  Office 
4905-D  East  Broadway,  Suite  102 
Tuoon,  AZ  85709-1190 

Toll  Free  1 8^-PlMAIOB.  Phone  (520)  206-4624. 
TTY  206-18*12.  Fax  206-4879.  or  Wefe  Address 
.ittp  //www  pima  cau-fiumres/hrhomehtml 

Pirns  Community  Collie  it  an  BfusI 
OpportunityfAffirmativt  Action  Employer, 
Women,  minorities  and  other  protected  classes  are 
encouraged  to  appfy 


MINORITY  POSTDOCTORAL 
FELLOWSHIP  PROGRAM 

Teachers  College,  a graduate  school  affiliated  with  Columbia  University,  is  devoted  to  educa- 
tion across  the  lifespan,  both  in  and  out  of  the  classroom,  particularly  within  an  urban  context. 
The  College  has  a diverse  culture,  with  minority'  students  comprising  29  percent  of  the  student 
body,  international  students  comprising  1 1 percent. 

The  Program  aims  to  increase  the  number  of  minoriry  faculty  members  at  graduate  schools  of 
education.  It  provides  recent  doctorate  recipients  the  opportunity'  to  develop  a program  of 
research  and  participate  in  a mentored  program  at  a graduate  research  university. 
Qualifications:  Earned  doctorate  in  any  area  within  the  past  three  years.  Commitment  to 
research  and  teaching  in  an  education  related  area. 

Responsibilities:  Conduct  research  as  outlined  in  the  application  proposal;  provide  a written 
report  of  research  program;  participate  in  an  academic  department  with  the  option  of  teaching 
a course  or  providing  a series  of  special  lectures  to  be  decided. 

Duration:  One  year. 

Stipend:  $30,000,  plus  $2,000  for  research.  Campus  housing,  if  desired,  and  limited 
relocation  costs. 

Contact  Melanie  Nelson,  Office  of  the  Dean,  at  212-678-3050  or  by  email,  man  1 8@colum- 
bta.edu,  for  an  application.  Application  deadline  is  February  l,  1999. 

Teachers  College  as  an  institution  a committed  to  a policy  of  equal  opportunity  m employment.  In  offering  education,  psychology,  and 
health  studies,  the  College  is  committed  a providing  expanding  employment  opportunities  to  mi  norma,  women,  end  the  disabled  in  its  own 
acnvtnes  and  in  society  Candidates  whose  qualifications  end  experience  are  directly  relevant  to  College  priorities  (t.g,  urban  and  minority 
. oncemsj  may  he  considered  for  higher  rank  than  advertised 

TEACHERS  COLLEGE 


COLUMBIA  UNIVERSITY 
525  West  120th  St.,  New  York,  NY  10027  http://www.tc.columbia.edu/ 


ACCOUNTING 

INDUSTRIAL  ENGINEERING/OPERATTONS  MANAGEMENT 

The  Department  of  Management  at  WP!  (Worcester  Polytechnic  Institute)  invites 
applications  for  two  full-time,  tenure  track  openings,  one  in  Accounting  and  one  in 
Industrial  Engineering,  Operations  Management.  Both  openings  are  at  the  Assistant 
Professor  level  and  are  the  result  of  growth  in  our  undergraduate  and  graduate 
programs.  The  positions  will  commence  August  15.  1999. 

Accounting  applicants  must  have  a Ph.D.  or  DBA  in  Accounting  (ABDs  who  are  assured 
•if  completion  prior  to  August  1. 1999  mav  be  considered  i.  The  ideal  applicant  will  be 
jb!e  to  teach  primarily  in  the  Managerial  and  Cost  areas,  although  it  is  possible  that 
some  Financial  Accounting  will  be  required.  Research  interests  are  open  but  should  fit 
in  some  way  with  the  Department  s focus  on  the  Management  of  Technolog)'.  Related 
business  and  teaching  experience  is  preferred,  as  is  evidence  of  scholarship  success 
The  Ideal  applicant  for  our  Industrial  Engineering/Operations  Management  position 
should  have  a Ph.D.  in  Industrial  Engineering  and  an  MBA  or  a F ' D.  in  Operations 
Management  with  an  MS  in  IE(ABDs  who  are  assured  of  completion  prior  to  August  1. 
1999  mav  be  considered}.  The  applicant  should  be  able  to  teach  primarily  in  the 
Operations  Management  and  Logistics  areas,  although  some  Simulation  teaching  mav 
be  requested.  Research  interests  are  open  but  should  fit  in  some  way  with  the 
Department's  focus  on  the  Management  of  Technology.  Related  business  and  teaching 
experienewis  preferred,  as  Is  evidence  of  scholarship  success 
Untenured  faculty  members  teach  three  courses  per  year  and  advise  student  projects 
at  both  the  undergraduate  and  graduate  levels  Publications  are  expected  and  encour- 
aged. especially  in  refereed  journals.  Additionally,  sponsored  research  is  expected 
The  Department  of  Management  Is  a small  but  growing  department  that  is  building  a 
strong  national  reputation  in  the  Management  ol  Technology.  We  offer  four  unoergradu- 
ate  majors,  three  master's  degrees,  and  cover  all  the  functional  areas  of  business  and 
Industrial  Engineering,  As  or.e  would  expect  ol  a top  national  university,  we  ofler  a 
competitive  salary  and  support  package. 

Interested  parties  sboald  submit  a letter  of  application,  vitae,  three  letters  of  refer- 
ence, and  relevant  teaching  evaluations  and  publications  to;  (Search  Name), 
Department  of  Management,  WPI,  100  Institute  Road,  Worcester  MA  01609-2280. 

__  Please  feel  free  to  visit  our  website  at  mgnt.wpl.edu 

~ i or  the  university's  website  at  http://www.wpi.edu 

UJ  A M Applications  should  be  complete  with  all  materials 

! 4? fk  1 Aff  15 1 by  January  15,  1 999. 

If  W Ml  I 7b  cncouraqr  dnvnutv  H PI  is  an  affirmutnv 

./( (ton  equal  <>pp< >rtumr\  mn/tn  nr 


WPI,  the  third  oldest 
technological  university 
in  the  U.S.,  is  a selec- 
tive, private  institution 
that  focuses  on  engi- 
neering, science,  and 
management,  located 
in  Worcester ; 
Massachusetts,  New 
England's  second 
largest  city,  WP!  is 
uniquely  positioned  to 
enable  faculty  memben 
to  take  advantage  of 
the  seashore,  the 
mountains,  or  Boston, 
all  of  which  are  but  an 
hour's  drive  from  cam- 
pus. Home  to  10  col- 
leges and  unwersities 
and  just  minutes  from 
many  high  technology 
and  Fortune  500  corn- 
ponies,  Worcester  and 
WPI  offer  outstanding 
opportunities  for  dual 
career  couples 
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University  of  Notre  Dame 

Director,  Latino  Studies 


■ The  University  ot  Notre  Dome  is  seeking  an  established  scholar  to  direct  us  newly 
' instituted  Latino  Studies  Center 

, Candidates  tor  the  position  are  expected  to  have  earned  a Ph.D.  and  have  experience 
■I;  in  working  with  Latino  populauons  and  a record  of  research  in  any  field  related  to 
Latino  Studies 

gj  The  successful  candidate  will  provide  direction  and  leadership  for  an 
■|  interdisciplinary  program  of  teaching  and  research  focusing  on  the  Latino  experience 
in  the  United  States.  The  director's  responsibilities  will  include  research,  building  a 
>,  curriculum  and  designing  an  undergraduate  concentration,  recruiting  and  developing 
§1  new  faculty  as  well  as  establishing  connections  with  faculty  in  established 
departments,  and  budgetary  planning  and  oversight 

The  director  will  receive  strong  support  from  the  University  s administration,  from 
its  acme  and  well-established  Hispanic  Alumni  network,  and  from  the  rapidly 
H growing  Latino  student  population  at  Notre  Dame.  In  developing  the  Latino  Studies 
Center,  the  director  w-  be  expected  to  work  with  various  University  constituencies 
in  order  to  enhance  aw^jness  oj  Launo  issues  across  the  curriculum 

& Notre  Dame  is  an  affirmauve  action,  equal  opportunity  employer.  The  University 
strongly  encourages  applications  from  minority  and  women  candidates  Screening  of 
' ; applicants  will  begin  on  October  1 . 1998  and  conclude  when  the  successful  candidate 
" is  identified  Please  direct  all  applications  and  nominations,  including  a complete 
dossier  and  names  ot  referees  to 

Rev.  Timothy  R.  Scully,  C.S.C. 

Vice  President  and  Senior  Associate  Provost 
234  Hayes- Healy  Center 
University  of  Notre  Dame 
£ Notre  Dame.  IN  46556 


■won  photographer  wmmmmmmmm 

Tenure  track,  regular  appointment,  1/2  to  3/4  time.  To  teach 
photography  as  part  of  a liberal  arts  curriculum.  Beginning  and  advanced 
students.  Individual  and  group  study.  Extensive  teaching  and  exhibition 
record  are  required.  Send  resume,  10-20  slides  of  recent  work,  names  of 
references  and  SA.S.E.  by  January  15,  1909  to:  Visual  Arts  Search 
Committee  (Photography). 

mmmmmmmm  photographer  mmmmmmmm 

One  year,  1/2  time,  guest  appointment  with  possible  renewal.  To  teach 
photography  as  pan  of  a liberal  arts  curriculum.  Beginning  and  advanced 
students.  Individual  and  group  study.  Teaching  and  exhibition  record  are 
required.  Send  resume.  10-20  slides  of  recent  work,  names  of  references 
and  SA.S.E.  by  January'  15.  1999  to:  Visual  Arts  Search  Committee 
(Photography). 

HHBBH  FILMMAKER  HMi 

Tenure  track,  regular  appointment,  1/2  to  3/4  time.  To  teach  film 
production  as  part  of  a liberal  arts  curriculum.  Beginning  and  advanced 
students.  Individual  and  group  study.  Extensive  teaching  and  exhibition 
record  arc  required.  Send  resume  and  names  of  references  (please  no 
films)  by  January  1 S,  1999  to:  Visual  Arts  Search  Committee  (Film) 


Sarah  Lawrence  College 

One  Mcadway,  Bronxvillc,  N.Y.  10708 

Sarah  Lawrence  is  an  equal  opportunity  employer. 
Minority  applic  /*  , t are  especially  encouraged  to  apply. 


ASSOCIATE  DEAN 


lliLLLi 


Serving  nearly  34,000  students.  College  of  DuPage  is 
America’s  largest  single-campus  community  college. 
Based  in  west  suburban  Glen  Ellyn  and  featuring  90 
neighborhood  learning  sites,  C.O.D’s  “life-long  learn- 
ing" curriculum  comprises  88  diverse  areas  of  study.  If 
you  are  both  dedicated  and  qualified,  you  are  invited  to 
become  part  of  our  success  story. 

The  Library  collection  includes  167,000  book  titles, 

937  periodicals,  numerous  non-print  materials  in  vari- 
ous formats,  and  additional  resources  accessed 
through  electronic  databases  and  the  Internet.  The 
Innovative  Interfaces  automated  library  system  pro- 
vides extensive  on  and  off  campus  access  to  materi- 
als, including  World  Wide  Web  and  modem  access 
from  home  or  office.  The  recently  expanded  and  reno- 
vated Library  provides  135,000  square  feet  of  space 
open  to  students,  staff,  and  community  patrons  79 
hours  a week 

QUALIFICATIONS:  We  are  seeking  an  energetic, 
imaginative  and  experienced  administrator  to  join  a 
team  of  professional  and  support  staff  at  one  of  the 
largest,  most  technology  advanced  community  college 
libraries  in  the  nation.  The  Associate  Dean  reports  to 
the  Dean  of  Learning  Resources  and  is  involved  in  pol- 
icy development,  implementation  of  new  services,  and 
oversight  of  all  day-to-day  operations  of  the  physical 
facility.  Candidates  will  hav ; an  ALA  accredited  Mas- 
ter's Degree  in  Library  or  Information  Science;  have 
experience  working  as  a reference  or  technical  ser- 
vices librarian  with  reference  experience  in  an  acade- 
mic library;  have  demonstrated  outstanding  superviso- 
ry skills  in  recent/previous  positions;  be  able  to  demon- 
strate a variety  of  skills  and  expertise  in  library  com- 
puter technology.  The  successful  candidate  will  have 
4-5  years  experience  in  an  academic  library,  including 
2-3  years  of  direct  supervisory  experience. 

Starting  date:  June,  1999.  Salaries  normally  range 
from  $55,800  to  $64,100  but  are  dependant  on  educa- 
tion and  experience.  This  is  a twelve-month  assign- 
ment College  of  DuPage  offers  a generous  benefits 
plan 

Call,  write  or  e-mail  for  an  application  packet.  Screen- 
ing for  this  position  begins  February  16,  1999.  Howev- 
er, to  maximize  your  opportunity  to  be  chosen  for  this 
position,  please  return  your  application  packet  as 
quickly  as  possible. 

College  of  DuPage 

Office  of  Human  Resources 
Attn:  Administrative  Recruiting 
425  22nd  Street 
Glen  Ellyn,  IL  60137 
(630)  942-2800.  Ext  6330 
cdhumrestecdnet.cod.edu 

equal  opponunitv  employer 
Minorities  arc  cncouragcJ  to  apply 
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California  State  University,  Bakersfield 

Announcement  of  Openings  :'4k(jSf 


California  Siaic  University,  Bakersfield  is  odc  ot  22  campuses  of  the  California  State 
University  system.  Located  two  hours  north  of  Los  Angeles.  Bakersfield  is  a city  of  over 
225,000  people  within  a diverse  population  of  more  than  700,000  tn  the  Southern  San 
Joaquin  Valley  CSUB  serves  over  5,000  students  with  a faculty  of  nearly  300  in  three 
schools  Arts  and  Sciences.  Business  and  Public  Administration,  and  Education. 


Tenure-Track  Faculty  Positions,  1999/2000 


School  of  Arts  and  Science* 

(805)664-2221 

Anthropology  Department: 

Assistant  Professor 
Archaeology 

Anthropology  Department. 

Assistant  Professor 
Cultural 

History  Department: 

Assistant  Professor 
U-SyCalifonua  Social  and  Cultural 

Nursing  Department: 

Assistant/ Associate  Professor 
Adult  Health/Medical  Surgical 

Political  Science  Department: 

Assistant  Professor 

American  Institutions; Public  Policy 

Social  Work  Department. 

Assistant  Professor 
Coordinator  of  Field  Education 

School  of  Business  and 
Public  Administration 

(805)664-2157 

Management  Department: 

Assistant;  Associate  Professor 

General  Management,  Entrepreneurship  | 

School  of  Education 

(805)664-2219  | 

1 Q 

Faculty  with  elementary  or  secondary  school  experience  m working  with  students  and 
j families  from  diverse  multilingual,  ethnic,  and  socioeconomic  backgrounds  will  be 
I given  full  consideration  Experience  with  technology  mediated  instruction  desirable. 

j Apply  direetty  to:  Oaan,  School  of  Education 

Assistant  Professor 

Child  Dcvelopment/Early  Childhood  Education 

Assistant  Associate  Professor 

Mathematics  Education,  elementary,  middle 
school,  or  secondary  specialization 

Assistant/ Associate  Professor 

Elementary  Educanon  Generalist,  technology 
mediated  instrucnon/ITV  experience  preferred 

Assistant  Professor 

Multicultural/ International  Education, 
elementary  or  secondary 

Assistant,  Associate  Professor 

Reading  Language  Arts.  Biltngual/ESL  ; 

preferred 

Assistant  Associate  Professor 

Educational  Technology,  elementary  or 
secondary 

Assistant  Associate  Professor 

Special  Educanon.  mild/moderate  disabilities, 

K- 1 2,  transition  curriculum  innovations  emphasis 

Assistam/Associate  Professor 

Special  Educanon,  mod  crate;  severe 
disabilities,  K-12,  elementary /middle  and  life 
skills  emphasis 

Assistant  Professor 

Physical  Education,  teacher  preparation  and/or 
athletic  training  specialist 

In  addition.  CSUB  continues  to  seek  applicants  for  part-time  and  full-time  temporary 
faculty  appointments  tn  various  areas.  Applicanons  should  be  submitted  the  appropriate 

department 

A doctorate  is  normally  required  at 

the  time  of  appointment  for  all  tenure-track 

positions  Die  University  offers  an  exceptional  benefits  package.  j 

Closing  dates  will  be  no  sooner  than  January  51.  1999.  for  lenure-track  positions  1 
Applicants  should  send  a letter  of  interest,  cuncm  vna,  placement  file  or  graduate 
coursework  transcripts,  ar.d  three  references  to 

California  State  University,  Bakersfield 

| Chair,  Department  of 

j 9001  Stockdale  Highway 

Bakersfield,  CA  9331 1 -1 099 

I Internet  Address: 

http://www.csijbak.edu 

1 CSUB  fosters  and  appreciates  ethnic  and  cultural  diversity  among  its  faculty  and 

1 students  and  ts  commuted  to  increasing  the  doers  tty  of  its  faculty  to  reflect  the 

I Jnerstn  ot  the  campus  community  Applications  from  women,  ethnic  minorities. 

1 i eierans  and  individuals  with  disabilities  are  welcome 

The  University  of  Maryland  College  Park 
Office  of  Continuing  and  Extended  Education 

ASSISTANT  TO  THE  DEAN-PROGRAM  MANAGER 

The  University  of  Maryland  College  Park  invites  applications  for  2 Program  Manager 
position  m the  Office  of  Continuing  and  Extended  Education  (OCEE).  The  position 
provides  academic  and  administrative  support  for  the  development  and  implementation 
of  continuing  education  programs  offered  by  OCEE  and  other  campus  units.  The 
Program  Manager  may  provide  consultation  and/or  management  of  needs  assessment; 
curriculum  design/dcvclopment:  instructor  recruitment:  selection  and  supervision; 
program  budget  development;  selection  ot  course  formats;  locations  and  logistics; 
marketing;  and  program  evaluation. 

Qualifications:  This  position  is  a full-time  Academic  Admim-rator  position.  A 
masters  degree  is  required.  At  lease  three  years  lull-time  r .ofesskmai  program 
development,  program  management  or  science/ technology  consulting  is  required, 
prcrerably  in  a higher  education  setting.  Experience  in  working  with  faculty  and 
academic  units  at  a research  institution  is  highly  desirable.  Background  in  at  least  one  of 
the  following  areas  is  also  desirable:  the  arts  and  humanities,  behavioral  and  social 
sciences,  science  and  technology,  education,  or  professional  cenificacion/devdopinent. 

Applications:  Submit  a letter  of  application,  resume  and  the  names,  addresses  and 
telephone  numbers  of  three  references  to:  Ms.  Antoinette  Thompson,  OCEE,  2X03 
Reckon!  Armory,  University  of  Maryland,  College  Park,  Maryland  20742-5321, 
Review  of  applications  will  begin  on  December  4.  1998  and  will  continue  until  the 
position  is  filled. 

The  University  of  Maryland  u an  Equal  Opportunity  Employer. 

Applications  from  qualified  minority  and  female  candidates  art  encouraged 

UNIVERSITY  OF 

W)  MARYLAND 


PIRMATI 

ERSONNEL 


The  Stole  University  of  New  York.  College  at  Purchase,  seeks  an  Alfirmauve  Action 
Professional  Personnel  Av^vute. 

Responsibilities:  The  Allmname  \ction  Profo>ional  Personnel  Associate  is  responsible 
for  .idnmnrckTing  the  U-'lleec  s Kecnntmen;.  ihnng.  Appointment  and  Fqmi  Opportunity 
policies  ana  pAvedures  erwinne  me  C Niece's  compliance  with  related  laws,  rules  and 
rvuuutioiv*  ucjitne  with  human  nents  The  'elected  individual  will  he  responsible  for 
developing  .mO  admmi'iennp  die  t olleue's  \P.nname  Action  Plan  including  the 
collection  ar;j  jiuKsis  ot  d.ito.  t:ie  nuintcnanee  oj  records  and  the  preparation  and 
suhmisMon  o!  required  internal  and  eMenui  reports  investigation  ot  human  rights 
complaints  sexual  hnni'sinent.  discrimination,  etc  ; .:nd  aJmimstennc  the  internal 
discrimination  grievance  ptis.cdun>  I he  incumbent  m advise  the  Vice  Presidents,  Unit 
Heads  and  chjirs  of  search  committees  regarding  'e.irch  pnvedurcs  and  human  rights 
policies.  prov  ide  or  coordinate  training  programs  on  Ruled  subtects.  The  incumbent  is  also 
responsible  lor  the  operation  01  the  cjmpus  l Due  tits  1 Mfice  Reporting  to  the  Director  ot 
Human  Resources  lor  day  ioda\  operations,  the  All  innative  Action  Professional  Personnel 
Associate  ha>  a direct  rvpoiiint'  relationship  to  the  Pieodcnt  wiien  reviewing  searches  and 
human  nchucompiami' 

Qualifications  DcihoissInrJ  v'liimmr.cnt  t*«  a.-.er'itv  and  equity.  'Ciisitivitv  to  the 
inlercsb  . I ail  underrepresented  group'  and  .1  wrung  knowledge  it  i!ic  laws  and 
rectitolions  rciit.ng  to  .dliinutue  juion  and  cowl  .'pportunity.  Ptoven  track  record  in  1 
developing  ana  mipiemenimc  mi imuii\c  action  program'  with  a variety  ot  constituencies  ; 
Success  in  program  initiation  development  and  implementation  through  effective  i 
colDhoiuii'ii  with  other  oilues and  tndivid-uis  I ' pcnetxe  in  mvesligalimi  and  reviving  \ 
enevaiKC' a:u  complaint'  I Mvrirve  inaumver'.tv  -.■mne  and  advanced  degree  strongly 
preferred 

Salarv  rc competitive  and  e»  mnien'urate  with  education  and  experience  L:\rjl  benefits 
package  1 U'  is  j New  No; k '•'tale  Managu’vntt  onfidcntul  position 
I’leaw.'  stinniu  a fetter  ot  interest  ujrrcnt  resume  and  the  names,  and  addresses  and 
tdeph.'ik  numbers  nl  ihree  reierenees  reiev ant  to  vanduiiev  tor  this  position  to 

Office  of  Human  Resources 

SLINY  College  at  Purchase 

735  Anderson  Hill  Rd. 

Purchase,  NY  10577-1400 

I ut  complete  v.oii,(J.Tat;on  iiominattons  and  appixaiMio  must  be  received  no  later  than 


IX uinber  1 5 l'**''  M N 
and  » ■Kour.i.V'  .ippne.it 
underrep’v  cued  ei.up- 


>v  Si  M Pi.rch.i-e  i'  ar;  alhmutive  .tenon  equal  opporlunitv  emplovvr 
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DEAN  OF  STUDENT  SERVICES 

Georg  a Penmeier  College  a ruii-camous  institution  -ocateo  -n  metropolitan  Atlanta.  seeKS 
aDD  cat  ons  for  :ne  Dcs:t;c-'  c*  Dean  o‘  Stuoent  Sevces 

The  Dean  serves  as  the  cniet  stuoent  services  on.cer.  ana  .s  resoonSloie  tor  orovtamg  me  teaaersnio  ;n  a.  asoects  c* 
student  »te  ter  cooro'natmg  tr.e  overall  Dianmng  ae  vehement  and  general  oversignt  of  an  camous  student  services 
programs  ana  stat\  anc  ter  ensuring  a SuppoTve  e*%  ronment  m wr.icn  students  may  acn.eve  acaaem.c  aoa.i 

This  individual  must  cossess  a vs’on  tor  re  oiann-:  maementaton  ar-o  evaluation  ct  a student  services 
aommistrative  unit  ana  a:so  sewe  as  a reoresenta:  ve  to  re  Dud:  c ana  community  -n  C'omotmg  a^a  reoresentr. 
tne  camous  ana  tne  Conege 

The  Dean  reports  to  the  Camous  Provost  and  as  a mernoer  of  tne  camous  administration  is  resoonsid.e  fc 
facilitating  tne  integration  of  acaoem.c  ano  student  section  services  Tne  Dean  serves  as  a »a«on  oe-een  tne 
co:;ege-wae  Stuoent  Affa  rs  ’uncnonai  areas  and  :~s  aoorcDnate  camous  officer- 

Candidates  snouid  demonstrate  tne  following  suoe".'Scrv  ano  managena!  aDiirties 

♦ AM  tv  to  supervise  monitor  a-a  evaluate  an  carpus  sasea  stuoent  services  re  g Aavisemem  Cam > Counseling 
Eoucatmai  Support  Services  i ACCESS  Cente ■■  Stuaent  Activities.  Aomssions  ana  Registration  Seances  ar: 
Juatciai  Affairs' 

• Serve  as  tne  campus  .asen  tc  tne  Co»ege-*-oe  c-:es  c‘  Enrollment  Management  F.nanca ■ A a °eco  tm- 
and  Retention.  Center  to:  O-saDintv  Services  anc  Cojnseung  ana  Testing  Services. 

, 2'cv'ce  carcjs  eace^c  *r  me  ceve  cow  5-2  ~c:ew.arcr.  or  stuoent  'ecru'trren  3~o  retest e»cns 

• Apicn  to  assist  in  tne  oevecomenr  ct  strateg-c  c a^s  a^o  ouoget  canning  tc:  tne  resoe l.  >e  j - ,s  a 
worn  w:tn  ctner  members  q:  tne  campus  aamtnssrat'On  tc  ennance  me  overall  coeracons  anv 

♦ Remote  me  ononm  of  me  College  on  a oca ■ reg  ow  ana  navcna>  cas-.s  a"d  oemonsrate  aw  fo  pa  ~ 
sjOC  to  ’or  ano  cultivate  fjno.ng  opportunities 

Mas’e-  s Degree  from  an  accredited  institution  m n g^er  education  administration,  counseling  student  personnel  cp^ 
otner  appropnate  area  reauirea.  an  earned  doctorate  or  terminal  degree  oreferred  A minimum  of  seven  ■ . * years 
progressively  responsible  administrative  experience  student  affairs  or  reiatea  area  m a cci.ege  jnivers'^  setting  at 
a comparaDie  »evei  of  Assistant  Associate  Dean  or  n.gne: 

Salary  commensurate  with  education  ana  expenerce 

Applications  snouid  reference  me  oosition  *99-1 1 1 ano  inciuoe  a -biter  0-  interest  resume,  -jWtev  copy  0:  gradu- 
ate  transcnptist.  and  tne  names,  addresses  ano  teieonone  "umbers  ot  five  <5i  orotessiona.  re'e-ences  Screening  o< 
aooncants  will  begin  Decembe'  15  1 998  and  co"f"ue  untu  me  dos.tion  is  tilled 

Send  materials  to 

Chair.  Dean  of  Student  Services  Search  Committee  I WB/A  GeonMfl 

ATTENTION:  Judy  Chastonay  5^5 — 

Department  of  Human  Resources  t\  • 1 

Georgia  Perimeter  College  P PF1  TTIPlPF 

3251  Panthersville Road  1 '-I  A 1 1 1 ^ L'-A 

Decatur.  GA  30034 


For  PflfirW  mformtticn  on  etch  posttw. 
p» tse  visit  our  wtP  site  st  www.gpopttchnot.edu 

GA  1$  AN  OPEN  RECORDS  STATE 


Perimeter 

College. 
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(formerly  DeKalb  College- 

AAEOEADA 


Texas  Tech  liniuarsiry 


ASSISTANT/ ASSOCIATE  PROFESSOR 

TEXAS  TECH  UNIVERSITY 

HUMAN  DEVELOPMENT  AND  FAMILY  STUDIES 


Tenure-track  position  starting  Fall  19W  in  earls  childhood  development  Preference  tor  scholar 
studving  children  beyond  infancy  Expertise  in  multiculturalism.  language  development,  and  or  special 
need*  is  desirable  Exceptional  candidates  in  other  treas  ot  early  childhood  development  will  be 
considered  Evidence  of  sirens  research  and  undergraduate  and  graduate  leaching  potential  essential. 
Applications  should  be  received  by  Januan  8.  I9W  bend  vita,  (preprints  of  research  articles,  and 
statement  ot  purpose,  and  have  three  letters  of  recommendation  sent,  to  Alan  Reifman.  Search 
Committee  Chair.  Department  of  Human  Development  and  Family  Studies.  College  of  Human 
Sciences.  Texas  Tech  University,  Lubbock,  TX  79409-1162  To\a*  lech  Imvcrsity  is  an  Alhrmauvc 
Action  Equal  Opportunity  Employer  with  a strong  commitment  to  supporting  cquahr.  ot  opportunity 
and  respect  for  differences  l urthcr  mtormaiion  about  out  department  and  college  can  be  obtained  on 

the  web  at  http://tvww.hs.ttiLedu 


Associate  Dean 
for  Graduate  Studies 
College  of  Education 

Oklahoma  State  University 
Stillwater,  Oklahoma 

The  Oklahoma  State  University  College  of  Education 
invites  nominations  and  applications  for  ihe  position  of 
Associate  Dean  for  Graduate  Studies 

Oklahoma  State  Universitv  s mam  campus  has  an 
enrollment  of  approximately  18.000  students  The 
College  of  Education  on  the  Stillwater  campus  has  an 
enrollment  of  approximatelv  1.600  undergraduate 
students  and  1 .200  graduate  students  and  offers  graduate 
courses  and  programs  on  an  OSU-Tulsa  campus  as  well 
The  College  has  three  academic  schools  employing  86 
tenure-track  faculty  and  generating  approximately 
3.000  undergraduate  credit  hours  and  16.000  graduate 
credit  hours  annually 

The  Associate  Dean  senes  as  the  executive  officer  to 
; assist  the  Dean  with  College  acaaemic  and  instructional 
i mailers  related  to  the  graduate  programs  and  repons 
dtrectb  to  the  Dean  in  matters  regarding  academic 
affairs  and  faculty  dexelopment  This  individual  is 
charged  with  advising  the  Dean  and  cooperating  with 
other  administrators  within  the  College  m ihe 
development,  implementation,  and  improvement  of 
plans  embracing  general  graduate  academic  policies 
programs,  and  curricula  The  Associate  Dean  promotes 
and  facilitates  procurement  of  internal  and  external 
funding  for  College  teaching  and  research  activities 
coordinates  unsponsored  research  activities  and 
programs  within  the  College,  and  serves  as  liaison  for 
OSU-Tulss  programs  offered  bv  the  College 

Qualifications:  Candidates  should  possess  proven 
administrative  skills  in  higher  education,  a demonstrated 
capacttx  to  work  effcctivelv  with  faculty,  students,  and 
other  educational  agencies  and  institutions,  and  evidence 
of  abiinv  to  generate  and  manage  internalK  and 
externally  funded  projects  Minimum  qualification 
include  an  earned  doctorate  m education  or  a closely 
related  field,  scholarly  achievement  in  teaching  and 
research.  Qualifications  commensurate  with  rank  as 
Associate  Professor  or  hicner  in  one  of  the  College  s 
schools,  qualifications  enabling  full  membership  m 
Group  V graduate  faculty . and  the  ability  to  work  and 
communicate  cffecttvelv  with  all  publics  served  bv  the 
College 

Salary:  Competitive  and  commensurate  with 

qualifications 

Beginning  Date:  juiv  1.  1999  or  as  soon  as 
possiole  following  acceptance 

! for  fuii  consideration,  applicants  inu»t  submit  a lener  ot 
application,  curriculum  vitae,  and  the  names  and 
addresses  ot  three  references  to 

Dr.  David  England.  Chair 
Associate  Dean  Search  and  Screening  Committee 
School  of  Curriculum  and  Educational  Leadership 
242  Willard  Hall 
Oklahoma  Mate  University 
Stillwater.  OK  74078-4042 

Review  ot  applications  will  begin  December  8 |07g  and 
» continue  until  the  position  is  filled 

(HhihoiUu  .Vi.1*  I *iu run  /» .»« 

( tf'i‘,f'nutur\/Attir,,uilii  t /Ii/iom  cmph>\t‘r  ».» ,/ 

uirnonfif  v urc  rm  nurjetJ  to  uf»/>/v  Am  « 
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http://osu.okstMte.edu/ 
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Program  Director 

Policy  Support  and  Studies  Program 

West  Ed.  an  educational  R&D  and  service  organization  seeks  skilled,  experienced  applicants  lor  the  position  ol 
Program  Director  tor  the  Policy  Support  Studies  Program.  The  director  provides  leadership  to  program  statt  to 
conceptualize,  implement  and  achieve  approaches  to  assist  state  and  local  policymakers  Develops  Ending 
opportunities  to  expand  the  work  of  the  program,  to  improve  WcstEd's  policy  assistance  presence  in  the  region,  and 
to  conduct  research  and  evaluation  activities  on  significant  policy  issues  tn  the  region  and  the  nation  Represents  the 
agency  in  high  level  policy  arenas  and  exhibits  strong  skills  in  handling  and  presenting  politically  sensitive  issues 
atlecting  education 

QUALIFICATIONS: 

Demonstrated  success  in  leading  a major  poucy  program  or  initiative,  acknowledgment  as  a policy  research  and 
evaluation  leader  regionally  and  nationally,  proven  ability  to  develop  and  generate  funding  opportunities,  experience 
in  managing  programs  and  staff  with  significant  budgets:  ability  to  synthesize  complex  policy  issues  and  present  them 
to  diverse  audiences.  Advanced  academic  training  in  education  policy  or  related  fields. 

A PPLICATION  PROCESS: 

Please  send  vour  resume*  a letter  of  interest  (reference  Job  #103)  and  three  rcterences  to 

Virginia  Besser 
Human  Resources 
WestEd 

730  Harrison  Street 
San  Francisco*  CA  94107 

EOE/AA 

Application  Deadline:  December  15*  1998 

WestEd  is  a public,  nonprofit  agency  dedicated  to  improving  educauon  and  other  opportunities  for  children,  youth 
and  adults  through  research,  development  and  service  to  practitioners  and  policymakers.  Headquartered  tn  San 
Francisco,  our  agency  has  approximately  300  start  located  in  10  offices  throughout  the  nation.  To  find  out  more  about 
our  work,  visit  WestEd's  Web  site:  www.WesiEd.org 


WestEd 


University  vice  president  for  student  affairs 

0FUTAH  — 

The  University  of  Utah,  the  State  s flagship  public  institution  of  higher  education,  seeks  an  experienced  and  dynamic 
person  10  lead  tts  student  alfairs  and  services  area  Located  in  Salt  Lake  City,  the  University  ol  Utah  attracts  enrollment 
of  20.000  undergraduates  and  nearly  5.000  graduate  students,  and  has  an  annual  budget  from  all  revenue  sources  (hat 
exceeds  SI  billion 

The  Vice  President  for  Students  Alfairs  reports  to  the  Senior  Vice  President  for  Academic  Affairs  and.  working  with  other 
administrators,  advises  the  Senior  Vice  President  in  all  matters  involving  student  affairs  and  services.  Offices  and 
functions  currently  reporting  to  the  Vice  President  tor  Student  Affairs  include  Admissions.  Bennion  Community  Service 
Center.  Campus  Recreation.  Child  Care.  Counseling  Center.  Dean  of  Students,  Dining  Services.  Disability  Services. 
Educational  Opportunity  Programs.  Financial  Aid.  International  Center.  Career  Services  Center.  Registrar.  Residential 
Lr.inc.  Scheduling,  Student  Health  Service.  Student  Involvement.  Student  Recruitment.  University  Union,  and  Women  s 
Resource  Center 

Applicants  for  this  position  should  have  an  appreprute  advanced  degree,  with  an  earned  docioral  degree  strongly 
preterred.  In  addition,  applicants  should  have  a proven  record  of  administrative  experience  in  higher  education  with 
demonstrated  leadership  related  to  student  affairs  and  services.  Applicants  should  also  be  commuted  to  sustaining  a close 
working  relationship  with  academic  affairs.  Salary  will  be  commensurate  with  experience  and  qualifications 

Review  of  applications  will  begin  on  January  15.  1999.  and  will  continue  until  the  position  is  tilled  The  successful 
candidate  should  expect  to  assume  their  responsibilities  on  or  alter  July  l.  1999  Please  send  nominations  or  \iia  and 
application  letter  to 

Dr.  John  G.  Francis*  Chair*  Search  Committee 
Office  of  Undergraduate  Studies 
195  S Central  Campus  Dr,  132  Sill  Center 
University  of  Utah 
Salt  Lake  City*  UT  84112 
Phone:  (801)585-9876  FAX:  (801)585-3581 
E-Mail:  francis-j@ugs.utah.edu 

The  leiier  of  application  provides  an  oppommm  tor  applicants  to  expand  on  qualifications  and  interest  in  this  position 
At  a inter  stage,  letters  ot  recommendation  uni  be  requested  by  the  Search  Committee 

The  Unnerstn  ot  Utah  is  an  AA/EOE  entnio\er  and  encourages  nominations  and  applications  mini  women  ana 
unonties.  and  pnniaes  rmumanie  ai . onimouatum  to  the  known  disabilities  of  apptuunts  ana  tninlo\ee\ 


jSjTfe  Pima  Community  College 

W Tucson  Arizona 

PRESIDENT 

West  Campus 

Pima  Community  College  (PCC)  is  the  founh-larges 
multi-campus  community  college  in  the  nation  am 
opens  its  doors  to  more  than  65,300  credit  and  non 
credit  students  each  year.  Five  campuses  offe 
university  transfer  programs,  occupational  an< 
developmental  education,  and  general  educatioi 


Tucson  is  located  in  a lush  desert  valley  surrounded  b; 
four  mountain  ranges  in  Southeastern  Anzona  at  ai 
elevation  of  2,000  feet  A multicultural,  southwcsicn 
city  with  more  than  850.000.  ts  renowned  for  its  ncl 
heritage  and  superb  weather. 

PCC  is  committed  to  luring  employees  who  ar 
creative,  open  to  change  and  new  methods,  or  wor 
practices,  have  a passion  for  continuous  learning  an 
self-improvement  and  are  willing  to  promote  th 
College's  mission  as  a learning  institution.  Beside 
traditional  class  structuring,  the  College  meets  th 
needs  of  students  by  offering  weekend,  year-rounc 
and  compressed  courses  of  instruction.  Since  service  t 
our  students  is  our  highest  priority,  employees  ca 
expect  to  participate  in  innovative  methods  an 
flexible  scheduling 

Campus  Presidents  serve  as  the  Chief  Executiv 
Officer  of  the  College  campus  and  report  directly  i 
the  Chancellor  of  the  district.  Campus  Presides 
provide  executive-level  vision,  academic  leadersln 
and  direction  for  a college  campus  including  educanc 
programs,  student  development  and  administrate 
services.  Campus  leadership  is  shown  in  the  areas  < 
institutional  effectiveness  initiatives,  mission  succe: 
indicators,  long-range  and  strategic  planning,  studei 
outcomes  assessment,  facilities  planning  and  progra 


The  ideal  candidate  will  be  an  accomplish* 
educational  leader  with  experience  that  demonstrate 
the  abihtv  to  lead  and  manage  a campus,  mcludii 
developing,  recommending  and  implementing  loi 
and  short-range  goals,  objectives,  policies  ai 
procedures 

The  salary  is  negotiable  depending  upon  backgroui 
and  experience  The  compensation  package  includ 
an  attractive  benefits  package  and  a vehicle  allowanc 

If  interested,  please  contact  our  Human  Resourc 
Department  for  position  information  and  applicant 
materials 

Closing  Date:  January  8, 1999 
Fima  County  Community  College  Distri 
Human  Resources,  Employment  Office 
4905- D East  Broadway,  Suite  102 
Tucson,  AZ  85709-1190 

Toll  Free  1-877-PIMAJOB.  Phone  1 520)  206-462- 
TTY  (520)  206-4852.  Fax  (520)  206-4879.  or 

Web  Address 

http://www.pima. edu-humres/hrhome.htn 

Pima  Communtty  College  is  an  Equal 
Opportunity/ Affirmative  Action  Employer. 
Homen,  minorities  and  other  protected  classes  at 
encouraged  to  apply . 


Director 

Office  of  Dining  Services 

Repons  to  the  Vice-President  tor  Business  and 
Treasurer  of  the  College  and  must  work 
collaborate el\  in  a diverse,  student-focused 
environment  Specific  responsibilities  bevond 
supervision  of  staff  include  1)  planning,  directing, 
and  coordinating  residential  dining  activities,  cash 
operations,  catenng.  and  campus  euest  housing. 

2)  formulating,  implementing,  and  communicating 
departmental  policies,  procedures,  and  standards. 

3)  developing  menus,  service  concepts,  and  special 
events;  41  establishing  and  maintaining  budgets. 

5)  negotiating  purchasing  agreements  and  contracts. 

6)  organizing  training  and  staff  development,  and 

7)  coordinating  the  renovation  and  maintenance  of 
dming  service  facilities 

Qualifications:  Bachelor's  degree  and  five 
years  of  progressive^  responsible  food  service 
management  experience.  Strong  service  orientation 
including  a vision  for  effective  and  creative  delivery 
of  services  Excellent  oral  and  written 
communication  skills  Ability  to  collaborate 
effectively  with  diverse  constituencies.  Sound  budget 
and  organizational  skills  Experience  with  tood 
production  and  debit  balance  multiplan  svstems 
Familiarity  with  and  commitment  to  the  goals  of  an 
undergraduate,  residential  communitv 

Founded  in  1846.  Gnnnell  College  enrolls  about 
1,300  undergraduate  students  from  every  state  and 
the  District  of  Columbia  m the  United  States  and  40 
other  countries  The  college's  primary  mission  is  to 
provide  students  with  a broad,  deep,  and  life- 
enhancing  education  that  includes  professional 
success,  but  also  personal  growth  and  social 
responsibility  Gnnnell  College  offers  an  exceptional, 
rigorous,  comprehensive,  and  opportunity -rich 
educational  experience  which  has,  at  its  heart,  one- 
on-one  interactions  between  students,  faculty, 
alumni,  and  staff.  Gnnnell  College  consistently  ranks 
among  the  top  nationally  selective  liberal  arts 
colleges  in  the  United  States  and  also  consistently 
ranks  in  the  top  ten  among  all  colleges  and 
universities  m endowmcnrrcsourccs  per  student  and 
the  top  twenty  in  alumni  gifts  per  student  Additional 
information  can  be  found  at  the  college  s web  site 
<Trww.grinneU.edu> 

Application  Process:  Submit  a letter  of 
application  lor  nominations),  a resume,  and  names 
and  telephone  numbers  of  three  employment 
references  to  Ms.  JanA.  Veech,  Office  of  Human 
Resources.  GrinnelJ  College,  P.O.  Box  805. 
Gnnnell.  IA  50112.  Phone  515069-4822,  Fax  515- 
269-4885,  Email  veach@admin.grin.edu 

AppUcadon  Deadline:  Review  of 

applications  and  nominations  will  begin  upon  receipt 
and  will  continue  until  the  position  is  filled 


N 
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Gunnell  College  is  an  equal  opportumts/aftirnuilne 
tit  turn  emploser  lommttled  to  emploMin;  a htviih 
qaahfied  staff  uhuh  re  tin  ts  r he  annstn  ot  ok 
nation  So  appln  ant  shall  he  Jts<  rinunated  avutnst 
i>n  tne  basis  of  race,  national  or  ethnn  onvin.  aer. 
vender  se\uai  orientation,  marital  status  rtlivton. 
erred  or  disahihts 


The  Department  of  Human  Development 
anticipates  a tenure-track  assistant 
professor  appointment  (50%  research  and 
50%  teaching)  for  August,  1999.  Applicant 
must  have  strong  training  in  research  and  tncorv 
and  possess  a broad  view'  of  development  \X'e  are 
seeking  an  individual  with  interest  in  one  ot  the 
following  areas:  1)  the  interaction  between 

psychological  and  biological  mechanisms  of 
development,  or  2)  the  impact  of  cultural  and 
ethnic  group  membership  on  individual 
development  within  U.S.  society.  Specific  research 
areas  (domain  and  age)  are  open;  a focus  on  atypical 
or  normative  development  is  appropriate. 
RESPONSIBILITIES  include  teaching  introductory 
and  specialized  undergraduate  and  graduate 
courses,  supervising  student  research,  and  pursuing 
a rigorous  program  of  empirical  research.  Screening 
of  candidates  will  begin  as  applications  are  received 
and  will  continue  until  the  position  is  filled.  Send 
vita,  statement  ol  research  and  teaemng  interests, 
representative  papery  publications,  and  three  letters 
of  reterencc  to 

Juleenc  Conner,  Department  of  Human 
Development,  MYR  Hail,  Cornell 
University,  Ithaca,  NY  14853- 

Corned  Umvcrdty  u an  Bjwl  OpportumtytAffrmaUM 
Action  Employer.  We  especially  welcome  applications  from 
member, j of  racial  and  cultural  minority  group  members. 


University  main  web  page: 

ittp://www.info.co  nieil.edu/CUHomcPagc.htnil 


Department  Head 

Computer  Information  Systems/ 
Technical  Communications 

The  CIS/TCOM  department  offers  AAS  degrees  and 
certificates  with  emphases  in  Accounting.  Business 
Information  Systems,  Technical  Support  Office 
Automation/Web  Page  Design  and  Networking 
(corresponding  io  Microsoft  Certification!  Department 
Head  is  responsible  tor  providing  facultv  leadership, 
oversees  planning,  budsetary.  personnel  and  currtculum 
decisions  and  serves  as  a liaison  io  the  business  communitv 
Position  is  a iw-elve-month.  tenure  track  facultv/ 
administrative  posttion 

Qualifications:  Master  s degree  in  Computer  Science 
or  related  field,  college  teaching  experience  in  ihe 
computer  field,  and  prior  administrative  experience 
Experience  v-**h  Distance  Learning,  college  assessment, 
and  a demons.-ated  ability  to  work  with  ihe  business 
communnv  is  suonglv  preferred 

Imiial  screening  will  begin  on  November  5 I99H  and  will 
continue  until  ihe  appointment  is  made  All  qualified 
applicants  should  submit  a cover  letter,  resume  transcripts 
and  ihree  letters  ol  reference  to 

OSl  -OKC  Personnel 
900  North  Portland 
Oklahoma  City.  OK  73107 

OW-OKC  m wn  AAJEOE  emalnser . animate  J t 
muttn  ultuna  dnersin 

For  more  info  about  OSU  see  our  V\eb  Page  at: 
http://www.osuokc.edu 


SYRACUSE  UNIVERSITY ...  i 


VICE  CHANCELLOR 
FOR  ACADEMIC  AFFAIRS 

Syracuse  University  invites  applications  and 
nominations  for  the  position  of  Vice  Chancellor  for 
Academic  Affairs  The  Vice  Chancellor  is  the  chief 
academic  officer  reporting  directly  to  the  Chancellor. 
Kcnnetn  A.  Shaw.  Syracuse  University  is  pursuing  an 
academic  vision  to  be  the  nation’s  leading  student- 
centered  research  universtrv.  The  Vice  Chancellor  must 
be  aoie  to  provide  creative  leadership  in  support  of  the 
funner  development  ot  that  vision 

Sviacuse  University  is  an  independent  Research  II 
Lnivcrsitv  founded  in  18“0  and  is  a member  of  the 
Association  of  American  Universities.  Its  fourteen 
schoois  and  colleges  enroll  18.000  students  in  a oroad 
arrav  or  oaccalaureaie.  masters  and  doctoral  orocrams 
Among  those  w*ho  report  directlv  to  the  \ ice 
Chancellor  are  the  Vice  Presidents  for  Researcn  and 
Computing.  Undergraduate  btudics,  and  Enrollment 
Management  as  well  as  ihe  Dean  of  the  Graduate 
School,  and  the  University  Librarian  The  annual 
educational  and  general  budget  of  the  University  is 
S32 1.000.000.  For  turthcr  information  about  the 
l mvcrsitv.  see  http://www.syr.edu. 

The  University  seeks  io  appoint  a candidate  who  has: 

• a distinguished  record  in  teaching,  research, 
s^nolarship  or  creative  activity,  and  service 
sufficient  to  warrant  appointment  in  an 
academic  unit  at  a senior  professorial  rank 

* significant  experience  and  a record  of 
acmcvement  in  higher  education 
aaminisrration.  including  faculty  appointment, 
tenure  and  promotion:  strategic  budget 
Planning  and  management:  and  academu 
rroeram  development. 

• avnamic  leadership  and  collaborative 
management  styles  appropriate  to  a large  and 
aivenc  institution  and  is  effective  in  collegial 
consultation  with  ail  sectors  ot  the  universm 
..ommumty; 

* i record  of  achievement  in  promoting  diversity 
among  facuitv.  stall,  and  students,  and 
‘:rong  probiem-soiving.  deusum-makinr. 
ntcrpersonal.  and  communication  skills 

Lc.ters  ol  nomination  and  apportions  should  be 
submitted  in  confidence  to 

Shelly  Weiss  Storbeck.  Managing  Director  or 
Lesley  Boyd,  Senior  Associate,  A.T.  Kearney 
Education  Practice,  225  Reindeers  Lane. 
Alexandria,  VA  22314;  703/518-1782  facsimile; 
sheily.itorbeck£ atkeamcy.com  or 
I cs!ey.boyd<?atke  amcv.com  — email. 

iau:\  n compel ime  and  «.ommcnsuratc  with 
experience  and  qualifications  Review  ot  applications 
win  begin  on  lanuarv  IV  1999.  and  will  continue 
L'-.c..  :ne  position  is  filled  The  position  is  available  luk 


M'u/ujr  i utvfrun  u at,  caudt  opportunity/  affirmant  t 
t.  tan  employer  conmuttr/t  to  e*:  turner  torouph  atven:t\ 
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Education 


William  Rainey  Harper  College  is  a comprehensive  community  college  located  in  Chicago  s 
northwest  suburbs  which  enrolls  over  20.000  students  of  all  ages.  The  College  supports  and 
encourages  the  development  of  multicultural  perspectives,  the  celebration  of  diversity,  the  rec- 
ognition of  different  learning  styles,  and  excellence  in  teaching.  Full  time  administrative  posi- 
tions are  available  in  the  following  areas  beginning  in  the  1999-2000  academic  year. 


ADMINISTRATIVE  POSITIONS 


DEAN  OF  LIFE  SCIENCE  AND 
HUMAN  SERVICES 

Responsible  for  providing  leadership  in  the  administration  of  transfer  and  career,  credit  and 
non-credit  offerings,  in  the  following  program  areas:  Biology,  Criminal  Justice,  Dental  Hy- 
giene. Dietetic  Technician,  Early  Childhood  Education,  Medical  Assisting  and  related  pro- 
grams, Nursing  and  related  programs.  Pharmacy  Technician,  Park  & Golf  Maintenance  and 
Plant  Science  Technology.  An  advanced  degree  related  to  one  of  the  above  disciplines  or  a 
related  field,  strong  communication  and  interpersonal  communication  skills  and  demon- 
strated success  in  teaching,  administrative  responsibilities,  providing  leadership  and  effect- 
ing change  in  a community  college  environment  are  preferred.  Previous  administrative  ex- 
perience preferred. 

DEAN  OF  LIBRARY  SERVICES  & 
ALTERNATIVE  LEARNING 

Responsible  for  providing  leadership  in  the  administration  of  the  Library,  Distance  Learn- 
ing, and  Media  Services  for  the  instructional  and  institutional  programs  of  the  College.  Pro- 
vides direction  to  the  Center  for  Teaching  & Learning.  Master’s  degree  in  Library  Science. 
Instructional  Technologies  or  equivalent  required.  A minimum  of  three  years  experience 
with  multiple  administrative  duties  including  library  administration,  distance  learning,  in- 
structional technologies,  or  related  administrative  experience;  experience  with  automated 
library  systems  as  well  as  strong  communication  and  interpersonal  skills  with  demonstrated 
success  in  providing  leadership  in  a community  college  setting  preferred. 

ASSOCIATE  DEAN  OF  DISTANCE 
LEARNING  AND  MEDIA  SERVICES 

Responsible  for  the  general  management  of  the  Distance  Learning.  Media  Production,  and 
Media  Services  departments.  Areas  of  responsibility  include  providing  support  and  leader- 
ship in  activities  related  to  the  development  of  courses  offered  at  a distance  (video  courses, 
interactive  video,  and  cable)  and  other  activities  at  the  local  and  state-wide  level  including 
satellite  video  teleconferencing,  microwave  transmission,  and  other  emerging  technologies 
as  related  to  alternative  instructional  delivery  methods.  Also  responsible  for  the  day-to-day 
management  and  activities  of  the  Center  for  Teaching  & Learning.  Master's  degree  in  me- 
dia. distance  learning,  liberal  arts,  education,  or  field  related  to  telecommunications  pre- 
ferred. Three  years  successful  management  experience  with  media  services  and  a dis- 
tance/alternative learning  technology  program;  demonstrated  knowledge  of  delivery  sys- 
tems (video  conferencing  and  interactive  video  desired),  and  the  ability  to  develop  collabo- 
rative agreements  with  public  and  private  sector  groups  preferred. 

To  be  considered  for  any  of  the  above  positions,  applicants  must  submit  a resume,  copies 
of  credentials  (including  graduate  transcripts),  a statement  of  educational  philosophy,  and 
three  (3)  letters  of  recommendation  to: 


K 


bvb 


Harper  College 

Attn:  Employment  Specialist 
1200  W.  Algonquin  Rd. 
Palatine,  IL  60067 


E 

E 

E 
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Applications  will  be  reviewed  beginning  in  December  1998  and  will  continue  to  be  acceded 
until  the  position  is  filled.  The  College  seeks  candidates  who  have  had  multicultural  experi- 
ence and  who  can  demonstrate  a commitment  to  diversity  and  muiticulturalism. 

Harper  College  is  an  Equal  Opportunity.  Affirmative  Action  ErriDicyer  which  encourages  applications  from 
women,  minority  group  members,  and  persons  with  disabilities 


1 
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Dean,  Business,  Technology  & Allied  Health 

Arc  :3:c~s  303  ■'cm^ations  afe  -nvited  fc'  tne  pcs>:c~  c*  2ea"  3„smess  'ecVpiog/  ana  A.i<ed  Health  at  Nc'^arptor-  Cc/i  "■•u.'iTv 
X rge  it/  e'tm  rA  %c-':na*c:or  isagrow  ngrwc.fca'  'L::.:c‘r.at:-r'ertye"C;iC.e'6*Xc'ej<tst«5ei!saTd  ’5  XG  r'C‘-cfe3T 
'“a  Dear  nas  'esccns  fy.ty  foe  26  acaderr.  c c'cra^s  a"d  worxs  w 4S  tji-t-me  orc<ess«onai  start  and  facu/tv.  and  c»er  hi 
l:  tv  *’■ e c>,::ezr/j  caudate  w ce  exce::e:  *c : c.oe  *i e ■ e:t.a  ieade'r  p e fostering  a ccs-t  re  atmosphere  fa* 

A'”rna?i  ;es  styles  'earn  -a  wj"d-33ies  sr'0j‘d  r>a ve  ce-crsvatei  excei'P'Te  * tea:*'  **-g  re  saci/mg  of  grants  prog-am  deve'cir-t^r 
?o'"  nrt.  ,r,t  a:a:e---.  z 5*'cra  -■'leTe'Sca  s«.$  a *e*  :•?  ^a,‘aqef'en!  s^:e  and  a commitment  to  c-vers-tv  ar-a  •-.£ 
:■  : •"  *v  ve  ^cc^a'-t  q^a.-*  rate:  ■ ;a"d  aatei  a « - 2 ^oster s decree  <n  ah^adem  c a <;  p.-'e 

Ed./  .a  e ' t ■ -h:.  -cd  :oc:o'3ie  c'efe'-ed  Wome-  - c*  * e:  ^ : a'- d.  sates  * f a:"  -.stiative  experience m < e-::  ot?  er  rar  educat  -g~ 

. c to  acc,  iz~:  ettef  'eiuf-e  -q~es  acr^ses  cz  :~<ne  ',~cefs  cf  3 'e(erence$  tc  Human  Resources 

Northampton  Community  College,  3835  Green  Pond  Road.  Qethlahtm.  PA  18020.  Visit  our  web  site  at 
http://www.nrtim.cc.pa.us.  Application  deadline:  December  16  or  until  e suitable  candidate  si  identified. 

\'CC  is  an  Equal  Opportunity  ‘Affirmative  Action  Employer 
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Richard  Stockton  College  of  New  Jersey 

Instructional  Technology 

THE  RICHARD  STOCKTON  C0UEGE  OF  NEW  JERSEY 

is  an  innovative  residential,  liberal  arts  ana  sciences  college 
with  a student  boay  of  6.000  and  a recognized  record  cf 
academic  excellence  Stockton  is  one  of  nine  senior  public 
Colleges  wnich  provioe  a vast  array  of  baccalauteate  and 
master  level  degrees  The  College  is  located  in  a 1600-acre 
campus  in  southern  New  Jersey.  15  miles  from  the  Atlantic 
Ocean  1 hour  from  Philadelphia,  and  2 1/2  hours  from  New 
York  City  The  College  has  a mission  to  meet  needs  for 
master  s-ievel  graduate  education  in  southern  New  Jersey 
ana  currently  provides  programs  in  physical  therapy,  nursing, 
business  studies,  and  instructional  technology  Stockton  is 
home  to  the  Atlantic  County  Educational  Technology  Training 
Center  Plans  call  for  the  establishment  of  additional 
programs  in  the  near  future 

The  Master  of  Arts  in  instructional  Technology  (MAIT) 
program  is  designed  for  these  interested  in  integrating 
technology  to  improve  learning  in  both  educational  and 
corporate  settings  using  electronic  classrooms,  computer 
labs  and  multimedia  production  facilities  The  program  has 
basic  core  courses  in  learning  theories  and  instructional 
technologies  followed  by  two  tracks-one  for  optimizing 
technologies  »n  primary  and  secondary  schools,  and  the 
ether  for  corporate  environments  with  employee  training 
needs  The  Academic  Computing  facilities  contain  26 
computer  laboratories  and  electronic  classrooms  with  an 
ongoing  technology  improvement  plan  and  a 101 
student/computer  ratio 

INSTRUCTIONAL  TECHNOLOGY:  tenure  track.  Associate/ 
Assistant  Professor.  January  or  April  1999  Stockton  is 
seeing  a qualified  applicant  to  head  the  graduate  program 
in  instructional  Technology,  in  its  second  year  Candidates 
must  nave  a doctorate  m instructional  technology  with  at 
least  three  years  experience  m the  successful  application  of 
advanced  instructional  technologies  to  teaching  and 
learning  in  education/corporate  environments 
Demonstrated  ability  to  seek  support  from  and  work  with 
local  businesses  and  education  community  is  highly  desired 
Possible  courses  are  Introduction  to  Instructional 
Technology,  issues  m Technology.  Instructional  Design  and 
Development  and  Network  Design  Teaching  load  is  six 
courses  per  year  Responsibilities  will  involve  leadership  and 
program  development  including  the  demonstrated  ability  to 
integrate  technology  into  the  graduate  instructional 
curricula,  to  communicate  effectively  and  to  achieve  strong 
interpersonal  workina  relationships  with  students 
administrators,  faculty,  and  computer  services  Appropriate 
compensation/release  time  for  leadership  duties  Rank  will 
be  dependent  open  Qualifications  and  experience 

INSTRUCTIONAL  TECHNOLOGY:  tenure  track.  Assistant 
Professor.  January  cr  April  1999  Stockton  also  seeks  a full- 
time faculty  member  vMth  a doctorate  m instructional 
Technology  cr  related  held  and  demonstrated  significant 
involvement  with  design  in  the  areas  of  visual  literacy  and 
communication  Responsibilities  cl  tha  position  wtll  include 
providing  partneisnip  m the  further  development  cf  the 
program  as  well  as  teaching  courses  and  advising  graduate 
students  Teacnmg  lead  is  six  courses  per  year 

Fc  r b:th  positions  S3i3ry  will  depend  on  qualifications, 
experience  ano  my  east  3 n the  ap;  'OpnateK  established 
compensation  plan 

Screenmq  will  continue  until  the  positions  are  fmed  Send 
letter  cf  application  resume  and  three  letters  cf 
recommendation  to  Dr.  Mary-Beth  Krogh-Jespersan. 
Office  of  Academic  Affairs,  AA51,  The  Richard 
Stockton  College  of  New  Jersey,  PO  Box  195.  Pomona. 
NJ  08240-0195. 

For  information  on  the  program,  see 
http^/www.stockton.edu/mait/ 

Stockton  is  an  AAsEOE  Women  and  minorities  are 
encouraged  to  apply 


1 1 i * 1 \ \ > i*  t 1 1 ’ 1 ■ k 


41 


UNION 
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Systems  Librarian 


i Union  College.  a highly  selective  liberal  arts  and  engineering  college  ol  2.000  students,  | 
I founded  in  i 795  and  iocaied  in  Schenectady.  New  York,  is  searching  for  a Systems  | 
i Librarian  The  successtul  candidate  will  offer  some  combination  ot.  experience  | 
i providing  hardware  and  sottware  technical  support  tor  library  workstations  as  well  as  | 
| staff  applications  worksr*  .ns;  an  m-depth  understanding  of  \Vmdows95/NT  sottware  | 
[ and  protocols,  including  Z39  50.  TCP/IP.  and  WWW  technology;  familiarity  with  a| 
\ vanctv  of  Wmdows-based  productivity  programs:  the  ability  to  manage,  support,  and  9 
\ troubleshoot  LAN  and  CD-ROM  library  hardware  and  software  Expenence  with  DR  A | 
j also  highly  desirable.  In  addition  to  technical  background,  the  successful  candidate  must 
I demonstrate,  strong  oral,  written.  and  analytical  skills,  the  ability  to  work  within  a 
| collegial  academic  environment:  and  expenence  with  staff  training,  budget 
j»  management,  and  planning  Expenence  cooperating  with  the  Computer  Center  in  a 
I college  or  universny  envtronmenl  would  be  very  helpful.  Represents  Library  on 
| committees  at  the  College  and  regional  level.  The  Systems  Libranan  participates  in 
i Librarv  reterence  service,  including  some  nights  and  weekends.  Minimum 
| qualifications:  M.L.S  or  M.S.I.S.  from  an  A L A.  accredited  program.  3-5  years 
| relevant  expenence  supporting  an  integrated  library  system  in  an  academic  libran 

| Schaffer  Library  has  just  completed  a major  building  expansion  and  renovation  Visit 
I our  m’  site  for  additional  information  on  both  the  Librarv  and  Union  College  ] 
http://www.union.edu 

J5  Union  College  offers  an  exceptional  benefits  package  including  medical,  dental,  and 
I vision  insurance,  life  and  disability  coverage,  a generous  retirement  plan  and  tuition 
remission  Union  College  is  committed  to  a program  of  affirmative  action  and  equal 
$ opportunity  employment  Women  and  minorities  are  strongly  encouraged  to  apply 

Send  letter  of  application,  resume,  and  salary  requirements  to  T.  G.  McFadden, 
Director.  Schaffer  Library.  Union  College,  Schenectady,  NY  12308. 

Review  of  applications  will  begtn  on  January  15.  1999. 


bU 


Department  Head  Search 

The  Oklahoma  Stale  University  1OSU1  Computer  Science  Department  is  seeking 
applications  trom  qualified  candidates  tor  the  position  of  Professor  and  Department 
Head.  The  term  ot  initial  appointment  will  begin  August  1 . 1999 

The  OSU  Computer  Science  Department  is  a growing  department  that  is  committed 
strongly  to  the  goal  ot  excellence  in  research,  teaching,  and  extension  It  otters  a full  range 
of  undergraduate  and  graduate  courses  leading  to  B S . M S . Ph  D . and  Ed  D degrees  sn 
Computer  Science  The  department  recently  expanded  ns  B.S  and  MS  programs  to  the 
new  OSU  campus  in  Tulsa.  OK  and  also  offers  courses  to  students  at  remote  sites  using 
interactive  video  and  •'  World- Wtde  Web  There  arc  currently  more  than  200 
undergraduate  students  ana  more  than  150  graduate  students  enrolled  in  the  department 
The  department  has  a goal  of  CSAB  CSAC  accreditation  within  the  next  few  years 

Applicants  must  qualify  for  the  rank  of  Professor  m the  Computer  Science  Depanmem 
and  have  a commitment  to  research,  teaching,  and  extension  excellence  A record  that 
clearly  demonstrates  strong  leadership,  innovation,  and  consistent  success  in  securing 
external  research  funding  is  requisite  for  this  tenured  position 

Stillwater  ts  a small,  attractive  university  city  of  aboui  38.000.  located  on  the  prairie  in 
North-Central  Oklahoma  Stillwater  is  65  miles  west  of  Tulsa  and  65  miles  north  of 
Oklahoma  City  There  are  numerous  cultural  activities  within  a two-hour  dnvc  of 
Stillwater  The  Oklahoma  State  University  campus  is  one  of  considerable  beauty  with 
modified  Georgian  architecture 

Oklahoma  State  University  encourages  applications  trom  qualiticd  women,  minorities, 
and  persons  with  disabilities  Please  send  curriculum  vita  and  names  ot  three  references 
to  Chair.  Computer  Science  Head  Search  Committee;  Computer  Science 
Department:  Oklahoma  State  University;  Stillwater.  OK  74078-1053.  Telephone: 
(405)  744-5668:  FAX:  (405)  744-9097.  E-mail:  head-search (5 cs.okstate.edu;  WWW: 
http://www.cs.oksUte.edu/search.  Review  of  applications  will  begin  January  15, 1999. 
but  applications  will  be  accepied  until  the  position  has  been  file  J 

Oklahoma  Stale  Untversi:\  iv  an  Ajfirmutne  Acnon/Etfual  Opportunity  Employer 


Chair,  Department  Of  History 

College  of  Arts  and  Sciences 


(Search  Re-opened  - 10/30/98) 

The  College  of  Arts  and  Sciences  at  Northeastern  University  seeks 
a dynamic  chairperson  for  the  Department  of  History.  The 
chairperson  will  lead  the  department  to  further  excellence  m 
undergraduate  and  graduate  activities  and  will  build  on  its  strong 
scholarly  tradition.  The  department  has  developed  a special 
emphasis  in  world  history  both  m its  doctoral  program  and  its 
scholarship.  The  chairperson  will  enhance  the  research  and 
public  history  activities  of  the  department,  in  association  with  the 
World  History  Center.  The  successful  candidate  must  be 
tenurable  at  the  level  of  associate  or  full  professor,  and  must  be  a 
distinguished  scholar  and  teacher,  with  proven  administrative 
and  leadership  skills. 

The  successful  candidate  may  conduct  scholarly  work  in  any 
area  and  specialization  in  the  discipline  of  History,  but  his  or  her 
work  must  add  strength  and  distinction  to  a growing  Ph.D. 
program  in  world  history.  The  position  is  available  July  1, 1999. 
Full  consideration  will  be  given  to  applications  received  by 
January  15,  1999.  Please  send  applications  (including  a cover 
letter,  full  curriculum  vitae  and  names  of  three  persons  ready  to 
write  letters  of  recommendation)  to:  Or.  Christina  Gilmartin, 
Chair,  History  Chairperson  Search  Committee,  Faculty  Senate 
Office,  442  Ryder  Hall,  Northeastern  University,  Boston, 
MA  02115.  Fax:  617-373-8808. 

Northeastern  University  is  an  Equal  Opportunity. 

Affirmative  Action  Title  IX  Employer 
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University  at  Albany 
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Dean,  School  of  Business 

The  Untvrrsjtv  at  .Mbam  invites  applications  and  nominations  hr  the  position  of  l*an  of  the  School  ol  business 
As  tlie  schools  dud  academic  administrative  -flioet  me  Ue.rn  is  appointed  N the  Indent  and  reports  to  the 
l*ro\oaAicr  President  nr  yademi:  Altars  The  l*exn  is  ftNwnsible  * r 

• reading  the  School  i<>  consensus  ahuui  its  mission 

• guiding  the  development  and  administration  ot  the  curriculum  advisemem  placement  and  rev-arch  programs 

• mmaung  and  pving  direction  to  evtemal  eviuemon  pmgnuitx 

• overseeing  facultv  and  stall  development 

• representing  the  yhool  dtectnrlv  to  me  cmrus.  alumni  onJ  business  communities. 

• nrerseetng  me  administration  and  linanco  * me  Sch<*>! 

$ devvjoping  extern*  resources  to  duenk-nt  si.ue  appreciations 

Applicants  should  qualilv  t-r  a tenured  iw-  appointment  possess  reiev-ml  administnui.e  experience  have 
1 rmlftke  ot  higher  education  .uw  demonstrate  cv'.wm  »«r  letdm*  m-  vh-.i  ,t  business  t<  a ptisumn 
excellence 

The  yarch  committee  *ih  renew  appiic-iP’-v.  manning  in  lanu.ar  N-N  and  wait  accept  applications  unci  the 
position  is  tilled  .Ml  applications  are  ennstdrred  cmndent* 

Nominations  .and  applications  siv*u!J  be  sent  t 

Dr.  Carlos  Santiago.  Associate  \ ice  President  for  Academic  Affair. 

Chair.  Search  Committee  for  the  Dean  of  the  School  of  Business 
Office  of  the  Provost 
AD  203 

University  at  Albans.  Sl‘N\ 

1400  Washington  Avenue 
\lbam,  NY  12222 

J..f  AIM  uir.i--rv.il  ;f  T-ire  1- it  mr  I >■ -eM.  al  MKrn- oMlli- y:>  * » l |.<ivrs.t  ..r  ** 

xvww.albauy.edu. 

Appluaiifi.'  Tn  nt  ii  t*nit  i.  nunarm  peruun  t,ui;Jnappca  prruni\  utm 
\peaat  JnuNeJ  arXietna m era  \ eterans  are  rypraath  uW<  omul 
Tht  l iiiwrwn  ,i : Alhart\  is  wo  AA'EF.O  enipiau  r 
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Pacifica  Graduate  Institute 

Ru:tuj  tirUuiic  itisctrutc  u j tuUv  jl.  credited  crjUujce  uhool.  Jic.it  i>iiiti  Birban. 
Ciiudrnu.  with  M A ^nd  Ph  D program*  in  Depth  Pmhoiogv.  Cauul  Pwciiologv. 
U.-unsciirih!  Ps\ v ln>u>cv.  and  MvthologicaJ  Studies  We  have  an  innovative  pro^m  which 
seeks  to  teas,  h depth  pswholoev  and  the  psvchoanalvtu.  tradition  imciudinc  Juncun  and 
archers  pal  appruacnesi  through  an  interdisciplmars  i«kus.  with  parncuiar  attention  to 
historical  and  cultural  context,  while  linking  psvJiologs  to  analogous  spirinul  and 
heaiiiht  traditions  cn«‘-culturxU\  and  imtoricaiK  Our  program  is  v car-round  and 
attended  h\  uuiiv  msn-craduionai  students  V»'e  have  lour  core  ti*.uicv  positions  open 
beginning  Fall  I'wi 

♦In  our  Department  ot"  Mvthoiogu.il  Studies,  a non-i  nnicii  liumajuties  program.  we  are 
seeking  a candidate  whose  interests  locus  on  the  mvmic  and  rchgiou*  traditions  ot  Africa 
and  tiie  African  Diaspora  or  on  Latino.  Amerindian,  and/or  C.aribbean  cultures  The 
candidate  should  also  be  able  to  teach  research  methodologies  and  theoretical  approaches 
to  the  studv  ,>t  mvth  and  ritual  A Ph  D in  religious  studies,  literature  anthropology  or  a 
related  tieid  is  required 

hi  our  psychology  programs,  we  are  seeking  three  t andidates  with  strong  backgrounds  in 
depth  psvc  luiltigs’  I or 

•A  posinon  with  a to.  us  on  research  methodologies,  including  empirical  phenomenological, 
and  hermeneutic  research  lor  the  Clinical  PhD  program  Tins  candidate  needs  a PhD  m 
Psschologs  or  a related  discipline 

•Two  positions,  requiring  cither  a Ph.D.  or  ais  M A . to  teach  some  combtnanon  ot  the 
following  jungian  and  imaginal  psychology,  myth  and  religious  studies  human  development, 
psychopathology,  and/ or  marriage  atm  umtlv  counseling,  in  the  M A Counseling  Program 
and  possibly  in  the  Depth  Psychology  t rogram 

All  positions  include  administrative  work  and  thesis  advising  and  require  demonstrated 
excellence  in  teaching  and  acovc  participation  in  research  and  wnnng  To  apply,  send  a letter 
of  interest.  CV.  and  a list  of  3 references,  bv  January  10.  I‘W9  to  Academic  Dean,  Pacifica 
Graduate  Institute.  249  Lambert  Rd..  Carpinteria.  Ca.  93013.  Review  ot  applnanons 
begins  immediately,  and  will  continue  unal  positions  ate  nlled 

Applicants  from  groups  historically  under-represented  in  psychology  and  the 
humanities  are  encouraged  to  apply.  m/fFO.E. 


? KEAN  UNIVERSITY  S 

DIRECTOR  OP  UNIVERSITY  RELATIONS  ■? 


Under  the  administrative  direction  of  the  Vice  President  for  Institutional 
Advancement,  the  Oirector  is  responsible  for  the  overall  strategies  of 
the  University  Relations  Program,  and  the  overall  leadership  and 
management  of  the  University  Relations/Communications  Department, 
which  orovides  professional  public  relations,  media  relations, 
publications  and  editonai  services  to  the  University  Advancement 
Division  and  the  entire  University.  Works  in  collaboration  with  the 
senior  management  staff  in  developmg/imDlementing  a comprehensive 
meaia/commumcations  plan  for  the  University. 


REQUIREMENTS;  Bachelor  s degree.  Master  s degree  or  higher 
preferred  in  journalism,  communication,  public  relations  or  related 
field,  at  least  five  years  progressively  responsible  management  and 
communications  experience,  preferably  in  a university  setting. 
Demonstrated  success  and  a thorough  knowledge  of  public  relations, 
media  relations,  marketing  and  publication  production.  Outstanding 
written  communication  skills  and  ability  to  interact  and  communicate 
successfully.  Knowledge  of  marketing/commumcation  challenges 
and  opportunities  in  higher  education  and  communications  experience 
m an  educational  setting  is  preferred. 


APPLICATION/SALARY  INFORMATION:  Send  resume  along  with  a 
cover  letter  explaining  reason  for  interest  in  the  position  and  how  prior 
work  experiences  meet  position  requirements 
and  the  names,  phone  numbers  and  addresses 
of  three  work-related  references  to  the  Office  of 
the  Pmsident.  Kean  university.  1000  Morris 
Avenue.  Union.  New  Jersey  07083.  Review  of 
applications  will  begin  immediately  and  continue 
until  the  position  is  filled.  Hiring  salary  range 
commensurate  with  background  and  experience. 

Kean  University  is  an  EEO;AA  institution 


KEAN 

UNIVERSITY 


Southeast 

Missouri  State  University 


Located  in  Cape  Girard  ?au.  Missouri.  Southeast 
Missouri  State  University  is  a moderately 
selective,  comprehensive  regional  state 
university.  Southeast  is  an  “engaged"  universttv 
supporting  a wide  array  of  academic  research  & 
public  service  programs  that  enrich  & extend  the 
learning  environment.  Cape  Girardeau  is  located 
, the  Mississippi  River  less  than  2 hours  south 
\ St.  Louis  & 3 hours  north  of  Memphis.  & 
serves  as  the  major  retail,  wholesale,  financial, 
medical,  cultural.  & educational  center  for 
southeast  Missouri  & southern  Illinois. 


Southeast  Missouri  State  University  has  faculty  position  openings  in  the 
following  areas  All  the  jobs  listed  below  are  ntne-month.  tenure-track 
positions  unless  indicated  otherwise. 


Early  Education 
Communication  Disorders 
Industrial  Technology 
Economics 

Mass  Communication 
Mathematics 

Human  Environmental  Studies 


Social  Work 

Library 

Geosciences 

Biology 

/Art 

Physical  Education 


All  candidates  should  be  committed  to  the  teacher/scholar  model,  public  and 
University’  service,  and  a culturally  diverse  learning  environment.  For 
complete  job  descriptions  and  application  information,  visit  the  University  's 
web  site  at: 


http://vrmv2.semo.edu/provost/faculty/facposcv.fafcm 

AN  EQUAL  OPPORTUNITY.  M/F 
AFFIRMATIVE  ACTION  EMPLOYER 


ASSISTANT  PROFESSOR 

LATIN  AMERICAN  STUDIES  AND  SPANISH  LANGUAGE 


Latin  American  Studies  and  Spanish  Language-Ph.D  in  appropriate  held 
required.  Teaching  load  divided  between  Spanish  language  instruction  and 
courses  in  Latin  American  literature  and  culture.  Preference  to  field  of 
expertise  in  comparative  U S.  and  Latin  American  Studies. 

Ranked  among  the  top  three  national  business  specialty  schools  bv  US  News 
and  World  Report.  Brvant  College,  a student-centered  College,  is  AACSB 
accredited  at  both  the  graduate  and  undei graduate  level  and  enrolls 
approximately  3000  undergraduate  and  graduate  students.  The  College  offers  a 
Bachelor  oi  Science  in  Business  Administration,  a Bachelor  of  Arts  in  Liberal 
Studies,  a Master  of  Business  Administration,  a Master  ot  Science  in  Taxation, 
and  a Master  of  Science  in  Accounting  Bryant  College  is  located  in  Smithfield, 
RL  and  just  15  minutes  trom  Providence  and  one  hour  from  Boston. 

Applicants  should  have  a strong  commitment  to  excellence  in  teaching, 
research  and  sen.' ice  Teaching  experience  and  a demonstrated  record  of 
continuing  publications  in  refereed  journals  required 

Active  screening  begins  on  December  15.  1998  and  will  continue  until  the 
positions  are  filled.  Letters  of  interest  indicating  position  applied  for,  a 
curriculum  vitae,  and  two  references  should  be  sent  to 

Human  Resources  Office-O,  Bryant  College,  1150  Douglas  Pike, 
Smithfield,  RI  02917*1284. 


l u client  benefits,  and  AACSB-eompetitivc  salaries  Brvant  College  is  an  Equal 
f.mplovment  tfyportunitv/Affirmattvc  Aiticn  Employer,  and  an  institution 
committed  to  diversifying  tf>  un//fv 
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California  Statt.  University  i 
San  Marcos 

COLLEGE  OF  EDUCATION 

SuDiect  to  funding  approval,  we  anticipate  hmng 
a tenure  track  pu  on  in  Literacy  Education  for 
the  academic  year  19S9-20X 

The  mission  of  the  College  of  Education  is  to 
collaborativeiy  transform  dudhc  education  by  pre- 
panng  thoughtful  educators  and  advancing  pro- 
fessional practices.  We  are  committed  to  diver- 
sity. educational  equity  ano  social  justice,  exem- 
plified through  reflective  teaching,  life-long  team- 
ing. innovative  research,  and  ongoing  service.  Our 
practices  demonstrate  a commitment  to  student 
centered  education,  o versity  collaboration,  pro- 
fessionalism and  snared  governance 

We  are  looking  for  individuals  whose  pnmary  ex- 
pertise is  in  Literacy  Education.  Applicants  should 
have  demonstrated  excellence  in  teaching  and  in 
educational  research  (or  potential  for  conducting 
educational  research)  Inawiduals  are  encouraged 
to  list  any  additional  area  of  expertise  that  they 
may  have 

Nominations  and  applications  for  this  position  are 
invited  To  ensure  full  consideration,  all  applica- 
tion matenals  snould  be  receivea  no  rater  tnan 
January  15, 1999.  Complete  jod  announcement 
and  application  requirements  can  oe  obtained 
through  the  following  sources 

Web  site:  http://ww2.csusm.edu/CCE 
email:  matanane@mailhostl.csusm.edu 
Phone:  760-750-4291 

CSUSM  is  an  AA/EEO/Title  IX  Employer 


UtahState 

UNIVERSITY 

ASSISTANT/ASSOCIATE  PROFESSOR 
OF  SECONDARY  EDUCATION 

A full  do  ription  of  this  position  max  be  found  at  \v\vu  coc.usu.cdu/scccd 
The  successful  applicant  will  teach  in  the  undergraduate  teacher  certification 
procram,  teach  graduate  courses  m an  area  of  specialization,  advise  master  s and 
doctoral  students,  conduct  research,  and  serve  the  needs  of  the  public  school 
community.  Requires  PhD  or  EdD  with  specialization  in  one  of  the  following 
areas:  reading  at  the  secondary  level,  ESI  'bilingual  education.  MStructional 
leadership,  or  cognition  and  instruction;  kmm  ledge  of  current  research/practicc 
on  teaching  and  learning;  experience  teaching  in  U.S  Secondary  School  setting 
with  multicultural  populations;  ability  to  conduct  cholarly  inquiry  and  to 
disseminate  the  results;  and  excellent  written  and  oral  communications  skills 

hend  letter  of  application  addresses! ng  all  qualifications;  a resume;  the  names, 
addresses,  and  telephone  numbers  of  fixe  references;  and  selected  refereed 
publications  to  Michael  W.  Heikkinen,  Secondary  Education  Department. 
Utah  State  University;  28  15  University  Hill,  Logan,  Utah  84322-2815. 

I 'rah  State  University  is  an  AA , 'EO  Employer  committed  to  increasing  the  diversity 
or  iti  faculty.  Women  and  minorities  are  stronaly  encouraned  to  apply.  Review  of 
completed  applications  will  beam  January  4.  /<W.  and  continue  until  the  position 
:>  titled 


Wellesley  College  invites  applications  for  the 
position  of  Deputy  Director  for  Operations  in 
the  Physical  Plant  Primary  responsibilities 
include  managing,  leading,  supervising  and 
directing  the  safe  and  efficient  operations  for 
the  Physical  Plant  operating  units  of 
Maintenance  and  Custodial  Departments. 

Work  coilaborativelv  with  other  Physical  Plant 
departrrent  heads  to  oversee  administrative 
and  financial  needs  of  the  entire  division. 
Represent  the  Assistant  Vice  President  for 
Physical  Plant  in  various  settings  and  levels 
with  senior  College  oifices.  faculty,  start  and 
students  Work  in  partnership  with  the  senior 
team,  lead  and  manage  all  aspects  of  human 
resources,  finance  and  operations. 
Requirements:  Bachelor’s  degree  required, 
with  a minimum  of  10  vears  managerial  expe- 
rience in  a large  organization  in  facilities/ 
physical  plant  management  A Master  s degree 
m Engineering  preferred.  Knowledge  and 
experience  with  labor  relations  required,  as  are 
excellent  interpersonal,  wntten  and  oral  com- 
murucauon  skills.  Abiiitv  to  work  with  a Luge 
diverse  populabon  required-  Must  be  able  to 
work  m a team  environment. 

If  interested,  send  coier  letter  and  resume  to 
Patnaa  £ Basque.  Associate  Director  of  Employee 
Relations.  HOHEU/4.  Weilesiev  Coileye.  mieslev , 
MA  02451.  Afrphaatvns  mil  be  accepted  until  the 
posmonts  filial. 

XVelieslev  College  cspeaadv  welcomes 
applications  rrem  etnnic  rrunonties 

HD  Welleslev  College 


gwi  Taylor  University 
I2U  Upland  and  Ft.  Wayne,  IN 

Seeks  applicants  for  the  following  full-time  continuing  faculty  positions  available  in  August  1399 

• Accounting/Businnt  (anticipated)-ft  Wayne  campus:  MBA/CPA 

• Art  Ability  to  teach  m at  least  two  areas  of  studio  art  painting  and  drawing,  computer  graohic  oesign.  sculpture  and  three 
dimensional  design.  pnn*,naking.  and  ceramics  MFA  required 

• Biology:  Cellular  and  moiecuiar  biology  Ph  0 m hand  or  near  completion 

• Conuminic«tion  Art*:  Television  broadcasting  with  some  teievisionmoeo  production  included  Professional  experience  oesired 

• Computing  & Syttam  Science*:  Ph  D in  computer  science  preferred  ABD  or  advanced  degree  with  relevant  expenence  in 
industry  will  be  considered 

• Computing  Science/Meth  (anti  ci  pete  d)-R  Wayne  campu* 

• Educetion-Ft.  Wayne  campu*:  Early  childhood  and  elementary  teacher  education  Professional  expenence  re  , jtred 

• Education:  Elementary  and  middle  school  teacher  education  Professional  expenence  required 

• Engineering/Physic*:  Teaching  and  applied  research  in  soace  science  and  nuclear  research  Ph  D required 

• Environmental  Chemistry  (anticipated):  Joint  appointment  in  chemistry  ano  environmental  science  oepartments 

• Piychology-Ft  Wayne  campu*:  Generalist,  preference  given  to  developmental  or  experimental  psychology 

• Socio-culture  I Studies  (anticipetedl-Ft  Wayne  campu*:  Urban  focus  cross-cultural  emph3Si$ 

in  audition.  Taylor  University  seeks  qualified  applicants  for  the  following  administrative  position 

• Dtan  of  the  Collage  of  Adult  and  Lifelong  Uaming-a  Wayne  campus:  Provides  vision,  leadership,  planning,  and 
implementation  of  educational  programs  including  the  Community  School  of  the  Arts,  the  Center  for  justice  and  Urban 
Leadership,  and  the  Institute  of  Extended  Learning  which  offers  accredited  associate  of  arts  degree  programs  and  instmctional 
courses  through  distance  teaming  The  dean  is  expected  to  initiate  additional  proqrams  to  serve  adult  students  at  on-site  and 
remote  areas  through  traditional  and  innovative  educational  delivery  systems  including  those  wtthm  a oistance/distributive 
teaming  technology  environment  Position  is  expected  to  be  filled  in  eariv  1993 

Att  candidates  for  faculty/aammistrative  positions  at  Tav'or  Ur.  -orsity  must  give  evidence  of  a sirenq  commitment  to  the  educational 
mission  and  evangelical  Christian  orientation  of  the  University  Ooctcrate  and  college-level  teaching  expenence  and/or  related 
professional  experience  preferred 

Tavlor  University  a four-year  liberal  arts  coHeqe  holding  tc  3 strong  e. angelical  Christian  position  ooerates  campuses  m Upland  and 
Fort  Wayne.  IN  inauincs  credentials,  ano  supoonmg  materials  should  be  addressed  to  Dr.  Dwight  Ja*sup.  Vic*  Preiidant  for 
Academic  Affair*.  Taylor  Umvertity,  236  W.  Reads  Avenue.  Upland.  IN  469*9-1001;  fax  765-99S-4910:  e*m*il 
(dw|«**up(^tayloni.edu).  Tavior  complies  with  federal  and  state  guidelines  for  nondiscrimination  in  employment  Women  and 
minority  candidates  are  ercouraqed  to  apply  Evaluation  of  applications  win  begin  immediately  and  continue  until  positions  are  tilted 
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Simmons  College 

College  of  Arts  and  Sciences  and  Professional  Studies 


Simmons  College,  a leader  in  liberal  arts  profes- 
sional  eduamon  for  a century,  seeks  to  fill  a new 
sensor  position,  that  of  Associate  Dean  for 
Education  Programs,  to  lead  its  successfid  and 
grouting  programs  tn  education. 

Simmons  offers  strong  liberal  arts  undergraduate  programs  in 
education,  together  wish  three  leading  successful  graduate 
programs:  Master  of  Arts  in  Teaching  Master  of  Arts  m 
Teaching  English  as  a Second  Language  and  Master  of  Science 
in  Special  Needs.  In  addition,  tbcr.  • are  several  collaborative 
dual  degree  programs.  Together,  these  programs  currently 
enroll  more  than  100  undergrad'JOes  and  almost  700  gradu- 
ate students.  There  also  ere  expanding  non-credit professional 
development  and  Certificate  of  Advanced  Graduate 
Studyprograms.  There  art  20 full-time  and  42  part-time  fac- 
ulty Simmons  College  has  an  extensive,  demonstrated  com- 
mitment to  education  for  and  about  women. 


Its  undergraduate  programs  art  for  women  only  and 
Enrtl  its  graduate  programs  tn  education  are  ji  both 
Fh*w  women  and  men, 

ydr  Simmons  also  has  a small  high  quality. 

undergraduate  program  in  Human  Services.  The  faculty 
in  Human  Services  work  closely  with  the  faculty  in 
Education.  The  Associate  Dean  wilt  also  assume  general  over- 
sight of  this  program  and  assist  tn  its  development. 

Simmons  takes  pride  in  offering  professional  education 
programs  that  combine  academic  preparation  and  pructissoner- 
based  classroom,  advising  and  internship  experiences.  Our 
extensive  links  with  school  systems  and  wish  the  world  of 
practitioners  art  central  to  the  success  of  these  programs. 

The  Associate  Dean  - a newh  created  position  - will  lead 
these  vibrant  programs  and  will  report  dsrectiy  to  the  Dean  of 
the  College  of  Arts  and  Sciences  and  Professional  Studies 


ASSOCIATE  DEAN  FOR  EDUCATION  PROGRAMS 

RKrWSlBlLfflES;  , , , 

• Sustaining  and  enhancing  a multidisciplinary,  collaborative  vision  for  education  that  takes  into  account  local  and 
national  trends  and  whim  builds  on  tne  best  of  practice  and  research; 

. Providing  leadership  and  support  for  all  programs,  working  dosdy  with  the  directors  of  the  cu^t  prograiro  to 
enhance  and  strengthen  cadi  program  and  being  alert  to  opportunities  for  new  programs  to  serve  educinonal  needs 

• Assisting  the  department  in  strengthening  links  with  public  school  systems  and  state  organisations  in  education; 

• Building  and  enhancing  linkages  with  other  sectors  of  the  College; 

• Overseeing  all  academic,  budget  and  administrative  aspects  of  the  programs; 

• Teaching  and  advising  students  and  partiapating  in  the  life  of  the  College. 


• A demonstrated  vision  of  education  for  the  future  and  the  capacity  to  articulate  that  vision  and  to  inspire  other; 
to  participate  in  in 

• Recognition  as  a scholar  and  teacher  with  a record  of  accomplishment  and  service  consistent  with  a tenured 
appointment; 

• A Ph.D.  or  EcLD; 

• An  extensive  record  of  promoting  multidisciplinary,  collaborative  work  among  academics  and  practitioners  and  a 
capacity  to  work  with  others; 

« Xhc  capacity  to  work  with  others  in  ways  that  promote  professional  development,  growth  and  individual  success; 

• A commitment  to  support  and  enhance  faculty  scholarship; 

• Outstanding  communioton  skills,  with  demonstrated  undemanding  of  the  issues  and  opportunities  associated 
with  diverse  populations  of  faculty  and  students; 

, a record  of  effective  academic  lodcnhip  md  administrative  practice  with  considerable  experience  with  budgets; 

• Certification  in  a teaching  field  and  experience  as  a teacher  or  administrator  in  public  schools  are  highly  desirable. 

Candidates  of  color  are  strongly  encouraged  to  apply.  Simmons  seeks  ro  enhance  its  reparation 

providing  models  for  women  and  minority  group  members  and  for  us  commitment  to  inclusion.  Simmons  College 

is  an  equal  opportunity  employer. 

Nominations  or  letters  of  application,  together  with  a current  ^cidum  Wtae.  sbotdd  U «nt  to:  Dean 
Chester  D.  Haskell,  Chair,  Search  Committee  for  Associate  Dean  for  Education  Programs,  Simmons 
College,  300  The  Fenway,  Boston.  MA  02115.  The  Sax*  Committee  will  begin 

and  nominations  in  November,  although  the  deadline  for  receipt  of  mitenals  ts  December  15.  1998. 
It  is  expected  an  appointment  will  be  made  effective  July  1,  1999. 


Ahead  ol»its  lime  in  .18,99.  Ahead  of  its  time  now.  , 


State  llnrersoj  cj  New  yartv 

Health  Science  Center 
Sracuse 


Chairperson  of  Pediatrics 


Sracuse 

SUNY  Health  Science  Corner  ai  Syracuse  is  seeking  a dynamic  individual  as  Professor  and  Chair  io  lead  the 
Department  of  Pediatrics  The  candidate  should  be  a board  ccmfied  pediatrician  with  management  experience  and  a 
national  reputation  as  a clinician,  educator,  and  scientist  who  desires  the  challenge  of  directing  an  acadr  me 
mu  it  (specialty  department  composed  ot  -U  full-time  and  85  volunteer  faculty  in  11  divisions.  Basic  and  clinical 
research  are  integral  activities  ot  the  department,  and  the  candidate  should  have  demonstrated  expertise  in  this  area 
An  excellent  pediatric  residency  program  and  fellowships  in  subspecialnes  are  based  at  the  Health  Science  Center  and 
all  are  fully  accredited  Review  oi  applications  will  begin  immediately  and  will  continue  until  position  is  filled  Send 
CV  and  names  of  three  references  to  Frederick  Davey.  MD.  (Clinical  Pathology),  Chair.  Pediatric  Search 
Committee.  SUNY  Health  Science  Center  at  Syracuse.  750  E.  Adams  Street,  Syracuse.  New  York  13210.  TEL#; 
(3t5l  464*5739;  FAX#:  (315)  464*6817;  E-MAIL:  daveyf@mailbox.hscsyr.edu. 

SUNY  HSC  is  a EEO/AA/ADA  empUner  month  committed  to  achieving  excellence  through  i uitural  Jivrntn 
Summations  ot  women,  persons  of  color  and  members  ot  other  under  represented  groups  are  encouraged 

I or  more  information  about  SUNY  Health  Science  Center  visit  our  webpage  at:  h(tp^/w ww.hscsvr.edu. 


EDUCATIONAL 

TECHNOLOGIST 

Center  for  Education 
and  Technology 


The  Center  for  Education  and  Technology  at 
NEW  SCHOOL  UNIVERSITY  seeks  an 
Educational  Technologist  to  train  faculty  who 
use  the  computer  facilities  and  to  manage  the 
center's  computer  lab,  a setyice^xientw  unit 
devoted  to  assisting  and  training  focufty  with 
issues  related  to  technology  and  p«fogpgy. 
Maintain  a high  level  of  expertise  with  all  the 
software  and  Hardware  available  to  faculty. 
Supervise  student  workers.  Assist  Director  with 
curricular  planning  and  implementation 
Consult  with  the  Director  of  Academic 
Computing  on  issues  of  software  and  hard 
ware  installation  and  upgrades,  and  with  the 
overall  management  of  me  facilities 
Qualifications:  MA  Extensive,  up-to-date 
knowledge  of  graphics,  audio  and  videc 
software  and  hardware.  College  leva  teaaiinc 
experience.  Administrative  experience  pre 
ferred.  Excellent  benefits  indudina  free  tuition 
Interested  candidates  should  send  resume  anc 
cover  letter  to:  Susan  Uffochetn,  Actmc 
Director,  Center  for  Education  arx 
TochnoJogy,  NEW  SCHOOL  UNIVERSITY 
55  West  13th  Street,  8th  Flooi 
New  York,  NY  1001 1.  Affirmahv. 
action/ equal  opportunity  employer 

New  School  Universir 


— ~ Brown  University 

t“J!  liil' 

Clinical  Professor 
of  Elementary  Education 

Brown  University  seeks  an  outstanding  teacher  and 
teacher  educator  to  serve  a*  Lecturer/Chnical 
Professor  in  Elementary  Education  beginning,  July 
1999  This  is  a 12 -month  position  with  tcachim 
responsibilities  during  the  summer  and  the  schoo 
year  Thi s is  a three  \enr  renewable  contract  Tht 
appointee  must  have  at  minimum  a Masters  degree 
signthcant  experience  in  elementary  teaching  am 
in  the  teaching  and  supervision  ot  student  teachers 
an  ability  to  work  closely  and  productively  witl 
schtwsl  and  university  colleagues;  deep  knowledge  o 
the  issues  ot  elementary  education,  mulucultura 
issues,  and  child  development;  significant  awarenes 
ot  current  issues  in  spooling  and  teacher  education 
and  special  skills  and  experience  in  working  will 
urban  anO  minorirv  populations.  Tire  deaJhnc  to 
receipt  ot  application  Mr  this  position  is  January  t 
jooq  Please  'end  a resume,  three  letters  c 
retercnce.  anJ  a letter  of  intent  to  Yvett 
Nachmtas-Baeu.  Brown  University,  Educatio 
Department.  Box  1918,  Providence.  R1  02912. 

n-i'un  i rnunits  .■  an  EEO/Affinumc  Actm 

Emperor  Mmuntin  jnd  uumcn  arc  enc.’ wasted  to  appi; 

For  more  information  about  Brown 
University  see  our  Web  Site  at: 
ht  tp:/Avw  w.  b rown . ed  u 


Plattsburgh  State  University  of  New  York 
invites  applications  for  Fall  1999  tenure  tra~k  positions. 


Plattsburgh  State  University  of  New  York  is  a comprehensive,  coeducational,  public 
institution  of  nearly  6.000  undergraduate  and  graduate  students.  Located  on  the  shore 
of  Lake  Champlain,  the  College  is  the  intellectual  and  educational  center  for  the 
Lake  Champlain/ Adirondack  region  of  New  York  Slate.  The  small  city  character  of 
Plausbureh  and  neighboring  Burlington.  VT  provides  a quality  of  life  unsurpassed 
for  the  whole  family.  Outdoor  activities  abound  along  Lake  Champlain,  in  the 
Adirondack  High  Peaks  and  nearby  Olympic  resort  village  of  Lake  Placid  while  the 
urban,  multicultural  lifestyle  is  nch  in  neighboring  Montreal.  Canada,  one  hour  s 
drive  from  campus.  Plattsburgh  is  easily  accessible  to  New  York  City  and  Boston 
\ia  air.  bus.  train  and  Interstate  S7 

Successful  candidates  must  be  commuted  to  excellence  in  teaching  tn  an 
undergraduate  institution  offenng  programs  in  the  arts  and  scie  ~es.  education, 
human  and  health  services,  business  and  economics  with  an  understanding  of  an 
sensitivity  to  minority  and  gender  concerns.  Selected  candidates  will  have  an 
interest  in  interdisciplinary  and  collaborauve  programs  such  as  Women  s Studies. 

Laun  American  Studies  and  Canadian  Studies,  all  of  which  are  special  foci  for  the 
College,  a desire  to  integrate  information  technologies  and  a willingness  to 
participate  with  new  distance  learning  programs. 

The  faculty  is  challenged  to  redefine  their  teaching  roles  by  incorporating  recent 
research  on  teaching  effectiveness.  The  college  supports  faculty  scholarship  through 
the  NYS/UUP  bargaining  agreement,  minority  and  women  faculty  may  apply  tor 
one-year  Affirmative  Action  leaves  to  pursue  scholarly  projects  Other  faculty 
funding  opportumues  include  joint  State/Umon  travel  grants  and  College  funded - 
tn-House  Mmi-Grants  to  provide  seed  funding  for  research  activities.  Redcay 
Teaching  Enhancement  Awarus.  Presidential  Research  Awards,  and  Educational 
Technology  Awards. 

We  offer  a compeutive  salary  and  an  excellent  benefits  package  Unless  otherwise 
stated,  review  of  applications  begins  immediately  and  continues  until  postuon  is 
filled 

Application  Procedure:  Please  send  or  fax  cover  letter,  resume  or  curriculum  vitae, 
transcripts,  three  letters  of  recommendauon  and  other  requests  mentioned  in 
individual  ad  to:  Chair,  Search  Committee  (PJ# — ),  c/o  Personnel,  ^tts^urSh 
State  University  of  New  York.  101  Broad  Street.  Plattsburgh,  bA  12901-2681. 

Fax  # (518)  564-4600. 

Applications  from  women  and  minority  candidates  are  especially 
welcome.  Plattsburgh  State  University  is  an  affirmative  action, 
equal  opportunity  employer. 

ART 

Art  Historian  (PJ#  2244-808)  ASSISTANT  PROFESSOR  - Qualifications:  Ph  D 
required,  two  years  teaci  ■ expenencc  preferred;  evidence  of  teaching  skill  and 
commitment  to  scholarly  research  Responsibilities:  Medieval  or  Renaissance 
specialist  to  teach  the  following  courses:  first  half  of  introductory  survey  (Ancient  t 
Medieval ).  upper  division  courses  in  Greck/Roman.  Medieval,  and  Renaissance 
Develop  another  introductory  course,  preferably  in  a non-Westem  or  non-traditional 
area  and  an  advanced,  wnung-intensive  course  in  an  area  of  interest;  supervise 
senior  theses.  Review  of  applications  begins  January  20.  1999 

Drawing/Painting/Design/Recruiling  (PJ'  2251-808)  ASSISTANT  PROFESSOR 
- Quahficauons:  M.F.A.  with  a broad  ^ckground  in  drawingdncluding  figure 
drawing  & anatomy),  pamung  (including  representauonal  & non-representauona 
experience  in  oil.  acrylic.  &.  waiercolor;  and  technical  illustrauon).  two-dimensional 
design,  criticism,  aesthetics,  and  a knowledge  of  an  history,  is  required.  Minimum  of 
two  vears  of  successful  college  teaching  experience  in  these  areas  and  in 
departmental  recruiting.  Responsibilities:  Teach  all  levels  and  media  in  drawing  and 
painting,  including  figure  drawing  and  anatomy,  and  technical  illustration  as  we 
two-dimensional  design,  conduct  scholarly  research  resulting  in  exhibitions,  and  » 
serve  on  department  and  college-wide  committees.  Service  responsibilities  win 
include  developing  and  participating  in  state  and  regional  recruiting  for _ the 
Program.  Additional  applicauon  materials:  a statement  of  teaching  philosophy,  slides 
of  his/her  own  work,  and  slides  of  student  work.  Review  of  appheauons  begins 
Januarv  15.  1999. 

CHEMISTRY 

Organic  Chemistry  (PJ#  2241-808)  ASSISTANT  PROFESSOR  - Qualifications 
Ph.D.  is  required,  computer  skills  and  the  ability  to  uultze  them  in  teaching  are 
preferred  Responsibilities:  teach  basic  and  an  advanced  organic  chemistry  as  w: 
as  a combined  organic/biochcmistry  course  and  introductory  chemistry  Review  o 
applications  begins  January  9.  1999 

COMMUNICATION 

Communication  (PJ#  2242-808)  ASSISTANT  PROFESSOR  ■ Qualifications. 

Ph  D.  required,  but  ABD's  will  be  considered  at  lecturer's  rank;  a record  ot 
successful  teaching  expenencc  and  scholarly  achievements  Responsibilities  leach 
Public  Speaking.  Business  <k  Protcssional  Speaking  and  some  combination  of  the 
following  Organizational  Communication.  Communication  Theory'.  Small  uroup 
Communication.  Rhetoncal  Theory,  or  Persuasion  Opportunities  to  teach  in  areas 
of  specialization  available  Review  ot  applications  begins  January  n.  1999 


COMPUTER  SCIENCE 

Computer  Science  (PJ#  2253-808)  ASSISTANT  PROFESSOR  • Qualmcaiwm 
Ph.D.  in  Computer  Science  or  Computer  Engineenng  (persons  very  close  to 
doctoral  completion  may  be  considered),  a demonstrated  commitment  to  effective 
teaching;  expertise  in  computer  architecture,  embedded  systems,  software 
engineenng  or  other  interest.  Responsibihues.  Teach  courses  for  undergraduate 
computer  science  maiors  at  all  levels,  as  well  as  computer  science  courses  in  :\e 
General  Education  program.  The  College  also  encourages  taculiv  participation  in 
interdisciplinary  academic  programs.  Review  of  applications  begins  Januarv  1' 

1999  and  continues  until  position  is  filled 

EDUCATIONAL  STUDIES  & SERVICES 

Reading  (PJ#  2250-808)  ASSISTANT  PROFESSOR  - Quahficauons  Earned 
doctorate  in  an  appropriate  discipline  or  professional  field,  evidence  of  successful 
experience  teaching  at  either  the  elementary  or  secondary  school  level  (3  years 
preferred);  potential  for  scholarship  and  professional  acuvtty;  evidence  of 
commitment  to  cultural  diversity  and  ability  to  prepare  individuals  to  funcuon  in  j 
culturally  & ethnically  diverse  society;  commitment  to  work  collaboratively  wuh 
colleagues  from  diverse  educauonai  philosophical  tradiuons  on  program  revisions 
and  accreditauon.  Responsibihues;  Teaching  basic  introductory  reading  and 
language  arts;  teaching  reading  to  diverse  populauons  and  to  speakers  or  languages 
other  than  English  (ESL);  children  s and  adult  literature;  computers  and  reading, 
content  area/secondary  school  reading  Competency  in  gram  wnung  educauonai 
technology,  community-based  literacy  services,  special  educauon.  or  urban  studies  av 
related  to  the  teaching  of  reading  will  also  be  an  asset.  Additional  applicauon 
materials:  List  of  names,  addresses  and  phone  numbers  of  current  reterer  cs  wit*, 
knowledge  of  applicant  s ability 

MANAGEMENT  & MARKETING 

Quantitatively-Oriented  Management  (PJ#  2255*808)  ASSISTANT 
PROFESSOR  - Qualifications:  Ph  D.  or  D B A.  in  Management,  strong  teaching 
skills;  team  attitude;  and  an  international  perspective.  Responsibilities  Teach  quan 
utauvelv-  onented  management  courses,  such  as  Quantitative  Analysis  for 
Production  Systems  (Opcrauons  Research),  entrepreneurship  and  small  business, 
management  courses;  research  and  wnte  in  the  discipline,  and  perform  universitv 
service  Review  of  appheauons  begins  February  15.  1999 

MATHEMATICS 

Mathematics  Education  (PJ#  2254-808)  ASSISTANT  PROFESSOR  - 
Quahficauons:  Ph.D.  in  Maihemaucs.  Mathemaucs  Educauon.  or  Statists, 
demonstrate  potenual  for  and  dedicauon  to  teaching  excellence  at  all  levels, 
continued  scholarship.  Coninbuuon  to  the  development  ot  our  Mathemaucs 
Educauon  students  preferred.  Responsibilities  Service  and  General  Education 
teaching  commitment,  including  basic  algebra,  statistics,  and  precalculus  The 
department  has  nearly  100  students  maionng  in  either  Mathemaucs  or  Secondary 
Education/Mathemaucs.  Review  of  applications  begins  Februars  1 . 1999 

MINORITY  STUDIES 

Afro-American  Studies  (PJ#  2247-808)  ASSISTANT  PROFESSOR 
Qualifications:  Ph.D  m history,  literature  or  one  of  the  social  sciences  with  a 
concentration  in  ethnic  studies  incorporating  the  Afro-Amcncan  experience 
preference  will  be  given  to  applicants  who  have  demonstrated  scholarly 
achievements  and  teaching  experience  in  Afro-Amencan  Studies  Responsibility 
Teaching  three  courses  per  semester  and  expectations  ot  continuing  scholarship 
Afro-Amencan  Studies  is  a well  established  and  growing  interdisciplinary  program 
enrolling  substantial  numbers  of  students,  and  presently  leading  to  a Mmor  in 
Afro-Amencan  Studies  Review  of  applications  begins  Januarv  28  1 999 

MUSIC 

Direct  Jazz  and  Brass  Ensemble  (PJ#  2245-808)  ASSISTANT  PROFESSOR  • 
Qualifications:  Master  s required  doctorate  or  equivalent  experience  preiencd. 
previous  teaching  expenence  required,  requires  a strong  background  in  music 
technologv  and  an  enthusiasm  for  and  demonstrated  success  in  recruitment  of  students 
and  outreach  programs;  excepuonal  skills  tn  working  wun  colleagues  students  and 
the  public  in  a small,  visible  and  highly  active  department  Responsibihues  Tea.h 
Theory  and  Jazz  Historv  Review  of  appheauons  begins  January  4 1999 

SOCIOLOGY  AND  CRIMINAL  JUSTICE 

Sociology  (PJ#  2248-808)  ASSISTANT  PROFESSOR  - Qualifications  Ph  I) 
completed  bv  Fall  1999;  demonstrated  potential  for  excellence  in  teaching,  an 
acuvc  research  agenda.  Responsibilities  Teaching  sociological  theorv . candidates 
s!  ould  have  a secondary  specialization  and  a willingness  to  teach  the  introductory 
course.  The  department  has  ten  full  time  faculty,  over  350  maiors  and  offers  H A 
degrees  in  Sociology  and  Criminal  Justice.  Review  of  applications  begins  lamias 
18.1999  Addiuonal  application  materials  Wnung  sample 
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School  of  Allied  Health  Sciences 

Applications  arc  being  united  tor  the  position  of 
Associate  Dean.  School  ot  Allied  Health  Sciences 
(SAHSi  at  The  University  of  Texas  Health  Science 
Center  at  San  Antonio  UTHSCSA  is  composed  of  the 
Schools  of  Allied  Health.  Biomedical  Sciences. 
Dentistrv  Medicine  and  Nursing  The  SAHS  is  I 
composed  of  eight  departments  including  Clinical  : 
Laboratory  Sciences.  Dental  K>  giene.  Dental  Laboratory 
Technology,  Emergency  Medical  Technology, 
Occupational  Therapy.  Physical  Therapy,  Physician 
Assistant  Studies,  and  Respiratory  Care  The  Associate 
Dean  is  a key  administrative  officer  for  academic  and 
student  affairs,  and  is  responsible  for  state,  university 
ar  national  reports,  outcomes  assessment,  allied  health 
curnei'ium  and  interdisciplinary  activities  in 
coordination  with  the  Dean.  The  successful  candidate 
will  have  a demonstrated  record  of  success,  preferably  in 
a university  setting,  in  leadership  and  scholarship  Use  of 
computerized  databases,  and  an  understanding  of  the 
contemporary  issues  in  healthcare  and  higher  education 
arc  preferred  Minimum  requirements  include  a master  s 
degree  and  five  years  of  experience  tn  a health  field  or 
relaxed  area  Send  letter  of  intent.  CV,  and  list  of  three 


David  Shelled*  PhD 

Chair,  Search  Committee  for  Associate  Dean 
Department  of  Respiratory  Care 
LTHSCSA,  7703  Floyd  Curi  Drive 
Sun  Antonio,  TX  78234-6248 

Re\tr»  of  applications  begins  immediately  The 
l m\ersit\  oj  Texas  Health  Science  Center  ai  San 
Antonia  is  an  Equal  Emplo\ment  Opportunity/ 
Affirmative  Action  Employer 


Position  Announcement 

Date:  Wednesday,  November  It.  1993 

Tide:  Director  of  Career  Services 

Category":  AdmimvtrdMve  Level  It! 


I Description:  St  Clair  County  Community  College  is  a public,  comprehensive  two  year  college  servicing  reside 
: throughout  the  Thumb  area  of  Michigan  It  is  seeking  candidates  tor  the  position  ot  Director  of  Career  Services  w 
possess  leadership  experience  m designing,  developing,  implementing  and  evaluating  comprehensive  career  services 
new  and  current  students  including,  but  not  limited  to.  career  counseling,  assessment  programs,  academic  advisu 
j counseling  services  Employment  services  include  placement  assistance  and  development  of  employment  opportunni 
career  fairs,  graduate  foliow-up  surveys,  student  satisfaction  inventories  and  employer*  follow -up  surveys. 

Additional  expectations  include  development  and  maintenance  of  an  annual  budget,  facilitation  of  outreach 
academtc  departments  and  other  student  support  services,  supervision  of  counselors,  placement  and  employm 
specialists  and  support  staff. 

Qualifications:  Master  s Degree  in  Guidance  and  Counseling  Required.  Candidates  must  possess  or  qualify  fo 
valid  Michigan  Counselor  License.  Counseling  experience  required,  with  a minimum  of  3 years  of  admimstrat 
experience  in  higher  education  and  demonstrated  supervision  of  professional  and  support  staff 

Salary  Range:  S49.302-S58.198 

Application  Process:  Applications  will  be  accepted  until  December  18  and  the  position  will  remain  open  unt 
qualified  applicant  is  accepted.  Applicants  are  required  to  submit  a completed  St  Clair  County  Community  Colli 
Application,  an  official  transcript  of  undergraduate  and  graduate  education,  a letter  of  application,  resume,  and  the  nam 
addresses  and  telephone  numbers  of  three  references.  Requests  for  applications  and  additional  information  should 
directed  to 

Employee  Services/ William  R,  Gibson  

St.  Clair  County  Community  College 
323  Erie  St. 

POBox  S#15 

Port  Huron,  MI  48061-5015 
(Sit)  989-5537 

SCCCC  is  an  Equal  Opportumr\/Affirmati\ e Action  Employer  supporting  a diverse  work  environment. 
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teacher  education/. 

' ED.  PSYCII. 
Assistant  Professor 


Fulkime.  tenure-track,  beginning  August  1 999 
Pnmarv  teaching  responsibilities  include 
Psychological  Foundations  ofTcaching  (undergndu- 
jtc  teacher  preparation)  and  Advanced  Educational 
Psychology  t masters  level): secondary  resptmsibih 
ho  mav  include  leaching  (masters  level)  Educational 
Inquirv/Rcscarch  or  secondary  teaching  methods  or 
the  supervision  of  secondary  student  teachers. 
Faculty  members  arc  expected  to  pursue  scholarly 
interest*  and  to  participate  in  university’  governance 
jnd  curricular  development 

REQUIRED:  ABD  (dissertation  MUST  he  completed 
hv  January  Ml.  2(XX)). substantial  preparation  in  edu- 
cational psychology  and  teaching  methods.  U S K.-12 
tuiUimc  teaching  experience,  evidence  of  potential 
tor  scholarly  contribution,  evidence  of  strong  com- 
mitment to  tcathmi!  excellence,  demonstrated  ahiliiv 
ui  inireratc  technology  in  instruction; strung  commu- 
ruwuon  skills  and  a succcsstul  interview  and  tcaui 
«ng  demonstration 

PREFERRED:  Ph  D or  D Ed  . hackgmund  in  special 

1 JucatKin  or  secondary  reading,  experience  in  mum- 
c ulturai  settings  or  with  diverse  populations  and  *uc 
tcsstul  posi-Mcnndarv  teaching  experience 

! uil  tonMderainin  given  to  applications  received  h\ 

2 2 /W  Vnd  letter  ot  application,  vitae,  copies  oi 
undciynduate  and  graduate  transcripts,  and  three 
t umrm  letters  ot  icicrcncc  to  Dr.  Troy  Isaak. 
Search  Committee  Chair.  Dept,  of  Educational 
roundations/H012(HB.  MllkrsvUlc  University. 
P.O.  Box  1002.  MUlcrsville  PA  17S510302.  An 

i v \A  Institution 


The  University  of  Texas  at  Dallas 

Sckool  of  Management  Faculty  Positions 

Appointments  Effective  September,  1999 

The  School  ot  Management  seeks  to  nil  tenurcdttrack  positions  in  several  areas.  .Applicants  must  possess  a Ph.D.. 
jemori  a nationally  prominent  record  ot  research  and  scholativ  puolicauons  m reterred  (ournals.  or  (junior)  the 
potential  to  establish  such  a record,  and  in  all  cases  evidence  of  good  teaching  ability.  Our  School  oilers  programs  and 
degrees  at  all  levels,  including  doctoral.  The  School  has  a h -vy  empnasis  on  research.  Competitive  salary  and  benefits. 
.Applicants  should  send  a complete  resume  and  the  names  of  three  references  to  the  appropriate  rob  search  referred 
below  Indication  ot  sex  and  ethnicity  requested  but  not  required.  Contact*  Academic  Search  . , University  of 
Texas  at  Dallas,  PO  Box  830688,  M.S.  AD  23,  Richardson,  Texas  75083-0688.  An  equal  opportumtv- 
atfirmative  action  employer. 

ACCOUNTING  - t Position.  Rank  Open-Search  #4062 

Review  of  applicant  materials  will  commence  on  October.  1 008  and  will  continue  until  the  position  is  tilled  or  the 
search  dosed. 

BUSINESS  POLICY  & STRATEGY  (BPS)  - i senior  Posu:on-Search  #4063 

.Associate  Professor.  Full  Professor,  or  endowed  chair  possible  Candidates  snouid  have  demonstrated  research 
background  in  business  and  sooery,  and/or  ethics.  Review  ot  applicant  materials  wfl  commence  on  January  15,  1999 
and  will  continue  until  the  position  is  filled  or  the  searen  is  closed 

FINANCE  - 1 Open  Position-Search  #4064 

Endowed  chair  possible  for  exceptional  candidates  Applicants  snouid  have  an  interest  in  Corporate  Fiancee  or 
Investments.  Review  ot  applicant  materials  will  commence  on  October  IV  . *')8  and  wiil  continue  until  the 
position  is  filled  or  the  search  is  closed. 

MANAGEMENT  INFORMATION  SYSTEMS  - i Assis»ant  Protessor-Search  # 4061 

Review  ol  applicant  materials  will  commence  on  November  t V l ana  wiii  ..ominuc  until  the  position  is  tilled  ot 
tne  search  is  dosed 


MARKETING  - 2 Open  Posiuons-Scarch  #4059 

Review  of  applicant  materials  wiil  commence  on  September  1 s v'8  and  wiil  continue  until  the  position  is  tilled 
or  the  search  closed. 
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Earlham  College 

Richmond,  Indiana 

DEAN 

STUDENT  DEVELOPMENT 

The  President  and  the  Search  Committee  of  Earlham 
College  seek  nominations  for  and  expressions  of  interest 
in  the  position  of  Dean  of  Student  Development 

Founded  in  1847  b>  the  Religious  Society  of  Fnends 
(Quakers!.  Earlham  College  is  a four-year, 
coeducational,  residential,  liberal  arts  college  of  1.000 
students  Located  on  800  wooded  acres  in  Richmond. 
Indiana,  a city  of  40,000.  Earlham  offers  a rigorous 
curriculum  of  disciplinary  and  interdisciplinary 
programs,  as  well  as  opportunities  to  apply  academic 
knowledge  to  real  world  challenges  Through  the 
Quaker  values  it  embodies-respect  for  others,  non- 
violence, and  social  justice-and  through  the  community 
created  out  of  these  values.  Earlham  shapes  the  social 
and  cultural  growth  of  its  members.  With  a nch  array  of 
international  and  ofT-campus  programs,  the  majority  of 
Earlham  students  have  the  chance  to  expand  their  vision 
beyond  the  perspective  of  one  society  and  one  campus. 
An  endowment  of  SI  61  million  ranks  Earlham  in  the  First 
echelon  ot  independent  liberal  arts  colleges 

The  Dean  of  Student  Development  will  report  to  the 
President.  Douglas  Benneii.  and  is  responsible  for 
providing  leadership,  training  and  supervision  in  the 
areas  of  residential  life,  student  activities,  athletics, 
diversitv  and  multicultural  issues,  campus  ministry, 
career  services,  counseling,  public  safety,  health 
services,  and  service  learning  The  successful  candidate 
will  have  imaginative  ideas  for  the  organization  of  the 
division,  will  be  able  to  motivate  a competent  staff,  and 
will  have  a love  for  assisting  young  men  and  women  to 
mature  The  successtul  candidate  will  have,  through 
education  and  experience,  an  understanding  of  the  kind 
of  education  Earlham  seeks  to  provide  its  students  and  of 
the  wavs  in  which  a residential  learning  community 
contributes  to  students'  educational  and  personal 
development  Qualifications  for  the  position  also 
include  a bachelor's  degree,  preferably  in  liberal  arts,  an 
advanced  academic  or  rrotessional  degree,  and 
significant  experience  in  the  area 

Active  screening  of  candidates  begins  immediately  and 
will  continue  until  the  position  is  filled.  Nominations, 
applications,  and  letters  of  interest  should  be  submitted  to 

Earlham  College  Search  Committee 
c/o  Educational  Management 
Netvrork/Wltt  KiefFer 
98  Old  South  Road 
Nantucket,  MA  02554 

Questions  mav  be  directed  via  e-mail  to  Nancv 
Whitcomb  or  Bmth  Rustad  at 

earlhainti>miiemn,com 

l i>r  additional  information  about  Earlham  College, 
consult  the  Web  sue 

http://vrrrvv.carlham.edu 

Ednthim  College  an  A^rrtmtne  Uon/E^uUl 
D/y>c»rn<mf\  Empioser  The  College  i>  nwimttieJ  to 
hjililtnf  u \worou\  luaJemn  , ommumrv  reflet  tins  the 
St  nun  unJ  rut  ml  Jtsrrst n of  *tn  ten  a!  lan>e  The 
C<>llese  writ,  owe*  uppln  uti<>ns  tmm  members  nt  ru<  ml 
,;r.j  ethnn  nunonrs  gn >np\  ar.<J  front  those 
ssmpathctu  re  O.mker  sulues 


Provost  and  Vice  President 
for  Academic  Affairs 
University  of  New  Hampshire 

The  University  of  New  Hampshire 
invites  applications  and  nominations  lor 
the  position  of  Provost  and  Vice 
President  for  Academic  Affairs.  The 
Provost  serves  as  the  senior  academic 
officer  of  rhe  University  and  as  the 
Presidents  deputv  in  her  absence. 

Candidates  should  have  an  earned 
doctorate,  a record  of  academic 
accomplishments  appropriate  for 
appointment  as  a full  professor,  and 
administrative  experience  as  a senior 
academic  officer.  Applications  should 
include  a letter  describing  qualifications 
and  goals,  a curriculum  vitae,  and  the 
names,  addresses,  and  phone  numbers  of 
five  references.  Screening  will  begin 
januarv  11.  1999,  and  continue  until 
appointment  is  made. 

Applications  and  nominations  should  be 
sent  to:  Provost  Search  Committee,  c/o 
Joan  W.  Weeks,  Office  of  the 
President,  UNH,  Thompson  Hall,  105 
Main  St.,  Durham,  NH  03824.  UNH 
encourages  applications  from  minorities 
jj  and  women  candidates. 
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TEACHER  EDUCATION 
Assistant  Professor  . 


1 


Full-time  toiurc^nck.  beginning  August  1799  Teaching  ropuriM- 
h.lsur*  will  he  drawn  tmm  the  tolluwing  course*  (undcrgrjdiute 
irJthcr  prepirationi  (Nvtholojyul  Foundations  of  Teaching 
Foundations  of  Modern  Education,  or  Issues  in  Secondin' 
FJotanon  and  (masters level) Ad vanccd  EdooiHinal 
ISvthologv.  Educational  Psychology.  Social  Foundations  oi 
Education  Educational  Inqum /Research  Public  Poke. or 
P'n'hwiphv  (4  Educauon  depending  on  the  qualifications  and 
interests  of  the  sixccssiii!  applicani.secondarv  rcsponsihiiiiits 
rr.av  include  teaching  in  a master  s level  instructional  leadership 
program  or  the  supervision  or  sccondarv  student  teachers 
Faculty  member*  arc  expected  to  pursue  schoiarlv  interests 
and  to  participate  m University  gfivertuncc  and  aimailar 
oevrlopment 

REQUIRED:  ABD  Idivcrtatum  MUST  l>c  completed  hv  lamun' 
;,i  -(>00 1:  background  and  interest  to  teach  in  a comprehensive 
leather  preparation  program  (undergraduate  and  masters  level) 
■oi  hiding  pwihnlogK.il  loundihuns. social  foundations  and  sei 
nuan  methods  j critical  pi rsprcuvr  regarding  denuKralic 
f.Mcanon  and  the  iniegraiion  of  tlie<»rv  jnd  practice. c**mpie- 
’■  n ot  > scars  ol  successtul  U S Pfc  K4  2 leaching  otpericnce 

0 «0r»i c of  potential  for  scholarly  con'nhution.  evidence  ol 

or.  ng  i < mmitinent  to  icai  lung  excellence  dcmoastrauxl  ah:!«tv 
integrate  technology  in  iasinicli>in  strong  communiuuon 
'k'iis  and  a successful  interview  and  leaLliingdemonsiratiun 

PREFERRED:  I’h  I)  or  I)  f J eiilicr  xhool  leadership  rxpen- 

1 ’u  e if  jpiluv  to  leai  h masicr  s level  rrscaah  inclh*>ds  e\pcr; 
i ncc  m multiailtural  sellings  or  wuh  diverse  populations  jnd 
S'lurssml  pusl  saonuarv  iraching  experience 

I >ii  c onsidcraiion  given  to  applications  teemed  hv  2/2/J7 
v nd  Idler  ot  application  vitae  copies  ot  undergraduate  and 
fcMdiutc  transcripts  and  three  current  letters  <•(  reference  to  Dr. 
Troy  Isaak.  Search  Committee  Chair,  Dept  of  Educational 
Foundations/ HOI  204A.  Millcrsvilfc  University.  P.0.  Box 
1032.  Millersvilk.  PA  rsst  0,502.  An  I ( >. AA  Institution 


ASSISTANT  V 
VICE-PRESIDENT 

Institutional  Effectiveness, 

A Research  & Planning  J 


The  position  reports  to  the  Vice-Pres- 
ident of  Administrative  Affairs  and  in- 
eludes  responsibility  for  (1 ) Coordina- 
tion of  college  planning  process  for 
goal  setting  and  implementation;  (2) 
Design  and  implementation  of  institu- 
tional studies,  evaluation  and  research 
regarding  college  activities  and  pro- 
grams and  services;  (3)  Coordination 
of  data  collection  and  analysis  for  plan- 
ning, decision-making,  resource  allo- 
cations, and  reporting  to  both  interna! 
and  external  constituencies;  and  (4) 
Development  of  integrated  planning 
and  research  systems  to  provide  ex- 
ecutive-level management  information 
for  college  decision-making. 

REQUIRED  QUALIFICATIONS  include 
a Master’s  Degree;  knowledge  of  de- 
scriptive statistics;  significant  and  suc- 
cessful experience  in  higher  educa- 
tion administration  in  program  coordi- 
nation. analyzing  and  interpreting  sta- 
tistical output,  and  writing  reports  and 
presenting  findings/implications  of  re- 
search; experience  with  educational 
research  methods;  and  excellent  in- 
terpersonal and  communication  skills, 
both  oral  and  written. 

COLLEGE  OF  LAKE  COUNTY  is  a 
progressive  two-year  community  col- 
lege located  30  miles  north  of  Chica- 
go in  the  growing  metropolitan  area  of 
Lake  County*  Illinois.  The  college  has 
an  approximate  enrollment  of  15,000 
and  offers  a wide  range  of  career  and 
transfer  programs  in  various  disciplines. 

FOR  FULL  CONSIDERATION  submit 
tetter  of  interest,  resume,  application, 
(3)  three  letters  of  reference  and  offi- 
cial transcripts  by  January  8,  1999. 
Call  (847)  543-2065  for  application  and 
job  posting.  TDD#  for  hearing  impaired 
is  (847)  223-5615. 


COLLEGE  OF 
LAKE  COUNTY 
Attn:  Human  Resources 
19351  W.  Washington  St. 
Grayslake,  IL  60030-1198 


CLC  is  an  Equal  Opportunity/ Affirmative 
Action  employer  and  encourages  the  ap- 
plication of  women,  minorities,  and  per- 
sons with  disabilities. 

Visit  our  website  at 
http://www.clc.cc.il.us/ 


n r-  m*  r\  /n 


The  Untvrstt y 0/  W « BrcwnsviUe/Teses  Soutbmot,  Coilege  u both  . nntversttyond  o 
crmmvmr,  college  serving  epproxsmouly  8,500  students  who  ore  ova-  90  percent  Mexican 
Amencon  and  Mexican.  Located  on  the  fromero  with  Mexico.  UTOTSCs  mus^n  "c  ‘ 
bilingual  *nd  bicnltnral  fooh  daxigmed  to  serve  its  ,n, emotions!  reft  on.  We  ore  especially  interested 
in  fonder  who  con  infuse  hicultstrol  content  end  pedagogy  into  their  leaching  who  ore  interested 
in  offering  distonce  Uncotieo  court,,,  who  or,  committed  to  edueotinf  developments!  undents. 
endJor  who ,e  icboUrship  eon  be  opplied  to  the  concerns  of  the  region. 

WE  SEEK  APPLICANTS  FOR  THE  FOLLOWING  POSITIONS: 

DEW(  COLLEGE  OF  LIBERAL  ARTS 

GRADUATE  SCHOOL  AND  SPONSORED  PROGRAMS  MQHMtollMB 

Assisunt  Professor  of  Spanish 

SCIENCE,  MATH  AND  TECHNOLOGY 

Bioioci  MimJimxasa 

Asst/ Assoc  Professor  General  Bioloft  Assistant  Professor  of  Hisron 

AssvAssoc  Professor  biometrics 

Buuviqiai  Scrcscc  De?»btmiki 

CQM?Vltl  Sfllfttl  I Assistant  Professor  of  Soao!og\ 

Asst/ Assoc  Professor  computer  Science  1 


Asst/ Assoc  Professor  Manutacturmfc  EnpnwnnirTechnolop 
Asst/Assoc  Professor  Mechanical  Enonetrr.ne.  fechndo^ 


Mirmuncs 

Asst/ Assoc  Protessor  Developmental  Fiiuc3H.'ii 
.Asst/ Assoc  Protessor  Mathematics  Ejuasor. 

Asst/ Assoc  Prrtessor  Pure  or  Applied  Mathematics 


Asst/ Assoc  Professor  organic  Chemistn 

SCHOOL  OF  EDUCATION 

CUIUCITLM  A ICinST*! 

Depaxtment/Chajr/Assoaau.  Professor  Elemenun  Education 
Assistant  Professor  Elementary  EducahorVTeachfr  Education 
Assistant  Professor  Secondan/Saence  Education 
Assistant  Professor  Educational  Technology 
Assistant  Professor  Hementaiv  Educanon/Math 


.Assistant  Professor  Eariv  Childhood  Education 
Assistant  Professor  Counseling  & Guidance 
Assistant  Professor  >peaal  Education 

Kiaihc 

.Assistant  Professor  Second  an  Reading  English  as  a Second  Langur 
Assistant  Professor  Reading Diagnosis  & Intenenoyn 
Assistant  Professor  Language  Arts  Readme 

milQLKL 

Assistant  Professor  in  Kj nes ologwEl  e me  n ur 
Assistant  Professor  in  Kinesologv^econdan 


Assistant  Professor  Music  Humamoes  CootdinaJorAlavcTheon 
Assistant  Professor  Art  Humanities  Qxfrdinator/Art  Studio 
Assistant  Professor  of  uuitar  & Music  Humanities 
Assistant  Professor  of  Art  Education  & Art  Humanities 

Pi  am  a fcsTtci  DEMrPgyi 

Assswnl/Assoaaie  Professor  ot  Cnminal  lusnce 

POITTKAI  Scgttl  PlttlTMIXT 

Assistant  Protessor  of  Political  Science  in  Amencan  posmuneni 
Comparatire  Mines  and  Latin  Amencan  Balitus 
Assistant  Professor  of  Wiucal  Science  in  Research  Methods 

Ensm in  *ygc» 

Assistant  Profesor  of  English  Education 
Assistant  Professor  of  English  Developmental  or  basic  wnong 
Assistant  Professor  of  English  Rhetonc  and  Composition 
A&sistam  Professor  of  English  Renaissance  Literature 
Assistant  Professor  of  English  Medieval  Literature 
Assistant  Professor  of  English  Eariv  Amencan  Literature 

SCHOOL  OF  BUSINESS 

Asst/Assoc  Protessor  in  Accounting 

fisnrea  AflMDnsTiATlQN 
Ass*/ Assoc  Professor  in  Business  Lt* 

AssD Assoc  Professor  in  Finance 

Asst/ Assoc  Professor  »n  Management 

Asst/Assoc  Professor  in  Management  Iniorrrcuion  .vaems 

Asst/ Assoc  Itofessor  in  Marioeting 

MBA  Program  l n rector 


Searches  w.ll  begm  ” January  and  continue  um.l  the  portions  arc  filled.  Apphcams  should  con.ult  <hc  full  ,ob  desenpi.ons  at 

HTTP://umx.utb.edu/employment/index.htmI. 


COORDINATOR  OF  RETENTION  PROGRAMS 

Queens  College's  Counseling  Ac  Advisement  Center  seeks  individual  to  administer  co-cumcular 
program  lor  new  freshmen  and  new  student  orientation  programs:  advise  students,  particularly  those 
on  academic  probation,  reentering  the  College,  expenenctng  personal  issues  interfering  with  aca- 
demic performance,  or  at  risk  of  dismissal.  Coordinate/conduct  Phonathon  for  unregistered  students 
Hire/train/supcrvise  student  Phonathon  workers  Assist  students  in  special  circumstances  who  are 
attempune  to  graduate  Coordinate  mailings,  data  management,  meetings,  activities  tor  above  men- 
tioned programs.  B.A.  required,  master's  m Counseling  or  Student  Personnel  preferred.^  srs  related 
exp  req'd;  exp  with  diverse  populations  and  in  higher  educalion  prcl  d.  Salary  range:  S24.80J- 
S45.5 16.  based  on  qualifications  and  exp  F.xeellcnt  benefits  Send  resume  - names  ol  * reicrences  hs 
l/S/44  to  Elizabeth  McCattrcs.  Ph  D . Director.  Counseling  & Adsisemenl  Center 
Queens  College.  6? -30  Kisscna  Blsd  . Flushing.  NY  1 1 V.T- 1 5”'  \ VF.Ofc/ADA 


Assistant/ Associate 
Professor  English 

Tenure-track  position  in  the  Department 
of  Humanities  to  begin  mid-July  1999. 

Primary  responsibilities:  teaching 
English  composition  and  introductory 
literature  courses,  counseling  cadets 
in  writing.  Teaching  load  4/4.  Ph.D. 
in  English,  college-level  teaching 
experience  in  freshman  composition 
and  literature  sur\ey.  and  promise  of 
academic  growth  required.  Specialty 
in  ethnic  American  literature 
desirable.  Salar>  and  academic  rank 
commensurate  with  qualifications. 
Some  citizenship  restrictions  may 
apply.  Please  submit  curriculum  vitae 
and  dossier  to: 

Prof.  Faye  Ringed 
U.S.  Coast  Guard  Academy, 

P.  O.  Box  A-28, 

15  Mohegan  Ave., 

New  London,  CTJtf  320-4195 

Must  be  postmarked  by  1 February  1999. 
AA/EOE  employer. 
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SUL  ROSS  STATE  UNIVERSITY 

invites  applications  for  the  following  Faculty. 
Administrative,  and  Staff  positions: 

Assistant  Director  of  Residential  Living 

Assistant  Professor  of  Criminal  Justice 

Assistant  Professor  of  ESL/Bilingual  Education 

Assistant  Professor  of  Spanish 

Director  of  Institutional  Research  and 

Effectiveness 

Educational  Technology  Specialist. 

To  request  an  application  or  announcement 
contact 

Sul  Ross  State  University, 
Human  Resources, 

Box  C-13, 

Alpine,  TX  79832. 

(915)  837-8058. 

To  \iew  complete  announcements  and 
information  regarding  Sul  Ross  State 
l mversity  visit  our  website  a? 

http://www.sulioss.edu 

Soil  Ri>ss  is  a member  of  the  Texas  State 
Um\ersit\  Svstern 
EEO/AAE 
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Faculty  Positions 

School  of  Social  Serv  ice  Administration 

The  University  of  Chicago 

The  School  of  Six'tal  Semce  Administrar.on  of  the 
Uimersuv  of  Chicago  has.  since  the  earlv  \ears  of  social 
work,  contnbuted  to  social-work  practice  and  social- 
welfare  administration  and  policy  m such  areas  as  mental 
health,  health  care,  child  and  family  well-being,  poverty 
and  public  welfare,  and  aging  li  continues  to  do  this 
through  scholarly  research,  the  development  of  new 
practice  methods,  and  education  We  seek  new  faculty  to 
jom  us  in  these  endeavors  and  invite  applications  for 
faculty  positions  at  all  ranks  in  direct  practice  and  social 
administration  Applicants  must  have  a commitment  to  the 
welfare  of  disadvantaged  populations,  a demonstrated 
ability  to  conduct  research,  preparation  for  teaching  at  the 
MSW  and  Ph  D levels,  and  a doctorate  m social  work  or 
a related  discipline  Candidates  for  senior  level  positions 
much  additionally  have  distinguished  scholarly  records 
and  the  abilwy  and  desire  to  assume  positions  of  leadership 
in  our  scholarly  community  Rank  and  salary  will  be 
commensurate  with  expertise  and  productivity  The 
University  of  Chicago  is  an  Affirmative  Action  hqual 
Opportunity  Employer 

Send  applications  with  curriculum  vitae,  a letter  outlining 
research  and  teaching  interests,  a current  writing  samples, 
and  the  names  of  three  references  to 

William  Poliak,  Ph.D.,  Deputy  Dean  for 
Faculty,  The  School  of  Social  Service 
Administration.  The  University  of  Chicago,  969 
East  60th  Street  - SRI,  Chicago,  Illinois  60637. 

For  more  information  contact,  email 
s»a*fiiculty-search<g  ucEilcago.edu. 

Website  address 

http://www.s*a.uclilcago.e<iu 


FRAMINGHAM  STATE  COLLEGE 


19TH  CENTURY 
SOCIAL  HISTORY 


Framingham  State  College  seeks  applications 
(or  a lull-lime,  temporary  position  for  the  acade- 
mic veor  1999-21 XX)  in  Nineteenth  Oniurv 
\mencan  Nirial  Historv.  Candidates  must  l<e 
prepared  to  leach  a l»n-M*me*lrr  survev  nl  l > 
llMorv  and  a course  on  Women  in  America,  a- 
well  as  courses  in  the  Civil  War  Kra.  the 
American  Frontier,  and  the  ProcresMve 
Movement.  Only  candidates  vs iih  a IT  ‘ 1 in 
Misiorv.  demonstrated  teaching  alnliU  and 
evnience  «>l  continuing  >»  hnlarshtp  vs » 1 1 he 
i misidcred 

IMea-r  send  vitae  aim  three  letters  nl  recom- 
noTulalion  to-  Chair,  1 9th  Century  Search 
Committee,  c/o  History  Department. 
Framingham  State  College.  Framingham. 
MA  Ol.TlS-OOll.  Deadline  in  February 
13. 1999. 

H.imingkmt  Mate  College  i**  an  Ulimuhw 
V turn  /Equal  Opp»»rlunm  Kmnhiver 
\ [-plication*,  arc  e-pe»  ulh  invited  and  em  <>tir- 
aged  Imni  women,  people  and  [•••r**.n** 

vs  it  h ili’.ahililie*. 


HUNTER  COLLEGE 

OF  THE  CITY  UNIVERSITY  OF  NEW  YORK 


Anticipated  Tenure  Track  Positions 


ASSISTANT  PROFESSOR  OPENINGS  IN: 

EDUCATIONAL  FOUNDATIONS  AND  COUNSELING  PROGRAMS:  Psychological  Foundations  (Developmental/ 
Education  Psychology),  (Job  (ode  EDF1 ),  Available  February  1 , 1 999. 

AVAILABLE  SEPTEMBER  1, 1999 

CURRICULUM  & TEACHING:  Science  Education  wilh  joint  appointment  in  Biology,  Chemistry  or  Physics.  (Job  Code  CT1 ) 
EDUCATIONAL  FOUNDATIONS  & COUNSELING  PROGRAMS:  Psychological  or  Social  Foundations  with  joint 
appointment  in  Sociology,  Psychology  or  History.  (Job  Code  EDF2) 

CURRICULUM  VITAE  TO:  Chair  of  appropriate  department  (indicate  job  code  number  with  application)  Hunter 
College,  695  Park  Avenue,  New  York,  NY  10021. 

NURSING:  Adult  or  Family  Nurse  Practitioner 
CURRICULUM  VITAE  TO:  The  Dean  of  the  Schools  of  Health  Professions  425  East  25th  Street,  New 
York7NYl00T0. 

ARTS  AND  SCIENCES: 

■ Art  Historian  (Modernist  with  sub-specialties;  Contemporary  Art,  latin-American  Art.  Etc.) 

■ Chemistry  (Analytical  or  Biochemistry) 

■ Computer  Science 

■ Economics  (Accounting) 

■ English  (Shakespeare  ond  related  Renaissance  and  Jacobean  dramatics.  British  or  American  modernist) 

* History  (North  Africa.  Near  and/or  Middle  East,  or  South  Asia) 

■ Medio  (Design  and  social  implications  of  new  Media) 

■ Music  (Theory  and  analysis) 

■ Political  Science  (International  political  economy/speciolization  m East  Asia  or  Middle  East) 

■ Psychology  (Applied  social-personality,  development  or  clinical) 

■ Sociology  (Urban  issues,  criminology,  medical  sociology,  international  and  comparative  sociology,  and/or 
qualitative  methods) 

CURRICULUM  VITAE  TO:  Chair  of  appropriate  department,  695  Park  Avenue,  New  York,  NY  10021. 

SOCIAL  WORK:  Social  Welfare  Policy,  Research  Practice  method 

CURRICULUM  VITAE  TO:  Dean  of  the  School  of  Social  Work,  1 29  East  79th  Street,  New  York,  NY  10021. 

ASSISTANT/ASSOCIATE  PROFESSOR  OPENINGS  IN: 

ENVIRONMENTAL/OCCUPATIONAL  HEALTH:  with  research  experience  in  urban  environmental  health  issues. 

PHYSICAL  THERAPY 

CURRICULUM  VITAE  TO:  Dean  of  the  Schools  of  Health  Professions,  425  East  25th  Street,  New  York, 
NY  10010. 

For  appointment  as  Assistant  Professor  candidates  must  have  evidence  of  significant  success  os  a teacher,  interest 
in  productive  scholarship  or  creative  achievement.  Candidate  must  also  have  obtained  the  Ph.D.  degree,  or  an 
equivalent  degree  in  an  accredited  university. 

For  appointment  as  Associate  Professor  candidates  must  possess  the  qualifications  for  an  Assistant  Professor,  must 
have  obtained  the  Ph.D.  or  an  equivalent  degree  from  an  accredited  university,  and  in  addition  the  candidate  must 
possess  a record  of  significant  achievement  in  nis/her  field  or  profession. 

An  Equal  Opporiunrly/Affirmclive  Action/IRCA/ADA  Employer 


Since  1839 


L...  Chabot-LasPositas 
Community  College  District 


VICE  CHANCELLOR 
OF  BUSINESS  SERVICES 

(Salary  is  Negotiable) 

fur  application  materials  please  contact: 
ChaboLLas  Positas 
Community  College  District 
1 luman  Resourc  es 
701 1 Koll  Center  Parkway,  Suilo  200 
Pleasanton,  CA  94566 
AA/EOC 

34  Hour  |ob  Line:  <925)  485-5200 
email:  hrC'Tlpced.cc.ca.us 

Apply  by:  JANUARY  14,  1999 


Subscribe  ! 

The  Hispanic  Outlook 
Tel.  (201)  587-8800  Ext.  100 
Fax  us  at:  (201)  587-9105 
or  E-Mail  us  at: 
outlook@sprintmail.com 

Now  accepting: 

ISJ]  iCftl  flSSlI  iFcht 


Washmaton  Stare  Uruversiry 


Assistant  or  Associate  Professor 
College  of  Education 
Department  of  Teaching  and  Learning 
Washington  State  University  Vancouver 

Title:  .Assistant  or  Associate  Professor 
Salary:  Competitive,  commensurate  with 
expenence 

Position:  Permanent  full-timer,  tenure-track 
Effective  Date:  August.  1999 

Position:  The  Department  of  Teaching  and 
Learning  is  seeking  qualified  applications  for  a 
permanent  tenure-track  faculty  (assistant)  position 
in  Literacy  Education /Teacher  Education. 

Duties  and  Responsibilities:  Teach  graduate 
courses  in  teacher  education,  reading,  language 
arts,  children's  literature,  and  related  areas;  conduct 
scholarly  research  leading  to  publication  in  areas  of 
specialization;  develop  and  maintain  collaborative 
partnerships  with  professionals  in  schools  and 
community  agencies,  assist  with  recruitment, 
retention  and  advising  of  graduate  students  m 
teacher  preparation  and  in-service  programs,  and 
assist  with  field  supervision  ot  pre-service  teachers 

Required  Qualifi cations:  Earned  doctorate  at 
time  of  employment  in  one  of  the  literacy  education 
specializations  (reading,  language  arts,  children  s 
literature),  teacher  education,  or  closely  related 
areas,  demonstrated  record  of  or  potential  for 
scholarly  productivity;  and  K-12  teaching 
expenence.  Desired  Qualifications:  Expenence 
with  diversity/multicultural  education  and 
building  collaborative  relationships  with  K-12 
schools  and  community  agencies. 

WSU  Vancouver  offers  both  undergraduate  and 
graduate  programs  and  is  expected  to  double  m 
student  body  (currently  1314  students)  and  faculty 
in  the  next  six  years.  Research  expectations  and 
teaching  loads  are  consistent  across  the  four  WSU 
campuses.  The  Pacific  Northwest  (WSU  Vancouver 
is  located  just  north  of  the  Columbia  River  from 
Portland,  Oregon)  offers  significant  opportunities 
for  research  and  an  excellent  quality  of  life 


Screening  will  begin  on  approximately  January  11, 
1999,  and  continue  until  the  position  is  filled.  Both 
nominations  and  applications  are  encouraged 
Persons  wishing  to  apply  for  this  position  should 
send  a letter  of  application  addressing  the 
qualification  criteria;  three  current  letters  of 
recommendation  (within  one  year);  two  samples  of 
scholarly  work  (2  copies  each);  and  a current 
comprehensive  vita  including  the  names, 
addresses,  and  phone  numbers  of  at  least  three 
additional  references  Nominations  and 
applications  should  be  sent  to 

Dr.  Sherry  Vaughan,  Chair 
Washington  State  University  Vancouver 
14204  NE  Salmon  Creek  Ave 
Vancouver  WA  98686 
(360)  546-9660 

IVudimyMn  M/jfr  i-  an  caiui, 

opportumtu/atfimattve  action  education  ana  emi.  'v  r 
Alrmhcrs  of  ethnic  minorities,  nvinoi.  \ itlnam- 1 re  or 
disabled  veteran s,  persons  with  disahhtu  and;o' 
persons  a$ed  40  and  oirr  are  encouraged  to  app/u 


Assistant  Professor 
FnglKh  & Director  of 
Reading  Skills  Program 

Tenure-track  position  in  the  Department  of 
Humanities  to  begin  mid-July  1999 

Primary  responsibilities  include 
teaching  English  composition  anddirecting 
Reading  Skills  program  Ph.D  in  English  with 
expertise  mcomposition  pedagogy  and  reading 
skills  or  a Ph  D in  reading  instruction 
oreducation  required  Candidates  should  ha\e 
college-level  teaching  experience  in 
composition  and  reading  with  a promise  of 
academic  growth  Experience  in  teaching 
developmental  English  or  technical  writing  and 
familiarity  with  the  theory  and  research  of 
current  reading  methods  and  reading 
assessment  techniques  preferred  Teaching 
load  split  between  1-2  sections  of  composition 
and  directing  reading  program  Salary  and 
academic  rank  commensurate  with 
qualifications  Some  citizenship  restrictions 
may  apply.  Please  submit  curriculum  vitae  and 
dossier  to 

CDR  L.  A.  Flammang 
V.  S.  Coast  Guard  Academy 
RO.BoxA31 
15  Mohegan  Avenue 
New  London,  Connecticut,  03620 

Deadline  1 February  1999 
AA/EOE  employer. 


Department  of  Speech  Commurication 
Two  full-time  tenure  track  posu.ons 

Position  1 (V#24):  Degree  in  Speech  Communication. 
Teach  a broad  spectrum  of  unaergraduale  and  graduate 
theoretical  and  applied  courses.  The  ideal  candidate  will 
have  specialization  in  one  or  more  of  the  following  areas: 
professional,  organizational,  interperson  a l/sma  1 1 group 
communications,  public  relations,  event  planning. 

Position  2 (V#30):  Degree  in  Speech  Communication. 
Teach  12  credits  per  semester,  both  undergraduate  and 
graduate  courses,  in  two  or  more  of  the  following  areas: 
Interpersonal  Communication.  Persuasion.  Public 
Speaking,  Voice  and  Speech  Effectiveness.  Human 
Communication.  Conflict  Management.  Corporate  and 
Organizational  Communication.  The  ideal  candidate  will 
also  have  credentials  sufficient  to  support  an  appointment 
as  the  administrator  of  the  basic  course  in  communi- 
cation required  of  all  students  in  the  University. 

Candidates  (both  positions)  should  have  strong  background 
in  communication  research  and  mav  be  expected  to  tearh 
graduate  research  and  readings  courses  and  direct  Masters' 
theses.  The  candidates  will  also  be  required  to  share 
administrative  responsibilities  with  other  faculty,  including 
student  advisement,  student  internships,  University 
committees,  etc. 

Qualifications  (both  positions):  PhD  in  Speech 
Communication  with  a minimum  of  three  vears  of  college/ 
university  teaching  experience  required.  Candidates  should 
have  publications  and  demonstrated  excellence  in 
teaching  and  scholarship. 

Salary:  Dependent  upon  qualifications. __ 


Adjunct  Positions:  Available  eacn  semester  to  teach  the 
basic  course  in  communication  required  ot  all  students  in 
the  University.  At  times,  major  courses  may  aiso  be 
available  (no  V#  requireo)  _____ 


Send  Letter  and  Resume  to  (indude  Vi):  Dr.  Gerard  L. 
Caracciolo,  Chair.  Search  Committee  Monclair  State 
University.  Box  C316-V#  'HO.  Upper  Mondau  M 07043 
Review  l>»  appli- 


cations will  begin 
immediately  and 
will  continue  until 
appointments  are 
made.  EEO/AA 
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MONTCLAIR 

STATE 

UNIVERSITY 


Ihe  Ohio  math  University 
Department  of  Art  Education 

ART  EDUCATION:  The  Department  ot  Art 
Education.  The  Ohio  State  University,  is  seeking  to 
fill  a tenure-track  position  at  the  rank  of  Assistant 
Professor  to  share  responsibilities  in  directing  tield 
expenence  and  supervising  student  teachers,  teach 
graduate  and  undergraduate  courses  in  an  education; 
develop  and  conduct  research  on  problems  of 
classroom  teaching  and  learning:  provide  m-semce 
education  for  practicing  teachers,  and  assume  service 
responsibilities  in  ihe  Department,  the  College,  the 
University,  and  the  proression  The  successful 
candidate  will  also  work  with  the  Department's 
research  projects  in  school  and  art  education  reform 
Posmon  to  be  filled  September  1999 

Qualifications: 

Doctorate  in  art  education:  minimum  of  three  years 
teaching  expenence  m K-12.  expenence  with  the 
field-related  aspects  of  teacher  preparation, 
demonstrated  research  interest  in  some  of  the 
following  areas:  teacher  preparation,  problems  of 
teaching  and  learning,  school  and  art  education 
reform,  the  arts  and  cognition.  Also  desired  is 
knowledge  and  interest  in  uses  of  electronic  media, 
especially  multimedia  in  teacher  education 

Department  of  Art  Edl cation 

The  Department  of  Educanon  has  1 5 full-umc  faculty 
and  several  join;  or  adjunct  appointments,  about  25 
Graduate  Teaching  and/or  Administrative  Associates. 

1 50  M A and  Ph  D students,  and  65  undergraduates 
The  Department  offers  the  B.A.E.,  the  M.A.  and  the 
Ph  D.  degrees.  Vv'e  also  offer  the  Master  of  Arts  Policy 
and  Administration  degree.  Teacher  certification  is  at 
(he  graduate  level 

Our  programs  promote  understanding  of  art  and 
education  for  students  through  a curriculum  that 
balances  studio  work  with  art  criticism  and  study  of 
historical,  cultural,  and  intellectual  contexts 
Understanding  of  the  visual  arts  in  a global  society  is 
empnasized  through  approaches  to  art  learning  and 
student  assessment,  critical  inquiry  of  traditional  and 
contemporary  artwork,  the  analysis  of  public  and 
educational  policy  m the  arts,  and  inquiry  in  the 
multicultural,  philosophical,  historical,  and  policy 
foundations  of  art  education  and  arts  administration 
Our  curriculum  includes  attention  (o  understanding 
the  use  of  technology  in  art  making  and  in  teaching, 
learning,  and  assessment  in  art 

Application  should  include: 

1.  Letter  of  application 

2.  Vita  and  sample  writings 

3.  Three  letters  of  reference  plus  the  names  and 
addresses  ot  three  other  individuals  qualified  to 
speak  to  your  qualifications 

4.  Transcripts  of  highest  degree  earned 

5.  Supportive  materials  of  the  applicant's  choice 

Submit  application  to: 

Chair,  Art  Education  Search  Committee 
The  Ohio  State  University 
Department  of  Art  Education 
258  Hopkins  Hall 
128  North  Oval  Mall 
Columbus.  Ohio  43210-1363 

i http://www.arts.ohio-state.edu/ArtEducation/ 1 

Review  ot  applications  will  begin  February  1.  I9<N 
ana  continue  until  the  position  is  filled 

The  Ohio  Suite  l n.i crn.*\  t\  an  £«/i nil  Opportunity 
Atl'irvutlnf  Action  Employer  U omen,  minoruir \ 

\ ir (mint  era  veterans  disabled  veterans  and  mdntdaais 
\ -.ah  disabilities  are  \tn>ngl\  emourated  to  app;s 
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Tenure -Track  Positions 

College  of  Education  and  Human  Development 

Tenure-track  (or  tenured)  faculty  position*  currently  available  in  the  College  of  Education  and  Human  Development. 
University  of  Minnesota  arc  listed  below.  These  appointments  will  begin  August  30.  1999.  Summer  and  May-term 
employment  is  also  a possibility.  Salary  ortcrs  will  be  competitive  and  commensurate  with  experience  and  level  ol  appointment 
These  positions  will  remain  open  until  filled,  but  me  search  committees  will  begin  reviewing  candidate  materials  as  noted 
below  tor  each  position.  Complete  applications  must  include  a letter  addressing  qualifications,  a CV,  and  the  names,  adu; esses, 
and  phone  numbers  of  three  references.  Candidates  for  assistant  professor  positions  must  also  provide  an  academic  transcript. 
Complete  position  descriptions  are  available  on  me  Internet:  h«p://www.coled.tmm.edu/  (click  on  Whats  New  ).  or  trom 
the  College  Office  (612-625-4806). 

Applicants  must  possess  at  minimum  an  earned  doctorate  in  an  area  of  study  appropriate  to  the  specific  position.  Application 
from  ABD  candidates  will  be  considered  for  assistant  professor  postings  provided  the  individual  is  on  track  to  complete  the 
doctorate  by  the  starting  date  of  the  position.  Evidence  of  excellence  (or  the  potential  for  excellence}  in  scholarship  and 
publications,  funding  of  gram  proposals,  teaching  and  academic  program  development,  and  service/outrcach  is  required  ot  al 
candidates.  A demonstrated  record  of  excellence  in  scholarship  and  publications,  teaching  and  academic  program  development 
at  the  graduate  level,  and  scrvice/out reach  activities  that  would  qualify  the  candidate  for  tenure  at  the  University  or  Minnesota 
is  required  for  appointment  as  tenured  Associate  Professor.  Additional,  more  specific  qualifications  are  listed  in  the  hill 
description  for  each  position. 

Educational  Administration,  Dept,  of  Educational  Policy  and  Administration  (2  open  rank  positions;  one  in  school 
finance  and  public  policy  and  the  other  focused  on  educational  organization,  policy,  and  leadership  studies)-Apphcant  review 
is  currently  in  progress 

Mathematics  Education,  Dept,  of  Curnculum  and  Instruction  (Tenured  Associate  or  Full  Profcssorl-Applicant  review 
begins  no  later  than  1/6/99 

Recreation  and  Youth  Development,  Sc1  v>l  of  Kinesiology  and  Leisure  Studies  (Assistant  or  Associate  Professor)- 
Applicam  review  begins  no  later  than  12/28/98. 

Science  Education,  Dept,  of  Curriculum  and  Instruction  (Assistant  Professor  1-Applicant  review  begins  no  later  than  1/6/99. 
SECOND  Languages  and  Cultures  Education,  Dept,  of  Curriculum  and  Instruction  (Assistant  Professor)- Applicant  review 
begins  no  later  than  1/6/99. 

The  University  is  m eqnnl  epp^rtunity  edsumtsr  mnd  empbyer 


SUL  ROSS  STATE  UNIVERSITY 
RIO  GRANDE  COLLEGE  invite 
applications  for  the  following  Faculty’  and  Sta 
positions: 

Assistant  Director  of  Academic  Support  Service 
Assistant  Professor  of  Criminal  Justice 
Assistant  Professor  of  Education/Chair 
Assistant  Professor  of  Education/Counscling 
Assistant  Professor  of  English 
Assistant  Professor  of  Psychology’ 

To  request  an  application  or  announccmei 
contact: 

Leigh  Anne  Sutton 
Director  of  Business  Operation 
Sul  Ross  State  University 
Rio  Grande  College 
205  Wildcat  Dr. 

Del  Rio,  TX  78840 

To  view  complete  announcements  ai 
information  regarding  Sul  Ross  Sta 
University  visit  our  website  at: 

http://www.sulross.edu/-rgc/ 

Sul  Ross  is  a member  of  the  Texas  Staie 
University  System.  EEO/AAE. 
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1 I 1 EDUCATION 

SCIENCE/REFEREN  CE 
LIBRARIAN 


The  Robert  Frost  Library  at  AMHERST  COLLEGE  seeks  a Science/Reference  Librarian 
wiui  will  report  direciK  to  the  Colleee  Librarian,  and  report  to  the  Head  ol  Reference  lor  Frost 
reference  responsibilities. 

Primary  responsibility  of  the  position  will  be  to  manage  the  daily  operations  ot  ihe  newly 
renovated  and  expanded  Keele  Science  Library  and  to  provide  the  science  faculty  and 
students  with  a knowledgeable  advocate  in  the  Library.  Serves  as  liaison  to  ihe  science 
departments  whose  collections  are  housed  in  the  science  library:  Biology,  Neuroscience, 
Chemistry.  Astronomy.  Physics  and  Geology 

Position  will  also  coordinate  reference  services  in  the  sciences.  This  includes  personal 
assistance  with  both  pnnt  and  electronic  sources,  classroom  and  individual  instruction  m 
science  information  resources,  mediated  online  searches,  and  development  and  maintenance 
of  web  pages.  Acts  as  liaison  between  the  science  library  and  the  technical  services 
departmentrAdditionally.  participates  in  general  reference  service  in  the  Robert  Frost  Library 
(up  to  6 hours  weekly ). 

QUALIFICATIONS:  MLS:  minimum  two  years  post  degree  experience  in  science 
reference  services,  wan  a broad  background  in  computers.  Internet  resources  and  science  and 
technology  databases,  particularly  those  available  via  STN  and  NCBI.  Strong  academic  back- 
ground and  interests  with  an  undergraduate  degree  in  science  preferred.  Must  be  able  to  work 
successfully  with  faculty,  students  and  college  administrators,  with  special  attention  to 
scientists  use  ot  libraries.  Must  also  he  able  to^tunction  in  a general  reference  setting  with  a 
broad  range  ot  materials  in  the  humanities  and  social  sciences.  Excellent  oral  and  written 
communication  skills  required 

Interested  candidates  should  send  a cover  letter,  resume,  and  the  names  ot  three  retercnccs  to. 
Willis  K.  Bridegam.  Librarian,  Amherst  College,  Box  2256,  Amherst,  MA  01002-5000. 
-\  review  ot  resumes  will  begin  December  l.  1908.  bui  applications  will  be  accepted  until  the  position 
is  tilled  For  information  about  the  Amherst  College  Library  see  Uttp://\vww.amherst.edu/Mibrary. 
\niiier\t  Collette  n <m  h.tnml  Onpoitunm/Mlinnattve  4 mnn  employer 
, nxi  t th  nuruiti  \ iit.'riirrr  ttle\  iHhi  iintihlul  pt  tson\  m >ippl\ 


CSV 


University 


Instructor/Assistant 
Professor,  Spanish 

(Assistant  Professor  preferred,  Associate  considei 
Teaching  Latin  Amencan  culture  and  Applied  Linguistic: 
Spanish  majors  and  teachers  at  BA  and  MA  levels  (dependir 
candidate's  preparation),  and  one  or  more  general  major/n 
courses.  Student  advising,  committee  service,  intere 
cumcutar  and  course  development  expected.  Research 
publication  will  be  necessary  tor  tenure  and  promo 
MINIMUM  QUALIFICATIONS:  Instructor  ABO:  Asst.  Prof.:  I 
by  August  1999;  Assoc.  Prof.:  proven  record  in  teaching 
publication,  in  Labn  American  Cultural  Studtes/Appfied  Lin 
tics.  Specialization  in  one  area,  cowsework  in  the  other,  j 
university  teaching  experience.  Near-native  lan^iage  ski 
English  and  Spaush.  PREFERRED  QUALIFICATIONS:  Ph 
Latin  Amencan  Cultural  Studies  (broadly  defined)  and/or  Ac 
Linguistics.  Conversant  with  latest  teaching/) earning  the 
Experience  teaching  more  than  one  level  in  university.  Pubt 
research.  Evidence  of  commitment  to  excel  fence  m teachm 
research.  Near-native  language  skills  in  second  languagi 
Supenor  rating,  for  example).  Interest  in  study  abroad  pro? 
tor  our  students  »id/o r teaching  $ parish  tor  the  profess* 
plus.  Please  submit  a letter  of  interest  current  CV.  (copies 
college  transcripts,  one-page  (-300  words)  stateme 
leachmg/research  philosophy,  and  three  letters  ot  referer 
names  of  3 references  (at  least  one  of  wtich  must  ad 
teaching  competences).  Applications  received  by  Janua 
will  be  assured  of  consideration:  all  applications  w 
considered  until  the  position  is  filled.  Preliminary  mtervie 
MLA.  Send  application  materials  to:  Spanish  Se 
Committee,  Dept  of  Modem  Languages,  CSU,  Cleveian 
44114.  Indus  on  ot  your  e-mart  address  w*  facilitate  a 
response  Cleveland  State  University  is  an  AA/E0E  commit 
nondsewmnation.  M/F/D/V  encouraged. 


DEAN  OF  RELIGIOUS  LIFE 

(search  re-opened) 

Smith  College  seeks  applications  and  nominations  for  the  new  position  of 
Dean  of  Religious  Life.  The  dean  will  lead  the  college  in  a new  inclusive 
mu ld-faith  vision  of  religious  life.  With  this  new  commitment  to  religious 
diversity.  Smith  College  has  also  reaffirmed  its  conviction  that  religious  life 
is  an  integral  part  of  a liberal  arts  education.  In  collaboration  with  college 
chaplains,  the  dean  will  work  with  students,  faculty  and  staff  to  attend  to 
the  spiritual  development  of  a college  corrunumtv  with  an  increasing 
diversity  of  religious  beliefs;  nurture  religious  communities  on  campus, 
enrich  the  moral  and  ethical  dialogue  in  the  Smith  community;  and  oversee 
and  support  the  voluntary  service  organization  in  accord  with  the 
educational  mission  of  the  college.  The  mandate  of  the  new  dean  will 
include  integrating  religious  and  spiritual  leadership  with  the  whole  of 
student  services,  creating  close  links  between  the  chaplaincy  and  student 
affairs,  the  counseling  service,  and  residential  life  at  Smith.  The  dean  will 
supervise  and  oversee  the  work  of  the  chaplains  to  the  college,  the  adjunct 
chaplains  and  the  director  of  voluntary'  services.  The  position  will  require  a 
person  well-grounded  in  any  of  the  recognized  religious  traditions,  with 
academic  training  at  an  advanced  level,  exceptional  wnting  and  speaking 
abilities,  and  substantial  administrative  ^..penence.  The  salary  for  this 
position  will  be  at  a nationally  competitive  level  and  includes  a 
comprehensive  benefits  package. 

Review  of  applications  will  begin  January  l?.  1999.  and  continue  until  the 
position  is  filled,  with  an  anticipated  hiring  date  m spring  1999.  Forward 
nominations  and  letters  of  application,  curriculum  vitae,  wnting  sample, 
and  list  of  at  least  three  references  to:  Human  Resources;  Smith  College, 
Box  595;  30  Belmont  Avenue;  Northampton,  MA  01063. 

Smith  College  is  an  equal  opportunity  employer  encouraging  excellence 
through  diversity 

Visit  us  at  www.smith.edu 
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UNIVERSITY  AT  ALBAN 


DEAN  OF  THE  SCHOOL  OF  SOCIAL  WELFARE 

Nelson  A.  Rockefeller  College  of  Public  Aflalrs  & Policy 

The  Iniversitv  at  Albany  imites  nominauom  and  applications  k>T  the  py-guun  ut  ltean  ii  ll«  ScrxH«  ^ N«cu 
Welfare.  With  an  annual  enrollment  of  IlDtXJ  undergraduate  and  xDOu  graduate  students,  the  Iniwrxm  filers  < 
decree  programs  in  its  eight  schools  and  culieges.  The  School  ol  x>aal  Ucdarc  is  one  rt  four  schools  within  i >e 
I’niwrcm  s Rockefeller  Cuiiege  of  Public  Allans  anu  hihcv 

QUALIFICATIONS: 

« Academic  accomplisnments  that  meet  me  sLindanis  tor  a tenured  appointment 

• AsuaesSul  record  of  adminiaraove  accomplishments  and  leadership  in  hitfter  education  and.  specstHMlU 
social  work  education,  research,  or  service 

• A demonstrated  commument  to  the  diwrv  teacmnc.  researcn.  and  public  service  missions «'  a public  kxuca  universe 

• Resource  development  experience,  induding  fund  raising,  desired 

• An  abilin  to  relate  ehecmtiv  to  miemaJ  and  extemai  constituencies 

• Experience  in  fiscal  and  personnel  manasjanent 

« A demonstrated  commitment  to  promoting  aftirmatiw  action 

Review  of  applications  will  bevjn  tw  wreks  after  the  placement  of  this  aJ  and  cunonue  until  the  position  is  filled 
The  anticipated  sun  are  is  Sep  terrier  L bW  Applications  or  nonunauons  should  inclutk  a letter  discussing 
relevant  cxpenence.  accomplishments,  a aimcuium  vitae,  and  amtaa  iniumviuon  hr  three  Merences.  I1c.be 
submit  nu ten  at*  ti 

Dr.  James  T.  Fleming 
Chair.  School  of  Social  Welfare  Search 
School  of  Education 
Education  212 
University  at  Albany,  SUNY 
1400  Washington  A\e. 

Albany,  NY  12222  _ 

hx  addition  a.  ini  - reanliiK  ine  i rvrersitv  at  Atbanv  or  the  Khu.i  Sv*ai  Retire,  riease  visit  uur  art*  vtc  at 

vrww.albany.edu. 

Tbt  inuersin  at  Aibam  is  an  Equal  Opportunity/Aff'irmatne  Action  employer  Applications  pom  women, 
minority  persons  handicapped  persons  and  special  disabled  or  Vietnam  era  veterans  art  especially  uelcome 


gtffi  East  Stroudsburg 

iuRSlfv  University  of  Pennsylvania 

FACILITIES  MANAGEMENT 

East  Stroudsburg  University  is  searching  tot  a Director  ol  Facilities 
Management  to  oxersee  the  operation  ot  its  physical  assets  Located  tn 
the  beautiful  Pocono  Mountain  region  the  University  is  vine  ot 
fourteen  Pennsylvania  State  System  of  Higher  Education  tSSHEi 
institutions  ESU  provides  quality  undergraduate  and  graduate  programs  in 
the  Arts  and  Sciences.  Prolessional  Studies,  and  Health  Sciences  and 
Human  Performance 

The  Director  of  Facilities  Management  serves  as  a member  ol  the  Nice 
President  s management  team  and  participate-*  in  strategic  planning  and 
decision  making  for  the  Finance  and  Administration  division  Specific 
responsibilities  include  building  and  grounds  maintenance,  trades, 
utilities,  tacihnes  planning,  construction,  and  ail  pluses  ol  the  capital 
improvement  process,  for  a physical  plant  encompassing  buildings 
and  approximately  I 4 million  square  feet 

The  suecesstul  candidate  will  possess  a minimum  el  a Bachelor  s 
Decree  in  an  appropriate  area  though  a Ma-ivi  ' Degree  i>  pielerred. 
and  eight  (M  years  of  full  time  experience  managing  facilities  in  a large, 
complex  organization  with  similar  characteristics  Experience  tn  a 
collective  bargaining  environment  is  pretcncJ  The  position  also 
tequtres  excellent  oigamzational  and  communication  skill'  a -Along  work 
ethic,  team  orientation  and  the  ability  to  w-'rk  with  a diverse  community 
within  a htchei  education  setting  A dedication  to  exemplaiv  l a -stonier  service 
is  essential  for  success  in  ihis  position 

Compensation  includes  a competitive  salarv  and  benefits  package  The 
salary-  ramie  is  S^-L 200-S7 1.4s*)  Final  selection  will  be  based  upon  tm.il 
interview  Interested  persons  must  vend  lettct  of  application  icsumc. 
salarv  histoiv  and  ll.ee  • '>  lettcis  ot  piotcssional  icieteticcs  In 
Januarv  S 1999  to  Ms.  Kcnee  Bchla.  Human  Resources  Department. 
East  Stroudsburg  Univcrsitv.  hast  Stroudshurc,  P\  1X301-2999. 

[.SC  in  tin  t until  t>/>/un  nn;tf\  t mtnou  • 

XUnonlu  ' tuul  wmitrn  art'  r/rrwgM  tin  <»tn,rjiit  I"  o/»/»/v 


Director  of 

Sponsored  Research  and  Programs 

Plattsburgh  State  University  of  New  York  seeks  qualified  candidates  for  the 
full-ttme.  12-month  Director  posiuon.  This  individual  will  report  to  the  Assistant 
Vice  President  for  Academic  Affairs  & Research  & the  Research  Foundation 
Campus  Operations  Manager.  Responsibilities;  coordinate  Sc.  supervise  day-to- 
day  pre-  Sc  post-award  gram  Sc  contract  activity  at  the  college.  Pre-award’ 
encourage  Sc  work  with  faculty  Sc  staff  in  the  development  of  all  gram  Sc  contract 
proposals  (identifying  sponsors,  reviewing  guidelines,  editing  applications, 
preparing  budget,  scheduling  Sc  sequencing  application  production  & processing). 
& develop  Sc  write  institutionally  based  proposals  where  appropriate.  Post-award: 
supervise  the  staff  m the  Office  of  Sponsored  Research  & Programs  to  assure 
sound  fiscal  management  of  funded  projects,  review  accounts  for  appropriate 
expenditure  categories.  & payroll  distnbuuon  as  budgeted  in  funded  applications. 
Sc  supervise  account  review  modification  of  accounts.  Qualifications:  a 
master's  degree  minimum.  Doctorate  preferred.  & 3-4  years  experience  in  pre-  & 
post-award  grams  administration;  excellent  interpersonal  communication  & 
wnting  skills;  record  of  wnting  successful  proposals;  experience  m implementing 
Sc  managing  grants  Sc  contracts,  participation  in  &.  experience  with 
insutuuonal  review-  boards  related  to  research  (IRB  Sc  IACUCk 

Application*,  from  women  and  minority  candidates  are  especially  welcome. 
Plattsburgh  State  University  is  an  affirmative  action,  equal  opportunity  employer. 

Salary':  low  to  mid  S50’s.  dependent  upon  qualifications  Sc  experience;  excellent 
benefits.  Send  or  fax  cover  letter,  resume  & the  names,  addresses.  Sc  phone 
numbers  of  three  references  to  Chair,  Search  Committee  (PJ#2222*808).  c/o 
Personnel,  Plattsburgh  State  University,  101  Broad  Street,  Plattsburgh.  NT 
12901-2681,  Fax  # 518-564-4600.  Review  of  applications  begins  immediately  Sc 
continues  unul  positions  are  filled 

F.EO/AA 

* ' YIR  x 

: fiv  Plattsburgh 

www.plattsburgh.eduy  personnel 
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^JDavtonaBeach 

|\  v COMMUNITY  COLLE' 


PRESIDENT 

In  its  search  for  a new  President,  the  Daytona  Beach  Community  College 
Board  of  Trustees  seeks  a visionary,  creative  and  innovative  leader.  The 
successful  candidate  will  be  committed  to  institutional  excellence  and  possess 
the  hichest  level  of  professional  standards  and  integrity  An  earned  doctorate 
from  an  accredited  institution  and  senior  level  administrative  experience  is 
required.  Presidential  and  teaching  experience  is  preferred;  community 
college  experience  is  desirable. 

The  position  will  remain  open  until  a candidate  is  selected.  Review  of 
applications  will  begin  on  January  8.  1999.  Interested  candidates  should 
submit  a letter  of  intent,  a list  of  three  references  and  a current  resume. 
Applications  and  nominations  should  be  sent  to- 

Laurance  Sandstrom 

Associate  Vice  President  of  Human  Resources 
Davtona  Beach  Community  College 
1200  International  Speedway  Boulevard 
Daytona  Beach,  Florida  32114 

The  search  and  selection  process  will  be  conducted  under  the  provisions  of 
Florida's  "Government  in  the  Sunshine"  and  Public  Records  laws.  Search 
committee  meetings  will  be  open  to  the  public  and  all  applications,  resumes, 
credentials,  recommendations  and  other  documents  related  to  the  search  will 
be  available  for  public  inspection  upon  receipt. 

The  new  President  of  the  Daytona  Beach  Community  College  should  be 
able  to  assume  duties  no  later  than  July  1,  1999,  by  agreement  with  the 
Board  Salary  is  competitive. 

Search  assisted  by  Gold  Hill  Associates.  Asheville.  North  Carolina. 

Veterans  Preferencc/Equal  Opportunity/ AD  A Employer 
Minorities  and  Females  are  strongly  encouraged  to  apply. 


DEPARTMENT  OF  SOCIOLOGY 
AND  LATINO/A  AMERICAN 
STUDIES  PROGRAM 

The  Department  of  Sociology  and  the  Latin  American  and  Latino/a 
Studies  Program  invite  applications  for  a shared,  entry-level,  tenure- 
track;  appointment  at  the  rank  of  Assistant  Professor  to  begin  in  the  Fall 
of  1999.  We  seek  a strong  teacher  and  a productive  sociologist  whose 
primary  teaching  and  research  interests  are  in  the  area  of  Latin (V a pop- 
ulations and  communities  in  the  United  States.  The  successful  candidate 
will  also  be  expected  to  teach  an  intermediate-level  sociology  course  on 
race  and  ethnic  relations  and/or  identity  in  the  U.S.  and  periodically,  an 
interdisciplinary  introduction  to  Latin  American  Studies  course.The  per- 
son hired  will  be  a regular  voting  member  of  the  Department  of 
Sociology,  and  will  share  administrative  responsibilities  in  the  Latin 
American  Studies  Program  on  a rotating  basis.  Preference  will  be  given 
to  candidates  who  will  have  Ph.D.  in  hand  by  the  time  of  appointment. 
Salary  is  competitive  and  the  teaching  load  is  2:2.  Smith  is  a highly 
selective  undergraduate  liberal  arts  college  for  women  with  about  2,500 
students,  located  in  a small,  but  cosmopolitan  city,  two  hours  from 
Boston  and  three  hours  from  NYC.  Faculty  members  have  easy  access 
to  the  combined  resources  of  the  Five  College  consortium,  which 
includes  Amherst,  Hampshire,  and  Mount  Holyoke  Colleges,  and  the 
University  of  Massachusetts.  Applicants  should  send  a cover  letter 
describing  teaching  and  research  interests,  a curriculum  vita,  three 
letters  of  reference,  writing  samples,  and  teaching  evaluations  to 
SOC/LAS  Search  Committee,  c/o  Barbara  Day,  Wright  Hall  12, 
Smith  College,  Northampton,  MA  01063.  Application  deadline  is 
January  20, 1999. 

Smith  College  is  an  Equal 
Opportunity/Affirmative 
Action  institution.  Minorities 
and  women  are  encouraged 
to  apply. 
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WOOSTER 

“1189  Bcail  Avenue 
Wooster,  Ohio  44691-2363 


o 


Florida 

GulfCoast 

University 


REQUEST  FOR  APPLICATIONS 
CALL  FOR  NOMINATIONS 

DEAN 

COLLEGE  OF  HEALTH 
PROFESSIONS 
ACADEMIC  AFFAIRS 


Leave  Replacement  Positions  for  1999-2000 


ARX-Photographv  and  Drawing-Fall  Sem. 

ART  HISTORY-Iniro  and  Baroque-Fail  Sem. 
HISTORY-African- American  and  African  History- 1 Yr. 
PHYSICS-Upper-  and  Lower- Level  Courses  and  Labs-1  'ir. 
SOCIOLOGY/ANTHROPOLOGY-lmro.  Women  in  Society. 

Urban,  Intro  to  Urban  Studies  Social  Psychology- 1 Yr. 
SPANISH-Language;  Latin  American  Literature,  Culture,  and 
Civilization- 1 Yr 

These  positions  are  being  posted  jointlv 
with  the  Five  Colleges  of  Ohio  Consortium. 

For  complete  |ob  descriptions,  please  see  www.wooster.edu. 
dick  on  Inside  Wooster,  click  on  Employment  Opportunities 
or  call  or  c-mai!  Linda  Farmer 
330-263-2133— llarmer^acs.  wooster.edu 


Responsibilities  include:  representing  the  College  on  University-wide 
committees,  working  closelv  with  the  community,  and  overseeing  the  budgets, 
programs,  personnel.  5c  facilities  of  the  College. 

REQUIRES:  An  earned  doctorate  in  an  appropriate  academic  discipline  and  a 
strong  background  in  the  health  professions  and/or  allied  health  education,  and 
demonstrated  successful  exp.  as  an  administrative  leader.  The  candidate  must 
qualify  for  lacultv  rank  in  a health  profession  or  related  discipline. 

PREFER:  Relevant  exp.  in  a healthcare  environment  and  a demonstrated 
record  of  success  in  managing  interdisciplinary  curricula.  This  is  an 
Administrator/ Faculty  position  with  taculty  rank.  Appointment  will  be  made  on 
a 12-month,  multi-vcar  contract  that  is  non-tenure  earning  beginning  on  or 
about  Mas  1.  PO'i 

TO  APPLY:  Submit  two  copies  of  each:  letter  of  interest,  curriculum  vitae. 
& list  of  five  references  postmarked  by  Urmarv  22*  1999  to:  FGCU, 

Pos.  #10117,  HR  Dept.,  10501  FGCU  Blvd.  S.,  Ft.  Myers,  FL 
33965-6565.  For  add'l  into  call  our  jobline  941-590-1111  ot  visit  our 
website  W http;//admin.fgcu,cdu/hr/indcx.html.  Under  FL  publn 
records  laws,  applications  will  be  rnaje  available  upon  request.  FGCU  ts  an  Equal 
Opportunity/ Equal  Acceis/AFfirmatue  /Limn  Institution  which  has  a commitment  to 
cultural,  racial  and  ethnu  communmn  ana  encoumgei  women  ana  mmonurs  to  apply  It  i% 
expected  that  successtul  candidates  share  in  this  commitment 
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Washington  State  University 


CALIFORNIA  STATE  UNIVERSITY 
SAN  BERNARDINO 

College  of  Social  and 
Behavioral  Sciences 

Department  of  Social  Work 

\\>  a;c  seeking  to  recruit  faculty  members  who  will 
contribute  to  the  goals  and  obicctives  of  the  University's 
strategic  plan.  Accordingly,  preferred  candidates  \v:il  be 
expected  to  meet  the  traditional  requirements  of  excellence 
,n  teaching,  active  scholarly  and  professional  work,  and 
service  to  the  University  and  community,  as  well  as  to 
demonstrate  interest  or  experience  in  at  least  one  ot  the 
following  strategic  plan  areas-  a)  alternative  modes  of 
instructional  delivery  to  include  off-campus  and  distance 
learning,  b)  the  learning  process,  i.c..  innovative  teaching 
strategies  and;or  research  on  how  students  learn  and  appiv 
knowledge  over  an  extended  period  ot  time;  and  c) 
partnership  with  the  community  to  enhance  social, 
economic  and  cultural  conditions. 

ASSISTANT  PROFESSOR.  Mental  Health-Social  Work 
and  HBSE  and  related  areas.  (2  positions).  The 
Department  of  Social  Work  seeks  candidates  tor  two  tenure 
track  positions  in  two  or  more  of  the  following  areas,  public 
mental  health.  HBSE.  group  work,  drug  and  aiconoi 
treatment,  advanced  direct  practice  at  all  levels  including 
communities,  and  research.  MSW  and  Ph.D./DSW  m 
Social  Work  or  related  field  Two  years  post-MSW'  practice 
experience  required  and  a demonstrated  abihrv  to  conduct 
researen.  generate  grants  and  teach  courses  at  the  MSW' 
Icxcl. 

SALARY:  Dependent  on  qualifications  and  experience 

Assistant  Proiessor  range  begins  at  $3"\r,Vi 

BENEFITS:  Generous  medical,  dental  and  vision  benefits 
and  support  tor  moving  expenses  available. 

DEADLINE  AND  APPLICATION  PROCESS: 
February  ! . 1999  or  until  filled.  Submit  vita  with  letter  of 
appii^atoHt  tliat  uxiudes  statement  on  teaching  philosophy 
and  strategies,  research. professional  accomplishments  and 
goal,  as  we. i as  a description  ot  interest  or  experience  :n  one 
o!  the  three  strategic  p;an  .uras.  Also  wbmu  the  names, 
telephone  and  lax  numbers,  and  e-mail  address  oS  three 
references,  aiong  with  a:,  official  topv  or  most  recent 


SEND  TO:  Teresa  Morris.  Chair 

Department  of  Social  Work 

College  of  Social  and  Behavioral  Sciences 

5500  Universtrv  Parkway 

San  Bernardino,  CA  92407-2397 

Telephone:  (909)  8S0-550I 

E-mail:  tmoms^cs usb.edu 

http://www.c5  usb.edu 


Sport  Management  Program 

ASSISTANT  PROFESSION:  Tenure  Track  Position 
ASSISTANT  PROFESSOR:  One-Year  Temporary 

The  Sport  Management  Program  is  seeking  applicants  for  l)  a permanent  tenure  track  position , and 
2)  a temporary  one-year  position  to  teach  undergraduate  majors  and  minors. 

RESPONSIBILITIES:  Teach  core  courses  m 2 or  more  of  the  following,  marketing/finance,  sport 
governance/ policy  development,  sporr  sociology/ ethics.  or  sport  law.  Advise  ma|or  and  minor  students. 
Teach  graduate  courses  in  area  of  expertise.  Conduct  a program  of  research  and  scholarly  activity. 
Develop /maintain  partnerships  with  sport  organizations.  Provide  service  at  the  university,  state,  and 
national  level. 

QUALIFICATIONS:  Earned  doctorate  in  Sport  Management  or  in  a related  field,  or  ABD  with 
established  defense  date;  ability  or  potential  to  teach  at  rhe  university  level;  abilin'  or  potential  to 
establish  a program  of  research  and  scholarly  activity';  experience  and/or  ability  to  advise  undergraduate 
students.  Applications  will  be  enhanced  by  evidence  ot  teaching  experience  and  scholarly  activity, 
evidence  of  connections  to.  or  work  wirh  professional  and  amateur  sport  organizations,  expertise  in 
technology,  and  the  ability  to  work  with  diverse  populations.  Application:  Send  a letter  ot  application, 
addressing  qualification  criteria,  three  letters  of  recommendations,  and  a vita  including  names, 
addresses  and  phone  numbers  of  references  ro:  Joanne  Washburn,  Search  Committee  Chair, 
Department  of  Educational  Leadership  and  Counseling  Psychology',  Washington  State 
University,  Pullman,  WA  99164-2136,  (509)  335-6363;  jwasbur@mail.w5u.edu.  screening  of 
application  will  begin  on  January  21.  1999.  and  continue  until  the  positions  are  tilled.  Salary  will  be 
commensurate  with  education  and  experience. 

Washington  State  University  is  an  Equal  Opportunity! Affirmative  Action  Educator  and  Employer. 
Members  of  ethnic  minorities , women,  Vietnam  era  or  disable  veterans,  persons  of  disability,  and/or 
persons  between  the  ages  of  40  to  70  are  encouraged  to  apply. 
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See  US 

The  Hispanic  Outlook  in  Higher  Education 
is  proud  to  announce  its  presence 
on  the  Web. 


Our  Web  Site  address  is: 

http://www.HispanicOutlook.com 


W ■ Watch  for  our  employment  listings  along  4 

with  upcoming  issues,  and  calendar  of  Q 

events.  We  are  ready  to  serve  all  your 

academic  needs.  O A 

Inform  yourself  and  ^ 

to  The  Hispanic  Outlook . 

I You  can  always  reach  us  at: 

to Outlook@aoi.com 
For  advertising  info  call  us  at 
(201)  587-8800  Or  fax  us  at  (201)  587-9105^ 
Or  you  can  E-mail  your  ad  to  us  at 

/ Outlook@sprintmail.com 


DEAN  OF  STUDENT  LIFE  & SERVICES 

Oberlir.  College  Seeb  nominations  and  apphcac.ons  for  the  portion  of  Dean  of  Student  Ufe  and  Services.  This  is  a twelve-momh,  full-time  Administra.tve  ar  1 
Professional  staff  position  that  reports  to  the  President. 

About  Oberlin  College: 

Oberlin  is  a four-vear  selective  liberal  arts  coileee  that  is  also  home  to  an  outstanding  Conservatory  of  Music.  Together  the  two  divisions  enroll  aPProxi7^  2^° 
a r r n ,c  tm.nrVH  in  1 8 V,  It  was  the  first  college  in  America  to  make  interracial  education  and  co-education  central  to  its  mission  - traditions  th 

resources. 

Oberlin  is  located  in  rhe  town  of  Oberlin.  Ohio,  a residential  community  of  8.600  situated  35  miles  southwest  of  Cleveland.  Cleveland-Hopkms  international  airport 
is  less  than  30  minutes  awav. 

s^m!' ThcDcfn  wtrb  in  cooperation  with  both  the  College  of  Arts  and  Sciences  and  the  Conservatory  of  Music  to  coordinate  and  mtegtate  student  life  w,th  academic 
programs,  and  the  make  student  experience  outside  the  classroom  an  integral  part  of  Oberlin  s educational  mission. 

Qualification.;  A;  Ob.;!;;;-  'l*.  P.jn 

SSSrSlC'.  .ii,  CO  uuLtiv  in  .n  environment  du.  -clcomc.  md  c.cnm.gm  di.ee  pom.  of  mew.  A mem.  de,.« ..  ;e<l-<d. 
until  position  is  filled.  AA/EOE. 


SCHOOL  COUNSELING 


The  School  of  Education  has  available  a school 
■jjSfiHQBBBV  counseling  position  in  the  Department  of 
Developmental  Studies  and  Counseling.  The  tenure-track 
position  is  to  be  filled  at  the  rank  of  assistant  professor,  with 
responsibility  for  program  leadership. 

Candidates  must  have  an  earned  doctoral  degree  in  counseling, 
a record  of  publication  and  research,  and  academic  and 
professional  interest  in  two  or  three  of  the  following  areas, 
counseling,  philosophy,  theory  and  practice;  school  counseling, 
group  counseling;  family  issues;  assessment;  career  counseling: 
and  the  education  of  the  diverse  student  population  m today’s 
schools,  including  those  with  special  needs.  Candidates  will  be 
expected  to  teach  courses,  supervise  students  in  field  settings, 
conduct  research,  and  work  in  interdisciplinary  faculty  teams 
for  the  purposes  of  program  development.  Candidates  should, 
furthermore,  hold  an  active  license  in  psychology  as  well  as 
current  certification  in  school  psychology  and  school  guidance 
and/or  school  adjustment  counseling. 

Deadline  for  applications  is  February  1 , 1999. 

Send  a letter  of  application,  a current  resume,  sample  publications 
and  the  names,  addresses,  and  telephone  numbers  of  thre  » 
references  to: 

Ms  Eh2abeth  Austin 

School  of  Education.  Boston  Universitv 

605  Commonwealth  Avenue  Boston.  MA  02215 


DEAN.  COLLEGE  OF  MEDICINE 
CHARLES  R.  DREW  UNIVERSITY 
OF  MEDICINE  AND  SCIENCE 
Los  Angeles,  California 

Charles  R.  Drew  University  is  a non-profit,  private  institution 
with  a budget  of  S50  million  and  1 .000  employees.  The  College 
of  Medicine,  in  partnership  with  UCLA,  is  devoted  to  training 
specialists  in  medicine  and  providing  continuing  education  to 
local  health  care  practitioners.  The  College  seeks  an  energetic 
and  visionary'  leader.  Reporting  to  the  President  of  the 
University,  the  Dean  is  responsible  for  the  School  s academic, 
fiscal  and  administrative  functions,  and  also  serves  as  Associate 
Dean  of  the  UCLA  School  of  Medicine.  Candidates  must  have 
earned  an  MD  degree  and  be  an  accomplished  leader  in  medical 
research  and  education.  The  Dean  must  also  possess  the  ability 
to  work  with  and  build  collaborative  relationships  both  internally 
and  externally.  Candidates  should  submit  a letter  of  interest  and 
CV  by  January  15.  1999  to- 

William  Hawkins 
The  Hawkins  Company 
5455  Wilshire  Blvd.,  Suite  1406 
Los  Angeles.  CA  90036 
323-933-3337  or  fax  to  323-  933-9765 


The  University  is  an  EF.O/AA  employer 
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Community 

COLLEGE 


Austin  Community  College  is  heated  tn  rise  capital  area  of 
Texas  and  is  one  of  America's  most  lively  business,  cultural 
and  intellectual  hubs.  ACC  is  the  second  largest  institution 
of  higher  education  in  central  Texas. 


Associate  Director  of  Faculty  Development 
Job  #109802 

The  Office  of  Faculty  Development  u iwepune 
appiKJtion  tor  a 12  month  position,  ^ith  broad 
rcsponsibiimes  tor  ta^uitv  development  activities  designed 
to  assist  ta^uitv  m improving  teaching  and  teaming.  T he 
person  selected  will  also  be  the  Director  ot  the  Center  lor 
TejJung  and  learning  tCTL:  and  will  be  rcsponsiole  tor 
treating  and  managing  the  overall  CTL  operation  As  the 
Associate  D»rector.  the  person  will  assists  in  tne 
development,  implementation,  and  evaluation  ot  all 
FjwuIcv  Development  Office  programs  and  activities 

QUALIFICATION:  Must  have  3*  wars  ot  work  r enence 
(teaching  and/or  faculty  development)  in  a post-secondare 
setting  Strong  experience  in  the  use  ot  a variety  ot 
instructional  methods,  application  of  research  in 
teaching/ learning,  and  genera)  teaching  learning  issues  in 
higher  education  Masters  degree  required  with  a 
preference  tor  degree  in  Curriculum  Design.  ElUi>.juo:u1 
Psychology  Instructional  Technologs-,  or  re.atcd 
educational  discipline.  I Veto  experience  as  a member  ot  a 
faculty  Professional  Development  otlicc  or  a CTL  at  a 
worr.mumry  college 

bubinn  a letter  ot  interest,  resume,  or  application  to  ACC 
Offioe  of  Human  Resources,  5930  Middle  Hskville 
Road,  Austin,  Texas  78752.  Please  reference  |ob  number 
and  title  Review  or  applicant  materials  will  begin  on 
lamiarv’  25,  l'WS  Materials  received  after  the  review  datr 
ma\  not  be  reviewed  it  an  applicant  has  been  identified  or 
selected  .Applications  aim  outer  employment  information 
are  available  at  svww.ausun.cctx.us/hr  or  call  (512)  223- 
-30S/-5-3.  DIAL-A-JOB  (512)  223-5621 


Instructor,  Associate  Decree  Nurslng 

Job  #119816 

Tins  position  will  report  to  tne  Program  Coordinator. 

.t:  d is  rcsponvbie  instru, t.:;g  uuOcnts  in  a^nrdince 
vM:r.  Co. lege  po.uv  and  p*  '.eJures  Maunants  otticc 
Is- »tirs  and  prutesstonai  uonmeteme  Teaches  in  nursing 
•p,  us  !.ib,-iaiories  lavui.s  .>  .gamer.;  ivas  .“..uOr 
dass/csenings.ssceKcnds  a..d  or  multiple  tca^n.ng 
locations  Education:  Masters  degree  in  nursing 
LICENSE;  Lucnse  :or  ciig:bd;t\  to;  Licensure;  in  Texas 
Registered  Nurse 

Rcvcm  ..  *%ca]  pra.i.ee  jnd  or  tcacimg  opene'v.e  :n 
Medbu-g  areas  PREFERRED:  1 \p  In  M D1  areas 
Rcvie  v ot  materials  sm,i  begin  on  Dec  O'.  ’ and 
w tii  toniinur  ontii  filed 


P’rase  rcte:eiue  u#r  number,  -i  d submit  resume  suae 
or  ai'piuat.on  and  pr.oUKonv  ot  iranstfipos;  10 
ACC,  Office  of  Human  Resources,  5930  Middle 
Fiskvillc  Road,  Austin.  Texas  ~5752.  Appiu-tu*n\ 
a:e  -s-iublr  Al.C  \scp  '■•rr  n 

worw.austin.cc.tx.us/ hr  or  vou  mav  call  (512)  223- 
"534/75*3  10  request  an  app.uatum 

T-  Equal  Opportunit\  /Affrmat we  Action  Employer 


Program  Clinic 
Coordinator 


The  University  of  Medicine  and  Dentistry  of  New 
Jersey- Robert  Wood  Johnson  Medical  School's 
Ertc  B Chandler  Health  Center  seeks  a Program 
Clinic  Coordinator  who,  under  the  supervision  of 
the  Business  Manager,  coordinates  the  operational 
activities  of  the  Billing,  Reception  and  Medical 
Records  Department.  Physical  Plant,  and  Commu- 
nications Ensures  compliance  with  regulatory  is- 
sues. Supervises  assigned  staff. 

Bachelors  Degree  in  Business  Administration, 
Health  Administration,  or  a related  field,  plus  three 
t3)  years  01  experience  in  operations  in  a health 
care  institution,  such  as  a hospital,  ambulatory  care 
facility  health  maintenance  organization  or  group 
medical  practice.  Two  (2)  years  shall  have  been  in 
a superv  isory  capacity.  Proficiency  in  medical  bill- 
ing and  computer  scheduling  systems.  Working 
knowledge  of  the  functions  of  medical  records  in 
an  ambulatory  setting.  Additional  related  experi- 
ence may  be  substituted  for  the  degree  on  a year- 
for-year  basis. 

Please  send  resume,  including  salary  requirements, 
to:  Mila  Gcndrano,  Human  Resources  Dept. 
(98PS8978),  UMDNJ,  335  George  Street.  Lib- 
erty Plaza,  P.O.  Box  2688.  New  Brunswick,  N.I 
08903-2688  UMDNJ  is  an  Affirmative  Action/ 
Equal  Opportunity  Employer.  M/F/D/V.  and  a 
member  ot  the  University  Health  System  of  New 
Jersey.  Regrettably  wc 
^ can  respond  only  to  those 
milk  li  i §m  1 candidates  chosen  for  an 
1 interview.  Visit  our 
website  at:  http:// 

www.umdnj.eduAirweb/ 


NEW  | E RS  EY 


HUNTER  COLLEGE 

OF  THE  CITY  UNIVERSITY  OF  NEW  YORK 


INFORMATION  SYSTEMS  AIDE 
Office  of  the  Registrar 


The  Information  Systems  Aide  will  be 
responsible  for  the  general  maintenance 
of  the  Office  of  the  Registrar's  and 
Admissions  Web  Page  as  well  as  other 
tasks  reloted  to  registration,  graduation 
and  scheduling.  The  applicant  must  have 
basic  fluency  in  HTML.  Graduation  from  a 
high  school  or  evidence  of  hiding  passed 
an  examination  for  a high  school  equiva- 
lency diploma  and  at  least  six  (6)  months 
of  satisfactory,  full-time  paid  computer 
operations.  Knowledge  of  Windows  NT, 
Microsoft  Front  Page,  good  interpersonal 
and  verbal  skills  a definite  plus. 
SALARY:  $26,583-529,928 
Send  resume  by  December  18,  1998 
to:  Mr.  Charles  E.  Hayes,  Director 
of  Human  Resources,  Hunter 
College,  695  Pork  Avenue,  New 
York,  NY  10021. 

Punier  College  is  an  [g voi  Opportunity,  AA,  ADA  Ad  fmp/ovf / 
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Oxford  College 

■ T FMORY  UNIVERSITY 


DEAN  AND  CHIEF  EXECUTIVE  OFFICER 
OF  OXFORD  COLLEGE 

extord  College  holds  a singular  place  m 
American  higher  education  by  virtue  of  its 
mission  as  a two-vear  liberal  arts  institution,  its 
focus  on  teaching,  its  role  as  a division  of  Emory 
University,  and  its  historic  location  The  College 
seeks  a leader  committed  to  undergraduate 
teaching,  scholarship,  and  community  to 
succeed  the  retiring  Dean/CEO.  The 
Dean/ CEO  will  report  to  the  Provost  ot  Emory 
Umversitv  and  will  serve  as  a member  of  her 
Council  of  Deans 

Oxford's  rich  heritage  began  in  1836.  when 
Emory  University  was  founded  on  the  Oxford 
Campus  in  Oxford.  GA,  thirty -eight  miles  east 
of  Atlanta.  Today.  Oxford  provides  its 
approximately  eOO  students  with  an 
environmentally  and  educationally  distinct 
experience  in  the  freshman  and  sophomore 
years,  after  which  more  than  90':..  of  its  students 
proceed  to  Emorv  College  for  their  junior  and 
senior  years.  While  at  Oxford,  students  benefit 
from  a focused  and  rigorous  classroom 
experience  and  from  the  opportunity  to 
undertake  leadership  roles  within  and  beyond 
the  campus  community 

The  new  Dean ,-CEO  will  have  an  outstanding 
record  as  a teacher  and  scholar  and  will  be 
tenurable  at  the  rank  ot  full  professor.  S/he  will 
have  a demonstrated  record  ot  achievement 
envisioning  and  realizing  innovative  educational 
programs  at  the  highest  level  ot  excellence  Since 
Oxford  College  is  geographically  separate  from 
the  Emorv  campus,  the  successful  candidate  will 
provide  leadership  in  an  environment  that 
provides  the  benefits  of  both  a small  liberal  arts 
college  and  a premier  research  university  The 
LVan/cLO  will  be  an  outstanding  communicator 
a leader  who  Doth  seeks  consensus  and  is  decisive. 

Pr  William  R Cody,  Chair  ot  the  Oxford 
College  search  Committee  requests  that 
inquiries,  nominations  and  applications  be 
submitted  to  the  University  s consultants 

Paula  Carabelli  and  Dennis  M.  Barden 
Educational  Management  Network/ 
a division  of  Witt/Kieffer 
1920  Main  Street,  Suite  310 
Irvine,  CA  92614 
949/851-5070  (Ms.  Carabelli) 
630/990-1370  (Mr.  Barden) 

Applications  should  include  a letter  ot  interest, 
a current  curriculum  wtae.  and  the  names, 
positions  and  phone  numbers  ot  live  references 
who  will  be  conta>  ted  onlv  with  candidate's 
approx al  Greening  will  begin  immediately 
and  will  continue  until  an  appointment  is  made 
m the  hpnng  or  Woo  AH  vommuntcanons  will 
be  treated  confidentially 
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UNIVERSITY  OF  THE  PACIFIC 

The  University  of  the  Pacific's,  ihe  first  chartered  institution  of  higher  education  in 
California  (1851)  is  a growing,  comprehensive  university  with  a commitment  to 
excellence  in  teaching  and  scholarship  It  enrolls  approximate!)  5.800  students  into  a 
diverse  academic  setting  which  composes  a College  ot  Arts  and  Sciences,  a 
Conservatory  of  Music,  a Graduate  School,  and  Schools  of  Business.  Dentistry. 
Education.  Engineering.  International  Studies.  Law.  and  Pharmacy  and  Health  Sciences, 
along  with  University  College,  a school  of  adult  re-entry  students 

The  Universit)  is  currently  conducting  searches  for  full-time  taculty  and  administrative 
positions  beginning  August  1995 

To  apply,  send  letter  of  application,  resume  and  three  reference  contacts  to  the 
Chairperson,  appropriate  department.  Universit)  of  the  Pacific,  3601  Pacific 
Avenue,  Stockton.  CA  95211. 

University  of  the  Pacific  is  jr.  cauai  t vponur. its  employ tr  ar.J  educate*  it  t.\ 
particularly  interested  in  recruiting  J:\erse  candidates  to  meet  the  needs  ot  our 
ini  reusing  i\  dnerse  student  hod'- 

FACULTY  POSITIONS 

Start  Fall  1999 

COLLEGE  OF  THE  PACIFIC 

Department  of  Art  History,  assistant  professor.  Graphic  Design,  tenure  track  position 
and  Visiting  Lecturer  in  Modern  Art.  one  semester.  4 course  IojJ.  sabbatical 
replacement  position 

Department  of  Biological  Sciences,  assistant  professor,  tenure  track 
Department  of  Chemistry,  two  tenure  track  positions,  assistant  or  associate  professor 
Department  of  Communication,  assistant  professor  and  director  of  forensics,  icnure  track 
Department  of  Geoscience,  assistant  professor,  tenure  track 

Department  of  History  , assistant  professor.  Modern  Europe,  tenure  track  and  assistant 

professor.  U S Social  History  Since  1865.  tenure  track 

Department  of  Physics,  assistant  professor,  tenure  track 

Department  of  Psychology,  assistant  professor,  tenure  crack 

Department  of  Religious  Studies,  assistant  professor.  World  Religions,  tenure  track 

Department  of  Sport  Sciences,  assistant  professor,  tenure  track 

EBERHARDT  SCHOOL  OF  BUSINESS 
Organizational  Behavior  and  Business  Policy  & Strategy  assistant/associate 
professor  tenure  track 

Fletcher  Jones  Professor  of  Entrepreneurship 

Management  Information  Systems,  assistant/associaie  professor,  tenure  track 
Marketing,  assistant  professor,  tenure  track 

BENERD  SCHOOL  OF  EDUCATION 
Bilingual  Education/Second  Language  Education  avsistani/assouute  p.ok-»snr. 
icnure  track 

Director  of  Teacher  Education/Student  Teachers  and  Interns  (Department  of 
Curriculum  and  Instruction),  assistani/assocure  prolessor,  tenure  tu^k 

SCHOOL  OF  ENGINEERING 

Department  of  Civil  Engineering,  assistant  professor. 

Department  of  Electrical  Engineering  lanticipated).  assistant  professor 
Department  of  Mechanical  Engineering,  associate  professor/department  chair 
Engineering  Management,  assistantyassociate  professor 

SCHOOL  OF  PHARMACY  AND  HEALTH  SCIENCES 
Director  of  Professional  Development,  assistant, assoviatc  protestor 
Department  of  Pharmacy  Practice,  assistant  professor 

Department  of  Communicative  Disorders,  assistani/associatc  professor,  tenure  tra.k 

ADMINISTRATIVE  OPPORTUNITIES 

Dean,  Conservatory  of  Music-C  ontact:  Jean  Purnell,  Search  ( ommittee  C hair 
Dean.  Benerd  School  of  Education-Contact:  Phil  Oppcnheimcr.  Search  Committee  Chair 
Dean,  School  of  Engineering-Contact:  ive  Fletcher,  Search  ( ommittee  C hair 

Assislant/Associate  Provost  of  Enrollment  Services-Conlact:  (»enc  Pearson.  Search 
Committee  Choir 

Assistant/ Associate  PmvoM  of  ( ontmumg  Education-Contact:  Office  of  the  Provost 


ASSISTANT  PROFESSOR 
OF  SPANISH 

20th  century  Peninsular  literature  with  broad  disciplinary 
interests,  emphasizing  cultural  and  intellectual  relation- 
ships within  the  Hispanic  world.  Full-time,  tenure  track 
position  at  Assistant  Professor  rank  beginning  99-00 
academicyear.  Teaching  responsibilities  include  5 courses 
annually,  including  3 in  Spanish  language,  survey  course 
in  20,h  century  Peninsular  literature,  &:  one  course  in 
candidate’s  area  of  specialization.  Demonstrated  interest 
in  teaching  language  and  literature,  commitment  to 
undergraduate  education  and  scholarship  essential.  The 
Ph.D.  and  native  or  near-native  knowledge  of  Spanish  arc 
required.  Teaching  experience  at  undergraduate  level 
desirable.  Submit  cover  letter,  three  recent  letters  of 
recommendation,  a curriculum  vitae,  graduate  academic 
transcripts,  to  Nelson  dejesus,  Chair,  Department  of 
Romance  Languages,  Peters  Hall,  Oberlin  College, 
Oberlin,  OH  44074,  no  later  than  12/14/98.  Fax  <440) 
775-6888.  MLA  interviews  important.  AA/EOE. 


OBERLIN 
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•*★**•*  Alagcfion 
‘Top  P/ck“-  cjnet 
‘Top  5%"-  Lycoi 

“Bert  Web  Sitct-Higher  Ed  “ 

- HomePC  Magazine 

" Great  S'te" 

- Good  Morning  America 


PRESENTING  the  JOURNEY  ovtfi  the  WORLD  WIDE  WEB  to  HIGHER  EDUCATION 


“GoliegeNET 


FREE  SBILLION  SCH0LMSH1P  SEARCH  FREE,  EAST  TO  USE  COHERE  SEARCH  ENGINE 
m ONLINE  AILPICATIONS  totke  world's  LEADING  COLLEGES  AND  UNIVERSITIES 
INCLUOiNG  IRE  WORLD  S flRST  3-0  VRML  CAMPUS  TOUR 


Awesome 

Ldikational  Site, 
•unable  t\’i  .,11  nmtiens.c 


http://www.collegenet.com 

Now  playing  on  a screen  near  you! 


To  place  vour  admissions  application  on  the  Web  in  iront  ot 
millions  ot  qualified  applicants,  contact  Pat  Cartnod}  at 
503-973-5222  or  patrickfs  colleecnet.com 


6€ 


( 1 S 1 I < « 1 I 


wm | ONONDAGA 
fvi  COMMUNITY 
WJ  COLLEGE 

Vice  President  for  Academic  Affairs 

Community  College  invites  applications  and  nominations  lor  \ ice  President  tor 
A-auenn.  Allans  1 he  Vice  President  reports  directiv  to  tne  Prcsideni  and  is  responsible  lor 
i .tiMi.nn  that  includes  seven  academic  clusters  comprised  ot  ewemv-mne  disciplines!, 
'o. liter  l mrarv,  Business  and  Communitv  Education  and  the  Pubic  Sale  tv  Institute 

Onondaga  Community  Cv  ecc  is  ideated  near  Svra.use.  NY  and  is  one  ot  30  community 
alleges  m the  64-campus  network  ot  the  State  Ir.iversirv  ot  New.  York  Established  in  !‘)0l. 
i ,>  the  Cighin  largest  communitv  college  in  the  sl  NY  svstem  The  College  has  an  annual 
> petit  mg  budget  ot  $36  million,  and  is  tountv.  state  and  seit-supported  OC.C.  is  accredited 
h\  me  Mid-''*  State  .Association  o!  (.  olleges  and  bJtoois 

The  t.o.legc  enrolls  approximately  8.000  students  in  degree  and  uedit-bearing  courses  and 
ipproximateiv*  2U.00Q  students  in  non-credit  courses  The  College  empiovs  approximately 
IRS  lull  time  tacultv  and  approximated  300  adiumt  faculty 

I he  C.Oi!cce  awards  the  Associate  ot  Aits  lAA*.  .Associate  in  Science  iAS).  .Associate  in 
^ppi.ed  Science  >A\$)  degrees  and  Certificates  Cert  ■ in  more  than  '0  programs  ot  study. 
The  OCC  1 ^tanlev  Coyne  Center  lor  Commumcv  Education  oners  numerous  technical 
and  skills  training  courses,  oversees  regional  Public  iatcry  training,  and  provides  lilelong 
carn.ng  opportunities  in  a variety  ot  interest  arcus 

I. sated  m the  linger  Lakes  Region  OCCs  i h 1 -aae  .ampus  overlooks  the  hills  and  valleys 
l C entra1  New  York  Mate 

THE  IDEAL  CANDIDATE 

Onondaga  Community  Colleges  new  Vice  President  win 

• hold  an  earned  doctorate  in  an  academic  discipline  from  a regionally  accredited  institution 

• i.ave  a commitment  to  excellence  in  noth  ctem;  and  non  credit  progtanis 

• liavr  a . ommitment  to  the  mission  ol  a community  coLece  and  the  diversity'  ot  students 

• tuve  full-time  teaching  experience  n*  an  a^ademi^  discipline  at  tne  coiiegc  level, 
c immunity  college  teaching  experience  is  preferred 

• t j\r  a atmiti.:  oenc  to  support  academic  pmgnms  :n  Lami  arts,  earner  and  scrvxc  uurncuia 

• he  an  advocate  lor  and  demonstrate  educations  leadership  in  curricular 
development,  academic  assessment.  la.uitv  ueve.jpment.  and  the  implementation  or 
.range,  as  appropriate 

• demonstrate  a commitment  to  the  infusion  of  tecr.noiocv  in  learning  and  learning 

• experience  in  a collective  bargaining  environment 

• 'x-  an  advocate  tor  and  a representative  ut  the  ..oueec  wvj\  cxtcrruJ  and  internal  consutuencics 

• i.ave  strong  and  effective  interpersonal  and  written  oral  communication  skills 

• • ave  me  amiitv  to  recognize  individual  strenens  ar.d  encourage  and  support 
"Mtess.t-nal  development 

• nave  a demonstrated  commitment  to  ms  her  own  personal  and  inteileauai  growth 

• nave  a well  developed  sense  o:  humor  and  a wmir.gness  to  take  calculated  risks  to  aid 


Preferred  qualification  for  OCCs  next  Vice  President  will  include: 

t-mor.s; rated  ability  to  work  in  a .imperative  kt>.«egiai  and  collaborative  manner 
: ,.e.  iihhi  maxing  uvle  mat  maximizes  cc-nsuitatioM  with  affected  stakeholders 
demonstrated  commitment  to  tne  professional  development  ol  ta.uiiv 
n ettei  :;ve  „i.:r:c..:~rr.  develop*" r " 

A demiTiSt r j.cd  commitment  j r«  promoting  s.ait  anj  student  dnrrsitv 

\ tr.  imtrarej  experience  in  sirateeu  planning  ar.d  budget  management 
dr nv.mst rated  evidence  ol  sucecssmi  experience  ar.d  distinguished  leadership  in  jcademic 
. .non. stratum  m.-i.uimt:  m .reoit  cummumrv  relation  and  lifelong  tearn.ng 
• - c;<r.erice  .tt  pudicai  linkages  with  K 12  *:  d wgper  d. vision  nisi nution'  Such  us 

is  Mediation  ana  2*2  ucicrmen'v  and  iomt  adm.ss.ons 


vaiaiv  and  benefits  ccimmrnsuute  w nil  expenen.e  and  ,|u<uilkait‘r.s  Application  review 
tve-m  Lruarv  * p'Od  juj  L *ntmucs  until  tne  p-mt  on  is  tilled  < or«  • -te  applications 
, .-.rr  icnrr  ptniessitmal  resume  .inntfmai  trarv.r.pts  and  the  nan  ■ ,.  addresses  -nd 
r r,-r  itvn  m .*hc«‘  * pro'cssnMiai  rc:err:;,n  M.ouid  tie  sm:  .• 

Miry  Beth  Correli 

Deputy  to  the  Presidentr Liaison  to  the  Board 
Onondaga  Community  College 
4941  Onondaga  Road 
Svracusc,  New  York  13215 
Attention:  Vice  President  Search 


University  of  North  Texas 

FACULTY  OPENINGS 


The  University  of  North  lexas  i>  a major  research  institution  in  the  vibrant  and  rapidly 
expanding  DallasFort  Worth  Metroplcx  UNT  values  diversity  among  its  faculty,  staff, 
and  more  than  25.000  students 

ences  wwwxas.unt.edu 


Biological  Sciences:  Air  Pollution  Health  L fleets  Sciential 

Computer  Sciences 

Drama 

Engineering  Technology:  Elecirontcs 
Engineering  Technology : Mechanical  Engineering 
English:  Afncan-Amencan  Literature 
English;  British  Victorian  Literature 
English:  Hispanic-Amencan  Literature 
Geography 

History:  Afncan-Amencan  History 

History:  Mextcan-Amencan  History 

Journalism:  News  Reporting  and  Writing 

Mathematics:  Pure  and  Applied  Mathematics 

Philosophy:  Environmental  Ethics  and  Environmental  Philosophy 

Philosophy:  Environmental  Philosophy 

Speech  and  Hearing:  Chairperson 
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ir  wr |.v  ;e  jt  www.iunvocc. 


Business  Computer  Information  Systems 

Logistics 

Marketing 

Community  Service  www.scs.unudu 

Anthropology:  Ethnic  Studies 
Criminal  Justice 

Rehabilitation.  Social  Work  and  Addictions:  Rehabilitation  Counseling 
Sociology:  Ethnic  Studies 


Educational  Administration:  2 postnons 

Meadows  Endowed  Chair  for  Excellence  in  Education 

Early  Childhood  Education:  Child  Human  Development  and  Family  Studies 

Interdisciplinary  within  College  of  Education 

Music  www.music.untxdu. 

Instrumental  Studies:  Cello 
Instrumental  Studies:  Percussion  Coordinator 
Music  Education:  Choral  Specialist 
Music  Education:  String  Specialist 
\ocal  Studies 

Visual  Arts  www.art.unudu 
NOTE:  Reter  to  Visual  Arts  website  for  complete  application  requirements 
Communication  Design 
Fibers 

Foundations  Program  Coordinator 

Studio  Chair:  Expertise  in  Painting  and  Drawing,  Pnntroakwg, 

Photography  or  Sculpture 

Deadlines  and  academic  rank  vary.  Visit  LTS'T’s  Website  at  www.unt.edu  and 
access  the  appropriate  academic  unit  to  determine  the  requirements  for  a complete 
application.  Each  application  should  include  « vitae  and  the  names  and  addresses 
of  at  least  3 references.  Address  applications  to: 

Gloria  Bahamoo,  A1  ultlcultxunal  Affairs  Administrator 
Office  of  Equity  and  Diversity 
University  of  North  Texas 
P,0-  Box  31t937 
Denton,  Texas  7*2*3-«937 

The  Vm\cr\it\  oj  North  Texas  is  an  Equal  Opporrunity/Affirmanve  Action 
Fmplo\er  committed  to  diversity  in  its  educational  prop  rams. 
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Ci  required 
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HUMAN  SERA^CES:  .Assisunt  Proicssor  ’enure  tra.i.  . P:.  D :n  l liman  vn  :.cs  or  related  field,  me  tears  piolcvs-oiui  exivr.cit.e 
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PHYSICAL  EDUCATION/ATHLETIC  TRAINING:  Assuan:  1’rotcss.r  tenure  tra^ki.  Masters  required  Ph  l>  preferred  NAIA 
certification  required 

SOCIAL  WORK:  id  positions  ten.-n-  tra.i.  i Vv».u.a  r 1 roicss.*'  .«rrnttlv  he  m rank  a>  Asuki-c  ,»..d  1 AmoUi.i 
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M A K E II  II  A S / E R ! 

Next  time  you  are  placing  a recruitment  ad 
in  the  Hispanic  Outlook . send  it  to  us  via 

E-Mail 


Upcoming  issue 

The  Corporate  Issue 
January  8th  Issue 

/ Additional  circulation  to  8,000 

f t National  Corporations 


That  will  put  your  ad  in  exactl>  the  right  place  and  • 

right  into  our  web  site-saving  you  valuable  time  I # January  8th  ISSU6 

# 

The  Hispanic  Outlook  will  help  you  recruit  a more  • , Additional  circulation  to  8,00 

diverse  pool  of  qualified  applicants  * //  National  Corporations 

for  all  your  position  openings.  o^iVthfcear 

Make  it  Easier!  Give  it  a try ! ■^^^covering^^. 

J^inority  JssucSmj^**^ 

*— I A 

Call  for  advertising  info:  201.587.8800 

Outiook@sprintmail.com  Visit  our  website! 

http:// www.HispanicOutiook.com 
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Cornell  University 
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Ftamingnam  State  College 

George  Mason  University 

Gecrg-a  Perimeter  College 

Grinnei'  Cc'lege 

Hamilton  Coihge 

Harper  College 

Hihsbcrougn  Community  College 
Hunter  College/  CUN’* 

Ithaca  College 
Kean  University 
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Michigan  State  University 

MiiierSniie  University 

Mcntc<air  State  Universe 

NeA  School  University 

Northeastern  University 

H.  nnamotcn  Community  College 

Ccef'-n  Co.lege 

I-Todaga  Community  College 

Cuahoma  State  University 

Nicid  College  at  Err.orv  unue'Srtv 

MOif'ca  Graduate  mstitute 

P'ma  County  Community  College  District 

C-fens  College  CUNY 

c har3  Stockton  Co'leae  fNe^jcrse* 

Sant  Michaei  s Co.iege 
? ran  Lj,\:e"ce  C'  ege 
3 mmcr.s  C-Hege 
Smith  College 

'.'utheast  Missouri  Mate  ur>.*efs.t» 

St  Co  * County  Common  r,  C'  lieqe 
or  C :-J  State  University 
:..i  Pcs;  State  Unuersit* 

:..NY  at  Plattsburgh 
. .Nt  C.  -ege  at  Pur  ruse 
:v%r  Health  Science  Center  b.'aare 
U* t U'lvcrSity  at  A-har»s 
;,'a:use  umverM* 

* n '."ivfSt* 

VOS  U U'v.ff'iTv 
*"»C  t ae  ct  v’./cstrf 
"•e  Master  s C-uege 
’ *~r  ur  ; State  Untvcrs  r. 


:i 

42.  46.  70 

42  48 
72 

43 
63 

56  63.  67 

37 

51 

37  42 
42 

41  55  57 
60 


PUBLICATION  DATES  AND  DEADLINES 
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THE 

Master'S 

COLLEGE 

Faculty  Openings,  1999 

The  Masters  College  (TMC)  is  seeking  to  hire 
three  hill-tune  faculty  members  to  begm 
employment  in  August,  1999  in  the  areas  of 
Businas  (international).  Computer  & Information 
Spence.  and  English.  TMC  is  a 
nondenominadonal,  Christian  liberal  arts  college 
with  50  programs  of  study  and  a current 
enrollment  of  900  students.  TMC  holds  to  a 
conservative,  evangelical,  non-diarismatic, 
premillcnial  doctrinal  position.  Full-time  faculty 
a*  responsible  for  teaching  12  units  per  semester, 
academically  mentoring  students,  and  performing 
other  normal  academic  duties.  Candidates  should 
P°*sess  a Doctoral  degree  (a  Master’s  will  be 
considered)  and  have  d ass  room  teaching 
experience.  They  should  also  have  a strong 
commitment  to  the  doctrinal  position  and 
philosophy  of  the  College.  TMC  is  committed  to 
practicing  the  prindples  of  equal  employment 
opportunity  and  diversity  based  on  Biblical 
prindples.  Please  send  letter  of  interest  and  resume 
to:  The  Master’s  College,  VP  for  Academic 
Affairs,  21726  Placenta  Canyon  Road, 
Santa  Clarita,  CA  91321-1200. 


George  Mason 
university 


Provost 

Dean  of  Admissions  & 
Enrollment  Development 


Gserjr  MsfonCMiveni^  invites  MpplicMtiont  mnd  nominations  for  the  position  of  Dam  of  J r 

°fDtm  °J  ErxreUmtnt 

RESPONSIBILITIES  INCLUDE; 

• l«d I unhwhy  dfom  co  «aa  «u<fen0  of  ihe  bghat  al.be  who  « <W  in  b*%ound  »d  apenmeo 

• ooordmate  recruitment  efforts  at  alj  Icvch  aanaapoimct 

• develop  benchmarks  for  measuring  recruiting  effectiveness 

1 ™°n  pun  for  *«  «*■*  ^ „f  ■„»«  «*» , d w 

Chair  of  the  Search  Committee 
Dean  of  Admission  and  Enrollment  Development 
Office  of  the  Provost 
MSN  3A2 

George  Mason  University 
Fairfax,  VA  22030 

m (he  Virginia  suburbs  of  Weapon,  DC.  Half  of  i0  24.000 
reputation  of  George  Mason  University  as  an  ccritine  instiimin  scu^cni5,  ^ tcn  percent  lire  on  campus.  The  growing 

disciplines  and  in  integrant;  studies  as  well  as  *ts  increasing  ” JT  c m unclerSraduAlc  programs  in  both  traditional 

^ , ./««* 

mh4  minority  cmruluUtfs  strongly  tHcourmgaL 


BIOCHEMISTRY 

Assisiant  Professor 

The  Department  of  Biology.  Hamilton  College,  invites 
^plications  tor  a tenure-track  position  at  the  assistant  professor 
Icvd,  effective  1 July  1999.  Applicants  must  hare  a Ph.D., 
postdoctoral  and  teaching  experience  axe  preferred  The  successful 
applicant  will  teach  pan  of  an  introductory  course  in  biology,  an 
upper-level  course  in  generd  biochemistry,  and  one  additional 
course,  and  will  also  supervise  senior  research  projects.  An  ongoing 
'esetreh  program  emphasizing  biochemistry  and  involving 
undergraduates  is  expected.  Send  curriculum  vitae,  statements 
drout  teaching  and  research,  and  three  letters  of  reference  co 
Eraot  H.  Wiliams,  Chair,  Department  of  Biology,  Hamilton 
College,  198  College  Hill  Road,  Clinton,  NY  13323-1292. 
Apploiion  materials  must  be  received  by  5 Jan  1999.  Women  and 
members  of  minority  groups  are  encouraged  to  apply.  Hamilton 
i/  «»  E4jumI  OpporMtyfAffirmMtivt  Action  Empioyrr. 


P.O.  Box  68, 

Paramus.  NJ  07652-0068 

ADDRESS  SERVICE  REQUESTED 
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Investing  in  the  Power  ofWords 

Litma  authors  hare  Inch  praise  far  a small  selective  u ruing  program  at 
7^  * the  l 'ill versify  nj  Oregon 

m 

Distance  Education  Closing  In 

Vfc  Inescapable  and  fraught  with  potential  it  is  bound  to  a ffect  you  all  the 
days  of  \ our  professional  life,  says  a veteran  educator 


McGraw  Prize  to  Maricopa's  de  los  Santos  and  Eisner 

A community  college  team  receives  tiro  off  the  four  Harold  McGraw  Jr. 
V Prizes,  which  include  a Steuben  Award  and  $25.000 for  each  honoree. 

m&L 

Awakening  to  the  Dream 

^or^s  afU* ^ are  m year  tw0  °-  a PW£mm  d)at  am*ens 

at-nsk  students  to  a new  dream. 

UTTelecampus-The  Virtual  University 

■■■ «wp  ,-i  high  technology'  center  at  l T-El  Paso,  funded  through  a lawsuit,  is  creat- 
f m mg  cybersavvy  students  and  faculty  in  Texas  and  throughout  the  uvrld 


HONOR  ROLL 

The  University  of  Minnesota 

JA  leading  research  institution,  it  is  setting  a standard  for  modem  public 
education. 

The  Midwest's  Uncommonly  Diverse  Institution 

yk  Xortbeastern  Illinois  l niversitr  is  a leader  m the  development  ot 
Km  students,  faculty  and  administrators 
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Outlook  ON  WASHINGTON:  A CAPITOL  VIEW 

I }\)or  reading  skills  plague  students  in  elementan ■ school,  in  college,  if 

4 they  get  there,  and  in  li  fe  Excellent  teaching  and  extra  resources  can 


change  (he  odds. 
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Talented  Latina  Thriving  in  Multimedia 

Orange  Coast  College  offers  a new  certificate  m multimedia,  and  budding 
artist  Aura  Dia z is  first  to  receive  it. 

People,  Places,  Publications,  Conferences 
Book  Review: 
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by  Gustavo  a.  Mellander 


¥MT1  do  students  fail  in  col- 
li W ill^e?  ^search  has  long 
I 1 11 1 ilK*icate<^  ^at  inability 
to  be  an  effective  reader 
is  one  of  the  most  common  reasons  why 
students  fail  to  complete  college. 
Hispanics  in  particular  are  plagued  with 
this  problem.  Mam;  of  course,  don't  even 
go  to  college  because  their  reading  skills 
are  so  inadequate. 

Now  reading  is  essential  to  success.  In 
a technological  society,  the  demands  for 
higher  literacy  are  ever  increasing,  creat- 
ing more  grievous  consequences  for  those 
who  fall  short. 

Where  Are  We? 

"The  majority  of  reading  problems 
faced  by  todays  adolescents  and  adults 
could  have  been  avoided  or  resolved  in  the 
early  years  of  childhood,’  according  to  a 
report  released  recently  by  the  National 
Research  Council  (NRG 

The  report.  Preventing  Reading 
Dijfiadties  in  )bung  Children . calls  for 
widespread  reforms  "to  ensure  that  all 
children  are  equipped  with  the  skills  and 
instruction  they  need  to  learn  to  read  " 

Responding  to  the  nearly  400-page 
report,  Secretary  of  Education  Richard 
Riley  said,  ‘The  councils  findings  send  the 
nations  parents  and  educators  a clear  sig- 
nal that  we  need  to  move  beyond  the  con- 
tentious reading  debate  in  some  commu- 
nities and  focus  on  how  children  learn  to 
read." 

"The  study"  he  continued,  ‘clearly 
defines  the  key  elements  all  children  need 
in  order  to  become  good  readers. 
Specifically,  kids  need  to  learn  letters  and 
sounds,  and  how  to  read  for  meaning.  They 
also  need  opportunities  to  practice  read- 
ing with  many  types  of  books.  While  some 
children  need  more  intensive  and  system 
atic  individualized  instruction  than  do  oth- 
ers. all  children  need  these  three  essential 
elements  in  order  to  read  well  and  inde- 
pendently by  the  end  of  third  grade 
Effective  teaching  and  extra  resources  can 
make  it  possible  for  manv  * at-risk’  chil 


dren  to  become  successful  readers.' 

The  gravity  of  this  problem  led  ihe  US. 
Department  of  Education  and  the  US. 
Department  of  Health  and  Human  Services 
to  ask  the  National  Academy  of  Sciences  to 
study  the  effectiveness  of  interventions  for 
those  who  are  at  risk  of  having  problems 
learning  to  read 

The  project  had  three  goals:  (1)  to 
create  a rich  but  diverse  research  base. 
(2)  to  translate  the  research  findings 
into  advice  and  guidance  for  parents, 
educators,  publishers,  and  others 
involved  in  the  care  and  instruction  of 
the  young:  and  (3)  to  convey  this  advice 
to  the  targeted  audiences  through  a 
variety  of  publications,  conferences,  and 
other  outreach  activities. 

Learning  to  Read 

Effective  reading  instruction  strati*  - 
gies  exist.  They  are  built  on  a foundation 
that  recognizes  that  reading  ability  is 
determined  by  multiple  factors.  These 
factors  correlate  with  reading  but  fail  to 
explain  it:  many  experiences  contribute 
to  reading  development  without  being 
prerequisite  to  it:  and  although  there  are 
many  prerequisites,  none  by  itself  is  con- 
sidered sufficient. 

Adequate  initial  reading  instruction 
requires  that  students: 

® use  reading  to  obtain  meaning  from 
pnnt 

• have  frequent  and  intcasive  opportune 
ties  to  read; 

• are  exposed  to  frequent,  regular 
spelling-sound  relaiioaships. 

• learn  about  the  nature  of  the  alphabeuc 
writing  system,  and; 

• understand  the  structure  of  spoken 
words. 

Adequate  progress  in  learning  to  read 
English  (or  any  alphabetic  language) 
beyond  the  initial  level  depends  on 

• having  a working  understanding  of  how 
sounds  are  represented  alphabetically . 

• sufficient  practice  in  reading  to  achieve 
fluenev  with  different  kinds  of  texts: 


• sufficient  background  knowledge  and 
vocabulary  to  render  written  texts 
meaningful  and  interesting: 

• control  over  procedures  for  monitor- 
ing comprehension  and  repairing 
misunderstandings,  and: 

• continued  interest  and  motivation  to 
read  for  a variety  of  purposes. 

Reality  and  Stumbling  Blocks 

Reading  skill  is  acquired  in  a relu 
lively  predictable  way  by  children  who 
have  normal  or  above  average  language 
skills  Experiences  in  early  childhood 
that  foster  motivation  and  provide  expo- 
sure to  literacy  are  essential. 

The  opportunity’  to  secure  information 
about  the  nature  of  print  through  opportu- 
nities to  learn  letters  and  to  recognize  the 
internal  structure  of  spoken  words,  as  well 
as  explanations  about  the  contrasting 
nature  of  spoken  and  written  language,  are 
key  building  blocks  as  well. 

Finally,  the  opportunity  to  attend 
schools  that  provide  effective  reading 
instruction  and  require  considerable  prac  - 
uce  reading  are  helpful  experiences  along 
the  way. 

Disruption  of  any  of  these  develop- 
ments increases  the  possibility  that 
reading  will  be  delayed  or  impeded.  The 
association  of  poor  reading  outcomes 
with  poverty  and  minority  status  no 
doubt  reflects  the  accumulated  effects 
of  several  of  these  risk  factors.  These 
include  lack  of  access  to  literacy-stimu- 
lating preschool  experiences  and  to 
excellent,  coherent  reading  instruction 

Three  potential  stumbling  blocks  are- 
known  to  throw’  children  off  course  on  the 
journey  to  skilled  reading. 

The  first  obstacle,  which  arises  at  the 
outset  of  reading  acqulsiuon,  is  difficulty 
understanding  and  using  the  alphabetic 
pnnciple-the  idea  that  written  spellings 
systematically  represent  spoken  words.  It  is 
hard  to  comprehend  connected  text  if 
word  recogniuon  is  inaccurate  or  labori- 
ous 

The  second  obstacle  is  a failure  to 


transfer  the  comprehension  skills  of  spo- 
ken language  to  reading  and  to  acquire 
new  strategies  that  might  be  specifically 
needed  for  reading. 

The  third  obstacle  to  reading  will 
magnify  the  first  two:  the  absence  or  loss 
of  an  initial  motivation  to  read  or  failure 
to  develop  a mature  appreciation  of  the 
rewards  of  reading. 

Conclusion 

Reducing  the  number  of  children  who 
enter  school  with  inadequate  literacy-relat- 
ed knowledge  and  skill  is  an  important 
primary  step  toward  preventing  reading 
difficulties. 

Children  who  have  difficulty  learning 
to  read  in  the  primary  grades  are  those 
who  begin  school  with  less  prior  knowl- 
edge and  skill  in  relevant  domains.  In  par- 
ticular, general  verbal  abilities,  the  ability 
to  anend  to  the  sounds  of  language  as  dis- 
tinct horn  its  meaning,  familiarity  with  the 
basic  purposes  and  mechanisms  of  read- 
ing, and  letter  knowledge  are*  important 
building  blocks. 

Children  from  poor  neighborhoods, 
children  with  limited  proficiency  in 
English,  children  with  preschool  language 
impairments,  and  children  whose  parents 
have  limited  reading  skills  are  particularly 
at  risk.  Many  Hispanic  children  mirror  that 
profile. 

It  is  not  an  optimistic  picture.  But 
understanding  the  many  problems 
involved  could  be  the  first  step  in  correct- 
ing them. 

Dr.  Mellander  is  a professor  at 
George  Mason  Iniiersity. 
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by  Mia  Anderson 


“ Notice  that  in 
almost  any 
military 
dictatorship,  the 
first  ones  to  be 
tortured,  to  be 
exiled,  to  have 
their  tongues  cut 
out  are  the 
artists,  are  the 
poets.  Why  is 
thatr 

Felecia  Caton  Garcia 


lever  before  has  the  literature 
■ of  the  United  States  heen  so 
culturally  diverse:  never 
1 1 before  have  the  doors  to  publi- 
cation—and  to  the  promotion  of 
ones  work-been  so  open  to  minor- 
ity writers.  In  our  multicultural 
society  today,  not  to  read  creative 
works  by  individuals  o(  '*{1  back- 
grounds is  to  suffer  an  erroneous  or 
shallow  appreciation  of  American 
culture.  In  colleges  and  universities 
ail  across  the  country,  the  tradition- 
al literary  canon  is  opening  up. 
slowlv.  perhaps,  but  surely. 

Ten  years  ago,  two  editors  of  a 
racially/ethnically  diverse  literature 
anthology  wrote,  'The  cultural 


Graduates  Praise 
University  of  Oregon 
Writing  Program 


diversity  of  the  selections  is  not  just 
a rich  literary  experience  and  a way 
of  enriching  your  reading  experi- 
ence of  the  great  works  of  the  tradi- 
tion...: it  is  also  intended  to  enrich 
or  to  prepare  you  for  the  cross-cul- 
tural experiences  that  are  inevitable 
in  modern  American  life.”* 

The  number  of  acclaimed  cre- 
ative writers  who  are  Hispanic 
American  is  growing  dramatically. 
To  name  a few  is  to  chance  leaving 
out  one  who  is  considered  by 
someone  to  be  “major”  or  “impor- 
tant.” but  certainly  among  Hispanic 
American  poets  can  be  counted 
Jimmy  Santiago  Baca,  Judith  Ortiz 
Gofer.  Martin  Lspada,  Pat  Mora,  and 


Gary  Soto  (whose  Sew  and 
Selected  Poems  [Chronicle  Books) 
was  nominated  in  1995  for  both  the 
National  Book  Award  and  Los 
Angeles  Titties  Book  Prize). 

A listing  of  just  the  living  signifi- 
cant Hispanic  American  fiction 
writers  would  include  Julia  Alvarez, 
Sandra  Cisneros,  Cristina  Gabriel, 
Oscar  Hijuelos,  Esmeralda  Santiago. 
Emilio  Diaz  Valcarcel,  and  Helena 
Marfa  Yiramontes.  Assuming  a 
young  (or  perhaps  not  so  young), 
aspiring  Hispanic  American  writer 
has  the  needed  creative  imagina- 
tion to  begin  with,  how  does  one 
develop  and  perfect  the  skills  that 
make  art  out  of  written  experiences 


1 ^ 


and  thoughts  and  feelings? 

At  the  University  of  Oregon  in 
Eugene.  Garrett  Hongo,  who  is  Asian 
American,  has  shaped  a creative 
writing  program  with  strengths  that 
have  attracted  Hispanic  students, 
among  many  minority  students  and 
faculty.  According  to  an  April  24  arti- 
cle in  The  Chronicle  of  Higher 
Education . “Mr.  Hongo  and  his  col- 
leagues have  converted  a small, 
nondescript  graduate-level  creative 
writing  program  into  one  of  the  best 
in  the  country,  and  one  of  the  most 
distinctive."  A closer  look  at  this  pro- 
gram might  help  Hispanic  would-be 
writers  to  think  about  the  next  step 
that  they  might  take  in  developing 
their  talent,  and  about  the  program 
features  to  look  for  when  they  con- 
sider programs  to  apply  for 

The  program  is  small:  Hongo 
accepts  only  12  to  h new  students 
each  year-out  of  an  applicant  pool, 
this  past  year,  of  340.  The  students 
tend  to  be  "pretty  smart,"  says  Hongo, 
"generally  in  the  top  four  percent  " A 
writing  sample  is  fully  one-third  of 
the  application;  'hen  there  is  the  per- 
sonal statement  and  the  academic 
record,  consisting  of  GPAs  and  letters 
of  recommendation.  "We  are  looking 
for  people  to  grow  " says  Hongo.  "We 
look  at  talent  more  than  accomplish- 


The  program  is 
small:  Hongo 
accepts  only  12 
to  14  new 
students  each 
year-out  of  an 
applicant  pool . 
this  past  year, 
of 340. 
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ments.  We  w*ant  searchers."  More  than 
half  of  iast  year's  first-  and  second- 
year  classes  were  from  minority 
backgrounds,  and  this  years  incom- 
ing class  of  12  is  one-quarter 
Hispanic  American. 

Hongo  says  that  the  program  is 
"not  overtly,  obviously,  or  rigidly 
inclusive."  and  that  it  is  not  national- 
istic-and  that  at  least  one  recent 
alumnus  expressed  the  wish  that  it 
were  more  so.  The  point  is  that  stu- 
dents are  helped  first  and  foremost 
to  develop  their  writing:  if  their  style 
and/or  their  "content"  in  some  way 
grows  out  of  their  race  or  ethnicity 
or  some  other  aspect  of  their  make- 
up. it  will  be  met  with  both  openness 
and  the  same  rigorous  critiquing. 

"We  recognize  that  English  has 
become  an  international  language 
and  that  its  literature  is  being  writ- 
ten by  American  minorities. 
Africans,  Caribbeans,  Hispanics. 
European  refugees,  Asians,  and 
Pacific  Islanders,  as  well  as  by  the 
English  and  Anglo-Americans,"  says 
the  program  statement.  But  the 
goal  is  to  develop  poets  and  fiction 
writers,  not  Hispanic  poets  and  fic- 
tion writers.  - 

"Some  of  the  most  exciting  writ- 
ing in  English  could  be  described 
as  postmodern,  postcolonial,  and. 
though  it  may  be  grounded  in  geo- 
graphic and  cultural  regions,  it  is 
nevertheless  strenuously  global  in 
its  perspectives."  Thus,  about  half  of 
the  students  course  load  is  in  writ- 
ing workshops:  "students  need  to 
spend  more  time  at  their  writing." 
Another  quarter  is  spent  in  confer- 
ence/thesis hours,  and  the  rest  of 
their  study  is  in  literary  craft  semi- 
nars, where  the  focus  is  on  the  tools 
of  poets  and  fiction  writers-style. 
form,  and  literary  tradition. 

Among  the  program  graduates 
is  Felecia  Caton  Garcia,  who  before 
graduating  won  the  university's 
Thesis  Prize  in  the  Humanities 
Division,  "a  big  deal,"  according  to 
Hongo,  in  that  the  competition  is 
among  all  of  the  theses  of  the  grad- 
uating M.A.  students.  Seven  poems 


that  she  wrote  while  in  the  program 
appear  in  a chapbook  (a  small 
book)  that  she  titled  !Pos  dralef  in 
the  Chicano  Chapbook  Series  edit- 
ed by  Gary  Soto. 

Caton  Garda,  wtose  mother  is  a 
"blue-eved.  Midwestern"  and  father, 
a “third-generation,  Chicano,"  was 
part  of  a diverse  group  of  women 
poets  who  put  together  an  audio 
tape  of  poetry  and  song  called 
"Singing  the  Circle."  Produced  by 
Senga  Nengudi  Fittz,  the  tape  was 
broadcast  a number  of  times  on 
several  public  radio  stations.  Caton 
Gar  Ja  is  currently  working  on  a 
book-length  manuscript  of  her 
poems  and  looking  into  Ph.D.  pro- 
grams in  American  Studies.  A class- 
mate of  hers,  Daniel  Chacon,  lus 
won  a Chicano  Fiction  Prize. 

One  message  of  the  program 
that  Hongo  has  put  together,  he 
says,  is  that  "|We  are]  not  reinforc- 
ing the  patriarchal  canon... " The 
faculty  and  the  students  in  the  pro- 
gram. he  says,  are  a diverse,  inclu- 
sive lot:  "nature  lovers  | a reference 
to  the  great  natural  beauties  of  the 
region,  said  to  contribute  to  the 
draw  to  the  University  of  Oregon  1 . 

| Chicano  and  other]  nationalists, 
bi-racial,  multiracial,  straight,  gay, 
bisexual-you  name  it " His  purpose 
has  been  to  create  a learning  space 
where  the  very  diversity  works  to 
help  students  to  challenge  their 
own,  often  rigid,  ideas-rigid  per- 
haps because  they  were  developed 
in  isolation-about  literature,  gen- 
der. race/ethnicity,  and  so  on.  in  a 
way  that  will  enrich  their  writing, 
however  they  might  self-identify 
and  whatever  the  "content"  of  their 
poems  and  fiction. 

One  alumna  of  Hongos  program 
spoke  of  her  Hispanicness  as  being 
“buried."  Ten  years  ago.  Dawn  Diez 
Willis  added  the  "Diez,"  her  mother's 
name  ("She's  from  San 
Diego-before  that,  her  family  was 
from  Cuba  and  Spain"),  to  her  own 
hut  says  that  she  grew  up  thinking  of 
herself  only  as  VDute.  that  she  was 
very  aw.m*  of  her  position  of  prm- 


Dawn  Diez  Wil!.s 


lege  in  society.  But  the  diversity 
among  faculty  and  students  in  the 
program  is  important,  she  says, 
because  "higher  education  is  exactly 
the  place  where  you  should  go  and 
find  the  complicated  face  of  this 
country.  It  seems  crucial....  yet  the 
general  student  body  is  very  homo- 
geneous, so  it's  very  difficult  for  them 
to  hare  any  conception  of  Other." 

An  incoming  student,  Marie 
Carvalho,  whose  mother  is  Anglo, 
says  that  she  "very  much"  identifies 
with  her  father's  side  of  the  family, 
Hispanic  from  the  Azores  and 
Madeira,  and  that  her  closeness  to 
her  grandmother  has  strengthened 
this  identification  over  the  years. 
"It's  led  me  to  explore  [in  my  poet- 
ry! family  issues,  like  how  our 
[ cross-cultural)  family  is  very  dif- 
ferent from  others  in  many  ways. 
We  re  very  dose,  and  there's  a lot  of 
extended-family  support,  and  there 
are  some  religious  issues— I want  to 
look  at  these  some  more,  among 
other  things." 

Carvalho  says  that  she  chose 
this  program  over  others  for  several 
reasons,  hut  that  Garrett  Hongos 
writing  was  a big  factor.  "His  writ- 
ing— especially  The  Piter  of  Heaven. 
a poetry  collection  [(Knopf  1988) 
that  won  the  Academy  of  American 
Poets'  198"  Lamont  Poetry  Prize 
and,  in  1989.  was  nominated  for 
Pulitzer  Prize  in  Poetry) -1  really 
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POETRY  BY  DAWN  DIEZ  WILLIS 


“...if  [the  students’]  style  and/or  their 
“content”  in  some  way  grows  out  of 
their  race  or  ethnicity  or  some  other 
aspect  of  their  make-up,  it  will  be 
met  with  both  openness  and  the  same 
rigorous  critiquing.” 

GARRETT  HONGO,  DIRECTOR,  M.F.A.  PROGRAM  IN 
CREATIVE  WRITING,  UNIVERSITY  OF  OREGON 


found  inspirational.  It's  open  to  eth- 
nic diversity.. .in  the  broad  sense, 
and  its  whole  outlook  is  so  open. 
\nd  I grew  up  in  Hawaii,  like  he 
did.'*  Since  she's  been  in  the  Eugene 
area,  she  says.  T have  noticed  quite 
a hit  of  diversity,  and  I‘m  more 
impressed  as  time  goes  on." 
Indeed,  program  material  refers  to 
“Eugene's  reputation  for  social  tol- 
erance and  support  of  the  arts." 
Another  reason  Carvalho  chose  C. 
of  Oregon:  “If  you're  admitted, 
you're  taken  care  of  financially.  You 
work  as  a teaching  assistant,  which 
isn't  the  kind  of  distraction  from 
\our  w ruing  that  a job'  is." 

Uurnna  Caton  Garcia  ranks  high 
among  the  program's  strengths  the 


diversity  of  students  and  faailtv-diver- 
sity  that  is  not  limited  to  a variety  of 
racial/ethnic  identities.  “It's  not  a smor- 
gasbord of  muiticidturalism.  Its  differ- 
ent races,  nationalities,  sexual  orienta- 
tions. economics,  perspeemes-diversi- 
ty  in  every  sense  of  the  word...,Its  great 
in  the  same  way  that  you  wouldn't  want 
a poetry  workshop  with  only  neofor- 
malists or  with  everyone  maintaining  a 
certain  aesthetic.  The  more  perspec- 
tives. the  more  points  of  \iew  there  that 
interplay,  die  better" 

She  also  found  invaluable  the 
opportunity  to  teach,  and  credits 
that  experience  with  helping  her 
land  teaching  positions  in  composi- 
tion and  creative  writing  at 
University  of  Colorado-Coiorado 


jars  flotvers  nails 

by  Dawn  Diez  Willis 

Sunday’  we  walked  a mountain 
road  toward  a secret . Alma, 
setting  the  pace,  suinging 

berarms,  said:  I could  bless  you 
with  tap  water,  I’m  married 
to  a priest  I said  nothing, 
my  dry  soul  whistling 
down  the  dusty  road 
that  twisted  like  an  injured 
spine  through  sage  Up 
the  stony  bill  we  reached 

the  Campo  de  Santos,  its  dry 
earth  & deep  dead.  Wrought 
iron  gated  each  grate,  plastic 
flowers  pronging  sun-blasted 
day  while  Atom  took  pictures 
A toy  Jesus  extended  his  arm 
on  pitted  stone,  bis  tiny  chest 
hollowed  to  show  he  bad  a heart, 
jeweled,  tbomed,  garish. 

But  this  was  not  the  secret. 

Farther  on,  among  the  sun  - 
burnt  pine,  the  little  church. 

The  church  you  cannot  join 
but  must  be  broken  into, 

its  name  the  color  of  power 
& injury:  purple.  The  blunt 
architecture  flaked  sliver 
by  sifter  into  sill  God's  torture 
shack,  I joked  (then  looked 
for  lightening  in  the  botyellou' 
sky).  Between  the  boards 
/ searched for  blood,  for  etidence 
of  the  harsh  healing  of  this  place  : 
the  Mrgin  of  the  mayonnaise  jar 
hung  her  bead  in  her  rinsed 
shrine  while  l spied  on  the  temple 
of  rotting  boards,  on  the  images 
of  Christ's  sad face,  searched 

the  plain  altar  for flails,  cat-o-nine- 
tails.fat  hammers  to  wedge  the  stakes 
between  forked  urist  bones- 


tbe  mil  through  the  palm  is  a myth : 
the  body’s  weight  would  tear 
the  palm  dean  through  Alma 

turned  where  she  waited  in  a tree's 
narrou'  shade,  & I thought  / could 
see  the  rind  of  pain,  the  secular 
halo  of  her  depression  like  a static 
at  her  edges.  How  the  nurses 
bad  tended  ber  gnwe-bungry  heart 
shed  said  How  the  instruments 
of  psychology  poked  inside  ber  sin 
& bones,  medications  singeing 
new  paths  in  ber  brain,  & codes 
of  talk  meant  to  remake  the  tired 
& the  broken.  Well,  she  amended, 

I may  not  be  able  to  bless  you 
but  l can  show  you  how  to  sin. 

I bad  that  skill  already  & wanted 
some  fearful  place  of  instruments 
instead  some  extremity  of  healing, 
my  own  heart  leaning  against 
the  boUou'  church,  sorry  for  its 
smallness  & the  poms  that  don't  fix  it 
The  hospital  & the  church,  Alma 
knew  both  I knew  neither  & turned 
to  the  shabby  Slorada,  wondering 
if  it  was  true,  if  we  might  be  murdered 
for finding  it,  blasphemers,  loose 
ivomen  ruining  its  sacredness  uith 
our  soiled  damaged  fingers. 

That  night  at  the  adobe  / claimed 
l didn't  understand  the  desire 
to  die.  which  is  ingratitude  in  the  soul 
Alma  claimed  nothing,  bung  ber  bead 
like  (be  plastic  virgin  in  the  jar  I write 
to  Alma- jars,  flowers,  nails. 

She  neier  ansuers:  the  memories 
of  our  talks  are  like  prayers 
for  intimacy:  splinters  side  by  side 
on  a plank,  two  beads  on  a rosar}’, 
the  nod  & the  wrist  fastened  in  loneliness 
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Springs  and  at  Pikes  Peak 
Community  College.  And  she  valued 
the  financial  support.  “I  would  do  it 
again,”  she  says.  "I  applied  to  four 
schools,  and  it  was  my  first  choice.  It 
probably  saved  me  about  ten  years 
over  working  alone  on  my  poetry.” 
Asked  about  the  strengths  of  the 
program  at  l'.  of  Oregon,  Dawn  Die7 
Willis  ranks  as  most  practically 
important  the  “great  gift”  of  fund- 
ing for  all  who  are  admittea-and 
the  attendant  opportunity  to  teach. 
In  the  second  year  of  the  MFA  pro- 
gram. she  says,  students  often  teach 
Composition  courses,  which  “helps 
us  in  defining  our  own  aesthetic." 

And  the  “intellectual  rigor  is 
there,  which  can  be  intimidating  at 
first— I had  to  play  catch-up  fast " 
The  MFA  exam,  the  preparation  for 
it.  “helps  us  to  define  questions  of 
interest  and  pertinence  to  our  writ- 
ing." She  describes  developing  a list 
of  w*orks  that  she  then  spent  eight 
months  reading  and  thinking 
about.  "It  helped  me  to  envision  a 
course  of  study  that  could  poten- 
tially last  the  rest  of  my  life.  It 
helped  me  think  about  who  my 
teachers  are  [among  the  writers 
she  studied]  and  helped  my  talent 
grow-without  becoming  a copy  of 
those  teachers."  — 

For  Willis.  the  reading  helped  her 
to  discover  a "dark  romanticism"  and 
a "deep  strain  of  pessimism"  in  her 
poetry,  currents  that  "felt  uncomfort- 
able" The  reading-and  her  work  in 
the  program-changed  her  thinking 
about  a lot  of  things  and  “gave  [her) 
the  tools"  for  thinking  about  her 
poetry.  While  some  of  the  authors 
she  read,  including  Thomas  Hardy 
Baudelaire,  and  other  more  contem- 
porary authors,  “seemed  dark  and 
even  nihilistic."  she  discovered  that 
her  work  “is  not  akin  to  that.”  All  of 
this,  she  says.  * really  forces  us  to 
articulate  what  it  is  were  doing” 

W illis  entered  the  program  with 
“an  unrealistic  idea  that  Id  finish  a 
book”  But  she  did  graduate  from 
the*  program  with  “tools  for  rm 
work  that  l hadn  t anticipated  get 


POETRY  BY  FELECIA  CATON  GARCfA 


I bold  long  comersations  mth  your  shadow. 

We  drink  tequila  and  speak  of  the  way  you  disappeared 
at  dusk.  We  sit  at  the  scorched  bone  table  on  the  porch, 
and  pass  our  hands  through  the  candle  flame 
In  the  beginning  your  shadow  uvuld  sometimes  flicker 
in  bis  chair.  He  told  me  that  in  those  moments 
he  would find  himself  lying  across  tmin  tracks, 
dye  bright  light  of  the  engine  bearing  down  on  him. 

Then  nothing.  He  would  return 
smelling  of  sea  urchins  and  toasted  com. 

The  desert  stretches  around  us,  a mute,  trembling  land. 
The  rattlesnakes  whisper  that  l clyasedyou 
from  my  door.  They  wrap  themselves 
around  my  arms,  cascabels  shivering. 

I feed  them  copal  l let  them  carve  constellations 
inio  my  skin  with  their  sharp  tongues. 

The  scorpions  sing  when  the  moon  rises  new 
and  icy  green,  la  campaha  de  agua. 

When  I call  on  them  to  bring  drought  to  your  exile, 
your  shadow  genuflects  against  the  wad. 

He  explains  that  the  heat  has  confused  my  desire. 

And  it$  true.  By  the  time  we  begin  to  feel 
the  spin  of  stars,  / repent.  I place  grains  of  sand 
in  my  mouth  and  strip  under  their  blind  eyes. 

Tonight ; rivers  flow  swollen  through  the  canyon, 
jungle  plants  rise  out  of  the  blistering  sand 
/ pull  down  guayabas,  papayas,  and  sweet  orange  melons. 
Your  shadow  does  slow,  swaying  merengues 
around  the  edges  of  the  house.  We  drink  to  your  health. 
That  is  how  lonely  we  are,  how  much  we  miss  you. 


ting.  My  practice  [with  my  writing) 
was  naive;  l viewed  it  in  a magic 
way.  as  though  it  was  a sacred 
process  that  didn’t  need  scrutiny 
The  program,  thankfully,  helped  me 
to  re-examine  that.” 

Asked  if  she  has  any  advice  for 
Hispanic  would-be  writers,  she  says 
that  it  would  he  “absolutely  mislead- 
ing and  false  to  speak  as  a Latina 
mentor,  but  speaking  as  a writer,  as 
someone  who  writes  and  has  taught. 
I’d  say. .educate  yourself  as  widely  as 
possible.  Think  about  the  idea  of 
parallel  canons.  Be  familiar  with 
what  the  great  writers  of  your  cul- 
ture are  doing  and  with  what  they 
think.  But  do  this  without  polarizing 
your  thinking:  do  this  while  still 
forging  your  own  identity  as  a writer. 
Go  where  you  need  to  go  for  specific 
mentoring  or  modeling.” 

Asked  the  same  question.  Caton 
Garcia  becomes  eloquent,  and  says 
that  these  are  the  kinds  of  issues 
she  dealt  with  while  at  the  U.  of 
Oregon.  “Most  of  all."  she  says, 
“continue  to  w rite.  Everyone  should 
he  writing  poetry  It's  a travesty. .a 
tragedy  that  so  little  poetry  is  being 
written-or  being  valued-today, 
especially  by  marginalized  people. 
Poetry  is  crucial  to  our  survival  as 
Hispanics.  It's  crucial  to  the  sur- 
vival of  any  culture." 

"Keep  asking  yourself"  she 
continues.  “My  is  what  I want  to 
say  (in  poetry  ] important? My  do  I 
want  to  express  these  things?  M\ 
do  I want  people  to  read 
them?... Notice  that  in  almost  any 
military  dictatorship,  the  first  ones 
to  be  tortured,  to  be  exiled,  to  have 
their  tongues  cut  out  are  the  artists, 
arc  the  poets.  My  is  that?  The\’\e 
created  something  so  beautiful  that 
people  pay  attention  These  days 
| beautiful  writing]  has  been  sub- 
sumed by  the  vast  amount  of  infor 
mation.  Language  has  become 
commodified.  Some  of  the  power 
has  been  leaci  -d  from  .vords.  and 
to  effect  change-and  there’s  a lot  a 
chance  that  needs  to  be 
made-people  hau*  to  invest  again 


Agua  Duke 

from  !Pos  6rale! 
by  Felecia  Caton  Garda 


in  the  power  of  words. 

“All  writing  is  a political  act 
There’s  a lot  of  power  in  it.  But  peo- 
ple don’t  feel  like  thev  own  die  lan- 
guage am  more.  Poetry  has  never 
been  an  art  of  the  elite.  Don’t  let  it  be 
put  on  a pedestal  ^ou  can  train 
vourself  It  doesn  l take  money.  Know 
some  history  Read  as  many  poets  as 
vou  can.  \nd  lust  keep  wnung" 


*Beatty  Jerome,  and  J.  Paul 
Hunter.  Sew  Worlds  of  Literature. 
New  York.  Norton.  1989.  xiii-xiv 
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Inescapable  and  Fraught  with  Potential 


by  Gustavo  A.  Mellander 
and  Nelly  Mellander 

In  1995,  an 
estimated  690 
degrees  were 
offered  through 
distance 
education. 


Distance  learning  is  very  much 
in  vogue.  !t  is  a hot  topic. 
Every  da\  brings  new  varia- 
tions, new  successes.  It  has 
such  a modem.  90s  sound  to  it.  it 
is  easy  to  forget  that  distance  learn- 
ing has  been  around  for  a long, 
long  time. 

The  first  formal  correspondence 
course  was  offered  nearly  160  years 
ago.  And  television  has  delivered 
courses  for  more  than  fifty 
years-nearlv  from  its  inception. 

Much  of  the  current  excitement 
has  been  stimulated  by  advances  in 
computer  and  telecommunications 
technology,  culminating  in  the 


emergence  of  the  World  Wide  Web. 
There  is  reason  to  be  excited. 

Anyone  who  spends  any  time  on 
the  Web  can  t help  but  be  taken 
with  the  possibilities  it  opens  up  for 
education  and  learning.  For  those 
of  us  who  teach,  our  personal  pro- 
fessional development  is  inextrica- 
bly intertwined  with  the  multime- 
dia and  communication  capabili- 
ties of  the  Web.  It  is  a natural  for 
distance  learning. 

Distance  Education 

What  is  the  difference  between 
‘ distance  learning”  and  “distance 
education”?  Distance  learning  is 
often  used  as  a more  comprehen- 
sive term  that  includes  distance 
education  as  well  as  various  forms 
of  self-study  at  a distance. 

What  then  is  “distance  educa- 
tion"? The  general  definition  is 
“any  formal  instruction  in  which  a 
majority  of  the  teaching  function 
occurs  while  educator  and  learner 
are  at  a distance  from  one  another.” 
(n  most  instances  of  distance  edu- 
cation. there  also  is  some  kind  of 
evaluation  of  a students  work,  such 
as  a final  examination,  and  certifi- 
cation or  cour  credit  is  awarded 
upon  completion. 

Higher  Education 

Many  Americans  might  not  be 
aware  of  the  extent  to  which 
Americas  colleges  and  universities 
are  involved  in  distance  education. 
The  National  Center  for  Educational 
Statistics  (NCES)  recently  reported 
the  results  of  a survey  taken  in 
109s  about  distance  education 
courses  offered  bv  Americas  3.500 


colleges  and  uni'  ersities. 

The  survey  found  that,  as  of 
199$,  a third  of  these  institutions 
offered  some  kind  of  distance  edu- 
cation course  and  that  another 
quarter  were  planning  to  offer 
some  kind  of  distance  education 
over  the  next  three  years.  Public 
colleges  and  universities  were  the 
most  involved  in  distance  educa- 
tion: 62  percent  of  the  four-year 
public  institutions  and  58  percent 
of  the  two-year  institutions  offered 
some  form  of  distance  education. 

All  together,  some  25.730  dis- 
tance education  courses  were 
offered  in  1994-1995  by  higher  edu- 
cation institutions  in  the  United 
States.  Of  the  14.3  million  students 
in  the  United  States  attending  high- 
er education  institutions  in  1994- 
1995.  more  than  750,000  of  them 
were  formally  enrolled  in  some 
form  of  distance  education  course. 

How  did  the  colleges  and  uni- 
versities deliver  their  distance  edu- 
cation courses?  For  1994-1995, 
about  5"  percent  of  the  colleges 
and  universities  reported  using 
two-way  video,  and  another  25  per- 
cent reported  using  one-way  video 
two  way- audio.  These  technologies 
involve  having  the  students  gather 
at  distant  sites  at  a set  time  and 
place  and  allow  real-time  commu- 
nication between  the  instructor  and 
the  students. 

Effectiveness 

How  does  the  effectiveness  of 
distance  education  compare  to  the 
effectiveness  of  conventional  edu- 
cation? Surprisingly  to  some,  very 
well 


Numerous  studies  over  the 
years  involving  correspondence 
courses,  televised  courses,  and  dis- 
tance education  courses  in  colleges 
and  universities  report  that  stu- 
dents learning  at  a distance,  on  the 
whole,  do  about  as  well  when  test- 
ed as  do  those  taking  the  same,  or 
similar,  conventional  course. 

There  are  some  research  stud- 
ies that  dispute  this.  There  also  are 
some  studies  that  report  greater 
success  on  the  part  of  distance 
learners.  On  the  whole,  the 
research  is  favorable  to  distance 
education  as  a viable  means  of 
learning. 

Interestingly,  about  a quarter  of 
the  colleges  and  universities  that 
offered  distance  education  courses 
in  1995  offered  degrees  that  could 
be  earned  exclusively  through  dis- 
tance education  courses.  Overall, 
an  estimated  690  degrees  were 
offered  through  distance  education. 

Earning  a degree  completely 
through  distance  education  is  still 
fairly  rare  in  the  United  States.  In 
1995,  for  instance,  only  3,430  stu- 
dents received  degrees  through  dis- 


tance education.  By  contrast,  the 
Open  University  of  the  United 
Kingdom,  famous  for  its  televised 
courses,  will  award  its  200,000th 
bachelor's  degree  this  year:  1998. 

Institutions  have  been  surprised 
to  discover  ihat  many  of  their  dis- 
tance-learning students  are  already 
on  campus.  Since  so  many  of  our 
students  work  and  have  family 
obligations,  they  frequently  find  it 
difficult  to  attend  classes  on  cam- 
pus at  their  designated  time.  Thus 
they  opt  to  take  courses  via  dis- 
tance education-even  though  they 
live  on  campus  or  nearby! 

The  World  Wide  Web 

As  we  all  know,  something  ver\ 
remarkable  has  happened  since 
1905-the  emergence  of  the  World 
Wide  Web. 

“Emergence"  is  too  mild  a term: 
the  World  Wide  Web  has  exploded 
upon  us!  Its  implications  for  educa- 
tion, and  distance  education  in  par- 
ticular. are  enormous.  Teachers  and 
those  who  want  to  be  teachers  must 
understand,  interact  with,  and  “feel 
comfortable"  with  the  W’eb.  It  will 


be  an  important  part  of  all  the  days 
of  our  professional  lives. 

We  live  in  a world  where  tril- 
lions of  bits  of  knowledge  move  in 
nanoseconds  across  the  World  Wide 
Web.  Consider,  in  I960  there  were 
just  four  primitive  Web  sites  in  this 
world.  By  1990,  there  were  333.000. 
Today,  there  are  almost  20  million. 
How  many  will  there  be  in  the  year 
2000?  It’s  ail  quite  extraordinary 

The  World  Wide  Web  exploded 
upon  us  just  as  higher  education 
institutions  across  the  United  States 
became  “wired."  It  is  a rare  cam- 
pus today  where  the  students  and 


faculty  don’t  have  the  capability  of 
accessing  a campus  network  that 
provides  them  with  e-mail,  the  Web. 
and  access  to  the  electronic  knowl- 
edge resources  of  the  institution— 
and  indeed  of  the  world 

Computers  and  the  campus  net- 
work ha\e  become  a natural  and 
integral  part  of  college  life  in  cam- 
puses all  across  the  United  States 

An  astonishing  60  percent  of 
Americas  school  children  now  live 
in  homes  that  have  a computer,  and 
a substantial  percentage  of  them 
have  access  to  the  Internet  from 
home.  Moreover,  these  students 
know  how  to  use  a computer.  And 
according  to  reports,  surfing  the 
Web  has  become  an  “in  thing' 
among  teenagers.  Lnfortunateiy 
since  25  percent  of  Hispanics  do 
not  have  teiephones-thc  deliven 
path  for  the  Web-they  as  a group 
are  behind  the  curve. 

The  “wiring"  of  Americas 
schools  and  higher  education  rnsii 
tutions.  the  rapidly  increasing 
access  to  the  Web  from  homes,  and 
the  large  number  ol  computer-  and 
Web-literate  students  provide  a fer 
tile  basis  for  the  development  of  the 
Web  as  a major  vehicle  for  disianu- 
education 

Languages 

An  interesting  development  in 
distance  learning  has  been  language 
instruction  The  various  multimedia 
distance-learning  projects  devel- 
oped b\  the  Annenberg/Corporanon 
f »r  Public  Broadcasi  Project 
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nit  Inch*  the  inuluuudia  language 
tiuirst'N  french  in  Action  tor  Irenth 
and  Dcstnms  tor  Spanish 

What  is  unusual  and  striking 
about  these  French  and  Spanish 
t nurses  is  tlie  varietv  of  wavs  that 
thev  can  he  delivered  and  utilized. 
Both  courses  have  been  successful* 
lv  broadcast  on  the  Public 
Broadcast  Svstem  < PBS)  television 
as  telecourses  mam  times.  They 
can  both  be  purchased  on  video 
tapes  or  videodiscs.  Wcompanying 
textbooks,  workbooks,  computer 
software,  and  audiocassettes  also 
are  available.  In  addition  to  being 
popular  as  telecourses,  the  two 
courses  have  been  used  in  college 
and  high  school  classrooms,  often 
as  a supplement  to  regular  Ian* 
uuaue  courses. 

Connect  with  English 

The  l nited  States  has  a large 
immiurant  population  Many  have 
vet  to  learn  English.  Some  of  our 
larger  school  districts  have  stu- 
dents w ho  speak  one  or  more  ol 
more  than  100  different  languages 
m tlieir  homes.  Sophisticated,  mod- 
ern. and  flexible  modalities  are 
needed  to  help  hundreds  of  thou- 
sands living  in  the  l nited  States 
learn  English 

I am  pleased  to  report  that  the 
\nnenbergCPB  Project  has  just 
released  a new  companion  series 
to  trench  tn  Actum  and  Destinos 
called  Connect  with  English  It  is 
now  being  broadcast  as  a tele* 


v nurse  on  PBS. 

11  Connect  with  English  turns 
out  to  be  as  effective  as  its  com- 
panion series,  it  could  have  an 
important  impact  on  English  as  a 
Second  Language  (ESL)  teaching 
and  learning  in  the  l nited  States 

English  as  a Second  Language 

One  particularly  interesting  Web 
site  for  English  learners  and  teach- 
ers is  Daves  ESL  Cafe.  It  is  a rich 
resource  that  has  many  different 
aspects,  including  a chat  room, 
extensive  links  to  other  English- 
language  sites,  a book  store,  a hint- 
of-the  day  section,  a quiz  center, 
and  a discussion  center. 

Let  us  describe  briefly  two  of 
the  sites  resources.  One  is  called 
the  ESL  Help  Center,  which  is  billed 
as  a global  communication  class- 
room. 

Students  from  all  over  the  world 
submit  questions  that  they  have 
about  English.  They  are  then 
answered  by  English  teachers.  In  a 
recent  nine-day  period,  the  center 
received  and  posted  more  than  300 
tjuesuons  from  students  around  the 
world.  Another  noteworthy  section 
is  the  Idea  Page,  where  ESL/EFL 
teachers  from  all  around  the  world 
post  their  ideas  and  suggestions 
based  on  their  related  experiences. 
Daves  ESI.  Cafe  is  truly  a fine  exam- 
ple of  how  to  make  use  of  the  Web 
to  serve  the  needs  of  a world- wide 
virtual  community. 

Speaking  of  ESL.  we  are  sure 


most  of  you  are  familiar  with 
TOEFL,  the  English  test  given  to 
non-English-speakmg  students  who 
want  to  study  at  American  colleges 
and  universities.  Recently  TOEFL 
has  converted  its  testing  program 
from  paper  examinations  to  a com- 
pletely computer-administered 
exam.  The  new  computer  exam  is 
already  in  place  in  much  of  the 
world  and  will  become  universal  by 
next  year. 

1 emphasize  this  because  the 
methodology  that  TOEFL  has  adopt- 
ed offers  important  possibilities  for 
evaluating  students  involved  in  dis- 
tance education.  The  TOEFL  com- 
puter exam  uses  the  answers  that 
students  give  to  questions  to  deter- 
mine the  level  of  difficulty  of  ques- 
tions it  will  give  them  next.  The 
computer  keeps  track  of  the  stu- 
dents responses  and  adjusts  the 
level  of  questions  as  the  test  contin- 
ues. The  computer  draws  on  a large 
database  of  questions,  hut  the  stu- 
dent will  see  only  a few  of  them. 

The  technology  being  used  in 
the  TOEFL  exam  draws  from  exten- 
sive research  work  on  Artificial 
Intelligence  and  Intelligent 
Tutoring  Systems.  It  might  he  that 
(he  kind  of  testing  represented  by 
the  TOEFL  methodology  will 
become  widelv  used  in  distance 
education.  It  certainlv  has  possibil- 
ities. 

\ Final  Thought 

All  of  us  have  to  keep  up  on 
changes  in  distance  learning  and 
(he  ever-growing  world  of  comput- 
ers. Actually,  we  will  he  forced  to  bv 
our  students.  They  are  less  fright- 
ened. more  comfortable  with  tech- 
nology than  are  those  of  other  gen- 
erations. They  enjoy  the  work!  of 
computers,  "surfing"  the  Web,  and 
confounding  us... .Each  of  us  must 
study  and  grow -just  to  stay  ahead 
of  them. 
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Web  Sites  of  Interest 

The  Adult  Learning  Service  of  PBS: 
wmv.pbs.org/learn/als/ 

The  .\nnenberg/CPB  Project: 
www.learner.org/ 

Dave  's  TSL  Cafe: 
www.eslcafe.com/ 

ell  eh 

/Into,  educ.msu.edu/index.fcgi 

LearningSpace: 

wmv.lotus.com/learningspace 

VIES  Surve  y on  distance  education 
and  higher  education  institutions. 
lutp>7na,s.ed.gov/pubs98/9Sl.l!.html 
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Outstanding  Partnership  Cited 


“By  promoting 
connections 
between  the 
district's  two- 
year  programs 
and  local  four- 
year 

institutions, 
Maricopa  has 
significantly 
increased  the 
number  of 
students  who 
seek  and 
attain 
bachelor’s 
degrees....” 


again  an  outstand- 
ing Hispanic  edu- 
cator has  been 
granted  die  Harold 
\Y.  McGraw.  Jr.  Prize  in  Education, 
which  includes  a Steuben  award  and  a 
gift  of  $25,000  for  each  of  four  annual 
honorees. 

Last  year.  Diana  Natalicio.  presi- 
dent/chancellor  of  University  of 
Texas  at  El  Paso,  was  so  honored. 
This  year  it  is  Alfredo  (».  de  los 
Santos.  Jr..  Nice  Chancellor  for 
Student  and  Educational 
Development  at  The  Maricopa 
Community  College  District 
Maricopa's  Chancellor.  Paul  A. 
Eisner:  Dr.  Arthur  Greenberg, 
superintendent  of  schools  in 
Flushing.  New  York;  and  Dr.  Elliot 
\\.  Eisner,  a professor  at  Stanford 


University,  were  the  other  three  to 
be  so  honored  in  1998. 

The  prize  was  established  in 
lc)88  to  mark  the  100th  anniversary 
of  the  McGraw-Hill  Companies  and 
to  honor  its  chairman  emeritus  for 
his  lifelong  commitment  to  educa- 
tion. Founded  in  18SS.  die  McGraw- 
Hill  Companies  is  a leading  informa- 
tion services  provider,  working 
nationally  and  internationally  in  edu- 
cation. business,  finance,  die  profes- 
sions. and  government.  The  corpora- 
tion employs  16,000  people  located 
in  more  dian  400  offices  in  30  coun- 
tries. Sales  in  100"  were  $3-5  billion 

The  prestigious  prize,  judged  by 
a distinguished  panel  of  educators, 
annually  recognizes  outstanding 
individuals  whose  accomplish- 
ments are  making  a difference 


- - - - « Harold  McGraw  III  .rd  CtO  : M:  jma  -i  -O vs  ya-'iorfl  un.,**'-,  * 
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today  and  whose  programs  and 
ideas  can  serve  as  models  for  the 
education  of  future  generations. 

‘ This  awards  program  recog- 
nizes those  who  have  made  signifi- 
cant contributions  to  their  students, 
to  their  communities,  to  the  field  of 
education,  and  ultimately  to  the 
future  of  our  nation.*'  said  Harold 
Vi'.  McGraw,  Jr.,  the  man  for  whom 
the  award  is  named.  “Through  their 
hard  work  and  perseverance,  the 
four  individuals  we  are  honoring 
this  year  have  made  tremendous 
strides  either  in  advancing  arts 
education  or  increasing  the  stature 
of  community  colleges.  They  are 
innovators  and  leaders,  and  we  are 
honored  to  salute  them.** 

Maricopa’s  Eisner  and  de  los 
Santos  were  honored  for  the  result  of 
their  successful  partnership,  “through 
which  Maricopa  Community  College 
District  has  been  transformed  from 
five  colleges  and  56,000  students  to 
ten  colleges  and  200,000  students, 
and  now  ranks  among  the  nations 
leaders  in  the  use  of  computers  and 
telecommunications. 

“By  promoting  connections 
between  the  district  s two-year  pro- 
grams and  local  four-year  institu- 
tions. Maricopa  has  significantly 
increased  the  number  of  students 
who  seek  and  attain  bachelor’s 
degrees  The  two  administrators 
have  also  helped  to  develop  a 
seamless  web  between  K- 12  dis- 
tricts and  commumtv  colleges,  con- 
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Alfredo  G.  de  los  Santos  jr,  and  Paul  A.  Eisner 


tributing  to  their  reputation  as  one 
of  the  country's  most  effective  com- 
munity college  leadership  teams." 

Faculty  members  and  other  col- 
leagues in  The  Maricopa  Community 
College  District,  where  Dr.  de  los 
Santos  has  served  for  more  than  20 
years,  say  that  he  leads  the  way  in 
curricula  development,  business 
and  workforce  development,  inter- 
national education,  and  teaching  of 
science  and  math. 

His  colleagues  describe  him  as 
a "master  mentor."  a "one-person 
leadership  development  pro- 
gram"., “pro-active".,  "commit- 
ted" ."compassionate  and  sensitive." 

T am  humbled  and  honored  to 
receive  this  outstanding  award," 
says  de  los  Santos.  “Being  recog- 
nized alongside  Paul  Eisner  cer- 
tainly doubles  the  honor.  Ultimately, 
this  award  is  a tribute  to  the  stu- 
dents, employees,  and  the  support- 
ive community  of  The  Maricopa 
Community  College  District.  My 
family  and  I express  our  thanks." 

Dr.  de  los  Santos,  62,  has  spent 
his  career  in  education  and  is 
known  for  setting  the  pace  in 
development  and  improvement  of 
curricula  for  ail  students. 

"Alfredo  has  the  remarkable 
ability  to  foresee  events  and  cir- 
cumstances. He  is  capable  of  evalu- 
ating situations  and  anticipating 
outcomes  with  a high  degree  of 
accuracy,  placing  this  district  on 


the  cutting  edge  in  instruction," 
says  Ken  Roberts,  dean  of  instruc- 
tion at  South  Mountain  Community 
College-one  of  the  10  Maricopa 
Community  Colleges. 

“Alfredo  understands  that 
Maricopa  is  a COMMUNITY  college 
system,  which  should  serve  ALL 
education  needs."  adds  Bonnie 
Nelson,  faculty  member  and  cur- 
riculum developer  at  Glendale 
Community  College.  She  points  to 
de  los  Santos’  emphasis  on  general 
studies  classes  that  easily  transfer 
to  universities,  to  occupational 
courses  and  classes  for  students 
who  need  remedial  services.  Also, 
the  vice  chancellor  promotes  tech- 
nology in  the  classroom  and  on- 
line distance  education. 

As  someone  who  has  repre- 


sented the  dis- 
trict for  articu- 
lation (trans- 
fer of  credits 
to  four- year 
colleges  | for  a 
dozen  years.  I 
can  thank 
Alfredo  for 
vastly  improv- 
ing the  work  we  do,"  notes  Robert 
Gallow-ay,  president  of  the  District 
Faculty  Association.  "Alfredo  recog- 
nized our  strength  and  potential." 

De  los  Santos  has  also  significant- 
ly strengthened  the  districts  ties  with 
the  universities,  high  schools,  and  the 
business  and  industry  community 
through  a variety  of  educational  and 
business  partnerships.  For  starters, 
de  los  Santos  oversees  the -district’s 
Office  of  Business  and  Workforce 
Development,  which  is  known  for 
attracting  businesses  to  the 
county-  and  for  developing  pro- 
fessional-technical community 
college  programs  that  turn  out 
students  for  such  enterprises. 

In  another  type  of  partner- 
ship, Dr.  de  los  Santos  has 
"provided  undying  support 
and  motivation  to  completely 
revamp  the  way  students  are 
educated  and  trained  in  health 
care  fields,”  according  to  Fran 
Roberts,  vice  president  of  the 
Arizona  Hospital  and  Health  Care 
Association.  The  district  is  said  to 
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be  leading  the  nation  in  updating 
and  streamlining  delivery  of  health 
care  curricula. 

The  vice  chancellor  also  is 
noted  for  his  work  and  relation- 
ships with  the  National  Science 
foundation.  He  is  principal  investi- 
gator for  the  Maricopa  Advanced 
Technology  Education  Center, 
housed  at  Rio  Salado  College  and 
funded  by  the  NSF. 

In  fact,  de  los  Samos  has  been 
instrumental  in  implementing  NSF 
initiatives  in  public  elementary  and 
high  schools,  notes  Dr.  Jose  Leyba. 
superintendent  of  the  Isaac  School 
District.  “Alfredo  has  been  the 
prime  mover  in  helping  school  dis- 
tricts to  move  toward  hands-on  sci- 
ence and  math  instruction.  He  has 
helped  to  transform  the  traditional 
science  and  math  teacher  into  a 
forward-thinking  creative  teacher. 
He  is  truly  innovative,  supportive, 
and  knowledgeable." 

“Alfredo  has  maintained  a gen- 
erous and  unwavering  support  for 
the  renewal  of  math  and  science 
teaching  and  learning,  both  within 
Maricopa  and  the  state  and  the 
nation.  Best  of  all,  he  has  created 
an  environment  in  which  it  is  nor- 
mal to  be  innovative"  according  to 
Alan  Jacobs,  Scottsdale  Community 
Cohege  math  faculty  member  who 
also  directs  a team  working  to 
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A'fredo  G.  de  los  Santos  Y 


reform  math  education. 

Dr.  Robert  Donofrio.  superinten- 
dent of  the  Murphy  School  District, 
said  of  both  Dr.  de  los  Santos  and 
Chancellor  Paul  Eisner:  “Their 
leadership  has  ensured  that  stu- 
dents continue  their  education 
until  they  meet  their  goals.  Both 
leaders  maintain  a clear  presence 
about  the  responsibilities  toward 
the  many  communities  served  by 
kindergarten-through-12th  grade 
education  and  higher  education.' 

Currently  de  los  Santos  serves 
on  the  board  of  trustees  of  the 
Tomas  Rivera  Policy  Institute, 
Multicultural  Education,  Training 
and  Advocacy,  Inc.:  the  Carnegie 
Foundation  for  the  Advancement  of 
Teaching;  and  the  Council  for 
Higher  Education  Accreditation. 

He  is  a member  of  the  National 
Advisory  Committee  on  Institutional 
Quality  and  Integrity,  the  Advisory 
Committee  to  the  Directorate  of 
Education  and  Human  Resources  of 
the  National  Science  Foundation,  the 
Advisory  Board  of  Open  University  - 
Inited  States,  and  the  Strategic 
Planning  Committee  of  the  VUk 
Kellogg  Foundations  initiative  with 
Hispamc-Serving  Institutions 

I)r.  de  los  Samos  earned  an 
Associate  in  Arts  degree  from 
Laredo  Junior  College.  Texas,  ami 
three  degrees  from  the  l niversity  of 
Texas  at  \usti n— the  bachelors 


degree,  a Master  of  Library  Science 
degree,  and  a Ph.D. 

Awardee  Greenberg  was  cited 
for  successfully  sponsoring  a sys- 
tem-wide strategy  to  use  the 
■ expressive  arts ' as  a key  compo- 
nent in  educating  his  diverse  urban 
school  districts  24.000  children 
and  spurring  them  on  to  increasing 
academic  achievement  and  person- 
al de\elopment.  The  testimony  to 
him  noted  that  he  has  done  so  in 
the  face  of  limited  budgets  by  form- 
ing partnerships  with  local  organi- 
zations to  augments  arts  programs 
and  by  working  ceaselessly  to  find 
funding  within  the  existing  budget 
to  place  music  and  arts  teachers  in 
each  of  his  district's  schools.  His 
belief  in  educating  the  “whole 
child"  was  said  to  have  helped 
many  students  to  succeed  in  school 
and  in  the  community. 

The  fourth  honoree.  Professor 
Eisner,  one  of  the  nation's  leading 
scholars  in  arts  education,  has 
published  leading  research  that 
identifies  the  benefits  of  education 
in  the  arts  for  all  children.  His  work 
has  advanced  the  understanding  of 
the  contribution  arts  make  to  the 
development  of  the  complex  forms 
of  thinking  that  are  critical  for 
achieving  success.  McGraw  Jr. 
noted  that  his  work  has  helped 
schools  find  a place  in  their  mis- 
sion for  the  cultivation  of  the  imagi- 
nation and  for  the  jovs  of  art. 

“As  public  funding  for  arts  in 
education  has  been  severely 
reduced  over  the  past  twenty  years. 
Elliot  Eisner  has  sought  to  keep 
arts  education  aii\c.  influencing 
university  schools  of  education, 
gaining  private  and  foundation 
funding  for  arts  education  initia- 
tives. and  contributing  important 
research  into  the  connections 
between  the  arts  and  learning" 
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HISPANICS  AND  THE 
McGRAW  PRIZE 


1998  Winner  Alfredo  de  los 
Santos,  Vice 
Chancellor;  Maricopa 
Community  College 
District 

1997  Winner  Diana 
Natalicio,  Ph.D., 
President  of  the 
University  ofTfexas  at 
El  Paso 

1997/98  Ramon  C.  Cortines. 
member  of  the  Board 
of  Judges  that  selects 
the  Prize  honorees 

1994  Winner  Patricia 
Bolahos,  principal  of 
the  Key  Elementary 
School  and  Key 
Renaissance  Middle 
School  in 
Indianapolis,  Ind. 

1991  Winner  Dr  Robert  H. 
McCabe,  Miami-Dade 
Community  College, 
named  for  work  with 
the  Hispanic  commu- 
nity 


Exciting  and  Influential 


by  Roger  deitz 


.resets 


If  you  have  listened  to  a Garrison  Keillor  monologue  or  read 
one  of  his  humorous  books,  you  might  infer  that  Minnesota  is 
isolated,  remote  from  the  cares  and  concerns  of  the  rest  of  the 
world.  All  those  droll  stories  about  frosty  winters,  of  a state 
inhabited  by  fiercely  independent  Scandinavian  descendants  who 
gather  at  covered-dish  dinners  and  after-church  socials.  Keillor 
paints  a comedic  picture,  but  it  would  be  a mistake  to  cast  the 
state’s  venerable  public  university  in  that  light. 

The  reality  is,  the  University  of  Minnesota  has  a long-estab- 
lished reputation  as  a leading  public  research  university,  a great 
modem  institution  setting  a standard  for  public  higher  education. 
The  facts  should  convince  even  the  most  skeptical  out-of-stater. 
For  example,  last  year  marked  the  25th  anniversary  of  the  estab- 
lishment of  a Chicano  Studies  Department  at  the  University  of 
Minnesota.  When  created,  it  was  the  first  department  of  its  kind 
to  be  formed  at  any  college  or  university  in  the  Midwest.  Garrison 
Keillor,  himself  an  honored  alumnus  of  the  U of  M,  has  declared. 
“The  University  of  Minnesota  is  one  of  the  glories  of  the  state.” 
Reputation  and  prestige  confirm  this  assessment,  as  does  the  U of 
MS  induction  onto  the  Hispanic  Outlook  Honor  Roll. 

Inaugurated  as  the  14th  president  of  the  University  of 
Minnesota  in  1997,  Mark  G.  Yudof  observed  that  his  university  is  a 
unique  blend  of  regional  spirit  and  global  oudook.  He  said,  “We 
must  have  a vision  that  is  both  ecumenical  and  distinctly 
Minnesotan,  both  national  and  international,  neither  parochial 
nor  oblivious  to  the  heritage  of  a great  land-grant  university'.  We 
should  aspire  to  a vision  of  immersion  in  all  things  Minnesotan, 
because  a vision-to  be  sustainable-must  resonate  with  the  deep- 
est impulses  of  our  people.” 

It's  true,  the  University'  of  Minnesota  is  a world  leader.  Nearing 
its  150th  year,  it  is  one  of  the  nations  most  comprehensive  land- 
grant  institutions  with  nearly  49,000  students  on  four  campuses. 
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about  .1300  tenured  and  tenure-track  faculty.  3M  buddings.  and 
more  than  10,000  graduates  a year.  The  annual  budget  is  more  than 
$1.5  billion  a vear.  I'  of  M also  is  a diverse  environment  and  a sup- 
porter of  diversity  in  the  community. 

President  Yudof  terms  diversity  as  “the  positive  value  of  bringing 
people  of  different  genders,  races,  religions,  ethnic  backgrounds, 
geographic  areas,  economic  classes,  experiences,  and  more-to  the 
faculty,  staff,  and  student  body" 

He  observes  that  at  the  I'niversitv  of  Minnesota.  'Diversity  not 
only  reflects  fairness  but  also  enriches  the  educational  environment. 
We  broaden  each  individual’s  learning  by  providing  a rich  environ- 
ment of  differing  perspectives,  cultures,  and  life  histories,  along  with 
a curriculum  that  reflects  the  multicultural  world  m which  we  live. 
Yudof  sings  the  praises  of  Latin  American  poets  and  artists  and  the 
magnificent  Givens  Collection  at  the  l mversuv  housing  the  great 
works  of  African-American  w riters 

The  University  of  Minnesota  was  founded  as  a preparatory  Mihunl 
in  1831.  seven  years  before  Minnesota  became  a state.  Financial  prob- 
lems at  the  school  forced  it  to  close  during  the  Livil  War.  but  it 
reopened  m 186“  The  institution  sunbed  in  pan  due  to  the  efforts  ot 
a Minneapolis  entrepreneur.  John  Sargent  Pillshurv.  a umuTMtv 
regent,  state  senator,  and  governor,  now  known  as  the  "Father  ot  the 
I'niversitv  ’ 

Also  of  help  was  the  Morrill  -Ut.  or  I.aiuHir.int  \u.  'igned  into 
law  b\  President  Lincoln  in  !So2  The  au  gave  each  state  a grant  ot 


Honor  Roll  Facts  in  Brief 

INSTITUTION: 

University  of  Minnesota 


LOCATION: 

Office  of  Admissions 
University  of  Minnesota  - Twin  Cities 
240  Williamson  Hall 
231  Pillsbury  Drive  S.E. 

Minneapolis.  MS  th 55 -0-13 
(800)  "52-1000 

ESTABLISHED: 

1851 

ENROLLMENT:  UNIVERSITY  OF  MlNNES 

57,615  Twin  Cities 
66,135  all  campuses 
804  Hispanic  students 

DEGREE  OFFERINGS: 

bachelor's 

master's 

doctorate 

professional 

ANNUAL  TUITION: 

$4,090  tuition  and  fees 

NUMBER  OF  FACULTY: 

5,746  full-time 


SPECIAL  OR  NOTABLE  DEGREE  PROGRAMS: 

Applied  Economics 

Chicano  Studies 

Fisheries  and  Wildlife 

Graphic  Design 

Latin  American  Studies 

Scientific  and  Technical  Communication 

NOTABLE  HISPANIC  SERVING  ORGANIZATIONS: 

La  Ra/a  Student  Cultural  Center 
Chicano  latino  Learning  Resource  Center 

INTERNET  ADDRESS: 

www.umn.edu 
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When  William  Wans  Fohvell  was  inaugurated  as  the  first  president 
of  the  university  on  December  22, 1869,  there  were  only  nine  faculty 
members  and  18  students.  Four  years  later  at  the  first  commence* 
ment,  two  students  received  Bachelor  of  Arts  decrees.  The  first 
Doctor  of  Philosophy  degree  was  awarded  in  1888.  the  same  year  the 
Department  of  Agriculture  opened  on  the  university  farm  in  St.  Paul. 

With  its  four  campuses,  the  University  of  Minnesota  is  one  of  the 
most  comprehensive  universities  in  the  country,  ranking  among  the 
more  prestigious  in  the  United  States.  Many  disciplines  are  consis- 
tently placed  among  the  top  20  in  the  nation,  based  on  such  widely 
respected  sources  as  the  National  Research  Council.  CS  Xetcs  & 
World  Report^  and  the  Gourman  Report . Several  U of  M programs 
rank  among  the  top  10  in  the  nation.  These  include  chemical  engi- 
neering, geography,  psychology,  mechanical  engineering,  economics, 
forestry,  education,  applied  mathematics,  management  information 
systems,  part-time  MBA,  dentistry,  pharmacy,  public  health,  and 
health  services  administration. 

First-class  programs  require  outstanding  faculty.  Based  upon  the 
most  recent  survey  by  the  National  Research  Council,  the  scholarly 
quality  of  the  University  of  Minnesota's  faculty  ranks  among  the  top 
ten  in  the  nation.  Honors  and  awards  such  as  Mcknight.  Fulbright. 
Danforth,  Guggenheim,  Pulitzer,  Rhodes,  MacArthur.  and  Bush  also 
attest  to  the  quality  of  U of  M scholars. 

Perhaps  the  greatest  contribution  made  by  the  University  of 
Minnesota  is  its  graduates.  The  university  has  about  370.000  living 
alumni,  including  five  Nobel  Prize  winners.  One  study  show  s univer- 
sity alumni  have  founded  1,500  technology  companies  in  the  state 
that  employ  100,000  Minnesotans-and  add  530  billion  annually  to 
the  state’s  economy. 

The  2,000-plus  green  (or  snowy  white)  acres  of  the  l of  Vl-Twin 
Cities  is  a classic  Big  Ten  campus  centrally  located  in  the  beautiful, 
dynamic,  and  very  livable  cities  of  Minneapolis  and  St.  Paul-often 
cited  as  model  U.S.  cities.  The  Twin  Cities  campus  is  the  oldest  and 
one  of  the  nation^  largest,  with  about  $7,000  students  (24.000  under- 
graduates) enrolled  in  day-time  school  programs.  The 
largest  of  the  four  campuses,  it  is  made  up  of  19  col- 
leges and  offers  l6l  bachelor's  degrees.  218  master's 
degrees,  114  doctoral  degrees,  and  five  professional 
degrees. 

The  Duluth  campus  joined  the  university  in  194"  gp  _ 
and  offers  11  bachelor’s  degrees  in  "0  majors.  UMD  « 

pre-med  students  can  participate  in  a two-year  basic  ^ r 
science  program  leading  to  an  M.I).  through  the 
University  of  Minnesota-Twin  Cities  Medical  School 
The  Morris  campus  opened  in  1960,  and  the 
Crookston  campus  in  1966.  A campus  in  Waseca 
which  opened  in  1971,  was  closed  in  1992 

Other  important  parts  of  the  l nnersity  of 
Minnesota  are  the  Supercomputer  Institute  in 
Minneapolis,  Hormel  Institute  in  Austin.  Uak  Itasca 
Forestry'  and  Biological  Station  in  Itasca  State  Park. 

Clouquet  Forestry  Center,  Cedar  ( reek  Natural  Histon 


Area.  Rosemount  Research  Center,  and  the  Horticultural  Research 
Center  at  Excelsior.  Through  the  l Diversity  of  Minnesota  Extension 
Service,  the  U of  M is  present  in  each  of  Minnesota's  S"  counties. 

Students  can  earn  undergraduate  and  graduate  degrees  in  more 
than  250  fields  ot  study.  Total  degrees  awarded  through  June  199“  is 
515.8“9.  a number  that  includes  23.391  Ph.D.s.  Degrees  awarded  in 
1996-9“  numbered  10,515.  including  659  Ph.D.s 

Minority  enrollment  on  all  campuses  for  last  fall  was  5,632.  That 
included  2,96"  Asian  or  Pacific  Islander  students.  1.343  African 
Americans.  804  lfispanics.  and  518  American  Indians  or  Alaskans 

The  university  's  commitment  to  a diverse  campus  community  is 
long  standing  In  1989.  then  president  Hasselmo  and  the  Board  of 
Regents  set  ambitious  five-year  diversity  goals-doubling  nnnoritv 
faculty  and  hires,  increasing  minority  enrollment  to  10  percent,  and 
improving  the  five-year  minority  graduation  rate  by  50  percent.  Bv 
1994.  all  those  goals  had  been  met  or  exceeded. 

El  Puente  (The  Bridge)  is  a community  service  program  designed 
bv  the  University  of  Minnesota’s  Chicano/Latino  Learning  Resource 
Center  (GIRO  It  was  recently  chosen  by  Big  Brothers  and  Sisters  of 
America,  a national  federation  of  510  agencies  and  programs,  as  a 
model  for  its  national  outreach  mentor  program  for  Hispanic  youth 
The  El  Puente  program  was  initiated  by  the  CLI.RC  in  1996. 

Through  the  program.  University  of  Minnesota  students  establish 
relationships  with  students  from  St.  Paul,  Humboldt  and  Minneapolis 
Southwest  High  Schools.  Some  mentors  visit  the  schools  once  a week, 
others  contact  their  mcntees  outside  of  school.  Jean  Strommer.  the 
CURE  counselor  who  developed  the  1:1  Puente  model,  say  s.  “This 
program  brings  together  high  school  and  university  students  to  cre- 
ate a new  community,  which  mutually  promotes  academic  compe- 
tence and  enriches  their  school  experience.**  Last  year  there  were  2 
mentors  serving  30  students.  Big  Brothers  and  Sisters  of  America 
plans  to  establish  the  Ei  Puente  model  at  five  universities,  in  cities 
with  hiuh  concentrations  of  llispanics.  r 
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LA  Works  and  UNM  Collaborate  to  Inspire  At-Risk  Youth 


by  Peter  Treadway 
and  Traci  Smith 


“Basically,  what 
we  want  to  do 
in  PREP”  says 
Treadway,  “is  to 
plant  ideas  in 
the  students’ 
minds  that  will 
grow  into  their 
own  dreams  for 
themselves  in 
the  future  and 
into  the 
tenacity  to 
make  those 
dreams 
realities.” 


U Works.  a career  center  offer- 
ing Southern  Californians 
job  training  and  placement 
services,  has  operated  a col- 
lege preparation  program  in  collabora- 
tion with  the  University  of  New  Mexico 
for  two  consecutive  years.  The  program 
enables  economically  disadvantaged 
and  at-risk  high  school  students  to 
experience  college  life  firsthand  by 
sending  titan  on  a two-week  excursion 
on  the  UNM  campus.  This  program 
was  designed  to  motivate  and  empow- 
er high  school  students  by  educating 
them  on  the  link  between  education 
and  career  success. 

The  first  two  years  of  UNM 
Summer  College  PREP  have  been 
successful  as  a start,  UNM  believes. 
‘We've  shown  we  can  conduct  a 
program  that  engages  the  partici- 
pants and  raises  their  sights  and 
positive  feelings  about  themselves 
and  their  futures,”  says  Peter 
Treadway,  who  “introduced”  PREP's 
concept  to  the  New  Mexico 
Department  of  Ubor  in  199"  to  get 


initial  funding  and  directed  the 
1998  session.  "The  initial  vision 
and  commitment  of  N ice  President 
Eliseo  Torres  to  make  PREP  hap- 
pen, the  outstanding  leadership  of 
Tim  Gutierrez  as  director  the  first 
vear.  and  the  wholehearted  support 
and  collaboration  of  many  of 
UN  M’s  units,  especially  the 
Recreational  Services  department 
through  its  director  Fred  Perez,  got 
PREP  off  to  a terrific  start.  I tried 
to  continue  that  momentum  in 
1998,  and  l think  we  succeeded.” 

How  does  the  program  work? 
Students  who  meet  specific  eligibil- 
ity criteria  can  apply  after  they 
have  been  recommended  by  a 
teacher  or  administrator  and  have 
expressed  a strong  interest  in  a 
postsecondary  education.  Once  the 
students  have  been  selected,  they 
and  their  parents  attend  an  orienta- 
tion that  provides  information  per- 
tinent to  the  families.  It  is  impera- 
tive that  the  parents  not  only  sup- 
port their  child's  participation  in 
this  program  but  that  they  are  well 
informed  of  the  expectation  of  the 
students. 

Xnticipation  builds  as  the  stu- 
dents near  their  two-week  trip  to 
UNM  Many  of  the  participants  have 
never  traveled  away  from  home,  so 
departure  day  is  full  of  excitement. 
Upon  arrival  at  the  university,  stu- 
dents are  given  their  room  assign- 
ments. unpack  their  bags,  and  head 
off  to  orientation.  That  is  just  the 
beginning  of  their  exciting  two- 
week  college  experience. 

The  program  was  designed  to 
combine  academic  preparation  tor 
the  SAT  (Scholastic  Achievement 


Test)  with  the  appropriate  \v< 
experience  for  future  employim 
Activities  are  broken  up  into  f 
segments:  academics,  work  exp 
ence,  college/career  vvorkshc 
and  physical  well-being  and  he 
enrichment  activities.  The  v 
structured  schedules  begin  e 
day  at  6:30  a.m.  and  do  not 
until  UH5  p.m.  Even  the  week< 
are  full  of  cultural  and  recreatl 
activities.  “Excited  but  tired”  is  i 
many  say  when  asked  about 
experience. 

During  the  two-week  exp 
ence,  the  students  become  n 
enlightened  about  the  prospec 
going  on  to  college,  and  mam 
sad  to  see  the  weeks  come  t 
end.  A graduation  ceremony  is 
at  UNM.  Parents  and  families  c 
LA  Works  students  are  invited  t 
Irwindale,  Calif.,  facility  to  con 
mcate  and  watch  the  ceremor 
videoconference.  Feelings  of 
and  accomplishment  fill  the  aii 

Treadway  states  that  as  a 
program,  PREP  cannot  yet  po 
the  results  that  will  prov 
impact  long  term.  “There  !' 
been  enough  time  yet  for  sta 
to  show  that  a significantly  I 
proportion  of  PREP  students 
ally  go  on  to  complete  high  s 
and  then  succeed  in  collep 
will  keep  track  of  those  nun 
along  with  LA  Works,  and  Un 
fident  our  expectations  w 
met.”  he  says. 

There  are,  however,  sh 
term  results  that  lead  Tread' 
this  optimism.  “We  know  tha 
the  20  students  LA  Works  > 
PREP  in  199"  who  were  sen 
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9~-‘9n  have  gone  on  to  postsec- 
ondary institutions  Ninety  percent 
is  a prettv  impressive  proportion. 
We  will  he  working  with  the  stu- 
dents long  term  to  assure  that  the 
graduation  rates  are  excellent.  We 
are  very  happy  with  such  prelimi- 
nary results” 

Students’  scores  on  the  pre-SAT 
\erhal  and  math  tests  showed  sig- 
nificant gains  front  the  beginning 
to  the  end  of  both  199“  and  1998 
PREP  sessions,  despite  their  short 
duration.  The  1998  cohort  also  was 
tested  on  career  attitudes  and 
knowledge  (competence)  and 
showed  gains.  “These  test  results 
are  encouraging-ntaybe  even  sur- 
prisingly so.  given  that  PREP  lasts 
only  two  weeks.”  says  Treadway. 
But  what  I think  is  the  most  com- 
pelling evidence  that  PREP  has  and 
will  make  a difference  are  the 
reports  from  PREP  staff  about  the 
growth  they  saw  in  the  kids  while 
they  were  here,  and  the  students’ 
declared  changes  in  attitude  about 
going  to  college.  Most  said  it  wasn't 
in  their  plans  when  they  arrived, 
but  by  the  end  of  the  program,  they 
virtually  unanimously  said  they 
would  he  going  to  college  now  that 
they  had  this  experience. 

The  future  of  the  PREP  program 
holds  great  promise  and  faces  chal- 
lenges. On  the  promising  side,  I AM 
is  convinced  the  program  is  a 
worthwhile  contribution  that  it  can 
make  to  the  state  of  New  Mexico 
and  to  youth  who  come  from  else- 
where. The  association  that  has 
developed  between  I'NM  and  LA 
Works  is  “a  wonderful  unanticipat- 
ed outcome  ” of  Marling  PREP.  savs 
Ercadwav.  that  occurred  purelv  b\  a 
chance  meeting  he  had  with  LA 
Works’  UX)  Salvador  Velasquez,  fol- 
lowed In  keeping  in  touch  for  over 
a vear  while  l AM  sought  its  seed 
money  Irom  the  New  Mexico 
Department  of  labor.  \nd  if  other 
agencies  like  the  idea.  I NM  will 
welcome  (hem  too. 

On  the  challenging  vide,  i NM 
uust  find  wavs  io  increase  the 


number  of  students  from  New 
Mexico  who  can  participate  in 
PREP.  The  NM  Labor  department 
has  told  l AM  that  it  will  not  contin- 
ue to  pay  for  students'  room  and 
hoard  or  for  the  “mentor/tutor” 
Muff  members  who  supervise, 
coach,  and  “parent”  the  students 
because  of  the  high  per-participant 
cost  of  PREP.  “We  know  the  resi- 
dential aspect  of  PREP  is  crucial  in 
creating  its  effects,”  says  Treadvvav. 

Having  the  kids  immersed  in  the 
university's  environment  and  giving 
them  positive  messages  2-*  hours  a 
day  is  what  makes  the  impact.” 

One  way  or  another.  I AM  savs. 
it  will  find  ways  to  replace  that  sup- 
port through  its  own  funds  and 
soliciting  scholarships  throughout 
New  Mexico.  "It  is  important  ” says 
Treadway,  “for  PREP  to  have  New 
Mexico  youth  in  it.  First,  we  are  a 
state  university,  and  it  would  be 
pretty  strange  for  us  to  be.  providing 
this  service  to  solely  non-New 
Mexicans,  even  though  it  draws 
some  of  them  to  attend  I'NM. 
Secondly,  one  of  the  benefits  of 
PREP  with  students  from  a variety 
of  places  and  backgrounds  is  the 
exposure  they  get  to  people  from 
other  milieu.  That  is  broadening 
.md  motivating  for  every  student.” 
There  are  several  additional 
activities  that  l AM  would  like  to 
put  into  PREP  Team-building/group 
problem-solving  is  one.  Many  physi- 
cally oriented  games  and  exercises 
build  teamwork  and  are  a lot  of 
fun.  lor  instance,  building  a bridge 
across  a set  of  five  posts  with  only 
u\o  hoards  so  a team  of  five  or  six 
people  can  get  to  the  other  side 
requires  participants  to  work 
together  in  wavs  that  rhev  probably 
have  never  done  before.  With  a 
leader  to  call  attention  not  just  to 
u clinical  issues  in  the  project  but 
also  to  how  the  team  can  operate 
collaboratively.  young  people  can 
karn  a lot  about  croup  processes 
and  problem-solving.  Creating 
awareness  about  these  kinds  of 
ivMies  is  good  training  for  future 


education  and  careers. 

Another  enhancement  would  he 
adding  an  overnight  camping  trip  to 
PREP.  Many  young  people  have 
never  tried  it.  New  Mexico's  summer 
weather  in  the  mountains,  just  an 
hour  from  Albuquerque,  is  perfect 
for  camping.  Hiking  and  orienting 
(how  not  to  get  lost)  activities  that 
are  possible  on  a camping  trip 
would  build  self-confidence  and 
expand  students'  imaginations  and 
aspirations. 

\ third  addition  that  PREP 
would  like  is  an  “academic  sam- 
pler.” I'NM  faculty  would  give  short 
talks  and  answer  questions  about 
their  fields  three  or  four  times  dur- 
ing PREP.  The  intent  would  he  to 
introduce  the  students  to  some 
potential  career  fields  they  might 
never  have  even  heard  of-such  as 
tourism,  geology,  or  extraterrestrial 
construction-through  motivating 
talks  from  experts. 

Closely  related  to  the  “sampler’ 
idea  would  he  a “career/major  fair.” 
This  would  entail  bringing  the 
PREP  students  into  a large  room 
with  several  I’NM  departments  at 
tables  with  information  about  their 
subjects  and  the  careers  students 
can  pursue  through  those  subjects. 

The  two  themes  of  all  these  pos- 
sible additions  to  PREP  are:  1 1 ) to 
expand  the  exposure  students  get 
from  the  program  to  the  opportuni- 
ties available  to  them  if  they  persist 
m education,  and  (2)  to  expand  ihe 
repertoire  of  learning  and  thinking 
skills  that  they  develop. 

“Basically,  what  we  want  to  do  in 
PREP.”  says  Treadway,  "is  to  plant 
ideas  in  the  students’  minds  that  will 
grow  into  their  own  dreams  for 
themselves  in  the  future  and  into  the 
tenacity  to  make  those  dreams  reali- 
ties. We  can  do  that  best.  I think,  by 
giving  them  broad  exposure  in  fun 
and  interesting  ways  to  a multitude 
of  new  concepts  and  possibilities” 

LA  Works  has  already  added  a 
component  that  l NM  would  like  to 
have  also;  the  follow-up  and  con- 
tinuing involvement  of  its  posi- 


PREP  mentoring  program.  I'NM 
feels  that  this  is  a positive  concept 
and  hopes  to  develop  a similar  wav 
to  keep  PREP  participants  from 
New  Mexico  “on  track”  after  ihe 
program.  Given  the  dispersion  of 
the  New  Mexico  PREP  students,  it 
won't  he  easy,  but  LNM  is  thinking 
about  telephonic  follow-up,  com- 
munications with  the  students' 
schools,  and  inviting  them  to  PREP 
“reunions”  on  campus,  during  the 
school  year. 

Time  and  cost  are  the  consider- 
ations that  will  determine  if,  when, 
and  how  L NM  might  expand  PREP 
in  these  directions.  Finding  the  dol- 
lars to  be  able  to  add.  for  instance, 
a camping  trip  to  PREP  is  most 
likely  just  a matter  of  persistence  in 
pursuing  funding  opportunities,  it 
might  be  more  difficult  in  the  long 
run  to  fit  many  additional  activities 
into  PREP  simply  because  its  two- 
week  duration  doesn't  allow  time  to 
do  all  the  valuable  things  that  are 
possible.  As  PREP  acquires  more 
experience,  however,  ways  will  be 
found  to  get  more  into  the  pro- 
gram. which  will  mean  that  the  stu- 
dents will  get  more  out  of  it. 

The  two  years  PREP  has  been 
operating  have  been  very  successful 
as  far  as  the  indicators  available 
can  demonstrate.  The  prognosis  for 
longer-term  indicators  also  is  posi- 
tive. As  former  PREP  participants 
go  on  to  college  and  careers,  and 
as  the  program  itself  evolves  so  that 
it  produces  even  more  benefits. 
I'NM  is  hopeful  that  the  PREP  idea 
can  contribute  widely  to  the  goal  of 
creating  expanded  opportunities 
for  New  Mexico’s  and  America’s 
young  people. 

This  article  teas  prepared  h\  Mer 
Treadway  imremtyafSea  \ lexica, 
and  by  Tran  Smith.  IA  Uorfo 
Mandate.  Calif 
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UT  Tetanpus  - The  Virtual  University 


Benefits  Across  the  Board  and  Border 

BY  1NES  PINTO  ALICEA 


The  money  for 
the  technology 
center  came  from 
a $55  million 
lawsuit  by  border 
universities 
alleging  that  for 
years  Texas  had 
discriminated 
against  them  and 
denied  them  their 
fair  share  of  state 
education 
resources. 


aria  Cardoza,  a 2b-year-old 
recent  college  graduate,  said 
she  was  scared  when  she  first 
touched  the  video,  audio,  and 
computer  equipment  at  the  new  SIS 
million  high-tech  Undergraduate 
Learning  Center  at  the  University  of 
Texas  at  FI  Paso  (LTEP). 

“It  was  kind  of  scan'  to  learn  at 
first,"  said  Cardoza,  who  mentions 
the  “myth"  that  Latinos  don  t want 
to  learn  high  technology.  “We  now 
have  the  same  oppor- 
tunities as  people  in 
other  universities.  We 
can  pro\e  them 
wrong." 

Ms.  Cardoza  is  just 
one  of  the  more  than 
IS.000  students  at  this 
! llispanic-ma|orit\  uni- 
versity in  this  West  Texas  city  get- 
: ting  hands-on  experience  on 
; million  worth  of  some  of  the  most . 
: state-of-the-art  video,  computer, 

• and  audio  technology  available  at  a 
= U.S  university  UTKP  officials 
; express  excitement  about  reaching 
Latinos  like  Cardoza,  who  have 
been  left  behind  in  the  era  of  the 
Internet  and  computers.  Studies 
show  that  only  about  IS  percent  of 
Latinos  have  access  to  computers 
compared  to  2s  percent  of  the 
\nglo  communm 

“Our  communm  doesn't  value 
computer*  vet.  said  Henry  Ingle. 
ITFPs  associate  vice  president  for 
technology  and  distance  learning 
“1  think  the  issue  is  not  the  cost  but 
that  computers  are  not  a priontv 
People  will  scrimp  and  save  il  thrv 
see  value 

There  lies  the  challenge  faced 


by  UTEP  officials-convineing  the 
Latino  community  of  the  value  of  a 
computer.  The  challenge  seems 
daunting,  particularly  in  El  Paso, 
the  nations  Hh  largest  city,  where 
fewer  than  20  percent  of  the  resi- 
dents have  college  degrees  and  the 
need  for  technology  training  is  so 
high.  El  Paso's  unemployment  rate1 
hovers  above  11  percent,  compared 
to  4 percent  nationwide.  E!  Paso 
has  lost  more  than  8,000  jobs  to 


But  the  students  who  have  wit- 
nessed the  revolution  in  technology 
at  their  campus  see  the  value  and 
have  become  believers.  Many  vol- 
unteer or  seek  paying  jobs  assisting 
professors  and  staff  in  operating 
and  maintaining  the  equipment  to 
maximize  their  time  with  the  high- 
tech  equipment 

I thought  1 might  break  some- 
thing or  mess  up  a project  some- 
one else  was  doing."  said  Claudia 
Ortega,  a 24-year-old  graduate  stu- 
dent with  a major  in  communica- 
tions ‘But  once  you  learn  it.  von 
get  1 looked  ^ou  want  to  learn  more 
technology* 

UTEP  officials  are  optimistic 
that  thev  have  the  right  ingredients 
to  develop  high-tech  Latinos  for  the 
future.  They  have  teamed  tip  with 
the  local  cable  compam- Paragon 


Cable-to  offer  television  and 
Internet  courses  developed  at  the 
new  technology  center.  Through 
this  partnership,  university  students 
are  introduced  to  the  facilities  by 
giving  them  hands-on  experience 
on  ail  of  the  equipment:  they  devel- 
op bilingual  Web  pages  for  their 
course  offerings:  they  work  with 
grade  school  students  and  their 
parents  in  the  region  to  get  them 
comfortable  with  computers  and 
the  Internet.  They  also 
hire  university  students 
from  all  disciplines  to 
assist  professors  and  staff 
at  the  technology  center 
in  operating  the  equip- 
ment: and  they  have 
developed  a series  of 
courses  on  border  life 
that  explore  the  politics,  culture, 
economy,  arts,  and  other  issues 
affecting  people  living  along  the 
U.S.-Mexican  border,  says  Ingle, 
who  was  involved  in  the  hi-tech 
center's  planning. 

“Its  not  going  to  happen 
overnight."  said  Ingle  of  warming 
up  the  Latino  communitv  to  high 
technologv  “It  will  he  an  evolu- 
tion" 

Bui  the  evolution  has  begun  at 
the  center  where  UTEP  professors 
switch  from  traditional  talk-and 
chalk  lectures  to  using  computer 
graphics,  video  clips,  and  the 
Internet  to  make  complex  subjects 
both  easier  to  understand  and 
more  interesting.  Professors  stand 
before  electronic  podia  that  place  a 
varietv  of  digitized  resources  ai 
their  fingertips  With  the  touch  ol  a 
button,  a professor  is  able  to  pro 
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tect  a large-screen  video  linage  of 
cells  splitum*.  till  the  auditorium 
with  recordings  of  memorable 
speeches  In  l . S presidents,  or 
beam  in  \ia  Mdeo  international 
speakers,  noted  authors,  and  busi- 
ness leaders. 

The  largest  classroom  in  the 
building  features  individual  touch- 
pads  at  the  students'  desks.  During 
class,  professors  can  ask  multiple- 
choice  questions  that  the  students 
respond  to  via  the  touch  pads.  That 
way.  a professor  can  get  feedback 
quicklv  from  students  to  assure 
that  they  are  following  the  lecture 
or  to  poll  them  on  different  issues. 

Michael  Kolitsky.  associate  vice 
president  for  instructional  technol- 
ogy. describes  the  facility's  largest 
classroom,  which  accommodates 
students,  as  having  a built-in 
intimacy  that  allows  students  to 
"see  the  whites  of  their  professors' 
e\es'*  because  of  its  arc-shaped 
construction. 

With  the  \isual-onented  tech- 
nology of  the  Web.  t TEP  is  able  to 
encourage  students  and  faculty  to 
explore  areas  thev  otherwise  might 
not  easily  study. 

The  multimedia  capabilities  in 
the  center  allow  faculty  to  clarifv 
complicated  concepts  by  using 
visual  images,  which  school  offi 
culls  said  helps  them  communicate 
better  with  main  of  the  students, 
who  represent  a visual  generation. 

Tile  technology  gives  instruc- 
tors more  authority  out  what  they 
are  teaching.  " said  Phillip  McCartv. 
a l 'TEP  graduate  who  was  working 
as  a senior  staff  associate  at  the 
center.  Were  not  tmng  to  replace 
the  traditional  environment,  were 
tmng  to  extend  it." 

kattt/a  Cerdau.  director  of  the 
Multimedia  Teaching  and  learning 
t 'enter,  said  that  many  of  the  faculty 
members  are  overcoming  their  own 
tears  of  the  technology  and  actually 
IxTonung  addicted  to  the  technologv 
Before  we  had  this  building,  it 
was  such  a fuss  him  to  show  a 
udcotape.  sml  timiau  \nv  little 


problem,  the  professors  would  get 
frustrated.  Most  were  not  techno- 
logically literate  ' \ f ter  a year  of 
training,  manv  of  the  professors 
teaching  in  the  center  are  virtually 
pros  at  using  the  equipment,  and 
school  officials  say  that  many  oth- 
ers are  expressing  interest  in  teach- 
ing their  classes  at  the  center.  The 
professors  who  underwent  training 
learned  to  master  the  new  technol- 
ogv and  design  Web  pages  so  they 
could  post  class  notes,  assign- 
ments. and  research  materials. 
\bout  half  of  the  classes  taught  at 


the  facility  are  m liberal  arts,  and 
2s  percent  are  in  the  sciences. 

Once  the  threat  is  gone.  ' said 
McCartv.  the  facility  becomes  a 
"user-friendly  envi moment 

The  money  for  the  technology 
venter  came  from  a $35  million 
lawsuit  by  border  universities  alleg- 
ing that  for  years  Texas  had  dis- 
criminated against  them  and 
denied  them  their  fair  share  of 
Mate  educaeon  resources.  Some  of 
the  money  was  used  to  build  the 
I JvOO()-M|iiare-fom  Bhutanese- 
M\le  education  center,  with  2^ 
auditoriums  and  classrooms  In  the 
tail  semester.  1st)  sections  were 
taught  in  l he  tacilm  l p to  2.BI0 


students  can  be  accommodated  in 
the  center's  classrooms  and  audito- 
riums. 

The  center  "will  give  students 
career  opportunities  that  they 
wouldn't  have  had”  and  "places  a 
spotlight  on  this  university  and  the 
Latino  population.”  said  I'TEP 
President  Diana  Nataliao,  adding, 
"This  will  inevitably  build  our 
image.” 

'Students  have  to  be  accus- 
tomed to  these  technologies  when 
they  get  out  in  the  working  world. 
This  facility  gives  us  a tremendous 


opportunity  to  demonstrate  the 
excellence  we  have  here  among  fac- 
ulty and  students.  I'm  thrilled  that 
we  have  it” 

Distance  Learning 

Lniversity  officials  said  that 
they  are  hopeful  tlrnt  the  technolo- 
gy center  also  will  help  reverse  a 
disturbing  trend:  a steadv  decline 
in  enrollment.  In  the  fall  of  10%. 
15.393  students  attended  I'TEP.  the 
smallest  number  since  1088.  About 
B5  percent  of  the  students  are 
Latino.  School  officials  are  expand- 
ing their  distance-learning  pro- 
grams since  students  aged  50  to  58 
are  the  fastest  growing  group  of 


“The  technology  gives  instructors 
more  authority  over  what  they  are 
teaching,” said  Phillip  McCarty,  a 
UTEP  graduate  working  as  a senior 
staff  associate  at  the  center. 

“We're  not  trying  to  replace  the 
traditional  environment;  we're  trying 
to  extend  it.” 


students,  many  of  whom  are  inter- 
ested in  pursuing  additional  educa- 
tion from  the  convenience  of  their 
homes.  Ingle  noted  that  for  some 
students,  physically  attending  the 
university  for  classes  can  be  a bar- 
rier to  higher  education. 

"We’re  reaching  out  into  the 
community  so  they  can  learn  from 
home  ” said  Ingle.  "The  distance 
learner  is  not  a first-time  student. 
They  have  already  gone  to  college 
once,  and  they  are  pursuing  gradu- 
ate degrees.  They  just  have  other 
obligations.” 

By  "beaming  ’in”  courses  from 
other  universities  across  the  nation, 
distance  learning  also  allows  I'TEP 
to  offer  classes  in  subject  areas  not 
available  at  the  university.  In  turn. 
I TEP  is  able  to  package  its  own 
courses  for  other  institutions.  The 
communications  technology  center 
converts  I'TEP  into  a virtual  uni- 
versity— the  IT  Telecampus- that 
uses  interactive  classrooms  to 
reach  high  schools  throughout  El 
Paso;  neighboring  higher  education 
institutions  such  as  El  Paso 
Community  College,  New  Mexico 
State  Lniversity  in  Las  Cruces  and 
other  l niversity  of  Texas  campuses; 
graduate  students  at  12  Mexican 
universities;  and  military  personnel 
around  the  world. 

To  request  more  information  on 
the  new  l TEP  facility  or  distance- 
learning  programs  offered,  you  can 
call  (()15)  V-8901  or  e-mail  to 
<tpdl<£utep.edu>  or  look  on  the 
World  Wide  Web  at  <www.utep.edu/ 
tdl>  or  <www.mmtlc.utep.edu/ 
mmtlo. 
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Hispanics  make 
up  the  largest 
minority  group 
on  campus , 25 
percent  of 
undergraduates. 


hicago  has  long  had  a reputa- 
tion as  the  transportation  hub 
of  the  nation,  with  people  from 
all  over  the  country,  from  all 
over  the  world,  arriving  daily -some 
to  make  their  homes  here,  others  to 
make  connections  that  will  take 
them  to  other  destinations. 

Northeastern  Illinois  Iniversity 
( Nl'Il ) is  lust  such  a hub-ior  stu- 
dents from  the  metropolitan  area  of 
Chicago  and  from  countries  around 
the  world,  a place  where  education 
is  achieved  m a real-world,  multi- 
cultural environment. 


Midwests  Most  Ethnically 
Diverse  University 

For  the  second  year  in  a row. 
l.S.  Sews  & World  Report  named 
Northeastern  Illinois  Iniversity  the 
most  ethnically  diverse  university 
in  the  Midwest.  NEIL  is  a state- sup- 
ported commuter  university  with 
an  enrollment  of  more  than  10.000 
students.  Hispanics  make  up  the 
largest  minority  group  on  campus. 
2S  percent  of  undergraduates. 
Significant  numbers  of  African 
Americans  and  Asian  Americans 
also  are  at  NEIL,  whose  students 
come  from  the  l .S.  and  from  40 


separate  nations  around  the  globe. 
Hispanic.  African  American,  and 
Asian  American  students  make  up 
about  half  the  undergraduate  pop- 
ulation. 

Founded  as  a teachers  college 
in  186".  Northeastern  Illinois  is  a 
leader  in  the  professional  develop- 
ment of  teachers,  school  principals, 
and  high-level  administrators  in  the 
field  ot  education.  It  is  known,  too, 
for  the  high  quality  of  its  professors 
and  the  attention  that  they  give  to 
students. 

At  NEIL,  students  earn  bache- 
lor's or  master's  degrees  in  a vari- 
ety of  disciplines  through  its 
Colleges  of  Education.  Arts  and 
Sciences,  and  Business  and 
Management. 

According  to  the  April  24th 
issue  of  The  Hispanic  Outlook  in 
Higher  Education.  NElt  ranks  in 
the  top  2S  for  bachelor  s degrees 
conferred  on  Hispanics  in 
Education,  in  the  top  AO  for  Liberal 
Arts;  and  in  the  top  100  for 
Business  and  Management. 

Outreach  to  Hispanic  Students 

Hispanics  are  an  important 
focus  of  the  uimersity's  efforts  to 
sene  all  its  students.  Mentorship 
programs,  bilingual  and  bicultural 
curricula,  cultural  education  and 
preservation,  and  academic  sup- 
port senu.es  are  some  of  the  \\a\s 
that  NEH  helps  Hispanic  students 
to  achieve  their  goals. 

Protost  Estcla  Lope/  bcheu-s 
that  Hispanics  are  drawn  to  the 
uimersitv  in  part  because  of  that 
strong  emphasis  on  service 
Northeastern  Illinois  l naerstu 
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lias  a long  histon  oi  service  u> 
Hispanic  students  and  their  com- 
munities We  recognize  the  complex 
needs  of  this  group.  Many  have 
|ohs;  some  are  raising  families, 
some  are  first-generation  college 
students. 

We  work  hard  to  assist  our 
students  in  every  wav  possible.  To 
do  am  thing  less  would  be  to  fail 
them  and  to  fail  our  mission  to 
provide  students  with  a quality 
education."  says  Lopez. 

In  October  PE'S.  El  Centro  de 
Recursos  Hdutativos.  an  NEll'  satel- 
lite campus,  opened  its  doors  in  a 
neighborhood  with  a growing 
Hispanic  population.  Cl  Centro's 
courses  are  scheduled  during 
evening  and  weekend  hours  to 
make  them  accessible  to  working 
adults.  Some  courses  are  taught 
hilinguallv  In  the  greatly  expanded 
and  state-of-the-art  facilities  at  LI 
Centro  today,  students  can  complete 
the  university's  General  Education 
requirement  or  take  courses 
toward  a graduate  degree  in 
Educational  Leadership  and  School 
Principal  certification. 

Proyecto  Pa'Lante,  Plus 

Some  applicants  to  VEIL 
demonstrate  tremendous  potential 
hut  haw*  U-st  stores  below  those 


traditionally  accepted.  The  universi- 
ty recognizes  that  low  test  scores 
and  academic  success  do  not  have 
to  be  mutually  exclusive.  A Hispanic 
student  in  this  situation  can  be 
admitted  through  a program  called 
Proyecto  Pa'Lante  He  or  she  will 
receive  tutoring  m the  Learning 
Center,  math  and  writing  develop- 
ment from  the  English  Language 
Program,  and  academic  advising 
and  career  development  counsel- 
ing. as  well  as  cultural  reinforce- 


ment. This  enormously  successful 
program  has  seen  mam  partici- 
pants graduate  with  honors. 

The  Northeastern  Illinois  faculty 
understands  the  challenges  and 
frustrations  faced  by  many  students. 
Many  make  an  additional  commit- 
ment to  students  through  Partners 
for  Success.  This  program  is 
designed  to  meet  minority  students' 
needs  for  support  and  encourage- 
ment by  teaming  them  with  facultv 
volunteers  in  a memoring  program. 

fellowship  is  a very  important 
part  of  the  college  experience.  NEll 
has  more  than  thirty  campus  orga- 
nizations. including  groups  target- 
ing Hispanic  students.  Among  these 
are  the  l nion  for  Puerto  Rican 
Students.  Clumexla  (a  student 
union  representing  mam  Hispanic 
countries  and  cultures),  and  the 
Spanish  Club. 

Cultural  Identity 

More  than  iwentv  wars  ago. 
Dame  Libby  Komatko.  professor  of 
music  and  dance,  founded 
Ensemble  Espahol  Spanish  Dance 
Theater.  The  dance  companv.  in  rcs- 
ulcnce  at  M U . has  received  crili- 
i a I acclaim  both  n.uionallv  and 


internationally.  It  is  committed  to 
the  preservation  of  classic,  ethnic, 
folkloric.  and  contemporary 
Spanish  dance  as  well  as  to  pride 
and  education  in  the  culture  and 
heritage  of  the  people  of  Spain  and 
Latin  America. 

Que  Ondee  Sola  is  a group  that 
publishes  a literary  journal  of  the 
same  name.  According  to  the 
group's  charter,  us  express  concern 
is  an  emphasis  on  political  issues 
(hat  attect  Hispanic  students  and 
Puerto  Rican  students  in  particular. 
The  journal,  which  is  managed  by 
students,  publishes  stories  and 
poem  written  in  English  and  in 
Spanish. 

During  the  year,  the  university 
sponsors  Heritage  Weeks  ' for  dif- 
ferent ethnic  groups.  At  that  time, 
people  of  one  ethnicity  share  the 
art.  music,  cuisine,  and  other 
aspects  ot  their  culture  with  the 
universitv  community.  One  such 
celebration  is  Hispanic  Heritage 
Week,  when  the  university  is  alive 
with  Hispanic  nuisic-sometimes 
traditional.  Mime  limes  modern- 
ami  the  sweet  scent  of  ethnic  cook- 
ing. Inspirational  speakers  educate 
their  audiences  about  latino  cul- 


ture  and  history  and  about  the  not  be  able  to  commute  to  the 
importance  of  achieving  their  high*  NEIL  campus  from  their  homes  or 

est  potential.  jobs. 

Technological  Advances  Study  Abroad 

The  university's  academic  and  Saime  H.  Steinberg,  Ph.D.,  NEIL 
support  programs  are  designed  to  president,  recognizes  the  truth  in 
simultaneously  strengthen  skills  the  adage,  “travel  broadens  the 
and  teach  new  ones.  They  encour-  mind."  NEIUs  initiative  to  intema- 
age  students  to  achieve  academic  tionalize  the  curriculum,  allowing 
success  and  gain  self-confidence.  students-including  those  in  low- 

Technology  plays  a vital  role  in  income  brackets-the  opportunity 
this  formula.  Most  of  the  degree  to  study  in  other  countries,  is 
programs  require  students  to  have  unique  among  public  universities, 
a rudimentary  knowledge  of  com-  Mere  better  to  study  the  emerging 
puters.  and  in  order  to  graduate,  market  of  a foreign  nation,  for 
students  must  be  able  to  research  example,  than  in  that  very  country? 
on  the  Internet  and  use  e-mail  and  In  March  1998.  a marketing  class 
word  processing  programs.  The  in  the  College  of  Business  and 
university,  which  emphasizes  use  of  Management  traveled  to  India  to 
the  latest  technology  in  instruction,  observe  the  exp  ansion  of  business 
has  seven  state-of-the-art  computer  and  marketing  as  a third-world 
labs  available  to  its  students.  country  goes  global.  The  class- 

One  such  lab.  the  Information  rooms  were  the  cities  of  New  Delhi. 
Commons,  gives  students  access  to  Bombay,  Bangalore,  and  Poona, 
dozens  of  computers  and  includes  “Students  learn  a great  deal 
special  equipment  that  allows  visu-  more  in  these  programs  than  they 
ally  impaired  or  wheelchair-bound  anticipate."  says  President 
students  to  use  the  computers  Steinberg.  “They  come  to  see  their 
effectively.  place  in  the  world  as  more  than 

NEIL  also  has  installed  a num-  part  of  an  ethnic  group,  neighbor- 
ber  of  Smart  Classrooms.  In  a hood,  or  student  body.  They  recog- 
Smart  Classroom,  ench  desk  has  a nize  that  they  are  an  integral  part 
computer  with  standard  software  of  an  international  community,  that 
programs  as  well  as  access  to  the  their  culture  is  but  one  part  of  a 
Internet.  A large  screen  in  the  front  greater  whole." 
of  the  room  displays  whatever  the  As  part  of  NEIl'  s progress 
professor  inputs.  In  addition,  the  toward  a more  global  curriculum,  it 
professor’s  handwritten  notes  writ-  is  a participating  member  of  the 
ten  on  special  boards  appear  as  Illinois  Consortium  of  International 
text  on  each  student's  monitor  Education.  In  the  early  ’90s,  NEIL 

entered  into  a collaborative  rela- 
Distance  Learning  at  NEIL  tionship  with  the  Russian  Ministry 

NEIL  is  one  of  the  institutions  of  Education  in  Moscow  and  the 

that  helped  establish  Illinois  trals  State  Pedagogical  University 

Distance  Learning  program.  Classes  in  Ekaterinburg,  Russia.  As  a result, 

in  a variety  of  disciplines  are  pre-  there  have  been  exchange  pre- 
sented live  via  interactive  television  grams  for  faculty  in  Business  & 

and  broadcast  to  several  locations  Management.  Curiicuium  Design, 

throughout  Chicago  and  us  subur-  Special  Education,  Economics,  and 

ban  communities.  For  many  in  the  Leadership  Education.  Recentlv 

Latino  commumtv.  Distance  two  delegations  from  China  and  one 

Learning  makes  higher  education  (rum  England  came  to  NEIL  to  div 

accessible  to  students  who  might  mss  smh  things  as  collaboration 
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on  school  reform  and  an  internship  his  bachelor  s degree  m political 
program  in  teaching.  Discussions  science  at  NEU  . Many  other  NEU 
are  under  way  regarding  the  transi-  Hispanic  alumni  are  also  owners 
tion  of  two-year  college  students  presidents,  \ice  presidents,  and 
from  England  to  Northeastern  CEOs  of  successful  businesses 
Illinois  "Ue  are  proud  of  our  record  of 

service  to  the  Hispanic  comnmm 
Hispanic  Alumni  of  Note  ty."  says  Steinberg.  The  high  num 

Some  ver\  fine  minds  have  her  of  degrees  we  confer  on 

emerged  from  the  halls  of  Hispanic  students,  i*  but  one 

Northeastern  Illinois  l niversity  demonstration  that  our  program  i* 

Luis  V Gutierrez.  the  first  Illinois  working  But  we  do  not  rest  on  our 
Hispanic  elected  to  the  l ntled  laurels"  The  university  continues 
States  House  of  Representatives,  he  says,  to  develop  stronger  and 
earned  his  bachelor’s  degree  in  more  innovative  program > 

Lnglish  at  NEIL  Miguel  del  \alle.  Northeastern  Illinois  1 nivorsm- 
Ilbnois  State  Senator  for  the  Sth  an  exciting  commumtv  of  learners 
District,  earned  his  bachelor's  representing  many  different  ethnu 

degree  in  Spanish  and  his  master's  economic,  gender,  and  age  group* 

in  Counselor  Education  here  but  sharing  the  common  goal  of 

\uornev  Juan  Mendez,  owner  of  education  for  the  present  and  tlu 
the  two  McDonalds  at  O’Hare,  tlv*  future  r 
worlds  busiest  airline  huh.  earned  Kr*.*/ 
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Blends  Old  and  New  Arts 
at  Orange  Coast  College 


BY 

Vicki  Zimmerman 

Thunks  to  a unique  certificate 
procram  at  Orange  ('oast 
College,  student  \uru  b.  s is 
combining  her  |o\  in  s-.ory- 
irllmq  with  her  artistic  talents  and 
umiputer  saw  v. 

Cam  mg  a .AS  grade-point  aver- 
age die  S*-u*ar-oId  mother  of  three 
hms  iv  the  first  to  receive  a multi- 
media  certificate  of  achievement 
Irom  the  college's  Digital  Media 
\rts  Program. 

In  a >nuet\  where  technology  is 
changing  the  face  of  art  and  the 
industries  supporting  it.  Diaz  was 
ijuitk  to  grasp  tiie  importance  of 
integrating  computers  and  an 
I he  multimedia  certificate 
exposes  students  to  a broad  range 
of  media-including  art.  photogra- 
ph video,  animation,  music,  and 
'e\t-  hi  preparation  tor  the  growing 
multimedia  industrv  which 
includes  work  in  entertainment  and 
the  gaming  industrv.  and  on  the 
World  Wide  Web  and  Internet. 


OCXs  Digital  Media  Arts  pro- 
gram was  the  perfect  vehicle  for 
Diaz  passions. 

\s  a storyteller.  Diaz  loves  bring- 
ing her  vivid  characters  to  life 
through  a cultural  perspective  that 
honors  her  native  Mexico.  She  had 
already  written  three  childrens  books 
when  she  was  stopped  short  because 
an  illustrator  couldn't  be  found  to 
help  her  complete  her  projects. 

Her  husband  suggested  she  take 
an  (MX  drawing  class  so  she  could 
complete  the  hooks  by 
herself.  The  Huntington 
Beach  resident  grew  h\ 
leaps  and  bounds  as 
she  moved  from  life 
drawing  classes  to 
computer  illustration. 

This  fall  she 
received  a certificate 
of  achievement  just  as 
>he  was  putting  the 
finishing  touches  on 
an  imaginative  count- 
ing book  she's  written 
and  designed  for  pre- 
schoolers. 

I love  the  idea  of  combining 
humanity  with  technology,'  says 
Diaz,  who  hopes  to  pursue  a bache- 
lor's degree  in  archaeology  "I  like 
communicating  with  different  art 
forms,  and  (XX.'s  multimedia  pro- 
gram allowed  rne  to  do  that. 

1 nrolling  in  a wide  range  of  art 
classes.  Diaz  soon  began  to  appreciate 
tlie  varving  nature  of  each  medium. 

Printmaking  is  a fine  art.  and 
the  process  can  he  reallv  slow. 
s;ivn  Diaz  • With  the  computer,  you 
can  click'  three  images  and  create 
something.  In  prinimaking.  there's 


a process  of  making  prints  and 
cleaning  the  plates.  Vet  I like  both 
processes-thc  slow  and  the  fast!" 

"OCC  was  one  of  the  first  in  the 
region  to  have  a viable  digital  media 
arts  program  using  an  interdiscipli- 
nary approach  within  its  curricu- 
lum " says  Sylvia  Import,  chair  of  the 
colleges  Digital  Media  Arts  depart- 
ment. "Multimedia  is  the  big  trend, 
and  everyone  is  excited  over  the 
effects  created  by  it  in  movies  and 
television  commercials." 


OCC  instructors  point  out  that  in 
order  to  do  original  work,  before 
beginning  to  manipulate  and  trans- 
form elements  into  something  else, 
a student  must  learn  the  basics.  A 
pencil,  a paintbrush,  or  a computer 
are  tools  that  have  the  capacity  to  go 
from  simple  to  sophisticated. 

We  still  teach  basic,  traditional 
skills,  knowing  that  artistic  talent, 
to  some  extent,  is  honed  through 
training."  says  Christine  Taylor. 
Diaz's  computer  graphics  instruc- 
tor. 1 nderstanding  conceptualiza- 
tion and  fomposition-that  doesn't 


change-but  some  people  lose  sight 
of  that,  and  I*m  trying  to  instill  that 
back  into  my  classroom  and  make 
it  interesting  to  them." 

According  to  Taylor,  the  seduc- 
tive nature  of  computers  can  be 
exciting  to  budding  art  students 
who  have  a taste  for  all  the  com- 
plexities of  new  software  programs. 

Yet  the  study  must  be  grounded 
in  fundamentals  and  in  the  knowl- 
edge that  art  is  part  of  a large  busi- 
ness community. 

"It’s  not  all  fun  and 
pretty  pictures,"  says 
Taylor.  It’s  a busi- 
ness-a  very  lucrative 
one-and  students  must 
prepare  themselves  to 
be  ready  and  able  to 
constantly  change." 

Within  this  con- 
text of  constant 
change.  OCC  art  pro- 
gram faculty  make  a 
concerted  effort  to 
provide  the  know- 
how and  the  informa- 
tion that  enable  Diaz  and  other  stu- 
dents to  learn  through  hands-on 
practice. 

"One  of  the  things  I reallv  judge 
my  students  on  is  their  creative 
solutions  to  the  assignments,"  says 
Steve  Cox.  who  teaches  Adobe 
Illustrator  in  Diaz's  Digital  Media 
Arts  WO  class. 

"Aura  is  draw  n to  Latin  American 
influences  and  uses  them  in  her 
solutions  to  the  assignment.  It's  very 
pleasing  to  see  her  work  because 
Aura  has  a good,  strong  style. ' 

Cox  was  gratified  to  see  Diaz's 
creativitv  blossom  in  the  program 
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in  manv  ways. 

“Aura  developed  an  interesting 
hybrid  with  her  printmaking  and 
computer  classes,”  says  Cox 

Diaz  would  go  back  and  forth 
between  her  printmaking  class  and 
her  computer  lab  using  an  software. 

Aura  would  work  on  a print  in 
her  printmaking  class  and  then 
bring  it  over  to  the  computer  lab 
and  work  on  it  in  a software  pro- 
gram to  take  it  a little  further 
“Typically,  the  print  was  a final 
piece,  and  she  went  beyond  that.  Viliat 
I look  for  in  class  is  original  work 
done  in  an  original  way  to  make  die 
art  their  own.  and  she  did  that." 

Diaz  thrives  in  this  artistic 
world  of  colorful  technology,  where 
she  creates  quickly  on  a computer 
that  still  challenges  her  with  colors 
that  can't  always  be  mixed  easily. 

Around  every  comer  in  her  trad i 
tional  art  classes-which  ha\e  includ- 
ed watercolor.  cartooning,  and  print- 
making on  a linoleum  block~l)ia/ 
entered  a world  of  new  discoveries. 

This  adventurous  spirit  is  herald- 
ed by  her  OCC  instructors.  Diaz  loves 
to  take  risks  and  experiment  with 
what's  before  her.  Whether  sites  using 
new  computer  software  or  old -fash 
ioned  textured  paper,  shes  willing  to 
venture  into  the  unknown 

“She's  ahead  of  the  game."  says 
Donna  Westerman.  OCC  professor 
of  art  and  Diaz's  printmaking 
instructor.  “She  has  a wonderful 
sense  of  design  and  texture,  and  it's 
very  junglv  and  mysterious  and 
filled  with  images  from  the  \ztec 
and  Ma\an  civilizations" 

Diaz,  who  loves  weaving  her 
Mexican  culture  into  her  stonev  com- 
pleted her  children's  counUng  book  in 
Westermans  story  illustration  class 
“Became  she  has  a nice  bal- 
ance of  the  scientific  and  the  artis- 
tic. I have  encouraged  \ura  to 
experiment  with  her  printmaking 
and  computer  images  by  scanning 
them  and  taking  them  in  another 
direction."  adds  Westerman 

“She  has  done  that,  going  back 
and  forth  and  experimenting  with  >- 


I)  pop-up  prints,  which  involves 
doing  some  mathematical  calcula- 
tions m an  organized  and  clear  way. 

“Ik;  desire  to  combine  ele- 
ments from  her  many  different 
classes  and  the  initiative  she's  show- 
ing reflect  Auras  enormous  enthusi- 
asm for  her  art."  adds  Westerman 
In  fact.  Diaz  is  a student  aide  in 
five  computer  labs  at  OCC.  She  helps 
other  students  in  Photoshop. 

Premiere;  After  Effects-a  program 
she  learned  on  her  own  to  help  oth- 
ers: Director,  an  interactive  program; 
and  Hash,  an  animauon  program. 

Diaz  is  also  high  on  Taylor,  an 
adiunct  instructor  in  Digital  Media 
Arts.  “Christine 
is  an  amazing  f 
roic  model 
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Proud  of  her  Mexican- born 
family  and  heritage.  Diaz  is  pas- 
sionate about  expressing  her  admi- 
ration for  her  cultural  roots  by 
using  these  themes  as  subjects  m 
her  paintings.  “I  love  my  culture." 
smiles  Diaz.  Tm  still  amazed  at  ail 
the  things  we  have  in  Mexico.  Every 
part  of  each  state  is  different...the 
food,  traditions,  costumes.  You 
never  stop  learning  about  every- 
thing in  Mexico." 

Westerman  encourages  Diaz  to  tell 
all  her  stories  and  offers  guidance  to 
promote  Diaz  in  her  artistic  pursuits 
“She  has  a tendency  to  go  toward 
archaeological  images,  and  it's  fascinating 
to  listen  to 
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have  so  much 
respect  for 
her."  savs  Diaz. 

“She  has  done 
it  all  herself" 

Taylor  not 
onlv  set  an 
example  lor 
her  students, 
but  she 
e n c o u r a g e d 
and  motivated 
each  of  her 
students  in 
their  class  work,  she  doesn't  give 
up  on  her  students,  and  Diaz 
learned  to  persevere,  as  well 

She's  the  type  of  person  who 
will  answer  your  questions,  ami  she 
will  stay  with  you  until  you  get  it." 
beams  Diaz.  “She  won't  let  you  go. 
and  vou  have  to  he  prepared  to  stay 
there  and  get  u.  But.  1 liked  that.  If 
vou  asked  her  a question.  Christine 
made  sure  that  you  felt  comfortable 
with  yourself  and  knew  the  answer' 
\ura  also  givt*"  what  she  hav 
learned  to  others 

As  a lab  assistant.  Aura  is 
excellent.*  savs  (.ox  She  has  both 
the  technical  competencv  to  assist 
students  and  a will  tininess  to  want 
to  help  them 
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her.  adds 
Wester  mar 
As  a \oung 
girl,  she  grew 
up  on  the 
periphery  of  a 
circus,  and 
could  listen  to 
lions  roar.  Diaz 
developed  a 
colorful  imagi- 
nation from 
these  child- 
hood experi- 
ences. Her 
early  visions  of 
animals  and 
sunlight  are 
among  those  she  uses  in  her  an 
work  and  in  her  stones 

“Aura  recalls  an  image  of  her- 
self lying  in  the  sun  listening  to  the 
roar  of  a lion,  and  she  will  trans- 
form that  memory  into  remarkable 
images  that  draw  on  tier  memory  of 
the  golden  light  and  the  lion  amid 
jungle  ruins" 

Diaz  is  the  first  to  pay  tribute  to 
her  introductory  classes  at  Coast 
because  they  set  a solid  foundation 
for  her  artistic  aspirations 

“I  never  knew  l could  draw,  ami 
1 will  never  forget  the  words  of  mv 
first  instructor.  David  Johns,  when  he 
said,  'Draw mu  is  just  situ ne  and 
doing  it.  said  Diaz  “These  words 
1UM  stuc  k in  tm  head  and  have  been 
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an  inspiration  to  me  ever  since." 

She  also  enrolled  in  a cartoon- 
ing class  that  helped  Diaz  develop 
the  expressions  and  gestures  of  her 
characters. 

“He  was  so  good  at  encouraging 
us”  said  Diaz  of  cartooning 
instructor  Mike  Beanan.  “He  really 
helped  me  to  clean  up  my  drawings 
and  my  characters." 

Back  at  home.  Diaz  is  mother  to 
three  boys,  ages  15.  ",  and  4.  All 
three  love  to  hear  their  mother's 
bedtime  stories. 

Her  "-year-old  once  was  so 
enthralled  with  a story  Diaz  was 
spinning  out  of  her  head  that  he 
asked.  "Mommy,  let  me  see  the 
book-I  want  to  see  the  pictures." 

Diaz  is  inspired  by  images  from 
the  Aztec  culture  and  by  object" 
from  nature. 

“i  love  exploring  the  forms  from 
the  Aztecs,  which  include  flowers, 
owls,  and  warrior-like  figures."  savs 
Diaz.  “I  have  always  been  fascinat- 
ed with  using  that  style  from  hun- 
dreds of  years  ago.  while  putting  it 
in  context  with  modern  times." 

“She  wants  to  be  an  archaeolo- 
gist. and  there  s no  reason  she  can  t 
combine  both  of  them  and  do  the 
drawings  on  these  expeditions  and 
combine  these  degrees."  says 
Westerman  of  Diaz.  "There's  no  rea- 
son she  couldn't  do  this." 

1 subscribe  to  the  magazine 
Scientific  American,  and  when  I 
see  those  beautiful  images.  1 realize 
I can  do  so  many  things  with  my 
education  in  the  future.’  adds  Diaz. 

Aura  Diaz  is  a modern  warrior 
She  is  not  afraid  to  cross  into  the 
complex  terrain  of  a new  computer 
program  or  toil  through  intricate. 
;ime-tested.  and  painstaking  proce- 
dures crafting  her  work  by  hand. 

She's  discovered  an  artistic 
voice  that  draws  upon  her  memo 
ries  of  Mexico,  her  fascination  with 
nature,  and  her  love  of  archaeology 
Opportunities  abound,  and  Orange 
Coast  College  is  helping  Aura  Du/ 
unearth  what  is  unique  within  her 
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Garcia-Bowen  New  Director  at 
CCSU 

Myrna  K.  Garcia-Bowen  has  been  appoint- 
ed Director  of  Recruitment  and  Admissions  at 
Central  Connecticut 
State  limersity 
iCCSl).  In  announc- 
ing her  appointment. 

CCSt'  President 
Richard  L Judd  said: 

Ms.  Garcia- Bowen 
has  impressive  expe- 
rience and  a record 
of  success  in  attract- 
ing good,  well-motivated  students  who  repre- 
sent the  diversity  of  modern  society  Her 
range  of  talents  blends  well  with  the  growth 
and  aspirations  of  this  university.” 

Garcia-Bowen  is  responsible  for  leading 
CCSls  efforts  in  recruiting  new  students  and 
o\erseeing  the  admissions  process. 

Previously,  she  was  director  of  admissions 
at  Gateway  Community  Technical  College 
(Conn.).  She  also  served  m student  services  and 
administrative  posts  at  the  Iniversitv  ot 
Connecticut  and  at  Eastern  Connecticut  state 
l niversity. 

She  holds  a bachelor  s degree  from 
Southern  Connecticut  State  Iniversitv  and  a 
masters  from  Hastern  Connecticut  state 
Iniversitv.  She  is  a member  of  the 
Connecticut  \ssociation  of  Latin  American*  in 
Higher  Kducation. 

Rojas,  Medina,  and  Hudson 
Contribute  to  Spanish  literature 

In  Florida.  three  Miami -Dade  Com  mum  tv 
College  iM-DCC)  fac- 
ultv  members  were 
presented  with  awards 
from  the  Crftica 
Dominicana  l.iteraria 
sobre  f.scritoras 
lhspano;u7U*ncanas.  a 
Dominican  associa- 
tion that  recognizes 


Latin  \merican 
women  for  their  con- 
tributions to  Spanish 
literature.  The  presi- 
dent of  Crftica 
Dominicana.  Ylonka 
Nacidit.  was  in  Miami 
to  present  M-DCC  pro- 
fessors Dr.  Ofelia 
Hudson.  Teresa  Maria 
Rojas,  and  Myra  M.  Medina  with  the  awards. 

Hudson,  who  was  previously  honored  for 
excellence  in  teaching  with  M-DCCs  Endowed 
leaching  Chair,  received  an  award  for  her  col- 
lection of  short  stories  entitled.  Cantar  Otras 
llazanas . Rojas,  chairperson  of  Prometeo.  a 
Hispanic  theater  group,  was  honored  for  her 


work  as  an  actress  and 
theater  director. 
Medina,  associate  pro- 
fessor at  the  North 
Campus  Department  of 
International  studies 
and  an  avid  promoter 
of  Spanish  literature, 
was  recognized  for 
academic  excellence. 
The  three  M-DCC 
professors  now  want  to  honor  the  work  of 
other  Latin  American  women  by  creating  the 
Ciitica  Hloridana  sobre  Hscritoras 
Hispanoamericanas.  a chapter  of  the  Crmca 
Dominicana  in  Florida. 


Castillo  Promoted  in  HCC  System 

Diana  Gonzalez  Castillo  has  been  promoted 
to  a dean-level  position  within  the  Houston 
Community  College 
Nvstem  (Texas). 

Castillo  will  sene 
as  the  first  Hispanic 
female  college  opera- 
tions  officer  at 
Southeast  College. 

Her  responsibilities 
will  include  the  man- 
agement of  a Slfi.S 
million  budget,  organizing  the  infrastructure 
of  the  college’s  human  resources,  safer.  and 
loss  control,  ami  the  management  of  five 
maior  facilities. 


She  has  served  Central  College  of  the 
Houston  Community  College  System  as  assis- 
tant dean  of  students  for  the  past  six  years, 
where  she  successfully  managed  enrollment 
senices  for  over  13,000  students. 

Torres  Participating  in  Leaders 
Program 

Helen  Torres.  Director  of  Distance 
Education  at  San  Antonio  College  (Texas),  has 
been  selected  to  par- 
ticipate in  the  leaders 
Program,  a national 
leadership  training 
program  for  adminis- 
trators and  faculty  in 
higher  education. 

The  year-long 
program  is  designed 
to  enhance  partici- 
pants' skills  required  for  major  decision- 
making roles  in  their  institutions.  Subjects 
covered  include:  supervisory  and  human 
relations,  planning  and  budgeting,  organiza- 
tional transformation,  and  higher  education 
issues  of  the  coming  decade. 

Torres  has  a bachelors  degree  from  the 
l niversity  of  Pennsylvania  and  a masters  from 
Trinity  Iniversitv.  She  also  attended  the 
Institute  for  Management  of  Lifelong 
Education  at  the  Harvard  Graduate  School  of 
Education  and  participated  in  the  San  Antonio 
Greater  Chamber's  Leadership  Program. 

Contreras  Earns  “All  American” 
Honors 

El  Paso.  Texas,  native  Bonnie  Contreras,  an  out- 
fielder for  the  El  Paso  Community  College  Tejanas 
Womens  Softball  team 
for  two  vears,  hits  been 
named  to  the  B)c)8 
Louisville  Slugger  All- 
\mencan  team.  She  is 
one  of  only  IS  junior 
college  softball  players 
in  the  I.S.,  and  one  of 
two  m Texas,  to  he 
named  to  the  team. 

Bonnie  is  the  tvpe  of  player  that  awes 
people  in  the  stands /'  said  Kathv  Rudolph, 
coach  of  the  Tmnas  ‘What  truly  sets  an  ath- 
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leu*  and  an  All-American  apart  is  heart,  and 
the  willingness  to  do  what  others  find  too  dif- 
ficult." 

Having  plaved  since  she  was  five  vears 
old.  and  after  graduating  from  high  school 
with  All-District  and  All-Cm  honors  as  one  of 
the  best  players.  not  a s.ngle  college  called  to 
offer  Contreras  a scholarship 

She  then  tried  out  for  the  Teianas.  who 
were  in  their  first  season,  and  made  the  team. 

After  two  great  seasons  with  them,  her  tal- 
ent was  not  overlooked.  She  has  been  offered 
a scholarship  to  play  Division  II  Softball  at 
Incarnate  Word  College  of  San  Antonio.  1 
want  to  study  sports  medicine,  and  this  schol- 
arship offers  me  an  excellent  opportunity  to 
do  so,"  stated  Contreras  "I  know  1 will  be  a 
good  student,  because  if  1 in  not.  1 won't  be 
able  to  plav  ball" 

Huerta  Named  Distinguished 
Javelina  Alumnus 

Texas  attorney  \lben  Huerta  has  been 
named  the  IMS  Distinguished  Alumnus  bv 
the  Javelina  Alumni 
Association  at  Texas 
A&M  Iniversity- 
kingsville. 

Huerta  is  presi- 
dent and  board 
chairman  of  Huerta 
Enterta:nmeni  LLP., 
which  owns  and 
operates  Texas  Skv,  a 
100-acre  festival  park 

In  recent  years,  he  was  involved  in  a class 
action  lawsuit  against  a chemical  plant  that 
resulted  in  a Sbb  million  settlement.  The  case 
involved  approximately  S.ono  Hispamcs  in 
Rohstovvn.  Texas,  who  said  tliev  suffered  vari- 
ous ill  effects  from  a release  of  butadiene 
from  the  plant 

\ si  million  trust  fund  was  put  in  plate  to 
provide  scholarships  to  Rohstovvn  students  In 
the  first  year.  Trial  Lowers  Inundation  foi 
Touth  education  gave  PA  scholarships  total 
mg  Sibo.noo.  Huerta  is  chairman  of  the  orga 
mzation 

In  a 1‘)S‘)  Forbes  Add  survev  of  the  top  ho 
successful  Lowers  in  the  l mud  States,  he 
was  the  only  Hispanic  named 

He  has  an  associates  Iron;  Luedo  fumor 
College  and  bachelors  and  masters  decrees 
horn  lexas  VST  l niversiiv 


Scholar  Gomez-Lara  at  Seattle 
University 

Seattle  l niversity  (Wash  ),  aiming  to 
infuse  cross-cultural  perspectives  into  its 
curriculum,  has  been 
hosting  Manuel 

Gdmez-Lara.  an  asso- 
ciate professor  of 
English  literature 
from  Seville 

l niversity  (Spain), 
this  semester. 

Gdmez-Lara  trav- 
els io  experience  the 
different  ways  cities  express  their  identities. 
He  came  to  Seattle  to  see  how  it  creates  its 
own  identity  “Cities  are  the  living  mirrors  to 
our  community  Cities  reflect  the  identity  of 
the  people."  said  (iomez-Lara 

At  Seattle  l niversity.  (iomez-Ura  has  been 
teaching  students  his  philosophy  of  city  images 
in  a course  'City  as  Text-City  as  Media" 

The  course  focuses  on  cultural  and  social 
practices  that  underlie  modern  cities.  The  cul- 
tural images  of  cities  is  the  major  theme.  The 
course  examines  the  rhetoric  of  place  as  a 
territorial,  social,  and  cultural  construction. 

In  addition  to  his  course.  Gome/-!  ara  gave 
public  lectures  this  fall  including.  “Ritualizing 
Communin'  Merging  Religious  and  Civk 
Participation  in  Seville's  Holy  Week  Festivals" 
and  "Spanish  Musical  Movies  Iiaming 
Contemporary  Spanish  Popular  Culture" 
lie  is  the  co-author  of  the  t\P0-f)2 
Guide.  He  is  also  a regular  contributor  to 
newspapers  on  Spanish  cultural  events  \ 
large  part  of  his  work  has  also  dealt  with  the 
development  of  teaching  strategies  for  the 
analysis  and  commentary  of  Inerarv  texts 

Ross  Provides  Future  Glimpse  of 
Mexico 

John  Ross,  a freelance  journalist  who  has 
spent  the  last  20  years  reporting  on  Mexican 
politics,  gave  a glimpse  of  that  coumn's 
tumultuous  future  in  a lecture  at  Trimtv 
l niversiH  ( lexas)  titled  “Mexican  Politics 
and  Socieu  m the  New  Millennium 

Ross  insights  into  the  struggles  I acini; 
Mexico  come  from  his  wars  as  a reporter 
writ mt;  for  several  \meruan  newspapers  and 
nuga/iiu-s  \\v  has  penned  two  non-fiction 
books  about  Mexuo.  A 'ehdlmn  from  /he 
knots  hiduiu  l pnstni*  w ( htaju i\  and  1 he 
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Annexation  of  Mexico.  Ross  has  recently 
written  his  first  novel,  lonatiub's  People . 
loosely  based  on  his  experiences  with  presi- 
dential candidate  Cuauhtemoc  Cardenas  and 
his  unsuccessful  run  tor  office. 

Dr,  Eduardo  Stein  Speaks  at  UT 
Austin 

Guatemala's  foreign  relations  minister. 

Dr  Eduardo  Stein,  discussed 
"Guatemala  Since  the  Peace  Treaty 
Transforming  a Nation"  during  a speech  at 
The  t niversity  of  Texas*  Utstin 

Stem  has  served  as  Guatemala's  highest- 
ranking  foreign  affairs  official  since  January 
P)%.  Since  that  time,  he  has  participated  in 
the  peace  accords  that  reunited  the  nation 
alter  a protracted  civil  war.  Through  his  role 
as  foreign  relations  minister.  Stein  acts  as 
Guatemala's  representative  in  international 
conterences  and  promotes  international 
cooperation  between  Latin  America  and  the 
rest  of  the  world 

Before  ins  appointment.  Stein  was  execu- 
tive secretary  of  the  Action  Committee  of 
Support  to  the  Social  and  Economic 
Development  of  Central  America.  In  that  role, 
he  implemented  development  projects  in  the 
areas  of  nutrition,  small  enterprise,  agro 
mdustrv.  energy,  and  the  environment.  He  also 
lias  been  involved  in  regional  development 
efforts  promoted  bv  the  Latin  America 
Economic  System,  served  as  international 
affairs  advisor  to  Panamanian  President  Royo 
and  taught  in  universities  in  Central  America 
and  the  I tilled  States 

Jerry  Gonzalez  and  the  Fort  Apache 
Band  at  MCC 

The  nationally  recognized  Latin  jazz  group 
Jern  (lon/akv.  and  the  Fort  Apache  Band  per 
formed  at  Monroe  Community  College  (N.Y> 
m October. 

Considered  one  of  the  best  Latin  jazz 
groups  working  todav,  the  New  Tork-based 
band  has  three  Grammy  nominations  to  its 


credit  Gonzalez  doubles  on  trumpet  and 
lluegelhorn  and  also  plays  congas  He  is 
mined  hv  brother  and  bassist  And\  (nm/ilez 
John  Stubblefield,  tenor  saxophone:  Joe  lord, 
alto  and  tenor  saxophone:  jazz  drummer 
Steve  Berrios;  and  pianist  Urn  Willis. 

On  the  afternoon  of  the  performance,  a 
free  2 p.m.  workshop  with  Jerry  Gonzalez  was 
held  Ml  musicians,  students  of  life,  and  ja// 
enthusiasts  were  welcome  to  attend. 

Dr.  Luis  Fraga  Speaks  at  Texas  A&M 
l niversity-Corpus  Christi 

During  Hispanic  Heritage  Month.  Dr  Luis 
Fraga.  :ui  associate  professor  in  the  Department 
of  Political  Science  at 
Stanford  l 'niversitv. 
led  a discussion. 

Consensus  Buiidmg 
in  a Multicultural 
State.  ‘ at  Texas  A&M 
l niversitv -Corpus 
t'hristi. 

Fraga  has  pub* 
lished  widely  in 
scholarly  journals  His  areas  of  research 
include  \merican  urban  politics,  educational 
policy  politics  of  race  and  ethnicity  and  vot- 
ing rights 

He  is  completing  two  book  manuscripts. 
The  ('hanging  Irban  Regime:  Toward  an 
Informed  Public  Interest  and  The  Politics  of 
schools  in  San  Francisco,  in  addition,  he  is  a 
10-editor  of  a volume  entitled  P.tbnic  and 
Racial  Minorities  m Advanced  Industrial 
Democracies 

He  received  his  \.B.  degree  cum  laude 
Irom  Harvard  l niversitv  and  his  doctorate 
trom  Rice  l niversitv.  He  has  taught  at  the 
l niversitv  of  Oklahoma  and  the  l tmersm  ol 
Notre  Dame  He  has  received  Stanlord 
l niversitv  Facultv  \wards  "in  recognition  nf 
distinguished  htvicc'  to  the  ( hicano  l.atino 
graduating  classes  of  W\  1*)%.  and  ll»tr 

Camacho-Gingerich  on  **50 
Outstanding  Latinas  of  1998"  List 

Dr  Mina  ( anudin-Gingerich.  professor  ot 
modern  foreign  languages  and  chair  ot  the 
Cimmmtce  no  Latin  American  and  Caribbean 
studies  at  M.  Johns  t niversitv  ( N \ ).  has  been 
named  oiu  of  the  ^o  Outstamimg  Faunas  ot 
lOiis  |n  if  Diarmda  Prensa.  Yl&T.  FI  Banco 
Popular,  and  Gnu  Foods 

< annuho  Giugeruli  and  other  selected 


Uunas  trom  the  Tri-State  ;irea  were  recognized 
at  the  Harvard  Club  m Manhattan  last  March 
for  their  outstanding  contributions  to  the  com- 
munity and  the  nation  m their  various  disci- 
plines and  for  being  role  models  for  ail  women. 

Earlier  this  year,  Camacho-Gingerich  was 
honored  hv  the  Puerto  Rican  Federal  \ffairs 
\dministration  and  Mujer  Latina/Tu  Revisia 
as  one  of  the  "Women  of  the  New 
Millennium ''  In  addition,  she  delivered  an 
address  in  March  at  an  event  in  honor  of 
Women's  History  Month  that  was  organized  Iw 
the  Office  of  New  York  State  Assemblvniar. 
\driano  F.spaillat  honoring  Women  Pioneers 
of  the  Dominican  Community  She  was  joined 
b\  Dr.  Cristina  \guiar.  Dominican 
\mbassador  to  the  l nited  Nations. 

\lso  at  St.  John's,  an  art  exhibit  focusing 
on  "Faun  American  Art  tn  the  90s ' recenth 
completed  its  run.  The  art  consisted  of  two- 
dimensional  works  spanning  a wide  range  of 
media  and  issues  created  b\  contemporarv 
artists  from  Cuba.  Bolivia.  Mexico.  Venezuela, 
the  Dominican  Republic.  Trinidad.  Puerto 
Rico.  Colombia.  Brazil,  and  Argentina. 

Maduro  Speaks  on  21st-Century 
Challenges  to  Catholic  Higher 
Education 


Voted  theologian,  author,  and  social 
HH commentator  Otto  Maduro  spoke  at 
the  fniversitx  of  San  Francisco  recently 

Maduros  lecture,  titled  "Ethics. 
Epistemology  and  Economics:  Perspectives 
from  the  l ndersule.’  was  intended  to 
enhance  the  l niversitv  s understanding  of  the 
challenges  facing  Catholic  higher  education 
as  the  21st  Century  approaches. 

Maduro  is  director  of  the  Hispanic 
Institute  of  Theology  at  the  Theological 
School  at  Drew  [‘niversitv  in  New  Jersey  He  is 
the  author  of  seven  hooks  published  in  five 
languages  and  more  than  200  articles  on  lib- 
eraiion  theology  He  is  currentlv  on  the  edito- 
rial board  of  the  Journal  of  the  American 
Academy  of  Religion,  Social  Compass  ami 
('.ristiamsmo  r s octedad. 


Garcia  Lectures  on  Spanish 
American  War 

Fleet  Bank  and  St  Francis  College  (N  > t 
were  the  promoters  of  a recent  lecture  at  M 
franc  is  College.  The  lecture  was  given  hv  Dr. 
Fmldo  Garcia  as  a part  of  the  Aueva  York 
Hispamco  \ New  Dav  celebration  The  topic 


ol  the  lecture  was 
"Historv  and  Culture 
in  the  Spanish 
\merica  War:  The 
l nited  States.  Spam. 

Cuba,  and  Puerto 
Rico.' 

Garcia  is  a profes- 
sor of  Spanish. 

Foreign  Languages. 

Fine  Arts,  and  International  Cultural  Studies 
at  St.  Francis  College. 

Cisneros  President  of  Texas  A&M- 
Kingsvilie 

Retired  Army  Lieutenant  General  Marc 
Cisneros  of  San  Antonio,  Texas,  was  unani- 
mously selected  this 
summer  as  the  Texas 
\&M  f niversity- 
Kingsville's  new  pres- 
ident. Cisneros 
replaces  outgoing 
president  Dr.  Manuel 
L.  Ibanez,  who  in 
January  announced 
his  plans  to  resign 
from  the  presidency  and  return  to  a full-time 
faculty  position. 

Cisneros  vvyear  military  career  began  as 
a ROTC  Distinguished  Military  Graduate  com- 
missioned in  the  \rmy  field  artillery  in  !%!. 
He  served  two  combat  tours  in  Vietnam  and 
one  in  Panama,  where  he  was  recognized  for 
limiting  battle  damage  and  casualties  and  for 
helping  to  capture  General  Manuel  Noriega. 
His  military  service  primarily  involved  com- 
bat arms  operational  and  command  posi- 
tions. and  he  was  part  of  the  leadership  team 
that  transformed  the  Army  into  its  modern 
state  in  terms  of  advanced  technology 

He  was  twice  awarded  the  Distinguished 
Service  Medal-the  Army  s highest  achieve- 
ment aw  ard  during  peacetime 

In  199"  Cisneros  was  named  one  of  the 
100  Most  Influential  Hispanics ' by  Hispanic 
Business  magazine. 

He  has  a bachelor  s degree  trom  St.  Mary  s 
l niversitv  in  San  Vntomo.  a master’s  from 
Shippensberg  State  College,  and  a post  mas- 
ter's from  the  1 nited  States  vrmv  War  (.ol lege 
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Arias  Sanchez  Awarded  Honorary 
Degree 

Oscar  Arias  Sanchez.  Nobel  laureate 
received  an  honorary  degree  in  humane  let- 
ters at  the  University  of  South  Florida  this  past 
spring.  Arias  Sanchez,  former  president  of 
Costa  Rica  and  IQS"  Nobel  Peace  Prize  win- 
ner for  his  successful  efforts  to  bring  peace  to 
Central  America,  advised  the  graduating  class 
to  use  their  education  to  work  toward  achiev- 
ing world  peace.  He  warned  that  despite  the 
ending  of  the  cold  war  staggering  levels  of 
poverty  and  hunger  persist.  A strong  advocate 
for  the  reduction  of  arms  sales,  he  noted  that 
LS.  arms  sales  to  the  developing  world  are 
counterproductive  to  the  mission  of  peace  in 
those  developing  nations. 


Arias  Sanchez  is  pictured  here  with  (to  his 
left)  Mike  Conniff.  Director  of  Utin  American 
and  Caribbean  Studies,  and  Betty  Castor,  pres- 
ident of  ISF. 


Hispanics  Excelling  in  Health  at 
Barry  Lniv. 


Barry  University  (Fla.)  awarded  the 
largest  number  of  masters  degrees  in  the 


nation  to  Hispanic 
\mencans  in  health 
professions  and  relat- 
ed sciences  during 
the  1995-199G  acade- 
mic year 

Barrv  awarded  51 
master's  degrees  C to 


men  and  2-i  to  women). 


with  Hispanics  repre- 
senting IT  percent  ot  the  graduating  class 
according  lo  Eltick  Issues  m Hit>hn  hlumtuu: 
In  addition,  new  Hispanic  students  regis 


tering  for  classes  at  Barry  this  fall  swelled  to 
548.  marking  a (r  percent  increase  trom  208 
students  last  year. 

The  lump  is  part  of  a bigger  trend.  This 
fall,  915  first-year  and  transfer  students  made 
up  the  largest  incoming  class  in  the  school's 
SS-year  history.  The  increase  in  the  number 
of  new  students  meant  a percent  jump 
from  the  fall  of  199~. 

Barry  l Diversity  student  Ana  Lopez  (pic- 
tured here),  19.  who  has  Venezuelan  roots,  is  a 
Professional  Writing  major  who  is  away  from 
her  parents  for  the  first  time.  But  she  doesn’t 
dwell  on  thoughts  about  missing  home.  She 
takes  six  classes,  is  a member  of  the 
Caribbean  Student  Association  and  the 
Theater  Club,  and  contributes  to  the  student 
newspaper. 

*Tm  too  busy  to  miss  home,"  said  Lopez 

Spanish  Painters  Exhibition  at  QCC 

The  work  of  10  critically  acclaimed 
Spanish  painters  was  on  display  at  the 
Queensborough  Community  College  (N.Y.)  Art 
Gallery  in  October  mid  November  to  celebrate 
Hispanic  Heritage  Month  and  the  25th 
anniversary  of  Soticias  de  Arte  (one  of  New 
fork's  earliest  Hispanic  art  journals). 

Titled  "Punto  Kmergente.  Artistus  Gallegos 
Contemporaneos."  the  exhibit  featured  the 
critically  acclaimed  work  of  Pura  Ameijide 
Montenegro:  Alejandro  Garro:  Anne  Hewaen. 
Maruia  Mallo;  Ana  Maria  de  Matos:  Ana 
Mazov:  Antonio  Murado.  Carlos  Pardo 


Teixeiro;  Manuel  Quintana  Martelo  (pictured 
here  is  Martelo's  oil-on-vvood  still-life  titled 
“Dous  Membrelos"):  and  Arturo  Souto.  All 
but  one  are  natives  of  Galicia,  Spain. 

The  paintings  in  the  collection  reflected 
tile  diverse  spirit  of  the  region,  ranging  from 
the  textured  paintings  of  Murado  to  the  real- 
ism of  Martelo.  The  exhibit  also  doubled  as  a 
primer  on  20th-Centurv  art  trends,  with  Mailo 
(a  student  of  Salvador  Dali)  representing  the 
school  of  surrealism,  and  de  Matos  embody- 
ing the  post-modern  to  serve  as  both  artist 
and  critic. 

Faustino  Quintanilla,  director  of  the 
gallen.  said,  “Many  of  these  artists  are  inter- 
nationally known,  and  their  work  represents  a 
little  bit  of  everything.  Yet  ...  this  is  the  first 
time  their  work  has  been  put  together  in  one 
exhibit." 

“Ex-Voto  Evolution*’  at  SYA 

The  School  of  Visual  Arts  (NA  ) recently 
held  an  exhibition  of  works.  "EvAoto 
Evolution."  by  James 
Spica. 

Ex-\oto  paintings 
originated  in  the 
Catholic  church  of 
Spain.  These  small 
paintings  depict 
someone  close  to  the 
artist,  usually  a family 
member,  who  has 
died  and  gone  to  heaven.  Spains  colonization 
of  the  Americas  brought  the  ex-voto  tradition 
to  Mexico,  where  it  evolved  into  a devotional 
art  form  that  depicts  events  m which  Un- 
lay person  artist  is  miraculously  spared  from 
death.  The  paintings  are  close  to  die  altar  of 
the  church  to  sene  as  a reminder  to  the  faith- 
ful of  the  event  and  an  offering  of  gratitude  to 
God. 

"F.\ -Vo to  Evolution  is  a collection  of 
drawings  in  pencil  and  Ins  Gluee  prints 
based  on  the  evvoio  paintings  and  altar- 
pieces  of  the  Mexican  Catholic  Church.  These 
drawings  and  prints  recount  the  stones  of 
friends  and  acquaintances  who  have  survived 
traumatic  or  life-threatening  experiences 
l nlike  the  works  that  have  inspired  them, 
there  is  no  religious  lesson  or  conclusion  to 
lie  drawn.  Instead.  the\  recount  events  that 
have  led  to  personal  growth  or  a re-evalua 
mm  of  priorities.  Though  the  translorinauons 
depicted  in  Spieas  drawings  and  print"  are 


not  religious,  their  effect  on  the  lives  of  the 
individuals  who  have  experienced  them  is 
undeniably  spiritual. 

In  Spica’s  work  shown  here,  the  caption 
reads:  “Lubomir  Op.ustil,  born  tn  Novy  Jicin, 
the  Czech  Republic  on  the  thirty-first  day  of 
October  Ms™,  moved  to  New  \ork  City  in  190J 
and  has  not  been  heard  from  since." 


sion  to  as  many  partners  as  possible  while 
enhancing  our  abilities  to  respond  to  the 
needs  of  an  increasing  Hispanic  student  pop- 
ulation" said  Pina. 

\lso.  l)r.  Hnrique  Solis,  president  of  Palo 
\lto  College,  noted  that  the  grant  would  bene- 
fit private  practitioners  as  well  as  the  veteri- 
nary students. 


Kettering’s  Hispanic  Engineers 
Fellowship 

®A  fellowship  program  for  Hispanic 
engineering  graduates  seeking  Master 
of  Science  degrees  in  engineering  has  been 
established  by  Kettering  University's  (Mich.) 
Office  of  Minority  Student  Affairs. 

The  one-year  fellowship  package,  valued 
at  more  than  $35,000.  provides  full  tuition,  a 
$1,000  monthly  stipend,  summer  engineering 
co-op  employment,  and  a room  in  Ketterings 
residence  hall.  Students  may  pursue  masters 
degrees  in  either  manufacturing  systems 
engineering,  automotive  systems,  or  mechani- 
cal design. 

Students  accepted  for  the  program  will 
spend  15  hours  per  week  in  the  Minority 
Kngineering  Program  office  working  with 
minority  first-year  students  in  calculus, 
physics,  chemistrv.  or  other  basic  courses 
Teaching  or  research  opportunities  might 
also  be  available 

Palo  Alto  College,  Texas  A&M 
University  Receive  Grant 


Palo  \lto  (College  and  Texas  \&M 
l niversity  will  provide  top-quality  training  lor 
veterinary  technicians  as  a result  ot  a 
$205,000  grant  received  from  the  1 S 
Department  of  Agriculture. 

Palo  Alto  College  will  work  with  the 
College  of  Veterinary  Medicine  and  the 
College  of  Xgriculiure  and  Life  Sciences  of 
Texas  A&M  l niversity  in  College  Station  and 
the  Veterinary  Medical  Vssociation  of  Bexar 
t ountv  on  the  project 

[ S.  Sen.  Phil  Gramm  informed  the  institu- 
tions that  a three-\ear  grant.  “Strengthening  a 
Vetcrinarv  Technology  Program  Through 
Distance  education."  had  been  approved 
Dr.  Manuel  Pina  Jr.,  associate  professor 
and  special  projects  director  at  Texas  A&M. 
and  Noberto  Fspitia.  clinic  supervisor  at  Texas 
\&M.  were  among  those  who  wrote  the  gram 
This  kind  of  collaboration  is  a wav  to 
extend  Texas  \&M  1 hivitmiv's  land-grant  mis 


ITPA  Awarded  $500,000  Grant 

The  University  of  Texas-Pan  American 
tl'TPA)  has  been  awarded  a $500,000  grant 
from  the  Fannie  Mae 
Foundation  to  stimu- 
late the  development 
of  low-income  hous- 
ing in  the  Rio  Grande 
Valiev. 

There  are  a lot  of 
problems  in  the  Rio 
Grande  Valley  that 
need  attention."  said 
Roland  Arriola,  executive  director  for  the 
Office  of  Center  Operations  and  Community 
Services  at  ITPA.  “’but  the  number  one  prob- 
lem right  now  is  the  lack  of  low-income  hous- 
ing/ 

Vrriola  said  the  goal  of  the  Fannie  Mae 
program  is  to  bring  a national  focus  to  cur- 
rent and  potential  roles  of  higher  education 
institutions  in  housing  and  community  devel- 
opment in  u ’bun  America. 

We  were  going  head  to  head  with  several 
hundred  schools  from  across  the  nation  to 
obtain  ihD  grant,  and  we  were  the  only  school 
from  Iexaj  to  he  selected.  Arriola  said.  We 
have  the  opportunity  to  showcase  what  this 
university  can  do." 

ITPA  was  one  of  the  top  five  recipients 
under  the  Fannie  Mae  Foundation's  $5  million 
national  grant  program  on  university -com- 
munity partnerships. 

Vccording  to  Vrriolj.  the  program  will 
provide  training  and  education  to  the  general 
public  on  the  process  ot  purchasing  a iow- 
tncome  home,  and  will  also  be  renovating  at 
least  l(vt  substandard  existing  homes 

In  the  News  at  Cal  State  L.A. 


California  Slate  l imersitv-l.os  \ngeles 
W recently  announced  the  opening  of  a 
Center  lor  environmental  Vnalvsis,  funded  h\  a 
s D)  million  grant  from  the  National  Sciences 
Foundation  < NSF).  Du*  project,  initiated  bv  pro- 
gram director  (/trios  Robles.  Cal  State  1..V  jiro- 


fessor  of  biology  and  microbiology,  is  the  first  of 
its  kind  funded  by  the  NSF  on  die  West  Coast. 

The  Center  will  conduct  vital  ecological 
and  environmental  research  on  human 
impact  in  natural  ecosystems.  “Cal  State  L.A. 
is  the  perfect  locale  for  this  project  because 
of  its  proximity  to  various  natural  and  urban 
habitats  such  as  the  Santa  Monica  mountains, 
the  ocean,  and  deserts."  said  Robles. 

Qualified  students  will  have  a unique 
opportunity  to  conduct  specific  research  with 
Cal  Stale  L.A.  and  University  of  California  fac- 
ulty whose  projects  relate  to  such  areas  as 
marine  ecology,  air  pollution,  and  chaparral 
biology. 

Cal  State  L.A.  also  announced  the  selec- 
tion of  the  following  students  as  Sally 
Casanova  Prc-Doctoral  Scholars  for  1998-00: 
Rodolfo  Castro  tart).  Clarence  Cattouse  (spe- 
cial education ).  Jose  Gallegos  (psychology). 
Irene  Grau  (communication  studies).  Jesus 
Martinez  (history).  Douglas  Molina  (chem- 
istry). Monica  Nava  (psychology).  Irma 
Romero  (psychology).  Daniel  Santos  (sociolo- 
gy). Barbara  Stahl  (chemistry),  and  Vicki 
Zei tner  (political  science). 

A preliminary  study  of  former  Pre-Docioral 
Scholars  indicates  that  nearly  half  have 
already  entered  a doctoral  program  or  will  be 
entering  one  in  the  fall,  some  with  fellowships. 

Bilingual  Education  Effort  at  SWT 

Southwest  Texas  State  U niversity  (SWT)  has 
Ix'en  chosen  as  one  of  five  schools  in  the  Southwest 
to  lead  a program  to 
develop  better  tjualified 
bilingual  education 
trackers. 

SWT  has  been 
named,  along  with 
the  University  of 
Texas-San  Antonio, 
the  [ niversity  of 
Texas-Pan  American. 

\n/ona  Mate  l niversity.  and  Long  Beach  State 
University,  as  a "hub"  university,  a distinction 
made  for  research,  policy,  and  training  insti- 
tutions that  will  lead  the  program  and  train 
individuals  at  other  institutions  to  participate. 
The  goal  is  for  the  institutions  to  develop  a 
model  teacher  preparation  program  for  bilin- 
gual. hinational.  and  bicultural  environments. 

The  program  is  funded  by  a grant  of 
$308."  10  to  SWT  over  three  years  from  the 
Intercullural  Development  Research 
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Association  through  the  keliogg  Foundation. 
Nancy  Ramos  (pictured  here),  an  assistant 
professor  of  curriculum  and  instruction  at 
SWT.  will  sene  as  institutional  coordinator 
for  the  grant  project. 

‘AXe  want  to  increase  the  number  of  qual- 
ified bilingual  teachers  and  improve  the 
methods  we  use  to  prepare  them  for  the 
classroom.  There  is  a definite  shortage  of 
bilingual  teachers  in  Texas,  and  this  program 
should  help,''  said  Ramos. 

Colcmbian  Gold  and  Ceramics  at 
Carlos  Museum 

An  exhibition  of  more  than  160  master- 
works.  the  first  traveling  exhibition  to  focus 
on  the  important  gold  and  ceramic  sculpture 
of  ancient  Colombia.  South  America,  is 
presenth  on  display  at  the  Michael  C.  Carlos 
Museum  on  the  campus  of  Emory  l niversuy 
(Ga.).  ‘ Shamans,  Gods,  and  Mythic  Beasts- 
Colombian  Gold  and  Ceramics  in  Antiquity." 
running  through  Jan.  10.  1600.  displays  many 
works  of  art  that  have  never  been  outside  of 
Colombia,  the  fabled  land  of  the  man  of  gold. 
“El  Dorado." 

Forty-three  of  the  works  are  gold  orna- 
ments. and  the  remaining,  elaborate  clay 
sculptures.  Works  were  chosen  by  curator 
Armand  Labbe  of  The  Bowers  Museum  of 
Cultural  Art  in  Santa  Ana.  Calif.,  to  represent 
all  regions  of  ancient  Colombia.  Many  are 
being  seen  for  the  first  time  outside  their 
home  in  the  Museum  of  Gold  in  Bogota. 
Others  are  on  loan  from  the  Fondo  de 
Promotion  de  la  Cultura  and  the  Institute 
Colombiano  de  Antropologfa  (Colcultura) 
and  museum  in  the  United  States. 

“This  exhibition  will  re\eal  lhat  the 
indigenous  Amerindian  expressions  of 
shamanism  differ  quite  a bit  from  the  recent 
popular  conceptions  of  this  oldest  human 
religious  complex."  said  Rebecca  Stone- 
Miller,  on-site  curator  at  the  Carlos  Museum 
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Kenan-Flagler  and  ITESM  Creating 
Learning  Innovation  Center 

The  University  of  North  Carolina- 
Chapel  Hill's  (UNC-CH)  Kenan-Flagler 
Business  School  has  joined  forces  with 
Mexico's  leading  technology  university  to  cre- 
ate a Center  for  Innovation  in  Learning. 

Educators  from  UNC-CH  and  the  Monterrey 
Institute  of  Technology  and  Higher  Education 
( ITESM ) will  collaborate  to  design  innovative 
new  courses  and  cutting-edge  teaching  tools 
using  the  most  advanced  technologies. 

According  to  Dr.  Enrique  Zepeda.  ITESM  s 
international  relations  director.  Kenan-Flagler 
offers  course  content  and  innovative  teaching 
methods  developed  through  years  of  rigorous 
and  relevant  business  education  and  research. 

ITESM  was  ranked  the  number  one  busi- 
ness school  in  Latin  America  by  America 
Economics  magazine  in  its  September  issue 
li  is  one  of  two  schools  to  become  the  first 
Mexican  institutions  recently  accredited  by 
the  International  Association  for  Management 
Education,  the  premier  accrediting  agency, 
also  known  as  AACSB. 

Columbia  University  School  of  Social 
Work  Celebrates  Puerto  Ricait- 
Hispanic  Scholarship  Program 

Columbia  University's  (N.V.)  School  ol 
Social  Work  marked  the  tenth  anniversary  of 
the  Agustin  Gonzalez  Memorial  Scholarship, 
the  first  scholarship  for  Puerto  Rican  and 
Hispanic  graduate  social  work  students  in  the 
Inited  States. 

The  Gonzalez  Scholarship  was  established 
in  1088  hy  School  of  Social  Work  alumna  Rita 
Ortiz  in  memory  of  her  late  brother.  Agustin 
Gonzalez.  He  founded  the  Puerto  Rican 
Family  Institute,  a leading  social  service 
agency,  and  was  keenly  aware  of  tin*  need  for 
well-trained  professionals  with  bilingual  and 
bicultural  skills  to  serve  Latino  communities 

This  years  scholarship  recipients  are 
Sonia  Szymanski  and  Scott  Tacoronte. 

At  a special  reception.  Nydia  M Velasquez 
(pictured  here  at  left).  Representative  from 
the  12th  Congressional  District.  Brooklyn,  was 
recognized  for  her  leadership  in  and  service 
to  the  Puerto  Rican  and  Hispanic  com  muni 
ties  in  the  greater  New  Xbrk  City  area 

Hie  firsi  Puerto  Rican  woman  elected  to 
the  l mted  Stales  House  of  Representatives  and 
the  lirst  Utina  appointed  to  sene  on  the  New 


York  City  Council.  Velasquez  is  an  advocate  for 
womens  issues  and  Latina  rights.  She  received 
a master  s degree  from  New  York  University. 

St.  Mary’s  Students  Discuss  Cuban 
Study  Tour 

Seven  St.  Mary's  University  (Texas)  School 
of  Law  students,  participants  of  a study  tour 
group  comprised  of  students  and  faculty 
members  who  visited  Cuba  in  June,  held  a 
panel  discussion  in  October  to  share  their 
experiences  of  the  cultural,  legal,  and  politi- 
cal aspects  of  Cuban  society. 

During  their  two-week  visit,  students  met 
with  community  leaders  who  discussed  vari- 
ous topics  on  economics,  education,  feminist 
and  community  activism,  the  role  of  religion, 
and  the  current  state  of  Cuba  Students  also 
toured  an  AIDS  sanatorium,  met  members  of 
tin-  National  Assembly,  and  debated  freedom 
of  the  press  with  Cuban  journalists.  They  also 
attended  many  cultural  events,  including  a 
Samaria  ceremony  and  a performance  b\  the 
Cuban  National  Ballet. 

St.  Mary  's  professor  of  history.  Gerald 
Poyo.  Ph.U,  helped  guide  the  tour  “The  desire 
tor  cash  is  one  of  the  main  reasons  Cuba  has 
been  eager  to  accept  American  students  and 
win  the  L.S.  has  been  reluctant  to  let  them 
go. ' said  Poyo  “The  travel  licenses  granted  hy 
the  Treasury  Department  bar  students  and 
professors  from  spending  more  than  Slot)  a 
day  in  Cuba" 

\n other  team  of  St.  Mary's  students  will 
trek  to  Cuba  in  early  January  to  meet  with 


political,  educational,  and  religious  leaders  to 
discuss  l .S  'Cuba  relations. 

134  Parents  Graduate  from  APEX 
Program 

AiP 1»W  hundred  and  thirtv-four 
parents  completed  the  VSPIRV  Parents  lor 
Educational  Excellence  program  (APEX)  tins 
summer,  graduating  in  June  during  a ceremo- 
ny held  at  New  Jersev  City  t niverstty. 

In  recent  years.  ASPIRA.  an  organization 
dedicated  to  engagrng  Latino  youth  in  educa- 
tion. created  the  \PF.X  program  in  order  to 
help  Latino  parents  better  understand  and 
take  part  in  their  childrens  academic  career. 
The  10-workshop  program,  which  operates 
out  of Jersev  City,  N.J.,  stresses  the  importance 
of  caring  for  children  and  the  need  for  par- 
ent-child interaction.  It  also  works  to  help 
parents  improve  their  self-esteem. 

One  hundred  and  twenty-eight  mothers  and 
six  fathers  formed  the  third  graduating  class 

Noche  Loca  and  Kids  Art  Show  at 
Texas  A&M  University-Corpus 
Christi 

This  fall  marked  the  second  presenta- 
tion of  Noche  Loca  (Night  of 
Expression  l,  a talent  show  featuring  a vanerv  ol 
acts  including  poetry,  reading,  singing  and 
dancing,  at  Texas  A&M  University -Corpus  Christi 
First,  second,  and  third  place  trophies 
were  awarded  to  the  winners,  which  were 
determined  by  the  audiences  hallots. 

Multicultural  programmer  Lucy  Forres 
said  that  since  the  first  show,  the  school  looks 
forward  to  Noche  Loca.  Last  \ ear  was  the 
first  year  we  held  the  talent  show,  and  it  was  a 
hig  success." 

Celebrity  indues  included  \m>sa 
Hernandez  from  La  (hula  magazine.  Sandra 
Ochoa  from  the  Rohstown  City  Council,  and 
Col.  Luther  Jones,  former  Corpus  Christ!  mayor 
Texas  A&M  l ni  vers  in -Corpus  Christ!  also 
held  a kids'  art  show  contest  as  well  as  a 
reception  for  the  voting  artists  and  their  par- 
ents for  Hispanic  Heritage  Month.  The  tlu  mi- 
ni the  art  show  was  Portrait  of  Hispanic 
Heritage  in  Our  Communm 

The  show  and  contest,  lor  Corpus  christi 
area  elemental  art  students  in  grades  S-A 
was  sponsored  in  the  Bilingual  Film  alum 
student  Organization  Poster  contest  winners 
received  first,  second,  and  third  prize  nhhons 
as  well  as  art  supplies 


APSL  Offering  Spanish  Major 

Austin  Peay  State  University  (APSL  i.  which 
has  more  Hispanic  students  than  has  any 
other  public  univer- 
sity or  college  in 
Tennessee.  now- 
offers  a major  in 
Spanish. 

Students  can  take 
b 2 semester  hours  in 
Spanish  language, 
conversation,  and 
c o m posit  i o n : 

Spanish-American  history,  literature,  and  cul- 
ture: and  peninsular  (Spain)  culture  and  his- 
tory. Previously,  Spanish  was  paired  with 
French  and  German  for  a foreign  language 
major.  Now.  students* can  double-major  in 
those  areas  or  just  in  Spanish. 

Its  a change  that  I)r.  Ramon  Magrans  ( pic- 
tured here).  APSL’  professor  of  Spanish,  is  glad  to 
see.  When  I first  came  here  in  1982. 1 had  four 
students  in  my  Spanish  classes,”  said  Magrans. 
'It  was  quite  challenging.  Now.  we  have  more 
than  200  enrolled  in  Spanish  classes.” 

He  said  Spanish-speaking  graduates  are 
being  heavily  recruited  by  industry  as  well  as  by 
the  teaching  profession.  We  have  sent  students 
to  Texas,  New  Jersey,  and  Florida  after  they 
turned  down  several  job  offers.  Almost  even 
high  school  in  the  area  now  has  a Spanish 
teacher  that  came  through  Austin  Peay” 

Mexican  Dance  Troupe  Presents  a 
Visual  Fiesta  at  CMlT 

Ballet  Folkldrico  "Quet/alli.”  Mexicos  pre- 
mier dance  troupe,  presented  a visual  fiesta 
of  old  Mexico  at  Central  Michigan  University 
in  October. 

This  popular  dance  troupe  is  known  for 
its  colorful  costumes,  lively  dancing,  and  toe- 
tapping music  front  an  area  in  eastern 
Mexico  known  as  Veracruz.”  said  Robert 
Elmer,  director  of  l niversity  Events.  "They 
perform  authentic  dances  m traditional  cos- 
tumes that  showcase  mam  of  the  different 
regions  m Mexico. 

Showcasing  vastly  different  cultures  and 
folklores.  12  Ballet  Folkldrico  dancers  per* 
torm  regional  dances  from  five  areas  of 
Mexico,  including  die  omipanv  s home  state 
of  Veracruz,  birthplace  of  the  well-known  l a 
Bam  ha”  dance 

VteXKos  rah  dame  heritage  is  rooted  in 


the  ethnic  groups  that  have  become  part  of  its 
culture,  including  pre-Hispanics  who  were 
indigenous  to  the  area  and  a Spanish  influ- 
ence that  arrived  during  the  16th  century.  In 
later  years,  the  region  was  influenced  by  a 
mixture  of  African.  American.  Caribbean. 
Cuban,  and  Peruvian  immigrants. 

Hispanic  Magazine  Honors  Ortiz 

A 1098  Hispanic  Achievement  Award  from 
Hispanic  Magazine  has  been  bestowed  on 
Martin  Ortiz,  who 
has  been  the  director 
nt  the  Center  of 
Mexican  V men  can 
Vffairs  at  Whittier 
College  in  Whittier. 

Calif.,  since  !%8  In 
making  the  award. 

Hispanic  Magazine 
wrote  that  Ortiz  has 
"guided  thousands  of  students,  finding  schol- 
arships. arranging  tutors,  securing  jobs,  and 
sharing  words  of  wisdom  that  many  hold  dear 
long  after  graduation.”  It  also  cites  the 
SI.S00.000  Whittier  College  endowment  schol- 
arship fund  named  after  Ortiz,  as  well  as 
Ortiz  service  on  the  advisory  board  of 
MVLDFF  (Mexican  American  Legal  Defense 
and  Educational  Fund)  and  on  the  hoard  of 
directors  of  INROADS.  1 os  Angeles.  Inc. 
which  is  a nationwide  program  providing 
internship  opportunities  for  nunontv  college 

students 
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PUBLBSATIONS 


Latin  America  Bibliography 

by  Juan  Manuel  Perez 

Truly  an  original  for  scholarship  on  Latin 
America,  this  book  incorporates  the  incredi- 
ble diversity  of  studies  related  to  Latin 
America  that  have  appeared  in  the  last  three 
decades.  Beginning  in  19"0,  Juan  Manuel 
Perez  superbly  organizes  distinct  subjects 
into  a coherent  work,  allowing  the  reader  to 
find  initial  sources  of  information  on  topics 
related  to  Latin  American  history,  social 
issues,  economics,  politics,  and  science. 

1998 
344  pgs. 

ISBN  0-8108-3*490*0 
$"9.30  cloth 
Scarecrow  Press 
(800)  402-6*420 

Sendero  Luminoso  in  Context:  An 
Annotated  Bibliography 

by  John  Bennett 

Ll  Sendero  Luminoso-The  Shining 
Path— is  Peru's  long-standing  Maoist  revolt! 
nonary  group  that  has  significantly  shifted 
the  entire  landscape  of  Penman  political, 
social,  and  cultural  life.  The  focus  of  this  bib- 
liography is  on  major  works  dealing  with  The 
Shining  Path  and  the  political  context  that 
nurtured  the  development  of  such  groups. 

1998 
320  pgs 

ISBN  0-8108-3S39-2 
$60.00  doth 
Scarecrow  Pres** 

(800)  462-6420 

Counseling  Across  Cultures,  4th  ed. 

Paul  B.  Pedersen. Juris  (i.  Draguns.  Walter  J 
Lonner.  and  Joseph  L Trimble,  eds 

[ pdatcd  and  expanded,  this  edition  oilers  a 
comprehensive  examination  of  the  increasing 
priority  given  to  culture  in  the  counseling 
process  The  contributors  examine  the  cultural 
dimensions  of  assessment  and  appropriate 
interventions  in  counseling,  highlighting  work 
with  \fnian  \mmcanv  Vsian  \mencanv  Native 


Americans,  lhspanics. 
and  refugees. 

1996 
392  pgs. 

ISBN  0-8039- 
S"49-l 


$28.93  paper 
lntercultural 
Press 

(800)  3D-2663 


Decentering  the  Regime:  Ethnicity, 
Radicalism,  and  Democracy’  in 
Juchitan,  Mexico 

by  Jeffrey  W.  Rubin 

Since  1989.  an 
indigenous  political 
movement-the  Coalition 
of  Workers.  Peasants, 
and  Students  of  the 
Isthmus  (COCHI  i - 
has  governed  tlie  south- 
ern  Mexican  city  of 
Juchitan.  This  hook  J ( 

examines  tills  Zapotec  Indian  movement  and  shows 
how  COCE1  forged  an  unprecedented  political 
path-oveieoming  oppression  in  tlie  191  Mo  achieve 
democracy  in  the  1990s 

December  199" 


312  pgs 

ISBN  0-8223-2063-0 
$ f.93  paper 
Duke  l mversity  Press 
(919)  688- SI 3-( 


Spanish  Proverbs,  Idioms,  and 
Slang 

by  Juan  Serrano  and  Susan  Serrano 

This  hook  explores 
the  background  and 
history  of  proverbs  in 
Spain  bv  giving  exam- 
ples and  by  analyzing 
modern-day  slang  and 
expressions,  it  discuss- 
es the  importance  of 
proverbs  in  Spanish 
literature  and  the  oral 
traditions  It  also 
explains  the  "who.  what  and  where"  of  manv 
well-known  Spanish  savings 

November  199s 

v>(!  pgv 


ISBN  0 "81 8-(>6~-3 
>14  9s  paper 
Hippocrene  Books.  Inc 
("18  > 434-2360 

Treasury  of  Spanish  Love  Poems, 
Quotations  and  Proverbs 

Juan  Serrano  and  Susan  Serrano,  eds. 

This  collection  includes  works  by  de  la 
Vega.  Calderon,  and  Garcia  Marquez 
199" 

128  pgs. 

ISBN  0-"818-0358-6 
$12.93  cloth 
Hippocrene  Books.  Inc. 

("18)  434-2366 

Treasury  of  Classic  Spanish  Love 
Stories  in  Spanish  and  English 

Bonnie  May.  ed. 

This  collection  contains  selections  from 
Cervantes.  Miguel  de  Inamuno,  Jorge  de 
Montemayor.  and  Gustavo  Adolfo  Bccquer. 
among  others. 

199" 

13"  pgs. 

ISBN  0 "818-0312-0 
$11.93  cloth 

Hippocrene  Books.  Inc 
("IS>  434-2366 

Decade  of  Betrayal:  Mexican 
Repatriation  in  the  1930s 

bv  Francisco  F.  Balderrama  and  Raymond 
Rodriguez 

DECADE  OF 

States  in  the  early  BETRmITAL 
pHos.  fear  and  anxi- 
eiv  spread  that 
Mexicans  were  tak- 
ing mbs  and  welfare 
benefits  away  from 
real  \mericans. 
l.venuially.  more  than  ^ - f * 

a million  were  ' ■'  ***'**-''" 

shipped  hack  to  Mexico,  in  this  book,  the 
impact  of  the  forced  relocation  on  both  sides 
nt  the  border  is  carefully  appraised 
\mnist  1993 
s2<  i pgs 

ISBN  0-826vl3"3-3 


S 18.95  paper 

l niversitv  ol  New  Mexico  Press 

(800)  2i9-“~3~ 


Latino  Manifesto:  A Critique  of  the 
Race  Debate  in  the  U.S.  Latino 
Community 

by  Christopher  Rodriguez 


This  book  attacks 
the  racial  mytholo- 
gies of  white 
supremacy  in  the 
three  major  countries 
of  origins  for  Latinos 
in  this  country: 

Mexico.  Cuba,  and 
Ibicrio  Rico,  it  exam- 
ines the  role  of  the 
Catholic  Church  as  an 
institution  that  established  centers  of  de-cul- 
turalization for  the  Native  American  and 
\frican  slaves  in  order  to  -assimilate  them  into 
'Christian  Civilization."  The  book  further  dis- 
cusses the  Latin  American  state  policies  to 
whiten  their  population  (Blanqueamiento i 
and  how  the  importance  of  these  ancient  racial 
attitudes  have  impacted  modem  Latinos  in  the 
l .S  landscape. 

November  Il)()8 
200  pgs. 

S 19.95  paper 
Cimarron  Publishers 
( *10)  3l2-05“2 


f IDEO  RECORDING 

Holding  Ground:  The  Rebirth  of 
Dudley  Street 


Holding  Ground  is 
.it  once  a cautionary 
(ale  of  urban  policies 
gone  wrong  and  a 
message  ot  hope  for 
all  American  cities. 

B\  the  1080s.  aban- 
doned hv  industry 
and  government,  the 
I bulky  area  of  Roxbury  Mass.,  a once  ihrmne 
lummmuK.  had  become  the  most  ccononn- 
i.ilh  disenfranchised  neighborhood  in  (lie 
Male,  with  over  aO  percent  of  the  residents  liv- 


ing below  the  poverty  line.  Tins  one-hour  doc- 
umentary shows  how,  through  the  voices  of 
committed  African  American.  Latino.  Cape 
Verdean,  and  European  American  residents, 
activists,  and  city  officials,  the  neighborhood 
fought  to  close  down  illegal  dumps,  gain 
unprecedented  control  of  land  from  City  Hall, 
and  create  a comprehensive  plan  to  rebuild 
the  fabric  of  their  community.  ( 58  min. ) 

New  Day  Films 
22 D Hollvwood  Au\ 

Hohokus.  N.J.  0~423 
< 201 ) (>52-6590 


CONFERENCES 

Modern  Language  Association 
Annual  Convention 

December  2“  30 

1998  Annual  Convention.  At  a medley  of 
San  Francisco  (Calif.)  hotels. 

Contact:  visit  the  MI.A  Web  sue  at 
<www.mla.org>. 

NAWE-Women  in  Higher  Education 

January  2-5 

The  12th  annual  international  conference 
of  \A\VF:  Advancing  Women  in  Higher 
Education.  Keynote  speaker  will  be  writer 
Claudia  Limbert,  now  a CEO  at  a Penn  State 
campus.  At  the  Charleston  Place  Hotel  in 
Charleston.  South  Carolina. 

Contact.  Visit  <. wvvw.nawe.org>. 

National  Institute  for  Leadership 
Development 

January  10-15 

For  women  with  a master's  degree  who 
work  in  a community  college.  Provides  lead- 
ership training  that  utilizes  the  concepts  of 
the  most  current  and  progressive  models  to 
define  the  essence  of  leadership  lor  the  21st 
Century.  The  institute  consistently  trains  lead- 
ers to  have  a positive  impact  on  their  educa- 
tional institutions.  In  Phoenix.  \riz.  \lso 
lehruarv  28-March  5 m Seattle.  Wash..  Max 
20-June  4 in  Boston.  Mass . and  September 
26 -October  1 in  Chicago,  HI 

Contact:  MM)  President  Carrole  Wohn  or 
MID  Director  Yincv  Schvvede.  (602)  2X5 
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National  Association  for  Bilingual 
Education  Annual  Conference 

January  26- .50 

"Bilingual  Education:  More  Than  Just 
Talk!"  is  the  WBE  conference  theme.  In 
Denver.  Colo. 

Contact:  NABE,  (202)  898-1829;  Web  site: 
<www.nabe.org>. 

National  Institute  for  Leadership 
Development 

January  28-31 

For  female  CEOs  of  community  colleges. 
Includes  enhancing  your  leadership  skills, 
debating  current  issues,  networking  with  col- 
leagues, recreation,  and  rejuvenation. 

Contact:  MLD  President  Carrole  Wolin  or 
MID  Director  Nancy  Schvvede,  (602  ) 285**494. 

Ethnic  Studies  National 
Conference 

February  9*13 

Conference  of  the  National  Association  of 
Hispanic  & Latino  Studies  and  the  National 
\ssociation  of  African  American  Studies. 

In  Houston.  Texas. 

Contact*  XAHLS  Exec.  Dir..  Dr.  Lemuel 
Berry,  Jr,  (606)  “83-2650. 

ACE-The  Academy  in  Motion 

February  13-16 

Annual  meeting  of  the  American  Council 
on  Education  (ACE).  At  the  Grand  Hyatt  Hotel. 
Washington.  D.C. 

Contact:  \nnual  Meeting  Office.  ACE. 
<202  ) 939-9410. 

United  into  the  Next  Millennium 

March  4-8 

Meeting  of  the  National  Association  of 
Hispanic  Publications.  Of  special  interest  to 
publishers  of  Hispanic  publications  and  their 
staffs,  among  others.  \t  the  Waterfront  Hilton. 
Huntington  Beach.  Calif. 

Contact.  Y\HP  (202  ) 662  “250. 

AAHE-Organizing  for  Learning: 

Constant  Values,  Competitive  Contexts 

March  20-2* 

Vnnual  conference  of  A\HE.  the  American 
\ssociation  for  Higher  Education.  In 
Washington.  DC. 

Contact:  AAHE.  (202)  293  644O.  Web  site. 

< uww  aaheorgv 
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Bcwk  Review  a/K  B'iie[r 

By  Mark  Saad  Saha,  Pb.D.. 

Assistant  Professor  of  History 

Sul  Ross  State  University  Alpine,  Tbxas 

Border  Crossings:  Mexican  and  Mexican -American  the  replication  of  "traditional  gender  roles  in  the  nineteenth-cen- 
Workers  is  a much  needed  work  on  the  evolution  of  the  Mexican  turv  Mexican  textile  industry,  attempts  by  Mexican  wriceis  in  the 
and  Mexican-American  writing  class,  one  that  transcends  tradi-  United  States  to  maintain  a sense  of  community:  writing-class  liv- 


tional  spatial  constructs  such  as  the  nation-state 
and,  instead,  integrates  the  Mexican  writing-class 
experience  with  that  of  the  Mexican  population  in 
the  United  States.  The  editor,  John  Mason  Hart  of 
the  University  of  Houston,  is  the  foremost  authority 


Border  Crossings: 
Mexican  and 
Mexican-American 
Workers. 

Ed.,  John  Mason  Han 
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on  Mexican  writing-class  history;  having  written  vwimington.  Delaware, 
extensively  on  the  ideological  formation  of  worit-  scholarly  Resources  tnc 
ing-class  culture,  history,  and  society,  and  the  role  (1-800-772-893'M.j‘Ws 
that  the  writing  class  played  during  the  Mexican  p#^back  S]S  P5 
Revolution  of  1910-1924.  — - 


ing  conditions  in  the  Arizona  copper  mines,  the 
formation  of  alternative  notions  of  national  citi- 
zenship by  workers  in  such  regions  as  Chicago, 
and  the  nature  and  effect  of  transnational  labor 
systems  in  California  on  both  Mexican  and 
Mexican  American  workers. 

In  an  age  of  disappearing  national 
borders  and  a multinational  corporate  economy, 
studies  such  as  Border  Crossings  provide  a crucial 
conceptual  perspective  in  which  Mexican  and L 


The  book  consists  of  a series  of  articles  spanning  the  Mexican  workers  transcend  the  nation-state  and  forge  a corn- 

nineteenth  and  twentieth  centuries  and  integrates  a number  of  mon  destiny.  I have  used  this  book  in  tire  classroom  and  J 

major  themes  in  Mexican  and  Mexican-American  wiking-class  have  found  that  the  students  respond  favorably  to  its 
history,  including  the  role  of  mutualism  and  mutual  aid  societies,  easy  accessibility; 
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University  of  Notre  Dame 

Director,  Latino  Studies 


The  I'niver^tv  ot  Notre  D.ime  is  seeking  ar,  otahl^hcJ  >l.u 
mstiiuted  i-itino  Studies  Center 


■rout  it'  newlv 


Candidates  tor  the  position  are  expected  to  base  earned  a Ph  D and  have  experience 
m working  with  latino  populations  and  a record  ot  research  in  am  field  related  to 
Latino  Studies 

I he  su^cesstul  candidate  will  proside  direction  and  leadership  tor  an 
interdisciplinary  program  ot  teaching  and  research  to*  using  on  the  Latino  experience 
in  the  l mted  States  The  director  s -esponsibthtics  will  include  research,  building  a 
curriculum  and  designing  an  undcreraduate  concentration,  recruiting  and  de\ eloping 
new  t.uulty  as  well  as  establishing  connections  with  t.uults  in  eo^blished 
departments  and  budgetary  planning  and  oversight 

Hie  director  will  receive  strong  support  trom  the  I niwrutv  - .ulminKi.its  *n  Horn 
:is  active  and  well-established  Hispanic  \Umwu  nrtw-'tK.  ami  trom  the  rapidly- 
growing  Latino  srudent  population  at  Notre  Dame  In  developing  the  I anno  Studies 
C eider  the  director  will  be  expected  u-  work  with  v.irmus  L Diversity  ..  n^ntuencies 
in  order  10  enhance  awareness  ot  Latino  issues  acros,  ;hc  curriculum 

Notre  Dame  is  an  altirmauve  aition  equal  opportune  empiover  Hie  Lniversnv 
sm-nclv  eiK'Niraces  applications  trom  minority  and  women  candidates  Screening  ot 
applicants  vs  ill  berm  • n IK  lohct  I P19H  and  c on  dude  w m n ;he  MicccsMui  c andtdatc 
is  identified  Please  direct  all  applications  and  nominations  im  online  a . mipietr 
•loscjer  .rid  raii.es  ot  i etc  roes  to 

Rev.  Timothy  K.  Scully,  C.S.C. 

\ iec  President  and  Senior  Associate  Provost 
234  Hayes-Healy  Center 
l niversitv  of  Notre  Dame 
Notre  Dame.  IN  4655b 


.Amherst  College 

Andrew  W.  Mellon 

Visiting  Assistant  Professor  of  English 

The  Andrew  W Mellon  Foundation  has  awarded  a gram  to  Amherst  College  to 
support  exceptionaiK  promising  young  scholar-teachers  for  two  soars  of  half-time 
teaching  tone  course  each  semester t and  half-time  research 

The  Amherst  College  Lngltsh  Department  now  invites  application  for  a Mellon 
Fellowship  to  begin  in  the  Tall  Semester  1 W l he  fellowship,  which  provides  a 
stipend  equivalent  to  that  of  an  assistant  professor,  requires  the  recipient  to  teach 
one  course  in  film  study  each  semester  for  a period  of  two  years  while  pursuing 
research  in  the  scholar's  field  The  applicant  must  be  the  recipient  of  the  Ph  D. 
degree  t specifically  k with  principal  study  in  some  aspect  of  film  history,  theory, 
or  criticism  as  well  as  significant  experience  in  the  studs  of  literature,  preferably 
at  the  graduate  level  The  degree  must  have  I'ecn  awarded  after  September  1993, 
if  it  is  in  process  at  the  time  ot  application  all  requirements  must  be  completed  bv 
June  I Noq  a letter  ol  application  together  w uh  C V and  three  letters  ot  reference 
should  be  submitted  on  or  bclore  Januarv  I > Wwo  [0  the  Mellon  Search 
Committee,  hnglish  Department.  Ro\  2234.  Amherst  College,  1*0.  Box  5000, 
Amherst.  MA  01002-5000. 

Amherst  College  is  an  undergraduate  iibei at  arts  college  toi  men  and  women,  w ith 
some  1^70  students  and  |o*  faeultv  1 nualed  in  the  Connecticut  River  Valiev  of 
western  Massachusetts.  Amherst  participates  with  Hampshire.  Mount  Holvoke, 
and  Smith  Colleges  and  the  l niversip  ol  Massachusetts  in  the  l ive  College 
Consortium 

\nthcr\t  Colitis  n,tn  / Opp*!  !untl\.  Attimuitiu  \«  nmi  / mp/ow  / ,wJ 
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UNION  ^ COLLEGE 

Systems  Librarian 

Union  College,  a highly  selective  liberal  arts  and  engineering  college  of  2.000  students, 
founded  in  1795  and  located  in  Schenectady.  New  York,  is  searching  for  a Systems 
Librarian.  The  successful  candidate  will  offer  some  combination  of:  experience 
providing  hardware  and  software  technical  support  for  library  workstations  as  well  as 
staff  appbcaaons  workstanons.  an  in-depth  understanding  of  \^indows95/NT  software 
and  protocols,  including  Z39.50.  TCP/IP.  and  WWW  technology:  familiarity  with  a 
variety  of  Windows-based  productivity  programs;  the  ability  to  manage,  support,  and 
troubleshoot  LAN  and  CD-ROM  library  hardware  and  software.  Experience  with  DRA 
also  highly  desirable.  In  addiuon  to  technical  background,  the  successful  candidate  must 
demonstrate:  strong  oral,  written,  and  analytical  skills;  the  ability  to  work  within  a 
collegial  academic  environment:  and  experience  with  staff  training,  budget 
management,  and  planning.  Experience  cooperating  with  the  Computer  Center  in  a 
college  or  university  environment  would  be  very  helpful  Represents  Library  on 
committees  at  the  College  and  regional  level  The  Systems  Librarian  participates  in 
Library  reference  service,  including  some  nights  and  weekends.  Minimum 
Qualifications:  M.L  S or  M S I S from  an  A.L  A.  accredited  program;  3-5  years 
relevant  experience  supporting  an  integrated  library  sysiem  in  an  academic  library 

Schaffer  Library  has  just  completed  a major  building  expansion  and  renovation  Visit 
our  WWW  sue  for  additional  information  on  both  the  Library  and  Union  College 

http://www.uiiion.ttiu 

Union  College  offers  an  exceptional  benefits  package  including  medical,  dental,  and 
vision  insurance,  life  and  disability  coverage,  a generous  retirement  plan  and  tuition 
remission.  Union  College  is  committed  to  a program  of  affirmative  action  and  equal 
opportunity  employment  Women  and  minorities  are  strongly  encouraged  to  apply. 

Send  letter  of  application,  resume,  and  salary  requirements  to  T.  G.  McFadden, 
Director.  Schaffer  Library.  Union  College.  Schenectady.  NY  12308. 

Review  of  applications  will  begin  on  January  15. 1999. 


Vic#  Provost— Information  and 
Educational  Technology 


University  of  California,  Davis 

The  University  of  Caltfomta.  Davis,  invites  applications  and  nominations 
for  the  position  of  Vice  Provost — Information  and  Educational  Technology 
The  Vice  Provost  reports  to  the  Provost  and  Executive  Vice  Chancellor  and 
has  pnmarv  responsibility  for  providing  the  leadership  necessary  to  assure 
effective  and  strategtc  deployment  of  information  and  educational  technol- 
ogy for  the  Davis  Campus.  The  incumbent  will  work  closelv  with  senior 
campus  administrators,  faculty  staff,  and  students  to  plan,  finance,  and 
deliver  technology  across  the  complete  campus  distributed  computing  and 
communication  environment 

The  Umversuv  of  California.  Davis,  is  a major  research  university  with 
approximately  1.600  facuttv  and  24.800  undergraduate,  graduate,  and  pro- 
tcssional  students  enrolled  in  three  colleges  ^Agricultural  and  Environmen- 
tal Sciences.  Letters  and  Science.  Engineering),  four  professional  schools 
tLaw.  Management.  Medicine.  Veterinary  Medicine  ).  the  Division  of  Biolog- 
ical Sciences,  and  a major  University  Medical  Center  tn  Sacramento. 

The  Vice  Provost  assures  that  the  Lmversirvs  academic  and  administrative 
functions  are  supported  bv  appropriate  high-qualitv  and  cost-effective 
information  technology.  The  incumbent  will  deveiop.  maintain,  and  sup- 
port computing  and  communications  services  that  balance  centralized  and 
decentralized  approaches  to  meeting  the  technology  needs  of  academic  and 
administrative  users 


^i. fa. disc  the 

U-fAiNESViLLE 

COLLEGE 

JIMII  ti  Imu  **•«  * 

Gainesville  College,  a two-sear  unit  of  the  University  System  of  Georgia 
has  tenure  track  faculty  vacancies  in  the  following  areas  for  the  1999-2000 
academic  year.  All  positions  are  dependent  upon  budget  approval 

Biology 

Computer  Information  Systems  (Business  Administration) 

English 

History 

Instrumental  Music 

Joumalism/Speech  or  Joumalism/English 

Mathematics 

Spanish 

Speech  Communications 

Gainesville  College  is  located  50  miles  northeast  of  Atlanta.  Georgia,  near 
beautiful  Lake  Lanier.  It  has  almost  3.000  students  and  90  full  time  faculty 
members  In  addition  to  traditional  day  classes,  the  College,  primarily 
transfer-oriented.  has  a robust  night  program  and  several  off-campus  sites 

For  specific  information  about  the  vacancies,  please  visit  our  web  site  at 

http://ww*v.gc.peachneLedu 

PO  BOX  1358 
GAINESVILLE,  GA  30503 
ADA/EEO/AA  EMPLOYER 


The  Vice  Provost  will  manage  an  organization  that  includes  academic  and 
administrative  computing,  technology  infrastructures  to  deliver  voice,  data, 
and  video  communications  services,  campus  publishing,  printing,  and  illus- 
tration services;  and  instructional  support  and  related  services  The  Division 
of  Information  Technology  has  300  employees  and  a $32  million  budget. 

We  seek  candidates  with  a deep  understanding  and  respect  (or  the  acade- 
mic culture  and  the  willingness  and  ability  to  work  within  the  University  el 
Califomus  joint  governance  structure.  The  person  must  deariv  demon- 
strate a commitment  to  consultation  that  includes  iacultv.  administrators, 
students,  and  staff.  The  successful  candidate  will  understand  the  use  and 
application  of  computing  and  information  technologies  in  support  of 
instruction,  research,  communications,  and  administrative  systems  within  a 
Research  l University  and  have  experience  m academic  technology  plan- 
ning and  cognizance  of  the  strategic  issues  facing  these  universities  over 
the  next  five  years.  In  addition,  the  person  shall  ha*e  a record  of  substan- 
tial administrative,  planning,  and  financial  management  experience  and 
excellent  written  and  verbal  communications  skills 

An  advanced  degree  and  previous  experience  in  a research  university  set- 
ting are  highly  desirable  Candidates  who  have  appropriate  academic  cre- 
dentials mav  qualify  for  a facutrv  tenured  position  salary  will  be  commen- 
surate wuh  experience  and  qualifications  Review  ol  candidates  will  begin 
janu-rv  20.  1999  The  position  remains  open  until  filled  summations  and 
applications  should  be  addressed  to 

Gerald  R.  HoJhre 

Asiutoni  Lx  rent  r>e  Vice  Chancellor 
Office  of  the  Chancellor 
University  of  California.  Davu 
One  Shields  Avmite 
Dans.  C\  956  J 6 

L'C  Davis  an  ajlirmunve  aatonJtqual  opjvrun.-lv  rmplave' 
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DEAN,  SCHOOL  OF  MUSIC 

’ne  N.W  S A seeks  a Cean  re'  ts  V-s : E.v  sen.  v.-,cn 
-3S  an  enrollment  of  *io  n.gn  scncoi  ana  50  col  ece 
efjaents  ~rs  Tea-  rc.'.qes  aomr’strative  ar-a  sn;s:.c 
esae's-p  *:■  t-e  - -s  c ur.t  wm;cn  :s  ccm.cr.sea  cf  8 
*-  •*  me  ara  25*  can-time  tac^.tv  T-  s cos, t on  nas 
_ tvera-i  resrr-s  c ty  fc'  ceve'comg  ana  aam.n-ste:  -g 
e ='c,os;  n c a nn  -g  ana  aamimstering  tne  mst'ucticnai " 
:-:t  -g  otn.er  act  v.t  es  necessary  to  cfov.ae  aua:iv  "'struct  on; 
•s  - coc De'at.cn  * VV/.S.A.  St-oent  Serv.res  'erutment 
-3-  y e vacates  ana  — coves  tne  -m^s : c-rr.crum  $c  mat t 
*.  cart-ccates  m tre  c arr-rg  anc  rev  ewmg  c*  t-e  V^s : 

*5  tea  jests,  ce'.eccs  c ass  sene:,  es  ana  rrev  ces  c.assrcm 
’a**  assets  m aeve  ;c  -g  ana  ‘a:  :at.-g  *.-a-'a  s a::v:  es 
ana  N.VV.5  A n cacce'a:  on  v,  :n  t-e  N VIS  A t 'e:tof  ct 
it  a-o  cenor^s  otne'  a.tes  r5<atea  to  ge^a’  5a.T-ntStrat.on 
= :C;  Master  s degree  n V.s:c  cr  V.s.c  Ea.cavcn  ana  a 
:*:cr  ate  a:^  - -sva:  o-  ^ar.agen-.e-t  exoer.e-oe 
-ea  reejat  on  as  a '".s  : an  a":  or  "vsic  ea.cator:  ac  i ty 
serve1/  octn  cfa.  y ana  * vvrt^ng  /,  r ^acjity'  ana  stuaents 
t-:n  ca.  ege-eve . a-a  ac  i!ty  tc  went  success’u  y n a 
'c  e^t  Sa  an;-  Near:  3:  s.  ccm^e-s.'ate  \v«:n  c„a:  r oa*  :ns 
r -a  ..  , *.  256-24553 


ELECTRONIC  INTERMEDIA 

A creative  uycerartist  is  neeaea  to  ass-st  w.tn  the  oes  g n 0*  courses  for  an  innovative 
sxoenential  oroaram  in  Electronic  intermeaia  leaamg  to  a B.EA.  degree.  ResDonsibilities 
-:;ude  teaching  courses  in  cyoerart,  computer  animation,  muitimeaia  design,  weosite 
assign,  and  other  emerging  areas  of  eectroac  intermedia.  The  faculty  member  will  play 
a major  ro:e  in  gu;amg  stuaents  througn  their  Intermeaia  Lab  ana  and  external  internship 
experiences,  ana  will  perform  other  auties  as  required  induing  recruiting  and  advising 
suaents.  AEQ.:  Master  of  Fine  Arts  degree;  Doctorate  Diet  erred;  with  extensive  professional 
experience  in  electronic  media  design  ana  recogmt,cri  as  a creative  and  innovative  artist; 
essence  o*  Successtui  co!ege-!eve.  teacnr.g.  !Ds8-326fC 

COMPOSITION  and  MUSICIANSHIP 

■ - s tacuity  member  will  teach  ccmpcs.t.on  anc  music  3r.smc  (theory',  ear-training, 
^orcvisatiom  jtir.2ing  electronic  meaia  m exoenentia,  crograms  that  prepare  an  leveis  of 
N.W.S.A.  students  for  the  pretess-onai  m ^s-c  wersa  t-e  21st  century;  revise  course 


-cctcrate  preterreo;  evidence  ct  success^:  teaenmg  experience  in  composition  ana 
t-eory  utiiizmg  electronic  media;  significant  recognition  as  a composer  with  eviaence  of 
experience  in  contemporary  compositional  techniques  including  jazz,  electronic  media 
a- a non-western  musics;  sk  Ii  m more  than  one  comoos it-on  area  and  the  performance 
ct  contemporary  music  mdua-ng  improvisation.  :D?8-25453. 


ASSOCIATE  INSTRUCTOR/  TECHNICIAH/UGHTING  DIRECTOR 

* s r:v  d-5  a c'cv  ae  g-.tmg  *or  aa nee  cc^cens;  ma.ntamcance  tneater  ana  cmer 
"-3  - ’a;  t es  3-a  ea-  c^e"!-  cenc'^  a fe: — :a  tj.ncvcns  assccateo  w.tn  a aarce 
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ANTICIPATED  FACULTY  VACANCIES 
for  August  23. 1999: 


THEATER  TECHNICAL  DIRECTOR 
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MUSIC  THEATER 
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GRAPHIC  and  DESIGN  PROGRAM 
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WORLD  MUSICS 

n s facu’ty  memcer  will  teac.n  mus'c  h:story  courses  w.tn  a global  perspedive  man 
exoerientiai  program  preparing  students  for  tne  professional  music  world  in  the  21st 
century;  revise  course  syl.abi  to  reflect  the  a visions  emcnasis  on  an  expanded  curriculum 
rat  seeks  to  be  inclusive  ot  performance  m wona  music  courses;  serve  on  division 
committees,  and  perform  other  duties  as  recuired.  REQr  Master  s degree  in  Music  related 
t:  Wend  Music;  Doctorate  oreterred;  eviaence  of  successful  teaching  experience;  significant 
experience  m teaching  music  n, story  wen  a gio&ai  perspective:  skiil  and  experience 
teaching  music  mstory  through  the  >n;eg-at:cn  o1  chrorc:cg  ca!.  adhropoiogical.  sociological, 
ana  Derfcrmance-oriented  cersoect-ves  ‘2=8-2554C. 

VIOLIN  and/or  VIOU 

s faculty  memoer  w 1!  teacn  acp  ^ed  r„s.c  n area  & expertise  at  a^i  N.W.S.A.  levers; 
cenorm  as  part  of  the  faculty  Denormance  senes:  serv'e  as  tne  ieaa  teacher  for  an 
expenenfai  aopi'ea  instrumental  n jsic  prcg-aT  preparing  stuaents  tor  the  professional 
~-s-c  world  mjhe  21st  centu^:  serve  cn  a v s:on  ccrr  dees:  ana  perform  other  duties 
33  'ecu.rea.  RED..  .Vaster  s aearee  m a-*  area  c*  '-str--ed3i  cencrmance:  Doctorate 
c'-erred: ev der.ee  of  successtu:  teaenrg erccnc-.ce-  s g- * C3d  ccressionai  performance 
- area  o'  excemse:  s<-!  mine  De-rc'^a-ce  c*  ccdcmcc's'vmusic  including  improvisation 
2*8-26453. 

KEYBOARD  STUDIES 

’h;s  faculty  memcer  wn  teach  appi  ea  xevcca'a  m a^ea  excen-se  a:  ail  levels  of 
\ W S.A.;  perform  as  pan  ot  the  tacuny  performance  ser.es;  aeve’oo  curriculum  and 
se've  as  tne  :eaa  ’eacner  m an  expe^em  2 :r:gram  preca'  ng  students  tor  the  professtcnal 
*"-s:c  wona  in  tne  21st  century;  serve  on  d.vis.cn  ccmmctees;  ana  perform  otner  auties 
as  reau.rea.  RED..  Vaster  s cegree  r.  3 Neyccam  Stud'es  area:  Doctorate  preferred; 
e.  aence  o4  at  'east  tve  <5'  yea's  of  success*'-'  teaemra  exce'  ence.  s gnf  eant  prc'essional 
c e": 'rT'3nce  ,n  a'ea  ct  experf  se.  stt>  m ^e'e  t-a-  :--e  Ke*;:3'a  area  ana  tne  performance 
;*  :cntempcra-y  '-■-s  c me  ua  ng  .tc'cv  $3t 2*8-2847$ 

BALLET 

T“  5 'acuity  -e^ce*  v.  leacr  Bane!  at  a . eve^s  d NAV  S.A.  s :u  " c-  urn;  choreograph 
stuaents.  create  or  res’age  and  e'epare  choreography 4:'  performances;  guide  students 
-rf  pncreogfapr,:c  cro-ects*  conduct  renea'sa-s:  perform  :rer  dotes  as  required  includ'ng 
jdvismg  coi!ege  stuaents.  serving  cr,  departmental  ana  N.W  S.A  committess.  ana 
c'oiessionai  service.  REQ..  Masters  aegree  - cance or  Bachelor  s aegree  ana  six  (6) 
,ears  ct  experience  with  a nationally  recog.n,zed  aance  ccmpany:  must  have  ev-aence 
at  least  five  »51-  years  cf  successful  teacn  ng  experience  at  an  caret  levels  The 
successful  canaias'e  v,vi  have  s an^’ca^  c-c'ecarap*' : ‘Gcerfc-y  ar:  orcfessiona1 
v'.oe4 ence  Dp8-27433 

. :s  -g  cate  v£  99  Pc'ma.  aoc  .cati:r  rea-'ea.  Se-a  ener  c acpvcauon.  fesume. 
a^a  request  for  a tui  dcstio^  oescrction  aAd  tne  required  appi'caticn  form  tc  Dr. 

Bennett  Lentezner,  Provost.  New  World  School  of  the  Arts.  300  N.E.  2nd  Avenue. 
Miami.  FL  33132.  EA  EC  Emo-oven 


r\‘<.  At  lA  ii  A Hi 


Faculry  positions  for  1999-2000,  available  July/August  1999.  All  positions  arc  tenure-track  and. 
unless  otherwise  designated,  the  doctoral  degree  in  the  discipline  is  required.  See  APSU  Homepage 
http://www.apsu.etlu  for  Employment  Opportunities  or  contact  individual  listed  for  discipline 
in  which  vou  are  credentialed.  Review  of  applications  will  begin  January  19.  1999  and  continue  until 
positions  arc  filled. 

(931  area  code) 


Discipline 

Cora ad  person 

EA2L 

m 

Accounting 

African  American  Studies/ 

Wes  Fortner 

648-5984 

648-7556 

Political  Science 

Joe  Filippo 

648-7668 

648-6236 

Bicchemistn7Bioorganic 

John  Foote 

648-5996 

648-7626 

Developmental  Studies 

Aleeta  Christian 

648-7742 

648-7612 

Diversity  Education 

J.  Ronald  Groscclosc 

648-5991 

648-751 1 

Geography 

Public/Community  Health  or 

Robert  A Sirk 

648-7284 

648-7454 

Health  Education 

Rebecca  Glass 

648-7040 

648-6111 

Management 

Stephanie  Newpor 

648-5985 

648-7788 

Mathematics 

Leon  McQueen 

648-6354 

648-7833 

School  Counseling 

Charles  Grah 

648-6267 

648-7233 

Radio  Production 

J.  Micheal  Gotchcr 

648-7265 

648-7378 

Sociology 

G.  Richard  Hogan 

572-1024 

648-79”! 

Austin  Peay  State  University  is  an  equal  oppobtunity/athrmattve  action  employer 


RHODE  ISLAND  SCHOOL  OF  DESIGN 

PROVOST 


The  Rhode  Island  School  of  Design  seeks  applications  and  nominations  for  its  Provost.  The 
Provost  acts  as  the  principal  advocate  for  academic  programs,  faculty,  and  resources. 

The  Provost  will  promote,  develop  and  maintain  the  institution’s  educational  mission  and 
53S as  an  Sdesign  college.  Directly  reporting  to  the  President  of  RISD.  the  Provost 
is  also  responsible  for  the  day-to-day  and  visionary  leadership  and  administration  of 
undergraduate  and  graduate  academic  programs,  curriculum,  faculty,  governance,  and 
operating  budget. 

Those  reporting  to  the  Provost  include  Academic  Deans,  Admissions,  Student  Affairs 
Continuing  Education,  and  European  Honors  Program.  Reporting  indirectly  to  the  Provost 
are  the  Registrar,  Library,  and  Media  Center. 

RISD  was  founded  in  1877  as  a privately  endowed  coeducational  institution.  It  now  offers 
underqraduate  and  graduate  degree  programs  in  Fine  Arts,  Architecture,  and  Design 
disciplines  with  a strong  Liberal  Arts  component.  The  Museum,  regarded  as  one  of  the  finest, 
small  art  museums  in  the  country,  is  a teaching  resource. 

All  nominations,  inquiries,  and  applications  will  be  maintained  in  confidence  on  behalf  of  the 
Search  Committee  by  the  search  firm,  Heidrick  & Struggles,  and  should  be  sent  to: 

William  J.  Bowen 
Vice  Chairman 
Heidrick  & Struggles 
Sears  Tower  - Suite  7000 
233  South  Wacker  Drive 
Chicago,  IL  60606-6402 

RISD  is  an  equal  opportunity  employer  and  does  not  discriminate  on  the  basis  of  race,  color, 
age.  sex.  religion,  national  or  ethnic  origin,  sexual  orientation,  or  disability. 


ASSISTANT  VICE  PRESIDENT 
FOR  STUDENT  AFFAIRS  AND 
DEAN  OF  STUDENTS 


Division  of  Student  Affairs 


iBowung  Giiffn  Staiiv  UNivKiqrriR 


The  Assistant  Vice  President  for  Student  Affairs  and  Dean  * 
of  Students  has  specific  leadership  responsibility  for  the 
out-of  class  involvement  of  University  students  including 
various  student  development  programs  and  student 
services.  In  this  capacity,  the  Dean  works  with  student 
leaders,  faculty,  and  staff  throughout  the  University  to 
promote  student  learning,  create  meaningful 
organizational  activities,  and  enhance  student 
involvement  on  a campus-wide  basis. 

The  general  administrative  programs  responsible  to  the 
Dean  include:  the  student  union,  student  activities, 
multicultural  activities,  student  organization  and 
leadership  programs,  ludicial  affairs,  the  off-campus 
student  center  and  programs,  parents  services,  crisis 
intervention  and  student  emergency  services,  new  student 
orientation,  and  student  government.  The  Dean  is  i 
member  of  the  Student  Affairs  Council  and  other 
University  committees.  The  Dean  of  Students  reports  to 
the  Vice  President  for  Student  Affairs. 

F-SSFNTIAL  EXPERIENCE 

Minimum  of  five  (5)  vears  of  experience  m highet 
education  with  experience  directing  a ma|or  student 
affairs  unit.  Demonstrated  experience  in  writing  and 
research.  Demonstrated  commitment  to  equity  and 
affirmative  action  issues.  Evidence  of  active  involvement 
in  professional  and  community  organizations. 
Demonstrated  experience  in  student  union  management 
or  student  activities  preferred  Successful  teaching 
experience  at  the  undergraduate  or  graduate  level 
preferred. 

F.SSENTIAL  EDUCATION 

Doctorate  degree  required  in  higher  education,  student 
personnel,  counseling  or  related  field 

F-SSFNTIAL  ABILITIES 

Knowledge  of  higher  education  programs  and  services, 
strong  conflict  mediation  skills,  ability  to  mobilize  human 
resources  effectively,  ability  to  speak  and  write  with  daricy 
and  succinctness,  a thorough  understanding  of  the 
process  involved  in  student  development  and  inability  to 
communicate  this  undemanding  in  a positive  manner  to 
all  segments  of  the  University  community. 

SALARY 

FuJl-umc  administrative  staff  position.  Administrative 
grade  level  20.  Salary  is  commensurate  with  education 
and  experience.  Full  benefit  package  available. 

TO  APPLY 

submit  letter  of  application,  resume,  and  lour  names, 
addresses  and  telephone  numbers  of  professional 
references  postmarked  bv  lanuarv  29.  1999  to 

Patricia  I.  Patton,  Employment  Manager 
Office  of  Human  Resources  (Search  M-098) 
100  College  Park  Office  Building 
Bowling  Green  State  University 
Bowling  Green,  OH  43403 


Fmal  candidates  will  be  required  to  provide  transcripilsi 
and  letters  of  professional  references 

BGSV  is  as  F.EO/AA  lovcator  asd  EMruonM 


UIC 


DEAN  OF  THE  COLLEGE 
OF  DENTISTRY 
University  of  Illinois  at  Chicago 

The  University  of  Illinois  at  Chicago  ilIC) 
invites  applications  and  nominations  for  Dean  ot 
the  College  of  Dentistry. 

UIC  is  one  of  the  nation's  leading  research 
universities  with  15  colleges  and  a faculty  and 
stall'  of  11,000.  serving  approximately  17.000 
undergraduate  and  8000  graduate  and 
professional  students.  Comprised  of  the  Chicago, 
Springfield  and  Urbana-Champaign  campuses, 
the  University  of  Illinois  is  the  flagship  university 
in  the  state. 

The  UIC  College  of  Dentistry  is  one  of  six  (along 
with  Medicine,  Nursing,  Pharmacy,  Public  Health 
and  Health  & Human  Development  Sciences) 
colleges  tn  a comprehensive  academic  health 
center.  The  College  of  Dentistry  is  organized  into 
eight  departments  and  the  Molecular  Biology  of 
Oral  Diseases  research  center.  It  has  a broad 
scope  of  programming  that  includes  the  major 
recognized  specialties  in  dentistry.  There  arc  1 15 
FTE  faculty  members  who  are  dedicated  to 
advancing  the  strong  heritage  of  clinical  and 
research  education,  including  basic,  postgraduate 
and  continuing  professional  education. 
Intramural  practice  is  available  for  faculty.  For 
additional  information  please  visit  the  College 
web  site  at: 

httpi/Avwwoik^dii/denl/coUege/deiUayovervwwiitmL 

We  are  seeking  a Dean  w ho  has  achieved  national 
prominence;  a clinical  scholar  in  dentistry*  with 
visionary  academic  leadership;  appreciation  for 
the  basic  sciences  as  well  as  clinical  research; 
superb  managerial,  financial  and  human  resources 
skills;  and  a commitment  to  diversity.  Significant 
to  this  position  is  the  Dean's  ability  to 
communicate  with  College  faculty  and  enhance 
relationships  with  other  campus  units  as  well  as 
external  groups.  A candidate's  accomplishments 
should  qualify*  him/her  for  an  appointment  as  a 
full  professor  in  one  of  the  College  academic 
units  Candidates  must  be  eligible  for  Illinois 
licensure. 

Applications  should  be  accompanied  by  a letter  ct 
interest,  a resume,  and  the  names  and  addresses  of 
five  retcrences  Review  of  applications  will 
begin  immediately  and  will  continue  until  the 
position  is  filled.  Please  send  to. 

Dr.  Joan  Shaver,  Chairperson 
Search  Committee  for  the 
Dean  of  the  College  of  Dentistry 
Office  of  the  Provost 
601  S.  Morgan 
Chicago,  IL,  60607-7128 

The  Unnersirs  of  Illinois  at  Chicago  is  on 
Affirmative  Ac uon/ Equal  Gpponunirv  F.mptoxrr 
Women  minorities,  and  people  with  disabilities 
.,re  ent  ounmea  to  apply 


PART-TIME  FACUITY  POSITIONS-SPRING  1999/ FALL  1999 
jiT  BUSINESS  & TEC  HNOLOCY  DIVISION 

f*  FASHION  INSTITUTE  OF  TECHNOLOGY®-SUNY 

Emm  1 Seventh  Avenue  at  27  Street.  New  York.  Gty- 1000 1 -5992 

-S  Application  deadline  January  4,  1999 

FIT®,  an  attemationaUv  knou  n leader  in  career  education,  is  a college  Of  art  and  design  and  business  and  technology  of  the  State  Lntivrsity 
of  Sew  tort  offtmiz  jO  carter-mated  majors  leading  to  A AS  B FA  BS.  and  MA  decrees 


PAiu-riMt;FAc;ui;iT 


Qualifications:  Minimum  oi  5\t»3ts  .lprropnute  rmie^ioiut  uuiibin  cvrer.^iw  .uu  i\Lv.i:.tjre  v.e  Joiree  reouired  uilee.e-ievei  leaching 
experience  and  prohaenev  with  computer  techno b-A  preened 


POSITIONS  AVAII  AHU: 


ADVERTISING  t MARKETING  COMMUNICATIONS  DEFT:  Advertising  Public  Relations.  Direct  Marketing.  Promotion. 
Journalism.  Media.  Marketing  Communications  Research. 

DIRECT  MARKETING  DEPT  Direct  Response  Copv  Writing  & Creative  Strategy.  Account  Management.  Finance  & Operations 
Management.  Media  Planning  & Management 

FASHION  MERCHANDISING  MANAGEMENT  DEFT  Executive  merchandising  experience  in  the  apparel  industry  (retail  and 
wholesale  backgrounds  quality) 

HOME  PRODUCTS  DEVELOPMENT  & MARKETING  DEPT:  Marketing  with  expenen.ee  in  soft  line  and/or  hard  lines  areas 
of  home  furnishings  industry 

INTERNATIONAL  TRADE  £ MARKETING  DEPT  Global  Sourcing  & Supply  Chain  Management.  Global  Marketing  & 
Distnbutton  Chain  Management.  Import/Export  Procedures. 

MANUFACTURING  MANAGEMENT  DEPT  Managerial  Experience  in  Sew  Products  manufaaunm?  including  Production  Technology  Industrial 
Engineering.  ComputeFbased  Costing  & Technical  Applications  related  to  Manufacturing,  abihtv  to  leach  Business  Applications  Software  Programs. 

MARKETING  l EASHION  RELATED  INDUSTRIES  (MARKETING)  DEPT  M BA  or  Masters  degree  in  a business-related 
area  and  teaching  experience  in  all  areas  of  the  Marketing  discipline  preferred. 

MARKETING  ft  FASHION  RELATED  INDUSTRIES  (BUSINESS  IAW)  DEFT  Law  deg'FS'e  and  teaching  expenence  in 
Business  Law  and  International  Law  preferred 

PAHERNMAKING  TECHNOLOGY  DEPT  Industry  background  for  teaching  manual  Marker-making.  Production  & Costing 
TEXTILE  DEVELOPMENT  ft  MARKETING  DEPT  Textile  Product  Development  and/or  Quality  Control 

TO  AFPIY  FOR  PART-TIME  POSITIONS  send  letter  of  application,  resume,  and  names  and  phone  numbers  of  three  professorial  references 
to  the  department  m care  of  Irene  Buchmaa  Acting  Dean  tor  business  & Technology  FIT.  Seventh  Aremie  at  27  Street  Rrn  B-423. 1'iew  Vxk  Gty  10001-5992 


Ki;i'  in  an  hh’M  Miri'nui  ivi  i i 7vi  i nniVi  ivi  ;\r  iiijn  i xtri  tivMr  ■■ 


DENISON 


Granville.  Ohio 

PROVOST 

Denison  University  invites  nominations  and  applications  for  the  position  of  Provost  The  Provost  is  the  chief  academic 
officer  and  repons  directly  to  the  President 

Founded  tn  1831.  Demson  is  a nationally  ranked,  independent,  coeducational  selective  liberal  arts  college  with  a strong 
tradiuon  of  academic  excellence.  Its  250-acre  campus  is  located  in  the  picturesque  village  of  Granville,  Ohio,  25  miles 
east  of  Columbus  A residential  undergraduate  college,  Denison  has  2.000  students.  167  faculty  members,  and 
endowments  and  specialized  funds  of  more  than  S300  million 

The  college  operates  c a two-semester  calendar  with  a voluntary  Mav  Term  It  oflers  37  maiors  and  awards  the  B.A , B S..  and 
B F A degrees  A first-rank  faculty  in  22  academic  departments  is  active  in  schoiark  and  creative  work  and  offers  a range  ol 
quality  programs  for  srudents  who  go  on  to  a wide  variety  of  academic,  professional  and  business  careers  For  addinonai 
informanon.  m>h  the  Denison  L ntversiry  Web  pjfic  ai 

http://www.Denison.edu. 

Although  nominations  and  applications  wiil  be  accepted  until  the  position  is  titled,  those  suomiitcd  b\  January  15. 
1 999  are  best  assured  of  receiving  full  consideration  The  position  is  scheduled  to  he  tilled  bv  April  30.  1999.  with 
the  appointment  to  take  etfect  no  later  than  Juk  1999 

Please  sena  nominations  or  applications  to 

Dr.  Tom  Schultz,  Chair 
Provost  Search  Committee 
Denison  University 
Granville,  Ohio  43023 

Ms  Shelly  Weiss  Storbeck  of  A T Kearney.  Inc.  ts  assisting  tn  this  search:  703-739-4613;  FAX  703-518-1782 

Pentson  L nnersits  is  an  taual  Opportunity  Affirmative  Action  hnpunci 
I S'ummations  ot  and  (triplications  from  women  and  minorities  ore  cncouniQed. 


I ki  \vn  Lor.g  15520(1  Universny  is  me 
I - •vnTiKnv  nations  e.gnth  largest  onvate 

L university  with  six  campuses  in 

fretroooutan  New  Yorx  ana  Long 
island  area. 

THE  SCHOOL 
OF  EDUCATION 

BROOKLYN  CAMPUS 
Invites  Applications  tor 
Four  Tenure-Track  Positions 

AssWAssoc.  Prof.:  (1)  Math  Education,  (2) 
Special  Ed.,  (3)  Ed.  Tech.,  and  (4) 
Literacy/TESOL  Earned  doctorate  in 
appropriate  area  required:  interest  in  issues 
related  to  urban  education  desirable.  The 
Brooklyn  Campus,  occupying  a 10-acre  site  in 
downtown  Brooklyn,  is  one  of  the  country's 
most  dynamic  and  diverse  urban  campuses.  It 
enrolls  8,100  students  in  over  52  graduate  and 
62  undergraduate  degree  programs  in  a full 
range  of  areas,  including  business,  education, 
pharmacy,  nursing,  health  professions,  liberal 
arts  and  sciences,  public  administration,  and 
fine  arts,  with  doctoral  programs  in  Clinical 
Psychology  and  Pharmacy.  Send  letter  of 
interest  and  vita  to:  Terri  Campo,  Personnel 
Office.  Long  Island  University,  Brooklyn 
Campus,  1 University  Plaza,  Brooklyn,  NY 
11201-8423.  Applications  reviewed  as 
received.  Searches  will  remain  open  until 
positions  are  filled.  LIU  is  an  Affirmative 
Action/Equal  Opportunity  Institution. 


Head,  Research  Grants 
& 

Head,  Special  Projects 

Division  of  Earth  Sciences 

National  Science  Foundation  Arlington.  VA 
seeks  candidates  for  2 leadership  positions: 
Head.  Research  Grants  Section  (EP99-2)  & 
Head,  Special  Projects  Section  (EP99-3).  EAR  is 
responsible  for  funding  support  of  fundamental 
research  in  most  areas  of  the  solid-earth  sciences. 
Appointment  to  this  Federal  Senior  Executive 
Service  position  will  be  on  a career,  limited  term, 
or  IPA  basis,  with  $106,412  - $116,495  salary 
range.  Ph  D or  equivalent  experience  in  one  of 
the  Earth  Sciences,  research  administrative 
experience,  and  Icad^-ship  skills  required 

Announcements,  with  position  requirements  and 
application  procedures,  may  he  obtained  on 
NSF's  homepage  at 

www^Lgov/home/cliart/vrorkJitin 
or  by  railing  NSF’s  HR  Division 
on  703-386-8755 

(hearing  Impaired  individuals  may  call 
TDD  703-306-0189) 

Applications  are  due  2 '5/99 
Equal  Opportunity  Employer 
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SWT 


ASSISTANT  VICE  PRESIDENT 
FOR  FACILITIES 

Southwest  Texas  State  University  invites  applications 
and  nominations  for  the  position  of  Assistant  Vice 
President  for  Facilities.  SWT,  a unit  of  the  Texas  State 
University  System,  is  the  seventh  largest  public 
university  in  Texas,  with  enrollment  of  over  2 1 ,000  and 
an  annual  budget  of  $153  million.  SWT  is  located  in 
the  scenic  Texas  hill  country  at  the  headwaters  of  the 
San  Marcos  River  in  the  community  of  San  Marcos 
between  Austin  and  San  Antonio.  Visit  SWT  at 
http : //www.swt.  cdu . 

The  Assistant  Vice  President  for  Facihr«as  is  a senior 
institutional  official  reporting  to  the  Vice  President  for 
Finance  and  Support  Services.  This  position  provides 
overall  administration  of  facilities  including  design, 
construction,  utilities  production  and  distribution, 
energy  conservation,  custodial  support,  recycling, 
grounds  care,  and  routine  maintenance.  The  Facilities 
Management  department  supports  approximately  4.2 
million  gross  square  feet  of  academic,  administrative, 
and  residential  facilities.  The  University  is  comprised  of 
160  buildings  on  425  acres  in  a beautiful,  small-city 
setting.  In  addition  the  university  has  off-campus  land 
holdings  totaling  4,251  acres.  The  department  employs 
approximately  300  staff  and  has  an  operating  budget 
over  S20  million 

REQUIREMENTS:  Licensed  professional 

engineer  or  architect  preferred.  Eight  years  of 
progressively  responsible  experience  in  facilities 
management  involving  proiect  management, 
maintenance  scneduiing.  and  oudget  development, 
preferably  in  higher  education.  A commitment  to 
working  in  z collaborative  manner  and  the  ability  to 
foster  trust  and  support  among  such  varied 
constituencies  as  administrators,  faculty,  staff,  students 
and  the  community  arc  required  qualities.  Excellent 
oral  and  written  communication  skills  are  required.  A 
demonstrated  commitment  to  quality,  customer 
service,  staff  development,  diversity  and  safery  arc 
required.  Starting  salary  for  this  position  is 
commensurate  with  qualifications  and  experience. 

FOR  CONSIDERATION:  Applicants  should 
send  a completed  SWT  application,  a comprehensive 
resume,  names  and  contact  information  tor  three 
references,  and  a cover  letter  discussing  qualifications 
for  the  position  to- 

Southwest  Texas  State  University  Personnel  Office 
J.C.  Kell  am  Building,  Suite  340 
601  University  Drive 
San  Marcos,  Texas  78666 

Rex  lew  or  applications  will  begin  12/l/‘)fc  anJ  continue 
until  the  position  is  tilled,  l or  an  application,  can 
(512)  245*2557.  Resume  alone  will  not  be  considered. 

SWT  is  an  AAJEOE  Employer. 


COLLEGE  OF  NURSING 

Human  Performance  and  Fitness 


0 The  l rmersity  ot  Mj\\achuscu>  Boston 
mutes  applications  loi  a full-time  tenuie  track 
Assistant  FYotessor  position  beginning  m the 
Fall.  1WT  Candidates  with  experience  in 
leaching  physical  education  in  the  public 
schools  iue  encouraged  to  apply.  An  earned 
Doctorate  in  Physical  Education  or  related 
Field,  undergraduate  and  graduate  teaching 
experience  and  eudence  ot  ,i  Je.uly  c.slab 
itshed  research  agenda  i>  required.  Candidate* 
are  expected  to  teach  undergraduate  courses  in 
motor  learning,  methodology,  and  supervise 
students  teachers  as  well  as  teach  graduate 
courses  in  philosophical  issues,  curriculum 
development  and  research  methods  in  physical 
education.  Candidates  are  also  expected  to 
develop  a nationally  visible  research  program. 
Salary  and  academic  rank  will  be  commensu- 
rate with  experience.  Completed  applications 
will  be  reviewed  beginning  Spring.  1999.  and 
w ill  continue  until  the  position  is  filled.  Please 
send  a cover  letter,  cumculum  vitae,  and  three 
letters  ot  recommendation  to-  Office  of 
Human  Resources,  Search  310-140, 
University  of  Massachusetts  Boston,  100 
Morrissey  Blvd„  Boston,  MA  02125-3393. 
An  Affirmative  Action.  Equal  Opportunity. 
Title  IX  employer  For  more  information  on  the 
Lmversitv  visit  our  website  at:  www.umb.edu. 
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University  of  Missouri-Rolla 

UNIVERSITY  OF  MISSOURI-ROL1A  has  openings  for 
three  tenure-track  faculty  positions,  one  specializing  in 

MICROELECTROMECHANICAL  SYSTEMS 
(Ref  No.  R52950);  one  in  STRUCTURAL  HEALTH 
MONITORING  AND  MULTISENSOR  DATA 
FUSION  (Ref  No.  R52946)i  and  one  tn  VIRTUAL 
MANUFACTURING  AND  RAPID  PRODUCT 
REALIZATION  (Ref  No.  R52926).  Based  on  the 
qualifications  of  the  individual  faculty  members,  the 
appointments  will  be  ir.  the  Depart  mem  of  Mechanical  and 
Aerospace  Engineering  and  Engineering  Mechanics, 
Electrical  and  Computer  Engineering.  Cmi  Enpnccnng,  or 
Enginecnne  Management  A Ph.D  or  equivalent  is 
required,  as  wen  as  a record  ui  sdiolam  research  and 
proiosiorul  development.  Applicants  must  have  the  ability 
to  initiate  research  programs  ana  a dedication  to  niph-quaJiry 
tea. nmc  Appointments  arc  aruiopated  u ‘.x-  at  the  assistant 
processor  ievcl.  however  quaiit:eo  ..andida'cs  at  aJi  levels  ssiil 
hr  vonsideied  More  r'ormi'w:n  be  found  at 

<httpt// wwwtumt.edu>.  xrrcninc  wul  begin  heonian  1 \ 
and  continue  until  the  positions  are  filled 

Please  submit  application  and  vitae  to  Human  Resource 
Services,  Reference  Number  R52950/R52946/RS2926, 
Lnrvcntty  of  Missouri -Roll a,  1202  North  Bishop, 
I8~0  Miner  Circle,  Roll  a,  MO  65409-1050. 

( \fR  ts  un  .\AJFFO  employer  henuties.  m marines  au<i 
persons  unth  dtsabilaus  are  nirourayed  to  apply 
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PROVOST 

Eastern  New  Mexico  LniversUy-Rosweil 


Eastern  New  Mexico  universe  invites  applications  for  tne 
position  of  Provost  at  ENMU-Roswen 

The  provost  ii  the  chief  executive  officer  of  the  Roswell  Campus 
and  reports  to  the  President  of  ENMU  located  at  Portales.  New 
Mexico  The  successful  candidate  will  possess  integrity  and  a 
commitment  to  and  a belief  m the  efficacy  of  education 
Select  :'  • a doctorate  a 

regionally  accredited  institution,  successful  sustained  i 
executive-level  administrative  experience  in  higher  education,  a 
record  of  effective  management  of  institutional  resources.  I 
demonstrated  knowledge  of  and  commitment  to  the  mission  and 
values  of  a orancn/communstv  college,  ability  to  implement 
current  and  long-range  planning  in  a branch/ccmmumty  college 
environment  a customer-dnven  philosophy  of  continuous^ 
improving  services  and  programs  understanding  of 
organizational  management,  technology  application,  two-year 
curriculum,  and  instructional  programs,  a demonstrated 
understanding  of  and  sensitivity  to  the  diverse  cultural  and 
ethnic  bactgrounds  and  needs  of  the  community,  college 
employees,  and  students,  strong  interpersonal  skills,  ability  to 
work  with  other  senior-level  administrators,  governing  boards, 
state  agencies,  legislators,  etc . a strong  commitment  to  the 
personal  and  professional  growth  of  students,  faculty,  staff,  and 
administration  witn  tne  pursuit  ci  exieuence  in  an  areas 

To  apply,  send  a letter  of  interest  responding  to  the  cntena. 
official  transcripts,  a resume,  ano  names,  addresses,  and  phone 
numbers  of  three  professional  references  to  Director  of 
Personnel.  ENMU-Rosweli.  P.O.  Box  6000.  Roswell. 
NM  88202*6000.  Deadline  January  29.  1999  Salary  is 
negotiable  Start  date  is  August  2 1999 

www.roswell.enmu.edu 
AA/EO/Title  IX  Employer 


The  University  of  Connecticut  Libraries 

Assistant  to  the  Director  for 
Library  Marketing  and 

Communications 

(Search  *99A206) 

Reporting  to  the  Director  of  Libraries,  this  newiv 
created  position,  based  in  tne  rccennv  renovated  Homer 
Babbidge  Library,  offer*  the  opportunity  to  make 
significant  contributions  while  working  within  a total 
team  environment.  The  specific  responsibilities  of  this 
position  include:  leadership  in  the  marketing  and 
promotion  oflibrarv  programs  and  services,  production 
of  Library-wide  communications.  development  ot 
specific  marketing  and  promotion  efforts  in 
collaboration  with  the  Liorarv  Liaison  program 
coordinating  activities  between  me  norary  and  tnr 
University's  Public  Relations  oli'ice;  and  acting  as  the 
primary  author,  editor,  and  cUKoriz*  ^onsultart  lor 

For  furtner  intormatiop  ^tx'ut  me  l T>>r.n  l -h.-ariei  o: 
this  position,  see  our  nome  page  a: 
http://www.lib.uconn.eciu  or  call 
Elizabeth  Tonucd  at  (860)  486-084S. 

At  the  University  of  Connecticut.  our 
commitment  to  excellence  it  complemented  by 
our  commitment  to  building  a culturally  diverse 
staff.  We  actively  encourage  mmorttsei  and 
people  with  disabilities  to  apply 


is  n 


Dean, 
School  of 
Information 


The  University  of  Michigan,  Ann  Arbor 

The  University  of  Michigan  seeks  applications  and  noirtiaflon* (for ^ podto  of 
Dean  of  the  School  of  Information.  The  mission  of  the  School  is  toaddress  the 
complex  challenges  of  the  information  age  with  innovative  research  and  by 
training  a new  class  of  information  professionals.  The  Schools  distrgu^d^ 
faculty  are  drawn  from  many  disciplines,  including  library  and  ^nTObon  science, 
cognitive  psychology,  computer  science,  the  humanities,  and  has 

excellent  staff  and  outstanding  financial  and  technical  resources.  It  sits  wrthjn 
great,  public,  research  University  that  is  renowned  for  its  ,nter^^Pi'"^‘?drt 
Doctoral  and  masters  students  in  the  School  of  Information  are 
research  and  preparing  for  careers  in  archives  and  records  management, 
human-computer  interaction;  library  and  information  services;  ^formation 
economics,  management,  and  policy;  and  in  other  information-related  endeavors. 

Dramatic  changes  are  occurring  in  information  resources  and  t^notogy.  The 
School  is  deeply  committed  to  helping  all  sectors  of  society  realize  thepotential 
benefits  of  these  developments.  Candidates  should  have  the  vision  and 
experience  to  lead  the  community  of  faculty,  students  and  staff  in  synttTesrang  fte 
new  interdisciplinary  lines  of  research  and  education  that  are  so  urgently  required. 

Thp  School  exDects  the  Dean  to  provide  intellectual  leadership,  to  be  strongly 

liSSS  £5££  wefin,  mission*. » 'TS^SS^SSlSr 

its  administration,  to  take  a key  role  in  raising  external  fcmfcand  1 ton^wertil 
effectively  in  relations  with  the  University  and  with  external  communrt^  locally 
and  around  the  world.  The  Dean  will  report  to  the  Provost  and  Executive 
Vice-President  for  Academic  Affairs. 

Candidates  with  distinguished  scholarly  accomplishments  and  re«>|*ofs«o«K 
in  academic  administration  are  strongly  encouraged.  Howevenme^frbre^ng 
mission  of  the  School  implies  that  candidates  from  other  backgrounds  such 
as  libraries,  foundations,  or  information  technology  companies  — may  also  be 
highly  attractive. 

Nominations  and  applications  will  be  reviewed 

15  1998  and  will  be  accepted  until  the  position  is  filled.  All  inquiries  and 
S>  be  dbeaod  to:  Mictad D.  Cota,  Cbeir.  School  <X 

Dean  Search,  3074  Fleming  Building,  Uniyererty  of  Mu*  uArtx>r’ M 

48109-1340.  Email  may  be  addressed  to;  SlsearchChair@umich.edu 

More  can  be  learned  about  the  mission  and  resources  of  the  School  of  Information 

at:  http://www.sLumich.edu/DeanSearch 

A Non-Discriminatory.  Affirmative  Action  Employer. 


ilif  Tf  MANCHESTER 

S3  COMMUNi  rv  I ECHNlCAt  CULLEGl 


Founded  m 1963.  MCTC  is  the  largest  of  Connecticut's  Community-  Technical  Colleges.  It  serves  a u 
9.000  students  at  anv  one  time.  MCTC  is  m the  process  of  building  a scate-ot-the-art  .0  million  dollar 
Learn  1 nt;  Resource  and  Technology  Center,  scheduled  for  completion  in  the  vear  2000 

Director  of  Educational  Technology  and  Distance  Learning 

lor  a t. op v ot  the  vacancy  announcement,  including  minimum  quaiiti^atiuns  and  salarv  please 
our  website  ai  www.mctc.commnct.edu/per,  or  call  (860)  647-6153. 

Send  letter  ot  intent,  resume,  transcripts,  and  the  names  of  three  references  to 

Deborah  A.  Wilson,  Director  of  Personnel  and  Contract  Administration 
Manchester  Community-Technical  College 
P.O.  Box  1046,  Manchester,  CT  06045-1046 
Must  be  postmarked  no  later  than  January  11.  1999 


F.OF./AA/M/F 
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Cleveland  State 
University 


The  Department  of  Curriculum  and  Foundations  in  the  College  of  Education  at  Cleveland  State 
University,  Cleveland,  Ohio  has  the  following  tenure-track  faculty  positions  available: 

Assistant  Professor 
Technology  and  Education 

DUTIES:  Teaching  undergraduate  and  graduate  courses  in  instructional  development  and  technology,  supervising  laboratory 
experiences,  and  advising  students.  REQUIREMENTS:  Earned  doctorate  in  educational  technology  or  related  field  with 
background  in  a teaching  field  (completed  no  later  than  August  31. 19S9);  professional  expenence  in  multicultural  and/or 
urban  settings;  knowledge  of  and  experience  with  utilization  of  new  technologies  for  instructional  delivery  and  curriculum 
integration:  evidence  of  or  potential  for  scholarly  productivity;  and  three  years  of  K-12  teaching  expenence  (or  equivalent). 
PREFERRED  QUALIFICATIONS;  University  teaching  expenence;  expenence  in  or  potential  for  securing  extramural  funding; 
leadership  in  the  integration  of  technology  in  scnoois;  and  experience  with  distance  learning.  ADDITIONAL 
RESPONSIBILITIES:  In  addition  to  the  specific  duties  associated  with  the  position,  all  successful  candidates  are  expected  to 
conduct  research:  pursue  publication  and  external  funding;  provide  service  to  professional  associations,  the  University,  and 
the  local  community;  and  generate  grants  and  contracts  on  technology-related  initiatives.  University-school  partnership 
work  is  encouraged.  For  this  position,  submit  application  information  to  Or.  Joshua  Bagakas  at  the  ad  dress  shown 
below  (E-mail:  j.bagakas@c$uohio.edu) 

Assistant  Professor 
Social  Foundations  of  Education 

DUTIES:  Teach  undergraduate  and  graduate  courses  in  the  social  foundations  of  education  and  advising  students. 
REQUIREMENTS:  Earned  doctorate  in  social  foundations  of  education,  sociology,  nistory,  anthropology  of  education  or 
related  field  (completed  by  August  31, 1999);  three  years  K-12  teaching  expenence:  and  professional  expenence  in  multicultural 
and/or  urban  settings;  and  evidence  of  or  potential  for  scholarly  activity.  PREFERRED  QUALIFICATIONS:  University  teaching 
expenence:  expenence  in  or  potential  for  secunng  extramural  funding;  expenence  with  the  use  of  technology  and/or  distance 
learning  in  instructional  delivery.  ADDITIONAL  RESPONSIBILITIES:  In  addition  to  the  specific  duties  associated  with  the 
position,  al!  successful  candidates  are  expected  to  conduct  research:  pursue  publication  and  external  funding;  and  provide 
service  to  professional  associations,  the  University,  and  the  local  community.  University-school  partnership  work  is 
encouraged.  For  this  position,  submit  application  information  to  Dr.  Sanza  Clark  at  the  address  shown  below 
(E-mail:  s.dark@csuotuo.edu) 

Assistant  Professor 
Human  Development  and  Learning 

DUTIES:  Teach  graduate  courses  psychology  of  the  adolescent  learner,  psychology  of  learning  and  instruction,  adult  learning, 
child  development  and/or  the  life  cycle;  perhaps  teaching  undergraduate  courses  in  educational  psychology;  and  advising 
students.  REQUIREMENTS:  Earned  doctorate  m educational  psychology,  human  development  or  related  field  (completed  by 
August  31. 1999);  three  years  K-12  teaching  experience  or  equivalent  professional  experience  in  multicultural  or  urban 
settings;  and  evidence  of  schofarty  acthrity/potential.  PREFERRED  QUALIFICATIONS:  University  teaching  expenence; 
expenence  with  the  use  of  technology  and/or  distance  learning  in  education;  and  experience  in  or  potenti^  for  securing 
extramural  funding.  ADDITIONAL  RESPONSBUiTIES:  In  addition  to  the  specific  duties  associated  with  the  position,  all 
successful  candidates  are  expected  to  conduct  research:  pursue  publication  and  external  funding;  contnbute  to  the  doctoral 
program  in  urban  education,  and  provide  service  to  professional  associations,  the  University,  and  the  local 
community.  University-school  partnership  work  is  encouraged.  For  this  position,  submit  application  information  to 
Dr.  Lynne  Hannah  do  address  shown  below  (E-mail:  channah@popmail.t3tiohio.edu) 

SALARY  AND  BENEFITS:  Commensurate  with  entry-level  appointment  at  the  rank  of  assistant  professor.  Nine -month, 
tenure-track  positions  indude  a competitive  benefits  package  and  frequent  summer  appointments,  if  desired. 

APPLICATION  PROCEDURES  AND  PROCESS:  To  appty,  please  send  a letter  of  interest  curriculum  vitae,  three  current  letters 
of  reference  and  official  copies  of  afl  college  transcripts  to  the  appropriate  search  committee  chairperson  do  College  of 
Education,  Cuniculum  and  Foundations,  Cleveland  State  University,  1860  East  22nd  Street,  Cleveland, 
OH  44114-4435.  Review  of  applications  wiH  begin  on  January  8. 1999;  position  open  until  filled.  Cleveland  State  University 
is  an  AA/EOE  committed  to  nondiscrimination.  M/F/D/V  encouraged. 


SAN  ANTONIO 
COLLEGE 


Anticipated  1999  Tenure  Track 
Faculty  Position 


Required:  Masters  degree  with  at  least  18  graduate  hours  in  Arcluiecmre  Prefer  Master  s degree  in  Architecture 
Teaching  expenence  x working  knowledge  ot  AutoCAD  advantageous 


ot  at  least  3 references,  copies  of  transcripts: 


>.  Submit:  cover  letter,  resume,  names/addresses 


Alamo  Community  College  District  • Human  Resources  Department 
201  W Shcndan,  Suite  A60  • San  Antonio.  Texas  78204 
wvwaccd.edu/accd/hr/hr.  htm  • emresume@accd.edu 
(210)  208-8051  • EOE  • ACCD  is  closed  12/19/98-1/3/99. 


Honda  state 


L'MVtRSITY  I 

The  Honda  State  Liuwrstv  is  classified  as  a Research  1 1 rowism  t a the  umepe  foundation  for  The  Advancement  I 
of  Teaching  and  is  located  in  the  State  Capitol  The  College  of  Education  has  a long  and  honored  history  as  the  1 
second  founded  College  in  the  University  The  insatutwn  and  the  unit  hold  numerous  acaetbtatwns.  The  advanced  « 
graduate  ana  research  mission  is  central  to  the  College  with  21  doctoral  degree  programs.  I nderaraduate  education  | 
and  the  cooperauw  imcrowment  of  K-12  education  are  essential  to  the  mission  f 

The  College  seeks  acoomphshed.  motivated,  enthusiastic  and  energetic  candidates  for  the  folkwng  three  positions  I 

ASSISTANT  PROFESSOR 
ELEMENTARY  EDUCATION 

Re-Adverdsement  (tenure-earning) 

The  Department  of  Educational  Theory  and  Practice  is  searching  for  a f aailtv  member  in  an  Demen  tan-  Education 
program  that  grants  Bachelor  Masters  Educational  Specialist  and  Doctoral  degrees  The  posnon  requires 
teaching  graduate  and  undergraduate  courses  in  elementary  education  in  a field-based  program,  senior  on 
departmental,  college  and  university  committees:  supervision  of  field  experiences:  involvement  and  serocr  to  the 
educational  community,  advising  undergraduate  and  graduate  students:  involvement  in  research  and  scholadv 
publication  Minimum  qualifications  include:  earned  doctorate  in  Elementarv  Education  oc  related  field,  such  as 
Curriculum  and  Instruction.  Child  Development  or  Educational  Psychology.  three  wars  public  school  teaching 
experience,  experience  with  elementarv  age  children,  evidence  of  scholarly  productivity  abiiitv  to  teach  methods 
courses  in  one  or  more  of  the  following:  maihemancs  soencc.  50G3I  studies  technology  or  second  language1 
acquisioon:  and  willingness  to  work  oooperauieh'  in  collegiai  endeavors 

1 Send  application  pariais  to  Dr.  Janice  Flake,  Chair.  Elementary  Education  Search 
I Committee.  Department  of  Educational  Theory  and  Practice,  115  Stone  Building. 
College  of  Education.  Florida  State  University,  Tallahassee.  FL  32306-4457.  for  further 
information,  contact  her  at  850444-*i5&  fax  89)444-7736  or  e-mail  jflake@gamet-acns.fsu.edu. 

PROFESSOR 
SCIENCE  EDUCATION 

Re-Advertisement  (tennre-earalng) 

The  Departmr  of  Curriculum  and  Instruction  is  searching  for  a faculty  member  who  will,  provide  leadership  to 
he  teaching  research  efforts  of  the  science  education  program  co -direct  a urawrsitv-wide  Consortmm  for 
Science  Education,  teach  graduate  and  undergraduate  courses  and  direct  doctoral  students  Minimum 
qualifications  mauds  earned  doctorate  in  Saenoe  Education  or  appropriate  related  field  Preference  will  be  pwn 
to  candidates  with  strong  science  backgrounds  Candidates  must  have  developed  a research  program  with  an 
outstanding  national  and  intemauonal  reputation  as  well  as  a historv  rf  suaesrful  grants  and  contracts  actmtv 

Saenoe  Education  at  flondi  Stale  University  has  a history  of  dose  cooperation  with  faculty  in  the  Colley  of  Arts 
and  Sciences.  Science  Education  faculty  are  wrv  involved  in  a vanetv  of  research  and  development  projects  and 
teacher  insemce  activities  Outsde  funding  has  averaged  rooghh  SIOOQDOO  per  war  owr  the  past  Kl  wars  The 
program  has  recently  completed  an  off  campus  masters  degree  program  in  Miami.  Current  cumailum 
development  efforts  indude  a large  project  with  the  US  Department  of  the  Interior  for  a CD  on  wildland  hres  A 
j wb  ate  for  the  same  agenaes  co  invaaw  speaes  will  begin  soon  Saence  Education  has  numerous  international 
| contacts  and  proiects  The  opportunities  for  this  program  are  onh  iirmted  bv  the  energy  and  vision  d the  person 
I selected  and  their  ability  to  extrosc  coileioal  leadership 

I Send  application  package  to  Dr.  George  Dawson.  Chair.  Science  Education  Search 
Committee.  Department  of  Curriculum  and  Instruction,  209  Milton  Carothers  Hall, 
College  of  Education,  Florida  State  University.  Tallahassee,  FL  32306-4490.  for  further 
information,  contact  him  at  890444-8422  fax  850444-7806  or  e-mail  gdawson@gamet-acnsJsu.edu. 

ASSISTANT  PROFESSOR 
SPORT  ADMINISTRATION 

Re-Adverdsement  (tenure-earning) 

The  Depanmem  of  Phvscal  Education  is  searching  for  a faculty  member  who  has  teaching  and  research  expertise 
in  Sport  finance  and  Economics  and  has  the  ability  to  teach  other  Sport  Admnisranon  courses  Additional)*  this 
person  will  be  expected  to  teach  both  undergraduate  and  graduate  courses  in  Sport  Administration:  develop  an 
*aw  research  agenda,  mentor  masters  and  doctoral  students!  research,  advise  undergraduate  and  graduate 
students:  contnbute  to  department  and  university  growth,  and  contnbute  to  a Sport  Administration  comiramitv  cf 
scholars.  Minimum  qualifications  indude  earned  doctorate  m Sport  Administration  or  related  field,  aolkgr 
and/or  uni  vena  tv  teaching  experience,  evidence  of  scholadv  productivity  experience  advising  graduate  student 
research,  and  some  sport  business  industry  expenenoe 

I Send  applicaoon  package  to  Dr.  Brenda  Pitts.  Chair.  Sport  Administration  Search 
| Committee,  Department  of  Physical  Education.  109  Ttally  Gym.  College  of 
Education.  Florida  State  University,  Tallahassee,  FL  323064280.  for  further  information, 
contact  her  at  850-644-2489  fax  850-6+1-09^  or  e-mail  bgpitu@gameLacnsJsu.edu. 

Applications  for  alt  positions  will  dose  on  kbruarr  4 N99  Completed  package  will  indule  a thorough  letter  of 
[ ^pliotwn  documenting  interest  and  qualifications  a current  vita,  and  the  names  aidrcsses  and  telephone 
nurters  of  five  references  who  mav  be  contacted  All  positions  will  begin  no  later  than  August  1999 

Thr  Florida  State  Unntrsm  is  an  equal  opportune,  affirmatoe  action  emplo\er  and 
women  minorities  and  indiuduals  vwr/i  disabilities  are  siron%l\  encouraged  to  apply 


The  University  of  Oklahoma 

College  of  Architecture 

» 

Four  of  the  Divisions  of  the  College  of  Architecture  are  accepting  applications 
for  faculty  employment  to  commence  in  August,  1999.  Evaluation  of  applications 
will  commence  on  January  11. 1999,  and  continue  until  the  positions  are  filled. 

o 

Architecture 

3 Assistant  or  Associate  Professor 
Tenure-Track  Positions 

BT)d 

2 Visiting  Professor  Postions 

Construction  Science 

1 Assistant  or  Associate  Professor  Tenure-Track  Position 


Landscape  Architecture 

1 Director  of  Landscape  Architecture 
1 Assistant  or  Associate  Professor  Tenure-Track  Position 

• 

Regional  and  City  Planning 

1 Assistant  or  Associate  Professor  Tenure -Track  Position 

For  complete  descriptions  of  position  requirements 
see  the  OU  College  of  Architecture  Web  Page. 

http-yAiww.ou.edu/architecture 

The  University  of  Oklahoma  is  an  Equal 
OppoTtumty/Afiirinative  Action  Employer 


B A l LV|/S  TATE 
University. 

Mtrnde,  Indiana 

ASSISTANT/ASSOCIATE  PROFESSOR 
(Methods/Supervision) 

Department  of  Secondary,  Higher,  & Foundations  ofEdncadon 

Two  tenure-track  positions  available  August  20, 1999  Primary  responsibilities  teaching 
undergraduate  and  graduate  courses  in  pe<iagogy  (methods)  and  supervision  in 
secondary  settings;  collaborating  with  secondary  schools  and  professional  development 
schools,  production  of  scholarly  research  in  teacher  education  and  related  areas; 
involvement  with  and  contribution  to  academic  and  professional  organizations  which 
address  issues  of  secondary  teacher  education 

Minimum  qualifications:  earned  doctorate  in  curriculum  and  instruction, 
secondary  education,  or  other  relevant  field  by  date  of  appointment,  appropriate  and 
successful  teaching  experience  in  secondary  schools,  must  have  or  have  held  a teaching 
credential,  a coherent  research  agenda 

Preferred  qualifications:  evidence  ot  an  established  record  of  scholarship  in 
an  area  related  to  the  responsibilities  of  the  position,  evidence  of  involvement  in  relevant 
grant  activities,  evidence  of  engagement  in  appropriate  academic  and  professional 
service,  post -secondary  teaching  experience,  competence  in  classroom  application  of 
educational  technology,  ability  to  teach  courses  related  to  divcrse/multicultural 
classrooms  ^end  letter  of  application,  vita,  official  transcripts,  and  the  names  and 
addresses  of  three  references  to  Chairperson,  Setrch  Committee.  Department  of 
Secondary,  Higher,  and  Foundations  of  ication.  Ball  State  University,  Muncie. 
IN  47306.  Review  of  applications  will  begin  January  15.  1999.  and  will  continue  until 
the  positions  are  filled 

vrtvw.bsu.edu/teachers 

Ball  Stale  l:nt\ersit\  n an  equal  opportune,  affirmatne  ai  tton  employer  and  i\ 
srmnqri  and  actively  committed  to  diversity  u ttiun  its  community 


Iowa  State  University 

Where  you  can  become  your  best . 


Provost 

lowa  Mat0  t rmmuv  invites  nominations  ami  aprmations  I.  r ilu-  position  ot  prowst  \s  Ukic;  .uadi-mu  oltieer  i nk  university  the  provost  has  kev 
responsibilities  lor  helping  Iowa  Mate  achieve  ns  strategic  goal  ol  becoming  the  best  land-cram  umversm  in  me  nation  The  provost  reports  to  the  president 

One  of  only  V*  public  AAU  universities.  Iowa  Mate  University  ts  a comprehensive  educational  and  research  institution  iocatcd  in  Ames,  a comm  units 
of  50,000  people  recently  recognized  as  the  second  most-livable  small  city  in  the  nation  Iowa  Mate  has  25.500  students,  1.800  faculty.  4.300  staff,  and 
a budget  in  excess  of  S700  million.  The  university  offers  undergraduate  graduate,  and  professional  degrees  ihrouch  us  colleges  of  Agriculture.  Business. 
Design,  Education.  Engineering,  Familv  and  Consumer  Sciences.  Liberal  Arts  and  Sciences.  Vetennarv  Medicine,  and  the  Graduate  C ollege  Iowa  state  is  a 
Carnegie  Foundation  Research  1 university,  and  operates  numerous  research  centers  It  also  operates  the  Ames  laboratory  under  contract  with  the  U S 
Department  of  Energy  The  university  has  just  completed  its  two  most  successful  iundraising  wars  and  is  in  me  midst  of  a $425  million  capital  campaign 
Visit  Iowa  State  s Web  sue  at  www  lastatc  cdu  for  more  about  the  university,  and  www  ustatc  edu\lSUscarch\provosl\  for  more  about  this  position 

The  provost  works  closcK  wnh  the  president  in  providing  overall  leadership  lor  the  university  1 he  provost  .wcim*o  the  university  s academu  piogram- 
in  tcachinc.  rescan. h.  and  extension  and  the  University  Library  . the  t o.upuutum  t enter  tin  Institute  lm  i'hvsua,  Research  and  Technology,  the  Amo 
Laboratory,  and  the  Agriculture  and  Home  bonomio  Experiment  Mation  Rctnmniem  hmne  and  review  of  deans  and  directors  aic  also  among  the 

provost  s responsibilities 

The  su.cesslul  applicant  •'  J '“"id  1,1  "l“'L,rl'  Uisomphshmcnis  .omm. mutate  ih.-i  : ..  tenured  proWoi  m om  ol  <ln 

umvctsitv  - departments  must  have  an  understanding  *'l  the  broad  speuium  ot  at  ad. imc  ic>e.m tt  must  t,.ne  .1  strong  commitment  to  high  quahtv  ptoe.r.mi 
,.|  teaching.  research,  ami  outreach,  an.l  must  hue.  .t  .omtmmient  t.  tnr  land-cunt  plt.lnsopits  and  tin  pniisip.es  .1  divcisttv  Adtniiustiatne  expeneiue 
,n  a complex  academic  organization  and  experience  in  strategic  planning.  program  development.  and  Iundraising  also  are  preferred 

receive  full  consideration,  nominations  and  applications  should  he  teemed  he  lam.ar.  dP  !««*»  \rpl.ca.,ons  sin-,. Id  include  a le.ier  adtlr-ssuipilte 
applicants  interest,  relevant  cxpmeinr  and  quahltc.mons.  at.J  a . urretu  curriculum  vttae  PettJ  irntninations  or  applications  to  I',  t.eotge  Kraus  . n.m 
run  ost  search  Committee  Ollit  r ol  the  Ptestdenl.  hnea  Mate  l rmrrsili  i 1 7 Heardsluar  Hall.  Allies  IA  Wl!  dOT, 

l0v..j  stale  l meets...  is  an  omul  ..pnotllinm  allinuamr  .....  -n  cmplo.cr  an.l  cm  ....raves  .h.  in. I a|M'».anon  .'I  1.  al.J  m.nollts  otJates 
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THE  CITY  COLLEGE  OF  THE  CITY  UNIVERSITY  OF  NEW  YORK 
138th  Street  and  Convent  Avenue 
New  York,  NY  10031 

Anticipated  Tenure-Thick  Faculty  Positions-Fall  1999 


I!n,Cily  °Tef  °f  cT  York/CUNY  is  currently  seeking  applicants  for  the  faculty  positions  listed  below.  All  positions  are  contin- 
gent upon  funding.  Salary  is  commensurate  with  qualifications  and  experience;  there  is  an  attractive  fringe  benefits  packaqe 
SSio*  e*perientce  rec>u'red.  Faculty  must  serve  on  faculty  committees,  advise  students  and  maintain  scholarship  and/or  profes- 
sional excellence  to  meet  future  tenure  requirements.  Review  of  applications  will  begin  on  the  closing  dates  indicated  after  each 

CoS  °10mr  uuvi °?A/a'h  posltlons’  'ustructions  on  how  to  apply  for  a position,  and  more  information  about  City 

College,  see  the  CCNY  World  Wide  Web  site  at:  http:/wvvw.ccny.cuny  edu/  y 

SCHOOL  OF  ENGINEERING  must  have  strong  production  credentials  with  a specialization 

Assistant/Associate  Professor  in  the  Chemical  Engineering  ln  post-production  for  picture  and  sound  in  the  digital  realm,  a 


Department/Centet  for  Biomedical  Engineering.  A Ph  D.  in 

Chemical  Engineering,  Biomedical  Engineering  or  a closely 
related  field  with  an  emphasis  on  cell  and  tissue  engineering 
and  related  areas.  Send  resume  by  1/15/99  to  Andreas 
Acrivos,  Chair  of  Search  Committee,  Levich  Institute. 
Steinman  Hall  #1M. 

ENGLISH  DEPARTMENT  (2  positions) 

Associate  or  full  Professor  in  creative  writing  (poetry  or 
fiction)  with  national  reputation  and  outstanding  record  of 
publication.  Provide  leadership  for  an  established  M.A.  pro- 
gram in  creative  writing.  Terminal  degree  or  equivalent 
required.  Visiting  Professor  1 year  appointment  non  tenure- 
track.  Distinguished  visiting  writer  (fiction  or  poetry).  Send 
resume  by  12/31/98  to  Professor  Leon  Guilhamet,  Chair,  Dept 
of  English. 

DEPARTMENT  OF  MATHEMATICS 

Assistant/Associate  Professor  with  a demonstrated  inter- 
est in  the  field  of  computational  algebra.  The  ideal  candidate 
should  possess  expertise  in  combinatorial  group  theory,  gen- 
era! knowledge  of  commutative  algebra,  ability  to  program  in 
C++,  and  a willingness  to  participate  in  various  activities  of 
the  NY  Group  Theory  Cooperative.  Ph.D.  in  Mathematics 
required.  Send  cover  letter  indicating  interest  and  qualifica- 
tions, AMS  standard  cover  sheet  and  curriculum  vitae  by 
2/1/99  to:  Faculty  Search  Committee.  Dept  of 

Mathematics,  NAC  8/133. 

DEPARTMENT  OF 

COMMUNICATIONS,  FILM  AND  VIDEO 

Assistant  Professor.  Media  Arts  Production.  The  candidate 


strong  foundation  in  the  history  and  theory  of  film  and  video 
editing;  expertise  in  film  editing  and  linear  video  editing  is  desir- 
able. A Master’s  degree  and  a minimum  of  1 0 years  experience 
as  an  editor  required.  Send  curriculum  vitae  and  cover  letter 
summarizing  unique  qualifications  by  3/12/99  to:  Chair, 
Search  Committee,  Dept  of  Communication  Film  & 
Video,  Rm  463,  Shepard  Hall. 

MUSIC  DEPARTMENT 

Assistant/Associate  Professor  to  teach__Jazz  History  to 
undergraduate  and  graduate  students.  Supervise  MA  Program 
in  Music.  Some  doctoral  courses  and  dissertation  supervision 
may  be  possible.  Doctorate  or  equivalent  and  other  evidence 
of  scholarly  achievement.  Send  cover  letter,  curriculum  vitae 
and  the  names,  addresses  and  telephone  numbers  of  three 
references  by  2/1/99  to  Professor  Alison  Deane,  Chair,  Search 
Committee,  Music  Dept.,  Shepard  Hall  Room  72. 

All  positions  require  a Ph.D.  Uh.ass  otherwise  noted  and  teach- 
ing experience. 

Salary:  Assistant  Professor  $30,829-553,779.  Associate 
Professor  $40.173-$64,266.  Professor  $49,866-$77,229. 
Salary  dependent  on  education  and  experience.  Excellent  ben- 
efits package. 

The  City  College  of  New  York  has  a strong  institutional  com- 
mitment to  the  principle  of  diversity.  In  that  spirit,  we  are  par- 
ticularly interested  in  receiving  applications  from  a broad  spec- 
trum of  people,  including  women  and  under-represented 
groups.  Upon  request,  reasonable  accommodations  provided 
for  individuals  with  disabilities. 


ASSOCIATE  DIRECTOR 


FOR  OFFiCE  OF  FINANCIAL  Af0 


New  Jersey  C.ty  University,  formerly  Jersey  C.ty  State  College,  is  a culturally  diverse  public  urban  institution  located  in  the  greater  New 
York  metropolitan  area  and  is  one  or  mne  state  colleges, universities  in  New  Jersey  The  University  offers  undergraduate 
graduate,  and  continuing  education  programs  to  approximately  8.500  students 

Responsibilities:  The  Associate  Oirector  repons  to  me  Director  of  Financial  A,d  ana  is  pnmaniy  responses  for  the  daily 
management  of  the  Office  of  Financial  Aid  for  processing  financial  aid  applications  ana  disbursing  program  tunds  The  Associate 
D'-ector  assists  m developing  and  recommending  goals,  poi-oes,  and  procedures,  and  also  serves  as  office  manager  by  cooramatmg 
support  activities.  Responsib.nties  include  counseling  students  and  awarding  fnanoai  a,d  In  the  absence  of  the  Director  the  Assoc-ate 
Director  is  response  for  the  administration  of  the  department 

Qualifications:  r*e  .peat  candidate  snouid  possess  a Masters  degree  or  the  eguivalent  combination  of  education  and 
experience  imanoai  a*d  a minimum  ot  tour  years  ct  progressively  responsible  experience  in  l.nanciai  a>o  preferably  .n  a super- 
visory rr.e  demonstrated  knowledge  of  studem  i.nanoa-  a 3 regulations  and  program  administration  and  a record  of  strong 
vrqan.zat.cnai  and  ieadersn<o  s«  s Experience  ,n  di*u2ing  computerised  ^'jintrame  ana  PC 
£ w JERSEY  '‘etworxec  sortware  is  essenia. 

; | J Y Salary:  SJ5  '52  $68  637  Cut-off  date:  ja^ry  5 1999 

JR  S I T Y ^ar>ci‘aates  should  suom>t  a setter  of  appi>cat.on  addressing  me<r  Qjjt  hcpt.ons  tec  pos>!<cn 
1 r,e<f  ph'icsoohy  ol  student  * ’'anaat  aid  e.-ong  with  a current  resume • 3/, a ;*e  names  addresses 
.mo  telephone  numbors  of  tnree  professional  roioroncos  to 

RichanJ  Bishop.  Director  of  Financial  Aid.  Now  Jersey  City  University 
:038  K#"n0av  8lvd-J»r*»V  City.  N.w  Jartfty  07305  Em  Opportune 


NEW  JERSEY 


j HUNTER  COLLEGE  I J 

Art  Historian*  Asst.  Pro£  one  year  renewable 
tenure-track.  September  IW.  Requirements  Ph  D. 
teaching  experience  and  publications  Modernist 
with  one  or  more  suh-specialtics  vuch  as 
Contemporary  An.  Latm-Amencan  An.  Modern 
Aichitecture.  History  of  Photography,  etc  Duties 
include  undergraduate  and  graduate  tcjchine 

Send  lesume  anJ  selected  oftpnnts.  names 
addresses  ot  three  references  by  January 

Art  History  Search  Committee 
Department  of  Art  Hunter  College 
f>95  Park  Axenue.  NYC  1 002 1 
AA/EOfc 


T fC  I?  University  of 
L/yi  South  Florida 

5 New  Positions  Available  in 
Microelectronic  Related  Research  Areas 

The  Collect  ot  Engineering  at  the  University  of  South 
Florida  invttes  applications  lor  live  tenure-track  and 
tenured  faculty  positions  at  all  levels  (assistant, 
associate,  and  full  professor).  Depending  on  their 
discipline,  faculty  mav  be  appointed  in  anv  of  the  six 
departments  in  the  College  ol  Engineering 
(Chemical.  Civil  / Environmental.  Computer 
Scicnce/Eneineenng.  Electrical.  Industrial,  or 
Mechanical  Engineering!  and  will  be  expected  to 
conduct  substantial  research  programs  related  to  the 
mission  of  the  Center  for  Microelectronics  Research. 

The  Center  for  Microelectronics.  CMR,  of  rhe 
College  of  Engineering  at  the  University  of  South 
Florida  has  announced  a significant  expansion  ol  its 
research  program.  This  expansion  is  driven  bv  a maior 
partnership  with  Luceni/Cirent  microelectronics 
plant  in  Orlando.  Florida.  Tne  expansion  is  made 
possible  through  a lointlv  founded  plan  that  will 
invest,  during  the  next  five  vears.  more  that  SI 5 
million  in  racuirv.  facilities,  protects  and  support 
personnel.  Research  focus  m rhe  general  areas  of 
semiconductor  processing,  semiconductor  materials, 
metrology  related  to  semiconductors,  design  (digital 
and  mixed  signal)  of  \XS1  circuits,  test,  and  MEMS. 

Current  facilities  include  a 1.400  sq.  ft.  Class  100 
Cleanroom.  a Materials  Defect  Engineering  Lab.  a 
Rapid  Prototyping  Lab.  a Microelectronics  Design 
Lab.  and  Microelectronics  Test  Lab.  In  the  next  rwo 
years  major  expansion  of  these  facilities  is  planned  in 
addition  to  a significant  new  focus  on  semiconductor 
metrology.  Linkages  to  the  medical  school  and  the 
Moffitr  Cancer  Center  will  be  encouraged 

Candidates  must  hold  a Ph.D.  and  will  be  expected  to 
initiate  an  aggressive  research  program.  Areas  of 
interest  include,  but  are  noi  limited  to: 
semiconductor  processing,  materials,  metrology.  VLSI 
systems  and  digital  circuit  design,  wireless  i mixed 
signal  design,  design  automation,  modeling,  testing, 
reliability.  software  design/Al  applied  to 
microelectronics,  and  MEMS.  Faculty  are  expected  to 
value  excellence  in  teaching  and  contribute  to  the  BS. 
MS  and  Ph.D  programs  within  a department. 

The  University  of  South  Florida,  with  over  37.000 
students,  is  one  of  Florida's  three  public 
comprehensive  research  institutions.  The  mam 
campus  is  m Tampa  with  regional  campuses  in  St. 
Petersburg,  Sarasota,  and  Lakeland.  The  College  of 
Engineering  has  100  full-time  faculty  members  and 
over  3.000  undergraduate  and  graduate  students 
External  sponsored  researJi  awards  ate  approximate!* 

S 10.000,000  annually 

The  Umvenirv  of  South  Florida  is  an  equal  opportunity 
and  affirmative  action  employer.  According  to  Honda  law 
applications  and  meetings  regarding  applications  arc  open 
to  the  public  upon  request 

Please  senj  resume,  the  names  and  at  leasr  three 
references,  a statement  of  research  and  educational 
goals  to  Chair  of  Search  Committee,  Center  for 
Microelectronics  Research,  College  of 
Engineering,  Univtrsity  of  South  Honda,  lampa. 
FL  33620-53 SO.  Evaluation  of  resumes  will  begin 
February  1H  and  \*ili  lonmiue  untii  the 

position*  are  tilled 


ASSISTANT 

PROFESSOR 

History  of  Science 

Ph.D.  in  the  History  of  Science  (or  equivalent) 
with  a specialty  tn  Early  Modem  European 
History  (ca.  1500-1800)  required,  or  must 
present  convincing  evidence  that  Ph.D- 
requirements  will  be  completed  by  6-1-99. 
Specialization  in  the  History  of  Medicine 
and/or  Public  Health  required,  with  ability  to 
work  with  other  scholars  in  the  University’s 
Health  Focus  Area.  Must  provide  evidence  of 
effective  college-level  teaching  experience  and 
of  scholarly  promise.  This  is  a tenure-track 
position  beginning  m September  1999.  The 
deadline  for  applications  is  March  1,  1999. 
Please  submit  a letter  of  application,  curriculum 
vitae,  three  letters  of  recommendation, 
and  a sample  of  recent  scholarly  writing  to: 
Michael  Honhart,  Search  Committee  Chair, 
(Log  #021353),  UNIVERSITY  OF  RHODE 
ISLAND,  P.O.  Box  G,  Kingston,  R1  02881. 
The  University  of  Rhode  Island  is  an  AA/EEO 
employer  and  is  committed  to  increasing  the 
diversity  of  its  faculty,  staff  and  students. 
Persons  from  under-represented  groups  are 
encouraged  to  apply. 


North  Park 

UNIVERSIT/I 

Chicago,  Illinois 

Administrative  Position 

Dean  of  Graduate  and 
Continuing  Studies 

The  Dean  repons  to  the  president  and  is  responsible 
for  supervising  and  developing  North  Park's  current 
and  anticipated  graduate  programs  The  Dean 
works  directly  with  graduate  program  directors  in 
the  Schools  ol  Business.  Nursing,  and  Education,  as 
well  as  supervises  the  directors  of  the  School  of 
Continuing  Studies,  and  die  M.A  in  Community 
Development  Program  The  Dean  works  witn  the 
Dean  of  the  Undergraduate  College  on  areas  of 
loirn  interest  Maior  graduate  program  initiatives  in 
Social  Work.  Physical  Thcrapv.  and  Occupational 
Thcrapv  are  under  development 

Qualifications  include  an  earned  oodoraic. 
commitment  to  Christian  mission  ol  the  l.mversirv 
(North  Park  is  sponsored  bv  the  Evangelical 
(.ovenant  Church',  aiiminmramr  rxpeneiur  m 
graduate/adult  education,  enirepreneunal  vmon. 
and  strong  leadership  skills  Salary  commensurate 
with  credentials  and  experienic  Interested 
applicants  should  send  a leuer  c \ , transcripts,  and 
five  rclerences  ro  Dr.  David  Horner,  President, 
North  Park  University,  322 S W,  Foster  Avc., 
Chicago,  IL  60625.  ^omen  and  minorities  are 
encouraged  to  appiv  EOE/M  F 


Director  of  Literacy  Project 
and  Faculty  Position  in  Reading 

College  of  Education 
Roosevelt  University 
Chicago 

The  College  of  Education  invites  applications  and 
nominations  for  a faculty  position.  We  seek 
someone  with  a doctorate  with  significant  work  in 
reading  to  launch  a new  Chicago  Area  Literacy 
Project,  based  on  the  National  Writing  Project 
model.  The  Director  of  this  Project  must  have 
expenence  that  bridges  university  and  public  school 
cultures  and  ideally  should  have  worked  extensively 
with  practicing  teachers  to  develop  strong  school 
leaders,  including  advising  applicants  for  the 
National  Board  for  Professional  Teaching  Standards. 
We  are  looking  for  a person  w-ho  has  a distinguished 
record  of  teaching,  writing,  and  research  in  the  field 
of  reading  and  who  can  address  the  literacy 
challenges  that  school  districts  face.  Expenence  m 
drawing  on  the  resources  of  a broad  range  of 
educational,  commumi}.  business,  and  cultural 
institutions  to  forge  collaborations  that  can  support 
strong  school  leaders  is  also  highly  desirable.  In 
addition  to  directing  the  Literacy  Project,  this  person 
wili  teach  in  Roosevelt's  Certificate  of  Advanced 
Study  program  in  Teacher  Leadership  in  Literacy  for 
Dnerse  Populations  and  in  the  state  certification 
program  in  reading 

The  successful  candidate  will  begin  work  on 
June  1.  1999 

Salary:  Commensurate  with  qualifications 
and  background 

Send  an  application  letter  with  a vita  and  a 
list  of  four  references  with  addresses  and 
telephone  numbers  postmarked  no  later  than 
February  1.  1999  to: 

Dr,  Betty  Jane  Wagner 
Search  Committee  Chair 
College  of  Education 
Roosevelt  University 
430  South  Michigan  Avenue 
Chicago,  Illinois  60605-1394 

Wh/nr/t  and  mmorirv  applicants  arc 
encouraged  to  appiv  and  voluntarily 
identify  themselves. 

Roosevelt  Umversm  /s  tJ/i  Affirmative 
Action/Equal  Opportune  Employer. 
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[Laboratory  ' - 

Research  Teaching 
Specialist  II 


The  University  of  Medicine  and  Dentistry  of  New 
Jersev-Cancer  Institute  of  New  Jersey,  an  NCI 
designated  Clinical  Cancer  Center,  is  seeking  a 
Research  Teaching  Specialist  II  to  participate  in  the 
design,  piannmg.  organization,  management  and 
operation  of  CINJ  facilities.  Responsible  for  o\erseemg 
Laboratory  Services  for  CINJ.  Responsible  for  planning 
uses  of  laboratory,  clinical  and  administrative  space. 
Serves  as  liaison  with  personnel  of  UMDNJ  for 
renovation,  maintenance  and  operation  of  facilities 
occupted  by  CINJ  personnel.  Establishes  standard 
protocols,  practices,  procedures  and  techniques  for 
effective  and  safe  operation  of  CINJ  laboratory 
facilities. 

Master  s degree  in  a relevant  science  plus  two  1 2 ) \ ears 
of  related  comprehensive  experience  in  the 
management  and  operation  of  a clinical/research 
facility.  ambulatory  care  clinic,  or  teaching  laboratory 
setting.  One  (l)  year  of  supervisory  experience  in  the 
management  of  clinical/research  facility,  ambulatory 
care  clinic,  or  teaching  laboratory  setting.  Bachelor  s 
degree  in  a relevant  science  plus  three  (3)  >ears  of 
related  comprehensive  experience  as  stated  above. 

Send  resume  with  salary  requirement  to:  Mila  C. 
Gendrano,  Dept  of  Human  Resources  (97PS8720), 
UMDNJ,  335  George  Street,  Liberty  Plaza,  P.O.  Box 
2688,  New  Brunswick,  NJ  08903-2688. 

UMDNJ  is  an  Afftrmauve  Action/Equal  Opportunity  Emoioyer. 

nVf/d/v.  and  a member  of  the  University 
w | Health  System  of  New  Jersey.  Regrettably 
k JF  i ft  1 we  can  respond  only  to  those  candidates 
* * * *■  1 chosen  for  an  interview.  Visit  our  vi  ebsitc 
at:  http^/^w.uiDdnj^u/hrweb/ 
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Vice  President  for  Business  Affairs 

The  University  of  Texas  at  Brownsville 

and 

Texas  Southmost  College 

The  Umversuv  ot  Texas  at  Brownsville  and  Texas  Southmost  College  is  seeking  a Vice  President  for  Business 
Attairs.  The  Vice  President  tor  Business  Atfairs  is  a senior-level  position  that  reports  directly  to  the  President  of 
the  Umversuv.  The  V PBA  serves  as  a member  ot  the  University  executive  council  and  as  the  chief  fiscal  officer 
responsible  for  a $62  million  annual  operating  budget.  The  VPBA  administers  and  supervises  the  functions  of 
the  Business  Affairs  Division,  including  the  departments  of  the  Business  Office,  Human  Resources,  Information 
Systems,  Phvsical  Plant,  Campus  Police,  Budget  Office.  Environmental  Health  and  Safety,  Purchasing,  Records 
Management,  and  Corporate  Compliance.  The  position  will  be  available  Summer  1999. 

Education/ Experience:  A Master  ot  Business  Administration  degree  or  equivalent  experience  required;  a 
doctorate  degree  in  higher  education,  business  or  a related  field  preferred.  An  undergraduate  degree  in  business, 
mathematics,  accounting,  finance  or  a related  held  required.  This  is  a security  sensitive  position.  The  successful 
candidate  will  have  to  pass  a background  check. 

The  successful  candidate  will  have: 

1 Two  to  five  vears  of  increasingly  responsible  experience  in  educational  business  operations; 

2.  Three  vears  of  management  experience  and  demonstrated  ability  to  work  effectively  with  people. 

3.  Knowledge  in  computer  technology  in  financial  and  management  applications  and  the  application 
of  business  and  information  systems; 

4.  Excellent  written  and  oral  communication  skills; 

5 Analytical,  problem  solving,  decision-making,  and  teamwork  skills. 

Salary:  Salary  is  commensurate  with  experience  2nd  qualifications. 

Deadline:  Applications  will  be  reviewed  beginning  immediately  and  continue  until  position  is  filled. 

The  University  of  Texas  at  Brownsville  and  Texas  Southmost  College  is  located  in  the  lush,  semitropical  city  of 
Brownsville,  at  the  southernmost  tip  of  Texas,  lust  20  miles  from  South  Padre  Island  and  the  Gulf  of  Mexico, 
and  one  block  from  our  sister  city  of  Matamoros.  Mexico,  UTB/TSC  is  in  the  midst  of  a sprawling  international 
metropolitan  area.  Brownsville  is  the  largest  city  in  the  Rio  Grande  Valley  with  a unique  bilingual,  bicultural 
population  of  more  than  135.000  residents.  The  people  of  Brownsville  and  Matamoros  cross  the  border  daiiy  to 
work,  shop  and  conduct  business.  The  city  serves  as  the  main  thoroughfare  into  Mexico,  ranked  fourth  in  the 
State  with  9.26  percent  of  Texas  border  crossing  transactions. 

Established  in  1991,  UTB  is  the  newest  of  15  component  institutions  operated  by  The  University  of  Texas 
System.  Following  a community-wide  vision,  UTB  formed  a one-of-a-kind  partnership  with  Texas  Southmost 
College,  a comprehensive  community  college.  The  partnership  provides  students  with  the  best  of  a community 
college  and  a university  in  a seamless  education,  offering  certificate  programs;  associate,  bachelor  and  master’s 
degrees;  doctoral  degree  partnerships  and  a wide  range  of  lifelong  learning  opportunities.  Located  on  the 
grounds  of  historic  Fort  Brown,  UTB/TSC  serves  more  than  8,000  students  drawn  from  the  communities  of 
Brownsville.  Matamoros  and  the  surrounding  areas 

Requirements:  Interested  candidates  may  submit  a resume  and  a list  of  5 references  with  name,  address,  and 
telephone  number  to: 
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Human  Resources 

The  University  of  Texas  at  Brownsville 
and  Texas  Southmost  College 
80  Fort  Brown 
Brownsville,  Texas  78520 

1 -800-544-8208  / (956)  544-8205  / Fax  (956)  982-0175 
For  more  information,  visit  our  web  site  ac  www.utb.edu/jobs/ 


ITB/TSC  docs  not  discriminate  on  ike  basis  ot  sex.  race,  color,  reiipcm.  national  ongin,  disability,  age  or  veteran  status. 
Womai  and  rmnonties  are  encouraged  to  apply 


Hillsborough 

COMMUNITY  COLLEGE 


Hillsborough  Cammususy  College  (HCO  ts  beared  m the  Tampa  Bay  Area.  Access  th 
HCC  Webrnc  at  http-J / www.bccxc.£ us/  or  call  the  HCC  JOBLINE  at  (813)  253-718'. 
to  review  openmp  end  rvUstd  information.  HCC  offers  excellent  pay  asui  benefits. 


This  position  Requires  Bachelors  Degree  and  five  years  prior  related  work  experience.  The  position  is  responsible  for  strategic  and  tactic; 
fund  raising  as  v.di  as  implanencauon  and  evaluation  ot  the  Colleges  hind  raising  programs  and  proiocts.  The  incumbent  ts  responsible  fo 
acquinng  funds  through  special  events,  special  programs,  community  donor  programs,  investment,  trusts  and  similar  ouurach  efforts.  Th 
position  requires  excellent  public  speaking  and  communication  skills  to  complae  presentations  >rul  deliver  speeches  achieving  desired  resuiu 


Application  deadline  for  the  below  vacancies  is 


Rsf rmXs 


To  apply,  tend  « letter  of  interest!  resume)  photocopy  of  education  transcripts;  and  three  references  as  follows; 
HCC-Hum»o  Resources,  P.O.  Box  31 127.  Tampa,  FL  33631 
EOEJADA1AA 


F jTO  I?  University  of 
(Jjyi  South  Florida 

Executive  Director  of  the 
USF  Center  for  Microelectronics 

The  Centex  tor  Microelectronics.  CMR.  of  :he  College 
of  Engineering  at  the  Umvcnicv  of  South  Florida  has 
announced  a significant  expansion  of  its  research 
program  This  expansion  is  driven  by  a maior 
partnership  with  Lucent/Cirent  microelectronic  plant  in 
Orlando.  Florida.  The  expansion  is  made  possible 
chrouen  a ;omtiv  funded  plan  tnat  will  invest  more  than 
SIS  million  during  the  next  five  yean  in  faculty, 
facilities  and  support  personnel.  Research  focus  will  be  | 
in  the  general  areas  of  microelectronics  described  below. 

Director:  The  College  of  Engineering  at  the  University 
of  South  Florida.  Tampa,  invites  nominations  and 
applications  for  the  position  of  Director  of  the  Center 
for  Microelectronics  Research  (CMR).  CMR  is  an 
established,  major  sratc  researen  and  educational 
resource  for  the  rapidlv  expanding  high  technology 
industries  in  Flonda  and  the  Southeast 

The  Centers  emphasis  is  on  materials  processing 
characterization.  VLSI  systems  and  digital  circuit 
design,  design  automation,  modeling,  testing,  reliability 
[ and  MEMS  Facilities  include  a 1 .400  sq.  Ft.  Class  100 
Cleanroom.  a Materials  Defect  Engineering  Lab.  a 
Rapid  Prototyping  Lab,  a Microelectronics  Design  Lab. 
and  Microelectronics  Test  Lab.  Maior  expansion  of  these 
facilities  is  planned  in  addition  to  a significant  new  focus 
on  semiconductor  metrology 

Responsibilities  of  the  Director  include:  development  of 
a strong,  broadly  funded  research  and  development 
program  in  advanced  microelectronics;  building  a strong 
multi-disciplinary  research  team,  drawing  on  existing 
researchers  as  well  as  new  staff  members  (five  new  tenure 
track  faculty  positions  will  be  filled  next  year); 
supervision  of  the  management  of  the  cleanroom  and 
associated  laboratories;  interfacing  with  academic 
programs  in  the  education  and  training  of  graduate 
students,  vigorous  promotion  of  untversicv/industrv  and 
umversity/government  linkages.  Tnc  Center  Director 
will  report  to  the  Dean  of  the  College  of  Engineering 

The  successful  candidate  should  bring  to  this  position 
demonstrated  research  and  scholarly  abilities,  successful 
experience  in  obtaining  major  ottemai  research  funding, 
management  and  administrative  skills  in  forming  and 
building  research  teams,  and  the  ability  to  work  wuh 
industry  and  federal  research  agencies.  Candidate 
should  have  a Ph.D.  in  a microelectronics  related 
discipline. 

The  University  of  South  Florida,  with  over  37.000 
students,  is  one  of  Florida's  three  public  comprehensive 
research  institutions.  External  research  funding  for  the 
university  is  in  excess  of  Si 35  million  per  year  The 
mam  campus  is  in  Tampa  with  regional  campuses  in  St 
Petersburg.  Sarasota,  and  Lakeland  The  College  ot 
Engineering  has  1 00  full-time  faculty  members  and  over 
3.000  undergraduate  and  graduate  students  External 
sponsored  research  awards  arc  approximately 
SI 0.000 .000  annually 

The  University  of  South  Florida  .s  an  equal  opportunity 
and  affirmative  action  employer  According  to  Honda 
law  applications  and  meetings  regarding  applications  are 
open  to  the  public  on  request 

rieasc  send  resume,  list  of  three  retertnees  and  a 
statement  ot  goals  related  to  the  leadership  ot  CMR  to 
Chair  of  Search  Committee,  Center  for 
Microelectronics  Research,  College  of  Engineering, 
Uohenirv  of  South  Florida,  Tampa,  FL  33620-  5350. 
Evaluation  or  resumes  will  continue  until  the  pos-uon  is  filial 


THE  CITY  COLLEGE  OF  THE  CITY  UNIVERSITY  OF  NEW  YORK 
138th  Street  and  Convent  Avenue 
New  York,  NY  10031 

NON-FACULTY  PROFESSIONAL  OPPORTUNITIES 
For  more  information  on  all  positions,  instructions  on  how  to  apply  for  a position,  and 
more  information  about  City  College,  see  the  CCNY  World  Wide  Web  site  at: 
http:Avww.ccny.cuny.edu/. 

CHEMISTRY  DEPARTMENT 

Senior  College  Laboratory  Technician.  To  assist  in  setting-up  and  maintaining  general  chemistry  labors* 
tones:  set-up  and  maintain  analytical  chemistry  laboratones:  provide  general  technical  service  with  the 
deoanment.  Master's  Degree  in  Chemistry  + 2 years  work  expenence  preferred.  Salary  S29.539  - $42,035. 
Send  resume  including  the  names,  addresses,  and  telephone  numbers  of  3 references  oy  11/30/98  to: 
Professor  Stanley  R.  Radel.  Chair.  Dept,  of  Chemistry.  J/1024. 

COLLEGE  LABORATORY  TECHNICIAN  (3  positions) 

Safary:  $23,893  - $37,  546 

English  Department.  Design  either  sets  and  costumes  or  sets  and  lights  for  6 theatre  productions  annual- 
ly: maintain  equipment  and  mentor  students  in  technical  theatre.  M.F.A.  or  MA  preferred.  Submit  letter,  cur- 
riculum vitae  with  contact  information  for  at  least  three  references  by  5/1/99  to:  Professor  David  WiHmger, 
Theater  Program  - Shepard  HaM.  Room  279. 

Electrical  Engineering  Department.  Provide  technical  assistance  to  laboratory  development  and  instruc- 
tion. Maintain  existing  laboratory  equipment  and  provide  technical  support  and  advice  for  up-grades.  Assist 
in  maintaining  PC  Lab  including  both  hardware  and  software  upgrades.  Provide  technical  support  for  faculty 
research.  MS  degree  is  desirable  Send  resume  by  12/10/98  to:  Professor  Fred  Moshary.  Chair  CLT  Search 
Committee.  Room  #T626. 

Music  Department,  install,  configure,  and  maintain  software  and  hardware  for  the  Music  Department's  Some 
Arts  Center.  Maintain  Center  s computer  network  and  all  electronic  equipment  for  Music  Dept.  Supervise  all 
live  recording  and  sound  reinforcement  venues:  supervise  student  use  of  Center  wont  with  faculty.  Some 
adiunct  teaching  may  be  possible  for  qualified  candidates.  College  degree  aesirabie  with  two  years  expen- 
ence. Send  letter  of  application,  cumculum  vitae,  and  names  and  addresses  ot  three  references  oy  12/31/98 
to-  Professor  Barbara  Hanning,  Chair.  Music  Dept.,  Shepard  Hall.  Room  72. 

CLINICAL  PSYCHOLOGY/DOCTORAL  TRAINING  PROGRAM 

Research  Associate.  Full-time  RA  (35  nrs  per  week,  including  2 nights).  As  Coordinator  of  the  Psychological 
Center,  the  clinical  demands  of  the  position  require  an  extensive  knowledge  of  the  inner  workings  of  z multi- 
cultural adult  child  and  family  patient  population  as  well  as  the  needs  of  doctoral  trainees  in  Clinical 
Psychology.  Requires  an  investment  in  research  using  clinical  population.  Ph.D.  in  Clinical  Psychology  from 
a psychodynamicady-onented.  APA  accredited  Program  is  required.  A New  York  State  license  in  Psychology 
and  2-4  years  post-Ph.D.  expenence  with  senously  disturbed  clinical  populations:  and  evidence  of  pnor 
research  using  clinical  populations  are  necessary.  Salary:  $40,000.  plus  benefits.  Send  vita  and  three  letters 
of  recommendation  by  12/15/98  to:  Professor  Steve  Tuber,  Director.  Doctoral  Program  in  Clinical  Psychology, 
NAC  8/109. 

DEPARTMENT  OF  PHYSICAL  PLANT  SERVlCES-<2  positions) 

Project  Manager  (Level  II).  Under  direction,  is  responsible  for  the  planning,  coordinating  and  directing 
effective  and  timely  implementation  of  the  design  and  construction  of  large  and/or  complex  capital  projects. 
A baccalaureate  from  an  accredited  college  in  engmeenng,  architecture,  landscape  architecture,  business 
administration,  or  public  administration,  and  two  years  of  full-time  satisfactory  expenence  in  the  planning, 
administenng  or  expediting  of  engineering  design  and/or  construction,  or  coordinating  an  engineenng  pro- 
ject is  preferred.  Salary.  $52,236.  Send  resume  Py  1/15/99  to.  Search  for  Proiect  Manager,  Level  II.  Human 
Resources  Department.  Shepard  Hall.  Room  50. 

Administrative  Superintendent  of  Campus  Buildings  and  Grounds,  Level  III.  This  is  a management 
class  of  positions,  with  several  assignment  levels.  For  a detailed  descnption  visit  our  Web  site.  Salary. 
$54 .4 94 -$70,000.  Send  resume  by  1/15/99  to:  Search  tor  Administrative  Superintendent  111.  PPS.  Shepard 
Hall.  Room  50. 

The  City  College  of  New  York  has  a strong  institutional  commitment  to  the  pnncipte  of  diversity  In  that 
spint,  we  are  particularly  interested  in  receiving  applications  from  a broad  spectrum  ot  people  including 
women  and  under-represented  groups  Upon  request,  reasonable  accommodations  provided  for  individ- 
uals with  disabilities. 


Full-time  Tenure 
Track  Faculty  Position  - 
Critical  Studies  Department 

Armor  nang  a fulkime  tenure  track  povuoo  in  the  Deoartment  of 
Critical  Studies  beginnmg  in  the  academic  year  1999-2000  We  are 
seeking  a candidate  who  has  earned  the  PhD  m the  social  sciences. 
We  would  look  most  favorably  upon  someone  who  would  be  able  to 
devhe  and  teach  courses  in  the  history  and  social  history  of  race  m 
the  United  States  anchor  courses  m the  sociology  and  anthrooology 
ol  diverse  cultures.  Salary  commensurate  wnn  expenence  Excellent 
benefits  package.  Start  date  AY  1999-2000  Please  submit  all 
relevant  material  to;  Massachusetts  Cotteg*  of  Art. 

621  Hurmngton  Avenue.  Boston.  MA  0211S  by  January  15. 1999. 
martted  Attm  Search  Gommrttee.  Department  of  Cmxat  Studies. 
Massachusetts  College  of  An  *s  an  Equal  Opporturuty/Aff  irmaitve 
Action  Err^toyer  Members  of  under-represented  groups  and  these 
comnvtted  to  working 

in  a diverse  cultural  , 

environmental?  diT_  L 

encouraoed  to  apply  fTi  dS  b 


Graphic  Designer 


iexAS  Tech  Unrve'-yn 


Texas  Tech  University  Art  Dept  is  scanning  loi  prantu 
designer  who  desires  a leadership  position  .r.  desigr 
education  QUALIFICATIONS:  Suctessiui  candidate  mil  hr 
a designer  with  strong  record  o>  a. lompiuhmen: 
several  capacities,  as  teacher  administrator  and 
practitioner  Candidate  must  base  r*  ..client  icadeithir 
and  interpersonal  skills  and  knowledge  ot  ne» 
Technologies  and  directions  in  the  held  MFA  in  design 
ui  prolessionai  equiwier.:  RliroNSlBllITILS:  hire  .-.cv. 
latum-  to  establish  \adershi.*  ream  redeng- 
curriculum,  develop  program  supported  bv  general 
equipment  budget  Position  open  until  tilled  iurccninp 
upon  receipt  of  applications  for  complete  description 
and  application  procedures  see  website 
http://www.an.ttu.edu  or  call  2-3826 


HISPANK  OUTLOOK 


12  lr.  v 


Monde,  Indiana 

! ASSISTANT/ASSOCIATE  PROFESSOR 
(Educational  Technology) 

j Department  of  Secondary,  Higher,  & Foundations  ofEducadon 

j Tenure-track  position  a\ailab!e  August  20.  1999  Primary  responsibly  teaching 
, undergraduate  and  graduate  courses  tn  educational  technology  Additional  instructional 
| responsibilities  may  be  assigned  tn  departmental  areas  ot  demonstrable  strength  and 
protessonal  interest 

The  successful  candidate  will  be  able  to  utilize  the  newlv  created  Center  for  Teachine 
Technology  Located  in  the  Teachers  College,  the  Center  was  established  to  help  the 
campus  community  and  Indiana  public  schools  expand  their  use  of  computers  and 
multimedia  m order  to  enhance  the  teaching  and  learning  process  The  Center  includes 
two  large  multimedia  and  3-D  interactive  classrooms  which  incorporate  digital  video, 
j audio,  and  graphics 


Minimum  qualifications:  earned  doctorate  in  educational  or  instructional  technology, 
curriculum  and  instruction,  or  other  relevant  fields  by  date  of  appointment;  a coherent 
research  agenda  Preferred  qualifications:  teaching  experience  in  classroom  settings; 
undergraduate  and/or  master’s  work  in  relevant  academic  areas;  evidence  of  an 
established  record  of  scholarship  in  an  area  rclaied  to  the  responsibilities  of  the  position; 
evidence  of  having  been  involved  in  relevant  grant  activities,  competency  in 
multicultural  ism  and  or  diversity  issues,  experience  with  classroom  teachers  and 
technology  incorporation  in  K-12  education  settings. 

Send  letter  of  applicanon.  vita,  official  transcripts  and  the  names  and  addresses  of  three 
references  to  Chairperson.  Search  Committee.  Department  of  Secondary,  Higher, 
ond  Foundations  of  Education.  Ball  State  University,  Muncie.  IN  47306.  Review  of 
applications  will  begin  January  15,  1999,  and  ^ill  continue  until  the  position  is  filled. 

vrww.bsu.edu/teachers 

Ball  State  University  is  an  equal  opportunity,  affirmative  action  employer  and  is 
^^^^^^^stwnflvand  actively'  committed  to  diversity  within  its  community 


MIT  | Media  Laboratory 


Two  Tenureltaek  --RacUlty  PTOitipTO-" 


The  Media  Laboratory  is  seeking  two  faculty  with  records  of 
world-class  creative  talent,  communication  skill  and 
productivity.  Candidates  should  have  demonstrated 
expertise  in  the  study  of  interaction,  expression, 
communication  or  learning  and  th8  development  of 
technologies  related  to  these  areas.  Of  particular  interest  are 
human  and  machine  learning,  common  sense  reasoning, 
auditory  and  visual  perception,  design  and  graphics. 
Applicants  should  have  a Ph.D.  degree  or  equivalent. 

Responsibilities  include  teaching  (graduate  and 
undergraduate),  research  and  supervision  of  graduate 
students.  Appointments  will  be  principally  at  the  Assistant 
Professor  level. 

Qualified  candidates  should  submit  a resume,  representative 
materials  or  portfolio,  the  names  of  three  references  and  a 
concise  summary  of  their  teaching  and  research  interests  by 
Monday,  March  t,  1999  to:  Faculty  Search  Committee,  MIT 
Media  Laboratory,  El  5-21 8,  20  Ames  Street,  Cambridge, 
MA  02139-4307.  Inquiries  should  be  sent  to: 
search@media.mit.edu.  For  additional  information  about  the 
Laboratory,  see  our  web  pages:  fattpy/ www.media.mit.edu 


Qualified 
women  and 
minority 
candidates 
are  encour- 
aged to 
apply.  MIT 
is  an  equal 
opportunity/ 
affirmative 
action 
employer. 


MFT  is  a non-smoking  environment. 

Massachusetts  Institute 
of  Technology 


The  Wharton  School  of  the  University  of  Pennsylvania  invites  nomina- 
tions and  applications  for  the  position  of  Dean.  As  the  chief  executive 
, of  the  School,  the  Dean  is  responsible  for  overseeing  the  standing  fac- 
; ulty  of  nearly  200.  associated  faculty  of  65.  eleven  academic  depart- 
ments. and  18  research  centers.  The  Dean  also  oversees  the  School's 
top-ranked  degree  programs:  the  undergraduate  program  with  2,500 
students;  the  MBA  program  with  1,800  students;  and  the  doctoral  pro- 
gram with  200  students;  as  well  as  the  School's  executive  education 
division  with  9.000  participants  annually.  The  Dean  reports  to  the 
Provost  of  the  University  of  Pennsylvania  and  interacts  directly  with  the 
j President  of  the  University. 

The  Wharton  School,  established  in  1881  as  the  nation's  first  colle- 
giete  school  of  management,  is  recognized  around  the  world  for  its  broad 
strengths  across  many  disciplines  and  for  its  innovative  leadership  in 
i business  education.  It  is  one  of  the  four  undergraduate  and  the  12  gradu- 
; ate  schools  of  the  University  of  Pennsylvania.  With  enrollment  of  more 
‘ than  4.500  students  m its  degree  programs,  and  70,000  alumni  m 120 
! countries  around  the  world.  Wharton  is  among  the  largest,  most  diverse, 
and  most  global  of  the  major  world  business  schools. 

The  Dean  should  have  a record  of  distinguished  scholarship  and 
j professional  achievement;  significant  academic  leadership  or  executive 
j management  experience  is  required.  The  successful  candidate  should 
expect  to  assume  office  on  or  before  July  1.  1999.  Letters  of  inquiry, 
application  and  nomination  should  be  accompanied  by  a curriculum 
vitae  Correspondence  may  be  sent  to: 

Gary  Hack,  Chair,  Wharton  School  Dean  Soarch  Committee 
i cjo  The  Office  of  tha  Secretary 

i 236  S.  34th  Straat.  Duhring  Wing  - 4th  Floor 

Philadelphia,  PA  191G6-3S04 


Associate  EEO/AA  Officer 

CakV.nI  (Personnel  Analyst  1,  S.G.  70) 

trvfVFjtsrrY  — 

East  Carolina  University  (ECU),  a Doctoral  II  institution  and  the  third  largest  university 
within  the  University  ot  North  Carolina  system,  is  seeking  a talented  professional  to 
serve  as  the  University  s Associate  Affirmative  Action.  Equal  Employment  Opportunity 
Officer  wuh  particular  emphasis  on  Non-Faculty  staff  issues.  Position  reports  directly 
to  the  Assistant  to  the  Chancellor  for  Special  Assignments  and  Equal  Employment 
Opportunity  Officer.  Will  be  responsible  for  performing  professional,  analytical, 
consultative  and  advisory  work  involved  in  the  applicanon  of  state  and  federal  laws  and 
the  interpretation  and  applicanon  of  federal  laws  and  the  mrerpretahon  and  application 
of  policies  and  guidelines  on  equal  employment  opportunity,  affirmanve  acnon,  equal 
pay  for  equal  work  and/or  other  laws  and  guidelines  pertaining  to  the  prohibition  of 
disenminadon  m employment  on  the  ba_  ' sex,  race,  nanonal  origin,  religion,  age  or 
disability.  Requires  knowledge  of  EEO//\n  laws  and  policies,  personnel  laws  and 
poltcies;  ability  to  analyze  data,  idennfy  problem  areas  and  develop  corrective  action 
steps.  Will  develop  comprehensive  plans  and  reports;  maintain  effective  working 
relationships  with  mangers,  supervisors,  employees,  and  representatives  of  advocacy 
groups  and  other  EEO  and'or  personnel  officials.  Excellent  computer  skills  are  needed 
to  assist  in  the  analyzing  of  data  Requires  graduanon  from  a four-year  college  or 
university  with  a degree  in  behavioral  or  social  science,  public  or  business 
administranon.  or  related  field  and  two  years  of  professional  experience  tn  equal 
opportunity  affirmative  action  programs,  human  relations,  employee  relations,  or 
related  areas,  or  an  equivalent  combination  of  education  and  experience 

Qualified  applicants  should  apply  pnor  to  5 00  p m on  January  15,  1999.  for  vacancy 
#00028.  Personnel  Analyst  I and  send  resumes/ applications  to  East  Carolina 
University,  Dept  of  Human  Resources,  210  East  First  Street  Greenville, 
North  Carolina  27858-4353. 

ECU  n an  EEO/Equul  Access/AA  employer 
for  more  information  about  ECU  see  our  Web  page  at. 

http://wwvr.eca*edu/ecu/cmpIoppJit2nI 
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University  at  Albany 

' *5**  > r \ : l LMURsnY  of  new  \uk 

DEAN  OF  THE 
SCHOOL  OF  EDUCATION 

The  L'ntversity  at  Albany  invites  nominations  and 
applications  for  the  position  of  Dean  ot  the  School  oi 
Education.  The  oldest  academic  unit  at  the  University,  the 
School  of  Education  was  founded  in  1844.  The  School  is 
made  up  of  53  full-time  faculty  within  four  departments  and 
eight  research  centers  and  programs,  including  the  National 
Research  Center  on  English  Learning  and  Achievement,  the 
Academy  tor  Initial  Teacher  Preparation,  the  Center  for 
Urban  Youth  and  Technology,  the  Child  Research  and  Study 
Center,  the  Capital  Area  School  Development  Association, 
the  Intensive  English  Language  Program,  the  Two-Year 
College  Development  Center,  and  the  Capital  District  Adult 
Education  Professional  Development  Consortium.  The  four 
departments — Educational  Administration  and  Policy 
Studies.  Educational  and  Counseling  Psychology. 
Educational  Theory  and  Practice,  and  Reading— offer  six 
doctoral  degree  programs  and  seventeen  masters  and 
certificate  of  advanced  study  programs.  There  are 
approximately  100  undergraduate  students  in  the  initial 
teacher  preparation  program,  and  approximately  1.400 
graduate  students  in  the  four  departments.  Annual 
sponsored  funds  exceed  $6.9  million  for  programs  in 
research,  development,  training,  and  evaluation. 

The  Dean  is  expected  to  lead  the  School  of  Education  in 
promoting  outstanding  educational  research  that  is  relevant 
to  educational  practice  and  polio,  in  delivering  strong, 
student-centered  educational  programs,  in  collaborating 
with  the  regional  educational  systems,  in  recruiting  the  best 
faculty  and  students,  in  fostering  alumni  development,  and 
in  generating  non-state  resources  for  the  School.  Applicants 
must  qualify  for  a tenured  faculty  appointment,  possess 
relevant  administrative  skills,  and  have  demonstrated  an 
ability  to  promote  educational  research  wich  practice  and  to 
carry’  out  successful  fund-raising  activities.  The  Dean  is  the 
chief  academic  officer  of  the  school  and  reports  directly  to 
the  Provost  and  Vice  President  for  Academic  Affairs. 

The  University  at  Albany  is  one  of  four  university  research 
centers  in  the  State  University'  of  New  York  system.  With  an 
annual  enrollment  of  11.000  undergraduate  and  5.000 
graduate  students.  .Albany  has  approximately  500  full-time 
faculry  and  generates  more  than  590  million  in  annual 
external  funding.  Through  its  eight  schools  and  colleges,  the 
University  offers  more  than  150  undergraduate  fields  of 
study,  82  master's  degree  programs,  and  38  doctoral  degree 
programs.  The  book.  The  Rise  of  American  Research 
Universities:  Elites  and  Challengers  in  the  Postwar  Era . 
published  by  Johns  Hopkins  Press,  ranked  The  University  at 
Albany  17th  in  research  and  scholarship  among  the  nation's 
public  universities.  For  more  information  about  the 
University  and  the  surrounding  region,  please  visit  our  Web 
sue  at  http://www.albany.edu. 

Review  of  applications  will  begin  on  January  1 5.  1999.  The 
position  will  remain  open  until  filled.  The  anticipated  sun 
dace  is  August  1999.  Applications  and  nominations  should 
include  a letter  discussing  relevant  experiences  and 
accomplishments,  a curriculum  vitae,  and  contact 
information  for  three  references.  Please  submit  materials  to: 

Dr.  Lynn  Videka-Shermaun,  Chair 
Dean  of  Education  Search  Committee 
Administration  152 
University  at  Albany 
1400  Washington  Avenue 
Albany,  New  York  12222 

(518)  442-5324,  fax  (518)  442-3922 
Internet  slv78^tlbany.edu 

The  University  at  Albany  is  an  Equal  opportunity. 
Affirmative  Action  Employer. 


GRADUATE  COLLEGE  OF  EDUCATION 

Faculty  Positions 


• The  Uni\ersitv  of  Massachusetts  Boston  invites  applications  and  nominations  for  5 tenure-track 
faculw  positions  in  the  Graduate  College  of  Education,  which  offers  7 Master's  and  2 Doctoral 
tracks,  plus  an  undergraduate  teacher  education  option. 

Director  of  the  Teacher  Education  Program  (tenured):  A senior  faculty  position  to  lead  the  400 
student  master's  level  Teacher  Education  Program  tall  levels)  and  the  undergraduate  teacher 
education  ‘Yninor/’Rcsponsibilities  include  teaching;  development  of  curriculum  and  field  sites; 
recruitment  of  exemplary  teachers  to  offer  academic  courses  and  field  supervision;  recruitment  of 
diverse,  talented  students;  and  overseeing  program  administration  including  admissions,  advising 
and  scheduling.  Qualifications:  Ed.D.  or  Ph.D.  in  related  area:  K-12  work  experiences;  a positive 
track  record  of  post-secondary  teaching  and  scholarship:  knowledge  about  issues  in  urban 
education,  program  planning  and  evaluation,  and  teacher  education.  Search  Chair  Professor  Suzy 
Groden.  Search  275-140. 

Assistant  Professor  - Teacher  Education  - Elementary’  - (tenure-tracki-_  Responsibilities 
include  teaching  curriculum  and  instruction  courses  in  Math.  Science,  or  Social  Studies: 
supervision  of  student  teachers:  outreach  work  with  urban  schools.  Qualifications:  Ed.D.  or  Ph.D. 
in  related  area;  elementary  level  teaching  experience,  preferably  in  a multicultural  setting;  some 
published  scholarship  and  a research  agenda;  familiarity  with  issues  of  theory,  policy,  and  practice 
that  concern  urban  educators.  Search  Chair:  Professor  Suzy  Groden.  Search  280-140. 

Assistant  Professor  « Teacher  Education  - Inclusive  Teaching  (tenure-track);  Responsibilities 
include  designing  and  teaching  courses  and  supervising  practicum  experiences  that  will  increas* 
the  ability  of  regular  classroom  teachers  < K-l  2)  to  meet  needs  of  special  and  heterogeneous  studen 
populations.  Qualifications:  Ed.D.  or  Ph.D.  in  related  area;  teaching  experience  in  schools  with 
linguistically  and  developmentally  diverse  student  populations;  some  published  scholarship  anc 
related  research  agenda;  demonstrated  expertise  in  special  and  general  education  and  one  or  mon 
of  the  following  areas:  use  of  now  technologies  that  facilitate  classroom  learning;  assessments  tha 
enable  development  of  individualized  curriculum:  reading  instruction  for  diverse  populations 
Search  Chair:  Professor  Suzy  Groden.  Search  285-140. 

Assistant  Professor  - School  Guidance  Counseling  (tenure- track):  Responsibilities  include 
teaching,  advising,  supervision  M.Ed.  students  in  the  School  Guidance  Counseling  Track 
Qualifications : folD.  or  Ph.D.  in  School  Guidance;  experience  in  the  role  of  a school  guidana 
counselor,  evidence  of  strong  teaching  ability:  demonstrated  potential  for  scholarly  research.  Prefer 
ence  will  be  given  to  candidates  who  have  knowledge  and  experience  with  urban  issues  and  witl 
innovative  programs  for  school  counseling.  Search  Chain  Professor  Mary  Anna  Ham.  Search  290*140 

Assistant  Professor  - Higher  Education  (tenure-track):  Responsibilities  include  teaching  an< 
advising  Ed.D.  students  in  the  Doctoral  Program  .in  Higher  Education  Administration  and  servinj 
as  liaison  to  the  college's  New  England  Resource  Center  tor  Higher  Education.  Candidates  wil 
also  teach  in  one  of  the  following  areas:  teaching  and  learning  in  Higher  Education;  undeigraduat 
student  development;  Higher  Education  and  the  community  college.  Qualifications:  Ed.D.  or  Ph.D 
specialty  in  organizational  analysis  in  Higher  Education,  demonstrated  teaching  and  scholarshi 
ability.  Search  Chair:  Professor  Bernard  W.  Harlcston.  Search  295-140. 

Applicants  are  asked  to  send  a letter  describing  relevant  academic  and  ptofessional  experience  fc 
the  position  described;  a cumculum  vitae,  examples  of  scholarship  and  published  research  an 
names,  addresses  and  telephone  numbers  of  three  references  to;  Office  of  Human  Resource 
Search  Chair  and  Search  number  for  position  for  which  you  are  applying  for,  University  t 
Massachusetts  Boston,  100  Morrissey  Blvd.,  Boston,  MA  02125-3393.  Application  review  wi 
begin  immediately  and  continue  until  the  positions  are  filled.  For  more  information  about  th 
University,  log  on  to  our  website  at  www.umb.edu.  An  Affirmative  Action,  Equal  Opportunit 
Title  IX  employer. 
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Honda  Atlantic  l uhevsily 


is  seeking  applications 
for  the  position  of  assistant  athletics  director  who  will  serve  as  the 
academic  advisor  for  the  department  of  intercollegiate  athletics.  The 
position  is  a 12-momh,  full-time  admimstrativefyrofessional  position. 
Specific  responsibilities  indude  monitoring  academic  performance 
while  ensuing  compliance  with  NCAA  rules:  serving  as  liaison  with 
coaches,  faculty,  staff,  administrators  and  student-athletes  regarding 
academic  issues;  participation  in  studv-hall  supervision;  progress 
towards  degree  and  career  goals;  assignment  of  tutorial  services  as 
needed  and  assisting  with  other  related  responsibilities.  A bachelors 
degree  is  required.  Master’s  preferred.  Two  to  five  years  of  directly 
related  experience  in  athletic  academic  advising  is  required 
Demonstrated  knowledge  of  computers,  computer  applications  and 
effective  verbal  and  written  commumcaoon  skills  required  Send 
resume  and  three  letters  of  recommendation  to- 


Ed  Hayward 

Director  of  Compliance 

Horida  Atlantic  University 

Dept  Of  Intercollegiate  Athletics 

777  Glades  Road,  Boca  Raton,  a 33431-0991 


Subscribe ! 


The  Hispanic  Outlook 
Tel.  (201)  587-8800  Ext.  100 
Fax  us  at:  (201)  587-9105 
or  E-Mail  us  at: 
outlook@sprintmail.com 

Now  accepting: 
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EDUCATION 

DIRECTOR  OF 
CENTER  CITY  CAMPUS 

Temple  University  seeks  an  expenenced  academic  entrepreneur  to  be 
Director  of  its  Center  City  Campus.  Located  in  the  heart  of  the  business  and 
entertainment  district,  the  campus  offers  credit  and  non-creait  courses,  both 
day  and  evening.  The  campus  is  THE  education  destination  in  Center  City 
tor  both  companies  and  residents.  The  Director  is  responsible  for  all  aspects 
of  the  campus  including  mission,  curriculum,  student  services,  outreach, 
marketing,  revenue  generation,  and  facilities  oversight.  The  Director  works 
collaborativeiy  with  all  administrators  at  the  campus  as  well  as  v/ith  Deans. 
Chairs  and  faculty  in  reaching  campus  goals. 

The  successful  candidate  will  have  a Master's  degree  (Ph.D.  or  equivalent 
preferred),  a minimum  of  seven  years  experience  in  higher  education  to 
include  three  years  management  experience  in  a university  setting.  Exceptional 
planning,  leadership,  presentation,  writing,  financial  management  and 
entrepreneurial  skills  are  a must,  as  well  as  a sophisticated  urban  outlook. 

We  offer  a competitive  salary  and  comprehensive  benefits  package, 
including  100%  pre-paid  tuition  remission  for  you  and  your  family. 

For  immediate  consideration,  please  send/tax/ 
e-mail  your  resume  with  salary  requirements  to: 

HARRY  A.  YOUNG,  TEMPLE  UNIVERSITY, 

203  USB,  1631  N.  BROAD  ST.f  PHILA.,  PA 
19122.  FAX:  (215)204-5921; 
e-mail:  jobs@vm.temple.edu. 

An  equal  opportunity/ 
affirmative  action  employer,  M/F/DA/. 


- rk-, 
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Educational  Technology 


Under  the  direction  of  Dean  of  Learning  Resources,  the 
Director  of  Educational  Technology  will  provide  overall  lead- 
ership. direction,  and  planning  for  three  departments: 
Academic  Computing,  Audio  Visual  Technology,  and  Al- 
ternative Instruction.  Included  is  supervisory  responsibil- 
ity for  staff  in  areas  noted. 

QUALIFICATIONS  INCLUDE:  Bachelors  Degree  in  Edu- 
cational Technology  of  related  area  (Master's  desired); 
demonstrated  leadership  in  implementing  instructional 
technologies;  thorough  knowledge  of  computer  equipment 
and  software;  supervisory  experience;  good  communica- 
tion skills,  oral  and  written. 

FOR  FULL  CONSIDERATION:  Submit  application  form, 
resume,  letter  of  interest,  three  (3)  letters  of  reference, 
and  official  transcripts  of  all  degrees  by  January  29,  1 999. 
Cail  Human  Resources  at  (847)  543-7.065  or  TDD#  (847) 
223-561  5 for  application/job  posting. 

COLLEGE  OF 
LAKE  COUNTY 

19351  W.  Washington  Street 
Grayslake,  IL  60030-1198 


We  are  ah  Equal"  Opportuhity/Affirrnative  Action 'Employer, 
•lyirripritres;  female*  and  people  with  disabilities  are  highly 
; encouraged  to  apply  . 


Prince  George’s 
Community  College 

PRESIDENT 

PRINCE  GEORGE'S 

ccMHUMTY  college  The  Board  of  Trustees  of  Prince  George’s 
Community  College  invites  applications 
and  nominations  for  the  position  of  President  of  the  College. 
Dr.  Robert  I.  Bickford,  who  has  led  the  college  for  twenty- 
seven  years,  will  retire  from  his  position  in  June  1999. 

Application  Process:  The  Profile  Brochure  which  contains 
details  on  the  Prince  George’s  Community  College  Search 
can  be  requested  by  contacting:  Ms.  Joan  Gilman, 
Presidential  Search  Liaison,  Prince  George’s  Community 
College,  P.O.  Box  4057,  Largo,  Maryland  20775-0057. 

For  additional  information,  contact  Elizabeth  Rocklin, 
Association  of  Community1  College  Trustees  (ACCT),  1740 
“N”  Street,  NW,  Washington,  DC  20036.  Tel:  202/775- 
4667;  Fax:  202/223-1297;  e-mail:  erocklin@acct.org 

All  inquiries,  nominations,  and  applications  will  be  held  in 
strictest  confidence.  Prince  George  s Community  College  is 
an  equal  oppormnity/affirmative  action  institution. 
Applications  and  nominations  of  individuals  who  would 
increase  the  richness  of  the  college’s  diversity'  arc  welcomed. 

-An  ACCT  Search-  __________ 


Dean-Col  I • of  Agricultural 
and  Envlronmantal  Sciences 


University  of  California,  Davis 

The  University  of  California.  Dav*s  rivites  applications  and  nominations  for  the  positio 
of  Dean — College  of  Agricultural  and  Environmental  Sciences  and  Associate  Director. 
Agricultural  Experiment  Station/Cooperative  Extension,  Division  of  Agriculture  and 
Natural  Resources.  The  College  and  Division  conduct  fundamental  and  mission -onente 
teaching,  research,  extension,  and  public  service  relating  to  all  aspects  of  agriculture, 
food,  fiber,  the  environment,  and  human  and  natural  resources. 

The  Dean  provides  leadership  in  developing  and  maintaining  high  quality  programs  of 
instruction,  research,  extension,  and  public  service,  represents  the  College,  Experiment 
Station,  and  Cooperative  Extension  to  the  campus  and  University  administration  and  to 
external  groups;  ensures  cohesiveness  of  the  College  s research  and  extension  missions 
through  administration  of  the  Experiment  Station  and  Cooperative  Extension  budgets, 
develops  and  implements  policy  for  the  College,  and  develops  and  manages  collcge-wi 
resources  and  programs.  We  seek  candidates  with  a deep  commitment  to  academic 
excellence  who  can  lead  the  College  in  its  continuing  development  Qualifications 
include  a distinguished  record  of  research,  teaching,  and  professional  service; 
demonstrated  ability  for  creative  leadership  and  management;  and  the  energy  and  vigor 
necessary  to  translate  ideas  into  action  The  Untversity  of  California.  Davis,  has  a stroi 
institutional  commitment  to  the  achievement  of  diversity  among  its  faculty,  staff,  and 
students  and  seeks  an  individual  who  shares  that  commitment 

Salary  will  be  commensurate  with  cxpenence  and  qualifications  The  starting  date  wil 
be  July  1 . 1 999,  or  as  negotiated 

Review  of  candidates  will  begin  January  19,  1999  The  position  will  remain  open  unti 
filled  Nominations  and  applications  should  be  addressed  to 

Chancellor  Ixury  ,V.  Vanderhoej 
Office  of  the  Chancellor 
University  of  California  Davis 
One  Shields  Avenue 
Davis,  CA  9S6I6 

UC  Davis  is  an  affirmative  actton/cqual  opportunity  employer 


'mm 


DIRECTOR 

Life  Sciences  and 
Biotechnology  Institute 

Purdue  University  seeks  a person  with  vision  to  direct 
its  Life  Science  and  Biotechnology  Institute.  The 
Institutes  mission  is  to  enhance  life  sciences  research  at 
Purdue  by  facilitating  coordination  and  providing 
focus  for  interdisciplinary  research  across  the  Schools 
of  Agriculture,  Consume  and  Family  Science. 
Engineering,  Liberal  Arts.  Pharmacy,  Science,  and 
Veterinary  Medicine.  The  University  is  committed  to 
enhancing  Life  Sciences  and  Biotechnology  research 
and  is  prepared  to  invest  resources  to  achieve  this  end. 

Position  Responsibilities 

The  director  will  coordinate  and  promote  life  science 
research  activities  within  the  University;  lead 
development  of  collaborative  life  science  relationships 
with  governmental  and  private  sectors;  assist  faculty  in 
identifying  research  opportunities;  and  organize  life 
science- related  multidisciplinary  research  and  outreach 
programs.  The  position  is  full-time  with  a minimum  of 
half-time  effort  devoted  to  Institute  leadership. 
Remaining  effort  can  include  responsibilities  in 
research,  education,  or  other  administrative  duties. 

Requirements 

Applicants  must  have  an  M.D./D.V.M.  or  Ph.D.  in  a 
life  science  discipline.  He  or  she  is  expected  to  have 
effectively  directed  an  cxcramurally  funded  research 
program.  Administrative  and  academic  experience 
should  be  commensurate  with  an  appointment  to  a 
senior  level  faculty  position  in  one  of  the  participating 
Schools. 

The  director  will  report  to  the  Vice  President  for 
Research  and  Dean  of  the  Graduate  School 

Appucattons/Nominations 

A review  of  applications  will  commence  bv  tanuarv  1 5 . 
1908.  and  continue  until  the  position  is  filled. 
Nominations  or  applications  containing  a resume  and 
names  of  three  references  should  be  sent  to; 

Dr.  Victor  L.  Lechtenberg 
Dean  of  Agriculture 
1 140  Ag  Administration  Building 
Purdue  University 
West  Lafayette,  IN  47907-1 140 
Phone:  (765)  494-8391 
Fax:  (765)  494-7420 
vll@agad.  purdue.edu 


Education 


City  Colleges  of  Chicago 


ASSOCIATE  VICE  CHANCELLOR 
OCCUPATIONAL  PROGRAMS 

The  City  Colleges  of  Chicago  has  an  exciting 
opportunity  available  for  our  Occupational 
Programs  department  for  an  academic  professional  to 
implement  policies,  coordinate  career  preparation 
activities  and  serve  as  liaison  with  state  agencies 
regarding  program  development  and  funding  level 
approvals.  You’ll  also  be  responsible  for  overseeing 
continuing  education,  economic  development, 
telccommumcations/distancc  learning,  workforce 
generation  and  program  approval  and  articulation 
functions.  We  require  a Masters  degree  in 
Educational  Administration  (or  the  equivalent)  and 
7+  years  of  higher  education  administration 
experience.  Background  developing  and 
implementing  occupational  programs  in  a 
community  college  setting  is  essential.  PC 
proficiency  as  well  as  excellent  leadership, 
communication,  interpersonal  and  management  skills 
are  a must.  Ph.D.  preferred.  For  consideration, 
send  your  resume  to: 

City  Colleges  of  Chicago 
Human  Resources  Department 
District  Office,  12th  Floor 
226  W.  Jackson  Blvd 
Chicago,  IL  60606 

Chicago  residency  is  required  within  6 months. 
EEO/AA/M/F/D/V. 


ASSISTANT  PROFESSOR 
OF  LEGAL  WRITING 

1 

Vermont  Law  School  invites  applica- 
tions for  full-time  positions  as  Assistant 
Professor  of  Legal  Writing  for  the 
1999-2000  academic  >ear.  Assistant 
Professors  of  Legal  Writing  teach  two 
sections  of  the  second-year  Appellate 
Advocacy  course  in  the  Fall  semester 
and  two  sections  of  a Dispute 
Resolution  course  in  the  Spring 
semester.  The  appointment  is  for  one 
\ear  and  may  he  renewed  for  up 
to  three  additional  years.  Assistant 
Professors  work  with  students  individu- 
ally on  writing  assignments  and 
evaluate  written  assignments.  Assistant 
Professors  develop  curriculum  during 
the  Summer 

\pplirants  must  have  a I. aw  Degree, 
excellent  written  and  oral  skills,  a 
strong  academic  record,  and  a 
commitment  to  working  with  students. 
Teaching,  clerkship  or  practice  experi- 
ence is  preferred.  Salary  is  competitive. 
Please  submit  a resume,  writing 
sample,  references,  and  a law  school 
transcript  to:  Professor  Philip  N. 
Meyer,  Vermont  Law  School,  PC)  Box 
96,  South  Royalton.  VT  05068.  Wo  will 
begin  to  process  applications  on 
February  I,  1999. 

* 1 1 inoiil  Iaiu  is  an  \ Hinnaiu  < 

U'twn/hfiuil  Opportunity  lrnp{u\tr 


Tuiane  University 
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DEAN 


School  of  Engineering 

Tuiane  University  seeks  applications  and  nominationslc 
the  position  of  Dean  of  the  School  of  Engineering. 


The  Dean  is  responsible  for  providing  academi 
leadership  and  for  formulating  and  leading  strategi 
planning  to  guide  Tuiane  towards  fulfilling  its  vision  c 
excellence  in  research  and  discovery,  teaching  an 
learning,  and  service.  Additionally,  the  Dean  ha 
executive  responsibility  for  the  School's  fiscal  an 
personnel  matters  m a decentralized  management  systen 
The  Dean  represents  the  faculty  and  students  to  the  upp 
administration  while  simultaneously  helping  lmplemei 
policies  and  plans  developed  with  the  sem< 
administration.  The  Dean  also  has  primary  responsibilit 
for  the  School’s  development  efforts  and  for  workm 
with  all  of  the  School’s  stakeholders  including  student 
faculty  and  staff,  alumni,  the  advisory  board,  and  extern 
agencies  to  enhance  the  quality  of  Tulanc's  education 
and  research  endeavors. 


The  School  of  Engineering  has  five  academ 
departments.  Biomedical  Engineering,  Chemic 
Engineering,  Civil  and  Environmental  Engineerin 
Electrical  Engineering  and  Computer  Science,  ai 
Mechanical  Engineering  Programs  in  the  departmen 
are  accredited  by  the  Engineering  Accreditatic 
Commission  of  the  Accreditation  Board  for  Engineers 
and  Technology  (ABET)  and  by  the  Computer  Scien 
Accreditation  Commission  of  the  Compunng  Scienc 
Accreditation  Board  (CSAB). 

Tuiane  University  is  a private,  nonsectarian  umversi 
offering  a wide  range  of  undergraduate,  professional,  aj 
graduate  courses  of  study  for  men  and  women.  Studer 
are  selected  without  regard  to  race,  sex  or  religic 
Tuiane  enrolls  approximately  6,600  undergraduate  a 
4,500  graduate  and  professional  students  each  ye 
About  1 0 percent  of  the  student  body  are  in  the  School 
Engineering  Tuiane  University  is  located  in  Upto\ 
New  Orleans,  a beautiful  residential  section  in  one 
America ’$  most  distinctive  cities.  The  area  offers  raa 
cultural  and  recreational  opportunities,  and  the  music  a 
: cuisine  from  the  region  are  known  throughout  the  wori 

I Applicants  must  have  a doctorate  in  Engineering 
I applied  science,  and  have  qualifications  to  achieve  i 
rank  of  Professor  with  tenure  in  the  School 
Engineering;  have  an  outstanding  record 
accomplishment  tn  funded  research,  teaching  and  sem 
have  a record  of  successful  administrative  achicvemer 
and  possess  the  impeccable  record  of  integrity  and  eth 
that  the  position  requires.  We  seek  applications  fn 
leaders  who  can  substantially  enhance  the  Schoc 
research  and  teaching  programs;  who  can  develop  n 
industrial  and  community  partnerships;  and  who  < 
successfully  lead  development  efforts  for  i 
Departments  and  the  School 

Applicants  should  submit  a letter  describing  their  relev 
leadership  and  administrative  expenence  : 

qualifications,  along  with  a current  Curriculum  Vitae  1 

Richard  T.  Hart,  Ph.D. 

Chair,  Engineering  Dean  Search  Committee 

I Provost’s  Office,  200  Gibson  Hall 

TUtane  University 
New  Orleans.  LA  70118 

The  Search  Committee  is  being  assisted  by  R Willi 
(Bill)  Funk.  Managing  Director  of  Kom/Fc 
Internationals  Education  Practice  Nominations  may  i 
be  sent  to  the  above  address  Applications  will 
screened  beginning  January  10,  1999,  and  will  contr 
until  a suitable  applicant  has  been  selected.  M 
information  about  the  School  of  Engineering  can 
found  at 

httjK//imw.tiilane.edtt/-eflgIiieer/ 

Tuiane  University  is  an  Affirmative  At  linn 
Equal  Opportunity  employer 
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Wayne  State  University 

Vice  President  for  Student  Development 
and  Campus  Life 

Under  the  leadership  of  its  new  president.  Dr  Irvin  D Reid,  Wayne  State  University 
seeks  nominations  and  applications  for  vice  president  for  student  development  and 
campus  life. 

Wavne  State  University  is  a Carnegie  Research  University  I,  with  an  urban  teaching 
and  service  mission  Wayne  State  is  the  nations  twenty-first  largest  university  in 
enrollment,  its  31,000  students  study  in  15  schools  and  colleges  offering  more  than 
350  degree  programs.  Forty-one  percent  of  Wayne  students  are  enrolled  in  graduate 
and  professional  programs,  which  makes  WSU's  graduate  school  the  seventh  largest 
in  the  country'  Located  in  Detroit  s Cultural  Center,  the  university  mainly  serves 
students  from  the  metropolitan  area,  but  also  enrolls  students  from  most  states  and 
over  90  foreign  nations 

A new  position  created  in  1998.  the  vice  president  tor  student  development  and 
campus  life  is  the  university's  senior  officer  responsible  for  a comprehensive 
program  of  services  that  complements  and  supports  the  academic  mission  of  the 
university'  and  enriches  student  development  and  the  quaiitv  of  campus  life 
Reporting  to  the  president,  he  she  is  responsible  for  the  formulation,  management, 
oversight,  and  delivery  of  services  and  programs  designed  to  enhance  the  educational 
and  social  expenence  of  university  students 

The  vice  president  for  student  development  and  campus  life  will  work  with  the 
university  community  to  evaluate  and  enhance  serv  ices  to  students,  foster  faculty  and 
student  collaboration,  and  enhance  the  sense  of  campus  commurutv  Drawing  on  the 
strengths  of  a distinguished  faculty,  a nch  array  of  undergraduate  and  graduate 
programs,  and  a deep  commitment  to  the  values  of  diversity,  the  vice  president  will 
have  an  opportunity  to  play  a decisive  role  in  the  dev  elopment  of  a leamer-ccntcrcd, 
urban  university  The  university  is  in  the  imnal  stages  of  the  creation  of  an  academic 
success  center  to  coordinate  and  focus  its  advising,  counseling,  and  retention  programs. 

The  incumbent  of  this  position  directs  the  operation  of  the  departments  of  the 
Registrar,  University  Advising.  Academic  Success  Center,  Retention.  International 
Services.  Student  Center  and  Program  Activities,  Athletics,  Intramural,  and 
Recreation.  Housing;  University  Counseling  and  Placement  Services.  Academic 
College  Enrichment  Services,  and  the  University  Judicial  Officer 

Qualifications  include  a commitment  to  the  mission  and  purpose  of  an  urban 
university,  tamilianty  with  the  goals  and  purposes  ot  higher  education,  relevant  and 
practical  experience  m the  area  of  student  development  and  campus  life,  extensive 
experience  tn  the  delivery  and  oversight  ol  student  services  programs:  strong 
planning  and  problem-solving  abilities,  considerable  knowledge  of  student  life  and 
legal  issues  in  higher  education,  sound  organizational  skills  and  ability  to  coordinate 
programs  and  activities,  excellent  communication  and  interpersonal  skills,  ability  to 
plan,  organize,  and  effectively  present  ideas  and  concepts  to  groups,  an  ability-  to 
work  collaboratively  with  others,  earned  doctorate  or  its  professional  equivalent, 
with  a minimum  of  five  to  seven  years  of  progressively  responsible  management 
expenence  in  higher  education  administration 

Wayne  State  University  is  an  affirmative  action  equal  opponunitv  employer  that 
seeks  to  consider  minority  persons  and  women  tor  its  senior  administrative  positions 
Review  ot  candidates  will  begin  bv  March  31  1900  and  continue  until  a suitable 
candidate  has  been  identified 

Please  direct  correspondence  to 

Ms.  Gwendolyn  D.  Shannon 
Assistant  to  the  President 
VP  Student  Development  and  Campus  Life  Search 
Wayne  State  University 
4165  Faculty /Administration  Building 
Detroit,  Ml  4«2t  2 
E-mail:  g_shannon@wayne.edu 

W.nnc  Mate  UmvcfMlv  is  an  cqua  opportune  affirmative  action  employer  All 

buildings,  structures  and  vehicles  at  W$U  are  smoke-tree 

Wavne  Male  l niversirv -People  working  together  to  provide  quaiitv  u-rv  ice 

! or  additional  information  about  Wavne  State  Univcrvm  vihi 

http://wrrw.wa7-ne.edu 


The  University  of  Iowa 

College  of  Education 

Substance  Abuse  Counseling  Program,  a tenure-track  assistant  professor  beginning  in 
August.  1999,  m the  Division  of  Counseling.  Rehabilitation,  and  Student  Development 
The  University’  of  Iowa.  The  position  requires  ( 1)  a doctorate  m counselor  education, 
rehabilitation  counseling,  or  related  area;  (2)  certification  or  eligibility'  for  certification 
as  a alcohol  and  drug  counsleor  and  licensure  or  eiigibilcy  for  licensure  as  a mental  health 
counselor  in  the  state  ot  Iowa:  (3)  clinical  experience  either  pre-  or  post-graduate:  (4) 
experience  or  potential  for  effective  teaching;  (5)  evidence  of  successful  professional 
expenence  with  diverse  populations,  and  (6)  evidence  or  potential  for  systematic 
program  of  research.  Desired  qualifications  include:  other  interests  and/or  experience 
such  as  teaching  m the  areas  of  substance  abuse  and  co-morbid  disorders,  or 
family/ marital  counseling.  Duties  will  include  teaching  subsrance  abuse  counseling 
students,  practitioners,  and  allied  health  personnel:  teaching  in  the  Division  consistent 
with  the  candidates  interests  and  Division  needs;  advising  graduate  students, 
supervising  graduarc  students’  clinical  pracuca.  theses,  and  dissertations;  research  and 
developing  a personal  research  program;  and  participating  in  select  service  activities 
within  the  Program  and  Division.  Candidates  should  send  a letter  of  interest,  vita, 
academic  transcripts,  selected  reprints/preprints,  and  three  letters  of  recommendation 
documenting  success  in  research,  teaching,  service  with  diverse  populations,  and  other 
professional  qualifications  to  Vilia  M.  Tarvydas,  Ph.D.,  Chair,  Substance 
Abuse  Counselor  Education  Search  Committee,  N338  Lindquist 
Center,  The  University  of  Iowa,  Iowa  City,  IA  52242-1529.  Screening  of 
applicants  will  begin  March  1.  1999  and  will  continue  until  the  successful  candidate 
is  hired.  The  University  of  Iowa  is  an  Equal  Opportunity  and  Affirmative  Action 
employer.  Women  and  minorities  are  strongly  encouraged  to  apply.  Persons  with 
disabilities  are  encouraged  to  apply  and  those  requesting  reasonable  accommodations 
during  the  application  process  should  contact  the  Search  Committee. 


Assistant  Dean  of  Student  Life 

Brown  University  is  a highly  competitive  Ivy  League  institution 
with  a diverse  undergraduate  population  of  5,500  students.  Thirty 
percent  are  students  of  color  and  ten  percent  are  international 
students  The  Office  of  Student  Life  provides  a wide  variety  of 
educational  programs  which  promote  student  development, 
maintains  an  extensive  crisis  management  svstem.  and 
administers  the  University's  non-academic  disciplinary  system 

The  Office  of  Student  Life  seeks  to  fill  a full-time,  eleven-month 
position  The  Assistant  Dean  s responsibilities  include  managing 
a large  component  of  the  residential  peer  counseling  system. 
S/he  serves  as  a liaison  to  the  Thud  World  community,  assumes 
responsibilities  in  crisis  management  and  the  non-academic 
disciplinary  system 

Requirements • Master's  degree  in  Higher  Ed.  counseling  or 
social  work  preferred  and  two-three  years  ot  experience  in 
student  affairs.  Candidates  must  have  experience  counseling  and 
supervising  young  adults:  serving  as  liaison  to  students  of  color 
particularly  Latino/a  students,  ability  to  manage  crises  plan 
programs  develop  policy  recommendations  and  creative 
solutions  to  problems 

Interested  applicants  should  submit  a cover  letter  and 
curriculum  vitae  to.  Human  Resources,  Brown  University, 

Box  1879,  PVA  ffS00078,  Providence.  HI  02912.  Review  ol 
applications  will  begin  Januarv  15.  1999  and  will  continue  until 
the  position  is  filled  Brown  University  is  an  Equal  Opportunity; 
Affirmative  Action  Employer 


BROWN  UNIVERSITY 


Will  I AM  PATF.RSON'  UNIVERSITY 


William  Paterson  University  is  dedicated  to  the  goals  of  educational  excellence  and  student 
success,  cultural  and  intellectual  diversity,  and  a reciprocal  relationship  with  its  region 
The  University  supports  a welcoming  and  nurturing  campus  climate  for  a diverse 
faculty  and  staff , and  a student  body  of  approximately  8 WO  undergraduate  and  more  than 
1 J00' graduate  students  enrolled  iti nearly  50  academic  programs.  Celebrating  142  vears  c-f 
academic  leadership.  William  Paterson  University  i>  situated  on  a 32tia:rc  xvooded 
campu < in  suburban  Wayne,  Sf.  20  miles  from  Neil'  }ork  City 

FACULTY  POSITIONS 
ACADEMIC  YEAR  1999-2000 

The  University  o/Keic  lersey  is  pleased  to  solicit  applications  and  nominations  for  faculty 
positions  for  the  academic  year  1999-2000.  Unless  otherwise  indicated,  faculty  appoint- 
ments are  tenure-track  at  the  rank  of  Assistant  Professor  and  requtre  an  earned  doctorate 
in  appropriate  terminal  degree  in  the  field  i ABD  s considered  tor  appointment  at  the 
rank  of  instructor,  pending  completion  of  degree  requirements).  Candidates  should  send  let- 
ters of  application,  current  curriculum  vitae,  ana  dossier  to  the  Chair  of  the  respective 
Department,  Drawer  HO,  William  Paterson  University,  300  Pompton  Road, 
Wayne,  NJ  07470.  Documentation  of  a high  level  of  teaching  effectiveness  and 
commitment  to  scholarship  and/c  creative  expression  is  highly  destralde.'  Applications  for 
any  position  will  be  considered  on  a rolling  basis  until  the  position  is  filled  The 
academic  year  commences  September  /,  3999 

COLLEGE  OF  THE  ARTS  AND  COMMUNICATION 

OFEUA  GARCIA,  DEAN 

Department  of  Art-Charles  Magistro,  Chair 

Assistant  Professor  with  specialization  in  Computer  Art  and  Animation,  to  teach 
undergraduate  and  graduate  courses  Understanding  of  the  capabilities  of 
animation  software  and  ability  to  integrate  it  with  artistic  concerns  in  the  context 
of  a broad-based  animation  program  required  Extensive  experience  in  3D 
computer  programs.  Alias  /Mava.  basic  system."  administration, 
L'\l\ / Windows / NT  platform,  and  knowledge  of  st'orvboarding  and  classical 
animation,  preferred.  Terminal  degree  in  Computer  Animation  or  related  field  and 
outstanding  record  of  professional  animation  achievement  required.  (ADD 
considered  as  above  ) 

Department  of  Music-Stephen  Marcone,  Chair 

Assistant /Associate  Professor.  Instrumental  Music  Education/ Applied  Faculty,  to 
teach  undergraduate  andgraduate  courses  in  instrumental  music  education, 
supervise  field  experience,  and  teach  applied  and  chamber  music.  Demonstrated 
instrumental  skills  (wind  or  brass  preferred),  teacher  certification,  and  a minimum 
three  vears  pnor  experience  teaching  at  the  secondary  level  required.  Experience  in 
marching  band  show  design  ana  a working  knowledge  of  computer-based 
instruction  required 

Associate  Professor  and  Director  of  Jazz  Studies,  to  direct  six  of  the  Jazz  Program's 
23  ensembles,  teach  undergraduate  and  graduate  students,  and  provide  leadership 
and  artistic  direction  in  ail  aspects  of  the  undergraduate  program  and  new 


master  s degree  program  concentration  in  jazz  studies  International  reputation  as 
a jazz  performer,  strong  commitment  to  teaching  and  pnor  college-level  teaching 
experience  required  Terminal  graduate  degree  in  music  or  documented 
professional  equivalent  required 

COLLEGE  OF  BUSINESS 
FRANK  GRIPPO,  DEAN 

Department  of  Accounting  and  Law-Reginald  Grier,  Chair 
Assistant  Professor  to  teach  full  range  of  accounting  courses  except  taxation 
Doctorate  and  certification  and  teaching  - xpenence  in  accounting  required  (ABD 
considered  as  above) 

Department  of  Economics  and  Finance-C.  K.  Leung,  Chair 
Assistant  Professor  ttwo  positions)  to  teach  full  range  of  finance  courses  including 
international  financial  management,  financial  forecasting,  and  managerial  finance 
Teachmg  experience  and  doctorate  in  finance  required  Ability  to  teach  courses  in 
economics  preferred,  (ABD  considered  as  above) 

Department  of  Marketing  and  Managcment-Prabhaker  Nayak,  Chair 
Assistant  Professor  to  teach  full  range  of  marketing  courses  including  consumer 
behavior,  marketing  research  and  transportation /business  logistics  Teaching 
experience  and  doctorate  in  marketing  required  (ABU  considered  as  above  i 

COLLEGE  OF  EDUCATION 

LESUE  AGARD-JONES,  DEAN 

Department  of  Special  Education  and  Counseling-Susan  Kuveke,  Chair 
Assistant  Professor,  with  specialization  in  Diverse  Educational  Issues,  to  teach 
undergraduate  and  graduate  courses  and  to  supervise  field  experiences 
Classroom  experience  in  teaching  exceptional  children  and  college  teaching 
experience,  eligibility  for  NJ  State  Teacher  of  the  Handicapped  Cemncation,  and 
evidence  of  commitment  to  scholarlv  publication  and  research  in  the  field  of 
special  education  required  Interest  in  use  of  educational  technologv  required, 
experience  preterred  Experience  teaching  in  urban  and/or  multicultural  setting*- 
pre'erred  (ABD  considered  as  above  ) 


COLLEGE  OF  HUMANITIES  AND  SOCIAL  SCIENCES 

THOMAS  HAVER,  DEAN 

Department  of  African,  African  American,  and  Caribbean  Studies- 
Ronald  Parris,  Chair 

Assistant/ Associate  Professor,  with  specialization  m Expressive  Culture  to 
develop  curricula  in  acaderruc/theoretical  and  performance  aspects  of  African, 
African  American,  and  Canbbean  musical  traditions,  including  sacred  music  aiu 
jazz;  and  to  assist  m providing  leadership  tor  and  promoting  the  Gospel  Choir  and 
teach  service  courses  as  necessary.  Demonstrated  teaching,  research,  and 
performance  experience  required.  (ABD  considered  as  above  ) 

Assistant /Associate  Professor,  with  specialization  in  Afncan  History,  to  teach 
courses  in  pre-coiomal,  colonial,  ana  post-colonial  Afncan  historx  leaching 
experience  and  evidence  of  commitment  to  productive  scholarship  required  (ABD 
considered  as  above.) 

Department  of  English-Catarina  Edinger,  Chair 

Assistant  Professor,  with  specialization  in  Composition  and  Rhetoric,  to  teach 
writing  and  literature  at  undergraduate  and  graduate  levels  Teachmg  experience 
in  the  field  required.  Publications,  and  expenence  in  instructional  tecnnoiogv 
and/or  writing  across  the  curriculum  preferred.  (ABD  considered  as  above 

Department  of  Psychology-Thomas  Heinzen,  Chair 

Assistant  Professor,  Clinical  Psychology,  with  specialization  in  brief  and  time- 
effective  psycho-therapies  and  psychological,  neuropsychological,  and  intellectual 
assessment,  to  teach  primarily  graduate  courses  m testing  and  clinical  practice 
areas,  and  to  supervise  student  practice.  APA  accredited  doctorate,  NJ  license  or 
license  eligibility,  teaching  and  supervisory  expenence,  and  evidence  of  an  active 
research  agenda  required 

Assistant  Professor,  Clinical  Psychology,  with  clinical  specialization  open,  to  teach 
primarily  graduate  courses  in  testing  and  clinical  practice  areas,  and  to  supervise 
student  practice.  APA  accredited  doctorate,  N J license  or  license  eligibility  teaching 
end  supervisory  expenence,  and  evidence  of  en  active  research  agenda  required 

COLLEGE  OF  SCIENCE  AND  HEALTH 

ESWAR  PHADIA,  DEAN 

Department  of  Communication  Disorders-Carol  Gelfer,  Chair 
Assistant  Professor  (temporary'  replacement  position),  with  specialization  in  earlv 
intervention,  developmental"  disabilities,  or  speech  and  language  disorders 
associated  with  aging,  to  teach  undergraduate  and  graduate  courses  and  to 
supervise  students  in  the  University  Speech  and  Hearing  Clime  CCC-SI.P 
required.  (ABD  considered  as  above.) 

Department  of  Community  Health-Stuart  Lisbe,  Chair 

Assistant  Professor,  with  specialization  in  Nutrition,  to  teach  courses  in  nutrition 
and  related  health  courses  Clinical  and/or  community  experience  and 
commitment  to  research  and  teaching  required,  degree  m nutrition  required  RD  or 
CHES  preferred.  (ABD  considered  as  above  ) 

Assistant  Professor,  with  specialization  in  Health  Education,  to  teach 
undergraduate  courses  which  mav  include  gerontology,  substance  abuse,  research, 
health  education  theory,  and  other  community  health  related  courses.  Community 
expenence  and  commitment  to  research  and  teaching  required.  CHES  preterred 
Doctorate  in  Health  Education  or  Community  Health  preterred  (ABD  considered 
as  above.) 

Department  of  Computer  Science-Re-VVen  Hu,  Chair 

Assistant/Associate  Professor  (two  positions)  with  specialization  m software 
engineering,  programming  languages"  theory',  or  computer  networks  Evidence  of 
strong  commitment  teaching  and  research  required.  (ABD  considered  as  above  ) 

Department  of  Environmental  Science  and  Geography-Phillip  Thiuri,  Chair 
Assistant  Professor,  with  specialization  in  Urban  Geography  and  GU>,  and  m one 
or  more  of  the  following  areas.  Russia  (CIS),  Europe  South  East  Asia  (API) 
considered  as  above  ) 

Department  of  Exercise  and  Movement  Sciences-Thomas  Jable,  Chair 
Assistant  Professor.  Physical  Education,  with  specialization  in  Fed agog v- 
Elementary  School,  to  teach  courses  in  curriculum  and  methods  of  phvMc.il 
education,  physical  performance  skills,  and  to  supervise  practica  and  student 
teaching.  Teaching  certificate  and  pnor  K-f>  teaching  experience,  and  commitment 
to  research,  teaching,  and  grant  seeking  required  (ABD  considered  as  above  ■ 

Department  of  Mathematics-Mahendra  Jani,  Chair 

Assistant  Professor,  Applied  Mathematics,  with  specialization  in  Applied  Analysis 
Commitment  to  teaching,  well-defined  research  agenda,  and  grant-seeking  skill*- 
required  (ABD  considered  as  above 

Assistant  Professor  with  specialization  in  Statistics  Commitment  teachmg.  will 
defmed  research  agenda,  and  gram-seeking  skills  required.  (AHD  considered  a- 
above  ) 

Department  of  Nursmg-Janct  Tracy,  Chair 

Assistant  Professor,  with  specialization  in  Matemal-Child  Health  \v  le.uh 
undergraduate  and  graduate  course.--  in  both  specialties,  in  classroom  and  Uinu.d 
laboratory  settings  Commitment  to  teaching,  well-defined  rese.mh  agena.:  ami 
grant-writing  skills  required  (ABD  considered  as  abov  e ■ 


VVif/wi . Ptflrrs*?!  Unnrruli/  i>  an  Arinnativt  A;  fu»w7.TO  employer  th*  Unwer>tlv  community  value*  and  support"  tmrr-t/i/  amt  me  tacuitv.  s taft  and  > tuJcnl'  Afsn.  n.v 
candidate''  arc  cm  out  aged  tv  appi«  In'vnnatt  m about  Uie  University  cun  be  obtained  electronically  thwugn  accc -•  /o  ik  rerKifr  at  http.Hun-w.wilpaterson.edu 
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WAYNE,  NEW  JERSEY  07470 

An  Lqual  Opportunity  Institution  Committed  to  Diversity 
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Pima  Community  C^olicere 

lucson.  Arizona 


ADMINISTRATOR  POSITION 
OPENINGS 

Instructional  Division  Dean-Arts  & 
Communications 

Instructional  Division  Dean-Science  & 
Technology 

Instructional  Division  Dean 
Educational  Services 

Pmu  Community  College  tPCC)  is  the  fourth* largest  rr.uiti- 
c Am  pus  communi’ t college  in  the  nation  and  opens  ns  doors 
to  more  than  (i5  .^0  credit  and  non-credit  students  each 
year  Five  campuses  offer  university  transfer  programs, 
occupational  and  developmental  education,  and  general 
education  courses. 

Tucson  is  located  in  a lush  desen  valley  surrounded  bv  four 
mountain  ranges  in  Southeastern  Arizona  at  an  elevation  of 
2,000  feet  A multicultural,  southwestern  city  with  more  man 
850.000.  it  .s  renowned  for  us  rich  heritage  and  superb  weatftcr. 

PCC  is  commuted  to  hiring  employees  who  are  creative, 
open  to  change  and  new-  methods,  or  work  practices,  nave  a 
passion  for  continuos  learning  and  self-improvement  and  are 
willing  to  promote  the  Colleges  mission  as  a learning 
institution.  Besides  traditional  class  structuring,  the  College 
meets  the  needs  of  students  by  offering  weekend,  vear- 
round.  and  compressed  courses  of  instruction.  Since  service 
to  our  students  is  our  highest  priority,  employees  can  expect 
to  participate  in  innovative  methods  and  flexible  scheduling. 

The  Instructional  Division  Dean  positions  for  .Arts  & 
Communications  and  Science  Technology  provide 
academic  and  administrate  leadership  tor  their  respective 
divisions  at  a campus  including  budgeting,  grant  and 
contract  development,  long  range  planning,  course 
scheduling,  currency  and  quahev  of  curricular  olTcrings. 
program  development,  physical  resources,  affirmative  action, 
laculry  and  staff  supervision,  recruitment  and  retention, 
collaboration  with  external  agencies  and  complex 
administrative  wpport  to  the  Campus  Vice  President. 

The  Instructional  Division  Dean-Educacionai  J'ervices 
position  provides  vision  and  direction  tor  the  use  cl 
technology  in  support  ot  teaching  and  learning  at  a dir, pus. 
oversees  the  campus  academic  support  service  areas  ar.J 
plans,  directs  ana  reviews  the  educational  services  o:  an 
instructional  division  with  instructional  programs  :n 
environmental  technology.  pharmacy  technoioev. 
administrative  support  career*  real  estate.  Cosiness, 
(omputcr  Svirme  and  deveiopme  a!  programs. 

II  vou  are  interested  in  applying  lor  anv  of  ;n«e 
Instructional  Division  Dean  positions,  please  contact  tr.e 
Human  Resources  Employment  Office  at  the  address  or 
access  num-xws  listed  below  or  via  the  Vi'eb  for  a >ob 
announcement,  information  on  the  required  application 
materials  *i<d  .nstrucuons  on  how  to  complete  i.\e 
application  process. 

Closing  Date:  January  29,  1999 

Pima  County  Community  College  District 
Human  Resources,  Employment  Office 
4905- D East  Srotdwav,  Suite  102 
Tucson,  AZfi 5709- II 90 

Toll  Free  t -877-PI MAJOB:  Phone  (520)  206-4624:  TTY 
(520)  206-4852; 

Fax:  206-4879  or  Web  Address 
http://wwm.pima.edu/-humrc3/hrhome.html 


Pima  Commun • - College  u an  bqual 
( ipportvmty/Affi> /native  As  (ton  Employer 
U mm.  mmontu,  and  other  protected  daises  are 
encouraged  to  apply 


AFFIRMATIVE 
ACTION  OFFICER 


The  individual  in  this  position  has 
responsibly  for  promoting  sensitivity  and 
understanding  throughout  our  college. 
Serves  as  advocate  for  diversity  programs. 
Equal  Opportunity  and  Affirmative  Action 
Plans.  Involved  in  recruitment  and 
retention  of  employees  and  students, 
including  development  of  various  sources. 
Will  plan  special  events  and  work  with  our 
performance  evaluation  system. 

Requires  a Bachelor's  degree  with  2 years 
directly  related  experience.  Must  have 
strong  interpersonal  skills,  as  well  as 
knowledge  of  federal  and  state  laws 
including  Affirmative  Action,  EEO  and 
section  504  of  ADA.  Must  be  organized. 
Salary  for  this  year-round  position  is 
S34.683  with  increase  to  $38,537. 


Northeast  Wisconsin  Technical  College 
Human  Resources 
P.O.  Box  19042 
Green  Bay,  WI  54307-9042 
(920)  498-5710 
EOE  m/f/d/- 


€: 


City  Colleges  of  Chicago 


i WEST  SIDE 

| TECHNICAL 

INSTITUTE  DEAN 

This  position  will  assist  the  President  of 
Richard  J.  Daley  College,  one  of  the  City 
Colleges  of  Chicago,  in  developing  the 
philosophy,  goals,  objectives  and  financial 
base  associated  with  the  continued  success 
of  the  West  Side  Technical  Institute  (WSTI); 
ensure  adequate  staffing  and  that  programs  I 
meet  the  institution's  goals  in  preparing 
students  for  successful  transition  into  the 
workforce;  and  provide  daily  leadership, 
planning  and  program  development  for  all 
WSTI  programs  and  services.  To  succeed, 
we  require  a Master's  degree  in  Education 
(or  the  equivalent)  and  5+  years  of 
administration  experience  in  an  educational 
environment.  Occupational  education 
program  development,  budget  planning  and 
management  expertise  is  essential.  English/ 
Spanish  bilingual  fluency  and  teaching 
! background  in  ar  urban  community  college 
environment  are  preferred.  Doctorate 
degree  is  a plus.  For  consideration,  send 
your  resume  to;  Office  of  the  President, 
Richard  J.  Daley  College,  7500  S.  Pulaski 
I Rd„  Chicago,  IL  60652.  Chicago  residency 
| is  required  within  6 months.  EEO/AA/M/F/D/V. 


Put  University  of  Tulsa 
College  of  Law 


search  FOR 
Cl  FAPMAN  DISTINGUISHED 
PROFESSOR  OF  LAW 


The  University  of  Tulsa  seeks  applications  for  the 
position  of  Chapman  Distinguished  Professor  of 
Law  on  a permanent  basis  for  the  Fall.  1999. 

The  College  of  Law’,  now  in  its  75th  vear,  has 
experienced  substantial  growth  over  the  last 
decade  in  our  law  teaching,  administrative, 
physical,  and  library  resources.  We  have  also 
attracted  a fatuity  committed  to  excellence  in 
teaching,  scholarship  and  public  service.  Of 
particular  importance  to  the  Colleges  curriculum 
are  our  six  specialty  centers  leading  to  certificates, 
which  include  .Alternative  Dispute  Resolution; 
Comparative  and  International  Law;  Native 
American  Law;  Health  Law;  Resources,  Energy, 
and  Environmental  Law;  and  Public  Policv  and 
Regulation. 

The  Chapman  Distinguished  Professor  of  Law  was 
established  in  1984  as  a natural  development  of 
our  academic  mission  towards  excellence  in  legal 
education.  In  1992.  the  chair  became  a permanent 
position.  From  that  date  to  1997,  the  Oxonian 
Distinguished  Professor  of  Law  was  chaired  by  the 
late  Professor  Bernard  Schwartz,  a legal  scholar, 
prolific  historian,  and  Professor  of  Law  at  the 
University  of  Tulsa  College  of  Law.  Professor 
Schwartz  was  internationally  recognized  as  a 
historian  on  the  U.S.  Supreme  Court  and  an 
expert  on  constitutional  law  and  administrative 
law. 

In  honor  of  Bernard  Schwartz,  whose  scholarly 
work  and  conferences  embellished  many  our 
programs,  we  arc  eager  to  till  the  appointment 
with  a person  with  a comparable  reputation  for 
distinguished  scholarship  or  public  service.  The 
Chapman  Search  Committee  would  be  pleased  to 
consider  candidates  who  have  established 
themselves  nationally  or  internationally  in  a field 
that  complements  or  supplements  one  of  our 
specialty  centers,  but  is  open  to  other  areas  of 
expertise.  The  committee  also  welcomes 
applications  from  candidates  with  a national 
reputation  who  are  not  engaged  directly  with  the 
legal  professional  or  academia 

Nominations,  applications  or  inquiries  should  be 
directed  to  Dean  Martin  H.  Belsky,  Chapman 
Distinguished  Professor  of  Law  Search 
Committee,  University  of  Tulsa  College  of  Law, 
3120  East  Fourth  Place,  Tulsa,  OK  74104,  or 
Martin-Belsky^’utulsa.cdu,  Fax:  (918)  631-3126. 
Applications  will  be  accepted  until  fanuary  31. 
1999  For  more  information  about  the  College, 
visit  our  web  page  at 


wwwAituI,sa:cdu/la\v. 


The  University  of  Tulsa  it  an  equal  opportunity , 
affirmative  action  employer  and  encourages 
applications  from  women  and  minorities. 


KEAN  UNIVERSITY 

ANTICIPATED  FACULTY  POSITIONS  1 999-JOOO 
Contingent  on  Budgetary.  Approval  and  Appropriate  Funding 


Kean  Universe  a comprehend. e r>rr:poMan  unr.srsitv.  is  commuted  to  excellence  and  access  3nd  todeveiopng  maintaining  and  strengthening  interactive  ties  with  the  commun.tv.  Kean 
L'ni.ers'tv  takes  prid*  <-  it?  ronv*j C'Mon:  to  buiio  a multicultural  prete;»i:n3;  comnvjn<K  to  ser.e  a rich*  o .ers»tiea  student  population : i 12.00C 

FACULTY  POSITIONS  MO  Months) 

A. ; .v  r ...  tm  -v  assnnmer.ts.  etiect'.o  Sectemcc-' V 199?  Rankis  Assistant  Processor  on  ess  otherwise  srec*e:  Genera  res:  cnstCM-es 

)r;-iC  ‘.  r.u^'  in.ci'.ernentinc'ctessirnair'ganizaiions  Danc:oa»,''n:n curriculum ae.e::rm*?n:.  C'v,T'r'  ::-r  so-.  ctuomtaou'cenie'’-: 

• ■ 'V.,  t . r..i  .*  'm.:-.'’  to 'hn.*  cji‘-r  t rvL>\e  teaching  leam-g  rrocesc 


riuicar  o-  t/’-ja  tr"1 


SCHOOL  OF  BUSINESS,  GOVERNMENT  AND  TECHNOLOGY 

Department  of  Public  Administration/Criminal  Justice.  Tpv  '-nai  ■■ustiCf-  courses  .v  " coS'L  v \ > r *■'  • 1 ^ *■  -**  • *-  ’ 

",  Grin'-fa  just  co  : • a ■-  v-  c * : i r/-'tr-ncd  A5D  considered  Program  Coordinator : Dr.  Michael  Israel. 

SCHOOL  OF  EDUCATION 

Department  of  Instruction.  Curriculum  and  Administration/Mathematics  and  Technology  Education.  Teach  Mersfc  c*  nsuucl  rr  - Vat at  ‘ ■ 3r  i ~f  rr: 

crapes  *•*_.  .nu-Ov'r3i.i*-  .v  : o.^tv  turner  eaucaii.Ti  cour;?-;.  Reduce  Do::. 'rate  m area  or  irr/jcw  . experience  teamm  >■*  a puW'esr^;-:  Ciassf:.w.  Cub  ;a:.«n;-ar 

ore?em at^-r-%  pre'es*  "n  * .:y  ■ OuV-n , Chair : Dr.  Myra  Weiger. 


Departmental  Physical  Education.  Recreation  and  Health.  Te.t.i-  r v ■:  i-e.v:-.  ;c-5  r jcer..se  r-ja-r-:  teaawa  m hea'm  ana  onvaca!  eoaaav:"  E\oer«n:e  n suDe'v.sion 

.nealih ana pnvsaa  CoCFC7-.  - :...^!:c.a.--.-vand3io^:tea.v;3'*ae«^^:-i-v*a'at-,  crp'«rta  E:r::M:scfABD.nnsaa.nc:au;ai.mc're3-f3^’3  fOe»ie.*e«pe»w* 


teaching  ri  a 


Chair:  Dr.  Dolores  Shiposh. 

Department  of  Special  Education  and  Individualized  Services.  “v.r  i See  ;.a  Educ.v m ; c.rsr:  v pc  u'acu.v.eana  umerar  j ouate  ao  \ tea. 
and  methro'.co-,  t'v  a -x -~r  j i ’ iv-escrr.  Knowledge ot  sceaat education  :-y  a-.-eme o^Dutyr-s  ano  tamr-ant*  \*pn  ty  naua;  coona1  educa:  :n  ana  t 
l^tcr  ii  e:3k..  a! . ■ a/’P-  i j r vr-orionro  v.  tn  ex;eptir.n.i‘ cri..d!-.  'r' redvP'  : Chair:  Dr.  Elaine  Fisher. 

Department  of  Special  Education  and  Individualized  Services/Counselor  Education.  ~ea  " ' ^'jJ-atv  wdjnSr  ' oau-aV'*'  *-r-j3ra,’‘  V~  anj  n cnionv  ' - 


teacn  course^  ■■■  rumouijn 
tprrimoico'*  •?  aesirai/e 


- :’ract- 


x drud-^'eser/-  ~e: 


-AC-r -.1'  iar  • ■ : u •■■•t!.  i:*,».o'u.'s. »:.v-iRo  *ar*?-.  re  inse-ng  at’iyat-a  -v  :a::c:snen:  anevp*.'. 

r vtYatr  r Goirse.-' £.:jpr '■  . j-.  r*:m  r’3  tv.vn-'T  exj>*r.w'  . Chair:  Dr.  Elaine  Fisher. 

Department  of  Special  Education  and  Individualized  Services/Speciat  Education  Coordinator,  Connate  t - Sue c.a  Eoucot:C"  undergraduate  Drcyran 


j jm  nr  nMrat-,  e expend 


oosi’ah'r'  Dcctcrate  m soc-cia'  educat'Cn  and  teacpina  exoer  -n-e  w.tn  excepticna  ditaren  rea-utre-d  Chair:  Dr.  Elaine  Fisher 

SCHOOL  OF  LIBERAL  ARTS 


Communication  and  Theatre/Oroanizational  Communication  (Assistant  or  Associate  Professor).  Teac; ' courses  t v can  cat : na,  ana  ; :.t  pate  cornu  iun.  :a:c  n ano  olner 
u'.a-~  . tuate  • ■:  v.;p*  ; j;..  „ ccntnvn  ration  progr-jm.  ceveioo  new  masters  degree  progran*  r.  :-r3ani?atiuna  ccmm-jmcaticn  Dcctpate  and  teaming  experience  at 

unaerqraouate  am  oraj-att*  r-aj.rv.i.  «3dn,,,vMra*ue  experience  desirabe  Chair:  Prof.  Holly  Logue. 

Department  of  Communication  and  Theafre/Group  and  Interpersonal  Communication,  Ger-era-st  with  communication  tne-cn  background  tc  team  coupes  n grcuo  arc 
interpersonal  commurvcnti/n  , r.  n:  ^.ert-am«min>uiiicati‘P..  and  gend»r  •crnmun.cat.m  Doctorate  preterre.1  ABD  con&aertJ  College  <e.e  teaching  experience  redded 


Chair:  Prof.  Holly  Logue. 

Department  of  EnalishAVriting.  ~ : ■/  : ’•  >*■  c ■ ’ •vm;.  /*.  >i.r  * : •.  i • 

P tne  writing  option  tCft'vEn.j  • > mm;  ;• : t » . iv  .id-i-MOW-'f  t f t*«i‘  .•.(it.m  tiMcr  c t'-:  rum-i-m 

r.du'vaien:  dearr-cp' ;:t  acc-n  u ' : *•  s,  t ■ * * : v ; v a c ■ ; ihi  car  ir ■ 

Department  of  Fine  Arts/Jewetrv  and  Metals.  A . ' x .l  .tr.  : ok  r jmJu.v-  .v  o.  .jm  lo.-stt  iv..-. 


ad  i tiona1  “n,ft  tv'd  ert  i>;-' 


r v.r=t '.a  a'm  ceat  .e  ^ pr:  Sup-pm  ’ne  r^.isfpr 

„ara"  D mt mate  'r  otner  terminal  aearee  reauire  J *n  wru  ng  or  rtiet-  m' 
a ■ • ■ "j  cxperif-: . .r  'xu-.t  a Chair:  Dr.  Robert  Cirasa. 
uetd s ctvid  . *v  urset  /» k»A3AG’-»ac»'red tc-c  r'og'an...  w v j w ti 
K-MTjb  vt  •«*.  ~fi  -'iv-r ; ;«jrccr  M=A  roau't  J.  iojm*r.3  expenen  s- prater rtr a Chair:  Prof . Jack  Cornish. 


Department  of  Foreign  Lanquaoet  l itpratures  and  Cultures/DeP3rtment  Chair  fAsreciate  Professor!.  To  ad'1  r :’tf  department  \v*r>  undergraduate  ma  or  programs 
r t ici'viici  I - n:‘:  Jt.  "t*  it.  fre;  " V m a*  .v  t >:  j . , ur.-f  \n  tns  .•?rat;res.  :t  Spar  y _at:n  An  encj  Demmstrateo 

uxperse*  r aoanm  ; r"-r  • . t .o  • nu.-  : n --t  f.r.  1 t».*n»Yi.s  r-*ju/c-.:  exoer-n.  - r'-"p»o-ir  art'-ravr-  t*  .r.  ianguaae  edocam^  debate  Dcctc/ate  ana 
i ' strati. - ,v.  J 'e.i-  ’•  i ' nu  ■..•xp-rK*''  • vio  .1  Cnair:  Prof.  Joaquin  Portuondo. 

Department  of  Music/Music  Education.  G . ■ra-iat-.-  l>iASf/.  NJG«T£  a xreoited  ejjcatK’n  pr,r:r  and  tea^i  courses  m onmarv  and  seemaar.  music  education,  supervise 
indent  teamo'S  ^.ana-aate?  r.i.mr^nroti  nent  in  i/rr-n;  nm:  ir  c-du.  ati  n ni>-:rvxlxn;>.'.:'.  in.  iu.vn.j  •xoctuu  G'**  and  Jarrcce  mu'ticu'tura'  approames  accropriate  tc  metropolitan  schoo* 
oi  Mf,  " cirri  u :r  u»i  cv. m up;  s ' Excon  s-  r ■ . -ti^r  p-:-rt"-"an  i >v;  i iir*  .r.  rar>  ■ - " ” * ’n't-'*  ^ears  success'ui  pubic  srho:  ■ teaching  expericn; e required 

G t/*.0‘/rrKj.  ABG  > v-  : Chair:  Dr.  Mark  Terenzi. 

Department  of  Psvchotoqv/Mamage  and  Family  Therapy  and  Community  Psychology..  t.i.  a-  ij.  — o'sei  ' m 3'r  a c - :rc  * m ’v  Yarn's" 

Dpnsrtmentof  Psvcholoav/Developmental  PsYchglogv.  It-  » v ' )r.n.u**  andaoia^a*L-  c^j'c*  ■ c adoecccnce.aduit.agTiqandii’e-sC r Doctorate reau-red  co!»rdf 


>ntal  Psychology. 

Kei  JtaTM  -.m  • Chair:  Dr  Martin  Hams. 

Department  of  Social  Work/Generalist  Practice.  ;(-i  ' 

:f.d"  i-auai-  n'CH.'p  w *-  .i  -r  ‘ •'  * « w fr  t ra  { i rv  * noA 

i--n-;a‘iM  and  ai.-VY'  a o-.  r-i  r«:  ‘ - r--'  * ■. ' •*. e d*:  ‘..vr.  .%•:»  “ V 


un  .1  c*.*i*cra  ’ VS r'  t-.v’  and  a generat'd  5SV>  nri/jraii.  m areas  ,r'.<iiJ',g  svc.-V  ;vcrK  wm 

a:*d  •:  .i  . uui  a n-f.-ti  . ,v  weitau-  p-ji.'v  ana  *>»p.ices.  and  hBSE  Two  vea'r  pcM  MSv\ 

i*.  t.oe'-  u'i  j sv  : -a  it- ■n3!e>Dt-nvn:e  mcudina  work  w :r’  'nd'.idjj.  v»n  nr  -jp: 

. ••  • > j.rr- 1 GSA  ''  "■  G rc-’Vf-d  f<c-'d  r/e’vr,ed  Chair.  Dr.  Conrad  Graves. 


SCHOOL  OF  NATURAL  SCIENCES,  NURSING  AND  MATHEMATICS 

Dej^rtment pJJBjologicat_Science.s>  » * ”s.i:  : r,  k- <t  . -r  ' a-M-n-*  f '*iM  mi  vx-rrad.;'^-  ..rADi-.ro.  rv.-xj.j-t.  r.  r»irJ'  g.  ,r 


i f-  included  Dom-rat.  - b *.  : r>  i w *n  v * si.  m*  - "w  • r-**.-t‘-rr.  : Chair:  Dr.  Denise  Mancarella. 

Department  of  Mathematics  and  Computer  Science.  ■ -n  m J-. .( ! ; tnt' ■ G"”  oumr  Sc*:,  mr:  -,i.  't  r-  urac'  r*  mv-vOOv'.iHi:  am  ,e:hn,  u 

'7u77,  “ m.  oil"  r v:-  1 d t-rodMn,  mo  : :n:*c-  v ^(vkjar- mtworv.m  : ^ ■ r-r.^r  anlara  mn-um.-.n.:  or  Kn^w 

am  exp^ri'-r.  7,*\u  , • ; i- u ■ 1 i r.i-.  - -BL -■  _ ^ Cha/r;  Prof.  Carlon  Krantz. 

Department  of  Nursing.  L ; : • - - .roo  om . m:  u mm  ,(  s- ’ ' ' V v -JVdBGV  stu  Jc-nl  a'u  vnr  :v.  t 

7 I ad.7:»“  MuV  :•  ■ *•■■■  ■ : ; ’.  r : : *■  . ■ * •*  • * ' < *■  . ’ a ■ *'mv  m num  m,,v1u  ir—  r- : 

Chair:  Dr.  Susan  Salmond 

PepartmenLoLQccupational  Therapy /Field  work  Coordinator.  - . ■ • • • t-  ow  •:  »■ ; 

1 ' G T r-.r~.va  r*  .r«  .rTfiM*-*  ; v ’ ?■'  ■ t!  - t ’ 

. , a»  " i;  xr  ; ■;  • : * t'  it  < <1nr.r,[  , i.  * it-  n b s'  i A*  or-' I M.i 

, ....  Mr-  : Chair  Dr  Paula  Kramer 


• 3.%  . > d ‘ 

; tv  : 

C<  y-~  nn>Mi,f’ 


• o n;>'t-iities 
u ' Vi')- rots  and 
r*  ••  . ' . >rr.  clinical 


APPLICATION,  SALARY,  BENEFITS  INFORMATION  ON  ALL  POSITIONS 

, * 1 ti  ,i  i -i  .• . . : ..  - : ,\i  i >..  ,i!-  -m  n vv.-d  hi  t-'/n 


Morris  Avenue,  Union,  New  Jersey  07083 

KEAN  UNIVERSITY  IS  AN  EEO/AA  INSTITUTION. 


•:  C’*:  t'.v.  r .of. am 

i KEAN  UNIVERSITY, 

(>•!  .*(  nr.'-i  -,(• 
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Education 


Sidwell  Friends  School 

PRINCIPAL 

UPPER  SCHOOL 


Co* educational  Quaker  day  school  seeks  seasoned  educator  to  serve  as 
Upper  School  Principal.  The  Principal  is  chief*  academic  and 
administrative  officer  of  the  high  school  division  i4*i0  students,  grades 
9-12).  nearing  responsibility  for  all  aspects  of  curricular  and  co-cur ricuiar 
programs.  He/she  oversees  a staff  that  includes  the  Dean  of  Students, 
Academic  Dean,  Director  of  College  Services,  Counselor  and  Department 
Heads.  The  Principal  works  closely  with  a variety  of  student  and  parent 
groups  and  Typically  teaches  one  class.  A member  of  the  senior 
administration  reporting  directly  to  the  Head  of  School,  the  Principal 
serves  on  the  Administrative  Council  and  sits  with  the  Board  of  Trustees. 

A masters  degree  or  doctorate  is  preferred,  in  addition  to  ~-K»  vears  of  both 
administrative  and  teaching  experience  in  secondary  or  higher  education. 
Familiarity  with  the  tenets  and  practices  of  the  Religious  Society  of  Friends 
is  highly  desirable.  Sidwell  Friends  School  encourages  applications  from 
persons  of  color,  those  with  disabilities  and  women.  Compensation  and 
benefits  are  competitive.  Send  resume  and  cover  letter: 

Director  of  Personnel  Services 
Sidwell  Friends  School 
3825  Wisconsin  Avenue,  NW 
Washington,  DC  20016 


Mcrigcmer/  College 

VICE  PRESIDENT  FOR  ACADEMIC  AND  STUDENT  SERVICES 

Montgomery  College,  a mo-year  community  college  with  three  campuses  located  in  i 
suburban  Washington.  DC,  with  a credit  student  enrollment  of  oxer  21.000.  o\er  15.000  \ 
continuing  education  enrollments,  and  1.300  regular  employees,  is  seeking  a Vice 
President  for  Academic  and  Student  Services  Reporting  directly  to  the  President,  this 
position  will  serve  as  the  chief  academic  officer  of  the  institution  and  will  provide 
leadership  and  direction  of  all  campus  and  continuing  education  programs  at  the  College 
Working  with  the  three  campus  provosts  and  the  provost  for  continuing  education,  the 
vice  president  will  function  in  a team -oriented,  collaborative  environment  to  foster  high 
academic  standards,  student  academic  achievement,  quality  and  currency  of  faculty 
expertise:  and  fiexibihty.  quality,  and  creativitv  in  the  delivery  of  academic  and  student 
support  programs  at  the  College 

Qualified  candidates  will  possess  the  following:  An  earned  doctorate,  at  least  5 vears  of 
progressively  responsible  experience  m academic  and  student  service  line  administration, 
significant  college  teaching  experience,  commitment  to  the  philosophy  of  a 
comprehensive  community  college  preparing  to  meet  the  needs  of  the  21st  Century, 
demonstrated  skill  in  planning,  budgeting  and  evaluation  of  academic  and  student 
development  programs,  strong  commitment  to  innovative  learning  and  teaching  and  to 
pursuing  the  potential  of  technology  to  support  teaching,  learning,  and  the  delivery  of 
instruction,  experience  in  implementing  faculty  development  programs,  expertise  in  ihe 
design  of  collegiate  programs  for  ranges  of  student  ability  from  developmental  to  honors, 
commitment  to  the  design  and  delivery  of  courses  and  programs  to  meet  the  needs  of  the 
local  business  community,  demonstrated  ability  to  bring  about  constructive  change  using 
participatory  processes  and  to  work  effectively  with  culturally  and  ethnically  diverse 
students,  faculty  and  staff,  and  strong  human  relations  skills  Work  experience  in  a multi- 
campus  community  college  environment  is  strongly  preferred 

The  salary  range  is  S '6.1 28  - SI  14.442  per  year  The  College  offers  excellent  benefits 
Applications  for  vacancy  <#1076  can  be  obtained  by  calling  our  24-hour  job  line  at 
(301)  279-5374,  or  by  coming  to  the  Office  of  Human  Resources.  Montgomery 
College,  900  Hungerford  Drive.  Suite  130,  Rockville.  Maryland  20850. 

The  review  of  applications  will  begin  January  29.  1999. 

Monrgomen  College  ts  an  EO/AA/Title  IX  emplo\er 


DIRECTOR 

LONG  ISLAND  CENTER 

The  Director  is  the  chief  executive  and  academic  officer  of  the  Center, 
reports  to  the  Academic  Vice  President,  and  participates  in  the 
planning  and  administration  of  the  College  as  a member  of  the 
President's  Council.  Directors  provide  academic  leadership  for  the 
Center,  supervise  Center  personnel,  provide  liaison  to  the  College's 
central  offices  in  Saratoga  Springs,  and  administer  the  academic 
program  and  student  services  of  the  Center.  Directors  have 
responsibility  for  enrollment  management;  Center  planning,  budget 
and  facilities:  resource  acquisition  and  outreach  activities;  and 
academic  program  quality. 

Empire  State  College  is  a national  leader  in  non-traditional  higher 
education.  With  eight  major  centers  located  across  New  York  State. 
ESC  provides  adults  the  opportunity  for  individualized  instruction  and 
degree  programs.  The  administrative  offices  for  the  Long  Island 
Center  arc  located  in  Old  Westbury  The  center  currently  serves  700 
to  800  students  w tth  40  full  and  part-time  faculty  from  three  locilions: 
Old  Westbury.  Hauppauge.  and  Riverhead. 

Earned  doctorate,  substantial  college  level  teaching,  administrative 
experience,  demonstrated  interest  in  education  of  adult  learners  with 
diverse  backgrounds,  familiarity  with  learning  technologies  and  their 
application:  and  a capacity  to  work  collaborativcly.  Competitive 
salary  and  bcnctus.  Apply  by  submitting  letter  and  resume  to:  Dr. 
Marjorie  W.  Lavin,  Vice  President  fo.  Academic  Affairs,  SONY 
ESC,  One  Union  Avenue,  Saratoga  Springs,  NY  12866.  Review 
ol  applications  will  begin  January  30,  1999  Tor  more  information 
calf  15181  587-2100.  ext  263. 

AA/EOE 

ErroreStale  College 


|*  State  University  of  Afcy  York 


CHAIR,  DEPARTMENT  OF  VISUAL 
AND  MEDIA  ARTS 

The  School  of  the  Arts  at  Emerson  College  invites  applications  and  nominators  for 
the  position  of  Chair  of  the  Department  of  Visual  and  Media  Arts.  With  over  3.1CX) 
**  students.  Emerson  College  is  the  nation  s only  accredited  undergraduate  and  grad- 
uate institution  specializing  solely  in  the  study  of  communication  and  performing  arts. 

The  Visuaf  anu  Media  Arts  Department  is  one  of  three  departments  in  the  School 
m of  the  Arts,  with  26  full-time  faculty.  It  offers  specialization  in  Film,  Video/Television, 
Audio/Radio.  New  Media,  and  Media  Studies  to  approximately  1.087  undergradu- 
M ates  and  112  graduate  students. 

Successful  candidates  must  give  evidence  of  the  ability  to  provide  strong  leader- 
ship  m scholarship  and  creative  activities,  high  standards  in  the  teaching  of  media 
art.  and  vision  in  an  environment  of  technological  change.  Candidates  should  have 
**  excellent  administrative  and  interpersonal  skills,  demonstrate  superb  oral  and  wnt- 
len  communication  skills  for  effective  departmental  (including  student,  staff  and 
““  faculty)  advocacy,  and  must  be  committed  to  the  goals  of  affirmative  action,  cultural 
diversity  and  multi-cuitural  education  in  an  atmosphere  of  collegiaiity.  Applicants 
**  must  hold  a terminal  degree  and/or  equivalent  professional  experience  in  a field 
represented  on  the  Department's  cumcuium  The  rank  is  Associate  or  Full 
**  Professor  The  salary  and  benefits  are  highly  competitive.  Applications  will  be 
reviewed  beginning  December  14  and  will  continue  until  the  position  is  filled 

Qualified  candidates  should  send  a letter  of  inquiry,  cumcuium  vitae,  references. 
hm  and  otner  supporting  informatiun  to:  Grafton  Nunes.  Dean,  School  of  the  Arts, 
Emerson  College,  100  Beacon  Street,  Boston,  MA  02116.  Emerson  College  is 
mu  an  Equal  Opportunity/  Affirmative  Action  Employer  focused  on  work  force  diversity. 

Mmonties  and  women  are  encouraged  to  apply  Visit  our  web  site: 
(•»  www.emerson.edu. 


EMERSON 

COLLEGE 
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SON 


DEAN 

ceison  -y  Co  -ege  <r  law  inv.ies  applications  ana  nom^at-cns  '■&  re  pcs  vcn  c’  Dear 

T“s  Dean  >s  re  O'  ef  Acaaenx  ana  Aflrn:nist»avve  C^-cet  a:  '-e  Co  ege  cf  caw  sno  ,$  a v-ce  P'es'cent 
cr  tie  un-vgr$.tv  The  Cean  reports  to  the  President  of  re  unwtv  ar.o  serves  as  an  otf.cer  cr  tie 
>n,vefs.iv  on  re  Pres.oer.ts  staff  ana  as  a memoer  ot  tie  urvver$tty-w.oe  panning  committee  The  Vce 
-resident  and  Dean  is  the  leader  of  the  faculty  ano  academic  community  in  St  Petersburg  and  me  Chief 
Executive  Officer  for  the  administration  of  the  St  Petersburg  camous  and  interacts  0‘fectiy  with  the  College 
of  Law  representatives  of  tne  University  Boaro  of  Trustees  ano  w tn  tne  College  or  law  Advisory  ecard  As 
:hief  Financial  Officer  tor  the  Coi'ege  of  Law.  the  Dean  a so  -nteracts  directs  w>tn  the  Chief  Fm  cai  O^cer 
•cr  tne  University 

Candidates  <cr  this  position  must  have  a proven  record  as  a visionary,  innovative  academic  ea:er 
Candidates  should  possess  exceptional  interpersonal  sens  and  have  tne  capacity  ano  oe$'re  tc  ce 
'•teractive  wtr  faculty,  students.  a umni.  and  me  external  community  Tne  increasing  integrat-on  c* 
programs  acoss  college  nnes  requires  special  skills  o'  ccnrnct  resosut  on  rreo-aticn  and  collaboration  r 
,he  oecsion- maxing  process  Candidates  should  a;so  possess  proven  sxms  m aommistrative  leadership 
Nna  raising,  management  ana  public  relations  ana  rr.w$t  meet  the  academic  'easements  for  a ter.jrea 
processor  at  the  College  of  Law  The  candidate  should  ce  a creative  mpividua.  wno  -s  at.e  tc  'espo^a  tc 
re  needs  of  a changing  iegai  env.ronment 

Touncea  >n  1300  as  Fionas  s first  law  scnooi.  Stetson  is  a n-gmy  selective  onvate  institution  wnn  a tu:i-;:me 
'acuiw  of  35  and  an  enrollment  of  approximately  625-650  The  Con  ege  of  caw  occupies  its  own  21  acre  campus 
acprox’mateiv  150  roues  from  the  University  locateo  m tne  dvnanvc  Tampa  Bav  area  me  Conege  ot  caw  attracts 
a diverse  student  body  from  a national  pool  of  applicants  V $.:  us  at  our  weo  $.:e 

<www.law.stetson.edu> 

“-e  poS't'O''  w-ii  become  av a lapse  on  May  31.  1999  TKe  deadi.ne  tcr  f*  mg  acp'iCat-c^s  s .a-ja-y 
' 335  Apr.  cat.cns  and  ncm  nations  snoutd  be  sent  to 

William  Blews,  Chair 

Vice  President  and  Dean  Search  Committee 
c/o  Stetson  University  College  of  Law 
1401  61st  Street  South 
St  Petersburg,  FL  33707 
STETSON  iS  AN  EQUAL  OPPORTUNITY EMPLOYER 


Virginia 
ran  Tech 


y^ap  VIRGIN!  \ I" >!\  ITCHNIC*  ;NSi:r  IT 
^ \NDST\TF  ! N’\  1 RSITY 
BLACKSBURG.  \ V 

Announcing 

FACULTY  POSITIONS  IN 
ENGINEERING  MECHANICS  IN 
THE  DEPARTMENT  OF 
ENGINEERING  SCIENCE  AND  MECHANICS 

The  Department  of  Engineering  Science  and  Mechanics  at  Virginia  Tech  is  seeking 
applications  tor  tenure  track  faculty  positions  from  applicants  with  a Ph.D.  and  an 
outstanding  record  of  achievement.  Responsibilities  inciude  teaching  at  the  undergraduate  and 
graduate  levels,  directing  M S.  and  Ph.D.  theses,  developing  strong  research  programs  and 
participating  in  the  organization  or  management  of  outreach  programs.  Applicants  specializing 
in  any  area  ot  mechamcs-soiid  mechanics,  fluid  mechanics,  dynamics,  vibrations  and  controls, 
biomechanics  and  applied  mathemiucs-and  application  of  analytical,  computational,  and/or 
experimental  approaches  arc  invited  to  submit  their  resumes.  We  have  special  interest  in  one 
position  for  a person  with  industrial  design  experience  to  iead  the  department’s  undergraduate 
senior  capstone  deign  course  Positions  to  be  filled  are  at  Assistant.  Associate  or  Professor  levels. 

Review  of  applications  will  begin  immediately  and  will  continue  until  superior  candidates  are 
selected  to  fill  the  vacancies.  Positions  are  available  lor  start  as  eariy  as  julv  1,  1099.  Interested 
parties  should  send  a letter  ot  application  and  resume  to:  Prof.  E.G.  Henneke,  Head, 
Engineering  Science  and  Mechanics  Department,  Virginia  Polytechnic 
Institute  and  State  University,  Blacksburg,  VA  24061-0219. 

Phone:  (540)  231-3243;  FAX  (540)  231-4574,  email:  henneke<?Vt.edu. 

Virginia  Tech  is  an  affirmative  action/equal  opportunity  employer  and  specifically  invites  and 
encourages  applications  from  women,  minorities,  and  people  with  disabilities . 

Individuals  with  disabilities  desiring  accommodations  in  the  application  process  should  notify 
E.G.  Henncke.  Engineering  Science  and  Mechanics.  { c AO)  231-3243- 


4 ^ California  State  University  j 

Monterey  Bay 

CSUMB  is  a comprehensive  university  which  values  academic  quality  and  the  integration 
if  learning,  working,  and  residential  living  in  a multicultural  and  interdisciplitiaiv 
..oromunirv  The  campus  is  located  on  scenic  and  historic  Monrern,  Bav  on  land  that  w*s 
formerly  part  of  the  Fort  Otd  army  base.  CSUMB  is  being  recognized  for  its  multicultural 
curriculum,  commitment  to  technology,  portfolio  assessment,  nutcomes-basod 
multidisciplinary  programs,  innovative  methods  for  the  delivers-  of  teaching  and  learning,  and 
community  service  as  an  integral  part  of  the  curriculum. 

The  curriculum  is  focus..’  on  meeting  rhe  students  educational  and  :ocial  needs  of  the  2lir 
century.  Students  are  required  to  demonstrate  competency  in  their  chosen  fields  as  part  of  in 
overall  process  ro  ensure  educational  excellence,  relevance,  continuos  institutional  rencw4. 
apd  ongoing  assessment  of  student,  faculty,  and  program  qualm*.  CSUMB  seeks  feculr/vrifo 
ate  interested  in  joining  a small,  flexible  commuted,  and  high  qualm*  academic  comm  unit)* 

CSUMB  is  currently  recruiting  tenure  track  faculty  in  the  following  areas  for  Fall  1999. 

CENTER  FOR  COLLABORATIVE  EDUCATION  AND  PROFESSIONAL  STUDIES 

Liberal  Studies  Institute 

Vscial  Foundations  of  Multicultural.  Multilingual  Mutation 
JMBV  ME-9908  Asst./ Assoc.  Professor 
i luman  Development  w/Speual  Emphasis  in  Child  Development 
tfMBHDCD-9909  Assoc  Prot  /Professor 

Priority  Screening  Date  for  both  positions:  Friday.  January  IN  190^  Positions 
open  until  filled  For  complete  position  description  and  application  inhumation 
.tmtact  t >1  MB  \ia  weh  address  (http://wxvw.monterey.edu)  rmaii  address 
(faculty,  recruit  me  mt*mo  nicrey.edu)  ui  bv  writing  to  Recruitmenr/Acad«n|c 
Perionnel,  CSU  Monterey  Bav,  100  Campus  Center.  .Seaside,  CA  93955-8Q0I 
Telephone:  831/582-3569.  , 


AA/EEO/ADA  EmfiOybr 


#11  \ \ \ CALIFORNIA  STATE  UNIVERSITY 

ill  sUNORTH  RIDGE 

Northridge,  California  91311 

FACULTY  POSITION  OPENING 

American  Indian  Studies  Coordinator 
Tenure-Track  Assistant  or  Associate  Professor 

August  1999 

Salary:  $37,956  - 47.844 

L)octora:e  or  appropriate  terminal  degree  preferred  "equireo  lor  tenure  ana  promotion) 
Applicants  must  demonstrate  strength  m research.  ie,».n.ng.  ,md  service  in  subiect  matter 
related  to  the  experience  ot  American  Indians 

The  American  Indian  studies  minor  is  an  intetoisciplinarv  program,  which  is 
administratively  place  wnhin  the  College  of  Social  ar.o  Behavioral  Sciences  ft  includes 
course  v.**vk  m Anthropology.  Historv.  English.  Art.  Geography,  Religious  Mudiei.  and 
Education.  The  successful  applicant  wiil  coordinate  and  lunhcr  develop  the  program  in 
Anitnca.i  Indian  Studies.  convene  meetings  for  the  piocram  advisors*  <.ommiitcc.  teach 
courses  in  American  Indian  Studies.  develop  curncuium  ana  oversee  course  offerings  in  the 
minor,  establish  and  maintain  rciaiions  wuh  the  .American  Indian  community  on  and  off 
campus,  and  serve  as  advisor  to  the  .American  Indian  students  on  campus.  Normal  teachine 
load  for  this  position  is  *)  units  per  semester  v*ubmii  letter  of  application,  current 
curriculum  vuae  and  three  letters  of  reference  to 

American  Indian  Studies  Search  Committee 
Office  of  the  Dean 

C ollege  of  Social  and  Behavioral  Sciences 
California  State  University,  Northridge,  CA  91330-8256 

Phone;  (818)  677-331”  lax:  (818)  6*~-3480 

APPUCATTON  DlMiUST:  March  1.  1999 

AN  EQlALOPPORTUNrrV/AFnRhlAnVEACnON,TiTLE  DC,SECTION  504  EMPLOYER 


57*5 


DEAN  OF  PROFESSIONAL  STUDIES 

Plattsburgh  State  University  of  New  York  invites  applications  and  nominations  for  the  position  of  Dean 
of  Professional  Studies.  The  Dean  of  Professional  Studies  is  the  chief  administrator  for  the 
approximately  70  faculty  in  professional  studies.  The  departments  represented  in  this  unit  include. 
Child  Family  Services;  Communication  Disorders  and  Sciences;  Counselor  Education;  Educational 
Studies  and  Services;  Nursing.  Food  and  Nutrition;  Social  Work;  and  Sport  and  Wellness.  These 
programs  enroll  over  2,000  students  at  the  undergraduate  and  graduate  level,  with  the  largest  proportion 
of  students  at  the  undergraduate  level.  The  Dean  reports  to  the  Provost  and  has  significant  campus 
and  community  responsibilities  beyond  academic  areas. 

Responsibilities  include:  Providing  effective  leadership  and  oversight  for  all  academic  programs; 
providing  leadership  for  achieving  and  sustaining  diversity  in  all  aspects  of  University  life, 
particularly  in  developing  a diverse  student  body,  faculty  and  staff;  working  closely  with  other 
academic  and  administrative  areas;  sustaining  the  University's  commitment  to  excellence  and 
innovation  in  teaching  and  learning,  including  active  development  of  applications  of  new  technologies; 
assisting  in  implementing  and  updating  the  University’s  Strategic  Plan;  assuming  significant 
responsibility  for  working  with  appropriate  community  and  regional  organizations;  leading  the  faculty 
in  increasing  external  funding  for  research  and  service;  and  in  participating  in  formulating  and 
implementing  college-wide  policies.  Successful  candidates  must  be  committed  to  excellence  in 
teaching  in  an  undergraduate  and  graduate  institution  offenng  programs  in  the  arts  and  sciences, 
education,  human  and  health  services,  business  and  economics  with  an  understanding  of  and  sensitivi- 
ty to  minority  and  gender  concerns 

Plattsburgh  State  University  of  New  York  is  a comprehensive,  coeducational,  public  institution  of 
nearly  6.000  undergraduate  students  Located  on  the  shore  of  Lake  Champlain,  the  University  is  the 
intellectual  and  educational  center  for  the  Lake  Champlain/, Adirondack  region  of  New  York  State  The 
small  city  character  of  Plattsburgh  and  neighboring  Burlington.  VT  provides  a quality  of  life 
unsurpassed  for  the  whole  family.  Outdoor  activities  abound  along  Lake  Champlain,  in  the  Adirondack 
High  Peaks  and  nearby  Olympic  resort  village  of  Lake  Placid  while  the  urban,  multicultural  lifestyle  is 
nch  m neighboring  Montreal.  Canada,  one  hour’s  drive  from  campus  Plattsburgh  is  easily  accessible 
to  New  York  City  and  Boston  via  air,  bus.  train  and  Interstate  87. 

Qualifications  include:  An  earned  doctorate  is  required  and  a record  of  teaching  and  scholarship  that 
would  justify  appointment  m academic  administration  and  as  a tenured  professor.  A record  of 
achievement  in  academic  administration;  a demonstrated  record  of  effective  communication  and 
cooperation  with  faculty,  staff,  students  and  collective  bargaining  units;  experience  in  cumculum  and 
program  design  and  implementation,  a demonstrated  commitment  to  increasing  the  diversity  of 
faculty,  staff  and  students,  and  a record  of  successful  administrative  leadership  including  strategic 
planning,  enrollment  management  concerns,  fiscal  management,  accreditation  and  assessment 

Applications  from  women  and  minority  candidates  are  especially  welcomed. 

Plattsburgh  State  University  is  an  affirmative  action,  equal  opportunity  employer. 

Nominations  and  applications  should  be  addressed  to  Chair,  Search  Committee  (PJ#  2213-808),  c/o 
Personnel,  Plattsburgh  State  University  of  New  York,  101  Broad  Street,  Plattsburgh,  NY'  12901- 
2681.  Fax  #518-564-4600. 

Nominated  individuals  _v.  ill  be  invited  to  apply  Applications  consist  of  a letter  addressing  the 
qualifications  noted,  a current  resume  or  cumculum  vitae,  and  three  letters  of  reference  Review  of 
. applications  will  begin  on  January  21, 

-g  - - 1999  and  continues  until  appointment 

- . Aqv  ''  T5  1 t rS,  ,s  Stoning  date.  Fall  1999 


rift  Plattsburgh 

* * I *,  L-wcns*’’*  rr 


Visit  our  website,  http://www.plattsburgh.edu 


Centra;.  Michigan 

i \ :u  n'H  i 

ASSISTANT  DIRECTOR/ADMISSIONS 

Tim  position  assists  in  the  development  ut  oral  and  wnlten  prourams  pnimoltni;  ( ertral  Michicin  l niver.itv  to  high  '■clion!  and  commumn 
mllesc-s  prtwiiei  academic  caittr  and  admission'  adnsinp  in  nn^penm*  studen'-.  n’frvsertv  the  1 nm-rotv  ai  numerous  public  ‘prakin^ 
t npapemniLs  and  assists  in  the  daih  operation  of  the  ofltcr  KruuitvJ  qualifuaiion>  include  a Bachelors  degree  iw<<  sear*  e\|*enen<e  ip 
sjlis  public  rrJaimns  education  or  higher  education  student  actniues  and  leadership  vvurkine  knowledce  of  computer-  willimmt  (.>  irau  i 
anJ  wc*rV  Ions  hours,  demonstrated  posune  interpersonal  skills  alilm  lo  work  will  w,th  the  puU<.  and  alulm  i..  mnimuniculc  el!uUu!’. 
and  pmiea  a positive  a image  beured  qualifications  include  experience  tmrkinq  wnh  minuriu  siudeni*  and  Spanish  language  * kill  \pf  l>  i • 

CMl.  Human  Rcsources/Suff,  109  Ro*c  Hall.  Ml.  Pleasant,  Ml  488S9  Screeni nc  will  begin  nud  Lnuan  l'W*J  and  will  u<n 
linue  until  position  is  filled  CMl  provides  flexible  benefit'  an  excellent  mirrmt  ni  pp'cram  with  lax  ditten  d tr.xr'iment  opiions  iuiw*n  uja 
cr  lor  empbue  and  familv  and  competitive  falant'  in  an  environment  comnmua  to  vucliawc  and  customer  service  t Ml  an  \Aln  imtnu 
inn  i‘  'imndv  and  aciivtlv  tommilii  J li-  increa-mc  dm-r«il\  within  in  tomniunitv  (see  ww'w.cmith  cdu/aaeo hlml I 


Brynn  Mawr  College  and 
HERS,  Mid-America 

illHiS 


June  27  through  JULY  23, 1999 
at  Bryn  Mawr  Collage 
Bryn  Mawr,  Pennsylvania 

For  Information  Contact: 
Betsy  Metzger,  Ph*D. 
Assistant  Director 
(303)  871*6866 


The  National  Association 
of  Hispanic  Publications 


United  Into  The  Next  Millenium 


March  4-8,1999 
Waterfront  Hilton 
Huntington  Beach,  California 

652  National  Press  Building 
Washington,  DC  200045 
Phono:  202-662-7250 
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UIC 

ASSOCIATE  PROVOST  AND 
EXECUTIVE  DIRECTOR 
URBAN  HEALTH  PROGRAMS 
University  of  Illinois  at  Chicago 

The  University  of  Illinois  at  Chicago  (UIC)  is  the  largest  institution  of  higher 
education  in  the  Chicago  area,  one  of  the  top  70  research  universities  in  the  United 
States,  and  an  increasingly  significant  center  for  education,  research,  and  public 
service.  UIC  is  an  urban,  land  gram,  research  institution  whose  population  reflects 
the  diversity  of  its  setting.  It  serves  a resident,  as  well  as  a large  commuter 
population  ofstudents  Over  a quarter  of  its  undergraduates  are  over  the  age  of  22. 
B Many  students  are  among  the  firs!  generation  in  their  family  to  attend  college  To 
realize  its  mission.  UIC  seeks  to  involve  nselt  in  the  educational,  cultural, 
community,  and  economtc  life  of  metropolitan  Chicago  This  goal  has  made  the 
University  particula.lv  aw..'e  ..  need  to  ensure  that  the  many  voices  that 
comprise  this  larger  community  are  heard  and  heeded  within  the  University  's  own 
[ population 


In  1978.  UIC  created  the  Urban  Health  Program  (UHP)  to  reennt.  retain,  and  | 
graduate  students  from  minority  groups  underrepresented  in  the  health  professions  a 
The  program  also  aims  to  provide  assistance  m improving  health  services  delivery'  | 
to  ambulatory  care  facilities  in  underserved  urban  areas  The  ultimate  goal  is  to  I 
train  a cadre  of  minority  nealth  professionals  and  doctoral  and  masters  degree  | 
students  dedicated  to  improving  the  quality  of  health  care  where  improved  health  I 
services  are  most  needed.  For  more  information  about  UHP.  please  \isit  our 
website  at  http://www.uic.edu/depts/uhealth. 

The  Associate  Provost  and  Executive  Director  for  the  Urban  Health  Programs  is 
responsible  for  providing  vision  and  leadership  for  the  program,  as  well  as 
administrative  and  technical  support  to  seven  College  programs  and  three  ancillary- 
units  As  part  of  the  leadership  functions,  the  Executive  Director  must  create  and 
sustain  an  organizational  environment  which  encourages  earls  adoption  of  cutimg- 
| edge  recruitment  and  retention  strategies,  and  linkages  with  university  and 
| community  stakeholders  Administrative  functions  include  planning,  budgeting 
| and  development  The  Executive  Director  reports  to  the  Provost  and  Vice 
I Chancellor  for  Academic  Affairs  and  works  closeK  with  the  UHP  Management 
I Team,  the  UHP  Execute e Committee  and  ihe  UHP  Community  Adsisory 
Committee 

A Master's  or  terminal  professional  degree  is  required,  candidates  with  a doctoral  I 
degree  or  qualifications  commensurate  to  holding  a facultx  position  will  be  t 
considered  for  faculty  status  The  ideal  candidate  will  have  excellent  j 
communication  and  interpersonal  skills  and  demonstrated  experience  in 
administration,  including  preparation  of  annual  budgets  and  long-range  financial  | 
planning  (preferably  in  health  educational  programs),  developing  and  sustaining  a i 
culture  of  teamwork  aimed  at  innovation  and  productivity,  working  with  diverse  I 
communities  and  educational  groups,  developing  and  evaluating  recruitment, 
retention,  and  support  serxices  mitiatwcs  program  assessment,  designing 
j admission  policies  which  include  altemame  criteria,  working  with  longitudinal  j 
I student  databases  lor  multiple  disciplines,  program  planning  and  management  and 
K assessment,  and  supporting  the  development  and  analysis  ol  scholarly  research 
Affiliations  with  appropriate  protessional  organizations  is  also  desirable 

Send  Idler  ol  application,  resume,  and  one-page  statement  of  applicant's  vision  lor 
the  Urban  Health  Program  s Executive  Director  position  to 

Darnell  Hawkins 
Chair,  LHP  Search  Committee 
University  of  Illinois  at  Chicago 
Office  of  Academic  Affairs  (M/C  105) 

601  S.  Morgan  Street,  Room  2828  University  Hall 
Chicago,  I L,  60607-7127 

Review  m jppiK.n  nm-,  will  bee  in  lmmedutciv  .md  vonimuc  .mil  the  j>'Miion  ;s  i| 
filled 

The  l ni\i  r\tr\  < ill  turns  at  ( Itttuco  ts  an  Aftimiaint  \i  iion/h%fuctl  Oppc»rtutnfx  I 
l.rnploxer  nunontu  s.  anJ ptfpu  mth  aiujhtlnits  arc  stnntzh  ! 

i "*  nurui'i  J lippi\  * 


DEAN 

GRADUATE  STUDIBS  & 
EXTENDED  PROGRAMS 


Millersville  University  of  Pennsylvania  invites  applications  and  nominations  for 
the  position  of  Dean  of  Graduate  Studies  and  Extended  Programs  Millersville 
enroiis  approximately  7,500  students  and  is  located  in  Southeastern  Pennsylvania 
within  convenient  traveling  distance  to  ma|or  East  Coast  hubs  90  minutes  to 
Baltimore,  two  hours  to  Philadelphia;  three  hours  to  New  York  City  and  the 
Atlantic  Ocean  beaches.  Nationally  ranked  as  one  of  the  top  regional  public 
institutions  of  higher  learning  by  U S News  and  World  Report,  the  Umversifv 
is  also  listed  among  Kiplinger  s 100  top  value  public  institutions.  Millersville  is 
highly  regarded  for  offering  quality  instructional  programs  at  a reasonable  cost 
to  its  students,  consistent  with  its  strong  commitment  to  diversity  and  teaching 
excellence.  The  graduate  program  offers  a full  spectrum  of  regionally  recognized 
programs  for  its  950  graduate  students  in  22  master,  4 post-master’s  certification. 

1 4 supervisory  certification  and  1 post  baccalaurecte  certification  programs  Because 
of  its  location  and  the  quality  of  its  faculty,  the  University  has  significant  potential 
to  develop  new  and  innovative  graduate  programs.  The.  University  also  serves  as 
a major  provider  of  a considerable  number  or  continuing  education  programs  tor 
school  districts  businesses  and  governmental  agencies  within  the  region 

Ihe  graduate  dean,  who  reports  to  the  Provost  and  Vice  President  for  Academic 
AHatrs.  will  provide  vision,  leadership  and  advocacy  far  Millersville's  graduate 
ond  continuing  education  programs  faculty  and  students 

QUALIFICATIONS:  Candidates  must  possess  an  earned  doctorate,  a record 
of  quality  scholarship,  teaching  experience  at  the  graduate  level  withm  a degree 
program,  and  service  in  higher  education,  a demonstrated  commitment  to  faculty 
development  the  liberal  arts  and  acodemic  freedom  professional  standards, 
excellence  in  graduate  ond  extended  programs  and  ensuring  qual'ty  programs 
and  services  to  students,  and  a successful  interview 

Candidates  need  to  present  a record  of  leadership  that  suggests  likely  success  in 
administration  of  graduote  and  extended  programs  These  leadership  qualities 
include  the  ability  to  support  existing  programs  and  assess  and  respond  to 
regional  needs  for  both  traditional  and  innovative  programs  that  meet  high  stan- 
dards of  academic  excellence  and  to  work  effectively  with  the  academic  deans 
cf  the  ihree  schools  and  the  Graduate  Course  and  Program  Review  Committee  to 
advocate  test  Dractice  in  the  \a;< cus  aiscipl-nes  The  successful  candiaate  w 
be  expected  *o  provtae  teoaersnip  in  proauctive  and  sound  grontsmansniD  cma 
fiscal  management  analyze  ona  communicate  the  programmatic  and  resource 
implications  ot  curricula  and  fester  positive  re'O^onships  with  externa:  com  "'•uni- 
ty organizations 

Candidates  must  be  able  to  assume  a university-wide  perspective  and  work  and 
ccmmumca'e  effectively  with  iacu>ty  students  administrators  and  o public  c* 
d'verse  tackqrcunas  perspectve:  ana  rr-ultipte  neeas  The  dean  must  encour- 
age and  promote  the  recognition  understanding,  and  respect  of  cultural  and 
human  diversify  and  must  be  commuted  *o  increasing  diversity  w.ihm 
graduate  studies  ana  extended  programs  A capacity  cmd  willingness  to  i s‘er 
create  consensus  as  weil  as  foster  a Healthy  ciimate  for  debate  soive  problems 
and  assume  responsib'litv  are  essential  The  ab;htv  to  funct.cn  e^ec*  m a 
leam-onentea  collective  bargaining  environment  is  crucial 

NOMINATIONS  AND  APPLICATIONS:  Acpi  (cations  should  include  a 
letter  detailing  qualifications  tor  the  position  o vitae  and  the  names  addresses 
and  telephone  numbers  of  at  least  three  professional  references  Full  cons'aeration 
will  be  given  to  complete  applications  received  bv  2/  5/99  Electronic  submissions 
wit!  net  be  a^ep'ea  Nominations  and  applications  should  be  sent 

Chairperson 

Graduate  Dean  Search  Committee/H01298 
Millersville  University 
P.O.  Box  1002 
Millersville,  PA  17551-0302 


An  EO/'AA  InsMytiCn 


College  of  Arts  and  Sciences 


FINE  mi 


Pending  approval  and  funding,  the  Department  of  Fine  and 
Performing  Arts  at  the  University  of  San  Francisco  invites 
applications  for  a two  >ear  term  position  in  Fine  Arts  to  teach 
in  its  Joint  Bachelors’  of  Fine  Arts  and  Joint  Bachelors  of 
Architecture  Degree  programs  with  California  College  of  Arts 
and  Crafts  (CCACi  at  the  Assistant  Professor  level, 
anticipated  to  begin  in  Fall  1999.  The  Joint  Degree  Program 
brings  together  two  of  the  Bay  Area's  premier  educational 
institutions  in  an  innovative,  collaborative  approach  to  arts 
education 

Responsibilities  mas  include  inter  alia,  teaching  the 
Introduction  to  the  BFA  Program  class  * The  Artist.  Ideas  and 
Ideologies."  which  introduces  new  BFA  students  to  a wide 
variet>  of  questions  about  the  artist's  role  in  history  and 
contemporary  society:  dev eloping,  coordinating  and  teaching  a 
new  Arts  Outreach  course  that  will  place  and  supervise  upper 
di\ision  BFA  and  B.Arch  students  in  community  service 
learning  contexts:  developing  curriculum  for  and  teaching  an 
upper  division  core  course  that  will  explore  ethical  issues  in 
architecture  and  the  visual  arts:  collaborating  with  USF  and 
CCA C faculty  on  committees  that  define  and  promote  the 
program's  goals:  and  advising  students. 

Qualifications  include  university  teaching  experience,  a strong 
commitment  to  teaching  and  scholarship,  a terminal  degree 
awarded  b>  Fall  1999.  experience  working  in  communitv 
settings,  experience  in  curriculum  development  and  service 
learning  projects,  know  ledge  ot  and  significant  contacts  in  the 
San  Francisco  Bay  Area  arts  communitv.  crossover  experience 
in  visual  arts  and  architecture,  experience  and  willingness  to 
work  in  a culturally  diverse  env  ironment.  and  an  understanding 
of  and  commitment  to  support  the  mission  of  the  University  . 

Applicants  must  submit  a letter  of  application,  curriculum 
vitae,  graduate  transcripts,  copies  of  recent  publications, 
statement  of  teaching  philosophy,  copies  of  complete  teaching 
evaluations  and  recent  syllabi.  evidence  ot  community -based 
experience  in  arts  and  education,  and  three  letters  ot 
recommendation  to: 

Fr.  Tom  Lucas,  S J. 

Department  of  Fine  and  Performing  Arts 
University  of  San  Francisco 
2130  Fulton  Street 
San  Francisco,  CA  94117-1080. 

Applications  must  be  received  by  January  75,  7999  in  order 
tn  ensure  full  consideration 

The  l!ntvers:i\  of  San  htanetst  <>  /'  a ptnate.  C atholn  and 
Jesuit  institution  and partuulaih  welcomes  candidates  wfn> 
will  positively  contnhute  to  siu  h an  rnvmmmcnl 
I'SL  is  on  I'qudl  ( tpvnnunit\  and  Afftnnati  w Ai  Iton 
Employer  and  will  provide  reasonable  an  onviuniaitons  to 
indniduah  with  disabilities  upon  toques!  We  partu  ularls 
eiu  outage  minority  and  wenun  applicants  lot  nh  ju>\itwn' 


VICE  PRESIDENT  FOR 
ACADEMIC  AFFAIRS 

Loyola  College  in  Maryland  seeks  nominations  and  applications 
for  the  position  of  Vice  President  for  Academic  A ffairs  to  assume 
office  on  July  1,  1999. 

Founded  m 1852.  Lovola  College  is  a higfnv  selective  Jesuit  liberal 
arts  comprehensive  universitv  located  tn  a Dcautilui  residential 
section  of  Baltimore.  With  an  annual  operating  budget  ot 
million  and  total  sponsored  procrams  ot  So  million  l nyola  enroll' 
over  6000  students  m its  graduate  and  undergraduate  programs 
Loyola  College  enjoys  a ranking  ot  third  among  the  \-*2  regional 
universities  tn  the  North  in  the  fiTno  U S News  and  ^orlJ  Report 
rankings  of  America's  Best  Colleges 

As  the  chief  academic  otficer.  the  Vice  President  tor  Academic  Attain 
reports  ducctlv  ro  the  President  and  o charged  \sith  the 
development,  implementation  and  assessment  »d  at)  a..adem,c 
programs  and  activities,  botn  undergraduate  and  graduate,  within 
the  College  of  Arts  and  Sciences  and  the  Sciunger  School  ot  Business 
and  Management  The  YP.AA  provides  leadership  to  me  academu 
division  and  is  actively  engaged  in  long  range  planning,  budgetary 
and  fiscal  decision  making,  faculty  dcseiopment  institutional 
research  and  assessment.  The  YPAA  direaiv  supervises  the  two 
academic  deans  and  through  them  all  academic  departments  and 
programs  Also  reporting  to  the  YPAA  arc  enrollment  management 
and  financial  aid.  the  Center  for  Values  and  >er\icc.  and  the  office' 
of  Multicultural  Affairs.  Institutional  Research,  and  Records  1 he 
YPAA  directs  the  College  s academic  assessment  and  function*  as  the 
senior  officer  m implementing,  assessing  and  reporting  on  the 
strategic  plan 

The  YPAA  chairs  the  Lovoia  Conference  and  the  l ouihi!  «»! 
Department  Chairs,  and  represents  the  academi,  division  m the 
govcrnancc  of  the  Lovola/Notrc  Dame  Librars  1 he  YPAA  serves  .u 
acting  president  in  the  absence  of  the  President,  cooperate'  vsith 
elected  and  appointed  official'  .n  advancing  the  Colleges  goaiv  and 
represents  the  academu  division  ot  the  College  to  ih.  local 
communitv.  students,  prospective  students  and  alumni 

The  successful  candidate  wiP  possess  an  earned  doctorate  and  uiii 
i have  a record  of  teaching  an.  scholarship  that  w at  rants  appointment 
j to  an  academic  department  u a senior  rank  I he  candidate  should 
have  a record  ot  successful  admimstra .i\c  leadership  at  the  ievcl  of 
department  chair  or  higher,  and  should  he  thoroughlv  familiar  with 
and  commuted  to  the  ideal'  and  tradition'  of  lesmt  and  Catholic 
higher  education  A strong  academic  vision,  capacity  for  innovation 
and  proven  commitment  n all  aspect*  . : divctsnv  and  vital 
attribute' 

Interested  candidares  sivu.J  forward  a irt»ft  > t appludi ion  and 
curriculum  vitae  Review  or  applications  wm  nrgiu  on  lanuarv  su 
and  will  continue  until  the  search  is  completed  Nominations  must 
be  received  hv  lanuarv  -t  Liquir.e-.  nomination'  and 

applications  should  be  addressed  in  confidence  o> 

Ms.  Donna  Schmitz,  Secretary  to  the  Search  Committee, 
Presidents  Office,  Loyola  College  in  Maryland,  4S01  N. 
Charles  Street,  Baltimore,  MD  21210-2699 

Visit  our  website  at  ■ 

http://www.loyola.edu 

Loyola  College  tn  Maryland  i<  an  equal  | -t 
opportunity  employer  that  welcomes  i .L-a- 
applicants  from  all  traditions  who  tan  ( ).  J >.  C 
contribute  to  our  untffue  edut  attoual  minion  I {’.  \\  \}'i  l A*  • 
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POSITIONS 

Alamo  Community  College  Distnct/San  Antonio  College 

TX 

45 

Austin  Peav  State  University 

TN 

40 

Ball  State  University 

iN 

46  48.53 

6owhng  Green  Stofe  University 

OH 

40 

Brown  University 

Rl 

57 

California  State  University.  Fresno 

CA 

52 

Califo^-,  C.;*.:  University.  Monterey  Bay 

CA 

47  63 

California  State  University.  Northndge 

CA 

63 

Central  Michigan  University 

Ml 

54 

Citv  Colleges  of  Chicago 

IL 

56.  59 

Cleveland  State  university 

OH 

45 

College  of  Lake  County 

!L 

55 

Cornell  University 

NY 

47 

Denison  University 

OH 

41 

East  Carolina  University 

NC 

53 

Eastern  New  Mexico  Umversity-Rosweii 

NM 

44 

Emerson  College 

MA 

51 

Florida  Atlantic  University 

FL 

54 

Florida  State  University 

a 

46 

Gamesviiie  College 

GA 

38 

Hiilsborougn  Ccmmumtv  College 

a 

51 

Hunter  College/CUNY 

NY 

49 

icwa  State  University 

!A 

48 

Kean  University 

NJ 

60 

Ur.g  isiana  un,,ers.ty 

NY 

42.  47 

iCYOia  College 

MD 

56 

Manchester  Community- Technical  College 

CT 

44 

Massachusetts  College  of  Arts 

MA 

52 

Massacnusetts  Institute  of  Technology 

MA 

53 

Mercy  Coliege 

NY 

48 

Miami  University 

OH 

43 

Millersvtite  University 

PA 

55 

Minnesota  State  University 

MN 

68 

Montgomery  College 

MD 

51.62 

National  Science  Foundation 

v'A 

42 

New  Jersey  City  University 

NJ 

49 

New  World  School  of  the  Arts 

a 

33 

North  Park  University 

L 

50  62 

Noaneast  Wisconsin  Technical  College 

*71 

53 

P:ma  County  Community  College  District 

A Z 

59 

Pnnce  George  s Community  College 

MO 

55 

2urdue  University 

IN 

56 

Rhode  Island  School  of  Design 

Rl 

40.  62 

Roosevelt  University 

'L 

50 

Sdweil  F- tends  School 

DC 

£1 

Southwest  Texas  State  University 

rx 

42 

Stetson  College  of  law 

a 

63 

SUNY  Emoire  State  College 

NY 

51 

SUNYFarmmgdale 

NY 

51 

SUNY  Fashion  institute  ot  Technology 

NY 

41 

SUNY  Plattsburgh 

NY 

64 

SUNY  University  at  Albany 

NY 

54 

"rmple  University 

PA 

55 

Texas  A&M  University-Corpus  Chnsti 

TX 

68 

Texas  Tech  University 

TX 

52 

The  City  College  of  The  City  University  of  New  rork/CUNY 

NY 

49.52 

The  College  ot  Wooster 

OH 

58 

*>e  University  of  Iowa 

lA 

57 

The  University  of  Mich  gan 

M! 

44 

The  University  of  Oklahoma 

OK 

46 

j The  Wharton  School  University  of  Pennsylvania 

PA 

53 

Tulane  University 

LA 

56 

UMD  of  New  Jersey 

NJ 

51 

University  of  California.  Davis 

CA 

38.  55 

| University  of  Connecticut 

CT 

44 

: University  of  Illinois  at  Chicago 

IL 

41.65 

j University  of  Massachusetts  Boston 

MA 

42.54 

University  of  Missoun-Rolla 

MO 

42 

; University  of  Notre  Dame 

IN 

37 

I University  of  Pennsylvania 

PA 

45 

! University  of  Rhode  Island 

Rl 

50 

i University  of  San  Francisco 

CA 

66 

, University  of  South  Flonda 

FI 

50.52 

| Union  College 

NY 

38 

1 Vermont  law  School 

VT 

56 

‘ Virginia  Polytechnic  Institute  and  State  University 

VA 

63 

j Wayne  State  University 

Ml 

57 

, William  Paterson  University 
1 

NJ 

58 

l 

1 RECRUITMENT 

■ Center  tor  International  Studies 
| 

NJ 

43 

' FELLOWSHIPS/SCHOLARSHIPS/AWARDS 

j Amherst  College 

MA 

37 

' CONFERENCES 

| American  Association  for  Higher  Education 

DC 

68 

! California  Community  Colleges 

CA 

37 

: HERS.  Bryn  Mawr  College 

PA 

64 

The  National  Association  of  Hispanic  Publications 

DC 

64 

MAKE  IT  EASIER! 


Next  time  you  are  placing  a recruitment  ad 
in  the  Hispanic  Outlook , send  it  to  us  via 

E-Mail 

That  will  put  your  ad  in  exactly  the  right  place  and 
right  into  our  web  site-saving  you  valuable  time! 

The  Hispanic  Outlook  will  help  you  recruit  a more 
diverse  pool  of  qualified  applicants 
for  all  your  position  openings. 

Make  it  Easier!  Give  it  a try! 

Outlook  @ sprintmail.com 


TX 

GK 


51 

59 


Questions??  Call  us  at  201-587-8800  ext.  101 


THE  COLLEGE  OF 


WOOSTER 


'A\\ivf  aiitMssmiaU*  I >i rift  tor  of- AihimMdUk 


The  College  of  Wooster,  a liberal  arts  college  of  1700  students, 
located  in  northeast  Ohio,  seeks  an  admissions  professional 
with  at  least  three  years  experience,  exceptional  communication 
skills,  strong  work  ethic,  and  sense  of  humor  to  manage  a 
primary  market  that  currently  indudes  central/ southern  Ohio 
and  the  Greater  Washington.  D.C..  area,  and  to 
managc/supexvisc  other  activities  as  assigned.  (Consideration  is 
given  to  strengths  and  pnor  ecpenence  of  candidate,  as  well  as 
needs  of  the  office.)  Also  participates  in  all  admission  aniviues. 
including  strategic  planning  and  marketing,  development  of 
policy  and  procedures,  territory  development  and 
management,  interviewing,  presentations  to  various  groups, 
and  evaluation  of  applicants.  Minimum  requirements: 
Bachelor's  degree,  strong  interpersonal  skills,  organizational 
skills,  ability  to  work  well  under  pressure,  and  superior 
problem-solving  skills.  Requires  basic  computer  skills  and 
knowledge  of  admission  database  capabilities.  Valid  drivers 
license  required.  Must  be  willing  to  work  some  evenings  and 
weekends,  and  travel  extensively  Scpcember-Deccmber  (some 
spring  travel  may  be  required).  Qualified  candidates  should 
send  resume,  cover  letter,  and  list  of  three  references  to  Carol 
Whcadcy,  Director  of  Admissions,  The  College  ofWboster, 
Wxwtcr,  OH  44691-2363.  Review  of  candidates  begins 
December  15.  1998,  and  will  continue  until  position  is  filled. 
The  College  of  Wooster  values  diversity,  strives  to  attract 
qualified  women  and  minority  candidates,  and  encourages 
individuals  belonging  to  these  groups  to  apply,  booster  seeks 
to  ensure  diversity  by  its  policy  of  making  appointments 
without  regard  to  age,  sex,  race,  creed,  national  origin, 
disability,  handicap,  scad  oriemauon,  or  political  affiliation. 
The  College  of  Wooster  is  mm  AAJEOE. 


Texas  A&M  University-Corpus  Christi 
Dean-University  Outreach 

Texas  A&M  Uraversity-Corpus  Christi  ts  searching  for  a Dean  of  University  Outreach.  This  dean  provides 
leadership,  vision,  supervision,  and  administrative  oversight  for  programs  related  to  the  service  mission  of  the 
University  and  is  responsible  for  coordination  of  conferences  and  institutes,  conunumg  professional  education, 
sponsored  programs  and  workforce  development. 

The  Dean  supervises  University  Ouueach  staff  and  programs,  promotes  positive  working  relationships  with 
external  constituencies,  identifies  community  and  regional  needs  and  opportunities,  serves  as  a liaison  between  the  , 
community  and  the  academic  Deans,  participates  with  University  administrators  in  team  pianmng  and  problem 
solving,  coordinates  the  development  of  Outreach  goals  and  plans,  and  administers  the  Outreach  budget.  The  Dean 
of  University  Outreach  reports  directly  to  the  Provost. 

The  qualifications  for  the  Dean  of  the  University  Outreach  are  as  follows:  the  ability  to  communicate  with  potential 
students,  public  school  district  personnel,  and  members  of  the  business  community:  the  ability  to  analyze  and 
interpret  financial  repons  and  legal  documents;  and  the  ability  to  effectively  present  mformatton  in  written  and 
verbal  formats  to  senior  university  management  and  community  groups  A graduate  degree  is  required,  an  earned 
doctorate  is  preferred.  The  candidate  should  be  able  to  demonstrate  evidence  of  substantive  leadership  in  a major 
community  intuative  and  successful  administrative  expenence  in  an  academic  environment  An  understanding  o 
the  educational  challenges  of  the  South  Texas  region  is  preferred. 

Texas  A&M  Univera  -Corpus  Chnsti  has  6.400  students  and  270  faculty  and  is  one  of  the  fastest  growing 
universities  in  the  State  of  Texas.  It  includes  the  College  of  Ans  and  Humanities,  the  College  of  Business,  the 
College  of  Education,  and  the  College  of  Science  and  Technology  During  the  past  two  years,  the  University  was 
named  as  the  top  public  regional  university  m Texas  in  U.S.  News  and  Wprld  Report's  Amenca's  Best  Colleges 
The  University  is  in  a picturesque  setting  on  an  island  surrounded  b>  Corpus  Chnsti  Bay  and  Oso  Bay.  Texas 
A&M  University-Corpus  Christi  is  dedicated  to  providing  higher  educational  opportunities  to  the  South  Texas 
region,  particularly  to  those  qualified  individuals  who  are  historically  under-represented  in  the  higher  education 
community. 

Applicants  should  submit  a letter  of  application,  cumculum  vitae,  and  names,  address  and  phone  numbers  oft :hree 
professional  references  to:  Dr.  Sandra  Harper,  Provost  and  Vice  President  for  Academic  Affatrs.  Texas 
A&M  University-Corpus  Christi,  6300  Ocean  Drive,  Corpus  Christi,  Texas.  Review  of  appl.cat.ons 
will  begin  on  December  21. 1998  and  continue  until  the  position  is  filled. 

Texas  A&M  University-Corpus  Chnsti  is  an  Equal  Opportunity  Employer  committed  to  diversity . 


MINNESOTA  STATE  UNIVERSITY, 
MANKATO 

The  College  of  Social  and  Behavioral  Sciences  at  Minnesota  Stale 
University,  Mankato  invites  applications  for  tenure  track  opening? 
in  Criminal  Justice,  Law  Enforcement  (up  to  two).  Womens 
Studies,  Urban  and  Regional  Studies  and  Ethnic  Studies  (assume 
dunes  of  department  chair)  and  fixed  term  openings  in  Social 
Work  and  History.  Review  of  applications  may  begin  as  early  as 
January  7, 1999.  Vacancy  notices  with  specific  requirements  can  be 
obtained  from  Ms.  Bedcy  Gunderman,  Deans  Office, 
College  of  Social  and  Behavioral  Sciences,  MSU  22,  PO. 
Box  8400,  Mankato,  MN  56002-8400.  Phone  (507)  389- 
6307.  E-mail:  rebecc*.  gun  derm  in  <2mankjto.rmuj.edu. 

TTY:  1-800-627-3529.  Fax:  (507)  389-5569.  Complete 
descriptions  are  also  posted  in  the  Academic  and 
Administrative  Job  Postings  Section  of  the  University  Web 
Page  at;  http://www.mankato.msuJ. edu/dept/Af£Act/ 
MSU-VAC_NOT/VacHP.hunl 
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7th  AAHE  Conference  on  Faculty  Roles  & Rewards 

*The  Academic  Calling  Changing  Commitments  and  Complexiues 
Sheraton  San  Diego  Hotel  and  Marina 
January  21-24.  1999 

Registration  materia’s  coming  November  1998 

1999  National  Conference  on  Higher  Education 

'Organizing  for  Learning  Constant  Values.  Competitive  C ontexts 
1 Marrtot  Wardman  Park.  Washington.  DC 
I March  20-24,  1999 

I Call  for  Proposals  coming  September  1998 
J Registration  materials  coming  December  1998 

i 

J 1999  AAHE  Conference  on  Assessment 

I 'Assessment  as  Evidence  of  Learning  Serving  Students  and  Societ\ 
i Adams  Matk  Denver.  CO 

< June  12-16.  1999 

“ Call  for  Proposals  coming  Ociobcr  1998 
* Registration  maienals  coming  March  1999 

„ For  more  Information: 

wwaahe  orj{*202/M3*6440*fw  202/2O^4KT3*One  Dupont  Circle.  Suite  360  Washington.  DC  20036 11*0 
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BY  GUSTAVO  A.  MELLANDER 


US.  DOE  has  issued 
its  “grants  forecast.'* 
identifying  likely 
programs  and 
award  competitions  for  FY‘99. 
Published  in  the  Federal  Register 
(Volume  63,  Number  212,  pages 
59435-59455).  the  forecast  includes 
for  each  program  the  contacts,  due 
dates,  and  estimated  number  and 
size  of  awards.  They  are  managed 
by  the  department's  six  principal 
offices.  An  updated  forecast  is  to 
be  available  online  in  February  at 
< http://ocfo.ed.gov/grntinfo/ 
forecast/forecast . hun  > . 

Programs  below  are  of  particu- 
lar interest  to  Hispanics  in  higher 
education. 

OFFICE  OF  BILINGUAL  EDUCATION 
& MINORITY  LANGUAGES  AFFAIRS 
Bilingual  education  is  under 
attack  in  several  states,  but  many 
research  and  training  programs  are 
still  being  funded  by  the  government. 

84.I9  tQ  BE  State  Grants 
84.195A  BE  Teachers  & 

Personnel  Grants 
84.195C  BE  Training  for  All 
Teachers 

84.195C  BE  Graduate  Fellowship 
84.195E  BE  Career  ladder 
8 -*.288$  BE  Program  Devel  2^  Imp! 

8 f 2X9P  BE  Program 

Enhancement 

84  290U  BE  Comprehensive 
School  Grants 
8 1 291 R BE  System-wide 

improvement  Grants 


84.292A  BE  Field  Initiated 
Research 

84.293A  BE  Foreign  Language 
Assistance/LEA 

OFFICE  OF  EDUCATIONAL  RESEARCH 
& IMPROVEMENT 

Given  present  and  projected  K- 
13  enrollment  increases,  policy  - 
makers  are  scrambling  to  prepare 
for  that  new  reality.  Hispanic  stu- 
dents are  expected  to  increase  dra- 
matically. How  will  their  needs  be 
met?  Several  programs  address 
that  question  and  encourage  “out  of 
the  box'*  solutions 

84.203A  Star  Schools — General 
Grams 

84.215%  Partnerships  m Character  Ed 
84. 28“ A 21st  Century 

Community  Learning  Ctrs 
84.303 A Technology  Innovation 
Challenge  Grants 

OFFICE  OF  ELEMENTARY  & 
SECONDARY  EDUCATION 

Our  Hispanic  population  still  is 
a young  one.  Most  are  under  25. 
They  will  he  in  our  colleges,  if  equi- 
ty and  fairness  prevail. 


84.0ml)  Civil  Rights  Trainings 
Advis.  Services/Equitv 
Assistance  Centers 


S(.os5\ 

Womens  Ed. ! 

Equity 

Act — Imple 

X-J08.M5 

Women's  Ed. 

Equity  Aci 

Program — R 

& D 

X I 111  \ 

Migrant  Ed  - 

-High 

School  Equiv. 

XI  l l')\ 

Migrant  Ed  - 

-College 

Assistance  Migrant 

OFFICE  OF  POSTSECONDARY 
EDUCATION 

Will  the  necessary  and  adequate 
programs  await  Hispanic  students? 
To  address  that  and  related  ques- 
tions. a variety  of  programs  will  he 
funded — some  new.  some  old.  All 
have  new  guidelines. 

HIGHER  EDUCATION  PRO- 
GRAMS (HEP) 

84.OI6A  Undergraduate  Inti. 
Studies  & Foreign 
Language  (Single  Inst. 

& Consortia) 

84. OF  A Inti.  Research  & Studies 
84 .019  A Fulbright-Hays — Faculty 
Research  Abroad 

84.021  A Fulbright-Hays — Group 
Projects  Abroad 
84 .022 A Fulbright-Hays — 

Doctoral  Dissertation 
Research  Abroad 
84 .031 A Strengthening 

Institutions  (Devel.  & 
Planning) 

84.03111  Institutional  Aid — 
Eligibility 

84.031S  Strengthening 

Institutions — HSIs 
84.04“A  l pward  Bound 
84.04’M  l pward  Bound 
Math/Science 

84.120A  Minority  Science  Improv 
(Institutional.  Design. 
Special  & Cooperative) 

8 t.I53 A Business  & Inti.  Ed. 

84.21“  A Ronald  E.  McNair 

84.220 % Ctrs.for  Inti.  Business  Ed 
8 j.229  Inti  Ed.  Language 
Resource  Ctrs. 


84.269A  Inst,  for  Inti.  Public  Policy 

FUND  FOR  THE  IMPROVEMENT 
OF  POSTSECONDARY  EDUCA- 
TION (FIPSE) 

Many  Hispanic-Serving  Insti- 
tutions (HSIs)  have  benefited  from 
these  grants,  which  can  be  specifi- 
cally tailored  to  Hispanic  students 
and  communities. 

84.II6A&B  Comprehensive  Prog. 
84.116]  Joint  US/Et*  Consortia 
for  Cooperation  in 
Higher  Education  and 
Vocational  Education 
84.1 16P  Disseminating  Proven 
Reforms 

S4.II6R  Controlling  Cost  of 
Postsecondary  Ed. 

OFFICE  OF  VOCATIONAL  & 
ADUU  EDUCATION 

Teacher  Prep.  Ed. 
Demonstration  Grants 
Adult  Ed.  Grants  for  ESI. 

Thanks  to  the  magic  of  the 
Internet,  one  need  not  come  to 
Washington  to  secure  information 
or  assistance  to  qualify  for  these 
grants.  Other  searchable  resources 
include  the  Guide  to  i.S. 
Department  of  Education 
Progra.  ks  and  Resources  at 
<http://vveh99ed.gov/GTEP/Program 
2.nsf>,  Grant  Award  Actions  FY 
1998  Database  at  <http://\veb99- 
ed.gov/grant/grtavvd9X.nsf> . and  the 
Biennial  Evaluation  Report.  Fiscal 
Years  1995-1996  at  <http://\wvw  - 
ed.gov/pubs/Biennial/  95-96/ > 
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STl  BEST LOAS  ALERT! 


SOME  OF  OUR  UPCOMING  ISSUES  FOE  IS2S 


The  1998  Higher  Education 
Amendments  (HEA)  allow  mans 
graduates  and  current  students  to 
cut  interest  costs  on  student  loans, 
dropping  the  interest  rate  from  8.25 
to  "4b  percent  and  extending  this 
rate  for  5 years  on  new  loans,  lb 
refinance  at  the  favorable  rates,  urn 
must  act  before  January  51 

The  mechanism  is  loan  consoli- 
dation. which  nun  extend  your 
repayment  period,  allow  you  to 
repay  your  loan  as  a share  of  your 
income,  and — in  many  cases — 
give  you  a break  on  interest  cosn 

Consolidations  are  available 
from  the  DOE'S  Direct  Loan  pro- 
gram and  from  private  FEEL 
lenders.  The  rate  is  lower  than  that 
of  most  existing  Direct  and  FFEL 
loans.  Most  students  save  about  $50 
per  $1,000  of  debt  over  the  life  of 
their  loans.  The  interest  rate  is  re- 
computed annually,  but  would  be 
based  upon  a lower  interest  rate 
formula  for  the  life  of  your  loan. 

To  inquire,  call  the  DOEs  Direct 
Loan  Origination  Center  at  1-800- 
55 "-"502.  download  an  application 
Irom  < hup://www.ed.go\/l)ireaLoan  > . 
or  call  your  FFEL  lender 

There  is  no  consolidation  fee  and 
no  minimum  or  maximum  loan  bal- 
ance. V*u  may  choose  from  several 
repayment  plans  and  may  prepay  at 
am  lime.  Not  all  are  eligible 
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Community  College  Issue 
Ad  deadline  March  9th 
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GRADUATE  STUDY 
in  MANAGEMENT  i'jse 


By  Janet  Harrell 


During  the  1997- 
1998  school  year, 
354  Consortium 
Fellowship 
winners  received 
approximately 
$5  million  in 
scholarship  aid. 


A esop.  of  Fables  fume,  once 
fm  advised.  “Be  content  with 
11  your  lot:  one  cannot  be  first 
jfiin  everything."  In  SSO  B.C.. 
that  was  probably  good  counsel. 
Win  in  today's  increasingly  diverse 


workplace,  where  finding,  recruit* 
ing,  and  retaining  the  best  minority 
candidates  can  mean  competitive 


advantage,  being  first  is  everything. 
Globalization  has  changed  the 


face  of  r.S.  business,  and  Corporate 
America  is  fulls  aware  of  this 
change.  Powered  by  a compelling 
business  need  for  a highly  trained, 
racially  mixed,  equitable  work- 
force. companies  have  begun  to 
aggressively  recruit  qualified 
Hispanic  Americans  for  high-level 
jobs-not  just  because  its  the  right 
thing  to  do  but  because  it  makes 
good  business  sense. 
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Mastering  the  MBA 

Despite  Corporate  Americas 
best  intentions  and  pressing  busi- 
ness needs,  however,  there  are  still 
relatively  few  Hispanic  candidates 
qualified  for  high-level  positions. 
Why?  Because  one  of  the  things  that 
qualifies  people  for  such  posi- 
tions-ihe  MBA-is  often  not  as  easy 
for  minority  candidates  to  pursue. 

While  some  might  argue  that  the 
MBA's  ubiquity  has  rendered  it 
inconsequential,  for  Hispanic 
Americans  it  remains  the  key  that 
opens  the  door  to  management  in  a 
corporate  world  not  immune  to 
racial  bias.  Fortunately,  for  both 
Hispanic  professionals  and  the 
companies  seeking  to  hire  them 
there  is  the  Consortium  foi 
Graduate  Study  in  Management. 

For  more  than  three  decades 
the  Consortium  has  been  leading 
the  effort  to  create  a more  equi 
table,  more  diverse  workplace  it 
America.  Sponsored  by  eleven  o 
the  nations  top"graduate  busines 
schools  and  nearly  200  of  th 
nations  maior  corporations,  th 
Consortium  encourages  the  mo5 
talented  students  to  pursue  career 
in  business  and  offers  graduat 
business  school  fellowships. 

Geographically  and  philosoph 
calh  diverse,  the  Consortium's  larg 
and  small,  public  and  private  in  M 
tutional  members  boast  some  < 
the  nations  top  business  educatic 
programs.  And  an  MBA  from  tf 
right  school  can  be  a powerfi 


advancement  tool  for  talented  and 
aggressive  indi\iduals. 

Once  admitted  to  a member 
university.  applicants  are  eligible  to 
receive  Fellowships  that  cover  lull 
tuition  and  required  fees  for  two 
u*at*N  ot  full-time  masters  degree 
stiulv.  During  the  W-WX  school 
sear.  ^4  Consortium  Fellowship 
winners  received  approximately 
million  in  scholarship  aid.  These 
Fellowships  are  funded  in  part  In 
the  more  than  l^o  leading  l S cor- 


“The 

Consortium 
puts  us  in  the 
enviable 
position  of 
being  able  to 
make  offers  to 
candidates  ivho 
haven’t  even 
started 

business  school 
yet” 

ISAIAS  ZAMARRIPA. 
RECRUITING  MANAGER 

at  Amoco 
Corporation 


pontoons  that  sene  as  sponsors. 

The  Corporate  Connection 

Km  plovers  recognize  the 
Consortium  as  an  excellent  source 
of  talented  MBAs.  Consortium 
Fellows'  resumes  are  available  to 
corporate  sponsors.  Recruiters 
from  sponsoring  companies  also 
visit  the  member  school  campuses 
to  interview  students  for  summer 
internship  positions  and  career 
employment. 

\11  Fellowship  recipients  are 
required  to  attend  a three-day  ori- 
entation program  in  June  prior  to 
beginning  graduate  studv.  Here,  fel- 
lows interact  with  corporate  repre- 
sentatives from  Consortium-spon- 
soring companies.  I niversitv  repre- 
sentatives attend  to  welcome  the 
new  Fellows.  The  program  is 
designed  to  prepare  the  students 
for  issues  encountered  111  their 
MB\  program  and  careers.  It  also 
serves  as  a unique  networking 
opportunity. 

I nderstandably.  the  Consor- 
tium's recruitment  support  has 
Corporate  America  quite  interest- 
ed. But  it  is  its  unique  ability  to  give 
companies  the  opportunity  to 
recruit  these  candidates  early-as 
much  a year  ahead  of  com  pet  i- 
tors-that  has  Corporate  \menca 
singing  its  praises. 

They’re  incredible.  ’ says  Isai’as 
/.amarripa.  recruiting  manager  at 
\moco  Corporation,  a global  pro- 
ducer of  oil.  natural  gas.  refined 
products,  and  chemicals,  with 
annual  revenues  of  more  than  $3(> 
billion  'The  Consortium's  annual 
orientation  program  and  career 
forum  is  one  of  the  best  places 
we've  found  to  identify  and  recruit 
future  minority  leaders  Hu*  Kev  is 
early  identification:  the  companies 
that  identify  candidates  first  are 
tvpicallv  the  companies  that  get 
i hose  candidates 

The  Consortium  puts  us  m the 
enviable  position  of  being  able  to 
make  offers  to  candidates  who 
haven  t even  started  business 


school  vet.  They've  already  shown 
the  right  work  ethic  and  some  suc- 
cess in  the  workplace,  and  we  have 
an  opportunity  to  recruit  them 
prior  to  their  completing  the  final 
step,  the  MBA" 

(Henna  \nderson.  minority 
recruiting  manager  at  Procter  & 
Gamble,  the  Cincinnati.  Ohio-based 
company  that  markets  more  than 
500  brands  to  nearly  five  billion 
consumers  m more  than  I tO  coun- 
tries. agrees:  The  Consortium  is 
the  only  organization  1 know  ot  that 
helps  von  idenlitv  attractive  candi- 
dates before  thev  start  business 
school 


Workn 
tium.  Pro< 
candidate 
internship: 
brand  m 
camp  b 
school-an 
\udcrson. 

panics  <>\e 
exist. 

Tv  pic; 
a candidal 
ot  recrmti 
Consorttu 
almost  a \ 
erwise. 


Jorge  Silva 


The  Value  of  Intellectual 
Property 

According  to  Anderson,  the 
Consortium  for  Graduate  Study  in 
Management  not  only  helps  its 
sponsors  identify  Hispanic  candi- 
dates early  it  also  heips  them  find 
people  they  might  otherwise  miss. 
One  good  example  is  Jorge  Silva. 

“Jorge  earned  an  undergradu- 
ate degree  from  Vale  and  a law 
degree  from  the  University  of 
Puerto  Rico,”  she  explains.  “Since 
Procter  & Gamble  usually  hires 
from  campuses,  our  recruitment 
net  probably  wouldn't  have  caught 
somebody  who  was  a practicing 
lawyer  in  Puerto  Rico.'1 

Fortunately  for  Procter  & 
Gamble,  Jorge  Silva  was  interested 
in  going  to  business  school.  He 
contacted  the  Consortium  for 
Graduate  Study  in  Management- 
and  the  rest  is  recent  history. 

“Jorge  came  to  work  with  us  as 
an  intern,  earned  "an  MBA  at 
University  of  Texas  at  Austin's 
Graduate  School  of  Business-a 
Consortium-member  umversity- 
and  came  hack  to  woiu  for  us  ^ 
an  assistant  brand  manager,"  says 
Anderson.  “That  j.D.  degree  might 
ha\e  kept  us  from  ever  knowing 
about  him  if  not  for  the 
Consortium." 

Strength  in  Numbers 

Bringing  together  corporations 
and  the  best  and  brightest  mmoritv 
talent  is  the  Consortium's  most  visi- 


ble effort.  Its  most  elemental,  how- 
ever. is  helping  to  build  a network 
of  minority  professionals  that  spans 
companies  and  geographical 
boundaries. 

The  Consortium's  corporate 
sponsors  recognize  the  value  of  this 
network.  Not  only  does  it  make 
their  minority  employees  happi- 
er-and  thus  more  likely  to  stay 
with  a company  that  makes  it  possi- 
ble^ also  helps  open  the  door  to 
still  more  minority  candidates. 

“One  of  the  hest  Hispanic  can- 
didates we*ve  secured  through  the 
Consortium  is  Jose  Bolivar”  says 
Amoco  s Zamarripa.  “Sharp, 
bright— Jose  was  identified  early 
offered  an  internship,  and  is  now 
working  in  our  financial  division 
But.  more  importantly  he's  working 
with  me  and  the  Consortium  and 
traveling  to  Latin  America  to  recruit 
more  excellent  Hispanic  candidates 


like  himself.” 

Anderson  adds  that  “The 
Consortium’s  annual  orientation 
program  provides  a unique  oppor- 
tunity for  minority  candidates  and 
existing  employees  to  build  rela- 
tionships. Given  the  still  small 
number^  of  Hispanic  professionals 
in  business  overall,  such  network- 
ing is  important  no  matter  where  in 
the  country  they  work.  It  is  espe 
cialh  important  for  employees  who 
live  and  work  in  areas  where  the 


minority  population 
is  relatively  small." 

lit  ruitment  Done 
Right 

While  Consortium 
Fellows  are  not 
required  to  work  for 
sponsoring  compa- 
nies at  any  time,  many 
choose  to  do  so. 

Indeed,  95  percent  of 
Consortium  gradu- 
ates start  their 
careers  with  spon- 
sors. and  former  or 
current  sponsors  cur- 
rently employ  85  per- 
cent of  Consortium 
for  Graduate  Study  in 
Management  alumni. 

Since  its  inception.  The 
Consortium  has  increased  the 
number  of  Fellowships  ninefold- 


from  20  to  more  than  180  annually 
Today,  there  arc  nearly  3.000 
Consortium  alumni,  holding  a 
broad  range  of  public-  and  private- 
sector  jobs.  Many  have  moved  into 
management  positions  in  major 
U.S.  corporations,  some  ha\e 
become  entrepreneurs,  others  haw 
obtained  law  degrees,  and  still  oth- 
ers have  gone  on  to  earn  doctoral 
degrees  and  teach  in  business 
schools 

Its  clear  that  managing  a 


diverse  workforce  is  the  greatest 
challenge  facing  Corporate 
America  today"  stated  Dr.  Phyllis 
Buford,  CEO  of  the  Consortium  for 
Graduate  Study  in  Management. 
"Companies  like  Amoco  and 
Procter  & Gamble  are  great  exam- 
ples of  what  it  nrans  to  be  proac- 
tive.” 

“They're  actually  doing  some- 
thing" she  says,  to  create  a work- 
place environment  that  is  inclusive 
at  all  levels. 

From  early  identification, 
through  internships.  recruitment 
and  retention-the  Consortium  con- 
tinues to  bring  together  the  coun- 
try's top  Hispanic  professionals  and 
the  corporations  intent  on  hiring 
them.  And  that,  says  Zamarippa,  is 
exactly  what  should  he  happening. 

“We  know  that  whoever  makes 
first  contact  has  the  hest  chance  of 
getting  the  candidate.  So  we  re 
investing  our  efforts  and  dollars  in 
the  Consortium  so  we  can  be 
among  those  who  make  that  first 
contact.  That’s  the  way  recruitment 
is  supposed  to  work  ” 

For  more  information,  contact 
I)r.  Phyllis  Buford  at  (3 U)  935-8H2 
or  visit  the  Consortium  Ueh  site  at 
<www.cgsm.w  ustl.edu  > 
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Empowering  the  Young 


By  Patricia  Hanson 

“Those  of  us  who 
can  speak  more 
than  one 
language  are  the 
future.  You  have 
a distinct 
advantage  over 
your  English- 
only  brothers 
and  sisters 

EDWARD  JAMES  OLMOS 


Fifteen  hundred  brown - 
skinned.  dark-eyed,  dark- 
hair  ed  middle  and  high  school 
children  waited  patientlv  in  an 
auditorium  in  Salinas.  California, 
for  an  hour  because  he  missed  his 
plane  in  LA.  They  had  seen  him  in 
Selena.  Mi  Famdia . American  Me. 
and  in  Stand  and  Deliver , which  is 
required  in  their  elementary  school 
math  classes.  Some  ot  their  teach- 
ers might  e\en  have  seen  him  on 
stage  in  Luis  Valdez'  loot  Suit . or 
remembered  him  as  the  dour  Lt 
Castillo  on  Miami  Vice  in  the  KOs. 
or  tor  his  hit  parts  in  Blade 
Runner  or  on  Hill  Street  Blues. 

Hut  probabk  few  in  the  energetic 
audience  knew  he'd  earned  two  mas- 
ters degrees,  one  in  sociology  and 
one  in  theatre,  from  l ('LA.  and  had 
been  awarded  five  honorary  doctor- 
ates from  universities  around  the 
country  Even  fewer  would  have  read 
» 'i  awards  too  numerous  to  list  tor 
his  work  during  the  LA.  riots,  initiat- 
ing community -wide  cleanup,  and  of 
Ins  other  humanitarian  efforis-iak 
mg  his  message  about  Mexican - 
Vmencan  heritage  and  educational 
empowerment  to  schools  mid  at-risk 
kids  two  or  three  times  a week  some 
M weeks  a \ ear 

Edward  James  Olmos  has  been 
: honored  bv  the  YUCP  for  his  lead- 
| er^hip  in  multiracial  unity:  he  has 
been  given  the  Harvard  Iniversitv 
Multi-Cultural  \ward  and  The 
Hispanic  Heritage  Award,  a national 
honor  granted  by  representatives  of 
both  the  private  and  public  sectors, 
and  has  received  the  John  ViiMin 
ford  \ward  from  the  Los  Angeles 
Commission  on  Human  Relations 
Mr  his  outstanding  and  consistent 


efforts  to  raise  awareness  to  the 
need  for  harmonious  and  sensitive 
intergroup  relations,  and  the  pro- 
motion of  civil  rights  for  all." 

When  he  arrives  onstage,  he  asks 
lor  the  auditorium  lights  to  be  up 
full  blast  so  that  lie  can  see  into  the 
eyes  o!  the  children.  He  asks  them 
to  look  right  at  ills  eyes  so  we  can 
each  connect  and  get  llie  energy  tor 
one  moment  in  time."  He  admits  to 
growing  up  in  Last  l.A.  to  not  being 
born  with  any  natural  talent  for  the 
theatre,  and  to  being  dyslexic  in 
school.  He  shares  that  he  reads 
every  day.  and  makes  that  a priority. 

He  lets  us  know  that  early  in  his 
life  when  he  heard  people  who 
spoke  Hnglish  with  an  accent 
(whether  it  he  Herman  Chinese,  or 
Iri’ich).  he  thought  they  were 
smarter  than  he  was  because  they 
could  speak  m two  languages. 
Those  who  spoke  both  languages 
perfectly  especialh  impressed  him 
He  chortles  at  the  growing  national 
movement  to  dismantle  bilingual 
education  that  started  in  California, 
the  most  multicultural  state  in  the 
nation. 

Who  put  those  two  words 
together'"  he  shouts  at  the  audi- 
ence Those  ot  us  who  can  speak 
more  than  one  language  are  the 
future.  Vou  have  a distinct  advan- 
tage over  your  English-only  broth- 
er" and  sisters  I give  vou  the  rites 
of  passage  to  grow  up  and  be  all 
vou  can  be.' 

Olmos  passionately  unashamed- 
ly makes  main  of  ns  Spanish- 
impaired"  Anglo  adults  m the  audi- 
t-nee feel  u*r\  uncomfortable  It  is 
uitr  turn  to  feel  racism  m reverse, 
our  turn  to  mourn  the  pauenv  of 


Chinese.  Hispanic.  African  American 
heroes  that  we  had  never  been 
taught  about  in  education.  Our  turn 
to  shake  our  heads  and  look  down, 
sad  to  admit  to  the  empty,  bland 
"diet"  that  he  called  the  200  years  ol 
European  American  studies  wed 
been  fed  in  our  schools. 

To  make  Ins  point,  he  acts  out ; 
scene  about  a tune  when  he  vva? 
cutting  the  twenty -million-dollai 
deal  to  produce  his  controversy 
movie  about  Mexican  gangs 
American  Me.  The  owner  o 
l niversai  Studios  at  that  time  wa: 
Japanese.  Olmos  moves  around  ai 
imaginary  corporate  conference 
table  on  the  stage  and  nv.micks  the 
movie  studio  owner  who  shook  hi 
hand  and  said.  “Very  good.  Mr 
Olmos'  to  him  in  English,  but  thei 
turned  his  back  and  spoke  to  hi 
Mall  in  Japanese.  He  m mucks  tlr 
Herman  financier  who  also  san 
* hi  l\ . Very  good.  Mr.  olmos  ’ ii 
English,  and  then  whispered  to  in 
staff  in  Herman,  and  he  minuck 
the  Irench  investor  who  did  ill 
same.  Then,  to  make  the  pom 
about  his  own  literacy  sclf-conti 
deuce.  Olmos  shows  how  he  shoo 
iheir  hands  and  said.  “Verv  good"  i 
English,  and  then  turned  to  his  ow 
staff  and  said.  "Comprende.  est 
chmgada.'  The  audience,  shocke 
but  bowled  over  with  laughter,  gn 
it.  Olmos  shares  that  if  they d eu 
understood  the  expression  h 
used  for  this  is  great,  he'd  nevt 
have  gotten  the  deal. 

Mr.  Olmos.  a master  of  timin' 
keeps  all  1AOO  pairs  of  eves  o 
him  He  whistles  and  shouts  "lot 
at  me  and  give  me  vour  eves' ” i 
control  the  boisterous  voting  trow< 


t 


After  the  laughter  quiets  down,  he 
keeps  the  rapt  attention  of  all  the 
teenagers  in  the  room  Go  out 
there,"  he  says;  “it  s important  to 
release,  but  come  back  right  away 
Our  time  is  precious  together. 

The  room  quiets  instantly  as 
Edward  James  Olmos  goes  on  to 
talk  about  his  ancestry.  “Roots."  he 
says,  "are  the  single  most  important 
aspect  of  living.  First  we  ha\e  to 
know  where  we  came  from.  Then 
we  can  deal  with  where  we  are 
going,  with  our  future. 

“I  am  a Mexican  American,  a 
Chicano.  born  in  America  of  par- 
ents of  Mexican  ancestry 

How  many  of  you  are  Mexican 
American?"  Fully  two-thirds  raise 
their  hands.  “And  do  you  know 
what  a Mexican  is7’  he  challenged 
this  young,  very  rapt  audience 
A person  who  is  half-white 
And  half-red.  My  ancestors  come 
from  the  Maya,  the  Yaqui.  the 
Rapajo.  the  Toltecs.  even  the 
Apache,  the  Cheyenne.  They  go  on 
and  on  and  on  over  -*0.000  years 
"I  love  my  whiteness  AND  1 love 
my  redness. 

“How  many  of  you  saw  Selinur 
At  least  three  quarters  of  the  hands 
go  up.  “It  s like  1 said  as  her  father. 
It's  really  hard  being  raised  here  to 
love  both  our  Mexicanness  and  our 
Whiteness,  hut  wc  must. 

“Without  two  people  coming 
logether-a  red-skinned  and  a 
white-skinned-I  would  not  be  the 
brown  tones  that  I am.  that  we  are. 

"Before  that-way.  way.  way 
back-before  that,  my  ancestors 
came  from  Asia.  And  before  that 
my  great-great-great-great -great - 
great-great-great-great-great-great 
great -great-great-great- great 
great....”  He  walks  around  the  stage 
stretching  out  this  word  with  a 
breath  lasting  longer  than  scents 
humanly  possible  “My  great  great 
great  grandmother  w,h  \ Incan 
American1 

Do  vnu  get  this'  I hau  M men 
escalofrio’  when  1 remember  ihn 
with  von 


“I  give  thanks  for  even  human 
being  in  my  heritage,  and  I thank 
the  Lord  above  [lots  of  applause  at 
that | that  God  in  all  Her  infinite 
wisdom  put  me  here  with  you  today. 

"Aes.  I said  Her.'  One  day 
recently  1 looked  in  my  mother’s 
eyes,  and  since  then  Fve  been  call- 
ing God  a woman.  Take  a good  look 
in  your  mother’s  eyes,  just  in  case 
you  think  1 m wrong  Moms  reaf- 
firm godness.  I figure  that  when  1 
go  to  the  rites  of  passage,  if  God  is 
a man.  He'll  forgive  me  and  let  mi- 
nt somehow  anyway 

"And  Jesus  Christ  was  Jewish.  ” 
he  continued.  “So  mam  people  for- 
get that.  And  1 don’t  know  where  so 
many  of  us  have  gotten  that  image 
of  Him  with  long,  thin  blonde  hair 
and  blue  eyes’’ 

Mr.  Olmos  calls  a 12-  or  15-year- 
old  boy  up  to  the  stage  from  the 
second  row.  The  young  man  shuf- 
fles up  looking  proud  and  embar- 
rassed at  the  same  time  Thick 
black  strands  of  his  hair  are  plas- 
tered over  close-cut  knots  on  his 
scalp  that  match  his  black  t-shirt, 
pants  and  shoes.  Ills  hack  to  us. 
Mr.  Olmos  places  our  audience 
guinea  pig  against  the  podium.  He 
spreads  Ins  arms  above  him  level 
with  hts  ears  and  instructs  him  to 
hang  his  head  dow  n and  to  the 
side  \alidaung  how  difficult  a posi- 
tion this  is  to  hold.  Mr.  Olmos  pre- 
sents to  the  crowd  their  “new  image 
of  Jesus!" 

“What  does  your  hair  look  like 
when  it  grows  out'"  Olmos  asks  the 
bov  "Curly."  the  bov  savs  "That’s  it!’ 
Olmos  turns  from  the  bov  and  tells 
tile  au  hence  that  "the  bible  said 
Jesus  was  woolly  haired  and 
bron/e-sktnned  Take  a good  look! 

"He's  been  up  there  at  least  GO 
seconds  \iter  two  minutes,  vou'li 
have  this  image  tn  vour  brain 
Do  \ou  get  it'  Do  \ou  undei 
stand  tor  once  that  this  was  what 
Jesus  was  reallv  like,  not  some  lair, 
light  haired,  blue  evnl  I nropean 
image  \\e\e  been  given' 

The  audience  roars  approval 


“You  know.  1 get  so  discouraged 
when  people  ask  me.  'Well,  how 
come  Latinos  have  a S2  percent 
dropout  rate  from  high  school?  And 
why  are  children  of  color  way  over- 
represented in  penal  institutions' 
What's  wrong?  What  can  we  do 
about  this?’ 

"I  get  these  questions  all  the 
time.. .and  my  answer  is  that  it’s 
three-pronged  triad  that  makes 
someone  strong.  The  individual, 
his/her  family,  and  the  society  in 
which  they  live. 

“Our  schools  are  force-feeding 
you  a diet  that  has  literally 
destroyed  your  self-esteem,  your 
self-awareness" 

Just  before  closing.  Mr  Olmos 
asks  all  the  teachers  to  stand— to  t<> 
SO  people.  80  percent  of  them 
women.  Ninety  percent  appear  to 
be  whiter,  older,  and  much  unlike 
the  dominant  ethnicity  in  the  room. 

After  garnering  a round  of 
applause  "for  the  teachers,  for  the 
ones  who  give  of  their  lives  to  edu- 
cate us."  Mr.  Olmos  asks  those  of 
us  to  remain  standing  who  could 
think  of  one  \mencan  hero  that  \v< 
ha  5 studied  in  school  who  was 
hoin  of  Chinese  ancestry.  Five  or 
six  women  remain  standing  They 
name  Amy  Tan  and  Maxine  Hong 
Kingston 

Mr.  Olmos  responds  angrily  that 
they  were  not  ; ue  heroes  but 
accomplished  women  writers,  who 
should  have  been  treated  b\ 
schools  as  such.  He  laments  loudly 
that  education  is  a diet  deficient  m 
heroes  of  coior.  Martin  Luther  King 
Jr  being  the  only  major  hero  ol 
color  to  emerge  from  \mencan 
education 

“I  demand  that  vou  DEMWD  t<> 
be  taught  about  heroes  of  color1  D<> 
not  let  the  bland  diet  votive  beer, 
ted  go  sir., min  to  your  heart  Its 
unfair  to  vou  and  unfair  to  us  as  a 
people’ 

“And  do  vou  know  another 
tiling'  Not  onlv  tan  vmi  get  a highei 
education  Ami  Ml  ST’ 

Not  onlv  are  vou  smart  enough 
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to  go  to  college,  vou  all  have  what  it 
takes  to  get  those  master's  degrees 
and  doctorates'  1 mean  that!  Don't 
let  anybody  tell  you  differently.  1 
never  thought  I’d  get  two  masters' 
degrees  or  five  honorary  doctor- 
ates. 

"Take  another  look  at  our  Jesus 
who  is  brown-eyed,  bronze-skinned 
and  woolly  haired 

"Go  for  your  dreams.  You  can 
have  them' 

"Thank  you  very  much  for  shar- 
ing this  time  with  me." 

He  brings  his  palms  together 
and  hows  to  his  people. 

Authors  Epilogue 

Was  this  afternoon  with  Edward 
James  Olmos  and  nearly  two  thou- 
sand adolescents  a pleasure?  For 
this  iinilingual  Anglo  educator,  it 
was  not.  For  them.  1 believe  it  was. 
And  several  students  1 interv  iewed 
said  that  much  of  the  cultural 
information  he  brought  up  was  new 
to  them 

Did  I wish  Mr.  Olmos  had 
praised  at  least  some  recent  devel- 
opment in  education?  Did  I wish 
that  he'd  told  these  young  people 
where  and  how  they  might  find  a 
college  where  they  could  thrive? 
Yes.  of  course. 

But  pleasure  wasn't  the  issue. 
The  issues  were  self-esteem  and 
cultural  awareness  These  kids 
were  mesmerized  They  breathed 
with  their  movie  hero  on  the  stage. 
They  laughed:  then  they  became 
quiet.  And  they  got  it— many  for  the 
first  time  and  all  of  them  m a way 
they  II  never  forget 

They  are  not  alone  Their  cul- 
ture. their  skin-color,  their  lan- 
guage. their  heritage  is  good  N 
God.  even. 

This  was  one  ■ the  most 
empowering  talks  tins  Spanish- 
deficient  writer  and  educator  has 
witnessed  m more  than  Ad  vears  of 
following  the  stars 
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OLMOS,  MORENO,  SANTANA,  AND  BINGAMAN 


l.duard  l.iuies  Olmos.  Rita 
Moreno.  and  ( arlns  Santana  are  not 
«*im  three  latino  superstars-thev 
also  are  mtenselv  committed  col- 
laborators in  a dropout  prevention 
program  designed  to  encourage 
I anno  youth  to  persist  in  school 
through  jjrade  12.  and  beyond 
x.tnt.ina  wrote  the  music  for  Cada 
< tibczii  is  tin  Mitndn.  an  award  - 
winning  film  focusing  on  four 
Hispanic  \ ou lhs  who  overcame 
mam  obstacles  to  complete  their 
education 

last  spring.  Olmos  spoke  with 
middle  and  high  school  students 
!rom  I'aos.  IVnesco.  Questa.  and 
san  I ms  m New  Mexico  as  part  of 
his  personal  effort  to  reduce  vio- 
; lence  among  youth.  \nd  last  June. 
Moreno  turned  l S Senator  left’ 
Bingaman.  members  of  the 
! Hispanic  Caucus,  and  other  Latino 
. leader^  in  Washington.  DC.  to 
lenew  a call  to  action  to  curb  the 
1 nations  alarming  dropout  rate 

The  dropout  problem  is  a crisis 
tor  Hispanic  high  school  students, 
w hi  > tail  to  graduate  at  a rate  more 
than  lour  times  higher  than  the 
national  average  tor  White  students. 

When  we  look  at  the  problems 
Kiotig  niir  education  N\Mem  today. 
>aid  limgaman  in  lune.  there  is  no 
more  serious  threat  to  the  future  of 


•ur  voting  people  than  the  school  2s  members  of  the  Senate  and  House 

dropout  problem.  We  can  train  had  written  to  the  President  asking 

more  teachers  and  put  more  com-  that  he  host  such  a conference, 

outers  in  schools,  hut  if  the  student  ‘‘Almost  10  years  ago.  President 
ni  t tn  the  classroom,  it  really  Bush  and  the  nation's  governors 

doesn  t matter.  Aet  somehow,  this  established  a national  goal  of  grad- 

problem  keeps  lipping  off  the  uating  00  percent  of  high  school 

national  radar  screen. ' seniors  hy  the  year  2000.  Despite 

Bingaman.  author  of  the  that  bipartisan  commitment  to 
National  Dropout  Prevention  Act  addressing  the  problem,  dropout 


“We  can  train  more  teachers  and 
put  more  computers  in  schools,  but 
if  the  student  isn't  in  the 
classroom,  it  really  doesn’t  matter. 
Yet  somehow,  this  problem  keeps 
slipping  off  the  national  radar 
screen i” 


introduced  in  the  fall  ot  HO"  said  rates  have  hardly  improved  at  all  in 
that  as  appropriation  season  got  the  last  decade,  and  there  is  too  bl- 
under way.  it  was  time  for  Congress  tie  attention  focused  on  the  proh- 
:->  provide  resources  t«»  help  local  lent.' Bingaman  said, 
school  districts  combat  the  dropout  Nationwide,  more  than  ^ 10.000 
problem.  Key  elements  of  his  legis-  students  leave  school  each  year  with- 

iation.  which  lays  out  a coordinated  out  graduating,  and  there  are  nearly 

national  strategy  and  S1S0  million  lour  million  young  adults  without 

per  vear  to  help  schools  implement  high  school  degrees  or  tiFIK  \nd 

proven  reforms,  were  included  in  while  the  overall  dropout  rate  for 

the  President  s !(FH  budget  request  White  students  is  "5  percent,  the  rale 

to  t ongress  However,  n was  lor  11  lspamcs  is  nearlv  s(>  percent, 

approved  bv  the  Senate  as  p;irt  ol  a The  dropout  rates  tor  Hispanic** 

controversial  initiative  for  private  remain  higher  regardless  o!  when 

school  vouchers  that  will  not  he  they  immigrated  to  the  l S.whai  hut- 

signed  into  law.  guage  thev  speak  at  home,  or  how 

Bingaman  and  Hispanic  leaders  much  money  their  parents  earn 
also  called  on  President  Clinton  to  Bingaman  has  argued  that  the 
convene  a White  House  summit  on  problem  is  not  with  students  or 
the  school  dropout  crisis  to  raise  their  families,  hut  with  overcrovui- 
awareness  about  the  problem.  He  and  ed.  oversized  schools  ami  over- 


worked teachers  who  do  not  hav 
extra  time  to  spend  with  at-risk  sti 
dents.  His  legislation  encourage 
school  districts  to  try  proven  strait 
gies  like  breaking  larger  school 
into  smaller  learning  ommunitie 
flexible  scheduling,  and  team 
teaching  so  teachers  can  get  t 
know  their  students  individually. 

"Clearly  the  heavy  lifting  will  I: 
done  at  the  local  level.  But  we  ca 
help  hy  providing  resources  to  he! 
schools  implement  reforms  and  \ 
spreading  innovative  ideas  th; 
have  worked  in  other  communitie 
Above  alL  we  must  recogni/e  th; 
the  dropout  problem  is  not  aboi 
students  failing  school;  its  abot 
schools  failing  students 
Bingaman  sal ' 

U that  same  prt?.*  confereno 
Rita  Moreno  described  the  dropot 
prevention  project  to  which  shi 
Olmos,  and  Santana  give  their  tim 
Developed  hy  the  California-base 
Hispanic  Education  and  Medi 
Croup,  the  project  is  a comprehcr 
sive  curriculum  that  challenge 
Hispanic  students  to  compete  acai 
emicaliy  and  trains  teachers  not  i 
lower  expectations  for  Hispanic  mi 
dents.  The  protect  was  at  that  un 
being  utilized  hy  several  school  di 
l nets  in  eight  states. 

My  concern.'  said  Bingamai 
is  that  without  a national  gair 
plan  and  resources  dedicated  i 
the  dropout  prevention  prohlen 
the  innovations  that  are  occurru 
at  tiie  grassroots  level  will  n< 
reach  as  many  students  as  tin 
i mild  and  many  might  even  die  < 
the  vine.  It’s  time  to  get  sertm 
about  dropout  prevention  ' 

For  now.  Rita  Moreno.  Carh 
santana.  and  Edward  lames  ohm 
are  taking  their  message  directly ' 
the  students. 


|Kg  W.K.  KELLOGG 

« FOUNDATION 


Catalytic  Grant  to  CUNY  Fueling  Research 


Graduate  School  at 
the  City  University 
of  New  York 
(CUNY)  does  not 
offer  a degree  in  the  study  of  phil- 
anthropy. Nevertheless,  it  does 
house  a Center  for  the  Study  of 
Philanthropy,  a haven  for  research 
to  guide  students  interested  in  trac- 
ing the  history-and  tracking  the 
future--of  nonprofit  generosity. 


“We  now  ha\e  between  30  and 
30  graduate  students  involved  in 
research.”  says  Dr.  Hugene  Miller, 
the  Center's  assistant  director. 
“There  are  a number  of  research 
projects  being  run.  For  example,  a 
major  bibliography,  one  that 
includes  citations  and  abstracts,  that 
looks  at  the  operation  of  philan- 
thropy in  civil  society  and  in  minori- 
ty communities,  and  at  how  philan- 


thropy works  to  build  communities' 
The  work  that  goes  on  inside 
the  Center  can  easily  reflect  the 
work  that  goes  on  behind  the 
scenes  to  promote  such  research, 
philanthropy  via  grants,  and  schol- 
arships bestowed  by  foundations. 
More  than  40.000  private,  commu- 
nity. and  corporate  foundations 
make  grants  for  charitable  purpos- 
es nationally. 


One  of  the  worlds  largest,  the 
W.K.  Kellogg  Foundation,  which  is 
private,  has  targeted  such  work  and 
earmarked  considerable  funding  to 
projects  that  improve  opportunities 
for  Latino.  African  American,  and 
other  minority  students. 

“The  Kellogg  Foundation  is  very 
interested  in  changing  the  institu- 
tional culture  of  the  university,” 
Miller  says.  “What  they  want  to  do 
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and  what  this  protect  is  designed  to 
do  is  to  make  education  more  inime- 
diatelv  relevant  to  the  needs  of  the 
community,  and  they  see  the  needs  ot 
the  community  as  being  expressed  by 
nonprofit  organizations 

Much  of  the  research  can  com- 
mence because  of  a sizable  five- 
year  grant  afforded  by  the  founda- 
tion. In  1995,  Kellogg  awarded  the 
midtown  Manhattan-based  Center 
$1.5  million  to  develop  a broad 
ranee  of  materials  for  undergradu- 
ate and  graduate  studies. 

"It's  really  through  that  grant 
that  we  were  able  to  build  our  mul- 
ticultural philanthropy."  Miller  says. 

Kellogg  has  strived  to  promote 
diversity— and  the  understanding  of 
it— through  a wide  range  of  projects. 
It  was  established  in  1930  by  cereal 
industrv  pioneer  WK.  Kellogg,  who 
donated  more  than  $00  mdlion  in 
company  stock  and  investments 
and  sought  to  focus  the  money  on 
the  lives  of  people." 

Since  then,  the  Kellogg 
Foundation  based  in  Battle  Creek. 
Michigan  has  evolved  to  encom- 
pass programs  that  promote  the 
health  and  education  needs  of 
vouth  Over  the  last  seven  decades, 
the  foundation  has  administered 
more  than  $2.95  billion  in  grants, 
scholarships,  and  other  efforts. 

During  fised  '05-%  alone,  the 
foundation  made  payments  of  $<v> 
million  to  youth  and  education  and 
higher  education  programs  and  $P 
million  to  philanthropy  and  volun- 
teerism  programs  Much  of  the  latter 
work  began  in  the  late  1980s-an 
emphasis  that  solidified  in  1990 
with  the  creation  of  the  Philantn  >py 
and  \olunteensm  Program  Area. 


The  issue  of  capitalizing  on 
diversity  carries  a high  profile* 
across  the  Foundation.'  Mild  Robert 
F Long,  of  the  Kellogg  Foundation. 
T think  that  foundations  can  play 
an  important  role  as  a catalyst  in 
helping  faculty  gain  support,  recog- 
nition. and  opportunity  to  do  the 
needed  research  and  teaching." 

When  it  comes  to  promoting 
opportunities  for  minority  students. 
Long  believes  that  “foundations  can 
help  institutions  recognize  the  ben- 
efits and  opportunities  tor  work  in 
this  area.  The  hope  is  that  this  will 
lead  to  changing  priorities  and 
raise  the  profile  of  this  work." 

Kellogg  has  spent  the  last 
decade  weaving  minoritv  student 
development  into  a number  ot 
strategic  plans.  The  foundation  has 
sought  to  increase  the  ability  of  col- 
leges and  universities  to  prepare 
professionals,  particularh  Latino 
and  African  American  ones,  to  work 
in  the  nonprofit  sector 

That  would  fill  a large  gap  The 
Council  on  Foundations  recently 
reported  that  only  about  six  per- 
cent of  full-time  paid  chief  execu- 
tives are  people  of  color  More  than 
two-fifths  of  them  head  corporate 
grant-making  programs.  \ smaller 
proportion  head  continuum  and 
independent  foundations 

Onh  one  family  foundation  and 
no  public  foundations  reported 
having  a minority  chief  executive 
officer.  As  for  Latino  representation 
in  the  ranks  of  full-time  paid  CKOs 
during  199".  their  numbers  totaled 
fewer  than  a half-percent. 

The  Kellogg  Foundation  has 
noted  this  disturbing  trend  and 
recently  provided  a $ 500.000  grant 


to  the  Nonprofit  Academic  Centers 
Council,  which  represents  the  lead- 
ing programs  of  study  in  this  field. 
The  grants  supply  scholarships- 
<>ne.  for  $12,000.  was  awarded  to 
l.t  Ws  Graduate  School-to  assist 
minoritv  students. 

The  focus  goes  hevond  minori- 
ty student  support  to  incorporate 
the  broadest  definitions  of  diversi- 
i\"  Long  savs. 

Kellogg's  philanthropic  track 
record  is  one  of  the  most  charitable 
in  the  world.  The  1998  edition  of 
diring  ISA,  by  the  American 
Association  of  Fund-Raising 
Counsel's  Trust  for  Philanthropy, 
ranks  Kellogg  third  in  its  grants 

During  199"  Kellogg  adminis- 
tered $2"1  million  in  grants,  a seven 
percent  increase  from  the  previous 
vear.  Some  of  its  work  includes. 

• Playing  a key  role  in  fostering 
the  service- learning  movement  in 
the  l mted  States,  which  encourages 
students  to  perform  service  of  "real 
value'  in  their  communities  during 
their  formal  school  curriculum  It 
bestowed  two  grants  to  the  National 
\oulh  Leadership  Council  to  create 
'generator  schools"  m which  H*r- 
v ice-learning  principles  are  taught. 

• Supporting  The  Familv 
Matters  program  of  the  Points  ot 
Light  Foundation,  which  has  Clear- 
headed a national  laniilv  vohin- 


teerism  effort,  and  the  HERO  pro- 
gram in  Flint.  Michigan,  which  pro- 
vides  community-based  ways  to 
combat  homelessness. 

• Creating  the  Michigan 
Community  Foundations'  Vouth 
Project  through  a $2  million  grant. 
The  Kellogg  Foundation  has  since 
added  nearly  $50  million  to  the  pro- 
ject. which  supplies  challenge  grants 
to  create  community  foundations  and 
recruit  young  people  into  the  field  of 
fund-raising  :uid  grant-making. 

\s  what  Long  calls  a “good  cor- 
porate citizen."  Kellogg  also  has 
helped  to  establish  the  Foundation 
Center,  the  Council  on  Foundations, 
and  the  National  Center  for 
Nonprofit  Boards. 

‘The  Foundation  has  long  been 
committed  to  help  nurture  the 
underlying  principles  of  philan- 
thropy and  volunteerism.  which  are 
mi  essential  to  this  sector  and  the 
subsequent  quality  of  life  in  com- 
munities," Long  says. 

We  have  sought  to  do  three 
things  with  mir  related  program- 
ming efforts:  increase  participation 
by  individuals,  increase  the 
resources  available  to  support 
work,  and  improve  the  institutions 
through  which  the  work  occurs." 

The  higher  education  institu- 
tions are  viewed  as  kev."  he  says, 
because  they  seek  to  improve 


During  1997,  Kellogg  administered 
$271  million  in  grants,  a seven  percent 
increase  from  the  previous  year. 


“The  issue  of  capitalizing  on  diversity 
carries  a high  profile  across  the 
Foundation,”  said  Robert  F.  Long,  of 
the  Kellogg  Foundation.  “I  think  that 
foundations  can  play  an  important 
role  as  a catalyst  in  helping  faculty 
gain  support,  recognition,  and 
opportunity  to  do  the  needed  research 
and  teaching” 


understanding  of  the  field  practice 
through  research  and  teaching, 
while  providing  services  to  those 
engaged  in  the  efforts  on  behalf  of 
the  community.” 

The  effect  is  tangible  at  CUNY 
and  at  a dozen  other  institutions 
that  conduct  research  on  philan- 
thropy. Since  1989.  The  Kellogg 
Foundation  has  invested  SIS  million 
in  projects  to  establish  such  centers 
on  philanthropy  and  volunteerism. 

For  instance,  the  money  has 
helped  to  create  the  St.  Louis 


Robert  F.  Long 


Nonprofit  Consortium,  which  links 
the  programs  of  four  universities  and 
eight  management  support  organiza- 
tions. and  to  found  the  JoHs 
Hopkins  University  Institute  for 
Policy  Studies  graduate  program, 
which  provides  students  with  a cur- 
riculum focused  on  the  leadership 
and  management  challenges  of  non- 
profits. 

“Students  can  understand  more 
clearly  the  role  of  giving  time  and 
money  and  how  thats  affected  the 
development  of  various  communi- 
ties.” says  Dr.  Miller,  who’s  been 
involved  with  the  Center  for  the  last 
two  and  a half  years. 

“Because  minorities  in  some 
communities  tend  to  be  in  need 
and  economically  disadvantaged,  in 
order  to  strengthen  these  minority 
communities,  it  was  important  that 
the  nonprofit  sector  be  strength- 
ened. and  it  was  important  that  the 
minority  nonprofits  be  strength- 
ened.’ Miller  says 

"That  really  lead  to  this  initia- 
tive to  try  to  entice  or  draw  in  good 
studems-good  students  who  hap- 
pen to  come  from  minority  com- 
munitie^-who  want  to  work  in  a 
nonprofit  field.,  to  draw  them  into 
institutions  that  offer  a degree  in 


nonprofit  management  or  who 
study  the  third  sector’’ 

Long  called  Cl’ NY’s  Graduate 
Center  a "good  illustration’’  of  how 
such  philanthropic  efforts,  coupled 
with  a desire  to  improve  opportuni- 
ties for  minorities,  can  work.  By 
bringing  more  students  into  the 
fold,  there  is  a greater  likelihood  of 
increasing  the  now-scant  numbers 
of  minority  scholars  and  faculty 
who  study  and  teach  in  the  pro- 
grams of  study. 

"CUNY  would  receive  a gram  of 
this  type  because  of  its  research 
commitment  ” he  says,  and  the 
subsequent  access  it  would  provide 
to  emerging  minority  scholars  to 
support  efforts  to  fill  the  gaps  in 
the  body  of  knowledge." 

John  Gutierrez,  a 28-year-old  stu- 
dent from  Newark,  New  Jersey,  is  a 
prime  example  of  how  Kellogg's  gen- 


erosity has  helped  to  raise  awareness, 
improve  opportunities,  and  bring 
results  bevond  the  college  walLs 
A student  at  CUNY’s  Graduate 
School,  he  is  now  working  with  the 
Center  to  create  a bibliography  and 
curriculum  guide  on  Latinos  and 
philanthropy  in  the  U nited  States. 

As  1 see  it.  we've  had  this  30- 
year  growth  period  in  nonprofit 
organizations  in  the  United  States.” 
he  says.  “Vie  have  a lot  of  research 
on  the  development  of  philanthrop- 
ic organizations  in  England,  in 
Colonial  America,  but  we  don't 
know  who’s  doing  what  and  why  in 
terms  of  Latino  philanthropy.  This  is 
definitely  the  first  time  we  will  have 
a list  of  materials.” 

“Kellogg  is  pretty  exceptional  ” 
he  adds.  *'l  don’t  think  other  insti- 
tutions have  done  as  much.” 
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Brilliant  Past,  Present,  and  Future 


by  Roger  Deitz 


TBTq  ivy-covered  buddings  are  more  inspiring  than  those  situated 
\ off  Nassau  street,  where  some  of  our  best  and  brightest  stu- 
« dents,  teachers,  and  researchers  gather.  The  lovely  wooded 
< „ 1 campus  conveys  an  Ivy  League  personality  that  is  distinctly 
Princeton:  venerable,  understated,  pastoral,  and  singularly  brilliant. 
Walk  the  paths  where  Professor  Albert  Einstein  often  rode  his  bicy- 
cle to  the  Institute  for  Advanced  Study,  and  you  just  might  encounter 
Toni  Morrison  hurrying  to  class.  No  words  are  necessary.  Only 

«\/  .mu  lit'  / 


Princeton  feels  like  Princeton. 

Nineteen  current  MacArthur  Fellows  and  eight  current  Nobel 
Laureates  come  from  Princeton.  Historical!}  linked  with  twenty-nine 
Nobelists,  among  them  past  t niversity  President  and  Peace  Prize 
recipient  Woodrow  Wilson.  It  is  eas\  to  marvel  at  the  past  accom- 
plishments of  the  faculty  and  alumni.  Vet  Princeton  continues  to 
develop,  to  grow  with  the  times,  to  address  matters  of  community 
and  diversity  that  have  become  the  great  issues  in  higher  education 
in  the  latter  part  of  the  2(lth  century 

In  1%0.  trustees  voted  to  admit  women 
undergraduates  (in  1%4,  a Ph.D.  was 
awarded  to  a woman  for  the  first  lime),  and 
in  l<n.  a Third  World  Center  was  estab- 
lished. 2.15"  women  make  up  4"  percent  of 
the  undergraduate  class  with  1,242  or  2^ 
percent  of  the  total  undergraduate  class 
composed  of  American  minorities  and  5 
percent  foreign  citizens.  That's  why  The 

■ Hispanic  Outlook  welcomes  Princeton  to 

increase  affordability  for  lower-  and  middle- 
income  students.  The\  have  also  reaffirmed 

^ a policy  that  is  designed  to  ensure  that 

* ~ V Princeton  students  and  their  families  retain 

\ V the  full  benefit  of  new  federal  tuition  tax 
credits  that  begin  to  take  effect  this  war. 


Together  these  measures  represent  “the  most  important  changes  to 
Princeton’s  financial  aid  policies  in  several  decades,"  the  trustees 
said.  ‘‘They  will  result  in  a substantial  increase  in  scholarship  awards 
for  most  students  on  financial  aid.  and  we  hope  they  will  send  a very 
clear  message  that  one  of  Princeton’s  highest  priorities  is  to  be 
affordable  to  ail  students  and  their  families." 

First  of  all,  Princeton  will  not  require  any  student  loan  when  a 
family’s  income  falls  below  $40,000  (roughly  the  national  median). 
For  these  students,  Princeton  will  entirely  replace  the  current  loan 
requirement  with  additional  scholarships.  Next.  Princeton  will 
reduce  the  amount  it  expects  a family  to  pay  for  students  on  finan- 
cial aid  by  removing  or  reducing  the  contribution  expected  from 
home  equity  in  its  financial  aid  calculations.  Further.  Princeton  has 
reaffirmed  its  decision  of  last  fall  not  to  make  any  upward  adjust 
ment  in  its  assessment  of  a family’s  financial  capabilities  as  a result 
of  the  new  federal  tuition  tax  credits— allowing  eligible  Princeton 
students  and  their  families  to  obtain  the  full  relief  these  credits  were 
intended  to  provide. 

Harold  T.  Shapiro,  installed  as  the  eighteenth  president  in  W8K. 
comments,  ‘lOur  intent  was  to  be  sure  that  Princeton  remains  acces- 
sible to  talented  students  from  ail  socioeconomic  circumstances  and 
that,  especially  for  students  from  lower-income  families,  the  cost  to 
them  and  their  families  of  attending  Princeton  should  be  no 


Honor  Roll  Facts  in  Brief 

INSTITUTION: 

Princeton  University 


LOCATION: 

Undergraduate  Admissions 
Box  430 

Princeton  University 
Princeton,  New  Jersev  085*14 
(609)  258-3060 

ESIABUSHED: 

1746 


ENROLLMENT: 

6,351 


Princeton  University 


DEGREE  OFFERINGS: 

bachelors 

master's 

doctorate 


ANNUAL  TUITION:  (in-state,  full-time,  undergraduate ) 
$33,040  tuition  and  fees,  including  room  and  board 


NUMBER  OF  FACULTY: 
1,082  total 


A FEW  SPECIAL  OR  NOTABLE  DEGREE  PROGRAMS: 

Art  and  Archaeology 

Astrophvsical  Sciences 

Civil  Engineering  and  Operations  Research. 

Ecology  and  Evolutionary  Biology 

Romance  Languages  and  Literature 

Woodrow  Wilson  School  of  Public  and  International  Affairs 


HISPANIC-SERVING  ORGANIZATIONS 
International  Center 
Third  World  Center 
Women’s  Center 

HISPANIC  ENROLLMENT  (UNDERGRADUATE) 

293 

INTERNET  ADDRESS: 

www.princeton.edu 


greater — and  in  some  cases  might  be  less  than  attending  then 
state  university" 

Shapiro  continues.  We  hope  that  when  our  new  policies  take  full 
effect  this  coming  rear,  tluw  will  add  a number  of  triib  mitstandtne 
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students  to  our  applicant  pool  who  until  recently  would  have 
assumed  that  Princeton  was  beyond  their  financial  capabilities; 

Chartered  in  1746  as  the  College  of  New  Jersey— the  name  by 
which  it  was  known  for  150  years— Princeton  University  was  British 
North  America’s  fourth  college.  Located  in  Elizabeth  for  one  year  and 
then  in  Newark  for  nine,  the  College  of  New  Jersey  moved  to 
Princeton  in  1756.  It  was  housed  in  Nassau  Hull,  which  was  newly 
built  on  land  donated  by  Nathaniel  FitzRandolph.  Nassau  Hall  con- 
tained the  entire  college  for  nearly  half  a century.  In  1806.  when 
expanded  program  offerings  brought  the  college  university  status,  the 
College  of  New  Jersey  was  officially  renamed  Princeton  University  in 
honor  of  the  host  communin'  of  Princeton.  Four  years  later,  in  1900. 
the  Graduate  School  was  established.  Beginning  on  the  eve  of  alumni 
day  in  1996  and  ending  with  commencement  in  1997  the  university 
celebrated  its  250th  anniversary. 

Today,  Princeton's  main  campus  in  Princeton  Borough  and 
Princeton  Township  consists  of  more  than  6 million  square  feet  in 
160  buildings  on  500  acres.  The  university  is  Mercer  County  s largest 
private  employer  and  one  of  the  largest  in  the  region.  With  11.124  full- 
time, part-time,  casual,  and  student  employees,  the  university  plays  a 
major  role  in  the  educational,  cultural,  and  economic  life  of  the 
area.  The  university’s  overall  regional  impact  amounted  to  more  than 
$1  billion  dollars  for  1997-98,  based  on  the  university's  total  expendi- 
tures of  approximately  $600  million  and  the  expenditures  of  an  esti- 
mated 400,000  people  attending  events  on  campus,  and  the  expendi- 
tures of  thousands  of  students  and  employees. 

Fully  coeducational  since  1969,  Princeton  during  the  199-98  aca- 
demic year  enrolled  6,351  students — L600  undergraduates  (636  of 
whom  are  New  Jersey  residents,  representing  every  county  in  the 
state)  and  1,751  graduate  students.  The  ratio  of  full-time  students  to 
faculty  members  is  less  than  eight  to  one.  In  i997-98  the  faculty, 
including  visitors  and  part-time  faculty,  totaled  1.082.  including  -*29 
professors,  6*4  associate  professors,  TO  assistant  professors,  9 
instructors,  310  lecturers,  and  100  visitors.  Seventy-four  percent  of  the 
professional  faculty  is  tenured.  Excluding  visitors.  280 
members  of  the  faculty  are  women,  and  127  are  identi- 
fied as  members  of  minority1  groups.  There  were  71 
tenured  women  on  the  faculty  last  year.  Living  up  to  its 
motto,  "In  the  Nation’s  Service  and  in  the  Service  of  All 
Nations,"  every  year,  2,500  members  of  the  student 
body,  faculty,  and  staff  volunteer  in  community  service 
projects  throughout  the  region. 

Princeton  has  educated  two  l.S.  Presidents. 

Woodrow  Wilson  and  James  Madison,  and  The  House 
of  Representatives  has  housed  a Princeton  alumnus 
every  year  since  it  first  met  in  1789.  There  also  are  +4 
alumni  governors,  including  11  New  Jersey  governors. 

There  are  72,656  living  Princeton  alumni,  includ- 
ing 17,194  women  and  19.416  Graduate  School  alumni. 

Princeton’s  endowment  is  the  fourth  largest  in  the 
country,  with  a value  of  $5.4  billion  as  of  March  3L 
1998.  (Harvard,  the  University  of  Texas,  and  Yale  have 


larger  endowments).  As  part  of  Princeton's  250th  anniversary  activi- 
ties, the  university  launched  the  Anniversary  Campaign  for  Princeton: 
a five-year  effort,  culminating  in  the  year  2000.  to  raise  S750  million 
in  annual  giving  and  capital  funds.  At  the  end  of  the  third  year  of  the 
campaign,  a total  of  $(h3  million  in  gifts  and  pledges  had  been 
received. 

Princeton  offers  two  bachelors  degrees:  the  bachelor  of  arts  and 
the  bachelor  of  science  in  engineering.  Within  the  degree  programs, 
students  can  choose  from  among  64  departments  and  interdiscipli- 
nary' programs.  They  may  also  apply  for  an  independent  concentre-  { 
tion  outside  existing  programs.  Last  year,  the  graduate  school  ’ 
enrolled  l.~29  degree  candidates  in  37  departments  and  programs,  j 
Princeton  has  no  business,  law,  or  medical  school.  Undergraduate 
admission  to  Princeton  is  extremclv  selective,  as  demonstrated  by  the 
number  of  students  applying  for  places  in  the  entering  class  and  the  { 
qualifications  of  those  admitted.  In  recent  years,  approximately  90  f 
percent  of  each  entering  class  has  graduated  from  Princeton  within 
four  years,  and  95  percent  of  all  undergraduates  have  received  a 
degree  from  i rinceton  within  six  years.  j 

Princeton's  library  system  consists  of  the  Harvey  S.  Firestone 
Memorial  Library  (with  "0  miles  of  shelving,  for  the  largest  portion 
of  Princeton's  collection)  and  18  special  libraries,  including  15 
department  collections.  The  libraries  contain  more  than  5 million 
books.  3 million  microforms,  36,000  linear  feet  of  manuscripts,  and 
smaller  but  distinguished  holdings  of  prints,  theatrical  set  and  cos- 
tume design  archives,  coins,  maps,  death  masks,  and  other  items.  The 
library  system  subscribes  to  more  than  30,000  periodicals  and 
acquires  more  than  68,000  monographs  each  year  in  52  languages. 
The  Princeton  University  Art  Museum  is  used  extensively  as  a teach- 
ing resource.  Its  collections  and  exhibitions  include  Pre-Columbian, 
classical,  and  Far  Eastern  objects:  paintings  and  sculpture  of  the 
Renaissance,  modern  Europe,  and  America;  important  collections  of 
prints,  drawings,  and  photographs:  and  a collection  of  20th-century 
sculpture  displayed  throughout  the  campus. 


Detroit  Program  Moving  to  Atlanta  and  Dallas 


by  Ines  Pinto  Alicea 


“We  believe 
these  programs 
will  propel 
companies  to 
employer-of- 
choice  status 
and 

dramatically 
transform  our 
workplaces” 

letty  Hardy, 

PRESIDENT,  INCLUSION 
SYSTEMS  INC. 


_ettY  C.  Hartfy.  President  & CEO 


A large  number  of  major  I'.S.  5 

corporations  are  closely  \ 

watching  the  launch  of  a new  1 

cross-company  mentoring 
program  that  could  serve  as  a i 
model  for  managing  diversity  and 
making  workplaces  more  inclusive. 

Corporate  leaders  know  that 
managing  diversity  is  a critical 
strategy  for  business  success  in  the 
21st  Century,  said  Letty  Hardy,  pres- 
ident and  chief  operating  officer  of 
Inclusion  Systems  Inc.  which  creat- 
ed the  program  called  Quest  21. 

The  Southfield,  Michigan-based 
company  developed  the  program 
because  executives  from  more  than 
100  companies,  many  of  them 
Fortune  500  companies,  asked  its 
sister  company,  Menttium  Corp.  in 
Minneapolis,  to  create  a mentoring 
program  for  professionals  of  color 
similar  to  the  one  it  created  for 
women.  Thus,  Inclusions  Systems 
opened  shop  and  created  Quest  21. 

But  Inclusion  Systems  set  out  to 
create  a program  unlike  any  other 
mentoring  program. 

According  to  a 1995  survey  by 
the  American  Management 
Association,  half  of  all  U.S.  employ- 
ers offer  some  type  of  diversity 
program,  but  the  programs  do  little 
to  change  corporate  culture. 

Hardy  said  that  most  diversity 
programs  do  not  last  long  enough 
to  address  the  fundamental  atti- 
tudes on  diversity  and  most  do  not 
measure  success  afterward.  Hardy 
said  that  she  prefers  the  word 
■ inclusion''  to  ‘diversity”  and 
prefers  to  focus  on  how  to  include 
evenone  so  that  your  office  oper- 
; ates  smoothlv.  and  that  Inclusion 


Systems  set  important  goals  for  the  t: 
program  it  created  so  that  it  could 
honor  that  focus.  i 

“We  wanted  to  create  parity  in  < 
the  workplace  and  diversify  talent  i 
pipelines  all  the  way  to  the  top,"  ] 
said  Hardy.  “We  plan  to  lead  the  > 
way  in  developing  ground-breaking 
technologies  for  inclusion  strate- 
gies. We  believe  these  programs 
will  propel  companies  to  employer- 
of-choice  status  and  dramatically 
transform  our  workplaces.” 

Quest  21’s  mentoring  program 
takes  a more  long-term  approach 
to  diversity  management,  Hardy 
said.  It  groups  rising  professionals 
of  color  with  three  to  eight  years 
experience  and  from  a variety  of 
companies  with  senior  executives 
from  other  companies  for  training, 
dialogue,  lectures,  and  assignments 
over  a 12 -month  period  to  enhance 
mutual  understanding. 

Inclusion  Systems  measures  and 
researches  the  effectiveness  of  its 
program  throughout  the  process 
and  for  eight  months  after  the  pro- 
gram finishes.  And  unlike  other 
mentoring  programs  that  pair  one 
mentor  with  one  protege,  Quest  21 
assigns  three  mentors  to  a group  of 
about  20  proteges,  and  the  group 
works  together  resolving  problems, 
discussing  issues,  and  sharing 
information  on  how  to  advance  in 
Corporate  America.  That  type  of 
t mentoring  is  new  to  Corporate 
I America.  Hardy  said,  adding  that 
1 group  mentoring  provides  bigger 

1 benefits  for  all  of  the  participants 

2 because  they  reap  advice  and 
- insights  from  a number  of 
a sources-not  just  one.  as  in  more 


traditional  mentoring  relationships. 

Mentoring  is  important  to  an 
individual’s  success  because  it 
develops  leadership  and  network- 
ing skills,  said  Betty  Maple,  m 
partner  and  national  director  o 
diversity  for  Deloitte  & Touche,  on< 
of  the  program  sponsors.  She  sai< 
her  company  believes  that  partid 
paling  in  such  a program  “offer 
individuals  the  opportunities  l 
enhance  those  skills.” 

Hardy  said  she  is  optimistic  thj 
the  extensive  training  of  mentoi 
and  in-depth  dialogue  sessions  an 
lectures  that  partitipants  underg 
in  Quest  21  will  have  a positn 
impact  on  Corporate  America  s 
more  companies  participa 
nationwide.  The  program  gives  tl 
partidpants  the  skills  for  grapplii 
within  a diverse  workplace. 

About  35  companies  participi 
ed  in  the  launch  program 
November  of  Quest  21,  said  Han 
President  Clinton  seems  to  agi 
that  Quest  21  is  the  wave  of  t 
future  in  diversity  manageme 
The  program  was  cited  as 
“promising  practice”  by  t 
President’s  Initiative  on  Race. 

“As  mentees  learn  from  a r 
model,  the  mentors  will  learn  t 
the  mentoring  relationship  is 
opportunity  to  maximize  the  ret 
on  their  investment,  while  creai 
an  inclusionary  culture,”  s 
: Hardy,  a former  professor  of  ir 

t agement.  “This  learning  is  crit 
r if  behavior  is  going  to  change.” 

5 Hardy  said  that  it  is  costly 
i companies  to  ignore  diversity  n 
f agement.  Professionals  of  c< 
e who  see  limited  advancen 
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opportunity  lend  to  leave  in  high 
numbers  seeking  better  opportuni- 
ties at  other  companies,  \ceordmg 
to  the  L)c)5  Federal  Glass  Ceiling 
Report,  recent  studies  estimate  that 
turnover  costs  range  between  1st) 
and  1(H  percent  of  a manager  or 
professional's  annual  salary.  But 
turnover  costs  are  just  part  of  the 
economic  picture. 

Minorities  will  comprise  nearly 
half  of  the  l.S.  population  by  200“ 
and  the  combined  annual  con- 
sumer spending  of  these  groups  is 
more  than  $500  billion  a year. 
Hardy  said  that  companies  cannot 
afford  to  ignore  these  consumers  by 
being  seen  as  bad  employers  for 
minorities.  In  addition,  companies 
also  are  losing  millions  in  discrimi- 
nation costs.  According  to  the  t S. 
Department  of  Labor.  5.000  dis- 
crimination suits  were  brought 
before  federal  district  courts 
between  1000  and  1004.  \nd 
between  1080  and  1002.  the  number 
of  wrongful  employment  practices 
filed  with  the  Equal  Employment 
Opportunity  Commission  rose 
steadily  from  50.411  to  00.000. 

The  clarion  calls  for  change  in 
the  workplace  are  not  to  meet  quo- 
tas but  to  manage  diversity  and  cre- 
ate a corporate  environment  that  is 
inclusive  at  every  level  ” said  Hardy. 

Corporate  America  must  move 
beyond  affirmative  action  and 
Equal  Employment  Opportunity 
Commission  mandates  because 
were  talking  of  nonnumeric  parity 
and  not  quotas.'’ 


Quest  21>  lirst  class  consists  of 
;;  participants  from  different 
Detroit  companies.  Ten  of  the  par- 
ticipants arc  mentors,  mostly  White 
males,  since  studies  show  that  0“ 
percent  o!  senior  managers  are 
White  males  The  proteges  are  ail 
professionals  of  color. 

Participants  are  chosen  by  their 
companies,  and  Inclusion  Systems 
Inc.  interviews  the  prospective  par- 
ticipants. The  chosen  undergo  diag- 
nostic tests,  including  ones  that 
address  a persons  attitudes  on  race 
and  ethniem:  Before  leading  groups. 
Inclusion  mentors  will  undergo 
training  in  inclusive  strategies, 
group  facilitation,  coaching,  inter- 
ailturai  communications,  manage- 
ment. networking,  and  confidence- 
building.  Companies  pay  $ 1 5ou  per 
protege  and  >0.500  for  t ic  mentor. 

This  program  lasts  or  one  vear. 
but  I expect  that  some  of  the  rela- 
tionships that  are  formed  will  con- 
tinue. which  I think  speaks  to  the 
success  of  the  program. " said  Maple. 

Hardy  said  that  the  organ i/a- 
t ion's  program  has  generated  so 
much  interest  that  numerous  com- 
panies in  several  cities  have 
expressed  interest  m starting  class- 
es in  their  towns.  Inclusion  M stems 
Inc  plans  to  launch  classes  in 
Uianta  and  Dallas  next  vear  with 
sessions  of  about  loo  people  start- 
ing every  six  months.  The  company 
plans  to  offer  sessions  in  Chicago. 
San  Francisco,  Boston,  and 
Minneapolis  in  the  immediate 
future  The  organization  also  is 
developing  an  internal  product  that 
companies  can  launch  within  their 
individual  organizations 

Hardy  said  that  the  program 
should  be  seen  as  'a  tooi  that  com- 
panies  will  use  to  recruit  and 
retain  professionals  of  color. 

If  vou  look  at  the  wav  demo- 
graphics are  changing,  you  re  going  to 
have  more  people  n!  color  in  tin- 
workforce.  s;ud  Romeo  McNairy. 
director  ot  diversity  and  work  life 
planning  for  Lord  Motor  Co  . the 
national  spnnsoi  ot  Quest  21  1!  a per 


son  can  see  Ford  as  a company  elimi- 
nating barriers  for  people  of  color,  it 
will  help  us  in  our  recruiting  elforts. 

Hardy  said  that  the  mentoring 
relationships  should  give  proteges 
the  tools  to  navigate  some  of  the 
hurdles  they  face  in  Corporate 
America  and  that  it  should  make 
some  senior-level  executives  more 
sensitive  to  minority  hires  to 
improve  retention. 

"The  company  benefits  because 
the  person  of  color  who  has  the 
opportunity  to  grow  managerial  skills, 
without  shrinking  his  or  her  own 
identity,  comes  through  the  process 
not  only  prepared  hut  positive,  said 
McNain “ And  the  mentoring  manager, 
who  commits  to  opening  a producuve 
relationship  with  someone  dissimilar, 
becomes  not  only  a better  person  but 
a better  manager." 

Hardy  said  one  of  the  unique 
features  of  Quest  21  is  that  the  men- 
tors are  senior  executives  In  other 
mentoring  programs,  mid-level 
executives  are  recruited. 

"Were  using  the  senior-level  exec- 
utives because  all  too  often  the  issue 
gets  lost  at  the  middle  level."  said 
Hardy.  "There  isn't  a clear  line  of 
communication  as  to  how  inclusion 
strategies  will  affect  the  orgiuu/auon." 

In  addition,  liardv  said  senior 
executives  have  more  of  a vested 
linancial  interest. 

"Senior  executives  are  the  bot- 
tom-line1 checkwriters."  Hardv  said 
They  are  the  ones  who  will  man- 
date where  the  companies  will  go 
m the  21st  Century.' 

Erin  Reese  Burks,  a regional 
manager  tor  Detroit  Medual 
Center,  was  chosen  to  participate  in 
Quest  21  s first  class  as  a protege. 

I lull  honored  that  I was  cho- 
sen. said  Reese  Burks  Tins  is  an 
opportunity  for  these  executives  to 
see  what's  out  there,  to  understand 
the  caliber  ol  skills  they  have  right 
there  Sometimes  las  a professional 
ol  color |.  you  feel  discounted 

Reese  Burks  said  that  she  hopes 
the  group  will  leei  comlortable 
enough  to  distiiss  tlie  issues  that 
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arise  amongst  themselves. 

I want  to  be  as  effective  as 
possible  without  turning  people 
off."  she  said.  "I  would  like  to  make 
sure  that  I have  the  skills  and  tools 
necessary  for  me  to  succeed  in  my 
chosen  area.  I want  coaching  on 
the  do's  and  don'ts....I  hope  people 
will  feel  comfortable  enough  to 
express  their  views  even  though  it 
may  not  lie  what  I want  to  hear." 

Leslie  Sabbath,  director  of 
employee  relations  at  Comerica  Bank 
in  Detroit,  will  participate  in  the  pro- 
gram as  a mentor  Comerica  Bank  is 
another  sponsor  of  the  program. 

Though  Sabbath  said  she  has 
mentored  people  on  her  ow  n in  the 
past,  she  likes  the  idea  of  a more 
structured  settiRg  for  developing 
the  relationship  and  welcomes  con- 
ducting the  mentoring  sessions  as  a 
group.  Sabbath  said  that  the  experi- 
ence should  provide  both  profes- 
sional and  personal  growth  for  the 
Quest  21  participants. 

"1  view  this  as  a wonderful 
opportunity,"  said  Sabbath.  It  shows 
employees  that  we  are  interested  in 
their  professional  development." 

IO 
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“As  a public 
institution , we 
rely  heavily  on 
the  generosity  of 
friends  like 
Fannie  Mae  to 
keep  our  doors 
open  to 
everyone” 

Dean  John  Kraft, 
Warrington  College  of 
Business,  University  of 
Florida 


Fannie  Mae.  the  nations  largest 
source  of  home  mortgage 
funds,  recently  announced  a 
five-year  scholarship  program 
for  MBA  students  at  the  University 
of  Florida. 

Adolfo  Marzol.  Fannie  Mae’s 
executive  vice  president  and  chief 
credit  officer,  presented  the  schol- 
arships to  four  MBA  students  at  a 
recognition  ceremony  held  in 
November. 

A graduate  of  the  University  of 
Florida,  the  presentation  held  spe- 
cial meaning  for  Marzol. 

i am  very  proud  to  present 
these  scholarships  to  these  desen - 
ing  students.  We  need  to  encourage 
and  support  a diverse  group  of  men 
and  women  for  the  mortgage  bank- 
ing industry  who  will  continue  to 
lead  our  industry” 

To  assist  in  the  company's 
efforts.  Fannie  Mae’s  Office  of 
Diversity  has  initiated  outreach  to. 
and  partnerships  with,  universities 
such  as  the  t niversity  of  Florida, 
and  with  professional  associations 
Universities  are  selected  based 
upon  ranking  and  reputation  in  the 
fields  of  finance,  accounting,  real 
estate,  information  systems,  and/or 
public  policy. 

One  of  Fannie  Mae's  corporate 
commitments  is  diversity,  which  is 
based  on  respect  for  one  another 
and  on  recognition  that  each  brings 
his  or  her  own  unique  attributes  to 
the  corporation,  said  Marzol 

"At  Fannie  Mae.”  said  Marzol. 
we  arc  committed  to  providing 
equal  opportunity  for  all  employ- 
ees to  reach  their  full  potential:  it  is 
a fundamental  value,  and  n makes 


good  business  sense.  Fannie  Mae 
will  be  most  successful  in  meeting 
the  company's  public  mission  and 
corporate  goals  when  it  fully  capi- 
talizes on  the  skills,  talents,  and 
potential  of  all  its  employees” 

This  year  the  scholarships  were 
awarded  to  four  MBA  students 
based  on  their  outstanding  contri- 
butions and  leadership  in  the  fields 
of  finance  and/or  real  estate.  The 
S2.000  scholarships  assist  students 
with  tuition,  books,  supplies,  and 
related  expanses,  and  help  to  foster 
and  encourage  diversity  in  the  MBA 
program.  In  1999.  and  subsequent 
years  through  2002.  five  students 
will  he  awarded  scholarships. 


“Were  very  grateful  for  these 
scholarships.”  said  Warrington 
College  of  Business  Dean  John 
Kraft.  “As  a public  institution,  we 
rely  heavily  on  the  generosity  of 
friends  like  Fannie  Mae  to  keep  our 
doors  open  to  everyone.  Our  stu- 
dent body  is  that  much  richer  when 
bright,  qualified  young  men  and 
women  of  diverse  backgrounds 
bring  their  talents  to  it.” 

The  MBA  program  at  the 
University  of  Florida  began  in  1946. 
Since  then,  the  program  has 
become  nationally  recognized  for 
its  quality.  There  are  presently  more 
than  400  students  enrolled  in  the 
MBA  programs’  which  are  designed 
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with  curricular  structures  to  fit  able.'  commented  UX)RN  national 
varying  levels  of  ’ rofesstonal  and  president  Maude  Hurd.  "Instead  of 
educational  experience  In  the  past  being  able  to  take  advantage  of 
two  years,  the  MBA  program  faculty  these  good  times  to  walk  into  new 
in  marketing,  management,  homes,  African  Americans  and 
accounting. finance,  and  economics  l atinos  are  having  the  doors 
have  been  highly  ranked  in  nation-  slammed  in  their  laces  by  lenders." 
al  surveys,  including  l.S.  A eus  & The  study  also  found  that  while 
World  Report.  conventional  mortgages  were 

Laura  Harks,  acting  director  of  becoming  less  available  to  Latinos 
MBA  admissions,  explained  diversi-  and  African  Americans,  there  was  a 
ty  recruiting  efforts  made  by  the  significant  increase  in  government- 
college.  "We  hold  events,  such  as  backed  mortgages  to  these  borrow- 
open  houses,  which  are  targeted  to  ors. 

reach  underrepresented  groups."  The  study  found  that  rejection 
she  said.  "We  also  participate  in  the  ratios  for  Latinos  and  African 
Graduate  Management  Admissions  Americans  grew  in  both  the  con- 
Search  Service  and  are  made  aware  ventional  and  government  mort- 
of  women  and  other  minorities  gage  markets.  In  199".  African 
who  have  taken  the  GMAT,  which  Americans  were  rejected  210  per- 

helps  us  get  a good  pool  of  appli-  cent  more  frequently  than  were 

cams.  Female  and  other  minority  White  applicants  for  conventional 
students  accounted  for  more  than  mortgages,  and  2Sb  percent  more 
4S  percent  of  this  years  incoming  frequently  than  were  Whites  for 
class. ' she  added.  government  mortgages,  a l.v  per- 

In  November.  \CORN.  the  cent  and  IS.**  percent  increase 
Association  of  Community  respectively  since  MS. 

Organizations  for  Reform  Now.  a Latinos  were  rejected  1S1  per- 

national  organization,  released  a cent  more  frequently  than  were 

study  demonstrating  increasing  Whites  for  conventional  mortgages 
racial  disparities  in  the  home  pur-  and  1"2  percent  more  frequently 

chase  mortgage  market.  The  report  than  were  Whites  for  government 

covered  all  lenders  in  AS  cities  over  mortgages  in  199"  a **4  percent 
three  years.  ACORN  found  that  and  2**.“  percent  increase  respec- 
Latinos  and  \fncan  Americans  lively. 

were  rejected  more  frequently  than  Our  blighted  communities 
were  While  applicants  for  both  con-  have  struggled  for  years  while  these 
ventional  and  govern  mem- backed  mortgage- financing  disparities  per- 

mortgages  and  that  this  disparity  is  sist.  Its  been  long  enough. ' added 
rising.  Hurd. 'These  trends  must  be 

The  growth  in  conventional  reversed  if  inner  cities  are  to  break 
mortgages  for  African  \mericans  the  cvcle  of  poverty  and  develop 
between  199s  and  100**  was  mod-  thriving  communities." 
cm,  below  five  percent,  but  the  Demand  lor  conventional  mort- 
mcreasc  in  lending  to  White  hor-  gage  products  continues  to  grow 
rowers  was  nearly  five  times  larger,  lor  Latino  and  Urn  an  American 
Over  the  same  period,  conventional  applicants,  despite  high  meet  ion 
home  purchase  lending  to  Latinos  rates  and  ratios.  Latino  applications 
did  not  grow  at  ail.  but  declined  by  grew  10.S  percent  over  the  period 
one  percent.  surveved.  to  101; W 

With  tincmplovment  at  a thirty  - Over  the  same  period,  govern  - 
vear  low  and  interest  rates  at  their  mem-backed  mortgages  to  Whites 
lowest  in  decades  conditions  that  grew  1"A  percent,  to  Ib.b~2.  to 
have  historically  crusid  racial  dis-  Uncan  \mencans.  thev  increased 
parnv-these  trends  are  unaccept-  IS  2 percent,  to  ^<>."2^.  and  to 


ABOUT  ADOLFO  MARZOL 

Adolfo  Marzol  is  Fannie  Mae's  executive  vice  president  and  chief 
■ credit  officer.  He  chairs  the  Credit  Policy  Committee  and  is  respon- 
sible for  credit  risk  allocation,  underwriting  and  servicing  policies. 

( and  counterpan  risk  management.  Prior  to  this,  he  served  as  senior  ' 
vice  president-single  family  business.  ! 

Marzol  began  his  career  at  Fannie  Mae  as  senior  vice  president- 
j capital  markets,  where  he  was  responsible  for  the  development  and  ' 
j marketing  of  mortgage  securities  products,  including  REMICs.  He 
also  managed  Fannie  Mae’s  brokering  and  lender-funding  services. 

| which  include  the  company's  customer-serving  trading  desk  and 
custodial  services,  in  addition  to  managing  Fannie  Maes  relation-  j 
J ship  with  Mortgage-Backed  Securities  (MBS)  investors.  j 

Prior  to  his  tenure  at  Fannie  Mae,  Marzol  served  as  executive 
| vice  president  and  chief  financial  officer  for  Chase  Manhattan  ■ 
Mortgage  Corporation,  where  he  was  responsible  for  interest  rate 
risk  management,  long-term  strategic  planning  for  Chase's  mort- 
| gage  business  strategy,  and  all  financial  accounting  and  business  ! 
performance  reporting  associated  with  mortgage  servicing,  loan  ! 
origination,  and  the  mortgage  investment  portfolio.  j 

, Adolfo  Marzol  received  a master's  degree  in  finance  and  a bach- 
elor of  science  degree  in  business  administration  economics  from 


Latinos,  government-backed  mort-  Association  as  saying  that  banks 
gages  grew  S"b  percent,  to  ~f.l()2.  are  casting  a wider  net  for  appii- 
In  199".  government-backed  cants;  thus  more  people  of  lesser 
mortgages  represented  -tl.b  percent  means  or  "less  attractive  credit 
of  all  home  purchase  mortgage  profiles"  are  applying,  and  the 
loans  to  Latinos  and  4b  b percent  of  rejection  rate  is  rising, 
all  such  loans  to  \fncan  Fannie  Mae  is  a federally  char- 
Americans.  \ccordmg  to  an  tered.  shareholder-owned  company 

Associated  Press  report.  Fannie  and  the  nation's  largest  source  of 

Maes  own  survey  of  Hispanic  and  funds  for  home  mortgages.  It  has 

African  American  households,  con-  committed  to  provide  SI  trillion  in 

ducted  last  April,  reflected  a Mgmf-  targeted  lending  for  10  million 

icant  drop  in  the  number  ot  homes  by  the  end  of  the  decade, 

minorities  who  said  that  thev  had  The  targeted  lending  will  sene  low- 

experienced  discrimination  as  and  moderate-income  iamihes. 

mortgage  applicants,  down  to  4<>  minorities,  new  immigrants,  resi- 

percent  from  the  So  percent  report-  dents  ot  central  cities  and  other 

rd  in  199s  undersen ed  areas,  and  people  w ho 

And  Fannie  Mae  reported  last  have  special  housing  needs. 

July  that  only  six  percent  of  home-  Over  the  past  W years.  Fannie 
owners  suneyed  perceived  housing  Mae  has  provided  S2A  trillion  in 

discrimination  as  a major  obstacle  mortgage  financing  for  A2  million 

to  home  ownership-down  from  IS  families.  More  information  about 

percent  just  a year  earlier  Fannie  Mae  can  be  found  on  the 

The  AP  quoted  a spokesperson  Internet  at  dutp:/Avww.fanniemae. 

for  the  \menean  Bankers  cnm> 
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With  Vendors,  Funds S20K Scholarships 


During  the  1998- 
99  school  year, 
Wal-Mart  is 
working  with  75 
vendors  to  award 
257  scholarships 
nationwide. 


future  of  America 
will  depend.  «n 
large  part,  on  what 
happens  in  our 
classrooms  today.  That's  why  Vial- 
Mart  and  its  vendors  help  send  the 
best  and  brightest  high  school  stu- 
dents in  the  l .S.  to  college  through 
the  Wal-Mart  Competitive  Edge 
Scholarship  Fund. 

Four-year.  S20.000  Competitive 
Edge  scholarships  are  available  for 
high  school  seniors  who  choose 
majors  in  areas  related  to  manu- 
facturing. industry,  and  technology. 
So  far,  the  program  has  created 
more  than  1.100  scholarships  and 
invested  $23  million  in  the  coun- 
try's future 

Recent  studies  show  that  the 
number  of  students  graduating  from 
college  with  a high-tech  degree  is 


falling.  Competitive  Edge  scholar- 
ship students  are  expected  to  help 
the  I'.S.  continue  to  be  a world 
industrial  and  technology  leader. 
Competitive  Edge  Background 

Competitive  Edge  winners,  all 
high  school  seniors,  are  granted 
$20,000  college  scholarships  over 
four  years  to  study  in  areas  related 
to  manufacturing,  industry,  and 
technology.  Wal-Mart’s  founder. 
Sam  Walton,  initiated  the  program 
in  1992  to  continue  I'.S.  promi- 
nence in  these  sectors. 

The  very  first  year,  Wal-Mart 
awarded  82  scholarships  at  "2  uni- 
versities. During  the  1998-99  school 
year,  Wal-Mart  is  working  with  ”5 
vendors  to  award  257  scholarships 
nationwide.  More  than  140  different 
Nchools.  representing  all  SO  states 
and  Puerto  Rico,  help  Wal-Mart 
pick  the  scholarship  winners. 

Much  of  the  Competitive  Edge 
scholarship  funding  comes  from 
Wal-Marts  customers.  A portion  of 
the  proceeds  from  the  sale  of 
selected  Sam's  American  Choice 
food  items  helps  send  America's 
best  students  to  college.  Seventy- 
five  vendors  that  sell  to  Wal-Mart 
also  donate  to  the  scholarship  pro- 
gram. \endors  might  also  provide 
internships  for  Competitive  Edge 
students. 

This  school  vear.  the  number  of 
available  scholarships  was  25". 
triple  the  original  number.  One 
hundred  forty-four  colleges  and 
universities,  in  all  50  states  and 
Puerto  Rico,  picked  the  25"  schol- 
arship winners  for  the  1998-99 
school  vear. 


Competitive  Edge  Criteria 
Wal-Mart  has  set  high  stan- 
dards. Students  who  want  to  earn  a 
Wal-Mart  Competitive  Edge 
Scholarship  must  have  achieved: 

• r or  higher  on  the  ACT.  or 
1100  or  higher  on  the  SAT 

• .3.5  or  higher  cumulative  H.S. 

GPA 

• 90  percent  or  higher  class 
rank 

And  they  must  have  demonstrated 
both  community  service  and  leader- 
ship within  community  or  school;  and 
they  must  declare  a major  in  one  of 
the  Competitive  Edge  fields  of  study, 
which  are:  Computer  Science, 
Computer  Information  Systems  and 
Quantitative  Analysis,  Industrial  and 
Technical  Education.  Biological  and 
Agricultural  Engineering,  Chemical 
Engineering,  Computer  Systems 
Engineering.  Electrical  Engineering, 
Industrial  Engineering,  Mechanical 
Engineering,  Food/Poultry  Science, 
Small  Business  and  Entrepreneurship, 
International  Economics  and 
Business.  Transportation  and 
Distribution,  and  Industrial  Marketing 
Students  are  eligible  to  renew 
the  scholarship  every  year,  and  to 
do  so.  they  must: 

• Maintain  at  least  a 3.0  ctum. 
lative  GPA 

• Enroll  in  12  or  more  hours 
each  semester 

• Remain  in  a Competitive  Edge 
field  of  studv 

As  the  second  wave  of 
Competitive  Edge  scholarship  win- 
ners graduates  from  college,  some 


of  the  students  are  already 
an  impact  on  the  workforce.  Thar 
to  Competitive  Edge,  Quinton  Bui 
received  a top-notch  education 
Michigan,  graduating  with  a deg 
in  Computer  Engineering,  and 
now  working  as  a Software  Des 
Engineer  for  Microsoft. 

Current  student  Joe  Mormai 
getting  his  Engineering  degree 
the  Montana  College  of  Mine 
Science  and  Technology  thank* 
Wal-Marts  scholarship  fund,  : 
says  Competitive  Edge  was  cru 
for  him  to  continue  his  drean 
becoming  an  electrical  engin 
Joe  can  be  seen  in  a Competi 
Edge  commercial  that  is  air 
across  the  country. 

Hispanic  students,  too, 
..mong  the  “best  and  brighti 
selected.  Competitive  Edge  win 
include:  Charita  Mayo  of  Madi 
Tenn.,  studying  electrical  engin 
ing  at  Tennessee  State  Univer 
David  Godinez  of  Albuquen 
N.M.,  studying  computer  sciem 
the  University  of  New  Mexico; 
Fernandez  studying  computer 
ence  at  New  Mexico  State; 

I esley  Pena  of  Las  Vegas,  Nev.,  i 
national  business.  University  o 
Vegas.  And  six  students  frorr 
University  of  Texas-Pan  Amei 
Vara  Maite  Vguilar  of  Edint 
Texas.  Gabriel  Garcia  of  McA 
Texas,  and  Guillermo  Luna  of  P 
Texas,  all  studying  mechanical 
neering;  Michael  Ray  Lun 
Mission.  Texas;  Orlando  Gonza 
San  Benito.  Texas;  and  Rafael 
of  Edinburg,  Texas,  all  slut 
electrical  engineering.  - 
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COMPETITVE  EDGE  UNIVERSITIES 

When  the  Wal-Mart  Competitive  Edge  Scholarship  Rind  started  in  1992.  "2  universities  worked  with  Wal-Mart  to  award  82  scholarships.  Todav.  the  number  of 
schools  participating  in  the  program  has  doubled. 

The  list  of  colleges  and  universities  participating  in  the  Wal-Mart  Compete  Edge  Scholarship  FUnd  for  the  1948-99  school  year. 


ALABAMA 

Alabama  A&M  University 
University  of  Aiabama-liiscaioosa 
Auburn  Universitv 

.ALASKA 

University  of  Alaska-Fai  thanks 
.ARIZONA 

Anzona  State  Iniversity-'tempe 
University  of  Arizona-Tusoon 

.ARKANSAS 

University  of  Arkansas-Faveneville 
University  of  Arkansas-Pine  Blutf 
University  of  Central  Arkansas-Conway 
.Arkansas  State  University-jonesboro 
Boise  State  University 

CALIFORNIA 

San  Diego  State  University 
University  of  Califomia-Los  Angeles 
University  of  Califomia-Berkelev 
University  of  San  Diegp 
California  Mytechmc  State 
Univeisity-San  Luis  Obispo 

COLORADO 

University  of  Coiorado-Bouider 
Colorado  State  University- Fort  Collins 
University  of  Colorado-Denver 

CONNECTICUT 

University  of  Connecticut 

Central  Connecticut  State- New  Bhtam 

DELAWARE 

Delaware  State  College 
University  of  Delaware- Newark 

FLORIDA 

FlondaA&  M Universitv 
Honda  State  University 
University  of  Flonda-Gamesviiie 

GEORGIA 
Columbus  College 
Georgia  State  Ur  versitv 
Southern  Col  leg-  of  Ibchnologv 
Georgia  Tech 

HAWAII 

1 mversitv  of  Hawaii -Manna 
IDAHO 

l mversitv  of  Idaho 

Idaho  State  University- Pxatcllo 

Hot*  State  UmvvNtv 


ILLINOIS 

University  of  Illinois- Urbana 
University  of  lllinois-Chicago 

INDLANA 

Purdue  Universitv 

Indiana  Universitv  -South  Bend 

IOWA 

Iowa  State  University 
Universitv  of  Iowa- Iowa  City 

KANSAS 

Kansas  Slate  University 
University  of  Kansas 
Wichita  State  l mversitv 

KENTUCKY 
University  of  Kentucky 
University  of  Louisville 
Western  Kentucky  University 
Morehead  State  University 

LOUISIANA 

Louisiana  State  University 
Louisiana  Tbch-Ruston 
University  of  Southwestern  Louisiana- 
Lafavette 

MAINE 

University  of  Southern  Maine- inland 
MARYLAND 

University  of  Maryland- Col  lege  Park 
Johns  Hopkins  University 

MASSACHUSETTS 

University  of  Massachusetts-Amherst 
Southeastern  Massachusetts  Universitv 

MICHIGAN 

Michigan  State  Universitv 
University  of  Michigan 
Cenual  Michigan  University 
Western  Michigan  University 
Wavne  State  University 

MINNESOTA 
Universitv- of  Minnesota 
Mankato  State  University 
Moorhead  State  Universitv 

MISSISSIPPI 

Alcorn  Mate  I mversitv 

l r crsity  of  Southern  Mississippi 

Mississippi  State  University 

University  of  Mississippi 


Truman  Stale  University 
l mversitv  of  Missoun-Rolla 

MONTANA 

Montana  State  University 
Montana  College  of  Science  and 
Technology 

NEBRASKA 

University  of  Nebraska-Lincoln 
l diversity  of  Nebraska  at  Kearney 

NEVADA 

University  of  Nevada- Reno 
University  of  Nevada- Lis  Vegas 

NEW7  HAMPSHIRE 
University  of  New  Hampshire 

NEW  JERSEY 
Rutgers  University 
The  College  of  New  Jersev 

NEW  MEXICO 

New  Mexico  State  Universitv 
Eastern  New  Mexico  University 
University  of  New  Mexico 

NEWYORK 

State  University  of  New  York  at  Buffalo 
Rensselaer  Polytechnic  Institute 
New  York  University 

NORTH  CAROLINA 

University  of  North  Carohna-Chape!  Hill 
North  Carolina  A & T State  University 
University  of  North  Carolina  at  Charlotte 

NORTH  DAKOTA 

North  Dakota  State  University 

University  of  North  Dakota-Grand  Forks 

OHIO 

Xavier  University 
Ohio  State  Universitv 
l mversitv  of  Cincinnati 

OKLAHOMA 

Oklahoma  State  Universitv 
Northeast  State  University 
University  of  Oklahoma-Nonrian 
Oklahoma  Baptist  University 

OREGON 

Oregon  State  l diversity 
Portland  Stale  I mwrsiSy 


RHODE  ISLAND 
University  of  Rhode  Island 
Rhode  Island  College-Providence 

SOUTH  CAROLINA 
Clemson  University 
South  Carolina  State  University 
University  of  South  Carolina-Columbia 
Charleston  Southern  University 

SOITH  DAKOTA 

South  Dakota  State  University 

University  of  South  Dakota 

TENNESSEE 

Tennessee  State  University 
University  of  Memphis 
I mversitv  of  Tfennessee-Knoxvilie 

TEXAS 

University  of  North  Ifcxas 
Texas  A & M University 
Prairie  View  A & M University 
University  oflbxas  at  El  Paso 
l mversitv  of  Tbxas-Pan  Amena 
Tfexas  Tech- Lubbock 

tTAH 

L mversitv  of  Utah 
Utah  State  l mveraitv -Logan 

VERMONT 

Universitv  of  Vermont 
VIRGINIA 

University  of  Virginia 
Virginia  Commonwealth  University 
Virginia  Fdlvtechmc  Institute  and  State 
University 

Old  Dominion  Universitv-  Norfolk 
George  Mason  University 

WASHINGTON 
University  of  Washington 
Washington  State  University 
i^ntrai  Washington  l mversitv 

WEST  VIRGINIA 

Wfest  Virginia  Universitv 

West  Virginia  Insuture  of  Technology 

WISCONSIN 

Universttv  of  VTisaiasin -Green  Bav 
( mversitv  ofWlsconsin-Madison 

WYOMING 

Universitv  of  Wyoming 


MISSOURI 

Souther1.  Missouri  Stale  Universitv 
NiuthwcM  Missouri  Mate  1 mversitv 


PENNSYLVANIA 
Drexel  University 
Penn  State  University 


Pl'ERTO  RICO 
Universitv  ol  Puerto  Rico 


corporations 


by  adalyn  Hixson 


A five-year,  $25  million  dollar  pro- 
gram large  ting  minority  students 
has  been  launched  by  the  Amoco 
Foundation.  Called  the  Minority 
Engineering  Recruitment  and 
Retention  Initiative,  the  program  seeks 
to  encourage  minority  students  to  pur- 
sue technical  careers  and  improve 
their  participation  and  success. 

“We  are  excited  about  the 
potential  of  this  program  to  stimu- 
late new  ideas  among  the  academic 
community/'  said  Paula  Banks, 
president  of  the  Amoco  Foundation. 
"It  is  our  sincere  hope  that  our  ini- 
tiative may  be  benchmarked  by  oth- 
ers to  increase  the  number  of 
minorities  in  engineering." 

Grants  will  range  from  one  to 
five  years  in  length,  with  donations 
falling  between  $15,000  and 
$50,000  per  year.  The  grant  pro- 
gram is  intended  to  proride  funding 
to  organisations,  schools,  colleges, 
and  universities  that  have  developed 
innovative  programs  encompassing 


several  of  the  following  elements 
relevant  to  engineering: 

Campus  and  department  initia- 
tives  to  increase  retention  rates: 
curriculum  development;  student 
activities  linked  to  engineering 
study  and  careers;  tutoring,  men- 
toring. and  counseling  programs: 
faculty  and/or  student  awards;  stu- 
dent internships;  and  career  plan- 
ning or  collaborations  that  improve 
minority  participation,  retention, 
and  success  in  engineering  pro- 
grams and  careers. 

The  Amoco  Foundation  expects 
many  of  the  programs  that  receive 
funding  will  be  new  programs. 
However,  enhancement  awards  also 
will  be  given  where  additional 
funding  can  make  a dramatic 
impact  on  a program  already  in 
place. 

Programs  will  he  evaluated  on 
impact  on  students,  evidence  of 
institutional  commitment  to  diver- 
sity, strength  of  current  minority 
engineering  program  or  initiatives, 
collaboration  or  partner  organiza- 
tions. measurable  outcomes,  and 


EDUCATION  FOUNDATION 


■■  ..  <6£Sy-;..-y 
r 


program  sustainability  after  Amoco 
support  ends. 

An  advisory  committee  lent  criti- 
cal assistance  in  designing  the  initia- 
tive and  developing  the  funding  crite- 
ria, according  to  the  Foundation,  and 
will  play  a role  too  in  reviewing  grant 
applications  and  recommending 
funding. 

Committee  members  are 
Howard  Adams.  National  Institute 
on  Mentoring.  Georgia  Tech: 
Earnestine  Baker.  University  of 
Maryland-Baltimore  County;  Sue 
Bidstrup-Allen,  Georgia  Institute  of 
Technology;  Karen  Krailean.  Society 
of  Women  Engineers;  Otis  Jackson. 
INROADS;  Noe  Lozano,  Stanford 
University;  Sandra  Begay -Campbell. 
American  Indian  Science  & 
Engineering  Society:  and  Joy  \ann- 
Hamilton,  University  of  Notre  Dame. 

Awards  will  be  announced 
March  1.  The  Amoco  Foundation 
Web  site  is  at  <http://wvvw.amoco. 
com>.  Written  inquiries  should  be 
sent  to  Amoco  Foundation.  Mail 
Code  2308.  200  East  Randolph 
Drive.  Chicago.  IL  60601-7125. 

Exxon  Education  Foundation 

The  Exxon  Education  Foundation 
last  year  pledged  $1.5  million  to  sup- 
port engineering  education  for 
women  and  minorities,  through  grants 
to  SECME,  formerly  known  as  the 
Southeastern  Consortium  of 
Minorities  in  Engineering  and  to 
SWE.  the  Society  of  Women  Engineers 
SECME  and  the  Society  of 
Women  Engineers  have  proven 
themselves  highly  effective  in  moti- 
vating studv . »is  to  study  these  disci- 
plines at  the  college  level."  said 
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Tony  Atkiss,  chairman  of  the  Exxon 
Education  Foundation.  “Their  focus 
on  minorities  and  women-two  dra- 
matically underrepresented  groups 
in  the  engineering  professions- 
makes  these  grants  particularly 
important  to  Exxon." 

The  grants  to  SECME  and  SWE 
are  part  of  Exxon's  longstanding 
and  broad  support  of  education, 
women,  and  minorities.  Exxon 
Corporation  and  the  Exxon 
Education  Foundation  were  found- 
ing members  of  the  United  Negro 
College  Fund  and  the  National 
Action  Council  for  Minorities  in 
Engineering.  Since  199k  the  corpo- 
ration itself  has  given  $165,000  to 
the  Society  of  Hispanic  Professional 
Engineers,  and  it  is  a major  sup- 
porter of  the  National  Hispanic 
Scholarship  Fund  and  the  American 
Indian  College  Fund. 

The  foundation's  principal  areas 
of  interest  are  mathematics  educa- 
tion; the  restructuring  of  elemen- 
tary and  secondary  education;  the 
reform  of  undergraduate  science, 
technology,  engineering,  and  math- 
ematics education:  K-12  science 
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iiJucutmn.  .nui  iiureasini*  cduca- 
'.•Mui  <*pj'uriumiK*'  Ut  mumntio 
s:;kl  the  Exxon  Education 
Inundation  lias  giu*n  more  than 
v i”  million  in  support  ot 
Vncruan  edik  alum 

NECME 

Ilu*  vmaonn  «rant  to  SECME- 
nsOiuiuu  per  vear  for  three  yearv- 
wiU  stmutthen  and  expand  SKCMIA 
nationalK  r cot:n t/ed  promotional 
programs  to  additional  Mates.  fund 
\ acher  and  administrator  trainmu 
programs.  t-Mahlish  program  devel- 
opment forums  lor  sECME  and  its 
■timrrsin.  scho.oi  district,  and  hiiM- 
n'ss  partiurs.  proMde  guidance  to 
vavliers  and  administrators  regard- 
-,5,a  acadenm  requirements  and 
anrr  opportunities  tn  engineering. 
.1 1 ul  enhance  MTMI-s  data  manage- 
lu  ni  and  program  evaluation 

The  inmprelteiisiu*  nature  o» 
! wotis  substantial  commitnient  wiil 
allow  sl  (Alt'  to  strengthen  its  core 
vompt  ifnaes  and  to  enhance  its 
operational  capabilities.'  saitl  R tan 
v ickerv  executive  dia*ctor  ot  SIX  AIK. 

Hie  end  result  of  this  multi-vear 
pledge  will  lie  real  increases  in  the 
number  of  Uncan  \mencan. 
Hispanic,  and  Name  \mencan  sm- 
■ leiits  entering  and  completing  posi- 
tmrul.irv  studies  in  math-  and  su- 
Ae  lused  disciplines 

M.(  Ml.  was  tounded  in  Id”  In 
e deans  o|  seven  southeastern 
..inversities  and  has  evolved  into  a 
network  ot  l»o  school  si  stems.  <>K5 
k 1 2 si  hook  sS  universities,  and 


os  industry  government  partners, 
society  of  Women  Engineers 
Exxon s three-year  grant  to  the 
societ\  ot  Women  Engineers, 
total  1 i ntz  ShOO.OOO.  will  provide 
start-up  hinds  for  innovative  edu- 
cational outreach  programs  and 
career  development  projects  at 
local  SW  K chaplets  across  the 
enuntrv  Through  the  NWE  Section 
and  pilot  program  Development 
fund,  these  ventures  will  help 
increase  the  number  of  women 
■ am  mg  engineering  degrees  and 
advance  career  development  for 
women  within  the  professions. 

1 he  grant  also  will  prov ide 
maior  i muling  for  SWF's  C.areer 
guidance  \uards.  allowing  local 
chapters  to  replicate  their  avvard- 
v inning  programs  and  distribute 
related  publications  and  audio- 
visual materials  dial  elfectively 
encourage  girls  and  women  to  pttr- 
' se  engineering  careers 

Women  currentlv  comprise 
approximately  20  percent  of  the 
engineers  entering  the  workforce 
each  vear  and  only  around  II  per- 
cent of  all  practicing  engineers.’ 
said  Elaine  (Merman,  executive 
director  of  the  Society  of  Women 
! ngineers.  "Exxon's  pledge  will 
have  a significant  long-term  impact 
addressing  this  disparity. ' 
established  in  FHO.  SW  F is  a non- 
profit educational  service  organization 
composed  of  KvsOO  professional  engi- 
■leers  and  student  members  in  SO  local 
.aid  AH  tuijuiMtv  sections,  or  chapters. 
In  I^r-ns.  SWF  awarded  lk  scholar- 
ships to  women  engineering  students 
j«  ‘tilling  >R).00<t  up  >20K  from  tiie  pR*- 
vjous  year.  The  corporate  sponsored 
scholarships  ranged  from  TRW  s 10  ;it 
'2(H)  each  to  Lockheed  Martin 
i nrponuions  two  ;ii  SsjXM  cadi.  Other 
corporate  sponsors  included  (‘.hevron. 
t hrvsler.  OF.  tieneral  Motors.  GIF 
Foundation.  Hewlett  Packard.  5M. 
Microsoft.  Nolen  Foundation.  Northrop. 
Northrop-!  immman.  Rockwell.  David 
Mrnotf  Research  Center  Slone  & 
Webster.  Texaco  l niled  Technologies. 
.b*KlW(NtinehotLsc  Foundation. 
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Data  released  by  NACME,  the  National  Action  Council  for 
Minorities  in  Engineering,  states  that  more  than  half  of  all  students 
plan  to  drop  advanced  math  and  sciences  courses,  regardless  of 
; their  career  interests  and  without  knowing  the  consequences.  Only 

i 15  percent  of  all  students  in  the  U.S.,  and  only  6 percent  of  minori- 

! ties,  graduate  from  high  school  with  the  four  years  of  advanced 

, math  and  science  courses  required  to  begin  any  science-based 

1 course  of  study  in  college. 

! “The  American  education  system  still  perpetuates  the  notion 
| that  only  a few  students  have  what  it  takes  to  learn  advanced  math 

■ and  science,  while  other  nations  insist  that  their  students  take  these 

| courses  and  acquire  the  skills  they  need  to  succeed  in  a technolog- 

ically driven  global  economy,"  says  Dr.  George  Campbell,  Jr.,  NACME  j 
president  and  CEO.  “Common  sense  tells  us  that  all  students  need 
these  skills  to  compete.'’  , 

N ACME'S  public  service  ad  campaign-Math  Is  Power-is  geared 
. toward  altering  this  landscape.  Launched  in  1995  in  partnership 
with  the  Advertising  Council,  and  with  financial  support  from  IBM, 
the  National  Science  Foundation  (NSF),  and  the  Annenberg/CPB 
Math  and  Science  Project.  Math  Is  Power  has  leveraged  more  than  ; 
1 $50  million  in  donated  placements,  with  more  than  $36  million  in 

! TV,  $13  million  in  radio,  and  $1.5  million  in  outdoor,  prim,  and  the 
Internet.  More  than  80,000  information  kits  have  been  distributed 
to  students,  parents,  teachers,  and  administrators  and  linkages  built 
with  150  community-based,  regional,  and  national  organizations. 

NACME  is  a not-for-profit  organization  that  for  25  years  has  led 
the  national  effort  to  increase  access  to  careers  in  engineering  and 
science-based  disciplines  for  Latinos,  African  Americans,  and 
; American  Indians.  NACME  also  is  the  nations  largest  privately  fund- 
ed source  of  engineering  scholarships  for  minorities.  Ten  percent 
of  all  minority  graduates  since  1980-6, "OD-havc  completed  engi- 
neering school  with  NACME  scholarships. 
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Arriola  to  Become  Vice  President 
of  External  Affairs  at  UTPA 

Roland  S.  Arriola,  executive  director  of  the 
Office  of  Center  Operations  and  Community 
Services  (CoSERVE) 
at  The  1'niversitv  of 
Texas-Pan  American 
(UTPA),  has  been 
named  the  universi- 
ty's first  vice  presi- 
dent for  external 
affairs,  effective  June 
1, 1999- 

In  announcing 
the  appointment,  UTPA  President  Dr.  Miguel  A. 
Nevarez  said  Arriola  will  spend  the  preceding 
months  planning  for  the  university's  new  divi- 
sion of  external  affairs. 

Nevarez  said  the  new  division  of  external 
affairs  will  broaden  and  strengthen  UTPAs  out- 
reach into  the  diverse  business,  cultural,  educa- 
tional and  social  communiues  of  South  Texas 
and  beyond,  and  will  help  them  better  address 
the  three  areas  of  their  institutional 
mission-education,  research,  and  public  service. 

Arriola  was  the  first  Hispanic  mayor  of  die 
City'  of  Waco;  he  was  onced  named  one  of  die 
Ten  Outstanding  Young  Men  in  America  bv  the 
U.S.  Jaycees;  and  he  was  a national  finalist  in  the 
White  House  Fellowship  Program. 

He  holds  a bachelor  s degree  and  a mas- 
ters from  Baylor  University  and  a master  s 
from  Harvard  University. 

White  House  Honors  Ruiz 

Ramon  Eduardo  Ruiz.  Professor  Emeritus  of 
Latin  American  History  at  the  University  of 
California-San  Diego 
(UCSD),  was  one  of 
nine  distinguished 
Americans  to  be  award- 
ed the  1998  National 
Humanities  Medal  by 
President  and  Mrs. 

Clinton  at  the  White 
House  in  November. 


A foremost  historian  of  Hispanic  America, 
Ruiz  is  the  author  of  a dozen  books  and 
numerous  articles.  He  has  written  on  multiple 
aspects  of  Mexico's  history  and  has  taught  at 
the  Universidad  Nacional  Autonoma  de 
Mexico  and  other  Mexican  institutions. 

Ruiz's  studies  of  the  two  most  important 
upheavals  in  Hispanic  America,  the  Cuban 
and  Mexican  revolutions,  are  now  standard 
reference  works.  A former  president  of  the 
Chicano/Latino  Faculty  Association  of  the 
University  of  California  system,  he  has  been 
honored  for  his  contributions  to  education  by 
the  Chicano  Federation  of  San  Diego  and  by 
his  students  at  UCSD. 

Huerta  Speaks  at  the  University  of 
San  Francisco 

Dolores  C.  Huerta,  co-founder  of  the  United 
Farm  Workers,  recendy  gave  a lecture.  “Harvest 
of  Shame:  A Woman's 
Perspective  on  Social 
Justice  and  Activism,” 
at  the  University  of 
San  Francisco. 

Huerta,  secretary- 
treasurer  of  the 
United  Farm  Workers 
of  America.  AFL-C10 
(UFW),  is  one  of  the 
best-known  women  in  the  American  civil 
rights  movement  She  has  played  many  kev 
roles  in  the  UFW.  including:  negotiating  the 
first  collective  bargaining  agreement  for 
farmworkers,  heading  the  UFW's  national 
grape  boycott,  and  directing  the  UFW  s politi- 
cal and  lobbying  efforts.  She  is  currently  par- 
ticipating in  UFW’s  strawberry  industry  wide 
organizing  campaign  in  Watsonville,  Caltf. 

In  1993.  Huerta  was  inducted  into  the 
National  Woman's  Hall  of  Fame.  In  addition  to 
her  UFW  post,  she  is  the  vice  president  of  the 
Coalition  for  Labor  Imon  Women  and  the 
vice  president  for  the  California  AFI  -CIO 

QCC’s  Gonzalez  Tackles 
Shakespeare 

Queen sborough  Communilv  College  (N  A i 
students,  including  student  actors  Can 
Con/ile/  and  Ashanti  Appasimata  (pictured) 
were  recently  seen  cavorting  around  the  cam- 


pus as  fairies,  runaway  lovers,  warrior 
women,  royal  dukes,  and  rude  mechanicals  in 
a new  version  of  Shakespeare's  A Midsummer 
Sight's  Dream. 

The  production  was  part  of  the  College's 
Artists-in-Residence  Program,  an  initiative 
that  brings  critically  acclaimed  directors, 
designers,  and  actors  to  the  school's  campus 
to  work  directly  with  the  students.  This  year, 
the  students  benefited  from  the  expertise  of 
internationally  known  director  Georgia 
McGill. 

In  A Midsummer's  Sight  Dream , McGill 
took  a modern,  eclectic  approach  to  the 
beloved  classic.  She  has  a special  knack  for 
helping  students  see  classical  works  through 
new  eyes.  and.  while  discovering  and  enjoying 
the  rich  language  of  the  beautiful  text,  they 
see  it  freshly  and  find  the  connections  with 
their  own  lives  Just  ask  Gonzalez  and 
Appasimata. 

De  Cordero  Counsels  Noncredit 
Students 

Angela  Caballero  de  Cordero  has  joined 
the  staff  of  Allan  Hancock  College's  (Calif.) 
C o m munitt 
Education  depart- 
ment and  is  pan  of  a 
state-funded  effort  to 
provide  educational 
counseling  to  stu- 
dents enrolled  in 
community  college 
noncredit  courses 
and  programs.  As  a 
noncredit  matriculation  specialist,  de 
Cordero  ensures  that  the  students  enroll  in 
and  complete  the  right  college  courses  to 
achieve  their  educational  objectives. 

Our  goal  in  Community  Education  is  to 
help  the  student  who  is  searching  for  a tob.  a 
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new  career  or  a personal  pursuit  through  tin* 
noncredit  program.”  said  de  Cordero  She 
also  assists  students  in  making  the  transition 
into  credit  classes  so  they  can  take  advantage 
<>f  decree  and  transfer  programs. 

\ licensed  clinical  social  worker,  de 
Cordero  has  a masters  degree  lrom 
California  State  I'niversity- Fresno. 

Padilla  Wins  Oliver  Cromwell  Cox 
Award 

Felix  Padilla,  a sociology  professor  at  the 
CAV  Post  Campus  of  Long  Island  l mversitv  m 
Brookville.  N.V.,  was  awarded  the  ()li\er 
Cromwell  Cox  Award  for  his  P)c)~  hook,  [he 
struggle  of  Latino/Latina  (mvemty  Students 
in  Search  of  a Liberating  Education,  which 
depicts  the  unique  challenges  faced  by  Latino/ a 
students  in  the  world  of  higher  education. 


Originally  from  Vega  Baja.  Puerto  Rico. 
Padilla  is  founder  of  the  Latino  Studies 
journal . which  publishes  articles  and  manu- 
scripts on  all  aspects  of  the  experiences  of 
Lu  i no/ a people 

Internationalh  recognized  lor  his  scholar- 
ship in  the  areas  of  Latino/a  studies  and  criti- 
cal education.  Padilla  is  the  author  of  five 
major  hooks  on  the  Latino/a  experience  in 
the  I'nited  States  He  has  written  a dozen 
lournal  articles  on  topics  such  as  Puerto 
Rican.  Mexican  \mencan.  and  Cuban  rela- 
tions. the  sociology  of  Latino  culture  and 
identitv:  the  sociology-  of  salsa  music,  and 
Latino/ a \outh  gangs 

Rivera  Multicultural  Director  at 
Madonna  I'niversity 

Last  fall.  (Kvaldo  (0//ie)  Rivera  became 
the  new  multicultural  director  at  Madonna 
( niver^itv  (Mich  L Rivera  lias  over  twentv 
vears  of  experience  working  with  diverse 
rommumiv  organizations,  including  human 
services  and  advocaev  groups 

To  reach  out  to  the  Hispanic  vouth  of  this 
lountrv.  River,  established  the  Muith 


Activities  (ienter  in 
southwest  Detroit  and 
worked  with  gang 
members  in  Los 
Angeles.  He  served  as 
a substance  abuse 
counselor  and  pre- 
vention director  at  La 
Casa  Family  Services, 
a predecessor  of 
Latino  Family  Services. 

He  is  a producer  and  host  for  the  radio 
program  Car i be  Serenade . a historical 
overview  of  Afro-Hispanic  music  in  the 
Caribbean  region,  and  is  co-leader  of  I'uego.  a 
Latin-Canbbean  dance  band. 

Having  a masters  degree  from  the 
I'niversity  of  Michigan,  he  often  serves  as  a 
consultant  on  local,  state,  and  federal  levels 
in  the  areas  of  substance  abuse  prevention 
.ind  outpatient  services  for  Latinos. 

Calvillo  Named  Outstanding 
Professor 

Kvelyn  Ruiz  Ctlvillo.  a professor  of  Nursing, 
was  honored  by  California  State  Iniversity-Los 
Angeles  as  one  of  its 
OTMWS  Outstanding 
Professors. 

Calvillo  is  the  co- 
proiect  director  of 
'Learning  Community 
for  l nderrepresented 
Nursing  Majors.  ' pro- 
gram at  Cal  Slate-L.A. 
she  also  is  the  co- 
mvesugator  and  project  coordinator  of  a three- 
vear  research  study  on  Hispanic  patients  iveentiv 
diagnosed  vvitli  Type  II  Diabetes. 

She  joined  the  ([a!  State-LA.  Department 
of  Nursing  in  MO.  where  she  has  taught  lo 
different  courses,  including  clinical  and  then- 
rv  lower-  and  upper-division  courses  in  the 
areas  of  medical  surgical  nursing,  pathophys- 
iology. nursing  research,  and  professional 
issues  She  also  teaches  nursing  theorv  m the 
graduate  program. 

She  has  a bachelors  degree  from  the 
l niversttv  ot  Te\as-Ga!\eston  and  a doctorate 
from  the  1 mversitv  of  ('.all forma- Los  Angeles. 

Documentary  on  Lavadenz's  Quest 
for  Cultural  Identity 

Onlv  three  vears  old  when  her  tamilv  fled 
Cuba  and  the  (.astro  regime  in  MI.  Magaiv 


Lavadenz  grew  up  in  the  I S caught  between 
two  cultures,  two  languages. 

Lavadenz  returned  to  the  country  of  her 
birth  for  the  first  lime  last  February  and 
explored  Iter  family  history.  With  her  were 
documentary  filmmaker  Glenn  Gebhard  and 
cameraman  Mario  Congreve.  The  result  is 
Crossing  Borders.  .-1  Cuban  Returns . a ag- 
minate documentary  that  aired  on  the  PBS 
affiliate  in  New  York  last  fall. 

In  the  film.  Lavadenz  retraces  her  family's 
steps.  The  journey  helps  her  make  peace  with 
her  own  struggles  with  cultural  identity.  She 
realizes  that  the  bicultural  experience  is  not 
to  be  overcome  but  to  be  embraced  as  some- 


thing that  both  strengthens  and  enriches  this 
countrv. 


The  documentary  is  about  hiculturalism 
and  what  it  means  to  be  a hyphenated 
American,  m this  case  Cuban-American." 
Gebhard  says. 

Lavadenz  specializes  in  second  language 
acquisition  at  Loyola  Marymoum  I'niversity 
i Calif.),  where  she  is  an  assistant  professor  in 
the  School  of  education 

Bilingual  Storyteller  Sacre  at  NJCl 

I ■ Antonio  Sacre  recently  visited  New 
™ Jersey  City  l mversitv  ( NJCl  ).  telling 
Cuban  and  Mexican  stories.  The  program  was 
part  of  ’Creative  Knowing:  A Function  of 
Morvtellmg. ' a fall  series  at  NJCl . 

A man  who  celebrates  his  Cuban  family, 
vulture,  and  heritage.  Sacre  tells  stones  in 
Fnglish  and  'nimsh  that  are  drawn  from  a 
repertoire  tii.u  ranges  f om  hilarious  yarns 
about  Ins  own  childhood  lo  traditional  Latin 
American  lolktalev  Through  his  storytelling. 
Mere  entertains  and  educates  while  motivat- 
ing his  audiences  to  gather  their  own  stories 
and  preserve  their  familv  and  cultural  her- 
itages. 

Born  in  l%X  to  a Cuban  lather  and  an 
Irish- American  mother.  Sacre  was  raised 
bilinguallv  and  nicknamed  "Papito"  After 
being  teased  and  called  'Dorito  In  his 
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kindergarten  classmates.  Sucre. changed  his 
name  to  Tony  and  refused  to  speak  Spanish.  It 
was  his  grandmother  who  forced  him  to 
reclaim  his  heritage  by  re-teaching  him 
Spanish  through  stories,  fables,  and  family 
tales  recounted  in  her  native  tongue. 

He  has  earned  a bachelor’s  degree  front 
Boston  University  °nd  a master's  from 
Northwestern  University. 

Ortiz  Awarded  Fellowship 

The  Milano  Graduate  School  of 
Management  and  Urban  Policy  (N.Y.)  named 
Rafael  Ortiz  the  first 
recipient  of  the  Isador 
Lubin  Fellowship,  pre- 
sented to  a student 
pursuing  a Ph.D.  in  the 
school’s  program  in 
public  and  urban  poli- 
cy. Ortiz  holds  a mas- 
tor’s  in  human  ser- 
\ ices  from  Lincoln 
University,  where  he  was  given  a faculty  award 
for  his  excellence,  in  addition  to  pursuing  his 
interest  in  urban  education  within  the  Ph.D. 
program,  he  is  director  of  technical  assistance 
and  development  for  IMPACT  II-The  Teachers 
Network,  a national  nonprofit  organization 
engaged  in  the  professional  development  of 
teachers. 

Soto  Delivers  Young  Lecture  at  RIC 

“The  Society  of  Cells-Cancer  and  the 
Control  of  Cell  Proliferation"  was  the  topic  of 
the  fifth  annual 
Robert  M.  Young 
Memorial  Lecture  at 
Rhode  Island  College, 
delivered  by  Ana  M. 

Soto,  an  associate 
professor  of  cellular 
biology  at  Tufts 
t niversity  Scool  of 
Medicine. 

Soto  holds  an  M.D.  degree  from  the 
l niversity  of  Buenos  Aires  in  Argentina.  Since 
her  arrival  in  the  Inited  States  in  her 
research  interest  has  been  the  control  of  celi 
proliferation  in  metazoan  organisms  In  par- 
ticular. she  studies  the  regulation  of  cell  pro- 
liferation b\  se\  steroids  in  breast  and 
prostate  cells 


Cortes  Speaks  about  Community 
Organizing  at  UT-Austin 

Ernesto  Cortes,  Jr.,  Southwest  regional 
director  of  the  Industrial  Areas  Foundation, 
spoke  at  The  University 
of  Texas-Austin  cam- 
pus last  fall  on  the 
topic.  “Community 
Organizing  in  the  21st  \ ^ 

Century’’ 

Cories  is  the  fall 
19C)S  Robert  Lee 
Sutherland  Visiting  j 
Scholar  at  the  UT- 
Austin  School  of  Social  Uork.  A graduate  of 
Texas  A&M  with  postgraduate  studies  in  eco- 
nomics at  IT-Austin.  Cortes  participated  in 
the  leadership  training  program  at  the 
Industrial  Areas  Foundation  headquarters  in 
Chicago  m lir2.  In  19“4,  Cories  went  to  San 
Antonio,  where  he  organized  Communities 
Organized  for  Public  Service,  a community - 
based  movement  for  social  justice 

In  the  years  since,  he  has  been  involved  in 
the  mobilization  of  local  communities.  Fie  has 
received  appointments  as  a MacArthur 
Fellow,  as  visiting  professor  at  the  Kennedy 
School  at  Harvard  L niversity.  and  as  a Martin 
Luther  King.  Jr.,  visiting  professor  at  the 
Massachusetts  institute  of  Technology. 

Chacon  Selected  for  IIPP 
Fellowship 

\driana  Chacon,  a Barry  University  (Fla.) 
junior,  is  among  the  20  students  throughout 
the  nation  selected  as 
Institute  for 

Interna1  wnal  Public 
Policy  fellows. 

Chacon  is  an  honors 
student  with  a 3.9 
GP\.  maturing  in 
international  busi- 
ness 

In  the  summer  of 
1999.  Chacon  will  study  at  Princeton.  The  pro- 
gram will  pav  for  her  masters  degree  in  inter- 
national public  affairv  She  hopes  to  go  to 
either  Georgetown  or  Princeton.  Next  fall,  sh 
will  immerse  herself  m Japanese  culture  and 
economics  m her  studies  in  Tokyo.  Japan 

Born  in  Bogota.  Colombia,  she  has  been 
teaching  herself  Japanese  for  two  years  She 
speaks  her  native  Spanish,  English.  French. 


Portuguese.  Italian,  and  sign  language. 

She  plans  to  work  in  the  international 
field,  either  in  the  corporate  world  or  for  a 
not-for-profit  organization,  and  would  like  to 
do  some  work  to  help  her  native  Colombia. 

Ramirez  Appointed  to  Madonna 
Board 

Hector  J.  Ramirez,  quality  assurance  man- 
ager. Ford  Motor  Company,  has  been  appoint- 
ed for  a three-year 
term  to  Madonna 
University's  (Mich.) 
hoard  of  trustees. 

Ramirez  gaduated 
from  Henry  Ford 
Community  College 
and  completed 
requirements  for  the 
Quality  Control 
Certificate  Program.  He  serves  as  president  of 
Latinos  de  Livonia,  an  organization  made  up 
of  dedicated  individuals  from  many  diverse 
backgrounds,  whose  members  assist  students 
with  their  educational  pursuits.  In  1989. 
Latinos  de  Livonia  established  a scholarship 
fund  at  Madonna  University,  making  higher 
education  accessible  to  local  Hispanic  stu- 
dents. Each  year.  Madonna  students  have  ben- 
efited from  this  scholarship  fund,  and  Ford 
Motor  Company,  a long-time  Madonna 
l niversity  supporter,  has  matched  the  Latinos 
de  Livonia  gift  for  many  years. 

Esperanza  B.  de  Yarona  Chairs 
Archives  Organization 

Esperanza  B.  de  Yarona.  division  coor- 

dinator  for  the  Cuban  Heritage 
Collection  at  the  University  of  Miami  (UM) 
Otto  G.  Richter  Library  in  Florida,  also  is  the 
chair  of  the  Section  of  University  and 
Research  Institution  Archives  of  the 
International  Council  on  Archives. 

IH*  \arona  will  continue  to  be  an  active 
member  of  the  Sections  steering  committee 
and  will  lead  the  organization  for  the  next 
four  years.  Widely  recognized  as  curator  of 
the  t M Cuban  Heritage  Collection,  she  also 
serves  as  a member  of  the  Florida  State 
Historical  Records  Advisory  Board 

l M's  Cuban  Heritage  Collection  is  one  of 
the  largest  and  most  comprehensive  historical 
collections  in  the  world  dedicated  solelv  to 
the  stiuiv  of  Cuba 
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Gonzalez  Encouraging  Hispanic 
Students 

Vndrevv  Gonzalez,  a cancer  survivor  and  a 
coordinator  of  El  Centro  de  la  Razas 
\mistades  Program- 
affiliated  with  the 
Iniversity  of  New 
Mexico  ( I'NM)- 
has  been  working 
hard  to  be  a role 
model  for  Hispanic 
students.  He  has  ded- 
icated his  life  to 
encouraging  Hispanic 
youth  to  get  a college  degree. 

Gonzalez  thinks  the  upcoming  generation 
needs  a role  model,  especially  secondary 
school  students.  "They  might  not  consider 
college  because  thev  think  they  don't  have  the 
grades  or  they  can't  afford  it,  hut  they  might 
think  about  the  military  or  gangs."  said 
Gonzalez. 

In  this  role,  he  matches  seasoned  students 
with  incoming  first-year  students.  This  peer 
mentor  program  is  designed  to  offer  new  stu- 
dents academic  and  personal,  career  and 
financial  advisement.  "Some  students.. .are  not 
prepared  for  college.  We  show  them  the 
ropes-what  classes  to  take,  how  to  get  a 
tutor,  and  how  to  access  scholarships  and 
other  financial  aid."  he  said. 

He  earned  a bachelor's  degree  from  l AM 
and  is  presently  pursuing  a masters. 


PLACES 


Allan  Hancock  College  Marketing 
Students  Win  Statewide  Award 

Sonia  \ rruda . a representative  from 
HdVenture  Partners,  a company  that  connects 
college  marketing  students  with  General 
Motors  dealerships,  made  a personal  appear- 
ance recenth  at  Allan  Hancock  College  to 
award  thirteen  students  with  statewide  mar- 
keting awards.  The  students  garnered  top 
recognition  lor  an  award-winning  marketing 
campaign  that  thev  executed  for  Stephens 
\irport  Vuio  (‘enter  ol  Santa  Maria  last 
spring  \rruda  presented  the  interns  with 
Best  Public  Relations  t ampaign"  and  Rest 


Philanthropic  Event ' awards  for  vvluit  she 
called  "an  astounding  achievement."  Over  100 
colleges  competed  for  the  coveted  awards. 

Pictured  here  are.  from  left  to  right: 
Stephens  \irport  \uto  (‘enter  owner  Jeff 
Stephens;  interns  Christina  Ruiz.  Connie 
Moreno.  Maria  Cordero.  Amanda  Fontenot. 
April  Smith.  Arcelia  Jaquez.  Linda  Bonnes, 
(senior  internship  coordinator)  Martha 
Gonzales,  and  Dvanna  Cridelich;  and  Allan 
Hancock  College  business  instructor  Tom 
Vogt,  who  oversaw  the  project.  Not  pictured 
are  Jom  Chafe.  Carol  Lesher.  Gayle  Young,  and 
Brenda  Roberts. 


UT-Austin’s  Blanton  Museum  of  Art 
Presents  Ground-breaking 
Exhibition  of  Contemporary 
Argentinean  Art 

In  keeping  with  its  Svyear  history  of  lead- 
ership in  the  field  of  contemporary  Latin 
American  art.  the  Jack  S.  Blanton  Museum  of 
Art  is  presenting  "Cantos  Paralelos:  Visual 
Parody  in  Contemporary  Argentinean  Art' 
from  January  11  through  March  ~ Drawing 
from  important  public  and  private  collections 
in  Buenos  Aires,  this  international  exhibition 
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explores  the  use  oi  parody  in  the  work  of  nine 
of  Argentina's  most  imaginative  contemporary 
artists;  Antonio  Berni.  Jorge  de  la  Vega. 
Vlberto  Heredia.  Pablo  Suarez.  Juan  Carlos 
Distefano.  Leon  Ferrari.  Ruben  Sunlantonin. 
Victor  Grippo.  and  Luis  F.  Benedit.  Most  of 
these  artists'  works  have  never  before  been 
shown  in  the  I'mted  States.  Following  its  pre- 
miere in  Austin,  the  exhibition  will  travel  to 
venues  in  the  l .S.  and  Colombia  before 
returning  home  to  Buenos  Aires. 

According  to  Mari  Carmen  Ramirez,  cura- 
tor of  Latin  Vmerican  Art  at  the  Blanton 
Museum  and  organizer  of  the  exhibition.  "The 
works  created  by  this  group  are.  without 
question,  among  the  boldest  and  most  innova- 
tive to  have  come  out  of  Argentina." 

\ECC  Targets  His  panics  for  Nursing 
Programs 

V Northern  Essex  Community  College 
(Mass.)  plan  designed  to  help  train  bicultur- 
al.  bilingual  nurses  received  a shot  in  the  arm 
thanks  to  a S 5.000  grant  from  the  Stevens 
Foundation,  a private  foundation  located 
nearby.  The  donation  provides  mentors  and 
intensive  support  services  for  bilingual,  bicul- 
tural  students  taking  Foundations  of  Health 
Care,  an  introductory  health  and  nursing 
career  course. 

Francesca  Fay.  a member  of  the  registered 
nursing  faculty  at  Northern  Essex  (second 
from  the  right  in  photo),  designed  the  plan. 
Also  shown  in  the  photo  (left  to  right)  are 
.sylvia  ilallswunh.  the  colleges  director  of 
nursing  education.  Philip  Eyssallenne.  a nurs- 
ing student,  and  I.eyda  Tejeda,  also  a nursing 
student. 

There  is  a terrible  shortage  of  bicultural. 
bilingual  nurses,  particularly  those  who  are 
Hispanic.  The  most  recent  statistics  show  that 
w hile  Hispanics  comprise  nearly  10  percent  of 
the  I'nited  Slates  population,  only  .5  percent 
of  all  graduates  of  registered  nursing  pro- 
grams are  Hispanic 


The  UH  World  Laboratory 

The  lmversit>  of  Houston  Center  for  the 
Americas  has  been  selected  as  the  site  to  house  the 
World  Laboratory  Center 
for  Pan-American 
Collaboration  in  Science 
and  Technology. 

The  l’H  World 
Laboratorv  Center  will 
seek  to  strengthen  U.S. 
ties  with  developing 
Latin  American  coun- 
tries by  helping  to  cre- 
ate a stronger  science  and  technology  base 
with  them.  “Houston  is  a leader  in  multicul- 
turalism.  a leader  in  international  trade  with 
Latin  America....its  proximity  to  our  Latin 
America  neighbors,  along  with  Ilfs  scientific 
resources,  underscores  the  importance  of 
having  the  World  Lab  Center  here."  said  Carlos 
Ordonez.  UH  World  Laboratory  Center  and 
physics  professor. 

The  UH  World  Laboratory  is  the  latest  of  a 
network  of  35  research  centers  established  b\ 
the  International  Centre  of  Scientific  Culture- 
World  Laboratory,  a nongovernmental  inter- 
national organization  headquartered  in 
Lausanne.  Switzerland,  and  recognized  by  the 
l nited  Nations.  The  organizations  goal  is  to 
promote  science  and  technology  at  their 
highest  level,  in  developing  countries. 

Distinguished  Maricopans 

The  following  members  of  the  Maricopa 
Community  College  District  (Ariz.)  were  in 
the  new’s  recently: 

Cathy  Della  Penta. 

English/humanities 
faculty.  Mesa 

Community  College, 
was  awarded  a grant 
by  the  National 

Endowment  for  the 
Humanities  to  lead  a 
hook  discussion  series 
on  Tnes  Worth  Knowing"  last  fall.  Books  by 
Maya  Angekm  and  Richard  Rodrigue/  were 
among  those  discussed 

George  Diaz  (pictured  here),  government 
relations  assistant,  was  presented  the  Arizona 
\chieuT  Award  of  the  Western  Association  of 
Educational  Opportune  Personnel. 

James  Cervantes.  Mesa  Commumtv  College 
English  facultv.  served  .1  panelist  lor 


“Creative  Writing  Across  the  Curriculum"  at 
the  Associated  Writing  Programs  annual  con- 
ference He  was  also  a panelist  for  “Literary 
Publishing  in  the  New  Millennium"  at  the 
Tucson  Poetry  Festival. 

Alma  Padilla,  campaign  coordinator  for 
the  Maricopa  Colleges  Foundation,  was 
among  nine  “Women  Who  Make  a Difference" 
honored  at  a recent  dinner  hosted  by  Latim 
Style  magazine. 

UTSA  Students  Participate  in 
“America  Reads” 

flj]  The  America  Reads  program  at  the 
University  of  Texas  at  San  Antonio 
(UTSA)  is  changing  the  city's  future-one  stu- 
dent at  a time.  Through  America  Reads.  4() 
UTSA  student  tutors  help  grade  school  stu- 
dents whose  reading  skills  need  a boost,  said 
Kyra  Perez.  Alliance  for  Education  projects 
manager. 

Student  tutors  earn  work-study  wages  as 
they  spend  10  to  15  hours  a week  one  on  one 
with  a first  through  third  grader  whose  read- 
ing skills  are  below  grade  level. 

Tutors  learn  the  difference  between  the 
education  ideal  taught  in  a college  classroom 
and  teaching  in  the  real  world. 

The  benefits  of  helping  a child  succeed 
are  well  worth  the  commitment,  said  educa- 
tion major  Chnstella  Ramos. 

Junior  Rosihel  Martinez  said  that  the  ben- 
efits of  tutoring  go  far  beyond  her  paycheck. 
“When  the  children  come  up  to  you  and  give 
you  a hug  or  something  they've  made,  you 
can  t trade  that  for  anything."  Martinez  added. 

UCSD,  Southwestern,  and 
Sweetwater  Launch 
“UniversityLink” 

A UniversityLink"  educational  opportunity 
partnership  between  the  Lniversity  of 
California-San  Diego  (UCSD).  Southwestern 
College,  and  the  Sweetwater  Union  High  School 
District  was  formally  launched  last  November 

UCSD  Chancellor  Robert  C Dynes. 
Southwestern  president  Serafm  A.  Zasueta. 
and  Sweetwater  Superintendent  Edward  Brand 
(pictured  1.  to  r)  signed  a “UniversityLink- 
agreement. 

The  "1  mversityLink"  partnership  has  two 
pnmarv  goals:  to  encourage  and  promote  the 
college-going  and  transfer  rates  of  the  diverse 
student  population  living  in  San  Diegos  South 
Bav.  and  to  enrich  the  UCSD  campus  hv  los. 


tering  diversity  in  its  student  population. 

Fulfillment  of  “UniversityLink"  contracts 
signed  by  high  school  seniors  enrolling  at 
Southwestern  will  guarantee  admission  to  a 
fall  quarter  at  UCSD. 

Study  of  Latino-OwTied  Businesses 
in  Southern  Calif. 

The  Latin  Business  Association  (LBA)  and 
teid  E.  Hayes-Bautista.  director  for  the  University 
of  California-Los 
.Angeles  (UCLA)  Center 
for  the  Study  of  Latino 
Health,  gathered  last 
November  to  discuss  a 
comprehensive  study 
of  Los  Angeles-area 
Latino-owned  busi- 
nesses 

The  study  pre- 
sents information  on  the  estimated  number  of 
Latino-owned  businesses  for  1998  in  Los 
Angeles  County.  Orange  County.  Riverside 
County,  San  Bernardino  County,  and  Ventura 
County:  the  role  of  Latino-owned  businesses 
in  the  growing  Southern  California  economy, 
and  the  rapid  growth  of  Latino-owned  busi- 
nesses between  FT2 -1998. 

Taking  part  in  the  discussions  were 
Hector  V.  Barreto,  Jr..  Chairman  of  the  Board. 
LBA:  Dr.  David  E.  Hayes-Bautista.  Director. 
UCLA  Center  for  the  Study  of  Latino  Health; 
Richard  S.  Amador.  Esq..  Chair.  Latino 
Business  Expo.  LBA.  and  Ruth  Lopez 
Williams.  \ ice  Chair,  LBA. 


Noticias  de  Texas  A&M 

La  prevention  y sus  soluciones  con 
base  en  la  comumdad  son  dos  factores 
estrategicos  del  Conseio  de  Salud  que  nccesi- 
tan  niucha  atencidn.  dice  Renato  Espinoza, 
director  de  la  Oftetnade  Salud  de  la  Minorias 
del  Departamcnto  de  Salud  de  Texas. 

liablando  el  otono  pasado  (rente  a un 
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grupo  de  proles  ion  ales  de  la  salud  v edu- 
cadores.  en  la  conferencia  sobre  de  la  salud 
de  la  minorias  en  la  L'niversidad  Texas  A&M. 
Espinoza  saco  a la  luz  la  preocupaciun  sobre 
el  acceso  a los  servicios  de  salud  que  com- 
parten  los  que  trabajan  en  el  area  de  la  salud 
para  las  minorias. 

"Necesitamos  concentrarnos  y entocarnos 
en  la  prevention  que  va  mas  alia  de  decide  a 
alguien  que  haga  ejercicio  o que  no  fume." 
diio  Espinoza.  "Necesitamos  cambiar  el  ambi- 
ente  para  facilitar  los  medios  preventives. 
Tenemos  que  ir  a ellos  [a  la gente) ." 

La  conferencia  titulada  "Servicios  de  salud 
para  las  minorias:  ;estamos  ayudandu?"  fue 
patrocinada  por  el  Instituto  de  Estudios 
Raciales  y Etnicos  de  Texas  A&M  (RESI).  el 
Centro  de  Ciencias  para  la  Salud  de  Texas 
V&M  v la  Facultad  de  Medici na.  Meiorar  los 
servicios  de  salud  para  las  minorias  y pro- 
mover a las  minorias  en  esta  profusion, 
fue ron  solo  ulgunos  de  los  temas  que  se  dis- 
cutienm  en  la  conferencia. 

SAC  Nursing  Team  Nationally 
Recognized 

A team  of  faculty  members  in  the 
Department  of  Nursing  Education  at  San 
Antonio  College  (SVC)  in  Texas,  was  one  of 
only  five  teams  in  the  l.S.  and  Canada  to 
receive  the  1998  Consortium  for  Community 
College  Development  Faculty  Recognition 
Vward. 

Responding  to  a need  for  registered  nurs- 
es in  South  Central  and  Southwest  Texas,  the 
SAC  team-lrcne  Aguilar  (pictured  here  giving 
an  orientation  session  to  students).  Rebecca 
Bonugli.  Karen  Malloy.  Dr.  Lula  Pelayo.  and 
Leana  Revel I-developed  the  state's  first  and 
unlv  Associate  Degree  in  Nursing  Program  to 
be  offered  by  distance  videoconferencing 

Nursing  instructors  Aguilar  and  Bonugli 
earned  credentials  as  Certified  Distance 
Learning  Professionals  from  Texas  \NM 
l mversity  and.  in  addition  to  their  usual 


teaching  duties,  provide  professional  develop- 
ment training  in  interactive  video  teaching  for 
San  Antonio  [acuity. 

Latin  American  Artists  at  USF 

The  art  works  of  internationally  renowned 
Latin  American  artists  Claudia  Bernardi,  Luis 
Gonzalez  Palma,  Pablo  Garber,  and  Estela 
Garber  were  recently  featured  at  the 
l niversity  of  San  Francisco  (t'SF).  The  show 
was  titled  "Diffused  Limits/Lfmites  Difusos:  V 
Show  of  Latin  American  Artists" 

L'SF  also  sponsored  a marathon  reading  of 
the  works  of  Argentine  poet  Federico  Garcia 
Lorca. 


Bernardi,  Pablo  Garber,  and  Estela  Garber 
are  from  Argentina.  Gonzalez  Palma  is  from 
Guatemala. 

The  event  was  sponsored  by  the  Center  for 
Latino  Studies  in  the  Americas  in  the  L'SF 
College  of  Arts  and  Sciences.  Pedro  Lange- 
Churion.  l SF  assistant  professor,  modern  and 
classical  languages,  facilitated  the  event. 

Cal  State’s  Beckman  Scholars 

California  State  Iniversity-Los  Angeles  was 
among  20  universities  nationwide  chosen  out 
of  800  applicants  to  participate  in  The 
Beckman  Foundation's  new  Beckman 
Scholars  Program.  The  four  outstanding 
undergraduate  students  at  Cal  State-L.A. 
selected  us  Beckman  scholars  are  Ernest 
Cruz  (junior. chemistry), Cristal  (Jama  (junior 
biochemistry).  Leana  Wen  (junior,  biochem- 
istry). and  Sang  Woo  Kang  (transfer  student, 
biochemistry ). 

Thev  will  start  Julv  1 with  full-time 
research  participation  through  the  summer 
and  part-time  during  the  academic  year.  All 
tour  students  plan  to  pursue  the  Ph  I>  follow- 
ing completion  ol  the  Bachelor  oi  .science 
degree  The  students  will  represent  Cal  State- 
1 V.  in  July  at  the  Research  Symposium, 
designed  lo  showcase  the  research  achieve- 


ments of  Beckman  Scholars. 

Carlos  Gutierrez.  Cal  State-L.A.  professor 
of  chemistry  and  biochemistry*,  is  the  faculty 
coordinator  and  mentor  for  the  program. 

Chapman  Gets  $1.3  Million  Federal 
Grant 

Chapman  University's  School  of  Education 
(Calif.)  has  received  a $1.3  million  grant  thal 
will  help  advance  the 
careers  of  100 
instructional  assis- 
tants and  could  ulti- 
mately boost  the  edu- 
cation of  as  many  as 
12.000  Limited 
English  Proficient 
students. 

The  grant  is  from 
the  United  States  Department  of  Education. 
Office  of  Bilingual  Education  and  Minority 
Languages  Affairs. 

At  least  100  current  paraprofessionals  will 
receive  the  education  necessary  to  earn  a cre- 
dential lo  teach  and  serve  students  whose 
first  language  is  not  English. 

Grant  money  will  help  defray  tuition  costs 
as  well  as  participant’s  child-care  costs,  book 
expenses,  and  attendance  at  professional  con- 
ferences. Working  instructional  assistants  are 
the  primary  target  of  this  program,  hut  par- 
ents. community  members,  and  bilingual  stu- 
dents also  will  he  encouraged. 

Cheryl  Valdez  (pictured  here),  associate 
dean  of  Chapman's  School  of  Education,  whe 
co-wrote  the  grant,  said.  "The  grant  is  to  pre- 
pare teachers  to  work  with  children  whose 
first  language  is  not  English " 
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Digging  the  Days  of  the  Dead:  A 
Reading  of  Mexico’s  Dias  de 
Muertos 

by  Juanita  Gardagodoy 

Macalester 
College  (Minn.) 

Professor  Juanita 
Gardagodoy  per- 
forms an  extensive 
examination  of  vari- 
ous aspects,  religious 
and  cultural,  of  the 
Mexican  holiday 
Dias  de  Muertos 
(“Days  of  the  Dead”),  a celebration  honoring 
the  dead.  She  studies  its  roots  and  describes 
its  changing  role  in  contemporary  Mexico. 
October  1998 
333  pgs. 

ISBN  0-87081-499-0 
$34.95  cloth 

University  Press  of  Colorado 
(303  ) 530-5 33" 

The  New  Academic  Generation:  A 
Profession  in  Transformation 

by  Martin  J. 

Finkelstein.  Robert  K. 

Seal,  and  Jack  H. 

Schuster 

This  book  focuses 
on  the  changing  face  of 
American  college  and 
university  academe,  as 
women,  foreign-born, 
and  minority  scholars 
enter  the  professoriate  in  larger  numbers  and  as 
alternatives  to  full-time  tenure-track  appoint- 
ments take  hold 
1998 
236  pgs 

ISBN  0-801S-58KMI 
$32  50  cloth 

The  Johns  Hopkins  l imerun  Press 
(800)  vT-5iH~ 


No  Neutral  Ground:  Standing  by 
the  Values  We  Prize  in  Higher 
Education 

by  Robert  B.  Young 

Robert  B.  Young 
identifies  seven 
essential  core  values 
(service,  truth,  free- 
dom. equality,  indi- 
viduation. justice, 
and  community)  vital 
for  those  within  higher  education.  He  explains 
how  higher  education  administrators,  faculty 
and  trustees  can  incorporate  these  values  into 
their  own  practice  and  transmit  them  to  the 
community  at  large 

199“’ 


231  pgs 

ISBN  ()-"8^)-08(K)-2 


$31.95  cloth 
Jossey-Bass  Inc. 
(888)  3~8-253" 


Improving  the  Environment  for 
teaming:  Academic  Leaders  Talk 
about  What  Works 

by  Janet  Donald 

This  hook  identi- 
fies optimal  practices 
or  "benchmarks”  for 
creating  a quality 
learning  environment 
within  higher  educa- 
tion and  outlines 
steps  faculty  can  take 
to  improve  student  learning. 

199- 
269  pgs. 

ISBN  0-8-9-0832-0 
$2995  cloth 
Jossey-Bass  Inc 
1888)  3"8-253” 

Restructuring  Higher  Education: 
What  Works  and  What  Doesn’t  in 
Reorganizing  Governing  Systems 

by  Terrence  J.  MacTaggart  and  Associate 

This  hook  examines  what  actual l\  works 
and  what  doesn't  m restructuring  state  sw 
tenis  ol  higher  education-and  offers  guide- 
lines for  producing  successful  change 
1900 


The  American  Community  College 

by  Arthur  M.  Cohen  and  Florence  B.  Brawer 
Here  is  a compre- 
hensive analysis  of 
the  most  recent  find- 
ings and  up-to-date 
information  on  the 
American  communi- 
t\  college.  The 
authors  describe  in 
detail  how  communi- 
ty colleges  fit  into  the 
American  educational  system,  the  services 
they  provide,  and  the  effects  they  have  on 
their  students  and  the  community. 

1996 
512  pgs. 

ISBN  0--8-9-01S9-X 
S-i().00  cloth 
Jossey-Bass  Inc 
(888)  3"8- 253- 

Dancing  with  the  Devil:  Information 
Technology’  and  the  New  Competition 
in  Higher  Education 

by  Richard  N.  Katz  and  Associates 

Todays  colleges  and 
universities  face  a new 
environment  in  which 
information  technology 
ls  rapidly  becoming  the  - 
preferred  mode  of 
learning,  and  academic 
institutions  can  no 
longer  r*K  on  tradition- 
al methods  to  survive  and  prosper,  litis  collection 
n!  essays  examines  these  formidable  challenge^ 
1999 
128  pgs. 

ISBN  0-*YT9-<605-S 
$16%  paper 
losvey-Bass  Inc 
t.sssi  3“s-25r 


Cubans:  Contemporary  Fiction  by 
Cuban  Women 

MirtaYanez.  ed. 

In  this  hook. 

Havana  editor  and 
author  Mirta  Yaiiez 
has  assembled  an 
impressive  group  of 
sixteen  stories  that 
reveal  the  strength 
and  variety  of  con- 
temporary writing  by 
Cuban  women-and  offer  a glimpse  inside 
Cuba  during  a time  of  both  extreme  econom- 
ic difficulty  and  artistic  renaissance. 

June  V-m 

213  pgs. 

isbn  o-stro-svr-i 

S 12.50  paper 

Beacon  Press 


Blood  Cinema:  Exploring  Spanish 
Film  and  Culture 

An  important 
addition  to  any  seri- 
ous scholarly  collec- 
tion in  critical  stud- 
ies or  Spanish  lan- 
guage and  culture, 
this  is  a CD-ROM 
companion  to  the 
highly  acclaimed 
book  by  Spanish  cin- 
ema scholar  Marsha 
Kinder.  Available  for 
both  Windows  and  Macintosh,  both  formats 
are  completely  bilingual,  with  the  Windows 
version  featuring  a new  Castillian  translation. 

rs.oo 
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National  Institute  for  Leadership 
Development 

lanuan  10-13 

lor  women  with  a masters  degree  who  work 


in  a cnmmunitv  college  Provides  leadership 
training  that  utilizes  the  concepts  ot  the  most 
current  and  progressive  models  to  detine  the 
essence  of  leadership  for  the  21st  Century  The 
institute  consistently  trains  leaders  to  have  a 
positive  impact  on  their  educational  institutions. 
In  Phoenix.  Ari /.  Also  Februarv  28-March  3 in 
Seattle.  Wash.;  May  20-June  -t  in  Boston.  Mass.; 
and  September  2(v()ctober  I in  Chicago.  Ill 
January  28-31 

For  female  CFOs  of  community  colleges 
Includes  enhancing  your  leadership  skills, 
debating  current  issues,  networking  with  col- 
leagues. recreation,  and  rejuvenation. 

Contact;  NIL!)  President  Carrole  Wolin  or 
\ILI)  Director  Nancy  Schwede,  (002) 

Teleconference:  Addressing  Claims 
of  Sexual  Harassment 

January  12  Boston 
January  l-t  - New  York 
lanuarv  2(>  - Los  Angeles 
January  28  - San  Francisco 
February 0 - \tlanta 
Februarv  II  - Houston 
February  23  - Chicago 
February  23  - Columbus.  Ohio 
March 0 - Washington.  D.C. 

March  11  - Philadelphia 
How  to  Vddress  Claims  of  Sexual 
Harassment;  What  the  Law  Demands.'  pre- 
sented In  The  l niversitv  of  \ermont. 
Continuing  Education.  Intended  for  higher 
education  professionals  including  Student 
\ffairs.  Human  Resources,  and  Wfirmative 
\ction  personnel. 

Contact;  l AM,  (800)  (>30-3188.  Visit  tele- 
conference Web  site  at  <http://uvnice  mm. 
edu/profprog.htm>. 

National  Association  for  Bilingual 
Education  Annual  Conference 

Januarv  20-30 

'Bilingual  Education  More  Than  Just  Talk* 
is  the  NABE  conference  theme.  In  Denver  (.olo 
Contact.  WBK.  (202)  808-1X20.  Web  site 
- www  n abe.org > 

Ethnic  Studies  National 
Conference 

Februarv  (>-!3 

t onterenee  of  the  National  \ssociatmn  oi 
Hispanic  & Latino  Studies  and  the  National 
\ssoetation  of  African  \mencan  Studies 
In  Houston,  lexas. 


Contact.  \A11LS  Exec.  Dir.  Dr.  Lemuel 
Berry  Jr.,  toooi  “S3 -2030. 

The  Academy  in  Motion 

Februarv  13-10 

Vnnuai  meeting  o!  the  American  Council 
on  education  t \CF).  At  the  Grand  Hyatt  Hotel. 
Washington.  D.C. 

Contact:  \nnual  Meeting  Office.  ACE. 
(202)  030-0-00. 

United  into  the  Next  Millennium 

March  a -<s 

Meeting  of  the  National  Association  of 
Hispanic  Publications.  Of  special  interest  to 
publishers  of  Hispanic  publications  and  their 
staffs,  among  others.  At  the  Waterfront  Hilton. 
Huntington  Beach.  Calif. 

Contact:  NAUR  (202)  W>2-~23<}. 

Organizing  for  Learning:  Constant 
Values,  Competitive  Contexts 

March  20-2-1 

Annual  conference  of  AAHE.  the  American 
Vssociation  for  Higher  Education.  In 
Washington.  D.C. 

Contact;  AAHE.  (202)  2t)3-(W40:  Web  site. 
<www.aahe.org> 

College  Teaching  and  Learning 

April  k-r 

Tenth  International  Conference.  "Teachini 
Learning,  and  Technology:  Innovation  in  ;■ 
Global  Learning  Community"  Presented  bv 
Florida  Community  College  at  Jacksonville.  A 
the  Radisson  Riverwalk  and  Jacksonville 
Hilton  Hotels.  Jacksonville.  Fla. 

Contact;  Bill  Martin.  (004)  (>4(>-2I30;  e 
mail,  <wmanin@fccj.org>.  \lso.  Jad 
Chambers.  (OO4)  (>32-3231;  e-  mail.  <jcham 
ber@fccj.org>.  Visit  conference  Web  site  a 
< http://www.  teach  learn.  org> . 

Conference  on  the  Retention  of 
Latino  Students  in  Higher 
Education 

\pril  1(> 

Fourth  annual  conference,  presented  b 
California  State  l niversity-Donungue/  Hills 
Chicanos/ Latinos  in  Higher  Education 
Challenges  and  Opportunities  tor  Studen 
success  In  Dominguez  Hills. Calif 

Contact:  Dr.  Miguel  Doimngue/.  1 310)  2 d 
3033.  1 -mail.  * nnioniingue/@  csudli 
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Bock  a/K  H ^ve|- 


Johnnie  D.  Spraggins.  Ph.  D. 

Visiting  Assistant  Professor.  Department  of Sociology- 
State  University  of  New  York-Geneseo,  Geneseo,  New  York 

In  this  important  book  about  a family  emigrating  from  the  acknowledges  how  as  an  author  and  observer  this  fact  colors  her 

Dominican  Republic  to  New  Yorit  City  in  the  1980s,  Fischkin  draws  outlook  on  the  Almontes.  The  Almontes  are  somewhat  unusual  in 


attention  to  their  plight  as  they  negotiate  the  US. 
Immigration  and  Naturalization  Service,  secure 
housing,  and  navigate  the  educational  system. 

Fischkin  includes  in  her  narrative  the  idio- 
syncrasies of  immigration  policy  and  procedures, 
with  rates  and  trends.  The  process  of  learning 
English,  the  placement  in  the  educational  system, 
and  the  varying  generational  differences  are  all 
described.  The  book  is  important  as  a well- 
researched  sociological  perspective  on  immigration 
in  the  1980s  and  1990s. 


Muddy  Cup: 

a Dominican  Family 
Comes  of  Age  In  a 
New  America 

by  Baibara  Fischkin. 

367  pgs. 

New  York:  Scribner 
(1-800-223-2348),  1997. 
ISBN  0-684-80704-1 
Hardcover  $24. 


that  the  New  York  media  covers  the  story.  It  also 
attracts  the  attention  of  a local  politician  who 
influences  their  management  by  the  INS 
Unusual  in  its  personal  perspective  in  such  a 
usable  book  on  the  ethnography  or  sociology  of 
immigration,  this  book  intimately  speaks  to  the 
student.  The  ethnic  makeup  of  New  York  state 
schools  and  the  experience  from  an  immigrant's 
stance  are  also  strengths.  Instructors  will  find  this 
book  valuable  in  courses  on  Race  and  Ethnicity, 
Immigration,  Education,  and  American  Culture/ 


The  Almonte  family  situation  is  described  from  several  per-  Muddy  Cup  adds  to  our  understanding  of  the  diversity  of/ 

spectives  simultaneously.  Fischkin  draws  parallels  to  the  fact  that  contemporary  US  society  with  a personal  story  bolstered^ 

she  comes  from  a family  of  earlier.  European  immigrants,  and  by  demographic  facts,  and  each  influences  the  other 
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Financing  a College  Education 


Women  in  Higher  Education 


Community  College  Issue 

Association  of  Governing  Boards 
of  Universities  and  Colleges 

- Colleges  for  Hispanics 
Graduate  School  Issue 


Health  Professions  Issue 


Advertisers  with  space  reservations  will  receive  priority  ever  oth 
;eoteo  a::sr  -osine  antes.  Refer  to  schedule  tor  deadline 


HOWTO  PLACE  ADVERTISEMENTS 

By  Mail — All  materials  should  be  sent  to: 
Hispanic  Outlook  in  Higher 
Education,  Display  Advertising,  210 
Route  4 East.  Paramus,  NJ  07652 

By  E-Mail — outiooktflsprintmail.com 

By  Fax — Transmit  to  (201)  587-9105.  seven 
days  a week,  24  hours  a day. 

To  Confirm — Call  (201)  587-8800 
(xl02  or  x!06) 

Mondav  - Friday,  9 a.m.  to  6 p.m.,  EST.  to 
confirm  receipt  ot  your  advertisement. 

Visit  our  Web  Site  at: 

http://www.HispanicOutlook.com 
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Speakjwith 
representatives  from: 
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Community 

Colleges 


. Community  ' 
Colleges 
from  across 
the  nation. 

For  up-torthe-minute 
' details  visit  us  on  the 
web  at 


Tenth  Annual  JOB  FAIRS 

FREE  ADMISSION  • No  Registration  Fee 


LOS  ANGELES 

Saturday,  Jan.  30,  1 999 
Wyndham  Hotel  - 
at  Los  Angeles  Airport 
6225  West  Century  Blvd. 
10  a.m.  - 3 p.m. 


OAKLAND 

Saturday,  Feb.  6,  1999 
Oakland  Marriott  / 
Convention  Center 
1001  Broadway  (at  10th) 
10  a.m.  - 3 p.m. 


Http :/ / registry.yosemite.  cc.  ca . us 


The  1999  California  Community  Colleges  Job  Fairs 
are  for  faculty  and  administrative  positions  only. 


SSA\  W'TOMO 
COLLEGE 


Anticipated  Fall  1999  Tenure  Track 
Faculty  Position 


\(  . •!,  .*t  the  \ Idlin' i imnmmlv  1 Ikai 


Required:  Master’s  degree  in  Nursing.  3 >ears  clinical  practice  in  medical.-surgical. 
Current  Texas  Registered  Nurse  or  eligible  Tor  registration  with  the  minimum  time. 

Position  closes  January  29.1999.  Submit:  cover  letter,  resume,  names  addresses  of 
at  least  3 references,  copies  of  transcripts: 

Alamo  Community  College  District  • Human  Resources  Department 
201  YV.  Sheridan,  Suite  A60  • San  Antonio,  Texas  78204 
vvww.accd.edu/accd/hr/hr.htm  • emresume@accd.edu 
(210)  208-8051  • EOE  • ACCD  is  closed  1/18/99, 


; HAMILTON  COLLEGE 

Assistant  Professor  of  Physics 

The  Fh/sics  Deoadment  seeks  applicants  fer  a tenure  track 
position  as  instruct:?  rr  Assistant  Professor  beginning 
~ jqust  1999  Canotaates  PhD  should  be  completed  or 
•'ear  completion  mvnauen  on  tne  position  college  and 
Apartment  n.3v  he  L j'  tl  at  the  departmental  website  at 
http://www.hamilton.edu  A curriculum  vitae,  a 
statement  of  profess icoal  interests  and  three  tetters  of 
reference  snoutd  be  sent  to  Prof.  Ann  Silversmith,  198 
College  Hill  Road.  Clinton.  N.Y..  13323.  Inauir.es  mav  be 
sent  to  pnyspcs'&hjmiitcn  edu  For  lull  consideration  ail 
ratenais  should  oe  receded  b»  February  IS  1999 

Hamilton  College  is  an  Eouai  Opportunity'/Affirmative 
Action  employer  Women  and  minority  candidates 
are  encouraged  to  apply 


Subscribe  ! 

The  Hispanic  Outlook 
Tel.  (201)  587-8800  Ext.  100 
Fax  us  at:  (201)  587-910 5 
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M CALIFORNIA  STATE  UNIVERSITY 

NORTHRIDGE 

NORTHRIDGE,  CALIFORNIA  9131 1 

FACULTY  POSITION  OPENINGS 


The  following  tenure-track  positions  in  Social  & Behavioral  Sciences  at  California  State  University.  Northndge  are  currently 
being  advertised.  For  additional  information  contact  the  individual  departments  at  the  numbers  indicated.  All  require  Ph  0.  or 
appropriate  terminal  degree.  Pay  Scale  for  Assistant  Professor  is  from  $37,956  to  $41 .526. 

AMerUan  Indian  Stvdlni 

Coordinator.  Assistant  or  Associate  Professor.  Appropriate  terminal  degree.  Candidate  must  have  strength  in  research, 
teaching,  and  service  m subject  matter  related  to  the  experience  of  American  Indians.  Deadline.  March  1. 1999.  Phone: 
(818)677-3318. 


^ baT ^ eog^p?e r Assistant  Professor.  Empirical,  applied  orientation  preferred.  Oeadime.  February  1.  1999.  Phone: 1 
(818)677-3532. 

Gaagraphy 

GIS.  Assistant  Professor.  Preference  to  candidate  with  background  in  spatial  analysis,  database  development,  programming, 
and/or  remote  sensing  Deadline  February  1. 1999.  Phone  (818)  677-3532 

Ran  African  Studios 

Assistant  Professor.  Ph.D.  m a Social  Sciences  discio'ine.  empnasis  on  African  American  or  Disaporan  exqenence  preferred 
Deadline.  January  15. 1999  Phone.  (818)  677-3311 

Psychology 

Industrial  Organization  psychology  Assistant  Professor  Specialize  in  organizational  behavior,  macro-ergonomics  human 
factors,  organizational  development,  evaluation  research  or  action  research  Deadline  Oecembei  15. 1998  or  until  oosition  is 
filled  Phone.  (818)677-3591 

Psychology 

Human  Factors  Assistant  Professor  Strong  backgrounds  in  Quantitative  methods  reauired  Deadline  November  15  1998  or 
until  position  is  filled  Phone  (818)677-3591 


ler  Assistant  Professor.  Empirical,  applied  orientation  preferred.  Oeadline.  February  1.  1999.  Phone: 


Human  Factors  Assistant  Professor  Strong  backgrounds  in  Quantitative  methods  reauired  Deadline  November  15  1998  or 


Urban  Studios  and  Planning/Sociology 

Urban  Sociology  Assistant  Professor.  Applied  experience  relevant  to  meeting  the  American  institute  of  Certified  Planners 
certification  requirements  desirable  Deadline  January  20. 1 999  Phone.  (818)  677-2904 

Urban  Studios  and  Planning /Cblcano  Studios 

Assistant  Professor.  Ph  D in  Urban  Planning  or  closely  related  discipline  and  general  knowledge  ot  Chicana/o  urban 
experience  Dublic  policy  implementation,  ana  urban  planning  experience  necessaiv  Deadline  Februarv  l 1999  Phone 
(818)677-2904 


OHIO 

SKIE 


UNIVERSITY 


VICE  PROVOST  ! 

FOR  MINORITY  AFFAIRS 

Position  Description 

The  Ohio  State  University  invites 
nominations  and  applications  lor  the 
position  ot  Vice  Provosc  lor  Minority 
Affairs.  The  Vice  Provost  tor  Minority 
At'fairs  reports  to  the  Provost  and 
participates  m the  collective  start  meetings 
and  policy  discussions  of  the  Office  of 
Academic  Attairs 

The  Vice  Provost  for  Minority  Affairs  has 
line  responsibility  for  the  Office  of  Minority 
Affairs.  As  administrative  head  of  the  Office 
ot  Minority  Attairs.  the  Vice  Provost 
cooperates  with  other  university  ottices, 
with  academic  units,  faculty,  staff,  and 
students  m monitoring,  evaluating, 
proposing,  and  implementing 

improvements  in  programs,  policies, 
practices,  and  outcomes  with  respect  to 
minority  student'  recruicmenr,  retention, 
support,  graduation  rates  and  quality  of  life. 
The  Vice  Provost  works  collaboratively 
with  the  Office  of  University  Development 
to  raise  funds  to  support  minority  students 
and  programs;  and  with  the  Alumni 
Association  to  strengthen  links  between 
minority  alumni  and  the  University. 

Candidates  for  this  position  should  have  an 
earned  doctorate  or  equivalent  terminal 
degree;  demonstrated  leadership  anJ 
administrative  accomplishments,  preferably 
in  a comprehensive  teaching  and  research 
university;  and  accomplishments  pertinent 
to  the  speciftc  functions  of  this  position. 
Eligibility  tor  appointment  in  an  academic 
department  is  desirable. 

The  position  is  available  July  1 . 1999.  Salary 
is  negotiable.  For  fullest  consideration. 

| applications  should  be  received  by  January 
■'  30,  1999;  but  applications  will  be  accepted 
i unttl  the  position  is  filled.  Nominations  and 
1 applications  should  incluJe  a cover  letter 
> describing  the  individuals  interest  in  and 
qualifications  for  the  position,  and  a current 
resume  or  curriculum  vitae.  Please  send  to: 

Professor  Isaac  J.  Mowoe,  Chair 
Search  Committee  for  the  Vice  Provost 
for  Minority  Affairs 
203  Bricker  Hall 
190  North  Oval  Mall 
Columbus,  OH  43210 

The  O/uu  State  I .’mmsiry  n an  Equal 
Opportunity.  AfUrmauvc  Acorn  Employer 
Women,  minorities.  Vietnam -era  leterans. 
disabled  veterans,  and  individuals  with 
disabilities  ate  encouraged  tt>  apply. 


The  Department  ot  Politics  at  Ithaca  College 
is  seeking  a tenure-eligible  Assistant 
Professor  to  teach  introductory  and 
intermediate  courses  in  international 
relations  and  global  studies.  Candidates  are 
also  expected  to  teach  an  introductory  theorv 
course,  with  an  international  and  global 
focus.  At  the  intermediate  and  advanced 
levels,  we  invite  applicants  prepared  to  teach 
courses  tn  international  conflict  with  a 
secondary  concentration  in  area  studies, 
Latin  Amen  can  or  African  politics  preferred. 

Required  qualifications:  Ph.D.  preferred; 
ABD  required.  College-level  teaching 
expenence  preferred. 

Send  complete  file,  including  curriculum 
vita,  transcripts  of  graduate  work,  three 
letters  of  recommendation  to:  Professor 
Asma  Barlas,  Department  of  Politics,  Ithaca 
College,  370  Muller  Center,  Ithaca,  NY 
H850-7289. 

Screening  of  applications  begins  February 
15, 1999.  and  will  continue  until  the  position 
is  filled. 

Ithaca  College  is  an  Eaual  Opportunity/ 
Affirmative  Action  Employer. 


Washing  ton  State  University 


Assistant  Director 
of  Housing  and  Dining  Services 
for  Financial  Services 

Position  Description:  The  Assistant  Director  of 
Housing  and  Dining  Services  is  responsible  for  the 
supervision  of  Housing  and  Dinning  Financial  Services 
and  provide  oversight  of  ail  accounting  and  information 
systems  activities  of  WSU's  Housing  and  Dining  system, 
with  an  annual  operating  budget  in  excess  of  $26  million. 
The  WSU  Housing  and  Dining  system  is  composed  of 
18  residence  halls,  9 apartment  complexes,  and  4 dining 
centers  serving  approximately  6.500  students  In 
addition,  campus  vending  services  and  campus  food 
cans  are  pan  of  the  system. 

Qualifications:  Requirements:  Bachelor's  Degree  in 
Business  Administration  with  three  years  expenence  to  a 
general  accounting  position  and  supervisory  expenence. 
Preferred  qualifications:  Bachelor's  Degree  in 
Accounting,  supervisory  expenence  in  a university 
setting 

Compensation:  Commensurable  with  experience.  Send 
letter  ot  application,  resume,  and  names  and  telephone 
numbers  of  three  references  io  Tony  Nowak,  Search 
Committee  Chair.  Housing  Services,  Slrrit-Perfaam 
Building,  Pullman,  WA  99164-1726,  (509)  333-7732, 
FAX  (509)  335-3415  Application  review  will  begin 
January  30  19Q9  This  position  is  being  readsemsed. 

Washington  State  Unnerstn  is  an  Equal 
Opportuntn/Affirmanve  Action  Educator  and  Empbyxr. 
Members  ot  ethnic  minorities,  nomen.  Vremam  era  or 
disabled  veterans  persons  ot  disabihn  and/or  persons 
,/ce  40  una  a\er  are  encouraged  to  apply. 


COMMUNITY  COLLEGE 

The  City  University  of  New  York 

Kingsborough  is  a comprehensive  two-vear  community  college  of  The  Citv  University  of  New  York.  Its 
beautitul  67-acre  oceant'ront  campus  is  located  tn  Manhattan  Beach.  Brooklyn  — 25  minutes  from  Manhattan. 
The  College  is  seeking  qualified  candidates  for  the  following  anticipated  instructional  position  vacancies  for 
Fall  1999  — subject  to  Pnancial  ability; 

• SPEECH 

Assistant  Professor  - teaching  undergraduate  courses  in  CommunicatiorvSpeech  Arts  and/or  Speech-ESL. 
Qualifications:  Doctorate  in  Communication.  Speech  Science.  TESOL  or  related  area:  college-level  teaching 
expenence  tn  Communication  and/or  Speech  ESL.  preferably  tn  an  urban  environment  and  evidence  of 
scholarly  activity. 

• EARLY  CHILDHOOD  EDUCATION 

Assistant  Professor  - teaching  a full  range  of  Early  Childhood  Education  undergraduate  courses. 
Qualifications:  Ph.D  or  Ed.D  in  Early  Childhood.  Elementary  Education  or  Secondary  Education  required: 
supervisory  expenence  in  an  Early  Childhood  setting:  experience  working  with  pre-school  aged  children  and 
evidence  of  scholarly  activity. 

• MATHEMATICS  AND  COMPUTER  SCIENCE  (Two  Positions) 

Assistant  Professor  - teaching  a full  range  ot  undergraduate  courses  tn  Mathematics -and  Computer  Science. 
Qualifications:  Ph.D  in  Mathematics  or  Computer  Science;  prior  college- level  teaching  expenence  and 
evidence  of  scholarly  activity.  Preference  will  be  given  to  candidates  with  expertise  in  Computer  Science, 
especially  C+  + . Assembler.  Discrete  structures,  and  data  structures. 

• NURSING  (Two  Positions) 

Instructor/ Assistant  Professor  - teaching  undergraduate  courses  in  all  areas  of  nursing;  student  advisement, 
committee  participation  and  scholarly  activity. 

Qualifications:  Master  s Degree  in  Nursing,  plus  NYS  RN  license  required:  Doctorate  or  equivalent  required  for 
Assistant  Professor.  Prior  teaching  expenence  in  specialty  in  an  academic  setting;  recent  clinical  expenence 
required.  Knowledge  of  and  commitment  to  Associate  Degree  Nursing  Education  and  curriculum 
development:  evidence  of  scholarly  activity. 

• EARTH  SCIENCE 

Assistant  Professor  - teaching  courses  in  undergraduate  Earth  Science  and/or  Meteorology  and/or  Astronomy 
or  related  area. 

Qualifications:  Doctorate  in  Earth  Science  sub^iscipline  of  Meteorology  and/or  Astronomy  or  related  area;  prior 
college-level  teaching  expenence:  ability  to  upgrade  Earth  Science  laboratories  and  evidence  of  scholarly  activity. 

• SECRETARIAL/OFFICE  ADMINISTRATION 

Assistant  Professor  - teaching  undergraduate  courses  in  Secretanal/Office  Administration. 

Qualifications:  Doctorate  or  equivalent  in  Secretanal/Office  Administration  or  Business  Education;  prior 
teaching  expenence  on  the  college  level  and  involvement  m the  field  of  Business  Education:  knowledge  of 
word  processing  packages  including  WordPerfect  7 for  Windows.  Microsoft  Office  Professional  95  (Word, 
Access,  Excel  and  PowerPoint).  Windows  95/98  and  Business  Communications.  Knowledge  of  Adobe  Illustrator 
7 and  QuarkXPress  4 desirable  and  evidence  of  scholarly  activity. 

• TRAVEL  AND  TOURISM 

Instructor/Assistant  Professor  - teaching  undergraduate  courses  m the  areas  of  Tourism,  primarily  m Food 
Service  and  Hospitality  industry. 

Qualifications:  Master's  Degree  in  a related  area  required:  Doctorate  or  equivalent  required  for  Assistant 
Professor.  Extensive  professional  expenence  in  Hospitality  and  Food  Service  desirable:  college-level  teaching 
expenence  desirable:  knowledge  oi  computer  hospitality  and  food  service  reservation  systems,  familiarity  with 
the  Internet,  and  evidence  oi  scholar»y  activity. 

• Responsibilities  for  all  positions  require  student  advisement,  commitee  participation  and  scholarly  or 
creative  works. 

Salary:  Instructor  $29,409  - $40,331 

Assistant  Professor  $32,062  - $44,840  (Tenure  Track  Position) 

Commensurate  with  qualifications  and  experience. 

Please  send  resume  by  January  13, 1999  to:  Dean  Fred  B.  Malamet 
KINCSBOROUGH  COMMUNITY  COLLEGE,  The  City  University  of  New  York 
2001  Oriental  Boulevard,  Brooklyn*  New  York  11235 
An  EO/AA/I  RCA/ADA  Employer 


HISPANIC  ASSOCIATION  FOR 
HIGHER  EDUCATION  OF  NEW  JERSEY,  INC 

21st  annual  conference 

"Leadership  and  Scholarship: 
from  Reaction  to  Pro-Action" 

FEBRUARY  17-18-19, 1999 

TRUMP  World's  FAIR  CASINO 
AT  TRUMP  PLAZA 
ATLANTIC  CITY,  NEW  JERSEY 

Fleas,  contact  Dr.  Rita  Manas  (or  further  information: 

(<>081  852-1400,  Ext  2375  Fax:  (908)  813-198-1 


Tenure  Track  Faculty 
Positions 

In  the  Department  of  Engineering  Management 

University  of  Missouri-Rolia 
Rolia,  Missouri 

The  School  of  Engineering  invites  applications  for  the  following 
tenure-eligible  positions  in  the  Department  of  Engineering  Management  at  all 
ranks  beginning  with  Fall  1999.  Candidates  must  hold  a degree  m engineering  or 
science  and  the  appropriate  credentials  for  the  applicable  rank  in  engineering 
management  These  positions  require  a PhD.  Industrial  experience  is  desired  but 
not  required.  Excellence  in  teaching,  research  and  scholarly  publications  must 
also  be  demonstrated  in  the  area  specific  to  the  position  being  sought. 

The  Department  confers  the  degrees  of  BS,  MS  and  PhD  with  option 
areas  in  Management  of  Technology,  Industrial  Engineering,  Quality  Engineering, 
and  Packaging  and  Manufacturing  Engineering.  The  Department  currently  has  20 
full-time  faculty  members  and  an  enrollment  of  175  undergraduate  and  50 
graduate  students  on  campus.  There  are  four  off-campus  sites  which  produce  80 
to  100  MS  degrees  per  year.  The  department  is  leading  a new  state-wide 
cooperative  program  in  graduate  distance  education  in  engineering  management  to 
which  candidates  will  be  expected  to  contribute  through  the  use  of  video/mtemet 
technology  and  occasional  travel  to  remote  sites.  Successful  applicants  will  also 
be  expected  to  possess  excellent  wntten  and  oral  commumcanon  skills  along  with 
the  ability  and  background  to  teach,  develop  a research  program,  and  develop  new 
graduate  and  undergraduate  courses  in  their  area  of  specialization.  All  applicants 
should  have  a system  integration  perspective  and  have  the  ability  to  work  as  a 
team  in  generation  and  dissemination  of  research  results  and  teaching  methods 
among  the  above  areas. 

Position  * R52983  - Management  ofTechnoiogy 

Requires  significant  expertise  that  is  applicable  to  technical  organizations  in  one 
or  more  of  the  following  areas  technology  management,  strategic  management, 
accourmng,  finance,  marketing,  organizational  behavior  and  human  resources  in  i 
technical  organizations. 

Position  * R529M  - Systems /Indus  trial  Engineering 

Requires  significant  expertise  in  one  or  more  of  the  following  areas:  optimization, 
smart  engineering  system  design,  evolutionary  programming,  neural  networks, 
Hata  mining,  cognitive  decision  making,  fuzzy  systems,  information  systems, 
computer  simulation,  production  planning  and  scheduling  and  supply  chain 
management 

Position  t Its 2994  - Manufacturing 

Requires  significant  expertise  in  one  or  more  of  the  following  areas: 
manufacturing  systems  and  processes,  mat'nal  handling,  computer-integrated 
manufacturing,  process  automation  and  control,  flexible  manufacturing, 
reliability,  virtual  manufacturing,  product  disassembly,  concurrent  engineering 
design,  environmentally  conscious  manufacturing,  process  and  product  design, 
and  manufacturing  systems  management. 

A complete  application  must  include  a letter  of  application  to  one  of  the  above 
positions,  current  curriculum  vitae,  teaching  evaluations  from  any  previous 
teaching  expenence.  statement  of  research  plans,  summary  of  past  research  and 
grant  related  activities  and  a list  of  four  references  Rank  and  salary  will  be 
commensurate  wnh  quahficanons. 

The  search  committee  will  begin  reviewing  applicants  on  March  1,  1999  and 
continue  until  the  positions  are  filled.  Additional  information  on  UMR  and  the 
Engineering  Management  Department  can  be  found  at  httpi/www/umr.edu. 

Please  submit  application  and  vitae  to  Human  Resource  Services, 
Reference  Numbers  R52983,  R52984,  or  R52994,  University  of 
Missouri-Rolia,  1202  North  Bishop  Avenue,  1870  Miner  Circle 
Drive,  Rolia,  MO  65409-1050. 

UMR  is  an  AA/EEO  emplo\er  Females . minorities  and  persons  *ith  disabilities 
are  encouraged  to  appl\ 


Molecular 

Epidemiologist 


An  open  rank  search  has  been  initiated  fer  a state-funded,  teniined/tmura-tnick  Molecular 
Epidemiologistat  the  Piscaraway  campus  of  the  recently  expanded  statewide  Univasity 
of  Medicine  and  Dentistry  of  New’  Jersey  - School  of  Public  Health.  Applicants  should 
have  experience  conducting  epidemiologic  research  in  etiologies  of  cancer,  adverse 
reproductive  outcomes,  respiratory,  neurologic  or  other  disorders.  Areas  of  special 
interest  include  environmental  and  occupational  exposures,  diet  and  nutrition,  and 
ionizine  and  non-ionizing  radiation.  The  applicant’s  research  should  demonstrate 
molecular  epidemiologic  knowledge  and  techniques.  Qualified  applicants  should 
possess  an  earned  doctorate  in  epidemiology,  medicine  or  a related  field.  Individuals 
should  have  a demonstrated  history  of  peer-reviewed  publications  and  research  funding 
and  should  participate  in  graduate  teaching. 

The  successful  candidate  will  be  appointed  through  the  University  of  Medicine  and 
Dentistry  of  New  Jersey  at  die  Assistant,  Associate  or  Full  Professor  rank,  based  upon 
their  background  and  experience,  and  will  be  located  at  the  NJSPH.  It  is  anticipated 
that  the  faculty  will  be  jointly  appointed  in  the  Department  of  Environmental  and 
Community  Medicine  at  UMDNJ  - Robert  Wood  Johnson  Medical  School.  They 
may  also  be  eligible  for  appointments  at  the  Environmental  and  Occupational  Health 
Sciences  Institute  (EOHSI)  and/or  the  Cancer  Institute  of  New  Jersey  (CENJ),  or  the 
National  Institute  of  the  Environmental  Health  Sciences.  Center  of  Excellence. 

The  Piscataway/New  Brunswick  Program  of  the  UMDNJ  - School  of  Public  Health, 
formed  in  conjur.cn  on  with  Rutgers  University’,  is  an  expansion  of  the  fully  accredited 
New  Jersey  Graduate  Program  in  Public  Health,  which  was  established  in  1983.  The 
UMDNJ  - School  of  Public  Health  confers  the  MPH.  PhD.  and  DrPII  degrees. 

Applicants  should  send  a curriculum  vitae,  a short  statement  of  research  plans,  and  the 
names  and  addresses  of  references,  to:  George  G. 
■■■■■  »!■  II II  Mi  Rhoads,  MJX,  MLPJHL,  EOHSI,  170  Fretingbuysen 
WW,  Vf  HI  Road,  Room 234. Piscataway,  NJ  08854. The  UMDNJ 
B Hfl  fj  i Bl  -School  of  Public  Health  is  an  Affirmative  Action/Equal 
1 mlAAj  J Opportunity  Employer,  m/f/d/v.  and  a member  of  the 
University  Health  System  of  New  Jersey.  Visit  our  website 
at  http  V/vvwv- . jrodnj  ^du 


Wheelock 


ir1-  Tn:,;  irnr'tt"*: 


DEAN  OF  THE  GRADUATE  SCHOOL 

The  Trustees  and  President  of  Wheelock  College  in  8oston.  Massachusetts,  seek  nominations 
and  expressions  of  interest  m the  position  of  the  Dean  of  the  Graduate  School.  Pounded  in  1888, 
Wheelock  College  has  a unique  mission  to  improve  the  lives  of  all  children  and  their  families. 
Wheelock  is  a premier  institution  preparing  students  for  careers  in  education  and  human 
services;  the  College  has  approximately  700  undergraduates  students  and  500  students  enrolled 
tn  its  graduate  degree  programs.  Wheelock  maintains  a serious  commitment  to  interprofessional 
collaboration  with  urt»i  communities,  schools,  and  agencies. 

The  Dean  of  the  Graduate  School  provides  intellectual,  administrative,  and  fiscal  leadership  as 
the  chief  academic  officer  of  the  Graduate  School.  There  are  fourteen  programs  offering  Masters 
degrees,  organized  in  three  departments-  Care  and  Education,  Human  Development  and  family 
Studies,  and  Leadership,  Policy  and  Administration.  The  Dean  reports  to  the  Vice  President  for 
Academic  Affairs  and  works  closely  with  the  Dean  of  the  Undergraduate  School 

The  sxcessful  candidate  will  possess  an  earned  doctorate,  a strong  academic  record  of 
teaching,  scholarship  and  service,  excellent  communication  skills,  and  demonstrated 
administrative  ability  in  higher  education  Preferred  candidates  will  have  expenence  with 
academic  program  planning  and  strong  interest  in  liberal  and  professional  education 

Review  of  applications  will  commence  January  15.1999,  and  will  continue  until  the  position  is 
filled  Requests  for  a copy  of  the  Criteria  Statement  and  questions  may  be  directed  to  the 
consultants  supporting  Wheelock  College  in  this  process.  Nancy  C Whitcomb  or  Jane  E.  Courson. 
via  e-mail  at  wheelockaeangrad@emnemn  com  Additional  information  about  Wheelock  may  be 
viewed  at  its  Web  sue  www  wheelock  edu.  Letters  of  nomination  or  applications  should  be 
submitted  to 

Dean  of  the  Graduate  School 
Wheelock  College 

c/o  Educational  Management  Network/Wltt/Kioffer 
M Old  South  Road 
Nantucket,  MA  02554 

Wheelock  College  is  an  Affirmative  Action.  Equal  Opportunity  Employer 


ANESVLi 

OLLECE 


Gainesville  College,  a two-year  unit  of  the  University  System  of  Georgia, 
has  tenure  track  faculty  vacancies  in  the  following  areas  for  the  1999-2000 
academic  year  All  positions  are  dependent  upon  budget  approval. 

Biology 

Computer  Information  Systems  i Business  Administration) 

English 

History 

Instrumental  Music 

Joumalism/Speech  or  Journalism/English 

Mathematics 

Spanish 

Speech  Communications 

Gainesville  College  is  located  50  miles  northeast  of  Atlanta.  Georgia,  near 
beautiful  Lake  Lanier.  It  has  almost  3.000  students  and  90  full  time  faculty 
members  In  addition  to  traditional  day  classes,  the  College,  primarily 
transrcr-onented.  has  a robust  night  program  and  several  off-campus  sites. 

For  specific  information  about  the  vacancies,  please  visit  our  web  site  at: 

http://www.gc.peachnet.edu 

PO  BOX  1358 
GAINESVILLE,  GA  30503 
ADA/EEO/AA  EMPLOYER 


Education 


If" 


, Monigomery  College 


VICB  PRESIDENT  FOR  ACADEMIC  AND  STUDENT  SERVICES 

Mon»|iomcrv  College,  a two-year  community  college  with  three  campuses  located  m 
suburban  Washington.  DC.  uith  a credit  student  enrollmem  of  over  21,000.  over  1 5.000 
continuing  education  enrollments,  and  1,300  regular  employees,  is  seeking  a Vice 
President  for  Academic  and  Student  Services.  Reporting  directly  to  the  President,  this 
position  will  serve  as  the  chief  academic  officer  of  the  institution  and  will  provide 
leadership  and  direction  of  all  campus  and  continuing  education  programs  at  the  College. 
Working  with  the  three  campus  provosts  and  the  provost  for  continuing  education,  the 
vice  president  wiil  funenon  m a team-onented,  collaborative  environment  to  foster  high 
academic  standards,  student  academic  achievement,  quality  and  currency  of  faculty 
expertise,  and  flexibility  quality,  and  creativity  in  the  delivery  of  acadcmtc  and  student 
support  programs  at  the  College 

Qualified  candidates  will  possess  the  following:  An  earned  doctorate,  at  least  5 years  of 
progressively  responsible  expenence  in  academic  and  student  service  line  administration, 
significant  college  teaching  experience,  commitment  to  the  philosophy  of  a 
comprehensive  communitv  college  preparing  to  meet  the  needs  of  the  2 1st  Century; 
demonstrated  skill  m planning,  budgeting  and  evaluanon  of  academic  and  student 
development  programs,  strong  commitment  to  innovative  learning  and  teaching  and  to 
pursuing  the  potential  of  technology  to  support  teaching,  learning,  and  the  delivery  of 
instruction,  expenence  in  implementing  faculty  development  programs,  expertise  in  the 
design  ot  collegiate  programs  tor  ranges  of  student  ability  from  developmental  to  honors, 
commitment  to  the  design  ar.d  deliverv  of  courses  and  programs  to  meet  the  needs  of  the 
local  business  community,  demonstrated  ability  to  bnng  about  constructive  change  using 
panicipaiorv  processes  and  to  work  effectively  wuh  culturally  and  ethnically  diverse 
students,  faculty  and  staff,  and  strong  human  relations  skills  Work  expenence  in  a multi- 
campus  community  college  environment  is  strongly  preferred 

The  salary  range  is  S'6.128  - SI  14,442  per  year  The  College  offers  excellent  benefits. 
Applications  for  vacancy  If  1076  can  be  obtained  by  calling  our  24-hour  job  line  at 
<301 ) 279*5374,  or  fit  coming  to  the  Office  of  Human  Resources.  Montgomery 
College,  900  Hungen-  Drive,  Suite  130.  Rockville.  Maryland  20850. 

The  -eview  of  applications  will  begin  January  29.  1999. 

Montgomery  College  u an  EO/AA/fiilc  IX  employer 


UNIVERSITY  OF 


WISCONSIN 


MADISON 


DEAN  OF  THE  COLLEGE  OF  ENGINEERING 

The  University  of  VVisconsin-Madison,  one  of  the  top  ranked  research 
universities  m the  United  States,  invites  noironations  and  applications  for 
the  position  of  Dean  of  the  College  of  Engineering.  The  College  of 
Engineering  currently  offers  research  programs  as  well  as  graduate, 
undergraduate,  and  outreach  instruction  in  a wide  range  of  fields  organized 
through  eight  departments:  chemical  engineering,  civil  and  environmental 
engineering,  electrical  and  computer  engineering,  engineering  physics, 
engineering  professional  development,  industrial  engineering,  materials 
science  and  engineering,  and  mechanical  engineering,  and  eight 
interdisciplinary  degree  programs:  biological  systems  engineering, 
biomedical  engineering  program,  geologtcal  engineering  program, 
manufacturing  systems  engineering  program,  materials  science  program, 
oceanography  and  limnology  graduate  program,  polymer  engineering  and 
science,  and  water  chemistry  program.  The  college  enrolls  approximately 
1100  graduate  and  3400  undergraduate  students.  Annual  extramural 
research  support  is  more  than  S55  million.  As  a result  of  the  recent  building 
program,  the  college  has  attractive  and  modem  physical  facilities 
appropriate  for  current  teaching  and  research  activities  as  well  as  allowing 
room  for  innovative  future  programs.  More  comprehensive  information 
about  the  College  of  Engineering  can  be  accessed  at: 
http://www.engr.wisc.edu/ 

The  dean  provides  leadership  to  a faculty  of  approximately  185  and  a 
budget  of  approximately  $1085  million.  The  dean  is  the  chief  academic  and 
executive  officer  of  the  college,  with  responsibility  for  personnel, 
curriculum,  academic  affairs,  research,  budget,  fund  raising,  community 
relations,  and  physical  facilities. 

Major  qualifications  for  this  position  include,  a proven  record  of 
administrative  skills  and  successful  leadership  in  higher  education;  a 
comprehensive  appreciation  of  the  complex  issues  in  the  fields  of 
engineering;  academic  accomplishments  as  a scholar  and  teacher  that  meet 
the  standards  for  a tenured  appointment  as  full  protessor  at  the  University 
of  Wisconsin-Madison;  a commitment  to  maintain  and  improve  the  quality 
of  undergraduate  and  graduate  mstruchon.  research,  technology  transfer, 
and  public  service;  and  a demonstrated  commitment  to  diversity.  The 
successful  candidate  will  be  expected  to  represent  the  college  through 
interactions  with  external  groups  such  as  alumni,  legislators,  and 
representatives  from  government,  foundations,  and  industry. 

The  position  will  be  available  1 July  1999  Applications  and  nominations  must 
be  received  by  26  February  1999  to  ensure  consideration.  Later  applications  and 
nominations  may  also  be  considered.  The  committee  particularly  encourages 
applications  and  nominations  of  women  and  persons  of  underrepresented 
groups  Applicants  should  include  a current  curriculum  vita  and  cover  letter  that 
addresses  how  their  strengths  match  the  qualifications  tor  the  position,  and  what 
they  see  as  challenges  and  opportunities  ot  the  position,  as  well  as  the  names 
and  addresses  ot  five  references.  Candidates  will  be  miormed  before  references 
are  contacted.  Please  note  that  under  Wisconsin  statutes  the  names  of  nominees 
and  applicants  who  explicitly  request  confidential^  will  not  be  made  public. 
However,  the  university  is  required  to  release  the  names  ot  the  finalists  who  will 
be  interviewed  by  the  chancellor  Submit  applications  and  nominations  to. 

Professor  W.  Harmon  Ray 

Dean  Search  and  Screen  Committee  for  the  College  of  Engineering 
University  of  Wisconsin-Madison 
500  Lincoln  Drive,  133  Bascom  Hall 
Madison,  Wt  53706 
1608)  262-9337 
Fax:  (608)  265-5728 

Email:  quiUIindmail.bascom.wisc.edu 

The  Unnrrsitv  of  Wisconsin  -Madison  is  an  Eoual  Ovportumtv. 

Afftrmatti>e  Action  t.mptouer 


ACANCY  ANNOUNCEMENT 

New  Jersey  City  University  is  a culturally  diverse  public  urban  institution  located  in  the  greater  New  York  Metropolitan  area . and 
is  one  of  nine  state  colleges/universities  in  New  Jersey.  The  University  offers  undergraduate  and  graduate  programs  in  the  lib- 
eral arts  and  professional  studies  to  over  8.000  students,  an  extensive  cooperative  education  program,  and  an  expanding  con- 
tinuing education  program.  Faculty  number  almost  250. 

We  are  interested  in  faculty  who  want  to  become  a member  of  a dedicated  faculty  which  is  committed  to  excellence  in  teaching  and  is  active- 
ly involved  in  innovative  teaching  approaches  including  use  of  technology.  Faculty  may  be  assigned  classes  at  off-campus  sites  and/or  be 
assigned  to  provide  instruction  through  distance  education. 

Faculty  positions  will  be  filled  at  tne  level  of  assistant  professor,  instructor  level  if  ABD.  ana  selected  appointments  may  be  made  at  the  asso- 
ciate level  for  outstanding  candidates.  Applicants  should  send  a letter  of  application,  resume,  and  three  names,  addresses  and  telephone  num- 
bers of  references  to  the  office  of  the  appropriate  dean  by  January  21.1 999. 

y l COLLEGE  OF  ARTS  AND  SCIENCES  Ansley  W.  LaMar,  Pb.D.,  Dean 

Q ART  (2  po*ition*y-The  first  position  is  in  Illustration  Strong  professional  background  in  conceptual,  traditional  an:  digital  illustration  to  teach  a wide 
range  of  courses  is  required.  Candidate  should  have  at  least  five  years  of  teaching  and  professional  experience.  Second  position  is  in 
Jewelry/Metalsmithing.  Artist  with  significant  exhibition  record,  commitment  to  teaching;  and  knowledge  of  30  computer  applications  including  CAD- 
CAM.  MFA  required..  Ph.D  or  Ed.D.  a plus. 

□ BIO  LOGY -Teach  courses  in  comparative  anatomy,  invertebrate  zoology,  and  freshman  major  courses  Appropriate  computer  skills  are  required 

O ENGLISH  (2  pMltiom)-The  first  position  is  for  a generalist  who  has  a strong  background  and  teaching  experience  in  the  area  of  dramatic  literature 
or  British  literature  since  1620.  The  second  position  is  tor  a generalist  who  has  experience  in  teaching  American  literature  surveys  and  wno  is  famil- 
iar with  African-American.  Latino,  and/or  Asian-American  literature  Both  positions  require  the  ability  and  willingness  to  teach  support  courses  in 
freshman  composition:  developmental,  creative,  and  business  writing  and  language  and  usage 

□ MUSIC/DANCE/THEATRE  (2  positions)-One  position  ts  for  a Choral  Oirector  and  the  second  position  is  for  a Theatre  Technician  (generalist. 

□ PSYCHOLOGY-Teach  ur  Jergraduate  and  graduate  level  courses  in  developmental  and/or  climcal/counseling 

D WOMEN’S  STUDIES-Requirements  are  a doctorate  in  women  s studies  or  a relevant  related  field  and  teaching  experience  in  interdisciplinary  core 
courses  in  women's  studies  Scholarship  about  women  of  color  and/or  women  globally  is  a plus 

ft  COLLEGE  OF  EDUCATION  Yiping  Wan,  Pb.D.,  Dean 

□ ADMINISTRATION,  CURRICULUM,  AND  INSTRUCTION  (3  Posltions)-One  position  is  to  teach  graduate  courses  in  administration  and  supervision 
New  Jersey  principal  and  supenntendent  certifications,  administrative  experience,  and  established  record  of  publications  preferred  The  second  posi- 
tion is  to  teach  undergraduate  and  graduate  courses  in  early  childhood  education.  Extensive  experience  in  public  and  private  schools  preferred 
College  teaching,  supervision,  and  an  established  record  of  scholarly  publications  a plus.  The  third  position  is  for  undergraduate  and  graduate  cours- 
es in  secondary  education  in  mathematics  and  sciences.  Extensive  experience  in  urban  public  secondary/middie  schools  preferred  College  teaching 
and  supervision  experience,  and  a record  of  scholarly  publications  a plus. 

O LITERACY  EOUCATION-Teach  skills,  undergraduate  and  graduate  courses  Experience  and  knowledge  of  public  schools  is  required,  as  is  a solid  work- 
ing knowledge  of  contemporary  teaching/learning  technologies  College  teaching  experience  is  preferred  aiong  with  evidence  of  researen  and  schol- 
arship interests.  Active  involvement  in  protessional/commumty  agencies  a plus 

□ EDUCATIONAL  TECHNOLOGY-Ad minister  a new  master’s  degree  program  in  Educational  Technology  and  teach  graduate  courses  in  the  program 
Thorough  knowledge  of  relevant  software,  including  Web  browsers  and  Web  authoring;  presentation  software,  multimedia  development  and  related 
applications.  Strong  technology  skills  constructing  distance  education  program  including  audio/wdeo  production,  on-line  course  development,  and 

_ instructional  material  development.  Expenence  and  assessment  with  distance  learning  essentia!  as  many  courses  are  taught  on-line 

ft  COLLEGE  OF  PROFESSIONAL  STUDIES  Samira  Bloomberg,  Pb.D.,  Dean 

□ BUSINESS  ADMINISTRATION/MANAGEMENT-Evidence  of  successful  teaching  and  research  or  industry  background  in  management  information  sys- 
tems and  producbon/operations  management  is  required.  Ability  to  develop  applications  using  state-of-the-art  online  and  distance  technology  need- 
ed. Commitment  to  student  advisement,  retention  and  department  development  essential 

□ BUSINESS  ADMINISTRATION/MARKETING-Exemplary  record  of  teaching  and  successful  professional  experience  m marketing  required,  accompa- 
nied by  specific  knowledge  of  market  research,  consumer  behavior,  sales  and  integrated  market  communications.  Commitment  to  student  advise- 
ment. retention  and  department  development  is  essential. 

□ BUSINESS  ADMINISTRATION/TRAVEL  AND  TOURISM  MANAGEMENT-Program  Director/Faculty.  Excellent  opportunity  for  experienced  educator  to 
start-up  program  which  provides  a minor  for  non-business  majors  and  a concentration  for  students  majoring  injjusiness  administration  Must  oro- 
vide  leadership  in  the  development  of  the  program,  to  include  establishing  linkages  with  industry,  two-year  schools  and  the  community  Individuals 
with  administrative  expenence  in  the  travel  and  tourism  industry  will  be  given  preference.  Strong  communication  and  organizational  skills  are  essen- 
tial. Master's  degree  in  travel  and  tounsm  management  or  related  field  is  required,  doctorate  preferred. 

D CRIMINAL  JUSTICE-Evidence  of  successful  teaching  or  background  as  a practitioner  in  the  field  of  criminal  justice  is  required  Ability  to  teach 
research  methodology  is  essential  Experiences  tn  developing  applications  using  state-of-the-art  online  and  distance  technology  a plus  Willingness 
to  advise  students  and  contribute  to  departmental  development  and  operations  is  necessary  Undergraduate/graduate  teaching  opportunities 

□ HEALTH  SCIENCES -A  strong  student  onentation  and  commitment  to  teaching  and  conducting  research  with  graduate  and  undergraduate  students  is 
essential.  Areas  of  particular  importance  biostatistics,  environmental  health,  epidemiology,  public  health,  research  methodology  Experience  as  a 
practitioner  in  public  health/health  care  administration/managed  care  preferred  Willingness  to  contribute  to  department  development  ana  operations 
is  essential  Interest  and  abilities  in  online  and  distance  learning  technology  a plus  Undergraduate/graduate  teaching  opportunities 


New  Jersey  City  University 

2039  Kennedy  Boulevard 
Jersey  City,  New  Jersey  07305 


An  Aflirmatrve  Action  tpuat  Opportune  Employer  the  College  especially  welcomes  and  encourages  applications  from  women  ana  minority  candidates 


DIRECTOR  OF 
COUNSELING 

ReDorting  to  the  Dean  of  Student  OeveioDment.  the  Director 
of  Counseling  is  responsible  for  day-to-day  operation  of  Coun- 
seling Center.  This  includes  devetoomental  programs,  coilege- 
wide  advisement  services,  student  attrition  reduction  strate- 
gies. transfer  information,  ana  departmental  technology  im- 
plementation. 

QUALIFICATIONS:  Master's  in  Counseling.  Guidance,  or  re- 
lated: counseling  experience  in  community  college  or  higher 
education  setting;  pattern  of  progressively  mgher  levels  of  su- 
pervisory/managenal  responsibilities  in  counseling  or  related: 
prior  work  experience  with  students  of  vanous  social,  economic, 
racial,  ethnic,  gender,  and  disability  backgrounds:  excellent  com- 
munication skills,  both  oral  and  written. 

APPLICANTS  must  submit  completed  application  form,  resume, 
letter  of  interest,  (3)  letters  of  reference,  and  official  degree 
transcripts  by  February  26, 1999  for  full  consideration. 
CONTACT  Human  Resources  at  (847)  543-2065:  TDD#  (847) 
223-5615.  Fax  # (847)  223-0824. 

1 COLLEGE  OF 

=4  LAKE  COUNTY 

1 1 1 9351  W.  WASHINGTON  ST. 

; GRAYSLAKE.  IL  60030-1 198 

Equal  Opportumty.'Affirmative  Action  Employer.  Women.  Minorities, 
and  Persons  with  Disabilities  are  highly  encouraged  to  apply 
Visit  our  website  at  httpv/www.cic.cc.il.us/ 


Associate  Dean  for  Fiscal  Affairs  and  Administration 


(Search  Reopened) 

The  University  of  Illinois  College  of  Medicine  at  Rockford 

mvues  applications  tor  the  newtv  reopened  search  for  the  position  of  Associate  Dean  for  RscaJ  Atfam  and 
Aimimscrauon.  With  this  renewed  search,  the  position  respomioaities  tu\re  been  aaniwd  to  include  the 

following  The  Associate  Dearth. 

• r-oviaes  Jose  oversight  and  manasrenai  supervision  lor  an  oustnos  and  accounting  operations  of 
the  College 

•directs  and  supervises  the  devoopmau  of  all  financial  reports,  analyses,  and  proicaions 
•provides  ieadenhip,  vision,  and  career  development  for  ail  non-ac^Jemic  personnel  of  the  College. 
•Leads  the  human  resource  evaluation  and  review  program  for  non-academic  staff 
•reviews  and  approves  ail  departmental  budgets  and  prepares  tne  College  budget 

•reports  direcdv  to  the  regiored  dean  and  bean  supervisory  responcbditv  for  Medical  Service  Plan 
(administration),  acuounung,  central  stores  and  inventory  control,  computer  services,  medical 
transcnpcion.  physical  plant,  media  services,  and  other  adminairanvc  ana  support  units. 

The  College  ot  Medicine  combines  the  appeal  of  a small  college  aimospnere  with  the  strength  and 
resources  oi  one  ol  the  nai^ms  largest  and  most  respected  unnrmucs.  The  Rockford  site  educates  second- 
third-  and  fourth- vear  mcdjcal  students  in  d asses  ot  iO  students  pa  teat  The  Colleges  mierruuonaHv 
TcocnanJ  curriculum  emphasizes  corrunurutv- based,  primary  care  medical  cducauoa 

1 he  sut-vcssml  »-and)date  must  possess  an  MBA  or  equivalent  and  hjve  at  least  3-*  'rears  experience 
n positions  of  hrunuai  and  managerial  responsibility  in  an  mstiruuon  ot  higher  education. 
VoptiLitions  will  be  arerptro  inrough  February  1.  1090  Interested  candidates  are  invited  to  submit 
a ietsci  ol  interest  and  resume  to 

Philip  K.  FuQtenoo,  M.D. 

Aaodatc  Dean  for  Academic  Affaire 
Jo  Helen  Beale 

Lahcrtav  of  Qlinoii  College  of  Mcdicmr  si  Rockford 
1601  Parkview  A>cnue 
RoddorL  IL  61 107-1897 
Fn  (815)  395  5644 

e-mail  Hdenb^tncodu 

The  i/nsxxray  offfibtoaii  art  EtptA  Opftmimmsy  AjjhrMMmw  Anion  BmfUym 


'A  \smenaw  i mmuniiv  l oilese 

Nursing  Instructor 

A ccmorenensive  t\\o*vear  ccueqe  dedicated  to  student.  cemmumtv  and  staff  success  is 
presently  seeKinq  an  individual  ter  the  position  oi  Nursing  instructor  This  individual  will  instruct 
courses  in  -ect ure  iab  and  cimicai  setting  wtin  a focus  on  transition  to  the  registered  nurse  role 
m cctn  acute  C3re  and  community  settings  The  College  is  located  in  the  city  of  Ann  Aibor.  Ml.  a 
community  ot  over  100.000  whose  growxn  and  vitality  is  supported  through  a cultural  enrichment 
of  the  arts  entertainment.  Big  Ten  Sports,  ana  the  surrounding  metropolitan  area 

The  successrut  candidate  must  possess  a Masters  degree  in  Nursing  with  a medical-surgical 
clinical  application  focus  i$  required,  current  Michigan  Registered  Nursing  licensure  or  eligibility 
for  Ml  license  equivalent  of  four  years  full  time  worn  experience  in  nursing,  and  equivalent  of 
two  years  teaching  experience  (equivalent  of  900  student  contact  hours) 

Anticipated  date  of  appointment  is  for  the  Fall  1999  semester  Initial  annual  salary  range  is 
S34.330-S45  980  dependent  upon  education  ana  related  experience,  base  toad  160  days/32 
weekS/450  ccmact  hours  per  academic  year  with  numerous  fringe  oenefits 

Applications  will  be  accepted  until  the  position  is  filled 

Interesteo  persons  should  send  completed  WCC  application  form  with  credentials  to  the  Gffic* 
of  Human  Resource  Management  Washtenaw  Community  College.  FO  Box  D-1,  4800 
E,  Huron  River  Or..  Ann  Arbor.  Ml  48106  (734)  973*3497  Job  Hotline  (734)  973*3510  for  job 
postings  see  our  web  sue  at  http://www.washt«naw.cc.rm.ux/job*/.  Application  and  clock 
hour  form  is  available  on  the  web 

Note:  In  oroer  to  establish  preliminary  candidacy  ail  credentials  reflecting  stated  minimum 
qualifications,  eg  transcript,  student  ccpy  acceptable,  current  licensure,  and  candidates 
statemen,  of  the  number  of  ciock  hours  taught  in  front  ol  students  for  current  and  past  teaching 
appointments  must  accompany  application  form 

Washtenaw  Community  College  is  an  AA/EEO/ADA  employer. 


Founded  in  1863.  Boston  College  is  a private.  Jesuit  Catholic  university,  ranked 
among  the  natxxis  most  highly  competitive  institutions  for  admission,  with  an  enroll- 
ment of  approximately  14.000  undergraduate  and  graduate  students.  The 
University  is  currently  m the  early  stages  ot  a comprehensive  campaign  which 
seeks  to  raise  significant  support  (or  faculty,  financial  aid.  libraries,  research  pro- 
grams and  facilities. 

Assistant  Or  Associate  Director, 
Leadership  Gifts  Development  Office 

There  are  currency  tour  Assistant  or  Associate  positions  avaiabte.  The  Me  and  level  witf 
depend  on  expenence  and  quaihcaaons. 

The  Assistant/ Associate  Director.  Leadership  Gifts  reports  to  the  Director  of 
Leadership  Gifts  and  is  responsible  for  the  direct  cultivation,  solicitation,  and 
stewardship  of  individuals  capable  of  campaign  gifts  in  the  range  of  $100,000  to 
$999,999.  The  Assistant/ Associate  Director  wilt  manage  a portfolio  of  approximately 
250  individuals  and  meet  specific  goals  for  contacts  and  solicitations  completed; 
devise  strategies  for  the  ultimate  solicitation  of  prospects  for  the  campaign;  work  with 
other  staff  members  to  maximize  tunc  raising  productivity;  staff  at  least  one  reunion 
class  at  the  Leadership  Gift  level;  recruit  reunion  chants),  conduct  screening  and 
solicit  the  maximum  number  of  Leadership  Gifts  possible:  provide  staff  support  for 
volunteer  campaign  committees  as  desired  by  the  Director  of  Leadership  Gifts,  and 
develop  productive  working  relationships  with  key  volunteers. 

These  positions  require  a Bachelor's  degree  and  a minimum  of  five  years  fundrais- 
ing expenence.  preferably  in  a higher  education  campaign  environment,  or  a 
combination  of  four  years’  fundraising  plus  three  to  five  years  directly  related  expen- 
ence. Additionally  an  Associate  must  have  a proven  track  record  of  soliciting  and 

closing  gifts  over  $100,000.  Travel  and  some  evening  and  weekend  work  is 
i required  and  demonstrated  ability  to  speak  and  write  persuasively  about 
i , A 1 higher  education  and  the  Jesuit  tradition  is  highly  desirable. 

Boston  College  offers  a competitive  salary  and  a comprehensive  bene- 
tits  program  including  tuition  programs  for  employees,  spouse  and 
children.  To  apply,  please  refer  to  fob  code  #816561010HO  and  send 
ralSiSl  hvo  copies  ot  letter  of  interest  and  resume  to:  Boeton  College, 
|1HW  Department  of  Human  Resources.  More  Hell  315,  Chestnut  Hill, 
■H  MA  02467-3819.  To  leam  more  about  Boston  College  visit  our  websit 
at  www  be  ecu 

Boston  College  « an  Affirmative  AoorVEouai  Opportunity  F.mpoyer. 


BOSTON  COLLEGE 

A Jesuit  Catholic  University 


UNIVERSITY  OF  RHODE  ISLAND 
Dean,  College  of  Arts  and  Silences 

TS«  Urmrsty  of  Rhotia  bland  invite  nominations  mi  oppkatioos  for  tho  position  of  Dwn  of  tha  Collag*  of  Arts  ond  Sowtts. 

ThiDaonis  tha  oriftripd  odnwstrativ*  offktr  of  the  College  ond  reports  dndy  to  the  Prwjst/Va  President  for  Aaxtewc  Affairs.  The  Dean's 
rtsponsiUrtte  for  the  development  end  management  of  fr  College's  program  ond  resources  include  implementing  ond  managing  educational 
planting  end  poficy;  monoging  oawemk  and  non-acsdenc  personnel  in  i collective  bargaining  environment;  managing  finanoai  resources; 
mointeieim  end  imprtvmg  the  guelity  cf  the  College's  proms;  searing  end  otioatina  support  for  the  teaching,  research/creotive.  ond  ser- 
vice activities  of  the  College;  encouraging  curricular  development  ond  promoting  fur  dad  ond  unfunded  research.  The  Dean  represents  the 
College  in  its  rotates  with  the  rest  of  the  University,  its  ehimni,  and  the  State  of  Rhode  Island. 

■ College  ond  University 

fte  University  of  Rhode  blend  is  the  principal  public  research  institution  in  the  State  of  Rhode  Island.  Its  status  as  a kind  grant,  sea  aront,  end 


technology,  t 
n for  funded 


ate  students  and  enraotty  reoins  more  than  $45  mtten  fer  hamod  reseenh. 

Celobroting  ife  50th  cnnrversrry  this  year,  fr  College  of  Arts  and  Sonets  b home  to  22  departments  in  the  arts,  huT»niti«s(  social  sdences,  nat- 
ural soenasv  end  mathematics  as  veil  as  the  Center  far  tiw  Humanities,  tin  Csncer  Prevention  Research  Consortium,  the  john  Harai  White  Sr. 
Canter  for  Efra  ond  PuUk  Servo,  the  Psychological  Corctaotion  Center,  ond  fr  R.L  Portrwship  for  Research  an  Woroon  and  Gandet  Ihe  Collie 


participate  m or  sponsors  e brood  variety  of  ecedeatic  ond  Gituni  program  induing  the  German  Summer  School  of  the  Alteitk,  the  Great 
Performances  Series,  irtenetiond  exchange  programs  in  lramschw*<  Novgorod,  ond  Mexico  Gty,  summer  programs  obrood,  ondorKampus 
summer  programs  for  young  people.  The  College  now  serves  more  thon  10.000  students,  enrolb  more  than  4,400  majors  ond  offers  44  under* 
graduate  degrees,  II  Mete's  degrees,  8 doctoral  degrees,  end  4 professional  degrees.  Additional  information  mey  be  obtained  ot 
www.uriWertsa/' 

■ Qualifications:  , , 

• An  earned  doctorate  or  appropriate  terminal  degree  from  o recognized  and  oarediltd  institution  of  higher  education; 

• TeoSng,  reseordi/aective,  ond  service  credentials  that  will  qualify  the  awhdote  for  appointment  cs  a tenured  foil  professor  in  an 

appropriate  deportment; 

• A minimum  of  free,  and  preferably  five  or  more  yecn  of  successful  odmatistrotive,  managerial,  and  planning  experience  - preferably  in 
higher  eduotion  - comporible  to  that  of  a Deportment  Choir  or  above,  with  a record  of  increasing  responsibly; 

•A  record  of  successful  axlraaurol  fund-raising  and  outreoch  activities. 

Additionally,  applicants  for  this  position  must  demonstrate: 

• A commitmtnl  to  shored  governance; 

• A comntitmen!  to  fostering  o dimote  of  resped  for  students  and  excellence  in  academic  advbinq  and  other  stuoent  services; 

• A commitment  to  promoting  diversity  in  faculty,  students,  staff,  ond  curriculum  cora&wl  with  the  University's  mission; 

• A commitment  to  aged  eppertetity  and  affirmative  action. 

Preference  wS  be  given  to  omdifrtw  who  can  demonstrate: 

• An  obfity  to  provide  string  leadership  capable  of  moving  the  College  forverd  in  its  continuing  pursuit  of  excellence  in  teaching,  research/ 
creative,  vW  outreach  admits; 

• Insist  ond  vision  frt  am  guide  the  College  in  clarifying  its  mbsicn  ond  rofo  m a chcngina  uiwersity; 

• An  oUity  to  develop  and  promote  positive  relations  that  wil  foster  the  mission  of  the  CoOege  ond  the  University  with  appropriate  groups  ond 

organizations,  bath  on  end  iff  cempis; 

• Experience  m attracting  and  mernging  sponsored  research. 

■ Nominations:  

Nominations  of  qucdiBed  mdmduab  are  welcome  and  Encouraged,  letters  of  nomination  must  include  full  contort  information  for  the  nominee. 

■ Applications:  „ t 

Applications  »H  be  accepted  wti  the  position  is  HM  However,  to  assure  com&retion,  completed  appiotin  mast  be  received  ea  er 
bafara  J— my  25,  imAppfaatwreshoufdindiideab^  stotoc^  afartsang  the  position  anti  i^ffrtjons,  os  well  os  exprtssino  the 
oppbamt's  teuartteul  end  admfrrtnrtrve  philosophy  ond  risk*  or  goob;  a uxrort  resume  or  ewriettiuo  ritoe;  and  the  names,  addresses,  ttWpoow 
•id  fAX  numbers,  «d  emad  addresses  of  four  references  (who  wifi  net  be  conUdati  without  the  approval  of  the  candidate).  II  desired,  the 
candidate  may  request  in  writing  that  his  or  her  eppfeqtion  remain  confitiaNta  srtil  rah  time  ts  the  Bnofets  ere  identified. 

Hirajefrtiie  er  MaBraHat  tofenwatfoa  steak!  be  provided  t*  Dr.  teems  G.  Kawntsti,  Search  CmittM  Ctak,  (leg 
#0213*0),  LWrenity  of  tbede  I steed,  P.O.  Ux  G,  l&fstea,  R! 02M1.  Fax:  (401)  874-4*1 7.  E-mafc  kevwdsbi^csraieda 
Ihe  Uaivenity  of  Rhode  Wend  b in  affirmative  edion/epeoi  imploymeal  epportetity  omptoyor  end  b committed  to  ewtosing  the  diversity  of 
its  faculty,  stoff,  end  students,  (heatfiad  candidate  from  andarreprasenled  grate  wa  encouraged  to  tepty- 


Position  Advertisement 

The  Department  of  Education  3t  Trim  tv  university  seeks 
candidates  for  a tenure-trade  position  as  a scnooi-oased  clinical 
faculty  in  elementary  education  Trinity  features  a 5-year  teacher 
preparation  program,  including  an  6-montn  internsnip  m a 
professional  development  scnooi  Canpioates  must  hold  tne 
doctorate  aegree  and  he  committed  to  scnooi-oasea  teacner 
preparation  with  classroom  teachers  serving  as  mentors  The 
appointment  will  be  effective  fan  semesre'  1999.  ana  tne 
application  deadline  is  February  26. 1S99 


John  H.  Moore.  Chair 
Department  of  Education 
Trinity  University 
715  Stadium  Drive 
San  Antonia,  TX  7B212-7200 
(210)  736-7501 


Oklahoma  State  University 
Oklahoma  Gty  Campus 


Associate  Vice  Provost  for  Academic  Affairs 

OSU-OKC  hat  an  immediate  opening  for  an  Associate  W.r 
Provost  for  Academic  Affairs.  Masters  degree  required.  Doaoratr 
preferred  and  hvc  van  of  higher  education  expenence  reouireo 
Thu  position  directs  cvcnmwwtekrnd  programs  oti-cunpui 
courses  disrancc  teaming  courses.  coordinates  cussroom 
assignments,  develops  articulations  with  vocational  icamk-u 
schools,  serve  as  tech-prep  and  school- to- work  liaison  Assists  in  an 
academic  areas.  Experience  in  supervision  and  budget  control  a 
pius.  Review  of  applications  will  begin  lanuarv  2o  l1*1*) 
Interested  applicants  should  submit  a cover  inter,  resume 
transcripts  and  three  reference  sources  to  OSU-OKC  Personnel. 
900  North  Portland,  Oklahoma  Gty,  Ok  7310"' 

OSU-OKC  u an  AAJF.OF  empiovri  rommuted 
muiticultvral  diverttv* 


EDUCATION 

TemDie  University,  a recognized  leader  in  tne  area  of 
hmner  education,  nas  an  outstanding  opportunity 
available  in  its  Undergraduate  Admissions 
Department 

ASSOCIATE  DIRECTOR 

Recruitment/Transfer  Affairs 

We  are  seeking  an  individual  to  plan  and  manage  all 
aspects  ot  freshman  and  transfer  student  recruitment 
functions  including  preparing  annual  recruitment 
plan:  coordinating  all  direct  mail  communication  to 
prospects,  inquiries  and  matriculated  students, 
conducting  open  houses;  ana  matriculated  student 
receptions,  and  other  campus-oased  recruitment 
programs:  and  coordinating  off-campus  recruiting 
Will  also  supervise  admissions  staff:  act  as  liaison  to 
other  offices,  assist  with  budget  planning,  write 
reports,  and  analyze  market  research 

A related  Master’s  degree  and  at  least  tive  years 
experience  in  undergraduate  admissions  or  related 
area  are  required.  Knowledge  of  personal  computers, 
computerized  student  information  systems,  and 
admissions  marketing  techniques  is  also  a 
prerequisite.  Supervisory  expenence  and  excellent 
communication  skills  are  musts.  The  ability  to 
effectively  manage  personnel  and  coordinate 
extensive  recruitment/outreach  programs  is  required 
Must  also  have  access  to  pnvate  transportation 

We  offer  a competitive  salary  ana  comprehensive 
benefits  package,  including  100%  tuition  remission 
Qualified  candidates  should 
send/fax  resume,  including  salary 
requirements,  to.  Carol  Wilson. 

Employment  Rep.,  Temple 
University,  Req.  # 333*8, 1601 
N.  Broad  St..  203  USB.Phila., 

PA  19122.  FAX:  (215)  204*5921. 

eoe.  mm. 


UNIVERSITY  OP  WISCONSIN-KXTKNSiON 

ASSISTANT  PROFESSOR 
OF  LABOR  EDUCATION 

The  School  for  Workers.  University  of  Wisconsin 
Extension.  Madison.  Wisconsin,  the  nation's  oldest 
universiry-based  labor  education  program,  ts  currently 
seeking  candidates  for  a tenure-track  appointment  as 
assistant  professor  Responsibilities  include  developing, 
coordinating  and  teaching  labor  education  programs, 
providing  technical  and  facilitation  services  and 
conducting  applied  research  for  unions  and  other 
clientele.  Expertise  required  in  core  areas  such  as 
collccme  bargaining,  labor  relations  and  union 
leadership,  and  tn  one  or  more  of  the  following 
specialized  areas  (a)  high  performance  work  practices; 
(b)  computer  and  distance  education  applications  for 
unions,  and  (c)  organizing  and  union  building 

Qualifications 

* PhD  or  other  terminal  degree  in  industrial  relations 
or  related  field  normalb  required 

* Excellence  tn  teaching 

* Capacitx  to  conduct  and  publish  applied  research 

* Union  andor  labor  relations  expenence 

Send  lax  letier  of  interest,  resume  and  names  ot  four 


School  for  Workers 
Altn:  Search  and  Screen  Committee 
610  Langdon  St 
422  Lowell  Hall 
Madison  \VI  53703 
Fax:  (608)  265-2391 

Application  Deadline:  March  I.  1099 

\Oininiii\e  At  lunuEuiht!  l /»<»/, n< 
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UNIVERSITY 

\*RT  WM  OF  NEBRASKA 
LINCOLN 

Dean 

Collsoc  of  Human  Resources 
and  Family  Sciences 

The  lniversitv  of  Nebraska-Lincoln  invites 
applications  and  nominations  tor  the  position  ot* 
Dean  ot  the  College  ot' Human  Resources  and  Family- 
Sciences 

The  University  of  Nebraska  is  an  AAU.  Research  I. 
land-grant  institution  with  a distinguished  tradition 
of  teaching  and  research- in  the  major  disciplines 
With  a current  enrollment  of  approximately  23.000 
undergraduate  and  graduate  students,  it  is 
designated  as  the  principal  research  and  graduate  I 
institution  in  the  state 

The  College  of  Human  Resources  and  Family 
Sciences  has  tnree  departments:  Family  and 
Consumer  Sciences.  Nutritional  Science  and 
Dietetics,  and  Textiles.  Clothing  and  Design.  The 
College  includes  50  faculty,  850  undergraduate  and 
1 00  graduate  students,  housed  on  two  campuses 

The  Dean  is  the  chief  academic  and  administrative 
officer  ot  the  College  and  should  be  a strong, 
vtsionarv  leader  and  a spokesperson  wno  is 
interested  in  building  iocal  and  national  linkages  and 
a national  reputation  tor  excellence  for  the  College 
Applicants  must  hold  the  doctorate  or  other 
appropriate  terminal  degree  and  it  is  expected  that  the 
successful  candidate  will  have  qualifications 
meriting  an  appointment  as  a tenured  full  protessor  in 
the  College.  The  successful  candidate  must  have 
strong  experience  in  teaching,  research,  and/or 
outreach/extension  and  administrative  expencncc  in 
budget,  planning,  and  personnel  issues  A 
comprenensive  position  announcement  is  available 
on  the  Web  site  or  from  the  address  listed  below 

The  l niversitv  or  Nebraska  is  committee  io  a | 
pluralistic  campus  community  through  affirmative  j 
action  and  equal  opportunity  and  is  responsive  to 
the  neeos  of  dual  career  couples.  Wc  assure 
reasonable  accommodation  under  the  Americans 
with  Disabilities  Act  (Dean  Richard  Durst. 
402/472-0339) 

The  position  begins  as  soon  after  July  I.  1999  as 
the  appointee's  schedule  permits.  The  committee 
will  begin  screening  applications  on  February  19 
1999.  and  will  continue  until  an  appointment  is 
made  Nominations  are  welcomed  and 
applications,  including  letter  of  interest,  vita,  and  j 
contact  information  for  at  least  three  references  j 
who  can  speak  to  the  candidates  cunent  expertise,  i 
should  be  sent  to  | 

HRJFS  Dean  Search  Committee  I 

Dean  Richard  Durst,  Chair 
208  Administration  Building 
University  of  Nebraska-Lincoln 

Lincoln.  NE  68588-0420  I 

v.  ontact  information  Tel  402-472-9339 
Fax  402-472-4929 
• mail  mrav  (2  uninotes.uni.edu 
Web  site 

httpi/Avww  urd^u/sxcaa/Activitk^TRFNdcan-htrnJ 


UNIVERSITY  OF  PENNSYLVANIA 

DEAN.  SCHOOL  OF  ENGINEERING  AND  APPLIED  SCIENCE 

The  University  of  Pennsylvania,  the  nations  first  university  and  Philadelphia's  largest  private 
employer,  invites  nominations  and  applications  for  the  position  oi  Dean  of  the  School  of 
Engineering  and  Applied  Science.  As  its  chief  academic  and  administrative  officer,  the  dean 
has  overall  responsibility  tor  the  Schools  educational  and  research  programs,  strategic  direc- 
tions. (acuity  growth,  and  development.  One  of  twelve  schools  within  the  University,  Engi- 
neering has  seven  departments  wtth  vibrant  interdisciplinary  research  and  educational  pro- 
grams that  include  interactions  with  the  Institute  for  Medicine  and  Engineering,  the  Institute 
for  Research  in  Cognitive  Science,  the  Laboratory  for  Research  on  the  Structure  of  Matter,  and 
the  Institute  for  Neurological  Sciences.  The  School  has  both  undergraduate  and  graduate 
joint  programs  with  Wharton,  the  School  of  Nursing,  Arts  and  Sciences,  and  the  Annenber^ 
School  lor  Communication 

Candidates  should  possess  exceptional  leadership  attributes,  and  an  understanding  and  ap- 
preciation of  the  role  and  mission  of  an  interdisciplinary  research  and  leaching  institution 
He/shc  must  possess  a vision  for  engineering  that  will  enable  the  school  to  attract  talented 
facuiiv  and  students,  and  to  generate  the  resources  to  support  research  and  programmatic 


The  Committee  will  begin  reviewing  applications  by  January  1?.  N°9  although  the  seard 
will  remain  open  until  the  position  is  tilled.  To  apply,  please  send  a letter  discussing  you: 
qualifications,  along  with  a current  curriculum  vitae  to. 

Professor  Morris  A.  Cohen,  Chair  (IlEAfT  — 

c/ o Office  of  the  Secretary  S A 

University  of  Pennsylvania 
121  College  Hall 
Philadelphia,  PA  19104-6382 

The  University  of  Pennsylvania  is  an  Equal  Opportunity / Affirmative  Action  Employer 


Education 


If  5 Montgomery  Gollege 


VICE  PRESIDENT  FOR  ADMINISTRATIVE  SERVICES 

Montgomery  College,  a two-year  community  college  with  three  campuses  located  in  suburbi 
Washington.  DC,  with  a credit  student  enrollment  of  over  21,000.  over  15.000  continuing  educatk 
enrollments,  and  1.300  regular  employees,  is  seeking  a dynamic  leader  to  serve  in  the  newly  creat< 
position  of  Vice  President  for  Administrative  Services.  This  position  was  created  as  part  of  a rcstructurii 
of  senior  level  positions  initiated  by  the  new  College  President. 

Reporting  directly  to  the  President,  the  Vice  President  will  provide  leadership  and  direction  for  the  otfic 
of:  auxiliary  services;  budgeting;  facilities  planning-  construction,  and  maintenance;  finance;  humi 
resources;  information  technology;  planning  and  institutional  research,  and  procurement.  The  College  h 
a total  budget  of  over  $100  million.  The  vice  president  will  function  in  a team-oriented,  collaboratr 
environment  to  assure  the  highest  quality  student,  emplovee.  and  commumtx  support  services. 

Qualified  candidates  will  possess  die  following;  a Master's  degree  in  Business  Administrate 
or  equivalent  m educational  and  experiential  preparation,  with  appropriate  additional  tratning/education 
related  fields;  a minimum  for  5 vears  high-level  experience  in  one  or  more  of  the  areas  to  be  supervise 
preferably  in  a multi-campus  community  college  setting;  significant  understanding  of  finance  ai 
budgeting;  commitment  to  the  philosophy  of  a comprehensive  commumtx  college  preparing  to  mcetn 
the  needs  of  the  2 1st  Century;  demonstrated  ability  to  brine  about  constructs  e constructive  change  usn 
participatory  processes  and  to  work  efTecttvelv  with  culturally  and  ethnically  diverse  students,  faculty  ai 
starT;  and  strong  human  relations  skills 

The  saiar>  range  is  $76, 128-51  i 4.442  per  \car.  I he  College  otkrs  excellent  benefits.  Applications  fi 
vacancy  tlM3  con  be  obtained  by  calling  our  24-hour  job-line  at  <3#t ) 279-5374,  or  i 
coming  to  the  Office  of  Human  Resources*  Montgomery  College,  9##  Hungerfoi 
Drive,  Suite  130,  Rockville,  MD  2085#.  Review  of  applications  begin  1/29/99. 

Montgomery  College  is  <m  EO/AA/Title  IX  Empio\er 
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Bates ! College 


Bates  College  invites  applications  and  nominations  for  the  position  of 
Vice  President  for  Academic  Affairs  and  Dean  of  Faculty;  the  appointment 
will  begin  July  1, 1999. 

The  chief  responsibility  of  the  VPAA/DOF  is  to  foster  vigorous  and  creative 
teaching,  scholarship  and  learning  at  the  College.  The  VPAA/DOF  is  second 
in  authority  to  the  President  and  is  the  College's  chief  academic  officer; 
oversees  the  personnel  processes  of  the  faculty  including  hiring, 
reappointment  and  promotion;  has  administrative  responsibility  for  the 
College  Library,  Information  Services,  the  Writing  Center,  the  Athletic 
Department,  the  College  Museum  and  the  Registrar's  Office,  as  well  as  the 
academic  departments  and  programs;  and  is  a partner  to  the  President  in 
strategic  and  long-range  planning.  The  duties  of  the  office  are  shared  with  an 
Associate  Dean,  who  is  recommended  for  appointment  by  the  VPAA/DOF 
from  the  ranks  of  the  faculty. 

The  VPAA/DOF  must  be  a strong  intellectual  and  administrative  leader. 
Candidates  should  have  a distinguished  record  of  academic  teaching  and 
scholarly  accomplishments,  sufficient  to  be  appointed  with  tenure,  as  well  as 
a commitment  to  diversity  and  Affirmative  Action. 

Salary  is  commensurate  with  qualification  and  experience.  Review  of 
nominations  and  applications  will  begin  January  11, 1999,  and  continue  until 
a selection  has  been  made. 

Please  send  nominations  or  application  with  curriculum  vitae,  to: 

Chair,  VPAA/DOF  Search  Committee 
do  Secretarial  Services 
2 Andrews  Road,  7 Lane  Hall 
Bates  College 
Lewiston,  ME  04240 

The  search  is  being  assisted  by  A.T.  Kearney,  Inc.  Inquiries  regarding  the 
search  may  be  directed  to  Shelly  Weiss  Storbeck,  Managing  Director  and  Vice 
President,  A.T.  Kearney,  Inc.,  at  703/739-4613  (fax:  703/518-1782)  or 
shellystorbeck@atkeamey.com. 

Bates  College  is  a private,  highly  selective,  residential,  co-educational 
undergraduate  institution  located  in  central  Maine,  140  miles  north  of  Boston 
and  35  miles  from  Portland,  Maine.  The  College  enrolls  approximately  1600 
undergraduate  students  and  has  a faculty  of  nearly  160  FTEs.  Bates  is 
recognized  among  the  nation's  leading  colleges  of  the  liberal  arts  and 
sciences,  and  emphasizes  academic  excellence,  quality  teaching,  scholarship 
and  an  egalitarian  tradition. 

Visit  our  web  page  at*  http://www.bates.edu 

Bates  College  values  a diverse  college  community  and  seeks  to  assure  equal 
opportunity  through  a continuing  and  effective  Affirmative  AiDoh  Program. 


Columbia  University 


Faculty  Positions  Available 

The  Graduate  School  ot  Architecture.  Planning,  and 
Prev-.rv  anon  t\  'i-euns  candidates  tor  two  or  three 
positions  in  ns  arcnttecture  programs  (rank  open) 
Responsibilities  will  include  teaching,  scholarship,  and 
administration,  including  possibly  serving  as  Director 
ot  the  Advanced  Architecture  Studios  Professional 
and/or  teaching  experience  is  required.  The  emphasis 
will  be  on  Architectural  Design  and/or  Urban  Design, 
with  the  ability  to  teach  a semtnar/Iecture  on 
Architectural  History  Theory  or  Building 
Technologies  Candidates  must  hold  a Master  of 
Architecture  or  the  equivalent 

Applicants  should  respond  with  a letter  ot  interest, 
curriculum  vitae,  illustrations  or  work  a writing  sample 
not  exceeding  35  pages,  and  names  and  addresses  ot 
three  reterences  Review  ot  applications  will  take 
place  upon  receipt  and  will  continue  until  candidates 
are  chosen 

Matenal  should  be  sent  to 

Bernard  Tschumi.  Dean 
Graduate  School  of  Architecture.  Planning, 
and  Preservation 
Columbia  University 
402  Avery  Hail 
1 172  Amsterdam  Avenue 
New  York,  NY  10027 


Colunihhi  University  is  an  Equal 
Opportune/ Affimuime  Action  Employer.  Women  and 
minorities  are  encouraged  to  apply. 


*HE  STATE  UNIVERSITY  OF  NEW  JERSEY 

RUTGERS 


College  of  Nursing 

Anticipated  Faculty  Positions  for  Fall  1999 

With  a tradition  of  excellence  and  leadership  11 
research  and  nursing  education,  we  invite  application 
for  Full-time  Faculty  for  Fall  1999. 


Women  ’s  Health-Maternal  Clriid  Care 
Pediatrics 

Adult-Aged  Adult  Health 
Psychiatric-Mental  Health 
Community  Health 


Tenure-track  and  clinical  track  positions  available 
Doctorally  prepared  nurse  practitioners  preferred  A doc 
torate  is  required  for  tenure-track  positions  and  to  be  elig 
ble  for  appointment  to  aU  professorial  ranks. 

Highly  competitive  salary  and  comprehensive  benefit 
package. 

The  College  of  Nursing  at  Rutgers.  The  State  University  t 
New  Jersey,  has  over  600  students  on  four  campuses,  an 
offers  the  Baccalaureate.  Master  s and  Ph  D programs.  Th 
College  is  committed  to  providing  quality  education  in 
diverse,  scholarly,  supportive,  and  caring  environment. 

To  apply,  send  letter  ot  application  Curriculum  Vitae,  an 
letters  of  reference  to 

Dr.  Noreen  Cerino 
Associate  Dean.  Administration 
College  of  Nursing 

180  University  Avenue,  Newark,  NJ  07102 
Visit  our  web  site 

at  http://nursmg.mtgers.edu/ntjrsingy 
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ASSISTANT  DIRECTOR 
FOR  TRAINING 
AND  DEVELOPMENT 

Under  the  supervision  of  Director  of  Human  Resources,  position 
will  work  in  concert  with  various  committees  and  commissions 
to  plan,  develop,  implement,  and  evaluate  a comprehensive  train- 
ing and  development  program  for  College  employees. 
QUALIFICATIONS:  Master's  Degree  required  (graduate  course- 
work  in  training  and  development  is  preferred  as  well  as  experi- 
ence in  developing,  implementing,  and  assessing  employee  train- 
ing and  development  programs):  excellent  written  and  oral  com- 
munication skills  required:  ability  to  interface  and  work  collabo- 
ratively  with  various  departments  and  groups  is  essential:  pro- 
gressively responsible  experience  in  Human  Resources  office  high- 
ly desirable. 

APPLICANTS  must  submit  completed  application,  resume,  let- 
ter of  interest,  (3)  letters  of  reference,  and  official  degree  tran- 
scripts by  February  12.  1999  for  full  consideration. 

CONTACT  Human  Resources  at  (847)  543-2065  for  applica- 
tion/information. TDD#  (847)  223-5615. 

. J COLLEGE  OF 
LAKE  COUNTY 

19351  W.  Washington  Street 

— Grayslake,  IL  60030-1 1 98 

The  College  is  an  Equal  Opportunity/Affirmative  Action  Employer 
which  highly  encourages  the 

application  of  women,  minorities,  and  persons  with  disabilities. 
Visit  our  website  at  http://www.clc.cc.il.us/ 


DEAN,  SCHOOL  OF  EDUCATION 
THE  CITY  COLLEGE  OF  NEW  YORK 


The  School  of  Education  at  CCNY.  a unit  of  the  College  of  Liberal  Arts  and 
Science,  offers  programs  leading  to  B.S.  Ed..  M.A.  Ed..  M.S.  Ed.  and 
Advanced  Certificates  in  many  fields,  involving  over  600  undergraduate 
and  2000  graduate  students. 

The  Dean,  who  reports  to  the  Provost,  must  demonstrate  strong  commu- 
nication skills  and  a strong  commitment  to  excellence  in  the  preparation 
of  practitioners  and  scholars  in  the  field  of  education  and  provide  leader- 
ship in  working  with  appropriate  agencies  to  ensure  accreditation  and 
licensure. 

The  successful  candidate  will  have  a distinguished  record  of  accomplish- 
ment in  educational  practice,  research,  grantsmanship  and  policy, 
demonstrated  excellence  in  leadership  and  administrative  skills  at  the 
departmental  level  or  higher,  an  earned  doctorate,  and  qualify  for  the  rank 
to  Tenured  Professor.  The  salary  range  is  S92.904-S1 12,602. 

The  review  will  begin  February  15,  19S9  and  continue  until  the  position  is 
filled.  Applications  and  letters  of  nomination  and  at  least  five  references 
should  be  sent  to: 

Chair,  Search  Committee  for  the  Dean  of  Education, The  Office 
of  Affirmative  Action,  Harris  41 2A 
The  City  College  of  New  York 
138th  Street  and  Convent  Avenue 
New  York,  NY  10031 

For  additional  information,  see  http:Wwww.ccny.cuny.edu  or  request 
from  the  Chair.  An  AA/EO  Employer.  M/F/D/V. 


Behavioral  Scientist/ 
-Health  Educator 


An  open  rank  search  has  been  initiated  for  a state-funded,  tenured/tenure-track 
Behavioral  Scicnust/Health  Educator  faculty  member  at  the  Piscataway  campus 
of  the  University  of  Medicine  and  Dentistry  of  New  Jersey  - School  of  Public 
Health  ( UMDNJ -SPH).  The  successful  candidate  must  possess  a doctoral  degree 
in  behavioral  science,  education  or  public  health  with  at  least  one  degree  in  health 
educauon;  Certified  Health  Education  Specialist  (CHES)  preferred.  Evidence  to 
publish  scholarly  work  and  obtain  external  support  for  research  must  be  provided 
and  leadership  in  the  profession  must  be  demonstrated  Responsibilities  of  the 
position  include  teaching  at  the  graduate  level  student  advisement,  research  and 
community  service.  Excellent  opportunities  are  available  for  interdisciplinary 
collaboration  with  faculty  within  the  School,  as  well  as  with  faculty  based  at  one 
of  the  other  7 UMDNJ  Schools.  Primaiy  appointment  will  be  in  the  Division  of 
Health  Education  and  Behavioral  Science,  UMDNJ-School  of  Public  Health, 
Piscataway  with  a joint  appointment  in  the  Department  of  Environmental  and 
Community  Medicine  at  UMDNJ-Robcn  Wood  Johnson  Medical  School.  They 
may  be  eligible  for  appointments  atthe  Environmental  and  Occupational  Health 
Sciences  Institute  tEOHSB,  the  Cancer  Insunne  of  New  Jersey  (CINJ),  or  the 
National  Institute  of  the  Environmental  Health  Sciences.  Center  of  Excellence. 

The  Piscataway/Ncw  Brunswick  Program  of  the  UMDNJ  - School  of  Public  Health, 
formed  in  conjuncuon  with  Rutgers  University,  is  an  expansion  of  the  fully 
accredited  New  Jersey  Graduate  Program  in  Public  Health,  which  was  established 
in  1983.  The  UMDNJ  - School  of  Public  Health  confers  the  MPH  II.  PhD.  and 
DrPH  degrees. 

Applicants  should  send  a cumculum  vitae,  a short  statement  of  research  plans, 
and  the  names  and  addresses  of  references,  to:  George  G.  Rhoads,  M JX,  M.PTL, 
EOHSI,  170  Frelinghuysen  Road,  Room  234, 
Piscataway,  NJ  08854. The  UMDNJ  - School  of  Public 
WJ  I Health  is  an  Affirmauve  Action/Equal  Opportunity 

| Employer,  m i/f/d/v.  and  a member  of  the  University 

Health  System  ot  New  Jersey.  Mat  our  website  a il 
http://www.iimdnj.edu 
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CALIFORNIA  COMMUNITY  COLLEGE 
FULL  TIME  INSTRUCTOR  POSITIONS 


Accounting 

Administration  of  Justtce 
Child  & Family  Studies 
Computer  Studies 
English  Composition 
Mathematics 

Nursing  - Medical -Surgical/Pediatnc 
Psychology 


NAPA  VALLEY 
COLLEGE 


Tenure  track  positions  responsible  for  teaching  all  courses  in  identified  cumculums. 
Administration  of  Justice  requires  bachelors  degree  and  two  years  experience  or 
associate  degree  and  six  years  experience.  AH  others  require  subject  matter  masters 
degree  or  equivalent.  All  openings  require  demonstrated  experience  working  with 
individuals  from  diverse  backgrounds  S32.789-S60.0b8.  Initial  salary  placement  tor 
all  positions  commensurate  with  educauon  and  experience  according  to  salary 
placement  guidelines  Extensive  fnnge  benefit  package  Stan  tall  semester.  August  13. 
1999  For  application  packet  contact. 

Office  of  Human  Resources 
Napa  Valley  College 
2277  Napa- Vallejo  Highway 
Napa,  CA  94558 
(707)  259-8020  (voice  mail) 

FlUSG  DEADUSE  FRIDAY,  FEBRUARY  26,  1999 

Situated  in  the  hean  oi  California  s wine  country,  ihe  college  is  located  50  miles 
northeast  of  San  Francisco  and  serves  more  than  10.000  students  overall 

.An  Equal  Entplaxntent  Opponunit\/Affimtanve  At  turn  EntpUner  the  college 
maintains  a drut?  jree  unrkplaie  and  rcquirn*  that  einpunees  abide  In  ihitt  poiu\ 


RIO  HONDO  COLLEGE 

Whittier.  CA.  EEO.  has  the  following 
positions  available: 


Cleveland  State 
University 


Deput\  SupervitendenuYice  President  of  Student 
Learning  and  Success 
Closing  Date:  2-25-99 

• Executive  Dean  of  Institutional  Planning 
and  Effectiveness 
Closing  Date:  2-22-99 

• Dean  of  Business  and  Technology 
Closing  Date:  2-22-99 

• Dean  of  Arts  and  Cultural  Programs 

Closing  Date:  3-1-99 

• Dean  of  Corporate  and  Community 

Development 
Closing  Date:  3-10-99 

• Director  of  Student  Activities 

Closing  Date:  3-4-99 

• Director  of  Upward  Bound 
Closing  Date:  3-8-99 

• Director  of  Facilities  Sen- tees 

Closing  Date:  2-10-99 


Computer  Science/Information  Systems 
Closing  Date:  3-8-99 

• English 

Closing  Date:  3-11-99 
• Psychology 
ClosingDatc:  3-10-99 

Call  Job  Line  (562)  692-3677  or 
(562)  908-3405  H.R. 


Columbia  University 


Faculty  Position  Available 


The  Graduate  School  of  Architecture,  Planning,  and 
Preservation  is  seeking  candidates  for  the  position  of 
Assistant  or  Associate  Professor  of  Urban  Planning. 
Emphasis  is  on  spatial,  infrastructure,  and 
development  planning  and/or  housing  with  ability  to 
teach  basic  planning  theory  and  methods  courses.  A 
master’s  or  doctoral  degree  in  planning  or  related 
discipline  is  required.  Membership  in  relevant 
professional  organizations  is  desirable.  Please  indicate 
expenence  in  teaching,  research,  and/or  professional 
practice  related  to  urban  planning 

Applicants  should  respond  with  a letter  of  interest, 
curriculum  vitae,  some  examples  of  work,  and  names 
and  addresses  of  three  references  Review  of 
applications  will  take  place  upon  receipt  and  will 
continue  until  a candidate  is  chosen 

Material  should  be  sent  to 

Bernard  Tschumi,  Dean 
Graduate  School  of  Architecture.  Planning, 
and  Preservation 
Columbia  University 
402  Avery  Hall 
1 172  Amsterdam  Avenue 
New  York,  NY  10027 


Columbia  Untversin  ts  an  Equal 
Opponuntp/Affimiative  Action  Employer  Women  and 
minorities  are  encouraged  to  apph 


Cleveland  State  University's  College  of  Education  invites  applications  for  the 
following  positions  effective  August  1999: 

Assistant  Professor  of  Mathematics  Education 

Dubes  to  ndude  teaching  K-12  methods  courses  m mathematics  education,  advising  students,  and  supemang  related  practicum  and  kid  experiences 
TERMS:  Nine-month,  tenure-track  position.  MHIMUM  GUAURCATJONS:  Earned  doctorate  in  mathematics  education  or  related  kid.  with  consideration  given 
to  Qualified  candidates  for  the  doctoral  degree.  Minimum  ot  three  years  successful  teaching  experience  in  grades  K-12  or  equivalent.  PREFERRED 
CKJAJJFICATtONS:  Sigrcficant  professorial  araVor  academic  experience  n muttcuttual.  urban  educational  settings.  Demonstrated  commitment  to  undergraduate 
teackr  preparason  ano  the  use  of  technology  and  distance  leaning  m nstrucbonaJ  delivery.  Evtoence  ot  senotarfy  actwty/potentiai  and/or  poor  university 
trading  experience.  SEARCH  COMMITTEE:  Please  address  at  correspondence  regarding  the  opening  to:  Mathematics  Education  Sean aft  Department  ot 
Spccaiized  Instnxtxxvl  Programs  1319  Rhodes  Tower. 

Assistant  Professor  of  Reading  and  Language  Arts  Education 

Dubes  to  ndude  teaching  undergraduate  and  graduate  courses  r Ueracy  foundations,  emergent  literacy,  language  arts  methods,  content  area  reading, 
phoracs,  and/or  the  assessment  and  evaluation  of  literacy  oevetopmett:  advising  students:  and  supervrsng  related  pracocum  and  kid  experiences.  TERMS: 
Nra-month,  terw-tra*  position.  MINIMUM  QUALIFICATIONS:  Famed  doctorate  with  a graduate  degree  it  literacy  or  related  fiekl.  Constderabon  given  to 
quaffed  candidates  for  the  doctoral  degree.  Mtranum  ol  three  yeare  successful  preK-12  teaching  experience  or  equrvafem.  PfiffBWED  QUALHCATWKS: 
Sgnficart  professcnal  antVor  academe  experience  r mutocufturaf.  irtan  educational  settings.  Demonstrated  commirntert  to  undergraduate  teacher  pr^^ 
the  use  of  technology  and  iterance  leaning  m msbucbonal  dekvwy.  and  working  wuh  diverse  popUabons.  Evidence  of  scholarty  actroty/pofentof  ind/or  poor 
inwrary  trading  erpeneoce.  SEARCH  COMMITTH:  Pease  address ai  correspondence  rtgardng  the  opening  to:  Readng/ljnguage  Arts  Search,  Depart^ 
of  Specakzed  Instructional  Programs  1219  Rhodes  Tower 

Associate  Professor  of  Reading  and  Language  Arts  Education 

Duties  to  itcSude  teaching  undergraduate  and  graduate  courses  in  Keracy  foundations,  emergent  literacy,  language  arts  methods,  content  area  reading, 
phones.  antVor  the  assessment  and  evaluation  of  literacy  development  advising  students:  and  supervising  related  practicum  and  held  expenences.  TERMS: 
Hue-month,  tenure-track  position.  MINMUM  QUALIFICATIONS:  Earned  doctorate  tn  kteracy  or  redded  kid.  Minim  of  wee  years  successful  preK-12 
teaebng  experience.  Evidence  of  senorarty  activity  and  pnor  uwwaty  teaeftng  experience  to  qualify  for  appointment  at  me  rank  of  associate  professor. 
PREFERRED  QUALIFICATIONS:  Significant  professional  anevor  araoemc  experience  n mumcuitural  urban  educational  settings.  Demonstrated  commitment 
to  undergraduate  teacher  preparation,  the  use  of  technology  and  iterance  learning  r instructional  deWery.  and  working  with  dwerse  populations.  SEARCH 
COMMITTEE:  Please  address  an  correspondence  rtgarang  the  opetmg  to:  Reackig/languageArts  Search,  Department  ot  Speaatoed  Instructional  Programs. 
1319  Rhodes  Tower. 

Assistant  Professor  of  Teaching  English  to 
Speakers  of  Other  Languages  (TESOL) 

Dubes  to  iicfude  teachmg  undergraduate  and  graduate  cones  in  TESOL  theory  and  methods,  introductory  survey  courses  on  diversity  n education,  and/or 
methods  courses  in  foreign  language  education;  advising  students  and  superveng  re'ated  practicum  and  field  expenses.  TERMS:  Nine-month,  temre- 
track  position.  MMMUM  QUALIFICATIONS:  Earned  doctorate  in  TESOL  or  related  kid.  with  considerabcn  given  to  ousted  cantWatos  lor  the  doctoral  degree. 
Mfttmm  of  three  years  successfU  tracing  experience  n grades  K-12  or  equwiert.  PREFERRED  QUAUfJCAIIONS:  Strong  backgnxtod  in  ingwsbcsind/or 
foreign  language  education.  Significant  professoral  and/or  academe  experience  in  muftcuftural.  urban  educators  settings.  Demonstrated  commitment  to 
wortong  with  diverse  populations  and  tk  use  of  technology  and  (tetance  leaning  in  instructional  defcwry.  Evidence  of  scholarly  actMty/potontaf  and/or  pnor 
ixwersity  reacting  experience.  SEARCH  COMMUTED  Please  adrfessM  correspondence  regarimg  ttncpenngto:  TESOL  Search,  Department  of  Speaatoed 
Instructional  Programs,  1319  Rhodes  Tower. 

Assistant  Professor  of  Urban  Teacher  Education 

Dubes  to  mdude  teactwig  undergraduate  corses  n anckm  desgn  and  ctassroom  management,  rtioductory  smvey  courses  on  diversity  ti  education,  and 
teapine-sceafic  content  area  methods  courses:  advising  sradents;  and  supervise  field  experiences.  TERMS:  Nine-morth,  tenure-track  position.  MWJMUM 
QUAURCAIWNS:  Earned  doctorate  m teacher  education,  eoucaaonal  atixMes.  or  retalea  Aefd,  with  arcuJeration  grven  to  itoaMiedcaniWatesfcr  the  doctoral 
degree.  Minimum  of  three  years  successfii  leading  expenence  n grades  K-12  or  equvaierrt.  PRffBfflED  QUAUFRATIOKS:  Expense  m one  or  more  of  the 
knowing  areas:  art  EngteMaigwge  aits,  foreign  language,  mathematics,  science,  or  social  studies  education.  S^nrficant  professorial  and/or  academic 
expenence  n muflictfttftl,  uban  educational  settings.  Demonstraed  commitmert  to  mtodie  ckdtood  education,  undergraduate  teacher  preparation,  and 
owes  of  urban  and'or  mufbajttural  education.  Teaching  expenence  r grades  four  through  nine.  Bndence  of  seboiarty  adunty/potentiaf  and' or  poor  university 
teadtng  expenence.  SEARCH  COMMITTEE:  Pteasead&ess  ad  correspondence  reganing  this  openng  ta  Teacher  Education  Search,  Department  of  Spec&acd 
fistwcoonai  Programs.  1319  Rhodes  Tower. 

ADDITIONAL  RESPONSE BJTES:  In  addition  to  the  speak  duties  associated  with  each  listing,  all  successful  camtdates  tor  tk  tenure-track  positions  are 
expected  to  conduct  research:  pursue  pubbeauon  and  external  funding,  coranome  to  tk  College  s doctoral  program  n urban  education,  and  provide  service  to 
professorial  associations,  the  University,  and  the  locaf  community 

SALARY  AND  BENEFITS:  Commensurate  with  entry-level  appointment  at  the  rank  ol  instructor,  assistant,  or  associate  professor. 
Al  nra-roonth,  tenure-track  positions  ndude  a canpebbrt  hereto  package  and  possible  summer  appointment,  i desred. 

APFUCATION  DEADUNE  AND  PROCEDURE:  All  postoons  ksted  are  open  urtt  fiBed.  Review  ot  appbeattens  wrl  begin  on  January  t9. 1999.  To  apply,  pfease 
send  a letter  of  merest  cumculuni  vitae,  three  letters  of  reference,  ano  comes  of  graduate  transcripts  c/o  tk  appropriate  searen  commrtiee.  Ckveiand  State 
Urwwaty,  EucM  Avenue  at  East  24th  Street,  Omand,  OH  *4115-2440  Cleveland  State  Urwersrty  is  an  AA/EQE  committed  to  nondscnminaticn 
MF/O/V  encouraged. 


ELGIN  COMMUNITY  COLLEGE 


VICE  PRESIDENT  OF  FINANCE  AND  ADMINISTRATION 

$68, 959-597,963 

As  rhe  Colleges  chief  fiscal  officer  is  responsible  for  all  budgeting  and  advises  the  President,  as 
well  as  being  a member  of  the  President’s  Cabinet.  Duties  include  coordinating  all  purchasing, 
auxiliary  enterprises;  physical  plant,  preparation  of  financial  reports  and  analyses, 
telecommunications  and  data  processing,  payroll,  assurance  of  adequate  insurance  coverage  for 
the  College  as  well  as  campus  security  and  inventory  control.  Master  s degree  in  appropriate 
discipline  required,  minimum  of  seven  years  proven  experience  in  finance,  budgeting  and 
supervision;  an  understanding  of  budgeting  in  the  context  of  nonprofit  and  state  budgeting 
system  and  auxiliary  enterprises  and  the  ability  to  define  goals  and  priorities  clearly.  If  interested 
submit  resume,  copy  of  transcripts  and  the  names  and  telephone  numbers  of  three  references  by 
January  it  to  Peg  Gorman,  Director  Human  Resources,  Elgin  Community  College,  1700 
Spartan  Drive,  Elgin,  1L  60123.  ECC  is  an  EOE/AA  employer  http://www.clgin.cc.ii.us 


DEAN 

Graduate  College  of  Education 


The  IniuTMiv,  ui  Massachusetts  Boston  invites  applications  .aid  nominations  tor  the  Dean.  Graduate 
College  oi  Education.  One  ot  five  campuses  that  make  up  the  state  university  sy stem.  I Mass  Boston  h,is  a 
strong  urban  mission  that  provides  the  tocus  tor  its  nearly  100  programs,  in  which  12.  000  culturally  ;uid 
racially  diverse  students  work  toward  baccalaureate,  master's  ordoctonal  degrees. 

The  Graduate  College  ot  Educauon  was  established  in  19S9  and  is  growing  vigorously.  A \trong 
educational  community-,  it  enrolls  approximately  1.000  students,  and  composes  master's  programs  in 
counseling,  school  psychology,  instructional  design,  teacher  preparation,  special  education,  critical  and 
creative  thinking,  and  administration;  doctoral  programs  in  educational  leadership:  an  undergraduate  teacher 
education  program,  and  several  insutuies  and  centers  tor  research  and  service  to  the  urban  community  The 
college  is  currently  preparing  for  its  initial  NCATE  accreditation  toview. 

The  new  Dean  will  provide  leadership  for  the  college's  continuing  progress  in: 

■ strengthening  its  academic  programs  through  collaborations  with  other  units  on  campus  and  across  the 
university  system,  area  schools,  networks  of  teachers  and  administrators,  community  agencies  and  other 
institutions  of  higher  education; 

■ preparing  competent,  caring educauonal  professionals,  who  can  he  vtrong  advocates  lor  children,  families 
and  urban  public  education; 

Will  also  have  a strong  commitment  to: 

■ increasing  the  cultural  and  ethnic  diversity  ot  the  college  s students  and  faculty . 

■ supporting  faculty  development  in  research  and  teaching; 

■ working  cooperatively  and  productively  with  public  policy  makers,  elected  officials,  other  educators  and 
administrators,  community  agencies  and  service  providers,  to  ettect  innovauve  soiuuons  to  the  problems 
of  contemporary  public  urban  education; 

■ being  an  articulate  advocate  m the  public  arena  lor  public  educauon  and  high  quality  professional 
preparation  programs. 

The  successful  candidate  will  ordmanly  have  an  earned  doctorate:  a disnnguished  record  in  research, 
teaching,  and  service  and  significant  experience  in  public  educauon.  and  multicultural,  urban  environments. 
Salary  commensurate  with  experience  and  qualifications.  Application  review  will  begin  immediately  and 
continue  until  the  position  is  filled.  Please  send  a cover  letter,  curriculum  \ itae.  and  names,  addresses  and 
telephone  numbers  of  three  references  to:  Office  of  Human  Resources,  Search  340-140,  University  of 
Massachusetts  Boston.  100  Morrissey  Blvd„  Boston.  NLA  02125-3393.  An  Affirmative  Action.  Equal 
Opportunity.  Title  IX  employer.  For  more  information  on  the  University  see  our  website  at  ww  w.umb.edu. 


Mass 


tits  t oft 


DEAN  OF  ADMISSION 
AND  FINANCIAL  AID 


Amherst  College  invites  applications  and  nominations  tor  the  position  of  Dean  of 
Admission  and  Financial  Aid.  The  preferred  starting  date  is  July  1 . 1 999.  The  Dean  repons 
to  the  President  of  the  College  and  administers  the  College's  admission  and  financial  aid 
activities  in  collaboration  with  the  Director  of  Admission  and  the  Director  of  Financial 
Aid.  The  Dean  leads  a professional  and  support  staff  of  approximately  twenty-live 
persons.  He  or  she  is  responsible  for  all  policy  development,  strategic  planning,  program 
analysts,  operational  activities,  communications  and  external  relations,  and  personnel 
administration  involved  in  the  admission  and  financial  aid  processes.  The  Dean  is  also 
expected  to  facilitate  regular  consuliation  with  the  Faculty  Committee  on  Admtssion  and 
Financial  Aid  and  the  larger  Amherst  College  community 

The  successful  candidate  will  have  demonstrated  experience  in  educational  institutions, 
commitment  to  the  goals  of  a demanding  liberal  arts  education:  excellent  interpersonal  and 
communication  skills;  administrative  ability;  strong  analytical  skills,  and  the  ability  to 
represent  the  College  effectively 

Amherst  College  is  a highly  competitive,  independent  liberal  arts  college  of  some  1600 
men  and  women  Situated  in  the  Connecticut  Valley  ot  Western  Massachusetts.  Amherst 
panici pates  with  Hampshire.  Mount  Holyoke  and  Smun  Colleges  and  the  University  of 
Massachusetts  m the  Five  College  Consomum 

Letters  of  application  or  nomination,  the  names  and  addresses  of  three  persons  willing  to 
write  on  the  candidate  s bchall:  and  a current  curriculum  vuac  should  be  sent  to;  Professor 
Waller  Nicholson,  Chair,  Admission  Search  Committee,  Box  2204.  Amherst  College, 
Amherst.  MA  01002-5000.  The  Committee  will  begin  considering  candidates  on 
Februarv  I 1999  Applications  will  he  accepted  until  the  position  is  filled,  inquiries 
should  be  addressed  to  Search  Committee  hv  regular  mail  or  by  e-mat!  at 
admissionsch(?  amherst.edu. 

Pij/ir/'W  Ci'llrvt  n i.n  t J:tui  < >fipfrntinf\j  turn  cmpio\t  i 
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Peraita  Communitv 
v College  District 

INSTRUCTOR  POSITIONS 

College  Nurse 
Laney  College, 

Closes  2/10/99 

DSP&S  Counselor 
Geology  Instructor 
Merritt  College. 

Closes  2/10/99 

Mexican/ 

Latin  American  Studies 
Air  Conditioning  6 c Refrigeration 
Welding 
Laney  College, 

Closes  2/11/99 

Librarian 
Merritt  College, 

Closes  2/1 1/99 

.Assistant  Dean  of  Instruction  (Humanities) 
Merritt  College. 

Closes  1/21/99 

Fullv  paid  fringe  benefits  program  (holidays,  sick 
leave,  medical,  dental,  etc.)  For  information, 
contact  Peralta  Community  College  District 
Personnel  in  Oakland,  CA 

(510)  466-7297 

www.peralta.cc.ca.us 

AA/EOE 


BLOOMSBURG  UNIVERSITY 

Instructor/ Assistant 
Professor  I Rank 

The  Mass  Communications  Department  is  seckint 
to  fill  one  lenure  track  position  ir 
telecommunications,  with  experience  m televisior 
news/ production  for  Fall  1999  The  candidate  wil 
also  be  expected  to  be  active  in  teaching  in  th< 
departmental  core  and  m advising  students 

Ph  D.  in  appropriate  field  or  equivalent  work 
experience  preferred.  ABD  required  Evidence  oi 
successful  teaching  and  potential  for  research 
and/or  creative  production  required.  Demonstratec 
ability  to  work  with  diverse  populations  required. 

Finalists  for  this  position  must  communicate  well 
successfully  complete  an  interview  and  ateachtm 
demonstration,  and  gain  recommendation  bv 
majority  of  regular,  full-time  faculty 

Send  letter  ot  application,  copies  of  transcripts 
resume,  and  names  of  three  persons  familiar  wit! 
vour  work  to 

Search  and  Screen  Committee  Chair 
AA27-7-127 

Department  of  Mass  Communications 
Bloomsburg  University 
Bloomsburg,  PA  17815-1301 

For  full  consideration,  applications  must  bi 
received  by  February  2.  1999 
\AJEOE 

For  more  information  about  the  department,  plcasi 
visit  our  website  at 

httpi//hubh!e.bloomu.edu/~ma&scomm/ 


DIRECTOR 

MASTER  OF  ARTS  IN  LIBERAL  STUDIES 

Skidmore  College  invites  applications  for  the  position  of  Director  for 
its  External  Master’s  Program.  The  non-residential  MALS  program 
features  interdisciplinary  learning  and  flexible,  individualized  curricula. 
Skidmore’s  only  graduate  degree  program,  patterned  after  its  under- 
graduate University  Without  Walls  program  and  building  upon  its  Liberal 
Studies  curriculum,  provides  the  opportunity  for  non-traditional 
students,  primarily  working  adults,  to  earn  the  Master's  degree. 
Reporting  to  the  Dean  of  Special  Programs  and  overseeing  a small 
professional  staff,  the  Director  is  responsible  for  the  academic  leadership 
and  general  administration  of  the  MALS  program.  A personalized 
program  of  approximately  70  students.  MALS  is  a self-supporting 
Special  Program  of  the  College. 

The  successful  candidate  will  have  a Doctorate,  preferably  in  one  of 
the  liberal  arts  disciplines,  and  successful  teaching  and  administrative 
expenence  in  higher  education.  He  or  she  will  demonstrate  exceptional 
skills  in  leadership,  communication  with  diverse  groups,  curricular 
design,  fiscal  management  and  education  administration.  The 
successful  candidate  will  be  a person  of  integrity,  vision,  creativity, 
enthusiasm  and  commitment.  Experience  with  graduate,  interdisciplinary 
and  non-traditional  education  is  desirable.  A good  sense  of  humor  is 
required. 

Screening  of  applicants  will  begin  January  27. 1 999  and  continue  until  an 
appropriate  candidate  is  found.  Anticipated  starting  date  is  June  1,  199S. 

Applications  should  be  sent  to:  Do  laid  J.  McCormack.  File  #52, 
Skidmore  College.  815  North  Broadway.  Saratoga  Springs, 
New  York  12866. 

Skidmore  encourages  applications  from  women  and  men  of  diverse 
racial,  ethnic  and  cultural  backgrounds. 

Visit  our  website  at  http://www.skidmore.edu 

SKIDMORE 


San  lose  State 

UNIVERSITY 

University  Librarian 

San  Jose  State  University  invites  appltcattons  and  nominations 
for  University  Librarian. 

The  successful  candidate  will  provide  the  University  with  strong  and 
imaginative  leadership  in  the  areas  of  collections,  library  services  and 
effective  management  of  about  75  professional  librarians  and 
para  professional  staff  The  University  Librarian  is  responsible  for  creating 
strong  community  ties  and  pursuing  external  funding  The  University 
Libranan  will  also  have  a major  role  in  the  proposed  joint  Use  Library  with 
the  City  of  San  )os^  expected  to  open  in  the  vear  2004  Candidates  should 
have  a commitment  to  diversiu  The  full  printed  text  of  the  position 
announcement  is  available  bv  writing  the  address  below,  on  the  San  lose 
State  University  website  (http  / / wwwsjsu  edu  depts/HR/opp.htmi.  or  bv 
emailing  provost@sisu.edu,  it  is  available  in  alternative  formats  to 
accommodate  disability  by  calling  <403j  924-2400  Candidates  should  send  a 
letter  of  application,  a complete  curriculum  vitae,  and  a list  of  five  references 
to  the  address  below  The  screening  process  will  begin  February  15, 1999  and 
applications  must  be  received  bv  that  date  in  order  to  receive  consideration 
The  position  is  available  Julv  1.  19<*v.  with  the  exact  date  of  appointment 
negotiable  Address  all  correspondence  to  University  Librarian  Search 
Committee,  do  Office  of  the  Provost,  San  Jose  State  University,  One 
Washington  Square,  San  lose,  CA  95192-0020 

San  /use  State  University  doc s not  Jim  nmmaU  < n f*;r  of  ra.\.u'h  r.  rv/iyi.  k. 
national  on  fin.  sex.  sexitai  orientation.  marital  ^utu>  priviun.  v m\<  Ji^il  in:*, 
disabled  veteran  or  Vuinam  vilcran  * tatu ■>  San  /.  -i  Man  Unii'tr^ita  t-  ..mmnm  J 
to  creating  a community  m 1W11J1  a diverse  popuiatnn  can  learn  and  ircrk  m an 
atmosplxre  of  tolerant e.  avihtu  and  re^eet  h*  ca.  >:  mdinJii./.' 


University  of 
South  Florida 


The  University  of  South  Florida  invites  nominations  and  applications 
for  the  position  of 

Doan  and  Executive  Officer 
of  the  USF  Lakeland  Campus 

USF  is  a comprehensive,  metropolitan.  Research  University  I serving  over  34.000 
students  in  nine  colleges  on  four  campuses  in  Tampa,  Lakeland.  St.  Petersburg, 
and  Sarasota.  The  University  offers  degree  programs  in  79  undergraduate  disci- 
plines, 89  master's  and  specialist  programs,  and  26  doctoral  programs,  includ- 
ing the  MD.  The  faculty  numbers  over  2,000 . 

The  Lakeland  Campus  of  USF  is  shared  with  Polk  Community  College,  a state- 
supported  2-year  institution.  The  Lakeland  Campus  is  slated  for  significant  growth 
in  the  next  decade.  The  Campus  is  designed  to  provide  not  only  traditional  class- 
room instruction  but  also  to  encompass  advanced  educational  technologies.  USF 
Lakeland  presently  offers  undergraduate  degree  programs  in  Business.  Crimi- 
nology. Interdisciplinary  Social  Sciences,  Education  and  Engineering.  Graduate 
programs  are  offered  in  Education.  Engineenng.  Criminology,  and  Public  Admin- 
istration. The  Lakeland  Campus  serves  an  area  of  high  growth  and  plays  an 
important  role  in  retaining  and  attracting  industnes  to  the  area  by  providing  highy 
skilled  professionals. 

POSITION  AND  QUALIFICATIONS 

The  person  filiing  this  position  will  be  the  chief  academic  and  administrative  of- 
ficer for  all  USF  operations  in  Lakeland.  The  Dean  and  Executive  Officer  wi;i  be 
responsible  for  academic  programs,  student  affairs,  business  operations,  admin- 
istrative and  academic  support  services,  advancement,  and  coordination  of  physi- 
cal plant  including  facilities  planning.  The  Dean  and  Executive  Officer  will  report 
to  the  Provost  and  Executive  Vice  President  and  be  a member  of  the  University 
Council  of  Deans,  a policy  advisory  body  to  the  Provost.  Candidates  seeking  this 
position  must  have  a strong  record  in  teaching  and  scholarship  and  possess 
academic  credentials  (including  an  earned  doctorate)  appropriate  to  appoint- 
ment at  the  rank  of  Professor  with  tenure  within  a discipline  at  USF.  An  estab- 
lished record  of  accomplishment  in  academic  administration  at  the  level  of  de- 
partment chair  or  above  is  required.  Preference  will  be  given  to  candidates  with 
experience  in  academic  planning,  academic  advising,  admissions,  budgeting, 
fund  raising,  and  grantsmanship.  Candidates  should  be  student  oriented;  have  a 
strong  commitment  to  the  pnncipies  of  faculty  governance;  possess  strong  inter- 
personal skills;  and  be  a consensus  builder  in  interactions  with  academic,  busi- 
ness and  community  constituencies 

ABOUT  THE  COMMUNITY 

Nestled  amid  sparkling  blue  lakes  and  ringed  by  fragrant  citrus  groves.  Lakeland 
is  a vibrant  community  on  the  move.  It  boasts  a booming  economy,  strong  eco- 
nomic development  resources,  an  excellent  transportation  system  and  a pnme 
location  in  the  heart  of  Centra!  Fionda.  Lakeland  is  located  only  forty-five  min- 
utes from  both  Tampa  and  Orlando.  Situated  within  fast-developing  Polk  County, 
this  thriving  city  of  76,000  residents  is  a perfect  place  for  exceptional  business 
and  educational  opportunities.  Lakeland  is  also  a terrific  place  to  live  with  an 
average  annual  temperature  of  75  degrees. 

Application  Process 

Send  letters  of  application  or  nomination  to: 

Dr.  John  Beiohiavek 

Chair.  Lakeland  Search  Committee 

Office  of  the  Provost  and  Executive  Vice  President 

University  of  South  Florida 

4202  E Fowler  Avenue.  ADM  226 

Tampa.  FL  33620 

Letters  of  application  should  be  accompanied  by  a curncu'um  vitae  and  the  names 
and  addresses  of  five  references  References  will  not  be  contacted  unt».  ad- 
vanced stages  of  screening,  and  candidates  will  receive  prior  notification 
The  State  of  Florida  has  a Public  Meetings  Law  and  a Public  Records  Law  and 
all  university  searches  are  conducted  under  the  terms  thereof.  Ah  meetings  of 
the  Search  Committee  are  publicly  announced  and  conducted.  A’l  documents 
submitted  to  the  Committee  are  treated  as  open  matenal  with  the  exception  of 
evaluative  documents  specific  to  the  performance  of  the  faculty  of  the  State  Uni- 
versity System  of  Florida. 

Applications  must  be  received  no  later  than  5 00  p m.  EST  February'  15  1999 

The  University  of  South  Fionda  is  an  equal  opportunity,  affirmative  action.  equa‘ 
access  institution.  For  disability  accommodations  contact  Ms  Ly  Nguyen  at  (813) 
974-8394  or  TDD  (81 3)  974-1510  at  least  five  working  days  in  advance  of  need 
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University 

OF  DETROIT 
MERCY 


DEAN 

College  of  Education 
and  Human  Services 


Queens  College 


The  University  of  Detroit  Mercy  seeks  a creanvc.  dynamic  academic  and 
administrative  leader  who  is  committed  to  interdisciplinary  collaboration,  academic 
excellence  and  education  within  the  urban  context. 

The  University  of  Detroit  Mercy  is  Michigan’s  largest  private  university  offering 
more  than  100  majors  and  programs  in  60  academic  fields.  Sponsored  by  the  Society 
of  Jesus  and  the  Sisters  of  Mercy  of  the  Americas,  the  University  has  three  campuses 
located  in  downtown  and  northwest  Detroit 

The  University  is  at  an  exciting  stage  in  its  history.  It  has  forward  looking  leadership, 
a growing  number  of  leading  edge  programs,  and  the  flexibility  to  adapt  qui  :kly  to 
changing  challenges  and  opportunities.  There  is  a primary  focus  on  our  teaching 
mission,  and  scholarship  is  encouraged  which  strengthens  our  teaching  mission.  Our 
faith-based  mission  encourages  a warm  embrace  of  Metropolitan  Detroit  and  its  rich 
diversity.  The  University  offers  competitive  benefits,  release  time  for  special 
assignments,  and  a generous  paid  research  leave  program.  The  Detroit  area  is  home 
to  many  of  the  world’s  largest  industrial  corporations,  and  the  city  has  many  strong 
cultural  institutions.  Graduates  of  the  University  and  the  College  are  sought  after  by 
area,  regional,  and  national  employers. 

The  College  of  Education  and  Human  Services  is  pan  of  an  urban  health  education 
center  which  focuses  on  the  interdisciplinary  prepaxanon  of  future  professionals.  The 
College  offers  programs  in  addiction  studies,  counseling,  criminal  justice,  education, 
human  services,  legal  administration,  security  administration,  and  social  worfc. 
These  programs  provide  students  with  the  knowledge  and  skills  to  address  the 
complex  needs  of  children  and  families  in  the  21st  century 

Ideally,  the  Dean  of  the  College  should  be: 

• a visionary  with  excellent  leadership  ability  who  will  move  the  College 
forward  in  providing  cutting  edge  programs  that  will  address  the  needs  of 
an  urban  based  community; 

• someone  who  will  effectively  represent  the  College  of  Education  and 
Human  Services  throughout  the  University  and  surrounding  community. 

• someone  with  the  skills  to  cross  boundaries  in  inter-disciplinary 
collaboration  with  administrators  and  faculty  in  other  colleges  and  schools 
within  the  University; 

• someone  who  has  a terminal  degree  in  one  or  more  of  the  disciplines 
represented  in  the  College  or  in  a closely  related  area,  with  teaching 
experience  and  inter-professional  experience; 

• someone  who  is  a solid  scholar,  well  acquainted  with  the  professional  areas 
encompassed  by  the  College  and  with  nontradioonal  learners; 

• someone  with  exceptional  communications  skills  who  will  utilize  the 
strengths  of  the  faculty  and  continue  to  lead  die  College  in  academic 
excellence  and  through  the  van o us  accreditation  processes; 

• someone  with  the  ability  to  work  in  a collective  bargaining  environment; 

• someone  who,  if  not  a Jesuit.  Mercy,  or  other  religious,  has  an  appreciation 
of  the  religious  and  moral  values  of  this  University; 

• someone  with  mulo-culwral  sensitivity  and  a commitment  to  diversity;  and 

• someone  who  will  provide  support  to  faculty  to  acquire  external  resources 
for  the  programs  of  the  College. 

The  salary  will  be  competitive  The  Search  Committee  will  begin  reviewing 
nominations  and  applications  on  February  1.  1999,  and  will  continue  uadi  the  Dean 
has  been  appointed 

Prospective  candidates  are  asked  to  send: 

1.  A letter  of  interest  describing  how  their  experiences  and  accomplishments 
match  the  criteria  bsted  above. 

2.  A resume  or  curriculum  vita; 

3.  The  names,  addresses  (including  E-mail  if  possible),  and  telephone 
numbers  of  three  or  more  professional  references 

The  University  of  Detroit  Mcrcv  is  an  affirmative  action,  equal  opportunity 
employer  that  actively  encourages  applications,  nominations,  and  expressions  of 
interest  from  women  and  persons  of  color. 

Please  send  nominations  or  application  materials  to: 

Mr.  John  C.  Thomson 
Office  of  Academic  Affairs 
University  of  Detroit  Mercy 
4001  W.  McNichols  Rd. 

P.  O.  Box  19900 
Detroit,  MI  48219-0900 

For  more  info  about  UDM  visif  our  web  page  at: 

http://www.UDMercy.edu 


FACULTY  DIVERSITY  PROGRAM 

A liberal  arts,  co-educational  college  on  a 79-acre  campus. 
Queens  College,  one  of  the  senior  colleges  of  the  City 
University  of  New  York,  offers  an  outstanding  educational 
opportunity  to  approximately  1 8.000  undergraduate  day.  evening, 
and  graduate  students  who  represent  a rich  mosaic  of  ethnic/cul- 
tural. economic,  and  social  backgrounds. 

The  Faculty  Diversity  Program  has  as  its  aim  the  development 
of  a pool  of  candidates  which  will  allow  Queens  College  to 
progress  toward  greater  faculty  diversity.  Candidates  for  these 
openings  must  have  a doctorate  (or,  in  the  fields  of  music  and  art,  a 
record  of  exceptional  achievement)  and  potential  in  teaching  and 
research  which  will  make  a significant  contribution  to  Queens 
College. 

Appointment  rank  and  salary  depend  on  qualifications  and  ex- 
perience. All  Full  Professor.  Associate  Professor,  and  Assistant 
Professor  ranks  are  tenure-track  positions.  Current  salary  sched- 
ules are:  Full  Professor.  S5 1,861 -$80.3 18:  Associate  Professor, 
S41.780-S66.837:  Assistant  Professor.  S32.062-S55.930.  Excel- 
lent fringe  benefits. 

Review  of  resumes  will  continue  as  vacancies  become  avail- 
able. Closing  date  for  this  search  is  March  16. 

1999.  Send  materials  directly  lo  appropriate  de- 
partment  chair  at  Queens  College,  City  University 
of  New  York.  Box  HO.  65-30  Kissena  Blvd.,  • 

Flushing.  NY  11367-1597.  > \a/eoe/ada 


EXCELLENCE 


Assistant  Professor  in  !■ 
Engl ish  Education  IB 


Plymouth  State  College,  Faculty-in-Residence,  Assistant 
Professor  in  English  Education.  One  year  appointment, 
renewable  for  three  years,  beginning  September  1999. 
Qualifications:  Earned  doctorate,  publications,  and  at 
least  three  years  teaching  experience  in  secondary  schools. 
Duties:  Teaching  professional  courses  and  classes  in 
language  study,  literature  and  composition;  supervising 
student  teachers.  Applications  must  be  received  by 
January  29, 1999.  Please  send  letter  of  application, 
curriculum  vitae,  and  three  current  letters  of 
recommendation  to:  Mary-Lou  Hinman,  Chair,  English 
Dept.,  MSC  #40,  Plymouth  Slate  College,  17  High 
ml  Street,  Plymouth,  NH  03264.  Hiring  contingent 
lllllli  uP°n  eliQ'biHty  to  work  in  the  U.S.  PSC  is  an 
‘ k'  AA/EE0  employer  and  actively  seeks  women 
! it, nil!  anci  minorities. 

1 ' 111  Plymouth  State  College 
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San  lose  State 

UNIVERSITY 

Associate  Vice  President 
for  Graduate  Studies  & Research 

San  lose  State  University  invites  applications  and  nominations 
for  the  Associate  Vie*  President  for  Graduate  Studies  and  Research. 

The  successful  candidate  will  provide  leadership  to  the  University  in  the  areas 
of  graduate  curricula  and  research.  The  Associate  Vtce  President  serves  as  the 
"college  dean"  for  the  School  of  Library  and  Information  Science  and  the 
interdisciplinary  Masters  program  m Human  Factors/ Ergonomics.  The 
Associate  Vice  President  is  the  President's  designee  for  research  in  all  matters 
pertaining  to  external  support.  The  Chief  Operating  Officer  ot  the  San  Jose  State 
University  Foundation  is  a direct  report  to  the  Associate  Vice  President. 
Candidates  should  have  a commitment  to  diversity.  The  full  punted  text  of  the 
position  announcement  is  available  bv  writing  the  address  below,  on  the  San 
Jose  State  University  website  (http://wwwsjsu.edu/depts/HR/opp.htm),  or 
bv  emailing  provosfSsisu.edn;  it  is  available  in  alternative  formats  to 
accommodate  disability  by  calling  (408)  924-2400.  Candidates  should  send  a 
letter  ot  application,  a complete  curriculum  vitae,  and  a list  of  five  references  to 
the  address  below.  The  screening  process  will  begin  February  15,  1999  and 
applications  must  be  received  by  that  date  in  order  to  receive  consideration.  The 
position  is  available  July  1. 1999,  with  the  exact  date  of  appointment  negotiable. 
Address  all  correspondence  to:  AVP/Graduate  Studies  & Research  Search 
Committee,  do  Office  of  the  Provost,  San  Jose  State  University,  One 
Washington  Square,  San  Jose,  CA  95192-0020. 

San  lose  State  U;n:rr>jfv  does  not  discriminate  on  the  basis  of  race,  tolor.  religion, 
national  an^m.  >ri.  cental  orientation,  marital  status . pregnancy,  age,  disability, 
disabled  veteran  or  Vietnam  veteran  status.  San  lose  State  University  is  committed  to 
crtumig  a rommunrn/  in  which  a diverse  population  can  learn  and  work  in  an 
atmosphere  ot  tolerance.  crn/i/y  and  respect  for  each  individual 


PROGRAM  DIRECTOR 

Academic  Freedom  and 
Professional  Standards 

The  American  Association  of  University  Professors  seeks 
applications  and  nominations  for  the  position  of  program  director 
in  the  areas  or  academic  freedom,  tenure,  governance,  and  other 
professional  standards.  The  program  director  supervises  and  contributes 
to  me  work  of  the  AAUP  staff  m support  ot  policy  development  and 
implementation  in  these  areas. 

Substantial  ta*.ulT\  experience,  famiharitv  with  academic  practices  and 
AAIT  policies,  and  administrative  experience  are  highlv  desirable. 
Knowledge  ot  empun  ment  and  civil  liberties  law  is  also  useful, 
l induiates  must  re  committed  to  AAUP  principles.  The  position 
requires  excellent  -Anting  skills,  an  aptitude  lor  *-oilcgial  start 
administration,  and  tne  abilttv  to  work  well  with  AAUP  members, 
campus  Ucultv,  anj  administrators,  balarv  comparable  to  senior  faculty 
appointments  F.xcesient  benefits  Initial  appointment  tor  t"  o vears. 

Selection  ot  candidates  tor  interviews  will  commence  in  March  1999  and 
continue  until  ihc  position  is  tilled.  Availability  as  of  September  1999 
preferred.  Inquiries,  nominations,  and  applications  should  be  directed  to 
Ernst  Beniamin,  Associate  General  Secretary,  .AAUP,  1012  Fourteenth 
St..  NW,  Suite  500.  Washington,  DC  20005-3465. 

\Pphcations  rrom  minority  group  members  and  women 
are  strongly  encouraged. 
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The  Association  of  American  Medical  Colleges  (AAMQ  is  the  leading 
nonprofit  organization  assisting  medical  schools,  teaching  hospitals,  and 
academic  societies  nationwide  to  improve  medical  education  and  the  health 
of  the  nation.  Your  technical  data  processing,  and  project/people 
management  skills  are  needed  to  help  us  in  our  etforts. 

Primary  duties  include  data  processing,  data  cleaning/ correction,  and  data 
documentation.  You'll  wnte  SAS  and  SQL  data  tile  creation  programs  and 
database  specifications.  You  will  also  generate  periodic  data  reports  as  well  as 
one-time,  ad  hoc  reports  pertaining  to  minorities  in  medicine,  including 
information  from  the  Minority  Physician  Database. 

To  qualify,  you'll  need  a bachelor's  degree  in  computer  science,  public  health, 
or  a social  science  discipline  plus  at  least  2 years  of  applied  data  analysis 
using  large  data  files.  Your  experience  should  have  a strong  focus  on  data 
processing,  management  and  research  in  an  educational  environment; 
experience  with  minority  educational  issues  a plus.  SAS  and  SQL  skills  are 
required  and  Informix  skills  are  a plus.  In  addition  to  your  technical  skills,  it 
is  essential  that  you  are  able  to  communicate 

The  Association  of  American  Medical  Colleges  offers  an  exceptional  salary 
and  benefits  package.  To  apply,  please  send  a cover  letter  and  resume,  with 
salary  requirements,  to:  AAMC,  HR-392,  2450  N St„  NW,  Washington,  DC 
20037;  FAX;  (202)  862-6212. 

EOE.  M/F/D/V 

Visit  www.AAMC.ORG 

.ASSOCIATION  OF 
AMERICAN 
MEDICAL  COLLEGES 
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YOSEMITE  COMMUNITY  COLLEGE  DISTRICT 
NEW  FACULTY  POSITIONS 

The  Yosemite  Community  College  District  invites  applica- 
tions tor  the  following  tenure-track  faculty  positions 
beginning  the  1999-2000  academic  year. 
COLUMBIA  COLLEGE 


Anthropology/Sociology 
Emergency  Medical  Services 

MODESTO  JUNIOR  COLLEGE 


Biology 

Child  Development 
/ / mak  Counselor 

History  (Closing  2/1  1/99) 

Industrial  Technology  

Learning  Disability  Specialist 
Math 
Speec  h 

O >sine  date  Friday,  February  26.  1999  unless  otherwise  indicated 

YOSEMITE  COMMUNITY 
COLLEGE  DISTRICT 
PO  Box  4065 

2201  Blue  Gum  Ave.,  Modesto,  CA  95352 
(209)  575-6968  • FAX  (209)  575-6969 
www.vosemite.cc.ca.us 


HUNTER  COLLEGE 

DFTHE  CITY  UNIVERSITY  OF  NEW  YORK 

o 
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10VOST  AND  SENIOR  VICE-PRES 
FOR  ACADEMIC  AFFAIRS 

IDENT 

East  Stroudsburg 
University  of  Pennsylvania 


Applications  and  nominations  are  invited  lor  the  position  of  Provost  and  Vice-President  for 
Academic  Affoirs. 

The  Provost  reports  to  the  President  and  is  the  College's  chief  academic  officer,  with  responsibility 
for  enhancing  the  overall  academic  life  of  the  institution.  The  Deans  of  Hunter's  School  of  Arts  and 
Sciences,  Education,  Health  Professions  and  Social  Work  report  to  the  Provost.  In  addition,  the  Chief 
Librarian,  Dean  of  Research,  Director  of  the  Office  of  Instructional  Computing  and  Information 
Technology,  Director  of  Research  Administration,  other  academic  support  services,  as  well  as  the 
Hunter  College  Campus  Schools,  and  numerous  institutes  and  centers  report  to  the  Provost. 

Hunter  College,  the  largest  of  the  senior  colleges  in  the  City  University  of  New  York  system  with  an 
enrollment  approaching  20,000  including  more  thon  4,000  graduate  students,  is  a comprehensive 
institution,  offering  a wide  range  of  Baccalaureate  and  Master's  Degree  programs  in  more  than 
thirty  academic  departments  and  professional  schools,  as  well  as  participating  in  the  Ph.D. 
programs  of  the  City  University  of  New  York.  Hunter  has  long  been  a leader  within  its  academic 
mission  ond  a Provost  i<  'ought  who  will  continue  that  academic  leadership  by  developing  new  and 
innovative  programs  as  .veil  as  instituting  programs  and  policies  leading  to  academic  reform 
and  change. 

Candidates  must  have  a strong  commitment  to  the  goals  of  urban,  public  higher  education  in  a 
multicultural,  multiracial  environment  and  have  the  scholarly  accomplishments  commensurate  with 
the  rank  of  a tenured  full  professor.  Further  criteria  include:  successful  administrative  and 
teaching  experience  at  the  collegiate  level;  experience  with  funded  research;  an  understanding  of 
the  strengths  and  limitations  of  new  teaching  and  research  technologies;  demonstrated  ability  to 
work  effectively  with  faculty,  students,  and  staff  in  fostering  academic  change  and  growth;  a 
commitment  to  graduate  and  professional  education  within  the  liberal  arts  context:  willingness  to 
plan  and  participated  in  the  college’s  ongoing  private  fund-raising  efforts;  and  appreciation  of  the 
importance  of  liberal  arts  educations  and  the  undergraduate  mission:  and  knowledge  and 
appreciation  of  the  complexities  facing  a comprehensive  college  as  it  enters  the  21st  Century. 

SALARY  RANGE:  596,868  to  SI  15,379. 

The  position  will  be  available  in  July  1999.  Review  of  nominations  and  applications  will  begin  in 
early  January  1999  and  will  conlinue  until  an  appointment  is  made. 

Applications  and  nominations  should  be  sent  to:  Hunter  College,  Attn:  Charles  E.  Hayes, 
Director  of  Human  Resources,  695  Park  Avenue,  El  502,  New  York,  NY  10021, 

An  Equal  Opporlumly/Alfirmalive  Action/IRCA/Amerims  With  Disabilities  All  Employe i 


UNIVERSITY  OF  MARYLAND 

Senior  Appointment 
Foreign  Policy,  National  Security,  or 
International  Economic  Polity 
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U\IV  ersity  or  Nfbraska  at  Kf  arnh 
College  of  Education 
Ienure-Track  Facultv  \acancies 

IVMti  *n  and  application  information  t^  available  at 
www  unk  edu/departments/oa  oo/emploNop.htm 
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HISTORY  DEPARTMENT 

History/Education  - The  History 
Depariment  of  East  Stroudsburg 
University  seeks  a Tenure  Track  Assis- 
tant Pro  lessor  beginning  in  the  Fall  of 
1W.  Ph.D.  with  non- western  histor> 
emphasis  (Latin  American.  African. 
Asian,  or  World)  required.  Certification 
in  secondary  education  and  three  years 
teaching  experience  in  secondary'  school 
required.  Successful  candidate  must  teach 
a methods  course,  supervise  student 
teachers  in  the  field,  and  teach  two  courses 
in  non-western  history  Excellent  salary 
and  benefits  package  Final  determina- 
tion will  be  based  upon  successful 
interne*,  which  may  include  teaching 
demonstration  performance.  Send  letter  of 
application,  current  curriculum  vitae,  all 
undergraduate/  graduate  transcripts, 
three  current  letters  ot  recommendation, 
and  a statement  ot  teaching  philosoph> 
b>  March  31.  1999  to.  Professor 
Lawrence  Squeri,  Search  Committee 
Chair,  Department  of  History, 
East  Stroudsburg  University,  East 
Stroudsburg,  PA  18301-2999. 

ESI  fs  ctfuul  opportune  emploxcr  \f intuitu  » 
unJ  u omen  art  strnngl\  rm  uu raced  to  tipple 


ASSISTANT  PROFESSOR 

Bilingual/ESL  Graduate  Studies 


• The  Bilingual/ESL  Graduate  Studies 
Department  at  the  University  of  Massa- 
chusetts Boston  is  seeking  qualified 
applicants  for  a tenure  track  faculty 
position  to  teach  graduate  level 
courses  in  Bilingualism.  Psycholinguis- 
tics, General  Linguistics  and  Foreign 
Language  Methodology.  The  person 
hired  will  assume  a major  role  in  working 
with  public  schools  and  supervising 
student  pmctica.  Candidate  must  have  a 
Ph.D.  in  Applied  Linguistics,  at  least 
three  years  experience  in  teacher 
training  education,  and  background 
in  student  teaching  superv  ision  'Technol- 
ogy in  language  education  would  he 
desirable.  Applicauon  review  will  begin 
immediately  and  continue  until  the 
position  is  filled.  Please  send  a cover 
letter,  curriculum  vitae,  and  samples 
of  scholarly  work  to  Office  of  Human 
Resources,  Search  350-140,  University 
of  Massachusetts  Boston,  100 
Morrissey  Blvd.,  Boston,  MA 
02125-3393.  An  Affirmative  Action. 
Equal  Opportunity.  Title  IX  employe! 
For  more  information  on  the  University 
sec  our  website  at  www  umb.edu 
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COMMUNITY  COLLEGE 


FACUIIY  POSITIONS  FOR  1999-2000 

Green  River  Communin’  College  is  located  on  a 168- acre  wooded  si  if  near  fcibum.  Waslungton.  about  % miles  from  both  Seattle  and  Tacoma.  The  college  .'penevJ  in 
I%i  and  enrolls  orer  8000  student  It  indudes  11  instructional  divisions  and  criers  io  vocational  programs  The  allege  is  aomnratieii  to  diversity  student  development. 
|ob  placement  teaching  excellence,  and  meeting  the  needs  of  community  industry  and  government 


Green  River  is  a oomprehensire  communin'  coHege  which  supports  ns  students  as  thev  transform  their  lives  through  education.  The  college  asssa  students  in  achieving  their  personal  and  professional  goals  as  ihe\  train  to  enter  the  K* 
itl  'A  prepare  to  tranaer  to  other  alleges  and  universities  build  their  basic  skills,  and  seek  personal  ennehment  through  innovative  programs  responsive  sentos  opportunities  to  uur  cummunilt  and  bevund 

The  college  seeks  innovative,  creame.  experienced  faculn  who  are  dedicated  to  helping  students  achieve  excellence  in  their  academic  work.  who  are  aNe  to  en^kiv  aliemiuire  instructional  methods  and  strategies,  and  who  adapt  to  a vanetv 
of  teaching  situations.  The  following  full-time,  tenure  track  faculiv  posiuons  are  available  banning  September  1999  and  continuing  with  annual  rene-month  contracts 

An*fcooiy/Physiok>gy  Teach  nucrobicbgy  and  anatomv/ph.siologv  far  a wide  range  of  programs/studenB  mdudmg  medical  cffice  assistant  hmidous  materials  management  technician.  court  reporting,  plrescal  therapist  assistant 
occupational  therapv  assistant  practical  nunang,  and  four  vear  college  transfer  Minimum  qualifications  Masters  degree  in  biological  saenoe  with  a dear  and  strong  locus  in  iracrobiotogv-  and  course  wide  in  anatorm  or  plwsiology  and  two 
yean  (part-time  or  fuil-umei  success ul  college-level  teaching  (not  mdudmg  teaching  assistant  positions)  tnduding  one  year  tpait-time  or  full-time!  of  nuaobiotogy 

Anthropology  Teach  courses  such  as  imrodurtion  to  amnropokigv  physical  amhropomgv:  and  field  archeology  Minimum  qualificatory;  Masters  degree  in  anthropoiog.  and  at  least  three  quarters  ii  teacning  anthropologv  at  the  allege  forei 

Electronic*  Teach  a vanety  of  electronics  related  courses  mdudmg  electronic  fundamentals  (Ohms  Lx*  AC  & DC  a rants  etc).  senu-aoduaor  a rants  linear  amplifiers  and  poww  amplifier  design,  digital  logic  a rams  and  computer 
hardwire.  Responsibilities  also  indude  coordinating  the  Electronic  Technology Program.  student  advising.  and  lob  placement  Minimum  qualifications  Bachelors  degree  m electronics  vocational  education,  or  related  field.  Three  vears  (full- 
time) practical  experience  in  industry  mdudmg  tdeaxnmunicauons  process  controls  and  fiber  optics  Teaching  expeneroe  at  the  allege  level  plus  experience  m curnculum.competenc\’  based  education  and  outcomes  assessment  is  required 

EttgUsk  Basic  Skills  Teach  tranrfer  and  non-transfer  level  composition  aurses.  both  vocational/ toil  meal  and  academic  teach  basic  skill  courses  such  as  spelling  grammar  vocabulary  and  studv  skills  and  teach  individually  paced 
courses  usng  computes* nhanoed  mstmaion  Minimum  qualifications  Masters  degree  in  English  or  equivalent  and  a minimum  of  three  years  experience  leaching  composition  ax  the  college  level 

EmglUh  Composition  Teach  developmental  and  transfer  level  writing  counts  mdudmg  courses  designed  for  profession al -technical  and  academe  students  Minimum  qualifications  Masters  degree  in  English  and  a minimum  of  three 
yean  experience  teaching  a varretv  of  composition  dasses  at  the  col  I eg;  level 

English  Composition  (one-yrar  repUcenumt  only)  Teach  developmental  and  transfer  level  writing  courses  including  auras  designed  for  professional  technical  and  academic  students  Mirumum  qualiftcatmns  Masters  degree  in 
English  and  a minimum  d three  vears  experience  teaching  a vanetv  ot  composiuon  dasses  at  the  allege  ierel 

EaglUk  Technical  Writing  Teach  transfer  and  non -transfer  ierel  wnung  aurses  induding  courses  designed  lor  prctessionai-techrucal  and  academic  siudents.  Minimum  qualifications  Master  s degree  in  English  and  a minimum  d three 
years  experience  teaching  a vanetv  of  composition  d asses  a:  the  allege  level 

ESLTw  positions  - Teach  aurses  ip.  a comprehensive  ESL  program  for  immigrants  and  refugees  Teach  b3sic  EM  dasses  tuition -bearing  developmental  EM  and  cither  hndge  courses.  admtnisler  and  evaluate  the  EM  CASAS  assessmeni 
process  and  participate  in  ABE  gram  wnting  sessions  l/eretop  new  \ EM  and  deveiopmenial  ESI.  dasses  Minimum  qualificaoons  Master  s degree  in  English  is  a beand  Langua#:  or  other  related  area,  and  three  vears  experience  teaching 
ESL  m an  immigrant  and  refugee  program  ai  the  allege  level 

Mathematic*  Two  Posiuons  - Teach  aurses  ranpng  from  an  th  me  tic  through  diflcrenual  equauons  which  mav  indude  developmental.  allege  tranter  are!  vocauonal  mathematics  dasss.  Mirumum  qualifications  Masters  degree  in 
mathematics  or  equivalent  graduate  level  course  work  in  mathematics. 

Mj* hematics  (Profcssiooal/Sechnical)  Teach  pcoftssionaly technical  mathematics  courses  ind tiding  mathematic  lor  auuxnotire  technology  carpentry  machine  shop,  drafting  and  elcaronics  and  teadi  developmental  aurses  rangjnjj 
from  arithmetic  to  intermediate  algebra  Minimum  qualifications  Bachelors  degree  in  mathematics  or  equivalent  aura  work 

Physical  Ed,  Health/Wellncss  Teach  physical  activm  classes,  first  aid.  and  urlmtss  and  coordinate  the  l uness  Center  classes  mav  indude  Ktgpng  aerotiic  walking  bendi  aerobics,  canlio  andiuoning  strength  anditicmmg  phvsica 
fitness  lab  and  weight  training  Pnmnn  supporting  areas  include  vollevbail  aurt  games,  poup  dvnamic  activities,  socctt  basketball.  golj.  karate  arv)  aimers  Minimum  qualifications.  Masters  degree  in  ptivsiol  education,  health  and/oi 
wellness  or  dated  field  area  and  fur  vears  leaching  experience  in  physical  education  and  heaJih/weilness  ai  die  allege  level 

Political  Science  Teach  aurses  to  include  introduction  lo  political  science,  modem  grnrmnveni  l mti-d  Mates  goremromt  international  relations,  aw  introduction  in  state  and  local  goremrrvnt  Minimum  qualificaacns  Master  sdrgrei 
in  political  science  and  three  quarters  ot  teaching  political  science  at  the  allege  level 

Sociology  leach  aurses  aich  as  sums  of  snaologv  and  social  r&vchokmv  and  paraapa::  in  the  selection  unenution.  and  evaluation  oi  part-time  facuttv  Minimum  qualifications  Masters  degree  in  soaolngv  wuh  teaching  experience  a 
the  allege  level 

All  leaching  assignments  include  advising  students,  amanum  development,  servingon  a*mmniee,  allege  anJ  division  professional  activities,  anu  otner  Junes  as  outlined  in  trie  neoitiated  aixeenieiit  E_vcelteni  cnmniumcaiion  skills,  boll 
oral  and  wntiea  are  essential 


Salary  range:  531,172  - 546.231 
Cloaiag  date:  February  22, 1999 

Application  maierials  may  be  obtained  by  calling  the  Office  of  Human  Resources’  job  opportunity  line  at  (253)288-3380  or  TDD  (253)288-3345i 

GRCC  is  an  Equal  Opportumtv  Employer/Affirmatn e Action 
Women  and  people  of  color  are  encouraged  to  apply 
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Bachelor  Degree  with  sigmficam 
progress  towards  Masters  required:  completed 
Master's  Degree  preferred  Shall  have  academic  counseling  load  anc 
responsibility  for  Program  s Tutorial  Services/Teaching.  wnung.  or  reading  seminar  in  the 
Summer  and  Fall  expected  plus  will  coordinate  AOP  alumni  affairs  and  conduct  relevant  program  studie! 
when  appropriate.  English-Spanish  speaking  helpftjl.  Candidates  should  send  detailed  letter  of  application,  2 
current  resume,  and  three  letters  of  references  by  February  1 5.  1999  for  fullest  consideration  to: 


current  resume,  and  three  letters  of  references  by  February  1 5.  1999  for  fullest  consideration  to: 

Chair,  AOP  Search  Committee 

AOP  Department 

Blake  Building,  Rm.  104C 


State  University  of  New  York  at  tieneseo 
(icneseo,  NY  144S4 

Position  will  remain  open  until  filled.  " *T 
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OHIO  UNIVERSITY 

School  of  Health  Sciences 

Assistant/Associate  Professor  (Tenure  Track) 
Health  Services  Administration,  Fall,  1999 

Qualifications:  Earned  Doctorate  in  applicable  discipline  (Health  Administration. 
Business  Administration,  Public  Health).  Previous  university  teaching  required, 
preferably  at  both  a graduate  and  undergraduate  level.  Pracuca!  experience  in  health 
services  administration  or  public  health  preferred. 

RESPONSIBILITIES:  Teach  Undergraduate/Graduaie  courses  in  the  School  of  Health 
Sciences;  advise  students;  conduct  research;  publish;  participate  in  university  and 
community  service.  Individual  should  have  research  intercsl/teaching  abiliues  in  one  or 
more  of  the  following  areas;  Quanatanve  Methods,  Health  Information  Systems.  Health 
Economics. 

To  APPLY:  Review  of  completed  applications  will  begin  January  15.  1999  and  will 
continue  until  the  posiuon  is  filled.  Completed  appheauons  should  include  a curriculum 
vitae,  a letter  describing  how  qualifications  and  accomplishments  fit  the  requirements 
of  the  posiuon;  and  names,  titles,  addresses,  and  telephone  numbers  of  three  current 
references  Send  application  materials  to 

Paul  E.  Fitzgerald,  Ph.D.,  Director 
School  of  Health  Sciences 
Ohio  University 
417  The  Tower 
Athens.  OH  45701-2979 
E-mail:  fitzgera@oak.cats.ohiou.edu 

Ohio  Universm  is  an  Equal  Opportunity/Affinnattve  Action  Emplo\er.  committed  to 
an  aggressive  program  of  affirmative  action. 


Rensselaer  Polytechnic  Institute  - Troy,  New  York 

Rensselaer  Polytechnicirotituie  and  iu  new  President  seek  a strong  Provost  with 
exceptional  Academic,  man^ement,  and  cotnmtmcanon  dulls  to  provide  kadenhip 
for  Renwelaer « educational  and  research  activines.  The  new  Provow  will  serve  as 
the  Institute's  chief  academic  officer  and  will  help  to  further  strengthen  the  Institute's 
exceptional  teaching  initiatives,  to  design  and  implement  new  academic  programs,  and 
to  build  its  research  portfolio.  Rensselaer’s  irapreawve  research  and  teaching  initiatives; 
its  high  quality,  energetic  faculty,  staff  and  student  body;  and  its  unusual  market  oppor- 
tunities combine  to  position  the  Institute  foe  a remarkable  future. 

Rcxuaelaer,  the  nations  first  technological  university,  educates  approximately  4.500 
undergraduates  and  1.800  graduate  students  a its  Troy,  NY  campus.  Additionally,  a 
recond  campus  located  in  Hartford,  CT,  focuses  on  graduate  and  continuing  education 
of  2,400  evening  students  and  7.000  participants  m professional  development  programs. 
The  Institute  has  five  schools;  Architecture.^  Engineering,  Humanities  and  Social 
Sciences.  Management  and  Technology,  and  Science.  It  has  recently  begun  a 
new  croes-discipfinary  degree  program  in  Information  Technology.  Rensselaer  is  an 


internationally  recognized  university  with  a strong  faculty,  a graduate  engineering 
program  ranked  18th  in  the  nation,  a strong  teaching  tradition,  has  long-standing  and 
innovative  relationships  with  industrial  and  governmental  research  initiatives,  and 
is  a flourishing  incubator  for  economic  development.  Rensselaer  has  spearheaded 
interactive  learning  and  the  application  of  modem  techniques  and  practices  to 
technological  education. 

The  Provost  will  share  actively  with  the  Prendenr  in  crafting  the  emerging  vision  and 
strategies  of  the  Institute,  and  in  engaging  and  traptrmg  the  entire  Ren*elaer  community 
to  build  its  academic  and  research  strength  and  stature.  Rensselaer  looks  to  the  next 
Provost  to  shape  the  academic  priorities  and  programs  of  the  Institute,  to  attract  and 
support  an  outstanding  faculty,  and  to  further  expand  its  research  enterprise. 
Acceptable  Provost  candidates  must  bnng  a combination  of  experiences,  personal 
qualities  and  professional  knowledge  fully  matching  the  Institute's  ambitious  plans. 

The  search  is  scheduled  to  conclude  in  the  spring  of  1999  with  a starting  date  in 
the  summer  of  1999.  Final  appointment  will  be  made  by  the  President.  Salary  will 
be  competitive  and  will  depend  on  qualifications  and  experience.  Inquiries,  referrals, 
and  resumes  should  he  scot  with  a cover  letter  and  in  confidence  to:  Cindy  Novak, 
Secretary  to  the  Provost  Search  Committee, 

Room  3019,  Troy  Building.  Rensselaer 

/Qy  Polytechnic  Institute,  Troy,  New  York  12180- 

01/  3590;  Tel:  518-276-2440;  Confidential 

T | Fax:  518-276-2439.  Email:  novakc#rpUdu. 

nPTl^SP  AFT  Weh  www.rpcedu/dept/provost-search. 

RwwfWt  is  an  equal  opportunity,  affirmative 
action  easploycf.  Candidate*  of  all  backgrounds 
are  encouraged  to  apply. 


UN^TRSITY  OF 


College  of  Education 
1999 


Tenure  Track  Professor 
and  Chair  Position 

The  Department  of  Special  Education  at  the  university  of 
Florida  invites  nominations  and  applications  for  the  position  of 
Chair  and  Professor.  The  University  of  Florida  is  a member  of 
the  AAU,  and  a major  public,  research,  land  grant  institution.  It 
serves  a wide  geographic  area  and  culturally  diverse 
population.  The  College  of  Education  has  over  90  full-time 
faculty  members  with  a strong  tradition  of  excellence  and 
visibility  in  teaching,  research,  and  public  service.  Degree 
programs  enrolling  more  than  900  graduate  and  1200 
undergraduate  students  are  offered  through  five  departments: 
Counselor  Education,  Educational  Leadership,  Foundations  of 
Education,  Instruction  and  Curriculum,  and  Special  Education. 

The  Department  of  Special  Education's  PROTEACH  teacher 
education  program,  a five-year  combined  B.A.E  and  M.Ed. 
program  is  offered  in  behavior  disorders,  specific  learning 
disabilities,  mental  retardation,  and  physical  impairments  and 
culminates  in  state  certification  in  two  of  these  areas.  The 
department  also  offers  the  Unified  PROTEACH  Early 
Childhood  and  Early  Childhood  Special  Education  program,  a 
joint  program  across  three  departments,  which  provides 
preservice  students  a state  certification  in  both  Birth  to  4 years 
and  age  3 to  grade  3.  The  Department  offers  advanced  graduate 
programs  leading  to  the  Master  of  Education  or  Master  of  Arts 
in  Education  degrees,  the  Specialist  in  Education  degree,  and 
the  Doctor  of  Education  or  Doctor  of  Philosophy  degrees. 
Graduate  specializations  include  behavior  disorders,  specific 
learning  disabilities,  mental  retardation,  and  physical 
impairments,  early  childhood  special  education,  secondary'/ 
transition,  teacher  education  special  education,  and  special 
education  administration. 

Qualifications:  The  Chair  is  expected  to  provide  leadership; 
maintain  an  administrative  environment  that  promotes  faculty 
teaching,  research,  and  service;  and  represent  the  interests  of  the 
department  at  the  college  and  university  levels.  Essential 
qualifications  include  excellence  m research,  teaching,  and 
service,  and  the  ability  to  communicate  effectively  with  the 
internal  and  external  constituencies  of  the  department. 
Requirements  include  a doctoral  degree,  administrative 
expenence  in  higher  education,  and  eligibility  for  appointment 
at' the  rank  of  Professor. 

Application:  Complete  applications  consist  of  a letter  of 
application  addressing  these  qualifications,  a curriculum  vitae, 
copies  of  three  relevant  publications,  and  three  letters  of 
recommendation . 

Deadline:  Application  must  be  postmarked  no  later  than 
February  19,  1999.  The  anticipated  starting  date  is  July  1,  1999. 
Nominations  and  applications  should  be  sent  to:  Dr.  Ben 
Nelms,  Search  Committee  Chair,  PO  Box  117048,  Gainesville, 
Honda  32611-7048. 

The  University  of  Florida  is  an  Affirmative  Action/Equal 
Opportunity  Employer.  Applications  from  women  and  minorities  arc 
especially  welcome. 


r . . 


PROVOST 


Portland  Suic  UmvetSKV  (PSU)  invites  applications  and  nominations  tor  the  position  of 
Provost.  Located  in  downtown  Portland  and  surrounded  bv  a rapidly  growing  metropolitan 
area  or  1 8 million,  die  University  is  at  the  hub  of  Oregons  Largest  ousincss,  financial,  and 
professional  center,  and  is  the  states  only  maior  urban  university. 


THE  UNIVERSITY.  Portland  Sate  was  established  in  1 946  and  became  a doctoral  degree 
gramme  university  in  1969.  As  one  of  the  cariy  insatuuons  that  defined  and  adopted  an  urban 
mission.  PSU  has  been  nationally  recognized  for  its  outrcacn  and  collaborative  acuities  m the 
community  as  well  as  for  us  award-  winning  general  education  program. 


The  University  is  governed  bv  the  Board  of  the  Oregon  University  Svstem.  as  are  me  University 
of  Oresron,  Oregon  State  University,  three  regional  universities,  and  a i comical  institute. 
Oregon  Health  Sciences  University  lOHSUI.  also  located  m Ibrtland.  .s  affiliated  with  the 
Oregon  University  System.  PSU  and  OHSU  maintain  dose  educational  and  research  tics. 
PSUs  annual  operating  budget  m 1997-98  was  S181  million.  Student  hnanciai  aid  in  the  focal 
year  1 997-98  was  S64  million  and  the  University  administered  more  tnan  S 1 7 million  ui  grants 
and  contracts  in  1997-98 


The  maior  academic  units  or  the  University  are  uic  Colleges  or  Liberal  Arts  ana  Sciences,  and 
Urban  and  Public  Adam,  the  Schools  of  Business  Administration.  Engineenng  and  Applied 
Science.  Extended  Studies,  and  Fine  and  Performing  Arts;  and  the  Graduate  Schools  ot 
Education,  and  Social  Work.  The  library  comprises  holdings  or  moic  than  one  million 
volumes.  The  student  body  is  culturally  and  sociaiiv  diverse,  and  consists  or  more  tnan  1 S.000 
students,  of  whom  30°b  are  tn  graduate  programs.  Tnc  University  empiovs  aDout  0 hill-  and 
pan-time  teaching  faculty. 


GENERAL  SCOPE  OF  THE  POSITION.  The  Provost  is  the  principal  academic 
officer  for  the  Unr/ersirv  and  directs  the  U'nivcnifvs  academic  programs  The  Provost  reports 
to  tnc  President,  serves  on  the  Presidents  executive  committee,  presides  over  me  Council  of 
Academic  Deans,  and  is  an  ex -officio  member  of  the  Faculty  Senate  The  Provost  acts  for  the 
President  in  his  absence. 


EDUCATION  AND  EXPERIENCE.  Preference  Will  be  given  to  inosc  holding  an 

earned  doctorate  and  presenting  a minimum  of  five  veais  ot  progress rvclv  responsible 
experience  in  academic  administration  in  higher  education.  The  Provost  should  present  a 
record  of  exemplary  achievement  in  teaching  and  scholarship.  In  addiuon.  tnc  Provost  should 
have  a record  of  suocessrul  experience  with  and  commitment  to  community  relations,  including 
the  development  of  partnerships  with  other  educational  institutions,  govcmmencaj  agencies, 
business,  industry,  and  community  groups.  The  Provost  shouid  have  a significant  experience  in 
worKing  wun  people  of  culturally  diverse  backgrounds  and  a demonstrated  record  in  building 
diversity 


lL  SKILLS  AND  DESIRABLE  TRAITS.  The  Provost  must  have 


demonstrated  the  capacity  to  articulate  a vision  tor  and  to  lead  a maior  academic  institution 
through  a period  of  change  in  higher  education.  The  Provost  also  should  U)  be  actively 
engaged  with  current  issue  in  higher  education.  (2)  be  able  to  provide  leadership  in 
interpreting  the  Urovcrocvs  urban  mission,  and  (3)  be  supportive  of  multi-  and  inter- 
disciplinary approaches  in  education  and  researen 


STARTING  DATE.  The  position  of  Provost  u available  beginning  Julv  1 . 1999. 


APPUCATION/NOM3NATION  PROCEDURE.  Ap  plications  and  letters  of 
nomination  should  be  sent  to. 


Nohad  A-  Toulan,  Ph.D. 
Chair,  Provost  Search  Committee 
Portland  State  University 
College  of  Urban  and  Public  Affairs 
P.O.Box  751 

Portland,  OR  972074)751 


Applications  should  include  a detailed  curriculum  vitae  and  the  names  ot  at  least  five 
rcrcrrnt.es  .All  inquiries,  nominations,  and  applications  will  be  treated  as  confidential.  Women 
and  minority  candidates  are  strongiy  encouraged  to  apply  Portland  irate  University  is  an 
affirmative  anion,  equal  opportunity  employer.  The  process  of  screening  application  will  begin 
February  1 5.  1999.  and  wifi  be  continued  until  the  position  is  filled. 


EXCELLENCE 


Assistant  Professor  I 

of  Communication  I 


Plymouth  State  College,  Assistant  Professor  of 
Communications,  tenure-track,  beginning  September 
1999.  Qualifications:  Earned  doctorate  in 
Communication;  college  teaching  experience  in  commu- 
nication and  literature,  publications,  and  experience  with 
desktop  publishing.  Duties  include  teaching  courses  in 
communication,  communication  theory,  mass  media, 
literature  and  composition.  Applications  must  be  received 
by  January  29, 1999.  Please  send  letter  of  application,  cur- 
riculum vitae,  and  three  current  letters  of  recommendation 
to;  Mary-Lou  Hinman,  Chair,  English  Dept.,  MSC  #40, 

_ - Plymouth  State  College,  17  High  Street,  Plymouth, 

JNH  03264.  Hiring  contingent  upon  eligibility  to 
L work  in  the  U.S.  PSC  is  an  AA/EEO  employer  and 
i|[l I actively  seeks  women  and  minorities. 


Plymouth  State  College 


' OFFICE  OF  THE  PROVOST 


DIRECTOR  OF  INSTITUTIONAL  RESEARCH 


Dartmouth  College  seeks  an  experienced  professional  for  the  position:  Director  of  Institutional 
Research.  Office  of  the  Provost  Reporting  to  the  Associate  Provost  for  Planning,  the  Director  i 
Institutional  Research  conducts  research  studies  on  a wide  range  of  institutional  and  educaucxu 
vubiecLs  desiened  lo  provide  relevant  mtormatjon  and  projections  to  senior  officers  at  the 
College  Hie  pnnapal  focus  ot  the  positron  is  to  provide  insieht  and  data  that  support  decision- 
making on  maroi  issues  and  long  range  planning. 

The  central  focus  ot  the  Office  will  be  on  high  quality  research  projects  that  provide 
understanding  of  Dartmouth  s programs  and  their  impact.  The  activities  of  the  Office  will  be 
aimed  at  providing  senior  administrators  the  necessary  information  and  undemanding  to 
support  decision-making  and  strategic  planning.  Studies  will  help  to  shape  institutional  police 
and  procedures,  on  topics  such  as  educational  effectiveness,  student  life,  financial  aid.  budget 
parameters,  faculty  compensation,  etc.  The  Director  will  undertake  a disciplined  effort  to 
determine  what  information  is  relevant  for  planning  and  decision- making.  To  this  end.  the 
Director  will  eather  and  analyze  objective  information  to  aid  in  understanding  complex 
activities  and  relationships,  hopefully  illuminating  the  less  obvious.  Research  should  embrace 
qualitative,  as  well  as  quantitative,  dimension.  In  addiuon.  there  should  be  a regular  effort  to 
gather  longitudinal  data  that  provides  insight  into  trends  and  patterns, 
jn  addiuon.  the  Director  ot  Insoruuooal  Research  will  coordinate  the  work  of  staff  charged  wit 
research  activities  in  other  College  otficcs  and  will  act  as  a consultant  to  other  offices  on  resear 
desien  and  methodology.  The  Office  will  conduct  some  market  research  to  better  understand 
how  various  external  constituencies  perceive  Dartmouth.  The  Office  wili  work  with 
Administrauve  Computing  in  an  ctfort  to  achieve  compatibility  of  systems  and  consistency  of 
data  across  the  insutution  The  Office  of  Institutional  Research  will  coordinate  requests  from 
external  agencies  tor  data  about  Dartmouth  The  Director  will  work  with  counterparts  at  other 
vollcges  and  umversmes  on  cooperative  studies  helping  to  understand  Dartmouth  scxpcnenci 
in  a broader  context 

Qualifications  Ph  D in  specific  research  field  tsociolocical.  psvchological.  or  research ) with 
least  3-4  \cors  experience  in  research  techniques  and  methods.  ■ usticai  analyses  and  data 
processing;  or  the  equivalent.  Experience  in  writing  research  expected  Demonstrated  ability 
to  w<xk  effectively  with  f.vrulty  academic  departments  and  administrative  officers  on 
institution- wide  educauonal  research  and  strategic  planning  Must  he  comfortahle  using 
v .inous  computer  systems  and  familiar  with  current  statistic  of  packages 
Interested  applicants  should  submit  a letter  and  resume  outlining  their  interest  in  the  position  > 
Rose  Murphy.  Assistant  to  the  Dean  of  Admissions  and  Associate  Provost.  6016  McNut 
HalL.  Dartmouth  Coil ege,  Hanover.  NH  0375S-J541.  Applications  will  be  reviewed 
beginning  February  1 . 1999  _ 


Dartmouth  Collette  is  an  equal 
opixirnnun/atfinmTtve  art  ton  empUner 
Women  and  mini  in  tier  are  encoumced 


Dartm 


Lor  additional  inforHtation,  visit  our  Web  site  at  I tu p / wsviv.  pdx . cd  u . 


YALE  UNIVERSITY 

sum  school  of  nursing 

i Applications  and  noramanons  arc  invited  for  the  post  of 

Associate  Dean  for  Clinical  Affairs 

Founded  in  1923  as  one  of  the  first  university-based  nursing  programs,  the  Yale  School  of  Nursing  has  a long  tradition  of 
leadership  in  clinical  scholarship,  faculty  practice  and  participation  in  health  policy  formation  and  evaluation.  As  the 
School  moves  into  the  next  century,  we  seek  an  individual  whose  vision  matches  our  mission  of  continuing  to  shape  the 
health  care  system  through  research,  practice  and  policy  development  within  a nch,  multi-disciplinary  environment.  The 
School’s  University-affirmed  strategic  direction  includes  expanded  collaboration  with  other  faculties,  an  increased 
presence  as  a national  and  international  leader,  and  the  development  of  centers  of  excellence  m practice,  research  and 
policy 

Yale  School  of  Nursing  offers  graduate  education  exclusively,  preparing  master’s  students  for  practice  as  clinical  nurse 
specialists,  nurse-raidwives  or  nurse  practitioners  as  well  as  roles  m management  and  policy  Our  rapidly  growing 
doctoral  program  prepares  students  for  clinical  research  and  teaching  careers. 

The  newly  created  position  of  Associate  Dean  for  Clinical  Affairs  of  the  School  of  Nursing  will  lead  the  faculty  in  the 
development  of  the  policies  related  to  faculty  practice  and  chiucal  scholarship.  The  Associate  Dean  for  Clinical  Affairs 
will  also  be  an  active  member  of  the  larger  University  community,  responsible  for  the  relations  of  the  School  with 
professional  practice  communmes  at  Yale  New  Haven  Hospital,  the  Yale  University  School  of  Medicine,  other  area 
hospitals  and  community  agencies 

Applications  and  nominations  and  supporting  materials  may  be  sent  to 

Ann  Williams,  Ed.D_  R,N„  FA.A.N. 

Professor  of  Nursing 

Chair.  Associate  Dean  for  Clinical  Affairs  Search  Committee 
Yale  University  School  of  Nursing,  MC  105 
100  Church  Street  South,  Box  9740 
New  Haven.  Connecticut  06536-0740 

Fax:  (203)  785-3554 
E-mail.  \ alc.nursetoiyale.edu 

Yale  University  is  an  Equal  Opportunity,  Affirmative  Action  Employer 
The  interest  of  men  and  members  of  minority  groups  is  encouraged 

Position  available:  July  1,  1999 
Application  Deadline:  February  15,  1999 


MT.  SAN  JACINTO  COLLEGE 


*T  U7  ; .•«  U ;T*.1  \ m n 


The  Board  of  Trustees  of  Mt.  San  Jacinto  Community  College  District  invites  application  for  the  position  of 
Supenntendem/FTesident  of  the  district. 

Mt  San  Jacinto  Community  College  District  services  a 1,700  square  mile  area  in  Riverside  County  (southern 
California).  Population  within  the  dismet  exceeds  400,000.  and  supports  seven  K-12  districts.  For  the  past  three 
years,  the  District  has  had  the  highest  growth  rate  m the  State,  tn  terms  of  both  student  and  adult  populanon 

The  area  provides  a diverse  geography  that  includes  recreational  lakes,  mountains,  desen  and  wide  open  spaces 
MSJC  is  located  about  100  miles  southeast  of  Los  Angeles  and  50  miles  west  of  Palm  Springs  There  is  freeway 
access  to  ocean  beaches,  skiing  and  cultural  offerings  in  San  Diego.  Los  Angeles  and  Orange  County 

A highly  qualified  staff  of  88  full-time  faculty,  approximately  270  associate  faculty,  18  administrators  and  140 
support  staff  provide  a comprehensive  academic  program 

The  desired  qualities  applicants  should  possess  are  successful  teaching  and  administrative  expenence,  preferably  tn 
a community  college;  an  in-depth  understanding  of  the  role  of  the  college  and  of  the  role  of  the 
supenntendent/prcsident  in  the  communities  the  college  serves,  a commitment  to  the  principle  and  practice  of  shared 
governance;  and  a commitment  to  the  concept  of  affirmative  action  and  cultural  diversity  A master  's  degree  from  an 
accredited  institution  and  eight  (8)  years  of  recent  administrative  and/or  management  expenence  is  required,  an 
earned  doctoral  degree  from  an  accredited  institution  is  preferred 

For  application  materials  contact: 

ML  San  Jacinto  College 
Human  Resources  Dept 
1499  N.  State  Street 
San  Jacinto,  CA  92SS3 
(909)  4S7-MSJC  (6752),  ext  1111  or  1150 

E-mail  CHROMOOmijcxcxa.us 
Website  www.msjc.cc.ca.us 

Applications  will  be  accepted  until  the  position  is  filled.  However,  to  ensure  consideration,  a completed  District 
application  packet  must  be  received  in  the  Human  Resources  Office  no  later  than.  Friday,  January  29. 1999  Resumes 
will  not  be  accepted  in  lieu  of  completed  district  application  form 


Grinnell  College 

Director,  Grinnell  College  Art  Gallery 

Apphcauons  are  invited  for  ihe  directorship  of  a new  an  j 
gallery  10  be  opened  in  ihe  fall  of  1 999  at  Gnnncll  College  i 
in  Gnnnell.  Iowa  The  Gallery  is  located  in  the  new 
Matthew  and  Carolyn  Swaru  51  Bucksbaum  Center  tor 
the  Arts,  designed  by  the  worid-renowned  architect.  Cesar 
Pelh.  The  Center  includes  a gallery  i7.420  square  teen  as 
well  as  excellent  music,  studio  art.  and  theatre  facilities. 
Preliminary  discussions  among  College  faculty  and  the 
Board  of  Trustees  has  advanced  the  concept  that  the 
Gallery  will  serve  as  a space  for  traveling  exhibitions  of 
contemporary  art.  including  sculpture.  The  exhibition 
budget  will  be  secured  through  a grant  from  Gnnnell 
College's  Fund  for  Excellence,  an  innovative  budgeting 
mechanism  developed  by  GnnncU’s  Board  of  Trustees  to 
encourage  innovation  and  excellence  at  the  College  The 
Gallery  is  also  pan  of  a larger  effort  by  the  College  to 
project  itself  more  effectively  in  the  region  and  nation 
Although  Grinnell  College  has  holdings  of  prints, 
paintings.  and  other  art.  it  does  not  intend,  at  the  present 
time,  to  purchase  an  actively  but  hopes  to  develop  a long- 
term acquisition  strategy  to  be  crafted  by  the  Director 

The  College  is  looking  for  a person  excited  about  working  j 
in  a high  mienstty  environment  in  which  the  Director  will 
have  both  the  opportunity  and  responsibility  to  build  a 
first-rate  gallery  and  exhibition  program.  The  new 
Director  will  participate  in  developing  the  Gallery’s 
mission  statement.  There  may  also  be  the  possibility  of 
some  teaching  in  appropriate  circumstances.  The  College 
already  has  a small  staff  attached  to  the  Gallery  which  will 
likely  be  augmented  after  discussions  with  me  new- 
Director.  The  Director  reports  to  the  President  of  the 
College.  Candidates  should  possess  an  appropnate 
master's  degree,  an  advanced  degree  in  the  fine  arts,  or 
equivalent  expenence.  Previous  expenence  in  a museum 
or  gallery  environment  is  strongly  preferred 

Founded  in  1846.  Gnnnell  College  enrolls  about  1.300 
undergraduate  students  from  every  stale  and  the  District  of 
Columbia  in  the  United  States  and  40  other  countries  The 
College  s pnmary  mission  is  to  provide  students  with  a 
broad,  deep,  and  life-enhancing  education  that  includes 
professional  success,  but  also  personal  growth  and  social 
responsibility.  Gnnnell  College  offers  an  exceptional, 
ngorous.  comprehensive.  and  opponunity-nch 
educational  expenence  which  has,  ai  its  heart,  one-on-one 
interactions  between  students,  faculty,  alumni,  and  staff 
Gnnnell  College  is  consistently  ranked  among  the  top 
nationally  selective  liberal  ans  colleges  in  the  United 
States  and  also  consistently  ranks  in  the  top  ten  among  all 
colleges  and  universities  in  endowment  resources  per 
student:  the  top  twenty  in  alumni  gifts  per  student 
Additional  information  can  be  found  at  the  college's  web 
site  <www.grinnell.edu> 

Am.iCATiON  Process:  To  be  assured  of  consideration 
submit  a letter  of  application,  a resume,  and  a list  of  three 
employment  references  lo  Ms.  Jan  A Veach.  Office  of 
Human  Resources.  Gnnnell  College.  PO  Box  805. 
Gnnnell.  1A  50112  by  February  10,  1999  The  position 
will  remain  open  until  filled. 


Innneil 

ollege 


Gnnnell  College  is  an  equal  opportunit\/uftirinati*t 
action  emplo\er  lonmutteJ  to  enipluunf, • a htvhl\ 
qualified  staff  which  reflects  the  di\ersit\  of  the  nation  \<> 
applicant  shall  be  discr.mmated  acatnst  on  the  hum  of 
race,  national  or  ethnic  onjttn.  age  tfewder.  sexual 
orientation,  mantal  status,  religion  t reed  or  disubihn 


f,  9 ft 


HiGHUNE 

COMMUNITY  COLLEGE 

Dcs  Moines,  Washington 
1999-2000  Faculty  Tenure  Track  Positions 

Highline  Community  College,  located  in 
Des  Moines,  Washington  is  accepting 
ipplications  for  full  time  tenure  track  faculty 
positions  for  the  1999-2000  academic  year. 
Highline  is  an  Affirmative  Action  employer 
and  seeks  applicants  with  diverse 
backgrounds  who  can  contribute  to  the 
College's  diversity.  multicultural 
understanding  and  student  success. 
Instructor  positions  available  are: 

Screening  ot  applications  will  begin  on 
February  22,  1999  for: 

Biology 

CIS/Co mputcr  Science 
Office  Occupations 
Physical  Education 
Social  Science 
Writing 

Screening  ot  applications  will  begin  on 
March  22,  1999  for: 

Engineering-Occupational 

Engineering-Transfer 

Math 

Nursing 

Physics/ General  Science 
Speech 

For  a detailed  job  description  and 
application  materials  visit  our  College 
website  at  www.highiinc.ctc.edu,  or 
call/wmc: 

Sue  Williamson 
Director  of  Human  Resources 
Highline  Community  College 
P.O.  Box  98000 
Dcs  Moines,  WA  98198-9800 


pcrsonnci@hcc.ac.edu 

Application  request/iqsunl 
(206)  870-3751 
Office  number 
(206)  878-3M0  ext.  3320 

Fax  number. 

(206)  870-3773 

HCC  is  an  Affirmative  Aai on/ Equal 
Opportunity  Employer 


DominqiMZ  tflils 

Division  of  Student  Affairs 
DIRECTOR  OF  ADMISSIONS  AND  RECORDS 
12  Month  Position  with  Competitive  Salary 
Anticipated  Starting  Date:  July  1.  1999 

The  Direcior  of  Admissions  and  Records  prowdes  professional  leadership  and  managerial  direction  to  the  management 
and  supervisor*  statT  m the  administration  of  the  Office  ot  Admissions  and  Records  Vvorks  closely  with  the  Associate 
Vice  President  for  Student  Affairs  in  managing  the  campus  student  enrollment  plan  Represents  the  Division  of  Student 
Affairs  on  the  appropriate  committees 

DUTIES  AND  RESPONSIBILITIES:  The  Director  of  Admissions  and  Records  develops,  implements,  monitors, 
and  evaluates  system  and  local  admissions  and  records  policies  and  services,  works  with  deans  and  administrators  to 
develop  and  implement  policies  related  to  admissions  and  records,  maximizes  efforts  to  increase  automated  systems 
development  and  maintaining  continuous  liaison  with  computer  services  and  campus  wide  committees;  responsible  for 
setting  direction  and  coordinating  overall  campus  implementation  ot  new  technologies,  identifies  operational  expenses 
and  equipment  requirements  for  the  unit  budget,  forecasts  program  needs,  authorizing  ail  expenditures  and  review  of  all 
personnel  actions,  monitors  supplementary  admissions  criteria  for  impacted  programs,  acts  as 
spokesperson/representattve  to  other  educators,  educational  segments  and  outside  agencies;  charged  with  policy 
directions  as  thev  affect  enrollment,  academic  advising,  admissions,  international  students,  distance  learning,  students 
with  disabilities;  prepares  system  and  local  reports  adhering  to  state,  tcderal.  system  and  local  guidelines. 

QUALIFICATIONS:  Minimum  - Equivalent  to  graduation  from  an  accredited  college  or  university  in  a field  or 
major  w hich  demonstrates  the  applicant  has  acquired  the  necessary  educational  background  to  perform  successfully 
Three  or  more  vears  of  progressively  responsible  university  administrative  experience  within  the  Admissions  and 
Records  area  Evidence  of  planning,  implementing,  supervising,  and  evaluating  programs  related  to  Admissions  and 
Records  Previous  supervision  of  personnel  which  clearly  demonstrates  the  ability  to  manage  a major  complex 
Admissions  and  Records  unit.  Creative,  icam  oriented,  and  conscientious  Preferred  - Advanced  degree  in  a related 
field  and  evidence  of  the  implementation  of  programs/ systems  in  Admtssions  and  Recordsjor  a multi-cultural  commuter 
campus. 

APPLICATION:  To  ensure  full  consideration,  a letter  of  application,  or  nomination,  cunent  resume,  and  names, 
addresses,  and  telephone  numbers  of  three  professional  references  must  be  postmarked  by  Wednesday,  March  31,  1999 
and  sent  to  Human  Resources  Management,  California  State  University.  Dominguez  Hills,  Room  ERC  B-518,  1000 
East  Victoria  Street.  Carson.  CA  90747  Our  web  address  is  http://www.CSUDH.edu/Human_Res/jobmpp.btm 

Equal  Opportune.  Affirmative  Action.  Section  504.  Title  IX  Emplo\er 


4 Cleveland  State 
1 JU  University 


j The  Department  of  Curriculum  and  Foundations  in  the  College  of  Education  at  Cleveland  State  University,  Cleveland, 
\ Ohio  has  the  following  tenure-track  faculty  positions  available: 

Assistant  Professor 
, Curriculum  and  Instruction 

DUTIES:  Teaching  undergraduate  and  graduate  courses  in  curriculum  theory  and  instruction  and  undergraduate  courses  m methods  an 
classroom  management;  supervising  limited  dass-reiated  field  experiences:  and  advising  students.  REQUIREMENTS:  Earned  doctorate  i 
education  with  an  emphasis  on  curriculum,  teacher  education,  secondary  education,  or  equivalent  field  (completed  no  later  than  Augu 
31 , 1999):  expertise  in  teacher  preparation,  curnculum  theory,  and  secondary  methods:  minimum  of  three  year*  ot  experience  teaching  i 
secondary  sc  hoots;  professional  experience  in  multicultural  and/or  urban  .settings;  evidence  of  or  potential  for  scholarly  productmt 
PREFERRED  QUALIFICATIONS:  University  teaching  expenence:  expenence  in  or  potential  for  securing  extramural  funding;  commitmei 
to  innovative,  collaborative  teacher  education  programs,  including  fieid-based  operations:  expertise  in  diverse  instructional  strategy 
(e  g , constructivist  reflective,  and  critical  teaching  models);  experience  with  the  use  ot  technology  and/or  distance  learning  in  instrui 
tfonai  delivery.  ADDITIONAL  RESPONSIBILITIES.  In  addition  to  the  specific  duties  associated  with  the  position,  all  successful  candidati 
are  expected  to  conduct  research;  pursue  publication  and  external  funding:  and  provide  service  to  professional  associations,  U 
University,  and  the  local  community.  University-school  partnerships  are  encouraged.  For  this  position,  submit  application  informatK 
to  Or.  Dia  Sekayi  at  the  address  shown  below  (E-mail:  d.sekayi©popmailcsuohio.edu). 

i Assistant  Professors 
! Urban  Teacher  Education  (2  positions) 

j DUTIES:  Teaching  graduate  courses  in  a school-based  master’s  program  in  secondary  teaching;  supervising  program-related  fie 
! expenences.  including  a prachcum  and  student  teaching;  advising  students:  working  closely  with  supervising  tw^ers  arm  meu  admi 
] istrators:  developing  the  master’s  program;  and  managing  the  school  partnerships  that  support  the  program.  RtQWRtMtHTS:  tam 
; doctorate  in  teacher  education,  curnculum.  foundations  of  education,  subiect  area  curriculum  or  instruction. or  related  held  (completed 
f August  31, 1999);  three  years  K-12  teaching  expenence;  evidence  of  or  potential  for  scholarly  productivity;  and  professional  expenen 
in  multicultural  and/or  urban  settings.  PREFERRED  QUALIFICATIONS:  Expertise  in  two  or  more  of  the  following  areas:  social  foundaho 
of  education,  curnculum.  instruction,  sublet  area  teaching  or  curnculum  (mathematics,  science.  English,  or  social  educatio 
and  teacher  or  classroom  research;  commitment  to  issues  of  social  justice  and  equity  in  education  and  integration  of  these  issues  ir 
teachinq  and  curnculum:  evidence  of  scholarly  activity/potenbal;  university  teaching  expenence:  expenence  m or  potential  for  s ecun 
extramural  funding;  expenence  with  the  use  of  technology  and/or  distance  learning  in  instructional  deiweir  addition, 
RESPONSIBILITIES:  In  addition  to  the  specific  duties  associated  with  the  position,  all  successful  candidates  are  expected  to  condi 
research:  pursue  publication  and  external  funding;  and  provide  service  to  professional  associations,  the  University,  and  the  lo 
! community  For  this  position,  submit  application  information  to  Dr.  Fran  Peterman  at  the  addreu  shown  below  (E-mi 
f.petermanOpcpmail.csuohio.edu). 

SALARY  AND  BENEFITS:  Commensurate  with  entry-level  appointment  at  the  rank  of  assistant  professor.  Nine-month,  tenure-trj 
positions  include  a competitive  benefits  package  and  frequent  summer  appointments,  if  desired. 

1 APPLICATION  PROCEDURES  AND  PROCESS:  To  apply,  please  send  a letter  ot  interest,  curnculum  vitae,  thres  current  letters  of  referer 
! and  official  copies  of  ail  college  transcripts  to  the  appropriate  search  committee  chairperson  c/o  College  of  Education,  Curnculum  i 
Foundations,  Cleveland  State  University,  1860  East  22nd  Street  Cleveland.  OH  *4114-4435.  Review  of  applications  will  begin 
| January  19. 1999:  positions  open  until  filled.  Cleveland  State  University  a an  M/EOE  commmed  to  nondtsennunabon.  M/F/D/V  encourag 


Announcing  a Search  for 


The  College  Board  seeks  a 

u - President  to  lead  the 

The  President  Of 

The  College  Board  Board  is  a national  not* 

«•*•••#•••»•§«•«•»•«*»»  for-profit  association  of 

schools,  colleges  and  universities  founded  to  aid  the  transition  of  students  from 
secondary  school  to  higher  education.  Its  mission,  "Educational  Excellence  for 
All,"  emphasizes  both  high  academic  standards  and  an  energetic  effort  to  cross 
the  lines  of  race  and  socioeconomic  status  to  strengthen  the  academic  preparation 
of  all  students,  and  to  promote  a more  diverse  and  inclusive  undergraduate 
student  body  in  the  country. 

Among  its  best  known  products  and  services  are  the  Scholastic  Assessment  Tests 
(SAT-I  and  II),  the  Advanced  Placement  Program  (AP),  CSS  Profile,  Pacesetter,  and 
Equity  2000.  The  College  Board  membership  represents  3,600  schools,  school 
systems,  colleges,  and  universities.  The  Board  has  an  annual  budget  of  approxi- 
mately $250  million.  It  pursues  its  work  through  a staff  of  350  in  its  New  York 
headquarters  and  regional  offices  throughout  the  country  and  through  contractual 
partnerships  with  the  Educational  Testing  Service  (ETS)  and  others. 

The  College  Board's  new  President  should  have  a deep  and  informed  under- 
standing of  education:  the  variety  of  its  values,  practices,  and  the  policy  issues 
that  affect  it.  The  presidency  will  also  require  a powerful  commitment  to  promote 
educational  equity,  the  ability  to  play  a high  profile,  public  role  representing 
The  College  Board  and  its  educational  values  and  issues.  The  President  must  be 
knowledgeable  about  the  uses  of  technology,  possess  significant  management 
experience,  have  the  capacity  to  guide  a values  driven  and  market  sensitive, 
technical  business,  and  the  ability  to  work  fruitfully  with  a highly  competent 
professional  staff  in  the  context  of  a membership  organization.  The  successful 
candidate  will  have  a demonstrated  ability  to  exercise  leadership  inside  and 
outside  the  organization.  Compensation  is  competitive  and  appropriate  to  the 
seriousness  of  these  responsibilities. 

We  believe  this  to  be  one  of  the  most  important  and  interesting  positions  in 
American  education.  We  invite  your  interest  and  assistance  in  helping  us  fill  it 
appropriately. 

The  Search  Committee  for  the  next  President  of 
The  College  Board  is  chaired  by  Peter  W.  Stanley, 

President  of  Pomona  College  and  past  chair  of  the 

Board  of  Trustees.  Inquiries,  applications  and  THF 

nominations  should  be  addressed  to:  8 TIE 

Ms.  Jenny  Getber,  Isaacson,  Miller,  Pfll  I ERE 

334  Boylston  Street  Suite  500,  U U LLLU E 

Boston,  MA  02116-3805.  Dffe  A DF1 

Tel:  617/262-6500.  Fax:  617/262-6509.  D UMilU 

Email:  jgelbertHmsearch.com 

The  College  Board  is  an  Equal  Opportunity  Employer.  Wp 


THE 

COLLEGE 

BOARD 


MICHIGAN  STATE 

UNIVERSITY 

Graphic  Designer,  Studio  Art 
Associate  Professor,  Tenure-track 

Salary  & benefits  competitive  Stan  August  16.  90 
Assume  leadership  role  & reach  graphic  design;  research 
in  specialty  Deadline  January  15.  ‘99  For  info.  Linda 
O.  Stanford.  Chair,  Dept  Art,  Michigan  State 
University,  113  Kresge  Art  Center,  East  Lansing,  Ml 
48824-1119.  (517  355-7610).  AA-EOr 

Persons  with  disabilities  have  the  right  to  request  C~ 
recesie  reasonable  accommodation 


Assistant  Professor  of  Chicano  Studies 

The  Department  of  Comparative  American  Cultures, 
Washington  State  University,  Pullman,  WA 

The  Department  of  Comparative  American  Cultures  invites 
applications  and  nominations  for  a tenure-track  assistant 
professorsnip  in  Chicana/o  Studies  (specializing  in  literature  and  ;' 
history*  Tne  apoointee  will  be  responsible  for  teaching  cc;c 
service,  ana  advanced  courses  in  the  curriculum  Candidates  mi.:: 
have  a Ph  D a eouivatent  Applications  and  nominations  will  be 
accepted  until  the  positions  are  filled  Screening  of  candidates 
begins  on  February  15.  1939  To  apply,  please  send  a cover  letter 
includmq  a complete  vitae,  reprints  or  writing  samples,  three  letters 
of  recommenaations.  and  evidence  of  successful  teaching  i; 
Starch  Committee  Chair,  Department  of  Comparative 
American  Culture*.  Washington  State  University,  Pullman, 
WA  9916M010.  Washington  State  University  is  an  Eouat 
OpDonunrty/Affirmative  Action  oducator  and  employer 
http://www.wsu.fl  du:8080/-CAC/ 


SCHOOL  OF  EDUCATION 

SCHOOL  PSYCHOLOGY 

AsskkotMssocjse  Pi>arassoa-TEt«mTtiA£x 


POSITION  AVAILABLE:  Tenure  track  assistant  or  associate 
oro lessor  position  in  School  Psychology  Tne  NASP-apptovcO 
program  m School  Psychology  leads  to  the  Educational  Specialist 
degree  and  Vashtngron  State  ESA  Certification  in  School 
Psvcnotoev.  REQUIREMENTS:  Earned  doctorate  or  ABD  in 
school  psychology  .Minimum  three  years  successful  school 
psvchoioev  cxpenence  at  P- 12  level;  demonstrated  expertise  in  P- 1 2 
icnool  couaDoratton  ana  consultation,  experience  wttn  diverse 
populations,  demonstrated  potent taJ  tor  excellent  teaming  ana 
cJimcai  supervision.  PREFERRED;  Successlul  university  level 
teacnine  experience  Special  education  or  counseling  background. 
RESPONSIBILITIES:  Teaching,  supervision  of  pracucum  and 
mtemsmp  cxpenenccs  and  advising.  Summer  teaching  expected 
witn  additional  salary.  SALARY;  Competitive.  APPLICATION 
DEADLINE:  Letters  of  application  postmarked  bv  January  25  will 
receive  full  consideration.  APPLICATION  PROCESS:  Send  letter 
of  application,  vita  and  names,  addresses  and  telephone  numbers 
i work  and  home)  of  three  current  references  to  Kristin  Guest, 
Ph.D..  Chair,  School  Psychology  Search  Committee,  School  of 
Education,  Seattle  University,  Broadway  & Madison,  Seattle, 
Washington,  98122-4340.  FAX;  (206)  296-1982.  E-MAIL 
kguestescatzle.edu.  DESCRIPTION  OF  UNIVERSITY;  Seattle 
University,  a lesuit  imtituuon  founded  in  1891,  is  the  largest 
independent  university  in  the  Northwest  with  an  enrollment  oi 
6.UOU  students  i approximately  2.500  graduate  students'  Ti»c 
bcnooi  oi  Education  is  one  of  seven  bchools/Collcges  within  tne 
University.  The  School  consists  of  nine  programs-  Adult  Education. 
Counselor  Preparation.  Curriculum  and  Instruction.  Educational 
Administration.  Educational  Leadership  (doctoral  program).  School 
Psychology.  Student  Development  Administration.  Teacher 
Education,  and  Teaching  English  to  Speakers  of  Other  Languages. 
Sea  trie  University  is  an  equal  opportunity,  affirmative  action  employer 


http^/www«»eatdca.cdb(i 


Assistant  Athletics  Director 
Intercollegiate  Athletics 


Florida  Atlantic  JUmveratyyl 


FAU  seeks  applicants  for  a full-time/ 12-month 
administrative  and  professional  position  which  serves  as 
the  Academic  Advisor  for  Athlcucs 

Responsibilities  include-  monitoring  academic 
performance;  ensuring  compliance  with  NCAA  rules; 
liaison  with  coaches.  faculcy/stafT.  administrators  and 
student-athletes  regarding  academic  issues,  participation 
in  study  hall  supervision,  progress  towards  degree  and 
career  eoais.  assignment  of  tutorial  services;  and  assisting 
with  other  related  responsibilities 

Position  requires  a Masters  degree  in  an  appropriate  held 
ot  specialization  and  rwo  vears  duect  experience  in 
athletic  academic  advising  or  a Bachelors  degree  in  same 
wuh  four  vean  direct  work  experience  in  athletic 
academic  advising  Demonstrated  knowledge  ol 
computers,  computer  applications  and  effective  verbal 
and  written  communication  skills  required  5alarv  range 
is  S>’  420-550.300 

App.. cation  deadline  is  January  21.  1999  To  apply, 
please  send  a cover  letter  referencing  position  *309020, 
a derailed  resume  and  the  names  and  phone  numbers  of 
three  professional  referent cs  to  FAU,  Employment 
Manager,  777  Glades  Road,  Boca  Raton,  FL  33431- 
0991.  Lease  notify  us  at  least  five  davs  in  advance  it  a 
reasonable  accommodation  tor  a disability  is  needed  b\ 
canine  561-297-3058.  TDD  561 -29~-2403. 

EEOt Access/ A.A  Institution 


C ')  o 
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The  Indiana  University  Career  Development  Center 
seek*  applications  for  the  position  of 

SENIOR  ASSOCIATE  DIRECTOR— 

Our  comprehensive,  proactive  ccnrer  serves  a campus  ot 
over  ^.000  and  includes  five  program  areas  icarecr 
counseling,  internships,  student  employment,  arts  and 
sciences  placement,  ana  the  career  library/  with  over  30 
protessionai.  support,  graduate  student,  and  undergraduate 
student  statT  members.  RESPONSIBILITIES:  Oversee  the 
dailv  operation  ot  programs  and  also  manage  the  center  m 
the  director  s absence.  Articulate  and  interpret  CDC  services 
and  policies  to  university  staff,  faculty,  students,  alumni, 
and  prospective  students  and  their  tamiiics.  Collaborate 
with  me  director  to  oversee  staff  development,  ouircacn 
programming,  public  relations,  and  interviewing  and 
selection  process  for  all  staff  vacancies.  Some  budgetary 
responsibilities.  May  also  administer  one  program  area 
within  the  center.  SALARY:  S35-40K;  excellent  benefits. 
QUALIFICATIONS:  MA/MS  in  student  personnel,  higher 
education,  or  related  held  and/or  years  oi  progressively 
responsible  work  experience  in  higher  education  or  program 
management.  Demonstrated  leadership,  teamouilding.  ana 
administrative  skills  and  sensitivirv  to  the  necas  or  a diverse 
student  Clientele.  Outstanding  organizational  aoiiiucs. 
Strong  customer  service  orientation  and  interpersonal, 
group,  and  written  communication  skills.  TO  APPLY: 
Submit  cover  letter,  resume,  and  the  names  and  contact 
information  tor  three  protessionai  references  to  Susan 
Timmins.  Search  Co  mm i nee  Chair.  Career  Development 
Center.  b25  North  Jordan  Avmuc,  Bloomington,  IN 
47405.  Application  review  begins  January  22.  1999  and 
continues  until  the  position  is  filled.  AA/EOE. 

Web  address-  www.sndiana.edu/-career. 


THE  LOS  ANGELES  COMMUNITY 
COLLEGE  DISTRICT 

r.vites  applications  ana  nominations  tor  tne  rcfow  ns  cos.:  :rs  K * jj  jj 

• PRESIDENT,  LOS  ANGELES  V2E7 

HARBOR  COLLEGE 

• PRESIDENT,  LOS  ANGELES 
PIERCE  COLLEGE 

FILING  DEADLINE:  JANUARY  29,1999  * ><e  Los  Annies  Ccmmun.rv  College  District  is  seeking 
Presidents  tc  serve  at  Los  Angeles  Hartxx  College  ana  Los  Angeies  P erce  College  interested  inai- 
viauais  wno  possess  tne  reouirea  training  ana  experience  are  invitea  to  submit  applications. 


REQUIREMENTS  - a s applicants  must  nave  an  earnea  master  s aegree  cr  an  advanced  degree  or  at 
east  eauivaient  standard  horn  a recognized  college  or  university  Also  reauired  are  three  years  of 
njii-time  exDerience  as  tacuity  or  management  in  accredited  institutions  or  higher  learning,  and  two 
years  or  full-time  experience  in  administrative  or  management  positions  in  business,  industry,  edu- 
:ation  or  government 


SALARY  - Saiarv  ana  oenents  win  oe  negotiated  between  tne  Board  ana  the  candidate  selected 
Board  is  committed  to  proviaing  a competitive  salary 


FILING  AN  APPLICATION  * To  apply  sena  a resume  a letter  or  intent  ’or  each  position  for  wrnen 
•ou  are  appivmg  ana  three  letters  or  recommendation.  Materials  should  be  received  not  later  tnan 
- 30  d m on  Friaav,  January  29,1999.  but  applications  will  continue  to  ce  accepted  consistent  with 
”~-e  process  jntil  tne  positions  are  niled.  Cleared  candidates  wnl  be  sent  additional  application 
•mtatenais  if  selected,  additional  documentation,  suen  as  official  transcripts,  will  be  reouirea  Sena 
*c  Human  Resources  Department,  Los  Angeles  Community  College  District,  770  Wifshire 
BNd.,  Los  Angeles,  CA  90017.  For  additional  information,  contact  the  Senior  Director  of 
Personnel  Operations  at  (213)  891-2252. 

THE  LACCD  IS  AN  EQUAL  OPPORTUNITY  EMPLOYER. 

WOMEN,  MINORITIES  AND  THE  DISABLED  ARE  ENCOURAGED  TO  APPLY. 


George  Mason 
University 

Director  of  University  Police 

George  Muon  Lmversirv.  a public  university  in  the 
Commonwealth  or  Virginia,  with  an  enrollment  ot  24.000 
students  on  three  campuses,  is  seeking  a Director  ot 
Universirv  Police,  responsible  for  * comprehensive  law 
enforcement  program  across  ail  campuses.  The  Director  will 
lead  a department  accredited  bv  the  CALEA  with  48  sworn 
officers  and  additional  security  and  support  personnel. 
Responsibilities  include  developing  and  directing 
comprehensive  programs  in  law  enforcement  to  ensure  a safe 
and  secure  environment  for  living  and  working,  consistent 
with  the  laws  oi  the  Commonwealth  and  policies  or  the 
University,  developing  budgets,  allocating  resources, 
managing  personnel,  representing  the  University  as  the  law 
enloficmem  liaison  wun  otner  law  enlorccmcnt  agencies, 
and  directing  security  and  traffic  for  special  events 
Minimum  qualifications.  Masters  decree  in  a relevant  field 
dcsiraoie  certification  or  eligibility  tor  certification  bv  ine 
Virginia  Department  or  Criminal  justice,  and  progressively 
responsible  law  entorcemcnr  experience  u>  include 
signtiicant  experience  at  me  commina  level  Experience  in 
Lw  enloicemem  in  higher  education  is  desirable  Equivalent 
combmarions  oi  education,  training,  and  experience  may 
substitute  tor  the  stated  qualifications 

Starung  saiarv  range  S6**S“0  000/vr  plus  lomprenrnsivr 
benefits  package  Imeresied  individuals  should  submit  a 
letter  oi  application  and  resume,  no  later  than  January  22. 

1 1>99  to  Director  of  lT diversity  Police  Search,  Human 
Resources,  MSN  3C3,  George  Masco  University, 
Fairfax,  Virginia  22030 

AA/EOE 


m. 


RIVERSIDE  COMMUNITY  COLLEGE  J9B 

The  Riverside  Community  College  District  is  located  in  Riverside.  California,  60  miles  east  of  L 
Angeles  and  southland  beaches,  near  the  San  Bernardino  mountain  range  and  ski  resorts,  and  will 
an  hour  s dnve  of  desert  resorts  Riverside  Community  College  District  has  three  campuses  that  set 
the  educational  needs  of  students  within  a 450  square  mile  area  I lie  current  enrollment  of  25.0 
>tudcnts  is  distributed  at  approximately  25°o  at  Moreno  Valiev  Campus.  25° o at  Norco  Campus,  a 
*0%  at  Riverside  Citv  Campus  Riverside  Community  College  District  is  seeking  outstandi 
candidates  ior  the  positions  ot 

DEAN  OF  INSTRUCTION 
ENGLISH  INSTRUCTOR 
MATHEMATICS  INSTRUCTOR 


HISTORY  INSTRUCTOR 

WRITING  &i  READING  CENTER  COORDINATOR, ENGLISH  INSTRUCTOR 


POLITICAL  SCIENCE  INSTRUCTOR 
READING  INSTRUCTOR 


XDMINISTRATION  OF  JUSTICE  1NSTR1  'CT OR 
MICROBIOLOGY  INSTRUCTOR 
CHILD  DEVELOPMENT  CENTER  SITE  SUPFRVISOR 


AUTOMOTIVE  TECHNOLOGY  INSTRUCTOR 
rliYSlClAN  ASSISTANT  INSTRUCTOR  CLINICAL  COURDINAIOR 


NURSING  INSTRUCTOR 
Deadline;  March  LL 1999 

For  additional  information  and  to  request  a required  District  application  form,  please  contact  Riverside  Comtnui 
College  District,  Human  Resources,  4H00  Magnolia  Avenue.  Riverside.  CA  92S06.  Phone:  (909)  222-8583.  Fax:  (9 
222-80.15,  Website:  http://www.rC'  i.cc.ca.us  A completed  District  application  lonn.  a current  resume  or  vit; 
current  protessionai  rclerencc  letters,  transcripts  vcrifving  college  work  and  degrees  icopies  of  transcripts  inav 
submitted,  official  transcripts  required  upon  cinplovmenti.  must  be  submitted  ib\  deadline  listed  above  POSTMAR 
NOT  ACCEPTED'  \ tc  Human  Resources 


OHIO  UNIVERSITY 

School  of  Health  Sciences 

Assistant/Associate  Professor  (Tenure  Track) 
Community  Health  - 2 positions  Fall,  1999 

Qualifications:  Earned  Doctoraie  in  applicable  discipline  (Community  Health. 
Public  Health).  Previous  university  teaching  required!,  preferably  at  both  a graduate  and 
undergraduate  level.  Applicaoons  from  those  whose  interests  span  broad  areas  of 
Community/Public  Health  are  encouraged. 

Responsibilities:  Teach  UndcrgraduateJGraduaie  courses  in  the  School  of  Health 
Sciences:  advise  students,  conduct  research;  publish;  participate  tn  university  and 
community  service. 

To  Apply:  Review  of  completed  appbcauons  will  begin  January  15.  1999  and  will 
continue  until  the  posiuon  is  filled.  Completed  applications  should  mciude  a curriculum 
vitae,  a letter  describing  how  qualifications  and  accomplishments  fit  the  requirements 
of  the  position;  and  names,  titles,  addresses,  and  telephone  number,  of  three  current 
references.  Send  application  materials  to 

Paul  E.  Fitzgerald,  Ph.D..  Director 
School  of  Health  Sciences 
Ohio  University 
417  The  Tower 
Athens,  OH  45701-2979 
E-mail:  fitzgera@oak.catsjjhiou.edu 

Ohio  Universtn  is  an  Equal  Opporjunirx/A ffirmative  Action  Employer,  committed  to 
an  aggressive  program  of  affirmative  action. 


m 


LOS  ANGELES  COMMUNITY 
COLLEGE  DISTRICT 

Los  Angeles,  California 

The  Board  of  Trustees  cf  tne  los  Angeles  Community  College  Dis- 
trict invites  applications  and  nominations  for  the  position  of 
Chancellor  of  the  District.  The  Distnct  includes  nine  colleges  with 
a budget  of  half-a-billion  dollars,  sewing  100,000  credit  students 
annually.  The  Los  Angeles  Community  College  District  is  governed 
by  an  elected  seven-member  Board  of  Trustees,  plus  a student 
trustee  The  Board  seeks  an  accomDiished  leader  to  work  with  the 
District  in  addressing  major  organizational  and  fiscal  issues 


The  Distnct  faces  significant  challenges.  The  new  Chancellor  wm 
be  expected  to  work  with  the  nine  college  presidents  in  imple- 
menting a decentralized  system  for  delivery  cf  educational 
services 


Application  information: 

A brochure  with  information  about  the  District  ana  the  Cnance'icr 
Search  may  be  obtained  by  contacting  Mr-  Lucian  Carter,  Liaison 
to  the  Chancellor  Search  Committee,  Los  Angeles  Communi- 
ty College  District,  770  Wilshire  Boulevard,  Los  Angeles,  CA 
90017;  Phone:  (213)  891-2232;  Fax:  (213)  891-2411;  inter- 
net: carterlc@laccd.cc.ca.us.  Applications  and  nominations 
snould  be  sent  to  the  same  address  PLEASE  FILE  IMMEDIATELY 

THE  LACCD  IS  AN  EQUAL  OPPORTUNITY  EMPLOYER.  WOMEN, 
MINORITIES  AND  THE  DISABLED  ARE  ENCOURAGED  TO  APPLY 


University  of  Alaska  Southeast 


CAMPUS  DIRECTOR 

Umversily  of  Alaska  Southeast  lUAS).  Sitka  Campus.  A master’s  degree 
is  required.  Provides  campus  leadership  as  well  as  direct  supervision  of 
academic  programs,  students  services,  budget,  personnel  and  physical 
plant  as  determined  by  the  Chancellor  and  university  policy  and 
regulation.  The  successful  candidate  should  have  well-rounded 
education  and  experience  to  develop  education  and  training  programs 
for  the  Sitka  community  (pop.  8.500).  Demonstrated  experience  with 
technology-aided  instruction  and  distance  delivery  of  educational 
programs  a must.  Experience  in  team  building  with  faculty,  staff,  the 
community,  university  colleagues  and  other  educational  institutions. 
Experience  working  with  both  traditional  and  non-tradilional  students. 
Must  value  the  cultural  diversity  of  students,  faculty  and  the  community 
and  develop  student  recruitment  and  retention  programs.  Able  to 
increase  campus  resources  by  grant  writing,  fundraising,  and 
development  of  partnerships.  Salary  DOE  ana  includes  an  excellent 
package  of  medical  and  retirement  benefits. 

Submit  UAS  Employment  Application  Form,  current  resume, 
educational  transcripts,  six  references  and  a cover  letter  describing  your 
qualifications  for  this  position.  For  detailed  position  description  and 
application  instructions,  forms  or  other  information,  contact  the 
University  of  Alaska  Southeast,  11120  Glacier  Highway,  Juneau  Alaska 
99801.  Attn:  Tom  Dienst.  telephone;  907-465-6263  or  e- 
mail:(j  ypers@acadI-2lasLa.edu).  A detailed  position  description  and 
other  information  on  UAS  is  available  on  the  home  page  at: 
http://www.jun.alAska.edu.  Application  material  must  be  received  by 
January  30, 1999 

UAS  is  an  AA/EO  employer  and  educational  institution. 


College  of  Saint  Benedict/Saint  John's  University^ 


Department  of  Education 

The  Education  Department  of  the  College  of  Saint  Benedict  and  Samt  Johns  University  invite 
applications  for  a full-time,  tenure  track  position  beginning  Fall!  999  Qualified  candidates  must 
have  a doctorate  in  literacy  education,  extensive  course  work  in  language  arts,  at  least  three 
years  of  teaching  in  grades  K-8.  and  licensure  to  teach  elementary  and  middle  school 
Experience  teaching  college  as  well  as  knowledge  of  the  Minnesota  Graduation  Rule  and 
instructional  technology  are  preferred  Successful  candidate  must  be  an  effective 
communicator  in  both  oral  and  wntten  language  Personal  charactenstics  should  include 
initiative,  well-honed  interpersonal  skill,  and  willingness  to  be  part  of  a team 

Taachina  responsibilities  include:  1)  Reading  Writing  and  Language  Growth  4-8.  and  2) 
Middle  School  literacy  and  Pedagogy  all  of  which  require  a dimcal/teachmg  experience  for  the 
students  Additionally,  supervision  of  a clinical  experience  during  the  January  Term  is  required 
as  is  student  advising 

The  Education  Department  operates  in  the  belief  that  learn. ng  should  be  active,  constructive 
and  developmental^  appropriate,  and  happen  in  an  atmosphere  mat  promotes  personal  growth 
and  well-being 

Saint  Johns  University,  a liberal  arts  college  tor  men.  and  The  College  of  Samt  Benedict,  a 
liberal  arts  college  for  women,  are  coordinate  institutions  located  in  central  Minnesota  lake 
country.  70  minutes  northwest  of  M:nneapoli$/St  Paul  Additional  information  is  posted  on  our 
website  www.cibsju.tdu. 

Send  letter  of  application  curriculum  vitae  graduate  transcnpis  tnree  recent  letters  cf 
recommenaation.  and  evidence  oi  teaching  effectiveness  to 

CSB/SJU  Director  of  Human  Resources 
Saint  John  s University 
Collegeville.  MN  56321 


Applications  received  after 


cannot  be  guaranteed  consideration 


Women  and  people  of  diverse  racial,  ethnic,  and  cultural  backgrounds  are 
encouraged  to  apply.  EEO/AA  employers 


VICE  PRESIDENT  FOR  ACADEMIC  AFFAIRS 
McHenry  County  College 

McHenry  Countv  College  invites  applications  for  the  position  of  Vice  President  of  Academic  Affairs  The  Vice 
President  serv  es  as  the  chief  academic  officer  of  the  college,  reports  to  the  President  and  serves  as  a member  of  the 
President's  Cabinet 

McHenry  County  College  is  a public  comprehensive  community  college  offering  credit  and  noncredit  programs  and 
services  Annual  headcount  enrollment  is  20.000  ( 100.000  SCH)  The  permanent  108  acre  campus  is  located  in 
Crvstal  Lake.  Illinois  which  is  approximately  one  hour  s drive  nonnwest  of  Chicago  and  south  of  Milwaukee 
McHenry  County  is  the  fastest  growing  county  m Illinois  and  the  college  is  experiencing  steady  enrollment 
increases  As  it  grows,  the  College  maintains  us  commitment  to  the  values  of  each  individual 

The  Vice  President  is  responsible  for  the  academic  leadership  of  the  college  including,  but  not  limited  to.  academic 
planning  and  evaluation,  enhancement  of  programs  and  cumculum.  accreditation,  recruitment  of  facultv  and 
faculrv  development.  Likewise,  the  Vice  President  is  responsible  for  academic  and  student  services  and  the  use  of 
these  services  to  promote  student  success 

Mlniamsi  Qualifications:  An  earned  doctorate  from  a regionally  accredited  college  or  university  and  a 
distinguished  record  of  teaching  and  service,  with  a minimum  of  five  years  of  full-time  classroom  teaching, 
preferably  at  the  two-year  college  level;  eighth  years  of  progressively  more  responsible  administrative  experience, 
preierablv  ai  the  two-year  college  level;  professional  record  documenting  an  understanding  of  changing  trends  and 
issues  m higher  education,  particularly  teaching  and  learning  strategies  utilizing  instructional ly-related  technology, 
demonstrated  ability  to  manage  fiscal  and  personnel  resources  to  plan  and  evaluate  programs,  and  to  think 
creatively,  strategically  and  proactively;  supenor  interpersonal  and  communication  skills. 

Application  process:  Candidates  should  submit,  tlla  letter  of  application  outlining  their  educational 
philosophy  and  addressing  the  minimum  qualifications;  (2)  a current  resume.  (3)  names,  addresses,  and  phone 
numbers  of  three  references.  Materials  must  be  received  by  February  12,  1999  (fax  and  E-mail  not  acceptable  > to 
Ms.  Nancy  Loomis,  Assistant  Vice  President  of  Human  Resources.  McHenry  County  College,  8900  L\S. 
Highway  14,  Crystal  Lake,  EL  60012-2761 

Effective  Date  of  Employment:  JuK  1.  1399 

McHenry  County  College  is  committed  to  diversity  in  us  college  community,  particularly  in  its  professional  staff, 
and  is  an  equal  opportunity  employer 


WOOSTER 


1189  Beall  Avenue 
Wooster,  Ohio  44691-2363 


Leave  Replacement 


THEATRE-Technology, 
Graphics  for  the  Designer, 
and  design  courses 


These  position  is  being  posted 
jointly  with  the 

Five  Colleges  of  Ohio  Consortium. 
For  complete  job  description,  please  see 
www.wooster.edu, 
click  on  Inside  Wooster, 
click  on  Employment  Opportunities 
or  call  or  e-mail  Linda  Farmer 
330-263-2133--lfarmer@acs.wooster.edu 


FACULTY  POSITIONS 


THE  LOS  ANGELES  COMMUNITY  COLLEGE  DISTRICT  -nv.tcs  aoDlications  from  * "m 

Qualified  individuals  for  tenure-track  faculty  positions  at  trie  nine  colleges  or  the  w 3 y *9 

District.  Selections  are  made  from  open  ana  continuous  dooss  m S7  academic  and  iwRr 

37  vocational  fields  Approved  applications  are  vaua  for  three  years,  canaidates 
may  renew  at  the  end  of  that  period  cv  Mira  a renewal  application  Visit  cur  internet  r.omc  ca=e 
http://www.laccd.edu  for  information.  a/OMEN,  MINORITIES  AND  T^E  DISABLED  -»E 
ENCOURAGED  TO  APPLY 


REQUIREMENTS 

Applicants  must  meet  State  minimum  reauirements  either  by  a credential  or  degree  There  mav  oe 
additional  Distnct  requirements  beyond  the  State  minimum 


SALARY 

The  current  salary  range  is  $32,780  to  $51,040  for  new  employees,  with  a potential  maximum  r 
$60,910,  for  a 40-week  academic  year  New  employees  to  the  D. strict  will  be  allocated  withm  me 
salary  range  according  to  previous  tram<ng  ana  experience.  Employee  benefits  include  25  paid 
holidavs/vacation  days  annually,  distnct-paia  meaicalrhospital,  dental  and  vision  care  plans  ana  a 
i4Q  COO  group  i*fe  insurance  policy  Regular  faculty  wno  retire  after  a vesting  period  have  i-fo*  *tv 
medical  coverage  if  Medicare  enrollment  >s  maintained  after  age  o5 


FILING  AN  APPLICATION 

cor  eacn  suoiect  held,  a separate  accucatton  must  ce  #=ea  Applications  mav  be  ccf3  < e 2 
;pec'tv  fieldis);  bv  camng  (213)  891-2211  zi  fAX  1 212,  691-241 1 . or  reply  by  e-ma-i  " e 
nternct  to  jobs^lacco  cc  ca.us  .r.CL a.r.g  name  address  cnone.  ana  subject  lC-'O  r 
photocopies  of  transcripts  are  acceptable  'or  me  application  selected  official  transcr.prs  ■■ 
oe  reauired.  Applications  may  be  filed  m person  or  mailed  to  the  Academic  Selection  Unit, 
Los  Angeles  Community  College  District,  770  WHshire  Blvd.,  Los  Angeles,  C \ 90017. 

^ -eges  cMKe  DiSffict  are  L A e-e  3astL  4 fc-ece  <_  a Harbor  Cc:le<?e  l *•  Vitt  ; 

Cone<?e  l A Pierce  College,  l A Southwest  College,  l a irace-Techmcai  College,  i A va-iev 
Cc:  cge.  and  West  L A.  College. 

■n  accordance  with  its  strong  commitment  to  diversity,  tr.e  D strict  enccuiages  ail  Qualified 
-and'dates  rciuding  members  of  unaemepresentea  crauos  to  acoiy  m a:i  sucmcct  rrv 
meyouatirv  THE  LA.CCD  IS  AN  EQUAo.  OPPORTUNITY  EMPLOYER 


SPANISH 

INSTRUCTO 


Tenure-track  position  available  August  1999-  full-ar 
instructor  of  Spanish.  Applicants  must  possess  earn 
Masters  degree  in  Spanish  or  be  umversity-educat 
native-level  speaker.  Qualifications  to  teach  French 
German  also  highly  desirable.  Applicants  w 
demonstrate  minimum  two  years*  successful  teachi 
experience  in  foreign  languages  at  college  or  seconds 
level.  Rock  Valley  is  a comprehensive  common 
college  in  one  of  Illinois  largest  cities,  located  90  mi 
northwest  of  Chicago  and  serving  a population 
300.000.  Responsibilities  include  instructional  lo 
avc.  15  hours/semester  plus  supplemental  duti 
community  and  secondary-school  outreat 
curriculum  development  in  alternative  mcchodolc 
(multimedia,  asynchronous  instruction,  otl 
interactive  teaching  strategies).  Salary  range:  S29.0 
to  $36,000;  optional  overload  and  summer  \vh 
available.  >cnd  Ictrer  specifically  addressi 
qualifications,  including  phone  numbers  and  addres 
of  three  professional  references,  copies  of 
undergraduate  and  graduate  transcripts,  philosop 
statement  on  foreign  language  instruction,  a 
documentation  of  teaching  excellence.  Assemble  un< 
single  cover  to. 

Lori  Alfe 

Chair,  Division  of  Communications 
3301  North  Muiford  Road 
Rockford,  IL  61 1 14 

Poitmxrl;  dttAUntz  Februmry  /,  1999.  £0£. 


ARTIST-IN 


TTTM47H 


Community  College  of  Philadelphia 


PRESIDENT 


Skidmore  College,  an  undergraduate  liberal 
arts  institution,  is  inviting  applications  to 
share  a three-year,  renewable  position. 
The  appointment  will  be  full-time  for  the 
Fall  semester  only.  Candidates  should  be 
familiar  with  different  approaches  to  the 
teaching  of  acting,  with  special  emphasis 
in  textual  analysis  with  a basis  in 
Stanislavski.  The  accepted  candidate  wiil 
share  academic  advising,  assist  in  the 
student-directed  workshop  program,  and 
participate  in  other  departmental  activities. 
Candidates  must  have  college  teaching 

xperience  with  an  MFA  or  professional 
experience. 

Position  begins  September  1999.  Review 
of  application  will  begin  February  1,  1999. 
Applicants  should  submit  c.v.  and  three 
letters  of  recommendation  to: 

Chair,  Theater  Department,  File  # 52, 
Skidmore  College,  815  North  Broadway, 
Saratoga  Springs,  NY  12866. 

Skidmore  encourages  applications  from 
women  and  men  of  diverse  racial,  ethnic 
and  cultural  backgrounds. 

Visit  our  website  at  http://www.skidmore.edu 

SKIDMORE 


Tie  Communm  College  of  Philadelphia  is  seeking  to  identify  its  lilih  president  to  succeed  Dt  Fredenck  W Capshaw  who  died  in  June  199S  after  providing 
outstanding  leadership  for  lour  years  Tie  new  president  will  want  to  build  on  the  Colleges  abundant  strenjahs  as  he  or  she  seeks  to  more  the  College 
to  an  eren  higher  level  of  excellence. 

Community  College  of  Philadelphia  is  thriving.  Enrollment  is  strong  (18.500  FTE).  supported  bv  over  1000  highh  qualified  full-time  and  part-time 
faculty  teaching  in  programs  located  at  the  main  campus  three  reeonal  centers  and  manv  smaller  sues  ihruuehout  the  cm  The  College  is  a signiticuit 
ptoence  within  Philadelphia  and  the  region.  The  transer  rale  is  amone  the  highest  m tne  country  and  there  are  over  articulation  agreements.  Tire 
Colleges  iininaal  bundauon  is  sound,  the  phvsscal  plant  is  reasonably  adequate  to  programmatic  needs  technology  is  being  enhanced,  and  new 
col  lean?  bargaining  agreements  have  recently  been  signed  The  Board  is  informed  engaged  and  deeply  supportive  of  the  Cullrg?  and  its  mission 

Tbe  ideal  candidate  trill  bate  the  folhtcing  qualifications  and  characteristics: 

• Enthusiasm  for  earning  out  the  Colleges  mission. 

• Substantial  admimstraare  experience  and  a demonstrated  record  of  success 

• Ability  to  lead  a complex  and  growing,  multi -campus  urban  institution  with  multiple  internal  and  external  airwmienao 

• Demonstrated  expertise  in  institutional  financial  management 

• A management  style  that  indudes  consensus-building  and  (kasirehess  with  the  ability  to  energize  and  engage  the  College  community. 

• Fbhoca!  skills  and  persona)  style  that  will  enable  effective  external  relationships  with  atv  and  state  governments  and  corporate  leaders  and  that  will 

build  visibility  and  financial  support  for  the  College 

• Skills  necessan  to  work  effectively  within  a collective-bargaining  environment. 

• Demonstrated  commitment  to  diversity  and  an  eagerness  to  engage  and  serve  the  diverse  groups  in  the  ah'  of  Philadelphia  and  the  College 

• Eagerness  and  ability  to  build  rapport  and  relationships  with  the  wide  vanerv  of  faaiJn;  staff  and  students  that  make  up  die  College  communm 

• Credentials  sufficient  to  earn  the  respect  of  the  academic  communm  and  to  foster  academic  excellence 

Compensation  for  the  position  will  be  commensurate  wnh  experience  and  qualifications  More  information  about  lire  posniun  qualifications  and  the 
College  is  available  on  the  web  ai  www.ccp.cc.pa.us/presscarch  Nominations  and  applications  are  invited,  for  fuii  cnnsiaenuioa  materials  sliould 
be  received  bv  February  19. 1999.  Candidates  should  submit  a letter  describing  interest  in  and  qualifications  for  the  position  a curriculum  vitae,  and  the 
names  addresses  and  phone  number  of  five  references  Materials  should  be  sentto  Dt  Jean  Dowdall.  Vice  President.  A.TKeamey  Executive 
Search,  225  Rdoekers  Une.  Alexandria  YA  22314:  e-mail  to  |ean_dowdalI©atkeamey.cofn;  or  by  fax  to  (703)  518-1782.  All 
information  will  be  treated  confidential  h: 

As  an  Affirmative  Adion/Equal  Opportunity  Employer.  Community  College  of  Philadelphia  eagerly  encourages  applications 
from  tinmen  and  minority  candidates 


Cbllege 

Skagit  Valley  College,  Whidbey  Campus,  Located  in 
Northwest  Washington  and  dedicated  to  educating  and 
serving  students,  ts  seeking  applicants  for  the  following 
full-time,  tenure-track  faculty  positions.  Starting  date 
for  faculty  positions  is  September.  1999 

Spanish/Humanities  Instructor:  Biology  Instructor 

QUALIFICATIONS:  MA/MS  in  appropriate  discipline 
required 

SALARY:  531,400  for  ntne-monlh  contract,  pill* 
benefits. 

Licensed  Practical  Nursing  Instructor 

QUALIFICATIONS:  BS  in  Nursing  required,  MS  in 
Nursing  preferred.  Hold  or  obtain  WA  State  RN  or 
ARNP  license. 

SALARY:  531,400  for  nine-month  contract,  57.102  68 
for  8-week  summer  quarter  contract  Benefits 

APPLICATION  PROCEDURE:  Applications  may  be 
obtained  from  and  returned  to 

Skagit  Valley  College 
Human  Resources  Office 
2405  East  College  Way 
Mount  Vernon.  WA  98273 
< 360-4 1 6-7800/TTY 360-4 1 6-77 1 8/www.*vc.ctc.edu  > 

Applications  must  include  I)  Official  SVC  application, 
and  2)  resume  with  names  and  phone  numbers  ot  three 
professional  references  Positions  open  until  filled. 
Screening  begins  February,  1999 

EEO/AA  Employer 


Vice  President  for  Student  Affairs 
CALIFORNIA  STATE  UNIVERSITY,  LOS  ANGELES 

Applications  and  nominations  are  invited  for  this  position,  which  provides  executive  leadership,  direction,  coordination 
administration,  management  and  budget  formulation  and  allocation  for  student  services  programs  and  activities  The  Vice 
President  provides  executive  direction  to  two  Assistant  Vice  Presidents  for  Students  Affairs-one  tor  Enrollment  Management 
(Admissions.  Career  Planning  and  Placement.  Financial  Aid.  Onentation.  Outreach  and  Recruitment,  and  Registration  and  Records! 
and  one  for  Student  Services  (Center  for  Student  Life.  Educational  Opportunity  Program.  International  Student  Services.  Student 
Advocacy.  Students  with  Disabilities,  and  Student  Hearth  Center}  The  University,  one  of  23  campuses  of  the  California  State 
University  system,  is  located  at  the  eastern  edge  of  Los  Angeles  and  adjacent  to  the  Western  San  Gabriel  Valiev,  with  more  than 
19.000  students  reflecting  the  rich  ethnic  diversity  of  the  area 

QUALIFICATIONS: 

• An  earned  doctorate  or  other  terminal  degree  and  a record  sufficient  to  warrant  a tenured  apoomtment  in  an  academic 

department  at  Cal  State  l A 

• A record  of  significant  executive  level  responsibility  in  tne  area  of  acaoemic  support  services 

• Proven  leadership  abilities 

• Demonstrated  ability  to  build  relationships  with  faculty,  staff  and  students 

• Excellent  oral  and  wntten  communication  skills 

• Demonstrated  ability  and/or  interest  in  working  in  a muiticultural/multiethmc  environment 

Salary  for  this  Administrator  IV  position  is  commensurate  with  experience  and  qualifications  A comprehensive  benefit  program  is 
provided 

Op«n  until  filled:  Submit  letter  o(  application,  curriculum  vita,  three  letters  of  recommendation  ano  transcript  from 
institution  awarding  highest  degree  bv  Friday,  January  22. 1999  to 

Chair,  VPSA.HRM,  #H98-173 
California  State  University,  Us  Angeles 
6151  State  University  Drive 
Los  Angeles.  CA  90032-8534 

www.caistateia.edu 

Rtatonablt  accommodation  may  ba  requectad. 

Equal  Opportuaity/Title  IX  Employer 
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i i ^ CHIEF  INFORMATION 
-VF  OFFICER 

•-  !•* — i The  American  Council  on  Education 

->l  Washington.  D.C. 

The  American  Council  on  Education  i ACE)  is  seeking  a Chief  Information  Officer  (CTO) 
*ho  will  position  ACE  ai  the  leading  edge  of  information  tcchnolog> 

Founued  in  1918.  ACE  is  the  nation  s umbrella  higher  education  association  Us 
appioximaielv  I “00  memoers  include  accredited  degree-granting  colleges  and  universities 
from  ail  sectors  ot  higher  education,  and  outer  education  a A education-related 
organizations 

The  GO  reports  to  the  Vice  President  for  Administration  a»,1  is  responsible  for 
information  sv  stems  and  services  that  serve  the  diverse  needs  of  an  organization  with  170 
staff  and  an  annual  budget  of  S35  million.  Die  GO  oversees  .he  operations  of  the 
Information  Technology  Services  (ITS)  Department,  ensures  systems  security,  supervises 
staff,  develops  and  implements  policies,  procedures  and  training  programs 

The  successful  candidates lil  have  at  least  ten  years  progressively  responsible  experience 
in  the  management  of  information  technologies  preferably  in  an  academic  center  or 
another  large  protessional  association  Demonstrated  leadership  and  human  relations 
skills  are  critical  Candidates  should  have  excellent  communication  and  consensus 
building  skills,  a proven  track  record  wuh  project  management,  a strong  customer-service 
orientation,  the  abiltiv  to  thrive  on  challenge  and  work  effectively  with  diverse 
constituencies 

The  search  is  currently  underway  and  will  continue  until  the  position  is  filled  Nominations 
and  applications  mav  be  submined  to  the  consultants  supporting  ACE  in  this  search 

Ace  Chief  Information  Officer 

c/o  Janet  Nl.  Worth,  Educational  Management  Network/Witt/KiefTer 
5420  LBJ  Freeway,  Suite  460 
Dallas.  TX  75240 

S1,,*e  information  about  ACE  ts  available  on  their  website  at  http:Hwww.ace.edu. 
Requests  tor  copies  ot  the  Position  Prospectus  ami  questions  or  confidential  inquiries 
ru\  be  made  to  Janet  M Worth.  972-490- 1370  or  Gan  J Posner.  0/5-665- 33X8 
or  via  email,  aceQemnemrt.com. 
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ALAMO 
< IMMUNITY 

•:jllec.e  district 


WMBAMMWatl 


Vice  Chancellor  for 
Fiscal  Affairs 
(Extended  Search) 


Application  materials  are  being  accepted  lot  this  key*  administrative  position.  The  Alamo 
Communitv  College  District  lACCD)  is  the  parent  organization  tor  four  community  colleges 
located  m tnc  River  Cicv  or  San  Antonio.  Teas,  witn  a diverse  ricuitv.  staff  and  student  population, 
and  a muiu-miilion  dollar  annual  operating  budget.  The  Vice  Chancellor  lor  Fiscal  Affairs  will 
report  to  tnc  Executive  We  Chancellor;  direct  djv-«wnv  accounting  and  finance  management 
activities  and  worn  closciv  wiih  the  Chancellor  and  Board  ot  Trustees  in  developing  long-range 
financial  plans,  annual  budgets.  The  successtul  candidate  will  have: 

• Comprehensive  Ic.-j^tedec  of  hnancial  principles  and  practices  applicable  to  a large  and 
complex  organization 

• Considerable  knowledge  of  aii  community  college  tederai.  state  and  local  financial  accounting 
reporting  requirements 

• Excellent  communication  skills 

° Proven  cxpcnencc  in  project  management,  and  computer-based  financial  anal  vs  ls/ reporting  in 
a.mulu-college  organization 

* Prefer  administrauve  experience  in  higher  education,  governmental  fisczl  affairs  or  business 
management  riinaions 

* Master  s degree  in  Finance.  Business  Admimsirauon.  Accounting  or  Economics  and  CPA  license 

* Eight  (8)  years  tirunaai  management  experience  to  include  0 vears  at  adrmrustranve/supcrvisory  levc 

For  further  information  about  the  ACCD  and  this  position,  visit  our  web  site  at  www.accd.edu. 

Submit  the  following  bv  February  12.  1999:  cover  later  articulating  your  organizational  role  o 
Fiscal  Affairs  and  vour  management  srvie;  comprehensive  resume  to  mciude  education,  protessiona 
training,  chronology  of  |ob  assignments  and  signthcam  achievements;  three  letters  o 
recommendation  and  copies  of  transcripts.  Incomplete  packages  will  receive  no  consideration. 

James  It  Dickerson 
Alamo  Community  College  District 
201 W.  Sheridan,  Suite  A 60 
San  Antonio,  TX  78204 
(210)  208-8051*  EEC  Employer 
ACCD  is  closed  1118/99. 


Fashion  Institute  of  Technology®  (SUNY) 

F.I.T.®  An  internationally  known  leader  in  career  education,  is 
a college  of  art  and  design  business  and  technology  of  the  State 
University  of  New  York  offering  30  career- related  majors 
leading  to  AA.S.,  BFA..  BS.,  and  MA  degrees. 


Tenure  Track 
Faculty  Position 
(Search  Reopened) 


seeks  dynamic,  creative  marketing  professional  with  management  experience 
and  a passion  for  cosmetics  and  fragrance  to  tram  industry  leaders  for  the 
21st  century.  The  person  selected  for  this  faculty  appointment  as  instructor 
will  be  expected  to  provide  leadership  in  curriculum  and  course  design, 
specifically  in  such  general  management  areas  as  strategic  planning, 
organizational  design,  corporate  finance,  human  resource  management, 
production  and  supply-chain  management,  and  global  marketing.  The 
appointee  wiii  also  be  expected  to  work  directly  with  the  Dean  for  Graduate 
Studies  in  shepherding  the  program  through  the  College  and  State 
University  approval  process,  and  m maintaining  ongoing  come  canons  with 
an  energetic  and  committed  industry  advisory  board  and  with  key  College 
fa^uirv  Appointment  will  begin  in  Spring  1999,  with  a projected  startup 
date  for  the  program  of  June,  2000.  Masters  degree  required;  experience  in 
the  cosmetics  and  fragrance  industry  preferred,  teaching  experience  desirable. 

Send  resume,  vi-vcr  ierter.  the  names  and  telephone  numbers  of  three 
rctcrcm.es.  as  well  as  anv  supporting  n itertals  to  Dr.  Bruce  W. 
Chambers.  Dean  for  Graduate  Studies.  F.l.T,  Seventh  Avenue  at  27 
Street.  Rm  E-M5.  New  York  City  10001-5992  or  fax  to  212-217-5156. 
Application  deadline  January  24,  1999. 


El.T,  is  an 


Anne  Arundel  Community  College 

Students  First 


Program  Director,  Teacher  Education 

Responsible  for  the  overall  planning,  development, 
implementation  and  evaluation  of  credit  and  noncredit  programs 
in  Teacher  Education,  including  supervision  of  credit  curricula  for 
the  training  of  teachers  and  programming  to  further  the 
continuing  professional  education  needs  of  teachers  in  the  early 
childhood  education  through  secondary  education  system. 
Qualifications  include:  masters  degree  in  Education  or  related 
field;  five  years  experience  in  developing,  implementing  and 
evaluating  educational  programs  preferably  in  a post  secondary 
setting;  supervisory  and  fiscal  management  experience;  conversant 
with  curren  county  and  state  requirements  for  teacher 
certification  in  the  Early  Childhood  Education  through  secondary 
education  system.  Doctorate  and  college  level  or  K-12  teaching 
experience  a plus.  Review  ot  resumes  will  begin  on  February'  1.  1999. 

Send  letter  and  resume  to  the: 

Office  of  Human  Resources 
Anne  Arundel  Community  College 
101  College  Parkway 
Arnold,  MD  21012 

For  further  information,  visit  our  website  at 

www.aacc.cc.md.us 


DEPARTMENT  OF  COMMUNICATION 


The  New  School,  the  founding  division  of  New  School  University,  has  opportunities  available  for  three  communica- 
tion professionals  The  Depanmem  currently  enrolls  900  undergraduate  credit  and  non-credit  students  each  semes- 
ter in  courses  in  Film  Theorv  and  Production  Scrcenwnnng  Journalism  Media  and  Culture  Media  Practices  and 
Documentary  Studies  and  too  students  in  the  M A in  Media  Studies  program  with  curricula  in  Media  Theory  Histo- 
r\  and  Philosophy.  Media  Criticism  and  Analysis  Cinema  Studies  Media  Management  Media  Design,  and  audio 
video  film  and  multimedia  production 

PROGRAM  COORDINATOR  (P/T) 

Ideal  candidate  will  be  organized  energetic,  and  possess  strong  foresight  to  coordinate  a non-credit  and  under- 
graduate credit  curriculum  Work  with  the  Chair  of  the  department  and  the  Film  Program  Advisor  on  curriculum 
development  recruitment  ana  review  of  more  than  100  pan-time  faculty  program  marketing  and  the  development 
of  external  partnerships  Qualifications  advanced  degree  or  equivalent  in  a communication-related  field  teaching 
and  administrative  experience  a strong  vision  for  future  growth  of  the  program  and  a commitment  to  adult  education 

DIRECTOR  OF  GRADUATE  STUDIES  (F/T) 

A dvnarmc  media  educator  or  leader  in  the  communication  profession  needed  to* direct  a diverse  Media  Studies  M A 
program  Responsibilities  curriculum  development,  faculty  recruitment  and  review  management  of  admissions  process 
and  pursuit  of  external  funding  Qualifications  Ph  D or  equivalent  industry  experience,  record  of  scholarship  teaching 
and  demonstrated  administrative  competence 

STUDENT  SERVICES  COORDINATOR  (F/T) 

Exceptional  administrator  and  communicator  needed  to  coordinate  student  services  for  M A program  in  Media  Studies 
Responsibilities  manage  student  recruitment,  advising,  financial  aid  internships  alumni  relations,  and  special 
events  Qualifications  advanced  degree  in  a communication-related  field  and  expenence  working  closely  with  a 
large  diverse  student  population  Excellent  organizational  and  interpersonal  skills 

Excellent  benefits  including  free  tuition  one  month  vacation  and  comprehensive  health  insurance 
The  New  School  is  committed  to  an  educational  environment  in  which  the  rurncuium  and  everv 
other  aspect  of  the  university  reflect  the  multicultural  city  and  international  world  in  which  we  live  Review  of  appli- 
cations will  begin  January  15.  1999  and  continue  until  the  positions  are  filled  Apply  to  Carol  Wilder.  Associate  Dean 
and  Chair.  Department  of  Communication  THE  NEW  SCHOOL  2 West  13th  Street  New  York  NY  iooii  Affirmative 
action  equal  opportunity  emplover 


New  School  University 


NEW  JERSEY  COMMISSION  ON  HIGHER  EDUCATION 

Trenton,  New  Jersey 

“ ECUTIVE  DIRECTOR 


The  New  Jersey  Commission  on  Higher  Education  invites  nominations  and  applications  for  the 
position  of  Executive  Director.  The  Commission  was  established  in  1994  as  part  of  the  new 
coordinating  structure  for  higher  education  in  New  Jersey.  New  Jersey's  higher  education  governance 
structure  has  three  principal  components:  Pre-existing  institutional  boards  of  trustees,  the  Presidents’ 
Council  (representing  presidents  from  all  degree-granting  institutions  of  higher  education  m New 
Jersey),  and  the  Commission  on  Higher  Education  (replacing  the  previous  Board  of  Higher  Education, 
which  was  a regulatory  body  rather  than  a coordinating  body).  The  Commission  is  responsible  for 
statewide  policy,  planning,  coordination,  and  advocacy,  including  a specific  mandate  to  conduct 
research  on  higher  education  and  develop  a comprehensive  higher  education  master  plan.  New 
Jersey's  location,  in  the  heart  of  the  Boston-Washington  corridor,  and  its  leadership  bv  Governor 
Christine  Todd  Whitman,  contribute  to  making  it  a growing  and  highly  dynamic  state.  The 
Commission  has  21  staff  members,  including  five  directors  for  various  functions. 

The  ideal  candidate  will  have  significant  familiarity  with  educational  policy  issues,  familiarity  with 
all  of  the  major  sectors  of  higher  education  and  with  issues  of  common  concern  to  them;  an 
understanding  of  the  balance  between  institutional  and  statewide  issues;  an  understanding  of  the 
provision  of  access  and  educational  opportunity  for  all  citizens,  and  comfort  working  within  the 
diversity  of  the  state 

Compensation  for  the  position  is  competitive  with  that  of  other  similar  SHEEOs  m the  region  The 
position  is  available  immediately  Inquiries,  applications,  and  letters  of  nomination  will  be  treated 
confidentially;  they  should  be  sent  to  Jean  A.  Dowdall,  Vice  President,  A.  T.  Kearney  Executive 
Search,  225  Reinekers  Lane,  Alexandria,  VA  22314;  Phone  (703)  739-4761;  Fax  (703)  518-1782; 
e-mail  jean_dowdall@atkeamoy.com.  Candidates  should  provide  a curriculum  vitae,  the  names 
and  phone  numbers  of  five  references,  and  a cover  letter  describing  their  interest  in  the  position  and 
their  expenencr  Additional  information  about  the  search  is  available  at 
www.state.nj.us/h.,  hcreducation/execdirhtm.  For  fullest  consideration,  materials  should  be 
received  by  January  31, 1999,  although  the  position  will  remain  open  until  it  is  filled. 

The  Net  a Jersey  Commission  on  Higher  Education  is  an  Equal  Opportunity  Employer 


Central  Michigan 

UNIVERSITY 

Residence  Hall  Director 

Office  of  Residence  Life.  9 month,  academic  year 
appointment.  Provides  leadership  in  creating  an 
atmosphere  conducive  to  student  development  and 
diversity  education.  Responsible  for  programming  and 
hall  council  advisement,  residence  hall  administration, 
supervision  of  resident  assistants  and  multicultural 
advisor,  and  academic/career  advising  One  position 
available  January.  1999;  other  vacancies  anticipated 
beginning  June,  1999.  Bachelor’s  degree  required. 
Master's  preferred.  One  year  of  residence  hall  work 
expenence  and  one  additional  year  of  professional 
work  expenence  since  obtaining  Bachelor’s  degree 
desired.  Minimum  semi-monthly  starting  salary  of 
S983.  commensurate  with  qualifications,  plus 
apanment  and  meals.  Opportunities  exist  for  temporary 
assignments  during  the  summer.  Submit  resume  and 
cover  letter  to  Kim  Voisin,  Assistant  Director  of 
Residence  Life,  201  Bovee  University  Center, 
Central  Michigan  University,  ML  Pleasant,  MI 
48859.  Please  indicate  in  cover  letter  if  you  will  be 
attending  OPE  in  March.  1999.  Screening  of 
applications  begins  immediately  and  will  continue  until 
all  positions  are  filled.  CMU  provides  flexible  benefits, 
an  excellent  retirement  program  with  tax  deferred 
investment  options,  tuition  waiver  for  employee  and 
family,  and  competitive  salaries  in  an  environment 
committed  to  excellence  and  customer  service. 

CMU,  an  AAJEO  institution,  is  strongly  and  actively 
committed  to  increasing  diversity  within  its  community 
(see  www.cmich.edu/aaeo.html ). 


The  University  of 

Puget  Sound 


GIATED 
DENT  SEH1 


Begins  September  1,  1999  Serves  as  Dean’s 
primary  associate  and  member  of  Dean’s 
management  team.  Master's  degree  required;  Ph.D. 
or  Ed.D.  preferred  A minimum  of  five  years 
experience  in  higher  education  administration, 
student  services  and  assessment,  preferably  in  a 
liberal  arts  college;  familiarity  with  counseling  and 
health  services,  substance  abuse  prevention, 
student  conduct  and  their  legal  environment, 
excellent  organization,  problem-solving,  writing, 
editing  and  communication  skills,  sound  judgment, 
ability  to  establish  credibility  and  trustworthiness 
with  students,  relate  to  diverse  constituencies,  and 
oversee  and  lead  professional  stall,  a commitment 
to  liberal  arts  education,  and  familiarity  with  a 
range  of  computer  software  $46,680-554.912. 
generous  benefits  package  Interested  individuals 
are  encouraged  to  submit  interest  letter,  resume  and 
names  of  three  references  postmarked  no  later  than 
February  1 . 1999  to  insure  consideration  Send  to 

Student  Services  Search 
University  of  Puget  Sound 
P.O.  Box  7297 
Tacoma,  WA  98497 


U I t D i K)  I / 


fM  1 T I M , \ f 


education 


Georgia  Perimeter  College  (formerly  DeKalb  College)  is  a public,  two-year  multi- 
campus community  college  in  the  University  System  of  Georgia.  Located  in  The 
eastern  suburbs  of  Metropolitan  Atlanta,  with  a total  enrollment  of  approximately 
30.000  students,  the  College  is  the  State's  third  largest  higher  education  institution. 

ASSISTANT  DIRECTOR  FOR  BUSINESS. 
INDUSTRY,  & TECHNOLOGY 

This  Assistant  Director  will  work  in  cooperation  with  team  members  in  the  Center  for 
Continuing  & Distance  Education  to  actively  identify,  develop,  promote,  and 
coordinate  the  delivery  of  business,  industry,  and  technology  training.  Must  have  a 
demonstrated  knowledge  of  workforce  development  issues  and  of  the  fiscal 
management  of  training  programs.  Experience  with  distance  learning  technologies 
and  grant  writing  highly  desirable.  Successful  candidates  must  be  detail  oriented, 
possess  strong  communication,  presentation,  organization,  consensus  building, 
multi-tasking,  and  computer  skills. 

Position  requires  a Bachelor’s  degree  with  a minimum  of  five  years  or  Master's 
degree  with  a minimum  of  three  years  progressively  responsible  experience  in 
sales,  marketing,  workforce,  and  economic  development.  Salary:  $39,500+. 
Salaries  are  commensurate  with  education  and  experience  with  excellent  benefits. 
BACKGROUND  INVESTIGATION  REQUIRED.  Application  deadline  02/08/99. 

Applicants  should  reference  position  number  99-126  and  send  the  following  as  a 
single  packet:  (1)  letter  of  interest,  (2)  resume.  (3)  unofficial  copy  of 
college/graduate  transcnpt(s),  and  (4)  list  of  five  professional  references  (names, 
addresses,  email  addresses,  telephone  numbers)  to: 

Judy  Chastonay,  Human  Resources,  Georgia 
Perimeter  College,  3251  Panthersviile  Rd., 

Decatur,  GA  30034  or  Fax  (404)  244-5774. 

For  detailed  information  on  this  position , 
please  visit  our  web  site  at  www,gpc.peachnet.edu 
An  Associate  Degree  Granting  College 
of  the  University  System  of  Georgia 


GA  iS  AN  OPEN  RECORDS  STATE 


UNIVERSITY  OF  PENNSYLVANIA 

DEAN,  SCHOOL  OF  LAW 

The  University  of  Pennsylvania  invites  nominations  and  applications  for  the  position  of  Dean 
of  ihe  Law  School.  The  Dean  is  the  chief  academic  and  administrative  officer  of  the  Law 
School,  overseeing  37  standing  facultv  and  over  800  students  in  four  degree  programs  Juns 
Doctor.  Master  of  Comparative  Laws.  Master  of  Laws,  and  Doctor  of  the  Science  cl  Law.  The 
Dean  reports  to  the  Provost  of  the  University  of  Pennsylvania  and  interacts  directly  with  the 
President  of  the  University. 

The  University  of  Pennsylvania  Law  School  enjoys  a strong  position  among  the  top  tier  of 
Amencan  law  schools.  It  possesses  a highly  interdisciplinary,  intellectually  diverse,  produc- 
tive and  research -onented  faculty:  a tradition  of  leadership  and  active  involvement  m law 
rciorm  and  cxpenential  methods  of  teaching  and  learning;  and  an  outstanding  student  popu- 
lation drawn  from  around  the  country  and  the  world.  As  one  of  the  1 2 schools  of  the  Umvcr- 
suv  ot  Pennsylvania,  the  Law  School  has  strong  research  and  teaching  connections  with  other 
outstanding  professional  schools  and  academic  departments 

I he  mission  of  the  University  of  Pennsylvania  Law  School  is.  through  research  and  teaching,  to 
generate  intellectual  and  human  capital  for  the  leadership  of  the  legal  profession  in  the  2 1st 
centuiv  The  Dean  should  have  a distinguished  record  of  scholarship  and  professional  achieve- 
ment academic  leadership  experience  is  desirable.  The  successful  candidate  should  expect  to 
a^mne  office  on  or  before  Julv  1 . \ooo 

Loiters  ol  inquiry,  application  and  nomination  should  be  accompanied  by  curriculum  vune 
a no  be  received  no  later  than  February’  15.  1999  Correspondence  may  be  directed  to. 

Dr.  Richard  J.  Herring,  Chair 
Law  School  Dean  Search  Committee 
c/o  Office  of  the  Secretary  of  the  University 
236  S.  34th  Street,  4th  Floor 
Philadelphia,  PA  19104-3804 

The  University'  of  Pennsylvania  is  an  Equal  Opportunity/  Affirmative  Action  Employer 


Georgia 


Perimeter 

College. 

o 

(formerly  DeKalb  College) 


| CoufGEOF  Saini  Benedict/. 
|‘  V SaintvJohn’s  University* 


Department  of  Management 

(3  positions) 

The  College  of  Saint  Benedict/Saint  John' 
University  seek  candidates  for  th 
following  positions  in  the  Department  c 
Management  beginning  Fall  1999: 


TENURE  TRACK,  Applicants  should  b 
prepared  to  teach  courses  i 
undergraduate  CORPORATE  FINANCE  an 
INVESTMENTS. 


TENURE  TRACK.  Applicants  should  b 
prepared  to  teach  courses  i 
ORGANIZATIONAL  BEHAVIOR  ant  HUMAI 
RESOURCE  MANAGEMENT  as  well  a 
INTRODUCTION  TO  MANAGEMENT. 


TENURE  TRACK.  Applicants  should  b 
prepared  to  teach  courses  in  COMPUTE 
APPLICATIONS  IN  BUSINESS  along  wit 
functions!  area  courses  in  OPERATION 
OR  FINANCE. 


MBA  or  equivalent  required;  Ph.D.  or  DB 
preferred.  Undergraduate  teachin 
experience  strongly  desired. 

The  Management  Department  offers 
generalist  management  degree  integrate 
with  a liberal  arts  education.  Active  an 
innovative  pedagogy  is  a hallmark  of  oi 
faculty.  For  more  information  contai 
Virginia  Arthur,  chair  of  the  searc 
committee,  at  VARTHUR@cxbsju.idu. 


Saint  John's  University,  a liberal  an 
college  for  men,  and  The  College  of  Sail 
Benedict,  a liberal  arts  college  for  womei 
are  coordinate  institutions  located  i 
central  Minnesota  lake  country,  1 
minutes  northwest  of  Minneapolis/S 
Paul.  Additional  information  is  posted  c 
our  website  www.csbsju.odtt. 


Please  submit  letter  of  application,  vit 
three  recent  letters  of  recommendatio 
undergraduate  and  graduate  transcript 
along  with  supporting  materia 
explaining  your  teaching  philosophy  ar 
summarizing  any  available  studei 
feedback  about  your  previous  teaching  t 


CSB/SJU  Director  of  Human  Resource 
Saint  John’s  University 
Co  I leg  evil  la,  MN  56321 

Please  make  reference  to  specific  positic 
you  are  applying  for  in  the  letter  ■ 
application. 


Applications  received  after  March  I.  19 
cannot  be  guaranteed  consideration. 


Woman  and  paopla  of  divarsa  racial.  athnic,  at 
cultural  backgrounds  ara  ancouragad  to  appl\ 
EF0/AA  amployars 


VlCJi*' 


‘-1  The  Stote  University  of  New  fork  at  Geneseo  invites 

nominations  and  applications  for  the  position  of  Vice  President 

for  Student  and  Campus  Life. 

Geneseo  is  a highly  selective,  primarily  residential  public  liberal  arts  college  with  approximately  5000 


among  tne  oest  colleges  ana  UIIIVCISIUO  m aut-ii  puunuuuio  u anu  rupiiigcr  o i ujuiiui  i hiuuu:.  it 

offers  a full  range  of  liberal  arts  programs,  selected  professional  programs,  and  a wide  variety  of  co-cumcular 
and  cultural  activities,  Geneseo  is  a member  of  the  Council  of  Public  Liberal  Arts  Colleges. 

Geneseo  seeks  a chief  student  affairs  officer  who  will  provide  creative  leadership  in  the  setting  of  a public 
liberal  arts  college  that  combines  a rigorous  curriculum  and  a rich  co-curricular  life  in  an  integrated  learning- 
centered  environment.  As  one  of  four  vice  presidents  reporting  directly  to  the  Prestdent,  the  Vice  President 
for  Student  and  Campus  Life  is  the  senior  officer  responsible  for  three  major  areas  of  College  activity, 
residential  life;  student  services;  and  student  activities.  Within  those  broaa  areas  of  responsibility,  the 
following  departments  are  included:  office  of  the  Dean  of  Students;  residential  life:  student  health  services 
and  education;  counseling;  athletics;  student  union  and  activities;  career  services;  multicultural  affairs: 
orientation  and  Greek  life.The  Dean  of  Students  reports  directly  to  the  Vice  President. 

Successful  candidates  will  have  a record  of  progressively  more  responsible  student  affairs  or  general 
administrative  experience:  a commitment  to  tne  values  and  purposes  of  a liberal  education  and 
understanding  of  issues  of  student  development;  excellent  communication  skills:  the  ability  to  work 
collaboratively  with  faculty  and  staff  in  academic  affairs  to  make  student  life  outside  the  classroom  an 
integral  part  of  Geneseo's  educational  mission.  Prior  experience  at  the  Dean  or  Director  level  in  student 
affairs  is  preferred,  as  is  experience  in  one  or  more  of  the  following:  teaching  at  the  college  or  university 
level,  auxiliary  operations,  human  resource  and/or  budgetary  management.  Candidates  must 
demonstrate  achievement  in  fostering  a diverse  community,  maintaining  a healthy  and  safe  campus 
environment,  managing  significant  human  and  financial  resources. and  working  as  part  of  an  administrative 
team  with  all  members  of  a diverse  community.  Ph.D.  or  other  appropriate  terminal  degree  is  strongly 
preferred:  master’s  degree  required. 

Applications,  including  a letter  of  interest,  curriculum  vitae,  and  the  names  and  telephone  numbers  of  at 
least  three  references,  should  be  sent  to: 

,pSlTV  o 

Professor  David  K.  Geiger,  Chair 

Vice  President  for  Student  and  Campus  Life  Search 

Office  of  the  President 

State  University  of  New  York  at  Geneseo  qr2E*~SXg> 

1 College  Circle,  Geneseo,  NY  14454 
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Universidad  Complutense 


MADRID  -SPAIN 


Scholarship  Program 

!'  for  Teachers  & Counselors 

& 

One  to  four  weeks  of  intensive  Spanish 
language  study  from  early  July  to  early 

* August,  1999. 

| 

Includes:  round  trip  airfare,  three  meals  a 
| day,  room  accomodations  and  instruction  at 

V Colegio  Major  Nebrija  of  Universidad 
C Complutense. 

k. 

b 

For  information.  Write  or  Fax  your  request  to: 

Center  for  International  Studies 
; 42-32  De  Bruin  Drive 

• P.O.  Box  451 

| Fair  Lawn,  NJ  07410-0451 

V 

? Tel.:  (201)  587-1260 

k FAX:  (201  > 368-0433 


State  Center  Community  College  District 

'•  Fresno^  California 
Fall  1999  Recruitment 


ADMINISTRATIVE  POSITIONS 

Counselor/Trainer.  Academic  Probationary  Program 

Associate  Dean  of  Instruction 

Developmental  English 

Associate  Dean  of  Instruction 

Electronics 

Dean  of  Instruction 

English  |4  positions) 

Director  of  Arts.  Honors,  and  Student  Services 

ESI 

Forensics/Speech 

FACULTY  POSITIONS 

French  and  Spanish 

Agncultural  Business  (sabbatical  replacement) 

General  Biology/Anatomy  & Physiology 

English  fsabbatical  replacement) 

General  Biology/Natural  History 

1 Art  (2  positions) 

Geography  j 

Auto  Collision 

Geology 

Auto  Technology 

History  13  positions) 

Information  Systems 

Busmess/lnformation  Systems 

information  Svstems/Office  Technology  j 

1 Business  and  Technology  i2  positions) 

Ubranan  (2  positions) 

CADD/CAM 

Mathematics  (4  positions)  1 

CalWORKs  Counselor 

Mechanized  Agriculture 

Medical  Assistant/Muiti-Skilied  Health  Technician 

Child  Development 

Music  (Choral/Vocal) 

Coach/Inst  ructor  |4  positions! 

Office  Technology 

Counseior/Assessment  Center  Coordinator 

Philosophy  »2  positions) 

Counselor.  Athletic  Counseling  Emphasis 

Physics/Engineering 

Counselor  (2  positions) 

Political  Science  (2  positions) 

Counselor  1IDILE  Program) 

Sociology/Psythology 

Counselor  (PUENTE  Program) 

Spanish  {2  positions) 

Counselor.  International  Scholars  Program 

Speech  (2  positions) 

Counselor.  Southeast  Asian  Program 

Theatre  Arts  lOrama) 

Counselor.  Student/Athlete  Support  Program 

Women  s Basketball  Coach/Student  Activities  Coord 

for  an  application  package  please  contact  our  Personnel  Office  at  1525  L Weldon,  Fresno.  CA  93704,  or  call  us  at  (559)  226-0720,  FAX  us  at  (559)  229-7039, 

or  visit  our  website  at  www.scccd.cc.ca.us. 

ADVERTISING  INDEX 
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ALASKA 

University  of  Alaska  Southeast 

62 

CALIFORNIA 

California  State  Polytechnic  University.  Pomona 

46 

California  State  University.  Bakersfield 

54 

California  State  University.  Dominguez  Hills 

59 

California  State  University.  Los  Angeles 

56 

California  State  University.  Northndge 

36 

Chabot-las  Positas  Community  College  Distnct 

55 

Los  Angeies  Community  College  Distnct 

61  62.65 

Mt.  San  Jacinto  College 

58. 63 

Napa  Valley  College 

47 

Peralta  Community  College  Distnct 

49 

Rio  Hondo  College 

48 

Riverside  Community  College 

61 

San  Jose  State  University 

50,53 

Santa  Monica  College 

46 

State  Center  Community  College  Distnct 

70 

rosemite  Community  College  Distnct 

53 

CONNECTICUT 

Yale  University 

58 

DC 

American  Association  of  University  Professors 

53 

American  Council  on  Education 

67 

Association  of  American  Medical  Colleges 

S3 

FLORIDA 

Flonda  Atlantic  University 

60 

University  of  Honda 

56. 63 

University  of  South  Honda 

50 

GEORGIA 

Gainesville  College 

39 

Georgia  Perimeter  College 

69 

IOWA 

Gnnneil  College 

51.58 

ILLINOIS 

College  of  Lake  County 

41.47 

Elgin  Community  College 

48 

McHenry  County  College 

65 

Rock  Valley  College 

65 

Jmver$nv  of  Illinois.  College  of  Medicine  at  Rockford 

41 

INDIANA 

Indiana  University 

61 

MASSACHUSETTS 

Amherst  College 

49 

8oston  College 

41 

The  College  Board 

60 

University  of  Massachusetts  Boston 

49  54 

Wheelock  College 

38 

MARYLAND 

Ame  Arundel  Community  College 

67 

Montgomery  Coliege 

29.43 

University  of  Maryland 

54 

MAINE 

Bates  College 

45 

MICHIGAN 

Central  Michigan  University 

58 

Michigan  State  University 

60 

University  of  Detroit  Mercy 

52 

Washtenaw  Community  College 

41 

MINNESOTA 

Samt  John  s University 

62.69 

University  of  Minnesota 

44  46 

MISSOURI 

University  of  Missouri-Rolla 

38 

SEBRASKA 

University  ol  Nebraska  at  Kearney 

54 

J-v ^ersitv  cf  Neb'aska- Lincoln 

43 

NEW  HAMPSHIRE 

Dartmouth  College  44.57 

Plymouth  State  College  52. 57 

SEW  JERSEY 

New  Jersey  City  University  40 

New  Jersey  Ccmmissron  on  Higher  Education  68 

Rutgers.  The  State  University  ot  New  Jersey  45 

UMOof  New  jersey  38  47 

SEW  YORK 

Catenovta  College  54 

Columbia  University  45.  48 

Hamilton  College  35 

Hunter  Ccllege/CUNY  54 

Ithaca  College  37 

Kingsborougn  Community  College/CUNY  37 

New  School  University  68 
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The  City  College  of  New  York/CUNY  47 

OHIO 

Clevelano  State  University  48.  59 

Ohio  University  56. 62 

The  College  of  Wooster  65 

The  Ohio  State  university  36 

OKLAHOMA 

Oklahoma  State  Univer  .ity  42 

OREGON 

Portland  State  University  57 

PENNSYLVANIA 

Bloomsburg  University  49 

Community  College  of  Philadelphia  66 

East  Stroudsburg  University  cf  Pennsylvania  54 

Temple  University  42 

University  of  Pennsylvania  43.  63 

West  Chester  Umve  r$  itv  cf  Penns vl  va  m a 44 

RHODE  ISLAND 

University  of  Rhode  island  42 

TEXAS 

Alamo  Community  College  District  67 

San  Antonio  College  35 

Trinity  University  42 

VIRGINIA 

George  Mason  University  44  61 

WASHINGTON 

Green  River  Community  College  55 

Highlme  Community  College  59 

Seattle  University  60 

Skagit  Valiev  College  66 

The  University  cf  Puget  Sound  58 

Washington  State  University  37  60 

WISCONSIN 

University  cf  vVisconsm-Extensicn  42 

University  of  Wisconsin  u Crasse  51 

University  cf  Wisconsm-Madison  39 
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University  cf  St  Thomas  36 

Center  for  international  Studies  '0 

Texas  A&M  Universtty-Kingsvilie  35 

CONFERENCES 

California  Community  Colleges  35 

Hispanic  Association  for  Higher  Education  cl  Ne*  oer:e*  37 


Answering  the  Call 
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By  2050.  ii  is  said  that  one  in  every  four  l.S.  residents  will  be  Hispanic. 
The  state*  leading  the  growth  charge  are  those  with  the  largest 
Hispanic  populations — Florida.  California  and  Texas. 

Here  in  Florida,  where  Hispanics  last  year  became  the  largest  single 
minority  group,  we  anticipate  welcoming  0.54  million  new  neighbors  over 
the  next  25  years,  many  of  them  Hispanic. 

Thev  will  face  a country  far  better  prepared  to  welcome  them  than  the 
United  States  of  100,  50.  even  25  years  ago.  Laws  nationwide  now  ban 
discrimination  based  on  ethnicity  and  country  of  origin.  ESI.  is  routinely 
available  in  most  districts,  the  better  to  help  students  ol  any  nationality 
succeed  academically  and  prepare  for  a future  in  the  l.S.  Hispanic 
immigrants,  in  particular,  should  be  inspired  b\  the  growing  number  of 
government,  education,  and  business  leaders  who  share  their  heritage. 

Higher  education  leaders — especially  those  at  public  universities — have 
begun  to  grasp  the  role  we  can  and  must  play  We  must  help  prepare  those 
from  disparate  cultures  and  countries  to  lead  in  our  society,  even  as  we  help 
them  preserve  their  heritage  and  values.  Pure  classroom  instruction  is  the 
most  important  part  of  the  answer,  hut  it  is  not  the  only  part.  We  can  do  much 
more. 

Hispanics  have  been  strongly  represented  in  Tampa  since  it  was 
incorporated  more  than  100  \ears  ago  Vet  the  l niversity  of  South  Florida, 
which  opened  its  doors  in  1%().  had  no  Hispanic  agenda  until  the  current 
decade,  when  we  began  to  commit  more  financial  and  intellectual  capital 
to  our  Hispanic  community. 

Much  of  what  we  have  done  over  the  past  five  to  ten  years  has  built 
on  our  strengths — hiring  multicultural  admissions  officers,  forming  a 
community-based  advisory  committee,  seeking  out  Hispanic  media  and 
publications,  creating  an  Office  of  Latin  Community  \dvancement,  etc.  As 
our  fundamental  commitment  to  the  Hispanic  community  becomes  more 
broadly  realized,  it  spawns  initiatives  and  ideas  that  are  transformative 
Simply  put.  the  relationship  between  ISF  and  the  Hispanic  community  is 
no  longer  "us"  and  "them"  There  is  simply  'us."  Together  we  have  forged  new 
developments. 

I'SFs  1095  Latin  Amencan-Carihhean  Initiative  grew  two  y ears  later 
into  the  Latin  American  & Caribbean  Studies  Program,  which,  in  its  brief 


history,  has  hosted  the  International  Conference  on  the  Americas, 
established  distance  learning  courses  in  the  circum-Carihbean.  and 
organized  first-ever  presidential  trips  to  Costa  Rica  and  Mexico,  and 
faculty  development  seminars  in  Brazil.  Colombia.  Panama  and  Cuba. 
State  approval  was  just  won  for  a masters  degree  program  in  Latin 
American  & Caribbean  Studies. 

Our  office  of  Latin  Community  Advancement  established  a program  for 
Hispanic  students  that  has  in  six  short  years  awarded  $3"5.000  in  need-based 
scholarships  to  more  than  100  students — a program  funded  entirely  through 
local  community  gifts,  including  an  additional  half  million  in  pledged 
endow  menis. 

launched  in  '8~.  our  Center  for  Migrant  Research  has  helped  more 
than  500  students  from  migrant  or  seasonal  farmworker  families  to 
attain  high  school  diplomas.  The  only  one  of  its  kind  in  the  Southeast,  the 
Center  has  earned  more  than  S3  million  in  federal  grants. 

Through  our  archives  and  community  outreach,  we've  created 
programs  to  preserve  and  promulgate  local  Latino/Hispanic  culture.  Our 
Library  's  Special  Collections  is  home  to  historically  important  papers 
about  the  Latino  mutual  aid  societies  that  served  the  workers  who  built 
Tampa's  turn-of-the-century  cigar  industry. 

I'SFs  location  has  plated  a pivotal  role  in  this  Hispanic-related 
activity.  But  these  tilings  can  happen  elsewhere.  And  as  the  Hispanic 
community  continues  to  grow  nationwide,  citizens  will  increasingly — 
and  justifiably,  I think — demand  that  similar  initiatives  take  place  at 
public  universities,  whether  those  institutions  are  in  New  England  or  the 
Pacific  Northwest. 

Institutions  that  are  sensitive  and  responsive  to  demographic  shifts  will 
be  rewarded  with  enriched  campuses  and  programs.  All  students  will  benefit, 
and  by  creating  universities  that  are  more  reflective  of  Hispanic  and  other 
cultures,  we  certainly  w ill  attract  even  larger  numbers  of  diverse  students. 

National  Council  of  La  Raz.a  chairman  Ramon  Murguia  recently  told  the 
Kansas  City  Star . "We  need  to  train  young  Hispanics  for  leadership  now." 

That  might  be  one  of  the  most  important  preparations  we  can  make 
for  the  21  si  century.  And  that's  a call  that  America's  public  universities  are 
uniquely  positioned  to  answer 
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by  Gustavo  A.  Mellander 


rrn  Division  of  Research  and 
I hAEducanon  Proarums  of  tlu 
Jl  IlCAational  Endowment  for  iht 
Humanities  (NEH)  each  year  offers  col- 
lege and  university  teachers  opportunities 
to  study  humanities  topics  m a variety  ot 
summer  seminars  and  institutes.  Tlie  dates 
and  duration  of  each  protect  are  listed 
helow.  The  application  deadline  is  March 
1. PPM 


Amount  of  Aw  ard 

Participants  in  summer  seminars  and 
institutes  recent*  between  $2,800  and 
$3  "00.  depending  on  the  length  of  the 
seminar  or  institute,  to  cover  die  costs  of 
travel,  books  and  other  research  expenses, 
and  living  expenses. 

Eligibility 

for  detailed  eligibility  requirements 
applicants  should  consult  the  printed 
application  materials  Selection  commit 
lees  for  seminars  and  institutes  am  direct- 
ed to  gi\e  first  consideration  to  appbeants 
who  have  not  participated  in  an  \ El  {-sup- 
ported seminar  or  institute  in  the  last 
three  s ears 


How  to  Apply 

Detailed  information  and  application 
materials  ;uv  available  hum  protect  dim- 
tors.  Lse  die  telephone  numbers  and  mail 
and  e-mail  addresses  given  below  to 
request  information  on  die  seminars  and 
institute*'*  m which  you  are  interested 
When  using  e-mail,  include  \our  regular 
mailing  address  because  directors  will 
sind  application  material  through  tlu 
mail  Vut  ma\  request  information  about 
as  many  protects  \ou  like,  hut  urn  mav 
appK  to  no  more  than  two  protects 

Information 

Direct  all  questions  concerning  indi 
v idu.il  seminars  and  insiitules  as  well  as 
all  requests  for  application  material'*  to  dn 
appropriate  director  (icneral  question' 
concerning  tlu  Mill  program  mav  b< 
unveted  to  ijujt  tiUvKius  or  e mailed  t« » 


SEMINARS 

Each  seminar  includes  IS  participants 
working  in  collaboration  with  one  or  two 
leading  scholars.  Participants  will  have 
access  to  a major  library  collection,  with 
time  reserved  to  pursue  individual 
research  and  study  proteas 

Society  and  Culture  in  Roman  Egypt 

luni  k-lulv  23.  PW  <0  weeks) 

RogerS  Bagnali 

Intormutioniominuing  Education 
and  special  Programs 
Columbia  l niversm 
.30.3  Lewisohn  Hall.  Mail  (akIc  4110 
>Ti)  Broadway 
NewVorkAV  lo<)2"-W02 

1 212 1 s>4- 5~i 

e-mail:  nehhagnalK?  columhia.edu 
The  Twentieth-Century  Bible:  Death 
and  Return  of  the  Author 

June  28-  August  (\  two  < (>  weeks  s 
leslit*  Bnsrnan 

lnfomiation:Yale  summer  Prognims 
2 tti  Church  street.  Suite  101 
New  Haven.  O ooMO Til 
(2u,  i +32-24.30 
tax  < > 4.32-24.3I 

e-mail:  summer  pnignumte  vale  eilu 
Nature  and  Human  Societies  on  Three* 
Continents:  North  America.  South 
America,  and  Africa 

luni  “July  I(i.  to  weeks  1 
lkmald  I,  crummev  ;md  t vntiua 
Radding 

l mverxitv  of  Illinois  ,u  l rtuna-t  lumpstign 
I vpartntent  of  Historv 
300  (tree  Hall 
Mo  s W right  Stret : 

1 rbana  H oiWH 
Mr-  333.1133 

e-mail  dcrumineu"  uiucedu  01 
radding^  umc.edu 

Die  literal  UR*  of  Lslantic  Mysticism 
liiiu  li  luh  1(>.  pvt*'  *S  weeks) 

(aiiW  Enist 

l iiivcmiv  ot  North  (an>liiu  ,u  1 tiapii  I hi5 
iVp.inmeni  of  Religious  Studies 
l B-  3223.  101  Saunders  Hall 
1 iujH‘1  Hill.  V 2“3oo  M 23 
olio.  m,2  sOJi  {.titer  lanuarv  ! 


€ 


e-mail.  cemstCg  email.unc  edu 
Folk  Psychology  vs.  Mental  Simulation: 
How  Minds  Understand  Minds 
June  k-JuK  10. 1999  ( 3 weeks  * 

Robert  M.  Gordon 
l mversity  of  Missouri-St.  Louis 
Department  of  Philosophy 
St.  Louis.  MO  03121 
(3D i 310-3631 
fax*  «3k'  316-3413 
e mail.  nelbemCa  aflmiral.umsl.edu 
Literature,  Aesthetics,  and  Psychoanalysis: 
The  Legacy  of  British  Objea  Relations 
June  k-Julv  23.  1999  to  weeks' 

Mary  L.  Jacobus 
(-omcll  l mversity 
IX-panment  of  English 
.340  Rockefeller  Hall 
Ithaca.  NT  k8 33 
(Off)  233-30 

e-mail.  jacobus_neh(e  coniell.edu 
Tlie  English  Reformation*  literature. 
History,  and  Art 

lune  k-Jul\  23.  PBP)  (0  weeks  * 

John  N King 

Information:  Kevin  Undberg 
Ohio  State  l mversity 
IXpartment  of  English 
I(h  W ftli  Avenue 
tx)lumbus.OH  +3210-131) 

(OLD  202-WKn  <\\ ) U)Dl}T3-rOl  (li- 
e-mail. hndberg.2(p  0Mi.edu 
"Marvels  of  Rome”:  The  Classical  Cit\ 
in  the  Middle  Ages 

lune  k-July  23. 1999  to  weeks' 
(Seminar  Location.  American 
Acadenw  in  Rome.  Italy  ■ 

Dale  tonnev  and  Binntta  Lindms  Won. 

Department  of  Historv  of  -\n 

Brvn  Muwt  College 

101  North  Menon  Avenue 

Brvn  Maw r.  PA  PMHn 

((>101  320-3342 

e-mail  dkinnev  <b  hrvnmaw  redu  or 
bvvohK"  eanlihnk.net 
Philosophy  of  Experimental  Inference: 
Induction.  Reliability,  and  Error 
lune  W July  23.  1«PM  n»  weeks 
Deborah  (i  Mavn 
\irgim.i  lech 
ixpannient  <*l  Piiilosops’ 

654 


2.33  Major  Williams 
Blacksburg.  YA  24061-0126 
(340)  231-8488 
fax.  (340)  231-636“ 
e-mail:  may  od@  vt.edu 
Reading  Ethically.  Reading  Aesthetically: 
American  Texts  as  Moral  Example 
June  21-Juh  30. 1W((>  weeks' 

Lee  C.  Mitchell 
Information:  Marcia  Rosh 
Pnnceton  L mversity 
English  Department 
22  McCosh  Hail 
Pnnceton.  NJ  083+t 
((>00)  238-400.3 

e-mail:  mrosh<2  *ariel  printvion.edu 
Cultural  Difference  and  Values:  Human 
Rights  and  the  Challenge  of  Relativism 
June  21-July  .30.  W99  (0  weeks ' 
Andrew  J.  Nathan 

Information:  Continuing  Education 
and  Special  Programs 
Columbia  l mversity 
30.3  lewisohn  Hall.  Mail  C/nle  4110 
2tro  Broadway 
New  Vork.  NY  1002“6902 
(212)  834-5  I 

e-mail:  nehnathanfc  Columbia  edu 
Renaissance  Bodies:  English 
Literature  and  Medicine 

June  21-July  3ft  1009  <6  weeks  > 
Midiael  Scnoenfeldt  and  Valerie  Irani' 
Information:  Donna  Johnston 
l niversity  of  Michigan 
IXparunem  of  English 
Ann  Arbor.  MI  48109 
(“34  > 9.36-22“! 

e mail  trauhvO?  unuch  edu  or 
mcschoente  umidi.edu 
The  American  Playwright  1920-19*30 
June  21-JuK  .30.  W)  (h  weeks » 
Howard  Stem 

Information*  Continuing  Education 
;md  SjX’dai  Programs 
(iolumhtal  mversin 
303  lewisohn  Hall.  Mail  (ak1c  Olo 
2' Hi  Broadwav 
New  Vnrk.NV  100r-(YH)2 
(212'  S3  4-  3 1 

e null  miisteint"  lolumhia  edu 


■ m m-insK'Mieh  eov  - 


Morcdity  and  Society 

June  “luK  16.  llW  <6 weeks' 

\hui  Wolfe 

Information  Michael  Filler 

Boston  l niversitv 

Die  [ muTsity  I’rofessors 

“ri  Commonwealth  Wenue 

Boston.  M \ 0221S 

■ of*  sxjll23 

e-mail:  mteiler(?  bu.edu 

httpyAvww  bu  .edu/pcopleAvnlfc/ 

INSmiTES 

libtiuites  provide  intensive  collabora- 
tive study  of  texts.  historical  periods,  and 
ideas  central  to  undergraduate  teaching  in 
the  humanities  tinder  die  guidance  of  fac- 
ulties distinguished  in  their  fields  of  schol- 
arship Lasting  between  four  and  six 
weeks,  institutes  aim  to  prepare  partici- 
pants to  return  to  their  classrooms  witJi  a 
deeper  knowledge  of  current  scholarship 
in  kev  tields  of  the  humanities 

The  Built  Environment  of  the 
Xmerican  Metropolis:  Public  and 
IVivate  Realms:  1900-2000 
lime  iS-Julv  2.x  1999  (4  weeks  t 
Director  Roberi  Brueumann 
Deparunent  of  Art  History 
Information  UndaVnra.  \sst  Director 
Institute  ior  Humanities.  MC  206 
“01 S.  Morgan 

l niversitv  of  Illinois  at  Chicago 
i Imago,  II.  NKitF 


• >12)  VKKMnS-t 
e-mail-  hununsuo  uic  edu 
The  Civil  Rights  Movement:  History 
;wd  Consequences 

Jidv  yjuty  V).  1999  m weeks) 
Directors-  Henry  lotus  oates. Jr..  Waldo 
Marun.  mid  Patricia  Miilivan 
Information  Patricia  Miihvun 
llanurd  l niversitv 
W.E.B  Du  Bois  Institute 
Barker  Center 
12  Quiucv  >treet 
Lunbndge.  MA021J6 
(1>D  4lKv(M> 

e-mail:  pasuilivG  fas.hanani.edu 
Memory.  Historv.  and  Dictatorship: 
Hie  Legacy  of  World  War  II  in  France, 
Germany.  and  Italy 

June  21-IuK  3U1990  ;6vveckM 
Institute  Location  Pans  jjio  tarn.  Irancvi 
Dircctors  Richard!  u*kmand 
Nathan  Bracher 
information  Nathan  Bracher 
Texas  A&M  I niverNtv 
! Apartment  n(  Modem  .j:j  i'la»:c:2 
language 

(ollegc  Nation.  I\  — m>-42^ 
i i(W)8*v2l2Sor 
e-mail:  k-mayOKetamuedu 
New  Sources  and  Findings  on  Cold 
War  International  History 
July  11  August  o.  llXK)  * -i  weeks  • 
Director.  Janies  R.  Mdlar 
Information.  1 leather  I nrdni.ui 
Die  George  Washington  l niversitv 


Institute  lor  liintjv.m.  Ruvuan  .uid 
Eurasian  Nudies 
2013  G Mreet.  NW  =PU 
Washington.  IXi  2uoS2 
( 2U2 ) 994-6.V42 

e-mail:  hvedmanC?  staif  e>:a  gwu  edu 
http-yAwwv  uwii.edu/  - elliott/centerv 
ieres/inde\  hint! 

Xuthority.  Text,  and  Context  in 
Nineteenth-Century  Spanish  Realism 
( In  Spanish  and  English ) 

June  21-July  36  (6  weeks  * 

Directors.  Stephanie  Siehunh  and 
Harriet  Turner 
Information-  lanelle  Havnes 
Duke  l diversity 

Department  of  Romance  Studio 
Box  902“ 

Durham.  M.  2~'os 

1919 1 660-3100 

e-mail:  RfjC  acpuhduke.edu 
Xngio-Saxon  England 

June  21-Iulv  30,  1W  vo  weeks  • 
Director  Paul  E.  Szannadi 
Western  Michigan  l imersity 
Hie  Medieval  Institute 
KNEWahvixxlHail 
1201  Oliver  Man 
Kalamazoo.  Ml  toons 
<oio>  jtr-KAi 

e-mail  MD\1_R\W  LINSC?  wmicii  edu 
httpyAvww  vvimch  eduAiiedicv'.d'r.ivvL 
Islam  and  the  21st  Century:  Heritage 
and  Prospects 

Iune”JiiK  2 iwo  1 1 weeks) 


Direaor  John  0.  Noli 
tieoruetown  L niversitv 
(enter  for  Muslim- -Christian 
l ndcTstanding 
Washington.  DC  2(X)~ 

1 202)  (iJF-S.FS 

e-mail.  neh-cmcu@  eusun.georeetown  e 
Re-Imagining  Indigenous  Culture 
TTie  Pacific  Islands 

June  k-Iuly  10. 1999  (5  weeks) 
Direaor:  Geoffrey  M White 
East  West  Center 
1W)1  East-West  Road 
Honolulu.  HI  90848-1001 
(808)  944AHS 
e-mail:  white@havvau.edu 
Black  Film  Studies:  Integratii 
African  American  Cinema  into  tl 
Arts  and  Humanities  Curriculum 
July  0-JuK  31. 1999  (4  weeks) 
Direaor  Gladstone  Xeanvood 
l niversitv  of  Central  Florida 
(000  Central  Florida  Boulevard 
HEX  201 L 

Orlando.  Florida  32816-1990 
i +tD  82V(X)20  or  4KP6 
tax:  (4<n8>V229~ 
email:  gyearwooc?  pegasus.cc.ud.ee 

Dr  Mellander  is  a professor 
at  George  Mason  l niversitv. 
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Hispanic  Outlook  in  Higher  Education, 
Display  Advertising,  21 U Route  4 East, 
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to  confirm  receipt  of  vour  advertise- 
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Visit  our  Web  site  at: 

http://www.HispanicOutlook.com 


By  Michelle  Adam 


At  first  the 
McKees  believed 
they  would  be 
helping  the 
poorer  students. 
They  discovered 
that  the  greatest 
need for 

scholarships  was 
among  that  part 
of  the  middle 
class  that 
wouldn't  receive 
federal 
assistance  yet 
didn't  earn 
enough  to  pay 
for  college. 


There’s  a Latina  working 
around  the  clock  with  her 
husband  in  San  Antonio. 
Texas.  Fifteen-  to  18-hour 
: days  are  typical  for  the  couple,  the 
. price  they  pay  for  starting  a husi- 
: ness  from  home  nine  years  ago,  and 
: as  a result  of  being,  as  they 
: describe  themselves,  obsessively 
: compulsive  about  helping  students 
: nationwide  afford  the  college  of 
j their  dreams. 

Cynthia  Ruiz  McKee  and  Phillip 
; McKee,  authors  of  Cash  for  College 
: and  owners  of  College  Resource 
: Materials,  help  students  and  their 
parent  find  the  necessary  scholar- 
| ships  to  go  to  universities  whose 
: soaring  costs  would  otherwise 
i deter  them  from  attending.  Aside 
: from  providing  students  with  poten- 
■ tially  the  largest  data  base  on 
i scholarships  in  the  country,  cur- 
: rent  I \ at  400.000  entries,  the 
: McKees  conduct  workshops  for  all 
: ages  and  provide  individual  consul- 
tations that  include  tips  on  inter- 
viewing. writing  essays,  staying 
organized,  building  resumes,  and 
developing  student  careers  and 
opportunities  from  as  early  on  as 
kindergarten.  They  ’ve  worked  with 
local  Hispanic  groups  such  as 
MAPA  (Mexican  American 
Physicians  Association)  and 
WAN  CL.  as  well  as  the  Pentagon 
and  Department  of  Defense,  and 
have  assisted  students  from  the 
local  level  to  students  from  places 
as  tar  awav  as  the  Comio  and 


Argentina. 

What  sets  the  McKees  apart 
from  so  many  others  is  their  strong 
desire,  above  all  else,  to  help  stu- 
dents achieve  their  college  drean> 
in  the  same  way  they  helped  their 
own  son  prior  to  beginning  then- 
business.  While  in  high  school, 
their  only  son.  Phillip,  had  his  eyes 
set  on  Harvard.  Yale,  and  Princeton, 
but  his  parents  knew  they  couldn  t 
afford  to  pay  S20.000  (now  closer 
to  S.H000)  annually  for  his  educa- 


tion. '“We  always  knew  Phillip  could 
get  into  any  schools  he  wanted,  and 
we  knew  we  wouldn't  get  financial 
aid  of  any  kind."  said  Cynthia  Ruiz 
McKee. 

Phillip  McKee  doubted  his  par- 
ents’ ability  to  find  the  funds 
through  scholarships.  But  the 
McKees  took  nearly  three  weeks  of 
their  vacation  time  and  spent  every 
possible  minute  of  it  in  the  library, 
from  open  to  close,  researching 
each  data  entry  they  could  find  on 
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t>ON  T GET  SCM4MED  ££' 

ON  YOUR  W AY  TO  COLLEGE! 

Look  for  6 Signs  J0HK 

a Scholarship  Search  ■ 

tfiAY  be  a Scholarship  Scam!  J M 

©"Thiyschotarship  is  guaranteed  or  your  money-  back." 

■ *>•>  on*  { on  QiO'Vnt**  thpr  ttwv'B.gct  you  a grprl  0*  schctanhip  Pt  .'j'J 
have  ottaihcd.  Gel  refund  policies  in  mriinu  i* »’£>'*  *i--  PJ> 

©"You  can't  get  this  information  anywhere  else." 

There  am  ma^v  "*r  Af- scholarships  envifoble  Iheck  «'fb  v*-u»  «•  ! 

yeu  pprw  'n  pnv  wnwyf  tf>  rfn  rfif  wri  /rw  ynu 

"May  I have  your  credit  card  or  bank  account  number  to  hold 
iCi  this  scholarship?" 


Don  f on*  Out 
rnfonnatipe  '*> 


rd-t  (C'J  or  bank  ckiourt  Aumbe 


-*  "We'U  do  all  the  work." 

I Don't  be  fooled  There's  no  nay  aiour.d  ft  W must  app\  /.  5 '*'■ 

yourself 

©"The  scholarship  will  cost  some  money." 

Drv.T  pay  jnyonp'w^o  cfo  an  r,j  be  ~hotdirg  a ut>c:a-ifii;  ;.t  , ~ ' '»> 

s hautdn  l coil  a ttnng. 

©"You've  been  selected  by  a 'national  foundation  to  teceive  a 
scholarship,"  or  "You're  a finalist  in  a contest"  (that  you 
never  entered). 

Before you  send  money -to  apply  fur  o sthoiorship  ibe-.k  n uu'  M rhi  J'-po't,n 

or  program  n Seqdmwtt 

Need  Money  fob  College? 

ftedr  wt/i  your  school  guidance  coumelCt  or  focal  fi&rarrcn  for  free  information  pbo-r  -■Y''  • ''nn-^'pc 
you  pay  someone  foi  the  tout  or  nonfat  scholarship  bsty  ' ,* 

for  more  information  about  planning  and  paying  for  college,  mat  [be  1 Veb  tife  *•  - V’i  v Vf  - • 
totp://tfwwusoUiemoc.iom.  'Saibe  Moev  t)  fmanoat  w/Vko  mrooratva  th6t  s. peaoi-hrs  '»  y ;.r..ji;.j  indent  Ham 

: To  find  cut. ho#  la  spot  Stop  end  report  a scholaabv  Scon  (onttxrlhefedoot  Trade  (anmisskv  or  Pa  Bar  9 96. 
ifashbrgbn  OC -20£30.  on  the  athttpj/wwrt-ffogo*.  6f  cad  foe  fHOorwi  Fraud  Information  iente  1. 800.876,7060. 


potential  scholarships  for  their  son. 

“We  knew  that  if  you  were  inter- 
ested, it  was  out  there.  But  we  did- 
n't realize  the  enormity  of  what  we 
were  tackling,"  said  Cynthia. 

Uliat  they  ended  up  with-after 
100  hours  of  researching,  after 
sending  out  150  requests  for  appli- 
cations. filling  out  and  writing 
approximately  27  applications  and 
essays,  and  nagging  their  son  to 
join  volunteer  efforts,  clubs,  and 
other  organizations  to  make  him  a 
well-rounded  student-was  more 
than  $342,000  in  scholarship 
money,  above  and  beyond  what  he 
needed  to  cover  his  tuition  for  Yale 
undergraduate  and  Harvard  gradu- 
ate school.  To  this  date,  Phillip  has 
earned  more  than  $500,000  in 
scholarships  and  internships  and 
intends  to  reach  the  million  mark 
to  fund  law  school  in  the  upcoming 
years. 

With  an  estimate  of  $28  billion 
available  in  private  scholarships, 
according  to  Money  Magazine, 
September  1997,  and  with  only  10 
percent  of  those  funds  awarded  for 
academic  achievement.  Phillip  isn't 
the  only  one  capable  of  receiving 
adequate  funds  for  the  college  of 
his  dreams.  As  Cynthia  noted. 
“Students,  despite  color,  gender, 
and  class,  can  achieve  scholarships. 
What  they  need  to  hone  in  on  is 
what  they  are  good  at.”  While  she’s 
seen  students  at  the  bottom  of  their 
class  achieve  scholarships  equally 


as  well  as  those  on  top.  she  also 
knows  that  it  takes  persistence  and 
work  to  get  there. 

“I  grew  up  Hispanic,  disabled, 
and  female  in  south  Texas.  ‘You 
can't  do  that'  is  all  I heard.  I didn't 
want  that  for  my  child”  said 
Cynthia. 

Phillip  received  scholarships 
based  on  his  leadership  abilities,  as 
well  as  on  his  Hispanic  back- 
ground. The  McKees  urge  others  to 
find  their  unique  strengths-and  the 
earlier,  the  better.  They  are  dis- 
heartened when  they  encounter 
parents  and  students  who  don’t 
build  on  those  strengths  in  their 
search  for  scholarships.  And  what's 
most  upsetting  to  Cynthia,  as  a 
Hispanic,  is  that  many  Hispanic 
parents  aren’t  aggressive  enough. 

‘‘It  saddens  me  when  Hispanic 
students  come  to  me  senior  year 
and  say  they've  always  wanted  to  go 
to  an  Ivy  League,"  said  Cynthia.  “I 
find  that  Hispanics  want  a great 
deal  but  they  don't  always  prepare 
the  path  because  they  don't  know' 
how.  Many  are  waiting  for  high 
school  teachers  and  counselors  to 
do  it.” 

The  McKees'  own  persistence  in 
finding  tuition  money  for  their  son 
snowballed  into  something  much 
greater  than  the  couple  ever  imag- 
ined. Friends  and  co-workers  were 
soon  asking  for  help  finding  schol- 
arships for  their  children,  and  after 
having  published  their  story  only 


once  in  the  local  newspaper,  the 
McKees,  while  out  of  town,  received 
more  than  200  messages  on  their 
answering  machine  within  two 
hours  of  the  article’s  publication. 
“We  had  to  hire  someone  to  answer 
phones  ” said  Cynthia,  and  the  hir- 
ing took  place  that  very  day. 
“Parents  needed  to  know  where  to 
turn.  Since  then,  we've  never  turned 
hack.” 

They  started  their  business  that 
year,  1989,  with  $300  and  a donated 
computer.  And  while  at  first  the 
McKees  believed  they  would  be 
helping  the  poorer  students,  thev 
discovered  that  the  greatest  need 
for  scholarships  was  among  that 
part  of  the  middle  class  that  would- 
n’t receive  federal  assistance  yet 
didn’t  earn  enough  to  pay  for  col- 
lege. 

Cynthia,  a former  medical 
researcher,  and  Phillip,  an  archi- 
tect. had  the  good  fortune  of  exten 
sive  research  and  computer  experi 


ence  before  embarking  on  thi 
journey.  And  Cynthia,  as  a Hispaj 
woman  in  Texas,  limited  by  gene 
and  race  as  well  as  by  polio,  kn 
what  it  took  to  achieve  what  s 
calls  “realistic  goals.”  She  was  i 
able  to  complete  graduate  sch< 
because  of  her  physical  limitatio 
but  she  hasn’t  let  that  stop  her  fr< 
helping  others  do  it. 

For  a lot  of  people,  howev 
applying  for  college,  whet! 
undergraduate  or  graduate,  can 
an  overwhelming  process.  As  ; 
McKees  have  learned,  there  ; 
many  different  kinds  of  schol 
ships  available  for  various  2 
groups  and  interests.  There  : 
even  scholarships  that  begin 
early  as  kindergarten,  which  will 
listed  in  the  McKees’  upcom 
book.  Kids’  Cash  for  College. 

For  youngsters,  there  are  scl 
arship  competitions  that  inch 
designing  posters  and  nati 
walks.  The  proceeds  are  placec 
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savings  bonds  for  their  college 
years.  Throughout  middle  school, 
students  are  asked  to  give  speech- 
es. write  essays,  and  produce  art- 
work. Vthile  competitions  designed 
for  earning  undergraduate  monies 
are  more  general  in  nature,  those 
for  graduate  school  are  often 
essays  and  works  geared  toward 
specific  subjects. 

"Ue've  taken  it  as  a personal 
challenge  to  let  parents  know  that 
you've  got  to  start  early.”  said 
Cynthia  “Vic  teach  them  how  to 
prepare  for  competition." 

The  McKees  consider  it  crucial 
for  students  to  become  activeh 
involved  in  organizations,  sports, 
and  volunteer  efforts  as  earlv  on  as 
possible  in  order  to  build  them- 
selves as  well-rounded  individuals 
Even  students  going  to  graduate 
school  after  years  in  the  workforce 
must  do  a minimum  of  one  kind  of 
volunteer  work  each  year  to  be 
considered  a good  scholarship 
candidate,  said  Cynthia.  Although 
there  are  fewer  graduate  scholar- 
ships (they  are  publishing  their 
two-volume  book.  Cash  for 
Graduate  and  Professional  School . 
in  late  1W)>  than  undergraduate, 
there  are  also  fewer  students  apply  - 
mg.  And  among  the  scholarships 
mailable,  the  greatest  number  are 
for  women,  minorities,  and  those 
students  pursuing  degrees  m sci- 
ence. math,  or  engineering 


"There's  a lot  of  monev  out 
there  for  llispanics.  Tou  have  some 
areas  that  you  will  be  able  to  use 
for  your  advantage.”  said  Cynthia 

As  for  pointers  in  applying  for 
scholarships,  the  couple  offered  the 
following: 

For  undergraduate  school:  1 
Make  certain  to  apply  for  as  many 
scholarships  as  you  can.  “You  never 
know  what  you  are  good  at  and 
what  the  pool  is  like.”  2 Sta\  organ- 
ized. Keep  on  top  of  dates.  A Took 
at  the  qualifications  of  the  entire 
student  (CPA.  tests,  activities,  class- 
es. etc.).  4.  Put  together  a good 
resume  of  all  activities.  lot  of 
students  shoot  themselves  in  the 
foot  on  this  one”  S.  Have  three 


goals,  role  models,  and  an  experi- 
ence that  affected  your  life.  These 
essavs  will  need  to  be  modified 
only  slightly  for  each  application,  o 
Stay  motivated  while  applying 
Other  friends  might  not  be  doing  it. 
but  you  have  to  keep  on  top  of  new 
opportunities  every  year. 

For  graduate  school:  I.  Vi  rite 
an  alive  and  informative  personal 
statement  ( 1.000-1.200  words).  2 
Develop  a strong  fou r-v ear  resume 
Include  all  activities,  volunteer 
efforts,  and  community  participa- 
tion There  are  many  scholarships 
for  women  who  have  done  volun- 
teer work  \ Be  more  focused  than 
vou  were  with  the  undergraduate 
application  process  (quality  \s 
quantnv ) -i  Slav  motivated  5.  Slav 
alert  lor  opportunities  on  bulletin 
boards,  in  newspapers.  Because 
there  are  fewer  scholarships,  you 
have  to  look  more  carefully 

Thousands  of  people  work  with 
the  McKees  every  year,  in  addition 
to  those  who  have  bought  their 
books  Cash  for  College  is  alreuik 
on  its  12th  print  run.  with  more 
than  KJO.mm  copies  sold  \n  updat- 
ed version  book  will  he  published 
in  \pnl  of  tins  \ear.  as  well  as 
Write  l!  Kiiiht  a book  detailing  tlu 
process  o!  producing  effective 
t-ssavs  which  will  be  published  in 
late  tono  'i(u>\  also  published 
f); firm  Para  la  l nnersidad  m 


Wx  said  to  be  the  first  book  pub- 
lished by  Hearsi  tn  Spanish,  but  it  is 
no  longer  on  the  shelves,  after  fail- 
ing to  sell  more  than  one  thousand 
copies.  “V1  give  them  away,”  said 
Cynthia.  “It  bothers  me  how  few 
Hispanic  high  school  students  go 
on  to  college,  much  less  go  on  to 
graduate  school."  The  book,  she 
said,  “provided  them  with  a form  of 
attack.” 

At  least  two  to  three  days  a 
week,  the  McKees  scoot  from  one 
group  to  another  giving  workshops 
m their  predominantly  Hispanic 
hometown  of  San  Antonio.  Although 
they  have  traveled  throughout  the 
country  making  such  presenta- 
tions. their  primary  focus  has  been 
u>  assist  locals,  from  kindergari- 
ners  to  grandparents  Its  during 
these  times  that  they  have  an 
opportunity  to  inspire  students  and 
families,  giving.them  hope  and  pos- 
sibility 

"Most  students  become  slrjl) 
shocked  after  listening  to  two-bout 
workshops.”  said  Phillip  McKee 
They  receive  so  much  information, 
said  Phillip.  “thev  come  nut  awed, 
some  frustrated,  and  thev  stop  and 
ask  dozens  of  questions  walking 
out  the  door  The  workshop  is  like 
trying  to  take  a drink  from  a fire 
In  d rant 

He  recalle  d specific  alb  om 
third  grade  student  who  told  him 


good  essays  (280  words  each)  on 


While  she’s  seen  students  at  the 
bottom  of  their  class  achieve 
scholarships  equally  as  well  as 
those  on  top , she  also  knows  that  it 
takes  persistence  and  work  to  get 
there. 
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‘7 find  that  Hispanics  want  a great 
deal  but  they  don’t  always  prepare 
the  path  because  they  don’t  know 
how.  Many  are  waiting  for  high 
school  teachers  and  counselors  to 


! h,ii  ;ir  w nu Kin  i •.:<»  to  collcue 
brcauM*  Ins  famiiv  couldn't  afford 
n Iin  great  to  see  the  same  kid 
with  a different  look  on  his  fact* 
after  giving  him  hope,  said  Phillip 
Vtn  to  light  a lire 

Every  year  the  McKees  conduct 
a workshop  for  students  enrolled  in 
MED  PREP,  a 12-vear  progra ru 
developed  by  the  Mexican 
\mencan  Physicians  \ssoctation  ol 
^outh  Texas  to  assist  predominant^ 
poor  Mexican  \merican  mner-oty 
Mudents’through  high  school  and 
on  to  college  When  vou  brim;  in 
the  McKees  and  their  resources,  it 
opens  doors  for  young  people  who 
have  not  had  them  opened  before, 
said  Executive  Director  Bobb\ 
Marline/ 

While  these  students,  about 
si\t\  each  \ear.  need  coaxing  to 
belu-ve  they  are  smart  enough  to 
eun  consider  college,  they  also 
need  to  know  that  going  to  college 
is  an  affordable  possibility  "Monev 
;s  the  second  largest  obstacle  thev 
see  in  their  minds.”  said  Martinez 
In  our  cultural  community  the 
pursuit  of  an  education  is  not 
aiuavs  seen  as  a wise  investment." 

nthia.  he  said. ' lets  them  know. 
• es -college  is  expensive,  hut  its  an 
'bstacle  that  can  be  overcome 
Mils  war.  even  one  of  M\P\s  stu- 
dents has  gone  on  to  college. 


I he  McKees  have  been  written 
up  in  Hispanic  Business.  Hispanic 
Magazine.  Mas.  Money  Magazine 
and  Padres  de  Sesame  Street,  and 
have  been  broadcast  on  NPR.  CNN 
in  Spanish.  Telemundo.  Ocurrid  Asf. 
and  mam  local  radio  stations 
throughout  the  country.  They  are 
quick  to  give  advice  or  names  of 
scholarships  that  might  beneft 
teners  who  call  in  to  talk  shows  for 
advice.  College  financial  aid  offices 
often  refer  people  to  the  McKees,  as 
do  national  sororities. 

Cynthia  is  working  long  hours 
from  a wheelchair,  but  she  always 
makes  time  for  students  who  call 
for  advice.  We  want  students  to 
know  thev  can  approach  us. ' she 
said. 

lean-Paul  Daenien.  a Cuban 
American  who  received  $300,000 
in  scholarships  for  college,  was  one 
of  those  students  who  benefited 
greatly  from  Cynthia's  ongoing  sup- 
port. She  helped  him  complete 
issavs  five  hours  before  »hev  were 
due.  and  was  always  available  when 
he  was  confronted  by  extremely 
negative  input  from  his  counselors 
and  teachers.  He  is  now  a sopho- 
more at  the  University  of  Texas,  with 
Ins  tuition  paid  up  and  money  for 
extra  expenses. 

She  went  out  of  the  way.,  she 
helped  me  incredibly.”  said 


do  it.” 

Cynthia  Ruiz  McKee 


Daemon.  "When  it  came  to  gradua- 
tion. I had  the  most  scholarships.  It 
made  me  smile." 

WMe  Daemen  was  a strong  stu- 
dent. on.  who  achieved  good 
grades  and  high  SATs  and  was 
actively  involved  in  school  activities 
and  sports,  his  teachers  and  coun- 
selors didn't  believe  he  was  worthy 
of  college  or  scholarships  that 
would  pay  his  way.  You  would  not 
believe  how  horrible  my  recom- 
mendations were."  he  said.  F.ven  the 
principal  questioned  the  validity  of 
the  scholarships  that  Daemon 
icceived. 

\ mazed  by  Cynthia's  support 
throughout  the  process,  he  said. 

There  isnt  a month  that's  gone  by 
that  I haven't  called  her." 

Phil  Towle,  owner  of  the  Lnited 
States  Education  Croup  in 
Rochester.  ME  has  also  been  work- 
ing with  the  McKees,  assisting  stu- 
dents on  the  Hast  Coast  with  schol- 
arship information  and  support.  In 
six  months,  after  helping  -t<)  to  $0 
students,  he  too  has  been  seeing 
the  results  One  student,  who 
escaped  Vietnam  hy  boat  as  a child, 
has  alreadv  accumulated  $50,001) 
in  scholarships  to  go  to  school  in 
this  country  If  ihe  kid>  will  take 
the  time,  and  the  parents  will  take 
the  nme.  there  is  no  question  they  11 
g;t  the  monev.'  slid  Towle 


Knowing  where  to  go  and  he 
to  go  about  getting  scholarship 
isn't  always  easy.  Many  students  ai 
parents  have  had  bad  experienc 
working  with  groups  that  promi 
scholarship  information  and  supf 
very  little.  It  takes  extensive  le 
work  and  know-how  to  get  the  rig 
information  and  to  know  what 
do  with  it.  Once  on  the  road 
scholarship  success,  however,  tl 
results  can  be  outstanding. 

Cynthia  always  knew  she  wou 
one  day  help  others,  but  how  w 
as  much  a surprise  to  her  as  to  ar 
one  else.  "Now  I realize  this  is  vvh 
1 was  meant  to  do.  This  is  such 
fulfilling  and  rewarding  businej 
All  the  long  hours  are  worthwhile 
she  said.  The  couple  have  watchi 
thousands  of  students  make 
AXhen  you  have  a kid  that  calls 
because  they  have  the  money  to  1 
to  the  school  of  their  choice,  it  s 
great  feeling."  said  Phillip. 

It's  the  fact  that  the  McKe 
waik  the  talk,  as  Martinez  point! 
out.  that  makes  them  and  tho 
they  help  a success  story. 

You  give  them  wings,  sa 
Cynthia.  "That s what  its  all  about 


McKees  on  Writing  Essays 


Pn.'.D  M:*»ee  a"  z a ?*o 


1.  Choose  your  words  carefully  Viliat  you  don't  say  is  as  impor- 
tant as  what  you  do  say. 

2.  Don't  repeat  yourself. 

3.  Explain  yourself  fully.  Don't  mention  an  accident  without  stat- 
ing who  was  involved. 

4.  Don't  generalize  or  state  the  obvious.  Example:  People  judge 
success  by  their  earning  potential.  Change  to:  Sometimes  peo- 
ple are  judged.... 

5.  Progress  through  your  essay  logically.  Don't  jump  around  all 
the  time. 

6.  Keep  your  viewpoint  consistent.  If  you’re  telling  your  story-  in 
the  first  person,  don't  include  another  persons  thoughts,  and 
don't  warn  the  reader. 

~ Use  contractions,  except  for  emphasis.  Essays  must  sound  as 
though  the  student  is  talking  to  the  interviewer. 

8.  tse  active  voice,  not  passive  voice.  Not:  The  college  1 attend  will 
be  chosen  by  me. 

9.  Maintain  sentence  variety:  Don't  start  each  sentence  with  “I 
plan,"  "I  will.'  or  “My  goals  are...."  ■ 

10.  Be  creative.  Don't  use  cliches  such  as  “hot  as  the  sun ' or  “cold 
as  ice." 

Avoiding  Common  Mistakes  Made  on 
College  and  Scholarship  Applications 


McKees  on  Winning  Cash  for  College 

1.  You  must  be  motivated. 

2.  You  must  be  aggressive. 

3.  You  must  be  organized. 

4.  Start  early-as  early  as  kindergarten. 

3.  Get  to  know  vourself-your  talents  and  strong  points. 

6.  Put  together  a sparkling  resume.  Start  it  the  moment  you  enter 
high  school. 

" Start  planning  for  college  costs  early. 

8.  Consider  other  alternatives.  Cooperative  programs  allow  stu- 
dents to  attend  classes  and  then  work  the  next  semester.  There 
are  also  prepayment  programs  to  lock  in  costs  early. 

9 Prepare  for  recommendation  letters.  Most  colleges  require  at 
least  two. 

10.  Be  thorough.  Don't  leave  any  questions  blank  on  the  applica- 
tions. 


1.  Don't  forget  to  sign  the  application. 

2 Answer  all  the  appropriate  questions.  If  it  does  not  pertain  to 
you,  fill  in  “Not  applicable." 

3.  Be  sure  to  submit  a complete  application.  This  includes  the 
school  transcript  and  recommendations. 

4.  Don’t  submit  a recommendation  letter  w-ritten  for  another 
scholarship  or  award. 

3.  Don't  submit  a recommendation  letter  that's  more  than  one 
year  old. 

6.  Don’t  submit  an  inappropriate  recommendation  letter.  Once 
you’ve  completed  one  college  semester,  you  should  never  have 
a high  school  teacher  write  a recommendation  letter.  Letters 
can  be  written  by  university  professors,  employers,  volunteer 
supervisors,  pastors  or  priests,  or  even  a family  friend. 

Don’t  submit  something  that  w-asn’t  requested,  including  let- 
ters, pictures,  resumes,  or  portfolios. 

8.  Follow  all  the  directions.  Read  the  application  guidelines 
before  submitting.  If  the  directions  clearly  state  that  an  essay 
should  be  on  one  sheet  of  paper,  don’t  submit  two  or  three. 
Don’t  exceed  the  word  count. 

9 Proofread  all  parts  of  the  application.  Have  someone  else  read 
it  before  sending  it  in 

10.  Don't  send  a smudged,  dirty,  or  wrinkled  application  An  appli- 
cation represents  you. 
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Targeting  Parents  and  Students  Nation  wide  By  Pat  Hans< 


mi  University  of  San  Francisco  will  join  with  some  1.200  collides 
I M^Vdcross  ^le  countr>*  public  and  private.  in  a national  edu- 
■ I l§jcatI0n  campaign.  "College  Is  Possible."  to  enhance  public 
A I IV/ knowledge  about  financing  an  education.  More  than  a ^ore  of 
Bay  Area  colleges  also  art1  participating. 

\ccordtng  to  Susan  Murphy.  LSF  director  of  financial 
aid.  "\t  first  look,  the  S 16.630  ISF  tuition  sticker  - — 7 d^Ay^ 

price  might  scare  prospective  students.  It  is  part  of  solicit^ 

my  job  to  get  the  word  out  that  more  than  (w  per-  federal  r 

cent  of  LSFs  currently  enrolled  students  receive  -— •* 

financial  aid  and  that  the  average 

financial  aid  award  here  ‘ ~~  . :-v  fifi 

is  more  than  $10,500  T .-sii 

•in  mi ’I  I It  I lit  ini.  tl  uiui  F^ApP  . ^ aQ  ScW>ol  ' ^ 


is  more  than  $10,500  , ^ucatioa for r , ..  _ 

annually  I think  these  •"*  'J; ?/*• 7r - ; 

figures  help  place  the  true  ^ : -•  k -- - 

cost  into  perspective"  **’  'TT 

Ben  student  in 
\menca  who  works  hard  - _ 

and  makes  the  grade  has  Vr1 

lots  of  choices  about  where  *7’ *r:* 
they  go  to  college,  how  much  “"Vf --  ** 
the\  want  to  pay.  and  the  wavs  r - :s 

in  which  they  finance  their  col-  . - ;•  /* j-; : 

lege  studies."  said  Secretary  of  f - -Crtrr\*: ; : " 

r.ducauon  Richard  Rilev  at  the  r.  '*7 

launching  of  the  College  Is  * . •* 

Possible ' campaign.  "y}l  y 

The  Coalition  of  \mencas  7:. . '•'**  •‘.--‘-•‘‘V 

< olleges  ;uid  l nivi  rsittes.  a group  of  ff.:.  ..  -rCl^Vr : 

neariv  1.200  colleges  and  universities  . '* 

.is  well  as  associations,  is  part  ot  the  *** 
campaign.  Coliege  Is  Possible"  will  - - 

include  efforts  b\  local  campuses  to 

reach  students  and  parents  in  their  region.  supported  In  a Web  sue 
■ www.CoIlegelsPossible  org).  the  l S Department  ot  Mutations  special  toll- 
tree  number  for  college  information  ( 1 mhm55-5245i.  and  a comprehensive 
resource  guide.  Information  is  being  offered  on  costs,  financial  ;ud.  sources  ol 
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assistance,  and  what  students  should  do  to  prepare  themselves  for  college. 

Announced  to  the  press  in  October  at  the  Martin  Luther  King  Memoi 
Library  in  Washington.  D.C..  the  campaign  is  in  response  to  survey  resea 
conducted  early  last  year  showing  that  vvf 

__  parents  and  students  value  a college  edu 

\ tion.  many  dramatically  overestimate 
B Pi ytsda  \ price,  often  by  as  much  as  200  percent,  1 

09  l underestimate  the  resources  that  are  av; 

sc0'3*  ^ \ able  to  them  to  help  pay  for  college.  1 

^ - \ danger  that  the  Coalition  hopes  to  av 

L t~37T-'- - - r-  ' ’ through  this  campaign  is  that  many  c 

Y \ zens  will  miss  out  on  the  opportunity 

\ ~ - r.  \ a college  education  because  they  do 

• ■ \ have  adequate  information  about 

V.  NP-zi'NZN'-'  •*"*'  >.  range  of  options  and  sources  of  Ik 

r.  " " ..."  The  students  most  at  risk  are  nnno 

• ' ",.*y ' *•  * ' students,  families  with  low  mcor 

" : and  students  whose  parents  did 

* themselves  attend  college. 

— *^1..  Overall.  Latinos  were  “9  perc 

^ ‘ morc  likely  than  Whites  to  thi 

‘ : -*'£v 1 - ^ college  was  not  affordable.  ;i 

~ Blacks  were  83  percent  more  li 

•*  lv  to  hold  such  beliefs,  accord 

52=2;  10  an  ^ SU1^- 

Journalist  Richard  T.  Cooj 
^ wrote  m the  Los  Angeles  limes:  Many  of  the  roughly 
■7': " \ million  Black  and  Latino  high-school  seniors  who  failed 

^:‘r  " V go  on  to  college  last  year-and  who  will  pay  the  price 

lower  incomes  and  lost  opportunities-were  not  held  b; 
by  bad  grades  or  low  test  scores  or  even  by  the  fact  that  tl 
are  poor.  Rather,  they  believed  they  could  not  afford  a college  education. 

’Colleges  and  universities  have  an  obligation  to  help  all  Americans  open 
door  of  opportunitv-and  this  is  especiallv  true  for  the  Hispanic  commum 
s.ud  Sliinley  0.  Ikenberry.  president  of  the  American  Council  on  lalucauon. 

Far  too  manv  studies  have  shown  tliat  llispiuuc  Amencans  and  otliers 
getting  left  behind  when  it  comes  to  higher  education.  We  must  redouble  1 

A f-\  1 


efforts  to  let  students  and  families 
know  that  college  is  possible  To  that 
end.  over  1,200  campuses  are 
engaged  in  a national  campaign  to 
reach  out  to  students  and  families 
and  give  them  the  tools  they  need  to 
make  college  possible."  Ikenbern 
said. 

“The  Hispanic  Association  of 
Colleges  and  l Diversities,  and  the 
white  House  Initiative  on  Educational 
Excellence  for  Hispanic  Americans, 
have  been  actively  involving  in  plan- 
ning the  campaign.  We  also  plan  to 
extend  the  campaign  to  include 
church  and  community  organua- 
uons.  No  deserving  student  should  be 
deprived  of  a college  degree  because 
he  or  she  doesn't  have  the  right  infor- 
mation.' he  said.  "We  think  this 
nationwide  campaign  will  help  dose 
tiie  information  gap." 

Findings  from  a survey  released 
in  May  revealed  that  main 
Americans  are  not  aware  of  the  wide 
range  of  tuition  prices  and  academ- 
ic experiences  among  the  J.SOO  col- 
leges and  universities  in  the  United 
Mates.  Most  people  do  not  realize 
that  $60  billion  is  available  to  stu- 
dents in  financial  aid  from  federal. 


state,  local,  and  institutional  sources 
to  help  them  meet  college  bills 

Seven  out  of  10  full-time  stu- 
dents quality  for  financial  aid-many 
receive  a substantial  amount.  At  pri- 
vate colleges,  for  example,  the  aver- 
age undergraduate  receives  $9,000 
to  help  pay  for  college,  reducing 
their  expenses  by  almost  half 
Students  at  public  colleges  and  uni- 
versities also  receive  significant 
amounts  of  student  aid.  further 
reducing  the  price  of  attendance. 

The  survey  research  also 
demonstrated  that  parents  and  stu- 
dents need  more  information  on 
the  components  of  college  costs 
and  why  they  are  on  the  rise.  The 
"College  Is  Possible"  campaign  is 
intended  to  encourage  colleges  and 
universities  to  adopt  creative  and 
innovative  cost-cutting  measures 
and  to  better  communicate  with  the 
public  about  the  complexities  of 
college  financing. 

"Despite  the  fact  that  tuition 
increases  have  stabilized  in  recent 
years,  the  higher  education  commu- 
nity must  continue  to  find  ways  to 
contains  costs  and  control  tuition 
increases."  Ikenbern  said.  "However. 


we  also  should  fill  the  information 
gap  with  respect  to  actual  versus 
perceived  tuition  prices,  as  well  as 
educate  people  about  why  college 
costs  what  it  does." 

"A  college  education,  unfortu- 
nately, is  not  cost-free.  But  its  far 
less  costly  than  many  believe.  And 
for  all  motivated  Americans,  there  is 
another  cost  to  consider:  the  cost  of 
not  going  to  college."  said  C.  Peter 
McGrath,  president  of  the  National 
Association  of  State  l Diversities  and 
Lind  Grant  Colleges. 

"College  Is  Possible"  is  slated  to 
run  through  the  year  2000.  Coaiiuon 
members  have  committed  to  engage 
their  communities  on  the  issues  of 
tuition  prices,  the  wide  availabiim  of 
student  aid.  and  campus  efforts  to 
improve  cost  management  Through 
advertising  and  outreach  at  the  load 
level,  and  a toll-free  number  and  Web 
site  available  nationally,  the  Coalition 
wants  to  get  a simple  three-word  mes- 
sage out  to  the  American  people. 
College  Is  possible  g 


ASSOCIATION.' 

101 N CAMPAIGN 

American  Association  of 
Community  Colleges 
vuvxv.aacc.nche.edu 
American  Association  of  State 
Colleges  and  Universities 
wxvw.aascu.org 

American  College  Personnel 
Association 
vvxvxv.acpa.nche.edu 
American  Council  on  Education 
vvxvxv.acenet.edu 
Association  of  American 
Universities 
vvxvxv.tulane.edu/-aau 
Association  of  Governing  Boards 
of  Universities  and  Colleges 
vvxvxv.agb.org 

Association  of  Jesuit  Colleges 
and  Universities 
vvxvxv.ajcunet.edu 
The  College  Board 
www.collegeboard.  org 
The  College  Fund/UNCF 
vvxvxv.uncf.org 

Council  for  Advancement  and 
Support  of  Education 

wxvxv.case.org 

Council  of  Independent  Colleges 

wxvxv.cic.edu 

Hispanic  Association  of 
Colleges  and  Universities 
wxvxv.hacu2000.org 
National  Association  for 
College  Admission  Counseling 
wxvxv.nacac.com 
National  Association  for  Equal 
Opportunity  in  Higher  Education 
wxvxv.nafeo.org 

National  Association  of  College 
and  University  Business  Officers 
wxvxv.nacubo.org 
National  Association  of 
Independent  Colleges  and 
Universities 
wxvxv.naicu.edu 

National  Association  of  State 
Universities  and  Land-Grant 
Colleges 
wxvxv.nasulgc.org 

National  Association  of  Student 
Financial  Aid  Administrators 

wxvxv.nasfaa.org 

National  Association  of  Student 
Personnel  Administrators 
wxvxv.naspa.org 
National  Collegiate  Athletic 
Association 


Who  can  afford  college? 
You  can! 


Think  college  is  out  of  reach 1 Tin-  truth  o.  ium  .il\  ut 
cvcrvunc*  who  wants  to  go  t»*  college  van  attord  it  In 
tact.  la*t  venr  American  college  'tudeni'  ruined 
billion  in  grants,  scholarships  and  low  interest  loan' 

Seven  out  o|  ten  tuli-nme  Mudim*  reu'iu  Imami-il  aid 
- .in  average  of  $7,000  to  luT|  p.»\  college  1‘tlh  Tli!' 
aul  comes  troni  federal  and  Mate  gov eminent i.  college-.  wvwe c .nlIc‘goI'Po.ssihle  org 


«. oryor.it n»iv>  and  private  channc*  You  m n qualm 

T learn  more  about  the  tnanv  w.w>  that  \ou  ca.n  make 
college  itlordable.  call  the  l ^ Pi  p.ir intent  ot  j 
Education's  special  tv *11 -tree  number  tot  college  inform 
non  I rtOC-4  M-  V24  L and  .ok  lot  the  “V’Miegt  o j 
i-.osihh  ' bnuhure  Or  wot  to  it  o.jr  wrf'iu 


COLLEGE  IS  POSSIBLE 

Stn)  billion  is  available  to  help  \ou  p«i\  fi*r  college. 


THE  COAL  HON  OF  AMERiCA  S COLLEGES  AND  UNI  VERS1 TIE? 


www.ncaa  org 


By  Gil  Kline 


In  the  last  10 
years,  while  the 
average  price  of 
attending  a 
four-year 
institution  has 
risen  by  an 
inflation- 
adjusted  38 
percent, 

parental  support 
has  actually 
dropped  by  8 
percent. 


reports  issued 
late  Iasi  year  add 
both  light  and 
weight  to  the 
information  pooi  surrounding  col- 
lege tuition.  Both  were  prepared  by 
The  institute  for  Higher  Education 
Policy,  a Washington-based  non- 
profit education  research  group. 

It's  All  Relative:  The  Role  of 
Parents  m College  Hnanang  and 
Enrollment . commissioned  b\  the 
l SA  Group  Foundation,  a research 
and  philanthropic  organization,  is 
the  first  monograph  published  in 
its  New  \genda  Series  The  parent 
ISA  Group  is  a nonprofit  company 
based  in  Indianapolis,  lnd..  and  the 
nation's  largest  administrator  of 
student  loans. 

A second  report.  Do  (Iranis 
Valter:  Student  (Irani  Aid  and 
College  Affordability,  was  prepared 


in  collaboration  with  TERI.  The 
Education  Resources  Institute,  a 
Boston- based,  not-for-profit  organi- 
zation providing  education  infor- 
mation and  financing  services. 

It's  All  Relative  blends  recent 
research  by  NGES.  the  National 
Center  for  Education  Statistics,  with 
a new.  nationally  representaii\e 
survey  of  "SO  parents  who  had  at 
least  one  dependent  child  enrolled 
in  college  during  199“98.  The  study 
examines  the  parental  role  in  order 
to  help  clarify  fiscal  responsibili- 
ties among  the  federal  government. 
Mates,  institutions,  philanthropy, 
parents,  and  students. 

Data  Sources 

Inputs  from  the  National  Center 
for  Education  Statistics  included 
\EIS.  the  A ational  Education 
longitudinal  Study,  and  \TSAS. 


the  A ational  Postsecondar 
Student  Aid  Study  A ELS  provide' 
trend  data  following  the  1988  eight 
grade  cohort  through  graduatio 
from  high  school  and  transit io 
into  postsecondary  education  o 
the  labor  force,  with  the  mos 
recent  follow-up  survey  conducte' 
in  I99-*.  \PSAS  describes  postsec 
ondary  students  at  all  institutions 
types  and  class  levels,  with  partic 
ular  attention  given  to  studen 
financial  aid  and  educationa 
expenses.  In  each  survey,  says  th 
report,  students  and  parents  of 
sub -sample  of  students  were  inter 
viewed  by  telephone  regardin 
issues  that  could  not  be  gleanei 
from  institutional  records.  Th 
\PS\S  study  was  administered  ii 
academic  years  I986-8~  1989- W 
1992 -9s.  and  199S-96.  though  no 
alwass  in  precisely  the  same  man 


Student  Grant  Aid  by  Source 

1976-1977  1986-1987  1996-1997 


Federal  Grants 
(Pell.SEOG.SSlQ 


State  Grant 
Programs 


Institutional  and 
Other  Grants 
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ner.  therefore  the  survey  are  not 
fully  comparable. 

Telephone  Survey 

In  addition,  the  Institute  in  19% 
commissioned  Rickman  Research 
& Communications,  of  Silver  Spring. 
Md.,  to  conduct  a telephone  survey 
of  parents.  A list  of  currently 
enrolled  students  obtained  from  the 
American  Student  List  Company. 
Mineola.  N.Y..  which  included  home 
telephone  numbers  of  more  than 
two  million  students,  was  the  basis 
for  the  random  selection  of  3.000 
names,  using  the  "nth  number” 
selection  process.  The  survey  was 
conducted  in  June  and  July  of  1998. 
The  telephone  interviews  averaged 
12  minutes  A total  of  '30  interviews 
were  completed,  yielding  a margin 
of  error  of  approximately  plus  or 
minus  3A  percent  at  the  93  percent 
confidence  level 

Findings 

The  report  reveals  a shifting 
landscape  of  who  pays  for  college 
and  how  they  are  paying  for  it. 
Parents  over  the  last  decade  are 
covering  less  of  the  growing  price 
of  their  childrens  college  educa- 
tion. In  the  last  ten  years,  while  the 
average  price  of  attending  a four- 
year  institution  has  risen  by  an 
inflation-adjusted  38  percent, 
parental  support  has  actually 
dropped  by  8 percent. 

Overall,  parents  are  reiving  on 
current  incomes  more,  saving  at  far 
lower  levels  than  needed  to  pay  for 
college,  and-for  those  who  take  out 
loans-horrovving  higher  amounts 

The  report  states  that  parents 
on  average  contribute  33  percent  of 
the  price  of  attending  college,  a 
decline  from  69  percent  in  1980 
Student  loans  and  other  source1* 
are  making  up  the  difference  Two 
thirds  ol  parents  rely  muiniv  on 
current  income  to  finance  college 
The  average  total  amount  now 
saved  lor  that  purpose  is  S9%u  oi 
onlv  about  one  * nr  of  the  average 
price  of  a public  four  vear  college 


it  i »•'  •*  • i 


Average  Undergraduate  Tuition,  Fees,  Room,  and  Board  Charges 

Current  dollars: 


All  i 

institutions  j 

* 

Private 

4-year 

Public 

4-year 

Public 

2-year 

Private 

2-year 

1976-77 

$2,275 

$3,977 

$1,935 

$1,491 

$2,971 

1986-87 

$ 5,206  ! 

$10,039 

$4,138 

$2,989 

$6,384 

1996-97 

$9,199 

$18,476 

$7,331 

$4,412 

$11,889 

Total  increase: 

304 % 

365% 

279% 

196% 

300% 

Constant  19 

96  dollars: 

All  | 

institutions  j 

Private 

4-year 

Public 

4-year 

! . 

Public 
2 -year 

Private 

2-year 

1976-77 

$6,081  1 

$10,630 

! $5,172 

$3,985 

$7,941 

1986-87 

$7,346  \ 

$14,165 

$5,839 

$4,217 

$9,008 

1996-97 

$9,083  J 

$18,243 

$7,239 

$4,356 

$11,739 

Total  increase: 

49% 

72% 

40% 

9% 

48% 

Source:  NCES,  1997.  81$.  1998a 


For  the  23  percent  of  parents  who 
borrow  for  college,  the  average  loan 
amount  is  up  30  percent  over  the 
last  five  years. 

The  study  indicates  that  most 
parents  are  not  going  into  debt  to 
pay  for  college  education,  but  do 
contribute  substantially,  two-thirds 
supply  cash  gifts,  and  10  percent 
extend  loans  to  their  children.  A full 
80  percent  of  parents  provide  food, 
clothing,  and  transportation.  The 
report  also  shows  a high  level  of 
involvement  by  parents  in  their 
children's  efforts  to  select,  enroll, 
and  plan  financiallv  for  college. 

The  widening  gap  between 
higher  prices  and  the  levels  of 
parental  support,  according  to  the 
report,  results  from  prices  climbing 
faster  than  available  funds.  In  addi- 
tion. other  factors-such  as  low  lev- 
els of  saving  for  college,  increased 
reliance  on  current  income,  and 
widespread  availability  of  student 
loans-might  he  impacting  this 
trend.  Parents  a No  might  not  he 
realistic  about  how  to  pay  for  col- 
lege and  about  how  much  thev 
should  expect  to  pav  for  it.  suggest  * 
the  report  Despite  the  reahtv  that 


current  income  is  the  parents  main 
source,  recent  studies  indicate  that 
parents  of  high  school  students 
anticipate  using  savings  and  grants 
as  their  primary  source,  with  cur- 
rent income  a distant  fourth  choice 

"This  report  confirms  both  the 
increasing  burden  on  families 
stretching  to  meet  education 
expenses  and  the  considerable 
efforts  by  parents  to  keep  pace 
financially,  said  Robert  ( 
Dickeson.  head  of  the  I SA  Group 
Foundation.  "It  also  raises  broader 
questions  for  our  future  about  how 
to  balance  the  relative  burden  of 
paying  for  college” 

Student  Grants  Report 

A 20-year  erosion  of  student 
grant  aid.  says  the  second  report, 
threatens  to  undermine  college 
affordability  and  to  widen  the  di1* 
parity  of  access  to  college  among 
students  from  differing  income  lev- 
els. Student  grants  are  covering  a 
significantly  diminishing  propor- 
tion of  the  price  of  attending  col- 
lege Both  average  and  maximum 
Pelt  grant1*  cover  about  half  of  what 
thev  did  two  decades  ago 


More  than  3.6  million  students 
currently  receive  a Pell  grant.  In 
19"6"".  the  average  Pell  grant  cov  - 
ered 19  percent  of  the  annual  price 
of  a private  four-year  institution.  In 
199G-9".  it  covered  only  9 percent 
Similarly,  in  the  average 

grant  covered  39  percent  of  the 
price  of  a public  four-year  school 
In  1996-9"  only  22  percent. 

Similar  downshifts  hold  for  the 
maximum  Pell  grant  in  the  same 
time  frame,  from  33  percent  to  13 
percent  for  private  and  from  “2 
percent  to  34  percent  for  public. 

In  addition,  while  the  average 
Pell  grant  award  declined  by  23 
percent  (after  inflation)  between 
FH>~  and  1996-9".  college  prices 
rose  by  -p)  percent,  and  family 
incomes  inched  slightly  higher.  10 
percent  This  has  resulted  in  a 
reduction  in  the  overall  affordabili- 
ty of  college-that  is.  whether  lin- 
net price  that  students  and  families 
actually  pav  is  within  their  reach 

Hie  Sticker  Price 

The  net  prue  ol  college-tin 
sticker  price  minus  the  total  grant 
aid  received-lms  increased  lor 


664 


most  families  in  the  1990s.  For 
example,  the  average  net  price  of 
attending  a private  four-year  college 
for  a student  from  a family  with 
income  helow  $10,000  rose  from 
$8.P8  in  1080-00  to  $11, ISO  in 
1995-96.  an  increase  of  42  percent 
in  just  six  vears.  The  growing  gap 
between  net  prices  and  families' 
ability  to  pay  highlights  the  critical 
role  of  grants  and  the  serious  con- 
sequences of  the  low  levels  of  grant 
aid.  according  to  the  study. 

Between  19^6-  and  IOOCvO”. 
the  average  price  of  attendance  at 
all  institutions  increased  by  30-t 
percent.  Differences  exist  by  the 
type  of  institutions:  prices 
increased  by  .SOS  percent  at  private 
four-year.  300 'percent  at  private 
two-year.  2"9  percent  at  public 
four-year,  and  106  percent  at  public 
two-year.  In  comparison,  consumer 


prices  increased  by  about  PI  per- 
cent over  the  same  20-year  period, 
and  median  family  income 
increased  by  P8  percent. 

After  adjusting  for  inflation,  the 
average  pnee  of  attendance  at  all  insti- 
tutions increased  48  percent,  and 
median  family  income  rose  10  percent. 

One  indicator  of  the  erosion  m 
grant  aid  is  that  while  college  enroll- 
ment rates  have  increased  in  the  last 
two  decades,  the  gap  be. ween  low- 
income  and  higli-inccme  students  is 
Mill  wide.  In  high-income  families. 
"8  percent  of  the  children  go  on  to 
college.  In  low-income  families,  only 
4l)  percent. 

These  trends,  the  study  reports, 
are  leading  students  to  seek  out 
other  funding  sources,  including 
Mudent  loans,  which  are  up  "4O 
percent  (after  inflation),  other  con- 
sumer borrowing,  and  credit  cards. 


They  are  also  a factor  in  chancing 
the  ways  that  students  participate  in 
higher  education:  working  part  or 
full  time,  using  “distance  learning." 
or  limiting  their  education  to  two- 
year  public  institutions. 

Despite  recent  increases  in  fund- 
ing for  grants  by  institutions,  by 
states,  and  by  the  federal  government, 
the  purchasing  power  of  grants  has 
deteriorated.  The  maximum  Pell 
grant  award,  which  was  increased  to 
$3,000  in  1908,  would  need  to  double 
to  more  than  $6,000  to  pay  for  the 
same  proportion  of  college  prices 
that  it  did  two  decades  ago. 

Recommendations 

In  many  ways,  these  are  good 
times  for  higher  education.  Overall 
enrollments  are  up,  the  public  is 
supportive,  and  funding  has  mod- 
estly increased."  said  Jamie 


Merisotis.  president  of  the  Instit 
for  Higher  Education  Policy.  “1 
these  trends  mask  the  fact  t 
there  is  a gap  of  almost  30  perce 
age  points  in  enrollment  betw< 
low-income  and  high  income  5 
dents.  Shoring  up  grant  aid  is 
best  way  to  improve  affordabi 
for  these  students  and  close  the  \ 
in  enrollments." 

The  report  urges  policy-mak 
to  increase  need-based  grant  aic 
all  levels,  emphasizing  the  urgei 
of  reinvigorating  the  “political  w 
for  such  support.  The  study  cites 
erosion  of  support  for  grant  aid 
policy-makers  as  part  of  the  tre 
toward  budget  austerity,  smal 
government,  and  fewer  entitlem 
programs.  At  the  state  level,  the  r 
of  non-need-based  grant  aid  \ 
infringed  upon  the  amount 
need-based  aid  available,  wh 
state  budget  crunches  pit  educati 
against  other  e>  cultures,  such 
prisons  and  Medico.  At  the  fed 
al  level,  the  study  point'  '0  t 
recent  creation  of  tuition  tax  cr< 
its  as  further  evidence  of  this  we; 
ened  political  support  for  grants. 

“For  more  than  20  years,  net 
based  grants  have  answered  t 
question.  How  can  1 afford  colleg 
for  millions  of  students  and  th 
families, ' staled  Thomas  D.  Park 
senior  vice  president  of  TERI.  "I 
with  the  declining  purchasing  pov 
of  grants,  that  question  has  fev 
answers.  We  must  revitalize  0 
commitment  to  these  students,  a 
to  our  own  future  as  a country, 
investing  in  gram  aid  at  ail  levels." 

Do  Grants  Matter ? Student  Gtt 
Aid  and  College  Affordability 
accessible  via  <www.ihep.com> 
by  calling  (800  ) 235  TERI.  ext.  4l 

The  62 -page  It  's  All  Relatii 
The  Role  of  Parents  in  Colie, 
Financing  and  Enrollment  can 
accessed  at  < www.usagroup.con 
in  the  General  Public  & Media  st 
non  or  hv  calling  (3D  951-5493. 
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Sources  of  Funds  Used  by  All  Parents,  by  Selected  Characteristics 


W,;V> 

Parent: 

More  than  three  children* 

1Q0, 

One  child 

2 5°  5 

Parent: 

Income  under  $20,000 

*6C; 

$100,000  or  more 

30°= 

Parent's  highest  education  level: 
High  School 

Graduate  degree 

2?3- 

Minority’ 

19°.- 

White 

24°c 

Parent:  Age  40  to  44* 

20°  e 

Age  60  or  oc  .-r 

50% 

Tuition:  $1,000  or  less 

<7e; 

S20.001  or  more 

29% 

Parent:  One  child 

29:: 

More  than  three 

40% 

Parent’s  highest  education  level: 
High  School* 

31% 

Graduate  degree 

37% 

Tuition:  $U 000  or  less* 

31 

$20,001  or  more 

34% 

.".tHKnAK.1  Ai  < 

Parent:  Age  60  or  older* 

•l*c 

Age  40  • 44 

Public  institution 

? , 

Private  Institution 

Tuition:  $1,000  or  less 

r*. 

$20,001  or  more 

•4  W - 

Aoie  * ,'‘ears  rot  a siar.stca:  / s'Or  f :ar-:  a^eren:c 


Sphcialteature” 


wising  “tomorrow’s  frontier  today” 


iAJATRi %*<’■ 


by  Roger  Deitz 
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^was  a time  in  our  nation’s  history  when 
the  expansion  westward  by  those  seeking 
a better  life  made  the  Northern  Colorado 
frontier  an  exciting  place  to  live.  It  still  is. 
Much  of  that  pioneer  spirit  remains  in  the  way  people  in  this 
region  approach  the  issues  affecting  their  future,  and  in  the  way 
Colorado  residents  look  to  education  to  improve  their  prospects. 
Nowhere  is  this  Colorado  frontier  spirit  more  evident  than  in  the 
higher  education  policies  of  the  University  of  Northern  Colorado, 
where  it  is  promised  that  a student  will  encounter  “tomorrows 
frontier  today:”  How  appropriate  that  the  university’,  a school  that 
takes  a frontier  approach  to  addressing  sophisticated  educational 
challenges,  is  located  in  Greelev-a  frontier  town  named  for  jour- 
nalist and  politician  Horace  Greeley,  who  encouraged  the  great 
American  move  westward  with  the  words,  “Go  West,  young  man." 

Greeley  is  a town  of  65,000  where  the  Old  West  meets  modern 
America.  On  one  hand,  Greeley  is  host  to  a 15-day  Stampede, 
complete  with  rodeos  and  big-name  entertainment,  an  event  that 
culminates  in  a great  deal  of  hoopla  on  the  fourth  of  July.  On  the 
other  hand,  the  high  technology  firm  of  Hewlett-Packard  is  locat- 
ed right  down  the  street,  and  nearby,  the  North  Colorado  Medical 
Center  offers  the  finest  medical  care  and  medical  research  in  the 
region.  Only  an  hour  west,  one  can  visit  Rocky  Mountain  National 
Park.  There’s  so  much  in  Greeley  to  inspire  the  mind  and  spirit, 
more  than  enough  to  place  the  University  of  Northern  Colorado 
on  the  Hispanic  Outlook  Honor  Roll. 

UXC  already  has  been  listed  by  the  Hispanic  Outlook  as  one 
of  the  top  100  colleges  and  universities  graduating  liispamcs  and 
has  been  selected  to  The  Student's  Guide  to  America  s 100  Best 
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Honor  Roll  Facts  in  Brief 

INSTITUTION: 

University  of  Northern  Colorado 


m 

J 


Master's 

Doctorate 

ANNUAL  TUITION: 

(Resident)  $2,616  for  12  credit  hours 

NUMBER  OF  FACULTY: 

460  Full-time 


LOCATION: 

Office  of  Admissions 
University  of  Northern  Colorado 
Carter  Hall  3006 
Greelev,  Colorado  80639 
(970)  35M890 

ESTABLISHED: 

1889 

ENROLLMENT: 

10.670 

DEGREE  OFFERINGS: 


College  Buys  as  well  as  Barron's  Best  Buys  in  College  Education.  5tb 
Edition.  Former  Colorado  Senator  and  Congressman  Hank  Brown 
became  the  11th  president  of  the  University  in  July  1908.  Brown  has 
lived  in  Creel iy  with  his  family  since  1969,  having  moved  there  short- 
ly after  serving  in  the  ll.S.  Navy  and  being  decorated  for  his  service  in 
Vietnam. 

“While  national  recognition  is  a great  tribute  to  INC.'  says 
Brown,  “our  greatest  source  of  pride  comes  in  the  quality  of  teaching 
that  takes  place  across  campus.  With  more  than  90  percent  of  our 
classes  taught  by  full-time  faculty  rather  than  teaching  assistants  or 
graduate  students,  we  place  greater  emphasis  on  direct  contact  with 
Individual  students  than  do  many  other  institutions.  INCs  faculty -to- 
student  ratio  is  one  of  the  lowest  in  Colorado,  and  we  have  avoided 
very  large  classes.  ' 

President  Brown  says  that  CNC  undertook  a new’  set  of  distance- 
education  initiatives  last  fall  and  that  the  school  will  continue  to  pio- 
neer the  use  of  technology  to  “bring  the  world  to  our  campus.  But. 
he  says,  "Change  never  comes  easy.  We  must  understand  that  it  is  a 
process,  not  an  event.  The  pace  of  change  requires  that  we  have  a 
strong  sense  of  where  we  have  come  from  and  where  we  are  going. 

Colorado  entered  the  union  in  18*6  as  the  38ih  state.  It  was  still  a 
frontier  state  when,  on  Apnl  1. 1889,  the  governor  of  Colorado  signed 
the  bill  creatine  the  State  Normal  School  to  irain  qualified  teachers 


A FEW  SPECIAL  OR  NOTABLE  DEGREE  PROGRAMS 

Biological  Sciences 
Black  Studies 

Communications  Disorders 
Hispanic  Studies 
Human  Rehabilitative  Studies 
Interdisciplinary  Studies 
Theater  Arts 

HISPAMC-SERY I NG  ORGANIZATIONS: 

Cesar  Chave2  Cultural  Center 

Cumbres  Innovative  Teacher  Education  Program 

International  Center 

Third  World  Center 

Women's  Center 


HISPANIC  ENROLLMENT  (UNDERGRADUATE): 
“90 

INTERNET  ADDRESS: 

www.unco.edu 
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for  the  state's  public  schools.  Greeley  citizens  raised  the  necessary 
money  for  the  first  building,  and  the  cornerstone  was  hud  on  June  13. 
18%,  The  school  opened  its  doors  on  October  o with  a staff  of  four 
instructors  and  an  enrollment  of  96  students,  certificates  were  grant- 
ed after  completion  of  a two-year  course. 

In  1911,  the  schools  name  was  changed  to  Colorado  State  Teachers 
College  by  the  state  legislature.  The  College  was  then  offering  four 
years  of  undergraduate  work  and  granting  a Bachelor  of  Arts  degree. 
By  1935,  the  school  was  renamed  Colorado  State  College  of  Education 
to  recognize  the  My  developed  graduate  program,  which  had  begun 
in  1913.  Early  in  1957,  the  state  legislature  approved  shortening  the 
school’s  name  to  Colorado  State  College.  To  recognize  the  further 
growth  of  programs  and  offerings,  in  19~0.  the  >cnoor$  name  was 
changed  once  more,  this  time  to  the  University  of  Northern  Colorado. 

It  is  a multipurpose  institution  offering  a wide  range  of  graduate 
and  undergraduate  degree  programs  in  five  academic  colleges:  Arts 
and  Sciences,  Business  Administration,  Education.  Health  and  Human 
Sciences,  and  Performing  and  Visual  Arts.  The  College  of  Continuing 
Education  extends  the  institutions  academic  programs  statewide,  lhe 
University  offers  more  than  2.000  academic  courses  annually. 

The  campus  in  Greeley  is  located  about  an  hour  north  of  the  city 
of  Denver.  UNO’s  236-acre  INC  campus  has  two  distinct,  adjacent 
parts,  both  of  which  have  residence  halls  and  classroom  buildings. 
The  central  campus  features  older,  tree-lined  paths  and  buildings, 
while  the  west  campus  is  distinguished  by  modem  high-rise  struc- 


Studies  not  simply  for  diversity's  sake,  but  also  so  we  can.  as  an  ac 
emic  community,  look  at  the  accomplishments  and  achievement! 
Hispanics  in  all  aspects  of  our  culture."  INCs  program  was  the  f 
of  its  kind  in  the  west. 

In  1972,  the  Colorado  Commission  of  Higher  Education  appro 
UNCs  Mexican  American  Studies  major  in  the  hopes  of  accomi 
dating  the  cultural  differences  surfacing  throughout  the  In 
States.”  Also  of  note  is  INCs  Cumbres  (Peaks),  an  innovative  teat 
education  program  that  is  a partnership  between  INCs  Hisp; 
alumni  and  its  Colleges  of  Education  and  Arts  and  Sciences. 
Cumbres  program  aims  to  recruit,  retain,  and  graduate  100  Hisp 
students  each  year  who  will  go  into  the  teacher  education  prog: 
The  program's  goal  is  to  “improve  teacher  preparation  for 
instruction  of  language- minority  students,  children  of  poverty , 
Hispanics."  Cumbres  accomplishes  Us  goal  by  using  l SC  Hisf 
alumni  as  mentors. 


tares. 

Last  fall,  UNC  had  a total  enrollment  of  10XT0  students.  Of  these. 
^082  were  undergraduates.  Women  made  up  6.+h  of  the  total,  and 
1,588  students  were  ethnic  minorities.  Within  the  subgroup.  90  stu- 
dents were  Hispanic:  494.  Asian  American:  241.  African  American; 
and  63,  Native  American. 

Student  scholarships  are  offered,  ranging  from 
automatic  $500  first-year-student  awards  that  rec- 
ognize high  achievement  in  high  school  to  annual 
$5j000  awards  for  high-ranking  first-year  resident 
students.  Diversity  awards  also  are  available  that 
take  into  account  ethnicity;  income,  and  first-gen- 
eration-student status.  Numerous  talent  scholar- 
ships are  available  to  new*  students  in  various 
artistic  and  athletic  endeavors.  The  University 
Honors  Program  offers  an  opportunity  for  students 
of  academic  excellence  to  enrich  their  intellectual 
experience  at  UNC.  Participants  have  access  to 
honors-only  seminars  and  a senior  independent 
research  protect,  and  are  allowed  interaction  with 
select  faculty:  The  number  of  full-time  faculty  is  at 
about  4b0;  410  of  these  are  instructional  faculty. 

Last  school  year,  the  University  of  Northern 
Colorado  celebrated  the  silver  anniversary  of  its 
Hispanic  Studies  program,  established  in  19  2.  \i 
the  time,  retiring  President  Howard  Skmnei 
remarked.  ‘We  pul  the  spotlight  on  Hispanic 
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Many  Small  Schools  Reporting  Gains 


BY  AMALIA  DUARTE 

Amalia  Duarte  is  an  editor  in  public 
relations  at  Lucent  Technologies, 


The  positive 
trend  is  that 
just  about  half 
of  the  schools 
included  in  CB's 
Who  Got  In? 
book,  published 
in  the  fall  of 
1998,  reported 
higher 
Hispanic 
enrollment. 


During  the  1997  academic  year, 
there  was  good  news  and  bad 
news  in  Hispanic  enrollment 
trends,  according  to  the  12th 
annual  College  Bound  survey  of 
admissions  officers.  The  poll  found 
that  Hispanic  enrollment  had 
dropped  at  some  of  ihe  schools 
that  usually  earn  a spot  on 
Hispanic  Outlook's  “Top  100”  lists. 
Meanwhile,  at  a broad  range  of 
institutions  with  traditionally  small 
Hispanic  student  populations,  there 
was  an  unexpected  upswing. 

While  not  a scientific  survey, 
each  fail  the  CB  poll  serves  to  high- 
light admission  trends  for  high 
school  guidance  counselors  and 
college  admissions  officers,  in  gen- 
eral, for  1997,  this  sampling  of  sev- 
eral hundred  public  and  private 
colleges  and  universities  through- 
out the  country  found  that  there 
were  more  applications,  bigger  first- 
year  classes,  and  more  institutions 
accepting  electronic  forms  of  appli- 
cations. One  surprise  came  in 


Stuocnu  a*.  UC  Berkeley  campus 


answers  to  a question  about 
whether  rising  tuition  costs 
were  depressing  enrollment. 

Most  admissions  officers 
responding  said  that  they  felt 
high  tuition  did  not  have  a 
negative  influence  because 
their  scholarship  programs 
and  loans  kept  pace  with  3f 
expenses. 

Divergent  Trends 

When  it  came  to  Hispanic 
enrollment,  the  survey 
picked  up  two  divergent 
trends.  The  positive  trend  is 
that  just  about  half  of  the 
schools  included  in  CB’s 
Who  Got  In?  book,  pub- 
lished in  the  fall  of  1993, 
reported  higher  Hispanic 
enrollment.  This  broad  range 
of  schools  included  many 
smaller  universities  not  nor- 
mally thought  of  as  magnets  for 
minorities,  and  many  of  them  locat- 
ed in  states  with  small  Hispanic 
populations.  Included  in  this  group 
were  Bucknell  College  and  Lehigh 
University,  both  in  Pennsylvania, 
Middlebury  College  in  Vermont, 
and  Oberlin  College  in  Ohio.  These 
small  and  excellent  schools  are  so 
off  the  radar  screen  in  terms  of 
minority  enrollment  that  not  one 
was  among  the  Hispanic  Outlook's 
annual  selection  of  “Publisher's 
Picks”  for  schools  offering 
Hispanics  outstanding  opportuni- 
ties. (The  “Publishers  Picks,'*  start- 
ed in  1995,  is  compiled  by  using 
formal  and  informal  sources,  sur- 
veys. statistics,  and  anecdotal  evi- 
dence from  students,  faculty,  and 
administrators.) 


University  of  South  Florida 

At  2,440-student  Willamette 
University  in  Salem,  Oreg , admis- 
sions director  Steven  Dutton 
reported  “more  excellent  appli- 
cants of  color.”  Willamette  currently 
enrolls  67  Hispanic  students,  which 
represents  11  percent  minorit  y. 

Hispanic  students  increased,  toa  at 
some  prestigious  institutions  typically 
selected  as  “Publisher’s  Picks” — 
including  Northeastern  University. 
Boston  College,  where  Hispanic  enroll- 
ment picked  up  after  a three-yeai 
decline.  Harvard,  Radcliffe,  Camegie- 
MdlomandVassar. 

Hispanic  enrollment  increased 
even  at  some  schools  where  the 
numbers  of  African  Americans  and 
other  minorities  were  down  or  sta- 
ble. At  Macalaster  College  in  St. 
Paul.  Minn.,  admissions  officer 
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Nancy  MacKen/ie  reported  t<»  (.15 
that  the  school  had  admitted  more 
ill  span  ics  \et  fewer  Name 
\mencan.  \fncan  American,  and 
Asian  Americans  lor  fall  W 
Macalaster  is  about  15  percent 
minority  students 

Other  sciiools  reporting  Hispanic 
increases  included  ’‘Publisher  s 
Picks"  such  as  Catholic  l niversity. 
Northwestern  University.  Ohio  State 
l niversity  tlte  State  l niversity  of  New 
^ork  (SUN A ) at  Stony  Brook. 

I niversity-  of  North  Carolina  at  Chapel 
Hill,  the  l niversity  of  South  Florida, 
and  William  Paterson  l niversity 
But  the  second  trend  is  a dis- 
turbing one  that  might  have  a 
greater  impact  for  overall  Hispanic 
graduation  parameters  in  the  lone 
term.  A number  of  schools  that  usu- 
al iy  rank  in  the  Hispanic  Outlook s 
"Top  100"  lists  reported  a decline  or 
leveling  off  in  Hispanic  enrollment. 

Perhaps  it  is  a one-year  fluke  for 
some.  New  York  University  No.  ~ in 
//O’ s “Top  100"  for  awarding  bache- 
lor's degrees,  and  the  University  of 
Arizona.  No.  IS  in  that  category 
both  enjoy  diverse  student  popula- 


tion— about  percent  minoritv  at 

NYl.  and  2o  percent  at  t A.  with  half 
that  percentage  Hispanic. 

"We  are  hoping  the  drop  was 
tuM  a blip,  said  Cathey  Mayes, 
assistant  director  of  Minority 
Student  Recruitment  "We  are  very 
aggressive  m our  recruiting  efforts 
and  work  with  the  local  community 
colleges,  minority  alumni,  and  the 
financial  aid  office  to  try  and  bring 
those  numbers  even  higher.  Our 
goal  is  to  increase  the  percentages." 

In  California 

But  at  other  schools,  political 
issues  are  limiting  opportunities  for 
Hispanic  students.  1C  at  Berkeley, 
which  has  been  No  1 in  awarding 
doctorates  to  Hispamcs.  told  CBs 
Who  dot  hr  about  a drop  in  all 
minoruv  enrollment  in  fall  100“ 
And  this  trend  isn't  likely  to  get  bet- 
ter m the  near  future.  The 
California  Board  of  Regents  and  a 
subsequent  voter  referendum. 
Proposition  200.  banned  the  use  of 
race  and  ethnicity  in  the  admis- 
sions process  within  the  \ C system 
The  aftermath  has  been  a steadv 
decline  of  Black 
and  Hispanic 
acceptance  rates 
in  California  s 
public  universi- 
ties 

\ f f i r m a 1 1 \ e 
action  came  to  a 
grinding  halt  within 
the  TC  system  this 
academic  vear.  bin 
even  in  10O"  then 
was  a slight  decline 
in  Hispanic  enroll 
merit  on  sonic 
campuses  In  acatl 
enm  vear  ld('“ 
among  California 
student  resident^ 
t ( Berhelev  admit 
ted  l.2Cs  Clncatm 
lau n* ' students, 
dnv  n Irorn  I sV 
the  previous  veai 
In  addition  w 1 1 1 1 • 


overall  first- 
year-student 
applications  to 
t ('-Berkeley 
increased  by 
8.1  percent  for 
that  fall,  the 
university  might 
look  to  efforts 
under  way  in 
California  to 
boost  minority 
enrollment 
while  working 
within  the  con- 
fines of  Prop. 
20). 

K.  officials 
have*  coun- 
tered Prop 
200  h\  broad- 


ening the 
admissions 

criteria  and  stepping  up  outreach 
efforts  to  minorities  Instead  o» 
ranking  students  strictly  by  te>: 
scores,  all  L C schools  now  look  at 
other  factors  such  as  family  income 
and  whether  an  applicant  is  tin 
first  in  the  family  to  attend  college 
New  outreach  programs  for  African 
American  and  Hispanic  high  school 
students  also  have  been  created 
along  with  efforts  to  partner  collet 
campuses  with  predominant!- 
minority  high  schools  and  itmio. 
highs  l he  IdON-oo  \ ( hudgi  • 
added  S is  S million  to  outreaci. 
funding  Coupled  with  a potential 
5 si  million  in  K - 1 2 matching 
money  spending  or.  U outreaci. 
programs  is  expected  to  reach  SU; 
million  in  this  academic  vear.  mun 
than  double  tin*  amoum  spent 
the  previous  fiscal  veai 

We  have  expanded  our  admi* 
sums  guidelines  and  begun  program' 
to  get  kt<K  turned  in  the  right  three 
lion  to  locus  on  being  a better  sp, 
dent,  slid  hrrx  Cighttooi  spokesman 
lor  the  \ (.  svslem  We  are  beginning 
a process  of  focusing  on  enluiuin. 


of  education  there,  then  these  stu- 
dents c;in  better  compete  for  adnus 
sions  down  die  road  " 

At  the  same  time,  other 
California  schools  included  in 
College  Bound s poll,  such  as 
Lovola  Man  mount  l niversity  in  I.os 
\ngeles.  a "Publisher’s  Pick"  and 
' Top  100"  list-maker,  are  putting 
out  the  welcome  mat  to  Hispamcs 
I.oyola  Mary  mount,  which  enrolls  a 
as  percent  minority  population, 
brings  in  the  states  top  Hispanic 
high  schoolers  for  a day  of  tours 
and  discussion  and.  hopefully.  to 
sell  them  on  an  education  at  LMl 
Part  of  the  ..itch  is  the  more  than 
2.^oo  internships  offered  in  local 
industries,  including  movies,  health 
care,  and  high-tech  companies 
I hen.  after  Hispanic  students  un- 
admitted. thev  re  invited  for  an 
overnight  stav  on  campus  to  which 
parents  are  included  to  ease  their 
concerns  about  financial  aid  and 
dorm  life.  Saul  admission  coun- 
selor Sandra  Oru/  "We  offer  small 
c r class  size*  and  better  lauihv-io 
student  ratios  Uur  prick*  is  that  w.- 


t-diii alion.ii  opportunist  s ,u  ne  t .uv  a dm  im-  mmersiu  . . t 
xeamdarv  schools  and  lumor  high  1’  wU 


schools  1)  \u  can  impr«M-  the  diuli:. 


p.r'-rrrg'iPVAV/All  ARI  F 


by  Gustavo  Mellander 
and  Nelly  Mellander 


Congressman 
Goodling 
mirrored  the 
feelings  of  many 
on  Capitol  Hill 
when  he  told  HO 
that  he  is 
determined  “to 
curb  soaring 
tuition 
increases.’9 
He  stated  further. 
“It’s  plain  and 
simple : it  now 
costs  too  much  to 
go  to  college  ” 


oing  to  college  has  never  been 
inexpensive.  Most  families 
have  had  to  plan  carefully  and 
even  sacrifice  along  the  way. 
There  was  a time,  however,  when 
parents  could  with  iiidicious  plan- 
ning hope  to  save  enough  to  see 
their  children  throned  college.  \ 
reasonable  amount  set  aside  every 
year  tor  \ears  on  end  went  a Ions 
wav  toward  providin'*  an  adequate 
nest  egg. 

That  level  of  secuntv  and  com- 
fort has  been  shattered.  Shattered 
over  the  past  twentv  years  bv  an 
explosion  in  annual  tuition 
increases.  As  much  as  they  saved, 
as  careful  as  thev  had  been,  most 
parents  weie  not  prepared  for  dou- 
ble-digit annual  tuition  increases. 
Neither  were  students  trying  to 
work  their  wav  through  college. 

Perceptions  ol  colleges  being 
predatorv  and  mercenarv  were  lur- 
ther  exacerbated  since  tuition 
increases  far  outpaced  the  nation's 
inflation  increases.  The  public 


soured  on  colleges.  Politicians, 
even  liberals,  began  to  believe  that 
government  should  impose  restric- 
tions cm  colleges  to  keep  tuition  in 
check 

Washington 

\li hough  several  governors 
addressed  the  issue,  it  was  not 
resolved.  In  early  199"  Republican 
leaders  in  Congress  seized  the  lead- 
ership of  this  popular  issue.  Earlier 
public  pressure  to  curtail  tuition 
hikes  increased.  President  Clinton 
had  suggested  that  colleges  should 
be  penalized  for  raising  tuition 
beyond  the  cost-of-living  guide- 
lines. Those  comments  and  the 
heightened  interest  in  this  issue 
throughout  the  land  led  to  several 
steps. 

In  May  of  1997  at  the  urging  of 
Congressman  Bill  doodling  <R-Pa.) 
the  Cost  ol  Higher  education 
Review  Act  of  199"  was  dratted. 
Proposed  as  an  effort  to  curb  the 
rapid  rise  in  college  tuition,  it 
quickly  gained  bipartisan  support 
It  called  for  a commission  to  study 
the  factors  contributing  to  soar- 
ing” tuition  rates  and  to  identifv 
potential  solutions 

"This  commission  will  provide 
us  with  the  information  we  need  to 
begin  making  college  education  an 
option  lor  more  ot  our  sons  and 
daughters,  doodling  said  It  has 
become  verv  difficult  lor  \mencan 
families  to  keep  pace  with  annual 
tuition  hikes 

Mu*  Congressman  and  others 
were  buttressed  bv  tuner.il 
Urountine  offur  reports,  which 
slated  that  college  tuition  lias 


increased  bv  234  percent  since  tl 
early  1980s.  That  rate  of  increase  f 
exceeded  the  cost  of  living  and  ai 
rise  in  family  income.  Those  figur 
and  constituent  complaints  led 
the  appointment  of  an  eleven-mer 
her  National  Commission  on  tl 
Cost  of  Higher  Education. 

\uthonzed  by  Congress  in  Jun 
1998.  the  Commission  membe 
met  for  the  first  time  on  August 
and  elected  William  F.  Trout,  pre: 
dent.  Belmont  l.iiversity.  the 
chair.  Membership  included  a sts 
system  chancellor,  several  colic 
presidents,  heads  of  state  as  well 
of  national  associations,  and  ur 
\ersitv  professors,  among  others. 

Thur  time  frame  to  comple 
their  task  was  a stringent  120  da] 
The  group  was  charged 
Representative  Buck  McKeon  t 
Calif.),  chair  of  the  Hou 
subcommittee  on  Post  Seconds 
Education,  to  put  forth  bold  ide 
to  keep  higher  education  affor 
able  The  Commission's  work  w 
considered  particularly  signifies 
since  the  Higher  Education  3 
would  be  re  authorized  this  year 

The  Reports 

The  report,  due  December  19 
was  completed  on  time.  U*l 
Incus  «hi  portraying  the  cost 
higher  education  as  a bargai 
created  a firesiorm  of  criticis 
Official  Washingtons  reaction  vv 
m>  negative  that  the  Commissi 
rewrote  its  report  and  did  not  iss 
the  lnul  revision  until  Januarv 

I' ms 

Entitled  Mraight  Talk  \h< 
i njlegc  i <iMs  and  Prices  u w;r 
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well -written,  lorn:  imore  than  mi 
pages  plus  numerous  charts  and 
reports*,  deliberative  piece 
(comprehensive  and  detailed,  it  cov- 
ers five  broad  areas.  Strengthening 
Institutional  tost  Controls. 
Improving  Information  Available  to 
the  Public.  Deregulation. 
Accreditation,  and  Streamlining 
Financial  Aid  Delivers  S\ stents 
The  American  Council  on 
education  placed  the  entire  report 
on  its  Web  site.  In  a cover  letter  to 
his  membership.  Dr  Manley  0 
Ikenbcrrv.  president  ol  ACM. 
acknowledged  lliat  a high  level  ol 
public  anxiety  about  college  costs 
is  real,  and  that  higher  education 
has  ;i  responsibility  to  engage  tlu* 
issue  to  inlorm  the  public  more 
eflectivelv.  and  to  redouble  our 
eflorts  at  cost  control 

A Veil  of  Obscurity 

The  report  readilv  acknowl- 
edged that  tuition  ruse  exponential  - 
1\  between  llV(i  and  lODC 
Characterized  hv  some  as  “sticker 
shock,”  those  increases  have 
shocked  a public  try  mu  to  finance 
its  childrens  education  The  report 
also  noted  that  colleges  had  not 
been  effective  in  explaining  the 
realities  of  pricing  issues  On  a 
somber  note,  the  Commission 
members  warned  that  given  wide- 
spread public  concern,  colleges 
faced  both  state  and  federal  inter 
ventiun  u they  did  not  reduce  costs 
The  report  continued  m the 


earlier  vein  hv  pointing  out  the  high 
quality  and  accountability  of 
American  higher  education.  But  it 
also  criticized  colleges.  It  said  thev 
must  be  more  ' affordable  and  more 
accountable."  It  acknowledged  the 
public's  frustration  and  stated  that 
many  academic  institutions  have 
not  serioush  confronted  the  basic 
issues  involved  with  reducing  their 
costs- — and  that  most  of  them  have 
also  permitted  a veil  of  obscurity  to 
settle  over  their  basic  financial 
operations'* 

Key  Issues:  Cost  as  Price 

\ kev  point  of  the  report  was  to 
try  to  explain  and  clarify  the  rela- 
tionship between  costs  and  prices 
( ost  js  the  amount  expended  m 
educate  a student,  which  is  differ 
ent  from  the  price  charged.  Price  is 
what  a student  pays,  cost  is  the 
actual  expense.  Costs  are  very  high, 
but  the  price  charged  a student  i* 
much  lower.  Further,  the  role  of 
financial  aid  alleviates  the  impact 
since  so  many  students  do  not  pay 
the  full  cost  of  their  education.  The 
average  undergraduate  student 
pays  two-third''  of  the  actual  cost 
In  some  institutions,  only  half  Tiui 
is  not  well  known— not  even  .u 
universities. 

Five  Recommendations 

I he  recommendation  section 
wa>  long,  carefullv  written,  painfully 
honest,  and  specifically  proscriptive 
Madeline  institutions  should 


intensify  their  efforts  to  contn-i 
costs  and  increase  institutional 
productivity 

The  academic  commumtv  is 
called  upon  to  provide  the  leader- 
ship required  to  develop  better 
consumer  information  about  cost> 
and  prices  and  to  improve  account- 
ability to  the  general  public 

1 Governments  should  develop 
new  approaches  to  academic  regu- 
lation. approaches  that  emphasize 
performance  instead  of  compli- 
ance. and  differentiation  in  place  of 
standardization 

2 The  academic  community 
should  develop  well -coordinated, 
efficient  accrediting  processes  that 
relate  institutional  productive  t«* 
effectiveness  in  improving  MtiUe:r 
learning 

5 Congress  is  asked  to  continue 
the  existing  student  aid  programs 
and  simplify  and  improve  tin 
financial  aid  delivery  system. 

True  to  the  exhaustive  nature  of 
this  report,  each  recommendation 
was  explored  in  great  detail 
Considerable  data,  past  history,  and 
a clear  rationale  explaining  tin- 
present  circumstances  were  pre- 
sented. Just  as  important,  a foun- 
dation for  future  changes  wj* 
included,  bach  recommendation 
also  had  a detailed  implementing 
recommendations  section.  Tho**. 
succinctly  spelled  out  precise  pob 
ty  issues  to  be  addressed,  changed 
modified,  and  even  created  afresh. 

Colleges  must  do  two  things 
hrst.  become  more  efficient,  keep 
costs  down  Second,  college* 
should  provide  the  public  wit' 
more  and  better  information 
sharing  more  consumer-nrienu  7 
information  on  costs  ami  prices  •. 
long  ovenltu 

Reaction 

1 he  report  caused  a siir  n 
Washington  li  v\;in  well  wntu-n  am' 
i imagine  P.mif  ullv  honest  auc 
pragmam  it  was  gi m i.iliv  auei 

rtl  as  om  of  the  illosi  lompivin 


sue  studies  ever  written  on  this 
issue  It  was  factual  and  extensive 
\t  times  critical  of  financial  aid 
restrictions  and  the  academy  as 
well,  it  pointed  out  how  complex 
\merica's  higher  education  system 
really  is — a s\ stem  that  has  served 
millions  and  one  that  would  suffer 
were  restrictive  governmental  man- 
dates imposed. 

Destined  to  be  analyzed  and 
discussed  by  many  constituencies 
tor  years,  it  had  an  immediao  in 
Washington. 

Congressman  Doodling  mirrored 
the  feelings  of  many  on  Capitol  Hill 
when  he  told  HO  that  he  is  deter 
mined  "to  curb  soaring  tuition 
increases'  He  stated  further.  “It's 
plain  and  simple,  n now  costs  too 
much  to  go  to  college  While 
( ongress  and  the  Administration  can 
take  steps  to  help  higher  education 
institutions  contain  costs,  this  issim 
in  pnmarily  in  the  hands  of  college 
and  university  administrators" 

Congressman  Mcfveon  mined 
tjoodbng  in  recommending  that 
colleges  redouble  their  efforts  to 
contain  and  cut  costs  Secondlv.  the 
academic  commumtv  must  provide 
the  leadership  required  to  develop 
belter  consumer  information 

Dr  William  Irani  tin 
* oiunussuuis  ch.nr  and  pusuliu' 
o!  Belmont  l imersiiv  mid  HO  that 
lie  and  uihei  ( ommtssion  member* 
wen  \er\  pleased  with  the  broad 


Now,  given  the  good  times , high  tax 
collections , and  such , the  Democrats 
in  the  Virginia  legislature  are 
pressing  for  a tuition  reduction.  It 
is  rumored  that  Governor  Jim 
Gilmor,  a Republican , is  going  to 
steal  the  issue  and  announce  it  as 
one  of  his  goals  for  1999. 
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based  support  the  report  received 

Congressional  sponsors,  both 
Democrats  and  Republicans, 
Secretary  of  Education  Richard 
Riley,  and  the  national  education 
associations  all  responded  positive- 
ly. Clearly  there  was  work  to  be 
done,  and  specific  recommenda- 
tions appeared  throughout  the 
report.  He  noted  that  the  necessary 
data  were  not  readily  available  at 
most  institutions.  "College  costs  are 
far  too  opaque;  there  is  a need  for 
fiscal  transparency  and  cost  con- 
tainments.'' 

Dr.  George  Waldner.  a 
Commission  member  and  president 
of  York  College  of  Pennsylvania, 
noted  that  colleges,  even  those  very 
efficient  ones,  must  do  more.  He 
said  all  could  benefit  from  an  "effi- 
ciency review”  that  could  be  done 
by  locally  appointed  task  forces 
made  up  of  parents,  students,  and 
community  members  as  well  as 
college  faculty  and  staff. 

NACU,  the  Washington-based 
independent  college  association, 
called  the  report  “sobering  news” 
Its  president  told  HO , "Hundreds  of 
private  colleges  are  already  cutting 
costs,  reorganizing,  downsizing, 
and  finding  new  sources  of  rev- 
enue. At  the  same  time,  they  are 
increasing  the  amount  of  student 
aid  earmarked  for  low-  and  mid- 
dle-income students. 

"However,  there  is  still  much 
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progress  to  be  made.  Institutions 
nationwide  must  continue  improv- 
ing the  efficiency  of  their  opera- 
tions while  maintaining  the  integri- 
ty of  their  academic  programs” 
Ikenberry  told  HO  that  given  its 
importance,  ACE  had  decided,  in 
collaboration  with  OREX.  to  pub- 
lish the  entire  report.  Ikenberry 
also  characterized  the  report  as 
"fair  and  balanced.” 

It  addressed  "an  incredibly 
complex  issue  and  did  so  in  a cred- 
ible fashion  even  though  they  only 
had  120  days  to  complete  the  task.” 
He  further  noted  that  many  colleges 
had  for  the  past  IS  years  studied 
their  pricing  policies  and  actual 


annual  reports  on  cost  increases 
and  to  suggest  which  burdensome 
federal  regulations  might  be  elimi- 
nated to  cut  unnecessary  costs  to 
colleges  universities. 

At  this  writing,  a year  after  the 
reports  release,  the  tuition  topic  is 
still  hot.  Politicians  are  continuing 
to  pursue  it;  pressure  from  students 
and  parents  continues  to  grow. 
Colleges  are  being  defensive,  trying 
to  explain  their  side  of  the  story, 
etc.  Indeed,  there  has  been  a bar- 
rage of  explanations  emanating 
from  many  a college  explaining  its 
costs,  why  tuition  is  at  its  present 
level.  And  it  is  not  all  public  rela- 
tions. They  do  have  a point.  Higher 


As  much  as  they  saved,  as  careful  as 
they  had  been,  most  parents  were 
not  prepared  for  double-digit 
annual  tuition  increases.  Neither 
were  students  trying  to  work  their 
way  through  college. 


costs,  so  the  movement  is  not  new 
to  some  institutions.  But  the  report 
will  stimulate  others  to  address 
those  thorny  issues.  "I  hope  ” he 
concluded,  "the  report  is  widely 
studied.  The  fundamental  challenge 
we  face  is  cost  control.  How  can  we 
best  provide  outstanding  teaching, 
research,  and  public  service?” 

Conclusion 

This  issue  is  not  going  away.  The 
Commissions  carefully  document- 
ed report  identified  roles  and 
responsibilities  for  the  academy. 
Many  welcome  the  opportunity  to 
explore  the  issue  and  tell  their 
story'. 

Congress  for  its  part  is  going  to 
monitor  what  happens.  They  see 
themselves  having  a "public  watch 
dog"  responsibility.  They  want  the 
General  Accounting  Office  to  issue 


education  is  labor  intensive,  there 
is  a lot  of  pressure  to  offer  scholar- 
ships. and  more. 

Certain  colleges  and  universi- 
ties have  been  called  upon  by  oth- 
ers and  by  national  associations  to 
explain  their  rationales  more  effec  • 
lively.  At  two  national  conferences  I 
attended  last  semester.  I heard 
veiled  suggestions  that  they  should 
"reform  themselves”  There  is  an 
obvious  desire,  too.  to  avoid  oner- 
ous government  regulation. 

The  report  has  even  generated 
interest  in  the  most  sacred  of  all 
academic  sacred  cows;  tenure. 
Federal  relief  is  suggested  to  allow 
colleges  more  flexibility. 
Specifically,  colleges  should  he  per- 
mitted to  offer  enhanced  early 
retirement  incentives  to  tenured 
faculty  members. 

At  a DOE  press  conference  in 


vVilSiam  E.Troutt  President  Beimont  University; 
Nashville  Tennessee 


December.  Secretary  Riley  asked 
colleges  and  universities  not  to 
automatically  raise  tuition  fees  or 
cut  back  on  scholarships  now  that 
Hope  Scholarship  money  is  avail- 
able to  virtually  ail.  Riley  said  that 
colleges  should  keep  tuition 
increases  to  the  cost  of  living. 

Here  in  Virginia,  tuition  is 
decidedly  a political  issue  this  year. 
In  the  late  '80s,  under  Democratic 
Governor  Douglas  Wilder,  tuition  in 
Virginia’s  public  institutions 
increased  at  a double-digit  pace,  12 
to  14  percent  per  year.  Republican 
George  Allen  ran  for  governor  in 
1093.  promising  to  hold  down 
tuition  increase.  He  was  elected 
and  did  so.  Now,  given  the  good 
limes,  high  tax  collections,  and 
such,  the  Democrats  in  the  legisla- 
ture are  pressing  for  a tuition 
reduction.  It  is  rumored  that 
Governor  Jim  Gilmor,  a Republican, 
is  going  to  steal  the  issue  and 
announce  it  as  one  of  his  goals  for 
1099. 

The  Commission  report  might 
not  have  been  intended  to  be  a 
Pandora's  Box — but  its  effect  will 
be  far-reaching  and  hopefully  bene- 
ficial to  all.  _ 

KD 


The  Mellanders  teach  at  George 
Mason  l mversiy. 


Lang  Term  Lobbyist  Shares  Views 


by  Adalyn  Hixson 


Something  about  Lyndon 
Johnson  always  made  me  feel 
he  sincerely  cared  about  giv- 
ing poor  people  a shot  at  the 
American  dream.  Johnson,  it 
seemed  to  me.  actually  acknowl- 
edged that  minorities  existed,  a 
rarity  among  politicians  of  his  gen- 
eration and  region.  No  other  20th 
century  president  struck  me  quite 
that  way  until  Clinton  came  along. 

While  governor,  Clinton  played  a 
key  role  in  a national  conference  of 
governors  called  by  President 
George  Bush  to  address  education 
problems.  One  result  was  Goals 
2000,  a program  of  priorities  aimed 
at  raising  standards,  a program 
emphasizing  basics  such  as  reading 
and  math.  But  Goals  2000  lan- 
guished for  five  years,  unsupported 
by  significant  funding,  until  Clinton's 
election.  Early  in  his  presidency,  he 
signed  Goals  2000  into  law. 

Frances  C.  Fowler,  writing  in 
1995  about  federal  educational 
policy,  cited  economic  growth, 
community,  and  equality  as  the  pol- 
icy values  most  emphasized  by 
Clinton,  calling  it  a change  from  the 
conservative  emphasis  on  efficien- 
cy and  liberty,  and  from  the  empha- 
sis in  the  1960s  on  equality. 

In  1996,  President  Clinton 
appointed  a 25-member  White 
House  Initiative  on  Education 
Excellence  for  Hispanic  Americans, 
with  five  research  priorities  covering 
considerable  territory,  ranging  from 
improved  access  and  dropout  pre- 
\ention  to  school  finance  reform. 

Last  month,  on  the  eve  of  the 
Clinton  impeachment  vote.  HO 
spoke  with  career  lobbyist  Terry 


Hartle,  senior  rice  president  of  the 
American  Council  on  Education 
(ACE),  about  the  president  and  his 
record  on  higher  education. 

Transforming  Power  of 
Education 

*T  think  Bill  Clinton  is  unusual 
among  American  presidents  in  two 
respects,  " said  Hartle,  “One,  he 
understands  at  a deeply  personal 
level  the  transforming  power  of 
higher  education.  Bill  Clinton  grew 
up  in  lower-middle-class  circum- 
stances in  Arkansas,  and  access  to 
world  class  higher  education  fun- 
damentally changed  his  life.  I think 
that  at  a gut  level,  the  president 
understands  that  in  a way  that  most 
politicians  do  not. 

“Two,  President  Clinton.. ..came 
into  office  having  had  extensive 
experience  in  education  policy  as  a 
result  of  his  efforts  in  Arkansas, 
particularly  in. ...elementary  and 
secondary  education.  President 
Clinton  had  been  a leader  among 
governors.  He  had  proven  himself 
willing  to  tangle  with  the  teachers' 
unions  in  an  effort  to  pursue  what 
he  thought  was  good  public  policy’ 

Early  Challenges 

From  the  beginning,  said  Hartle, 
access  to  higher  education  was  a 
matter  of  considerable  concern  to 
Clinton.  But  his  administration 
faced  two  political  problems  imme- 
diately. First,  it  had  to  reduce  the 
cost  of  student  loan  defaults. 
Second,  it  faced  a huge  shortfall  in 
the  Pell  funds. 

•Recall  that  the  economy  was  in 
a recession  and  that  means  more 


people  go  to  col- 
lege,” said  Hartle. 

“Access  to  higher 
education  tends 
to  be  counter- 
cyclical.'- 

Because  Pell  is 
a quasi-entitle- 
ment, all  financial- 
ly eligible  students 
receive  their 
grants.  But  the  cost 
far  exceeded  the 
appropriations 
passed  by  Congress 
in  91  and  ’92,  and 
Clinton  had  to  pay 
off  more  than  a bil- 
lion dollars  in  Pell 
Grant  debts  accu- 
mulated during  the 
Bush  administration.  Preserving  Student  Aid 

President  Clinton  moved  very  In  1995,  “a  newly-ele 
quickly  too,  said  Hartle,  to  propose  Republican  Congress  had  iden 
a major  change  in  the  federal  stu-  a large  number  of  possible  ci 
dent  aid  programs.  “Historically,  federal  spending,  including 
the  feds  have  paid  a subsidy  to  reductions  in  federal  student 

banks  to  make  loans  to  financially  Hartle  told  HO. 

needy  undergraduates.  President  '’The  Clinton  administr 

Clinton  proposed  to  replace  the  indicated  early  on  that  they  \ 
bank-based  program  and  have  the  fight  to  defend  access  to  h 
federal  government  make  the  loan  education.  In  February,  Cl 

directly.”  delivered  what  Hartle  cal 

Congress  was  unwilling  to  go  strong  defense  of  federal  su 
that  far,  he  said,  and  wound  up  ere-  for  student  assistance  at  th< 
ating  two  loan  programs  on  sepa-  meeting  in  San  Francisco, 
rate  tracks-one  bank-based,  one 
government-based.  Clinton's  admin-  '97  and  ’98 
istration  thus  had  to  pay  off  the  Pell  “The  president  led  the  efi 
debts,  implement  the  bank-based  lower  the  interest  on  feden 
program,  an d implement  an  entirely  dent  loans... .and  was  active 
new  student  loan  program  all  at  the  effort  to  expand  the  modest  f 
>ametime.  grant  program  for  HSls  (Hi: 

Serving  Institutions),  said  I 


r n * 


And  the  president  led  the  effort  to 
establish  what  is  called  the  Hear  l p 
Program,  an  early  information  and 
awareness  program  for  low  income 
and  minority  youngsters  about 
higher  education.  " Gear  Lp  has 
been  funded  and  will  start  this  year. 
Hurtle  told  HO. 

The  default  rate  has  dropped 
dramatically  on  federal  student 
lnans-a  clear  success  for  the 
administration.  It  is  the  sort  of 
thing  that  never  gets  headlines 
because  ft  is  the  nitty  gritty  nuts 
and  holts  work  of  government.'* 

"The  Fell  Grant  Program  loans 
have  been  paid  off.  Hartle  contin- 
ued. "The  Pell  Grant  maximum  has 
increased  significantly.  And  the  visi- 
bility and  importance  of  the  Pell 
Gram  Program  has  grown  during 
this  administration's  tenure.' 

Direct  Loan  Program 

The  Direct  Loan  program,  said 
Hartle.  didn't  replace  the  bank- 
based  program,  as  the  administra- 
tion had  anticipated,  and  hasn’t 
grown  as  large  as  the  administration 
suggested  it  would,  “hut  the  federal 
government  is  now  far  and  away  the 
larges!  lender  of  student  loans  in  the 
country,  and  despite  occasional 
glitches,  the  program  works'' 

Moreo\er.  said  Hartle.  the  cre- 
ation of  direct  lending  stimulated 
an  enormous  improvement  m the 
quality  of  services  available  to  stu- 
dents and  schools  under  the  hank- 
based  program  "Competition 
works,  and  banks  improved  the 
qualitv  ot  their  service  and  the 
nature  of  their  product  because 
they  wanted  to  continue  to  attract 
customers.  Direct  lending  is  a con- 
siderable success....' 

Income-Contingent  Student 
Loan  Payments 

Hartle  noted  that  when  the 
Clinton  administration  created 
Direct  lending  m 1003.  it  also  creat- 
ed an  income-contingent  student 
loan  repayment  program-  an  idea 
that  had  been  talked  about  in  schol- 


arly and  analytic  circles  for  two 
decades,  indeed,  it  was  first  dis- 
cussed by  Milton  Fnedman  in  1962. 
President  Clinton  managed  to  put  it 
in  place  in  1003,  thirty  years  later." 

Thus  far.  Hartle  said,  a relatively 
small  number  of  students  have 
taken  advantage  of  it.  thus  it  is  not 
yet  as  popular  as  anticipated,  "but 
it  is  nonetheless  an  option." 

"With  income-contingence.  pay- 
ment fluctuates  depending  on 
income  the  preceding  year.  It  is  a 
clear  idea  analytically.  It  is  a \ery. 
very  complicated  thing  to  put  in 
place  administratively-  like  going 
to  an  adjustable  rate  mortgage 
where  the  variables  are  not  just  the 
interest  rate  but  also  vour  income.’ 

Tax  Credits 

in  1006.  Clinton  proposed  the 
HOPE  tax  credit  and  what  became 
the  Lifetime  Learning  tax  credit. 
Congress  enacted  both  in  100". 

"Utimately  these  tax  credits 
Slave  worked  as  the  administration 
wanted.”  said  Hartle.  "put  money  in 
the  hands  of  middle  class  voters. 
The  higher  education  community 
has  always  wished  that  some  of  that 
money  would  have  been  put  in  the 
hands  of  low  income  students,  but 
that  was  simply  never  in  the  admin- 
istrations plan." 

’98  HEA  Amendments 

"The  Higher  Education  ACT 
amendments  of  1008  arc  by  and 
large  a very  good  piece  of  legisla- 
tion." Hartle  told  ffO.  "Most  notably, 
the  formula  used  to  calculate  the 
interest  rate  of  federal  student 
loans  has  been  changed  in  a way 
that  has  lowered  the  interest  rate 
charged  to  new  borrowers  by  three 
quarters  of  one  percent. 

"This  ts  the  lowest  level  of  student 
lour,  interest  rate  in  mo  decades. 

The  interest  rate  fell  for  multi- 
ple reasons,  hut  at  the  top  of  the  list 
i"  the  strong  position  the  adminis- 
tration staked  out  on  this  issue 
c urly  in  199"-  we  think  the  interest 
rate  can  go  down  this  far.’ 


Congress  didn't  want  to  go  that 
far.  but  with  the  administration's 
aggressive  position  on  interest. 
Congress  lowered  it  more  than  they 
would  have  To  me,  a lobbyist,  i 
want  the  students  to  have  the  best 
possible  interest  rate,  and  that  is 
what  happened.  " 

As  noted  in  some  but  not  all 
media  coverage  of  the  HEA  debate, 
the  American  taxpayer  is  picHng 
up  the  tab  for  the  reduced  rate,  not 
the  banks,  an  outcome  opposed  by 
The  American  Association  of 
l niversity  Professors,  which  had 
stated:  "We  have  expressed  a pref- 
erence for  direct  subsidies  to  stu- 
dents over  supports  for  the  profit 
margin  of  the  banking  industry." 

Americorps 

HO  asked  Hartle  about 
VmeriCorps-Clinton's  program, 
launched  in  1993.  in  which  young  peo- 
ple receive  minimum  wages  for  work- 
ing on  community  projects  for  up  to 
two  y ears  and  are  given  a voucher  of 
about  $5,000  a year  toward  education- 
al expenses.  IBM  economists  reported 
that  AmenCorps  y ields  benefits  of 
$1.60  to  $2.60  for  every  dollar  invested 
in  it,  but  the  program  has  not  received 
Republican  support. 

"Americorps  is  a go."  said 
Hartle.  "We  have  never  seen  it  as  a 
student  aid  program,  hut  it  is  verv 
beneficial  in  some  ways." 

Criticism  of  Pell  Growth 

"If  there  is  a criticism  of  the 
administrations  presence,  it  is  that 
the  federal  Pell  Grant  program  has 
not  grown  as  rapidly  as  advocates 
would  like."  said  Hartle.  "The  politi- 
cal system  favors  the  middle  class 
and  it  does  not  do  all  that  it  should 
for  the  financiallv  needy  among  us, 
and  so  people  like  me  and  others 
would  very  much  wish  that  the  Pell 
Grant  program  would  have  gone  up 
more  rapidly  than  it  has 

A lot  of  the  credit  for  the  boost 
in  student  aid  spending  has  to  go  to 
the  Republican  Congress.  In  1905 
the  Republican  Congress  recom- 


mended draconian  cuts  in  studer 
aid.  In  '96.  ’9".  and  ’98.  th 
Republican  Congress  proved  ver 
supportive  of  federal  student  aid. 

"I  think  this  happened  for  tvv 
reasons.  First,  the  democrati 
process  worked,  that  is.  in  199 
when  the  Republicans  were  talkin 
about  cutting  student  aid,  they  wer 
hearing  from  a lot  of  voters,  'this  i 
important  for  me-this  is  somethin 
we  want  the  federal  government  t 
do.’  They  shifted  their  position.  The 
shifted  their  response. 

"The  second  thing  that  hap 
pened  is  that  the  design  of  the  stu 
dent  aid  program  has  some  intuitiv 
appeal  to  Republicans.  The  Pel 
Grant  program  is  a voucher.  It  put 
the  money  in  the  hands  of  the  stu 
dent.  The_student  decides  how  i 
use  it.  This  is  the  model  ih 
Republicans  would  like  to  use  at  th 
elementary  and  secondary  level. 

"Because  they  like  it  there,  the 
have  generously  supported  the  Pe; 
Gram  program.  In  each  of  the  las 
three  years,  they  have  put  mor 
money  into  the  Pell  Grant  prograr 
than  Clinton  requested. 

"Republicans  also  like  th 
College  Work  Study  Prograr 
because  this  involves  working  you 
way  through  college.  They  also  hav 
funded  that  program  generously.’ 

Bipartisan  Support 

"Both  the  Democrats  and  th 
Republicans  have  been  very  com 
mined  to  federal  student  aid. 
Hartle  told  HO.  "Federal  student  ai 
has  done  better  with  a Democrati 
President  and  a Republics 
Congress  than  it  has  with 
Democratic  president  and 
Democratic  congress." 

"The  one  thing  l would  simply  sa 
and  I am  not  a Republican.  1 am 
Democrat-the  Republicans  deserv 
enormous  credit  for  reassessing  thei 
position  on  student  aid  and  for  puttin 
significant  resources  into  it.  The  higl 
er  education  community  has  bee 
very  fortunate  to  have  people  like  Job 
Porters  of  Illinois.  Buck  McKeon  < 


California.  Bill  Goodling  trom 
Pennsylvania.  and  Aden  Specter  from 
Pennsylvania  in  leadership  position^ 

HO  asked  Hartle  about  the  per- 
formance of  Hispanics  m Congress 

“Well,  there  aren't  very  mam. 
said  Hartle.  "But  Henry  Bonilla  of 
Texas  has  been  a ven  strong  advo- 
cate of  the  TRIO  Program.  Henry 
Bonilla  was  a TRIO  participant  and 
he.  like  Bill  Clinton,  knows  first 
hand  how  education,  and  access  to 
high  quality  education,  can  trans- 
form lives.  Ultimately.  we  come 
back  to  the  fact  that  it  comes  down 
to  individuals. 

’’The  Clinton  administration 
came  in  with  a traditional 
Democratic  commitment,  but 
Clinton.  1 think,  was  absolute^ 
decisive,  said  Hartle 

Affirmative  Action 

One  of  the  amendments  of  par- 
ticular concern  to  the  higher  edu- 
cation community  when  the  HEX 
was  being  debated  in  08.  said 
Hartle.  was  the  proposal,  from 
Frank  Riggs  of  California,  to  elimi- 
nate affirmative  action. 

“The  administration  opposed  it 
very,  very  vigorously  and  it  was 
decisively  rejected.  So  in  addition 
to  appropriations  support  and  poii- 
q initiatives  such  as  the  expansion 
of  funding  for  the  HSls.  Hispanic 
Serving  Institutions,  and  the  lower- 
ing of  interest  rates  on  student 
loans,  you  also  have  to  give  the 
administration  very  strong  credit 
for  its  willingness  to  defend  affir- 
mative action 

“We  face  a grave  situation  with 
respect  to  affirmative  action 
because  the  legal  cases  are  going 
the  wrong  way  prettv  consistent 
But  1 think  that  the  Clinton  admin- 
lstration-thanks  to  its  leadership 
and  the  hard  work  of  the  education 
community-hus  made  sure  the 
repealing  of  affirmative  action  will 
not  succeed  at  the  federal  level,  that 
national  legislation  will  not  elimi- 
nate federal  affirmative  action 
through  the  political  process 


All  Not  Rosy 

Asked  about  Clinton's  interest  in 
national  standards.  Hartle  said.  “I 
didn't  want  to  imply  everv  thing  is 
rosv  with  the  administration.  There 
were  several  efforts  to  expand  the 
regulaton  reach  of  the  Department 
of  Education  into  the  academic 
affairs  of  colleges  and  universities 
that  we  opposed  vigorously.  We 
were  ready  to  kill  them" 

‘ In  02.  05.  ()4.  a new  adminis- 
tration *vas  moving  aggressively.  In 
some  of  the  areas,  they  implement- 
ed too  aggressively  and  over- 
stepped the  traditional  authority  of 
the  federal  government  in  a wav 
that  threatened  the  academic 
autonomy  of  colleges  and  universi- 
ties Big  and  small,  public  and  pri- 
vate. HBl  Cs  and  HSls  and  white 
instuuuons-maintaining  academic 
autonomy  of  the  institution,  espe- 
cialh  with  regard  to  the  federal 
government*  [is  critical] . They 
overreached  regularly.” 

HO  mentioned  the  headline- 
grabbing  conflicts  last  year  involv- 
ing New  York's  state  and  dty  univer- 
sity systems.  Mayor  Giuliani,  and 
appointees  of  Governor  Pataki. 

The  dvnamic  between  state 
governments  and  public  colleges;’ 
Hartle  responded*  "is  ferem  than 
the  dv  namic  between  the  federal 
government  and  public  and  private 
colleges.  The  state  governments  do 
have  a case  that  they  have  some 
control  over  public  colleges  and 
universities.  New  Yorks  public  col- 
legia and  universities  are  creatures 
of  the  New  Xork  government  " 

But.  he  added,  “academic  free- 
dom is  a bedrock  principle  of  ACE. 
There  is  no  rationale,  there  is  no  his- 
torv.  and  there  is  no  principle 
involved  in  the  federal  government 
tmng  to  regulate  what  goes  on  in  the 
classroom  or  what  goes  wrong  in  the 
classroom,  but  in  keeping  the  federal 
government  out  of  die  classroom  ’ 
l nder  the  Clinton  administra- 
tion. the  IX)E  got  a hide  too  dose  u> 
a bedrock  principle  We  tussled  with 
them  several  times  ven  vigorouslv  in 


this  regard,  even  considered  suing 
diem.  That  became  unnecessary 

Helping  the  Disadvantaged 

“Many  of  my  colleagues  would 
say  [Clinton  and  hts  administra- 
tion] simply  have  not  done  enough 
for  low  income  citizens,  for  those 
who  don't  have  access  to  higher 
education  They  could  have  done 
more,  but  they  have  made  a huge 
difference" 

HO  mentions  a study  showing 
that  the  l.S.  now  leads  the  industri- 
alized world  in  the  disparitv 
between  rich  and  poor.  And  that 
poor  children  in  the  l.S.  have  a 
lower  standard  of  living  than  poor 
children  in  fifteen  other  industrial- 
ized nations 

“If  we  look,  savs  Hartle.  ' the 
analytic  case  is  verv  dear  aboui 
who  goes  to  higher  education.  Low 
income  individuals  are  badly 
underrepresented  in  higher  educa- 
tion. Low  income  individuals,  rela- 
tive to  more  well-heeled  persons, 
are  much  less  likely  to  be  prepared 
to  succeed  in  higher  education 
They  don’t  take  tin-  courses  that 
prepare  them  for  it 

“The  analytic  evidence  is  unam- 
biguous. W:e  need  to  be  putting  more 
resources.... into  the  hands  of  low 
income  and  minority  mdiv  iduals 
“But  the  fact  of  life  at  the  end  of 
the  20th  century  in  American  poli- 
tics is  that  the  middle  class  hold' 
the  whip  hand.  Income  disparities 
in  the  United  States  have  grown 
more  acute  over  the  last  twenty 
vears  That  s not  something  that  ium 
happened  in  the  Clinton  adminis- 
tration. V>u  can  look  at  the  inconu 
disparities  and  at  the  growing  gap 
between  the  most  well  to  do  and 
the  least  well  to  do 

Asked  whv  he  uses  the  phrase 
middle  class'  instead  of  * upper 
class"  Hartle  says.  “Because  then 
is  no  telling  where  some  people 
would  draw  the  line  between  the 
middle  and  upper  class 

\sked  who  is  pushing  tor  the 
lower  class."  he  savs ' The  chal- 


lenge for  advocates  has  alwavs 
been  to  work  in  the  political  envi 
ronment-that  is  a given-and  if 
ensure  that  we  do  all  we  can  to 
help  the  lowest  income  individuals, 
so  therefore  1 am  pretty  pleased 
with  the  Pell  Grant  increases,  and 
the  enormous  growth  in  the  TRIO 
programs.  It  should  be  more.  I wish 
it  would  be  more.  But  we  ve  done 
OK.  The  challenge  that  we  are  fac- 
ing now  is  to  hold  on  to  that  over 
the  next  couple  of  years." 

Hartle  and  people  like  him.  he 
says  “are  very  worried  about  what's 
in  the  president's  budget  report 
which  comes  out  Februarv  s 
Despite  the  fact  that  we've  had  a 
very  good  two  year  period  in 
Washington,  people  like  me  art- 
working  late  on  Friday  nights  large- 
ly to  see  if  we  can  increase  federal 
support  for  Pell  and  TRIO,  focused 
on  lowest  income  citizens 

“Were  fighting  I’ve  had  vears 
when  we  haven't  done  anvwhere 
near  this  well!" 

The  Big  Picture 

“The  Department  of  Education  i' 
moving  more  smoothly  than  u was 
the  quality  of  student  loans  ha*' 
improved,  the  cost  to  taxpavers  ot 
student  loans  has  fallen,  the  maxi- 
mum Pell  Grant  has  increased  con- 
siderably for  millions  of  middle 
class  families.  Thai  is  the  big  pic- 
ture.'’ Hartle  told  HO 

“So  far.  this  administration  has  a 
ven  strong  record  in  higher  educa- 
tion. The  higher  education  lohbv  in 
Washington  is  very  deeply  con- 
cerned about  what  will  be  in  the 
president's  FX  ’ 2000  budget  and 
whether  the  presidents  commitment 
to  higher  education  will  continue 
Information  we  have  been  getting 
leads  us  to  be  deeplv  concerned 
Bill  Clinton  has  made  a verv 
big  difference  in  the  framework  of 
education  policy —a  very  significant 
and  positive  difference  " 

•-  tv 
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REGARDING  HISPANICS 

The  following  excerpts  from  HOs  Outlook  on  Washington  columns  highlight  some  of  the  proposals , progress \ and  stah 
mates  in  the  Hispanic  struggle  for  educational  equity  under  the  Clinton  administration. 


9/15/95  Getting  Up  to  Date 

Republican  efforts  to  merge  or 
eliminate  the  U.S.  Department  of 
Education  have  been  thwarted. 

9/29/95  National  Round-up 

The  House  Appropriations 
Committee  had  approved  more  than 
$3-9  billion  in  cuts  to  the  education 
budget  and  S10  billion  in  cuts  to 
student  loan  programs.  The  propos- 
al inc1  uded  reducing  funding  for 
bilingual  education  by  $100  million. 
President  Clinton  was  threatening  to 
veto  the  legislation  unless  funding 
was  increased. 

This  short-sighted  and  politically 
motivated  action  sacrifices  our  chil- 
drens future  for  a tax  break  for  the 
wealthy.”  said  Education  Secretary 
Richard  S.  Riley. 

10/27/95  States  Might  Lose  with 
Block  Grants 

Republicans  in  Congress  or 
using  block  grants  to  return  control 
of  social  programs,  including  educa- 
tion. to  the  states.  But  the  grants  are 
controversial  in  Washington  and 
across  the  country. 

“The  purpose  of  the  federal  gov- 
ernment's role  in  education  is  con- 
sistency and  equity  in  the  treatment 
of  children,  ” asserts  Margaret 
Hoyos.  a government  relations  spe- 
cialist for  the  Washington-based 
NEA.  “Some  states  do  a good  job  of 
taking  care  of  their  children,  and 
others  don't.” 

6/21/96  Counting  on 
Cooperation 

The  case  before  the  Supreme 
Court  rose  from  a decision  by  Bush 
administration  Commerce  Secretary 
Robert  A.  Mosbacher  not  to  adjust 
the  1990  population  count  after 
Commerces  Bureau  of  Census 
acknowledged  that  a disproportion- 
ate number  of  Blacks  and  Hispanics 
had  been  undercounted.  An  estimat- 
ed 4 8 percent  of  the  Black  popula- 
tion and  5.2  percent  of  the  Hispanic 
population  wen*  missed  in  the  1990 
count. 


8/30/96  Commission  Calls... 

President  Clinton's  Advisory 
Commission's  recommendations 
include:strengthening  its  office  sup- 
port: actively  cultivating  preschool 
education  for  Hispanic  Americans; 
empowering  ail  teachers  to  deal 
effectively  with  multicultural  popu- 
lations....: monitoring  student 
progress  K-12  and  beyond  to 
decrease  high  school  drop-outs  and 
postsecondary  attrition. 

Former  chairman  Raul 
Yzaguirre  resigned  in  April  in  frus- 
tration and  anger,  saying  that  the 
commission  would  be  unable  to 
rise  above  the  bureaucratic  morass 
and  partisan  politics  to  deliver  a 
substantive  and  independent 
report. 

11/22/96  Financial  Aid  Spared 
Chopping  Block 

One  of  the  biggest  winners... was 
the  federal  work-study  program 
[which]  received  a nearly  $200  mil- 
lion increase  in  funding.  “The  com- 
bination of  the  President  making 
student  aid  increases  a priority  and 
the  public’s  disenchantment  with  the 
Republican  attempts  to  cut  aid  was 
ideal,”  said  Becky  Timmons,  direc- 
tor for  congressional  relations  with 
the  American  Council  of  Education. 

2/21/97  Coming  Season  in 
Congress 

The  federal  government  has 
been  turning  to  loans  as  a way  to 
provide  aid  to  students,  shrinking 
the  amount  of  federal  grant  money. 
Borrowing  via  student  loans  rose  to 
$27  billion  in  19%  from  $16  billion 
in  1992.  Of  about  $35  billion  that  the 
government  spends  each  year  on 
Mudent  aid,  "0  percent  goes  to 
loans  and  only  30  percent  in  grants. 

725/97  Nation  at  Risk 

In  Texas.  4l  percent  of  Hispanic 
students  read  at  a “basic  or  above” 
level  on  the  NAEP.  Only  22  percent  of 
the  Hispanic  students  in  California 
scored  at  that  level. 

Are  Latino  students  in  Texas 


that  much  smarter?  Of  course  not. 
A bar  graph...clarified  the  issue.  In 
Texas,  90  percent  of  the  teachers 
had  fewer  than  25  children,  rank- 
ing it  number  two  in  the  U. S..  right 
behind  Oklahoma.  By  contrast,  ” 
percent  of  the  teachers  in 
California  had  class  sizes  under  25. 
the  worst  percentage  in  the  entire 
nation. 

8/22/97  Technology  and 
Education 

“We  know,  purely  and  simply, 
that  every  single  child  must  have 
access  to  a computer,  must  under- 
stand it.  must  have  access  to  good 
software  and  good  teachers  and  to 
the  internet,  so  that  every  person 
will  have  the  opportunity  to  make 
the  most  of  his  or  her  life.” 
President  Clinton 

9/05/97  A Sea  Change  in 
Admissions 

While  the  nation,  led  by  Texas 
and  California,  has  begun  to  dis- 
mantle affirmative  action  in  higher 
education  and  other  segments  of 
society;  Washington  remains  home 
to  a president  whose  official  stance 
on  this  issue  coheres  around  the 
slogan:  “Mend  it.  Don't  end  it.” 
Champions  of  affirmative  action 
have  found  in  Clinton  a sympathet- 
ic, if  at  times  wavering,  voice. 

The  issue  is  upon  us,  and  hun- 
dreds of  thousands  of  Hispanics 
await  opportunities  long  denied 
past  generations. 

10/17/97  Budget,  Higher 
Education  & Hispanics 

“...The  heart  of  this  balanced- 
budget  agreement  is  its  historic 
commitment  to  education- 
the  most  significant  increase  in 
education  funding  in  30  years.” 
President  Clinton 

■‘This  budget  meets  my  goal  of 
making  education  Americas  num- 
ber one  priority  on  the  edge  of  die 
21  st  century.”  President  Clinton 

Few  can  disagree  with  that  assess- 
ment. On  the  question  of  its  fairness 


to  low-income  Hispanics.  many7  wou 
disagree.  The  battle  to  pass  the  budg 
is  over,  but  the  war  to  ensure  equ 
educational  opportunity’  in  high 
education  continues. 

10/31/97  Tomorrow’s  Teachers 

Clinton  has  clearly  identify 
education  as  a major  concern  du 
ing  his  second  term  in  office.  H 
$350  million  initiative  to  attract  u 
ented  people  from  all  backgroun< 
into  teaching  at  low  incon 
schools  across  the  nation  is  y 
another  indication  of  his  detem 
nation  to  provide  education 
opportunities  to  all. 

12/26/97  Thckling  Dropouts 

Yet  the  record  shows  that  pr 
portionately,  Hispanics  have  n 
been  well  served  by  TRIO. 

7/17/98  Offering  High  Hopes  h 
All 

Dubbed  the  “High  Hopes”  ir 
tiative,  it  would  encourage  childn 
to  believe  that  going  to  college 
not  a distant  dream  or  a thing  th 
others  do. 

The  President’s  budget  calls  foi 
$140  million  investment  in  ne 
“High  Hopes”  partnerships  in  1999 

8/14/98  A Turning  Point  in 
Dropout  Prevention 

The  administration  intends 
provide  in  1998:  $47.8  million 
grants  to  states  and  municipaliti 
to  boost  skills  of  630,000  Hispar 
students  and  others  lackii 
English  skills;  $150  million  to  he 
local  education  agencies  teai 

500.000  immigrant  children  at 
youths;  $305  million  toward  ed 
eating  children  of  migrant  workei 
$18  million  in  higher  ed  instil 
tions  and  local  agencies  to  tra 

2.000  teachers  in  ESI  or  bilingv 
education. 

The  administration  propos 
for  fiscal  year  1999  some  $76  m 
lion  in  Pell  Grant! s].,..  to  bene 
more  than  500,000  Hispanics. 


by  Bonnie  Brereton 


Faculty  Profile:  Luis  Gomez , University  of  Michigan 


Some  of  his  colleagues  talk 
about  his  aura.  Others  call  it 
his  mystique.  Buddhist  studies 
professor  Luis  Gomez  is  some- 
thing of  a legend  in  his  field.  His 
ability  to  do  scholarly  work  in  six 
Asian  languages  (Sanskrit. 
Japanese,  Chinese.  Tibetan,  Pali, 
and  early  vernacular  Indie  lan- 
guages) is  intimidating  to  scholars 
who  vc  struggled  to  master  one  or 
two  languages-especialU  when 
they  find  that  he  learned  several  of 
them  on  his  own.  The  fact  that  he 
also  knows  Latin,  German.  French. 
Italian,  and.  of  course,  his  mother- 
tongue  Spanish,  makes  him  seem 
even  more  imposing. 

Gomez's  linguistic  ability  has 
enabled  him  to  analyse  texts  and  do 
comparative  studies  over  the  entire 
spectrum  of  the  Buddhist  tradition. 
While  most  scholars  of  Buddhism 
specialize  in  a single  geographic 
area,  such  as  East  Asia  or  South 
Asia,  and  a language  or  two  from 
that  area.  Gomez  covers  them  all. 
Experts  in  Indian  Buddhism  consult 
with  him  as  do  experts  in  Japanese 
Buddhism.  “The  range  of  his  knowl- 
edge is  astounding.”  observes  Ralph 
Williams,  chair  of  Michigan’s 
Program  on  Studies  in  Religion, 
who  points  out  that  Gomez  also  is 
familiar  with  Western  religious  tra- 
ditions in  a wonderfully  detailed 
and  precise  way.  He  has  a habit  of 
mind  and  discernment  which  is 
never  pedantic,  but  always  fresh.’ 
Williams  says. 

While  Gomez's  training  in 
philology  is  reminiscent  of  that  ot 
l()th-  and  early  20th-century  schol- 
ars. he  doesn't  have  the  method- 
ological conservatism  that  one 


would  associate  with  them.' 
observed  l-M  colleague  Donald 
Lopez,  who  specializes  in  Tibetan 
Buddhism.  "He's  very  innovative.” 
Gomez's  opus  magnum  thus  far 
is  a translation  and  comparative 
annotation  of  two  Buddhist  text' 
from  Chinese  and  Sanskrit.  The 
Sukhavativyuha  Sutras . texts 
describing  the  "Land  of  Bliss.’  or 
paradise  of  the  Amitabha  Buddha, 
are  found  in  long  and  short  ver- 


sions in  both  languages.  The  three- 
volume  work  includes  exacting 
multiple  translations  of  the  works, 
both  free’  translations  and  'tech- 
nical translations  of  the  short  and 
longer  versions  of  the  sutra  m hot  it 


Sanskrit  and  Chinese 

Gomez  brings  to  his  teaching 
and  scholarship  perspectives  from  a 
stunning  spectrum  of  historical,  cul- 
tural. and  philosophical  tradition' 
His  lectures  are  rich  in  insight" 
from  art  history,  anthropology,  and 
psychology,  from  visits  to  museums 
and  religious  pilgrimage  sues,  from 
opera  or  theater  performances,  and 
from  conversations  with  his  threi  - 
year-old  grandson.  Andrew 


Despite  his  intimidating  academic 
credentials,  Luis  Gomez  is  an  unim- 
posing,  gentle  man  whose  initial 
polite  reserve  bubbles  into  entlni'i 
asm  as  soon  as  he  become'  engaged 
with  an  idea  He  eniovs  relating  hi' 
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IM  magazine,  a publication  of  the 
{ nirersitv  of  Michigan 

encounter  at  a famous  Buddhist  pil- 
grimage site  with  an  Indian  tour 
guide  who  narrated  in  vivid  color  the 
story  of  the  Buddha’s  attainment  of 
enlightenment,  pointing  out  the  exact 
spot  where  the  Buddha  is  supposed 
to  have  sat.  along  with  other  details 
And  just  about  everyone  who  has 
taken  a course  with  Gomez  knows 
about  "Bharatis  pizza  effect’  on 
Buddhist  practice.  That  is.  just  as 
Americanized  pizza  has  influenced 
the  pizza  now  being  eaten  in  some 
places  m Italy,  so  has  North  American 
Buddhism  influenced  Buddhist  prac- 
tice in  some  places  in  Asia. 

"He  has  a way  of  generating 
excitement  about  what  he  teaches.” 
says  Robert  Sharf.  a formal  doctor- 
al student  who  is  now  one  of 
Gomez's  colleagues  in  the  Buddhist 
Studies  program  at  Michigan. 
"While  he  is  a demanding  taskmas- 
ter. he  is  also  a compassionate 
human  being. 

"He's  the  consummate  student, 
savs  Harvard’s  Charles  Hallisey.  who 
fe-ls  tli  at  the  power  of  Gomez’s  schol- 
arship lies  in  lus  eagerness  to  learn 

While  it's  common  for  an  aca- 
demic to  excel  in  one  of  three 
areas- teaching,  research,  or  admin- 
istrat  ion -Gomez  has  excelled  in  all 
three,  notes  Don  Lope/.  He  hold' 
positions  in  the  Department  of  Asian 
Languages  and  Cultures  as  well  as  in 
the  Program  on  Studies  in  Religion 
and  the  Department  of  Psvchologv 
and  he  has  created  literally  dozens 
of  courses  A small  sampling  of  lus 
undergraduate  courses  includes 
Mystical  Literature  of  Spain  and 
India.  Gender  and  Spirituality 
Psychology  and  Religion,  and 
Geographies  oi  Death,  as  well  ;i' 


more  basic  introductory  area  cours- 
es in  Buddhism.  He  also  team-taught 
several  courses  with  the  late  Roy 
Rappaport.  a I'-M  anthropologist 
widely  renowned  for  his  work  on 
religious  meaning  and  ritual. 

Gomez  is  also  responsible  for 
building,  single-handedly,  Michigan's 
graduate  program  in  Buddhist 
Studies.  Graduate  courses  have 
ranged  from  Theories  and 
Controversies  about  Religious 
Experience  to  Buddhist  Ethics  and 
Readings  in  Buddhist  Literature  in 
Sanskrit  and  Chinese. 

Mam  now  consider  Michigan's 
Buddhist  Studies  program  to  be  the 
best  in  the  country,  says  Don  Lopez, 
and  it  is  also  among  the  most  highly 
regarded  centers  tor  the  study  of 
Buddhism  in  the  world.  One  indica- 
tion of  excellence  in  an  academic 
program  is  the  success  of  its  gradu- 
ates. and  it  is  notable  that  Gomez’s 
former  students  have  done  extremelv 
well  in  the  job  market.  Sharf  points 
out  that  in  a recent  job  search  for  a 
BudtLhist  studies  position  at  Vale,  all 
three  candidates  on  the  short  list  had 
earned  doctorates  at  Michigan. 

The  presence  of  Gomez  and 
Lopez  in  the  same  program  is  a 
source  of  both  amusement  and  con- 
fusion. Lopez  notes.  Some  scholars 
have  nicknamed  it  the  "Gopez  pro- 
gram. and  the  two  Buddhologists 
with  Hispanic  surnames  are  often 
mistaken  for  one  another  and  fre 
ijuently  receive  mail  discussing  the 
others  work.  I.dpez  recalls  a letter 
that  armed  at  the  Department  of 
\sian  Languages  and  Cultures 
addressed  to  "Luis  Lopez.  Insure  of 
whom  it  was  tor.  thev  asked  the  sec- 
retan.  Karen  Munson,  to  open  it  and 
read  it  aloud.  Even  after  hearing  it 
read,  no  one  could  reailv  say  who 
the  intended  recipient  had  been. 

Luis  Gomez  isn't  content,  how- 
ever. to  i list  sit  hack  and  he  a 
Buddhologist.  He  is  now  complet- 
ing a second  doctoral  degree  in 
ilinual  psychology  His  dissertation 
is  an  empirical  studv  of  the  cogni- 
tive stvle  of  obsessive-compulsive 


persons.  The  spill-over  from 
Buddhist  studies  into  psychology 
isn't  surprising  in  the  light  of 
Buddhism's  emphasis  on  mental 
awareness  and  Gomez's  interest  in 
adding  a social  science  dimension 
10  his  teaching  interests. 

His  interests  in  psychology  are 
multifaceted.  One  interest,  not  sur- 
prisingly. given  his  background  in 
religious  studies,  involves  ideas  of 
psychological  constructions  of  real- 
ity. ‘Some  of  the  extremes  in  our 
notions  of  reality  show  the  fragility 
of  our  grasp  of  reality."  he  explains. 
Certain  elements  of  reality  con- 
struction in  religion  can  he  seen  as 
deception  or  as  creative  imagina- 
tion-it  depends  on  what  your  per- 
sonal inclinations  are. 

Another  interest  is  the  psychology 
Of  ritual.  ;ut  area  where  Gomez  has 
done  research  and  teaching  relevant 
to  the  study  of  religion.  “I'm  interest- 
ed in  the  fact  that  you  can  have  a 
number  of  rituals  that  are  adaptive 
an d healthy  as  well  as  rituals  that  ;tre 
pathological,"  he  explains. 

V third  focus  is  the  develop- 
ment of  notions  of  religion  in  indi- 
viduals at  various  points  in  their 
life.  "How  do  children  acquire 
notions  of  religion,  and  how  might 
those  conceptions  change  in  ado- 
lescence or  in  the  aging  process'" 

Gdme/s  study  of  psychology  has 
affected  the  wav  he  teaches  his 
courses  in  religious  -tudies.  He 
explains  that  he  used  to  look  at  the 
biography  of  the  Buddha  as  doc- 
trine or  as  a philosophical  state- 
ment about  the  nature  of  things. 
Now  1 look  at  it  often  as  a myth  of 
human  development,  as  confronta- 
tion with  death,  and  transition  front 
an  adolescent  view  of  death  to  a 
mature  view  of  death." 

If  you  ask  Gomez  how  his  career 
choices  all  came  about,  he  is  likelv 
to  give  vnu  a choice  of  answers, 
lirst.  there s the  Zen  teachers 
response  It  him  happened1  ' Dus 
is  the  one  he  prefers,  hell  tell  you. 
with  his  characteristic  one-suled 
grin  and  quick  little  laugh.)  This  is 


the  intuitive  side  of  him.  arguing 
that  things  don't  necessanlv  happen 
in  a rational,  logical  way. 

The  other  is  the  psychologists' 
response,  which  begins  with  his 
childhood  in  Guayamlla.  Puerto 
Rico.  Growing  up  in  a household 
that  wasn't  particularly  religious. 
Gomez  found  going  to  church  with 
aunts  and  uncles  a special  treat  and 
became  fascinated  with  religious 
ideas.  From  early  on  in  life,  he  came 
into  contact  with  hooks  and  with 
diverse  cross-cultural  experiences. 
A great-aunt,  who  was  one  of  the 
pioneering  faculty  at  the  l Diversity 
of  Puerto  Rico,  gave  him  hooks  for 
every  birthday  and  Epiphany,  which, 
instead  of  Christmas,  was  celebrat- 
ed with  gift-giving. (One  of  Gomez's 
favorites  from  that  group  was  a vol- 
ume on  psychology.) 

The  son  of  a physician.  Gomez 
lived  in  places  as  idiosyncratic  as 
Peoria.  Illinois,  and  Mexico  City, 
Mexico,  while  his  father  was  a med- 
ical student  and  intern.  When  he 
returned  to  Puerto  Rico,  he  realized 
that  aspects  of  Mexican  culture  had 
rubbed  off  on  him.  including  a 
Mexican  accent  that  his  Puerto 
Rican  classmates  found  amusing. 

Gomez  credits  a high  school 
Spanish  teacher  in  fhierto  Rico  with 
opening  up  worlds  of  ideas  to  him. 
She  was  what  Id  call  an  ideal 
teacher,"  he  says.  “She  wrote  poetry 
and  really  believed  that  all  human 
cultural  productions  are  of  interest, 
even  if  they  :irc  different  from  what 
were  used  to.  " Students  in  her  classes 
read  selections  front  world  literature, 
including  the  writings  of  Confucius 
and  the  Indie  epic  Ramayam. 

When  he  entered  the  l mversitv 
of  Puerto  Rico  at  lb.  Gome/  hoped 
to  major  in  philosophy  and  foreign 
languages.  He  recalls  eagerly  ask- 
ing his  philosophy  professor  when 
thev  were  going  to  studv  Indian 
philosophy.  “That’s  not  philosophy. ' 
he  was  told.  He  headed  for  the 
library  immediately  alter  class 
because  1 knew  that  wasn't  true. 

After  graduating  in  l%A  Gomez 


married  Ruth  Maldonado,  whom  L 
calls  his  best  friend,  and  who 
now  a high  school  Spanish  teache 
That  same  year  he  began  vvorkir 
on  a Ph.D.  in  Buddhist  studies  ; 
Vile.  He  finished  in  only  four  year 
in  part  a response  to  the  respons 
bilities  of  supporting  his  youn 
family,  which  by  then  included 
three-year-old  son.  After  a year  ; 
the  l mversitv  of  Washington,  a ye; 
in  Asia,  and  four  years  at  th 
I'niversity  of  Puerto  Rico,  where  1 
was  chair  of  the  Department  < 
Philosophy,  he  began  teaching  ; 
the  University  of  Michigan  in  IT 
Though  only  in  his  mid-SOs.  he 
been  regarded  as  a senior  schoh 
in  Buddhist  studies  for  20  years. 

Gomez's  achievements  haver 
gone  unnoticed  at  Michigan.  Sine 
P>8(>.  he  has  held  the  Charles  ( 
Hucker  Professorship.  The  collet 
offered  him  the  honorary  post  ar 
.support  for  an  additional  position  i 
the  Buddhist  Studies  program  L 
established  (in  the  early  80s)  aft< 
Stanford  launched  a "star-wars"  effo 
to  lure  him  away.  In  19%.  he  was  or 
of  five  faculty  members  named  to  tl 
\rthur  Thumau  Professorship,  avvan 
ed  for  outstanding  contributions  i 
undergraduate  teaching.  Thurna 
IVofessorships  extend  for  three  yea 
and  include  a grant  to  support  teacl 
mg  activities.  The  previous  year.  1 
received  a John  H.  DWrms  Facul 
\ward  for  Distinguished  Gradtta 
Mentoring  in  the  Humanities. 

In  his  free  time.  Gomez  loves  ; 
go  to  museums,  the  opera,  the  th 
jut.  and  Disney  films.  Lately,  he 
been  teaming  up  for  these  activity 
with  his  grandson,  which  allov 
him  to  see  many  things  in  a who 
new  light.  He  often  shares  with  h 
classes  insights  gleaned  from  the 
time  together  on  “Andy-davs 
which  have  become  a regular  pa 
nt  his  routine. 

Hi  in  me  fire  remn  earned  a PhD  m 
. I man  Lmyuayes  and  Cultures  at  the 
i t/  She  is  the  author  o/Thai  Telling 
,.|  Phra  Mal.ii  109s 
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Yale  Divinity  School  Honors  Ayala 

'•'ernando  A.  Ayala  is  serving  as  a Coffin- 
Lorsberg  Fellow  at  the  Vale  Divinity  School 
(Conn.)  for  the  1998-99  academic  year. 
Having  been  elected  by  the  Divinity  School 
General  Faculty,  Ayala  and  four  others  were 
honored  at  a November  installation  ceremony. 


Ayala  is  a substance  abuse  counselor  for 
an  outpatient  treatment  services  group.  He 
has  a decade  of  commitment  and  service  to 
those  struggling  with  the  demons  of  alcohol 
and  drug  addiction.  His  work  has  led  him  to 
serve  populations  m New  Haven.  Conn.,  such, 
as  the  homeless  and  those  with  AIDS,  as  well 
as  to  undertake  prevention  work  with  Latino 
children.  He  has  been  described  as  a person 
who  gives  first  priority  to  helping  his  clients 
recover  from  addiction  and  start  hung  pro- 
ductive lives. 

The  other  four  Fellows  honored  were  Rabbi 
Herbert  Brockman,  Elsie  Cofield.  Andrea  Cole, 
and  the  Rev  Dr  Edwin  R.  Edmonds 

Sister  Dianna  Ortiz  Speaks  at 
Ramapo 

"1  am  an  ordinary  person  with  a 
moral  obligation  to  prevent  the 
heinous  practice  of  torture  from  shattering 
more  lives.  ^aid  Sister  Dianna  Orti/.  m 
rounder  ol  the  Torture  Abolition  Survivor^ 
Support  committee  Ortiz  presented  a lecture 


in  the  series.  “Human  Rights.  Human 
Responsibilities,"  at  the  Model  Lnited  Nations 
Dinner  at  Ramapo  College  of  New  Jersey.  The 
lecture  series  commemorated  the  SOth 
anniversary  of  the  Universal  Declaration  of 
Human  Rights. 

In  19S9.  Ortiz,  an  l rsuline  nun,  originally 
from  New  Mexico,  was  kidnapped  in  Antigua. 
Guatemala,  taken  to  a ' cret  prison  in 
Guatemala  City,  and  tortured  by  the 
Guatemalan  military.  Since  then,  she  has 
sought  the  release  of  information  from  the 
Guatemalan  and  l nited  States  governments, 
and  worked  to  end  torture  and  bring  those 
responsible  to  justice 

Reyes  Elected  Treasurer  of 
National  Hispanic  Bar  Association 

Karen  Reyes,  a second-year  law  student  at 
St.  Mary's  University.  in  San  Antonio,  Texas, 
was  elected  treasurer 
of  the  law  student 
di\ ision  of  the 
National  Hispanic 
Bar  \ssociation  at  its 
comention  held  in 
Albuquerque,  N M 

Reves  and  nine 
other  St.  Mary's  law- 
students  represented 
the  largest  group  from  across  the  country  at 
the  convention 

A name  of  San  Antonio.  Reyes  is  treasurer 
of  the  Hispanic  Law  Students  Association  at 
St  Man  s.  works  at  the  immigration  Clinic  at 
the  Center  for  Legal  and  Social  Justice  on 
campus,  and  participates  in  public  interest 
work.  Mich  as' the  MTV  tax  program,  helping 
poor  people  in  the  Laredo  area  file  tax 
return1' 

Macias  New  I CLA  Chicana/o 
Studies  Chair 

Revnakio  F.  Marias  hits  been  named  diair  ot 
the  l mversitv  of  Caliiomia-ljos  Vngeles  (ICL\> 
Cesar  Chavez  Center  for  Interdisciplinary 
Instruction  in  Chicana  and  Chicano  Studies 
Marias  specializes  in  bilingual  education  and  pol- 
io analvsis.  lueracv  language  demographv 
teacher  preparation,  aid  multicultural  curricu- 
lum issues 


Macias  has  written  several  books  and 
authored  hundreds  of  articles  on  Chicanos  in 
higher  education, 
bilingualism,  lan- 
guage minorities,  and 
the  changing,  demo- 
graphics in  schools. 

Among  his  many 
goals  at  UCLA  are  to 
incorporate  commu- 
ntt\  service  and  , „ 
applied  research  into 

the  Chicano  studies  curriculum-through 
internships,  learning  experiences,  student-ini- 
tiated programs,  and  education  abroad  pro- 
gram^ 

He  earned  a bachelors  degree  and  mas- 
ters at  UCLA.  He  also  received  a master's  and 
a doctorate  at  Georgetown  University. 

\s  an  undergraduate  at  UCLA  in  the  late 
J90US.  he  was  part  of  a studem  group  that 
helped  develop  the  Chicano  Studies  Research 
Cente*  and  the  Interdepartmental  Program  in 
Chicana  and  Chicano  studies 

Cabrera  Speaks  to  Hispanics  at 
Garden  City 

V youth  motivator  who  served  its  one  of  six 
keynote  speakers  at  last  Octobers  Lnited  States 
Hispanic  Leadership 
Conference  in  Chicago 
came  to  Garden  City. 

Kan . to  address  high 
school  students  from 
throughout  Western 
Kansas 

I mini v Cabrera, 
who  talks  about  val- 
ues. self-discipline,  and  cultural  awareness, 
was  the  keynote  speaker  at  the  1998  Hispanic 
Student  Day  at  Garden  City  Comnuimtv  College 
(GCCO 

Ruiz  Awarded  National  Humanities 
Medal 

President  William  1 Clinton  and  First  Lady 
Hillary  Rodham  (Hinton  awarded  the  199S 
National  Humanities  Medal  to  Ramon 
I.duardo  Ruiz  and  eight  other  distinguished 
Vmencans  at  a special  ceremonv  on  tin- 
smith Lawn  of  the  White  House  in  November 


3C 


• \ 


. i * ' i 


680 


The  National  Humanities  Medal  honors 
individuals  or  groups  whose  work  has  deep- 
ened the  nation's  understanding  of  the 
humanities,  broadened  citizens*  engagement 
with  the  humanities,  or  helped  presene  and 
expand  Americans*  access  to  important 
humanities  resources.  The  humanities  are 
areas  of  study  such  as  history,  literature,  phi- 
losophy. and  language  that  form  the  record  of 
human  cultural  heritage. 

Ruiz,  an  emeritus  professor  at  the 
University  of  Califomia-San  Diego,  is  a distin- 
guished historian  of  Hispanic  America. 
Author  of  a dozen  books  and  numerous  arti- 
cles. he  has  written  on  multiple  aspects  of 
Mexico's  history  and  on  the  two  most  impor- 
tant upheavals  in  Hispanic  America,  the 
Cuban  and  Mexican  revolutions.  These  studies 
are  now  reference  works. 

UlVM’s  Fernandez  Wins  Government 
Buyer  Honor 

„ ■■■ , Chris  D.  Fernandez,  a buyer  in  the 
University  of  New  Mexico  (UNM) 
Purchasing  Department,  was  honored  as  one 
of  the  '1008  Government  Buyers  of  the  Year*' 
by  the  Rio  Grande  Minority  Purchasing 
Council.  Inc.  in  November. 

A letter  from  the  Councils  Executive 
Director,  Elinor  B.  Ochoa,  informed 
Fernandez  that  he  was  selected  because  his 
"advocacy  of  small  business  within  the  UNM 
purchasing  organization  is  truly  extraordi- 
nary. From  your  participation  in  our  Council 
to  \our  community  involvement,  you  carry  the 
message  that  doing  business  with  small  busi- 
ness is  good  business. ' 

Ochoa  further  cited  Fernandez  and  UNM 
for  "playing  an  active  role  in  the  economic 
development  of  our  local  minority  and 
w omen-owned  businesses." 

The  Council  is  a 22-year-old  nonprofit 
organization  that  specializes  in  developing 
commerce  between  minority  or  women - 
owned  businesses  and  corporate  and  govern- 
ment entities. 

I'NM’s  Cyrino  Awarded  for  Teaching 
Excellence 

- "'j-  Tlie  American  Philological  Association 
f APA)  recently  honored  Monica 
i \ nno.  an  assistant  professor  of  Classics  in  the 
I mversity  of  New  Mexico  (UNM)  Department  of 
loreign  languages  and  Literatures,  with  its  1008 
Excellence  in  Teaching  Aw  ard, 


Each  year,  the  APA  honors  three  protessors 
teaching  undergraduate  courses  in  Greek  and 
Latin  language,  civilization  and  culture  m uni- 
versities and  colleges  in  the  United  States  and 
Canada.  Once  a staple  of  college  curriculums, 
enrollments  in  Classic  courses  have 
declined  steadily  since  the  N60s.  In  order  to 
reverse  this  trend,  the  APA  created  the  award 
to  encourage  new  and  innovative  approaches 
to  the  discipline. 

She  received  a masters  degree  and  a doc- 
torate from  Yale  L niversity. 

Pena  Representing  Texas  A&M 
System 

Amado  M.  Pena.  Jr  well-known  Texas  artist 
and  Texas  A&M  alumnus,  was  featured  in  The 
Texas  A&M  University 
System  advertisement 
in  the  magazine  Texas 
Monthly  last  November. 

Texas  A&M- 
Kingsville's 
" Dist  i ngu  ish  ed 
\Iumnus*'  for  109", 

Pena  has  been  active 
in  an  since  the  fourth 
grade.  Reportedly,  after  coming  to  Texas  A&l 
University,  now  Texas  A&M  University- 
Kingsville,  in  1063,  Pena  won  the  design  contest 
for  the  Javelina  battle  flag  that  was  adopted  in 
the  fall  of  1965  ;md  is  still  used  today. 

Pena  decided  to  devote  all  his  time  to  his 
art  in  1980. 

He  communicates  his  vision  of  a land,  a 
people,  and  their  art  through  sertgraphs.  etch- 
ings, and  paintings  that  convey  his  mastery  of 
color,  strong  graphics,  spatial  relationships 
and  form.  His  work  is  owned  by  collectors 
throughout  the  country  as  well  as  Mexico  and 
China. 

He  earned  his  bachelor  s and  masters 
degrees  from  Texas  A&M -Kingsville  t niversity. 

Torres  Mamed  to  Endowed  Chair 

The  Johns  Hopkins  University  (Md.) 
board  of  trustees  has  accepted  the  recom- 
mendation of  university  president  William  R. 
Brody  that  Sasha  Torres,  a faculty  member  of 
the  Krieger  School  of  Arts  and  Sciences,  be 
appointed  to  an  endowed  chair  in  her  field. 

\ppointed  in  July  as  an  assistant  professor 
in  the  Department  of  English.  Torres  has  been 
named  to  the  Second  Decade  Society  Faculty 
Development  Chair.  She  is  high Iv  regarded  in 


her  field  of  television  and  the  meaning  of  rai 
in  the  United  States. 

Cumpian,  Chicano  Poet  and 
Performer,  at  North  Park 

:\;\!ks’\  Carlos  Cumpian,  Chtcano  po 
and  performer,  read  and  interpreted  sele 
lions  from  his  works.  Coyote  Sun , Latii 
Rainbou\  and  Armadillo  Charm . at  Nor 
Park  University  in  Chicago  last  November. 

Cumpian's  poetry  has  been  published 
many  small  press  journals  and  numeroi 
anthologies,  including  Telling  Stories:  /. 
Anthology' for  Writers:  Chaos . Creativity,  at 
Culture:  A Sampling  of  Chicago  in  the  20 
Century:  Real  Things:  An  Anthology  . 
Popular  Culture  in  America : and  Haystac 
and  Skyscrapers:  An  Anthology  of  lllinc 
foetry.  He  is  editor-in-chief  of  MARCH/Abra 
Press,  celebrating  more  than  15  years  of  pu 
lishing.  He  has  led  creative  workshops  f 
youth  and  adults  at  schools  and  libraries,  ai 
conducted  seminars  on  Latino  and  Nati 
American  Literature  in  local  and  nation 
venues.  Since  1992.  he  has  worked  as  ; 
adjunct  instructor  in  the  English  Departme 
at  Columbia  College  in  Chicago. 

Gonzalez  Among  100  Most 
Influential  Hispanics 

L'.S.  Under  Secretary  of  Agriculture  I.  Mi] 
Gonzalez,  former  associate  agriculture  dean 
New  Mexico  State 
L niversity.  has  been 
named  among  the  100 
Most  Influential 
Hispanics  by  Hispanic 
Business  magazine. 

Gonzalez  was  rec- 
ognized in  the  maga- 
zine’s October  1998 
issue  along  with  suc- 
cessful Hispanics  from  around  the  nati 
such  as  White  House  Deputy  Chief  of  St 
Maria  Echaveste.  movie  star  Cameron  Di; 
author  Sandra  Cisneros,  and  Kellogg  ( 
President  Carlos  Gutierrez. 

1 appreciate  the  honor  bestowed  up 
me  by  Hispanic  Business  magazine.  My  co 
mitment  to  strengthen  our  country’s  agne 
ture  research  and  education  portfolio 
strong  It  is  imperative  that  our  country  wc 
to  attract  young  people,  particularly  fn 
groups  (hat  are  now  underrepresented  in  i 
agricultural  and  natural  resource  sciences, 
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meet  the  demands  of  a workforce  for  a global 
marketplace.' " Gonzalez  said 

He  earned  a bachelor's  degree  and  a mas 
ter's  from  the  l niversitv  of  Arizona  and  a doc- 
torate from  Pennsylvania  State  l niversitv 

MCC’s  Dowdy  Named  Teacher  of  the 
Year 

Elizabeth  Vargas  Dowc,.  associate  professor  of 
English,  reading,  and  foreign  languages  at  Manatee 
Community  College 
(MCC)  in  Florida  was 
vJected  "WS  Teacher 
of  the  Year*'  by  the 
Florida  Foreign 
language  Instructors  in 
Community  Colleges  at 
the  Florida  Foreign 
Language  Association 
conference  held  in 
lampa  in  October 

Dowdy  was  also  one  of  "8  from  among 
GOO  applicants  nationwide  to  receive  a $\000 
scholarship  award  from  the  American 
\ssociation  of  l niversitv  Cornell. 

Working  in  the  Manatee  County  school 
system,  she  became  one  of  the  first  to  teach 
English  for  speakers  of  other  languages.  As  an 
instructor  at  MCC.  she  founded  and  served 
faculty  advisor  for  the  Hispanic- \merican 
Organization  and  helped  develop  a mentor 
program  for  migrant  students. 

She  has  a master  s degree  from  the 
l niversitv  of  South  Honda  and  is  pursuing  a 
doctorate  at  the  l niversitv  of  Sarasota 

Scamhio  Developing  Program 
Curriculum  for  IEP 

. I)r.  Elena  J Scamhio  has  toinul  Innovative 
Educational  Programs  (IEP).  (VU  as  Vice  President 
for  Curriculum  and  ..  -*r*r. 

i 

Instructional  Services. 

Scamhio  has  been  a 
consultant  to  IEP  since 
its  official  launch  in 

nr 

She  is  responsible 
for  development  of 
curriculum  in  all 
program  areas  tor 
IEP 

IEP  is  a new  venture  that  provides  creative 
approaches  to  partnerships  with  school  db 
tricts  and  communities  in  tire  development  ol 
customized  programs  for  earlv  childhood 


education:  special  education;  alternative  edu- 
cation, including  option,  magnet,  and  charter 
schools;  and  programs  for  at- risk  youth  and 
adults  in  the  correctional  systems. 

"G  g into  the  next  century,  our  schools 
need  to  be  more  creative."  said  Scamhio 
“Public/private  partnerships  offer  far-reach- 
ing opportunities  to  prepare  students  at  every 
level  and  in  every  situation  for  the  workforce 
of  tomorrow  in  a more  cost-effective  and 
comprehensive  manner" 
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Senior  Health  Forum  at  IT  Pan 
American 

The  L niversitv  of  Texas- Pan  American 
(I'TPA)  Center  on  Aging  and  Health,  in  col- 
laboration with  he  National  Hispanic  Council 
on  Aging  and  Amigos  del  Valle,  hosted  a two 
day  community  forum  titled  ’ A Voice  for 
Hispanic  Seniors  in  the  Health  Care  Debate." 

According  to  Armando  G.  Dominguez, 
forum  coordinator  and  research  assistant  for 
the  l'TP\  Center  on  Aging  and  Health,  the 
forum  was  designed  to  provide  information 
about  important  health  care  issues  through 
speakers,  exhibits,  and  workshops. 

The  forum  offered  participants  an  oppor- 
tunity to  obtain  information  on  health  care 
issues  as  well  as  interact  with  people  who  are 
concerned  with  improving  the  health  and 
health  care  services  for  the  Hispanic  elderlv 


lTCSB  Latino  Mobility/Graduation 
Rate  Study 

UCSB  A l niversitv  of  Cahfornia-Santa 
— Barbara  study.  “The  Hazards  of 
(.hanging  Schools  for  California  Latino 
Adolescents."  has  found  that,  for  California 
Latino  teens,  even  one  school  change  double1' 
the  odds  of  their  dropping  out  before  com- 
pleting high  school. 

The  study  focu  -red  on  Latino  teens  and 
their  families  because  Latinos  are  the  largest 
and  tastes!  growing  segment  of  the  states 
population.  It  showed  that  among  Latino  sec- 
ondary students.  80  percent  of  those  who 
made  no  school  changes  Graduated  from  high 
school,  compared  to  <n  j..  rcent  who  made 
one  school  change  and  (it)  percent  who  made 
two  or  more 


The  numbers  also  indicated  that  discipli- 
nary problems  predicted  school  mobility 
among  Latino  students,  bm  not  among  other 
nun-Latino  white  students. 

And  compared  to  non-Latino  white  stu- 
dents, research  showed  that  almost  twice  as 
many  Latino  secondary  students  changed 
schools  without  changing  residences. 

Bilingual  Education  Addressed  at 
USF  Forum 

Delaine  Eastin.  California  superintendent 
of  public  instruction,  addressed  bilingual 
education  issues  at  a 
l nr  . rsity  of  San 
Francisco  ( l S F ) 
presidential  forum 
last  November. 

Panel  respon- 
dents were  Dr  Alma 
Hor  Ada  (pictured 
here),  I'SF  professor 
of  international  and 
multicultural  education.  Dr.  Rosa  Apodaca. 
San  Francisco  Lnified  School  District  assis 
tarn  superintendent:  Marian  Joseph,  member 
of  the  State  Board  of  Education:  and  Dr. 
Aehudi  Webster,  associate  professor  of  sociol- 
ogv.  Cal  State-Los  Angeles. 

Spelman  Symposium  on  Black 
Christ  Statues 

Spelman  College  (Ga  ) recently  hosted  a 
multidisciplinary  international  symposium 
addressing  the  presence  of  black  Christ  fig- 
ures and  statues  found  in  South  America. 

“Our  perception  of  Jesus  Christ  has  been 
constructed  in  large  part  by  images  created 
by  the  great  masters  of  the  Italian 
Renaissance,  and  more  recently.  Hollywood." 
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s.ud  Vrturo  Lindsay.  Ph.D.  (pictured  lu*ro». 
associate  professor  of  art  and  an  lustorv  at 
Spelman  College  and  organizer  of  the  >\nipo- 
Mum.  However,  there  exists  a centuries-old 
tradition  of  depicting  and  venerating  images 
of  a black  Christ  h\  very  devout  Christians  in 
other  parts  of  the  Vmencas  and  the 
Nuilhuesi. 

The  three-day  bilingual  symposium  fea- 
tured scholars  who  presented  research  on 
this  topic  in  the  areas  of  anthropology,  reli- 
g ous  studies,  art  history,  Latin  vmerican 
studies  and  African  American  studies. 

Carlos  Navarrete.  Ph.D..  of  the  l noersidad 
\utonoma  de  Mexico  (Autonomous  University 
of  Mexico).  Dr.  Gloria  Fra  er-Giffords.  a lead- 
ing conservator  of  Spanish  colonial  art.  and 
Padre  Hector  Sosa  Paz  of  the  Basilica  de 
Ksquipulas  in  Guatemala  (Church  ot 
Esquipiilas  in  Guatemala)  were  among  the 
featured  international  and  national  speakers. 

Loyola  Marymount  Mexican 
American  Alumni  Honored 

Vttorney  Raul  Francisco  Salinas  and  the 
Parking  Company  of  America  ( PC  \> -owned 
and  operated  by  the  family  of  Alex  C!m\es. 
Sr. -were  honored  last  fall  by  the  Loyola 
Man  mount  University  (Calif.)  Mexican 
American  Alumni  Association  at  its  Pth 
\nnual  Scholarship  Benefit. 


Salinas  (pictured  here  third  from  left),  a 
partner  in  the  law  firm  of  Alvarado.  Smith. 
\ ilia  & Sanchez,  was  honored  as  an  alumni 
role  model  He  established  the  California 
Hispanic  Corporate  Council,  which  encour- 
ages the  advancement  ot  women  and  minori- 
ties to  senior  management  positions  in  large 
public  and  private  corporations.  He  iv  also 
chairman  of  the  Fast  l.  \ Classic  Theatre, 
which  exposes  vouth  to  Shakespearean  and 
other  classical  works 

the  PC  A and  the  Chaves  tamilv  were  hon- 
ored for  distinguished  service  to  the  enmmu- 
mtv  ( haves.  Sr.  developed  and  patented  an 


innovative  collection  system  for  daily  parking 
operations  which  is  now  used  throughout  the 
l mted  Slates.  His  work  m a number  of  local, 
national,  and  international  issues  led  to  his 
appointment  to  a task  force  working  on  the 
North  American  Free  Trade  Agreement. 

Border  Rights  Issues  Examined  at 
Conference 

Human  rights  activists  from  il  southern 
023  states  converged  at  the  University  of 
Texas-San  Antonio  (ITSA)  to  examine  border 
rights  issues  at  the  Amnesty  International 
W8  Southern  Regional  Conference,  hosted 
by  the  Division  of  Bicultural-Bilingual 
Studies. 

\ pre-conference  tour  of  the  U.S.-Mexico 
border  at  los  dos  Laredos  enabled  partici- 
pants to  see  aspects  of  life  at  the  border  first- 
hand. The  lour  included  L.S.  Border  Patrol 
offices  and  a private  jail  under  contract  to  the 
[ .S.  Immigration  and  Naturalization  Service. 

Tom  Ricento.  associate  professor  of  bicul- 
uiral-bilingual  studies  and  ITSA's  liaison  with 
\mnesty  International,  said  he  hopes  stu- 
dents can  get  engaged  in  human  rights  and 
border  issues  so  that  they  can  become  proac- 
tive and  not  just  read  about  those  events  in 
the  newspaper. 

Carmen  Valenzuela,  a Guatemalan  physi- 
cian who  was  abducted  and  tortured  by  the 
Guatemalan  military  and  eventually  released 
after  an  international  human  rights  cam- 
paign. was  among  the  featured  speakers. 

Symposium  on  Latin  America  at  OL 

James  R.  Jones,  former  t nited  States 
ambassador  to  Mexico,  headlined  the 
first  symposium  on  Latin  Vmerica. 
"Nationalism  in  Latin  America  at  the 
Crossroads  of  the  21st  Century."  at  the 
l Diversity  of  Oklahoma  (01). 

Other  participants  in  the  symposium 
included:  Plena  Poniatowska.  distinguished 
Mexican  journalist,  essayist,  and  novelist: 
Sergio  Ramirez,  author,  and  former  vice  presi- 
dent of  Nicaragua;  Lupe  Andrade,  journalist 
and  columnist  and  former  advisor  on  com- 
munications and  media  to  the  president  of 
Bolivia.  Max  1 Castro,  senior  research  associ- 
ate at  the  North-South  Center  at  the  l mversitv 
"I  Miami:  and  Eduardo  Gamarra.  professor, 
author,  and  the  editor  ot  Hemisphere,  a mag* 
azine  on  I a it  n \mencan  and  Caribbean 
affairs. 


Ismael  P.  Marquez.  01  director 
International  and  Area  Studies,  said  the  syi 
posium  was  to  be  a unique  opportunity  1 
the  whole  university  to  be  part  of  an  eu 
that  will  bring  into  focus  Latin  America, 
area  critical  to  the  United  States. 

Southern  Colorado's  Avina  Design 
Holiday  Logo 

Maya  Avina.  assistant  professor  of  art 
the  University  of  Southern  Colorado,  had  1 
logo  selected  for  the 
Millennium  Holiday 
Christmas  Tree  in 
Washington,  D.C.,  in 
the  year  2000. 

The  U.S.  Forest 
Service  has  chosen  a 
bvfooi  Blue  Spruce 
from  Pike  National 
Forest  that  will  _be 
transported  to  Washington  along  the  Santa 
Trail,  tying  into  the  trails  150th  anniversa 
Vvifia's  logo  will  be  carved  into  the  end  of  1 
trunk  of  the  spruce  and  will  be  seen  as  it  tr; 
els  en route  to  Washington  visiting  mini-fe; 
vals  occurring  in  communities  along  the  w 
Once  it  arrives  in  Washington,  the  tree  will 
placed  in  the  D.C.  Mall  and  will  be  decoral 
by  Colorado  fourth  graders  with  4,000  bar 
made  ornaments  and  6.000  lights. 

In  Florida,  Impact  of  Treaty  of 
Paris  Examined 

hi  November,  scholars  from  across  i 
^ globe  took  part  in  a two-day  conf 
ence  in  Miami  that  examined  the  historic 
and  political  impact  of  the  1808  Treaty 
Paris— the  treaty  that  concluded  the  Spani: 
\mencan  War.  set  Cuba  on  its  path  towai 
independence  from  Spain,  and  transferi 
the  former  Spanish  colonies  of  Puerto  Ri 
the  Philippines,  and  Guam  to  the  Unit 
States. 

The  conference,  co-hosted  by  Flori 
International  I niversitv  ( F 1 1 ) and  t 
l niversitv  of  Miami  (UMl  featured  historia 
political  scientists,  and  other  experts  on 
Spanish-American  War.  the  Treaty  of  Pai 
,md  its  ramifications 

Wcording  to  conference  co-chair  l va 
Vragon.  assistant  director  of  the  Cub 
Research  Institute  at  FIU.  conference  part 
pants  were  going  to  take  a look  at  the  resul 
the  peace  treatv  and  what  it  meant  for 


countries  involved,  with  an  emphasis  on  Cuba 

Juan  Carlos  Espinosa,  coordinator  of  the 
I'M  Cuban  Studies  Association,  said:  “The 
Treaty  of  Paris  sets  a pattern  of  national  frus- 
tration for  Cubans,  a situation  where  foreign 
powers  determined  the  late  of  the  Cuban 
nation** 

Documentary  on  Cotton  in  NM 

^ ...  Once  cotton,  not  chile,  was  King  of 
New  Mexico  Agriculture. 

At  one  time  more  than  300.000  acres  of 
white  gold  covered  the  sectie  of  the  state 
Acala  ISP.  a brand  of  cotton  developed  in  the 
1930s  at  New  Mexico  A&M  College  ( New 
Mexico  State  Iniversity  ) led  the  way 

“Acala  Gold:  The  Rio  Grande  Cotton 
Kingdom."  is  an  hour-long  radio  documentary 
that  explores  how  cotton  changed  the  social 
and  environmental  landscape  of  the  southern 
Rio  Grande.  It  was  produced  by  Kent  Paterson 
of  Kl  NM-the  l Diversity  oi  New  Mexico's  pub- 
lic radio  station-in  both  English  and  Spanish 
It  looks  at  the  history  of  Acala  1ST  the  cotton 
that  spurred  the  state  industry  and  was  cred- 
ited with  being  the  parent  seed  of  the  massive 
California  cotton  business  as  well.  Paterson 
also  tackles  rarely  discussed  episodes  of  New 
Mexico  and  West  Texas  history  such  as  the 
1930s  farmworker  strikes,  the  Dust  Bow] 
migration  to  New  Mexico,  and  the  Bracer1 
Program  of  farm  labor  between  Mexico  and 
the  I’.S.  from  19-*2-(h. 

Dennis  Valdes.  Professor  of  Clucann 
History  at  the  University  of  Minnesota,  and 
Yolanda  Leyva.  Professor  of  liistorv  at  the 
Iniversity  of  Texas-San  Antonio,  are  among 
those  providing  commentarv  in  the  film. 

New  Job  Pc  iing  Web  Site 
Announced 

DnersiLink.  the  Official  Cared 
Development  and  Job  Posting  Web  Site  of  the 
Society  of  Hispanic 
Engineers  (SHPE) 
has  announced  the 
availability  of  a new 
and  improved  lob 
Posting  Resume 

Database  The  new 
software  offers 
increased  functionali- 
ty lor  the  job  seeker 
and  recruiter  alike  h\  integrating  both  com 
ponents  Job  seekers,  with  the  dick  of  a hut 


ton.  can  now  submit  their  resume,  which  they 
have  previously  stored  in  the  database.  to  anv 
number  of  jobs  retrieved  from  a s arch 
result  . Job  seekers  select  a log-m  and  pass- 
word at  the  time  of  resume  submission, 
allowing  them  to  return  to  the  database  for 
the  purpose  of  updating  their  resumes  when 
needed  . 

Since  November  19%.  DiversiLink 
(lmp:/7wv\vv.di\ersiIink.com)  has  been  the 
SHPE's  medium  for  distributing  career- related 
information  to  the  (>.000  student  and  1,300  pro- 
fessional members  nationwide.  SHPE  is  the 
largest  and  leading  Hispanic  engineering  orga- 
nization in  the  country,  with  33  professional 
chapters  and  133  student  chapters  in  many 
major  cities  and  universities. 

For  more  information  on  DiversiLink. 
contact:  Pedro  G.  Medrano  (pictured  here:. 
President  of  Innovative  Human  Resource-* 
Solutions.  ((>30)  902-0233 

PVCC  in  International  Workforce 
Development  Partnership 

Dr.  Raul  Cardenas,  president  of  Paradise  V alley 
Community  College  (PVCC)  in  Phoenix.  Arizona, 
has  announced  that 
PVCC  is  part  of  a new 
International  Workforce 
I)  e v e 1 o p m e n t 
Partnership  that  will 
bring  together  the 
resources  and  expertise 
of  the  college,  the 
l mversidad  de  Tecno- 
logfa  de  Tabasco 
(l/TTAB)  in  Mexico,  and  the  Partnership  for 
Environmental  Technology  Education  to  train 
environmental  technicians  in  the  Tabasco  area. 

The  three-year  agreement,  funded  h\  a 
grant  from  the  American  Association  of 
Community  Colleges,  supports  the  L.S.  Ageno 
for  International  Development's  strategic  goal 
of  protecting  the  worlds  environment  for 
long-term  sustainability  by  creating  a quali- 
lied  cadre  ol  workers  in  Mexico  who  are 
knowledgeable  about  environmental  health 
and  saletv  issues  and  prepared  to  assist 
industries,  the  government,  and/or  ot iters  in 
implementing  practices  that  will  protect  the 
cm  ronment 

Bob  Ireloar.  is  the  Director  of  training  tor 
P\(  ( v InMiounieuial  Health  and  Safer* 
lechnologv  Program 


Sol  V Canto  Performs  at  St.  Mary's 


The  Pan-American  folk  group  Sol  V Unto 
performed  at  St  Marys  College  find  1 at  a 
free  concert 


Sol  V Canto  is  an  exuberant  Latin  hand 
headed  by  former  members  of  the  Boston 
based  Flor  de  l .ana.  Built  upon  a framework  of 
warm,  versatile  Spanish  guitar  and  cnstallm* 
vocals.  Sol  A Cantos  music  ranges  from  temlu 
ballads  to  driving  dance  nines  in  addition  to 
fresh  interpretations  of  traditional  songs,  tin 
Mx-member  group's  repertoire  includes  ongi 
nal  numbers  as  well. 

Acculturation  Conference  at  I SF 

How  interactions  between  different 
cultural  groups  affect  individuals 
well-being  and  the  larger  societv  was  the  locus 
of  an  international  conference  held  at  the 
l mversm  of  San  Francisco  (I  SF>  last  month 
1 he  free.  public  conlerenu 
Acculturation  Advances  in  Iheorv 
Measurement  and  Applied  Research."  fea 
lured  leading  scholars  who  discussed  stub 
issues  as  ethnic  identity,  mental  and  phvsjcal 
health,  and  risk  behaviors  A goal  of  the  con 
lerence  was  to  analyze  the  significance  o! 
acculturation  for  African  Americans 
American  Indians.  Asian  Ameruans  and 
Hispamcs  Latinos 

Aula  Hurtado,  of  the  l imersitv  «>f 
Galitornia-Sania  t ru/.  discussed  I in 
Peculiar  Effects  of  Glass  and  (tender  on 
Acculturation  The  (.use  of  i.Imauas  m Higlu  i 
Education"  l Si's  Gerardo  Mann  talked  about 
Acculturation  and  \;iliu*  Daniel 
Samisteban.  of  the  l imersin  of  Miami,  led 
.Acculturation  and  Familv  Relations  Raul 
Gaetano,  of  the  Dallas  Master  ol  Rubin  Hi  alih 
Program,  disused  Acculturation  and  Rhl. 
Behaviors’  'I in*  Role  ol  Acculturation  in 
Plixsic.il  Health  m Rauailthnu  Minorities 
v\as  led  In  lleitoi  I Mveis  ot  the  l imefsii 
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ot  ('aliforn ta ->an  Irancistu.  and  \ornia 
Rodrigue/,  of  Pit/er  College.  Harvard  Medical 
Schools  Dharma  E.  Cortes  discussed 
Acculturation  and  Mental  Health.  ( onceptuai 
and  Empirical  Issues.  ' 

HPRA  Honors  CSl-Doimnguez  Hills 
Students 

Three  seniors  at  California  State  l niversity 
(CSC) -Dominguez  Hills  have  been  honored 
with  S 1.000  scholarships  from  the  Hispanic 
Public  Relations  Association.  ( Pictured  below 
left  to  right)  Andy  Perez.  Gabriela  Cortez,  and 
Martha  Gallardo  were  cited  by  the  Association 
for  outstanding  progress  in  their  academic 
studies,  as  well  as  in  student  activities 

The  three  students,  ail  majoring  in  com- 
munications with  an  emphasis  in  public  rela- 
tions. garnered  the  lion's  share  ot  scholar- 
ships awarded  by  the  Association  at  its 
achievement  luncheon. 


munny  and  will  help  support  Northeastern s 
Preserving  the  History  of  Boston's  l nder- 
Documented  Communities  * project. 


To  mark  the  acquisition.  WCYB-TYs  Jorge 
Quiroga  moderated  a pane!  discussion  on  the 
historical  role  of  Boston's  Latino  agencies. 
Panelists  included:  Maria  Estorino. 

Northeastern  Cniversity:  lovita  Fontanez.  latino 
y Ninos  Center:  Gery  Mena.  U .Vlian/a  Hispana. 
;ind  Miren  l riarte.  L niversity  of  Massachusetts- 
Boston  Northeastern  history  professor  Felix 
Matos  Rodriguez  served  as  master  of  cere- 
monies. and  Professor  Elsa  Nunez  of  Wheelock 
College  delivered  w elcoming  remarks. 

..a  Alianza  Hispana  is  the  largest  Latino 
educational,  health,  and  social  service  agency 
in  the  Boston  area.  Founded  in  PH),  the 
agency  works  to  combat  the  effects  of  poverty, 
discrimination,  and  the  stresses  of  migration. 


Perez  is  president  of  CSl  -Dominguez  Hills' 
si -member  Public  Relations  Student  Society  ot 
\menca  chapter.  Named  “Outstanding  Junior ' 
hi  the  universitv  s Communications 
Department  in  the  previous  academic  vear.  he 
received  last  year  a grant  from  the  national 
Public  Relations  Society  of  America  tor  career 
promise  in  communications. 

Cortez,  an  elementary  school  teachers 
assistant,  plans  a career  in  commumtv  rela- 
tions Her  oal  is  to  create  programs  to 
improve  the  communities  of  children  and 
adults  living  below  the  poverty  level. 

Gallardo  Ills  a special  interest  in  advertising 

Northeastern  University  to 
Preserve  25  Years  of  Boston's 
Latino  History 

Northeastern  l niversitv  s arilmes  and 
'•penal  collections  department  recemlv 
acquired  25  vears  «l  La  Alianza  Hispanas  1ns- 
lorical  records.  The  200  cubic  feet  ot  records 
document  the  historv  ot  Boston s latino  mm 


PUBLICATIONS 

Against  the  Multicultural  Agenda: 

A Critical  Thinking  Alternative 

bv  Yehudi  ().  Webster 
This  book  offers 

an  analvMs  of  plural-  AGAINST  TIIK 
’st.  Urocentric.  and  UIK  l I. II  KAI. 

postmodernist  advoca-  AGENDA 

ocs  of  multicultural  ■iijiimhi.jm.wii.wicth 
education  and  multi- 
ailturalism.  hut  sug- 
formidable  flaws 
m their  conceptions  ot 
gender,  race,  culture. 

knowledge,  learning,  and  social  change  I he 
author  claims  that  multiculturahsni  is  not  a 
remedv  for  problems  ot  sexism,  racism,  and 
educational  umierachiev email  among  ethnic 
minorities 


W" 

2i<)  jigs. 

ISBN  0 -2“*5-958-“-9 
$22.95  paper 
Praeger  Publishers 
(205)  220-55^1 

Dance  Between  Two  Cu 
Latino  Caribbean  Liter 
Written  in  the  United  S 

by  William  Luis 

This  hook  offers 
insights  into  Latino 
Caribbean  writers 
born  or  raised  in  the 
United  States  who 
are  at  the  vanguard 
of  a literary  move- 
men  i that  has  cap- 
tured both  critical 
and  popular  interest. 

Some  of  the  writers  William  1 
book  are  Oscar  Hijuelos. 
Cristina  Garcia.  Carolina  Hosj 
Gofer.  Ricardo  Pau-ITosa.  and 

mr 

51i  pgs. 

ISBN  ()-82(n-l502-6 
$.59.95  cloth 

Vanderbilt  I niversity  Pres: 
(800)  95"  555" 

The  War  of  1898:  The  U 
and  Cuba  in  History  ar 
Historiography 

by  Louis  A Perez  Jr. 

In  this  hook.  lx>uis 
V Perez  discusses  the 
differences  m l .S.  and 
Cuban  accounts  of  the 
Sp  anish-t.ii  ha  n- 
\mericau  V>a r * (as  he 
refers  to  it).  It  is  valu- 
able reading  for  those 
win*  aim  to  under- 
stand  l.S.-Ciiban  relations. 

( October  1998 
192  jigs. 

ISBN  ()-Str8~M2-9 
$1695  paper 

The  l niUTsity  of  North  Ca 
tSOO)  S-»8-622-* 


Scene  from  the  Movie  Giant 

by  Tino  Villanueva 

A k-year-old  boy 
sits  in  the  darkness  of 
the  Holiday  Theater 
watching  a scene  of 
anti-Mexican  racism 
in  a James  Dean/ 

Elizabeth  Taylor 
mo\ie  This  scene, 
this  memory,  is  at  the 
heart  of  this  remark- 
able book-length  poem  in  five  parts. 

1993 
S6  pgs. 

ISBN  1-880684-12-8 
$9.95  paper 
Curbstone  Press 
(860)  423*5110 

Each  One  Teach  One:  Up  and  Out  of 
Poverty  (Memoirs  of  a Street 
Activist) 

by  Ron  Casanova  (as  told  to  Stephen 
Blackburn) 

A powerful  and 
compelling  autobiog- 
raphy, Each  One 
Teach  One  chroni- 
cles Ron  Casanova's 
struggle  out  of  pover- 
ty. homelessness,  and 
drug  addiction  to 
find  dignity  and  pur- 
pose in  his  life. 

Through  his  own  dramatic  awakening,  this 
Black,  Puerto  Rican  activist  ultimately  finds 
his  answer  in  helping  other  people. 

September  1998 
260  pgs. 

ISBN  1-880684-3 
$22.95  cloth 
Curbstone  Press 
(860)  423-5110 

What’s  College  For?:  The  Struggle 
to  Define  American  Higher 
Education 

h\  Zachan  Kara  bell 

Today,  nearh  two-thirds  ol  high  school 
graduates  go  on  to  some  form  of  higher  edu 
cation,  the  overwhelming  maioriiv  heme 


working- class  people 
seeking  education  to 
get  a job;  they  are 
not  seeking  a liberal 
education,  nor  plan- 
ning to  go  on  to 
graduate  school.  This 
hook  discusses  the 
problems  faced  by 
faculty  members  ill- 
equipped  to  handle 
this  changing  student  body. 

August  1998 
28 8 pgs. 

ISBN  0-465-08  0-1 
$24.00  doth 
Basic  Books 

(800)  331-51M 

Finding  Money  for  College  1998-99 

by  John  Bear  and  Mariah  Bear 

More  than  six  bil- 
lion dollars  in  schol- 
arships. grants,  loans, 
fellowships,  and 
unused  corporate 
reimbursement  plans 
that  could  have  gone 
to  help  needy  stu- 
dents go  unclaimed 
every  year  This  hook 
shows  students  how 
to  claim  this  money  for  themselves  and  then- 
education 
1998 

160  pgs. 

ISBN  0-28195-15934-1 
SS95  paper 
Ten  Speed  Press 
i5!m  W-]M)() 

The  Distance  Learners’  Guide 

hv  Western  Cooperative 
Telecommunications 

Thi>  user-friendly 
student  guide  pro- 
vides a basic  under- 
standing of  distance 
learning  for  potential 
student"  who  are 
uniamihar  with  the 
loncept  and  lace  a 
contusing  arrav  of 


for  Educational 


academic  and  technical  options 
1999 
192  pgs 

ISBN  0*13*95951  v\ 

S 20.00  paper 
Prentice  Hall 
(800  ) 922-05-0 


CONFERENCES 

University  of  Vermont  - 
Teleconference:  Addressing  Claims 
of  Sexual  Harassment 

February  23  * Chicago 
February  25  - Columbus.  Ohio 
March  9 - Washington.  DC. 

March  II  - Philadelphia 
'How  10  Address  Claims  of  Sexual 
Harassment:  What  the  Law  Demands,"  pre- 
sented by  The  Lniversity  of  \ermonl. 
Continuing  Education.  Intended  for  higher 
education  professionals  including  Student 
Affairs.  Human  Resources,  and  Affirmative 
Action  personnel. 

Contact:  I'YM,  (800  ) 639-3188.  Visit  tele- 
conference Web  site  at  < http. //u\ nice 
uvm.edu/profprog  htm> 

NAHLS  - Ethnic  Studies  National 
Conference 

February  9-13 

Conference  of  the  National  Association  of 
Hispanic  & Latino  Studies  and  the  National 
Association  of  African  American  Studies. 

In  Houston. Texas. 

Contact:  NAHLS  Exec.  Dir..  Dr  Lemuel 
Berry.  Jr..  (606)  "83-2650 

ACE  - The  Academy  in  Motion 

February  13-16 

Annual  meeting  of  the  American  Council 
on  Education  (ACE)  At  the  Oraiul  llvati  Hotel. 
Washington.  DC 

Contact  Annual  Meeting  Office.  ACE. 
( 202 1 9W-9410 

NAHP  - United  into  the  Next 
.Millennium 

March  h-S 

Meeting  ol  the  National  \ssociation  ol 
Hispanic  Publications  Ol  special  interest  to 
publishers  of  Hispanic  publications  and  their 


>taffs.  among  others.  At  the  Waterfront  Hilton. 
Huntington  Beach.  Calif. 

Contact:  NAHP.  (202)  6O2-',250. 


AAHE  - Organizing  for  Learning; 
Constant  Values,  Competitive 
Contexts 

March  20*24 

Annual  conference  of  AAHE.  the  American 
Association  for  Higher  Education.  In 
Washington.  D.C. 

Contact:  .AAHE.  (102)  293-6440;  Web  site. 
<www.aahe.org>. 

ASPIRA-New  Jersey  - Latino 
Education  Conference 

April  5-6 

The  first-ever  Latino  Education 
Conference  in  New  Jersey,  this  one  will  focus 
on  "Where  are  the  Latino  Voices  in  School 
Reform?”  At  Harrahs  Casino  and  Hotel  in 
Atlantic  City. 

Contact:  William  Colon.  (cr3)  484o54; 
for  registration  packet,  call  Carmen  Nazario, 
(973)  484-75S4;  Web  site.  <\vww. aspira.org/ 
Newjerseyhtm>. 

Florida  Community  College- 
Jacksonville  - College  Teaching  and 
Learning 

April  14-r 

Tenth  International  Conference:  Teaching 
Learning,  and  Technology:  Innovation  in  a 
Global  Learning  Community.”  Presented  by 
Florida  Community  College  at  Jacksonville.  At 
the  Radisson  Riverwalk  and  Jacksonville 
Hilton  Hotels,  Jacksonville,  Fla. 

Contact:  Bill  Martin.  (904)  6-46-2150;  e-mail, 
< wmartin@fccj.org>.  Also.  Jack  Chambers. 
(904)  632-3231;  e-mail.  <jchamber^  fccj.org>. 
Visit  conference  Web  site  at  <htrp:/Av\vw.teach- 
leam.org>. 

CSU-Domuiguez  Hills  - Retention 
of  Latino  Students  in  Higher 
Education 

April  16 

Fourth  annual  conference,  presented  by 
California  State  I'niversity-Domfnguez  Hills: 
Chicanos/Latinos  in  Higher  Education 
Challenges  and  Opportunities  for  Student 
Success.  In  Dominguez  Hills.  Calif. 

Contact:  Dr.  Miguel  Dominguez,  1310)  243- 
*653;  e-mail.  < mDominguez@csudh.edu  >. 


HENRY  FORD  COMMUNITY  COLLEGE 
5101  Evergreen 
Dearborn,  Ml  48128 


Henry  Ford  Community  College  is  seeking  to  till  the  following  lull-time, 
faculty  positions- 


Sociology  Instructor 
Criminal  Justice  Instructor 
Geography  instructor 
Psychology  Instructor 
Computer  Information  System  Instructor 
Electronics/ Robotics  Technology  Instructor 
Drafting  and  Print  Reading  Instructor 
Preventive  Maintenance,  Mechanical  and 
Related  Trades  Mathematics  Instructor 
Developmental  Mathematics  Instructor 


Henry  Ford  Community-  College  is  a comprehensive,  publicly  supported 
institution  enrolling  more  than  20.000  persons  of  all  ages  through  an  open- 
door  policy.  The  75-acre  campus  is  located  on  the  former  estate  of  the  late 
Henry  Ford  (Fairlane).  a wooded  greenbelt  in  the  heart  of  Dearborn  with  easy 
access  to  all  parts  of  the  Detroit  Metropolitan  area. 

For  specific  information  about  these  vacancies,  please  visit  our  web  site  at: 

www.henryfordl.cc.Rii.us 

Henry  Ford  Community  College  is  an  affirmative  action/ 
equal  opportunity  employer 
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Reports  directly  to  the  Vice  President  for  Academic 
Affairs  - Provides  leadership  for  information  technol- 
ogy throughout  the  university 

Qualifications  should  include  a record  of  accom- 
plished and  successful  information  technology 
administration,  working  knowledge  of  mainframe 
and  client-server  environments,  strong  technical 
knowledge  of  computing  and  telecommunications: 
knowledge  of  weo  page  development  and  technolo- 
gies. excellent  organizational  and  interpersonal 
skills,  as  well  as  excellent  verbal  and  wntten  com- 
munication skills;  ability  to  work  with  both  technical 
and  user  environments:  willingness  to  adapt  to  a 
rapidly  changing  higher  education  environment;  and 
expenence  in  performance-based  management  of 
professional  level  staff  Graduate  degree  required. 

Twelve-month  position  with  salary  commensurate 
with  expenence.  Start  date  negotiable  Applications 
are  currently  being  accepted 

Nominations  and  applications  with  resume  and 
names,  addresses  and  telephone  numbers  of  five 
references  snould  be  sent  to 

Dr.  Una  Mae  Reck 
Vice  President  for  Academic  Affairs 
SUNY  College  at  Fredoma 
Fredoma.  NY  14063 
T-  716-673-3335 
F- 716-673-3338 
e-mail  Reck@Fredoma.edu 

SUNYESOSJj3 

State  University  of  New  Yor*  College  at  Fredoma 

« .Jif  0*  ****  flirt  ft  »rv  fcff-j*  Oooonu/wv  AT Aoor  EfVCVPf  1 
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FACULTY 
POSITIONS  IN 
ART  & MUSIC 


Assistant/ Associate  Professor  of 
Music  History  and  Literature 

Tenure-track.  Musicologist,  preferably  with  Medicv 
Renaissance- Baroque  emphasis;  strong  record 
publications;  successful  collcge/university  teachi 
experience  is  required;  doctorate  and  stra 
pcrtormince  background  are  required. 

Assistant/Associate  Professor  Ak 
Education  with  Art  History  or 
Studio  Area  secondary  emphasis 

Tenure-track.  Required  Ph.D.  or  Ed.D;  successful  wi 
m art  education,  art  historv/or  studio,  and  research;  i 
years  each  oi  college  and  public  school  (K-12)  teach 


CONTACT:  (970)  351-2194  for  compl 

Vacancy  Announcement  on  the  a bore  politic 

Deadline  for  submission  of  materials:  Febru 
15,  195)9.  University  of  Northern  Colorado,  Coll 
of  Performing  and  Visual  Art*,  Greeley,  CO  8063 

UNC.  ii  an  AA/EO  employer  committed  to  fbstci 
diversity  in  its  student  bodv.  faculty  and  staff.  Affirma 
Action*  Fouai  Opportunity  Office,  Carter  Hall.  201 1 
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George  Washington 
Gomez 


By  John  Wegner,  PhD. 

George  Washington  Gomez  by  Americo  Paredes.  Arte 
Publico  Press,  University  of  Houston,  Houston,  TX  77204- 
2090  (1990).  ISBN  1-55885-012-0. 301  pages.  SC  $950. 

Midway  through  Americo  Paredes  George  Washington  Gomez , the 
narrator  tells  us  that  George  Washington  Gomez,  in  the  eighth  grade, 
“developed  simultaneously  in  two  widely  divergent  paths.  In  the  school- 
room he  was  an  American;  at  home  and  on  the  playground  he  was  a 
Mexican.  Throughout  his  early  childhood  these  two  selves  grew  within  him 
without  much  conflict,  each  an  exponent  of  a different  tongue  and  a dif- 
ferent way  of  living’’  (147).  The  eventual  collision  of 
these  internal  forces  and  the  external  result  are  at  the 
heart  of  Paredes'  novel  about  a young  boy  growing  up 
on  the  Texas-Mexico  border  between  1915  and  the  late 
1930s. 

In  1915,  Texas  Rangers  arrest  Gumersindo  Gomez 
because  of  his  relationship  with  his  wife  s brothers. 

Both  Feliciano  and  Lupe  are  sediUonists  working  with 
de  la  Pena  and  the  Republic  of  the  Southwest  (a  little- 
known  movement  in  the  early  1900s  that  fought  a 
guerilla-like  war  to  create  an  independent 
Southwestern  State  out  of  South  Texas  and  Northern 
Mexico).  After  questioning  Gomez.  Texas  Rangers  kill 
him  while  he  is  “trying  to  escape."  With  his  dying 
breath,  he  asks  his  brother-in-law,  Feliciano,  to  take 
care  of  his  wife,  daughters,  and  newly-born  son.  George 
Washington  G6mez.  and  he  asks  him  to  raise  his  son  with  “no  hate  ’ (21 ). 

Feliciano  takes  the  family  from  Mexico  to  Jonesville-on-the-Grande. 
Texas,  where  he  works  for  the  dominant  political  party'  in  the  city  gather- 
ing the  Mexican  vote  on  election  day.  Lupe.  however,  remains  steadfastly 
loyal  to  the  independence  movement.  The  novel  focuses  on  Gomez  devel- 
opment after  his  family  moves  across  the  border.  Central  to  his  childhood 
is  the  conflict  between  his  Anglo  education  and  his  Mexican  family  and 
history. 

While  Gomez'  coming-of-age  provides  the  bulk  of  the  novels  narrative. 
Lupe  plays  an  integral  role  in  Gomez'  life  ^’hen  he  is  about  to  graduate 
from  high  school  (during  the  Depression ).  he  walks  home  one  night  and  a 
mugger  accosts  him.  He  slips  and  falls,  and  his  hand  lands  on  a brick  that 
he  uses  to  hit  the  man  on  the  head.  Shortly  thereafter,  the  man,  G6mez 
uncle  Lupe.  dies.  Their  meeting  is  a quirk  of  fate  (and  perhaps  a weakness 
in  the  novel),  but  Lupes  death  deeply  affects  Gomez.  Because  of  Lupe. 
Gomez  discovers  the  cause  of  his  father  s death,  and  in  his  anger  at  his 
uncle,  he  lashes  out  at  the  destiny  his  father  wanted  for  him.  telling  his 
uncle  that  “I’m  not  going  to  be  a great  man.  I'll  just  be  another  Mexican 


don't  want  to  help  my  people.  Help  my  people?  What  for?  Let  them  help  them- 
selves. the  whole  lot  of  ragged,  dirty  pelados"  (265). 

In  his  anger,  Gomez  “was  adamant  about  not  going  to  college,  solely 
because  he  knew  he  could  hurt  his  uncle  that  way“  (266).  Despite  his 
anger,  Gomez  goes  to  college.  His  return  to  Jonesville-on-the-Grande  after 
school  is  less  than  auspicious,  though.  Instead  of  returning  to  help  his 
people,  he  returns  as  a “first  lieutenant  in  counter-intelligence”  whose 
-job  is  border  security"  (299).  In  complete  contrast  to  his  uncles  who 
fought  for  independence,  the  “leader  of  his  people"  returns  “in  the  sendee 
of  (his)  country”  (302).  .Any  questions  that  Gomez  might  have  had  earlier 
about  his  Anglo-self  and  his  Mexican-self  are  lost,  and  Feliciano  wonders 
if  his  “country  includes  the  Mexicans  living  in  it"  (302). 

Americo  Paredes  began  writing  George  Washington 
Gomez  in  1936  and  completed  the  novel  in  1940.  He  left 
the  novel  to  pursue  other  interests  and  did  not  publish 
it  until  1990.  In  some  areas,  it  reads  like  a first  novel. 
The  ending  is  abrupt,  and  some  of  his  characters  are 
hollow  and  one-dimensional.  These  weaknesses  aside, 
the  novel  is  fun  to  read,  and  Paredes  tells  an  engaging 
story  that  reads  as  both  a coming-of-age  story  and  a 
critique  of  an  Anglo  educational  system  that  requires 
submission  of  the  minority  self.  Gomez  ends  the  novel  a 
“Cabron!...Vendido  sanavabiche!"  (294)  when  he 
rejects  his  old  friends,  his  uncle,  and  his  history:  The 
paradox  of  success  for  Gdmez  is  that  he  must  capitulate 
to  the  system,  but  in  doing  so,  he  rejects  his  family. 

When  1 icav...  the  novel  in  my  Contemporary  Texas 
Novels  course,  this  Gordian  knot  most  interests  my  students.  Even  the 
Anglo  students  recognize  that  education  separates  them  from  certain 
aspects  of  their  past.  My  Chicano  and  African  American  students  especial- 
ly relate  to  the  tension  between  “selling  out"  for  success  and  failing 
because  the  svstem  requires  education  ( brainwashing  some  students 
call  it)  shaped  by  Anglo  Americans.  Paredes’  novel  allows  us  to  talk  about 
the  history  of  education,  integration,  and  racism  and  the  past  and  present 
schooling  system.  The  beauty  of  Paredes’  novel  is  dial  he  does  not  make 
the  issue  a simple  one.  While  it  is  difficult  to  sympathize  with  Gomez  by 
the  end  of  the  novel,  Paredes  does  not  allow  us  to  ignore  the  difficulty 
choices  Gomez  had  to  make  to  “Get  out  of  this  filthy  Delta"  (300). 

Dr.  John  Kegner  assistant  professor  of  English  at  Angelo 
State  iniversity.  San  Angelo . Texas,  has  taught 
Sineteenth  - Century  A ovei  the  Contemporary  Texas ^ 

Sowl.  and  other  American  literature  courses.  He  is 
currently  working  with  a study  team  to  create  a 
Studies  of  the  Southwest  and  Northern  Mexico  program 
Angelo  State 


with  the  seat  of  his  pants  torn  and  patched  up.  That's  all  1 11  over  be.  And 

To  submit  a book  renew,  please  e-mad  us  at:  outlook@aol.com  (the  Hispanic  Outlook  office  for  Book  Reviewers ' Guidelines, 
1 ' ■■■|Trw 


POSTDOCTORAL  FELLOWSHIPS  IN 

POPULATION  STUDIES 

The  population  Rtseaich  Center  of  NORC  and  the  Itaiwrutv  of  Ciacup  is 
accepting  applications  r? : p^idoctoral  fellowships  The  fellowships  ait 
funded  b\  the  NHUD  and  are  for  the  penod  of  one  year  with  a possibility 
of  renewal  Stipends  van-  according  to  experience  lew  1 

Application?  should  be  sent  In  March  1 1999  mi  should  consist  of 

• A curriculum  -vitae 

• A statement  of  research  goals 

• At  least  2 letters  of  reference 

• A sample  of  wntten  work 

Submit  completed  applications  to-  Kathleen  Parks,  Population 
Research  Center,  1155  E 60th  St.,  Chicago,  IL  60637. 
Ph:  773*256-6302,  fax:  773*256*6313.  email: 

kpark@spc.uchicago.edu 


Looking  for  a back  article  of 
Hispanic  Outlook ??? 
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l is  archived  in  the  jECTC) database  on  an  annual 

; basts.  These  annual  cumulations  l26  issues)  may 
• be  purchased  (in  microfiche  or  reproduced  paper 
1 copy)  from  the: 

lEHICl  Document  Reproduction  Service  (EDRS) 
7420  Fullerton  Road,  Suite  100  • 

Springfield,  VA  22153-2852  \ 

TEL:  800-443-3742;  703-440-1400;  i 

FAX:  703-440-1408;  j 

Internet:  EDRS@inet.cd.gov  J 


The  Cooperative  Grants  Program 

Awards  for  Cultural  Enrichment 
Programming 

The  Cooperative  Grants 

NAFSA.  in  cooperation  w ith 
\ lhc  United  Stalcs 
\ Information  Agency,  is  now 
accepting  proposals  for 
grants  of  up  to  56,000  for 
camp  us -or  community- 
initiated  projects  that 

creatively  involve  international  and  U.S.  study 
abroad  students  in  U S.  campuses  and 
communities.  Eligibility:  U.S,  Institutions  of 
higher  education  and  community  organizations. 
Individuals  and  K-I2  institutions  are  not  eligible  to 
apply.  Funding  is  not  available  for  financial  aid, 
scholarships,  research  assistance,  or  exchange 
programs.  COOP  funds  must  be  spent  in  the  U S 


DEADLINE  FOR  PROPOSALS 
March  l,  1999 

l:or  an  application  or  more  information  contact 
NAFSA  Association  of  International  Educators. 
1307  New  York  Ave.,  NW,  8th  Floor.  Washington, 
DC  20005-4701 ; email  Elizabeths  clnalsa  ore. 
Phone.  202-737-3699X252 


ASSOCIATE  VICE  PRESIDENT 
FOR  HUMAN  RESOURCE  SERVICES 

I HI  nder  the  oversight  of  the  vice  president  for  business  and  finance, 
responsible  for  directing  the  daily  operations  of  human  resource 
services,  including  employee  relations,  employee  benefits,  personnel 
services  and  payroll,  and  for  developing  innovative  human  resource 
programs  that  will  support  Montclair  State  University's  mission  and 
development  into  the  next  millennium.  The  associate  vice  president  is 
the  chief  management  negotiator  and/or  representative  to  management 
negotiating  teams  at  the  local  level,  and  primary  institutional  liaison  to 
state-wide  negotiations.  He  or  she  will  provide  leadership  in  developing 
and  implementing  policies  related  to  the  University's  employees  and 
will  oversee  implementation  in  a manner  that  is  consistent  with  law, 
University  regulations  and  a commitment  to  a fair  and  equitable 
environment. 

Qualifications:  The  successful  candidate  will  be  a proven  leader  with 
a record  of  substantial  experience  in  collective  bargaining.  She  or  he 
will  provide  evidence  of  an  awareness  of,  and  sensitivity  to,  the  unique 
characteristics  of  the  academic  community,  the  value  of  academic 
collegiality  and  shared  governance  and  the  importance  of  professional 
development  and  training.  Finally,  she  or  he  will  demonstrate  a deep 
commitment  to  equal  opportunity  and  diversity.  The  successful 
candidate  will  have  a minimum  of  a master's  degree  in  a related  field 
and  10  years'  experience  as  a senior  manager  of  a comprehensive 
human  resources  operation  at  a complex  institution.  Preference  will 
be  given  to  those  applicants  with  an  earned  doctorate,  with  managerial 
experience  in  a university,  and  in  the  public  sector. 

Salary  Range:  Commensurate  with  experience  and  qualifications 
Starting  Date:  May  1 , 1 999 
Apply  by:  February  15,  1999 

Send  letter  and  resume  (include  V#)  to:  Dr.  Nicholas  Michelli,  Montclair 
State  University,  Box  C316-V#08/HO,  Upper  Montclair,  NJ  07043 

An  Equ3l  Opportunitv/Affirmative  Action  Institution 

i MONTCLAIR 
«Sf  STATE 

UNIVERSITY 


aHH  Assistant  Director,  Residence  Life  T 

CENTRAL  MICHIGAN  UNIVERSITY 

Office  of  Residence  Life  Direct  administration  and  supervision  of  four  residence  halls  housing  over  1,400  students  an< 
a summer  conference  program  Duties  include  training,  supervision,  and  evaluation  of  four  residence  hall  directors. . 
building  maintenance  worker,  personal  counselor,  and  office  staff,  developing  and  maintaining  partnerships  with  othe 
university  departments  and  community  organizations,  coordinating  and  directing  conference  planning  programming 
and  financial  management  for  all  summer  conferences  Required  qualifications  include  Master's  degree;  three  years  o 
direct  full-time  residence  life  experience,  know-ledge  and  experience  of  student  development,  demonstrate 
organizational  skills,  strong  supervisory  skills,  experience  with  conference  planning  and  management,  and  the  abihr 
to  develop  and  maintain  positive  interpersonal  relationships  with  faculty,  administrators,  students,  parents,  am 
conference  participants  and  planners  Applications  will  be  reviewed  immediately  and  remain  open  until  position  i 
filled  Submit  resume  materials  to  Human  Rcsourccs/Staff,  Central  Michigan  University,  109  Rowe  Hall 
ML  Pleasant,  MI  48859.  (MU  provides  flexible  benefits,  an  excellent  retirement  program  with  tax  deferre 
investment  options,  tuition  waiver  for  employee  and  family,  and  competitive  salaries  in  an  environment  committed  t 
excellence  and  customer  service  CMU,  an  AA/EOE  institution,  is  strongly  and  actively  committed  to  increasm 
diversitv  within  its  commumtv  *see  www.cmich.edu/aaeo.htmli 
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UNIVERSITY  OF  ARKANSAS 
FAYETTEVILLE 

PROVOST 

AND  VICE  CHANCELLOR  FOR  ACADEMIC  AFFAIRS 

The  University  of  Arkansas,  Fayetteville,  invites  expressions  of  interest  in,  and  nominations 
for,  the  position  of  Provost  and  Vice  Chancellor  for  Academic  Affairs. 

The  University  of  Arkansas,  Fayetteville,  is  the  flagship  campus  of  the  University  of  Arkansas 
System  and  is  the  primary  land-grant  campus  m the  state.  Two  of  the  University’s  most  critical 
priorities  are  to  enhance  the  research  and  teaching  stature  of  the  University  and  to  receive  a 
Carnegie  classification  of  Research  I and  become  a premier  land-grant  university  for  the  21st 

century'.  ... 

The  University  currently  has  15,000  students  and  a full-time  faculty  of  973.  The  University  s 
annual  budget  is  currently  $225  million,  its  endowment  is  valued  at  $180  million,  and  its 
externally  funded  research  is  $40  million  annually.  Two  of  the  goals  of  the  administration  are 
to  increase  the  external  research  funding  to  over  $ 1 00  million  and  to  double  the  annual  budget 
within  five  years. 

The  Provost  is  the  chief  academic  officer  of  the  University  and  reports  to  Chancellor  John  A. 
White.  The  Provost  is  responsible  for  all  seven  schools  and  colleges  at  the  University. 

The  successful  candidate  will  have  earned  a terminal  degree  in  a discipline  appropriate  for 
appointment  as  a full  professor  and  will  have  a demonstrated  record  of  excellence  in 
scholarship,  teaching,  grant  support,  and  professional  service.  This  person  should  have  a 
record  of  meaningful  and  successful  administrative  and  fiscal  responsibility  and  skills  that  will 
have  been  derived  from  management  of  a complex  orgar  ization.  This  person  must  have  an 
understanding  of,  appreciation  for,  and  commitment  to  the  land-grant  concept. 

The  University  seeks  a distinguished  academic  leader  who  will  have  a strong  commitment  to 
scholarship,  teaching,  academic  freedom,  and  diversity  and  who  will  have  a strong  appreciation 
for  the  balance  between  teaching  and  research.  The  person  must  be  one  of  unquestioned 
integrity  and  ethics  with  decisiveness  and  skill  as  a consensus-builder.  The  Provost  should 
have  a high  energy  level  and  a fair,  decisive,  and  innovative  leadership  style. 

This  is  a unique  opportunity  for  an  academic  leader  to  be  part  of  the  new  administration  of 
one  of  our  country’s  premier  land-grant  institutions. 

Repeatedly  rated  as  one  of  the  nation’s  top  communities,  Fayetteville,  Arkansas,  is  legendary 
for  its  beauty,  livability,  and  safety.  As  we  enter  the  next  century,  it  will  be  only  miles  away 
from  the  country’s  population  center,  connected  to  the  nation  by  new  major  arteries  and  a new 
regional  airport  and  to  the  world  by  the  University’s  ever-expanding  information  networks. 

Under  the  state’s  Freedom  of  Information  Act,  individual  applications  are  available  to  the 
public  upon  request.  All  correspondence  should  be  directed  to  the  University’s  executive 
search  consultant: 

Jerry  H.  Baker,  Partner 
Baker.  Parker  & Associates.  Inc. 

Two  Concourse  Parkway.  Suite  775 
Atlanta,  GA  30328 
jbakert^bpasearch.com 


University  of  Arkansas  home  page: 
http://www.UArk.edu 
University  of  Arkansas  mformauon: 

httpjVpigtr»il.uArk^edu/mfa/briefln£_book/ 

The  University  of  Arkansas 
is  an  equal  opportunity/ajfirmalive  action  institution. 
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PROFESSOR  OF  ECONOMICS 
NATIONAL  DEFENSE  UNIVERSITY 
INDUSTRIAL  COLLEGE  OF  THE  ARMED  FORC 
(TWO  POSITIONS) 

The  National  Defense  University  inv: 
interested  persons  to  apply  for  the  position 
Professor  of  Economics,  (two  positions),  availa 
)uly  1st,  1999,  on  the  civilian  faculty  of 
Industrial  College  of  the  Armed  Forces  (ICAF). 
Professor  ot  Economics,  the  incumbent  ' 
lecture  and  conduct  graduate-level  semi 
instruction  on  defense  economics  policies 
procedures  in  ICAF's  core  economics  cou 
teach  in  elective  courses,  participate  in 
industry  studies  program,  and  conduct  oi 
activities  such  as  supervising  student  resei 
and  participating  in  outreach  activities 
furtherance  of  the  mission  of  the  Natic 
Detense  University.  The  ICAF  is  a senior  ser 
college  of  the  Department  of  Defense  with 
mission  of  preparing  selected  military  officers 
civilians  of  the  Department  of  Defense  and  o 
federal  agencies  to  assume  responsibilities  at 
general/flag  officer  and  senior  executive  ser 
levels.  The  College's  academic  program  foe 
upon  issues  related  to  national  security  stra 
and  resource  management.  Students  are  enre 
for  a full  academic  year  commencing  in  Au 
of  each  year. 

The  closing  date  for  receipt  of  applicatior 
February  1 5,  1999:  applications  must  be  rece 
or  postmarked  by  that  date.  You  may  apply  it 
format  you  prefer,  using  a Resume,  Currici 
Vitae,  OF  612  (Optional  Application  for  Fe< 
Employment)  or  SF  171  (Application  tor  Fe< 
Employment).  However,  your  application  sh 
contain  sufficient  information  to  support 
qualifications  tor  the  position.  The  se!e< 
decision  will  be  based  upon  the  following  h 
qualifying  criteria:  (1)  Knowledge  of  dei 
economics,  national  security  resc 
management  and  government  policies 
organization.  (2)  Demonstrated  ability  to  tea 
the  graduate  level  which  includes  responsi 
for  course  development  and  curriculum  de 
(3)  Interest  and  expertise  in  the  study  and  an, 
of  national  security  related  industries.  (4)  A 
to  conduct  research  and  supervise  sti 
research.  (5)  Possession  of  a doctoral  degr 
economics  or  a closely  related  field  of  stud) 
successful  applicant  must  be  able  to  obtain 
Secret  security  clearance  and  must  be  willi 
accept  a three-year  term  appointment  begi 
July  1st.  1999.  with  three-year  exten 
thereafter.  The  first  year  of  appointme 
probationary.  Salary  is  competitive 
commensurate  with  experience. 

Applications  should  reference  Va< 
Announcement  NDU-015-98  and  shoul 
addressed  to  the  National  Defense  Univ 
ATTN:  NDU-PAS  (Ms.  Lyons),  Bldg  62,  3G 
Avenue,  Ft.  Leslie  I.  McNair,  Washington, 
20319-5066.  Questions  concerning  the  va 
announcement  should  be  directed  to  Ms. 
Lyons  at  (202)  685-2147  or  DSN  325-214 

http://ndunet.ndu.edu 


MICHIGAN  STATE 


UNIVERSITY 

School  of  Soclil  Work  and 
the  Julian  Samora  Research  Institute 

This  position  announcement  is  pan  ot"  a Michigan  iate  Umvenicv  initiative  to 
strengthen  t'aculcv  capacity  in  Laono-Chicano  studies.  in  addition  to  this  position 
being  aaverasea  in  the  School  of  Social  Work,  faailcv  positions  arc  being  aovemsea 
in  Psychology.  Sociology  and  Anthropology,  of  which  two  will  be  filled. 

Social  Work/ Laima  Studies  - The  School  of  Social  Work  invites  applications  for  a 
tenure  track  faculty  position  (asnsrant  pro  lessor)  specializing  in  work  with 
Chicaao/Ladoo  families  and  coramuccnes.  The  canrhrbtf  will  be  appointed  m the 
School  of  Social  Work  (the  cerure  home)  and  will  have  an  with  the  Julian 

Samora  Research  Instance,  the  Midwesci  premier  policy  research  and  outreach 
center  to-Laamo  communities.  The  School  is  seeking  applicants  with  expertise  tn 
teaching  and  research  m curricula  areas  of  direct  practice  and  a second  cumcuhim 
area  of  the  candidates  choice.  The  posaooa  requires  an  MS.W  and  a PhX).  (or 
D.S.W.)  in  social  work  or  related  disciplines  and  dexnonsreted  interest  in  the  field  of 
children,  youth  and  families  with  particular  ability  to  work  with  Michigan  Latino 
farm  workers  and/or  urban  cotnnunioa.  There  are  opportunities  to  work  m the 
School  of  Social  Works  accredited  undergraduate  and  M5.W.  degree  programs  and 
doctoral  program  through  the  Umversitvs  uitcrdbcipiinarv  Ph  D program.  The 
School  of  Social  Work  and  the  Julian  Samora  Research  Inmtmc  are  part  of  the 
Unrvenacvs  College  of  Social  Science.  The  position  begins  August  16.  1999:  the 
application  deadline  u March  1. 1999,  bur  will  be  extended  as  needed  until  suitable 
candidates  h./r  been  identified  Interested  individuals  should  send  a letter  of 
application,  vitae,  and  names  of  three  references  to  Gary  R.  Anderson,  Ph.D., 
Director,  School  of  Social  Work,  254  Baker  Hall,  Michigan  Stata  University, 
Lamixig,  MI  48S24. 

Hattdicappers  have  the  right  to  request  Jud  receive  reasonable  accommodations. 

MSU  is  an  Affirmative  Action/ Equal  Opportunity  Institution. 


The  University  of  Illinois  at  Chicago 

Executive  Director.  Office  of  Admissions  and  Records 

Adirasaoos.  Executive  Director  ot  the  Office  of  Admsaoro  and  Records.  Urareratv  ot  Illinois  ai  Chicago  U1Q 
UC  is  one <*  88  Research  I uni wra ties  in  the  Unrted  Sates  It  is  the  leading  pubic  uniwmtv  in  the  Chicaip 
am  wtn  19  codecs  and  schools  and  an  enrollment  « 16X00  undenpaaiaio  and  8000  graduate  and 
pcrteswul  students  Reporting  to  the  Wee  Ounadlor  for  Studert  VJnn  and  FnroUmmt  Manayment  the 
Execum?  Director  has  leadership  resporabiiitT  for  tea lament  adewaon  and  student  reparation.  The 
Executr*  Dittoor  ts  speafialh  rapooste  for  the  foDwing  functions:  1)  oversees  the  operations  d 
reenumwu  aid  afraaeons:  2)  dewfoj*  pobaes  imperrmg  nmitmert.  admaaon  and  marnadjbon  d the 
student  body  5)  ads  as  the  ouflodun  for  the  student  daiaboc  4)  oversees  a budget  of  million  and 
appruumateh  120  FTE  sofi. 

Qm^iBcatiows:  a masters  degree,  with  a doctor*  pirfoml  Minimi  requirements:  seven  yea*  of 
rdnumstranve  experience  in  adittsaons  or  re^straaco  and  records-reined  opmoom  ( admissions  expenenoe 
preferredV  a record  of  progress*  adndnmmw  responstbditv  m higher  education:  experience  m supemson  of 
a large  suif:  demonsraed  comraoneni  to  dwenren  a waking  knowledge  of  marketing  enrollment 
manaament  stnueoes.  Other  preferred  qualificanons  or  the  suoasrul  candidate  for  Executive  Director 
kivwiwee  t4  student  imomunon  svsems:  demortsnwed  afitlm  to  buiid  relaflonsnips  with  faailnt  staff  and 
students,  involvement  in  petresaonal  orgznuanons:  and  oceilau  oni  and  vntren  axnmumcaoon  skilli 

rasure  iuii  o-nsideraDon.  nominanons  should  be  recoven  o'  lanuirv  29  !9°°  Vobcmons  accompanied  bv 
a curmifte  cumcuium  via  no  ine  names  ana  telephone  numoers  rr  utree  raerences.  snould  be  receM  or 
pf'snuncea  pv  February  Zl  1999  The  matenzls  should  be  sent  to 

Dt  Dime  Hedges 

Chain  Search  Committee  for  the  Execalte  Director  of  the  Office  of  Admissions  and  Records 
Office  ot  the  Vice  Chancellor  for  Student  .Affairs  and  Enrollment  Management 
The  University  of  Illinois  at  Chicago 
1200  V.  Harrison  Street.  Satie  3010  (M/C  600) 

CUeago.  Illinois  60607-7165 

UdmonaJ  information  about  the  U-raverary  ot  Illinois  at  t.hioeo 
can  be  lound  at  or  weeate  < htqr/Annr  mc^dn  l 
Tke  Immsti  of  HUmois  at  Chicago  w an  Affbwamo  Actiom/Eqnai  Qpportnnitr  Employer. 


Temple  University 
College  of  Education 

Temple  University  is  a senior,  comprehensive,  public  research  university  located  in 
Philadelpnia.  The  current  student  enrollment  ts  approximately  29,000.  The  College 
ot  Education  seexs  to  till  five  tenure-track  faculty'  positions  effective  September  1. 
1999.  Salaries  will  be  commensurate  with  qualifications  and  experience. 

Educational  Administration.  The  Department  of  Educational  Leadership  and 
Policy  Studies  seeks  to  till  a tenure-track  position  in  Education  Administration  at 
the  assistant  or  associate  levb!.  Required  qualifications  include:  an  earned 
doctorate  m Educational  Administration  or  a related  field:  evidence  of  scholarly 
productivity;  ability  and  commitment  to  work  with  public  school  personnel  and 
educational  institutions  and  agencies;  and  the  ability  to  direct  doctoral  dissertation 
research.  Preferred  qualifications  include  experience  as  a school  administrator, 
especially  in  an  urban  school  district.  The  areas  of  specialty  are  open  but  the 
successful  candidate  must  be  knowledgeable  about  prindpalship  and 
supenntendency.  Responsibilities  include:  developing  a program  of  practice- 
sensitive.  field-based  research;  supervising  doctoral  dissertations;  developing  and 
teaching  graduate  courses  in  education  administration;  and  working  with  school 
districts. 

School  Psychology.  The  Department  of  Psychological  Studies  in  Education  seeks 
to  fill  a tenure-track  position  in  the  School  Psychology  program  at  the  assistant 
professor  level.  Temple  University’s  School  Psychology  program  has  full  APA 
accreditation.  Preference  will  be  given  to  applicants  who  are  certified  school 
psychologists  and  are  licensed  or  eligible  for  licensure  in  Pennsylvania. 
Additionally,  applicants  should  have  evidence  of  scholarly  productivity.  The 
responsibilities  associated  with  the  position  include:  supervising  doctoral 
dissertations:  teaching  graduate  courses;  providing  clinical  supervision;  and 
establishing  a program  ot  research.  Interest  in  education  in  urban  schools  is 
highly  desirable. 

Elementary/Earty  Childhood.  The  Department  of  Curriculum,  Instruction  and 
Technology  in  Education  seeks  to  fill  a tenure-track  position  in  the  area  of 
Elementary/Earty  Childhood  Education  at  the  assistant  professor  level  The 
primary  responsibility  will  be  teaching  undergraduate  and  graduate  courses  in 
Elementary  and  Early  Childhood  Education.  Required  qualifications  include  an 
earned  doctorate  (Ed.D.  or  Ph.D.)  in  social  studies  or  a related  field  with  teaching 
experience  and  interest  in  middle-school.  The  position  also  requires  a strong 
commitment  to  teacher  preparation  and  feid-based  research. 

Physical  Education.  The  Department  of  Physical  Education  seeks  to  fill  a tenure- 
track  position  at  the  assistant  professor  level.  Primary  duties  include  teaching 
undergraduate  and  graduate  courses  in  the  CAAHEP-  and  NATA-approved  Athletic 
Training  programs,  and  the  Department's  Anatomy  and  Physiology  courses. 
Additional  resoonsibilities  include:  directing  the  undergraduate  athletic  training 
program:  curnculum.  thesis,  dissertation  and  program  advising  of  students;  and 
researen  ana  other  scholarly  and  service  activities.  Qualifications  indude  an  eame 
doctorate  in  Athletic  Training  or  a related  field,  a minimum  of  three  years 
experience  as  a NATA-cerhtied  athletic  trainer,  and  previous  college/university 
teaching  experience,  preferably  in  Athletic  Training  and  Human  Anatomy  and 
Physiology  courses. 

Coflnstling  Psychology.  The  Department  of  Psychological  Studies  in  Education 
seeks  to  fill  a tenure-track  position  in  Counseling  Psychology  at  the  assistant  or 
associate  professor  level.  Applicants  should  have  teaching  experience,  a 
publication  record  in  refereed  journals  and  solid  clinical  skills.  Trie  program  is 
looking  for  a generalist  to  teach  beginning  courses  in  the  master's  program  and  a 
specialist  to  teach  applied  courses  in  an  APA-accredited  doctoral  program. 
Although  the  area  of  research  interest  is  open,  preference  will  be  given  to 
applicants  whose  research  concerns  one  of  the  following  areas:  career 
development,  multicultural  counseling,  preparation  and  training  ot  school  and 
agency  counselors,  family  studies,  or  teacher  education.  Applicants  should  be  ab 
to  direct  doctoral  dissertations,  conduct  research  with  diverse  populations,  be 
student  centered  and  sensitive  to  cross-cultural  issues. 

Aooiicanrs  ,r,!eres!ed  in  anv  nt  the  above  positions  should  send  a letter  of 
application  including  a current  vita  containing  the  names,  addresses  and  phone 
numbers  ot  at  least  three  references.  Materials  should  be  sent  to:  Search 
Committee,  c/o  Dr.  Trevor  E.  Sewell,  Dean,  College  ot  Education,  Temple 
University,  Philadelphia.  PA  19122.  

Applicants  will  be  reviewed  beginning  January  15. 1999 
and  continue  until  the  positions  are  filled.  Temple 
University  is  an  eauat  ODOortunitv/affirmative  action 
^moiover.  Women  and  ethnic  minorities  are  esoecianv 
encouraged  to  aooiv 


I>c>l»a ill-  li ii i vc rsi t y 

\iinoiiiim  a ScjmtIi  lor 

lloaii  of  (lie  College 
of  Conmierce 


During  the  last  decade,  the  DePaul  University  College  of  Commerce  has  emerged  as  one  of  the  nations 
most  innovative  and  successful  business  schools.  Located  in  Chicago,  the  College  of  Commerce  is  one  of 
eight  colleges  and  schools  of  DePaul  University.  Offering  day  and  evening  undergraduate  and  graduate 
programs  to  over  5300  students,  the  College  of  Commerce  is  the  seventh  largest  AACSB-accredited 
graduate  business  school  in  the  country.  Increasingly  international  in  orientation,  the  college  offers  degree 
programs  on  three  campuses  in  the  Chicago  area  as  well  as  Hong  Kong  and  certification  programs  in 
Eastern  Europe.  Its  MBA  in  International  Marketing  and  Finance  (MBA /IMF)  is  the  first  of  its  kind  m 
the  United  States  and  draws  students  from  around  die  wo  rid.  The  college's  record  of  innovation  has 
earned  it  national  attention.  US.  News  and  World  Ripcrt  has  regularly  ranked  the  part-time  MBA  program 
among  its  top  10  in  the  nation  and  Success  Magaqne  has  ranked  the  entrepreneurship  program  in  the  top 
twenty-five.  Most  recently  the  International  Herald  Tribune  recognized  the  MBA/IMF  to  be  among  the  best 
international  business  programs  in  the  world. 

After  a tcn-ycar  record  of  accomplishment,  Ron  Patten  will  step  down  as  dean.  The  college  now  seeks  a 
dean  who  will  sustain  and  enhance  the  college  s momentum.  The  ideal  candidate  will  be  both  a builder 
and  advocate  who  can  lead  the  college  s efforts  to  offer  high  quality,  multi-dimensional  and  readily 
accessible  business  education  in  innovative  wavs.  Supported  by  the  University's  ambitious  growth  obiccnves. 
the  successH  candidate  will  have  the  opportunity  to  build  an  extraordinary  business  school.  Other  desired 
qualifications  include  the  capacity  to  be  a strong  and  persuasive  spokesperson  for  the  college  and  the 
ability  to  champion  the  college’s  interests  to  alumni,  the  business  community  and  accrediting  agencies; 
the  ability  to  lead  faculty  and  support  them  in  their  teaching  and  research;  commitment  to  international 
programs  and  the  ability  to  provide  leadership  to  them;  an  appreciation  tor  the  Catholic.  uroan, 
Vincentian  ideals  that  guide  the  University’s  mission. 

The  University**  Search  Committee,  chaired  by  John  Ahern,  DBA,  CPA,  Associate  Professor  of 
Accountancy,  is  assisted  in  its  efforts  by  a national  executive  search  firm.  All  inquiries, 
nominations  sind  resumes  may  be  submined  in  confidence  to:  David  Welch  or  Mario  Borunda, 
Isaacson  Miller,  Box  1784,  334  BoyUton  Street,  Boston,  MA  02116,  Phone  (617)  262-6500; 

Fax  (617)  262-6509.  e-mail  dwelch@imaearch.com  or  mbonmda@imsearch.com 

To  learn  more  about  DePaul  University  and  the  College  of  Commerce,  please  contact  the  University's 

web  site  at  www.depauLedu 


University 


ALB  WY 


SCHOOL  OF  ARCHITECTURE  and 
ENVIRONMENTAL  STUDIES  (SAES) 
fiwlsW  THE  CITY  COLLEGE  OF 
V ly  THE  CITY  UNIVERSITY  OF  NEW  YORK 

DEAN 

Tne  Scnooi  ot  Arcmtecture  and  Environmental  Studies  (SAES).  with  600  students,  awards  4 vear  B A 
degrees  in  architecture  and  landscape  architecture,  a 5 year  B Aren  and  an  M A in  urban  design  The 
Scnooi  seeks  to  expand  its  graduate  offerings 

The  Dean,  who  reports  to  the  Provost,  leads  the  School  in  curriculum  development,  program  planning  and 
the  acquisition  of  external  funding,  and  maintains  liaison  within  the  campus,  government  agen- 
cies. related  organizations  and  associations,  and  communrv  leaders  The  successful  candidate  should 
have  a Master’s  degree  and  professional  license  in  Architecture  or  Landscape  Architecture,  or  shall  have 
a Ph  D.  in  a related  area  of  study  as  well  as  demonstrated  commitment  to  urban  architectural  education, 
and  a history  ot  teaching,  administration  and/or  distinguisned  professional  accomplishment  to  quality  as 
a tenured  full  professor  The  salary  range  is  S92. 904-S1 12.602 

Applicants  should  send  a letter  of  interest.  CV  .md  list  4 references  to  be  contacted  at  a later  date  by 
March  1.  1999  to.  Search  Committee  for  Dean  of  SAES,  Office  of  Affirmative  Action,  Harris  Hall, 
Rm.  412A.  Applications  will  be  considered  until  the  positions  are  filled 

FACULTY  POSITIONS-FALL  1999 

All  positions  require  a Ph  D or  equivalent  degree  or  a Master's  degree  and  professional  licensure  or 
registration  A CV  should  be  sent  bv  3/1/99  to  tne  individual  listed 

URBAN  DESIGN/ARCHITECTURE.  Asst  to  Full  Pro!..  to  teach  graduate  level  design 
studios  with  the  ability  to  direct  tne  program  in  the  future  and  with  expertise  in  another  core  subiect  such 
as  history,  theory  and  methods  Processor  Lance  Jav  Bro*m 

SPECIALIST  IN  BUILDING  SYSTEMS  TECHNOLOGY  Asst.  Prof  A creative  vis-on  c* 
hew  computers  can  be  used  in  teaching  ano  research  •$  oesired  Professor  Rosaria  Piomei't 
ARCHITECTURAL  DESIGN,  Asst  Prof.  A Knowledge  and  experience  in  the  application  of 
computers  to  architectural  design  is  desirable  Professor  Carmt  Bee 

Salary  ranges  Asst  Prof  S30.829-S53  779  Asscc  P'M  $40  173-SG4  226  Prof  $49  866  577  229  See 
also  http  wwwwccny  cuny  edu\posit»ons 

THE  CITY  COLLEGE  OF  NEW  YORK/CUNY 

SCHOOL  OF  ARCHITECTURE  and  ENVIRONMENTAL  STUDIES 

Convent  Avenue  at  138th  Street.  New  York.  NY  10031 

EO  AA  Emoiover  M FiD.V 


DIRECTOR 

Center  for  Excellence 
in  Teaching  & Learning 

Position  Description 

The  Iniversuv  at  Albany.  Mate  Iniverstrv  ot  New 
York,  invites  applications  and  nominations  icr 
Director  of  the  Center  for  Excellence  in  Teaching  & 
Learning  fCETL1  Candidates  should  have 
administrative  and  faculty  development  expenence 
The  Director  holds  a full-time,  calendar- vear  position 
and  reports  to  the  Provost  A:  Vice  President  for 
Academic  Affairs  The  position  requires  a dvnamic 
and  resourceful  leader  who  will  take  responsibility  for 
faculn  development  and  advancement  of  a campus 
culture  that  values  and  rewards  excellence  in  teaching 
and  learning,  develop  programs  that  enhance  faculty 
tcacning  and  pedagogy,  promote  creative  uses  of 
advanced  learning  and  teaching  technologies,  secure 
external  funding  for  innovative  programs  and  research 
in  instruction,  coordinate  tacultv  exchange  of  ideas 
ana  research  related  to  pedagogical  practices, 
collaborate  with  various  universitv  offices.  centers, 
and  programs,  develop  and  administer  multiple 
budgets,  and  hire,  supervise,  and  evaluate  staff 

Additional  qualifications  Include: 

knowledge  of  current  learning  theory  and  effective 
pedagogical  and  technological  practices,  a proven 
track  record  in  pedagogical  innovation  in  higher 
education,  excellent  interpersonal,  communication, 
and  organizational  skills,  abilitv  to  work  with  diverse 
faculty  interests,  disciplines,  and  cultures,  and 
expenence  working  with  varied  academic  and  support 
units  Earned  doctorate  preferred 

Institution  and  Setting 

Established  in  1844,  the  University  at  Albany  is  the 
oldest  state  chartered  public  institution  of  higher 
education  in  New  York  State  Albany  has  a broad 
j mission  of  undergraduate  and  graduate  education, 
researen.  and  public  service  Approximatelv  F.000 
students  are  enrolled  in  more  than  100  academic 
programs  from  the  bachelor  s degree  through  the 
j doctorate  in  eight  degree-granting  schools  and 
colleges  of  the  ITmcrsitv  further  inform3tK'n  t* 
available  at  the  University  Web  site 

http://wvrw.albaiiy.edu. 

The  Center  for  Excellence  m Teaching  & Learning, 
founded  in  1994.  is  a central  clement  of  the 
Universitv  s strategic  olan  to  promote  engaged  learning 
and  innovation  through  technology  The  Director  w ill 
be  instrumental  in  orienting  campus  faculty  to  new 
facilities,  opening  summer  1999.  which  will  house  a 
vanerv  of  innovative  teaching  spaces  and  instructional 
technology  development  studios  and  laboratories 

Application  Deadline: 

Review  ot  applications  will  begin  on  I cbniarv  1 ! ; M) 
and  continue  untd  the  posmon  is  tilled 

i Application  Procedure: 

bubmn  a letter  of  application  addrc>suv  qiijiiik.uio..' 
vita  irciac.ng  abnei  sta^ment  ot  tc,ul<u:g  philoNopi  . 
and  names  addresses  phono  numbers  - l iluce 


Professor  Roberta  Bernstein,  Search 
Committee  Chair,  Center  lor  hxccllcnce  m 
Icachinp  & Learning,  l'LB-34. 1 nivcrsity 
at  Albany,  SI 'NY,  Albany,  NY,  12222, 

7»ir  I rmmm  a:  Alfcim  n an  Lanai  Ofipnrtur.1:' 
^tfjrnittnw  ,4i  ftc/i  rm/i/nu  » 
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Florida 

GulfCoast 

University 

State  University  System  of  Florida 


PRESIDENT 


The  Board  of  Regents  invites  applicants  and  nominations  for  the  position  of 
President,  Florida  Gulf  Coast  University. 


Florida  Gulf  Coast  University  (FGCU),  the  State  University  System's  10th 
member  institution,  opened  on  August  25.  1997  and  is  governed  by  the 
system-wide  Board  of  Regents.  The  campus,  located  between  Fort  Mvers 
and  Naples  near  the  coast  in  Southwest  Florida,  is  built  on  760  acres  of  land 
in  the  heart  of  Southwest  Florida's  lush  landscape.  This  location  provides 
unique  opportunities  for  observing  and  studying  the  highly  sensitive 
ecosystem  in  the  midst  of  one  of  the  fastest  growing  regions  of  the  United 
States.  FGCU.  a comprehensive  public  university,  is  proud  to  boast  over 
3,000  students;  $35  million  in  foundation  assets:  an  operating  budget  of 
$32.8  million;  state-of-the-art  library.  Public  Television  (WGCU-TV 
Channel  30)  and  Public  Radio  (WGCU-FM  90.1)  Stations;  and  construction 
underway  to  support  growth  to  over  8.000  students  by  2003  For  more 
information  about  FGCU,  please  see  the  web  site  at  www.fgcu.edu. 


The  University  seeks  a leader  to  build  upon  the  impressive  success  already 
achieved  by  the  Founding  President  Roy  E.  McTamaghan.  who  will  retire 
in  May  1999.  The  President  reports  to  the  Chancellor  of  the  State 
University  System  and  is  charged  with  leading  the  University — 
academically,  administratively  and  financially.  Applicants  should  have 
comprehensive  knowledge  of  current  higher  education  issues/trends  and  a 
commitment  to  the  unique  mission  of  the  University,  including; 


Focus  on  undergraduate  education,  with  selected  graduate 
programs  based  on  need; 

Primary  service  area  of  Charlotte.  Collier.  Glades.  Hendry,  and  Lee 
Counties,  with  distance  education  enabling  the  extension  of 
educational  opportunities  beyond  this  region: 

Innovative  ideas  and  technologies  (distance  learning)  in  delivery  of 
programs  and  services; 

Alternative  learning  methods  to  serve  a diverse  student  population; 
Emphasis  on  environmental  studies  and  international  perspectives; 
Community  and  academic  partnerships. 

Student  service  learning  and  community-based  service; 

Scholarship  to  support  teaching  and  service,  especially  applied 
research  with  regional  focus; 

Mix  of  multiyear  and  tenured/tenure  earning  faculty  appointments. 


Candidates  should  have  successful  senior  level  experience,  preferably  as  a 
university  president,  provost  and/or  vice  president.  Skills  in  fundraising, 
building  relationships,  and  enhancing  diversity  arc  important.  An  earned 
doctorate  and  a distinguished  record  of  scholarly  and  professional 
accomplishments  arc  preferred.  Send  letter  of  nomination,  request  for 
detailed  position  description,  or  c.v./rcsume  and  cover  letter  to 


Morris  & Berger 
201  S.  Lake  Ave.,  Suite  700 
Pasadena,  CA  91101 
Fax:  626-795-6330 


The  State  University  System  of  Florida  is  an  Equal  Opportunity  Employer 
and  encourages  women,  people  of  color,  and  people  with  disabilities  to 
apply.  The  search  is  being  conducted  under  the  ‘ Public  Records  Act’’  and 
the  "iTncmmem  in  the  Sunshine  * laws  of  the  State  ot  Florida 


ill 


1 


Reporting  to  the  Dean  of  Student  Development,  the  Director  of  Admission 
has  responsibilities  which  include  supervising  all  aspects  of  the  admission 
and  registration  process,  maintenance  of  the  student  records  data  system,  en 
suring  customer  satisfaction  with  service  delivery  systems,  assisting  in  de 
velopment  of  college's  marketing  program,  consulting  with  instructional  staJ 
on  admissions  and  records  issues,  and  preparation  and  maintenance  of  sti 
dent  credentials. 


QUALIFICATIONS:  Master’s  in  Student  Personnel  Administration,  Ed- 
ucational Leadership,  Counseling,  Management  or  other  related  areas;  su 
pervisory  experience  in  an  admissions  and  records  department;  excellent 
communication  skills,  both  oral  and  written. 


APPLICANTS  must  submit  completed  application  form,  resume,  letter  c 
interest,  (3)  letters  of  reference,  and  official  degree  transcripts  by  March 2 
1999  for  full  consideration. 


CONTACT  Human  Resources  at  (847)  543-2065;  TDD#  (847)  223-56U 
Fax:  (847)223-0824. 


COLLEGE  OF 
LAKE  COUNTY 

19351  W.  WASHINGTON  ST. 
GRAYSLAKE,  IL  60030-1198 


j 1'  * Equal  Opportunity/Arfirnlalive  Aclihri  Employer.  ' 

[.,  Women,  Minorities  and  Persons'with  Disabilities  lire  hrghh.  eiirriiira»e(l.tfT:ipp| 
. . \jsit  pur  website  at  w'W.cic.t  c.il.usl 


Elmhurst 

College 


Department  of  Education 


ONE  TENURE  TRACK  FACULTY  POSITION  IN  TEACHER  EDUCATION  A 
THE  ASSISTANT  PROFESSOR  LEVEL  WITH  TEACHING  RESPONSIBILITY 
PRIMARILY  IN  THE  ELEMENTARY  AND  MIDDLE  SCHOOL  LEVEL 
(Pending  Board  Approval) 


Responsibilities  include 

Teaching  Foundations  courses  in  American  Education 

Teaching  Content  Area  Reading/ Literacy  Courses 

Teaching  a Psychological  Foundations  of  the  Middle  School  Course 

Supervising  Student  Teachers 

Advising  Program  Students 


Requirements  Include: 

• Earned  Doctorate  in  Education 

• K-12  Teaching  Experience  including  Working  with  Special  Needs  Scudents 

• Teaching  Experience  at  tne  College  Lori  Preferred 

• Abdttv  and  Experience  in  Working  with  Diverse  Mudcn.s 


Elmhurst  Colicee  is  4 rr.vate.  ,hurcn  related  l.heraj  arts  college  located  sixteen  nulei  west  < 
Chicago,  Illinois.  The  Depanmcnt  ol  Educanon  otters  undergraduate  and  graduate  program 
in  rarlv  childhood,  elementary  secondary,  and  special  educanon.  Its  programs  are  acaeditc 
bv  me  Illinois  btatc  Board  01  Education.  NCATE  and  the  North  Central  Association.  T1 
Colleges  dav  and  evening  enrollments  total  approximately  2800  students. 


Minority  ijndidates  are  encouraged  to  applv  Applicants  should  submir  2 ictter  c 
application  a mu  and  three  setters  ot  recommendation  dv  February  22.  1990  to. 


Dr.  Michael  Feldman 
Chairperson,  Department  of  Education 
Elmhurst  College 
190  Prospect 
Elmhurst,  Illinois  60126 


MILLERSVILLE 


U N I V E R SM-  T -Y'l 

Assistant  Director 
of  Admissions 

(Search  Extended) 


Develop  on  annual  recruitment  schedule;  work  with 
Latino  groups  on  campus  and  in  their  communities; 
develop  recruitment/ad  miss  ions  publications  geared 
to  interest  and  concerns  of  prospective  latino  stu- 
dents; establish  a schedule  for  campus  visits;  coordi- 
nate a volunteer  student  worker  program.  Serve  as  a 
liaison  to  athletic  depts.  and  evaluate  applications  to 
determine  student  eligibility.  Additionally,  conduct 
recruitment  and  admissions  activities  in  a defined 
geographic  area;  interview  students  and  parents 
both  on  campus  and  at  college  visitation  nights  and 
assist  at  alumni  functions;  aia  in  recruitment  activities 
and  render  admissions  decisions 

Required;  Bachelor's  degree,  fluency  in  Spanish, 
ana  1 year  college  admissions  experience. 

Preferred-  Master  s degree,  evidence  of  successful 
experience  working  within  latino  communities,  and 
knowieage  of  recruitment/ retention  software. 
Competitive  saiary  and  comprehensive  benefits 
inducing  dependent  tuition  waiver.  Send  letter  of 
application,  resume,  and  three  current  work  refer- 
ences to  Admissions  Search  H00199,  Office 
of  Human  Resources,  MILURSVIUE  UNIVER- 
SITY, P.O.  Box  1002,  Millersville,  PA  17551- 
0302.  Applications  received  by  2/8/99  receive 
full  consideration.  An  EO/AA  institution. 
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POSITION  ANNOUNCEMENT 
INSTITUTIONAL  RESEARCH  DIRECTOR 
University  of  Minnesota  Duluth 

Applications  and  nominations  are  invited  tor  rne  po*mon  ot  institutional  rvesearcn  Director  at  the  University  of 
Minnesota  Duluth 

Responsibilities  include  l ) establishing  and  maintaining  wording  relationship  wnn  other  University  departments  in 
the  development  and  dissemination  of  data  in  the  areas  ot  enrollment,  budget  and  academic  penormancc.  2) 
responding  to  intormation  requests- trom  senior  management  government  agencies,  and  educational  croups.  3) 
monitoring  national  and  international  trends  m r.igner  education,  and  4)  designing,  directing,  and  supervising  Jara 
collection  and  anaivsis. 

Required  qualifications  include  a master  s degree  in  a research-related  held  including  but  not  limited  to  social  science 
statistics;  minimum  of  2 vears  direct  experience  with  data  collection  and  statistical  anaivsis.  abihev  to  work  ettectiveK 
with  mulfple  managerial  levels  and  start  with  diverse  backgrounds  The  candidate  must  also  extubit  excellent 
communication  skills  Desired  qualifications  include  an  earned  doctorate  in  a research  related  field  including  but  not 
limited  to  social  science  statistics,  minimum  of  5 vears  direct  experience  with  data  collection  and  statistical  analysis, 
and  professional  experience  in  higher  education. 

Starring  date  is  February  15.  1999  The  position  ot  the  institutional  Research  Director  is  a full-time.  12-month 
position  with  an  initial  appointment  of  three  vears.  Salary  is  competitive  and  commensurate  with  credentials  and 
experience  The  committee  will  begin  its  review  ot  applicants  ianuarv  15.  1999  and  will  continue  until  the  position 
is  filled. 

Applications  must  include  a ieiter  expressing  interest,  availabihrv.  experience,  and  strengths  as  they  rclare  to  the 
position:  a current  resume,  a personal  statement  detailing  tne  applications  attirmanve  action,  eoual  opportunity,  and 
diversity  philosophy  and  experience  with  related  issues:  and  the  names,  addresses,  and  phone  numbers  of  three 
references  who  mav  be  contacted  A detailed  position  description  mav  be  round 
at:http://www.d.umn.cdu/cWResearch_Director/ird.html 

Send  completed  applications  to:  John  Hamlin.  Chair;  Institutional  Research  Search  Committee;  109 
Cina  Hall,  H;  10  University  Drive;  Duluth  MN  558 12-2496;  Telephone  (218)  726-6387;  Fax  (218) 
726-6386;  email  jhamlin@cl.urnn.edu 

The  University  of  Minnesota  is  an  equal  opportunity  educator  and  employer . 


State  Center  Community  College  District 

Fresno,  California 
Fa  1 1 -1  999  Recruitment 


ADMINISTRATIVE  POSITIONS 

Counselor/Trainer.  Academic  Probationary  Program 

Associate  Dean  of  Instruction 
Associate  Dean  of  Instruction 

Developmental  English 
Electronics 

Dean  of  Instruction 

Director  of  Arts.  Honors,  and  Student  Services 

Engush  i4  positions) 
ESL 

forensics/Speech 

FACULTY  POSITIONS 

french  and  Spanish 

General  Biclogy/Anatomy  & Physiology 

Agricultural  Business  (sabbatical  replacement! 

General  B'Ciogv/Natural  History 

English  (sabbatical  replacement! 

Geography 

Art  (2  positions) 

Geology 

Auto  Collision 

History  (3  positions! 

Auto  Technology 

Information  Systems 

Business 

Information  Svstems/Office  Technology 

! Business/Information  Systems 

Libranan  (2  positions) 

Business  and  Technology  (2  pos'tionsi 

Mathematics  (4  positions. 

CADD/CAM 

Mechanqed  Aqftculture 

! CalWORKs  Counseio< 

Medica:  Assistant  Multi- filled  Health  Tectmwv 

Chemistry 

Music  (Choral/Vocali 

Child  Development 

Office  Technology 

Coach'lnstructor  (4  positions! 

prn:cscrhv  (2  position? 

Counse.cr  Assessment  Center  Ccoromatc' 

Physics.  EnQineennG 

! Ccunsccr  Athletic  Counseling  Emqhavs 

Dr,!i!ical  Science  i2  positions; 

Counselor  (2  positions) 

SociclOQv/Psvchologv 

Counselor  IlDILE  Program} 

Spamsh  i2  positions) 

Counselor  (PUENTE  Program! 

Speech  i2  positions; 

Collide'  international  Scholars  Program 

fneaire  Arts  iDrama 

Counsel  Southeast  Asian  Program 
Counselor.  Student/Athlete  Support  Program 

Womens  Basketball  Ccach/Student  Activities  Coord 

For  an  application  package  please  contact  our  Personnel  Office  at  1525  E.  Weldon,  Fresno,  CA  93704,  or  call  us  at  (559)  226-0720,  FAX  us  at  (559)  229-7039, 

or  visit  our  website  at  www.scccdxc.ca.us. 

California  Lutheran  University 


PuineM  Ottic* 
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Assistant  or 
Associate  Professor  for 
the  School  of  Education 

Full-time  faculty  position  beginning  August  1999. 

Responsibilities:  teach  courses  in  graduate 
Counseling  and  Guidance  Programs  including  the 
Pupil  Personnel  Services  credential  program  and 
College  Student  Personnel  specialization.  Assist 
with  srudent  admission,  advisement  and  assessment. 
Supervise  students  in  field  placement.  Represent  the 
Counseling  and  Guidance  Programs  m the  K.-.2  and 
college  and  university  communities.  Assist  with 
program  development.  Develop  and  maintain  an 
active  program  of  research.  Qualifications:  Earned 
doctorate  in  counseling,  educational  psychology  or 
related  field;  record  of  successful  teaching  m higher 
education;  and  experience  as  a counselor.  Hold  PPS 
credential  and  have  knowledge  of  contemporary 
school  counseling  and  pupil  personnel  services.  Will 
consider  new  professionals,  ABD.  Women  and 
minorities  are  encouraged  to  apply.  Review  of 
applicants  will  begin  February  15.  1999  and 
continue  until  the  posmon  is  filled.  Send  a letter  of 
application,  a curriculum  vita,  publication  reprint  or 
article  in  process,  and  names  of  three  references  to- 
Dr.  Gail  Uellendahl.  Chair  of  Search  Committee, 
School  of  Education.  California  Lutheran 
University.  60  W.  Olsen  Road.  Thousand  Oaks. 
CA  91360. 


TENURE  TRACK 
POSITION 

Fall  1999 


Entry  level,  10  montn  contract.  Master  s degree  m 
discipline  required. 
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Teach  English  Basic  Skills  and/or  Composition 
Req'd.  Decree  in  English,  Developmental  Studies, 
Rhetoric,  Composite.  Writing  or  Reading,-  one  year 
coi'ege  8asic  Sk.iis  teacn.nq  experience  laminar  ty 
witn  ccmouter  aocncabons  or  ESI  oopuiat  o~s 
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Department  of 
Human  Resources 


en 


400  Paramus  Road,  Room  A310 
Paramus,  HI  07652 
Fax:  (201)  612-8225  • AA/EOE 


FRONT RANGE 
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VICE  PRESIDENT,  LARIMER  CAMPUS 
Fort  Collins,  Colorado 

Front  Range  Community  College  is  curremlv  recruiting  for  a Vice  President  of  the  Larimer  Campus.  Th 
position  ts  located  in  Fort  Collins.  Colorado  and  repons  to  the  President  of  Front  Range  Commumi 
College.  Front  Range  is  seeking  an  individual  who  possesses  the  viston.  creativity,  imagination  an 
innovation  to  lead  the  Larimer  Campus  into  the  new  millennium 

Thi  Community  and  Lari tutor  Campus 

The  Larimer  Campus  is  located  in  Fort  Collins.  Colorado  The  city  s population  is  approximately  107,00 
( 1 997  est ) The  Lanmer  Campus  added  75.000  square  feet  of  new  construction  in  the  past  two  years. 

Position  RosponsiMUHos 

The  Vice  President  for  the  Larimer  Campus  is  responsible  for  the  operation  of  multiple  campus  sites  of  Froi 
Range  Community  College  in  Lanmer  County.  The  Vice  President  provides  overall  leadership  and  day-t< 
day  oversight  and  supervision  to  the  Larimer  Campus  and  represents  the  Larimer  Campus  to  civic,  busines 
educational,  and  governmental  constituents  of  the  county  The  Vice  President  is  also  a member  of  th 
president’s  Cabinet,  a group  that  provides  leadership  and  direction  to  college  wide  activities.  The  Vic 
President  works  under  broad  administrative  guidelines  and  broadly  stated  mission  and  goals  from  th 
President.  The  position  directly  supervises  the  campus  leadership  team,  directs  campus  strategic  planmn 
including  instructional  programs,  budget  development,  staffing,  college  foundation  and  facilities,  an 
determines  and  communicates  educational,  administrative  and  community'  priorities.  Evaluates  programs  an 
personnel,  ensures  observance  to  system  and  college  policies  and  procedures,  recommends  campus  personni 
for  employment  implements  campus  diversity  and  professional  development  program,  and  oversees  th 
expansion,  utilization  and  maintenance  of  facilities 

Position  Qualifications 

Roquirod:  Masters’  Degree  in  business  administration,  organizational  management  higher  cducatio 
administration  or  instruction,  or  comparable  field  from  an  institution  regional  accreditation  statu: 
Doctorate  preferred.  The  successful  candidate  must  be  able  to  document  increasingly  responsibl 
professional  expenence  which  includes  supervision  of  staff,  college  instruction,  higher  cducatio 
administration,  finance,  organizational  development,  and  curriculum  design,  or  any  equivalent  combinatio 
of  education  and  experience.  At  least  three  years  of  the  expenence  cued  above  should  include  successfi 
expenence  as  Dean,  or  Vice  President  tn  a post  secondary  educational  institution.  The  successful  candidal 
must  have  thorough  knowledge  and  expenence  m planning  and  budgeting,  must  have  excellent  written  an 
oral  communication  skills,  must  have  demonstrated  ability  to  work  effectively  with  diverse  academic,  staf 
student  and  communitv  populations  Prior  teaching  experience  in  a post-secondarv  educational  institution; 
or  community  college  desired 

Salary  Rang#:  $60,000-577.000 

Saloction  Procais*  Preliminary  screening  will  be  made  on  ihc  basis  of  completed  Applicatio 
Package  submitted  by  candidate.  Completed  Application  Packet  includes  FRCC  application,  letter  c 
interest  detailing  expenence  as  related  to  this  position,  resume,  three  letters  of  reference  written  within  th 
last  three  years  and  copies  of  college  transcripts.  Please  call  for  an  FRCC  application.  Selected  applicani 
will  be  invited  by  the  screening  committee  for  interviews.  Finalist  will  be  required  to  furnish  offici; 
transenpts  ALL  APPLICATION  MATERIALS  BECOME  THE  PROPERTY  OF  FRONT  RANG 
COMMUNITY  COLLEGE  AND  CAN  NOT  BE  COPIED  OR  RETURNED 


Data  ol  Notlca: 

Cfafling  Data:  4:00  p jn.  MST.  Friday.  February  26.  1999 

Starting  Data*  Negotiable 

BKNKFITS:  Regular  administrative  positions  recede  paid  annual  and  sick  leave,  group 

health,  dental  and  life  insurance  with  college  cost  participation  and  a state 
retirement  program 

ONTACtt  Front  Range  Community  College 

Human  Resources  Department 
3645  W.  1 12th  Avenue 
Westminster.  CO  80030 
(303)  404-5323 
(303)  438-9077  FAX 

-mailt  fr_searl@cccs.cccoes.edu 

httpr//frontrange,rightchoice.orR 

/ rnnt  Runve  Communm  Collate  has  a strong  commitment  tn  the  prmctnt  \ ft  disersm  and  welcomes 
responses  from  wt>men.  nu/u  attic  \ and  persons  ..  an  diwd'inncs 


December  14,  1998 


CONTACTS 


K-maih 


\nnotmcement  ft  597 


FACULTY  TENURE  TRACK  POSITIONS 
Aniticipated  Start  Date  9/1/99 

ASSISTANT  PROFESSOR,  SOCIOLOGY 

Teach  mtroJucicrv  ana  advances  Social  Sciences  courses  advise  students,  participate  in  curriculum  development  and  sustain  an  act:.v  program  or  research  and  scholarship  Ph  D. 
m the  Social  Sciences,  expertise  to  teach  Social  Stratification.  Complex  Organizations.and  Sociology  of  Work  Experience  in  coiiege  teaching  and  ability  to  conduct  elective 
research  or  scholarship  in  the  discipline  is  required.  Please  reference  job  code:  SOCSCI 

ASSISTANT  PROFESSOR,  SOCIAL  WORK  (2  POSITIONS) 

Teach  undergraduate  social  work  courses,  conduct  research,  supervise  field  experience,  advise  students  and  provide  service  to  tne  university  ana  community  outside  of  the 
classroom.  MSW  and  Doctorate  m Social  Work  or  related  field,  minimum  ot  two  years  post -MS W practice  experience,  demonstrated  potential  tor  research  and  scholarly  publications, 
substantive  knowledge  ot  practice  and'or  HBSE.  Please  reference  job  code:  SCWK 

COUNSELORS  (2  POSITIONS) 

Handle  personal,  educational  and  career  counseling.  Teach  academic  development  courses  in  SEEK  Program  May  he  assigned  to  specific  areas  or  counseling  such  as  peer 
mentoring,  special  interest  groups,  and  career  counseling  Serve  on  college  and  university  committees.  For  appointment  as  Lecturer  or  Instructor,  minimum  ot  masters'  degree  in 
counseling,  psychology  social  v\om  or  related  neid:  minimum  oi  two  vears  counseltng.Teaching  experience  in  hie  ler  education  setting:  excellent  communication  and  organizational 
skills:  history  of  schoiarlv  publications  ana  or  professional  activities  required  For  appointment  as  Assistant  Professor  a doctorate  in  any  of  the  above  areas  is  required.  Please 
reterence  job  code:  SEEKC 

COUNSELORS  (2  POSITIONS) 

Personal,  educational  and  career.counseling.  Teach  student  development  courses.  May  be  assigned  to  specific  areas  of  counseling  such  as  disabled,  substance  abuse  or  international 
students.  Serve  on  college  and  university  committees.  For  appointment  as  Lecturer  or  Instructor,  minimum  of  masters'  degree  tn  counseling,  psychology,  social  work  or  related 
field:  minimum  of  two  vears  counseling  and  teaching  experience  in  higher  education  setting:  excellent  communication  and  organizational  skills:  history  of  scholarly  publications 
and'or  protesstonal  activities  required.  For  appointment  as  Assistant  Professor  a doctorate  in  any  of  the  above  areas  is  required.  Please  reference  job  code.  STUDEVC 

ASSISTANT  PROFESSOR,  CHEMISTRY 

Teach  undergraduate  courses  m organic  or  inorganic  chemistry,  biochemist  rv  and  advanced  electives.  Must  be  able  to  maintain  an  active  research  program  in  biochemist  a-  or 
bioinorganic  chemistry  supported  external  funding:  engage  in  student  advisement:  participate  m departmental  and  college  committees  and  activities  Ph.D.  and  postdoctoral 
research  experience  tn  biochemistry  or  bioinorgamc  chemistry*,  with  strong  commitment  to  undergraduate  teaching  and  research.  Piease  reterence  job  code:  CHEM 

ASSISTANT  OR  ASSOCIATE  PROFESSOR.  ENVIRONMENTAL  HEALTH  SCIENCES 

Teach  undergraduate  courses  lair  pollution,  epidemiology,  environmental  management/ law:  environmental  physiology,  food  sanitation,  hazardous/ so  I id  waste,  public  health,  and 
vector/rodent  control),  and  conduct  research  in  EnvironmentaL'Occupational  Health  or  a closely  related  discipline.  In  addition  to  teaching  research/scholarship,  faculty  are  required 
to  advise  students,  assist  with  curriculum  development,  participate  in  departmental  & college  committees,  and  all  other  faculty  functions,  including  grant  writing.  Earned  Ph.D.  m 
Environmental  Health  or  a relevant  environmental  field  and  expertise  in  environmental  biological  areas.  Must  have  expertise  in  modern  analytical  methods  of 
environmental/toxicological  exposure  and  health  risk  assessment.  Effective  teaching,  demonstrated  ability  to  publish  in  peer  review  lournals  and  success  in  grant  funding  are 
essential  Professional  certificate  or  license,  such  as  PE.  CIH  would  be  a plus.  Please  reference  job  code:  ENV 

ASSISTANT  PROFESSOR,  PHYSICAL  EDUCATION/MOVEMENT  SCIENCE 

Teach  courses  in  Movement  Science.  Physiology  of  Exercise.  Kinesiology.Cardiovascular  Fitness,  etc.  Assist  in  the  development  of  the  Movement  Science  and  Health  Promotion 
Management  majors.  Supervise  the  Human  Performance  Lab  and  the  Health  Promotion  Center  and  advise  students  in  the  Movement  Science  and  Health  Promotion  Management. 
Doctoral  degree  in  Physical  Education,  or  related  field:  college  teaching  experience:excellent  organizational,  written  and  oral  communication  and  interpersonal  skills:  computer 
skills:  ability  to  work  with  a culturally  diverse  college  community  experience  m neaitn  promotion  setting  desirable  Piease  reference  10b  code-  PE/MS 

ASSISTANT  OR  ASSOCIATE  PROFESSOR,  PSYCHOLOGY 

Teach  courses  in  Educational  Psychology  and  other  courses  as  assigned:  pursue  research  activities  in  area  of  interest,  advise  psychology  majors  pursuing  certification  in  teaching; 
sene  on  departmental  and  college  committees  and  participate  in  the  implementation  of  the  teacher  education  program  and  the  college  mission.  Ph.D.  or  an  equivalent  degree,  with 
specializations  in  Educational  Psychology  and  two  oi  the  following  areas:  Child  and  Adolescent  Development:  Special  Education:  Learning  and  Cognition.  Educational  Research  and 
Statistics.  Teaching  experience  and  record  oi  scholarly  achievement  required:  an  active  research  program  preferred  Please  reference  10b  code:  PSYCH/TE. 

ASSISTANT  Or  ASSOCIATE  PROFESSOR.  ENCLISH/TEACHER  EDUCATION  PROGRAM 

Teach  courses  and  develop  other  courses  and  curricula  in  Elementary  Literacy  Education:  supervise  Elementary  Education  students  in  the  field:  advise  English  maiors  preparing  to 
teach  at  the  elementary  school  level:  teach  courses  in  Literacy1  (reading  and  writing)  tor  coliege  students;  carry  out  other  teaching,  scholarship,  and  service  as  appropriate  to  rank. 
Earned  doctorate  in  Reading:  BA/MA  English  major  preferred:  experience  as  reading  specialist  preferred:  three  years  minimum  prior  experience  working  tn  an  elementary  school 
setting  Please  reference  job  code;  TEACH 

ASSISTANT  PROFESSOR,  PHYSICAL  EDUCATION  K-12 

Take  an  active  role  in  the  development  of  teachers  of  Physical  Education  K-12.  and  supervision  of  student  teachers,  play  an  active  role  in  the  placement  of  Physical  Education 
student  teachers  in  schools  for  Supervised  Student  Teaching.  Teach  courses  in:  Curriculum  & Methods  at  the  Elementary  (K-6)  and  Secondary  (7-12)  levels.  Measurement  and 
Evaluation  of  Physical  Education.  Psychology  of  Motor  Skills.  Sport  and  Society.  Organization  and  Administration  of  Physical  Education,  and  advise  Physical  Education  (K-12) 
students.  Doctorate  in  Physical  Education,  or  related  field:  New  York  State  Teaching  Certification  K-12.  3*5  years  teaching  experience  in  Elementary  or  Secondary  Education: 
excellent  oral  and  written  communication  skills:  ability  to  work  with  diverse  college  community:  col'ege  teaching  desirable.  Please  reference  job  code  PE  K-12 

Salary  Ranges:  Lecturer/Instructor  S29. 409  - $41,734 

Assistant  Frolessor  $32,062  • $44,840 
Associate  Professor  $41  780  - S59.S31 
iCommensurate  with  qualincations  ana  experience  • 

To  ispviu.  rien<c  send  caivr  fctter  Vii/me  and  names,  add  res  ms  and  telephone  number ; o'  .V  references  to  address  below  bu  February!!.  1999  Cite  )ob  code  or  pcs//;  apphjwa  n>r 
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YORK  COLLEGE 

Offi  e of  Human  Resources.  Room  2H01 
94-29  Guy  R.  Brewer  Blvd. 

Jamaica,  NY  1 1451 
Or  FAX  (718)  262-2143 


Visit  our  website  www.vork.cuny.edu/-hmr  for  more  details. 

An  Equal  Opportumtv/AffirmaUvc  Acti  mi/IRC  A/Amencan  With  Disabilities  Act  Employer 
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University  of 
South  Florida 


The  University  of  South  Florida  invites  nominations  and  applications  for  the 
position  of 

Dean  of  International  Affairs 

USF  is  a comprenensive.  metropolitan.  Researcn  1 University  serving  over  34  000 
students  in  nine  colleges  on  four  campuses  in  Tamoa.  LaKelana.  St.  Petersburg, 
ana  Sarasota.  The  University  offers  degree  programs  in  79  undergraduate  disci- 
plines, 89  master  s and  specialist  programs,  ana  26  doctoral  programs  indudinq 
the  MD.  The  faculty  numbers  over  2.000. 

POSITION  AND  QUALIFICATIONS 

The  Dean  provides  leadership,  advocacy,  development,  and  support  for  all  central 
and  college-based  international  activities.  The  Dean  consults  with  a faculty-based 
advisory  committee,  reports  to  the  Proven  and.  as  a member  of  the  Council  of  j 
Deans,  participates  in  the  strategic  planning,  pnority  setting,  and  policy  develop-  j 
ment  processes  of  the  University.  The  Dean  works  in  collaboration  with  the  college  j 
and  regional  campus  deans  to  promote  international  education,  research,  outreach  i 

ana  service  programs.  The  Dean  oversees  the  Center  for  Latin  American  and  Car- 
ibbean Studies,  the  Office  of  Overseas  Studies  and  Exchanges.  The  Center  for  I 
Africa  and  the  Diaspora,  the  Office  of  International  Student  and  Scholar  Services.  1 
and  the  USF  Linkage  Institutes.  The  Dean  International  Affairs  will  be  expected  to  i 
lead  development  of  academic  program  offerings  (area  studies)  a nd  services,  in-  j 
temational  exchanges,  partnerships  with  business,  industry,  and  government  both  ' 
in  the  U.S.  and  overseas,  and  to  increase  the  venues  for  international  activities,  i 
and  enhance  faculty,  student  and  staff  training  and  development.  Qualifications  of 
the  Dean  of  International  Affairs  indude  an  earned  doctorate;  successful  expen-  ! 
ence  in  teaching  and  research  in  the  international  dimensions  of  an  acaaemic  ■ 
discipline;  a significant  record  of  scholarly  achievement  commensurate  with  a ten-  * 
ured  appointment  in  one  of  the  University's  academic  units;  and  academic  admin-  . 
istrative  experience  at  the  chair  or  higher  level.  Successful  candidates  will  also  i 
demonstrate  strong  academic  values  and  a commitment  to  acaaemic  excellence  - 
leadership  and  consultation  skills,  and  excellent  wntten  and  verbal  commumca-  j 
tions  skills.  Extensive  foreign  expenence  and  a second  language  are  required.  | 
Experience  in  creating  and  implementing  international  programs,  interacting  with  I 
government  and  business  organizations  in  the  U.S.  and  overseas,  and  resource  | 
development.  Important  qualities  include  a commitment  to  working  productively  i 
with  diverse  populations  and  a commitment  to  the  pnnciples  of  equal  opportunity.  ! 

ABOUT  THE  COMMUNITY  | 

The  Tampa  Bay  area  is  a growing  hub  of  international  access  and  activity  with  the  j 
10th  largest  U.S.  port,  a worid-dass  international  airport,  ano  growing  international 
business  community  all  within  its  domain. 

APPLICATION  PROCESS 

Send  letters  of  application  or  nomination  to: 

Dr.  Mohsen  Milam 

Chair,  International  Affairs  Searcn  Committee  I 

Office  of  the  Provost  and  Executive  Vice  President 
University  of  South  Florida 

4202  E.  Fowler  Ave.,  ADM  226  ! 

Tampa.  FL  33620  | 

Letters  of  application  desenbing  interest  in  the  position  and  qualifications  should  ! 
be  accompanied  by  a curriculum  vitae  and  the  names  and  addresses  of  five  refer-  1 

ences.  References  will  not  be  contacted  until  advanced  stages  ; .-.creeping,  and  ! 
candidates  will  receive  pnor  notification. 

The  State  of  Flonda  nas  a Public  Meetings  Law  ana  a Public  Records  Law  ana  all 
university  searches  are  conducted  under  me  terms  inereof.  All  meetings  of  the  i 
Search  Committee  are  publidy  announced  and  conducted.  All  documents  submit-  i 
ted  to  the  Committee  are  treated  as  ooen  matenal  with  the  exception  of  evaluative  i 
documents  specie ::  r.e  oe-tcrmance  c;  r.e  facury  of  the  State  University  Sys- 
tem of  Flonaa. 

Review  of  applications  will  begin  on  Feoruary  i5. 1 999  ana  continue  until  the  posi- 
tion is  filled.  i 

Additional  informal  cn  may  be  obtained  from  me  department  s web  page  at  nrtp7/ 
www.usf.edu/  <ac  " ' 

The  University  of  South  Honda  is  an  Eaual  OboomjnitvfEaual  Access/Affirmative 
Action  institution.  Fcr  usability  accommodations  contact  Manene  Reese  a;  least 
five  worxmg  days  in  advance  of  need  at  813-974-5543,  TDD:  974-2218. 


www.urf.adu  . 4202  E.  Fowler  Awe,  Tampa.  FL  33620 


• Laki  Washinoton  Technical  Collfoj 

President 

Lake  Washington  Technical  College 

The  Board  of  Trustees  invites  applications  and  nominations 
for  the  position  of  President  of  Lake  Washington  Technical 
College.  One  of  Washington  State's  thirty-three  community 
and  technical  institutions,  the  College  is  located  in  Kirkland 
ten  miles  east  of  Seattle.  The  College  offers  technical 
training  opportunities  to  a diverse  student  body  in  over 
forty-six  programs  with  twenty-five  A.A.S.  degree  areas  and 
thirty-nine  certificate  programs.  Accredited  by  the  North- 
west Association  of  Schools  and  Colleges.  Lake  Washington 
Technical  College  is  now  celebrating  its  50th  Anniversary. 

The  Board  is  seeking  a dynamic  and  experienced  individual 
to  provide  leadership  in  collaboration  with  diverse  campus 
constituencies.  Using  excellent  communication  and  listening 
skills,  personal  integrity  and  respect  for  others,  the  next 
President  is  expected  to  unite  the  board,  students,  faculty, 
staff  and  community  to  maintain  a learner-centered  college. 

Personal  and  Professional  Qualifications 

• Strong  leader  and  decision  maker  experienced  in  leading  a 
diverse  organization  with  respect,  honesty  and  fairness 

• Senior-level  administrative  experience  in  higher  education 
is  highly  desirable 

• Senior  level  administrative  experience  in  business  or 
industry  is  highly  desirable 

• Knowledge  of  or  experience  in  technical  education  is  highly 

desirable  a v 

• Understanding  of  technology  and  its  use  in  higher  educa- 
tion. business  and  industry' 

• Experience  in  organizational  team  building  and  managing 
change 

• Experience  developing  partnerships  with  business,  industry' 
and  education 

• Experience  working  with  local  and  state  government 

• Superior  written,  presentation  and  oral  communication 
skills 

• Knowledge  of  or  experience  in  the  areas  of  fund  develop- 
ment and  foundation  work 

• Knowledge  of  organizational  marketing  and  public  relations 

• Knowledge  of  or  experience  with  interest-based  collective 
bargaining 

• Doctorate  desirable 

Application  Process 

Application  materials  should  be  received  by  4:30  p.m..  March 
15.  1999.  For  application  materials  and  position  announce- 
ment. please  contact: 

Mrs.  Fredrica  Denton,  Trustee 
c/o  Lake  Washington  Technical  College  Personnel  Office 
11605 132nd  Avenue  NE 
Kirkland,  WA  98034 

Voicemail:  (425)  739-8209  • Email:  trustees@lwtc.ctc.edu 
Website  htlpy/www  iwte  ctc.edu 

\n  Affirmative  Action.  Equal  Opportunity  Employer 
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Human  Resources  Deoartment 

HILL:- 

300  Cherry  Lane 

Tr“ 

Coalmga,  CA  93210 
(559)  935-0801  ext.  3718 

;5S9i  935-3302  Fax 

Come  Join  A College  that  Is  Making  A Difference! 

West  Hills  is  one  of  the  fastest  growing  comprehensive,  duduc 
community  colleges  in  California  and  serves  the  western  San 
Joaquin  Valley.  Located  in  the  heart  of  California.  West  Hills’ 
communities  offer  country  living  ana  proximity  to  othe' 
attractions  San  Francisco,  Los  Angeles,  tne  California  coast,  and 
Yosemite  are  ail  within  a three-hour  drive.  Our  college  consists  of 
three  mam  sites,  with  the  mam  campus  in  Coalmga.  The  Kings 
County  Center  in  Lemoore  is  exoandmg  to  a new.  100-acre  site 
and  tne  North  District  Center  in  Firebaugh  has  recently  Deen 
expanded  and  is  experiencing  unprecedented  growth.  West  Hills 
is  a college  focused  on  learning.  We  invite  you  to  join  tne  West 
Hills  team  and  offer  you  the  excitement,  challenge,  and  reward  of 
being  part  of  a college  that  is  making  a difference! 


• Biology  • Corrections 

* English/Speech  • Math 

• Chief  Librarian/ 

Electronic  Resources  Specialist  (221  days/yr.) 

Applications  are  being  accepted  for  the  following  full-time 
positions  All  facuitv  positions  are  177-days  oer  year,  tenure  track 
ana  will  commence  Fall  Semester  1999  except  as  noted  Saiarv 
commensurate  with  acaaemic  preparation  and  experience 
Additional  consideration  will  be  given  to  applicants  wno  car 
teach  in  more  than  one  discipline. 

Screening  process  will  begin  March  1.  1999 
Request  application  information  and  return  applications  to 
Ken  Stoppenbrink,  Director  of  Human  Resources 
West  Hills  Community  College  District  • (see  above  also) 
E-mail:  stoppeke@whccd.cc.ca. us  • www.westhills.cc.ca.us 

WHC  IS  AN  AFFIRMATIVE  ACTION.  EQUAL  OPPORTUNITY  SECTION  504.  TITLE  IX  EMPLOYER 


CLAREMONT  GRADUATE  UNIVERSITY 

Claremont,  California 


1 i \n  ;4§"taot  I*\  J 1 M r> V J » I*  tow  w* 


The  Psvcholoev  Department  ot‘ Claremont  Graduate  Lmvrrsicv  announce  a seareft  tor  a social  or 
organizational  scientist  vino  s Detinues  m evaluation  research.  Thu  non-ccnure  track  appointment  u 
ot  three  vears  auranon.  arc.  it  nas  me  potcnt.ai  to  convert  to  tenure  crack.  LXitsranciing  candidates 
at  the  assistant  associate,  and  hili  professor  rarucs  will  be  considered.  The  successful  candidate  well 
reacn.  supervise  rcseamn.  artj  assume  a leadership  roie  in  the  Departments  new  masters 
concentrations  in  Evaluation,  and  contnojte  ro  otner  academic  programs  within  the  Department 
t social  psycnoioey.  orcaruzationai  oenavior.  ocveiopmeruil  psvcnoiocv.  cocnmvr  psvcnoloev.  or 
human  resource  management}.  Candidate  snouid  nave  completed  the  Ph.D..  demonstrate  a strong 
record  or  researen  accomplishments,  and  possess  outstanding  teaching  skills 

Evaluation  ot’ candidates  wrii  begm  Fcbruan  1009  and  continue  until  the  pos-tton  ts  filled. 
Candidate  snouid  send  a vita,  personal  statement  ot  relevant  skills  and  cxpenence.  and  sampie  of 
recent  work  {publication,  evaluation  reports,  etc.;  to-  Dr.  Stewart  l.  Donaldson . chair. 
Evaluation  Search  Committee.  Department  of  Psychology.  Claremont  Graduate 
University.  Claremont.  CA  91711 


The  Claremont  Center  to'  the  .Arts,  a division  o'  Claremont  Graduate  L niverstrv  seeks  a composer 
for  a tenure  tracK.  appointment  beginning  luiv  1 . 1099  at  the  assistant  or  associate  rank.  Candidate 
should  be  prepared  to  teacn  niitoncai  courses  in  music  of  the  I9dh  and  2Uth  ccnrune  with  special 
attention  to  questions  or  music  anu  society  Expertise  m him  scoring  and/or  computer  assisted 
audio/visuai  or  mummeuia  art  is  nigmv  desiraoie.  Quaiir  “d  candidate  wui  be  able  to  work  skillfully 
in  a wide  variety  ot  compositional  srvie  anc  genres 

First  Round  ol  Aroiicant  Reviews-  Becinmncof  March  l^nn  Position  open  until  filled  Letter  of 
interest,  curriculum  viuc.  and  reference,  including  phone  numbers  und  e-mail  addresser,  to 
Professor  Prank  Traficante.  chair.  Department  of  Music,  Claremont  Graduate  University, 
Claremont.  CA  91711.  (909)  621-8081  (departmental  office).  E-maii  music@cgu.edu 

Claremont  Graduate  University  it  an  equal-opportunity  employer  and  encourages 
applications  from  women  and  minorities. 


McHENRY  COUNTY  COLLEGE 

McHenrv  County  College  is  a public  comprehensive  community  college  in  Crystal  Lake, 
Illinois,  approximately  one  hour  northwest  of  Chicago,  with  an  annual  headcount 
enrollment  of  20.000  We  are  seeking  qualified  candidaies  for  full  time  teaching  posntons 
beginning  in  Fall  1999  Experience  teaching  ai  a community  college  levci  is  prcterTcd 

Instructor  off  HoolHt  Coro 

Teaching  responsibilities  include  IS  contact  hours  covering  course  offerings  in  health  and 
human  performance  and  in  the  health  care  area  Bachelor’s  degree  in  a health  related 
field,  current  RN.  license,  2,000  hours  of  related  work  experience.  CPR  Instructor 
certification  and  other  specialized  certification  are  required  Master’s  degree  in  health 
care/ education  field  ts  preferred 

Instructor  off  History 

Teaching  responsibilities  include  15  contact  hours  of  lower  division  historv  and  political 
science  courses  Mister's  degree  in  historv  is  required 

Instructor  off  Biology 

Teaching  responsibilities  include  15  contact  hours  of  lower  division  biology  courses 
Master  s degree  in  biological  sciences  is  required 

Instructor  off  Chemistry 

Teacmng  responsibilities  include  15  contact  hours  ot  lo.-.cr  division  cncrms.ry  courses 
Master's  degree  in  chemistry  or  in  sctence  with  15  graduate  hours  in  chcnustTv  and 
graduate  research  m chemtsrry  or  organic  chemistrv  is  required 

Application  Process;  All  materials  must  be  received  hv  Fcbruarv  2o.  N99 
Candidates  should  submit  cover  letter  resume  transcnptv  and  rnree  letters  of' 
reference  to 

Laura  Shuler;  Director  of  Employment  Services;  McHenry  County 
College;  8900  US  Hwy  14;  Crystal  Lake,  IL  60012-2761 

WtHcr.n  Ltwnh  O'/rCCC  m i nnimtitcd  tt>  dt\er'it\  ir.  ir\  i chive  >.>nwwr.ir 
and  ts  an  canal  oppnnumn  empimer 

For  more  imormauon  about  MCC  v.mi  om  web  sue  r 

http:// www.McHenry.cc.il.us 


Gel  there  with  us. 


k^^ampnd  Community  College- 


\ HBk  Quinsjgomond  Community  Colie ge,  heated  in  \Mxtester, 
N MA,  New  E/igfands  second  largest  city,  offers  rich 

cu/turol  diversity,  affordable  housing  ond  typical 
New  England  charm.Wnh  an  extensive  menu 
of  instructional  programming  QCC  plays  a 
key  role  in  the  educational  and  workforce 
r development  challenges  of  Central  MA 
As  the  College  gears  up  to  meet  on 

aggressive  agendo  of  change  for  ns  7 500  folk  and  part-time  students,  we  are 
recruiting  a team  of  energetic  men  and  women  who  are  passionate  about 
teaching  and  learning  mtegratrre  and  expansive  in  their  thinking  and  eager  to 
ossume  the  challenge  of  moving  the  college's  ambitious  agendo  forward 

QCC  offers  over  40  Associate  Degree  and  Certificate  study  options,  mod- 
em classroom  and  laboratory  facilities  and  an  opea  stimulating  and  sup- 
portive environment.  A key  player  in  the  community,  Quinsigamond  enjoys 
a reputation  for  its  outstanding  caliber  of  teachers  and  professors  who  pos- 
sess an  unwavering  dedication  to  the  success  of  each  and  every  student 

The  following  tenure  track  positions  are  anticipated  for  the  Fall  of  1 999.  A 
Master’s  Degree  in  the  subject  or  a related  field  is  required,  along  with 
experience  teaching  adults.  QCC  invites  applications  and  nominations  from 
dynamic,  creative,  student-centered  faculty  for  the  following  positions: 

Computer  Information  Systems 
English/ESL 

Nursing  (Med/Surg  Nursing  Major)-2  Positions 

Visit  our  web  site  at  www@qcc.m2ss.edu  for  an  application  and 
position  description  or  send  cover  letter  and  resume  postmarked 
no  later  than  February  5, 1999  to:  Human  Resources, 
Quinsigamond  Community  College,  670  West  Boylston  St., 
Worcester,  MA  0 1 606.  QCC  is  an  Equal  Opportunity  Employer 
that  strongly  affirms  the  American  Association  of  Community 
College's  statement  of  inclusion.  Tel:  (508)  854-4259; 

Fax:  (508)  854-4390;  E Mail:  cyndye@qcc.mass.edu 
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The  Collie  of  Education  treks  faculty  for  the  following  full-time,  tenure  track  port  non 
beyinning  August  1999. 


Faculty  PosmoN 


Early  Childhood  Education 


Tach  eraduare  and  undergraduate  toundauon.  general  educaiion  and  method  course*,  supervise 
field  experiences,  and  advise  early  childhood  graduate  and  undergraduate  students.  Ex  peruse  in 
spcecn  and/or  language  development  and  assessment  or  infants  and  Young  cmldren  witn  some 
background  in  special  education  preferred.  Completed  doctorate  in  eadv  childhood  required  along 
with  a minimum  of  three  years  experience  at  the  prradiool/pnmarv  grade  levels. 


The  College  of  Education  seeks  faculty  for  the  following  full-time,  non-tenure  track 
position  beginning  August  1999 . 


Faculty  Position 


Early  Childhood  Education 


Teach  graduate  and  undergraduate  foundation,  general  education  and  method  courses,  supervise 
field  experiences,  and  advuc  eariy  childhood  graduate  and  undergraduate  students.  Expertise  m 
speech  and/or  language  development  and  assessment  of  infants  and  young  children  preferred  but  not 
essential.  Minimum  completed  master  degree  m eariv  childhood  required  along  with  a minimum  of 
three  vtars  experience  at  the  prcschool/pnmarv  grade  ievds. 


Please  send  a detailed  curriculum  vita  and  three  letters  of  professional  recommendation  with  a letter 
of  applicacon  to: 

Dr.  Mary  Jo  Young,  ECHD  Program  Director 
College  of  Education 
Rnoandt  University 
430  S.  Michigan  Avenue 
Chicago,  1L  60605 


DIRECTOR  OF  CAMPUS  DIVERSITY 
AND  COMPLIANCE 

niversitv  of  Alaska  .Anchorage  (UAA) 

The  University  of  Alaska  Anchorage  invites  applications  and  nominations  for  th 
newlv  created  position  of  Director  of  Campus  Diversity  and  Compliance  Under  th 
general  direction  of  the  Chancellor,  this  senior  lev*!  position  is  responsible  fc 
Umvcrsitv-uide  leadership  in  all  matters  pertaining  to  equity  and  diversity  fc 
students,  tacuitv  and  star!  This  position  provides  administration  of  the  University 
Affirmative  Action  plan  and  monitors  the  University's  efforts  on  behalf  of  all  mana 
pertaining  to  equal  opportunity  This  position  interacts  with  the  University  commumt 
at  large  and  external  constituents  through  cooperative  community  relations  and  b 
sponsoring-presenting  workshops  on  EEOAA  ADA  issues. 

Required  Qualifications 

1 • Bachelor's  degree  m behavioral  or  social  science,  public  or  business 
administration,  or  related  field. 

2.  Progressively  responsible  experience  administering  diversity,  EEO  programs. 

3*  Demonstrated  ability  tn  establishing  and  maintaining  productive  relationships 
with  a full  range  of  campus  and  external  constituents  that  reflects  a strong 
commitment  to  cultural  diversity  and  administration  of  equal  opportunity 
programs 

4*  Demonstrated  abilitv  to  understand,  interpret  and  apply  Equal  Opportunity 
(EO),  Americans  with  Disabilities  Act  (ADA)  and  Affirmative  Action  ( AA) 
legislation,  regulation  compliance,  and  an  AA  plan 

5.  Demonstrated  experience  with  investigation  of  formal  complaints  or  infonna 
complaints  by  providing  competent  advice  on  the  appropriate  corrective  actt< 
to  the  appropnate  parties 

6.  Demonstrated  experience  with  dispute  resolution. 

7.  Demonstrated  excellence  wuh  oral  and  written  communication  skills. 

8*  Demonstrated  experience  m budget  planning  and  personnel  supervision 


ALLAN  HANCOCK  COLLEGE 


Public  California  community  college  located  in  Santa  Barbara  County, 
halfway  between  Los  Angeles  and  San  Francisco  on  California's 
beautiful  Central  Coast,  is  seeking  applicants  for  the  following 
academic  positions: 

AGRIBUSINESS  INSTRUCTOR  closes  02/17/99 

CHEMISTRY  INSTRUCTOR  closes  02/17/99 

DENTAL  ASSISTING  INSTRUCTOR  closes  02/08/99 

DISABLED  STUDENT  PROGRAMS  & SERVICES  - 
HIGH  TECH  SPECIALIST  closes  02/17/99 

GEOLOGY/PHYSICAL  SCIENCE  INSTRUCTOR  closes  02/08/99 
PHYSICS/ENGINEERING  INSTRUCTOR  closes  02/17/99 

READING  INSTRUCTOR  closes  02/08/99 

Salary  and  Fringe  Benefits:  The  annual  starting  salary  range  is 
S34.235  to  $49,738  depending  upon  education  and  experience 
Fringe  benefits  include  medical  and  dental  insurance. 

For  a distnct  application  and  qualification  profile,  please  contact; 


ALLAN 

HANCOCK 

COLLEGE 


EEO/AA  Employer 


Human  Resources.  Bldg.  U 
Allan  Hancock  College 
800  S.  College  Drive 
Santa  Maria,  CA  93454-6399 
www.hancock.cc.ca.us 
(8051  922-6966.  ext.  3722 
FAX  (805)  922-9198 


Preferred  Qualifications 

1 • Advanced  degree. 

2*  Experience  in  higher  education 

3.  Knowledge  of  Alaska  Native  issues  (both  rural  and  urban). 

4.  Experience  with  creating  and  implementing  diversity  programs. 

3.  Lvpcnence  administering,  conducting,  coordinating  and  sponsoring  worksho 
on  AA/EO  and  dtversirv  issues  to  faculrv.  staff  and  students 

Review  of  applications  will  begin  on  Februarv  15.  1999  and  will  continue  until 
successful  candidate  is  selected  Salarv  ts  negotiable.  dcpendir.c  upon  experience  a 
qualifications 

For  additional  information,  visit  UAA's  job  announcement  web  site 

htty//rnnfrJMyi.nafl.flla<ka.edn/uflfllin/intffnl<Jttm 

or  contact  Ms  Cynthia  Matson  at  ancm@iTflfl.alaskfl.edn 

To  be  considered  for  this  position,  please  submit  a letter  of  application  addressing  1 
following 

• Your  experience  related  to  each  of  the  qualifications  listed  above 

• Your  vision  of  how  to  develop  a successful  diversity  program 

• \>jr  leadership  srvie 

Please  also  attach  a resume  and  the  names,  addresses,  telephone  and  fax  numbers 
five  current  retcrenccs  and  send  to 

Hainan  Resource  Services 
University  of  Alaska  Anchorage 
Administration  Building,  Suite  245 
3211  Providence  Drive 
Anchorage,  Alaska  99  SOS 
Voice:  987-756-469* 

TTY:  997-7*6-1429 
Fax:  997-7*6-4727 

> A A n tin  AA/EO  empiose  r <in<i  eui  notional  institution 


FULL-TIME  FACULTY  POSITIONS 

September  I,  1999 

EARLY  CHILDHOOD  EDUCATION 

Tenure  track.  Prepare  undergraduate  students  to  teach  in  birth  throogh  age  5 and  kindergarten  through  grade  3 inclusive  programs.  Requires 
a terminal  degree  m earlv  childhood,  eariv  childhood  special  education,  or  a related  field  Professional  focus  in  special  education  or  child 
are  administration  and  leadership,  and  expertise  in  technology  applications  and  integration  of  wnung  skills  across  cumculum  are 
particularly  sought  Field  experience  with  children  ages  birth  through  8 is  desired.  Please  send  resume  and  two  letters  of  reterence  to 
Undergraduate  Dean,  ao  Nancv  Hutchins.  Review  of  applications  will  begin  Febmary  15. 1999 

ELEMENTARY  EDUCATION 

Two  tenure  track  positions.  Prepare  undergraduate  students  to  teach  at  the  elementary  level  in  inclusive  settings  Requires  Ph  D or  Ed  D . 
experience  teaching  at  college  level  and  in  schools  grades  3 through  6.  expentse  in  curriculum  development  in  rculncultural  envuonmenis. 
and  a commitment  to  ethnic  and  racial  diversity  Professional  focus  in  one  or  more  of  ihe  following  areas  particularly  sought,  special 
eduanon.  technology  applications  and/or  integration  of  writing  skills  across  the  curriculum  Please  send  resume  and  two  letters  of 
reterence  to  Undergraduate  Dean,  c/o  Nancv  Hutchins 

ENGLISH  AND  COORDINATOR  OF 
FIRST-YEAR  PROGRAMS 

Assistant  Professor  of  English  and  Coordinator  of  First  Year  Programs  (tenure  track)  Students  have  a liberal  arts  major  and  professional 
preparation  in  eduatton.  child  life,  and  social  work  Teaching  responsibilities  rnav  include  composition  first  year  seminar,  and  other 
w ruing  courses  Ph  D in  Rhetoric  and  Composition  or  English  wuh  specialization  in  multicultural  studies  Excellence  m leaching  and 
experience  in  program  coordination,  integration  of  technology,  and  writing  across  the  curriculum.  Please  send  resume  and  two  letters  or 
reference  to  Dr  Mama  Folsom.  Chair  of  English  Search  Committee.  Review  of  apphattons  will  begin  February  15. 1999 

HISTORY 

Assistant  or  Associate  Professor  of  History,  one-vat  renewable  position.  The  Humaniite  Program  at  Wheetock  College  seeks  an  historian 
to  leach  world  history.  Europan  history,  and  one  other  area,  preferably  Afnca  or  Latin  America  Courses  include  introductory  world  history 
intermediate  and  advanced  classes  ui  specialty  and  interdisciplinary  humanities  courses  Competencies  in  integrating  writing  across  the 
cumcuhim  and  classroom  technology  desirable  Ph  D and  college  teaching  experience  preferred.  Please  send  resume  and  iwo  letters  of 
reference  to  Dr  Jama  Lazerow.  Chair  of  History  Search  Committee.  Review  of  applications  will  begin  February  15. 1999 

MATHEMATICS 

Assistant  or  .Associate  Professor  of  Mathematics  one-vear  renewable  position  The  Mathenuttcs/bcierice  Program  at  Wheclock  College  seeks 
applicants  to  tach  all  levels  of  Mathematics  courses,  from  developmental  mathematics  to  courses  tor  Mat hemattes/x tenet  majors 
Applicants  should  be  outstanding  tachers  who  are  familiar  with  the  NCTM  Standards,  using  technology  tn  the  classroom,  and  innovative 
cumcula  and  pedagogy  PhD  tn  Mathematics  preferred.  PhD  in  Mathematics  Eduatton  with  Masters  in  Mathematics  considered 
Resumes  and  inquiries  should  be  directed  to  Walter  Burke.  Coordinator  of  Mathematics/Soence  Review  of  appkauons  will  bee/ 
February  15. 1999 

Wheelock  College,  200  The  Riverway, 

Boston,  MA  02215. 

N\V^AikG^»^tt|ualt^vtunrvv!aHirTnauvr  at  lion  cmplnver 
Whetk'ik  G»llejy  ts  a mcmtwr  ot  the  Cillrgc*  ol  ihe  Fenway  Consortium 


HAMILTON  COLLEGE 
Assistant  Professor  of  Physics 


The  Physics  Deoartment  seeks  applicants  for  a tenure  track 
position  as  Instructor  or  Assistant  Professor  beginning 
August  1999  Candidates  P . v snouia  De  completed  cr 
near  completion  information  on  the  position  college  and 
department  may  oe  found  at  t*e  departmental  website  at 
http://www.hamilton.idu  A curriculum  vitae,  a 

statement  of  professional  interests,  and  three  letters  cf 
reference  should  be  sent  to  Prof.  Ann  Silversmith,  190 
Collage  Hill  Road.  Clinton.  N.Y..  13321  Inquiries  may  be 
sent  to  pnyspos@hami(ton  edu  For  full  consioeraticn  ai' 
materials  should  be  received  by  February  15. 1999 

Hamilton  College  is  an  Equal  Opponunity/Affirmative 
Action  employer.  Women  ano  minority  candidates 
are  encouraged  tc  apply 


Wutirn  Carolina  University 

Director  of  Housing  Search  Extended 
Full-time.  12-month  position,  reports  jointly  to 
Student  Affairs  and  Business  Affairs,  provides 
overall  leadership  for  untvcrsitv  housing  program 
serving  approximately  3.000  students  Masters 
required.  doctorate  prelerred.  substantial 
experience  at  tne  Associate  or  Director  s ic\ei 
Position  Available  Immediately  Submit  letter  of 
interest,  resume,  and  names/addrcsscs  of  three 
rcterenccs  to  Dr.  Robert  Caruso.  Vice  Chancellor 
for  Student  AiTairs.  460  HFR  Administration 
Building,  Western  Carolina  University, 
CuUowhee,  NC  28723. 


U N I V E RSI  T Y Q 


WISCONSIN 


MADISON 


POSITION  VACANCY 

Director 

Career  Advising  and  Planning  Services 

UW-Maduon  seeks  a Director  .L;  tor  us  Career  .Advising  and 
Planning  Services  (CAPSi 

EDUCATIONAL  QUALIFICATIONS:  Masters  Degree 
required.  PhD  or  other  terminal  degree  preferred 

POSITION  AVAILABILITY  AND  SALARY:  This  fulltime 
position  is  available  July  1. 1999.  Salary  level  is  dependent  on 
qualifications  wuh  a minimum  salary  of  S52.986. 
Application  and  nomination  deadline  is  February  15.  1999. 
For  appiiauon  information  and  position  description  contact: 

Kim  Edwardson 

104  South  Hsdl,  1055  Baacom  Mall 
University  of  WTsoonsin-Madison 
Madison,  WI  53706 
608/265-5461 

E-mail:  kacdward@lssaa-wisc.edu 

Unless  confidentially  is  required  in  writing,  information 
recard  me  applicants  must  be  released  upon  requesr.  Finalists 
cannot  be  guaranteed  confidentiality.  The  University  ol 
Vi’isconsin-Madison  is  an  affirmative  action,  equal 
opportunity  employer. 


AfcfTf  MANCHESTER 

BE  COMMUNITY  TECHNICAL  COLLEGt 

Founded  in  1963.  MCTC  is  the  largest  of 
Connecticut's  Community -Technical  Colleges.  It 
serves  about  9.000  students  at  any  one  time. 
MCTC  is  in  the  process  of  building  a state-of-the- 
art  2b  million  dollar  Learning  Resource  and 
Technology  Center,  scheduled  for  completion  in 
the  year  2000. 

Assistant  Professor 
(Engineering  and  Technology) 

Assistant  Professor 

(Computer  Science/Technology) 

For  a copy  of  the  vacancy  announcement, 
including  minimum  qualifications  and  salary, 
please  visit  our  website  at 

www.mctc.commnet.edu/per 

or  call  (860)  647-6153 

Send  letter  of  intent,  resume,  transcripts,  and  the 
names  ot  three  references  to 

Deborah  A.  Wilson 
Director  of  Personnel 
and  Contract  Administration 
Manchester  Community-Technical  College 
P.O.  Box  1046 

Manchester.  CT  06045-1046 

Must  be  postmarked  no  later  than  l-chruan  IS.  I W9 
EOFJAA/MT 
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Search  for  the 

PRESIDENT 

of  Baruch  College 
The  City  University  of  New  York 

The  Board  of  Trustees  of  The  Gty  University  of  Hew  York  end  the  Presidential  Search  Committee  invite  nominations  ond  applications 
for  the  position  of  President  of  Baruch  College. 

The  Gty  University  of  New  York,  the  notion's  leading  urban  university,  is  a multi-campus,  publicly  funded  system,  comprisiun  ten  senior 
colleges,  six  community  colleges,  one  technical  college,  a graduate  school,  a law  school,  a medical  school,  and  an  affiliated  medical 
school.  More  than  204,000  students  are  enrolled  in  programs,  ranging  from  associate  degrees  to  the  doctoral  degree,  offered  at 
campuses  throughout  the  five  boroughs  of  Hew  York  Gty. 

Established  in  1919,  Baruch  College  consists  of  three  schools:  The  Zicklin  School  of  Business,  the  Mildred  and  George  Weissman  School 
of  Arts  and  Sciences;  and  the  School  of  Public  Affairs.  The  College  is  the  only  CUNY  College  offering  acaeited  degree  programs 
leading  to  the  B8A,  MBA  and  MS  in  several  business  disciplines.  The  College  also  offers  accredited  programs  leading  to  a variety  of 
undergraduate  and  graduate  degrees,  induding  public  affairs,  real  estate  and  metropolitan  development,  business  journofism,  ond 
corporate  communications.  Baruch  also  houses  the  University's  Ph.D.  programs  in  business  ond  industriol/orgonizational  psychology. 

The  faculty  indudes  more  than  450  full-time  and  420  part-time  members.  The  College  has  an  enrollment  of  1 5,000  students,  of  whem 
approximately  2,500  are  in  graduate  degree  programs.  The  majority  of  undergraduates  attend  full-time  and  85  percent  major  in 
business  disdplines.  Baruch  is  a mosak  of  cultures  with  students  represenring  more  than  100  ethnk  and  linguistk  backgrounds,  many 
of  whom  are  the  first  in  their  families  tc  attend  college . Baruch  has  a rigorous  program  of  business  and  public  affairs  study,  and  is 
committed  to  providing  a sound,  thorough  liberal  arts  foundation  for  its  students.  By  mandate  of  the  faculty,  oil  undergraduates  must 
tab  at  feast  half  of  their  courses  in  the  humanities,  soriai  sdences,  and  natural  sdences. 

The  College  is  funded  by  the  State  of  Hew  York  and  has  a current  operating  budget  in  excess  of  $1 00  million.  Baruch  is  Toasted  in  the 
Gromercy  Park  area  of  Manhattan's  midtown  south  business  district.  The  College's  new  Academic  Complex,  scheduled  for  completion 
in  2001,  will  consolidate  and  dramatically  improve  its  physical  facilities.  Housing  dossrooms,  recreational  facilities  and  faculty  offices, 
it  will  be  the  hub  of  on  urban  campus  ond  the  home  of  both  the  Min  and  Weissman  Schools. 

The  President  serves  os  the  chief  academk  and  administrative  officer  of  the  institution.  Leading  candidates  will  typically  have: 

• A demonstrated  broad  inteiketud  capacity  and  grounding  in  a suitable  academic  discipline.  The  search  committee  has  a very 
considerable  preference  for  candidates  with  an  earned  Ph.D.  and/or  significant  academic  achievement  in  one  of  the  learned 
professions  and  a record  of  scholarly  and/or  professional  achievement;  candidates  must  have  a full  commitment  to  all  of  the 
missions  of  an  academic  institution. 

• The  capacity  ond  desire  to  present  Baruch's  mission  and  program  to  a very  wide  variety  of  prominent  audiences;  a history  os 
effective  representatives  of  their  organizations,  with  a dear  rapacity  to  command  resped  both  inside  and  outside  their  institutions. 

• A history  that  will,  over  rime,  allow  a President  to  gain  recognition  in  city,  state,  and  national  corporate  ardes  os  a knawiedgeoble 
and  trusted  advisor  in  management  and  educational  markets. 

• Excellent  fund  raising  skills  (with  a proven  record)  and  a commitment  to  the  fundamental  importance  of  development. 

• A demonstration  of  leadership  end  integrity  by  creatively  implementing  a centra!  vision  in  an  institution  that  operates  in  a 
complex  public  environment;  an  understanding  of  the  role  of  a college  within  a multi-campus  system  in  which  the  President 
serves  under  the  general  direction  of  the  Gioncellor  according  to  policy  se!  by  the  Board  of  Trustees;  on  ability  to  manage  the 
complexities  of  pubik  funding. 

• A track  record  of  senior  management  success  in  complex  organizations  that  have  intricate  implicit  and  explicit  reporting  relationships, 
that  serves  many  constituencies,  and  requires  a sendee  mentality. 

• The  strongest  candidates  will  hove  experience  with  Hew  York  or  a similar  urban  setting  which  they  find  congenial. 

« A fundamental  commitment  to  corporate  sendee;  on  understanding  of  the  Hew  York  economy,  its  politics,  its  finances  and  its 
institutional  architecture. 

• A commitment  to  a muhkuHural,  multi-ethnic  student  body  ond  to  enhance  the  quality  of  student  life  and  strengthen  the  delivery 
of  services  to  students;  experience  with  equal  employment  opportunity,  affirmative  action,  and  the  promotion  of  cultural  pluralism. 

The  position  is  available  immediately.  Compensation  and  benefits  are  competitive.  The  review  of  applications  will  begin  immediately, 
therefore  submission  of  additional  applications  and  nominations  is  espedolly  encouraged  before  February  1, 1999. 

Atacatiaat:  Appfo iwtj  staid  send  (1)  a Utter  expressing  tta  interest  in  tin  position;  (2)  their  cerricnta  vitae; 
and  (3)  the  nones  of  five  references  (references  wH  net  be  confected  wit  tat  appficoit's  prior  permission). 

Honwwtions:  Nomna  ton  staid  semi  a Utter  of  ncmination,  and.  If  possibU,  the  nominee's  curriculum  vitae. 
Applications  and  nominations  should  be  sent  to: 

Secretory  Genevieve  Mulfin 
^ ' i lonrd  of  Trustees 

v Tim  Gty  University  of  Hew  York 

535  East  80th  Street,  Room  302 
Hew  York,  NY  10021 

AH  fsqnaries,  eooinctioas,  end  app&atioes  will  be  beld  in  strictest  confidence. 

The  Gty  University  of  Hew  York  is  an  Equal  Opportunity/Affirmarive  Acfion/tRCA/Americans  with  Disabilities  Act  Employer  with  a 
strong  commitment  to  roool,  cultural,  and  ethnic  diversity.  The  search  committee  octively  seeks  ond  encourages  nominations  end 
applications  from  men  and  women  of  all  races  ond  ethnic  backgrounds. 


iswego  JSme  iJRiversi^ 

Director 
of  Campus  Life 

The  Director  ot' Campus  Life  will  report  to  the  Vi 
President  for  Student  Affairs  and  will  be  a member 
the  Vice  President  s Advisors  Council  This  is  a fu 
time  twelve-month  position  responsible  I 
management,  leadership  and  coordination  of  van 
activities  and  resources  related  to  the  quality 
student  life  on  campus.  The  Director  will  supers’ 
the  Campus  I ife  OtTice  professional,  classift 
service,  and  student  stall  The  Director  is  the  prime 
departmental  liaison  to  the  campus  and  exten 
groups  The  Director  is  responsible  for  establishi 
collaborative  and  cross-functional  planning  effor 
implementing  programs  and  services,  and  assigni 
use  ot  facilities  lhe  Director  provides  leadersh 
initiative,  and  creativity  to  the  following  areas  c 
curricular  activities,  student  activities,  studt 
organizations  and  student  government,  leadersf 
development,  multicultural  programs,  and  colle 
union,  intramurals  and  recreation,  and  student  life  i 
campus  Other  areas  include  advisement  of  t 
Student  Association,  liaison  to  Greek  soc 
organizations,  and  assessment/evaiuation  of  t 
quality  of  campus  live  programs  The  Director  mi 
frequentlv  attend  evening  and  weekend  progran 
events  and  workshops 

Qualifications:  Masters  degree  in  Colie 
Student  Personnel  or  related  area  required 
doctorate  in  College  Student  Personnel.  Hief 
Education  Administration,  or  related  field 
desirable  Other  required  qualifications  include 

• evidence  ot  progressively  responsible 
professional  experience  in  student  affairs  in  ; 
higher  education  setting. 

• experience  in  eo-cumcular  programming, 
student  organization  advisement.  multicultur; 
programs,  student  activities  and  events 
planning. 

I superv  tsorv  and  budgetary  experience. 

t excellent  verbal  and  written  communication 
skills 

t abihtv  to  establish  rapport  with  students, 
faculty.  staff  and  communitv  constituencies. 

• working  knowledge  of  student  development 
theory  and  application,  panicularlv  student 
learning  outside  the  classroom 

An  understanding  of  safetv  and  risk  managem< 
issues,  experience  with  campus-wide  Greek  soc 
organization  advisement  and  intramural -recreati 
programs,  and  knowledge  ot  program  and  facil 
design  are  desired 

Applications  Submit  letter  ot  application,  resun 
three  letters  ot  reference  and  oltiaal  transcripts  to 

Ann  Fitzsimmons 
Offlea  of  Human  Resources 
410  Culkln  Hall 
Oswago  Stata  Univarsity 
Oswego,  New  York  13126 

Review  ol  applications  will  begin  March  1.  l4>' 
however,  thev  will  be  accepted  until  the  position 
filled  Stan  mg  date  will  be  JuK  l |awa 

f Mi  t go  l wwrw/\ 
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CONNECTICUT 

Cuimminitv  -Technical  Colleges 


UNIVERSITY  OF  NEBRASKA 
OMAHA 


PRESIDENTIAL  SEARCH 

GATEWAY  COMMUNITY-TECHNICAL  COLLEGE 
NEW  HAVEN,  CONNECTICUT 

The  Board  of  Trustees  of  the  Connecticut  Community-Technical  College  System  invites 
nominations  and  applications  for  the  Chief  Executive  Officer  position  at  Gateway  Community- 
Technical  College,  one  of  twelve  colleges  within  the  state  system  of  two-year,  comprehensive 
community-technical  colleges. 

Founded  in  1992  as  a result  of  the  merger  of  Connecticut’s  systems  of  community  and 
technical  colleges,  Gateway  sen/es  approximately  4,000  full-time  and  part-time  learners  in 
credit  programs  at  its  two  campuses  in  New  Haven  and  North  Haven.  Gateway  also  plays  a 
strong  role  in  the  region's  economic  and  community  development  through  partnerships  with 
area  businesses, industries,  educational  institutions,  and  community  organizations.  To 
advance  Gateway’s  position  as  a valued  resource  for  the  communities  it  serves,  the  Board  of 
Trustees  is  most  interested  in  candidates  who  will  lead  the  college,  working  within  a system, 
through  strategic  planning  and  progressive  programming  including  learning  technologies, 
advancing  economic  and  community  development,  enhancing  resources  through  develop- 
ment and  marketing. 

Closing  date  is  March  1 , 1999. 

Position  announcements  may  be  obtained  from,  and  letters  of  application 
addressed  to: 

Dr.  Bruce  H.  Leslie,  Chancellor, 

BOARD  OF  TRUSTEES  OF  CONNECTICUT  COMMUNITY-TECHNICAL  COLLEGES, 

61  Woodland  Street,  Hartford,  CT  06105. 

The  Connecticut  Community-Technical  Colleges  are  equal  opportunity,  affirmative 
action  employers,  m/f. 


'Connecticut 


Expand  vour  horizons,  explore  new  directions, 
discover  new  possibilities... 

Saint  Joseph  College.  located  in  rtuAtniuil  Wnt  Hartford.  CT.  midway  between  Boston  and  New  York  Ct.>  provides  rigorous 
liberal  arts  and  professional  education  for  a diverse  student  population  while  maintaining  a strong  commitment  to  developing 
the  potential  of  women. 

Department  Chair  - Education 

Saint  Joseph  College  is  seeking  a creative,  experienced  educator  who  will  bnng  effective  leadership  to  its  lareat  department 
The  Chair  directs  and  facilitates  the  work  of  the  faulty  members,  supervises  programs  for  undergraduate  women  and 
coeducational  graduates:  collaborates  with  campus  speaal  education  and  early  childhood  lab  schools:  and  works  in  partnership 
with  practitioners  and  community  agencies. 

Qualifications  include  an  earned  doctorate  in  an  appropriate  educational  field  with  sufficient  experience  tor  a tenure 
track  faculty  position,  excellent  interpersonal  and  communication  skills,  as  well  as  a dear  commitment  to  tcaefurr 
excellence  and  shared  governance  within  the  context  of  the  mission  ot  the  Loiiepe  Administrative  or  teaenme 
experience  in  public/pnvate  K-12  schools  is  preferred 

please  send  a letter  of  application  and  statement  of  educational  philosophy,  vitae,  transcripts  and  names  of  three 
reference!  to  Human  Resources.  Education  Dept  Chur  Search  Committee 

Saint  Joseph  College  ^ 

1678  Arvium  Avenue  .-jpr-e 

West  Hartford,  CT  06117-2791 

Review  of  applications  will  begin  Tebruary  J.  199V  ana  wiu  continue  until  tre  position  r.  hue a t l|F=jj{ 

Inquiries  may  be  made  to  (860)  232-4570  x390  or  e-mail  rcaldwell <drjc. ed u.  Saint  Josepn 

College  is  committed  to  diversity  and  is  an  £OE/M/F/\ '/O  employer  ' s \ . 

Saint  Joseph  College  is  a community  which  promotes  the  growth  of  the  whoie  person  tn  a taring  ; ] . 

environment  which  encourages  strong  ethical  values  persona  integrity  ana  a sense  ot  responsibility  to  , 

the  needs  of  society  f ' ~ " 

/<r_.  www.sjc-®^'* 


DEAN 


COLLEGE  OF  EDUCATION 

The  University  of  Nebraska  at  Omaha  (UNO)  is  one  of  the 
four  campuses  of  the  University  of  Nebraska  System  and 
is  located  ui  the  heart  of  Nebraska’s  largest  metropolitan 
area  UNO.  situated  on  88  5 acres,  is  surrounded  by 
beautiful  parks  and  residential  areas  and  is  a 
comprehensive  university  with  over  100  undergraduate 
mators  and  50  graduate  majors.  Student  enrollment  is  over 
13.500  FulUtune  faculty  numbers  over  450 

The  College  of  Education  has  06  full-time  faculty 
and  approximately  150  part-time  faculty  organized 
into  the  departments  of  Counseling.  Educational 
Administration  and  Supervision.  Special  Education  and 
Communication  Disorders.  Teacher  Education,  and  the 
School  of  Health.  Physical  Education  and  Recreation 
offering  undergraduate,  master's,  certificate  programs 
and  the  Educational  Doctorate  is  offered  in  Educational 
Administration  and  Supervision  The  college  serves 
over  1,400  undergraduate  students  and  approximately 
900  graduate  students  The  college  has  NCATE. 
Nebraska  Department  of  Education.  ASLHA.  and 
C AC  REP  accreditation 

The  Dean  of  the  College  of  Education  is  responsible  for 
the  leadership  and  overall  direction  of  teaching, 
research-scholarly  activity,  and  professional  and 
community  service  functions  of  the  college.  The  dean, 
as  a member  of  the  Executive  Committee  of  the 
Metropolitan  Omaha  Educational  Consortium, 
comprised  of  the  seven  metropolitan  school  districts,  is 
expected  to  provide  focus  and  direction  for  the 
consortium  The  dean  will  be  expected  to  have  a strong 
commitment  to  the  role  of  faculty  governance  The 
dean  will  also  be  expected  to  promote,  enhance,  and 
support  external  funding  for  the  college.  The  dean 
reports  to  the  Vice  Chancelloi  for  Academic  Affairs 

Qualifications  include  an  earned  doctorate, 
experience  as  a full-time  faculty  member,  5 years 
academic  administrative  experience  at  the 
department  level  or  higher,  preferably  in  a 
metropolitan  environment,  distinguished  record  of 
teaching,  scholarship,  and  service  to  qualify  for 
professorial  rank  and  tenure  in  one  of  the  college’s 
departments  or  school,  demonstrated  ability  to 
provide  leadership  through  a participatory 
management  style  in  strategic  planning;  program 
and  personnel  management,  budget  management; 
external  grant  funding,  development,  jechnology, 
active  involvement  with  professional  organizations, 
community  involvement;  and  effective  interpersonal 
and  communication  skills 

Nominations  and  applications  should  be  sent  to 

Vice  Chancellor  Derek  J.  Hodgson 

Vice  Chancellor  for  Academic  Affairs 

University  of  Nebraska  at  Omaha 
Omaha.  Nebraska  68182-0001 
FAX  (402)  554-4896 

Applications  should  include  a letter  discussing 
experiences  and  accomplishments  relevant  to  this 
position,  a resume,  and  the  names,  addresses  and 
telephone  numbers  of  three  references  Application 
deadiine  is  March  15.  I9<N  l NO  is  an  equal 
opportunity  empiover 

See  our  website  tor  farther  information 
http://www.unomaha.edu/aa/facuitv.htnil 


Oakton  Community  College 

Oakton  Community  College  is  a caring  community  of  educators  dedicated  to  excellence  in  teaching  and  learning.  We 
expect  from  ourselves  and  our  students  tolerance,  fairness,  responsibility,  compassion  and  integrity.  We  invite  and  encour- 
age applications  from  candidates  who  reflect  the  increasing  diversity  present  in  our  community  and  student  body;  who 
will  enhance  and  promote  engagement  with  other  cultures;  who  are  current  in  their  utilization  of  evolving  technologies; 
and  who  will  challenge  our  students  to  be  knowledgeable,  ethical  and  capable  global  citizens. 

Located  17  miles  from  downtown  Chicago  and  35  miles  from  the  border  with  Wisconsin,  Oakton's  district  has  highly  rated 
elementary  and  secondary  schools,  is  serviced  by  major  transportation  systems  and  has  access  to  world  class  cultural  events. 

The  following  tenure  track  positions  are  available  for  the  1999-2000  academic  year: 

Computer  Information  Systems,  two  positions.  These  faculty  members  will  be  responsible  for  teaching  beginning  and  advanced 
programming  courses  (e.g.t  C++.  JAVA,  and  Assembler),  Internet  and  client-server  courses,  as  well  as  current  applications.  Candidates  should 
have  a strong  programming  and  operating  systems  background,  be  familiar  with  visual  programming,  Web-based  techniques,  and/or  current 
applications.  Minimum  qualifications  are  a bachelor’s  degree  in  a relevant  area,  at  least  3 years  of  relevant  work  experience,  MCSH  certifica- 
tion, and  strong  communication  and  presentation  skills.  Preference  will  be  given  to  candidates  with  teaching  experience  and  a graduate  degree 
in  Computer  Information  Systems.  Computer  Science,  or  a closely  related  business  degree. 

English,  one  position.  Minimum  requirement  is  a master's  degree  in  English.  Preference  will  be  given  to  candidates  with  a graduate  specialty 
or  emphasis  in  composition  and  some  college  teaching  experience.  This  faculty  member  will  teach  freshman  and  developmental  composition. 

Manufacturing  Technologies,  one  position.  This  faculty  member  will  be  responsible  for  teaching  a variety  of  courses  including  CNC 
set-up  and  programming,  metrology,  automation-related  technologies  (e.g.,  hydraulics,  robotics,  and  PLC’s),  and  the  latest  version  of  AutoCAD. 
The  faculty  member  will  be  expected  to  participate,  as  well  as  lead  in,  curriculum  development,  student  advising,  recruiting,  and  developing 
linkages  with  local  industry.  Minimum  requirements  are  a bachelor’s  degree  in  engineering  or  related  technology,  a minimum  of  3 years  of 
industrial/technical  experience,  and  strong  communication  and  presentation  skills.  Preference  will  be  given  to  candidates  with  a graduate 
degree  in  engineering  or  related  technology,  and  teaching/training  experience. 

Mathematics,  two  positions.  These  faculty  members  will  teach  mathematics  courses  from  Developmental  Mathematics  through  Calculus 
and  Differential  Equations.  Ideally,  at  least  one  of  the  faculty  members  will  also  be  qualified  to  teach  Computer  Science  classes  (e.g., 
Introductory  through  Data  Structures).  Minimum  qualifications  are  a master’s  degree  in  Mathematics  and/or  Computer  Science  and  strong 
communication  and  presentation  sxills.  Preferred  qualifications  are  a doctorate  in  Mathematics  and/or  Computer  Science,  past  teaching 
experience  and/or  industrial  or  business  expenence. 

Nursing,  one  position.  Minimum  requirement  is  a MSN  and  2 years  of  nursing  expenence.  Current  knowledge  and  experience  in  psychiatric 
nursing  is  required.  The  individual  will  also  need  to  be  able  to  teach  medical/surgical,  genatnc,  or  community-based  nursing.  Preference  is 
given  to  pnor  teaching  experience. 

Physics,  one  position.  Minimum  requirement  is  a master’s  degree  in  Physics.  Preference  will  be  given  to  candidates  with  a Ph.D.  and  some 
college  teaching  expenence. 

Psychology,  one  position.  This  faculty  member  will  teach  a full  range  of  psychology  courses,  among  them  Introduction  to  Psychology,  Child 
Psychology,  Human  Development,  and  Psychology  of  Abnormal  Behavior.  Minimum  qualifications  are  a Master’s  degree  in  Psychology  and 
some  college  teaching  experience.  Training,  expenence.  and  certification  in  substance  abuse  counseling  are  preferred. 

Speech,  one  position.  Requires  a master  s degree  in  Speech  or  Speech  and  Theater  as  well  as  experience  working  with  related  student  activitities. 
The  following  one-year  position  is  available  for  the  1999-2000  year: 

Health  Information  Technologies,  one  position.  Minimum  requirements  are  a bachelor’s  degree  in  a relevant  area  and  2 years  of  coding 
expenence.  Preference  will  be  given  to  those  with  teaching/training  expenence. 


Tor  information  on  all  positions,  instriu  turns  on  material*  needed  for  the  application,  and  more  information  about  Oakton, 

\ isit  our  website  at:  www.oakton.edu. 

Rt  view  oj  applications  will  begin  on  February  15.  1999  and  will  continue  until  the  positions  are  filled . To  request  an  application, 
please  contact:  Craig  Ahmdt.  Human  Resources.  Oakton  Community  College,  1600  E.  GolfRd.,  Des  Plaines,  IL  60016 
$47-635-1675,  FAX:  847-635-1764,  e-mail:  facsearch@oakton.cdu. 


Oakton  Commumiv  uMleee  is  an  equal  opportunity  cmplo>er  and  encourages  applications  irom  traditionally  underrepresemed  groups 
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North  Shore  Community  College 

PRESIDENT 


North  Shore 
Community 


Th«  Board  of  Tn»te€S  of  North  Shore 
Community  College  invites  nominations  and 
applications  for  the  position  of  President  of  the 
College. 


College,  established 
in  1965,  is  located 
approximately  25 
miles  north  of 
Boston,  MA 
with  campuses 
located  close  to  the 
pkturesque  seacoast 
of  both  Beverly  and 
Lynn,  Our  new 
campus  is  in 
Danvers.  The 
College  offers  a 
wide  variety  of 
programs  to 
approximately 
10,000 full  and 
part-time,  credit 
and  non-credit 
students  enrolled 
days,  evenings. 


In  its  search  for  the  President  the  College  will  assess  the 
candidate's  demonstrated  leadership  ability  to: 

• Develop  end  articulate  a vision  for  the  future  of 
the  College  in  our  service  area. 

• interpret,  implement  oncf  execute  community 
college  policies  as  outlined  by  the  Board  of 
Higher  Education  and  in  compliance  with  state 
and  federal  laws  end  regulations . 

• Administer  fiscal  affairs,  budgets,  facilities  and 
personnel  within  a complex  organization, 

• Maintain  a system  of  participatory  governance 
and  professional  development  in  o col/ective 
bargaining  environment. 

• Ensure  the  development  and  evaluation  of 
educational  programming  and  curriculum  In 
liberal  arts  and  occupational  preparation. 

• Ensure  successful  Implementation  of  the 
College**  strategic  plan. 

• Direct  appropriate  staff  in  developing  and 
evaluating  strategies  to  address  institutional 
effectiveness  measures. 

• Develop  successful  alliances  with  various 
organizations  including  specific  partnerships 
with  schools,  community  groups,  governmental 
agencies  and  local  business  and  industries. 

• Participate  visibly  In  public  relations,  resource 
development  and  fund  raising  for  the  College. 

• Ensure  fair  Interpretation  and  administration  of 
all  collective  bargaining  provisions  and 
requirements. 

• Ensure  implementation  of  Affirmative  Action 
policies  and  procedures  in  an  environment  that 
promotes  sensitivity  to  pluralism  and  diversity. 

• Participate  actively  on  various  local,  state,  and 
national  committeesitask  forces  addressing 


and  weekends.  Issues  and  problems  of  interest  to  community 
colleges  and  higher  education. 

Minimum  Qualifications: 


Master's  Degree  from  an  accredited  institution,  earned  Doctoral  Degree  preferred; 
six  years  of  leadership  experience  in  senior  administrative  position  (Dean  or 
above)  or  equivalent  experience  in  business,  government  or  non-profit 
organization;  teaching  credentials  sufficient  to  warrant  appointment  to  a senior 
faculty  position  at  the  institution;  demonstrated  record  of  successful  program 
development  and  evaluation;  demonstrated  record  of  successful  administration  of 
finances,  budgets,  facilities  and  personnel;  demonstrated  knowledge  of  current 
major  issues  facing  community  colleges,  both  nationally  and  regionally,  political 
astuteness  and  the  ability  to  function  effectively  within  a complex  political 
environment;  knowledge  and  sensitivity  to  collective  bargaining  environmenc 
understanding  the  use  of  technology  application  in  a complex  institution;  successful 
experience  in  resource  development;  experience  in  developing  effective  and 
successful  alliances  with  various  organizations,  including  but  not  limited  to  those  in 
business  and  industry,  affiliation  and  participation  with  organizations  devoted  to  the 
advancement  and  improvement  of  community  colleges;  and  proficiency  in  oral  and 
written  communications  and  interpersonal  skills,  including  ability  to  work  effectively 
with  administrators,  faculty,  staff,  students,  local  community  members,  business  and 
industry,  state  and  local  governmental  agencies,  and  other  educational  institutions. 


Compensation  for  the  position  will  be  commensurate  with  experience  and 
qualifications.  More  information  about  the  College  is  available  on  the  web  at 
www.cc.ma.us  or  by  calling  the  Human  Resources  Office  at  978-762-4000, 
X430S.  For  full  consideration,  nomination  or  application  materials  should  be 
received  by  March  17.  1999.  Candidates  should  submit  a letter  describing  interest 
and  qualifications  for  the  position,  a resume,  and  the  names,  addresses  and  phone 
numbers  of  five  references. 


Send  nominations  or  applications  to:  Jane  Covlello,  Director  of 
Resources,  North  Shore  Community  College,  One  Fern  croft  Road.P.O, 
Box  3340,  Danvers,  MA  01923. 


As  an  equal  opportunity,  affirmative  ocuon  employer.  North  Shore  Ccmmuwry  College  n 
seeking  candidates  who  will  ougment  the  diversity  of  its  facuSty.  staff,  and  administration 


Potman  Announcement 

HEAD 

Department  of  Biochemistry 

PURDUE  UNIVERSITY 

Applications  are  invued  tor  the  position  of  Department  Head,  beginning  with  the  1999- 
2000  academic  vear.  Tne  Department  has  18  full-ume  faculty  members  and  established 
undergraduate  and  graduate  programs  leading  to  the  B.S.,  M.S.  and  Ph.D.  degrees.  The 
Faculcv  of  the  Department  are  also  maior  participants  in  interdepartmental  programs  in 
Biochemistry  and  Moiecuiar  Biology.  Genetics,  and  Plant  Biology.  Several  new 
appointments  are  anticipated  during  tne  next  3-5  years.  Candidates  must  nave  a Ph.D.  or 
equivalent  degree  and  be  eligible  for  tenure  at  the  rank  of  professor.  The  successful  candidate 
should  have  an  established,  internationally  recognized  program  ot  sponsored  research, 
leadership  skills,  a distinguished  record  of  ongoing  scholarly  activity,  and  a commitment  to 
teaching  excellence.  A competitive  paexage  in  the  area  ot  recruitment  and  resources  is 
available.  More  detailed  information  about  the  department  is  available  at: 
hnp://www.biocb  cm.  pttrdue.edu. 

Qualified  persons  are  requested  to  submit  the  following:  a letter  of  application,  a statement 
of  research,  teaching  ana  administrative  philosophy,  complete  curriculum  vuac,  including 
names,  addresses,  and  telephone  numbers  of  five  references.  The  selection  process  will  begin 
on  February’  1.  1999.  and  continue  until  a suitable  candidate  is  found.  Nominations  of 
potential  candidates  for  tne  position  are  welcome.  Applications,  nomination,  and  inquiries 
should  be  addressed  to: 

Professor  Ronald  Somcrrilie  , . . 

Chair,  Biochemistry  Department  Head  Search  Committee 
do  Office  of  the  Dean  of  Agriculture 

1140  Agricultural  Administration  Building  ~ 

Purdue  University  ^ _ — "•*  , ’ 

West  Lafayette,  IN  47907-1140  — ' ' - 

Phone:(765)  494-1614  \ * 

Fax:  (765)  494-7420 

Purdue  Unbcrnty  is  an  tgvul  opportunity} affirmative  Action  employer. 

r 

CORNELL 

Director,  Cornell  Career  Services 

Cornell  University  invites  applications  for  the  position  of  Director.  Cornell  Career 
Services.  Cornell,  a major  research  university,  has  an  enrollment  of  over  18,500 
students  in  seven  undergraduate  colleges,  a graduate  school,  and  four  professional 
schools  Career  services  at  Cornell  are  offered  in  a coordinated,  decentralized 
environment  comprised  of  the  University  Career  Center  and  specialized  career  offices 
in  the  colleges  Cornell  Career  Services  is  in  the  Division  of  Student  and  Academic 
Services  and  collaborates  with  other  units  in  the  Division  to  support  the  educational 
mission  of  the  University 

Working  with  the  colleges  and  their  deans,  faculty,  staff,  employers,  and  a worldwide 
network  of  alumni,  the  Director  provides  leadership,  vision,  and  strategic  planning  in 
developing  programs  and  services.  The  selected  candidate  will  play  a key  role  in 
enhancing  internal  and  external  relations  and  in  developing  the  necessary  resources  for 
superior  services,  icchnologv,  and  facilities 

The  Director  oversees  a staff  of  35  in  several  locations  across  the  campus  and 
administers  a current  annual  budget  of  S 1 5 million  The  successful  candidate  will  have 
demonstraied  leadership  in  a complex  administrative  environment  and  have  a proven 
ability  to  work  effectively  within  an  organization  committed  to  a team  management 
philosophy  Individuals  should  have  an  adv  anced  degree  and  experience  working  with 
volunteers  and  advisors  boards 

To  apply  submil  resume  and  cover  letter  addressing  your  philosophy  concerning 
leadership  and  management  within  a career  services  environment  io 

Search  Committee  Chair 
103  Barnes  Hail 
Cornell  University 
Ithaca,  NY  14853 

Applicanons  will  be  rev  icwed  beginning  Februarv  1 and  \v  ill  continue  until  the 
position  ,s  filled 

( <>rncli  I’ntvenm  n nn  ratio  i nppnrr.irtn  n'nrrnnm  r n>  t> on  tUnt'O^'r  ,tmi  rr-iplo\rr 
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Colkqe  oj^Marin  invites  applications 
for  the  folbwing  position: 


• i 

' J JFull-time  Jnstrucior- 

I Nursing  (<JMedical 

Surgical/ geriatric ) 

CCC  Credential  m the subject  OR*  Masters  in 
Nursing  or  BA  in  Nursing  ana  Masters  ■*» 
^eaith  Education  or  Health  Science-  OR- 
equivalent  Maximum  entering  step  sa:arv 
range:  $44,044  - S55.1 13/yr  Additional 
desired  exoenence  in  community  ana/Gr 
home  health,  pediatric,  psychiatric  :• 
maternal  child  nursing.  Specific  requirements 
available  m detailed  tob  announcement 
(see  beicwt 

Offers  extensive  benefits  package  Please  cat: 
i4 15)485-9567  (24  hrs.)  lor  a detailed  :oo 
announcement  & required  application  forms 
*.o  be  mailed  to  you  Aopitcation  deadline 
Thursday  feoruary  18.  1999  ov  5 CCrM 
No  Faxes.  Postmarks,  or  E-manacceoteo 

An  AA/EEO  Employer 


sf\ry,  \f-K 


LvGuardia 
Community  College 

Associate  Dean  for  Academic  Affairs 


DUTIES:  The  Associate  Dean  wu  report  to  we  v ice  i'rcsicen:  ror 
Academic  Afetn.  and  will  be  responsible  tor  serving  as  tne 
cumcuiar  and  pedagogical  leader  of  the  college,  ana  as  liaison  to 
the  department  and  college  cumaxlum  committees. 
QUALIFICATIONS:  Doctorate  or  equivalent  and  a minimum  of 
three  vein  ocpencnce  in  academic  administration  at  an  institution 
of  higher  education.  Requires  strong  teaching  background, 
experience  with  curriculum  development,  ability  to  work  with  and 
moavare  faculty,  record  of  demonstranad  eduemonai  innovation 
and  excellent  communication  skills.  SALARY:  Mid  SfiOs  to  mid 
S90s.  commensurate  with  qualifications.  Send  letter  and  resume 
by  Feb.  1 2 to*  Ms.  Diaoe  Rodman,  Rm  M40Q. 


M i Am  fJ  ir/iVsi  gr, 


Mathemati 


j Two  Anticipated  Openings 

I DUTIES:  Teaching  dcvdopmcnol  and  ooliccc-icve  nutnenuna 
courses.  Performs  researai.  Guidance  duties.  ,omminct  and 
deparunentai  .us.enmcnts  QUALIFICATIONS:  i..rj 

appointment  as  .rwnuaor  Masters  Decree  in  Mathematics  o'  [ 
Math  Education  required.  current  enrollment  in  roared  doctoral  I 

I program  nignn  prererrol  lor  ar'poinLmcni  as  assistant  Professor  i 
Doaorare  in  Mathematics  or  Math  Education  required.  Also  j 
ckamonsrraicd  evidence  of  significant  success  as  a teacher  and  abiiitv  , 
to  interaa  wnl  with  racinrv  «atf  and  st;:drn«s  SALARY:  1 
Instructor-  SIR  2‘’8-S3S  **S0.  Autsaai  Professor  i'0  829-  | 
.emmeruurare  witn  quiiifiranora  >end  lenrr  ana  ( 
resume  ru-  Feb  12  to  forge  A.  Pener,  LaGuirdi*  I 
j Communin'  College,  31*10  Thormoo  Avr.  LIC,  NY  f 
1 11101  ’dditionai  r.tormatinn  ■.ai.abre  i 

www |«cccunv.edu  or  < 1 8)  482-IORS 


Connecticut 


Expand  vour  horizons, 
explore  new  (directions, 
discover  new  possibilities... 


\/:nr  iotepn  College  located  in  midential  U Vest  Hartford.  CT.  midway  between  Boston  ana  New  York  On.  provides  rigorous  liberal  arts  ana 
•‘,'<ir'\i.  raucjnc-  r'r  i ar.ene  •ruaent  population  wmie  maintaining  a ’trrng  commitment  to  zeirwpmg  tne  potential  of  women 

' tar  tacuity  place  a nigh  value  on  teaching,  service,  professional  development  and  research,  and  we  provide  an  ideal  environment  for  your 
professional  development  and  growth.  We  seek  faculty  with  a strong  desire  to  teach  undergraduate  students  and  with  skills  to  work  effective 
\ tth  a diverse  array  of  students 

THE  FOLLOWING  FULL-TIME  TENURE  TRACK  POSITIONS 
WILL  BEGIN  FALL  1999: 

■ Mathematics  • The  Department  of  Mathematical  Sciences  invites  applicanons  for  a full-time  tenure  track 
position.  Candidate  must  have  a Doctorate  degree  in  mathematics,  have  knowledge  and  experience  in  current  reform  efforts,  b 
limiliar  with  the  use  of  technology  tn  the  dassroom.  and  demonstrate  a strong  commitment  to  and  potential  for  excellence  m 
teaching.  Duties  include  teaching  undergraduate  mathematics  labs  tract  algebra  and  geometry  essential)  and  computer  science 

, nurses,  student  advisement  and  committee  service.  The  Department  offers  B.S.  degrees  in  mathematics,  math/computer 
.rente.  nutn/cconomics  ano  mainrphvsics. 

Please  send  a letter  of  application  and  statement  of  teaching  philosophy,  vitae  and  names  of  three  references  to 
Human  Resources,  Mathematic*  Search  Committee. 

■ Biochemistry  * The  Department  of  Chemistry  is  seeking  applications  tor  a tenure-track  assistant  profess* 
appointment.  Candidates  must  have  a Ph.D.  in  chemistry  or  biochemistry  Responsibilities  include  teaching  biochemistry 

■ one  course  in  support  of  our  ACS  approved  B.S.  degree,  and  another  in  support  of  our  nursing  major)  in  our  undcrgraduai 
womens  college,  as  well  as  advanced  topics  in  biochemistry  in  our  coeducational  Master's  program.  Candidates  will  be 
expected  to  direct  student  research  at  the  B.S.  and  M.S  level. 

Please  send  resume,  description  of  teaching  philosophy,  description  of  research  interests,  transcripts  and  three 
letters  of  recommendation  to  the  Director  of  Homan  Resources,  Biochemistry  Search  Committee. 

■ Nursing  * The  Division  of  Nursing  is  seeking  applications  for  a full-time  tenure  track  appointment  for  its 
innovative  curriculum.  The  Baccalaureate  and  Master's  program  is  N’LN  accredited  and  COCNE  approved.  Candidates 
must  tie  doctorallv  prepared  with  a Master's  in  Nursing,  demonstrate  a strong  commitment  to  and  potential  for  excellence 
m teaching  and  have  flexibility  to  teach  collaboratively  across  the  nursing  curricuium.  The  successful  candidate  will 
possess  a nursing  philosophy  that  is  built  on  canng  and  is  consistent  with  the  mission  ot  the  College. 

Please  send  a letter  of  application  and  statement  of  teaching  philosophy,  vitae,  transcripts  and 

name*  of  three  references  to  Human  Resources,  Nursing  Search  Committee.  ^ 

Review  of  applications  will  begin  February  / / 99^  and  will  continue  until  the  pontton  n filled  .ry*A 

Saint  foteph  College  I IfHiI  1 

1678  Asylum  Avenue 

West  Hartford  CT  06117-2791 

SAINT 

Inquiries  may  be  made  to  (860)  232-4S70  x390  or  e-masl  rcaldtsxU@tjc.edu.  Saint  foteph  College  it 

committed  to  diversity  and  u an  EOEJMiFfVJD  employer  JOSEPH 

Stmt  loseph  College  is  a community  which  promotes  the  growth  of  the  whole  person  m a canng  environment  Which  r*  n I I Ff 

encourages  strong  ethiad  values,  personal  integnry  and  a sense  of  rrspomoihrr  to  the  needs  of  society  c 


*****  z*ss  www.sje.odv* 


Hamilton  College 

>.e  Department  ct  Mathematics  invites  applications  ter  an 
assistant  professor  tsnura-track  position  in  mathimatict  A 
^ D.  together  v.ith  a commitment  tc  ana  excellence  m 
jnaergraduate  teaenma  are  reouired  Pnc:  reaching  exoenence  is 
:-*.vrao:e  Fesearcr,  area  is  open  canaiaates  r:cm  a-,  f.eids  m cure 
:“3  aooneo  n'.-vnemancs  v\n!  be  considered  af>roo^s,t>sHT:es 
'■’Ciude  teachmo  *.e  r-rses  per  year  ai  a variety  cf  levels 
“jmnicn  ucnege  is  a small,  highly  selective  liberal  arts  college  ct 
’£00  students,  located  tn  rural  upst3te  New  York  The  Department 
^as  8 mere, bars  and  averages  20-25  maiors  oer  vear  To  apply,  send 
*-?  AMS  cc.pr  sheet  a current  cumcu'um  vitae  anc  three  'eners  c* 
Terence  -at  least  cne  that  evaluates  teaching)  to  Richard 
Badiorrt.  Search  Committta  Chair,  Department  of 
Mathematics.  Hamilton  College,  Clinton.  NY  13323  Review  ot 
applications  win  continue  until  the  position  is  filled  Women  end 
^embers  ot  other  unoerreoresenret?  crPL\n$  j'e  esceciaiv 
encouraged  tc  apply ; Hamilton  Co.lege  is  an  Eouai 
-DDonuniTv/ Affirmative  Action  employer 


LJnSINC,  COMMUNITY  COLLEG 

Faculty  Member 

Nursing  (*»ji 

Mister?  ni  N.en^e  .n  Nursine  (MShT)  - completed 
ir.  progress,  specialty  certification  desired.  Musi  have 
be  eiigibie  tor  a Michigan  Nursine  License  M 
possess  n.nn  ,:iiKai  ir.m  2 \rs  i and  teach'ng  exp 
adult  heaitn  tare  Musi  have  a commitment  to  worm 
witn  a diverse  population  as  a team  member.  Posin 
rroutres  excellent  communication  and  interperso 
\*i.,s  Must  oe  oprn  1 1 .earning  a variety  of  teach 
methodologies  io  ensure  full  consideration,  rorw: 
materials  Sv  * *0-90  To  applv.  send  letter 
appncarion  resume  .r\:  . . m pieced  application  f" 
(call  M-/4S3-9~* ' to  oorain  tormi  to  8260-Hum 
Resources  Dept  Lansing  Gommunirv  College,  I 
Box  40010.  Laming,  MI  48901-7210  EEO/AAE 


Williams  College  welcomes  applications  for  the 
following  position: 

Director  of  Financial  Aid 

Williams  College  seeks  an  experienced  financial  aid  proiessionai  10 
lead  its  Office  of  Financial  Aid.  The  Director  of  Financial  Aid  is 
responsible  tor  the  overall  administration  of  federal,  state  and  msnru- 
oonal  financial  aid  programs.  Williams  College  is  committed  to  need- 
blind  admission,  io  need-based  financial  aid  only,  and  lo  meeting  the 
fu‘t  need  of  students  qualifying  for  aid.  The  Director  is  an  integral  pan 
of  the  College  s administrative  team,  including  the  Advisory 
Committee  on  Admission  and  Financial  Aid.  and  reports  directly  to  the 
Provost,  the  chief  budget  officer  of  the  College.  The  Director  super- 
vises a staff  of  five  and  is  responsible  for  a oepanmem  budget  oi 
S350.000  The  office  annually  administers  S21  million  in  loans  and 
scholarship  aid  io  approximately  850  students.  Candidates  are  expect- 
ed to  have  five  or  more  years  of  experience  in  financial  aid  at  a college 
or  umversiry.  in-depth  knowledge  of  institutional,  federal  and  state 
financial  aid  programs  and  regulations,  solid  experience  and  comfort 
with  financial  aid  management  software,  and  a record  of  achievement 
that  includes  evidence  of  service  orientation,  successful  planning,  cre- 
ative problem  solving  and  effective  management. 

Williams  College  is  a highly  selective,  primarily  undergraduate,  resi- 
denual.  pnvaielv  endowed,  coeducational  liberal  arts  college  located 
in  Wilhamstown,  Massachusetts.  With  roughly  2.000  undergraduates 
and  200  tenure-track  faculty.  Williams  has  an  operating  budget  of  S95 
million  and  an  endowment  of  roughlv  S750  million 

TO  APPLY:  Review  of  resumes  begins  February  I . IW 
Send  cover  letter  and  resume  along  with  the  names,  addresses 
and  phone  numbers  of  three  work-rclaied  references  to 
Office  of  Human  Resources,  Job  #1342-0. 

15  Park  Street,  Williamstown,  MA  01267-2114. 

<4131597-2681:  FAX<413l597-4060 
E-MAIL:  HumamResources^wiliiamsjedu 
Quesuons  regarding  the  position  can  be  directed  to  the  chair  of  the 
search  committee.  Stuart  B.  Crampton.  Provost.  Williaim  College 
E-Mail:  scTampto@wilhams.edu. 


COMMUNITY  COLLEGES  OF  SPOKANE. 


Community  Colleges  of  Spokane  invites  applicants  for  the  following  positions: 

ACCOUNTING  INSTRUCTOR:  N1A  in  Accounting  or  C.P.A.  with  MA  in 
Business  Administration.  Information  Svstems,  or  related  field.  CIqsc  2/19/22 

BIOLOGY  INSTRUCTOR:  NLA  in  Bocanv  or  m closelv  related  Biological  Science 


COUNSELORS  (2):  - NLA  in  education  Counseling  or  reiated  field.  Close  2120122. 

ECONOMICS  INSTRUCTOR:  NLA  in  Economics.  Close 

MANAGEMENT  INSTRUCTOR:  MA  in  Business.  Business  Administration. 
Bustness  Education,  or  related  field.  Close  j/19/hg 

MATHEMATICS  INSTRUCTOR:  MA  in  Mathematics  or  in  teaching 


Mathematics. 


L:  .MA  tr.  Business.  Information 


Svstems.  Education,  or  related  field.  Close  3/1/99. 


NO  IL:  Instructor  positions  require  two  vears  (full-time  equivalent)  successful  teaching 
experience.  $35,000  for  academic  year  unless  otherwise  indicated.  All  applicants  must 
have  sensitivity  and  ability  to  successfully  interact  with  diverse  populations.  All  positions 
dependent  upon  adequate  State  of  Washington  funding. 

To  ensure  consideration,  applv  bv  closing  dare  indicated.  .All  applicants  must  request 
official  application  bv  contacting 

Human  Resources  Office 
Community  Colleges  of  Spokane 
2000  N.  Greene  Street 
Spokane,  WA  99217-5499 

Phone:  (509)  533-7429;  for  TDD:  (509)  533-7466. 

Website:  http://ccs.spokane.cc.wa.us  AA/EGE 


iversity  o.f-Wisco  os in-La-Crosse 


of  Wisconsin-La  Crosse  seeks  a director  for  the  Office  of 
il  Student  Services  (100%  annual  position).  Responsibilities: 
ave  responsibility'  for  that  office  which  reports  to  the  Dean  of 
velopment.  Will  help  provide  leadership  on  multicultural 
lghout  the  campus  and  community  with  an  emphasis  on 
needs  of  multicultural  students.  Will  serve  as  a student 
d ensure  high  quality  services  that  contribute  to  the  retention 
bon  ot  multicultural  students.  Administrative  duties  include 
and  assessing  services  and  personnel,  fiscal  management, 
external  funding  and  developing  effective  communication 
iships  with  students,  faculty,  staff  and  administration.  Also, 
for  the  provision  of  multicultural  educational  programming 
rship  opportunities  for  students  and  staff  as  well  as 
nt  of  pre-college  and  summer/ academic  year  programs 
Jaboraoon  with  academic  colleges  and  other  units.  Required 
ms:  Master's  degree,  doctorate  preferred,  minimum  of  four 
dmirustranvo  experience  and  minimum  of  tour  vears  of 
with  multicultural  populations  Salary:  commensurate  witn 
ms  and  credential*,  includes  a generous  tnr.ee  benefits 
tartine  date:  lulv  1,  1999.  Submit  letter  of  application;  vitae, 
, addresses,  telephone  numbers  and  e-mail  addresses  of  three 
postmarked  by  Feb  19.  1999,  to.  Dr,  Larev  Ringgenberg, 
tudent  Life.  149  Graff  Mi  in  Hall,  LTW-La  Crosse.  1725  State 
sse,  Wl  54601.  I >r  more  it  lormation,  contact  Dr  Ringgenberg 
<608)  785-88SS.  FAX  (608)  785-6575  or  e-mail 

mail  uwlax  edu  Refer  to  recruitment  number  99MSS01  when 
ibout  the  position  AA/EOE 


Director,  NUway  Program 

Information  services  ~ . 


NUway  is  Northeastern  University  s multi-year  initiative  to  improve  student  and 
customer  services,  improve  University- wide  decision-making,  and  transition  our 
administrative  systems  from  a iegaev  base  to  PeopleSoft.  This  program 
consists  of  three  maior  university  initiatives;  development  of  a WEB  student 
services  application  establishment  ot  a university  wide  data  warehouse  and 
decision  support  capaoiiitv,  and  implementation  ot  an  enterprise  wide 
PeopleSoft  sottware  solution.  Reporting  to  the  Vice  President  of  Information 
Services,  the  Director  wilt  be  responsible  for  balancing  institutional  human  and 
fiscal  resources  among  the  three  initiatives  to  ensure  timeiv  delivery  and  maximum 
University  benefit.  The  Director.  NUway  Program  will  work  closely  with  the 
Director  of  Administrative  Computer  Services,  the  PeopleSoft  Project  Manager, 
and  the  Director  of  Academic  Computing  as  the  leader  of  the  'virtual'  imple- 
mentation organization.  Ensure,  in  proactive  partnership  with  leaders  in  the 
functional  administrative  areas,  ongoing  program  support  and  communication 
across  alt  University  constituencies,  including  senior  executive  management. 
Responsible  for  enabling  the  relaied  business  process  reengineering  efforts  that 
are  central  to  a successful  PeopleSoft  implementation. 

Minimum  of  Bachelor's  degree  in  a related  field,  preferably  with  continuing 
studies  and  course  work;  Master  s degree  preferred.  Minimum  10-12  years 
management  and  technical  experience  to  include  extensive  program  and 
project  management  experience.  Excellent  analytical  and  presentation  skills. 
Demonstrated  success  implementing  major  projects.  PeopleSoft.  data  ware- 
housing and  WEB  development  skills  desirable  Higher  Education  functional 
and/or  technical  skills,  strong  interpersonal  skills,  and  proven  team  building 
experience  are  required 

located  in  Boston.  Northeastern  is  a national  research  university  that  is  student- 
centered,  practice-oriented  and  urban. 

Competitive  compensation  and  excellent  benefits  are  available.  Interested 
candidates  shoulo  submit  a letter  of  application,  resume,  and  at  least  three 
professional  references  to  Susan  Scanned,  Information  Services,  275  Richards, 
Northeastern  University,  360  Huntington  Avenue,  Boston,  M A 02115; 
Fax:  (617)  373-2054.  Review  of  applications  will  begin  on  lanuary  29,  1999 
and  continue  until  the  position  is  filled. 

Northeastern  University  is  an  Equal  Opportunity. 

Affirmative  Ac  non  Title  IX  Employer 


g Northeastern 


Oakion  C-mmunirv  College  « an  equal  opportunity  employer  who  encourage*  applications  Irom  traditionally  underrepresented  groups. 


University  of  Wisconsin-St evens  Point 


RANK  Ass:»am  Protaior-rour.ciaiK>n  Studio  Specului 

APPOINTMENT  r.'ODiuonirv  1 enure  Track 

QUALIFICATIONS  MFA  degree.  An  active  record  ot  protaaarui  aciucvcmem.  ana  unrsrrsirv  teaching  experience  aesirea 

Applicant  mould  possess  a broad  urxiersanding  or  pedagogical  issues  roared  to  leacnme  tint  vear  students 

DESCRIPTION  Roman*  raponsibiiitics  involve  tcKinnc  2-D  Foundations  (2-D  design,  arawingi  and  coordinating  tne 
Frcsnman  Foundation  program.  Candidate  will  bnng  expertise  sn  area  or  spcciaitv  ana  continued 
professional  activity  will  be  expeoed.  Responsibilities  aiso  include  curnanar  development  ana  student 
advising.  as  well  as  ocher  deportment  spvxxnance  and  service. 

Candidate  must  na\r  strono  communication  ana  studio  skills  plus  aoiiitv  to  wont  sikucssrui.v  wun  students 
in  a NASAD  accredited  BFA.  BA  stuaio  program 


SALARY 


Compctimr.  commensurate  with  experience  and  qualifications 


STARTING  DATE  August  23.  1990 

DEADLINE  .All  applications  must  be  received  bv  March  15.  1 900.  Initial  review  t0  oec*n  Fcoruan  . 

TO  APPLY  Please  send  letter  ot  application,  vita,  statement  of  foundation  teaching  philosophy  3 recent  letters  ot 

recommendation,  copies  ot  graduate  transcripts.  20  slides  ot  personal  work.  20  slides  ot  student  work  it 
teaching  experience  is  indicated  (in  hai  of  slides.  aJtemairvc  formats  wiil  be  considered;.  SASE  to 

Search  Committee-Foundatiom 
Dept  of  An  and  Design 
University  ofWisconsii*-Scnrens  Point 
Stevens  Point,  WI  54481 

email:  ghagen^uwsp.edu 

Web:  http^/www.uwsp.edu/acad/an/ 

Additional  materials  ma>'  be  solicited  as  screening  advances.  Affirmative  Acuon/ Equal  Opportunity  Employer 
Women  and  minority  candidaies  strongly  encouraged  to  apply. 

CAA  Conference  infixmaaonal  meetings  encouraged. 


ASSOCIATE  DIRECTOR 
OF  DEVELOPMENT 
CANCER  CENTER 


Die  Associate  Director  oi  Development 
UCSD  Cancer  Center,  is  a kev  development 
orficer  responsible  for  garnering  pnvate  pits 
toward  UCSD’s  Cancer  Center 
fund-raising  program.  Requires  knowledge 
and  expenence  in  the  lull  spectrum  oi  devel- 
opment. which  includes,  gilt  policies 
solicitations,  stewardship,  donor  recogni- 
tion. high  level  boards,  support  groups 
ana  administration.  Must  have  excellent 
management  and  organizational  skills  for 
the  administrative  suit  and  volunteers. 
Success  in  planning/ciosing  major  gifts  from 
individuals,  foundations  and  corporations, 
as  well  as  a proven  record  ot  writing  propos- 
als essential.  A Bachelor's  degiee  with 
advanced  study  in  a relevant  held  or  equiva- 
lent expenence  preferred.  Expenence  in  a 
.large  university  setting  or  a medical  environ- 
ment for  fund-raising  desired. 

This  is  a renewable  contract  position  with 
full  benefits.  Review  or  resumes  will  begin 
2/15/99  and  will  continue  until  position  is 
filled.  Please  reterence  job 
# 1 14884-X.  to:  UCSD  ■ =3^ 

Human  Resources.  La  Jolla 
CA  92093-  0967. 

AA/EOE.  Web  Site:  i mversitvof  Ca!»torn*.i 

http://www-hr.ucsd.edu  ^>anDiec.( 


COLLEGE  LIBRARIAN 

Skidmore  College,  a highly  selective,  liberal  arts  college  in  historic  Saratoga  Springs.  New  York, 
invites  nominations  and  applications  for  College  Libranan. 

Skidmore  College  is  seeking  an  energetic  and  creative  leader  who  possesses  a clear  vision  of 
the  library’s  central  role  in  supporting' the  teaching,  learning,  and  research  activities  of  students 
and  faculty  at  a liberal  arts  college.  The  successful  candidate  will  have  an  understanding  oi  the 
library  of  the  future  that  will  integrate  technology  with  the  more  traditional  library  activities. 
Further,  the  successful  candidate  should  have  the  ability  to  lead  and  inspire  people  in  a rapidly 
changing  environment  while  serving  as  an  advocate  for  the  library's  educational  mission.  The 
College  Librarian  must  be  able  to  work  closely  and  effectively  with  faculty  and  administrative 
offices,  especially  the  Center  for  Information  Technology  Services.  Skidmore  College  is  looking 
for  a candidate  who  understands  the  special  needs  of  an  academic  community  that  is  prepanng 
students  for  a multicultural  and  global  environment  and  who  has  the  intellectual  depth  to  win  the 
respect  of  the  faculty.  The  College  Librarian  reports  to  the  Chief  Academic  Officer. 

Renovated  in  1995,  Skidmore  College's  Lucy  Scribner  Library  is  a state-of-the-art  facility  with  a 
recently  installed,  second-generation  Endeavor  catalog  system.  The  library,  with  a book  collection 
of  approximately  400,000  volumes  and  the  most  utilized  computer  clusters  on  campus,  is  dedicated 
to  serving  the  information  needs  of  the  college's  undergraduate  and  faculty  population. 

Required  Qualifications:  ALA  accredited  MLS  degree;  second  graduate  degree  in  a discipline 
relevant  to  a liberal  arts  college.  Excellent  communication  and  interpersonal  skills,  including  an 
activo  sense  of  humor.  Demonstrated  administrative  and  management  expenence  in  an  academic 
library,  including  developing  and  overseeing  a library  budget.  Experience  with  local,  regional, 
and  national  collaborative  agreements  for  resource  sharing.  Evidence  of  ongoing  professional 
and  scholarly  involvement. 

The  position  is  a 12-month  faculty  appointment,  with  an  anticipated  starting  date  ot  July  1 1099. 
Please  send  a letter  and  vita,  along  with  the  names,  addresses  and  phone  numbers  of  at  least 
three  professional  references  to:  Prof.  Susan  Bender,  Acting  Dean  of  the  Faculty,  File  #52, 
Skidmore  College,  Saratoga  Springs,  NY  12866.  Review  of  applications  will  begin  March  15, 
1999.  and  will  continue  until  position  is  filled. 

Skidmore  encourages  applications  from  women  and  men  of  diverse  racial,  ethnic  and  cultural 
backgrounds. 


SKIDMORE 


SAN  MATEO  COUN^ 

COMMUNITY  COLLEGE  DISTRICT 

San  Mateo.  CA 

(Located  on  the  beautiful 
San  Francisco  Bay  Peninsula) 

Invites  nominations  and  applications  for  the  position  of 

ASSOCIATE  CHANCELLOR 
(CHIEF  BUSINESS  AND 
OPERATIONS  OFFICER) 

QUALIFICATIONS:  A Masters  degree  from  an 
accredited  college  or  univernrv  with  emphasiv  in 
buMncs-s  administration,  finance  oi  related  held*.  Os*, 
possession  of  either  a CPA  license  ot  Bachelors  degree, 
plus  a combination  of  education  and  experience  ifui  i\ 
appropnace  to  the  postti.'n  SAI.ARY  RANGE:  S'*0 
Mo  to  5110  tjo  ■ lnucj.sc  o pending'  plus  exiebent 
benefits  Open  Until  Filled  Vreeninc  of  appliLjtn'n* 
will  begin  in  carlv  Fcbruon  Tor  descnpnvt  brochure 
and  complete  details  enntau  Office  of  Personnel 
Services,  Director  of  Personnel  Sctviccs- 
(650)  574-6555  OR  Vmt  our  website  located 


t \ t 1 T 1 . \ / * 
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7 a GALLAUDET  UNIVERSITY  is  the  only  fuilv  accredited  liberal  arts  university  for  deaf  and  hard  of  hearing 
people  in  the  world.  It  is  a unique,  private,  federally  assisted,  bilingual  {American  Sign  Language  and  English)  university 
located  in  Washington.  DC.  Gallaudet  University  is  currently  seeking  dvnamic  faculty  in  a variety  of  disciplines. 


Faculty  positions  have  been  tentatively  identified  as  follows: 


Department 

Application  Deadline 

Send  application  to  the  attention  of: 

Administration  and  Supervision* 

School  of  Education  and  Human  Services 

4/1/99 

Dr.  William  Marshall 
(202)651-5525  (FAX  (202)651-5749) 

Deaf  Studies* 

College  of  Arts  and  Sciences 

2/12/99 

Dr.  Benjamin  Bahan 
(202)651-5814  (FAX  (202)651-5823) 

Education  (Early  Childhood) 

School  of  Education  and  Human  Services 

Open  until  filled 

Dr.  Joseph  J.  Innes 

(202)65 1 -5530  (FAX  (202)65 1 -5860) 

English  (2  - 5 positions  available) 
College  of  Arts  and  Sciences 

Open  until  filled 

Dr.  Bruce  White 

(202)651-5580  (FAX  (202)651-5599) 

Mathematics  and  Computer  Science 
(2-4  positions  available) 
College  of  Arts  and  Sciences 

Open  until  filled 

Dr.  Vicki  J.  Shank 

(202)651-5315  (FAX  (202)651-5828) 

Psychology  (School  Psychology) 
College  of  Arts  and  Sciences 

Positions  are  contingent  on  funding 

Open  until  filled 

Dr.  Neil  Reynolds 

(202)651-5540  (FAX  (202)651-5747) 

Qualifications:  Master’s  in  discipline  and  demonstrated  commitment  to  pursue  studies  in  a doctoral  program  in  the 
field  or  an  allied  field;  willingness  to  learn  sign  language.  Preferred:  Earned  doctorate/terminal  degree  in  field  plu: 
three  or  more  years  ot  teaching  experience;  knowledge  of  deafness  and/or  skill  in  sign  language.  (If  a code  is 
indicated  [*],  applicant  must  meet  qualifications,  as  well  as,  the  additional  requirements  specified). 

* Requires  Earned  doctorate/lerminal  degree,  knowledge  of  deaf  culture  and  sign  language  skills  ai  time  of 
employment. 

For  complete  iob  announcements  and  requirements,  please  contact  the  appropriate  telephone  number  listed  abo\e. 


APPLICATIONS:  Interested  individuals  should  send  a letter  of  application,  describe  personal  and/or  academic 
connections  to  diverse  communities,  as  well  as,  knowledge  of  Deaf  Culture;  a current  vita:  and  three  letters  ot 
recommendation. 

SEND  APPLICATIONS  TO: 

Attention:  Department  Chair  or  Search  Committee  shown  above 
Gallaudet  University 
800  Florida  Ave.,  NE 
Washington.  DC  20002-3695 


SALARY:  Competitive  and  commensurate  with  experience. 


RANK:  Neaotiabli 


I EQUAL  OPPORTUNITY,  AFFIRMATIVE  ACTION  EMPLOYER 
Qualified  women,  persons  with  disabilities  and  minority  candidates  are 
' encouraged  to  apply. 
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If*  Montgomery  Coliege 


Education 
Full-time  Faculty 

Momcomcrv  College,  is  Marviinds  urge:  and  oldest  community  codcce  witn  campuses 
located  in  Takoma  Park.  Rockville  and  Germantown.  Committed  to  excellence 
and  student  success.  Montgomery  College  is  seeking  applications  lor  several  full-time 
faculty  positions  to  teach  »n  the  following  areas  beginning  in  me  rail  1999  semester, 
providing  funding  is  available 

General  requirements:  All  fuli-ume  faculty  positions  require  a Masters  Degree  m 
the  discipline  to  be  taught  or  a closely-related  discipline  unless  otherwise  specified.. 
General  criteria  include  evidence  of  teachir  excellence  and  commitment  to  the 
community  college  philosophy  and  mission,  'willingness  and  flexibility  to  teach  day. 
evening,  and  weekend  sections  arc  needed.  Salary  is  commensurate  with  experience 
and  the  hiring  range  is  from  approximately  $32,100  to  S48.350.  plus  excellent  benefits. 
Assignments  begin  August  23.  1999 


Park,  Cam  ih)s  . -i  ; • .'C :• . t 


American  English  Language.  (2541)  Takoma  Park 
Counseling.  (2425.  2532)  Takoma  Park 
Mathematics,  (2256)  Takoma  Park 
Nursing,  (2177.  2176.  and  231 1)  Takoma  Park 
Occupational  Therapy  Assistant,  (2533)  Takoma  Park 
Radiological  Technology,  (2229)  Takoma  Park 
Surgical  Technology,  (2534)  Takoma  Park 


An.  (2329.  2384)  Rockville 

Advertising  An,  (2530)  Rockville 

Architectural  Technology  CAD /ID.  (2238)  Rockvjlie 

Architectural  Techno logy/Co nstruct ion  Management  '2350)  Rockville 

Biology.  (2535)  Rockville 

Counseling,  U539)  Rockville 

Computer  Science.  (2536)  Rockville 

Chemistry,  (2348)  Rockville 

English.  (2266,  2290.  2322.  2540)  Rockville 

ESL,  (2174.  2538)  Rockville 

foreign  Languages/Spanish.  (2220)  Rockville 

Geograpnv.  (2289)  Rockville 

Maincmaucs.  i2216.  2529)  Rockvuic 

Nutrition,  (2537)  Rockville 

Reading,  (2148.  2407)  Rockville 

Speech.  (2391)  Rockville 

Theatre.  (2531)  Rockville 


\**\ 


ESL,  (2343)  Germantown 
Mathematics.  (2314.  2522)  Germantown 

For  a more  detailed  description  of  these  positions,  including  specific  requirements, 
please  visit  our  web  sue  at  http://www.mc.cc.nuL us  or  vou  mav  request  that  a 
position  description  list  be  mailed  to  vou 

.All  applicant'  most  submit  the  following  documents  a completed  Mi-mcomcn 
College  application  and  unoliictai  undergraduate  and  graduate  transcripts 

To  apply  for  these  vacancies,  please  submit  a faculrv  application  Applications  can  be 
obtained  t>v  calling  our  24  hour  iob  line  at  (301)  2*M  <*i  nv  lomir.g  to  the 

Office  of  Human  Resources 
Montgomery  College 
900  Hungerfbrd  Drive 
Suite  130 

Rockville,  Maryland 

Applications  muu  bn  received  hv  5 00  p m on  February  20. 

An  EOIAAJ  Title  DC  Employer 


Jjfj  East  Stroudsburg 

University  of  Pennsylvania 

MOVEMENT  STUDIES 
& EXERCISE  SCIENCE 

Assistant  Professor  - Full-time  continuing  position 
beginning  in  September  1999.  Doctorate  in  Physical 
Education.  Exercise  Science  or  Kinesiology  required  along 
with  three  to  five  years  of  university  teaching  experience. 
Responsibilities  include  coordinating  intramural  activities  tor 
the  Department  of  Movement  Studies  and  Exercise  Science 
and  teaching  of  undergraduate  and  graduate  courses  in 
physical  conditioning,  strength  training,  aerobic  and 
anaerobic  conditioning  and  self  defense.  Competence  is 
required  in  at  least  three  of  the  following  areas:  aquatics, 
dance,  stress  management,  educational  gymnastics,  and 
individual  and  team  sport.  Additional  duties  require  service 
on  departmental/university  committees,  and  academic 
advisement  of  students.  Scholarly  production  and 
involvement  in  undergraduate  and  graduate  student  research 
is  encouraged.  Final  determination  will  be  based  upon 
successful  interview  which  may  include  teaching  demonstrauon. 
Send  letter  or  application,  credentials  and  three  letters  ot 
reference  by  March  1.  1999  to:  Dr.  Robert  J.  Smith, 
Department  of  M5ES,  East  Stroudsburg  University', 
Koehler  Fieldhouse,  East  Stroudsburg,  PA  18301-2999. 

ESU  m an  equal  opportunity  emploser  Minorities 
and  women  are  simn?l\  encouraged  to  appl\. 


Washtenaw  Community  Collect 


Digital  Photography  Instructor 

A comprehensive  two-year  college  dedicated  to  student,  community  and  staff 
success  is  presently  seeking  an  individual  for  the  position  of  Digital  Photography 
Instructor  This  individual  will  teach  courses  in  the  Visual  Arts  Technology 
Department,  specializing  m Studio  Commercial  Photography,  both  film  and 
digitally  based,  as  well  as  emerging  tonns  of  multimedia  The  college  ts  located  in 
the  citv  of  Ann  Arbor.  MI.  a community  of  over  100.000 

The  successful  candidate  must  possess  a Bachelor’s  degree  in  a related  field. 
Master’s  degree  preferred,  equivalent  of  tv/o  years  full  time  commercial,  industrial 
and/or  military  experience  in  photography  equivalent  of  one  year  full  time 
teaching  experience  (equivalent  of  450  contact  hours),  preferably  at  a community 
college,  and  submit  a presentation  of  a professional  portfolio  and  examples  of 
student  work 

Anticipated  date  or  appointment  is  for  the  Fall  1999  semester  Initial  annual  salarv 
range  is  S34.330-S45.980  dependent  upon  education  and  related  experience,  base 
load  160  days  32  weeks  450  contact  hours  per  academic  vear  with  numerous 
fringe  benefits 

Deadline  tor  receipt  ol  ofiicial  WCk  application  term  and  credentials  inthcUtticc 
of  Human  Resource  Management  \pni  2.  190Q 

Interested  persons  should  send  completed  WCC  application  lorm  with  credentials 
(college  transcripts,  statement  of  clock  hours  and  professional  portlolioi  to  the 
Office  of  Human  Resource  Manaccmcnt.  Washtenaw  Community  College, 
PO  Box  D-I,  4800  E.  Huron  Rixer  Dr..  Ann  Arbor,  MI  48106. 1 734 » 973-3467 
Job  Hotline  1 734  > 073-35)0  ! v*r  iob  postings  see  our  web  Mtc  at 

http  www  washtenaw  cc  mi  us  ion*-  Application  and  clock  hour  tonn  are 
available  on  the  weh 

Washtenaw  C nmmuiurs  Ci'lircr  t\  an  AA/EEO/ADA  rrnpl.ner 
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rirriTTADV  A\  /All  ARI  F 


«FOOTHILL-DE  ANZA 
COMMUNITY  COLLEGE 
DISTRICT 

FACULTY  AND  MANAGEMENT 
POSITIONS 

fcntnitl-De  \nza  uimmumtv  t’/uiege  Dismct  ts  cunentiv  .-ummnz  applications  or  me  rslowine  manazement 
mi  ticunv  positions  Fhe  Dismct  is  iocaied  in  Northern  Caliimia  arcruxirruier.  nuies  sourn  ut  Non  frmasoo  | 
ma  in  tne  Heart  ot  Silioon  \allev  One  of  the  largest  mstnas  in  me  suit  touinuMv  Vtza  proves  treun  classes  j 
fcr  rtmtimateh'  <MX»  students  per  quartet  and  has  or-voon  tvrn  committee  t.>  excellence  ana  innovation  m j 
academic  programs  ana  student  services  lor  over  it)  \ears 


Dc  Anza  College: 

Dean.  Academic  Services.  Chemisti-v  lixstmctor,  mr 

• -o  599060  first  Review  febn iv*  is  N99 

-a  Itww  ftbniaiv  tt  IS99  R«un?  to 

Computer  Information  Systems  fir*  Rene*  .Marcn  i.  1999 

Instnxnoc,  job »WS  _ „ 

-■*  Rm»-  fcfniiiv  N m Foothill  CoUege 

Sociology  Instructor,  ion  «^)+) 

Mathematics  Instructor,  lob  #990T  ;-!ra  ^nian  r-  l*x) 

first  Review  March  i 1999 

Physics  Instructor  tub  #99098 
~rst  Renew  febman  2bJ999 

Intercsieo  canajdain  max  ootain  appucauon  maienais  trrm 

Employment  Services 

FoothiU-De  Anza  Community  College  District 
12345  El  Monte  Road 
Los  Altos  Hi  IK  California  94022 
650-949-6217 
employinentdlhda.edu 
wwwfh.flHla.edu/district/hr/emplov-menLhtml 
TTY:  650-949-5813 

A resume  or  vita  inav  not  be  substituted  for  a completed  apphcaDon  AVEDE 


CHANCELLOR 

T>e  University  of  Wisconsin  System  invites  applications  and  nominations  lor  the 
position  of  Chancellor  of  the  University  of  Wisconsin-Whitewater.  to  succeed  H 
G avion  Greenhill,  who  has  announced  his  renrement  alter  37  years  of  distinguished 
service,  the  last  8 as  chancellor.  UW- White water  is  one  of  eleven  comprehensive 
universities  in  a public  higher  education  svstetn  which  also  includes  two  doctoral 
msntutions.  a system  of  freshmen-sophomore  transfer  colleges,  and  a statewide 
Extension  service 

The  Chancellor  is  the  university's  chief  executive  officer  and  is  accountable  to  the 
Board  of  Regents  through  the  UW  System  President  Operating  in  an  environment 
of  shared  governance,  the  chancellor  is  responsible  for  the  leadership  and 
administration  of  academic,  personnel,  fiscal,  and  student  life  of  the  institution,  as 
•veil  as  for  advancing  the  interests  of  the  university  with  local  and  stale  government 
leaders,  alumni  and  foundation  support  groups.  V\V  Svstem  colleagues,  and 
cosiness  and  inaustrv 

The  position  is  available  July  1,  1999  Evaluation  ot  aopheanons  will  begin  on 
February  26.  1999.  and  will  continue  until  the  position  is  filled 

..rther  --.tormation  about  the  position,  the  application  process,  and  the 
university  is  available  at  http://wwxv.uvvvr-.edu,  or  r>v  comacnne  Prof. 
Donald  E.  Sorensen,  Chair  of  the  Search  and  Screen  Committee, 
800  West  Main  Street,  Whitewater.  \VI  53190  phone  414-472.5458, 
:'a\  4 1 4-472-4863.  or  sorensed@uwwvax.uw  w.edu 

7-  e Committee  is  being  assisted  m this  seaich  bv  Jean  Dowdall  vice  President. 
V i keamev.  questions  may  also  be  directed  to  her  ar  . "»9-4*’6|.  n 

j can  dow  dall  @ atkeamey.com 

The  University  ot  Wisconsin  is  an  Affirraanve  Action  Equal  Opportunity  employer 
committed  to  the  principles  of  diversity  ana  acnvclv  seeks  and  cncouraccs 
implications  from  women,  minonties  and  persons  with  disaDiiitics 


^-UtwcttUu  oc  s-la&ia,  rittcAo/taociV AAi 

Director  of  Human  Resource  Service; 

PCN:  307575 

Vacancy  Announcement 

The  L'niversiix  ot  Alaska  Anchorage  iUAAi  invites  applications  and  nominations  f 
the  position  ot  Director  of  Human  Resource  Services  Under  the  general  direction 
the  Vice  Chancellor  for  Administrative  Services,  this  position  will  provide  oven 
organizational  leadership  and  expertise  for  campus  human  resource  function 
including  recruitment  and  selection,  classification  and  compensation,  retentio 
training  and  professional  development,  emptovee  and  labor  relations,  employ' 
assistance,  benefits  administration,  records,  payroll,  and  HRIS.  This  position  will  bui 
on  a newly  developed  consulting  organization  to  ensure  high  quality  delivery  of  die 
services  in  alt  functional  areas  and  to  advance  the  University’s  strategic  goals.  Tt 
position  will  also  administer  collective  bargaining  agreements  for  union  represent 
faculty  adjunct  faculty,  and  staff  in  consultation  with  union  representatives  and  t 
University  of  Alaska  system  office  and  will  provide  administrative  oversight 
University  grievance  processes 

REQUIRED  QUALIFICATIONS: 

• Bachelor  ’s  Degree  in  Human  Resource  Management.  Labor  Relations.  Business 
Administration,  or  related  field. 

% A record  of  progressively  responsible  management  experience  in  the  area  of  hum 
resources 

• Professional  level  experience  in  employee  relations  as  well  as  a combination  of 
other  human  resource  functions  including  classification,  compensation,  benefits 
payroll,  recruitment,  human  resource  developmcnMraining,  and  labor  relations. 

• Demonstrated  experience  in  budget  management  and  personnel  supervision. 

• Demonstrated  ability  m establishing  and  maintaining  productive  relationships  w 
a full  range  of  campus  and  external  constituents  that  reflects  a strong  customer 
service  commitment  and  continuous  quality  focus. 

• Demonstrated  excellence  in  oral  and  written  communications  including 
presentation  and  influencing  skills 

• Demonstrated  ability  to  identify  and  implement  imaginative  and  entrepreneurial 
solutions  to  complex  problems  and  to  analyze  issues  from  diverse  perspectives. 

• Demonstrated  ability  to  develop  and  implement  university- wade  human  resourc 
programs,  policies,  procedures,  and  organizational  initiatives 

• Experience  with  and  respect  for  diversity  and  diversity  programs 

PREFERRED  QUALIFICATIONS: 

• Experience  in  higher  education 

• Advanced  degree 

• knowledge  of  HRIS  sv stems 

Review  of  applications  will  begin  on  February  9.  1999  and  will  continue  unti 
successful  candidate  is  selected.  Salary  is  negotiable,  depending  upon  cxperiei 
and  qualifications. 

To  be  considered  for  this  position,  please  submit  a letter  of  application  referencing  P 
307575  and  addressing  the  following 

1.  Your  experience  related  to  each  of  the  qualifications  listed  above 

2.  Your  perception  of  how  the  areas  ot  rcsponsibilitx  should  be  managed  and  meet 
needs  of  a changing  institution 

3.  Your  leadership  style 

Please  also  attach  a resume  and  the  names,  addresses,  telephone  and  fax  number 
five  current  references  and  send  to 

Human  Resource  Services  Voice:  (907)  786*4608 

University  of  Alaska  Anchorage  TTY:  (907)  786-1420 

Administration  Building,  Suite  245  Fax:  (907)  786-4727 

Anchorage,  Alaska  99508 

FOR  MORE  INFORMATION: 

Visit  our  UAA  website  at  http://www.uaa.ala.ska.edu/  For  additional  intorma 
on  Alaska  please  vistl  the  Anchorage  Chamber  of  Commerce  website 
http://ww-w.anchoragechambcr.org/ 

Applicants  nccdini?  reasonable  accommodations  to  participate  tn  the  applicatioi 
interview  process  should  contact  Human  Resource  Services  prior  to  the  review  dai 

l \\A  is  i in  AA/EO  Empioxer  and  Educational  Inwtution  Must  be  eligible  for 
emptoxment  under  the  Immigration  Reform  and  Control  Act  of  I9H6  and  subsequ 
amendments  )t>ur  application  tor  emploxntent  w t!h  the  t'mxersifx  ot  Alaska  m sut 
:.»  public  disi  tosure 


Bronx  Community'  College/Cunv 
Anticipated  Full-Time  Tenure  Track  Faculty  Positions 

Fall  1999 

S Bronx  Community  College  (BCO.  in  the  City  University  of  NY  {CUNY)  svstem.  is  a comprehensive 
community  collcee  committed  to  excellence  and  innovation  in  teaching.  BCC  enrolls  approximately  8.000 
C-  full-ume  students,  and  is  located  on  a landmark  campus  in  the  north  Bronx.  All  positions  art  !or  Fall  1999 
’ conungent  upon  fiscal  ability. 


Pepanmcnt 

Biolocv  &.  Med  Lab  Tech  i2i 


Chemistry  & Chcm  Tech  ( 1 ) 

Commun  Arts  & Science  <2i 

Ed/Readmg/ESL  ( i > 

English  (2i 

Health.  PE  5.  Wellness  1 1 * 
Math  <Sc  Comp  Science  (3) 
Physics  and  Tech  ( 1 1 
Social  Sciences  i2> 

Student  Development  { 1 1 


Assistant  Protessor 
Lecturer 

Assistant  Protessor 
Lecturer 

Assistant  Professor' 
Lecturer 

Assistant  Professor 
Lecturer 

Assistant  Professor 

Assistant  Professor 
Lecturer 

Assistant  Professor 
Lecturer 

Assistant  Professor 
Lecturer 

Assistant  Professor 
Lecturer 

Assistant  Protessor 
Lecturer 

Assistant  Protessor' 
Lecturer 


Biolocv:  Med  Lab  Tech  (MT/ASCP 
cemtTe'd  or  equivalent) 

information  Technolocv 


General /Organic  Chemistry/ 
Environmental  Health  Science 

Speech  Cammunicaoan:  Speech  Pathologist 
(ASHA  cembcanon.  min  3 >TS  leaching  expi 

ESL/Readmg  {doctorate  required  > 

Written  Comp:  Literatature 

Community  School  Health 

Math.  Computer  Science 

Elect  Tech.  Telecomm  Tech 


Unless  otherwise  specified,  doctorate  required  for  Assistant  Protessor.  masters  required  for  Lecturer 
Evening/Saturday/Sunday  teaching  may  be  required:  community  college  teaching  experience  preterred:  knowledge  of 
databases  and/or  instructional  technologies  an  asset.  Salary  range:  Assistant  Professor  $30,829.  - $53,779,  Lecturer 
$29,278.  - $44,168. 

Refer  to  specific  postUon  above  and  send  cover  letter  and  resume  no  later  than  March  1.  1999  to 
Ms.  Shelley  B.  Levy.  Director  of  Personnel  Services,  Bronx  Community  College,  West  181st  Street  St  University 
Avenue,  BX,  NY  10453.  EEO/AA/1RCA/ADA  Employer. 


SAN  ANTONIO 
COLLEGE 


Dean  of  Student  Services 

(98230) 

(Extended  Search) 


San  Antonio  College,  a college  of  the  Alamo  Uommunitv  College  District,  is  located  m ban  Antonio.  I exas.  a cuv  of  approximatelv 
l 2 million  located  in  South  Central  Texas  The  college  is  a comprehensive  community  college  serving  2 1 000  credit  and  iS.nuO 
non-credit  students  enrolled  da  vs.  evenings  and  weekends 

The  college  is  pleased  to  receive  applications  and  nominations  for  the  position  of  Dean  of  Student  Services  l mts  within  this 
division  include  Counseling  and  Services  for  Special  Populations.  Admissions  and  Records.  Assessment,  and  Student  Activities. 
The  Dean  also  provides  oversight  of  the  contracted  food  service  and  bookstore  operations  The  Dean  reports  to  the  Executive  Vice 
President 

The  Dean  must  have  excellent  leadership  skills  with  the  vision  and  abthrv  to  implement  the  college  mission  and  to  work  in  concert 
wuh  all  members  of  the  college  and  local  community  Of  particular  tmporuncc  are  the  following 

• Understanding  of  commitment  to  the  role  of  the  community  college 

• Demonstrated  sensitivity  to  the  needs  of  a diverse  student  population  and  experience  w ith  innovative  programs  that  enhance 
student  recruitment,  retenoon.  and  services 

• Experience  with  planning  and  budgeting 

• Working  knowledge  of  current  technology  designed  to  enhance  enrollment  management,  student  services,  and  advisement 

• Ability  to  provide  balanced  support  tor  each  area  Ot  responsibility,  gam  respect  for  student  services  throughout  the  college 
community,  represent  the  college  and  srudent  services  well  in  district  operations  and  in  the  local  commumtv 

• W illingness  and  abilitv  to  be  an  etTccttvc  liaison  with  local  public  school  districts  and  area  universities,  pertorm  and  interact 
effectively  wuh  other  members  of  the  college  administration . interact  effectively  with  all  instructional  units  of  the  college, 
abide  bv  Board  policies  and  administrative  procedures,  use  consensus  as  the  preferred  means  of  decision-making 

- ( ommitment  to  keep  supervisor  informed  of  emerging  issues,  cotuems  and  developments  in  srudent  services 

The  successtul  candidate  must  possess  outsundme  analytical  and  communication  skills,  a demonstrated  appreciation  and 
commitment  10 diversity,  and  an  interest  w innov alive  approacncs  to  <.iudcnt  services  Masters  degree  requved  prefer  Doctorate 
Five  (3)  vears  experience  m teaching  coumciinc.  enrollment  management,  studem  activities,  and  or  administration,  preterablv  in 
a commumtv  college 

Please  deliver  or  postmark  application  package  bv  Feb.  26.  1°^  < l . cover  leitn  indicating  position  title  and  reflecting  v,w.r 
v i eve  s of  the  position  s role  in  a culturally  diverse  communuv  couet-e  and  how  >ou  can  nuke  a difference,  and  how  vour  background 
can  serve  as  a positive  influence  toi  a diverse  student  population,  1 2 1 comprchemiv c resume  < * i three  lenrrs  of  recommendation 
(4)  legible  copies  of  transcripts 

Alamo  t omnium tv  College  District  • Human  Resources  Department 
201  V/  Sheridan.  Suite  A 60  • San  Antonio,  lexas  78204 
ww-w  iced  edu*  (210)  2OR.R0M  • FOF  • \Cm  is  cloved 


! 

| 5.4 .V  JOSEEVERGREE V 

i 

i COMMUNITY  COLLEGE  DISTRICT 

j The  San  JoscEvergreen  Community  College  District  is 
t Currentiv  accepting  applications  for  the  following 


POSITION:  REVIEW  DATE 

Full  Time  Faculty: 

535  Title  111  Cumcuium  Lead  2 12  99 

536  CIS  i Computer  Information  Systems!  2 25  99 
53"  ESL  (English  as  a Second  Language!  2 2599 

538  English  2 2999 

539  .Air  Conditioning  (H VAC!  22999 

540  Business  Administration  Marketing  3 0199 

541  Accounting  3 03  99 

542  Nursing  3 03  99 

54?  B.otogy  3 03  99 

544  Spanish  3 06  00 

545  Communication  Studies  3 0699 

546  Instructional  Technology  3 0399 

54"  Counselor  i Vietnamese  Emphasisi  3 0"  99 

548  EOP&S  Counselor  3/0*99 

549  Accounting  3/08*99 

550  CIS  (Computer  Information  Systems!  3 0899 

552  Director  of  Student  Health  Services  3 09,99 
55?  Counselor  FasTrack  2 T5'°9 

555  DSP  Coordinator  Counselor  3 '1699 

556  Counselor  General  and  Special  Programs  3 04  99 


Academic  Management 

5 51  Director  of  Finance 


and  Administrative  Services 


Cl/ssified  Management: 


533  Director  of  Software  Implementation  l '29.99 

534  GO  Bond  Programmer  2 15  99 

554  c ampus  Diversirv  Officer  2 l7 99 


For  further  information,  job  description  and  application 
visit  our  website  WWW.tj«CCd.CC.Ca.US 

To  reoue>*  an  application  be  mailed  to  you  send  a 
S A S : - • 

Human  Resource* 

SJECCD 

4750  San  Felipe  Road 
San  Jose,  CA  95135-1599 
Telephone:  (408)  270-6406 
24  Hour  Job  Lina  (408)  223-6707 
email:  sjtccdhr&tfaccd.cc.ca.us 

i ■{»;  fu  ....  ,» pportunm  emptt'ser  and  m utmpharu  r »*  i'^i 
Tutr  !\  a tui  Regulation 
Minorities.  women,  persons  unh  disabilities  a 
\ <rintirn  \ eierar.s  a*e  ent  i>urm'e>i  to  a pp.^ 
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WILLIAMS  COLLEG 


, - • 


DEPARTMENT  OF  POLITICAL  SCIENCE 

Visiting  Appointment  in  Ethnic  and  Racial  Politics 
in  the  United  States 

Williams  Polices  invites  applications  ror  a visiting  appointment  :n  ethnic  and 
racial  politics  in  the  United  States.  The  appointment  begins  in  1999-00  and  is  for 
one-thrcc  vears,  depending  on  the  qualifications  and  preferences  of  the  candidate. 

The  department  invites  applications  from  and  is  interested  in  recent  Ph.D.’s 
senior  faculty,  and  ABDs,  and  is  committed  to  supporting  research  as  well  as  to 
sponsoring  excellent  teaching. 

Applications  are  due  March  2,  1999.  Send  a letter  detailing  current 
research  interests,  a curriculum  vitae,  and  three  letters  ot  recommendation  to: 
Ethnic  and  Racial  Politics  in  the  United  States,  do  Ms.  Nancy 
Bellows,  Political  Science  Department  Secretary,  Stetson  Hall, 
Williams  College,  WUlamstown,  MA  01267. 

Williams  College  u a coeducational  liberal  arc  institution,  offering  undergraduate  education  to  in 
2.000  students.  The  college  has  built  tts  reputation  on  a long  tradition  ot  outstanding  teaching  and 
schoiarsh.it>  and  on  the  academic  excellence  of  its  students.  Among  the  opportunities  that  Williams 
offers  in  students  and  approximately  260 faculty  members  are  interdisciplinary  programs  and  centers 
including  the  Multicultural  Center,  the  Oakley  Center  tor  the  Humanities  and  Social  Sciences, 
extensive  horary  and  museum  collections,  computer  center  and  weU-eauipped  laboratories. 

An  Affirmative  Action/ Equal  Opportunity  Employer.  Williams  College  especially 
welcomes  and  encourages  applications  from  women  and  minority  candidates. 


UNIVERSITY  OF  CINCINNATI 


Assistant/Associate  Professor  . 

Instructional  Design  & Technology  £ 

(98UC4 1 581  Tenure  crack  faculty  position  beginning  September  1 999.  is  available  at  the  Ur 
versity  of  Cincinnati  College  of  Education  <n  the  Curriculum  and  instruction  Program  Respoi 
siOMities  win  mciuae  leacntna  unaeraraauate/qraauate  coursework  in  educational  technoiog 
W«i  worK  cioseiv  witn  me  Cincinnati  initiative  m Teacner  Education  (CITE)  program.  The  pa 
non  serves  tne  teacner  education  iCiTEi  program  and  me  Curriculum  and  instruction  Gradua 
Program  Mm  Qualifications  An  earned  doctorate  witn  specialization  in  me  field  of  educ 
tionai  tecnnoiogy  witn  teaenmg  experience  m k-12  desiraoie.  The  candidate  will  be  expecte 
to  teacn  courses  at  tne  graduate  and  undergraduate  levels  and  to  guide  graduate  work  at  boi 
the  masters  and  doctoral  level.  Expert! se/expenence  in  understanding  now  instructional  tec 
noioqtes  are  effectively  used  in  K-l  2 and  other  educational  setting  is  necessary  Knowledge 
and  expertise  with  assistive  tecnnoiogies  is  nigniy  desired.  Tne  candidate  should  also  na< 
experience  working  with  linguistically  and  culturally  diverse  populations;  autnenng  mummed 
with  one  or  more  toils  suen  as  HyperStudio.  Autnoware.  Director.  HTML  and  other  web  pr 
gramming  tools;  video  and  video  editing,  and  securing  external  research  funding. 

Opportunities  for  funded  summer  researcn  and  or  summer  senoot  teaching,  involvement 
coliaDorative  efforts  across  the  university  and  Professional  Practice/Development  Schools,  ar 
access  to  culturally  diverse  populations  in  community  and  area  schools. 

Salary  is  competitive  and  dependent  upon  reparation/expenence.  Benefits  include  state  teac 
ers  retirement  system,  medical  insurance  options,  dental  insurance,  term  fife  insurance,  tuitic 
remission,  various  optional  Dians  such  as  long-term  disability  insurance,  health  care  accour 
family  life  insurance,  and  dependent  care  account 

The  University  of  Cincinnati,  tne  second  largest  comprehensive  researcn  institution  in  Ohio,  h 
an  enro'iment  of  approximately  38  000  students  ana  offers  degrees  through  me  doctoral 
The  university  is  located  near  tne  center  of  me  city  Cincinnati  offers  cultural  amenities  to  facu 
and  students,  including  the  symphony,  art  museums,  opera,  dance,  repertory  theater,  a fn 
zoo.  and  major  league  sports  teams 

Send  letter  of  interest  (noting  control  ff|  vita,  and  3 current  letters  of  reference  to  Janet 
Bohren.  PhD.  Chair  of  Searcn  Committee.  Division  of  Teacner  Education,  university  of  Cine 
nao.  PO  Box  210002.  Cincinnati  OH  45221-0002.  Resumes  accepted  until  filled,  informal 
quests  for  information  may  be  sent  to  Janet. 8ohren®uc.edu. 

rhe  University  of  Cincinnati  is  an  affirmative  action/equal  opportunity  employer. 
Women,  mmonties.  disabled  persons.  Vietnam  era  and 
disabled  veterans  are  encouraged  to  apply. 

UC  is  a smoke-free  work  environment. 


Art  Historian 


IIFTHE  ART  INSTITUTE  OF  BOSTON 

‘ ^ax;les  l ey-  co  l l e g e 

The  Art  Institute  of  Boston  at  Lesley  College  is  seeking  a 
f full-time  Art  Historian  beginning  September  1,  1999. 
PhD/MA/MFA.  Preference  given  to  candidates  with 
three  or  more  years  of  teaching  experience  in  a BFA 
j?  granting  program  and  a record  of  publication. 

Commitment  required  to  the  relationship  between  art 
history  and  studio  art  work.  Position  requires  commit- 
tee assignment,  student  advising  and  departmental 
i responsibilities.  Teaching  load  four  courses  (12  hours) 
per  semester.  Teach  art  history  survey  (ancient  to  pre- 
sent) and  advanced  undergraduate  electives.  Salary 
commensurate  with  experience. 

Application  deadline:  March  1, 1999.  Send  letter  of  appli- 
cation stating  teaching  philosophy,  CV,  photocopy  or 
recent  publication  and  SASE  to  Chairperson,  Liberal 
Arts  Department,  Art  Institute  of  Boston,  700  Beacon 
Street,  Boston,  MA  02215-2598.  Position  contingent  upon 
funding.  Women  and  minorities  encouraged  to  apply. 


The  An  Institute  an 
Eauni  Owvrtumtu 
Employe t 


1th - e;  RESIDENCE  HALL  PIRICTOH 

i PC  If  >ou  can  clearly  explain  to  your  parents,  family  an 

• dI/vI  t friends  all  that  a Hall  Director  does. 

' NIVERSrn  ue  are  interested  in  you. 

We  value  CARING,  CREATIVE  & ENGAGING  EDUCATORS  who  will  dcveli 
student  communities  that  are  academically  and  socially  stimulating.  We  are  looking  f 
individuals  to  engage  m meaningful  interactions  with  a diverse  student  populauon  wl 
are  eager  to  invest  time  m the  development  ot  students 

Our  successful  applicants  must  have  a Master  ’s  degree  in  College  Student  Persons 
Higher  Education,  or  Counseling  with  full-time  or  graduate  residence  life  expenem 
We  seek  candidates  who  have  the  skills  to  coach  and  supervise  RAs  and  student  sta 
shape  student  leaders  while  advising  student  groups;  encourage  students  to  develop 
sensitivity  to,  and  appreciate  of,  differences,  create  links  to  the  academic  communii 
provide  support  and  referral  to  students  in  cnsis,  and  challenge  students  to  take  ns 
within  their  communities 

Remuneration:  1 2 -month  position  with  a starting  salary  of  S26.124,  furnish 
apartment,  comprehensive  benefits  package,  meal  plan,  professional  development  fu 
of  S400.  and  tuition  waiver  Li\ e-out  opportunities  are  negotiable 

To  apply:  Submit  resume  and  letter  of  application  which  addresses  t 
qualifications  noted  above  to  Hall  Director  Selection  Committee.  190  1 
Woodruff  Avenue.  Office  of  Residence  Life.  The  Ohio  State  L’niversi 
Columbus,  OH  43210-1119. 

If  you  wish  to  be  considered  for  a pre-arranged  interview  at  the  AC1 
Conference  (Atlanta.  GA1,  or  the  Oshkosh  Placement  Exchange,  yc 
application  must  be  received  by  Fcbruan.  24.  1999  However,  applications  w 
be  accepted  until  positions  arc  filled  Questions  about  the  position  can 
refereed  to  Office  ot  Residence  Life  at  <bl4i  292-3930  or  to  Cheryl  Savvy- 
Hall  Director  Selection  Chair,  via  e-mad  at  sawyer.30@osu.edu  To  lei 
more  about  OSU  check  out  www.osu.edu. 

The  Ohio  Stale  Untvcmtv  is  an  Equal  Opportune.  Affirmative  Action  Emplo\er. 
llb/nen.  minorities.  Vietnam-era  veterans . disabled  \eterans  and  individuals  uith 
disabilities  arc  encouraged  f«»  urpi\ 
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New  School  University  is  seeking  an  exceptional  man  or  woman  who  is  an 
exemplary  leader  and  shares  the  values  and  commitments  of  a distinctive 
institution.  He  or  she  will  be  a person  of  integrity*  broad  intellectual  interests, 
and  deep  resonance  with  the  arts. 

Located  in  historic  Greenwich  Village*  New  School  University  is  one  of  the 
nation's  leaders  in  adult  learning,  arts  education,  the  social  sciences,  and  urban 
studies.  It  was  founded  in  1919  as  the  New  School  for  Social  Research  by  a 
distinguished  group  of  intellectuals  to  be  a center  where  people  of  all  ages 
could  exchange  ideas  freely  with  scholars  and  artists  representing  a wide 
range  of  intellectual,  aesthetic  and  political  orientations.  The  original  faculty 
included  Charles  Beard.  Thorstein  Vebien*  James  Harvey  Robinson.  Wesley 
Clair  Mitchell,  and  John  Dewey.  Its  first  degree  programs  began  as  a response 
to  the  crisis  in  Europe  in  1933.  when  a University  in  Exile  was  established 
which  became  the  Graduate  Faculty  of  Political  and  Social  Science. 

Since  then  New  School  University  has  grown  into  a highly  diversified  urban 
university  that  also  is  deeply  interested  in  the  arts  and  their  intersection  with 
intellectual  life.  Today  it  offers  more  than  150  degrees  at  the  Baccalaureate. 
Master's  and  Doctoral  level  — in  all  fields  of  design  and  the  fine  arts,  music 
and  the  dramatic  arts,  the  social  sciences  and  liberal  arts,  management,  and 
urban  and  public  policy. 

New  School  University's  seven  academic  divisions  arc:  The  New  School 
(Adult  Division).  Parsons  School  of  Design.  Eugene  Lang  College.  Mannes 
College  of  Music.  School  of  Dramatic  Arts.  Robert  J.  Milano  Graduate 
School  of  Management  and  Urban  Policy,  and  Graduate  Faculty  of  Political 
and  Social  Science.  The  7,000  degree  students  come  from  140  countries  and 
all  oflhe  United  States. 

Nominations  and  expressions  of  interest  will  be  accepted  until  a new 
President  is  selected.  They  may  be  sent  in  confidence  to:  Malcolm  B.  Smith. 
Chair  Presidential  Search  Committee,  c/o  Office  of  the  Secretary. 
NEW  SCHOOL  UNIVERSITY.  66  West  12th  Street,  New  York,  NY 
1 001 1.  In  employment  as  in  education.  New  School  University  is  commit- 
ted to  equal  opportunity  and  encourages  the  applications  of  women  and 
people  of  color. 
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New  School  University 


Sister  Christine  Beck  Department  of  Education 
Full-Time,  Tenure-Track  Position 

The  Sister  Christine  Beck  Department  of  Education  at  Belmont  Abbev  Collect  seeks  applicants  tor 
a full-time,  tenure-track  position  at  the  assistant  professor  level  to  begin  in  August  1999  Qualifications 
include  an  earned  doctorate  in  Curriculum  and  Instruction  of  related  areas),  a minimum  or  tnree 
vein  puoiu  s.r.om  teaemng  experience.  Knowledge  nl  current  pra.tiwes  te:aied  ?.•  tc.n:.».tv 
instruction  in  puhiu  school  classrooms  ana  eligibility  tor  North  Carolina  teaching  st.en«urr  i re 
position  invoices  tcacnine.  stuaer.t  advis.r.g.  supervising  student  teasers/ interns,  and  panic  ipation  or. 
college  committees  tjcpenenie  with  NCAl  L accreditation  and  college  teaching  preferred 

Reimont  Abbev  College  is  a Catnolic.  Benedictine,  liberal  arts  college  with  an  enn-nmeru  «•  '*<.0 
students  located  In  miles  west  of  Charlotte.  NC 

Applicants  snouid  send  a inter  or  appiuau.m  resume  trans.npts  and  tnree  letters  or  reiercnce  u> 

Dr.  Sandra  Loehr,  Chair,  Sister  Christine  Beck  Department  of  Education, 
Belmont  Abbey  College,  Belmont,  NC  28012. 


Rcvtew  of  applicauons  will  begin  Februirv  19,  1999 
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State  University  of  New  York 
College  at  Oneonta 
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The  College  at  Oneonta  invites  applications  tor  three  Lecturer  positions  and  one  Assistant 
Professor  position.  SUNT  Oneonta.  a tour-vear  arts  ana  sciences  coliege  witn  a pre-professional 
focus,  otters  liberal  arts  and  professional  programs  at  undergraduate  and  masters  levels.  Increasing 
emphasis  is  placed  upon  technology  and  community  service  across  all  disciplines  and  the  campus 
has  announced  a Universal  Computer  Access  program  lUnCAS)  for  its  stuaents.  The  College, 
with  5500  students  and  225  full-time  faculty,  is  located  tn  the  scenic  Catskills,  three  and  onc/half 
hours  from  New  York  City.  Sec  the  Oneonta  home  page  for  additional  information 
(http://www.oneonca.edu).  send  application  letter,  resume,  names,  addresses  and  telephone 
numbers  of  three  professional  references,  transcripts,  ana  additional  material  as  specified  below 
to:  Chair  Search  Committee,  Box  H,  SUNY  Oneonta,  Oneonta,  New  York  13820-4015. 
SUNT  Oneonta  is  an  EEO/AA  employer.  Women  ana  minorities  are  encouraged  to  apply. 

COORDINATOR 

The  Office  of  Education  Advisement  and  field  Eipcncnces  seeks  applications  for  the  position  of 
Coordinator.  This  is  a foil  time.  12  month  Lecturer  position  starting  July  l , 1999.  This  position 
reports  to  the  Dean  of  Education.  Responsibilities  include:  coordinating  advisement,  field 
experiences  with  campus  faculty  and  school  community  personnel,  coordinating  staff 
development  with  faculty  on/off  site,  oversight  of  data  collection  and  assessment  systems, 
development  of  extensive  held  experience  sites,  t professional  development  school  model) 
maintenance  of  alt  student  records  associated  with  office,  oversight  or  ail  teacher  education 
advisement  activities  and  teaching,  if  needed-  Qualifications.  Earned  doctorate  in  education, 
teaching  certificate  and  experience  in  K-12  schools  required.  Administrative  expencnce  preferred. 

TO  APPLY 

Send  ictter  of  application,  resume,  names,  addresses  and  telephone  numbers  to  Dr.  Ronald 
Cromwell,  Chair,  Department  of  Education. 

MUSIC  DEPARTMENT 

The  Department  of  Music  announces  an  opening  for  a Lecturer  in  its  Music  Industry  Program 
beginning  with  the  Fall.  1999  semester.  The  Department  of  Music  has  a rapidly  growing, 
comprehensive  Music  Industry  Program  with  over  200  majors  preparing  for  the  Music  and 
Entertainment  Industry.  Responsibilities:  Teach  courses  relating  to  the  record  industry  and  some 
area  of  studio  performance  and/or  ensemble,  fiuticipatc  actrsely  in  departmental,  recruitment 
and  outreach  efforts.  Required  qualifications:  Juris  Doctorate  or  Master's  Degree;  successful 
experience  and  expertise  in  at  least  three  of  the  following  areas:  Business  affairs,  record  company 
operations,  middle  or  senior-level  record  company  management  and  marketing,  AficR  creative, 
publishing,  promorion,  song-wnung.  recording  technology  and  computer-assisted  theory 
instruction.  A complementary  performance  skill  in  keyboard,  voice,  or  wind  instrument  is 


Send  letter  or  application  with  curriculum  vitae,  performance  tape  or  CD  to  De  Robert  Bars  urn 
Chair,  Department  of  Music. 

HUMAN  ECOLOGY 

The  Human  Ecology  Department  seeks  applications  for  the  position  of  Lecturer  in  the  area  of 
Dietetics  beginning  with  the  Fall,  1999  semester.  This  position  involves  teaching  undergraduate 
courses  in  nutncion.  food  science,  and  advanced  food  science.  Responsibilities  include:  advising 
students,  serving  on  committees,  conducting  scholariv  activities  and  participating  in  other  faculty 
activities.  Requirements:  Master's  Degree  in  food  and  nutntion  required.  PhD  preferred.  Also. 
RD  preferred. 

The  Human  Ecology  Department  is  accredited  by  AAFCS.  ADA,  and  Middle  States.  The  ten 
full-time  faculty  members  offer  degree  programs  to  350  majors  in  Dietetics.  Food  Service  and 
Restaurant  Administration.  Home  Economic  Education,  and  Human  Ecology  with  emphases  in 
Apparel  and  Textiles.  Consumer  Studies,  and  Child  Development  and  Family  Studies.  Mi  no  is  in 
Nutrition  and  Health  ana  Wellness  are  offered  The  Dietetics  program  is  approved  bv  the 
American  Dictates  Association 

TO  APPLY 

Send  letter  of  application  ana  cumculum  vitae  to  Dr.  Lcraiae  Tyler.  Chair,  Dcparoncnt  of 
Human  Ecology. 

SPEECH  COMMUNICATION  AND  THEATER 

The  > perch  Communication  and  Theater  Department  seeks  a tenure-track  Assistant  Professor 
position  in  Mass  Communications  beginning  with  the  Fall.  ln00  semester  Responsibilities- 
Teach  courses  in  at  least  tnrec  of  the  following  areas-  Mass  media  writing,  announcing,  mass 
media  survey  audio  production,  broadcast  journalism,  and  area  of  specialcv  Qualifications-  PhD. 
evidence  or  strong  commitment  to  teaching  and  quality  scholarship 

TO  APPLY 

Send  letter  of  application  and  cumculum  vitae  to  Dt  Ail  Zohoon.  Chair.  Department  of 
Speeds  Communication  and  Theater. 


CARLETON  COLLEGE 

Northrield,  Minnesota 

Office  of  Interculturajl  Affairs 

(Formerly  Multicultural  Affairs) 

Cariecon  College  invites  applications  and  nominations  for  two  positions  wit! 
the  newlv  named  Office  oflntcrcultural  Affairs.  This  office  provides  support  a 
guidance  to  insure  academic  and  social  success  for  over  300  students  of  col 
promotes  cultural  pluralism  and  dialogue  on  matters  of  race  and  ethnicity  for  i 
entire  campus  community;  and  works  in  collaboration  with  other  dcpartmei 
within  the  Division  of  Student  Affairs  and  the  College  to  enhance  the  leami 
environment  for  all  students. 

DIRECTOR  OF  INTERCULTURAL  AFFAIRS 

Reporting  directly  to  the  Dean  of  Students,  the  Director  of  Intercultural  Aff 
is  responsible  for: 

• Managing  the  Office  of  Intercultu/al  Affairs,  including  direct  supervision  c 
the  assistant  director,  the  administrative  assistant,  student  program  assistar 
and  office  personnel;  and  budget  oversight. 

• Providing  direct  personal  support  to  students  of  color,  and  insuring  they  ai 
informed  of  and  encouraged  to  utilize  all  campus  resources. 

• Coordinating  and  implementing  a full  calendar  of  intercultural  programm 
in  collaboration  with  student  organizations,  academic  departments,  Collq 
Relations,  and  The  Learning  and  Teaching  Center. 

• Administration  of  grants  and  fellowship  programs  for  students  of  color. 

9 Communication  and  interaction  with  the  Multicultural  Alumni  Network. 

• Collaborating  with  colleagues  on  a variety  of  student  affairs  initiatives. 

Qualifications  include  a master  s degree,  understanding  of  young  adult  iden 
development,  and  demonstrated  experience  in  creating  and  implement 
programs  for  a diverse  communin'  Preference  w'ill  be  given  candidates  % 
demonstrated  success  with  traditional  under-represented  student  populate 
diversity  training  skills,  and  knowledge  ol  and  appreciation  for  the  small,  lib 
arts  college  environment. 

ASSISTANT  DIRECTOR,  INTERCULTURAL  AFFAIR 

The  assistant  director  provides  advice  and  counsel  to  several  multicult 
student  organizations,  the  residential  culture  houses,  and  the  Multicult 
Center.  The  assistant  director  also  has  primary  responsibility  for  select 
training  and  supervision  of  the  Multiculural  Peer  Counselors  and  the  Prog 
Assistants.  S/he  also  works  closely  with  the  director  in  the  unplementatio 
social  and  intercultural  programs,  and  in  creating  campus  dialogue  on  i 
ethnicity,  and  cultural  understanding. 

Qualifications  include  a BA  degree  and  experience  in  peer  counseling  an 
social  programming  at  the  college  or  untversirv  level. 

Carlcron  Oollcee  is  a highly  selective,  coeducational,  residential,  non-sccta 
private  liberal  arts  college  w*th  1.850  students  and  approximately  200  fa< 
located  45  miles  south  ot  Minneapolis  and  St  Paul.  Students  come  from  all 
the  continental  Unired  States  as  well  as  several  foreign  countries. 

Candidates  for  these  positions  should  send  a cover  later,  resume,  and  the  n; 
of  three  references  bv  March  1,  1999  to:  The  Human  Resources  Of 
CaHeton  College*  Northfield,  MN  55057.  Information  interviews  mi 
conducted  at  ACPA  and  NASPA.  On  campus  interviews  will  be  held  in 
April.  Preferred  reporting  date  in  July  15,  1999.  Carlcton  College  i 
Affirmarive  Action.  Equal  Opportunity  Employer. 


AMHERST  COLLEGE 


DIRECTOR  OF  CURRICULAR 
COMPUTER  SERVICES 


Amherst  College  invites  applications  and  nominations  tor  the  new  position  of 
Director  of  Curricular  Computer  Services.  Reporting  to  the  Director  of 
Information  Technology  the  Director  will  prmide  leadership  for  efforts  to 
support  faculty  in  using  computer  technology  in  teaching.  The  Director  will  both 
provide  services  directly  to  faculty,  as  well  as  manage  a small  group  ot  staff. 
Candidate  will  assist  faculu  with  identifying  and  applying  computer  technolog) 
appropriate  to  teaching  in  a liberal  arts  setting,  provide  training  to  faculu  using 
those  technologies,  and  assist  in  the  day  to  day  use  of  those  technologies. 

QUALIFICATIONS:  graduate  work  beyond  the  Bachelor's  Degiee  and 
experience  supporting  faculty  in  using  computers  in  teaching  required.  Ability  to 
communicate  effectively  with  faculty  about  technology  is  critical.  The  work 
requires  an  understanding  of  the  teaching  process  in  a liberal  arts  setting,  as  well 
as  technical  skills.  Experience  in  a liberal  arts  environment  preferred. 

Amherst  College  is  a private  coeducational  liberal  arts  college  ot  approximately 
1.650  students.  170  laculty  and  500  staff  employees.  Located  in  Western 
Massachusetts,  the  College  participates  with  Hampshire.  Mount  Holyoke  and 
Smith  Colleges  and  the  I’nnersits  ot  Massachusetts  in  the  I i\c  College  Consortium. 

Candidates  should  submit  a letter  ot  application  and  resume,  including  the  names 
of  three  professional  references,  to:  Chair,  Search  Committee  for  Director  of 
Computer  Services,  Bov  2204,  Amherst  College,  Amherst,  MA  01002-5000. 
Review  of  applications  will  begin  on  March  1.  1009  and  continue  until  the  position 
is  filled. 

Amhir\t  ( flit  & o an  lupni!  (tpporiunt!\/Atfi>'tHati\c  At  nan  nnptou  i 
and  etu  ouranc\  » on  a n mmorttu  v and  disahit  d perunw  to  appi\ 


HUNTER  COLLEGE 

OF  THE  CITY  UNIVERSITY  OF  NEW  YORK 


MASS  SPECTROMETRY 
FACILITY  MANAGER 


The  facility  includes  an  HP100  LC/MSD 
and  an  HP5989A  research  engine  with 
various  inlets.  The  individual  will  be 
responsible  for  all  aspects  of  facility 
operation  including  instrument  and 
computer  maintenance.  Method  develop- 
ment and  application  of  new  techniques 
to  a wide  variety  of  compounds  and 
complex  mixtures  is  expected.  Salary  is 
commensurate  with  experience  (Range 
525,994  to  577,229).  A Ph.D.  in 
Chemistry  and  mass  spectrometry 
experience  is  required. 

Interested  parties  should  send  a resume 
along  with  three  letters  of  recommendation 
to:  Dr.  William  V.  Sweeney, 
Chairperson,  Hunter  College  Chemistry 
Department,  695  Park  Avenue,  New 
York,  NY  10021. 

An  Equal  Qpporlumty/A  formative  Action/IRCA- 
Americans  With  Disabilities  Act  Employer 


San  lose  State 


TWO  TENURE-TRACK  POSITIONS  IN 

PSYCHOLOGY:  Fall  1999 

Physiological  Psychology  or  Neuroscience 


‘ __  Assistant  Professor  in  Physiological  Psychology  or  Neuroscience  Tenure,  track 

. f:  .•  i I position  beginning  Fall  1 999  Requirements  Ph  D (or  Ph  D completed  bel ore  position 

begins)  in  experimental  psychology  or  closely  related  Field,  evidence  ot  teaching 
excellence  and  demonstrated  research  potential,  awareness  of  and  sensitivity  to  the  educauonal  goals  of  a 
multicultural  population  We  seek  an  active  scholar-teacher  who  will  maintain  an  active  research  program  generating 
interest  and  enthusiasm  among  our  students  Expertise  in  one  or  more  of  the  following  areas  is  desired  physiological 
psychology,  neuroscience,  btopsvchology.  or  biological/hcalth  psychology  Duties  include  teaching  undergraduate,  and 
graduate  courses  in  research  methods,  statistics,  and  introductory  biopsy  chology  and  one  or  more  oi  me  toll  owing 
areas,  neuroscience,  health  psychology,  experimental  psychology,  learning,  and  computer  applications  I?aJi  and 
supervise  graduate  students  in  the  MA  program,  including  supervision  of  masters  theses  Also  required  Awareness  of 
and  sensitivity  to  the  educational  goals  ot  a multicultural  population,  uueiest  in  teaching  students  with  nontraditional 
or  ethnically  diverse  backgrounds  Send  application  letter,  vita,  and  three  letters  ot  recommendauon  to 
Physiological/Neurosciencc  Recruitment  Committee  (PVIN  SS  99*73 1.  Department  of  Psychology  (DMH  157). 
Nan  Jose  State  University,  San  Jose,  CA  95192-0120. 

Industrial/Organizational  Psychology 

Assistant  oi  Associate  Professor,  Indusinal/Orgamzational  Psychology  lenurc  track  position  beginning  luii  W«9 
Requirements  PhD  in  I/O  psychology  or  Joscly  related  field.  evulcnvC  of  teaching  l>.<.cUcikc  ar.J  demonstrated 
research  potcnhal.  awareness  ot  and  sensitivity  to  the  educational  goals  H a multicultural  population  We  seek  an  aunc 
scholar- teacher  who  will  maintain  an  active  rcsearJ.  program  generating  interest  and  enthusiasm  among  oui  students 
Lxpcmsc  in  one  or  more  of  the  following  arcus  is  preferred  organizational  development,  oig.tnizaunn.il  behavior, 
management  psychology,  leadership  team  building,  personality  assessment  Responsibilities  include  developing  and 
leaching  undergraduate  and  masters  level  courses  in  1.0  psychology  and  one  or  more  of  the  following  content  areas 
social,  personality  research  methods  slamti-*.  developing  and  maintaining  an  active  research  program  supervising 
graduate  student  internships  and  theses  Opportunities  exist  to  develop  *.oni.Kts  h<r  applied  rescan h .tint  insulting 
Send  application  letter  vita,  and  three  letters  ot  recommendation  to  I/O  Recruitment  Committee  tP\  IN  NS  99-62  >. 
Department  of  Psychology  (DMH  157).  Nan  Jose  Stale  University,  San  Jose,  t A 5192-  0120. 

Review  of  applicants  begins  February  15.  1999  and  will  continue  until  the  positions  are  filled. 

SJSl  is  an  Fxju.il  Opportunity  l.mplovu 


y/ssistant  Football 
Coach/Recruiter 

(Part-time) 

New  Jersey  City  University  (formerly  Jersey 
City  State  College),  an  NCAA  Football  Divr 
sion  III  member,  plays  in  the  New  Jersey 
Athletic  Conference.  The  responsibilities  of 
this  position  ncfudo,  but  are  not  limited  to. 
recruitment  of  prospective  studenl  athletes, 
coechng  of  a position  area,  assisting  in  the 
development  of  game  plans,  participation  m 
the  coaching  of  special  teams,  assisting  m 
the  general  admintst ration  of  the  football 
program,  and  other  football  related  dunes 
assigned  by  the  Head  Coach 
Candidates  should  have  a Bachelor's  degree 
as  well  as  college  playing  oxpouence  And/or 
college  or  high  school  coachtng  experi- 
ence. be  success  oriented,  and  have  foot- 
boll-related  career  go  $.  and  must  possess 
a valid  Driver  s License- 
This  coaching  position  involves  multiple 
responsibilities  and  reaurres  an  extensive 
time  commitment  The  successful  canddate 
will  be  offered  a 12  month  contract 

Salary:  S14  000  00 

Starting  Date:  As  soon  as  poss.h’p 
Send  tetter  ot  application  and  testing 
wrt/i  3 professional  references  to 

Roy  Miller. 

Head  Football  Conch 
Nfwmsrv  New  Jersey  City  University 

CITY  2039  Kennedy  Blvd  . 

R S 1 T Y Jersey  City,  NJ  07305 
Phone:  201-200-3092 
Fox:  201-200  2220 

Boupi  Opno:Uin-’v  hmpio i r*’ 
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UNIVERSITY  OF  CINCINNATI 


Educational  Foundations  Program  jJJ|_ 
Assistant/Associate  Professor  in  <£ 
Cognitive  Developmental  Psychology 

)98UC4I$6|  Position  responsibilities  include  Continuation  of  research  agenda  in  an 
area  of  speculation  relevant  to  the  cognitive  development  of  school-age  cn-'oren  m 
urban  learning  environments.  desigrung/teaching  undergraduate/graduate  courses 
m cognitive  development  for  students  in  a nationally  acclaimed  teacher  education 
program,  and  »n  a newly  approved  interdisciplinary  doctoral  program  m urban  educa- 
tional leadership,  participation  in  efforts  to  use  technology  to  ennance  teacnmg/iearn- 
tng  and  addressing  issues  of  diversity  with  sensitivity  to  the  social  and  cultural  con- 
texts of  urban  educational  settings 

Min  Qualifications.  An  earned  doctorate  and  evidence  of  an  active  research  agenda 
Preference  win  be  given  to  candidates  at  the  lever  of  Assistant  or  Associate  Professor 
who  show  creativity  in  oeveroping/teaching  courses  which  emphasize  issues  m urpan 
education 

Benefits  include  AAUP  Collective  Bargaining  State  Teachers  Retirement  System  or  a" 
alternative  retirement  p*an  medical  insurance  notions,  denta1  insurance  ana  tuition 
•■emission 

UC  is  the  second  largest  comprehensive  reseatn  institution  m Ohio  and  has  an  enroti 
ment  of  approximately  38.000  students  Cincinnati  offers  a variety  of  cultural  ameni- 
ties to  faculty/students,  including  the  symphony  art  museums  opera  dance  reper- 
tory theater,  an  excellent  zco.  and  major  league  sports  events 

The  Program  m Educational  Foundations  is  part  of  the  Division  of  educational  studies 
which  includes  other  graduate  degree  programs  m Educational  Administration  and 
Urban  Educational  Leadership  The  Division  is  committed  to  fostering  an  educational 
community  which  enhances  awareness  of  sooa'  and  cultural  diversity  m urban  educa- 
tional contexts  Applicants  should  submit  a 'etter  of  aopiication  {including  contrc 
and  offtciai  transcript  to  Dr  Judith  Frankei.  Co'iege  of  Education  University  of  Cincin- 
nati PO  Box  210002.  Cincinnati  OH  45221-0002  The  review  process  wm  begin  on 
January  1 1 1 999  ana  continue  until  the  position  is  filled  pending  funding 

T^e  unsverscy  o*  Cincinnati  is  an  a'f'rnvt.ve  acfon/equai  opportunity  employer 
Women,  m-noniies.  cMaDreo  cersons  Vietnam  era  ana 
disabled  veterans  are  e-co^rageo  to  aopiy 
UC  is  a smoke-free  worn  enwonmenc 


Academic  Area  Coordinator 

Community  & Human  Services  or 
Public  Administration/Criminal  Justice 

SUNY  Empire  State  College  is  a national  leader  in  non- 
traditional  education  with  a distance  learning  program 
established  in  1987.  The  Center  tor  Distance  Learning  provides 
both  individual  courses  and  complete  undergraduate  programs  at 
a distance  for  adult  learners  studying  independently,  with  9000 
enrollments  per  year  using  Web-based  delivers',  print,  video  and 
audio.  The  Area  Coordinator  (Asst.  Prof.,  tenure  track)  requires 
broad  academic  interests,  the  ability  to  supervise  course 
development  in  community  and  human  services,  criminal  justice, 
and  public  administration;  in  addition  to  academic  advising  and 
teaching  at  a distance  with  adult  students.  Earned  doctorate; 
three  years  teaching  experience  fe\p.  with  adult  students, 
non-traditional  teaching  formats  or  delivers'  formats  integrating 
technology  preferred);  practical  experience  in  Community  and 
Human  Services  or  Public  Adminisiration/Criminal  Justice 
desirable.  Letter  of  application,  resume  & names  of  3 references 
b>  2/12/99  to  Jean  Carpenter.  Area  Coordinator  Search 
Committee,  Center  for  Distance  Learning,  SUNY  ESC,  3 
Union  Avenue,  Saratoga  Springs,  NY  12866.  email: 
JCarpenterCo' sln.csc.edu  A A/EOE 


. ^ e ■ v-ci  S*"®**. 


Empire  Stale  College 


State  University  of  New  York 


COMMUNITY 

COLLEGE 

SOUTHERN 

NEVADA 


| The  Community  College  ot  Southern  Nevada  is  a comprehensive 
::|  community  college  with  an  average  enrollment  of  more  than  27,000 
4 students.  Facilities  include  5 campuses  and  approximately  40 
| learning  centers  distributed  throughout  the  four  county'  districts. 
| CCSN  is  a multi-campus  institution,  so  travel  between  campuses  in 
* the  Las  Vegas  Valiev  mav  be  required. 

The  following  faculty  positions  begin  in  August,  1999. 


Anthropoloby  (Cultural /Physical) 

Art  (Foundry) 

Art  History 
Astronomy 
Automotive 
Biology 

Building  Technology 

Cardiorespitorv  Sciences/  Dir  ot  Clinical  Educ 
Chet  (Cold /Hot) 

Chemistry  -- 

Computer  Information  Technologv 
Computer  Graphics-Animation 
Dance 
Economics 
Teacher  Education 
Emergency  Medical  Technician 
English 

English  as  a Second  Language 
Fire  Science 

Geography  (Physical)  CIS 
Health  Information  Technology 
History 

Laboratory  Techmcian-CAD 
Mathematics  Education 
Mathematics 

Mathematics  (Developmental) 

Medical  Lab  Technician 
Music  (Top  Band) 

Ophthalmic  Tech 
Philosophy 
Physics 
Psychology 
Sociology 
Spanish 
Speech 

TO  ENSURE  FULL  CONSIDERATION,  AFPLICATIOf 
MATERIALS  MUST  BE  RECEIVED  NO  LATER  THAN  FRIDAY 
FEBRUARY  26, 1999-5:00  p.m.  Open  until  tilled.  Completed  packet 
will  include:  letter  ot  interest  with  title  ot  position,  a resume,  thre 
letters  ot  reference  idated  within  the  last  three  year*-)  with  nam< 
address  and  telephone  number  and  copies  ot  unofficial  transcript: 
All  materials  sent  remain  the  property  ot  the  College  and  will  not  b 
returned.  A separate  application  package  must  tie  filed  for  eac 
position  Submit  materials  to:  Human  Resources  Offio 

Community  College  of  Southern  Nevada,  3200  E.  Cheyenn 
Avenue,  North  Las  Vegas,  NV  89030.  Telephone:  (702)  651-431 
Fax  (702)  651-4310,  Website:  http://www.ccsnenevada.edu. 

! CCSN  ewp/ou?  only  U S itfiznis  and  alien*  authorized 
to  :cfirk  m the  U S AA’EOE/ADA 


Request  tiie  required  .application  and  detailed  job  description  hs  caJLine  1 1 >c  Human  KcnHin.es  Oniee  at  S*n  ~t-» ) ^ hv  vaiime  t:ic  automated  mb  line  a:  ■ -*  1 0 :S ?<*J.  or 
m.i  e mail  m Yjvlnicrv' lurtmd  ^ tn.i  us  ,m  » under h m.mU  ;::.n  RESUMES  ARE  ENCOURAGED  BIT  Will  NOT  Rl  ACCEPTED  IN  LIFE  Ob  AN 
EMPLOYMENT  APPIJCAllON.  Return  the  completed  applications.  sinned  in  all  areas,  to  Human  kcsoun.es.  txunmunm  l oueec.  -dll  1 noma*  Kim  Road  Bel  Air.  Ml ) 

Jill's  bv  February  24,  1999,  for  best  consideration  On\  t non- candidates  rrvcisine  further  consideration  \<dl  )v  omucud 


HOC  is  an  EO/AA/ADA  Employe) 
www.harfnrd.ccm  cLus 


UNIVERSITY  OF 
NORTHERN  COLORADO 

College  of  Arts  and  Sciences- 
Greelev,  CO  80639 

FACULTY  POSITIONS 


Applicants  sought  for  2 full-time  faculr.  positions 
starting  August  18.  1999  Both  positions  arc  contingent 
upon  adequate  funding  from  the  state  legislature  and 
final  approval  b\  the  Board  of  Trustees  Both  positions 
may  include  teaching  assignment  in  off-campus  state- 
wide programs  and  or  partnership  school  activities. 
Applications  must  include  1 ) application  letter  stating 
positton  number  and  position-relevant  qualifications.  2) 
current  vit-.  5)  the  names  and  addresses  of  at  least  4 
reference  contacts.  4)  official  transcripts,  and  51 
statements  of  teaching  philosophy  and  research  interests 
Review  of  application  materials  will  begin  bs  February 
26.  1 ^99  and  will  continue  until  the  portion  i.v  filled  For 
a vacancy  announcement  giving  complete  details,  write 
or  call  the  appropriate  department  or  view  the  vacancy 
announcement  on  the  College's  web  site 

http://www.asweb,unco.edu/vacancies.htm 

The  College  of  Arts  and  Sciences  consists  ot  nineteen 
departments  in  humanities,  social  sciences,  and  sciences. 
The  College  is  fully  committed  to  the  values  afforded  by  a 
liberal  arts  and  sciences  education  and  others  programs 
leading  to  degrees  at  the  baccalaureate,  masters,  and 
doctoral  levels  Currently,  there  arc  approximately  4,000 
undergraduate  and  P0  graduate  majors  tn  A&S  programs. 
The  College  is  nationally  acclaimed  for  its  arrav  of  learning 
communities  for  new  students,  a piogiam  of 
interdisciplinary  general  education  courses  i Lite  of  the 
Mindi.  the  interdisciplinary  Mathematics  and  Science 
Teaching  (MAST ) Center  and  the  interdisciplinary  Institute 
for  Historx  and  Social  Science  Education 

For  nn>re  information  about  the  University  .>r  Northern 
Colorado  please  visit  our  home  page  at 
http://www.unco.edu 

INQUIRE:  DEPARTMENT  OF  CHEMISTRY 
AND  BIOCHEMISTRY  970/351-2559 

Assistant  Professor  of  Chemistry  (#2021 1 >.  Tenure 
track  position  Ph  D in  chemisirv  or  in  chemical ’science 
educanon  required,  expertise  in  both  a chemistry 
iubdiscipline  and  in  chemical  education  preferred. 
Demonstrated  accomplishments  in  <>r  potential  for 
excellence  in  teaching,  research,  and  giant  ictivitv  are 
required  Pnmarv  tcachmc  responsibilities  wiil  be  in  the 
candidate's  area  of  expertise  and  may  include 
responsibilities  in  off-campus  programs  and  or  partner 
school  acnv  ittes  In  addition  to  classroom  instruction,  the 
position  requires  active  participation  in  the  department's 
ACS-accrcditcd  baccalaureate  program,  as  well  as 
masters  and  doctoral  programs,  development  of 
research  programs  for  undergraduate  graduate  students 
and  potential  for  cxtcmaJ  funding  for  those  efforts,  and 
service  to  the  department,  college  and  university. 

INQUIRE:  DEPARTMENT  OF  CHEMISTRY 
AND  BIOCHEMISTRY  970/351-2559 

Lecturer  in  Chemistry  (#218961  Onc-vear  term 
position  potcniialh  renewable  Hi  D in  chemistry 
required  expertise  in  areas  such  as  materials  chemistry, 
pdvmcr  chcmistrv.  environmental  clicnnstrv,  or  another 
allied  arc.«  preterred  Teaching  load  will  be  12  semester 
hours  in  the  department  s undergraduate  and  graduate 
programs  In  addilion  to  classroom  instruction,  the 
successlul  candidate  will  be  expected  to  establish  a 
modest  craduatc  undergraduate  research  program,  seek 
external  funding,  and  publish  in  scholarly  journals  at  a 
level  commensurate  with  a 1 2 -hour  teaching  load. 

N C i \ an  AAEO  emplmer  and  is  committed  to 

fo\tenn\(  diversity  in  us  student  hath.  faculty  and  staff 


University  of  Wisconsin-Stevens  Point 


SJ  Residential  Living 

RisiDcncc  tinu  director 


Residence  Hall  Director.  University  of 
Wisconsin-Stcvcns  Point  A bachelor's  degree  is 
required  A master's  degTec  in  student  personnel, 
counseling,  or  related  areas  and  interest  in 
building  academic  culture  in  the  residence  halls, 
student  development,  wellness,  and  community 
development  is  preferred  Responsible  for  total 
operation  of  a residence  hall  and  8 hours  per  week 
collateral  assignment 

Remuneration  includes  minimum  base  salary  of 
$2 1.000  i plus  fringes)  and  board  plan  for 
academic  year  plus  a furnished  apartment  lor  12 
months  Additional  salary  is  available  for 
academic  work  beyond  the  master's  level  or  for 
experience  Summer  employment  is  also 
available  if  desired  Summer  employment  sal, ary 
can  range  anywhere  from  $2,000  for  part-time 
emplovment  and  S4.000  for  full-time 
employment  Position  begins  8 1 99  Interviewing 
at  Oshkosh  Placement  Exchange  The  review  of 
applications  will  begin  2 1 99  and  the  application 
deadline  is  3 7 99  Interested  persons  should 
submit  a letter  of  application  with  a resume,  three 
letters  of  recommendation  and  copies  of  academic 
transcripts  to 

Julie  E.  Zsido 
Residential  Living  Office 
Detzeil  Hal! 

HVSR  Stevens  Point.  \VI  54481 

The  l’t:iu-r\u\  i»j  \Vt\con\in-Stcu-n.\  I’nint  t\  un 
t tpial  opportune  ewplou  r 


Faculty 

Bicultural  Mentor  in 
Human  Development 

SUNY  Empire  State  College,  NYC,  seek: 
Bilingual  {Spanish/English),  Bicultura 
Mentor  in  Human  Developmen 
(Psychological  Studies)  to  begin  7/99 
Faculty  work  1 -to- 1 with  students 
instruct;  provide  academic  guidance  fo 
individualized  degree  programs  an< 
requests  for  advance  standing  for  college 
level  experiential  learning;  develop 
coordinate  academic  resources:  am 
evaluate  experience  learning.  Ph.D.  ii 
Psychology  or  related  field  required 
experience  in  teaching  adults;  broa< 
practical  knowledge  and  /or  experience 
ability  to  collaborate  with  students  is 
conduct  of  academic  programs.  Assistar 
Professor,  tenure  track:  salary:  mid-$40’< 
Letter,  resume  & three  references  b 
2/26/99  to:  Search  Committee,  SUN1 
ESC,  225  Varick  St.,  NY,  NY  100H 
AA/EOE 


impire  State  College 


s 


C State  University  of.Xew  York 


UNIVERSITY  OF  CALIFORNIA,  DAVIS 

Director  of  University  Cultural 
Programs  (MSP  IV) 

e C <rr:;r'  r*  j-'W'-rs itv  \ :/i  : "'smois  :s  n mo^rer  r?  the  University  RcJ;d:cn 
~'1.nnae,~iHT  tram  ?rz  NTOris  :r  . t Ghanreiic:  *cr  uwcrsitv  Relations  v\.th  strom 
oopert  "nn  the  Ct\v\:e!ior  'jxcrs.tv  cultural  p,cgram.s  at  a pivotal  time  L‘C  Djvi 
-'psents.  He  famous  arts-presontTQ  t/oaram  is  arcvvina  m reputation  and  standma  a, 
•ho  lamest  sum  rroaram  m Hr?  u o ana  plans  tc  oui’d  an  i .BOO  seat  state  efthe-ar 
; erformanr  e nan  arm  are  unnprwav 

sespQnstiH'ities  P'ovioe  manaqemoH  sV"  .rustic  ieacersh,p  Tor  uC  Davis  Presents,  whid 
produces  approximately  45  programs  each.  season  ResponsiDie  tor  artistic  dnection.  tun< 
Mibmq.  and  tmancui  management.  marneting.  ana  community  cutreacn  programming  servin' 
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The  Colleges  of 
Contra  Costa. 


PRESIDENT 

CONTRA  COSTA  COLLEGE 

CONTRA  COSTA 
COMMUNITY 
COLLEGE  DISTRICT 

Tltc  Board  of  Trustees  and  the  Chancellor  of  the  Contra  Costa  Community 
College  District  invite  applications  and  nominations  for  the  position  of 
President  of  Contra  Costa  College.  The  President  is  the  chief  executive  and 
educational  leader  of  Contra  Costa  College.  The  President  provides 
leadership  and  advocacy  for  the  college,  is  responsible  and  directly 
accountable  for  all  college  operations  and  is  a District  team  member  on  the 
Chancellor's  cabinet.  The  successful  candidate  would  be  a strong  and 
visionary  leader  committed  to  academic  excellence  and  possessing  the 
personal  qualities,  experience  and  administrative  skills  to  develop  and 
promote  the  college  and  us  programs. 

Application  Process:  The  Profile  Brochure  which  contains  details  on  the 
CONTRA  COSTA  COLLEGE  Search,  the  preferred  qualifications,  and 
application  instructions  can  be  requested  by  contacting  Ms.  Christine  Cornett 
at  (925)  313-9239  website:  www.contracosu.cc.ca.us 

Nominations  and  applicauons  will  be  accepted  until  the  position  is  filled. 
However,  the  presidential  search  committee  will  begin  reviewing  applicants’ 
materials  in  March  1999  Submission  of  application  packets  are  especially 
encouraged  pnor  to  that  umf* 

For  confidential  telephone  inquiries  about  the  posiuon  contact:  Dr.  A1 

Fernandez  at  (805)  650-2546;  Fax  (805)  650-8469; 

E-mail  alfdfhec@vcol.net 

Send  letter  of  applicauon.  resume  and  list  of  references  to:  Dr.  A!  Fernandez, 
ACCT  Search  Consuiunt,  Contra  Costa  Community  College  District,  PO 
Box  790,  Martinez,  CA  94553. 

An  ACCT  Search  i 


Washlnaion  State  University 


DIRECTOR 

MULTICULTURAL  STUDENT  SERVICES 

Applications  invited  tor  a fuli-ume  .cweive-momh)  director  position  COMPENSATION: 
Salarv  commensurate  with  experience.  Facuirv  appointment  negotiable 
RESPONSIBILITIES:  Provide  icaaersmp  for  acmevinc  unnersuv  coais  in:  me 
recruitment,  retention,  and  graduation  ot  the  prtmarv  populations  served  tnrougn 
Multicultural  Student  Services  Supervise  i*i  FTE  professional  anu  classified  suit  serving  in 
the  recruitment  ana  retention  areas  inciuaing  four  separate  student  centers  Oversee 
program  planning,  implementation,  ana  evaluation  within  MSS  and  work  collaborattvdv 
with  other  colleges  and  departments  to  implement  divertin'  puns  through  academic  and 
cultural  programs  and  services.  Maintain  accurate  ana  complete  fiirs/records  for  tracking 
student  academic  success; campus  involvement:  manage; develop  budgets  consistent  with  the 
goals  and  obicctives  of  the  program.  Foster  solid  communin'  relations  and  articulate  the 
needs  of  each  population  served. 

QUALIFICATIONS:  REQUIRED:  Masters  degree:  five  vein  of  progressive  administrative 
experience  in  multicultural  student  affairs  or  related  area  which  includes  responsibility  tor 
budgeting,  planning,  implementing  ana  evaluating  programs,  and  supervising  professional 
staff:  experience  with  each  ot  the  primary  populations  lAirican  American.  Asian 
Amcrican/Pacific  Islander.  Chicano/ Latino,  and  Native  .American’,  evidence  of  excellent 
interpersonal  and  communication  skills  PREFERRED:  doctorate:  clear  understanding  and 
sensitivity  to  me  needs  of  the  four  primary  populations,  demonstrated  ability  to  interact 
with  diverse  populations,  identity  common  concerns,  manage  difference,  and  build 
community 

APPLICATION:  Send  tetter  ot  application! nomination,  vitae,  and  a ust  of  five  references 
unctudc  address,  pnone  number,  ana  e-maii  address  of  references'  to  Dr.  John  L.  Paxnok&s, 
Chair,  Search  Committee  for  the  Director  of  Multicultural  Student  Services,  Human 
Relations  and  Resources,  Washington  State  University,  P.O.  Box  641013.  Pullman,  WA 
99164-1013.  Screening  will  begin  March  1.  1999  and  continue  until  the  position  is  filled 
Washington  State  L’nivtmrv  is  an  Equal  Opportunity/ Affirmative  Action  Educator  and 
Employer  Further  information  aoout  vXainmgton  State  travertin  mav  tie  found  at 


http://www.wsu.edu 


DEAN  OF 

RESIDENTIAL  LIFE 


The  Dean  of  Residential  Life,  a senior  position  w ithin  the  Dean  of  the  College 
area,  is  responsible  for  the  development,  implementation  and  evaluation  of  all 
aspects  of  undergraduate  residential  life  at  Dartmouth  including  all  residential 
life  programs,  policies  and  practices  consistent  with  the  educational  goals  of  the 
institution.  The  Office  of  Residential  Life  supports  the  academic  mission  ot  the 
College  by  providing  a diverse  array  of  programs,  services  and  activities  that 
enhance  the  overall  educational  climate  of  the  campus. 

The  Dean  oversees  a professional,  student  and  support  staff  of  180  people  and 
manages  ail  aspects  of  the  Cni‘-gc's  undergraduate  residential  system.  This 
system  includes  49  residence  halls,  academic  affinity  houses,  special  interest 
houses,  and  College-owned  houses  for  undergraduate  societies,  fraternities,  and 
sororities.  The  Dean  also  oversees  the  department  's  substantial  annual  operating 
budget  and  is  responsible  for  short-range  and  long-range  strategic  and  financial 
planning.  The  Dean  plays  a central  rote  in  fostering  interaction  between  taculty 
and  students  in  the  residences 

The  successful  candidate  will  have  demonstrated  strong  interpersonal, 
organizational,  management  and  planning  skills,  an  advanced  degree,  and 
considerable  residential -hie  experience  in  higher  education 

Dartmouth  College  is  a highly  selective,  residential,  liberal-ans  institution  with 
an  enrollment  of  4.300  undergraduate  and  1.300  graduate  and  professional 
school  students  The  College  is  situated  in  the  Connecticut  River  Valley  ot 
western  New  Hampshire 

The  review  ot  applications  will  begin  in  January  and  will  continue  uni ri  im- 
position is  tilled,  bend  >our  letter  ot  application,  resume,  and  the  names  and 
telephone  numbers  of  3 professional  .eferences  to:  Janet  Terp.  Chair  of  the 
Dean  of  Residential  Life  Search  Committee,  6003  Parkhurst  Hall.  Room 
IU.  Dartmouth  College.  Hanoscr.  NH  03755-3529. 
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Dartmouth  Cole 


Chancellor 

State  Center  Community  College  Disir  *t 
Fresno,  California 


The  Board  of  Trustees  of  the  Slate  Center  Community  College  Distnct  invites 
applications  and  nominations  for  the  position  of  Chancellor  to  succeed 
Dr.  Bill  F.  Stewart,  who  is  retiring  in  July  of  1999  after  14  years  of  highly 
successful  service  to  the  Distnct  The  Chancellor  is  the  Chief  Executive 
Officer  of  the  Distnct  and  reports  directly  to  an  elected  seven  member  Board 
of  Trustees.  The  State  Center  Community  College  Distnct  enjoys  a 
well-deserved  reputation  as  a quality  educational  institution  with  academic 
and  vocational  programs  as  wen  as  outstanding  miercoilegiate  athletics, 
music,  and  theatre  arts  productions.  The  Distnct  seeks  a visionary 
educational  leader  who  can  be  effective  in  engaging  people  throughout  the 
institution  and  the  community  at  large.  This  is  truly  an  exciting  opportunity  for 
the  nght  person  who  sees  service  to  others  as  the  foundation  for  greatness 

APPLICATION  INFORMATION:  The  Profile  brochure  which  contains  Details 
on  the  Slate  Center  Community  College  Distnct.  the  Opportunities  and 
Challenges,  the  Chancellor  Profile,  and  me  application  instructions  should  be 
requested  by  contacting:  Mr.  Leslie  Thoneasn,  Chairperson,  Chancellor 
Search  Committee,  State  Center  Community  College  District,  C/O  Kathy 
Wharton,  1525  East  Weldon  Avonue,  Fresno,  California  93704. 
Tel:  559-244-5908,  FAX:  559-221-6160. 

For  additional  information  contact  Mr.  Jim  Tatum.  ACCT  Search 
Consultant.  PO.  Box  600,  Anderson,  MO  64831,  Tel:  417-8453862.  FAX: 
417-845-3221 . 

Visit  web  site:  www.scccd.cc.ca.us 

State  Center  Community  Cc'ege  Distnct  an  eauai  opportunity 
affirmative  action  institution.  Ap^hrct^ts  and  nominations  of  individuals 
wno  would  ennch  the  O miners  diversity  are  encouraged 
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Benedictine  University 

Benedictine  University  » a comprehensive,  liberal  arts  university  with 
approximately  1.800  undergraduate  and  1.000  graduate  students  The 
University  is  located  in  dynamic  DuPage  County,  along  the  1-88  research  and 
development  corridor,  just  3i*  miies  west  of  Chicago  Benedictine  otTers  3S 
undergraduate  majors,  nine  graduate  programs,  one  Ph  D in  organization 
development  and  special  accelerated  programs  for  adults 

Assistant  Professor  of  Foreign  Language  Education:  Earned 
doctorate  with  significant  experience  m methodology  and  proficiency  based 
education,  peninsular  concentration  preferred.  Responsibilities  include  teach- 
ing a broad  spectrum  of  undergraduate  courses  m Spanish  and  implementing 
a graduate  program  in  teaching  a foreign  language 


Assistant  Professor  of  Business:  Earned  doctorate  tn  business  or  related 
field,  with  college-level  teaching  experience  in  management,  human 
resources,  strategy  and  entrepeneurship  at  undergraduate  level  with  traditional 
age  and  adult  students 
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Assistant  Professor  of  Public  Health:  Earned  doctorate.  MPH 
desirable,  with  experience  in  administrative  health  care  and  teaching  adults 
Responsibilities  include  teaching  health  care  education,  health  care 
administration,  managed  care,  community  health  administration, 
environmental  and  occupational  health  Programs  serve  working  adults  in 
evenine  and  weekend  formats 


Assistant  Professor  of  A ursing:  Earned  doctorate  and  M S ;r.  Nursing 
required  to  teach  innovative,  adult  centered  RNBSN  program 
Responsibilities  include  teaching  health  assessment,  research,  management, 
gerontologic  and  holistic  nursing 


DEAN 

LONG  ISLAND  CENTER 

The  Dean  is  the  chief  executive  and  academic  officer  of  the  Center,  reports 
to  the  Academic  Vice  President,  and  participates  in  the  planning  and 
administration  of  the  College  as  a member  of  the  President's  Council. 
Deans  provide  academic  leadership  for  the  Center,  supervise  Center 
personnel,  provide  liaison  to  the  College’s  central  offices  in  Saratoga 
Springs,  and  administer  the  academic  program  and  student  services  of  the 
Center.  Deans  have  responsibility  for  enrollment  management;  Center 
planning,  budget  and  facilities;  resource  acquisition  and  outreach 
activities,  and  academic  program  quality. 

Empire  State  College  is  a national  leader  in  non-traditional  higher 
education.  With  eight  major  centers  located  across  New  York  State,  ESC 
provides  adults  the  opportunity  tor  individualized  instruction  and  degree 
programs.  The  administrative  offices  for  the  Long  Island  Center  are 
located  in  Old  Westbury.  The  center  currently  serves  700  to  800  students 
with  40  full  and  part-time  faculty  from  three  locations  Old  Westbury, 
Hauppauge.  and  Riverhead. 

Earned  doctorate,  substantial  college  level  teaching,  administrative 
experience,  demonstrated  interest  in  education  of  adult  learners  with  diverse 
backgrounds,  familiarity  with  learning  technologies  and  their  application; 
and  a capacity  to  work  collaboratively  Competitive  salary-  and  benefits. 
Apply  by  submitting  letter  and  resume  to:  Dr.  Marjorie  W.  Lavin.  Vice 
President  for  Academic  Affairs,  SUNY  ESC.  One  Union  Avenue, 
Saratoga  Springs,  NY  12866.  Review  of  applications  will  begin 
February  12,  1999.  For  more  information  call:  (518)  587-2100,  ext. 
263.  AA/EOE 


Empire  Stale  College 
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Assistant  Professor  of  Secondary  Education:  Earned  doctorate 
required  with  concentration  tn  secondary-  education  Responsibilities  include 
undergraduate  and  graduate  teaching  in  educational  foundations,  middle  and 
secondary  methods,  advising  and  clinical  supervision 
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Assistant  Professor  of  Special  Education:  Earned  doctorate  in  special 
education,  with  emphasis  in  learning  disabilities  Responsibilities  include 
undergraduate  and  graduate  teacning  in  areas  ot  early  childhood  met  nous  and 
assessment,  measurement  and  evaluation  for  regular  and  special  education 
(K.- 12).  advising  and  clinical  supervision 
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Assistant  Professor  of  Physics:  Earned  doctorate  in  physics  or  closely 
related  field,  preferred  expcrtisc/traming  in  another  physical  or  biological 
science  or  in  teacher  education  Responsibilities  include  undergraduate 
teaching  in  physical  science  and  engineering  Conducting  undergraduate 
research  is  required 


Assistant  Professor  of  Exercise  Physiology:  Lamed  doctorate  in 
human  physiology,  exercise  science  or  biological  science  rcauired  Teaching 
expertise  in  the  classroom  and  clinical  laboraton.  setting  is  preferred  Pnmary 
responsibilities  include  teaching  graduate  courses  in  human  and  exercise 
physiology,  conducting  and  supervising  graduate  and  undergraduate  research, 
and  supervision  of  graduate  internship  program  Candidates  should  include 
transcripts  with  submission 


Candidates  should  send  statement  of  teaching  philosophy,  curriculum  \itac 
and  three  (3)  letters  of  recommendation,  lone  of  which  must  address  teaching 
competence)  to  Search  Committee  Chairs,  Benedictine  University, 
5700  College  Road,  Lisle.  IL.  60532.  Applications  accepted  until 
suitable  candidate  is  found  Consideration  begins  January  15  1999 

Benedictine  is  an  Equal  Opportunity  Employer  Women  and  minority  croups 
are  strongly  encouraged  to  apply  Visit  our  web  sue  at  www.ben.edu. 


WILLIAM  PATERSON  UNIWRSITS 


William  Paterson  University  is  dedicated  to  the  goals  of  educational  excellence 
and  student  success,  cultural  and  intellectual  diversity,  and  a reciprocal 
relationship  unth  its  region.  The  University  supports  a welcoming  and 
nurturing  camvus  climate  for  a diverse  faculty  and  staff,  and  a student  body  of 
awroiimatt, v unaergraauate  ana  more  tnan  1.300  graduate  students 

enrolled  tn  nearly  50  academic  programs.  Celebrating  142  years  of  academic 
leaaersh’p.  William  Paterson  Umversity  is  situated  on  a 320-acre  wooded 
campus  tn  suburban  Wayne.  N/,  20  miles  from  Nru>  York  City. 

Director  of  Employee  Relation* 

William  Paterson  University  invites  applications  for  the  position  of 
Director  of  Employee  Relations.  Reporting  to  the  Associate  Vice  President 
for  Human  Resources,  the  selected  candidate  coordinates,  administers  and 
provides  leadership  for  all  aspects  of  the  employee  relations  function, 
specific  responsibilities  include  administering  and  ensuring  adherence  to 
four  separate  collective  bargaining  agreements  and  grievance  responses; 
collecting  and  preparing  information  for  representation  at  arbitration 
hearings  representing  the  university  in  contract  negotiations 

Bachelor  s degree  in  related  field  and  five  years  of  increasingly 
responsible  employee  relations  experience  required  Experience  m a 
higher  education  environment  preferred  Must  possess  strong 
communication,  problem-solving  and  conflict  resolution  skills.  Current 
salary  range  is  S55.000  to  565,000  Actual  salary  is  commensurate  with 
qualifications  and  experience  A comprehensive  benefits  package  is  also 
inciudCvi 

.ArpitiaM.  ’j'  udi  he  acctvtrj  until  vosmon  is  filled  Please  forward  letter  pf 
arviicativn  resume  and  a iisf  ot  three  professional  references  to  Rafael  Valentin. 
Associate  Vic r Prestdent.  Office  of  Human  Resources , Drawer  HO, 
William  Paterson  L/nirersify,  P.  O.  Box  973,  Wayne,  Nf.  07474-0913. 


WILLIAM  PATERSON  UNIVERSITY 

WAY N 6 NEW  JERSEY 
www  wilpalerion  odu 

An  Equal  Opportunity  Institution  Committed  to  Diversity 
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advertising  index 


POSITIONS 

ALASKA 


University  of  Alaska  Anchorage 

51  65 

ARKANSAS 

university  of  Arkansas 

40 

CALIFORNIA 

Allan  Hancock  College 

51 

California  Lutheran  University 

45 

California  State  University.  Hayward 

55 

Claremont  Graduate  University 

50 

College  of  Mann 

59 

Contra  Costa  Community  College  District 

76 

Foothill-De  Ania  Community  College  Distnct 

65 

Mt.  San  Jacinto  College 

69 

Orange  Coast  College 

77 

San  Jose/Evergreen  Community  College  Distnct 

66 

San  Jose  State  University 

72 

San  Mateo  County  Community  College  Distnct 

62 

State  Center  Community  College  Distnct 

44  75 

University  of  California.  Davis 

75 

University  of  California,  tos  Angeles 

55 

University  of  California.  San  Diego 

62 

West  Hills  Community  College  Oistnct 

50 

COLORADO 

From  Range  Community  College 

45 

University  of  Northern  Colorado 

37.  75 

CONNECTICUT 

Connecticut  Community-Technical  Colleges 

56 

Manchester  Comm  unity- Technical  College 

52.54 

Saint  Joseph  College 

56.  59 

DC 

Galiaudet  University 

63 

National  Defense  University 

40 

FLORIDA 

Fionda  Gulf  Coast  University 

43 

Ronda  International  University 

70 

University  of  South  Ronda 

47 

GEORGIA 

Southern  Polytechnic  Slate  University 

77 

ILLINOIS 

Benedictine  University 

"8 

College  cl  Lake  Ccjr.tv 

43 

CePaut  University 

42 

Elmhurst  College 

43 

McHenry  County  College 

50 

Oakton  Community  College 

57  61 

Roosevelt  University 

51 

University  of  Illinois  at  Chicago 

41  6fl 

INDIANA 

Purdue  University 

58 

KANSAS 

Wichita  State  University 

61 

MARYLAND 

Harford  Community  College 

74 

Montgomery  College 

64 

MASSACHUSETTS 

Amherst  College 

72 

Lesley  College 

67 

North  Shore  Community  Coiieqe 

58 

N:nheas*efn  Ufwers-tv 

60 

Cumsigamond  Commun.ty  Cdieoe 

Wheeiocx  Ccl'-eqe 

12 

Williams  College 

60  67 

MICHIGAN 

Central  Michigan  University 

39 

Henry  Ford  Community  Cdlege 

37 

Lansing  Community  College 

63 

Michigan  State  University 

41 

Washtenaw  Community  College 

64 

Wavne  State  University 

74 

i 


i 


MINNESOTA 

Carleton  College 

Macalester  College 

49 

University  of  Minnesota.  Duluth 

44 

University  of  M.nnescta.  Urn  Cities 

54 

NEBRASKA 

Peru  State  University 

48 

University  of  Nebraska  at  Omana 

56 

NEW  HAMPSHIRE 

Dartmouth  College 

61.  76 

NEW  JERSEY 

Bergen  Community  College 

45 

Kean  University 

54 

Montclair  State  University 

39 

New  Jersey  City  University 

55.  72 

William  Paterson  University 

78 

NEVADA 

Community  College  of  Southern  Nevada 

73 

NEW  YORK 

Baruch  College/CUNY 

53 

Bronx  Community  College/CUNY 

66 

Cornell  University 

58 

Hamilton  College 

52.  59 

Hunter  College/CUNY 

72 

John  Jay  College  of  Cnminal  Justice/CUNY 

48 

laGuardia  Community  College/CUNY 

59 

Monroe  Community  College 

63 

New  Scnooi  University 

^0 

Skidmore  College 

62 

SUNY  at  Albany 

42 

SUNY  at  Plattsburgh 
SUNY.  College  at  Fredoma 
SUNY.  College  at  Oneonta 
SUNY  Empire  State  College 
SUNY.  Oswego 

The  City  College  of  New  York/CUNY 
York  College/CUNY 
NORTH  CAROLINA 
Belmont  Abbev  College 
Western  Carolina  University 


77 

37 

68:71 

73.74. 75. 78 
53 

42.48 

46.55 

70 

52 


OHIO 

"he  Oh.;  S:a:e  tr  .e-s  r. 

University  ot  Cincinnati 
OREGON 

Chemeketa  Community  College 
PENNSYLVANIA 
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Teaching  lias  Jong  been  a professional 
magnet  for  upwardly  bound 
Hispanics.  Many  have  found  fulfill- 
ment and  respea  as  teachers.  By  all 
accounts,  teaching  continues  to  be  a popu- 
lar major  for  Hispanics  in  our  colleges  and 
universities. 

But  the  profession  is  changing.  Mam' 
new'  trends  are  developing  in  teacher  edu- 
cation. 1 mention  two  that  will  impact  ail 
in  the  years  ahead.  One  is  a growing  focus 
on  parental  involvement.  The  second  is 
the  potential  contribution  of  technology: 
Let  us  explore  each  of  them. 

Parental  Involvement 

In  addition  to  establishing  a clear  cor- 
relation between  poverty  and  poor  aca- 
demic performance,  educational 
researchers  have  also  identified  a clear 
positive  correlation  between  parental 
involvement  in  their  childrens  education 
and  those  children’s  academic  success. 

Millions  of  Americans  are,  of  course, 
involved  in  their  childrens  education.  What 
might  have  been  neglected  until  now  are 
the  potenuai  negative  effects  suffered  bv 
children  whose  parents  are  not. 

New  Skills 

A recent  Harand  study,  Sew  Skills  for 
Sew  Schools : Preparing  Teachers  in 
Family  Involvement , reviews  the  research 
that  demonstrates  the  importance  of  fami- 
ly’ involvement.  It  also  discusses  ways  to 
train  teachers  in  how  to  get  families 
involved. 

A major  thrust  of  the  recommenda- 
tions is  that  teachers  need  to  take  on  a 
iarge  part  of  the  responsibility  ot  getting 
parents  involved.  That  is  not  always  a sim- 
ple or  eas\’  task.  Teachers  might  need  spe- 
cial training  to  help  them  succeed  ai  it 
The  study’  calls  upon  the  colleges  and 
universities  that  engage  in  teacher  educa- 
tion to  make  parental  involvement  a key 
element  in  their  pre-service  and  in-service 
teacher  training.  Further,  it  calls  upon  stale 
govemmenis  to  include  training  in  family 


involvement  as  a pan  of  their  certification 
requirements 

Toe  study  reviews  a number  of  current 
college  and  university  programs  that  focus 
on  parental  involvement.  Many  of  these 
innovative  programs  suggest  what  might 
be  adopted  on  a laiger  scale  by  other  insti- 
tutions. 

These  programs  use  a variety  of  tech- 
niques for  training  teachers.  The  tech- 
niques are  interesting  in  themselves  as 
they  indicate  the  rich  array'  of  approaches 
used  in  teacher  education  in  the  l.S. 
today — role  play,  case  method,  cultural 
immersion,  community  experiences,  self- 
reflecnon.  research  with  families  and  com- 
munities, and  interprofessional  education. 

A Caveat 

There’s  a caveat  about  the  Harvard 
study's  call  for  greater  focus  on  parental 
involvement  in  teacher  education.  Without 
question,  the  research  findings  demon- 
strate the  value.  If  teachers  across  the 
country,  particularly  in  the  inner  cities  and 
isolated  rural  areas,  were  successful  in 
engaging  parents  in  ways  suggested  by  the 
study,  it  would  make  a difference. 

But  encouraging  parental  involvement 
is  only  one  of  many  demands  for  change 
that  are  being  placed  upon  teachers  and 
on  the  institutions  that  educate  them.  It 
competes  for  scarce  time  and  resources 
with  many  other  demands — including 
improved  academic  performance  and 
accountability',  and  it  is  a step  away  from 
actual  classroom  teaching  itself — one 
more  demand  placed  upon  teachers  that 
makes  them  soaaJ  workers  as  well  as  edu- 
caiors 

And  whai  about  the  ever  so  many  sin- 
gle-parent households?  Those  households 
are  usually  headed  b\  the  mother.  The 
father  is  absent  The  CamiN  lives  in  poverty 
The  mother  struggles  iust  to  get  food  on 
the  table.  Can  we  really  expect  her  to  be 
involved  in  the  daily  grind  of  her  chil- 
dren s education?  Once  again  the  crushing 
effect  of  povertv  takes  us  toll 


Computer  Technology 

A second  area  receiving  intense  atten- 
tion by  those  who  teach  the  teachers  is 
computer  technology,  particularly  since 
the  emergence  of  the  World  Wide  W’eh 

Computers  enter  into  the  educational 
environment  at  different  levels.  At  the  most 
basic  level,  it  is  important  for  today's  stu- 
dents to  be  able  to  use  computers:  com- 
puters are  an  integral  part  of  the  work- 
place. This  level  entails  the  subject  matter 
of  keyboarding,  computer  science,  and 
other  classes  on  using  computers.  It  is  a 
specialty'  area  for  teachers  in  our  colleges 
and  universities  that  prepare  teachers  in 
the  same  way  that  teachers  of  mathemat- 
ics, history',  and  the  sciences  are  educaied. 

At  the  next  level,  computers,  when 
coupled  with  the  World  Wide  W'eb,  can  pro- 
vide significant  new  means  of  learning  the 
subject  matter  taught  in  our  schools.  We 
are  still  learning  about  this  aspect. 

Increasingly,  institutions  that  educate 
teachers  are  providing  training  in  the  use 
of  computers  and  Web  technology  for 
learning.  There  are  some  who  think  that 
technology  will  revolutionize  teaching  and 
educuion.  But  ever,  if  it  falls  short  of  creat- 
ing a revolution,  computer  technology  is 
clearly  going  to  play  a major  role  in 
American  education.  And.  we  suggest,  in 
world  education. 

National  Ambitions 

A recent  federal  program,  dubbed 
"universal  service."  is  in  the  process  of 
dramatically  changing  our  schools.  Its  goal 
is  to  network  every  single  school  in  the 
country. 

It  goes  one  step  further.  For  the  past 
several  years,  Washington  has  provided 
special  funding  for  computers  for  schools 
in  hieh-poverrv  areas 

Today,  most  of  those  schools  have  com- 
puter/student  ratios  almost  on  a par  with 
Americas  more  affluent  schools.  The  subsidv 
program  will  provide  up  to  <XI  percent  of  the 
costs  of  network  connections  for  schools  in 
high-povenv  areas.  It  is  hoped  that  computer 
and  Web  technology  can  help  overcome 


some  of  the  disparities  between  rich  and 
poor  schools.  U is  still  too  early  to  say 
whether  that  hope  is  realistic 

If  this  capability  is  going  to  live  up  to 
its  promise,  teachers  have  to  know  how  to 
make  use  of  it — at  least  as  wdl  as  the  stu- 
dents whom  they’  are  teaching.  Pre-service 
and  in-service  training  in  the  use  of  the 
technology'  is  yet  another  demand  on  the 
teacher's  time  and  on  the  institutions  that 
prepare  them. 

There  is  athird  level  for  using  coraput- 
ers  and  the  World  Wide  Web,  and  it  involves 
the  institutions  that  educate  teachers.  It  is 
the  professional  development  of  teachers 
themselves.  These  technologies  are  being 
used  to  augment  classes  in  the  institutions 
that  educate  teachers  and  are  also  extend- 
ing the  reach  of  these  institutions  beyond 
their  campuses  through  distance  learning. 
Here,  too  it  is  too  eaiiy  to  asses,  but  It  is  a 
development  worth  watching. 

Resources  at  Our  fingertips 

Today,  we  can  all  visit  a number  of 
Web  sites  One  that  we  recommend  is  that 
of  the  U S.  Department  of  Education  at 
<httpyAvww.ed.gov>. 

It  has  more  than  20,000  pages  of 
information  related  to  education  in  the 
L&  and  around  the  woiid.  From  that  site 
we  have  access  to  ERIC’S  comprehensive 
educational  research  database,  which  ew- 
ers virtually  even'  topic 

Those  interested  in  American  institu- 
tions that  educate  our  teachers  can  visit 
the  sites  of  the  colleges  and  universities 
themselves.  It  is  helpful,  too,  to  visit  the 
sites  of  such  national  oiganizations  as  the 
American  Association  of  Colleges  for 
Teacher  Education  (AACTE).  the 
Association  of  Teacher  Educators  (ATE), 
and  the  National  Council  for  Accreditation 
of  Teacher  Education  ( NCATE ) 

Dr.  Mellander  is  a professor 
a t George  Mason  l iiu'erstty 
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By  Ines  Pinto  Alicea 


People  interested  in  pursuing 
an  MBA  can  no  longer  lake 
the  pencil  and  paper  version 
of  the  Graduate  Management 
Utmissions  Test  (GM\T).  the 
world's  most  widely  used  graduate 
school  business  exam.  Since  the 
test  began  to  be  offered  solelv  on 
computers  in  the  fall  of  TO"  edu- 
cators. students,  and  testing  experts 
have  been  debating  the  impact  of 
computerization,  particularly  on 
women  and  minority  students,  who 
historically  have  scored  lower  on 
standardized  tests 

"Tests  are  so  important  said 
Cleveland  State  l niversity  Professor 
Rosemary  K.  Sutton  They  get  you 
admitted  into  a university  We  don't 
know  whos  going  to  be  harmed  h\ 
lomputeri/ed  testing | nor  whos 
going  to  benefit.  Maybe  well  find 
nut  in  a few  vears.  but  hv  then  a 
bunch  of  people  will  be  harmed  ' 
While  the  t graduate  Management 
Uimission  Oiuncil  tGMAC).  which 
sponsors  the  GM\T  ^avs  that  the 
:est  is  not  tlie  sole  criterion  that 
husiness  schools  use  to  select  stu- 
dents. it  is  an  important  indicator  nt 
potential  future  success 

some  schools  jImi  use  the 
scores,  along  with  other  taclois.  to 
give  merit- based  scholarships  to 
MudcPis.  s.tul  Nuole  ( he  slang, 
i AIM  vice  president  and  corporate 
sec  retarv 

' The  <iM  \T  is  a i reliable  mea- 
sure ot  certain  developed  skills 
•hat  have  been  Wunu  to  In*  impor- 


tant in  the  studv  of  management  at  are  based  on  the  same  standard  for 
the  graduate  level.  " said  a GMAG  all  candidates.  Evidence  indicates 

Web  page.  "I  alike  undergraduate  that  the  undergraduate  record  is 

averages  that  varv  in  their  meaning  generally  at  least  as  good  a predic- 
accordmg  to  the  grading  standards  tor  ot  success  as  the  test  scores, 
of  each  institution.  GM AT  scores  and  most  schools  give  it  as  much 


weight  as  the  scores." 

Studies  have  shown  that  star 
dardized  tests  consistently  undei 
predict  the  academic  performanc 
of  women  and  minorities,  and  th 
GM  AT  is  no  exception.  The  tot; 
score  tor  the  GMAT  is  reported  on 
scale  ranging  from  200  to  8(H)  wit 
a V.i-pomt  standard  error  of  me; 
siirement.  and  it  comprises  thre 
different  scores-  verbal,  quanta; 
me.  ami  analytical  writing.  In  TO- 
GS. the  average  scores  on  the  GM.) 
for  White  students  was  s23  con 
pared  to  4GG  for  Mexica 
\mencans.  t2G  for  Puerto  Rican 
and  to"  for  other  Hispanic 
according  to  a TOG  study  calk 
the  Graduate  i Uttutgemei 
.\dmi\svm  lest  hitvAear  Summui 
by  the  t.M  At.  Also,  according  to  tl 
report,  the  average  score  for  mt 
was  MG  compared  to  482  ft 
female  test-takers. 

The  question  front  an  equi 
perspective  becomes  How  do  v 
decide  what  kind  of  testing  is  fa 
tor  all  groups  ' asked  Sutton. 

Test- makers  face  a huge  cha 
lenge  in  addressing  this  issu 
f laude  Meek.  a social  psveholo 
pmte^or  at  Stanford  timersii 
found  that  minontv  students  ofti 
redouble  their  efforts  during  the 
tests  to  disprove  negative  Mere 
tvprs  about  minorities  but  tin 
work  too  quickly  or  inefficient 
and  falter  on  the  test  The  perm 
age  of  I .at  i no  test -takers  jumped 
s I peru  nt  of  all  test-takers  in  l1)' 
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from  23  percent  in  W\.  a signifi- 
cant increase,  said  Chesiang 

The  Princeton.  N.J  -based 
Educational  Testing  Venice  (ETS). 
which  administers  the  test,  said  in  a 
booklet  called  "Admissions  Testing 
on  Computer:  Are  iou  Ready?"  that 
the  scores  from  computer  testing 
have  been  comparable  to  the 
scores  from  the  paper  tests.  Critics 
of  the  computerized  testing  fear 
that  the  gaps  in  scores  will  widen 
because  much  of  the  research  con- 
ducted on  students  who  take  a 
computerized  version  and  a tradi- 
tional version  of  a standardized  test 
used  the  same  test  to  determine 
whether  students  would  get  the 
same  scores.  Not  only  does  that 
indicate  an  indifference  to  built-in 
inequities  in  standardized  tests,  but 
it  also  indicates  that  the  gap  in 
scores  could  widen  because  some 
students  ha\e  more  experience 
with  computers  and  should  per- 
form better  in  that  environment, 
argue  those  who  beg  for  more  cau- 
tion in  administering  CAT  versions. 

“The  paper  versions  | of  most 
standardized  tests!  have  inequities 
built  into  them  so  | test-makers | 
are  perpetuating  these  inequities 
| by  using  similar  CAT  versions|," 
said  Sutton,  “^e  clearly  need  stud- 
ies on  high-stakes  performance 
tests  of  different  ethnic  groups  in 
different  communities  and  of  dif- 
ferent social  classes." 

The  computer-adaptive  (CAT* 
version  of  the  GMAT  has  some 
unique  quirks  that  might  affect  the 
scores  of  the  initial  test-takers, 
those  who  are  most  likeh  to  be 
accustomed  to  the  paper  format  for 
standardized  testing  Students  can 
not  leau*  any  items  blank  on  a com- 
puter-adaptive test  since  subsequent 
questions  are  custonu/ed  based  on 
each  individuals  response  pattern, 
nor  can  they  eo  back  to  review  .i 
previously  selected  answer 

CATNcrsion  Piusses 

Hie  i(.\T)  version  of  the  (At  VI 
does  ofter  a varteiv  o{  benefit*- 


Students  can  make  an  appointment 
six  days  per  week,  year-round,  take 
the  test  at  their  convenience,  and 
not  have  to  wait  for  the  mass 
Saturday  administrations  offered  a 
limited  number  of  times  per  year. 
Students  can  take  the  tests  in  pri- 
vate cubicles.  People  who  want  to 
retake  the  test  can  do  so  the  next 
month  and  not  wait  until  the  next 
mass  administration  four  months 
later.  The  CATs  are  better  tailored  to 
each  test-takers  ability  level 
because  less  time  is  spent  answer- 
ing questions  that  are  too  easy  or 


too  difficult.  The  test  questions 
adapt  the  students  ability  to  answer 
the  previous  question,  offering  an 
easier  question  if  the  student 
answers  the  previous  question 
incorrectly  and  a more  difficult 
question  if  the  student  answers  cor- 
rectly. Scores  are  then  based  on  the 
number  of  correct  answers  and  the 
level  of  difficulty  of  the  questions 
“These  ty  pes  of  tests  test  a larger 
vanetv  of  skills,  not  nisi  whether  a per- 
son can  pick  \.  H.  C or  D."  sud  Sutton 
“These  tests  are  also  more  interactive" 
In  addition,  there  are  fewer  lest 
questions  than  with  traditional 
paper-based  tests,  and  students  have 
more  time  to  complete  the  test, 
which  could  prove  henehcia!  to 
minority  students  who  have  shown 
that  thrv  take  more  lime  to  com 


plete  standardized  tests.  Sutton  said 
Another  benefit  of  the  computerized 
versions  is  that  students  can  see 
their  scores  at  the  test  center  for  the 
multiple  choice  sections  of  the  test 
immediately  after  taking  it.  An  offi- 
cial score  report,  including  the  ana- 
lytical writing  assessment,  is  sent  to 
the  student  and  institutions  desig- 
nated by  the  student  about  two 
weeks  after  testing  compared  to 
four  to  10  weeks  for  the  paper- 
based  test,  according  to  the  GMAC 
The  conversion  to  computer- 
adaptive  testing  has  not  been  with- 


out difficulties.  Administering  the 
GMAT  bv  computer  was  supposed 
to  expedite  the  examination 
process,  but  thousands  of  business 
school  applicants  have  run  into 
major  problems  dealing  with  the 
new  technology"  said  the  National 
(.enter  for  fair  and  Open  Testing, 
more  commonly  known  as  Fairies; 
which  is  based  in  Cambridge.  Mass 
Fairies!  said  that  some  of  the 
initial  problems  with  the  computer 
i/ed  testing  included  too  few  testing 
sites  and  long  waiting  lists  of  sin 
dents  who  wished  to  take  the  test  in 
some  ( S cities  and  in  several  over- 
seas locales. 

Some  test-takers  eiuountered 
computer  programming  flaws  that 
resulted  in  a fatal  error  alarm 
appearing  on  their  screens  when 


Though  more  costly  to  administer 
than  the  paper  GMAT,  the 
computerized  GMAT  test  costs  $125, 
up  from  $84  the  previous  year 
when  the  paper  tests  were  offered. 
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they  completed  sections  of  the 
GMAT,"  FairTest  noted  in  its  Winter 
1908  edition  of  the  Examiner 
“Even  if  scores  have  been  correctly 
reported,  the  warning  is  certain  to 
increase  test  anxiety.  In  December, 
the  GMAT  system  crashed.'  leaving 
1,300  anxious  business  school 
applicants  facing  blank  screens" 
Thomas  Ewing,  a spokesman  for 
ETS.  said  that  there  were  some 
problems  when  the  computerized 
testing  began  but  that  they  were 
minor  problems  that  were  correct- 
ed quickh.  Chestang  said  the  num- 
ber of  testing  sites  has  almost  dou- 
bled since  the  fall  launch  of  the 
CATs  to  nearW  "SO  sites.  “There 
have  been  problems,  but  by  and 
large,  the  program  has  gone 
smoothly."  said  Ewing 

Despite  some  of  the  problems. 
ETS  continues  to  stand  b\ 
Baltimore- based  Sylvan  Learning 
Systems,  which  has  a contract  with 
ETS  to  deliver  computer-based  tests 
for  academic  admissions  until 
2005.  Sylvan  also  delivers  the 
Graduate  Record  Examination 
(GRE).  the  NCLEX  exam  for  regis- 
tered and  practical  nurses,  and  the 
Praxis  Series  exam  for  teachers, 
among  others.  It  is  conducting  a 
pilot  program  to  test  for  eventual 
broad-based  computerization  of 
the  SAT.  the  standardized  test  taken 
hv  high  school  students  and  used 
lor  admissions  into  college. 

“Ue  took  great  care  to  choose  a 
company  which  we  fell  could  han- 
dle the  complex  administration  and 
security  needs  for  our  program." 
said  Ernest  Anastasio.  executive 
vice  president  of  ETS  "Now.  after  a 
number  of  successful  pilot  pro- 
grams and  a careful,  phased  imple- 
mentation process,  we  are  pleased 
with  the  increased  convenience  that 
Sylvan  is  offering  test-takers  as  well 
as  the  high  level  of  security.  Svlvan 
has  been  responsive  and  depend 
able,  bringing  unparalleled  tech- 
nologv  and  distribution  resources 
to  the  endeavor" 

Fair  lest  argues,  however,  that 
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i he  GM  \T  should  have  followed  ihe 
path  of  the  (IRK.  used  in  the  admis- 
sions process  h\  graduate  pro- 
grams to  supplement  other  indica- 
tors of  students’  potential  for  suc- 
cessful graduate  study  Students  are 
offered  a choice  between  the  com- 
puterized version  and  the  tradition- 
al pencil  and  paper  version.  The 
paper  version  will  he  phased  out  by 
1W.  Chestung  said  the  GMAC  felt 
that  the  complex  logistics  and  high 
costs  involved  with  offering  the  test 
in  both  formats  and  the  need  to 
offer  prospective  MBA  students  a 
more  convenient  method  of  taking 
the  test  convinced  the  organization 
to  launch  CAT  immediately.  Many- 
prospective  MBA  students  are 
working  people  who  plan  to  get 
their  degrees  part  time,  so  they 
need  flexibility  for  taking  the  test, 
and  the  CAT  offers  that  flexibilitv. 
said  Chestang. 

KairTest  said  the  problems  that 
have  arisen  in  the  conversion  to 
computerization  were  due  to  a 
"revenue-driven  rush  to  market  a 
new  technology  before  it  was  fully 
field-tested " 

"Flaws  in  the  new  CM  AT  arose 
as  soon  as  it  was  introduced.”  said 
KairTest  Public  Education  Director 
Robert  Schaeffer.  "That's  what  hap- 
pens when  profits,  not  educational 
values,  drive  assessment  decisions.' 

Schaeffers  comment  might  not  he 
completely  off  mark  \ news  release 
from  Sylvan  addresses  the  issue  of 
being  able  to  offer  more  tests. 

"While  introducing  a new  tech- 
nology  is  never  easv  we  have  suc- 
ceeded. together  with  KIN.  m test- 
ing several  million  people  through 
the  worlds  first  global-delivery  net- 
work for  computer  fused  testing 
HTvices.  and  have  built  the  capacity 
to  meet  ETS'  expectations  ot  sigmft- 
ianth  increased  volume-*  in  the 
coming  wars,  said  < hns  Hoehn* 
sane,  chairman  and  cn-<  1.0  of 
s\  Ivan 

Profits  ai  Svlvan  have  increased 
signilicantlv  since  the  computer- 
,/ed  t»M\T  tests  went  into  elfect  A 


news  release  from  Sylvan  showed 
that  the  total  revenues  for  109" 
increased  by  35  percent  to  $2-tG.2 
million  from  S181  million  the  previ- 
ous year.  A significant  part  of  that 
increase  in  earnings  came  from  the 
division  that  handles  computerized 
testing.  Not  only  did  that  division 
enjoy  increased  test  volume  from 
the  conversion  to  computerized 
testing,  but  it  also  benefited  from 
the  price  increase  for  the  GMAT 
tests  themselves. 

Though  more  costly  to  adminis- 


ter than  the  paper  GM\r.  ihe  com- 
puterized GMAT  test  costs  SI 25.  up 
Irom  $8-4  the  previous  year  when 
the  paper  tests  were  offered. 

The  costs  tor  test-takers  do  not 
end  there.  Students  who  are  not 
confident  about  taking  a computer- 
ized test  can  practice  taking  it.  ETS 
m IIs  test-preparation  software 
which  features  two  actual  CATs  and 
test-taking  strategies  specifically 
for  the  computer-based  exam.  For 
people  who  do  not  have  access  to  a 
computer.  ETS  allows  test-takers  to 
practice  taking  the  computer-adap- 
tive GM  \T  at  one  of  more  than  -ton 
i ompuier- based  testing  centers 
around  the  world  The  Official 
(At AT  Practice  Test  ’ ($59931  deliv- 
ers one  of  the  tests  included  in 
POUKRPRI’P  at  an  actual  test  cen 


ter  and  provides  test-takers  with  an 
unofficial  score.  For  more  informa- 
tion. call  1 -800-982 -(f-4()  or  look  at 
<www.gmat.org>. 

The  question  remains  whether 
certain  students,  particularly  ones 
who  have  had  little  previous  access 
to  computers,  can  narrow  the  gap 
in  scores  or  whether  the  gap  will 
widen.  It  is  something  that  the 
Hispanic  Association  of  Colleges 
and  I'niversities  tHACU).  based  in 
San  Antonio.  Texas,  will  be  watching 
closely,  particularly  since  the  two 


organizations  joined  forces  recently 
in  a partnership  agreement  to  work 
on  a variety  of  issues  affecting 
liispanic-Serving  Institutions,  said 
Martin  Ahumada.  HACL  ’s  vice  pres- 
ident for  research  and  education. 

A 199"  Mudy  by  ETS  and  the 
Council  of  Chief  Stale  School 
Officers,  called  Computers  and 
Classrooms:  The  'status  of 

technology  tn  C.S.  Schools . pre- 
Nented  some  dismal  findings  about 
computer  access.  The  studv  found 
that  the  national  student-to-com- 
puter  ratio  is  10  to  1 while  the  l S 
Department  of  Education  recom- 
mends that  the  ratio  be  5 to  I 

Students  in  schools  with  the 
largest  percentage  of  poor  and 
minority  students  have  less  access  to 
most  upes  of  classroom  technolo 


gy,"  said  Researcher  Richard  Cole 
of  ETS"  Policy  Information  Centei 
and  co-author  of  the  report 
Minority  group  seniors  were  les: 
likely  to  have  courses  or  experienct 
in  word  processing  and  computei 
literacy  and  less  likely  to  use  com 
puters  in  English  courses  and  u 
solve  problems  in  math  and  science. 

By  one  estimate,  it  will  cos 
about  $13  billion  to  make  all  of  ou: 
schools  technology-rich."  said  th( 
report.  This  is  about  $300  per  stu 
dent,  five  percent  of  total  educatiot 
spending,  and  about  five  times  wha 
we  now  spend  on  technology" 

But  a study  by  the  Tomis  Riven 
Policy  Institute,  a the  think  tank  it 
Claremont.  Calif.,  lias  some  positivi 
news  about  Latinos  and  computers 
Though  a_T  percent  gap  remain: 
between  Latinos  and  the  genera 
population  in  computer  ownership 
the  rate  of  increase  in  computer 
owning  Hispanic  households  wa 
twice  that  of  the  general  popula 
non.  130  percent  versus  05  percent 
between  1004  and  1908. 

GMAT  test-makers  said  the 
believe  that  students  who  have  ha< 
little  or  no  experience  with  com 
puters  can  do  well  on  the  comput 
ertzed  GMAT.  even  if  they  don’ 
invest  in  test  preparation  softvvar 
or  go  to  a testing  site  and  pay  for 
practice  test. 

"Individuals  can  take  the  tes 
even  if  they  have  no  previous  com 
puter  experience  or  only  minima 
experience."  said  the  ETS  bookk 
Admissions  Testing  on  Computei 
Are  You  Ready?  "The  hands-o 
tutorial  they  must  take  before  th 
test  prepares  them  to  take  the  uv 
on  a computer  using  a mouse.” 

Sutton  disagrees,  saving,  "Sue 
,i  tutorial  can  not  provide  enoug 
experience  to  have  computer  us 
become  automatic.” 

K3 


In  the  new  documentary , she  asks 
students  to  recount  when  racist 
remarks  had  first  been  directed  at 
them.  In  all  instances,  the  students 
name  a teacher. 


Silva  Work  Wraps  ASU Bus 


Arizona  State 
University \Yls~ 


Over  several 
months,  through 
advanced 
graphics 
technology,  Mr. 
Silva’s  painting 
was  transformed 
into  a vinyl 
covering  with  a 
life  expectancy 
of  about  five 
years. 


A colorful  and  unusual  gift  of 
public  art  now  adorns  a 40- 
foot  bus  that  travels  between 
Arizona  State  Iniversity-West 
and  the  main  ASl  campus  seven 
times  a day  and  to  the  ASl 
Downtown  Center  in  the  evenings. 

The  “bus  wrap"  painting,  by 
acclaimed  Chicano  artist  Simon 
Siha.  depicts  the  people,  land, 
buildings,  elements  of  instruction, 
and  even  the  wildlife  of  the  300- 
acre  ASl  -West  campus. 

Over  several  months,  through 
advanced  graphics  technology.  Mr. 
Silva's  painting  was  transformed 
into  a vinyl  covering  with  a life 
expectancy  of  about  five  years. 
Supergraphics,  Inc . of  Sunnyvale. 
Calif.,  produced  the  bus  wrap  male- 


rial.  The  company  created  the  f:~  t 
complete  city  bus  wrap,  for  PepsiCo, 
in  1092.  Art  received  in  a digital 
format  from  Simon  Silva  was  print- 
ed onto  "3  intt*  connecting  virnl 
sheets  with  peel-away  backing  to 


form  the  overall  design.  The  sheets 
were  then  installed  on  the  bus  in  a 
manner  similar  to  hanging  wallpa- 
per. from  the  top  down. 

“We  offer  our  bus  art  as  a gift 
of  beaut\  to  the  Valley."  said  ASl  - 
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BEST 


COPY  AVAILABLE 


opportunity  to  use  our  multicultur- 
al makeup  to  our  advantage 

I was  born  in  Mexicali. 
Mexico,  and  was  raised  in  Holtviiie. 
California.  One  of  11  children,  1 
found  myself  picking  crops  at  the 
early  age  of  8.  We  eventually 
became  a migrant  family  traveling 
to  Oregon  and  Washington  to  work. 
Because  of  the  lack  of  respect  for 
this  type  of  labor  and  my  family’s 
lack  of  educational  support.  I grew 
up  with  a certain  amount  of  s.iame 
about  who  l was. 

"It  wasn’t  until  l came  to  nder- 


West  provost.  Elaine  Maimon. 
"Through  this  innovative  medium, 
people  who  migiit  not  be  aware  of 
AST-West  will  gain  an  immediate 
vision  of  our  remarkable  campus. ' 

Because  the  moveable  art  is 
traveling  i4()  miles  or  so  a day.  the 
painting  is  expected  to  reach  the 
eyes  of  hundreds  of  thousands. 

The  bus  itself  is  a Wir  Orion. 
4(!  feet  long.  12  feel  high,  and  9 feet 
wide,  seating  42. 

Artist  Silva  signed  the  bus  after 
its  unveiling  last  October,  during 
which  students,  tacuitv.  and  staff 
collectively  removed  a huge  blue 


The  average  annual  cost  for  five 
years  of  $ 10,080  includes  the 
original  painting  and  design  and 
all  advertising  rights , materials , 
and  media  placement. 


ability  that  kept  me  out  of  trouble 
and  helped  nurture  my  self-esteem. 
In  school.  I decorated  bulletin 
hoards  for  my  teachers  and  drew 
for  my  friends. 

After  1 graduated  from  the  Art 
( enter  College  of  Design  in 
Pasadena.  I freelanced  for  several 
months  but  could  not  get  the  type 
of  work  that  I wanted.  I decided 
that  the  best  thing  for  me  to  do  was 
to  get  a full-time  job  and  continue 
my  own  personal  work.  I took  a 
full-time  position  in  the  graphics 
department  of  Lockheed  Martin  in 
Ontario.  California. 

"Five  years  ago.  I began  to 
develop  my  current  style,  which  is 
influenced  by  Chicano  art  and  the 
Mexican  mural ists." 

Simon  Silva  lives  in  San 
Bernardino.  California,  with  his 
wife.  Maria,  and  their  two  sons . He 
spends  a great  deal  of  his  time 
traveling  around  the  country'  giv- 
ing presentations  at  schools.  He 
finds  it  very'  important  to  inspire 
other  kids  by  sharing  his  art  and 
his  personal  experiences. 


tarp. 

The  bus  art  is  expected  to  be 
highly  effective  image/ awareness 
advertising  tor  AST-West.  Compared 
lo  other  forms  of  transit-oriented 
advertising,  i e . billboards,  bus 
shelters,  and  citv  bus  ads.  the  AST- 
West  bus  wrap  is  less  expensive  and 
optimi/es  annual  advertising 
hinds  to  reach  desired  marketing 
goals."  according  to  AST  literature, 
fhe  average  annual  cost  for  five 
vears  of  $10,080  includes  the  origi- 
nal painting  and  design  and  all 
advertising  rights,  materials,  and 
media  placement. 

Works  by  Simon  Silva  have  been 
commissioned  h\  MALDF.F.  the 
\ssociation  ot  Mexican  American 
educators.  1 1 Ml'  Manaztnc.  the 
Bilingual  Foundation  tor  the  Arts, 
and  for  the  movie.  Mta  fannlia 
Tliev  are  also  found  in  the  private 
lolleclions  ot  (.arnieii  /apata. 


\iCtor  Aillasenor.  Edward  James 
Olmos.  Jaime  Escalante.  Olga 
Briski.  Ana  Castillo,  and  Rudolph 
\nava.  and  in  the  corporate  collec- 
tion of  the  Bank  of  America. 

Silva,  horn  in  Mexico  in  I%1. 
received  a B.F.A.  from  the  Art 
Tenter  College  of  Design.  Pasadena. 
( alif..  in  ll)8ft  From  the  early  00s 
to  the  present,  he  has  lectured  at 
i (inferences,  schools,  and  universi- 
ties throughout  California  and 
Texas. 

Silva  Speaks 

As  a Chicano  artist.  I celebrate 
im  bilingual  and  hiculttirul  life  and 
hope  that  others  will  do  the  same. 
Mv  art  is  a reflection  ol  what  i con- 
sider to  he  a great  asset  that  we 
have  m this  countrv.  that  is.  the 


Material  herein  courtesy  oj 
(l cargo  Martinez,  director  of  pub- 


lic relations.  AST -West. 


-land  and  appreciate  my  culture 
that  1 was  able  to  find  a true  pur 
pose  for  mvself  and  mv  art 

! come  from  a family  that  is 
very  artistic,  so  1 inherited  an  abili- 
ty to  paint  and  draw.  It  was  this 
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Subverting  the  Dominant  Paradigm 

Trin  ity’sLu  is  Figueroa  Challenges  Assumptions 


BY  SUZANNE  ZACK 


To  foster  a sense 
of  intellectual 
community 
among  students 
outside  of  the 
classroom ^ 
Figueroa’s 
students  post 
their  papers  on 
Trinity’s 
electronic 
document 
exchange 
program,  called 
DOCEX,  and 
respond  to 
assigned 
readings  via  the 
College’s 
campus-wide 
electronic 
conferencing 
system  called 
Yapp  Forum. 


slogan  Subvert  the 
Dominant  Para- 
digm. ' emblazoned 
on  a favorite  T-shirt 
worn  by  \ssistant  Professor  of 
History  Luis  A.  Figueroa,  who 
believes  that  the  influence  of  the 
Caribbean  and  Latin  America  on  the 
t'niled  States  has  been  overshad- 
owed bv  that  of  Europe.  He  is  deter- 
mined to  set  the  record  straight. 


Figueroa  challenges  his  stu- 
dents’ assumptions  about  history. 
The  historv  of  \menca  is  told  as  if 
the  ma|or  historical  link  in  the  evo- 
lution of  this  country's  culture  and 
economy  is  only  with  Europe," 
Figueroa  says.  That's  not  true.  The 
relationship  between  the  l nited 
Stales  and  the  Caribbean  and  Latin 
America  goes  back  to  the  very 
beginning  of  the  country.  People 


think  the  relationship  betvu 
Latin  America  and  the  1 nited  St;: 
began  in  the  20th  century  or  wl 
the  L nited  States  took  over  i; 
from  Mexico  in  the  middle  of 
Nth  century  t tell  my  students  t 
have  to  rethink  \merican  hist 
from  the  perspective  of 
\mencan  in  the  hemisphere 
A native  of  Puerto  Rico  and 
son  of  educators.  Figueroa  hole 
doctoral  degree  from  the  l mvei 
of  Wisconsin,  lie  mined  the  tac 
two  years  ago  after  teaching  for 
years  at  the  l niversity 
Connecticut  lie  teaches  course 
Caribbean.  Latin  American. 
Ltti no  history  and  also  partinp 
in  the  Latin  \mencan 
Caribbean  Studies  concent ra 
within  the  International  Mu 
program,  as  well  as  in 
\ meric  an  Studies  program 

Innovative  Teaching  Method 
Figueroa  often  punctuate? 
lectures  with  personal  experu 
lor  instance,  he  explains  how 
dents  of  Puerto  Rico  are  prohi! 
from  voting  in  federal  elect 
despite  the  fact  that  thev 
\mencan  citizens  under  a HI 
of  Congress  enacted  two  dev 
after  the  l nited  Mates  took 
the  island  from  Spam  Lite  law 
hgueroa.  leaves  Puerto  Rican? 
colonial  slate  of  limbo  u*c 
class  American  citizens  who  v; 
participate  in  federal  elec 
while  living  on  the  island,  wh 
ihe  same  time  a distant  m 
unable  to  achieve  politic  at 
eigntv  lim  semester  hguero 
guide  Miuleiits  in  Ins  survev  c 
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on  Puerto  Rico  as  they  col- 
laborate with  members  of  a 
Hartford  community  orga- 
nization. La  Casa  de  Puerto 
Rico,  in  comparing  the  sta- 
tus of  Hartfords  Hispanic 
population  over  time  with 
its  current  socio-economic 
profile. 

To  foster  a sense  of 
intellectual  community 
among  students  outside  of 
the  classroom.  Figueroas 
students  post  their  papers 
on  Trinity's  electronic  doc- 
ument exchange  program, 
called  DOCEX,  and  respond 
to  assigned  readings  via  the 
Colleges  campus-wide 
electronic  conferencing 
system,  called  Yapp  Forum. 

The  electronic  dialogue 
encourages  students  to 
become  more  careful  in 
their  thinking  and  writing. 
Figueroa  contends. 

Last  year.  Figueroa  employed  the 
use  of  information  technology  as  a 
central  organizer  of  the  year-long 
co-curncular  program  on  decolo- 
nization. which,  through  a series  of 
films,  lecture-discussion  sessions, 
and  courses,  examined  the  e\ents 
that  transformed  the  world  from  an 
arrangement  of  colonial  powers  to 
a new  world  order.  He  hopes  to 
apply  his  interest  in  technology  to  a 
major  co-curricular  initiative 
focused  on  a global  theme  again 
this  year:  "Migrations.  Diasporic 
Communities,  and  Transnational 


Identities."  This  protect  will  explore 
how  the  movement  of  people,  capi- 
tal. and  goods;  the  development  of 
instantaneous  forms  of  communi- 
cation and  exchange  of  cultural 
commodities:  and  international 
competition  and  global  integration 
have  brought  new  migration  pat- 
terns and  new  challenges  to  ethnic 
and  national  identities. 

A Consummate  Teacher 

Students  in  Figueroa's  classes 
>av  that  his  approach  works.  Alicia 
F.  Cacchione.  class  of  2000.  a Latin 
\mencan  and  Caribbean  Studies 
major  whose  mother  was  born  in 
Cuba,  says  Figueroa's  course  on 
The  Cuban  Revolution:  Historical 
Origins"  helped  her  "to  develop  my 
opinion  of  the  Cuban  Revolution 
and  look  at  a reallv  personal  event 
from  a critical  and  analytical  per- 
spective" The  course  also  gave 
Cacchione  a new  appreciation  for 
the  professional  contributions  of 
her  great-great  grandfather, 
lernando  Ortiz,  the  founder  of 
ethnographv  in  Cuba.  Professor 
1 igueroa  is  the  most  passionate. 


dynamic,  and  intelligent  professor 
I've  ever  had!"  she  exclaimed. 

International  Studies  major 
Romae  S.  Gordon,  also  of  the  class 
of  2000,  describes  Figueroa  as 
being  " passionate  about  history 
and  interested  in  sharing  his 
ideas."  Figueroa  acknowledges  his 
passion  by  saying.  "If  you  believe  in 
what  you're  doing  and  that  what 
you're  doing  is  important,  it  almost 
becomes  a mission.  My  mission  is 
to  have  my  students  understand 
that  when  they  view  or  support 
something  in  the  l nited  States,  the 
positions  they  take  have  ramifica- 
tions not  only  here  hut  also  in  Latin 
\menca  and  elsewhere. 

An  Important  Scholar 

Associate  Professor  of  History 
and  Department  Chair  Michael  F 
Lestz  says  of  his  colleague.  Luis' 
presence  has  permitted  the  depart- 
ment to  provide  a new  array  of 
courses  that  have  much  amplified 
history  offerings  covering  the 
Spanish-speaking  societies  of  the 
Western  hemisphere. 

\ devoted  scholar  l igueroa  has 


presented  papers  at  various  inter- 
national conferences.  His  lates 
book  manuscript,  which  focuses  or 
the  transition  from  slavery  to  fret 
labor  m Guayama.  Puerto  Rico 
from  1850  to  1924.  is  under  consid 
oration  for  publication  by  the 
i niversity  of  North  Carolina  Press 
It  is  a work,  says  Lestz.  "tha 
promises  to  be  an  important  con 
trihution  to  Caribbean  history.  He  i: 
a scholar  to  be  reckoned  with  ir 
the  Spanish-speaking  world.” 

rfois  article  is  reprinted  wit l 
permission  from  MOSAIC  apubli 
cation  of  Trinity  College . Hartford 
Connecticut 
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Value,  Equity,  Opportunity 


BY  ROGER  DEITZ 


any  colleges  and  universities  provide  a first-class  education.  \ 
good  number  of  them  offer  students  a fine  value,  combining 
that  great  education  with  reasonable  tuition  and  fees.  Oswego 
State  University  (the  State  University  of  New  York,  or  SUNY.  at 
Oswego)  goes  a step  further  by  actually  guaranteeing  in  writing  its 
commitment  to  excellence  and  educational  value.  Oswego  State  has 
made  the  list  of  top  100  state  college  and  university  values  in  a new 


respected  college  guides  as  Mow  to  Get  an  Ivy  League  Education  a 
a State  inivmity  and  I'.S.  Sews  and  World  Report's  America's  Bes 
Colleges  have  consistently  ranked  Oswego  State  University  am  on; 
the  best  educational  buys  in  the  country.  Holding  down  the  costs  of 
higher  education  gives  Oswego  State  University  a lock  on  th 
Hispanic  Outlook  Honor  Roll,  and  makes  it  a most  promising  plac 
to  consider  for  getting  a great  education  at  a reasonable  cost. 

Oswegos  straightforward  written  certificate  of  guarantee  read? 
“We  want  to  be  absolutely  clear  about  what  we  offer  students  an 
about  what  students  and  their  families  can  e\pe< 
to  invest  in  earning  a bachelors  degree  at  our  co 
lege.”’  Among  line  points  of  interest,  Oswego  Siai 
guarantees  entering  first-year  students  admitte 
to  a degree  program  that  the  necessary  class* 
will  be  available  to  complete  the  degree  in  fot 
years  of  full-time  study.  If  a student  meets  acad 
mic  expectations  and  still  can  not  graduate  aft 
four  years  because  of  course  availability  the  o 
lege  will  enroll  the  student  tuition  free  in  tl 
remaining  courses  necessary  10  meet  graduatii 
requirements.  A similar  tuition-free  guarantee 
extended  to  transfer  students  admitted  to  a degr 
program  to  insure  timely  completion  of  a bach 
lor s degree. " 

Oswego  also  guarantees  continued  availabil 
of  small  classes  “because  we  believe  that  sm 
classes  offer  students  the  opportune  for  invai 
able  interaction  with  faculty'  Oswego  tacu 
members  serve  as  mentors  lo  students,  helpi 


comparative  analysis  by  the  prestigious  Kiplingers  tersonal  Finance 
Magazine  that  appeared  last  September.  Over  the  past  decade,  such 
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Honor  Roll  Facts  in  Brief 

INSTITUTION: 

Oswego  State  University 

(the  State  University  of  New  York  at  Oswego ) 

LOCATION: 

Office  of  Admissions 
Oswego  State  University 
211  Culkin  Hall 
Oswego,  New  York  13126-3599 
(315)  341-2250 

ESTABLISHED: 

1861 


ENROLLMENT: 

7,082 

DEGREE  OFFERINGS: 

Bachelor's 
Master’s 
Certificate 

ANNUAL  TUITION: 

ji.-.eeov.r.eL- S-V  - - •'  ' r ? $3^45  . undergraduate.  New  York  State  resident 


A 


Oswego 


T \ T l N t V F R 


them  to  shape  their  futures. 

Since  room  and  board  account  for  about  60  percent  of  the  cost  of 
an  Oswego  residential  education,  the  institution  further  guarantees 
that  “students  entering  Oswego  in  the  fall  of  1098  will  not  experience 
any  increase  in  the  cost  of  room  and  meal  plan  for  four  consecume 
years.”  This  means  that  at  Oswego,  the  major  cost  of  u residential 
education  will  be  held  constant  for  four  years! 

To  qualify  for  the  Oswego  guarantee,  students  must  commit  to  a 
degree  program  that  satisfies  General  Education,  a major  program, 
and  college  requirements.  First-year  students  must  declare  a major 
within  three  semesters,  or  earlier  if  required  by  their  degree  pro- 
gram. They  must  meet  with  their  academic  adxisors  at  least  once  a 
semester.  Students  also  must  successfully  complete  an  average  of  15- 
phis  credit  hours  per  semester  over  ‘our  consecutive  years  of  studs, 
fulfill  the  total  credit-hour  requirements  for  the  degree,  and  continue 
in  good  academic  standing. 

Oswego  State  University  has  ranked  high  on  The  Hispanic 
Outlook's  survey  of  Hispanic-scrving  institutions,  designating  the 
institution  one  of  the  best  colleges  for  ilispanics  in  the  nation. 
Monico  Soto,  an  admissions  counselor  who  also  is  an  udrisor  to  the 
Latino  Student  Union,  says  that  this  is  no  surprise.  He  feels  that 
Hispanics  fit  in  well  at  Oswego.  Soto  observes.  “Its  taken  for  granted. 
They’re  like  evervone  else.”  He  cites  Oswego  States  growing  reputa- 
lion  among  ethnic  students,  Oswego*.  diversity  imitative,  and  it' 
increased  outreach  dov, estate  as  factors  in  the  grtwins  nitinhei  ''I 
Hispanic  students  who  attend  Osweeo 


NUMBER  OF  FACULTY: 

Approximately  300  full-time 

SEVERAL  DEGREE  PROGRAMS: 

American  Studies 
Business  Administration 
Human  Development 
Linguistics 
Meteorology 
Public  Justice 
Technology  Education 

HISPANIC  ENROLLMENT: 

219  (3-2  percent  of  the  undergraduate  class ) 

NOTABLE  HISPANIC-SERYTNG  ORGANIZATIONS: 
ALANA  (African  American.  Latino.  Asian.  Native 
American  League) 

Caribbean  Student  Association 
International  Student  Association 
Latino  Student  Union 
Global  Living  and  Learning  Center 

INTERNET  ADDRESS: 

www.oswego.edu 
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University  presideni  Deborah  F.  Stanley  was  inaugurated  on 
September  0, 1098.  She  sees  a deeper  meanmit  in  these  numbers  at 
Osweco.  noting.  Education  can  help  free  a person  Irom  the  con- 
straints of  the  past  and  free  a people  Irom  the  injustices  oi  the  pre- 
sent. In  Oswego,  we  are  not  physically  located  where  a cross-section 
of  races  and  cultures  has  naturalh  formed,  hut  we  cannot  maintain 
education  without  a cross-section  ol  races  and  cultures  equitable 
represented  in  our  programs  and  people.  Greater  diversity  is  educa- 
tionally and  economically  important  as  well  as  right,  \ccess  to  pnh.ic 
higher  education  is  what  makes  it  inherentlv  noble. 

Originally  founded  in  1861  as  the  Oswego  Normal  School,  the 
institution  became  Oswego  State  Teachers  t .allege  in  PiS.  Vink 
maintaining  its  high  standards  and  reputation  as  a center  for  teacher 
preparation.  Oswego  broadened  its  academic  perspective  in  1%- 
when  it  became  one  of  the  Colieges  of  Arcs  and  Sciences  in  the  State 
Eniversitv  System.  Collectively,  these  institutions  became  the 
University  Colleges  of  the  State  l niversitv  of  New  Wk.  there  are 
many  points  of  historical  interest  at  Oswego  State  t niversitv 
Theodore  Roosevelt  unveiled  the  statue  of  Edward  Austin  Sheldon, 
the  colleges  founder,  aud  Franklin  Delano  Roosevelt  laid  the  corner 
stone  for  Park  Hall.  The  Iroquois  Confederacy  and  the  lore  oi  James 
Femmore  Cooper  are  recalled  in  the  names  of  some  other  campus 
landmarks. 

The  majority  of  students  tormina  the  undergraduate  nass  are 
between  the  ages  of  18  and  28.  Tliev  are  studying  full  time  toward  a 
degree  and  live  in  campus  residence  halls.  I he  ratio  m men  10 
women  is  dose  to  1:1,  with  Eighth  more  wmicn  attendine.  Muaenis 
come  from  nearlv  even'  countv  in  New  iork  ^ well  as  Irom  h*uth1 

other  states  and  mam  foreign  countries. 

In  the  tall  of  109"  there1  were  o.SIS  umieruraduate  "’miknh  ami 
08^  graduate  students  enrolled  at  osweeo.  Hispanics  made  up 
percent  ot  the  undergraduate  class,  \fncan  Mnencatr.  ^ percent. 
Asian  Pacific  Islanders  1”  percent,  and  Name  Aim.TK.in>.  1 
cent,  the  same  percentaee  as  non -resident  aliens 
\im>n j the  approximated  luii  .urn- 
Ftdhriuhi  scholars  who  have  trained  teachers  in  Oman.  ^*iial  onu 
histon  ;n  Urita  and  won  urr.’>  ti  m.  v -sit  auerseufc 


Smithsonian  Institution,  and  the  National  Science  Foundation.  Th 
State  University  of  New  York  has  honored  dozens  of  Oswego  profe> 
sors  for  excellence  in  teaching. 

The  effective  student-faculty  ratio  is  21:1.  More  than  75  percent  ( 
the  full-time  teaching  faculty  hold  doctcral  degrees  or  the  termini 
degree  in  their  fields. 

Oswego  State’s  nearly  "00-acre,  tree-lined  campus  spreads  oi 
along  the  southern  shore  of  majestic  Lake  Ontario — an  awesom 
sight  and  a backdrop  for  some  of  the  world’s  most  spectacular  sui 
sets.  Within  reach  of  that  vista,  academic  facilities  provide  studen 
with  the  latest  learning  tools.  Penfield  library  is  the  largest  library  i 
northern  New  York.  It  contains  more  than  2.5  million  books,  period 
cals,  and  other  materials,  and  on-line  links  to  a vast  inter-library  los 
system.  The  school  has  an  extensive  computer  network  that  suppor 
more  than  300  PCs  and  Macs  in  eight  on-campus  computer  lab 
State-of-the-art  research  and  teaching  labs  are  furnished  with  tl 
same  hardware,  software,  and  equipment  being  used  in  today’s  wor 
place. 

Oswego  State  offers  students  interested  in  communications  at 
journalism  a wealth  of  print  and  broadcast  facilities  for  cuuing-ed 
media  training.  These  include  WTOP-R  WNYO-FM,  The  Osivegonit 
campus  newspaper,  the  Ontarian  yearbook  and  several  other  pub 
cations,  as  well  as  the  professionally-directed  National  Public  Rac 
affiliate,  WRVO-FM. 

Al  Roker,  the  affable  weathercaster  for  NBC’s  Today  show  a 
host  oi  AI  Roker  Live  on  CNBC,  is  an  alumnus  of  Oswego.  He  major 
in  communications  studies  and  was  graduated  with  the  class  of  19 
He  recalls,  “By  the  end  of  my  freshman  year,  1 was  assistant  ne 
director  of  the  campus  radio  station  at  Oswego — friends  at  otl 
universities  never  touched  a piece  of  equipment  until  their  sen 
year." 

Tyler  Hall  houses  the  acclaimed  550-seat  Waterman  Theater, 
intimate  experimental  theater,  and  Tyler  Art  Gallery.  The  Rice  Cn 
Field  Station  features  400  acres  of  trail-crossed  fields,  streams,  t 
forests,  26-acre  Rice  Pond,  and  a study  facility  offering  classro 
and  lab  space  and  an  indoor  viewing  gallery’. 
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by  Mari  Carmen 
Sarrace-nt 


Joyce  explains 
that  the 
scholarship 
system  was 
“intended  to 
be  a grant- 
based  system 
for  the 
neediest  of 
students.  It's  a 
growing 
concern  that 
students  and 
family 
understand 
the 

responsibility 
of  borrowing 
and 

repayment. 

And  for  the 
lowest  income 
students,  it’s 
important  to 
relay 


Financing  a college  education 
is  a pertinent  issue  that  col- 
lege-bound students  face  at 
some  point  in  pursuing  their 
academic  careers.  Heading  for  col- 
lege is  a moment  anxiously  awaited 
• h\  students  and  parents  alike,  but 
the  steps  taken  in  order  to  make  it 
possible  are  as  important  and 
• nerve-wracking  as  that  first  day  in 
class.  Access  to  and  the  decipher- 
; ing  of  all  the  college  grant/aid 
; information  available  is  of  utmost 
importance,  and  it  is  what  delays 
■ main  individuals  from  making 
their  college  dream  a reality. 


Jack  Joyce,  manager  for  communi- 
cations and  training  at  The  College 
Board’s  College  Scholarship  Service 
(CSS),  noted  that  at  this  session 
various  aspects  of  the  borrowing 
process,  including  the  importance 
of  debt  counseling,  were  discussed 
and  explained.  'Borrowing  has 
become  a dominant  resource  in 
planning  for  education  beyond 
high  school.  From  1980-81.  the  situ- 
ation has  been  turned  upside  down 
in  terms  of  grants  versus  loans.”  he 
stated. 

Joyce  explains  that  the  scholar- 
ship system  was  "intended  to  be  a 


"Families  should  approach  the 
process  of  planning  and  paying  for 
college  as  a partnership  that  begins 
with  the  parents  but  that  aisc 
includes  federal  and  state  govern- 
ments. private  scholarship  agen- 
cies. and  colleges  and  universities.' 
he  adds. 

While  college  tuition  and  fees 
for  1998-99  rose  approximately 
four  percent  over  the  previous  year 
according  to  a recent  College 
Board  survey,  financial  aid  avail 
able  to  students  reached  recorc 
levels — more  than  $60  billion 
However,  most  of  this  increase  was 


The  College  Board 

Educational  Excellence  for  Ail  Students 


Organizations  like  The  College 
Board  attempt  to  show  students 
and  their  parents  that  college  is  not 
a financial  impossibility. 

The  College  Board,  a national 
membership  association  that  sup- 
ports educational  transitions 
through  programs  and  services  in 
assessment,  guidance,  admission, 
placement,  financial  aid.  and  edu- 
cation reform,  recentlv.  at  1 1 ^ 
national  forum,  devoted  a session 
in  this  subject. 

Ihe  conference  session  was 
called  Debt  Be  Not  Proud:  educa- 
tion loan  borrowing  and  repayment 
Irom  the  students  perspective 


grant-based  sy  stem  for  the  neediest 
of  students.  It's  a growing  concern 
that  students  and  families  under- 
stand the  responsibility  of  borrow- 
ing and  repayment  And  for  the 
lowest  income  students,  its  impor- 
tant to  relay  information.” 

Joyce  notes  that  this  group  of 
students  generally  are  mmoritv  stu- 
dents and.  "when  they  hear  the 
word  loan,  they  mav  he  discour- 
aged. If  thev  have  not  been  prop- 
erly informed  about  the  loan  and 
repayment  process,  the  idea  of  bor- 
rowing thousands  of  dollars  to 
h nance  a college  education  is 
daunting 


in  the  form  ol  loans  rather  that 
grants.  According  to  The  Collcgi 
Board  data,  at  four-year  privati 
institutions,  students  are  pavini 
$"23  more  ($14,308  tuition) -a 
four-year  public  institutions,  stu 
dents  are  paying  $132  mon 
($3,243  tuition);  at  two-year  pri 
vale  institutions,  students  are  pay 
ing  $234  more  ($".333  tuition) 
and  at  two-vear  public  institutions 
students  are  paying  $66  mor 
<$1.03$  tuition). 

Federal  Aid 

"With  the  declining  purchas 
power  nt  the  Pell  (Irani,  colleg 


costs  have  increased  faster  than 
income  or  grant  appropriation 
Right  now.  the  ratio  is  40  percent 
grants,  00  percent  loans  in  the 
1980s,  it  was  the  opposite.'  noted 
Joyce. 

According  to  Lawrence 
Gladieux.  The  College  Boards  exec- 
utive director  for  policy  analysis, 
the  Pell  Grant,  at  its  peak  in  the  late 
19Ds.  covered  three-quarters  of  the 
average  cost  of  attending  a public- 
four- year  college  and  one- third  the 
cost  of  a private  four- year  institu- 
tion. "Today  the  Pell  Grant  covers 
only  one-third  the  average  cost  of 
attending  a public  four-year  college 
and  one-seventh  the  cost  of  a pri- 
vate four-year  college" 

•'Back  in  1992  when  Congress 
reauthorized  the  Higher  Education 
Act.  it  changed  the  eligibility  crite- 
ria. allowing  more  students  to  gei 
financial  aid.  but  the  increase  was 
in  the  borrowing."  stated  Joyce.  The 
current  law  authorizes  a maximum 
grant  of  $4,300  a year  for  the  1999- 
2000  academic  year.  The  authoriza- 
tion will  be  increased  by  $300  for 


each  of  the  subsequent  three  years, 
and  top  out  with  a $400  increase  in 
2003-04  However,  the  current  Pell 
appropriation  provides  a maximum 
grant  of  $3,000. 

The  law  also  increased  the 
amount  of  money  that  independent 
tup  to  $5,000)  and  working  depen- 
dent students  (up  to  $2,200)  ma\ 
earn  before  it  is  counted  against 
their  eligibility  to  receive  federal 
grant  aid.  And  for  those  students 
who  graduate  in  the  top  10  percent 
of  their  high  school  class,  there  is 
the  McGovern  amendment,  which 
doubles  the  amount  of  a Pell  Grant 
for  the  first  two  years  of  undergrad- 
uate study 

The  Higher  Education 
Amendment  of  1998  also  included 
the  President  s proposal  to  cut 
interest  rates  on  new  student  loans 
by  almost  a full  percentage  point  at 
'40  percent  from  8.25  percent.  The 
new  law  extends  for  five  years  the 
low  student  interest  rate  on  new 
loans,  which  was  first  won  in  the 
1993  budget  and  scheduled  for 
1998.  proposed  again  in  February 


1998  b\  \ ice  President  Gore,  and 
available  on  a temporary  basis 
since  July  1. 

According  to  a recent 
Department  of  Education  report. 
Education  Secretary  Richard  Riley 
described  the  national  default  sta- 
tistic as  the  lowest  ever  in  terms  of 
borrowing  activity.  Vrhat  has  also 
changed  is  colleges'  involvement  in 
informing  students  and  parents 
about  the  loan  process.  Says  Joyce. 
'Colleges  have  more  responsibili- 
ties regarding  explaining  debt  man- 
agement that  were  not  in  place 
before.  When  they  make  a loan,  they 
provide  information  up  front.  It 
used  to  be  so  much  after  the  fact 
Now  it  s a much  clearer  under- 
standing." he  says 

Many  families  do  not  realize 
that  there  are  resources  to  help 
them  finance  a college  education 
With  careful  planning  and  a little 
homework,  more  families  can  gath- 
er a wealth  of  available  information 
and  translate  that  information  into 
a package  that  will  open  the  doors 
of  college  for  their  children." 


Financial  Aid  for  Low-Income  Undergraduates 

Percent  of  Full-time,  Full-Year  Low-Income * Undergraduates  Receiving  Aid 


Grants 

Loans 

Work 

Total  Aid 

Public  Two-Year 

80.2% 

20.2% 

10.3% 

83.5% 

Public  Four-Year 

81.6% 

54.9% 

14.8% 

86.6  % 

Private  Four- Year 

89.7  % 

62.4% 

30.0  % 

92.8  % 

Proprietary 

88.4% 

54.9% 

3.6% 

92.3% 

All  Institutions 

84.0% 

48.3% 

15.0% 

88.1  % 

Average  Amount  Received  by  Aided  Full-Time,  Full-Year  Low-Income* 
Undergraduates 


©- 

Grants 

Loans 

Work 

Total  Aid 

Public  Two-Year 

$ 2,365 

$ 2.459 

$ 1,560 

$ 3,352 

Public  Four-Year 

$3,193 

$ 3,371 

$ 1.371 

$ 5,638 

Private  Four-Year 

$6,046 

$ 3,901 

$ 1,264 

$9,318 

Proprietary 

$2,313 

$ 3,658 

— 

$ 4,745 

All  institutions 

$ 3,485 

$ 3,465 

$ 1,388 

$5,764 

*Low  Income  is  defined  as  1 25  percent  of  the  poverty  level  or  less.  For  a single  individual,  this  is  equal 
to  an  annual  income  of  $8,858  or  less.  For  a family  of  four,  total  income  must  equal  $17,405  or  less. 
“All  institutions”  includes  private  two-year  institutions. 

Source:  National  Center  for  Education  Statistics  National  Postsecondary  Student  Aid  Study:  1993. 
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To  help.  The  College  Board  con- 
tinues to  enhance  its  librarv  of  data 
that  is  available  to  students.  * ln 
addition  to  research.  The  College 
Board  is  developing  consumer 
information  pieces  for  students  that 
include  tips  on  how  to  be  responsi- 
ble when  borrowing."  notes  Joyce. 

On  its  ’fteb  site  at  <wtyw  college 
board. org>.  there  is  a section  on 
financial  aid  services  that  contains 
useful  information  on  college  costs 
and  financial  aid  facts  as  well  as  tip 
sheets  on  even  aspect  of  loan  bor- 
rowing.  including:  A Guide  to 
Responsible  Borrowing:  College 
Credit  Education  Loan  Repayment 
Benefits:  Consolidating  Your 
Education  Loans:  How  to  Choose 
a Student  Loan  Lender:  Lending 
Loans  at  a Glance.  Other 
Borrowing  Options:  Preliminary 
Projected  Monthly  Payment. 
Federal  Stafford  lYogram:  and  Q & 
A:  The  Cost  of  Borrowing  a 
Subsidized  Federal  Stafford  Loan.  . 

The  objective  of  the  tip  sheets  is 
to  demystify  and  familiarize  stu- 
dents and  their  parents  with  financ- 
ing options.  For  example,  the 
Repayment  Options  fact  sheet 
details  the  various  repavment 
options  available,  such  as  graduat- 
ed repayment,  loan  deferment,  pav- 
ment  due  date  change,  or  loan  con- 
solidation. It  even  provides  a chart 
to  help  students  estimate  the  repa\  - 
ment  period  depending  on  the 
amount  of  the  loan. 

Other  borrowing  advice  offers 
debt  guidelines,  such  as  repayment 
of  undergraduate  loans  should  not 
exceed  eight  percent  of  gross 
monthly  income  after  college  edu- 
cation 

Overall,  The  College  Board 
encourages  families  that  it  s never 
too  late  to  start  saving,  and  it  com- 
municates to  financial  aid  coun- 
selors that  providing  comprehen- 
sive information  about  college 
financing  is  essential. 

i-:i 
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Linda  Brown,  whose  family 
filed  the  1954  court  case  that 
created  school  desegregation 
across  America,  came  to 
Garden  City.  Kansas,  to  share  her 
experiences  with  listeners  from 
throughout  the  nation. 

So  did  Maria  Hinojosa,  an 
award-winning  National  Public 
Radio  correspondent  who  tells  the 
stories  of  voiceless  immigrant 
women,  barrio  residents,  and  gang 
members. 

The  Southwest  Kansas  commu- 
nin’ of  30,000  also  drew  Guadalupe 
Quintanilla,  who  rose  from  her 
troubled  school  years  in 
Brownsville.  Texas,  to  a nomination 
for  the  post  of  U.S.  Attorney  General. 

Each  of  these  noted  Americans 
served  as  past  keynote  speakers  at 
an  annual  multistate  gathering  in 
Garden  City  that  helps  communities 
adapt  to  the  dramatically  changing 
ethnic  diversity  The  gathering  will 
be  hosted  again  this  year. 

Were  looking  forward  to  the 
1099  Multicultural  Conference 
because  Garden  City  is  seen  as  a 
sort  of  mirror  on  the  future."  said 
Lea  Ann  Curtis,  one  of  the  confer- 
ence organizers. 

The  purpose  is  to  share  Garden 
Citv  s experience,  and  the  experi- 
ence of  others,  in  increasing  cultur- 
al awareness,  and  in  sharing  suc- 
cessful ways  of  building  skills  that 
are  effective  in  multi-ethnic  com- 
munities and  organizations."  said 
Barbara  Thoman,  another  organizer. 

Thoman  and  Curtis  are  staff 
members  of  Garden  City 
< ommumtv  College,  the  primary 
sponsor  of  the  March  P-10  confer- 


ence. now  in  its  eighth  year.  Co- 
sponsors  are  GCCC  TRIO  Programs: 
Garden  City's  Unified  School 
District  45”;  the  Pioneer  Health 
Network:  the  GCCC  Allied  Health 
Program;  the  Garden  City  Cultural 
Relations  Board;  and  the  Human 
Relations  Commission  of  the  neigh- 
boring community  of  Dodge  Citv. 

Garden  Citv  has  encountered 
both  problems  and  accomplish- 
ments since  immigrants  from 
Mexico.  Central  America,  and 
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Southeast  Asia  began  joining  the 
local  population  in  the  early  1980s. 
It  is  one  of  the  fastest-growing 
cities  in  Kansas,  and  also  includes 
the  state's  greatest  ethnic  diversity. 

Primary  presenters 

Keynote  speakers  for  the  1999 
conference  include: 

Dr.  Gene  T.  Chavez,  president 
of  Chavez  and  Associates,  is  past 
director  of  the  Center  for 
Multicultural  Outreach  in  Overland 
Park.  Kans.  Chavez,  who  writes  for 
the  Kansas  City  Hispanic  Sews,  is 
also  a public  school  counselor, 
working  primarily  with  students 
and  families  from  different  cultural 
backgrounds.  His  presentation  will 
explore  similarities  and  differences 
among  Latino  groups,  and  the  his- 
torical events  that  influence  Latino 
culture  today. 

Jeannie  Chavez- Martinez, 
who  helps  lead  the  Multicultural 
Resource  Center  at  Pittsburg  State 
University  Pittsburg,  Kans..  is  recog- 
nized for  her  understanding  of  the 
wavs  prejudice  begins,  and  how 
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myths  and  stereotypes  that  support 
prejudice  and  discrimination  can 
he  eliminated.  She  helped  launch 
and  develop  a series  of  Hispanic 
Youth  Conferences  that  now  take 
place  on  college  campuses  across 
Kansas.  She  was  appointed  to  the 
Kansas  Advisory  Committee  on 
Hispanic  Affairs,  and  the  state's 
advisory  committee  to  the  l'  S. 
Commission  on  Civil  Rights. 

Suzanne  Salimbene.  president 
of  Interface  International,  and 
author  of  What  Language  Does 
Your  lYitient  Hurt  In'?,  to  he  pub- 
lished this  year,  a trainer,  speaker, 
and  author  now  focusing  on  Iran - 
scultural  health  care,  will  outline 
the  need  for  change  in  the  outlook 
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on  education  tor  administrators 
and  service  providers,  nurses, 
physicians,  social  workers,  educa- 
tors. business  leaders  and  others 
Enid  Sepuheda-Rodriguez,  MA. 
RCP.  director  of  the  Cardiopulmonary 
Department  at  Holy  Cross  Hospital  in 
Taos.  N.  Me\.  will  outline  fast-breaking 
Issues  in  providing  ' culmrally-cornpe- 
tent  health  care."  She  will  also  discuss 
guidelines  for  interviewing  and  assess- 
ing culturally  diverse  patients. 

Workshops 

A March  P workshop.  The  Eye 
of  the  Beholder,  will  emphasize  the 
ways  that  social  interaction 
between  groups  of  people  is  affect- 
ed by  nonverbal  communication 
and  cultural  patterns.  Break-out 
session  topics  include. 

How  to  l scan  interpreter  Effectively 
Women  of  Color.  What  Their 
Writings  Tell  I s 

Racial  Identity  What  Difference 
Does  it  Make? 

Migration  and  Health  Issues 
Issues  in  Bilingual  Education 

Cultural  Festival 

I he  event  incorporates  a lunch 
and  a cultural  festival  with  food, 
entertainment,  and  music,  to  take 
place  at  an  elementary  school 
Time  is  set  aside,  too.  for  visi- 
tors to  explore  the  community, 
including  minority-owned  busi- 
nesses and  varied  neighborhoods. 

In  the  past  seven  years,  the  con- 
ference has  drawn  teachers  and 
other  educators,  health  and  medical 
personnel,  social  workers,  business 
owners  and  operators,  profession- 
als. law  enforcement  personnel  and 
others  from  Kansas.  Texas. 
Oklahoma.  Wisconsin.  California. 
Missouri,  (.olorado.  Nebraska 
Minnesota,  and  other  states 

Total  tees  for  the  event, 
which  is  based  at  the  Carden  Cm 
Community  College  campus,  are 
Slin  College  credit  is  available 
irom  GCCC  and  Fort  Havs  State 
l niUTMtv  at  additional  cost 
lor  registration  and  inlorma 


lion,  contact  Edna  Lopez  at  GCCC. 
<elopez<sgccc.cc.ks.us>  or  (31b) 
2“*6-0515.  The  registration  fax  num- 
ber is  (316)  2**6-%30 

Hispanic  Student  Day 

Another  ongoing  diversity  event  at 
Garden  Citv  Community  College  is 
Hispanic  Student  Day,  which  celebrat- 
ed its  12th  year  last  November,  draw- 
ing as  its  keynoter  Jimmy  Cabrera, 
who  spoke  about  values,  self-disci- 
pline. and  cultural  awareness. 

C.ibrera.  one  of  the  profession- 
als recognized  by  the  National 
Speakers  Association,  agreed  to 
come  to  Garden  City  after  local  stu- 
dents heard  him  at  the  l.S 
Hispanic  Leadership  Conference  in 
Chicago. 

“When  Jimmy  Cabrera  spoke  in 
Chicago,  he  was  someone  who  real- 
ly touched  all  the  people."  said 
Cesar  Martinez,  a member  of 
GCCC's  Hispanic  American 
Leadership  Organization.  “He  had  a 
positive  message,  and  he  really  kept 
people's  attention.  He  talked  about 
the  butterfly  and  the  caterpillar, 
and  how  you  can’t  forget  your  goals 
if  you  want  to  he  successful  Tou 
have  to  follow  a dream  and  not  for- 
get it.  There  were  ’*.000  people 
there,  and  every  ones  eyes  were  on 
him" 

Cabreras  Lessons 

An  article  in  the  Garden  Cit\ 
Telegram  by  Itzel  Stewart.  La 
Scmana  editor,  captured  many  of 
the  lessons  taught  by  Cabrera  in 
encourage  and  motivate  students  at 
the  conference. 

* Cabrera  said  that  when  he  was 
l>."  she  wrote,  "hr  tried  to  commit 
suicide  because  of  the  color  of  his 
skin  Mv  mother  told  me  five  word" 
that  1 still  remember  todav.'  he  said 
(iod  doesnt  make  any  junk. 

He  also  told  the  youth,  wrote 
Stewart.  “Remember  this-  1 m not 
judged  bv  the  number  of  times  I fad 
hut  bv  the  number  of  times  I succeed 
He  encouraged  them  to  ‘Mart  over 
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Recognition 

During  Hispanic  Student  Day. 
Lydia  Gonzalez,  assistant  director  of 
GCCCs  Talent  Search  program,  was 
given  an  award  for  exemplary  lead- 
ership. GCCC  student  Curios  Gutierrez 
also  received  special  recognition. 

Hispanic  Student  Day  has  drawn  200 
to  300  students  each  year  from  commu- 
nities throughout  Kansas-L  lysses. 
Hugoton.  Moscow.  Sublette.  Satanta. 
liberal.  Ness  City;  Dodge  City.  Rdk  leoti, 
Cimarim  and  more 

This  years  day  was  sponsored 
by  GCCC  and  the  college's  federally 
funded  Talent  Search  Program. 
HALO.  Southwestern  Bell.  Garden 
City  High  School/ISD  4S~,  and 
Fidelity  State  Bank 

Success  Sessions 

Cabrera's  message  was  followed 
by  student  seminars  ranging  from 
empowerment  through  education 
to  date  and  acquaintance  rape, 
careers  in  sports,  and  a special  ses- 
sion. Estudiante  Bilingiie.  designed 
for  bilingual  students  and  focused 
on  the  importance  of  bilingual  abil- 
ities in  the  global  econonn 


.4;/  Insider  Views  Diversity  Efforts  Shares  I lews 


by  Luis  Murillo 


ABOl  TTHE.il  THOR: 

Luis  t Utrillo  is  presently  an 
assistant  professor  of  alternation  - 
ui  business,  management,  and 
nf  ten  mam  at  the  McLaren  v hool 
nf  Business.  ( nivemty  of  San 
Francisco  Earlier  he  worked  at 
the  Bomng  Commercial  Aiiplane 
(.o.  in  Seattle.  Washington,  as  a 
senior  engineer 

Dr  Murillo  bolds  B S.  and  M.  V 
degrees  m aeronautics  from  MIT 
a PhD.  in  aerospace  engineering 
from  the  l nnvmty  of  Southern 
('alifhrnia  in  I/ks  Angeles.  and  a 
Ph  D.  m management  from  / C- 
Berkelev  He  is  the  author  of  a 
t.nttu-page  hook  on  modern 
lUnarni.  ikis  publisfx’d  fxifiers  on 
‘echnoiogy  transfer  and  third - 
• torui  deielopment . is  a frequent 
contributor  to  Panamanian 
neusfkifrers  on  political  and  eco- 
nomic issues,  and  u as  recently 
united  by  ICLA  to  present  a 
seminar  on  modern  Panama 
and  tl)e  Canal. 


November  day.  I 
attended  an  elegant 
luncheon  honoring 
contributors  lu  a 
scholarship  fund  drive.  File  scholar- 
ship fund  had  the  appealing  name 
-I  Sjber  e>  IWer.  which  iooseh 
translates  into  "knowledge  is 
power  Its  purpose-  to  assist  worthy 
Latino  students  who  could  not  oth- 
erwise alford  the  qualm  higher 
education  offered  by  the  l diversity 
of  San  Francisco  The  luncheon  was 
even  featured  on  the  evening  news 
>4  the  Bav  area  Spanish -language 
television  network 

I had  the  good  fortune  to  share 
a table  with  the  organizer  or  main 
■nstigator  nl  the  Saber  es  Poder 
drive.  lather  luis  (v)mhuiv  a snft- 
'poKeii  but  energetic  leMiit  priest 
who  is  also  assistant  to  the  umver- 
sitv  president  \t  the  sunn*  table 
were  one  oi  the  scholarship  fund 
beneficiaries — a voting  Mexican 
unerican  student  halfway  through 
the  l SF  law  program  an  older 
Hispanic  man  who  had  gotten  his 
j degree  at  t SF  back  in  l^o  (and 
: who  prouitlv  showed  nn-  that  vears 
graduating  class  book  with  his  pic* 
: lure  in  it),  and  another  alumnus 
: who  surprised  me  because  lie  was 
: an  \nelo  \mencan  ia  member  n| 
t!-e  ethnic  nuiornv  ;n  the  t nited 
Statesi  with  im  apparent  lonnei* 
in  oi  in  the  Latino  lommumtv 

1 -aspect  that  si  tine  tomrihmor> 

!•••  'lie  S',  tiol.irshm  tUTiii  IP  i 'Uesji. ifi 

!:ave  no  ethnu  . .t  L muirai  Inks  m 


Hispanics  but  contribute  to  it  out  of 
pure  altruism  and  the  desire  to  see 
a worthv  segment  of  societv  achieve 
its  full  potential.  That  potential.  Jt 
least  nidging  h\  the  remarks  made 
by  the  scholarship  students  present, 
was  quite  obvious 

Saber  es  Poder"  is  probablv 
the  most  visible  dimension  of  the 
1 SF  effort  to  become  involved  with 
the  local  Latino  commumtv  f which 
in  San  Francisco  is  enormouslv 
diverse)  This  endeavor  follows  a 
desire  to  implement  the  rather 
nivsncal  tenets  found  in  this  Icmiu 
mmersitv  s mission  statement 
Vcconding  to  dial  statcinc*m.  t M is 
supposed  to  train  leaders  who  u.i! 
work  for  justice  tc >r  ail  pe< ipie  .uiu  w in > 
will  shape*  a multicultural  world 
\nother  enterprise*  a»  1 si 
devoted  to  I alino  llispanu  issues  is 
t enter  for  I atino  Mtulii s tin 
Mnericas.  or  < FF\S\  i!:is  i enter 


was  organized  by  a group  of  l SI 
faculty  interested  in  Latino  prob 
!ems  and  culture  and  led  bv  psv 
ehologv  professor  (ierardo  Mann 
who  is  its  current  director  (HAS' 
was  established  in  and  in  it: 
short  life  has  managed  to  raise  the 
visihiluv  of  Latino/Hispanic  culturt 
in  the  university  and  throughou 
northern  California. 

( FL\S\  covers  five  thematic 
areas  literature  and  literarv  erm 
.ism.  ethnic  and  political  identities 
environmental  and  economic  uistice 
histon  ;uid  religion.  and  contempo 
ran  social  issues  such  as  migration 
. lolence.  and  substance  abuse 
\n  interesting  aspect  o 
< ri.XMs  activities  is  its  involve 
men!  with  cultural,  political,  am 
economic  developments  in  Lam 
\merica  I he  ( enter  recognize- 
’bat  problems  smith  of  the  horde 
unpaid  the  life  ot  large  segments  n 
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the  Latino  communities  of  the 
I'nited  States.  This  is  certainly  the 
case  for  the  large  Mexican 
American  population  of  Southern 
California  and  Texas,  and  the  Cuban 
American  community  of  Florida. 

With  a mission  that  is  prepon- 
derantly academic,  CEL  ASA  pays 
considerable  attention  to  the  dis- 
semination of  the  Spanish  language 
and  literary  works  written  in  that 
tongue.  The  Center  might  be  correct 
on  this  emphasis,  since  probably 
the  Spanish  language  is  the  single 
most  important  factor  uniting  the 
diverse  Latino  and  Hispanic  com- 
munities in  the  Inited  States.  (So 
diverse  are  these  communities,  in 
fact,  that  their  leaders  cannot  agree 


interdisciplinary  program  with 
courses  in  history,  politics,  eco- 
nomics, theology  and  Spanish 
Again,  the  coverage  of  topics  is 
rather  broad,  encompassing  the 
countries  of  Latin  America  and 
their  expatriate  communities  living 
north  of  the  Rio  Grande,  as  well  as 
second-  or  third-generation  Latinos 
established  permanently  in  the 
United  States. 

In  October  of  100'  CELASA 
organized  a rather  successful 
nationwide  conference  called 
"Hispanic  Cultural  Locations." 
Latino  scholars  from  33  different 
states  and  eight  countries  partici- 
pated. presenting  papers  on  differ- 
ent branches  of  the  social  sciences. 

If  there  is  a shortcoming  to  be 


Re.  Lu  s Qumu  s Ath  jn-.ec  Worker  co-tojnoe-  Dolors  C.  H-jer^ 


might  not  be  seen  as  a matter  of  priate  ethnic  background  or 
urgency.  This  attitude,  however,  knowledge  of  a particular  culture 
might  in  the  long  run  affect  nega-  should  be  implemented.  A similar 


mentioned  aL 
CELASA  it  is  its 
almost  com-  / 
plete  igno-  /fe 
ranee  of  /W 
the  hard  f&J/ 


auvui  _ 


Perhaps  K 

there  is  Ugl  V 

an  expla-  V“»\  ' 

Latino  com- 
munities  are  n*  r 
still  behind  in  the 
economic  hierarchv  of  the 


tively  these  communities 
JSv.  With  dvnamic  pro- 
grams  such  as 
X^X  "Saber  es  Poder' 
i\  and  CELASA.  the 

VfA  University  of 
U San  Francisco 

/ isweU  repre- 

- sen  ted  among 

nF%}  those  institu - 
Jj&h/  tions  of  higher 
' education  that  are 
p X taking  serioush  their 
social  responsibility 
However,  more  is  needed. 


program  of  active  recruitment 
should  be  carried  out  at  the  level  of 
the  student  body. 

However,  the  quality  of  those 
students  brought  into  the  university 
must  be  carefully  monitored.  Here 
is  where  a university  sincerely 
devoted  to  its  mission  to  achieve 
ethnic  diversity  will  stand  out.  A 
judiciously  designed  program  of 
reaching  out  to  the  diverse  cultural 
groups  is  highly  valuable.  Attention 
paid  to  remedial  courses  or  to 
cooperative  structures  with  local 
high  schools  in  disadvantaged 


on  a common  name  that  would  l mted  States  and  at  a stage  of 
cover  all  of  them.)  development  where  attention  to  the 

CELASA  offers,  at  the  under-  traditional  sciences  such  as  physics, 
graduate  level,  a Certificate  in  Latin  mathematics,  and  chemistry,  in 
\mencan  Studies,  which  is  an  addition  10  the  engineering  fields. 


An  effort  that  is  conducive  to  areas,  such  as  the  Mission  district 

serving  the  needs  of  ethnic  groups  in  San  Francisco,  should  efficiently 

to  be  efficacious  has  to  be  perva-  work  towards  the  improvement  of 
sive.  Every  single  department  of  the  the  quality  of  the  students  recruited 
institution  has  to  become  involved  into  the  institution. 

However.  leadership  should  belong  Finally,  of  course,  talented  Latino 
to  the  academic  departments.  students  will  need  financing.  At  USF. 

Several  dimensions  should  he  very  few  students  from  Latino  fami- 

considered  in  a complete  program  lies  can  afford  tuition,  fees,  room 

to  implement  ethnic  diversity  and  board,  and  the  cost  of  books.  A 

Purely  academic  ones  have  to  do  very  aggressive  program  of  financial 

with  the  dissemination  of  cultural  aid  is  absolutely  essential 
aspecis  and  the  emphasizing  of  The  University  of  San  Francisco 
scholastic  achievement  Both  appears  to  provide*  a useful  bench- 

should  raise  the  level  of  self-esteem  mark,  even  though  its  program  to 

among  faculty  and  students  of  serve  the  latino  segment  of  society  is 

Latino  Hispanic  backgrounds  incomplete.  Other  institutions  might 

Then,  from  the  operational  pe  r In*  advised  to  examine  that  bench 
spective.  an  affirmative  program  of  mark  and  solicit  advice  front  t SI 
facuitv  recruitment  from  the  appru  F 
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Two  of  Four  Winners  Hispanic 

Central  Washington  University  Honors 

Teach  ing  Excellence  by  Barbara  Radke 


of  the  1998  Excellence 
Teaching  new  fncul- 
y award  winners  at 
'Central  Washington 
Lnhersity  are  Hispanic  Each  represents 
a different  0X1'  academic  college,  hut 
all  four  ha\e  more  in  common  than  top 
classroom  evaluations  from  students 
and  from  faculty  colleagues 

They  all  started  teaching  at 
Central  within  the  last  four  years,  and 
ail  earned  their  Ph.D.s  in  the  past  five. 

Respect  for  students  ranks  at 
the  top  of  their  teaching  values 
scale,  and  all  are  well  known  for 
being  available  to  students  outside 
the  classroom — there's  not  a nme- 
to-fiver  in  the  bunch. 

Two  have  theater  experience 
and  consider  teaching  partly  perfor- 
mance: two  teach  CWU  students 


new  languages,  and  all  four  share  a 
sense  of  teaching  as  high  adventure. 

All  provide  a glimpse  of  what 
makes  them  tick  as  Centrals  top 
new  teachers. 

Javier  Martinez  de  Velasco, 
professor  of  Spanish  in  the  CWl 


foreign  language  department,  is  the 
1998  award  winner  from  CWt  s 
college  of  arts  and  humanities.  He 
completed  his  Ph.I).  in  Spanish  this 
summer,  directing  0X1  s La  Coruna 
study  abroad  program. 

"1  grew  up  in  northern  Spam,  in 
a bilingual  region,  so  l spoke  two 
languages  from  the  age  of  three  or 
four  years.  I have  always  been  fas- 
cinated by  languages — they  have 
opened  so  many  new  worlds  to 
me.”  he  sa\s. 

"I  was  a very  demanding  stu- 
dent. And  now.  as  a professor.  1 
reflect  on  what  I expected  of  my 
instructors.  I had  a passion  for 
learning,  and  it  was  a frustration  to 
find  so  many  of  my  professors  did- 
n't  share  that  passion.  But  the  pro- 
fessors that  had  even  more  passion 
than  I — they  provoked  more 
excitement  in  me!"  he  recalls. 

'!  think  of  language  as  a means 
of  doing  just  about  everything  you 
do— \ ou  use  it  in  all  your  activities 
I create  a very  natural  atmosphere 
in  the  classroom;  language  should 
be  lived — and  used  for  everything.' 
explains  Martinez  de  Velasco. 

"1  treat  my  students  with  a lot  of 
respect.  That’s  very  important  m 
second  language  study.  It  can  he 
utv  embarrassing  to  he  2()  years 
oid  hut  to  speak  like  a m\-\ ear-old. 
Language  students  grow  very  fast  in 
their  communication  skills,  but  to 
he  six  years  old  in  public,  in  front 
of  other  people,  can  he  hard.  1 
value  their  learning  a lot.  and  1 
sometimes  let  them  enjoy  being 
m\-v ear-olds — reawakening  their 
curiosity  towards  evervthing 
'M>metimes  a little  | child s!  game  in 
i Liss  |\  utv  elective 


Martinez  de  Velasco  and  his 
wife  have  a k-month-oid  daughter, 
and  he  says.  "We  are  very  commit- 
ted to  raising  her  bilingual,  able  to 
>peak  perfectly  in  both  languages, 
to  learn  there  are  two  codes  she 
can  use  to  communicate.  I always 
speak  to  her  in  Spanish;  my  wife 
always  speaks  to  her  in  English." 

Besides  his  Spanish  language 
classes,  Martinez  de  Velasco  teaches 
a Spanish  or  Latin  American  theater 
class — his  specialty — every  year. 
"Theater,  more  than  any  other  liter- 
.iry  genre,  has  the  potential  for  lan- 
guage learning.  Reading  in  class, 
becoming  another  person,  is  an 
effective  way  to  think  in  the  language. 
Its  my  ( Vorite  class  to  teach!"  says 
the  , ./lessor,  who  also  writes  both 
poetry  and  theater  pieces. 

Agustin  Fuentes.  anthropolo- 
gy. is  starting  his  third  year  at 
Central.  The  1998  teaching  award 
winner  for  the  0X1  college  ol  the 
sciences,  lie  earned  his  Ph.I).  in 
.mthropology  at  the  I'niversity  ot 
i aliforma-Berkeley  ( l CB ). 

This  summer,  he  directed 
Centrals  summer  program  in  Bali’s 
l bud  monkey  forest,  where  he  has 
done  extensive  research  on 
monogamy  among  macaques. 

Fuentes  says  that  the  inspiration 
lor  his  career  comes  from  both 
school  and  home.  "Teaching  is  one 
of  the  big  reasons  1 am  here  at 
(.crural.  And  part  o{  my  teaching 
here  is  a result  of  amazing  profes- 
sors at  l ('-Berkeley.  They  're  the 
model  for  my  300  percent 
method — 100  percent  teaching,  100 
percent  research,  and  100  (well, 
mavhe  ~ ‘i  percent  service!  I take 
issue  with  anyone  who  compart- 
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fuentes 


mentalizes  a professor's  time — Lm 
always  teaching;  I’m  always 
researching;  I'm  always  doing  ser- 
vice. The  whole  thing  fits  together." 

He  continues:  "And  it’s  not  just 
my  l ('-Berkeley  experience.  My 
mother  is  an  elementary  teacher. 
My  lather  is  a university  professor. 
My  two  sisters  are  primary 
| school!  teachers  I've  been  in 
school  literally  since  I started  to 
gurgle — at  the  age  of  six  months. 
I’ve  never  really  left  school,  and  I 
never  intend  to." 

The  professor,  who's  desenbed  bv 
students  and  colleagues  alike  as  "ani- 
mated. enthusiastic,  and  high-ener- 
gy.” savs.  "I  love  what  I do.  Teaching  is 
partly  performing,  and  I was  on-stage 
in  high  school  and  college.  1 was 
even  a theater  major  for  awhile." 

Fuentes  adds:  With  teaching, 
though,  something  happens — you 
tun  never  describe  it.  Whether  it’s 
lecturing  or  in  a hands-on  lab  expe- 
rience. if  its  happening  the  wav  you 
want  it  to.  atUTwards  vou  cant  ami 


ally  remember  exactlv  what  hap- 
pened— 1 rvailv  enter  a bbssful  state 
Xnd  that  enjoyment  is  contagious 
The  feedback  i get  from  students  is  a 
real  rush — to  see  the  gleam  in  their 
eves,  that  alia'  of  getting  something 
not  in  the  textbooks  but  something 
new  firing  in  their  brain-' 

Its  not  all  lust  flamboyance  and 
bliss  for  Fuentes.  though  "Another 
thing  happens  in  the  classroom — 
my  mother  and  father  are  both 
politically  active,  believers  that  pro- 
fessors have  a moral  obligation  to 
open  doors  for  their  students,  to 
introduce  them  to  the  possibilities 
that  education  brings  It's  that  old 
mandate  of  the  liberal  arts — creat- 
ing citizens" 

fuentes  says  hes  a demanding 
professor  People  have  to  be 
pushed  and  not  coddled.  They  have 
to  earn  grades,  not  receive  them.  1 
demand  respect  from  students,  and 
1 really  respect  students.  There's 
nothing  more  honorable  than  learn- 
ing." 

Carol  Butterfield,  teacher 
education  programs,  and  winner  of 
the  C\U  college  of  education  and 
professional  studies  TOS  teaching 
award,  earned  her  Ph  D in  educa- 
tion at  the  l niversity  of  Arizona 

She  says  her  firsuear  teaching 
experience,  fresh  out  of  college  “with 
a traditional  teacher  education  back- 
ground." made  an  indelible  stamp 
on  her  teaching  career  "1  ended  up 


in  an  Inupiat  village  in  the  Alaskan 
hush.  00  miles  south  of  Point 
Barrow  with  float  planes  being  the 
only  way  in  or  out.  When  l arrived, 
the  folks  there  told  me  I'd  be  teach- 
ing K-12  special  education — 1 have 
no  preparation  for  that — there  were 
no  teaching  materials,  and — oh 
yeah — no  room  in  the  school,  so  111 
he  teaching  in  my  house’ 

"That  year  1 learned  how  to  cre- 
ate— and  it  influenced  me.  I'm 
determined  that  my  students  learn 
how  to  improvise  and  apply  what 
they  know  in  new.  unexpected  ways 
and  settings" 

\t  Central.  Butterfield  teaches 


students  preparing  for  teaching 
careers  m reading  and  in  English 
as  a Second  Language  ( ESL  > And 
their  classroom  work  is  onlv  a 
small  part  of  what  she  requires 
them  to  get  under  their  belts 

Bevond  class  participation, 
students  meet  with  adult  conversa- 
tion partners,  and  they  keep  a log 
of  the  strategies  thev  use  to  com- 
municate— like  gestures,  udnw  ■ 
lives,  and  so  on.  These  one-on-one 
experiences  help  them  to  know 
another  language  and  culture 
■ Mv  students  also  volunteer  ;U  tin 
university  pre-school,  and  mv  reading 
students  are  volunteers  in  Central 
(ares  Books  tor  Breakfast  program 
at  Mi  Stuart  Elementary  school' 

Tilts  blending  of  theoretical 
learning  with  practical  expenena 
is  a hallmark  of  Butterfields  teach 
mg  at  Central  She  uses  a big  varietv 
ol  leaching  methods  herself — a lif 


tie  lecturing,  plenty  of  time  for  stu- 
dent discussion  and  reflecting, 
along  with  small-group  interaction 

She  reports  lots  of  similarities 
between  teaching  prospective  read- 
ing teachers  and  those  headed 
toward  ESL  What's  the  major  differ- 
ence? "Students  learn  that  ESL  lan- 
guage learners  have  a lot  of  knowl- 
edge in  their  own  language  and 
culture,  which  they  might  not  be 
able  to  produce  in  their  second 
language."  Butterfield  says.  "It  real- 
ly helps  students  to  discover  that,  as 
teachers,  they  can  learn  from  their 
ESL  students.  It's  a real  eye-opener." 

Peter  Boyle,  marketing  professor 


in  the  business  administration 
department,  is  the  1W  teaching 
award  winner  from  tin*  (AM  school 
of  business  and  economics  He 
earned  his  Ph.I)  in  marketing  in  1W 
from  (x)mell  l mversitv  in  New  Wk 
' My  philosophy  is  that  when 
students  leave  my  class,  it's  less 
important  for  them  to  have  a whole 
bundle  of  knowledge  than  to  know 
how  to  approach  the  problems  they 
will  face  as  marketing  managers 
My  lob  is  to  provide  them  with  :i 
framework,  in  such  a wav  that  tin \ 
come  away  with  some  tools  for  amt 
Iv/ing  a situation  Thev  wont  he 
right  all  the  time,  but  thev  will  have 
the  right  process,  and  thev  will  find 
out  whats  useful 

Mv  challenge  is  to  present  dm 
framework  m a wav  that  students 
understand  and  to  remind  tin  n. 
that  answers  don  t come  from  a 
textbook  approach  to  problem-' 


“Define  what  you  want  to  teach , 
have  the  right  goals,  and — half  the 
battle— figure  out  ways  to  get  the 
information  across,  pique  their 
interest,  and  make  it  relevant.  Then , 
you  structure  the  activities  around 
those  goals” 


-e*.er  bo.  - 


Boyle  says.  In  fact,  to  make  his 
point,  he  doesn't  even  use  a text- 
book. assigning  instead  current 
articles  from  the  Wall  Street 
Journal  Business  Week,  and  other 
business-related  publications. 

For  Bovle.  teaching  isn't  some 
magic-filled  mystery:  he  says  he 
takes  a straight-forward  approach. 
"Define  what  you  want  to  teach, 
have  the  right  goals,  and — half  the 
battle — figure  out  ways  to  get  the 
information  across,  pique  their 
interest,  and  make  it  relevant 
Then,  you  structure  the  activities 
around  those  goals."  he  says  ' 1 use 
team  projects  and  exercises,  case 
analyses  and  role-playing  to  build 
students  thinking  and  decision 
skills" 

As  a teacher.  Boyle  says  he  was 
greatly  influenced  by  his  own  pro- 
fessors T happened  to  be  exposed 
to  extremely  good  teachers  when  1 
was  getting  my  Ph4).  at  Cornell, 
good  teachers  influence  good 
teachers  Although  1 got  a research 
degree.  1 want  to  teach — and  to 
leach  well  1 value  teaching,  so  1 
work  hard  at  it 

Boyle  concludes  '!  know  what  1 
want  to  accomplish  in  the  class  | 
think  it's  realiv  important  to  educate 
people,  and  I'm  always  interested  m 
getting  more  educated— its  a case 
n!  reciprocate  and  pass  n on* 

fO 
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Agosin  Honored  for  Human  Rights 
Leadership 

The  I'nited  Nations  Association  of  Greater 
Boston  d'NA-GB)  has  honored  Wellesley 
College  (Mass.) 

Professor  of  Spanish 
Marjorie  Agosin  with 
a Leadership  Award 
for  her  contributions 
to  international 
understanding  and 
human  rights.  An 
internationally  recog- 
nized poet.  Agosin  is 
a native  of  Chile. 

Bach  year  the  l NA-GB  honors  ' citizens  of 
Massachusetts’*  who  have  made  significant 
contributions  to  greater  international  under- 
standing. 

Agosin  won  the  1995  Latino  Literature 
Prize  for  poetry  for  her  hook.  Toward  the 
Splendid  City  (Bilingual  Press/Editorial 
Bilingue.1994).  She  also  was  awarded  the 
Letras  de  Oro  1995  Prize  for  poetry,  presented 
hy  Spam’s  Ministry  of  Culture  and  the  North  - 
South  urnter  of  the  Iniversitv  of  Miami,  for 
her  hook,  \ocbe  Estreilada 

Rocha  Wins  Binationai  Painting 
Contest 

Q Iniversitv  of  Texas-San  Antonio  mu- 

B23  dent  (hi  Rocha's  manner  is  soft-spo- 
ken and  unassuming.  His  paintings  are  any- 
thing but.  Thev  spoke  so  loudly  that  Rocha 
won  first  place  in  the  1998  Binationai 
Siqueiros- Pollock  Painting  Contest.  The  con- 
test required  entrants  to  reside  alone  the 
l S./Mexican  border  and  (heir  entries  to 
relate  to  border  issues 

It  is  said  that  Rochas  work  incorporates 
the  melange  of  border  life  from  commercial- 
ism to  the  red-light  district  to  drug-sniffing 
dogs  and  police  searches  \mong  Rochas 
mixed  media  images  are  people  stuffed  into 
sardine  cans  and  the  \irmn  ol  Guadalupes 
images  replaced  bv  a huge  megaphone. 


Rocha  said  he  hopes  to  someday  support 
himself  with  painting  and  exhibiting,  hut 
graduate  school  and  teaching  also  are  impor- 
tant goals. 

NMSC  Instructor  Produces  Spanish 
CD-ROM  Package 

A New  Mexico  State  University  instructor 
has  put  Spanish  language  lessons  on  CD-ROM 
for  students,  travelers, 
and  business  people. 

Jeff  Longwell  first 
developed  an  instruc- 
tional Spanish  CD- 
ROM  package  m 
1996.  Now  he  has 
produced  "Spanish- 
Learning  Tools  That 
Work.  * an  updated 
version  of  his  previous  package.  It  includes 
four  instructional  CDs  and  one  containing  a 
Spanish- English  dictionary. 

"Spanish-Learning  Tools  That  Work'*  is 
aimed  at  middle  schoolers  to  adults  and 
meets  national  standards  in  foreign  language 
education. 

Profiles  are  included  on  every  Spanish- 
speaking country  in  the  world,  a helpful  fea- 
ture for  travelers.  Longwell  said.  The  profiles 
contain  photos  and  information  on  each 
country's  geography,  people,  government, 
common  phrases  and  greetings,  and  even 
food. 

The  CD  package  is  manufactured  hy  The 
Learning  Co.,  based  m Boston.  Mass.,  and  sells 
for  about  $4()  at  computer  stores  such  as 
Circuit  City  and  ComplSA.  It  runs  on 
Windows  platforms  and  is  compatible  with 
Microsoft  Explorer  and  Netscape  internet 
search  engines.  A disk  of  the  best  educational 
Spanish  Internet  sites  for  language  students  is 
included. 

Rodriguez  Editing  Bilingual 
Education  Journal 

For  nearly  a year.  Carlos  Rodriguez.  direc  - 
mr  of  the  bilingual  education  program  at 
Southwest  Texas  State  tSWT)  Iniversitv.  has 
been  the  editor-in-chief  of  th e Journal  of  the 
Texas  Association  Jar  Bilingual  Education 

\ member  of  the  association  (T\BE)  for 


more  than  50  years. 

Rodriguez  assumed 
the  non-salaried  posi- 
tion last  May. 

"In  199”,  the 
board  of  directors  of 
TABE  decided  to  give 
the  publication  more 
structure  and  voted  to 
select  an  editor  to  serve  a three-year  term." 
Rodriguez  explained.  "I  thought  I had  enough 
knowledge  and  experience  to  apply  to  this 
activity  and  make  it  a professional  publica- 
tion. while  meeting  the  goals  of  the  organiza- 
tion to  inform  the  puhlic-at-large  of  bilingual 
education." 

Nancy  Ramos  and  Kathy  Fite,  both  cur- 
riculum and  instruction  professors  at  SWT. 
were  appointed  by  Rodriguez  as  associate 
editors. 

An  alumnus  of  SWT,  Rodriguez  earned 
degrees  in  education,  journalism,  and  educa- 
tional administration.  He  has  a doctorate 
from  the  I niversitv  ofTexas-Austin 

Lujan  and  Thiesfield  Join  CSU 

The  Connecticut  State  I niversitv  System 
recently  announced  two  additions  to  its  staff: 
Dr.  Herman  Luian  as 
Chief  Academic  Officer 
and  Yvette  Melendez 
Thiesfield  as  chief 
\dministrative  Officer. 

Lujan  has  diverse 
and  extensive  experi- 
ence at  all  levels  of 
university  administra- 
tion with  particular  expertise  in  university 
governance,  in  institutional  and  statewide 
poliev.  public  planning,  governmental  and 
business  relations,  community  leadership  and 
board  staffing. 

\ member  of  Hispanic  Outlook  s editorial 
board  from  1992-199”  Lujan  has  a bachelors 
from  St.  Marys  College  of  California,  a mas- 
ter s from  the  l mverMty  ol  Califorma- 
Berkelev.  and  a doctorate  from  the  l nnersitv 
of  Idaho.  He  aho  received  an  Honorurv 
Doctor  of  Humane  Loiters  Irom  M Marv's 
College  of  California 

fhieslield  is  a lonsultant  lutionallv  on 


organizational  cul- 
ture change  and 
diversity  manage- 
ment. She  actively 
volunteers  her  talents 
as  a member  of  the 
National  Board  of 
Directors  of  the 
YWCA  of  the  United 
States,  a trustee  of 
the  Hartford  Seminary,  a Coporator  of  The 
Village  for  Families  and  Children,  and  a mem- 
ber of  the  Board  of  Founders  for  the 
Connecticut  Chapter  of  the  American 
Leadership  Forum. 

She  has  a bachelor's  from  Brooklyn 
College  and  a masters  from  the  Hartford 
Graduate  Center 

University  of  Oregon  Honors 
Delgado 

University  of  Colorado-Boulder  law 
Professor  Richard  Delgado  was  named  the 
18th  annual  >Sayne 
Morse  Professor  of 
Law  and  Politics  at 
the  University  of 
Oregon  in  Eugene. 

Delgado  is  a Jean 
Lindsley  Professor  of 
Law.  While  in  Eugene, 
he  gave  a series  of 
talks,  seminars,  and 
colloquia.  culminating  in  his  ^ayne  Morse 
Address  titled  “No  Mercy:  How  Conservative 
Think  Tanks  and  Foundations  Changed 
America's  Social  Agenda.' 

Delgado  was  also  selected  to  deliver  the 
annual  Hugo  Black  lecture  at  the  l niversity  of 
Alabama  Law  School  at  Tuscaloosa.  The  lec- 
ture provides  an  opportunm  for  a judge,  law 
professor,  or  other  legal  figure  to  address  cut- 
ting-edge social  issues  The  title  of  Delgado's 
address  was  “Arguments  \uainM-and  the 
Future  of-Affirmative  Action  “ 

Last  fall,  Delgado  delivered  the  Corcoran 
Lecture  at  Thomas  Cooley  Law  School  in 
Lansing.  Mich.,  and  the  ke\  note  address  on 
the  role  of  diversity  in  higher  education  at  the 
l niversity  of  l tah  in  Salt  Lake  City 

M-DCC  Professors  Receive  National 
Award 

Dr  Alex  Ganccdo  and  Dr  Michael 
Lenaghan.  both  of  Miami  Dade  < ommunin 


College  (M-DCC)  in 
Florida,  were  pre- 
sented with  the  1998 
Faculty  Team 
Recognition  Award  by 
the  Consortium  for 
Community  College 
Development.  a 
research  group  at  the 
University  of 
Michigan  that  studies  new  practices  in  leach- 
ing and  learning  in  community  colleges. 

Gancedo,  Associate  Dean  for  Natural  and 
Social  Sciences  at  the  Wolfson  Campus,  and 
Lenaghan.  Chair  of  Social  Sciences  at  the 
North  Campus,  received  the  award  for  their 
teamwork  in  developing  and  advising 
M-DCCs  student  Model  United  Nations  (U.N.) 
team. 

The  national  Model  United  Nations 
Delegation  is  a student  simulation  of  the  U.N 
that  meets  once  a year  in  New  York.  Each  col- 
lege and  university  assumes  the  identity  of  a 
country  and  takes  a position  on  different 
issues,  representing  that  country  in  the  1 N 
M-DCCs  student  delegation  is  one  of  a hand- 
ful of  community  college  teams  invited  to 
participate  with  more  than  200  universities  in 
the  Delegation. 

Paredes  Receives  Lifetime 
Achievement  Award 

Dr.  Americo  Paredes  (pictured  below  left), 
professor  emeritus  of  anthropology  and  folk- 
lore at  the  University  of  Texas  (UT ) -Austin, 
received  a lifetime  achievement  award  on 
Nov  U at  the  State  Capitol  in  Austin  during 
the  opening  session  of  the  Texas  Book 
Festival.  First  Lady  Laura  Bush,  honorary 
chair  of  the  festival,  presented  the  award  to 
the  83-year-old  author  and  founder  of 
Mexican  American  studies,  border  studies, 
and  the  post-modern  movement  in  anthropol- 
ogv  Shown  with  Paredes  (1.  to  r.)  are  Laura 
Bush,  singer/songwriter  nsh  Hinojosa,  and 
UT-AiMin  Professor  Rolando  Hinojosa-Smith 


CoIon-ASPIRA’s  New  Leader 

ASPIRA.  Inc.  of  New  Jersey,  the  States 
largest  and  oldest  Latmo  youth  decelopment 
organization,  has  a 
new  Executive 
Director-William 
Colon  With  a back- 
ground in  business 
and  education.  Colon 
has  propelled  the 
agency  forward  like 
never  before. 

Since  Colon  took 
over  the  reins,  ASPIRA  has: 

• received  an  A+  rating  from  the 
American  Institute  of  Philanthropy  making  it 
one  of  the  ten  most  effective  charitable  orga- 
nizations in  the  United  States: 

• opened  a Center  for  the  Latino 
Community  of  Jersey  City: 

• expanded  its  parent-training  programs. 

• and  received  an  efficiency  ratine  of  98  - 
from  the  New  Jersey  Department  of 
Community  Affairs  for  programs  on  early 
intervention  and  leadership  development 

These  achievements,  accompanied  by  the 
enthusiasm  over  Colons  arrival,  and  ASPIRA  s 
continued  success  in  keeping  Latino  and 
other  minority  youth  in  school  (90‘\.  of  all 
Aspirantes  remain  in  school),  have  resulted  in 
new  funding  for  ASPIRA  programs 

Colon  senes  on  the  board  of  directors  of 
the  Education  Law  Center  and  teaches 
evening  classes  as  an  adtunct  professor  of 
Business  at  Essex  County  College 

Newsmakers  at  UTSA 

Sam  Gonzales,  director  of  Caieer  Services  at  the 
University  of  Texas-San  Antonio  (ITSA).  has  been 
appointed  to  the 
Nanonal  .Association  of 
Colleges  and  Empkwers' 

Professional  Alliance 
Taskforce 

The  taskforce  will 
explore  possibilities 
for  mergers  or  col- 
laborative initiatives 
with  other  national 
associations  in  the  career  senicevemphn 
ment  arena. 

UTS  \ is  represented  on  the  uvkfnro* 
alone  with  MIT.  the  IniverMU  til  North 
l.arohna-Chapel  Hill,  the  l imefMD  ol 


Cahfornia-Berkeley,  and  several  major 
employers. 

Eight  I'TSA  students  made  it  to  the  final 
round  of  competition  at  the  three-state 
National  Association  of  Teachers  of  Singing 
Convention,  held  in  Oklahoma  City  in 
November.  The  eight  l TSA  vocalists  were  the 
most  from  a single  school  to  reach  the  finals. 

Among  the  I'TSA  finalists  were  Mireya 
Rodriguez  and  Melanie  Medrano.  Rodriquez 
was  a first  place  winner. 

Thirty-four  I'TSA  voice  students  competed 
in  a field  of  “00  students  from  virtually  every 
college  music  department  in  Texas, 
Oklahoma,  and  New  Mexico. 


“Miss  Jalisco’1  Helping  Others 

\t  her  mothers  suggestion.  North  Central 
College  (111.)  junior  Cynthia  Duron  recently 
entered  and  won  the  '.r-v  .. 

Miss  Jalisco"  beauty 
pageant,  which  is  run 
by  the  Federation  de 
Clubes  ' tliscienses 
del  Medio  Oeste. 

Jalisco  is  a state  in 
Mexico  and.  like 
other  Mexican  states, 
has  seen  many  of  its 
citizens  emigrate  to  the  I'nited  States  In 
Chicago,  people  who  hail  from  different  cities 
in  each  state  frequently  form  clubs  to  pro- 
mote solidarity  and  pride.  Duron  represented 
La  Barca,  her  mothers  hometown. 

Initialh  reluctant  to  enter  the  pageant. 
Duron  had  said.  'I'm  not  into  heautv 
pageants.  ..  I want  to  do  something  that  wiil 
benefit  people." 

Vnd  now  she's  getting  a chance  to  do  mst 
that. 

Having  won  a huge  crown  ."  a banner. 
SI. 000.  and  an  all-expense  paid  trip  to  Jalisco 
for  a week.  Duron  is  using  her  new  title  to 
help  improve  opportunities  for  the  Hispanic 
race."  She  wants  to  get  communication  going 
between  Hispani.  s who  come  from  different 
Latin  \mencan  countries  Hispanics  have 
mam  aspirations,  she  savs.  "but  were  not 
united. 

\t  North  t entrai.  Duron  has  been  involved 
with  the  Office  ol  Multicultural  \ffairs  and 
the  Hispanic  Heritage  Month  planning  com- 
mittee 


Daley  Honored  for  Excellence 

The  Illinois  Community  College  Board 
UCCB)  has  announced  that  Richard  J.  Daley 
College  has  won  the 
ICCB  Award  for 
Excellence  in 
Learning-Centered 
Instruction.  The 

award  was  presented 
to  Dr.  Ted  Martinez. 

Jr.,  college  president. 

The  award  specifical- 
ly recognizes  the  col- 
lege for  its  "centrifugal  learning"  initiative 
through  which  the  college  is  integrating  tech- 
nology into  its  curriculum. 

"We  receive  this  award  with  great  plea- 
sure." said  Martinez.  "All  colleges  are  chal- 
lenged by  the  rapid  growth  and  expansion  of 
technology.  1 hope  our  approach  to  moving 
steadily  ahead,  integrating  technology  into  the 
curriculum  can  be  a model  for  other  colleges 
facing  this  challenge." 

Working  closely  with  the  Chicago  Public 
Schools.  Daley  College  has  established  several 
programs  to  begin  preparing  students  at  the 
middle  and  high  school  level  for  careers  in 
science  and  technology. 


journal  Names  Bixler-Marquez  to 
Editorial  Board 

Dennis  Bixler-Marquez,  director  of 
Chicano  Studies  and  professor  of  teacher 
education  at  the 
1‘niversity  of  Texas-El 
Paso,  has  been 
named  to  the  editori- 
al board  of  the 
Bilingual  Research 
Journal . published  by 
the  National 
Association  for 
Bilingual  Education 
and  the  Center  for  Bilingual  Education  and 
Research  at  Arizona  State  University. 

The  journal  is  an  interdisciplinary,  peer- 
reviewed  publication  that  serves  as  a forum 
for  research,  policy  analyses,  evaluation  stud- 
ies, and  essays  related  to  bilingualism  and 
schooling. 


GRCC  Culinary  Students  Gamer 
Awards 


Barroso  and  Alonso  Honored  bv 
M1P 

The  Miami  Institute  of  Psychology  (Fla.) 
has  honored  Dr.  Gerald  Specter,  Ms.  Diana 
Barroso.  and  Ms.  Evangelina  Alonso  as  lWs 
outstanding  faculty  members  in  die  doctoral, 
master's.  and  undergraduate  programs, 
respectively.  The  awards  were  presented  by 
Mr.  Antonio  Vazquez,  president  of  the  Board 
of  Trustees,  and  Dr.  Salvador  Santiago-Negron. 
president,  at  the  institution's  Annual  Faculty 
\ppre nation  Evening. 


(JrandKapdb 

^ Community  Culinary  students  from 
SSJ^  College  Grand  Rapids  Community 
College's  (GRCC)  Hospitality  Education 
Department  (HED)  in  Michigan  garnered  22 
awards  at  the  1st  International  Culinary 
Students  Competition  for  Tourism  and 
Catering  Institutions  in  Si.  George's  Bay, 
Malta. 

Eduardo  Fuentes  and  five  others  from 
GRCC  represented  the  United  States  and  com- 
peted with  students  from  Belgium.  England, 
France.  Germanv.  Malta,  and  Scotland  for 
gold,  silver,  and  bronze  medals  during  the 
five-day  hot  and  cold  food  competition. 

Fuentes  won  the  Gold  Medal-National 
Team  Award;  Silver  Medal-Regional  Team 
\ward:  Bronze  Medal-Individual,  and  two 
Certificates  of  Merit- Individual. 

We  are  extremely  proud  of  the  profes- 
Monahsm  demonstrated  by  our  students  and 
the  outstanding  direction  provided  hv  culi- 
nary team  coaches  Angus  Campbell  and 
Robert  Mona  Ido.  sud  Rohprt  Garlough.  GRCC 
HED  Director  and  International  Culinary 
Team  Manager. 
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GRCC's  other  winners  were  Benjamin 
Browning,  Eric  Gillish.  Peter  Hamm.  Trevor 
Hill  and  Audrey  Schrey 

UNM’s  Initiatives  in  the  Americas 
ari  Iberia 

The  University  of  New  Mexico  (UNM) 
Council  on  the  Americas  is  distributing  the 
second  edition  of  the  Guide  to  Initiatives  in 
the  Americas  and  Iberia . which  is  being  pub- 
lished with  support  from  UNM’s  Latin 
American  and  Iberian  Institute. 

The  59-page  guide  provides  basic  descrip- 
tive information  about  UNM’s  various 
research,  educational,  public  service,  and 
exchange  programs  and  “convenios.”  or 
agreements,  with  institutions  throughout  Latin 
America  and  Iberia.  The  first  edition  of  the 
guide  was  issued  in  1995 

Dr.  Guillermina  Engelbrecht.  director  of 
UNM’s  Latin  American  Programs  in  Education 
and  president  of  UNM’s  Council  on  the 
Americas,  said  the  second  edition  "is  more 
complete  and  includes  information  about 
UNM’s  Iberian  and  African  initiatives.” 
Engelbrecht  coordinated  efforts  to  update  the 
guide's  second  edition 

Semana  Sepharad  Celebrates 
Spanish-Jewish  Culture 

Semana  Sepharad  ‘98,  a festi\al  cele- 
brating Sephardic  Jewish  culture,  was 
held  in  the  New  York  region  in 
December.  The  27th  annual  festival  was  spon- 
sored by  Yeshiva  University  (N.Y.)  in  coopera- 
tion with  the  Tourist  Office  of  Spain  and 
Iberia  Airlines. 

Featured  entertainment  consisted  of  gui- 
tarist Mark  Levy.  The  Ladino  Players,  the  Cara 
de  Luna  Ensemble,  and  the  Elia  Sarkar 
Ensemble. 

Topics  of  discussion  included  "Sephardim 
and  the  Spanish-American  ^ar.”  “Uomen  and 
the  Inquisition,”  “Chuetas  of  Majorca,'  and 
‘ Portuguese  Sephardim  in  France.” 

A video  presentation  of  King  Juan  Carlos 
of  Spain  delivering  an  address  at  Aeshiva 
University  w as  show  n. 

Chicano  Studies  Scholarships  at 

iro 

An  anonymous  donor  is  funding  scholar- 
ships for  a five-year  period  in  the  new 
Chicano  studies  program  at  the  l mversitv  of 
Uvoming  fl'W ) 


Two  S 1.000  scholarships  will  be  offered 
each  year  to  a freshman  and  sophomore  stu- 
dent who  h?ve  demonstrated  an  interest  in 
Chicano  Studies.  The  scholarship  is  for  $500 
per  semester,  says  Antonio  Rfos-Bustamante. 
UW  Chicano  Studies  program  director  (pic- 
tured at  left,  with  Trustees  Peter  M.  Jorgensen 
and  Geraldine  “Jeri”  Kirk). 


Starting  this  spring.  Chicano  Studies  was 
to  be  offered  as  an  academic  minor  in  the 
UW  College  of  Arts  and  Sciences.  Rios- 
Bustamante,  a faculty  member  m the  UU 
Department  of  History,  was  developing  a cur- 
riculum plan  and  requirements  for  the  acade- 
mic minor. 

Applications  for  the  scholarships  have  to 
include  a one-page  statement  demonstrating  an 
interest  in  Chicano  heritage  and  culture,  copies 
of  transcripts,  and  proof  of  financial  need. 

Alianza  Conference  at  IJTPA 

Representatives  from  five  universities 
met  in  a two-day  conference  at  The 
University  of  Texas- Pan  American  (UTPA)  in 
an  effort  to  develop  a comprehensive,  bina- 
tiorial.  and  interdisciplinary  program  for 
teacher  preparation  and  leadership  develop- 
ment. 

The  Alianza  program,  a collaboration 
between  UTPA.  Intercultural  Development 
Research  Association  (IDRA).  Mexican  and 
American  Solidarity  Foundation,  California 
state  t mversitv -Long  Beach.  The  l mversitv  of 
Texas-San  Antonio.  Southwest  Texas  State 
l mversitv,  and  Arizona  State  University  is 
designed  to  develop  future  qualified  bilingual 
education  student  teacher  aides  and  normal- 
ists  (teachers  trained  at  universities  in 
Mexico ). 

According  to  Dr.  Hilda  Medrano,  dean  of 
the  College  of  Education  at  UTPA,  this  bina- 
uonal  protect  is  enabling  200  teachers  to 
become  leaders  in  bilingual  and  biculmral 
settings 

Marta  Robledo  Montece!  of  11)R\  said  the 


project  enhances  the  capacity  of  Latino  and 
non-Latino  students  and  educators  to  speak 
Spanish  and  work  in  cross-cultural  environ- 
ments, essential  in  the  21st  century 

U-M  Studies  Latino  Mothers’ 

Health  Issues 

Hispanic  children  of  overweight  or  obese 
mothers  are  more  likely  to  weigh  more  than 
the  average  U.S.  child  and  could  have  a 
greater  risk  of  becoming  obese  or  developing 
problems  with  high  blood  pressure  and  high 
blood  sugar  later  in  life,  according  to  a new 
l mversitv  of  Michigan  (U-M)  study. 

The  study  examined  the  effects  that  obesi- 
ty and  high  blood  sugar  in  Hispanic  women 
had  on  the  birth  weights  of  their  children.  The 
children  in  the  study,  taken  in  an  area  where 
the  majority  of  families  live  below  poverty 
level,  were  born  weighing  an  average  of  "o 
pounds,  compared  with  a U.S.  average  of  "3 
pounds. 

“Even  though  they  don’t  have  very  smail 
babies,  they  have  heavy  babies  who  are  at  risk 
for  a host  of  chronic  illnesses  later  in  life.” 
said  Edith  Kieffer.  assistant  professor  of 
health  behavior  and  health  education  at 
l -M's  School  of  Public  Health,  who  is  the  lead 
author  of  the  study. 

Previously,  high  birth  weights  were  recog- 
nized as  a healthy  attribute  since  the  children 
horn  in  impoverished  communities  are  moie 
likelv  to  be  born  weighing  less  than  the  aver- 
age infant. 

Most  of  the  women  were  overweight  or 
obese,  and  about  ~ percent  were  diabetic. 
About  one-third  of  the  women  had  high  blood 
sugar  levels. 

The  study  was  co-authored  by  Ricardo 
Guzman.  Dr.  George  Nolan,  and  Dr.  Allison 
\entura. 

LSF  Presents  Asian  American/ 
Latino  Dialogue 

A dialogue  between  leading  Asian 
American  and  Latino  social  activists  was  the 
focus  of  a free  public  presentation  at  the 
l mversitv  of  San  Francisco  (ISF)  in 
December. 

The  event,  “Dialogues  with  Asian 
American  and  Latino  Social  Activists. 
Localizing  Literary  Production  and  Cultural 
Politics  in  the  Global  Sphere,”  featured  Ruben 
Martinez,  an  Emmy  Award-winning  journalist, 
poit.  and  performer,  and  Diane  Vn-Mei 
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Won",  a playwright.  newspaper  columnist, 
freelance  writer  and  editor. 

Martinez  is  an  associate  editor  at  Pacific 
News  Service,  and  is  co-host  of  Life  and 
limes . a Los  Angeles  PBS-affiliate  KCET-TV 
series  on  politics  and  culture. 

Wong  is  the  program  director  of  I'NITY: 
Journalists  ot  Color  Inc.,  and  is  the  executive 
director  of  the  Asian  American  Journalists 
\ssociation. 

The  presentation  was  organized  h\  l SF 
faculty  Rod  Hernandez.  Irvine  Scholar. 
English;  Eileen  Fung,  assistant  professor  of 
English:  and  Julio  Moreno,  assistant  professor 
of  history. 

Colorado  Mountain  College 
Launches  Higher  Education 
Web  Site 

Rif  one  wants  to  learn  more  about  higher 
education  options,  career  choices,  and 
JS&ii  financial  resources  for  college,  then 
he/she  can  stop  hv  <\vw\v.coloradonun.edu/\esy- 
oucan>.  the  new  on-line  college  resource  from 
Colorado  Mountain  College  (CMC),  it  has  intrieu- 
mg  links  to  sites  such  as  Career-O-Rama  and 
Counselor*!)- Malic. 

This  new  college  search  Web  site  is  not  a 
gimmick. 

Potential  students,  including  Hispamcs. 
can  access  the  site  as  a one-stop  college 
information  resource 

CMC  has  compiled  a mega  Internet 
resource  directory  to  help  prospective  college 
Ntudents  collect  information  about  attending 
am  college,  university,  or  trade  school  across 
\menca  and  beyond. 

It  provides  comprehensive  links  to  the 
country  s most  complete  higher  education 
resources,  including  information  on  colleges, 
financial  aid.  careers,  admission  guidelines, 
and  more.  The  site  also  has  links  to  on-line 
tools  designed  to  help  prospective  college 
students  evaluate  their  strengths  and  plan 
their  career 

Repertorio  Espanol:  CubaTeatro 

Founded  in  1998  hv  Gilberto 
EsPan&L  Zildfvar  and  Rene  Buch. 
Repertorio  Espanol  has  devoted  itself  to  pre- 
senting Spanish-language  theatre  in  intelli- 
gent. innovative  productions.  The  companv 
creates  musical  and  dramatic  works  of  classi- 
cal and  contemporarv  theatre  and  produces 
:!u*m  in  rotating  repertorv  The  artistic  excel 


lence  of  the  companv  has  earned  it  worldwide 
recognition,  including  one  ot  the  few  On- 
going Ensemble  Grants  from  the  National 
Endowment  for  the  Arts,  four  OBIE  Awards, 
two  New  Virk  State  Governor  s Arts  Awards, 
and  consistently  favorable  reviews  from  both 
Spanish  and  English  theatre  critics.  The  com- 
pany s diverse  education  programs  include 
local  and  national  tours,  study  guides  for 
teachers  who  bring  classes  to  its  classical, 
contemporary,  and  musical  performances, 
and  special  educational  performances  at  its 
resident  theatre  in  New  York  City. 

Repertorio  Espanol  will  soon  he  wrapping 
up  Cuba  Teatro:  1998-1999  A Season  of 
Important  Cuban  and  Cuban-Amencan 
Theater.  Plays  already  presented  included: 
Revoltillo  (Broken  Eggs l Parece  Blanca 
(She  Looks  White),  and  Yagos  Rumores 
i Obscure  Rumors),  as  well  as  the  all-female 
string  orchestra.  Camerata  Romeu.  There  is 
still  time  to  catch  the  plays  Fresay  Chocolate 
(Strawberry  & Chocolate),  written  by  Senel 
Paz.  directed  by  Rene  Buch:  and  Las  Penas 
s aben  Sadar . written  and  directed  by 
Vbelardo  Estorino.  and  starring  Adria 
Santana.  Cuba's  renowned  actress. 

University  of  Massachusetts 
Honors  Latin  American  Leaders 

WjjA  convocation  honoring  four  Latin 
umaS  American  leaders  and  two  University 
staff  members  was  held  at  the  University  of 
Massachusetts  (UMass) -Amherst.  The  event 
was  part  of  a two-day  conference  sponsored 
!n  the  new  Center  for  Latin  \mencan. 
Caribbean,  and  Latino  Studies. 

The  convocation.  'Al  Nuevo  Mundo."  cele- 
brated the  creation  of  the  new  center  and  the 
2Sth  anniversary  of  UMass'  Bilingual 
Collegiate  Program,  an  academic  support 
program  for  bilingual  students  pursuing 
undergraduate  degrees  Honorarv  degrees 
were  awarded  to  Ramon  de  la  Pena,  president 
ul  one  ot  Mexico s leading  universities,  the 
Instiluto  Tecnologico  de  Estudios  Superiors 
de  Monterrey.  Antonia  Pantoja,  founder  of  the 
Puerto  Rican  education  advocacy  group  ASPI- 
R \.  Luis  Perez,  the  first  Puerto  Rican  to  be 
named  to  a judgeship  in  Massachusetts;  and 
Larissa  l.omnitz  an  anthropologist  who  ha" 
published  several  studies  of  social  class 
Mriictures  in  Lain  America. 

Two  l Mass  staff  members.  Pauline  Collins 
and  Beniamin  Rodriguez,  each  received  a 


Chancellor's  Medal,  the  highest  honor  given 
by  the  school  for  serv  ice  to  the  University. 

Smithsonian  Purchases  Trejo’s 
Sculpture 

The  National  Gallery  of  American  Art  at 
the  Smithsonian  Institute  in  Washington,  D.C., 
has  purchased  a major  work  of  sculpture  by 
Ruben  Trejo,  a professor  of  art  at  Eastern 
Washington  l niversity  (Wash.). 


The  work.  “Codex  for  the  21st  Century,"  i 
scheduled  to  he  part  of  a national  travelin 
exhibition  for  two  years  and  then  will  retur 
to  the  Smithsonian.  Trejo  said. 

The  sculpture  is  a large  work,  more  tha 
20  feet  in  scale.  It  shows  200  bent  and  welde 
nails  arranged  in  a grid.  The  nails  look  IiF 
calligraphy,  turning  the  sum  of  the  who! 
sculpture  into  a visual  metaphor  for  lai 
guage.  Accompany  ing  the  sculpture  is  a te: 
that  combines  quotes  from  such  individua 
the  linguist  Noam  Chomsky,  Persian  po 
Rumi.  and  French  theorist  Antonin  Artaud-2 
examining  the  purpose  of  speech. 

Trejo,  who  has  taught  sculpture  at  Eastei 
for  2(i  years,  has  had  works  in  the  Latino  A 
Exhibit  in  Chile  and  been  part  of  the  “T1 
Other  Mexico'  exhibit,  was  viewed  in  Ne 
York  and  Mexico  City. 

Pastorela  at  Texas  A&M-Kingsville 

Professional  actors  of  the  Reperto 
Company  of  Cuernavaca  (Mexico)  and  t 
Guadalupe  Dance  Company  performed  in  t 
pastorela  El  Portal  de  Sopaltepec  ( The  Pot 
nf  Sopaltepec  i at  Texas  A&M- Kingsville  di 
ing  the  Christmas  season. 

Written  by  Enrique  Alonso,  the  presen 
non  was  adapted  and  directed  by  Feli 
Santander,  the  director  of  San  Antoni 
lnstituto  Cultural  Mexicano.  The  coordina 
of  the  Repertory  Company  of  Cuernavaca 
\licia  Gonzalez  \rce.  Belinda  Mencha 
directs  I he  Guadalupe  Dance  Company.  1 


production,  an  exciting  and  moving  visual 
experience  in  brilliant  colors,  beautiful  cos- 
tumes, music,  and  dancing,  was  in  Spanish. 

A pastorela  is  a theater  presentation  that 
relates  the  travels  of  the  shepherds  as  they 
made  their  way  to  see  baby  Jesus,  and  the 
problems  the  devils  put  in  their  way  to  keep 
them  away  "La  Pastorela''  also  refers  to  the 
song  of  the  shepherds 

Cal  State-L.A.  Explores  Election 
Results 

The  Edmund  G.  "Pat”  Brown  Institute  for 
Public  Affairs  at  California  State  tniversity- 
Los  Angeles  addressed  “Conflict,  Change  & 
Continuity:  Political  and  Policy  Implications 
of  the  1998  Election  Results  for  California's 
Diverse  Communities”  at  its  sixth  annual 
California  Policy  Issues  Conference 

Prominent  political  analysts,  campaign 
strategists,  elected  officials,  corporate  and 
labor  leaders,  community  activists,  and  non- 
profit organization  leaders  offered  presenta- 
tions and  panel  discussions  on  an  array  of 
issues  affected  by  the  election  results. 

Implications  of  shifting  social  and  voter 
demographics,  and  changing  interracial  polit- 
ical dynamics  were  among  the  topics  covered. 

are  thrilled  by  the  wide  diversity  and 
quality  of  those  coming  together  for  this  event 
Our  objective  is  to  foster  insightful  discussion, 
generate  critical  information  flows,  and 
enhance  understanding  of  the  most  significant 
political  issues  and  policy  implications  result- 
ing from  the  1998  election.”  said  Jaime  A. 
Regalado  (pictured  at  left,  with  Bill  Lockyer. 
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Calif.  Attorney  General-elect),  before  the  con- 
ference. Regalado  is  a political  scientist  and 
executive  director  of  the  Pat  Brown  Institute. 

Tampa’s  Hispanic  Heritage  Awards 
at  USF 

Alayne  I'nterberger  (pictured  here),  a 
researcher  with  College  of  Public  Health  at  the 
l Diversity  of  South 
Florida  (USF).  and  the 
late  Marguerite  Cogomo 
Radencich.  a professor 
in  USF's  College  of 
Education,  were  recog- 
nized at  the  1998 
Hispanic  Womens 
Awards  Luncheon  for 
their  contributions  to 
Tam  pals  Latino  community. 

Interberger  received  the  Amiga  Award, 
which  is  given  to  a non-Hispanic  woman  who 
has  rendered  outstanding  service  to  Latinos. 
Interberger  has  spent  years  working  to 
improve  the  lives  of  migrant  workers  and 
their  families,  and  she  has  won  several 
awards  and  grants  for  her  efforts.  Her  most 
recent  project  is  the  responsibility  program 
for  male.  Mexican  farmworkers:  “jPocos  HijOs 
Para  Darles  Mas!  ( Have  Fewer  Children  So 
"iou  Can  Give  Them  More).” 

'Radencich.  an  associate  professor  in  the 
childhood/language  arts  department  and  a 
member  of  the  USF  Latin  Community  Advisory 
Committee,  passed  away  on  Oct.  19.  She  taught 
at  several  state  institutions  before  coming  to 
USF.  She  is  the  author  of  How  to  Help  )our 
Kids  with  Homework,  and  in  January  1998. 
was  named  a co-editor  of  The  Reading 
Teacher,  one  of  the  country's  premier  jour- 
nals in  the  field  of  education. 

Conference  of  Mexican  American 
Legislative  Caucus 

The  Mexican  American  Legislative  Caucus 
(MALC)  conducted  a legislative  issues  confer- 
ence in  Austin.  Texas,  on  Nov.  10  12. 

Key  conference  issues  included  minoritv 
hiring  and  contracting,  telecommunications 
restructuring,  and  border  infrastructure  “The 
caucus  meeting  allows  members  an  opportu 
mlv  to  discuss  important  issues  affecting  the 
Mexican  American  community  in  Texas  ‘ 
commented  State  Representative  Rene 
Oliveira  (D-Brownsville),  chair  of  M UG.  The 
caucus  i**  composed  of  Jn  members  of  tin 
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Texas  House  of  Representatives. 

Pictured  here  is  Texas  House  Speaker  Pete 
Laney  (on  left)  as  he  addresses  Oliveira  (at 
right)  and  other  participants. 

RHC  Service  Learning  Project 

Rio  Hondo  College  (RHC)  in  California  has 
formally  implemented  a new  program  called 
Service  Learning  into  its  course  content. 

By  engaging  students  in  community  ser- 
vice as  part  of  the  classroom  experience,  stu- 
dents get  to  learn  by  doing,  while  participat- 
ing in  curricular  activities  that  extend  well 
bevond  classroom  walls.  The  RHC  Service 
Learning  program  includes  the  areas  of  child 
development,  sociology,  history,  administra- 
tion of  justice,  management,  and  Spanish. 
Through  the  hands-on  learning  opportunities 
provided  in  these  courses,  students  gain  valu- 
able work  experience,  career  exploration,  and 
lob  references  while  participating  in  activities 
that  fulfill  university  and  scholarship 
entrance  requirements. 


Formally  initiated  by  the  efforts  of 
Professors  Melissa  Rifino-Juarez  (on  left) 
and  Carol  Sigala  (right)  and  with  the  help  of 
Susan  Obler  of  RHC's  Grant  Development 
Office.  Service  Learning  has  been  informallv 
implemented  in  several  classes  for  some 
time 
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Minorities  in  Higher  Education 

Manuel  J.  Jusiiz.  Reginald  Wilson,  and  Lars  G. 
Biork.  eds. 


This  book  is  a 
major  contribution  to 
the  national  debate 
on  how  to  expand 
minority  participa- 
tion in  higher  educa- 
tion and  in  the 
social,  economic,  and 
political  life  ot  the 
nation, 
i 994 
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HIGHER 
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4 lb  pgs. 

isbn  o-#r~4-8r-4 

$ 34.9S  cloth 

\merican  Council  on  Education/Oryx 
Press 

(800)  2~9-6"99 


Dialogues  for  Diversity: 
Community  and  Ethnicity  on 
Campus 

This  exciting 
resource  encourages 
>iudents.  faculty,  and 
administrators  alike 
to  address  diversity 
by  questioning  cam- 
pus policies  and 
activities  in  order  to 
de\elop  more  cre- 
ative solutions. 

1994 
IX4  pgs. 

ISBN  0-X9~t-N<r-0 
s Ib.30  paper 

\mencan  Council  on  Educauon/()n\ 
Press 

1, sot))  2~9-(f4o 


Dialogues  for 
Diversify 

The  Piot*ci  on  Campus 
ComrTwnity  Ofld  Pivgiity 


Oryx 


Achieving  Quality  and  Diversity: 
Universities  in  a Multicultural 
Society 

In  Richard  C Richardson. Jr.  and  Elizabeth 


w mnviNG  QUA!  i 
For  policymakers.  vno  diversi  iy 

- JiCiirt  J U-jItfu'tLiai  ■ 

college  and  universi- 
ty officials,  and 
researchers  who 
want  to  know  how 
institutions  have  sue- 
cessfully  promoted 
the  panicipation  and 
retention  of  African 
\mericans.  Hispamcs.  and  Native  Americans, 
this  is  an  essential  resource. 

1991 


& 


AW*.  CAN  COCMB. 

Os(M.WX« 

U A V FUM 


288  pgs. 

ISBN  I*5~350-089-8 
$29.93  paper 

\merican  Council  on  Education/Oryx 
Press 


(800)  2'9-b“99 


The  Royal  Road:  El  Camino  Real 
from  Mexico  City  to  Santa  Fe 

by  Christine  Preston.  Douglas  Preston,  and 
Jose  Antonio  Esquibel 

This  book  is  an  exploration,  in  stunning 
photography  and  text,  of  the  400-year-old 
Spanish  trail  known  as  El  Camino  Real, 
blazed  by  Juan  de  Ohate  in  1398. 


July  1998 
192  pgs. 

ISBN  0-8263- 193b- X 
$2b.93  paper 

University  of  New  Mexico  Press 
1 800)  249-~‘.r 

The  Iguana  Killer:  Twelve  Stories 
of  the  Heart 

b\  \lherto  Alvaro  Rios 

Set  along  the  Southwestern  border,  these 
Mories  explore  grow  mu  up  Hispanic  in  the 
worlds  of  Mexico,  the  l nited  Mates-and 


childhood. 

July  1998 

128  pgs. 

ISBN  0-82b3-1922- 
X 

$12.93  paper 
L niversity  of  New 
Mexico  Press 
(800)  249-“*T 


Serving  Latino 
Communities:  A How-to-Do-It 
Manual  for  Librarians 

by  Camila  Alire  and  Orlando  Archibeque 

This  hook  is  a 
practical  handbook 
written  for  librarians 
who  are  developing 
public  library  ser- 
vices and  book  col- 
lections for  Latinos  in 
their  communities.  It 
informs  librarians 
how  to  build  a sound 
rationale  for  service 

development  or  expansion  and  provides  tools 
for  community  needs  assessment. 

Camila  Alire  is  the  dean  of  libraries  at 
Colorado  State  University,  and  Orlando 
Archibeque  is  the  social  science  bibliograph- 
er at  the  Aurana  Library.  University  of 
Colorado- Denver 
\pril  1998 
283  pgs. 

ISBN  i-333’0 -2~b" 

$3800  paper 
\eal-Schuman 
(212)  928-8b80 


. 'rtV.'T V 

Serving  - 

LATINO 

Communities 


Cuban-American  Literature  of 
Exile:  From  Person  to  Persona 

by  Isabel  Alvarez  Borland 


The  Cuban  revolu- 
tion of  1939  initiated 
a significant  exodus, 
with  more  than 
"00.000  Cubans  even- 
tually settling  in  the 
United  States.  This 
book  explores  the 
prose  narratives  that 
have  emerged  f-om 
what  is  now  known  as 


the '“Cuban  diaspora." 

October  1998 
208  pgs. 

ISBN  0-8139-1815-8 
S 19.50  paper 

University  Press  of  Virginia 
(804)  924-6064 

The  Other  America:  Caribbean 
Literature  in  a New  World  Context 

by  J.  Michael  Dash 

The  Caribbean 
encompasses  up  to 
r island  and  main- 
land territories,  four 
major  linguistic 
groups,  and  a range 
of  races  and  cul- 
tures. This  book 
traces  two  centuries 
of  literary  tradition 
by  focusing  on  literatures  in  the  English, 
French,  and  Spanish-speaking  regions. 

June  1998 
19*7  pgs. 

ISBN  0-8139- P64-6 
$18.50  paper 

University  Press  of  \ irginia 
(80-i)  924-6064 


VIDEOS 


The  61  lowing  video  recordings  are  avail- 
able from: 

First  Run/Icarus  Films 
153  Waveriy  Place,  6th  Floor 
New  York.  N.Y.  100 14 
(800  ) 8“(>-PlO 


Trinkets  & Beads 


This  is  the  story 
of  the  plight  of  the 
Huaorani-known  as 
the  fiercest  tribe  in 
the  Amazon-specifi- 
cally  their  attempts 
to  stop  a Dallas- 
based  oil  company 
from  drilling  on  their 
land  Trinkets  & 
Beads  reveals  the 


funny,  heartbreaking,  and  thrilling  story  of  the 
battle  waged  by  a small  band  of  Amazonian 
warriors  to  preserve  their  wav  of  life. 
( 1996/52  irun./color ) 


The  Comrade:  The  Life  of  Lute 
Carlos  Prestes 


The  end  of  the 
cold  war  and  dicta- 
torship in  Brazil  per- 
mitted the  realization 
of  this  documentary 
about  one  of  the 
most  persecuted  fig- 
ures in  20th  century 
Latin  American  histo- 
ry: Luiz  Carlos 

Prestes.  the  ‘Knight  of  Hope'  (1898-1990). 
This  is  the  story  of  a mvth.  of  a man  who 
became  a legend,  of  a man  who  embodied  a 
cause.  ( 1997105  minvcolon 
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A filnvby 
ToviuVertturis 


Solo,  The  Law  of  the  Favela 


In  the  slums  of 
Rio  de  Janeiro,  the 
favelas.  soccer  might 
be  the  only  chance  to 
escape  from  the 
omnipresent  atmos- 
phere of  violence  and 
crime.  This  film 
focuses  on  Anselmo 
and  Leonardo,  two 
friends,  eleven  years 
of  age.  who  dream  of 
soccer  players  against 
dav  Life  tn  the  favelas 


a future  as  professional 
the  backdrop  of  even- 
( 1994/54  min. /color) 


iYa  Basta!  The  Battle  Cry  of  the 
Faceless 


In  Mexico,  on  Jan. 
1.  1994.  Indians  of 
Mavan  origin  staged 
an  armed  take-over 
of  several  Chiapas 
municipalities.  But 
the  Zapatista  Armv  of 
National  Liberation 
did  not  wish  to  seize 
power,  rather  it 
demanded  land. 


lYa  Basta! 

Tteuttucrri 

rftteF 


work,  homing,  education,  healthcare,  food, 
justice  independence,  freedom,  and  demot- 
raev  In  thh  documentary,  the  Indian  men 
and  women  speak,  re-sitiuuna  their  struggle 


n r ry 
i O u 
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in  its  human,  cultural,  and  historical  context. 
( 199750  minycolor) 

Chile,  Obstinate  Memory 

A National  Film 
Board  of  Canada 
Production,  this  film 
was  directed  b\ 

Patricio  Guzman 
{ 199752  tnin./color> 

a film  by 
Patricio  Guzman 
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CONFERENCES 

University  of  Vermont  - 
Teleconference:  Addressing  Claims 
of  Sexual  Harassment 

February  23  - Chicago 
February  25  - Columbus,  Ohio 
March  9 - Washington.  D.C. 

March  11  - Philadelphia 
“How  to  Address  Claims  of  Sexual 
Harassment:  What  the  Law  Demands."  pre- 
sented by  The  University  of  Vermont. 
Continuing  Education.  Intended  for  higher 
education  professionals  including  Student 
Affairs.  Human  Resources,  and  Affirmative 
Action  personnel. 

Contact:  UVM.  (800)  639-3188.  Visit  tele- 
conference Web  site  at  <http://uvmce.uvm. 
edu/profprog.htm> 

NAHP  - United  into  the  Next 
Millennium 

March  4-8 

Meeting  of  the  National  Association  of 
Hispanic  Publications  Of  special  interest  to 
publishers  of  Hispanic  publications  and  their 
staffs,  among  others.  At  the  Waterfront  Hilton. 
Huntington  Beach.  Calif 

Contact:  NAHP.  (202)  662  “250 

AAHE  - Organizing  for  Learning: 
Constant  Values,  Competitive 
Contexts 

March  20-24 

annual  conference  of  Will',  the  American 
\ssoaation  for  Higher  Education  In 
Washington.  D.C 

Contact  Will..  (2<'2>  2‘>von0  Wibsiu 
vvww  aahe.org'* 
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ASPIRA-New  Jersey  - Latino 
Education  Conference 

April  5-6 

The  first-ever  Latino  Education 
Conference  in  New  Jersey,  this  one  will  focus 
on  "Where  Are  the  Latino  Voices  in  School 
Reform?"  At  Hurrah's  Casino  ana  Hotel  in 
Atlantic  City 

Contact:  William  Colon.  (9~3)  484  "5vk 
for  registration  packet,  call  Carmen  Nazario. 
or  3)  484o54;  Web  site,  <www.aspira.org/ 
Newjersey.htm  >. 

Florida  Community  College- 
Jacksonville  - College  Teaching  and 
Learning 

April  14-r 

Tenth  International  Conference:  "Teaching 
Learning,  and  Technology:  Innovation  in  a 
Global  Learning  Community."  Presented  by 
Florida  Community  College  at  Jacksonville.  At 
the  Radisson  Riverwalk  and  Jacksonville 
Hilton  Hotels,  Jacksonville.  Fla. 

Contact:  Bill  Martin.  (904)  (hG-2150;  e-mail. 
<\vmartin@fccj.org>.  Also.  Jack  Chambers. 
(904)  632-3231;  e-  mail.  <jchamber@fccj.org>. 
Visit  conference  Web  site  at  <http:/Avww. 
teachleam.org>. 


CSU-Dominguez  Hills  - Retention 
of  Latino  Students  in  Higher 
Education 

April  16 

Fourth  annual  conference,  presented  b\ 
California  State  l niversity-Dominguez  Hills: 
"Chicanos/Latinos  in  Higher  Education: 
Challenges  and  Opportunities  for  Student 
Success."  In  Dominguez  Hills.  Calif. 

Contact:  Dr.  Miguel  Dominguez,  (310)  243- 
3653,  e-mail.  <mdominguez@csudh.edu>. 

National  Multicultural  Institute 
National  Conference 

June  3-6 

kth  annual  national  conference  spon- 
sored by  the  National  Multicultural  Institute 
(Washington.  D.C.):  "Embracing  an  Inclusive 
Society:  The  Challenge  of  the  New 
Millennium " Thirty  half-day  two-day.  and 
four-day  workshops  will  include:  Training  of 
Diversity  Trainers;  Building  Cultural 
Competence:  Evaluating  and  Assessing 
Diversity  Initiatives:  Building  Diversity  Skills 
for  Managers:  Conflict  Resolution  Workshops; 
and  Cultural  Competency  in  Health  Care. 

Totitact:  NMC1.  (202)  483-01)0;  e-mail. 
<>uj,^  ^nmd.org>.  Web  site  at  <www.iimti.org>. 


NCORE  National  Conference 

June  3-~ 

1 2th  annual  national  conference  on  "Race 
& Ethnicity  in  American  Higher  Education." 
Sponsored  b\  The  Southwest  Center  for 
Human  Relations  Studies.  Public  and 
Community  Services  Division,  College  of 
Continuing  Education.  The  University  of 
Oklahoma. 

Contact:  (405  ) 325-2248. 

ECS  National  Forum  and  Annual 
Meeting 

July  il-k 

1999  national  forum  and  annual  meeting 
of  the  Education  commission  of  the  States: 
"Reshaping  Education  for  a New  Century."  In 
Denver.  Colo. 

Contact:  ECS.  (303)  299-3600;  e-mail, 
<ecs@ecs.org>.  Visit  Web  site  at  <www.ecsorg>. 
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By  Mark  Saad  Saka,  Ph.D. 

The  life  and  Times  of  Poncho  VUla  by  Friedrich  Katz.  985 
pages.  Pak)  Alto,  CA:  Stanford  University  Press,  (1-800-431-1580),  1998. 
ISBN#  0-8047-3046-6.  SC  $2995 


Probably  no  other  figure  in  Mexican  history  has  so  captured  the  imagi- 
nation of  Mexicans  and  Americans  alike  as  the  Mexican  revolutionary 
General  Francisco  “Pancho”  Villa.  The  subject  of  countless  movies,  books, 
articles,  and  corridas  (traditional  Mexican  ballads),  Pancho  Villa  remains 
the  symbol  of  peasant  revolutionary,  bandit,  and  champion  of  the  poor 
throughout  Mexico  and,  along  with  Emiliano  Zapata, 
the  only  revolutionary  leader  to  remain  unscathed  at  ~ 
the  end  of  the  20th  century.  Villa  represents  a unique  , * 
individual  in  Mexican  history.  During  the  Mexican  ^ 

Revolution,  1910-1924,  Villa's  Division  del  Norte  was  ^ 
the  largest  revolutionary  army  ever  formed  in  Latin  R " 

America.  Vida's  rise  to  revolutionary  leader  is  even  * 

more  phenomenal  considering  that  he  was  bom  into 
the  lower  classes  of  Mexican  society  and  received  lit-  KSjT  ^ ‘ 
tie  formal  education.  Unlike  other  20th  century  revo-  py  i j . ' - 
ludonary  movements,  Villas  Array  of  the  North  fought  Hf 
along  the  US.  border,  at  one  time  forged  an  alliance  9 
with  the  American  government,  and  remains  the  only  f 
foreign  army  to  have  invaded  the  United  States  and 
then  eluded  capture  and  retribution.  ;frj3Si 

Long  anticipated,  Friedrich  Katz’s  The  Life  and  KuiM 
Times  of  ftmcoo  Villa  emerges  as  the  definitive  work 
on  the  person  of  Villa  and  the  social  forces  that  pro- 
pelled him  to  international  stature,  Friedrich  Katz,  one  of  Mexico's  most 
respected  and  prolific  historians,  is  the  Morton  D.  Hull  Distinguished 
Service  Professor  of  Latin  American  History  at  the  University  of  Chicago  and 
is  the  author  or  editor  of  nine  books  on  Mexican  history'.  Over  the  course  of 
four  decades,  Katz  has  provided  the  field  with  analytical,  high  quality,  a. «! 
lucid  narratives  of  the  processes  that  have  shaped  the  course  and  destiny  of 
the  people  and  nation  of  Mexico. 

The  book  consists  of  four  major  sections:  the  first  traces  Villa's  early  life 
and  his  rise  to  power  as  a major  revolutionary  leader  through  1913;  the  sec- 
ond part  covers  Villa’s  rise  to  national  prominence  with  the  Division’s  occu- 
pation of  Mexico  City’  through  his  demise  in  a series  of  catastrophic  military 
defeats  in  1915;  the  third  phase  analyzes  Villa's  guerrilla  movement  that  last- 
ed until  1920  and  includes  his  attack  on  Columbus,  New  Mexico,  and  the 
subsequent  American  invasion  of  Mexico;  and  the  fourth  and  final  section 
describes  Villa's  last  years  in  retirement  his  assassination,  and  an  impor- 
tant assessment  of  who  Villa  was,  what  the  nature  of  his  movement  meant  to 
the  revolution,  and  what  his  continuing  importance  as  a revolutionary  sym- 
bol means  to  modem  Mexico 


Katz  interprets  Villa’s  role  in  the  revolution  as  pivotal  in  a number  of 
ways,  not  just  for  Mexico  but  also  for  the  United  States.  For  instance,  Katz 
rejects  the  notion  that  Villa's  raid  on  Columbus,  N.M.,  failed  to  impact  the 
history’  of  either  Mexico  or  the  US.  (pp.  612-14).  On  the  contrary,  Katz  sees 
the  failure  of  the  punitive  expedition,  due  in  large  part  to  Villa's  daring 
skills  as  a guerrilla  leader,  as  a major  factor  in  the  German  military’s  deci- 
sion to  assume  unlimited  submarine  warfare  against  the  US^  figuring  that  a 
nation  that  could  not  capture  Villa  along  its  own  borders  could  hardly 
mount  a military7  offensive  across  the  Atlantic.  In  addition,  Villa's  raid  also 
encouraged  the  German  foreign  minister,  .Arthur  Zimmerman,  to  propose  an 
alliance  (the  famous  Zimmerman  telegram)  with  then-Mexican  President 
Venustiano  Carranza  for  the  return  of  Mexican  lands 
seized  during  the  US. -Mexican  War. 

a These  two  acts  played  a critical  role  in  the  Wilson 
administration's  decision  to  enter  the  first  world  war 
on  the  side  of  England,  and  thus  Villa’s  raid  trans- 
formed a cross-border  raid  into  an  event  that  radically 
reshaped  American  and  European  geopolitics  for  the 
remainder  of  the  century.  In  addition,  the  failure  of  the 
• punitive  expedition  radicalized  nationalist  and  leftist 
forces  in  Mexico,  and  encouraged  a much  more 
nationalist  posture  of  the  constitutional  forces  that 
gathered  in  Queretaro,  Mexico.  Their  strength  resulted 
in  she  drafting  of  a much  more  nationalistic  document 
than  would  have  existed  without  Villa's  daring  raid  that 
brought  the  response  of  an  American  invasion.  In 
addition,  the  American  invasion  weakened  the 
Carranza  administration,  allowing  for  the  revolution- 
ary forces  of  Emiliano  Zapata  to  survive  well  into  the 
1920s  and  thus  play  a role  in  the  formation  of  a post-revolution  government. 

Unparalleled  in  its  scope  and  breadth,  this  book  is  more  than  a biogra- 
phy of  Pancho  Villa:  it  is  a powerful  synthesis  of  the  major  events  that 
shaped  20th  century’  Mexico,  a nation  forged  in  revolutionary  upheaval  and 
domestic  as  well  as  foreign  alliances.  It  is  a testimony  to  the  life’s  work  of 
one  of  Mexico's  most  sophisticated  and  prolific  historians,  and  it  will 
remain  the  definitive  work  on  Villa  and  Villi smo  for  years  to  come. 


Dr  Saka. a Fulbright  scholar ; completed  bis  Ph.D.  at  the, 
iniversity  of  Houston  tn  1995  He  is  a Mexican  specialist  uhosejA 
areas  of  interest  include  peasant  social  movements  and^Bfsk 
agrarian  unrest  in  the  Mexican  countryside.  An  AmericanJM 
of  Arab  ancestry ; Professor  Saka  has  taught  in  tbe^M 
Department  of  History  at  Sul  Post  State 
Alpine.  Texas,  since  1995 


To  submit  a book  mine,  please  e-mail  us  at  outlooks aol.com  (the  Hispanic  Outlook  office)  for  Book  Re, newers ' Guidelines. 
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1999  National  Conference 

Cal!  for  Papers 

The  Fourth  National  Conference  on  Family  and  Community  Violence  Prevention 

Collaboration:  Diversity  and  Self  Help  in  Violence  Prevention 

October  16-20,  1999 
Adam's  Mark  Hotel  in  Houston.  Texas 

Submissions  should  follow  the  theme  of  this  year’s  conference  and  focus  on 

• Family  and  Community  Violence  Prevention 

• Violence  Prevenuon  in  Urban  and  Rural  areas 
© Communin'  Collaborations 

• Nonviolent  Leadership 

Papers  must  fall  into  one  of  the  following  categories: 

* Ongoing  research 

* Previously  unpublished  research,  or 

★ An  evaluation  of  demonsrranon  programs 


1.  Please  provide  one  copy  of  a cover  sheet  listing  the  title  of  the  paper,  the  category'  into  which  this  presentation  best 
fits;  the  name(s)  of  the  authors);  and  a mailing  address,  phone  and  fax  numbers  and  e-mail  address 

2 Please  provide  three  copies  of  a typed  one-page  abstract  of  vour  paper.  If  possible,  include  the  abstract  on  a diskette  in  Microsoft 
Word  or  WordPerfect.  The  abstract  should  carry  the  same  title  that  appears  on  the  cover  sheet  without  the  author’s  name 

Please  forward  submissions  to 

Dr.  Laxley  Rodney 

Principal  Investigator.  FCVP  Program 
Halfie  Q.  Brown  Library,  Level  *‘B” 

Central  State  University 
Wilberforce.  OH  45384 


Phone:  (937)  376-6219 


Fax:  (937)  376-6180/6420 
Proposals  arc  due  March  15,  H>s 


The  Conference  is  sponsored  b\  Central  State  University , on  behalf  of  the  FC\'P  Program . and  the  Office  of  Mtnonn 
Health,  U S Department  of  Health  and  Human  Sendees. 


CHOOL  NURSE 

The  A.  Harry  Moore  School  is  a specialized  academic  and  therapeutic  school  lor  the  disabled  which 
is  affiliated  with  New  Jersey  City  University.  We  offer  ali  the  advantages  of  working  in  a public  school 
with  the  additional  work  satisfaction  of  being  connected  to  a large,  urban  state  university;  tuition 
reimbursement,  competitive  salaries  and  benefrts.  school  hours  and  holidays,  plus  a dynamic  team 
of  special  educators 

DUTIES: 

In  a school  for  developmental^  disabled  students,  ages  3*1,  under  the  direction  and  supervision  of 
the  principal  and  school  physicians,  provide  first  aid  and  emergency  care  to  students  and  school  per- 
sonnel. medications,  special  diets  and  special  feedings.  Arrange  for  student  examinations  with 
school  Medical  Director,  Psychiatrist  and  Neurologist.  Schedule  annual  eye  examinations,  tuberculo- 
sis testing,  scoliosis  checks  and  physical  examinations.  See  that  immunizations  are  complete  and 
current.  Deal  appropriately  with  communicable  diseases.  Perform  duties  as  a member  of  an  inter- 
disciplinary team. 

REQUIRED: 

■ BS  degree  from  an  accredited  College  or  Universe 

■ School  Nurse  certification  from  New  jersey 

■ New  Jersey  license  for  Registered  Professional  Nurse 

■ Experience  in  school  Nursing  and'or  Pediatrics 

APPLICATION: 

Submit  a letter  of  aopiication  resume  official  transcripts  certification  work  experience,  and  the 
names,  addresses,  and  telephone  numbers  of  at  least  three  professional  references  by  Eebiuary  25 
1999,  to- 


NEW  JERSEY 


R S i T Y 


Dennis  Paporello,  Principal 
A.  Harry  Moore  School 
2078  Kennedy  Boulevard 
Jersey  City,  NJ  073QF 
(201)200-3138 

t just  Opportune  Emptov cr 


VISITOUR  INTERNET  SITEf OR 
" ON-LINE  APPLICATIONS 


NIH  Undergraduate  Scholarship 
Program  (UGSP) 

If  you  would  like  to  be  trained  and  mentored  a 
the  cutting  edge  of  biomedical  research 
while  receiving  scholarship  support,  the  UGSP 
may  be  for  you! 

The  UGSP  is  sponsored  by  the  Nation; 
Institutes  of  Health  (NIH),  the  Feder; 
Government  s lead  biomedical  research  an 
research  training  agency,  offering  scholarshij 
to  qualified  individuals  to  pursi 
undergraduate  life  sciences  degrees. 

Scholarships  up  to  $20,000  per  year  suppo 
tuition,  educational,  and  qualified  livir 
expenses  (room,  board,  transportation)  v/hi 
students  pursue  an  undergraduate  degree. 

During  each  year  of  the  award,  scholars  trai 
for  10  weeks  as  paid  employees  in  NI 
research  laboratories.  They  are  assigned 
mentors,  participate  in  research  semina 
and  developmental  programs.  Housing  ar 
transportation  is  provided.  After  graduatio 
l year  of  full  time  research  employmei 
at  NIH  is  required  for  each  year  of  scholarsh 
support 

You  Should  Apply  If  You: 

• Can  demonstrate  a deep  interest  in 
pursuing  a career  in  biomedical 
research; 

Can  demonstrate  being  from  a 
disadvantaged  background; 

Have  a GPA  of  3.5  or  better  or  are  in 
the  top  5 percent  of  your  class; 

- Are  a U.S.  citizen,  national,  or 
permanent  resident; 

Are  enrolled  or  accepted  for  enrollmei 
as  a full-time  student  at  a qualified 
accredited  institution. 

This  is  a special  opportunity  for 
special  students. 


Oak 


For  more  information,  contact 

UGSP 

http://ugsp.info.nih.gov 

e mail:  ugsp@nih.gnv 
Phone:  800-528768-3 
TTY:  1-888352  3001 


DEAN,  SCHOOL  OF  BUSINESS 


SOUTHWEST  TEXAS  SJAT^  UNIVERSITY  | 
.;:SAtN  MARCOS,  TEXAS ;;  - 


Southwest  Texas  State  University  invites  applications  and 
nominations  for  the  position  of  Dean  of  the  School  of  Business. 
Southwest  Texas  State  University,  a comprehensive  21300-student 
university  offering  undergraduate  and  masters  level  degrees,  as  well 
as  a doctoral  degree  in  Geography,  includes  seven  schools,  a College 
of  General  Studies,  and  The  Graduate  School.  The  University  is 
located  in  San  Marcos,  a city  of  over  36,000  residents  in  the  beautiful 
Texas  Hill  Country,  27  miles  from  Austin  and  45  miles  from  San 
Antonio. 

The  School  of  Business  is  accredited  by  AACSB  and  offers  the  B.B.A., 
the  M.B.A.,  and  the  Master  of  Accountancy  degrees.  The  School 
includes  the  Departments  of  Accounting,  Computer  Information 
Systems  and  Quantitative  Methods,  Finance  and  Economics,  and 
Management  and  Marketing.  The  School  has  82  faculty  and 
approximately  3,100  undergraduate  and  350  graduate  majors  enroll 
each  year. 

The  Dean  is  the  chief  academic  and  administrative  officer  of  the 
School  and  reports  directly  to  the  Vice  President  for  Academic 
Affairs.  The  Dean's  responsibilities  include  facilitating  excellence  in 
educational,  research,  and  service  programs  and  activities; 
encouraging  faculty  development;  developing  and  maintaining  a 
strategic  planning  process;  pursuing  external  funds  for  further 
development  of  the  School;  overseeing  AACSB  accreditation;  and 
promoting  the  School's  close  relationships  with  business,  alumni, 
and  other  stakeholder  groups. 

The  successful  candidate  must  have  an  outstanding  record  of 
accomplishments  in  academic,  business,  and/or  government 
organizations,  and  several  years  of  successful  administrative 
experience  at  increasing  levels  of  responsibility.  Candidates  should 
have  a demonstrated  ability  for  dynamic  leadership,  a strong 
commitment  to  excellence  m teaching,  research,  and  service,  and  a 
willingness  to  use  strategic  planning  as  a means  for  achieving 
excellence  in  all  areas  and  initiating  innovative  programs 
Additionally,  candidates  must  have  demonstrated  abilities  in  budget 
formulation  and  management,  recruitment,  external  fund  raising, 
and  communicating  with  a culturally  diverse  campus  and 
community.  Candidates  should  present  a record  appropriate  for 
appointment  at  the  rank  of  Professor  in  one  of  the  Departments  in  the 
school. 

Review  of  applications  will  begin  on  February  15,  1999,  with  an 
anticipated  appointment  date  of  September  1, 1999.  Nominations  and 
applications  will  be  accepted  until  the  selection  is  made.  Expressions 
of  interest,  nominations,  and  applications  should  be  sent  to: 


Dr.  Steven  Beebe 

Chair  of  the  Dean  of  Business  Search  Committee 
Southwest  Texas  State  University 
601  University  Drive 
San  Marcos,  Texas  78666 


SWT 


Applicants  should  include  a cover  letter,  current  vita /resume,  and 
the  names,  addresses,  and  telephone  numbers  of  three  reterences 
who  can  speak  to  professional  qualifications.  Finalists  will  be  asked 
to  furrush  ransenpts  for  each  earned  degree 

Souf/itnrsf  Texas  State  University  is  an  Equal  Opportunity,  Aftirmatn r 
Acfion  employer  SWT  is  committed  to  increasing  the  number  of  women 
and  minorities  in  faculty  and  administrative  positions 


Connecticut  State  University  j 
System  Office 


Tlie  Cijnnecucirt  bate  University  System  (CSU)  consrts  of  a system  office  and  fcxir  iiweradeS-The 
f,  >ur  uniwrsTOcs  arc  located  at  New  BnumWffiimanoc.  New  Haven  and  Danbury 


; Internal  Auditor 


This  position  reports  dircctlv  to  the  Executor  Committee  of  the  Board  ofTntstccs.  and  is 
located  at  the  Connecticut  State  University  system  Office  in  Hanford.  Connecticut,  wnh 
significant  trawl  to  all  four  universities 

POSITION  RESPONSIBILITIES:  Participates  in  the  development  of  an  internal  audit  ask 
assessment  and  loop  rangr  internal  audit  plan  together  with  a Big  5 cosourcing  internal  audit 
consultmp  partner,  implements  audit  plan  by  conducting  audits  of  a wide  variety  of  Uruveisitv 
svstem  operations,  prepares  comprehensive  reports  of  audits,  identifying  exceptions  and  areas 
needing  correction  or  improvement  as  well  as  recommending  specific  steps  for  improving 
opcratioas  and  controls:  presents  and  discusses  audit  findings  with  key  people  m the  audited 
entities  as  wdl  as  with  bvstem  management  and  the  Board  ofTntstces.  conducts  follow-up 
reviews  of  audited  entities  and  programs  to  assure  compliance  and  to  provide  assistance  in 
operations  improvement,  provides  consultative  advice  to  rrunapns  throughout  the  Univctsm 
bvMcm  and  recommends  effective  approaches  to  operations,  and  participates  in  B:g  5 internal 
audit  and  continuing  education  training  programs 

EXPERIENCE  AND  TRAINING:  Bachelors  degree  in  accounting,  auditing  or  public  adminis- 
tration and  rwn  vears  of  related  experience.  CPA.  GA.  or  CIS  A a plus,  demonstrated  ability  to 
plan  and  conduct  audits  of  various  operations  and  programs,  applying  professionally  accepted 
principles  of  accounting  and  auditing  as  wdl  as  the  use  of  personal  computers  and  computer 
jssiued  auditing  techniques  These  quaUncatioas  mav  be  waived  for  individuals  with 
appropriate  jliemate  experience 

Salary  lrom  $5<l  000  commensurate  wuh  background  and  experience 

To  Apply:  bend  a cover  letter  and  resume  by  February  26,  1999  to:  Carla  Kushin. 
Associate  for  Human  Resources.  Connecticut  State  University,  30  Woodland 
Street.  Hartford.  CT  06105. 

Connecticut  Mate  University  is  an  AA/EEO  employer  and  is  aggrcssrvdv  seeking  to  recruit 
women  and  minontv  applicants  to  bnng  greater  diversity  to  its  work  force 

Visit  our  website  at  wwwostatai  edit 


UNIVERSITY  OF 

W FLORIDA 

Assistant  Dean  for  Research  and  Professor 

University  of  Florida 

Institute  of  Food  and  Agricultural  Sciences  (IFAS) 

The  ASSISTANT  DEAN  (tenured)  will  assist  the  Dean  for 
Research/Director.  Honda  Agricultural  Expenment  Staoon.  tn  administering  the 
food,  agricultural,  and  natural  resources  research  programs,  which  involve  faculty  in 
21  departments.  13  research  and  education  centers  (RECs).  6 multidisciplinary 
centers,  the  School  of  Forest  Resources  and  Conservation,  and  the  College  of 
Veterinary  Medicine. 

The  Assistant  Dean  will  report  to  the  Dean  for  Research  and  work  with 
faculty,  other  Assistani/Associate  Deans.  Department  Chairs.  Directors  of  Research 
and  Education  Centers  (RECs).  and  the  offices  of  the  Deans  for  Extension  and 
Academic  Programs  in  the  development,  coordination,  and  administration  of 
statewide  animal  research  programs  of  the  Florida  Agricultural  Expenment  Station 

Requires  earned  doctorate  degree  in  food,  agricultural,  natural  resource,  or 
closely  related  scientific  field  Outstanding  research  background,  experience  with 
Agncultural  Expenment  Station  operations,  and  demonstrated  administrative 
competency  Background  and  training  in  an  animal  science  is  preferred  Candidates 
must  accept  and  promote  the  Affirmauve  Action  Plan  of  the  University  of  Florida 

Nominations  or  applications  including  a letter  of  interest,  resume  and  names 
and  addresses  of  five  reterences  should  be  received  no  later  than  February  22.  1909 
to  Dr.  Glenn  Hembry,  Search  Committee  Chain  P.O.  Box  110910,  Gatntsville, 
FL  3261 1*0910  Salary  commensuraic  with  qualifications  and  experience 

The  Univeru r\  of  Florida  is  a EEO/EJJAA  Employer 
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Pima  Community  College 

Tucson.  Arizona 

DEAN  OF  INSTRUCTION 
DEAN  OF  STUDENT  DEVELOPMENT 

Pima  Community  College  (PCC).  the  tburth-largest  muhi-campus 
community  college  in  the  nation,  is  committed  to  hiring  employes  who  are 
creative,  open  to  change  and  new  methods  or  work  practices,  have  a passion 
for  continuous  learning  and  self-improvement  and  are  willing  to  promote 
the  College's  mission  as  a learning  institution.  Our  students  are  our  highest 
priority,  so  employees  can  expect  to  participate  in  innovative  methods  and 
flexible  scheduling. 

These  positions  are  the  chief  academic  and  student  development  officers  on 
a college  campus  and  are  responsible  for  providing  vision,  leadership  and 
direction  for  the  operations,  programs,  services,  activities  and  initiatives  of 
their  respective  areas.  They  will  develop  mechanisms  for  a wide  range  of 
delivery  systems  and  the  use  of  new  and  emerging  technology  in  support  of 
instruction  and  student  development. 

CLOSING  DATE:  MARCH  8. 1999 

For  position  information  and  application  materials,  please  contact:  Human 
Resources,  Employment  Office:  4905-D  East  Broadway,  Suite  102; 
Tbcson,  AZ  85709-1190 

Toll  Free  1-877-PIMAJOB;  Phone  (520)  206-4624.  TTY(520)  2064852.  Fax 
(520)  2064879.  or  Web  Address:  http://www  pima.edu/-humres/hrhome.htrnJ 

Pima  Community-  College  is  an  Equal  Opporxunm/Affinnauve  Action  Empioxer 
Women,  minorities  and  other  protected  classes  are  encouraged  to  appix. 


Open  Rank 

DEPARTMENT  OF  EDUCATIONAL 
ADMINISTRATION 


TEXAS  A&M  UNTVERSl  TY 

A&dmk.  Bsak  BapanshtMti.  end.  Sslm:  rhe  Department  ot  Educauorui 
Administration  at  Taras  A&M  University  is  iedang  i rughly  caJenuti  ncividud  to  provide  leadership 
in  our  K-12  Administrative  preparation  program.  This  is  a ccn  and  a r.ilf  momn  tenure -track  position 
which  has  teaching  responsibilities  in  courses  leading  to  mid-m.\rugemcnt  certification  with 
emphasis  cn  the  pnnapdship  as  well  as  courses  at  the  doctoral  levd  including  courses  leading  to 
su penmen denev  cemficaoon-  The  successful  candidate  will  als^  assist  in  advising  and  working  with 
doctoral  and  masters  student,  as  well  as  conduct  research  anc  service  consistent  with  the  land  grant 
mission  or  a Research  I untvenitv.  R.ink  and  salary  wm  be  commensurate  with  the  qualifications  and 
experience  of  the  successrul  candidate. 

OuaJiftattions:  The  sutcessiul  candidate  will  ha\r  a doaorate  in  educational  ,4m  i narration 
and  be  qualified  to  teach  a range  ot  courses  in  the  K-12  administration  prepc-aoon  programs,  and 
have  a demonstrated  commitment  ro  scholarly  work  and  social  lattice  Prrhsred  qualifications 
include  experience  as  a public  school  admirustratoc  proressionai  associations  at  trie  state  < Texas j and 
j national  levels,  and  si  rone  competency  in  statistics/ research  design.  The  successtui  candidate  will 
' likdv  have  some  Knowledge  ot  the  management  ot  technology  in  schools 
Applicatiow  .Applicants  snomd  submit  (I)  a letter  o.  .merit.  otanv  esuDnshine  tnar  tnc 
applicant  s erroentuis  meet  tne  quauficauons  and  attesting  to  his/her  abifitv  ro  c^rv  out  the  desenoed 
nesponsibiiities.  i2)  current  curriculum  vuae,  (3)  offiaai  graduate  transcripts,  and  (4)  three  letters  ot 
reference  A.!  uinespondence  shouid  be  sent  and  inauires  directed  to  Dr.  Brvtn  R.  Cole,  Professor 
& Head.  Department  of  Fdurarvmai  Adrtmmtraoon.  Texas  A&M  l nmmtv.  (>ollegT  Sudocl 
TX  ~843^226>  Telephone  1409)  845-5356 

Review  ot  applications  will  begin  March  1.  1990  and  uni  continue  unui  the  position  is  led  The 
desired  surunp  cure  is  uic  , August.  1999. 

Texas  ACrd  Vnwerstrt  u an  Mtfirmjtmx  merton.  equaj  cmvinymmt  oDUomtnsr*  employer  ana  has  a 
nrcuy  ecmmtmmi  tc  the  principle  of  drvcmiy  ot  *sl  areas 


vr§iy  UNIVERSITY'  AT  ALBANY 

* \ : . ''.i..  ' 1 ■ M VS  YORK 


SCHOOL  OP  EDUCATION 


Second  Language  Acquisition,  Dept,  ot  Educational  Theory  & 
Practice,  Rank  Open  ttenurable).  Faculty  position  for  scholar  with  : 
established  program  or  research  to  provide  leadership  in  second  : 
language  teaching  and  learning.  Candidates  with  additional  j 
background  in  sociolinguistics,  psycholinguistics,  teacher  education 
research,  foreign  language  learning  or  multicultural  issues  will  be  given 
prererence.  Supervise  masters  and  doctoral  programs  in  TESOL  within  ■ 
the  departmental  specialization  in  Language  in  Education. 
Opportunity  to  conduct  research  in  the  federal  research  and 
development  Center  on  English  Learning  and  Achievement. 

Teacher  Education/Professional  Development,  Dept,  of  Educational 
Theory  & Practice,  Associate/Full  Professor  (tenured).  Faculty 
position  for  senior  scholar  with  established  program  of  research  to 
provide  leadership  m professional  development/ teacher  education. 
Applicants  should  have  a strong  background  of  published  research  and 
scholarship  in  pre-service  as  well  as  ongoing  professional  development, 
a record  of  successful  applications  for  external  funding,  evidence  of 
conceptual  leadership  in  that  field,  and  a distinguished  record  of  good 
teaching.  The  person  will  teach  and  supervise  masters  and  doctoral 
students  in  ETAP,  and  may  become  involved  in  professional 
development  through  the  Academy  for  Initial  Teacher  Preparation. 
ETAr  offers  graduate  specializations  m Language  in  Education;  Science 
and  Mathematics  Teaching  and  Learning;  Research  and  Evaluation  in 
Curriculum  and  Instruction;  and  Instructional  Theory,  Design,  and 
Technology.  The  Department  also  otters  initial  teacher  preparation  in 
English,  mathematics,  science,  social  studies,  foreign  languages,  and 
TESOL. 

Adolescent  Literacy,  Dept,  of  Reading,  Assistant  Professor  (tenure 
track).  Faculty  position  tor  in  adolescent  literacy  with  emphasis  on 
reading  difficulties /content  area  learning.  Applicants  should  have  a 
doctoral  degree  in  education  or  a relevant  discipline.  Candidates 
should  have  a well-defined  research  agenda,  evidence  of  research  skills, 
and  a record  indicating  capacity  for  effective  teaching.  Research 
interests  in  classroom  teaching  and  learning  preferred.  Experience 
teaching  at  the  middle  school /high  schooi  level  ls  also  desirable.  This 
position  entails  teaching  graduate  courses  advising  graduate  students, 
directing  doctoral  researen  and  independent  studv,  and  maintaining  a 
successful  program  oi  research  and  publication 

Director  of  School  Administration  Services  & Adjunct  Associate 
Professor,  Dept,  of  Educational  Administration  & Policy  Studies, 
Professional  (permanent  appointment  track).  This  person  would  be 
responsible  for;  acting  as  liaison  with  K-12  educational  communities, 
coordinating  the  student  internship  program,  assisting  in  student 
recruitment  and  advising,  teaching  courses  in  school  administration, 
and  performing  related  p.ofessional  development  activities  including 
applied  research.  Candidates  should  have  an  earned  doctorate  in 
education  or  a related  held,  significant  administrative  experience, 
•demonstrated  communication  and  human  relations  skills,  knowledge 
of  education  regulations  and  processes,  .ind  demonstrated  teaching 
competence 

All  positions  begin  September  1.  ’.g9^  *-.iJarv  commensurate  with 
qualifications  and  experience  Send  lent  r ot  application,  vita,  ar.d  3 
letters  or  reference  to 

Dr.  Michael  Green 
Assistant  Dean 
ED239 

University  at  Albany 
Albany,  NY  12222 

Application  deadline  is  February  21 1999. 

Jin’  Ui;:rrr<-itv  m A.luny  is  .in  Lanai  OtTcrtunitv  Anirmativc  /tifum  mnovrr 
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UNIVERSITY  OF  ARKANSAS 
FAYETTEVILLE 

PROVOST 

AND  VICE  CHANCELLOR.  FOR  ACADEMIC  AFFAIRS 

The  University  of  Arkansas,  Fayetteville,  invites  expressions  of  interest  m,  and  nominations 
for,  the  position  of  Provost  and  Vice  Chancellor  for  Academic  Affairs. 

The  University  of  Arkansas,  Fayetteville,  is  the  flagship  campus  of  the  University  of  Arkansas 
System  and  is  the  primary'  land-grant  campus  in  the  state.  Two  of  the  University's  most  critical 
priorities  arc  to  enhance  the  research  and  teaching  stature  of  the  University  and  to  receive  a 
Carnegie  classification  of  Research  ! and  become  a premier  land-grant  university  for  the  21si 
century. 

The  University  currently  has  15.000  students  and  a full-time  faculty  of  973  The  University’s 
annual  budget  is  currently  $225  million,  its  endowment  is  valued  at  $180  million,  and  its 
externally  funded  research  is  $40  million  annually*.  Two  of  the  goals  of  the  administration  are 
to  increase  the  external  research  funding  to  over  $100  million  and  to  double  the  annual  budget 
within  five  years. 

The  Provost  is  the  chief  academic  officer  of  the  University  and  reports  to  Chancellor  John  A. 
White.  The  Provost  is  responsible  for  all  seven  schools  and  colleges  at  the  University. 

The  successful  candidate  will  have  earned  a terminal  degree  in  a discipline  appropriate  for 
appointment  as  a full  professor  and  will  have  a demonstrated  record  of  excellence  in 
scholarship,  teaching,  grant  support,  and  professional  service.  This  person  should  have  a 
record  of  meaningful  and  successful  administrative  and  fiscal  responsibility  and  skills  that  will 
have  been  derived  from  management  of  a complex  organization.  This  person  must  have  an 
understanding  of,  appreciation  for,  and  commitment  to  the  land-grant  concept. 

The  University  seeks  a distinguished  academic  leader  who  will  have  a strong  commitment  to 
scholarship,  teaching,  academic  freedom,  and  diversity  and  who  will  have  a strong  appreciation 
for  the  balance  between  teaching  and  research.  The  person  must  be  one  of  unquestioned 
integrity  and  ethics  with  decisiveness  and  skill  as  a co.isensus- builder  The  Provost  should 
have  a high  energy  level  and  a fair,  decisive,  and  innovative  leadership  style 

This  is  a unique  opportunity  for  an  academic  leader  to  be  part  of  the  new  administration  of 
one  of  our  country's  premier  land -grant  institutions. 

Repeatedly  rated  as  one  of  the  nation’s  top  communities.  Fayetteville.  .Arkansas,  is  legendary 
for  its  beauty,  livability,  and  safety.  As  we  enter  the  next  century',  it-  will  be  only  miles  away 
from  the  country's  population  center,  connected  to  the  nation  by  new  major  arteries  and  a new 
regional  airport  and  to  the  world  by  the  U’  /ersity's  ever-expanding  information  networks 

Under  the  states  Freedom  of  Information  Act.  individual  applications  are  available  to  the 
public  upon  request.  All  correspondence  should  be  directed  to  the  University's  executive 
search  consultant: 

Jerry  H Baker.  Partner 
Baker,  Parker  & Associates.  Inc 
Two  Concourse  Parkwav.  Suite  775 
Atlanta.  GA  30328 
■baker#*  hpasearch  com 


University  of  Arkansas  home  pace 
h ttp  jhrwvr.  u ar  k . e d u 
University  of  Arkansas  information 
http*y/pigtrail. uark.edu/info/brieflng  book/ 

The  University  of  Arkansas 
an  equal  onportunity/ctffirmattte  aetton  institution 


UNIVERSITY  OF  CALIFORNIA  . LOS  ANGELES 

DEAN 

Graduate  School  of  Education 
and  Information  Studies 

UCLA  invites  nominations  and  applications  for 
the  position  of  Dean  of  the  Graduate  School  of 
Education  and  Information  Studies  (GSE&IS) 
effective  July  1.  1999. 

The  UCLA  GSE&IS  represents  one  of  the  leading 
academic  institutions  in  the  area  of  education  and 
information  research  and  applications.  The  Dean 
has  responsibility  for  the  academic  and 
administrative  operation  of  the  School,  which  has 
two  departments:  Education  and  Library  and 
Information  Science  (LIS).  In  Education,  the 
School  grants  MA  and  Ph.D.  degrees,  including  a 
joint  doctoral  program  with  CSULA  and 
professional  degrees  lEd.D.  and  M.Ed.)  In  LIS, 
the  School  grants  a professional  degree  (ML1S),  a 
post  MLIS  certificate  and  a Ph.D.  Currently  there 
are  625  students  enrolled  and  a faculty  of  62. 
Programs  in  both  departments  are  characterized 
by  an  apprenticeship  orientation  to  graduate 
research  education,  where  students  work 
collaboratively  with  their  professors  on 
challenging  theoretical  and/or  practical  problems. 

The  School  is  also  home  to  a set  of  nationally 
recognized  research  enterprises,  including  the 
Higher  Education  Research  Institute  (HERD;  the 
National  Center  for  Research  on  Evaluation, 
Standards  and  Student  Testing  (CRESST);  the 
Urban  Education  Studies  Center  (UESCk 
associated  with  the  Seeds  University  Elementary 
School  (UES)  and  Center  X (a  group  responsible 
for  professional  development  and  research  in  the 
areas  of  teaching,  curriculum  and  school ! 
organization.) 

The  Dean  participates  in  campus-wide  planning 
and  is  iesponsible  for  supervision  of  the  School's 
budget,  allocation  of  resources,  development  and 
administration  of  academic  and  research 
programs,  alumni  relations  and  development  and 
direction  of  the  School's  professional  relations. 
Candidates  should  have  the  capacity  to  exercise 
policy  leadership  not  only  locally,  but  also  at  the 
state,  national  and  international  levels.  Applicants 
should  have  academic  qualifications  appropriate 
to  the  rank  of  full  professor  and  strong  scholarly 
visibility  within  the  educational  research 
community.  Salary  will  be  commensurate  with 
background  and  experience 

To  be  ensured  full  conMueration  nominations,  and 
applications  should  be  sent  b\  February'  28.  1999  io 

GSEIS  Dean  Search  Committee 
do  Ms.  Connie  Chittick 
Office  of  the  Chancellor 
University  of  California 
3109  Murphy  Hall 
Los  Angeles,  CA  90095-1407 

rCL\  is  on  cqi  al  fpnortuniT\  employer 
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COLLEGE  OF  COMMUNICATION  AND  FINE  ARTS 

Three  tenure-track  positions  at  the  Assistant  Professor  level  art  available  within  the  Department 
of  Communication  Arts: 

(1)  Film/Video  Production.  Successful  candidate  must  demonstrate  technical  expertise  and 
abilitv  to  teach  ai  both  the  undergraduate  and  graduate  lewis  in  at  least  three  of  the  foliowiog  areas, 
non-linear  ediung  and  computer  graphics  for  film  & video;  anemaiography  for  film  & video;  directing; 
film  & video  production;  multi-camera  television  production.  Professional  credits,  strong  knowledge  of 
iradiuonal  film  and  digital  technologies  necessary. 

(2)  Recording  Arts.  Successful  candidate  must  have  professional  credits  in  the  Recording  Arts 
field,  continued  creative  and/or  scholarly  research;  teach  courses  iq  introductory  sound,  recording 
technology,  recording  techniques,  acoustics,  and  advanced  recording.  In  addition  to  a sound  j 
engineering  background,  it  is  essential  that  the  candidate  demonstrate  a technical  expertise  in  at  least 
two  of  the  following  areas;  film/video  sound  recording.  Cilm/video  sound  post;  music  composing  for 
film/video:  audio  mixing  for  film  and  television,  studio  production,  and  digital  audio  post-production 
ediung  for  film  television  and  multimedia.  MA.  degree  will  be  accepted,  however.  M.FA.  is  preferred. 

(3)  Screenwriting  for  Film/TV.  Successful  candidate  will  have  professional  credits  m 
film/television  screenwnung,  with  a particular  emphasis  in  television  wnung.  Teach  courses  in  graduate 
and  undergraduate  levels  in  at  least  two  of  the  following  areas:  wriung  for  TV  tone  hour  episodic), 
comedy  wnung  (sitcom),  wnting  the  documentary,  beginning. intermediate  and  advanced  screenwnung 
(including  MOW).  All  successful  candidates  must  show  evidence  of  teaching  experience  at  the 
university  level,  have  an  M.FA.  degree  or  international  equivalent,  professional  credits,  must 
demonstrate  continued  creative  work  and/or  scholarly  research.  Committee  work  and  student  advising 
are  required  for  all  positions.  By  February  15.  1999  (or  until  position  is  filed),  send  letter  of 
application  indicating  which  posiUon  vou  are  interested  in.  areas  of  experience,  current 
restur*  graduate  transcripts  and  the  names,  addresses  and  telephone  numbers  of  at  least  three 
iw  -■  .-.esto: 

Professor  Howard  Lavick,  Chair,  Communication  Arts  Dept.,  MC-8230. 

For  Communication  Arts  Department  information  visit  httpyAvww.Imu.edu/colleges/cfa/comin/. 

COLLEGE  OF  LIBERAL  ARTS 

English  (two  positions  available).  (1)  Assistant  Professor  of  English/Director 
of  F reshman  English,  tenure-track  appointment.  Fh_B  in  Composition  Studies  or  Rhetoric,  successful 
undergraduate  teaching  experience,  evidence  of  a research  program  and  administrative  experience  required. 
Applicants  should  be  committed  to  making  a career  of  the  study  and  leaching  of  writing;  able  to  achieve  a 
high  level  of  competence  in  teaching,  research,  and  service  in  order  to  be  granted  tenure:  committed  to 
program  administration  and  curriculum  development.  Tea  hing  responsibd  ues  include  freshman 
composiuon  and  advanced  wnung  courses  such  as  history  and  theory  of  coirposition/rhetonc  and  any 
literary  area.  Professional  wriung  experience  also  welcome.  Regular  faculty  teaching  load  is  three  courses 
per  semester.  The  Director  of  Freshman  English  is  currently  assigned  one  course  in  the  fall  semester  and  one 
or  two  courses  in  the  spnng  semester.  Within  the  Department  of  English,  there  are  250  English  raaiors.  40+ 
MA  students  in  writing  and  literature  and  a Freshman  dass  of  appranmaely  950-1000  students. 

(2)  Visiting  appointment,  possibly  renewable.  Ph.Dt  in  Composiuon  Studies  or  Rhetoric, 
successful  undergraduate  teaching  experience,  evidence  of  a research  program  required  Some  administrative 
experience  desirable.  Applicants  should  be  committed  to  making  a career  of  the  study  and  teaching  of 
writing.  Tea  chin?  responsibilities  include  Freshman  English  (wnung  anf  literature)  and  some  advanced 
wnung  courses  in  rhetonc/coraposiuon.  professional  writing,  and  wntma  theory  Visitors  load  is  4/4  with 
possible  one-course  remission  per  year  for  assisting  the  Director  of  Freshman  English  Please  send  lener  of 
interest,  vitae  three  reference  letters  and  one-page  statement  of  teaching  philosophy  to  Linda  Bannister. 
Chair.  English  Department  MC-8215.  Applications  must  be  received  by  March  1, 1999  Will  interview  at  COCC 
99  in  Atlanta 

Applications,  resumes,  evidence  of  scholarly  and/or  professional  activity  or  teaching  effectiveness,  letters  of 
recommendauoo  or  requests  for  more  information  should  be  same 

(Person  and  Department  indicated) 

Loyola  Marymount  University 
7900  Loyola  Boulevard 
Los  Angeles,  California  90045-8316 
MC-0000  (as  indicated) 

Special  emphasis  is  placed  on  teaching  effectiveness,  scholarly  achievement  and  service  to  the  l nreersitv  for 
purposes  of  reappointment,  tenure  and  promotion  consideration  LMl  offers  faculty  hwistn?  assistance 
Women  and  Minonues  are  sironsdy  encouraged  to  apply 

- Silanes  are  corapeuuve  and  commensurate  wnh  background  and  experience 

<£■  Loyola  Marymount  University,  established  m 191 1.  is  the  only 

TJx  _ pnvaie  Catholic  University  in  metropolitan  Los  Angeles  Over  6.000 
Wfiliq  students  are  enrolled  tn  the  colleges  of  Liberal  Arts.  Business 

Administration.  Science  and  Engineering.  Communication  and 
Fine  Arts,  and  the  Law  School  The  University  invites 
candidates  who  desire  to  participate  in  a mission  based  on  the 
I * Jesuit  and  Marymount  traditions  of  higher  education 

I I Equal  Opportunirv/AJfinruuivc  Action  Empfo\<r 
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EDUCATION 


Faculty  positions 


Moraine  Valley  Community  College  Is  a fully  accredited,  comprehensive  | 
community  college,  and  a member  of  the  League  for  Innovation  In  the 
Community  College,  with  an  annual  enrollment  of  approximately  7,500 
FTE  students,  located  In  a southwest  suburb  ofChicago.  Currently,  we  are 
Inviting  applications  for  the  following  full-time,  tenure- track  positions  that 
will  begin  August  16,  1999  Candidates  must  possess  a strong 
commitment  to  teaching  and  to  the  use  of  technology  and  Innovation 
in  the  delivery  of  instruction. 

• CHEMISTRY  - Will  teach  courses  in  fundamental,  general,  and  organic 
chemistry  Must  have  instrumentation  background  In  IR  and  GC,  Master’s 
degree  IMA  or  MS)  in  Chemistry,  Chemical  Engineering,  or  chemical- 
related  field  required. 

• DEVELOPMENTAL  MATH  - Will  teach  courses  in  developmental  education 
and  design  course  outlines  and  syllabi  Preference  given  to  candidates  with 
strong  background  in  learning  theory  and  willingness  to  teach  students  at 
a variety  of  ability  levels  Masters  degree  in  Math  emattes  or  Math  Education, 
to  Include  18  hrs  of  pure  mathematics  required 

• HtSTORY/POUTICAL  SCIENCE  - Will  teach  college-ieve!  history  and  political 
science  courses  Master's  degree  In  Arts  or  Education  with  a ma|or 
concentration  In  history,  as  well  as  graduate  hours  In  political  science,  and 
ability  to  teach  political  science  required 

• INFORMATION  MANAGEMENT  SYSTEMS  - Will  teach  beginning  and 
advanced  IBM  AS/400  and  Internet  technology  courses  Must  have  strong 
AS/400  background  and  a working  knowledge  of  the  Internet  and  web 
based  applications  Bachelor's  degree  in  Computer  Science,  Information 
Systems,  or  related  field  required 

• MATHEMATICS  - Teaching  duties  will  consist  of  courses  from  all  levels  of 
mathematics  from  developmental  and  college  algebra  through  calculus, 
differential  equations,  and  linear  algebra.  Including  probability  and  statistics. 
Master  s degree  In  Mathematics  or  Statistics  required 

• NURSING  - Dufies  will  consist  of  teaching  medical-surgical  nursing  In  the 
Associate  Degree  Nursing  Program  Master's  degree  In  Nursing,  licensed 
or  eligible  for  license  as  RN  In  IL  required.  Recent  clinical  experience  and 
teaching  experience  In  community  college  preferred 

• SOCIOLOGY/ANTHROPOLOGY  - will  teach  college-level  sociology  and 
anthropology  courses.  Master’s  degree  in  Arts  or  Education  with  a major 
concentration  In  sociology  requli  ea  Graduate  hours  in  anthropology,  and 
ability  fo  teach  anthropology  strongly  preferred 

• SPANISH  - Will  teach  college-level  Spanish  courses  Master’s  degree  In 
Arts  or  Education  with  major  in  Spanish  required  Some  graduate  hours  In 
french  and  ability  lo  teach  French  strongly  desirable 

Compensation  package  includes  salary  commensurate  with  qualifications 
and  experience  and  excellent  benefit  program  Review  of  applications  will 
begin  February  26, 1999  To  apply,  please  submit  an  application  or  resume 
together  with  a letter  of  application  to  the  Office  of  Human  Resources  at 

JJJi  /Moraine  /alley 

*AAM  Community  College 


10900  S.  88th  Av«nue 


Ptios  Hills,  IL  60465 


MVCC  encouragat  minorruet.  (emaJas,  disabled,  and  vat*  ran*  to  apply 
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PASADENA 
CITY  COLLEGE 

: For  75  years . Pasadena  City  College  has 
offered  quality  undergraduate  education 
to  day , evening,  and  weekend  students 
in  the  Pasadena  Area  Community  College 
District . Fully  accredited  by  the  Western 
Association  of  Schools  and  Colleges, 
PCC  has  honored  a continuing 
commitment  to  the  community  by 
£ offering  general  and  specialized 
* educational  opportunities  taught  by  a f; 
highly  qualified  faculty.  PCC  is  the  third - 
largest  single-campus  community 
college  district  in  the  United  States,  with 
approximately  1,300  faculty  and  staff 
$ which  sen/e  more  than  27,000  students 
of  all  ages  and  diverse  backgrounds. 

, PCC  invites  applications  tor  the  following 
' positions  which  begin  August  1999: 


Printmaking/Drawing,  £520 
closing  date:  3/1 5/99 

Mathematics.  £521 
(3  positions  available) 
screening  begins:  2/26/99 
{position  open  until  filled) 

English  Composition.  £522 
(2  positions  available) 
closing  date:  3/8/99 

Spanish,  £523  - closing  date:  3/10/99 

Computer  Science  & Computer  Information 
Systems,  £524  - closing  date:  3/1 2/99 

Physical  Education- Women's  Swimming 
1 & Water  Polo,  £525  • closing  date:  3/17/99 

Medical-Surgical  Nursing  Instructor,  £527 
closing  date:  4/5/99 

.1  Arademic  Management: 


' Associate  Dean  of  Counseling  Services, 
k £526  dosing  date:  3/19/99 

;j  Pasadena  Citv  College  offers  salaries  based 
on  academic  preparation  and  experience 
j and  a liberal  fringe  benefits  program.  The 
District  application  and  ALL  supporting 
documents  need  to  arrive  in  the  office  of 
Human  Resource;  no  later  than  4:30  p.m. 
on  the  closing  date. 

Resumes  will  not  be  accepted 
without  the  District  application. 

K,  For  an  application  packet  call: 

\ 626*585*7257 


PCC 


PASADENA  CITY  COLLEGE 

1570  E.  Colorado  Blvd. 
Pasadena.  CAt91 106 


SAN  MATEO  COUNTY 
COMMUNITY  COLLEGE  DISTRICT 
f in  Mateo,  CA 

(Located  on  the  beautiful 
San  Francisco  Bay  Peninsula) 

Invito  nominations  and  applications  for  the  position  of 

ASSOCIATE  CHANCELLOR 
(CHIEF  BUSINESS  AND 
OPERATIONS  OFFICER) 

QUALIFICATIONS:  A Master's  degree  from  an 
accredited  college  or  university  with  emphasis  in 
business  administration,  finance,  or  related  fields:  OR 
possession  of  either  a CPA  license  or  Bachelor  s degree, 
plus  a combination  of  education  and  expenence  that  is 
appropriate  to  the  position.  SALARY  RANGE;  $99, 
816  to  SI  10.316  (Increase  is  pending)  plus  excellent 
benefits.  Open  Until  Filled.  (Screening  of  applications 
will  begin  in  eariv  February).  For  desenptive  brochure 
and  complete  details  contact  Office  of  Personnel 
Services,  Director  of  Personnel  Services- 
(650)  574-6555  OR  Visit  our  website  located  at: 
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FACULTY  VACANCIES 

Agricultural  Economics 
Environmental  Hort/Turt 
l ab  Tecn-Environmcnui  Hort  Tun 
Familv.  Consumer  S.icnce 
Advising  Coordinator 
study  Skills.  Reading 
History’ 

Psychology 

Business  Information  Systems 
Biology 
Mathematics 

Chair  HPER/ Athletic  Director 
HPER/Wotnens  Basketball 
HPER /Mens  Tennis 
Art 

Librarian 

♦AssovUte  Degree  required 

Positions  available  August  1**99.  Masters 
required  Most  positions  arc  tenure -track. 
Appointments  made  at  Instructor  Assistant 
Professor  rank.  Contact.  Search  Committee 
(name  of  position);  Abraham  Baldwin 
Agricultural  College;  2802  Moore  Hwy; 
Tifton  GA  31794-2601 

EEO.AA 
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JESUIT  UNIVERSITY 


Department  or  Education1 

The  University  ot  Scranton  announces  ihe 
availability  ot  a icnurc  track  position  in  its  Early 
Childhood  Education  Program  The  position, 
available  at  the  assistant  protessor  rank,  has  a 
starting  date  of  the  Fall  semester.  1999  Review  of 
applications  will  begin  1 March  1999  and  will 
continue  until  the  position  ts  filled  A dcscnption  of 
the  position  tollows 

The  search  committee  seeks  a generalist  with 
strengths  in  teaching  methods  appropriate  to 
instruction  in  the  early  childhood  education 
program.  The  successful  candidate  should  be  able  to 
teach  introduction  to  early  childhood  education, 
assessment  in  early  childhood  education  and 
courses  that  combine  the  disciplines  with  play  and 
developmental^  appropriate  practice  The  posiuon 
will  also  entail  the  supervision  of  student  teachers 
Preference  will  be  given  to  candidates  with  training 
in.  or  experience  with,  special  education  or 
educational  administration  Qualifications  for  this 
teacher  education  position  include  an  earned 
doctorate  in  an  appropriate  area,  an  active  and 
articulated  research  focu ..  significant  expenence  in 
basic  education  in  an  :arly  childhood  education 
setting,  and  possession  of.  or  eligibility  for, 
Pennsylvania  certificaticn  Service  to  the  profession 
is  expected  in  this  po  ition.  and  evidence  ol 
professional  activity  is  desired 

The  Education  Department  at  the  University  o: 
Scranton  offers  a range  ot  degrees  and  certification: 
through  both  basic  and  advanced  (Masters)  leve 
programs  accredited  by  both  the  Pennsylvania 
Department  ot  Education  and  the  Nanonal  Counci 
for  the  Accreditation  of  Teacher  Education  Th 
Department  is  housed  in  the  Panuska  College  o 
Professional  Studies,  one  ot  five  colleges  at  th 
University  The  University  of  Scranton,  one  ot  2 
Jesuit  colleges  and  Universities,  currently  serve 
students  trom  30  states  anJ  M foreign  countries  an 
is  consistently  cited  tor  excellence  in  US  New 
and  World  Repons  The  University  offers 
competitive  salary  and  attractive  package  c 
benefits  Located  in  the  fustonc  Pocono  northea 
region  of  Pennsylvania,  the  University  is  close  t 
sporting  and  recreation  areas,  and  is  within  dm 
hours  of  the  mat  or  metropolitan  centers  of  boi 
New  York  City  and  Philadelphia 

The  University  ot  Scranton  is  proud  of  its  missit 
in  the  Catholic  and  Jesuit  tradition  ana  spint  T! 
successful  candidate  must  be  able  to  support  th 
mission  through  hn  or  her  work  within  her/h 
position  at  the  Umversitv  Applications  shou 
include  a letter  of  application  addressing  each  of  t] 
qualifications  listed  above  a statement  of  resear 
interest,  a current  curriculum  v »tae.  and  three  lette 
of  reference  iwith  current  phone  numbers 
referees)  Send  materials  to  Dr.  Thomas  Gerri 
Chair.  Early  Childhood  Education  Sear 
Committee,  Education  Department,  Universi 
of  Scranton.  Scranton,  PA  18510-4603  Deta 
regarding  the  Umvcrsm  and  the  surroundi 
community  can  be  found  on  its  web  site 
"www  uofs  cdu" 

The  Ihnitrsirs  ot  is  un  FODAftinruin 
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CHAIR 

Foreign  Languages 
and  Literatures  Department 

The  Foreign  Language  Department  at  Rockhurst 
College  is  accepting  applications  for  the  position  of 
Chair  of  the  department.  In  addition  to  teaching 
responsibilities,  the  Chair  will  be  expected  to  lead  the 
development  and  assessment  of  programs  and 
curriculum,  and  to  review  and  lead  the  development 
of  new  full  time  and  adjunct  faculty.  Additional 
responsibilities  include  faculty  recruitment,  course 
scheduling,  and  budget  management.  The 
department  currently  offers  courses  in  French. 
German,  Japanese.  Latin  and  Spanish,  with  majors  in 
French  and  Spanish.  This  is  a tenure-track  position, 
salary  and  rank  commensurate  with  experience,  and 
will  begin  August  1999 

Applicants  must  hold  an  earned  doctorate  tn  either 
French  or  Spanish:  preference  will  be  given  to 
candidates  with  credential s-at  least  Masters  level- 
m an  additional  language  Applicants  must 
demonstrate 

• a record  of  administrative  and  leadership 
experience  tn  higher  education, 

• familiarity  with  professional  standards  in 
foreign  language  instruction; 

• excellence  in  college  teaching, 

• evidence  of  scholarship; 

• knowledge  of  and  experience  with  the  latest 
educational  technologies; 

• desire  and  ability  to  integrate  multicultural 
perspectives  into  the  curriculum, 

• willingness  and  ability  to  collaborate  with  other 
academic  departments; 

• a commitment  of  service  to  the  department  and 
the  College,  and 

• interpersonal,  communication,  and  leadersmo  SMiis 

Rockhurst  College,  one  of  the  28  Jesuit  colleges  and 
universities  tn  the  United  States,  is  located  in  the 
cultural  and  artistic  center  of  the  racially  and 
ethnically  diverse  Kansas  City  metropolitan  area,  and 
consists  of  2,900  students  tn  four  academic  divisions. 
The  Foreign  Language  Department  is  housed  in  the 
College  of  Arts  & Sciences. 

Applications  must  include: 

• cover  letter  stating  interest  and  qualifications. 

• curriculum  vitae  with  evidence  of  high-quaittv 
teaching  and  administrative  experience  at  the 
collegiate  level. 

• statement  of  teaching  philosophy,  and 

• names,  addresses,  and  telephone  numbers  of  at 
least  three  references  who  mav  be  contacted 

Applications  will  he  reviewed  beginning  February 
15.  1999.  and  will  be  accepted  until  the  position  is 
filled  Completed  applications  should  be  sent  to 

\lr.  Corey  S.  Simmonds,  Interim  Dean 
College  of  Arts  and  Sciences 
Rockhurst  College 
1100  Rockhurst  Road 
Kansas  City,  MO  64110 

Rockhurst  College  is  an  equal  opportunity  empio\er 
*na  encourages  applications  from  women 
and  minorities. 


salt  lake 

■mill  COMMUNITY  COLLEGE 


Dean,  School  of  Business  and  Industry 

Utah’s  Salt  Lake  Community  College  is  located  ai  the  foot  of  the  beautiful  Wasatch  Mountains  in  the  state's  capital  city. 
Some  of  the  country's  best  skiing,  rock  climbing,  dshing,  and  other  outdoor  experiences  are  only  minutes  away. 
Salt  Lake  City  is  an  exciting  cosmopolitan  area  offering  an  array  of  symphony,  ballet  opera,  jazz,  theater,  and  professional 
athiecc  events. 

The  College  is  a multi-site,  urban  comprehensive  community  college  which  enrolls  ova  53,000  credit  and  non-credit 
students.  Student-centered  classes,  excellent  teaming,  ana  beautiful  facilities  are  some  the  characteristics  of  the  College. 

Salt  Lake  Community  College  invites  applications  and  nominations  for  the  position  of  Dean  of  the  School  of  Business  and 
Industry.  The  Dean  is  responsible  for  leading  and  managing  the  School  of  Business  and  Industry  by  planning, 
coorainnhng.  evaluating  and  developing  new  and  existing  programs  and  to  achieve  the  College  mission.  The  Dean  reports 
to  and  assists  the  Vice  President  of  Academic  Services. 

The  School  of  Business  and  Industry  has  49  full-time  faculty,  1 1 support  personnel  and  an  enrollment  of  3.000 
students  m three  major  organizational  units:  The  Division  of  Business  Administration,  the  Division  of  Industry  and 
Information,  and  the  Utah  State  Small  Business  Development  Center.  Current  disciplines  in  the  School  include:  Accounting, 
Business.  Business  Information  Technology,  Business  Management  Computer  Information  Systems,  Finance  and  Credit 
Human  Resource  Technology.  Manufacturing  and  Automation  Technologies.  Manufacturing  Technology,  Marketing 
Management  and  Paralegal  Studies. 

QUALIFICATIONS: 

• Because  this  is  a key  position  in  the  institution  and  because  the  successful  candidate  will  be  dealing  with  transfer 
institutions,  and  earned  Master's  degree  in  a School  related  disapline  is  required  An  earned  doctorate  is  prefared 

• Evidence  of  successful  managonon/leadeiship  experience,  preferably  in  community  colleges. 

• Experience  in  business  and  industry. 

• Evidence  of  full-time  employment  as  a faulty  member  in  an  accredited  post-secondary  msatunon  with  evidence  of 
successful  teaching  experience.  preferably  in  community  colleges. 

APPLICATION  PROCESS:  __ 

Applications  are  due  March  I.  1999.  Applications  should  include  the  following:  letta  of  application  summanzing 
qualifications  and  accomphshments.  official  Salt  Lake  Community  College  employment  application,  resume/ vitae,  and 
transcripts.  Please  request  an  SLOC  position  announcement  from  Human  Resources  for  additional  details.  Position 
announcements  also  are  available  on  the  World  Wide  Web.  The  starting  dale  will  be  determined  by  the  successful 
candidate’s  availability,  with  July  1.  1999  as  the  preferred  date.  Send  completed  application  and  supporting  materials  to: 
Salt  Lake  Community  College,  Human  Resources,  P.O.  Box  30808, 4600  S.  Redwood  Rood,  Salt  Lake  Gty,  UT 
84130,  Telephone:  (801)  9S7-4210,  TTY:  (801)  957-4692,  Fax:  (801)  9574721,  wwAcxduArihnhtm 

l Affirmative  Action/Equal  Opportunity  Employer 


jit 


Assistant  Dean  of  Admissions/ 
Coordinator  for  Minority  Recruitment 


Serves  as  primary  recruiter  ana  cootcinator  tor  tne  University’s  efforts  to  dtversifv  the  student  body  through  the 
recruitment  of  students  of  color.  Duties  include  recruiting  prospective  students  of  color  through  high  school  visits 
meeting  with  interested  students,  parents  and  counselors,  representing  the  University  at  college  fair  programs  and 
coordinaung  community  outreach  activities  with  organizations  serving  high  school  youth:  planning  and  hosting  special 
events  on  and  off  campus  designed  to  generate  or  further  interest  among  students  of  color;  tracking  prospecuve  students 
through  correspondence  and  phonaihons;  and  directing  and  supporting  groups  of  undergraduate  volunteers  recruited  to 
participate  in  admissions  activities. 

In  addition,  the  Assistant  Dean  will  also  evaluate  credentials  of  all  prospective  students  for  admission  and  serve  as  the 
office  liaison  to  the  Act  101  Program.  This  person  wtll  participate  in  general  recruitment  activities  such  as  interviews. 
Group  Information  Sessions,  and  Open  Houses  Extensive  overnight  travel  and  evenings* weekend  hours  are  required 

Requirements  include  a Bachelor’s  Degree  and  1-3  years  of  related  expenence  in  ihe  college  admissions  process  and/or 
college  student  personnel.  A Master’s  Degree  is  preferred.  Candidates  should  possess  a strong  commitment  to  the 
recruitment  of  racial  minorities.  Strong  administrative,  interpersonal,  and  communication  skills  arc  required 
Expenence  working  with  computer  systems  to  generate  admissions  data  and  manage  information  using  Microsoft 
Office  97  is  desirable  A valid  driver  's  license  is  required  The  position  has  an  excellent  salary  schedule  and  benefits 
package 

Shippensburg  University,  established  in  187 1 . is  a comprehensive  p iblic  university  offering  baccalaureate  and  master  s 
degree  programs  Enrolling  6,500  students,  the  residential  campus  is  located  in  the  scenic,  rapidly  developing 
Cumberland  Valley  of  southcentral  Pennsylvania,  within  a few  hours  drive  of  Pittsburgh,  Philadelphia.  Washington. 
DC.  and  Baltimore.  MD  The  University  ts  noted  for  ns  strong  sense  of  community,  student  ccmeredness,  sound  fiscal 
condition,  attractive  campus,  and  strong  alumni  and  community  support 

Applicants  should  submit  a cover  letter  and  resume,  including  the  names,  addresses,  and  telephone  numbers  of  three 
(3)  references  to  Charles  H Wharton.  Chair.  Assistant  Dean  Search,  Office  of  Admissions,  1871  Old  Main  Drive, 
Shippensburg,  PA  17257  The  Search  Committee  will  start  review  of  applications  on  March  1 . 1999.  and  will  continue 
until  the  position  is  filled.  Anucipated  starting  date  is  July  1.  1999  Additional  information  about  Shippensburg 
University  can  be  found  at  httpv/www  ship  edu 

Shippensburg  University  is  committed  to  equal  employment  opportunity  Women,  persons  of  color,  veterans, 
and  the  disabled  are  encouraged  to  applv 

Shippensburg  University  is  an  Equal  Opportunity  Educational  Employer 
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ASSISTANT  DEAN  OF 
FIRST-YEAR  STUDENTS 

DIRECTOR  OF  THE  INTEGRATED 
ACADEMIC  SUPPORT  PROGRAM 


Full-time  position  requiring  a generalist  to  share  responsibility  for  designing  and  implementing  programs  and 
policies  that  facilitate  the  transiuon  of  first-year  students  to  college.  Through  individual  counseling  of  students  on 
academic  and  personal  matters,  this  dean  is  responsibiefor  ensuring  that  students  meet  both  academic 
requirements  and  the  Community  Standards  of  Conduct.  Represents  the  Dean  on  extracurricular  and  committee 
assignments.  The  successful  candidate  must  be  scnsiuve  to  the  academic,  social  and  emotional  challenges  ot 
adapting  to  a highly  competitive  academic  environment 

As  the  Director  of  the  Integrated  Academic  Support  Program,  this  dean  works  closely  with  upperclass  student 
tutors  and  faculty  to  support  students  who  are  underprcpared  in  English.  Math.  Chemistry  and  Physics.  In  both 
capaciues  the  dean  is  required  to  be  tactful  and  supportive  in  communications  with  students,  parents,  faculty,  and 
administrators. 

Qualifications:  Highly  preferred  qualifications  include  a doctorate  (Ph.D.  or  Ed.D.)  or  a Master  s degree  and  five 
vears*  relevant  experience  in  academic  administration.  Must  have  strong  interpersonal,  organizational,  counseling 
and  communication  skills:  sensiuvity  to  and  understanding  of  the  needs  and  concerns  of  a diverse  student 
population  is  essential.  Experience  in  a liberal  arts  college  setting  is  desirable. 

Terms:  Salary  commensurate  with  qualifications  and  experience.  Position  available  July  1. 1999 

Review  of  applications  wilt  begin  February-  22.  Please  send  letter  of  appheauon.  resume  and  the  names  of 
three  references  to1 

The  Office  of  the  Dean  of  First-Year  Students 
Search  Committee  Chair 
Dartmouth  College 
6007  Parkhurst  Halt  Room  6 
Hanover,  New  Hampshire  03755-3529 


Dartmouth  College  is  an  Equal  Opportunity/ Affirmative 
Action  employer,  and  thus  applications  from  nomen  and 
members  of  mmonn  groups  are  c.'anglx  encouraged. 


Dartmouth  Cota 


American 
Council  on 

EDUCATION 

D1MCTOR 

RUOURCI  DIVILOPMINT 

The  American  Council  on  Education  (ACE), 
has  an  opening  for  an  indv.  to  develop  and 
implement  a comprehensive  strategic  plan  for 
foundation,  corporate,  and  other  external  ACE 
support  m coordination  with  the  Vice  President 
of  External  Affairs.  Will  increase  the  pool  of 
ACE  corporate  and  private  funding  sources. 
Indv.  will  work  with  Program  Directors  to 
develop  priorities  and  achieve  their  funding 
needs.  Work  with  the  Vice  President  and  other 
division  staff  to  develop  and  implement 
marketing  strategics  for  the  Annual  Meeting 
and  for  ACE  membership  recruitment. 
Experience  in  corporate  or  business  relations 
preferred.  Indv.  should  have  extensive  grant 
writing  and  marketing  experience.  Strong  oral 
and  written  communication  skills  required. 
Must  demonstrate  ability  to  manage  multiple 
priorities,  handle  a heavy  w-orkload.  and  work 
well  under  pressure.  Nominations  and 
expressions  of  interest  should  be  sent  to: 

Director  RD  Search 
American  Council  on  Education 

One  Dupont  Circle,  NW,  Room  804 
Washington.  DC  20036 
EOE/AA/H/V 
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FULLERTON 

Associate  Dean  for  Teacher  Education 

School  of  Human  Development  and  Community  Service 

The  School  of  Human  Development  and  Community  Service  a accepting  applications  for  she  position  of  Associate  Dean  for  Teacher  Education. 

The  POSITION:  The  Aaoouc  Dean  is  a full-time  Management  Penonnel  Plan  (MPP)  position  reporting  directly  to  the  Dean  of  the 
School  of  Human  Development  and  Community  Sexvwe.  The  penon  selected  will  provide  leadership  in  developing  relationships 
between  the  Division  and  the  school  districts.  Promoong  and  insocuung  effective  respomes  co  the  increased  onphasu  on  the  profession^ 
preparation  of  tochers  and  *iminutrators  is  critical  Working  in  consultation  with  the  department  heads,  this  individual  will  coordinate 
the  budget,  couric  scheduling,  faculty  contracts,  student  admuuons,  and  other  division  operations.  The  individual  oversees  the 
Credential  Centex;  superwjo  the  dental  and  other  staff  support  in  the  Division,  and  represents  the  Division  to  acaediaoon  and 
crederuttlmg  agencies.  The  Associate  Dean  maintains  and  promotes  necessary  campus  and  community  liaisons  that  pertain  to  education 
and  assumes  additional  duties  as  assigned. 

QUALIFICATIONS:  The  successful  candidare  will  have  a demonstrated  record  of  cxcdiencc  a record  of  working  coUaborauvdy.  an  earned 
doctorate  in  a relevant  education  field  from  an  accredited  insntuoon:  appropriate  evidence  of  qualify  scholarship,  research  and 
publications;  successful  unrveruty-levd  caching  experience  in  education;  experience  in  academic  administration;  experience  in  public  K- 
1 2 education,  and  some  familiarity  with  instructional  technology  Evidence  of  strong  interpersonal  skills  and  experience  in  working  wuh 
diverse  populations  u essential,  as  is  knowledge  of  issues  and  c tends  in  teacher  education 

SALAKtt  Commensurate  wuh  experience  and  qualifier  ns 

APPLICATION  PROCEDURE:  Applicants  should  provide  a letter  or  application  listing  qualifications  and  expertise  for  the  position,  a 
current  vua,  a brief  statement  of  administrate  philosophy  and  vision,  at  ieast  three  and  not  more  than  hvc  recent  Icrrcrs  ot  reference 
that  directly  address  this  position,  and  other  support  maicnais  as  appropriate.  For  further  information  call  ?14-2~8  33^  Review  or 
applicants  will  begin  on  February  1 5. 1999,  but  applications  will  be  accepted  until  the  position  is  filled.  Materials  should  be  submitted  to 

Choir,  Avocuue  Dean  Search  Committee 
Diviuon  of  Education.  EC-379 
School  of  Human  Do*loptnem  and  Community  Service 
P.O.Box  6668 
Fullerton,  CA  92834-6868 

For  further  informMJOo,  viak  cur  web  ttte  at  ‘hdcadullcitoiLcdu.* 

CSL’F  is  an  Aftumaitve  Aruon.  Equal  Opportunity.  Title  DC.  ADA  Employer 
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Operations  Coordinator 
Mayer  Campus  Center 
Student  Activities 


ages  the  scheduling  of  all  university  facilities  for 
non-academic  use.  Assists  student  and  faculty /staff 
customers  with  event  planning,  facility  use  proce- 
dures and  coordinating  support  services; 
manages  the  use  and  care  or  two  Student  Activities 
vans;  coordinates  the  vending  program;  provides 
information  and  assistance  regarding  sofiritetion 
and  distribution  of  goods  anoservioes  on  campus; 
handles  logistics  for  major  campus  programs:  serves 
as  an  advisor  and  resource  person  to  various  stu- 

j . I . . l . : — D/vill/w  mmimic 


Bachelor 's  degree,  with  a Master 's  degree  in  College 
Student  Personnel  or  related  field  preferred;  2 years' 
experience  in  student  acuities  or  college  union; 
experience  planning  campus  events  and  advising 
ana  supervising  students;  understanding  ot  and 
commitment  to  issues  of  cultural  diversity  and  col- 
lege student  development  strong  customer  service 
skills;  strong  computer  skills.  JobttM99-514 


Tuffs  offers  an  excellent  benefit  package  including  3-4 
u*tks  paid  vocation,  tuition  benefits,  and  much  more.  For 
further  details  on  this  and  otnev  positions  ttisit  our 
website  at  httpdhouw.tuftscedu.  Tufts  is  an 
Affirmative  Actim/Equal  Opportunity  Employer  and 
actneh/  seeks  candidates  from  diverse  backgrounds 


DEAIM 

College  of  Criminal  Justice 

Northeastern  University  invites  applications  for  the  position  of  Dean  of  the  College  of 
Criminal  Justice.  Northeastern  University  is  a student  centered,  national  research  university, 
rooted  in  an  urban  community  and  dedicated  to  providing  academic  excellence  and  practice- 
oriented,  cooperative  education.  The  College  of  Criminal  justice  offers  a B.S.  degree,  with 
concentrations  in  law.  policing,  criminology,  and  security.  The  Master  of  Science  curricula 
include  programs  of  study  in  criminology,  justice  administration,  juvenile  justice,  research, 
and  security  administration.  The  College  presently  has  fourteen  tenured  and  tenure-track 
faculty  positions,  and  an  expanding  number  of  Visiting  and  Adjunct  faculty  who  bring 
special  expertise  to  the  College's  curriculum.  Northeastern  University  is  committed  to 
providing  the  College  with  sufficient  resources  to  maintain  its  top  ranking  among  criminal 
justice  programs  in  the  region. 

The  Dean,  the  academic  leader  of  the  College,  is  responsible  for  administering  all  facet  of 
the  College  and  is  expected  to  excel  in  organizational  and  leadership  skills.  The  Dean  is 
expected  to  collaborate  with  a dedicated  faculty  to  establish  a clear  vision  for  the  College 
and  refine  and  strengthen  the  College's  mission  statement  and  unit  goals  in  a manner  that  is 
consistent  with  those  of  the  University  as  a whole.  He  or  she,  in  conjunction  with  the 
faculty,  will  attract  and  retain  a highly  qualified  and  diverse  student  body  at  the  graduate 
and  undergraduate  levels;  assist  the  College  to  become  a leader  in  University  initiatives  and 
in  making  significant  contributions  to  the  University's  teaching  and  research  agenda.  The 
D,  an  is  also  expected  to  play  a significant  role  in  the  University's  fund-raising  efforts.  In 
conjunction  with  the  faculty,  the  Dean  will  help  guide  curriculum  development  at  the 
graduate  and  undergraduate  levels;  establish  and  maintain  budgets  and  fiscal  accountability 
work  to  achieve  goals  established  by  the  University;  obtain  externally  funded  grants; 
strengthen  the  Center  for  Criminal  Justice  Policy  Research,  and  maintain  relationships  with 
other  Northeastern  colleges  and  units.  The  Dean  will  also  create  and  maintain  professional 
relationships  with  local  and  national  criminal  justice  practitioners  and  community'  leaders, 
the  scholarly  criminal  justice  community,  alumni,  and  other  groups  vital  to  the  College's 
mission.  The  Dean  will  be  encouraged  to  teach,  conduct  research,  and  carry  out  other 
professional  activities. 

Applicants  must  possess  a doctoral  degree  in  criminal  justice  or  a closely  related  discipline, 
or  a minimum  of  an  LL.8.  or  J.D.  degree.  Candidates  must  have  an  established  record  of 
successful  teaching  and  scholarship  in  criminal  justice/criminology  or  equivalent  professional 
achievement  sufficient  for  appointment  to  a tenured,  senior  position.  Candidates  must 
demonstrate  ability  in  working  with  the  faculty  and  staff  in  the  development  and  maintenance 
of  high-quality  academic  and  research  programs;  managing  those  programs;  fund-raising; 
fostering  collegial  relationships  within  an  academic  setting  and  maintaining  mutually  beneficial 
relationships  with  other  academic  units  in  a university,  and  working  with  appropriate  external 
constituencies.  Candidates  must  also  have  experience  in,  or  a demonstrated  commitment  to, 
working  with  a diverse  staff  and  student  population. 

The  position  is  available  |uly  1,  1999.  The  salary  is  negotiable  depending  upon  credentials. 
This  is  a 12-month  administrative  position  requiring  tenured  faculty  status  in  the  College  of 
Criminal  Justice.  Consideration  of  applications  will  begin  on  March  16,  1999.  Interested 
persons  should  submit  a letter  of  application,  a current  curriculum  vitae,  and  the  names  of 
three  references  to:  Professor  Frank  A.  Schubert,  Chair,  Criminal  justice  Dean's  Search 
Committee,  College  of  Criminal  Justice,  Northeastern  University,  360  Huntington  Avenue, 
Boston,  MA  02115;  (617)  373-3349;  Fax:  (617)  373-8723. 

Northeastern  University  is  an  equal  opportunity/affirmative  action  Title  IX  employer. 
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MORAVIAN  COLLEGE 

DEPARTMENT  OF 
EDUCATION 


Northeastern  University 
particularly  welcomes 
applications  from 
minorities , women,  and 
persons  with  disabilities 


Northeastern 

UNIVERSITY 


LEHMAN  COLLEGE 

AssocIsfe/FuM  professor  (tenure  tracki  tor  teacher 
education  programs  in  bilingual  cducaiion  and  TLSOl(  VI2i  in 
the  Department  of  Secondary  Adult,  and  Business  Education,  to 
teach  graduate  and  undergraduate  courses  conduct  and  supervise 
research,  supervise  student  teachers,  and  advise  students 
Expertise  in  developing  school  personnel  ti-r  hilmeual  education 
(Spanish English i and  TESOL.  as  well  a.v  torcicn  lancuauc 
education  Doctorate  in  bilingual  education  TESOL. 
linguistics,  or  other  languaee-t elated  discipline  and  tlucncv  in 
Spanish  required  Salary  range:  Associate  Protcsv.r  *S4 ! .78*  i. 
S66.8J7,  Full  Protcssor  *S5I  Send  letter  of 

interest,  resume  and  names  of  three  retcrcrxes  h\  ? 12  ^ to  Dr. 
Nathan  T.  Avani,  Chair.  Department  of  Secondary,  Adult 
and  Business  Education,  Lehman  College,  250  Bedford 
Park  Bhd.  \\est*CB29,  Bronx.  NY  10468  Additional 
information  see  i Job  Opportunities'  at  www.lchman.cunv.edu 

An  Ff.D/AA,  AI>  \ t • 


C.RF.F.N  RlYF.RCoMMUNiTY  Coi.I.r^E 


ED  PLANNER 

MULTICULTURAL  SVCS  COORD 

Green  River  Community  College  (WA)  an  exempt 
position  available  between  the  functions  of  Ld  Planning 
<V  Multicultural  Svcs  Kitty  percent  resp  to  assist 
enrolled  ic  prospective  students  nt  color  in  the 
development  of  education  & career  sott  to  assist 

in  the  implementation  ol  support  svcs  A:  activities  to 
meet  needs  of  diverse  student  population  Min  quals 
MA  in  student  development  s,vul  work,  human 
development  multicultural  cJ  * r related  held 
w/supervised  internship  SkK  3^6  vr  w, state  benefits 
Open  until  tilled,  tirsi  review  of  apps  on  2/lbAW  For 
complete  u»b  description  Ac  req  d .ipp  call  our  iob  line 
USO,  TDD  j.sv  V'4S  kOfM\ 


Tnii  is  a tenure- track  position  at  the  Assistant  or  Associate  Protcssor 
Icvri  to  begin  Kail  l*)sM  Duties  include  directing  me  newh 
developed  Master's  in  Education  program  and  teaching  at  both  the 
eradtute  and  undergraduate  ieveis  As  the  new*  director  of  the  M E d 
program  the  candidate  will  necu  strong  organizational  and 
communication  skills  and  a cream?,  entrepreneurial  spini  The  first 
,-i.m  o:  graduate  students  will  bean  bummer  2000  TeaUnng  dune, 
require  a ramiliariry  wim  action  rcsciren  and  a strong 
quanDtaove/quaiitauve  research  background  Qualified  applicants 
must  nave  a record  ot  successful  public  school  teaching  at  the 
dementarv  or  secondary  Icvri  and  hold  an  appropriate  doctorate 
decree  Complete  applications  wiil  be  considered  beginning  lanuarv 
1W  unni  an  appointment  is  made  Send  letter  ot  appiicauon. 
cumcuiUm  vitae,  and  three  letters  of  reference  to  Dr.  Sandra  Flock, 
Chair,  Education  Department,  Moravian  College,  1200  Main 
&rect.  Bethlehem,  PA  18018-6650. 

Moravian  College  is  a sdean?  liberal  arts  and  science  college  in  the 
beautiful  Lehigh  Valley  ol  Pennsylvania  with  1"  academu 
departments  ard  ‘>3  fuii-ume  taailcv  It  typicaliv enrolls  1200  students 
in  its  regular  day  session  and  another  500  in  the  evening  division 
Kiurvaec  in  Pd2.  it  is  the  6ch  oldest  college  in  the  country  As  j 
memtr:  ol  the  Lehigh  Valiev  Association  or  Independent  (Alleges 
Moravian  is  engaged  in  a variety  or  cooperative  programs  with  Lchig* . 
Inivrrsitv  and  with  Allentown  Cedar  Crest.  Lalavcttc.  and 
Muhicnocrc  Colleges.  Moravians  pruximitv  to  New  York  and 
Phiiadcr  i presents  unusual  opportunities  tor  protewonai  and 
cultura:  euichment  In  seeking  candidates  tor  positions,  the  College 
looks  ror  mow  who  can  contribute  to  one  or  more  of  its  strategic  goals, 
which  support  student  development,  creauv?  teaching,  commurap 
and  dntrsity.  global  engagement,  institutional  history  and  traditions, 
and  affordability.  Moravian  Coliege  is  an  equal  opportunity  emptoyer 
Vv'omen  and  miiKimies  are  encouraged  to  apply 


COLLEGE  OF  SOCIAL  WORK 
FACULTY  POSITIONS 

The  San  Jose  State  University  College  of  Social 
Work  invites  applications  and  nominations  tor  three 
tenure-track  nme-month  faculty  positions  Candi- 
dates to*-  these  positions  must  have  a MSVV  degree, 
th^e  vears  post  masters  practice  exDenence.  and 
a doctorate  in  social  work  or  a related  field 

The  positions  are  graduate  level:  Graduate 
Generalist  Practice  Instructor  with  the  primary 
resoonsibility  of  teaching  transcultural  generalist 
practice  courses  in  the  foundation  year  and/or  ad- 
vanced generalist  practice  courses  with  a family  and' 
or  community  focus  and  courses  in  child  welfare 
Graduate  Generalist  Policy-Practice  Instructor 
to  teach  transcultural  generalist  practice  courses  in 
the  foundation  year  and/or  advanced  generaltsi 
practice  courses  with  a family  and/or  community 
focus  and  policy  practice  courses  in  mental  health/ 
heatth/agmg  Asst  /Associate  Professor 

Application  Procedure:  Send  1)  a letter  ot  appi.- 
caten  tor  the  specific  position  listed  above.  2)  a 
curriculum  vitae,  3)  three  letters  of  recommenda- 
tion and  m addition,  4)  the  names,  addresses  and 
te'epnr.ne  numbers  of  three  references  to 

Manuel  F.  Fimbres,  Recruitment  Committee 
College  of  Social  Work,  San  Jose  State 
University 

One  Washington  Square 
San  Jose,  CA.  95192-0124 

l:r  additional  information  on  the  above  position',, 
access  our  Homepage  at  http://www.sjsu.edu/ 
depts/SocialWork. 

-LC'ication  deadime  is  March  15,  1999. 

SanJoseState 

U N I V E R S I T ; 
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VICE  PRESIDENT 

FOR  EDUCATIONAL 
& STUDENT  SERVICES 

The  Vice  President  tor  Educational  6c  Student  Services  is  the  university's  senior 
officer  with  primary  responsibility  tor  building  university  community  and  for 
providing  leadership  to  a comprehensive  program  of*  quality  services  to 
students.  Advocating  for  the  interest  ot*  students,  the  Vice  President  will 
promote  and  enhance  the  values  ot  a 'student-centered"  university.  The  Vice 
President  reports  to  the  University  President  and  is  a member  of  the  University 
Cabinet;  collaborates  with  the  other  four  divisions  of  the  University:  Academic 
Attairs.  Administration  6c  Finance,  External  Relations,  Marketing  Sc 
Advancement,  directs  the  Leadership  Studies  program;  and  assists  with  policy 
decisions  regarding  management  of  the  University. 

Units  reporting  directly  to  the  Vice  President  include  Academic  Advising 
Services.  Office  or  Admissions,  the  Center  for  Multicultural  Education. 
Financial  Aid.  Maucker  Union  6c  Student  Activities.  Placement  6c  Career 
Services,  the  Registrar,  University  Health  Services  and  Residence.  The  division 
has  a current  budget  ot  S38.55A026.  and  includes  approximately  120 
professional  staff  and  22$  merit  staff. 

QUALIFICATIONS:  Extensive  experience  in  the  delivery  of  student  services 
programs,  demonstrated  expertise  in  at  least  one  student  services  area;  ability  to 
work  effectively  with  diverse  internal  and  external  constituencies;  a strong 
strategic  planning  focus,  a demonstrated  commitment  to  diversity;  evidence  of 
management  and  organizational  skills  with  the  ability'  to  coordinate  programs 
and  activities;  strong  interpersonal  and  communication  skills;  familiarity  with 
the  goals  and  purposes  of  higher  education  and  the  kev  issues  facing  public, 
comprehensive  universities;  ability  to  work  collaborativcly  throughout  the 
university  community;  an  earned  doctorate  required,  with  a minimum  of  seven 
years  of  progressively  more  responsible  management  experience  in  higher 
education  administration. 

SALARY:  Commensurate  with  experience. 

THE  UNIVERSITY':  1 he  University  of  Northern  Iowa  is  consistently 
recognized  as  one  of  the  finest  universities  in  the  Midwest.  With  13.000 
students.  850  faculty  ana  1.000  staff.  UNI  is  one  of  three  public  universities  in 
a state  thar  ha*  long  been  known  for  quality'  education  ar  all  levels.  UNI  features 
a high  level  of  faculty-student  interaction,  as  well  as  strong  initiatives  in 
experiential  learning,  international  programs  and  wellness.  UNI  faculty  and 
sraff  have  access  to  a full  range  of  educational,  cultural,  medical  and  recreational 
programs  and  facilities  in  NX-arcrloo/ Cedar  Falls,  a metropolitan  area  with  a 
population  of  approximately  125.000.  Web  site  www.imi.edu 

APPLICATIONS:  Applications  received  by  March  5.  will  he  given  full 
consideration.  >cnd  resume,  letter  of  application  and  the  names  of  three 
professional  references  to. 

Vice  President  for  Educational  & Student  Services  Search  Chair 
Office  of  the  President 
University  of  Northern  Iowa 
244  Gilchrist  Hall 
Cedar  Falls,  Iowa  50614-0002 

1 "f  i *ut  eruty  ot  A orv  frn  totia  u an  inclusive  academic  community,  hospitable 
to  au  Ihf  { nrt  rntn  u an  Equal  Oppnnuntry  Employer  u ith  a comprehemn  t plan 
for  affirmative  action 


Wasntinaw  Community  College 


FACULTY  OPENINGS 

A comprehensive  two-vear  college  dedicated  to  student,  community  and  staff  success,  i; 
presently  seeking  qualified  individuals  for  several  faculty  openings 

Automotive  Instructor-  This  individual  must  possess  a Bachelor's  degree  n 
education,  technology,  or  a held  related  to  Automotive  Service,  equivalent  of  two  vear: 
full  time  work  experience  as  a hue  mechanic  in  automotive  service,  equivalent  of  om 
year  full  time  successnil  teaching  experience  (equates  to  450  student  contact  hours)  ant 
be  ASE  certified  Applications  will  be  accepted  until  position  is  tilled 

Accounting  Instructor-  This  individual  must  possess  a Master's  degree  in  i 
business  or  education  field,  minimum  of  18  hours  in  Accounting,  equivalent  of  two  year 
successful  teaching  experience  at  the  commumtv  college  level  (equates  to  900  studen 
contact  hours),  and  two  years  full  tune  work  experience  with  primary  emphasis  ii 
accounting  Deadline  for  receipt  of  application  form  is  April  2.  1999 

Nursing  Instructor-  This  individual  must  possess  a Masters  degree  in  nursing  will 
a medical-surgical  application  focus  is  required,  current  Michigan  Registered  Nursmj 
licensure  or  eligibility  for  Ml  license,  equivalent  of  four  years  full  tune  successful  wori 
experience  in  nursing,  and  the  equivalent  of  two  vears  full  time  successful  teaching 
experience  (equivalent  of  900  student  contact  hours'  Applications  will  be  accepted  untt 
the  position  is  filled 

The  initial  annual  base  saiarv  range  for  these  positions  is  $34.? 30  - S45.980.  dependen 
upon  education  and  work  expenencc.  base  load  of  32  weeks  160  days.450  contact  hour 
per  academic  year  with  numerous  fringe  benefits  Anticipated  date  of  appointment  fa 
these  positions  arc  for  the  Fall  1999  semester 

Interested  persons  should  send  completed  application  torm  with  credentials  (studen 
copies  acceptable),  statement  of  number  of  clock  hours,  and  needed  licensure  t< 

Washtenaw  Community  College,  Office  of  Human  Resource 
Management,  4800  E.  Huron  River  Dr.,  Ann  Arbor,  Mi  48106.  (734 
973-349'’  Job  Hotline  i"34i  9*'3-3510  For  icb  postings  see  our  website  a 
http://www.washtenaw.cc.mi.us/Iobs/ 

IVCC  is  an  AA/EEO/ADA  employer * 


WOMEN’S  STUDIES  ^ 

Gnnnell  College  invites  applications  for  a one-vear  leave  replacement  position  tn  the 
interdisciplinary  Gender  and  Women's  Studtes  Concentration  Candidates  may  have 
a specialization  tn  the  social  sciences,  humanities,  or  sciences  but  must  have  a strong 
background  in  women's  studtes  and  a demonstrated  ability  to  teach  introduction  to 
Gender  ana  Women  s Studies  The  introductory  course  at  Grinned  examines  the 
theoretical  foundations  of  North  American  feminisms,  paving  particular  attention  to 
the  intersections  of  race,  eihnicnv.  class,  and  sexuality  tn  the  construction  and 
enactment  of  different  theon  The  teaching  duties  for  the  vear  will  include  two 
sections  of  Introduction  to  Gender  and  Women  > Studies  and  one  interdisciplinary 
Senior  Seminar  for  students  concentrating  in  Gender  and  Women's  Studies.  The 
position  includes  two  additional  courses,  one  for  the  GWS  program  and  one  for  the 
academic  department  which  best  fits  the  candidate  s area  of  specialization  The 
topics  ot  these  two  courses  are  open  to  negotiation,  but  candidates  able  to  teach 
International  Feminist  Studies  in  the  GWS  program  are  particularly  encouraged  to 
apply  PhD  preferred  \BD  candidates  will  be  considered  In  their  letters  of 
application,  candidates  should  address  their  interest  in  teaching  in  an  undergraduate, 
liberal-arts  environment  that  emphasizes  close  student- faculty  interaction  Teaching 
experience  and  a commitment  to  an  interdisciplinary  approach  to  gender  and 
women  s studies  are  required  Applications  received  bv  March  26.  1999  will  receive 
full  consideration  Please  send  complete  dossier  and  three  letters  of  recommendation 
to  Victoria  Brown,  Chair.  Gender  and  Women's  Studies.  Grinncll 
College,  PO  Box  805,  Grinncll.  Iowa  50H2. 


Grinnell 

College 

(tnnncil  Colic  tie  i\  an  equal  opportune /affi motive  action  employer 
<•  iimmittcJ  r.»  employ  mst  a highly  quahtUd  start  whit  h n fleets  the  disersitv  <>t 
the  nation  So  appluani  shall  he  discriminated acaimt  on  tin  basis  of  race, 
natioiuil  nr  rthnu  cnei/i  one,  gentle,.  sexual  <>neniaiii>n.  nutntal  status, 
nmzn'ii  ( retd,  or  anatuiirx 


GRADUATE  SCHOOL  OF  EDUCATION 


The  Graduate  School  of  Education  At  George  Mason  University  is  a dynamic,  growing  proiessionaJ  school  commuted  to  excellence  in  tcoJung.  research.  and  service,  especially  tn rough  collaborator  field- oased 
projects  with  schools,  businesses,  and  community  agencies.  Just  1 6 mucs  wrsi  oOX'asftingron.  D.C  in  Fairfax.  Virginia  (wim  andi-ionai  programming  at  the  University's  Arlington  and  Prince  William  campuses  t. 
George  Mason  University  - a state- supported  institution  enrolling  25,000  students  — is  located  in  a region  characterized  ov  excellent  K-l  2 schools,  leadership  in  technology,  a r.u  rapid  growth  in  the  size  and 
diversity  of  its  population  The  Graduate  School  of  Education  thus  provides  an  ideal  site  tor  educational  researchers  and  scnoiar-priuiuioncrs  with  an  applied,  collaborative  ortenu;  n and  an  mteresi  in  preparing 
teachers  and  leaders  in  education  anu  technology  tor  the  challenges  ot  the  21st  century 

The  Graduate  School  of  Education  u seeking  to  add  to  us  iw  ur  80  foli-umc  faculty  by  filling  nine  fat  uity  vacancies  mvr  funded,  tour  pending  funding)  in  us  siatr-approvrd  and  NCATE  accredited  teacher 
education,  school  counseling  and  education  leadership  programs.  All  positions  have  an  initial  start  date  of  August  2^  IW  unless  noted  otherwise  Rank  is  open  for  all  positions  Consistent  wuh  School 
and  Unrversity  priorities  in  technology  and  diversity.  prcterence  will  be  given  in  each  search  to  candidates  who  are  experienced  in  applying  and  using  educational  tethnoiog.  -d  wno  can  oonomirate  expertise 
in  training  education  professionals  for  multilingual  and  multicultural  environments.  .Applications  from  womcr.  and  minonrv  candidates  and  penons  with  disabilities  are  ctcciauv  encouraged  Nominations 
ot  outstanding  candidates  are  also  invited 

Applicants  should  send  a letter  of  interest  highlighting  their  qualifications,  a current  vita,  and  the  names,  addresses,  and  telephone  numbers  of  three  persons  who  can  serve  as  references  upon  request  Inquiries 

and  application  matenals  should  t>c  addressed  to  Dean  Gary  Gallu2zo,  MSN  2F1,  Graduate  School  of  Education,  George  Mason  University,  4400  University  Drive, 
Fair&X,  VA  22030-4444  tAddmonal  information  is  available  at  http-J/gsc. gmu.edu).  Please  dcarlv  indicate  the  position  vou  are  applying  for  at  the  top  ot  vour  letter  ot  interest.  Review  ot  applications 
will  begin  on  February  25>  1999-  and  will  continue  until  the  positions  are  filled 

George  Mason  University  is  an  eoaal  opporamt) i affirmative  action  employer  committed  to  meeting  the  needs  ot'tts  increasingly  tuirrse  student  body  through  appropriate  personnel  selection  pmaices  and  procedure, 


TWO  POSITIONS  IN  EARLY/ELEMENTARY  EDUCATION:  (1)  SOCIAL 
STUDIES  EDUCATION  AND  (2)  LITERACY  (BOTH  TENURE  TRACK). 

Responsibility,  include  teaching  and  advuing  in  graduate  level  pre-service,  advanced  masters,  and 
doctoral  projrrams;  participation  ir.  Professional  Development  Schools,  and  conducting  and 
disseminating  research  Earned  doctorate  required  Experience  with  diverse  populations,  commitment 
to  an  interdisciplinary  approach,  recent  work  in  public  school  setting?,  teaching  experience  in  grades 
PK-6,  university  teaching  experience,  and  an  established  or  very  promising  research 
funding/ publication  record  desirable  The  second  posiuon  will  also  be  expected  to  contribute  to  the 
development  of  a new  program  of  Literacy  Education. 

TWO  POSITIONS  IN  MIDDLE/SECONDARY  EDUCATION:  (1) 

ENGUSH/LANGUAGE  ARTS  EDUCATION  AND  (2)  EDUCATIONAL 
FOUNDATIONS  (BOTH  TENURE  TRACK),  Responsibilities  include  teaching  and 
advuing  m graduate  levd  prc-scrvicc.  advanced  Master's,  and  doctoral  programs;  participation  in  field- 
based  mutative;,  and  conducting  and  disseminating  research  tamed  doctorate  required.  Experience 
wuh  diverse  populations,  commitment  to  an  interdisciplinary  approach,  recent  work  in  public  school 
settings,  teaching  experience  in  grades  6-12.  university  teaching  experience,  and  an  established  orverv 
promising  research  funding/publication  record  destrable.  The  second  position  is  expected  to  be  * 
gcncralut  in  ttrnculum  and  instruction,  educational  psychology,  or  a related  field  of  specialization 
focusing  specifically  on  middle/ secondary  education 

EARLY  CHILDHOOD  SPECIAL  EDUCATION/SEVERE  DISABILITIES 
(TENURE  TRACK).  Responsibilities  indude  teaching  graduate  courses,  advising,  supervising 
interns,  securing  external  funding,  conducting  and  disseminating  rcseanh.  and  collaborating  wuh 
other  GSE  faculty  in  mode!  programs  integrating  general  and  special  education  Earned  dociorate  in 
special  education  or  related  field  required  Two  vears  experience  working  with  voung  children  and  their 
families  required.  Prefer  background  in  communin' collaboration,  infant -toddler;  and  or  augmentarrve 
communiauon.  Unrvcmrv  teaching  cxpcncncc  and  an  established  or  very  promising  research 
(undmg/publicauon  record  desirable 

SCHOOL  COUNSELING  PROGRAM  COORDINATOR  (TENURE TRACK  OR 
TENURED  APPOINTMENT).  Serve  os  coordinator  and  primary  architect  of  a restructured 
school  counseling  program  and  teach  core  courses  in  that  program  ''X'ill  also  supervise  interns,  advise 


Maters  and  doctoral  students,  maintain  an  active  program  os  schoiariv  research,  and  support  a 
professionally  collaboramr  approach  to  teaching,  research,  ana  service  Pnonrv  will  be  given  to  uiosc 
with  a mstorv  or  practitioner  experience  in  the  field  and  a commitment  to  neid-based  training.  Earned 
doctorate  and  evidence  of  ability  to  provide  programmatic  leadership  required.  University  teaching 
experience.  including  dissertation  supervision,  and  an  established  record  or  research  funding  and 
significant  scholarship  desirable. 

EDUCATION  LEADERSHIP  PROGRAM  COORDINATOR  (TENURE  TRACK 
OR  TENURED  APPOINTMENT),  serve  as  coordinator  or  me  Education  Leadership 
programs  on-campus  degree  offerings  and  off-campus  Cohort  Outreach  Principal  Preparation 
Program  (CORP31.  Responsibilities  include  teaching  courses  for  prospective  school  leaders, 
supervision  of  administrative  interns,  and  advising  of  Masters  ana  doctoral  students.  Earned  doctorate 
and  recent  practitioner  experience  in  school  administration  required  L diversity  teaching  experience, 
including  dissertation  supervision,  and  an  established  record  of  research  funding  and  significant 
scholarship  desirable  Priority  will  be  given  to  candidates  with  a strong  background  m organizational 
change  processes  and  education  reform 

COHORT  OUTREACH  PRINCIPAL  PREPARATION  PROGRAM 
INSTRUCTION  FACULTY  (3-YEAR  TERM  APPOINTMENT,  RENEWABLE) 

Responsibilities  include  teaching  courses  in  the  field-based  Education  Leadership  M.Ed  program, 
advising,  and  supervision  of  administrative  interns.  Earned  doctoraic  and  receni  practitioner 
experience  in  school  administration  required  l nrvcrsirv  teaching  experience  and  an  active  program 
schoiariv  research  desirable  Site-based  cohorts  are  located  throughout  the  Northern  Virginia  region 
Start  date  is  as  soon  as  possible 

ALTERNATIVE  EDUCATION  (TENURE  TRACK),  hi.  ;u:iv  member  needed  to  nrip 
design  and  implement  a new  model  program  to  prepare  teachers  tor  alternative  education  settingv  — 
an  area  of  critical  shortage  in  the  Capital  region.  Responsibilities  include  teaching  graduate  courses, 
advuing.  supervising  interns,  securing  external  funding,  conducting  and  disseminating  rcsearai.  and 
collaborating  with  outer  GSE  faculty  in  special  education,  secondary  education,  and  school 
counseling  Earned  doctorate  and  two  \rars  experience  working  in  an  alternative  education  setting 
required  L mversitv  teaching  experience  and  an  established  or  verv  promising  rcseaivh 
funding;  publication  record  desirable 
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Sarah  Lwrencf  Collkt- 

>e:tor  Dance  Prcora™  $a^  Law-e-ce  Cci-ege  .$  seex  a* 
.niemationaiiv  recogn^eU  ar:  s:  c're'a:  v * ana:?'" : 

experience,  wno  nas  been  actively  teacn^g  oertormno  and 
choreographing  to  assume  artiste  .ea^sno  cf  me  Gance 
Program  beginning  September  1999  Tr.s  pos-non  enu-is  teaching 
techniQje,  composition,  cho'eograo'v  as  wp:.  as  assu^.ng 
'esDon$ib»i.rv  'or  unaerg'aa-ais  an:  g a:va*e  ievc  aeo^c-M' 
apm  nistration  Send  resume  a^emree  .ert-'sc*  reco'nmer.^v.f'n 
to  Janet  Halt),  Sarah  Lawrence  College,  Bronx  villa,  N.Y. 
10708  oy  Varch  15  1999  5ceenr-g  beans  •mmep.ate » rv.;t 
apc.«cat‘ons  w.  be  accepre:  uni 1 re  dc:  : c-  : U e* 


s ec~  7 rrr<nr*.  - ri  fmr  c>. 


Rancho  Santiago  Community  College 
District  in  Santa  Ana.  California  has 
openings  for  tenure  track  Assistant 
Professors  in  the  following  disciplines : 
Accounting,  Art/Digital  Imaging/Multimedia. 
English/ESL.  ESI,  Machine  Technology. 
Mathematics.  Economics.  Reading. 
Spanish,  and  System  Cataloger/Library 
Services;  salary  is  $34,81 7-$57,798/yr. 
Screening  Committees  will  begin  reviewing 
applications  March  8, 1999.  Please  contact 
714-480-7499  for  applications  & job 
announcements.  EOE. 


RANCHO  SANTIAGO  COMMUNITY  COLLEGE  DfSTIHCT  : 


PRINCETON  UNIVERSITY 

Art  Historian 

Chinese  An.  post-Han  Icnure-iuG;  auistan;  proicssoi  o:  il 
funding  permits,  a semor-irvri  appointmen:  ''trencth  in 

paiming/cilligraphv  mdor  Buddimt  in  desired  Phi)  «tnd 
teaching  experience  required  i.onmi'mrnt  to  undergraduate 
ind  graduate  teJtn  ug  essentia.  indkiie  whether  jpp.vimr  lor 
junior  or  senior-rank  position  .vnd  C \ . and  u*r  un  ur-tank 
•ippinaro*.  related  publications  and  ihrer  lettetv  of 
recommendation  m Yosliuki  Shimizu,  Chinese  Search, 
Department  of  Art  ind  Archaeology,  10S  McCormick  HalJ, 
Princeton  Lnrvxrjitv.  Princeton,  NJ  08544  Appi.^ti«mv 
Will  oe  reviewed  heginmrc  Mar,;.  1 1 1 A\  I Of  \VM  \ 
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□coTrnnv  a\/an  ari  F 


Ftarida  .State 


The  Runoa  Nile- ; ruvwsitv  is  cl  ossified  is  a Krsearcn  1 1 rumitv  fy  i>  i,  meae  foimai5«.rt  it  r The*  Mrananrent'4  lc jehsne  uvi 
is  idled  in  irwr  Male  Lapiiot  The  G >>.ece  cf  Education  has  a i-  r.j  and  rmjred  history  is  tne  stoind  iiunded  uale*  in  ihe 
' nnvrsitv  The  institution  and  live  unit  told  numerous  accreditations.  TV  advanced  graJuate  and  rescan  mission  is  central  to  the 
Giilevte  with  21  doctoral  degree  pc.  cams  [ imgraduite  education  and  me  cruxvrauve  improvement  ot  K 12  educac  r.  are  essen’jal 
toll*  mission. 

The  (foVv*  see^  accomplished.  motivated.  entnuaasuc.  and  energetic  candidates  b r the  foLowmg,  ten  pnsuons 

ASSISTANT  PROFESSOR  - A DUET  EDUCATION  (tenure-earning) 

TV  Ikpanmtni  d EH-jcabonai  foundations  and  ft.  y Studies  is  searcrong  br  a faoutv  member  in  the  .Uoit  mu  Continuing 
Education  cnuaaie  program  win  specialization  m Human  Resource  Development  t corporate  and  pudic  HHa  ointr.uirg 
pntessic-nai  education)  and  forfcforce  UewJopment  i school -to- worn  transitions,  workplace  literacy ) to  teach  related  graduate  and 
undergraduate  courses,  cureluct  applied  research;  and  assist  with  die  programs  assoaated  field  protects  Minimum  qualifications 
include,  timed  doctorate  in  aduit  educauon  or  a doseK  related  field  leitiisnR  will  indude  but  not  tk  limited  to  courses  in  human 
resource  dereiopmem.-saiT  training  adult  learning.  senoot-tob  transmatt.  reined  poiicv  and  researen  issues  and  foundational  aduit 
education  topes,  Unman  responsibrnses  include  advising  graduate  students  sen-trig  on  and  chainnc  dissertation  oimmittres.  Fnor 
«rtt  eminence  r.  HRO  and  aduit  eCjaticn- related  contexts  is  desirable  as  »eil  as  a commitment  to  wooung  wuti  acuit  part-time 
st-iknts  and  Uiretv  populations  aru  a denx-nstrated  interest  in  field  proiec*.  Jevticpment  ml  researen  ptneratiun. 

Send  application  paexage  in  Dt  Peter  Easton.  Chair,  Adult  Education  Search  Committee,  Department  of 
Educational  Foundations  and  Policy  Studies.  J06  Stone  Building,  College  of  Education.  Honda  State 
Inivtrsity.  Tallahassee.  FI  525064451  for  funner  irttormatien.  cc-mact  him  a:  fix  siiWH-H'ibl  or  e-mii 

easmnts  ak.tsu.edu. 

ASSISTANT  PROFESSOR  - EARLY  CHILDHOOD  EDUCATION  (tenure-earning) 

The  Department  of  Eduationai  Theory  and  Practice  is  searching  br  a facum  member  m an  Earh  Childhood  Education  program  that 
gaits  Bachelors  Masters  Educational  Specialist  and  Doctoral  degrees,  pn-gram  ts  for  are  ? to  grade  * remfcaaoa  fosition  requires 
reaching  graduate  and  undergraduate  courses  in  eanv  childhood  education  in  a field-based  program  advising  graluate  students, 
directing  students  m graduate  research  protects,  service  on  departmental.  o-iiea  ana  unnww  commutes  sjptrascfl  ot  held 
expenenos.  involvement  and  seme?  to  the  duidhood  communin’:  pursuing  a research  program,  participate  in  grarwproposu 
witting.  scholarly  publication.  Minimum  qualifications  indude  earned  doctorate  m Eartv  Childhood  Eduction.  l^eiopmentai 
fcvcVugv  i.hild  [kNei-'piTient  i-r  rented  fields,  candidate  must  hare  s.  j-_:ican;  rntcssronai  and/or  lcademic  experience  rented  t 
■ -ne  -if  ine  Fjrtv  uhiidhood  Elucatiun  oumauum  areas  tnree  sears  rnu  experience  learning  voung  ciuidren.  evidence  <•:  n ->n- 
ptng  researcr.  pmgram.  wliingnes  to  wrttaxjperibreh  in  cn-tegia:  erwrava 

MiJ  optica  non  packs?*  to  Dt  ChaHes  Wolfgang,  Chain  Early  Childhood  Education  Search  Committee. 
Deportment  of  Educational  Theory  and  Practice,  115  Stone  Building,  College  of  Education,  Florida  Stale 
University.  Tallahassee,  FL  52506*4457.  for  further  mfonnatm  contact  him  at  ^0-b+*-v*$8.  fix  ?50-644-"7b  or  e-mail 
wii'gang(3ooe.fsuedu. 

ASSOCIATE/R1L  PROFESSOR  - EDUCATIONAL  LEADERSHIP/ 

VOCATIONAL  EDUCATION  ADMINISTRATION  (tetture-eaming) 

Ihe  Department  ri  Educational  Leadership  is  seaimng  for  a faculty  member  in  the  Educarionad  LeaderahipVxaaonal  Dixauon 
Wmimstruion  pmgram  responarxe  for  preparing  individuals  to  assume  executive  level  positions  and  other  leaderamp  roies  m 
unitersiDes,  departments  of  educaaon.  industn.  pouo-maiung  a^naa.  scads  and  school  districts  Resoonsibiliaes  are  teaching, 
research,  rw  smice  in  a program  mat  grants  Masters  boeaalists  Lector  ot  Ldaation  ana  Doctor  of  Philosophy  aegreo  i learning 
mav  laiude  but  a»t  be  limited  u r.  -*ses  in  wapunai  education  aomircstrapcn  poiicv  anansis  commumh  relations  personnel 
kiministruion  ana  iinanre  >g  eiuasoni  Requirements  evidence  'H  a reseireh  lsiaia  and  substantial  pubficatton  reonra  in 
Vcmctnoi  fixation  Aimimstracon  evidence  ot‘  oompeteae  as  a leaner  and  advisor  «fxing  with  craduaie  student  with  varving 
backgrounds  owraaih  in  the  area  a directing  thess  and  dissertations  expenenct  in  school  districts  that  mav  range  frx>m  general 
Aimimstrauon  in  distort  offices  to  c. rector  of  vocaix-rii1  education  h.-unieda  J general  tiieort  and  practice  in  ecurati'Viai 
-radeTsrep  vrcatxinai  educaiK»naj  administration  kr>  Pledge  m a suoacve  area  sucri  as  poiicv  anahsis  community  relations, 
personnel  administration  or  finance  cf  education:  advising  graduate  st’jiiints.  semne  on  dissertation  committees  oonductmg 
nseaten  priding  service  to  uie  edicatinn  enmmumr.  Minimum  oua-Utcacons  include  earned  A<mie  with  an  emphass  in 
veativoi  euoatiorveuxac.m  acm.rcstration  provide  evidenre  <t  tveptionaj  prnmae  as  an  iradtrr.K  m a mior  unttertin- 
krrr<»nstorj?  'eikrsmp  ar-utv  'Sk  ne.J  <i  wcati-mi  education 

Vnd  ar<Mication  package  to  Dt  Judith  Irvin.  Quit  Educatfond  LendmhhvNocabonjd  Education  Administration 
Search  Committee.  113  Stone  BuUdiog,  College  of  Education.  Florida  State  University,  Tallahassee,  FL  32306- 
4452  Fe  further  inr-rniatxm.  contact  tier  at  X^O-M+^-h'  fax  x5Wvh-LSS  or  e-mail  mints akLfsudu. 

ASSISTANT  PROFESSOR  - EDUCATIONAL  PSYCHOLOGY  (temire-«rnin^ 

The  [vparsnent  n|‘  Fdxationul  Researen  u seaictung  k>r  a faoiltv  member  in  the  Educatiorui  Psychology  program.  Risnonstbilities 
-ncluie  teaching  urviereraauaie  na  caduate  courses  in  educational  psvcnotoqv  related  to  learning  and  maruawn.  amaucting  i 
program  rt  nseareh.  engaging  m vmce  in  the  unHmatv  and  protessmn.  Manimum  quanfiations  mciudr  earned  dnckxaie  m 
educational  psvcrrfogy  or  cnselv  rciated  field  required  Preierence  pven  to  candidates  with  interests  and  expertise  in  teaming  ai>i 
manictm  soai  bases  ri  Iraming  or  engraovr  dewiopmem  and  quaiuaim;  research  methodalogv.  Candidates  should  demonstrate 
potential  k*r  sctwlartv  achietement  a.v,  me  afiim  yxrnre  extemi  hinding  it  research  pn-iects. 

vnd  .vr-ii:alii.n  ra^iuwe  t-  Dt  Harcy  R DriscolL  Educational  Psycholofy  Search  Committee.  Dcpartmmi  of 
Educational  Research.  50‘?  Stooe  Building,  College  of  Education.  Florida  Stale  University,  Tiilahaucr.  FL 
32306-44S5.  for  further  irjunnaojn.  rontact  her  ai  x5u-6+*-»rrr*  fax  xxus+^.jr'f-  r.r  e mail  mdnscr-K^mailertsuniu 

ASSISTANT  PROFESSOR  • EDUCATIONAL  TEQINOLOGY  (tenure-earning) 

The  IVrartmert  nr  Educational  fo  * irch  is  Starchine  tor  a taculh  memtvr  in  the  Instructional  Sxtems  program.  Responsibilities 
'uute  lisiot  an  tntmducvifN  uroentokiiate  course  in  educaiitjnaJ  technui  «v  and  work  »ith  graduate  students  to  teach  to?  course, 
teach  graduate  courses  in  tachnotogv  applications  in  education  and  training,  provide  leadership  and  support  Fir  the  advancement  a 
’.•chnni-cv  wKuuns  in  pre-srrvice  rw  in  service  teacher  ftijcaa^r,  j.^jct  ana  p.dish  res-arcn  reined  to  learning  ana 
•ujcac-TiOi  trcnnoKisf.  uPiistinn  uvi*  na  auvet  cxuaie  sfjOerri  'Unar.jni  qualifications  incude.  ioctorate  loompieteci  fiv 


xceust  in  Hdijcatiunai  reclinnko  instruct!. mu  sstems  < reiiird  ivp.inc.  with  a srkaanutv  n .n  toe  arpiican-xi  a 
lecnnuwcv  m toe  teacranc  ana  ;cammg  process  onenencre  in  teaching  in  toe  .mm  educational  technoii^v  in  teacher tUuaaor 
programs  at  the  utuertraduaie  ax  graduate  iewi  evidence  d roxucting  inqum  ax  p-jtf.shing  in  an  area  related  to  education! 
tecrnotogv.  experience  in  usng  mteraaivre  tedincsicv  m euaci’i.-n  and  m toe  d*ign  xx  Jei;vw\  of  mstructwre 

>end  appneatiun  patKage  to  Dt  Robert  Rebct  Educational  Technology  Search  Committee.  30”  Stone  Building. 
College  of  Education,  Florida  State  University.  Tallahassee.  FL  32306-4453.  for  further  information,  aintaa  him  a 
fix  or  e-maii  reisers  edres.fsieau 

ASSISTANT  PROFESSOR  - ENGLISH  TO  SPEAKERS  OF  OTHER  LANGUAGES  (tenure-earning) 

The  Department  of  Curriculum  IX  instruction  is  searov.ng  for  a t acuity  memner  in  ;ie  Multilingual V.ulticuituni  Fducaeor 
program.  Candidate  should  be  prepared  to  teacn  in  the  areas  it  ESL'31  metnuds.  rSOL  in  the  content  areas,  and  testing'evajuitin; 
ai  both  undergraduate  and  graduate  ievtls.  help  buiid  undergraduate  programs  tor  Iv -12  teacnen  who  must  become  endorsed  in  ^01 
in  Honda  and  strengthen  the  doctoral  and  masters  degree  programs  Ability  to  leadiin  some  a the  following  areas  is  also  anticipated 
applied  linguistics,  second  language  reading,  anl  div^stv/multinilturaiism  Minimum  qualifications  inaude  earned  doctorate  if 
.Applied  Linguistics.  1ES0L  SLA.  or  rented  fields,  demonstrated  expenence  ir.  K-T2  fM  teaching,  evidence  ot  strong  research  agex; 
m language  related  areas  with  expeneriie  ronducting  quantitative  reseixn  strong;'  prei'erreu 

Send  application  packaa-  to  Dt  Frank  Brooks.  ESDI  Search  Committee.  Department  of  Curriculum  ar.: 
Instruction.  209  Mihon  Carcthers  HaiL  College  of  Education,  Florida  State  Iniversity,  Tallahassee.  FL  32306 
4490.  for  further  information,  contact  him  at  tv50-t>-H-  *2iO  or  tax  ,sS0-f>H4SS<i  or  e-maii  ihrofikst? garnet 3cns.1su.aiu 

ASSISTANT  PROFESSOR  - INTERNATIONAL/ 

INTERCUITURAL  DEVELOPMENT  EDUCATION  (tenurf  naming) 

Tv  ftepartment  <i  Educational  foundations  and  Mo  Studies  is  searching  fa  a 'acuity  member  in  the  IntenuaonaMnteicuitura 
[>erelopment  Education  program  who  will  piav  a significant  roie  in  this  graduate  program  and  m the  undergraduate  teache 
education  program.  Responsibilities  ixlute:  teaching  courses  trim  among  tne  arnv  of  teacher  education  undergraduate  emuv 
Cunwuiy  taught  in  the  department  teactung  graduate  courses,  and  serving  on  Masters  ani  Fh.L  committees.  Principal  areas  o 
expertise  are  specialist  in  comparative  and  international  education  and  antnropa-x?  of  education,  with  a focus  on  muiucuiiura 
isues  in  education  !X  society  at  ianx  rd  women  in  cduc-ti-.-n  anl  derekvpmeni  uther  specializations  cf  interest  include 
educational  poiicv  and  the  politics  ot'educatioa  Pwerred  leaching  areas  ind  uie  education  ax  culture,  qualitative  research  methods 
wemen  and  education,  and  undergraduate  soaaj  founiatiom  of  education  Minimum  qualifications  include-  earned  doctorate  ii 
education,  amhropoiogy  or  reiaied  fields 

ynd  application  package  to  Dt  Steve  Klees,  Grain  Intemational/lntercuhuraJ  Devetopaem  Education  Scare! 
Committee.  Department  of  Educational  Foundations  and  Policy  Studies.  306  Stone  Building,  College  o 
Education.  Florida  State  University.  Tallahassee,  FL  32306-4451.  for  further  information  uxi  mm  contact  him  at 
fix  8^CMvH-i)4Ul  or  e-mail  skieest?  garnet  acns.fsuedu 

ASSISTANT  PROFESSOR  - MATHEMATICS  EDUCATION  (tenure-earning) 

The  Department  cf  Curriculum  and  Instruction  is  searching  for  a lacuitv  memoer  in  the  Mathematics  Education  program  whet, 
responsibilities  will  induie.  teaching  a range  d content  and  method  a>urw  x>:  rro^ectr*  secondary  xid  middle  grade  texrhers  a 
vreil  as  courses  in  the  graduate  program-  supervising  field  experiences  and  stuiem  teaching  service  on  committees  at  depanmem 
college,  and  umwratv  lewis  and  in  ooltahoraiion  with  public  schools  Candidates  must  have  a commitment  to  teacher  education,  i 
excellence  in  teaching,  and  to  amoriued  scholarfv  acavitv.  opportunities  available  to  participate  in  ongoing  research  initiate  nei 
research  protea  and  apph  for  funding  Minimum  qualifications  include  earned  doctorate  in  Mathematics  Education  with  a stron 
graduate  mathematics  component,  documented  evidence  cf  3ccnmplishment  in  teaching  research,  and  service,  at  least  three  reai 
of  expenence  teaching  mainenutics  at  the  miiiie  grades  or  riigh  school  level,  experiences  with  educational  technology-  an 
multiculturai  education  are  highly  desirable 

.vnd  application  parka#  to  Dt  Nonna  Presoteg,  Gialt  Mathematics  Education  Search  Committee,  Department  o 
Curriculum  and  Instruction.  209  Milton  Car-others  Hall  College  of  Education.  Florida  State  University 
Tallahassee.  FL  32306-4490.  for  :unner  trjirmation  contact  her  at  ■WI-N4-M.T  fax  ''^•h-ISKO  nr  e-nu 
Tiwrect?  gameLacnstsueOu. 

RU  PROFESSOR  - SPORT  PSYCHOLOGY  (tenure-earning) 

The  IVrartrnem  of  Eduoaivnaj  Research  Educational  Psvchoiogy  program,  u searching  for  a faculty  member  with  expertise  in  th 
rea  cf  spirt  psvcno;uc«  Kescorabiiice  mcinie  direction  of  graduate  student  toeses  and  dissertations,  teaching  eucuate  levet  sjwi 
psychology  rourses  and  c ^Kuting  to  undergraiuate  educational  psvchologv  irbtrocti  m Mtmmum  qualifications  include  eame 
Jnctnrate  in  ftvehr-iogv.  bp<-r.  Nnence.  Physical  Education  or  related  area  with  an  cmphisis  on  sport  psychology,  evidence  rf  hie 
sdioiajh  achievement  ar-ilitv  to  attraa  graduate  level  students,  and  wrairc  external  fining  tor  relevant  resexrca 

vnd  arcuicitiori  package  to  Dt  David  Pauyyaan,  Chair,  Sport  Psychology  Search  Committee,  Department  c 
Educational  Research.  307  Stooe  Building,  Colley  of  Education.  Florida  State  University,  Tallahassee.  F 
32306-4453.  F>r  further  mformation. a r/rart  him  at  fix  ,,i  e-mau  pargmudv? lsiisu.edu. 

ASSISTANT  PROFESSOR  - SCHOOL  PSYCHOLOGTVCOUNSELOR  EDUCATOR  (tecure-earning) 

Th?  Deprtment  of  Human  vrvices  an>j  Studies  is  searching  for  a faculty  member  tn  die  ticbrol  Psychology 'Counselor  Educate 
program.  The  faailh  member  s expected  to  oomnbute  to  the  EdS  program  in  Ntivxjl  ftvcnofogv  and  tne  .sfN- accredited  llil 
program  m Urtibined  Oxinseiing/Sdiooi  Psychology  as  well  as  Orttohute  either  to  a G iRE-accredited  MS  program  i 
KchabiLtation  Counseling  cr  LACK EP- accredited  programs  m Giunselmg  vLarecr  uiunvunc.  Mental  Health  uiunseltng  or  tichw 
G-unsding)  Succes3uJ  applicants  must  be  license-eligible  as  a School  Ihxtnoioost  in  live  Mate  ot  Honda  and  show  evideno?  ■ 
commitment  tn  licensure  or  certification  as  appropnne  in  either  Relubilitati'vn  or  i/»uny.mg  show  evKjena*  ot  applied  skills  ar 
the  potential  for  programmatic  research,  teach  at  the  graduate  lerel  provide  rourwiing  supervision  Minimum  qualificatior 
i.'toluk  timed  doctorate  in  School  Pr.chology  demorotnued  evutner  <4  succesaut  teaching  evidence  rt  an  nn-pamg  rwarc 
rxram  willingness  i vurtc  cxpinoviv  inanl-toai  endeawirx 

ynd  ^plication  packaa  to  Dt  Frances  Prwtti.  Chait  School  hycholofyA^ounselor  Educator  Search  Committei 
215  Stone  Bu tiding,  College  of  Education.  Florida  Suit  Uniwrstty.  Tallahxssee,  FI  32306-445S.  for  informant 
orfiua  her  ai  fix  rr  e man  prevails?  roe  tsued  i 

\opiicamvns  for  ail  potions  will  close  on  februatv  T 1999  Gimpleted  pocuars  wo[  ut  jje  a Uttrougn  letter  cf  appicaoo 
i-cumenting  mutest  and  qimifvcaaons  a oirrem  r.ta  sampie  puffiatmas  tran-cnpi  names.  oilresAi  rva  tr.rr!»>ne  numben  i 
fro  na?rcncis  vnomr.  be  aouctoi  Ai  (v^iti^iswii  Sr^n  no  law  than  Alcxj  i-w 

Thr  flnnda  Stale  / mte mrt  nr  an  equal  opportune:  affirmatut  action  tmplen  et  Librae  and  (tender  dnenxh  u 
important  to  us  and  ut  stmngiy  encourage  women,  minorities  and  indtrufuals  with  disabilities  to  appiy 


DIRECTOR 

Cantor  for  Teaching  Excellence 

T*e  jr-ve'Sitv  cf  Ma-ne  seexs  appears  *r  *ree  pcs-tion  c- 1 ~:\o'  c*  re  new  Cere'  V Teacnrg  Excellence  Tne  D-rector  w ■ se've  as  r=e  11 
I nucieus  c*  ne  n ew  Center  witn  resocns  c.  tv  ?or  oeveiop  r.g  an  dense'  rg  its  programs  Tne  gca<s  of  tne  Center  are  to  mama " a s'/cng  tqCwS 
cn  teacnmg  excellence.  to  neip  mercers  c»  r-e  faculty,  g'acjate  students.  ano  oro^ess-ona's  improve  and  up03'e  tnec  tear  sx.  <s.  :c 
promote  experimentation  witn  new  teacn.rg  teenmaues  ana  memoao'cg  es  ana  to  constitute  a ft-  ”>  for  oiscussmo  teacnmg  ex:e  ere  a^o  L 
snaring  iaeas  “he  Director  w.r  a;so  worn  c<ose;y  w;tn  tne  Executive  C 'ectO'  of  ir.rormapon  Technology.  who  nas  leaoersn-p  resconSjD-'.Tv  for  [j 
tne  use  of  d»g  ta*  technology  m educat-ra1  c'ccra^s  Mur  e#  tne  wc-x  s*  re  Certer  wvi  oe  accompJisneo  cy  means  of  wonesners  semmars. 
irtemsnips  ano  maviaw  constat  c“  *■£  C *e::r  * i re:r*.  :c  re » :e  ??c»cst  fr  ^nce'g'ap^ate  E:jca:>c'  J 

Required  Qualifications 

• Masters  degree 

• Substantial  college  teaming  experience 

• Significant  experience  in  a teaching  excellence  program  v mitiati, r 

• Knowledge  of  the  research  related  to  teacn.ng  ana  teaming 

• Demonstrated  excellent : nmumcation  ana  organizaTiona:  sktliv 

• Demonstrated  leadership  skills 

• Demonstrated  ability  to  went  witn  d.verse  a-c  jds  across  campus 

Preferred  Qualifications 

• Earned  doctorate 

• Significant  administrative  experience  in  higher  educator 

• Success  in  obtaining  grants 

• Demonstrated  famdiaritv  witn  instructional  technolog  • 

j founded  m 1865  the  University  of  Ma.pe  s the  State  s lana-oran:  ar:  sea  orant  institution  Today  the  1200-acre  campus  .$  tne  Site  cf 
a modern  university  with  five  colleges  a ar3Gjaie  scnoc.  a^a  m:re  man  80  acaaemic  programs  Tne  university  has  app’cximatei» 

| 7 QOO  undergraduate  students.  2 000  graduate  students  and  60C  facu-iv  mempers  As  tne  flagship  campus  of  the  University  cf  Maine 
System,  the  Un.versity  is  responsible  ter  orovidmg  mgn  Qjautv  education,  research,  and  service  to  the  citizens  of  Maine 

This  is  a fiscal  year  (12  month)  appointment  available  Ju't  1 1999  Tne  review  cf  applications  will  begin  on  March  15. 1999  and  wlf 
continue  unt'l  the  position  is  filled  Suomit  a letter  of  interest,  resume  a statement  of  philosophy,  and  at  least  three  recent  letters  of 
reference  with  telephone  numbers  fc  Chair,  Director  of  Teaching  Excellence  Search  Committee,  5703  Alumni  Hall, 
Suite  201.  University  of  Maine,  Orono,  ME  04469-5703.  Piease  direct  inquiries  to  Douglas_Ge!ina*@umit.maine.edu. 

The  University  of  Maine  is  an  Affirmative  Achon/Equal  Opportunity  Employer  and  provides  reasonable  accommodations, 
upon  reouost  to  enable  applicants  with  disabilities  to  participate  in  the  fob  opportunity  process 


: 
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HUNTER  COLLEGE 

OF  THE  CITY  UNIVERSITY  OF  NEW  YORK 

Ml 

- ; ■ • ••  • 

CENTRO  DE  ESTUDIOS  PUERTORRIQUENOS  1 

ASSOCIATE  OR  FULL  PROFESSOR  | 

The  Centro  de  Estudios  Puertorriquenos  is  a major  CUNY  research  institute  housed  at  Hunter  College.  For  25  years,  it 
has  pursued  an  interdisciplinary  intellectual  agenda  that  is  grounded  in  the  Puerto  Rican/Latino  community,  answers 
to  the  community's  research  needs  and  nurtures  its  strengths  and  potentials.  The  Centro  publishes  a journal,  working 
papers  and  other  publications.  The  Centro  Library  and  Archives  houses  the  principal  Puerto  Rican  research  collection  in 
the  United  States.  The  Centro  also  coordinates  two  academic  exchanqe  programs.  It  has  a full-time  staff  of  ten  and  a 


the  United  States.  The  Centro  also  coordinates  two  academic  exchange  programs.  It  has  a full-time  staff  of  ten  and  a 
total  annual  budget  of  $1 .2  million. 

The  Director  leads  the  Centro's  research  and  service  operations'  establishes  Centro  policies  and  helps  to  formulate  the 
Centro's  interdisciplinary  research  agenda.  The  Director  is  expected  to  participate  in  research  activities.  The  Director  also 
represents  the  Centro  publicly  to  oil  relevant  constituencies. 

Candidates  must  have  on  interdisciplinary  understanding  of  the  Puerto  Rican  experience,  a history  of  involvement  with 
Puerto  Rican  community  affairs  in  the  United  States.  Requires  an  earned  doctorate  within  fields  such  as  the  social 
sciences,  education,  law  social  policy/work  or  the  humanities  appropriate  to  the  Centro's  research  program,  and  be 
fully  bilingual  in  Spanish  and  English.  Teaching  experience  and  a current  tenured  academic  appointment  is  preferred. 
Experience  with  the  governance  of  public  higher  education  affairs  is  desirable.  Experienced  in  fundraising  and  grants 
management  essential. 

HOW  TO  APPLY:  Applicants  or  nominees  should  submit  o curriculum  vitae/resume  of  relevant  experience,  and  the 
names  of  three  references.  In  addition,  applicants  may  send  a letter  summarizing  their  qualifications  for  this  position 
SALARY:  Associate  or  Full  Professor  rank  housed  in  an  appropriate  Hunter  or  CUNY  academic  department.  Professor: 
$51,861  - $80,318;  Associate  Professor:  S41.780  * $66,837.  {Solary  within  contractual  guidelines  supplemented  by 
administrative  title  remuneration  of  $7,670).  Initio!  appointment  of  2 • 3 years,  renewable  upon  satisfactory 
evaluation.  Twelve  month  work  calendar  The  Centro  Director  reports  directly  to  the  Provost  of  Hunter  College  Position 
available  9/1/99. 

SUBMIT  APPLICATIONS  OR  WRITTEN  NOMINATIONS  BY  MARCH  1,  1999  (OR  UNTIL  THE  POSITION  IS  FILLED)  TO 
CHAIR,  CENTRO,  DIRECTOR  SEARCH  COMMITTEE,  OFFICE  OF  HUMAN  RESOURCES,  El  502  HUNTER 
COLLEGE,  695  PARK  AVENUE,  NEW  YORK,  NY,  10021. 

An  Envoi  Opporiunity/Affirmotivc  Attm/IRCA'Ameruam  I Viih  Disabilities  A(t  Employer 


UNIVERSITY  Or  I 


WISCONSIN 


MADISON  i 


DIRECTOR  OF  UNIVERSITY 
RESEARCH  PARK 

Organized  in  19M.  the  Inrverstiv  .>f  IXLVjonsin-.Midivms  iniversitv 
Research  Park  UUP)  is  a separate  nonprofit  entire  that  develops  land 
and  lease,  it  to  mmpames  interested  in  maintaining  dnw  contact  with 
the  university  community  The  parks  pnmat\  mission  is  to  sene  as  a 
conduit  tor  transferring  technologies  from  the  campus  to  tne  private 
sector  hr  the  mutual  benefit  of  all  It  pnmdt*  an  atmosphere  custom- 
desimed  to  nurture  a productive  combination  of  economic  and 
technological  development  The  ITU’  is  home  U>  Uisonnsin 
ormipam*  and  operates  on  25o  acres  Lurrentb  there  are  ’s  buildings 
totaling  SItIAkj  square  feet  in  the  tUI*  More  information  about  the 
l nnwatv  Research  Park  can  be  acces. 

http://www.wisc.edu/uir/UW  researchpark.html  j 

Tile  director,  who  reports  to  the  lU-Madison  chancel k-;  a responsible 
h*  directing  die  I'nnmitv  Research  Park,  including  the  MaJis.n 
Oimmumh  V>  tower,  and  serves  as  staff  to  the  parks  corporate  trustees 
Principle  duties  include:  Inmate  and  participate  in  the 
planning  and  advise  the  chancellor  and  other  appropriate  auth. miles 
I both  uitmn  and  outside  the  universm  on  1 ) The  future  nevus  < tlu 
Inremire  i *arch  l*aik  2)  The  potential  creation  or  a ivw 
technology  park  and  incubator,  and  3)  The  completion  ut  a land 
reacquisition  project  adiacent  ui  the  existing  park  property  Vbiv  the 
chancelk  ir  on  oilier  potential  non-academic  real  estate  enterpnses.  such 
j is  tne  creation  of  Real  Estate  iJewlopment  Corporation  entities 
j recommended  in  the  September  19T  report  of  the  l than  Land  Institute 
arid  sene  is  a member  and  stiff  of  the  unnersiiv  s u>uncii  on 
Techre.iiogv  Tranter 

Major  qualifications  for  this  position  include:  acnllejy 
degree  and  graduate  degree  in  business  or  public  administration 
financial  management,  law  real  estate  or  related  fields,  or 
a>nresp<  inding  job  experience  in  these  areas  experience  in  or  evidence 
of  skills  required  for  the  management  of  a real  estate  related  enierpn* 
such  as  a l mvvrettv  Research  Pari;  a o*mmercial  real  (State  park  or  a 
teal  estate  development  - actrvuv  designed  to  achieve  technology 
venture  commercializin',  n demonstrated  ability  to  plan  and 
| impiemen:  complex  enterpn«.  with  an  understanding  of  the  business 
dereiopmeni  pmcess  the  mle  « management,  capital  mariei  strategy, 
i techre.-ioccil  devehipment.  and  operating  l.icah-m  and  physical 
fa-Liitito  in  a*mpanv  success  kre^ledpe  and  understanding  of  thf 
•iperation  •<  research  universities,  prderahlv  obtained  bv  unnersitv 
admimstratur  evpenena-  evidence  ot  successful  pcrsoiu! 
manaament  skilLs.  including  wntteti  and  verbal  aimmumcati  >n  are! 
the  ability  tosuirervise  and  delegate  t»  tsuhlish  and  achieve  u>alv  aixi 
t* » devek  p and  Secure  staff  organizatu  >r. 

The  ptfiin  >n  will  |*  available  1 lub  19^  Applications  and  nominations 
j must  he  received  bv  Jo  h*bruarv  to  ensure*  o nisi  derat  mi  later 
3p(*iicaii  .re*  and  nommatiores  mm  also  he  cuasulerexi  Tlie  vaith 
ommittee  partiojlariv  enaiurapo  applications  and  nominauoas  of 
women  and  persons  uf  undemepresented  groups  Applicants  should 
include  a current  cumculum  vita  and  onvr  letter  that  addresses  bv 
their  strengths  match  lire  qualificauuns  br  the  {KR!ti*.n  anJ  wiui  the* 
j seeaschi!tenjjt5and*iji{y)rtuniiitM4  the  position  as  vrei!  as  uy*  names  ; 
ajkJ  adorer  ot  vre  references  C.andidat»  will  be  intormed  bf  re  J 
reterenct^  are*  contacted  Pleise  note  that  urvi*r  V.  i<consin  statute  t!>e 
narne^  .<t  nominees  and  applicants  wli . expliai1'.  requesi 
a.rJidentiaiir*  will  not  be  miie  public  However  the  uimvrsrv  n 
rv-qum-lt  >n  i.*ase  the  names  i the  finalists  uf«.  will  he  interview"!  b 
the  efianu  .i-  r submit  applicalxnts  and  nnnnualions  t. 

Professor  Kerrs  D.  Vandell 
Search  and  Screen  C ommittee 
for  l 'diversity  Research  Park  Director 
l mversity  of  Wisconsin- Madison 
500  Lincoln  Drive,  133  Bascom  Hall  j 

Madison.  W I 53706 
(608)  262-9337  ! 

Fax:  (608)  265-5728 

hu  ( nnrnm  <»(  Hiv<  f.rjviii  A 
.v  u’U  Luuul  Uppi  t.mpi:".:  r 


Dean  of  the  School  of  Education 
and  Professional  Studies 

Central  Connecticut  State  University  invites  nominations  and  applications  for  the  position 
or  Dean  of  the  School  of  Education  and  Professional  Studies.  A comprehensive  state  university 
Central  Connecticut  State  University  is  located  in  the  Hartford  Capitol  Region,  with  convenient 
highway  and  public  transportation  access  to  New  York  City  and  Boston.  CCSU.  established  in 
1849.  is  the  oldest  -and  in  many  ways  the  newest  - public  institution  of  higher  education  in 
Connecticut.  The  University  offers  a broad  array  of  liberal  arts,  science,  and  professional 
programs  that  lead  to  Bachelor's  degrees.  Master’s  degrees,  and  6th  Year  Certificates.  Academic 
departments  are  organized  within  Schools  of  Arts  and  Sciences.  Education  and  Professional 
Studies.  Business,  and  Technology.  With  9100  undergraduate  and  2500  Master's  level  students, 
CCSU  is  the  largest  institution  in  the  four-campus  Connecticut  State  University  System. 

The  School  of  Education  and  Professional  Studies  is  searching  for  an  outstanding  leader 
with  the  vision  to  assist  the  School's  efforts  to  move  into  the  next  century  with  a major  focus 
on  student  learning.  The  Dean  is  the  chief  academic  officer  of  the  School  and  reports  directly 
to  the  Vice  President  for  Academic  Affairs.  The  successful  candidate  will  be  expected  to  provide 
vision  and  leadership  in  the  planning  and  delivery  of  high  quality  in<  uctional.  research  and 
seivice  programs.  The  Dean  is  accountable  for  administering  the  School's  resources  and 
curricula  to  achieve  the  mission  of  the  School  and  the  University. 

The  School  of  Education  and  Professional  Studies  includes  the  departments  of  Health  and 
Human  Service  Professions,  Educational  Leadership.  Physical  Education  and  Health  Fitness 
Studies,  Reading  and  Language  Arts.  Special  Education,  and  Teacher  Education.  The  Dean 
serves  as  the  official  head  of  the  university's  NCATE  accredited  teacher  preparation  programs 
and  other  nationally  accredited  programs.  The  School  has  developed  a large  Professional 
Development  Schools  network  with  schools  in  the  Hartford  metropolitan  region.  Instruction  is 
offered  through  the  6th  year  certificate  level.  There  are  approximately  135  full-time  and 
adjunct  faculty  and  1430  undergraduate  and  1060  graduate  students  in  the  school. 

Qualifications  for  the  position  include  an  earned  doctorate;  a record  of  academic  excellence 
in  teaching  and  scholarly  activity'  sufficient  to  achieve  tenure  within  a department  in  the 
school;  a record  of  outstanding  leadership  and  administrative  skills;  budgetary,  planning,  and 
fiscal  management  experience;  3 commitment  to  public  education  and  to  NCATE  and’ other 
professional  national  accreditation  standards:  a record  clearly  demonstrating  a commitment  to 
participatory  decision-making,  diversity  and  affirmative  action.  Preference  will  be  given  to 
candidates  with  evidence  of  experience  and/or  public  service  in  schools  or  other  professional 
settings;  experience  in  grant  writing:  experience  and  commitment  to  Professional  Development 
School  networks;  a knowledge  of  collective  bargaining.  Credentials  and  experience  substantially 
comparable  to  the  above  will  also  be  considered. 

Deadlines:  Nominations  must  be  received  by  Februaiy  10.  1999.  Letters  of  application  must 
address  the  qualifications  and  be  accompanied  by  a curriculum  vitae,  a statement  of  educational 
and  administrative  philosophy,  and  the  nar  es.  titles,  addresses,  and  telephone  numbers  of  three 
references.  Although  letters  of  application  received  before  February  15.  1999.  are  best  assured 
of  full  consideration,  the  position  will  remain  open  until  filled. 

Address  letters  of  nomination  and  application  to:  Dr.  June  B.  Higgins.  Chair,  Dean  of 
Education  and  Professional  Studies  Search  Committee,  Office  of  the  Dean,  School  of  Arts 
and  Sciences,  Central  Connecticut  State  University,  New  Britain,  CT  06050.  For  more 
information  about  CCSU  and  the  School  of  Education  and  Professional 
Studies,  visit  the  University  web  site  at  www.ccsu.edu. 

CCSU  aggressively  pursues  a program  of  equal  employment  and  •' %— 
educational  opportunity  and  affirmative  action.  Members  of  all  underrep-  H\  /JBv 
resented  groups,  women,  veterans  and  persons  with  disabilities  are  invited  fv  V [■  \W  J. 
and  encouraged  to  apply. 


lUr/rr  MANCHESTER 

m UAWJMTV  ’ECMNICAcLoUtyE 


Founded  in  1963.  MCTC  is  the  largest  of  Connecticut’s  Comm  umt>- technical  Colleges  It  sen.cs  about  9,000  students 
at  anv  one  time  MCTC  i>  in  the  process  of  building  a s»aie-of-ihe-an  :6  million  dollar  Lcamine  Resource  and 
Technologs  Center,  scheduled  for  completion  in  the  sear  2000 

Librarian 

Director  of  Information  Technology 

For  a cops  of  (he  wcancs  announcement,  including  minimum  qualifications  and  salary,  please  visit  out  website  at 
www.mctc.commnet.edu/per  or  call  <860i64'-6)53  Send  letter  of  intent,  resume,  transcripts,  and  the  names  of 
three  references  to 

Deborah  A.  Wilson,  Director  of  Personnel  and  Contract  Administration 
Manchester  Community-Technical  College 
P.O.  Box  1046.  Manchester,  CT  06045-1046 
Must  he  postmarked  no  later  than  March  10,  1999 

! O&AASKt/F 


Counselor 

ASSISTANT  PROFESSOR 

Queens  College.  CUNY’s  Counseling  & 
Auviscmcnt  Center  seeks  individual  to 
provide  short-term  psychological,  acade- 
mic. and  crisis  intervention  counseling; 
consultation/referral  to  mental  health 
resources;  develop/facilitate  student  sup- 
port groups;  assist  in  training  of/supervise 
peer  advisers;  supervise/evaluate  master's 
student  interns;  develop  initiatives/condu< 
research;  assist  in  evaluation  of  services; 
write  reports,  assessments,  grant  proposals, 

Required:  Doctorate  in  Counseling/ 
Clinical  Psychology  or  DSW.  NYS  licensi 
eligible,  4 yrs  relevant  exp.  Preferred: 
Higher  ed  exp.  Short-term  psychotherapy, 
or  case  work  exp,  & exp  with  diverse 
populations. 

Salary  range:  $32.062-555, 930,  based  o 
quals/exp;  good  benefits.  Twelve-month 
tenure-track  position. 

Send  resume  + names  of  3 references  by 
4/19/99  to:  Dr.  E.  McCaffrey,  Dir,  ^ ' 
Counseling  & Advisement. 

Queens  College. CUNY.  iTfj 

Flushing.  NY  1 1 367.  am  mam 

QUEENS  COLLEGI 


EL  CAMINO  COMMUN1T 
COLLEGE 

VICE  PRESIDENT 

Student  & Community 
Advancement 


FJ  Camino  College  is  .Kicpting  applications  for  the  Vic 
President  of  Student  Sc  Community  Advancement.  £ 
Camino  College  is  an  accredited,  public  two-vear  collet; 
in  sourhwrst  Los  Angeles  County.  This  is  a Distru 
leadership  position  reporting  Jirectiv  to  th 
Supennrendent/President  and  serving  on  hts  cabinet.  Th 
Vice  President  is  responsible  for  providing  overa 
leadership  in  planning,  directing  and  evaluating  1)  studen 
support  services;  2)  institutional  research,  planning  S 
development.  3)  non-tradmonal  education:  and  4 
enrollment  management  outreach  and  recruitmen 
services  in  a multi-cultural,  diverse  environment 

QUALIFICATIONS:  A Master  s degree  preferably  in  a fieli 
related  to  srudent  services  and  five  years  increasing! 
responsible  management  experience.  An  eatnei 
doctorate  and  knowledge  of  Education  iwodes.  Fcdera 
and  brar  law's,  and  current  practice  appropriate  t< 
student  services  is  highly  desirable. 

Closing  DATT:  March  17,  1999.  For  more  detailei 
information  and  a district  application,  please  contact; 

El  Camino  College-Human  Resources 
16007  Crenshaw  Blvd„  Torrance,  CA  90506 
<3101  660-3474  or  -3477 
Job  Hotline  (310)  660-3809 
Visit  our  web  site  a t:  http://www.elcamino.ccca.us 
EEO/AA 


^ OFFICES  OF  RESIDENCE 

& STUDENT  LIFE 

iffi?  Division  of  Student  Affairs 

-N>jo»io! & 

Bowling  Green  State  University 

The  Offices  of  Residence  and  Student  Life  at  Bowling  Green  State  University,  is  now 
accepting  applications  for  the  following  positions  for  1999-2000 

Area  Coordinator.  This  12-month,  live-on,  full-time  position  is  responsible 
for  the  overall  operation  of  an  area  of  undergraduate  residence  halls  which  house  between 
l .000  and  1.400  students  Responsibilities  include  the  supervision  of  office  clerks,  full- 
time hall  directors,  graduate  hall  directors,  and  hall  secunrv  and  desk  staff,  admtni  strati  on 
of  the  area  budget,  oversight  of  area  facilirv  issues,  and  the  coordination  of  area  judicial 
affairs 

Minimum  qualifications:  Master's  Degree  in  College  Student  Personnel 
Administration  or  related  field,  and  three  >ears  of  residence  hall  experience 
Salary  is  competitive  and  commensurate  v education  and  experience,  and 
includes  a furnished  apartment  and  board  plan  Full  benefits  package  available. 
Review  of  applications  will  begin  March  12.  1999.  and  continue  until  the  position  is 
filled.  Preliminary  interviews  for  this  position  will  also  be  conducted  at  ACPA 
t Search  V-008&9)  The  starling  date  for  this  position  is  July  1.  1999 

Area  Coordinator  (Greek  Affairs).  Responsible  for  the  administration 
of  all  staffing,  programs  raid  educational  services  for  the  University -owned  fraternity  and 
sorority  houses  Responsibilities  include  the  selection,  training,  and  supervision  of 
graduate  House  Directors  and  House  Assistants,  facility  management,  program 
coordination  and  development  for  organization  members.  Council  advising,  and  serving 
as  a liaison  between  the  Office  of  Residence  Life  and  other  University  departments 
Minimum  qualifications:  Masters  Degree  in  College  Student  Personnel 
Administration  or  related  field,  one  year  of  experience  with  fratemines  and  sororities, 
preferably  in  a residential  setting;  demonstrated  supervisory  experience,  know  ledge  of  student 
development  and  theory  and  practice,  and  excellent  interpersonal  and  communication  skills 
Salary’  is  competitive  and  commensurate  with  education  and  experience  Full  benefits 
package  available  Review  of  applications  will  begin  March  12, 1999.  and  continue  until 
the  position  is  filled  Prelimina.'y  interviews  for  this  position  will  also  be  conducted  at 
ACPA  (Search  V-007)  The  starting  date  for  this  position  is  July  1.  1999 

Residence  Hall  Director  This  12-month,  hve-tn,  full-time  position  is 
responsible  for  the  daily  operation  of  an  undergraduate  residence  hall  which  houses 
between  475  and  850  students  Responsibilities  may  include  the  supervision  of  an  office 
clerk,  graduate  hall  director,  resident  advisor  staff,  and  hall  security  and  desk  staff, 
administration  of  a hall  budget,  oversight  of  facility  issues,  advising  of  hall  student 
government,  and  the  coordination  of  hall  judicial  affairs 

Minimum  qualifications:  Master’s  Degree  in  College  Student  Personnel 
Administration  or  related  field,  and  previous  residence  hall  experience  This  is  an  entry- 
level  position 

Salary  is  competitive  and  commensurate  with  education  and  experience,  and  includes  a 
furnished  apartment  and  board  plan  Full  benefits  package  available  Review  of 
appheanons  will  begin  March  12,  1999.  and  continue  until  the  position  is  filled 
Preliminary  interviews  for  this  position  will  also  be  conducted  at  ACPA  t Search  V-O0b) 
The  starting  date  for  this  position  is  July  1 . 1999 

Coordinator,  Leadership  Development/ Community  Service 

Responsible  for  addressing  the  goals  of  the  Office  of  Student  Life  by  initiating, 
developing  and  implementing  all  leadership  development  and  community  service 
programs  This  individual  will  be  accountable  for  all  initiatives  within  Srudent  Life  as 
well  as  maintain  a liaison  relationship  with  other  leadership  service  programs  across  the 
Division  of  Student  Affairs 

Qualifications:  Masters  degree  in  student  personnel,  counseling  or  related  field 
Requires  knowledge  of  higher  education,  student  affairs  m particular  Program 
development  and  coordmatior  communication  skill*,  organizational  skills,  creativity, 
advising  students  and  organizations,  supervision,  knowledge  of  leadership  programming, 
knowledge  of  community  service  opportunities,  basic  understanding  of  budgeting,  higher 
education  familiarity,  word  processing  and  basic  desktop  publishing  Full-time 
administrative  staff  position  Administrative  grade  level  14,  minimum  salary  S31/14 
Salary  is  commensurate  with  education  and  experience  Credentials  must  be  postmarked  by 
March  12.  1999  (Search  V-OlOi  The annetpated  starting  date  for  this  position  is  June  1 . 1999 

Io  apply,  please  submit  a letter  of  application  which  includes  the  position  search  number, 
resume,  and  the  names,  addresse*.  and  telephone  numbers  of  three  professional 
references  to 

Human  Resources  (Search  Number t 
100  College  Park  Office  Building 
Bowling  Green  State  University 
Bowling  Green,  OH  43403 

B.  "ic  1 *>ocn  Stale  ( nt\rr\it\  i\  an  FFO  M employer 


Elmhurst 

College 


The  Department  of  Theology  and  Religion  at  blmhurst  College  is  seeking 
to  fill  a tenure  track  position  at  the  mid  or  entry  level  beginning  Fall  Term 
1999  We  are  above  all  concerned  to  find  an  individual  who's  personal 
characteristics  wilt  provide  the  best  fit  for  our  institution  and  its  students. 
As  such,  in  addition  to  our  expectation  that  candidates  w ill  attain  to  a high 
level  of  scholarship  tn  their  areas  of  specialty,  they  w til  also  be  generalists 
w ith  an  active  concern  for  the  w tder  implications  of  their  work.  Excellence 
in  teaching,  personal  concern  for  students  in  advising  and  participation  in 
college  governance  are  required.  In  pursuance  of  our  various  departmental 
needs,  preference  will  be  given  to  candidates  whose  areas  of  academic 
focus  include  Biblical  Studies  or  Roman  Catholic  Studies  or  Theology. 
Elmhurst  College  seeks  maximum  diversity  in  its  faculty  and  staff*  and 
encourages  applications  from  all  qualified  persons 

Elmhurst  College,  founded  m 18^3  and  the  alma  m3tcr  of  Reinhold  and  H. 
Richard  Niebuhr,  is  a church  related  (U.C.C.)  college  tn  the  Liberal  Arts 
tradition  and  is  located  18  miles  west  of  Chicago's  Loop 

Deadline  for  applications  March  20.  1999.  Send  letter  of  application,  vita 
and  three  letters  of  recommendation  to 

Dr.  Ronald  Goetz,  Chairperson 
Theology  & Religion  Dept. 

Elmhurst  College 
190  Prospect  Ave. 

Elmhurst,  IL  60126 


t PRESIDENT 

Lansing  Community  College 

Lansing  Community  College  (LCC)  is  seeking  a President  for  this  30.000 
student  institution  with  a S70  million  budget  Prospective  candidates  should 
have  a successful  record  tn  private  industry,  education  or  gove.  .ment.  and 
understand  the  importance  and  unique  roles  communttv  colleges  play  tn  our 
nation's  educational  system  Lansing  Communttv  College  is  governed  by  a 
seven-member  elected  Beard  of  Trustees  which  has  committed  to  policy 
governance  and  continuous  qualm  improvement 

Candidates  must  have  experience  leading  an  organization,  demonstrate  exceptional 
community  involvement,  be  committed  to  adapting  to  new  technology,  understand 
student  issues  and  labor  relations,  and  be  witling  to  try  new  ideas  to  enhance  the 
delivcrv  of  LCC  s educational  programs  in  the  Mid-Micmgan  service  area 

For  more  information,  please  v lsit  our  web  site  at  http://www.lansing.cc.mi.us 

Expressions  of  interest  and  resumes  should  be  directed  to  the  Chair  of  the 
Board  of  1 rustccs 

Ronald  A.  Nichols,  M.D. 

Chair,  Board  of  Trustees 
Lansing  Community  College 
P.O.  Box  40010 
Lansing.  Ml  48901*7210 

The  review  ot  candidates  will  begin  in  earlv  March.  10v^  and  continue  until  an 
appointment  is  made  C onfidontial  inquiries  mav  be  directed  to  our  consultant  Dr 
Ronald  S Stead  at  (2021  3 32-404  ^ Applicants  should  sc  aware  that  Michigan’s 
upen  Meetings  and  I reedom  of  Intormation  Acts  cannot  guarantee  confidentiality 

I Isitutnv  C ommutuft  Collect  1 1 «:ij  i qual  i>pportuntt\  aT.nnatin  a*  i..ui  t wnlfu  r 
Applinittri io7/i  mifiicn.  mm>*r;tn  > 
tinj  tuiuin  tippt  J ituJtuJuals  an  < n.  . ./n/w ./ 
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CCBC 

■ It  )J‘  The  Community  College 
v of  Baltimore  County 

Presidential  Searches 

Catonsville,  Dundalk  and  Essex  Campuses  of 
The  Community  College  ot  Baltimore  County 

The  Chancellor  and  Board  of  Trustees  of  The  Community  College  of 
Baltimore  County  (CCBO  invite  nominations  and  applications  for  the 
posihon  of  Campus  President  at  the  College's  Catonsville,  Dundalk,  and 
Hssex  campuses.  The  Campus  President,  who  reports  to  the  Chancellor,  is  the 
chief  executive  officer  and  the  chief  learning  officer  of  the  campus.  The 
Campus  Presidential  Search  Committee  is  seeking  leaders  who  are  committed 
to  the  College  s Learning  First  vision 

Application  Process-  The  Profile  Brochure  which  contains  details  on  the 
searches  tor  Catonsville.  Dundalk  and  Essex  Campuses,  the  preferred 
qualifications  and  application  instructions  can  be  requested  by  contacting: 
Debbie  Dillon,  Search  Liaison,  The  Community  College  of  Baltimore 
County,  800  South  Rolling  Road,  Baltimore,  Maryland  21228. 

Web  Address:  www.ccbc.cc.md.us 

For  additional  information  contact  Elizabeth  Rocklin,  Association 
of  Community  College  Trustees  (ACCT),  1740  "N"  Street  NW, 
Washington,  D.C.  20036,  Telephone:  202-775-4667;  Fax:  202-223-1297; 
email:  erocklin@acct.org. 

All  inquiries,  nominations,  and  applications  will  be  held  in  strictest 
confidence  The  Community'  College  of  Baltimore  County  practices  equal 
opportunity  in  education  and  employment  and  is  strongly  and  actively 
committed  to  diversity  within  the  college  community.  Candidates  who 
^ould  ennch  the  college  s diversity  are  encouraged  to  apply 


-An  ACCT  Search- 


Bowdoin 


College 


HUNTER  COLLEGE 

OF  THE  CITY  UNIVERSITY  OF  NEW  YORK 


DEAN  OF  RESEARCH 


Hunter  College  seeks  applications  and  nominations  for  the  newly  created 
position  of  Dean  of  Research.  Hunter  College  currently  receives  over  $27 
million  in  external  research  funding.  The  college  seeks  a dynamic  and  creative 
individual  to  provide  the  leadership  necessary  to  continue  growth  of  the 
College's  research  programs.  The  Dean  is  expected  to  develop  and  promote 
policies  that  support  ongoing  research  and  represent  the  College's  research  to 
federal,  state,  and  local  governments,  corporations,  foundations,  and  other 
educational  institutions.  The  Dean  will  develop  new  research  initiatives, 
coordinate  interdisciplinary  efforts  and  encourage  innovative  projects, 
including  incubator  agreements.  The  Dean,  who  reports  to  the  Provost,  works 
with  other  Deans,  administrators,  faculty  and  serves  as  a member  of  the 
President's  Cabinet. 

QUALIFICATIONS:  The  successful  candidate  must  have  a Ph.D.  or 
equivalent,  as  well  as  an  outstanding  research  record,  which  would  qualify  for 
appointment  as  a tenured  full  Professor  in  an  academic  department  at  Hunter 
College.  Appropriate  research  or  administrative  experience  is  required. 
SALARY:  $92,904  -$106,91 6 
START  DATE:  July  1,1999 

Review  will  commence  on  March  15, 1999,  and  will  continue  until  the  search 
is  concluded.  Send  resume  and  statement  of  interest  to:  Charles  E.  Hayes, 
Director,  Human  Resources,  Hunter  College,  695  Park  Avenue, 
Room  El  502,  New  York,  New  York  10021. 

An  Equal  Opportunity/A  ffirmative  Action/IRCA/Amencans  With  Disabilities  Act  Employer 


I DIRECTOR  OF  THE  BALDWIN  LEARNING 
AND  TEACHING  CENTER 

Bowdoin  College  invites  applications  for  the  position  of  Director  of  the  Baldwin 
Learning  and  Teaching  Center.  Reporting  to  the  Dean  for  Academic  Affairs  the 
Director  will  create  and  oversee  an  endov.ed  program  to  strengthen  the  culture 
of  learning  at  Bowdoin  by  assisting  students  in  attaining  their  academic  goals 
and  faculty  members  in  enhancing  student  learning  The  Director  will: 
coordinate  existing  academic  resources  and  offer  new  services,  provide 
academic  counseling,  conduct  workshops,  inmate  and  coordinate  tutoring  and 
group  study  activities,  tram  peer  tutors  and  facilitators,  and  work  with  faculty  to 
assess  and  improve  the  quality  of  teaching 

Requirements  include  an  advanced  degree  m a field  related  to  learning  and 
teaching  such  as  education,  psychology,  or  counseling  Candidates  with 
advanced  training  in  other  disciplines  and  substantial  experience,  prctcrablv  at 
the  postsecondary  level,  m learning  assistance,  and/or  faculty  development  will 
be  considered  f urthcr  assets  would  be  previous  work  with  diverse  student 
populations,  students  with  learning  disabilities  or  students  who  speak  English  as 
a Second  Language,  and  experience  working  with  faculty  or  creating  and 
developing  a new  program  Review  of  candidates’  materials  will  begin  on 
\ Fehruarv  22.  1999  Please  submit  a letter  ot  intent,  a curriculum  vitae,  and  three 
I letters  ot  retcrcncc  to  the  Manager  of  Employment,  Bowdoin  College, 
3501  College  Station,  Brunswick.  ME  04011-8426. 

* Bow  dot n College  is  committed  to  equal  employment 

I through  Affirmatn  e A<  turn 

Women  and  Members  ot  Minontx  Croups  ore  encouraged  to  apply 


X!  Chancellor 

West  Valley-Mission 
' Community  College  District 

The  Board  of  Trustees  of  the  West  Valiev-Mission  Community 
College  District  invites  applications  and  nominations  for  the 
position  of  Chancellor  of  the  District.  The  Chancellor  is  the  CEO  of 
the  two-college  district  and  reports  to  a seven-member  publiclv 
elected  Board  of  Trustees.  The  Board  seeks  a dynamic,  effective 
leader  who  loves  learning  and  teaching,  is  committed  to  high 
educational  standards,  to  meeting  the  educational  needs  of  the  area, 
to  building  consensus  about  the  direction  of  the  District  and  Colleges 
within  a framework  of  shared  governance,  and  providing  visionary 
leadership  within  the  fast-paced  culture  of  the  "Silicon  Valley." 

APPLICATION  INFORMATION:  The  profile  brochure  which 

contains  details  on  the  West  Valley-Mission  Community  College 
District,  the  Challenges  and  Opportunities,  the  Chancellor  Profile, 
and  the  application  instructions  should  be  requested  by  contacting: 
Christina  Booth,  Executive  Assistant,  Human  Resources, 
West  Valley-Mission  CCD,  14000  Fruitvale  Avenue,  Saratoga, 
CA  95070-5698:  TEL:  408/741-2131;  FAX:  408/867-9059;  e-mail: 
Christina  _booth@wvmccd.cc.ca.us. 

VVVMCCD's  World  Wride  address  is;  www.wvmccd.cc.ca.us 

For  additional  information,  contact:  Del  M.  Anderson,  Association 
of  Community  College  Trustees  (ACCT)  Search  Consultant;  4100- 
10  Redwood  Road,  #251,  Oakland,  CA  94619;  TEL:  510/638-5288; 
FAX:  510/382-9637;  e-mail:  Delmanderson@webtv.nct. 

— r— — An  ACCT  Search  — - --  - 
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Mi  Chancellor/CEO 

co‘^1  Community  Colleges 


COLLEGES 
OF  SPOKANE 


of  Spokane 


The  Board  of  Trustees  of  the  Community  Colleges  of  Spokane  District  17 
Invites  applications  and  nominations  for  the  position  ol  Chanccllor/Chlef 
Executive  Officer. 

The  Chancellor /CEO  reports  to  a five-member  board  of  trustees  appointed  by 
the  governor  to  five-year  terms.  The  board  seeks  a dynamic,  visionary  leader 
who  is  committed  to  quality'  education  and  community'  service,  to  meeting  the 
educational  needs  of  the  region,  and  to  leading  the  community  college  district 
Into  the  21st  century. 

Application  Information. 

The  Profile  brochure,  with  details  on  Community  Colleges  of  Spokane,  the 
Opportunities  and  Challenges,  the  Chancellor/CEO  Profile,  and  the 
application  instructions,  should  be  requested  by  contacting:  M*.  Bridget 
Piper.  Chair,  Chancellor/ CEO  Search  Committee,  c/o  Ml.  Debbie  Reeve*. 
Search  liaison.  Community  College*  of  Spokane,  2000  North  Greene  Street 
MS  1001.  Spokane,  WA  99217-5499.  TEL:  509/633-7401:  FAX:  509/533- 
74G3;  e-mail : dreeveaOdiatapokane.ee. wm.u* 

The  Internet  address  for  CCS  is:  ccs.spokane.cc. wa. us 

Nominations  and  applications  will  continue  to  be  accepted  until  the  poslUon 
Is  filled.  However,  since  the  Chancellor/  CEO  Search  Committee  will  begin 
reviewing  applications  in  early  March  1999.  submissions  are  encouraged 
prior  to  that  time. 

For  additional  lnformaUon.  contact  Elizabeth  Rocklin,  Association 
of  Community  College  Trustee*  (ACCT).  1740  N Street  NW,  Washington, 
DC  20036,  Telephone:  202/775-4667;  Fax:  202/223-1297: 

e-mail:  erocklinOacctorg.  Del  Anderson,  ACCT  Search  Consultant  also  la 
aaalsttng  with  thi*  search.  Telephone:  510/638-6288;  Fax  510/382-9637; 
e-mail:  DelMAnderoonOwebtv.net 

/Ml  inquiries,  nominations  and  appllcauons  will  be  held  In  strictest 
confidence.  Community  Colleges  of  Spokane  provides  equal  opportunity  in 
education  and  employment.  Applications  and  nominations  of  individuals  who 
would  increase  the  richness  of  the  community  college  district's  diversity 
arc  welcomed. 

- An  ACCT  Sxarch  - ■HHMMi 


EL  CAMINO  COMMUNITY  COLLEGE 

El  Cjjnmo  College  is  in  aixirdred.  puoiic  two-vear  collccc  in  southwest  Los 
.Angeles  Councv.  El  Camino  College  is  seeing  innovative  individuals  to  work  in  a 
stimulating  environment  with  an  etnr.icailv  dnerse  srudent  population  in  the 
following  tull-nme  positions  tor  the  ‘r^  rail  semester 


! f.WHJWI  L*f liaCiiii)  sBtitf&fLa] 


Anthropology 

Architecture 

Chemistry 

Computer  Information  Systems 
Earth  Sciences 
English  (2) 

History 

Machine  ToolvManv  fact  i tun  g 
Mathematics  U) 

Nursing  (2>-Obstetrics  & Surgical 
Physical  Educatton/Football  Co\<_h 
Physical  Education/Soccer  Coach 
Psychology 

Sign  Language/ Interpreter 

Sociology 

Technical  Theatre 

MANAGEMENT; 

Division  Director. Humanities 
Dean- Business  Eih’cation 


For  more  detailed  information  and  a district  application,  please  contact: 
El  Cam  in  o College- Human  Resources 
16007  Crenshaw  B!vd.,  Torrance,  CA  90506 
(310)  660-3474  or  -3477 
Job  Hotline  (3101  660-3809 
Visit  our  web  site  at:  http://www.elcamino.ccca.us 
EEO/AA 
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Join  Our  Commitment  To 


^ ACADEMIC 
EXCELLENCE 

Essex  County  College,  a two  year,  comprehensive 
community  college  located  in  Newark.  NJ  seeks 
applicants  for  the  position  of  Vice  President  of 
Academic  Affairs/Chief  Academic  Officer 


VICE  PRESIDENT 
/ OF  ACADEMIC 
AFFAIRS 


ESSEX 

v (OI  NLX  A 
^ COLLI  til. 

1 


303  University  Avenue 
5th  Floor 

Newark,  NJ  07102 
Fax:  973-877-3409 


rhe  requirements  for  this  position  include 

• Earned  doctorate 

• Increasingly  responsible  academic  adminis- 
trative experience,  during  the  last  three  years 
at  the  Dean  s level  or  higher 

• Demonstrated  record  nf  innovative  and  cre- 
ative leadership  in  designing,  developing  and 
administering  academic  programs  and  facul- 
ty development 

• Administrative  effectiveness  in  strategic  plan- 
ning collective  bargaining,  enrollment  bud- 
get and  personnel  management 

Essex  County  College  is  a comprehensive  urban 
community  college  which  enrolls  more  than 
8.000  credit  and  15.000  non-credit  students  in 
over  40  majors  The  college  also  has  a rapidly 
growing  suburban  branch  campus. 

Screening  of  applicants  will  begin  in  March  and 
will  continue  until  an  appointment  is  made 


Send  letter  of  application,  restxne  and  throe  current  refer- 
ences to:  Jeannette  Rotxnson,  Director  of  Hunan  Resources 
htip.//www.cssex.edu 

tCC  is  an  Equal  OoportunrtY'Affrmative  Action  Employer 


Emory  University,  one  of  the  nation’s  leading  research  universities,  is  composed  of  several 
affiliated  institutions  located  in  the  metro  Atlanta  area.  With  a rich  history  spanning  over  160 
years,  our  University  has  made  great  strides  in  education,  medicine  and  contributing  to  a 
better  quality  of  life.  We  are  seeking  an  experienced  individual  to  add  to  our  success  In  the 
field  of  Information  Technology. 


CHI  El?  OPERATING  OFFICER 


Information  Technology  Division 


The  Chief  Operating  Officer  will  oversee  all 
day-to-day  operations  of  the  University's  cen- 
tral infonmation  technology  resources  includ- 
ing teaching  and  research  support,  central  in- 
formation systems,  networks  for  voice,  video 
and  data,  a data  center  and  a customer  support 
center.  Reporting  directly  to  the  Vice  Provost 
for  I/T  and  acting  as  leader  of  the  ITD  Man- 
agement Team,  the  COO  will  work  on  a broad 
range  of  strategic  and  operational  issues  (with 
an  emphasis  on  implementing  these  strategies) 
as  well  as  assume  responsibility  for  coordi- 
nating the  activities  of  the  Division’s  eleven 
functional  teams.  The  COO  will  manage  an 
organization  with  $22  million  budget  for  I/T, 
a telephone  budget  of  $10  million  and  a staff 
of  250  employees.  The  COO  works  coopera- 
tively with  several  other  I/T  service  providers 
on  campus.  This  position  requires  a team 
leader  with  a Bachelor's  degree,  a broad 


operating  background  in  I/T  at  the  manage- 
ment level  and  hands-on  familiarity  with  main- 
frame, client-server  and  distributed  comput- 
ing acquired  by  having  at  least  10  years 
experience  in  the  field.  Must  also  be  familiar 
with  emerging  technologies  that  are  applicable 
to  the  academic  environment.  Must  have 
demonstrated  commitment  to  working  in  a 
team-based,  customer-focused  environment. 
Excellent  communication  skills  and  the 
ability  to  create  consensus  in  a diverse  user 
community  are  essential.  Strong  planning  and 
implementation  skills  are  also  essential. 

Qualified  candidates,  please  send  resumes  to: 
Elizabeth  F.  Bicknese,  Partner,  Heidrick  & 
Struggles,  Inc.,  303  Peachtree  Street,  One 
Peachtree  Center,  Suite  3100,  Atlanta,  GA 
30308.  FAX  (404)  577-4048,  E-mail: 
EFB@H-S.COM.  AA/EOE. 


www.emorv.edu 


capiRl  Director  of  Financial  Aid 


APPLICATION 

DEADLINE: 


I ehruar.  2V  l^h 


Capital  Cammutu?\  7n  ruti,  .7  ( nluitt  m un  Atiitmaiiu  At  ttrn/L^ual  Opportunit\  hnprntr  A/  / 
1‘ri'it  f /(,/  a roup  member*  an ■ nu  ounici  J /-»  app! . 

cctc.commnet.edu 


colTege  12  Month  Tenure  Track  Position 

ANTICIPATED 

STARTING  DATE:  April  1 IW 

MINIMUM 

QUALIFICATIONS:  Master  s degree  in  Education  or  closel>  related  field  and  two  \cars  experience  in 

financial  aid  administration,  and  supervisors  experience  is  desired 

Applicants  who  do  not  meet  the  minimum  qualifications  are  encouraged  to  put  in  writing 
exacth  how  their  experience  has  prepared  them  for  the  responsibilities  of  this  position 
and  b\  providing  appropriate  references  Lxceptions  to  the  degree  requirements  max  be 
made  for  compelling  reasons 

RESPONSIBILITIES:  Under  the  supervision  of  the  Dean  of  Studer.l  Services,  the  Director  of  financial  Aid  will 
be  responsible  tor  dneaing  all  aspects  of  the  Financial  Aid  Office,  including  the 
development  of  policies  and  procedures  to  maintain  VVork-Stud\  programs  eficctwc 
processes  tor  the  administration  of  College  and  Bank  ioans  student  grants,  scholarships 
and  am  other  financial  aid  programs  to  students 

TO  APPLY:  Send  letter  of  intent,  resume,  transcripts,  and  three  references  to 

Mr.  K,  I.  Fisher,  Director  of  Personnel.  Capital  Community -Technical  C ollege, 
61  Woodland  Street.  Hartford,  CT  06105 


WESTERN  NEW 
MEXICO  UNIVERSITY 
Dean 

School  or  Education 

The  Scnooi  of  Education  i’SOE'  is  scare  n:r.g  so:  an 
outstanding  leader  wnosc  vision  will  assist  tne  university  to 
move  into  the  next  centurv  as  an  exemplary  model  of  a 
modem,  technologically  capable  institution  with  a maior  locus 
on  student  joining  outcomes,  professional  growth  or  the  SOE 
tacunv.  and  collaborator  partnerships  with  pun..:  satool 
education.  The  dean  is  the  chief  academic  ortker.  reports 
durctiv  to  the  Vice  President  for  .Academic  Affairs.  and  serves 
on  tne  presidents  cabinet  The  SOE  is  the  larges:  academic 
unit  at  the  university 

SOE  has  1“  tenure-track  positions,  tour  housed  at  me  Gallup 
Graduate  Studies  Center,  which  serves  about  250  students  in 
Galiup.  NM  On  campus  approximately  .VO  protcssional 
educauon  students  are  enrolled  in  a variety  ol  undergraduate 
and  graduate  NCATE- accredited  programs  Ah  programs 
share  a commitment  to  the  core  values  of  diversity,  inclusion, 
reflective  practice,  and  collaboration  Faculty  com  minces  on 
curriculum,  policies,  and  professional  development  guide  the 
SOE  in  ns  creation  of  a panic ipatory.  open  iearmng 
environment  that  draws  on  faculty  members'  individual  i 
sirenpms  A collaborator  governance  structure  incudes  die 
lead-rsr.ip  team  of  the  Dean  and  Director  of  Field  Experience 
Anticipated  scarring  date  is  Inly  1. 

REQUIRED  QUALIFICATIONS: 

.An  earned  doctorate  in  an  appropriate  field,  a record  of 
academic  excellence  in  teaching  in  P-12  schools  and  at  the 
univenirv  lari:  and  scholarship  sufficient  to  hold  senior  rank: 
a record  of  outstanding  leadership  and  administrator  skills 
including  budgetary,  planning,  and  fiscal  management 
experience:  demonstrated  commitment  to  collaborator 
decision-making  and  diversity  issues,  experience 
implementing  reforms  m teacher,  counselor,  or  administrator 
education,  ercdlcnt  interpersonal  and  communication  skills: 
ability  to  work  cffectiwdv  within  the  university  community,  and 
ocpcncncr  with  the  NCATE  accreditation  process  and  agenaes 

PREI  AJRED  QUALIFICATIONS: 

Prior  aperiencc  as  a department  chair,  assistant  dean  or  dean. 
SALARY:  Competitive  with  regional  peers 

APPLICATION  INFORMATION: 

Raiew  of  applications  for  the  position  wiil  begin  February  10, 
100'J  and  will  continue  until  the  position  ls  filled  Applicants 
must  sjorntt  a ietter  ol  application,  resume,  statement  of  their 
education  and  administrative  philosophy,  and  the  names, 
addresses  and  phone  numbers  of  five  references  Forward 
inquiries  nominations,  and  applications  to 

School  of  Education  Deans  Search 
Western  New  Mexico  University 
Human  Resources  Department 
P.O.  Box  680 
Silver  Gty,  NM  88062 

Phone:  (505)  538-6328 
FAX:  (505)  538-6338 


\Xater:'.  New  Mexico  Lmversirv  ls  a comprehensive  regional 
institution  serving  a diverse  muiticuliura:  population  ol  nearly 
23(1'*  viidenrs  mvludtng  non-tradmonal  students  NMl  is 
fixated  :n  Silver  Cirv.  which  u surrounded  hv  the  Gila 
National  Forest  in  a beaunlul  mountain  cmiror.mei.i  aiong 
the  t^intmental  Div.de  Open  admissions,  cxempiarv 
teaching  quality  educational  programs  vOmniinirni  n- 
diverSiP  and  enhanced  regionai  srrvuc^  ihara.  retire 
NX'NMc  s mtss.cm 

.An  ouai.lied  applicants  uili  mmc  Loiiudrrauon  \s:l:k<hi 
regard  u*  ra^c.  mlor.  religion,  gender,  age.  handicap  or 
national  ongro 

U 'XMl  ■'  u an  Affjrrruim  r ArtwrJhquai  hrnpLnmn.t 
Oppommify  bmplaxrr 


DrOTPADVAUAII  ARI  F 


DIRECTOR  OF 
HUMAN  RESOURCES 

Eastern  College,  an  innovative  Cnristian 
College  of  the  arts  and  sciences,  is  seeking  a 
Director  of  Human  Resources.  Reporting  to  the 
VP  for  Administration,  the  Director  will  pro\  ide 
a full  HR  generalist  function  wit  particular 
emphasis  on  recruitment  and  employment, 
training  and  development,  and  employee 
relations.  Alignment  with  the  College's  mission 
and  faith  statements  is  essential.  Bachelor's 
degree  is  required.  3-5  years  experience  and 
PHR  certification  are  preferred.  Demonstrated 
acuity  for  details,  effective  written  and  \erbal 
communication  skills  and  computer  literacy 
(Word  and  Excel)  are  essential.  Interested  and 
qualified  candidates  should  forward  a resume, 
cover  letter  and  three  professional  references  to. 

Eastern  College 

Vice  President  for  Administration 
Attn:  Job  # 9904 
1300  Eagle  Road 
St.  Davis,  PA  19087-3696 

Visit  Eastern  College  at 

http://www.aastarn.edu. 

Eastern  College  is  an  equal  apportion  r\; 
affirmative  action  employer. 


WOOSTER 


1 189  Beall  Avenue 
Wooster,  Ohio  44691-2363 

Visiting  Positions 


SPANISH- 1 -yr-  Language, 
courses  in  Latin  American/ 

U.S.  Latino  literatures  and  cultures 

ECONOMICS-2-yT-Principlcs 
of  Economics,  Business 
Economics  electives 

These  positions  are  being  posted 
jointly  with  the 

Five  Colleges  of  Ohio  Consortium. 

F< : complete  job  descriptions,  please  see 
www.wooster.edu,  click  on  Inside  Wooster, 
click  on  Employment  Opportunities 
or  call  or  e-mail  Linda  Farmer 
330-263-21 33  "lfarmer@acs.wooster.edu 


Think 

Convention t 

AA11W  National  Convention 
June  19-22, 1999: 

Washington,  DC 


www^aa  uw.org 


California 

Lutheran 

University 

Thousand  Oaks,  CA 


Faculty/Director  Position  in  the  School  of  Education 
beginning  Summer.  1999. 

DIRECTOR  OF  SPECIAL  EDUCATION 

QUALIFICATIONS:  Possession  (or  near  completion) 
of  earned  docioratc  in  Special  Education  or  related 
discipline  A minimum  of  three  years'  cxpencnce 
teaching  exceptional  individuals  m culturally  diverse  K- 
12  settings,  teaching  competency  and  program 
development  at  the  graduate  level,  and  evidence 
of  scholarly  accomplishments  Administrative 
evpcnence  required 

Applications  will  be  under  review  beginning  March  l. 
1999  California  Lutheran  University  is  committed  to 
ensunng  equal  opportunity  to  all  persons,  and  docs  not 
discriminate  on  the  basis  of  sex.  race,  color,  religion, 
age,  mantal  status,  veteran’s  status,  non  job  related 
disabiluv.  or  national  or  ethnic  origin  Salary  is 
competitive  for  academic  environment  Applicants 
should  send  a letter  ot  interest,  vita,  a copv  ot  graduate 
transcripts,  publication  reprint  tor  aittclc  in  progress), 
and  the  names  ot  three  references  to 

Dr.  James  Mahler.  Chair 
Search  Committee 
School  of  Education 
California  Lutheran  University 
60  West  Olsen  Road.  #4100 
Thousand  Oaks.  CA  91360 


College  of  Agriculture  and  Life  Sciences 

Department  of  Education 

Extension  Education 

Assistant,  Associate,  or  Full  Professor 

Provide  leadership  tor  the  extension  program  ot  the  Dcpanment  ot  Education.  Serve  as  a resource  person  tor  extension  related  cnuninj 
and  program  development  across  departments,  programs,  and  disciplines.  .Assist  Cornell  Cooperative  Extension  Associations  in  uici 
efforts  to  ouild  local  capacity  to  offer  high  quality  educational  programs  in  non-formal  setting?  to  diverse  audiences. 

Conduci  high  quality  research  that  relates  to  extension/ adult  education  Obtain  external  funding,  where  appropriate,  to  support  research  ant 
outreach  ettora.  reach  one  graduate  level  course  per  year  and  advise  and  mentor  graduate  students  in  the  area  of  extension  or  adult  education 

Work  collaborattveiy  within  the  program  in  Agricultural.  Extension.  Education,  and  Adult  Education  and  with  other  programs  in  thi 
College  or  Agriculture  and  Life  Sciences  to  suppon  extension  and  aduit  education. 

Qualifications:  Doctorate  in  .Adult  Education.  Extension  Education,  or  a related  discipline  Demonstrated  experience  and  interest  ir 
extension  and/or  adult  education  in  domestic  settings  Interest  and  abilov  to  develop  and  conduct  a high  quality  research  program 
Commitment  to  excellence  in  teaching  and  advising  IWntial  or  demonstrated  ability  to  bring  innovative  approaches  to  octcnsiot 
and/or  adult  education 

Compensation:  Commensurate  with  education  and  experience.  .An  anracuve  (Tinge  butenes  pajeage  is  available.  This  is  1 2 month  pcuit ion 

Application:  The  review  of  applications  will  begin  on  March  1.  Starting  date  is  julv  1 Piease  submit  a later  of  interest, , 

curriculum  vitae,  a writing  sample,  and  three  letters  of  reference  to- 

Professor  Dafva  Hediund,  Search  Committee  Chair 
411  Kennedy  Hall 
Department  of  Education 
Cornell  University 
Ithaca,  New  York  14853 
Internet:  deh2^comelLedu 

iMormunon  ahoui  ihr  College  and  Drpanment  can  be  found  at  http  •/ m ca-v  vorneii  rdu/dept/rducanoa 


CORNELL 

\j  » ” - r>  z ' ~ 

Affirmative  Acton/ Equal  Opportunity  Employer 


OSHKOSH 

Assistant  Vice  Chancellor 
for  Graduate  School  & Research 

Applications  and  nominations  arc  united  for  the  postnon  of  Assistant  Vice  Chancellor  for  Graduate  School  and  Research  at  the 
University  of  Wisconsin  Oshkosh 

RESPONSIBILITIES:  The  Assistant  Vice  Chancellor  tor  Graduate  School  and  Research  will  report  dircctK  to  the 
Provost  and  would  be  responsible  pnmanK  for  providing  leadership  to  graduate  education  to  include  graduate 
admissions,  reemmnent.  program  review.  Graduate  Council  and  program  coordinators,  research  initiatives  and 
supervising  personnel  functions  within  the  school  of  graduate  studies  Other  duties  would  include  providing  leadership 
and  supervision  to  the  Continuing  Education  Division,  the  Weekend  and  Evening  Degree  Program,  the  Office  of 
Institunonal  Research  and  university-wide  grant  efforts 

QUALIFICATIONS  include  a doctorate  or  an  appropriate  terminal  degree,  an  outstanding  ability  in  teaching.  scholarK 
activity,  and  service,  experience  with  and  a vision  of  and  appreciation  for  the  value  of  graduate  educanon  and  research, 
administrative  experience  in  higher  educanon  at  least  at  the  department  chair  level  or  equivalent,  outstanding  leadership  and 
management  skills,  strong  oral  and  written  communication  skills,  an  ability  to  function  effecnvely  in  a shared  governance 
environment,  a capacity  for  high  volume  and  diverse  workload,  and  demonstrated  gram  writing  ability 

STARTING  DATE:  Negotiable.  July  1.1999  preferred 

APPLICATION  PROCEDURES:  Interested  candidates  should  submit  a letter  of  interest  that  addresses  the  qualifications 
above,  a current  resume  and  names,  position  titles,  addresses,  and  telephone  numbers  of  three  (3  \ references  to 

Dr.  Colleen  McDermott.  Chair.  Search  and  Screen  Committee  for  Assistant  Vice  Chancellor  for  Graduate  School 
and  Research.  University  of  Wisconsin  Oshkosh,  800  Algoma  Blvd..  Oshkosh.  WI  54901.  Phone  920-4  24-229i. 
Fax  920424-0247,  E-mail  medermotfe uwosh.edu 

APPLICATION  DEADLINE:  The  deadline  for  nominations  arid  applications  is  Marcr,  I.  199- 

University  of  Wisconsin  Oshkosh 

An  Affirmative  Action/Equal  Oppnrtunm  Emplo\er 
Mtnorittes  and  women  are  encouraged  to  appl\ 

http://www.mvosli.edu 


capital  Director  of  Development 


Comic  uoity-Technicil 

COLLEGE 


ANTICIPATED 
STARTING  DATE: 


Month  Tenure  Track  Position 


April  1.  I9sn 


MINIMUM 

QUALIFICATIONS:  Master's  degree  in  Education  or  related  discipline  and  two  vears  ot  professional  fund 

raising  experience 

Applicants  who  do  not  meet  the  mintmum  qualifications  are  encouraged  to  put  in  writing 
exactly  how  their  experience  has  prepared  them  for  the  responsibilities  of  this  position 
and  b\  pros  iding  appropriate  references  Exceptions  to  the  degree  requirements  may  be 
made  tor  compelling  reasons 

RESPONSIBILITIES:  Under  the  general  supervision  ol  the  President,  the  Director  of  Development  will  be 

responsible  tor  a lull  range  of  prolessional  dunes  related  to  development  and  fund  raising 
activ  mes.  including  compiling,  generating  and  interpreting  research  information  on  donor 
prospects,  soliciting  donors  wnting  and  submitting  grant  proposals,  managing  the  donor 
base,  and  maintaining  tund-raismg  records 

TO  APPLY:  Send  lettei  ot  intent,  resume,  transcripts,  and  three  references  to 

Mr.  R.  L Fisher.  Director  of  Personnel.  Capital  Community -Technical  C ollege. 
61  Woodland  Street,  Hartford,  CT  06105 


APPLICATION 

DEADLINE: 


Icbruarv  28  ly^9 


Capital  Communti\  let  him  at  Ci-lltKt  m AfUrruanu  At  twn/hpud  i)pprnuna\  f.mpirur  A If 

/Vi >u  cit'd  c roup  nwmht  1 s uo  .s iruin;l\  t /i<  <>unnt  J to 

cctc.eommnetedu 


WESTERN  NEW 
MEXICO  UNIVERSITY 


Vice  President  for 
Academic  Affairs 

Western  New  Mexico  Umversirv  a a pubik.  comprenensivt. 
regions  institution  serving!  diverse  multicultural  population 
of  neanv  2.500  students  including  non-tradiuonal  students. 
VCNML's  accredited  programs  services  include  nursing, 
occupational  tnerapy.  education  ■ NCATL  at  graduate  and 
undergraduate  levels-,  business  administration  tACRM'  at 
graduate  and  undergraduate  levels',  economic  development, 
and  the  child  development  center,  the  social  work  program  is 
in  candidacy.  WNMU  oilers  a vanerv  ol  two  and  four  vear 
programs  in  vocational  education,  the  am  and  suenccs. 
education,  business,  and  social  work.  Masters  programs  are 
offered  in  business,  education,  and  interdisciplinary  studies. 

RESPONSIBILITIES: 

The  A 'tee  President  lor  Academic  Affairs  reports  to  the 
President  and  serves  as  Dean  ot  the  Pacultv  and  Director  of 
Graduate  Studies.  The  Vice  President  for  Academic  Adairs 
supervises  all  academic  and  auademi^  support  units,  provides 
dynamic,  collaborative  leadership  consistent  with  the  mission 
ot  the  University;  promotes  effective  teaching  and  learning 
processes  oversees  development  oi  educational  poucy. 
assessment,  academic  personnel  decis.ons.  academic  program 
reviews,  technology  supporting  teaching  and  learning, 
academic  strategic  planning,  and  tiscaJ  management  ot 
academic  programs,  serves  as  an  advocate  lor  academic 
programs  and  lacuJtv.  provides  innovative  and  energetic 
leadership  in  liirthering  the  academi.  excellence  ot  the 
University,  represents  academe  programs  of  the  University  to 
a vanetv  of  external  constituents,  and  aniculates  a dear  vision 
for  academic  programs 

QUALIFICATIONS: 

tamed  doctorate  trom  an  accredited  institution,  teaching 
experience  at  the  colicguie  level,  and  continued  professional 
accomplishments  that  support  appointment  as  full  professor 
in  one  of  tnc  university*  academic  programs,  documented 
record  ot  progressively  responsible  leadership  experience, 
prelcrabiv  at  the  department  chair  ot  dean  level:  excellent 
interpersona'.  manaeena.  consensus-building  and 
communication  skills,  demonstrated  commitment  to  collegial 
decision  making  and  shared  governance.  understanding  ol  the 
mission  or  a regional  public  university  with  open  admissions; 
rammari'v  with  appisine  technology  to  U\e  teaching  and 
learn. r.g  environment,  demonstrated  commitment  to 
advancing  cultural  and  gender  equitv.  experience  working 
wi;n  regional  or  protcssionaJ  accreditation  processes:  record  ol 

I leadership  in  strategic  planning,  budget  development  and 
supervision  humar  resources  management,  knowledge  ol 
j current  trends  ideas,  issues,  and  resources  in  higher  education 
Prefer  prolLiencv  m hpamsh  and  experience  with  iiuaiitv 
measures  and  information  technology  management 

SALARY:  txrnipeunve  with  pee;  regional  institution' 

APPLICATION  INFORMATION: 

Review  »>*  applications  begm*  Manh  ! l0‘> 1 and  will 

continue  until  the  position  is  nurd  Applicants  musi  sunmu  a 
letter  o:  intent,  resume,  statement  ot  administrative 
plmosocn  and  the  names.  adGresses  and  phone  numbers  ol 
Inc  retc'cnci*  lurward  in.miru--  nom.nanonv  and 


Vice  President  Search  Committee 
Western  New  Mexico  University 
Human  Resources  Department 
P.O.  Box  680 

Silver  Qty,  NM  88062 

! Lxemp.a'v  trashing  qualm  program*  tommitniri.'  to 
I diverv.ts.  and  enhanced  regional  service  cl  laiavienar  WNMl  s 
! m.si<,  i A..  ouaiihcd  applicants  wiii  meivc  consideration 
i wimo.it  mrarii  rn  raie,  u»or  mipon  gender  agr  handicap. 
I »>r  r.aticLai  nnpn  WNMl  is  an  jli.rm.imr  a.tumfduaJ 
! en»p.i>v“iert  opport ..n.n  ctipiovr. 


5E 


IIIM’ANIi  ot’l  I mil 


788 


DIRECTOR  OF 
MULTICULTURAL  SERVICES 


FEXAS  A8cM  UNIVERSITY 

Division  of  Student  Affairs 

http://vpsa.tamu.edu 


Texas  A&M  University  is  a comprehensive  research 
university*  comprised  ot  over  43,000  students  and  2.500 
faculty,  it  ranks  among  the  top  10  institutions  in  the 
nation  in  research  and  development  expenditures  and  is 
one  ot  the  tew  universities  in  the  country  to  hold  land- 
grant,  sea-grant  and  space-grant  designations.  The  main 
campus  ot  Texas  A&M  University  is  located  in  College 
Station  approximately  90  miles  from  Houston  and  the 
College  Station/ Bryan  community  has  a population  ot 
about  110.000. 


The  Director  of  Multicultural  Services  reports  to  the 
Associate  Vice  President  for  Student  Affairs  and  is 
responsible  tor  providing  direct  management  to  all 
administrative  aspects  of  the  Department  ot 
Multicultural  Services  which  consists  of  a budget  of  over 
$500,000.  and  a staff  of  8 professionals.  A support  staff,  2 
graduate  assistants,  and  “*  student  assistants.  The 
department  provides  support/rerention  services  and 
leadership  development  to  ethnic  minority  srudencs.  and 
diversity  education  opportuniues  for  die  entire  campus 
community.  For  more  information  on  the  department, 
visit  their  web  site  at  http^/aggicculturc.tamu.cda 


We  seek  innovative  and  creative  individuals  with 
demonstrated  leadership,  vision,  and  a dear 
understanding  of  multicultural  issues.  Prefer  seven  or 
more  years  of  progressively  responsible  administrative 
experience  in  higher  education,  excellent  verbal  and 
wntren  communication  skills,  die  abiliry  to  lead  and 
supervise  others  effectively,  and  the  ability’  to  enhance 
retennon  and  success  of  students  of  color  and  promote 
diversity'  education  throughout  a university  setting.  Prefer 
specific  experience  in  budget  management,  strategic 
planning,  program  assessment  and  evaluation  and 
demonstrated  experience  building  alliances  between 
student  affairs  and  acadaruc  affairs.  A Master  s degree  in 
student  affairs  or  a related  area  is  required.  A doctorate  in 
a related  field  is  desirable  but  not  required. 
Compensation  wall  be  commensurate  with  qualifications 
and  experience 


APPLICATION  PROCESS:  Applicants  should  submit 
a resume,  the  names  ol  five  references,  and  a cover  letter 
addressing  how  rhe  applicant’s  background  and 
expcnencc  relate  to  the  Director  of  Multicultural  Services' 
responsibilities  and  qualifications.  The  Search 
Committee  will  begin  rrvicwmg  applications  on  March 
1 Jo  submit  nominanons  or  applications  or  to  obtain 
more  information  on  the  position,  please  conrau. 


Dr.  Jan  Winniford 

Associate  Vice  President  for  Student  Affairs 
Texas  A&M  University 
College  Station,  TX  77843-1256 
janw^tammedu 

(409)  845-4728t  (409)  845-3320  (fox) 


Texas  A&M  Universirv  has  a strong  commitment  to  die 
principle  of  diversity  in  all  areas.  In  that  spirit,  wc  are 
particularly  interested  tn  receiving  applications  from  a 
broad  spectrum  of  people  including  rinse  m 
underrepresented  groups 


SUMMER  1999 


MADRID  - 


SPAIN 


Scholarship  Program 
for  Teachers  & Counselors 


One  lo  four  weeks  of  intensive  Spanish  language  studv  from  early  July  to  early 
August,  1999. 

Includes:  round  trip  airfare,  three  meals  a day,  room  accomodations  and 
instruction  at  Colcgio  Mayor  Nebnja  of  Universidad  Complutense. 

For  information.  Write  or  Fax  your  request  to: 


Center  for  International  Studies 
42-32  De  Bruin  Drive 
P.O.  Box  451 

Fair  Lawn,  NJ  07410-0451 


Tel.:  (201)  587-1260 


FAX:  (201 ) 368-0433 
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Upcoming  Issues 


Our  9th  vear 


covering 
Minority  Issues 


Graduate  Schocd  1 

May 7th  Issue 


Health  Professions  Issue 

June  4th  Issue 


High  visibility 
advertising  for  staff 
and  faculty 
recruitment 


Call  for  advertising  info:  201.587.8800 
Visit  our  website!  http://www.HispanicOutlook.com 


PRESIDENT 

northeo/tf. 

. MlSStSSIfrt  COMMUNITY  COUEGE 

Booneville,  Mississippi 

The  Board  of  Trustees  of  Northeast  Mississippi  Community  College 
(NEMCC)  announces  a vacancy  for  the  position  of  President  of  NEMCC. 
The  President  is  the  Chief  Executive  Officer  of  the  College  and  reports 
directly  to  a fifteen-member  Board  of  Trustees.  The  Board  of  Trustees 
desires  to  fill  the  position  in  time  for  the  incoming  president  to  assume 
responsibilities  on  July  1,  1999. 

NEMCC  is  a public  comprehensive  community  college  serving  a five 
county  area  of  northeast  Mississippi.  The  five  counties  include  Alcorn, 
Prentiss,  Tippah,  Tishomino  and  Union.  The  College  currently  enrolls 
more  than  3,000  students  and  employs  over  250  full-time  faculty  and 
staff.  Presently,  the  College  has  an  annual  budget  in  excess  of  $17 
million.  The  physical  plant  is  valued  at  over  $56  million. 

A fifteen-member  Presidential  Search  Committee  is  being  formed  to 
develop  a statement  of  the  qualifications,  experience  and  characteristics 
being  sought  as  soon  as  possible.  Meanwhile,  nominations  and 
expressions  of  interest  may  be  addressed  to:  Ms.  Lynn  Vuncannon, 
Presidential  Search  Committee  Liaison,  do  Keenum  & Tutor, 
Attorneys  at  Law,  POB  418,  Booneville,  MS  38829;  Tel:  601-720- 
7200. 

Web  Address:  necc.cc.ma.us 

Additional  information  is  available  from:  Joe  Conte,  ACCT  Search 
Consultant,  121  South  Gordon  Road,  Ft.  Lauderdale,  FL  33301- 
3741;  Tel:  954-467-8695;  Fax:  954-467-7032;  e-mail:  jconte® 
ix.netcom.com. 

Applications  close  March  31,  1999. 

NEMCC  is  an  Affirmative  Action  and  Equal  Opportunity  Employer. 


- An  ACCT  Search  - 


Mdge/lon 

'Tap  Pick"-  c|net 

'Tap  5%"-  Lycos 

"Bart  Web  Sites- Higher  Ed." 
- HomePC  Magazine 


- Good  Morning  America 


PRESENTING  the  JOURNEY  ora  the  WORLD  WIDE  WEB  10  HIGHER  EDUCATION 


“ColiegeNEF 


FREE  SBILLIQN  SCHOLARSHIP  SEARCH  FREE.  EAST  10  USE  COLLEGE  SEARCH  ENGINE 

m ONLINE  ALLOCATIONS  to  the  world's  LEADING  COLLEGES  AND  UNIVERSITIES 
mono  THE  WORLD  S FIRST  3-D  VRML  CAMPUS  TOUR 


Awesome  1 http://www.collegenet.eom 

Educational  Sue. 

suitable  for  all  audiences  J Now  playing  on  a screen  near  you! 

To  place  your  admissions  application  on  the  Web  in  front  of 
millions  of  qualified  applicants,  contact  Pat  Carmody  at 
503-973-5222  or  patrick@collegenet.com 


American  Association  of  Community  Colleges 

79th  Annual  Convention 

April  7*10 
Opryland  Hotel 
Nashville,  Tennessee 


For  more  information  contact: 
Suatme  Raman 
Phone:  (425)  636-1640 


June  3 through  June  7r  1999 
Memphis,  Tennessee 


The^SoutbweM  Center  fur  Human  Relations  Studies 
Puhlic  And  Services  Division 

# Colleglg^gf  Education 

_ The  University  of  Oklahoma  ***% 

2350  McKown  Drive 
Norman,  Oklahoma  73072*fc(»7H 
. Phone:  (405)  325-2248 
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MSU-JSRI  JOINT  POSITIONS  ANNOUNCED 


The  Julian  Samora  Research  Institute  and  Michigan  State  University  announce  searches  to  fill  three  joint  positions  at  this  mid-Michigan  campus. 

These  position  announcements  are  part  of  a Michigan  State  University  initiative  to  strengthen  faculty  capacity  in  Latino-Chicano  Studies.  A position  is 
being  advertised  in  the  School  of  Social  Work  and  three  faculty  positions  are  being  advertised  in  Psychology.  Sociology,  and  Anthropology.  Two  of  the 
three  positions  m Psychology.  Sociology,  and  Anthropology  will  be  filled, 

SOCIAL  WORK/LATINO  STUDIES  - The  School  of  Social  Work  invites  applications  for  a tenure-track  faculty  position  (assistant  professor)  special- 
izing in  work  w ith  Chi cano/Latino  families  and  communities. 

The  candidate  will  be  appointed  in  the  School  of  Social  Work  (the  tenure  home)  and  will  have  an  affiliation  with  the  Julian  Samora  Research 
Institute,  the  Midwest’s  premier  policy  research  and  outreach  center  to  Latino  communities.  The  School  is  seeking  applicants  with  expertise  in  teaching 
and  research  in  curricula  areas  of  direct  practice  and  a second  curriculum  area  of  the  candidate's  choice.  The  position  requires  and  M.S.W.  and  a Ph.D.  (or 
D S.W.)  in  social  work  or  related  disciplines  and  demonstrated  interest  in  the  fieki  of  children,  youth  and  families  with  particular  ability  to  work  with 
Michigan  Latmo  farrr.  workers  and/or  urban  communities.  There  are  opportunities  to  work  in  the  School  of  Social  Work's  accredited  undergraduate  and 
M.S.W.  degree  programs  and  doctoral  program  through  the  University’s  interdisciplinary  Ph.D.  program.  The  School  of  Social  Work  and  the  Julian  Samora 
Research  Institute  are  part  of  the  University’s  College  of  Social  Science.  The  position  begins  Aug.  16,  1999:  review  of  applications  began  Feb.  1 and  con- 
tinues until  a suitable  candidate  is  identified.  Interested  individuals  should  send  letter  of  application,  vitae,  and  names  of  three  references  to:  Gary  R. 
Anderson.  Ph  D..  Director,  School  of  Social  Work,  254  Baker  Hall,  Michigan  State  University.  Hast  Lansing,  MI  48824. 

SOCIOLOGY/LATINO  STUDIES  - The  Department  of  Sociology  at  Michigan  State  University  seeks  applications  for  a tenure-track.  9-month, 
assistant  professor  position  in  the  sociology  of  family. 

The  candidate  will  be  jointly  appointed  by  Sociology,  the  tenure  home  department,  and  the  Julian  Samora  Research  Institute,  the  Midwest’s  premier 
policy  research  and  outreach,  center  to  Latino  communities.  The  position  involves  a 50%  teaching  release  for  three  years  to  allow  work  to  advance  the 
Institute’s  mission  to  promote  the  generation  of  scholarship  on  Chicanes  and  Latinos. 

Sociology  seeks  candidates  who  have  primary  research  and  teaching  interest s in  Chicano.  Latino  and/or  Latin  Amenean-origin  groups  and  communi- 
ties. and  minority  mental  health.  Preferred  secondary  areas  of  specialization  include  the  study  of  diverse  and  nontraditional  families  and  households  (as 
defined  m terms  of  race,  class,  gender,  ethnicity,  migrant  status,  sexuality,  or  other  forms  of  structural  inequality).  All  methodological  approaches  are 
appropriate.  Scholars  applying  broadly  comparative  perspectives  are  prefeited.  PhD.  in  Sociology  is  required.  Appropriate  language  skill  is  desirable. 
Women  and  minorities  are  strongly  encouraged  to  apply.  The  starting  date  for  this  position  is  Aug.  16, 1999.  Teaching  responsibilities  include  undergradu- 
ate and  graduate  courses  in  family,  mental  health,  race  and  ethnicity*  Chicano,  Latino,  and  Latin- American  origin  communities  in  the  U.S..  and  integrated 
social  sciences.  Candidates  should  send  a letter  of  interest,  resume,  and  list  of  three  references  to:  Family  Sociology  Search  Committee,  Department  of 
Sociology,  Michigan  State  University,  316  Berkey  Hall,  East  Lansing,  MI  48824.  Review  of  applications  began  Feb.  1 and  continues  until  a suitable  candi- 
date is  identified.  For  further  information,  please  contact  Dr.  Steven  Gold,  Department  of  Sociology,  Michigan  State  University,  316  Berkey  Hall.  East 
Lansing,  MI  48824  or  e-mail  him.  at  gold €>ptiot jnsu.edu. 

ANTHROPOLOGY/LATINO  STUDIES  - The  Department  of  Anthropology  and  the  Julian  S amora  Research  Institute  invite  applications  for  a 
possible  tenure-stream  faculty  appointment  (at  the  Assistant  Professor  level),  specializing  in  Chicano/Latino  Studies. 

The  candidate  will  be  jointly  appointed  by  Anthropology,  the  tenure  home  department,  and  the  Jutian  Samora  Research  Institute,  the  Midwest's  pre- 
mier policy  research  and  outreach  center  to  Latino  communities.  The  position  involves  a 50%  teaching  release  for  three  years  to  allow  work  to  advance  the 
Institute’s  mission  to  promote  the  generation  of  scholarship  on  Chicanes  and  Latinos.  This  teaching  release  is  renewable  based  on  the  productivity  of  the 
candidate.  The  individual  must  have  a strong  ethnographic  interest  in  Latino  farm  workers  or  settled  Latino  communities,  and  should  be  willing  to  focus 
some  future  research  in  the  Midwestern  United  States. 

Candidate  will  teach  Anthropology  specialty  courses  as  well  as  introductory  and  general  courses,  work  with  graduate  and  undergraduate  students  in  an 
advisory  capacity  in  relation  to  classes  offered  and  areas  of  mutual  academic  interest,  and  participate  in  other  expected  faculty  activities.  Candidate  will 
work  in  cooperation  with  the  Institute’s  mission  (including  student  mentoring),  develop  a complementary  program  of  research,  promote  the  generation  of 
scholarship  on  Latinos,  and  advance  the  Ethnic  Studies  goals  of  the  College  and  University.  The  position  begins  Aug.  16.  1999:  review  of  applications 
began  Feb.  I and  continues  until  a suitable  candidate  is  identified.  Send  a letter  of  application,  vitae,  and  names  of  three  references  to  Latino  Studies  Search 
Committee,  Department  of  Anthropology.  354  Baker  Hall,  Michigan  State  University,  East  Lansing.  MI  48824-1 118. 

PSYCHOLOGY/LATINO  STUDIES  - The  Department  of  Psychology  and  the  Julian  Samora  Research  Institute  of  Michigan  State  University 
invite  applications  for  a teoure-s>  stem  position  at  the  rank  of  Assistant  Professor  specializing  in  Chicana/Latino  Studies. 

The  candidate  will  be  jointly  appointed  by  Psychology,  the  tenure  home  department*  aed  the  Julian  Samora  Research  Institute,  the  Midwest's  premier 
policy  research  and  outreach  ccmcF  to  the  Hispanic  community.  Applicants  with  a PhD.  in  any  area  of  Psychology  will  be  considered;  women  and  minori- 
ty-group candidates  are  strongly  uiged  to  apply.  The  individual  mutt  havoa  strong  research  program  capable  of  attracting  extramural  support.  In  addition  to 
leaching  in  the  Department  of  Psychology,  the  candidate  will  work  w ith  graduate  and  undergraduate  students  in  an  advisory  capacity,  and  participate  in 
other  faculty  activities  including  student  mentoring.  The  position  Involves  a 50%  teaching  release  for  the  first  three  years  to  allow  work  to  advance  the 
Institute's  mission,  to  promote  the  generation  of  scholarship  on  Latinos,  and  advance  the  Ethnic  Studies  goals  of  the  College  of  Social  Science  and  the 
University  The  position  begins  Aug.  16.  1999.  Salary  and  rank  will  depend  on  the  candidate’s  qualifications  and  experience.  Review  of  applications  began 
Feb.  I and  continues  until  a suitable  candidate  is  identified.  Send  a letter  of  application,  vitae,  rrpnnts.  and  three  letters  of  reference  to:  William  S. 
Davidson  XL  Chair,  Ctdcano/Latino  Studies  Search  Committee,  Department  of  Psychology,  Michigan  State  I’niversity,  129  Psychology  Research  Bldg., 
Fast  Lansing.  MI  48824-11 17. 

Handicappen  have  the  right  to  request  and  receive  reasonable  accommodations  for  any  of  these  publicized  positions, 

MSV  is  an  Affirmative  Aotbn/Bqual  Opportunity  Institution, 
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Dr  Robert  Davison  Aviles  is  Mexican 
American , bom  in  Nogales , Arizona , B.A., 
University  or  Arizona.  Master's  and  PhD \ in 
Counseling  Psychology',  Lehigh  University.  He  is 
currently  assistant  professor  at  the  Graduate 
School  of  Education.  George  Mason  University. 


In  Lewis  Carrolls  Alices  Adventures  in  Wonderland.  .Mice  asks  the  Cat,  "TEouki  you  tell  me, 
please,  which  way  I ought  to  go  horn  here?’  “That  depends  on  where  you  want  to  get  to."  said 
the  Cal  "1  don't  much  care  where,'-  said  .Mice.  “Then  it  doesn’t  matter  which  way  you  go,"  said 
the  Cal. 

Like  .Mice,  Chicano/Lanno  (acuity  face  a dilemma:  an  academy  often  unconcerned  with 
guidance  or  direction,  and  consistent  obstacles  for  those  who  are  different  in  language, 
appearance,  or  both. 

The  cyde  of  obstacles  begins  early,  in  grades  K-Li.  As  American  institutions  admit  and 
educate  increasing  numbers  of  minority  students  they  also  witness  alarmingly  high  minority 
dropout  rates  Having  run  the  gauntlet  of  public  education,  our  hermanos  y hermanas  who 
succeed  in  reaching  college  remain  21-nsk  for  early  stop-out  (i.e,  leave  college  and  return  later) 
or  dropout,  further  hmiting  the  number  in  graduate  school  Surveys  indicate  that  due  to  changes 
in  affirmative  action  laws,  fewer  minorities  are  applying  to  and  entering  college.  Even  when  a 
university  fills  a new  faculty  position  with  a rare  Latino  candidate,  it  presents  as  a culturally 
insensitive  place,  lew  within  the  institution  know  about  the  personal  and  professional  identity 
development  of  Latino  faculty  completing  the  cyde  of  educational  frustrations. 

A radical  thought  oadis:  suppose  the  theories  and  interventions  we  use  to  prevent  dropout 
in  the  public  schools  were  to  be  applied  to  the  academy  ? 

There  are  many'  such  programs.  For  years,  scholars  have  been  writing  about  culture-based 
empowerment  models  of  student  retention,  and  are  increasingly  specific  in  their 
recommendations,  stressing  the  need  for  intercultural  understanding.  With  little  modification, 
these  models  also  provide  direction  to  colleges  and  universities. 

Jim  Qimmins,  University  of  Toronto,  has  written  extensively  on  empowering  minority 
students.  The  central  idea  in  his  mode!  is  that  majority/minority  societal  group  relations, 
school/minonty  community  relations,  and  educaioc/minority  student  relations  exert  a major 
influence  on  school  performance.  Problems  in  these  relations  result  in  widespread  school  failure 
for  dominated  minorities 

He  proposes  that  schools  incorporate  minority  culture  and  language  into  the  curriculum.  In 
higher  education,  this  means  that  universities  must  explicitly  incorporate  diversity  (in  this  case 
raaal/ethnk  and  linguistic)  issues  into  their  mission  statements.  These  statements  must  appear  at 
the  departmental  and  college  1 evds.  where  they  can  provide  guidance  for  deans  and  department 
chairs  This  inclusion  allows  faculty  to  create  university-sanctioned  culturally  responsive  learning 
and  research  environments  that,  in  turn,  will  attract  a more  diverse  faculty.  Cummins  also 
recommends  that  professionals  invoked  in  assessment  become  advocates  for  minority  students 


by  focusing  on  systemkrinstitutional  interactions  as  a primary  cause  of  academic  difficulties 
rather  than  deficiencies  within  the  student.  For  universities  this  means  that  there  must  be  culturally- 
aware  assessment  at  all  stages  of  faculty'  recruitment  and  retention.  The  competitive,  aggressive 
nature  of  some  search  processes  is  unnatural  to  Latino  and  other  culturally  diverse  faculty  who 
may  value  interdependence  and  who  are  more  relational  ( rather  than  independent ) in  their  social 
patterns  erf  interacting,  in  a society  where  the  majority  group  values  independence  and 
assertiveness,  such  relational  stvies  may  be  evaluated  as  weaknesses  Deans,  in  other  words,  must 
recognize  that  apparent  over-  or  under-participation  of  culturally  different  faculty  (my  own  Latino 
exuberance  has  ai  times  been  called  to  my  attention)  may’  be  due  to  differing  cultural  styles  of 
commum  jttion  rather  than  to  disinterest  or  lack  of  professionalism. 

If  minority/majority  relations  impact  faculty'  attainment,  it  follows  that  the  cognitive  and  affective 
status  of  Latino  professionals  will  also  be  affected.  Interactions  noted  above  have  been  described  as 
person -environment  transactions  in  the  mental  health  literature.  Many  Latinos  have  had  to  overcome 
significant  economic  and  cross-cultural  barriers  to  achieve  the  professorate  This  achievement  is  not 
without  its  cost.  Being  first  in  the  family  to  go  to  college  or  earn  a doctorate  may  strain  family  and 
personal  relations  The  almost  daily  battle  against  ethnic  stereotyping  in  higher  education  wearies  the 
spirit  of  even  the  strongest  person.  Mental  health  researchers  call  it  ethnocultural  stress  and  dsress 
Morewer,  many  Latinos  in  the  academy  also  bear  the  weight  of  demonstrating  the  legitimacy  of  their 
achievements  against  a still-raging  affirmative  action  controversy. 

The  academy’  can  respond  by  demonstrating  sensitivity  to  organizational  and  occupational 
conditions  that  reduce  stress  and  ethnocultural  conflicts.  Or,as  my  Abuelita  used  to  say.*’/o  corics 
no  quiia  lo  valiente'.'  Such  initiatives  can  have  significant  menial  health  effects.  Latino 
professionals  often  attend  to  interpersonal  idationships  or  persocalismo,  preferring  personal 
contacts  to  abstract  institutional  ones.  Personal ismo  is  supported  by  structured  mentoring 
relationships  between  junior  and  senior  faculty.  Accessibility  of  deans  and  department  chairs  who 
are  flexible  about  hierarchy’  or  ‘going  through  channels-'  demonstrates  institutional  sensitivity  to 
Latino  and  other  minority  faculty’ who  rely  on  interpersonal  relationships  to  navigate  the  academy. 
Administrative  communiques  about  hiring  practices  that  seek  to  diversify  the  academy  may  be  less 
effective  than  regular  educational  forums  on  the  rk-iness  and  opportunities  afforded  bs  a 
culturally’  diverse  faculty. 

Finally,  adminiarators  should  be  aware  that  time  is  both  an  ally  and  an  enemy  for  Latino 
faculty.  Because  we  often  enter  the  academy  unsociaiized  as  to  the  norms  of  the  professorate,  it 
takes  us  longer  to  accomplish  the  requirements  of  tenure.  Perhaps  we  should  keep  in  mind  the 
Cats  reply  to  .Mice:  “Oh.  you're  sure  to  get  somewhere,  if  only  you  walk  long  enough.’ 
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by  Gustavo  A.  Mellander 

Hispanic  children  of  elementary 
school  age  and  younger  now 
outnumber  Black  children  for 
the  first  time  in  the  nations  history 
Further,  Hispanics  will  become  the 
nation's  largest  minority  within 
seven  years,  according  to  l.S 
Census  Bureau  statistics 

By  2005,  the  Bureau  projects 
that  Hispanics  will  overtake  Blacks 
as  the  largest  minority  group  in  the 
United  States.  Some  observers 
believe  that  the  balance  could  actu- 
ally change  as  early  as  the  2000 
census  count.  That  possibility  and 
the  attendant  benefits  that  would 
accrue  to  Hispanics  mobilized  sev- 
eral Hispanic  Congresspersons  to 
press  the  Clinton  administration  to 
take  steps  long  overdue  to  assure 
an  accurate  count  of  Hispanics. 

The  House  Hispanic  Caucus 
The  bottom  line  is  that  under 
existing  methods,  many  Hispanics 
have  not  been  counted  in  the  past. 
Faced  with  that  reality.  Hispanics  in 
the  House  of  Representatives 
pressed  both  President  Clint  :i  and 
Vice  President  Gore  to  speak  out  in 
favor  of  allowing  the  U.S.  Census 
Bureau  to  use  statistical  sampling 
methods  in  addition  to  actual  head 
counts  for  the  year  2000  Census. 

Congressional  Republicans 
opposed  the  plan. 

Rep.  Loretta  L.  Sanchez.  O- Cal  if . 
fresh  from  her  reelection  \ ictory. 
said  that  such  statistical  sampling 
methods  are  crucial  for  Hispanics 
because  low -income  people  have 
gone  uncounted  in  past  census  tal 
lies 

One  every  20  Hispanics  was 


missed  in  the  1990  census,  accord- 
ing to  the  Government  Accounting 
Office,  a key  investigative  arm  of 
Congress.  The  GAO  has  said  that  the 
1990  census  missed  1.6  percent  of 
the  population,  or  8.5  million  peo- 
ple, the  majority. 

The  administration  and  many 
congressional  Democrats  said  that 
use  of  statistical  sampling  to  esti- 
mate the  number  of  people  not 
counted  directly  would  help  correct 
the  undercount. 

Others  argued  that  such  sam- 
pling would  augment  the  number 
of  minority  groups  who,  they  felt, 
would  likely  vote  Democratic.  Some 
Republicans  said  that  sampling  is 
not  provided  under  the  Constitution 
and  would  be  subject  to  political 
manipulation. 

[Editors  Note:  The  U.S.  Supreme 
Court  recently  voted  5-4  to  bar  the 
Census  Bureau  from  using  statisti- 
cal sampling  to  reapportion  House 
seats  after  Census  2000.  Jeff  Rabin, 
LA  Times,  quoted  Congressman 
Xavier  Becerra  as  saying  an  under- 
count would  have  the  greatest 
impact  on  low-income,  inner-city 
neighborhoods  and  rural  areas.  " 
and  Assembly  Speaker  Antonio 
Villaraigosa  as  saying  the  ‘horrible 
decision"  could  mean  the  loss  of 
congressional  districts.  | 

The  Trend 

Data  provided  by  the  Census 
Department  points  out  a dear 
trend  Bv  2010.  there  should  he 
more  Hispanics  than  all  other 
minorities  combined. 

Hispanic  children  surpassed 
Blacks  m number — iust  barely  — 


as  birth  rates  for  Hispanic  women 
fell  much  more  slowly  than  did 
those  of  Blacks. 

That's  one  of  myriad  statistics  in 
the  governments  annual  report  on 
the  well-being  of  the  nations  chil- 
dren. In  199',  there  were  69.5  mil- 
lion of  them. 

"It  brings  urgency  to  the  plight 
of  Latino  children,'"  noted  Lisa 
Navarrete  of  the  National  Council  of 
La  Raza.  the  nations  largest 
Hispanic  community  advocacy 
group.  Unfortunately,  she  said,  the 
figures  show  that  Hispanic  kids  lag 
behind  their  White  counterparts  on 
a host  of  measures. 

The  Good  and  the  Bad 

Overall,  the  news  was  good 
More  children  were  immunized, 
were  read  aloud  to,  and  finished 
high  school.  Fewer  infants  died, 
fewer  kids  had  lead  in  their  blood, 
and  fewer  teenagers  were  killed. 

"There  are  more  indicators  that 
are  getting  better  than  are  getting 
worse."  noted  Dr.  Duane  Alexander, 
director  of  the  National  Institute  of 
Child  Health  and  Human 
Development,  when  the  report  was 
released  here  in  Washington 

But  there  was  bad  news,  too 
Children  who  were  poor.  Black,  or 
Hispanic  did  worse  on  many  fronts 
There  were  more  low- hirthw eight 
babies  and  more  teenagers  smok- 
ing and  drinking. 

"And  were  not  talking  about  an 
occasional  drink.  Were  talking  five 
drinks  in  a row  in  the  last  two 
weeks."  Alexander  said  Tin*  same 
goes  for  smoking,  he  said  "These 
kids  are  hooked 


Hispanic  Realities 

But  the  report's  most  dramatic 
data  might  be  the  demographic 
changes  among  minority  children 
Hispanics  and  Blacks  each  now 
make  up  about  15  percent  of 
America's  children,  with  Hispanics 
slightly  outnumbering  Blacks.  The 
Hispanic  population  is  concentrat- 
ed in  a handful  of  large  states, 
though  it  is  growing  across  the 
country,  and  the  changing  demo- 
graphics pose  numerous  chal- 
lenges. 

"It's  something  that  has  to  be 
taken  into  account  whether  you're 
delivering  health  services,  educa- 
tional services,  social  services,  or 
whatever,”  Alexander  said. 

In  school.  Hispanics  often  need 
help  learning  English.  Regarding 
health  matters.  Hispanics  are  least 
likely  to  get  immunizations  and 
most  likely  to  get  pregnant. 

Hispanics.  especially  the  poor 
ones,  are  not  being  well  nTved. 
Many  Hispanics  hope  the  changing 
demographics  will  help  publicize 
their  legitimate  needs.  But  for  the 
moment,  the  figures  clearly  show 
that  Hispanics  have  the  lowest  lev- 
els of  educational  achievement 
There  is  a growing  sense  in 
Washington  that  these  key  issues 
have  to  be  addressed. 

And  the  first  one  is  to  secure  an 
accurate  census  count  in  the  year 
2000 

Dr  Mellander  is  a professor  at 
George  Mason  t niversity 
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By  Mia  Anderson 


WO  ME 


“People  operate 
with  a lot  of 
assumptions, 
and  we  want  to 
get  past  those 
and  find  out 
what’s  really 
true  about 
gender  and 
technology.” 


Patricia  Diaz  Dennis, 
CO-CHAIR,  NEW  AAUW 
COMMISSION  ON  GENDER, 
TECHNOLOGY,  AND 
TEACHER  EDUCATION 


iUAV.  the  \mencan  Association 
of  l ni\ersu>  Women,  a nation- 
wide grassroots  organization  of 
more  than  160.000  college 
graduates,  is  dedicated  to  promoting 
equity  and  education  for  all  women 
and  girls.  .VACW  consists  of  three 
corporations — The  Association,  the 
Educational  Foundation,  and  the 
Legal  Advocacy  Fund — each  found- 
ed for  the  express  purpose  of  remov- 
ing financial,  legal,  and  social  barri- 
ers faced  by  all  women  and  giris. 

According  to  Valerie  Ducker. 
director  of  AAl  W's  Di\ersity 
Initiative,  the  mission  is  “one  of 
education  and  equity. ' and  “since 
the  1950s.  we  have  been  diversify- 
ing our  organization.  We  have  com- 
pleted a diversitv  plan  and  want  to 
build  a collaborative — we  want  to 
broaden  our  impact  and  expand 
our  outreach.  And  the  more  diversi- 
fied we  can  be.  the  more  we  build 
on  the  talent  and  diverse  perspec- 
tives in  our  communities,  the 
greater  our  impact." 

Of  special  interest  here  is  the 
Educational  Foundation,  whose 
widely  respected  research  has  draw  n 
national  attention  to  the  problems 
facing  girls  in  school.  In  1991.  the 
foundation  published  the  landmark 
1 h')rt changing  Girls.  Shortchanging 
\ mertca.  and  in  1992  came  The 
A At  U*  Report  How  Schools 
s fxirtchange  Girls.  “a  startling  exam- 
ination of  how  girls  in  grades  K- 12 
receive  an  education  . Tenor  to  that 
-I  bovs  in  \mencas  schools " In  1W 


the  Foundation  published  Hostile 
Hallways.  The  AM  U Surrey  on 
Sexual  Harassment  in  Americas 
Schools. 

Next,  the  Foundation  turned  to 
identifying  the  "approaches  and 
school  climate  that  work  to  ensure 
that  girls  succeed  in  school."  In 
1995,  it  published  Growing  Smart: 
K hat's  Working  for  Girls  in  School . 
and  Girls  in  the  Middle:  Working 
to  Succeed  in  School  appeared  in 
1096.  Early  last  year.  Separated  by 
Sex:  A Critical  Look  at  Single -Sex 
Education  for  Girls  challenged- 
after  thorough  comparison  of  find- 
ings—the  popular  idea  that  single- 
sex  education  is  better  for  girls 
than  co-education 

Late  lust  year.  Gender  Gaps: 
Where  Schools  Still  Fail  Our 
Children  (commissioned  by  AAIW 
and  researched  by  the  American 
Institutes  for  Research)  was  pub- 
lished. the  “most  comprehensive 
report  on  girls  and  education  since 
the  1002  report."  In  the  foreword. 
Foundation  President  Maggie  Ford 
summarizes  the  new  report: 
Gender  Gaps  confirms  that  public 
schools  are  making  progress 
toward  equitable  treatment  of  bovs 
and  girls,  although  concerns 
remain."  The  report  revisits  “areas 
of  historic  concern."  acknowledges 
developing  educational  trends  diffi- 
cult to  measure  at  this  time,  and 
suggests  watching  those  trends  over 
the  coming  decade. 

1 he  first  "developing  trend  ‘ 


named  is  demographic  change 
(race,  ethnicity,  and  class)  in  the 
I.S.-  "these  differences  in  perfor- 
mance among  groups  of  girls — 
often  masked  under  general  data 
that  compares  girls'  to  ’boys' — 
threaten  to"  become  more  extreme 
and  profound  in  consequence."  And 
the  nationwide  growth  of  the 
Hispanic  population  is  the  first  of  the 
demographic  changes  discussed. 

“It  is  crucial  that  girls  in  this 
population  receive  an  education 
that  doesn't  limit  them  to  unskilled, 
subsistence,  and  seasonal  or  con- 
tingent jobs,"  the  report  insists. 

Just  beginning  is  a newly  formed 
independent  commission  convened  by 
VU  W and  charged  with  looking 
“specifically  at  the  differences  in  the 
wav  girls  and  boys  accept  and  use 
computer-based  technologies  and 
what  strategies  and  techniques  teach- 
ers can  use  to  ensure  equity  in  the 
classroom."  The  H commissioners 
include  academics,  Internet  company 
and  software  provider  professionals, 
and  others.  Co-chairs  are  Sherry 
Turkic,  professor  of  sociology  at  the 
Massachusetts  Institute  of  Technology, 
and  Painaa  Diaz  Dennis,  former  mem- 
ber of  the  Federal  Communications 
Commission  and  current  senior  vice 
president  for  regulator,  and  public 
affairs  at  a major  commumcahons  cor- 
poration. "People  operate  with  a lot  oj 
assumptions."  Diaz  Dennis  says,  “ami 
we  want  to  get  past  those  and  find  oui 
what's  reallv  true  about  gender  anc 
technology.  We  want  to  be  able  n 
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make  some  concrete  recommenda- 
tions so  that  technology-  is  used  in  a 
positive  way  across  the  board  in 
schools." 

Asked  if  Hispanic  girls  and  their 
relationship  to  technology  will  he 
looked  at.  Diaz  Dennis  responds 
that  “Girls  are  girls— there  are  lots 
of  differences  that  well  take  into 
account,  particularly  socioeconom- 
ic differences.  My  fourteen -year-old 
daughter  is  on  the  Net  in  ways  1 
never  would  have  considered. 
Everyone  needs  to  have  a good 
relationship  with  it....All  of  us  are 
concerned."  she  says,  “that  one-half 
of  our  population  be  fully  engaged 
in  where  we  as  a society  are  going 
with  technology.  We  want  people  to 
be  proficient  with  computers  and 
want  to  make  sure  that  that 
includes  women." 

Teacher  training  will  he  an 
especially  important  component  of 
the  commissions  study.  “It  all 
comes  down  to  the  teachers,''  Dfa/ 
Dennis  says.  “If  they  model  a posi- 
tive attitude  toward  computers  and 
technology,  this  will  have  a positive 
effect  on  the  students." 

“AAPJi  is  to  be  applauded."  she 
says,  "for  funding  this  commis 
sion-the  full  name  of  which  is  the 
\ \VW  Educational  Foundation 
Commission  to  Examine  Gender. 
Technology,  and  Teacher  Education 

‘ Teachers  who  understand  how 


technology  shapes  and  changes  the 
way  we  think  can  help  ensure  girls 
aren't  just  users  of  technology,  but 
creators."  says  Janice  Weinman, 
executive  director  of  AAl'W  The 
commission’s  report  is  to  be 
released  in  early  2000. 

AAITW  Awards  and  Grants 

Another  major  program  of  the 
AAl'W'  Educational  Foundation  that 
benefits  Hispanic  women  involves 
the  bestowing  of,  in  1997-98,  nearly 
$3  million  dollars  in  awards  and 
grants:  in  that  year  and  in  the  1998- 
99  year.  10  of  the  recipients  were 
Hispanic  women.  HO  interviewed 
several  awardees. 

Sylvia  Cedillo — who  is  Mexican 
American  and  one  of  twelve  chil- 
dren. ten  of  whom  went  to  college, 
including  two  who 
became  lawyers, 
herself  includ- 
ed— has  won 

three  Foundation 
awards/grants  and 
calls  herself  an 
“AAl'W  poster 
child!"  Her  first,  in 
1994-93.  when  she 
was  in  her  final 
year  of  law  school 
at  the  University  of 
Texas  at  Austin, 
helped  fund  her  project,  which  was 
the  production  of  the  booklet. 
Sexual  Harassment : What 

Students  Suffer  and  What  Schools 
Should  Do . a booklet  that,  now 
published  also  in  Spanish,  is  still 
marketed  and  is  being  sought  by 
the  I'.S.  Department  of  Education 
for  its  regional  civil  rights  offices. 
The  booklet  discusses  peer-on-peer 
sexual  harassment  in  schools,  edu- 
cating both  students  and  their  par- 
ents about  their  rights  in  protecting 
themselves. 

Cedillo  laments  that  there  “still 
is  no  mandatory  requirement  that  a 
school  has  a sexual  harassment 
poliiv — the  law  savs  only  that 
schools  mu\  develop  one  ' The 
booklet  is  important,  she  savs. 


because  it  is  user-friendly  and  is 
concrete  in  its  discussion,  provid- 
ing clear  definitions  of  behaviors 
that  constitute  sexual  harassment 
as  well  as  sample  policies  and  sam- 
ple complaint  forms. 

Cedillo  received  a Foundation 
1998-99  “Community  Action"  grant, 
one  that  provides  seed  money  to 
individual  women  and  to  AAl'W 
branches  for  projects  that  promote 
education  and  equity  for  women 
and  girls.  The  funds  are  helping  her 
produce  both -a  parents’  kit  and  an 
educators’  kit  about  peer-on-peer 
sexual  harassment  in  schools. 

“Parents  need  to  know  that  they 
have  to  document  incidents  when 
their  child  suffers  harassment.  Thev 
need  to  document  all  of  their  com- 
munications with  the  school."  Thr 
kit  will  provide 
very  specific 
how-to  informa- 
tion for  par- 
ents....Parents 
need  to  know 
that  a child  who 
isolates  herself  in 
her  room,  for 
example,  might 
be  a victim  ta 
word/concept 
that  Cedillo  does 
not  like)  of  sexu- 
al harassment,  that  this  is  not  'nor- 
mal" behavior. 

“There  is  a dearth  of  informa- 
tion for  teachers.  Teachers  need 
guidance  too.  They  need  to  know 
that  the  schools  sexual  harassment 
policy  should  be  posted  in  their 
classrooms.  They  need  to  know 
what  behaviors  [by  teachers  or  stu- 
dents] could  be  considered  sexual 
harassment  They  need  to  let  stu- 
dents know  what  these  behaviors 
arc — and  that  they  don’t  have  to 
take  it  " Cedillos  educators'  kit  will 
not  be  vague.  She  has  spoken  to 
approximately  13,000  students  and 
3.000  to  4.000  teachers  in  the  past 
three  vears,  and  savs  that,  regret- 
tabh,  the  male  students  often  have 
lobe  wrestled  with  to  get  them  to 
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focus,  to  listen,  to  take  the  matter 
seriously. 

Asked  how  AAl'W  helps 
Hispanic  females  in  particular. 
Cedillo  cites  the  many  publications 
it  has  published,  all  of  which  show 
an  understanding  of  the  environ- 
ment in  schools  and  deal  with 
issues  specific  to  Hispanics.  She 
cites  the  grants/ awards  to  Hispanic 
women  and  points  out  that  there 
are  opportunities  at  the  local 
branch  level  as  well.  Her  own 
Austin  Chapter  provides  many 
scholarships  and  other  awards,  she 
says.  And  Cedillo  cites  the  "terrific 
mentoring  opportunities,  especially 
at  the  local  level.  This  is  one  of  the 
best  things  that  AAl’W  does,  and  its 
an  extra  plus  that  the  mentor  is  a 
woman  who's  graduated  from  a col- 
lege or  university." 

Rebecca  Garcia  Chackalackal 
is  a 1998-99  AAl’W  "Selected 
Professions”  $3,000  grant  winner 
These  go  to  women  in  traditionally 
male-dominated  fields.  She  used 
her  award  to  help  pay  tuition  for 
her  final  year  of  medical  school  at 
the  University  of  Iowa.  Half 
Mexican  American  and  half 
Croatian,  she  is  interested  in  work- 
ing with  underserved  populations. 
An  anthropology  major  in  under- 
graduate school,  she  volunteered 
for  a year  as  the  student  service 
coordinator  at  a church  and  helped 
out  at  centers  for  the  homeless.  She 
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realized  thai  as  a doctor,  she  would 
he  able  to  help  people  who  realh 
need  a and  begun  pursuing  a 
medical  degree.  Currently  inter- 
viewing for  her  residency  in  family 
practice,  she  still  finds  time  to  vol- 
unteer at  a free  health  care  facility 
in  Iowa  uty.  'Hispanic*  in  Iowa  feel 
really  isolated,  so  its  very  reward- 
ing for  me  to  help  them  out  in  the 
health  care  area,"  she  says. 

Chackalackals  husband  is  orig- 
inally from  southern  India,  where 
she  did  a rotation  last  summer.  At 
the  hospital  she  "saw  things  that  1 
definitely  haven  t seen  here — mal- 
nutrition. for  example.  By  their 
standards,  it  was  a 'fancy'  hospital, 
but  while  the  doctors  were  wonder- 
ful and  it  was  a great  learning 
experience  for  me.  it  was  really 
outdated." 

Chackalackal  learned  about  the 
\UA\  grants  from  a Hispanic  coun- 
selor at  the  University  of  Iowa.  She 
wasn't  at  all  confident,  she  says,  but 
urges  potential  applicants  to  take 
chances  because  you  never  know!" 

Gloria  Pilar  Totoricaguena 
won  a 19c)8-c) c)  American 
f ellowship.  ‘ given  to  women  doctoral 
candidates  writing  their  dissertations 
.ind  to  postdoctoral  scholars  pursu- 
ing research.  She  is  really  thankful'' 
m VAL  W.  especially  for  allowing 
applicants  to  study  outside  of  the  l .S. 
and  for  its  emphasis  on  candidates 
who  will  return  with  their  university 


'raining  and  use  it  to  improve  the 
community  and  the  schooling  condi- 
tions for  girls,  mentoring  included, 
lor  many  female  students,  she  says, 
high  school  "is  their  last  chance  for 
education.  But  if  they  can  see  that  | a 
college  education)  is  possible,  if  they 
cun  see  a personal  face  on  it,  maybe 
they  will  find  what  it  takes  to  go  on 
the  college." 

Totoricaguena,  whose  ethnicity 

Basque,  did  graduate  study  in 
l ruguay.  completing  her  master  s 
degree  in  Latin  American  Politics 
and  Economics.  She  is  using  her 
\AlW  gram  to  help  finance  her 
final  year  of  Ph  D study  at  the 
London  School  of  Economics.  Now 
completing  the  writing  of  her  dis- 
sertation, she  plans  to  teach  at  the 
university  level  after  graduation. 

Totoricaguena  lives  in  Boise. 
Idaho,  which  she  says  has  a 
Hispanic  community  of  10  or  15 
percent,  with  her  husband  and 
daughter,  and  teaches  political  sci- 
ence at  Capital  High  School.  At  both 
the  high  school  and  at  Boise  State 
l mversity.  she  works  with  mentor- 
ing projects  involving  "job  shadow- 
ing. which  matches  female  students 
with  female  mentors,  a student 
interested  in  wildlife  management, 
tor  example,  with  a woman  working 
m the  Idaho  Fish  and  Game 
Department.  A student  interested  in 
political  journalism  was  matched 
with  a mentor  from  the  Snake  River 
Alliance,  an  environmentalists 
group  whose  efforts  aim  at  stopping 
dam  building  and  stopping  bomb 
testing  at  military  bases  with  bomb- 
ing ranges  The  student  is  learning 
how  to  create  media  spots,  put 
together  newsletters,  and  go  to  the 
legislature  with  Alliance  loh  wists.  A 
political  'Cience  student  was 
matched"  to  serve  as  an  intern  in 
the  Idaho  state  house  and  senate,  i 
teel  like  1 have  a responsibility  to 
the  communitv.  Totoricaguena  savs, 
and  ! applaud  \UAV  for  holding 
that  up  as  a responsibility" 

(Jraciela  Tlscareno-Sato,  horn 
in  lexjs  to  Mexican  parents,  received 


an  \Al  W "Career 
Development  * grant 
i "for  women  reen-  ' 
tering  the  work-  . 

force,  changing  ^ 

careers,  or  advanc-  yfcSy 

ing  their  current 
careers")  for  1908- 
99.  A captain  in  the 
L.S.  Air  Force,  on 
active  duty  at 
Fairchild  Air  Force  : 

base  as  a KC-135 
navigator,  she  is  using  the  grant  to  fin- 
ish her  master's  degree,  and  recently 
won  an  Academic  Excellence  award  at 
the  Graduate  School  of  International 
Management  at  Whitworth  College  in 
Spokane.  Washington.  Her  thesis 
looks  at  "how  technology  encourages 
(or  doesn't  encourage)  girls  to 
explore  career  fields  they  might  not 
otherwise  consider.  Are  telecommuni- 
cations. including  the  Internet,  mak- 
ing a difference  for  girls?”  Now  on 
temporary  assignment  in  Quiio. 
Ecuador,  she  is  talking  to  people 
there  in  schools,  in  the  government, 
and  elsewhere  as  part  of  the  thesis 
project. 

Early  on.  she  says,  she  was 
interested  in  satellite  technology, 
and  this  quickly  led  to  an  interest 
in  the  infrastructure:  the  cables,  the 
switching  stations,  the  cellular 
components — those  that  are  need- 
ed, for  example,  to  get  a school 
hooked  up  to  local  Internet  service. 
"In  South  America,  she  says, 
"telecommunications  is  exploding. 

I want  to  look  at  how  the  technolo- 
gy gets  there.  What  the  impact  on 
the  people  is.  what  the  social 
results  are.  I want  to  look  at  what 
happens  if  you  don't  get  involved,  at 
what  exclusion'  will  mean  to  you 
It's  so  important  to  girls  to  become 
technologically  literate,  starting 
with  the  computer 

While  in  high  school.  Tiscareno- 
Sato  attended  an  A.U'W -sponsored 
conference.  Expanding  M>ur 
Horizons.  designed  to  encourage 
girls  it)  enter  science  and  math 
fields  Now  she  is  highlv  involved  in 


planning  the  conference  program. 
Last  spring,  while  searching  the 
Internet  for  funding  sources  for  her 
master  s study,  she  noticed  the 
\AUW  opportunities  at  its  Web  site. 
She  expresses  the  strong  hope  that 
more  y oung  girls  of  all  races  and 
ethnicities  are  getting  interested  in 
science  and  technology.  "This  can 
happen.”  she  says,  "when  they  have 
more  and  more  information,  more 
awareness  of  nontraditional  career 
fields.”  If  they  have  AALAV. 

Check  It  Out 

Call  AAUW  at  (202)  ~85-~00  or 
visit  their  Web  site  at  <ww\v. aauw.org>. 

AALWs  Washington,  D.C„  conven- 
tion. June  19-23,  offers  among  its 
workshops:  "Nuts  and  Bolts  on 
Diversity  Work,”  "Intercultural 
leadership  Style.”  and  others  on  lead- 
ership skills,  strategies  for  reenuung 
members,  and  mentoring  projects. 

Check  out  jAdelame! — AAUWs 
popular  book-of-the-monih  club 
that  features  books  across  the  diver- 
sity span,  such  as  Gloria  Anzaldas 
Borderlands/la  Frontera:  The  Sew 
Mestizo  as  the  September/Hispanic 
Heritage  Month  selection.  jAdelante! 
has  an  on-line  site/discussion  room 
that  can  he  joined  by  sending  an  e- 
mail  to  < managcr@lists.aauw.org>. 
leave  the  subject  line  blank  and  say 
only  "subscribe  adelante.”  - rp^ 
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Advancing  Womei. 
m Higher  Education 


Charleston  Confei'ence  Warm  and  Worthy 


By  Adalyn  Hixson 


She  shares  but 
does  not  endorse 
a piece  of  advice 
given  to  her 
about  academia- 
"Don’t  EVER 
tvrtte  anything 
autobiographical. 
It  mil  be  used 
against  you.” 

Anonymous 


t 


'hen  1 got  the  job,  1 fig- 
ured I'd  better  write 
something  in  my  jour- 
nal now,  while  I’m  still 
happy,  because  I know  that  in  six 
months  I'll  think  this  job  stinks!'" 
The  crowd  breaks  into  easy  laughter. 

The  topic  is  journal  writing.  The 
candid  commenter  is  a high-level 
administrator  sharing  her  views  in 
the  response  portion  of  a keynoter's 
address.  The  occasion  is  the  12th 
Annual  International  Conference 
on  Uomen  in  Higher  Education, 
held  the  first  week  in  January  in 
Charleston.  South  Carolina. 

In  an  earlier  session,  a commu- 
nity college  president  inspires 
laughs  too,  and  knowing  nods,  when 
she  says.  If  a woman  or  a minority 
gets  the  job.  you  can  be  sure  it  w as  a 
mess  before  they  got  it!" 

Candor  and  laughter  are  persis- 
tent elements  of  this  conference.  The 


bonhomie  is  palpable,  as  is  the  cross- 
cultural.  cross-generational  respect 
the  members  give  one  another 
If  any  Latinas  or  other  women  in 
acidemia  out  there  are  seeking  a sup- 
port system,  participation  in  the 
National  Association  of  ^omen  in 
Education  seems  a good  place  to  start 


Getting  Acquainted 

A pre-conference  session. 
"Getting  Published  in  Scholarly 
Journals."  attracts  a mix  of  new- 
comers and  old-timers  Their  self 
introductions  are  impressive 

The  first  to  speak  after  the 
leader's  welcome  has  been  present- 
ing at  conferences  for  about  IS 
years  and  has  published  several 
pieces,  mosth  on  issues  of  ethics  in 


higher  education.  Next  to  her  sits  a 
vice  president  of  academic  affairs, 
the  first  woman  at  her  college  to 
reach  that  level.  A department  chair 
for  many  years,  she  claims  that  the 
chief  task  in  that  role  is  to  keep 
faculty  "from  killing  one  another" 

A newcomer  who  holds  a Ph.D.  in 
organizational  behavior  describes 
her  background  and  her  reasons  for 
attending.  "I'm  just  starting  out  at  the 
l niversity  of  Vermont,  after  IS  years 
in  refugee  work,  human  rights  work, 
and  policy  work  in  .Asia,"  She's  spent 
her  life,  she  says,  "crossing  bound- 
aries back  and  forth."  For  the  last  two 
years,  her  abiding  passion  has  been 
"how  adults  learn  about  diversity  " 
"Why  am  I here?  My  writing 
colleague  and  I are  interested  in 
this  group  of  people  as  folks  to  be 
inspired  by.  supported  by.  to  push 
forward  the  cause  of  making  a 
world  we  all  can  share  in. 

"1  think  women  have  historically 
done  a wonderful  job  of  that — con- 
fronting the  past  and  forging  new 
possibilities  in  a very  diverse  world." 

Another  woman,  among  the 
first  female  vice  presidents  in  the 
Texas  system,  is  using  administra- 
tive leave  to  return  to  the  class- 
room. studying  psychology.  "I've 
started  writing  haiku."  she  says,  "as 
a means  of  getting  into  a different 
thought  pattern " 

Many  of  the  women  attending  write 
poetry.  One  says  her  book  of  pretest 
poems,  ready  for  publication,  was 
inspired  by  her  master's  thesivV*niw/ 
as  Subliminal  Control.  "I  got  so  ungn 
when  I w;ls  writing  it.  1 had  to  write 
these  poems"  She  later  confided  that 
although  she  had  t\ped  her  husbands 


thesis,  heti  never  even  read  hers. 

"1  write  a lot  of  things  that  get 
published  that  are  not  academic, 
and  frankly.  I like  to  be  able  to  put 
the  emotion  in  ” 

Pat  Nixon  has  been  quoted  as 
saying  she  had  sacrificed  all  she 
held  dear  on  the  altar  of  her  hus- 
bands ambition.  This  group  seems 
determined  not  to  make  such  a 
sacrifice  but  to  struggle  toward 
synthesizing  personal  and  career 
interests  and  goals. 

One  participant,  an  attorney, 
also  teaches  employment  law  at  two 
colleges.  “This  law  is  a way  to  build 
habits  in  the  human  resources 
community.. .to  make  good  deci- 
sions that  further  the  rights  of 
women  and  families  in  our  work 
places."  She  has  a special  interest 
in  issues  of  race,  gender,  and  class. 

Another  travels  throughout  the 
wrorid  teaching  nontraditional  mas- 
ters students  in  the  military — in  the 
Azores,  Guam,  England,  Spain.  "Its 
almost  like  being  an  anthropologist 
because  you  are  dealing  with  a for- 
eign country  as  well  as  the  I'.S.  mili- 
tary and  their  dependents" 

“My  research  area  is  women’s 
studies,"  she  says,  "but  more 
recently  I ni  interested  in  the  dom- 
inator  model  of  human  relations" 
She  shares  but  does  not  endorse  a 
piece  of  advice  given  to  her  about 
academia— "Don't  EVER  write 
anything  autobiographical  It  will 
be  used  against  you." 

Each  introduction  presents  a unicjue 
sett  of  experiences,  though  all  seem  to 
have  Ph.D.s  There  is  no  sense  of  one 
upmanship,  not  in  tins  workshop  nor  ai 
any  other  time  at  the  conference 


Getting  Published 

Diane  Calhoun  French,  work- 
shop leader,  has  a Ph.D.  in  English 
Literature  and  a passion  for  pop 
culture — romance  novels,  soap 
operas,  dinosaur  films”  She  loves 
to  examine,  for  example,  the  father- 
hood roles  in  Jurassic  Park.  She 
hates  to  write,  she  says,  but  loves 
to  have  written”  and  commends 
writing  as  an  activity  that  helps  her 
and  others  clarify  what  they  actual- 
ly have  to  say  about  an  issue. 

French  was  an  editorial  advisor  to 
Initiatives . a quarterly  journal  of 
NAWE.  the  National  Association  of 
Women  in  Education,  for  four  or  five 
years  and  two  years  ago  got  the  job  as 
editor.  She  aLso  read  all  of  the  abstracts 
submitted  for  the  conference. 

The  single  most  important  or  valu- 
able thing  she  can  do  for  anyone  present, 
she  say\  ls  "to  read  some  of  what  you've 
written”  She  adds  that  it  Is  aLso  an  impor- 
tant tiling  attendees  can  do  for  her.  As 
Initiatives  editor,  she  is  looking  for  “both 
scholarship  and  yet  a personal  dimen- 
sioa..wa\5  that  would  connect  with  read- 
ers.” Tills  Is  welcome  news  French  and 
others  comment  on  the  unintelligible  jar- 
gon and  esoteric  prose  found  in  so  many 
journals.  They  talk  too  of  unnecessarily 
{letorative  comments  by  editorial  review- 
ers. and  of  die  known  reputations  of  cer- 
uin  journal  boards,  or  ewn  whole  fields. 
f(>r  vituperative  feedback.  "Some  are  put 
on  an  advisory  board  without  training, 
says  the  Haiku  writer  "Some  feel  very 
sophisticated  sending  out  biting  com- 
ments.” she  continues.  "That  son  of  feed- 
back shuts  the  person  down.” 

French  describes  the  Initiatives 
review  process  and  outlines  what  she 
looks  for  in  an  article,  naming  several 
acceptable  forms  an  article  might  take. 

Does  it  tell  me  something  1 don't 
ul reach  know  or  does  it  confirm  the 
known  m an  engaging  or  interesung 
wav'  Style  is  really  urgent.  Some  aru- 
cles  are  objective  and  scholarly,  she 
saw  but  notes  from  the  field  are  valid 
too.  as  is  the  straight  literature  search 
flic  joint  review  process  offers  review- 
ers four  options,  \ccept.  \ccept  with 
Minor  Revisions.  Accept  with  Major 


Revisions.  Reject,  and  typically  the 
feedback  to  the  author  is  specific  and 
detailed.  She  is  perplexed  by  authors 
who  drop  out  at  the  "minor  revisions” 
stage,  and  maintains  that  the  empha- 
sis is  always  on  constructive  criticism. 

French  Is  willing  to  reviw  query  let- 
ters and  samples  if  this  will  iidp  attendees 
take  those  first  steps  toward  publicaiioa 


Latinas 

Nora  Garza  comes  into  view  at  the 
first  of  two  evening  receptions  this  one 
hosted  by  the  newsletter.  Women  In 
Higher  Education,  an  immeasely  read- 
able and  sucanct  source  of  information, 
and  a conference  co-sponsor.  Garza,  a 
vice  president  of  AALAfc  for  the  stale  ol 
Texas,  is  dean  of  academic  instruction  ;U 
Laredo  Community  College,  one  of  the 
founders  ofTACHL  the  Texas  Association 
of  Chicanos  in  Higher  Education,  and 
diairs  tlie  lustoric  preservation  efforLs  in 
her  hometowu 

Over  low-country  cuisine  of  hot 
crab  dip  and  delicately  fried  oysters, 
she  tells  HO  that  she  played  castanets 
in  her  high  school  music  class. 
"Castanets?”  exclaims  HO.  Garza 
explains  that  Laredo,  now  OS  percent 


Hispanic,  began  as  a Spanish  colonv. 
founded  in  PSO.  part  of  Nuevo 
Santander,  a large  region  both  north 
and  south  of  the  Rio  Grande. 

"They  wen?  the  last  of  the  Spanish, 
.ind  they  fought  to  thcj  end  Texas  had  ns 
six  fla^  laredo  lias  seven  (Lu*v"  she  saw 
When  the  treaty  of  Guadalupe 
was  signed  and  thev  made  the  Rio 
Grande  the  boundary  between  the 


U.S.  and  Mexico,  people  in  the  area 
said.  'We  do  not  want  to  be  part  of 
the  Tnited  States.'  They  founded  a 
new  Laredo  south  of  the  new  border. 
And  they  look  the  bones  of  their 
ancestors  with  them.”  Laredo 
remained,  however,  a very  Hispanic 
town.  Native  Americans  originally  in 
the  Laredo  area,  she  says,  were  the 
Comanche  and  the  Upon  Apache. 

This  is  her  first  visit  to  the  conference 
Aurelia  Davila  de  Silva  presents  a 
paper.  "Barriers  to  the  Participation  of 
Mexican  American  Women  m Higher 
Education  ” relating  her  past  struggles 
as  a professor  in  San  Antonio,  and 
those  of  her  Latina  colleagues.  These 
include  a successful  out-of-court  set- 
tlement of  a lawsuit  followed  seven 
years  later  by  an  unsuccessful  bid  for 
tenure.  Gentle  and  determined,  she 
admits  to  past  naivete  in  the  steering 
of  a minority  career  through  the 
minefields  of  academia.  And  to  a long 
sense  of  isolation. 

She  credits  NAWE  and  its  con- 
ferences with  offering  her  a sup- 
port system  sorely  .needed  to  sur- 
j vive  the  crisis  of  rejection  and  to 
! confirm  the  validity  of  academic 
work  that  might  be  systematically 
attacked  as  part  of  a tenure-deny- 
ing process.  Her  research  was 
deemed  "groundbreaking  h\  her 
peers  hut  "ungrounded”  bv  the 
tenure  team. 

She  says  of  NAW K.  It  is  u-rv 
interdisciplinary,  so  vou  draw 
courage.”  Courage  and  also  lots  of 
energy,  lots  of  hope.' ' 

\n  editorial  advisor  to  a scholar- 
ly journal,  she  is  careful  to  encour- 
age rather  than  discourage.  A lot  of 
mv  research  ” she  saw  'in  with 
latino  children  m the  area  of  hiliter- 


acy  development.”  Special  contracts 
give  her  time  to  write  and  to  be 
involved,  she  says,  and  while  she 
might  someday  return  to  academia 
as  a professor,  "not  at  this  point.” 

Keeping  the  Faith 

For  its  first  11  years,  the 
University  of  Texas  at  El  Paso  was 
sponsor  of  the  Women  in  Higher 
Education  Conference.  In  early 
1008,  NAWE  President  Lynn 
Gangone  learned  that  a new  ITEP 
decision-maker  had  opted  to  strike 
all  external  conferences  from  the 
I TEP  budget.  Gangone  spoke  with 
Mary  Dee  Wenniger,  editor  of  the 
WHE  newsletter,  and  with  Glenda 
Hufnagel.  University  of  Oklahoma, 
and  with  Calhoun  French,  and  they 
basically  decided. . .this  conference 
is  too  valuable  to  lose.  We  can  do  it 
ourselves.  Thus  NAWE,  which  has  its 
own  annual  conference  coming  up 
this  month  in  Denver,  opted  to 
sponsor  the  January  event  as  well, 
with  the  newsletter  as  co-sponsor. 
Other  organizations  signed  on  as 
endorsers:  HERS  .Mid-America.  The 
National  Institute  for  Leadership 
Development  (a  NAWE  endeavor). 
The  American  Council  on 
Education  Office  of  Women,  the 
American  Association  of  Women  in 
Community  Colleges,  and  all  three 
branches  of  AAl'W. 

\t  an  evening  reception.  Gangone 
presents  the  first  conference  award. 
She  VUio  Laughs...  Lasts,  to  Mary- 
Dee  Wenniger.  citing  the  renowned 
and  irreverent  Wenniger  wit  along 
with  relevant  accomplishments. 

NAWE  and  Diversity 

!\nn  Gangone  urges  HO  to 


assure  Latinas  and  all  women  that 
NAWE  welcomes  them  wholehearted- 
ly. Both  Gangone  and  former  NAWT 
president  Barbara  Baxter  Phillips  say 
that  NAWE,  which  was  founded  in 
1916,  has  a particularly  long  history 
of  inclusion  of  African  American 
academics.  Gangone  says  that  its 
inclusionary  philosophy  enters  into 
every'  decision  made  by  NAWE. 

The  line-up  of  conference  pre- 
senters and  presentations  bears 
witness  to  that  philosophy.  And  the 
presenters  themselves,  in  all  work- 
shops attended  by  HO , offer  a warm 
welcome  to  engage,  to  collaborate. 
This  is  not  a closed  system. 

Keynoters 

The  goals  of  pubbc  television  are 
said  to  be  to  educate,  enlighten,  and 
entertain.  The  keynoters,  sans  any- 
thing more  visual  than  the  clothes 
and  expressions  they-  wore,  or  more 
high  tech  than  a microphone,  man- 
aged all  three  plus  three  more — they 
evoked,  engaged,  and  empathized. 

Claudia  Limbert,  Ph.D.,  CEO  of 
Penn  State’s  DuBois  Campus,  deftly 
led  her  audience  in  search  of  blue 
walnut  and  bittersweet  near  the 
“old  open  pit  lead  mines,  long  since 
abandoned,  filled  with  water  and 
cottonmouths”  in  the  Ozarks  of  her 
youth,  where  her  LPN  mother  and 
her  mothers  best  women  friends 
got  a chance  to  “really  talk  with 
one  another” — healing  conversa- 
tions that  were  and  are  essential  to 
women  everywhere,  she  feels. 

Limbert  cautioned  the  audi 
ence:  “My  work  could  easily  over- 
take my  life...if  I let  it.”  She  urged 
that  home  should  be  a sanctuary,  a 
place  for  renewal,  and  that  they 
must  schedule  retreats  for  them- 
selves, simplify  their  surroundings, 
reassess  their  relationships  with 
technology,  and  “find  time  to  be 
with  your  women  friends." 

“There  is  a high  rate  of  burnout 
among  academic  women,  and  a 
high  rate  of  not  getting  promoted 
because  you  allow  yourself  to  be 
sidetracked  h\  a lot  of  other 


things  ” she  cautioned. 

An  adult  learner  who  raised 
four  children  before  going  to  Bethel 
College  and  earning  triple  majors, 
followed  by  an  M.A.  and  Ph.D.  from 
Boston  University,  Limbert  has 
authored  and  published  scholarly 
articles,  short  stories,  poems,  and 
creative  non-fiction  works. 

Limbert  calls  the  conference 
“extremely  valuable  for  women — 
not  the  typical  education  confer- 
ence where  you  go  in.  you  read 


NAWE,  and  “mentally  danced  down 
the  yellow  brick  road.” 

Bell-Scott  read  movingly  from 
her  most  recent  book.  Flat  Footed 
Truths;  Telling  Black  Women's  Lives , 
an  anthology  of  personal  tales  told 
through  story  quilts,  oral  narra- 
tives, journals,  and  diaries — 
“where  the  unspeakable  can  be 
bound  and  described.” 

Ten  years  in  the  making,  Bell- 
Scott  accessed  private  accounts  of 
women  of  color  aged  8 to  94.  both 
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vour  paper,  some  tweedy  bearded 
types  stand  up  and  tear  it  to  shreds, 
then  you  slink  from  the  room." 

Patricia  Bell-Scott.  Ph.D..  the  first 
ethnic  member-at-large  of  the  NAWE 
Board,  back  in  the  '80s,  spoke  of 
“the  many  pleasures  that  have  come 
to  me  because  of  this  association." 

“In  the  early  ""Os,  you  could 
count  on  one  hand"  the  women  who 
had  risen  to  the  senior  ranks  of 
academia.  “Isolated,  ignored,  alien" 
was  what  she  felt  25  years  ago.  Then 
she  came  across  the  Journal  of 
SAVTDAC — the  National  Association 
of  Women  Deans.  Administrators, 
and  Counselors,  the  earh  name  of 


here  and  abroad,  women  of  all 
occupations  and  economic  straits, 
weaving  their  tales  into  a mosaic  of 
transformative  power. 

A professor  of  child  and  family 
development,  womens  studies,  and 
psychology  at  the  University  of 
Georgia.  Bell-Scott  is  a contributing 
editor  to  Ms.  Magazine , and  was 
co-founding  editor  of  SAGE:  A 
Scholarly  Journal  on  Black  Women. 
NAWE  granted  her  a Distinguished 
Service  Award  10  years  ago. 

Jean  Fox  O' Barr,  too.  reached 
back  in  lime,  about  2.000  years,  for 
her  book,  co-authored  with  other 
scholars.  Women  Imagining  Change 
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A Global  Anthology  of  Womens 
Resistance  from  600  B.C.  to  present. 
Portions  discussed  and  read  at  the 
conference  stunned  and  inspired. 

An  Egyptian  girl  in  Cairo  of  the 
late  POOs  discovers  that  her  par- 
ents and  community  dote  on  her 
brother  and  care  not  a whit  for  her 
own  well-being. 

The  first  woman  hired  by  the 
state  of  North  Carolina,  late  1800s. 
notices  that  while  she  does  virtually 
all  the  work  at  the  Commission  on 
Agriculture,  she  receives  $30.  the 
male  secretary  $125,  and  the 
Commissioner  himself  S200. 

A Native  American  girl  placed  in  a 
school  for  ' Americanization”  is  pos- 
sessed by  a “muscular  spirit  of 
revenge”  and  gleefully  mashes  the 
serving  dish  along  with  the  turnips  for 
dinner — and  exults  in  her  rebellion. 

A poet  in  turn-of-the-century 
Manchuria  Ls  executed  for  reading  her 
poems  of  womens  liberation  in  public 

Epilogue 

It  is  unthinkable  to  leave 
Charleston  without  one  of  its  sweet - 
grass  baskets,  “made  of  long  leaf 
pine  needles,  sweetgrass.  palmetto 
leaves,  and  bull  rush — craftsman- 
ship handed  down  from  generation 
to  generation  by  slaves  from  West 
Africa.” 

Time  for  shopping  is  short,  but 
fortune  prevails.  In  the  open-air 
Old  Slave  Market  facing  the  hotel,  a 
few  hardy  peddlers  remain  on  the 
cold  late  afternoon.  Two  African 
American  granddaughters  are  shiv- 
ering as  they  pack  up  for  their 
elderly  grandmother,  weaver  of 
sweetgrass.  Despite  the  chill,  and 
the  frustrating  search  for  a pen 
with  ink  that  will  flow  in  the  cold, 
the  talented  weaver  settles  for  a 
pencil  and  carefully  writes  down 
for  HO  the  name  of  the  twigs 
adorning  the  basket — popcorn 
berry  from  the  tallow  tree— and 
her  name.  Emily  I Jayne. 

To  contact  .V-Uf  h <mnv  naive  org ■> 
or  phone  (202) 
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Latina  Researchers  at  IIP 


Using  Intellect  to  Improve  Society 


by  Christian  Clarke. 
Timi  Haggerty,  and 
Walli  Haley 


“What  is  the 
relationship 
between 
individualism 
and  cultural 
values,  and  what 
are  the 

justifications 
that  people  give 
for  engaging  in 
unethical 
behavior  at 
work?” 

Ana  Azevedo, 
Department  of 
Marketing  a 
management 


Whether  comparing  Hispanic 
and  Anglo  ethics  or  track- 
ing levels  of  lead  in  preg- 
nant Latinas  or  creating 
outstanding,  replicable  models  to 
encourage  womens  pursuit  of  edu- 
cation. 1'TEP‘s  Latina  researchers 
make  valuable  academic  contribu- 
tions to  the  university  and  to  their 
communities.  They  are  nationally 
competitive  researchers,  but  they 
also  are  committed  to  addressing 
issues  that  impact  the  region. 

Uncovering  the  Past  to  Reveal 
the  Present 

Emma  Perez  runs  her  finger 
from  the  southern  tip  of  a Texas 
map  to  the  eastern  portion  near 
Houston.  The  line  represents  her 
grandparents'  northern  migration 
from  the  states  of  Coahila  and 
Nuevo  Leon  in  Mexico  to  East 
Texas.  Perez,  an  assistant  professor 
of  history,  is  fascinated  bv  the  storv 
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it  reveals. 

One  of  the  few  Chicano  histori- 
ans in  the  United  States,  Perez  is 
drawn  to  the  history  of  Texas  on 
both  a professional  and  personal 
level.  After  her  grandfather  came  to 
Texas  in  19 r.  the  family  faced  a 
hard  life. 

‘They  were  uprooted  from  their 
homes  after  the  Mexican  revolu- 
tion.’’ Perez  said.  “They  began  by 
living  in  small  south  Texas  towns 
but  moved  north  to  follow  the 
migrant  farm  labor.  That  was  a dif- 
ficult type  of  lifestyle.” 

Difficult,  too,  were  the  lives  of 
El  Paso's  Mexican  Americans  dur- 
ing World  War  II — a topic  that 
Perez  has  focused  on  for  the  uni- 
versity’s Institute  of  Oral  History. 
Since  the  regions  history  has  been 
overlooked  nationally,  Perez  said 
this  is  an  area  ripe  for  study. 

As  she  continues  her  academic 
career,  Perez  said  she  will  continue 
to  reflect  upon  her 
heritage  for  the  inspi- 
ration for  her 
research.  “It  is  an 
important  part  of 
who  1 am.  I can  never 
forget  that  I would 
not  be  sitting  here 
without  the  sacrifices 
and  struggles  of  those 
who  came  before 


Azevedo 
Investigates 
Cultural  Ethics 
Question 

Contributing  to  a 
positive,  productive 


work  environment  might  depends 
on  compliance  with  an  accepted 
standard  of  conduct,  or  “code  of 
ethics.”  Unethical  behavior  in  the 
workplace,  however,  is  still  a com- 
mon occurrence — and  the  justifi- 
cation for  that  behavior  might  dif- 
fer, not  just  from  person  to  person 
and  business  to  business,  but  from 
culture  to  culture. 

Ana  Azevedo,  assistant  profes- 
sor of  international  management  in 
UTEP’s  Department  of  Marketing 
and  Management,  says  she  strives 
to  strengthen  her  students’  virtues 
and  values. 

Azevedo’s  current  research 
seeks  to  answer  the  question, 
“What  is  the  relationship  between 
individualism  and  cultural  values, 
and  what  are  the  justifications  that 
people  give  for  engaging  in  unethi- 
cal behavior  at  work?”  Her  study 
samples  business  graduate  stu- 
dents and  senior  business  execu- 
tives and  endeavors  to  contrast 
Hispanics  and  Anglos  in  their 
responses  to  unethical  situations. 

.Azevedo  has  submitted  her  initial 
findings  to  conferences  and  journals. 

Azevedo’s  other  areas  of  exper- 
tise include  organizational  behav- 
ior and  business  management  in 
Latin  American  countries.  She  is 
working  on  a study  on  the  effec- 
tiveness of  existing  training  pro- 
grams in  El  Paso  for  NAFTA-dis- 
placed workers. 

Azevedo  holds  a Ph.D.  in  busi- 
ness administration  from  Florida 
International  University,  and  ar 
MBA  and  bachelor’s  degree  in  eco 
nomics  from  the  Federal  University 
of  Rio  de  Janeiro. 
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Stereotypes  Crumble  in 
Business  College  Study 

Stereotypes  would  suggest  that 
an  examination  of  gender  differ- 
ences in  Mexican  American  atti- 
tudes toward  family  and  career 
roles  would  indicate  that  Mexican 
Americans — a rapidly  growing  seg- 
ment of  the  l.S.  workforce — place 
greater  value  on  family  roles  than 
professional  ones.  But  Melanie 
Trevino,  a I'TEP  associate  professor 
of  marketing  and  management, 
said  that  her  studies  on  this  issue 


Josefina  Tinajero 
is  the  director 
and  founder  of 
the 

extraordinarily 
successful 
Mother-Daughter 
Program,  which 
inspires  sixth 
grade  girls  and 
their  mothers  to 
set  career  goals 
and  make 
education  a 
priority.  This 
program  has 
become  a 
national  model 
that  many  other 
communities 
now  emulate. 
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have  produced  surprising  results. 

">Xe  found  there  was  greater 
importance  placed  on  jobs  and  less 
emphasis  placed  on  family  among 
Mexican  Americans  than  we  had 
expected."  Trevino  said 

Trevino  has  been  studying  the 
relatin'  importance  Mexican 
Americans  and  Anglos  place  on 
family  and  career,  in  cooperation 
with  former  I’TEP  faculty  member 
Man  Cowan,  now  with  the  manage- 
ment department  at  the  l niversity 
of  North  Carolina  at  Charlotte,  for 
about  four  years.  Initial  data  were 
collected  front  students  at  the  El 
Paso  Community  College,  repre- 
senting the  Mexican  American  sam- 
ple for  the  study,  and  from  Anglo 
students  at  a mid-sized  southwest- 
ern university 

‘The  literature  suggests  that  our 
original  assumptions  were  the  cor- 
rect assumptions,"  Trevino  said. 
“Since  our  findings  don't  support 
that,  we  are  going  to  have  to  contin- 
ue to  consider  a number  of  vari- 
ables that  may  have  affected  the 
results.  Ue'll  still  be  playing  around 
with  the  data  for  several  more 
years,  and  we'll  carry  out  addition- 
al surveys  in  other  locations  to  see 
if  we  get  different  results" 

Trevino  and  Cowan  extended 
their  studies  to  include  an  interna- 
tional sample,  surveying  college 
students  in  Juarez  and  Chihuahua 
City  in  Mexico  last  fall. 

If  the  study's  findings  remain 
unchanged  after  additional 
research.  Trevino  says  there  would 
be  many  implications  for  the  cor- 
porate world. 

“The  Ct-nX  generation  is  going 
to  demand  a lot  more  balance  in 
their  lives  than  other  generations 
have  Plus.  lher<-  is  a real  shortage 
of  labor,  so  manv  firms  will  have  to 
adjust  their  policies  m order  to  get 
and  retain  qualified  people  b\ 
making  concessions  to  the  family 
needs  of  their  employees,  such  as 
providing  flexible  work  hours. 

1 rev  i no  said 

The  sukK  s findings  will  be  pub 


lished  in  an  upcoming  issue  of  the 
journal  Sex  Roles. 

Tinajero  s Leadership  Inspires 
National  Influence 

Josefina  Tinajero.  professor  of 
Teacher  Education  and  assistant 
dean  of  the  College  of  Education, 
has  held  seemingly  countless  lead- 
ership and  service  roles  within  the 
university,  the  community,  and 
across  the  nation  since  site  joined 
the  I'TEP  faculty  in  1081. 

Tinajero  is  the  director  and 
founder  of  the  extraordinarily  suc- 
cessful Mother- Daughter  Program, 
which  inspires  sixth  grade  girls  and 
their  mothers  to  set  career  goals 
and  make  education  a priority.  This 
program  has  become  a national 
model  that  many  other  communi- 
ties now  emulate.  Tinajeros  tireless 
commitment  io  ibis  program  has 
attracted  external  funding  from  a 
variety  of  foundations  and  numer- 
ous honors  and  awards.  In  lW-t.  a 
lather-Son  Program  was  imple- 
mented to  create  similar  opportu- 
nities for  El  Paso's  young  men 

Through  her  most  recent  pro- 
gram. Protect  BEE  Ms — Bilingual 
Education  with  Emphasis  in  Math 
and  Science — Tinajero  has 

obtained  multi-year  federal  funding 
to  impr  ve  the  qnahiv  of  bilingual 
instruction  in  El  Paso  schools  and 
to  increase  the  number  of  teacher^ 
who  earn  masters  degrees  in  hilm 


gual  education.  Through  this  pro- 
gram and  others  under  her  direc- 
tion. Tinajero  offers  graduate  and 
undergraduate  education  students 
bilingual  teaching  strategies  in 
math  and  science  designed  to  spark 
students'  interest  in  those  fields  and 
better  prepare  them  for  future 
careers  in  science  and  engineering. 

In  recognition  of  her  outstand- 
ing efforts  in  bilingual  education. 
Tinajero  was  elected  president  of 
the  National  Association  for 
Bilingual  Education,  a key  position 
that  will  enable  her  to  influence 
how  the  nation's  rapidly  increasing 
populations  of  Hispanic,  Asian- 
Pacific  American.  Native  American, 
and  other  non-English-speaking 
students  are  educated. 

l.S.  Rep.  Silvestre  Reves.  who 
appointed  Tinajero  to  die  NABE  board 
last  year,  said  that  “El  Paso  is  privi- 
leged to  have  such  a strong  leader 
serving  die  education  community." 

Mentoring  the  Next  Generation 
of  Computer  Scientists 

Ann  Quiroz  Gates  might  not 
have  gone  to  graduate  school  or 
become  a computer  science  profes- 
sor had  it  not  been  for  the  support 
and  encouragement  of  one  of  her 
own  professors.  I'TEP  Computer 
Science  Chair  Dan  Cooke. 

Although  Gates  had  worked  in 
the  computer  science  field  for  a 
number  of  years,  she  was  eager  to 
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develop  a theoretical  background, 
she  returned  to  l TEP  to  earn  a 
computer  science  decree. 

Cooke  remembers  Gates  as  an 
excellent  student  capable  of 
advanced  studies.  Since  mentoring 
is  not  a one-way  street."  he  says; 
throughout  the  research  process, 
we  learned  from  each  other  and 
influenced  each  other" 

Gates  credits  her  mentor  not 
only  with  recognizing  her  abilities 
but  with  supporting  her  belief  that 
she  could  make  a difference  in  her 
community  by  returning  to  her 
alma  mater  and  becoming  a role 
model  for  her  students. 

“I  attended  a lecture  about  the 
low  number  of  Hispanics  and 
women  with  doctoral  degrees  in 
the  math,  science,  and  engineering 
fields,"  she  says.  "This  motivated 
me  to  pursue  a doctoral  degree 
and.  later,  as  a professor,  to  make  a 
difference  in  this  area  by  mentoring 
students." 

Today.  Gates  is  involved  in  devel- 
oping the  Systems  and  Software 
Engineering  Affinity  Research 
Group  model  along  with  I)rs. 
Patricia  Teller.  Andrew  Bernat.  and 
Connie  Kubo  Della  Fiona.  This  pro- 
ject. funded  by  the  National  Science 
Foundation,  is  aimed  at  increasing 
the  number  of  students  from  under- 
represented groups  who  go  to  grad- 
uate school. 

The  model  provides  a methodol- 
ogy and  infrastructure  for  expand- 
ing the  number  of  students  who 
benefit  from  the  research  experi- 
ence. including  those  who  have 
potential  but  lack  confidence  to 
engage  in  research 

Gates'  research,  funded  hv  NASA 
and  Sandia  National  Laboratories, 
centers  on  the  design  and  develop- 
ment ol  a runtime  software-fault 
detection  svstem 

Ph.D.  Graduate  Encourages 
Next  Generation  of  Engineers 

When  Elizabeth  Tnllo  complet- 
ed her  Ph  I)  in  materials  science 
and  engineering  m December  ir. 


" .visee- * 


'-he  decided  to  give  something  back 
to  the  community  that  had  helped 
her  succeed. 

She  became  a research  associ- 
ate in  I'TEP’s  Department  of 
Metallurgical  and  Materials 
Engineering,  which  is  working  to 
increase  the  number  of  women  and 
minorities  who  enter  the  field  by 
aggressively  recruiting  students 
from  the  El  Paso-Juarez  area. 

Although  half  of  the  metallurgy 
and  materials  engineering  pro- 
grams throughout  the  country  are 
exclusively  graduate  programs,  the 
number  of  Hispanic  Ph.D.  recipi- 
ents is  extremely  small — each  year 
between  1980  and  1000.  about  two 
Hispanics  received  doctoral 
degrees  in  this  field. 

\t  IIEP,  professors  work  with 
new  additions  to  the  faculty,  such  as 
Trillo.  to  encourage  more  students 
in  enter  the  field.  Department 
recruiters  visit  area  high  schools  to 
lead  class  presentations  and  to  dis- 
iuss  the  rich  educational  and 
career  opportunities  the  field  offers 

Trillo  also  teaches  engineering 
courses  and  is  a member  of  pro- 
fessional societies  such  as  IMS  la 
metallurgical  and  mate  rials  m>ci- 
civ  i.  V\CE  ( national  association  of 
corrosion  engineers i.  Ian  Beta  Pi 
• National  Engineering  Honor 
Society ).  and  TSM  (Texas  societv  for 
Micmscopv  i In  her  spare  time. 
1 illo  eniovs  relaxing  as  part  ot 


l TEP's  widely  acclaimed  steel 
drum  enst  lble  Pandemonium. 

Amaya  Studies  Area  Lead  Levels 

Maria  Amaya,  nursing  associate 
professor  and  nurse  practitioner, 
studies  the  lead  levels  of  El  Paso-area 
residents  and  sheds  light  on  contami- 
nation sources  of  the  toxic  element. 

Amaya  has  studied  the  lead  level 
of  Hispanic  pregnant  women,  many 
of  who  were  immigrants  from  Third 
World  counties  where  environmen- 
tal problems  are  increasing  due  to 
poverty  and  low  safety  standards. 

Border  communities  such  as  El 
Paso  face  similarly  hazardous  situ- 
ations as  businesses  expand  and 
the  population  grows,  so  it  is 
important  to  document  levels  of 
lead  and  other  dangerous  sub- 
stances to  provide  a database  for 
future  research  and  policy  deci- 
sions. Amaya  said. 

Some  hazardous  cases  of  lead 
exposure  in  the  area  are  due  to  the 
use  of  herbs  that  contain  danger- 
ously high  levels  of  lead. 

Gordo  lobo.  an  herbal  prepara- 
tion that  contains  extremely  high 
levels  of  naturally  occurring  lead,  is 
sometimes  given  to  children  with 
colic  by  well-meaning  parents 
unaware  of  the  potential  danger. 

Other  potential  lead  hazards 
include  the  improper  dumping  of 
batteries,  cooking  with  pottery  that 
has  not  been  fired  correctly,  remod- 
eling a home  that  has  old.  chipping 
paint  or  rusting  pipes,  and  the 
increasing  number  of  illegal  subdi- 
visions that  are  not  being  regulated 

Added  Attractions 

Delfina  Dominguez,  assistant 
professor  in  the  Department  of 
Health  Sciences,  has  been  studying 
Hantavirus  infection  in  southern 
New  Mexico  and  Northern  Mexico. 

Patricia  Nava,  assistant  profes- 
sor. Department  of  Electrical  and 
Computer  Engineering,  works  with 
neuro-fuzzy  classifiers  for  voice 
recognition. 

\nd  Kaunas  are  not  the  onlv 


women  researchers  at  l TEP.  Shelly 
Armitage.  who  spearheads  L'TEP's 
Women  Studies  Program,  blends  her 
regional  interests  with  research  that 
includes  studying  contemporary  lit- 
erature and  culture  through  visual 
and  verbal  representations  in  film 
;uid  cartoons. 

Sandra  Hurley,  assistant  profes- 
sor in  Teacher  Education,  explores 
personal  histories  of  low-achieving 
readers.  One  of  the  surprises  wa- 
the  influence  that  church  atten- 
dance. regardless  of  denomination, 
seems  to  play  on  literacy  acquisi- 
tion. 

"Many  of  the  students  learned 
to  read  in  a catechism  class  or 
developed  their  reading  skills 
there."  Hurley  said.  Another  finding 
was  that  of  five  6th  graders  with 
poor  reading  skills,  four  had  wit- 
nessed or  experienced  extreme  vio- 
lence in  kindergarten  or  first 
grade.  "We  figured  out  years  ago 
that  hungry'  kids  don’t  learn  well" 
said  Hurley,  "and  now  we  know  that 
scared  kids  don't  learn  well  either." 

LTEPs  Jan  Harmon  is  program 
coordinator  for  its  Center  for 
Environmental  Resource  Manage- 
ment. the  3“2-acre  Rio  Bosque 
Wetland  Park. 

Susan  Rippberger.  assistant  pro- 
fessor in  the  Department  ol 
Educational  Leadership  and 
Foundations,  studies  cultural  trans- 
mission between  die  L.S.  and  Mexico. 

According  to  figures  released  Iasi 
year  by  the  I'.S.  Department  oi 
Education,  based  on  1095,  the 
research  schools  with  the  highesi 
percentage  of  Latina/o  faculty  are  tilt 
l mversity  of  Miami,  the  main  cam- 
puses of  New  Mexico  State 
l Diversity,  the  l niversity  of  New 
Mexico.  Arizona  State  l niversity.  the 
l niversity  of  Houston-L  niversity 
Park,  and  Sl'NY  at  .Albany.  The  lead 
ers  in  terms  of  Latinas/os  in  tenurec 
or  tenure-track  posts  are  l NM-Mair 
Campus.  I niversity  of  Miami 
\nzona  State-Main  Campus.  IT 
\ustm;  and  the  l niversity  of  Arizona. 
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Profoundly  Committed  to  Educating  Women 


BY  ROGER  DE1TZ 
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tong  before  the  1960s  push  to  assure  equal  educational  and  pro- 
fessional opportunities  for  women,  Agnes  Scott  College  was 
already  a leader  in  the  effort  to  enable  women  to  assume  their 
rightful  place  in  society.  That  was  back  in  1889.  In  that  year  of  the 
institutions  founding,  the  prevailing  wisdom  among  educators  was 
that  enlightening  women  amounted  to  wasted  time  and  was  a frivo- 
lous pursuit. 

The  progressive  Presbyterian  founders  of  the  College  ignored 
this  outlook  and  established  a school  with  a new  standard,  one  that 
“challenged  women  to  challenge  themselves.*’  In  doing  so,  they  also 
established  the  first  institution  of  higher  learning  in  Georgia  to  be 
accredited  by  the  Southern  Association  of  Colleges  and  Schools. 
What  followed  is  a list  of  landmarks  too  long  to  cite  in  its 
entirety-the  first  female  member  of  the  faculty  at  the  University  of 
Virginia;  the  first  woman  ordained  as  a Presbyterian  minister;  the 
first  woman  president  of  the  American  Board  of  Pediatrics;  the  first 
woman  president  of  the  Georgia  Association  of  Psychiatrists,  and 
the  first  woman  to  head  a federal  regulatory  agency.  They  are  all 
Agnes  Scott  College  graduates.  As  a matter  of  fact,  the  list  goes  on  to 
include  Georgia’s  first  Rhodes  scholar  and  many  Fulbright,  Truman, 
and  Goldwater  scholars  as  well  as  a Tony  Awrard-winning  playwright 
and  a Pulitzer  Prize-winning  writer.  Add  to  the  mix  a South  Carolina 
State  Supreme  Court  justice,  internationally  acclaimed  scientists, 
and  W'omen  who  work  with  the  CIA.  CDC.  EPA,  CNN.  and  the  Peace 
Corps,  and  you  can  see  the  impact  this  small  college  for  women  has 
made  on  society. 

Since  1889,  Agnes  Scott  graduates  have  been  preparing  to  cre- 
ate a better  world/*  which  they  have  done  in  distinguished  fashion 
For  that,  and  for  making  history  in  addition  to  offering  courses  in 
history,  Agnes  Scott  joins  the  Hispanic  Outlook  Honor  Roll. 


U 


i i i - i \ *> 


8 08 


B 


Vllien  a group  of  Decaturs  Preshuerun  leaders  founded  Agnes 
Scott  College  in  1880.  it  was  their  aim  to  found  a college  with  “a  liber- 
al curriculum  fully  abreast  of  the  best  institutions  of  this  country" 
The  school  opened  its  doors  utilizing  a rented  house  and  slightly 
more  than  $5,000  capital.  There  were  four  teachers  educating  05  stu- 
dents at  the  grammar  school  level.  Col.  George  Washington  Scott  pro- 
vided 40  percent  of  the  initial  capital,  and  then  offered  the  largest 
gift  to  education  up  to  that  time  in  the  State  of  Georgia  to  provide  a 
home  for  the  school.  To  recognize  the  gift,  the  hoard  of  Trustees 
named  the  school  in  honor  of  Col.  Scott's  mother.  Agnes  Irvine  Scott, 
whom  he  credited  ‘for  all  the  good  impulses  of  heart  and  for  all 
hopes  for  the  future"  The  second  transforming  gift  to  the  school 
came  in  1954  when  the  estate  of  Frances  Winship  Walters,  an  Agnes 
Scott  alumna  and  former  trustee,  donated  a gilt  ot  stock  in  The  Coca- 
Cola  Company.  That  gift  now  constitutes  a large  portion  of  Agnes 
Scott s !m24.()  million  endowment,  the  largest  per  student  endowment 
of  anv  national  liberal  arts  college  in  Vmenca. 

Widun  ten  years  of  its  founding,  the  school  had  gained  accredita- 
tion as  a secondary  school  In  1900,  it  was  chartered  Agnes  Scott 
College  and  awarded  its  first  degrees  \gnes  Scott  is  a charter  mem- 
ber ot  both  the  \mcncan  \ssoaatmn  ot  CmuTsiu  Cornell  and  the 
Southern  l mversity  Conference. 

\gnes  Scott  continues  to  build  tor  the  wimum  of  tomorrow 


Honor  Roll  Facts  in  Brief 

INSTITUTION 

Agnes  Scott  College 

LOCATION 

Office  of  Admission 
141  East  College  Avenue 
Atlanta/Decatur,  GA  30(KO-3~ir 
(800)  868-8602 


AGNES 

SCOTT 


DEGREE  OFFERINGS 

Bachelor’s 

Master's 

ANNUAL  TUITION 

$21,925  (includes  room  and  board) 

NUMBER  OF  FACULTY 

73  (four  are  Hispanic) 

A FEW  SPECIAL  DEGREE  PROGRAMS 

Astrophysics 
Classical  Civilizations 
Economics  and  Business 
International  Relations 
Women's  Studies 

HISPANIC  ENROLLMENT 

4 percent  of  first-year  class.  3 percent  of  total  enrollment 

NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 

National  Hispanic  Awareness 
Chimo  (encourages  cultural  awareness) 

INTERNET  ADDRESS 

www. agnesscott.edu 


ESTABLISHED 

1889 

ENROLLMENT 


College  President  Man  Brown  Bullock  i Class  of  Mil  emphasizes 
that  the  college  has  a profound  commitment  to  educating  women 
through  interdtsciplinarv  siud\  and  international  experience  and 
adds  that  the  commitment  grows  even  stronger.  Agnes  Scott  is  now 
embarking  on  a master  plan  to  create  the  campus  ot  the  future',  com- 
plete with  a state- ot-tlte-art  lihrarv  expanded  campus  center  and 


Language  Across  the  Curriculum. 
LAC.  extends  the  development  of 
skills  beyond  the  traditional 
language  courses  and  programs, 
offering  students  an  opportunity  to 
4 read  and  discuss  relevant  texts  in 
the  original  tongues. 


realize  that  Downtown  Atlanta  is  only  10  minutes  away.  The  campus 
“simply  beautiful"  and  notable  for  arched  windows  overlooking  a 
tun-old  trees  and  a gazebo,  it  has  served  as  the  set  of  more  than 
motion  pictures  as  well  as  a respite  for  Robert  Frost,  who  had 
friendly  association  with  the  school  that  endured  throughout 
years. 

The  college  has  been  named  one  of  the  International  50,  and 
ranked  among  the  top  10  national  liberal  arts  colleges  for  “hi 
value— discount  price  ' In  i.S.  Sews  and  World  Report  (199! 
Peterson's  Guide  hails  the  institution's  “outstanding  undergrade 
program  in  the  sciences  and  mathematics.'  All  Agnes  Scott  studci 
take  a demanding  course  of  studies  in  the  humanities,  fine  arts.  f( 
eign  languages,  natural  sciences,  mathematics,  and  social  scienci 
The  College  offers  28  majors  and  r minors. 


new  science  facilities  that  will  house  the  Atlanta  Science  Center  for 
Women.  On  our  campus  of  the  future,  we  will  educate  more  Rhodes. 
Fulbright,  Truman,  and  Rotary  scholars.  Off  campus,  we  will  provide 
more  internships  throughout  Atlanta  and  greater  financial  support 
for  international  study.  And  across  the  curriculum,  we  will  continue 
recruiting  and  retaining  a distinguished  faculty  of  scholars,  teachers, 
and  mentors.,,  President  Bullock  affirms  that.  “In  reality,  Agnes  Scott 
stands  as  one  of  the  nations  foremost  liberal  arts  colleges." 

Last  October,  when  trailers,  bulldozers,  dump  trucks,  and  orange 
fencing  arrived  on  the  Agnes  Scott  campus,  it  was  clear  that  ground- 
breaking for  President  Bullock's  “college  of  the  future  " was  near.  A 
S100  million  campus  modernization  program  was  under  w ay  Joseph 
R.  Gladden,  Jr.  chair  of  Agnes  Scott’s  Board  of  Trustees,  says  of  the 
project.  “We  have  been  working  toward  these  plans  for  several  years. 
The  Master  Plan  is  the  physical  representation  of  our  commitment  to 
a high-quality  liberal  arts  education  for  women  w ho  will  assume  the 
leadership  of  the  next  generation." 

Mary  Brown  Bullock  observes  that  with  a record  enroll- 
ment of  819  students  from  3G  states,  the  District  of  Columbia, 
the  l.S.  Virgin  Islands,  and  14  other  countries,  the  construction 
is  beginning  “none  too  soon.”  According  to  President  Bullock. 

“Our  undergraduate  academic  facilities,  including  our  library 
and  science  complex,  will  be  among  the  finest  in  the  country 
when  this  project  is  complete.  I know  of  no  other  lihcral  arts 
college  in  the  country  that  is  undertaking  such  an  extensive 
modernization  of  its  facilities.  We  will  open  one  new  or 
expanded  and  renovated  building  every  fall  for  the  next  four 
years."  The  project  is  under  the  watchful  e\e  of  Klsa  Pena,  a 
native  of  Chile,  one  of  the  few  female  and  one  of  the  few 
Hispanic  facilities  directors  in  American  higher  education 

Agnes  Scott  is  located  in  a historic  neighborhood  on  a 100- 
acre.  tree-filled  campus  in  Decatur.  The  campus  itself  is  part 
of  a National  Historic  District,  along  with  adjoining  residences, 
many  college-owned,  on  South  (’handler  Street  the  east  of 
the  Campus.  Walking  along  the  brick  pathwaw  one  would  not 


Of  the  class  of  2002,  64  percent  are  Caucasian;  22  percei 
African  American;  a percent,  Hispanic;  and  3 percent.  Asi 
American  or  Pacific  Islander.  ( ~ percent  are  Bicultural  or  Othe 
One  hundred  percent  of  the  tT  full-time  faculty  have  a Ph.D.  or  t< 
minal  degree  in  their  field.  Of  this  group  of  distinguished  faculty. 1 
percent  are  women.  The  school  offers  students  an  astounding  9: 1 si 
dent:faculty  ratio. 

Of  special  interest  is  the  Language  Across  the  Curriculum  (LA 
program  at  Agnes  Scott  College.  LAC  is  open  to  ail  students  who  hn 
completed  four  semesters  of  a foreign  language,  those  who  are  eaj 
to  enhance  and  deepen  their  understanding  of  subject  matter,  1 
example,  in  history,  anthropology,  music,  or  political  science.  T 
concept  of  Language  Across  the  Curriculum  is  to  give  all  studen 
especially  non-foreign-language  majors,  an  opportunity  to  apply  th< 
language  skills  in  other  disciplines.  LAC  extends  the  development 
language  skills  beyond  the  traditional  language  courses  and  pi 
grams,  offering  students  an  opportunity  to  read  and  discuss  releu 
texts  in  the  original  language. 
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Sororities  and  Fraternities 


by  Michelle  Adam 


The  first 
Latina 
sorority, 
Lambda  Theta 
Alpha,  was 
incorporated 
in  1979,  on  the 
heels  of  the 
Kean  College 
fraternity  of 
Lambda  Theta 
Phi. 


When  most  people  hear  the 
words  fraternity  and 
sorority . 1 mattes  of  drink- 
ing. partying,  and  hazing 
j come  to  mind.  Modern  Greek  orga- 
nizations are  often  portrayed. 
1 whether  through  the  media  or  by 
their  activities  on  campus,  as 
■ extremely  social  in  nature.  Even 
Lissa  Bradford,  chair  of  the 
National  Pan-Hellenic  Conference, 
admits  that  many  of  the  students 
. who  "come  to  us  already  have  pat- 
: terns  of  hingeir.g  and  focusing  on 
the  social." 

When  it  comes  to  Hispanic  fra- 
; (entities  and  sororities,  this  image 
I might  not  hold  true.  Since 
Hispanics  are  the  new  kids  on  the 
: block  among  the  Greeks,  their  pur- 
pose in  forming  their  organizations 
• is  more  cultural  and  political  than 
: that  of  mainstream  Greeks.  Latinos 
. have  eliminated  ha/ing  (asking 
pledges  to  perform  embarrassing 
. or  dangerous  acts  as  part  of  an  ini - 
; tiation  process)  and  drinking  from 


their  formal  activities.  They  are  too 
busy  forging  their  identities  and 
building  a supportive  hermandad 
during  a time  when  many  others 
might  still  be  unaware  that 
Hispanic  Greeks  even  exist. 

Mainstream  fraternities  were 
first  developed  in  P"6.  when  Phi 
Beta  Kappa,  todav  a scholarly 
honor  society,  appeared  at  William 
and  Mary  in  Williamsburg,  \irginia. 
It  was  organized  for  social  and  lit- 


erary purposes,  and  included 
secret  rituals,  badges,  mottos,  and 
handshakes  that  are  still  common 
among  Greeks  today.  A strong 
friendship  and  camaraderie  were 
developed  among  its  members. 
\ccording  to  Bradford,  the  first 
sorority  wasn't  developed  until 
ISM.  by  Alpha  Delta  Pi.  at  a time 
when  women  were  beginning  to 
participate  in  higher  education. 

\ccording  to  Jesus  Pena,  author 
of  The  History  of  Lambda  Theta 
Phi.  culture-based  fraternities 
came  onto  the  scene  because  of  a 
need  for  individual  groups  to  build 
support  and  have  their  voices 
heard.  Jewish  fraternities  sprouted 
in  1880,  and  African  American  ones 
in  100(\  for  these  reasons.  The  first 
Latino  fraternity.  Fi  Iota  Alfa,  was 
developed  by  Latin  American 
exchange  students  as  a dub  in  1880 
and  then,  after  disappearing  from 
the  scene  in  pr.A  reemerged  as  a 
fraternity  for  Hispanic  Americans 
in  108-1  Umhda  Theta  Phi  fraterni- 
tv  was  formed  at  Kean  College 
• now  Kean  l niversitv  > in  10'b 


“’W hat  bonded  them  was  that 
they  were  strangers  in  a strange 
land.”  said  Victor  Franco,  president 
of  the  oldest  fraternity.  Fi  lota  Alfa. 

The  first  Latina  sororm.  Lambda 
Theta  Alpha,  was  incorporated  in 
1<F9,  on  the  heels  of  the  Kean  College 
fraternity  of  Lambda  Theta  Phi. 

Latino  Greek  organizations  are 
growing  rapidly  throughout  the  coun- 
try now.  Sigma  lota  Alpha,  a Latino 
sorority  that  originated  with  four 
women  at  Boston  University,  now  has 
25  chapters  nationwide,  that’s  ty  pi- 
cal for  Latino  Greek  organizations, 
however,  particularly  because  of  their 
short  history,  is  that  most  chapters 
have  only  five  to  25  students.  Their 
emphasis  is  less  on  numbers  and 
more  on  Latino  empowerment  and 
community  service. 

“Were  expanding  very  quickly" 
said  Jennifer  Saavedra,  one  of  four 
women  who  started  the  Sigma  Iota 
Alpha  chapter  at  Boston  University 
eight  years  ago.  “There  was  really 
nothing  as  women  that  we  could 
call  our  own.  that  taught  us  about 
our  culture  and  history.”  she  said. 

Saavedra,  who  now  serves  on 
the  alumni  board,  is  like  many 
Latina  Greeks.  She’s  still  extremely 
active  with  her  bermanas  in  build- 
ing community  among  Latinas  and 
Latinos  in  general.  “We  were  really 
concerned  with  educating  the  com- 
munity and  being  a positive  influ- 
ence on  the  campus.” 


Sigma  Iota  Alpha,  like  so  many 
sororities  HO  talked  to.  is  passion- 
ate in  its  desire  to  give  back  to  and 
empower  its  community.  The  sisters 
are  working  in  soup  kitchens, 
sponsoring  children,  fighting  breast 
cancer  and  multiple  sclerosis,  and 
forming  leadership  workshops. 

Kellmie  Villa  is  president  of 
Sigma  Lambda  Upsilon,  “Sehoritas 
Latinas  Unidas  Sorority.”  at 
Binghamton  University  in  New  York 
State.  She  joined  her  sorority,  which 
now  has  15  chapters,  to  be  a part  of 
something  larger  than  herself.  “A  lot 
of  people  don't  understand  the  con- 
cept of  women  coming  together  to 
influence  community.  They  think  its 
just  a lot  of  women  hanging  out.”  she 
said.  “I  love  the  feeling  of  empower- 
ment it  gi\es  me  as  a Latina  woman 
I have  a stronger  voice  because  l m 
part  of  this  organization." 

For  many  Latinas.  who  place 
strong  emphasis  on  family,  a sorori- 
ty is  another  home  away  from  home 
that  they  wouldn't  ordinarily  have. 
Frequently,  they  are  first-generation 
students,  and  that  extra  support  is 
what  gets  them  through  a tradition  - 
alh  Caucasian  school  system. 

"As  a Latina,  since  you  are  born, 
it  is  emphasized  that  family  always 
comes  first.  It's  hard  to  deal  with 
an  environment  that  deals  with  you 
as  an  individual."  said  Lambda 
Theta  Nus  president  Maria  del 
Consuelo  Martinez,  at  Sacramento 


State  Universitv  "1  didn’t  see  a lot  of 
emphasis  on  sisterhood,’  she  said, 
describing  mainstream  sororities. 
But  of  her  own  sorority,  site  said. 
Aou  could  see  how  they  care  for 
each  other.  When  you  join  some- 
thing that  gives  you  that  much  love, 
of  course  you  want  to  give  back." 

As  with  all  Latina/o  Greeks, 
there  is  no  hazing  in  their  sorority 
because,  as  Martinez  put  it.  “%e 
already  feel  society  has  put  us  in  a 
lower  position  Why  should  we  do  it 
to  each  other?” 

Across  the  country,  there  are 
currently  more  than  -U)  Latina/o 
(ireek  organizations,  and  their 
numbers  are  growing.  Naiional 
hoard  president  of  Sigma  Lambda 
t psilon.  Maria  Milagros  Delgado, 
has  watched  her  sorority  at 
Binghamton's  campus  mushroom 
from  a handful  in  1080  to  a large 
group  of  dedicated  Latinas.  "It  is 
ven  empowering.  Every  year  when 
we  have  our  convention,  it's  amaz- 
ing how  far  the  women  have  got 
ten”  said  Delgado.  "I  see  the  com- 
mitment. tile  enthusiasm  . .It's  very 
fulfilling  to  see  that  we  are  at  least 
making  a difference.' 

The  new  National  Latino  Council 
set  up  shop  two  vears  ago  to  support 
Latina/o  sororities  and  fraternities 
across  die  cmintn.  It  is  through  the 
council  that  students  front  different 
regions  exchange  ideas  and  can 


support  political  and  social  con- 
cerns of  buinos  outside  their  imme- 
diate region  "It  is  good  to  learn 
what  other  Latinos  are  facing  and 
struggling  with,"  said  organization 
president  Jorge  Diaz. 

Each  of  the  last  two  years,  they 
have  held  a conference.  “It  wasn’t 
until  this  conference  that  we 
brought  everyone  together.”  said 
Diaz.  "It  has  helped  many  of  the 
organizations  expand."  The  council 
is  only  the  beginning  of  a network 
that  they  hope  will  further  political 
and  social  empowerment  of  Latinos. 
We  are  preparing  members  to  be 
politically  involved."  said  Diaz. 

Many  of  the  hermano  and  her ■ 
maria  alumni  have  become  influ- 
ential professionals  in  their  com- 
munities. Lambda  Theta  Phi  alumm 
include  Congressman  Bob 
Menendez.  former  New  Jersey  pros- 
ecutor Jesus  Pena,  and  ASPIRA 
executive  director  Robert  del  Rios 
Jose  Ginarte  is  president  of  the 
Hispanic  Bar  Association,  and 
Orlando  Gutierrez,  of  Fi  lota  Alfa, 
was  president  of  the  Hispanic 
Professional  Engineers. 

Gutierrez,  an  older  Cuban 
American,  first  came  to  this  countrv 
as  a youngster  to  study  engineering 
at  the  Rensselaer  Polv technic 
Institute  in  Trov.  \ Y He  was  one  of 
many  Latin  Americans  who  shared 
brotherhood  at  Fi  lota  Alia 
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\lthough  Fi  Iota  \ I fa  is  consid- 
ered the  first  fraternm.  its  origins, 
as  the  l nion  Hispanic  \mencana 
in  1808.  and  then  as  a fraternity  for 
Latin  American  exchange  students, 
are  different  from  those  of  today's 
!i  lota  Alfa.  While  the  organization 
was  originally  developed  to  support 
international  students  at  RP1  and 
several  other  campuses,  its  most 
recent  chapter  was  resurrected  in 
101)  to  serve  the  needs  of  Hispanic 
\mencans. 

We  had  a concern  with  Latin 
\mencan  unity-working  toward 
the  unification  of  Latin  America." 
said  Gutierrez,  who  was  a brother 
in  10-tS.  At  that  time,  there  were  only 
MO  Latin  \mencans  studying  amid 
a majority  of  returning  World  War 
II  veterans.  [The  fraternity | was  a 
tremendous  support  group.  When  I 
felt  nostalgia  or  any  difficulty.  I felt 
supported  by  the  fraternity.”  said 
Gutierrez. 

Although  the  times  were  differ- 
ent then.  Gutierrez  recognizes  that 
contemporary  fraternities  are 
extremely  important  for  undergrad- 
uate minority  students.  The  lack  of 
these  kinds  of  support  groups  in 
universities  causes  a lot  of 
Hispamcs  and  Blacks  to  drop  out." 
he  said. 

1 1 lota  Alfa's  current  president. 
\ictor  Franco,  said  that  lus  fraterni- 
ty still  senes  to  uplift  and  strength- 
en all  Latinos.  It  is  committed  to 


getting  voting  Latinos  into  college 
and  to  supporting  Latinos  once 
there.  Several  Fi  lota  Ufa  alumni 
are  teachers  who  invite  their  under- 
graduate brothers  to  come  to  their 
classes  and  talk  to  students  about 
college.  Our  primary  focus  is  to 
get  the  young  Latinos  into  college." 
said  Franco.  "empowerment  comes 
through  education.  It  is  the  only 
way  we  can  break  the  chain  of 
poverty. ' 

The  fraternity  also  works  to 
unify  the  various  groups  of  Latinos 
who  live  within  the  1 mted  States. 
While  hack  at  home  the 
Dominicans  are  taught  to  distrust 
the  Puerto  Ricans,  and  the 
Bolivians  the  Peruvians,  within  their 
fraternity  they  have  made  peace 


/anon  acts  as  a conduit  for  being 
able  to  dispel  the  stereotypes  and 


generalizations  toward  our  brother 
Latinos."  he  said. 


l.oilege  was  created  in  BPS  to  do 
exactlv  that-umfv  the  Puerto 
Ricans  and  Cubans,  who  were 
divided  at  that  time.  It  took  several 
years  to  begin  achieving  some  suc- 
cess. hut  now  the  fraternity  draws 
Latinos  from  all  different  back- 
grounds. as  well  as  non-Latinos. 

Roberto  Gutierrez,  president  of 
Lambda  Theta  Phi.  said  t hex  re  now 
more  about  commumtv  serwee 
and  helping  each  other  graduate. 
Like  so  many  ot  the  Latino  groups, 
thev  too  have  been  heavilv  involved 
in  hurricane  relief  efforts,  food 
banks,  the  March  of  Dimes,  the 
fight  against  breast  cancer,  and  in 
attracting  speakers  to  help  Latinos 
with  career  planning 


■vj:e  ’--ov  Nv  S:r--? 

Several  Latino  fraternities  are 
members  of  the  larger  mainstream 
national  Inter-Fraternity  Conference, 
and  a few  sororities  have  already 
applied  to  be  accepted  to  the 
National  Pan-Hellenic  Conference. 

Pan- Hellenic  Conference  Chair 
Lissa  Bradford  sees  this  as  a good 
thing.  Among  the  Latina  groups, 
there  is  quite  a bit  more  of  giving 
back  to  the  community;*  she  said. 
"We  con  learn  from  them,  and  they 
ran  learn  from  us.  It  would  he  a 
wonderful  addition  to  the  great  hie 
picture." 

\lthough  the  Latina/o  Greek 
system  is  still  young,  its  member? 
have  already  reaped  some  of  its 
rewards,  "’iou  learn  how  to  vvorf 
with  others:  you  learn  political  sci 
ence.  structure,  government.  Yoi 
learn  how  to  organize  and  progran 
services  and  projects.  You  learr 
outreach  programs  to  the  commit 
:mv.  s.ud  Diaz. 

\nd  as  Rodriguez  told  HO.  she: 
discovered  her  culture  and  hei 
responsibility  to  give  hack  to  thos< 
in  her  community  who  have  yet  t< 
make  it  to  college.  I am  mon 
proud  of  whom  I am.  she  said.  " 
have  more  of  a need  to  stand  ou 
and  sav.  WI!  \RI;  Hl-RIL 


Sigma  iota  Alpha,  like  so  many 
sororities  that  HO  talked  to,  is 
passionate  in  its  desire  to  give  back 
to  and  empower  its  community. 
Sisters  are  working  in  soup 
kitchens,  sponsoring  children, 
fighting  breast  cancer  and  multiple 
sclerosis,  and  forming  leadership 
workshops. 

with  their  differences,  litis  orgam-  Lambda  Theta  Phi  at  Kean 
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by  Mari  Carmen 

SARRACENT 


NHLI 


“We  discuss 
cross-cultural 
communication , 
conflict 

resolution,  race , 
class  and  gender 
issues,  and  we 
also  discuss 
inner-self  and 
identity  issues, 
and  the  history 
and  culture  of 
Latinos.  This  is 
important  as  our 
groups  are 
diverse, 
including 
Mexicans, 
Argentineans, 
Colombians,  etc." 

MARISA  rivera- 
albert,  vice 

PRESIDENT, 

DEVELOPMENT 


Incorporated  in  1989  as  a non- 
partisan. nonprofit  organization, 
the  National  liispana  Leadership 
Institute  is  committed  to  the 
education  and  leadership  develop- 
ment of  Hispanic  women 
According  to  NHLI.  a IS 
Department  of  Labor  study  (Glass 
• Ceil  hit*  Initiative  799/  > found  that 
: minorities  and  women  have  made 
: substantial  gains  in  entering  the 
• workforce.  However,  they  are  not 
I equally  represented  at  the  middle 
: and  senior  levels  of  management  in 
; the  government  or  corporate  sec- 
| tors 

Bureau  of  Labor  statistics  pro- 
: ject  that  the  female  Hispanic  labor 
: force  should  grow  by  vkh  percent 
; between  1994  and  200s.  Alreadv. 
the  population  growth  rale  for 
Hispanic  women  has  surpassed 
: that  of  Black  and  White  women. 

vi  1 percent,  compared  with  IS  1 
: percent  for  Black  women  and  "1 
; percent  for  W lute  w omen 

Consequently.  NHLI  is  commit- 
ted to  its  vision  to  nurture  Latina" 

: as  Ethical  World  Leaders.” 

\t  the  center  of  NHLI  is  its  four- 
: week  intensive  leadership  training 
; program,  which  spans  nine  month" 

: and  i"  implemented  in  four  differ- 
i ent  cities  in  the  l .S  The  first  se" 
j sion  is  held  in  California  and  focii" 
es  on  communitv -building  support 
networks.  diversity.  and  cross-cul 
tural  commuimation  The  second 
session  i"  held  at  the  John  1 
kennedv  School  of  (imernment. 
Harvard  l niversitv.  and  the  third 
training  week  i"  held  at  the  (.enter 
for  l.reutivi  Leadership  in  North 
(.aroliua  t.alilonua  or  Colorado 


The  final  ses- 
sion takes  place 
in  Washington. 

D.C  where  the 
participants 
explore  the 
national  politi- 
cal agenda  with 
emphasis  on 
policy  develop- 
ment. the  leg- 
islative process, 
and  meetings 
with  congres- 
sional represen- 
tatives. In  addi- 
tion. each  par- 
ticipant mentors 
Hispanic 
women  for  at 
least  two  years 
and  develops 
leadership  pro- 
lects  that  will 
benefit  a mini- 
mum of  2s 
Hispanic  girls  and/or  women  lo 
date,  over  2*0  Hispanas  have  com- 
pleted the  program 

Marisa  Rivera- \lbert.  vice  prcM- 
dent-development.  National  Hispaiu 
Leadership  Institute.  Arlington.  \ « 
says.  “Each  week  has  a different  topi, 
\\t*  discuss  cross-cultural  commui: 
cation,  conflict  resolution,  race,  da-- 
and  gender  issues,  and  we  also  do 
cuss  inner-sell  and  idenmv  issues,  and 
the  luslorv  ami  cult  urn  of  Dumas  liv- 
is  important  as  our  groups  art 
diverse,  including  Mexican- 
\rgenttneaii".  Colombians.  eu 

' The  lirM  week  oi  the  iramnc 
takes  place  in  lehruarv  Dunne  tl”.- 
secoml  week,  in  April,  the  panic. 


pants  do  an  overview  of  public  pol- 
icy and  strategic  planning.  Then  for 
the  third  week,  participants  go  to 
the  Center  for  Creative  Leadership, 
an  executive  leadership  program, 
where  they  can  get  feedback  on 
their  own  decision -making  and 
leadership  styles.  Throughout  thi" 
program,  they  grow  and  develop  as 
managers.  By  the  end.  they  have 
had  numerous  opportunity  to 
learn  about  themselves” 

A survey  of  the  graduates  indi- 
cates that,  on  average,  each  alumna 
direc  t",  serve"  or  ha"  pohev-mak 
mg  positions  with  lour  communitv 
organizations  Manx  ot  the  gradu- 
ate" go  on  in  pursue  advam ed 
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denary  mam  have  become  elect- 
ed officials.  senior  manager,  and 
decision-makers  in  a variety  ol 
fields.  Some  of  the  alumnae 
include*  Honorable  Leticia 
Hinaiosa.  State  District  Judge: 
\nnie  Betancourt.  Florida  State 
Legislator:  Rosa  Maria  Melendez, 

I S.  Marshall:  and  Esmeralda 
Santiago,  who  has  published  her 
second  book.  America  's  Dream. 

The  institute  recruits  partici- 
pants nationally  from  diverse  geo- 
graphic areas,  ages.' professions, 
and  ethnic  subgroups  within  the 
Hispanic  community. 

Rivera-Albert  says.  "We  select 
20  Latina  professionals  who  have 
the  desire  to  do  bigger  and  better 
things  to  continue  their  role  at  the 
local,  state,  or  national  level.” 

While  the  four-week  program 
concludes  the  training,  the  experi- 
ence doesn‘1  stop  there.  Rivera- 
Vlbert  notes.  "Each  of  the  fellows  is 
required  to  mentor  other  women  at 
the  workplace  or  in  the  community, 
and  to  develop  a leadership  protect 
for  2S  or  more  women  or  Latina 
youth.  So  the  impact  is  not  on  20 
women  hut  S00.  \fter  that,  they 
become  part  of  our  alumnae  and 
part  of  our  great  network.” 

\ partial  list  of  corporations  and 
foundations  that  fund  NHLI  includes 
Bell  Atlantic.  Bank  of  Vmenca.  Avon 
Products,  Inc..  Chevron  Corporation. 
Coors  Brewing  Company.  Chrysler. 
Exxon  Corporation.  Ford  Motor 
Company.  I ni vision  Television  Croup, 
Inc.  McDonald's  Corporation.  General 


Motors.  Johnson  8. 

Mhnson.  Nike.  Inc.. 

Reebok  Foundation,  die 
Sara  Lee  Foundation. 

Southwestern  Bell 
Foundation.  Time 
Warner.  ;uid  the  I'nited 
Stales  Postal  Service. 

NHLIs  goals  are: 
to  insure  that 
Hispanic  women  are 
in  leadership  posi- 
tions that  have  the 
access  and  power  to 
influence  public  poli- 
cv  and  shape  an  equi- 
table and  humane 
>ociety:  to  enhance 
and  develop  leader- 
ship abilities  among  Hispanic 
women  whose  commitment,  contri- 
bution. and  dedication  will  forge 
and  impact  the  future  of  America: 
to  provide  participants  a national 
perspective  and  understanding  of 
the  complex  challenges  facing  our 
Miciety  and  the  Hispanic  communi- 
ty. to  build  the  participants  self- 
awareness.  confidence,  communi- 
cation skills,  and  personal  leader- 
ship styles;  to  improve  the  partici- 
pants organizational,  management, 
strategic  planning,  and  creative 
problem-solving  skills;  to  provide 
visible  role  models  of  Hispanic 
women  leaders:  to  increase  aware- 
ness of  the  unique  approaches  and 
abilities  of  women  as  leaders,  to 
positively  impact  public  policy  at 
the  local,  state,  and  national  levels: 
to  bring  together  women  from 
diverse  subgroups  in  the  Hispanic 
Lommunm  to  work  together 
toward  a mutual  agenda  of  nation- 
wide support  and  empowerment 
that  will  benefit  the  Hispanic  com- 
munity and  our  societv.  and  to 
improve  the  services  provided  to 
the  Hispanic  umimumty  by  local, 
state,  and  national  organizations. 

The  Mujer  Award 

In  addition  to  the  leadership 
institute.  NHLI  also  pavs  tribute  to 
the  sustained  lifetime  achievements 


of  a Hispanic  woman  every  year  at 
its  Mujer  Award  Gala.  This  annual 
event  recognizes  a Hispanic  woman 
w ho  has  served  her  community  and 
acted  with  justice,  love,  and  the 
deepest  of  pride  in  her  culture.  Dr. 
Antonio  Coello  Novello.  former 
Surgeon  General  of  the  I'nited 
Stales,  was  the  1998  honoree. 

"We  look  for  lifetime  commit- 
ment. Not  that  they  have  done  one 
great  thing  hut  that  they  have  been 
truly  committed.  We  look  for 
women  who  are  involved.  NHLI 
looks  for  someone  who  represents 
the  beauty,  power,  and  leadership  of 
a Latina:  and  by  that  I'm  not  refer- 
ring to  physical  beauty,  but  some- 
one who  has  talent  and  spiritual 
beauty  of  the  Latina  culture.”  savs 
Rivera-Albert. 

Past  recipients  include  Miriam 
G.olon-Nalle.  artistic  director, 
founder  of  the  Puerto  Rican 
Traveling  Theater:  Irma  Flores 
Gonzalez,  chair.  NCLR  Board  of 
Directors:  Juana  Beam/  Gutierrez., 
founder,  the  Mothers  of  East  I os 
\ngeles;  Dolores  Huerta,  co- 
founder of  l mted  Farmworkers  of 
\mcnca;  and  Antonia  Pantoja, 
founder  of  ASPIRA  and  the  National 
Puerto  Rican  Forum. 

The  criteria  that  candidates 
must  meet  to  he  considered  for  this 
prestigious  honor  include* 


•This  woman  is  a living  symbol 
of  NHLIs  philosophy,  "creating  pos- 
itive globaUchange  and  a pluralistic 
society  through  personal  integrity 
and  ethical  leadership.” 

•Throughout  her  life,  she  has 
sustained  a clear  vision  for  the 
future  of  the  Hispanic  community, 
and  the  actions  of  her  life  have 
consistently  reflected  that  vision. 

•Undaunted  by  difficulties,  she 
has  been  faithful  to  herself  and  hei 
beliefs  and  has  acted  with  faith. 

• Through  the  years,  she  hat 
evolved  with  the  times  and  ha: 
maintained  herself  grounded  in  the 
present  social,  economic,  and  polit 
ical  environment. 

•She  is  a collaborative  leadei 
who  inspires  and  motivates  other: 
and  gets  the  task  accomplished 
She  relishes  life  by  basic  principle: 
and  emulates  her  values. 

•She  understands  her  persona 
power  but  shares  it  easily  will 
those  whose  lives  she  has  touched 
She  values  life,  maintains  joy.  kind 
ness,  calmness,  and  inner  peace. 

•This  woman  has  empowerei 
many  over  the  years  through  he 
service.  She  has  acted  with  justice 
love,  and  the  deepest  of  pride  1 
her  culture. 


O / rr 


New  Teacher  on  a Mission 

Dropout  Gives  Encouragement  She  Never  Got 


by  Michele  Forsten 


ou'll  never  amount  to 
am  thing.  Why  don't  you 
give  your  seat  to  some- 
one who's  capable  of 
doing  the  work?* 

This  is  what  Yazmin  Perez 
remembers  her  high  school  guid- 
ance counselor  telling  her.  Vfc  ith  a 
lack  of  support  at  school  and  fami- 
ly problems  at  home.  Perez  took  the 
counselor's  advice  and  dropped  out 
of  the  10th  grade  Soon  after,  she 
became  pregnant. 

Eight  years  later,  the  2S-year- 
old  is  soundly  proving  the  guidance 
counselor  and  some  of  her  public 
school  teachers  wrong.  Last  May 
she  marched  in  the  commence- 
ment exercises  on  the  athletic  field 
of  Long  Island  I'niversitys 
Brooklyn  Campus,  the  first  in  her 
family  to  graduate  from  college 
She  was  quickly  hired  to  teach  by 
the  Board  of  Education’s  District  1(> 
m BrookKn.  and  planned  to  begin 
work  on  her  master  s degree  in 
education  on  Saturdays. 

"1  want  to  bring  a little  sun- 
shine into  my  pupils’  lives.  gi\e 
them  a sense  of  hope,  that  they  can 
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do  it.”  she  says.  "Mam  are  bur- 
dened by  poverty  and  other  sources 
of  family  stress.  That  was  my  story, 
too.  and  I’m  the  perfect  example 
that  anyone  can  achieve,  given  the 
right  environment,  which  1 finally 
found  at  LIT.” 

For  the  first  few  years  of  her  life. 
Perez  lived  in  an  impoverished 
neighborhood  in  the  Rio  Piedras 
area  of  Puerto  Rico,  about  3d  min- 
utes from  San  Juan.  With  the  death 
of  her  grandfather,  who  had  been 
helping  out  financially,  her  immedi- 
ate family -consisting  of  Perez,  her 
mother,  father,  and  brother-moved 
into  her  grandmother's  small  one- 
bedroom  apartment  in  the 
Bushwick  section  of  Brooklyn. 

Looking  hack  on  her  elemen- 
tary school  days,  during  her  field 
placement  last  year.  Perez  came  to 
a realization.  "I  saw  that  some 
teachers  use  a child’s  socioeco- 
nomic class  as  a barometer  as  to 
whether  he  or  she  can  succeed.” 
she  sacs.  “I  remembered  that  when 
1 was  in  school,  some  of  my  teach- 
ers sat  all  the  less  well-dressed 
pupils  like  myself  together  and  did 
n't  give  them  as  much  attention” 

Perezs  mother,  a homemaker, 
tried  the  best  she  could  to  instill 
the  love  of  education  in  her  daugh- 
ter. But  the  family  's  problems  were 
overwhelming  Perez  watched  1km 
mother's  four  brothers  deteriorate 
and  the  from  drugs,  and  her  fathei 
become  remote  School  was  not  a 
haven  for  her.  She  left  when  sin 
was  10 

\ lew  wars  after  her  daughtei 
was  horn.  Perez  was  ilium  bine 
through  a newspaper  and  saw  ai. 


ad  for  Long  Island  L'niversitv  s 
College  Entry  Program,  which 
enabled  students  to  obtain  their 
CEO  and  make  the  transition  t«« 
college. 

'I  applied  because  1 wanted  to 
make  a better  future  for  my  daugh- 
ter. and  knew  I had  to  get  an  edu- 
cation,” she  explains. 

But  at  age  20,  she  was  a year  too 
young  for  the  program,  she  was 
told  A year  later,  however,  she  was 
pleasantly  surprised  to  receive  a 
letter  from  Nick  McDonald,  the 
program  administrator,  asking  if 
she  was  still  interested. 

"I  was  so  happy  that  he  remem- 
bered me,”  she  says.  It's  been  like 
that  throughout  my  college  career 
My  college  advisor.  Ann  Marie 
Coffee,  and  several  of  my  proles 
sors-Bob  Nathanson  (special  edu- 
cation). Jessica  Trubek  (the  leach- 
ing of  reading),  and  Carole  Kazlow 
(sociological  foundations  of  educa- 
tion) believed  in  me  so  much  Thev 
motivated  me  to  achieve  and  do 
well.” 

Perez,  who  worked  full  time  as 
a clerk  for  a wine  and  spirits 
importer  while  attending  college, 
thought  at  first  she  wanted  to  be  a 
nurse,  but  found  that  her  heart 
wasnt  in  it.  Her  advisor  saw  th.u 
she  was  strong  in  the  humanities 
and  suggested  that  she  consider  a 
career  in  education.  After  that 
even  thing  tust  fell  into  place” 

Doing  her  student  teaching  m 
Red  Hook,  she  was  required  to  un 
observe,  not  participate,  part  of  tlu- 
time  Sitting  in  the  hack  of  lb- 
classroom,  she  underwent  a stun 
nine  revelation  she.  too.  began 
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stereotyping  children  who  came  to 
school  without  supplies,  such  as  a 
pencil,  as  being  incapable,  just  as 
she  had  been  unfairly  judged  when 
she  was  younger.  T had  thought 
only  VChite  upper-middle-class  peo- 
ple felt  that  way.  and  here  I was.  just 
as  bigoted!” 

Through  readings  suggested  by 
her  instructor  and  a great  deal  of 
reflection,  she  realized  that  a lot  of 
teachers  spend  time  blaming  their 
pupils  instead  of  supplying  what 
they  need.  T realized  it  wasn’t  their 
fault  they  were  coming  to  school 
unprepared,  and  it  was  my  job  to 
teach  them  to  have  respect  for  the 
supplies  we  give  them."  she 
explains. 

It  is  obvious  when  talking  to 
Perez  that  she  is  passionate  about 
being  an  educator,  and  that  the  love 
of  learning  her  mother  tried  to 
instill  in  her  is  now  present  in  full 
force-a  gift  that  she  will  give  to  her 
students  1 intend  to  offer  my 
pupils  the  positive  reinforcement  I 
didn't  receive  when  1 as  their  age.” 
she  says. 

The  Brooklyn  Campus  of  I.ont* 
Island  l nu  ersity  is  one  of  the 
fastest -growing  institutions  of 
higher  learning  m the  \)  metro- 
politan area  It  offers  more  than 
J 1.000  students  120  programs  w 
more  than  50  undergraduate  and 
a comparable  number  of  graduate 
fields  m the  liberal  arts  and  sci- 
ence. bust  ness,  education . health 
professions  nursing  and  pharma- 
cy. including  doctoral  programs  w 
clinical  psycholog}  and  in  phar- 
maceutics r ^ ^ 
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Campo’s  Poetry  in  Anthology 

The  poetn  of  Dr.  Rafael  Campo  (pictured 
here)  has  been  included  in  a new  anthology 
released  by  the 
L mversity  of  Iowa 
Press.  Entitled  Blood 
and  Bone'  Poems  by 
Physicians . the  publi- 
cation was  edited  by 
Dr.  Angela  Belli,  pro- 
fessor of  English  at 
St.  John's  University 
i N.Y.). 

Campo.  a professor  of  loternal  Medicine 
at  Harvard  Medical  School  and  winner  of  the 
1093  Poetry  Series  Award,  was  the  subject  of  a 
feature  article  in  the  May  8. 1998  issue  of  HO. 

Co-edited  by  Jack  Coulehan.  professor  ol 
medicine  and  preventive  medicine  at  the  State 
University  of  New  York-Stony  Brook.  Blood 
and  Bone  compiles  contemporary  poetn  h\ 
physicians  in  myriad  specialties.  The  100 
poems  include  works  by  Harvard  Medical 
School  Professor  Robert  Coles  and  by  Dannie 
\bse.  one  of  Great  Britain's  foremost  poets 

Calendar  Features  Barraza's 
Artwork 

Santa  Barra/a.  Texas  A&M  Imversitv- 
kingswlle  assistant  art  professor  and  depart- 
ment chair,  signed  her  calendar  artwork  Dec 
o at  the  1 Diversity  Bookstore.  Barrazas  work 
is  featured  in  the  1999  calendar  Images  ot  the 
Miner  published  by  Pomegranate,  with  pro- 
ceeds benefiting  the  La  Raza  Studies 
Department  of  San  Francisco  State  University. 
The  artists  who  were  selected  for  calendar 


inclusion  donated  their  images  for  use  in  the 
calendar.  Having  her  art  work  signed  is  Nicole 
Kominis  Wood,  a senior  education  major.  Also 
in  the  photo  is  Beniamin  Varela.  Kingsville 
senior,  and  Miguel  Briseno.  University 
Bookstore  clerk. 

Ferenz  and  Gonzales-Carroll 
Receive  Scholarships 

9 Vdlev  ferenz  and  Mark  Gonzales- 

College  Carrol!  became  the  first  Skagit 
Valley  College  (Wash.)  students  to  receive 
scholarships  from  the  nearby  Logan  Creek 
Retirement  community,  according  to  Skagit 
\ alley's  president.  Dr.  Lydia  Ledesma- Reese. 

Ferenz.  a student  at  South  Whidbey  Center, 
is  studying  psycholog)  and  plans  to  transfer 
to  a university  w here  she  can  complete  both 
her  bachelor's  and  master's  degrees.  She 
helped  organize  a peer  tutorial  program  at 
the  Center. 

Gonzales-Carroll  is  studying  art  and 
English  at  Skagit  Valley’s  Mount  Vernon 
Campus  and  plans  to  become  a teacher.  He  is 
active  in  student  government  and  in  the 
‘Calling  All  Colors"  club,  which  mentors  Mh 
and  6th  graders  at  Washington  Elementary 
School. 

Art  of  CML’s  Dominguez  on  Exhibit 

The  brilliant  landscapes  and  architecture 
of  Mexico  were  exhibited  at  Central  Michigan 
l mversity  (CMU)  recently.  More  than  a dozen 
paintings  by  Jesse  Dominguez,  a CMU  art 
department  faculty  member,  were  featured  in 
Views  from  Above.  Paintings  of  Mexico 


His  landscapes  often  include  buildings 
.md  archeological  sites  paint  landscapes 
because  of  the  enormous  complexity  and 
contradictions  that  1 see.  sud  Dominguez  1 
juxtapose  the  old  with  the  new  to  create 


atmospheres  of  color  that  I can.  in  a sense, 
create  the  mood  that  Urn  trying  to  express 
through  the  work." 

Born  in  Torreon.  Mexico,  he  joined  the 
CMU  faculty  in  1995. 

Madrid  Helps  Shape  Higher 
Education 

According  to  North  Carolina  Governor 
James  B.  Hunt.  Jr.,  Dr.  Arturo  Madrid  has 
joined  forces  with  a 
group  of  nationally 
known  leaders  to 
help  shape  higher 
education  policy  in 
the  United  Slates. 

Madrid  is  a 
M u r c h i s n n 
Distinguished 
Professor  of  the 
Humanities  at  Trinity  University  in  Texas. 

Other  leaders  include  two  governors,  four 
CEOs  of  major  corporations,  several  innova- 
tors in  education,  and  a range  of  influential 
Americans.  The  group  is  serving  as  the  found- 
ing  Board  of  Directors  for  The  National 
Center  for  Public  Policy  and  Higher 
Education,  which  is  chaired  by  Hunt. 

Included  among  the  national  leaders  on 
the  board  is  Ramon  C.  Cortines,  executive 
director  of  the  Pew  Network  for  Standards- 
Based  School  Reform,  at  Stanford  University 
in  California. 

Padron  on  ACE  Editorial  Advisory 
Board 

Dr.  Eduardo  }.  Padron.  Miami-Dade 
Community  College  (Fla.)  president,  has  been 
named  by  the  American 
Council  of  Education 
i ACE)  to  the  Editorial 
Advisory  Board  of  its 
inannual  publication. 

Tlx1  Presidency. 

Speaking  of  Padrons 
appointment  to  the  edi- 
torial board.  James  J. 

Murray  IIMCE  \ice  president  for  External  Affairs, 
said. ' 'ACE  re;iiizes  the  importance  of  community  col- 
leges in  \mencan  higher  education.  As  one  of  the 
m<«  influential  and  effective  leaders  in  to  sector. 
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Eduardo  Padron  will  be  an  important  oontributor  to 
ourpubhcatioa' 

The  Presidency’  is  the  flagship  magazine 
of  ACE  and  the  only  periodical  devoted  to  col- 
lege and  university  presidents,  offering  a 
forum  for  analysis  on  such  critical  topics  as 
college  costs,  fund-raising,  affirmative  action, 
and  legislation  affecting  higher  education. 

UNM  Appoints  Aceves  Regents’ 
Lecturer 

The  University  of  New  Mexico  (UNM> 
College  of  Arts  and  Sciences  has  announced  the 
appointment  of  Alejan- 
dro Aceves.  Depart- 
ment of  Mathematics 
& Statistics,  and  three 
others  as  Regents* 

Lecturers  for  the  peri- 
od of  1998-2001. 

Regents  Lecturers 
appointments  recog- 
nize achievements  of 
the  highest  level  by  associate  professors  at 
UNM.  The  appointments  entail  annual  finan- 
cial rewards,  usually  for  research,  in  addition 
to  the  prestigious  title. 

“It's  one  of  the  highest  honors  we  bestow 
on  our  faculty,”  said  Michael  Fischer,  dean. 
College  of  Arts  and  Sciences 

Also  appointed  were:  lane  SeUerstone. 
Department  of  Earth  & Planetary  Sciences: 
Kenneth  Roberts.  Department  of  Political 
Science;  and  Steven  Gangestad.  Department  of 
Psychology 

Santiago’s  Art  at  Maryland 
Institute 


The  Maryland  Institute.  College  of  Art  was 
pleased  to  include  the  work  of  alumnus 
Richard  Santiago  in 
JO  AX.  the  invitational 
exhibition  of  alumni 
of  the  past  two 
decades. 

Pictured  here  is 
his  oil  on  canvas, 

• Eclipse.”  1<W8 

It  has  been  said 
that  Santiago's  art 
combines  a “fervent 
revolutionary  spirit”  with  the  "gift  of  an 
incredible  hand,  like  that  of  an  Old  Master 
\ccording  to  one  critic,  the  images  in  his 
work  come  from  memories  of  crow  me  up 


poor  in  Puerto  Rico  and  recent  travels  to  var- 
ious countries. 

Currently  living  in  Puerto  Rico.  Santiago's 
studio  was  destroyed  when  Hurricane 
Georges  landed  on  the  island.  Luckily,  many 
of  his  paintings  were  on  their  way  to 
Baltimore  to  he  included  in  the  exhibition 
when  the  storm  struck. 

He  has  a master's  degree  from  the 
Hoffberger  School  of  Painting. 

Pena  Wins  Fashion  Design  Award 

Luz  Marcela  Pena,  fashion  student  at 
Miami-Dade  Community  College's  (Fla.) 
Kendall  Campus  Center  of  Fashion  Studies, 
heat  out  (w  other  fashion  students  from 
across  the  country  to  win  first  prize  at  the 
prestigious  Bobbin  World  Design  Inspiration 
Fashion  Competition  held  in  Atlanta.  Georgia. 


The  design  competition  aimed  to  encour- 
age and  promote  creativity  of  design  and  to 
help  discover  new  talent 

Pena  used  brown  pokes, or  and  cream 
vinyl -like  fabrics  to  create  her  elegant 
evening  dress,  replete  with  pleats  on  the 
bodice,  tiers  on  the  long  skirl,  fringes  of  cut 
faux  suede,  and  a bustle  tram -reminiscent  oi 
the  \ictonan  era 

Wanting  to  speuali/e  in  childrens  dot  he' 
design.  IVna  plans  ui  In  a m.uor  plaver  in  the 
Lisburn  market 


lzarraras  Keynotes  SW’C  10th 
Anniversary 

One  of  the  first  students  to  enroll  at  the 
Southwestern  College  Education  Center  at  San 
Isidro  (Calif.)  in  1988  was  the  keynote 
speaker  at  the  10th  anniversary  celebration  in 
November.  Felix  J.  lzarraras  graduated  from 
Southwestern  College  in  1990.  His  first  full- 
time job  was  as  a production  control  assistant 
for  Casio  Manufacturing  Corporation,  where 
he  later  advanced  to  quality  control  supervi- 
sor “I  was  hired  because  of  my  computer 
knowledge  and  experience,  and  because  1 
had  an  associate's  degree  from  Southwestern 
College.”  said  lzarraras. 


He  believes  that  his  Southwestern  College 
education  also  provided  the  basis  for  his  cur- 
rent career  as  a California  Highway  Patrol 
officer 

lzarraras  (left)  is  pictured  here  with  Dr 
Seraffn  Zasueta.  Southwestern  College  presi- 
dent. who  served  as  the  first  dean  of  the 
Education  Center  at  San  Isidro. 

New  Hispanic  Doctoral  Fellows  at 
NMSl 

The  Hispanic  Border  Leadership  Institute 
at  New  Mexico  State  Iniversity  (NMSl ) lias 
chosen  four  new  Ph  D.  students  as  W.K. 
Kellogg  fellows.  (Pictured  here  left  to  right) 


Mariela  Ainu*  Rodrigue/.  Dolores  Gross 
Delgado.  Eduardo  Casillas  Arellano,  and 
Rachel  Orti/  join  si\  doctoral  students  who 
began  their  studies  preumislv  (hev  will  In 
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working  toward  doctoral  degrees  in  educa- 
tional administration. 

Through  a national  search,  the  Institute 
selected  the  four  to  each  receive  $(>0.(KH)  in 
support  over  three  years  of  study  at  XMSU. 

Ortiz  has  a bachelor's  degree  from  Texas 
Womens  University  and  a master's  from 
Webster  I'niversity.  Cross-Delgado  has  a 
bachelor's  from  the  I'niversity  of  North  Texas 
and  a master's  from  the  University  of  Texas- LI 
Paso  (ITEP).  Arellano  has  a bachelor's  and  a 
master's  from  L TEP.  Mariela  Rodriguez  has  a 
bachelor's  and  a master's  from  Our  Lady  of 
the  Lake  l niversity.  and  a master's  from  the 
l niversity  of  Texas* Brownsville. 

Diaz  on  Northern  Essex  Board  of 
Trustees 

Dalia  Diaz  has  been  appointed  to  the  Bo;ird 
of  Trustees  at  Northern  Essex  Community 
College  iXECC)  in 
Massachusetts. 

l)ia/  is  a market* 
mg/o ut reach  specialist 
for  the  Department  of 
Training  and  IXwelop- 
ment  in  Lawrence. 

Mass,  and  the  director 
of  Rumba . a Spanish 
language  newspaper 
She  was  tormerly  the  producer  and  host  ot  l)v 
tixio  ( n an  Lmrm  \ward-winmng  program 
televised  for  many  years  by  W LVI-TV  in  Boston 
Ms  Dia?  is  a remarkable  person  with 
boundless  energy  who  ulwa\s  extends  a iiom- 
n\e  and  supportive  hand  to  evervone  around 
her.  said  NLl.C  President  David  1.  liartleb. 

Dia/  serves  on  the  board  of  directors  ot 
the  Merrimack  \alle\  V MC\  and  the  Essex  \rt 
Center  Mu*  is  a member  of  the  Lawrence 
Minors  \d\isor\  Council  and  serves  as  presi- 
dent i«>r  the  Cuban  Cultural  Center 

InitedWay  Recognizes  Hernandez 

Dr  Edward  Hernandez.  |r.  chancellor  ot 
ilu*  Rancho  Santiago  Uommunilv  College 
District  it  ah!.),  was  recognized  as  a diMin 
jui shed  community  leader  at  Orange  ( ountv  s 
I mted  Wav  100s  Hispanic  InfluentiaK  Salute 
Hu*  annual  recognition,  created  In  the 
Hispanic  Development  Council  of  l nited 
Wav  s Orange  ( ountv  ( liapter  in  R>NO  is 
awarded  to  individuals  who  displav  ouisiaml* 
;!ig  le.ulerdnp  accomplishments  in  the  mm 
•mmiiv  through  their  i.tleiiu  aiuL  or  abilities 


Hernandez  oversees  the  operations  of  two 
community  colleges  and  eight  other  educa- 
tional sites  throughout  the  district.  Most 


recently,  his  dream  of  'bringing  the  college  to 
the  people"  developed  into  the  Marketplace 
Education  Center  in  downtown  Santa  Ana. 
where  all  classes  and  parking  are  offered  free 
to  accommodate  the  low-income,  working- 
class  members  of  the  community. 

Vela  Appointed  Director  of 
Development  at  ITB/TSC 

Rafael  E.  Vela  has  been  appointed  Director  of 
Development  at  The  I'niversity  of  Texas-Brownsville 
cl  TB>  and  Texas 
Southmost  College 
CFSC)  in  Brownsville, 

Texas.  Vela  previously- 
served  as  Coordinator 
of  Special  Injects  and 
Development  Activities 
in  the  office  of 
Institutional 
\dvancemem. 

\ s director  of  development.  Vela  will 
develop  a cohesive  plan  for  raising  funds  tor 
1 TB/TSC.  Vela  said  that  he  plans  to  establish 
partnerships  between  the  community  and 
public  foundations  in  Texas  and  across  the 
vountry. 

1 am  excited  about  the  challenges 
ahead. ' ^aid  Vela.  We  have  made  great 
Mrides  in  providing  service  to  the  people  ot 
this  region  and  the  state  The  continued  sup- 
port of  the  lommnmtv  will  assure  that  we 
move  ahead  The  luture  ol  our  area  depends 
on  it  ' 

Vela  has  a bachelors  degree  from  St 
Eduards  I ntversitv. 

Mvarcz  Directing  Research  Center 

Mark  tiermain  Vhare/  is  now  the  director 
•»!  the  m west  research  center  on  the  New 
Mexico  lech  uimpus-thr  IRIS  RVSSCVE  H’is 
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mological  instrumen- 
tation center. 

East  year,  the 
Incorporated 
Research  Institutions 
for  Seismology 
(IRIS)  selected  New 
Mexico  Tech  as  the 
permanent  site  for  its 
Program  for  Array- 


Seismic  Studies  of  the  Continental 
Lithosphere  (PASSCAL)  Instrument  Center, 
which  replaced  two  related  earthquake 
research  facilities— 

one  at  Stanford  I'niversity  and  one  at  the 
Lamont-Doherty  Earth  Observatory  of 
Columbia  I'niversity  in  New  York. 

Alvarez-fluent  in  Spanish.  French,  and 
English-earned  a bachelor's  degree  from  the 
University  of  California-Santa  Barbara  and  a 
master’s  from  Duke  University. 


UHCL’s  Marquez  at  Bilingual 
Education  Conference 

l niversity  of  Houston-Clear  Lake 
Professor  Dr.  Judith  Marquez  (pictured  here), 
along  with  two  col- 
leagues. presented 
papers  at  the  Texas 
Vssooation  of  Bilin- 
gual Education  2bth 
Vnnual  Conference. 

The  presentation. 

The  Mexican  Educa- 
tional System*  Inform- 
ation for  Teachers 
Working  with  Students  with  Limited  English 
Proficiency  from  Mexico."  was  delivered  hv 
Marque/  and  Dr.  Laurie  Weaver  Boih  profes- 
sors visited  various  parts  of  Mexico  to  observe 
classrooms,  interview  school  personnel,  and 
uHiduct  archival  research 

Vnother  presentation,  "Reflections  of  First 
\ear  I niversity  and  Alternatively  Certified 
Bilingual  Education  Teachers.”  presented  by 
Marque?  and  Svlvia  Holub.  addressed  the 
shortage  of  personnel  qualified  to  teach 
bilingual  education  and  discussed  alternative 
uTtilication  programs 


UTSA  Neuroscience  Research 
Center  Grant 

Thanks  to  a five-year  grant  of  nearly 
million  from  the  National  Institutes  of  Health 
National  Center  for  Research  Resources. 
I niversity  of  Texas-San  Antonio  officials  have 
announced  that  the  Caial  Neuroscience 
Research  Center  will  promote  interaction 
between  neuroscientists  and  computer  scien- 
tists in  the  emerging  discipline  of  computa- 
tional neuroscience-or  neurocomputation- 
which  involves  using  high  performance  com- 
puting in  the  mapping  and  analysis  of  the 
brain's  response  to  stimuli. 


The  center  is  named  for  Spanish  neu- 
roanatomist Santiago  Ramon  v Cajal  (pic- 
tured here),  v.ho  received  the  Nobel  Pri7e  in 
WOO  for  setting  forth  the  Neuron  Doctrine, 
which  describes  how  the  brains  cells  com 
mumcate-a  keystone  of  neuroscience  theory 

Texas  A&M-CC’s  Bilingual 
Education  Grant 

The  Research  Foundation  and  Texas  A&M 
l niversity-Corpus  Christi  (A&M-CC)  have 
been  awarded  a S1.2S 
million  grant  from 
the  l.S.  Department 
of  Education.  The 
grant,  submitted  by 
Dr.  David  Berlanga, 
associate  professor  of 
education  at  VS.M-CC 
and  director  of  bilin- 
gual/EM.  education,  is 
pnmarih  designed  to  tram  undergraduate 
students  interested  in  acquiring  a bachelor^ 
m bilingual  elememarv  education  and  gradu- 
ate students  seeking  cei lit k atmii  m hilm 
gualTNL  education 

Berlanga  lias  been  adi't-K  invoiced  ;i: 
bilingual.  LSI.  and  imilikhiiiii  al  education 
since  He  has  reeriw  ti  I'unntniiv  gr.irm 


from  the  Department  of  Education  during  his 
tenure  at  A&M-CC 

Touson  Students  Help  Hurricane 
Victims 

In  October.  Hurricane  Mitch  ravaged  the 
Central  American  nations  of  Honduras. 
Nicaragua.  El  Salvador.  Guatemala.  Costa 
Rica,  and  Belize.  In  response  to  the  disaster, 
students  and  faculty  at  Tovvson  L niversity  in 
Maryland  collected  more  than  200  boxes  of 
clothing. 


In  December,  they  loaded  the  boxes  onto  a 
truck  marked  "Central  America  or  Bust''  head- 
ed for  Miami.  Ipon  arrival,  the  goods  were 
transferred  to  a freighter  en  route  to  Central 
America,  where  they  were  distributed  as  need- 
ed to  displaced  families  and  others  in  need 

The  drive  was  dedicated  to  the  memory  of 
Bolivian  native  Dora  Elena  Bustos,  a teacher 
at  Towsons  Student  Das  Care  Center  who  had 
shared  many  stories  with  the  students  about 
Central  and  South  America. 

Dominican  Relations  Discussed  at 
CCNY 

' Counterpoint  of  Diaspora  and  State 
Political  and  Cultural  Relations  of  l.S 
Dominicans  with  their 
Native  Land"  was  the 
title  of  a panel  discus- 
sion held  b\  the  Liu 
[ niUTsilv  of  New  Nork 
Dominican  Studies 
Institute  at  Cits  College 

Professor  Silvio 
lorres-Saillant  (pic- 
tured lu  rt  i.  director 
of  the  Dominican  Studies  Institute  and  the 
moderator  of  the  discussion,  said  panelist'- 
Iodised  on  the  paradoxical  interdependence 
of  Doinmn.au  Nmencair-  and  their  comp.m- 
ois  in  thr  1 ionium  an  Republic 


Columbia’s  Journalism  Link  with 
Barcelona 

fo  meet  the  demand  for  qualified  journal- 
ists in  Spain,  a new  master's  degree  program 
has  been  created  through  the  collaborative 
efforts  of  Columbia  Innersity's  Graduate 
School  of  Journalism  and  Continuing 
Education  and  the  l niversity  of  Barcelona 
Drawing  on  Columbia's  tradition  of  excel- 
lence in  journalistic  training,  the  new  pro- 
gram will  differ  from  the  traditional  Spanish 
curriculum,  which  focuses  on  mass  commu- 
nications theory  and  public  relations,  with 
less  emphasis  on  basic  reporting  techniques 
and  new  technology  for  investigation  and 
research.  The  program  is  already  being  dis- 
cussed as  a model  for  future  programs  in  the 
Spanish-speaking  world 

SWT  Hosting  Multicultural  Job 
Expo 

®The  10th  anniversary  of  one  of  the 
largest  multicultural  recruitment  fairs 
in  the  country.  National  Multicultural 
Job  Expo,  will  be  celebrated  at  Southwest 
Texas  State  (SWT)  l niversity  April  8-0.  The 
10th  Expo  anniversary  coincides  with  the  SWT 
Centennial  Celebration,  which  is  being 
observed  throughout  the  1008-00  academic 
vear 

The  l()th  annual  Expo  will  give  employers 
the  opportunitv  to  interview  graduates  from 
across  the  country,  as  well  as  identify  candi- 
dates for  co-op  and  internship  programs  and 
summer  jobs. 

Current  students,  recent  graduates  or  indi- 
viduals thinking  about  changing  jobs  or 
careers  have  the  opportunity  to  get  informa- 
tion troin  or  interview  with  more  than  2U0 
companies,  governmental  agencies,  and 
si  bool  districts 

lor  reservations  and  information,  call  SWT's 
( areer  Services  at  < S1J ' 2-n-2(Hs  or  visit  the 
Web  site  at  HiUp."wvwv  vpsa  sut  edu  career 
sen  ice  vs. 

St.  Thomas’  Exchange  Program 
with  Chile 

St  Thomas  l niUTsilv  ilia  ) ha*  estab 
lished  an  exchange  program  with  the 
l mversulad  de  Nina  del  Mar  in  dole  The 
piogram  will  luster  the  exchange  ol  students 
ami  laculiv  and  collaboration  on  research 
jtron  i n ami  academic  program'*  iranslei 
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credits  will  be  given  to  students  from  both 
universities  who  take  courses  at  the  other 
university.  Workshops  for  students  and  faculty 
of  both  institutions  will  be  organized  to 
exchange  experiences  and  promote  common 
projects. 

Bartham  Madain  Ayub  (pictured  at  right). 
Rector  of  the  L'niversidad  de  Vina  del  Mar. 
and  Rev.  Nlsgr.  Franklvn  M.  Casale  (left),  pres- 
ident of  St.  Thomas  Iniversity.  signed  the 
agreement  m Miami.  Alfredo  Garcia  Deputy 
Consul  of  Chile,  and  Lita  Haeger.  president  of 
the  Chilean  Chamber  of  Commerce  m Miami, 
also  attended  the  signing  ceremony 

LIU  Offering  Latino  Journal 
Subscription 

Professor  Felix  M.  Padilla,  from  the  Department 
of  Sociology  and  Anthropology  at  the  C.W!  Post  cam- 
pus of  Long  Island 
l nhersitv  in  Brookville. 

YY,  is  offering  the 
Winter  1W)  Issue  of  the 
latino  Studies  Journal . 
which  focuses  on  the 
importance  of  Ltnncva 
success  stones. 

Latino  Studies 
Journal . of  which 
Padilla  is  editor,  is  a multi-disciplinary  publi- 
cation devoted  to  the  Mudy  of  contemporarv 
and  histone  Latino/a  life  in  American  societ\ 
The  latest  issue  features  a contribution  bv 
guest  editor  Carol  \.  Mullen  of  Uiburn 
l niversm  ( Ala.),  whose  theme  throughout  the 
journal  is  the  success  stones  of  I.an nos/as 
and  their  accomplishments  in  the  areas  of 
education,  literature,  religion,  the  arts  ami 
community  activism,  among  others. 

lor  more  information  about  subsenpuons  and 
manuscript  submissions  call  (sib)  20o-chm 

Jazzman  D'Rivera  Heats  I p LIl  * 
Brooklyn 

Cuban-horn  MxnphonN  and  clarinetist 
Paquito  D'Rnera  cast  a warm  spell  out  long 


Island  L imersitv  s Brooklyn  (N.V.)  Campus  as 
he  performed  with  the  Ul  Big  Band  in 
December. 

X child  prodigy  DRivera  began  his  musi- 
cal studies  under  the  tutelage  of  his  father, 
himself  a classical  saxophonist.  He  first 
appea  d on  stage  at  age  six.  and  he  per- 
formed as  a featured  soloist  with  the  Cuban 
National  Symphony  Orchestra  while  in  his 
teens.  He  co -founded  the  Orquesta  Cuban  a de 
Musica  Moderna  and  later  the  Grammy-u in- 
ning group  Irakere.  whose  explosive  mixture 
of  jazz,  rock,  salsa,  classical,  and  traditional 
music  took  audiences  by  storm. 


lie  has  appeared  with  the  National 
Symphony  Orchestra,  the  Brooklyn 
Philharmonic,  and  the  London  Philharmonic, 
among  others. 

Newsmakers  at  Southern  Colorado 

David  Trujillo,  director  of  Sponsored 
Programs  at  die  l diversity  of  Sou  diem  Colorado 
1 1 SC),  was  named 
educator  of  the  Month 
in  October  by  the  Dm  no 
Chamber  of  Commerce 
and  the  Pueblo 
Hispanic  education 
Foundation.  Trujillo  is 
recognized  for  creating 
educational  opponuni- 
nes  for  youth  and  for 
developing  partnerships  between  die  l niversity 
.uid  the  community  of  Pueblo. 

The  team  of  Gloria  Gutierrez,  executive 
assistant  to  the  president  at  l SC.  and  Armando 
< Mundy)  Burctaga.  admissions  counselor,  w as 
awarded  second  place  by  the  Pikes  Peak 
Chapter  of  the  Public  Relations  Societv  of 
\menca  during  a competition  involving  their 
umpaign  on  the  Joint  education  Committee 
of  both  Pueblo  Chambers  of  Commerce. 

Ruben  Martinez,  associate  provost,  (pic- 
tured here i presented.  Human  Rights  and 


C h t c a n o 
C o in  m u n 1 1 i e s : 

Historical, 

Contemporary  and 
emergent  Issues.’*  at 
the  1008  Annual 
Conference  of  the 
National  Association 
of  Human  Rights 
Workers  in  Denver. 

Dominicans  2000  Showcase 
National  Agenda 

In  November,  the  City  College  of  New  York 
(CCNY)  hosted  two  events  run  by  Dominican* 
2000. 

A panel  presenta- 
tion. “Dominicans  in 
the  I'.S.  and  the 
Twenty -First  Century: 

The  Demographic 
Reality  and  Its 
Impact."  featured: 

Jemine  Burgos,  com- 
munity specialist. 

Bureau  of  the  Census,  L'.S.  Department  o 
Commerce:  Daisy  Dominguez,  chair.  Politica 
Empowerment  Committee.  Dominicans  2000 
Charles  Rangel.  House  Representative.  l.S 
Congress:  and  Catherine  Pichardo,  director  o 
community  relations.  National  Association  « 
Latino  Elected  and  Appointed  Officials. 

\lso.  the  Art  Committee  of  Dominican 
2000  presented  a visual  art  exhibition 
Featured  artists  included:  Josefma  Baez,  per 
torming  artist:  lunot  Diaz,  fiction  writer:  an 
The  Welfare  Poets,  performing  artists  group 

Cooper  Art  Partnership  Garners 
Grant 

The  Saturdav  Outreach  Program  of  Coopt 
l mons  School  of  Art  (N.V)  has  received 
planning  grant  in 
the  amount  of 
$50,000  from  the 
Lila  Wallace- 
Reader  s Digest 
Fund  in  support  of 
a studio  arts  edu- 
cation program 
for  teenagers  Cooper  Cnion’s  partners  in  tf 
Outreach  Program  arc  the  Clemente  Sol 
\ elez  Cultural  Center-whose  executive  dire 
tor  is  Eduardo  Vega  Yunque-and  the  Jamah 
( enter  for  Arts  and  learning. 
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The  Outreach  Program-co-directed  by 
Marina  Gutierrez  (pictured  here) -is  aimed  at 
providing  the  Velez  Cultural  Center  and  the 
Jamaica  Center  with  professional  art  and  wnung 
instructors,  student-teachers,  and  mentors  for 
after-school  and  weekend  arts  programs.  These 
artists  will  help  develop  the  curriculum  that 
maximizes  resources  available  at  the  centers, 
and  will  provide  guidance  to  those  students 
interested  in  pursuing  degrees  m the  visual  arts 

Investigation  Sobre  "Genes 
Malignos”  Publicada  en  el 
Cancer  Journal 

Los  ini'estigadores  del  Centro  de  Cienctas 
de  la  Salud  de  la  iniversidad  del  Sorte  de 
Texas  estdn  tmtando  de  identificar  como  sc 
comportan  esos  genes  en  la  produccion  y 
propagacion  de  las  celulas  cancerosas.  tsos 
trabajos  Imn  sido  publicados  en  la  rcrista  de 
uivestigacion  del  cancer  { Cancer  Research ) 
en  la  edidon  del  15  noviembre. 


Ids  ini'estigadores  del  Centro  de  Ciencias 
de  la  Salud  de  la  iniversidad  del  Sorte  de 
Texas  Ixm  estado  tmbctjando  con  una  protei- 
na  iPARP)  que  es  la  responsable  par  algunas 
de  las  acciones  de  un  gen  conocida  La  protei - 
na  no  es  nueva  para  el  mundo  cientifico. 
pero  la  forma  en  que  regtda  al  gen  y su  Impel 
en  la  rnuerte  de  las  celulas  altemdas  ha  sido 
documentada  por  primera  vez  por  los  invest! - 
gadores  de  un  centra  do  ciencias  de  la  salud 
El  equipo  de  ini'estigadores  de  Tort  Worth 
esta  dirigido  par  el  Dr.  Rafael  Alvarez- 
Gonzalez  (pictured  at  right),  profesor  asocia- 
do  de  Biologia  Molecular  e Inmunologia  en  el 
centro  de  ciencias  de  la  salud  El  equipo  de 
invesfigacion  del  Dr  Alvarez  es  el  limco  en 
Texas  y uno  de  los  trcsgrupos  en  todo  el  pats 
que  estd  estudiando  los  nwcamsnms  de  esta 
proteina.  Estc  descuhritmcnto  ahre  la  puerta 
para  estudios  adicionales  de  las  celulas 
tumomles  a nuvl  genetic o.  dice  el  Dr  Alvarez 


International  Hispanic  Conference  Minnesota's  El  Puente  Program 
at  ASt  Enters  Third  Year 


Hundreds  of  educators,  artists,  and  commu- 
nity leaders  from  the  United  Stales  and  Latin 
America  participated 
in  an  international 
Hispanic  heritage  con- 
ference at  Arizona 
State  University  in 
December. 

The  conference 
marked  the  anniver- 
saries of  two  major 
events  in  history,  the 
signing  of  the  18-t8 
Treaty  of  Guadalupe  Hidalgo  and  the  1808 
Spanish -American  War. 

“So  much  of  who  we  are  today  is  a direct 
result  of  those  events.”  said  Cordelia 
Candelaria,  professor  of  English  and  Clucano 
studies.  “The  18-tS  treaty  allowed  the  Inited 
States  to  span  the  continent  from  the  East  to 
the  West  coasts.  And  the  Spanish-American 
War  made  the  country  a global  power,  instead 
of  an  enclosed,  inward-turning  nation.  This 
anniversary  year  is  a perfect  teaching  moment 
to  reflect  and  to  iearn  about  who  we  are.” 

Pictured  here  is  “La  Pelona,”  a mixed 
media  artwork  by  Ester  Hernandez  that  was 
featured  in  the  exhibition  at  the  conference. 

EPA  Grant  Helps  UMDNJ  Medical 
School 

To  help  make  important  health  infor- 
mation more  readily  available  to  Spanish- 
speaking  communities,  the  T.S.  Environmental 
Protection  Agency  has  granted  SI  10.000  to  the 
l niversity  of  Medicine  and  Dentistry  of  New 
Jersey  U MDNJ)  Robert  Wood  Johnson  Medical 
School  to  translate  its  successful  environmental 
risk  assessment  curriculum  into  Spanish.  The 
curriculum,  called  ToxRAP  (Toxicology.  Risk 
Assessment  and  Pollution),  will  he  available  for 
live  in  Spanish-speaking  elementan  school 
classes  throughout  the  state 

The  Environmental  and  Occupational 
Health  Sciences  Institute,  jointly  sponsored  h\ 
Rutgers  and  l MDNJ- Robert  Wood  'ohnson 
Medical  School,  identified  a need  among  the 
state’s  Spanish-speaking  students  for  the  kind 
of  environmental  risk  information  that  iv 
available  for  children  in  classes  tauehi  in 
I mdish 


El  Puente,  a community  service  program, 
designed  by  the  Lniversiiy  of  Minnesota’s 
Chicano/Latino  Learning  Resource  Center 
(CLLRC).  is  entering  its  third  year  with  nearly 
three  times  more  participants  than  last  year 
Pictured  here  are  many  of  the  current  men- 
tors arid  mentees 


Through  the  program,  university  students 
establish  relationships  with  students  from  St. 
Paul  Humboldt  and  Minneapolis  Southwest 
High  Schools.  Some  mentors  visit  the  schools 
once  a week:  others  contact  their  mentees 
outside  of  schools. 

CLLRC  Director  Manuel  Guerrero  attribut- 
es the  program's  success  to  the  quality  of  its 
mentors  "1  ani  so  impressed  with  our  men- 
tors” he  said.  “We  have  many  students  who 
are  interested  in  doing  community  service  in 
their  own  quiet  way.” 

One  mentor.  Louis  Gonzalez,  a sophomore 
political  science  honors  student,  said.  “1  just 
can  t say  no  to  the  kids.  They  are  so  motivated 
to  iearn;  they  just  need  somebodv  to  guide 
them  along.” 


PUBLISATIOMS 


Delirium  and  Destiny:  A Spaniard 
in  Her  Twenties 

h\  Maria  Zambrano 

This  book-part 
memoir,  part  lyrical 
nou*l-is  both  a bil- 
dungsronian  about  a 
ymmg  woman's  intel- 
lectual formation 
during  a crucial  peri- 
od < >!  Spanish  history 
( Pi^i-IOM  ) and  a 


Delirium  atul  Destiny 
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23n  pgs 
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S1993  paper 
si  \>  Press 
tSOm  006-2211 

The  Latin  Tinge:  The  Impact  of 
Latin  American  Music  on  the 
United  States 

!vt  |ohn  stormJRohens 

From  the  merengue  wave  to  the  great  tra- 
ditions ot  salsa  and  nortena  music  to  the 
fusion  stvles  of  Cubop  and  Latin  rock,  this 
hook  sheds  light  on  a rich  and  complex  sub- 
u-n  the  crucial  contribution  that  Latin 
rhuhms  are  makinu  to  our  umquelv 
\mencan  idiom 
December  1998 

y + pus 

ISBN  019-312101-3 
> U 93  paper 
Oxford  l muTsitv  Press 
■ Slim  *31  "336 

Taking  Women  Seriously:  Lessons 
and  Legacies  for  Educating  the 
Majority 

h\  M Ll:/.a belli  Tidball.  Darvi  ti.  Smith, 
i harles  s Tidball.  and  Lisa  E.Uolf-Vvendel 

I hts  book  i loselv 
< -.amines  successful 
a omen  s colleges  to 
dcntilv  their  dtslinc- 
;:\e  iluraaensucs  and 
it  termini*  how  these 
i haractenstics  con- 
inhute  to  the  success 
their  graduates  It 
niters  niMuhts  to  all 
ho  have  a stake  in 
'he  hmher  education  of  women. 

1000 

IMA  1 4'-Ko  o1  >2  s 
oko  i loth 
U DORAN 
'•nil.  ro  (>“oo 


Tapestries  of  Hope,  Threads  of 
Love:  The  Arpillera  Movement  in 
Chile,  1974-1994 

by  Marjorie  Agosm 

This  book  tells  the 
story  of  ordinary 
women  living  in  terror 
and  extreme  poverty 
under  General 
Pinochet's  oppressive 
rule  in  Chile  ( 1973- 
1989)  and  how  their 
lives  did  and  did  not 
change  following  his  reign.  These  women  defied 
military  dictatorship  by  embroidering  their  sorrow 
on  scraps  of  cloth,  using  needles  and  thread  as  one 
oi  the  boldest  means  of  popular  protest  and  resis- 
tance in  Latin  America. 

The  hook's  Foreward  is  b\  Isabel  Allende. 

1990 

100  pgs. 

ISBN  ( >-8204 *1002-1 
S 39.95  paper 

l niversity  of  New  Mexico  Press 
(800)  249-“"  r 

Seeds  of  Struggle,  Harvest  of  Faith: 
The  History  of  the  Catholic  Church 
in  Mew  Mexico 

Thomas  J Steele.  S.J.,  Barhe  Await,  and  Paul 
Khetts.  eds. 

The  importance 
ot  religion  in  New 
Mexico  is  manifest  in 
this  collection  of 
essays-the  proceed- 
ings of  a 199"  sympo- 
sium that  represents 
the  work  of  twenty- 
three  oi  the  region's 
most  noted  scholars 
and  writers. 

Januarv  1990 
436  pgs. 

ISBN  1-890689-01“ 

$2793  paper 
LPD  Press 
tSOO)  249-""  4“ 


Posada’s  Broadsheets:  Mexican 
Popular  Imagery,  1890-1910 

by  Patrick  Frank 

Jose  Guadalupe 
Posada  is  one  of  the 
most  important  graph- 
ic artists  of  modern 
Mexico.  This  book 
offers  a close  exami- 
nation of  his  extensive 
broadsheet  work  in  its 
original  context:  the 
murders,  disasters,  revolts,  and  popular  heroes 
that  engaged  the  attention  of  the  public  in 
Mexico  City  in  the  declining  years  of  Porfirio 
Diaz's  dictatorship. 

September  1998 

264  pgs. 

ISBN  0-8263-1904-1 

524.93  paper 

University  of  New  Mexico  Press 

(800)  249-"mT 

Medicine  Stories:  History,  Culture, 
and  the  Politics  of  Integrity 

by  Aurora  Levins  Morales 

At  the  heart  of  this 
book  is  the  conviction 
that  our  survival  depends 
on  crafting  a political 
practice  capable  of  heal- 
ing all  our  wounds,  from 
global,  ntacm-economic 
miusuces  to  the  intimate 
scars  of  cruelty  in  our 
lives.  With  essays  on 
Puerto  Rican-Jewish  rela- 
tions English  as  a Puerto  Rican  language,  and  race 
and  the  invention  of ‘Nvhiteness." 

October  1998 
120  pgs. 

ISBN  0-89608- 381 -4 

513.00  paper 
South  End  Press 
1 800)  344-8-T8 
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Learning  Foreign  and  Second 
Languages:  Perspectives  in 
Research  and  Scholarship 

Heidi  Byrnes,  ed. 

Tliis  book  provides 
an  overview  of  second- 
language  acquisition 
research.  Is  language  a 
system  of  linguistic 
forms  to  be  acquired  by 
the  study  of  grammar, 
or  Is  language  a means 
of  communication, 
where  students  learn  not  by  studying  rules  but  bv 
engaging  straightaway  m the  use  of  language  to 
convey  meanings'"  Here  i>  an  enlightening  eollec- 
uon  of  essavs. 

November  19  OS 

322  pgs 

ISBN  0-S".sS2-S(H-S 

$I9"S  paper 

Modern  Language  Association 

(212)  614-6 382 


VIDEOS 


The  following  video  recordings  are  avail- 
able from. 

FILMS  FOR  THE  HI  MWITIES  & SCIFNCEs 
PO.  Box  20\S 

Princeton.  N.J  08vfv2(Ps 
(800)  2S"-S120 

A History  of  the  Mayans 

This  program 
traces  the  history  of 
Mayan  civilization 
from  its  roots  in 
Central  America,  to 
its  glorv  days  in 
Palenque.  to  its 
pointless  destruction 
bv  Spanish  mission- 
aries in  their  quest  to 
promote  Christianity 
VrchaeoIogNs  working  at  Mayan  ruins  dis- 
cuss their  discoveries  concerning  the  sirnc 
lure  of  Mavan  societv  and  provide  en lighten 
ing  insights  into  mam  oi  its  rituals  .uni  cits 
toms  (-*S  min  . color » Item  rim  Ssso 


Conversations  with  Latin  American 
Writers:  Mario  Benedetti 


One  of  the  most 
prolific  writers  in 
Latin  America.  Mario 
Benedetti  works  in 
all  literary  forms, 
from  novels  like  La 
Iregua  to  lournal- 
tsm.  poetry,  and  liter- 
arv  criticism.  In  this 
interview,  he  talks 
about  politics  now  that  the  Cuban  revolution 
is  viewed  bv  many  as  a failure.  (Spanish.  4l 
min.,  color1  Item  #FFH  "60" 


Conversations  with  Latin  American 
Writers:  Augusto  Roa  Bastos 


In  this  interview, 
we  meet  the  eminent 
Paraguayan  writer. 
\ugusio  Roa  Bastos, 
wiio.  in  his  short  sto- 
ries and  two  novels- 
lino  de  Jiombrv  and 
)<>  el  Supremo- uses 
a rich,  experimental 
language  to  create  a 
vast,  complex,  and 
interrelated  world 
(Spanish.  46  min., 


color)  Item  #FFII  "600 


In  Search  of  Contemporary  Spain: 
Adios  to  the  Past? 


, Ln  Xurdi . ■: 
v ✓ /Hit ' t it 


In  a small  village  in 
the  harsh  western 
region  of  Estremaduru. 

P-vear-old  Alina  is 
confronting  a crucial 
decision,  whether  to 
stay  or  leave  Are  mar- 
riage and  staving  in  die 
village  tile  lx*sl  she  can 
hope  for  m life" 

\illagev  once  the 
backbone  of  Spain,  are  struggling  to  survive  And 
the  new  Socialist  mavor.  a progressive  pnest.  anti 
liberal  professional  parents  ;dl  provide  differing 
points  of  view  iS2  nun. color  i Item  -1111  2Xtr 
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CONFERENCES 

N.AHP  - United  into  the  Next 
Millennium 

March  4-8 

Meeting  of  the  National  Association  of 
Hispanic  Publications  Of  special  interest  to 
publishers  of  Hispanic  publications  atul  their 
staffs,  among  others  u the  Waterfront  Hiiion. 
Huntington  Beach.  Calif 

contact.  NAIIP.  (202)  662  "2S0 

University  of  Vermont  - 
Teleconference:  Addressing  Claims 
of  Sexual  Harassment 

March  9 - Washington.  D C. 

March  11  - Philadelphia 
How  to  Address  Claims  of  Sexual 
Harassment-  What  the  Law  Demands.'  pre- 
sented by  The  Innersity  of  \ermont. 
Continuing  Education  Intended  for  higher 
education  professionals  including  Student 
\ttairs.  Human  Resources,  and  Affirmative 
Wtion  personnel. 

Contact.  IAAL  (800)  6>M18S  Visit  tdeconfer- 
ence  Web  site  at  <http:Vuvmce.uvm.edu-' 
protprog.htm  > 

Garden  City  Community  College 

March  P-19 

Eighth  consecutive  Multicultural 
( nnterence.  sponsored  primarily  b\  GCOC.  The 
purpose  i>io  share  Garden  City  s experience, 
and  the  tNperience  of  others,  in  increasing 
cultural  awareness  and  in  sharing  successful 
w a\ s of  building  skills  that  are  effective  in 
multi-ethnic  communities  and  organizations 
Contact.  Edna  Lopez,  i.Wo>  2"0-0SB.  e- 
mail  to  <elope/(&  gccc  cc  ks  us> 

Cuban  Research  institute 

March  IK-20 

Ihe  Cuban  Research  Institute  at  Florida 
International  Iniversitv  is  hosting  a confer- 
ence on  Cuban  and  Cuban  Ament  an  Studies 
Ip  Miami 

( ontact  f siis  t s is  p)<u  e mail  to 
• i rniMC-*  servms.hu  edu  - 

AAHE  - Organizing  for  Learning: 
Constant  Values,  Competitive 
Contexts 

Wurth  20  2 1 

\:mual  conference  o!  Will  tin*  \nientan 


3C 


Association  : r Higher  Education  In 
Washington  D( 

Contact.  Will:  2<>2>  293-6-h(U  Web  mu\ 

v www  aahe  i>re> 

NACADA  - National  Academic 
Advising  Association  Regional 
Conferences 

Maith  i«n m Likes  Region  5. I'rbana. 111. 

March  f-N-  Pa::tic  Region  0.  Los  Angeles 
Calif 

March  23 -2<  Northeast  Region  I. 
Syracuse.  \ \ 

April  N or ’..".west  Region  8.  Seattle. 
Wash. 

April  22-23  Rec:  m 2,  Atlantic  City.  NJ 
April  20-30  \ ~n  Central  Region  6.  Des 
Moines.  Iowa. 

April  2l'-3u  R.„kv  Mountain  Region  10. 
Ogden. I tah 

May  10-21 . Mid-N.  ith  Region  3.  Lexington.  Kv. 
Mav  10-21  V)u;r.  Central  Region  ".  Tulsa. 
Okla 

Contact  A \c  \DA  at  Kansas  Male 
l niversitv.  • 332-5~r.  Web  site. 

<www.ksu.edu  nac-da> . 

Center  for  the  Study  of  Diversity  in 
Teaching  and  Learning  in  Higher 
Education 

March  31  - April  * 

National  u-nitTt-'ae. ' Crossing  Cultures  «>i 
Learning  Comm  .mcating  Through  the 
l urriculum  \t  T.\e  W'estin  Hotel  in  San 
Diego.  Calif 

Contact D Emu  v<  b>rsvth.  Executive  Director, 
t enter  for  the  snub  : Diversity  in  Teaching  ;uid 
learning  in  Higher  Education.  IV  An/a  College, 
uiperunm  (1 A *5014.  ^ KS ) S(h  XSOO  W)3.  Web 
Mte.  <wvvw  Trad tlram  :hda  edux 

ASPIRA-New  Jersey  - Latino 
Education  Conference 

\pril  vi' 

I he  first-rwr  latino  education 
(.onterence  in  New  * r\ev.  this  one  will  focus 
nit  Where  \re  d;.*  mmo  Voices  in  schnnj 
Reform'  \l  Ilarra:  - ( asino  and  Hotel  in 
Atlantic  Cit\ 

( ontaa  Willum  < ^ *.  >n.  {or  u*g- 

istr.uion  packet,  util  Airmen  Nu/ario.  ilP3)  t,s+ 
Web  site.  • wvwv  ^ :ura  urgAi,w|erx,v.htin> 


Florida  Community  Coliege- 
Jacksonville  - College  Teaching  and 
Learning 

April  u-r 

Tenth  International  Conference: 

' Teaching.  Learning,  and  Technology: 
Innovation  in  a Global  Learning  Community" 
Presented  by  Florida  Community  College  at 
Jacksonville.  At  the  Radisson  Riverwalk  and 
Jacksonville  Hilton  Hotels.  Jacksonville,  Fla. 

Contact:  Bill  Martin.  (904)  (>-+6-2150:  e- 
maii.  <umartm@fccj.org>.  Also.  Jack 
Chambers.  p)()4)  632-3231;  e-mail. 
vjchamher@fccj.org>.  Visit  conference  Web 
site  at  <http://www.teachlearn.org>. 

CSC  - Central  States  Conference  on 
the  Teaching  of  Foreign  Languages 

April  13-18 

The  3ist  Annual  CSC  Central  Connection,  a 
imnt  conference  with  AFLTA.  the  Arkansas 
foreign  Language  Teachers  Association: 
Standards  for  a New  Century  * will  be  held  at 
the  Statehouse  Convention  Center  and  the 
Excelsior  Hotei.  Little  Rock,  Ark. 

Contact.  Rosalie  Cheatham.  (501)  560-8150. 
Web  site:  <www. ualr.edu/ -central  state> 

CSU-Dominguez  Hills  - Retention 
of  Latino  Students  in  Higher 
Education 

April  16 

Its  fourth  annual  conference,  presented  by 
uhlornia  Mate  l mversity -Dominguez  Hills: 
’Chicanes  Latinos  m Higher  Education. 
Challenges  and  Opportunities  for  Student 
Success ’ will  take  place  in  Dominguez  Hills. 
Calif 

Contact  Dr  Miguel  Dominguez.  <3KD  2i3- 
3053.  e-mail.  <mdonunguez@csudh.edu>. 

National  Multicultural  Institute 
National  Conference 

June  3-6 

The  National  Multicultural  Institute 
■Washington.  D.C  ' will  hold  its  l+th  annual 
national  conlerence.  Embracing  an  Inclusive 
Sonetv  Tlie  Challenge  of  the  New 
Millennium  ’ Thirty  half-day.  two-day.  and 
lour- day  workshops  will  include.  Training  of 
Diversttv  Trainers.  Building  Cultural 
Competence.  Evaluating  and  Assessing 
Diversity  Initiatives.  Building  Diversity  Skills 
!or  Managers,  i ontlict  Resolution  Workshops. 


and  Cultural  Competency  in  Health  Care. 

Contact:  NMC1.  (202)  -*83-(T00;  e-mail. 
<nmd@  nmaorg>.  Web  site  at  <www.nmd.org>. 

NCORE  National  Conference 

June  3-7 

It’s  the  12th  annual  national  conference 
on  “Race  & Ethnicity  in  American  Higher 
Education."  Sponsored  by  The  Southwest 
Center  for  Human  Relations  Studies,  Public 
and  Community  Sendees  Division.  College  of 
Continuing  Education,  The  University  of 
Oklahoma. 

Contact:  (.405)  325-2248. 

NACADA  - National  Academic 
Advising  Association 

June  2^-July  2 

Academic  Advising  Summer  Institute  at 
the  Radisson  Hotel  in  Burlington.  \t. 

Contact:  NACADA  at  Kansas  State 
University.  ("85)  532-5T;  Web  site. 
<www.ksu.edu/nacada> . 

HERS,  Mid-America  - Summer 
Institute 

June  2"  July  23 

The  24th  annual  summer  institute  for 
women  in  higher  education  administration 
will  be  conducted  by  HERS.  Mid-America. 
University  of  Denver-Park  Hill,  and  Bryn 
Mavvr  College.  Held  on  the  Bryn  Mavvr  cam- 
pus in  Bryn  Mavvr.  Pa.  The  curriculum  pre- 
pares participants  to  work  with  issues  cur- 
rently facing  higher  education,  with  emphasis 
on  the  growing  diversity  of  the  student  body 
and  the  work  force. 

Contact:  Betsy  Metzger,  (303)  8"l-6866: 
e-mail  to  <bmetzger@  du.edu>. 

ECS  National  Forum  and  Annual 
Meeting 

July  11-14 

The  1000  National  Forum  and  Annual 
Meeting  of  the  Education  Commission  of  the 
States:  “Reshaping  Education  for  a New 
Century  will  take  place  in  Denver.  Colo 
Contact  ECS.  (303)  290-3600:  e-mail. 
<ecs@ecs.org>.  Visit  Web  site  at 
< vvww  ecs.org  >. 
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Seek  Rei/sLew 

By  Isabel  Schont  PhD. 

Editor^  Note:  This  is  "fort  One:  Books  in  Spanish  for  Adolescents" 
of  a special \ imnted  submission.  Next  issue  tinll  feature  ” fort  Ttw: 
Books  in  Spanish  for  Children , Phis  Book  Dealers  and  \teb  Site. " 


Encouraging  Spanish -speaking  youth  into  the  wild  of  books  and  reading  Is 
certainly’  much  easier  with  wonderful  books  that  they  can  understand  and  enjoy. 
The  following  recently’  published  books  include  some  of  tlie  woiidls  best  mystery, 
horror,  and  love  short  stories:  delightfully  appealing  love  poems:  imaginative  tales 
featuring  the  devil  as  the  protagonist;  as  well  as  smooth  Spanish  renditions  for 
diild«=n  of  well-known  tales;  honest  novels  and  stories  about  rebellion,  soccer, 
bullies,  and  the  conflicts  between  siblings;  and  delightful  short  stories  by  the 

award-winning  Puerto  Rican  author.  Rosario  Ferre.  

I have  indicated  a tentative  grade  level  for  each  hook 
discussed  but  professors,  teachers,  parents,  and  librarians 
should  remember  that  the  individual  students  Spanish 
reading  ability;  interest,  taste,  and  purpose  should  be  the 
main  criteria  for  determining  the  true  level  of  each  book  1 
have  provided  a price  for  each  book.  Prices  of  books  in 
Spaniki  will  vary  with  dealer  and  time  of  purchase. 

• Becquer,  Gustavo  A.  and  others.  Cldsicos  de  amor. 

(Classics  about  hove)  ISBN:  950-11-1278-0. 

• Bierce,  Ambrose,  and  others.  Cldsicos  de  misteria 

(Stystery  Classics)  ISBN:  950-11-1279-9 

• Poe,  Edgar  Allan,  and  others.  Cldsicos  de  terror. 

(Horror  Classics)  ISBN:  950-11-1282-9- 

• Each  volume:  71  pages  ( Cldsicos Juveniles) 

Buenos  Aires:  Editorial  Sigmar,  1998.  Paper  $995  Grades  0-12 
Just  right  for  reluctant  readers,  this  outstanding  selection  of  some  of  die 
worlds  best  short  stories  Ls  sure  to  appeal  to  adolescents  as  they  search  for 
mystery,  horror,  or  love  short  stories.  The  brevity'  of  diese  stories  (from  three  to 
twenty  pages),  the  easy-to-read  layout  and  design,  and  the  simple  yet  appealing 
covers  make  this  series  even  more  inviting.  Cldsicos  de  amor  includes 
dama  o el  tigre?”  (“The  Lady  or  die  Tiger?”)  by  Frank  R.  Stockton,  “El  abrazo' 
("The  Embrace”),  “Una  dama  de  Redhorse"  (“The  Lady  from  Redhorse")  by 
Ambrose  Bierce,  “El  regalo  de  los  Magos“  (“The  Gift  of  die  Magi")  by  0.  Henry, 
“Los  ojos  verdes”  (“Green  Eyes”)  by  G.  A.  Becquer,  “El  pecado  de  Sui-hung” 
(“Sui-hung’s  Sin“)  by  H.  C.  Andersen,  and  "El  halcon”  (“The  Falcon”)  by  G. 
Boccaccio.  Cldsicos  de  misteria  includes  “El  hombre  y la  vibora"  (“Tlie  Man 
and  die  Snake”)  by  A.  Bierce,  “Narradon  sobre  el  fantasma  de  una  mano”  CA 
One-Handed  Ghost”)  by  Sheridan  Le  Fanu.  “El  monte  de  bis  animas"  (“The 
Souls  Mountain”)  by  G.  A.  Becquer,  “El  huesped  ambidoso”  (“Ambitious 
Guest")  by’  N.  Hawthorne,  and  “El  corazdn  delator”  ( “The  Tell-Tale  Heart")  by 
E.  A.  Poe.  Cldsicos  de  terror  indudes  “El  tone!  Amontillado"  (“Tlie  Cask  of 
Amontillado”)  by  E.  A.  Poe.  “Schalken.  el  mntor"  (“Schaklen  die  Painter")  b\ 
Sheridan  Le  Fanu,  “La  niuem”  (“The  Dead  Woman")  by  Guv  de  Maupassant, 
and  “La  mujer  india"  (“Tlie  Squaw")  by  Brain  Stoker.  Each  volume  includes 
brief,  easy-to-understand  comments  about  the  genre  and  the  short  storv  as 
well  as  biographical  sketches  alxnu  each  author 


♦ Casaldem;  Fina.  cSobrevn'es'/  ( Kill  You  Smite')  Translated  from  the 
Galician  bv  Maria  Jesus  Fernandez.  Madrid:  Edidones  SM,  1998, 121 
pages.  ISBN:  84-348^0r-9  Paper  $10.95.  Grades  9-12. 

Seventeen-year-old  Francisco  Ls  often  called  to  the  prindpals  office  as  his 
attitude  and  behavior  continue  to  deteriorate.  Frandsco  can't  stand  his  lan- 
guage teacher,  he  confronts  her  as  well  as  several  adults  who  are  eager  to 
help.  In  an  engrossing  first-person  stream-of-consdousness  narrative,  readers 
will  eventually’  empathize  with  Franciscos  feelings  and  thoughts  upon  his 
mother's  death.  Many’  adults  will  object  to  numerous  obscenities;  others  will 
object  to  wiiai  some  will  describe  as  the  protagonist's  irreverent  allusions  to 
religion  and  God.  but  adolescents  will  understand  the  protagonists  defiance 
toward  authority  as  he  deals  with  his  own  grief  and  loss.  Perhaps  an  unde's 
serious  drug  addiction  seems  a bit  connived;  nonetheless,  this  is  an  honest 

. _ novel  about  adolescents' pain  and  rebellion. 

• De  todo  corazdn:  111 poemas  de  amor  (With  All  Afy 
Heart:  111  Lote  Poems)  Edited  by  Jose  Maria  Plaza. 
Madrid;  Edidones  SM,  1998. 20*  pages.  ISBN:  8* 
348-6062-7  $1095.  Grades  8-12. 

As  stated  by  the  compiler,  this  is  not  “a  rigorous,  repetitive, 
canonical  sdection"  of  the  best  poems  in  the  Spanish  language, 
nor  a collection  by  one  of  the  most  important  poets  in  the  his- 
tory of  literature,  nor  the  most  original  poems;  nor  are  they' 
amazing  by  their  imagery.  Rather,  it  is  a collection  of  love 
poems  that  should  especially  appeal  to  adolescents  who  are 
just  discovering  love  and,  possibly',  poetry.  In  contrast  to  adoles- 
cents in  English-speaking  countries.  Spanish-speaking  adoles- 
cents— boys  and  girls — do  search  for  and  enjoy  together  love 
poems.  Hence,  this  collection  of  111  brief,  simple  poems  will 
provoke  in  readers/listeners  what  the  compiler  desires:  a spontaneous  “jQue  boni- 
to!“  (How  nice!)  From  arguably  the  “best”  love  poem  in  the  Spanish  language  of 
the  nineteenth  century.  “Voheran  las  osairas  golondrinas...”  by  GA.  Becquer,  to  the 
most  popular  of  this  century.  “Puedo  esaibir  los  versos  mis  tristes  esta  noche”  by 
Pablo  Neruda,  to  touching  poems  by  the  Mexican  Jaime  Torres  Bodet,  to  mournful 
poems  by  the  Nicaraguan  revolutionary  Ernesto  Candenal.  these  love  poems  are 
sure  to  elicit  in  Spanish-speaking  adolescents  those  bewitching  emouons  that 
we've  all  relished. 

• Prada  Samper.  Josd  Manuel  de.  Las  mil  cams  del  Diablo:  Cuentos.  leyen 
das  v tmdiciones.  (The  Dei  its  One-thousand  Faces:  Stories, 
legends,  and  Traditions)  Illustrated  by  Luis  Filella.  Barcelona: 

Editorial  Juventud,  1998. 2-tO  pages.  ISBN  :84- 261-3072-0.  $23.95. 

Grades.  ”-12. 

Dr.  Isabel  Schoti  is  director  of  the  Center  for  the  Study  of  Books  in  A f 
Spanish  for  Children  and  Adolescents  and  founding  faculty  at JfcyfY 
California  State  Iniiemty-San  Marcos.  Her  honors  include  the ) 
1992  LS.  Role  Model  in  Education  Award  presented  b)‘  the j 
L.S. -Mexico  Foundation  the  1992  Denali  Press  Award from 
the  American  Library  Association,  and  the  198” 

Womens  National  Book  Award 


If  interested  w submitting  a book  renew,  please  e-mail  us  at  outlooks  aol.com  for  Book  Reviewers'  Guidelines 
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Long  Beach  City  Cdllege, 
LongBea  ch,  iGaUfdrpia 
hasVhe  fdllqtving. 


ADMINISTRATIVE  POSITIONS 

Instructional  Dean , Teaching , 
Learning  & Technologies 


Accounting 

Air  Conditioning/Heating  & Refrigeration 
Architecture 

Aviation  Maintenance  Technician 

Bibliographic  Instruction  Librarian 

Biology  Instructor 

Childrens  Program  Coordinator 

Computer  & Business  Information  Svstems 

Computer  & Office  Technologies 

Electronics/Electrical 

English 

History 

Registered  Nursing 

Student  Activities  Advisor  (60%'  Instructor  {40%) 
Welding 

Writing  & Reading  Center  Coordinator/Instructor 


)SING  DATES 


March  31,  1999 


March  70, 
March  17, 
March  17, 
March  24, 
March  3 1, 
March  10, 
March  31, 
March  31, 
March  24, 
March  3 1. 
March  '17, 
March  10, 
March  31, 
March  17, 
March  24, 
March  3 1, 


Long  Beach  City  College 
Academic  Selection  Committee 
4901  E Carson  Street 
Long  Beach , CA  90808 

Write,  call  or  visit  our  web  site  for 
position  announcement 
and  application  information . 


To  be  considered  in  the  initial  committee  review,  all  materials  requested  in  vacancy 
notice  must  be  received  no  later  than  4 p.m.  on  the  deadline  date. 
Submission  of  these  materials  is  the  applicant's  responsibility, 
long  Beach  City  College  is  an  EEO/AA  Employer. 


roudlij  serving  a 
diverse  South  Texas 

1-800-B87-B000  • uiuiui.tflmuli.edu 
ISItexasa&m  . i 


KINGSVILLE 


;V.» 


The  Nonh  Orange  Count)  Community 
College  District  is  seeking  qualified 
candidates  for  the  following  positions: 

ACADEMIC  POSITIONS: 

Salary  Range:  $35,245  - $58,650 
(tenure  track.  100°  o contract) 

CYPRESS  COLLEGE 
(closing  date  March  8.  1999) 

Art  instructor 

Biology  Instructors  (2  positions) 
Computer  Science  Instructor 
Counselor 

Dental  H\giene  Instructor 
Mortuary  Science  Instructor 
I Registered  Nursing  Instructor 
Physics  Astronom)  Instructor 
Reading  Instructor 
Social  Science  Ethnic  Studies  Instr. 
FULLERTON  COLLEGE 
(closing  date  March  15.  1999) 

Art  Art  History  Instructor 
Art/Graphic  Design  Instructor 
Business  Bus.  Mgmt.  Instructor 
Computer  Info.  Systems  Instructor 
Counselor  Articulation  Officer 
English  Instructors  (2  positions) 

Interior  Design  Instructor 
Mathematics  Inst.  (3  positions) 

Music  Guitar  Instructor 
Music  Ja//  In>tructor 
Music  Piano  Instructor 
Physical  Educ.  Soccer  Coach 
Photographs  Instructor 
Political  Science  Instructor 
IN) choice)  Instr.  (2  positions) 

MANAGEMENT  POSITIONS: 

Salary  Range:  $66,545-587.572 
(closing  date  March  ;u.  }Wi  ( 12  month  contract) 
Dean  ot  Mathematics  & Computer  Science 
Dean  of  I anguage  Arts 
Dean  of  Sociai  Science 

To  request  an  application  packet  and  job 
description,  please  call  or  write: 

Office  of  Human  Resources 
NOCCCD 

1000  North  Lemon  Street 
Fullerton.  CA  92832-1351 
Phone:  (714)  578-8416 

or  e-mail 

hr@nocccd.cc.ca.us 

Visit  our  web  page  at 

http://www.nocccd.cc.ca.us 


VISIT  OUR  INTERNET  SITS  FOR  ON-LINE  APPLICATIONS 


NIH  Undergraduate  Scholarship  Program  (UGSP) 

If  you  would  like  to  be  trained  and  mentored  at  the  cutting  edge  of  biomedical  research 
while  receiving  scholarship  support,  the  UGSP  may  be  foryou! 

The  UGSP  is  sponsored  bv  the  National  Institutes  of  Health  (NIH),  the 
Federal  Governments  leading  biomedical  research  and  research  training  agencv. 
offering  scholarships  to  qualified  individuals  to  pursue  undergraduate  life 
sciences  degrees. 

Scholarships  of  up  to  S2C.C0C  per  vear  support  tuition,  educational,  and 
qualified  living  expenses  troom.  board,  transportation)  while  students  pursue 
an  undergraduate  degree 

During  each  year  of  the  award.  scholars  train  tor  1 0 weeks  as  paid  employees  in 
NIH  research  laboratories.  Thev  are  assigned  to  mentors  and  participate  in 
research  seminars  and  developmental  program"  Housing  and  transportation 
arc  provided.  After  graduation.  I vear  or  full  rime  research  employment  at 
NIH  is  required  for  each  vear  of  scholarship  support 


You  Should  Apply  If  You: 

Can  demonstrate  a deep  inieroi  in 
pursuing  a career  in  biome.i:*.  i! 

Can  demonstrate  hcim;  iron,  i Jts.uiv.mt.rce.i 
background. 

Have  a CiPA  ot  ' 5 ur  hem,”  : an  in  the  t : 

> penent  oi  vour  cla"v 

Are  a L 5 cin:en.  nnnonai.  or  permuner.' 
resident. 

Are  enrolled  or  accepted  tot  enrollment  ,o 
a tull  time  stUvienr  ar  ,t  qu.ilthc.1  .ut  rvdifc.. 
institution 

This  is  a special  opportunity  for  special  students. 


For  more  information, 
contact:  UGSP 
http://ugsp.info.nih.gov 

e mail:  ugsp(S  nih.gov 

Phone:  800-528-7689 
TTY:  1-888-352-3001 


READING  EDUCATION  FACULTY 

I Join  the  excitement  of  building  a new  university  and  developing  education 
| programs  and  curriculum  on  the  Gulf  in  Southwest  Florida  FOCI  , the 
newest  university  in  the  State  l niversity  System.  opened  on  August  25, 

| 1997  Qualifications:  Ph  D in  Reading  I dueation  or  related  discipline  with 
| cv  idcnce  of  success  in  teaching,  sen  iec.  and  scholarly  activ  ities  I hrcc  years 
of  successful  public  school  teaching  Preferred:  Ph  1)  in  Reading  hducation 
I or  related  discipline  with  advanced  degree  in  cither  FSOl  or  Special 
| hducation  Successful  university  level  teaching  experience  and  commitment 
j to  university -public  school  partnerships  I xpcricncc  with  various  types  of 
i distance  learning  Appointment  iw//  In  madt  at  ar  A^ntant/Aiun  talc 
| futu/n  rank  < ommenuirute  *utn  Uu  mtuiulait  \ n^nuiK  ,>n  month 
I muln-\rar  contract  haw  'Uatltibie  Aueuu  /</vv 

I TO  APPLY:  There  is  no  formal  application  lorm  Submit  [v ^ packages. 

I each  of  which  must  include  a letter  oj  mtcrot  curriculum  vitae,  and  a list 
i of  five  references  Official  transcripts  will  he  required  ol  candidates 
I mvncd  for  an  interview  Mail  material"  to  I GO  . Position  * 1 1 134.  HR 
| Dept.  10501  FGCU  BKd  S . ft  Mvcrs  f I '3965-6565.  postmarked 
j by  the  deadline  date  of  March  16,  1999. 1 or  tunher  information  please 
* 94t-<9(»-l  r»  .,r  c - ' 


t ndt'r  Flnruiii't  Puhlu  Rctordl.in  applh  yM'Vutua  an  .a,,/ uht 
publh  rt’>ic.\  upon  reqm  \:  n atnl  nnnatiu  \ ,tn  tiu  nutaeui  t<-  dp; ; 

f lamia  (iulf  ( o»iw  l nnrr\it\  m ,;>i  / auai  OppoitutvJ\ 
l.Lfual  A i t (\\  AtUinia::\t  A-  tor  Jn\utult<>>, 


SEE  Your  Future 

“The  University  of 
Southern  Colorado 
celebrates  the 
achievements  of 
womenin  higher 
education  and 
encourages  the 
success  of  all  faculty 
and  students  in 
pursuit  of  their 

dreams.” 

% 

— Tito  Guerrero,  III 
President 
University  of 
Southern  Colorado 


Thiinde rWolf  Country. . . 

J i$C.(*tf( )\V  . 


\ « 


'•  I'iYlLLE 

-'LLi-GL 

COMPUTER  SCIENCE  FACULTY  POSITION 
DIVISION  OF  MATHEMATICS  AND  COMPUTER  SCIENCE 

Gainesville  College  invites  applications  tor  a tacultv  position  in  Computer  Science  beginning  August,  1999.  pending 
budget  approval  This  is  a ten-month,  tenure-track  position  1 he  Div  ision  otfers  freshman  and  sophomore  level  courses 
in  mathematics,  computer  science  and  statistics,  and  courses  in  learning  support  t developmental)  math  The  average 
teaching  load  is  30  semester  hours  per  academic  vear  Gainesville  College  is  a two-year  unit  of  the  University  System  of 
Georgia  committed  to  teaching,  service,  protessional  development,  and  campus  diversity  It  is  located  forty-live  mites 
northeast  of  Atlanta,  with  an  approximate  enrollment  of  2800 

Dudcs/ResponsibUlties:  The  pnman  responsibility  is  to  teach  freshman  and  sophomore  computer  science 
courses  Faculty  are  expected  to  provide  academic  advising  for  students,  contribute  to  committee  work,  assist  with  co- 
cumcular  activities  related  to  the  Division  and  the  College,  and  demonstrate  professional  growth 

Qualifications:  Applicants  should  have  a Master's  degree  in  computer  science  or  a related  field  with  at  least  18 
semester  graduate  hours  m computer  science  Extensive  experience  with  an  excellent  record  ol  performance  in  computer 
science  may  be  considered  in  lieu  of  a Master's  degree  Preference  will  he  given  to  those  with  college  teaching 
experience  and  credentials  to  teach  information  tcchnologv 

Salary  /Rank:  Salary  and  rank  are  commensurate  with  qualifications  and  experience  Possible  summer  teaching  will 
provide  additional  income 

Application:  Applicants  should  submit  a letter  of  application,  a statement  ot  teaching  phiiosophv.  resume,  unofficial 
copies  of  undergraduate  and  graduate  transcripts,  and  three  letters  ot  recommendation  to 

Office  of  Human  Resources 
Computer  Science  Faculty  Position 
Gainesville  College 
PO  Box  1358 

Gainesville,  C.A  30503-1358 

Re\te.s  >’t  mmpleted  files  will  bcztr,  Sfanh  /.  and  will  utnnnue  until  the  posinar.  is  *ihed 
(iainewi.ti  College  n an  AA/EOE  ettipiawr 


1 VICE  PRESIDENT  FOR 
STUDENT  AFFAIRS 

l-.xxtem  New  Mexico  I'niversitx  invites  application; 
for  the  position  of  Vice  President  for  Student  Affairs 

The  Vice  President  is  a member  of  the  Umversin 
executive  administrative  team  and  is  responsible  fo 
enrollment  management,  admissions,  registrar 
financial  aid.  student  career  planning,  placement 
counseling,  health  services,  housing,  studen 
discipline,  student  life,  and  federal  student  servici 
programs  to  the  campus  and  region 

The  successful  candidate  will  possess  a mimmun 
of  a doctoral  degree  in  a field  appropriate  u 
administering  student  services  in  an  engage* 
learning  institution  and  a minimum  of  live  years  0 
management  and  leadership  m student  affairs  for 
diverse  student  population 

Review  of  applications:  Begins  March  30.  1999 

Anticipated  start  date:  August  2.  I wo 

Salary:  Negotiable 

Send  a letter  of  interest,  resume,  and  names,  addresse: 
and  phone  numbers  of  5 professional  references  to 

Vice  President  for  Student  Affairs  Search 
ENMU  Personnel 
Station  #21 
Portales,  NM  88130 

www.eniim.edu 

AA/EO/Title  IX  Empltntr 


Colo 


DIRECTOR 

CHARLES  A.  LORY  STUDENT  CENTER 


■ado 

University 


Colorado  Slate  University  invite  nominations  and  applications  for  the  position  of  Director  01  the  | 
Charles  A.  Lory  Student  Center  The  Director  reports  to  the  Vice  President  for  Studem  Affairs  and  is  ! 
responsible  for  all  ns  units  and  programs,  including  campus  activities,  operations,  maintenance, 
bookstore,  dining  services,  and  business  operations  I he  Lory  Student  Center  is  nationally  recognized 
for  the  quality  of  ns  programs  and  facilities  and  recently  completed  a S20  million  renovation 

i he  successful  candidate  will  meet  the  loilowing  qualifications  Master's  degree  in  Student  Personnel  or 
related  field  (however,  a doctorate  is  preterred).  minimum  of  seven  years  of  professional  experience  in 
student  afTairs.  including  five  years  of  administrative  experience  in  a senior  administrative  position  in  a 
college  or  university  studem  union  or  large  student  affairs  department,  demonstrated  success  in  program 
development,  management,  and  leadership  in  higher  education  Additional  qualifications  include 
demonstrated  personal  commitment  to  diversity  combined  with  an  understanding  of  an  appreciation  tor 
cultural,  ethnic,  and  individual  differences,  effective  oral  and  written  communication  skills,  strong 
organizational  and  strategic  planning  skills,  ability  to  build  an  ethic  of  community  and  a climate  of 
xupport.  and  personal  qualities  ot  enthusiasm,  creativity,  and  willingness  to  take  risks 

Salary  is  commensurate  with  education  and  experience  with  a starting  date  ot  July  1.  1999  Nominations 
must  be  received  by  5 uO  pm  March  I 1W.  or  your  application  consisting  of  a letter  of  interest, 
resume,  and  the  names,  addresses,  and  telephone  numbers  of  three  references  must  be  received  b\  5 00 
p m March  12.  1999  to  Dr.  Dave  McKelfresh,  Chair,  Search  Committee  for  Director  of 
Lory  Student  Center,  Palmer  Center,  Colorado  State  University,  Fort  Collins, 
Colorado  80523  (970)491-6511.  Applications  will  be  accepted  until  the  position  iv  1 died, 
however,  lor  full  consideration  completed  applications  must  be  on  tile  on  or  beloic  5 00  pm  MSI. 
Match  12.  W99 

( niortitto  Shilc  l 'tu\t'rsif\  ;v  ,:n  t mull  oppotiumn/tiUlrnuiUse  <11  n<>n  t ntnlau  r 


ANTICIPATED  PROFESSIONAL  POSITOI 

FINANCIAL  AID  OFFICI 


Assistant  Director  - Com 


Systems.  Under  supervision  of  the  Director 
F>nancial  Aid.  w 1 manage  the  office's  automat 
student  financial  a;d  systems  including  Coileagi 
Ed  Express.  Direct  Loans  and  NJ  Gatewc 
Resoonsmilires  -developing  system  and/ 
electronic  solutions  ter  ortice  processes,  oversic 
of  interfaces  w in  outside  agencies,  iiaison  to  t 
Un.versitv  Computer  Center,  generation 
management  ana  stat^st.cai  reports  Reauiremen 
Bachelor  s degree  Master  s degree  preferred,  i 
years  experience  w.th  automated  financial  i 
systems  ao'.'iv  t?  aaact  new  technology  to  addre 
existing  and  emergent  miormation  ana  operatioi 
needs,  excellent  communication  skills:  exoener 
m a higher  education  financial  aid  office  oesirac 
Cand'dacy  review  oeoins  immediately  and  contini 
until  appointment  s made  Send  letter  of  mtere 
up-to-date  resume  names,  addresses,  telephc 
numbers  of  three  references  Official  transcri 
and  three  current  iorers  ot  recommendation  requn 
before  appointment  Apply  to  Diane  Earley.  Direc 
:f  F-nanc.al  Ad  KEAN  UNIVERSITY.  Mot 
Avenue.  Union  NJ  07083. 

Satarv  is  comcctit  vc  and  g|p 
«.  jnrmcnsurate  th  dealt-  $ 
fications  and  experience. 

Comprehensive  benefits 
program  inc'uded  KEAN 
UNIVERSITY  IS  AN  EEO / 

AA  INSTITUTION. 


KEAJ' 

UNTVERSrr 


36 


HISPANIC  Ol'TI  t>OK 
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Don 


. College  of  Lake  County 'iso- progressive  community,  college  located  in  northern} 
Illinois > approximately  45  miles  north  of  Chicago,  with  student  enrollment  of  1 5,000. 
Dedicated  to  excellence  in  teaching,  the  college  supports  and  encourages  the  - 
development  of  multicultural  perspectives,  the  celebration  ofdivqrsity,  the  recog-/\ 
vpition  of  different  learning  styles  and  a "high-te<h/high-touch~  approach  to  ed- 
tr cation.  The  following  full-time  tenure  track  faculty  positions  aredvailable  in 
\ ’the  following  areas  for  Fall  1999: 


faculty  positions 

Full-Time,  Tenu re  Track 


ANTHROPOLOGY/SOCIOLOGY 

Mosfer  $ Degree  in  Anthropology  and  addif’onal  graduate  hours  in  Sociology 

ART  (COMPUTER  ART/DESIGN)  

Master  of  Fine  Arts  in  Design,  knowledge  ana  experience  m Roster.  Vector,  and  3* 

D programs  plus  animation  knowledge  one  exDenence  m 2-D  ana  3-D  fine  art  and 
graphic  design  required. 

ART  (PHOTOGRAPHY/DIGITAL  PHOTOGRAPHY)  

Master  of  Erne  Arts  m Photogrophy/Dig»tal  Pl-o'ogropny  knowledge  ana  experience 
in  fme  arts  and  photography,  knowledge  ana  experience  in  Dlock  ana  while,  col- 
or coior  shde,  and  digital  photography  reau  'ed 

COMPUTER  INFORMATION  SYSTEMS  (2)  

Master  s Degree  in  Computer/Management  information  systems  Computer  Science, 
or  Bus.ness  Administration  with  MIS  con  cer ‘ration  plus.  o»  ’east  h*o  vears  recent 
microcomputer  programming  with  object  or  enied  technologies  and  business  soft- 
ware oppucotions  required 

COUNSELOR  

Master  s Degree  m Counseling.  College  Stuaeni  Personnel  cr  cioseiy  reiated  held 
required 

— ENGLISH  

Mostei  s Degree  m TESOL  Applied  Linguistics  or  ,n  Enqi.sh  Composition  with  a con 
centrahon  «n  ESI  or  m a closely  related  he:a  'eauired 

ENGLISH  

Master  s Degree  in  English,  Composition  o'  a closely  reiated  field  required. 

ENGLISH  AS  A SECOND  LANGUAGE  (ESL)  

Master  s Degree  m TESOL.  Linguistics.  App.  ea  Linguistics  or  Adult  Education  with 
a sDecialization  m TESOL  or  TESL  or  English  cs  a Second  Language 

INSTRUCTIONAL  DEVELOPER 

Master  s Degree  in  Instructional  Design  ana/or  Instructional  Technologies  Course 
wofk  m Curriculum  Development  Instructions'  uesign.  Course  end  Prog>om  Evalu- 
ation Test  Construction,  and/or  Assessnen*  *e:hmques  Training  m the  use  of  mul- 
ti mea-a  and  other  inioimation  fechnoloo'es  design  and  denver  education  rroin- 
mq  in  authoring  systems,  uses  of  the  Interne'  cra  CD  ROM  technologies 

NURSE  ASSISTING  

Bacneior  s Degree  m Nursing,  current  licensee  os  o Keg'S'e^ed  Nurse  (or  eligibili- 
ty for  ncensurei  «n  “llmois  edibility  to  mee'  -O'S  Deo’  c’  neaith  require 

menis  tor  opproveo  Basic  Nurse  Assistant  r$''„c*ors 

NURSING  (ADN)  

Master  s Degree  m Nursing,  current  licensure  as  a Regis'e^ed  Nurse  lor  eligibility 
for  l-censurei  m Illinois  ot  least  two  (2)  years  of  current  clinical  nursmg  practice 

—  POLITICAL  SCIENCE  

Mas’cr  s Degree  in  Pohiicai  Science 

- REFRIGERATION,  HEATING,  AND  AIR  CONDITIONING 

Bachelor  of  Science  Degree  m industrial  Ec-cc’  on  induslnoi  Technology,  or  relat- 
ed Engmeennq  held,  plus  three  (3)  years  of  wo-r  experience  m the  msto'lation  and/or 
design  of  RAC/HVAC  systems 


The  College  seeKs  cjna. dates  who  have  hoj  •cu-,ura:  experience  ana  who  can 
demonstrate  a commitment  *c  diversity  ana  *’■  j-'  cu'turahsm 


Fof  full  consideration  applicants  must  submc  c completed  application  form  current 
resume  letter  of  interest  three  (3 } letters  ot  <ecommendot'cn  ana  official  transcripts 
cf  ai>  degrees  bv  March  26  I 

for  application , contact  Human  Resources  at  (847 1 543-2065; 

TDD#  (847)  223-5615. 


COLLEGE  OF 
LAKE  COUNTY 

Attn:  Human  Resources 
19351  W.  Washington  Street 
Graydake,  IL  60030-119$ 


The  College  is  on  Equal  Opportunity;  A+*.r motive  Action  t '"p/nyrr  h-a^v 
encourages  the  application  of  *omo.n  m, notifies  and  period  With  <fadb<.‘t>es 


w 

Sa 


UNIVERSITY 

DIRECTOR  OF  ALUMNI  AFFAIRS/ 
EXECUTIVE  DIRECTOR  OF  ALUMNI  ASSOCIATION 
EA99-002 

This  posittor,  serves  as  me  Director  of  Alumm  Affairs  for  San  Jose  State  University 
(SJSUi  ana  as  the  Executive  Director  cf  the  SJSU  University  Alumm  Association, 
an  inoepenaent  not-for-prctit  corporation  As  Duector  ser\'es  as  the  chief  alumni 
officer  for  SJSU.  reporting  to  the  Vice  President  for  University  Advancement.  As 
Executive  Director,  provides  leadership  and  management  to  the  SJSU  Alumm 
Association  under  the  auspices  of  the  Associations  Board  of  Directors 

Salary  is  competitive  and  commensurate  with  qualifications  and 
experience.  Required  SJSU  application,  cover  letter  and  resume  must 
be  received  by  March  1,  1999.  Postmarks  are  not  accepted.  Screening 
cf  applications  will  begin  on  March  8, 1999  Call  (408)  924-2266  or  visil 
our  website  at  http://www.sjsu.edu/deptsyHR/opp.htm  to*-  full  joe 
announcement  and  application  materials 

This  is  a management  position  covered  bv  the  CSU  Management  Personnel  Plan 
with  excellent  benefits.  .ncumbenis  undergo  management  reviews  ana  serve  a1 
the  pleasure  of  the  President  There  is  no  comm.tmeftfof  permanent  status 

San  Jose  State  University  is  committed  to  creating  a community  m 
which  a diverse  population  can  learn  and  work  in  an  atmosphere 
of  tolerance , civility  and  respect  of  each  individual. 

EO/AAJADAJTitle  IX  Employer 


FACULTY  POSITION 

ENVIRONMENTAL  POLICY  SEARCH 

The  Department  of  Urban  Studies  and  Planning  at  the 
Massachusetts  Institute  of  Technology  is  seeking  to  fill  a tenure-track  facutty 
position  at  the  Assistant  Professor  level  m the  area  of  Environmental 
Policy.  The  person  we  hire  will  be  expected  to  teach  undergraduates  and 
professional  degree  candidates  in  planning  and  to  supervise  doctoral 
students  specializing  in  environmental  poicy  The  Department  seeks  a 
dynamc  and  creative  teacher  with  a strong  research  track  record  on  the 
study  of  environmental  justice  or  environmental  law  and  economics. 
Applicants  with  applied  or  practice* related  expenertce  will  be  preferred 

Applicants  must  hold  a Ph  D Send.  ( 1 ) letter  of  appfcation;  (2)  resume; 

(3)  name,  address  and  phone  numbers  for  three  references  the  committee 
may  contact:  (4)  recent  article  prepared  for  publication;  (5)  several  para- 
graphs describing  one  or  two  proposed  courses  that  the  candidate  would 
like  to  teach.  Send  to  Chair,  Environmental  Policy  Search  Committee, 
Department  of  Urban  Studies  and  Planning,  77  Massachusetts 
Avenue.  9-332.  Cambridge,  MA  02139.  Review  of  applications  win  begin 
January  i,  1999  and  continue  until  the  position  is  filled. 

For  more  information  contact-  Prof  Lawrence  Susskind.  Chair, 

Search  Committee:  Phone:  (617)  253-2026.  Fax  (617)  253-7402. 
e-mail  susskind@mit.edu 

MIT  is  committed  to  increasing  the  diversity  of  our  faculty.  Members  of 
underrepresented  groups  are  strongly  encouraged  to  apply 


MASSACHUSETTS  INSTITUTE  OF  TECHNOLOGY 

An  Equal  Opportunity/Affirmitive  Action  Employer 
Non-Srnoking  Environment 
web.mrtedu/peraonneVwww 


• Visit  our  websca  at  http  //www  ch : e'e  »/  us/ 
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DEAN 

SCHOOL  OF  BUSINESS 

m ontclair  State  is  a comprehensive  public  university  ottering  a rich  arrav  ot 
1 programs  to  approximately  12.000  undergraduate  students  and  nost- 
baccalaureate  students.  Founded  in  1908,  the  University  is  organized  into 
three  colleges  and  three  schools:  College  ot  Education  & Human  Services.  College  ot 
Humanities  & Social  Sciences,  College  ot  Science  & Mathematics.  School  ot  the  Arts. 
School  ot  Business,  and  the  Graduate  School.  Characterized  bv  a distinguished  faculty 
or  450  teacher-scholars,  Montclair  State  otters  ten  undergraduate  degrees  in  more 
than  70  major  areas  of  study.  The  University  is  located  14  miies  west  of  New  York 
City  on  a beautitul  200-acre  suburban  New  jersev  campus. 

With  a faculty  of  over  60  and  more  than  1 250  students,  the  School  of  Business 
provides  a rich  variety  of  programs  leading  to  the  Bachelor  of  Arts,  Bachelor  of 
Science.  Master  of  Arts,  Master  of  Science  and  Master  of  Business  Administration 
degrees.  Organized  into  five  departments  (Accounting;  Law  & Taxation:  Economics  & 
Finance;  Information  Decision  Sciences;  Management;  and  Marketing),  the  School  of 
Business  offers  assistance  to  regional  businesses  through  the  International  Trade  Coun- 
seling Center,  the  Small  Business  Institute/Center  tor  "Regional  Business  and  a variety 
ot  programs  provided  in  conjunction  with  the  Center  for  Continuing  Education. 
Currently  a candidate  for  AACSB  accreditation,  the  School  will  host  an  on-site  visit  in 
AY  1999/2000. 

The  Dean,  who  is  appointed  bv  the  President  and  reports  to  the  Provost/Vice  President 
for  Academic  Affairs,  serves  as  the  chief  academic  and  administrative  officer  of  the 
School.  The  Dean  will  provide  the  leadership  and  vision  necessary  to  achieve  ambi- 
tious goals  in  undergraduate  and  graduate  education,  fostering  the  integration  of 
knowledge  and  its  application  with  the  regional,  national  and  international  commu- 
nitv.  More  specifically,  the  Dean,  in  collaboration  with  the  faculty  and  staff,  will 
articulate  a vision  for  the  School  that  is  challenging  yet  achievable  and  develop  and 
adjust  the  strategic  and  operational  plans  necessary  to  achieve  the  vision.  Working 
within  the  framework  of  the  vision,  she/he  will  guide  the  development  of  the  curricu- 
lum, research  and  outreach  activities  to  ensure  that  all  programs  are  current,  relevant 
and  rigorous.  The  Dean  will  be  responsible  for  the  administrative  and  fiscal  manage- 
ment of  the  School,  with  special  attention  to  the  recruiting  and  development  of  the 
faculty.  She/he  will  be  responsible  for  effectively  representing  the  School  to  the  cam- 
pus. alumni  and  business  communities  and  providing  leadership  in  the  pursuit  of  the 
external  resources  required  to  augment  State  appropriations. 

Qualifications:  Candidates  should  possess  an  earned  doctorate  and  a record  of 
academic  achievement  appropriate  tor  appointment  at  the  rank  of  full  professor  m a 
department  of  the  School.  In  addition,  she/he  should  possess  - 

•a  commitment  to  excellence  in  teaching/learning,  scholarship  and  the  application 
of  knowledge; 

•a  record  of  successful  administration  in  higher  education  and/or  corporate 
settings; 

• a record  of  raising  significant  external  funds: 

• the  ability  to  build  effective  relationships  with  the  business  community; 

• the  ability  to  roster  a collegial,  collaborative  work  environment; 

•a  broad  understanding  of  the  business  disciplines  and  issues  and  trends  in  higher 
education; 

• a thorough  understanding  of  the  AACSB  accreditation  process: 

• a commitment  to  maintaining  and  extending  student  and  faculty  diversity; 

• familiarity  with  a collective  bargaining  environment;  and 
•strong  interpersonal  communication  and  listening  skills. 

Salarv:  Dependent  upon  qualification. 

Starting  Date:  July  1.  1999 

Apply  By:  Review  ot  applications  will  begin  March  1 . 1999  and  will  continue 

until  the  position  is  filled.  The  anticipated  starting  date  is  July  1 , 1999 

Send  letter  and  resume  (include  V-#i  to:  Dr.  John  McGinnis.  Chair.  Search  Committee, 
Montclair  State  U niversity,  BoxC316 — V#012/HO.  Upper  Montclair,  NJ0704U 

An  Equal  Opponunitv/Attirmalive  Action  Institution 
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MONTCLAIR 

-TATE 

UNIVERSITY 


Guilford 

College 


ENGLISH  DEPARTMENT 

Small  Quaker  coilcgc  seeks  an  educator  witl 
crcativiry  and  vision  to  fill  a full-time  tenur 
track  Assistant  Protessor  position.  This  positioi 
includes  staffing  the  Academic  Skills  Center  1/! 
time  and  teaching  a range  of  courses  includin; 
first-year  composition  and  world  or  America! 
literature.  Wc  welcome  interest  in  one  or  mor 
programs  and  concentrations,  e.g.,  African 
American.  Communications  (includin 
Journalism!,  Computer  & Informauo 
Technology.  Creative  Writing  and  Secondar 
English  Education.  Ph.D.  required.  Guilfor 
College  is  committed  to  hiring  faculty  of  colo 
cither  U.S.  nationals  or  non-nationals.  Sen 
letter,  vita,  dossier,  and  statement  of  education! 
philosophy  to  Carolyn  Beard  Whitlow,  Chid 
English  Department,  Guilford  College,  580 
W.  Friendly  Ave.,  Greensboro,  NC  274l( 
Visit  our  website  for  further  information  aboi 
the  College:  www.guilford.edu.  Deadline  ft 
applications.  March  12,  1999.  AA/EOE 


ORANGE  COAST  COLLEGE 

DEAN 
FINE  ARTS 

Orange  Coast  College.  Costa  Mesa.  CA  (www.occ.ccc.ei 
seeks  qualified  candidates  tor  a full-time,  12  month  pco 
educational  administrator  opportunity.  Reporting  to 
Vice  President  ol  Instruction,  the  Dean  of  Fine  V 
provides  leadership  in  curriculum  development,  coordm; 
development  of  semester  schedules,  manages  a divis 
budget,  and  serves  a primary  role  in  program  promotit 
Minimum  qualifications  include  masters  degree 
equivalent),  rwo  \ears  of  lull-time  idministra 
experience,  three  years  full-time  teaching  experience, 
ability  to  provide  leadership  ro  the  fine  arts  cdueai 
programs  Knowledge  of  An.  Broadcasting  Arts.  Dij 
Media  Arts,  Displav  ana  Visual  Presentation.  EJcctrt 
Media,  Film/Video.  Music.  Photography,  Theater  Arts 
or  experience  in  tne  envisions  programs.  Salarv  ra 
$55.420-S83.7"Vvt.  pi  us  exccilcnt  benefits. 

TO  APPLY:  Call  or  vim  the  District  Personnel  ofilc 
obtai.i  a complete  10b  description  and  required  applica 
form.  #33-0-90.  which  must  be  submitted  bv  the  do 
date  of  3/31/99-  Rfiumn  cannot  be  accepted  in  hn 
rrqutrrd  application 

Coast  Community  College  District 
1 370  Adams  Avenue 
Costa  Mesa,  CA  92626 
(714)  438-4714  or  438-4715 

fjpud  Opportunity  Employer 
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<3HA!R,  DEPARTMENT  OF  ART  & DESIGN 

COLl  MBIA  COLLEGE  CHICAGO,  tenure  track  position  to  commence  September  1999 

Due  to  ictirement.  Columbia  Cuilcue  is  seeking  a Depantncnt  Chair  with  a 
distinguished  national  record  ot‘  achievements  tc  e exhibitions,  puohcations. 
ptolessiotul  activities,  etc  i and  teaching  Administrative  experience  preterred  The 
Chair  provides  aesthetic  vision  and  leadership  m an  open  environment  that  seeks 
consensus  and  supervises  extensive  facilities  and  staif  I here  are  twentv-one  full-time 
facultv  ana  over  100  part-time  facultx.  a long-standing  curricular  connection  between 
the  department  of  An  and  Design  and  the  department  of  Photograph) . and  the  Chair  acts 
as  liaison  to  the  department  of  Photography 

1 he  department  offers  the  BA  degree  to  120  mators  and  is  comprised  ot  concentrations 
in  line  Arts,  fashion  Design.  Interior  Design.  Graphic  Design.  Advertising  Art. 
Illustration  and  Product  Design,  along  with  a minor  in  Art  Historv  and  an  MI  A in 
Architectural  Studies  and  Interior  Design  l amihaniv  with  and  support  lor  new 
technologies  is  essential 

Columbia  College  is  a diverse,  open  admissions  urbjti  institution  ol  K.oOO 
undergraduate  and  ciaJuate  students  emphasizing  aits  and  lomir.iinKdtmns  in  a liberal 
education  setting 

Ue  offer  a competitive  salary  and  excellent  benefits  package  Mmoritx  and  Women 
applicants  are  cspectallv  encouraged  to  apply  .Send  vitae,  application  letter,  examples 
ot  creative  work  scholarship,  personal  statement  related  to  this  position  and  phone 
numbers  or  f:«.e  retercnces  from  whom  letters  mav  be  requested  to 

Human  Resources  Department 
Art  and  Design  Search  Committee 
Columbia  College  Chicago 
600  S.  Michigan  Avenue 
Chicago*  IL  60605 
eoe  m/f/d/v 


"VepuGATioU 


ASSOCIATE  DIRECTOR 

The  Centre  for  Human  Resources 

ic  5:3 te  Un-ve's  tv  .s  ire  latest  of  :we^:v  :rtee  cjtdjscs  .n  re  Ca  -‘cm, a ! 

■ ,e'5  r,  .CSC.  'stem  "r canons  •'  San  G-cco  ana  r-e  moenai  Vace*.  , 
- Sjiexico  enJ0ii  r'ore  tr.3n  31  GOG  siuaen:  in  Daccataure3Te  masters  ana  i 
::c3i  [regra^s  SZSLt  .s  ‘ocateo  m soutrer-  California  twenty  rr.  es  north  cf  I 
e*  w tn  We*':o  ’he  o-"  .e's  tv  selves  v e :ivers"  ea  pc-D^at-on  or  GaVorr  a \ 
y-  spates  an  n:re2S:r-:  -Lrcer  c*  3::<v  tes  'e’atei  :o  ‘re  ..S-Vexica"  * 
Pa:  f;c  P t. 

i 

#,e  ‘r  Hj^3n  Pcsx'ret.  *orfnerj>  *:  own  js  Pe’jc'.re«  S-vces’  -.v:i  focus  on  l 
'v*jm  sStiirM-r.:  a'-.t  strategi:  piarmmq  wn.it  corn-ruins  t stqviqc  :He  traditional  i 
•f-s.vcs  5erv::es  of  *ecf  undent  se>e:vor  ; r.?. 3ss  * :a*  on  i 
: ;r : $ ,\>V'  it"  a:  f v ’.•jt-e*  t/cj^wG  - nqrer  [ 

f-  ' general  a" a SDSJ  Caffc-jut.  ‘.."’an  resources  wu*  oe  focusing  on  f 
: J"r  SG"  J r*3t'.3oe*s  3*  a t"  p c,ecs  .■  j.:  nvra  ccy  /a*; ovi  ) 

o **  .c  Lj  cnoa: , ear  a maioi  Hun'ao  resources  ;r..:aue  s 5 tooononrv  *cr 
•tv*  ”q  ' res : o!»  r.,4e-:  y.  exc  t rq  <-"3  erqe  *3'  re 

f r*  ! ' ' : k • ' *U  o .1  1 ’ .j  . ’ 3’:d  ' 'h  c'  • ' 2'  '*  f ' * 

T'-o  :an.i«.i3*e  rr.jst  possess  a;  'cast  W ;5i  yea's  u»  r ..w  iesour:e 

n-.ot.aae'  •*:; ' < ncer.u  :e  p»eieraciv  a ciTex  303  j ve*se  en*  roM^e  ‘ "re 
acpi  iam  nave  a BA  5S  Oeq'ee  ana  rrc  z ic^^unica^O''  sk^'s  experience  * 
Jr.  •.*  ^fvee  nsit'a  r'  vv  systems  atvj  tpc^roov  w to  o*:e’  f nt  crqar-  :at  cr  anj 
iea.lij,tT  I 

1 

j * . *-uic  " w .»•’ : c .o»tjf  'tiuat.  <1  „w,nert  'tsur'e  V'te  p cYssiorj-  j 
iiVd'er-Crs  j*i3  a S3  3g  ’ f::,  ict  *ne  <ast  f-,e  .eats  '.o  Sue  Blair,  Director  of  I 
The  Centre  for  Human  Resources,  San  Diego  State  University,  j 
5500  Campanile  Drive,  San  Diego,  California  92182-1625.  P,  V,evvct  I 


FACULTV  POSITIONS 


Moraine  Valley  Community  College  ts  a fully  accredited,  comprehensive 
community  college,  and  a member  of  ihe  League  for  innovation  In  the 
Community  College,  with  an  annual  enrollment  of  approximately  7.500 
FTE  students,  located  in  a southwest  suburb  of  Chicago.  Currently,  we  are 
Inviting  applications  for  the  following  full-time,  tenure- track  positions  lhat 
will  begin  August  16,  1999  Candidates  must  possess  a strong 
commitment  to  teaching  and  to  the  use  of  technology  and  innovation 
in  the  delivery  of  instruction. 

• CHEMISTRY  - Will  leach  courses  in  fundamental,  general,  and  organic 
chemistry  Must  have  instrumentation  background  in  IRand  GC.  Master’s 
degree  IMA  or  MSI  in  Chemistry,  Chemical  Engineering,  or  chemical- 
related  field  requited 

• DEVELOPMENTAL  MATH  - Will  teach  courses  m developmental  education 
and  design  course  outlines  and  syllabi  Preference  given  to  candidates  with 
strong  background  in  learning  theory  and  willingness  to  teach  students  at 
a variety  of  ability  levels  MastersdegreeinMathematicsor  Math  Education, 
to  include  18  hrs  of  pure  mathematics  required 

• Hot  ORY/POUTICAL  SCIENCE  - Will  teach  coliege-level  history ond  political 
science  courses  Master's  degree  in  Arts  or  Education  with  a major 
concentration  in  history,  as  well  as  graduate  hours  in  political  science,  and 
ability  to  teach  political  science  required 

• INFORMATION  MANAGEMENT  SYSTEMS  - Will  teach  beginning  and 
advanced  IBM  AS/400  and  Internet  technology  courses  Must  have  strong 
AS/400  background  and  a working  knowledge  of  the  Internet  and  web 
based  applications  Bachelor's  degree  in  Computer  Science.  Information 
Systems,  or  related  field  required 

• MATHEMATICS  - Teaching  duties  will  consist  of  courses  from  ail  levels  of 
mathematics  from  developmental  and  college  algebra  through  calculus, 
differential  equations,  and  linear  algebra,  including  probablktyand  statistics 
Master  s degree  in  Mathematics  or  Statistics  required 

• NURSING  - Dufies  will  consist  of  teaching  medical-surgical  nursing  in  the 
Associate  Degree  Nursing  Program  Master  s degree  in  Nursing,  licensed 
or  eligible  for  license  as  RN  In  IL  required  Recent  clinical  experience  and 
leaching  experience  in  community  college  preferred 

• SOCIOLOGY/ANTHROPOLOGY  - Will  teach  college-level  sociology  and 
anthropology  courses  Master’s  degree  in  Arts  or  Education  with  0 major 
concentration  m sociology  required  Graduate  hours  in  anthropology,  and 
ability  to  teach  anthropology  strongly  preferred 

• SPANISH  - Will  leach  coilege-fevel  Spanish  courses  Master  s degree  in 
Arts  or  Education  with  moiot  in  Spanish  tequired  Some  graduate  hours  in 
French  and  ability  to  teach  french  strongly  desirable 

Compensation  package  includes  solaryccmmensuratewth  qualifications 
and  experience  and  excellent  benefit  program  Review  of  applications  will 
begin  February  2 6, 1999  To  apply,  please  submit  an  application  or  resume 
together  with  a letter  of  application  to  the  Office  of  Human  Resources  at 


/Moraine  /alley 

Community  College 


10900  S.  88th  Av«nuo 


Palos  Hills,  IL  60465 


MVCC  encourages  rrnnomios.  torrmJos  disoWfKJ  und  veterans  to  apply 


College  of  Arts  and  Sciences 


International  Media/New  Media/Video  Production 

Pending  approval  and  funding,  ihe  Media  Studies  Program  at  the  Lniversitv  of  San  Francisco  invites  applications  tor  a 
tenure-track  position  in  International  Media  with  a second  specialization  in  New  Technologies  and/or  Video  Production 
at  the  Assistant  Professor  levei.  anticipated  to  begin  in  me  Fall  1990 

Teaching  responsibilities  ma>  ir.Jude  inter  aha  International  Media  Media  and  New  Tech  no  logs  and/or  Vide* 
Production,  and  other  courses  according  to  the  candidate  n specialtv  Cotnpetencv  in  one  or  more  of  the  following  core 
courses  is  also  necessary  Media  and  Socieiv.  Media  Institutions.  Media  Law  and  Policy  Media  Theory  Media  Audience 

Qualifications:  University  teaching  experience,  evidence  ot  a strong  commitment  to  teaching,  evidence  ot  scholarship 
an  earned  doctorate  b\  Fall  1999.  experience  and  wmingnesv  to  work  in  a cuiturallv  diverse  environment,  and  n:. 
understanding  of  and  commitment  to  support  the  mission  ol  the  Lniversm  are  required 

Applicants  should  submit  a letter  ot  application,  curriculum  vitae,  graduate  transcripts,  bnel  description  ot  research 
plans,  copies  ot  recent  research  papers,  statement  ot  teaching  philovoph>  evidence  ol  teaching  ability  including  vopie-  * 
teaching  evaluations.  and  three  leher*  ot  recommendation  to 

Lawrence  Wenner.  Chair 
Intcrnaliona!  Media  Search  Committee 
do  the  Associate  Dean  for  Arts,  Humanities  and  Social  Sciences 
University  of  San  Francisco 
2130  Fulton  Street,  Harney  243 
San  Francisco,  CA  94117-108U. 

Applications  must  be  received  b\  Apnl  1.  1999.  in  order  to  ensure  full  consideration 

The  L‘ru\erstr\  ot  Sw  Francisco  is  a pnsale.  Cathotu  >ejid  Jesuit  institution  and  particular l\  u elconu  \ candidates  k tv 
* ’I  posiii\el\  c ontribute  to  siuh  an  enuronnier.t  USE  la  an  Equal  Opporiunus 
and  Affirmatoe  At  non  Empiour.  and  will  prouae  reasonable  at  tommodauons  to  indtuduals  with  disabilities 
upon  request  Wie  particular l\  encourage  nunonrs  ana  women  applicants  for  all  positions 


mo 


Jane  Addams  College  of  Social  Work 
University  of  Illinois  at  Chicago 

Assistant  Professor  and 
Associate/Full  Professor 

Tenure-track,  positions 

>ia:;.r.c  due  August.  1 Mi  applicants  m,-s:  nave 
MSW  aocioiaic  in  social  work  or  a related  iic.o  anu 
iomm.tmcnt  to  college  mission  ol  souai  worn  pta.ru  c 
reseat,"  and  poh.v  leadership  on  behali  or  poo: 
oppressed,  racial  and  ethnic  minorities,  and  otner  at -risk 
urOa:.  populations  ABDs  will  he  considered  >:  a.,  degree 
requirements  will  be  completed  bv  August.  l°°,J  Among 
substantive  areas  of  interest  are  planning  and 
management,  child  and  fanulv  services,  menu,  neait.i. 
Svhvi.'.  so,.a.  work,  and  «.r.mir.ai  uistuc  Associate 
professor  applicants  must  have  teaching.  servne.  and 
reseat,  r.  track  refold  justitymg  appointment  at  mat  .evci 
Assisu-.:  protessor  applicants  must  have  dear  potent. a. 
tor  excellence  m teaching,  service,  and  svttolarship 
Search  wili  continue  until  positions  arc  filled  The 
Unit  entry  of  Illinois  is  an  Affirmative  Actions  Equal 
Opportunity  employer.  Send  letters  ot  app.ujuon. 
fcuf[ww...n-  vitae  arid  nan.es  and  addresse-  i ' three 
reierer.vCS  to 

Jerry  Cates 
Associate  Dean 

Jane  Addams  College  of  Social  Work  (M/C309 
University  of  Illinois  at  Chicago 
1040  W Harrison  Sc 
Chicago,  Illinois  60607-7134 


here 


egm 


for  those  who  know  no  bounds... 


Exciting  futures  begin  at  Cuyahoga  Community  College  for  talented  students  and  faculty  who  know  that 
a bright  mind  can  take  those  with  amoiticn  as  far  as  they  want  to  go.  Here,  a high-quality,  affordable 
education  for  our  multiculturaliy  diverse  student  population  is  enabled  by  faculty  who  understand  that 
life  offers  no  real  limits  or  obstacles,  only  boundless  opportunities  for  greater  achievement.  Move  your 
career  ahead  at  a place  where  you  are  valued  for  your  commitment  to  student  success 


Faculty  Positions  Available 


We  are  calling  on  professionals  who  recognize  and  value  the  varied  roles  faculty  play  m the  success 
of  the  College  and  its  students  If  you  are  focused  on  student  learning  committed  to  the  mission  and 
diversity  of  an  urban  community  college  and  flexible  in  your  approaches  to  delivering  curriculum 
this  may  be  the  time  to  look  into  a faculty  career  at  Cuyahoga  Community  College 

Here,  the  efforts  of  each  faculty  member  are  apprec  iated  recognized  and  rewarded  with  competitive 
salaries  and  an  excellent  benefits  package 

We  encourage  you  to  find  oui  more  about  the  opportunities  available 
Cuvahoga  Community  College  vacancy  notices  are  available  on  the 

HR  Tri-C  Job  Line:  216-987-4771,  or  the'  College  Woh  site 
www.tri-c.cc.oh.us/district/index.htm 

An  A^rmatae  Action  Equal  Opportunity  Implover  m 1 d \ 
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( )ui  Sin  imfli  is  ( )iii  I ) i ver 


Cuyahoga  Community  College,  700  Carnegie  Avenue.  Cleveland.  OH  441 1 5 


COUNTY  DIRECTOR/ 
SMALL  FARMS  ADVISOR 
SANTA  CRUZ  COUNTY 

(OFFICE:  WATSONVILLE,  CAj 

THE  UNIVERSITY  OF  CALIFORNIA, 
DIVISION  OF  AGRICULTURE  & NATURAL 
RESOURCES,  COOPERATIVE  EXTENSION  is 

seexme  ju\  undulate  u>  vondiui  an  edu^auon  and 

apptiei:  research  program  will.  a ”0  • - busincv-  uulor 
etemorr...  emphasis.  R)  \»  administrative  responsibility  as 
C ounr.  Lkrt.u.r  n>  Santa  Cruz  (.^ouniv  Assure  ou:rea.r  and 
oner'  t\  ertoru  in  development  and  dcnvrrv  ol  pngr-ms  Mv 
uepee  - ApnaiEural  Lonomus  Agnbimncu.  Marketing 
bmintv  Management.  <>r  Joseiv  mated  held  is  nrqu.red  Must 
rr  at\*  ■ • ilemimsirate  research  cvprnen.r  A‘  capabilities, 
o^euen:  written  tv  orai  uimmanuimm  skills,  and  etievtivr 
ir«.  \r . Nianaprmrf.t  a:.d  leadership  q.ij  :* -v  a:r 
rsser.:.-  . ...^ding  trie  abu.rv  to  orctr.-e  ..uordm-tc  :v. 
supervise  vie. rpatc.  plan  prmexi  and  evaluate  1 lemons: rate*! 
SLKvesj;..  -dministrativc  expencr..  e des.reV  ',t...rssiiii 
apfVv4:  * « :.  pc  sublet  tea  to  a background  an,:  ermmul 
n.s.-fn  .ne.K  :n.  iudinp  fingerprinting  Beg-nning  va  an  in  ihe 
< 1 \d\  v Av.iUd’r  1 t • Ass-KiJir  I\  rant 

Closing  dale  U(vn  1 lire.;  app-i.afoi. 

-rv  r\s  ’v  :*eg.n  (•  r ! ^ •’  ) Refer  to  position  *ASCW-OZ 
VA  l v inr  turnplnr  den.nptn*n  anq  application  loiin 
vuitia.  s Cindv  Idouvc,  LC  Coopcmrvc  Extension.  South 
Central  Krpon.  9240  S.  Rnrrbcnd  Avt.,  PaHier,  CA 
anomr<*iick*c.edu  or  ,j!  (SS9l  646-6S3S 
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TWO  TENURE-TRACK 
LIBRARY  FACULTY 
POSITIONS 

.m  Francisco  State  University 

Sin  \ Mru..*o  s:ite  Umvcrnrv  mvucs  jpplicauom  for  two 
tenure  jtiv.it  ;.D!«rv  positions  in  the  J ftul  Leonard 
Librwv  tv-gin mrjt  August  2 H99  Successful  candidates 
will  be  exposed  to  fulfill  a v.  nbuuuon  of  responsibilities 
in  me  areas  oi  rnstru; : on.  reference.  collection 
deve.opn-.fnt  and  liaison  ur.nc  wuh  disciphne-oased 
{a*.air>  kesporuip.-itia  for  one  posiuon  will  focus  on 
sotia.  wicikcs.  business,  and  government  publications,  the 
other  position  w-iil  suppon  such  miiucives  as  information 
vompeten.  r instance  learning  and  tcatiier  preparation  and 
prwv  idr  .*•  r optional  and  ..wison  suppon  for  education  and 
h „nun»ti«  or  . mtnr  arts  disciplines  Librarians  fuse  mil 
r*.u»:v  status  .Xppniniment  is  expected  to  be  at  me  ran*  of 
Vrnnr  Assistant  i -bra run  wun  a minimum  saun*  of 
5-s  ) t‘*-i  As  tacuirv.  librarians  are  expected  to  meet  faculty 
requirements  im  tenure  «nd  promotion  Tenure  is 
norma-v  granted  *iin  sever,  tn  vear  reappointment 

REQUIRED  QUALIFICATIONS:  ALVac credited 
Masters  ;r.  Library  and  Information  Science  Minimum 
one  \Tax  prat- MLS  auuiemic  library  ocpcner.tr  with 
.nv'ru.t. or.  arid  rrtere'x.e  responsibilities  AbJirv  to 
provide  rrvarcn  advrcc  or.  the  use  of  print  and  electronic 
resources  lojuumg  gtisernmem  sources  Experience  and 
demonstrated  knowledge  in  tne  training  or  electronic 
resources  inUudmg  iniernctAX'orid  VX'ide-  Web-based 
resources  and  understand,  np  of  the  issues  related  to  meir 
delivery  a.  id  *..xss  vXoriung  knowledge  of  new  and 
emenrmg  technologies  and  familuntv  with  their  impact  on 
l.ignet  cduvUtuin  ,*nd  research  Ability  iu  work 
muependemfv  and  as  a memDcx  or  leader  of  a team  Ability 
t<>  wom  rf^ttiseiv  w.in  ,,mur«i!v  -.i.verse  .ampus 
■ onst-riiciw  Iju?.  mt  .-a,  and  w-r*en  v.nm  mum  cation 
vk..is  ' ri  ng  server  e.r. , Vr-iim  to  worx  evenings  and 
weekends 

DESIRED  QUALIFICATIONS:  Knowledge  and 
ex;<fie;iie  w \h  ..ua: mn  development  and  management 
n!  i m.t  4.'d  e.c\;nir.it  resources  s-ppomng  Ln.venitv 
i^fii.u.i  Laden. u.  ra^xgrjunJ  anc  or  piofeasionai 
expenerve  support. ne  arras  or  the  soua,  v .rnces.  bus.ncss. 
g.ivernme-.t  p^Diicti.kM  ..itormaikiR  .umpererKC. 
education  and  humanities  ana  or  tne  arts  Technical 
knovsiMre  of  electron...  Je-tverv  systems  n current  use  in 
Ii*-  ru'rr.erivC  devr.onmer.t  «-.d.or 

n'j*..A~r.r’i'  •:  me  .ti 


em.au rc  s.i.  .‘rrc 

h ttpJ  / www.  librarva&u-Ctiu. 


leriru.-d  I .bran  «na 
ns  rr  .iva..ab.e 


APPLICATION  PROCEDURE:  Review  m applications 

wm  hrci'i  Ar-'i  c - ,0  and  .or.tinue  unu.  me  positions 
an*  re, 'll  t tj'e?  vn.’..  u : a ie*tr'o:  .•ppi.ca’-on, 

•r  „i  r *.  I r ,^.i  r>,  addresses  a". _ -pnoiie  r.-mben 
ni  Hirer  TTrr-i^ei 

Pam  Kuilberg,  Pcrcoond  Coordmiiur 
J.  Paul  Leonard  Librarv 
San  Francis cd  Stase  Uomnrtv 
16)0  Holloway  Avenue 
San  Inner <.u  *A  94132-4030 

.W*  fransiuo  ( nsurmiy  u an  afitrmattv* 

jutim  equal  eppertuntry  employer.  Mmorma,  women, 
*nA  perrons  touh  disabilities  art  encouraged  to  apply. 


£ 


\ 

) 


IKECTOR  OF  FACILITIES 

Sew  Jersey  City  University  is  a multipurpose,  urban- oriented,  state 
funded  four-year  co-educationai  institution  of  higher  education  with 
an  enrollment  of  over  8,500.  It  is  located  in  Jersey  City , New  Jersey , 
within  15  miles  of  the  cities  of  Elizabeth,  Newark  and  Paterson  in  New 
Jersey , and  the  Boroughs  of  Manhattan . Brooklyn  and  Staten  Island  in 
New  York  City. 

The  University’s  forty-five  acre  campus  has  nearly  900.000  gross  square 
feet  of  academic,  administrative,  and  residential  structures.  Campus  struc- 
tures include:  The  Irwin  Library,  five  major  academic  buildings  providing 
classrooms,  laboratories  and  academic  offices:  the  Gilligan  Student  Union 
Building:  an  athletic  and  recreation  building  with  a swimming  pool  and  fit- 
ness facility:  a Center  for  Media  Technology  and  Communication  Arts 
with  studios  for  cinematography,  television  and  radio:  three  dormitories 
and  a maintenance  facility. 

This  position  provides  overall  administration  of  facilities  including  design, 
construction,  utilities  production  and  distribution,  energy  conservation, 
custodial  support,  recycling,  grounds  care,  and  routine  maintenance. 

REQUIREMENTS: 

A Bachelor's  Degree  in  Mechanical.  Electrical  or  Civil  Engineering  or 
equivalent:  relevant  Master  s Degree  and/or  professional  license  preferred 
but  not  required:  five  years  of  progressively  responsible  experience  in 
facilities  management  services  in  custodial  and  plant  operations  involving 
project  management,  maintenance  scheduling,  and  budget  development, 
preferably  at  a facility  of  public  higher  education  of  equivalent  size  to  New 
Jersey  City  University.  Computer  literacy  in  maintenance  programs  that 
include  preventive  maintenance,  CAFMS.  casualty  prevention  and  energy 
conservation,  and  budgetary  skills  are  essential.  A commitment  to  working 
in  a collaborative  manner  and  the  ability  to  foster  trust  and  support  among 
such  varied  constituencies  as  administrators,  faculty,  staff,  students  and  the 
community  are  requirements.  Excellent  oral  and  written  communication 
skills,  including  writing  specifications  to  bid,  are  required.  A demonstrat- 
ed commitment  to  quality,  customer  service,  staff  development,  diversity 
and  safety  are  required. 

Starting  salary  is  in  the  range  of 5 62.000  to  S 79,000 . and  is 
commensurate  with  qualifications.  For  consideration . applicants  should 
send  a comprehensive  resume  and  cover  letter  discussing  qualifications 
for  the  position  to: 


l F ,V 


m r s 


Michael  Tepper,  Chair,  Search  Committee 

New  Jersey  City  University 

2039  Kennedy  Blvd.,  Jersey  City,  NJ  07305 

Applications  will  be  received  until  the  end 
of  business  Friday.  March  19,  1999. 

Vt-H-  Jcrscv  ( tt\  l 'm\rr\ir\-  is  an  A4  t O Employer 


DIRECTOR,  SPECIAL  PROJECTS 
GED  Testing  Service 

The  American  Council  on  Education  fACE),  has  an  opening  for  an  ind'  ’.\ho  will  report  dirccth  to  the  Executive 
Dircctorand  wili  manage  special  projects  and  programmatic  initiatives  Individual  will  represent  the  program  to  major 
constituencies  and  provide  program  and  policy  leadership  as  well  as  develop  appropriate  commumcanons  for  policy 
analysis  and  research  findings  Will  provide  marketing  analysis  expertise  to  GED  partners  regarding  expansion  of  the 
GED  Program  Will  identify  and  develop  mechanisms  to  strengthen  the  transition  of  GED  graduates  into  postsecoodary 
education  and/or  improved  employment  situations  Experience  in  process  management  preferred  Individual  should  have 
strong  management  capabilities,  especially  in  a tastpaced  environment  with  multiple  priorities. projects  Must  work 
effectively  in  a cross-iunuional  team  (matnx  management  environment!  Strong  oral  and  written  communication  skills 
required  Must  he  self-directed  and  innovative  Nominations  and  expressions  ol  tnicrcsr  should  be  sent  to 

Director.  Special  Projects  - GED 
American  Council  on  Education 
One  Dupont  Circle.  NW.  Room  804 
Washington.  DC  20036 

EOE/AA/H/V 
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Albuquerque  Technical  Vocational  Institute 

€ e 


VICE  PRESIDENT  FOR  STUDENT  LEARNING 

The  Albuquerque  Technical  Vocational  Institute  (TYI).  New  Mexico's  largest  and  most 
comprehensive  community  college,  is  seeking  a dynamic,  creative  and  sensitive 
educational  leader  to  serve  as  us  chief  instructional  officer 

TYI  is  a North  Central -accredited  institution  serving  30.000  students  ■ 16.000  credit 
enrollment)  at  four  metro-area  campuses  The  student  body  represents  the  district  s 
ethnic  diversity  Anglo  46*1".  Hispanic  37f7.  Native  American  5fT.  Black  3‘f  and  Asian 
2\c  The  budget  is  S7C  3 million 

The  Vice  President  for  Student  Learning  reports  to  and  works  with  the  president  to 
assure  that  TYI  meets  the  Governing  Board  s mission  of  promoting  and  providing 
higher  education,  skill  development  and  workforce  training  program.'  relevant  to 
contemporary  needs  within  the  district  and  the  state  The  Vice  President  will  lead  the 
instructional  team  to  sustain  TV!  s position  as  a progressive  community  college  where 
students  achieve  goals  and  meet  change 

Applications  will  be  received  until  the  position  i>  filled  Anticipated  djte  tor 
employment  is  Julv  1.  iW  Because  the  search  committee  wiil  begin  reviewing 
materials  in  early  May.  applications  are  encouraged  beiure  April  3b 

Complete  job  description  and  application  requirements  may  be  obtained  from  Karen 
Willis  (phone  505-224-4608.  fax  505-224-461!}  in  the  TYI  Human  Resources 
Department  or  by  visiting  the  TVi  website,  http://www.tvt.cc.nm.us. 
Mailing  Address:  Albuquerque  Technical  Vocational  Institute,  Human  Resources 
Department.  525  Buena  Vista  Dr.  SK,  Albuquerque.  New  Mexico  87106-4096. 

7Y/  u tin  equal  opportune  institution  Mirumtu *v  a rul  w unit  n cirr  rntoumeed  to  apph 


Founded  in  1940.  Vestmont  is  a residential  Christian  college  of  liberal  arts  and  . 

science,  with  1200  students  As  an  undergraduate  college.  Westmont  is  a 
community  of  learners  committed  to  challenging  one  anothci  in  a supportive 
residential  environment  which  promotes  personal,  intellectual  and  spiritual  growth 
in  Jesus  Christ  Our  facultv  and  staff  atTirni  a Statement  of  Faith  that  serves  .is  a 
foundation  for  our  life  as  a community  Westmont  awards  the  Bachelor  ot  Arts 
and  Bachelors  of  Science  degrees  in  26  majors,  and  is  accredited  bv  WASC 
The  campus  is  located  in  the  beautiful  Santa  Barbara  foothills  near  the  Pacific 
Ocean.  9o  miles  north  of  1 os  Angeles 

ADMISSIONS  COUNSELOR 

An  Admissions  Counselor  has  the  responsibility  to  recruit,  advise,  and  assist  in 
selecting  a qualified  and  diverse  undergraduate  student  that  meets  Westmont’s 
enrollment  and  academic  needs  A counselor  represents  Westmont  to  piospective 
students,  their  parents,  high  school  counselors,  pastors  and  south  leaders,  and  the 
commumrv  at  large  with  additional  focus  on  the  recruitment  ot  underrepresented 
students  Requirements  include  a bachelor  s decree  and  an  understanding  of  and 
commitment  to  high-quahtx  t hnslun  liberal  arts  education  and  muinculiuralisni 
hxcellent  written  and  oral  communication  skills  the  abilm  to  work  independently 
within  a team  environment  and  work  elicitnclv  with  a divcr-c  cor.smuencv 
required  A valid  driver's  licence  and  clean  dm  me  record  is  important  Previous 
admissions  experience  desirable 

Please  send  a Icttct  ot  application  and  resume  to  Westmont  Coliege*.  Human 
Resources,  vys  1 a Pa/  Kd  . Santa  Barbara  c A 1 <**»•' 

Application  nialen.iis  mm*  be  received  is  May  1,  1999. 

I or  additional  information  umi  us  at  vrww  .weslmont.edu 

Westmont  complies  with  ledcial  and  Mate  guideline*  lor  ivmd.sv,  i onmati  >n 
^ ernphw nient  onu  r conuinttcd  t»  diversm 


Harvard  Law  School 
Criminal  Justice  Institute 


Clinical  Instructor 

Working  with  the  Faculty  Director  of  the  Criminal 
Justice  Institute,  the  Clinical  Instructor  supervises 
law  students  providing  legal  representation  to 
clients  accused  or  convicted  of  crime  and/or 
delinquency.  The  position  also  supervises  and 
trains  Harvard  law  students  on  all  aspects  of  its 
curriculum-based  criminal  defense  program; 
formally  evaluates  student  work;  assists  in  class- 
room teaching  and  curricula  development;  and 
assists  in  a variety  of  Institute  projects,  induding 
research,  amicus  briefs  on  criminal  justice  issues 
and  other  written  projects.  The  ability  to  teach 
and  supervise  law  students  in  a clinical  setting; 
strong  written  and  oral  communication  skills 
with  organizational,  case  management  and  doc- 
umentation skills;  as  well  as  the  ability  to  work 
independently  and  in  teams,  and  in  a demanding 
and  periodically  high  stress  environment  are 
required.  JD  and  admission  to  Massachusetts  Bar 
with  5+  years'  experience  in  criminal  or  juvenile 
delinquency  defense  and  clinical  teaching  experience  are  strongly 
preferred.  NOTE:  Clinical  Instructors  are  hired  on  term  contracts  for 
one,  two  or  three  years,  with  an  initial  one  year  term.  This  is  a one 
year  term  appointment. 

HLS  offers  a unique  work  environment,  comprehensive  benefits 
and  a generous  tuition  assistance  program  Please  forward  your 
resume  and  cover  letter  to:  Mary  Prosser,  Deputy  Director, 

Criminal  Justice  Institute;  Harvard  Law  School; 

1545  Massachusetts  Avenue , Cambridge,  MA  02138; 
or  reply  to:  httpy/  www.openjobsQtaw.harvard.edu 
(Word  attachments  only.) 

loam  more  about  our  job  opportunities: 
wwwJawixjrvotxLeau 

An  equal  opportunity  employer 
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CHAIR,  LIBERAL  EDUCATION 

COLUMBI  A COLLEGE  CHICAGO  invites  applications  lor  the  portion  ot  Liinir  of 
the  Liberal  Education  department  ] r.e  department  has  14  tull-tiinc  taailtv.  vu  pan-time 
facuhv  and  offers  1"V  courses  per  -erne -let  in  Himoiv.  Humanities  and  Social  Science 
tor  ucneral  Studies  u*  4oo-i  sludei  *-  i no  position  i-  available  Juiv  I**  ll,,',;  Rcv*ew 
will  begin  Marci:  1*4  and  continue  unn;  tne  position  is  lilic.i 

Responsibilities  include  vnionarv  leadership  on  behalf  ol  uoncral  I ducition  in  the 
Collcoc  and  otY  campus.  demonstrated  abtlitv  in  administration.  cunivuMitii  .ind  lninltv 


I development,  grantsmaiisluj*.  s^h-*  .*» and  cU'srvuvm  teaching  commitment  to 
i sustaining  our  colieeiai  atmosphere.  - .perx  won  of  lull  and  part-time  luvx.Jtv  and  stall 
PhD  in  Historv  Humanities  • so*.;,il  Suet.vt.  minimum  : yea's  acadcmu 
administration  4 vears  tuM-limc  tta.:  .:  .'  tamthanty  with  appropriate  icvlinounuo  and 
abilitv  to  work  witn  a diverse  taci.l'v  a:td  student  hods  in  an  urban  open  admissions 
j ernnonment  is  cssentiai 

Columbia  *.  oitege  is  a divet'*  .'tv:  admnsio:  v urr.io  n.* 
t undergraduate  and  gtao..a..  >lude:.’.-  e-’.phaM/mg  ails  and  u ii.n> 
j education  >ettmg  We  <-t,e-  a <.*  rr-etune  saian.  and  cx'.eoes  * 

Minontv  and  Women  appusanw  are  C'Lev'.illv  ciKouueed  to  appn 

Pica*e  scud  tenet  ,*i  application  d ."ing  vout  teaenmg 
I tenet  ai  L tliikJti  *1.  '*  hi>to«,  **  imt-e-  and  >su.v.wi 

| Communications  environment  cur^uum  vitae  sat  .an  Motors  .it..! 
ol  Inc  retcrenccs  • * or  more  miorm.:’  •*  sec  web  paee 

I hUp://w\v  w. colum.edu/home. html.i  •.* 

Liberal  Education  ( hair  Search 
Human  Resources  Department 
Columbia  College  Chicago 
600  S.  Michigan  Avenue 
Chicago.  IK  60605 
toe  m/f/d/v 


CENTRAL  MICHIGAN 


CARLETON  COLLEGE 


Northficld,  Minnesota 


! Assistant  Director/Minority  Student  Services 

Central  Michigan  University  seeks  two  Assistant  Directors  m its  Minority  Student 
Services  Office  This  office  provides  academic,  personal,  social  and  cultural 
support  to  students  To  empower  and  retain  students,  MSS  staff  provide  and 
enhance  a campus  environment  where  diversity  is  understood  and  celebrated 

One  Assistant  Director  will  be  responsible  for  coordinating  the  Supplemental 
Instruction  Program.  College  Education  Enhancement  Program.  Peer  Advisor 
Program,  the  Male/Female  Training  Workshops,  and  other  retention  efforts 

The  other  Assistant  Director  will  coordinate  the  King/Chavcz/Parks  College  Days 
and  Summer  Workshops.  New  Student  Enrichment  Mentor  Program.  Parent 
Empowerment  through  Academics  and  Knowledge  Program.  College  Life  Series. 
New  Student  Employment  Conference,  and  other  retention  efforts 

Required  qualifications  for  both  positions  include  a Bachelor's  degree  and  three 
>ears  reie\am  experience  with  student  academic  support  programs,  or  a Master's 
degree  plus  one  year  relevant  experience  Master’s  degree  is  preferred  Strong  ij 
I communication  skills,  supervisory  skills,  organizational  skills,  know  ledge  of  word 
! processing  and  statistical  software,  and  specific  knowledge  of  Lattno/a.  Asian. 

| African  American  and  Native  American  cultures  is  desired 

[ Submit  cover  letter,  resume,  and  the  names  and  addresses  of  three  references  to 

Human  Resources/Staff 
I 109  Rowe  Hall 

j ML  Pleasant,  MI  48859 

Review  of  applications  will  begin  March  1.  1999  and  continue  until  both  positions 
: are  filled  Effective  start  date  anticipated  JuK  l 1999  Salary  commensurate  with 
qualifications 

LCMU.  anAA/EO  institution,  is  strong)  an  activeh  committed  to  increasing  diversttx  \ 
tv  within  its  community  (see  wwvv.cmlcfcL,edu/aaeo  Jhtml i 


STAFF  PSYC 


Giricton  College  scots  a iuff  Psychologist  to  provide  general  counseling  scrv 
Center.  This  includes  intakes,  individual  and  group  counseling,  and  crisis  intc 
in  this  position  will  also  participate  in  the  overall  outreach  and  education  < 
whole.  Opportunities  to  supervise  advanced  practicum  students  and 
administrative  tasks  within  the  center  aiso  exist.  Ihis  is  a ten  month  cant 
middle  of  August  to  the  middle  ol  June  even-  academic  year.  This  positi 
Director  of  The  Wellness  Center  This  position  has  no  supervisory  responsifc 

RESPONSIBILITIES:  Provide  intake  assessments,  individual  counseling,  ai 
dienes  tor  ongoing  individual  counseling  within  our  snort  term  counsel 
ongoing  therapy  groups  with  other  professional  staff  or  advanced  practtci 
assessments  with  referral  to  appropriate  resources  as  needed.  Provide  direct  s 
intakes,  individual  counseling  and  group  work  tor  up  to  00° o ot  work  time 
(.onsuhation  services  within  the  broader  campus  community.  Participate  in 
(i.e.  Resident  Assistants.  Student  Wellness  .Advisors,  etc.).  Participate  with 
Wellness  Center  staff  in  meeting  the  overall  outreach  and  education  goals 
liaison  or  resource  person  in  one  of  several  arras  based  on  interest  and  exper 
international  students,  chemical  hraithi  Be  aaivelv  involved  as  a member 
Staff  and  within  the  Dean  ot  Students  Division. 

Carieton  College  is  a highly  selective,  coeducational,  residential,  non -sect aria 
1.850  students  and  approximately  200  faculty  loaned  45  miles  south  ot  the  t 
and  St.  Paul.  Students  oomc  trom  all  over  the  continental  United  States  as  well  a 

QUALIFICATIONS:  Required.  PK.D.  in  counseling/ clinical  psychology  < 
or  licensed  eligible  in  tnc  state  of  Minnesota;  college  counseling  center  oepe 
given  to  candidates  w ho  have  special  expertise  in  any  ot  the  following  area, 
issues,  chemical  health,  or  Internationa]  srudents. 

If  interested,  please  submit  letter  of  interest  resume  and  reference  intori 
Ph-D.,  Chair,  Staff  Psychologist  Search;  The  Wellness  Center;  O 
Northficld,  MN  5505A  Review  or  resumes  will  begin  on  March  15,  199‘ 
appointment  is  made  Women  and  minority  candidates  air  encouraged  to ; 


’jSfF  ; A W'  *•’<  ■ 1 . 


TCAustin 

Community 

College 


Austin  Community  College  serves  the  Austin,  Texas 
metropolitan  area,  which  is  fast  becoming  one  of  America’s 
leading  business,  cultural  and  intellectual  centers.  ACC  is  the 
second  largest  institution  of  higher  education  in  central  Texas. 


Austin  Community  College  invites  applications  for  the  following  positions: 

FULL-TIME  INSTRUCTOR  POSITIONS  FALL  ’99 


• Accounting  « Economics  • Math/Developmental  Math 


• Accounting 

• Associate  Degree  Nursing 

• Astronomy 

• Building  Construction 

• Chemistry 
•CIS 

• Commercial  Art 

• Computer  Science 

• Developmental  Writing 


• Economics 

• Emergency  Medical  Services 

• Engineering/Physics 

• English 

• Government 

• History 

• Hospitality 

• Interpreter  Preparation 
° Legal  Assistant 


• Digital  Imaging/Printing 

• Radio,  Television  and  Film 

• Reading 

• Semiconductor  Manufacturing  Tech. 

• Speech 

• Surgical  First  Assistant 

• Technical  Communications 

• Welding 


FULL-TIME  INSTRUCTOR  POSITIONS  SUMMER  ’99 


Dance 


• Drama 


HALF-TIME  INSTRUCTOR  POSITIONS  FALL.  ’99 


Geography 


Social  Work 


Submit  resume/vitae  or  application  and  photocopy  of  franscript(s)  to  ACC.  Office  of  Human  Resources.  5930  Middle 
Flskvllle  Rd.,  Austin,  Texas  78752.  Applications  are  available  on  the  ACC  web  site  af  www.austln.cc.tx.us/hr  or 
you  may  call  (512)223-7534/7573  to  request  an  application.  An  Equal  Opportunity/Affirmative  Action  Employer. 


O L- 


CHAIR,  DEPARTMENT  OF  PHOTOGRAPHY 

COLUMBIA  COLLEGE  CHICAGO  ix  seeking  a Photography  Department  Chair 
with  a di  sun -dished  national  record  of  exhibmons'publications  and  teaching  Position 
available  July  1.  1999  Administrative  experience  preferred 

The  Chair  provides  aesthetic  vision  and  leadership  in  a collegial,  open  environment 
which  maintains  a strong  commitment  to  photography  within  a liberal  arts  context  The 
department  offers  the  BA  degree  to  approximately  45v  majors,  and  includes  an  active 
graduate  program  leading  to  the  MA.  MFA,  and  MA  in  Museum  Studies  degrees  There 
are  14  full-time  faculty  members,  more  than  40  pan-time  faculty  members,  and  10 
professional  staff  in  the  Department  There  is  long-standing  cumcular  connection 
between  the  Department  of  Photography  and  the  Department  of  An  and  Design,  and  the 
Chair  acts  as  liaison  to  that  department 

Columbia  College  is  a diverse,  open  admissions,  urban  institution  of  8.600 
undergraduate  and  graduate  students  emphasizing  ans  and  communications  in  a liberal 
education  setting  We  offer  a competitive  salary  and  excellent  benefits  package 
Minority  and  Women  applicants  arc  especially  encouraged  to  apply 

Review  of  applications  will  begin  March  1 and  will  continue  until  position  is  filled 
Send  vitae,  application  letter,  statement  of  educational  vision  and  leadership,  slides. 
| publications,  or  other  samples  ot  proiessional  work,  and  phone  numbers  from  five 
references  from  whom  leners  ma>  Oe  requested  for  more  infonnaMon,  sec  web  pace 
http://vvu-w.colum.edu/home.htmi  Address  materials  to 

Photography  Department  Search  Committee 
Human  Resources  Department 
Columbia  College  Chicago 
600  S.  Michigan  Avenue 
Chicago,  IL  60605 
eoe  m/f/d/v 


Faculty  Vacancy  Announcement 

• Director.  Institute  for  Management  and  Internationa! 
Entrepreneurship  f*MBIMIE-99K>i  Assoc  Prof.- 
Professor.  tenure  track:  appointment  etY.  Pall  1999 

Provide  jc-JrM::?  io u.avXn  v c vi.s  a:*.:  J. 

AACSB  3.\:eJiLVn  !!»  * 

Pnority  Scrcemnc  Date  March  25. 1999  r • . ■ . . 

Tenure  Track  Searches  Extended 

Field  Based  Teacher  Education 

• Literacy  Methods  - rank  open  - "MBLM-9905 

• Pedagogy  and  Bilingual  Methods  - Assistant  Professor  - 


#MBPBM-9906 


Liberal  Studies 

• Human  (Child)  Development  - Asvxute  ProlVPn  lessor 
- #MBHDCD-9909 


Revived  Priority  Screening  Dale  fur  all  extended  vearihtv  M drill  1. 1999.  iw„  ,* 

pper.  jr’T  . ..  e':v.V'i:F  a ‘ 

Forci'inp.cie  posita  r.  .*■  * i r u:->  u \o  : yj\.Tx.,r: . •t.j.i  Kv\  run  .Ten-  U j- 

demic  Personnel  strikes  LSI  MH  k Cjf.r-s  i c:  v Sea*.:.  L-\  v>f  v5l  w. 

?569»  •.*:  see  CSL  MB  uep  pv.  v.  f »*  v.c\ ...  T .7-  . m.-J  !vv<  cOo  . • 

Idler  vummjn/ing  uuaii!ivjtk  n>  a"..! >■.:  lu'h-ICsl  MH  1:  m:  - vs'ae  urd  f 

0!  it«y*  reference-'  • w-pr..  \ . . :-i*  . v 

|jvu::v  kmu.;i,. 


( aiiinrm.:  Mat-,  t no  vi  sit * 
V tetltoi'f  ' Ha  • 


4€ 


SCHOOL  COUNSELING 

The  Schoo*  of  Education  has  available  a school 
counseling  position  in  the  Department  ot 
Developmental  Studies  and  Counseling  The  tenure-track 
position  is  to  be  filled  at  the  rank  of  assistant  professor,  with 
responsibility  for  program  leadership. 


Candidates  must  have  an  earned  doctoral  degree  in  counseling, 
a record  of  publication  and  research,  and  academic  and 
professional  interest  in  two  or  three  of  the  following  areas, 
counseling,  philosophy,  theory  and  practice1  senool  counseling, 
group  counseling:  family  issues;  assessment:  career  counseling, 
and  the  education  of  the  diverse  student  population  in  today's 
schools,  including  those  with  special  needs.  Candidates  will  be 
expected  to  teach  courses,  supervise  students  in  field  settings, 
conduct  research,  and  work  in  interdisciplinary  faculty  teams 
for  the  purposes  of  program  development.  Candidates  should, 
furthermore,  hold  an  active  license  in  psychology  as  well  as 
current  certification  in  school  psychology  ana  school  guidance 
and'or  school  adjustment  counseling. 


Deadline  for  applications  is  March  31, 1999. 


Send  a letter  of  application  a current  resume,  sample  publications, 
and  the  names,  addresses  and  telephone  numbers  of  three 
references  to 


Ms.  Elizabeth  Austin 
School  of  Education. 
605  Commonwealth 


OREGON  STATE 
UNIVERSITY 


COUNSELOR  EDUCATION 

Assistant  Professor  of  Counselor  Education 

(Tenure  Track)  preferred  start  date  of  September  1 6,  1999 

The  Counseling  Program.  at  Oregon  Mate  l mversnv  offers  M > programs  preparing  pruressional 
counselors  in  work  in  me  K-;*t  pur..*  school  system  All  counseling  degree  programs  arc 
rrdited  tw  i -ACRFJ'  and  the  xuvoo.  o!  Education  is  NCATE  accredited  Mudcms  in  noth  die 
M >•  a:,d  1*1-.  I > 1 Ingram.'  move  tnx-x'.  me  I 'mgr  am  a.<  a Conor  to; -owing  a competitive 
application  paxes.*  I'nc  fa.ui'v  works at.  interdisciplinary  tasn-on  w.tn  the  Education  tacuirv 
RESPONSIBILITIES  INCLUDE:  te-a.  graduate  courses  in  me  M S and  Pn  D.  Counselor 
Education  Program..  coordinate  the  c onmumtv  Counseling  degree  program,  supervise 
prauica,  internships  houi  iixaJo  and  regionally*  review  counsc"':  educations  incorv  and 
tccTimque  courses  to  insure  a J-uJd/adoiCScCr.t  locus.  advise  graduate  students  and  serve  on  student 
commirtees  develop  a. :.\t  resear.r.  are-  j.  and  puP.-^’uon  record  oD’ain  ocrem.il  lundinc  to 
sjpport  research  agenda.  and  parti*  Pate  i<  proiessi*  r.a.  REQt  1RED 

QUALIFICATIONS  INCLUDE:  Lfcxnnitr  in  Counselor  feucauor  or  Joseiv  related  tidd 
LAP l > ^nns.oefed-.  extensive  and  reve:-’  „*•  mseung  cxpctierxe  wut  Jv.id.en  ‘aged  3 i»'  12'.  and 
scholarship  record  commensurate  w : vears  11.  the  protess.oj,  PREFERRED 

QUALIFICATIONS  INCLUDE-:  rexer.  *ojnse«inc  experience  working  with  pubiic  schools, 
graduate  oHcx.per.cn>. e win.  a CVRK  ,^redited  pmgram  b.-.-ng... u ''pamsh  prrlerreci  hi 
cultural  cxpcrieixc.  experience  w.ir.  od'a.n.rig  external  lund.nc  a:v  rxpenen-.r  in  distance 
education  APPLICATION  MATERIALS  INCLUDE;  ti » a tetter  01  interest  and  intern  trut  also 
desutba  vour  experience  and  qiuiihcat.o-vs  lor  this  positmr..  .2  a one-page  statemem  01  wiur 
theornical  orientation  01  ^ounselinc  ar.d  phuosophs  of  tcawh.;  g ' a current  resume  no 
longer  man  lu  pages  wmt-n  tor  tr,.s  rx'Sitior.  and  1 a i."  o*  ^ names  laddtesses  and 
teleppone  numPns-  ol  rclcrrrucs  t;,-“  ..  u:;se.i..g  proles*,.:..,'  SEND  APPLICATION 
MATERIALS  TO:  Counselor  Education  Search  Committee.  OSl  School  of  Education, 
215  Education  Hail,  Corvallis,  OR  9**331  -3502, 01  tor  more  .niormaiion  contact  Monica 
James  at  Tel:  <54D  -,3',-5956,  email,  jamesm^ oret.edu.  CLOSING  DATE:  lor  lull 
consideration  applv  hv  March  In  T*  > ■.  appucaiions  will  he  a^rp'cd  iii.nl  position  i*  l.i.cd 
k OSU  u an  AAJEF.Ob  and  feu  a pcucy  of  bang  respansu  r to  dual  career  nced<. 
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COUNTY  DIRECTOR/ 

4-H  YOUTH  DEVELOPMENT 

ADVISOR 

SAN  BENITO  COUNTY 

(OFFICE:  HOLLISTER.  CA) 

THE  UNIVERSITY  OF  CALIFORNIA,  DIVISION 
OF  AGRICULTURE  & NATURAL  RESOURCES, 
CXX3PERATIVE  EXTENSION  IS  seeking  an  academic 
candidate  to  conduct  an  education  and  applied  research 
program  wuh  a 70%  youth  development  component  as  4-H 
Youth  Development  Advisor.  30%  administrative  responsibility 
as  County  Director  in  San  Bemto  County.  Assure  outreach  and 
diversity  efforts  in  development  and  delivery  ot‘  programs,  MS 
degree  in  Education.  >ocial  Sciences.  Youth/Human 
Development,  or  closdy  related  field  is  required.  M ust  be  able  to 
demonstrate  research  experience  & capabilities;  excellent  written 
& oral  communication  skills;  and  effective  teaching  skills 
Management  and  leadership  qualities  arc  essential,  including  the 
ability  to  organize,  coordmacc.  motivate,  supervise,  delegate, 
plan,  project  and  evaluate.  Demonstrated  successful 
administrative  experience  desued.  Successful  applicant  will  be 
subiectcd  to  a background  and  cnminal  history  check  including 
fingerprinting.  Beginning  salary  in  the  CE  Advisor.  Assistant  I 
to  Associate  IV  rank  (S36.200-S52.600/vt).  Goaing  date: 
Open  until  filled;  application  review  will  begin  04/15/99.  Refer 
to  position  MSC99-0I.  AVEOE.  For  complete  description 
and  required  application  form,  contact;  Cindy  Lnouye,  UC 
Cooperative  Extension,  South  Central  Region,  9240  S. 
Rivcrhcnd  Ave.,  Pariier,  CA  93648;  email, 
dnouyc^uckacedu  or  call  (559)  646-6535. 


THE  I vU  L r c r o 


WOOSTER 


1189  Beall  Avenue 
Wooster,  Ohio  44691-2363 


SPANISH 


Fall  Semester 
Leave  Replacement 
3 Courses  in 
Beginning  Language 


The  position  is  being  postal 
jointiv  with  the 

Five  Colleges  of  Ohio  Consortium. 
For  complete  job  description,  please  sec 
www.wooster.edu , 
dick  on  Inside  \tfoostcr. 
click  on  Employment  Opportunities 
or  call  or  e-mail  Linda  Farmer 
330-263-2 1 33~Ilarmer<£  acs.wooster.edu 


COMMITTEE  ON 
INSTITUTIONAL  COOPERATION 
DIRECTOR 

The  Committee  on  Institutional  Cooperation  (CIC),  with  headquarters  in  Champaign, 
Illinois,  seeks  nominations  and  applications  for  the  position  of  Director.  The  CIC, 
founded  in  1 958,  is  the  academic  consortium  of  the  following  institutions:  Univer- 
sity of  Chicago,  University  of  Illinois,  Indiana  University,  University  of  Iowa, 
University  of  Michigan,  Michigan  State  University,  University  of  Minnesota,  North- 
western University,  Ohio  State  University,  The  Pennsylvania  State  University, 
Purdue  University,  and  University  of  Wisconsin.  The  CIC  is  governed  by  the  chief 
academic  officers  of  these  institutions  and  the  Director  reports  to  and  works  closely 
with  the  Chairman  and  Executive  Committee  of  this  group. 

The  cooperative  spirit  of  the  CIC  Members  has  produced  many  successful 
programs  and  initiatives.  The  continued  goal  of  the  CIC  is  to  sustain  and  enhance 
current  cooperative  academic  activities  among  the  institutions  and  to  address  the 
ever-changing  needs  of  higher  education  from  curriculum  to  technology  to 
research. 

The  Director  is  a full-time,  academic  professional  position.  The  successful  candi- 
date must  have  administrative  experience  at  a research  university,  exhibit  strong 
communication  and  interpersonal  skills,  and  be  a proven  leader.  The  Director  will 
provide  leadership  and  guidance  to  the  Consortium  in  many  programs  and  projects. 
Some  of  the  principal  areas  are:  Access  for  Women  and  Minorities,  Information 
Technology,  International  Programs,  and  Library  Cooperation.  Information  on  the 
CIC  is  available  at  our  web  site:  www.cic.uiuc.edu. 

Please  send  nominations,  applications,  and  inquiries  to  the  address  below.  In 
addition  to  a paper  copy,  the  search  committee  would  be  pleased  to  receive  appli- 
cations or  nominations  that  include  a full  vita  saved  on  an  IBM  formatted  diskette, 
or  by  e-mail  sent  to  PSUSearch@psu.edu.  Nominations  and  applications  will  be 
reviewed  beginning  immediately.  The  search  will  remain  open  until  the  position, 
which  is  available  effective  June  1,  1999,  is  filled. 

John  A.  Brighton,  Chair 

Search  Committee  for  Director  of  the  Committee 
on  Institutional  Cooperation 
The  Pennsylvania  State  University 
201  Old  Main,  Dept.  HI 
University  Park,  PA  16802 

The  salary  is  competitive  and  commensurate  with  experience  and  qualifications 
and  full  University  of  Illinois  fringe  benefits  are  available  to  the  Director. 

The  CIC  and  the  University  of  Illinois  are  Affirmative  Action/Equal  Opportunity 
Employers. 


rniENOA 


A BETTER  PLACE  TO  START# 

Valencia  Community  College,  an  innovative  insnruuon  of  higher  education,  is  recognized  as  roe  National  Community  College  of  t 
Year  tor  teaming  excellence,  student  success  and  leadership  and  service  to  me  community 

The  college  is  currently  recruiting  FACULTY  for  the  following  In  month,  tenure  track  positions 

Criminal  Justice  English  Microelectronic  Manufacturing  Technology 

Hospitality  & Tourism  Management  Mathematics  Office  Systems  Technology 

Sociology/ Education  Biology  Electronics  Engineering  Technology 

College  Prep  Math  Political  Science  Computer  Programming  & Applications 

Speech  Co mputer  Engineering  Technology 

For  consideration,  *ppnurou  must  submit  a completed  Valencia  Community  C>ollege  application,  copies  of  transcripts  for  all  pc 
secondary  work  and  a written  statement  describing  his/her  concept  ot  a learning  centered  institution.  APPLICATION  DEADLY 
Marji  25.  1999.  For  an  application  packet  and  position  announcement,  pieasc  contact  Human  Resource*,  Valencia  Common 
College,  P.O.  Box  3028,  Oriatsdo,  FL  32802;  (407)  299-5000.  ext.  1002,  1524  or  1741;  fax:  (407)  295-7477tor  email  your  requ 
to  pers<?Yilcxida.cc.fLus.  For  more  information  aooui  Valencia  visit  our  wrositc  at  htxpi//valenda.oc.fi.us.  Ail  correspondence  a 
application  materials  ait  a matter  ot  public  record  in  accordance  with  die  Florida  Sunshine  Law  EA/EO 


WESTERN!  CONNECTICUT  STATE  UNIVERSITY 

Fall  1999  Faculty  Openings 

www.wcsu.edu 


U CSL  r>  it'ij.'cJ tr  Da^r  ir  r Fitirfitid  (thtr.r.  nute<  r.r.rth  nt  York  Cm  Tnt 

l nnersih  i«  . n i c:  and  5ervt,  5 5i/>  undergraduate  and  graduate 

students  Western  i.%  (>»:«  . : /"r  tiwiprr/M'r.wvc  ur.nersaus  that  comprise  the 

Conneituut  Stute  s\ste’ *:  HC51  Jn>ued  mu • :«r  5i  /»!*£>/  r’f  .Arr*  «i  5c  le'/tt  r>.  the  Schor . 
«/  irwdifj  urj  f'lc  Am  e!!  School  of  Business 

WCS'J  mvites  app.'caticrs  tr*  re  racw  r,  pcs.trcns  listed  Pe*c/. 

Rank:  Tne  onue»s:r.  ar:.c  cates  * -ost  positions  at  re  fa"*  c‘  ass  star  crress:'  ;r  re::.*. 
Tncse  position  .vne-e  re  .e's  *.  s ::rs ceding  f.nr.?  re  cos : or  at  a r 3-c<  'an*  are  soec.rca  . 
notes 

Application  Material:  “te'ecced  ca^dates  sn;^ : suomd  re  a cover  <etter  speci^ng  t'-e 
Dcsi'icn  >Cu  are  aopu-ng  3 :r'er  . *a  ..naerg'ad^aTe  a-:  radiate  tfar-s:r  errs  and  trvee  .ertef  :* 
reccmmendatc" 

Send  Application  Material  t:  r-e  -no  *.o.a  :entif:ea  r.  re  department  ssst^g  ;• 
Dcsit.ons  at  tre  fc:'0v%.ng  actress 

Western  Connecticut  State  University,  181  White  St,  Danbury . CT  06810. 

Application  Deadline  a : < : March  19.  1999 

BIOLOGY 

7nree  Postons  a. a a:  r *'  I rj.'=:  a rue?  ’*e  stress*,  candidates  v.  • na.e 

demonstrated  excei  eoce  ' tear";  a-:  ,*.  ■ oe  see*--;  a :arer  a*  a $na:  tear -*g  o verne: 
-nuersit. 

j Microbiologist,  te-.'s  ra:*  res : Dutes  tear  -t'Od.-ct:".  - :rcc-o ccu^es*:' 
r„'s  nq  a":  c o-cg,  ra  :*«  'ear  e ert  »es  m ;:cc c a"d  c ate:  t.e  gs  ■Jooe-'-d'.iS’C" 

Zt  Molecular  and  Cell  Biologist,  tenoie  ua:*  position  Duties  tea:n  upoer*o.«isiC" 
undergraduate  and  W A ie.e.  graduate  courses  m mcecv'ar  ana  ce>- 0:cscgf  including 
ce.eiopmerta:  Dicicgv  tear  <resnr,an  <e,ei  o.oiog-,  idDcratr.es  estac  sn  a fesearcn  program  r 
; •■'£ * e’ea  o’  scec  a <a*  r -,c  . *;  . £ r -•oe'g'ac.a'e  a-c  V - e.e  rac-ate  st-oe*ts 

Zi  Plant  Biologist,  zn  ,ea’  saccatoa  -ea»e  reea:e~ent  *c*  ‘923-23CC  D-t.es  teacna* 
•nrcductcn  !e.et genera-  s.:.:g , :c-'se  rcr  non-science  ~a  rs  t*:r  semesters  tear.  sooncmore 
ie^ei  Classes  tor  Dioicg.  rr.a;:'s  - ? 3"t  i/oronoiogv  djnng  fan  semester  and  P<ant  S/stematcs 
during  Stx-ng  semester 

Send  Mater-a  to  Dr.  Howard  I . Russock,  Chairperson  Biological  Sciences 

COMMUNICATIONS  AND  THEATRE  ARTS 

~enure  tract  ocs  f-o'  Madia  Arts.  D^t-es  tear  ;;  semester  oa:  r ’i  oe;  sereste*  r,;  r; 
med-3  production  in  panicu'e'  pcst-C'cCuct-on-  mon-mea'  ed'-ng  t-gnt-no  and  sound  product* o*. 
med a aestnet<:s  a'-d  cr.ttcsm  sna*?  ■:eoan^erT  tea:1*":  'espcnso.tes  r genera  educatid- 
oe.e  :p  department  cou'ses  3":  e*c2":  r-'ogram  ad>  se  students  ass  st  faculties  and  eauiome*'* 
managerye-t  cont-je  creat.r  a";  p'C^ss.ona  /.cm  cad  c oate  jn.,ers:,  activities  ar: 
gc.e'na've  u-a-  ‘-cat  :-s  f.,;A  ;•  > Z fed  profess-:"a  p'Odjct  :"-a"d  ^.vr's  r.  e»cef  ence 
ces-raDic 

Sen:  materia  to  Karen  G$-Raftery.  Chairperson  CTA  Depfirtmenf 


ENGLISH 

Zi  Tsnuro  track  position.  Req-;:ements  soecia.  rat-C"  .*  tea:r-.n;  ec:s  tor.  an:  | 

creative  writing  courses  on  tne  graduate  an:  ungergraoja'e  .e.e.  ecet-se  .**  r.g-.tee'r-leMj^  j 
Bntisn  Literatu'e  ^ D squire: 

j Temporary  one  year  full-time  position,  cjt.es  tea:**  ';s  course  ;:ad  ce' 
semester  American  Literature  and  Fresnman  Composition  nequ.'e^e'ts  Pr  Z regv'eo  eoe't.se 
in  teaching  an  undergraduate  Cnt*ca!  Metnods  course  oesi'ao  e 
Seno  rratera  t:  Judith  Sullivan,  Chairperson,  English  Department. 

HEALTH  EDUCATION 

'enn'e  track  position  Community  Health  option  jj»es  tear  jn:e^fa:uate  tr-fscs  <n 
communir,  hea  tr  neattn  education  mencds  nea»tn  premeto-  "ro'porate  tecr.no.co,  mtc 
Cu'ncd'uTi  Drcvioe  leadership  in  revis-C"-  c<  neahh  curncuijm  z'o:'3~  ad.  se  un:ercr3djate 
students  se^e  on  neparrmer.ta:  and  urs:,ers  r«  commttees  as  reo-»'e:  co-iaocrate  wtr  cc..eaqu-es 
interoiscipiman,  prc;ects  oeve:cp  locate  and  supen,ise  :omm-J-' nea  tn  intemsn.es  oe-.s-op 
: stance  .ear-ng  courses  c ccmfr-j^r.  nea;th  ccmm:tnre',t  ss.es  :*  :-t-'3  : .e's-r. 
Z.a  f.cai-ons  ea'-e:  ate  - pu:  ■:  -ea'tn  .v.tn  eou:at.cn  e*re'en:e  cc'nn'-"  ",  nea1^ 

-33  D'omot er. 'onmema  neat-  -tf-at.o-a-  nea't-  ram  ns  an;  e.aua*-:- 

exper.ence  n co^ece  untve^s.r.  teaenma  esse^.a!  ceaificaticn  as  a -ea'm  Education  Speciai.st 
: n E S - nigM,  des<rao.e  e*cenence  m a. stance  learning  an:  teenno-:;.  enhance:  es jcat.cn  grant 
,\'t a o'or.se  :*  senoiar , contriputc- 1:  re  D.acttce  r nea ce"3.  :r  a-:  t-  e:-:3t  :r 

arq  petent-a:  to  cono-:t  funoeo  researcr.  summer  employment  a pcss’C  *. 

:eno  nater  a t:  Dr.  Jeannette  Tedasco,  Chairperson,  Health  Science  Department. 

HISTORY 

Vj'eracxocst  :*  Asl*n  History,  China  and  the  Pacific  Rim 

H-ston  an:  Non  Western  lu.tures  Department  nas  a s:r:-g  tme-t  ::  tear. 

acnie.ements  ^ soncarsmo  and  service  tc  re  department  a^o  urr»e'$:.  exoecteJ  Dut-es  teacn 
.-trcductor,'  :nte'3-s:ipi.r.a%-  courses  and  ad.a-'ce:  underg'a-duate  a'-d  ;-3:>a*e  ccu'ses  :n  Cr-  na  ar>j 
re  Pac-fic  R **•  eoudmg  japa" 

Z^a  ■♦•cat.c .ns  P- 1 'equ-rec  documented  exce*  er.ee  preferred 

Se--:  matena*  tc  Dr.  John  Leopold,  Dept,  of  History  and  Hon  Western  Cultures. 

MANAGEMENT  INFORMATION  SYSTEMS 

Tenure  uacn  oes-uen  Deoartment  seexs  cand-aates  wr.o  na.e  teaon  no  a~o  resear:r  nterests  r at 
•east  one  of  tne  fc^owng  Dataoase  Management  mfernnat-cn  Se:-'*.  Nev.c'is  /.?:  ces.g- 
S. stems  Ana  ,s  c a-d  Des gn  Susmess  cc-p-t  'g  piatfo'r.s  S.m-'at.C":  :*  cusress  ape  :a:  :*.j  :f 
*■  rocomouters  Tne  s-ccess*.  tanG-date  oe  a~  Cutstanong  teare’  a-'O  .vi-n:  t:  sna  e r.e.*. 

ideas  «n  apone:  researen  f.'  Dand-date  .v 11  held  a Ph  D or  DBA  - toe  apc'opr.ate  f e : 5 
ndusv-a-  and  ;■  co'Suit.'-g  e»Ptr-en:e  $ ces  'ao  e cadence  o'  e*:e  e'.e  and  sr:  ar . act . *,  ■«  | 
n gn.,  ses.raD.e  ar-o  reQu.red  4o'  advance  rar«.s  Sa;a-f  and  aoade--.:  ra-*  aeperoe-t  up:- 
ZjZ  -ficaticrs 

ie^o  mater  a t:  Richard  Montague,  Chairperson  MIS  Department. 

MARKETING 

Ten-re  tracK  pcs>t.c“  Duties  teacn  unoergr33-ate  graduate  a-c  c.en  "d  ccu'ses  -n  Marketing 


COMPUTER  SCIENCE 

”ac te'-'e  rac*  occtc-s  a:::  •'ecatace'- : *=■*  oece'Ci't oatci  a*o  e*:e  e-:-: 

;:*£  :e-ec  Su’ es  tea:*  r seme’s  a'ea: cc'-c-tr'  so  en-ce  "c-c-oS-*  c'eoc: f o'  'ec.  '?$  *eat"  "c 
;:sr*;t.i'te'j  oatc-ra*  r ce.e  cr-e**  oat : pa*  r ■ t*e  - *v  2': 

C2.?  cre't  t*i  £3*3  ^2  • 'e-rcT  ■ s;r  t c* 'c ’"=  3cc  ic.'  r — -3’^'  c 'ec.es'eo  ac:.= 

: ease  s-or* ' a tea:*  :*  ::c:‘.  Vc’-" z" 

Se*.:  -dtera  t;  Dr  Richard  Jones,  CS  Search  Committee,  Dept,  of  Mathematics 
and  Computer  Science. 

EDUCATION 

Dvr  renjre  pact  ocs  ic™ 

J Special  Education  ri  :•  resc:*c  c * es  -de  'e?:*  'o  uroe'd'ad-3**s  a-: 
g'acua’e  nt'cd-:t:'«  cc-  ses  - s:e.  a e:-:at  y a --otro'ec.a'e  de-.e  ::-~e-*a  p:,:*c  :o. 
:cjrse:  tear  d'acuate  r./'e  * -fa"  *:  D '-a:  *-'  to**  : rat ' r'e : ' ~ ce  rress  :ra 
de.c'Opment  scnoois  s^oer.  s * a ~s*ec  r'umpg'  unoero'ac-a'e  sveen*  teacners  ea:r 
vemest€r  peo-.'er"e-‘:  :e"t4.:at  :*  r>  ?.  :r-e:  a eo-:3*  " teai'c  an:  3emyitt:j*£;  s-tciss1. 
puCi"  sc,'c:'  teacn  ^g  ace*  e’-.t  • ■ a s:c'  a e:-:at  f-  a-:  :•  cs  o-a*.  ciass'cc- 

no : ;•  ...  *3  •;  see*  a Deceit : / DC°E  zii~  ra  - :er*  ‘-cate  ea'--.: 

doctorate  .'  sre.-a  edu.c*  - :*  j"  -*«:  ’ - n r*  * .-1"-  *.  ’?3 — d f-’t  •*  .v 

NCATE  acc-'ed.tea  irst.t-* : % p'e’e"*:  * 

-j  Education  Research  Psychometrics  D-*-'  p' - ar, pons  c • cl 
'ea:*- -.3  grad-ate  cc-rses  ''fduca'tra  :es^a*.r  a* : a 't-dj  'ec  -.tests  a;" 
measu'emems  Requ  rem£.'»t  ac-c-st'a’ec  *n;v.  eco*  ;t  jua  ’a:  .t  a‘  •:  :-ar*  tat  .e  rpsea-'* 


Management,  nequi'emem:  proven  tea:n.na  a&u  tv  a:  tne  unoe'O'ad-aie  and  graduate  :eve’ 
ao  % to  use  teenno:::,  to  faci.  tate  'earn.nc  a-:  teacn-rtc  re, a. an;  ous  -ess  experience  acaaer  : c- 
exper.ence  - --  t.-at  ona  m3rxet.-.o  :•  o fe:*  r-arvet-g  :f'*:‘sr'3tec  'esec't-  a:  * es 
:cctorate  »n  Mamet  -3  a-  aaDSE  acred  ted  jn..crs  *.  >-»  •oeoa-t'-e-t  ma  n»a.nr  coope'a:  .e 
'e‘3ticnsnios  Atr-  mar',  regiona:  easinesses  a^:  nas  a d'Sr.rxti,e  ■'•d-str,-SvPDCr;e-:  prea'a-  t 
-e'ec*  .e  Man.eo-3 

Se*:mate'a  •:  Dr.  Ronald  Drozdenko,  Marketing  Department. 

NURSING 

j Tenure  track  position.  Tea:*  :a  -r-'O  :a  -.'s  ng  £*  -?  - .de  c oc-a-r  e. 

-j  Tenure  track  position.  Tea:-  p-.:r  at'.:  nors-r<:  at  re  ^-:e  d'ac-ate-c-ve 

j Temporary,  full-time,  oo«  ytar  position,  'eac*  ~ec  :a  sy;  3- .‘Cr'c  a:^*-  ».t 

-edu-'emer'Cs  Masters  degree  *n  r.^rs-g  fee,a-t  teac-'-g  e*oe’r-:e  ev  ?en:e  •*  : - :a 
ctpenen:e  ■- re  oen:  * ec  area  e»aT  <*■,*"  :?-s,'e  as  a ^eo  s*e'?c  **.*:•*  - C*  fa'-,*- 

• 'Tj-  - 3 ;;;t;-a:e  O'OO'aT.  c-ieftr'-r: 

Se-c  T3*e'  a 1:  Dr.  Barbara  Piscopo,  Chairperson.  Nursing  Department 


PHYSICS 

*e-p:'a',  fj  - 
: j pace: 
-eve  and  .ao. 


-r  .ea-c::*  ' ? 

•'  ac:  t *-  rc  .y,-z  : 
•at.%  v e co-'tes  a f- 


:a:"  Dr ,t‘CC a*  tne  .rt':*.:’: 
■ r -.t'c-  y : r.e'.. 


3e":  mater  a t:  Dr.  Alice  Chance.  Chairperson,  Physics/Astronomy/Meteoroiogy 

f*  :'*e  TT-3-c3T-S6c3  ;a*  233 d 


*g  es  a ie:o"  :*  i-'ce*-*.  **..*»■ 

tc  j.  ' g e»c^'  c -r  ‘ V - -.  .-J  -•  :•  ••.*'.  ..  i'c'*"c;  l-.-fc'-r* 

;;  j;:.:  ; : • t-ar'c’  v e.r-fC  t-itc'a'e  '■  edu.at.t--a  "Cca*  ■ 

a--1  ’et's  an”*  Ti;3J.'r'  ,•  '>:a/ ' c,  v*o*' l- y M-^E  o'e4:''?' 

c -Cr  3 ’■  Dr.  TPomas  Cordy . Chairperson.  Education  and  Educational  Psychology 
Department. 

^ Western  is  on  Aff/rrnaf/w?  Acf/orvEpua/  Opportunity  Educator/Employcr.  Women  and  m/rar<f/GS  are  encouraged  to  apply 


SOCIAL  SCIENCES 

: "ate-  a \ Jerry  Bannister.  Chairperson,  Social  Sciences  Department 
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Northern  Essex  Community  Coliege 
Haverhill,  Massachusetts 

ASSISTANT  DEAN  OF  BUSINESS 

International  Programs  and  Non-Traditional  Learning 

The  Dean  reports  to  the  Associate  Dean  ot  Business.  International  Programs  and  Non-Traditional  Learning 

who  repons  to  the  We  President  ot  Academic  At! airs  The  Assistant  Dean  has  primary  responsibility  for  the  quality 
and  administration  of  all  Business  Administrate  e Management  and  Health  Inlormation  Iechnoiog>  Associate  Degrees, 
options  and  certificates  and  biudv  Abroad  Academic  Programs.  day  and  evening  The  Assistant  Dean  is  expected  to 
provide  intellectual  leadership  and  visionary  direction  while  fostering  a positive  atmosphere  that  emphasizes  learning 
centered  teaching  and  career  growth  The  Assistant  Dean  will  be  expected  to  assist  the  Associate  Dean  m the 
development  and  or  implementation  of  a variety  ot  projects  and  initiatives  that  assist  adult  learners,  new  or  returning 
to  college,  to  be  successful,  and  may  instruct  courses  F.amed  Master's  Degree  or  higher  in  a related  discipline. 
Increasing!)  responsible  experience  m academic  or  workplace  management  Strong  instructional  background  in  an 
institution  ot  higher  education,  preferably  a community  college,  which  has  included  responsibilities  beyond  classroom 
instruction  such  as  curriculum  development,  course  development  with  an  international  perspective,  scheduling  ot 
facultx.  program  review  work  with  a diverse  Mudcnt  bod\.  and  a thorough  understanding  ot  the  teaching. learning 
process  Demonstrated  understanding  of  and  or  experience  in  the  global  marketplace  txpenence  with  a vaiietv  ot 
credit  generating  options  e g distance  learning,  credit  for  life  learning,  cooperative  education,  portfolio  evaluation  etc 
Capable  budget  planner  and  manager  Lxpenence  m collective  bargaining  administration  International  or  study -abroad 
work  experience  Required  Skills  and  Abilities:  Mrong  interpersonal  and  team  building  skills,  creative,  highly 
eneri-ctic  and  innovative  leadership  skills,  excellent  oral  and  w niter,  communication  skills,  expenence  and  skill  in 
helping  tacultv  and  start  to  respond  creatively  10  the  needs  of  a diverse  student  population 

Interested  candidates  mav  applv  to  the  Associate  Dean  for  Human  Resources  at  Northern  Essex 
Community  College,  POST#83,  Elliott  Way,  Haverhill,  MA  01830  b>  sending  a cover  letter  not  to 
exceed  five  (5 1 pages  bv  March  12,  1999  The  letter  must  include  statements  addressing  qualifications,  required 
skills  and  abilities'  a detailed  resume,  and  the  names,  titles,  institutions  business  and  home  telephone  numbers  of  5 
references  one  former  or  present  student,  one  supervisor,  one  peer,  one  support  staff  member  and  one  community 
member  1-  mat  candidates  will  be  asked  to  complete  an  or.  sue  exercise  and  meet  with  a vorietx  ot  campus  groups  Early 
submissions  arc  encouraged  Salary  S34.Cdu  - SoM-oU  with  a complete  tnnge  benefit  package  Starting  saiarv  wtli  be 
consistent  wnh  educational  background  and  experience  and  level  of  position 

An  F.tjuui  Orp>  r:ur:it\:\tftmuilne  At  turn  Emplowr 


TEXAS  A&M  UNIVERSITY  j 

HEALTH  EDUCATION 

2 Assistant/Associate  Professor 
(tenure  crack)  vacancies 

The  Department  of  Health  and  Kinesiology  at  Tocos  A&M 
L'ruvrrsitv,  Health  P.vision.  seeks  applicants  wnh  strong 
credentials  in  health  education  or  (elated  field  for  two  vacancies 
hymning  September  1.  EW  More  information  available  at 
website  (http://hlkn-wcb.tamu.edu) 

• SPORT  MANAGEMENT  • 

Assistant  or  Associate  Professor  (9  or  10  1/2 
month  tenure  track)  vacancy 

The  Department  of  Health  and  Kinesiology  at  Texas  A&M 
L mvcrsitv.  Kinesiology  Division,  seeks  applicants  w:th  strong 
credentials  in  vpon  Management  beginning  September  1. 

More  . mo  r mauon  available  at  website 
(http://hlkn.web.umu.edu) 

PHYSICAL  EDUCATION/ 
TEACHER  EDUCATION 

2 vacancies  - l Lecturer  (9  month  non-tenure 
track)  and  1 Assistant  Professor  (tenure  track) 

The  Department  ot  Health  and  Kinesiology  at  Tocos  A&M 
University.  Kinesiology  Division,  seeks  applicants  with  strong 
credentials  in  ped acogy  with  an  elementary  education  emphasis 
beginning  beptemoer  i.  WOO  More  information  available  at 
websne  (http://hlkn-wch.iamu.edu) 


:s  IWm 


1 ounded  in  W-tu.  Westmont  is  a residential  Christian  college  of  liberal  arts  and  science,  with  1200  students  As 
X iin  undergraduate  ...  .lege,  Westmont  is  a community  of  learners  committed  to  challenging  one  another  in  a 
supportive,  residential  environment  which  promotes  personal,  intellectual  and  spintual  growth  tn  Jesus  Chnst  Our 
tav'jitv  .md  >taif  art.rm  a Statement  ot  faith  that  serves  as  a foundation  for  our  life  as  a com  in  unit  v Westmont 
,i wards  the  Bachelor  ot  Arts  and  Bachelors  ot  Science  degrees  m lb  mators.  and  i^  accredited  bv  WASC  The 
campus  i>  located  m the  beautiful  Santa  Barbara  loothills  near  the  Pacific  Ocean  vt)  mtics  nonh  of  Los  Angeles 

The  following  positions  arc  available  in  the  Student  Lite  division 

Cfraglaln;  responsible  to  plan  and  execute  high  quality  chapel  programs  for  the  college  community  and  to 
coordinate  ami  provide  service  and  spiritual  formation  opponumties  Masters  oi  Di\  mitv  or  a masters  degree  in  a related 
field  required,  doctorate  preferred  Requires  effective  communication  skills  and  the  demonstrated  ability  to  work  with 
college  students 

/Associate  Dean  for  Residence  Life:  supervises  residence  life  MatT  in  >ix  residence  halls,  maintains  a 
;■  h,ghl\  visible  profile  with  students,  designs  co-u.mcular  educational  programs  in  collaboration  with  taculry  and  student 
! j,fc  directors,  teaches  Residence  life  course  Requires  MA  in  higher  education  or  student  personnel,  minimum  of  fixe 
years  experience  m residence  life 

nii-ertor  of  I^adprshln  Development:  . versecs  ali  aspects  h Leadership  Development  program. 

I leagues  io.ii  leadership  parses  eacn  vear.  works  coiiaborativeiy  with  tacultv  and  Man  to  develop  students  leadership 
abilities  Requires  PhD  preferred,  minimum  ot  two  vesrs  teaching  experience,  demonstrated  effectiveness  in 
: mentonne  and  disciplCNhip  1"  month  position 

Please  M.*nd  a letter  ot  application.  resume  and  two  letters  ot  reference  to  Westmont  College.  Human  Resources.  si55 
j a pa/  RJ  banta  Barbara.  C.\  sfJ1u8-1(W9  Applications  w.il  be  reviewed  as  received 
H.e  vioo.ng  date  tor  Associate  Dean  tor  Residence  i.iie  and  Director  ot  l eadership 
! level,  pment  materials  is  March  5,  1999  and  interviews  will  be  held  at  \ \bP\ 
i be  timeline  tor  tnc  t haplain  search  is  nut  yet  tinali/eu 

L Applications  will  be  reviewed  as  received 

: or  additional  inlormation.  visit  us  at  www.wesCmont.edu 

Ilf  ..  f jjui/v  wish  UJt  tui  iihti  statr  vuiJf  lines  tor  nondi\inmtr,dUon  m emplo\nunt 

,,>:a  i\  , onsmittcJ  in  {inersit. 


DEPARTMENT  CHAIRS 
HUMANITIES  M9  is) 

- SCIENCE  ' ;#99-i3< 


Your  primary  responsibility  will  be  to  provide 
leadership  to  the  faculty  and  wili  report  to 
the  Dean  ot  Academic  Services.  These 
are  iweive-montn  tenure  track  positions  with 
tacultv  rank  anc  w.a  reauire  some  teaching. 
Requirements  mciuoe  a Master  s degree  with  a 
minimum  oi  18  semester  (30  quarter)  graduate 
hours  in  Humanities  or  Science  discipline,  and  a 
rrvmmum  oi  3 vears  college-level  teaching  experi- 
ence and  at  least  tn^ee  years  administrative  expe- 
rience Must  have  strong  management,  leader- 
ship. communication,  human  relations  and  teach- 
ing skills  and  knowledge  of  current  professional 
and  educational  issues  Salary:  S51 .000+  (com- 
mensurate with  education  and  experience)  with 
excellent  benefits  The  initial  appointment  will  be 
tor  a term  oi  uo  tc  tour  years  with  reappointment 
at  the  discret.on  oi  the  President 

STARTIV;  DATE:  July  L 19V9 
APPLICATION  DEADLINE: 

March  19.  19V9 

F'v  vour  application  to  oe  considered  please  ref- 
erence Pos  Nos.  99-138  - Dept 

Chair  Humanmest  99-139  (Dept  Cham  Science) 
cind  provide  the  tonowmg  as  a smgie  packet  (V 
.etter  ot  interest  (2)  'esume.  (3)  unofficial  copy  o 
graduate  transcript! si  and  (4)  list  of  five  profes 
sional  references  i names  addresses,  telephone 
numbers)  to 


Judy  Chastonay.  Human 
Resources  Department. 
3251  Panthersville  Road. 
Decatur.  GA  30034. 

►.Teraesa/sax*  a.: 
r:  r tes  patw  a: 
a aw  ok 


lVntiHM 

( .ol  It  iui' 


ACANCY  ANNOUNCEMENT 

Sew  Jersey  City  University  is  a culturally  diverse  public  urban  institution  located  in  the  greater 
Sew  York  Metropolitan  area , and  is  one  of  nine  state  collegesluniversities  in  Sew  Jersey . The 
University  offers  undergraduate  and  graduate  programs  in  the  liberal  arts  and  professional  studies 
to  over  8,000  students,  an  extensive  cooperative  education  program,  and  an  expanding  continuing 
education  program . Faculty  number  almost  250. 

Applicants  should  send  a letter  of  application,  resume,  and  three  names,  address  and  telephone  num- 
bers of  references  to  the  office  of  the  appropriate  dean  by  March  15.  1999. 

COLLEGE  OF  EDUCATION  Viping  Wan , PhJDn  Dean 

Assistant  Dean  - Assists  the  Dean  in  the  management  of  the  College  by  aiding  in  the  determination 
and  formulation  of  policies  and  providing  overall  direction  for  the  College.  Assists  in  planning,  direct- 
ing. and  coordinating  instructional  programs,  faculty  development  activities,  research,  and  overseeing 
grants.  Qualifications:  an  earned  Doctorate  in  Education,  demonstrated  excellence  in  teaching,  schol- 
arship. and  professional  service,  direct  involvement  in  K.-12  educational  settings  and  in  the  prc-service 
and  in-service  preparation  of  teachers;  knowledge  of  cunem  reform  efforts  in  teacher  education;  expe- 
rience in  academic  program  development,  enrollment  management,  distance  learning  and  educational 
technology;  and  effective  interpersonal,  verbal,  and  written  communication. 

Director  of  Office  of  Teacher  internships  - Directs,  organizes,  plans  and  participates  ui  the  activi- 
I ties  specific  to  field  internships.  Promotes  the  College  in  the  community  and  maintains  productive 
[ working  relationships  with  schools  and  school  districts.  Oversees  teacher  certification.  Qualifications: 
Minimum  of  a Master  s Degree  in  Counseling  or  Education  or  a related  field,  experience  in  working 
with  school  districts  supervising  student  interns,  advisement,  and  processing  teacher  certificates. 

COLLEGE  OF  ARTS  ASD  SCIENCES  A ns  ley  W.  LaMar,  Phi Dean 

Theater  Tecbnkun/Technicai  Director  - As  Technical  Director/Thcater  Technician,  responsibilities 
include  providing  all  production  requirements  for  in-house  theaters;  including  construction  of  all  sets: 
training  and  supervision  of  student  aews;  performance  systems  operations  including  inventory  con- 
trol. in  addition,  candidate  will  be  expected  to  design  and  build  mainstage  productions  each  year. 
Qualifications:  This  is  a full-time,  ten  month  position.  Bachelor's  Degree  in  B.F.A.  in  technical  the- 
ater, and/or  three  years  experience  in  technical  theater;  experience  with  set  construction,  scenic  shop 
* management,  and  set  design. 
f 
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USITED  STATES 
DEPARTMEXT OF  EDI  CATIO 


The  U S Depanmem  of  Education  is  seeking  highly 
qualified  educators  and  practitioners  to  serve  as  field 
readers  for  new  discretionary  gram  programs.  Selected 
individuals  will  evaluate  applications  for  program 
comp  moons  to  be  'teld  this  spring  ar.d  early  summer.  The 
programs  are: 

GEAR-UP  (Gaining  Early  Awareness  and  Readiness 
for  Undergraduate  Programs  i 
Contact:  Karen  Johnson  at  C J2-260-320Q 

TEACHER  QUALITY 

Contact  Vicki  Payne  at  2C2-260-3291 

TEACHER  TECHNOLOGY 

Contact:  Tom  Carroll  at  202-260-  13o5 

DEMONSTRATION  PROJECT  FOR  DISABILITIES 
Contact:  Amie  Amiot  at  202-260-0415 

CHILD  CARE  ACCESS 

Contact-  Cindy  Brown  at  202-260-8458 

Interested  persons  should  submit  two  copies  of  a resume 
(not  to  exceed  two  pages}  for  each  program  m which  they 
have  an  interest  to. 


Field  Readers 
(Name  of  Program) 

Post  Office  Box  23764 
Washington,  D.C.  20026-3764 


CONSERVATORY  OF  MUSIC  ] 

Director,  Dave  Brubeck  Institute 


iversity  of  the  Pacific  is  extremely  proud  to  announce  that  Dave  and  ola  Brubeck  have 
- named  the  University  of  the  Pacific  as  the  recipient  of  the  Dave  Brubeck  Collection  and 
1 materials.  Donald  V.  DeRosa.  President  of  the  University,  has  announced  the  Collection  and 
re  Brubeck  Institute  as  a University  of  the  Pacific  Hallmark  of  Distinction 


iversity  of  the  Pacific  s Conservatory  of  Music  seeks  applications  from  qualified  persons  to  fill 
full-time  (twelve-month)  faculty  position  as  the  DIRECTOR  OF  THE  DAVE  BRUBECK 
JTE  beginning  the  summer/fall  of  1 999.  The  ideal  candidate 


rill  bring  musical  expertise,  energy,  leadership,  integrity,  and  a strong  personal  interest  in  the 
ireadth  and  diversity  of  Dave  Brubeck  s compositions  and  other  contributions  to  the  universe 
if  music 


rill  work  with  archivists  in  the  University  Library.  Holt-Atherton  Department  of  Special 
Collections  in  developing  optimal  ways  to  create  and  perpetuate  a ‘living  archive*  of  Dave 
irubeck  materials  and.  in  particular,  to  encourage  performance  and  scholarly  inquiry 

rill  coordinate  with  the  Conservatory  of  Music  faculty  in  augmenting  and  advancing  the 
iresent  jazz  music  program. 

rill  maintain  competent  skills  m performance,  teaching  and  scholarly  research  in  jazz  music 
it  the  university  level 

nil  work  with  the  Lmversitv  Library  Holt -Atherton  Department  of  Special  Collections  as  a 
esource  consultant  and  assist  in  archive-related  programming 

aus  considerauon  it  is  essential  that  applicants  be  visionary  and  achievement  oriented,  show 
e of  highly  capable  organizational  and  management  skills,  have  leadership  abilities,  and  be 
coordinate  and  work  with  people  to  achieve  objectives  and  goals. 


# of  applications  will  begin  February  26.  1999.  The  search  will  continue  until  the  posiuon  is 
tquires.  nominations  and  applications  may  be  sent  to  Dr.  Carl  Nosse.  Dean.  Conservatory  of 
University  of  the  Pacific,  3601  Pacific  Avenue.  Stockton.  CA  95211.  Telephone  (209)  946-2417 
09)946-2770  E-Mailcnosse@uop.edu  Web  site:  www.uop.edu  AA/EOE 
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THE  UNIVERSITY  OF  TEXAS  AT  EL  PASO 


— EXECUTIVE  DIRECTOR — 

Mexico- United  States  Immigration 
History  Center 

The  Mexico-Unired  States  Immigration  History 
Center  in  EL  Paso.  Texas  seeks  an  entrepreneurial 
leader  to  serve  as  the  founding  Executive  dtrcctor 
of  a national  center  for  the  history  of  Mexican 
immigration  to  the  United  States.  A Southwest 
Elhs  Island.  EL  Paso  is  the  largest  American  city  on 
the  U.S. -Mexico  border  and  the  fitting  site  for  the 
development  of  this  new  center  dedicated  to  the 
history  of  the  movement  of  people  between  Mexico 
and  the  United  States.  The  Executive  Director  will 
organize  and  lead  planning  for  the  Center  and 
inaugurate  its  first  national  fund  raising  campaign. 
The  Execunve  Director  must  demonstrate  skill  in 
leadership,  fund-raising,  management,  and 
planning  and  must  possess  a deep  commitment  to 
the  preservation  and  commemoration  of  the 
historv  of  immigration  across  the  border  between 
Mexico  and  the  United  Stares.  Submit  letter  of 
interest,  resume,  and  references  to  Dr.  Charles 
Ambler,  University  to  Texas  at  El  Paso,  El  Paso, 
TX  79968.  Inquiries  regarding  the  position  may  be 
direaed  to  Charles  Ambler  at  915-747-5725  or 
email:  cambler@mail.utcp.cdu.  More  information 
mav  be  found  through  our  web  page  at 
wwwutep.edu.  The  University  of  Tex.  at  El  Paso 
docs  not  discriminate  on  the  basis  of  race,  color, 
national  origin,  sex.  religion,  age.  or  disabiluv  in 
employment  or  the  provision  ot  services. 
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HUNTER  COLLEGE 

OF  THE  CITY  UNIVERSITY  OF  NEW  YORK 


DIRECTOR  OF  HUNTIR  COLLEGE  CAMPUS  SCHOOLS 
AND  PRINCIPAL  OF  HUNTER  COLLEGE  HIGH  SCHOOL 


The  Hunter  College  Campos  Schools  (HCCS),  which  comprise  the  Hunter  College 
High  School  (HCHS)  ond  the  Hunter  College  Elementerv  School  (HCES),  seek 
qualified  candidates  for  the  dual  role  of  Director  ol  the  Hunter  College  Campus  Schools  and 
Principal  of  Hunter  College  High  School.  The  HCCS  ore  one  of  the  nation's  oldest  centers  for 
educating  the  intellectually  girted  and  serve  a student  body  that  rs  racially,  ethnically,  and 
socioeconomkoily  diverse. 

The  Director/Principal  reports  directly  to  and  is  supervised  by  the  Dean  of  the  Hunter 
College  School  of  Education.  The  duties  and  responsibilities  of  the  Director/Prinripal  include 
personnel  selection  and  supervision,  curriculum  development,  and  budget  management  for 
the  high  school;  oversight  of  these  activities  for  the  elementary  school;  and  supervision  and 
evaluation  of  the  principal  of  the  elementary  school. 

Qualified  individuals  should  have  the  educational  background,  experience,  and 
professional  skiOs  necessary  to  lead  the  HCC  towards  an  international  reputation  as 
laboratory  schook/demonstration  sites  for  the  education  of  intellectually  gifted  students. 
The  position  starts  September  1, 1999. 

QUALIFICATIONS:  Training  and  experience  in  school  administration,  knowledge  of 
theories  end  practices  in  the  education  of  intelledually  qifted  students,  proven  managerid 
ability,  experience  with  school  based  management.  skill  in  working  with  a variety  of 
constituencies,  skill  in  curriculum  and  staff  development.  SOS  or  SAS  certification  is 
required.  An  earned  doctorate  in  a relevant  field  is  preferred.  Experience  with  the  full  range 
of  Pre-K-1 2 education  is  preferred.  Evidence  of  leadership  in  the  education  or 
students  from  diverse  backgrounds  and  in  curriculum  and  staff  development  that  affirm 
diversity  is  preferred. 

SAURY  RANGE:  $74,773-$78,967  plus  remuneration  of  $3, 834-SI  3,231. 
APPLICATIONS:  Send  letter  of  application,  including  the  names,  addresses  and 
telephone  numbers  of  at  least  three  references  by  March  12, 1999  to;  Dr.  Mario  Kelly, 
Chair,  Search  Committee  for  HCCS  Director,  Office  of  the  Dean,  School  of 
Education,  Hunter  College,  695  Park  Avenue,  Hew  York,  NY  10021. 

Members  of  roool/ethnk  minority  groups  and  women  are  erKouraged  to  apply.  An  Equal 
Opporivnity/A  ffirmalin  Action/IRCA/Americans  With  Disabilities  Act  Employer 


UNIVERSITY 
a ARKANSAS 


Survey  Research  Center 


POSITION: 


QUALIFICATIONS: 


Fidd  Director.  12-montn  research  posiuon  with  negotiable  starting 
date.  Scan  may  be  immediate,  but  no  iaier  dun  May  1,  1999 

This  poooon  requires  a record  of  successfully  implementing  surveys  or 
managing compiac  research  projects.  A masters  degree  compiered  or  in 
process  in  a socul  science  or  business  is  essential;  a PhD.  is  preferable. 
Required  arc:  an  ability  to  assume  multiple  assignments,  often  under 
tight  time  frames:  very  good  oral  and  written  ccmmurucaoons  and  an 
ability  to  wrac  dear  research  reports  for  professional  and  public 
audiences;  very  good  interpersonal  skills;  experience  with  computers  m 
a networked  environment  and  some  orrung  and  weekend  work. 
Desirable  qualities  include:  Experience  using  a CAD  system,  e-mail 
and/or  other  web-based  survevs,  mail  and/or  in-person  surveys,  and/or 
focus  groups,  knowledge  or"  sampling  methods;  a strong  background 
:n  vocul  science  research  in  general  4c  survrv  methodology  in 
particular;  knowledge experience  with  SAS  or  SPSS  or  other  statistical 
packages;  computer  programming  supervisory  liulls. 


RANK  ic  SALARY:  Rank  and  salary  depend  on  academic  preparation  and  professorial 

experience. 

CLOSING  DATE;  Review  ot  applications  wui  begin  March  3.  1999  and  continue  until 

position  a filled. 

APPLICATION:  Interested  persons  should  send  a resume.  otBaal  college  tranaenpok  & 

three  letters  of  ttcommcndanon  ccr  Molly  Lonyrreth.  PhD., 
Dimxoc,  Unmmty  of  Aikumi  Survey  Research  Cette,  ADSB 
IOQA,  FryetreviUe-  AR  72701 . For  further  information  see 


position: 


DEAN 

COLLEGE  OF  BUSINESS 
ROWAN  UNIVERSITY 


DESCRIPTION: 

Rowan  University  is  seeking  applications  and  nominations  ferthe  position  of  Dean  of  the  College 
of  Business  The  Dean  provides  the  intellectual  and  academic  leadership  in  the  College  oi 
Business  and  serves  as  its  chief  academic  administrative  officer  The  College  of  Business  u 
compnsed  of  31  full-time  faculty.  1 .000  undergraduate  and  125  graduate  students  m the  followinc 
academic  departments  Acccunting/Fmance,  Management/MlS.  and  Marketing.  The  College  o 
Business  also  features  a dynamic  Master  of  Business  Administration  program,  a newly  approver 
Masters  m Accounting,  as  well  as  a successful  corporate  training  and  consulting  outreach  effor 
through  The  Management  institute  The  College  of  Business  already  enjoys  an  active  anr 
committed  Dean's  Advisory  Board  and  Alumni  Advisory  Council  Two  recent  gifts  from  thi 
business  sector  have  provided  an  endowed  chair  and  supplementary  funding  for  the  MB/ 
program  Specific  responsibilities  of  the  Dean  include  all  aspects  of  planning,  budgeting  am 
staffing  (including  recruitment,  selection  and  evaluation!,  academic  program  review  (mcludim 
adherence  to  AACSB  standards),  curriculum  and  faculty  development  A critical  pnonty  for  th 
Dean  wui  be  to  lead  the  College  of  Business  througn  the  final  years  of  the  AACSB  candidac 
process  The  Dean  of  the  College  of  Business  will  also  be  responsible  for  maintaining  an 
erhancmg  lir*$  with  the  greater  business  community  in  the  region  and  will  be  expected  to  pia 
I a key  role  in  fund  raising  efforts  for  the  College.  The  Dean  reports  directly  to  the  Executive  Vic 
President/Provost  and  serves  on  the  Council  of  Deans 

QUALIFICATIONS: 

Candidates  must  have  an  earned  doctorate  m a business  field  with  an  established  record  < 
teaching  and  scholarship  that  would  warrant  appointment  to  the  rank  of  full  professor,  along  wil 
a demonstrated  record  of  successful  leadership  and  increasing  levels  of  responsibility  in  highi 
education  administration  Candidates  must  also  have  experience  with  AACSB  standards  and  tt 
accreditation  process.  A proven  record  of  success  m forming  linkages  with  the  businei 
community  and/or  a distinguished  record  of  accomplishment  and  success  in  business  at  tf 
national  or  international  level  are  highly  desirable 

In  addition  to  the  qualifications  listed  abewe.  the  ideal  candidate  will  demonstrate  the  followm 

o Strong  leadership  and  management  skills  and  a record  of  accomplishment  in  piannir 
and  budgeting; 

• A commitment  to  teaching,  learning  and  scholarship  with  strong  team  building  and 
facuitv  Development  skills,  and  expenence  in  curriculum  design  for  the  21st  century 

• i decora  cT  successful  consuitaton  and  program  Development  w»tn  me  business  community. 

• A commitment  to  affirmative  action  pnncrples  and  outcomes,  and 

• Working  knowledge  of  a collective  bargaining  environment. 

ROWAN  UNIVERSITY: 

Rowan  University  (fornierfy  known  as  Glassboro  State  College)  is  a selective,  medium-sized,  sta 
umversity  located  in  southern  New  Jersey  close  to  Atlantic  City  and  Philadelphia  In  1992.  Row 
University  received  $100  million  gift  from  Henry  and  Betty  Rowan,  one  of  the  largest  gifts  <h 
bestowed  on  a public  university  The  gift  has  been  a catalyst  for  Rowans  transformation  intr 
university  of  regional  prominence  Founded  in  1923  as  a normal  school  for  teachers,  t 
University  enrolls  ever  9.500  students  in  degres  programs  ranging  from  bachelors'  throu 
doctorate  The  University  is  divided  into  six  colleges  (Business.  Communication,  Educatu 
Engineenng,  fine  & Performing  Arts,  and  Liberal  Arts  & Sciences!  and  a Graduate  School  7 
200-acre  campus  contains  31  buildings,  including  six  residence  halls  and  three  apartmi 
complexes  The  University  was  also  the  site  of  the  histone  Summit  Conference  betwe 
President  Johnson  and  Soviet  Premier  Kosygin  in  1967  Additional  information  about  Rov> 
University  and  the  College  of  Business  can  be  feund  on  the  World  Wide  Web 
http  //www  rowan  eau 

APFLICAXION  PROCESS: 

Applications  and  nominations  for  the  position  are  invited  Applications  should  include,  a nanai 
letter  indicating  now  me  individual's  experience  and  background  relates  specifically  to  the  Its 
position  Qualifications  a complete  cumculum  vitae,  and  the  name  and  current  title,  address. . 
telephone  n jnoer  of  Eve  (51  professional  references  Applications  will  be  reviewed  beginning  Ms 
19  ana  continue  urt:;  me  oosition  is  filled  Applications  and  nominations  shouio  be  sent  to 

Chair,  College  of  Business  Search  Committee 
Office  of  the  Executive  Vice  President/Proviwt 
Rowan  University 
201  Muliica  Hill  Road 
Glassboro,  NJ  08028 


Ill  II  I K 

|T.  P|ILIP’|  COl|_EG^ 

■ Otatnr  of  -Triad  in  tie  C4>*T,m»-ntr\ *. 


Sc  Philip's  College,  a hisoncaifv  Biack  College  and  2 Hispanic  serving  institution.  t$  a comprehensive 
public  cotnimirarv  college  wi(h  an  enrollment  of  8.90Q  SPC  has  srong  programs  in  health  careers  and 
other  vocational  fields,  and  mam  urns  uans’er  articulation  agreements  with  Texas  senior  colleges.  SPC 
his  established  a national  reputation  m instructional  and  learning  resource  technology  and  is  the  site  of 
one  of  ten  national  Technologv  Transfer  centers  supported  ty  BM  nd  the  league  for  innovation  in  the 
ConuiuMi  Collect  for  more  irjormicoa.  gc- 1 our  wtfc  tie  a:  wv<  aoa.edu 


Anticipated  Fall  '99  Tenure  Track  Faculty 

* * * Arts  and  Sciences  Disciplines  * * * 

Biology  (99112)  • Developmental  Math  (99116) 

Chemistry  (99113)  Spanish  (99117) 

English  (99114)  Theatre  (Technical  or 

Government  (9911S)  Acting/Directing)  (99118) 

Required:  Masters  degree  with  3t  least  b graduate  semester  hours  tn  the  corresponding  dtsopline  of  interest  • bachelors  degree  in  Mathematics 
required  to  teach  developmental  courses  plus  at  least  1 vear  teaching  experience  or  grajjaie  training  in  remedial  education 

* * * Applied  Science  & Technology  / Other  Disciplines  * * * 

Accounting  Information  Systems  Technology  Instructor  (99119)  Heating.  Ventilation  and  Air  Conditioning  Instructor  (99130) 
Required:  Associates  degree  (Bachelors  preferred)  in  related  field  3 Required:  Associates  degree  (Bachelors  preferred!  in  Healing, 
rears  (prefer  >)  full-time  related  work  experience.  Teaching  experience  at  Ventilation  and  Air  Conditioning  or  doselv  related  field  5 rears  full-time 


postsecondary  lerel  preferred 

Automotive  Technology  Instructor  (99120) 
Required:  Associates  degree  (Bachelors  preferred)  in  related  field  3 
rears  (prefer  5j  full-time  related  work  experience  ASE  certification  m 
minimum  of  4 areas  Teaching  experience  at  posoecondarv  lerel  preferred 

Child  and  Family  Development  Program  Director  (99121 ) 
Required:  Bachelor  s degree  in  the  field  (prefer  Master  s with  at  least  18 


related  industr  wj*k  expenence  Teaching  experience  ai  p^ist.vecnnd3"v 
level  preferred 

Histologic  Technology  Instructor  (99131 ) 
Required:  Assoaales  degree  in  field  and  3 rears  related  work  expenence 
or  Bachelors  degree  in  field  and  ? years  same  expenenoe  Certified  ASCP 
Histologist  Teaching  expenenoe  at  postseoondan  lerel  preferred 

Home  Building  Instructor  (99132) 


graduate  hours  in  field)  3 years  (prefer  5)  full-time  related  writ  Required:  Assoaales  degree  (Bachelor's  preferred)  in  Construction 


expenence  liemonstrated  knowledge  and  expenence  with  NAETC 
accreditation  and  CPA  Certification  Teaching  expenence  at  postsecundan 
level  and  child  care  center  management  preferred 

Collision  Technology  (Amo  Body  ) Instructor  (99122) 
Required:  Assoaales  degree  in  autu  bodv  technology,  collision 


Technologv  or  doselv  related  field  3 years  full-time  related  industry  work 
expenence  Teaching  expenence  at  jostsecendarv  level  preferred 

Industrial  Maintenance  Instructor  (99133) 
Required:  Assoaales  degree  (Bachelors  preferred)  in  Industnal 
Maintenance  Industnal  Electronics.  Instrumentation  Technologv  or 


technology  or  closely  related  field  (prefer  Bachelors  or  higher  degree  in  doselv  related  field  3 years  full-time  (3  preferred)  related  industry  work 

transportation  technology  or  related  field)  3 years  (prefer  5)  full-time  expenence  Teaching  expenence  at  postseoondary  level  preferred 


related  industry  work  expenence  Must  have  expenence  in  computer  Licensed  V 

assisted  instruction  (CA1)  and  the  1-CAR  curriculum  Teaching 

cqxnena  21  posseoondaiy  Itvd  preferred  idLwnkopa. 

Computer  Information  Systems  Technology  Instructor  (99123)  registration  within  i 
Required;  Bachelor's  degree  (Master  s preferred)  in  related  held  3 rears  ADS  level  preferred 
(prefer  5)  fuli-Dme  related  work  expenence  Teaching  experience  atth?  ^ 

postsecondry  lerel  and  Microsoft  or  A + Certification  preferred  D . . 


Licensed  Vocational  Nursing  Instructor  (99134) 
Required:  Bachelors  degree  in  field.  3 yean  (5  preferred)  full-time 
related  work  expenenoe  Current  TX  Registered  Nurse  license  or  eligible  for 
registration  within  the  minimum  time  Teaching  expenence  at  IVN  aid/or 


Computer  Numerical  Control  (CNC)  Instructor  (99124) 
Required:  Assoaales  degree  (Bachelors  preferred;  in  Manufactunng 
Technology.  CNC-Operator.  Tool  and  Die.  or  closely  dated  field  3 stars 
full-time  (3  preferred)  related  industry  work  expenence  Mua  be  proficient 
with  3-5  axis  CNC  nulling  senes  and  CAP/GAM  design  and  related 
software.  Teaching  expenence  at  postsecundan  level  preferred 

Counselor  (99125) 

Required  Masters  degree  in  Counseling  l*sychology.  Soaal  ^brk  nr 
related  disapline  that  includes  at  ieast  18  graduate  hours  of  counseling 
course  vw>ik  2 vein,  expenence  as  a pn Sessional  counsehr  in  a 
oommur.itv  oollege  and  Licensed  Itotexuunal  Counselor  preferred 
Provides  academic  & career  counseling 

Counselor/Non  Traditional  for  South-vest  Campus  (99126) 
Required  Masters  degree  in  (‘.tmnyling  hsvdmlogv  Soa2l  <■* 
reialed  disapline  that  includes  at  least  b graduate  hours  on  counseling 
course  work  2 sears  expenence  as  a professional  counselor  in  a 
cummumtv  college  and  LicrasrJ  Professional  Counselor  preicrred 
Provides  academic  & career  counseling  Nun -traditional  calendar^ 
mornhymidAiig  to  mid  Ian  A miJ-tyni  to  nvd-Aug  (Nfo-Th  10a "p  Fn 
8 VGa-lp  A some  Sa&: 

Culinary  Arts  Instructor  (9912") 

Required  Assoaate s degree  in  fttU  (prefer  Bachelors  in  relat'd  field 
and/or  American  Lulman  Fedrrau- 1 (V‘F  1 irrigation  preferred)  3srar< 
full-time  (3  preferred)  relalid  w->rv  exprnrna  Teaching  experience  a 
postseoondan  level  preferred 

Diesel  Technology  Instructor  (99128i 
Required  Assnaates  degree  in  Diesel  Technology  ur  related  field  Prefer 
Bachelors  degree  m Transportation  Technologv  or  related  field  3 sears  i> 
preferred)  full-time  reialed  indusm  work  expenence  Must  haw 
expenenoe  in  computer  assisted  instruct!-,  n u'.AIi  and  certification  tr 
AM.  areas  Teaching  expenenoe  at  fxifiseatnJarv  level  preferred 

Dietetic  “frchnician  Instructor  (99129) 

Required:  bachelors  degree  tn  field  (Masters  preferred)  3 wars  fuL 
tune  (3  pnderraP  related  work  expenma  kr-psicred  Pirtiaan  (h 1" 
Teaching  expenence  at  postvoin.larv  irwi  pmerred 


Machine  Shop  Instructor  (99135) 

Required:  Assoaales  degree  in  Machine  Shop.  Manufactunng 
Trchnoltigv  or  doselv  related  field  Prefer  Bachelors  degree  in  Machine 
Shop  Tecnnologv  Maniiactunng  Technologv  or  related  field  3 years  (5 
preferred  i full-time  related  industrv  work  expenence  Must  lie  profiaeni 
wit! i CNC  lathe.  3 to  3 axis  milling  senes.  and  related  software  (CNC.  CAD. 
and  CAM ) Teadnng  expenenoe  at  postsecondarv  level  preferred 

Plastics  Instructor  (99136) 

Required:  Assoaales  degree  (Bachelors  preferred;  in  Plastics 
Tcchnoi'.igv  Manufactunng  Technologv  unputer  Numerical  Control 
((NO -operator  Tool  and  Pie  orduwb  related  field  A vear>  full-ume  (5 
preferred'  reialed  udustn  w».ri  evpenen>  Must  k pn/iaent  with 
therm.  in'rctron  molding  production  and  related  m.inutactunng 
prtMviureN  Teaching  expenenoe  at  postseomdarv  level  preirred 

Reference  Librarian  (9913**) 

Required:  AlA  accredited  Masters  degree  in  bfrar.  v-  yy  )re!rr  2 
ve.us  o<lieg»*  libran  experience  with  a*mpuier  a-urses  <t txp^ne nee  Must 
be  able  tn  peitnrm  advanced  lewl  reference  assistance  involving  a vanetv 
duties  including  amiputer  operations,  classroom  presentations,  library 
onenuiK  itx  "niine catalfjg  and  other  bhrarv  activities  Mav  be  required  to 
wak  sit  bend  and  /or  operate  ounputer/lKT  dis’ltt'  for  long  periods  of 
time  \*av  be  required  to  lift  J.»  pounds  or  push  or  pull  30  Kx.'  pounds 

Respirsuory  Care  Technology  instructor  (99138) 
Required:  hachrbrs  degree  in  Respirator.  Theraj»v  * or  d<»selv  field)  or 
Hi  he!  ir  i<  yiencr  or  ( xrupanonaJ  bbauon  degree  3 vrar>  full  time 
related  wort  eq-enence  Kegisteml  kespifat.irv  Tnerapivi  leaching 
expenenoe  at  posaecundarv  level  preferred 

aOSINC  DATE:  March  12.  1999.  ,t*  jpr-'u:.  ; acr  a*  far 

ru-  t's  •]  -r  / rtrres:  a ietier  t<  apf  !u*t  r,m  2 resume.  3 raVreno-  It  n-i\ 
f>  k'(.oc  ^ rajiscTipts  .Virct-ts  suMect  h'CnmifU.  lust  n cf.tvv 

Alamo  Community  College  District 
Human  Resources  Department 
201  \\.  Sheridan,  Suite  A60  • San  Antonio,  Texas  78204 
www.accd.edu/accd/hr/hr.htm  • emresumctn  accd.cdu 
Job  Line:  (210)  208-8050  • KLO  Employer 


Temple 

University 


School  of  Tourism  and 
Hospitality  Management 

Philadelphia,  PA 

Tempi?  University  is  a luge  urban  universicv  located 
approximately  2 miles  north  of  Center  City  Philadelphia,  the 
heart  o:  the  local  tourism  industry*.  Philaddphus  extensor 
tourism,  hospitaliry,  sport,  and  recreation  venues  make  the  city 
ideal  to;  teaching  and  learning  experiences  forTcmple  University 
faculty  and  students  The  School  of  Tounsm  and  Hospitality’ 
Management  was  established  July  l.  1998.  The  School  offers 
four  degree  programs,  the  existing  bachelor's  and  master's  degrees 
m Spcn  and  Recreation  Management,  as  well  as  the  new 
i bachelors  and  masters  degrees  in  Tourism  and  Hospitality 
i Management.  The  School  is  a sdf-sunding  school,  affuiated  with 
Temple  University’s  Fox  School  of  Business  and  Management. 

Both  appointments  arc  tenure  track  positions  beginning 
July  1,  1999. 


RESEARCH  CENTER  DIRECTOR/FULL  PROFESSOR 
OF  TOURISM  AND  HOSPITALITY  MANAGEMENT 


The  sc.eaed  applicant  will  be  responsible  for  establishing  A Research  * 
Center  for  a new  School  of  Tounsm  and  Hospitality  Management  at 
Temple  University.  The  Director  will  soliat.  conduct,  and  publish 
externa:  research  protects,  as  wdl  as  work  coUaboraavchr  with 
university  faculty.  The  ability  to  search  for  external  funding  through 
grants,  foundations,  donations,  or  paid  research  projects  is  desirable. 
Teaching  courses  in  Research  Methodology  will  be  required  on  an  as- 
needed  basis.  The  supervision  and  mentoring  of  graduate  research 
assistants  will  be  expected. 

Applicants  should  have  extensive  scholarly  applied  or  theoretical 
research  expenence  in  tounsm.  with  an  emphasis  on  travel, 
hospitality,  and/or  leisure  2nd  sport  studies  An  emphasis  on  a 
combination  o(  any  or  all  areas  of  research  is  preferred  A proven 
track  record  of  publications,  grants,  and  funding  is  required.  The 
! ability  to  seek  new  avenues  of  funding  is  critical  to  the  success  of 
the  position.  The  ability  to  work  with  an  interdisciplinary  team 
and  with  diverse  client  groups  is  desirable.  Earned  doctorate  and 
higher  education  experiences  art  required. 


ASSISTANT/ASSOCIATE  PROFESSOR  OF  TOURISM 
AND  H OS  PITALTTY  MANAGEMENT 


The  selected  applicant  will  be  responsible  tor  teaching 
undergraduaie  anti  graduate  courses  in  the  tourism  and 
nospitij.rv  managrment  curriculum  Active  pa/ticipanon  in 
protessional  ruuoruJ  and  local  associations  community  and 
univrrsirv  service,  and  research  will  be  expected  Developing  and 
maintaining  a produtuve  line  of  research,  along  with  external 
funding,  is  expected  Tne  position  requires  die  supervision  and 
mentoring  ot  undergraduate  and  graduate  interns 

Applicants  should  have  teaching  and  research  experience  in 
tourism  or  hospitainv  appropriate  to  the  appointment  Irvd 
desired  A proven  tra,k  record  01  publications,  grants,  and 
funding  will  he  reviewed  for  appointment  as  an  assistant  or 
associate  protessor  Industrv  experience  is  desirable  An  earned 
di*aora:e  is  required 

Applicants  lor  boili  positions  should  submit  a leuct  of 
application,  curriculum  \itae.  the  names  ot  three  relcrcnccs. 
sample  publications,  and  other  supporting  matenals  to  Dt 
Elizabeth  H.  Barber,  Academic  Director,  School  of  Tourism 
and  Hospitality  Management,  Temple  University,  103 
Peanon  Hall  (048-00).  Philadelphia,  PA  19122  (21S-204- 
6294,  betsyb^ astro. tcmplc-cdu).  Apphcauon  review  will  begin 
March  I < )')99.  and  continue  until  die  positions  are  filled 

Imtpu  Unjverttrr  u an  Affirmartvt  Anion  ‘ 

Equal  Opportunity  employer. 

Uflwm  and  minorities  are  encouraged  to  appl\ 
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Coordinator  of  Multicultural  Student  Programs 
Student  Life  Team 

National  Technical  Institute  for  the  Deaf 


A College  of  Rochester  Institute  of  Technology 

The  Student  Life  Team  (SLT)  is  chained  with  coordinating  axurncular  programming  for  deal  and 
hard-of-hearing  students  at  the  National  Technical  Institute  for  the  Deaf.  The  SLT  works 
collaboraovciy  with  academic  programs  at  NT1D  and  Student  Affairs  programs  of  Rochester  Institute 
of  Technology*  to  provide  a wide  range  of  educational  programs.  The  Multicultural  Program  is  a key 
component  of  the  overall  SLT.  The  MSP  supports  educational  programs  designed  to  enhance 
multicultural  appreciation  and  provide  support  to  Afhcan  American.  Hispanic  American,  Asian 
Amencan.  and  Native  American (AHANA)  students  at  NTID  As  a department  responsible  for  a 
comprehensive  institutional  foriaion  ^e  SLT  is  housed  in  the  Office  ot  the  Dean,  and  reports  directly 
to  the  Associate  Dean  for  NTID  Student  Affairs  in  earning  out  us  charge. 

NATURE  OF  POSITION 


♦ Full  tune.  12  month 

♦ Professional  staff 

♦ Reports  to  Manager  the  Student  Life  Team 

PRIMARY  RESPONSIBILITIES 

The  MSP  coordinator  is  responsible  for  coordinating  the  development  or' a comprehensive  program 
designed  to  enhance  the  retention  and  success  of  AHANA  deal  and  deaf-ot-heanng  students  enrolled 
at  NTID.  The  MSP  coordinator  is  expected  to  evaluate  existing  efforts  in  the  area  and  to  work 
collaboraovciy  with  thar  departmental  team  members.  NTID  Leadership  Team,  faculty,  staff,  and 
students  to  coordinate  programmatic  efforts  in  this  area. 

RESPONSIBILITIES 

♦ Design,  implement,  and  evaluate  educational  programs  to  enhance  multicultural  appreciation. 
Coordinate  the  marketing  of  these  events  with  internal  audiences  to  maximize  pan  ia  pat  ion. 
Develop  and  revise  annual  program  plan  colliborauvdv  with  manager  for  Student  Life  Team, 
and  ultimately  NTID  Leadership  Team. 

♦ Design,  establish,  and  coordinate  an  AHANA  student  mentorship  program. 

♦ Collaborate  and  liaison  with  Assistant  Provost  for  Diversity  at  RTT.  RTT  s Commission  on 
Promoting  Pluralism,  and  RTFs  Center  for  Student  Transition  and  Support,  related  to  issue  of 
campus-wide  AHANA  student  celebration,  support,  development,  and  retenuon. 

♦ Contnbuce  to  program  development  and  implementation  or  FYE  curriculum  as  it  relates  to 
AHANA  students. 

♦ Serve  as  student  advocate  and  liaison,  crcaung  and  educational  environment  conductive  of  deaf 
student  development  opportunities. 

♦ Work  collaboratively  with  members  of  the  SLF  to  cam-  out  dntiopmentai  programming. 

♦ L’uiizc  evening  and  weekend  involvement  in  student  c^urntular  activities  to  provide  roir 
modeling  and  connections  for  students  to  the  institute 

♦ Serve  as  consultant  with  NTID  faculty  and  staff  on  AHANA  issues 

O UALIFI CA  T] ONS; 

♦ Radldors  degree  in  human  semoes,  cultural  studies,  cross-cultural  commurucaoon  or  related  fidd 

♦ Masters  degree  in  Higher  Education.  Student  Personnel,  or  rc.atcd  field  preferred 

♦ Demonstrated  ability  to  fostering  programs  and  cducauonai  opportunities  which  enhance  the 
success  of  AHANA  students 

♦ Demonstrated  commitment  to  fostering  dnreraitv  in  ail  forms,  particularly  an  understanding  ol 
Deaf  culture  and  AHANA  scudents 

♦ Abilin-  to  fluently  communicate  with  deaf  and  hard -of -hearing  scudcms 

♦ Knowledge  of  student  devdopment  modds  and  theories  as  thev  tdaicd  to  non-maiontv  cultures 

♦ Ability  to  contribute  in  meaningful  wavs  10  the  collcgrs  continuing  commitment  to  cultural 
diversity,  pluralism,  and  individual  differences 

People  who  are  deaf  or  hard-of-hcanng  with  a disability  and/or  ot  a mi noruv  group  are  encouraged  to  apply 


Interested  individuals  should  send 
Letter  of  application,  resume,  and  three  letters  reference  to: 

Diane  Brooks,  Chair 
do  Student  Lifer  Team 
Mark  Ellington  Hall 
52  Lomb  Memorial  Drive 
Rochester,  New  York  14625-5604 


THE  UNIVERSITY  OF  SOUTH  CAROLINA 
National  Resource  Center  for  The  First-Year  Experience 
and  Students  in  Transition 

ASSOCIATE  DIRECTOR 

The  National  Resource  Center  for  The  First-Year  Experience  and  Students  in  Transition  invites 
applications  for  the  new  position  of  Associate  Director  This  position  will  report  to  and  share 
tesponsibilities  with  the  Center  Co-Directors 

The  Center,  located  at  the  University  of  South  Carolina  m Columbia,  offers  a vanety  of  products  and 
services  to  higher  education  professionals  who  work  with  first-year  students,  transfer  students, 
and  seniors  These  include  publications  (scholarly  blind-refereed  journal,  newsletter,  and  series  of 
monographs!,  video  materials,  conferences,  seminars,  workshops,  and  teleconferences  The  Center ! 
also  conducts  and  sponsors  research  on  various  topics  related  to  undergraduate  education  The  ; 
Center  is  functionally  integrated  with  University  101.  the  nationally  renowned  first-year  seminar 
offered  at  the  University  of  South  Carolina  since  1972 

The  Associate  Director  will  share  with  the  Co-Directors  many  responsibilities  including  the 
following  editing  of  monographs  and  other  Center  publications,  supervision  of  editonal  staff; 
conceptualization  and  implementation  of  new  publications,  resources,  and  conferences,  design  and 
implementation  of  research  stuaies  to  include  national  surveys,  design  and  presentation  of 
workshops  and  seminars  in  off-campus  locations 

Qualifications 

Earned  doctorate,  preferably  in  the  liberal  arts,  social  sciences,  or  higher  education;  a 
demonstrated  record  of  research,  scholarship,  and  publication,  knowledge  of  research  design  and 
statistical  methodology,  basic  computer  expertise  Knowledge  of  and  expenence  with  first-year, 
transfer,  or  senior  students  and  programs  designed  to  improve  their  transition  experience; 
outstanding  writing,  editing  and  presentation  skills,  admmistrative/organizational  expenence. 

This  ts  a 12-month,  non-tenure  track  unclassified  academic  position  Salary  is  competitive  and 
commensurate  with  experience  and  credentials  This  is  a position  with  full  State  ot  South  Carolina 
benefits  funded  by  revenues  generated  through  Center  products  and  activities  Position  is  available 
July  1. 1999 

For  a complete  position  description  and  instructions  for  maxing  forms!  application,  piease  contact 

Dr.  Betsy  Barefoot 

(803-777-2247),  (FAX  803-777-46S9)  (betsyb@ssl.csd.sc.edu) 

The  University  of  South  Carolina  is  an  Affirmative  Action/Equal  Opportunity  Employer. 


SANTA  CLARA.  CA 


President 

The  Board  of  Trustees  of  the  West  Valley-Mission 
Community  College  District  invites  applications 
and  nominations  For  the  position  of  President  of 
Mission  College,  a publicly  funded, 
comprehensive  community  college. 


The  President  is  fhe  chief  executive  officer  of  the  college  and  reports  to  the 
Chancellor  who  reports  to  a seven-member  publicly  elected  Board  of 
Trustees.  The  Board  seeks  an  inspired,  visionary  leader  who  will  embrace 
the  spirit  of  Mission  College  and  the  Silicon  Valley,  and  who  will  lead  with 
authenticity  and  pride  its  highly  diverse  student  body,  and  its  talented 
faculty  and  staff. 

APPLICATION  INFORMATION:  The  profile  brochure  which 

contains  details  on  Mission  College,  the  Challenges  and 
Opportunities,  the  President  Profile,  and  the  application 
instructions  should  be  requested  by  contacting;  Christina 
Booth,  Executive  Assistant,  Human  Resources, 
West  Valley-Mission  CCD,  14000  Fruitvale  Avenue, 
Saratoga,  CA  95070-5698:  TEL:  408/741-2131; 
FAX:  408/867-9059;  e-mail:  christina_boothe 

wvmccd.cc.ca.us.  Application  review  will  begir 

March  15,  1999. 

WVMCCD's  World  Wide  address  is: 
www.wvmccd.cc.ca.us 

For  additional  information,  contact.  Del  M.  Anderson, 
Association  of  Community  College  Trustees  {ACCT 
Search  Consultant;  4100-10  Redwood  Road,  #251 
Oakland,  CA  94619;  TEL:  510/638-5288;  FAX 

510/382-9637;  e-mail:  Delmanderson@webtv.net, 


An  ACCT  Search  — 


H 


San  Antonio  College  is  a pubiic  community  college  wmch 

provides  tor  ana  supports  tr.e  educational  and  lifelong  teaming 

needs  of  a multicultural  communm  As  a leader  in  eaucauon, 

C 1 \‘  i VTAV  SAC 1S  commmed  10  excellence  in  helping  students  reach  their 

oA.A  A.l  1 U.Mu  full  potenoal  by  developing  their  academic  competencies, 
pnt  | rpr  critical  thinking  skills,  communication  proficicncv  civic 

V U L L lL  LJ  L responsibility  and  global  awareness  SAC  is  the  largest  of  four 

colleges  within  the  Alamo  Commumr>  College  District  For 
more  information,  go  to  our  web  sue  at  wwwaccd  edu 

Anticipated  Fall  ‘99  Tenure  Track  Faculty 

* * * Arts  and  Sciences  Disciplines  * * * 

Government  (99099)  Psychology  (99103) 

Mathematics  * (99100)  Social  Work  (991041 

Philosophy  (99101)  Spanish  *•  (99105) 

Physical  Education  (99102) 

Required  for  ail  above:  Masters  degree  with  at  least  18  graduate  semester  hours  in  the  corresponding  discipline 
of  interest 

♦ Also  for  Math:  Bachelor's  degree  tn  math  required  to  teach  developmental  courses  plus  at  least  1 year  teaching 
experience  or  graduate  training  in 'remedial  education.  **  Also  for  Spanish:  Strong  linguistics  coursework  and 
experience  with  modem  methods  of  language  teaching,  assessment  of  language  ability  and  integration  of  technology 
with  language  learning 

Preferred  for  all:  Ability  to  use  computers  and  other  technology-  in  support  of  instruction 

Architecture  Instructor  (99055RE) 

Required:  Master’s  degree  with  ai  least  18  graduate  hours  in  Architecture  Prefer  Master  s degree  in  Architecture 
Teaching  experience  & working  knowledge  of  AutoCAD  advantageous 

Art  History  Instructor  (99098)  (Revised  Ad) 

Required:  Master's  degree  with  at  least  18  graduate  hours  in  Art  History  Teaching  experience  Art  General. st 
position  to  teach  Art  History  Survey  I & II.  & An  Appreciation  & participate  in  conversion  to  digital  image  visual 
resources.  Submit  sample  teaching  materials 

Graphic  Arts  (Print/Electronic  Graphics)  Instructor  (99106)  | 

Required:  BA  or  BFA  m An  and  Design.  3 years  graphic  ans  professional  experience  Prefer  MFA  or  MA  with  18 
graduate  hours  in  the  field.  Prefer  teaching  expencncc.  Knowledge/ competence  to  teach  basic  graphic  design  to  digital 
multimedia  for  Macintosh  & other  PC  environments.  Teach  print/ electronic  graphics  in  2 year  (OccupTcch)  associates 
program  with  a 2+2  transfer  cumculum  Must  submit  slides  /or  video  tape  of  personal  & student  work  & self- 
addressed- slam  ped-envelope  for  return  of  portfolio 

* * * Occupational  & Technical  Disciplines  * * * 

Computer  Information  Systems  Instructor  (99107) 

Required:  Bachelor’s  degree  Prefer  Master's  degree  with  18  graduate  hours  in  CIS/CS  3 years  full-time  work 
experience  in  field.  Preferred  work  expencncc  areas  UNIX,  client/server  development.  NT  object-oriented 
methodologies,  graphical  interface  design,  and/or  hardware. 

Fire  Science  Instructor  (99108) 

Required:  Bachelor's  degree  (Master's  preferred)  in  Fire  Science.  Safety.  Pararnedicine  or  related  field  5 years 
certified  EMT  experience  Possess  or  certifiable  as  Texas  Paramedic/EMT  instructor  Prefer  / vears  fire  fighting 
experience  and  firefightemnstructor  certified  by  Texas  Commission  on  Fire  Protection 

Law  Enforcement  Instructor  (99109) 

Required:  Master's  degree  with  at  least  18  graduate  hours  m Law  Enforcement,  Criminal  Justice.  Correctional 
Science  or  related  discipline 

Medical  Assisting  Instructor  (99110) 

Required:  Bachelor’s  degree  ( Master  s preferred)  m a health  care  or  allied  health  field  3 veaxs  experience  in  an 
ambulatory  care  setting  Current  CMA  credential  or  eligible  for  credentials  within  one  year  of  employment 

Nursing  Instructor  (99066)  (Extended  Search) 

Required:  Master  's  degree  in  Nursing.  3 years  clinical  practice  in  medical/ surgical  nursing  Cunent  TX  Registered 
Nurse  or  eligible  for  registration  within  the  minimum  time 

Office  Systems  Technology  Instructor  (99111) 

Required:  Bachelor's  degree  (Master’s  preferred)  in  business  or  business  educanon  3 years  work  experience  in  office 
occupanons,  administrative  office  s>  stems  or  office  accounting  systems  Prefer  full  or  pan-time  leaching  expencncc  in 
microcomputer 'keyboarding' word  processing  applications,  database  and  spreadsheet  applications,  business 
communications,  accounting  and  business  math,  and  office  automanon  technologies  Cumculum  wnting  expencncc 
desirable 

CLOSING  DATE:  March  12.  1999.  Submit  one  package  for  each  position  of  interest  a letter  of  application,  a 
resume.  3 reference  letters.  & photocopies  of  transenpts,  plus  anv  additional  documents  listed  with  the  discipline 
requirements  Selectees  subject  to  cnminal  history  check 

Alamo  Community  College  District  • Human  Resources  Department 
201  W.  Sheridan.  Suite  A60  * San  Antonio.  Texas  78204  * (210)  208-8051 
www.accd.edu/aecd/hr/hr.htm  • emresumeC®aecd.edu  • EEO  Employer 


Sarah  Lawrence  College  announces  the  opening  ot  a 
sabbatical  replacement  in  the  held  of  Islamic  history. 
Candidates  will  be  expected  to  teach  two  seminars. 
One  m the  early  history  of  the  Muslim  communiry  and 
polin',  and  perhaps  one  in  the  modern  Middle  East. 
Sarah  Lawrence  College  is  a liberal  arts  college  which 
emphasizes  independent  work.  Candidates  will  be 
expected  to  teach  full  time  and  supervise  independent 
protects.  Deadline  for  submitting  applications:  3/8/99. 
Send  application  to:  Janet  Held,  Sarah  Lawrence 
College,  1 Mead  Way,  Bronxviilc,  NY  10708.  EOE 


Gradmfr  School  of  Educanon 
State  University  of  New  York  at  Buffalo 

Administrative  Position  tor  Fall  1999 
Screening  begins  on  Apnl  1 5 . 1 999  and  continues 
until  position  is  filled 


Director  of  the  Institute  for  Urban  Education 


Candicmcs  should  have  strong  acacenuc  credentials  that  reflect  j 
admimsoatne  ocpencnce.  schoianv  productivity,  and  demons  crated 
ability  to  secure  octemai  funding.  Earned  doctorate  required.  For 
speofle  information  about  this  position  wmc  to:  Profowon 
\ ilium  MaUw/Amdn  Swmmoa,  Co-chairs,  Search  Committee, 
Institute  for  Urban  Education,  3T  Boldy  Hall,  Bufelo,  New 
York  1 4260;  Fax;  7I6-64S-2479. 


State  Untvcmty  of  New  York  tt  Btfjtdo  it 
anAAEO  Empioycr. 


w 

San  lose  State 

u n i \ t : : : ~ v 

Coordinator  of  Greek  Life;  Advise 

NTC.  NIC.  NPHC  and  local  Greek  organizations. 
BA'BS.  MS  preferred.  Experience  related  to  Greek 
Life  START:  lunc.  S2.890-S3.763  mo.  based  on 
experience  Resume  review  March  12th.  Position 
open  until  filled.  SEND:  cover  letter,  resume.  S1SU 
application  and  3 references  to 

Human  Resources,  San  Josi  State  Unrrenhy, 

One  Washington  Square,  San  Josi,  CA  95192-0046 
(408)  924-2250 

http://www.jjiu.edu/deptt/H  R/opp.htm 

EOIAAJS03IS04IADA  Employer 


SU„S,ACoast.Guard*Academy 


FACULTY  POSITION  - U.S.  HISTORY 

Tenure-track  position  in  the  Department  of  Humanities  to 
begin  mid-july  1999.  Pnmarv  responsibilities:  teaching  a 
vanetv  ot  required  and  elective  undergraduate  courses  m 
L S Historv.  Teaching  load  Ph  D in  L.S.  Hisiorv. 
AB  D wuh  college  level  teacning  experience  considered 
Other  desirable  expertise.  European  History.  Maritime 
Historv.  Salary  and  academic  rank  commensurate  with 
qualificauons.  Some  citizenship  restrictions  nuv  applv 
Submit  vita  and  names,  addresses  and  telephone  numbers 
of  three  references  to  Search  committee  (U.S.  Historv), 
Department  of  Humanities,  L’«S.  Coast  Guard  Academy 
(dh),  27  Mohegao  Avenue,  New  London,  CT  06320. 
postmarked  by  5 March  1990  Or  fax  to  (860)  701-6854 
AAJEOE  employer 
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1RIJMAN 


DEAN  OF  STUDENTS 

Truman  State  University  invites  applications  tor  the 
position  of  Dean  of  Students 

Truman  State  University  is  Missouri's  highly  selects e. 
public  liberal  arts  and  sciences  university  with  the 
mission  to  provide  outstanding  educational 
opportunities  in  the  arts  and  sciences  at  an  affordable 
price  Truman  is  nationally  recognized  for  its 
innovative  assessment  program  and  its  commitment  to 
excellence  in  teaching  and  learning  Truman  is  located 
in  Kirksville.  a town  of  P.000  in  northeast  Missouri 
Truman's  student  bodv  of  over  6,200  students  is 
primarily  within  the  traditional  18-22  year  old  range  and 
is  largely  residential.  The  university  is  expanding  its 
Residential  Colleges  program  and  will  offer  a residential 
college  experience  to  incoming  students  beginning  in 
the  Fall  of  1999 

The  Dean  of  Students  is  the  chief  student  atTairs  officer 
and  is  responsible  for  providing  leadership  for  Student 
AtTairs  including  Residential  Living,  Multicultural 
Affairs.  Athletics,  the  Student  Union,  Campus 
Activities,  Counseling  Services.  Student  Health, 
Judicial  AtTairs.  the  Student  Recreation  Center.  Services 
for  Individuals  with  Disabilities,  and  Greek  Life  For 
information  visit  our  website  at 

http://www2.truman.edu/deanofshidenis. 

Candidates  must  possess  an  earned  doctorate  ;or  an 
equivalent  terminal  degree)  from  an  accredited 
institution  The  successful  candidate  will  be  an 
individual  who  has  a record  of  demonstrated 

• dvnamic  leadership,  creativity,  and  vision  thai 
would  support  the  continuing  development  of  a 
Student  AtTairs  program 

• xtrong  commitment  to  the  development  and  welfare 
of  students 

a knowledge  of  and  applicable  experience  in  a liberal  J 
arts  environment 

• ability  to  work  collaborate cly  with  students, 
faculty,  staff',  and  administrators,  especially  in  a 
context  applicable  tc  a residential  college  program 

• understanding  of  and  commitment  to  the  issues 
related  to  diversity 

e excellent  communication  and  interpersonal  skills 

• strong  administrative,  management,  and  proDiem 
solving  skills 

9 knowledge  of  athletic  programming  and  ns  r**lc  in 
student  development 

The  position  is  available  July  I.  1999  Deadline  for 
receipt  of  completed  applications  is  March  19.  1999 
Complete  applications  will  consist  of  a current  resume 
both  undergraduate  and  graduate  transcripts,  the  names, 
addresses,  and  telephone  numbers  of  at  least  three 
references,  three  confidential  letters  of  recommendation 
sent  directly  to  the  address  below,  and  a letter  of  j 
introduction  that  outlines  the  candidate  s pnilosorhv 
and  experience  related  to  the  position  ‘.htls  completed 
applications  will  be  considered  All  inquiries  and 
applicat.K.i  materials  should  be  sent  to 

Dean  of  Students  Search  Committee 
do  Vice  President  for  Academic  Affairs 
Truman  State  University,  McClain  Hall  203 
100  East  Normal  Street 
Kirkswlle,  MO  6350! 

Irumun  is  an  equal  emplovment  opportiii'itv  institution 
commuted  to  cultural  diversirv  and  compliance  with  the 
Amencans  with  Disabilities  Act 


MARQUETT1 

UNIVERSITY 


OFFICE  OF  RESIDENCE  LIFE 

Marquette  Universirv*  is  an  institution  enrolling  over  10.000  students,  iocated  in  the  heart  ot  Milwaukee, 
Wisconsin.  The  Office  of  Residence  Life  seeks  qualified  candidates  tor  Residence  Hall  Directors.  Candidates 
should  possess  values  compatible  and  supportive  of  Marquette's  mission  of  excellence,  faith,  leadership,  and 
service.  Marquette  University’  has  a long-standing  commitment  to  cultural  diversity  and  actively  seeks  to 
enrich  its  cultural,  racial  and  ethnic  communities. 

Residence  Hall  Director 

The  Residence  Hall  Director  tRHD)  is  expected  to  provide  leadership  that  creates  a positive  living 
environment  consistent  with  the  principles  of  a Catholic.  Jesuit  universttv.  Responsibilities  include:  Oversee  a 
residence  hall  or  apartment  complex  housing  300-500  students:  supervise  a student  staff  including  a Facilities 
Manager,  Resident  .Assistants.  Desk  Receptionists  and  student  sccrerarv.  plan  and  implement  programming 
for  the  academic,  personal  and  interpersonal  growth  of  students;  advise  hall  council;  work  in  partnership  with 
live-in  University  Ministry’  staff;  enforce  university  and  apartment  policies:  serve  as  a studenc  conduct 
administrator;  monitor  a residence  hall  budget;  and  participate  in  departmental  and  divisional  activities. 

QUALIFICATIONS:  Master's  degree  and  residence  hall  experience  is  preferred.  Bachelor's  degree  and 
previous  residence  hall  experience  is  required.  SALARY  AND  BENEFITS:  Salary  is  competitive  for  a 12 
month  appointment,  furnished  apartment,  meal  plan,  parking  and  generous  fringe  benefits.  APPLICATION 
PROCESS:  Send  letter  of  application,  resume  and  two  current  letters  of  reference  to-  Ms.  Mary  Janz, 
Assistant  Dean  for  Staffing  Services,  Marquette  University,  Office  of  Residence  Life,  P.O.  Bor  1881, 
Milwaukee,  WI  53201-1881.  INTERVIEWS:  Conducted  at  the- Oshkosh  Placement  Exchange.  ACPA  and 
NAS  PA.  DEADLINE:  Application  deadline  is  March  M,  1999.  Position  available  July  1.  1999. 

Marquette  is  an  Equal  Opportunity  and  Affirmative  Action  Employer 


GricuaeU  College  ^ 

The  following  postdoctoral  positions  in  Science 
are  available 

1)  Neuroscience  Research  and  Teaching 
Postdoctoral, 

2)  Materials  Science  Research  and 
Teaching  Postdoctoral, 

3)  Molecular  Biologist/  Biochemist 
Research  and  Teaching  Postdoctoral, 
and 

4)  Biology/Statistics  Research  and 
Teaching  Postdoctoral. 

All  positions  are  funded  through  an  AlRf:  grant 
from  NSF  and  requires  US  citizenship  A complete 
description  of  the  positions  is  available  at 

http  :/Avww . grmne  I i . edu/Human 
Resources/faculty  ^openings  htm 


Brynn  Mawr  College  and 
HERS,  Mid-America 


Gnnnell 

College 


J (irmnell  ( .»//<  ac  n jn  equal  opportunity  iiihrmatii  e 
| action  emploser  committed  to  empltnme  a hifhh 
i qiijiititJ  'tut*  »i  h ft  rh't  !■  the  di\t  rvr  the 
I ration  Vf  apphiutit  hi  tint  nnunaitd  aitatnst 
m the  hp't\  of  rate  rational  orethnn  one m aec 
Ki  nder  'cxual  oncntation.  marital  \latu\  nlifwn, 
i treti  or  itisabihf\ 


8»£X< 


June  27  through  JULY  23, 19*9 
at  Bryn  Mawr  Collage 
Bryn  Mawr,  Pannsytvania 

Far  Information  Contact: 
Betsy  Matxgar,  PH.D. 
Assistant  Director 
(303)  B71-4BB# 


Did  you  know  that... 

♦ ) is  now  fully  indexed  and 

available  for  research  and  reference  in  electronic  format  on 
cdrom  in  Ethnic  NcwsWatch,  a full  text  general  reference 
database  of  the  pubikations  of  the  ethnic,  minority  and  native 
press,  dating  back  to  1 990? 

■:  i JT!  COK 


unrt 


is  one  of  more  than  1 80  new  spapers. 
magazines  and  loumais  reflecting 
the  ctnnic.  minority  and  nau\c 
press  i African  American. 

C anobean.  .Arab  and  Middle 
Eastern,  Asian  American. 
Eurepean/Lastem  European 
Hispanic.  Jewish.  Native  .American 
and  Multi-Ethnic  i that  arc  now  pan 
of  the  Ethnic  Newswatch  database 


For  the  first  time... 

Ethnic  NewsWatch  gives  \»>u  ia>i  a:id  cjs\  c.earon.v  i.  rcvre  Uiar.  I'l1.1 
plctc  articles.  eduonaJs.  columns.  Nk  k nvvic.  and  ihcaic:  review  * >anc  ninrei 


the  ethnic  diversity  of  America  An 
and  hist,  tv  with  me  ouicr  side  ir 


;h  Ewe  NeusW  at.: 


Now  Ethnic  Ne«s\Vatch  ix  availu^.c  ir.  .i.  auerr..^.  r-“  ...  v.n,>.  . aRJ  j;.» 

libraries  nationwide 

./* — -. 

Aik  for  *v- J-J  ' and  Ethnic  Newswatch  on  uU»<m  at  m 

l;brar\  as  well  as  local  high  school  anJ  pub;;,  hprancs 

For  more  information,  contact 
Softline  Information,  Inc. 

2d  Summer  Sircei.  SumlorJ  CT  Ob^-i  • iMu.  52-l-**V22  * f « .Co1 1 v?5  bi4' 


The  American  Association  for  Higher  Education  mutes  nominations  and 
applications  for  leadership  of  its  assessment  initiatives  This  early -or  mid-career 
faculty  member  or  administrator  will  have  conceptual  and  practical  know  ledge  of 
a range  of  assessment  and  evaluation  issues,  ideally  bnng  campus  experience  with 
assessment  practice,  and  be  poised  for  work  on  the  national  level  A person  with 
innovative  ideas,  high  energy.  and  a collaborative  wav  of  working  will  find  this 
position  most  rewarding 

Along  with  AAHE  senior  stall,  this  person  will  contribute  to  AAHL  s current 
assessment  efforts— ns  national  conference,  publications,  and  web  presence-bu; 
also  guide  AAHE  tn  new  directions  New  programming  may  involve  assessment's 
centrality  in  other  AAHE  lines  of  work,  the  impact  of  testing  and  other  forms  of 
entry  assessment  on  equitable  access,  the  relationship  of  assessment  and 
accreditation,  the  use  of  assessment  in  strategic  planning,  the  curriculum,  and 
budgeting,  and  assessing  as  an  element  of  learning  The  person  in  this  position  will 
contribute  significantly  to  AAHE’s  next  steps  in  the  area  of  assessment  and 
evaluation  AAHE  is  an  equal-opportunity  employer  and  particularly  welcomes 
applications  from  people  of  color 

To  apply,  mail  or  fax  a letter  of  three  pages  or  less,  a relevant  work  sample,  and  a 
resume  including  references  to 

Barbara  L.  Cambridge 
Chairperson,  Assessment  Search  Committee 
American  Association  for  Higher  Education 
One  Dupont  Circle,  Suite  360 
Washington,  DC  20036 
(202)  293-0073,  fax 

Prtmarx  consideration  will  be  given  to  applications  received  by  March  1 \ 1990 
The  position  begins  June  l.  1999  or  no  later  than  September  1.  l9uo 
The  position  assumes  full-time  presence  at  AAHE 
^ Salary  is  negotiable  as  appropriate  to  the  candidate's  credentials 


^ UNIVERSITY  OF 


ASSISTANT  DEAN 
FOR  ACADEMIC  PROGRAMS 
College  ef  Agriculture  (COA) 
University  ef  Florida 

The  Assistant  Dean  for  Academic  Programs  administers  the  undergraduate 
programs  in  the  COA.  works  with  administrators,  faculty,  and  students  for 
development,  improvement,  and  coordination  of  undergraduate  educational 
programs,  and  administers  the  early  admission  programs  to  the  Colleges  of 
Veterinary  Medicine  and  Dentistry  and  the  COA  Honors  Program  The 
undergraduate  program  includes  19  majors,  approximatelv  50  specializations, 
and  13  minors  The  COA  ranks  in  the  top  ten  nationally  in  the  number  of 
graduate  and  undergraduate  degrees  granted  and  is  the  sixth  largest 
undergraduate  and  graduate  program  in  the  nation  The  COA  h.as 
approximately  3300  undergraduate  and  To  graduate  students  The  Assistant 
Dean  reports  directly  to  the  Dean  ot  the  (.DA  V,cb  site  address 
www^rprogJUas.uflLedu. 

An  earned  doctorate  in  agriculture  food,  natural  resources  or  closely  related 
discipline  is  required  Candidates  must  be  qualified  tor  appointment  at  the  rank 
of  full  professor  with  significant  experience  and  demonstrated  excellence  in 
instruction  and  advising  and  experience  in  course  and  curriculum 
development  Excellence  in  written  and  oral  communication  skills  in  essential 
Ability  to  work  with  administrators,  faculiv.  and  students  is  required 

Applications  including  a letter  of  application,  curriculum  vitae  and  letters  sent 
directly  bom  four  references  must  he  received  no  later  than  March  I Y |99<u  1 hese 
should  be  addressed  to  Dr.  Wayne  Smith,  Search  Committee  Chair, 
P.O.  Box  11M10,  Gainesville,  EL  32611-0410.  hdiarv  vomnicnsurjie 
w.in  qualifications  and  experience  V.omcn  at.o  rr.mcntics  arc  ciicouragca  to  applv 

The  l ‘r,t\fr\i{\  /innu.i  r\  ur  F l.(  ' I.A/AA  t.mpiour 


University  of  Texas  Medical  Branch  at  Galveston 

NEW  VISITING  SCHOLARS  PROGRAM 

The  Institute  for  the  Medical  Humanities  at  the  University'  of  Texas  Medical  Branch 
at  Galveston  invites  applications  for  its  1999-2000  Visiting  Scholars  Program. 

! Endowed  m 1998  bv  the  Seaiy  & Smith  Foundation  and  the  National  Endowment  fer  the 
Humanities  the  Visiting  Scholars  Program  will  bring  to  the  Institute  competitively  selected 
i humanities  scholars  with  terminal  degrees  in  their  disciplines  to  engage  in  programs  ot  study  and 
l teaching  The  term ’humanities' includes  but  is  not  limited  to  tne  study  cf  the  following  ethics 
] bister  lufisprudence  language,  literature,  philosophy  religion  tne  arts  and  tnose  aspects  ct 
I social  sciences  which  nave  humanistic  content  and  employ  humanist-c  methods  We  encourage 
diverse  cultural  perspectives  Each  year  tne  program  will  focus  on  a theme  We  have  titled  tlvs 
j years  tneme  fveanng  the  End  of  Life  Sample  projects  might  include  literary  and  Religious  views 
. of  Dying  hrstcncai  cr  Cultural  Perspectives  on  Death  and  Ena  of  Life  m the  Arts 

Visiting  Schciars  wu!  be  se»ected  on  the  b3sis  of  the  significance  c*  proposed  projects  and  me" 
relevance  to  the  program  s announced  theme,  the  strength  of  tneir  prcpcsais  outlining  a plan  of 
vvc'k  fcr  the  period  ct  residency  and  me  likelihood  that  projects  v..i.  enhanceme  institutes 
teaching  ana  research  programs  and  contribute  to  tne  visiting  $cncars'  future  teaching  and 
writing  We  are  seeing  scnciafs  from  th.  ftii  range  of  humanmes  d sopnnes  at  all  ie*eis  cf 
prefess-ona'  experience  Graduate  «tjoerts  a p net  eligible 

Visitors  are  expected  to  carry  out  their  proposed  picject  iresearen  cu'nculum  oevelcpmenti  at  the 
•nstitute  and  ?c  participate  in  its  multidisciplinary  work  icoiioouia  svrrp:  Ferioos  of  resident , 

mav  range  from  two  mentns  tc  mne  monies  and  stipends  amount  tt.  $4  000  pnr  mentn  Benefits 
and  trave'  subsioes  are  nr.t  available 

Tr  appy.  piease  suom.t  a letter  describing  you  interest  m this  crpcr'.urvT>  vr.ur  poos  *c*  tne 
period  cf  residency  veu  propose  '.approximated  500  worost.  a curriculum  vitae  and  two  letters  of 
reference  tr 

Mary  G.  Winkler.  Ph.Dc  Director,  Seely  & Smith/National  Endowment  for  the  Humanities 
. Visiting  Scholars  Program;  Institute  tor  the  Medical  Humanities;  University  of  Texes 
l Medical  Branch  at  Galveston;  301  University  Blvd.;  Galveston.  Texas  77555-1311 


Applications  for  t»-e  penud  September  1. 3993  thiuugn  August  3’  2000  a-e  oue  bv  1 1933 
inciu'iics  cat.  no  fi.iprmd  t:  m<»  insntuv  at  me  above  address  r wr  ran  ry  cmtactei  b, 
tf-rpn  r,c  at  403  77;  92I7  r,  ht>  ,it  403  77;  5GAj  f'Wt  v:  l:r  ■ : r ,it  s.r  TtlrlvA.iM  t> 1*  ■ , 
Tic  in: Mutt  s webs.fe  'S  ar  s iaU/D  utmptdu  imK‘ 
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Universidad 

Complutense 


Scholarship  3 
Program  \ 
for  Teachers  1 

i 

! & 1 

I Counselors  j 

i One  to  four  weeks  of  | 
; intensive  Spanish  language  | 
’ study  from  early  July  to  j 
t early  August,  1999.  | 

Includes:  round  trip  airfare,  • 
three  meals  a day,  room 
accomodations  and  instruction  , 
: at  Colegio  Mayor  Nebrija  of 
■ Universidad  Complutense. 

, I ^ 

For  information.  Write  or 
! Fax  your  request  to: 

Center  for 

! Internationa!  Studies 
42-32  De  Bruin  Drive 
P.O.  Box  451 
Fair  Lawn,  ; 

NJ  07410-0451 

Tel.:  (201)  387-1260 
FAX:  (201)  368-0433 


WAS  HLN  G3EON& 


ASSISTANT  PROFESSOR 

TENURE  TRACK r 8,000  STUDENT  ENROLLMENT 

The  School  of  Social  Work  and  Human  Services  at  Eastern  Washington  University,  outside  of  Spokane, 
invites  applications  for  a tenure  track.  Assistant  Professor,  faculty  position  beginning  in  the  fall  quarter  of 
1999.  The  successful  candidaic  *cill  be  committed  to  a generalist /advanced  generalist  orientation  to  social 
work  education,  and  to  teaching  m the  BASW  and  MSW  programs,  both  on  and  off-campus.  Substantive 
areas  of  expertise  can  include:  public  child  welfare,  health,  public  mental  health,  aging,  and  substance  abuse 
with  expertise  in  practice,  human  behavior,  research,  or  policy.  Formal  review  of  applications  will  begin  on 
March  1,  1999  and  will  continue  until  the  position  is  filled.  Send  a detailed  curriculum  vita,  three  references, 
in  your  letter  of  application  to:  Diane  Davis,  Acting  Chair  of  Faculty  Affairs,  Social  Work,  Eastern 
Washington  University,  Cheney,  Washington,  99004-9975. 

The  school  is  committed  to  preparing  social  work  professionals  for  practice  with  diverse  populations  in  the 
public  sector  or  in  those  private  agencies  which  meet  the  needs  of  oppressed  and  disadvantaged  populations. 
Students  are  provided  with  the  necessary  values,  knowledge,  and  skills  to  practice  within  a rural/ regional /small 
urban  service  delivery  systems  environment.  The  school  offers  full  time  BASW  and  MSW  programs  on  the 
university  's  mam  campus  in  Cheney,  as  well  as  structured  part-time  MSW  programs  in  Spokane,  Yakima  Valley, 
and  Everett,  with  a total  enrollment  of  350  students  and  31  faculty  members. 

Minimum  requirements  for  this  position  include  a Ph.D..  or  degree  completion  bv  September  of  1999.  An 
MSW  with  two  years  of  post-masters  expenence  is  preferred. 

Eastern  Washington  University  is  a public  comprehensive  university  serving  eastern  Washington. 
Established  in  1882,  the  university  has  a dual  campus  setting  that  provides  the  opportunity  to  tailor  its 
baccalaureate  and  master  's  programs  to  maximize  advantages  of  its  rural  environment  in  Cheney  with  the 
urban  opportunities  of  Spokane  The  population  of  the  greater  metropolitan  area  is  approximately  500,000. 
The  area  provides  a wide  variety  of  recreational,  cultural,  and  living  opportunities.  The  university  currently 
enrolls  about  8,000  students,  of  w’hom  about  10%  arc  graduate  students 

Website:  http://www.class.ewu.edu/SW/Homepage.html 
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Latino  Stereotyping: 

The  Continuing  Disgrace 


Barbara  C.  Cruz  is  an  associate  professor 
of  social  science  education  at  tbe 
University  of  South  Florida  in  Tampa.  Her 
research  and  teaching  interests  include 
multicultural  and  global  perspectives  in 
education  and  the  preparation  of  teachers  for 
senice  in  minority  communities 


The  only  thing  God  didn't  do  to  Job  was  give  him  a computer.— IF.  Stone 


M l 1 merest  in  textbook  bias  began  when  I was  teaching  11  th  grade  Amencan 
III  \ ^SLor) m Da^e  County  Fla.  in  the  mid-1980s.  Seemingly  out  of  the  blue,  a 
VI  | young  man  in  my  class  raised  his  hand  and  asked  “Ms.  Cruz,  what  does 
X 'maul'  mean?"  I hesitantly  answered.  “Well,  the  word  tends  to  be  applied  to 
very  strong  animals  like  bears  and  tigers — as  in  the  bear  mauled  its  prey.'"  “That's  what 
1 thought,"  the  lb-year-old  said  simph.  “1  guess  the  Mexicans  were  pretty  savage." 

Dumbfounded.  I asked  my  student  to  explain,  it  seemed  thai  the  previous  night's 
textbook  reading  assignment  on  the  Mexican -Amencan  Niar  staled,  “the  Amencans  were 
badly  mauled"  But  just  a few  lines  down  (and  a few  battles  later).  "American  operations 
in  the  Southwest  were  highly  successful — sanitized  and  dehumanized 

1 seized  the  opportunity  for  an  impromptu  discussion  on  the  importance  of  critical 
reading  and  analysis  that,  following  the  incident,  became  a running  theme  in  our  class. 
That  year,  close  reading  of  our  state-adopted  textbook  revealed  mam-  more  and  worse 
instances  of  bias  and  stereotyping. 

Fifteen  years  later.  1 wish  I could  report  that  todays  textbooks  have  eliminated  these 
types  of  egregious  mistakes.  To  be  sure,  some  textbooks  are  better  than  others,  and 
current  texts  at  least  pay  the  requisite  bp  service  to  "muluculturalism" — wiucli  all  too 
often  has  become  a facile  buzz  word.  Minorities  are  supposed  to  be  placated  by  separate 
secuons  and  sidebars  highlighting  their  groups  contributions  (message:  your  history  is 
peripheral  to  the  real,  main  story),  token  illustrations  and  photographs  (still  only  3 to  -4 
percent  of  the  total  visuals),  and  ancillary  materials  supplementing  the  text  (which  most 
teachers  never  have  the  opportunity  to  get  to,  given  the  already  full  curriculum). 

But  what  Is  truly  galling  Is  how  the  loaded  verbiage,  negative  stereotyping,  and  gross 
inaccuracies  continue  Latinos  and  Latin  Americans  are  often  portrayed  as  alternately 
passive,  violent,  lawless,  corrupt,  and  lascivious  One  1998  history  text  passage  on  the 
Spanish-American  War  dismisses  the  Cuban  insurgents  as  "hardly  more  than  a few  fugitive 
leaders"  (earlier  editions  concluded  the  sentence  with  the  phrase  “under  palm  trees"). 
The  same  book  calls  mam  of  the  Mexican  soldiers  in  the  Mexican- American  War  “ragged 
ex-convicts."  Another  proclaims  the  Mexicans  as  "anxious  for  war."  In  another  respected 
text.  Puerto  Rico  is  called  “the  last  crumb  of  Spains  once  magnificent  empire,"  but  notes 


dial  “it  was  to  prove  a difficult  morsel  for  t nde  Sam  to  digest."  My  files  bulge  from  the 
number  of  blatant  inaccuracies  and  distortions  collected  over  the  years. 

For  many  students,  the  social  studies  textbook  is  often  the  first  formal,  systematic 
exposure  they  receive  about  other  cultures  and  their  own  history.  The  textbook  continues 
to  be  the  primary  teaching  tool  in  the  classroom,  consulted  more  often  than  even  the 
classroom  teacher.  In  fact,  several  educators  contend  that  the  textbook  is  the  “major 
conveyor"  of  the  curriculum — a frightening  prospect  considering  that  many  students  do 
not  have  the  sophisticated  analytical  skills  needed  in  order  to  dissect  and  unpack  biased 
passages.  In  all  too  many  classrooms,  the  course  textbook  winds  up  controlling  tbe 
teacher  and  dominating  wbai  the  students  study.  It  is  chilling  to  contemplate  the 
implications  for  children's  evolving  social  constructs  about  the  vvorid  and  about 
themselves. 

Book  publishers  are  at  least  honest  about  their  mission:  the  profit  motive  is  what  fuels 
their  business.  In  19%,  K-U  textbook  sales  amounted  to  $35  billion.  The  publishers 
protest  their  culpability:  they  maintain  that  they  produce  what  the  market  demands.  In  her 
systematic  study  . A Conspimc}'  of  Good  Intentions:  America's  Textbook  Fiasco.  Harriet 
Tyson-Bemstein  quotes  one  textbook  executive:  "If  the  customer  wants  a pink  stretch 
Cadillac.  1 may  think  its  tackv  and  wasteful,  but  1 would  be  a fool  to  produce  a fuel- 
effident  black  compact  if  nobody  is  going  to  buy  it."  This  means  that  publishers  can 
l)ecome  sensitive  to  demands  of  equity  and  accuracy — but  only  if  educators,  parents,  and 
community  organizations  systematically  convey  those  demands.  Those  who  have  an 
interest  in  providing  our  children  fair,  accurate  and  balanced  educations  must  make  it 
clear  that  the  sensitive  and  factual  portrayal  of  latinos  and  Latin  Americans — indeed,  all 
peoples — is  an  educational  imperative. 

Strapped  education  budgets  mean  that  hundreds  of  school  districts  nationwide  face 
critical  textbook  shortages.  In  many  schools,  that  shortage  means  children  cannot  take 
their  textbooks  home.  Irate  parents  and  educators  are  demanding  that  their  stales  find 
wavs  to  provide  a book  for  each  child.  1 sav:  .As  long  as  school  textbooks  continue  to 
perpetuate  minority  stereotypes  and  impart  misinformation,  they  can  keep  their  books.  I 
would  rather  spend  our  precious  educational  resources  elsewhere. 


f 


MARCH  12,1999  * $3,75 


http://www.HispanicOutlook.com 


VOLUME  9 • NUMBER  13 


National 
Research  Counci 


Outlook 


Publisher 
,ose  Looez-isa 

Editor 

Aoaivn  t-iixion 

Executive  Editor 
Mari  Carmen  Sarracent 

Senior  Editor 
Mia  Anderson 

Public  Relations  Director 
Suzanne  LCDez-isa 

Art  Director 
Wilson  Aguilar 

Advertising  Production  Coordinators 
Avedis  Derfcanan 
Marco  Monilo 
Joanne  Aluotto 

Advertising  Sales  Coordinator 
Jeffrey  Hendlin 

Advertising  Sales  Associate 
Angel  M Rodriguez 

Editorial  Assistant 
|a$OQ  Paneaue 


C 


0 


N 


T 


£ 


N 


T 


FEATURES 

National  Research  Council-Ford  Fellowships  for  Minorities 


Forming  an  academic  elite. 


UNM  Boasts  Two  Truman  Scholars 


Melendres  andMontova  nann r nn&nyous  daunts. 


Editorial  Board 

Ruth  Burgos-Sasscer.  Chanceucr 
Houston  Community  Corege  System 
Maximo  Castillo.  President 
University  ot  Houston  - Downtown 
Roberto  Cruz.  President 
National  H-spimc  university 
Alfredo  De  Los  Santos.  Vice  Chance  c' 
Maricopa  Community  College  Distr  ct 
Ricardo  Fernandez.  President 
_enman  Co;iegc 

Juan  Gonzalez,  v*ce  President 
Ca-iforma  Poiyxecm  c State  ur..verV:» 
Carlos  Hernandez.  President 
The  New  jersey  City  University 
Arturo  Iriarte.  Vice  President  ler  Academ-c  A^  -j 
Laseil  Co:.ege 
Vernon  Lattm.  President 
Brooklyn  College 
Lydia  Ledesma,  President 
Skagit  Valley  College 
Gustavo  Mellander.  Dean  Emeritus 
George  Mason  University 
Manuel  Pacheco.  President 
University  of  Missouri 
Eduardo  Padron.  f -esident 
Miami-Daoe  Community  Coliege 
Antonio  Perez.  President 
3orougn  of  Manhattan  Community  Cc-ete 
Alexander  Sanchez.  President 
Aibuaueraue  Tecnn.cai  vocational  institute 
Maria  Vaileio.  Vice  President 
Rockland  Community  College 


Latino  College  Expo 

\ j A Xetc  York  labor  ot  lore : now  in  Us  ninth  year. 

r\ 

Mexican  Border  Residents  at  UTEP 

wrcP  Program  controversial  but  effective. 

HONOR  ROLL 

Texas  A&M  University 

Enrollment  a WOO.  andgrowimt 


Answering  the  Call 

Edinborn  ( niversity's  blueprint  for  Hispanic  recruitment 


DEPARTMENTS 

Outlook  ON  WASHINGTON:  A CAPITOL  VIEW 

l Collette  report unities  tor  Ei  erreie 

unmn 


i 

i 


i 


2 


Contributors:  tnes  Pmto  Alicea.  Roger  De  tz 
Adalyn  Hixson.  Susan  Hereford.  Jerry  Kie« 
Kath'een  de  la  Pena  McCook.  Guscavo  Mei’a-.cc' 
B.anca  N eves  Dcn.sc  Cher.  Isabel  Sc~c' 

Display  Advertising 
210  Route  4 Ease  Suite  310 
Paramus.  NJ  07652 
TEL  (20  U 587-8800 
FAX  (201)  587-9105 
Internet:  htTD^'w’ww.HiSDanicOudooK  cc'v' 
email  to  ouo^H«soanicOutloo,..cor' 

Editorial  Office  nsca-c  r**s"erE:  — 

SSh  :C;4-2237' s c-c  snea  c.  w*e  h scamc  Ouvcc*  - - re* 
=ajca:cn  P„fc-sh>ntj  Comoanv  •*'c  2*2  Rome  4 East  a.  *?  3’? 
^aramuS  N j 07652  TEL  Z2'  587-8SX  FAX  ‘201  • tr  -r  C5 
a - coniems  of  T s io„rna;  «vc  cccvnyn  C '999  tv  T-r  - <:a<'  c 
DvitiooK  -n.  Haher  EOwCator  Ct'noanv  r:  - * a"t$ 

rservso  Rt-crodJCiiO’'  n *~z  e cr  ~ can  vvihout  cc"  ls  ~r  ' 
•'r.c.ied 

Letters  to  the  Editor  u a*  es  ' D-esi-ors_  ' ' * t rr 
:o'esseo ’o  Te  n;can:  Cv  r:*c  * ‘-•oner  t - -- 
. *0  Rcc*ir  •>  Easi  S-ie  2*:  p;namur.  N.i  ,:.:i  A 
■ rrresoohoehec  s-cu-d  inciucc  abhors  'j1  name.  a'N-cts 
. -nre  numcet 

Subscriptions:  u S Co  ?aa  . : ’ « a-cs  aN>  H-c-j  - 
.ear  5t>00C  Z .c-a'Sz'Z:  ZZ  i aec:r. cs-c'cou. : ■ 
Postmaster:  -■  • ti-  a i :*a"ccs  o;  a^z  ■ 
-■eh sDar..c  Gu'.C’O*  PO Bo*  t>5  Fa'fl-HJS  hew jetsev  u cre 


SUCCESS  STORIES 
BuildingTeacher  Diversity  in  Schools 

Portland  program  c 'hanging  classrooms. 


People,  Places,  Publications,  Conferences 


Book  Review:  Part  II:  Books  in  Spanish  for  Children 
iPunto  Final! 

Empowerment  of  Hispanics  h\  Kathleen  de  la  Pena  Met  • '<  >h  director  •</  bo 
the  school  of  I tlmtrv  and  Intormutu  n \ wnce  l mve^if:  '<!  \ n<w  Khwida  Tampa. 

—c  . l - ’ \ i*  ”'i  -V.cj'T-  ‘ . 


the  first  lime  in 
the  nations  his- 
tory. the  only 
prerequisites  to 
collette  are  preparation  and  desire. 
We  have  delivered  on  our  promise 
to  make  13th  and  1-ith  grades  as 
accessible  as  high  school  is  today" 
With  those  words.  President  Clinton 
proposed  the  largest  investment  in 
higher  education  in  fifty  years. 

That's  potentially  good  news  for 
upwardly  bound  Hispanics  since 
there  is  still  considerable  disparity 
among  those  who  graduate  from 
college  in  this  country.  Hispanics 
lag  behind  most  ethnic  groups,  and 
thus  am  program  that  Hispanics 
can  tap  into  is  welcome.  (Recent 
Washington.  D.C.,  figures  show  that 
24.0  percent  of  Anglos.  13  3 percent 
of  Blacks,  and  10.3  percent  of 
Hispanics  have  bachelor  s degrees  > 

Clinton's  proposals  would  dis- 
tribute funding  among  seven  pro- 
grams. Some  are  new.  some 
already  exist  and  will  he  expanded 
further  Hispanics  will  be  able  to 
qualify  for  all  of  them 

1.  Expanding  Work-Study 
Opportunities 

The  Federal  Work-Mudv 
Program  has  long  offered  under- 
graduate and  graduate  students 
part-time  work  to  help  meet  their 
financial  needs  \ second  benefit  i^ 
that  while  providing  them  use! ul 
work  experiences,  their  colleges  or 
universities  also  are  assisted 
Nonprofit  institutions  in  surround 
ing  communities  can  host  work 
studv  students  as  well  In  either 
case,  the  federal  contribution  is 


approximately  80  percent.  The  col- 
lege or  community  agency  has  to 
pav  only  the  remaining  20  percent 
of  a student's  salary. 

The  proposal  would  bring  the 
number  of  work-study  participants 
to  just  over  one  million  during  the 
1000-2000  academic  year. 

2.  The  Hope  Scholarship 

It  will  make  the  first  two  years 
of  college  (or  post-high  school 
vocational  training)  truly  available 
to  all  As  frequently  noted  by  sup- 
porters of  this  relatively  new  pro- 
gram. attending  the  first  two  years 
of  college  is  now  as  universally  pos- 
sible for  all  Americans  as  is  going 
to  high  school 

Families  are  eligible  for  tax 
credits  of  up  to  $1,500  per  student 
for  tuition  in  a students  first  vear 
and  another  S 1.500  in  the  second 
year.  The  existing  formulas  favor 
low -income  families.  Some  5.8  mil- 
lion students  are  estimated  to  bene 
fit  annually. 

3.  Education  IRAs 

The  new  Education  IRAs  will 
allow  families  to  deposit  $500  per 
year  in  each  of  their  children's 
names.  Interest  earned  in  these 
accounts  is  exempt  from  taxation  if 
used  for  higher  education.  Further, 
taxpayers  can  withdraw  funds  from 
an  existing  regular  IR\.  without 
penally  for  higher  education 
expenses,  their  own  or  those  oi 
their  spouse,  child,  or  grandchild 

11k*  life-Time  learning 
( redit 

I his  program  is  om  oi  the  lew 


designed  to  help  senior-level  col- 
lege and  graduate  students.  The  tax 
credit  will  help  offset  tuition  costs 
for  college  juniors,  seniors,  gradu- 
ate. and  professional  degree  stu- 
dents. This  program  will  he  of  con- 
siderable interest  to  many  adults 
who  wish  to  go  back  to  school, 
change  careers,  or  take  courses  to 
upgrade  their  skills  since  thev  also 
will  be  eligible  for  support. 

Families  receive  a 20  percent 
tax  credit  for  the  first  $5,000  of 
tuition  and  required  fees  paid  each 
year  through  2002.  and  for  the  first 
$10,000  thereafter.  It  is  expected 
that  "1  million  students  will  benefit 
annually 

5.  Pell  Grants 

For  two  years.  Congrcss  has 
adopted  record  increases  in  the 
maximum  Pell  Gram  award.  These 
are  grants,  not  loans,  and  thus  need 
not  be  paid  back.  Next  year,  nearly 
4 million  low-  and  moderate- 
income  students  will  receive  a Pell 
orant  of  up  to  Stood  Thai  repre- 
sents an  increase  of  5o  percent 
over  five  years  ago. 

6.  Student  Loans 

Thev  will  continue  and  will 
actually  he  easier  for  individuals  to 
access  ll  is  conservaliveh  eMimat 
cd  that  more  than  5 million  siu 
dents  and  parents  will  take  mu  S4o 
billion  in  feder  dlv -backed  student 
loans  this  year 

l nder  student  loan  reforms 
enacted  in  the  Administrations  Iitm 
year,  the  up  front  lees  on  those 
loans  have  been  cut  hv  as  much  as 
hall,  interest  costs  are  lower,  and 


students  have  more  repavment 
options  than  ever  before. 

Those  include  the  popular  pay  - 
as-you-earn  (income  contingent) 
repayment  plan. 

The  program  simplification  pio- 
neered by  the  Direct  Loan  Program 
has  also  spurred  improvements  to 
the  government-guarantee  system, 
improving  all  students'  access  to 
loans. 

" AmeriCorps 

Clinton's  domestic  Peace  Corps 
has  provided  students  an  opportu- 
nity to  pay  for  college  by  doing 
community  service.  This  year,  near- 
ly 50.000  young  people  will  take 
advantage  of  the  opportunity  to 
perform  community  service,  either 
on  a full-time  or  part-time  basis 
Their  service  allows  them  to  work 
in  socially  responsible  positions 
while  earning  an  award  to  pay  for 
college  or  repay  student  loans. 
Participants  in  the  AmeriCorps  pro- 
gram earn  education  awards  of  up 
to  m.~25  for  each  year  of  service 

For  all  these  reasons,  stu- 
dents-and  not  just  youngsters-will 
he  able  to  access  a varietv  of  higher 
education  programs.  Although  not 
ethnic-specific.  Hispanics  will  find 
many  opportunities  to  study,  as  will 
everyone  else 

Dr  Mcilandcr  is  a professor  at 
(tcoryv  Mason  i unvrsih 
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By  Amalia  Duarte 


Among  the 
Hispanic  Ford 
fellows  are 
researcher/editor 
Nicolas 
Kanellos,  who 
heads  Arte 
Publico;  Eugene 
Garcia, former 
assistant 
secretary  at  the 
U.S.  DOE;  and 
Cornell 
mathematics 
professor  Carlos 
Castillo-Chavez, 
later  a recipient 
of  a $ 100,000 
White  House 
Presidential 
Faculty 
Fellowship. 


Edwina  Barvosa-Carter  says  two 
influences  took  her  from  an 
impoverished  childhood  in 
rural  Oregon  to  her  current 
position  as  an  assistant  professor  at 
the  University  of  California  at  Santa 
Barbara:  her  hard-working  parents 
and  the  Ford  Foundation.  “My  par- 
ents were  always  incredibly  support- 
ive, even  though  they  hadn't  been 
able  to  go  to  college  themselves.  My 
father  would  always  say.  Don't  let 
anyone  tell  you  that  you  can  t do 
something.'*’  recalled  Barvosa- 
Carter,  “but  the  Ford  Foundation  is 
what  made  it  possible." 

Barvosa-Carter  graduated  from 
Pomona  College  and  was  accepted 
by  some  of  the  nations  top  law 
schools,  including  the  University’  of 
California  at  Berkeley.  But  she  was- 
n't entirely  certain  of  pursing  a 
career  as  an  attorney.  “There  were 
quesuons  about  social  change  and 
politics  that  1 wanted  to  explore," 
she  said,  "but  I didn’t  have  the  the- 
oretical background"  Alerted  by 
someone  on  campus  to  the  Ford 
Foundation  Fellowships  for 
Minority  Predoctoral  Students,  she 
decided  to  apply.  I thought  that  if  I 
could  get  support  from  the  Ford 
Foundation,  then  I could  do  this" 
she  said.  I wouldn't  have  been 
able  to  do  graduate  school  other- 
wise. No  question.  Ford  pushed  me 
into  academia. 

The  Foundation  awarded 
Barvosa-Carter  a thret  year  pre- 
doctoral fellowship  in  1091  and 
allowed  her  to  study  abroad  at  the 
University  of  Cambridge  in 
F.neland.  T had  been  a Rhodes 


Scholar  finalist  and  had  been  to 
Cambridge  already.”  said  Barvosa- 
Carter,  who  is  in  part  of  Mexican 
American  descent. 

"I  felt  that  w as  the  place  w’here  I 
could  get  the  breadth  and  depth  of 
study  I was  looking  to  achieve.  They 
were  great  in  letting  me  go  overseas 
because  you  are  supposed  to  stay  in 
the  United  States."  After  earning  a 
master’s  degree  in  contemporary 
theory  and  intellectual  history’,  she 


returned  to  the  United  States  to 
complete  her  Ph.D.  at  Harvard. 
Again  at  Harvard,  she  credits  the 
Ford  Foundation  program  with 
helping  her  succeed.  “There  was  a 
network  of  fellows  at  Harvard  that 
helped  ease  the  isolation  and  pro- 
vided a social  outlet,”  she  said.  “It 
was  a nice  cushion  to  fall  back  on." 

In  many  ways,  Barvosa-Carter’s 
journey  from  poverty  to  a tenure- 
r*  position  at  a prestigious  uni- 
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versity  exemplifies  the  uoal>  of  the 
Ford  Foundation  fellowships  for 
minority  scholars.  The  program 
seeks  to  increase  the  presence  of 
underrepresented  minorities  on  the 
nation's  faculties  by  helping  those 
who  might  otherwise  not  choose  an 
academic  career. 

"For  decades,  the  Ford 
Foundation  has  been  working  on 
increasing  the  number  of  faculty 
from  traditionally  underrepresent- 
ed groups.”  said  Dr.  Thomas 
Ro/zell,  director  of  fellows  at  the 
National  Research  Council,  which 
administers  the  programs  for  the 
Foundation.  "It’s  creating  a ripple 
effect  of  putting  faculty  into  place 
who  then  act  as  role  models  for 
others.” 

Indeed,  the  Ford  Foundation  has 
deep  roots  in  helping  minoriu 


scholars.  Since  the  1900s.  the 
Foundation  has  funded  mam  pro- 
grams aimed  at  helping  the  careers 
of  ethnically  diverse  scholars  and 
promoting  academic  excellence. 
Then  m I9”9.  the  Foundation  turned 
to  the  National  Research  Council  to 
start  the  Postdoctoral  Fellowships 
for  Minorities. 

The  list  of  more  than  TOO  facul- 
ty chosen  over  the  past  two  decades 
for  this  highh  competitive  fellow- 
ship reads  like  an  academic  U bos 
Who.  Among  the  group  of  Hispanic 
fellows  are  the  prolific  researcher 
and  editor  Dr  Nicolas  kanellos. 
who  heads  the  publishing  house 
Arte  Publico.  Kanellos  was  able  to 
complete  his  first  book  of  historical 
research  on  Hispanic  theater  atte; 
receiving  a fellowship  in  I9m* 
Former  assistant  secretary  at  the 
I S.  Department  of  Education. 
Eugene  Garcia,  was  a 1980  postdoc- 
toral awardee.  Cornell  mathematics 
professor  Carlos  Castillo -Chavez,  a 
198”  postdoctoral  fellow,  was  later 
a recipient  of  a coveted  White 
House  Presidential  Faculty 
Fellowship,  which  gives  a grant  ni 
S 100.0(H)  for  five  years  of  study 

Starting  in  1986.  the  NRC  began 
to  manage  the  Foundation'** 
Predoctoral  and  Dissertation 
Fellowships,  which  focus  on 
increasing  minority  faculty.  More 
than  1.000  fellows  have  been 
picked  for  these  highly  prized 


awards  Together  these  three  pro- 
grams make  the  Ford  Foundations 
the  largest  and  longest  private  com- 
mitment to  increasing  faculty  diver- 
sity The  latest  crop  of  111  fellows, 
announced  last  fall,  was  chosen 
irom  a pool  of  about  1. 000  candi- 
dates. Three-vear  predoctoral  fel- 
lowships went  to  TO  beginning 
graduate  students,  while  33  stu- 
dents writing  their  dissertations 
and  2s  recent  Ph  D recipients  w era- 
selected  tor  the  one-year  programs. 
This  group  includes  30  scholars 
working  m the  social  sciences.  It 
conductin'.;  research  in  the  physical 
sciences,  math,  or  engineering.  30 
m the  humanities.  P in  the  life  sci- 
ences. 12  who  are  studying  behav- 
ioral sciences,  and  two  who  are 
working  nn  postdoctoral  research 
in  education 

Since  inception,  more  than 
i.ooo  fellowships  in  total  have  been 
awarded  in  \laskan  natives 
l Eskimo  or  \leun.  Mricat; 
\nirncans.  Mexican  \mencanv 
Native  \MKTuans  Native  Pacitu 
Islander-'  i Po|\ nesiaii  oi 
Micnmesi.ii! ».  and  Puerto  Ricans 
\fruan  \nienuns  make  up  sonic 
TO  percent  n|  all  fellows  while 
Mexican  Xnieruans  constitute 
about  oiu  quarter  of  the  awardees 

|i*  Iomm  applit  at  tons  from 
Puerto  Kuan  stholars.  last  fall  NR( 
senior  Pioeiam  \smsuih  ItniuUi 


Rodriguez  made  a tour  of  campus- 
es on  the  island.  Rodriguez,  who 
has  been  with  the  NRC  for  tout- 
years.  met  with  professors  and 
administrators  who  showed  interest 
in  helping  qualified  students  and 
faculty  apply  for  the  fellowships 
"We  want  to  make  sure  that  schol- 
ars in  Puerto  Rico  are  aware  of  the 
programs.”  said  O’Brien.  "1  don't 
think  anyone  else.*  but  Jennifer 
could  have  made  such  an  outreach 
trip.” 

The  competition  is  tough  when 
it  conies  to  choosing  the  fellows 
The  National  Research  Council 
assembles  panels  of  scholars  from 
the  sciences  and  humanities  to 
review  the  hundreds  of  application*' 
submitted  For  the  predoctoral  can- 
didates applications  iiichuk  CRT 
scores,  tour  letters  of  recommenda- 
tion. a personal  statement,  and.  of 
course,  academic  records  to  dale 
But  the  NRC  said  that  CRT  scores 
are  placed  down  in  favor  of  other 
indicators  of  talent  and  ability, 
including  grades  and  recommenda 
lions 

! nr  the  postdoctoral  fellow 
ships,  applicants  must  present  a 
plan  of  studv  oi  research  and  are 
encouraged  to  t house  a fellowship 
institution  other  than  their  uirreni 
one 

I he  sob  sek  i imn  is  merit 
s.iul  Uu/m  1!  liu-v  re  looking  bn 
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someone  who  is  incited  about  their 
field  of  study  They  want  to  see  evi- 
dence of  a spark  that's  really  going 
to  take  off.  They  want  to  see  appli- 
cants who  show  a commitment  to 
going  into  research  and  teaching 
Reviewers  might  also  be  s waved  in 
someone  who  is  interested  in  giv- 
ing hack  to  the  community ' 

(living  back  to  the  community  is 
a natural  for  the  fellows,  many  of 
whom  come  from  disadvantaged 
backgrounds  and  can  appreciate 
the  hardships  of  others.  "Many  of 
them  are  the  first  ones  in  their  lam- 
ilies  to  go  to  school."  said  Christine 
O'Brien,  program  supervisor.  "They 
are  carrying  student  loans  and 
might  have  family  members  who 
need  support.  Thev  don't  have  a 
family  to  hack  them  up. * Fellows 
have  gone  on  to  do  everything  from 
mentoring  minority  teens  to  tutor- 
ing and  even  going  into  city  parks 
to  discuss  literature  with  mothers 
watching  their  children. 

There's  a real  strong  feeling 
among  the  fellows  that  'if  someone 
iias  helped  me  along  this  academic 
path.  I'm  going  to  do  the  same.'* 
said  O'Brien.  Because  oftentimes 
minoritv  scholars  are  struggling 
without  a financial  safety  net  or 
have  family  obligations,  the  NRC 
allows  tor  a certain  amount  of  flev 
ibilitv  in  meeting  the  program  cri- 
teria. The  predoctoral  fellows,  for 
example,  are  allowed  two  years  off 


from  the  program. 

One  current  recipient.  David 
< r u z - 1 nhe.  a mathematician  at 
Trinity  College  in  Hartford.  Conn.,  is 
thankful  for  the  NRC  staff's  under- 
standing attitude.  One  of  the 
requirements  for  the  post  loctoral 
fellowships  is  to  attend  a new  insti- 
tution for  the  year.  But  Cruz-l  ribe 
didn't  want  to  uproot  his  five-year- 
•>ld  son.  who  has  special  needs  and 
is  starting  kindergarten.  "When  1 
■old  them  about  it.  they  didn't  raise 
any  objections  to  my  string  here  at 
Trinity."  said  Cru;-l  ribe  "This  has 
allowed  me  to  re-tool  and  focus  on 
changing  the  direction  of  mv 
research  without  the  distraction  ol 
having  to  worry  about  looking  for  a 
caching  position.  Thev  were  verv 
supportive  of  mv  situation  and  mv 
plans." 

That  kind  ol  support  from  the 
NRC  and  Ford  Foundation  lias 
engendered  a great  deal  of  commit- 
ment and  involvement  from  the  fel- 
lows long  after  thev  complete  their 
programs. 

since  F>S2.  the  Foundation  has 
sponsored  an  annual  conference  to 
bring  together  the  current  fellows 
and  previous  recipients  They  pre- 
sent their  research,  hear  from 
keynote  speakers,  network  with 
Nook  and  journal  publishers,  and 
collaborate  with  each  other 
Bar  osa-Carter.  who  is  co-chair  ol 
the  conference  planning  committee 


this  year,  said.  "It's  a tremendous 
networking  opportunity.  You  get  the 
chance  to  meet  with  other  minority 
scholars  and  with  the  senior  schol- 
ars who  come  back  every  year.  It's 
truly  energizing." 

That  spirit  of  cominunm  among 
the  fellows  led  them  to  start  raising 
funds  to  add  to  the  >6  million 
donated  annually  by  the  Ford 
Foundation.  With  matching  funds 
from  IBM  Corp.  and  Hitachi,  the  fel- 
lows have  raised  enough  of  their 
own  money  over  the  past  three 
years  to  give  out  an  additional  four 
dissertation  fellowships.  "It's  prettv 
unique  about  this  program,  said 
Dr.  Ro/zeli.  "But  the  lellows  them- 
selves are  like  a community." 

In  fact,  they  keep  *n  touch  not 
onlv  via  the  conference  hut  also 
through  a Iivelv  e-mail  list  wrve.  To 
facilitate  comnuinic  iiion  among 
present  and  past  ft  Hows,  the  NRC 
has  asked  senior  fellows  who  have 
tenure  to  act  as  mentors  to  new 
predoctoral  fellows  This  way  if  a 
fellow  has  questions  about  grad 
school  in  general  or  universitv  poll 
tics,  for  example,  they  'll  have  some- 
one with  more  experience  whom 
thev  can  confide  in.'  said  O'Brien. 

It  s another  resource  for  them  to 
turn  to  ' Currenth.  there  are  11  lord 
fellowship  rnentois  ,u  ross  tin- 
umnirv  who  an*  divided  up  hv  geo 
graphic  region  and  given  a small 


budget. 

The  success  of  the  Ford  fellow- 
ships is  nearly  undisputed.  Some 
l)0  percent  of  these  minority  Ford 
fellows  go  on  to  academic  careers. 
We  see  them  as  being  role  models 
for  students  who  might  be  aspiring 
to  a career  in  higher  education." 
said  Dr.  Rozzell.  And  no  doubt,  the 
fellows  see  themselves  in  that  light 
as  well. 

In  her  first  weeks  at  I'C-Santa 
Barbaras  department  of  Chicano/a 
studies.  Ban  osa-Carter  reflected  on 
how  m her  future  academic  career 
she  might  influence  a student  who 
is  struggling  with  family  and  finan- 
cial pressures  on  top  of  school.  "1 
know  because  I’ve  been  there."  she 
said  ' I had  a professor  once  say  to 
me  when  I had  to  work  full  time 
and  go  to  school.  Well,  why  don't 
you  iiN  quit  your  job?’  1 hope  that  1 
can  be  supportive  of  someone  who 
i'  struggling  with  that  type  of  situa- 
tion and  help  them  get  past  whatev- 
er intolerance  they  encounter.  It 
makes  me  want  to  be  in  | acade- 
mia ! vu-n  more  j|*r^ 

1 M/.//:./  I'Udth'  k au  vditt >r  m fniNic 
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Melendres  and  Montoya  Garner  Prestigious  Awards 


Now  seniors  at 
UNM,  Melendres 
and  Montoya 
share  one  more 
thing : they  have 
been  named 
Truman 

scholars,  a highly 
competitive 
scholarship 
award  that 
educators  say  is 
second  only  to 
the  Rhodes 
Scholarship  in 
prestige. 


Manuel  Montoya  and  Fred 
Melendres  have  been  good 
friends  for  years 

The  two  New  Mexico  natives 
| worked  together  at  Boys  State,  a 
i national  \outh  group  founded  by 
: the  American  Legion,  where  they 
shared  a passion  for  politics  and 
i community  service. 

The  students,  who  met  while  in 
: high  school,  kept  in  touch  although 
they  liveu  in  different  parts  of  the 
| state.  Later,  they  were  reunited  at  the 
j University  of  New  Mexico,  where  both 
i received  academic  scholarships. 

Now  seniors  at  UNM.  the  pair 
: share  one  more  thing:  they  have 
! been  named  Truman  scholars,  a 
! highlv  competitive  scholarship 
i award  that  educators  say  is  second 
: only  to  the  Rhodes  Scholarship  in 
! prestige. 

Last  March.  Montoya  and 
! Melendres  were  among  the  “6  stu- 
dents from  around  the  nation  to 
recede  the  honor,  and  the 
; L ni\ ersity  of  New  Mexico  was 


among  the  four  academic  institu- 
tions nationally  that  had  more  than 
one  winner. 

The  competition  was  intense.  In 
1998. 6T>  candidates  were  nominat- 
ed for  the  awards  by  333  colleges 
and  universities,  including  all  of  the 
Ivy  League  schools 

“We  were  really  excited  bv  this 
win.  not  only  because  it  had  been 
eight  years  since  our  students 
received  this  award,  but  also 
because  we  had  two  students  win. 
which  is  fairly  unusual”  said  Diane 
Rawls.  UNMs  Truman  faculty  repre- 
sentative. 

“It  is  a wonderful  honor  for  the 
school  and  is  a recognition  of  the 
students'  accomplishments  and 
mostly  of  their  potential.”  she  said 
For  Montoya,  a 22 -year-old  eco- 
nomics and  English  major,  the 
scholarship  enables  him  to  pursue  a 
career  in  law.  He  hopes  to  open  his 
own  law  firm  speciali/.ing  in  civil 
rights  litigation,  and  also  do  pro 
bono  work  for  the  under priv  defied 
"I'm  humbled  by  the  award.' 
said  Montoya,  who  one  day  hopes 
to  sit  on  the  U.S.  Supreme  Court. 
The  scholarship  doesn't  belong  to 
Hist  me.  It  belongs  to  all  the  people 
who  have  helped  me.” 

The  voting  man.  who  hails  from 
a small  communitv  in  northern 
New  Mexico,  said  the  honor  was 
even  more  special  when  he  found 
out  Melendres  had  also  won 

“We  grew  up  together  and  we 
both  worked  hard  for  this”  he  said 
We  helped  each  other  out  hv  practk 
mg  tin  interview  portion  of  tin*  anpii 
cation  process  Fred  gave  me  a lot  of 
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advice,  and  I did  the  same  for  him  ” 

The  Truman  Scholarship 

Congress  established  the  Harry  S 
Truman  Scholarship  Foundation  in 
I9”3  as  the  official  federal  memorial 
to  our  33rd  president.  Each  year,  the 
Foundation  awards  $30,000  merit- 
based  scholarships  to  about  "3  to 
80  college  students  who  wish  to 
attend  graduate  school  in  prepara- 
tion for  careers  in  government  or 
elsewhere  in  the  public  sector 

Educators  say  the  highly  com- 
petitive scholarships  offer  funding 
and  recognition  to  some  of  the 
country's  best  and  brightest  stu- 
dents and  future  public  servants 
It  takes  a particular  student  to 
he  nominated.  That  person  has  to 
have  a history  of  public  service,  not 
to  mention  a straight  A average.' 
said  Rawls,  who  is  a member  of 
I NM's  honors  program  faculty 

“These  are  outstanding  voting 
people  who  are  committed  to  muk 
mg  a difference  in  the  public,  non 
profit  sector  To  them,  their  career 


choices  are  not  about  making  a iot  communication  skills,  and  future 
of  money.’'  goals  in  public  service. 

Students  are  chosen  by  high  Winners,  who  are  named  in 
academic  achievement,  past  com-  their  junior  year,  are  able  to  use 
mumty  work,  leadership  potential.  $5,000  of  the  scholarship  toward 

“We  have  a population  of  stellar 
Hispanic  students,  and  we 
encourage  them  to  apply,” said 
Diane  Rawls,  UNM  Truman  faculty 
representative.  Two  of  the  three  1999 
nominees,  she  said,  are  also 
Hispanic. 


their  senior  year  of  study  The  former  president’s  contribution 
remaining  $2~0()0  must  be  used  his  commitment  to  public  servici 
for  graduate  work.  and  his  interest  in  education,  sai 

Winners  not  only  receive  finan-  Louis  Blair,  executive  director  < 
ciai  help  but  are  also  able  to  intern  the  Foundation, 
and  find  empiosmeni  in  government  These  Truman  scholars  collet 
upon  graduation.  They  also  are  lively  provide  the  most  fitting  moi 
required  to  spend  a 'Leadership  ument  to  the  president  wh 

Week"  during  the  summer  at  claimed  that  he  would  much  rath* 

William  jewel  College  in  Libertv.  be  an  honorable  public  servant  an 
Missouri,  for  study  and  discussion.  known  as  such  than  be  the  riche 
Former  Truman  scholars  man  in  the  world."  said  Blair, 
include  George  Stephanopoulos.  a Manv  Truman  scholars,  who  ai 
former  advisor  to  President  identified  in  late  March,  are  lat( 
Clinton,  and  Ywtlda  Marque/,  who  named  Rhodes  scholars,  the  mo 
was  recently  coni ir mod  as  an  prestigious  accolade  in  academi; 
\ssistant  1 S secretary  of  Named  alter  British  philanthropi 
commerce.  Cecil  Rhodes,  students  recct\ 

The  awards  pa\  tribute  to  the  scholarships  to  attend  Oxfor 


University  in  England  for  two  years. 

“The  reason  many  go  on  10  win 
the  Rhodes  is  because  they  look  for 
the  same  criteria,  like  public  serv- 
ice and  outstanding  leadership," 
said  Rawls. 

Montoya  has  in  fact  been 
named  a Rhodes  scholar,  the  first 
University  of  New  Mexico  student  to 
receive  the  award  in  20  years.  He 
will  begin  his  studies  at  Oxford  in 
September 

“That  was  an  even  bigger  shock 
than  gening  the  Truman;'  he  said  of 
the  Rhodes.  “I  feel  a strong  debt  to 
many  people,  like  former  teachers, 
my  friends,  and.  most  of  all,  to  my 
mother,  who  has  done  so  much  for 
me." 

Montoya  credits  his  family  and 
community  with  helping  him  reach 
his  academic  potential. 

“1  come  from  a single-parent 
family,  and  we've  gone  through  a lot 
of  hard  times,  but  we  have  also 
been  blessed  with  a lot  of  support,' 
he  said. 

Upon  hearing  that  the  Rhodes 
had  been  bestowed  on  her  son, 
Montoya’s  mother  was  ecstatic,  he 
said.  “She  never  jumped  on  the 
couches  before,  but  she  did  this 
time. 

“One  of  the  first  people  to  con- 
gratulate him  was  his  buddy. 
Melendres.  who  had  also  applied. 

“Fred  was  one  of  the  first  to 
call.  He  was  so  thrilled  for  me." 
said  Montoya.  “People  expect  us  to 
be  competitive,  but  it’s  never  been 


that  way  for  us.  Ue've  always  tried 
to  help  each  other  out.  That  is  what 
makes  us  such  good  friends." 

The  two  often  collaborated  dur- 
ing the  intensive  Truman  applica- 
tion process,  which  educators  say  is 
both  challenging  and  extremely 
demanding.  The  two  would  hold 
mock  interviews  to  prepare  for  the 
real  ones. 

Each  four-year  institution  can 
nominate  up  to  four  students.  The 
amount  of  written  work  required  is 
extensive.  In  addition  to  filling  out 
an  application  form  and  getting  let- 
ters of  recommendation,  students 
write  fairly  long  narratives  about 
themselves  and  a two-page  policy 
analysis  on  a topic  they  choose. 

“I've  had  students  compare  fill- 
ing the  application  out  to  taking  a 
three-credit  course.  It  is  that  labor 
intensive."  said  Rawls.  “It  really  i' 
an  agonizing  application  process.  It 
takes  a lot  of  writing  and  editing 
and  research  for  the  policy  paper 
There  is  a lot  of  hands-on  mentor- 
ing and  planning  involved."  she 
added.  “The  application  cannot  be 
completed  in  a few  weeks.  It  can 
take  months.' 

Montoyas  winning  policy  paper 
focused  on  a comparison  of  course 
offerings  in  urban  districts  versus 
rural  schools.  He  found  there  was  a 
huge  disparity  in  what  was  offered 
between  the  school  systems,  with 
urban  districts  traditionally  offer- 
ing more. 

His  paper  also  outlined  a series 


of  honors  courses  that  he  created 
for  his  former  high  school  in 
Morra,  a secluded  rural  communi- 
ty in  northern  New  Mexico. 

Montoya  found  that  although 
many  students  in  Morra  High 
School  go  on  to  college,  the  small 
schooi-which  has  an  enrollment  of 
about  -*00  students-offered  very 
few  honors  courses,  for  example, 
calculus. 

“I  wondered  why  the  school 
didn’t  offer  more  honors  courses 
So  I proposed  a way  for  students  to 
design  courses  they  would  be  inter- 
ested in  and  a wav  to  fund  these 
courses."  he  said. 

Montoya  said  that  it  was  impor- 
tant for  the  students  to  formulate 
the  course  offerings  to  ensure 
interest  and  participation.  Although 
the  high  school  has  not  yet  begun 
offering  the  new  courses.  Montoya 
is  hopeful  that  they  will. 

“I  think  it's  a great  idea,  and 
more  importantly,  it  can  benefit 
many  of  the  students " he  said. 

Educators  say  that  despite  the 
prestige  and  financial  rewards  of 
the  program,  many  students  are 
reluctant  to  apply  because  of  the 
daunting  application  process. 

Truman  scholarship  application 
materials,  which  are  available  on 
the  internet,  number  at  least  a 
dozen  pages.  Once  submitted,  stu- 
dents wait  to  hear  if  they  are  final 
ists.  which  enables  them  to  have  an 
interview. 

Of  the  900-900  students  who 
apply  annually,  only  200  are  named 
finalists  Twenty  interview  panels 
are  held  throughout  the  country 
The  often  intimidating  interview, 
which  is  held  by  four  to  m\  panel 
members  and  is  limited  to  only  2** 
minutes,  can  become  confronta- 
tional. with  panel  members  ques 
tiomng  the  students  on  their  polio 
statements. 

Despite  the  difficult  application 
process,  the  l niversitv  of  New 
Mexico  has  nominated  student* 
relmtoush  even  vear 


Upon  hearing  that  the  Rhodes  had 
been  bestowed  on  her  son, 
Montoya’s  mother  was  ecstatic,  he 
said.  “ She  never  jumped  on  the 
couches  before , but  she  did  this 
time.” 
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The  university,  which  had  single 
Truman  winners  in  1990  and  1991. 
has  been  successful  in  getting  at 
least  one  student  interviewed  a 
year.  In  1998,  all  four  of  UNM  s 
nominees  were  selected  for  inter- 
views. 

“Our  success  is  due  to  the 
strong  candidates  we  have  here" 
said  Rawls.  The  university  closely 
screens  potential  nominees,  who 
are  recruited  by  word  of  mouth 
and  by  ads  placed  in  the  college 
newspaper.  Rawls  said  she  also 
warns  them  ahead  of  time  of  the 
extensive  application  process. 

Rawls  said  the  fact  that  the  1998 
winners  were  both  Latino  is  due  to 
the  academic  talents  of  the  large 
Hispanic  population  at  the  univer- 
sity. 

“Ue  have  a population  of  stellar 
Hispanic  students,  am*  we  encour- 
age them  to  apply."  she  said.  Two  of 
the  three  1999  nominees,  she  said, 
are  also  Hispanic. 

This  year’s  crop  of  finaliMs  will 
he  named  in  mid-February  The 
scholars  will  he  named  in  late 
March 

More  information  on  the 
Truman  Scholarship  foundation 
can  he  foil  ml  on  tin*  internet  at 
<www.truman.gov>. 
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Latino  College  Expo 

A Labor  of  Love 
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by  Adalyn  Hixson 


This  year  we 
have 

confirmations 
from  Gonzaga 
University,  in  the 
state  of 
Washington; 
University  of 
Iowa;  Western 
Michigan 
University; 
Carleton  College , 
in  Minnesota; 
and  universities 
from  the  East 
Coast,  like 
Temple 
University,  as 
well  as  our  state 
and  city  colleges , 
like  Rhode 
Island  College; 
and  the 
University  of 
Puerto  Rico. 

Antonio  Aponte. 

Expo  founder 


Fostering 
the  educational 
aspirations  of 
Latino  youth  in 
New  York  City 
since  1990 


Saturday,  April  E a thou- 
sand or  so  Latino  high 
school  students  will 
.arrive  at  Pace  University, 
across  from  City  Hall  it)  New  York 
City,  for  several  hours  of  intensive 
networking,  counseling,  and  infor- 
mation gathering.  They  are  young 
people  from  the  dtyls  five  borough 
(Bronx,  Brooklyn.  Queens, 
Manhattan,  and  Staten  Island),  and. 
increasingly,  from  New  Yorks 
neighboring  Westchester  and 
Rockland  Counties,  from  Long 
idiinri,  and  from  New  Jersey. 

The  occasion  is  the  Latino 
College  Expo,  brainchild  of  two 
young  academics  working  in 
admissions,  Antonio  Aponte  and 
Pedro  Gonzdlez,  who  speculated 
that  Latino  youth  aren't  getting  the 
information  they  need  to  plan  for 

. .1  


cation. 

Even  in  its  very  first  year,  199L 
Latino  College  Expo  was  a hit, 
drawing  359  students  to  meet  with 
representatives  of  public  and  pri- 
vate colleges  and  universities  in  the 
area.  Attracting  that  number  of 
voung  people  to  an  optional  event 
related  wholly  to  education-on  a 
Saturday-is  an  impressive  accom- 
plishment, And  that  was  just  the 
beginning. 

Now  in  its  ninth  year,  the  col- 
lege fair  itself  is  only  one  facet  of 
what  has  become  a year-round  ros- 
ter of  activities.  A brunch  preceding 
the  Expo  brings  together  leading 
Latinos  from  the  worlds  of  educa- 
tion. business,  and  government. 
Keynote  speakers  at  the  brunch 
have  included  such  heavy  hitters  as 
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Herman  Badillo.  Josephine  Nieu*>. 
and  Ramon  Cortmes.  Honors  are 
bestowed  for  outstanding  contribu- 
tions to  the  educational  advance- 
ment of  the  Latino  community.  Past 
honorees  include  luminaries  such 
as  NYC  Board  of  Education 
Chancellor  Joseph  Fernandez  and 
Congressman  Jose  Serrano,  as  well 
as  cutting-edge  organizations- 
ASP1RA  of  NY.  “i  Hate  a Dream  - 
Foundation.  Henry  Street 
Settlement.  Casita  Marta.  East 
Harlem  Tutorial  Program.  The 
Seneca  Center,  All  an  za  Dominicana. 


i Colleges  and 
universities 
need  to  offer 
their 

information  and 
opportunities 
for  exposure  at 
an  earlier 
stage-Ath  grade 
to  8th  grade. 
They  need  to 
participate  in 
parent  forums 
and  explain  the 
process  to  the 
parents , who  are 
very  influential 
in  a child's 
educational 
decision- 
making” 

Antonio  Aponte. 

Expo  founder 


and  El  Puente. 

A Summer  College  Planning 
Institute  answers  questions  on 
researching  and  choosing  a col- 
lege. writing  a personal  essay, 
applying  for  financial  aid.  and 
more,  through  an  intensive  day  of 
workshops. 

The  newly -formed  Latino 
Collegiate  Society  organizes  visits 
to  colleges  and  universities,  SAT 
prep  classes,  and  assistance  with 
financial  aid  applications  and 
scholarship  searches,  and  stays  in 
touch  through  a quarterly  newslet- 
ter offering  ups  and  contacts. 

There  is.  too.  an  eight-week  col- 
lege-prep initiative  offered  in  col- 
laboration with  the  Angelo  del  Toro 
Puerto  Rican/Hispanic  Aouth 
Leadership  Institute. 

Founders  Aponte  and  Gonzalez 
work  with  an  advisory  body  of 
higher  education  and  community 
agency  representatives  in  planning 
the  Expo  for  Latino  youth,  who  con- 
stitute the  largest  minority  group  in 
the  metro  area..  The  Expo  benefits, 
too.  from  individual  and  corporate 
sponsors,  named  on  the  Expo  Web 
site. 

HO  spoke  with  Antonio  Aponte 
about  the  Expo  and  about  his  work 
with  voting  people. 


APONTE:  I’ve  seen  it  grow -seen 
the  possibilities  and  the  need  for  it. 
The  Expo  works!  And  it  has  been 
very  well  received.  And  it  is  a good 
program.  Even  if  l weren’t  a part  of 
it.  it  is  just  a good  opportunity  for 
Latino  students  to  identify  with 
themselves.  The  Latino  College  Expo 
attracts  more  than  100  colleges  and 
more  than  1.000  students  and  par- 
ents. The  Expo's  goal  is  to  expose 
Latino  students  to,  as  many  in-state 
and  out-of-state  institutions  of  high- 
er education  as  are  interested  in 
attracting  qualified  latino  youth 


HOi/lcress  to  a thousand  or  so 
pmsfjecthe  students  seems  entic- 
ing for  a college  rec  miter,  espe- 
cially' one  interested  in  a diierse 
population.  How  far  do  colleges 
trmel  to  attend  your  Expo? 

APONTE:  This  year  we  have 
confirmations  from  Gonzaga 
University,  in  the  state  of 
Washington;  University  of  Iowa; 
Western  Michigan  Iniversity; 
Car  let  on  College,  in  Minnesota;  and 
universities  from  the  East  Coast, 
like  Temple  University,  as  well  as 
our  state  and  city  colleges,  like 
Rhode  Island  College;  and  the 
University  of  Puerto  Rico. 

HO:  Can  colleges  participate 
without  attending?  Send  liter- 
ature? Buy  or  otherwise  obtain 
a list  of  students  attending? 

APONTE:  At  this  point,  only 
colleges  that  attend  will  be  repre- 
sented and  allowed  to  distribute 
their  information.  We  set  up  a pret- 
ty intensive  resource  table  that  will 
have  publications  that  cater  to  stu- 
dents pursuing  a postsecondary 
degree-College  Board  publications, 
college  guides  in  Spanish.  Hispanic 
business  magazines,  financial  aid 
information,  and  scholarship 
search  information.  We  also  raffle 
off  promotional  items  that  the  col 
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leges  donate-T-shirts  and  .such. 
This  makes  it  a little  more  attrac- 
tive-it’s  all  marketing.  If  the  stu- 
dents think  they  might  get  a fun  T- 
shirt.  it  brings  them  in.  Then  they 
will  see  all  the  other  resources. 

We  do  provide  a list  of  students 
w ho  attend,  and  this  list  will  be  sent 
to  registered  colleges  so  that  they 
can  do  further  outreach.  In  the 
future,  we  might  investigate  other 
possibilities,  but  that  is  not  our 
focus.  We  feel  obligated  to  assist-as 
much  as  possible-the  colleges  that 
attend  and  support  the  Expo  in 
order  to  develop  a network  for  pos- 
sible student  referral  and  advocacy. 
People  interested  in  our  other  pro- 
grams. such  as  the  Summer  College 
Planning  Institute  and  the  Latino 
Collegiate  Society,  can  contact  us  at 
our  Web  site  at  <\v\vw\ Latino 
CoilegeE\po.org>.  Remember  that 
the  best  place  to  start  is  by  attend- 
ing the  Expo,  but  the  Web  site  is 
useful  for  those  who  can't  make  it. 

HO:  Have  you  given  any 
thought  to  trying  to  get  this 
Latino  College  Expo  replicated 
in  other  parts  of  the  country \ 
or  elsewhere  in  \ew  York  State , 
either  under  your  aegis  or  not ? 

APONTE:  At  this  point.  New 
\ork  City  is  the  home  of  the  Expo. 
There  are  discussions  about  bring- 


ing our  resources  and  actix  Hies  to 
other  cities  in  the  East  Coast 
region.  But  New  York  is  our  base... 

We  just  started  the  Latino 
Collegiate  Society.  Kids  have  to  have 
at  least  a average.  Some  of  them 
have  8Ss.  00s.  and  some  are  in  the 
“Os.  They  get  four  newsletters 
throughout  the  vear.  Well  do  vari- 
ous workshops  on  Saturday  once  a 
month-four  or  five  throughout  the 
vear.  The  last  one  was  on  the  inter- 
net-how to  search  for  schools— all 
the  opportunities.  Were  going  to 
repeat  that  workshop.  Little  girls 
know  more  about  computer  litera- 
cy-<  mybarbie.com  >.  My  daughter 
lias  already  started.  We'v  collabo- 
rated with  some  other  organiza- 
tions for  our  workshops,  with  other 
traveling  shows. 

HO:  If  college  admissions 
offices  could  change  OSE  THISG 
that  would  benefit  Hispanic 
students , what  would  it  be? 

APONTE:  Colleges  need  to  be 
more  sensitive  and  aggressive  in 
their  efforts.  The  Latino  population 
in  the  age  group  of  II  to  1"  will 
constitute  one  out  of  four  students 
on  the  East  Coast.  This  is  the  popu- 
lation that  will  be  applying  to  col- 
lege. Colleges  and  universities  need 
to  take  a holistic  and  comprehen- 
M\e  approach  and  begin  to  offer 


their  information  and  opportunities 
for  exposure  at  an  earlier  stage— tth 
grade  to  8th  grade.  Thev  need  to 
participate  in  parent  forums  and 
explain  the  process  to  the  parents, 
who  are  very  influential  in  a child's 
educational  decision-making.  The 
Latino  College  Expo  was  created 
with  this  awareness  in  mind,  and 
colleges  who  would  like  to  get 
involved  and  participate  in  our 
activities  or  would  like  our  assis- 
tance in  developing  a plan  of  action 
in  their  community,  or  targeted 
area  of  recruitment,  should  contact 
our  Web  site. 

HO:  You  work  hard  year- 
round  on  this  project.  What's  it 
like  for  you  on  the  actual  day 
of  the  Expo? 

APONTE:  It  is  a ganit  feeling.  But 
nerve-wracking.  Thai  dav  I’m  running! 

HO:  \fl mt  about  all  the  day - 
of  arrangements-tables,  chairs . 
food . clean-up? 

APONTE:  We  contract  through 
Pace  l niversm  That's  fhe  location 
of  the  fair,  and  we  use  a lot  of  their 
services 

HO:  How  mam  people  work 
on  the  Expo? 


APONTE:  Six  or  seven.  Basically 
this  is  something  Pedro  and  I do. 
Now  he  is  in  California,  but  he’s  the 
editor  for  the  newsletter  A couple  of 
individuals  help  us.  We  get  a lot  of 
in-house  mailings  for  it.  and  they 
definitely  bring  in  high  school  stu- 
dents to  help  us  chaperon,  and  help 
the  college  reps  get  settled.  An  old 
college  buddy  helped  design  the 
Web  site  and  went  beyond  what  I 
had  asked  for.  Our  budget  is  small 
even  vear.  but  large  in  terms  of  our 
needs.  About  S 10.000.  The  kickoff 
brunch,  the  renting  of  the  space, 
printing  flyers,  keeping  up  the  inter- 
net site,  the  newsletter. 

HO:  Could  you  tell  me 
something  about  your  own 
background?  You've  been  an 
actor,  / hear,  and  appeared  in  a 
hit  show  on  Broadway  with 
Robert  DeMro. 

VPONTE:  I'm  a Puerto  Rican.  A 
Nuvortcan.  horn  and  raised.  As  an 
actor.  1 wanted  to  he  on  Broadway 
and  1 reached  a certain  level  there 
1 use  it  in  m\  training  work-in 
how  to  interview  " situations.  1 still 
have  dose  ties  with  my  actor 
friends.  Thev  re  going  to  assist  me 
in  one  area-with  the  voting  stu- 
dents who  want  careers  in  the  arts, 
helping  them  with  their  auditions 
and  with  portfolio  preparation. 
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HO:  As  someone  ivho  uorks 
creatively  with  young  people . 
could  you  name  some  nays  in 
which  we  influence  “ dream 
development  **  in  the  young? 
Little  uays  or  big  ones? 

APONTE:  Opportunity  to  access 
information.  Positive  reinforcement. 
Bilingual  dissemination  of  informa- 
tion, especially  for  parents.  Early 
awareness  initiatives.  Volunteering 
to  go  back  into  the  community  and 
deliver  the  message  that  is  our 
motto-"Education  is  the  Key  to  the 
Future."  These  are  the  ways  to  keep 
the  dream  alive,  to  plant  the  seed  to 
grow,  to  keep  the  fire  and  the  drive 
burning,  and  to  support  parents  so 
they  can  become  partners  in  the 
college  process. 

HO:  As  someone  new  to  col- 
lege teaching , lie  noticed  how 
shocked  and  delighted  students 
seem  when  / praise  some  ele- 
ment of  their  lwrk,  as  though 
they  rarely  get  any  praise. 
Whatever  happened  to  positive 
reinforcement? 

APONTE:  Positive  reinforce- 
ment is  crucial  in  a child's  develop- 
ment. It  is  cruciaMn  an  adult  s 
development.  Vte  need  to  go  back 
into  our  memory  banks  and 
remember  how  ‘'positive  reinforce- 
ment" or  lack  of  it  has  affected  us 
in  our  lives.  Maybe  then  we  can 
begin  to  bring  it  back  into  our  dailv 
routine.  1 was  ven  fortunate,  as  was 
my  co-founder,  to  have  had  positive 
reinforcement  and  opportunities.  It 
takes  time  to  realize  the  effect  it 
might  have,  but  it  will  surface  at 


IS 


some  time  and  have  a direct  influ- 
ence on  your  way  of  thinking.  If  it  < 
wasn't  for  my  parents,  the  Boy  s 
Club  of  New  York,  and  close  and 
honest  friends.  I would  not  have  : 
created  this  Latino  College  Expo  or 
realized  that  it  is  needed  and  it  is  • 

i 

crucial....  ! 

HO:  So  what's  your  next 
dream?  j 

APONTE:  My  dream  is  to  create 
a center  where  primarily  Latino  stu-  j 
dents-and  all  students-can  come  « 
in  by  themselves,  or  with  their  par-  j 
ents.  teachers,  friends,  and  access  j 
all  the  opportunities  and  informa- 
tion that  will  increase  their  chances  ‘ 
of  moving  forward-in  New  iork 
Cm  and  other  cities  heavily  popu- 
lated with  Latinos.  To  sit  down  with  ; 
students  and  parents  at  all  ages  and  ! 
develop  an  academic  and  financial  1 
plan  to  be  competitive  in  their  j 
future,  and  institute  change,  and  | 
pass  the  baton  to  the  next  person. 

To  supply  students  and  parents 
with  the  resources  to  be  the  best 
and  be  able  to  fight  on  equal  ! 
ground.  I think  in  athletic  terms,  i 
and  feel  that  training,  preparation.  ! 
practice,  and  teamwork  will  equal 
success.  And  when  given  the  oppor- 
tunity. you  will  be  ready  and  pre-  : 
pared  to  shine!  It’s  like  being  an 
understudy.  Nour  day  will  come,  but 
vou  have  to  be  ready.  This  is  mv  ■ 
approach.  And  the  approach  of  the 
Latino  College  Expo.  Inc. 

To  register,  call  (212)  Vi6-H2A 
and  ask  for  Ms.  Carolina  Jaramillo-  ; 
Osorio,  or  e-mail  your  name  and  ’ 
address  to  LatinoE\po(«  aol.com 
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ABOUT  THE  FOUNDERS 


Antonio  Aponte,  born  on  New  York’s  Lower  East  Side  to 
parents  from  Vega  Baja  and  Dorado,  Puerto  Rico,  attended 
Moses  Brown  Prep  School  in  Providence.  R.I..  through  a 
Boy’s  Club  of  NY  and  the  A Better  Chance  program.  Fie  grad- 
uated from  Syracuse  University  with  a B.S.  in 
Theater/Psychology,  and  is  pursuing  a master's  degree  in 
nonprofit  management.  In  1988.  he  left  theater  to  become 
the  assistant  director  of  Multicultural  Recruitment  and 
Retention  at  SUN Y- Purchase  College,  where  he  created  the 
Multicultural  Access  Program  (MAP).  During  his  tenure, 
minority  enrollment  increased  from  14.4  percent  to  24."  per- 
cent. He  was  also  an  adjunct  faculty  member  in  the  Drama 
Studies  program  and  an  advisor  to  various  student  organiza- 
tions. administered  the  Empire  Minority  Scholarship,  and 
assisted  in  the  selection  of  students  for  the  Melville  Scholars 
program. 

Aponte  is  presently  Director  of  College  Placement  at 
Project  Reach  Youth  in  Brooklyn,  NY.  His  professional  affilia- 
tions include:  the  College  Access  Consortium  of  NY,  the  Boys 
Club  of  NY  .Alumni  Assn..  The  Angelo  del  Toro  Puerto  Rican 
Hispanic  Youth  Leadership  Institute.  ASPIRA,  Inc.,  and  other 
citywide  initiatives. 

Pedro  Gonzalez,  born  in  NYC  to  parents  from  Isabela. 
Puerto  Rico,  graduated  from  Wurzburg  American  H.S.  in 
Uurzburg,  Germany,  and  earned  a bachelor's  degice  in  soci- 
ology from  SUNY-New  Paltz  in  1987  He  also  earned  a mas- 
ter's in  urban  policy  from  the  Milano  Graduate  School  of  the 
New  School  in  NYC. 

An  admissions  professional  through  his  11  years  in  acad- 
emia. he  worked  at  La  Guardia  Community  College  and 
Eugene  Lang  College,  and  at  Milano  Graduate  School,  where 
he  set  up  an  AmeriCorps  program  for  the  T Have  a Dream" 
Foundation.  As  assistant  dean  at  SUNY-Stony  Brook,  he 
administered  a prestigious  fellowship  for  underrepresented 
students,  and  at  the  San  Jose  State  University  in  San  Jose, 
Calif.,  he  worked  as  director  of  student  outreach  and  recruit- 
ment. Currently  Gonzalez  works  as  an  education  consultant 
and  resides  in  San  Jose,  Calif.,  where  he  is  a member  of  the 
city  s Human  Rights  Commission. 
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A&M  University 


Enrollment  43, 000. ..and  Growing 

by  Roger  Deitz 


Howdy!  That’s  the  official  greeting  of  Texas  A&M  University, 
known  the  world  over  as  a friendly  place  where  visitors  are 
welcomed  with  a heart)'  “howdy,"  the  down -home,  sincere  form 
of  hello.  While  on  campus,  you  might  also  notice  students  gesturing 
to  one  another  with  the  thumbs-up  sign  of  approval,  accompanied 
by  a “Gig  'em; -which  is  another  Aggie  tradition  of  encouragement 
that  means,  “go  out  and  do  your  best  " 


A wealth  of  tradition  and  the  legac  of  “giving  it  ones  all"  are 
deeply  woven  into  the  fabric  of  Texas  .-wi  University  life.  Another 
thing  one  might  notice  about  the  campus  is  its  diversity.  Among  the 
school's  notable  “Top  10"  distinctions  is  a consistent  high  ranking 
among  public  universities  in  Texas  in  retention  rates,  keeping  stu- 
dents enrolled  and  on  course  until  graduation.  In  this  category,  the 
school  is  ranked  first-for  overall  student  body,  and  for  minorities. 

both  African  American  and  Hispanic.  The 
institution  also  ranks  among  the  leaders 
nationally  for  the  number  of  doctoral 
degrees  awarded  to  minority  students. 

To  keep  this  pipeline  active,  Texas  A&M  has 
established  a network  of  University  Outreach 
Centers  in  cooperation  with  the  University  of 
Texas  at  Austin.  The  Centers,  located  in 
Dallas/Fort  Worth,  Houston.  San  Antonio. 
Corpus  Christi,  Austin,  and  the  kio  Grande 
Valley,  encourage  and  help  minority  students  in 
public  schools  to  plan  to  attend  college. 

Not  a bad  distinction  for  a university  with 
a record  Fall  1908  enrollment  of  43.389!  This 
number  includes  the  largest  first-year  class 
in  the  nation-”. 3v>  students.  The  total 
enrollment  is  expected  to  rank  Texas  A&M 
among  the  five  largest  universities  in  the  L.  S. 

African  American  and  Hispanic  students 
account  for  approximately  12  percent  of  total 
enrollment.  So.  howdy!  We  welcome  Texas 
\&M  to  the  Hispanic  Outlook  Honor  Roll 


i 


BUST  COPY  AVAll  ARir 


369 


j with  a thumbs  up  for  excellence. 

j Vision  2020  is  expected  to  raise  the  bar  even  higher.  The  eifort  is 
| a commitment  to  propel  Texas  A&M  t'niversity  into  the  ranks  of  the 
. top  10  public  universities  nationally  by  the  year  2020.  Texas  A&M 
President  Ray  Bowen  says.  -Texas  A&M  is  at  an  important  luncture  in 
i our  evolution  as  a university.  What  must  we  do  to  take  the  quality  of 
the  university  to  a higher  level?  Vision  2020  is  a project  that  endeav- 
, ors  to  find  the  answers  to  that  question  and  place  Texas  A&M  among 

' the  top  ten  universities  nationwide  as  the  best. 

Texas  A&M's  strengths  and  opportunities  will  be  assessed  in  at 
. least  a dozen  or  so  key  areas.  They  include  faculty,  research  and 
infrastructure,  graduate  studies,  undergraduate  academics,  undci  • 
graduate  environment  and  experience,  library,  basic  arts  and  sci- 
ences. demographics,  locale,  leadership,  governance  and  organiza- 
tion, service  to  the  state,  and  resources.  The  effort  actively  involves 
more  titan  200  faculty,  staff,  students,  alumni,  and  other  Texas  A&M 
supporters.  President  Bowen  notes,  with  equal  representation  from 
within  and  outside  the  university.  The  first  phase  was  formally 
launched  last  June  with  a series  of  campus  sessions  focusing  on 
assessments  and  aspirations. 

Texas  A&M  has  a long  history  of  service,  it  is  the  Mates  lirst  public 
institution  of  higher  education.  The  school  wax  opened  on  October  t. 
lfTTi.  xs  the  Agricultural  and  Mechanical  Gilleee  ot  Texas,  owinc  its 


Honor  Roll  Facts  in  Brief 


INSTITUTION 

Texas  A&M  University 

LOCATION 

Office  of  Admissions  and  Records 
Texas  A&M  University 
P.O.  Box  30014 

College  Station,  TX  T8-.2-30h 
(409)  845-1004 

ESTABLISHED 

1876 

ENROLLMENT 

43,399 

DEGREE  OFFERINGS 

Bachelors 
Master’s 
Doctorate 

Professional  (Medicine.  Veterinary  Medicine) 

ANNUAL  TUITION  AND  FEES 

$10,219  (resident,  including  room  and  board,  and  inci- 
dental expenses) 

FULL-TIME  FACULTY 

1,649  (tenured  or  tenure-track) 

67  are  Hispanic  and  2"  are  African  American 
24  Hispanics  serve  in  part-time,  visiting,  or  non  tenure 
track  positions 

HISPANIC  ENROLLMENT 

3,972 

A FEW  NOTABLE  DEGREE  PROGRAMS 

Agricultural  Systems  Management 
Educational  Curriculum  and  Instruction 
Nuclear  Engineering 
Political  Science 
Theater  Arts 

NOTABLE  HISPANIC-SERYING  ORGANIZATIONS 
Department  of  Multicultural  Advising 
International  Student  Services  Office 

INTERNET  ADDRESS 

www.tamu.edu 


Texas  A&M  has  established  a 
network  of  University  Outreach 
Centers  in  cooperation  with  the 
University  of  Texas  at  Austin.  The 
Centers , located  in  Dallas/Fort 
Worth , Houston,  San  Antonio , 
Corpus  Christi,  Austin,  and  the 
Rio  Grande  Valley,  encourage 
and  help  minority  students  in 
public  schools  to  plan  to  attend 
college. 


origin  to  the  Morrill  Act  of  1862,  which  established  die  nations  land- 
grant  college  system.  In  1963,  the  name  of  the  institution  was 
changed  to  Texas  A&M  University  to  more  accurately  reflect  its 
expanding  role  as  a leader  in  teaching,  research,  and  public  service 
for  the  state,  nation,  and  world.  The  initials  “A”  and  "M"  are  a link  to 
the  university's  past.  They  no  longer  represent  any  specific  words,  as 
the  school's  curriculum  has  grown  to  include  not  only  agriculture 
and  engineering  but  also  architecture,  business,  education,  geo- 
sciences, liberal  arts,  medicine,  science,  and  veterinary  medicine. 

Texas  A&M  University  now  has  a physical  plant  valued  at  more 
than  $1  billion.  The  main  campus  at  College  Station  includes  more 
than  5,200  acres  and  is  one  of  the  largest  campuses  of  any  institution 
of  higher  education  in  the  nation. 

More  students  are  attending  Texas  A&M  than  at  any  time  in  the 
university’s  122-year  history.  Heavy  first-year  and  transfer  student 
enrollment,  coupled  with  an  excellent  retention  rate,  have  pushed 
attendance  to  43,399  on  the  College  Station  campus,  an  increase  of 
more  than  5 percent  over  last  year.  The  previous  high-enrollment 
mark  was  42,524  in  1993-  New  first-year-student  enrollment  this  acad- 
emic year  exceeds  last  years  by  more  than  a thousand.  Among 
minority  enrollments,  Texas  A&M  registered  19"  African  American 
first-year  students  last  fall  compared  with  F8  a year  ago,  and  669 
new  Hispanic  students,  up  from  6 (T  last  year. 

Texas  A&M  officials  note  that  the  figures  are  still  below  the  peak 
of  290  African  American  students  enrolled  in  1994  and  891  Hispanic 
students  enrolled  in  1995-before  the  federal  courts  Ilopuood  deci- 
sion barred  race-related  admissions  and  financial  aid. 

Higher  registrations  of  minority  students  are  welcome.  Texas  A&M 
Texas  Education  Project  pinpointed  school  districts  that  have  made 
significant  strides  in  improving  the  performance  of  Latino  students 
on  theTAAS  exam. 


"By  identifying  exemplary  districts,  we  hope  to  provide  the  public 
and  policy-makers  with  information  that  will  inform  future  policy- 
making efforts  aimed  at  improving  Latino  education  in  Texas,*’  adds 
John  Bohte  of  Texas  A&M’s  Political  Science  Department  and 
research  director  of  the  Texas  Educational  Excellence  Project.  The 
study  analyzed  multi-ethnic  school  districts  with  1.000  students  over- 
all. A total  of  262  districts  formed  the  pGoi  for  the  analysis. 

"Our  study  finds  several  school  districts  that  have  exemplary 
records  in  educating  Latino  students.  These  schools  are  those  that 
are  performing  well  above  expectations.”  observes  Bothe.  "Schools 
such  as  these  should  be  used  as  examples  by  other  educators  to 
facilitate  improvement  in  Latino  education  in  Texas.” 
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Controversial  but  Effective  Program 


\ 


by  Ines  Pinto  Alicea 


The  Texas 
Border  County 
Program, 
created  by  the 
Texas 

Legislature \ 
allows 

academically 
qualified 
Mexican 
citizens  with 
demonstrated 
financial  need 
to  attend  any 
of  six  Texas 
institutions 
located  along 
the  U.S.-Mexico 
border  and  pay 
tuition  at  the 
in-state  rate. 


~|B  JTario  Francisco  Borunda 
1/1  dreamed  about  attending 
l R his  father's  alma  mater,  the 

M. University  of  Texas  at  FI 
Paso,  when  he  went  to  college,  but 
he  didn't  think  it  would  be  possible 
because  the  out-of-state  fees  were 
prohibitive  for  him  and  his  family, 
who  live  in  Juarez.  Mexico,  just  a 
10-minute  drive  from  his  dream. 

Then  the  19-vear-old  heard 
about  the  Texas  Border  County 
Program,  created  by  the  Texas 
Legislature  to  allow  academically 
qualified  Mexican  citizens  with 
demonstrated  financial  need  to 
attend  any  of  six  Texas  institutions 
located  along  the  l.S.-Mexico  bor- 
der and  pay  tuition  at  the  in-state 
rate.  El  Paso  has.  by  far,  the  largest 
Mexican  student  enrollment  of  the 
six.  Nearly  9S  percent  of  the 
Mexican  students  attending  ITEP 
qualify  for  the  program,  said 


Christina  Bernal,  who  serves  as  the 
advisor  to  the  Mexican  students 
and  heads  PASE,  the  Programa  de 
Asistencia  EstudiantiL  or  student 
assistance  program. 

"I  wouldn't  have  been  able  to 
come  here  without  PASE,”  said 
Borunda,  who  is  currently  studying 
physics  at  I’TEP.  ’’The  experience  is 
great  because  you  can  learn  anoth- 
er language.  If  you  graduate  from 
ITEP  and  go  to  work  in  Juarez,  you 
will  get  paid  more  than  if  you  grad- 
uated from  a university  in  Juarez.” 

Jorge  Lopez,  a native  of  Mexico 
who  received  his  bachelor's  and 
master  s degrees  at  the  university 
before  PASE  was  created  and  who 
now  teaches  in  the  physics  depart- 
ment. praises  the  program,  saying 
that  it  teaches  students  from  both 
sides  of  the  border  "other  ways  of 
doing  things” 

"PASE  provides  a close-up  view 
of  a different  culture. ' Lopez  said. 

Richard  Padilla,  vice  president 
for  student  affairs  at  ITEP.  said 
confidence  in  the  program  contin- 
ues to  grow.  In  recent  years,  the 
legislature  has  expanded  the  pro- 
gram to  include  more  students  and 
other  Texas  institutions.  Border 
universities  in  Arizona  and  New 
Mexico  have  similar  programs  or 
are  launching  them. 

"Even  though  there  is  a geo- 
graphical boundary  that  separates 
us.  we  are  interdependent,  and 
these  l\pes  of  programs  are  benefi- 
cial to  the  geographical  region.” 


said  Padilla.  ’’The  students 
participate  in  the  program 
some  of  the  most  dedicated 
appreciative  students  \ou 
meet.” 

Last  year.  L'TEP  enrolled  a 
1.300  Mexican  citizens,  more 
any  other  higher  education  ini 
tion  outside  Mexico.  About  Sa 
cent  of  all  Mexicans  studying  ii 
L nited  States  attend  L’TEP,  whi< 
1997  had  a student  populatic 
13,F5.  The  other  five  institul 
participating  in  the  Texas  Be 
County  Program-the  Universi 
Texas  at  Brownsville,  the  Inivt 
of  Texas  Pan  American.  Sul 
State.  Texas  A&M  lnternati 
Universities,  and  Texas  . 
I niversity  in  Kingsville  (whi 
about  two  hours  from  the 
der)-enroll  a combined  tot 
nearly  600  Mexican  students, 
Jane  Caldwell,  director  of  g 
and  special  programs  at  the 
Higher  Education  Coordin 
Board.  Caldwell  said  tha 
waived  tuition  for  Mexican  ci 
cost  Texas  $9  million  last  year. 

Anything  we  can  do  to  enl 
the  educational  levels  of 
(Juarez.  Mexico,  and  El  F 
region  is  beneficial  to  every! 
said  Richard  Adauto.  assist: 
ITEP  President  Natalicio. 
program  has  been  very  sucees 

Mexican  students  have 
part  of  ITEP  s history.  The 
Mexican  to  attend  the  univ 
enrolled  in  its  first  class  in 
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when  u was  known  as  the  lexas 
School  of  Mines  and  Metallurgy. 
\ml  Spanish  is  so  common  on  the 
campus  that  new  professors  are 
asked  to  learn  Spanish  and  are 
given  a pronunciation  guide  to 
Hispanic  surnames.  ITEP  president 
Natalicio  also  delivers  her  annual 
address  to  the  university  in  both 
English  and  Spanish.  ITEP  itself  is 
considered  a Hispanic-Serving 
Institution  because  of  its  large 
Latino  population.  More  than  hO 
percent  of  the  students  are  Latino. 

The  Texas  Border  County 
Program  was  launched  in  lOSC 
after  the  Texas  Legislature  approved 
the  program  to  make  an  education 
in  the  Inited  States  more  afford- 
able for  Mexicans  and  to  help  stabi- 
lize enrollments  at  border  universi- 
ties. Natalicio,  then  vice  president 
lor  student  affairs  at  l TEP.  joined 
other  university  officials  in  urging 
lawmakers  to  address  a problem: 
Mexican  students  were  leaving 
school  prior  to  getting  a degree 
because  they  could  not  afford  Texas 
universities,  particularly  when  the 
Mexican  peso  experienced  a deval- 
uation or  the  universities  increased 
tuition.  In  the  early  1980s.  when 
both  conditions  prevailed,  devalua- 
tion AND  tuition  increases,  about 
two-thirds  of  the  Mexicans  at  the 
university  dropped  out. 

Some  (oOO  Mexicans  have 
studied  at  I TEP  under  the  pro- 
gram. and  90  percent  of  them  have 
completed  degrees.  The  program 
has  helped  the  students  and  the 
university  weather  recent  peso 
devaluations.  Few  are  now  forced  to 
drop  out  for  financial  reasons 


T\sK  helps  bring  in  revenue 
because  it  helps  with  enrollment." 
'.ud  Bernal.  International  student 
enrollment  rarely  decreases.  PASE 
helps  keep  a steady  stream  of 
Mexican  students  coming  to  the 
iimversitv.  \bout  90  percent  of  the 
P\SE  students  wouldn't  be  here 
without  the  program.  They  have  no 
other  option  to  study  in  the  L.S., 
unless  their  parents  are  wealthy" 

Bernal  adds  that  the  Mexican 
students'  time  in  a l.S.  university 
can  have  a positive  impact  oyer  the 
\ears  because  many  of  them  return 
to  Mexico,  get  jobs,  and  help 
improve  the  economic  situation  in 
Mexico,  which,  in  the  long  run. 
improves  l .S. -Mexico  relations. 

You  have  to  remember,  we  are 
educating  them  in  the  way  we  do 
business,'  said  Bernal,  adding  that 
the  l.S.  students  also  benefit 
because  they  learn  about  an  entire- 
Iv  different  culture,  lifestyle,  and 
approach  to  completing  projects. 

But  the  program  has  not  been 
embraced  by  all.  Some  question 
subsidizing  an  education  for  for- 
eign students  instead  of  providing 
the  funds  for  l .S.  citizens. 

' This  is  cheating  our  own  voung 
l'exans.''  said  an  editorial  in  the 
now -defunct  Houston  Post.  "For 
what  it  gave  these  southern  neigh- 
bors. Texas  could  have  given  a 
vears  free  tuition  to  0.290  home- 
grown college  students." 

But  Sylvia  Rodriguez,  dean  of 
enrollment  services,  argues  that  the 
program  is  not  an  act  of  charity 
because  the  students  still  must  pay 
tuition,  books,  and  other  fees  relat- 
ed to  attending  the  university. 


"Were  not  giving  them  anything 
for  free,"  Rodriguez  said. 

Most  of  the  Mexican  students 
who  participate  in  the  program 
come  from  Juarez.  Mexico's  sixth 
largest  city,  population  more  than 
one  million.  Due  to  immigration 
laws,  students  in  PASE  who  com- 
mute from  Juarez  while  attending 
the  university  must  prove  that  they 
have  S.TO-f  for  a year  of  study  at 
l TEP.  And  most  of  those  who  opt 
not  to  cross  the  international 
bridges  daily  because  of  the  lengthy- 
waiting  times,  sometimes  up  to  two 
hours,  must  prove  they  have  $8,920 
to  cover  living  expenses  and  tuition 
for  the  year,  said  Bernal.  Still,  the 
program  provides  a significant  sav- 
ings for  financially  needy  Mexican 
students  who  are  eligible.  If  they 
were  to  pay  out-of-state  tuition  and 
living  expenses,  they  would  have  to 
show  that  they  had  SIS.^0  to  cover 
their  costs. 

Caldwell  said  that  while  some 
critics  have  said  the  program  is 
unfair  because  it  gives  the  Mexican 
students  a tuition  break  not  given 
to  students  in  all  other  states  with- 


in the  l.S..  the  criticisms  are  no 
justified.  The  Texas  Legislature 
allows  universities  in  the  state  t< 
make  a similar  offer  to  L.S.  stu 
dents  in  states  neighboring  Texas 
Such  students  can  request  a waive 
to  pay  Texas’  in-state  tuition  whei 
they  attend  a Texas  institution,  i 
they  have  financial  need,  she  said. 

Students  who  participate  ii 
Texas'  Border  County  Program  cai 
pursue  bachelor's  or  master' 
degrees  Ph.D.s  and  can  tak 
some  of  their  core  classes,  such  a 
I S.  history,  in  Spanish  until  the 
get  more  comfortable  with  the  Ian 
guage.  But  to  take  upper-divisio 
classes,  they  must  take  intensiv 
English  classes  if  they  do  not  spea 
the  language.  Students  in  the  pre 
grain  must  meet  the  same  require 
ments  as  others  entering  the  un; 
versity,  including  submitting  hig 
school  transcripts  and  health  cei 
tificates.  In  addition,  thev  must  pa? 
an  English  proficiency  test  such  ;i 
the  TOEFL  exam.  Students  in  ill 
program  must  maintain  a 2.0  grad 
point  a\  erase. 

K2 


Border  universities  in  Arizona  and 
New  Mexico  have  similar  programs 
or  are  launching  them. 
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Edinboro ys  Blueprint  for  Hispan ie  Recru i tment 


by  jerry  Kiel,  ph.d.,  and 
Denise  L.  Ohler,  ed.D. 


Each  year,  the 
Pennsylvania 
State  System  of 
Higher  Education 
helps  support  a 
statewide 
congress  of 
Latino/Hispanic 
youth.  When  the 
event  was  held 
in  Erie,  members 
of  the 

chancellor’s  staff 
who  attended 
came  away 
deeply  impressed 
with  the 
individuals  and 
the  interest  in 
higher  education 
they  had 
encountered. 


its  September  10%  report. 
Our  Satioh  on  the  Fault 
Line:  Hispanic  American 
Education . the  President's 
Advisory  Commission  on 
Educational  Excellence  for 
Hispanic  Americans  indicated  that 
the  educational  progress  of 
Hispanic  Americans  remains 
behind  that  ot  nearly  all  other  soci- 
etal groups. 

Hispanic  American  students 
generally  have  less  access  to  high- 
quality  pre-school  programs,  are 
segregated  in  'resource  poor' 
schools,  drop  out  of  the  education- 
al svstem  earlier  and  at  higher  rates 
than  do  other  groups,  and  are  fail- 
ing to  complete  bachelors  degrees 
m numbers  commensurate  with  the 
numbers  enrolled  in  postsecondan 


programs.  The  Commission  also 
said  that  ways  must  be  found  to  get 
more  Hispanic  students  to  progress 
on  to  higher  education. 

In  addressing  these  problems, 
the  Commission  stated  that  the 
nation  must  focus  on  finding  wavs 
to  decrease  attrition  at  both  the 
secondary  and  postsecondan  lev- 
els. provide  enhanced  preschool 
and  elementary  opportunities  tor 
youth,  and  establish  more  linkages 
between  schools,  business,  and 
social  agencies  to  create  additional 
career  pathway  opportunities  for 
Hispanic  youths.  Without  such 
activities  taking  place,  the  current 
crisis  situation  is  likely  to  intensify. 

Edinboro  Lmversity  of 
Pennsylvania,  the  only  public  high- 
er education  institution  in  the 


northwestern  region  of  the  state, 
recognized  the  urgency  of  the 
issues  and  desire  to  increase  its 
Hispanic  enrollment.  In  the  19% 
fall  semester,  it  enrolled  -tb 
Hispanic  students,  representing 
only  .000  percent  of  total  enroll- 
ment. Given  the  growing  population 
base  of  10.000  Hispanics  in  Erie 
County,  where  Edinboro  is  located, 
the  institution  believed  that  it  could 
encourage  more  applications  from 
this  population  by  establishing  an 
effective  summer  bridge  program. 
Edinboro  t mversity  had  e?<peri- 
cneed  success  with  other  bridge 
programs  of  longer  duration  for 
disadvantag- d students,  but  hoped 
that  this  one  would  be  more  inten- 
sive and  family-oriented. 

In  keeping  with  imperative'' 
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The  first  goal  was  identified  as  a 
result  of  discussions  with  Wilfredo 
Velez  of  the  Erie  School  District 
(also  a current  Edinboro  student), 
who  indicated  that  young  Latino 
students  in  Erie  lack  access  to 
special  tutoring. 


espoused  by  the  Pennsylvania  State 
System  of  Higher  Education. 
Edinboro  established  a leadership 
deu‘iopnu*m  program  for  9th  to 
11  th  graders.  It  had  two  goals:  to 
reduce  the  school  attrition  rate  of 
Latinos  in  the  Greater  Erie  area 
(through  an  after-school  tutoring 
program  for  elementary  and  middle 
school  students),  and  to  increase 
the  number  of  Latinos  who  matric- 
ulate at  Edinboro. 

Other  enrichment  programs 
existed  in  the  area  for  Hispanic 
ymuh.  including  one  designed  to 
encourage  entrepreneurship.  None, 
however.  existed  to  promote  the 
development  of  leadership  skills 
and  abilities  in  young  people  so 
that  they  could  become  a positive 
force  for  good  in  their  own  com- 
munities. Edinboro's  program  was 
designed  to  fill  this  void. 

The  first  goal  was  identified  as 
a result  of  discussions  with 
Wilfredo  Velez  of  the  Erie  School 
District  (also  a current  Edinboro 
student  i.  who  indicated  that  young 
Latino  students  in  Erie  lack  access 
to  special  tutoring:  as  a result,  their 
overall  level  of  academic  achieve- 
ment lags  behind  that  of  other  stu- 
dents. a situation  that  bodes  poorly 
for  their  likelihood  to  complete 
Necondarv  programs  and  pursue 
higher  education  opportunities. 


Origin  of  the  Proposal 

Each  year.  the  Pennsylvania  Slate 
Mstem  of  Higher  Education  helps 
support  a statewide  congress  of 
Latino/ Hispanic  youth.  Several  years 
ago.  when  the  event  was  held  in  Erie, 
members  of  the  chancellor's  staff 
who  attended  came  away  deeply 
,n pressed  with  the  individuals  and 
the  inter' st  in  higher  education  they 
had  encountered.  They  subsequently 
mentioned  to  senior  officers  that 
Edinboro  might  be  able  to  play  a piv- 
otal role  in  attracting  Latino/Hispanic 
youth  from  around  the  state.  The  pro- 
posal was  developed  to  begin  that 
task  of  building  a larger  cohort  of 
Hispanic/Latino  young  people  on  the 
Edinboro  campus. 

Goals  and  Objectives 

Dr.  Jerry  Kiel,  associate  vice  pres- 
ident for  enrollment  management 
and  retention,  and  Dr.  Denise  Older, 
associate  dean  for  Enrollment 
Management  and  Retention  and  also 
director  of  Career  Services,  were 
especially  interested  in  creating  this 
program,  both  to  enhance  the  diver- 
sin  of  Edinboros  student  population 
and  to  make  the  option  of  higher 
education  a realistic  possibility  for 
Latino  youth.  "Edinboro  University 
provides  a close-knit,  family-orient- 
ed environment."  said  Kiel.  “As  such, 
we  feel  it  is  the  perfect  place  to  serve 
as  the  focal  point  for  the  develop- 


ment of  the  Latino  youth  in  north- 
west Pennsylvania  and,  indeed, 
throughout  the  Commonwealth." 

The  university  received  a 
Special  Projects  appropriation  from 
the  Pennsylvania  State  System  of 
Higher  Education  for  fiscal  year 
1998-2000  to  accomplish  the  goals 
below. 

The  Latino  Leadership  Develop- 
ment Program  addresses  Edinboro 
l diversity  priorities  of  developing 
mechanisms  to  enhance  enroll- 
ment, enhancing  diversity,  and 
enhancing  technology. 

Program  objectives  stemming 
fror  these  goals  are: 

A.  To  develop  a week-long  sum- 
mer residential  program  on  the 
Edinboro  University  campus  for 
Hispanic  vouth  who  are  going  to  be 
10th  and  Hth  graders,  focused  on 
increasing  academic  competencies, 
leadership  skills,  a positive  self- 
image.  and  professional  career 
awareness. 

B.  To  provide  opportunities, 
including  use  of  technology,  to 
enable  12th  grade  students  to  take 
college  courses  for  credit,  thus 
instilling  m them  the  belief  that 
thev  can  succeed  in  college. 

G.  To  develop  a program  in 
which  current  Edinboro  students 
and  Hispanic  students  involved  in 
the  summer  programs  provide 
tutoring  to  elementary  and  junior 
high  Hispanic  children  m the  local 
community,  helping  the  children 
strive  for  excellence  and  progress 


toward  attending  college. 

Project  Description 

The  program  thus  involves  three 
major  components:  a week-long 
residential  program,  enrollment  in 
summer  credit- bearing  classes,  and 
a youth  tutoring  program  in  Erie 
during  the  academic  year.  It  was 
expected  that  20  Latino  young  peo- 
ple would  participate  in  each 
cohort  group  so  that  when  the  pro- 
gram is  in  full  operation  after  three 
years,  approximately  60  partici- 
pants will  be  involved. 

First  and  Second  Summers 
Component 

The  summer  residential  pro- 
gram for  rising  10th  and  11th 
graders  builds  leadership  skills, 
provides  information  to  partici- 
pants and  their  families  about  high- 
er education  in  general  and 
Edinboro  University  in  particular, 
and  trains  participants  to  capably 
tutor  \ounger  students.  Since 
Edinboro  and  higher  education  are 
likely  to  be  new  and  alien  experi- 
ences for  many  of  the  program  par- 
ticipants and  their  families,  and 
since  the  program's  success 
depends  on  family  support,  several 
activities  include  the  families  of 
those  entering  the  program.  Given 
the  central  place  of  the  family  in 
the  Hispanic  culture,  this  is  most 
appropriate. 

The  1998  Summer  Latino 
l eadership  Development  Program 
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was  held  in  June.  Participants  were 
selected  with  the  help  of  the  Hispamc- 
American  Council,  the  School  District 
of  the  City  of  Erie,  and  the 
International  Institute.  The  initial  goal 
was  to  recruit  20  students.  The  pro* 
gram  instead  drew  thirty.  On  hand  to 
launch  it  were  Edinboro  President  l)r 
Frank  G.  Pogue:  Erie  District  school 
board  member  Richard  Ililinski:  and 
Maritza  Robert,  executive  director  of 
the  Governors  Commission  on  Latino 
Affairs,  keynote  speaker  at  the  lun* 
cheon;  and  Wilfredo  Velez,  whose 
early  input  helped  shape  the  program. 
Components  were: 

Welcome  and  orientation  pro- 
gram for  families  (Latino  music,  a 
luncheon,  and  a tour  of  campus, 
including  the  residential  facility ) : 
Training  in  leadership  skills 
(public  speaking,  decision-making, 
writing  skills  enhancement,  com- 
puter skills  training,  cross-cultural 
communications,  goal- setting, 
development  of  listening  skills, 
team-building,  etc): 

Individual  and  group  career 
counseling: 

Activities  designed  to  promote 
positive  self-esteem: 

Training  for  civic  responsibilities 
(health  awareness,  dnig  and  alcohol 
awareness,  community  leadership, 
voting  rights  and  responsibilities, 
mediation  training,  etc.). 

“Latino  Local  Heroes'  program 
in  which  successful  professionals 
from  the  community  spoke  to  the 
participants  about  their  occupa- 


tions. paths  to  success,  etc.; 

Recreational  activities  on  and 
off  campus: 

Information  for  parents  and  stu- 
dents on  planning  for  college: 
introduction  to  structure,  purpose, 
and  terminology  of  higher  educa- 
tion: course  work  to  take  during 
high  school  to  prepare  for  college; 
use  of  videos  and/or  speakers  on 
topics  such  as  the  admissions 
process,  financial  aid.  information 
literacy,  career  planning: 

Graduation  ceremony  for  par- 
ticipants and  families. 

Student  Response 

Student  evaluations  were  over- 
whelmingly positive.  Most  students 
recommended  that  the  program  he 
lengthened,  and  indicated  that  they 
will  participate  again  next  summer 
The  students  also  noted  that  they 
learned  about  students  throughout 
Latin  America. 

Evaluation  of  the  students  was 
positive,  too.  with  Ohler  noting. 
“These  students  have  so  much 
energy  and  enthusiasm  for  improv- 
ing themselves  that  they  have 
already  become  members  of  the 
Edinboro  family." 

Community  Tutoring  Program 
The  city  of  Erie  critically  need- 
ed an  after-school  tutoring  pro- 
gram for  elementary  school-aged 
Latino  youth.  One  goal  of  the  pro- 
gram. then,  is  to  have  program  par- 
ticipants become  community  lead- 


ers by  providing  tutoring  services 
to  younger  children.  Current 
Edinboro  students  who  are  Latinos 
also  are  given  the  opportunity  to  be 
part  of  the  tutoring  program.  These 
students  are  eager  to  become  role 
models  for  their  younger  peers  and 
to  provide  a better  climate  for  pur- 
suing postsecondary  education 
than  they  themselves  experienced. 
The  tutoring,  which  takes  place 
throughout  the  academic  year,  is 
expected  to  pay  major  div  idends  to 
all  parties. 

In  the  short  term,  the  program 
should  enhance  the  scholastic 
achievement  rates  of  students  who 
receive  tutoring.  In  the  longer  term, 
these  students  should  be  better  pre- 
pared and  motivated  to  succeed  m 
their  secondare  school  programs  of 
study,  result  .g  in  higher  retention 
and  college  matriculation  rates.  Of 
great  importance,  the  program  will 
place  Edinboro  in  a favorable  posi- 
tion for  making  early  contact  with 
Hispanic  students  and  families. 
Expansion  of  the  Program 

Edinboro  t mversity  received  a 
Slate  System  of  Higher  Education 
Social  Equity  grant  to  recruit  an 
additional  2()  students  for  the  W(>- 
2000  program. 

"Since  we  had  such  success  in 
recruiting  the  Latino  high  school 
students  last  summer,  we  are  hope 
ful  that  the  word  has  spread  in  the 
conimumtv  about  the  value  of  the 
program.'  said  Dr.  Ohler 


Expected  Outcomes 

Edinboro  expects  the  program 
to  increase  the  direct  involvement 
of  its  own  academic  departments 
and  faculty  members  in  the  recruit- 
ment and  retention  process  and 
ultimately  to  increase  the  number 
of  Hispanics  in  Erie  attending  col- 
lege. 

Its  students  will  benefit  from 
learning  and  working  within  a 
more  representative  group,  gaining 
a greater  respect  for  pluralism  and 
diversity.  With  an  expanded  portfo- 
lio of  outreach  activities  and  mate- 
rials. the  university  will  improve 
and  build  its  relationships  with  pre- 
sent and  future  prospect  communi- 
ties. encouraging  and  reinforcing 
its  accessibility. 

As  for  the  future  of  the  pro- 
gram. Edinboro  Iniversity  has 
determined  that  the  program  will 
stay  alive  even  after  grant  funding 
has  ended.  Its  Community  Service 
programs  will  extend  the  special 
tutoring:  Its  Admissions  and 
Enrollment  Management  & 
Retention  Offices  will  maintain  the 
outreach  efforts  and  the  relation 
ships  established  with  the  Ilispank 
community.  And  the  university  will 
consider  budge*  reallocation  to 
these  projects  and  will  seek  other 
funding  sources. 


Edinboro  University  of 
Pennsylvania,  the  only  public  higher 
education  institution  in  the 
northwestern  region  of  the  state , 
recognized  the  urgency  of  the  issues 
and  desire  to  increase  its  Hispanic 
enrollment. 
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by  Susan  Hereford 

Reprinted  with  permission  from 
Communi-Ties.  a publication  of 
Portland  Community  College. 
Editor  Susan  Hereford 


The  Portland 
Teacher  Program 
(PTP)  celebrates 
its  10th 

anniversary  this 
year  and  in  June 
will  have 
graduated  and 
placed 

approximately  50 
teachers  of  color 
in  Portland 
Public  Schools . 


Portland  Program  Changing  Classrooms 


ft*  Oscar  01  Ison's  fifth  grade 
I VI classroom  in  North 
I I ■Portland.  Mudenis  inter- 
-lift change  the  words  maestro 
and  teacher  easily,  liilson  speaks  a 
sentence  or  two  in  Spanish,  then 
embellishes  in  English.  Words  like 
Que  mas.  Los  Estados  ( hidos.  te 
gust  a and,  problema.  are  sprin- 
kled throughout  the  afternoon  les- 
son to  his  19  students  enrolled  in 
one  of  just  a handful  of  bilingual 
classrooms  across  Portland  Public 
Schools'  district.  Half  of  his  stu- 
dents are  fluent  in  Spanish,  half  in 
English. 

Teaching  this  way  is  second- 
nature  for  Gilson,  who  perfected 
English  after  moving  to  this  coun- 
try from  Mexico  when  he  was  IS. 

Now  r and  fresh  out  of  college. 
Oscar  Gilson  is  a first -year  teacher 
and  graduate  of  a unique  program 
between  Portland  Community 
College.  Portland  Public  .schools, 
and  Portland  State  I'muTSity  to  put 
teachers  of  color  in  the  classrooms. 
The  Portland  Teacher  Program 
(FTP)  celebrates  its  10th  anniver- 
sary this  year,  and  in  June  will  have 
graduated  and  placed  approxi- 
mated SO  teachers  of  color  in 
Portland  Public  Schools. 

Vccording  to  PTP  Director 
Deborah  Cochrane,  whose  office  is 
on  PC.Cs  Cascade  Campus,  children 
of  color  comprise  5 * percent  of  the 
enrollment  in  Portland  Public 
Schools.  \vi.  the  district's  teaching 
workforce  is  «S9  percent  White. 
These  figures  mirror  the  lack  of 
diversity  nationwide.  It  h estimated 
that  by  the  year  2020.  children  of 
u»lor  will  make  up  io  percent  ol 


elementary-  and  secondary  school- 
age  children,  yet  only  about  10  per- 
cent of  today's  teachers  come  from 
\frican  American.  Native  American. 
Hispanic,  or  Asian  American 
groups. 

“Look  at  the  stats.”  says 
Cochrane.  “We  are  trying  to  create 
more  equity  and  a better  balance.... 

"Students  of  color,”  she  contin- 
ues. “need  to  see  people  that  look 
like  they  do  (in  from  of  the  class- 
roomi.  Its  role  modeling  success.” 


At  the  same  time,  she  adds.  “For 
a White  kid  to  have  a Latino  teach- 
ers may  make  all  the  world  of  dif- 
ference as  they  go  out  into  the 
world.  They  see  that  there  are  many 
truths,  many  realities...  ” 

In  1991.  Gilson  was  out  of  the 
Navy,  just  20  years  old.  and  search- 
ing for  a direction.  "I  was  unsure 
about  my  life,"  he  says.  ”1  had  spent 
three  years  in  the  Navy.. ..One  of  my 
experiences  I liked  the  best  was  to 
go  to  the  orphanages  and  work 
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with  kids"  The  Navy  sets  up  volun-  rial.  ' The  GI  Bill  motivated  me  to  year  teaching  commitment  to  the 
teenng  as  an  on-iea\e  alternative  to  try  college.'  he  says.  "PCC  gave  me  district, 
the  typical  bar  hopping  and  party  the  confidence  to  get  through  Camille  Brahm.  another  gradu- 
ing.  There  are  smaller  classes,  nice  ate  o!  the  program,  is  now  in  her 

Gilson  took  to  it.  and  at  the  teachers  who  care  about  students"  second  year  at  Humboldt 
orphanage,  he  got  a glimpse  into  Plus,  with  PCCs  lower  tuition,  the  G1  Elementary  in  North  Portland.  She 

his  future.  He  is  now  a teacher.  Bill  money  went  further  for  living  teaches  a third  and  fourth  grade 

where  he  wants  to  be.  expenses.  And  his  mother,  also  a blend  and  says  she  chose  Humboldt 

“I  love  it,"  exults  the  new  Beach  PTP  graduate  who  teaches  at  Lane  school  because.  ‘ As  an  African 
Elementary  teacher  "Tomorrow  is  Middle  School,  encouraged  him  to  American  woman.  I wanted  to  work 
my  first  parent- teacher  conference."  apply  for  the  scholarship.  in  my  community  and  be  a role 

Gilson  spent  three  years  study  He  became  one  of  a cohort  model  for  the  children.  My  first 

ing  at  PCC.  He  then  entered  group  that  Cochrane  refers  to  as  a year  I learned  just  as  much  as  the 

Portland  State's  department  of  edu-  grow  your  own"  program  that  kids.  I learned  what  works,  what 

cation,  ultimately  earning  a mas-  spans  sixth  grade  through  graduate  didn't.  I made  new  friends.  ..I 

ter's  degree  in  education  at  PSl  school  changed  lives." 

It  was  an  uphill  road  all  the  It  is  made  up  of  several  pieces:  Of  her  own  professional  devel- 

way.  Like  most  of  the  PTP  students.  »The  Academy  for  Future  opment.  she  is  equally  enthusiastic 
he  had  to  work  to  support  himself  Educators,  sponsored  by  Portland  "1  feel  liberated.  1 now  have  a 

while  going  to  school.  He  rattles  off  Public  Schools,  each  year  help''  career,  not  just  a job" 
the  jobs:  "1  pumped  gas.  1 washed  approximately  100  elementary  and 

cars.  I worked  at  a fitness  center.  I secondary  students  of  color  gain  Latino  Youth  Learn  to  Be  Leaders 
did  cannery  work  " leadership  skills  and  exposure  to  Oregon's  Latino  high  school  stti- 

His  first  teaching  put  him  at  different  aspects  of  the  teaching  dent  dropout  rate  of  IS."  percent  is 

Portland’s  front  line  of  education  profession  more  than  twice  the  overall  statewide 

reform.  Beach  Elementary  is  •At  Portland  Community  rate  of  6."  percent,  according  to  die 

earnestly  trying  to  pull  up  its  stu-  College  and  Portland  State  state  Department  of  Education.  The 
dents  low  state  test  scores  follow-  l Diversity,  approximately  SO  ethnic  number  swells  to  more  than  00  por- 
ing a reorganization  one  and  one-  minority  students  who  are  commit-  cent  if  one  adds  up  the  four  vears  of 
half  years  ago  that  brought  citvwide  ted  to  teaching  and  have  demon-  high  school.  It  means  that  fewer  than 
attention  to  the  school.  strated  merit  receive  tuition  waivers  four  out  of  every  10  Latino  youth 

Of  his  class,  Gilson  confides,  and  special  counseling  and  support  entering  Oregon’s  high  schools 
"They  are  behind."  then  adds  services  obtain  their  diploma 

quickly,  "but  its  a good  class."  He  *1  pon  graduation  from  PSl . PCCs  Rock  Creek  Campus  has 

wants  them  to  catch  up.  the  students  are  given  priority  hir-  recently  signed  on  to  help  give 

When  Gilson  began  his  studies,  ing  status  with  Portland  Public  Latino  youth  leadership  skills  and  a 
he  wasn't  sure  he  was  college  mate-  Schools  where  they  make  a two-  support  network,  and  ultimatelv  to 

create  more  opportunities  for  con- 
tinued education  and  fulfilling 
careers.  PCC  is  pairing  up  with  the 
Oregon  Council  for  Hispanic 
Advancement  in  a protect  called  the 
Oregon  Leadership  Institute,  which 
has  operated  the  program  at  sever- 
al sites  throughout  the  state 

In  a cooperative  venture,  up  to 
SO  Latino  youth  from  Washington 
County  high  schools  are  being  tar- 
geted for  leadership  training  ses- 
sions, set  to  begin  in  lanuarv  and 
run  one  Saturdav  a month  tor  si\ 
months  at  the  Rock  (.reek  ( ampu^ 
Tile  second  pari  ol  the  project 
identifies  2d  Latino  students  from 
PCC  to  sene  as  mentor  to  the  high 


school  students.  The  college  stu- 
dents enroll  in  a class  at  Rock 
Creek  designed  to  teach  mentor- 
ship skills 

Paul  Halloran.  enrollment  advo- 
cate at  the  Rock  Creek  Campus,  savs. 
The  curriculum  is  developed  with 
the  students  in  mind,  and  in  fact  the 
students  help  develop  some  of  the 
activities,  which  deal  with  real  issues 
they  are  working  on  in  their  day-to- 
day  lives.  The  students  are  active 
players  in  their  education." 

This  fall.  Halloran  contacted  high 
schools  throughout  Washington 
County  and  mailed  out  application 
packets  to  students.  He  aLso  promoted 
mentorship  to  PCCs  Latino  students. 

Ed  Maldonado,  principal  at 
Woodburn  High  School,  and  a long- 
time participant  in  the  Oregon 
Leadership  Institute,  sends  10  to  Is 
of  his  high  school  students  through 
the  training  each  year.  He  savs,  "It 
gives  them  an  opportunity  to  be  in 
a comfortable  setting  with  other 
Hispanic  students.  The  neat  part 
about  it  is  they  get  together  with 
other  high  school  students  and 
meet  other  motivated  kids  who 
want  to  go  on  lo  college.  The  goal  is 
to  build  confidence  and  self- esteem 
and  to  help  them  get  where  thev 
wanttogo’  ^ 


Author  Susan  Hereford  has  a IL  l 
from  Leu  is  and  {dark  College,  a 
masters  in  education  from  l <*/ 

O return  and  began  studies  in  tlu 
fmhhe  administration  masters  at 
Portland  stall  l miertify  this  sprint: 


Roybal-AUard  Chairing 
Congressional  Hispanic  Caucus 

Congresswoman  Lucille  Roybal-AUard  ( D- 
Calif.)  made  history  in  November  when  she 
was  elected  chair  of 
the  Congressional 
Hispanic  Caucus  by 
acclamation.  She  is 
the  first  woman  to 
chair  the  Caucus  in 
its  22 -year  history. 

Roybal -Allard  said 
she  is  continuing  to 
make  this  Congress 
understand  that  Latino  issues  are  American 
issues.  "In  20  years.  Latinos  will  become  the 
majority  population  in  states  such  as 
California.  New  York.  Texas.  Illinois,  and 
Florida.  We  must  invest  today  to  ensure  that 
our  children  will  he  prepared  to  lead  these 
states  into  prosperity.'"  said  Roybal -A Hard. 

The  Congressional  Hispanic  Caucus  is 
dedicated  to  improving  the  quality  of  life  for 
Hispanic  Americans  through  legislatin'  initia- 
tives and  advocacy  and  to  the  political 
empowerment  of  the  Latino  commumn 

Rivera  Elected  Board  President 

The  San  Joaquin  Delta  College  (Calif.) 
Board  of  Trustees  has  elected  Janet  Rivera  as  its 
new  hoard  president. 

Rivera  was  first 
elected  to  the  hoard 
in  100 4 and  won  a re- 
election  hid  last 
November.  She  was 
recently  selected  to 
participate  in  a focus 
group  by  the  Ameri- 
can Association  of 
Commumn  Colleges  and  the  Association  of 
Community  Collect*  Trustees.  Ri\era  was  one 
ol  26  commumn  college  tmstees  nationwide 
to  he  selected  for  participation. 

In  addition  to  Riveras  election,  i.lcna 
vrna  was  named  vice  president  ot  the  hoard. 


and  Leo  Burke  was  named  board  clerk. 

Lazaro  Promoting  Diversity  at 
ACCD 

As  a member  of  the  Alamo  Commumn 
College  District  (Texas)  Board  of  Trustees. 
Vincent  A.  Lazaro- 
ever  aware  of  the 
need  for  role  models 
in  the  minority  com- 
munity-is  trying  to 
promote  the  message 
that  many  diverse 
groups  have  talent 
and  a great  deal  to 
offer. 

We  need  to  live  up  to  the  community  col- 
lege philosophy  of  open  admissions  and  strive 
to  provide  educational  attainment  for  minori- 
ties/* says  Lazaro.  "We  cannot  afford  to  get 
caught  up  in  the  anti-affirmative  action  senti- 
ment prevalent  in  other  states.  We  need  to 
ensure  that  we  not  doing  anything  to  denv 
future  generations  opportunity.” 

Lazaro  has  served  as  general  counsel  for 
the  Hispanic  Association  of  Colleges  and 
Diversities  (HACl ) and  has  worked  as  an 
attorney  for  several  civil  rights  organizations. 

He  holds  advanced  degrees  from  Yaie 
Diversity  and  Harvard  Graduate  School  of 
Education,  us  well  as  law  degrees  from 
Columbia  l imersitv  School  of  Law  .ind  M. 
Mary  s l Diversity  School  of  Law. 

Dearborn  Named  Executive 
Director  of  Latino  ISA 

Kate  Dearborn  is  the  new  executive  direc- 
tor of  Latino  ISA.  the  radio  journal  of  news 
and  culture  pro- 
duced as  a partner- 
ship of  the  Center  for 
Mexican  American 
Studies  and  KDT-FM 
at  The  l niversity  of 
Texas-Ausun. 

Dearborn  is 
responsible  for  the 
administration  and 
management  of  Latino  ISA.  as  well  as  devel- 
opment and  marketing  efforts  that  will  lead  to 
diversifwng  its  Binding  streams  and  building 


its  audience. 

Latino  ( SA  is  the  nations  only  Englisl 
language  weeklv  radio  program  coverin 
news  and  culture  from  a Latino  perspective. 

"Latino  I SA  provides  award-winning,  cu 
ting-edge  coverage  of  the  largest  growing  set 
tor  of  the  l.S.  population/’  said  Dearbon 
"Programs  like  Latino  CSA . which  tell  th 
American  story,  are  imperative.” 

Garcia  on  N.Y,  Teaching  Board 

Ofelia  Garcia,  dean  of  education  at  Lon 
Island  l niversity  (LID) -Brooklyn,  has  bee 
named  to  the  newly 
formed  New  Aork  State 
Professional  Standards 
and  Practices  Board 
for  Teaching. 

’’There  is  nothing 
more  important  than 
working  to  make  sure 
New  Aork  school  chil- 
dren receive  the 
excellent  education  to  which  they  are  enti 
tied/’  said  Garcia.  The  Board  will  do  this  fc 
making  recommendations  that  will  raise  th 
level  of  teacher  preparedness  and  professior 
alism.  i am  eager  to  he  a pan  of  the  process.’ 

Since  becoming  dean  of  LID-Brooklyn 
School  of  Education  in  Fall  of  W”  Garcia  ha 
upgraded  its  curriculum.  I nder  her  guid 
unce.  the  school  has  created  new  communit 
programs  that  also  serve  as  training  ground 
for  students.  She  also  has  created  and  edits 
new  semi-annual  journal.  Educators  fo 
{ rhan  Minorities,  due  to  debut  this  Spring. 

Diaz-Piedra  Tapped  for  National 
Accounting  Council 

Aida  Diaz-Piedra.  controller  at  th 
Dniversity  of  Miami  (DM)  in  Florida,  ha 
been  appointed  to  the 
National  Association 
of  College  and 
I niversity  Business 
Officers.  Diaz-Piedra 
will  serve  on  the 
organizations 
\ccoummg  Principles 
Council,  the  bodv  that 
develops  and  advocates  accounting  regula 
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lions  for  the  country  s universities. 

This  appointment  recognizes  the  respect 
that  both  Aida  Diaz-Piedra  and  the  university 
enjoy  nattonallv  in  higher  education  financial 
management.’’  said  David  Lieberman.  senior 
vice  president  for  business  and  finance  at 
IM. 

Diaz-Piedra  has  been  a I'M  employee  for 
more  than  nine  years 

Trevino  Promoting  Bilingual 
instruction 

Dovie  Trevino,  a professor  of  bilingual  and 
multicultural  education  at  Western  Oregon 
l niversity.  recently  . 

gave  a lecture  entitled 

l)0  Philosophy  Club 

haca  ty  Lecture  Serit;  Ife  ^ / 

Having  grown  up 
in  an  area  of  Texas 
that  had  once  been 

Mexican  territory.  Trevino  is  a strong  advocate 
for  proper  implementation  and  use  of  ESL 
and  bilingual  instruction,  programs  that  did 
n’t  exist  for  her.  Said  Trevino-  "You  hear  peo 
pie  say.  *ESL  doesn’t  work;  bilingual  education 
doesn’t  work.'  Yes.  it  works.  We’ve  got  research 
upon  research. ..that  | shows!  the  progress 
that  students  make  when  they  are  taught  in  an 
adequate  way  by  trained  people. ...The  empha- 
sis ts  on  proper  training." 

Trevino  is  a commissioner  on  Hispanic 
Affairs  for  the  State  of  Oregon. 

X asquez  Earned  World  Editor 

«3  Veteran  newsman  Juan  Vasque/  has 
been  named  world  editor  of  The 
Miami  Herald  (Fla  ).  He  is  in  charge  of 
national  and  foreign  news 

An  associate  professor  of  journalism  at 
Florida  International  Imversity.  \ asquez. 
since  1W.  has  edited  Cub«\cws.  the  authori 
tame  newsletter  published  out  of  The 
Herald s international  operations 

Visquez  has  reported  from  a substantial 
number  of  Latin  American  countries  and  has 
won  numerous  awards,  including  the  Maria 
Moors  Cabot  Award,  for  outstanding  coverage 
of  Latin  America:  an  Overseas  Press  Club 
\ward,  for  economic  reporting,  ami  an  1\P\ 
award,  for  coverage  of  Mexico  and  (entral 
Vmenca  He  was  a member  <>f  the  LA  limes 


reporting  team  that  won  the  l()S-i  Pulitzer 
Prize  foi  public  service. 

Meza  Lectures  at  Trinit) 

Conference 

©Education  experts  from  across  the 
globe,  including  Miguel  Antonio  Meza 
Estrada,  spoke  to  the  critical  issues  of  teach- 
ing and  schooling  in  the  21st  century  at  the 
International  Congress  for  School  Effective- 
ness and  Improvement  (ICSEI)  1W)  confer- 
ence. ‘ Lifting  the  Profession:  Teachers  and 
Schools  for  the  New  Millennium."  The  12th 
annual  conference  was  hosted  by  Trinity 
l niversity  in  Texas. 

Me/a  is  an  advocate  of  the  Human 
Resource  Theory,  an  important  approach  to 
education.  This  theory,  it  is  said,  is  currently 
evolving  and  clarifying  the  educational  arena. 

Meza  has  been  director  general  of  the 
National  Commission  of  Gratuitous  Textbooks 
and  Secretariat  of  Education  of  Mexico  since 


Vicente  on  HACU  Governing  Board 

Dr.  Jose  Vicente,  President  of  the 
InterAmerican  Campus  of  Miami-Dade 
Community  College  &&  wpMj) 


gel  planning,  and 

membership  determination,  among  other  duties. 

Vt  the  national  level.  Vicente  works  with 
the  American  Association  of  Community 
Colleges  on  its  Commission  on  Minority 
Resources,  is  a member  of  the  National 
Community  College  Hispanic  Councils  Board 
of  Directors,  and  sits  on  the  American  Council 
on  Education's  Commission  of  Leadership  and 
Institutional  Effectiveness. 

He  is  an  active  member  of  the  Greater 
Miami  Chamber  of  Commerce's  Hispanic 
Business  Group  Committee  and  the  American 
Hispanic  Educators  Association  of  Dadi 
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Gonzalez-Yiana  Receives  Juan 
Rulfo  Award 

'•  > > ! " 1 : Western  Oregon  l niversiiv 

professor  and  Latin  American  author  Eduardo 
Gonzdlez-Viana  has  received  the  Juan  Rulfo 
award  widely  acknowledged  as  the  most  presti- 
gious prize  for  short  stones  and  novels  in 
Spanish. 

Gonzalez-Yiaria.  a native  of  Peru,  is  a pro- 
lessor  of  Spanish  American  culture  and  litera- 
ture at  Western  Oregon 

The  award  is  sponsored  yearly  in  Paris  hy 
institutions  of  the  governments  of  Mexico  and 
France,  the  magazine  le  Soavel  Qbservateur . 
and  "Radio  France.”  Many  literary  critics  con- 
sider this  honor  as  a step  toward  the  Nobel 
Prize. 

‘ What’s  happening  is  only  that  1 am  a 
lucky  guy.”  said  Gonzale/.-Viaha.  who  has  a 
doctorate  in  the  Spanish  language  and  htera- 


Rebolledo  National  Chicano/a 
Studies  Scholar  of  the  Year 

Tey  Diana  Rebolledo.  I niversity  of  New 
Mexico  professor  in  the  Spanish  and 
Portuguese  depart- 
ment. was  the  recipi- 
ent of  the  National 
Chicamva  Studies 
Scholar  of  the  Year 
award.  The  award  is 
given  to  senior 
scholars  whose, 
research  and  publi- 
cation in  the  area  of 
Chicano/a  studies  has  received  national  and 
international  recognition  and  who  have  made 
outstanding  contributions  to  the  Association 
of  Chicano/a  Studies.  Rebolledo  is  recognized 
for  her  work  as  a mentor  to  Chicana  students, 
w nters.  and  voting  scholars. 

\t  a reception,  she  presented. 

• Reconstructing  Sor  Juanas  Lihrarv  Twenty 
Years  of  Chicana  Literary  Representation.'  a 
look  at  how  Chicana  publishers  and  authors 
are  represented  on  book  covers 

Hernandez  Awarded  Barnes  & 
Noble/liAS  Scholarship 

Child  Development  major  Lnine  Hernandez 
.»!  t alitornia  State  l niversity -Los  Angeles  has 
received  the  Barnes  & Nohle/l  mversitv 
Vuxiliarv  Services  scholarship 


26 


liernande/s  goal  in  to  earn  a teaching  cre- 
dential from  (.a!  State-1.. m order  to  teach 
rlementarv  age  children.  She  volunteer  at  the 
‘aharv  Chapel  in  Monteheilo.  Caiit . and 
works  as  a special  education  aide  for  the  San 
tiahriel  l mfied  School  District. 

Tremaine  Earns  Leadership  Award 

Maria  Elena  Tremaine,  Everett  Community 
Collide  (Wash.)  Spanish  instructor,  was  presented 
the  Inspirational 
Leadership  Award  by 
the  Washington  Asso- 
<.  union  ot-  Foreign" 

Language  Teachers  at 
their  annual  all-state 
conference. 

Tremaine  was 
cited  for  her  innova- 
tive courses,  one 
being  her  Spanish  for  Spanish-speakers 
course,  which  draws  professionals  who  must 
maintain  a high  level  of  Spanish  proficiencv 
in  their  work.  Another  is  a Spanish  discussion 
group  for  high  school  teachers  of  Spanish. 

V native  of  Chile.  Tremaine  acts  as  an 
interpreter  for  court  proceedings  and  med- 
ical. social,  and  human  services,  and  in  edu- 
cational. labor,  and  industry  settings. 

Elias  Performs  for  M-DCC 

Brazilian- horn  iazz  pianist,  composer,  and 
vocalist  Eliane  Hlias  presented  a public  con- 
cert as  part  of  the 
M i a m i - I)  a d e 
t ommunitv  College 
t FI  a . i -Wo I fs  on 
Campus  Cultura  del 
l.oho  Performing  Arts 
Series. 

Proceeds  were  to 
benefit  the  Jazz 
Outreach  Protect,  a 
three-year  ia u edu- 
cation initiative  that  introduces  Miami-Dade 
t oumv  vouth  to  noted  iazz  artists. 

In  addition  to  recording  and  touring.  Elia* 
impressive  career  includes  11  albums  and  a 
Crummy  nomination  (or  last  years  Solo  and 
Ducts  with  Herbie  Hancock.  In  her  work.  Elias 
has  documented  her  genuine  love  ot  Brazilian. 
\rgentinean  and  Caribbean  music  and  devel- 
oped her  ow  n personalized  M\le  ot  iazz 


Harrison  Joins  LM  Media  Office 


In  Florida,  former  Fox  News  channel  cor- 
respondent Carlos  Harrison  has  been  named 
the  l niversity  of 
Miami's  associate 
director  of  media 
relations. 

'Hie  university  is 
a vital  part  of  the 
community  1 grew  up 
m."  said  Harrison. 

And  just  like  that 
community,  its  play- 
ing an  increasingly  important  role  in  the 
hemisphere  and  the  world.  1 want  to  be  a part 
of  that.' 

\ veteran  prim  and  broadcast  journalist 
with  nearly  two  decades  of  experience. 
Harrison  has  covered  everything  from  the 
crime  heat  and  local  government  to  the  inva- 
sion of  Panama  and  Pope  John  Paul  IUs  his- 
toric visit  to  Cuba. 


Reyna  Honored  by  M-DCC 

Miami -Dade  Community  College  in 
Florida  has  honored  Susan  Reyna,  among 
others,  with  a B)c)9 
Drum  Major  for 
Justice  Award.  The 
awards,  created  to 
honor  the  memory  of 
Dr.  Martin  Luther 
King.  Jr.,  and  to  cele- 
brate Black  history, 
are  awarded  annually 
to  individuals  who 
have  devoted  their  lives  to  the  ideals  ot  peace, 
unity,  and  freedom. 

Reyna  is  the  founder  of  the  Latina 
women's  organization  Ml  jER. 

Viera  Assumes  Presidency  at 
NOCCC 


Dr.  Michael  Viera,  the  former  executive 
vice  president  ol  Fullerton  College,  recentlv 


started  his  first  term 
as  president  of  North 
Orange  County 
Community  College 
m California. 

'viera  began  his 
vureer  as  a high 
school  civics  teacher 
and  later  taught  polit- 


ical science  at  Chaffey  College  for  k years.  Ik 
is  a member  of  the  Board  of  Directors  of  the 
California  Center  for  Education  in  Public 
\ffairs.  and  he  is  active  in  several  state  anc 
national  projects,  including  a task  force  or 
non-credit  matriculation. 

He  has  a bachelor's  degree  froir 
Humboldt  State  L niversity  and  a master's  anc 
a doctorate  from  the  University  of  Califorma- 
Riverside. 
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Interactive  Art  Studio  Project  at 
Santa  Monica  College 

In  an  intriguing  experiment  that  allowed 
the  public  to  watch  a group  of  talented  stu- 
dents. alumni,  and  a 
professor  create 
works.  Santa  Monica 
College  (SMC)  in 
California  recently 
turned  its  art  gallery 
into  a working  and 
open  studio  and  then 
exhibited  the  result- 
ing creations. 

"Axis  Mundi:  Dialogue  with  Past  and 
Present  Students."  conceived  and  produced  by 
SMC  art  professor  Linda  Lopez  (pictured 
here),  was  presented  in  two  parts.  The  firsi 
part,  hilled  as  an  interactive  studio  project, 
allowed  the  public  to  watch  the  works-in- 
progress.  The  second  part  was  a multimedia 
exhibit. 

Lopez,  an  accomplished  artist  whose  work 
has  been  exhibited  throughout  the  nation, 
said  the  name  Axis  Mundi"  comes  from  the 
Meso- Americans’  concept  of  the  center  of  the 
world. 

Lopez  has  a bachelor's  degree  from  Ohic 
Mate  l niversity  and  a master's  from  the 
University  of  California-lrvine. 

USF  Links  with  Entrepreneur 
Internship  Program 

The  University  of  South  Florida  (USF)  b 
one  of  21  sites  nationwide  participating  in  ar 
internship  program  through  the  Kauffman 
(.enter  for  Entrepreneurial  Leadership  at  the 
Ewing  Marion  Kauffman  Foundation. 

Nine  l SF  graduate  students  have  beer 
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working  with  chief  executing  of  nine  Tampa 
Bay  firms  through  the  program.  Students  art- 
selected  based  on  academic  achievement  and 
interest  in  entrepreneurship  and  receive 
tuition  waivers.  Kauffman  stipends,  and  com- 
pany contributions. 


David  Rodrigues  (second  from  right),  one 
of  the  nine  students,  is  shown  here  with  (1.  to 
r.)  Michael  Fountain,  executive  director  of 
L St  s Office  for  Corporate  Development. 
Michael  Cole.  Rodrigues  corporate  sponsor 
from  Chamberlain  Funding;  and  ISF 
President  Betty  Castor 

CCD  Helps  Dedicate  Family 
Learning  Center 

City  and  County  of  Denver  (Colo.)  officials 
and  Community  College  of  Denver  (CCD)  fac- 
ulty administrators,  and  staff  joined  the  resi- 
dents and  staff  of  North  Lincoln  Park  Homes 
in  December  to  dedicate  the  new  "Campus  of 
Learners'  Family  Learning  Center. 


At  the  dedication.  Denver  Deputy  Mavor 
and  Manager  of  Safety  Fidel  ‘ Butch'  Montoya 
(left)  teamed  with  CCD  President  Byron 
McClenney.  Montoya  unveiled  two  brass  wall 
plaques  that  will  hang  m the  Family  Learning 
Center  and  the  Senior  Midrise  Building  The 
plaque  inscriptions  from  Denver  Mayor 
Wellington  Webb  read  in  part  "education  is 
one  of  the  cornerstones  ol  a great  cm  It  is  the 
spirit  that  insists  our  children  will  be  nour 
ishetl  and  nurtured  both  in  bodv  ami  in  mind 


Among  the  other  officials  at  the  dedica 
non  were  Denver  Chief  of  Police  Tom  Sanchez 
and  the  director  of  the  Colorado  Partnership 
Office  of  Fannie  Mae.  Tony  Hernandez 


Program  Helps  Latinos  Go  to 
College 

Supported  bv  the  DeWitt  Wallace* 
Reader's  Digest  Fund  since  1993. 
Puente-a  California  program  that  helps 
Latino  students  graduate  from  high  school 
and  go  to  college-has  received  SI. to  million 
in  new  state  funding  through  the  l mversity  of 
California  budget  to  strengthen  its  infrastruc- 
ture and  expand  to  new  California  sites. 

The  program  offers  mentoring,  counsel- 
ing. and  intensive  writing  instruction,  while 
drawing  on  support  from  the  Mexican 
American  business  and  professional  commu- 
nity and  involving  students'  families  in  sup- 
porting their  education 

In  October.  Puente's  efforts  were  honored 
with  a 1998  Innovations  in  American 
Government  Award  from  the  John  F.  Kennedy 
School  of  Government  at  Harvard  University 
and  the  Ford  Foundation. 


In  the  News  at  USF 

• The  l niversity  of  South 
T ZSF  Florida  1 1 SF)  has  launched  the 
Latin  American-Carihbean 
Student  Book  Gram  Program  with  $30,000 
from  l SF  s Student  Affairs  Through  the  pro- 
gram. GO  transfer  students  from  Latin 
America  and  the  Caribbean  will  receive  in- 
state resident  tuition  rates,  a $S00  hook 
grant,  and  reductions  jn  the  certified  assured 
funds  requirement 

♦ This  spring  Miabelle  Matos  will 
become  the  first  Latina  at  I Sf  to  earn  a doc- 
torate in  biologv  Following  commencement. 
Matos  plans  to  complete  a post-doctorate 
before  applying  lor  WSVs  astronaut  program 
in  Fall  2000 

♦ Last  fall,  the  Honeywell  Foundation 
announced  a gilt  to  the  College  of 
engineering  of  $1.2  million,  designated  for 
research,  instruction,  and  scholarships  for 
Hispanic  students  The  gift  will  create  an 
endowment  that  annuallv  will  provide 
S-IO.OOO  for  research  and  instruction  and 
MO.OOO  in  scholarships  that  will  be  used  to 
recruit  Hispanic  students. 

♦ New  College  sonologist  Sarah 
Hernandez  has  been  investigating  the  forma 
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non  of  a worker-owned  factory  m Mexico 
Hernandez  is  on  the  board  of  the  Hispanic 
American  Alliance  of  Sarasota 

ASPIRA  News 

AiPIRA  • The  Ford  Foundation  has  award- 
ed the  ASPIRA  Association  S800.000  to  carry 
out  a comprehensive  organizational  develop- 
ment initiative  "This  grant  will  ensure  that 
ASPIRA  enters  the  2i st  century  as  the  premier 
Latino  youth  development  organization  in  the 
country,"  said  Ronald  Blackburn-Moreno. 
president  of  ASPIRA 

• The  ASPIRA  Math  and  Science  Academy 
and  the  ASPiRA  Lighthouse  program  at  ASPI- 
RA of  Connecticut  have  been  cited  as  model 
after-school  programs  by  the  l.S.  Department 
of  Education 

• ASPIRAs  National  Board  of  Directors 
has  elected,  for  1998-99;  Raquel  Ortiz.  Board 
Chair;  William  Matos.  Nice  Chair  for 
Programs;  Myrna  Rivera.  Nice  Chair  for 
Finance:  Helga  Impierre.  Nice  Chair  for 
Personnel;  Heriberto  Oquendo.  Secretary;  and 
Daniel  Agosto.  Treasurer. 

• ASPIRA  of  Florida  initiated  the  con- 
struction of  its  first  ASPIRA  Youth  Sanctuary 
in  North  Miami  The  ASPIRA  Youth 
Sanctuaries  are  educational  safe  havens— tree 
from  violence,  drugs,  and  gangs-where  y outh 
can  come  off  the  streets  and  recede  an  edu- 
cation. get  counseling,  he  mentored,  and  par- 
ticipate in  community  service 

;$ofrito!  at  NJPAC 

N ] P^C  jn  honor  0f  Three  Kings  Day.  the 
New  Jersey  Performing  Arts  Center  presented 
jSofrito!  as  part  of  the  Bell  Atlantic  Passport 
to  Culture  Family  Time  Series.  ;Sofrito'  is  a 
unique  theatrical  blend  of  music  and  myth 
that  celebrates  the  latino  culture.  Created  and 
performed  by  David  Gonzalez,  the  show  fea- 
tures classic  mambo  and  original  pop  music 
performed  by  Larrv  Harlow  and  The  Latin 
Legends  band,  featuring  Adalbert  Santiago 
and  Nome  Toro. 

Specifically  designed  lor  family  audiences 
,Snfrito!  incorporates  stories  trom  Puerto 
Rico,  the  Dominican  Republic.  Cuba.  Mexico, 
and  the  Bronx.  The  stories  emphasize  the  rich 
culture  and  imagery  that  resonate  throughout 
the  Latino  world  The  Latin  Legends  band 
complements  the  stones  with  iivelv  songs, 
t hunts,  and  salsa  music  perlornud  live  on 
stage 
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American  Chemical  Society 
Scholarships 


CSl- Dominguez  Hills  \ames 
“L-STAR”  Scholars 


Minority  college  and  university  stu- 
dents  who  plan  to  major  in  chemistry, 
biochemistry,  chemical  engineering,  or  relat- 
ed fields  are  encouraged  to  apply  for  scholar- 
ships from  the  American  Chemical  Society 
(Wash..  D.C.).  the  worlds  largest  scientific 
society. 

Under  the  Society's  Minority  Scholars  pro- 
gram. one-year-only  scholarships  are  award- 
ed on  the  basis  of  academic  achievement  and 
financial  need,  for  amounts  up  to  $2,500. 

The  program  encourages  Hispanic  >tu- 
dents  to  pursue  college  degrees  and  careers 
in  the  chemical  sciences. 

Although  this  year's  deadline  has  passed, 
to  get  a head  start  on  next  year,  interested 
students  will  want  to  check  out  the  American 
Chemical  Society  Web  site  at  < http : 
//www.acs.org/pafgen/minority/acs2.htm> . or 
call  toll  free  (800)  22"  5558.  Ext.  0250.  or  via 
e-mail  to  <schoIars@acs.org> . 

DuPage  Children’s  Christmas 
Pageant 

Alanis  Romero.  3.  and  Alexander  Martinez 
(with  tie).  3.  show  off  their  talents  at  dancing 
the  Hokey-Pokey  for  Santa  Claus  and  some  of 


his  friends  during  the  College  of  DuPage  ( 111  ) 
Latino  Ethnic  Awareness  Associations  ( LE.Y\ » 
Second  Annual  Children's  Christmas  Pageant 
held  in  December.  Santa,  who  is  actually 
I.EAA  President  Juan  Villarreal,  passed  out 
gifts  to  more  than  20  children  who  attended 
the  event  to  exhibit  their  talents  at  singing 
and  dancing.  The  student-run  LEW  holds  the 
benefn/pageant  each  year  to  help  fund  four 
scholarships  tor  Latino  students  at  the  col- 
lege 


California  State  University  (CSL)- 
Dominguez  Hills  has  named  the  first  scholars 
for  its  three-year  Undergraduate  Student 
Training  in  Academic  Research  (U-STAR) 
program.  With  nearly  $500,000  in  funding 
from  the  National  Institutes  of  Health,  the  l- 
STAR  program  seeks  to  boost  the  number  of 
minorities  pursuing  graduate  degrees  in  the 
sciences. 

In  the  front  row.  seated  left  to  right,  are  l - 
STAR  scholars  Ada  Mae  Portugal.  Lorna 
Graham,  and  Anne  Valle. 


Standing  left  to  right  in  the  back  row  are 
U -Star  scholars  Daria  Estrada  Smith,  Lucia 
Loza.  Kenneth  Rodriguez,  and  Dr.  Thomas 
Landefeld.  associate  dean  of  the  CSU- 
Dominguez  Hills  College  of  Arts  and  Sciences 
and  the  architect  of  the  l -STAR  program. 

News  from  UHD 

• Oscar  Garcia  ( pictured  here)  was  the  mam 
speaker  at  the  l niversitv  of  Houston-Downtown 
(UHD)  1008  Winter 
Commencement  in 
December.  Earning  a 
bachelor  of  business 
administration  degree 
in  computer  informa- 
tion systems.  Garcia 
graduated  summa  aim 
luude  witli  a 3%  CPA. 

♦ The  Institute)  de 
Kstudios  Superiors  de  Tamauhpas  (IEST)  of 
Tamptco.  Mexico,  and  UHD  have  signed  a joint 
cooperative  agreement  encouraging  faculty 
exchanges  and  research,  student  foreign 
study,  and  idea  and  information  sharing.  UHD 
President  Max  Castillo  and  IEST  Director 
David  L Gomez  Puentes  signed  the  agreement 
in  a public  ceremony,  witnessed  hv  hundreds 
of  people  and  covered  hv  regional  newspa- 


pers. radio,  and  television. 

• For  the  second  year  in  a row.  UHD  luu 
been  ranked  one  of  the  nations  most  divers* 
institutions  of  higher  learning  by  editors  ai 
l S.  Seivs  & World  Report  magazine  anc 
America's  Best  Colleges  guidebook 
\ccording  to  data,  UHD’s  8.00^  stu- 

dent campus  was  rated  tops  in  diversity 
among  all  regional  liberal  arts  colleges  in  the 
western  United  States.  The  university's  studem 
body  was  32  percent  Hispanic. 

Alamo  Memoir  Donated  to  UT- 
Austin 

The  handwritten  memoir  of  Lt.  Col 
Jose  Enrique  de  la  Pena,  a Mexicar 
soldier  in  Santa  Anna’s  army,  purchased  foi 
$38",500  by  Charles  W.  Tate  and  Thomat 
Hicks  at  a Los  Angeles  auction,  has  beer 
given  to  The  University  of  Texas  (IT) -Austin 
The  manuscript  includes  an  eyewitness 
account  of  the  battle  of  the  Alamo  and  con- 
tains a controversial  account  of  Davy 
Crockett  s death. 

The  memoir  and  accompanying  docu- 
ments were  written  by  de  la  Pena,  a junioi 
officer,  when  Mexican  troops  stormed  the 
Alamo  on  March  6. 1836.  Traditional  accounts 
held  that  Crockett  fought  to  the  death,  but  de 
la  Pena  reported  that  Crockett  was  capture* 
and  executed  with  six  other  prisoners. 

His  version  of  Crocketts  death  is  said  tc: 
he  only  a small  part  of  the  memoir. 

WCC  Celebrates  Cultural  Awareness 

Westchester  Community  College  of  the 
State  l niversitv  of  New  York  (SUNT),  recently 
held  a variety  of 
events  to  celebrate 
Cultural  Aware-ness 
Week. 

The  program 
began  with  “Challenges 
of  Leadership  in  a 
Diverse  Community.''  a 
lecture  by  Bronx 
Borough  President 
Fernando  Ferrer  (pictured  here),  It  was  follower 
by  another  lecture.  WTiat  is  Race?  The  Meaning; 
and  Significance  of  Race  in  America. " 

\ number  of  presentations  hv  studen 
dubs  and  a dance  performance  were  amont 
the  events  on  “Solidarity  Day."  The  New  Yori 
City- based  Impact  Repertory  Theatre  per 
formed  a program  on  tolerance  combining 
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monologues,  dance,  and  poetry 

The  Cultural  Awareness  Week  series  con- 
cluded with  a Faculty-Student  Chat,  informal 
discussions  between  students  and  professors 
who  teach  courses  in  areas  relating  to  ethnic 
studies 

Latino  Health  Discussion  at  CSPP 
Conference 

The  Chicago  School  of  Professional  Psychology 
held  its  sixth  biennial  Cultural  Impact  Conference. 
“Gender  and  Culture: 

Contemporary  Struggles 
in  Mental  Health.’' 

Honored  at  the 
Conference  Celebration 
was  Northern  District 
of  Illinois  Judge  Ruben 
Castillo,  the  first  Latino 
to  sene  as  a judge  in 
this  capacity.  Castillo 
graduated  from  Loyola  l mversity  in  19“o  and 
Northwestern  University  School  of  Law  in  19^9  In 
19SS,  he  became  director  of  the  Mexican 
American  I^egal  Defense  and  Educational  Fund, 
an  Hispanic  civil  rights  organization. 

Dr.  Jorge  Partida.  Director  of  the  Psy.D. 
Program  at  John  F.  Kennedy  lni\ersity 
(Calif  ),  led  workshops  titled  “Sex  Roles  and 
Intimacy  in  Latino  Culture"  and  “Changing 
Regulation  and  Perception  of  Immigration 
Clinical  and  Personal  Implications." 

Dr.  Cristina  Cox.  clinical  psychologist  and 
consultant  at  the  El  Rincon  Clime,  took  part 
in  the  workshop  “Substance  Abuse  and  AIDS 
Cultural  and  Gender  Issues  in  the  Puerto 
Rican  Community." 
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Academic  Duty 

by  Donald  Kennedy 

Examining  teach- 
ing. graduate  training, 
research,  and  their 
ethical  context  in  the 
research  university 
Kennedy  suggests  that 
meaningful  reform 
cannot  take  place 
until  more  rigorous 
standards  of  academ- 


ic responsibility  are  embraced  by  both  faculty 
and  administration.  With  vision  and  compas- 
sion. he  offers  an  important  antidote  to  recent 
attacks  from  without  that  decry  the  uni\ersit\ 
and  the  professoriate,  and  calls  upon  the  col- 
lege community  to  counter  those  attacks  by 
looking  within  and  fulfilling  its  duties 
March  1999 
310  pgs. 

ISBN  0-6" 4-00225“ 

$16.95  paper 

Harvard  l niversity  Press 

wxuv.hup.harvard.edu 

Hispanic  Market  Handbook:  The 
Definitive  Source  for  Reaching 
This  Lucrative  Segment  of 
American  Consumers 

by  M.  Isabel  Valdes  and  Marta  II.  Seoanc 
In  this  book,  the 

authors  define  the  It  I I 1 i 
Hispanic  marketplace.  | 1 j 

explain  important  cul- 

tural  factors  that  I]  j|  jj  j 

impact  human  beha\-  i hiimli  hi  _ j 
ior.  and  discuss  the 

use  of  language  and  j;  ,4  , 

media.  The  book  also 
presents  case  studies, 
market  research,  and 

20  pages  of  marketing  sources  that  will  help 
readers  gain  a greater  share  ot  the  growing 
Hispanic  marketplace 
1995 
488  pgs. 

ISBN  0-810.3-8500 
$69.95  hardcover 
American  Demographics 
(800)  828-1155 

Diversity  in  America:  Projections 
for  Minority,  Black,  Hispanic  - 
American,  and  Asian-American 
Populations  to  the  Year  2001 

This  package-a  reprint  booklet-explorer 
pockets  of  diversity  throughout  the  l mted 
States.  Vju  will  learn  about  the  55ooou 
Hispanic  immigrants  who  come  to  the  l S 
e\er\  \ear  They  and  their  l S horn  children 
should  increase  the  number  ol  Hispanu 
\men-cans  from  ium  under  28  million  in 
looo  io  more  than  i2  million  in  200! 
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16  pgs 

•Item  #B4()K> 
$10.00  reprint 
booklet 
American 
Demographics 
(800)  828-1135 


DEMOGRAPHICS 

Diversity 


Racial  and 

Ethnic  Diversity:  Asians*  Blacks, 
Hispanics,  Native  Americans,  and 
Whites 

by  Cheryl  Russell 

This  is  a complete 
guide  to  the  nation's 
racial  and  ethnic 
makeup  based  on 
go\ eminent  data- 
many  of  which  are  no 
longer  available  to  the 
general  public  m pub- 
lished form.  A com* 
prehensi\e  section  for  each  group  profiles 
income,  households,  living  arrangements,  and 
spending  patterns. 

1998 


"28  pgs. 

ISBN  I -885(H)- 15 -2 
$94.95  cloth 
\tnencan  Demographic* 
1800)  828-1155 


Specific  Hispanics 


The  22  million 
Hispanic  Americans  an* 
united  in  some  ways. 
iliUTse  m others.  This 
R’pnnt  is  a guide  to  the 
Mexican  \mencans. 
Cuban  \mericans.  and 
others  who  make  up  the 
l S Hispanic  market.  It 


Specific 

Hispanics 


also  presents  detailed  information  about 
Hispanics  in  suburbs,  where  almost  half  of  all 


Hispanic  \mrncansiiw 
1905 


52  pgs 

Item  *B*ooo 
v2 1 no  reprint  booklet 
Vmerican  Demograplms 
tSOOt  828-1155 
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South  Wind  Come 

by  Tina  Juarez 

Chronicling  a 
volatile  time  in  Texan 
and  Mexican  history 
with  this  long-await- 
ed sequel  to  Call  Xo 
Man  Master  her  crit- 
ically acclaimed  first 
novel,  Tina  Juarez 
paints  a \i\id  portrait 
of  both  the  United  States*  Civil  War  and 
Mexico's  continuing  struggle  for  democracy 
under  the  leadership  of  Benito  Juarez. 

Vpril  1008 
584  pgs. 

ISBN  1-5585-231-N 
S14.05  paper 
\rte  Publico  Press 
<K0(H  0 xv ARTE 

The  Color  of  Words:  An 
Encyclopedic  Dictionary  of  Ethnic 
Bias  in  the  United  States 

hv  Philip  II.  llerbst 

The  Color  of 
Words  is  about  the 
shades  of  meaning  m 
the  English  language 
that  capture  and  give 
voice  to  the  multi-eth- 
nic temper  of  our 
times  It  tells  the  sto- 
ries ol  words  used  in 
the  l nited  States  to 
label  ethnic  groups  or  talk  about  the  social 
landscape  ol  which  they  are  a part. 

100** 

280  pgs 

ISBN  1-8^864-42-n 
'24  65  doth 
Intercultural  Press 
«S00i  s“0-26(n 

Developing  Intercultural 
Awareness:  A Cross-Cultural 
Training  Handbook 

h\  1.  Robert  kohls  and  John  M knight 

This  basic  guide  to  cross-cultural  training 
contains  simulation  games,  case  studies  ice 
breakers,  and  other  exercises  in  addition,  the 
authors  have  mapped  out  one-  and  two-dav 


of 
Words 

ftn  Encrc'op.cmc 
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workshops  for  those 
looking  for  a pre- 
planned program. 
\ppendiccs  include 
guides  to  simulation 
games,  videos  and 
films,  and  further 
readings. 

1994 

158  pgs. 

ISBN  1-8  864-13- 


5165)5  paper 
Intercultural  Press 
(8001  .V0-2665 


A Guide  to  Latin  American, 
Caribbean  and  U.S.  Latino  Made 
Film  and  Video 

Karen  Ranucci  and  Julie  Feldman,  eds. 


For  decades.  Latin 
\mencan  indepen- 
dent and  national 
film  and  video  mak- 
ers have  been  creat- 
ing innovative  and 
authentic  works 
about  their  own  real- 
ities. Most  of  this 
work  is  never  seen  in 
the  United  States. 

This  unique  directory  helps  educators,  media 
users,  and  researchers  locate  more  than  400 
films  and  videos  made  by  Latin  American  and 
Latino  film' video  makers  that  are  available  in 
the  l.S. 
mn 


5*4  pgs. 

ISBN  0-8108-5285-2 
$"4.50  cloth 
Scarecrow  Press 
<800)  462-6420 


VIDEOS 


Doing  Business  in  Latin  America:  A 
Video  Series  on  Argentina,  Brazil, 
Chile  and  Mexico 


This  is  a fast  paced,  exciting  excursion 
into  the  streets  and  countnside  of  \reentma. 
Brazil.  Chile,  and  Mexito.  and  into  the  heart 


of  the  business  com- 
munities of  each  cul- 
ture. A captivating 
viewing  experience  as 
well  as  a thorough 
training  presentation, 
the  videos  provide 

ups  from  high-rank-  InterCltltUml 
ing  business  execu-  

lives,  augmented  by  PRESS 
concise  summaries 
and  striking  graphics. 

(35-45  min..  1994  & 19%) 

Big  World  Inc. 

Stock  Nos.  N-896  Argentina.  N-899  Chile. 
N-89“  Brazil.  N-898  Mexico 
Intercultural  Press 
(800)  3“0-2665 


The  following  video  recordings  are  avail- 
able from: 

FILMS  FOR  THE  HUMANITIES 

& SCIENCES 

P.0.  Box  2053 

Princeton.  N J.  08543-2053 

(800)  25"  51 26 

Entre  Naranjos:  Vincente  Blasco 
Ibanez 

This  is  a magnifi- 
cently filmed  three- 
part  production  of  the 
classic  1900  Blasco 
Ibanez  novel.  A young, 
small-town  man. 

Rafael  Brull.  courts  a 
famous  opera  singer, 
much  to  the  dismay  of 
his  mother,  who 
arranges  his  marriage  to  the  daughter  of  a 
wealthy  local  orange  exporter  Rafael  flees  the 
impending  marriage  and  travels  the  world, 
only  to  return  home  and  his  provincial  roots. 

( 5 parts.  90  nun.  each,  color) 

Item  #FFH  “601 

Conversations  with  Latin  American 
Writers:  Fernando  del  Paso 

Mexican  novelist  Fernando  del  Paso 
penned  one  ol  the  great  historical  novels  of 
the  Latin  \mencan  hterarv  Boom.  " A oticias 
del  l m peno.  as  well  as  Jose  Trigo  and 
Tahnuro  de  Mexico  In  this  interview,  del 


fid5 


Paso  discusses  his  [ > 
writing  techniques 
and  the  literary  Ft? 
influences  that  con- 
tributed to  their  for- 
mation. 

(Spanish.  43 
min.,  color) 

Item  #FFI1  "604 


Conversations  with  Latin  American 
Writers:  Roberto  Fernandez 
Retamar 

This  program 
presents  the  distin- 
guished and  contro- 
versial Cuban  poet, 
literary  critic,  and 
essavist  Roberto 
Fernandez  Retamar. 
whose  work  is  closely 
connected  with  the 
Cuban  revolution. 

Somewhat  meilowed  by  age.  he  talks  about 
his  work,  the  Cuban  Revolution,  and  Latin 
American  literature. 

(Spanish.  28  min.,  color* 

Item  #FFH  1>08 


CONFERENCES 

Garden  City  Community  College 


AAHE  - Organizing  for  Learning: 
Constant  Values,  Competitive 
Contexts 

March  20-24 

Annual  conference  of  AAHE.  the  American 
Association  for  Higher  Education.  In 
Washington,  D.C. 

Contact:  AAHE.  (202)  293-0440:  Web  site. 
<www.aalie.org> . 

NACADA  - National  Academic 
Advising  Association  Regional 
Conferences 

March  P-19:  Pacific  Region  9.  Los  Angeles. 
Calif 

March  23-26:  Northeast  Region  1. 
Svraeuse.  N.V 

April  *'-9-  Northwest  Region  8.  Seattle. 
Wash 

April  22-23:  Region  2.  Atlantic  City.  N.J 
April  29-30.  North  Central  Region  0.  Des 
Moines.  Iowa 

April  29-30:  Rockv  Mountain  Region  10. 
Ogden.  Utah 

May  19-21:  Mid-South  Region  3.  Lexington. 
Kv 

May  19-21.  South  Central  Region  "Tulsa. 
Okla. 

Contact.  NACADA  at  Kansas  State 
l niuTsilv.  ("83)  332 -3"P:  Web  site. 
< wvvw  .ksu.edu/nae  ada  > 

Center  for  the  Study  of  Diversity  in 
Teaching  and  Learning  in  Higher 
Education 


March  P-19 

Eighth  consecutive  Multicultural 
Conference  sponsored  primarily  hy  GCCC.  The 
purpose  is  to  share  Carden  Citys  experience, 
and  the  experience  of  others,  in  increasing 
cultural  awareness  and  in  sharing  successful 
ways  of  building  skills  that  are  effective  in 
multi-ethnic  communities  and  organizations 

Contact.  Edna  Lopez.  (310)  2"6-()3]3.  e- 
mail  to  <elopez(a'guc.cc.ks.us> 

Cuban  Research  Institute 

March  18-20 

The  Cuban  Research  Institute  at  Honda 
International  University  is  hosting  a conter- 
ence  on  Cuban  and  Cuban-  \mmcan  Studies 
In  Miami 

Contact  ( AoS ) 3i«vp)iu  v nuil  tn 
<crinstC«servmsfiu  edu  • 


March  31 -April  3 

National  conference.  “Crossing  Cultures  of 
Learning:  Communicating  Through  the 
Curriculum.*'  \t  The  Westin  Hotel  in  San 
Diego.  Calif 

Contact:  Dr  Tom  M.  Forsyth.  Executive 
Director.  Center  for  the  Study  ot  diversity  in 
Teaching  and  Learning  in  Higher  Education. 
De  \nza  College.  Cupertino.  C\  OSnH;  u()S» 
804 -8309/8993:  Web  site.  <www.Teudil.earn 
fltda  edu> 

ASPIRA-New  Jersey  - Latino 
Education  Conference 

\pril  3-6 

1 he  first-ever  Latino  Education 
( onterence  in  New  lersev.  this  one  will  focus 
on  Where  \re  the  Latino  Nones  in  School 
Retornv  \t  Hurrahs  Casino  and  Hotel  in 


Atlantic  City. 

Contact:  William  Colon.  (9"3)  484  "334. 
for  registration  packet,  call  Carmen  Nazario. 
(Q"3>  484-"334:  Web  site,  <www.aspira.org 
New  Jersey.  htm>. 

Florida  Community  College- 
Jacksonville  - College  Teaching  and 
Learning 

April  14-1" 

Tenth  International  Conference:  * Teaching 
Learning,  and  Technology : Innovation  in  a 
Global  Learning  Community;’  Presented  by 
Florida  Community  College  at  Jacksonville.  At 
the  Radisson  Riverwalk  and  Jacksonville 
Hilton  Hotels, Jacksonville.  Fla. 

Contact:  Bill  Martin,  (904)  (W6-2130;  e- 
mail.  <wmartin@fcci.org>.  Also.  Jack 
Chambers.  (904)  632-3231;  e-mail,  ^cham- 
ber (pfccj.org  > Visit  conference  W eh  site  at 
< http:  * 'www.teachlearn.org> . 

CSC  - Central  States  Conference  on 
the  Teaching  of  Foreign  Languages 

April  13-18 

31  si  annual  CSC  Central  Connection,  a 
joint  conference  with  AFLTA,  the  Arkansas 
Foreign  Language  Teachers  Association: 
"Standards  for  a New  Century*'  At  the 
Statehouse  Convention  Center  and  the 
Excelsior  Hotel.  Little  Rock.  Ark. 

Contact:  Rosalie  Cheatham,  (301  > 369- 
S139.  Web  site,  <www.ualr.edu/-central 
state  >. 

CSl-Dominguez  Hills  - Retention 
of  Latino  Students  in  Higher 
Education 

April  16 

Fourth  annual  conference,  presented  by 
California  State  University -Dominguez  Hills. 

‘ Chicanos/Latinos  in  Higher  Education. 
Challenges  and  Opportunities  for  Student 
Success."  In  Dominguez  Hills.  Calif. 

Contact.  Dr.  Miguel  Dominguez.  (319)  243- 
3633.  e-mail.  < mdominguez0  csudh.edu> 

National  Multicultural  Institute 
National  Conference 

lune  3-6 

The  l4th  annual  national  conference 
sponsored  hy  the  National  Multicultural 
Institute  t Washington.  D.C  * "Embracing  an 
Ilk iusive  Society.  The  Challenge  of  the  New 
Millennium  Thirty  half-day.  two-day.  and 
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four-day  workshops  will  include:  Training  of 
Diversity  Trainers:  Building  Cultural 
Competence:  E\aiuaiing  and  Assessing 
Diversity  Initiatives;  Building  Diversity'  Skills 
for  Managers:  Conflict  Resolution  Workshops: 
and  Cultural  Competent  in  Health  Care, 

Contact:  NMCI,  (202)  483-0700:  e-mail. 
<nmci@nmci.org>.  Web  site  at  <www. 
nmd,org>. 

NCORE  National  Conference 

June  3-7 

The  12th  annual  national  conference  on 
“Race  & Ethnicity  in  American  Higher 
Education'  will  be  sponsored  by  The 
Southwest  Center  for  Human  Relations 
Studies,  Public  and  Community  Services 
Division,  College  of  Continuing  Education.  The 
University  of  Oklahoma. 

Contact:  (405  ) 325-2248. 


NACAM  - National  Academic 
Advising  Association 

June  27-July  2 

The  Academic  Addsing  Summer  Institute 
will  take  place  at  the  Radisson  Hotel  in 
Burlington.  Yt. 

Contact:  NACADA  at  Kansas  State 
University,  (785)  532-571":  Web  site, 
<www.ksu.edu/nacada> . 

HERS,  Mid-America  - Summer 
Institute 

June  27-July  23 

The  24th  annual  summer  institute  for 
women  in  higher  education  administration  con- 
ducted by  HERS,  Mid-America,  University  of 
Denver-Park  Hill,  and  Brvn  Mawr  College  will  be 
held  on  the  Bryn  Mawr  campus  in  Bryn  Mawr, 
Pa.  The  curriculum  prepares  participants  to 


work  with  issues  currently’  facing  higher  educa- 
tion, with  emphasis  on  the  growing  diversity  of 
the  student  body*  and  the  work  force. 

Contact:  Betsy  Metzger,  (303)  871-6866: 
e-mail  to  <bmetzger@du.edu>. 

ECS  National  Forum  and  Annual 
Meeting 

July  11-14 

1999  national  forum  and  annual  meeting 
of  the  Education  Commission  of  the  States: 
“Reshaping  Education  for  a New  Century;’  will 
gather  in  Denver.  Colo. 

Contact:  ECS,  (303)  299-3600;  e-mail, 
<ecs@ecs.org>.  Visit  Web  site  at  <www. 
ecs.org>. 


The  Hispanic  Outlook  in  Higher  Education! 
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* 

MAKE  IT  EASIER! 

Next  time  you  are  placing  a recruitment  ad 
in  the  Hispanic  Outlook . send  it  to  us  via 

E-Mail 

That  will  put  your  ad  in  exactly  the  right  place  and 
right  into  our  web  site-saving  you  valuable  time! 

The  Hispanic  Outlook  will  help  you  recruit  a more 
diverse  pool  of  qualified  applicants 
for  all  your  position  openings. 

Make  it  Easier!  Give  it  a try! 

Outlook  @ sprintmail.com 

Questions??  Call  us  at  201-587-8800  ext.  101  ' 


Upcoming  Issue 

ran 

®]*qq  Colleges  For  Hispanics 

April  23rd  issue  /Ad  DeadiineJiprii  6th 
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GraduatemoorissuSI 

May  7th  Issue  / Ad  Deadline  Awfr 


Health  Professions  Issue 

June  4th  Issue/ Ad  Deadline  May  18th 


QllVth 
covering 
norlry  Issue 
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Call  for  advertising  info:  201.587.8800 
Visit  our -website!  , . 
http://www.HispanicOutlook:com 
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Bock  RtevLeu/ 


By  Isabel  Schon  PhD 

Editors  Note:  Jte  lv  "fart  Two:  Books  in  Spanish  for  Children"  of 
a special,  ininted  submission.  The  February'  26th  issue  featured 
ufart  One:  Books  in  Spanish  for  Adolescents."  together  with  Dr 
Sdxyrts  introductory'  remarks. 

Bannerraann.  Helen.  La  historic  del  pequeho  Babachi  (The  Story  of  Little 
Babaji).  Illustrated  bv  Fred  Marcellino.  Translated  by  John  Stone  and  Rosa  Roig. 
199a  70  pages.  ISBN:  84-261-3064.S119S.  Grades  1-3. 

Set  in  India  with  updated  Indian  characters.  Bannermann's  well-known  story 
now  features  Babachi.  Mamachi,  and  Papachi.  In  contrast  to  the  crudely  drawn 
features  of  previous  English-language  editions,  this  smooth  Spanish  rendition 
includes  charming  watercolor  illustrations  of  Babachi.  an  Indian  boy  outwitting 
ferocious  tigers  and  enjoying  delicious  tortitas  with  Ills  parents. 

Spanish-speaking  children  will  definitely  enjoy 


Banscherus,  Jurgen  Kiaioski:  goles  truces  y matones 
(Kialoski:  Goals.  Tricks,  and  Bullies).  Illustrated  by  Javier 
Vazquez.  Translated  from  the  German  by  Rosanna  Tend.  1996. 
61  pages.  ISBN:  84-348-6109^.  Paper  $8.95.  Grades  3-3 
Kiaioski,  who  is  about  ten  has  never  enjoyed  playing  soc- 
cer, but  he  is  most  impressed  that  Anna,  the  best  soccer  player 
at  school  has  asked  him  to  solve  a baffling  situation.  So.  as  a 
serious  private  detective,  he  accepts  die  challenge.  Soccer  fans 
will  especially  delight  in  this  amusing,  first-person  narration, 
originally’  published  by  Arena.  Veiiag.  Germany,  that  honestly 
portrays  the  dilemmas  of  competition  and  the  pettiness  of 
bullies  Colorful  cartoon-like  illustrations  humorously  depict 
the  reluctant  hero  and  the  rowdv  ruffians. 
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Diego.  Rapi  El  sapo  heebizado  (The  Bewitched  Toad).  Illustrated  by  the 
author.  1997. 64  pages.  ISBN:  968-^91-20-9  Paper  $*795.  Grades  3*3. 

A gentle,  singing  toad  is  deeply  in  love  with  a beautiful,  wet  frog.  But  a mean 
witch  frog  turns  him  into  a handsome  prince.  Despite  his  pleas  and  objections,  he 
is  to  marry  a princess.  This  joyous  reversal  of  die  well-known  story  is  sure  to 
appeal  to  die  very  young  or  to  older  children  who  can  understand  die  ironic 
intent.  Unfortunately’,  the  small  size  (4  3/4”  x ~ 1/1" ) of  this  paperback  book  lim- 
its the  charm  of  the  well-conceived,  modernistic  watercolor  illustrations. 

Ferre,  Rosario.  Pico  Rico  Mandoricoy  otros  cuentos  ( Pico  Rico  Mandorieo 
and  Other  Stories) . Illustrated  bv  Alma  Rosa  Pacheco.  199*  59  pages.  ISBN:  968 
19-0P6-3  Paper  $8.95.  Grades  68. 

Written  by  the  award-winning  Puerto  Rican  author.  Rosario  Ferre,  this  collec- 
tion of  five  short  stories  tells  about  three  hungry  humpbacked  men:  a terrible 
ogre:  a wise  young  woman:  Pedro,  who  isn’t  as  stupid  as  people  think:  and  .Alicia 
and  Elisa,  twin  sisters  wim  communicate  widt  each  other  dirough  space.  These 
stories  will  have  a special  appeal  to  young  lAierto  Rican  adolescents,  who  will 
appreciaie  the  vernacular;  other*  will  enjoy  and  occasionally  use  die  glossary  pro- 
vided. 


Nostlinger.  Christine.  Mini  no  es  una  miedica  (Mini  Isn't  Timid).  Illustrated 
by  die  author.  Translated  from  the  German  by  Carmen  Bas  Alvarez.  1998. 63  pages. 
ISBN:  84-348-606T-8.  Paper  $8.95.  Grades  3-5. 

Mini,  who  is  eight,  is  as  tall  as  her  older  brother  Moritz,  who  is  ten.  He  Ls  a 
pest  in  every’  way  and  insists  on  making  her  life  difficult.  Mini  is  so  shy  and  timid 
dial  she  puts  up  with  his  constant  abuse,  until  one  day  on  the  trolley  when  she 
deddes  to  sit  away  from  him.  Despite  her  fear  of  missing  her  stop  and  getting  lost, 
she  reluctantly  finds  her  way  back  home.  To  her  surprise.  Moritz  is  delighted  to 
see  her  and  apologizes  for  liis  rudeness.  Originally  published  by  Dachs-Verlag, 
Vienna,  and  with  Nosdingers  always-endearing,  cartoon-style  illustrations,  this  Ls 
an  honest  story  about  siblings— their  conflicts,  disputes,  and  deep  affection. 

Wilde.  Oscar.  El  gigante  egoista  (Tl)e  Selfish  Giant).  Illustrated  by  $.  Saelig 
Gallagher.  Translated  by  Ursula  R.  Hesies.  1998.  .52  pages.  ISBN:  84-241-3360-9. 
$15.93  Grades  3-3 

Wilde's  well-known  allegory  about  a selfish  giant  who  becomes  good  when 
he  befriends  a young  child  is  now  available  in  this  fluid 
Spanish  rendition.  The  full-page,  pastel  watercolors  perfectly 
complement  tlu>  sophisticated  morality  tale. 


United  States  Dealers  of  Books  in  Spanish  for 
Children  and  Young  Adults: 

.AIMS  International  Books,  Inc  <www.aimsbooks.com> 
Bav  Books:  <www.lectorum.com> 

Los  Andes  Publishing:  <www.losandes.com> 

Mariuccia  Iaconi  Book  Imports  <www.mibibook.com> 


On  the  Web — in  English  ard  en  Espanch 

For  additional  high-quality  books  in  Spanish  for  cliildren 
and  adolescents,  piease  visit  the  Center  for  the  Study  of  Books  in  Spanish  for 
Children  and  Adolescents  online  at  <www.csusm.edu/campus_centera/csb>. 
Inder  “Recommended  Books.’  users  can  access  our  searchable  database  of 
commendable  books  published  around  the  world  in  Spanish  for  children  and 
adolescents.  More  than  4900  in-print  books  that  desene  to  be  read  by  Spanish- 
speakmg  young  people — or  those  who  wish  to  learn  Spanish — are  in  the  data- 
base. These  hooks  have  been  selected  lx*cause  of  their  quality*  of  art  and  writing, 
presentation  of  material,  and  appeal  to  the  intended  audience.  To  provide  equal 
access  to  the  Spanish-speaking  world,  bibliographic  information,  grade  level,  sub- 
ject headings,  and  a brief  description  of  each  book  are  available  in  both 
Spanish  and  English.  Weekly  updates  of  recent  titles  are  provided. 

Dr.  Isabel  ScJ)on  is  director  of  tire  Center  for  the  Study  of 
Books  in  Spanish  for  Children  and  Adolescents  and 
founding  faculty  at  California  State  i rTucrcity  -san 
Marcos.  Her  honors  include  tlx*  1992  US.  Ro!e Model 
in  Education  Award  presented  by  the  US  -Mexico 
toundation.  1992  Denali  Press  Award  from  the 
American  Ubmn  Association.  and  I9X7  Womens 
\atumal  Book  Award 
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«VISiT  OUR  INTERNET  SITE  FOR  ON-LINE  APPLICATIONS 


NIH  Undergraduate  Scholarship  Program  (UGSP) 

if  you  would  like  to  be  trained  and  mentored  at  the  cutting  edge  of  biomedical 
research  while  receiving  scholarship  support,  the  UGSP  may  be  for  you! 

The  UGSP  is  sponsored  by  the  National  Institutes  of  Health  (NIH),  the 
Federal  Governments  leading  biomedical  research  and  research  training 
agency,  offering  scholarships  to  qualified  individuals  to  pursue  undergraduate 
life  sciences  degrees. 

Scholarships  of  up  to  $20,000  per  year  support  tuition,  educational,  and 
qualified  living  expenses  (room,  board,  transportation)  while  students 
pursue  an  undergraduate  degree. 

During  each  year  of  the  award,  scholars  train  for  10  weeks  as  paid  employees 
in  NIH  research  laboratones.  They  are  assigned  to  mentors  and  participate 
in  research  seminars  and  developmental  programs.  Housing  and 
transportation  are  provided.  After  graduation,  1 year  of  full-time  research 
employment  at  NIH  is  required  for  each  year  of  scholarship  support. 

\ Interested  students  should  apply  if  they: 

demonstrate  a deep  interest  in 

\ \ r pursuing  a career  in  biomedical  research; 

- \ \ 1 1 j 1 • Can  demonstrate  being  from  a 

\ ■ * disadvantaged  background; 

- Have  a GPA  of  at  least  3.5  or  better  or  are 
For  more  information,  in  the  top  5 percent  of  your  class; 

contact  the  UGSP  at:  • Are  a U.S.  citizen,  national,  or  permanent 

http://ugsp.mfo.nih.gov  resident; 

e-mail:  ugsp@nih.gov  . Arne  enrolled  or  accepted  for  enrollment  as 

Phone:  1-800-528-7689  a fulUi me  student  at  a qualified  accredited 


For  more  information, 
contact  the  UGSP  at: 

http://ugsp.mfo.nih.gov 
e-mail:  ugsp@nih.gov 

Phone:  1-800-528-7689 
TTY:  1 -888-352-3001 


This  is  a special  opportunity  for  special  students. 

NIH  is  dedicated  to  building  a diverse  community  m its  training 
and  employment  programs. 


Washtenaw  Community  College 


POLITICAL  SCIENCE  INSTRUCTOR 

A comprehensive  two-year  college  dedicated  to  student,  community  and  staff  success 
is  presently  seeking  a individual  for  the  position  of  Political  Science  Instructor.  This 
individual  will  teach  first  and  second  year  college-level  courses  in  Political  Science, 
pnmanlv  and  Amencan  government  survey  course  The  College  is  located  in  the  city 
of  Ann  Arbor,  MI,  a community  of  over  100.000  whose  growth  and  vitality  is 
supported  through  a cultural  enrichment  of  the  arts,  entertainment.  Big  Ten  Sports,  and 
the  surcounding  metropolitan  area. 

Not*:  This  position  is  contingent  upon  funding. 

The  successful  candidate  must  possess  a Masters  degree  m political  science,  or  related 
discipline,  with  substantial  courscwork  in  Amencan  government  and  politics  and  a 
record  of  teaching  experience  at  the  college  level 

Official  WCC  application  forms  will  be  accepted  until  the  position  is  filled. 

Anticipated  date  of  appointment  for  this  position  is  for  the  1999  Fall  semester.  The 
initial  annual  base  salary  is  $34,330-545,980  dependent  upon  education  and  work 
experience;  base  load  of  32  weeks/ 1 60  days/450  contact  hours  per  academic  ye»  with 
numerous  fringe  benefits. 

Interested  persons  should  send  official  completed  WCC  application  form  with 
credentials  (transcripts)  to  Washtenaw  Community  College,  Office  of 
Human  Resources  Management,  First  Floor  Business  Education 
Building,  Room  120,  4800  E.  Huron  River  Dr.,  PO  Box  D-1,  Ann 
Arbor,  Ml  481  06.  (313)  973-3497.  Job  Hotline  (313)  973-3510.  For  job  postings 
sec  our  web  sue  at:  http://www.washtenaw.cc.mi.us/jobs/ 

Note:  Applicants  must  submit  with  the  application  documentation  to  establish 
minimum  qualifications;  specifically,  all  college  transcripts  (student  copies 
acceptable),  and  documentation  of  clock  hours  of  classroom  teaching.  Also  please 
submit  a letter  of  interest,  a CV,  two  letter  of  recommendation,  copies  of  first-day 
course  handouts  and  copies  of  student  evaluations. 

Washtenaw  Community  College  is  an  AA/EEO/ADA  employer. 
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DIRECTOR 


The  Latin  Amencan  Studies  Program  at  the  University  of  Illinois  at  Chicago  invites 
applications  and  nominations  for  a Director,  who  will  be  jointly  appointed  in  a social 
science  or  humanities  department  in  the  College  of  Liberal  .Arts  and  Sciences,  effective 
August  21,  1999.  The  Program  has  a duai  focus  on  Latin  America  and  Latinos  m the  U.S. 
A candidate  should  be  eligible  for  appointment  as  a full  professor  and  have  a strong  record 
in  research  and  teaching,  demonstrated  leadership  and  organizational  skills,  the  ability  and 
desire  to  work  in  a multi-cultural,  multi-racial  environment,  and  a commitment  to 
interdisciplinary  program  building  in  research  and  teaching. 

Founded  id  1973,  the  Latin  American  Studies  Program  offers  an  undergraduate  major  and 
minor  and  has  recently  introduced  a graduate  concentration  in  Latino/Latin  American 
Studies.  In  addinon.  the  Program  has  a full-time  director  and  nine  faculty  members,  some 
of  whom  hold  joint  appointments  in  other  units.  Further  appointments  are  anticipated. 

Located  in  the  heart  of  Chicago,  a city  with  a burgeoning  Latino  population  drawn  from 
diverse  national  origins,  UIC  is  a Research  I university  serving  16,000  undergraduates  and 
8,000  graduate  and  professional  students.  Latinos  make  up  approximately  1 5 percent  of 
undergraduate  stu  :nts  and  a small  but  growing  percentage  of  graduate  students  Chicago 
offers  exciting  opportunities  for  research  on  Latinos  and  on  Latin  Araenca  from  its  Latino 
communities,  nch  in  history,  culture,  and  artistic  life,  to  us  museums,  libraries,  archival 
collections,  and  numerous  universities 

Review  of  applications  uill  begin  Apnl  1.  1999  and  will  continue  thereafter.  Send 
nominations  or  applications,  including  a full  cumculum  vitae  and  names,  addresses,  e- 
mail  address,  and  phone  numbers  o!  four  references  to 

William  Bridges 

Co-Chair.  Latin  American  Studies  Search  Committee 
The  University  of  Illinois  at  Chicago 
College  of  Liberal  Arts  and  Sciences  (M/C  228) 

601  S.  Morgan  Street 
Chicago,  IL  60607-7104 

The  Universit\  of  Illinois  is  an  Affirmative  Acuon/Equal  Opportunity  Employer 


AAUW  EDUCATIONAL  EOUNDATIO 

Invites  Proposals  for  1 -Scholar-Mi  ^Residence 


Women  scholars  are  invited  to  submit  proposals  for  a 
Research  Scholar-m-Residence  award.  Research  must 
examine  either  the  impact  of  technology,  particularly 
distance  learning,  on  the  experience  of  women  in  higher 
education,  or  economic  barriers  limiting  women's  access  to 
higher  education. 

The  award  requires  full-time  commitment  and  performance 
of  the  work  primarily  at  the  AAUW  Educational  Foundation 
in  Washington,  DC.  Stipend  is  up  to  $45,000  for  up  to  12 
months  Women  ol  color  are  strongly  encouraged  to  apply. 

Receipt  date  for  proposals;  June  1.  1999.  Research  begins 
September  1999  For  required  guidelines:  first  visi 
wwwaauworg,  or  foundanon@aauworg,  202/728-7602. 


American  Association  of  University  Women  Educational  Foundation 
Research  Scholar-m-Rcsidcncc  Award 
HU  Sixteenth  St  . N W 
Washington.  DC  20036 


^ r\ 


t c d a si  i r ntm  nny 


COMMUNITY  RESOURCES  & 
ECONOMIC  DEVELOPMENT 


University  of  Vermont  Extension  s«ka 

Extension  Assistant  Professor  Community 
Resources  & Econox.:  Development  Specialist  to 
provide  leadership  in  the  \crmont  Town 
Government  Program  Position  based  in  Berlin 
Vermont.  Plan  and  conduct  statewide  educational 
programs,  teach  competencies  related  to 
governance  issues;  collect  zr.a  present  research  m 
tnc  area  or  communav  development,  economic 
development.  and  puhl.v  poiicv.  work 
cooperatives*  with  state  acenacs  &:  organizations, 
including  the  Vermont  Institute  tor  Government 

QUALIFICATIONS:  Master's  degree  required 
in  an  area  related  to  community  development,  with 
applied  economic  development  backgiound  ptetened 
Doctorate  degree  preferred  Ar>.iity  to  plan,  coordinate, 
teach,  and  evauuare  educational  programs  Experience 
working  with  local  government  programs  anil  i*’ 
related  educational  programming 

Send  letter  of  application,  current  vitae,  and  tnree 
letters  of  reference  to  Extension  Associate 
Professor  Sara  Burcxy,  UVM  Extension,  61 7 
Comstock  Road,  Suite  5.  Berlin,  VT  05602-9194. 
Applications  must  be  rtcmcA  by  April 
IS,  1999 . UYM  is  an  equal 
opporuir.ity/atT.rmativc  act.on 
employer/ educator.  Women  and 
representatives  of  diverse  racial, 
ethnic,  and  cultural  groups  are 
strongiv  encouraged  to  app:\ 


MADONNA 

UNIVERSITY 


Position:  Social  Work  Program  Director 
Rank:  Assistant  or  Associate  Professor 

Qualifications:  M S W from  a C S WE  - accredited 
program,  2 \ears  post-MS W practice  experience, 
doctoral  degree  in  social  work  or  related  field.  2 years 
undergraduate  teaching  experience,  farm  harm  with 
C S W E accreditation  process 

Salai  range:  S3 1.8- 5 - 50.^2  * 

Responsibilities:  The  Social  Work  Program  Director 
serves  as  the  program  administrator  for  a C S Wl.  - 
accredited  undergraduate  program  ot  approximate^  1 5U 
students  Tins  includes  a distance  education  ptograin 
offered  via  interactive  television  to  students  in  northern 
Michigan  Duties  email  program  administration, 
teaching,  advising,  universm  service.  and  professional 
contributions 

Applications  are  welcomed  troir.  persons  with 
disabilities  and  those  who  represent  diverse  racial, 
ethnic,  and  cultural  backgrounds 

To  apply.  send  a letter  of  application,  currcn*  vitae,  and 
names  and  telephone  mmibcis  ot  three  retcrenecs  t.- 

Barbara  Jean  Scott,  M.S.W..  C.SAWA.C.S.W 
Search  Committee  C hair 
Social  Work  Program 
Madonna  Universitv 
36600  Schoolcraft  Rd. 

Li\ onto.  Ml  4H 1 50- 1 1 73 

Review  of  applicants  will  begin  Match  l c lg*>' 

MaJonnu  ( nncr*it\  i\  ,a 
Equal  ttpprtlutUH  Ljlttoti 


EXECUTIVE  DIRECTOR 
Human  Resources 

Houston  Communicv  College  System  is  seeking 
candidates  for  the  position  of  EXECUTIVE 
DIRECTOR  OF  HUMAN  RESOURCES. 

The  Executive  Director  is  responsible  for 
providing  leadership  and  administering 
institutional  HR  policies  and  practices  Functions 
typically  include  employee  records,  benefits, 
employment,  compensation,  emplovee  training 
& development  services,  employ  ee'labor 
relations  and  HRIS  Position  reports  to  the 
Chancellor 

Requirements:  Master’s  degree  or 

Doctorate  degree  required  in  Human  Resources. 
Business  Administration.  Health  Care  Admini- 
stration. Public  Administration.  Education,  or  a 
related  social  science  discipline  Otficial 
transcript  required  at  time  of  employment 
Additional  preference  credit  will  be  given  to  ! 
applicants  holding  both  a Master  s and  Doctorate 
degree  in  required  discipline 

Minimum  of  eight  (8)  years  HR  management 
experience,  to  include  at  least  five  1 5 > years  of 
progressive  HR  management  experience  in 
organization  of  similar  complexity  to  HCCS 
Preference  will  be  given  to  those  who  possess 
current  experience  gained  in  universities, 
colleges,  other  institutions  of  higher  education, 
or  in  public-government  institutions  while 
reporting  directly  to  the  head  of  institutions  with 
large,  diverse  employ  ee/Client  population  base 
Strong  evidence  of  problem  solving  and 
analytical  skills  HRIS  experience- know  ledge  of 
HR  technology  development  iPeoplesoft 
applications  a plus  i 

Houston  Community  College  System,  a public 
comprehensive  community  college,  with  an 
enrollment  of  55. Out*  credit  and  non-credit 
students,  and  5.f,,,f.'  full-tmie  ard  pan-time 
employees  is  the  largest  institution  ot  higher 
education  on  the  Gulf  Coast  of  Texas  Beginning 
Sal3r\  Range  tor  this  position  S7g.29o  to 
$92.52i-  HCCS  offers  an  excellent  benettis 
package 

Please  refer  to  Job  Vacancy  Notice  #4055  w nen 
making  an  inquiry  or  applying  lor  this  position 
An  HCCS  application  is  required  tor 
consideration  To  request  an  application,  call 
(713)  718-8566.  tav  request  (715)  H8-85gg.  or 
you  mav  download  an  application  from  oui 
website  at  www.taccs.cc.tx.us.  All 
completed  application  materials  must  he  m the 
Human  Rcsouiccs  Ofi'ice  by  April  12  |9v* 

Houston  Community  College  System 

320  Jackson  Hill,  HR  DepU  Suite  220 
Houston,  TX  77 Of  7 

Jv  HCCS  n i in  Equal  Opportune  Emnfa\t  - 


University  of  Northern  Colorado 
College  of  Business  Administration 

Computer  Information  Systems-1999 

Assistant,  Associate  or  Potential  for  named 
Professorship  of  Computer  Information 
Systems,  #20058.  L or.  a:  u. lies  tor  ihoe  tenure  irack 
positions  must  have  comrieied  ail  requirements  tor  a 
PhD  or  DBA  in  Computer  Information  Systems. 
Quantitative  Management  or  a related  discipline  with 
! expected  degree  completion  by  the  position  start  date 
Tnc  named  Professorship  may  be  given  to  a candidate 
i with  a PhD  or  D B \ who  also  has  substantial 
publication  and  or  business  experience  Candidates 
much  be  commuted  to  scholarly  research,  ettectne 
teaching,  university  and  community  service  Salary  is 
commensurate  with  qualifications  ami  experience 

I Information  and  application  contact:  Applicants 
should  include  a resume,  a cover  letter  winch  addresses 
their  qualifications  to:  tne  position  (by  position 
number),  and  the  names  and  addresses  and  telephone 
numbers  of  three  references  who  can  be  contacted  This 
j position  will  he  filled  as  soon  as  an  acceptable 
candidate  is  found.  Address  to 

Tod  A.  Sedbrook, 

CIS  Search  Committee  Chair. 

Cohere  of  Business  Administration. 
University  of  Northern  Colorado. 
Greeley.  CO  80639. 

Location:  UKC  is  a senior  public  institution  The 
College’s  baccalaureate  program  and  its  undergraduate 
program  in  Accounting  xe  accredited  by  AACSB  I he 
j l niversiiy  of  Northern  Colorado  is  an  A A l (>  empiover 
and  is  committed  to  fosteniig  diversity  m us  student 
bod\.  facultv  and  staff 


FACULTY 
POSITION 

Clinical  Electrophysiologist 


The  Cardiology  Division  of  the  University 
of  Medicine  and  Dentistry'  of  New  Jersey  - 
Robert  Wood  Johnson  Medical  School  ts 
expanding  its  electrophysiology  program 
The  applicant  should  be  board  com  tied/ 
eligible  in  clinical  cardiac  elcctrophysiology 
and  pacing,  and  should  be  skilled  in  the 
pertonnance  of  diagnostic  and  therapeutic 
elect rophy xiology  procedures,  permanent 
paccmakci  and  implantable  defibrillator 
implantation  and  follow  up.  Familiarity  with 
trans-septal  techniques  for  catheter  ablation 
is  desired. 

Tire  candidate  should  be  qualified  tor  entty 
as  the  Assistant  Professor  level  and  have  an 
established  research  interest  m a specific  aica 
i»i  cat  due  eleetrophy  stology 

Pic. me  send  your  letter  and  curriculum  v uae 
to  Mark  \V.  Preminger,  M.D.,  I'MDN.I- 
Robert  Wood  Johnson  Medical  School.  125 
Paterson  St.,  Room  2302B.  New 
Brunswick.  NJ  08901.  I’MDM  in  an 
Alfumalivc  Action'hqual  Oppoituntly 
Employ  ct.  M/F/D'V  and  a mcmbei  ol  t lie 
l iuvctstiv  Health 

Ifc-W.TirTILTr  s\ 'Kin  N.-« 

i til$  ijp)  1“  hMU-  .V'hi.p:// 

www.unuini.tdu. 
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SPRINGFIELD  COLLEGE 


SPIRIT  MIND  & BODY 

Faculty  Positions  1999-2000 

; juoo«j  m 1885  to  eaucate  YMCA  professionals.  Sonngneld  College  nas  a proud  history 
y providing  a balanced  education  rooted  in  a pmlosoonv  called  Humanics.  At  the 
•\ eari  ot  his  phibsopny  is  an  imperative  to  educate  the  wnote  person  - somt.  mind 
and  bodv.  Spnngneid  College  promotes  a umoue  unoerstanamg  or  how  tnese  three 
dimensions  are  interconnected  and  readies  tne  students  tor  a ru tilling  hre  or  leader- 
snip  in  service  to  others  in  whatever  held  thev  cnoose  to  enter. 

Sonnzr'ield  College  is  located  in  the  city  ot'Spnngheid.  Massachusers.  The  camous  Dfovtdes 
a traditional  .Vw  England  atmosphere  while  offering  all  the  benefits  ot  a socially  ana 
culturally'  ennchsd  urban  environment  Spnngneid  College  remains  committed  to 
educating  students  to  become  tomorrows  protessionais  and  tomorrow  s leaders. 

ENGLISH 

Assistant  Professor  - Tenure  Track  - 9 month 
(Position  Code  SCENGL-60) 

Duties;  Teach  African  American  literature.  Ability  to  teacn  other  multicultural'  mmoritv 
;terature  is  desired. 

Qualifications;  Earned  doctorate  in  English  preferred.  ABD  considered.  Must  have  expertise 
n the  teaching  01  composition  and  rhetoric  ana  nave  demonstrated  a strong  commitment 
:o  excellence  in  undergraduate  teaching.  Preference  mav  be  given  to  candidates  who  also 
“'ave  experience  in  teaching  joumalisnV  Communications  courses 

HEALTH  STUDIES 

Assistant  Professor  - Tenure  Track  - 9 month 
(Position  Code  SCHPNS-6Q) 

Health  Promotion/Nutrition  Specialist 

Duties;  Responsibilities  include  teaching  assignments  in  undergraduate  and  graduate  courses 
■n  Nutrition,  Applied  Nutrition,  Health  Behavior,  Human  Sexuantv  and  Administration  ot 
Health  Programs.  Other  duties  mav  include  supervision  ot  commumtv  health  tieidwork. 

Qualifications:  Earned  doctorate  in  health  education  or  neann  reiateo  neid  reauireo. 
Experience  teaching  undergraduate  and  graduate  college  courses:  teaenmg  experience  at 
tne  elementarv.  middle  anchor  high  school  lever  experience  suoervismg  student  teachers 
and  administrative  experience  preterred. 

HEALTH  STUDIES 

Assistant/Associate  Professor  - Tenure  Track  - 9 month 
(Position  Code  SCHETP-60) 

Health  Education  Teacher  Preparation  Specialist 
Duties:  Responsibilities  may  include  administrative  assignments  as  chairperson  as  well 
as  teaching  assignments  in  undergraduate  and  graduate  courses  in  Health  Education, 
Cumculum  Construction,  Health  Behavior  and  Administration  of  Health  Programs.  Other 
duties  may  include  supervision  of  pre-practica  health  education  students,  supervision  oi 
Master  's  degree  students'  research  projects  ana  or  administrative  responsibilities  as  chair 
.•■i  the  Health  Studies  department. 

Qualifications:  Earned  doctorate  in  health  education  or  health  related  field  required. 
Experience  teaching  undergraduate  and  graduate  college  courses:  teaenmg  experience  at 
me  elementary,  middle  and/or  high  school  lever  experience  supervising  student  teacners 
jnd  administrative  experience  preterred. 

MANAGEMENT  AND  ECONOMICS 

Assistant  Professor  - Tenure  Track  - 9 month 
(Position  Code  SCME-60) 

Duties;  Abilitv  to  teach  undergraduate  and  graduate  management  and  economics  courses 
;uth  areas  of  specialization  in  marketing  and  health-related  courses.  Qualified  candidates 
.Mil  also  supervise  a graduate  health  care  management  program  Other  duties  include 
advisement  ot  students  and  related  responsioihties  assigned  Dv  the  Chair. 

Qualifications:  Master  s degree:  doctorate  preterred.  College  level  teaching  experience: 
effective  communication  skills  and  a commitment  to  excellence  in  teaching 


DIRECTOR  OF  ATHLETICS  AND 
ASSOCIATE  PROFESSOR  OF 
PHYSICAL  EDUCATION 

Tenure  Track  - 12  month  (Position  Code  SCDAAPE-60) 

Duties:  The  Director  ot  Athletics  is  resoonsible  for  providing  leadership  for  a comprebensfve, 
highly  competitive  Division  111  program.  This  program  is  central  to  the  mission  of  the  col- 
lege and  is  considered  a vital  comoonent  of  students  education.  As  Director  of  Athletics, 
responsibilities  will  include  budget  construction,  control  and  management:  supervision 
of  start  and  departmental  service:  programming  planning,  organization,  control  and 
implementation:  evaluation  of  start,  programs  and  facilities:  tund  raising;  special  events 
and  championships.  As  a member  ot  the  Physical  Education  and  Teaching  Administration 
faculty,  responsibilities  will  include  instructional  assignments  at  the  undergraduate  and/or 
graduate  level  as  well  as  academic  advisement. 

Qualifications:  Earned  doctorate  in  Physical  Education  or  related  field:  minimum  ot'  six  years  of 
college-lever  experience  and  eight  vears  ot  professional  exoenence.  Experience  with  athletic 
administration,  teaching  and  coaching  experience  is  desired 

PHYSICAL  EDUCATION 

Assistant  Professor  * Tenure  Track  - 9 month 
(Position  Code  SCPPE-60) 

Pedagogy  in  Physical  Education 

Duties  Responsibilities  will  include  instructional  assignments  in  undergraduate  and  grad- 
uate physical  education  pedagogy  courses;  supervision  of  pre-practicum  and  practicum 
experiences;  cumculum  development:  academic  advisement:  thesis/  dissertation  advisement; 
participation  in  service  and  researen  activities.  Possible  assignment  in  other  physical 
education  majors  courses. 

Qualifications:  Earned  doctorate  in  Physical  Education,  or  a related  field,  preferred; 

ABD  consioered;  teaching  experience  at  the  elementary,  middle  and/or  secondary  level 
required:  additional  teaching  experience  with  expertise  in  experiential  education,  outdoor 
and  adventure  based  activities. 

PHYSICAL  EDUCATION 

Assistant  Professor  - Tenure  Track  - 9 month 
(Position  Code  SCMLAPE-60) 

Motor  Learning  and  Assessment  in  Physical  Education 

Duties:  Responsibilities  will  include  instructional  assignments  in  undergraduate  and  grad- 
uate motor  learning  and  control  courses;  instructional  assignment  in  performance  assess- 
ment for  physical  education  majors:  academic  advisement:  thesis/dissenation  advisement; 
participation  in  service  and  researen  activities. 

Qualifications:  Earned  doctorate  in  Physical  Education,  or  related  field  preferred: 

ABD  considered.  Teaching  experience  at  the  college  level  preterred. 

PHYSICAL  EDUCATION 

Assistant  Professor  * Tenure  Track  - 9 month 
(Position  Code  SCMDPE-60) 

Motor  Development  in  Physical  Education 

Duties:  Responsibilities  will  include  motor  development-  combination  of  instructional 
assignments  in  the  following  areas  ot  the  undergraduate  program:  psychology,  sociology, 
or  philosophy  or  sport:  academic  advisement:  thesis/dissertation  advisement;  participation 
-n  service  and  researen  activities. 

Qualifications:  Earned  doctorate  in  Physical  Education,  or  related  field  preterred: 

ABD  considered.  Teaenmg  experience  at  the  college  ie\el  preterred. 

PHYSICAL  EDUCATION 

Assistant  Professor  - Tenure  Track  - 9 month 

(Position  Code  SCPEASM-60) 

Duties:  Director  of  Undergraduate  and  Graduate  Sport  Management  Major/Programs. 
Teaching  undergraduate  and  graduate  soort  management  courses  in  Sports  Marketing, 
Sports  Law.  Organizational  Theory  and  Personnel  Management.  Other  duties  include 
academic  advising,  graduate  student  research,  thesis  and  independent  studies  supervision. 

Qualifications:  Doctorate  in  Sport  Management  or  related  field.  College  or  University 
level  teaching  and  Sports  Management  experience  required.  Established  record  of 
scholarly  accomplishment  in  Sport  Management  preterreo. 

PSYCHOLOGY 

Assistant  Professor  - Tenure  Track  - 9 month 
(Position  Code  SCPSY-60) 

Duties:  Ability  to  teach  undergraduate  ana  graduate  psychology  programs:  supervise  field- 
work  and  research:  serve  as  academic  'ivisor  Teach  courses  m psychology  including 
Applied  Psychology,  Adult  Devcloprrv:  .it  and  Learning,  Career  Development  Human 
Development  and  Consulting  Skills.  Ideal  candidate  will  oossess  expertise  in  Counseling 
Psychology.  Organizational  Psvcboiogv.  Community  Collaborations  involving  Youth  At  Risk 
and  Interdisciplinary  Psycho-Educational  Programming. 

Qualifications:  Earned  Ph  D..  Ed.D..  or  Psy.D.  in  Counseling  Psychology  or  related  field: 
counseling  experience:  college  level  teaching  experience  with  diverse  populations: 
experience  m conducting  and  supervising  qualitative  and  survey  research:  effective 
communication  skills  and  a commitment  to  excellence  m teaching  and  research. 


MATHEMATICS  AND  COMPUTER 
INFORMATION  SCIENCE 

Assistant  Professor  - Tenure  Treck  - 9 month 
(Position  Code  SCMCIS-60) 

Duties:  Abihtv  to  teach  undergraduate  classes  n rrathematics.  .deluding  college  algebra. 
•a:cutus.  and  discrete  mathematics,  and  the  learning  ot  undergraduate  courses  in  computer 
<ience.  including  computer  literacy.  Candidates  are  expected  to  be  laminar  with  the  use 
r mathematics  software  such  as  Mathematica  Maple  or  Denve  ana  bo  knowledgeable 
jpout  comouter  hardware  and  programming 

Qualifications:  Earned  doctorate  in  Mathematics  strong  background  m comouter  science. 
'he  abihtv  to  teach  advanced  comouter  science  courses  in  computer  logic  design  and 
jrcnitecture.  and  networxmg  is  desirable. 


Send  letter  of  application,  resume,  curriculum  vita  and  the  tunics  and  phone  numbers  of  three  references  to:  Manager  of  Employment,  Position  Code, 
Springfield  College,  263  Alden  Street  Springfield,  MA  01109-3797.  Application  review  will  begin  immediately  ana  continue  until  positions  are  filled. 
'ormftield  College  is  an  equal  opportunity  educator  a no  employer. 


New  School  University  seeks  an  Ombuds  who  will  work  with  a university- wide  advisory  committee  to 
expand  the  Ombuds  program.  The  individual  in  tbs  position  will  educate  the  community  about  the  pro- 
gram. train  volunteer  mediators,  and  actively  engage  in  problem  solving.  The  Ombuds  office  serves  as 
a central  resource  for  information,  education,  and  proactive  training  to  create  and  maintain  a climate  of 
fairness,  equity  and  mutual  respect  and  to  enhance  sensitivity  to  diversity.  It  assists  faculty,  students  and 
staff  to  resolve  concerns  and  complaints  employing  informal,  non-ad versanal  approaches  such  as  medi- 
ation. negotiation,  referral  and  counseling.  It  also  designs  and  implements  programs  that  enable  a 
diverse  community  to  function  without  discrimination  or  harassment  including  workshops  and  training, 
while  monitoring  compliance  with  the  university’s  policies,  assisting  with  the  development  oi  new  poli- 
cies and  procedures  that  address  the  rights  and  responsibilities  of  the  members  of  the  university  com- 
munity. and  making  recommendations  for  corrective  action.  The  Ombuds  maintains  neutrality  and  con- 
fidentiality with  regard  to  all  communication  and  university  records  to  which  he  or  she  is  given  access 
in  the  performance  of  the  duties  of  Ombuds.  Qualifications:  Experience  m conflict  resolution,  conduct- 
ing informal  inquiries  and  mediating  disputes  in  an  objective,  confidential  and  impartial  manner,  devel- 
oping and  implementing  training  programs  to  improve  communication  skills.  A iugh  degree  of  diplo- 
macy. good  judgement,  and  strong  interpersonal  and  problem-solving  skills  especially  in  cross-cultural 
communications.  Experience  at  New  School  University’  a plus.  Demonstrated  ability  to  work  collabo- 
rate^ to  support  diversity  and  community.  Minimum  of  3 years  of  Ombuds  or  directly  related  experi- 
ence. Master’s  degree  preferred,  bilingual  skills  a plus.  Excellent  benefits  including  free  tuition,  com- 
prehensive health  insurance  and  paid  vacation.  Review  of  applicauons  will  begin  immediately  and  con- 
tinue until  the  appointment  is  made.  Send  cover  letter,  resume  and  a list  of  3 professional  references  to. 
Ombuds  Search  Committee,  do  Office  of  the  Secretary.  NEW  SCHOOL  UNIVERSITY.  66  West 
12th  Street.  New  York.  NY  1001 1.  New  School  University  is  commuted  to  a policy  of  equal  opportu- 
nity in  all  us  activities  and  programs,  including  employment  and  promotions.  It  does  not  discriminate 
on  the  basis  of  race,  color,  national  or  ethnic  onern.  citizenship  staius.  religion,  sex,  sexual  orientation, 
age.  physical  handicap,  veteran  or  martial  status.  Affirmative  actiorvequai  opportunity  employer. 


New  School  University 


College  of  Arts  and  Sciences 


T'NtVt  RM  r-Y/VX 
S\\  J R w<  1M  < > 


Public  Relations 


Pending  approval  and  funding-the  University  of  San  Francisco  invites  applications  for  a tenure-track  position  in  Public  Relations  at  the 
Assistant  Professor  level,  anticipated  to  begin  in  the  Fall  1999 

Teaching  responsibilities  may  include  inter  alia.  Public  Relations  Writing.  Public  Relations  Theory.  Public  Relations  Research  and 
Campaigns.  Public  Speaking,  and  other  courses  according  to  the  candidates  specialty  Competency  in  related  areas  suen  as  advertising 
and  organizational  communication  is  also  desirable  The  faculty  member  will  assist  in  building  a public  relations  program,  develop  ano 
advise  the  PRSSA  chapter,  and  assist  with  Public  Relations  internships  8ecause  the  University  of  San  Francisco  is  a Jesuit  institution 
situated  in  a culturally  diverse  region,  the  new  program  will  emphasize  nonprofit  and  international  PR.  professional  public  relations 
expenenee  m either  of  these  areas  is  extremely  desirable 

Qualifications:  University  teaching  experience,  evioence  of  a strong  commitment  to  teaching,  evidence  of  schoiarsn.;  an  earned 
doctorate  by  Fall  1999.  experience  and  wmmgness  to  wont  m a culturally  diverse  environment  ano  an  understanding. of  ana  commitment  ic 
support  the  miss-on  ot  me  University  are  returned  Tne  candidate  wm  oe  expected  to  develop  an  maeoenoent  ana  ongoing  research  orogra~ 

Applicants  should  submit  a letter  of  application,  curnculum  vitae,  graduate  transenpts,  brief  description  of  research  plans,  copies  of 
recent  research  papers,  statement  of  teaching  philosophy,  evioence  of  teaching  ability  including  copies  of  teaching  evaluations,  a^d 
three  letters  of  recommendation  to 

Michael  Robertson.  Chair 
Public  Relations  Search  Committer 
Department  of  Communication 
University  of  San  Francisco 
2130  Fulton  Street 
San  Francisco.  CA  94117-1080. 

Applications  must  be  received  o»  April  I.  1999,  m order  to  ensure  fun  consideration 

The  Um\erstt\  of  Sun  Franauo  n a private.  Catholic  and  Jesuit  institution  and  partmiiiirl\  neUaines  >.undiJate * 
who  will  postmeh  contribute  to  suth  an  environment  USF  m an  Equal  Opportune  and  Aftirman\t  At  tun,  Emploui 
and  Mill  pnnide  reasonable  accommodation*  to  indntduals  with  disabilities  upon  request 
Vie  particular l\  encourage  nunortn  and  ssomen  applicants  for  all  positions 


Vice  President 
for  East  Campus 

« Black  Havoc  Collegf  • 

Black  Hawk  College  invites  nominations  and 
applications  for  the  position  of  Vice  President  for  the  East 
Campus.  Thu  position  reports  to  the  College  President. 

Black  Hawk  College  is  a comprehensive  community 
coliege  serving  ali  or  parts  ol  nine  counties  in  western 
Illinois  with  two  campuses  iQuad  Cities  and  East  | 
Campus).  The  East  Campus,  located  on  a beautiful 
102-acre  partiallv  wooded  sire  approximate!’.’  five  miles 
south  of  Kewanee.  serves  neariv  900  students  in  credit 
programs  each  semester.  A modern  building  serves  as 
the  center  tor  campus  lire,  with  administrative  offices.  I 
classrooms,  auditorium,  carcteria.  and  bookstore.  An 
agriculture  pavilion  provides  laboratory  and  classroom 
space  for  the  Colleges  nationally  renowned  agriculture  i 
programs.  The  recent  addition  of  a greenhouse  provides 
hands-on  experience  for  horticulture  students.  A 
complete  automotive  lab.  a learning  resources  center,  a 
computer  center,  and  a fitness  center  provide  lor  the 
development  of  varied  academic  and  career  interests. 

Candidates  should  possess: 

• Masters  degree  from  an  accredited  college  or 
university'  required;  doctorate,  preferred 

• Dvnamic  leadership  skills,  inspiring  teamwork 
leading  to  excellence  at  Campus  and  District  levels 

* Demonstrated  support  and  encouragement  ot 
muiticuituralism 

• A collaborative,  consultative  and  inclusive 
management  style 

• Ability'  to  create  and  sustain  positive  working 
relationships  with  the  District.  Quad  Cities  Campus, 
and  East  Campus 

♦ Abilirv  to  develop  additional  and  maintain  existing 
partnerships  with  businesses,  industry,  agencies,  and 
other  community  groups 

* Ability  to  participate  in  strengthening  the  colleges 
community  presence 

* Lead  resource  development  i fund-raising;  j 

* Understanding  of  the  special  needs  ot  a small  campus  I 
in  a rurai  setting,  including  the  need  to  recruit  and 
retain  students 

• Appropriate  experience  m a rwo  vear  educational 


The  successful  candidate  will  be  expected  to  live  in  and 
be  a community  leader  in  the  area  of  the  District  served  i 
bv  the  East  Campus 

HOW  TO  APPLY: 

Send  a letter  ot  application  responding  to  the 
qualifications,  with  a current  resume  of  all  professional  j 
experience,  and  a list  of  five  references.  References  will 
not  be  contartcd  without  vour  permission.  To  be 
guaranteed  consideration  ai.  application  material  must 
be  received  bv  April  )‘>.  1999  Applications  and 
j nominations  should  be  sent  to 

I 

Black  Hawk  College 
Human  Resources  Department 
6600  34th  Avenue 
Moline.  IL  61265 

•Web  site:  www.bhc.edu  ° 

BHC  n an  Equal  Opportunity  college  in 
education  and  employment 

for  additional  information  coma,! 

Theresc  G.  Pauly.  President.  The  Pauly  Group, 

2925  Meadowbrook  Road,  Suite  B,  Springfield,  IL  62707; 
Telephone:  217/241-5400;  Fa*:  217/241-5401 
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ST.  IQHN’S  UNIVERSITY 

NEW  YORK 

PROVOST 

St.  John's  Umversitv.  New  York,  invites  applications  and  nominations  for  the  position  of  Provost. 

Founded  in  1870  by  the  Vincentian  community,  St.  John's  is  one  of  the  nation's  largest  Catholic  univer- 
sities. with  a culturally  and  ethically  diverse  student  body  of  more  than  18.000  men  and  women  enrolled 
m seven  schools  and  colleges  on  its  campuses  in  the  New  York  City  boroughs  of  Queens  and  Staten 
Island  and  its  Graduate  Center  in  Rome.  Italy.  A Carnegie  doctoral  I institution.  St  John's  offers  more 
than  100  degree  programs  at  all  levels  from  the  associates  through  the  doctorate.  Full-time  and  part- 
time  faculty  total  almost  1.200  and  are  covered  by  a collective  bargaining  agreement.  The  University  is 
committed  to  academic  excellence  in  teaching  and  scholarly  research  and  to  a core  cumculum  in  tne 
liberal  arts  and  sciences. 

While  remaining  true  to  the  mission  and  values  which  have  permeated  its  129  year  history.  St.  John's  is 
now  in  the  midst  of  a major  transformation,  driven  by  a strategic  plan  adopted  in  1 995.  Among  the  major 
elements  is  a $300  million  facilities  Master  Plan,  approved  for  the  Queens  campus,  which  indudes  con- 
struction, currently  underway,  of  the  first  residence  halls  in  the  institution's  history.  Instructional  space  has 
been  fully  renovated  to  indude  state  of  the  art  computer  laboratories  as  well  as  dassrooms  equipped 
with  computer  and  video  technology.  A new  core  cumculum  is  under  development,  and  all  curricula  are 
being  infused  with  a global  perspective. 

As  Chief  Academic  Officer  of  the  University,  the  Provost  reports  directly  to  the  President  and  is  assisted 
by  several  Associate  Provosts.  He/she  provides  leadership  and  direction  for  all  academic  programs  and 
services,  partiapates  in  institutional  planning,  administers  the  academic  budget,  works  with  external 
accrediting  agencies:  and  serves  as  a member  of  the  President’s  Cabinet.  In  addition  he/she  provides 
direction  for  the  development  and  maintenance  of  support  services  central  to  a vibrant  teaching  and 
learning  environment  and  is  expected  to  bnng  to  the  University  vision  and  energy  to  complete  the  tran- 
sition to  the  “new"  St.  John  s. 

Additional  information  about  the  University  is  available  on  the  St.  John's  website:  httpyAvww.stjohns.edu 
Preferred  qualifications  include: 

• An  earned  doctorate; 

• Record  of  substantial  scholarly  achievement  and  teaching  excellence: 

• A oroad-based  institutional  perspective  on  issues  related  to  nigher  education, 
including  the  role  of  technology; 

• Commitment  to  a student-centered  philosophy  of  education  which  integrates 
dassroom  experience  with  extra-curncular  educational  opportunities: 

• A record  of  success  as  a senior-level  academic  administrator,  including 
effective  management  of  fiscal  and  human  resources; 

• Commitment  to  collegiality  and  shared  decision  making; 

• Ability  to  work  effectively  with  a diverse  population  of  students  and  faculty; 

• A record  of  involvement  in  professional  educational  organizations; 

• Understanding  of,  commitment  to.  and  ability  to  articulate  the  mission  of  the  University 

The  screening  process  for  this  position  continues.  Starting  date  is  negotiable.  Please  send  applications 
and  nominations  to: 


The  University  o?  Vermok 


StJohn's 

UNIVERSITY 


Dr.  Andrew  J.  Bartilucci 
Special  Assistant  to  the  President 
and  Chair 

Search  Committee  for  the  Provost 
St  John’s  University 
8000  Utopia  Parkway 
Jamaica,  NY  11439 


Educational  Management  Network,  a division  of  Witt/Kieffer.  is  supporting  St.  John’s  University  with  this 
search  Requests  for  a copy  of  the  position  description  or  questions  may  be  directed  to  Nancy  Martin  or 
Jane  Courson  at  508-228-6700  or  via  e-mail  at:  St.Johns© emnemn.com 

St  John’s  *s  an  aqua!  opportunity  employer  and  encourages  applications 
from  women  and  m none  as. 


Orison  University  System 

DIRECTOR 

Enrollment  S*rvic*>  ft  High  School  Relation! 

Director.  Enrollment  Services  & High  School  Relations  for  Oregon 
University  System  (7  campuses)  Responsibilities  include  ooiicy 
analysis  & coordination  of  Enrollment  Services  (marketing  & 
recruitment  strategies,  admission  ooncies/orocesses  including 
implementation  of  PASS  iProficiencv*ta$ea  Admission  Standards 
Systemi  wmch  »s  aligned  with  Oregon  scnooi  reform,  financial 
aid/schoiarsmp  programsi.  high  Scnooi  Relations  lv:s:tation 
program  oversight  communication  w-.m  counselors,  publications) 
Requires  advanced  degree,  minimum  5 vrs  relevant  experience 
strong  written  & verbal  communication,  comoutc  . researen  Sk’iis 
Screening  cegms  4/15/99,  posit  on  available  7/1/99  co* 
application/mformation.  contact  Helen  Stamps.  Ortaon 
Uaimaity  Systsm.  PO  Box  3175.  Eagan#.  OR  97403-0175:  (541) 
Mf-5721.  Full  position  description 
<httpi//www.o«»*Gdu/vliltor/}oba.htm>  EOE 


Director 

Distance  Learning 

M.  ■ ■■■■■  ■ (#4  92A)  I 

Masters  degree  and  experience  working  with  and 
managing  educational  telecommunications  and  distance 
learning  technologies  required.  Demonstrated  su«^css  as  a 
skilled  manager  or  administrator  with  a proven  track 
record  Demonstrated  supervisory  and  leadership  abilities 
required.  Experience  with  strategic  planning,  instructional 
design  principles,  and  student  support  services  desired. 
Ability  to  function  in  a collaborative  environment  utilizing 
a team  center  approach.  To  apply,  send  Icuci  of 
application,  resume,  and  completed  application 
torm  (call  5 1 7/483-0*^53  to  obtain  form) 
to.  8260  Human  Resources,  Lansing  1 

Community  College,  TO  Box  40010,  1 

Lansing.  MI  48901-7210.  EEO/AAE  ^u-' 


COLLEGE  OF  AGRICULTURE 
A LIFE  SCIENCES 

The  University  of  Vermont  {UVM1  invites 
applications  and  nominations  for  Dean  of  the 
College  of  Agriculture  and  Life  Sciences  The 
Dean  is  the  chief  administrative  officer  of  the 
College  and  reports  directly  to  the  Provost  The 
Dean,  in  cooperation  with  the  faculty  in  the 
College,  the  Agricultural  Experiment  Station,  and 
UVM  Extension,  is  responsible  for  administering 
and  planning  instruction,  research,  service,  and 
development. 

The  College  contains  7 undergraduate  departments  and 
programs,  and  offers  11  undergraduate  majors  and  7 
graduate  programs  within  the  departments  of  Animal 
Sciences.  Botany  and  Agricultural  Biochemistry, 
Community  Development  and  Applied  Economics, 
Nutrition  and  Food  Sciences.  Microbiology  and 
Molecular  Genetics,  and  Plant  and  Soil  Science  A 
faculty  of  65  works  with  approximately  800 
undergraduate  and  87  graduate  students. 

We  seek  candidates  whose  personal  and 
professional  qualities  and  experience  assure 
superior  leadership  m all  areas  of  academic 
endeavor.  Candidates  must  demonstrate  significant 
administrative  experience,  strong  communication 
skills  and  commitment  to  affirmative  action, 
cultural  diversity  and  academic  excellence. 
Candidates  should  have  knowledge  of  the  rolefs)  of 
basic  and  applied  research  programs  and 
Cooperative  Extension  within  the  research  mission 
of  a comprehensive,  land-grant  university  The 
Dean  must  also  present  a record  of  both  teaching 
and  scholarly  achievement  meriting  a tenured 
protessorship  in  the  College 

Established  in  1791,  UVM  is  located  in  Burlington,  a 
small  city  situated  between  the  Adirondack  and  Green 
Mountains  on  the  shores  of  Lake  Champlain.  The 
eight  undergraduate  colleges  and  schools  of  the 
University  have  an  enrollment  of  7500.  Grau^  itc. 
Medical,  and  Continuing  Education  students  bnng  the 
total  enrollments  to  approximately  10,000.  More 
information  can  be  found  on.  http://www.uvm.edu 
the  university’s  website 

We  will  begin  to  review  applications  April  1 , 1999, 
and  will  accept  nominations  and  applications  until 
the  position  is  filled.  The  University  especially 
welcomes  as  candidates  people  of  color,  women, 
ana  people  with  disabilities 

Nominations  and  applications,  including  a letter 
describing  the  individual  s qualifications  for  the 
position,  a curriculum  vitae  and  names,  addresses  and 
telephone  numbers  of  three  references,  should  be  sent  to 

Mara  R.  Saule  and  Jill  M.  Tarule 
Co-Chairs,  Search  Committee 
Dean.  College  of  Agriculture  and  Life  Sciences 
Office  of  the  Provost 
The  University  of  Vermont 
348  Waterman  Building 
Burlington.  VT  05405 

The  t niversm  of  Vermont  is  an  equal  opportune 
[_  affirmative  action  educator/emploxer. 


40 


HI  SPA  Nit.  Of  T LOOK 


v i : •)  *i 


RQa 


■ 


u 


■ 


COLLEGE  OF  BUSINESS 


FGCU.  located  between  Ft.  Myers  and  Naples  opened  in  August  1 997  as  the 
state's  tenth  public  university  FGCL'  invites  qualified  candidates  to  apply 
for  these  positions 


Asst/Assoc/Full  Professor  of  FINANCE,  Pos,  # 12002. 
Asst/Assoc/Full  Professor  of  ACCOUNTING,  Pos.  # 12017. 

Req’d:  famed  Doctorate  or  ABD  with  Doctorate  expected  by  Fall  1999. 
strong  commitment  to  high  quality  teaching  of  undergraduate/graduate 
finance  and  accounting  related  courses  appropriate  to  academic  rank. 
Strong  commitment  to  research  and  service  Appointment  will -be  made  at  a 
faculty  rank  commensurate  with  the  candidate's  experience  on  a 9-month 
multi-sear  contract  basts  Available  as  earls  as  Fall  1999 


To  Apply:  Subnut  iw£  packages  for  each  position,  each  package  must 
include  a letter  of  interest,  curriculum  vitae  and  a list  of  five  references 
postmarked  by  the  deadline  date  of  March  31.  1999  to  FGCU.  Pos.  #, 
Director,  Human  Resources,  10501  FGCU  Blvd.  S.,  Ft.  Myers,  FL 
33965-6565.  Finalists  will  be  required  to  provide  official  transcripts. 
Visit  admin.fgcu.edu/hr/lndex.html  or  call  941-590-1111  & 
access  “Faculty**  for  add' l info.  Under  1 L*s  Public  Records  Law. 
applications  submitted  are  available  for  public  review  upon  request. 


I- CCU  is  < in  LO/EA/AAJ  which  fun  a annnntment  to  • ultuml.  racial 
A ethnic  communities  <£  encourages  women  <£  mmonue r to  apply, 
is  expected  that  successful  candidates  share  m this  commitment. 

SSfc  
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Founded  tn  1940.  Westmont  is  a Christian  residential  college  of  liberal  arts 
and  sciences,  with  1200  students  As  an  undergraduate  college.  Westmont  is 
a community  of  learners  committed  to  challenging  one  another  in  a 
supportive,  residential  environment  which  promotes  personal,  intellectual 
and  spiritual  growth  in  Jesus  Christ.  Our  facultv  and  staff  affirm  a Statement 
ot  Faith  that  serves  as  a foundation  tor  our  life  as  a community  Westmont 
awards  the  Bachelor  of  Arts  and  Bachelors  ol  Science  degrees  in  26  majors, 
and  is  accredited  by  WASC  The  campus  is  located  in  the  beautiful  Santa 
Barbara  foothills  near  the  Pacific  Ocean.  90  miles  north  of  Los  Angeles 

The  following  position  is  available  tn  the  Student  Life  division 

Resident  Director:  responsible  tor  the  total  administration  and 
management  of  a coed  residence  hall  complex  housing  100-250  students 
Facilitates  an  environment  which  fosters  student  s intellectual,  emotional, 
social  and  spiritual  development  MA  in  College  Student  Affairs  required 
MA  in  Counseling  or  Divimrv  will  also  lx*  considered 

Please  send  a letter  ol  application,  resume  and  two  letters  of  reference  to 

Westmont  College 
Human  Resources 
955  La  Paz  Rd. 

Santa  Barbara.  CA  93108-1099 

Applications  will  he  reviewed  as  received  April  1 is  the  Cosing  date  lor  this 
position  1 or  additional  information,  visit  us  ai  www.westmont.edu 

Uf  ((implies  wah  federal  and  \tufc  cuiuchnc i tor  lumdm  rinunuium 

m tmpiiwment  and  /\  tomnuiKd  to  Ji\er\tt\ 


NEW  JERSEY 

CITY 


EARCH  REOPENED 

Sew  Jersey  City  University  is  a culturally  diverse  public  urban 
institution  located  in  the  greater  Sew  York  metropolitan 
area , and  is  one  of  nine  state  colleges/universities  in  Sew 
Jersey.  The  L'niversity  offers  undergraduate  and  graduate 
programs  in  the  liberal  arts  and  professional  studies  to 
over  8.000  students,  an  extensive  cooperative  education 
program  and  an  expanding  continuing  education  program. 
Faculty  number  almost  250. 

Wc  are  interested  in  faculty  who  want  to  become  a member 
of  a dedicated  facultv  which  is  commit  tea  to  excellence  in 
teaching  and  is  actively  involved  in  innovati*.  r teaching 
approaches  including  use  of  technology.  Faculty  may  be 
assigned  classes  at  off-campus  sites  and/or  be  assigned  to 
provide  instruction  through  distance  education. 

Faculty  positions  will  be  filled  at  the  level  of  Assistant 
Professor.  Instructor  level  if  ABD.  and  selected  appoint- 
ments may  be  made  at  the  Associate  level  for  outstanding 
candidates.  Applicants  should  send  a letter  of  application, 
resume  and  three  names,  addresses  and  telephone  numbers 
of  references  to  the  office  of  Dr.  Sandra  Bloomberg.  Review 
of  applications  will  continue  until  the  positions  arc  filled. 

College  of  Professional  Studies 

- Sandra  Bloomberg,  Ph.D.,  Dean 
BUSINESS  ADMINISTRATION/MANAGEMENT 
Evidence  of  successful  teaching  and  research  or  industry 
background  in  management  information  systems  and  produc- 
lion/opcrations  management  is  required.  Ability  to  develop 
applications  using  state-of-thc-an  online  and  distance  tech- 
nology needed.  Commitment  to  student  advisement,  retention 
and  department  development  is  essential. 

BUSINESS  ADMINISTRATION/MARXETING 
Exemplary  record  of  teaching  and  successful  professional 
experience  in  marketing  required,  accompanied  by  specific 
knowledge  of  market  research,  consumer  behavior,  sales  and 
integrated  market  communications.  Commitment  to  student 
advisement,  retention  and  department  development  is  essential. 

BUSINESS  ADM  INI  STRAT  ION  /T  RAV  E L 
AND  TOURISM  MANAGEMENT 

- Program  Direetor/Kaculty 

Excellent  opportunity  for  experienced  educator  to  start-up 
program  which  provides  a minor  lor  non-business  majors 
and  a concentration  for  students  maionng  in  Business 
Administration.  Must  provide  leadership  in  the  develop- 
ment of  the  program,  to  include  establishing  linkages  with 
industry,  two-year  schools  and  the  community.  Individuals 
with  administrative  experience  in  the  travel  and  tourism 
industry  will  be  given  preference.  Strong  communication 
and  organizational  skills  arc  essential.  Masters  degree  in 
Travel  and  Tourism  Management  or  related  field  is  required. 
Doctorate  preferred 

CRIMINAL  JUSTICE 

Evidence  ot  successful  teauiing  i-r  background  as  a practi- 
tioner in  the  field  of  Criminal  Justice  is  required.  Ability  to 
teach  research  and  quantitative  methods  is  essential. 
Experience  in  developing  applications  using  state-ot-thc-an 
online  and  distance  technology  is  a plus.  Willingness  to 
advise  students  and  contribute  to  departmental  development 
and  operations  is  necessary.  Undergraduate  Graduate  icaui- 
ing  opportunities 


New  Jersey  ( it)  l'niversity 
2039  Kennedy  Boulevard 
Jeney  City.  NJ  07305 


R S I T V 


\n  \f*irmainr  V*  n-  i / .,'uu.  < l nr- r<:r 

< t'ilrgr  rvvi  jui.X  k(  ,■  . ;rn  * tsnJ  rtiflur^cr\  dPptuo- 
• <»n  j— t t tint!  i-ti't'  'i*»  i ./iff t.Uiir \ 


GQtr 


THE  LOS  ANGELES  COMMUNITY 
COLLEGE  DISTRICT 

invites  aociications  a^c  r^>  nabcr: 

"or  tne  foi lowing  Dosit'Or 

• PRESIDENT,  LOS  ANGELES 
MISSION  COLLEGE 

FILING  DEADLINE:  APRIL  2,  1 999 

Tne  lcs  Armeies  Commu'*  ?»  Conepc  D'Stnct  :s  seek.^e  a ^cs:cJent  tc  sen/e  at 
ConeQe  interested  inav  d^-a’S  v/'c  ccssess  V'c  rca.;rcci  tra  -<,n3  ara  e^cc 
sjomit  aoDiscations 


LYNDON  STATE  COLLEGE 


ar  o evc>r  e' 


REQUIREMENTS 

An  applicants  must  nave  y earned  master  s degree  or  an  advanced  decree  c* 
standard  "cn*  a rcccsr;  ced  college  c*-  unvers-Tv  Also  reared  are  three  vea-s  : 
ence  as  racu;%  or  nanagc-~e-:  accredited  m sotjtcns  c* r gne'  sealing  a^d  %v 

experience  :n  administrative  c-  rr.ana gemen:  pcs-nons  in  easiness.  industrv  eojcat 

SALARY 

Salary  ana  Denerits  w.-i  ce  negotiated  oerwecn  tr.e  B:to  a*-d  ?r-e  candidate  se 
s committed  to  providing  a competitive  sa.a'v 

FILING  AN  APPLICATION 


To  ape  v send  a resume  a :etter  o’  -r>tent  and  tnree  ietters  er  recommcnaat  :*  : 

ce  rece  ved  not  iatcr  U‘2-  *»  3^  c m or*  rnoa*  Aor;  i Cjt  acoiicat’w  s v% 
accepted  consistent  w t*‘  t*  c crocess  tr'-e  cos  tc  * s ’<  co  Geared  *.a  o d:  •-  -<• 

addoonai  appiicat.cn  natenas  -f  selected  adat’cor.a  occ-jmcntatior.  sue-  as  .ol1 

w l!  oe  reauired  Send  tc  Human  Resources  Department,  Los  Angeles  Community  College 
District,  770  Wllshire  Btvd.,  Los  Angeles,  CA  90017.  For  additional  informetion,  contact 
the  Senior  Director  of  Personnel  Operations  at  (213)  891-2252. 

THE  LACCD  IS  AN  EQUAL  OPPORTUNITY  EMPLOYER 
WOMEN,  MINORITIES  AND  THE  DISABLED  ARE  ENCOURAGED  TO  AP-_* 


University  of  Maryland,  College  Park 

Vice  President  for  University  Advancement 


The  InivcBitv  of  Man-land.  College  Park  invito  applications  and  nominations  for  the  position  ot  Vue  . :: 
Advancement.  It  is  the  largest  public  research  umvirr-irv  in  the  state  and  one  ot  the  premier  universitir. 
President  ror  University  Advancement  is  a senior  advisor  to  the  1 ‘resident  and  a member  of  his  Cabinet  . 
responsible  for  campus  development,  communications,  and  relations  with  the  entire  spectrum  of  the  _ . 
external  constituencies.  The  Vice  President  provides  leadership,  vision,  and  strategic  planning  for  the  im 
program,  including  responsibility  for  the  Universirvs  S350  million  capital  campaign.  Bold  \ ision  • Bngh  . - 
the  cam  puss  relationship  with  all  groups  that  havr  the  potential  to  support  the  university  T hLS  spearun.  . _ 
staff  to  the  general  public,  the  media,  the  corporate  commumrv.  the  alumni,  maior  donors,  and  voiumee' 

Universitv  Advancement  has  10(1  vtaflf  in  ihree  maior  area'. — development,  aiumrr.  reiu 
market uig  commumcauoas — ana  an  annual  operating  budget  of  about  S‘>  million. 

REQUIRED  QUALIFICATIONS: 

Leadership  cxpenence  in  advancement  or  a Joselv-rdated  field  ai  a large  and  sophisticated  institution  . - 
education  and  the  academic  enterprise  essential  ijcunrdmarv  skills  in  strategic  planning,  teiationsr.  : 
nunagement.  and  program  cxecuti  n Higli- level  comprehensive  capital  campaign  experience  vsnn  nu- 
Knowledge  of  marketing  and  comniunicatK'm.  leadership  ibiiitv.  integnrv.  standards  ot  cxccticiuc.  anu 
the  university  to  all  constituencies  Maior  universirv  experience  and  advanced  degree  preferable. 

For  the  best  consideration.  appluat.oro  trmv  be  received  bv  April  15.  1999  H.nvcvcr.  applications  wn.  . 
until  the  position  is  filled.  Please  send  letter  of  application  resume  and  a list  ot  tivr  professional  refereivv 
should  include  vour  personal  attributes  and  succexscs  and  the  accomplivhmenrs  that  prepare  vuu  M tin- 
Information  sliouJd  be  sent  to 

Mr.  David  H.  Lam  ben,  President 
Lambert  & Associates 
Executive  Search  Consultants 
44  East  Lancaster  Avenue,  Suite  200 
Ardmore,  PA  19003-2212 


-ider*  * i Cmvcrvin 
■;u  nut.  n.  I he  Wc 
ne  md.Mdu.ti  will  be 
.erxir. . internal  and 
jtKir.j.  advancement 
rare  and  for  building 
vr*  r:  m fjcultv  and 


■rst an d.nc  ot  higlier 
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TENURE-TRACK 
ASSISTANT  PROFESSOR 
! FACULTY  POSITIONS 

I yaniaf  Aupasi  l*01).  pending  final  budceian  apnunal  I 

Lvndon  State  College  i>  a lour-vear  institution  vsith  i 
I degree  programs  m hrer.ii  arts  and  professional  I 
jj  disciplines  Nestled  in  tnc  mountains  ot  Vermont  s | 

! Non iieast  Kingdom.  LbC  enrolls.  appro\nnatcl>  1 U'U 
undergraduates  and  cmplov>  ol  lull-time  tacultv 

Ti.e  College's  mission  emphasize*  personal  attention  to 
students  and  effective  teaching  Successful  candidates 
tor  the  positions  beiow  will  demonstrate  college 
teaching  effectiveness,  promise  ol  scholarh  activuv. 
and  abilitv  to  work  liarmoniouslv  with  colleagues, 
within  and  across  departments,  and  contribute  to 
program  development  and  assessment 

ALLIED  HEALTH  SCIENCE:  each  courses  m 1 
pnmarv  area  ol  expertise  which  could  include  milnlton. 
exercise  phvsiologv.  anatoinv.  rehabilitative  therapies. 
Must  possess  the  energv.  knowledge  and  skills  to  work 
j wim  colleagues  to  develop  new  academic  programs  in 
[ i>  c Allied " Health  Science>  field  PhD  reuuned 
! Lcnuication  in  an  appropriate  health  science  tield  -iuIi 
i a>  uccupatiotial  Ihcrapv.  Pmsical  Therapv.  American 
College  of  Sports  Medicine,  etc  highlv  desirable 

BIOLOGY:  Teach  introductory  courses  in  Avh*g>. 
ecoiogv.  field  zoology,  conservation  biology  and 
pessibiv  microbiologv  Work  with  colleagues  to 
j develop  cumculum  especially  in  environmental 
science  PhD  required  Candidate  must  have  strong 
} interest  and  ability  in  basic  modem  ecology  pamcularlv 
j relating  to  applied  problems  m the  area  of 
| environmental  science,  m general,  and  specif icaliv  in 
j conservation  biotogv 

| BUSINESS  ADMINISTRATION:  leach  ipn.xnciorv 
l j:  a «rper-Jivisior.  courses  =r.  Nlaraccmc"'  ‘'tga-’/.u  t.o 
i Be'jv.or.  Business  Policv.  anj  other  bu-nnew  cotrvev  mc.uUing 
I '.r.  M’  rcvvrporalirg  an  in-dcr*1  resme’,'  s.'ttw.vc  knovsjcJgc 
j Vb  \ or  doctorate  recuRJ  Experience  wsf  c-.irt^uum 
ccve-opment.  both  to1  the  enjergraduate  program  anj  cemtuate 
| p'.crjno  f.-r  vommurvr.  d earners  hieh-s  oesitiC.  A ‘0. 
corv oetenev  in  use  ot  nusmess  soiiwaic  vvnn  in-Jeptn  knowieJge 
ot  r.N-ress  appiication>.  management  expenence  u.  benavora* 
xc:?“.*e.  communications  arc  •'*  piannir  _ 

PHILOSOPHY:  Teach  introduction  to  philosophy. 

I ethic-  critical  thinking  and  cross-cultural  cour-e%  a- 
i well  a,  upper-level  course-  rctlecting  candidate  > ; 
expertise  Courses  contribute  to  the  general  education 
pro  a am.  the  liberal  -tudie-  degree  program  amt  the 
rir.:.*'ophy  minor  l*h  S>  in  Htiloxoplw  required 

i PSYCHOLOGY:  lea^h  coui-e-  in  the  human  service 
t and  psychology  maior-.  establi-h  and  -upervi'C  -tudent 
i intem-hins.  provide  proie-sional  development  to  ihc 
I menial  health  commumrv  work  clkwtivciv  witn  a wide 
| ur.c  »>l  community  -ervicc  agencie-  partivip.oe  in 
I undergraduate  and  graduate  acadcmu  piotram 
| JcveloptneiP  Doctorate  in  social  woik  i>i  u-ut'-ciinu 
j chr.ical  psychology  required  clinical  c'pencnce  de-irable 

1 x.-  arx  based  on  aualificanons  amt  expen eiue  a-  denned 
ii'v  \SC-VSCn  AC.RIIMIM  liencnui-  ncnelit- 


l Send  letiei  ot  application  and  viia  (lisime  name-  and 
I p‘i  *ne  ruunheiN  ot  ai  ie.i-i  tin oc  rcteiciwc-i  i«-  Sc.tr %.li 
I ummittee  v o Dr  Paul  I icro.  Dean  »•!  A^adcmn. 
i Mtaii-.  I viidoti  Slate  College  ivnJonviHe 

, i \ ndon  Slate  Collect  wcmpiic-  with  -talc  and  lcdci.il 
. law -related  to  equal  opportunity  and  noiuliM.nmin.iin  n 
I \vomcn  and  inmoritie-  ate  -troneiv  eiwovii.h  cd  to  .u  j lv 
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BEST  COPY  AVAILABLE 


VICE  CHANCELLOR 

FOR  STUDENT  AFFAIRS 


The  l niversitv  of  Illinois  at  Springfield  invites  nominations  and 
applications  tor  the  position  of  Vice  Chancellor  for  Student  Affairs.  As 
the  newest  of  the  three  campuses  of  the  University  of  Illinois,  this 
campus  is  pursuing  a developmental  plan  designed  to  achieve 
distinction  as  a public  liberal  arts  institution,  with  additional  missions  in 
public  affairs  and  professional  education.  The  Vice  Chancellor  will 
participate  in  this  effort,  giving  special  emphasis  to  die  development  of 
student  serv  ices  for  a growing  residential  student  body. 

The  campus  seeks  a proven  leader  in  student  development  with  a 
commitment  to  the  integration  of  student  services  and  academic 
programming.  The  Vice  Chancellor  repons  to  the  Chancellor  and  works 
under  the  direction  of  the  Provost  in  the  conduct  of  campus  operations. 
The  Vice  Chancellor  oversees  the  following  major  areas:  enrollment 
services,  student  support  services,  housing,  and  student  life. 

The  University  of  Illinois  at  Springfield  is  an  upper  division  and 
graduate  institution  located  in  the  state  capital.  The  CIS  Campus  serves 
over  4.000  students  in  21  graduate  and  22  undergraduate  programs.  The 
academic  curriculum  of  the  campus  emphasizes  a strong  liberal  arts 
core,  an  array  of  professional  programs,  extensive  opportunities  in 
experiential  education,  and  a broad  engagement  in  public  affairs  issues 
of  the  day.  The  campus  offers  mam  small  classes  and  a technology 
enhanced  learning  environment.  Its  diverse  student  body  includes 
traditional,  non-traditional.  and  international  students.  Its  faculty  are 
committed  teachers,  active  scholars,  and  professionals  in  service  to 
society.  An  extensive  array  of  social,  academic,  and  athletic  student 
activities  is  evolving  to  meet  the  needs  of  an  expanding  on-campus 
student  community 

Qualifications 

An  A.B.D.  is  required,  an  earned  doctorate  preferred.  Demonstrated 
administrative  experience  in  areas  directly  related  to  the  management  of 
the  Junctions  listed  above  is  desired.  A record  of  working  with  a diverse 
student  body  to  provide  a cultural,  social  and  residential  environment 
that  promotes  the  full  deselopment  of  all  students  is  essential.  The 
candidate  must  present  a record  of  professional  achievement  and  a 
demonstrated  ability  to:  (1)  work  well  with  students.  (2)  facilitate  and 
implement  change,  (3)  establish  and  accomplish  organizational  goals. 
(4)  cooperate  in  team  efforts,  and  (5)  foster  the  use  of  information 
technology 

Applications  and  nominations  should  be  sent  to: 
Chair,  Vice  Chancellor  Search  Committee 
Office  of  the  Provost,  PAC  530 
University  of  Illinois  at  Springfield 
P.O.  Box  19243 

Springfield,  Illinois  62794*9243 

Salon  and  benefits  are  competitive  and  commensurate  with  experience 
and  qualifications.  Applications  should  include  a resume:  a discussion 
of  accomplishments  and  interest  in  the  position:  and  the  names, 
addresses,  and  telephone  numbers  of  five  references.  Consideration  of 
applications  will  begin  on  March  22,  1999.  and  will  continue  until  the 
position  is  filled.  The  appointment  will  commence  on  July  1 . 1999  or  as 
soon  thereafter  as  possible 

The  L niversity  of  Illinois  is  an  affirmative  action , equal  opportunity 
K trnpbyer.  Persons  with  disabilities,  women,  and  minorities  y 
are  encouraged  to  apply. 


Director 

CENTER  FOR  SPECIAL  EDUCATION 

Lesley  College  in  Cambridge,  MA  is  seeking  a dynamic  and 
creative  leader  to  direct  a new  center  for  special  education  that 
is  part  of  the  School  of  Education.  Lesley  College  has  a long 
and  distinguished  history'  of  preparing  teachers  and  adminis- 
trators to  serve  children  and  adults  with  moderate  to  intensive 
learning  needs.  The  Center  will  engage  local,  regional  and 
national  leaders  in  the  field  to  provide  information  tha* 
informs  the  work  of  education  and  public  poliev-makers: 
guide  the  conceptualization  of  educational  programs,  pursue 
new  and  emerging  issues  in  the  field,  and  support  families 
and  community'  based  agencies  that  serve  children  and  adults 
with  special  needs. 

The  Director  will  have  overall  responsibility  for  the  direction 
and  management  of  the  center's  programs,  services,  budget, 
and  personnel.  The  Director  will  work  with  the  Center 's 
advisory'  committee  and  Dean  of  the  School  of  Education  to 
develop  an  operational  plan,  to  set  priorities,  and  direct  fund 
raising.  The  Director  will  report  to  the  Dean  of  Education. 

Qualifications:  Terminal  degree  with  specialization  in  special 
education  or  related  field  is  required.  The  candidate  should 
have  a minimum  of  five  years  experience  in  program  manage- 
ment and  supervision,  arid  previous  leadership  in  a regional 
organization  related  to  special  education,  successful  record  as 
a researcher  and  grants  manager.  Persons  with  national  experi- 
ence will  receive  special  consideration. 

Utters  of  interest,  incluiiinga  current  resume,  three  recommenda- 
tions and  a recent  research  sample  should  be  sail  to:  Human 
Resources  Dept,  Re:  Director  of  Special  Ed  Center,  Lesley 
College,  29  Everett  Street,  Cambridge , MA  02138.  Visit  our 
website  - httpiUuncw. lesley.edu.  { No  phone  inquiries  please.  I 

Lesley  College  prioritizes  the  achiei'cmen  t of  a gender/  radal/ethiic/lin- 
.guistic  balance  among  students, faculty  arid  stiff.  Persons  of  color  are 
^ strongly  encouraged  to  apply.  Lesley  College  is 

an  AA/EEO  Employer. 


Senior  Associate  University  Registrar 

Office  of  the  Registrar 


Manage  the  dav-to-day  operations  of  the  Registrar's  office. 
Supervise  the  implementation  of  University  policies  and 
procedures  to  ensure  that  scheduling,  registration,  academic 
record,  transcript,  and  graduation  clearance  function  occur  with 
accuracy  and  timeliness,  and  are  coordinated  with  the  functions  of 
other  University  offices  Hire,  evaluate  and  supervise  administrative 
staff.  Establish  and  maintain  effective  communications.  Represent 
the  Registrars  office  on  various  University  committees.  Bachelor’s 
degree  required.  Master's  degree  preferred.  Five  years'  professional 
experience  in  a registrar’s  area  or  as  a full  registrar.  Previous  experience 
supervising  staff.  Requires  good  communication,  organizational  and 
management  skills,  strong  budget  and  technological  skills. 


Director,  Scheduling  & Registration 

Office  of  the  Registrar 


Direct  and  manage  the  scheduling  and  registration  operations. 
Ensure  timely  and  efficient  delivery  of  services  and  information 
to  students,  faculty  and  administrators.  Oversee  the  creation 


and  coordination  of  student  cumcular  class  schedules,  laboratory 
schedules  and  final  exam  schedules  Oversee  registration  and  the 
dissemination  of  enrollment  data.  Oversee  the  creation  and 
maintenance  of  the  quarterly  class  header  file  and  the  scheduling  of 
all  classrooms  Bachelors  degree  required.  Master’s  degree  preferred. 
Two  to  three  years  experience  in  college  administration. 
Comprehensive  knowledge  and  experience  in  the  area  of  college 
Registrar  operations,  with  sn  understanding  of  the  Registrars 
relationship  to  the  university  community  Experience  in  data 
processing  methods  relevant  to  scheduling  and  registration  Strong 
written  and  verbal  communication  skills  and  proven  abtlttv  to 
operate  effectively  under  strict  deadlines  also  essential 

Send  resume  to:  Linda  D.  Allen,  120  Havden  Hall,  160  Huntington 
Ave..  Boston.  MA  02115  Fax:  (617)  37VSV51 


Northeastern 


V’nftrawrm  n an 
1 fual  l>pprrrunil\' 
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MOHAWK  VALLEY 

COMMUNITY  COLL  EC  E 

announces  the  following  vacancies: 

Computer  Information  Systems  Instructor  (Two  Positions):  Appropriate  Master  - 
degree  nr  an  equivalent  combination  of  education  and  experience:  knowledge  cm 
computer  application*,  irv  hiding  Microsoft  Windows  93.  Onite  ()  WWW  and  net- 
working required 

Educational  Technology  Specialist  to  provide  training  u«r  uadt\  and  statt  m the 
of  computer  and  media  hardware  and  software  and  to  assist  with  the  design,  production, 
and  evaluation  »>t  instructional  materials.  Master  s degree  in  Instructional  Design. 
Computer  Suenc  Intormation  Terhnologv  or  related  field  required.  Knowledge  o’ 
computer  xmwaro  on  multiple  platforms  and  commonly  u>eci  commerc  ial  netware 
products  teaching,  anci  wenpage development  experience  preterred 

Civil  Engineering  Technology  Instructor  for  TAC-ABET  accredited  program  M S.  in 
Civil  Engineering  C imI  Engineering  Terhnologv  nr  closeK  related  neld  required 
Software  experience,  geotechnical  and  structural  background  plus  some  material 
testing  knowledge  required  PL  license*  and  3 vear-  inciustnal  experience  preterred 

Engineering,  Computer  and  Physical  Science  Instructor  to  teach  non*  alculus  bax’d 
phv'sic  s cak  ulus  -uaseil  phv*<*.  Engineering  Science  and  C -.minuter  Scient**  Master  s 
degree  in  Phv*ic s required  Ph.D  in  Phv>ic>.  and  Mac  computer  experienced  pre- 
ferred 

Graphic  Design  and  Printing  Technology  Instructor  to  te.u  h immc  gratm:i  <lc*Mgr. 
graphs  art  Me.  nnologv  . digital  design,  putiiu  ation  oc-ign  Appi*>pn.i»r  Ma-'er  *clegnv 
or  an  equivalent  c omlnnat-m  ot  education  ami  experience  Kqu-red  Suimi  t -.ample* 
ot  own  work  with  application:  include  student  work  n available  Include  return  postage 
and  mailer  it  \ou  won  -sample*  returned 

Director  of  Hospitality  Programs  to  be  responsible  lor  overseeing  all  aspects  ot  tlv* 
Hospitahtv  Program*  Department  Master  > degree  in  Restaurant  Hotel  ano 
Institutional  Management  or  related  field  five  vear>  experiem  e and  knowledge  o: 
food  and  ho*pitalitv  management  or  culinary  arb  required.  Ovkingciem  m*tration  will 
be  required  at  interview 

Mathematics  Instructor  Maxtor  * degree  in  Mathematics  or  an  equivalent  degree  with 
a minimum  ot  21  semester  hour-.nl  graduate*  mathematics  credit  required 

Nursing  Instructor  to  tear  h theorv  and  c lime  al  in  f undamentas  ot  Nursing  Psvc  hiatru 
Nursing  and  Medical  Surgical  Nursing  MSN  current  N>S  KN  licen*e  a no  current 
clinical  experience  requited.  Adult  Nur*u  Practitioner  *peLuk\«ii>n  amM-mcal 
competency  in  Adult  Nursing  preterred 

Surveying  Technology  instructor  tor  T\C-ABCT  acc  redited  program*  mUv.l 
Engineerin'*  lec  hnolngv  or  closdv  related  Held  with  a Prote?*mnal  Lanci  Nirvev«.o 
licence  -i  and  a surveving  bac  kground  with  Total  Station*  CPS  equipment  and 
related  * ntware  is  required 


Crimmumh  College  teaching  experience  preterred  tor  all  tacultv  pns«min* 


Successiul  c andidatc  > vvili  have  a clear  vi*mn  oi  the  mission  ami  role  ot  tlv 
comprehensive  commumtv  college. 

Review  ot  applications  w|l  continue  until  surce^tul  candidate  has  been  uientmed 
Forward  lettei  ot  applu  ation  and  resume  to  Dean  of  Human  Resources.  Box  HO. 
Mohawk  Valiev  Community  College,  1101  Sherman  Drive,  Utica,  NY  13501. 

WCC  - an  alarm, ait  ion  equal  r.ps*  p*r 

Vk"’ven  fprv and  with  tiisahritM1*  .ir‘>  f‘!1*  1, » aim  . 


Iona!  Institutes  of  Health  (MIH) 
il  Institute  of  Mental  Health  {NIMH) 

ides  a national  focus  tor  the  Federal  etfon  to  increase 
i and  advance  effective  suateq-es  tc  prenrote  mental 
i to  prevent  and  treat  mental  uiness  NiMH  .$  seexrng 
<q  candidates  for  a variety  M prt:tess>cn<v  prsmons 
laldications  include  a M D Ph  C or  eou.vaient 1 
nd  experience  in  the  fieci  c4  nipmai  health  research 
are  under  the  Civil  Spmcc  l'  tnc-  U S PuDl : Health 
immissioned  Corps  and  pa*  ranges  trom  $48.CCij  uoto 
depending  on  the  educahui  ana  pxpenen:?  ef  the 
s Interested  candidates  should  oPtam  a cn\  :f  the 
canaes  available  fir-m  tlve  NiMH  web  site- 
ww.nlmh.nlh.gov/om/pmb/nlmhjobt.htm  or 
143-9034  tc  speax  t.  a ‘.ptuj  .'T  App-  — for 
vwli  t'ti  accepted  un*"  tf-r  er/mg  oat*.1  :4  tho 
men* 

Nirt  is  ah  eauai  opoonmu^  etipiiw 


Vice  President  for 
Administration  and  Finance 

Irruopoi  i ia\  Si  u i I Mm  km  : v 

Metropolitan  State  l niverurv.  nervine  students  m 
Minneapolis  and  St  Paul  MN  in\nc\  applications 
and  nominations  for  the  position  ot  \uc  Tresis  m 
tor  Administration  and  Finance  1 itr  p «iu.,i: 
requires  a bachelors  degree  imastci  v oi  t V\ 
prelcrredi  and  a minimum  ot  live  sears  ot  siucesstul 
and  related  senior-level  administrative  and  leadership 
experience.  Application  review  will  begin  MarJi  2- 
t‘>'jo  Appointment  to  begin  a>  so,  n a-.  possible  i >'i 
a complete  dcscnpiu  n ot  dunes  c mail  t. 

| We.AndcrsonC  mctro»lic.cdu_o: 

^ call  (6S1I  ""*2 80 * AAJtEQ. 

m 


management 

hinceio:.  l ivactm:' 


Executive  birector  j 

[•  The  Princcion  Materials  Institute 


The  Princeton  Materials  Institute,  tne  focai  point  tc* 
Interdisciplinarv  Materials  researen  and  education  at  tne 
University,  seeks  an  Executive  Director  to  worx  closely  W’tr 
:ne  faculty  director  of  PMi  ano  provide  daily  ccordinatior.  o 
:r-e  Institute  activities  Resoonsibil'ties  include  oversicn::*^ 
r r-ar.cia1  ahairs;  manage^e":  :•  technical  a^o  suppor!  s:a” 
personnel  development,  ano  facilities;  deve.opment  an: 
outreach  activities,  suen  as  event  planning,  alumni  relations 
and  grant  proposal  assistance1  production  ot  publication 
ana  representing  tne  Inst  ate  at  campus  meetings  anc  c»l- 
i.c  affa'rs  events  (including  sc^e  evenings  ano  weexencsi 

Recu'rements  mciuoe  excer  ence  <n  nnan::a  rr.aragere-: 
Duogetmg,  events  piannTg.  fundraising,  ana  strong  oroc”  - 
2at.cr.ai  anc  management  sx  - s An  understa^o-ng  ot  h:gr“er 
eo  jeat  on  and  researen  aom  mstranon  issues  m a umvers  T. 
sen  ng  is  preferred  Demonstrated  interpersonal  aro  cc*"- 
rr.jmcation  skms  are  expected,  as  well  as  the  ability  t:  com- 
municate effectively  witn  a diverse  group  of  faculty,  stay 
students,  aiumm.  and  tne  general  public  Strong  compute' 
a^o  superior  witing  ski1  s a*e  expected  A vvorxmg  xnov. 
ec:e  ct  an  engineering  cf  sc'ence-reiatec  cis:  oune  v.  tn  z" 
advanced  oegree  is  pre’erre: 

F*  • vetcn  provides  an  exc€ct.c-‘<a'.  vvcrK  erv/cn-rent  a": 
ex:e  ent  cenefus  cacxage  rat  •-ctvaes  nea  tr  care  c ?•  < 
ar  exce'  ent retirement  c a**  tu*  cn  reimsu'se^en;  a • 
erous  vacation  seneoute.  use  ot  various  University  facies 
am  more  Interested  cancioates  snouid  sut-m.*  a scannafe 
resume  to  Human  Resources,  Clio  Hall  - HHE.  Princeton 
University.  Princeton,  NJ  08SW-5264.  For  lumper  tnlormat>C' 
v s*  our  Web  sue  at  http  .<rw  eovva  re.prm  c eton  eou  hr -posting  t.p**. 
Review  ano  screening  ot  acc.  cations  Wii.  team  immeo^ten 
Ft' cc^s^erscon.  aoc  -catc’s  must  be  rece  veo  tv  Ma'Ct.  19 
1999  Pr-ncetcn  Un<vers :*  s eauai  ooport.n.w  empire* 


FREDERICK  | 

COMMUNITY  COLLEGE  j 

Di\ ersm  Propram  Manager  i full-time,  admini  - Accept  the 
: challenpc  ot  this  new  position  reporting  dtrcctK  to  the 
president  Responsible  lor  the  development  <1  maintenance 
;■  of  ongoing,  resulti-orientcd  program  to  achieve  goal  of 
• having  composition  of  college  tacultv  A:  stall  tetlect 
: representative  labor  pool  Idcntttv  representative  labor 
pools,  expand  efforts  to  recruit  &.  hire  minorities,  assist  in 
: development  of  teaching  A administrative  internships  in 
cooperation  with  college  A universities  serving  large 
minoritv  populations  Requires:  Bachelor  s degree, 
experience  in  development  A maintenance  ol  diversiiv 
program,  experience  implementing  A conductinc  training 
programs  Preferred:  Master's  decree  A experience  in 
: higher  cd  Hiring  salarv  up  io  S4?  155  commensitrale  with 
: experience  A.  qualilicatiO:»'  l xscllent  benetit*  \\> 
i application  materials  must  he  postmaikcd  bv  - 0,1  lv»r 

consideration  Send  to 

Human  Resources 
Frederick  Communitv  College 
7932  Oppssumtowrn  Rk 
Frederick.  MD  21702 

l nil- 1 nnc  I acultv  Positions  A.vmlablc  tor  I all  1^  * 
Avutioi.  Maintenance  I ng!:*!)  idcvelopmcnt.i!  and 
credit  composition*  « va«.ai>vte>.  SurMitg  ipwcluatru, 
and  matcrnitv  * lacurv  p.  sitn'iw  It.i'e  .i  postm.uk 
deadline  ol  ^ ^ i 

Call  84006”  u-r  fct.mrcd  apphcatk-i.  A tm’ 
description  \isitoui  webMte  .it  www.fcc.cc.md. U.s. 

/ ( '(  , ff'i’ium  J .*.'  n '*.i>r»  i'  i!u  Jin  r\ti\  ' < • 

f.i,  vV  MdU  A /.•  v.'KMef'.rM'  C 'i/iwri.r* 
r,i  ,/nrr\,r\  innnn^u-nt  f>.«  tiiif  • 

t Tr i f n.i  /.  hi » » ,'t  /io'"  . «•  .■'<  1 h /'f<  'i  d e-  ■'*  * 

utt  t \/’ci  / r L4 
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.jie  . mversitv  -t 
Hisconsm-Plattcviile 


Chair  of  the  Department  of  Business 
and  Accounting 

The  Limersitx  ot  Wisccnsin-PlatteviHcs  Depanment  of  Business  and  Accounting  seeks 
well-qualified  candidates  eligible  for  appointment  to  the  rank  of  associate  proles sor  or 
protestor  for  this  position  as  chair  Die  ideal  candidate  \siil  have  an  earned  doctorate  m 
a business  discipline  and  3 demonstrated  record  or  teaching  and  academic  leadership  The 
chair  must  work  closeix  with  faculty  to  set  the  department  s direction,  maintain  its  locus 
on  student  scrv  ice  and  create  challenging  pertonnance  expectations  I he  indi\  idual  must 
be  committed  to  continuous  quality  tmproxemem  within  an  academic  setting 

This  tenure-track  position  offers  a unique  opportunity  to  sharpen  pro\en  leadership  skills 
in  a d>nainic  academic  environment  The  candidate  must  ha\e  strong  written,  verbal  and 
interpersonal  communications  skills  Experience  in  administration  and  distance  education 
are  preferred,  a commitment  to  alternative  delivers  of  the  business  degree  is  required 
The  successful  applicant  must  he  committed  to  reviewing  accreditation  for  the 
department  and  must  be  able  to  establish  and  maintain  positive  relationships  with 
graduates  and  external  constituencies 

The  depanment  otters  undergraduate  majors  in  business  administration  and  accounting  to 
approxunatelv  450  students  on  campus  and  500  at  a distance  I he  depanment  of  22 
faculty  and  statT  extends  us  degree  to  students  at  a distance  and  is  developing  an  online 
business  major  and  a cross-disci  pi  man.  master's  dcgTce  program  in  Protect  Management 

Piease  send  a letter  of  application,  vita  and  a list  of  three  current  retcrences  hv 
March  \'>.  to 

Dr.  Robert  Conway,  University  of  Wisconsin-Platteville 
1 University  Plaza,  Platteville,  \V1  53818-3099 
http://www.uwpiatt.edu/ 

r/ie  Cnnersits  ot  Wisconsin- Plattes  tile  is  an  equal  opportune,  atfirnnitne  action 
emptmer  Hiwie/t  ana  minorities  are  cspei  tall\  encouraged  to  apph  Cnless  tnJt\  iJuals 
request,  m writing,  that  their  identities  remain  confidential.  the  names  of  all  applicants 
will  he  released  upon  request  The  names  of  all  finalists  will  he  released  upon  request 


Columbia  University 

Assistant  Secretary  of  the  University 


Reporting  to  the  Secretary  ot  the  University  the  Assistant  Secretary  ot  the 
University  serves  as  tne  Secietar,  s principal  depur.  and  delegate  in  carrying  out 
>ne  responsibilities  ot  the  Office  leads  execution  ot  centidential  responsibilities 
’hat  support  the  operate^  ••m  the  University  Trustees  and  the  Office  ct  the 
Resident  exercises  discretion  and  dens'on-makma  autnootv  in  all  day-to-day 
: perations  represent?  re  ur.ersit.  ccth  ‘»ternanv  and  externaii,  attends 
.neetmqs  on  oenati  of  the  Secretar . ana  m :r.e  absence  ot  the  Secretary  serves  m 
*j,s  stead  as  requestea  b.  re  President  c.ersees  Archives  staff— mci  the  Dir 
Asst  Dir  ana  Asst  Arch’.  ?i— ana  me  aom  mstration  ot  the  University  Archives 
advises  the  Secretary  ip  m.naamg  the  planning  and  admin  of  Cc-lumoias  250th 
u.iniversar*  celebration  aa.rses  ana  airects  design  ana  development  of  the 
: jganication  and  presentation  ot  materials  essentia!  to  the  transaction  ol  the  legal 
•esponsibihties  and  funct-cns  ot  the  Uni  versa.  Trustees  researches  and  prepares 
narratives  promotions  resolutions  minutes  and  reports  in  connection  with  the 
Trustees  Executive  Comm  nee  and  plenar.  meetings  participates  tn  the  finalization 
'■f  the  agenda  for  ail  Trustees  meetings  ce  norms  research  to  support  special 
•equests  of  the  0tf.ee  :f  the  President  ;:-nioiies  and  assembles  data  ter 
"f’jstees  committees  *r?  Office  ct  the  Gen  Counsel  and  other  admin  and 
r.aoernc  offices  piepa'ts  amendments  ana  updates  the  Statutes  of  the 
jmversitv  and  the  B.-Lav.s  of  the  Trustees  de.elops  strategic  responses  to 
umpiex  mgumes  .Mth  l:n.mil.*v,uie  impact  .n.oivmg  confidential  mfG  for 
'mstees  sf  Un.,eiS't.  'tf.cers  scnc.ar?  j ■■■}  the  public  MINORITIES  ARE 

especially  encourage:  applv 

Ouairt  Barhe'or  s degree  ;*  the  eaui.aient  rec  Advanced  degiee  aesiraoie  A 
mm  ot  seven  .ears  fr(a:ed  exp  necessar.-  E«cept;onal  org3ni;ationai  and 
‘-rrmuin  v.rrting  sm!‘s  re  essential  and  a hiah  degree  ot  ludgment  is  teq 
D,:ticiencv  m MS  .Vorp  VS  E»ce!  L..isNe»is  and  other  on-line  researen 
databases  highl.  preierrec  SEND  A RESUME  to  Employment  Office  interchurcn 
enter  475  R.verside  Or  P.m  lyGl  Nev.  xerk  NV  101  IS 

We  take  atfirmatue  action  toward  equal  employment  opportunity 


TENURE-TRACK 
DEPARTMENT  OF  SOCIOLOGY 


UNIVERSITY  OF  CINCINATI 


The  Graduate  Faculty  of  Political  and  Social  Science  and 
Eugene  Lana  College,  two  of  the  seven  academic  divisions  of 
New  School  University,  invites  applications  for  a tenure-track 
position,  rank  open,  beginning  Fall  1 999  for  its  Department  of 
Sociology.  Candidates  must  have  demonstrated  capacity  to 
conduct  innovative  research  in  some  of  the  following  areas: 
urban,  gender,  race/ethnicity,  and  mass  media.  The  successful 
candidate  is  expected  to  have  a strong  theoretical  and  com- 
parative historical  orientation.  Commitment  to  both  undergrad- 
uate and  graduate  education  is  required.  Teaching  ability  in 
quantitative  methods  a plus.  Applicants  should  submit  a cover 
letter  including  statement  of  research  agenda  and  teaching  phi- 
losophy, vitae,  a sample  of  written  work,  and  three  letters  of  rec- 
ommendation to  the  attention  of:  The  Department  of  Sociology 
Search  Committee,  GRADUATE  FACULTY  OF  POLITICAL 
AND  SOCIAL  SCIENCE,  Room  330,  65  Fifth  Avenue,  New 
York.  NY  10003.  Formal  consideration  of  candidates  will  begin 
March  26,  1 999  and  will  continue  until  the  viable  candidate  is 
identified.  The  Graduate  Faculty  is  strongly  committed  to  diver- 
sity in  all  aspects  of  its  endeavors,  particularly  in  curriculum, 
hiring,  and  student  recruitment,  and  encourages  women  and 
members  of  groups  under- represented  in  the  academy  to  apply 
Affirmative  action/ equal  opportunity  employer 


Schon 


ASSISTANT  PROFESSOR  - TENURE  TRACK 
(SPECIAL  EDUCATION) 


.4 


lyVl't  thnrplUMx  Moderate  it-  Intense  License  lr*igrani*  i**stii.-»n  t«»  begin  .September  I >- 

ResponsIblMtles:  reach  o»uin*  m special  education  •with  .ui  emphasis  in  the  area  :>f  instruct 
sclvxil  age  children  and  w*uth  with  moderate  to  intense  needs  in  hrh.iwT  cugnnion  and  ianguagpdevelopmei 
engage  in  scholarly  inquire  adust*  siuji-nis  wuii  re  g.  ini  ti.  lictiiv  n-jum  nvnts.  vair*  in  tieid  setting  a\su 
program  leadership  positions  ,t>  .ipun <pna>  ana  engage  in  t-Mesw  in.u  university  and  community  service 

Mira.  Qualifications:  d*Ct. -rite  ill  s;.ivi.ll  i-lUCJtMlt  nr  p l.Unl  field  eligibility 

licensure  in  the  Mate  ot  Ohio  in  the  area <*t  n>  derate  and  inunv-  needs  ikn-iwn  .iLsn  .is  were  and  pmthun 
direct  imnlsvment  uiih  iTuidrvn  exhibiting  nyxjeriie  1"  intense  ne-ik  -xpenerM*  in  urban  public  scl> 
settings  with  linguistically  or  culturally  .brers?  siudmLs.  evident  < o iu  teaching  u rnipelencies  enterg 
leadership  skills  student  mentonng  skills  .inJ  a wlUiehned  n-vaair  agenda  (Luklxlates  will  deirmnstr 
:wr .titer iik*  b.ickgn  unJ  and  expenenct*  r - :rp«*rttiig  vii  s ! i.v  . i;*l  ir»*n  vuih  nimlenle  t<>  intense  iire-Js 
behavior  Oignuion  .yul  l.ingu.tge  aevei  -pnienr  x tuervpi  neixr  w. it*'  Lvismeiixlini  l'-g.  is  desirable 

Ntlar  is  a-nipetitnr  .tnd  dependent  v:-  n prep.ir.tti- -iiexj eneivv  Hu-  l irntit  p.tckage  includes  M 
Teachers  Keiin-iikni  Msirm  nusik.ii  :“su ranee  • s-rions  :m«  ewii  um  i"iv-  up*  liiMiriiwe  d:vtl*i 
nsufiiKe  '.uiiir.  Id.  nisuruiiV  .um  i(.  ■ - riiii:\s:  >,1  ' ]• ; ■< :»-u *'!■• 

.lie  uniwiMtv  is  tin*  ; trg>M  » *:'h  Trtieusm*  .ir>.!i  : -.siiKiii.  n in  nlii<-  has  .in  i-nroilnvnt 


.^[’T' ximateh  v*  "in  siudiids  .ud  . :ttrs  iigrves  iiir.*.'^. 
-Ii'-tnct  "t  the  luiiu-rvr.  is  ...r.  . Min  Iran 
'i'.:!i‘ •!’.  » :wr.:s  it:  h Ls Ivri-  ;.j,*nt  nn:  .'  <r  me  % >t 
::vli>brg  "luj-U'iiv  irt lie, muuis  ( •, r • i.tnci*  ni-edor.  :i 


rate  b«.atrt  it*  ihe  bast  nc  gisii: 
::»n.*ri  With  .1  population  ..t  ne.irl 
1.'  .a  :li>  I s a: id  tJ:r«  rx  17e.1t  Jr.»  p 
'var  r league  s[*> -ns  te.in>  Uv>us.ir 


d .tens  --I  eit\  paiks  and  a vale  -.anr"  r .-jltuntl  r.irds  \m  ii.i.l-.  noigm/eil  rurhiipnvate  vli 


n>  sli  raleh  pn.ej  liousmg  ti'-i  tl.ivs  n^M.ir.uiLs  .1  niti-T  ih'-pi 
KehM-rt,  an*  anungilu*  mui- .U1.u1t.tgA  : ...nc  1:1  < 111.111:  1 


tifp'  *ft  and  a CMiiplettsJ  evpn-ssv 


To  apply,  s*  ikI  .1  letter  J x>;  cat:  ■ ” ting  emir. ! e>  ,vt  .t>». ■ u tr.givnpts  s.L’iir  :«s  .a  public.iti 
I re. n-pnnis  and  x iuipiii  lin.rs  t Dr.  Mar\  Krnnklin.  Choir,  Search  Committi 

Disixion  of  Teacher  Kducation.  I nivcrsits  of  Cincinnacr.  TO  Box  210002,  Cincinni 
OH  45221-0002.  Vp^-biui-.  vitta.  uvj s.*fid n-ii-v iv  mi. nu.i’o mm  t"  the  chtir  of  rbe commit 

U V.irxIttnUin  • iim-Ji:  Sa-vi--*  . : ;r  .’-*1  ,i.a|i  .r.s  : 1 r/ik  1 ge”.  1.1 1 will  t,-  *..,[.^1  until 

f s.C-1*  isi-.d 


.1  'll|i>M 


Florida 

College 


omm  unity 
at  Jackson v 


Florida  Communitv  College  ai  Jacksonville  (I  CCJ)  is  the  second 
lament  community  college  in  l iorida  and  the  tenth  largest  in  the 
nation,  with  an  annual  budget  in  excess  of  SI 00  million.  This 
progressive  College  senes  two  northeast  Florida  counties  through 
fwc  campuses  and  four  centers,  w ith  programs  ranging  from  adult 
education  to  college  credit,  including  university  parallel  and  more 
than  50  associate  in  science  degree  offerings.  FCCJ  serves 
approximately  90.000  students  annually.  one-third  of  whom  are 
college  credit.  The  College  s main  population  base  and  its 
administrative  headquarters  are  located  in  the  growing  city  of 
Jacksonville,  a metropolitan  area  with  more  than  one  million 
residents.  The  following  positions  require  that  the  individual 
selected  have  strong  leadership,  management  and  communications 
skills  along  with  the  ability  to  be  a team  player  working 
collaborate ely  with  all  college  employees  at  each  campus  center. 

Dean  of  Instruction  and  Student  Success  | j 

Dean  of  Liberal  Arts  j 

Dean  of  Student  Success 

I Dean  of  Workforce  Development  j 

! Dean  of  Workforce  Development  and  Liberal  Arts 

Provides  instructional  leadership  and  ensures  the  elective  operation 
of  specified  campus  instructional  departments.  Areas  of 
responsibilitv  include  faculty  and  stall  supervision,  certification, 
evaluation,  planning  and  leading  initiatives!  budgeting,  curriculum 
development  course  and  program  scheduling  and  management; 
problem  solving  for  faculty  and  students;  registration,  advising  and 
related  student  services.  Individual  selected  will  be  responsible  for 
the  campus  coordination  of  instructional  disciplines  or  programs. 
Repons  to  the  Executive  Dean 

Minimum  Qualifications;  Master's  degree  with  a 
concentration  related  to  the  assigned  instructional  areas  supplemented 
bv  three  Years  supervisory  and  or  teaching  counseling  experience 

Preferred  Qualifications;  Master's  degree  plus  two  years 
administrative/supervisory  experience  in  higher  education  at  the 
community  college  level. 

Salary:  S53.040  - $70,752  (Dependent  upon  educatiou/experiencc) 

APPLICATION  PROCESS 

Please  Note;  Only  one  application  is  required  lor  consideration 
for  all  of  the  abov  e listed  positions.  It  you  arc  not  interested  in  being 
considered  for  all  positions  please  indicate  your  prelerence(s) 

Review  of  applications  will  begin  April  1.  1999.  All  applications 
received  by  this  dale  will  be  given  full  consideration.  However, 
applications  received  after  this  date  ma>  be  considered  until  the 
position  is  filled. 

A Florida  Communitv  College  at  Jacksonv  ille  completed  application 
is  required  and  may  be  obtained  ai  the  Human  Resources 
Department  at  501  W.  State  Street,  Jacksonville,  FL  32202.  or 
call  (904)  632-3210  days  and  (904)  632-3160  evenings' weekends: 
or  e-mail  employment@fccj.org  A resume  may  be  attached, 
but  will  not  he  accepted  in  lieu  of  an  application. 

I CCJ  does  not  discriminate  on  the  htsiv  ol  race,  color,  national 
I origin,  sex.  religion,  age  or  disability  in  employment  or  the 
provision  of  service^  and  is  ui;  equal  access  equal 
opportunity  affirmative  ael urn  college  jflk 


College  of  Science  and  Engineering 
Opening  for  1999-2000 

The  Department  ol  Clean.*:  Engineering  and  Computer  Vicn.r  inuto 
applications  tor  a tenure-track  Assistant  Professor  in  Computer  Sacme  beginning 
Fall.  1 *»<>«.  Applicants  must  hold  a Ph  D.  or  equivalent  degree  in  Computer  Science 
and  must  demonstrate  the  ahilin  and  commitment  to  provide  esallent  teaching  or 
both  undergraduate  and  master  s level  students  Candidates  with  the  abihrv  to  teaDr 
across  a range  ot  subiects  are  especially  sought;  specialization  m Artificial 
Intelligence  and  Database  are  preterred.  The  successful  candidate  will  also  be 
expected  to  maintain  a program  cf  scholarship  and  to  contribute  to  the  hie  ol  me 
universin.  Candidates  should  send  a curriculum  vitae,  evidence  ot  teaching 
effectiveness,  evidence  ot  scholarly  andor  professional  aaiatv  and 
recommendations/ references  w Dr.  Philip  M.  Dorin,  Department  of  Electrical 
and  Computer  Science,  Loyola  Marymount  University.  ^900  Loyola  Blvd.,  Los 
Angeles.  CA  9004S  8130. 

Special  emphasis  is  placed  on  teaching  effectiveness.  Swhclarlv  ujnevemem.  anJ 
service  to  the  University  tor  purposes  ot  reappointment  tenu:  and  promotion 

consideration  VTamen  and  Minorities  ate  strong!'  encouraged  i .ipph  claries  ai. 
competitive  and  commensurate  with  background  and  cxperieiKi 

Love  I j Ntarvmoum  l*mver'.r*.  established  in  1911  the  oiiiv  private 
Catholu  L niversitv  in  metropolitan  Los  Angeles  Over  students  ate 

enrolled  in  the  tr  lieges  of  Liberal  Arts,  business  Administration 
< Science  and  Engineering.  Vommunu atioii  and  line  ;w:>  and 
the  L aw  Sv n.  ! Fne  1 niversitv  invites  candidates  who  uc'ite 
to  participate  in  a mission  based  on  the  loui!  and 
Marvnu  unt  tradirions  ot  higher  education 

Loyola  Marymount  L'ntverstty  is  an  Equal  Opportunity 
I Affirmative  Action  Employer 


tilM  * Ml 


300  3EST  COPY  AVAILABLE 


ONONDAGA 

COMMUNITY 


.*_■  COLLEGE 

The  Mathematics  Department  invites  applications  lor  a tenure  track  position  teaching  a vanetx  of 
mathematics  courses  beginning  August  IW  The  Department  seeks  a balance  in  teaching  experience  and 
academic  preparation  The  successful  candidate  will  possess  a strong  record  of  academic  excellence 
complemented  bx  demonstrated  teaching  effectiveness  that  enables  him  or  her  to  teach  a range  of  courses 
lrom  developmental  mathematics  to  sophomore  level  mathematics 

Prev uuis  experience  working  w ith  various  learning styles  is  a plus.  The  successful  candidate  must  be  able 
to  leach  a diverse  student  population,  willing  to  participate  in  student  advisement  and  faculty  committee 
work,  and  interact  cffecuvclv  with  a diverse  population  of  students  and  colleagues. 

Minimum  Qualifications:  Master's  degree  in  mathematics  or  mathematics  education.  1 hree  i3) 
years  of  teaching  college  level  mathematics  is  preferred.  However,  equivalent  adjunct  or  graduate 
assistantship  teaching  experience  will  be  considered  College  teaching  experience  must  have  included 
developmental  level  mathematics  Community  college  experience  is  preferred 

Salary’:  k onttngem  upon  rank  to  which  appointed 

Deadline  for  .Applications:  Application  review  begins  March  23.  woo  and  continues  until  the 
position  is  filled 

To  Apply:  Submit  a letter  of  application,  current  resume,  student  copy  or  official  transcript,  and 
names,  addresses,  and  telephone  numbers  ot  three  1 3 > references  to  Office  ot  Human  Resources.  Room 
1 14  Serv  ice  and  Maintenance  Building.  Onondaga  Communitv  College.  4941  Onondaga  Road.  Svracuse. 
NY  13215-2099  lattn.  Mathematics  search). 

Applicants  invited  to  interview  will  be  asked  to  furnish  letters  ot  recommendation,  official  transcripts, 
and  sample  course  syllabi 

OCC  n an  Alfirman\e  At  non/ Equal  Oppariumt\  emploxer.  Uewe/i.  people  of  itdor  mdntduals  with  a 
disabthn.  \eterans.  and  other  protected  clast  members  are  unted  to  appl\ 

www.sunyocc.edu 


i 8 C:t  v Coitem  of  Chicago 

DIRECTOR 
WORKFORCE  & 
TELECOMMUNICATIONS 
PROGRAMS 

The  City  Colleges  of  Chicago  has  an  exciting 
opportunity  available  for  an  administrative 
professional  to  oversee  three  district-wide 
programs:  Telecommunications,  Tech  Prep  and 
Education-to-Careers.  You'll  also  administer  plans, 
develop  installation  procedures,  create  marketing 
strategies,  design  curricula,  plan  budget  allocations 
and  supervise  staff.  To  succeed,  you'll  need  a 
Master’s  degree  in  Communications,  Marketing  or 
Education  {or  the  equivalent)  and  5+  years  of  higher 
education  administration  experience,  preferably  in 
an  urban  community  college  environment.  Strong 
leadership,  analytical,  communication,  problem 
solving  and  organization  skills  are  essential. 
Management  control  background  and  PC 
proficiency  are  a must.  Ph.D.  preferred.  Budget 
preparation  expertise  a plus.  For  consideration, 
send  your  resume  to:  City  Colleges  of  Chicago, 
Human  Resources  Department,  226  W. 
Jackson,  12th  Floor,  Chicago,  IL  60606.  Chicago 
residency  is  required  within  6 months.  EEO/AA/ 
M/F/D/V. 


Rhode  Island  School  of  Design  ^ 

Director  of  Continuing  Education 

flic  RIh'Jc  Island  School  ot  Design.  invites  applications  tor  the  position  of  Director  of  Continuing  Education 

Reporting  to  the  Provost,  the  Director  ot  Continuing  Education  is  responsible  for  advancing  the  Continuing  Education 
mission  to  respond  to  the  educational  needs  of  the  community  and  those  who  seek  opportunities  tor  life-long  learning 
m ihe  arts  with  open,  accessible  programs  ot  the  hmnest  uualitv 

The  pnmarv  responsibilities  ate  to  develop,  direct,  and  evaluate  all  Continuing  Education  and  Special  Programs  and 
explore  new  growth  and  revenue  generating  opportunities  Hie  successful  candidate  should  be  a leader  with  experience 
in  the  management,  development  and  marketing  of  extended  and  continuing  education  programs,  a consensus-builder 
with  a vision  for  lifelong  learning  and  continuing  education,  a seasoned  manager  with  an  ability  to  build  an  enthusiastic, 
serv  ice-onented  team,  and  an  entrepreneur,  tamiliar  with  the  role  of  computer  technology  in  the  field  of  an  and  design 

Position  requirements  include  a Master  s decree  in  an  architecture,  design,  an  historv.  an  education,  adult  education  or 
management  i ive  or  more  vears  oi  experience  in  the  planning,  execution,  and  management  ot  educational  programs 
I \ccllenl  communication  >ki!K  Professional  continuing  education  experience  desirable 

RISO  was  founded  m 18'”  as  a pnvatclv  endowed  coeducational  institution  RISD  has  approximate!'  2.000 
undergraduate  and  graduate  students  and  offers  degree  programs  in  the  fine  arts,  architecture  and  design  disciplines  I he 
Division  ot  Continuing  Education  otters  evening  anti  weekend  classes,  as  well  as  an  extensive  summer  program,  to  more 
than  5 ."00  part-time  students  Continuinc  Education  has  a budget  ot  S2  0 million  and  19  full  and  part  time  staff  For 
more  information  about  the  I >iv»Mon  piease  consult  our  web  site  at  htlp://w wu.rtsd.edu/eomed/. 


How  to  apply : 'submit  an  application  containing  vour  resume  and  a cover  letter  describing  how  sour  qualifications  and 
experience  iclated  to  the  rcspcnsibihties  ot  this  position  Review  oj  applications  will  begin  April  l'<  Mad  \t.ur 

application' t* 

Ms.  C arol  Terry,  Chair 

Director  of  Continuing  Education  Search  Committee 
Rhode  Island  School  of  Design 
2 College  Street 
Providence.  RI  0290A-2784 

X/v/}  ' ..  * ./tuti  i , f • ( "ii'imci  k\ln<  < * , • •utatlt  \ ir^pnru-y  ,j'tJ  apptn  u/m/i  to  rn  *t  f\j.t  ,n:,i  n.n’.'rtf . 

, i-.uci  ' A/v/).;  t « t.  • ,/.  . -if-mu-ir  the  /»uwv  <>f  ru,  i mi.ir  <ji>*  mi  nu:u  ot  t thru  , njm 


Chabop-Las  Positas 
Community,  College  District: 


is  accepting  applications  for  the  following  positions  with 
a deadline  date  of  4/15/99 , 

Dean  of  Planning,  Marketing  and  Resource  Developmen 
$77,520  to  $66,820 

Dean,  Mathematics,  Computer  Science  and  Engineering 
$77,520  to  $86,820 

Dean,  Physical  Education  and  Athletics 
$77,520  to  $86,820 

Dean  of  Information  Services 
$77,520  to  $86,820 

Dean  of  Counseling  $77,520  to  $86,820 

Director  of  Admissions  & Records 
$62,700  to  $71,976 

Director  of  Financial  Aid  $62,700  to  $71,976 

Director  of  Research  & Planning 
- $62,700  to  $71,976 

For  application  materials  please  contact: 

Chabot-Las  Positas 
Community  College  District 

701 1 Koll  Center  Parkwav,  Suite  200 
Pleasanton,  CA  94566 
AA/EOE 

24  Hour  jnb  Line:  (925)  485-5200 
email:  hrQ'clpccd.cc.ca.us 


ISS|  Abraham  Baldwin  Agricultural  College 

A two-year  unit  of  the  University  System  of  Georgia 


Abraham  Baldwin  Agricultural  College  is  a two-year  residential  college  located  in  Tilton.  Georgia  otYcrs  53  majors,  including  31  college 
transfer  programs  and  22  career  technology  majors.  The  student  bod\  of  approximate^  2.600  is  taught  b\  a taculiv  of  100. 

Tifton  is  a progressi\e  community  known  for  its  quality  of  life. 


VACANCY  ANNOUNCEMENTS 

INSTRUCTORS  ASSIST  ANT  PROFESSOR 
OF  BUSINESS  ADMINISTRATION 
(Nine  Month  Tenure-  Track) 

Qualifications:  MA  in  Business  Information  Svsiems.  Computer  Science,  or  related  field 
with  a minimum  of  18  graduate  semester  hours  m Computer  Applications  The  successful 
candidate  must  demonstrate  ability  in  written  and  oral  communication  community  college 
teaching  experience  preferred  Salary  S34.000-S38.000 

INSTRUCTOR/ASSISTANT  PROFESSOR  OF  STUDY  SKILLS 
AND  READING  (Nine  Month  Tenure-  Track) 

Qualifications:  MA  PHD  in  Reading  or  Reading  Education  with  a minimum  of  IS 
semester  credit  hours  in  reading  is  required  College  teaching  experience  is  preferred 
and  ev  idence  of  teaching  abiln>  is  required  I he  successful  candidate  must  demonstrate 
abilitx  in  written  and  oral  communication  Salary  S30.000-S32.000  Ofler  will  be 
contingent  upon  funding 

ADVISING  CENTER  COORDINATOR 
(Twelve  Month  Non-Tenure  Rank) 

Qualifications:  MAPHDin  appropriate  discipline  required  Experience  in  the 
delivery  of  academic  advising  in  the  college  setting  is  required  College  teaching 
experience  is  preferred  The  successful  candidate  must  demonstrate  ability  m written 
and  oral  communication  Salary  S36.000-S38.0n0  Offer  will  be  contingent  upon 
funding 

CHAIR,  DIVISION  OF  HEALTH  PHYSICAL  EDI  CATION 
AND  RECREATION  & ATHLETIC  DIRECTOR 
(Twelve  Month  Tenure-Track) 

Qualifications:  Doctorate  degree  preierred  m Physical  I ducat  ion  leaching  and 

coaching  experience  required  In  addition,  as  the  athletic  director,  this  position  provide-* 
management  for  a comprehensive  junior  college  3thletic  program  for  men  and  women  The 
successful  candidate  must  demonstrate  ability  in  written  and  oral  communication  Salan 
S44.000-S50.000 

INSTRUCTOR/ASSISTANT  PROFESSOR  OF  PHYSICAL  EDUCATION 
AND  WOMEN’S  BASKETBALL  COACH  (Nine  Month  Tenure-Track) 
Qualifications:  MA  in  Physical  Education  with  a minimum  of  18  graduate  semester 
credit  hours  in  Phvsical  Education  required  Teaching  and  coaching  experience  preierred 
The  successful  candidate  must  demonstrate  ability  in  written  arid  oral  communication 
Salary  S M. 000-53 8.000’ 

INSTRUCTOR/ ASSLST ANT  PROFESSOR  OF 
PHYSICAL  EDUCATION  AND  MEN’S  TENNIS  COACH 
(Nine  Month  Tenure-Track) 

Qualifications:  MA  degree  tn  Phvsical  Education  with  a minimum  of  18  graduate 
semester  credit  hours  in  Physical  Education  required  Teaching  and  uMchmg  experience 
preferred  Tne  successful  candidate  mu>t  demonstrate  abilitv  in  written  ar.d  oral 
communication  Salary  S34.000-S38.000 

INSTRUCTOR/ ASSISTANT  PROFESSOR  Of  ART 
(Nine  Month  Tenure-Track) 

Qualifications:  MA  degree  m an  required,  instructional  experience  and  desire  to  tea»  l- 
art  m a twovear  college  Experience  or  training  m computer  graphic*  is  hiphix  desirable 
as  is  a willingness  and  abilitv  to  recruit  art  mai-r>  The  successful  candidate  niuM 
demonstrate  ability  in  written  and  oral  communication  Xalarv  S'2.(',>'t-  1 Offer 

will  be  contingent  upon  funding 


INSTRUCTOR/ ASSISTANT  PROFESSOR  OF 
AGRICULTURAL  ECONOMICS  (Niue  Month  Tenure-  Track) 

Qualifications  MA  required  PHD  preferred  in  Agricultural  Economics  Teaching  capabilitv 
in  a second  area  will  be  beneficial  The  successful  candidate  must  demonstrate  abilitv  in 
written  and  oral  communication  Salary  S38.000-S44.000 

INSTRUCTOR/ ASSISTANT  PROFESSOR  OF  FAMILY 
AND  CONSUMER  SCIENCES  (Nine  Month  Tenure-Track) 

Qualifications:  MA  required.  PHD  preferred  in  Faintly  and  Consumer  Sciences.  Home 
Economics  Education,  or  related  field  with  IS  semester  hours  or  '0  quarter  hours  of 
graduate  credit  in  intenor  Design.  Fashions,  or  ChildTatmly  Development  A successful 
candidate  will  be  able  to  demonstrate  abilitv  in  written  and  oral  communication  Salary 
$36.000-S42.00o 

INSTRUCTOR/ ASSISTANT  PROFESSOR  OF  ENVIRONMENTAL 
H ORTICULTURE /TURFG RAS S (Nine  Month  Tenure-Track) 

Qualifications:  MA  required.  PHD  prefen ed  in  Turfgrass.  Environmental  Horticulture. 
Agronomy,  or  reiated  field  with  a minimum  of  18  graduate  semester  credits  oi  30  quarter  hours 
credit  related  to  Turfgrass  or  Envuonmental  Horticulture  The  successful  candidate  will  be  able 
to  demonstrate  ability  in  written  and  oral  communication  Salary  S38.000-S44.000 

IN  STRUCT  OR/ ASSIST  ANT  PROFESSOR  OF  PSYCHOLOGY 
(Nine  Month  Tenure-Track) 

Qualifications:  MA  required.  PHD.  preferred  in  psychology  or  in  counseling  with  a 
minimum  of  18  graduate  semester  credit  hours  m psvcliology  College  leaching  experience 
is  preferred,  and  evidence  of  teaching  abilitv  is  required  The  successful  candidate  will  be 
abic  ro  demonstrate  abihtv  m written  and  oral  communication  Salarv  S32.OOU-S35.imU 

PUBLIC  SERMCES  LIBRARIAN 
(Twelve-month  tenure-track  position) 

Qualifications:  ALA  accredited  Master  s degree,  knowledge  of  pnnt  and  online 
reference  sources,  excellent  interpersonal  and  communication  skills,  familiarity  with 
microcomputer  applications,  computer  hardware,  and  network  technologies  as  they  relate  lo 
library  services,  ability  to  work  m changing  organizational  environment  A strong 
commitment  to  student  learning  is  essential  Three  years  experiences  as  a Public  Services 
Librarian  liighlv  desirable  The  succe^stul  candidate  liiuM  demonstrate  ability  in  written 
and  oral  communication  Salary  S30.000-S32.000 

ESSTRl'CTOR/ ASSIST  ANT  PROFESSOR  IN  N1  FUSING 
(Nine  Month  Tenure-Track) 

Qualifications:  Master  s dcgTce  in  Psychiatric.  Maternal  child  or  Adult  Health  musing 
required  Demonstrate  a commitment  to  qualitx  instruction  and  a student  oriented  approach  I he 
successful  candidate  must  demonstrate  abilitv  ;n  wntten  and  oral  communication  1 lold  a current 
valid  license  as  a tcgistcicd  muse  in  the  Mate  ol  Georgia  Salary  S;4  OllO-S '6.00 * 

Application  Deadline:  April  5.  Nominations  and  applications  should  include  a 

cover  letter  describing  the  individuals  interest  m and  qualification**  lor  the  position  a 
current  resume  or  curriculum  vitae,  unofficial  transcripts  of  all  college  work  ami  names. 
adJrcssc*..  and  telephone  numbers  of  ;-5  rcterences  should  be  sent  to 

Dr.  Bettie  Home,  \tce  President  and  Dean 
of  Academic  Affairs 
ABAC-9,  2802  Moore  Highway 
Tifton,  Georgia  31794-2601 
912-386-3238 
TAX  912-  ?l86-7006 

E-mail:  b ho rnc&c^a bac.peachnet.edu 


1 or  more  information  visit  our  web  sue  at:  .stallion.abac.pcachnet.edu/html/eniploy.html 

Ahraham  Baldw  in  Agricultural  Collate  m commuted  lo  the  concept  and  realm  of  < ultural  diver\u\ 
and  members  ot  mniorU\  woups  ate  siront>i\  eticmmwed  to  appl\ 
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DIRECTOR  OF 
PHYSICAL  PLANT 

California  Mate  University.  Fullerton  is  seeking  a 
Director  of  Physical  Plant.  The  Director  is 
responsible  for  the  maintenance  and  repair  of" 
campus  buildings,  grounds,  utility  systems,  and  the 
heating,  ventilating  and  air  conditioning  systems. 
Cal  State  Fullerton  is  located  in  Orange  County 
and  is  a campus  consisting  of"  approximately  2.5 
million  square  feet  of  building  space  and  230  acres. 
The  student  enrollment  is  approximately  25.6**5 
head  count  1 18.545  FTE)  with  a faculty  and  sraif 
population  of  almost  2.500.  The  Director  is 
responsible  for  approximately  170  employees  and 
an  operating  budget  of  approimatlcv  S 1 3 million 
m the  areas  of  central  plant,  custodial  services, 
building  and  grounds  maintenance,  vehicle 
maintenance,  and  logistical  services,  including  mail 
services.  This  position  also  assumes  the 
responsibility  for  addressing  deferred  maintenance. 
.All  physical  plant  business  svstems  and  activities 
are  managed  through  a work  control  center  that 
includes  a compu'er-based  maintenance 
management  s ' ter 

Requirements  for  the  position  are  five  vears  of 
upper-level  planning  and  management  experience 
in  plant  operations,  preferably  in  higher  education; 
demonstrated  management  and  technical  abilities 
to  administer  the  wide  range  of  services  associated 
with  physical  plant:  a degree  from  an  accredited 
four-vear  college  or  university  in  Engineering. 
Business  Administration.  Construction 
Technology  or  a field  related  to  the  responsibilities 
of  the  position.  The  successful  candidate  will  have 
a thorough  knowledge  of  modern  piant 
management  techniques,  including  computerized 
maintenance  management  ana  business  systems, 
will  have  demonstrated  the  abihrv  ro  administer  a 
complex  budget  and  manage  personnel  m a 
i.tilectivc  bargaining  environment 

lhe  starting  salary  is  dependent  upon 
qualifications  and  experience.  For  full 
L-.>ns)derjrion  candidates  must  submit  a resume 
and  a letter  of  interest  Jescnbmg  rt^jr 
qualifications  bv  March  30.  1*109  to. 

Naomi  Goodwin 
Chair  for  Director  of 
Physical  Plant  Search  Committee 
Office  of  Associate  Vice 
President  Facilities  Management 
California  State  University,  Fullerton 
P.O.  Box  6806 

Fullerton,  California  92634-6806 

Fax  (714)  278-5842 
L math  ngoodmn<?fuilerton.cdu 
wsrw.hiUerton.edu 

<5  i'F  u art  Affirmative  Action/ hqtiai 
< Jppo minify t Title  IXJADA  Employer 


WALDEN  UNIVERSITY 

VICE  PRESIDENT 
FOR  ACADEMIC  AFFAIRS 

WalJen  Tiuwsiti  invites  appiicaiiuns  and  tvmin.UMb  p-r  the 
position  of  Vice  Frcsident  lor  .VAkmic  Mi  uts 

founded  in  141)  ;uid  accredited  hv  fhe  North  Central  \.v0.itm;i  <4 
Schools  ;ind  (Alleges  since  Nyo  Gulden  is  the  pioneer  in  the  held  rtf 
innovating  alternative  paihwra  U;  graduate  degrees,  and  tnn'W  die 
reputation  of  being  the  leading  gradual?  distributed  learning 
institution  in  the  ouuntrv  The  I'mvcisin  offers  die  i’hD  in  tree 
fields  Applied  Management  and  Decision  Sciences.  Education  Health 
Services.  Human  Services  and  INvchologv  Tlie  .MS  degree  i>  offered 
m Education  and  l*svthologv  Current  enrollment  exceeds  BOO 
students  of  whidi  35%  are  tram  mmomv  populations  and  «*vvr  A)% 
are  vw>mea  The  facultv  numbers  more  than  ISO.  12%  tf  whtim  are 
from  ppulauons  traditionally  underrep rented  in  their  discirdmo 
and  irekk  Students  ana  faculiv  represent  all  A)  stales  anj  more  than 
2u  L^rign  countnes 

IV  I nreersnv  offers  the  majontv  ut  its  pregrams  in  a high  tech- 
high  touch  virtual  emimnmenL  capitalizing  on  recent  advances  in 
information  technuiogv  Doctoral  programs  use  both  murse- based 
and  competencv -based  cumcula  and  instruction.  assessment 
mentoring.  and  the  deliver,  ti student  services  reK  extensneb  on  the 
Internet  While  Walden  MS  pnigrams  are  fir  the  most  part  entirely 
online,  its  (icL>ra!  programs  require  students  to  fulfill  academic 
residenev  requirements  that  are  deigned  to  meet  students  needs 

Tie  Via  Proideni  k.r  Academic  Affairs  b tile  duel  ac^lemic  officer 
of  the  I mversuv  and  reports  directh  to  the  Prtosd-nt  IV  position  is 
Rated  in  the  l mversitv  s Office  '.i  Vademic  Affairs  m Minneapolis 
Minnesota,  the  individual  filling  thb  position  will  be  expected  to 
doseN  with  the  fntversitvs  office  of  .MmmistraiK-n  and 
Finance  which  is  located  in  Bonita  Spnn^.  Honda 

IV  successful  candidate  will  have  demonstrated  a commitment  to 
the  values  and  norms  that  charactenzr  high  qualuv  graduate 
education,  he  conversant  m current  best  practice*  in  adult  learning, 
have  had  experience  in  distance  learning  programs  and  j 
capahditv  and  high  level  ut  «..»mfort  in  aimputermeUiated 
communications  \lditiunallv  thb  individual  will  have  a ret  id  of 
suaressful  leaching  and  scholarship  in  .ui  accredited  d CoraJ 
degree-granunid  lastitution.  have  served  as  a senior  level  unrverMtv 
administrator  k*r  at  least  five  vear.  and  possess  an  earned  d-  <b  rate 

This  is  a unique  opportune  f r a creauve  .uxl  oavmriished 
graduate  level  administrator  to  ie.td  the  further  improvement, 
development  and growth..!  the auntn  s most  innovative accessible, 
and  entrepreneunal  graduate  institution  Tie  Tniwrsttv  s 
commitment  to  quaiitv;  integntv.  and  student -centereuness  its 
highh-kiciLsed  niche  in  gradual?  and  prWessionaJ  education  its 
ini**vatm*  organizational  sirurture  and  its  dual  strategies  <4 1 rging 
effective  strategic  partnerships  and  competing  succasMuih  ,n  me 
post -baccalaureate  rnarketpl.tce  will  pnsitmn  the  successiul 
candidate  to  make  a positive  and  significant  cuntnbutiun  t-i  me 
changng  nature  i<  American  graduate  education 

The  oimr*ensati<>n  for  this  position  is  h:ghh  ompeutrve  and 
include  a gtnereus  fringe  and  bend  its  package  Tie  effective  date 
o(  appointment  is  Juh’  I IW  The  Search  Committee  will  begin 
reviewing  oimpieted  applications  itnmediafch.  .ind  will  o-ntmue 
until  an  appointment  b made  .^phciuons  must  include  a idler  of 
interest  detailing  qualifications  Inr  tile  position  a lurmal  Cumc.  a 
vitae  and  the  names  and  amtact  points  lor  at  least  live  prrtesvi •, 
references  reference  will  not  he  contacted  without  the  fn.r 
penmvsion  ut  tire  carvlidaie 

Apf)licjt).«is  in  their  enuretv  will  he  accepted  .*nlv  l . . mail 

vpsearch@  waldcnu.edu 

Tht  l >mer\it\  tspfctall\  v.eU  osties  upplifatmns  ami 
nauinct  Irnm  n (itntti  and  mmornu  \ 

li.tr  rested  .irp  I icon  b are  mvited  tu  visit  the  (iuursitv  s wvImy  .a 

www.waldenu.edu 
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ST  TOHN 


Associate  Professor 

Department  of  Education 

St  John  Fisher  College  in  Rochester.  New  York, 
invites  applications  for  Assistant/Associate 
Professor  - Special  Education  and  Reading.  St.  John 
Fisher  College  is  an  independent  college  serving 
over  2.000  students  at  a suburban  campus  The 
College  oilers  25  undergraduate  majors  and  select 
graduate  programs  and  is  currently  developing  many 
new  programs  Rochester.  New  York,  is  noted  for  its 
excellent  symphony  orchestra,  as  well  as  for  its  arts 
and  science  museums  Rochester  also  has  a high 
concentration  of  some  of  the  largest  international 
corporations  and  best  hospitals  in  the  nation  Close 
proximitx  to  the  Finger  Lakes  region  and  the 
Adirondack  Mountains  is  another  asset  to  living  in 
Rochester 

The  Department  of  F.ducation  is  committed  to 
excellence  in  teacher  education,  college  teaching 
excellence,  the  habit  of  scholarship,  appreciation  of 
diversity  and  community  service 

THREE  FULL-TIME  POSITIONS 

Assistant/Associate  Professor 
Special  Education 
Assistant/Associate  Professor 
Reading 

Assistant/Associate  Professor 

Reading'  Elementary 

The  qualifications  lor  these  tenure  track  positions  include 

• Ed  D . Ph  D from  3n  accredited  institution  or 
significant  progress  toward  completion  ot  doctorate 

• Public  school  leaching  preferred 

• Experience  working  with  diverse  student 
populations  in  urban  areas  is  desirable 

• Fach  position  requires  undergraduate  and 
graduate  teaching 

Applicants  should  submit  a cover  letter  describing 
their  relevant  academic  interests  and  background,  a 
curriculum  v itae.  ev  idence  ol  teaching  effectiveness, 
select  reprints  of  scholarlv  work,  at  least  three  lexers 
of  recommendation,  and  names,  addresses  and 
telephone  numbers  of  at  least  three  additional 
references  Review  ol  applications  will  begin 
immediatelv  and  continue  until  the  positions  are 
filled 

s7  John  fi\htr  ( .'j/'tgt  t iii  i 'Ut tWt  i individuals 
from  undrr-n  pie  tented  populations  to  apply 
EOFJAA 

Application  materials  should  be  sent  dircctK  to 

Dr.  Larry'  Pound 
Chair,  Search  Committee 
Department  of  Education 
St.  John  Fisher  College 
3690  East  Avenue 
Rochester.  New  York  14618 
(716)  385-8366:  FAX  (716)  385-8344 
c-mail  to:  pound@sjfc.edu 


Princeton  l:niversit\ 


Assistant  Dean 
of  Student 


Princeton  University  seeks  an  Assistant  Dean  to  serve  as  the  programming 
coordinator  in  the  Office  of  Student  Life.  Responsibilities  include  advising 
more  than  200  student  organizations;  developing  and  implementing  policies 
regarding  financial  management  and  fundraising  aspects  of  student  organiza- 
tions; advising  students  with  events  planning,  budgets,  publications,  organiza- 
tional management  and  leadership;  assisting  with  program  development  for 
the  University's  new  campus  center  opening  in  2000;  coordinating  non- 
academic  aspects  of  freshmen  orientation  week,  including  the  student  activi- 
ties fair;  and  overseeing  the  registration  of  extra-curricular  events  and  activi- 
ties. Individual  will  develop  and  maintain  close  working  relationships  with 
other  University  offices  sucn  as  Athletics.  Controller,  Facilities.  Public  Affairs, 
Public  Safety  and  University  Counsel.  The  Assistant  Dean  will  also  share 
responsibility  for  the  management  of  evening  and  weekend  emergencies 

Position  requires  a bachelors  oegree  (masters  degree  in  an  appropriate  disci- 
pline preferred);  strong  organizational,  problem-solving  and  interpersonal 
skills,  demonstrated  abiiitv  to  interact  with  a variety  ot  groups  including  stu- 
dents, faculty  members  ana  aommistrators;  sensitivity  to  the  needs  and  con- 
cerns of  students  from  diverse  family,  ethnic,  racial,  economic,  and  religious 
backgrounds;  strong  analytical  skills;  and  an  ability  to  communicate  well  orally 
and  in  writing.  Experience  as  a faculty  member  or  an  administrator  in  an  edu- 
cational setting,  preferably  m a college  or  university,  is  required 

For  full  consideration,  please  submit  lettei  ol  application  or  nomination  and 
resume  by  March  30, 1999  to  Office  of  Human  Resources,  Clio  Hall-99-0238- 
HHE,  Princeton  University.  Princeton,  NJ  08544-5264. 


Faculty  Positions  in  toe 
School  of  Education 

UNIVERSITY  OF  COLORADO 
AT  DENVER 

POSITIONS: Three  tenure- trade  tx:u!rv  positions  in  the  schoo.-w.ar  Initul  Tr.uhrr 

masters  program  with  secondary  responsibility  in  o-.r  or  the  schools  master' 


programs  ror  expenen 


:ed  teachers  ot  in  the  schooi-w.de  Ph  I)  procrarr.  !«.• 


posu.ons  a;  the  isiivur.:  professor  rank:  a thud  mav  :v  tmea  a?  an  open  ra*.K  :.»r  an 
maividuaJ  with  exceptional  potentiaj  to  provide  leidersmp  for  continuing 
innovation  in  die  Initial  Teacher  Education  Pmgrarr 

RESPONSIB1LITIES:  .Assist  die  Sciioo.  in  deepening  ns  ailiahorat.on  with  d.srrse  .omntufiiucs 
in  the  Denver  metropolitan  area,  work  in  and  with  uroan  partner  spools  as  pan  oi 
tcachmE  load,  conduvt  resear...  iji  addresses  dtlticu.t  problems  of  pra^tue  in  urban 
scnoo.s.  and  teach  in  one  or  more  content  arras,  learning  Lhcorv  and  child  and' or 
adolescent  development,  philosophy,  law  and  ethics  in  me  teaching  profession 
metals  ll’-6  with  preference  tor  bilmgual/E5L  background),  sotiai  studies  iK  12’. 
teauser  or  action  resear^s.  curriculum  theors  ar.J  development,  special  education 
■ preferred  iou>*  on  adolescents  or  bilinguafi.  carlv  cruanood  Treferred  fix ils  on 
ineraev  and  integrated  curriculum) 

APPUCATiGN  SUBMISSION:  Rrv;rv\  ot  applications  wit.  Dcg;r.  on  March  )5  and  «... 

continue  untii  the  positions  arc  filled.  Address  inquiries  and  application  marcnais  to 
Ms.  Lorraine  Spears,  Administrative  Assistant  to  the  Search  Committee, 
School  of  Education.  Box  106,  University  of  Colorado  at  Denver. 

P.O.  Box  1~3364  Denver.  CO  80217-3364 

303-5S6-3O41;  Fax:  303-556-44~9:  lorraine_ipcan<-  ceo.cudenver.edu 

Applicants  mav  request  a partner  school  booklet,  a brochure  describing  tfie  ^ 

S Juxiis  programs,  and  student  handnocucs  A fu!i  poouon  description  ma\  { 

be  found  on  o.ir  wo  sue  http://soc.cudenvcr.edu  j I . j ^ 1 

The  l yitverstty  of  Colorado  at  Denver  u an  equal  opportunity  employer  %v  / | I 

and  educator  committed  to  excellence  through  tnclustvenas  — J J 


R I BGHE 


COMMISSIONER  OF  HIGHER  EDUCATION 
RHODE  ISLAND 

The  Rhode  Island  Board  of  Governors  for  Higher  Education  IRIBGHE  i invites  nominations  and  applications  for 
the  Commissioner  of  Higher  Education 

The  Box'd  of  Gosemors  was  created  through  legislation  in  R8I  and  i>  responsible  for  governing  the  three  state 
institutions  of  higher  education  the  l rjvwMtv  of  Rhode  Island  Rhode  Island  College,  and  the  Lommumn 
College  of  Rhode  Island  Each  institution  is  headed  bv  a president  who  is  the  duel  administrative  and  execuine 
ofircer  of  that  institution 

The  Commissioner  provides  overall  leadership  for  higher  education  in  the  suit  including  the  Rhode  Island 
Office  of  Higher  Education  the  administrative  and  research  arm  of  R1BGHE 

Recoil  accomplishments  include  an  increased  in  Ending  from  tin*  ^aie  hgidaum*  the  droiopmmt  ol 
coordinated  academic  plans  of  the  three  institution'  menuom-d  above  and  stembeam  lmuatnvs  for  technolugv 
in  higher  education 

The  role  of  the  Board  of  Governors  includes  die  adopuun  of  pobat-  L>r  pubbe  insutution'  of  higher  education 
fostering  cooperation  with  the  independent  maitutinns  of  higher  education  recuUing  the  propnetan  school-, 
and  advancing  the  comprehensrvetiev>  .ind  mu  rdependenev  of  the  svstem  of  higher  education 

The  full  position  description  can  be  found  ai  the  Rhode  Island  Board  of  Governor',  «vb  site  m un  edu/nbog 

Norm  nations  and  applications  will  be  reviewed  tnimediateh  and  will  continue  unul  tix*  position  is  filled  Plexse 
submit  materials  to  the  following  addrcv 

Frank  Caprio 
Search  Committee  Chair 
Rhode  Island  Board  of  Governors 
3D1  Promenade  Street 
Providence.  RI  02908-5^8 

The  BojltJ  <i  unwroor-  u x*  I 'rail  < >pportunrtv  '\ftinmu\e  Action  f mpW.'T 


BSeton  Hall  University 

Assistant  Director  of  Alumni  Relations 

The  Assistant  Director  of  Alumni  Relations  is  responsible  for  the  iden- 
tification and  cultivation  of  high  profile  alumni  and  fnends  ot  the 
University-  through  on-and  off-campus  events,  programs  and  services  tor 
more  than  55.000  alumni.  Required  qualifications  include  a bachelors 
degree  and  1-3  vears  of  progressively  responsible  experience  in  con- 
stituency relations  or  equivalent -related  expcnence 
This  individual  will  demonstrate  creativity,  enthusiasm,  leadership  and  a 
professional  image  to  all  internal  and  external  constituents  Will  repre- 
sent the  Office  of  Alumni  Relations  effort  on  behalf  of  all  designated 
alumni  events,  programs  and  boards/committees-councils.  Identities 
potential  volunteers  to  serve  or.  projects  related  to  the  strategic  plan  of 
the  University,  including  admissions,  fundraising  and  networking  W ill 
work  with  Director  to  Facilitate  the  design,  implementation  and  man- 
agement of  programming  for  Young  Alumni,  regional  chapters,  particu- 
larly in  the  in-state  area,  and  identifying  alumni  volunteer  leaders  in 
these  areas.  Will  also  work  with  Alumni  Board  committees,  ana  anv  pro- 
gramming involving  Pirate  Blue  Athdetics. 

Soiid  writing  skills  are  necessary  in  the  areas  ot  publications  and  torre- 


Univcrsitv  Hits  includes  confidential  information  Send  resume  with 
cover  letter  to 

Human  Rcsourccs/Asst.  Dir.  Alumni  Relations 
Scton  Hall  University' 

400  South  Orange  Avenue 
South  Orange,  New  Jersey  07079 

/ eua/  ( >ppsrrur.:!\  A*nnr.jni c Actisr  b vr.pUyr 


906  3EST  COPY  AVAILABLE 


Indiana  University 

Bloomington  Campus 

hounded  in  1820.  Indiana  University  has  a nch  and  distinguished  history  ot  presiding 
educational  opportunities  for  people  from  all  walks  of  life  Following  a comprchensiv  e 
review  by  a national  panei.  the  Bloomington  Campus  is  in  the  process  of  restructuring 
its  programs  and  services  designed  to  recruit,  retain  and  graduate  Latinos.  Atncan 
Americans.  Native  Americans  and  other  underrepresented  student 

The  leadership  team  under  the  new  structure  comprises  a Vice  Chancellor  for 
Academic  Support  and  Diversity  and  three  Associate  Vice  Chancellors  Associate  Vice 
Chancellor  for  Strategic  Faculty  Hiring  and  Support.  Associate  N ice  Chancellor  for 
Multicultural  Affairs  and  Associate  Vice  Chancellor  for  Academic  Support  Also 
reporting  to  the  Vice  Chancellor  for  Academic  Support  and  Diversity  are  the  Directors 
of  the  Honors  Division  and  the  Minontv  Achie\ers  Program/Mathematics  and  Science 
Scholarships  This  new-  leadership  team  will  also  share  responsibility  tor  student 
advocacy  Candidates  are  sought  for  the  following  positions 

Associate  Vice  Chancellor  for  Academic  Support 


The  person  selected  will  lead  a team  of  professionals  responsible  for  a wide  array 
ot  academic  support  services  pnmanly  tor  undergraduate  students  Reporting  to  the 
AVCAS  arc  the  directors  of  the  Mentoring  and  Tutonng  Services.  GROUPS  (Groups 
Student  Support  Services  Program \ Student  Research  Opportunities  Program,  and  2 1st 
Century  Scholars  Effective  January  2000.  the  Associate  \ ice  Chancellor  tor  Academic 
Support  may  assume  leadership  tor  the  McNair  Program  and  the  Academic  Support 
Centers  housed  in  the  residence  halls 

Candidates  for  the  AVCAS  must  have  an  understanding  of  the  academic  enterprise 
and  the  ability  to  work  effectively  with  students,  faculty  and  staft  at  a comprehensive 
research  university  Preference  will  be  given  to  candidates  with  demonstrated  success  in 
designing,  implementing  and  directing  programs  that  retain  and  graduate  minority  and  first 
ceneration  college  students  In  addition  to  possessing  a working  knowledge  of  equal 
opportunity  policies  and  programs,  candidates  must  have  a minimum  of  a masters  degree 
{terminal  degree  preferred),  a minimum  of  five  years  of  experience  in  a university  setting, 
familtanty  with  budget,  planning  and  evaluation  functions,  excellent  conceptual,  oral, 
written  and  interpersonal  communications  skills 

Associate  Vice  Chancellor  for  Multicultural  Affairs 

Ihe  University  seeks  a collaborative  leader  who  i.s  committed  to  (.reating  and 
maintaining  a climate  that  respects  and  celebrates  diversity  in  the  broadest  sense  of  the 
concept  Advocacy  for  students  of  color  is  a major  aspect  of  the  responsibility 
entrusted  to  the  Assoctate  Vice  Chancellor  lor  Multicultural  Attair>  The  ANCMA 
provides  supervisory  leadeiship  tor  the  Neal-Marshall  Education  Center.  Asian-Culture 
Center.  Latino  Cultural  C-enter/La  Casa.  African  American  Arts  Institute.  Community 
and  School  Partnerships  and  Summer  Research  Fellows  In  addition.  sAie  works 
collaborative! v with  the  offices  of  Affirmative  Action.  Campus  Life.  Women  s Attairs. 
and  Gay  Lesbian  Bisexual  and  Transponder  S udeni  Support  Services  to  develop  and 
implement  programs  and  services  that  serve  the  mtercbi>  and  needs  of  the  entire 
university  community  The  AVCMA  is  also  expected  to  work  closely  with  a host  of 
student  organizations  and  student  led  campus  climate  initiatives 

Preference  will  be  given  to  candidates  whose  leadership  is  undergirded  by  a deep 
respect  for  diversity  In  addition  to  possessing  a masters  degree  (terminal  degree 
preferred),  candidates  should  have  a minimum  ot  five  years  of  experience  as  a 
administrator  tn  a comprehensive  university  setting,  famihaiity  with  budget,  planning 
and  evaluation  functions.  excellent  conceptual  orjl.  written  and  inicrpcrsonal 
communications  skills 

To  appls  for  cither  position,  send  resume  and  a letter  addressing  h'w  your 
interests  and  experiences  relate  to  th  we  sought  in  the  two  associate  vice  chancellors 
Also  include  the  name,  address  and  telephone  number  of  three  protessional  references 
(do  no;  send  letters  of  reference i Application  review  begins  immediately  and 
continues  until  the  positions  are  filled  Indiana  University  is  an  equal  opportunity 
employer  Consideration  will  be  given  to  all  candidates  irrespective  of  eihmtilv  or 
race,  religion,  physwal  handicap,  gender  or  sexual  orientation  The  universitv  otters 
competitive  salary  and  fringe  benefit  program.  Both  po-oiiom  are  full  time 
administrative  appointments  Send  all  information  (■■ 

Human  Resources 
Poplars  121 

1 Indiana  University 

| Bloomington,  Indiana  47405 

L For  more  information  sec  hUp://ww  w.indiana.cdu/-blcampu>.  and  Ji.k  on  2*1' 


hwk  Northwest  Vista  College,  the  newest  colicge  in  the 
If  Alamo  Community  College  District,  subscribes  to  the 

philosophy  of  participatory  management  w ith  the  ultimate 
objective  of  student  success  The  College  is  loviking  tor  a 
few  positive.  dynamic,  student-centered  individuals  to 
help  build  a new  learning  community  Although  leaching 
HhBI  ability  is  of  paramount  importance,  applicants  should  also 

NORTHWEST  possess  significant,  relevant  collateral  skills  It  you  have 
F t JTT  jf  1 a wealth  of  talent  to  contribute  and  thrive  in  a friendly, 
ft  i f * 5 collegial  environment.  Northwest  Vista  is  the  college 

w 1 i M B 1 t >ou-;  c t>een  looking  for1  For  more  information,  go  to  our 
c o L L t c ? web  site  at  wvvvv.accd.edu 

Anticipated  Fall  ‘99  Tenure  Track  Faculty 

Applicants  must  have  either: 

• A Master's  degree  and  18  graduate  hours  in  one  of  the 
following  disciplines: 

Business  (with  an  emphasis  on  International  Business)  (99141 1 
Chemistry  (99142) 

Computer  Science  (99143i 

Lconomic*  <9lU44i 

| Lnglish  (9914m 

j Government  (99146) 

j Mathematics  (99147) 

Reading  (99148) 

j Spanish  ( 99 1 49 1 

Statistics  (99150) 


(99150) 


Developmental  Lnglish 
Developmental  Mathematics 


(99155) 

(99156) 


• A Bachelor's  degree  & at  least  3 years  work  experience  in 
one  of  the  following  fields: 

Computer  Information  Systems  (99)51 1 

Research  Laboratory  Technician  (99152) 

Semiconductor  Manufacturing  Technology  (99153) 

1 eleserv  ice  Technology  (99 1 54 1 


• A Bachelor  s degree  in  as  well  as  specialized  training  or  experience 
m developmental  education  in  the  following  discipline*. 


Application  materials  must  be  received  by  closing  date: 
March  26,  1999.  Submit  one  package  for  each  position  ot  interest, 
a letter  of  application  detailing  vour  educational  philosophy  as  well 
as  the  skills  that  make  you  uniquely  qualified  tor  this  position,  a 
comprehensive  resume.  3 rclerence  loiters.  A;  photocopies  o! 
transcript*  Selectee*  subject  to  criminal  history  check 

Alamo  C omm unity  C ollege  District  • Human  Resources  Department 
201  \V  Sheridan.  Suite  Aon  #San  Antonio.  lc\a^  78204 
www.accd  cdu  accd  hr  hr.htm  • cmrcMimc  </  accd.edu 
L (210)208-8051  • LI  O l.mployei 


RFST  COPY  AVAILABLE 


UNIVERSITY  OF  % 
NEW  HAMPSHIRE 

Admissions  Officer  I 
(Assistant  Director  of  Admissions) 

RESPONSIBILITIES:  The  University  of  New 
Hampshire  seeks  to  hire  rwo  assistant  directors  of 
admissions.  The  assistant  dnector  must  accurately 
represent  the  University-  to  traditional  and  non- 
tradiuonal  prospective  students,  parents  and  coliege- 
bound  students,  and  hicn  senool  euioame  counselors. 
S/he  assists  with  the  detiverv  of  admission  services  tnat 
include  - but  are  not  limited  to-  admission  counseling, 
interviewing,  secondary  school  visitauon/recruitmcnt 
travel,  admission  application  review,  territory’ 
management.  correspondence  and  admitted 
student/visitor  reception 

MINIMUM  QUAUF1  CATIONS:  Bachelors  degree 
and  one  vear  of  related  experience  in  a counseling/ 
advising  position.  The  wcli-matched  candidate  w'lli  have 
a genuine  interest  in  worKing  with  diverse  client 
populations  Knowledge  of  L NH  and'or  work 
experience  ir.  an  educational  setting  is  preferred  Strong 
written  and  oral  commumcatioi  skills  arc  essential. 
Valid  driver's  license  and  good  driving  record  needed  to 
support  travel.  Significant  weekend  anti  evening  activity 
required  SALARY:  $26.0  H’  - S39."3U.  starling  salary 
normaliv  not  to  exceed  $2 ) Application  review 
begins  March  12,  1999.  Send  resume  and  list  of  at 
least  three  references  to  James  Washington,  Jr., 
Director  of  Admissions.  Grant  House,  4 Garrison 
Avenue,  University  of  New  Hampshire,  Durham, 
NH  03824.  UNH  is  committed  to  enhancing  the 
diversity  of  its  faculty  and  staff  and  encourages 
k.  applications  tfom  women,  persons  of  coior.  A 
persons  with  disabilities  and  veterans 


C3 


National  Science  Foundation 

Directorate  for  Computer  and  Information 
Science  and  Engineering  (CISE) 
Arlington,  VA 

NSF  seeks  candidates  tor  2 leadership  positions  in 
the  CISE  Directorate.  Director,  Division  of 
Advanced  Networking  Infrastructure 
and  Research  (EP  99-6)  & Director, 
Division  of  Experimental  and 
Integrative  Activities  (EP  99-7). 

Incumbents  scrCe  on  the  CiSH  Directorate 
leadership  team  and  direct  Division  activitic' 
CISE  supports  research  in  computer  and 
information  science  and  engineering  .uvess  and 
research  in  advanced  scientific  computing,  and 
high  performance  networking  Appointment 
these  Federal  Senior  Executive  Service  positions 
will  be  on  a career,  ct  a 2-  to  Uvcar  limited  term 
basis  with  $1 10.  3M  - S 1 J A W salary  rang: 
Alternatively,  incumbents  inav  hr  assigned  under 
Intergovernmental  1‘rtvnncl  mi  provision. 

Announcements,  with  position  requirements  and 
application  procedures,  may  be  obtained  on 
NSF  s homepage  at 

www.nsf.gOv/home/chai-i/work.htm#hrm 

or  hv  calling  NSF  s HR  Division  oi, 
703-306-0755  (hearing  impaired  mdoidua: 
mav  call  TDD  "03-306  0189 
Application*  are  due  4/9/99. 

1 qua)  Opponumfs  l mpl.ner 


Columbia  University 
Executive  Director  of 


Columbia  University  in  the  City  of  New  York  began  as  King’s  College  in  17S4  and  has 
evolved  over  more  than  two  centuries.  Today,  Columbia  is  a major  institution  engaged  m 
the  advancement  of  knowledge  through  superior  education  and  research.  The  University 
includes  15  schools  with  programs  for  undergraduate  and  professional  degrees,  and 
approximately  18,000  students  and  10.000  faculty  and  staff  members. 

The  Position:  Columbia  University  seeks  a professional  in  the  field  of  career  develop- 
ment to  lead  the  Center  for  Career  Services  on  the  Morningside  campus.  The  position 
reports  to  the  Dean  of  Columbia  College,  and  works  closely  with  the  Deans  of  constituent 
schools  and  other  members  of  the  College's  senior  staff.  In  addition  to  serving  students  of 
the  College,  the  Center  serves  other  important  constituencies  including  students  from  the 
School  of  General  Studies,  the  School  of  Engineering  and  Applied  Sciences,  the  Graduate 
School  of  Arts  & Sciences,  the  School  of  the  Arts,  and  the  Graduate  School  of  Architecture. 
Position  responsibilities  include  the  overall  coordination  and  delivery  of  the  activities  of 
the  Center  for  Career  Services,  including  the  supervision  of  six  Managers  in  the  adminis- 
tration of  sixteen  staff  members:  oversight  of  the  ongoing  planning  and  evaluation  of 
recruitment  programs:  oversight  of  ongoing  career  development  programming  and 
Alumni  Network  programs:  oversight  and  implementation  of  federal  guidelines  for  work- 
study  programs;  oversight  of  the  experiential  program  and  the  Columbia  Student 
Enterprise  agencies:  oversight  of  Graduate  Student  Programming  and  credentials  services: 
preparation  and  management  of  the  Center's  budget:  and  reporting  to  various  schools 
and  administrative  divisions. 

Qualifications:  The  successful  candidates  will  have  at  least  five  years  of  experience  in 
career  development,  either  at  a career  center  of  an  institution  of  higher  education,  or 
within  an  appropriate  field  m industry.  A Bachelor  s degree,  or  the  equivalent  combina- 
tion of  education  and  experience,  is  required.  Advanced  degree  preferred.  Minimum  of 
five  vears  of  substantial  related  experience  in  a University  environment  or  in  a corporate 
or  higher  education  human  resources  setting,  particularly  college  relations  and  recruiting 
required.  Demonstrated  excellent  oral  and  written  communication,  presentation,  inter- 
personal skills,  and  strong  management  and  leadership  skills  needed.  Experience  with 
information  systems  technology  and  budget  management  and  administration  required 

Salary:  Negotiable  and  commensurate  with  education  and  experience. 

Application  and  Nomination:  Review  of  applications  will  begin  on  April  5,  1999  and 
will  continue  until  the  position  is  filled.  Nominations  of  individuals  for  this  position  mav 
be  made  to  the  Spelman  & Johnson  Group  as  indicated  below.  Applications  for  this 
position  should  include  two  copies  of  a resume  and  cover  letter  and  should  be 
sent  with  the  names  and  telephone  numbers  of  three  referettces  to: 


zqpelmanCM 

&JOHNSONGKOVF 


CU  - Executive  Director 
Katherine  Johnson,  Vice  President 
38  Mulberry  Street,  Box  304 
Leeds,  MA  01053 
Phone:  413-584-7089 
Email:  mail@spelmanandjohnson.com 
Applications  mav  be  received  on-line  at  www.spelnaanandiohnson.com 

Visit  Columbia  University's  website  at:  www.columbia.edu 

Minorities  are  especially  encouraged  to  applv. 
tqual  Opportunity/ Affirmative  Action  Employer 


HUNTER  COLLEGE 

or  THE  CITY  UNIVERSITY  OF  NEW  YORK 


COLLEGE  LABORATORY  TECHNICIAN 


Duties  include  preparation  of  solutions  and  sel-up  of  appa- 
ratus for  chemistry  lobs;  setting  up  lecture  demonstrations 
for  faculty;  assisting  students  in  obtaining  appropriate 
materials  for  lab  experiments;  maintaining  stockroom  and 
assigned  teaching  lobs  in  safe  ond  orderly  condition.  High 
school  grad  +4  years  appropriate  work  experience  or 
equivalent  combination  of  work  and  experience.  BA/BS 
preferred.  Salary  $23,893  $37,546.  Send  resume  by  April 
] 1999  to.  Professor  J.  Donnenberg,  Chemistry 
Dept.,  Hunter  College,  695  Park  Avenue,  New 
York,  NY  10021. 

hjnier  (ollecc  u on  Alimome  Action  (quo!  Opportunity- American, 
vi’S  Pnobiiitiet  Act  fmplovcf  Mtnonutt  ftomr  Dt lowed  octson 
end  teterom  off  enrau/oqed  to  apply  lor  /toi  ppiftor 


lex  as  lech  Uni  vers:.  \ 

i .ACCOSTING  " 

IcJi  University  invites  applications  lot  a permanent 
fjculn  position  in  Amounting  beginning  Fall  I<)0°  Hie 
position  vs  ill  be  available  at  the  Assistant  tank  lot  teaching 
ami  rcscanh  interest  in  accounting  information  sv*  terns 
1 >m  to  rate  required  L ertihvation  ilouabtr  leva-,  teshi 
ottci'  .i.v  Minting  programs  at  the  undergraduate.  nustm. 
and  d*s.t<  ial  levels  Applications  vui!  be  comidcud  until 
position  is  filled.  Appb  to  Professor  Donald  K-  Clancy, 
College  of  Business  Administration,  Texas  Tech 
University,  P.O.  Box  42101.  Lubbock.  Texas  ?940‘>. 

Atnnnahir  Anton/ t^nud  ( ippormnttv  tmpuryo 


a Seton  Hall  University 

Associate  Director  of  Alumni  Relations 

The  Associate  Director  of  Alumni  Relations  is  responsible  for  the  iden- 
tification and  cultivation  of  high  profile  alumni  and  friends  of  the 
University  through  on-and  off-campus  events,  programs  and  services  for 
more  than  55.000  alumni.  Required  qualifications  include  a bachelor's 
degree  and  3-5  years  of  progressively  responsible  experience  in  con- 
stituency relations  or  equivalent -related  experience. 

This  individual  will  demonstrate  creativity,  enthusiasm,  leadership  and  a 
professional  image  to  all  internal  and  external  constituents.  Will  repre- 
sent the  Office  of  Alumni  Relations  effort  on  behalf  of  all  designated 
alumni  events,  programs  and  boards/commtttees/councils.  Identifies 
potential  volunteers  to  serve  on  projects  related  to  the  strategic  plan  of 
the  University,  including  admissions,  fundraising  and  networking.  Will 
facilitate  the  design,  implementation  and  management  of  programming 


for  all  academic  constituency-  groups,  corporate  and  regionaf  chapters, 
particularly  in  the  tri-state  area,  and  identifying  alumni  volunteer  lead- 
ers in  these  areas.  Will  also  work  with  A1  umni  Board  committees. 


Extensive  writing  is  necessary'  in  the  areas  of  publications  and  corre- 
spondence to  internal  and  external  constituents.  Also  includes  writing 
programs  summaries  and  tracking  repons  to  monitor,  track  and  evaluate 
alumni  participation  and  attendance.  Provide  briefings  to  the  Vice 
President  for  University  Affairs,  President  and  Chancellor  of  Seton  Hall 
University.  This  includes  confidential  information.  Supervise  one  grad- 
uate assistant.  Send  resume  with  cover  letter  to: 

Human  Resources/Assoc.  Dir.  Alumni  Relations 
Seton  Hall  University 
400  South  Orange  Avenue 
South  Orange,  New  Jersey  07079 

Equal  Opportunttv/Affirmatii'C  Action  EmpUrver 


■X';.  *'  . • 


East  Stroudsburg 
University  of  Pennsylvania 


RESIDENT  DIRECTOR 

East  Stroudsburg  Unhersty  is  seeking  a tiill-time  continuing 
Resident  Director.  This  is  a 10  month  iive-m  position  with 
competitive  salarx  and  excellent  benefits  to  begin  in 
mid- August  of  1CW.  Responsible  to  assist  his/her  supervisor 
in  the  complete  operation  of  the  residence  hall(s)  assigned. 
Assist  in  selecting,  mining,  supervising.  ;ind  evaluating 
resident  advisors  .uid  assist  in  the  first-level  counseling  of 
ivsidents.  Supervise educatu>nal  ;ind  MxaaJ  programming  in 
the  residence  hall  .ind  oversee  community  service  projects. 
Master's  I X'grce  in  Student  Personnel/Cotinseling  or 
related  field  ;uid  expenence  m residence  hall  supervision  is 
required.  Demonsmted  commitment  to  cultural  diversity  is 
requited.  Final  selection  will  be  based  upon  final  interview. 
Send  resume,  letter  ot  application  aid  three  letters  of 
reference  by  April  '(),|lW  t. c Robert  Moses. 
Director  of  Residence  Life  & Housing,  Shawnee  Hall, 
East  Stroudsburg  University.  East  Stroudsburg,  PA 
IK301-2999. 


dcct  PHDV  A\/AII  ARI  F 


Washington  State  University 


NOTICE  OF  VACANCY 
ASSISTANT  PROFESSOR 
COLLEGE  OF  EDUCATION 
DEPARTMENT  OF  EDUCATIONAL  LEADERSHIP 
AND  COUNSELING  PSYCHOLOGY 
Washington  State  University  Vancouver 

Title:  ASSISTANT  PROFESSOR 

Salary:  Competitive,  commensurate  with  expenence 

Position:  Permanent  tull-time.  tenure-track 

Effective  Date:  August.  1999 

Position:  The  Department  or  Educational  I eadership  and  Counseling 
Psychology  is  seeking  qualified  applications  tor  a permanent  tenure-track 
(acuity  posinon  m Educational  Leadership  at  the  Vancouver,  Washington 


WSU  Vancouver:  The  WhU  Vancouver  cimpus  is  located  in  southwest 
Washington  state  |ust  across  the  Columbia  River  from  Portland.  Oregon.  A 
growing  branch  campus  ot  the  Washington  Male  University  svstem.  WSU 
Vancouver  expects  to  double  its  student  bodv  (currently  1.514  students) 
and  faculty  in  the  next  six  years 

Duties  and  Responsibilities:  The  Department  of  Educational 

Leadership  and  Counseling  Psychology  i<  seeking  an  energetic  faculty 
member  who  can  comfortably  collaborate  with  colleagues  across  the 
College  ot  Education,  with  professional  colleagues  from  school  districts 
and  professional  associations  and  with  community  members.  The  person 
selected  must  be  committed  to  prepara  non  of  school  leaders  for  the 
challenges  of  the  21st  centurv  In  addition,  this  person  must  be  prepared 
to  (1)  teach  graduate  courses  in  educational  leadership  and  related  areas 
i see  preferred  areas  below  i,  (2)  conduct  research,  write  proposals  for 
extramural  funding,  and  publish  in  areas  ot  specialization,  (3)  advise  and 
direct  graduate  student  research  at  the  masters  and  doctoral  level;  (4) 
develop  collaborative  relationships  with  school  districts,  professional 
associations,  and  government  agencies,  and  (3)  supervise  administrative 
interns  in  the  State  of  Washington 

Required  Qualifications:  Lamed  doctorate  at  time  ot  employment  m 
Educational  leadership  or  a related  area  Desired  Qualifications:  (1) 
Evidence  ot  teaching  effectiveness  at  post-secondary  level,  (2)  evidence  of 
successful  professional  expenence  in  the  field  of  educational  leadership, 
eg  public  school  administrative  experience.  <3)  specialized  knowledge 
and  competencies  to  teach  at  least  two  ot  the  following  educational 
leadership,  policv  formation,  educational  values  and  ethics,  educational 
research  vr  measurement  and  assessment  or  learning.  (4)  evidence  of 
scholarly  productivity,  and  (5)  evidence  ot  expenence  within  diverse 
educational  settings  or  .*r  scholarship  that  addresses  diversity  in 
education 

Application  and  screening  procedures:  reviling  ot  applicants  will 

begin  March  2*\  and  continue  until  the  position  i>  tilled.  Roth 
nomination  and  applications  are  encouraged  IVr-ons  wishing  to  apply  for 
this  position  should  send  a letter  ot  application  addressing  the 
qualification  vntena  three  current  letters  oi  recommendation  twithin  one 
\ear>.  two  samples  .‘t  schoiarh  work  '2  • 'pies  t.uh)  and  a current 
comprehensive  vita  including  ihe  names,  addresses,  and  phone  numbers 
ot  at  least  three  additional  references  .Nominations  and  applications 
should  he  sent  to 

Dr.  Gay  Selby,  Chair 
Washington  State  University  Vancouver 
14204  NE  Salmon  Creek  Ave 
Vancouver  WA  98686 
Phone  (360)  546-9660 

i . r oelail-N  regarding  this  p.^mon  loiitaill’i  :b\  o . 4^'  sS  :c 

ii  -•'.'.it.  Hr,;. t rs.j-j  ,v  ,J}I , JiM-;  ,,(•(».  rnojitu  a^rnwrnv  if.  fj.'ii 
..fu.jfioit  ;md  crtr/eui  r , 1 1 ifaiu  *>;t»ri,nf:i^1  < ’noi  mi  rr 

n-jf/Vif  :r.vreM-  noon-  :eit*r  Jtsjhuitu  .;*u  . * t.  *•*,  »>  aci.f  on  ran- 
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The  State  Universe  of  New  York  (SUNY)  College  of  Technology  at  Delhi,  a rural,  residential  college  in  the  Catskill 

MOUNTAINS,  INVITES  APPLICATIONS  AND  NOMINATIONS  FOR  THE  POSITION  OF  PRESIDENT. 

mission  change  approval  which  gives  Delhi  baccalaureate  degree  granting  autnonty. 

Th,*«dS~ 

Soc.1  .no  MW  N_  - — - 

Science,  Mathematics  and  Engineering  Technologies. 

As  a member  of  the  UCT.  Delhi  is  linked  wilh  SUNY  campuses  at  Alfred.  Canton.  Cobleskfll  and  Morrissilleina  12,000-studentcoreortium  that  serves 
statewide  educational  and  work  force  needs. 

"and  Delhi  College.  In  addition  to  overseeing  the  SUNY  and  UCT  pnonties  previously  outlined,  tne  president » expected  to. 

Lead  Delhi  College  through  a critical  period  ot  mission,  organizational  and  academic  change  and  expansion. 

, Position  Delhi  College  and  secure  the  resources  required  to  make  the  college  a leader  in  technical  educa  on. 

, Advance  the  use  ot  technology  in  teaching,  learning,  administration  and  management. 

1 ^4”'==- ,dTti?tng  .Her  .mains  oeeor.UraB«s 

. Lead  the  expansion  of  a student-centered,  residential  and  learning  environment. 

• Foster  community  and  industry  partnerships. 

Qualifications 

• An  earned  doctorate  from  an  accredited  institution 

• Teaching  expenence  at  the  college  level. 

• Three  vears  administrative  expenence  at  a residential,  higher  education  institution 

• Excellent  administrative  and  leadership  abilities. 

• Proven  fiscal  management  and  organizational  skills. 

• Highly  effective  communication  skills. 

• Strong  background  in  technical  education. 

• Strong  commitment  to  diversity. 

APPLICATION  PROCESS  to-five  page)  letter  of  application  how  thev  might  address  the  identified  challengesand  opportunities  and 

SEE  SS-  sJ  submit  a current  resume  that  includes  the  names,  addre.es,  aid  business  and 
home  telephone  numbers  of  a.  least  five  professional  references.  Additional  references  mav  be  requested. 

To  maxim,..  consideration,  applications  should  hi  xubmil.ed  bv  Match  16.  M AH  rn^rnm  - ff*— « "* tc  “ * 

Applications  should  be  submitted  to. 

Mr.  Beniamin  Nesbitt.  Chair.  Presidential  VatCn  Committee 

Delhi  College 
Delhi,  New  ^ork  13753 
Phone-  n07  "4b  44^  ? 

£>,«„  «hc  to  . in  * ps-ipte  . «to -ad  »«„-  "c  M-h  n*-  «*■** 

veterans  and  individuals  until  disablin'?  conditions. 


. For  more  information,  .visit 


Delhi  CO llege's  web  site  at  www.dcllTi.odti 


ANTICIPATED  FACULTY  OPENINGS 


Wc* cm  Nebraska  Community  College,  a comprehennve  community  college,  a located  m the  panhandle  ot  Nebraska  with  sites  in 
ScomWutf.  Sidney,  and  Alliance.  The  College  was  founded  in  1926.  Current  credit  headcount  enrollment  ts  approranuteiv  2.800 
students.  WNCC  is  accepting  applications  tor  vinous  anticipated  instructional  posmons  All  positions  resume  individuals  who  air 
icarmne  centered,  willing  to  travel  and  teach  at  various  Collect:  sites,  and  possess  a vviihncncss/ ability  to  teach  usrnc  Distance  Learning 
technologies.  Anoapaccd  instructional  posmons  tor  employment  beginning  August  ot'  1999- 

MATHEMATICS  tuiexm  rr^riR-R ^portabilities:  Fronde  instruction  ui  college  level  and  developmental  math  courses 
.basic  mathemaacs  dirough  calculus  sequence)  and  possiblv  technical  mathematics  and  statistics  Time  spent  in  the  math  lab  will  he 
included  in  this  assignment.  Qualm  canons.  Masters  Decree  in  Midi  or  related  held  and  previous  teaching  experience  required 
Couunuiutv  college  teaching  and  math  lab  experience  prcTerred 

INFORMATION  TECHNOLOGIES  INSTRUCTOR-RcaPQIUiblliag;  Provide  insmicnon  in  vanous  u iron  notion 
technology  related  courses.  Teaching  knowledge  ot'  ohtect  oriented  programming,  (i  e.  Visual  Basic.  Visual  D-Base)  project 
management,  networking,  produenvitv  software.  Interna.  0+  Programming,  and  other  course  work  specifically  trbeed  to 
information  technology.  Qualifications:  Bachelors  Degree  m Information  Technology.  Computer  Science,  or  related  held  and 
previous  teaching  experience  required  or  any  equivalent  combination  ot*  education  and  experience  which  provides  die  necessary 
knowledge,  skills,  and  abilities  to  perform  the  required  dunes.  Community  college  teaching  expen encc  and  Masters  Degree 
preferred. 

BUSINESS  ttoctpt  TrxnR-R#«g>omibilitiES:  Provide  instruction  in  Business  Admmiscranon  courses  and  Infonrtanonai 
Tcchnologv  courses. including  but  not  limited  to  COBOL  Locus  Applications.  Spreadsheet,  accounting. management,  marketing  and 
other  computer  software  applications.  Qualifications:  Master's  degree  m Bucness  Admuustranon  or  computer  science  related  held 
with  at  least  two  yean  of  successful  teaching  experience  required  or  any  equivalent  combination  of  education  and  experience  which 
provides  the  necessary  knowledge;  siafis  and  abiboes  to  pext'orm  the  required  duoes.  Community  college  teaching  experience 
preferred.  Formal  education  or  experience  in  PC  operating  svstems.  Windows  95  or  98  knowledge  necessary. 

SPEECH/THEATRE  rM'rrm  Tr"TYTR,Rf«pnrmbiKri^v  Provide  instruction  m basic  speech  and  general  theatre  courses. dura 
and  oversee  technical  aspects  for  one  or  two  plays  per  year.  Qualificanons:  Masters  degree  in  Speech. Theatre  Arcs  or  related  field  and 
demonstrated  effective  teaching  ability  requurd-Thrcc  to  five  vears  of  teaching  and  directing  experience  m secondary  or  community 
college  setting  preferred. 

APPLICATION  DEADLINE:  Open  unnl  filled  SALARY:  Commensurate 

APPLICATION  PROCEDURE:  Send  letter  ot  application,  current  resume  or  curriculum  vita,  credentials  and  academic 
transcripts,  three  letters  of  reference  to 

Human  Resources  Director  \VTCCPTVC]3 

==S£r“  iiB 

. p , COMMUNITY  COLLEGE 

EEO/Affirmame  Action  Employer 


“7-,  WESTERN 
MSI  NEBRASKA 

COMMUNITY  COLLEGE 


SAN  ANTONIO 
COLLEGE 


Anticipated  Fall  *99  Tenured 
Non- Instructional  Faculty  Position 

Counselor  (99171) 

Required:  Master’s  degree  with  18 
graduate  hours  in  counseling*  psychology, 
social  work  or  related  field.  Position 
provides  academic  & career  counseling. 

Closing  Date:  March  26, 1999.  Submit 


letter  of  application,  a resume.  3 reference 
letters,  & photocopies  of  transcripts. 
Selectee  subject  to  criminal  history  check. 

Alamo  Community  College  District 
Human  Resources  Department 
201  W.  Sheridan,  Suite  A60 
San  Antonio,  Texas  78204 
wwwjiccd.edu/accd/hr/hr.htm 
emresume@accd.edu 
L (210)  208-8051  EEO  Employer 


FACULTY  DIVERSITY  INITIATIVE 

The  students,  faculty,  administration,  and  trustees  of  Stetson  University  have  joined  in  an  affirmation  of  the 
imDonance  of  diversity  to  its  curriculum  ana  campus  community.  Building  on  tong- standing  commitments  to 
excellence  in  education,  the  University  has  recently  undergone  a thorough  self-smdv  and  endorsed  a comprehensive 
Diversity  Initiative.  An  important  priontv  under  this  initiative  is  to  hire  five  new  faculty  members,  including  two  in 
the  1999-2000  academic  star,  over  the  next  few  vears. 

We  seek  applications  from  (or  nominations  of)  outstanding  teachers  with  strong  credentials  who  can  assist  in  the 
implementation  of  our  diversity  goals.  While  we  have  identified  particular  needs  m Africana  Studies  (especially  African 
and  Afrtcan-Amertcan  history),  biology,  communication  studies  or  mass  communication,  computer  science,  digital  arts 
(visual  arts  rrack),  music  theory,  environmental  science,  and  sport  and  exerase  science,  wc  hope  to  receive  and  consider 
seriously  applications  from  strong  candidates  in  other  disciplines  as  well.  We  prefer  candidates  with  the  Ph-D.  in  hand, 
but  we  will  consider  ABD  appointments  for  Diversity  Initiative  positions,  which  will  include  significant  course 
reductions  to  support  completion  of  the  dissertation. 

Stetson  University  is  located  in  central  Florida,  near  Orlando  and  Davtona  Beach.  The  University  enrolls 
approximately  2000  undergraduates,  emphasizes  undergraduate  teaching,  and  offers  support  for  scholarly  researen  and 
professional  development.  It  is  broadiv  committed  ro  ethical  inquiry,  social  and  environmental  responsibility,  and 
international  programs. 

Candidates  should  submit  a letter,  which  addresses  directly  their  commitment  to  dtversirv  in  teaching.  scholarihiD. 
and/or  service  in  a liberal  arts  setting,  and  a current  c v Applications  and  nominations  should  be  forwarded  to  Dr. 
Leonard  Nance,  Anodaie  Dean  of  the  College  of  Am  and  Sciences.  Stetson  University,  421  N.  Woodland  BhrdL. 
DeLand.  FL  32720.  Screening  of  applications  will  begin  March  i and  will  continue  until  the  positions  are  filled  E- 
mau  inquiries  and  requests  for  additional  information  about  Stetson  University  or  its  Diversity  Initiative  rn 
l nance^ »t etson.edu.  or  pnone  904.822.7S  15 

Mason  University,  an -equal  opportunity  empiover.  axfirms  cne  values  and  goals  or  diversity  and  strongly  encourages 
rhe  applications  or  women  and  candidates  from  historically  under  rep  resented  groups. 


http:// www.stetson.edu 


FRAMINGHAM  STATE  COLLEGE 


DEPARTMENT  OF  MODERN 
LANGUAGES  - SPANISH 


The  College  is  accepting  applications  for  an 
Instructor/ Assistant  Professor  for  a temporary 
full-time  one  year  position  beginning 
September  1.  i.999.  with  possible  extension 
for  an  additional  year.  The  ability  to  teach  a 
range  of  Spanish  courses  for  undergraduate 
majors  and  non-majors  including  elementar 
level  courses:  Ph.D.  in  Spanish  preferred. 
ABD  considered.  Candidate  must  have 
native  or  near  native  fluency  in  Spanish  and 
a strong  commitment  to  excellence  in  teaching 
Other  desirable  qualifications  include: 
preparation  in  Caribbean/Central  American 
literatures  and  cultures,  knowledge  of 
Portuguese. 

To  apply:  Send  letter  of  interest, 
evidence  of  good  teaching,  curriculum 
vitae,  and  (3)  letters  of  recommendation 
no  later  than  April  9.  1999,  to: 

Dr.  Marguerite  Mahler,  Chair,  Spanish 
Search  Committee.  Department  of 
Modern  Languages,  Framingham  State 
College,  Framingham.  MA  01701. 


Framingham  State  Collcgi 
i%  an  Affirmative 
Actton/Equal  Opportunity 
Employer 
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THE  3ICHARD  JTCCSCTON  COLLEGE  OF  NEW  JERSEY 

Faculty  Positions  Available  - September  1999 

Stockton  t oileis  Irx-Aied  12  miles w«t of  Atlantic t.itv  is summnaed  tv  !#* 0 acres  <x  southeastern New  tersev  hnelands.  It  is  a km*  war  undergraduate  imtiftitnn  ana  ha>  received  nati  *n,ii  reci’antti-  n »t  ns distinctive  academic programs ai 
inteniisapmurv  appro acn  to  learning  Stocktons  diverse  lacuirv  ana  student  boav  combine  a spirit  ot  innovation  win  a sense  ui  tradition  for  academic  excellence 

Cartiidires  tr  Associate  Professor  i$<$.5TS50tlU)  must  noki  a terminal  degree  aru  have  consvleraoie  expenence.  Candidates  tor  Assistant  Professor  t$5\8-ifc-S-iL22-»)  must  a terminal  decree.  omJ.ca:es  u instructor  i$*ju90-$v\9in  must  hok 

Masters  degree  ana  nave  an  aBD  crus  ana  be  in  the  latter  staas  a tner  dissertation  siianes  mav  ce  Higher  depending  on  qualifications.  expenence  and  increases  in  tne  appropriate  iv  established  u-mr  ensatun  piaa 

Machine  cad  o 12  credit  hours  per  semester  H credit  courses.  1 credit  lihsi.VkliuoruJ  duties  as  erected  under  coiiodive  harcaming  aceement.  uviixling  in  expectation  ot  muring  scnonlv  actmn  All  lacuitv  are  expected  to  leach  general  studies  cours 


ARTS  AND  HUMANITIES 

AMERICAN  LITERATURE,  ,\ssl  Prof  .Tenure  Track  Teach  intnxiuctorv  to  advanced- level  ouurses 
in  American  Literature.  Colonial  through  Contemporary  and  supervise  independent  studies  Pn  D required  with 
college- level  teaching  ptaerred.  Field  of  specialization  open.  Preference  wiil  be  giwn  to  candidates  with  leaching 
background  in  minontv  and/or  womens  literature  and  expenence  in  peua^jgicai  use  ot  axnputeis 

COMMUNICATION  STUDIES,  Asst.  Prof. Tenure  Track.  T£adi  courses  in  video  production  advertising 
media  studies.  media  wnnng  and  other  related  courses.  Ph.D  required  with  college-levei  teaenmg  and  professional 
experience  m broadcasting  and  Internet  publishing  preferred.  Knowieda  of  current  industry  practices  desired 

PHILOSOPHY  (2  position*).  Asst.  Prof..  Tenure  Track  Ramon  1 Teach  anuses  in  Intro  to  Philosophy, 
inpc  History  of  Philosophy,  some  uppeeiewi  teaching  in  field  of  specialization.  «)S  Historv  or  Philosophy,  ahtiitv 
to  teach  Modem  and  Ancient  Greek  Philosophy  Position  l Teach  courses  in  Intro  to  Philosophy.  Lope,  and  areas  d 
Continental  Philosophy  some  upper-lad  teaching  tn  field  of  specialization  AUS  Continental  Phikwophv  Ph  D 
required  with  college-level  teaching  and  knowledge  of  amputee  related  technologies  preferred  ADC.  for  both 
positions  Open,  but  social,  pobucal  environmental  philosopnv.  feminism,  or  philosophy  ot  law  desired 

SPANISH  LANQUAQE,  Asst  Prof  .Tenure  Track  Teach  introductory  through  advanced- lev? I anirves 
in  Spanish  language  and  culture.  Collaboration  with  teaser  education  program.  PhD  required  wtrn  aillegg-iewi 
teaching,  naira  or  nearmatiw  fluency,  and  ability  to  teach  conwtsauon  essenuai  Expertise  in  language  teaching 
methodologies,  including  the  latest  technological  methods  desirable 

for  positions  in  Arts  and  Humanities,  send  letter  of  application,  mooting  p-isiu.m  arpiwi  rc  wtrn  CV  element 
teaenme  phiinsoom.  and  three  letters  of  reconmendation  tc  Dr.  Kenneth  Dollarhide,  Dean  of  Arts  and 
Humanities. 

GENERAL  STUDIES 

QUANTITATIVE  REASONING  ACROSS  THE  DISCIPLINES,  Assi  Prof  .Tenure 
Track  To  |otn  the  core  faculty  guiding  an  innoratrw.  college-wide  program  Qualtficatjuns  required  Ph  D in 
relevant  area,  evidence  of  expenence  with  innovative  math  teaching  at  various  iewLs.  Oimmument  tn  matii  skills 
| enhancement,  and  expenence  in  an  intadaaplmarv  academic  environment. 

WRITING,  Instruaoc  Half-Time,  One  Year  zppom!meni  with  oppurtuniues  for  renewal  Mockton  has  a 
comprehensive  writing  program  that  offers  a wide  range  of  lower  and  uppef  lewl  wntmg  intensive  anuses  as  well 
as  an  extensive  offering  of  wtiting- across- the-oimatlum  offerings  Half-time  faculty  member  will  be  expected  to 
leach  three  anuses  a vear  Masters  degree  in  an  appropriate  field  required,  as  wdl  as  demonstrated  excellence  in 
teaching  a range  of  levels  and  tvpes  of  anting  courses.  Piilicauons  and  knowledge  of  electronic  media  and  wnung 
would  be  helpful  Salary  ranpg  $H.' '44- 1 16.956.  in  addition  to  berahts 

H*  positions  in  tieneral  studies.  send  letter  of  application,  indicating  posun-n  applied  ) r ~vmv  a vi  rirer 
Terence  tetters  u>  Dr.  G.  Jan  Cotijn,  Dean  of  General  Studies 

NATURAL  SCIENCES  AND  MATHEMATICS 

BIOLOGY  (3  poiitions).  Asst  Prof.  Tfenure  Trade  PhD  required  Seeking  candidates  witn  a strong 
commitment  to  undergraduate  teaching.  Besides  tne  specific  rourve  afferent?,  ail  are  expected  tn  teach  general 
education  courses  and  supervise  undergraduate  research  protects  ( 1)  Comparative  Vertebrate  Physiology  Courses 
lrdude  sophomore  lerel  vertebrate  physiology  lecture  and  laboratory  incorporating  modem  computer  technology, 
introductory  biology  and  advanced  course  in  physiology.  (2)  Mammalian  Phvsiology.  Courses  include  advanced 
human  philology  course  for  upper  level  ptosical  therapy  majors.  introduarKv  hiolngv.  sophomore  level  vertebrate 
pfwskikn?  wuh  lab.  and  an  upper  level  course  in  area  uf  speaauzauon  t St  .Animal  Molecular  biologist  Peeking 
carabdata  who  studv  arumal  sterns  using  molecular  techniques.  Courses  include  sophomore- level  general 
^netxs.  introductorv  biolo^/  and  an  advanced  course  m area  of  specialty  fuller  desorptions  of'  the  major  on 
Stocktons  web  paps.  Biology.  http://w>™.$tockton.edu/--hare$igt/. 

CHEMISTRY  12  position*),  tot  Prof  in  a +memtvet  certified  rnsram  0 ’ H.  jcnemism  ir^.ji?  trr». 
Teacn  courses  n rixPemistTv  anc  r^chon  ob  metnuus.  H.*-  .x  j-jau  45>-  rescuen  xaj  ,.  , 

develop  tne  colleges  new  d'ocwmistn/Molecuiar  Biology  curriculum.  t2)  EhvrronmeniaLAnahtioi  Chemistry  t-vear 
poation  Teach  oxuses  in  emiroamentaj  chemistry  ana  msmunpniaj  anahsis  The  ideal  candidate  wiu  undenruve 
•yieaiai  tx'Ui.reg  in  me  i xm  cmrrriTvnt  and  helndeveK  rcrrr—  i envrr r Tr-.u;  ;:,rrrsr> 1 .OoiJa:*  i r '.  'V 
; .sji.jos  are  r.vt-cx'ied  to  teacn  .r  *.r  cjrt.in  cnemistrv  and  ar.rra.  fd-cat-jR  o ..rvs  ax : >r  ns.  r v:  <d«  rv.  rest-artn  a 
-vcpnt  Ph  D committed  tn  tejcr.ir.g  ana  wuh  researen  mttreso  c.  mriemenunc  m Cjirent  tjcu  n * rrerermi  xr 
http://w\%w.stc>rkton.edu  for  more  information. 

ENVIRONMENTAL  STUDIES/QEOQRAPHER,  toi  I'rof  Tenure  Track  T-ach  human 
g^icrar^  environmental  issuts.  mtroduawn  tn  envrronmrreLii  vh>Ji<5  urp-er  !>'•?'  enuvs  :i  v>-ir  wia:t.  rf; 
general  education  murses  held  nsearen  expenence  ana  knaieOge  u i,iy  tarticuiiir.  wMFJ  nou:reu 

ILxjxrumce  in  Ormocraphics.  uroan  eeographv  ana  remote  s**nsing  is  helpful  ^jinns  s‘sr.2  r. mniitment  t ■ 
ankTgraduite  teaching  and  devyincmem  of  research  involving  students  l“h  D rextuired 


ENVIRONMENTAL  STUDIES/POLLUTION  SPECIALIST,  Asst  Prof.  Tenu 
Track  Teach  environmental  issues  and  intermeoiate  and  advanced  anuse>  in  pollution,  environmental  chemist 
ana  #neral  education  Field  research  expenence  and  knowledge  of  GIS  paruaiiadv  AKC\TEW!  refuted  Expenen 
in  remote  sensing  and/or  environmental  modeling  durable.  Requires  strong  commitment  to  underpadua 
iraoung  and  derelopment  <g  researcn  involving  students.  Ph.l)  required 

for  posiuons  in  Natural  Scienca  and  Mathemaucs.send  3ppltcauon  letter,  indicating  position  applied  foe  stateme 
i teaching  gpals/philosophv.  resume  three  letters  of  recommendation  and  evidence  of  completion  of  degree  to 

Dr.  Lynn  Stiles,  Dean  of  Natural  Sciences  and  Mathematics. 

PROFESSIONAL  STUDIES 

COMPUTER  SCIENCES  AND  INFORMATION  SYSTEMS  (3  position! 

InsL/AsstV Assoc  I'rof  .Tenure  Track  Caching  includes  a broad  range  ot  undergraduate  courses  in  Computer  Saer 
and  Information  Svstems  The  successful  candidate  is  expected  to  he  an  excellent  teacher  and  to  be  engaged 
smobufv  activity  Screening  begins  April  IS. 

MANAGEMENT,  Asst/ Assoc  I'rof  of  Business  studies.  Tenure  irack.  Teach  rourses  tn  Management  at  t 
undergraduate  and  graduate  levels  including  organizational  Behavior,  organizational  Development  a 
'.tanigement  Skills  Development,  knowlede/  of'  and  skiil  in  expenenual  learning  methodologies  preferred.  Ph 
required. 

MANAGEMENT,  InstvAssuAssoc  Prof  (half-time)  Teach  undergraduate  introductory  and  advam 
curses  in  managunent  including  IntematK^nal  nianaament.  mf(.rmalion  technologies  iiu  business,  a 
r.anagement  skills  Knowledge  tf  and  skiil  in  evpenenual  learning  metnodologka  preierred.  Misers  plus  requu 

PUBLIC  HEALTH,  InsL/AsstyAswic  Prof  of  Public  Health  thalf-umet  Seeking  a qualified  applicant 
:S  nationally  aauedited  Public  Health  Progran*  Responsibilities  Teach  undergraduate  courses  in  at  least  thns 
the  folkjwmg  areas  health  planning  public  Ifciith  administration  and  law  epidemiology,  computers  in  health 
health  insurance.  Qualifications  A minimum  of  a Masters  degree  m Public  Health  or  a closely  related  fiek 
required.  At  least  three  vears  health-related  experience,  including  grant  wnung  is  pnf erred,  but  not  required 

for  posiuons  in  Professional  Studies,  send  lener  of'  application,  indicaung  position  applied  foe  resume  and  th 
letters  of  reference  to  Dr.  Dee  Henderson,  Dean  of  Professional  Studies. 

SOCIAL  AND  BEHAVIORAL  SCIENCES 

POLITICAL  SCIENCE,  tot  Prof  Tenure  lack  Teach  anuses  in  methodology  : 
intemauonal/avnparauvt  politics,  maintain  and  develop  Internet  appliauons  tor  the  program,  other  duue: 
expected  Ph  D required  Teaching  e’qjenence  preferred 

PSYCHOLOGY,  tot  Prof.  Tenure  Trark  i’lil)  in  dirocai  pN'cnokigv  with  a specialization 
."uninsvrnoligv  and  leicr.inz  ripenence  rexMireU  Active  researen  mtensb  pnsenred  wuh  opportunities  at  veil 
no  rembilitauon  tinspuais campus  >uccewut  arpncant  snail  he  ar:e  i*'  leach  theones of  oiunseling.  U2>ts 
measurement,  abnormal  peramaiitv  pirxnmnjcai  an  advanced  urvjergraJuate  semtnar  in  neuropsvcholngv. 
a course  in  the  ail  leges  innovative  general  snuies  program 

SOCIAL  WORK,  Assoc  Prof . Tenure  Track  MStt*  and  UbU,Tt.  D wuh  a minimum  of  two  veats  prat 
fvpenerce  and  five  vears  of  academic  expenena  required  Candidates  dv  >uid  possess  a thorough  knowledge  d 
the  ability  to  teach  generalist  practice,  including  tieidwork  supenisn*n  human  behavior  in  the  soaal  environn 
and/or  research  methods  Duues  include  responstbilttv  as  held  coordinate:  Candidate  should  \ 
leadership/experience  in  graduate  education 

SOCIAL  WORK,  libtr/Avsi  i*ny  lenure  irack  MW  wim  a mmimum  (i  two  veats  practure  expera 
required  doctorate  and  teaching  expenenoe  pra erred  Candidates  shoulJ  p</ssos  a thorough  knowledge  cf  and 
ability  tn  teach  pnenlisl  practice  including  fieldwork  superwi(»n  human  behavior  in  a social  crrvironrc 
and/or  research  methods  In  addjtioa  candidate  should  be  able  to  assume  a leadership  role  in  enriching  stu 
understanding  of  Hispanic  cultures  through  collaboration  wuh  the  a immunity  and  other  academic  prop: 
Tun  the  succeslul  candidate  is  nkeh  rrvseni  - ■r  m'.fv  m itv  i-  It-’wing  1 1 » Spanish  language  taalitv 
praaice  expenence  wuh  Hispanic  populations  iA)  program  dr\ek>pmeni  experience,  and  (*11  txpenenc 
building  relationships  between  NiciaJ  VU<k  and  oilier  academic  programs 

SOCIAL  WORK,  \isiung  Instrtot  . iv-vear  pMti-n  wuh  a minimum  tun  vears  pra 
'penence  requmvl  d Kttorate  and  leaaung expenence  preenwl  MTiuaiussivimdamsider  themselves s*«ciar 
omeralists  with  a strong  base  ot  expenence  in  direct  priiitiu1  ili^-  m-  ukl  S omputer  literate  and  haw  a 
'*varcn  inrenMs  Caching  resfv-nsimliti*  iis.ixk  lunan  iviiaw  r w-.rt,  prama*  diurses.  and  rese 
methods 

nositk'nv  in  N*oal  and  Miaw'ral  vrences  v-rvl  leiP*rf<  afpnca'i  n snlicaiing  position  applied  ku  nsi 
> amientil)  n of  L-J.npteU.i[1  «<  .Irgav  '<r  *■-.(  n.;nl  dale  ot  •-  «:  J tl.rw  leileft  (4  rdenjrte  to 

Profcvmr  WilliDm  Jaynes.  Interim  Dean,  .social  and  Behavioral  Sciences. 

SCREENING  BEGINS:  APRIL  1,  19»9,  tm.-v  -u.raiv  indicated. 


Apply  to  appropnatc  dean  at  I he  Richard  Stockton  College  ot  New  Jerscv  AA5I.  PO  Qo\  W5.  Pomona.  NJ  08U4U 
Stockton  is  tin  AA/LOE  U/uiren  iind  Mttwnue\  are  t'iu ounwed  h)  ttppi\ 


DEPARTMENT  OF  NURSING 
FACULTY  POSITIONS 

FULL-T1ME.TENURE  TRACK 

Simmons  is  seeking  doctoral!/  prepared  Nursing  faculty  witn  expertise  m 
clinical  practice,  research  and  education  to  teach  in  the  undergraduate 
nursing  program.  Faculty,  staff  and  students  wock  togetner  to  create  a 
collegial  learning  community  which  emphasizes  interdisciplinary 
cooperation,  lifelong  learning  and  professional  excellence. 

We  are  also  looking  for  outstanding  Nurse  Educators  wno  are  nationally 
recognized  for  their  accomplishments  in  the  Nursing  profession.  Nursing 
faculty  with  specialties  in  medicai/surgica).  community  mental  health  and 
nursing  research  are  encouraged  to  apply. 

Qualifications  for  these  positions  include: 

• Doctorate  in  Nursing  or  related  field 

• Artaiter's  in  Nursing 

• Undergraduate  teaching  experience 

• Clinical  expertise 

Simmons  Nursing  Program  is  NLN  accredited,  nationally 
recognized  and  located  in  a major  medical  center  in 
metropolitan  Boston.  Please  submit  letter  of  application  and 
vitae  to:  Carol  Love,  Ph.D.,  RN,  Associate  Dean,  Simmons 
College,  300  The  Fenway,  Boston,  M A 02 1 1 5;  fax:  (617)  S 2 1-3045. 

Simmons  College  is  strongly  committed  to  diversity  and  values  candidates  who  Dnng 
a variety  of  backgrounds  and  experiences  to  our  community 

SIMMONS 

Ahead  of  its  time  in  1899.  Ahead  of  its  time  now. 


W<  arc  proud  member  > -of  t oltcgcs  of  die  I criway. 


DIRECTOR, 

EL  CENTRO  CHICANO 

The  University  of  Southern  California  (USO  is  searching  for  a 
director  of  El  Centro  Chicano.  El  Centro  Chicano  is  a program 
within  the  Division  of  Mudent  Affairs  rocused  on  helping 
Chicano/Mexican  American/Latino  and  other  students  achieve 
academic  success,  participate  in  co-curricular  programs  and 
engage  in  community  service  activities.  The  director  provides 
overall  leadership  and  management  of  El  Centro  while  working 
closelv  with  students,  student  organizations,  faculty,  staff,  the  parents 
council  and  the  programs  advisory  board  to  develop  programs 
that  help  students  maximize  their  educational  experiences  at  USC. 

The  ideal  candidate  will  he  bilingual;  a leader  with  vision,  creativ- 
itv  and  a commitment  to  excellence.  He/she  must  have  experience 
in  university-level  student/academic  affairs  program  planning 
and  administration;  a strong  interest  in  helping  Chicano/Mexican 
American/Latino  students  be  successful  in  a diverse  educational 
community.  The  director  must  possess  strong  interpersonal,  writing 
and  oral  communication  skills.  Competitive  candidates  will  have 
earned  a Master’s  degree  and  have  at  least  7 vears  of  experience. 
An  earned  doctorate  in  Education,  Social  Sciences,  Humanities  or 
Physical  Sciences  is  preferred 

USC  offers  a full  benefits  package.  Salary  range  $45,000  - S:o.000 
annually,  bend  resume  and  salarv  history,  reter- 
encmg  requisition  *07120,  bv  March  19,  1999  to:  -y 

Employee  Recruitment  Services,  USC,  3535  S. 

Ficueroa  St.,  Los  Angeles,  CA  90089-1260;  e-mail;  , mTersc 
upcemp£’usc.edu;  fax:  ( 213 . 740-8784.  AA/EOE.  ™ so^k- 
Please  visit  our  website  at  hnp: . www.usc.edu/go/iobs 


jflj  East  Stroudsburg 

VkSiTv  University  of  Pennsylvania 

DIRECTOR  OF  SOCIAL  EQUITY 

East  Stroudsburg  University  invites  nominations  and  applications  lor  the  portion  ol 
Director  of  Social  Equity  last  Stroudsburg  L niversit>  is  one  ot  louneen  institutions  in  the 
Pennsv I vania  State  Svstem  (4  Higher  Education,  with  on  enrollment  ol  approximate^  5.600 
undergraduate  studenLs.  The  University  is  located  in  the  scenic  Pocono  Mountains.  75  miles  east 
of  New  York  City  and  85  miles  north  of  Philadelphia  Working  closely  with  the  University 
community,  the  Director  is  respoasible  tor  the  development  of  programs  that  will  enhance  social 
equity'  on  campus.  Respoasible  for  monitoring,  coordinating,  and  helping  to  assure  compliance 
with  Federal.  State  and  University  allinnative  action  and  equal  opportunity  laws,  policies, 
regulations,  and  guidelines  for  all  categories  of  employees  ai  the  University.  The  Director  will 
mvesuc.de  disputes  ol  social  equitv  issues  and  complaints  ol  discriminations  and  harassment.  The 
Director  reports  directly  u>  the  President  of  the  University.  QUALIFICATIONS:  A minimum  ol 
a Master’s  Degree  required.  A demonstrated  understanding  of  the  higher  education  culture  and 
equrtv  issues  unique  to  that  culture.  Expcnence  working  with  attomev s and  legal  issues  through 
various  venues  such  as  Federal  aiul  State  regulatory  agencies  and  courts.  A minimum  of  three 
vears  ol  expcnence  in  mvijI  equitv.  allinnative  action,  and  ADA.  prelerahlv  in  higher  education. 
Evidence  of  leadership  stvles  which  emphasizes  collcgiality  and  an  ability  to  communicate 
eilectivelv  with  members’ ot  the  University  and  larger  community  Experience  working 
cooperativelv  with  people  ol  diverse  huchgnuindv  Expenenee  in  program  developrr  ent  in  sxxruil 
equitv  with  a proven  record  ot  budget  development  and  management.  Collective  bargaining 
expcnence  is  desinible.  PoMtmn  to  tv  filled  on  or  hetore  June  1 . VW  Starting  Salary  Range  is 
S46.522-S53.930.  Final  selection  will  he  based  upon  final  interview.  Applicants  must 
submit  a letter  ot  intent,  resume,  and  a minimum  of  three  letters  ot  reterer.ee  All  materials 
must  tv  received  h\  April  2.  I1  Wand  addre-vdto  Ms.  Renee  Bebla.  Human  Resources 
Specialist.  East  Stroudsburg  University.  East  Stroudsburg.  PA  1X301-2999. 

LSI'  i\  an  ttfuai  opporiutw\  ctnpln\n.  Mummies 
ami  women  arc  snom>l\  eneoma^ctl  to  appls 
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Scholarship  Program 
for  Teachers  & Counselors 

One  to  four  weeks  of  intensive  Spanish 
language  study  from  early  July  to  early 
August,  1999 

Includes:  round  trip  autarc.  three  mcais  a 
dav.  room  accomodations  and  instruction  at 
Colegio  Maior  \cbrua  of  Umversidad 
Complutense. 

F '-r  informaiion.  Write  or  lax  vour  request  t<- 

Center  for  International  Studies 
42-32  De  Bruin  Drive 
P.O.  Box  451 

Fair  Lawn.  NJ  07410-0451 

Id  < 201  > 5S7-1 2t>0 
r\\  urn . o-D' 
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IMJflMNftf 

Empowerment  of  Hispanics  through 


Information-seeking  skills  will  be  increasingly  important  to  career  success  and 
IsurvivaL  It  should  concern  us  all,  then,  that  while  tee  are  many  notable  Hispanic 
JLibnffians  and  information  professionals,  their  numbers  are  not  equitable  That  has 
a npgatn**  impart  on  the  profession  and  on  the  information  available  to  and  accessed 
by  Hispanics  nationwide 

Most  libranans  are  educated  in  graduate  programs  accredited  by  the  American 
Library  Association  (ALA).  Only  1.9  percent  of  more  than  50CO  new  librarians  who 
graduated  in  1996-97  (the  latest  data  available)  were  of  Hispanic  heritage,  and  only  24 
percent  of  the  faculty’  teaching  them.  Only  five  ALA  schools  that  year  graduated  more 
than  foe  Hispanic  students-North  Texas,  Pratt  San  Jose^^oma  South  Florida,  and 
Texas-Austia 

Aware  of  undenepresentadoa  the  ALA,  at  the  behest  of  its  then^xecutive  director, 
Elizabeth  Martinez,  initialed  the  SPECTRUM  Scholar  program,  which  resulted  in  the 
recruitment  of  17  new  Hispanic-heritage  students  nationwide. 

Etas  hare  been  made,  too,  to  stimulate  interest  in  serving  ihspamc  communities 
A committed  group  of  librarians  created  REFORMA-the  National  Association  to 
Promote  Library  Services  to  the  Spanish-Speaking-actra  for  28  years.  [REFORMA  can 
be  reached  at  httpy/lahno^a^u^  ] The  group  is 

<9id  tn  <yrwp  as  a trmrhstore  for  Latinos  in  the  field.  Through  its  scholarship  program, 
newsletter  and  TO)  page,  REFORMA  provides  mentoring,  fosters  coO^iality;  and 
focuses  attention  on  relevant  issues. 

Through  its  annual  Pura  Belpr  (Children^  Book  Award),  REFORMA  honors  authors 
and  illustrators  who  portray  and  affirm  the  authentic  cultural  experience  of  Latino 
children.  Its  Librarian  of  the  tear  award  recognizes  outstanding  professionals  such  as 
CamilaAlire,  the  first  Hispanic  dean  of  an  Association  of  Research  Libraries  institution. 

REFORMA  members-share  a widespread  perception  that  language  can  be  an 
obstacle  for  those  who  have  not  assimilated  to  mainstream  culture  by  acquiring  English 
proficiency.  A further  obstacle  emerges:  the  development  of  tdecommunication  and 
computer  technologies  that  are  now  an  essential  part  of  gaining  access  to  information. 

A major  US  government  report  BaSing  Through  tbetkt,  revealed  a country  deady 
divided  into  information  "haves"  and  “have  nots"  The  dividing  line  was  often  race  or 

ethnicity.  A second  report 

confirmed  that  the  division  remains  and  the  differences  between  racial  and  ethnic 
groups  have  actually  increased  White  non- Hispanics  (4CL8  percent)  are  twice  as  IMy 
as  Hispanics  ( ^ percent)  to  own  a computet  and  more  than  twice  as  likdy  to  have 


Kathleen  de  la  Pena  McCook  is  director  of 
the  School  of  Library  and  Information 
Science  at  the  University  of  South  Florida 
in  Tampa,  Fla. 

online  access  (Whiles  2L2  percent;  Hispanics  87). 

Several  companies  are  beginning  to  recognize  the  importance  of  Hispanics  as  a 
growth  market  Yahoo!,  perhaps  the  most  well-known  online  search  engine,  new  has  an 
all-Spanish  version  (httpyAvww.espanoLyahoacom):  Two  other  excellent  TO)  sites  are 
Venezuela  Anaiitica  (http^/wwwiinalitica.com)  and  Mundo  Latino 
(httpy/wwwjmmdolatinaor^  Both  provide  wonderful  entry  paints  into 

foe  worid  of  the  internet  through  features  in  Spanish  that  review  software  and  TO) 
pages,  provide  HTML  tutorials  and,  give  links  to  SpanisMangnage  texts 

The  increasing "net  presence”  of  latinos  is  heartening,  but  it  must  be  remembered 
that  the  newer  technologies  will  be  used  by  Hispanics  as  a whole  ooly  if  they  are  readily 
available  in  a public  venue  and  only  if  library/information  professionals  provide  the 
necessary  training  in  information  literacy-a  significant  reason  why 
underrepresentation  of  Latinos  in  the  profession  is  such  a problem.  The  nstiook 
libraries  have  a long  way  to  go  in  making  their  stafc  reflect  the  growing  Hispanic 
population. 

I work  in  central  Florida,  which  has  more  than  26900  seasonal  workers  of 
Hispanic  heritage.  Our  faculty  established  a Tide  Force  on  Library  Services  to 
Farmworkers  within  the  Thmpa  Bay  library  Consortium.  1ft  work  formed  the  basis  for 
a federal  grant  to  fund  a week-long  institute  oo  services  to  farmworkers. 

A new,  ongoing  course,  Spanish  for  library  and  Information  Professionals,  enables 
non-Spanish-speaking  librarians  to  establish  rapport  with  Spanish-speaking  diatteie 
through  the  use  of  simple  conversational  Spanish,  as  well  r,  the  spedaliredtenninology 
of  the  library  The  instructor  has  also  edited  a cattlog  of  all  Spanish-language  books  in 
the  Tampa41illsb(xt)Ugh  County  Public  Library,  in  collaboration  with  library  staff,  for 
distribution  through  west  central  Florida. 

The  school  is  this  month  co-sponsoring  the  4th  National  Institute  for  Hispanic 
Library’  Education,  ‘Library  Services  to  Youth  of  Hispanic  Heritage."  The  focus  on 
south-the  potential  librarians  and  information  specialists  who  can  empower  their 
communities  with  unfettered  access  to  ixtanation-represents  our  best  hope  for  the 
future.  While  certain  states  and  metropolitan  areas  are  better  situated  to  make 
immediaie  gains  in  this  area  than  others,  that  is  quickly  changing,  as  Hispanics  become 

an  ev^-largerpart  of  the  U^populatioa  Information  access  wffi  play  acrolein  tbeir 

lives. 

How  well  positioned  they  are  to  make  .the  most  of  their  educational  and  career 
opportunities  depends  on  how  well  we  prepare  the  way  today 
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' A * Data-Driven  Change 

by  Gustavo  A.  Mellander 


This  year  for  the  first  time  in  the 
history  of  this  country  there 
are  more  Hispanic  children 
under  the  age  of  12  than  there  are 
Black  children.  Demographic 
trends  are  clear.  Hispanic  children 
will  be  the  dominant  minority  in 
our  schools  in  the  21st  centurv 
All  of  this  is  in  the  face  of  a 
grim  reality  An  alarming  number 
of  Hispanic  youngsters  do  not  grad- 
uate from  high  school.  The  dropout 
rate  is  as  high  as  40  percent  in 
some  urban  areas.  Chicanos  in  par- 
ticular have  a low  high  school  grad- 
uation rate.  But  many  Puerto 
Ricans  and  recently  arrived  Central 
Americans  do  not  finish  high 
school  either 

Mam  who  do  manage  to  finish 
and  go  on  to  college  have  difficulty 
adjusting  to  college  life  and  drop  out 
in  frightening  numbers.  There  is 
therefore  a potential  for  a growing 
number  of  Hispanic  students  to  cur 
tail  their  higher  education  expecta- 
tions and.  as  a result,  inhibit  their 
socioeconomic  advancement 

What  can  colleges  do  to  help? 

Some  have  suggested  that  the 
teachers  they  train  must  he  intro- 
duced to  these  facts— the  better  to 
meet  this  growing  problem  They 
believe  that  greater  proficiency  in 
data  collection  and  its  interpretation 
can  lav  the  foundation  for  change 
To  address  these  and  other 
issues,  a group  of  federally  -funded 
technical  assistance  organizations 
co-sponsored  Data  Strategic* 
Institute  II.  the  second  in  a series 
of  regional  professional  develop 
menl  gatherings  for  technical  assi' 


tance  providers  and  district  teams 
committed  to  improving  education. 

One  of  its  goals  is  to  encourage 
colleges  to  train  future  teachers  to 
use  data  to  drive  educational  deci- 
sion-making and  equity  reform 
Participants  came  from  across  New 
England.  New  york.  and  the  l.S 
Virgin  Islands 

One  session  addressed  the 
potential  contributions  of  colleges 
of  education  to  this  effort.  It  is  gen- 
erally agreed  that  the  education 
profession  is  one  where  data  usage 
is  not  integral  to  daily  practice. 

Part  of  the  problem  is  that  col- 
leges do  not  generally  prepare 
future  administrators,  counselors, 
and  teachers  to  use  data-or  even  to 
"consider”  using  data  as  a mean- 
ingful strategy -very  effectively.  Nor 
do  most  programs  model  the  use  of 
data  so  that  teacher  educators,  pro- 
gram administrators,  and  students 
gam  an  "experiential"  appreciation 
of  the  benefits  of  using  data. 

For  example,  pre-service  pro- 
grams could  easily  but  do  not  ordi 
narily  gather  data  on  their  (pre- 
service) students’  aspirations, 
learning  opportunities,  and  learn 
ing  results.  If  those  data  were  col- 
let ted  and  studied,  they  could 
guide  continuous  improvement 
efforts  relevant  to  curriculum,  ped- 
agogy. and  faculty  development 
Similarh.  few  schools  or  colleges 
model  the  use  of  data  to  guide  their 
improvement  efforts  This  not  onh 
impairs  school  improvement  efforts 
hut  also  makes  the  recognition  of 
local  inequities  improbable.  because 
without  viewing  disaggregated  data 
showing  correlations  between  race 


gender,  and  learning  opportunities 
(tracking,  discipline,  testing  partici- 
pation) and  learning  results  (grades 
test  scores,  graduation  rates),  its  easy 
to  believe  that  things  "ain't  broke ' 
and  don’t  need  fixing 

For  these  reasons,  the  Institutes 
participants  agreed  that  it  would  be 
very  valuable  for  colleges  and  k-12 
educators  and  teacher  educators  to 
work  together  to  strengthen  pre-serv- 
ice and  K-12  educators'  use  of  data 
Panelists  and  participants  rec- 
ommended the  following  strategies 
Administrator,  counselor,  and 
teacher  preparation  programs  could 
offer  graduate/undergraduate  cours- 
es m conducting  action  research-to 
prepare  educators  to  use  data  for 
continuous  school  improvement. 

Teacher  educators  could  prov  ide 
technical  assistance  to  schools  to 
assist  them  in  analyzing  data  to  iden- 
tity needed  improvements  in  peda- 
gogy curricula,  equitable  expecta- 
tions of  students,  and  the  like. 

Faculty  and  pre-service  program 
students  could  join  k-12  educators 
in  conducting  research  focused  on 
generating  insights  to  inform  local 
school  improvement  priorities 
l mversities  are  able  to  publish 
books  written  b\  classroom  teach 
ers  who  wish  to  share  their 
insights,  e g.,  about  data  usage  to 
inform  their  classroom  practice 
The  online  tournal  on  profession- 
al development  school  practices 
( from  the  hisuh'  Mrs  fieri  it  es  on 
ms  Moris  accessed  at  Omp.//r.i 
terc.edn/pdsiournal  • i could  he  used 
as  another  vehicle  to  distribute  prac- 
tical wavs  that  teacher  educators  and 
K-12  educators  can  collahor.nr 


regarding  data  usage. 

Professional  Development  Schools 
They  also  pointed  out  that  k- 
16  partnerships  known  as  -pro- 
fessional development  schools" 
(or  PDSs ) can  help. 

PDSs  are  long-term  partner- 
ships between  a teacher  education 
program  and  a school  or  district 
The  main  goals  of  a PDS  are. 
first  and  foremost,  to  raise  K-12  stu- 
dent learning  results  by  improving 
teacher  preparation  and  improving 
teacher  professional  development 
PDSs  often  encourage  teacher  edu- 
cators, K-12  teachers,  and  pre-serv- 
ice students  to  conduct  action 
research  and  to  gather  and  use 
data  related  to  school  improvement 
goals  for  guiding  future  improve- 
ment efforts 

Finally,  recently  emerging 
national  efforts  to  evaluate  and 
accredit  beginning  teachers  and 
teacher  education  programs,  e.g . 
INTASC  and  NCATE.  are  challenging 
pre-service  programs  to  gather  and 
examine  data  on  their  students 
results.  Participants  and  panelists 
agreed  that  future  institutes  on 
data  strategies  should  include 
efforts  to  involve  teacher  educators 
and  to  encourage  them  to  partner 
with  schools  in  strengthening  local 
data  usage  at  both  the  k-12  and 
teacher  pre-service  levels 

From  these  and  other  reform 
movements,  it  is  hoped  that  the 
quality  of  education  provided 
Hispamcs  will  improve 

fir  Mellander  o a professor  at 
(rcoriie  Mason  I nnvrsit i r - 


Letter  from  the  Publisher 


Dear  Colleagues: 

The  community  college  just  might  be  the  most 
successful  idea  ever  to  take  root  in  the  field  of  higher 
education.  And  while  it  is  not  all  things  to  all  people,  it  can 
be,  and  it  is  quite  a few  things  to  many  people. 

The  welcome  it  extends  comes  in  many 
languages-the  language  of  the  immigrant,  of  the  dropout 
longing  to  get  back  on  track,  the  would-be  entrepreneur, 
the  retiree-anyone  eager  to  engage  a new  world  of  ideas  or 
anxious  to  embrace  a new  skill. 

Nowadays,  it  often  provides  a "seamless  transfer"  of  students  to  four-year  institutions,  and  a 
seamless  transfer,  too,  of  downsized  workers  to  industries  with  a good  future,  as  it  provides,  in 
partnership  with  government  and  business,  the  training  that  once  took  place  on  the  job,  paid  for  out 
of  corporate  budgets. 

Led  by  a board  required  by  statute  to  fairly  represent  its  potential  constituents,  staffed  by 
people  with  flexibility,  imagination,  and  a gift  for  local  collaboration,  the  community  college  has 
become  one  of  the  most  diversely  populated  institutions  in  the  United  States. 

Hispanic  Outlook  is  pleased  to  pay  tribute  to  this  national  treasure-the  community  college- 
and  to  all  who  work  so  hard  and  so  well  within  it. 

i Felicitaciones! 

L 

Jose  Lopez-lsa 
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Number  of  Hispanics  Awarded  Associate  Degrees 


These  latest  figures 
from  the  Center  for 
Education  Statistics, 
U.S.  DOE,  rank  the 
nation's  community 
colleges  in  number  of 
associate  degrees 
awarded  to  Hispanics 
1996-97.  California 
claims  24,  New  York  8, 
Texas  10,  Florida 
5-including  Miami- 
Dade  in  the  lead 
spot-and  one  each  for 
Arizona,  Illinois,  and 
New  Mexico . At  these 
top  50,  more  Latinos 
earned  degrees  than 
Latinos. 


hsmrnoN 

MIAMI-DADE  COMMUNITY  COLLEGE 
EL  PASO  COMMUNITY  COLLEGE 
CUNY-LA  GUARDIA  COMMUNITY  COLLEGE 
EAST  LOS  ANGELES  COLLEGE 
CUNY-BOROUGH  OF  MANHATTAN  COMM.  COLLEGE 
SOUTHWESTERN  COLLEGE 
LAREDO  COMMUNITY  COLLEGE 
CUNY-BRONX  COMMUNITY  COLLEGE 
CERRITOS  COLLEGE 

RANCHO  SANTIAGO  COMM.  COLLEGE  DISTRICT 

TEXAS  SOUTHMOST  COLLEGE 

CUNY-HOSTOS  COMMUNITY  COLIEGE 

VALENCIA  COMMUNITY  COLLEGE 

DEL  MAR  COLLEGE 

FRESNO  CITY  COLLEGE 

MT.  SAN  ANTONIO  COLLEGE 

IMPERIAL  VALLEY  COLLEGE 

LOS  ANGELES  TRADE  TECHNICAL  COLIEGE 

CHAFFEY  COMMUNITY  COLLEGE 

PIMA  COMMUNITY  COLLEGE 

CUNY-KINGSBOROUGH  COMMUNITY  COLLEGE 

HILLSBOROUGH  COMMUNITY  COLLEGE 

S.AN  ANTONIO  COLLEGE 

PASADENA  CITY  COLLEGE 

BROWARD  COMMUNITY  COLLEGE 

RIO  HONDO  COLLEGE 

TECHNICAL  CAREER  INSTITUTES 

NASSAU  COMMUNITY  COLLEGE 

EL  CAMLNO  COLLEGE 

HOUSTON  COMMUNITY  COLLEGE  SYSIEM 

LOS  ANGELES  CITY  COLLEGE 

ALBUQUERQUE TECILN1CAL  VOCATIONAL  INST. 

CENTRALTEXAS  COLLEGE 

ST.  PHILIPS  COLLEGE 

SAN  BERNARDINO  VALLEY  COLLEGE 

CUNY-QUEENSBOROl'GH  COMMUNITY  COLLEGE 

OXNARD  COLLEGE 

RIVERSIDE  COMMUNITY  COLLEGE 

FULLERTON  COLLEGE 

ILARTNELL  COLLEGE 

KLNGS  RIVER  COMMUNITY  COLLEGE 

LOS  .ANGELES  VALLEY  COLLEGE 

COLLEGE  OF  THE  SEQUOLAS 

TEXAS  STATE  TECHNICAL  COLLEGE  HARIJNGF.N 

BAKERSFIELD  COLLEGE 

VENTURA  COLLEGE 

SAINT  AUGUSTINE  COLLEGE 

SOITHWEST  TEXAS  JUNIOR  COLLEGE 

S AN  lOAQt  IN  DELTA  COLLEGE 

PALM  BE  ACH  COMMUNITY  COUEGE 


Degrees 
SlAlT  A^VRRF.ll 

Florida  2,993 

Texas  506 

NewYork  493 

California  467 

NewYork  452 

California  134 

Itexas  399 

Newark  383 

California  368 

California  360 

Texas  34a 

NewYork  307 

Florida  302 

Texas  292 

California  291 

California  290 

California  279 

California  264 
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371 

309 

335 

283 

250 

305 

206 

180 


California 

247 

75 

172 

Arizona 

241 

78 

163 

New  York 

240 

65 

175 

Florida 

239 

85 

154 

Texas 

238 

107 

131 

California 

237 

79 

158 

Florida 

234 

86 

148 

California 

233 

105 

128 

NewYork 

227 

145 

82 

NewYork 

225 

76 

149 

California 

216 

92 

124 

Texas 

210 

T3 

W 

California 

203 

8“ 

116 

New  Mexico 

203 

6" 

136 

Texas 

199 

140 

59 

Texas 

198 

100 

98 

California 

193 

72 

121 

NewYork 

192 

80 

112 

California 

189 

8.3  . 

. 106 

California 

184 

63 

121 

California 

182 

"3 

109 

California 

F8 

84 

94 

California 

F8 

55 

123 

California 

ro 

80 

% 

California 

T6 

63 

113 

Texas 

ro 

103 

“3 

California 

16“ 

50 

111 

California 

163 

68 

95 

Illinois 

163 

35 

128 

Texas 

163 

51 

112 

California 

1% 

•r 

lOO 
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133 
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In  taking  a look  at  Hispanic  enrollment  and  faculty  in  com- 
munity colleges,  a few  things  stand  out-some  not  too  surpris- 
ing. According  to  figures  compiled  by  the  United  States 
Department  of  Education,  those  schools  that  enroll  the  most 
Hispanic  students  nationwide  are  concentrated  in  areas  where 
a large  percentage  of  Latinos  reside,  such  as  New  York. 
California.  Florida,  Texas,  and  Chicago. 

Miami-Dade  Community  College  in  the  slate  of  Florida  tops 
the  list  on  both  counts,  boasting  a 29,929  Hispanic  student 
enrollment  during  the  Fall  1996  semester,  of  which  women 
account  for  62.9  percent.  Out  of  the  top  50  two-year  colleges 
enrolling  the  most  Hispanics,  Miami-Dade  employed  the  most 
Hispanic  faculty-863.  El  Paso  Community  College  ranked  sec- 
ond with  523. 

Interestingly,  one  trend  in  Hispanic  student  enrollment  in 
these  schools  is  that  the  number  of  Hispanic  women  surpass- 
es that  of  Hispanic  males-in  several  institutions  nearly  dou- 
bling that  of  men  students.  At  East  Los  Angeles  College, 

Hispanic  women 
students 
accounted  for 
“031  compared 
to  4,604  males. 
\nother  exam- 
ple is  at  Cl'NY- 
H 0 s t 0 s 
C 0 m m u n i t y 
College  where 
"46  Latinos  and 
2.961  Latinas 
were  enrolled  in 
Fall  1996. 

Where  the 
number  of 
Hispanic  faculty 
is  concerned, 
there  still  is 
plent\  of  room 


for  improvement,  even 
in  areas  that  can  be 
considered  Latino  hubs, 
in  the  Houston 
Community  College 
System,  Hispanic  faculty 
represent  6.7  percent  of 
the  total  2,391.  in  many 
of  the  CUNY  institutions 
in  New  York  City, 

Hispanics  account  for 
less  than  10  percent  of 
total  faculty.  On  the 
other  hand,  schools 
such  as  El  Paso 
Community  College, 

CUNY-  Hostos.  and  S’.-Ce"!  a*  Cw'Nv-l_d  Guaro  a 

Laredo  Community  Car— Cc^ege 

College  show  impressive 

percentages-42.1  percent.  “ o percent,  and  39.9  percent, 
respectively. 

Latinas  also  have  made  strides  in  academia,  catching  up  to 
their  male  counterparts.  At  Southwestern  College,  City  Colleges 
of  Chicago-Harry  S Truman  College,  Broward  Community 
College,  Chaffey  Community  College,  Albuquerque  Technical 
Vocational  Institute,  and  Long  Beach  City  College,  for  example, 
Hispanic  male  and  female  faculty  are  neck  and  neck.  Also 
noteworthy  is  that  in  other  two-year  institutions,  such  as 
Valencia  Community  College,  CUNY-La  Guardia  Community 
College,  and  F.l  Camino  College.  Hispanic  women  have  out- 
numbered Hispanic  males. 

The  following  charts  from  the  I S.  Department  of  Education 
reflect  Hispanic  enrollment  and  Hispanic  faculty  at  the  50  two- 
year  institutions  that  enroll  the  most  Hispanics. 
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TOP  50  COMMUNITY  COLLEGES  by  Hispanic  Enrollment 


Rank 

iNsmvnoN 

Hismn 

\\  OMI.N 

HlM’VNK 

iT.UCIMU.S 

1 

MIAMI-DADE  COMMUNITY  COLLEGE 

29,929 

12.624 

17,305 

62.9 

2 

EL  PASO  COMMUNITY  COLLEGE 

17,467 

6748 

10.719 

81.9 

3 

EAST  LOS  ANGELES  COLLEGE 

11,635 

4604 

7.031 

7J6 

4 

CERRITOS  COLLEGE 

10j 04*7 

4,403 

S&h 

52.1 

s 

SAN  ANTONIO  COLLEGE 

9,536 

3,981 

5,555 

496 

6 

HOUSTON  COMMUNITY  COLLEGE  SYSTEM 

8,652 

3,902 

4,750 

22.6 

- 

MT.  SAN  .ANTONIO  COLLEGE 

8,633 

3,862 

4,771 

39-4 

8 

RANCHO  SANTIAGO  COLLEGE 

8,5® 

4,712 

3.873 

57.4 

9 

SOUTHWESTERN  COLLEGE 

8,543 

3,578 

4,965 

56.^ 

10 

RIO  HONDO  COLLEGE 

8,038 

3,866 

4,172 

71.2 

11 

PIMA  COMMUNITY'  COLLEGE 

7445 

3,144 

4.301 

28.0 
Af  A 

12 

LAREDO  COMMUNITY  COLLEGE 

6,988 

2,998 

3.990 

9>9 

13 

PASADENA  CITY  COLLEGE 

6,958 

3 xxr 

3.951 

34.6 

k 

CITY'  COLLEGES  OF  CHICAGO- 

HARRY  S TRUMAN  COLLEGE 

6.489 

3,389 

3.100 

415 

is 

ALBUQUERQUE  TECHNICAL  VOCATIONAL  LNSTTFl  TE 

6,134 

2.480 

3.654 

39.5 

rvi  r 

16 

TEXAS  SOLTHMOST  COLLEGE 

5,959 

2.3C)1 

3.568 

92.*) 

r 

EL  CAMINO  COLLEGE 

5,625 

2.5?) 

3,055 

26.2 

18 

LOS  ANGELES  TRADE  TECHNICAL  COLLEGE 

5,625 

3.157 

2,468 

485 

19 

FRESNO  CITY  COLLEGE 

5,575 

2,559 

3.016 

34.1 

20 

DEL  MAR  COLLEGE 

5,4*? 

2,24*" 

3.220 

51.9 

21 

CTTY’  COLLEGES  OF  CH1CAGO- 

RICHARDJ  DALEY'  COLIEGE 

5,455 

2,461 

2.994 

57.8 

22 

LOS  ANGELES  CTTY  COLLEGE 

5,244 

2,309 

2.935 

42.8 

23 

CUNY-BOROUGH  OF  MANHATTAN  COMM.  COLLEGE 

5,186 

ITT 

3,439 

33-1 

24 

SOUTH  TEXAS  COMMUNITY  COLLEGE 

5,148 

2,048 

3.100 

94.8 

2S 

RIVERSIDE  COMMUNITY'  COLLEGE 

4,956 

2.040 

2,916 

25.4 

26 

LOS  ANGELES  VALLEY'  COLLEGE 

4,808 

2,011 

27T 

33-4 

r 

FULLERTON  COLLEGE 

4730 

2.20T 

2,523 

274 

28 

CITY  COLLEGES  OF  CH1CAGO- 

W1LBUR  WRIGHT  COLLEGE 

4725 

1.9.38 

2.78T 

38.4 

29 

AUSUN  COMMUNITY  COLLEGE 

4,641 

2,254 

2,38' 

18.*" 

30 

SANTA  MONICA  COLLEGE 

4,532 

1,965 

2,56' 

24.3 

31 

IMPERIAL  VALLEY'  COILEGE 

4,44l 

1.635 

2.80C> 

84.** 

.32 

33 

BROWARD  COMMUNITY  COLLEGE 

4.440 

1,824 

2.616 

175 

CUNY-LA  GUARDI.A (X)MMUNITY  COLLEGE 

4.405 

1,36.3 

3042 

44.3 

34 

33 

IO.NG  BEACH  CITY  COUEGF. 

4..3H4 

1.988 

2.3% 

259 

PALO  ADO  COLLEGE 

4,15! 

1,520 

2.631 

(>0.8 

36 

CUNY-BRONX  COMMUNITY  COU.EGE 

4,137 

1.182 

2.955 

53-4 

r 

CHAFFEY  COMMUNITY  COI1EGE 

4,062 

1.580 

2.482 

335 

.38 

Cm-  COILEGE  OF  SAN  FRANCISCO 

4.031 

1.883 

2.148 

153 

30 

IOS  ANGELES  MISSION  COLLEGE 

3,839 

1.345 

2,494 

66.1 

40 

VALENCIA  COMMUNITY'  COLLEGE 

3731 

1,570 

2,152 

16.0 

4l 

Cl  NY-HOSTOS  COMMUNITY  COLLEGE 

3,ir 

740 

2961 

"*).2 

42 

CITRUS  COLLEGE 

3.566 

!,5 (r 

2.059 

36.1 

43 

SAN  JOAQUIN  DELTA  COLLEGE 

3.484 

1,459 

2.025 

22.8 

44 

PALOMAR  COLLEGE 

3.368 

1.624 

l.~44 

16.8 

43 

BAKERSFIELD  COILEGE 

3.302 

1,318 

1984 

29“* 

46 

VTNTURA  (X)LLEGE 

3.233 

1.455 

IT'S 

29.4 

4“ 

ST.  PI  HUPS  COLLEGE 

3,231 

1.596 

1.635 

45.0 

48 

HARTNEI1  COLLEGE 

3.219 

1.504 

1.T5 

4?) 

40 

SAN  BERNARDINO  VALLEY  COUJ-GE 

3,193 

1.379 

1.814 

337" 

3(1 

COLLEGE  OF  Ti  IE  SEQUOIAS 

3.125 

1.24(5 

I.88S 

373 

8 
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COMMUNITY  COLLEGES  by  Hispanic  Faculty 


:U\k  iNsTm  nos 

1 MIAMI-DADECOMMUN'rn’ COLLEGE 

2 EL  PASO  COMMUNITY  COLLEGE 

3 EAST  IOS  ANGELES  COLLEGE 

4 CERRITOS  COLLEGE 

5 SAN  ANTONIO  COLLEGE 

6 HOUSTON  COMMUNITY  COLLEGE  SYSTEM 
MT.  SAN  ANTONIO  COLLEGE 

8 RANCHO  SANTIAGO  COLLEGE 

9 SOUTHWESTERN  COLLEGE 

10  RIO  HONDO  COLLEGE 

11  PIMA  COMMUNITY  COLLEGE 

12  LAREDO  COMMUNITY  COLLEGE 

L3  PASADENA  CITY  COLLEGE 

W CITY  COLLEGES  OF  CH1CAGO-HARRY  S TRUMAN  COLLEGE 

15  .ALBUQUERQUE  TECHNICAL  VOCATIONAL  INSTITITE 

16  TEXAS  SOUTHMOST  COLLEGE 

T EL  CAMLNO  COLLEGE 

18  LOS  ANGELES  TRADE  TECHNICAL  COLLEGE 

19  FRESNO  CITY  COLLEGE 

20  DEL  MAR  COLLEGE 

21  CITY  COLLEGES  OF  CHICAGO- RICHARD ! DALEY  COLIEGE 

22  LOS  ANGELES  CITY  COLLEGE 

25  CUNY-BOROUGH  OF  MANHATTAN  COMMUNITY  COLLEGE 

24  SOUTH  TEXAS  COMMUNITY  COLLEGE 

25  RIVERSIDE  COMMUNITY  COLLEGE 

26  LOS  ANGELES  VALLEY  COLLEGE 

r FULLERTON  COLLEGE 

28  CITY  COLLEGES  OF  CHICAGO-WILBl  R W RIGHT  COLLEGE 

29  AUSTIN  COMMUNITY  COLLEGE 

.50  SANTA  MONICA  COLLEGE 

51  IMPERIAL  VALLEY  COLLEGE 

.52  BROWARD  COMMUNITY  COLLEGE 

33  CUNY- LA  GUARDLA  COMMUNITY  COLLEGE 

5-4  LONG  BEACH  CnY  COLLEGE 

.55  PAID  .ALTO  COLLEGE 

,5(i  CUNY-BRONX  COMMUNITY  COIJJGE 

,r  CHAFFEY  COMMUNITY  COI1EGE 

.58  CITY  COLLEGE  OF  SAN  FRANCISCO 

59  IjOS  ANGELES  MISSION  COLLEGE 

•40  VALENCIA  COMMUNITY  COLLEGE. 

41  CINY-HOSTOS  COMMUNITY  COLLEGE 

42  CITRUS  COLLEGE 

4.5  SAN  JOAQUIN  DELTA  COLLEGE 

■h  PALOMAR  COLLEGE 

45  BAKERSFIEIJD  COLLEGE 

4(1  VENTURA  COLLEGE 

i"  ST.  PHILIPS  COLLEGE 

4R  HARTNELL  COLLEGE 

46  SAN  BERNARDINO  VAIJ.EY'  COLLEGE 

50  COIJJGEOFTHE  SEQUOIAS 
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34 

21 
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155 

84 

"1 

93 

1.662 
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35 

8.2 
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62 

33 

29 
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VA 
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40 

16 

24 

6.3 
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42 

29 

13 

11.4 
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58 

36 

22 

9.7 
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145 

if 

58 

23.2 

625 

40 

22 

18 

13.8 

290 

23  . 

16 

5.3 

434 

61 

39 

22 

6.3 

993 

F 

18 

9 

156 

174 

5“ 

.34 

23 

8.0 

712 

28 

16 

12 

73 

386 

35 
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Latina  Community  College 
Presidents  


By  Michelle  Adam 


“I  want  to  be  able 
to  provide 
unique  learning 
opportunities” 
said  Ramos. 

“ There  are  so 
many 

underrepresented 
people  of  colon 
I do  well  setting 
up  successful 
environments  for 
all  ages  and 
types.” 


ommunity  colleges  are  a phe- 
nomenon of  the  20th  century 
They  act  as  doorways  to  higher 
education  and.  as  one  of  their 
presidents  told  HO.  as  "safety  nets  '' 
Because  the  public  colleges  accept 
all  students  and  sene  the  needs  of 
local  communities  and  businesses, 
they  often  attract  first-generation 
: students.  The\  also  draw  a large 
; portion  of  minority  students-.^1 
i percent.  About  half  of  these  are 
; Latino,  according  to  the  American 

• Association  of  Community  Colleges. 

With  so  many  first-time  and 

• minority  students  attending  com- 
munity colleges,  it  would  seem 

: likely  that  their  CKOs  would  mirror 
i their  diversity.  This  is  not  the  case 
\lthough  progress  iias  been  made, 
and  extremely  slowly,  only  53  of 
approximately  1.200  community 
! colleges  are  served  by  Hispanic 
: presidents  and  CKOs,  according  to 
a 100"  report  by  the  American 
: Council  on  education.  Seventeen  ot 
these  53  are  Kaunas,  an  increase  of 
. live  since  1()S0. 

The  Hispanic  Outlook- in  what, 
is  becoming  a tradition-lias  select- 
ed and  interviewed  five  Katinas 
with  recent  experience  as  presi- 
dents of  community  colleges.  Their 
lives,  including  their  successes  ami 
struggles,  are  presented  here.  11  vu 
were  to  summarize  some  similari- 
ties that  prevailed  among  most  o' 
them,  they  would  be  the  following 
. main  attended  all  women's  col 
leges:  most  say  they  were  hired 
because  of  their  open  door  and 
collaborative  approach  to  adminn 
tration.  all  of  them  experienced. 


discrimination,  in  one  form  or 
another.  They  knew  they  had  to  be 
twice  as  good  to  make  up  for  an 
often  unspoken  belief  that  women, 
and  especially  Katinas,  are  less 
qualified  than  are  others  to  he 
effective  leaders 

SYLVIA  RAMOS 

Dr.  Sylvia  Ramos  could  be 
described  m a single  word:  deter- 
mined. She  was  the  first  woman 
president  of  Latino  origin  to  be  at 
the  helm  of  the  Houston 
Community  College  System,  and 
has  now  been  president  of  its 
southeast  campus  for  seven  years 


1 knew  1 wanted  to  he  presi 
dent  of  something."  said  Ramos 
Her  method  1 learned  to  keep 
Incused  ..  Winning  is  everything 
This  Mexican  \ meric  an 

lexacana  prides  herself  on  being  a 
southern  belle  at  times,  and  a! 
other  times  a Latina  lb  all  about 
adapting  appropnatelv  lo  each  sun 


ation,  maneuvering  like  a shrewd 
businesswoman  to  get  what  she 
wants.  As  an  introvert  and  loner  by 
nature,  she's  learned  to  do  so  by 
watching  others  carefully,  learning 
the  tricks  of  the  trade.  T did  all  the 
things  right.  I knew  the  politics.  1 
knew  where  the  power  points 
were.”  she  explained. 

From  the  beginning.  Ramos 
watched  the  ease  with  which  her 
brothers  walked  in  the  world,  taking 
naps  while  she  helped  her  mother 
clean.  She  watched  the  way  wealthy 
Anglos  ran  their  lives  while  she 
cared  for  their  children.  "1  wanted 
what  they  had  in  a big  way”  said 
Ramos  And  while  many  other  Latina 
girls  were  out  with  their  friends,  or 
talking  for  hours  over  the  phone, 
her  mother  insNed  she  work  hard 
and  become  something  more. 

*'I  watched  to  see  who  the 
movers  were,  and  ihev  were  men.' 
said  Ramos  *1  was  very  attracted  to 
the  way  men  worked.” 

Since  fourth  grade.  Ramos 
knew  she  would  he  president  of 
something  hxactlv  of  what,  she 
didn’t  know 

Ramos  began  her  career  as  an 
elcmentarv  school  teacher  in 
Victoria.  Texas,  but  left  the  school 
after  winning  a race  discrimination 
lawsuit  against  it.  Her  greater 
career  opportunity  presented  itsell 
when  site  began  teaching  adult 
education  classes  in  Houston  at 
whai  soon  became  part  of  the 
newlv  forming  Houston  tommunm 
College  System  of  llT"3 

It  was  three  vears  later  that  she 
decided- uiilun  a few  hours' 
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nme-to  convince  the  new  executive 
vice  president  of  the  college  to  hire 
her  us  u campus  administrator.  Her 
masters  degree  in  administration 
made  her  move  possible.  After  that. 
Ramos  served  as  dean  until  1001. 
and  then  as  president  of  Southeast 
College  of  the  Houston  Community 
College  System. 

"I  ready  feel  I have  contributed  a 
lot  to  this  community;*  said  Ramos, 
who  was  named  ‘Person  of  the  Year" 
during  the  local  Fiestas  Patrias.  “Its 
so  hard  to  win  the  respect  of  your 
own  people " she  said. 

For  Ramos,  serving  as  a com- 
munity college  president  is  about 
bringing  courses  and  educational 
opportunities  to  the  community.  Its 
also  about  empowering  those,  like 
herself,  who  might  not  have  had 
educational  opportunities,  either  as 
leaders  or  as  students. 

I want  to  be  able  to  provide 
unique  learning  opportunities." 
said  Ramos.  ‘There  are  so  many 
underrepresented  people  of  color.  1 
do  well  setting  up  successful  envi- 
ronments for  all  ages  and  types." 

As  a Latina.  Ramos  brings 
empathy  and  good  coaching  abili- 
ties 10  her  role  as  president.  She 
describes  herself  as  a strong  matri- 
arch. grounded  and  capable  of  pro- 
ducing the  kind  of  change  neces- 
sary to  build  a more  inclusive  edu- 
cational system.  And  as  a role 
model,  if  there's  one  thing  she's 
learned,  its  that  you  can  make 
things  happen  if  you  stav  focused 
and  plan.  Think  of  yourself  as  a 
puzzle  piece."  she  said.  “You  can 
take  all  the  pieces  and  make  it  hap- 
pen iou  are  the  creator  of  \our 
own  life" 

\ ERA  MARTINEZ 

Students  often  spend  two  to  four 
\ears  of  their  lives  on  a campus 
without  ever  seeing  or  knowing  their 
president  It  s a closed-door  poiicv 

Hr  Vera  Martinez  was  a differ 
ent  kind  ol  president  when  she  ran 
iullerton  College  in  California  from 
1W  until  recentlv  She  made  time 


to  meet  with  student  organizations 
and  made  herself  available  for  stu- 
dents to  visit.  She  recognized 
emplovees  and  built  an  inclusive 
decision-making  structure  at  the 
college.  She  was  the  first  president 
in  twenty  years  that  the  employees 
working  the  midnight  shift  ever 
met.  Martinez  attended  their  3 30 
a.m.  Christmas  party  because  she 
wanted  to  actually  meet  the  people 
w ho  worked  for  her. 
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“I  went  out  and  mingled  with 
everyone."  said  Martinez.  “They  were 
surprised  to  see  me  on  campus." 

It's  a different  stvle  of  leader- 
ship. she  explained,  and  Martinez 
believes  u has  a lot  to  do  with  the 
lact  that  she  is  Latina,  and  a 
woman.  As  a Latina,  she  likes  peo- 
ple \s  a woman,  she  considers  it 
important  to  build  relationships 
and  effective  teamwork  in  order  to 
get  jobs  done. 

\ccordmg  to  Martinez,  the  more 
autocratic  decision-making  process- 
es are  siowlv  phasing  out,  and  peo- 
ple like  herself  are  demonstrating 
that  this  stvle  of  leadership  reallv 
works.  Mien  she  needed  to  upgrade 
technology  for  the  school,  she 
included  those  who  worked  directlv 
with  the  equipment  in  the  decision- 
making process  Her  actions,  which 
would  seem  logical,  are  open  left  out 
ol  administrative  decision-making 
There  was  that  kind  of  open- 
ness. the  teeline  von  weren't  going 


to  he  shut  down  if  you  opened  your 
mouth."  said  Martinez.  “1  was  able 
to  work  toward  creating  community, 
inclusivity... shared  responsibility." 

Martinez  was  recently  promoted 
to  vice  chancellor  ot  instructional 
services  for  the  North  Orange 
County  Community  College  District. 
But  her  four  years  as  president  still 
echo  in  the  lives  of  students  and  the 
community  at  large. 

‘‘She's  inspired  a lot  of  people." 
said  MECHA  president  Teresa 
Yisquez.  “Its  about  time  we  got  put 
into  higher  positions."  MECHA  held 
a reception  for  Martinez  upon  her 
arrival  at  her  new  post. 

Fullerton  is  like  many  of 
California's  community  colieges-a 
quarter  of  its  students  are  Latino; 
more  than  a third  of  its  surrounding 
community  is  Latino;  and  yet  only  a 
dozen  or  so  faculty  are  Latino. 

Maru’nez  was  selected  as  presi- 
dent specifically  because  students 
had  protested  for  recognition  of 
their  diversity.  A fresh  leader  was 
desperately  needed  to  build  com- 
munity. As  the  first  woman  presi- 
dent. as  well  as  the  first  Latina  and 
person  of  color.  Martinez  brought 
along  her  experience  as  Fullertons 
dean,  as  well  as  Santa  Monica 
College's  dean,  building  innovative 
curriculum  and  instruction. 
\lthough  the  community  was  very 
responsive  to  her  arrival,  the 
administration  was  concerned  that 
she  would  cause  too  much  change 
at  Fullerton  and  focus  onh  on  the 
Latino  population.  The  two  former 
presidents,  both  Caucasian  males, 
had  held  their  positions  for  f and 
sti  vears.  respecmelv 

“It  is  an  expectation  that  we  will 
focus  on  minontv  students  onh."  said 
Martinez  T made  a point  oi  reaching 
out  and  welcoming  all  students.' 

Vccording  to  Martinez,  if  there s 
anv thing  that  being  Latina  does 
bring  to  the  picture,  its  ihe  abilitv 
to  recognize  that  there  are  a lot  of 
different  perspectives  to  uich  situa- 
tion It's  given  me  a lot  ot  skill  and 
abilitv  s;nd  Martinez  There  mi  t 


one  way  [ only  1 to  solve  a problem." 

Martinez  was  raised  on  a 
California  farm,  where  her  parents 
owned  a cannery.  Her  father  want- 
ed her  to  become  a bookkeeper 
while  her  mother  stressed  educa- 
tion. Martinez  followed  her  moth- 
ers advice,  became  a teacher,  and 
then  administrator,  and  hasn't 
regretted  her  decision  since. 

“To  get  out  of  a situation,  tc 
help  the  country,  to  create  a better 
world-the  key  is  education,"  said 
Martinez.  And  community  colleges 
are  important,  she  said,  because 
they  are  “the  safety  net  of  the  edu- 
cational system." 

Community  college  offered 
Martinez  a transition  point  intc 
what  she  described  as  “this 
unknown  outside  world."  “It  made 
it  possible  for  me  to  experience 
success  in  college.  It's  like  a neigh- 
borhood educational  center." 

Martinez  created  a writing  cen- 
ter for  students  at  Fullerton,  anc 
focused  on  hiring  faculty  who  were 
sensitized  to  the  needs  of  a diverse 
student  population.  She  hopes,  ir 
having  served  as  president,  that  she 
has  opened  doors  to  a more  liar 
momous  and  enriched  global  com 
mumtv  on  campus. 

she  notes  the  difference  slu 
makes  m students  who  refiec 
pride  hack  at  her  with  theii 
renewed  belief  that  if  she  can  makt 
it,  they  can  too.  “It’s  just  realizing 
that  we  don't  need  to  be  on  th< 
edges  .ind  the  shadows,"  saic 
Martinez.  The  fact  that  I have  thi: 
position  makes  the  possibility  real ' 

VICTORIA  MI  NOZ  RICHART 

Dr.  Victoria  Munoz  Richart': 
vitae  is  twelve  pages  long.  Scan  th< 
pages,  and  you  11  see  she's  laugh 
ballet,  written  screenplays,  worket 
as  an  interpreter  and  as  a Wei 
designer  Of  course,  she's  also  spen 
approximated  23  years  as  a teache: 
and  a college  administrator 

Richart  is  anything  but  ordinar 
when  it  comes  to  communitv  col 
lege  presidents  What  exeniphfie: 
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her  is  that  she's  extremely  creative, 
and  has  the  ability  to  make  magic 
front  opportunities.  Her  latest  is 
(ascadia  Communitv  College  in 
Washington  State. 

Not  too  long  ago.  she  was  mak- 
ing phone  calls  front  an  office  that 
had  no  desk,  no  computers,  no  sup- 
port staff.  In  mam  ways.  (.ascadia 
Community  College  doesn't  exist, 
other  than  as  a concept  that  will 
open  its  doors  in  the  tear  2000. 

"I  get  to  build  a college  from 
scratch."  said  Richart  mer  the 
phone,  as  she  prepared  to  meet 
with  contractors  for  the  construe 
lion  of  new  buildings  on  a fresh 
plot  of  land.  'The  college  ol  the  -1st 
century"  she  added. 

Richart  was  hired  for  this  enor- 
mous undertaking  specifically 
because  she  had  written  an  exten 
she  dissertation  on  what  commnnm 
colleges  needed  to  do  to  he  eliectiu 
for  the  21st  century  Before  coming 
here  last  sear.  Richart  served  as  vice 
chancellor  of  educational  services 
and  senior  director  of  instructional 
programs  at  l/)S  Angeles  Commnnm. 
College  District 

She  mou*d  from  the  mecca  ol 
diversity  to  this  suburb  outside  ol 
Seattle  to  build  a ven  modern 
technologically  advanced  globally 
connected,  diverse,  and  holistic 
minded  learning  ceniei  Its. 
great  challenge  to  put  into  practice 
all  the  great  learning  ihcorus  on 
there,  said  Richart 

! am  enthusiasm  and  i realm 


and  1 firmly  believe  in  what  this 
board  wants  for  its  college."  she  said 
When  Richart  describes  her 
childhood,  it  sounds  like  a fantasy 
She  was  raised  in  the  theatre  in 
Mexico  City,  her  father  a novelist 
and  founder  and  director  of  a clas- 
sical theatre,  and  her  mother  a cos- 
tume designer.  She  followed  her 
mother  around  looking  for  cos- 
tumes and  was  part  of  her  father's 
critique  team  for  his  novels.  At  age 
12.  Richart  had  her  first  acting 
debut  and  attended  French  schools 
l thought  I'd  become  a novelist 
and  actress."  she  said. 

Fate  had  a different  plan, 
though.  She  married  a Texan  who 
lived  m Mexico  City  but  eventual K 
brought  Richart  to  this  country.  She 
learned  English,  received  a bache- 
lors degree  in  comparative  litera- 
ture in  Texas,  and  when  she  and  her 
husband  moved  to  Los  Angeles,  site 
taught  bilingual  education. 

• The  taste  of  being  in  front  of  a 
class  was  intoxicating"  said 
Richart  'I  never  thought  I'd  go  mm 
administration  at  all" 

Richart  did  move  into  adminis- 
tration. though,  when  she  became  a 
coordinator  for  programs  for  the 
disabled  in  the  L\  district.  She 
learned  ultimately  that  teaching 
and  administration  were  one  and 
the  same,  in  a very  obvious  way. 

\n  admmistratoi  m someone 
who  umpires  when  she  works  to 
achieve  different  things."  she  said.  \ 
teacher  inspires  a student  to  achieve 
a different  level  of  knowledge  ' 
Richart  was  able  to  prove  her 
abilities  as  an  administrator,  as 
someone  who  “likes  setting  out  a 
goal  and  obiective  and  achieving 
it  Bui  it  duln  t happen  without 
some  obvious  examples  of  discrim- 
ination toward  her  as  a Mexican 
woman  l he  man  who  hired  her  a' 
coordinator  lor  programs  lor  the 
i disabled  admitted  that  he  did  so 
because  he  wanted  someone  m 
: control 

He  told  me  that  because  I did 
n i mi  n out  to  he  that  wav.  said 


Richart.  "1  ve  never  shied  away  from 
a good  fight.  He  was  in  shock.' 

Richart  learned  to  fight  for  lur 
rights  as  a woman  in  Mexico  Cily. 
where  the  culture  also  expects  her 
to  he  submissive. : I was  amongst 
the  few  who  said.  ‘Wait  a minute. 
I m not  going  to  be  submissive  " 
Instead  of  taking  on  the  attitude  of 
oppression.  Richart  tust  says-  "Vm 
learn  more  about  me.  and  I'll  toler- 


As president,  she  has  the  oppor- 
tunity to  hire  women  and  minori- 
ties and  build  a campus  with  more 
adequate  representation.  But  there 
have  been  many  women.  Latina 
women,  who  have  not  responded  to 
her  offers  to  apply.  Some  women 
never  consider  themselves  quali- 
fied enough,  even  though,  upon 
looking  at  their  resumes.  Richart 
said  they  are  more  than  qualified 

"Part  of  my  speech  to  women  is 
that  we  tend  not  to  jump  on  opportuni- 
ties. We  belittle  ourselves."  said  Richart. 

We  live  in  a time,  however,  when 
women,  and  specifically  Latina 
women,  have  a lot  to  contribute  to 
the  communitv  colleges,  she  said 
Women  are  well  positioned  tor  a 
newer,  more  collaborative  stvle  ol 
management 

“■.Minority  women  in  general 
have  a unique  contribution  to  the 
tapestry.  We  have  learned  to  light  tor 
our  voice  being  heard,  lor  us  to  In- 
respected  as  members  of  the  man 
agement  team  Thai  level  of  inner 
strength  gives  os  the  understanding 
and  compassion  lor  those  who  are 
coming  into  the  communitv  college 
who  are  not  as  privileged" 

Richart  is  proud  and  excited  to 
he  a part  of  building  commnnm 
colleges  She  describes  them  as  the 
best  invention  of  the  20th  century  ” 
U is  the  most  noble  door  to  higher 
education,  wnere  a lifelong  desire 
tor  learning  is  sparked 

Commnnm  colleges  iransfnrm 
lives  said  Richari  \ml  now.  as  s|u 
prepaies  (ascadia  lor  the  2N  cen 
tun  its  hard  not  to  believe  she  can 
make  a difference  in  tins  remark 


able  communitv -based  institution 

Her  tone,  as  she  described  her 
new  venture,  n one  ol  excitement- 
the  kind  that  makes  you  want  to  join 
her  “Sounds  iike  a love  affair,  right'" 

MARTHA  GANDER  T ROMERO 

Dr.  Martha  Gandert  Romero  has 
been  president  of  the  College  of  the 
Siskiyous  in  Weed.  California,  for 
seven  years  now.  She’s  the  first 
Latina  and  first  woman  in  the  post 
in  its  40-year  history. 

She.  iike  so  mam  of  the  other 
women  interviewed,  was  selected  to 
run  the  college  because  of  her  abil- 
ity to  plan  and  create  a collabora- 
tive environment.  Romero  brought 
with  her  a more  open-door  policy 
“1  look  for  input  from  a wide  vari- 
ety of  folks  she  said  Romero 
worked  prior  to  this  a>  vice  presi- 
dent of  instructional  services  at 
Pikes  Peak  Community  College  in 
Colorado  and  as  an  academic- 
affairs  officer  of  the  Colorado 
Commission  on  Higher  Education 
The  College  of  Siskiyous.  she 
said,  “seemed  to  be  poised  and 
readv  for  changes  1 was  really 
interested  in  seeing  il  1 could  cre- 
ate change,  said  Romero 

Learning  to  he  president,  how- 
ever. is  a hard  fob.  she  admitted 
The  biggest  challenge  is  working  tn 
a public  arena  with  lots  of  conflict 
mg  opinions  "hs  easy  lor  an  tnitia- 
live  to  fall  apart"  said  Romero  This 
makes  producing  change  an  even 
greater  challenge 
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But  Romero  believe'  iu*r  back- 
JlOUIld  Ihls  helped  Inilkl  tile  skills 
necessarv  it i gel  the  n>h  done.  My 
experience  is  tli.u  1 .mi  a more  ue- 
alive  problem-solver  because  of  hav- 
mu  grown  up  in  a hiuiltural  society," 
slu-  saicl.  She  was  raised  m a htcul* 
tural  community  in  New  Mexico, 
where  two-thirds  of  her  class  went 
on  to  college.  Romero  also  believes 
that  hav  mi*  gone  to  an  all-womens 
college,  as  did  many  of  the  other 
women  interviewed.  prepared  her  to 
succeed  without  beinu  consumed  by 
constant  gender  distinctions. 

"The  expectation  was  that  you 
will  speak  up...that  you  will  succeed.’’ 

The  College  of  the  Siskivous  has 
a predominantly  (.aucasian  student 
body,  with  only  ten  percent  mtnori- 
tv  representation  One  of  Romeros 
goals  has  been  to  increase  the 
minority  student  and  faculty  popu- 
lation. We’ve  increased  the  per- 
centage of  mi  norm  lacuitv  signifi- 
cantly' said  Romero 

She  has  brought  more  minority 
students  to  campus  as  well.  "If  we 
are  preparing  the  students  for  a 
global  workplace,  \re  need  to  learn 
to  work  with  a wide  diversity  ol 
people.'  Mie  said 

Romero  lias  hien  expectations 
of  minortiv  students  s]u.  believes 
that  we  need  to  Mop  expecting  le^s 
from  women  and  minorities,  ami 
begin  setting  high  Mandards  that 
we  all  can  dream  about  and  reach. 
We  have  to  deliberate  on  the  agen- 
da we  trv  to  advance  We  advance 
all  individuals,  which  includes  peo- 
ple of  color 

Now  that  Romeros  children 
have  grown  she  can  „■>  bevnud  her 
primary  goal  of  taking  care  ot  them 
and  providing  them  with  opportu- 
nities she  i an  extend  iter  work  to 
all  students  who  come  to  the  col- 
lege for  a chance  : » i<  am  and 
adv.ttu  e in  the  world 

U)KIAN\HVKRKR\ 

I or  \dnaiu  Kai  reia  h n g to 

college  was  breaking  the  lainilv 
mold  tier  brothers  wore  expected 


to  receive  a degree  in  higher  edu- 
cation. but  her  more  old-fashioned 
lather  primarily  pictured  her  get- 
ting married  and  having  children, 
so.  as  you  can  imagine.  Barrera 
didn’t  grow  up  wanting  to  he  col- 
lege president.” 

Niter  completing  high  school  m 
south  Texas,  however.  Barrera  did 
go  on  to  college.  She  was  the  only 
Latina  there.  In  graduate  school, 
she  was  the  only  Latina  as  well, 
along  with  one  Causacian  woman 
m her  class.  I felt  the  burden  ot 
being  a Hispanic  and  Latina."  die 
said.  "When  I did  mv  dissertation.  1 
was  surprised  that  there  were  none 
on  Hispanic  female  leadership. 
Hispanic  women  were  not  expected 
to  take  leadership  roles" 

Barrera  continued  her  educa- 
tion beyond  what  she  had  planned, 
since  her  husband  was  getting  his 
master's  degree  and  she  wanted  to 
grow  along  with  him.  ft  was  after 
graduation  that  the  president  of 
\ustin  Community  College  asked 
her  to  he  his  assistant,  based  on 
the  effective  work  she  had  done  as 
grants  officer  at  the  college.  "I  said 
no  several  times  1 didn't  want  to  be 
the  Hispanic  female  in  the  presi- 
dent's oil  ice.  1 didn't  want  to  he 
window  dressing."  said  Barrera 
Don  \ngel.  the  president,  however, 
convinced  her  otherwise,  and  ulti- 
mately  became  the  mentor  who  led 
her  to  a presidents. 

He  was  instrumental  in  help- 
ing me  see  j could  make  a larger 
contribution,  that  I was  selling 
myself  short. ' said  Barrera. 

Two  years  after  leaving  the 
.issn ant's  position  in  W2.  Barrera 
was  chosen  as  the  first  woman  to 
lead  Cl  Paso  ( ommumtv  ( ollege 
Mu-  came  m dining  a tumultuous 
time,  after  students  protested 
against  the  more  traditional  leader- 
ship. resulting  in  internal  adminis- 
trative struggles  \s  executive  assjs- 
i ant  to  tile  president,  she  was  a 
prune  candidate  for  tin  ;oh. 

Mv  approach  was  spending 
tune  in  the  msuimion.  paving  atten 


non  to  the  people,  working  with 
new  administrators.'  said  Barrera. 
She  told  others,  "I  need  your  help 
as  much  as  you  need  leadership. 

"I  call  it  careful  attention  to  the 
college  family  A certain  amount  of 
nurturing  took  place,  a lot  of  talk 
and  listening,  said  Barrera. 

Uthough  she  recently  moved  on 
to  act  as  consultant  to  the  college, 
her  contribution  was  noticed.  "It 
was  helpful  that  they  could  see  a 
woman  who  took  time  to  listen, 
who  incorporated  their  input,  and 
helped  them  weave  a new  path  for 
the  college"  said  Barrera.  With  80 
percent  of  the  campus  made  up  of 
Mexican  Americans,  it  was  also 
effective  that  she  was  Latina. 


1 had  a feeling  I could  make  a 
difference.. .a  dramatic  change.  We 
established  a system  of  shared  gov- 
ernance. a decision-making  model 
based  on  institutional  effectiveness." 
said  Barrera.  Their  open -adminis- 
tration model,  in  which  evervone 
has  a voice  in  organizational  opera- 
tion. was  recognized  bv  the  state  of 
Texas  as  being  the  best  in  the  state 
\S  many  of  the  other  women 
presidents  agreed,  women  seem  to 
he  prime  candidates  tor  this  kind 
ot  iip-aml-tonung  method  of  gover- 
ance.  Women  are  much  mure 
open  to  that  approach,  she  said. 

Barrera  focused  on  bringing  more 
diversitv  to  facultv  as  well,  attempting 
io  mirror  more  adequateh  the  stu- 


dent body.  It  wasn't  as  easy  imple- 
menting change  on  this  level.  \s 
Barrera  sadly  admits,  the  power  struc- 
ture is  still  very  white-male  oriented. 

The  typical  subtle  assumptions 
were  evident.  When  attending  func- 
ons.  Barrera  w as  often  considered 
secondary  to  any  man  she  was  with, 
with  people  assuming  he  was  at  the 
helm  instead  of  she.  Many  times 
she’s  one  of  only  a few  women  or  a 
few  minorities  at  presidential  con- 
ferences. It  takes  men.  she  feels, 
much  longer  to  warm  up  to  her  as 
president  than  it  takes  them  to  do 
so  tow  ard  other  men. 

Despite  these  subtleties  and  the 
power  struggles  that  come  with  the 
territory  of  leadership.  Barrera 
believes  there  are  few  excuses  today 
for  young  women  and  minorities  noi 
to  receive  an  education  and  make  a 
difference.  It  is  through  community 
colleges  that  first-generation  stu- 
dents usually  achieve  an  opportunity 
to  learn,  and  "now  there's  n< 
excuse  ” not  to  do  so.  "There's  finan- 
cial aid.  There  are  possibilities  anc 
opportunities."  said  Barrera. 

She's  learned  that  vou  can  make 
it.  hut  you  can't  mind  rolling  iq 
your  sleeves  and  reaih  working.  She 
attributes  her  success  to  being  will- 
ing to  dean  up  a classroom  at  om 
point  because  it  helped  forward  tin 
ambitions  ot  the  college.  Wliatevei 
ambitions  you  have,  remember  tha 
you  might  he  asked  to  do  some 
tiling  that  seems  inappropriate  t< 
you.  Do  it  and  excel.'  said  Barrera. 

Sometimes,  she  admits,  it': 
depressing  to  see  so  few  Latmas  n 
positions  of  power  The  odds  art 
against  Hispanic  women,  who  hav< 
to  document  everything  in  thei 
lives  to  prove  their  worth 

But.  ^Iie  said.  1 see  more  col 
leges  opening  up  doors  fo 
women.  Barrera's  goal  is  to  sup 
port  this  process.  Part  of  mv  visioi 
is  one  ot  empowerment  and  open 
mg  doors  to  enhance  the  wholi 
crowd  and  sav  let's  come  along. 
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Graduation  Rate  at  t oiiuiiunit)  Colleges 

A LX  AT  T TIE  T'  D P explain  their  success 

By  Gary  M.  Stern 


xamining  the  list  of  top  com- 
munity colleges  that  grant 
degrees  to  Hispanic  students 
yields  few  surprises.  Many  are 
located  in  Miami.  New  'lork  City. 
Los  Angeles,  and  El  Paso  and 
Laredo  (Texas),  where  large  num- 
bers of  Hispanic*  reside. 

But  unlike  restaurants  and  real 
estate,  where  location.  location,  and 
location  are  considered  the  three 
ke\s  to  success,  other  factors— 
including  creation  of  a nurturing 
environment  and  offering  mar- 
ketable career  programs  and  sup- 
portive services-play  a major  role 
in  helping  Hispanics  gain  their 
associate  degrees.  Here’s  how  a 
number  of  the  top  community  col- 
leges succeed  with  Hispanics. 

Creating  a Climate  of  Belonging  at 
Miami-Dadc  Community  College- 


with  2,993  Hispanics  receiving 
associate  degrees 

Los  Angeles  and  New  York  might 
have  larger  Hispanic  populations, 
but  even  their  community  colleges 
can  t come  close  to  Miami-Dade 
when  it  comes  to  granting  associate 
degrees  to  Hispanics. 

The  issue  of  retaining  and 
graduating  Hispanics  rests  on  cre- 
ating a climate  where  they  have  a 
sense  of  ownership  and  belonging.” 
asserts  Dr.  Eduardo  J.  Padron,  M- 
DCC  president.  Too  many  schools 
falter  by  trying  a Band-Aid 
approach,  such  as  offering  merely 
ESI.  or  special  tutoring  for 
Hispanics.  he  says.  The  school’s 
entire  program  must  appeal  to 
Hispanics.  in  his  view,  not  just  an 
annual  celebration  of  Hispanic 
Heritage  Month. 

’^oii  can 

recruit 
Hispanics.  hut  if 
they’re  not  rep 
resented  in  the 
faculty  or 
administration, 
what  message 
are  you  send- 
ing''” he  asks.  He 
noted  that 
M i a nu  - 1)  ad r 
(.  o m in  u n 1 1 \ 
College  has  been 
gradualh  raising 
the  number  of 
Hispanic  faculty, 
which  now 
reaches  m-arh 
30  percent, 
atcordinc  to  tlu* 


l.S.  Department  of 
Education  data.  Padron 
notes  that  Hispanics 
compose  about  40  per- 
cent of  administration 
staff  and  more  than  half 
of  support  staff. 

Too  many  community 
colleges  lower  standards 
to  attract  minorities,  says 
Padron.  whereas  “Miami- 
Dade  Community  College 
is  setting  high  standards.” 

More  than  90  percent  of 
Miami-Dades  students 
transfer  to  four-year  col- 
leges. 

Creating  Marketable 
Job  Programs  at  El 
Paso  Community  College-with 
306  Hispanics  receiving  associ- 
ate degrees 

Though  the  country's  unemploy- 
ment rate  has  dipped  to  4.3  per- 
cent. El  Paso’s  unemployment,  due 
to  the  NAFTA  agreement  and  the 
closing  of  many  manufacturing 
plants,  has  increased  to  123  per- 
cent. "Preparing  our  workforce”  for 
future  employment  is  the  mission 
of  El  Paso  Community  College, 
explains  Dr  Haul  Ramire/.  its 
provost  for  Institutional 
Development  Of  the  20.000  sui 
dents  in  accredited  programs  and 
8.000  student''  in  non-credit  pro- 
grams at  El  Paso  t.ommunitv 
College.  SO  percent  are  Hispanic, 
nearly  ail  of  Mexican  heritage 
In  meet  ite  mission,  the  collect 
established  the  Institute  b>r 
Economu  and  Workforce 


Hanrvrez  td  \j  D'O-c*!  irsswu*.ior*oi 
: f an  - v . Co  ec- 

Development  (IEWD).  which  spe 
cializes  in  training  and  retraining 
for  emerging  job  markets.  Students 
can  take  courses  in  80  different 
manufacturing  specialities,  includ- 
ing plastic  injection  molding,  a 
growing  field.  In  this  program,  stu- 
dents take  a full  academic  program 
of  math  and  English  classes  in 
order  to  pass  TASP.  the  lexas 
Assessment  of  Skills  Performance 
"We’ve  established  this  program  to 
raise  their  basic  skills  and  literacy 
skills,  help  them  get  an  associate 
degree,  and  then  a job/  savs 
Ramire/. 

Community  college*'  have  in  tin- 
past  had  a difficult  time  retaining 
Hispanic  students.  EPC.C  created 
the  Retention  Action  Program 
known  by  the  acronym.  RAP 

"We  find  that  most  ol  tin-  time 
it's  not  academic  problems  that 
lead  to  dropping  out  Its  their  lift 
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problems,  said  Dr  Ramirez,  him- 
self an  1*1  Paso  name,  \bout  50 
percent  of  the  students  in  HiWI)  go 
to  RAP  for  assistance  in  housing, 
referrals  to  social  services,  resume 
writing.  health  care,  and  coping 
with  life. 

What  does  it  take  to  help  an 
Hispanic  student  gam  an  associate 
degree."  We’ve  discovered.”  says 
Ramirez,  ' that  Hispanic  students 
who  come  to  community  college 
are  older  and  have  different  needs 
than  traditional  IS-year-old  stu- 
dents. We  have  to  meet  their  aca- 
demic needs,  their  living  and  social 
needs,  and  combine  this  with  a cul- 
turally sensitive  environment.  And 
then  the  degree  must  lead  to  mean- 
ingful employment” 

Co-op  Programs  and  a Diverse 
Student  Body  Help  Latinos 
Succeed  a!  La  Guardia  Community 
Coilege^with  493  Hispanics 
receiving  associate  degrees 

Fiorella  If  la  (iuardia 
Community  College,  a school  within 
the  City  l niversity  of  New  V)rk 
(Cl  N't ) system,  is  located  in  l.ong 
Mand  Citv.  Queens,  a borough 
whose  population  is  nearly  as  inter- 
national as  that  of  the  l nited 
Nations.  Diversity  and  co-op  pro- 
grams are  two  keys  m the  college's 
Hispanic  graduation  rate. 


students  feel  comfortable  here, 
not  because  its  a Hispanic  college, 
but  because  it’s  a diverse  college.' 
explains  lieorge  Sussman.  La 
Guardias  vice  president  for  acade- 
mic affairs.  Hispanic  undergradu- 
ates are  nc  a monolithic  popula- 
tion. despite  being  the  largest 
minority  at  3"  percent  of  the 
school's  population,  but  consist  of 
many  Hispanic  nationalities.  "It's  an 
environment  where  every  student 
can  feel  comfortable,  and  no  one  is 
reallv  in  the  majority,  he  says. 

Co-op  programs  contribute  to 
Latinos  succeeding  at  La  C.uardia. 
students  during  their  two-year  pro- 
grams are  required  to  perform  a 
six-week  and  12 -week  internship, 
connected  with  their  future  career. 
A special  program,  "Gateway  to  the 
Workplace.”  prepares  students  for 
issues  they  are  likely  to  encounter 
during  their  internship.  Since  the 
most  popular  majors  are  computer 
science,  travel  and  tourism,  busi- 
ness administration,  computer  tech- 
nology. human  services,  and  nursing 
and  physical  therapy,  students  serve 
internships  at  a computer  firm,  a 
welfare  office,  a travel  business,  and 
so  on  Many  Latinos  who  were  acad- 
emically mediocre  in  high  school 
thrive  during  their  internships. 
"Internships  can  help  build  a stu- 
dent s self-confidence.  Sussman 
states. 


More  than  20.000  stu- 
dents attend  La  Guardias 
adult  and  continuing  edu- 
cation program,  which 
offers  a special  Knglish- 
language  institute.  Many 
Hispanic  students  study 
KSL.  master  the  basics, 
and  then  apply  for  an 
associate  degree.  The 
bilingual  education  asso- 
ciate program  also  attracts 
a lot  of  Hispanics,  who 
know  there  will  he  jobs 
teaching  the  1.1  million 
students  in  New  York  City’s 
public  schools. 

To  help  students  make 
the  transition  to  college, 
many  of  La  Guardia’s 
incoming  students  are 
clustered  together,  taking 
three  or  four  common  classes 
Faculty  members  operate  collabo- 
ratively.  making  connections 
between  the  F.SL  and  business 
courses,  for  example.  "Students 
build  a sense  of  solidarity.”  said 
Sussman.  “and  their  courses  are 
linked” 

Borough  of  Manhattan 
Community  College  Doesn’t 
Wait  for  the  Hispanic 
Community  to  Come  to  Its 
Door-with  45 2 Hispanics 
receiving  associate  degrees 

Located  on  Chambers  Street, 
near  the  World  Trade  Center  and  less 
than  a mile  from  Wall  Street.  Cl  NY- 
Borough  of  Manhattan  Community 
College  (BMC.C)  is  not  surrounded 
hy  Hispanic  neighborhoods.  That  s 
what  prompted  L)r  Antonio  Perez, 
president  oi  the  school,  to  say.  Were 
not  going  to  mi  here  and  wait  tor 
students  to  come  to  us  Were  going 
to  reach  out  to  them.  The  school 
has  been  Miccesstui.  Hispanics  con- 
MiUile  s2  percent  of  its  4 .(>00  Mu- 
dent  body 

New  Y>rk  Citv  high  school  stu- 
dents who  pass  the  (I  NY  Writing 
\ssessmem  test  can  now  take  col- 


lege-level courses  taught  by  BMCC 
faculty  at  six  high  schools  located 
in  minority  neighborhoods.  "We’re 
already  reaching  150  students  and 
would  like  to  increase  that  num- 
ber.” notes  Dr.  Perez.  BMCC  is  also 
ironing  out  details  to  teach  courses 
at  four-year  schools  such  as  City 
College  of  New  York  and  Hunter 
College  to  accommodate  students 
who  live  closer  to  those  schools 
who  want  to  take  BMCC  courses. 

BMCC  offers  a free  summer 
immersion  program  to  entering 
first-year  students  to  reduce  their 
remediation  needs.  During  break 
time,  it  offers  winter  immersion, 
which  attracted  1.000  students  in 
1008.  to  assist  students  in  passing 
the  Cl  NY  Writing  Assessment  Test. 

Innovauve  programs  arc  planned. 
Mich  as  a digital  technology  program 
unirses  in  place  are  a respiratory  ther- 
apy program,  paramedic  program, 
accounung.  allied  health  science,  com- 
puter science,  and  liberal  arts. 

Dr.  Perez  notes  that  his  high 
school  guidance  counselor  advised 
him  to  enter  the  Marines  because  the 
advisor  did  not  think  tiiat  Perez  had 
the  academic  stuff  to  earn  a college 
degree  With  his  doctorate  in  hand. 
Dr  Perez  vows  that  BMCC  students 


will  be  treated  with  more  respect  and 
with  higher  expectations 

Providing  Academic  Skills  and 
a Caring  Atmosphere:  Laredo 
Community  College-with  399 
Hispanics  receiving  associate 
degrees 

Ninety -five  percent  of  the  "0(H) 
students  in  degree-granting  classes 
at  Laredo  Communitv  College  in 
Laredo.  Texas,  are  Hispanic,  reflect- 


ing the  population  of  this  border 
town,  explains  Dr.  Ramon  11. 
Dovalina.  the  school's  president 
since  1995.  Much  of  his  attention 
has  been  focused  on  helping  stu- 
dents gain  the  skills  to  pass  TASK 
the  Texas  Academic  Skills 
Performance  (TASP).  a test  of  read 
ing.  writing.  and  mathematics  abili- 


ty The  community  college  ha> 
established  a large  tutoring  center 
and  hired  a phalanx  of  tutors  to 
ensure  that  Laredos  students  pass 
this  test. 

Besides  providing  academic 
skills,  the  communin'  college  offers  a 
varietv  of  programs  that  lead  to  mar- 
ketable jobs.  The  most  popular  pro- 
grams include  computer  informa- 
tion. technology  and  criminal  justice 
Dr.  Dovalina  notes  that  the 
needs  of  Hispanic  students  are  no 
different  than  the  needs  of 
other  students.  “Students 
w ant  to  feel  that  people  care 
Hispanic  students  want  to 
feel  that  thee  belong,  that 
their  culture  and  language 
are  respected,  and  that  there 
are  activities  related  to  their 
culture.*'  he  savs 

We  provide  student 
activities  that  provide  sup- 
port and  an  atmosphere  of 
belonging.*'  he  notes. 

Since  Laredo  aireadv 
attracts  so  manv  Hispanic 
students,  it  can  focus  its 
resources  more  fulh  on  ftii 
filling  their  academic 
needs,  where  other  colleges 
might  need  to  focus  on 
recruitment 

Serving  Students  Bilingual 
Needs:  Hostos  Communitv 
College-with  30"  Hispanics 
receiving  associate  degrees 

In  looo-O".  sir  Hispanic s 
earned  associate  degrees  at  Hostos 
Communitv  College,  located  in 


Bronx.  New  V)rk.  The  college 
also  was  lambasted  hv  New 
York  Mavor  Giuliani  because 
onlv  10  percent  of  its  stu- 
dents  passed  the  Cl  NY 
Writing  Assessment  Test.  Due 
to  the  mavor  s rebuke  and 
the  onslaught  of  media  atten- 
tion. Dr.  Santiago.  Hostos* 
president,  resigned,  and  an 
acting  president,  I)r  Dolores 
M.  Fernandez,  a professor  of 
Education  at  Hunter  College 
from  1990-98.  was  appointed 
in  March  of  last  year 

Hostos  has  succeeded  at 
reaching  Hispanic  students 
because  of  its  bilingual 
mission.**  savs  Dr. 
Fernandez  “There's  a commitment 
of  staff  to  all  students,  and  purlieu- 
larlv  to  Latino  students.**  she  sav^ 
Fernandez  notes  that  manv  profes- 
sors have  Ph.D.s  from  Harvard. 
Yale.  and  Princeton,  and  could 
teach  elsewhere  but  are  commuted 
to  reaching  Hostos  students 

The  Hostos  student  bodv  is  "o 
pet  cent  Hispanic  The  ty  picul 
Hostos  student  is  a 2"-vear-old 
female  parent  who  is  on  pubhc 
assistance.  To  ensure  that  students 
receive  support,  the  school  has 
intensive  counseling  programs  m 
place  and  a daycare  center  on  site 
(though  there's  a waiting  list).'  savs 
its  president.  Because  most  stu- 
dents are  juggling  a part-time  job. 
school,  and  parenthood,  most  take 
seven  to  eight  semesters  or  ncarlv 
lour  vears  to  graduate 

lo  upgrade  the  students  aca 
denuc  performance.  Dr.  Fernandez 
has  introduced  Hostos  Renaissance-, 
a program  that  amis  to  ensure  tlt.it 
all  students  graduate  from  tin- 
school  speaking  two  languages 
\pproval  has  been  granted  for  a 
core  Language  and  (.omnium 
course,  which  will  emphasize  dual 
language  programs  Students  who 
aireadv  are  fluent  in  English  will 
learn  primanh  in  FuglNi  but  aWu 
take  courses  in  Spanish  Spanish 


speaking  students  will  learn  pr: 
marilv  in  Spanish  while  mastering 
English.  Dual  languages  will 
enhance  students'  job  marketabili- 
ty' replied  Dr.  Fernandez.  If  \ou 
work  in  a nursing  home  in  New 
York.  vouTl  need  to  speak  two  lan- 
guages" 

Hostos'  allied  health  program 
has  been  one  of  its  most  popular 
programs.  Students  can  major  in 
nursing,  dental  hygiene,  radiologv. 
or  gerontology  or  study  to  become 
medical  lah  technicians  and  LBV 
The  nursing  program  lias  helped 
put  Hostos  on  the  map,  hut  the  pro- 
gram did  not  move  ahead  at  the 
pace  it  should  have.**  Dr  Fernandez 
savs  She  is  beginning  to  strengthen 
that  program  as  well 

Students  are  encouraged  to 
attend  special  writing  workshops  to 
enable  them  to  pass  tlu-  Cl  NY 
Writing  Assessment  Test  Larlv 
results  show  progress  In  1998.  11 
percent  of  the  students  passed  tin- 
iest. a 12  percent  increase  over  tin- 
previous  vear.  but  still  a long  wav 
from  the  ultimate  goal  "We  intend 
to  make  Hostos  a school  of  excel 
lence.  to  attract  a bilingual  student 
both,  and  attract  more  than  18  per- 
cent of  our  students  from  New  York 
( ltv  high  schools.*  slid  the  new  I* 
named  president  r 


“Hispanic  students  want  to  feel  that  they 
belong,  that  their  culture  and  language 
are  respected,  and  that  there  are 
activities  related  to  their  culture.'' 

Dr.  Ramo,j  H.  Dovalina.  president, 

Laredo  Community  College 
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Rapid  Growth  Generates  Change 

by  Roger  Deitz 


Ihe  past  year  has  been  a time  of  significant  growth  for  the 
'Rancho  Santiago  Community  College  District.  One  important 
change  is  the  approval  of  a multi-college  system  for  the  dis- 
trict. The  result  is  two  distinct  colleges  where  there  had  been 


but  one.  This  new  organizational  structure  is  intended  to  allow  the 
district  to  better  serve  the  residents  of  rapidly  growing  Orange 
County;  California. 

With  its  new-found  independence.  Santiago  Canyon  College 
began  offering  students  enrolled  at  its  campus  the  full  range  of 
student  services-such  as  financial  aid.  admissions  and  registra- 
tion. academic  advising-previously  accessed  through  Santa  Ana 
College. 

To  accommodate  enrollment  growth  at  the  flagship  institu- 
tion. Santa  Ana  College,  and  to  provide  equitable  support  for 
both  colleges,  the  Board  of  Trustees  voted  to  move  district  oper- 
ations from  Santa  Ana  College  to  a new  facility  at  232 3 Broadway 
(in  Santa  Ana).  Adjacent  to  the  Interstate  5 freeway,  the  new 
operations  center  is  accessible  and  conveniently  located  to  all 
district  campuses  and  sites.  There  also  is  new  leadership  to 
advance  the  district  into  the  next  century. 

At  the  helm  is  Dr.  Edward  Hernandez.  Jr.,  former  executive 
vice  chancellor  and  president  of  Santa  Ana  College.  The  Board  of 
Trustees  appointed  Hernandez  chancellor  of  the  Rancho 
Santiago  Community  College  District  in  July  of  1908.  A graduate 
of  Nova  Southeastern  l niversity  in  Florida  with  a doctorate  in 
community  college  administration.  Hernandez  joined  the  dis- 
trict in  1989  as  vice  chancellor  for  student  affairs.  By  instituting 
such  sweeping  changes,  the  Rancho  Santiago  Community 
College  District  has  tound  a winning  formula  for  serving  its 
growing  community,  and  these  efforts  land  the  district  and  its 
two  community  colleges  onto  the  Hispanic  Outlook  Honor  Roll. 

The  mission  of  Rancho  Santiago  Community  College  District 
is  to  "respond  to  the  educational  needs  of  an  ever-changing 
community  and  to  provide  programs  and  sen  ices  that  retlect 


Rancho  Santiago  Cc 
“ rv 


C:  ere  D-stnci  C'nanceiio: 


academic  excellence.-  The  district  s two  colleges  are  to  promo  e 
open  access  and  celebrate  the  diversity  of  both  its  students  and  staff. 
a^eU  as  the  community  ' A recent  survey  of  Orange  Coun^ 
dents  conducted  by  UC-lrvme  shows  a high  degree  ofsattstoon 
among  residents.  Education  is  a priority  factor  in  this  an  P 
annual  polls.  “Tb  sustain  the  good  times  and  extend  diese  ben  Ls  t 
all  county  residents  is  our  greatest  community  challenge,  says  Dr 
Hernandez.  It's  the  aim  of  his  administration,  he  sa\s.  to  s 

community...the  entire  community. 

Hernandez  sees  "community  connections  as  a mos  i P 
mission  of  a successful  district,  and  notes  that  "Every  student  co 
to  us  with  relationships  to  a family,  to  an  employer  to  a fa^J  avnc 
and  social  groups-which  extend  our  connections  to'^ioercom 
munity  we  serve.  Three  quarters  of  our  students  uor 
time  jobs,  nearly  half  are  parents,  and  their  average  age  is  • • 
bers  that  suggest  the  many  community  connections  that  stude 

plan  for  the  future.  It's  an  investment  in  improvement  o i - q 

life  for  Orange  County  residents."  ninnfISU,  ,l)t 

Rancho  Santiago  Community  College  District  compn 
square  miles  m central  Orange  Countv  an  area  with  a popu  m* 
about  "00.000.  Enrollment  tn  disinct  programs  in  ^eptem 


Honor  Roll  Facts  in  Brief 


ShTsannaw  Community  College  District 
(Santa  Ana  College  & Santiago  Can\on  College) 

location 

District  Office 
2323  North  Broadway 
Santa  Ana.  CA  92706-1640 
(714)  480-7500 

ESTABLISHED 

11SG3D 

enrollment 

47,596 

degree  offerings 

Two-vear  associate's  degree 

ANNUAL  TUITION  AND  FEES 

S755  two  years  of  full-time  enrollment  (in-district,  for 

California  residents 

FULL-TIME  FACULTY 

1 744  Part-time  (17  percent  Hispanic 
319  Full-time  ( 12  percent  Hispanic ) 


HISPANIC  ENROLLMENT 

37  percent  of  Credit  Enrollments 
49  percent  of  Non-credit  Enrollments 

(Hispanic  transfers  and  graduates  W97  include  31 
percent  transferred  to  It  system  and  percent 
transferred  to  CSUs.) 

A FEW  SPECIAL  DEGREE  PROGRAMS 

Business  Administration 
Environmental  Studies 
Ethnic  Studies 
Fire  Technology 
Library  Technology 
Women's  Studies 

NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 
Independent  Latino  Student  Association 
Lalino/Latina  Leadership  Club 
MECHA 
Puente  Club 

INTERNET  ADDRESS 

www.rancho.cc.ca.us 
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totaled  -f.5%  students,  with  2-C06  taking  commum*  education  or 
non-credit  courses.  Community  service  programs  sene  2.000  resi- 
dents who  enroll  in  non-credit,  fee-supported  classes. 

Enrollment  has  been  growing  at  Santa  Ana  College  since  199^. 
with  ar.  increase  of  more  than  10.000  students.  According  to  Julie 
Stark  of  the  district's  research  and  planning  department,  the  year 
2000  should  bring  a 44  percent  wcrease  in  the  number  of  area  high 
school  graduates,  with  that  figure  expected  to  increase  100  percent 
by  the  vear  201L  Stark  estimates  that  29  percent  of  these  high  school 
graduates  will  enroll  at  SAC,  requiring  the  school  to  create  245  new 
classrooms  to  accommodate  the  influx.  Moving  some  administration 
offices  out  of  the  college  into  the  new  central  administrative  complex 
should  help  free  up  some  much  needed  space. 

Although  it  includes  one  of  the  oldest  commumtv  colleges  in  the 
stale.  Rancho  Santiago  Community  College  District  might  not  be  a 
familiar  name.  The  district  has  undergone  a number  of  name 
changes  in  the  last  80  years-the  length  of  time  that  Santa  Ana  College 
has  been  in  existence.  In  1915,  Santa  Ana  Junior  CoLlege  opened  its 
doors  to  25  students  as  a department  of  Santa  Ana  High  School.  It 
was  the  second  junior  college  established  in  Orange  Countv.  An 
earthquake  damaged  the  Santa  Ana  High  School  building  in  1933. 
prompting  a move  to  North  Main  Street,  where  it  remained  until  1W 
A 1945  bond  issue  paved  the  way  for  development  of  a 48-acre  cam- 
pus on  the  corner  of  17th  and  Bristol  Streets. 

During  the  college's  40th  anniversary  year,  3,057  students 
enrolled  in  both  day  and  evening  classes.  Ten  years  later,  the  college 
had  doubled  its  enrollment  to  6,062  students.  In  19*^1  • Santa  Ana 
College  officially  separated  from  Santa  Ana  Unified  School  District  to 
form  the  Rancho  Santiago  Community  College  District.  In  addition  to 
serving  Santa  Ana.  the  district  also  serves  Anaheim  Hills.  Garden 
Grove,  Orange,  and  Villa  Park. 

The  district’s  annual  budget  is  $130  million.  Todav.  the  multi-col- 
lege district  includes  Santa  Ana  College,  Santiago  Canvon  College,  the 
Business  and  Industry  Services  Center.  Centennial  Educanon  Center, 
the  Criminal  Justice  Training  Center,  Garden  Grove  Center. 
Marketplace  Education  Center.  Orange  Adult  Learning  Center,  and  the 
Regional  Fire  Training  Center. 

Santiago  Canyon  College  grew  on  a plot  of  30  acres  purchased 
from  the  Irvine  Company  in  1978.  The  first  permanent  classroom 
building  was  opened  at  Santiago  Canyon  ir.  1985.  when  more  than 
2,500  students  enrobed. 

Hispanics  make  up  37  percent  of  the  student  population  enrolled 
for  credit  and  49  percent  of  non-credit  enrollments.  That  makes 
Hispanics  the  largest  group  in  both  categories.  White/non-Hispamcs 
account  for  32  percent  of  the  credit  enrollments  and  2-t  percent  ot 
tha  non-credit  population,  with  Black/non-Hispantcs  making  up 
three  percent  of  the  for-credit  enrollments  and  two  percent  ol  the 
non-credit  students.  AsiatVPadfic  Islanders  number  20  percent  of  the 
credit  enrollments  and  14  percent  of  non-credit  students. 

Of  the  l.~44  part-time  faculty.  l~  percent  are  Hispanic  Twelve  per- 
cent of  the  full-time  faculty  are  Hispanic.  Each  semester,  approxi- 
mately 2.000  courses  are  offered  bv  the  districts  two  collects  course 


work  may  lead  to  Associate  of  Arts 
than  150  transfer  and  employment  r 
completion  in  75  occupational  pro? 
sion  stations  also  deliver  classes  t 
Television  Consortium.  Continuing  e< 
non-credit  and  high  school  credit  co 
Eight  businesses,  including  B/E 
Interpore,  MD  Pharmaceutical,  Pc 
Management  contracted  with  the  dis 
ing  and  education  for  their  emplc 
received  training  through  partnered 
try  and  community  colleges. 

The  new  district  operations  cen 
four-story,  55,000  square-foot  built 
operations  functions  such  as  accc 
services,  facility  planning,  human  re 
and  research  and  planning.  In  add 
tenants  such  as  the  Hispanic  Cham 
Chamber  of  Commerce,  as  well  as  t< 
The  Santa  Ana  College  el  Don 
Pacemaker  Award  from  the  Assock 
Media  Advisors  for  the  seventh  tin 
was  recognized  as  one  of  the  top 
pers  for  excellence  in  editing,  desig 
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SCHOLARSHIPS 


Honors  Academy  raises  hopes  and  academic  levels. 


ft 
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by  Jeff  Simmons 


Lisa  Calvente  was  not  always  at 
the  front  of  the  class.  Growing 
up  in  Brooklyn.  N.Y..  she  spent 
much  of  her  school  days  day  - 
dreaming  or  skipping  class. 

Education  was  not  a priority  In 
fact,  it  didn't  seem  to  be  anywhere 
near  the  top  of  the  list  of  her  goal" 
in  life. 

Intil  one  afternoon,  when  she 
was  chatting  with  a classmate  while 
cutting  class.  The  girl  gave  me  this 
two-hour  lecture"  about  how  she 
struggled  to  overcome  the  obsta- 
cles set  before  her.  and  the  percep- 
tions of  peers  and  teachers  that  she 
wouldn't  amount  to 
much. 

“She  just  wanted 

to  prove  to  everyone  1 Jp 
that  she’s  not  a loser 
and  that  she  could  do 
this.  She  wanted  to  prove 
to  everyone  else  who 
thought  of  her  in  a bad  * 
way  that  she  could  actually 
be  someone."  Calvente  says 
• ! realized  at  that  moment 
that  her  life  mirrored  my  life  1 
So  1 went  back  to  class." 

She  pauses  while  remember- 
ing this  life-defining  moment,  and 
adds  succinctly:  “And  I did  well' 
Ever  since  that  moment. 
Calvente  has  waged  her  own  strug- 
gle to  succeed  in  school  Her  grade 
point  average  inched  upward,  then 
lumped  dramatically  She  fash- 
ioned dreams  of  attending  college 
which  previously  had  seemed  as 
foreign  as  the  countries  "in  ha" 
since  visited 

That  drive  has  made  her  a star 
among  star"  Calvente  w;i"  those u 


to  receive  a Mellon  Minority 
l ndergraduate  Fellowship  at 
Brooklyn  College,  a highly  selective 
program  designed  to  help  student" 
become  scholars  in  the  humanities 
and  other  fields.  She  now  avoids 
dwelling  on  the  past  and  looks 
beyond  the  moment  to  a vast  future 
ahead. 

Since  I've  been  in  the  pro- 
gram. i ve 
wanted  to 
study  more 

about  myself.  \ ' 

about  m\ 


education,  and  she  is  not  alone.  The 
effort  is  part  of  the  Honors 
Academy  at  Brooklyn  College, 
which  drew  together  seven  honors 
programs  three  years  ago.  Three 
hundred  students  of  Brooklyn's 
1S.OOO  student  body  are  enrolled  in 
the  academy  this  year. 

The  Honors  \cademy  provide" 
more  than  funding  tor 
these  students,  and 
. focuses  some  of  its 
I work  on  addressing  the 
■1  needs-and  raising  the 
.■/}  1 hopes  and 


when  mam  are  often  rushing  oft  to 
part-time  or  full-time  jobs  Manx 
are  older  than  the  average  college- 
age  student  and  juggling  more 
obligations  that  press  into  time 
needed  to  study  and  learn 

"The  honors  program  allows 
them  to  get  to  know  each  other,  to 
have  smaller  classes,  special  pro- 
fessors. special  research  opportu- 
nities. and  special  programs  such 
as  conferences  and  seminars  in 
small  group  setting".'  says 
Brooklyn  College  President  \ernon 
L Lanin 

"They  are  highly  motivated  stu- 
dents. with  As  averages 
or  better. 


' who  have  an 

becoming  pro- 
lessors  or  doc- 
tors  or  pursuing 
SRSTm  careers  in  area" 
the  programs 
focus  on.  and  usti 
ally  these  students 
|g|  have  intellectual 

\ interests  beyond  tust 

\ thur  vocational  interest 

Ulds  l)r.  Kenneth 
Bruffee.  the  director  of 
the  Honor"  Acadetnv  Thev  get  to 
know  each  oilier  verv  well.  lhe\ 
attend  class  together,  they  do  pro 
iccts  together,  hang  out  together ' 
The  Mellon  Fellowship  i"  fund- 
ed by  the  \ndrew  \\  Mellon 
Foundation  Beside"  humanities, 
students  can  become  scholars  in 
anthropologv  earth  science",  geol 
ogv.  pity  mi."  and  mathematic" 
students  applv  during  the  latter 
half  of  the::  sophomore  war.  but 
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Puerto  Kuan  heritage."  sa\" 
Calvente.  who  is  now  readvtng  to 
|om  the  graduation  procession  at 
Brooklyn  College  later  this  vear 
Those  will  be  steps  "lie  could  onlv 
have  dreamed  of  wars  ago 

She  credits  the  fellowship  with 
mori  than  changing  her  outlook  on 


academic  lewl"-of  mtnoritv 
students  When  it  opened  its  dour" 
the  academy  offered  students  of 
the  commuter  campus  a place  not 
lust  to  study -there  are  computer 
bavs  and  a classroom-hut  a place 
it  * lounge  and  to  meet  each  other 
That  might  not  seem  like  much, 
bin  the  academv  ofler"  a chain e toi 
student"  to  hud  a lamib  ot  peer" 
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Student'  must  be  \Incan 
\mencnn.  Hispanic.  or  Native 
\mencan  Most  oi  the  10  students 
now  in  the  Mellons  Fellowship  pro- 
gram at  Brooklyn  art*  Urican 
Vmerican.  and  nearly  all  are 
women 

[ust  getting  into  a program  like 
this  is  a boost  to  their  ego.  says 
Margarite  Fernandez  Olmos.  the 
director  of  the  Mellon  Fellowship  at 
Brookhn  Olmos  screens  the  appli- 


Lisa  Calvente 
was  chosen  to 
receive  a 
Mellon 
Minority 
Undergraduate 
Fellowship  at 
Brooklyn 
College,  a 
highly  selective 
program 
designed  to 
help  students 
become 
scholars  in  the 
humanities 
and  other 
fields. 


cants  and  etudes  them  through  the 
'wo  years. 

The  program  aKo  requires  stu- 
dents  to  achieve  high  grades  and  to 
submit  essays  and  faculty  recom- 
mendations. But  the  rewards  are 
generous:  the  program  dispenses 
financial  assistance  to  cover  most 
tuition  costs-an  estimated  $.\000 
per  year-dunng  a students  final 
two  years.  Participants  also  receive 
two  S 5.000  stipends  to  spend  sum- 
mers abroad  studving 

One  of  the  things  that  Mellon 
offers  them  which  is  such  a plum  is 
summer  stipends  for  research." 
Olmos  says  \ lot  of  them  use  this 
lor  summer  study  programs 
abroad,  where  they  are  able  to  trav- 
el and  have  a whole  new  world 
open  up  to  them.*' 

t alv ente.  who  is  hall  Puerto 
Rican  and  half  Vietnamese,  spent 
her  summers  in  Mexico,  study inu 
Spanish  and  the  culture  for  three 
weeks,  and  then  Cuba.  where  site 
continued  her  studies  of  the  lan- 
guage and  culture. 

Such  cultural  saturation  altered 
her  outlook,  even  her  sivle. 
Mthough  l was  in  the  program.  I 
was  still  rough  around  the  edges." 
Calvente  says,  j was  still  very 
street-ish."  even  in  the  way  I 
dressed  and  spoke  1 didn't  have  a 
wide  selection  ol  vocabularv  1 
spoke  slang  to  everyone. 

Now.  I've  changed.  I didn't 
want  to  share  my  ideas  with  people. 
I was  afraid  they  would  think  it  was 
a stupid  idea,  hut  now  1 am  willing 
to  take  chances.  There  was  gradual 
change,  hut  1 changed  * 

olmos  cites  another  student. 
David  Colon,  who  took  part  in  a 
proiessional  conference  in  Mexico 
lie  reaily  started  feeling  he  was 
involved  in  the  academic  process 
because  lu-  was  able  to  see  it  from 
the  inside. ' she  suvs 

It  helped  me  pay  lor  school,  so 
deliiutelv  the  financial  aspect  was 
what  lured  me.  savs  (.ohm.  a h 
'ear  old  Brookhn  native  who  grad- 
uated with  a major  in  F.nglish  and  a 


minor  in  Spanish. 

Colon,  who  also  was  swaved  by 
the  Mellon's  locus  on  ihe  humanities 
spent  his  second  summer  in 
Kcuador  gaining  a firm  grasp  of  the 
language.  I was  semi -fluent."  says 
Colon,  whose  parents  were  from 
Puerto  Rico.  "It  was  an  issue  of  being 
immersed-to  constantly  be  where 
no  one  speaks  a word  of  Bnghsh-to 
get  the  facility  of  speaking.'' 

Like  Calvente.  Colon  was  award- 
ed not  just  the  Mellon  Fellowship 
but  a Ford  Colloquium  Scholarship 
at  Brooklyn.  He  now  is  pursuing  a 
Ph.I)  in  knglish  at  Stanford 
l niversity 


Minority  students  need  to  be 
helped,  he  says,  but  points  out  that 
n also  is  a class  issue.  A wealthy 
mmoritv  student  who  already  has 
opportunities  is  not  going  to  get  the 
same  benefits  as  one  who  doeMit 
Programs  like  Mellon  give  you 
career-wise  service,  they're  like  a 
'•arrogate  parent  " 

1 think  a lot  of  students-to 
them  it  seems  loo  daunting  a task, 
he  savs.  Nobody  really  thinks 
about  becoming  an  academic  or  a 
scholar  thev  don  t do  n Thev 
should  give  n a sincere  chance 
I lie  dilemma  is  especially 
noticeable  when  it  comes  to  minor- 
:iv  applicant'',  winch  is  win 


Calvente  now  goes  in  search  of 
applicants  to  aid  recruitment 
efforts  Professors  sav  they  receive 
lar  fewer  applications  lor  the  pro- 
gram from  minorities  than  from 
non-minorities. 

Currently,  about  18  percent  of 
the  scholars  are  of  Asian  back- 
ground. 12  percent  are  African 
\ men  can  or  African -Caribbean, 
and  three  percent  are  Hispanic. 
Sixty -three  percent  are  women,  and 
r percent  are  men.  But  he  points 
out  that  those  percentages  reflect 
the  college's  student  body  at  large. 

Often  the  low  numbers  are  a 
reflection  of  the  upbringing  of 


many  students.  They  are  the  first  in 
the  family  to  attend  college  and 
were  not  encouraged  in  high  school 
to  advance  their  studies,  instead 
being  veered  toward  vocational 
pursuits. 

Wltat  vou  see  is  people  grow- 
ing up  and  becoming  part  of  a 
world  that  is  entirely  new  to  them.' 
Brutfee  savs.  It  s not  that  they 
come  from  homes  in  which  no  aca- 
demic work  is  encouraged,  but  it's 
not  fully  understood,  so  they  have 
u>  make  that  discovery  themselves 

Thev  are  not  reallv  aware  ol 
the  value-ot  themselves  and  to  the 
world  and  to  their  people-ol  their 
intelligence  \i  Harvard,  thev  go 
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there  already  knowing  how  smart 
they  are  Whereas  many  students 
come  to  a school  like  Brooklyn 
College  not  knowing  these  things 
and  having  to  learn  them  as  they  go 
along,  replacing  their  background 
to  some  extent  without  losing  touch 
with  their  roots  and  their  sense  of 
identity." 

The  Mellon  Fellowship  encour- 
ages them  to  continue  their  studies 
toward  a Ph.D.  and  to  try  their  hand 
at  seeking  a career  in  higher  edu- 
cation—where  countless  studies 
have  spotlighted  the  dearth  of 
minority  professors  and  otiier  role 
models. 

Olmos.  who  was  horn  in  New 
\ork  City  to  parents  of  Puerto  Rican 
descent,  stepped  into  the  role  to 
■ help  the  students  along,  since  1 
had  myself  been  helped  by  people 
in  my  career" 

*T  was  helped  every  step  of  the 
way  by  people  in  the  field."  she 
says.  “I  was  lucky  in  that  l met  a lot 
of  generous  people.  Every  place  I 
went,  somebody  took  an  interest. 
Not  everybody  is  as  lucky.  This  was 
an  opportunity  to  sort  of  give 
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The  whole  purpose  of  this  is  to 
get  more  \frican  American  and 
Latinos  and  Nati\e  Americans 
invoked  in  higher  education."  she 
says  'Their  confidence  level  gets  a 
boost  the  minute  *,-My  gel  into  a 
program  like  this.  They  start  to  feel 
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successful  ai  something." 

\dds  President  Lanin  "I  think 
it  s a historical  problem  that  the 
pipeline  has  been  very  limited.  The 
number  of  minorities  going  to  col- 
lege has  not  been  as  large  as  the 
minority  population,  and  the  ones 
graduating  weren't  going  on  to  eel 


doctorates' 

Lattin  notes  that  Brooklyn 
College  ranks  among  the  top  2u 
colleges  in  the  nation  for  students 
who  graduate  to  pursue  Ph.Ds.  "We 
want  to  make  it  larger  so  that  more 
students  can  participate  tn  it.  and 
we  hope  that  the  qualitv  of  the  hon- 
ors program  will  attract  even  better 
students  to  come  to  Brooklyn 
College."  he  say  s 

Calvente.  who  is  22  years  old. 
now  dreams  of  taking  a vear  oft 
after  this  semester,  to  travel  to 
Africa  and  Vietnam,  to  learn  about 
the  other  half  of  her  heritage.  But 
her  studies  are  far  from  over-a 
reflection  of  her  two  years  in  the 
program. 

"It  means  a lot  because  1 probu- 
hh  would  have  graduated  without 
it.  hut  l probably  wouldn't  be  where 
I am  today  1 wouldn't  think  the  way 
l do  now  about  college  in  general, 
or  graduate  school,  if  1 wasn  t in 
the  program."  she  says. 

‘ Its  not  like  you  come  in  and 
take  your  classes  and  leave.  Were 
more  of  a dose-knit  group."  she 
sav>.  T would  sav  a familv 
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by  Angela  Provitera  McGlynn  The  Role  of  Community  Colleges 


“The  American 
dream  will 
succeed  or  fail  in 
the  21st  century 
in  direct 
proportion  to 
our  commitment 
to  educate  every 
person  in  the 
United  States  of 
America." 

President  Williav 
Jefferson  Clinton 


are  community 
collets  critical 
to  (he  education- 
al success  of 
Misnames?  What  can  these 
; colleges  do  to  increase  their  com- 
mitment to  Hispanics? 

We  can  begin  with  the  demo- 

■ graphics.  Vs  many  HO  readers 
know,  by  the  year  2050  Hispamcs* 

: will  he  the  largest  minority  group, 
comprising  JS  percent  of  the  total 

■ [ niied  Mates  population.  \ further 
! review  ot  the  data  shows  that  cur- 
rently a third  of  Hispanic 
Vmericans  are  under  age  15.  By  the 
uar  2<B0.  census  projections  sug- 


gest that  Hispanic  students  age  5 to 
IS  will  represent  25  percent  of  the 
total  school  population. 

The  potential  impact  of  these 
numbers  is  evident  if  we  examine 
the  state  of  Hispanic  education 
today.  Although  the  I S Hispanic 
socioeconomic  picture  has 
improved  somewhat  in  the  last  15 
years,  and  many  Hispanics  have 
climbed  the  educational  and  career 
ladders,  the  overall  educational 
attainment  of  Hispamcs  has  been 
poor.  This  is  the  fastest  growing 
minority  group  in  America,  and  yet. 
it  has  the  lowest  educational  attain- 
ment when  compared  with  every 


other  racial/cthntc  group 
Hispanics  have  the  lowest  comple- 
tion rates  at  the  high  school  and 
college  levels. 

\ look  at  completion  rates  for 
the  bachelors  degree  for  individu- 
als 25  y ears  and  older  shows:  Non- 
Hispanic  Whites.  25.b  percent; 
Blacks.  B percent;  Hispanics,  10 
percent.  Hispanics  have  the  lowest 
completion  rates  and  the  highest 
school  dropout  rates  of  any  group. 
In  short.  Hispanic  students  are  at 
risk. 

The  many  factors  contributing 
to  this  rather  bleak  picture  are 
undoubtedly  complicated  and 
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Nearly  60  percent  of  Hispanic 
students  who  drop  out  of  the 
educational  system  have  less  than  a 
10th  grade  education. 


mien' oxen  Socioeconomic  factors, 
oxen  discriminatory  practices  and 
policies  sociah /at ion  factors,  anti 
the  educational  systems'  deficien- 
cies all  play  a role 

Some  of  these  variables  need  to 
he  addressed  at  the  legislatin'  iexel 
Congress.  the  Executive  Branch  of 
government.  state  and  local  govern- 
ments. and  the  prixate  sector  all 
need  to  be  imolxed.  motivated,  and 
committed  to  changing  the  status 
quo  In  order  to  stem  the  tide  of  the 
Hispanic  students'  earlx  dropout 
rate,  intervention  in  the  educational 
xv sumi  must  be  made  at  the 
preschooi.  elementarv.  and  high 
school  lex eN 

The  research  shows  that  not 
unb  do  Hispanic  \mencan  stu- 
dent' have  a higher  dropout  rate 
than  does  any  other  group  in 
\menca.  but  they  also  tend  to  leave 
school  earlier  than  other  dropouts 
In  PW.  -tu  percent  of  Hispanic 
dropouts  had  not  completed  Sth 
grade  \nother  eighteen  percent 
left  before  completing  10th  grade 
Consequently  nearlv  (>()  percent  o! 
Hispanic  students  who  drop  out  of 
the  educational  system  have  less 
than  a 10th  grade  education 

We  must  locus  on  how  the  edi< 
cational  system,  panicularlv  the 
community  college,  can  and  should 
act  to  improve  college  retention 
and  completion  rates  of  Hispamcs 
My  focus  on  higher  education  for 
Hispamcs  stems  from  the  disparity 
between  postsecondary  Hispanic 
student  enrollment  and  degree 
completion  and  from  the  Hispanic 
\mencan  presence  in  the  general 
population  I here  is  a gap  between 
enrollment  completion  rates  ami 
the  available  pool  of  Hispanic  high 
school  graduates  The  rationale  for 
iouisinu  on  communitv  colleges  i' 
based  on  data  show  mu  that  in 
l‘)i)  i about  half  of  all  Hispanic 
\mencans  enrolled  in  postsec 
omlarv  education  were  attendin'- 
them 

t utmminitv  c nlleges  have  ila 
opportune  to  provide  tv\n  \eai'  "! 


excellent  education  that  can  lead  to 
transfer  to  a four-  year  institution 
and  a bachelors  degree. 
Uldnionally.  community  colleges 
offer  some  students  certifications 
and  special  training  that  can  lead 
them  to  a place  in  the  workforce 
Educational  attainment  is  wide- 
ly recognized  as  the  key  to  improv  - 
mg  people's  futures-opening  vistas 
and  doors  of  opportunity,  as  well  as 
enhancing  socioeconomic  mobility. 

\ commitment  to  improving  the 
plight  of  Hispamcs  is  necessary  not 
only  because  it  is  the  right  thing  to 
do.  it  is  imperative  that  this  fastest* 
growing  and  soon-to-be  largest 
minority  population  succeed  in 
education  as  an  investment  in  the 
future  of  the  nation 

l he  magnitude  of  the  crisis  is 
unparalleled.  U cording  to  ever1, 
educational  indicator.  Hispanic 
\nu*ncans  are  making  progress  at 
alarmingly  low  rates-from 
preschool  through  grade  school, 
from  junior  high  through  high 
school,  and  on  into  higher  educa- 
tion Tiie  cumulative  effect  of  such 
neglect  isobvioiish  detrimental  not 
only  to  Hispamcs  hut  to  the  nation 

What  (am  They  Do.' 

Whai  can  community  colleges 
do'  Mam  of  these  suggestions  art 
taken  from  the  report  of  the 
Presidents  \d\isory  (.omnnssion 
on  Educational  Excellence  lor 
Hispanic  \imncans  Sepiemhei 
p)%.  from  notes  from  the  recent 
Third  \nnual  Sy mposium  of  the 
National  < nmmumty  C.ollege 
Hispanic  (.mincil  < NCClICi.  and 
from  mv  own  review  of  the  inera 
tun-  on  ilassroom  atmosphere 

suggestions  jor  communitv  to! 
lege  administrations  to  unpiou 
retention  and  completion  rates 

* Work  with  rommunny  groups 
l.i  piovide  apprenticeships  memo 

i iig  t elatiniislnps.  ami  sinnno  r 
turning  programs 

• Equip  cdtk.U'M  s to  ( lledivi  w 


teach  bilingual  and  multi  cultural 
students,  and  recruit  more  who 
already  do 

• Promote  multilingualism  t«*r 
all  students. 

• Encourage  and  work  wi:,. 
local  Head  Start  programs  to 
improve  participation  of  Lanin* 
preschoolers  and  their  parents  m 
early  childhood  education  pr* 
grams 

• Promote  diversity  and  sense 
mitv  training  for  faculty  and  sia 
dents 

• Promote  faculty  development 
in  nuilticulturahsin.  espeoallv  |i  ’ 
the  next  generation  of  element;!'-' 
and  secoiuiarv  school  teachers 

• improve  knowledge,  skills 
and  cross-cultural  competencies  <a 
teachers  and  administrators 

• Work  with  secoiuiarv  school' 
to  promote  pre-college  preparation 
programs  toi  Latino  students 

• Increase  academic  advise 
ment  and  personal  counseling  tor 
Hispanic  students  to  ensure  that 
tliev  are  on  a transler  track,  it  the*, 
so  choose 

• \dvise  Hispanic  students  a; 
the  availabilitv  of  federal  aid  th.r 
might  help  them  to  transler  to  tour 
war  institutions 

o Oiler  evening  and  weeKeii  : 
programs  to  gel  Hispanu  students 
parents  to  tumpus  to  enh't  the;: 
support  to  their  children'  edm . 
lion 

• sirencmen  adult  edm ati'-* 

piugi ams  |v,  uitenr.g  v<u. .tiiui  .. 


skill  training,  training  m technolo- 
gy. computer  skills  training,  basic 
education  in  the  native  language. 
ESI.  courses.  GKD  courses,  and  pat  - 
enting training  courses-to  enable 
adults  to  participate  more  fulb  in 
the  workplace,  attain  better  paying 
and  more  satisfung  fobs,  and  to 
become  better  advocates  for  their 
children 

Suggestions  for  faculty  to 
improve  retention  and  completion 
rates 

i These  suggestions  can  benefit 
all  students  They  can  be  partial 
larlv  helpful  for  Hispanic  students 
and  lor  other  students  who  might 
be  at  risko 

• Establish  a welcoming  das' 
room  environment.  Build  rapport 
and  connect  with  students  by  greet- 
ing them  when  they  arrive  at  das' 
learning  their  names,  and  using 
their  names  in  class  in  wavs  that 
boost  their  self-esteem 

• Learn  how  to  pronounce  stu- 
dents names  correctlv  If  need  hi. 
put  notes  in  vmir  roll  book  so  v<»u 
remember  the  correct  pronuncia- 
tions 

® I he  first  dav  of  i las'  or  vr 
earlv  in  the  semester  have  student' 
meet  other  student'  in  the  ckt" 
Manx  exercises  tan  accomplish 
thi'  Vm  t oil  It!  even  dev  |se  vour 
own  exercise  ii'ing  vour  coiiim 
material  in  some  w.r.  Mam  simhe- 
havv  'huvvn  that  tin  'ingle 
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important  (actor  contributing  to 
Ntudent  success  is  that  students 
experience  a sense  oi  belonging  to 
an  institution.  One  of  the  best 
places  to  build  a sense  of  commu- 
nity is  in  the  college  classroom 

• Invite  all  of  your  students  to 
visit  \<ni  in  your  office  during  office 
hours.  Offer  particular  encourage- 
ment lor  students  who  you  sense 
are  at  risk  of  not  doing  well  in  >our 
course.  The  earlier  the  first  contact, 
the  greater  the  chances  for  student 
success. 

® vr range  seats  in  a wav  that 
students  are  facing  each  other,  as 
for  example,  circles  and  semi -cir- 
cles m order  to  promote  student- to 
student  interaction.  Social -psycho- 
logical research  has  shown  that 
morale  is  Inchest  in  groups  where 
people  are  encaged  in  discussion. 

• Walk  around  the  classroom 
to  establish  physical  proximity  with 
students  who  have  selected  to  si; 
tar  away 

• Establish  eve  contact  with  all 
the  students  in  the  class,  not  simply 
the  ones  in  vour  immediate  circle 

• Prod  and  coach  students  who 
are  reluctant  to  speak  in  class 
with,  for  example.  “\er\  good.. (‘an 
\ on  tell  us  more  about  that' ' 

• Talk  to  your  students  m a 
language  and  at  a level  that  is 
understandable  to  them  Do  Ire- 


queni  checks  in  class  to  determine 
it  students  are  with  you  Try  using 
the  Minute  Paper  as  a wav  of 
assessing  where  the  class  is.  V>u 
can  have  students  respond  to  two 
questions:  What  is  the  most  impor- 
tant point  ot  todav  s class  so  far.' 
What  part  of  todav  s class  is  still  not 
clear  to  you' 

• Encourage  students  to  form 
studv  pairs  or  Mtidv  groups 

• Occasionally  have  students 
write  their  responses  to  your  ques- 
tion'' before  answering  them  aloud. 
This  brings  many  more  people  into 
the  discussion  than  those  whose 
liand*  shoot  up  immediately 

• Increase  vour  wait  time 
when  you  ask  a question  h\  a lew 
more  seconds  and  you  will  engage 
more  students  in  the  discussion. 

• Listen  carefullv  to  students 
questions  and  comments  in  class 
and  give  substantive  feedback 
Students  need  to  feel  that  their 
ideas  are  worthv  of  consideration 
and  that  the  class  is  a >ate  environ- 
ment in  which  to  speak.  When  a 
student  gives  misinformation  in 
class,  you  might  he  able  to  reframe 
what  has  been  said  to  correct  it  lor 
the  class  without  diminishing  the 
student  s self-worth.  Muir  tone  of 
voice  and  demeanor  are  important 
in  'bowing  respect  tor  vmir  stu- 
dent' oven  at  limes  when  vmi  do 


not  agree  with,  or  peril  a;  do  not 
respect,  what  they  have  sa.d 

* Prai  *e  students  tor  their 
questions  and  comments. 

• Create  a supportive  atmos- 
phere that  promotes  student  suc- 
cess in  your  class  from  day  one 
Encourage  students  to  work  hard  to 
achieve,  to  come  to  all  their  class- 
es. to  he  on  time  for  class,  and  to 
stay  current  with  their  studies. 
Don't  deliver  a doom  and  gloom 
lecture  about  how  difficult  vour 
course  is  and  how  many  students 
tail  Share  with  them  vour  high 
expectations  hut  tell  them  about 
how  other  students  have  been  suc- 
cessful. Some  faculty  share  with 
new  students  written  comments 
from  students  from  the  previous 
semester;  this  seems  to  be  effective 
since  students  ulten  pay  more 
attention  to  their  peers  than  to  their 
instructors.  Tell  them  about  the  col- 
lege s available  services  such  as 
tutoring,  learning,  and  writing  cul- 
lers. Give  them  tips  on  how  to  do 
well  in  your  course. 

Hopefully,  these  suggestions  for 
both  community  college  adminis- 
trators and  t acuity  will  promote 
student  retention  and  success  The 
community  college,  a vital  pan  n| 
societv  as  a whole,  needs  it>  in* 
mvested  in  the  educational  success 
ot  our  Hispanic  American  people 

\s  President  Clinton  said  at 
sOth  \nmversary  Commemorative 
Services  honoring  franklin  0 
Roosevelt.  * let's  not  forget  that  we 
also  have  an  educational  detail 
education  is  the  fault  line  in 
\menca  todav  those  who  have  it 
are  doing  well  in  the  global  econo- 
my those  who  dont  are  not  dnmg 
well.  We  cannot  walk  awav  from 
this  fundamental  fact  I he 
\meruan  dream  will  succeed  or 
'ail  in  the  2Kl  u ntiirv  in  ilirut 
proportion  to  our  commitment  to 
* dm  ate  even  person  in  the  l mted 
Mates  ot  \menca 


• M though  the  government 
u;.es  the  term  Hispanic”  as  a 
generic  category,  more  than  20  sub- 
groups were  identified  in  the  l.S. 
census.  (The  term  Hispanic 
Americans”  generally  refers  to  per- 
sons with  historical  origins  in 
Spanish-speaking  cultures.)  This 
diversity  in  ethnic  and  cultural 
identity  breaks  down  as  follows:  in 
1004.  (h  percent  were  Mexican 
American.  11  percent  were  Puerto 
Rican.  13  percent  were 
Central/South  American  and  from 
Caribbean  roots.  3 percent  were 
Cuban  Americans,  and  ~ percent 
were  listed  as  "other"  in  the  census. 
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“Many  studies  have  shown  that  the 
single  most  important  factor 
contributing  to  student  success  is 
that  students  experience  a sense  of 
belonging  to  an  institution.  One  of 
the  best  places  to  build  a sense  of 
community  is  in  the  college 
classroom .” 

Angela  Provitfra  McGlynn 
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Veteran  Educator  Proposes  New  Emphases 


by  Leo  Chavez 

Dr.  Chavez  is  chancellor  of  the 
Foothill-De  Anza  Community 
College  District . Raised  m El  Hiso. 
he  received  a BA.  from  the 
( hi  versify  of  Texas  at  LI  ftm.  an 
MA  and  a Ph.D.  in  history  from 
the  l niversity  of  Michigan  He  has 
been  a teacher  and  administrator 
in  California  community  colleges 
for  more  than  20  years 


So  in  fact,  our 
fierce  defense  of 
affirmative 
action  has 
obscured  the 
painful  fact  that 
after  more  than 
a generation  of 
effort,  it  has  not 
succeeded  in  a 
fundamentally 
important  sense. 
Affirmative 
action  has  simply 
not  been  as 
successful  as  it 
needs  to  be. 


There  are  few  words  that  earn 
more  meaning  to  minorities  than 
access,  far  Hispanics.  access  to  a 
quality  education  and  to  the 
good  jobs  that  typically  result  from 
such  preparation  represents  much  ot 
what  we  struggle  to  gain 

'let.  today.  most  of  our  public 
pohc\  debate  seems  to  center  on 
eliminating  policies  that  enhana 
our  ability  to  enter  quality  educa- 
tional opportunities 

Whether  one  is  referring 
to  the  Hopicood  case  in 
le\as  or  Proposition  2(W  in 
California,  or  news  reports  in 
virtually  am  state  in  the 
. nation,  there  appears  to  be  a 
: widespread  attack  on  access. 

: The  key  tactic  to  ensure 
access,  of  course,  has  been 
affirmative  action  As  a 
: result,  we  are  expending 
ureal  energy  in  defending 
affirmative  action 

But  l would  argue  that  we 
are  missing  the  point  in  the 
! public  policy  debate  regard- 
ing affirmative  action,  and 
. that  the  misplaced  emphasis 
is  costing  the  Hispanic  com 
nutnitv  a great  deal  Nowhere  is  iim 
: lack  of  proper  focus  more  evident 
for  Hispanics  than  in  education  1 
would  propose  that  the  current 
debate  regarding  aflirmative  actum 
ignores  the  fundamental  issues  tli.e. 
should  he  tile  focus  of  our  concern 
first,  affirmative  action  is  a nn 
Ik.  .i  means  in  an  end  and  not  ilv 
end  in  list  II  \>  a lactic,  aftirmatm 
action  is  designed  largely  to  gam 
entrance  or  access  Vt  as  a plan  n! 
aitnm  there  m no  clear  evident  i 
that  the  plan  turn  succeeded  a' 
hast  not  m the  broad  social  seimt 
\ nrelnMii.u \ stml\  h\  a siiu <" 


\ alley  think-tank  is  about  to  report 
that  the  end  of  an  affirmative 
action  admission  policy  in  the 
l niversity  of  California  system  is 
not  likely  to  impact  the  number  of 
Hispanic  students  actually  graduat- 
ing from  the  university  In  addition, 
while  there  have  been  some  gains, 
we  remain  severely  underrepre- 
sented in  our  educational  institu- 
tions. in  many  occupations,  and  in 
corporate  offices. 


No  in  fact,  our  fierce  defense  of 
affirmative  action  has  obscured  the 
painful  tact  that  after  more  than  a 
generation  of  effort,  it  has  not  sue 
cecded  in  a fumlamentallv  impor- 
tant sense  Ufirrname  action  lum 
Minplv  not  been  as  successful  as  it 
needs  to  be  The  haste  dvnamio 
that  led  to  the  development  of  aftir 
mauve  action  as  a wav  to  address 
inequalities  in  outcomes  remain 
Hiom-  successes  that  exist  exist 
on!v  at  the  margins 

second,  our  detense  ol  aflirma 
live  action  Luis  \u  remain /e  tlu-  verv 


real  fear  of  the  White  middle  class 
that  their  access  will  be  diminished 
if  affirmative  action  policies  remain 
in  effect  1 understand  and  accept 
the  fact  that  much  of  the  current 
opposition  to  equal  opportunity 
programs  is  due  simply  to  racism 
Nonetheless,  we  are  alienating  a sig- 
nificant group  of  individuals  who 
might  support  our  goals  by  failing  to 
recognize  that  some  opposition 
stems  front  legitimate  concerns 
regarding  access  on  the  part 
of  a middle  class  feeling 
threatened  from  anv  number 
of  directions. 

Third,  and  most  important, 
by  allowing  the  public  policy 
debate  to  focus  on  the  lactic, 
we  are  ignoring  the  more 
important  issues  of  remaining 
committed  to  a long-standing 
social  goal.  If  the  l nited  States 
of  America  stands  for  anything, 
it  must  be  equalitv  of  opportu- 
nity. We  should.  iheaToax  locus 
on  a rededication  to  that 
\merican  principal  of  equality 
of  opportunity  as  a fundamen- 
tal social  goal  for  all 
Americans 

What  is  most  disturbing  about 
the  current  debate  is  the  lack  of 
concern  in  providing  some  com- 
mitment to  equal  access  as  a criti- 
cally important  social  polio  goal 
li  should  be  hard  to  disagree  with 
equalitv  of  opportunity  as  a kev 
element  ol  American  societv. 
whether  one  is  supportive  of  or 
opposed  to  aflirmative  action  as  a 
uictK.  whether  one  is  a member  of 
an  underrepresented  group  or  a 
member  of  the  White  middle  class 
liv  alierma  the  terms  ot  the  debate 
Irom  aflirmative  action  uhe  lactu  > 
to  reaffirmin'.:  and  redefining  oiu 


344 


2( 


AV/AH  ABLE 


commitment  to  o(|ualit\  of  oppor- 
tunitv  uhe  goal).  we  would  find 
additional  political  allies. 

Finally,  we  must  constantly 
point  out  the  differences  between 
affirmative  action  and  equal 
employment  opportunities  and 
practices.  Most  employment  poli- 
cies are  designed  to  ensure  fair 
employment  practices  and  thus  will 
not  he  affected  by  any  changes  in 
affirmative  action  laws.  That  is. 
equal  employment  opportunity  is 
separate  and  distinct  from  affirma- 
tive action  as  most  people  use  the 
term.  Virtually  every  court  case  has 
left  these  procedures  intact.  This 
leaves  much  of  the  affirmative 
action  debate  centered  upon  out- 
comes such  as  special  universitv 
admissions  policies  or  employment 
quotas.  Vet.  it  is  precisely  in  this 
arena  where  the  affirmative  action 
debate  is  now  largely  irrelevant. 

What  is  the  point  in  achieving 
access  if  the  individual  is  not 
equipped  to  succeed  when  given  the 
opportunity  and  when  the  academic 
institution  is  committed  to  admitting 
the  student  but  is  not  committed  to 
ensuring  the  students  success." 

Vffirmative  action  and  fair 
employment  practices  cannot  elim- 
inate deficiencies  in  preparation 
when  individuals  must  compete  for 
emplov  nicnt. 

\s  educators,  we  must  t’unda- 
mentalh  alter  the  terms  of  the 
debate  from  merely  achieving 
access  to  that  of  ensuring  student 
success  In  other  words,  access  is  a 
pipeline  issue."  Those  oi  us  in  a 
position  to  hire  know  how  difficult 
»i  is  to  find  qualified  Hispanic 


applicants  for  most  ot  our  high  tech 
■ob.s  or  for  most  mbs  requiring  a 
college  degree  We  should  cease 
our  efforts  to  defend  affirmative 
action  as  a means  to  gain  admis- 
sion and  instead  turn  our  full  atten- 
tion to  demanding  that  our  educa- 
tional system  equip  all  our  students 
to  compete  successfully  in  a com- 
petitive employment  environment. 

How  long  must  we  tolerate  high 
school  dropout  rates  for  Hispanics 
that  often  exceed  SO  percent!  Win 
should  we  debate  affirmative  action 
admissions  policies  when  the 
majority  of  our  students  who  do 
finish  high  school  are  not  always 
equipped  to  succeed  in  the  univer- 
sities we  are  condemning  for  their 
admissions  policies'  Would  it  not 
he  better  to  focus  our  energies  on 
tilling  the  pipeline  with  qualified 
applicants'  Should  we  not  demand 
that  all  students  be  treated  equally 
by  our  schools  in  terms  of  out- 
comes and  should  we  not  hold  our 
schools  accountable  for  their 
results  in  this  vital  area.' 

Recent  headlines  in  Silicon 
Valley  and  elsewhere  have  expressed 
the  need  to  increase  the  number  oi 
visas  allowing  skilled,  high-tech 
workers,  largely  from  India. 
Pakistan,  and  other  countries,  to 
immigrate  to  the  l mted  States 
< onuress  responded  quickly  to 
increase  the  number  ot  these  valued 
workers  allowed  to  enter  the  l nited 
Stales.  Is  this  not  the  ultimate  irony 
4or  Hispanic  Vmencans'  f Hi r 
dropout  rates  continue  at  unaccept- 
able levels,  .ind  here  in  the  heart  o! 
the  worlds  most  technological  son* 
etv.  our  Hispanic  students  remain 
nit  the  mar- 


gins while  we 
find  it  neces- 
surv  to 
import  high 
skilled,  lugh- 
w.igc  workers 
io  till  critical 
needs 

! believe 
- 1 ti r agenda 
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should  move 
away  from 
defending  a 
policy  that 
has  not 
proven  suc- 
cessful to 
one  address- 
ing the  fun- 
d a m e n t a 1 

issues  raised  here.  We  should  adopt 
goals  defining  success  for  all  stu- 
dents at  each  level  of  schooltng. 
and  we  should  focus  our  energies 
on  developing  tactics  to  ensure  that 
all  students  achieve  those  perfor- 
mance goals. 

These  goals  should  he  rather 
simple  to  articulate  but  meaningful 
in  a broad  sense. They  should 
address  the  performance  gaps 
encountered  at  all  levels  by 
Hispanic  (and  other  minority)  stu- 
dents. For  example,  in  the  elemen- 
tarv  schools,  we  should  begin  by 
demanding  that  each  student  be 
able  to  read  and  write  in  English  at 
grade  level.  In  middle  schools,  we 
should  demand  that  each  student 
possess  the  math  and  science  skills 
needed  to  succeed  in  high  school. 
At  the  high  school  level,  we  should 
demand  that  each  student  success- 
fully complete  two  years  of  algebra 
and  two  years  of  science  courses 
and  be  prepared  to  succeed  in  sub- 
sequent math  and  science  courses 
in  college.  We  should  further 
demand  that  each  student  be 
equipped  to  succeed  in  college  ll 
he  or  she  choses  to  attend. 

We  should  then  refine  these 
goals  at  the  college  and  secondary 
level  hv  demanding  that  even  four 
'ears  the  number  of  Hispanic 
dropouts  he  reduced  hv  half  \t 
every  level,  we  must  insist  that  per- 
formance gaps  among  different 
groups  be  eliminated  The  percent- 
age of  students  at  grade  level,  the 
percentage  o!  students  who  take 
the  MT  test,  scores  on  MT  and 
other  standardized  tests,  and  the 
percentage  of  students  who  gradu- 
ate and  who  meet  college  entrance 


^ * 


, ■ fr* 


requirements  must  be  essentially 
the  same  for  all  groups. 

The  same  type  of  goals  should 
be  established  for  those  entering 
certain  highly  sought  professions 
such  as  engineering,  computer  sci- 
ence, health  care,  and  other  techni- 
cal and  professional  fields.  This 
would  end  much  of  the  hostility  of 
the  current  debate  by  allowing  us  to 
focus  on  outcomes,  and  would  pro- 
vide  us  all  with  goals  we  can  sup- 
port. lltimately.  the  achievement  of 
these  goals  would  eliminate  the 
need  for  tactics  such  as  special 
admissions  criteria  and  hiring  quo- 
tas because  the  pipeline  would  be 
filling  with  fully  qualified  and  capa- 
ble students  and  job  applicants. 

These  goals  would  also  force  us 
to  focus  on  educational  providers 
rather  than  on  students  from 
underrepresented  groups  as  the 
nexus  for  needed  change. 

These  goals  are  not  meant  to  be 
inclusive  but  rather  suggestive  of 
the  type  of  simple,  yet  broad  goals 
that,  if  accomplished,  will  fill  the 
pipeline  with  qualified  Hispanic 
students  prepared  to  succeed  in  the 
college  or  profession  of  their 
choice.  Thev  are  meant  to  suggest 
that  we  are  waging  the  wrong  battle. 

Without  the  proper  tools,  our 
Hispanic  students  will  be  con- 
demned to  a futile  attempt  to  gain 
access  to  the  promise  of  American 
life  \s  educators,  as  leaders,  as 
Hispanics.  n is  our  responsibility  to 
focus  the  national  debate  on  what 
really  matters  the  inability  of  most 
of  our  schools  to  equip  our  stu- 
dents with  the  skills  needed  to 
compile  and  succeed 
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Speaking  of  Plante 

Citjiamacu  ( 'ollrtp  Pairs HoviicuHinv  and  ESL 


BY 

Leonel  Sanchez 

The  portion  of  this  article  by  Mr 
Sdncbez  appeared  in  the  wn  Diego 
l nion -Tribune  and  is  reprinted  u Ur 
permission  of  Copley  Seas  Sen  ices 


For  Mejia  and 
his  classmates , 
the  seminars 
offer  an 
opportunity 
never  presented 
before:  to  learn 
more  about  uhat 
they  do  for  a 
living  in  a 
language  they 
can  understand 
clearly. 


(ierardo  Mejia  cradles  a blade 
ol  crass  in  his  hand. 

The  landscape  maintenance 
supervisor  has  made  his  living  tak- 
ing care  of  the  stuff  for  10  years. 

But  on  this  day.  Mejia  is  study  - 
mg  it-  He  uses  a small  magnifying 
glass  to  get  a better  look. 

His  classroom  is  unlike  any 
other  in  San  Diego  County.  It's  in  a 
cabin-sized  room  in  the  middle  ol 
the  sprawling  Miramar  W holesale 
Nurseries  near 
interstate  SOS  in  San 
Diego. 

Mejia's  classmates, 
like  he,  are  landscape 
workers  who  live 
throughout  San  Diego 
County  hut  originally 
hailed  from  Mexico 
They  step  into  a class- 
room after  a day  of 
maintaining  the  land- 
scapes of  private 
estates,  golf  courses, 
and  public  institutions 
1 hey  arrive,  some 
still  wearing  their  uni- 
forms and  dirt-caked  boots 

They  speak  passable  and  mu 
so- passable  English  But  English 
fluency  is  not  a requirement  to 
attend  these  two- hour  classes. 

Bienvenidos  Euvamac  a 
College  horticulture  instrmtoi 
Donald  Schultz  says.  Welcome 
Schultz  teaches  his  students  a 
college-level  course  in  Spanish.  He 
covers  everything  from  plant  idenu 
f ication  to  turf  management  and 
irrigation  basks  Most  ol  the  sin 
dents  know  their  turf  alreadv.  be  it 
hlueurass.  tall  fescue,  or  kikmu 


grass.  For  an  hour,  they  go  over 
some  technical  terms  with  Schultz 

The  horticulturist  yields  the 
floor  during  the  second  hour  to  Lyn 
l nger  of  Cuyamaca  College,  an 
instructor  in  English  as  a Second 
Language.  Her  goal  is  to  teach  basic 
English.  A recent  classroom  drill, 
with  the  class  repeating,  went  like 
this:  T work"  “I  study"  "V>u  work" 
“Viu  study  " 

Several  students  struggle  with 


manly  tin*  ones  who  have  never 
taken  an  English  class  before 
1 he  combination  approach 
aims  to  improve  the  lives  nt  an 
overlooked  hut  hard-working  seg 
merit  of  the  local  labor  force 

Ucording  to  the  last  census 
count  in  ll)lMi.  ot  more  than  Kooo 
people  in  San  Diego  (.mum 
einploved  in  tin-  horticulture  field 
including  mirserv  workers  and 
eioundskeepeix  about  (d  percent 
were  identified  as  llispann  O' 


those  in  supervisory  positions, 
about  - f percent  were  Hispanic 

For  Mena  and  his  classmates, 
the  seminars  offer  an  opportune 
never  presented  before,  to  learn 
more  about  what  they  do  for  a liv- 
ing in  a language  they  can  under- 
stand clearly 

"The  more  information  we  get 
the  more  professional  we  become, 
he  said. 

Indeed,  that  was  the  thinking 
when  a local  grow  - 
er  and  a college 
instructor  devel- 
oped the  seminars 
last  year 

"We  need  the 
competence  in  our 
business,  said 
Tom  Ewing,  presi- 
dent of  Miramar 
W h o I e s a 1 e 
Nurseries  and  an 
active  member  of 
the  local  land- 
scape1 industry 
latino  immi- 
grants make  up 
the  bulk  of  the  county  s hnrtiailtur 
ul  workforce.  They  work  long  hours, 
often  for  low  pay.  But  a lack  of  edu- 
cation or  English  skill  can  keep 
them  from  advancing 

■ fhere  are  so  mam  people  who 
are  very  qualified  in  tins  imliiMr* 
but  thev  are  held  back  because  thev 
are  limited  in  their  abiluv  to  speak 
English,  said  Ewing 

Local  industrv  leaders  have 
attempted  to  address  those  issues 
over  the  vears.  said  Brad  Monroe 
coordinator  ol  the  orn  mutual  imr 
tictilture  program  -it  < uv.inuua 


the  English  portion  'l  hey  are  pri 
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< ollcge  in  1.1  (ajon  But  their  etiorts 
have  been  sporadic 

( hie  seminar  here.  another  one 
(here,  not  anything  that  led  to  a cer- 
tihcuie  of  completion  or  was  coor- 
dinated with  ESI Monroe  Mid 
Monroe  and  Ewing  put  the 
course  together  knowing  they 
would  ha\e  to  accommodate  some 
special  needs. 

Holding  the  classes  at 
(Cuvamaca  did  not  make  sense.  The 
campus  is  not  centrally  located, 
and  there  were  some  concerns  that 
the  targeted  students  might  he 
intimidated  by  the  idea  ot  taking 
classes  at  a comnuimtv  college. 

So  Ewing  donated  the  use  of  a 
training  room  near  his  office 
students  have  come  from  as  far  as 
T.scondido  and  (.hula  \ ista  to  attend 
the  classes  since  then. 

The  classes  are  ottered  as  four- 
day  seminars,  si \ ot  them  in  ail. 
plant  identification,  turf  manage- 
ment. landscape  pruning  weed 
control,  irrigation  basics,  and  horti- 
culture problem -sol\  tni» 

I'liey  began  last  November,  and 
more  than  100  students  have 
enrolled  since  then  file  uri  per 
seminar  is  SO  for  (California  resi- 
dents and  SOOSO  for  non-residents 
Graduates  of  all  si\  seminars 
receive  a certificate  and  three  col 
true  credits 

Mejia  needs  to  complete  one 
more  class  to  recen-,  his  certifi- 
cate. hut  alreadv  lies  planning  to 
continue  his  education 

He  hree/ed  thmugn  the  English 
m-:; nciit;ii.  having  taker,  EnglNi 
mrses  hetore.  He  took  classes  in 
( Imago  m the  mid-I°SOs  after  he 
v.tme  trom  Mexico,  and  he  look 
more  in  \in  Diego  a*!er  moving 
here  u.  toon 

lie  startul  Ills  c.iiver  in  land- 
nape  digging  ditches  jus  English 
skills  improved,  he  moved  up 

I he  Mission  Valiev  man.  who  is 
married  and  has  twn  , iuldren.  is 
i urrentiv  a supervisor  at  V.ilkv 
i ist  1 andscapr  t :Mnicoon  m 
s.iU  Diego  He  oversees  a work 


uew.  takes  customers  orders,  and 
even  fields  the  occasional  com- 
plaint 

He  said  he s always  wanted  to 
attend  college  but  couldn't  because 
ot  his  schedule 

In  Fehruarv.  he  enrolled  in  the 


(College  Broadens  Career  Path 
for  lamdscapers 

Nan  Diego  (Countv  s landscaping 
industry  is  filled  with  workers  who 
know  their  blucgrass  from  their  tall 
fescue. 

This  is  a skilled  labor  force,  but 


with  English-language  instruction. 

The  seminars  are  open  to  all 
and  are  designed  to  provide  techni- 
cal horticulture  training  in  Spanish 
and  an  introduction  to  the  termi- 
nology in  English. 

"Schools  offer  this  in  English. 
This  is  the  first  time  Eve  seen  it  in 


Spanish -!anuuage  classes  at 
.ramur  Wholesale  Nurseries 
Then,  in  September,  he  enrolled 
m an  English-language  plant  tdenn- 
i Ration  course  at  Cuvamaca 
t nllege 

lor  now.  he’s  setting  modest 
goals  Its  important  that  I com- 
plete this  course.'  he  said.  In 
January.  I'll  start  another  course  on 
pesticide' 

II  I take  a course  per  semester 
mavbc  I can  get  a degree 

1 rant  stv  for  sure,  hut  who  knows' 
Ml  1 Knew  1 m helping  mvseif" 


because  many  of  the  workers  origi- 
nally lived  m Mexico.  English  is  a 
'kill  that  some  lack. 

In  PHr.  (Cuvamaca  College 


Spanish."  said  Gustavo  Marque/, 
who  owns  a small  landscape  main- 
tenance service. 

(Cuyamaca's  Ornamental 
Horticulture  program  (OH)  is  well 
known  for  its  interrelationships 
with  the  community  and  industry. 
The  program  has  developed  a con- 
nection with  industry  members  in 
landscaping,  golf  courses,  irriga- 
tion. nurseries,  and  other  related 
businesses.  This  connection 
enabled  tlie  program  to  develop 
courses  such  as  the  combined  hor- 
ticulture and  ESL  seminars. 

Six  seminars  are  taught  in 
Spanish,  in  combination  with  ESL. 
Plant  Identification  teaches  how  to 
recognize  plants  common  to 
Southern  (California  landscapes  and 
nurseries.  Irrigation  Basics  pro- 
vides students  with  the  elements 
and  terminology  of  landscape  irri- 
gation operation  and  maintenance. 
Horticultural  Problem  Solving 
offers  a method  for  students  to 
diagnose  problems  lypicalU 
encountered  in  Southern  (California 
landscapes  and  nurseries;  Turf 
Management  offers  the  theory, 
practice,  and  terminology. 
Landscape  Pruning  gives  basic 
pruning  theory,  practice,  and  land- 
scape pruning  terminology.  Weed 
Control  explores  weed  identifica- 
tion and  weed  control  methods 


teamed  w 

ith 

Tom  Ewing. 

president 

of 

M i r a m 

a r 

W hoi  e s a 

1 e 

Nurseries. 

10 

begin  an  ongo- 

me  series 

of 

lion  iculti: 

i re 

'em  in  ars 

m 

Spanish  together 

947 


After  completing  the  seminars. 
OH  students  may  attend  classes  at 
Cuvamaca  and  earn  an  associate 


degree  or  cer- 
tificate m land- 
scape design 
landscape  tech- 
nology nursery 
technology, 
irrigation  tech- 
nology golf  and 
sports  turf 
management, 
or  horticulture 
and  floral 
design.  OH  has 
one  full-time 
faculty  member 
and  20  part- 
timers  who  are 
employed  in 
the  industry 
The  OH 
program  aNo 
co -sponsors 
major  confer- 
ences. honors 
industry  leaders, 
and  encourages  career  advance- 
ment through  scholarship  awards. 
K\ery  year.  OH  sponsors  work- 


shops of  interest  in  the  industry 
and  the  community,  such  as  .san 
Diego  Xenscape  conferences  and 
Green  Industry  Trade  Slums.  The 
Turf  Management  Seminar  is  a 
sold-out  event  even  year,  with  its 
yyell-known  speakers  drawing  hun- 
dreds of  participants.  The  l rban 
Forest  Field  Day  and  Spring  Garden 
Festival  offer  hands-on  presenta- 
tions and  demonstrations  by  pro- 
fessional organizations. 

Community  members  not 
employed  in  the  horticulture  indus- 
try are  selected  annually  to  recent* 
ayvards  for  yolunteer  work  in  the 
field.  The  ayvards  are  presented  to 
San  Diego  County  residents  at  Oils 
annual  Scholarship  and  \wards 
Banquet,  at  which  Cuvamaca 
Botanical  Society  also  honors  a 
leader  in  the  industry  as  the 
Horticulturist  of  the  tor. 

The  opening  this  year  on  May  IS 
of  the  long-awaited  S.S  million  Water 
Conservation  Garden  on  campus 
w ill  augment  and  enhance  the  OH 
program.  The  idea  for  such  a garden 


started  in  !(H)1  after  a senes  ot 
droughts  hit  California.  A partner- 
ship betvyeen  the  college,  local 
water  districts,  local  governments, 
and  the  landscape  industry  met  to 
find  a long-term  solution  to  pre- 
serve and  protect  the  local  water 
supply.  The  4.2-acre  demonstration 
garden  and  resource  center,  built  on 
campus  land  donated  by  Cuvamaca 
College  and  the  Grossmont- 
Cuyamaca  Community  College 
District,  promotes  water  conserva- 
tion  as  a major  alternative  to  neyy 
yvater  sources.  The  state-of-the-art 
facility  is  an  education  tool  and  per- 
manent showcase  for  v\ater  and 
resource  conservation  through  cre- 
atiye  and  sustainable  landscaping 
There  also  is  a large  amphitheater 
built  adjacent  to  the  garden  to  hoM 
educational  eyents  and  activities 
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i Scholarship  Program  [ 

for  High  School,  College  Students,  Counselors  & School  Administrators  j 

| Three  and  tour  weeks  of  intensive  Spanish  language  study  from  early  July  to  early  August,  1999.  j 
Includes:  round  trip  airfare,  three  meals  a day.  room  accomodations  and  instruction  at  Colegio  Mayor  j 


Nebrija  of  Uni\ersidad  Complutense. 

Cost:  $2,490  $1,000  Scholaships  Available 


i 

I 


For  information.  Write  or  Fax  your  request  to' 

Center  for  International  Studies 
42-32  De  Bruin  Drive 
P.O.  Box  451 

Fair  Lawn.  NJ  07410-0451 

Tel.:  (201  i 5X7-1200  1 '■•yX:  (201  I JbS-0433 
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Rivera  Promotes  Small  Businesses 
in  El  Paso 

In  December,  ihe  HI  Paso  (Texas) 
Hispanic  Chamber  of  Commerce  presented  ns 
"Keep  It  in  HI  Paso1' 
award  to  Leticia  Del 
Barrio  Rivera-pro- 
gram  specialist  for 
the  University  of 
Texas- HI  Paso's 
(HTTP's)  Historically 
l n d e r u t i 1 i z e d 
Business  Program- 
for  her  contributions 
to  the  promotion  of  local  purchasing  oppor- 
tunities. 

Del  Barrio  Rivera-who  is  involved  in  the 
Hispanic  and  Black  chambers  ol  commerce, 
sits  on  the  l TEP  Business  Advisory  Council, 
and  produces  the  Let  's  Do  Business  radio  taik 
show  on  KXCR-has  contributed  to  HI  Pasos 
changing  economy  In  helping  historicalh 
underutilized  businesses  secure  contracts. 


with  youth  to  pass  on  the  spirit,  skills,  and 
wisdom  they  embody.  The  goal  of  Peacejam  is 
to  inspire  a new  generation  of  peacemakers 
who  will  transform  their  local  communities, 
themselves,  and  the  worid. 

Estrada  Earns  New  Position  at 
Texas  A&M 

Joseph  A.  Kstrada  recently  became  direc- 
tor of  admissions  at  Texas  A&M  L niversitv  in 
College  Station. 

Estrada,  who  pre- 
v tously  served  as  reg- 
istrar and  director  of 
admissions  at  Texas 
Iniversity- 
kingsville.  has  been 
active  in  the  Texas 
Association  of 
Collegiate  Registrars 
and  Admissions  Officers,  for  which  he  has 
served  as  legislative  representative.  He  has 
chaired  Texas  Higher  Education  Coordinating 
Board  advisory  committees  on  such  subjects 
as  residency,  admissions,  and  transfer  of 
credit.  He  holds  memberships  in  several 
regional  and  national  professional  organiza- 
tions for  registrars  and  admissions  officers. 


Menchu  Turn  Works  with  New 
Mexico  Youth 

Healing  Communities  lorn  bv  RaciMii 
and  \ iolence ' was  the  theme  of  the  recent 
Peacejam  Youth 
Conference  held  at 
the  1 niuTMtv  of  New 
Mexico  \t  the  confer- 
ence. Mayan  Indian 
Header  and  Nobel 
Peace  Prize  Laureate 
Rigoluna  Menchu 
Turn  spent  two  diys 
working  with  area 
vouch 

Menchii  Turn  is  a Guatemalan  leader 
mternationalh  known  tor  hei  work  in  tin* 
promotion  ol  the  defense  of  human  riuht' 
peace,  and  Indigenous  Peoples  rights 

The  Peacelam  program  i*>  an  international 
education  program  built  around  leading 
Nobel  Peace  laureates  who  work  persnnalK 


Avellano  Assumes  Dual  Positions 

Dr  George  P \vellano.  the  V niversitv  of 
Texas-Pan  Xmencan's  (UTPYs)  associate  vice 
president  for  academ- 
ic affairs  for  graduate 
programs  and 
research  since  ll)%. 
has  become  the  inter- 
im dean  of  the  l TP\ 

College  of  Business 
Vdmi  lustration. 

George  will  do  a 
good  fob  as  interim 
dean  He  is  verv  aware  of  what  is  required  of 
faculty  and  students  in  graduate  programs 
and  has  been  very  involved  in  the  recent 
progress  ol  the  College  of  Business 
Vdnunistration.'  s.iul  Dr.  Rodolfo  \revalo. 
I IP\  provost  ami  vice  president  lor  acadenm 
al  fairs 

Uellano  said  he  looks  forward  to  main- 
taining the  tvpe  of  intellectual  environment 


that  will  allow  the  college  faculty  to  expand 
their  contributions  to  the  knowledge  base  in 
business  administration. 

Carrizal  Active  in  Chicano/Latino 
Affairs 

While  serving  as  a representative  on  the 
school  president  s Chicano/Latino  Advisory- 
Committee  and  as  a 
representative  on  a 
committee  of  the 
National  Association 
for  Chicana  and 
Chicano  Studies 
(NACCS).  U niversity 
of  Minnesota  jour- 
nalism and  Chicano 
studies  maior  Elvira 
Carrizal  has  been  getting  a crash  course  on 
learning  about  life  as  a decision-maker. 

The  president  s advisory  committee  serves 
as  a link  between  the  university  and  the  local 
Chicano/Latino  communities,  while  the 
NACCS'  national  coordinating  committee 
drafts  resolutions  and  proposals  on  issues 
affecting  Chicano/Latino  studies. 

Carrizal  is  a board  member  of  the  La  Raza 
Student  Cultural  Center  and  belongs  to  the 
Farmworker  Action  Network  and  the  universi- 
tv  's  Journalism  Students  of  Color  Association 
She  is  a mentnr'tutor  with  HI  Puente,  a com- 
munity service  mentoring  program  designed 
by  the  university's  Chicano/Latino  Learning 
Resource  (.enter. 

Baca  Addresses  National  Bilingual 
Conference 

Professor  Leonard  Baca  of  the  University 
of  Colorado-Boulder  ((I -Boulder)  delivered 
a kevnote  address 
before  about  "000 
people  gathered  for 
the  JSth  annual  con- 
terence  of  the 
National  Association 
for  Bilingual 
Mutation  (N\BI'J. 
held  in  Denver 

Baca  is  the  founder  and  director  of  the 
Bl  H.NO  Center  for  Multicultural  Education  in 
the  (.1  -Boulder  School  ol  Education  and  a 


. ! i 


» i h 


31 


national  authority  on  bilingual  special  educa- 
tion and  the  education  of  non-English-speah- 
ing  students 

Rudy  Chavez, 
associate  director  of 
the  Cl  -Boulder 
Bl'ENO  center,  and 
Associate  Professor 
Katin  Escamilla  were 
co -chairs  of  the 
NABE  conference 
“Colorado's  grow- 
ing population  includes  a significant  number 
of  language-minority  students.”  said  Chavez 

American  College  of  Dentists 
Honors  Sanchez 

I)r.  Ramon  A.  Sanchez,  clinical  associate 
professor  of  restorative  dentistry  at  Nova 
Southeastern  l niversitv  s College  of  Dental 
Medicine  (Fla.),  has  been  elected  a Fellow  ol 
the  American  College  of  Dentists. 

Sanchez  was  inducted  at  the  Convocation 
of  Fellows  ceremony,  held  in  comunciion  with 
the  annual  conference  and  scientific  seminar 
of  the  American  Dental  Association. 

The  American  College  of  Dentists  is  com- 
prised of  dentists  who  have  demonstrated 
leadership  and  meritorious  achievement  and 
have  made  exceptional  contribution:  to  den- 
tistry. the  dental  profession,  and  society 
Sanchez  serves  as  chairman  of  the  Board 
of  Trustees  for  Coral  Cables  Hospital  and  a' 
president-elect  of  the  Florida  Academy  of 
General  Dentistry.  He  owns  a doctorate  from 
the  Iowa  State  l niversitv  College  of  Dentistrv 

Flores  Receives  Scholarship 

lanya  Flores,  a senior  at  Albertson  College 
of  Idaho,  is  a BIOS  recipient  of  a $1,000  schol- 
arship awarded  by 
Chela  Financial,  a San 
Francisco  company. 

Flores,  a Spanish/ 
math  education 
major,  was  nominated 
for  the  scholarsnip 
based  on  her  excep- 
tional commitment  to 
excellent,  e and  strong 
determination  to  excel  in  her  Held.  She  was 
one  of  ISO  students  selected  from  more  than 
tOO  undulates  nominated  bv  schools  trom  a 
jo  state  region  to  receive  a chela  linancwl 
scholarship 


Chela  Financial  is  a nonprofit  corporation 
that  provides  financial  access  and  assistance 
to  students  pursuing  a higher  education 

Franco  Speaks  at  Latin  American 
Conference 

/A  Jean  Franco,  professor  emerita  at 
SvC  Columbia  l niversitv  (YV).  was 
iJf  the  kevnote  speaker  for  the  Latin 
American  Literatures  and  Cultures 
Conference  at  the  l niversitv  of  Southern 
Colorado  this  month 

Franco  has  written  several  books  on  Latin 
American  literature,  including  The  Modern 
Culture  of  Latin  America.  Cesar  Vallejo.  The 
Dialectics  of  Poetry  and  Silence . and  Plotting 
Women:  Gender  and  Representation  in 
Mexico 

She  was  the  first  professor  of  Latin 
American  literature  in  England,  holding  posi- 
tions at  King's  College.  London  l niversitv.  and 
at  Essex  l niversitv 

Formerly  the  president  of  the  Latin 
American  Studies  Association,  she  has  been 
decorated  by  the  governments  of  Chile  and 
\enezuela  for  her  work  on  Latin  American  lit- 
erature. 

KSC  Honors  Marquez 

Keene  State  College  (N.H  ) has  honored 
Nury  Marquez,  founder  and  executive  director 
of  The  Alliance  for 
tin*  Progress  of 
Hispanic  \mencans 
( \LPHA  i.  with  a 
Granite  State  \ward 
As  the  executive 
director  of  Al.PH 
Marquez  has  helped 
to  provide  essential 
services  to  New 
Hampshire's  fastest  growing  minority  groups 
b\  administering  programs  such  as  THEN, 
which  supports  at  risk  students  m school  and 
leaches  parents  how  to  advocate  ior  the  edu- 
cational needs  of  their  children 

She  has  a bachelors  degree  from  Queens 
College  and  a master's  from  Bernard  M 
Karikh  ( ollege  Graduate  School  of  Business 

Tijerina  and  Hinojosa  Collaborate 
on  Book 

iexas  VNM  1 niversitv  Press  recent h pub 
hsfu  d a new  book,  lejano  l injure  life  on 
tin  south  Iexas  Ranchos,  written  b\  \ndres 


Tnenna  and  illustrated  by  Servando  G 
Hinoiosa  Tijerina  teaches  at  Austin 
Community  College. 

Hinojosa  is  a teacher 
at  William  \dams 
Junior  High  School  in  • 

Mice.  Texas 

For  the  book. 

Hinoiosa  created  * 
scenes  detailing  his- 
torical and  cultural  | 
details  of  ranch  lite 

in  south  iexas  in  his  pen-and  ink  drawings 
One  of  the  first  drawings  1 finished  was  of 
the  sillares.  men  cutting  sillar  stones  in  a 
quarry."  he  said.  Sillar  stones  were  the  large 
blocks  of  caliche  used  as  a primary  construc- 
tion material  on  Nth  century  Tejano  ranches 
Hinoiosa  visited  one  of  the  original  sillar 
stone  quarries  ol  South  Iexas  as  part  of  lit* 
research 


Aunon  Joins  l AH 

Havana.  Cuba,  native  Jorge  I \unon  has 
mined  The  l niversitv  of  Mabama- Huntsville 
( { \li  i as  the  dean  of 
the  College  of 
Engineering 

' The  proximitv  to 
high  technology  com- 
panies in  Huntsville  is 
of  great  benefit  to  the 
university."  Auiidn 
said  I mhappvtobe 
a part  ol  that  associa- 
tion and  look  forward  to  strengthening  the  link 
between  those  high-tech  companies  and  l All. 

\uhdn  said  he  is  keenly  interested  in 
making  students  a top  pnoritv  at  l \H  and 
said  student  retention  and  graduation  rates 
are  important  to  the  success  of  the  college 
\ registered  professional  engineer  m 
Iexas.  he  received  his  undergraduate  and 
graduate  degrees  trom  George  Washington 
l Diversity 

Mendez  Exhibit  at  ASI 

■ M Uizoiia  Mate  1 niversitv  ( \M  1 
IQil  Codex  Mendez.  Prints  bv  ieopolch* 
Mendez."  the  itrst  minor  l S.  exhibition  of  the 
printmaker's  work  in  nearlv  live  decades,  is 
cr;  rentlv  running  until  Mav  sO 

Mendez  ( l()t»J  pumi  produced  a vigorous 
Iwulv  of  work  that  hu luded  woodcut* 
linocuts  ami  iithogiaphs  famous  mr  their 
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powerful  images  and  incisive  political  views. 

I.eopoldo  Mendez  was  one  of  Mexico  \ 
most  important  print  makers.  yet  there  has 
been  no  major  exhibition  of  Ins  work  in  the 
1 nited  States  in  nearly  half  a century"  slid 
Jean  Makin.  Print  Collections  Manager  of  the 
\Si  Art  Museum.  “He  reduced  national  and 
international  events  and  problems  to  their 
very  essence,  and  reframed  them  for  tiie 
Mexican  people  in  fresh,  usual  terms." 


Newsmakers  at  Lehman  College 

♦ \da  Pilar  Cruz  has  been  appointed 
education  Coordinator  for  the  Lehman  College 
<YY.)  Vrt  Gallery  She 
now  coordinates  the 
gallery's  numerous 
communitv  outreach 
programs.  Just  prior  to 
her  appointment  at 
Lehman,  she  was  the 
Museum  educator  at 
Hostos  Community 
College,  where  she 
continues  to  teach  drawing.  She  has  a bache- 
lor's degree  from  Hunter  College  :uid  a masters 
from  Cranbrook  Academy  of  Arts  in  Michigan. 

* The  \rt  Callers  presented  a maior 
installation.  Hasta  que  la  muerte  nos  separe 
(Till  death  do  us  part  b\  Anaida  Hernandez 
This  dramatic  work  focuses  on  the  issue  ni 
domestic  uolence  and  the  lives  and  murders 
of  one  hundred  women  Its  content  has  been 
drawn  from  >an  Juan  police  records- with  the 
help  ot  journalist  Carmen  Hmd  Acevedo-over 
a three-vear  interval  in  the  early  I()<)(k  One 
hundred  wooden  niches,  like  those  found  in 
Puerto  Rican  cemeteries,  are  arranged  in 
rows  to  commemorate  the  women. 


Hispanic  Heritage  Council 
Scholarships  at  M-DCC 


The  Hispanic  Heritage  Council  awarded 
tour  $1,000  need-based  scholarships  to 
Hispanic  students  in  a ceremony  at  the 
Miann-Dade  Community  Co  liege - 

InterAmerican  Campus  (Fla.). 


The  Council  implemented  the  scholarship 
fund  as  part  of  the  26th  annual  Hispanic 
Heritage  Festival,  an  event  that  celebrates 
Hispanic  contributions  to  the  cultural,  eco- 
nomic. and  social  development  of  the  nation. 
The  students  awarded  represented  Miami's 
diverse  community  Alicia  Pallais  (pictured  at 
right)  is  Honduran.  Jennifer  Valera  (at  left) 
and  Milena  Novo  (third  from  left)  are  Cuban, 
andjohanda  Rodriguez  (second  from  left)  is 
Puerto  Rican 


New  World  Literature  at  Texas  A&M- 
Kingsville 

Texas  A&M  l niversitv -Kingsville's  Conner 
Museum  recently  displayed  the  exhibit  “Fact, 
fiction  and  the  New 
World." 

\ video  program 
entitled  \oices  of 
Latin  America."  told 
the  storv  of  Sor  Juana 
Ines  de  la  Cruz-an 
illustrious  nun  who 
was  widely  acknowl- 
edged in  colonial 
Mexico  tor  her  intel- 
lect. talent,  poetry  and  for  helping  the  poor 
Other  writers  Mincved  in  the  video  were  FI 
Inca,  the  first  major  Peruvian  author. 
Garcilaso  de  la  \ega:  and  the  revolutionary 
( uban  poet.  Jose  Marti. 

Pictured  here,  and  shown  at  the  exhibi- 
tion. i'  the  title  page  to  Sir  Mmnias  More* 
t fnpn i taken  from  the  copv  owned  by  Fra\ 
loan  de  /umarraga.  first  \rthhishop  n| 
Mexico  Fins  work  exercised  strong  influent e 
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over  the  first  missionaries  in  Mexico,  some  of 
whom  attempted  to  organize  their  parishes  by 
the  Itopian  model. 

Avant-Garde  Mexican  Films  at  UCR 

Avant-garde  and  experimental 
films  from  Mexico  were  the  focus 
of  the  W98-99  Peliculas  de  las 
Vmericas/Films  of  the  Americas 
films  series,  sponsored  by  the 
l niversitv  of  California  Institute  for  Mexico 
and  the  I'nited  States. 

The  W inter  Quarter  segment  of  the  series, 
which  was  held  at  the  University  of  California- 
Riverside,  recently  wrapped  up. 

The  films  series  included  Men  with  Guns . 
by  John  Sayles:  Guantanamera . a contempo- 
rary film  from  Cuba;  The  Sixth  Sun , a docu- 
mentary by  Saul  Landau;  Viva  Zapata:  Aki 
estd  el  detalle . starring  Mario  Moreno 
(Cantinflas);  and  Maria  Candelaria , starring 
Dolores  del  Rio. 

Filmmaker  Paul  Espinosa  closed  the 
series  with  a discussion  of  his  films.  The 
lemon  Grove  Incident.  The  Hunt  JorPancho 
Villa,  and  The  l S.  -Mexican  War. 

Functioning  in  Spanish  at  Kenan- 
Fiagler 

The  North  Carolina  Global  Center  and  the 
Office  of  International  Programs  at  the 
University  of  North 
Carolina-Chapel  Hills 
Kenan  - Flagler 
Business  School  is 
conducting  a nine- 
month  course  where 
executives  can  learn 
to  function  effectively 
in  Spanish-speaking 
work  environments. 

'^ou  not  only  learn  Spanish,  but  you 
absorb  the  nuances  of  culture  affecting  busi- 
ness in  Mexico."  said  Melissa  Torres  (pictured 
here),  center  assistant  director.  “By  under- 
standing the  unique  way  that  business  is  con- 
ducted bv  Mexican  executives,  and  by  being 
able  to  function  adequately  in  Spanish,  gradu- 
ates have  decided  advantage  over  their  com- 
|)etmon. 

The  ever-expanding  class  is  aimed  toward 
masters  of  business  administration  students. 
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Texas  A&M-Eingsville's  New 
Literature  Course 

A different  type  of  class  will  be 
meeting  during  the  fall  I1)1)0 
semester  at  Texas  \&M  l niversitv - 
Kingsville 

Images  of  Mexican-American  Uomen  m 
Literature  will  offer  students  the  opportune 
to  read  literature  written  by  Mexican 
American  authors  such  as  Sandra  Cisneros. 
Rolando  Hinojosa.  \na  Castillo.  (Ilona 
Anzaidua.  Octavio  Paz.  Cherrie  Moraga.  and 
Wendell  Mayo. 

According  to  language  and  literature  lec- 
turer Elisa  Garza,  the  course  is  meant  to 
develop  an  atmosphere  and  a common  xocab- 
ulary  for  students  to  examine  how  cultural 
images  of  women  can  develop,  support, 
and/or  challenge  stereotv pes  ot  women  and 
men 
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In  the  News  at  Rean  University 

♦ Kean  l niversitv  s School  of  Hducation 
(N.J.)  has  beer,  awarded  a federal  grant  of 
more  than  SISO.OOti  to  encourage  mmoritv 
teacher  aides  to  become  special  education 
teachers.  The  l.S.  Department  of  Education 
grant  of  $152.31^  will  fund  the  third  year  of  a 
$450,443  grant  in  support  of  Project  l SETPP 
Urban  Special  hducation  Teacher 
Preparation  Program).  Begun  in  PW.  Protect 
L'SFJPP  was  developed  to  recruit,  retain,  and 
graduate  mmoritv  teachers  into  special  edu 
cation. 

• Dr.  Ana  Maria  Schuhmann  (pictured 
here),  dean  of  Kean  l niversitv  s School  ot 
Education,  has  been 
appointed  bv  The 
New  Jersey  State 
Board  of  Education 
to  the  slate's  first 
Professional  Teaching 
Standards  Board. 

Schuhmann  was  one 
of  P)  members  select- 
ed by  the  New  Jersey 
( Commissioner  of  Education  I he  board  mem 
hers  will  play  a crucial  role  in  implementing 
the  states  continuing  education  plan  Sin 
holds  degrees  from  the  l tmersiiv  of  Buenos 
\ires  and  Rutgers  l mversiiv 

l SF  Studies  Migrant  larin  Workers 

o|  l lorulas  migrant  and  sea 


sonal  farm  workers  are  poor,  and  tew  have 
health  insurance,  even  for  work-related 
injuries,  according  to  a new  study  by  the 
l niversitv  of  South  Florida  College  of  Public 
Health. 

The  report  attempts  to  capture  the  work 
and  health  characteristics  of  Florida's  nngram 
and  seasonal  farm  workers,  a mobile  popula- 
tion for  whom  solid  demographics  are  scarce 

“The  report  is  the  first  of  its  kind  for 
Florida.  Its  emphasis  on  health- related  infor- 
mation makes  it  unique  for  the  nation."  said 
Martha  Arrieta.  M.D..  principal  investigator 
and  a visiting  assistant  professor  of  epidemi- 
ology. 

Eightv-six  percent  ol  liondas  larm  work- 
ers are  Hispanic. 

GVSL  Aids  “Hurricane  Mitch" 

Victims 

Seven  facultv  members  and  10  stu- 
dents from  the  kirkhof  School  ot 
Nursing  at  Grand  Valley  State 
l niversitv  (G\Sl  > in  Michigan  spent  nine 
days  in  Nicaragua  providing  health  care  to 
victims  of  “Hurricane  Mitch"  The  group 
worked  with  the  Nicaraguan  relief  organiza- 
tion Ayucla  Obera  Suiza. 

The  nursing  Mudents-nine  undergradu- 
ates and  seven  master's  degree  students-were 
to  receive  credit  toward  their  courses  in  dim 
cal  nursing  nr  advanced  practice  nursing 

(A  SI  Nursing  Professor  Charlotte  lorres  is 
fluent  in  Spanish  and  specialize-  in  comnni- 
nin  health.  Lorraine  Rodrigues  ! isher.  dean 
of  the  Kirkhof  School  of  Nursnu.  is  the  onlv 
Latina  nursing  school  dean  in  the*  country. 

I M-Flint  Newsmakers 

• Roxie  Moreno,  business  manager  for 
the  Office  of  Research  ami  Projects  for  l rban 
& Regional  Affairs  at 
the  l niversitv  of 
Michigan-! Tint  (l  M- 
Tlinu.  was  honored 
m November  at  a uni- 
versitv-wide  service 
awards  reception  for 
in  ;■  s(»  vears  of  ser- 
vu  v She  has a bache- 
lor's from  l M Flint 

• Btrgma  Vance,  professor  of  Spanish  ai 
1 M Him.  will  lead  a language  siudv  lour  o! 
t.nsta  Rica  from  Julv  is  to  \ugusi  is  In  cc»n 

1 11 IU  I 1 o 1 1 w 111)  tin  1 ores! i I 1 nMlimo 


iniernacional.  students  from  l M-Flmt  will 
participate  in  morning  Spanish  classes  where 
they  will  receive  language  instruction  from 
beginning  to  graduate  level  Vance  also  plans 
to  teach  a literature  class  with  the  use  of 
Costa  Rican  guest  speakers  and  authors,  so 
students  can  get  a better  understanding  of  the 
Spanish  culture. 

In  the  News  at  l SF 

• La  C.ameraia  Romc-u.  the  cele- 
brated classical  all-female  cham- 
ber orchestra  from  Havana,  appeared  in  con- 
cert at  the  l niversitv  of  South  Florida  ( l SF ) 
in  November.  The  group  was  founded  in  IW 
bv  its  conductor.  Zenaida  Romeu. 

• The  t'.S  Department  of  Education  has 
funded  a two- vear  grant  to  the  ISF  College  of 
Business  Administration's  (.enter  for 
International  Business  to  internationalize  the 
college  through  facultv  development,  curricu- 
la. community  outreach  programs,  and  stu- 
dent internships. 

• Orlando  Garua- Martinez.  president  of 
the  Cienfuegos  chapter  of  the  l nidn  Nacional 
de  Escritores  y Artistas  de  Cuba  and  director 
of  the  Cienfuegos  provincial  archives,  updated 
1ST  faculty  on  the  climate  for  artists  and  writ- 
ers in  contemporarv  Cuba. 

• Kathleen  de  la  Pena  McCook,  professor 
and  director  of  l SF  s School  of  Librarv  and 
Information  Science,  has  been  presented  the 
American  Library  Association's  I(b)S  Elizabeth 
I mas  (analyst  for  Change  award. 

• Mario  Hernandez,  of  l Si's  De  la  Parte 
Institute,  has  been  serving  as  advisor  and 
writer  on  the  L.S.  Surgeon  Generals  Report 
on  Mental  Health 

• At  the  seventh  annual  l SI  Latino 
Scholarship  ceremom.  a charitable  remainder 
trust  in  excess  of  $3^0.000  was  established  by 
Hernan  and  Esperanza  Leon,  and  a pledge  of 
MOO.OOO  was  made  bv  the  Tampa  Bax  Latin 
\merican  Medical  Societv  The  Stale  of 
Florida  was  to  add  $1^0.000 

Telethon  Benefits  M-DCCS  Hispanic 
Students 

bunas  Garcia  luMe  of  Florida  cable  si.t 
t n >n  leienuami  recent h hosted  Miann-Dade 
(emmunttv  Colleges  l.M-I)C('s)  first-ever 
telethon  to  expand  a scholarship  fund  for 
HiMunu  students  at  the  college  which  claims 
the  highest  enrollment  of  Hispantcs  among  all 
ml  leges  and  universities  in  the  l S 
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Student  ambassadors  from  the  colleges 
various  campuses  helped  take  phone  calls 
and  accept  dona* 
tions  throughout  the 
day  in  order  to  reach 
the  $100,000  goal. 

M-DCC  President 
Eduardo  J.  Padron. 
various  distin- 
guished alumni,  and 
students  attending 
the  college  on  schol- 
arship were  among  those  interviewed  by  Fuste 
on  air  during  the  telethon. 

Fuste  currently  hosts  Telemiami  s morning 
talk  show  Buenos  Dias  Miami. 

Hispanic  Culture  Events  at  IIU 

• The  Brooklyn  Campus  of  Long  Island 
University  (LIU)  in  New  York  hosted  a series 
of  poetry  and  fiction  readings  by  a multicul- 
tural group  of  renowned  poets  and  writers 
this  spring  semester.  Among  the  authors  was 
Cuban-born  journalist  Cristina  Garcia.  Garcia 
is  the  author  of  Dreaming  in  Cuban  and  The 
Aguero  Sisters.  Dreaming  in  Cuban , her  first 
novel,  was  praised  for  its  poignant  depiction 
of  women  who  struggle  to  regain  a sense  of 
personal  and  cultural  identity  in  the  after- 
math  of  the  Cuban  revolution. 

• A free  after- 
noon symposium  at 
LIU-Brooklyn  in 
February  brought 
together  artists,  edu- 
cators. and  perform- 
ers. The  symposium 
highlighted  the  work 
of  visiting  Cuban 
artist  Raul  Villarreal, 
who  discussed  the  impact  of  his  heritage  on 
the  symbols  and  imagery  found  in  his  an. 

“Reading  the  World  II"  at  USF 

■Reading  the  World  II.”  a two-day  confer- 
ence focusing  on  multicultural  literature  for 
children  and  young  adults,  was  recently  held 
at  the  University  of  San  Francisco  (Calif.). 

The  conference  included  workshops  and 
discussions  with  leading  educators  and 
authors,  including  major  speakers  Alma  Flor 
Ada  (pictured  here).  Voicing  Silence:  Latino 
Childrens  Literature”;  George  Ancona,  "My 
Adventures  in  the  World  of  Books  ';  Michael 
i.acapa,  Native  American  Traditions  in 


Transition”;  Allen  Say,  "On  Creating  Tea  with 
Milk”;  Junko  Yakota.  "Selecting  and 
Discussing 
Multicultural 
Literature”;  and  Jack 
Zipes,  "Why 
Children's  Literature 
Does  Not  Exist.” 

Flor  Ada  is  an 
award-winning 
author  of  more  than 
30  childrens  books. 

Minority  Youth  Conference  at  USC 

The  University  of  Southern 
Colorado  was  the  site  of  the  bian- 
nual Southern  Colorado  Minority- 
Youth  Conference  in  February. 

The  Youth  Conference  is  hosted  twice  each 
year  to  provide  an  opportunity  for  Hispanic, 
African  American.  Asian  American,  and  Native 
American  students  to  visit  a college  campus. 
The  event  was  offered  as  a collaborative  effort 
by  the  Movimiento  Estudiantii  Chicano  de 
Aztlan.  the  Black  Student  Organization,  and 
the  Office  of  Admissions  at  the  University  of 
Southern  Colorado  in  Pueblo. 

According  to  Deborah  Marunez-Marunez, 
who  coordinated  the  event  for  the  Office  of 
Admissions,  the  conference  was  to  feature 
cultural  events  and  entertainment  as  well  as 
workshops  on  financial  aid  and  scholarships. 
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The  Successful  College  Athletic 
Program:  The  New  Standard 


by  John  R.  Gerdy 

This  volume 
offers  a critical 
analysis  of  how  col- 
lege athletic  pro- 
grams can  contribute 
to  the  mission  of  a 
university  in  mean- 
ingful ways  that 
reach  beyond  Cieir 
roles  in  providing  rcv< 


and  entertainment. 


Readers  will  be  challenged  to  adopt  a more 
futuristic  view  of  athletics  as  a tool  for  meet- 
ing the  university  s broader  objectives. 

' 1C)(F 


184  pgs. 

ISBN  1-5^356-109-6 
$29.95  cloth 
ACE/Oryx  Press 
(800)  2-9-6-99 


Truth  and  Consequences:  How 
Colleges  and  Universities  Meet 
Public  Crises 

by  Jerroid  K.  Footlick 

When  an  emo- 
tionally charged 
issue  creates  a pub- 
lic crisis  at  a college 
or  university,  the 
institution  must  be 
prepared  to  react 
swiftly  and  firmly. 

This  book  uses  a 
series  of  actual  case 
studies  to  demon- 
strate how  leaders  in  ? numL . of  colleges 
and  universities  have  responded  ^ circum- 
stances that  required  public  accountability. 
199- 
200  pgs. 

ISBN  0-89-4-9-0 - 
$29.95  doth 
ACE/Oryx  Press 
(800)  2-9-(r99 

The  Riddle  of  Cantinflas:  Essays  on 
Hispanic  Popular  Culture 

by  I lan  Stavans 

In  this  provoca- 
tive collection  of 
essays  on  kitsch  and 
high  art  in  the 
Americas.  lian 

Stavans  examines 
the  delightful  if  tor- 
turous relationship 
between  a 

Europeanized  elite 
and  the  hybrid  masses  m a continent  he  sees 
as  imprisoned  in  the  labyrinth  of  identity. 
February  1998 
IT  pgs 

ISBN  O-.KJOl-BUv-j 
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THE  RIDDLE 
OF 


BEST  COPY  AVAILABLE 


S 19.95  paper 

University  of  New  Mexico  Press 
(800)  24 9-~T 

Daughters  of  Self-Creation:  The 
Contemporary  Chicana  Novel 

by  Annie  0.  Eysturoy 


How  does  the 
Chicana  develop  in 
her  own  novelistic 
world?  How  does  the 
Chicana  portray  her 
quest  for  authentic 
self-knowledge? 

Feminist  critics  have 

shown  that  gender  is  •""  » v 

a determining  factor 

in  the  process  of  self-development.  In  this 
ground-breaking  study  of  Chicana  literature. 


Annie  0.  Eysturoy  takes  the  task  a step  further 
by  arguing  that  race  and  class  are  crucial 
components  of  the  female  coming-of-age 
process. 

1996 


184  pgs. 

ISBN  0-8263-11)8-1 
$15.95  paper 

University  of  New  Mexico  Press 
(800)  249 -"T 


The  1999  What  Color  Is  Your 
Parachute?:  A Practical  Manual  for 
Job-Hunters  and  Career-Changers 

b\  Richard  Nelson  Boiles 

Organized  into  six 
chapters,  this  book 
offers  everyone  from 
recent  college  gradu- 
ates to  career-chang- 
ers a blueprint  for 
organizing  a job 
search.  It  has  been 
cited  b\  The  library 

of  Congress  as  one  of  PflPcjCnlltB  : 
the  "25  Books  That 
Have  Shaped  Readers’  Lives.  ' 

November  1998 
560  pgs. 

ISBN  0-28195*08008-9 
$24.95  cloth 


The  Best-selling 
JotHMngl 
in  the  Urti! 


ire  1 899  wtiai  Color  is  vocr 


A Research  Guide  for 
Undergraduate  Students:  English 
and  American  Literature 

by  Nancy  L.  Baker  and  Nancy  Hiding 


This  book  pro- 
vides a tour  of  the 
typical  college  library- 
and  of  the  resources 
available  on  topics  in 
American  and  English 
literature.  It  explains 
how  to  use  nearly  40 
print  and  electronic 
reference  works  that 
are  essential  for  stu- 
dents who  are  researching  and  writing  term 
papers. 

100ft 


88  pgs. 

ISBN  0-81352-566-3 
$10.00  paper 

Modern  Language  Association 
(212)  614-6382 


Introduction  to  Scholarship:  In 
Modern  Languages  and  Literatures 

Joseph  Gibaldi,  ed. 

Fifteen  essays  dis- 
cuss the  significance, 
underlying  assump- 
tions, and  limits  of  an 
important  field  in  lin- 
guistics or  literary 
studies:  trace  the  his- 
torical developments 
of  its  subject:  intro- 
duce key  terms:  out- 
line modes  of  inquiry  now  being  pursued: 
postulate  likely  future  developments:  and 
provide  suggestions  for  further  readings  and 
a list  of  works  cited. 

1992 

DP* 

ISBN  0-8“352-386-5 

$15.50  paper 

Modern  Language  Association 

(212)  614-6382 


ntroduction 

to 

Scholarship 

IN  MODERN  LANCIMGES 
AND  LITERATURES 


Tun  Speed  Tress 


BEST  COPY  AVAfLABLF 


Spanish  Golden  Age  Drama:  An 
Annotated  Bibliography  of  United 
States  Doctoral  Dissertations, 
1899-1992,  with  a Supplement  of 
Non-United  States  Dissertations 

by  John  J.  Reynolds  and  Szilvia  E.  Szmuk 

This  bibliography 
compiles  over  1.600 
doctoral  dissertations 
on  the  theater  of  the 
Spanish  Golden  Age. 

With  its  classifica- 
tions, annotations, 
and  indexes,  the  vol- 
ume provides  a huge 
database  of  biblio- 
graphic citations  and  helps  scholars 
graduate  students  choose,  or  avoid,  topics 
research. 

November  1998 

“3  pgs. 

ISBN  0-87352-5D-l 
$35.00  cloth 

Modern  Language  Association 
(212)  614-6382 

The  Cristal  Experiment:  A Chica 
Struggle  for  Community  Contro 

by  Armando  Navarro 

The  author  pre-  Tb.©_CXiSf 
sents  the  most  com- 
prehensive  examina-  • -inc.v.v  h ra- 
tion to  date  of  the  rise 
of  the  Chicano  politi- 
cal movement  in 
Crystal  City.  Texas,  its 
successes  and  con- 
flicts (both  internal 
and  external),  and  its 
eventual  decline. 

July  1998 

424  pgS. 

ISBN  0-299-15824-1 
$22.95  paper 

l niversity  of  Wisconsin  Press 
(800)  621-2156 

The  Shaping  of  American  High 
Education:  Emergence  and  Gr< 
of  the  Contemporary  System 

by  Arthur  M.  Cohen 

From  the  earliest  American  co 
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debate  have  ranged 
uu*r  farm  liar  issues 
m higher  education, 
iiirriailum  changes, 
faculty  selection  and 
review.  student 

admissions,  and  insti- 
lutional  funding 
k*slerday  s practices 
underlie  today's 

problems  euil  as  the 
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system  continues  evolving.  Arthur  Cohen 
combines  historical  perspective  with  in-depth 
coverage  ofrurrent  events  to  provide  an 
authoritative,  comprehensive  account  of  the 
history  of  higher  education  in  the  l nned 


States. 


November  1W 
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Medieval  Spanish  Epic:  Mythic 
Roots  and  Ritual  Language 

b\  Thomas  Montgomery 


edieval 
Spanish  Epic 

4 


This  book  finds 
origins  of  key  parts  of 
nearly  all  the 
medieval  Spanish 
epics  in  an  ancient 
myth  Turthermore.  it 
studies  wavs  in  which 
the  poetic  language 
evoked  a feeling  of 
group  unity  that 
absorbed  the  audi- 
ence and  Mill  works  h spell  upon  todav s 
leaders 
Inly  Nos 

|02  p»s 

isbn  (»-ri-orsSH 

s +2.M)  cloth 
Penn  Male  Press 
snot  Vo-Ojsu 
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P.O.  Box  20V 

Princeton.  N.j.  0Ssh-20ss 
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Clarin  Leopoldo  Alas:  La  Regenta 

This  program  is  a 
dramatization  of  La 
Regenta- the  most 
famous  work  of  ■:  . 

Clarin.  novelist  and 
Spanish  literary  critic 
of  the  Nth  centurv.  "* 

7 fi  r • 

The  work  brims  with 
political  irotvy  and 
stinging  commentary 
on  social  scandals  of 
the  day. 

'Spanish  with  English  subtitles.  S hrs.. 
color  ) 

Item  rl'KU  8>(N 

Don  Quixote:  legacy  of  a Classic 

This  video  weaves 
art.  music,  and  litera- 
ture with  Western  cul- 
ture to  explore  the 
enormous  impact  of 
Cervantes’  classic  on 
our  world  today. 

\rtists.  critics,  and 
others  reveal  how  the 
work  has  affected 
their  lives. 

( S8  min . color i 

Item  eFFH  ~S()4 

Fray  Servando  Teresa  de  Mier 

This  program 
traces  the  life  of  Fray 
Servando  Teresa  de 
Mier.  the  friar  who 
was  one  of  the  most 
important  members 
oi  the  Latin  American 
l.nlightment  He  is 
noted  for  his  fresh 
intellectual  perspec- 
tives and  tor  his  role 
as  founding  father  of  the  new  Mexican  politi- 
cal structure  after  its  independence  from 
spam 

•Spanish  wuh  English  Mihtuley  r nun. 
volori 
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Art  in  the  Age  of  Alfonso  el  Sabio 

It  w.^  aunng  the 
reign  < : -Afonso  el 
Sabio- >•  . i acceded 
to  the  .rone  of 
Caslille  a Leon  at  a - ' 

time  of  rr.-itive  pohti-  ~ v t - . 

cal  Mi?:iity-that 
French  »•  iihic  per- 
manent. replaced 
the  R'.manesque 

style.  The  urt  illustrated  here  reflects  the  con- 
tribution- lews.  Christians,  and  Moslems. 

- 2S  ir.:r. . color) 
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NACADA  - National  Academic 
Advising  Association  Regional 
Conferences 

\pni  " 1 Northwest  Region  S.  Seattle. 
Wash 

\pnl  22 -2r  Region  2.  Atlantic  City.  N.J. 

\pril  2 ->0-  North  Central  Region  (\  Des 
Moines,  low  a 

\pnl  2 -sO:  Rockv  Mountain  Region  10. 
Ogden.  I ;~r. 

May  N-2I  Mid-South  Region  .A  Lexington, 
ky. 

Mav  N-21  South  Central  Region  "Tulsa. 
Okla 

(ontav'.  NU'.ADA  at  Kansas  State 
l niwrsit  ( ~SS  i V2-ST;  Web  site. 
<wwu  ksu  ..iu/uucada>. 

Center  for  the  Study  of  Diversity  in 
Teaching  and  Learning  in  Higher 
Education 

March  - April  > 

Nation^,  .onference  ‘Crossing  Cultures  of 
learning  ■ unmumcating  Through  the 
Cummin:*  .vill  take  place  at  The  Westin 
Hotel  in  Sar.  Diego.  t aht. 

tum.li:  Dr  Toni  M.  Forsyth,  executive 
director. ' '....er  lor  the  Study  of  Diversity  in 
Teaching  a:  j learning  in  Higher  Education. 
De  \n/a  i ..ecv.  t u peril  no.  C\  OMiO;  u(iK> 
Mi  i .'■'00  - K.  \\(b  Mte.  * www  FeachLearn. 
flida  edit-- 


ASPIRA-New  Jersey  - Latino 
Education  Conference 

April  5-6 

The  first-ever  Luunu  Education 
Conference  m New  Jersey,  this  one  will  focus 
on  "Where  are  the  Latino  Voices  in  School 
Reform?"  \t  Hurrahs  Casino  andLHotel  in 
Atlantic  City. 

Contact:  William  Colon.  (9“3)  484-"554. 
for  registration  packet,  call  Carmen  Nazano. 
(973)  484-"554:  Web  site,  <www.aspira.org/ 
Newjersey.htm>. 

Florida  Community  College- 
Jacksonville  - College  Teaching  and 
Learning 

April  14-r 

Tenth  International  Conference* 
"Teaching.  Learning,  and  Technology 
Innovation  tn  a Global  Learning  Communin'. 
Presented  by  Florida  Community  College  in 
Jacksonville  at  the  Radisson  Riverwalk  and 
Jacksonville  Hilton  Hotels.  Jacksonville,  Fla. 

Contact:  Bill  Martin.  (904)  (h6-2150:  e- 
mail,  <wmartin@fccj.org>.  Also,  Jack 
Chambers.  (904)  632-3231;  e-mail.  cjcham- 
ber@fccj.org>.  Visit  conference  Web  site  at 
< http  i/Avww.  teach  le  arn , org  > . 

CSC  - Central  States  Conference  on 
the  Teaching  of  Foreign  Languages 

April  15-18 

The  31  st  annual  CSC  Central  Connection,  a 
joint  conference  with  AFLTA.  the  Arkansas 
Foreign  Language  Teachers  Association: 
"Standards  for  a New  Century"  will  be  held  at 
the  Statehouse  Convention  Center  and  the 
Excelsior  Hotel.  Little  Rock.  Ark. 

Contact:  Rosalie  Cheatham.  (501 ) 569-8159. 
Web  site:  <www.ualr.edti/-central  staie>. 

CSU-Dominguez  Hills  - Retention 
of  Latino  Students  in  Higher 
Education 

April  16 

Fourth  annual  conference,  presented  h\ 
California  State  Universitv-Dominguez  Hills 
Chicanes/ Latinos  in  Higher  Education 
Challenges  and  Opportunities  for  Student 
access."  In  Dominguez  Hills.  Calif. 

Contact:  Dr.  Miguel  Dominguez.  (310> 
2i3-3C^  e-mail  ■ mdominguc/i' 
csudh  rdu> 
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National  Multicultural  Institute 
National  Conference 

June  3-6 

The  i4th  annual  national  conference 
sponsored  by  the  National  Multicultural 
Institute  (Washington.  D.C.):  "Embracing  an 
Inclusive  Society:  The  Challenge  of  the  New 
Millennium."  Thirty  half-day.  two-day.  and 
four-day  workshops  will  include:  Training  of 
Diversity  Trainers:  Building  Cultural 
Competence:  Evaluating  and  Assessing 
Diversity  Initiatives;  Building  Diversity  Skills 
for  Managers:  Conflict  Resolution  Workshops; 
and  Cultural  Competency  in  Health  Care. 

Contact:  NMCL  (202)  483-0D0;  e-mail. 
<nmci@nmci.org>.  Web  site  at 
<www.nmci.org>. 

NCORE  National  Conference 

June  3-~ 

The  12th  annual  national  conference  on 
Race  & Ethnicity  in  American  Higher 
Education"  will  be  sponsored  by  The 
Southwest  Center  for  Human  Relations 
Studies,  Public  and  Community  Services 
Division.  College  of  Continuing  Education,  The 
University  of  Oklahoma. 

Contact:  (405)  325-2248. 

NACADA  - National  Academic 
Advising  Association 

June  2^-July  2 

The  Academic  Advising  Summer  Institute 
will  take  place  at  the  Radisson  Hotel  in 
Burlington.  Yl. 

Contact:  NACADA  at  Kansas  State 
University,  (785)  532-vF:  Web  site. 

< www.  ksu . edu/nacada  > . 

HERS,  Mid-America  - Summer 
Institute 

June  27-Julv  23 

The  24th  annual  summer  institute  for 
women  in  higher  education  administration 
conducted  by  HERS.  Mid-America.  Umversin 
of  Denver- Park  Hill,  and  Bryn  Mawr  College 
will  be  held  on  the  Bryn  Mawr  campus  in 
Br\n  Mawr.  Pa.  The  curriculum  prepares  par- 
ticipants to  work  with  issues  cunrntlv  facine 
higher  education,  with  emphasis  on  the  grow  - 
ins  diversity  of  the  student  bodv  and  the  work 
lone 

Contact  Bctsv  Metzger,  (joji  S“l  0X66. 
e-mail  to  < bmcUgiT@dti.edu  > 

956 


ECS  National  Forum  and  Annual 
Meeting 

July  11-14 

1999  national  forum  and  annual  meeting 
of  the  Education  Commission  of  the  States. 
“Reshaping  Education  for  a New  Century.”  will 
gather  in  Denver.  Colo. 

Contact:  ECS.  (303)  299-3600:  e-mail. 
<ecs@ecs.org>.  \ isit  Web  site  at 
<www.ecs.org> . 


CORRECTION 

In  the  February  26.  1999  issue,  the 
NAWE  article.  Lyn  Gangone  is  the  Executive 
Director  of  the  National  Association  for 
Women  in  Education.  The  former  president 
interviewed  was  Barbara  Baxter  Piilinger. 
The  National  Institute  for  Leadership 
Development  is  not  NAWE-related.  We 
regret  any  confusion. 
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1 By  Eduardo  Mendieia 

Strangers  Among  Us:  How  Latino  Immigration  Is 
Transforming  America,  by  Roberto  Sura  349  pages,  plus 
index.  New  York:  Alfred  A.  Knopf  (ww.randomhouse.com), 
1998.  ISBN#  (^679-42092-4.  HC  $26.95. 

Roberto  Suitte  book  is  journalism  ai  its  best-a  gripping  narrative  that  mar- 
ries the  daily  drama  of  a people  in  the  making  with  an  analysis  of  trends  that  are 
slowly  but  ineluctably  transforming  the  Mine  of  US  society.  In  many  ways. 
Spongers  Among  Us  is  a series  of  portraits  paimed  with  the  skill  of  a realist  but 
the  perspective  of  an  impressionist.  Sums  book  challenges  us  to  look  beyond 
the  immediacy  of  the  quotidian. 

This  book  is  about  bow  Latinos  are  challenging  and  rober' 
changing  the  face  ofAmerican  cities,  the  terms  of  political 
discourse,  and  the  very  conditions  of  citizenship  and 
membership  in  the  nation. 

Sure,  who  has  been  writing  on  Latino  issues  for  the 
last  twenty  years,  provides  us  with  firsthand  impressions  J 

of  the  different  waves  of  Latino  immigration.  In  the  first  30’'  4 +** 
three  sections,  Suro  personalizes  the  history  of  these 
migrations  north.  American  Mayans,  Mexican  women, 
illiterate  peasants  from  Mexico  are  remade  into  members  \^3  Z L / : ' 

of  a global  economy.  We  also  get  some  excellent  urban  ’ Hi 

portraits  of  the  barrios  that  have  emerged  in  Los  Angeles,  ' mm  t a 

Houston,  New  York,  and  Miami  In  each  case.  Sure  tells 
the  story  of  their  emergence  as  he  provides  a narrative 
about  the  changing  urban  structure  that  was  to  support  or  not  support  the 
developing  communities.  In  each  urban  portrait,  Suro  tells  us  about  people  and 
communities,  and  the  ways  in  which  these  communities  and  barrios  encoun- 
tered political  and  economic  conditions  not  of  their  choosing  and,  in  vljsv 
cases,  beyond  their  power  to  influence.  The  fourth  part  of  the  book  is  devoted  to 
Soros  prognosis  and  diagnosis. 

First,  and  most  importantly;  Suros  journalism  aims  at  disabusing  us  of  the 
idea  that  we  should  blame  the  immigrants  for  the  ills  that  have  befallen  them 
and  “us."  On  the  oontrary-and  here  is  where  Stubs  prognosis  lies-immigrants 
and  Americans  have  been  betrayed,  if  not  abused,  by  the  lack  of  a coherent,  for- 
ward-looking, effective,  reasonable,  and  “legal’  immigration  policy.  Since  the 
mid-’60s,  the  United  States  has  de  facto  lacked  a discernible  immigration  policy' 
and  whatever  steps  have  been  taken  to  stem  the  growing  tide  of  illegal  immigra- 
tion have  instead  exacerbated  it  and  made  it  more  unmanageable  Preying  on 
the  atavistic  fears  and  easily  emtahle  anxiety  of  Americans  in  recession,  both 
i Democrats  and  Republicans  have  foisted  upon  legal  and  illegal  immigrants  the 
* bill  for  a globalized  and  destabilized  economy  . 


ROBERTO  SUB  a 


Worst  of  all.  Suro  notes,  in  the  haste  to  score  electoral  votes  with  a resentful 
American  public,  recent  bi-partisan  legislation  has  led  to  precedents  whose 
logic  threatens  the  very  structure  of  American  democracy.  Suro  reveals  how 
recent  welfare  reforms  established  precedent  for  a differentiated  citizenship: 
names  and  naturalized.  Indeed,  citizens  who  have  been  naturalized  must  think 
of  their  citizenship  as  either  suspended  or  abridged  as  regards  the  extent  to 
which  the  nation-state  provides  a safety  net  to  its  citizens. 

Under  the  ‘deeming’  clauses  of  the  recent  welfare  reform,  naturalized  citi- 
zens must  think  of  their  family'  relationships  as  potential  liabilities. 

Suro  also  discusses  bilingualism.  But  instead  of  waxing  and  waning  rhetori- 
cally; he  opts  for  a pragmatic  approach.  For  him,  it  is  not  a question  of  language 
limits.  Less  is  it  a question  of  the  rigjit  to  onefc  language  as 
o suro  a proxy  for  the  right  to  one^  culture.  For  Suro,  bilinguai- 
ism  shouM  only  be  a bridge  to  the  life  of  the  m 
■ The  book  concludes  with  a call  to  Latinos:  “Until  latinos 
themselves  reject  illegal  immigration,  they  can  never  con- 
dude  the  essential  transaction  that  will  win  them  accep- 
« imm  tance  on  the  basis  of  their  contributions  to  American 

^ . society"  (317). 

!|||||||.  ' This  is  a rich,  sophisticated,  moving  and  engaging  book 
that  raises  serious  questions  about  Latinos  and  the  future 
of  America  in  the  coming  century.  These  questions 
h a mTTa'tTTuo  " demand  our  urgent  attention.  Books  like  this  should  be 
< MMianATiON  . read  2nd  highly  recommended.  In  fact,  Suro^s  book 

’HA/VSFORM/^  ' 

. shoukl  become  a standard  text  in  a variety  of  courses  and 

seminars,  and  not  ail  of  them  dealing  with  Latinos, 

Still,  1 have  serious  problems  with  Suntfs  appeal  to 
Latinos  to  decide  who  they  want  to  become  by  rejecting  illegal  immigration.  I do 
not  have  to  stand  far  off  from  Suro^  cmti  ground  to  find  his  condusioG  not  only 
weak,  and  even  misguided,  but  simply  incoherent  Suro  write  “...the  most 
advanced  postindustrial  economy  in  the  work!  has  become  dependent  on  a pre- 
industrial  servant  class”  (32),  which  has  been  provided  by  “poor  immigrants 
[who]  are  allowed  into  the  country  but  not  into  the  nation”  (298).  Haring 
informed  us  of  the  intricate  web  of  forces  that  h2S  shaped  Latino  lives,  Suro  con- 
cludes that  Latinos  now  are  proposed  to  sohe,  by  the  sheer  force  of  their  will  > 
and  rejection  of  their  closest  of  kin,  one  of  the  great  challenges  of  the  3L 
coming  millenmum-how  to  keep  the  poor  and  destitute  from  storm-  jA BEi 
ng  the  fortified  walls  of  affluence. 

Eduardo  Mendieia  is  Assistant  Professor  of 
Philosophy  and  Associate  Director  of  the  Center 
for  Latino  Studies  in  the  Americas  (CEL\S\)  at 
the  University  of  San  Francisco  ’W 


If  interested  in  submitting  a hook  rci'icw ; please  e-mail  us  at  outlook@aol.com  for  Book  Reviewers  ’ Guidelines. 


Indiana  University 

Bloomington  Camous 

Founded  in  1820.  Indiana  University  has  a rich  and  distinguished  history  of  providing 
educational  opportunities  tor  people  from  all  walks  of  life.  Following  a comprehensive 
review  by  a national  panel,  the  Bloomington  Campus  is  in  the  process  ot  restructuring 
its  programs  and  services  designed  to  recruit,  retain  and  graduate  Latinos.  African 
Americans.  Native  Americans  and  other  undene presented  students 

The  leadership  team  under  the  new  structure  comprises  a Vice  Chancellor  for 
Academic  Support  and  Diversity  and  three  Associate  Vice  Chancellors:  Associate  Vice 
Chancellor  for  Strategic  Faculty  Hiring  and  Support.  Associate  Vice  Chancellor  for  , 
Multicultural  Affairs  and  Associate  Vice  Chancellor  for  Academic  Support.  Also  i 
reporting  to  the  Vice  Chancellor  for  Academic  Support  and  Diversity  are  the  Directors 
of  the  Honors  Division  and  the  Minority  Achievers  Program/Mathematics  and  Science 
Scholarships  This  new  leadership  team  will  also  share  responsibility  for  student 
advocacy  Candidates  are  sought  tor  the  following  positions 

Associate  Vice  Chancellor  for  Academic  Support 


The  person  selected  will  lead  a team  of  professionals  responsible  for  a wide  array 
of  academic  support  services  primarily  for  undergraduate  students  Reporting  to  the 
AVCAS  are  ihe  directors  of  the  Mentoring  and  Tutonng  Services.  GROUPS  (Groups 
Student  Support  Services  Program!.  Student  Research  Opportunities  Program,  and  21st 
Ceniurv  Scholars  Effect t\  e J anuary  2000.  the  Associate  Vice  Chancellor  tor  Academic 
Support  may  assume  leadership  tor  the  McNair  Program  and  the  Academic  Support 
Centers  housed  in  the  residence  halls 

Candidates  for  the  AVCAS  must  have  an  understanding  of  the  academic  enterprise 
and  ihe  ability  to  work  effectively  with  students,  faculty  and  staff  at  a comprehensive 
research  university  Preference  will  be  given  to  candidates  wnh  demonstrated  success  in 
designing,  implementing  and  directing  programs  that  retain  and  graduate  minority  and  first  I 
generation  college  students  In  addition  to  possessing  a working  knowledge  of  equal 
opportunity  policies  and  programs  candidates  must  have  a minimum  of  a masters  degree 
(terminal  degree  preferred!,  a minimum  of  five  years  of  experience  in  a university  setung, 
familiarity  with  budget,  planning  and  evaluauon  functions,  excellent  conceptual,  orai. 
written  and  interpersonal  communications  skills 

Associate  Vice  Chancellor  for  Multicultural  Affairs 


The  University  seeks  a collaborative  leader  who  is  committed  to  creating  and 
maintaining  a climate  that  respects  and  celebrates  diversity  in  the  broadest  sense  of  the 
concept  Advocacy  for  students  of  color  is  a maior  aspect  of  the  responsibility 
entrusted  to  the  Associate  Vice  Chancellor  for  Multicultural  Affairs  The  AVCMA 
provides  supervisory  leadership  for  the  Neal-Marshall  Education  Center.  Asian-Culture 
Center.  Latino  Cultural  Centcr/La  Casa.  Afncan  American  Arts  Institute.  Community 
and  School  Partnerships  and  Summer  Research  Fellow > in  addition,  s/he  works 
collaborative!)-  with  the  offices  ot  Affirmative  Action.  Campus  Life.  Women  s Affairs, 
and  Gay  Lesbian  Bisexual  and  Transgender  Student  Support  Services  to  develop  and 
implement  programs  and  services  that  serve  ihe  interests  and  needs  of  the  entire 
university  community  The  AVCMA  is  also  expected  to  work  closely  with  a host  of 
student  orcaiuzauons  and  student  led  campus  climate  initiatives 

Preference  will  be  given  to  candidates  whose  leadership  is  undergtrdcd  by  a deep 
respect  for  diversity  In  addition  to  possessing  a masters  degree  (terminal  degree 
preterred).  candidates  should  have  a minimum  of  five  years  of  experience  as  a 
administrator  in  a comprehensive  university  setting,  familiarity  wnh  budget,  planning 
and  evaluauon  functions,  excellent  conceptual,  oral,  written  and  interpersonal 
communications  skills 

To  apply  for  enher  position,  send  resume  and  a letter  addressing  how  your 
interests  and  experiences  reiate  to  those  sought  in  the  two  associate  vice  chancellors. 
Also  include  the  name,  address  and  telephone  number  ol  three  professional  references 
(do  not  send  letters  of  reference!  Application  review  begins  lmmcdiatciv  and 
continues  until  the  positions  are  filled  Indiana  University  is  an  equal  opportunity 
employer  Consideration  will  be  given  to  all  candidates  irrespective  of  ethmcitv  or 
race,  religion,  phvsical  handicap,  gender  or  sexual  orientation  Ihe  umvcrsiiv  otters  a 
competitive  salary  and  fringe  ncnciit  program  Both  positions  are  full-time 
administrative  appointments  bend  all  information  to 

Human  Resources 
Poplars  121 
Indiana  University 
Bloomington,  Indiana  47405 

For  nnui*  inhumation  see  http://www.indiana.cdu/-hlcanipu.s  and  tkk  on  20/20 


State  Ur.iversit:  c i he\  lor:. 
r/jjgjU  College  at  Oneonta 

Speech  Communication  and  Theater 

The  College  at  Uneonta  invites  applications  tor  one  temire-uask  Assistant  Protessor 
position  and  a onc-vcar  Lecturer  position  in  the  Speech  Conmumcation  and  Theater 
Department  in  Mass  Communications  beginning  with  ihe  Fall  lQl>g  semester  SINT 
Oneonta.  a four  vear  arts  and  sciences  college  with  a pre-proicssional  focus,  otters 
libera]  arts  and  professional  programs  at  undergraduate  and  master  s levels  Increasing 
emphasis  is  placed  upon  technology  and  cotnmunitv  service  across  all  disciplines  and 
the  campus  nas  announced  a Universal  Computer  Access  hegrain  iLuCASi  ior  its 
students  The  College,  with  5500  students  and  22>  full-time  lacultv.  ss  located  in  the 
scenic  Catskills,  three  and  one  half  hours  from  New  >ork  Cit\  See  the  Oneonta  home 
page  for  additional  information  (http://ww  w.oneonta.edu! 

ASSISTANT  PROFESSOR 

Responsibilities  Teach  courses  in  Introduction  to  Mass  Communication.  riling  tor  R- 
JV-F.  Broadcast  Announcing.  Audio  Production,  and  Broadcast  Journalism 
Qualifications  Ph.D  and  evidence  of  strong  commitment  to  teaching  required  Quality 
scholarship,  professional  experience  and  abihtv  to  teach  in  one  ot  the  following  areas 
Public  Relations.  Advertising  or  Media  Law  highly  desirable 

LECTURER 

Responsibilities  Teach  Introduction  to  Mass  Communication.  \ ideo  Production.  Media 
Law.  Media  and  Culture  Qualifications  ABD  and  evidence  ot  strong  commitment  to 
teaching  required.  Ph  D prekned  Quainy  scholarship,  protessional  experience  and 
abilitx  to  teach  in  one  of  ihe  following  areas  Public  Relations.  Advertising  or  Media 
Research  highlv  desirable 

TO  APPLY: 

Send  letter  oi  application  and  curriculum  vitae  to 

Dr.  AIi  Zohoori 

Chair,  Department  of  Speech  Communication  and  Theater 
Box  H,  SUNY  Oneonta 
Oneonta.  NY  13820-4015 

SUS'Y  Oneonta  m an  EEO/AA  empio\er 
Ubmrn  and  mmonnes  are  encouraged  to  appl i 


Provost  of  Temple  University 

Temple  University  seeks  nominations  and  applications  for  the  position  of  Provost  of  the  University 
Temple  University  is  a comprehensive  puDnc  research  university  (Carnegie  Research  1).  one  ol  ine 
three  Commonwealth  research  universities  in  Pennsylvania  {Penn  State  and  University  ot 
Pittsburgn  are  the  others!.  In  that  role.  Temoie  nas  a special  status  within  the  Commonwealth 
System  of  Higher  Education.  Temple  has  a student  enrollment  of  over  28.000  full-  and  part-time 
students  from  a wide  demographic  range  temple  offers  undergraduate  degrees  in  118  fields. 
Master  s Degrees  m 127  fields  and  doctorates  in  59.  and  nas  the  largest  professional  scnooi 
enrollment  o1  an;  puphe  urvversuv  »r.  tr?  nation  Temoie  is  movino-viocrcusv  m tne  direction  o* 
distance  learning  and  tne  use  ot  new  technologies  for  teaching  and  research 

Responsibilities:  The  Provost  reports  directly  to  the  President  of  the  University  T oaether  they  are 
responsible  tor  snapmg  and  implementing  the  University  s educational  philosophy  As  the 
academic  leader,  the  Provost  has  primary  responsibility,  with  the  faculty  and  oeans.  for  curricula 
and  academic  standards  throughout  the  university  and  the  management  of  academic  programs 
The  Provosi  responds  to  the  needs  of  a oiverse  population  at  many  academic  levels  from  post- 
graduate. graduate,  professional,  undergraduate,  contm*  g education,  degree  and  non-degree 
programs  The  Provost  must  lead  and  effectuate  change  while  respecting  all  constituencies  in  tne 
process 

The  Provost  will  be  expected  to  promote  the  academic  programs  cf  the  University  with.n  the 
context  ot  the  cnanqe  r.sks  ano  opporvjnrties  mnerent  ;n  me  current  nigner  educational 
environment,  while  raising  and  expanding  tne  University  s regional  national  and  international 
standing. 

Qualifications:  The  successful  candidate  snpjio  possess  a Doric-'  ct  Pkc sopny  deoree  cr 
appropuate  other  terminal  degree  ano  sionmeant  experience  c»  success  in  moner  education 
administration  usually  as  a Dean  Provost  Assistant  Provost,  or  Vice  President  ct  Acaoemic 
AMairs  Professional  lecoonmon  as  a scr.car  among  peers  is  esser« i.at  -'dividual  shouij 

exhioit  strong  leadership,  be  an  articulate  and  effective  spoxespetson  i si  acaoenuc  excellence 
possess  tne  apn.tv  to  assure  deans  ano  ;a;u:tv  that  their  views  are  II  v represented  and  provioe 
creat've  and  ona-nai  leadership  ic-r  acaoe^  •:  issues 

Salary:  rcmpet.t’.e 

Starting  Date:  -v.  t 1999.  or  as  soon  at  r::s  D.e  mereahe’ 

Application  and  Nomination  Procedure:  Sheening  ot  apciicat  cns  a . mediate1  > 

Applications  win  be  accepted  until  the  ccsit'On  is  filled  Eacn  cand'oate  nKsi  submit  a letter  ci 
application  a curriculum  vitae,  and  tne  names  addresses  ano  telephone  numbers  of  five  current 
professional  references  Women  ana  mrc'i:  e$  afe  encci/acea  to arp\ 

Aoaress  tetters  cr  \;m.rai<cn  ana  Acr  :a:  cns  tc  b t 


Dr.  Richard  M.  Englcrt.  Chair,  Provobt  Search  Committee 
403  Conwell  Hall,  Temple  University 
Philadelphia.  PA  19122 

Temoie  University  is  an  t auai  Opponun  tv  A*vmatrve  Actio*  Emp>cve' 
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ACANCY  ANNOUNCEMENT 

Jersey  City  University  is  a culturally  diverse  public  urban  institution  located  in  the 
greater  Sew  York  Metropolitan  area,  and  is  one  of  nine  state  collegestuniversilies  in 
Sew  Jersey . The  University  offers  undergraduate , graduate  and  continuing  education 
programs  to  approximately  8500  students. 

DIRECTOR  OF  REGISTRATION  SERVICES 

Responsibilities:  The  Director  ts  responsible  for  all  aspects  of  registration.  This  includes 
classroom  and  course  scheduling,  maintenance  of  student  records,  audit  of  graduation 
reports,  and  the  administration  of  academic  policies.  The  Director  maintains  the  University 
catalog  and  certifies  all  students  for  graduation.  S/he  is  responsible  for  the  routine  functioning 
of  the  office,  manages  a staff  of  eight  full-time  employees  and  maintains  appropriate 
computing  systems  to  support  University  needs  for  supplying  data  to  IPEDS  and  HEDS 
and  for  conducting  various  institutional  research  projects.  The  candidate  will  possess  the 
ability  to  administer  college  regulations  while  working  effectively  with  a diverse  student, 
faculty  and  staff  population. 

Qualifications : Requires  a Master's  degree  with  at  least  5 years  experience  as  Registrar 
or  Associate  Registrar.  Superv  isory-  experience  required.  It  is  csscnttal  this  indiv  idual  will 
have  the  ability  to  prioritize  and  coordinate  projects  in  a timely  manner.  Experience  in 
utilizing  computerized  mainframe  and  PC  networked  software  is  essential. 

Salary:  $52,966-579.488  Application  Deadline:  April  13.  1900 

DIRECTOR  OF  THE  LEARNING 
COMMUNITIES  PROGRAM 

Responsibilities : The  successful  applicant  will  administer  all  facets  of  The  Learning 
Communities  (TLC)  Program,  a support  services  program  for  low- income,  first  generation 
college  students  and  students  with  disabilities.  This  is  a full-time,  twelve-month  position 
funded  by  the  U.S.  Department  of  Education's  TRIO  Grant  program. 

Qualifications:  Requires  a Master's  Degree  in  Counseling.  Education,  Administration  or 
a related  field.  Must  possess  professional  qualifications,  demonstrated  administrative 
abilities,  and  a commitment  to  the  goats  of  the  program  to  increase  the  retention  and 
graduation  rates  of  low-income,  first  generation  college  students  and  students  with  disabilities. 
Experience  in  administering  projects,  managing  budgets,  proposal  writing,  supervision  of 
personnel,  and  public  relations  skills.  Must  have  demonstrated  ability  to  communicate 
effectively  with  a diverse  student  population  and  university  personnel.  Previous  experi- 
ence with  TRIO  programs,  educational  and/or  social  service  fields  are  desirable. 

Salary:  $45,752-548,040  Application  Deadline:  April  13,  IOOO 

Please  send  a letter  of  interest,  resume,  and  the  names,  addresses  and  telephone  numbers 
of  three  professional  references  to 

John  Melendez,  Assistant  Vice  President  for  Student  Affairs 

New  Jersey  City  University 

2039  Kennedy  Blvd.,  Hepburn  Hall,  Room  303.  Jersey  City.  NJ  07305 
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Hen- Jersey  Cm  Untversuv  ts  an  equal  opportunity',  affirmatne  action  employer 
who  encourages  oners  in  amonp  its  employees 


(JtahState 

UNIVERSITY 

FACULTY  POSITION 
OSS-CULTURAL  PSYCHOLOGY 

>nt  of  Psychology  at  Utah  State  University  mutes 
d fill  a tenure-track  assistant  professorship  in  cross- 
hology.  with  emphasis  >n  Hispanic  Psvchclcgy 
is  August  1999  See 

i,*du/~p*rslnfo/pso.htmi  I2-H31  **r 
jpplication  materials  ani  requests  tor  a fju-pcs  t.c" 
it  should  be  sent  to  J.  Grayson  Osborne,  Ph.D., 
s-Cultural  Psychology  Search  Committee; 
of  Psychology;  Utah  State  University;  2810  Old 
ogan.  Utah  84322-2810  Application  must  mCule 
cation,  detailed  vita  graduate  transenpts.  ana  three 
jmmendation  Reprints /preonnts  are  also  desirable 
plications  vmii  beqm  imTipao’i  \ -via  :'n*  •n.i-*  vnt  I 
s (died 

AA/ror 


AND  SERVICE  TECH INOU 


SAN  JEAN  COLLEGE  ts  currmih'  aaoepnnR  applications  ix  Instrocmr  d 
Computer  hflpar  and  Sentce  Tedinoloft-  RsDon  vail  teach  area  and 
vocaaorui  students  from  surrounding  high  schools.  Instruction  will  he  in  the 
areas  ot  base  electronic  raid  comrxrer  MVMlaJtj;  skills  and  axnruter  r^rur 
vkilKTh?  program  will  he  deamed  kv  luiuor/vnior  huh  set* ul  'intents  In 
ubum  iv  tu-cess-irs  MMuuihy  -vj  u:s  v- . pw>  lv  < v.im 
QUiir»CAT10NS:  I'UirW*  - ‘"mtuiW.  ••Vriwr.ittl 
Ln^fwnr<  tKirowo.  or  a n-i.iUrl  tx-kl  uvi  h wars  <<  related  swA 
expenmer  either  injructKinaJ  or  indumil  in  n -hire  regie, -id  Master  soepjw 
preferred  Mica  haw  expound-  m uu*  .vr.es  id  antyxitei  ur  anJ  tv  \+ 
aitnisl  <•*  utliinp  and  nH>- 1'«  W a-tt'irtl  pnf*  i«  trvn"  c SALARY: 
(i.nink-iivmJe  win  iMucaijonal  »■  v>crr'uivl  .ina  te.wninc  evjtfiwna* 
MOituini:  k>  pnnimnt  itn  me  \v\  to  m saiin  vc.u  iiurreiai 
^piianR  rrara  suomi!  a SK  apptioutinuenTpiinumk-tiCTrt^icao*^ 
zrvi  current  re-aim-  CONTACT:  San  I u an  College.  Personnel  Office, 
*601  Collecc  BhcL  Farmington.  NM  8^402.  (SOS)  599*0215, 
Fax#  ( SOS)  S40*0S21.Closine  Date:  April  9. 1999  AVD'i 


“ ASSISTANT  DIRECTOR 
OF  ADMISSIONS 

Btoomsburg  University 

ot  Pennsylvania 

Minimum  Qucliftcatlons:  Bachelors  Decree 
required.  Masters  Decree  preferred  Demonstrated 
experience  and  familianix  with  admissions  and 
recruitment  strategies  in  a collegiate  setting.  especially 
working  with  diverse  populanons  Ability  lo  plan  and 
implement  recruitment  programs  and  a travel  schedule 
targeting  minority-  students  Experience  in  establishing 
connections  with  multi-cultural,  civic,  and  community 
organizations  Bilingual  i Englisn-Spamsh  Latino) 
language  skills  strongly  preferred  Candidate  must  have 
demonstrated  ability  to  conduct  presentations  to  groups  of 
vanous  sizes  m a public  setting  Experience  tn  working 
with  student  employees  in  a professional  office  setting  is 
desirable  Organization  and  communication  skills  are 
necessary.  Demonstrated  ability  to  work  with  diverse 
populations  preferred  Finalist! s)  for  this  posinon  must 
communicate  well  and  successfully  complete  an  interview 
Favorable  recommendation  bv  the  Committee  following 
the  interview 

Twelve  month  position  available  June  i.  1999 
Competitive  salary-  with  excellent  benefit  package 

www.bloomu.edu. 

A complete  application  will  consist  ot  letter  of 
application,  resume,  n'anies.  addresses  and  telephone 
numbers  of  three  references  Application  deadline 
Apnl  1999  Direct  information  to 


Jill  Watertight 
Bloomsburg  University 
Office  of  Admissions 
400  East  Second  Street 
Bloomsburg.  PA  17815-1301 
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esu  Cleveland  State 


University 


Assistant/Associate  Professor 
of  Special  Education 

DUTIES:  Teach  graduate  and  undergraduate  courses  m 
special  education,  advise  students,  and  supervise  related 
clinical  and  field  experiences  Conduct  research  and 
pursue  publication  and  external  funding.  Contribute  to 
the  College’s  doctoral  program  m urban  education.  Provide 
service  to  professional  associates,  the  University,  and  local 
community.  TERMS:  Nine-month,  tenure-track  position. 
REQUIREMENTS:  Earned  doctorate  in  special  education 
or  related  field,  with  emphasis  in  serious  emotional  or 
behavioral  disorders  Consideration  also  given  to  qualified 
candidates  for  the  doctoral  degree.  Minimum  of  three 
years  successful  teaching  experience  in  grades  K-12  or 
its  equivalent,  including  work  with  students  with  senous 
emotional  and/or  behavioral  disorders.  PREFERRED 
QUALIFICATIONS:  Course  work  and  experience  tn  the  field 
ot  severe  disabilities.  Experience  with  inclusion, 
interdisciplinary  planning  and/or  mter-agency  service 
coordination.  Demonstrated  commitment  to  working  with 
students  in  multi-cultural,  urban  educational  settings  and 
to  the  use  of  technology  and  distance  learning  in 
instructional  delivery  Evidence  of  scholarly  activity/ 
potential  Prior  university  teaching  experience.  SALARY 
AND  BENEFITS:  Rank  and  salary  commensurate  with 
Qualifications  ana  experience  Competitive  benefits 
pacnage  with  possible  summer  employment,  if  desired 
APPLICATION  PROCEDURES  AND  DEADLINE:  Position 
open  until  filled  To  apply,  please  send  a letter  of  interest, 
curriculum  vitae,  three  letters  of  reference,  and  copies  of 
an  graduate  transcripts  tn  Special  Education  Search. 
Department  of  Specialized  instructional  Programs  Rhodes 
Tower  1919.  Cleveland  State  University.  Euclid  Avenue 
al  East  24th  Street.  Cleveland.  OH  44115-2440 
Cleveland  State  University  is  an  AA/EOE  committed  lo 
nondiscrimination  M/F.'D >V  encouraged 
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INSPECTOR  GENERAL 

NATIONAL  SCIENCE  FOUNDATION 
Arlington,  VA  22230 


The  National  Science  Board  seeks  qualified  applicants 
for  NSFs  Inspector  General  position.  NSF  supports 
science  and  engineering  through  programs  that  invest 
o%er  S3  3 billion  per  >ear  in  almost  20.000  research  and 
education  projects  in  science  and  engineering.  This  is  a 
Senior  Executive  Service  tSES)  position  with  a salary 
in  the  ES-1  {S1I0.35D  to  ES-6  (S125.900)  ranee. 
Appointment  will  be  on  a career  basis. 

Qualification  requirements  include:  demonstrated 
leadership  ability,  a degree  tn  accounting,  public 
administration,  law.  science  policy,  or  a field  of  science 
or  engineering  related  to  The  NSF  mission;  knowledge 
of  Federal  policy  and  objectives  of  the  Inspector 
General  Act  and  knowledge  of  Federal  practices, 
procedures  and  organization  for  auditing,  evaluation 
and  oversight. 

Announcement  (EP  99-5).  which  includes  position 
requirements  and  application  procedures,  is  located  on 
the  NSF  Home  Page  at 

vvAvw.nsf.gov/home/char  t/work.htm#hrm 

Applicants  may  also  obtain  a copy  of  the  announcement 
by  contacting  NSF’s  Executive  Personnel  and 
Development  Branch  at  703-306-0755  (hearing 
impaired  individuals  mav  call  TDD-306-0189) 
Deadline  for  receipt  of  applications  is  April  7,  1999. 

NSF  is  an  Equal  Opportune  Employer  commuted  to 
tmpioun?  a Highly  qualified  staff  that  reflects  the 

diversity  of  our  Nation  ' 

\ ' / 


Luz«rnt  County  Community  Colloge 

F/T  INSTRUCTIONAL  TECHNOLOGY 
SUPPORT  SPECIALISTS 

Luzerne  Ccuntv  Community  College  invites  applications  for  thp 
two  position  openings  for  instructional  Technology  Support 
Specialists  The  successful  candidates  for  the  full  time  twelve 
month  faculty  positions  wni  be  responsible  as  team  members 
to  provide  technical  support  and  assistance  to  all  end-users  of 
instructional  computing  services  and  resources,  to  assist  in  me 
setup,  installation,  management  and  maintenance  of  all 
instructional  computer  labs,  smart  classrooms,  library 
automation,  internet  and  distance  learning  resources  and 
facilities  both  on  campus  and  at  designated  off-campus  sites 
manaqed  bv  the  College  and  must  be  willing  to  work  evemnqs 
and  weekends  as  required  Minimum  qualifications  include  a 
Bachelors  Degree  in  Computer  Science.  Information  Systems. 
Education.  Business  Education  or  related  field,  two  years  of 
appropriate  work  experience  in  computer  programmino. 
computer  sottware  and  hardware  support  experience  in  higher 
education  ubrarv  automation  and/or  instructional  computer  lao 
support  highly  desirable,  familiarity  with  local  area  netwoncs. 
network  and  computer  system  security,  distance  learning 
modalities  and  Internet  resources  for  instruction  hignly 
desiraoie  Crmputer  hardware  and  software  set  uo 
trcubiesnoctinq  and  diagnostic  skills  required,  the  ao;titv  tc 
support  various  instructional  computing  needs  ct  stod^s 
faculty  start  and  library  patrons  required  good  communication 
skills  ana  the  ability  to  work  effectively  with  all  constituents  m 
a h-Qher  education  environment  repaired  Annual  starting 
salary  is  $32  639  Apoiicants  should  send  a letter  of  appneatten 
and  three  letters  of  recommendation  tc  the  Associate 
Dean/Human  Resources.  Luzerne  County 
Community  College  1333  S.  Prospect  SL,  Nanticoke. 
PA  18634-3899.  postmarked  no  tater  than  April  9.  1999  No 
phone  mauiries  please 

Equal  Orporrtimrs  Employer 


University  of  Michigan 

Director  of  Public  Safety 
and  Security 

The  University  of  Michigan  is  seeking  a Director  of  Public  Safety  and 
Security.  The  Director  of  Public  Safety  and  Security  is  responsible  for 
assuming  a leadership  role  in  the  development  of  policies  and  procedures 
for  crime  and  loss  prevention,  law  enforcement,  and  safety  and  security 
services  at  the  University  of  Michigan.  The  selected  candidate  will  plan 
and  direct  the  administrative,  operational,  and  financial  responsibilities  of 
the  Department  of  Public  Safety,  and  provide  oversight  management  of 
the  Hospital  Security  and  Housing  Security  divisions;  provide  advice  and 
guidance  to  the  University  community  regarding  law  enforcement,  and 
safety  and  security  issues;  maintain  good  relations  with  members  of  the 
University  of  Michigan  community  through  active  involvement  with 
constituencies;  and  foster  close  working  relationships  with  area  law 
enforcement  agencies. 

The  Department  of  Public  Safety  is  a full-service  police  agency  that  provides 
police  coverage  for  the  entire  Ann  Arbor  campus.  The  University  communi- 
ty on  the  Ann  Arbor  Campus  includes  37,000  students,  with  nearly  11 ,000 
living  on  campus,  and  30,000  faculty  and  staff  members.  The  campus  cov- 
ers 3,114  acres,  and  contains  214  major  buildings. 

Necessary  qualifications  include  a Bachelor's  degree  in  Criminal  Justice  or 
a related  field,  or  an  equivalent  combination  of  education  and  experience; 
at  least  eight  years  of  progressively  responsible  experience  in  law 
enforcement,  public  safety  and  security,  or  industrial  safety;  considerable 
knowledge  of  state  and  federal  law;  demonstrated  leadership,  creative 
problem-solving,  and  management  skills;  a demonstrated  ability  to  work 
effectively  in  a complex,  decentralized  organization;  excellent  written  and 
oral  communication  skills;  the  proven  ability  to  initiate  and  maintain 
productive  and  collaborative  relationships  with  internal  and  external 
constituencies;  and  eligibility  for  certification  by  the  Michigan  Commission 
on  Law  Enforcement  Standards  (MCOLES).  in  addition,  candidates  will 
be  expected  to  have  a demonstrated  commitment  to  sustaining  and 
advancing  organizational  diversity.  A Master's  degree  in  Criminal 
Justice,  Public  Administration,  Police  Administration  or  a related  field, 
and  experience  in  higher  education  law  enforcement  is  desirable. 

Applications  will  be  accepted  until  the  position  is  filled.  Consideration  of 
candidate  credentials  is  underway. 

Chair  of  Director  of  Public  Safety  and  Security  Search  Committee, 
Associate  Vice  President  for  Facilities  and  Operations,  3040  Fleming 
Administration  Building, 

Ann  Arbor,  Ml  481 09-1 340. 

The  University  of  Michigan  is  an  affirmative  action,  equal  opportunity 
employer.  For  more  information  about  the  University  of  Michigan  and 
the  Department  of  Public  Safety,  please  visit  the  following  web  sites: 

The  University  of  Michigan  http://www.umich.edu/,  The  Department 
of  Public  Safety  http://www.umich.edu/~safety,  and  HRAA 
http://www.umich.edu/~hraa/ 


The  University  of  Michigan 


Illinois  Scale  University 

1 Normal/'Blooimneior. 


ASSOCIATE  VICE  PRESIDENT 
UNDERGRADUATE  STUDIES 

The  Associate  Vice  President.  Undergraduate  Studies  is  cne  principal  ieader. 
advocare.  and  administrator  for  all  Universitv-wiae  programs,  policies,  ana  services 
related  to  undercraduate  education 


• management  of  undergraduate  enrollment 

• development,  implementation,  and  enforcement  of  undergraduate  admission  criteria, 
academic  policies,  academic  probation  and  reinstatement,  and  graduation  requirements 

• management  of  the  general  education  program,  the  umversirv-wide  lurriculum  process, 
and  the  provis.  of  all  academic  support  services 

• facilitate  development  of  new  undergraduate  programs 

• management  of  Undergraduate  Studies  Council  start 

The  Associate  Vice  President.  Undergraduate  Studies  serves  on  the  Provost  s Advisory  Council 
and  various  other  committees,  reviews  undergraduate  academic  programs,  and  manages 
universi tv-wiae  undergraduate  instructional  policies  and  practices  Thus  Associate  \ ice 
President  reports  to  the  Provost  and  Vice  President  tor  Academic  Allans 

U nits  reporting  to  the  Associate  Vice  President.  Undergraduate  Studies  include:  Admissions. 
Registrar.  Financial  Aid.  Umvcrsirv  College.  General  Education.  Reinstatemcnt/Probanon. 
Scheduling,  and  Honors.  The  Associate  Vice  President  of  Undergraduate  Studies  is  responsible 
for  a professional  and  support  staff  of  about  ISO  individuals  and  a budget  ot  over  $ million. 

QUALIFICATIONS  INCLUDE:  Appropriate  terminal  degree  academic  1 
achievement  which  merits  appointment  with  tenure  at  senior  faculty  rank,  and  at  least  five 
years  of  demonstrated  success  in  higher  education  administration  at  the  level  of  department 
chairperson  or  higher.  In  addition,  candidates  should. 

• have  a demonstrated  record  of  effective  leadership  in  development  of  new  undergraduate 
academic  programs,  policies,  and  initiatives 

• demonstrate  ability  to  work  effectively  and  coliaboutiveiv  with  tacuuv.  students,  and  staff 

• have  strong  interpersonal  and  communication  skills 

• a uommttmeni  to  tnc  mission  oi  public  higher  education 

• a demonstrated  commitment  to  diversity 

Illinois  State  University  is  a comprehensive  institution  committed  to  providing  undergraduate 
and  graduate  programs,  of  the  highest  quality  in  the  state  oflllmois.  The  central  mission  of 
the  University  is  to  expand  the  horizons  of  knowledge  and  culture  among  students,  colleagues.  ] 
and  the  general  citizenry  through  teaching  and  research.  The  University  has  a teaching  faculty 
of  approximately  950  and  approximately  21.000  students  enrolled  in  100  degree  programs  in^ 
the  Colleges  of  Applied  Science  and  Technology.  Arts  and  Sciences.  Business.  Education. 
Mcnnomte  College  of  Nursing,  and  Fine  Arts  The  first  public  university  in  Illinois.  Illinois 
State  is  located  in  Bloomington-Normal,  a diverse  professional  community  of  1 00.000  people. 
The  University  web*sirc  address  is  http'.! (www.ilstu.edu 

APPLICATION  PROCEDURE:  To  assure  full  .onsuieration.  send  letter  of 


application  curriculum  vitae  scairment  oi  administrative  philosophy,  and  the  names, 
addresses,  e mail  addresses,  telephone  and  tax  numbers  ot  ai  least  tnree  rclcrenccs  bv  April  12. 
1999  The  starting  date  for  the  position  is  negotiable  with  |uK  1.  19'»“  preferred  I Deposition 
wiil  remain  open  until  filled  Ail  correspondence  should  be  directed  ft* 

Illinois  State  University' 

Office  of  the  Provost 

Associate  Vice  President  for  Undergraduate  Studies  Search 
Campus  Box  4000 
Normal,  IL  61'790-4000 

Telephone:  (309)  438-2430 
Fax:  (309)  438-5602 


Illinois  State  is  an  Uoual  Opportunirv/Aitirmanve  A, t.m.  1 nurrvi's.  f 


REFERENCE  LIBRARIAN 

University  of  Connecticut  Stamford  Regional 

Campus  Library 

(Search  *99A3 12)' 


Working  in  a team  environment,  me  meumoent  participates  m inc  runhc  servu.es  programs  oi  tne 
Jcrcmv  iUoiaid  Librarv  in  Marmora.  inducing  rcrcrcnce  and  instnM~>iui  service,  computer-oased 
services,  and  collection  destiopment.  This  position  aiso  servo  as  tnc  Mamcorei  Campus  Library s 
liaison  to  undergraduate  academic  programs  m lnstorv  and  poiutdoj  science  and  fills  in  a;  the 
Circulation  Desk  as  needed.  Evening  and  weekend  hours  are  renin  red 

MINIMUM  QUALIFICATIONS  INCLUDE:  ALA-accredited  MLS.  knowledge  ot 
computer  applications  in  libraries,  ar.o  excellent  written  and 
verbal  communications  skills. 

DESIRABLE  QUALIFICATIONS  INCLUDE:  rctcrcncc  experience  in  an  academic  or 
research  librarv:  effective  teaching  and  instructional  skills,  and 
expertise  in  client/server  Internet  applications. 

SALARY  RANGE:  University  Librarian  rank  and  salary  commensurate  with  experience,  to  a 
maximum  mnng  salary  ot  5*18.000 

APPLICATION  PROCEDURES:  Submit  a letter  of  application,  resume,  and  the  names. 

addresses,  and  telephone  numbers  ot  three  professional  references  to 
Brialey  Franklm,  Director  of  Library  Services, 

University  of  Connecticut  Libraries.  Box  U-5A, 

369  Fairfield  Road,  Storrs.  CT  06269- I00S 

Screening  wm  Degm  immediately  ana  continue  untii  trie  position  is  tided 

For  further  information  about  the  UConn  Libraries  or  to  sec  a complete  tob  description  tor  this 
position,  see  our  homepage  at  http://www. lib.UCOnn.edu 

At  the  Untventty  of  Connecticut,  our  commitment  to  excellence  is  complemented  by  our 
commitment  to  building  a culturally  diverse  itaff  We  actively  encourage  minorities  and 
people  with  disabilsties  to  apply 


MILLERSVlLLE 


U N -I  V "E RR  S T Y- 


Service  Coordinator  for  Students 
with  Learning  Disabilities 


Serve  os  primary  contact  and  referral  source  for  students  needing  assistance  with  learning 
disobilrties;  coordinate  with  other  departments  and  outside  agencies  to  provide  services  for 
students  with  learning  disabilities;  assess  student  needs  and  develop  individual  education 
plans;  refer  for  testing;  arrange  for  tutoring,  doss  accommodations  and/or  auxiliary  aids; 
orient  new  students  to  learning  disabilities  programs  and  services;  educate  faculty,  staff 
and  community  groups  about  student  learning  disabilities;  establish  and  maintain  student 
records.  Reports  to  the  Associate  Provost  for  Academic  Programs  & Services. 

REQUIRED:  Master's  degree  in  special  education,  psychology,  counseling,  or  related  field 
wilh  training  or  experience  in  the  interpretation  of  psychological  tests  and  their  application 
to  learning  disability  accommodations;  2 yrs  professional  experience  providing  learning 
disability  services  to  adolescents  and  young  adults.  Skills  and  knowledge  in  learning  dis- 
abilities theory,  section  504  of  the  Rehabilitation  Act  of  1973,  and  the  Americans  with 
Disabilities  Act;  disability  laws  as  applied  to  higher  education  and  students  with  learning 
disabilities:  experience  in  developing  accommodations  for  learning  disabilities;  demon- 
strated commitment  to  learning  disability  services:  demonstrated  ability  to  communicate 
effectively  within  a collegiate  setting  with  faculty,  students,  and  staff;  ability  to  assume 
responsibility  and  work  independently;  must  complete  successful  interview. 

Send  letter  of  application,  resume,  copies  of  all  transcripts,  and  names,  addresses  and 
phone  numbers  of  three  work  references  to  Marie  Zufeh,  Academic  Programs  and 
Services/H00326:  MILLERSVlLLE  UNIVERSITY,  P0  Box  1002,  Milersville,  PA 
1 7551-0302.  Full  consideration  will  be  given  to  applications  received  by 
April  23, 1999,  An  E0/AA  Institution 


* * 


n An 


Sr.  Development  , 
Writer 

In  this  vital  role,  you  will  help  secure 
funds  tor  Lesley's  programs,  with  an 
initial  emphasis  on  the  Art  Institute 
of  Boston  at  Lcslev  College.  The 
ideal  candidate  will  have  3-5  years 
experience  in  corporate  and  founda- 
tion grantwriting.  Excellent  writing, 
research,  and  interpersonal  skills 
required.  Bachelor's  degree  required, 
advanced  degree  preferred. 
Familiarity  with  arts-related  funding 
sources  helpful. 

Send  a letter  of  interest,  resume , and  Luo 
recent  uniting  samples  to:  Human 
Resources,  Re:  Sr.  Development  Writer, 
Lesley  College , 29  Everett  Street , 

Qi  bridge,  MA  02138;  fax  to  617-349- 
812b;  or  email  to  HR@lesley.edu . Visit 
our  iveb  site  — http://umnv.lesley.edu 

Lesley  College  prioritizes  the  achieve- 
ment of  a gender/ racial/eihnicAinguistic 
balance  among  students,  faculty  and 
staff.  Persons  of  color  are  strongly 
t encouraged  to  apply.  Lesley  College  is 
i an  AA/EEO 

WjWMjBjH  Employer. 


Staff  Therapist 
Counseling  Center 
Syracuse  University 

The  Syracuse  University 
Counseling  Center  is  seeking 
applicants  for  three  full-time, 
nine-month  staff  therapist  positions. 
Primary  duties  include  providing 
individual  psychotherapy,  crisis 
intervention,  consultation  and 
referral  services  to  Syracuse 
University  undergraduate  and 
graduate  students.  Minimum 
qualifications  and  experience 
include  a master's  degree  in  a 
mental  health  field  and  three  years 
clinical  experience  (preferably 
with  a young  adult  population) 
and/or  equivalent  combination  of 
education  and  experience.  Licensed 
or  license  eligible  applicants  are 
preferred. 

Position  begins  August  15,  1999. 
Deadline  for  applications  is  April  1 5, 
1999.  Send  statement  of  interest, 
vita  and  the  names  and  phone  num- 
bers of  three  references  to  the 
Office  of  Human  Resources, 
Skytop  Offices,  Syracuse,  New 
York,  13244.  EOE 


HIE  1 NIVERS1TV  OF 

* MAINE 

Executive  Director  of  Campus  Living 

The  University  of  Maine  is  seeking  an  exoerienced.  creative,  and  innovative  professional  with 
excellent  communication  ana  management  skills  to  serve  as  its  Executive  Director  of  Campus  Living. 

Reporting  to  the  Vice  President  for  Student  Affairs,  the  Executive  Director  of  Campus  Living  is 
resDonsible  for  the  oianmng  and  management  of  student-centered  services  associated  with  all  campus 
dining  ana  residential  living  at  the  University  of  Maine.  Working  coilaborauveiv  with  colleagues  in 
Student  Affairs  and  Academic  Affairs,  the  executive  director  is  expected  to  develop  a campus  living 
environment  that  is  supportive  of  the  goal  of  the  University  of  Maine  to  develop  fur  her  as  a collegial 
community  of  learners.  The  executive  director  serves  as  a member  of  the  Student  Affairs  Leadership 
Team  and  works  to  assure  that  quality  services  are  available  to  residential  students,  commuter 
students,  faculty,  and  staff. 

Candidates  should  have  a Master's  Degree  or  the  equivalent  in  a discipline  related  to  the 
administration  of  residential  programs  and  dining  services  and  extensive  experience  in  the 
management  of  the  delivery  of  such  services  in  higher  education.  In  addition,  the  executive  director 
should  demonstrate  strong  skills  and  abilities  to: 

• provide  collaborative  leadership  with  an  emphasis  on  continuous  quality  improvement 

• effectively  communicate  with  the  entire  University  community 

• foster  values  of  diversity  and  tolerance 

• establish  and  implement  long  range  planning  processes  to  assure  Campus  Living  facilities 
and  programs  continue  to  meet  the  needs  of  a changing  student  population 

• maintain  a program  of  facility  maintenance,  renovation  and  upgrade  that  assures 
quality  residence  and  dining  facilities 

• establish  and  maintain  financial  policies  that  assure  the  fiscal  viability  of  aU-Campus 
Living  operations 

• apply  technology  that  is  innovative  and  cost  effective  in  the  management  and 
delivery  of  campus  living  programs 

• develop  and  implement  new  and  creative  housing  and  d;nmg  options  that  contribute 
to  the  mission  of  the  University  of  Maine 

• foster  the  development  of  residential  education  programs  that  contribute  to  the  academic 
and  social  success  of  students 

Salary  is  negotiable  and  dependent  upon  experience  and  qualifications.  Review  of  applications  will 
begin  on  March  15.  1999.  and  will  continue  until  the  position  is  filled.  Applicants  should  submit  a 
letter  of  application,  curriculum  vitae,  and  the  names,  addresses,  e-mail  addresses,  and  telephone 
numbers  of  five  references  to: 

Campus  Living  Search  Committee 
Student  Affaire 
5703  Alumni  Hall 
University  of  Maine 
Orono,  Maine  04469-5703 

^ocated  in  Orono.  me  University  of  Marne  is  the  state  s land  grant  ana  sea  grant  institution 
and  the  flagship  of  the  seven-memoer  University  of  Maine  System.  Enrollment  is  growing,  standing 
currently  at  approximately  9.500  students,  of  which  2.000  are  graduate  students.  The  university  «s 
located  eight  miles  north  of  Bangor.  Set  along  Maine's  Stillwater  River,  the  campus  is  within  an 
hour’s  drive  of  mountains,  the  ocean,  and  Acadia  National  Park. 

The  University  of  Maine  is  an  Equal  Opportunity/Affirmative  Action  Employer.  Women  and  minonty 
candidates  are  encouraged  to  apply. 


INSTRICTOR  OF  POLITICAL  SCIENCE 


SAN  JUAN  COLLEGE  is  currently  accepting  applications  fori 
instructor  of  Political  Science.  The  instructor  will  provide  IS 
credit  hours  of  instruction  per  semester  wuh  a pnmarv  teaching 
load  in  Introductory  Political  Science.  American  Government, 
and  International  Political  Issues  Based  on  qualification  and 
i merest  he/she  will  also  have  the  opportunity  to  provide 
instruction  in  Sociology.  American  History.  New  Mexico  History 
or  American  Indian  History  QUALIFICATION:  A Master  of  Arts 
Degree  in  Political  Science  or  Government  or  related  field  and 
three  i *)  vears  of  teaching  experience  in  secondary  or  post- 
secondary  setting  is  required.  SALARY:  Salary  is  commensurate 
wuh  educational  background  and  teaching  experience  according 
to  placement  on  salirv  scale.  Interested  applicants  must  submit 
a SJC  application  for  employment  letter  of  application,  and 
current  resume,  and  a copy  of  all  academic  transcripts 
CONTACT:  San  Jura  College,  Personnel  Office,  460! 
College  I ML,  raraington.  NM  87402,  ($05)  595-021$. 
Fax  •(505)  $99-0521.  Closing  Date:  April  2. 1999  AA/EOE 


Instructor 

Education/Social  Science 

Handle  u a and/or  evening  orvotU.impus  insauction  at  a school  select 
among  the  Top  100  Colleges  for  Hispanic  Students 

KnjuiivN  nwers  >n  «mi\  it:*  n -t  ' neiors  with  intention  tn  cnmpii 
masters  lhilitv  to  motivate  'tudencs  <>t  diverse  leami 
Mvies/harigrounds  vnsiU'itv  !■>  diversity  pMer  onmmumtv  cr,..t 
teaching  experience  lull  ume  i"^-Jav  enninvet  position  Salary  based 
qualifications,  experience  full  benefits.  AVPOE  Report  fall  19^9  I 
omxulennnn  apph  h M urh  '1 1 > 

Darla  Daniels 
GCCC.  801  Campus  Drive 
Garden  City.  KS  678-16.  316-276-9533  , 

ddaniels<3  gccc.cc.ks.us  >gf) 


Provost.  Workforce,  Technology  & 
Economic  Development 

De  Anza  College  is  currently  accepting  applications  for  Provost.  Workforce, 
Technology  & Economic  Development.  Reporting  directly  to  the  President, 
the  Provost  provides  vision,  leadership  and  supervision  of  the  college's 
Workforce  and  Economic  Development  Programs,  including:  Business  and 
Industry  Institute.  Career/Occupational/Vocational  programs.  Occupational 
Training  Institute,  Community  Education,  and  Center  for  Applied 
Competitive  Technologies.  Develops  partnerships  with  business,  industry, 
government,  labor,  education,  and  other  community  and  statewide  agencies 
and  organizations.  The  Provost  provides  administrative  oversight  for  the 
technology  areas  of  Distance  Education,  Television  Center  and  information 
technology  support  Master’s  degree  or  the  equivalent  is  required. 

First  Review  of  Applications:  April  9. 1999 

Application  and  complete  job  description  may  be  obtained  from 
Employment  Serv  ices 

Foothill-De  Anza  Community  College  District 
12345  El  Monte  Road 
Lost  Altos  Hills,  California  94022 
(650)949-6217 

E-Mail:  employment@fhda.edu 

http:/M'wwfh.fhda.edu/district/hr/employment.htni! 

TTY:  (650)949-5813 

A resume  may  not  be  substituted  for  a completed  District  application 
AA/EOE 


Social  Work 
Tenure  Track  Faculty 


Wesl  Chester  University  of 
Pennsylvania's  Department  ot  Social 
Work  invites  applicants  for  two 
full-time  tenure  track  faculty 
positions  in  the  MSW  Program 
available  Fall.  1999. 

Requirements  include:  (a)  Three 
years  post  MSW  social  wore  practice 
experience:  (b)  Eligibility  for 

Pennsylvania  iicensure  as  a social 
worker:  (c)  Ph  D or  DSW  at  time  of 
appointment:  (d)  graduate  teaching 
experience  in  accredited  social  work 
department  Successful  candidates 
will  teach  m one  or  more  of 
the  following  areas  research, 
community  practice,  generalist 
and/or  advanced  practice,  and  other 
areas  as  needed  Experience 
teaching  in  a combined  BSW/MSW 
Program  is  preferred  Other 
responsibilities  include  student 
advising,  committee  assignments, 
field  naisoning.  scholarly  activities. 


i.e..  conference  presentations, 
publications  research.  ana 
community  service.  Appointees  will 
be  expected  to  contribute  to  the 
further  development  of  the  MSW 
program  and  may  be  asked  to  serve 
as  a sequence  chair.  Finalists  must 
successfully  complete  an  interview 
and/or  teaching  demonstration. 

The  appointment  will  be  made  at  the 
Assistant  Professor  level  Minority 
applicants  are  especially  encouraged 
to  apply.  Submit  letter  of 
interest,  curnculum  vitae,  graduate 
transcripts,  and  three  letters  of 
recommendation  to:  Dr.  Larry  Ortiz 
Search  Chair.  Dept,  of  Social  Work 
McCoy  Center.  West  Chester 
University.  West  Chester.  PA  19383. 
Review  ol  applications  will  begin 
immediately  and  continue  until  the 
position  is  filled.  AA/EOE.  Women 
and  minonties  are  encouraged  to 
apply 


.C  WICHITA  STATl  VMVERSm 

DIRECTOR 

SOUTHSIDE  EDUCATIONAL  CENTER 

POSITION:  Director  of  the  Souihade  Education  Center. 

An  experienced  director  is  sought  to  manage  the  Soulhside  Education  Center.  The  SSEC  is  a wnt  effort  of 
U tchna  State  Innersitv.  CoakvTouiuv  Comraurutv  College,  and  the  «idma  Area  Technical  College.  The 
Director  will  be  responsible  for  ill  operations  of  the  center  and  reports  to  the  Associate  Vice  President  for 
Academic  Affairs.  Slduu  State  Uimnsicv  Thus  posmon  presents  a challenging  and  worthwhile  opportunity  j 
for  a person  committed  lo  serving  a dnerse  population  of  non -traditional  students 

QUUmCAXTONS: 

R£QUIRED: 

Masters  Degree 

A yean  personnel  and  budgetary  management  experience 

Excellent  oral  and  written  conmuuucaaon  skills 

Ability  ic  work  collaboramtfv  with  students,  faculty  staff,  employers 

Commitment  to  a service  orientation 

Commitment  to  diversity 

PREfBUUED: 

Successful  experience  as  an  instructor  in  or  administrator  of  educational  programs 
Successful  experience  in  managing  an  educational  center 

CANDIDATE  MUST  SUBMIT: 

\ letter  explaining  how  he  or  she  meets  the  quaiiftcauons  for  the  position 
A resume 

A list  of  five  references  TO  will  notify  candidates  before  references  are  contacted 
STARTING  DATE:  luh  1. 1999  or  as  soon  as  the  posmon  is  filled 
SALARY:  Commensurate  with  experience 
RANTL  Unclassified  Professional  tticfou  Sate  l nrrenir. 

DEADUNE  FOR  APPUCAITONS:  April  20  W 

SEND  APPLICATIONS  TO: 

Dr.  Peter  T Zoller 
Academic  Affairs 
Uichlia  State  University 
TMehlu.  KS  67260-001 A 

WkhiU  State  University  U an  Affirmative  Action/lqual  Opportunity  Employer 

www.wichita.edu/online 


©Illinois  State  University 
Normal/Bloomington 

Associate  Director  of  Financial  Aid 

Program  Management 

Illinois  State  University'  invites  nominations  and  applications  for  the  posmon  of 
Associate  Director  of  Financial  Aid-Program  Management  The  Associate 
Director  is  responsible  for  the  daily  internal  operations  ot  a financial  aid  ofhee 
that  includes  29  full-time  staff  members  and  40-50  student  employees  The  office 
serves  approximately  16.000  financial  aid  recipients  and  administers  more  than 
$100  million  in  financial  aid  resources  annually 

Qualifications: 

Master’s  Degree,  preferably  in  student  personnel,  counseling,  business 
administration,  or  higher  education,  a minimum  of  4 years  of  experience  in  higher 
education  financial  aid  administration  at  increasing  levels  of  responsibility 

Appointment  Term*: 

Full-time  twelve  month  administrative-professional  appointment  Salary  is 
competitive  T he  position  is  available  July  I.  1999 

Application  Process: 

To  assure  full  consideration  applicants  must  submit  a letter  oi  application  and 
resume  b\  April  2 1999.  to 

Associate  Director  of  Financial  Aid  Search 
do  L>n  Morris-Franklin 
Illinois  State  University 
Campus  Box  2320 
Normal.  IL  61790-2320 


BEST  COPY  AVAILABLE 


Coordinator  of 
Nurse  Aide  Certification 

(Part-Time  - 24  hours  per  week) 

Educational  Assistant  - Non-Tenure  Track  Position 


ANTICIPATED 

STARTING  DATE:  Wav  7.  1 999 


MINIMUM 

QUALIFICATIONS;  Waster  s degree  in  Nursing  or  related  tieid.  with  a Bachelor s in  Nursing  required  One  vear 
experience  administering  or  teacning  in  a nurse  aide  or  comparable  allied  health  certmca- 
non  program  is  desirable.  A minimum  o<  two  years  experience  in  nursing,  with  one*vear  in 
a geriatric  setting  ana  current  Connecticut  registered  nurse  licensure  is  required  Dv  state 
regulation. 

Applicants  who  do  not  meet  the  minimum  qualifications  as  stated  are  encouraged  to  put  in 
writing  precisely  how  tneir  experience  nas  prepared  them  for  responsibilities  ot  this  posi- 
tion and  bv  ^.uvidmq  appropriate  references.  Exceptions  to  the  degree  requirements  may 
be  made  or  compelling  reasons. 

RESPONSIBILITIES;  under  fr  * supervision  of  the  Director  of  Nursing  and  Allied  Health  Continuing  Education. 

the  Part-Time  Coordinator  is  responsible  for  the  administration  of  nurse  aide  certification 
courses  and  oversight  ot  clinical  sites  for  all  allied  health  continuing  education  programs 
This  also  includes  aeveiODment  and  oversight  for  nurse  aide,  home  health  aide  and  multi 
skilled  worker  contmuma  education.  His/her  duties  include  assisting  me  Director  in  pian 
nmg,  implementation  ana  evaluation  ot  programs  Must  be  able  to  adapt  to  the  cnanging 
needs  of  the  population  served  bv  the  college. 


MINIMUM 

SALARY; 


$23.24  per  hour 


TO  APPLY:  Send  letter  of  intent,  resume,  transcripts,  copy  of  current  Connecticut  RN  license,  and  3 

letters  ot  reference  to-  Bonnie  Schulze.  Dir,  of  Nursing/Allied  Health  Continuing  Ed. 


APPLICATION 

DEADLINE: 

aajeo&wf 

Protected  group  members 
are  encouraged  to  eppty. 


April  6,  1999 


Naugatuck  Valiev 

COMMUNITY-TECHNICAL 

College 

750  Chase  Parkway  • Watertjurv,  CT  06708 


4* 


University  of  Northern  Colorado 

College  of  Business  Administration 
Computer  Information  System*  - 1999 

Assistant,  Associate  or  Executive 
Professor  of  Computer  Information 
Systems,  #20055.  Candidates  tor  this  tenure 
track  position  must  have  completed  all  requirements 
for  a Ph.D.  or  D.B.A.  in  CIS.  Quantitative  Mgmc.  or 
a related  discipline  with  expected  degree  compietion 
by  the  position  start  date.  The  Executive  Professorship 
mav  be  given  to  a candidate  with  a Ph.D.  or  D.B.A 
in  CIS,  Quantitative  Mgmt.  or  a Masters  Degree  anc 
extensive  hieh  level  business  experience.  Candidate 
must  be  committed  to  scholarly  research,  effective 
teaching,  university  and  communin’  service.  Salary  i: 
commensurate  \vnn  qualifications  and  experience 

Intormation  anU  application  contact:  Applicant 
'hould  include  a resume,  a cover  letter  whict 
addresses  their  qualifications  tor  the  position  tb' 
position  numoeri.  and  the  names,  addresses  an< 
pnone  numbers  of  three  references  This  positioi 
wiii  be  fiiled  as  soon  is  an  acceptable  candidate  i 
round  Address  to:  Tod  A.  Scdbfoolt,  CIS  Scare! 
Committee  Chair,  College  of  Busines 
Administration.  University  of  Norther 
Colorado,  Greeley.  CO  80639.  LNC  is  a 
AA/EOE.  Qualified  women,  minorities,  veteran: 
and  disabled  persons  arc  encouraged  to  apply. 


Assistant  Director  of  Admissions/ 
Coordinator  of  Multicultural  Recruitment  GR810 

•„e  io  S'omficant  d'owtr  in  minority  student  at  WPI.  ana  «n  response  to  growing  cemands  on  me 

k*  ce  0.  M,r,0rllv  Affa-rs  ard  Out'eacn  P'oc'a~s  me  U'v.ervtv  <s  re  spacing  -is  student  o*  color  meatmen 
-•Arts  *PI  is  aoa.na  a t j-l-time  ocsac-  tc  ac.a-ce  our  ai'eaov  st'0-g  no  atives  a^o  cc-^  t^ent  n m s arna 
■-6  seexs  to  r.re  an  Assistant  Director  ot  Acm:ss-ons/CoO'crator  c?  Multicultural  Recfu  tTer;t  Th.s  oos  t on  wui 
ecort  to  f'e  Doctor  o’  Admissions 

-e  aopropfia?e  cano  cate  wnl  deve^oD.  ma  nta  r.  ;rect  ano  e^ent  rrancetmg  pians  cesig-ea  to  attan  the 
- vers:tv  s aoals  and  oo  ectwes  for  muiKu  t*-a  diversity  MutscJturai  Recruitment  resoons.Di.c  es  wm  -nc;uce 
■aveimo  to  represent  the  university  at  targeted  non  scnoois.  ccmmun.ty  colleges,  coiiege  fairs,  ana  otner 
appropriate  Droarams  and  sues.  coordination  cr.  ana  otf<amous  programs  for  prospective  students  of  co'or:  a"a 
•uitivat.no  ana  ma-nta  r-ng  relationships  wttn  c - cance  counselors  and  community  agencies.  The  position  will 
collaborate  w.tn  'aci/ty.  student  organizations,  a ufnm.  and  other  cc.iege  offices  moudmg  M nonty  Affairs  and 
?.na noai  Aid  Offices,  to  meet  multicultural  rec'u  tment  obiecrves. 

- e 5ucce<sfui  cano  cate  will  aiso  be  respons : ? ;or  s"arrq  ra0  tionai  aomiss  or  * resoons  o-;  ties  with  a 
p'otess'onai  sta'f  of  seven,  as  ass.gneo  oy  tne  0 -ector  of  Admissions  Some  ot  mese  resoons  owfes  w • nc'ude 
nterviewing  prospective  students,  conauct.ng  Group  information  Sessions,  recruitment  travel,  and  evaluating 
aopucations  for  admission. 

>.e  position  requires  a Bachelor  s ceoroe.  a strong  commitment  to  Cultural  divers-tv,  a-a  a m-mmum  ot  three 
ea»s  of  experience  wor<  ng  w.m  muit.cuitu'a  s’udents.  pre’erab’v  m a College  or  U"  vers.ty  Admissions  GMice 
-emons*ra*ec  ab  ■ tv  to  worn  creative  v and  e** : e~  v.  bor  rcecencentiy  anc  as  cart  c<  a team,  w be  "-c"  v 
i eo  txce.-e-t  c«onc  sceawno.  mte'oerso-a  ara  wntten  cc~~ur  cation  s<  s are  a so  ces-reo  P'e*ere"ce  w .. 
ce  given  to  caro-cates  w"o  -ave  experience  w r Vcroson  C„t.oo*.  E*ce-.  PowerPoint.  and  SCT  Banner 
opTtn'sirative  so’tware 

V.orces-er  Poteh-c  r<Wute  (WPH  an  rrc-.at  ve  'ech-doc'cai  un-ve'Sitv  c*  eno  nee'^a.  scence.  -anage^ent 
t-’e  numanites  ana  arts  a-a  tre  socai  soe-ces  n an  eorostrer.  c»  2.700  „noerg'acuate  a^o  aoout  i 000  Ui- 
part  • araduate  secerns.  s stuated  r-  .Voroeste',  MA 
£*cenence  me  rowdies  c*  teennoogea  exce  e~:e  - a s'-cxetro?  e-v 'cnment  Comoem  ve  compensation  and 
an  exce  sent  penetits  package  -nciude  "eaith  rsu'ance.  ‘amiiy  triton  reimoursement  and  generous  vacations 

WPI  w cegin  to  rev  ew  aoclicat-or.s  April  1, 1999  ana  will  cont  nue 
me  pcs  ticn  rs  n.:ed  A^tic  catec  staa>-o  cate  is  tv  July  1, 1999. 

- r.-prettecj  cane  cates  s"ou  a submit  a cover  eiter  a^a  'esu^e  to  me 

. i Assistant  Director  of  Admissions  Search  Committee.  WPI. 

Oil  11  fpA|  Human  Resources.  100  Institute  Road.  Worcester,  MA  01609-2280 
UUIR  ■JUf  v:u  -3V  4ax  your  rtomnaion  to  (508)  831-S715  o- 

J e^a  i humarvre50urces@wpi.edu.  NO  FhCNE  CAlLS  PLEASE 
rc  ennen  education  mrouan  diversity.  WPt  >s  an  ainrmative  aevon 
• •*  ' ' ’■'***  ” zzzor’unity  evc'-o/er 


Indiana  University 

South  Bend 

Director 

Academic  Resource  Cente 

Directs  the  Academic  Resource  Center  (ARC)  who 
mission  is  to  foster  student  Icarmne  and  succet 
Appointment  mav  include  an  adjunct  appointment 
an  appropriate  academic  department  Prcfcm 
appointment  date  is  July  1. 1999 

Qualifications:  earned  doctorate  in  i 
>:> appropriate  field  preferred,  or  a Master's  degr 
and  extensive  experience  appropriate  to  t 
position,  experience  with  adult  educattc 
developmental  studies  and  testing,  ability 
develop  and  execute  plans,  to  manage  staff  a 
budgets,  and  to  coordinate  the  work  of  the  Af 
statf.  excellent  leadership  skills;  knowledge 
computers  and  their  use  in  testing  and  instructor 
desirable  Applications  will  be  accepted  until  Af 
2.  1999  with  the  screening  ot  applicants  to  foili 
* immediately  The  application  should  include 
letter  of  interest,  a current  vitae,  and  the  nam 
addresses  and  telephone  numbers  of  at  least  th 
references  Send  applications  to  ARC  Search 
Screen  Committee,  Office  of  Acaden 
Affairs  Room  246.  Indiana  University  Sot 
Bend.  P.O.  Box  7111.  South  Bend,  IN  466; 

(USB  is  ifruneh  < ommitted  to  aduevtnz 
excellence  through  cultural  diversity. 

M merits  enwp  members,  uome/i  dn<2  disable 
^ individuals  are  encouraged  tn  appl\. 
Learn  more  about  U SB  through  our  home  pace 
http://www.lasb.edu- 


— - ,.-r. 


Vww  Bl  \CH  COMMlMT'.  C.mle- 

pbcc  ADMINISTRATIVE  DIVERSITY 
INITIATIVE 
CAMPUS  PROVOSTS 


Founded  in  K1?  Florida  > nrst  public  community  couece.  Palm 
Beach  Community  College  is  a tour-campus  institution  tnat 
serves  a large  and  diverse  population  in  South  Flonda  PBCC 
provides  an  academic  environment  ot  excellence  conducive  to 
lifelong  learning,  where  individuals  can  attain  knowledge.  and 
develop  the  skills  and  attributes  necessarv  to  become  cftectn  e 
citizens  who  meet  the  challenges  of  a dynamic,  multicultur.  i 
world.  PBCC  offers  associate  degrees  tor  transter  to  the  universir 
svstem  and  for  entry  into  the  workforce  The  College  also  oner-' 
certificate  level  occupational  programs  and  continuing  education 
courses.  We  are  the  ninth  largest  of  the  28  communin'  colleges  in 
the  Florida  Commurutv  College  System,  serving  approximately 
8.300  FTE’s  per  vear.  PBCC  is  currently  revising  its  strategic  plan, 
and  will  undergo  SACS  Self-Study  in  the  vear  2000.  The  coliege  is 
governed  bv  a local  Board  of  Trustees,  appointed  bv  the 
Governor 


DEAN 


Palm  Beach  Community  College  invites  applications  tor  openings 
tor  two  Provosts  Provost  posinons  are  open  on  the  North  (Palm 
Beach  Gardens!  and  Central  Campus  (Lake  Worth r Applications 
tor  the  position  of  Provost  will  be  considered  for  both  openings 
with  the  final  recommendation  determined  bv  the  President 

POSITION  DESCRIPTION: 

The  campus  Provost  reports  directly  to  the  College  President  and 
is  the  campus'  chief  administrative  officer  providing  dav-to-dav 
oversight  of  multiple  administrative  units  within  the  campus 

The  provost  works  close  iv  with  the  college  Vice  Presidents  to 
establish  and  coordinate  the  agenda  for  all  distnct  decisions  to 
assure  consistency  of  programs,  budget  development  . policies 
and  procedures  within  the  institution.  The  Provost  is  a member  of 
the  President's  Cabinet  and  provides  leadership  in  the  fulfillment 
of  the  college's  mission  and  strategic  plan.  Participates  in  the 
formulation  of  broad  policy  and  long-term  programs  and  other 
systematic  initiatives  Represents  the  college  via  participation  in 
vanous  civic  community  and  professional  organizations 

QUALIFICATIONS: 

• An  energetic  and  creative  professional  with  significant 
expenence  m administration,  demonstrated  ability  to  work 
collaboratively  and  to  supervise,  motivate  and  evaluate 
senior  staff,  demonstrated  ability  and  commitment  to  butld 
consensus  and  work  with  racially  and  culturally  diverse 
constituencies  within  the  college  and  the  community 
Understanding  ot  the  philosophy  of  the  comprehensive 
community  college,  strong  communication  skills,  ability  to 
work  collaboratively  across  campuses  and  ability  to 
enhance  resource  development  opportunities  tor  the 
college 

• Graduate  of  an  accredited  college  or  university  with  a 
masters  degree  (doctorate  degree  is  definitely  preferred)  in 
Education.  Education  Administration  or  related  field  and  5 
vears  oi  administrative  expenence  (deans  level  or  above  is 
preferred!  m educanon  or  related  held 

Preliminary  review  or  applications  will  begin  on  April  2c*.  and 
positions  will  remain  open  until  filled  Resumes,  letters  or  request 
tor  additional  information  should  sent  to 

Dr.  Ellen  Grace,  Director  of  Human  Resources 
Palm  Beach  Community  College 
4200  Congress  Ave 
Lake  Worth,  FL  33461 

Gimi  Hr.ifli  Cmmmmrn/  Colhyr  i>an  amrmaui  e a* JiPMASjudi 
opportunity/ADA  employer 


BUSINESS.  SCIENCE  AND  TECHNOLOGY  DIVISION 

SEARCH  EXTESDED 

Community  College  of  Fluladelpnu.  un  urban  multi -campus  institution.  invites 
applications  ana  nommauons  tor  uie  position  oi  Dean.  Business.  Science  and 
Technology  Division.  The  Division  senes  14.000  students  per  semester  supported 
bv  .HO  full  and  adiunci  lacuitv  and  an  annual  budget  ot  approximately  1 3 million 
dollars.  The  Division  includes  $1  programs  m the  academic  areas  of  science, 
main,  technologies,  design,  health  careers,  bustness  ana  computer  studies.  Hus 
sentor-tevei  posiuon  reports  airecuv  to  the  Vice  President  tor  Academic  Altairs  and 
oversees  IS  departments.  The  Dean  provides  academic  and  administrative  leader- 
slup  to  the  Division  to  support  the  mission  oi  the  College,  directs  daily  operauons 
and  supervises  department  heads  and  administrative  stall  in  the  management  of 
their  arexs  of  responsibtlitv 
Quail  ticauons 

•Doctorate  strongly  preierred.  Master  s required 

•Five  vears  of  direcilv  related  progressively  responsible  academic  admmisirauve 
expenence 

•College  leaching  expenenct 

•Ability  to  work  collaborauvelv  with  various  constituencies 

• In-depth  familiarity  with  regional  and  specialized  procrammauc  accreditation 
•1  nderstandinc  and  support  oi  community  college  mission 

• Experience  with  technology  used  to  support  teaching,  learning  and  delivery  oi 
instrucuon 

F.\c client  salary  and  innge  henetib  Qualified  candidates  must  submit  resume 
cover  letter  and  three  letters  oi  recommendation  bv  Aprii  mu  l')1)1).  to.  Karen 
Ca  ..  Academic  Allairs  Office,  Community  College  of  Philadelphia,  POO 
Spring  Garden  St.  Phila.,  PA  19130. 

We  are  committed  to  a tt  or l: force 
rejkctuc  oj  our  cnmmuuiti.  AVEOF, 

Community  College  of  Philadelphia 


Grand  Valley 
State  U niversity 

Assistant  Director  of  Admissions 

Gland  Valles  State  University  invites  nominations  and  applications  t -r  tlic  position  of 
Assistant  Director  ot  Admissions  Successtul  candidates  will  possess  exceptional  verbal 
and  written  communication  skills,  si  rone  interpersonal  and  organisational  skills,  a 
commitment  of  teamwork,  and  a willingness  to  work  long  hours  and  contribute  to  the 
total  reeffntment  efforts  Bachelor's  degree  required,  masters  preferred  and  at  least 
three  vears  ot  admissions  experience  to  include  recruitment  travel  and  territory 
management  Applicants  must  have  a thorough  understanding  of  demographic,  social 
and  economic  factors  that  influence  srudent  recruitment  and  retention 

Mator  responsibilities  include  but  arc  not  limited  to  coordination  and  analvsis  ot  data  to 
support  market  research  etforts.  supervision  ot  student  telemarketers  considerable 
travel  through  the  region  to  attend  recruitment  events  and  visit  high  schools  and 
community  colleges,  interviewing  and  corresponding  with  prospective  students, 
reviewing  admissions  applications  ana  other  duties  as  assigned  l-vcnme  and  weekend 
work  will  be  required  Salarv  range  $29  (k'iO  - $38,000 

Grand  \Jlcv  State  i mvcrsitv  ts  a comprehensive  state  supported  msimmon  located 
eight  miles  west  of  Urand  Rapid*,  and  twelve  miles  casi  .4  l akc  Michigan  V*nh  a 
current  enrollment  ol  over  UvOun  students,  the  iumcr*n\  is  positioned  both 
acaderrucalk  and  geoeraplncallv  n>  experience  continued  enrollment  urowtii 

Send  letter  ot  application  that  specuicalk  addresses  now  >1*'  e.lucati  *n  md 
expenence  rciaic  to  the  position  description  resume  ami  force  iciercnce-  'o 

Andrea  Marks 

Grand  Valley  State  University,  Admissions 
300  Student  Services  Building 
Allendale.  Ml  49401 

Application  deadline  date  is  April  12  1999  For  more  information  about  Grand \allcv. 
sec  our  website  at  wViW.gvsu.edu 

EEO'AA/AO  \ 
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*.=»;*  , «**»*  » «*«*.<  w t,**i*x  v •*  *(*jlj*- 

ENGLISH  & COMMUNICATIONS 
TEACHING  POSITIONS 

cnq«fl'  Pcacinq  Ccn**^(in.;3tiCPA  U^'anme'’*  -•.*rS  ol'L*  C3*;'W  * • l V’.iHr  V3:k 
:*• ; : :w.*'  v t’-q.-sr  ,r:  ar::tne'  tea;n-ng  Co"  :a::"S  £■?:  ■:  ‘ 399 

E"3''S"  .»  Va?te'«  vctee  3'*d  r.*.c  i .-•**'  vaii'e  3T3 

"•"p.'S'r  ''reuses at  tv cjiege  *e,ei  E-j-'va;e'!t  a:  „":T  •.*  r3:..v:e ai s sta^.s^o tea:r  ng 
e»perien:e  '.mu  te  ccnsrdered  Th*  »tiea!  cavoate  /.■*  *a.e  a to 

zz^.pzw  m 3r>3  'vicm:  ccTununiTv  coi'ege  tC3:n  "3  arz  -"re  ^ c~e  c?  n-tre  :*  tv 

v.  .v.ma  *\:*n*ns  Lie'a;ure  Wcmens  Studies  i IZ-  .rs  tc^cute'-ass’stei  irsi'jct-cn 

C.."Tpvjn;:3t  CP3  'equips  3 Masters  degree  in  Sr- 3""  C^Tm  ^ : a:  :r  3-3  e'e^ers  c:;’ege 
c.e*  teacr.  'ig  e»penen:e  Tn.e  ideal  caviaaie  «m  i r 3.5  a sferg  icrnmiTent  tc  ccmmumtv 
cciece  tea:n>ng  and  experience  m cne  cr  mere  r fci.c»vnc  a^eas  P„c:ic  Sceakmg. 


'3  Cz'Y''” jn'Catirn  ESOL 
. ‘‘i-'T’d'  * :nmjn  cat'cn 


interpersonal  Ccmmcn  caticn  Gender  Ccmmunica'  -.- 
.ru  an  '•terest  n ce.eiopng  and  teach  rane.%  crises 

SALARY:  C tangent  up-n  f3nk  t:  ,\r.  :h  -ilt : 

APPLICATION  REVIEW:  ipccatm  t.-.  e.v  r^r:  - 


TO  APPLY:  Si>Pm.t  a :cwr-'  erter  c*  appi'ca'^n  r ■-*!-  *r  a . , 'er'*.  res  .*»•■»  c-py 

mciai ransenp:  av  tr>e  names  adi-erret:  av  •■*-.■■'  *••-<:-•*  3 e*‘u*?n  es 

i;  Office  of  Human  Resources.  Room  114.  Servtce  & Maintenance  Building, 
Onondaga  Community  College.  4941  Onondaga  Road.  Syracuse.  NY  13215-2099  lattn: 
English  or  Communications  search!. 


Ap:’';artc  tr.itea  »;  ,nte*\  e*\  am  be  j$*.ed  t;  v-  “ T*:erc  r* 
"j-'Scr-ot:  3”j  samp  c c.^/se  s^ao- 


OCC  -s  a ?•  Atf-rm3tve  A::zn  Eo«a;  Ocpo^j r tv  e^c  eve*  .\jner  ce:c  e c • ::  or  "3  k-s.J  S 
.v  w a j >sab>:-y  ve:efans.  a^a  ciher  C'Otectez  : *ss  "e.r.ce-s  are  s;s2  :z  acc  r 


M£li 


College  of  Health  Professions 

CHAIRPERSON 

DENTAL  HYGIENE  PROGRAM 

Vtn  < *itr  iKiumic  new  leadership  team'  Tlie  C»'ileee  Health  Pr.’tevoi>ns  at  Wiehna 
State  l imer>it\  seeks  applicants  for  the  position  •*!  chairperson  <'t  Hemal  IlN^iene 
W SI  s Dental  IKeienc  Departtnent.  the  onl\  dental  Iweienc  proeram  wiimn  the  Kansas 
mmcrsit\  svstem.  oilers  a tvso-\ear  associate  decree  «uh  option  lot  students  to  earn  a 
baccalaureate  decree  throuch  additional  Mud\  I iie  department  operates  a menu  -shair 
chim  toi  student  instruction,  lias  five  full-time  tawiiil\  position*,  plus  additional  pan- 
ti’i.e  June  tacult\.  and  admits  thirls  students  per  vear  I .<caied  in  the  larccst 
mctiopolitan  center  m K.insas  with  a population  ot  more  than  4»'o  ii  ;.ir  W'Sl.'  is « nc  oi 
m\  state-supported  uimersities  .uid  is  «.ouututied  to  an  urban  r.ussion  of  service  to  its 
non-traditional  student  bodv 

This  is  a tull-lnue  twelve-month  position,  clietble  lot  tenure  review  Salarv.  rank,  and 
tenure  slants  are  dependent  on  qualifications  stannic  date  Julv  i \ complete 

position  descnption  mas  be  found  at  www  tetsi  com  wsucoilip  Jenthv.i:  html  Send 
letter  ot  application  addressing  evpcncncc  and  quantitations,  current  tumculum  vitae, 
and  list  ot  three  professional  references  to 

Dr.  Amanda  L.  Ciolbeck 
Dental  H\giene  Search  Committee  Chairperson 
t'olIeRc  of  Health  Professions 
Wichita  State  I'niversitv 
Wichita.  Kansas  67260*0152 
I. -mail  address:  polhcckM  chp.rwsu.edu 

/>r  .tifliKr  ti>r  *»  - r«tpr  uf  urifi/jv  rv  Kfj\  } /w»/  ,.t  •*  ,•  «r,; 

r <*[>(  »•  \ u . (n/me  urn.  //■*  w/f.  s i>  ' 


T COMMUNITY  COI 


INSTRUCTORS 
FALL  1999 
Full-Time,  Tenure  Tra 


Waubonsee  Community  College  is  seeking  candidates  f< 
tenure  track  faculty  appointments  beginning  August  18,  ' 
following  areas: 


ELECTROMICS/TELECOMMOHICATI 


Bachelor's  Degree  with  20  credit  hours  in  Electronics  and/< 
munications  required.  Consideration  will  be  given  to  canc 
an  Associate's  Degree  and  comparable  experience.  Two  y 
tng  or  comparable  training  experience  and/or  experience 
required. 


INDUSTRIAL  & AUTOMATI 
MAINTENANCE 


Bachelor's  Degree  in  Industrial  Technology,  Electronics  or 
with  20  credit  hours  in  Industrial  Maintenance,  Electricity, 
and/or  Robotics  required.  Consideration  will  be  given  to 
with  an  Associate's  Degree  and  comparable  experience, 
teaching  and/or  related  industrial  experience  required. 


INFORMATION  SYSTEMS 
MICROCOMPUTERS 


Bachelor's  Degree  in  Management  Information  Systems 
Science  or  related  field  required.  Master's  Degree  preft 
centration  in  microcomputer  systems,  Internet  and  objt 
programming  desirable  Two  years  teaching  experience 
at  the  community  college  or  university  level,  and/or  comp 
ing  experience  required  Programming  or  microcomputer 
perience  required. 


INFORMATION  SYSTEMS 
NETWORK  ADMINISTRATI 


Bachelor's  Degree  in  Management  Information  System; 
Science  or  related  field  required;  Master's  Degree  prefi 
rentration  in  networks  and  programming  desirable.  Two 
.ng  experience,  preferably  at  the  community  college  or  ui 
el,  and/or  applied  information  systems  experience  requi 

Waubonsee  Community  College  is  a fully  accredited  con 
lege  with  a head  count  enrollment  of  10,000.  The  coll 
ed  40  miles  west  of  Chicago  in  one  of  the  fastest  growinc 
ties  on  a beautiful  243-acre  campus  with  state-of-the-art 
technologies  Waubonsee  provides  outstanding  service  tc 
and  distnet  residents  through  demonstration  of  its  core  va 
ity,  service,  value,  innovation  and  accessibility. 

Review  of  applications  will  begin  April  12,  1999.  To  n 
opportunity  for  selection  the  following  information  sh 
warded  to  the  Office  of  human  Resources  as  quickly  as  p 
ter  of  interest,  resume  and  college  application  form  < 
visit  our  website  to  request  an  application  packet 

630  466-7900,  Ext  2214 
Office  of  Human  Resources 
WAUBONSEE  COMMUNITY  COLLEGE 
Rte.  47  at  Harter  Road 
Sugar  Grove , IL 
60SS4 
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ASSISTANT  DEAN  OF 
RESIDENCE  LIFE  FOR 
RESIDENCE  EDUCATION 

The  .\si.jum  Dean  tor  Residence  Education  assumes  the 
pnmarv  leadership  role  tor  the  comprehensive  academic, 
educatiuna.  and  socul  programming  etTorts  w.thin  a 
diverse  residential  ..ommumtv  housing  tOOO 
undergraduate  and  graduate  students  in  seven  residence 
halls  and  o apartment  buiidmgs.  The  assistant  dean 
initiates  academic,  cdutauonai.  developmental.  spiritual, 
cultural,  and  soual  programs  that  create  Ii’.ing 
environments  that  arc  consistent  with  the  principles  of  a 
Catholic.  Jesuit  university  and  that  reflea  a departmental 
commitment  to  connect  students  out-of-class  experiences 
with  their  academic  initiatives.  S he  supervises  a student 
starF  ot  Program  Resource  Assi.  'ants,  advises  RHA  and 
NRHH  and  directs  .cadership  development  activities  tor 
hall  council  members  in  addition,  the  assistant  Jean 
coordinates  departmental  research  and  outcomes 
assessment  studies  and  teaches  one  section  ot  FPtr 
a peer  .eldership  class  lor  R_Vs 

Marquette  l"mver**rv  is  a Catholic.  lesuit  university  .orated 
»n  Milwaukee.  Wis^insin.  Founded  in  I8M.  the  t«n.\erj  -v 
currently  serves  1 1.000  students,  including  3.000  graduate 
and  professional  stuoerts  in  eleven  „oi!eees  .md 
professional  Schools  The  university  otFcrs  more  than 
undergraduate  ma'ors  more  than  *tO  master's  degrees  and 
18  doctoral  programs 


• \ sommument  so  and  record  ot.  persona:  and 
professional  integrity  and  character 

• \ masters  decree  m Nn.denr  Personnel  or  a maicd  t:.eid 

• l.»ur  or  more  rears  post  masters  degree  experience  in 
■rsijrn*c  :\'c  or  ot.’.er  areas  w.smn  studeni  attjirs 

• Fjccellrnt  communication  and  organizational  skills. 
:he  ahiiitv  to  work  wen  in  partnerships  with  students 
and  colleagues  in  a \atietv  ot  otiices  and  departments 

• i nihusiasm  for  remarking  tne  v.athoik  lesuit 

!ura»ter  <>l  Marcuette  l n.vers.rv 

• \ commitment  to  tester. rg  coctmiv 

Applu  auons  should  include  a cover  lei  ter.  a resume,  ano  the 
names,  niles  addresses  ..-a  telephone  numbers  ot  at  ieast 
three  professional  rerere^ces  and  should  he  addressed  t<> 

Dr.  Jim  McMahon 
Dean  of  Residence  Life 
Marquette  University 
P.O.  Box  1881 
Milwaukee,  WI  S3201-1881 
(414>  288—208 


received  h\  April  io 


Harvard  Law  School 


Harvard  Law  School,  Graduate  Program 

9/  Assistant  Dir  ?ctor,  Admissions 

and  Financial  Aid 


The  Graduate  Program  is  the  division  of  Harvard  Law  School  responsible  for  the  Masters  of  Law’s 
(LLM.)  and  the  Doctor  of  Juridical  Science  (SJ.D.)  degrees  and  for  various  aspects  of  graduate  legal 
studies.  Attracting  lawyers  of  demonstrated  intellectual  and  academic  excellence  from  all  over  the  world, 
the  Graduate  Program  promotes  awareness  of  foreign  lew  and  legal  systems  among  the  School's  faculty. 
J.D.  students  and  alumni. 
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CONNECTICUT 

Co.numinitv  -Technical  Colleges 


receive  lull  vi>nikierat.xTr 


Compensation  iv  ,.orr.  pensive  and  incudes  a generous 
benefits  paexace 


www.  M a rq  iieUe.edu  / res  li  fc 


PRESIDENTIAL  SEARCH  - EXTENDED 

GATEWAY  COMMUNITY-TECHNICAL  COLLEGE 
NEW  HAVEN,  CONNECTICUT 

Applications  and  nominations  will  be  accepted  until  position  is  filled. 

The  Board  Gt  Trustees  of  the  Connecticut  Community-Technical  College  System  invites 
nominations  and  applications  for  the  Chief  Executive  Officer  position  at  Gateway  Community- 
Technical  College,  one  of  twelve  colleges  within  the  state  system  of  two-year,  comprehensive 
community-technical  colleges. 

Founded  in  1992  as  a result  of  the  merger  of  Connecticut’s  systems  of  community  and 
technical  colleges,  Gateway  serves  approximately  4,000  full-time  and  part-time  learners  in 
credit  programs  at  its  two  campuses  in  New  Haven  and  North  Haven.  Gateway  also  plays  a 
strong  role  in  the  region's  economic  and  community  development  through  partnerships  with 
area  businesses, industries,  educational  institutions,  and  community  organizations.  To 
advance  Gateway's  position  as  a valued  resource  for  the  communities  it  serves,  the  Board  of 
Trustees  is  most  interested  in  candidates  who  will  lead  the  college,  working  within  a system, 
through  strategic  planning  and  progressive  programming  including  learning  technologies, 
advancing  economic  and  community  development,  enhancing  resources  through  develop- 
ment and  marketing. 

Position  announcements  may  be  obtained  from,  and  letters  of  application 
addressed  to: 

Dr.  Bruce  H.  Leslie,  Chancellor, 

BOARD  OF  TRUSTEES  OF  CONNECTICUT  COMMUNITY-TECHNICAL  COLLEGES, 

61  Woodland  Street,  Hartford,  CT  06105. 

The  Connecticut  Community-Technical  Colleges  are  equal  opportunity,  affirmative 
action  employers,  m/f. 


T TZf  S?  University  of 
C South  Florida 

Chair,  Department  of  Agk.g  and  Mental  Health, 

Louis  de  la  Parte  Florida  Mental  Health  Institute,  University  of  South  Florida 

The  Louis  de  la  Parte  Florida  Mental  Heai  institute  (FMHI}  of  the  University  of  South  Florida  (USF!  seeks  cu3iifiea  candidates  for  tne  faculty  cosmon  c* 
Chairperson.  Department  of  Aging  and  Mental  rieaitn  iAMhi.  Tne  successful  canaiaate  wjs:  nave  a re:crc  cr  ar^evemen:  ccmmens^'ate  wtn  aoccinimeot  a: 
tne  rank  of  Associate  Professor  or  Professor,  tenure  negotiate.  Qualifications,  a Doctorate  or  otner  termina:  cegree  m areas  reiateo  :c  ag:ng  ana  mental  neaitn. 
an  established  record  as  a semor-ievel  researcner  in  aging  ana  mental  health;  a record  of  extemai  funamg;  signmcant  aamimstrative  exoenence:  a mstorv  of 
developing  collabrative  relations,  both  internal  and  external  to  the  university;  and  a commitment  to  worn  Drcauctively  with  diverse  Doouianons  ana  to  the 
principles  of  equal  opportunity.  The  applicant  should  be  preoared  to  iead  efforts  by  AMH  faculty  in  conaucting  poncv  ana  practice  relevant  researcn  ana  training 
that  wili  result  in  improvea  mental  health  services  tor  olaer  aauits  and  their  families 

AMH  consists  of  7 faculty  and  25  professional  and  support  staff,  with  significant  external  grant  funamg.  ana  is  c d o*  "our  departments  witnm  FMHI.  the  states 
only  publicly  oriented  behavioral  health  research  and  training  institute.  FMHI  receives  approximately  S10M  in  University  funding,  ana  SUM  in  contracts  and 
grants;  and  works  closely  with  numerous  state  agencies  ana  organizations,  as  well  as  community  benaviora!  nealtncare  provider  agencies,  aging  services, 
consumer  groups,  and  relevant  committees  and  members  of  the  Florida  Legislature.  USF  is  a major  researcn  university  with  a large  consortium  (institute  on 
Aging)  of  departments/divisions  and  centers  with  aging  interests  and  degree  programs  For  more  Detail  on  :ms  position  and  other  aging  interests  at  t^e 
University  of  South  Florida,  please  visit  our  wen  site  at:  hnp://fmhi.usi.edu/amh 

Application  Process:  Send  letter  of  application,  vita,  names,  telephone  numoers  :a  addresses  c?  :r'ee  'e;erences  Dcstmarxea  cv  Aonl  15. 1SS9  :c 
Larry  W.  Dupree,  Ph.D..  Acting  Chair,  Department  of  Aging  ana  Mental  health.  Louis  oe  la  Parte  Flcrioa  Mentai  neaitn  institute.  University  of  Soutn  Fiorioa. 
13301  Bruce  B.  Downs  Blvd..  Tampa.  FL  3361 2.  Under  Florida  law.  meetings  of  the  searcn  committee  and  all  documents  related  to  search  are  ooen  to  the  public. 
USF  is  an  equal  opportunity,  affirmative  action,  eauat  access  institution  For  disability  accommooations  contact  Ms.  Dee  Keiser  at  (81 21  974-9810  at  least  5 
working  days  in  advance  of  need. 


www.usf.edu  **13301  Brute  B,  Downs  Blvd.  Tampa.  FL  33620~ 


Del  Mar  College,  a community  college  in  Corpus  Christi,  Texas, 
is  anticipating  the  following  vacancies 
for  the  1999-2000  academic  year  or  sooner: 


• Automation  Services  Librarian/ 

Instructor 

• Chemical  Laboratory  Technology 

Instructor 

•Criminal  Justice  Instructor 

• Diagnostic  Medical  Sonography 

Instructor 

• Diesel  Technology  Instructor 

• Drama  Instructor 

• Economics  Instructor 

• ESOL  Instructor 

• Fire  Science  Instructor 

• Health  Information  Technology/ 

Medical  Records  Instructor 

• Interpreter  for  the  Deaf  Instructor 


Kinesiology  Instructor 
Law  Enforcement  (TCLEOSE) 
Instructor 

Management/Marketing  Instructor 
Mathematics  instructor 
Medical  Laboratory  Technology 
Instructor 

Music  Instructor/High  Brass 
Music  Instructor/Percussion 
Philosophy  Instructor 
Process  Technology  Instructor 
Registered  Nursing  Instructor 
Spanish  Instructor 
Speech  Instructor 
Vocational  Nursinc  Instructor 


• Dean  of  Student  Development 

Applicants  must  clearly  specify  position^)  of  interest  and  provide  duplicate  materials  if 
applying  for  more  than  one  position.  Submit  a letter  of  interest,  resume,  transcripts  from 
accredited  college(s).  names  and  telephone  numbers  of  three  previous  employers,  and  any 
other  credentials  to  the  Office  of  Human  Resources.  Del  Mar  College.  101  Baldwin  Bl\d.. 
Corpus  Christi,  TX  78404*3897.  Deadline  is  April  23,  1999,  12:30  p.m.  For  complete 
information,  visit  the  Web  site  at  www.delmar.edu/hres/index.himi  or  call  361/698-1106.  Del 
Mar  College  reserves  the  right  to  extend  search  or  not  offer  positions  advertised 
Equal  Opportunity/Affirmative  Action  Institution 

IMS  DSL  MAR 
UM  COLLEGE 


Fiori’h 
OvifC  ".<■ 

ASSOCIATE  PROFESSOR 
OF  CRIMINAL  JUSTICE 

Join  the  excitement  of  building  a new  university  and 
developing  criminal  lusnce  programs  and  curricula  on  the 
Gulf  in  SW  Florida  FGCL.  the  newest  university  in  ihe 
State  University  System,  opened  on  August  25.  199*> 
Qualifications:  Earned  Docioraic  r Criminal  Justice 
or  related  discipline  (J  D alone  is  r considered  a 
terminal  degree  for  this  position  ).  familtantv  with  and  or 
commitment  to  instruction  \m  distance  learning, 
demonstrated  profictencv  in  teaching,  and  refereed  and  or 
funded  publication  historv  commensurate  with  exp 
Preferred:  Exp  in  criminal  justice  met . proven 
leadership  in  a criminal  justice  mgt  training  center, 
substantive  teaching  and  research  in  criminal  justice  mgt 
and  admin  Salon  commensurate  with  lanJuime  s e\p  on 
(i  v- front  h nwlnnear  rontnnt  Km\  A\ atlahle  Am'int 

TO  APPLY:  There  is  no  tonnal  application  lonn 
Submu  liiQ  packaees.  each  of  which  must  include  a 
Idler  of  interest,  curriculum  vitae,  ami  a lisi  ol  five 
references  Official  transcripts  will  be  req  d of 
candidates  invucd  for  an  interview  Mail  materials  to 

FGCL,  Position  # 11130,  HR  Dept..  10501 
FGCU  Blvd.  S..  * . Mvers.  FL  33965-6565 
postmarkeu  by  the  deadline  date 
of  April  15.  1999 

Foi  tunher  information,  please  call  the  24-hour  mnluic 
at  941-S90-I1 1 1 oi  visit  our  website  at 
http://admin.fgcu.edu/hr/indcx.html. 
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WAUBONSEE 
COMMUNITY  COLLEGE 


FALL  1999 
INSTRUCTORS 
Full-Time,  Tenure  Track 


\\  a u bon see  Community  College  is  seeking  candidates  tor 
tuil-time.  tenure  track  faculty  appointments  beginning  Au- 
gust 1 8.  1 999  in  the  following  areas.  Unless  otherwise  not- 
ed. all  positions  'equire  a Master's  Degree  in  a related  field 
and  two  vears  teaching  experience  and/or  applied  busi- 
ness or  field  experience  in  addition  to  other  qualifications 
listed.  Experience  at  the  community  college  or  universi- 
ty level  is  desirable  for  all  positions. 


accounting 


CPA  or  CMA  preferred. 


■ BUSINESS  ADMINISTRATION  arid  BUSINESS 


Two  positions  avail 


!■  ADMINISTRATION/INFORMATION  SYSTEMS 

CRIMINAL  JUSTICE 


Police  experience  desirable. 


HUMAN  SERVICES 


Illinois  Alcohol  and  Other  Drug  Abuse  Professional  Cer- 
tification Association  (IAODAPCA)  certification  required. 


MATHEMATICS 


Master's  Degree  in  Mathematics  or  Mathematics  Educa- 
tion required.  Two  years  teaching  experience  required. 


THERAPEUTIC  MASSAGE 


Bachelor's  Degree  in  Kinesiology,  Nursing,  Fitness  or  re- 
lated field  re  uired;  Master's  Degree  preferred.  American 
Association  ot  Massage  Therapist  certification  required.  This 
position  is  contingent  upon  program  approval  from  Illinois 
Community  Coilege  Board  and  Illinois  Board  of  Higher  Ed- 
ucation. 

Waubonsee  Community  College  is  a fully  accredited  com- 
munity college  with  a head  count  enrollment  of  10,000. 
The  college  is  located  40  miles  west  of  Chicago  in  one  of 
the  fastest  growing  collar  counties  on  a beautiful  243- 
acre  campus  with  state-of-the-art  facilities  and  technolo- 
gies Waubonsee  provides  outstanding  service  to  its  stu- 
dents and  district  residents  through  demonstration  of  its  core 
values  — quality,  service,  value,  innovation  and  accessi- 
bility. 

Letter  ot  interest,  resume  and  completed  college  applica- 
tion form  must  be  complete  and  on  file  in  the  Office  of 
Human  Resources  no  later  than  April  12,1 999,  to  receive 
t onsideration.  Call,  write  or  visit  our  website  to  request 
an  application  packet. 

(630)  466-7900,  Ext.  2214 
Office  of  Human  Resources 
WAUBONSEE  COMMUNITY  COLLEGE 
Rte.  47  at  Harter  Road 
Sugar  Grove,  IL 
“ 60554 


htt  p ://w\vw.wcc  xc.  i 1 .vs 


EXECUTIVE  DIRECTOR 
OF  CAMPUS  PLURALISM 
AND  EQUAL  OPPORTUNITY 


Q University  of  Southern  Maine 

The  University  of  Southern  Maine  d'SM)  invites  nominations  and 
applications  for  Executive  Director  of  Campus  Pluralism  and  Equal 
Opportunity.  The  Executive  Director  v\iil  provide  leadership  for 
USM*s  newly  established  Diversity  Plan. 

Reporting  to  the  President,  the  Executive  Director  holds  a key 
position  on  the  President's  Staff.  The  Executive  Director  provides 
leadership  for  achievement  of  a pluralistic  and  diverse  University; 
serves  as  liaison  and  support  to  areas  of  the  University  with  issues 
of  equal  opportunity,  diversity,  pluralism  or  bias  and  serves  ex- 
officio  on  committees  whose  efforts  are  directed  toward  diversity 
and  pluralism.  This  position  handles  EO  complaint  procedure  at  all 
levels  and  manages  compliance  for  applicable  regulations,  laws 
and  policies. 

QUALIFICATIONS:  The  candidate  must  possess:  earned  Masters 
Degree  in  a relevant  field,  minimum  of  five-years  experience:  or 
Baccalaureate  Degree  and  seven  years  such  experience.  The 
candidate  must  possess  excellent  organizational,  analytical, 
planning,  mediation/conflict  management,  marketing  and 
communication  skills.  The  candidate  must  have  a proven  ability 
and  skill  in  the  investigation  and  management  for  civil  rights 
complaints:  and  have  the  ability  to  work  with  students, 
professional,  clerical  staff,  and  faculty  in  a variety'  of  disciplines. 

The  University  of  Southern  Maine,  with  campuses  in  Portland. 

I Gorham,  and  Lewiston,  is  the  largest  of  the  seven  campuses  in  the 
University  of  Maine  System,  with  a graduate  and  undergraduate 
enrollment  of  more  than  10.000.  The  student  body  is  the  most 
diverse  in  the  State:  half  of  the  students  are  full-time;  nearly  60% 
are  women:  and  the  average  age  of  an  undergraduate  is  twenty- 
seven.  As  a comprehensive  university,  it  is  a major  educational 
force  in  the  New  England  region  committed  to  excellence  in 
teaching,  research,  and  public  service. 

The  Greater  Portland  area,  located  on  Casco  Bay.  is  a small  city 
offering  an  exceptional  range  of  cultural  and  recreational  activities, 
historical  settings,  and  scenic  beauty. 

Review  of  applications  and  nominations  commence  immediately. 
To  apply,  submit  a letter  of  application  or  nomination,  a curriculum 
vitae,  and  the  names  of  three  references  (contacted  with 
permission!  to: 

Dn  Richard  Maiman 
Associate  Provost  for  Graduate  Studies 
University  of  Southern  Maine 
P.O.  Box  9300 

Portland,  Maine  04104-9300 

Visit  this  web  site  at 

wwv/.usm,maine.edu/hrs/jobs 

for  a full  position  description. 

ISM  seeks  candidates  with  a strong  commitment  to  diversity  and 
who  are  supportive  of  a welcoming  work/classrooms  environment. 

V EO/AA 


HUNTER  COLLEGE 

OF  THE  CITY  UNIVERSITY  OF  NEW  YORK 


DEAN  OF  THE  SCHOOL  OF  EDUCATION 


Hunter  College  of  the  City  University  of  New  York  invites  nominations  and  applications  for  the  position  of  Deon  of  the 
School  of  Education.  The  Hunter  College  School  of  Education,  long  a national  model  for  urban  teacher  education,  seeks 
a leader  with  the  skills  and  talents  to  strengthen  its  already  strong  programs  and  to  lead  the  School  to  continued 
national  prominence  in  the  next  decade  and  Beyond. 

Hunters  School  of  Education  has  52  full-time  and  60  part-time  faculty.  The  School  serves  approximately  800  students 
in  undergraduate  proarams  ond  1500  graduate  students.  The  Schooi  contains  the  Deportments  of  Curriculum  and 
Teaching,  Educational  foundations  and  Counseling,  Special  Education  and  SEEK.  The  Dean  reports  to  the  Provost  ond 
serves  in  the  President's  Cabinet  which  is  involved  with  colleae-wide  policy  and  planning  issues.  The  Dean  also 
oversees  the  Hunter  College  Campus  Schools  - publicly  funded  schools  for  intellectually  gifted  students  preschool 
through  grade  12.  The  School  also  has  imaginative  and  cooperative  arrangements  with  various  school  Districts  ond 
individual  schools  in  New  York  City. 

The  Dean  manages  the  budget,  is  responsible  for  strategic  planning,  faculty  development,  continuous  quality  improvement 
of  programs  and  management,  developing  and  pursuing  research  funding,  participates  in  student  recruitment  and 
retention  efforts,  and  works  with  the  faculty  on  curriculum  development.  The  Dean  will  be  expected  to  provide 
leadership  for  interdisciplinary  collaboration  and  to  work  with  the  Office  of  Institutional  Advancement  on  fund  raisino  and 
alumni  relations.  The  Dean  must  be  able  to  work  effectively  with  a culturally  and  ethnically  diverse  population  of  students, 
faculty,  ond  staff. 

QUALIFICATIONS:  Candidates  must  have  an  earned  doctorate  and  a distinguished  record  of  scholarly  research  and 
publications,  teaching  and  service  that  would  qualify  them  for  appointment  at  the  rank  of  full  Professor  in  one  of  the 
deportments  of  the  School.  Significant  administrative  experience  and  evidence  of  strong  leadership  ability  are  expected. 
Experience  with  grants  and  private  fund-raising  is  desirable.  Candidates  must  have  a strong  commitment  to  the  goals 
of  urban,  public  higher  education  in  a multi-cultural,  multi-racial  environment. 

Review  of  applications  will  commence  on  April  3.  1999  and  continue  until  search  is  concluded.  The  position  will  be 
available  in  January  2000. 

SALARY:  S92,904  -5106,91 6 

Send  Applications  and  nominations  Jo:  Charles  E.  Hayes,  Director  of  Human  Resources,  Hunter  College,  695 
Park  Avenue,  El  502,  New  York,  NY  10021. 


Hunter  College  n on  Affirmative  Action/Egud  Opportunity/Amenms  with  Disabilities  Art  Employer 
Minorities.  Women.  Disabled  persons,  and  Veterans  ore  enrovraged  to  apply  for  ths  position. 


Wellesley  College 

Head  Coach  of  Soccer 

Responsible  for  me  organization.  aom  mstrauon  and 
:oacnmc  or  me  soccer  procram  .r.^.uc ne  supervising 
assistant  coacn  anu  recruiting  student- smierrs  f.T.s  tacu.rv 
position  also  requites  teaming  activity  courses  in  me  required 
physical  education  program 

QUALIFICATIONS:  Masters  decree  or  equivalent 
experience:  demonstrated  successiui  coaching  expenencc  and 
ability  to  teach  physical  education  activities  Candidates  must 
also  aempnstrate  their  commitment  to  coaching  and 
recruiting  at  a Division  111  womens  liberal  arts  college  with 
highly  selective  academic  standards 

APPLICATIONS:  Send  letter  of  application,  resume  and 
three  letters  of  recommendation  to 

Louise  O'Neal 
Director  of  Athletics 
Wdlcslev  College 
Kcohane  Sports  Center 
Wdleseiy.  MA  02481 

Applications  will  be  reviewed  as  received  and  until  the 
position  is  filled 

Welieseiv  College  is  an  Lanai  Opporiunitv/AfUrmative 
Action  educational  institution  and  empiover;  succcssiul 
candidates  must  be  able  to  work  effectively  in  a culturally 
diverse  environment  Applications  tor  women,  mmonties. 
vererans,  and  candidates  with  disabilities  are  encouraged. 


I Binghamton 

(UNIVERSITY 


Mate  Vmversttv  of  Seu  York 

DIRECTOR 

CAREER  DEVELOPMENT  CENTER 

Binghamton  University  of  the  State  University  of  New  York  iSUNY)  tnvites 
applications  and  nominations  for  the  position  of  Director  of  the  Career  Development 
Center  The  campus  is  one  of  four  un"  erstty  centers  within  the  SUNY  system  and 
enrolls  approximately  12.000  students  u programs  leading  to  Bachelor  s.  Master  s.  and 
Doctoral  degrees 

Responsibilities:  The  director  designs,  develops,  and  delivers  comprehensive 

programs  and  services  to  assist  students  with  the  exploranon  of  major,  career,  and 
graduate/professional  school  options,  provides  an  array  of  10b  search  services  for 
students  and  alumni,  and  manages  an  extensive  on-campus  interviewing  program  for 
employer  representatives 

Qualifications:  Qualified  applicants  will  have  an  advanced  degree  in  counseling, 
higher  education  administration,  or  a related  field  and  at  least  five  years  experience  in 
the  administration  of  a college  or  university  career  development  office  Candidates  with 
equivalent  educanon  and  experience  will  be  considered  Expenencc  in  budget 
management,  strategic  planning,  program  development,  and  evaluation  skills  arc 
required  along  with  strong  wTitinc.  oral,  interpersonal,  and  leadership  skills  Knowledge 
of  and  expenencc  with  the  use  of  technology  in  a contemporary  career  development 
office  that  operates  in  a team  environment  are  essentia!  Candidates  must  demonstrate 
the  ability  to  establish  and  maintain  strong  working  relationships  with  office  staff, 
faculty,  administrators  and  cxkm.ji  c»*nsiiiucnuc> 

Applications:  Candidates  should  submit  a letter  puilinim:  their  qualifications  a 
resume,  a brief  statement  on  the  role  ot  a centralized  office  providing  comprcncnsivc 
career  development  services  within  a university  setting,  and  the  names,  addresses,  and 
telephone  numbers  of  three  references  10  David  L.  Anderson,  Associate  Vice 
President  and  Dean  of  Students.  Coupcr  Administration  Building  Room  229, 
Binghamton  University  P.O.  Box  6000,  Binghamton.  NY  13902*6000. 
Consideration  of  applications  will  begin  immediately  and  continue  until  the  position  has 
been  tilled  for  additional  information  go  to  http://cdc.bInghamton.edu. 

Binnhamion  l/ruvcrstn  n un  rquul  pppnmtntn/affirmatne  iiitum  emplmcr 


AMERICAN  UNIVERSITY 


Visiting  Professor  in  Clinical  Program 

American  University.  Washington  College  of  Law.  is  seeking  a \ isiung  professor  | 
in  its  Clinical  Program  Responsibilities  m the  in-house,  live-client  clinical 
program  include  teaching  a seminar  component  of  a clinic,  conducting  case  rounds 
and  supervising  students  in  their  fieldwork.  In  addition,  visiting  faculty  to  teach 
one  course  each  year  outside  of  the  clmical  cumculum  and  participate  fully  in  all 
aspects  of  the  life  of  the  law  school  The  Washington  College  of  Law  currently  has 
the  following  clinics:  civil  practice  clmtc.  community  and  economic  development 
law'  clinic,  criminal  justice  clinic  (prosecution  and  defense),  domestic  violence 
clinic  (criminal  and  civil);  international  human  rights  clinic,  tax  clinic;  and  women 
and-the  law  clinic  Possible  positions  include  teaching  in  the  civil  practice  clinic, 
the  criminal  justice  clinic,  the  community'  and  economic  development  law  clinic, 
and  the  women  and  the  law  clinic  The  applicant's  teaching  responsibilities  will 
depend  on  experience,  interest,  and  the  overall  needs  of  the  clinical  program  >’ 

Minimum  qualifications  include  a J D degree,  outstanding  academic  record,  j 
three  years  experience  as  a lawyer,  membership  in  a bar.  and  experience  as  a J 
clinical  teacher.  Desired  qualifications  include  published  legal  scholarship.  I 
participation  in  clinical  teachers’  conferences  and  workshops,  and  membership  | 
in  the  District  of  Columbia  bar  American  Umversttx  is  an  FTO  A A employer  j 
committed  to  a diverse  taculty.  stall  and  student  bods  \ 

Applications  consisting  ot  a cumculum  vitae  and  cover  letter  should  be  sent  i 
by  April  1.  1999.  to  , 

Professor  Jamin  Raskin  ! 

Chair,  Faculty  Appointments  Committee 
do  Office  of  the  Dean 

American  University.  Washington  College  of  Law 
4801  Massachusetts  Avenue,  NAY. 

Washington,  D.C  20016 
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Dean 

Graduate  Studies 

Sl'NV  Empire  State  College  seeks  a Dean  of 
Giaduatc  Studies  to  provide  academic  leadership 
for  five  masters  degree  programs  tM.A.  in  social 
policy  business  and  policy  studies,  labor  arid  policy 
studies;  M.A  in  liberal  studies;  MBA)  serving  over 
MX)  students  annua.lt>  m innovative  formats  that 
combine  intense e residencies  with  distance 
learning.  The  Dean  has  responsibility  for  academic 
leadership  and  program  quality,  enrollment 
management  and  program  planning,  including 
budget,  faculty  and  staff  resources  and  factliues. 

| The  Dean  supervises  personnel,  participates  in 
college-wide  planning,  and  administers  graduate 
student  services. 

Requires  earned  doctorate  in  field  related  to  the 
graduate  programs,  substantial  college  level 
administrative  and  teaching  experience, 
demonstrated  interest  in  education  of  adult  students, 
familiarity  with  learning  technologies,  distance 
education  and  innovative  program  delivery, 
capacity  to  work  collaborauvely.  Anticipated  Hire 
Date:  June  l.  1999,  or  after.  Review  of 

applications  to  begin  March  30,  1999.  and 
continues  unul  the  position  is  filled.  Submit  letter 
and  resume  to:  Dr.  Marjorie  W.  Larin.  \lce 
President  for  Academic  Affairs,  SUNY  Empire 
State  College,  One  Union  Avenue,  Saratoga 
Springs  NY  12866.  AA/EOE 

Empire  Stale  College 


Stale  V in  versity.of  A V w York  . 


Albion 

MM HHHiS 

DIRECTOR  OF 
MULTICLTURAL  AFFAIRS 

\ihon  College.  a selective,  private,  residential  liberal  arts 
. .>ilegr.  invites  applications  tor  Director  of  Multicultural 
\tlair-  The  suncsstul  appiuant  will  work  a,  civcv.  to 
toster  an  environment  of  mutual  respest.  a^rpiance. 
appreciation  and  taring  tor  all  members  <>t  rhe  v :iece 
.ommunitv.  Position  reports  directlv  to  the  \ P b'r 
student  Affairs  QUALIFICATIONS:  Masters  Degree 
,n  i rclev-ant  field  <.u».h  as  higher  cdiicatfon  required 
LVitorate  or  significant  progress  toward  completion  or 
doctorate  m a relevant  field  preferred  M.mmum  • i live 
sears  relevant.  full-time  experience,  some  in  private 
.dirge  setting  preferred  REQUIRED:  Mkcrssful  rratk 
iCvord  ot  implementing  programs  which  dr. tease 
.lisuimmation  and  im.rea.se  multKuiturai  understanding 
and  Lv*n.petenic.  extensive  experience  vsith  mmeuev 
•rudenrs  and  student  retention  Outstanding  IcjJrreiiir. 
management . interpersonal,  public  speaking  > '*1 
problem  solving  ‘.kills:  awareness  ot  and  sensitmtx  re 
final,  cultural  and  gender  related  rquitv  issue-.,  and 
demonstrated  commitment  to  multicultural  education 
rninorits  students  and  liberal  arts  education  Send,  ser 
letter  resume  references  to  Search  Committee,  c o Dr. 
Sally  Walker,  VT  for  Student  Affairs  and  Dean  of 
Students.  Albion  College,  Albion,  MI  49224.  We  ate  a 
Uittnber  of  rhe  tirrat  lakes  Colleges  Association  ate 
located  fifty  miles  west  ot  Ann  Arbor  on  1 ’>4  ^r.d  an 
equal  opportunity  employer  Visit  our  web  ot*  ar 
wypw,aibipn,cdu  and  take  a campus  tour 
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Agnf.s  Scott  College 

THE  WORLD  TOR  WOMEN 

Agnes  Scott  College  seeks  highly  qualified,  experienced  candidates  for  the  position  of  Julia 
Thompson  Smith  Chaplain  An  endowed  position,  the  Julia  Thompson  Smith  Chaplain  fulfills 
a crucial  role  in  the  intellectual  and  sptntual  life  of  the  College  The  dialogue  between  faith 
and  learning  at  Agnes  S ut  College  fosters  academic  freedom,  as  well  as  an  appreciation  of 
pluralism  and  a desire  for  diversity.  Agnes  Scott  College  is  a highly  selective,  independent 
national  liberal  arts  college  for  women  located  in  metropolitan  Atlanta.  In  offering  the  world 
for  women,  Agnes  Scott  ’$  curriculum  encourages  students  to  become  fluent  across  disciplines, 
across  continents  and  across  centuries  Founded  in  1889  by  Presbyterians,  Agnes  Scott  College 
is  a diverse  and  growing  residential  community  with  one  of  the  largest  endowments  per  student 
of  any  college  in  the  country. 

Julia  Thompson  Smith  Chaplain 

Responsibilities.  The  Chaplain  provides  intellectual  and  spiritual  guidance  to  a diverse  faith 
community  of  students,  faculty  and  staff  through  worship,  pastoral  care  and  counseling.  The 
Chaplain  works  with  students,  faculty  and  staff  to  offer  a variety  of  programs,  which  emphasize 
the  vitality  of  faith  and  learning,  address  challenging  ethical  and  social  issues  and  foster  greater 
knowledge  and  understanding  of  all  religions.  The  Chaplain  coordinates  campus  volunteer 
efforts  The  Chaplain  develops  and  maintains  good  relationships  with  neighborhood  churches, 
synagogues  and  houses  of  worship 

The  Chaplain  performs  worship  services  during  Orientation.  Sopnomorc  Family  Weekend, 
Alumnae  Weekend  . *d  Senior  Investiture,  as  well  as  plans  and  coordinates  convocations  and 
baccalaureate  services.  T^'s  position  reports  to  the  Vice  President  for  Student  Life  and 
Community  Relations/Dean  or  Students  and  works  with  students,  faculty,  staff,  alumnae, 
trustees,  community  leaders  and  members  of  professional  organizations 

Qualifications.  A seminary  degree  ts  required,  as  is  ordination  in  the  Presbyterian  Church 
(USA).  A doctorate  in  religious  studies  or  mtntstry  is  desirable.  Previous  campus  ministry 
experience  will  be  very  helpful.  The  successful  candidate  will  demonstrate  knowledge  of 
worship  leadership.  Qualified  candidates  will  be  proficient  in  counseling  skills,  small  group 
leadership  and  homiletics.  Excellent  communication  skills,  both  oral  and  written,  are  required. 

Send  letter  of  application  current  resume  and  names  and  phone  numbers  of  three  references  to. 
Agnes  Scott  College,  Human  Resources,  14  1 E.  College  Avenue,  Atlanta/Decatur, 
Georgia  30030  Review  of  applications  begins  immediately  and  continues  until  position 
ts  filled. 

Agnes  Scott  College  does  not  discriminate  on  the  basis  of  sex,  race, 
color,  religion,  national  orig  ' age.  or  disability  in  its  employment 

Affiliated  with  the  Presbyterian  Church  (USA),  Agnes  Scott  College  has  a strong 
commitment  to  diversity  and  urges  members  of  underrepresented  groups  to  apply. 

An  Equal  Opportunity  Employer 


www.AgnesScott.edu 
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IJVSTRIXTOR  OF  HISTORY 


SAN  JIAN  COLLEGE  is  curremlv  accepting  applications  for 
Instructor  of  Historv  The  instructor  will  preside  Is  credit  hours  of 
instruction  per  semester  with  a pnnun  teaching  load  in  Western 
utilization  and  Vtorld  Hislon  Courses  mas  he  offered  based  on 
the  individuals  abilitv  to  teach  Latin  American  histors  beu  Mexico 
hi<aors  Amencan  Indian  or  Asian  histors  Ql  AUF1CAT10NS:  A 
Master  of  Arts  Degree  in  Histors  or  related  field,  and  three  tri 
sears  of  leaching  experience  in  secondary  or  posi-secondarv 
setting  i'  required  SALARY:  Mian  re  uimmcnsurate  vsith 
educational  background  and  teaching  experience  according  l<> 
placement  on  salan  scale  Imcrestcd  applicants  must  submit  a Ms" 
application  for  cmpluvment  letter  of  application  and  current 
resume  and  a copv  of  all  academic  transcripts  CONTACT:  San 
Juan  College.  Personnel  Office.  4601  College  Bivd.. 
Farmington.  NM  R'HOL  (90S)  999-02 IV  FAX#  (909)  999- 
092).  (do sine  Date:  April  2. 1999.  \Ahff 


DIRECTOR,  INSTITUTE  flF  GERONTOIOGY 

CALIFORNIA  STATE  l MAFRSITY.  Ft  LLERTON  is  mtk 
outstanding  candidates  with  j Pli  D.  or  equivalent  decree  (fields  m 
a?  imhropologv  economics  kincsim  -gs  nursing,  psxrhnlogv  j 
socMiugs  • to  manage  and  IraJ  new  institute  Requires  strong  nivrc 
scholarship  research  and  publication  in  the  field  and/or  related  are 
at  least  toe  scars  umverMiv  administrative  experience  tndud 
budgri  and  stalf  supervision  strong  communication  skills,  expend 
in  the  development  and  acquisition  of  extramural  funding  and 
establishing  collaborative  relationships  with  commumtv  organtwn- 
and  multidisciplinan  units  on  campus  bal.irv  commensurate  v 
quantisations  and  experience  excellent  henetiis  package 
begins  \ugust  l‘W  \pplkition  review  begins  Apnl  Vt  1940  s 
letter  ot  intent  support  materials  cv  and  names  addresses 
telephone  numbers  oi  four  references  to  Dr  Jacob  Pandit 
Starch  Ccmaittee  Chair,  do  Executive  Assistant  to  \ 
President  for  Acadeaic  Affairs;  California  State  I nhers 
Fullerton;  Fullerton.  CA  92834-6890.  Full  description  at  Vtrb 
hupv'/ft^.fullcfton.edu/rool/aflrmact/faciobs.hi 
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UNIVERSITY  OF 
RHODE  ISLAND 


ASSISTANT  PROFESSOR 

SCHOOL  OF  EDUCATION  (MULTIPLE  POSITIONS) 

Ph.D./Ed.D.  ir  Mucation  or  related  field  required.  Demonstrated  excellence  in  teaching,  scholarship, 
and  in  collaborating  with  schools  and  other  appropriate  settings  and  policy  systems  required.  Must 
be  well  prepared  to  educate  students  from  diverse  socio-economic  and  ethnic/racial  backgrounds 
and  to  ensure  success  and  equity  for  all  students.  Dedication  to  realizing  the  best  traditions  of  the 
land  gTant  university  is  required.  Area  of  expertise  must  be  in  one  or  more  of  the  following: 

• Teacher  Education,  in  one  or  more  of  the  following: 

- Reading  and  Literacy 

- Elementary  and/or  Earlv  Childhood  Education 

- Language  Arts,  with  preference  for  secondary  level 

- Science  and/or  Mathematics  Education  at  the  elementary,  middle,  cr  secondary  levels 

- Middle  Grades  Education 

- Special  needs  of  socially  and  economically  disadvantaged  students,  multilingual  education, 
culturally  diverse  populations,  and/or  special  education  and  inclusion 

- Preparation  of  teachers  in  the  application  and  integration  of  technology  in  the  classroom 

All  of  the  former  require  a strong  orientation  to  research -based  professional  practice;  an  under- 
standing of,  and  commitment  to,  developmemally  appropnatc  practices  in  the  area  of  application; 
knowledge  of.  and  experience  with,  practices  that  are  consistent  with  research -based  educational 
reforms  in  the  area  of  application;  and  a record  of  scholarly  accomplishment  appropriate  to  the  level 
of  appointment  sought. 

• Adult  Education  focusing  on  the  preparation  of  adult  educators  in  the  areas  of  adult  literacy, 
training  and  development,  life-long  learning,  and  continuing  education; 

• Policy  and  Leadership,  including  the  ability  to  provide  substantive  contributions  and 
to  develop  strong  programmatic  research  and  service  activities  tn  one  or  more  of  the  following: 
educational  policy  analysis,  organizational  development,  leadership  preparation  and  theory,  systems 
analysis  and  change; 

• Research  Methods,  including  ability  to  provide  instruction  and  advising  to  students  in  quantitative 
methods,  action  and  policy  research  and  evaluation,  with  a content  focus  that  contributes  to 
one  or  more  of  the  priority  areas  noted  in  this  announcement; 

• Foundations  of  Education,  including  an  emphasis  on  social  and  cultural  found  a no  ns- related 
educational  policy  and  practice  and/or  history  and  systems  of  education,  and  psychology  of 
leaming/educational  psychology. 

These  are  tenure-track  positions  beginning  in  the  Fall  of  1999.  Level  of  appointment  is  contingent 
on  experience  and  scholarly  record,  but  it  is  anticipated  that  appointments  will  be  made  at  the 
Assistant  level  unless  there  are  exceptional  circumstances.  Review  of  applications  will  begin 
4/14/99  and  continue  until  all  positions  are  filled.  Please  identify  the  area  to  which  application 
is  being  made.  Submit  letter  of  application  and  resume  to:  Robert  Felner,  Search  Committee 
Chair,  (Log  # 131122),  University  of  Rhode  Island,  P.O.  Box  G,  Kingston,  R1  02881. 
The  University  of  Rhode  Island  is  an  AA/EEO  employer  and  is  committed  to  increasing  the 
diversity  of  its  faculty,  staff  and  students.  Persons  from  under-represented  groups  are 
encouraged  to  apply. 


CORNELL 


V E R F i T 


POSITION  OPENINGS-ECONOMICS 

ASSISTANT,  ASSOCIATE  OR  FULL  PROFESSOR  OF  ECONOMICS 

Responsible  lor  teaching  b«isic  jnd  advanced  courses  in  economics  at  the  Masters  level,  researth  in  are i v 
of  expertise  and  interests.  tupcr\i<mn  of  doctoral  candidates:  and  interdisciplinary  contribution  re  (he 
research  and  teacnine  or  othci  ucuitv  members  While  candidates  at  anv  level  will  he  considered,  tins  is 
primarily  a senior  level  position,  ssnh  preference  given  to  candidates  with  a proven  record  or  research  and 
teaching  Ideally,  candidates  will  have  several  years  of  experience,  a research  reputation,  and  will  be  able 
to  make  immediate  contributions  to  the  mtellecrual  environment  at  the  iohnsnn  School.  and  to  the  MBA 
and  Ph  D curricula  Rank  scili  r.c  commensurate  with  prior  experience.  Direct  inquiries  to  Associate 
Dean  John  A.  Elliott,  Cornell  University,  S.C.  Johnson  Graduate  School  of  Management,  346  Sage 
Hall,  Ithaca,  NY  14853-6201.  Applicants  should  ha»*e  completed  a doctorate  or  be  at  the  dissertation 
stage  ot  a doctoral  program  Applications  should  include  a ura.  together  with  a dissertation  proposal 
^ or  abstract,  and  copies  ot  rcseauh  pjpers  An  Affirmative  .ution/Lqiul  Opportunity  Employer 


Clinical  Teaching 

The  Clinical  Program  at  \mencan  l mversitv. 
Washington  College  of  1 aw  is  seeking  a 
practicing  attomev  interested  tn  clinical  teaching  i 
to  fill  an  opening  in  the  Community  and 
Economic  Development  i.jw  Clinic  Students  in 
the  Community  and  Lconomic  Development  Law 
Clinic  represent  small  neighborhood-based  ! 
nonprofits  and  rmcroenterprises  in  undeserved 
areas  of  the  District  of  Columbia  Students  assist 
their  clients  in  deciding  on  choice  ot  emu>.  in 
gaining  tax  exempt  statin*,  in  acquiring  property 
and  funding,  in  dealing  with  licensing  and  zoning 
issues,  and  m other  transactional  matters  The 
Clinic's  clients  include  public  housmg-based 
landscaping  and  painting  companies,  transitional 
shelters,  tenants'  co-ops  and  tenants'  associations, 
and  community  development  corporations 

The  Clinic  teacher  students  through  supervision 
of  their  cases,  simulations.  a seminar  and  weekly 
case  staffing*  The  Practitioner-in-Rcsidenee  will 
supervise  students  in  their  fieldwork  and  case 
stafllngs.  and  plan  classes  tor  and  teach  in  the 
seminar,  all  in  collaboration  with  the  faculty 
director  of  the  Clime  In  addition,  the 
Praciitioner-in-Residence  will  participate  with 
the  other  clinical  faculty  in  ihe  Office  of  Clinical 
Programs  in  periodic  small  seminars  concerning 
issues  in  lawyering  and  clinical  teaching.  The 
Practmoner-in-Residence  will  also  have  an 
opportunity  to  earn  an  LL  M degree,  and  to 
engage  in  scholarlv  research  and  write  for 
publication  with  the  encouragement,  feedback 
and  support  of  interested  colleagues 

Minimum  qualifications  include  at  least  3 
vears  of  experience  as  a practitioner,  prcfcrahlv  m 
anv  tic-  of  transactional  or  community 
development  law  relevant  tv'  the  work  o!  the 
program  Applicants  should  demonstrate  a 
commitment  to  working  in  low  income 
communities  A demonstration  oi  scholarlv  interest 
in  the  relevant  fields  oi  law  is  beneficial.  Because 
one  of  the  goals  of  the  program  is  to  provide  an 
opportunity  for  practitioners  to  develop  the  abilities 
and  credentials  necessary  lor  careers  as  clinical 
teachers,  applicants  should  have  an  academic  and 
professional  record  that  makes  u likclv  that  they 
would  fulfill  this  ambition 

Applicants  should  send  a cover  letter  and 
curriculum  v itae  to 

Prof.  Ann  Shalleck 
Director  of  Clinical  Programs 
American  University 
Washington  College  of  Law 
4801  Massachusetts  Ave..  NAN. 

Washington.  D.C.  20016 

With  a copy  to  Prolessor  Susan  Bennett,  the 
! Director  ol  the  ( omnuimiv  and  1 conomic 
Development  t lime  bv  \pn;  1. 

Anient  tin  I'nneivn  i\  ,m  o/yioi/t/mo 
t niplo\ci  tint!  ur  rm  ataavr  application 

i'\  tl  linn  \<  eo'///'  ft  t tWiJhitlUt 
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The  Richard  Stockton  V 
College  of  New  Jersey  1 

Office  of  Housing  and  Residential  life 

COMPLEX  DIRECTOR 

<4  full-time,  12-month  positions) 

Beginning  July  l.  1999  Assists  resident  students  in 
assigned  area  in  personal  growth  and  development, 
superuses  and  evaluates  student  stall,  coordinates  ana 
promotes  residential  life  and  campus  ^ide 
proeramming.  coordinates  inspection,  cleaning  and 
maintenance  of  facilities,  assists  with  student  staff 
selection  and  training,  interfaces  with  college's  judicial 
system,  rood  service  operation  and  resident  student  hall 
government  Is  required  to  reside  on  campus 

Qualifications:  Bachelor's  Degree  with  two  sears  I 
residence  life  experience  required.  Master  s Degree  in 
Student  Personnel  or  related  field  preferred.  Experience 
with  student  staff  supervision  and  residential  life 
procramming  desirable.  Ability  to  interface  with 
individuals  from  diverse  backgrounds  is  essential. 

Salary:  $26,746.  plus  furnished  on-campus 

apart  me  ni.  Salary  may  be  higher  depending  upon 
qualifications,  experience  and  increases  in  the 
appropriately  established  compensation  plan. 

Anticipated  Start  Data:  July  1.  1999  Screening 
begins  April  9.  1999  ’ Send  letter  of  application, 
transcripts  and  three  letters  of  recommendation  10 

The  Richard  Stockton  College  of  New  Jersey 
\A51,  Office  of  Housing  and  Residential  Life 
Linda  Rhinien  PO  Box  195,  Pomona,  NJ  08240-0195 

Stockton  is  an  AA/EOE.  Women  and  minorities 
are  encouraged  to  apply. 


University  of  Colorado 


DIRECTOR  OF  EMPLOYEE 
BENEFITS 

The  Director  of  Employee  Benefits  provides  leadership 
for  the  development  and  administration  of  the 
University's  employee  benefit  policies  and  programs 
The  Director  will  be  responsible  for  creating  a new 
Einploxee  Benefits  Department  as  part  of  the 
consolidation  of  payroll  and  benefits  services  for  the 
University  of  Colorado  system  The  position  reports  to 
the  Vice  President  for  Budget  and  Finance 

Minimum  Qualification*:  Bachelor’s  degree  m 
Business  Administration  or  related  field,  eight  years 
experience  with  increasing  responsibility  in  human 
resources  with  heavy  emphasis  in  employee  benefit 
planning,  design,  and  implementation  in  a large 
organization,  demonstrated  success  in  the  management 
ot  health  care  benefit  vendor  contracts,  experience  in 
working  with  both  fully  insured  and  self-funded 
cmpiovcc  benefits  programs,  and  exceptional  written 
and  oral  communication  skills 

Preferred  Qualifications:  Advanced  degree  in 
related  field.  Certified  Employee  Benefit  Specialist 
tJEBSJ  designation,  public  sector  experience,  and 
experience  in  higher  educanon  environments 

Salary:  Competitive  and  commensurate  with 

experience  U Apply  Send  a letter  of  application  and 
resume  to  Chair.  Search  Committee,  University 
of  Colorado,  Campus  Box  27,  914  Broadway, 
Boulder.  CO  80309.  or  fax  to  303/492-2674. 

The  University  of  Colorado  is  t ommttied  to  dnemn 
4nd  equattn  in  education  and  employment 


Agnes  Scott  College 

THE  WORLD  FOR  WOMEN 

Agnes  Scott  Coiicge  is  a highly  selective,  independent  national  liberal  arts  college  for  women 
located  in  metropolitan  Atlanta.  In  offering  the  world  for  women,  Agnes  Scotts  curriculum 
encourages  students  to  become  fluent  across  disciplines,  across  continents  and  across  centuries. 
Founded  in  1889  by  Presbyterians,  Agnes  Scot t is  a diverse  and  growing  residential 
community  with  one  of  the  largest  endowments  per  student  of  any  college  or  university 
in  the  country. 

Assistant  Director 
of  Academic  Advising 

The  Assistant  Director  of  Academic  Advising  assists  with  monitoring  academic  procedures  and 
policies  on  academic  standards,  and  with  academic  advising  within  the  guidelines  of  the 
College.  Reports  to  the  Assistant  Dean  of  the  College/Director  of  Academic  Advising  and 
works  with  co-workers,  faculty,  staff,  students  and  their  families,  and  other  outside  contacts  to 
support  the  students  and  growth  of  the  College. 

DUTIES  AND  RESPONSIBILITIES:  Meets  with  students  and  faculty  regarding  advising 

issues  Follows  up  with  students  who  are  experiencing  problems.  Reviews  proposals  such  as 
independent  study,  special  study  and  internships.  Evaluates  transfer  credits.  Assists  with  final 
exams,  developing  advising  workshops,  and  working  with  students  receiving  accomodations 
under  A.D.A.  Reponds  to  student  requests  for  references  from  the  Dean  of  the  College. 

REQUIREMENTS:  Masters  degree  is  required  with  three  years  in  similar  position  or  sufficient 
experience  to  perform  principal  duties  and  responsibilities.  Considerable  knowledge  of 
academic  advising  at  the  collegiate  level.  Familiarity  with  MS  Windows,  MS  Word,  Excel,  and 
other  database  software,  and  Colleague  desired.  Demonstrated  ability  to  work  with  students 
nd  to  interact  with  a variety  of  personalities.  Proficiency  in  managing  multiple  tasks 
simultaneously.  Good  communication  skills,  both  oral  and  written.  Demonstrated  ability  to 
work  independently  and  to  maintain  confidentiality.  Occasionally  requires  work  beyond  normal 
business  hours. 

APPLICATION  PROCESS:  Send  a resume,  cover  letter  designating  position  of  interest,  and 
salary  requirement  to  Human  Resources,  141  E.  College  Avenue,  Atlanta/Decatur, 
Georgia  30030.  Position  is  posted  until  filled. 

Agnes  Scott  College  does  not  discriminate  on  the  basis  of  sex,  race, 
color,  religion,  national  origin,  age,  or  disability  in  its  employment 

Affiliated  with  the  Presbyterian  Church  (USA),  Agnes  Scott  College  has  a strong 
commitment  to  diversity  and  urges  members  of  underrepresented  groups  to  apply. 

An  Equal  Opportunity  Employer 


www.AgnesScott.edu 


Looking  for  a back  article  of 

Hispanic  Outlook??? 

• "Hispanic  Outlook  in  Higher  Education” 

I l is  archived  in  the  iJjyi|tCj database  on  an  annual 

• basis.  These  annual  cumulations  t26  issues i may 

• be  purchased  (in  microfiche  or  reproduced  paper 
'•  copy)  from  the: 

ERIC | Document  Reproduction  Service  (EDRS) 
7420  Fullerton  Road,  Suite  100  * 

Springfield,  VA  22153-2852  j 

TEL:  800-443-3742;  703-440-1400;  : 

FAX:  703-440-1408;  ; 

Internet:  ED  RS<?  in  et.cd.gov  ; 


Florida  International  Universi 
International  Business 
Assistant/ Associate  Professor 

With  Ph  D Tenure-track  position  teaching  graduate 
undergraduate  courses  tn  IB.  strategy.  Bilingual  Engli 
Spanish,  experience  in  Latin  America,  interest 
developing  joint  programs,  internships,  fact 
exchanges,  student  exchanges.  Women  and  minon 
encouraged  to  apoly  Flonda  International  Umvcrsit 
a member  of  the  State  University  System  of  Flonda 
an  Affirmative  Action.  Equal  Acces^Equal  Opportu 
employer  Applications  should  be  postmarked  o 
mailed  by  Apnl  14.  1999  to 

Dr  Karen  Paul.  Associate  Dean 
College  of  Business  Administration 
University  Park.  FL  33199 
or  e-mail  pauikOflu.edu 
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University  of  Notre  Dame 

DIRECTOR 

CAREER  AND  PLACEMENT  SERVICES 


The  University  of  Notre  Dame  invites  applications  tor  the  position  of 
Director  of  Career  and  Placement  Services.  Notre  Dame  is  a Catholic 
university  founded  bv  the  Congregation  of  Holv  Cross  with  a student  body 
comprised  of  approximately  ^800  undergraduates  and  2200  graduate  and 
professional  students.  The  student  body  comes  from  all  50  states  and  over  70 
foreign  countries. 

The  Director  will  he  expected  to  provide  visionary  leadership  in  advancing  a 
strong  student-centered  career  services  office  which  is  known  for 
technological  innovation  anJ  creative  career  programming  The  office 
recently  moved  to  substantially-expanded  new  facilities  chat  will  offer 
additional  opportunities  for  enhancing  career  services. 

PRINCIPAL  RESPONSIBILITIES:  The  Director  is  one  or  1 1 department 
heads  with*.!  the  Division  of  Student  Affairs  and  supervises  a permanent  staff 
of  17  with  an  appropriate  corresponding  budget.  The  Director  is  in  charge  of 
campus  career  development  efforts  for  all  undergraduate  and  graduate 
students,  with  the  exception  of  students  in  the  Law  School  and  the  MBA 
program.  It  is  the  responsibility  of  the  Director  to  articulate  the  departments 
mission,  to  establish  policies  and  procedures  in  support  of  student  career 
service  needs  and  to  represent  the  department  within  the  wider  University 
community,  as  well  as  to  a variety  of  external  constituencies. 

QUALIFICATIONS:  Qualified  candidates  will  have  an  advanced  degree  in 
counseling,  higher  education  administration  or  a related  field  and  a 
minimum  of  5 years  experience  in  college  or  university  career  services 
administration.  An  equivalent  combination  ot  education  and  experience  will 
be  considered.  Excellent  w'riting.  oral  and  interpersonal  skills  are  required. 
Candidates  must  also  have  experience  in  budget  management,  strategic 
planning  and  program  implementation  and  evaluation.  Extensive  experience 
with  the  development  of  a technological  infrastructure  for  universitv  career 
services  is  necessary.  In  addition,  the  candidate  should  demonstrate  an  abibry 
to  build  a strong  network  of  external  relationships.  The  successful  candidate 
will  also  possess  a commitment  to  fostering  Judco- Christian  values,  consistent 
with  the  mission  of  a Catholic  university 

APPLICATION  PROCESS:  Interested  applicants  should  submit  the 
following  material  to  the  Department  of  Human  Resources,  Director  of 
Career  and  Placement  Services  Search,  Job#  8014-169,  University  of 
Notre  Dame,  Notre  Dame.  Indiana  46556 

• A current  curriculum  vitae. 

• A letter  outlining  the  candidate  s qualifications. 

• A brief  statement  describing  the  role  of  a vomprehemixe  unixercirv  career 
services  center. 

• A list  of  names,  addresses  and  phone  numbers  of  five  references 

Nominations  arc  also  encouractd  Applications  and  nominations  will  he 
accepted  on  a rolbni:  basis  at  the  discretion  of  the  Search  Committee 

The  l ‘nnmiiy  of  A 'one  Dame  i«  an  equal  Oppormrurx  Ajffrmamr  Action  bmvuner 


EXECUTIVE  DIRECTOR 
OF  MASTER  OF  ARTS 
IN  LIBERAL  STUDIES  PROGRAM 


Dartmouth  College  in  Hanover,  New  Hampshire  is  seeking  applications  and 
nominations  for  the  position  of  Executive  Director  of  the  Master  of  Aits  in 
Liberal  Studies  Program.  Dartmouth’s  Master  of  Aits  in  Liberal  Studies 
Program  is  one  of  the  nation’s  leading  liberal  studies  programs.  Reporting 
to  the  MAJLS  Chair,  the  Executive  Director  will  manage  all  administrative 
aspects  of  the  MALS  program  and  other  programs  that  may  originate  from 
the  MALS  office.  The  Executive  Director's  responsibilities  include 
recruiting,  admissions,  budgets,  financial  aid.  office  management, 
development,  and  liaison  with  alumni. 

Successful  candidates  will  have  a Master’s  degree  with  a strong  liberal  arts 
background  and  at  least  three  years  of  experience  in  higher  education. 
Familiarity  with  post-secondary  education  is  essential.  S/he  will  possess  the 
ability  to  communicate  effectively  in  written  and  verbal  form,  have  solid 
organizational  talent,  excel  in  interpersonal  and  counseling  skills  and 
understand  adult  development 

Review  of  credentials  will  begin  immediately  and  continue  until  the 
position  is  filled  Please  submit  nominations  and  expressions  of  interest 
with  a letter  of  application,  resume,  and  names  of  references  in  confidence 
to:  Director  Search,  c/o  Marie  E.  Bean,  Administrative  Assistant, 
Office  of  the  Dean  of  Faculty,  211  Wentworth,  HB  6045, 
Hanover,  New  Hampshire  03755. 

Dartmouth  College  is  an  Equal 
Opportunity/Affirmative  Action 

employer,  and  thus  applications  gp£  rv  lL  P II 

t College 

strongly  encouraged . y 


W tlliam  Paterson  University  is  dedicated  to  the  goals  of  educational  excellence 
and  student  success,  cultural  and  intellectual  diversity,  and  a reciprocal 
relationship  with  its  region.  The  University  supports  a welcoming  and 
nurturing  campus  climate  for  a diverse  faculty  and  staff,  and  a student  body  of 
approximately  8,000  undergraduate  and  more  than  1JQ0  graduate  students 
enrolled  in  nearly  50  academic  programs.  Celebrating  142  years  of  academic 
leadership . William  Paterson  University  is  situated  on  a 520-acre  wooded 
campus  in  suburban  Wayne,  Nf,  20  miles  from  New  York  City. 

Area  Coordinator/ Residence  Life  (2) 

The  Area  Coordinator  is  a full-time,  twelve-month,  live-in  professional 
position  m the  Department  of  Residence  Life.  Based  on  a commitment  to 
student  development  theory,  the  selected  candidates  supervise  a staff  of  2-3 
Resident  Directors,  and  21-24  undergraduate  Resident  Assistants,  along  with 
at  least  one  full-time  secretary  and  student  assistants.  The  Area  Coordinator  is 
responsible  for  the  supervision  and  administration  of  the  physical  and 
personal  aspects  of  the  residence  hall  area  housing  approximately  825-1100 
students,  serves  on  various  student  life  committees,  acts  in  the  capacity  of 
hearing  officer  and  coordinates  a comprehensive  educational  programming 
effort  for  his/her  hall  area. 

Bachelor's  degree  in  student  personnel /counseling  or  a related  field  and  two 
years  ot  professional  experience  in  residence  hall  administration  in  a college 
or  university  setting  above  the  undergraduate  level  required.  Master's  degree 
preferred  Strong  interpersonal,  supervisory,  organizational,  and  oral/ written 
communication  skills  are  necessary.  Knowledge  of  facilities  management  and 
experience  as  a hearing  officer  preferred  Starting  salary  $29,489  with  a 
comprehensive  benefits  package 

Applications  will  be  accepted  until  positions  art  filled.  Please  forward  letter  of 
application,  resume,  and  a fist  of  three  references  to:  Maximinn  Rivera-Burrowcs, 
Associate  Director,  Residence  Life , Drawer  HO,  William  Paterson  University, 
500  Pompton  Road,  Wayne,  NJ,  07470 . 


WILLIAM  PATERSON  UNIVERSITY 

WAYNE.  NEW  JERSEY 
www  w p u n | e d u 

An  Equal  Opportunity  Institution  Committed  to  Diversity 
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Anticipate  an  exciting  future  at  Cuyahoga 
Community  College,  a 2-year  institution  with  three 
^ modern  campuses.  Here,  were  back  to  basics 
^ ^ providing  a high-quality.  affordable  education  for  our 

students  and  enhancing  quality  of  life  for  our 
X/  multicultural  community.  We  offer  excellent  opportunities 
to  move  your  career  ahead  and  enjoy  a satisfying  future. 


Chief  Executive  Officer  - Western  Campus  ; 
District  Vice  President 


This  leader  will  provide  executive-level  vision,  academic  leadership  and  direction  to  the  Western 
Campus  of  Cuyahoga  Community  College  as  its  Chief  Academic  and  Administrative  officer.  The 
Western  Campus  has  a current  enrollment  of  10.000  students  and  is  the  largest  of  three  Campuses 
within  the  College  District. 

Well  look  to  this  visionary  to  plan,  direct,  manage  and  evaluate  the  instructional,  student 
development  and  support  service  programs  of  the  Campus,  while  using  a collaborative  leadership 
style.  This  role  includes  responsibilities  for  prepanng  and  managing  the  Campus  budget  and 
undertaking  resource  development  initiatives  to  support  existing  and  emerging  programs. 

The  CEO  will  serve  as  a member  of  the  College  Cabinet,  providing  College-wide  leadership  for 
specific  programs  and  functions  as  assigned  by  the  Executive  Vice-President  for  Academic  and 
Student  Affairs.  This  integral  contributor  will  use  a matrix  approach  within  a multi-campus  district  to 
coordinate  activities  of  the  central  district  office  with  the  Campus,  as  well  as  provide  strategic 
outreach  support  to  Campus  service  areas. 

Qualifications  include  a doctorate  degree  and  progressively  responsible  administrative  experience  in 
higher  education.  Teaching  experience  is  preferred,  particularly  at  the  community  college  level. 
Sensitivity  to  diversity  issues  within  the  community  and  an  ability  to  promote  information  technology 
applications  to  teaching/leaming  and  administration  are  desired.  Evidence  of  effective  leadership  in 
supporting  community  economic  development  and  workforce  training  and  the  abtlh  to  work 
effectively  within  and  across  community  institutions  is  desirable,  as  is  a demonstrated  record  of 
building  strong  programs  to  increase  enrollment  and  address  student  and  community  needs. 

The  College  offers  an  excellent  compensation  and  benefits  package.  Interested  applicants  should 
submit  a current  resume,  a statement  of  your  view  of  the  role  of  a comprehensive  community 
college  photocopies  of  transcnpts  for  earned  degrees,  a list  of  three  references  (names,  titles, 
addresses  and  telephone  numbers  of  current/former  supervisors),  and  an  Employment  Application 
Form.  The  application  form  will  be  forwarded  with  a letter  acknowledging 
receipt  of  application  materials.  Submit  materials  to:  Director-Staffing-HO, 
Human  Resources,  Cuyahoga  Community  College,  700  Carnegie  Avenue, 
Cleveland,  OH  44115.  Fax:  216-987-4799. 


Cinsiliojja  -j 
Community 
Collide  a] 

’ JtRL 


Cuyahoga  Community  College  vacancy  notices  are  available  on  the 
HR  Trl-C  Job  Line:  216-987-4771  and  the  College  Web  site: 
www.tri-c.cc.oh.us/district/index.htm. 


Affirmative  ActiorvEqual  Opportunity  Employer  W/F/D/V 


HEAD  COACH  - VOLIEYBALL/SOFTBALL 

Agnes  Scott  College  is  accepting  applications  for  the  head  coaching  position  for  volleyball  and  softball,  and 
instructor  in  physical  education.  Responsibilities  include,  but  are  not  limited  to:  instruction  m physical 
education,  coaching  and  recruiting,  scheduling,  budget  planning,  genera!  program  management, 
supervision  of  support  staff,  and  administrative  duties  as  assigned.  Qualifications  for  this  ten-month 
full-time  position  Masters  degree  is  required.  Demonstrated  coaching  and  teaching  experience  preferred. 
Candidate  must  possess  working  Knowledge  in  the  areas  of  recruiting  and  budgeting,  a commitment  to 
supporting  the  academic  progress  of  student  athletes:  and  commitment  to  and  knowledge  of  NCAA  ruies 
and  regulations.  The  College  is  a member  of  the  NCAA  Division  III  and  sponsors  seven  varsity  sports.  Send 
letter  of  application,  resume,  and  references  specific  to  this  position  to  Human  Resources  Agnes  Scott 
Colleqe.  141  E College  Avenue.  Atianta/Decatur  Goorgia  30030  or  confidentially  fax  to  404/471-6682 
Applications  will  be  accepted  until  the  position  is  filled.  Agnes  Scott  College  is  a highly  selective, 
.naepenaent  national  liberal  arts  college  for  women  located  in  metiopontan  Atlanta  in  offering  the  wond  for 
women.  Agnes  Scott's  curriculum  encourages  students  to  become  fluent  across  disophnes  across 
continents  and  across  centuries.  Founded  m 1889  by  Presbyterians.  Agnes  Scott  ts  a diverse  and  growing 
residential  community  with  one  of  the  largest  endowments  per  student  of  any  U.S  college  or  university 
Agnes  Scott  has  a strong  commitment  to  diversity  and  urges  members  of  the  underrepresented  groups  to 
apply  Equal  Opportunity  Employer  Visit  our  nomcoago  at  »mr»://vrww.AGNEsScon.Eou 
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l Director  of  the  Office  of 
International  Education 

, Ce~;-5  Michigan  Universe,  ■$  a comorenensue  state 
! vers  tv  with  over  800  faculty  sewing  an  enrollment 
i oi  approximately  25  600  students  Tne  institution  is 
I ratura^v  recoamzed  peering  one  of  the  most 
extras  >e  c-f-camejs  eamirq  regrams  ■**  North 
I Amer  :a  Tne  program  seaes  more  tnan  10  COO  oft- 
i canons  students  in  Nortn  ana  South  America  utilizing 
an  additional  1.200  adiunct  racuitv  The  university  nas 
eignt  coneges  and  offers  more  man  30  undergraduate 
i anc  graduate  decrees  and  150  maior  areas  of  study 
Tne  mam  campus  is  situated  on  a 854-acre  site  in 
Mount  Pleasant,  a cry  of  05.000  residents  located  in 
tne  heart  of  the  Lower  Peninsula  of  Michigan 

! Tne  umversitv  is  searenmo  'or  an  outstanding  leader 
i w:m  me  vision  to  assist  w efforts  to  move  the 
umversitv  into  the  next  cer.uifv  as  an  exemplary  model 
of  a modern,  techno'ogicaiiv-based  institution  with  a 
! ‘cc-s  r*'  mternationaiizat'cn  e*  curriculum  The 
j tweeter  reports  oirectiv  to  tne  assistant  vice  president 
j *c'  ccace^i:  affairs  Tn?  successful  candidate  wii 
j prove?  vision  ana  leaaecsmp  m me  planning  and 
delivery  of  high  quaiitv  international  eoucation 
programs  and  initiatives  develop  and  assist  plans  to 
increase  tne  size  and  diversity  of  the  university s 
international  student  population  ano  encourage,  guide 
and  assist  faculty  in  the  development  and 
implementation  of  international  education  initiatives 

Qualifications  for  the  position  include  Master's 
degree,  earned  doctorate  preferred,  minimum  of  three 
years  of  professional  experience  in  international 
education  professions1  or  academic  credentials 
$,/*>:  S'*:  to  earn  collegia1  standing  among  faculty  and 
administrators,  successful  prior  experience  in  an 
international  education  leadership  role:  broad 
knowledge  of  international  education  issues,  including 
international  students  ana  scholars,  studv  abroad,  and 
faculty  exchange  proarams  aDiiitv  to  communicate 

I'  effect*  ew  with  students,  faculty  and  administrators 
Fluency  >n  English  reauired  one  or  more  foreign 
languages  is  highly  desirable  as  is  expertise  in  non- 
immigrant and  immigrant  immigration  regulations 

CMu  provides  flexible  benefits,  an  excellent 
retirement  program  with  tax  differed  investment 
options  tuition  waiver  fo»  employee  and  family.  3nd 
competitive  salaries  in  an  environment  committed  to 
exce«:er:e  and  customer  service 

Review  of  applications  for  the  above  vacancy  begins 
Aon:  5 1999  ana  will  continue  until  the  position  is 
filled  ~-.e  anticipated  starting  date  is  July  1 1993 
! Candidates  should  send  a lette'  of  application 
j resume  jn.j  names,  addressee  anr  phene  numows  of 
three  to  hve  references  mauines  nominations  and 
arc’-cat  oos  should  be  forwarded  to 

Dr.  Larry  Fryda,  Chair 
Search- Direct  or  of  the  Office 
of  International  Education 
i IT  100,  Central  Michigan  Unlweralty 
Mt.  Pleasant,  Ml  48659 
or  fax  to  517-774-4900 
phone  517-774-3033 

j C.W  3’1  AA/EO  institution  is  stronqiv  anaacuirn 
I ;rw'V‘tteQ  to  incrpjs  no  diversity  within  ,?> 

- - \ ?c www.cnuch.edu/aaeo.htwl 


Comrr.unity  College  HE 


Hillsborough  Community  College  iHCC)  is  a dynamic  multi-campus,  state- supported  Community  College  accredited  by  the  Southern  .Association  of  (.alleges  and  Schools.  Located  in  the  Tampa  Bay 
Area  on  Florida's  west  coast.  HCC  assists  individuals  in  developing  academic  excellence  by  providing  university  parallel  technical  and  continuing  education  programs  complemented  by  comprthemve 
student  support  service.  The  College  supports  community  growth  and  development  through  participation  in  program  dedicated  to  environmental  conservation,  promotion  of  fine  arts,  deelopmenr 
of  a productive  and  contributing  citizenry,  joint  economic  development  initiatives  with  business  and  industry  partners  and  cooperatne  arrangements  with  other  educational  and  health  care 
institutions  For  more  information  about  the  College  and  Tampa  Bay.  access  the  HCC  Web  Site  at  www  hcc  cc.fi us  or  call  the  HCC  JOBl  ISF.  at  <Hl  IS> 


Fall  1999  Faculty  Recruiting 


Discipline 

ACCOUNTING 

ART 

ENGLISH 

MATHEMATICS 

PSYCHOLOGY 

Qualifications 

Masters  degree  in  the 
discipline  or  a Masters 
degree  plus  18  graduate 
hours  in  the  discipline. 

Masters  degree  in  the 
discipline  or  a Masters 
degree  plus  18  graduate 
hours  in  the  discipline. 

Master's  degree  in  the 
discipline  or  a Master's 
degree  plus  18  graduate 
hours  in  the  discipline. 

Masters  degree  in  the 
discipline  or  a Masters 
degree  plus  1 8 graduate 
hours  in  the  discipline. 

Masters  degree  in  the 
discipline  or  a Master's 
degree  plus  1 8 graduate 
houn  in  the  discipline. 

Discipline 

COMPUTER 

SCIENCE 

RADIOGRPAHY 

INTERPRETER 

TRAINING 

HORTICULTURAL 

SCIENCE 

BIOLOGY 

PHYSICAL  SCIENCE 

Qualifications 

Masters  degree  preferred 
with  18  graduate  semester 
hours  in  Computer  Science 
or  closely  related  discipline; 
certification  to  teach 
Microsoft  (MCSE,  MCSE 
& Internet  and/or  MCSD) 
AND/OR  Novell  (CM) 
and/or  Cisco  (CNP) 
courses.  Consideration  will 
be  given  to  candidates  with 
the  required 
certification (s),  but  who 
hold  lesser  academic 
degrees. 

A baccalaureate  with 
concentration  in  radiologic 
technology  (Masters  degree 
preferred)  with 
demonstrated  preparation 
in  curriculum 
development,  teaching 
methodologies  and 
instructional  evaluation. 
Current  certification  with 
ARRT  or  equivalent.  Two- 
years  full-time  clinical 
experience  as  a practicing 
Radiographer.  Two  yean 
experience  as  an  educator 
in  a JRCEKT  accredited 
program. 

Masters  degree  in  Deaf 
Education  or  closely 
related  discipline,  current 
certification  RID  or 
ASLTA,  two  yean 
experience  as  an 
interpreter.  Preference 
given  to  individual  with 
two  years  of  teaching 
experience. 

Masters  degree  in  the 
discipline  or  a Masters 
degree  plus  18  graduate 
hours  in  the  discipline. 

_ Masters  degree  in  the 
discipline  or  a Master's 
degree  plus  18  graduate 
hours  in  the  discipline. 
Preference  will  be  given 
to  individual  with  18 
graduate  semester  hours 
in  physical  science. 

Discipline 

LIBRARIAN 

READING 

SPEECH 

COUNSELOR 

PREPARATORY 

WRITING 

Qualifications 

Masters  degree  in  the 
discipline  or  a Masters 
degree  plus  IS  graduate 
hours  in  the  discipline. 

Master's  degree  in  the 
discipline  or  a Master's 
degree  plus  18  graduate 
hours  til  the  discipline. 

Master's  degree  in  the 
discipline  or  a Master's 
degree  plus  18  graduate 
houn  in  the  discipline. 

Masters  degree  in  the 
discipline  or  a Master's 
degree  plus  18  graduate 
hours  in  the  discipline. 

Master’s  degree  in  the 
discipline  or  a Master's 
degree  plus  18  graduate 
houn  in  the  discipline. 

} ji  ( ^rks  v indicate*  * ijn  a worse  commitment  to  training.  the  use  ot  technology  and  innovation  1 K C oilers  iompe:/oe  j'j\  uiaI  hene:.:s  a nv.iits.:.:i..fat  rr.v  .ronmer.:  orvii.*;eJ  to  ,nt 
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Bachelor  s degree  with  concentration  in  discipline  advertised:  S31»300-S53,178 

Masters  degree  with  a minimum  of  IB  graduate  semester  hours  in  discipline:  $33«300-556,5“r6 

Masters  degree  plus  30  graduate  semester  hours  in  discipline:  $35,500«$60,315 

Earned  Doctorate  in  discipline  advertised:  $37,700-564,052 
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HILLSBOROUGH  COMMUNITY  COLLEGE 
EMPLOYMENT  OFFICE 
P.  O.  Box  31127 
Tampa,  Florida  33631-312” 

H(  ( Ij  an  equal  access-equal  opportunity  institution  lommitted  to  affirmative  action  and  advocate « a drug-free  environment  H('C  trek i aualitird  and  dtltne  lOiiduLitr > nniudtng  niemben  id 

protected  (lass  groups  Dial  'SI A to  auess  the  1 DJ)  fr>r  hearing- speeih  impaired 
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ASSOCIATION  OF  AMERICAN 
COLLEGES  AND  UNIVERSITIES 

Vice  President  for  Education 
and  Quality  Initiatives 

The  Association  or  American  Colleges  and  Universities  tAAC&U)  invites 
applications  and  nominations  tor  a Vice  President  to  develop  and  lead 
national  initiatives  related  to  the  improvement  of  student  learning  and 
achievement  in  college.  The  Vice  President  will  be  pan  of  the  leadership 
group  at  AAC&U  and  will  report  directly  to  the  President. 

The  Vice  President  for  Education  and  Quality'  Initiatives,  a new 
position,  will  develop  AAC&U's  work  in  the  following  areas: 
identifying  important  outcomes  of  college  learning  and  the  practices 
that  support  them;  developing  new  connections  between  the  high 
school  curriculum  and  general  education  programs  at  two  and  feur- 
vear  campuses;  forging  connections  between  AAC&U  s quality 
initiatives  and  changes  in  assessment  and  accreditation;  fostering 
minority  achievement;  and  building  a new  educational  intentionality 
into  student  planning  for  transfer 

AAC&U  is  the  leading  national  association  devoted  to  advancing  and 
strengthening  undergraduate  liberal  education.  Founded  in  1915. 
AAC&U  is  an  institutional  membership  association  representing  all 
parts  of  the  higher  education  community.  AAC&U $ work  is 
supported  bv  ics  members  and  by  government  and  private  grants  for 
such  issues  as  strengthening  general  education  and  college  majors, 
preparing  future  faculty  members,  fostering  global  understanding, 
and  advancing  diversity  as  a civic  and  educational  priority.  .AAC&U 
publishes  journals  and  reports  related  to  us  priorities,  and  also  offers 
a crowing  program  of  workshops  and  summer  institutes  designed  for 
academic  administrators  and  faculty  members  working  on 
educational  renewal  and  effectiveness  Our  national  office  is  in 
Washington.  DC. 

We  invite  applications  from  candidates  who  hold  a doctorate  in  an 
arts  and  sciences  Field.  have  recent  campus  experience  with 
institution-wide  or  multi-institution  educational  improvement 
efforts,  and  direct  as  well  as  scholarly  expertise  in  several  of  the 
following  areas;  general  education  reform;  the  contemporary  school 
reform  movement;  school-college  transition;  improving  outcomes  and 
retention  for  at-risk  students;  working  with  transfer  students; 
improving  achievement  in  science,  mathematics,  engineering  and 
technology*;  using  technology  to  strengthen  higher  order  analytical 
skills,  and  assessing  student  learning.  We  also  seek  a person  who  works 
well  with  groups,  writes  effectively,  values  team-work  and 
collaboration,  and  can  thrive  on  the  give  and  take  of  a fast-moving 
organization  Strong  analytical  skills,  success  in  securing  grants,  and 
organizational  skill  in  managing  complex  projects  are  must* 

.AAC&U  has  a long  historv  oflcadership  on  equity  ami  diversify  issues 
in  higher  education,  and  we  especially  seek  applications  from 
candidates  who  can  help  us  create  new  tonncitions  bet  ween 
excellence  and  inclusion 

We  will  beg;,  the  review  of  applications  Mav  1 Interested  applicants 
should  send  a written  statement  describing  rr.cir  work  m areas  related 
to  the  position  description  alone  svuh  their  ( V to  AAC&U, 

1818  R Street,  NW,  Box  VP,  Washington,  DC  20009. 


AMERICAN  UNIYERSIT. 


j Practitioner-In-Residence  ji 

j in  Clinical  Program  i 

I American  University.  Washington  College  of  Law.  is  seeking  two  lawyers  who  are  | 
interested  in  careers  in  clinical  teaching  *o  fill  two  openings  in  its  Clinical  Program  j ( 
for  a two  vears  renewable  term  as  Practmoners-in-Residence  beginning  m the  i' 

I1  summer  of  1999  The  Washington  College  of  Law  currentK  has  the  following  || 
clinics,  civil  practice  clinic,  community  and  economic  development  law  clinic,  h 
criminal  justice  clinic  (prosecution  and  detense),  domestic  violence  clinic  1 
(criminal  and  civil);  international  human  nghts  clinic,  tax  clinic,  and  women  and  I 
the  law  clinic  The  openings  ma\  oe  in  the  civil  practice  clinic,  the  criminal  justice  | 
chnic.  the  community  and  economic  development  law  ciinic.  and  the  women  and  ft 
the  law  clinic  1 

Students  in  the  Civil  Practice  Clinic  represent  low-income  clients  in  a variety  of  9 
cases  in  administrative  tribunals  and  tnal  courts  in  the  District  of  Columbia.  In  the  | 
Criminal  Justice  Clinic,  students  spend  one  semester  providing  representation  in  | 
juvenile  and  criminal  cases  in  Montgomery  County.  Maryland  and  a second  I 
semester  prosecuting  cases  m Maryland  Law  students  in  the  Community  and 
Economic  Development  Law  Clinic  represent  small  neighborhood-based 
i nonprofits  and  microenterpnses  in  undeserv  ed  areas  of  the  District  of  Columbia 
j In  the  Women  and  the  Law  Clinic,  students  provide  representation  in  the  District 
j of  Columbia  in  domestic  violence,  child  neglect  and  support  cases,  as  well  as  any 
legal  maners  that  assist  a client  in  addressing  the  underiy  ing  problems  that  brought 
her  into  the  legal  system  Each  clinic  teaches  students  through  supervision, 
simulations,  seminars  and  case  rounds 

The  Practitioners  in  Residence  vrtJl 

• take  part  in  a training  program  during  the  summer  to  prepare  them  to 
supervise  students  who  are  representing  real  clients  in  actual  cases. 

• supervise  a group  of  law  students  practicing  in  the  clintcal  program  and  be 
supervised  by  experienced  clinical  teachers  while  doing  so. 

• participate  with  the  clinical  faculty  in  planning  the  seminar  portion  of  each  clinic, 

• share  teaching  responsibilities  w ith  the  clinical  facultv  for  the  seminar  portion 
of  the  program. 

• conduct  case  rounds  with  his  or  her  supervises  as  a group. 

!•  participate  with  the  clinical  faculty  in  periodic  discussions  ol  "problems  in 
clinical  teaching  *' 

• participate  in  the  intellectual  discussion  about  lawvcrmg  and  clinical  teaching 
that  is  an  established  pan  of  the  work-lives  of  the  clinical  facultv  at 
Washington  College  of  Law 

• have  an  opportunity  to  earn  an  LL  M degree  in  International  Legal  Studies, 
with  a specialization  m one  of  five  areas  International  Human  Rights.  Gender 
Studies,  International  Environmental  Law.  International  Trade  and  Banking  or 
! International  Organizations  or  an  LL  M in  Law  and  Government. 

* engage  in  scholarly  research  and  wme  for  publication  with  the 
’ -encouragement,  feedback  and  support  of  interested  colleagues  _ 

Because  one  of  the  goals  of  the  program  is  to  provide  an  opportunity  for 
practitioners  to  develop  the  abilities  and  credentials  necessary  for  careers  as 
clinical  teachers,  applicants  must  have  an  academic  and  professional  record  that 
would  tfi*  kc  it  likelv  that  thev  would  fulfill  this  ambition  Minimum  qualifications 
include  a J D decree,  outstanding  academic  record,  three  vears  ot  experience  as  a 
practitioner  in  a field  of  law  relevant  to  the  work  of  the  program  and  membership 
in  a bar  A demonstration  of  scholarlv  interest  in  the  relevant  fields  of  law  is 
helpful 

i Applicants  should  seni  a cover  letter  and  curriculum  vitae  to 

i Prof.  Ann  C.  Shalleck 

I Director  of  Clinical  Programs 

j American  University,  Washington  College  of  Law 

, 4801  Massachusetts  Ave„  Ji.W. 

j Washington,  D.C.  20016 

h>  April  I,  1999 

^ Amvruun  l M/wrwn  is  tin  ELO/AA  empln\er  committed  t>>  a Jnerst 
uicuin  e.i rr  onJ  student  h*t/\ 
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AMHERST  COLLEGE 


DIRECTOR  OF 
DATABASE  SERVICES 


Amherst  College  invites  applications  and  nominations  for  the  | 
position  of  Director  of  Database  Services  (formerly  called 
Administrative  Computing!.  Reporting  to  the  Director  of 
Information  Technology  the  Director  will  provide  leadership  and 
vision  to  support  the  data  systems  that  allow  the  smooth  and  effective 
administrative  functioning  of  the  College.  Candidate  will 
supervise  a group  of  eight  staff.  The  position  will  also  manage  the 
conversion  from  an  in-house  campu:-wide  software  system  to  a 
commercial,  client-server  system. 

QUALIFICATIONS:  Bachelor's  Degree  required;  minimum  of 
five  years  of  experience  in  computing,  preferably  in  a higher 
education  setting.  Understanding  of  the  administrative  functioning 
of  a college  or  university  preferred.  Experience  with  software 
conversions  and  client-server  architecture  is  essential.  Knowledge 
of  the  Web  and  its  role  in  data  access  and  administrative 
functioning  desirable. 

Amherst  College  is  a private  coeducational  liberal  arts  college  of 
approximately  1,650  students.  170  faculty,  and  500  staff  employees^ 
Located  in  western  Massachusetts,  Amherst  participates  with 
Hampshire,  Mount  Holyoke  and  Smith  Colleges  and  the 
University  of  Massachusetts  in  the  Five  College  Consortium. 
Candidates  should  submit  a letter  of  application  and  resume, 
including  the  names  of  three  professional  references  to:  Chair, 
Search  Committee  for  Director  of  Database  Services,  Box 
2204,  Amherst  College,  Amherst,  MA  01002-5000.  Applications 
will  be  considered  until  the  position  is  filled. 

Amherst  College  is  an  Equal  Opportunity/ Affirmative  Action  employer 
and  encourages  women,  minorities  and  disabled  persons  to  apply 


Counselor 

Houston  Community  College  System  is  seeking  a Counselor  for  the  Central  College. 

REQUIREMENTS:  Master's  degree  in  counseling  and  guidance, 
psychology,  student  personnel  management  or  social  work,  or  a 
master’s  degree  plus  18  graduate  hours  in  courses  with  guidance  and 
counseling  prefixes.  LPC  preferred.  (Photocopy  of  transcript  must 
accompany  the  application.)  Three  13)  years  ot  experience  counseling 
with  adult  population,  preferably  in  a community  college  setting. 
Ability  to  counsel  students  in  career  exploration  and  decision-making 
processes.  Experience  in  counseling  diverse  student  populations  wul 
be  given  preference.  Prefer  experience  in  Admissions/Recruitment  and 
financial  aid  advertisement  in  higher  education. 

Surfing  uUry  unfit  $39,180  to  $45,228  plus  excellent  benefits. 

Ple**e  refer  to  Job  Vxcancv  Notice  # 4081  when  making  an  inquiry  or 
applying  for  this  position.  An  HCCS  application  is  required  fot  consideration. 
To  request  an  application,  call  (713)  718-8566  or  fox  request  to  (713)  718- 
8599.  or  you  may  download  an  application  from  the  web  site  at 
rw-her,.rr.rr.m.  All  completed  application  materials  must  be  in  the 
Human  Resources  office  by  April  19,  1999. 


Ha  ETON  COAIMUMTV 
COLLEGE  SV'STLM 


Houston  Community  College  System 
320  Jackson  Hill,  Suite  220 
Houston,  Texas  77007 

HCCS  is  an  Equal  Opportunity  Employer. 
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WICHITA  STATE  UNIVERSITY 


PALEO  CUM  ATO  LO  GY 

The  Department  of  Geology  and  Geography  invites  applications  for  a «mure-digiblc 
position  starting  August,  1999,  at  the  rank  of  assistant  professor.  The  successful  candidate 
will  be  expected  to  teach  at  both  the  undergraduate  and  graduate  levels,  supervise  student 
theses,  and  to  establish  a productive  research  program  in  their  field  of  expertise.  The 
Department  offers  Bachelor  of  Arts  and  Bachelor  of  Science  degrees  in  Geology,  and 
Masters  degree*  in  Geology  and  Environmental  Science.  Active  participation  in  the 
University?  imertUfdplinary  Masters  program  in  environmental  science  is  required. 
Candidate  will  be  expected  to  foster  interaction  with  ongoing  research  in  paleobiology, 
carbonate  sedimentology,  geochemistry  and  structural  geology.  In  addition  to  the  general 
employment  requirements  defined  above,  the  applicant  will  be  expected  to  teach  courses  in 
their  field  of  specialty  and  occasional  courses  in  sedimentary  geology,  environmental 
geology,  and  computer  applications 

A Ph.D.  in  the  geosciences  is  required  at  the  time  of  appointment.  The  successful  applicant 
should  have  a demonstrated  research  focus  on  paleoclim  analogical  systems  analysis  as 
deduced  from  the  rock  record  and  be  strongly  field  oriented.  Proficiency  m the  integration 
of  paleoclimatological  studies  with  clastic  sedimentology  and  surficial  geology  is  required 
Preference  will  be  given  to  applicants  with  expertise  in  computer  applications  such  as  GIS 
(Geographic  Information  Systems)  or  other  Large  database  systems. 

Applicants  should  submit  letter  of  application  addressing  qualifications  and  experience, 
curriculum  vita,  description  of  teaching  and  research  interests,  selected  copies  of  relevant 
publications,  evidence  of  teaching  excellence,  transcripts  of  academic  work,  and  the  names 
of  5 professional  references  (include  postal  and  E-mail  addresses)  to 

Dr.  Collette  B«xke 

Chair,  DqxiUKat  of  Geology 

Wichita  State  Unrrer*ity 

1845  Faimoont 

Wichita,  Kuuu  67260-002^ 

Wichita  State  University  is  an  AA/EOE  ^omcn  and  minorities  are  encouraged  to 
apply.  Review  of  applications  for  this  position  will  begin  April  1.  1999  and  continue 
until  the  position  is  filled 


TENURE-TRACK  INSTRUCTIONAL  OPENINGS 

1999-2000  Academic  Year 

The  Shastt-Tcluma-Trinity  Joint  Community  College  District,  an  £EO  employer, 
welcomes  applicants  who  wish  to  work  in  an  institution  where  flexibility, 
innovation,  openness  to  change,  collaboration  with  co-workers,  and  participauon 
in  College  activities  arc  highly  valued. 

The  College  District  encompasses  over  lO.OOOsquare  miles  serving  approximately 
210  000  residents  of  beautiful  northeastern  California.  Over  13,000  students 
enroll  at  three  otT-carapus  regional  sites  as  well  as  the  main  campus  in  Redding. 
160  full-time  faculty  rand  adimimtrirox^  and  L0 

classified  staff  arc  employed  at  the  CoU^Tbe  Gty  of  Redding  has  a population 
of 70.000  and  is  located  the 

220  miles  north  of  Sm Rmaasco, . die  campus  actuated  on  337  acres  and 
commands  spectacular  vWoFMc:  Shasta,  Mt.  Usscn.  and  the  Trinity  Alps 
Nearby  arc  some  of  the  outtt*wlmg;rca^  in  the  western  United 

States,  including  Shasta,  Trinity.  !m<tWhiikeytown  Lakes.  An  increasing  segment 
of  instructional  programming  will  take  place  on-sitc  in  the  natural  environs  and 
through  interdisciplinary’  learning. 


Final  Filing  Date  4/23/99 

Anthropology  Instructor  Nursing  Instructor 

History  Instructor  Spanish  Instructor 

•Counselor  (195  days) 

Master  *s  Degree  in  discipline. 

Salary r S30J96*  S46,4 1 6/year 
9S33>870-  $5 1, 721 /year 
mmAU  Petitions  Subject  to  Available  Funding** 

For  required  application  materials  contact: 

Shasta  College  / Shasta 

Personnel  Office  follon* 

11 555  Old  Oregon  Trail  COliegi 

Redding,  CA  96*03 

Ph:  530/225-4656  • TDD  530/225-4988 


Hillsborough 

Community  College  9B 

Hillsborough  Community  College  (HCC)  is  a dynamic  mulo -campus.  state-supported  Community  College 
wnedited  by  the  Southern  Association  of  Colleges  and  Schools,  located  in  the  Tampa  Bay  Area  on  Horidas  west 
coa^L  HCC  assists  individuals  in  developing  academic  excellence  by  presiding  university  parallel  technical  and 
continuing  education  programs  complemented  by  comprehensive  student  support  services  The  College  sipports 
community  growth  and  development  through  participation  in  programs  dedicated  to  environmental 
conservation,  prorrouon  of  fine  aits,  development  of  a productive  and  cnntnbuUng  citizenry  joint  economic 
development  initiatives  with  business  and  industry  partners  and  cooperative  arrangements  with  other 
educational  and  health  care  institutions  For  more  information  about  the  College  and  Tampa  Hav  access  the  HCC 
VGeb  Site  at  www.hcc.cc.fl.us  or  call  the  HCC  JOBUNE  at  (813)  253-7185. 

extended  search 

District  Director  of  Student  Services 

The  position  is  a Chief  Student  Officer  and  is  responsible  for  developing  collegg-wide  pohdes  and  procedures 
direction  of  recruitrant  admission  for  health-related  programs  international  admisaons  financial  aid 
including  state  and  federal  guidelines  student  publications  and  senes  as  a senior  college  representative  with 
community  organizations  and  institutions 

Requires  a Master's  degree  and  five  yean  of  specialized  experience  developing  managing  and  supenising  a 
complete  range  of  student  services  Preference  will  be  given  to  applicants  with  recognized  aoaxnplishments  in 
improving  and  expanding  student  services  and  enrollment  Wage  range  is  $51380  to  $84,777 

District  Director  of  Technical  Programs 

Plans  and  coordinates  technical  education  and  extension  programs  district  wide.  Coordinates  the  development  of 
technical  education  and  extension  programs  including  maintaining  academic  integrity  and  liaison  with  to  the 
State  Board  and  Department  of  Education  Develops  and  reviews  College  administrative  policy  and  procedures 
and  maintains  compliance  with  state  and  national  accreditation  standards  Represents  the  College  to  the 
community  and  state  entities 

Requires  a Master's  degree  and  seven  years  of  expenence  m a similar  or  related  function  Preference  will  be 
gwn  to  candidates  with  a Doctorate  in  a related  discipline  Wage  range  is  $51380  to  $84,777. 

Director  of  Distance  Learning 

Plans,  develops  and  maintains  programming  and  operational  schedules  for  comprehensive  college-wide  diaance 
learning  services  Provides  leadership  in  development  and  utilization  of  alternative  systems  Coordinates  the 
design  and  development  of  programs;  establishes  and  administers  courseware  license  and  contracts  for  initiating 
and  delivering  programs  through  the  tdecommunications  system:  develops  applications  for  pants  and  external 
funds  for  related  programs  and  activities  and  coordinates  and  conducts  in-service  training  and  seminars. 

Requires  a Master's  degree  in  related  discipline  and  seven  years  of  related  experience.  Wage  range  is  $51380  to  $84,777. 

Dean  of  Learning  Resources 

This  position  plans,  directs  and  evaluates  all  aspects  of  the  daily  operation  of  a campus  library  and  dismct-widc  library 
service. This  include  providing  and  coordinating  acquisition,  cataloging  and  processing  if  material  and  audxwisua] 
and  automation  services;  hires,  trains,  si ipervises  and  evaluate  all  assigned  campus  and  district  librarv  services  faculty 
and  staff;  prepares  ard  administers  budgets  for  the  campus  library  and  district  library  services 

Requires  a Master’s  degree  in  library  or  information  sac  nee  from  an  ALA  accredited  program  and  five  vears  of 
prior  related  work  experience.  Academic  library  experience  is  preferred.  Wap  range  is  $51380  to  $84,777. 

Dean  of  Mathematics  and  Science 

This  position  supervises  and  coordinates  the  operation  and  administration  of  the  Mathematics  and  Saenoe 
programs  Responsibilities  indude  effective  delivery  and  management  of  instructional  programs,  airriailum 
development  and  eraluatioa  academe  planning  and  outcome  assessment  budget  management,  faculty  and 
support  staff  development  and  evaluation,  staffing  and  scheduling  of  dasses  and  all  related  administrative  duties. 
Reports  to  the  Campus  President 

Requires  a Master's  degree  and  five  rears  of  prior  related  work  experience.  Applicants  must  have  a minimum 
of  three  years  in  a comparable  supervise  - raparitv  Preference  will  be  given  to  candidates  with  a Doctoral  degree 
in  one  of  the  disciplines  within  the  divisor  and  to  candidates  with  knowledge  of  academic  program  design.  Wage 
range  Is  $51330  to  $84,777. 

Dean  of  Community  Services  Programs 

This  position  is  responsible  for  the  Colleges  community  services  programs  and  services  This  position  supervises 
and  develops  program  ooonimaiors.  overseeing  class  development;  prepares  new  courses  for  approval,  planning 
advisory  meetings  and  community  service  programs.  Responsibilities  also  indude  design  and  implementation  of 
informational  matenals,  maintaining  contact  with  local,  stale  and  regulatory  agencies  and  participating  in 
community  activities  and  programs 

Requires  a Master's  degree  and  fiv?  vearv  of  poor  related  wuk  expenence  heferena*  will  be  pven  to 
candidates  with  a Doctorate  in  a related  discipline  and  pnor  super  i Airy  expenence  in  a community  service 
program. 

HCC  offers  con^etiti*  pav  and  benefits  in  a multicultural  environment  dedicated  tn  serving  our  students  and 
our  communitv  Kemnlmem  is  contingent  upon  funding  and  bu.ml  of  Irustees  approval  kspomes  to  this 

advertisement  must  be  recn red  by  April  30, 1999,  at  PO  Box  31127,  Tampa,  FL  33631*3127. 

HOC  u au  equal  accesi/equal  opportunity  mstitution  commuted  to  afftmahie  action  and  advocates  a 
drug-free  emvxmmenl  HOC  seeks  qualified  anddnerse  emukdates  mdudmg  members  of protected 
class  groups  Dial  (SB)  251-5S2  to  access  the  TDD  hr  hearmg/spcecb  impaired 
EOE/ADAJAA 


^Austin 
Community 
College 

Austin.  Texas,  the  state  capital  is  a beautiful  multi-cultural  community  with  hills,  valleys  and 
lakes  running  through  the  city.  One  of  the  fastest  growing  cities  in  the  US.  Austin  was  named 
by  Fortune  magazine.  ‘The  Best  City  fbr  Business  in  North  America-  The  high  tech  area 
industry  now  refers  to  the  city  as  Silicon  Hills. 

Austin  Community  College  opened  in  1973  and  serves  over  26.000  students.  The  college  has 
six  campuses,  seven  centers,  and  a large  distance  learning  operation.  Austin  Community  College 
operates  on  an  stable  $82  million  budget  which  comes  from  state  appropriations,  property  taxes, 
and  tuition  and  fees. 

EXECUTIVE  VICE  PRESIDENT  FOR  INSTRUCTIONAL  AFFAIRS 

The  Executive  Vice  President  fbr  Instructional  Affairs  is  the  chief  instructional  officer  and 
reports  to  the  President.  Responsible  fbr  leadership  and  energy,  the  EVP  will  advance  the 
academic  and  workforce  programs.  Expectations  include  fostering  the  one-college 
concept;  muiti-cultural  faculty  recruitment  and  development;  expanding  the  curricula; 
and  accelerating  the  development  of  alternative  delivery  methods. 

CANDIDATES  SHOULD  POSSESS: 

iSr  A Masters  degree  (doctorate  preferred)  from  an  accredited  college  or  university 
> Three  years  experience  as  a senior-level  administrator  with  academic  responsibilities 
in  a multi-campus  academic  environment 

■&  Three  years  of  full  or  pan-time  teaching  experience  in  a comprehensive  college 
environment. 

Excellent  interpersonal,  verbal,  and  writing  skills 
ft  Technology  skills  necessary  to  function  effectively  in  a high-tech  work  environment 
ft  Knowledge  of  teaching  and  learning  theories  and  curriculum  development 
"jy  Ability  to  guide  open,  candid  discussions  and  develop  shared  decisions 
ft  Ability*  to  resolve  conflicts  and  to  motivate  others  toward  a shared  vision 
Abiliry  to  work  under  stress  and  to  handle  multiple  priorities  simultaneous ,\ 
ft  Detail-oriented  without  losing  the  big  picture 

CHALLENGES: 

ft  Provide  creative  leadership  and  budget  management  within  a stable  but  limited  tax 
rate  and  tax  base 

"tV  Continue  to  expand  electronics,  semi-conductor  manufacturing,  and  allied  health 
ft  Provide  leadership  in  the  recruitment  and  hiring  of  a muiti-cultural  faculty*  and  staff 
ft  Creation  of  academic  master  plan 

ft  Linking  master  planning  to  facilities  and  resource  planning  systems 
ft  Enhance  the  sense  of  unity,  community,  and  shared  vision  among  administrators, 
faculty  and  staff 

Interested  candidates  may  apply  in  complete  confidence  by  sending  a detailed  resume, 
plus  a cover  letter  (not  to  exceed  five  pages)  which  specifically  addresses  the  above 
qualifications  and  challenges.  Please  indude  the  names,  titles,  institutions,  and  business 
and  home  telephone  numbers  of  eight  references.  No  references  will  be  contacted  without 
the  applicant's  consent  The  committee's  Position  Profile  can  he  viewed  at  the  ACC 
Website  at  WWW.aiLStm.CC.tX.US. 

SUBMIT  NOMINATIONS  AND  APPLICATIONS  TO:  Ms.  Janis 

Koenig,  Campus  Provost;  Search  Committee  Chair;  Attn:  Janie  Ross,  Search  Liaison; 
Austin  Community  College;  NortWge  Campus,  11928  Stonchollow  Drive,  Austin, 
TX  78758. 

FOR  ADDITIONAL  INFORMATION,  CONTACT:  There se  G. 
Pauly,  President,  The  Pauly  Group,  2925  S.  Meadowbrook  Road,  Suite  B, 
Springfield,  IL  62707;  Telephone:  217/241-5400;  Fax:  217/24I-5401t 

http://www.paulygroup.oom. 

Nominations  and  applications  will  be  accepted  until  the  posmon  is  filled.  Howe^r.  the 
search  committee  will  begin  its  review  of  applications  verv  soon  and  earlv  submissions  are 
strongly  encouraged 

I -A  Pauly  Group  Search- 


' SIDWELL  FRIENDS  SCHOOL 

Teacher-Upper  School  English 

Co-ed  Quaker  davsehool  :nNW  Washington  seeks  an  Upper  School  English 
teacher  to  begin  9/1/99  The  applicant  must  be  able  to  teach  American  and 
British  literature  classes  that  include  intensive  grammer  and  writing  instruction. 
Two  to  five  years  of  teaching  experience  required  Quakers  and  persons  ot 
color  are  encouraged  to  apply. 

Teacher-Elementary  Science 

Sidwell  Friends  School,  a co-ed  Quaker  davsehool.  seeks  a science  teacher  for 
its  Lower  School,  grades  PK-4,  located  at  our  Beihesda.  MD  campus.  Requires 
a strong  background  in  physical,  biological  and  earth  sciences,  and  the  ability 
to  encage  children  actively  in  teaming  about  science.  Sound  understanding  ol 
young  children  and  a gentle  spirit  desired.  Send  resume  and  cover  letter 
describing  your  abilities  and  interest 

Teacher-7/8  English/Team  Teacher 

Co-cd  Quaker  davsehool  in  N.W.  Washington  seeks  a 7th  and  8th  grade  English 
teacher  with  at  last  three  years  of  classroom  experience.  The  successful 
candidate  will  exhibit  demonstrable  enthusiasm  for  teaching  English,  will  have 
a clear  understanding  of  the  needs  of  the  age  group,  be  able  to  work 
cooperatively  with  a group  of  adults  in  a team  setting  and  in  a larger  faculty,  be 
comfortable  m and  excited  about  working  with  children  from  diverse 
backgrounds,  appreciate  the  Quaker  philosophy  that  underlies  the  School,  be 
committed  to  community  service  and  be  comfortable  working  with  students  on 
camping  and  field  trips.  The  successful  candidate  will  also  be  comfortable  with 
teaching  an  advisory  curriculum,  communicating  effectively  with  middle 
school  children  and  providing  thorough  communication  with  parents 
Candidates  should  send  resume  and  a cover  letter  explaining  why  they  would 
be  a good  match  for  these  criteria. 

I Send  to  Office  of  Personnel  Services,  Sidwetl  Friends  School.  3825  ^ 
Wisconsin  A ve„  N.W,  Washington,  DC  20016. 


ii  — — Illinois  Central  College 

FULL-TIME  FACULTY  POSITIONS 

FALL  1999 

Illinois  Central  Collect  invites  applications  for  the  following  full-time  tenure  track  faculty  positions 
and  temporary  academic  year  appointment  position. 


i-ACiii  :i  Vn'KNiiRt  TRAt  :k) 


CHEMISTRY  - Masters  acgrcc  in  cnemistrv  or  related  field  with  at  least  30  semester  nours  in 
graduate  icvel  chemist rv. 

EARTH  SCIENCE-  Master  s degree  in  one  of  the  eartn  sciences  or  rclaced  field  with  at  least  30 
semester  hours  in  graduate  level  earth  sciences. 

CHEMISTRY/EARTH  SCIENCE  - Master  s degree  in  cither  chemistry  or  one  of  the 
earth  sciences  with  significant  course  work  in  the  other  field  ot  study.  Communin' 
college  teaching  experience  desirable. 

MATHEMATICS  - Masters  degree  in  mathematics  or  related  field  with  at  least  30  semester 
hours  in  graduate  level  mathematics.  Three  letters  ol  recommendation  required. 

CHILD  DEVELOPMENT  - Master's  degree  in  child  development  or  related  field. 
COMPUTER  SCIENCE  - Master's  degree  with  coursework  in  chc  computer  field  or  a 
bachelors  degree  with  one  or  more  vtan  of  experience  in  the  computer  area.  Candidates  should 
have  a demonstrated  ability  to  teach  classes  in  one  of  the  following  areas:  C/Cm-  and  Data 
Structures  or  networking  classes  such  as  TCP/IP.  SQL  server.  LAN  installation  and  management 
(Novell  or  Windows  NT). 
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SPEECH-LANGUAGE  PATHOLOGY  ASSISTANT  - Masters  degree  in  spccch- 
Ijngitagr  pathology.  certificate  ot  clinical  competence  in  speech-language  pathology,  licensure  m 
Illinois  and  five  vears  of  clinical  experience  across  the  life  span. 

(The  date  of  employment  is  June  l - Mav  30,  2000). 

Qualified  individuals  interested  in  these  positions  must  submit  a letter  of  application,  current 
resume  and  copies  of  transcripts  by  Apnl  9,  1999  to:  Doris  Synxonds,  Human  Resources, 
Illinois  Central  College,  One  College  Drive,  East  Peoria,  IL  61635-0001.  job 
Line  (309)  694-8998,  Web:  www.icc.cc.iLus,  E-mail:  Hresources^iccuriLus.  A 
resume  may  be  e-mailed  but  will  not  be  accepted  in  lieu  or  the  completed  application  form. 


Dean  of  Student  Development 

Houston  Community  College  System,  the  largest  institution  of  higher  education  on  the 
Gulf  Coast  of  Texas,  is  seeking  candidates  for  the  position  of  DEAN  OF  STUDENT 
DEVELOPMENT  for  the  Central  College. 

The  Dean  is  responsible  for  the  development  and  supervision  oi  all  facets  ot  the 
comprehensive  student  development  programs  at  the  Central  College.  The  position  will 
also  be  responsible  for  facilitating  the  transition  to  a Learning  College  as  ic  relates  to 
student  development  to  include  organizational  structure  and  service  delivery. 

REQUIREMENTS:  Masters  degree  in  counseling,  higher  education 
administration,  student  support  services,  or  related  fields  is  required.  An  earned 
Doctorate  is  preferred.  (Official  transcript  is  required  at  time  of  employment  ) 
Minimum  ol  three  (3)  years  successful  icadersmp  and  management  of  student 
zffairs/dcvelopmcm  programs  and  activities  with  increasing  levcis  of  responsibility. 

Prefer  knowledge  of  assessment  and  counseling,  enrollment  management, 
financial  aid.  student  development,  and  student  ludicial  affairs. 
Fimiliancv/undersranding.  and  commitment  in  tne  conccpiv/princiolc*  of  the 
Learning  College  is  desired. 

Starting  Salarv  Range  S60.420  ro  S70,488.  HCC5  oheis  an  excellent  benefits  package 

Please  refer  to  Job  Vacancy  Notice  # 4053  when  maxing  an  inquiry  or  appiving  ter  this 
pout.on  An  HCCS  employment  application  is  reuuirca  lor  consioeration  To  request  an 
application,  call  T13)  “’18-8566  or  rax  request  to  ri3)  "1 8-8599.  or  sou  mav  download 
an  application  horn  the  web  site  at  Trmr.bca.CC.tt.Mi  -AH  completed  application 
materials  must  be  in  the  Human  Resources  office  bv  .April  20.  1990 


Houston  Commumrv  College  System 
320  Jackson  HiU,  HR  Dept,  Suite  220 
Houston,  TX  77007 

HCCS  o an  buuai  Onnortumrv  hmnover 
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**★★★*"-  Mafe/ion 

'Top  Pick"-  cjnet 

‘Top  5%”-  Lycos 

"Best  Web  Sites- Higher  £d.‘ 
- HomePC  Magazine 


- Good  Mommj  Americt 


PRESENTING  the  JOURNEY  over  the  WORLD  WIDE  WEB  to  HIGHER  EDUCATION 

“CollegeNET” 

FREE  MILLION  SCHOURSHtf  SEARCH  FREE,  EAST  10  USE  COUECE  SEARCH  ENGINE 

with  ONLINE  ALLOCATIONS  to  the  world's  LEADING  COLLEGES  AND  UNIVERSITIES 
mem  the  worlo's  first  3-0  VRML  CAMPUS  tour 

Awesome  I http://www.collegenet.com 

Educational  Site.  j 

.unable  tor  all  audiences  j NOW  p 1 3y  i fi Q 0D  3 SCrBBfl  n83T  yOU 

To  place  vour  admissions  application  on  the  Web  in  front  of 
millions  of  qualified  applicants,  contact  Pal  Carmody  at 
503-973-5222  or  pairick@collegcnct.com 


The  Florida  Shite  University  is  classified  as  a Research  1 Umversiry  by 
jvA  A the  Carnegie  Foundation  for  The  Advancement  of  Teaching  and  is  located 

in  the  State  Capitol.  The  College  of  Education  has  a long  and  honored 
^nfl  . f hstorv  as  the  second  founded  College  tn  the  Untverstt\  The  institution  and 

ot3t0  f/ie  uml  numerous  accreditations.  The  advanced  graduate  and 
UNIVERSITY  research  mission  is  central  to  the  College  with  21  doctoral  degree 
programs.  Undergraduate  education  and  the  cooperative  improvement  of 
K-12  education  are  essential  to  the  mission 

The  College  seeks  accomplished,  motivated,  enthusiastic,  and  energetic  candidates  for  the  following  four  positions. 

Assistant  Professor 
REHABILITATION  COUNSELING 
(Tenure-earning) 

The  Department  of  Human  Services  and  Studies  is  searching  for  a faculty  member  in  a Rehabilitation  Counseling 
Program  that  consists  of  an  undergraduate  degree,  a CORE-accredited  master  s degree,  and  a doctoral  degree  The 
department  which  houses  this  program  also  includes,  a CACREP-accredited  master-level  counseling  program,  an 
APA-accredited  program  in  Counseling  and  School  Psychology,  and  programs  in  Leisure  and  Therapeutic 
Recreation.  The  posiuon  requires  teaching  undergraduate  and  graduate  level  courses  in  rehabilitation  services, 
teaching  graduate  level  courses  in  an  alternative  rehabilitation  counseling  master’s  program,  supervision  of  practica 
and  in  internships;  pursue  research  in  an  identified  area  of  rehabilitation,  direct  dissenations  and  serve  on  supervisory 
committees;  and  provide  service  activities  to  the  profession  and  state. 

Minimum  qualifications  include:  earned  doctorate  tn  Rehabilitation  Counseling,  or  a closely  related  area 
with  a specialization  m Rehabilitation;  demonstrated  interest  and  expertise  in  research  and  evidence  of  skills 
and  expertise  in  clinical  practice  Preference  w.ll  be  given  to  applicants  who  are  CRC  or  CRC-ehgible  and 
have  demonstrated  interest  and  expertise  in  psycho-social/psychiatric  rehabilitation,  or  vocational 
rehabilitation,  gram  writing,  and  innovative  training  programs  for  community  professionals 

Send  application  package  including  letter  of  application,  current  vitae,  and  three  letters  of  recommendation  to  Dr. 
Deborah  Ebener,  Chair.  Rehabilitation  Counseling  Search  Committee.  Department  of  Human  Services  and 
Studies,  215  Stone  Building,  College  of  Education.  Florida  State  University.  Tallahassee.  FI  32306-4458.  For 
further  information,  contact  her  at  (850)  644-4335.  or  mail  to  ebener@garnet.acns.fsu.edu 

Assistant  Professor 
ENGLISH  EDUCATION 
(Tenure-earning) 

The  Department  of  Curriculum  and  Instruction  is  searching  for  a faculty’  member  in  the  English  Education 
program  who  will  do  the  following  teach  undergraduate  and  graduate  courses,  develop  new  courses  to  reflect 
shifts  in  emphasis  tn  the  field,  supervise  the  research  of  graduate  studenis.  supervise  student  teachers, 
participate  in  faculty  governance 

Minimum  qualifications  include:  Ph  D or  Ed  D in  English  Education  or  closely-related  field,  teaching 
experience  in  grades  6-12.  interest  and  experience  in  literacy  issues  as  they  related  to  teaching 
English/Language  Arts,  grades  6-12.  experience  m using  technologv  to  t ich.  and  ability  to  teach  uses  of 
technology  in  the  English/Languagc  Arts  classroom,  expertise  m written  composition,  literature  theories  and 
pedagogy,  middle  grades  theories  and  practices,  and/or  reading  Preference  will  be  given  to  applicants  who 
demonstrate  interest  in.  and  have  experience  with,  interdisciplinary  gram  and  services  proiects 

Send  application  package,  including  letter  of  application,  current  vitae,  and  three  letters  of  recommendation  to  Dr. 
Pamela  S.  Carroll,  Chair,  English  Education  Search  Committee,  209  MCH,  Florida  State  University, 
Tallahassee.  Florida  32306-4490.  For  further  information,  contact  her  at  (850)  644-2297  or  mail  to 
pcarroll  @ garnetacnsTsu.eti  u 

Assistant  Professor 
SPORTS  ADMINISTRATION 
(Tenure-earning) 

The  Sport  Admintstranon  program  at  Flonda  State  Untversuv  is  seeking  a colleague  who  has  a teaching  and  research 
expertise  in  on  or  more  of  the  following  content  areas  sports  management,  governance,  facilities,  organizational 
theorv,  research  design  and  methodology,  and  soon  finance  and  economics  Additionally  this  person  will  be 
expected  to  teach  both  undergraduate  and  graduate  courses  in  sport  administration,  develop  an  active  research 
agenda,  mentor  masters  and  doctoral  students’  research,  advise  undergraduate  and  graduate  students,  contribute  to 
department  and  university  growth,  ar.d  contribute  to  a sport  administration  commumtv  of  scholars 

Minimum  qualifications  include:  earned  doctoraie  in  Sports  Adr  mistration  or  related  field,  college  and  or 
university  teaching  experience,  evidence  oi  scholarly  products:  ..  experience  advising  graduate  student 
research,  and  some  sport  business  tndustrv  experience 

Send  application  package  including  letter  of  application,  current  vitae,  and  three  letters  of  recommendation  to 
Dr.  Brenda  G.  Pitts,  Chair.  Sport  Administration  Search  Committee.  Florida  State  University,  Dept,  of 
Physical  Education.  109  TUIly  Gym.  Tallahassee.  FL  32306-4280.  1 or  turthcr  intormation  contact  ner  at 
(850)  644-2489  or  mail  to  bgpitts@  gamet.acns.fsu.cdu. 

The  Flonda  State  University  ts  an  equal  opportunity,  affirmative  action  employer  and  women, 
minnnttes  and  individuals  k uh  disabilities  are  strongh  encouraged  to  appl\ 


SOUTHWEST  TEXAS 
STATE  UNIVERSITY 
San  Marcos.  Texas 


ASSOCIATE  VICE  PRESIDENT  ! 

FOR  RESEARCH  | 

AND  SPONSORED  PROGRAMS  | 

Southwest  Texas  State  University  (SWT)  invites 
applications  and  nominations  for  the  positions  of 
Associate  Vice  President  for  Research  and  Sponsored 
Programs.  SWT  has  significantly  increased  externally 
funded  research  and  sponsored  programs,  active  grants 
currently  total  SI 9.4  million  with  a goal  of  S30  million 
by  2004  SWT  has  allocated  resources  for  University 
support  of  grants  and  has  developed  partnerships  with 
Congress,  federal  agencies,  universities,  public 
agencies,  school  districts,  and  corporations 

The  Associate  Vice  President  leads  SWT’s  efforts  to  j! 
expand  externally  funded  grants  and  contracts  and  jl 
reports  to  the  Vice  President  lor  Academic  Affairs,  [j 
Assisted  by  a sjpport  staff,  the  Associate  Vice  President  | 
helps  faculty  and  staff  obtain  external  funding  from  j 
local,  state,  and  federal  agencies;  disseminates 
information  on  funding  sources,  develops  productive 
relationships  with  funding  sources,  promotes  | 
interdisciplinary  research,  manages  grant  ar.d  contract 
negotiation  and  coordination,  implements  grant  and 
contract  policies,  and  provides  faculty  professional 
development  opportunities. 

The  successful  candidate  must  possess  an  appropriate 
terminal  degree,  a professional  record  appropriate  for 
appointment  at  a senior  faculty  rank;  experience  in 
academic  or  research  administration,  and  demonstrated 
success  in  obtaining  extramural  support  A successful 
application  should  include  evidence  of  the  candidate's 
ability  to  significantly  advance  the  University's 
research,  teaching,  and  community-partnership  agendas, 
sustain  and  enhance  strong  relationships  with  the 
Congress  and  federal  agencies,  build  and  sustain 
partnerships  with  universities,  public  agencies 
(especially  school  districts!,  and  corporations,  and 
sustain  a service-oriented  organization,  dedicated  to 
assisting  faculty’,  across  the  University. 

Review  of  applications  will  begin  on  Aprtl  15,  1999. 
with  an  anticipated  appointment  date  of  September  1. 
1999  Nominations  and  applications  will  be  accepted 
until  that  appointment  is  made  Expressions  of  interest, 
nominations,  and  applications  should  be  sent  to 

Associate  Vice  President  for  Research 
and  Sponsored  Programs  Search  Committee 
Office  of  the  Vice  President 
for  Academic  Affairs 
Southwest  Texas  State  University 
|1  601  University  Drive 

j San  Marcos,  Texas  78666 

It  Applications  should  include  j cover  letter,  current 
i vita  resume,  and  the  names,  addresses,  and  telephone 
i numbers  of  three  references  who  can  speak  to 
i professional  qualifications  Finalists  will  be  asked  to 
| furnish  transenpis  for  each  earned  degree 

Southwest  Texo*  Stott  l nntr\if\  i\  on  Eqttoi 
1 (>nnonimir\  Atbrmotixe  Actum  emnlowr  5ttT  »\ 

I committed  to  increasing  the  number  ot  women  and 
minorities  in  fai  ulf\  and  admnustratne  positions 
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ADVERTISING  INDEX 


CALIFORNIA 

California  State  University,  Fullerton 

De  Anza  College 

San  Jose  State  University 

Shasta  College 

COLORADO 

University  of  Colorado 

University  of  Northern  Colorado 

CONNECTICUT 

Connecticut  Community-Technical  Colleges 
Naugatuck  Valley  Community-Technical  College 
University  of  Connecticut 
DC 

American  University 

Association  of  Amencan  Colleges  and  Universities 
Sidwell  Friends  School 
The  Union  Institute 


Flonda  Gulf  Coast  University 
Florida  International  University 
Florida  State  University 
Hillsborough  Community  College 
Palm  Beach  Community  College 
University  of  South  Florida 
GEORGIA 
Agnes  Scott  College 
ILLINOIS 
Illinois  Centra!  College 
Illinois  State  University 
Waubonsee  Community  College 


Indiana  University 
University  of  Notre  Dame 


Grand  Valley  State  University 

The  University  of  Michigan,  Ann  Arbor 

MINNESOTA 

The  College  of  St  Cathenne 

.Y£W  HAMPSHIRE 

Dartmouth  College 

NEW  JERSEY 

New  Jersey  City  University 

The  Richard  Stockton  College  of  New  Jersey 

William  Paterson  University 

NEW  MEXICO 

San  Juan  College 


Cornell  University 
Hunter  College/CUNY 
Onondaga  Community  College 
SUNY,  Binghamton 
SUNY,  Coliege  at  Oneonta 
SUNY,  Empire  State  College 
SUNY,  University  at  Buffalo 
Syracuse  University 
OHIO 

Cleveland  State  University 
Cuyahoga  Community  College 
PENNSYLVANIA 
Bloomsburg  University 
Community  College  of  Philadelphia 
Luzerne  County  Community  College 
Millersville  University 
Penn  State  University 
Temple  University 

West  Chester  University  of  Pennsylvania 
RHODE  ISLAND 
University  of  Rhode  Island 


Garden  City  Community  College 
Wichita  State  University 
MAINE 

University  of  Maine 
University  of  Southern  Maine 
MASSACHUSETTS 
Amherst  College 

CAST-Center  for  Applied  Special  Technology 

Harvard  Law  School 

Lesley  College 

Wellesley  College 

Worcester  Polytechnic  Institute 


Albion  Collego 

Central  Michigan  University 

Eastern  Michigan  University 


Austin  Community  College 
Delmar  College 
Houston  Community  College 
Southwest  Texas  State  University 
UTAH 

Utah  State  University 

VIRGINIA 

National  Science  Foundation 
WISCONSIN 
Marquette  University 


RECRUITMENT 

Center  for  International  Studies 

OTHER  SERVICES 
CollegeNet 


Toward  Cross-Border 
Partnerships 


Hie  passage  of  the  NAFTA  in  1994  has  caused  us  all  to  wonder  about  its  long-term 
effects  on  our  communities.  The  final  verdict  may  be  long  in  coming,  but  one  thing  is  clear 
uxiay.  Many  aspects  of  our  society  and  every  sector  of  our  economy  will  be  affected,  and 
higher  education  is  no  exception. 

NAFTA  has  created  new  markets,  which  in  turn  have  created  new  demands  for  degree 
and  training  programs,  which  in  turn  have  created  a need  for  the  most  current  technological 
advances  in  distance  education-advances  that  can  address  a mix  of  students  in  real  time 
on  both  sides  of  the  bolder.  Cross-border  faculties  can  now.  through  technology,  collaborate 
in  creating  new  knowledge  and  building  relationships.  Working  professionals,  too,  have  new 
opportunities  to  seek  advanced  graduate  education  that  did  not  exist  previously  on  the 
border. 

Given  everything  we  hear  about  the  rapidly  changing  border  demographics,  then 
adding  the  supercharger  effects  of  NAFTA,  it  becomes  prudent  for  educators  to  consider 
long-term  planning.  What  do  we  want  higher  education  to  become  along  the  US-Mexico 
border  in  the  21st  century?  How  can  it  best  serve  the  economies  of  our  two  nations  and  their 
quality  of  life? 

All  educators,  especially  Latino  educators,  need  to  broaden  their  world  view  and 
prepare  to  provide  the  leadership  needed  by  our  industries  and  communities. 

In  higher  education,  I believe  the  picture  is  clear.  We  cannot,  must  not,  enter  the  new’ 
century  without  preparing  to  strengthen  both  sides  of  the  border  economy  through 
meaningful  and  functional  cross-border  relationships  in  higher  education. 

What  might  this  mean?  In  1989,  the  Texas  Legislature  allowed  qualifying  Mexican 
students  to  attend  Tfexas'  border  universities  by  paying  Texas  resident  tuition  and  fees.  This 
visionary  legislation  blazed  a trail  for  thousands  of  Mexican  students  to  attend  Tfexas 
institutions.  Have  we  really  maximized  this  opportunity?  Essential  pieces  of  the  cross-border 
tapestry  required  for  their  attendance  are  still  absent  even  from  our  thinking. 

We  have  overlooked  ways  in  which  education  on  both  sides  can  directly  improve  the 
overall  border  economy  in  the  future.  Cross-border  education  institutions  are  already 
poised  to  play  an  important  economic  role,  but  to  do  so,  they  must  be  willing  to  make  bold 
changes  in  some  of  their  time-honored  traditions.  A case  in  point:  US.  border  community 
colleges  increasingly  find  that  their  historic  role  as  feeder  institutions  to  flagship 
universities  is  of  lesser  importance,  while  the  cross-border  demand  for  workforce  training 


Antonio  Zavaleta  is  a native  of 
Brownsville,  Bsxas,  and  a student  of  border 
culture;  be  bolds  a PbJ).  in  anthropology 
from  The  University  oflbxas  at  Austin.  Dr. 
Zavaleta  bas  served  as  a faculty  member 
and  administrator  at  Texas  Soutbmost 
College  and  the  University  of  Ihcas  at 
Brownsville  since  1976,  and  is  currently 
the  vice  president  for  administration  and 
partnership  affairs  at  UTBZTSC 


is  increasing  faster  than  institutions  can  redirect  their  resources, 

Mexican  institutions  have  wisely  taken  their  cues  from  European  models  and  are  well 
ahead  of  us  in  their  thinking  and  action-tying  skill  standards  training  to  education  at  the 
local  level  Higher  education  must  learn  to  respond  immediately  and  decisively  to  local  or 
regional  employer  needs. 

One  of  our  most  obvious  shortfalls  is  our  failure  to  identify  and  articulate  ways  in 
which  education  can  affect  economies  on  both  sides.  Until  recently,  US.  and  Mexican 
institutions  of  higher  education  did  not  talk  with  one  another  at  a functional  level.  High-level 
talks  between  elite  institutions  have  always  existed,  but  in  the  21st  century  the  bulk  of  our 
students  will  be  attending  small  regional  universities,  provincial  autdnomas . community 
colleges,  tecnologicos,  and  so  on  Specifically,  we  must  initiate  and  sustain  a dialogue  that 
leads  directly  to  student  benefits.  This  is  beginning  to  happen.  Now  is  the  time,  I believe,  to 
appeal  to  a wider  audience  to  join  us  in  this  effort. 

Our  lack  of  sustained  and  meaningful  dialogue  has  kept  us  ignorant  of  our  neighbor 
In  Understanding  the  Differences:  An  Essay  on  Higher  Education  in  Mexico  and  the 
United  States , Gill  and  Alvarez  de  Tfesu  (1995)  point  out  our  lamentable  lack  of 
understanding  of  educational-political  structures  and  systems  across  the  border. 

It  is  critical  that  we  understand  the  funding  and  authorizing  systems  cross-border  in 
order  to  deai  with  practical  issues  such  as  the  assessment  of  credit  for  transfer  to  cross- 
border  institutions  or  how  courses  are  taught  or  in  which  language.  Questions  about  using 
technology  across  international  boundaries  or  intellectual  property  rights  are  also  critical. 
Many  believe  that  reform  is  under  way,  but  unless  the  educational  leadership  and  policy 
makers  at  the  highest  levels  make  these  issues  a priority  at  their  institutions,  students  will 
continue  to  fall  through  the  cracks. 

It  is  in  the  interest  of  educators  and  especially  Latino  educational  leaders  to  think  more 
seriously  about  how  Mexican  institutions  figure  into  our  future  and  we  in  theirs.  A major 
effort  to  effect  this  end  is  taking  shape. 

I urge  anyone  with  interest  in  the  issue  to  consult  the  Consortium  for  North  American 
Higher  Education  Collaboration/Consordo  para  la  Cokboracidn  de  la  Educaddn  Superior 
en  America  del  Norte  homepage  ai  <http:conahec.oig>,  or  ELNET,  An  Educational 
Leadership  Network  at  <http://elneLorg>.  From  these  two  locations,  the  doors  to 
understanding  cross-border  higher  education  are  opened  wide.  I invite  you  to  walk  in. 


THE 

HISPANIC 


utlook 

IN  HIGHER  EDUCATION 


P.O.  Box  68 

Paramus.  NJ  076524)068 

ADDRESS  SERVICE  REQUESTED 


986 


Br:ST  COPY  AVAILABLE 


CUNY’s  Hostps  Community  College 


APRIL  9,  1999  • $3.75 


Cuban  Researc 


http://www.HispanicOutlook.com  VOLUME  9 • NUMBER  I 5 


HIGHER  EDUCATION 


Governance 
In  Academia 


* U*''\eis*tv  » * O't’no  ♦ 

• Southern  OiOiiL*’ 
« holy  Family  Coliege 

♦ Coll 
f s>!y  of 
v ama 
•»  ama 
’.i  vers 


, lfcRry  • UHtUUN  • LiAVsd’ii iur*  CG.:tgc  • umvm  w o*  rsiiianu  * Hoc.'  c U':ueisrty  * VWameUe  University  « Rccd  Lclicge  • umicia  uouege  • ure 
r),r  ,t  t.  * pc-  .*  . . y ..  t -s,*t  • Hl  .mii  Sc-c  -. >■>  Uv.c'S'ty  ♦ Gregm-  institute  of  Tot  nnoiogy  • Eastern  Oregon  Stale  College  • W 

.U^tisrti'»\v.x«.*-.S;j:ihC-  w.uu  .u  . • PENNSYLVANIA  • D.ir^s  .«  bi-vcisitv  • Utbinus  Mtge  • Westminster  College  • Swarthmcre  College 

Rosemont  Collage  • DioxciUnn.eis.ty  * Code.  Crest  Coliepe  « Martova  University  * Dickinson  College  * Delaware  Valley  College  of  Science  and  Agricultui 
— of  Pittsburgh -Bradford  * University  of  Pittsbur 

tyerstty-Allentown  • Pennsylvania  Siat8  Univei 
l^isylvania  State  Universfty-Harrisburg/Tha  Cap 
State  UniversityHershey  Medical  Center  ■ 
®ersity*Ogontz  « Pennsylvania  State  Univei 
w pi  State  University-Great  Valley  Graduate  • 
Philadelphia  Cottage  of  Pharmacy  & Sci 
(ford  College  • U Roche  College  * Be 
ijjsyivania  State  System  of  Higher  Educetic 
f.’  cianon  University  of  Pennsylvania  * Ed'm 
t University*  of  Peonsyiyam*  * MiHersvil 
Junior  College  ® '3?ynf 
' of  ^)^fi^Scwnca5^;Cet 

! S*mfo*ry*t 

AL- 

r_r.. . 

a^elkqhatchi  e 
je  • South  Carolina 
r CofesrCi 


^ State  Um^it 

Cc^ga  *>Mcflbw; 
North  east 
MeharryjM^ical  College  * f 
Si  o^God  Theological  Seminary  • TE 
University  of  Houston-Downtow 
^.  Austin  College  • St  Edward* 
^J^Sunty.^  College  Pis 
CoKego  *.  Houston  Communit 
ri$feoh  Cortage  • South  Texas  i 
Owfwr  ^ T#feas  Woman's  Unrv 
WDentotry  * Parker Coltej 
k Uk*  College  • Webe 

(W^ge*  Mfddlebury  Coile 
TaobkcalC 4%«  • Community  C 
iodStat^  University '•  Virginu 
‘James  Madison  Un^atey  Randolph 
'St*  UeWersrty^Randolf 
" heiliiR^pbii  Univsrwh 
iWP«GTW 

19 

NonhSeatife Goa 
•Berthe*  • Unfvntsi 

Uti(vt^otW» 
Busin-llrtf  Ft ft*  >Uohw 
*>  UntarsityofWiscc 

_ S School  of  Theology  • Columbia  Collage  of  Nui 

Ijril  I 


ASSISTANT/ASSOCIATE  DIRECTOR 
COORDINATOR  OF  CHICAGO  REGIONAL  PROGRAMMING 
Offices  of  Admission  and  Alumni  Halations 

Th®  position:  Represent  Gunnel!  College  to  ^respective  stjasnts  eno  tc  axmni  in  the  Chicago  area  Cour.se-  ano  ass  s:  c'osoe.. ve 
stueents  OeveiOD  rcanorsn^s  a*id  nost  program's  mat  vs  increase  *rs  Dartre  03t*on  cf  Gririne11  a-u^n  r r.e  ping-a^s  a^c  c.  ± 
Gnnne.!  Coiiege  Manage  a smgie-oerson  ofi.ee  m Chicago  metropolitan  area  Must  oe  setf-stiffcient  selected  exceeds  v 'espouse  e 
Participates  in  tne  U range  of  aomiss-on  and  aijmn.  worx  m Ch.cagoiano  a^c  occasional  erne'  Miawestern  corwm  w r spec  a 
outreach  to  multicultural  constituencies  Reports  to  the  Oirector  of  AomiSS.on  ano  t^e  D rector  of  A umni  Re'stions 

Specific  responsibilities:  Adm.ssior.  Traveling  tc  r.g-i  senoe  s-co-iege  'a 'S.  nano  -o  co"espo*2e-:e  rg  prosper:  >= 

stuaents.  reviewing  applications  for  aomission.  other  projects  as  assigned  Travel  woujq  inc:uae  significant  ou'/eacn  tc  ctr'Tj'viy-ossej 
organizations  Aiumm.  Organizing  and  hosting  aiumm  events,  meeting  w.tn  a»u^^  l0  arrange  events,  assisting  w.tn  mternsn.p  ana  externsNc 
responsibilities  Evening  ana  weekend  worn  required  Expected  tc  spena  t.me  on  Gnnne!l s campus,  particularly  Our  ng  app'-cat  on  review 
Woncs  cioseiv  with  admission  and  aiumm  office  colleagues  as  we:;  as  student,  facu  tv  and  aiumm  volunteers 

Qualifications:  Requires  a bachelors  degree  and  demonstrated  experience  in  extending  educational  opportunities  to  tnese 
under-represented  in  higher  education,  particular  African  American  and  Latino  students  Experience  in  admission  aiumm  affairs 
and/or  graduate  work  m higher  education  preferred  Should  possess  well-developed  communication  and  organizational  skills,  the 
ability  to  articulate  the  value  of  a liberal  arts  education,  enthusiasm,  energv.  creativity  humor,  and  a commitment  tc  working 
cooperatively  A valid  driver's  license  is  required 

Founded  in  1846.  Grinnell  College  enrolls  about  1,300  undergraduate  students  from  every  state  ana  tne  District  ct  Cc-umpia  m the 
United  States  and  40  other  countries  The  College  s primary  mission  is  tc  provide  students  with  a broad  deep,  and  lite-ennancmg 
education  that  includes  professional  success,  but  also  personal  growth  and  social  responsibility  Gnnnell  College  offers  an  exceptional, 
rigorous,  comprehensive,  and  opportunity-rich  educational  experience  which  has.  at  its  heart,  one-on-one  interactions  between 
students,  faculty,  alumni,  and  staff  Gnnnell  College  is  consistently  ranked  among  the  top  nationally  selective  liberal  arts  colleges  m 
the  United  States  it  ranks  in  the  top  ten  among  all  colleges  and  universities  in  endowment  resources  per  student  and  the  too  twenty 
m alumni  gifts  per  student  Additional  information  can  be  found  at  the  college  s web  sue  <www  grinnell  edu-' 

Application  Proctts:  To  be  assured  of  consideration,  submit  a letter  cf  application,  a resume,  and  a list  of  tmee  employment 
references  to  Ms.  Jan  A.  Vaach,  Office  of  Human  Resources,  Grinnell  College,  P.O.  Box  60S, 
Grinnell,  IA  501 12  by  Apnl  30. 1999  The  position  will  remain  open  until  filled 
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Grinnell  College  is  an  equal  opportumty'affirmative  action  employer  commuted  to  employing  a highly  Qualified  staff  wh-cn  reflects 
the  diverse  of  the  nation  No  applicant  shall  be  discriminated  against  on  the  basis  of  race . national  or  ethnic  ongm 
age  gender,  sexual  onentation.  marital  status,  religion,  creed  or  disability 
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Faculty  Vacancy  Announcements 

• Director,  Institute  for  Mathematical  Sciences  and  Applications 

(#MBIMSA«991 1)  Assoc.  Prof./Professor,  tenure  track;  appointment  efF.  Fall  1999. 

Priority  Screening  Date:  April  2,  1999. 

• Director,  Institute  for  Communications  Science  and  Technology 

(*MBICST-9912)  Assoc.  Prof./Professor,  tenure  track;  appointment  cff.  Fall  1999. 
Priorirv  Screening  Date:  April  9,  1999. 

• Mathematical  Sciences  and  Applications 

(*MBMSA-9913)  Asst. /Assoc.  Professor,  tenure  Track:  appointment  eft.  Fall  1999. 

Priority' Screening  Date:  April  15,  1999. 

All  positions  open  until  filled.  For  complete  position  announcements,  University  Vision 
Statement,  and  application  procedures  contact  Rccruitment/Academic  Personnel  Services, 
CSIIMB.  100  Campus  Center.  Seaside,  CA.  93955-8001  (831/582-3569)  or  see  CSUMB 
web  posting  at  http://www.montcrev.edu  AA/EhO/ADA  Employer 
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Publishes 
Jose  Lopez-lsa 

Editor 

Adaiyn  Hixson 

Executive  Editor 
Man  Carmen  Sanacenc 

Senior  Editor 
Mia  Anderson 

Public  Relation*  Director 
Suzanne  lopex-lxa 

Art  Director 
Wilson  Aguilar 

Advertising  Production  Coordinator* 

Avedis  Derbaltan 
Marco  Monllo 
Joanne  Aluotto 

Advertising  Sale*  Coordinator 
Jeffrey  Hendim 

Advertising  Sale*  Associate 
Angel  M Rodnguez 

Editorial  Assistant 
Jason  Paneqoe 

Editorial  Board 

Ruth  Burgos-Sasscer.  Chancellor 
Houston  Community  College  System 
Maximo  Castillo.  President 
University  of  Houston  - Downtown 
Roberto  Cruz.  President 
National  Hispanic  University 
Alfredo  De  Los  Santos.  Vice  Chancellor 
Mancopa  Community  College  District 
Ricardo  Fernandez.  President 
Lehman  College 
Juan  Gonzalez,  Vice  President 
California  Polytechnic  Sate  University 
Carlos  Hernandez.  President 
The  New  jersey  City  University 
Arturo  Inarte.  Vice  President  for  Academic  Affairs 
Use!!  College 
Vernon  La  tun.  President 
Brooklyn  College 
Lydia  Ledesma.  President 
Skagit  Valley  College 
Gustavo  Mellander.  Dean  Emeritus 
George  Mason  University 
Manuel  Pacheco.  President 
University  of  Missouri 
Eduardo  Padron.  President 
Miami-Dad*  Community  College 
Antonio  Perez.  President 
Borough  of  Manhattan  Community  College 
Alexander  Sanchez.  President 
Albuquerque  Technical  Vocational  Institute 
Maria  Vallejo.  Vice  President 
Rodciand  Community  CoUege 

Contributors:  Gil  Agutles.  Ines  Pinto  Alicea. 
Mia  Anderson.  Roger  A.  Deux  Ivanra  del  Pozo. 
Mario  Hernandez.  Adaiyn  Hixson.  Nick  L Lund. 

Gustavo  Mellander.  Mari  Carmen  Sarracenc. 
Don  E.  Schoenmg.  Roger  Segelken.Jeff  Simmons 
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FEATURES 

Association  of  Governing  Boards 

Tins  68-rear-old organization  IxisUOOO  members  and  a budget  of  $ 4 million. 


Dolores  Fernandez:  Compassionate  Catalyst 

Hopes  running  high  at  CL  WYs  Hostos  as  the  acting  president  launches  a 


ivnaissance. 

Cuban  Institute  Prepares  forThaw  in  Relations 

Florida  International  University,  tracking  things  Cuban  since  199L 
^ ■ anticipates  a reconciliation . 

Maria  Villar:  Associate  Professor,  Anthropology 

This  William  faterson  University  educator  believes  the  field  " challenges 
your  conceptions  of  whowu  are. 

Toning  Up  The  Intellectual  Muscle 

. St.  John's  College.  Annapolis  and  Santa  Fe. 


Cornell  Professor  Rodriguez's  Students  Explore  Rain  Forests 

Cornell  l niiersitys  outposts  generate  student  journal.  Emanations  from 
the  Rain  Forests. 


Arizona  K-2Q  Consortium 

Arizona  Arizona  Western  and  colleagues  pool  resources  in  a bigb-need  region. 
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by  Gustavo  A.  Mellander 


Cjollege  costs  more  than  ever  before. 
But  tile  need  to  acquire  thai  level  of 
'education  is  more  important  than 
ever  before.  So  how  can  the  thousand.' 
of  Hispanics  who  want  to  go  to  college 
pav  for  their  education?  The  first  step 
is  to  learn  about  as  many  sources  of 
aid  as  one  possibly  can. 

A new  publication.  The  Student 
Guide,  is  the  most  comprehensive 
resource  on  student  financial  aid  avail* 
able.  Released  by  the  US.  Department 
of  Education,  it  covers  the  department  s 
major  aid  programs,  including  Pell 
Grants,  Stafford  Loans,  and  PLUS 
Loans. 

About  ~l)  percent  of  all  student  aid 
comes  from  the  programs  discussed 
in  this  guide.  It  is  written  specifically 
for  students,  and  it  even  provides  a toll- 
free  student  information  hotline:  1- 
800-+-FED-AID  (800-433-52-43).  But  it 
is  a useful  document  for  parents  and 
college  financial  aid  officers  as  well.  It 
is  free  and  can  be  ordered  by  writing 
the  Federal  Student  Information 
Center.  P.O.  Box  8-4.  Washington,  DC 
200+4-0084. 

Written  in  simple,  understandable, 
everyday  language  and  devoid  of 
bureaucratic  gohhledygook.  The 
Student  Guide  contains  the  following 
sectioas. 

finding  out  about  Student  Aid 
Choosing  a School  Carefully 
General  Information 

Student  Eligibility 
Financial  Need 
Dependency  Statu' 
Applying 

Special  Circumstance' 
Deadlines 

Information  Sources 
Federal  Pel!  Grants 
Direct  Stafford  Loans 
FTEL  Stafford  Inaas 


P1I S Loans  (Loans  for  Parents) 
Direct  PU  S Loans 
FFEL  Plus  Loam* 

Direct  Consolidation  Loans 
FFEL  Consolidation  Loans 
Campus-Based  Programs 
Federal  Supplemental 
Educational  Opportunity  Grants 
Federal  Work-Study 
Federal  Perkins  loans 
Borrower  Responsibilities 
and  Rights 

Loan  Deferment  Summary 
Student  Aid 

The  financial  aid  administrator  at 
each  college  that  a student  is  interested 
in  attending  can  clearly  tell  potential 
students  what  aid  programs  are  specifi- 
cally available  there.  They  can  also 
develop  a total  aid  package  so  the  stu- 
dent can  know  how  much  the  total  cost 
ol  attendance  will  be. 

T\ye  Student  Guide  explains  feder- 
al Student  Financial  Assistance  (SFA) 
Programs  and  how  to  apply  for  them. 

Two  federal  income  tax 
credits-dollar-for-dollar  reductions  in 
tax  liability— are  now  available  for  high- 
er education  expenses.  The  HOPE 
Scholarship,  a tax  credit  worth  up  to 
SLSOO  per  student,  is  available  to  filml- 
and second-year  students  enrolled  at 
least  half  time. 

The  Lifetime  learning  Credit  is  a 
tax  credit  equal  to  20  percent  of  a fam- 
ily's tuiuon  expenses,  up  to  SS.00U  for 
virtual!}  anv  postsecondary  education 
and  training,  including  subsequent 
undergraduate  years,  graduate  and 
professional  schools,  and  even  lcs'- 
than-half-time  studv 

Suite  higher  education  agencies  in 
each  state  con  provide  detailed  infor- 
mation about  state  aid.  including  aid 
Inmi  the  Suite  Student  Incentive  Grant 
(SSli.i  Program,  w hull  i'  luiuled 
lointK  li\  individual  suites  and  the  l S 


Department  of  Education. 

Many  Hispanics  go  to  college  to 
become  teachers.  Secretary  of 
Education  Richard  Riley  has  formally 
announced  that  the  nation  will  need 
two  million  new  teachers  in  the  next 
decide.  Eadi  stale  department  of  edu- 
cation for  public  elemcnuuy  and  sec- 
ondary schools  can  provide  useful 
information  on  the  Robert  C.  Byrd 
Honors  Scholarship  Program  (Byrd 
Program).  To  qualify  for  aid  under  tile 
Bvrd  Program,  one  must  demonstrate 
outstanding  academic  acliievement  and 
show  promise  of  continued  academic 
excellence. 

For  the  address  and  telephone 
number  of  the  appropriate  state 
agency,  contact  one's  college  financial 
aid  office  or  call  the  toll-tree  student 
information  hotline. 

A list  of  state  education  agencies 
can  also  be  found  on  the  Internet  at 
the  DOEs  World  W ide  Web  site  at 
<httpyAvww.ed.gov/offices/()PE/agen- 
cies.html>. 

Other  Source 

The  AmeriCorps  program  provides 
full-time  educational  awards  in  return 
for  work  in  community  service. 
Students  can  work  before,  during,  or 
after  their  postsecondary  education, 
and  can  use  the  funds  either  to  pav 
current  educational  expenses  or  to 
repay  federal  student  loans,  tor  mon- 
information  on  this  program,  call  1- 
800-942- 26~~  or  write  to.  The 
Corporation  for  National  and 
Community  Service.  1201  New  Nork 
\venue.  NAY  Washington.  IX'.  20S2' 

Information  on  the  Americorp' 
program  is  also  available  through  the 
Internet  at  <luip://w\vw  cns.gov 
/amencorpy  > 

Manv  compana*'.  a'  well  as  lalxir 
union',  have  programs  to  help  pav  die 
com  ot  postsecondarv  education  toi 


employees,  members,  or  their  chil- 
dren. Students  should  check  founda- 
tions, religious  organizations,  fraterni- 
ties or  sororities,  and  town  or  city 
clubs.  Community  organizations  and 
civic  groups-such  as  the  American 
Legion.  YMCA.  +-H  (Jub,  Elks,  hivvanis, 
jaycees.  Chamber  of  Commerce,  and 
die  Girl  or  Boy  Scouts-all  support  siu- 
dents  who  want  to  studv  . 

Students  should  also  explore  organ- 
izations connected  with  their  fields  of 
interest.  The  American  Medical 
Association  and  the  American  Bar 
Association,  for  example,  have  scholar- 
ship programs.  These  organizations  and 
many  others  are  listed  in  the  U.S. 
Department  of  Labor’s  Occupational 
Oudook  Handbook  and  are  listed  in  var- 
ious directories  of  associations  availaliie 
in  public  libraries 

The  T.S.  Armed  Forces  also  offer 
financial  aid  opportunities.  For  exam- 
ple, all  brandies  of  the  Armed  Forces 
offer  the  Reserve  Officer's  Training 
Corps  (ROTO  Program,  which  is  a 
federal  merit-based  scholarship  pro- 
gram that  will  pay  for  your  tuition,  fees, 
and  hooks,  and  provide  you  with  a 
monthly  allowance.  These  programs 
are  no  longer  restricted  to  males.  For 
more  information  on  the  ROTC 
ITograni.  call  l-8OO-l'SA-RO0V„ 

If  one  is  a veteran  or  the  depen- 
dent of  a veteran,  veterans'  educational 
benefits  might  he  available  as  well 
Check  with  your  local  Neterans'  Affairs 
office. 

In  summary  aid  is  available,  and 
this  free  guide  is  a good  first  step  m 
acquiring  it 

Dr  Mellander  is  a professor  at 
Ueort>e  \kmn ! wnrsitr 
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Association  of  Governing  Boards 
of  Universities  and  Colleges 


By  Mari  Carmen 
Sarracent 


According  to  a 
1997 AGB  survey, 
of  die  40,000 
private/ 
independent 
trustees, 

approximately  2.1 
percent  are 
Hispanic,  65 
percent  are 
Black,  1.2  percent 
are  Asian/Pacific 
Islanders,  and  .4 
percent  are 
Native  American 
Indian.  Ingram 
adds  that  in 
public  higher 
education,  where 
we  would  expect 
more  diversity, 
the  numbers 
aren't  mucl. ) 
higher. 


nder  the  banner  of  the  impor- 
tance of  more  effective  aca- 
demic leadership  and  gover- 
nance. the  Association  of 
Governing  Boards  of  Universities 
and  Colleges  emphasizes  good 
working  relationships  between 
administrators  and  trustees  via  its 
cornucopia  of  programs,  services, 
and  activities.  Members  of  the 
Washington.  D.C. -based  nonprofit 
organization  are  the  governing, 
coordinating,  advisory,  and  founda- 
tion boards  of  postsecondary  edu- 
cation. 


AGB  History 

Richard  T.  Ingram,  association 
president,  gives  a brief  chronology 
of  AGB  history.  ‘ This  association 
goes  way  back  to  1921.  when  it  was 
started  by  public  university  trustees 
and  regents.  They  would  get  togeth- 
er from  time  to  time  to  discuss 
issues  of  the  day.  such  as  how  the 
federal  government  related  to  the 
states,  research,  land-grant  univer- 
sities, etc.  There  was  no  staff  until 
1963 — strictly  public  sector  until 
then. 

“Then  in  1963.  the  founders 
applied  for  and  received  a gram 


from  the  Carnegie  Foundation  on 
condition  that  membership  be 
open  to  presidents  of  private  insti- 
tutions:' 

AGB  now  boasts  a total  mem- 
bership of  32,000;  15  foreign  uni- 
versities also  are  members. 

"We’ve  grown  through  the  suc- 
cession of  three  presidents,  includ- 
ing me,"  noles  Ingram,  who  is  ir 
his  seventh  year.  The  AGB  staff  cur 
rently  consists  of  29  men  anc 
women.  “We  also  have  a board  o 
directors,  public  members.- formei 
state  legislators,  former  L'.S 
Congressmen,  etc." 

Nationally,  there  are  50,001 
trustees  and  regents — "40.000  plu 
are  from  private  or  independen 
colleges  and  universities,  whic 
service  20  percent  of  the  nation 
students."  notes  Ingram.  “Thei 
hoards  are  bigger — approximate! 
30  people — as  opposed  to  publi 
boards,  which  are  smaller" 

The  remaining  10.000  com 
from  public  institutions  and  "at 
responsible  for  the  education  of  E 
percent  of  16  million  students.' 

\GB  receives  support  fro 
foundations  in  addition  to  its  anm 
al  budget  of  54  million. 

Gender  and  Race  Representatio 
\ccording  to  a 199"'  AGB  survi 
of  the  40.000  private/independe 
trustees,  approximately  2.1  peae 
are  Hispanic.  65  percent  are  Blat 
1 2 percent  are  Vsian/Pacil 
Islanders,  and  4 percent  are  Nati 
American  Indian.  Ingram  adds  tl 
in  public  higher  education,  whi 
we  would  expect  more  diversity  t 
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numbers  aren't  much  higher — 3.1 
percent  Hispanic.  11  ~ percent 
Black.  1.8  percent  Asian,  b percent 
Native  American. 

Regarding  gender  equit\.  the 
number  of  women  members  has 
grown  over  the  years.  Says  Ingram 
“There  has  been  a steady  increase 
in  the  number  of  women  trustees 
since  the  first  survey  in  WP  when 
women  represented  only  3 percent 
(pre-ABG)  on  independent  boards 
and  4 percent  on  public  boards' 

Current  AGB  statistics  reveal  that 
among  public  higher  education 
institutions.  30  percent  ol  all 
trustees  are  women,  and  women 
trustees  among  private  higher  edu- 
cation institutions  total  2o  4 percent 

AGB  Programs 

AGB  hosts  programs  such  as 
board  self-study  workshops,  prest 
dential  and  board  assessment  ser- 
vices. and  a presidential  search 
workshop. 

Vie  ha\e  a variet\  of  services 
and  publications  to  encourage 
good  working  relationships 
between  presidents  ami  their 
hoards,  notes  Ingram  \n  AGB  sig 


nature  is  its  publication 
Trusteeship.  “It  is  getting  a good 
response — the  articles  are  timely, 
short,  and  sensitive.  The  magazine 
goes  to  members  every  two 
months.  Priorities . which  comes 
out  two  or  three  times  a year,  is 
another  publication." 

Ingram  explains  that  Trusteeship 
runs  several  regular  features  and 
that  the  body  of  the  magazine  is 
devoted  to  five  or  six  short  articles 
that  hear  on  innovative  practices, 
public  policy  issues,  and  other  mat- 
ters affecting  governance  Priorities . 
on  the  other  hand,  focuses  on  one 
or  two  strategic  issues  such  as  affir- 


mative action,  academic  tenure,  fac- 
ulty productivity,  and  demographic- 
changes. 

The  Board  Self-study  service 
involves  a group  of  trustees,  former 
presidents  who  are  available  to 
help  governing  hoards  review  their 
performance. 

AGB  also  sets  up  retreats.  Say* 
Ingram.  “We  have  held  more  than 
GOO  hoard  retreats  since  l1)**"  for 
all  kinds  of  institutions,  including 
public  college  hoards 

The  Institute  for  Independents 

Another  kev  AGB  service  is  the 
Institute  for  Board  Chairs  and 


President'  ot  Independent 
Institutions  "We  have  been  offering 
the  institutes  for  private  presidents 
and  chancellors  for  14  years 
Evaluations  h\  attendees  have  been 
uniformly  positive."  savs  Ingram, 
adding  that  attendees  find  the  insti- 
tutes are  "effective  in  helping  them 
solidify  their  working  relation- 
ships" and  in  developing  “strategies 
to  higher  levels  of  performance." 

“We  also  offer  it  to  from  time  to 
time  for  public  boards,  hut  it  is  a 
different  program.  We  gel  into  more 
of  the  issues  of  the  day  affecting 
public  higher  education.  These  indi- 
viduals want  to  talk  about  the  pres- 
sures and  pulls  they  are  undergoing 
by  state  governments  and  other 
external  groups.'  explains  Ingram 

AGB  Annual  Conference 

AGB's  1000  National  Conference 
on  Trusteeship,  entitled  “Trusteeship 
in  an  Era  of  Rapid  Change."  took 
place  March  2”-30  in  Seattle. 
Washington. 

Preconference  workshops  cov- 
ered subject  matter  such  as  leader- 
ship issues  for  hoard  chairs  of  pub- 
lic institutions,  how  to  build  a better 
board,  and  strengthening  the  rela- 
tionship between  the  foundation 
board  and  its  affiliated  institution 
Interactive  sessions  discussed 
strategies  for  presidential  searches, 
principles  of  effective  strategy  plan- 
ning. and  the  hoard's  role  in  finan- 
cial accountability,  among  other 
issues.  Plenaries  and  roundtable 
discussions  took  place  as  well. 

Conference  speakers  included 
frank  II.  T.  Rhodes,  president  emer- 
itus of  Cornell  Iniversttv.  William 
Bowen.  Mellon  Inundation  presi- 
dent. ! Jorge  Klor  de  \lv.i. 
I mversity  of  Phoenix  president. 
Robert  II  Atwell,  president  emeri 
ins  of  the  \merican  (ouncil  on 
Education,  and  Carol  iiuardo. 
Cahrini  College  trustee 

In  addition  to  the  conference, 
we  typicallv  run  six  to  eight  tree- 
slaiuin  g event*— -from  strategic 
planning  lo  lmul  raising  to  ac.t 


Current  AGB  statistics  reveal  that 
among  public  higher  education 
institutions,  30  percent  of  all 
trustees  are  women,  and  women 
trustees  among  private  higher 
education  institutions  total  26.4 
percent. 
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lege  president  in  ail  New  York,  and  the 
second-longest  in  the  country — hut 
Queensborough  Community  College 
programs  are  right  up  to  tire  minute. 
10/17/91  p.  10 

Arizona  State  University  can 
boast  justifiably  about  connections 
with  Mars  and,  here  on  Earth,  esca- 
lating math  scores  and  a hefty 
increase  in  admissions. 

10/31/91  p.  8 

One  out  of  every  "3  area  adults 
is  a graduate  of  the  University  of 
Illinois  at  Chicago.  The  city’s  popu- 
lation is  well  over  two  million. 
11/14/97  p.  11 

The  venerable  and  urban 
Temple  University  aims  for  a small- 
school  feel  through  its  Learning 
Communities.  Improved  retention 
is  just  one  of  the  benefits. 

11/28/97,  p.  18 

The  125-year-old  University  of 
Toledo  boasts  an  impressive  share 
of  merit  scholars,  minority  stu- 
dents, and  research  projects,  plus  a 
recreation  center  to  keep  the  body 
as  fit  as  the  brain. 

12/12/97  p.  14 

An  oasis  of  international  cul- 
ture, Broward  Community  College 
in  south  Florida  is  honored  for  pro- 
viding the  promise  of  a better  life  to 
the  many  immigrants  who  pass 
through  its  doors. 

12/26/97  p.  14 

Named  by  Money  Magazine  as 
one  of  the  10  best  buys  among 
north-eastern  universities, 
Plattsburgh  State  University  offers 
mountains  and  lakes-and  it’s  just 
south  of  the  Canadian  border 
1/9/98,  p.  15 

Throughout  its  history,  Amherst 
College  has  prized  both  intellect 
and  the  democratic  ideals. 

1/30/98,  p.  15 


Situated  in  a county  that  is 
small  in  size  but  big  in  popula- 
tion-24 million-the  award-winning 
California  State  University-Fullerton 
is  thriving  on  its  diversity: 

2/13/98,  p.  15 

Though  first  in  Texas  and  first  in 
the  nation  with  many  of  its  academ- 
ic offerings,  Texas  Women’s 
University  always  remains  true  to 
its  primary  mission:  to  provide 
women-all  women-with  the 
opportunity,  the  support,  and  the 
skills  to  succeed. 

2/27/98,  p.  17 

With  24  of  its  <T  majors  ranked 
among  the  top  in  the  country  and 
with  Money  Magazine  citing  it 
among  the  100  best  buys,  the 
University  of  Maryland-College 
Park  is  attracting  top  scholars  and 
researchers. 

3/13/98,  p.  15 

A research  facility,  a ' Best 
Values”  choice,  and  home  to  an 
outstanding  university  press, 
University  of  Nebraska-Lincoln  is 
taking  on  another  venture-a  Pepsi 
alliance  that  will  generate  major 
dollars. 

3/27/98,  p.  16 

An  honors  program  at  Rockland 
Community  College  in  New  York 
attracted  a highly  competitive 
FIPSE  grant  to  foster  its  replication 
at  other  community  colleges. 
4/10/98'  p.  17 

Diversity  is  second  nature  to 
Jersey  City  State  College,  bom  into  an 
urban  melting  pot  of  long  standing. 
4/24/98, p.  30 

The  city's  earliest  institution  of 
higher  education,  The  University  of 
San  Francisco,  combines  Jesuit  tra- 
dition with  latter-day  innovation  to 
stay  ahead. 

5/8/98'  p.  15 
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Serving  the  densely  and  diverse- 
ly populated  state  of  New  Jersey,  the 
University  of  Medicine  and 
Dentistry’  of  New  Jersey  includes  the 
only  Hispanic  Center  of  Excellence 
on  the  East  Coast. 

5/22/98,  p.  15 

Called  '‘grand  by  any  measure,” 
Cleveland  State  University-Marshall 
College  of  Law's  last  year  marked 
its  centennial. 

6/5/98,  p.  17 

San  Jose  State  University  forms 
alliance  with  National  Hispanic 
University  to  increase  Hispanic 
Graduation  Rates. 

6/19/98,  p.  14 

The  multi-sited  Palm  Beach 
Community  College  has  come  a 
long,  long  way  since  its  beginnings 
at  a local  high  school. 

7/3/98,  p.  14 

The  largest  of  SUNY’s  four-year 
colleges,  Buffalo  State  boosts  stu- 
dent performance  through  award- 
winning  support  services. 

7/17/98,  p.  12 

The  College  of  DuPage  is  one 
institution  whose  reach  never 
exceeds  its  capacity  to  grow;  and  its 
growth  record  is  phenomenal. 
7/31/98,  p.  14 

Colorado  State  University,  a 
Carnegie  Class  I Research 
Institution,  is  taking  on  all  hues 
and  views  at  its  Center  for  Applied 
Studies  in  American  Ethnicity. 
8/14/98,  p.  13 

Behold  a progressive  urban 
institution  by  the  sea,  by  the  sea.  by 
the  beautiful  sea.  University  of 
Massachusetts-Boston . 

8/28/98,  p'  11 

HO  PERSPECTIVES 

A seasoned  college  professor 
and  education  administrator 
returns  to  high  school  as  a teacher 


and  recommends  the  experience  be 
mandatory’  for  all  policymakers. 
9/5/97  p.  15 

F.  Javier  Cevallos,  an  ACE  Fellow, 
reflects  on  the  benefits  of  the  fel- 
lowship granted  him  by  the 
American  Council  on  Education. 
10/3/97  p.  20 

Gloria  Tristani,  first  woman 
elected  to  New  Mexico's  State 
Corporation  Commission,  makes 
the  case  for  affirmative  action  at  a 
conference  of  college  trustees  and 
presidents. 

10/17/97  p.  17 

UHD  President  Miximo  Castillo 
calls  the  University  of  Houston- 
Downtown  “the  campus  of  the 
future.” 

3/13/98,  p'  24 

Marfa  Mercedes-Olivieri, 
National  Hispanic  Program 
Manager  for  the  EPA’s  Civil  Rights 
Department,  teaches  that  Hispanic 
and  workplace  cultures,  which  are 
sometimes  at  odds,  must  be  under- 
stood and  respected. 

3X7/98,  p.  22 

Professor  Olga  Moya,  South 
Texas  College  of  Law,  speaks  to  HO 
about  her  childhood,  her  career, 
her  values. 

6/5/98,  p.  22 

Schooled  ai  Boise  State,  Alaska, 
and  Mississippi  Universities,  a for- 
mer shepherd  from  Peru  is  now  a 
professor  at  New  Mexico  State. 
6/19/98,  p.  21 

Borough  of  Manhattan 
Community  College  Presideni 
‘ntonio  Perez  writes  about  an  in- 
the-works  400-seat  virtual  library 
that  will  offer  students  unparallelec 
data  access. 

4/10/98,  p.  23 
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Dolores  Fernandez: 
Compassionate  Catalyst 

Heads  Host  os  Community  College  Renaissance 


BY 

Jeff  Simmons 

“Since  my  head  is 
from  an 
enrichment 
perspective  and 
not  a 

remediation 
perspective,  I 
could  never 
understand  how 
in  the  United 
States  we  could 
label  people  who 
have  two 
languages 
remedial,  and 
that’s  what 
happens  in  New 
York  City’s  public 
schools  and  in 
education  in 
general” 

Dolores  Fernandez. 

ACTING  PRESIDENT  AT 

Hostos  Community 
College 


signs  are  clear  that 
change  is  afoot  at 
Hostos  Community 
College  in  New  V>rk 
Cits,  and  not  simply  because  there s 
a new  leader  sitting  in  the  presi- 
dents office. 

Banners  adorn  walls  HOSTOS 
stretches  across  an  elevated  walk- 
way. Strung  from  dozens  of  light* 
posts  along  a major  thoroughfare 
slicing  through  the  hustling  campus 
are  brightly  colored  cloths  pro- 


claiming a Hostos  renaissance. 

These  are  visual  changes  that 
belie  a broader  campaign  to  revive 
a school  that  came  under  attack 
from  the  highest  political  circles  in 
New  Nork  City  over  the  last  two 
years.  Hostos  is  a school  that — 
three  decades  after  it  opened  its 
doors  in  the  South  Bronx — is 
shaping  a brighter  future. 

Even  critics  have  pointed  to  the 
image  change  and  shower  credit  on 
a relatively  new  name  on  campus. 


Dolores  Fernandez,  the  acting  pres- 
ident. 

‘ She's  been  very  effective."  says 
Herman  Badillo,  vice  chairman  of 
the  Board  of  Trustees  of  Cl  NY.  the 
City  College  of  New  Tork  system 
“We  are  lucky  to  have  found  her 
Hostos  was  a real  mess,  it  still  is  a 
large  mess 

“But  we  re  giving  her  enough 
time  to  see  if  she  can  come  to  grips 
with  its  huge  problems.  We  chose 
her  because  she's  not  an  insider. 
She  came  from  the  outside." 

That,  Fernandez  says,  gave  her  a 
different  perspective,  a chance  to 
begin  at  square  one  when  she  start- 
ed at  Hostos  in  March  10c)8.  after 
holding  down  previous  jobs  as  a 
professor  at  New  York  City  's  Hunter 
College  and  as  a deputy  chancellor 
with  the  New  V>rk  City  public 
school  system 

“Nationallv.  we  have  developed 
this  reputation  that,  in  some  shape 
or  form,  we  are  going  to  have  to  get 
rid  of."  Fernandez  says  of  her  tallest 
order.  "1  go  to  a conference  and 
you  have  on  your  nametag  and 
people  go.  Ob.  Hostos.  you're  part 
of  CI  \y:  There  are  smirks  and 
remarks  about  how  had  it  is.  and 
these  are  national  conferences' 

Badillo  savs  it  helps  to  have 
placed  a Hispanic  woman  at  the 
helm  of  a college  whose  enrollment 
is  largely  Hispanic  Fernandez,  who 
would  not  reveal  her  age.  is  of 
Spanish  descent,  and  her  lather 
grew  up  »n  ftierto  Rico 
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Eugenio  Maria  de  Hostos 
('ommumty  College  was  established 
in  m)  to  offer  bilingual  education, 
an  approach  that  was  more  com- 
monly undertaken  at  elementarv 
and  secondary  educational  levels, 
and  not  at  a college  level. 

Nearly  30  years  later,  that  exper- 
iment in  American  education 
became  mired  in  controversy. 

In  109”  Hostos  students  protest- 
ed that  they  were  being  held  to 
overly  rigorous  writing  assign- 
ments. CUNY  trustees  learned  that 
the  students  couldn't  pass  a Cl  NY 
Writing  Assessment  Test  (CWAT)  yet 
were  still  able  to  graduate.  Hostos 
disclosed  that  in  1996,  less  than  IS 
percent  of  its  incoming  first-year 
students  passed  the  test. 

New  York  City  Mayor  Rudolph 
(iiuliani  criticized  CINY  campuses 
for  a low  on-time  graduation  rate  and 
said  tiie  system  was  graduating  main 
students  who  hadn't  achieved  high 
standards. 

Some  Hostos  students  filed  suit 
so  they  could  circumvent  the  CWAT 
exam  and  receive  a diploma.  The 
controversy  forced  the  college  pres- 
ident. isaura  Santiago,  to  resign. 
Cl’NY  trustees  vowed  it  was  time  to 
assemble  "a  new  team.  ’ led  by 
Fernandez. 

HO  recentlv  sat  down  with 
Fernandez.  Here  are  excerpts  from 
the  interview: 

HO:  Why  did  you  ivant  this  job ? 

Dolores  Fernandez:  I went 
through  this  whole  speech  in  mv 
head  about  how  1 wasnt  going  to 
take  this  job  because  I was  really 
feeling  verv  comfortable  out  at 
Hunter.  It  was  a \ery  good  profes- 
sional life.  The  chancellor  spoke  to 
me  about  what  Hostos  means  to  the 
(T  NY  system  in  the  sense  of  ns  mis- 
sion and  the  population  this  school 
was  designed  to  sene.  He  spoke  to 
me  about  the  importance  of  having 
an  interim  president  who  tnilv 
believed  in  the  mission  of  the  school 


When  he  finished.  I said  to  him. 

I came  in  here  to  tell  you  1 wasnt 
even  going  to  consider  this,  but  I 
will  go  home  and  think  about  it."  At 
Hunter  College  that  week,  we  had  a 
speaker,  a minister  who  sat  on 
President  Clinton's  committee  on 
race  relations.  She  was  talking  in 
lhe  faculty  dining  room.  Toward  the 
end  of  her  speech,  she  said.  “For  all 
of  you  who  are  sitting  here  repre- 
senting minority  groups,  and  you're 
feeling  very  comfortable  with  vour- 
self  because  you  have  degrees  in 
‘.our  hack  pockets  and  you've 
moved  up  the  socioeconomic  lad- 
der. take  a minute  and  turn  around 
and  look  at  your  community  and 
ask  yourself  how  many  people  with- 
in your  community  have  the  same 


options  you  have  right  now.  And  if 
vou  don't  feel  comfortable  with  that 
answer,  you  have  an  obligation  to 
pay  back  your  community.'' 

I went  from  listening  to  that 
lady  to  my  office  and  called  the 
chancellor  right  away  and  told  him. 

I thought  about  it.  I will  take  a 
leave  of  absence  and  go  to  Hostos. 

HO:  What  did  you  discover 
when  you  arrived t 

Fernandez:  It  has  been  a roller- 
coaster ride  1 found  a verv  dis- 
heartened staff.  The  morale  was 
rock  bottom.  They  have  been  raked 
over  the  coals,  and  sonic  of  it  was 
iiisiified  I think  the  institution 


needed  to  gel  a slap  in  the  face 

Little  by  little.  I started  to  make 
significant  change  happen.  Mnce 
bilingualism  is  my  area  of  expertise 
and  the  CWAT  was  what  put  this 
place  on  the  map.  this  was  my  first 
maior  endeavor — to  get  in  place  a 
structure  that  could  meet  the  needs 
of  students  who  come  to  Hostos 
and  whose  first  language  is  not 
English. 

Since  mv  head  is  from  an 
enrichment  perspective  and  not  a 
remediation  perspective.  ! could 
never  understand  how  m the  l nitcd 
States  we  could  label  people  who 
have  two  languages  remedial . and 
that's  what  happens  in  New  York 
City's  public  schools  and  that's  what 
happens  in  education  in  general. 


1 presented  to  the  faculty  mv 
design  for  a true  dual-language 
school  at  this  level,  winch  would 
mean  we  would  definitely  have  to 
have  programs  in  place  to  meet  the 
English-language  needs  of  our  stu- 
dents because  that's  primarv. 

But  we  would  also  start  to 
develop  programs  designed  to  meet 
the  second-language  needs  o!  stu- 
dents who  would  arrive  English- 
dominant  and  aNo  want  another 
language  hecaust  they  know  that 
having  more  than  one  language  will 
open  more  doors  for  them  out 
there  in  the  marketplace. 

HO:  What  are  some  other 
changes.' 


Fernandez:  We  had  a profession 
development  institute,  three  wee! 
for  faculty  and  for  staff.  We  accor 
plished  a couple  of  things.  It  was 
chance  to  share  ideas  around  ac 
tiemic  programs,  and  it  was  al: 
getting  people  to  talk  to  each  oth 
again  across  departments.  The 
was  a camaraderie  that  came  out 
this,  which  was  so  important. 

People  were  just  down  in  t! 
dumps,  and  all  of  a sudden,  peof 
who  hadn't  been  talking  to  ea< 
other  or  had  just  gone  home  rig 
after  their  last  class  were  coming 
and  they  were  talking  and  worki 
oil  programs.  It  was  really  great. 

We  also  put  in  place  acadeir 
language  corridors,  which  ha 
content  courses  linked  to  Engh 
as  a Second  Language  courses.  T1 
design  came  about  as  a result 
students  requesting  that  there 
some  connection  for  the  langua 
in  order  for  it  to  make  sense  f 
them  to  even  learn  it.  That  was 
happening,  so  we  started  that  tl 
past  fall. 

HO:  What  do  you  feel  you 
must  accomplish  during  yon 
t enure f 

Fernandez:  To  put  in  a progn 
that  would  truly  make  this  insti 
non  a dual-language  institution 
got  that  reputation. 

My  initial  goal  was  to  put  if 
program  to  make  sure  that  stu  !e: 
who  come  in  with  another  langu; 
other  than  English  are  able  to  re 
and  write  and  function  in  English 
this  institution  and  mo  out  there 
the  world  and  function  m Engh 
and  that  was  not  happening. 

HO:  W ho  is  the  typical  Hostc 
student ? 

Fernandez:  Female,  about  r to 
'ears  old.  a single  head-of-hou 
hold,  probablv  on  public  assistan 
So  shes  got  to  find  somebody 
lake  care  of  her  child  We  (In 
welfare  tides  and  regulations  t 


“We  are  going  to  put  in  place 
English-only  days  on  campus  and 
have  buttons  that  say,  \ Speak  to  me 
in  English,  please.”' 

Dolores  Fernandez. 

Hostos  Community  College  president 


Oor 


I 


T 
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would  let 

them  do  their  work  on  campus,  bin 
now  that  has  been  taken  away  from 
us  They  have  to  go  off-site  due  to 
their  requirements  for  work 

They  have  a multitude  of  prob 
lenis  to  deal  with  As  somehodv 
who  went  back  lo  school  with  kuK 
I had  a significant  support  svstem 
in  place.  I had  a famdv  that  realb 
supported  me  when  I did  that 
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HO:  Do 
you 
think 
that 
uas 
what 
helped 
you  to 
relate ? 
Fernandez: 
Absolutely  I 
see  myself 
reflected  in  so 
many  of  the 
faces.  At  regis 
tration  this  fall. 

1 was  walking 
through  the  hall, 
and  there  was 
this  young  lady 
waiting  on  line 
to  register  and 
she  had 
her  child 
in  a 
stroller. 

I said 


l to  her. 

That's  how 
I I used  to  go 

to  school — 
like  this.  I 
used  to  bring 
my  daughter 
to  school  to 
register;  she 
used  to  go  to 
class  with  me  " 

1 said.  “There 
are  going  to  be 
days  where  you  re 
going  to  saw  ‘Win 
am  1 doing  this'"' 
l m going  to  tell 
\ou.  you  have  to  do 
it.  First,  you  have  to 
do  it  lor  vourself.  Then  vou  have  to 
do  it  lor  this  child  you  have  sitting 
m vour  stroller'  And  she  got  up  and 
l in  hugged  nte 

Its  not  a memory  that  ha* 
become  blurred  for  me.  because  it 
was  a \er\  difticult  time  And  so 
that  s w h\  1 give  them  so  mm  h 
cretin  bet  aiiM*  the  maiontv  ol 


them  don't  have  the  support  svstem 
1 had.  I mst  look  at  them  and  my 
heart  breaks 

Many  of  them  have  to  stop 
out"  Some  are  in  abusive  situa- 
tions. I here  are  real  horror  stories 
So  we  tell  them.  "If  you  have  to  stop 
out.  stop  out.  Take  a vear,  take  two 
years  off."  But  we  keep  alter  them 

HO:  What  would  you  say  is  the 
biggest  challenge  facing  the 
students  who  attend  Hostosr 

Fernandez:  The  first  is  the  lan- 
guage challenge.  Learning  to  speak 
Knglish.  and  trving  to  get  them  to 
feel  comfortable  speaking  Knglish 
We  are  going  to  put  in  place 
hnglish-only  davs  on  campus  and 
have  buttons  that  say.  Speak  to  me 
in  Knglish.  please"  They  often  fall 
into  speaking  Spanish  because  it^ 
comfortable,  and  faculty  oblige  and 
speak  it  hack  to  them 

They  also  need  to  be  brought  up 
in  their  own  native  language  skills 
in  their  schooling — because  it  was 
lacking  in  their  home  countries 
They've  been  unfortunate  in  not  hav- 
ing the  preparation  to  come  to  an 
institution  of  higher  learning. 

A community  college  opened  us 
doors  to  me  When  1 went  back  to 
school.  1 was  2o  years  old  and  had 
two  babies.  The  school  l went  to 
was  not  designed  lor  an  older  stu 
dent  1 fell  out  ol  place 

HO:  W hat  is  your  position  on 
the  CWA1  and  its  relevance / 

Fernandez:  \nvone  who  graduates 
from  G'M  needs  to  be  able  to  pass 
reading,  writing,  and  math  tests 
that  show  thev  are  at  college  level 
My  problem  with  the  ( W \T  and  nn 
population  is  that  its  an  exam  that 
was  developed  tor  a student  who 
has  12  vears  of  experience  in  out 
school  svsu*m  And  that  same  exam 
is  given  to  nn  students  who  conn- 
in  from  other  countries  Ihev  an 
brine  held  .mountable  lo  tin  same 
i xam 


1 know  that  we  can  provide  tests 
that  are  designed  for  second-lan- 
guage learners  that  would  test  the 
same  skills  they  were  testing  with 
the  CW AT.  We  really  need  to  sit  back 
and  consider  the  population  that 
comes  in  with  another  language 
I’m  not  saying  dont  test  them.  We 
definitely  test  them  But  lets  give 
them  a testing  instrument  that  is 
designed  for  them 

HO:  How  important  is  a col- 
lege like  Hostos  to  minority 
students f 

Fernandez:  Aery  important,  like 
Medgar  Hvers  is  important  to  the 
African  American  population  with- 
in the  city.  Not  that  I want  to  think 
of  this  as  a Latino  college  1 don't 
want  us  to  be  labeled,  although  1 
believe  it  is  labeled  that  way. 
because  it  is  a community  college 
in  the  South  Bronx  and  right  now 
the  population  in  the  South  Bronx 
is  predominantly  Latino. 

Its  important  for  populations  to 
feel  that  a traditional  school  close 
to  them  gives  them  some  place  to 
go.  and  that  is  what  Hostos  is  lor  mv 
community,  a place  for  them  to  go 
That's  what  brought  me  here;  thats 
what  will  keep  me  here. 

1 leave  here  every  day  invigorat- 
ed. 1 have  a true  sense  that  1 am 
doing  something  for  my  communi- 
ty. that  we  can  put  in  place  pro- 
grams that  will  help  them.  I'm 
looking  to  expand  the  continuing 
education  program  here,  one  ol  the 
poorest  continuing  education  pro- 
grams at  t.l  \V  and  that's  outra- 
geous 

That's  a steppmgstone  for  mam 
people  in  tlu*  community  To  take  a 
course.  Because  a lot  ol  them  dont 
believe  thev  can  do  it  Bui  if  thev 
sign  up  for  one  little  course,  thev 
get  their  foot  in  the  door,  and  we 
counsel  them  that  thev  can  do  hel 
ter.  sign  up  for  something  eke.  and 
gel  a degret 
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HO:  What  have  you  done  to 
boost  morale ? 

Fernandez:  I went  around  and 
talked  to  all  of  the  departments.  We 
have  a theme  called  “The  Hostos 
Renaissance.**  That  didn't  come 
from  me;  it  came  from  a faculty 
member.  I was  talking  to  different 
offices  and  telling  them  what  I envi- 
sioned around  dual  language  and 
what  1 wanted  to  do  for  the  school, 
and  somebody  yelled  out  at  one 
meeting  that  I was  talking  about  a 
renaissance.  1 said.  “That  sounds 
good  to  me." 

We've  handed  out  buttons  to  the 
faculty  who  go  to  graduation,  and 
we  re  having  our  first  winter  gradu- 
ation ever.  We  got  banners  for  the 
first  day  of  school  that  deal  with  the 
renaissance,  and  put  up  flags  of  all 
the  countries  of  our  students,  facul- 
ty. and  staff. 

HO:  So  do  students  see  change 
beyond  the  cosmetic? 

Fernandez:  They  see  it  as  a feeling 
of  family,  of  coming  together,  of 
school  spirit.  These  kinds  of  things 
send  messages  to  the  students  who 
come  in  here.  Were  going  to  open  a 
plaza  and  turn  it  into  a community 
garden  where  1 am  going  to  have 
members  of  the  community  come 
in  and  work  with  Hostos  faculty 
and  students  in  the  spring. 

HO:  How  has  this  job  changed 
you . not  just  your  outlook  on 
education  but  on  life? 

Fernandez:  1 went  back  to  Hunter 
the  other  day,  a college  on  68th 
Street  and  Lexington  Avenue,  nine 
blocks  from  Bloomingdale's,  and  I 
felt  1 didn't  belong  anymore.  I was 
there  for  eight  years  and  loved  it. 
But  I found  something  here  that  for 
Nome  reason  I had  gotten  side- 
tracked from. 

I always  worked  in  positions 
where  I was  reallv  linked  to  com- 
nnmitv.  \l  Hunter,  1 vva>  involved,  but 


very  superficially.  Hostos  brought  me 
back,  and  1 love  being  back.  I love 
working  with  the  students.  1 love  the 
challenge.  If  I can  do  anything  here 
that  would  leave  a small  mark,  I will 
walk  away  very  satisfied. 

HO:  When  you  were  young, 
what  did  you  dream  about  as 
a profession? 

Fernandez:  I always  wanted  to  be 
in  teaching.  The  love  of  my  lan- 
guages and  my  culture  was  instilled 
in  me  by  my  parents  and  my  family, 
and  bilingualism  has  always  been  a 
part  of  me.  So  it  was  a shocker  for 
me  in  high  school  to  be  told  1 was- 
n't college  material.  I was  an  hon- 
ors student  for  four  years.  I had 
graduated  10th  in  a class  of  600. 

HO:  Why  weren't  you  college 
material? 

Fernandez:  I bombed  on  the  SATs. 

1 did  so  poorly  because  my  dad  was 
dying  that  summer.  The  day  I sat  for 
the  SATs,  he  was  at  New  York 
Hospital,  and  I remember  that  the 
last  place  1 wanted  to  be  was  in 
that  room  taking  that  test.  1 was 
called  into  the  counselor’s  office 
that  fall  and  was  told  I had  400  on 
one  part  and  an  outrageous  score 
on  the  other. 

The  person  who  advised  me 
said  I should  rethink  where  I was 
going  with  my  career.  My  dad  had 
already  died,  and  my  mother  wasn't 
anyone  I could  rely  on  for  guidance 
because  she  was  going  through  her 
own  bad  times,  so  I listened  to 
someone  who  I thought  was  a pro- 
fessional. trained  to  guide  students. 
So  I had  to  rethink  where  I was 
going  because  I was  in  academic 
programs  and  had  not  gotten  any 
skills  in  anything  else.  So  I got  ty  p- 
ing and  shorthand  skills. 

But  there  was  always  something 
in  the  back  of  my  mind  that  said  I 
wanted  to  teach — that  gnawing 
voice  alwavs  pecking  at  my  brain.  It 
kept  up  enough  for  me  to  decide  to 
go  back  to  school,  and  1 did  it  the 


hard  way. 

I talk  to 
high  school 
kids  and 
say, 

‘Because 
you  might  do 
poorly  on  one 
test  does  not 
mean  you  are 
not  capable  of 
doing  something 
else.  You  have  to 
really  want  some- 
thing  bad 
enough.” 

I don’t  know 
if  I could  do  it 
today.  I think 
about  all  of 
the  challenges 
that  I faced, 
but  you  do 
it,  and  that’s 
why  when  I 
look  at  all 
these 
young 
women, 
m y 
heart 
goes  out 
to  them, 
because  I 
know  how 
tough  it  is. 

The  one  per- 
son I wanted 
on  that  stage 
when  I got  my 
degree  at 
Hofstra  was  the 
counselor  who 
told  me  l could- 
n’t do  it. 

HO:  What  is  the  lasting  per- 
ception you  want  people  to 
have? 

Fernandez:  It's  important  that  the 
public  understand  Hostos  and  what 
we're  about.  It  bothers  me  when  I 
go  to  visit  politicians  or  community 
groups  and  I’m  told.  ‘Oh.  you're  the 


president  of  that  school  in 
the  South  Bronx  that  doesn't  teadi 
English  and  that's  for  foreigners.’ 
That’s  so  limiting  for  what  this 
school  is.  It's  unfortunate  that  per- 
ception is  out  there  because  th< 
programs  that  are  in  place  heft  an 
excellent  programs,  and  the  staf 
and  facultv  are  excellent. 
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Ca  bv  Research  iNsrrrrn 


Broad-based  Florida  International  Vn  i versify  Prograins  Build ing  Bridges 


By  Ines  Pinto  Alicea 


“We  consider  the 
Cuban  Research 
Institute  to  be 
one  of  the 
leading 
institutions  in 
Cuban  affairs  in 
this  country  and 
probably  the 
world.” 

CRISTINA  EGUIZABAL. 
FORD  FOUNDATION 
PROGRAM  OFFICER 


Lisandro  Perez  was  planning  lo 
leave  for  an  academic  trip  to 
Cuba  the  week  after  his  inter- 
view with  this  author  hut  still 
had  not  gotten  word  from  the  l.S 
government  on  whether  he  would 
be  allowed  to  go  That  is  despite 
having  asked  lor  permission  to 
take  the  trip  two  months  earlier. 

But  Perez,  a professor  of  sociol- 
ogv  and  director  of  the  Cuban 
Research  institute  at  the  Miami- 
based  Florida  International 
l niversitv.  takes  the  lack  of  news  in 


stride  It's  something  to  which  he  is 
accustomed.  The  t'.S.  and  Cuban 
governments  heavily  regulate  travel 
to  Cuba,  and  struggling  to  get  per- 
mission to  travel  to  or  from  it  is 
part  of  the  daily  work  of  the  schol- 
ars involved  with  the  institute, 
launched  in  Wl.The  travel  restric- 
tions limit  research  about  the 
island  and  leave  large  gaps  in 
knowledge  about  the  social,  cultur- 
al. and  economic  lives  of  the  peo- 
ple in  Cuba. 

“We  haven't  been  able  to  con- 
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sistentlv  observe  the  reality  of  life 
in  Cuba."  said  Perez.  “The  relation- 
ship of  hostility  and  the  distance 
between  l.S.  and  Cuban  policies 
have  been  devastating  on  academic 
research.  We  are  so  close  (to  the 
island],  vet  so  behind  in  our 
research." 

The  institute  faces  another  large 
obstacle.  Many  Cuban  Americans  in 
south  Florida  strongly  support  lim- 
ited contact  with  the  island,  and 
they  are  quick  to  get  angry  over 
some  of  the  work  at  the  institute 
because  of  the  emphasis  on 
encountering  the  island's  people 

“It  is  important  for  us  to  main- 
tain contact."  said  Perez.  “It  estab- 
lishes us  at  the  academic  forefront 
on  Cuban  and  Cuban  American 
Studies  ‘ 

Still,  the  work  of  the  institute 
goes  on.  building  bridges  through 
numerous  contacts  on  the  island 
and  throughout  the  world  of  schol- 
ars interested  m Cuba.  Cuban  life, 
and  Cuban  Americans.  Scholars 
with  the  institute  sav  that  even 
though  the  political  situation 
remains  unchanged,  it  is  vital  that 
the  work  continue,  particularh 
because  when  the  political  situa- 
tion does  change,  the  institute  will 
he  m a good  position  to  provide  the 
scholarh  information  needed  at  the 
time,  as  well  as  to  strengthen  the 
contacts  now  in  place.  Its  work  has 
alreadv  garnered  a great  deal  of 
respect  worldwide  among  scholars 
in  the  fields  of  Cuban  ami  t uban 
American  studies 

Wc  consider  the  Cuban 
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Research  Institute  to  he  one  of  the 
leading  institutions  in  Cuban 
affairs  in  this  country  and  probably 
the  world"  said  Cristina  Eguizabai. 
Ford  Foundation  program  officer 
for  Latin  American  and  Caribbean 
programs.  The  Ford  Foundation  has 
gnen  the  institute  grants  for  several 
of  its  projects. 

Following  are  some  of  the  pro- 
lects  the  institute  has  taken  on  in 
recent  sears  through  grants  and 
other  donations. 

• The  FIL  (*uba  Poll,  an  annual 
survey  of  Cuban  Americans'  views 
on  policy  options  toward  Cuba,  is 
conducted  in  collaboration  with 
Fil  s Institute  for  Public  Opinion 
Research  and  the  Center  for  Labor 
Research  and  Studies. 

• The  institute  edits  Cuban 
studies,  a prestigious,  multidiscipli- 
nary annual  journal  devoted  to 
scholarly  work  on  Cuba. 

• The  Cuban  and  Cuban 
\merican  Studies  Certificate  pro- 
gram for  undergraduate  students 
consists  of  courses  from  eight 
departments,  including  economics, 
history,  international  relations, 
modern  languages,  political  sci- 
ence. sociology,  anthropology,  the- 
ater. dance,  and  visual  arts. 

• \cadenuc  exchanges  and 
research  collaboration  with  Cuban 


scholars  support  trips  to  and  from 
Cuba  by  I II  faculty  ai-a  their  col- 
leagues on  the  island 

• The  Children  of  Immigrants 
Project,  a longitudinal  study  started 
in  NO  I with  support  from  the 
Spencer  and  Russell  Sage 
Foundations,  follows  some  2.800 
school  children  to  study  their  aspi- 
rations. adjustment,  academic  per- 
formance, and  ethnic  identity. 

♦ A 100  > study  for  the  l .S.  State 
Department  identified  the  chal- 
lenges and  options  for  l.S  -policy 
toward  a rapidly  changing  Cuba. 
The  contributions  of  r nationally 
prominent  scholars  are  published 
in  the  report.  Transition  in  Cuba: 
\ew  Challenges  for  l s falter. 

♦ A I00S  conference  commemo- 
rating the  centenan  of  the  death  of 
Jose  Marti  attracted  scholars  world- 
wide to  reevaluate  the  work  ot  the 
Cuban  hero  and  poet.  Papers  pre- 
sented at  the  conference  were  pub- 
lished in  a volume  entitled 
Repensando  Marti,  published  in 
Salamanca,  Spam,  by  Pontifical 
Iniversitv  in  I(NS 

• \ research  project  in  I99S-% 
funded  by  the  North-South  Center 
and  entitled  The  End  of  Exile:  The 
Policy  Consequences  of  the  1994 
Rafter  Crisis  was  based  on  the 
1‘W-i  event 


Fhe  institute 
also  offers  lec- 


tures, concerts, 
c o m m u n 1 1 y 


events.  and 

exhibits  for  the 
people  of  Miami 
and  sponsors 
major  confer- 
ences to  bring 
together  scholars 
interested  in 
Cuban  and 

Cuban  American 
issues.  A confer- 


ence in  March 
was  scheduled  to 
explore  topics 
such  as  the  com- 
m o n a I i 1 1 e s 
between  Cubans 

and  Cuban  Americans,  life  in  Cuba 
between  1902  and  I9S9.  and  how 
power  and  resistance  have  been 
manifested  in  the  Cuban  context 
over  time  in  relation  to  race  issues, 
gender  relations,  human  rights, 
gays,  feminist  literature,  and  more. 


Perez  said  he  would  like  to  see 


the  institute  publish  more  of  its 
own  works,  eventually  offer  a grad- 
uate-level certificate  in  Cuban  and 
Cuban  American  Studies,  and 
expand  library  holdings  at  the  uni- 
versity  of  Cuban-  and  Cuban 
American-related  documents. 
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The  institute  plans  to  start  tak- 
ing groups  of  students  to  Cuba  for 
academic  and  cultural  exchanges 
in  the  summer  of  2000.  The  plan  is 
that  students  in  that  program  will 
be  team  taught  by  professors  in 
Miami  and  by  professors  in  Cuba, 
with  part  of  the  coursework  being 
completed  in  south  Florida  and  the 
rest  on  the  island. 

The  institute  was  established  to 
create  and  spread  knowledge  of 
Cuba  and  Cuban  Americans 
through  advanced  scholarship  and 
community  programs.  It  is  located 
at  the  Latin  American  and 
Caribbean  Center  of  FIl*.  a member 
of  the  State  I niversitv  System  of 
Florida  The  university  has  30.000 
students. 

The  institute  also  offer  a resi- 
dent fellowship  in  humanities  fund- 
ed by  the  Rockefeller  Foundation 
for  residencies  ranging  from  three 
months  to  a full  academic  year  to 
explore  the  themes  of  sovereignty, 
identity,  and  reconciliation  in 
Cuban  intellectual  and  cultural  tra- 
ditions. 

Before  the  institute  was  creat- 
ed. this  university  had  specialist* 
on  Cuba  in  every  department.'’  saic 
Juan  A.  Martinez,  but  the  specialist 
didn  t have  a place  ‘where  they 


could  get  together"  Martinez,  an 
associate  professor  of  art  history  in 
Fit'  s visual  arts  department,  has 
taught  classes  at  the  institute. 

Martinez  said  that  creation  of 
the  institute  was  important  not  only 
to  the  scholars  but  also  to  the 
Cubans  residing  in  south  Florida, 
particularly  the  many  students  of 
Cuban  descent  who  attend  the  uni- 
versity. 

“The  institute  gives  them  a full 
picture  of  a place  that  to  them  is 
mythical.’'  Martinez  said.  “The  insti- 
tute provides  them  some  knowl- 
edge of  their  native  country  beyond 
what  is  talked  about  at  the  dinner 
table.  This  is  a place  where  they  are 
connecting,  learning.  This  is  where 
they  are  rediscovering  their  roots  " 

Martinez  said  that  it  was  natural 
to  create  the  Cuban  Research 
Institute  in  south  Florida,  particu- 
larly at  FIT.  because  a maiorits  of 
the  students  are  of  Cuban  descent, 
as  are  many  of  the  faculty,  and 
because  Miami  has  the  largest  pop- 
ulation of  Cuban''  outside  of 
Havana. 

“The  institute  is  a forum  tor 
research,  sharing  of  information, 
and  debate  on  Cuban  issues. 
Marline/  said  ' It  ha^  been  a ver\ 


interesting  experience.  The  institute 
is  a valuable  resource.  It  has  put 
me  in  touch  with  individuals  of 
other  disciplines,  and  it  has  given 
me  other  perspectives  on  Cuba." 


al,  economic,  and  artistic  force.  The 
institute  strives  to  explore  all 
aspects  of  Cuban  life,  particularh 
Cuban  culture  and  literature.  For 
example,  the  institute  recently  invit- 
ed a Cuban  visitor  who  shared  her 
documentary  on  tattooing  in  Cuba. 

“The  institute  is  well  placed  and 
in  a privileged  position."  said 
Fernandez.  “Vie  ve  opened  up  dis- 
course on  Cuba.  Even  though 
engagement  with  Cuba  is  cumber- 
some because  of  l.S.  policy  and 
Cuban  policy,  the  institute  has 
played  a pivotal  role  in  establishing 
relationships  between  Cuban  schol- 
ars and  scholars  of  Cuba  outside 
Cuba." 

Fernandez  said  that  he  would 
like  to  see  the  institute  reach  out 
more  to  the  local  community  by 
offering  more  public  lectures  and 
non-credit  courses. 

Since  1991.  the  institute  has 
raised  more  than  SI  million  in 
external  support,  much  of  it  from 


“The  institute  provides  them  some 
knowledge  of  their  native  country 
beyond  what  is  talked  about  at  the 
dinner  table.  This  is  a place  where 
they  are  connecting,  learning.  This  is 
where  they  are  rediscovering  their 
roots.” 

Juan  Martinez,  FlU  associate  professor 
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Fere/.  Martinez,  and  Damian 
Fernandez.  chair  of  FIl  s depart- 
ment of  international  relations,  all 
sa\  that  the  institute  tries  not  to 
focus  on  Cuba  him  as  a political 
torce.  but  rather  as  a social,  culiur 


organizations  such  as  the  Ford 
Foundation  and  the  Rockefeller 
Foundation.  The  university  provides 
an  additional  S W.OOt)  yearly  in 
spending  money."  pa\s  the  salaries 
of  two  clerical  positions,  and  lends 


university  faculty  to  the  institute  to 
offer  classes  on  Cuban  politics. 
Miami  politics.  Cuban  culture. 
Cuban  painting,  international  rela- 
tions. Cuban  history,  and  more.  The 
institute  also  recedes  help  from 
undergraduate  and  graduate  stu- 
dent assistants. 

Program  officer  Eguizabal  said 
that  the  Ford  Foundation  had  been 
giving  the  institute  grants  for  varied 
projects  for  more  than  five  years, 
but  they  had  not  exceeded  $50,000. 
and  primarily  paid  for  faculty 
exchanges  between  FIl  scholars 
and  scholars  in  Cuba.  The  Ford 
Foundation,  she  said,  recently  gave 
the  institute  a SF5.000  grant  in 
recognition  of  the  positive  work  the 
institute  does  and  in  recognition 
that  their  grant  money  “goes  a long 
way." 

The  SFS.OOO  will  help  the  insti- 
tute pay  travel  costs  for  graduate 
students  researching  subjects  such 
as  race  relations,  immigration 
issues.  Cuban  literature,  and  Afro- 
Cuban  dance.  It  will  help  the  insti- 
tute serve  as  a clearinghouse  for 
information  that  l.S.  nonprofit 
organizations  such  as  universities 
and  museums  need  to  initiate  pro- 
jects with  Cuba.  The  grant  will  also 
help  scholars  gather  documents 
and  books  from  Cuba  to  build  the 
university  ’s  Cuban  collection  and 
assure  that  important  historical 
documents  are  collected  and  pre- 
served. Lastly,  the  grant  will  allow 
the  institute  to  develop  a guide  that 
nonprofit  organizations  can  use  to 
launch  projects  with  Cuba. 

"Ue  wanted  to  he  a part  of  the 
reconciliation  of  the  Cuban  family." 
said  Eguizabal.  "The  people  at  the 
institute  know  how  to  work  the 
intricacies  of  the  Cuban  and  l .S 
governments’ 
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The  University  of  South  Florida 


Latin  Advisory  Group  Sparks  Gro  wth  and  Change 


by  Roger  deitz 


the  century  nears  its  close,  it  is  evident  that  the  development 
of  South  Florida  as  a center  of  Hispanic  cultural  and  academ- 
ic richness  is  one  of  the  great  stories  of  this  nations  history. 
Yet  many  have  the  notion  that  Hispanic  immigration  is  solely  a phe- 
nomenon of  the  latter  third  of  the  20th  Century. 

Thanks  to  the  work  done  by  the  University  of  South  Florida 
j Library  in  preserving  and  cataloging  artifacts  and  documents  of 
J Tampa’s  tum-of-the-century,  thriving  cigar  industry,  we  have  a clear 
picture  of  a very  lively  Latin  population.  Back  then,  cigar  factories 
attracted  thousands  of  Cuban,  Spanish,  and  Italian  immigrants, 
called  “Latin”  in  the  vernacular  of  the  region. 


Gary  Mormino,  Duckwail  Professor  of  Florida  History  at  USF.  says 
that  •‘During  the  ‘golden  age*  of  Ybor  City.  1890-1930.  an  extraordi- 
nary Latin  culture  evolved,  exemplified  by  a vibrant  Spanish-lan- 
guage  press,  theatre,  and  material  culture.’  Mormino  informs  the 
Hispanic  Outlook , "Records  of  the  several  mutual-aid  societies  doc- 
ument the  cradle-to-grave  role  played  by  these  remarkable  instin. 
lions”  He  continues  that  of  special  interest  are  the  records-mcm- 
bership  lists,  bylaws  and  board  minutes-of  El  Centro  Asturiano,  La 
Union  Marti-Maceo,  and  El  Circulo  Cubano.  Several  of  the  clubs 
donated  their  extensive  libraries  to  the  university. 

Mormino  reports  that  the  special  collection  also  has  thousands 
of  historic  photographs  documenting  everyday  life 
in  Ybor  City  and  West  Tampa.  He  adds  that  an  exten- 
sive collection  of  cigar  and  tobacco  memorabilia 
highlights  the  collection,  most  notably  beautiful 
embossed  cigar  labels  and  the  Tony  Pizzo  collection, 
named  after  an  avid  collector  of  Ybor  City  historical 
materials  such  as  rare  Spanish-language  papers, 
photographs,  and  dippings.  At  the  University  of 
South  Florida,  this  collection  of  the  past  has  come 
alive  in  the  present  as  numerous  ISF  faculty  mem- 
bers have  researched  and  published  articles  and 
books  on  individual  groups.  Latin  women,  radical 
politics,  and  the  communities'  institutional  life. 

For  bringing  the  past  to  light  and  to  life,  and 
making  a great  academic  contribution  to  the  people 
of  the  region,  we  welcome  The  University  of  South 
Florida  to  the  Hispanic  Outlook  Honor  Roll. 

There  are  many  such  Points  of  Pride”  at  ISF. 
The  Librarv  Special  Collections  Web  site  was  chosen 
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Miners  Site  of  the  Week  for  the  week  of  March  F,  109". 
al  documents  of  Hillsborough  County  marriage  records 
to  the  1800s.  Then  there’re  the  USF  Bull’s  men’s  and 
rts  teams  that  have  won  more  than  40  conference  cham- 
itween  them  in  the  past  10  years, 
cs  are  top  notch  as  well.  USF  and  New  College  at  USF- 
oiled  95  National  Merit  Scholars  in  1996-97,  moving  USF  to 
top  65  schools  in  the  country  in  that  regard.  Adding 
ievement  scholars  and  National  Hispanic  Scholars  into  the 
his  number  up  to  130  honored  students.  USF  offers  these 
to  $5000  a year  in  scholarship  money  The  average  SAT 
>8  entering  first-year  students  is  1102,  with  a GPA  of  3-5. 
rersity  of  South  Florida,  established  in  1956.  opened  its 
>0  to  2,000  students.  It  is  a member  of  the  State  University 
orida.  With  nearly  34,000  students.  USF  is  the  13th  largest 
i the  nation.  USF  is  composed  of  four  campuses.  The  mam 
ated  in  northeast  Tampa,  has  nine  colleges  and  schools 
Moximately  200  degree  programs  at  the  undergraduate, 
ledalty,  and  doctoral  levels,  including  the  M.l).  degree 
arapuses  are  iocatcd  in  St.  Petersburg.  Lakeland,  and 
make  higher  education  accessible  to  citizens  throughout 

it  Betty  Castor  assumed  her  office  in  January  l()lh  She 
; that  ten  years  ago.  before  the  advent  of  the  l M latin 
immitiee.  the  Latin  \meru  an  Student  donation  was  a 
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much  smaller  organization  on  campus.  not  the  powerful,  important 
forum  for  USF  student  opinion  that  it  is  today-one  of  the  top  student 
associations'  on  campus.  Much  has  changed,  she  says,  because  of  the 
Latin  Advisory  Committee.  "Ten  years  ago,  there  were  no  Hispanic 
< sororities  or  fraternities,  and  today  there  are  two  Hispanic  sororities 
and  a Hispanic  fraternity.  Ten  years  ago,  we  had  no  student  chapter  of 
; the  Society  of  Hispanic  Professional  Engineers,  and  today  we  do.  And 
J today  we  are  highly  ranked,  on  a national  basis,  as  a source  of  bach- 
! eloris  degrees  AND  master’s  degrees  for  Hispanic  students.” 

President  Castor  credits  the  members  of  the  USF  Latin  Advisory 
Committee  with  establishing  a “Hispanic  agenda.’  and  with  taking 
the  steps  to  carry  it  out.  After  ten  years,  it  is  clear  that  the  committee 
has  done  much  to  contribute  to  the  leadership  of  the  university  and 
| to  establish  linkages  with  Tampa  Bay’s  Hispanic  community, 
i “Overall,”  reflects  Castor,  “because  of  the  efforts  of  this  committee. 
USF  has  become  more  inclusive.  We  have  made  strides  in  the  recruit- 
ment of  students,  in  the  hiring  of  faculty,  and  in  the  awarding  of  hon- 
• orary  degrees-mcluding  those  to  Laura  Cabazos.  Oscar  Arias,  and  Al 
j Lopez.  We  have  created  a month-long  series  of  events,  the  Hispanic 
i Heritage  Celebration,  to  honor  the  roots  of  our  community,  and  the 
I university,  in  Latino  culture.  We  have  developed  a very  successful 
Latin  American  and  Caribbean  Studies  Program,  with  numerous 
links  to  universities  in  Latin  America.  Because  of  the  hard  work  and 
the  persistent  caring  of  the  members  of  this  committee  and  of  its 
energetic  director,  Donna  Parrino,  the  university  support  for  the 
Office  of  Latin  Community  Advancement  is  strong  and  growing.  The 
Latino  Graduate  Fellowship  program  is  now  a reality;  helping  Latino 
graduate  students  to  participate  in  the  expansion  of  USF's  role  as  a 
Research  l institution.  Make  no  mistake,*’  Castor  concludes,  "In  every 
category,  much  remains  to  be  done,  need  to  do  more  to  make  USF 
a diverse  institution.” 

Of  the  33,826  students  enrolled  in  the  fall  of  1998.  2,996  were 
Hispanic;  3,132,  African  American;  13-t.  American  Indian;  and  1,632. 

! Asian,  Pacific  Islander;  while  880  were  nonresident-alien  students. 
There  are  1,495  full-time  faculty  at  USF,  with  56  Hispamcs,  87  African 
Americans,  seven  American  Indians,  and  88  Aslan/Pacific  Islanders. 
With  a growing  academic  reputation  and  a dedicated  faculty  that 
includes  62  Fulbright  Scholars,  35  Endowed  Chairs,  and  H Endowed 
Professorships,  USF  is  fast  becoming  a model  urban  research  univer- 
sity for  the  21st  Century. 

The  university  has  surpassed  the  $100  million  mark  in  sponsored 
research  for  four  consecutive  years,  now  totaling  almost  $135  mil- 
lion. USF  ranks  26th  nationally  of  109  Research  I and  11  universities 
| in  the  number  of  Black  and  Latino  faculty.  Of  these  higher  research- 

| level  institutions,  USF  leads  the  state  of  Florida  in  the  percentage  of 

I its  faculty  that  is  Black  and  in  the  percentage  of  Hispanic  faculty  with 
’ tenure  or  on  tenure  tracks.  USFs  libraries  contain  some  2.3  million 
I volumes,  as  well  as  vast  computer  links  to  hundreds  of  library  data- 
■ bases  for  the  World  Wide  Web. 

| Speaking  of  libraries,  during  Kathleen  de  la  Pena  McCook's  five- 
! year  tenure  as  its  director,  USF’s  School  of  Library  and  Information 
* Sciences  has  achieved  notable  results  in  graduation  rates,  outreach 

j 


programs,  and  gram  support.  Out  ol  5"  librarv  and  information  sci- 
ence schools  m the  L.S.,  Canada,  and  Puerto  Rico.  USF  produces 
more  graduates  per  faculty  than  does  any  other.  "In  fact.”  Pena 
McCook  points  out,  "we  graduate  the  same  number  of  students  as 
FSU's  school,  and  they  have  double  the  number  of  faculty  ” Through 
Pena  McCook's  initiative,  the  school  currently  ranks  among  the  top 
10  in  the  l.S.  and  Canada  in  the  number  of  minority  graduates. 
Sotablv.  USF  graduates  more  Hispanic  librarians  than  does  any  other 
school  in  the  nation.  I 

Donna  Parrino.  director  of  the  Office  of  Latin  Community 
Advancement,  is  enthusiastic  about  the  strides  made  by  USF  on  all 
fronts  regarding  the  advancement  of  Hispanic  issues  at  the  university 
She  says  that  this  translates  into  personal  successes  for  so  many  stu- 
dents. Parrino  observes.  "Since  its  inception  over  four  years  ago,  the  } 
University  of  South  Florida  Latino  Scholarship  Program  has  awarded 
$375,000  to  more  than  100  students.  The  renewable  four-year  scholar-  j 
ship  has  already  produced  25  graduates:  four  m medical  school,  one  ( 
in  chiropractic  school,  three  in  law.  and  several  in  graduate  school,  j 
while  others  have  been  gainfully  employed."  j 

Parrino  points  out  that  the  program's  successes  encouraged  the  J 
Tampa  Bay  Latin  American  Medical  Society  to  pledge  $100,000  this  # 
year  for  scholarships.  Last  year,  the  Krewe  of  Sant’  Vago  pledged  j 
$100,000.  Dr.  and  Mrs.  Hernan  Leon,  who  have  supported  the  pro- 
gram  since  its  inception,  announced  a planned  gift  in  the  form  of  a 
$300,000  charitable  remainder  trust.  In  another  area,  a $600,000 
contribution  by  the  Honeywell  Foundation  and  $400,000  in  state 
matching  funds  will  enahle  USFs  College  of  Engineering  to  conduct 
more  research,  recruit  more  Hispanic  scholars,  and  provide  them 
with  scholarships.  It  is  clear  that,  with  regard  to  Hispanic 
issues-whether  honoring  the  Latin  community  of  the  1890s  or 
preparing  voung  people  of  today  for  the  21st  Century-the  Imversitv 
of  South  Florida  has  brought  100  years  of  enlightenment  in  the  past 
ten  vears  of  work.  Now  that's  a point  of  pride. 
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Honorhu  Tcachcrt  Y\l«  Hoian  Teaching 


by  Mia  Anderson 


There  is  a 
significant 
settlement  of 
Mexicans  in 
Chicago , Villar 
tells  HO,  a 
settlement 
with  a long 
history  and 
lots  of 

diversity.  While 
many 

organized  to 
help  the 
immigrants, 
others  were 
fearful, for 
example,  of  the 
economic 
impact  of  the 
new  arrivals. 


irnving  tor  the  interview  with 
HI).  Maria  \iliar  is  struggling 
with  a had  coUi  or  the  rent 
mints  oi  a bout  with  the  flu 
hut  siu-  taught  her  classes  all  week 
Iona.  She  has  apologetically  post- 
poned the  interview  until  this  dav 
because  she  is  rushing  to  finish 
n visions  on  an  arucie  suhnmted  m 
nuior  professional  nmrnal  \s 
she  describes  the  article,  "he 
reveals  a passion  for  her  siibiect 
Her  article  deal*  with  the  illegal 
Mexican  immigrants  who  migrated 
to  ( hicagn  and  then,  during  the  t.S 


government-proclaimed  amnesty 
period  (May  ’S" May  '88 1 sought  c it 
i/eiiship  Vnd  it  deals,  too.  with  the 
dynamic  between  those  who  advo- 
cate lor  the  immigrants  and  uiose 
who  consider  them  a major  problem 
There  is  a significant  seltiemen: 
of  Mexicans  in  Chicago.  Prolessor 
\illar  tells  Hu.  a settlement  with  a 
lone  historv  and  lots  of  divert  ■ 
While  many  m that  community 
organized  to  help  the  immigrants 
others  were  leartul.  for  example,  o* 
the  economic  impact  of  the  new 
arrivals  \illar  spent  a year  m 


Chicago  in  108“  meeting  periodi- 
cally with  both  the  advocates  and 
the  immigrants,  and  has  returned  a 
number  of  summers  since  then 

She  is  clearly  quite  anxious  10 
get  those  revisions  in  and  the  article 
published  \sked  why.  she  frowns 
and  tells  HO  that  she  believes  slu 
lost  a previous  teaching  position,  at 
the  Cnv  Intversity  of  New  \01ks 
Baruch  College,  because  in  font 
vears  she  had  published  "onlv"  four 
articles.  She  was  surprised  at  the 
time,  she  savs.  and  admits  to  having 
felt  unfairlv  treated. 

"They  never  tell  vou  clearlv 
what  the  problem  is  Nobodv  will 
tell  vou.  \ou  have  to  have  one  hook 
and  six  articles  in  four  years,  tor 
example'  Mill,  she  says  "1  take  part 
ot  the  blame  It  1 had  published 
more,  thev  couldn't  have  done  it  to 
me  Thev  were  happv  with  m\ 
teaching.  Students  wrote  letter' 
supporting  nn  Mv  colleague" 
respected  me  as  a icacher  \nd 
even  todav  I entov  serving  on  com- 
mittees. which  takes  time  awav  th.u 
I could  he  using  for  researching 
and  publishing 

I'm  concerned  about  tin 
issues,  like  diversitv.  lor  example 
But  these  tilings  are  worth  nothing 
it  seems,  when  n comes  10  evalua 
t ion s The  appeals  committee 
bac  ked  me.  but  the  president 
turned  hack  the  appeal 

Prolessor  \illar  was  born  so 
Cuba  m in  Uleinis.t  a town  a’ 
the  western  up  ol  the  tsiaiul  I It  1 
father  worked  as  a chemical  engi 
ueei  m th*-  sugar  mill  and  was  tin 
tirst  in  his  tamib  in  leave  ( nha 
c atising  a nuior  spin  because  nun 


It 
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ol  jus  brothers  were  revolutionar- 
ies. siding  with  ('.astro,  fl\e  move  to 
Ponce,  in  Puerto  Rico,  came  when 
\tllar  was  ten.  and  to  this  day  she 
considers  it  home."  She  graduated 
I'rom  high  school  and  went  to  the 
l niversitv  of  Puerto  Rico  in  San 
luan.  hoarding  at  the  university  but 
returning  home  every  weekend 
"!  think  if  my  field  of  interest 
had  had  training  available  locally, 
they  would  have  tried  to  convince 
me  to  stay  at  home,  but  they  put  m\ 
career  wish  over  anv  concerns  they 
had  about  my  going  away  to  school." 
She  was  studying  architecture 


masters  program  in  computer  sci- 
ence at  the  State  l niverstty  ol  New 
Virks  Mom  Brook,  which  offered 
her  the  best  financial  support 
:hrough  a teaching  assistantship. 

I pon  graduating,  she  took  a job 
there  as  a sv stems  analyst  at  the 
computer  center.  But  by  late  PHI  "I 
started  getting  this  eerie  feeling.  1 
wasnt  craving  to  work  with  com- 
puters all  the  time.  I really  didn't 
want  to  get  married  to  my  boyfriend 
at  the  time.  1 was  having  computer 
study  groups  and  really  enjoying 
that.  Mv  mom  was  a fourth  grade 
teacher  for  Is  years,  and  my  dad. 


continues,  but  anthropologv  is  so 
broad  that  \ou  can  draw  irom  the 
humanities,  the  sciences,  and  Un- 
social sciences,  ail  of  them 

She  found  herself  at  the 
l niversitv  of  Indiana  in 
Bloomington.  She  worked  on  the 
doctorate  tor  live  vears.  completing 
it  in  ll)8l).  hut  it  was  in  the  second 
year  of  study  that  ' my  science  back- 
ground corrupted  me — I was  find- 
ing the  humanities  too  soft  They  're 
great  for  fun.  but  not  for  hard 
research.  So  now  I'm  in  the  anthro- 
pology of  demography — economics 
and  populations  was  my  area  of 


then,  a held  that  her  father  had 
liked  lull  couldn  t pursue.  After  two 
vears.  however,  she  discovered  a 
growing  interest  m both  the  sou.il 
and  the  hard  sciences.  She  switched 
her  mamr  and  went  toward  math 
and  science,  first,  she  says,  because 
she  thought  she  could  get  a better 
t oh  in  that  held,  and  secondlv 
because.  Mie  s;t\s  with  laughter.  1 
thought  mv  lather  would  have  a 
heai t a It. a k il  I those  the  sot lal 
sciences  or  the  humanities  — 
v inch  I*  wlut  mv  mother  likes — 
heuiiise  tie  opiates  them  as  com 
munisi 

\ ilia  ■■  next  step  degiee  in  math 
and  phvsii  s in  hand  was  to  enter  the 


while  1 was  growing  up.  used  to 
have  this  verv  big  blackboard  at 
home  and  would  teach  stttdv  groups 
tor  me  and  mv  school  friends 

I thought.  I can  leach  comput- 
ers at  home.  In  Puerto  Rico,  there 
were  very  few  people  who  could 
teach  computers,  so  1 got  a tob  right 
awav.  and  the  next  vear.  1 got  a |oh 
back  at  the  university  in  Nan  luan 
teaching  computers  lor  two  vears 
\ nd  1 reallv  emoved  it — but  was 
getting  pressure  m go  for  the  PhD. 
vo  1 made  the  decision  to  go  for  a 
Ph  I>  m the  anthropologv  of  art. 

\illar  laughs  again,  anticipating 
million  to  soil  another  change  in 
her  bn  us  \rt  is  what  I like."  -die 


specialization  in  the  doctoral  Mud\ 
No  the  truth  is  that. ..well,  an  arro- 
gant impulse  drove  me  to  suciKe  1 
thought  ! was  too  smart  tor  the 
social  sciences,  but  needless  to  s^v. 
my  research  efforts  m anthropologv 
have  shown  me  otherwise." 

\t  Indiana,  siic*  met  her  husband, 
who  was  doing  his  Ph  I)  work  in  mol- 
ecular biology  He  was  Irom  India. 
Irom  Orissa,  in  the  east  central  part  o! 
the  country  "Hie  decision  to  marrv 
was  traumatic.  We  both  come  from 
verv  fanulv -oriented  cultures,  u-n  far 
away  cultures  \dd  to  that  the  stereo 
t\  pcs  each  has  about  the  other 
People  in  Puerto  Rico  think  India 
and  they  think  povertv  and  overpopu- 


lation. People  in  India  think  Pavn 
Men  and  thev  think  Wester 
women — u-ry  iibenii.  not  fanulv -or 
ented.  divorce  easily.  We  married  i 
1086.  and  then  our  second  trauir 
was  finding  two  jobs  m the  san- 
place!" 

\ illar  s husband  found  a goo 
job  m New  \ork  City,  a post-docto 
ate  position  at  Rockefelk 
l niversitv  Hospital.  She  soon  g< 
her  position  at  Baruch  College,  hi 
lost  it  in  101>S.  just  as  his  positio 
utnie  to  an  end.  He  could  not  fin 
another  in  the  l.S.  hut  did  find  or 
at  the  London  Internation: 
Institute  of  Medical  Researcl 
While  he  was  looking,  she  took 
one-year  appointment  at  Williai 
Paterson  l niversitv  in  Wayne.  Ne 
Jersey.  He  left  for  England:  she  fit 
ished  the  year  in  New  Jersey  an 
then  went  to  London  to  look  for 
post,  hut  there  were  none  Sli 
loved  it  there:  "London  life  is  heat 
tiful.  It's  less  rushed:  people  socia 
i/e  more:  I met  more  people  an 
made  more  friends.  But  when 
tenure-track  position  opened  up  ; 
William  Paterson.  I applied.  v\; 
accepted,  and  returned  to  the  l S" 

Her  husband  returns  this  mom 
and  will  take  a one-vear  position 
Rockefeller,  made  possible  throne 
his  old  professor  there  I mu 
alone  in  London  was  verv  hard  ft 
him.  Indians  are  ten  times  mot 
family -oriented  than  Hispanics  1 
muldn  t lake  it." 

In  the  Classroom 

\sked  about  her  teaching  ph 
Insophv.  N i liar  becomes  animate! 

Mv  role  is  to  rallv  them,  to  elic 
understanding  from  within.  I si 
imsetf  as  a mediator — to  nut 
-indents  think,  formulate  the 
thoughts,  take  a position  1 give  via 
few  answers,  i present  the  ide: 
and  fuel  discussion,  and  hope- 
ami  it  tisualh  happens — that  son 
students  will  bring  up  the  positic: 
that  1 have  Its  verv  different  lroi 
teaching  computers,  where  there 
onh  one  answer  In  anthrnpolog 


1 nr.- 


n > about  lik*.  its  about  understand- 
ing reality  Its  a heauutul  course  to 
teach  if  \ou  frame  the  questions — 
the  problems — right... 

' l encourage  them  a lot  to  use 
e-mail  to  communicate  with  me 
Participation  is  important,  hut 
some  are  verv  sin.  like  1 was  When 
you  open  the  door  to  e-mail,  they 
express  themseUes.  and  we  can 
ha\e  conversations" 

Anthropology  deals  with  diwr- 
sity  all  the  time."  N illar  savs  in 
answer  to  a question  Its  much 
easier  to  present  those  issues  that 
might  he  bothersome  to  some  using 
cultures,  talking  about  some  feature 
of  one  culture,  and  then  exploring 
the  parallels  or  differences  an 
another  or  ones  own.  culture 

We  ll  look  at  racism  in  Souil. 
\tnca.  tor  example,  and  then  look 
at  it  here  We  ll  look  at  sexism 
among  the  Amazon  Indians,  and 
then  look  at  it  here  The  student'' 
have  ideas  that  Muslim  women  are 
so  suppressed,  but  women  in  that 
culture  have  tools  that  women  here 
don't  have 

Projects  for  the  Future 

Because  of  mv  roots,  nn  i tl* 
mcitv.  (Alban.  1 would  like  to  muv< 
into  the  ( '.tiban  cultural  dynamic"  ! 
find  kuban  society — whats  hap 
pening  there  now — fascinating 
second.  1 definite!*  want  to  move 
into  strategies  for  challenging  peo 
pies  ways  of  thinking  One  of  tin 
most  frustrating  tilings  is.  alter  .t 


semester  ol  challenging  student" 
ethmuentrism.  having  a question 
in  an  exam  reveal  that  student" 
have  not  made  much  progress  m 
that  area  It's  so  hard  to  change 
peoples  thinking  and  attitudes  It" 
such  .i  maior  challenge 

' Xnthropolngv  is  a beautiful  dis 
cipiiiit  It  make"  von  cliallenge  vmn 
conceptions  of  who  uni  are.  and  to 
see  that  underneath  the  diversitv 
people  are  doing  the  same  tiling" 
HIM  m different  wavs  \ illar  make" 
a gesture  to  puli  her  hair,  saving  \; 
i Ik*  root  o(  mtoieraiue  is  such  nasi- 
ness  Its  so  ditlicuh  1 want  to  knov 
more  about  win  its  so  diliicult  \m: 


making  anthropolog*  a more  rele- 
vant licld  of  stud*  We  need  tin 
truths  that  it  can  teach 
What  Else  Matters 

^es.  my  Ilispanicness.  nr 
Lumaness  is  verv  much  a part  ol 
me  On  a personal  level  it"  irrel* 
vant  to  im.  In  the  way.  which  lain! 
is  used  hut  1 m aware  ol  thi  u>; 
notations  that  groups  have  < >t  other 
groilj's.  so  | (.In  sWltill  laheK 

tunes  to  in  the  group  But  I new: 
t all  mv  st ! i \merican.  thong!.  1 
hoc  amt  a citizen  in  am;  I 

\n\K  mi"  toumi  v.  and  thank  n I l<  ■ 
verv  much  a i at i n \meru ar. 
UtiulK.  growing  up  m Puerto  Kk»- 
might  he  a pari  nt  um  in;s  ne\-  ■ 
ini"  ncen  an  issue  mr  me  \la\ : * 
it"  because  ! tame  here  educat* 
and  have  been  mosib  m ataueii.  . 
t tit  le"  1 haven  l t.u  i d d><,  mm: 
i:« »ii  hut  trieiid"  haw 

Xml  religion  ptavs  a i\oi  in  r. 
il!e  Ml  parellls  wnvill  pailKUI.!* 
i eiignui'  \nd  gem  i .ill*  ::•  ! .r  : 

\l|li  1 k .1  S \ i ! '.  Id  U'.HI  . t!  | ill, 

istu  u s n:i • it  ha"  necopir  ime  ■ 
iiiniv  import. mi  to  me  Ihi"  heg.r 
in  n I v as  in  I ondmi  In  \im  ik  . 

l!  ’"  ! • .1  ih  *!  1 * g "<  K !l  i 1 ■.  i 

1 1 j " i v.ati  lung  I \ ! he*'  * w r . 

leui  l luiii.  I’m.!  i U •, . 


me  to  third;  I was  verv  mad  at  first 
because  it.  London,  wasnt  giving 
me  a toh  and  was  separating  me 
from  mv  husband.  Then  1 met  a 
missionarv  Now  its  the  element 
that  most  helps  me  to  function 
“It's  what  makes  me  think  that 
teaching  is  worth  it.  that  anthropol- 
ogy is  beautiful  I think  1 would 
rather  lose  am  tiling  before  my  reli- 
gion— it's  a struggle,  a search,  but 
it  helps  to  resolve  the  contradic- 
tions of  daily  life  It  brings  so  much 
harmony.  Anthropology  has  given 
me  the  ‘facts'  that  explain  our 
human  commonalities,  the  evi- 
dence that  is  so  appealing  to  my 
head,  but  only  tile  Gospels  give  me 
the  heart  to  try  to  live  this  creed.' 

Founding  Chair's  Assessment 
Founding  chair  ol  the  William 
Paterson  l imersity  anthropology 
department,  land  Poliak,  says  of 
Professor  \ illar  that  she  is  a 
remarkable  teacher  with  a strong 
following  among  both  the  anthro- 
pology majors  and  the  general  edu- 
cation students  \s  a colleague,  she 
is  truly  extraordinary  and  a tremen- 
dous asset  to  our  new  department 
and  undergraduate  program  " 
Poliak  cites,  tor  example  \ illar  s 
volunteering  to  tom  a small  group 
of  College  of  Education  faculty  and 
anthropologists  in  offering  a pilot 
workshop  course  for  certification 
students 

"I)r  \ illar  team-taught  in  the 
same  classroom  with  three  other 
l.kiiltv  trawled  to  Washington.  IM 
to  complete  training. sessions  in 
mien  ullural  communication 
offered  b*  tin  \merican 
\ntiirnpologk.il  \ ssuc i.uioii.  and 
lias  now  completed  a paper  based 
on  her  statistic .ti  anal* sis  of  the 
worksheet*  s .i""essnienl  insti  e 
nielli" 

in  a shot  i time  Maria  \iliar  has 
become  ;in  extremelv  effective 
ail* oc.tie  few  amhropolog*  at  the 
ui  i*er"iiv  and  has  earned  the 
ri*spe  u ol  innior  and  "enior  lac  u. 

* . .u  ross  tin  < ampii"  ^ ^ 
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College 


“The  most 
important 
thing  is  an 
eagerness  to 
study  books 
that  are  not 
predigested 
textbooks-an 
eagerness  to 
discuss  them 
with  other 
people.” 

Harvey  Fiaumenhaft. 
PH.D..  DEAN. 

ST.  JOHN'S  COLLFSr. 
Annapolis 


6Y.  John  \s  College , Annapolis  and  Santa  Fe 


This  reporter  first  encountered  St.  Johns  as  a teenager 
imported  to  Annapolis  with  friends  to  interact  with 
midshipmen  at  the  l . S \ara! Academy  ’s  weekend  tea 
dances . ' The  Johnnies  ' -"all  tweeds,  pipes  and 
hooks  "-offered  sharp  contrast  to  the  midshipmen,  and 
struck  us  as  enormously,  perhaps  even  abnormally  intelli- 
gent Interviews  with  St.John’s  this  month  confirmed  that 
the  suspicion  is  still  alive. 


by  Adalyn  Hixson 


U 


What  does  ii  take  to  come  to 
St.  Johns  and  hold  your  own 
intellectually  and  rhetorical 
ly  with  the  other  students?" 


HO  asks  this  question  because 
the  \nnapolis  college,  founded  in 
lo%.  and  its  Santa  Fe  counterpart, 
represent  a very  different  sort  of 
school -one  that  bases  us  curricu- 
lum on  the  "great  books  ’ enabling 
students  to  learn  geometry  by  read- 
mu  r.iiclui  and  Descartes,  astrono- 
my via  (lalileo  and  Copernicus. 

\ brochure  announces.’The  fol- 
lowing teachers  will  return  to  St. 
John's  next  year:  Homer.  Aeschylus. 
Sophocles.  Thucydides"  and  so  on, 
right  up  to  Hinstein.  Heisenberg, 
and  Wallace  Stevens. 


I’m  not  sure  you  have  to  think 
tn  terms  of-come  if  this  profile 
describes  vou answers  the  dean. 
H.trvev  Fiaumenhaft.  We  started 
writ  mu  a series  of  letters  to  parents 
«d  students- when  they  vvrite  for 
materials,  when  they  apply,  and 
when  thev  are  admitted.  The  letter  I 
write  addresses  that  question,  and 
make'*  the  point  that  it  is  easy  to  be 
intimidated,  and  a lot  of  people 
think  that  vou  have  to  be  some  sort 
o|  MiperM.ir  to  do  well  here,  hut 
that  is  a nusimpression. 

What  vou  need  is."  he  contin- 


ues < hi  have  to  like  to  read  and 
vou  have  to  like  to  talk  with  people 
about  it 

He  tells  HO  that  all  the  classes 
are  hv  discussion  \nd  that  all  the 
i lasses  .in  vi  r\  small  1 he  large 
classes  he  savs.  include  IS  stu- 
dents. with  two  lauiltv  members, 
tailed  u.;.'rs  rather  than  proles 
Mirs  uthi-r  classes  n, chide  It  mu- 
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dents,  with  one  facultv  member 

In  llu*  daises,  not  onh  do  we 
expect  tile  student''  to  converse 
with  one  another— u nh  a light  uuu.ii 
Irom  the  tutor— hut  in  the  math 
classes,  we  expect  them  to  regularlv 
go  to  the  board  and  make  present  a 
turns,  and  to  translate  in  the  Ian- 
guage  classes. 

Math  classes,  or  tutorials,  in  the 
St.  Johns  prescribed  curriculum 
include  astronomy  the  theory  of 
relativity  and  several  lorms  of 
geometrv  Language  tutorials 
include  tireek  and  french  gram- 
mar. prose,  and  poetrv  Laboratories 
explore  atomic  plnstcs.  optics,  elec- 
tricitx  and  magnetism,  and  hiologv 
\lso  included  are  melodv.  counter 
point,  and  harmony  and  annum  tlu 
roster  ol  ■ returning  teachers  are 
Bach,  \erdt.  and  Strav  ittskv 

Twice  weekly  evening  seminars 
explore  literature,  philosophy,  point 
cal  science,  and  more  I here  i>  one 
lecture  a week  lor  the  whole  collide 
\ sampling  trom  recent  vears 
includes  Hie  Parable  «>i  Don 
Ouixote  llu*  l.xolution  ol  Behavioi 
mi  Humans  and  Dogs  ' Visualizing 
Infinitesimal'  t.aku  tu  Nude 
\cti\e  (lUlactii  Nuclei  am!  iniasai* 
and  Telling  I n*' 

\ Deans-eye  \ iew 

1 read  all  the  appiuaiioiis  U>\ 
adunss|(Mi  sjvs  tiie  Dr.n  1 am 
so  m k |u  li"u  mail’  Nimn  i,i s tall 


about  how  they  sat  and  took  notes  and 
didn't  talk  with  other  student' s-that  it 
was  considered  ‘oil  to  be  interested  m 
school  outside  ol  class  lhe\  an 
delighted  to  discover  St  John's,  and  .i 
lot  of  them  say.  ‘I'd  always  thought 
that’s  what  a school  should  hc-please 
t.tke  me.’  The\  are  delighted  to  discov- 
er there  is  such  as  place. 

The  most  important  thing  is  an 
eagerness  to  study  books  that  are 
not  predmested  textbooks-an  eager- 
ness to  discuss  them  with  other  peo 
pie  \nd  ol  course,  the  work  is  hard 
\nd  thev  don't  get  choices  \nd  sonn 
ol  it  is  heaw.  so  thev  have  to  he  abk 
to  work-to  persist 

"We  ask  everyone  who  applies 
to  come  lor  a visit  and  to  come  to 
classes'*  Mam  visitors,  iu*  savs.  are 
surprised  bv  ‘ how  friendh  and  we! 
coming  the  students  were  when 
thev  came  here  \nd  that  the  worst 
part  was  having  to  sit  quietlv  while 
observing  and  not  take  part’ 

I lie  students  here  get  a lot  ol 
lu Ip  htcultv  are  not  running  oil 
consulting  and  not  spending  tmn 
writing  No  I think  that  goes  a long 
w.u  toward  makingwh.u  louldoih 
erw im‘  be  \er\  intimidating  conten* 
tmn  it  less  mi 

Non  re.tllv  see  sc » much  »*! 
tlu  in  and  n is  a small  place  Von 
oiten  m e them  in  several  different 
i lassi  s over  i lu  \eai  During  ever 
term  there  i''  a umlerenc  e It  ailed 
1 !-(  1 ten  K.ej  v.ilh  all  tiu  l«  .n  1 


ers  they  had.  Thev  all  report  to  one 
another.  The  student  is  present,  and 
tells  what  it  looks  like  trom  his  or 
her  point  oi  view.  That  could  be 
intimidating  to  a student  at  first  But 
they  are  getting  some  feedback 

"It  takes  a bit  of  doing  to  per- 
suade students  at  first  that  if  they 
are  having  trouble  with  something 
their  toh  not  to  grit  their  teeth 
and  force  their  way  through,  bin 
first  to  make  that  clear  to  their 
teachers  and  get  some  advice. 

1 think  it  is  a common  misap- 
prehension that  St  John's  is  only  for 
a very  liny  element.'  The  St.  Johns 
students,  he  says,  have  a wide  range 
of  ability  "Our  best  students  are 
superb,  but  we  have  other  students 
who  are  not  so  superb,  he  says 
making  the  point  too  that  the  best 
students  m particular  benefit  a 
great  deal  from  having  to  learn  to 
communicate  across  a range 

Iniquelv  St.Johns 

Asked  how  a St  John's  education 
differs  from  his  own.  Flaumenhaft 
saw  there  are  some  big  differences 
and  some  big  similarities  between 
M John's  and  the  l imerMty  of 
Chicago,  where  he  earned  a B. 

M V.  and  Ph  D.  The  chief  similarity, 
he  says,  is  that  1C  too.  oilers  a 
great  books  curriculum 

People  who  were  active  in  set- 
ting up  "great  books  in  Chicago 
also  worked  with  St  Johns,  so  there 
was  a lot  of  connection  and  over- 
lap. he  savs.  even  though  the  pro- 
grams were  not  organized  in  c]uiie 
the  same  wav 

although  the  l ntversiiv  ol 
t hicago  took  this  curriculum  verv 
sctiousB  it  wasnt  exiiusivelv  a 
great  books'  program,  be  savs. 
but  a verv  big  thing  there,  and 
there  was  a great  deal  ol  emphasis 
on  activitv  in  the  classroom  \nd  .i 
taking  lor  granted  that  what  people 
did  wlirn  thev  were  m class  was 
talk  about  the  sorts  ol  things  thi  \ 
i ante  here  to  suuiv 

Ibis  sci  ()n  m Both  apai t Irom 
"tin i pl.u i ' savs  f i.mim nlialt  u 


did  the  kinds  of  people  attracted  to 
the  program-people  verv  eager  to 
be  students 

"But  1 had  a minor  winch  St 
Johns  does  not.  and  1 took  a lot  ol 
classes  in  which  what  we  read  wen 
state-of-the-art  things  rather  than 
classic  texts  But  though  it  was  .i 
university  it  had  this  in  comnum-u 
was  rather  small— though  much  big 
ger  than  St  John's.  V>u  did  have  the 
sense  that  you  could  kind  ol  stirvev 
the  whole  scene  and  get  to  know 
people  with  lots  of  different  inter- 
ests. and  didn't  have  the  sense  that 
you  were  lost  m a huge  supermar- 
ket. or  urban  sprawl' 

Flaumenhaft  s \ nat-  reflects 
broad-ranging  interests  and  honors 
including  a Woodrow  Wilson 
lellowship  at  Harvard  and  fellow 
ships  with  \\S\.  the  Institute  lor 
Si no-Sovict  Studies,  and  the  National 
Hndoument  for  the  Humanities 

Minority  Climate 

HO  asks  about  \nnapohs  itself 
\is-a-vis  minorities  "The  town  has 
much  less  of  an  Old  Southern  feel 
I’ve  been  here  tor  Jo  years.  A lot  of 
people  are  commuting  front 
Washington  now.  and  the  Naval 
\cademv  has  changed  a great  deal, 
so  Annapolis  ts  not  uncomfortable 

Santa  Fe  Campus 

HO  asks  Dean  Flaumenhaft  I tow 
Si.  Johns  selected  Santa  Fe  as  the  site 
of  a second  campus,  launched  in  FKh 
"We  were  looking  tor  pleasant 
places  to  be.  with  a lot  of  local  sup 
port  People  in  Santa  Fe  were  quite 
eager  to  open  a second  St  John's 
It  is  a gorgeous  place.'  be  sa\s 
unit  an  interesting  dtUTMlv  lit 
describes  the  Santa  It  supporters 
as  very  generous  The  new  campus 
attracts  “a  fair  number  ol  student' 
Irom  southwest  Cjhlormu  and  else 
where  \nd  mam  who  go  to  Santa 
h-  transfer  to  \nnapolts  \I1  sin 
dents  have  tin  option  of  moving 
between  the  two  ' It  is  not  e ven  as  b 
llisp.mii s art  exniu  Inn  because 
there  is  this  Santa  le  unmet  tmn 
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Finances 

I can  say  one  thing.  Our  polio 
in  10  iltcuie  who  to  admit.  admit, 
ami  then  10  distribute  the  a\ tillable 
financial  aid  strictly  according  to 
need.'  savs  Haumenhall.  "We  dont 
throw  m extra  for  people  we  think 
ol  as  more  desirable 

The  college  is  expensive.  It  is 
private.  We  are  not  as  wealths  as 
some  places,  but  we  do  have  a lot 
of  students  on  aid.  students  with 
mb- related  aid.  \nd  people  should 
not  hesitate  to  apply  because  they 
dont  have  much  monev  ' 

\ college  bulletin  advises  that 
students  who  complete  their  finan- 
cial aid  applications  before 
lebruarv  IS  (for  fall  classes!  or 
September  s<>  (for  Januarv  classes) 
have  a significaiuK  higher  chance 
<»l  receiving  all  the  aid  for  which 
they  qualm. 

\botil  tvS  percent  o|  students 
receive  some  form  ol  assistance,  and 
more  than  half  receive  grant  aid 
from  the  college  in  addition  to 
loans,  grants,  and  jobs  under  federal 
programs,  savs  the  bulletin  Tuition 
atone  at  the  Annapolis  campus  was 
|or  ox  do.  uitn  room  and 
board  an  additional  >0.1011  Santa 
See  expenses  are  similar 

Hie  Admissions  Perspective 
lohn  t liristensen.  director  ol 
.idnussions.  has  been  at  St.  Johns 
* ullege  tor  in  vears  Ho  asks  him. 


too.  how  tin  M Johns  education 
ostlers  Jrnm  Ins  own 

I went  to  the  1 imersitv  M 
( aiiforma  some  ol  my  classes  were 
l.irgerihan  die  enure  siudent  hoik  heiv 
The  importani  (hum  in  i he 
accessibility  o!  the  taculiv.  the 
smaller  classes,  the  opportune - 
reallv  the  requirement-that  all  ot 
your  classes  are  going  to  be  discus- 
Nion  that  you  really  engage  in— in  a 
way  that  a larger  institution  doesnt 
allow  you  to  be  engaged. 

I think  the  surprising  thing  lor 
visitors  when  ihev  come  here  is  that 
the  sdionl  is  very  much  as  it  is 
described  m our  literature. 

\nother  Nurpnsmg  tiling  is  that 
there  in  not  a lot  ot  difference 
between  what  got»N  on  inside  the 
iktNsmom  and  outside  the  class- 
room.  Classroom  life  spdls  out  into 
the  social  life  Hun  is  an  umistul 
Non  ot  community  m which  people 
are  able  to  talk  with  one  another 
because  thev  have  Nome  common 
Inline  ot  reference-no  matter  how 
dilfereiit  thev  might  be.  fhat  is  what 
in  striking  about  the  school  Work 
is  tar  more  part  ot  vour  social  life  ' 
Dean  I launienlialt.  too.  saw 
We  dont  need  to  encourage  them 
to  spend  a lot  oi  time  together  out 
side  ol  class  I'he  interaction,  then, 
is  a natural  outcome  ot  the  interest 
generated  in  the  classroom 

Dr  Christensen  tells  HO  that  the 
\nnapolis  campus  has  about  ho- 


i  n Mudents  trom  ail  over  the 
l S."  \ similar  number  attend  in 
\inta  le 

' In  the  ivpical  i first -y ear- stu- 
dent | clas>  ol  Mi)  students,  we 
would  have  ss  states  represented- 
spread  out  all  over  the  country 
Hispanic  students,  he  says,  might  be 
trom  Arizona  or  from  Maine:  no 
region  or  country  ol  origin  pre- 
dominates 

Asked  about  retention,  he  says 
that  the  current  return  rate  for 
sophomores  is  quite  high,  but  is 
rouimelv  Ss  to  00  percent.  The 
graduation  rate  he  calls  preitv 
solid.'  with  the  school  graduating 
os  to  "0  percent  lour  years  after 
thev  start  extended  to  si\  wars,  it 
rises  to  about  percent. 

That  percentage,  he  savs.  is  • a lit- 
:!e  tut  lower  than  m some  of  the 
places  that  are  verv  selective,  with 
which  we  compete.'  and  cites  a lew 
ol  the  contributing  factors.  There 
are  no  majors,  and  students  are 
laced  with  a lullv  prescribed  uork- 
load-you  can  l play  to  vour  strengths. 
Students  who  become  very  interest- 
ed m one  subject  area  muv  want  to 
pursue  that  interest  elesewhere.' 

Dr.  Christensen  holds  a B.V  irom 
:he  l niversny  of  < .diforma  at  \tnta 
Barbara.  an  M \.  and  Ph  D.  m l.nghsh 
!rom  Northwestern  l mversiiv 


Positive  Press 

Walter  lappman.  writing  in  the 
\cu  1 ini'  Humid  Inbum * in  lvi>~. 
alter  M Johns  adopted  its  i. re.it 
Books  uirrinilum  described  tin* 
college  as  the  seedbed  ol  the 
Vniefican  Ken.nss.uice 

More  leieill  inveragi  '.‘.is 
» quallv  l.uidaton 

\ Mav  " ll)0_C  feature  in  Ihv 
U tishmjtuu  /W  bv  Ken  K ingle  was 
tilled.  1 he  College  ot  Political 
Incorrei  iiu-ss  and  subtitled  \t  M 
lolins  lllev  Mudv  Dead  While  Men 
s-o  Whv  Do  tin*  Students  Seem  so 
Inteiluitiallv  \livm 

Kmgh  quoted  Hl.u  k graduate 
David  ( lu-rrv  as  saving.  I lould  not 
have  doiiv  am  thing  more  militan 


an  than  coming  here.  The  emphasu 
here  is  not  on  facts  and  memory 
hut  on  building  the  foundation  o 
reason  and  analytic  thinking/ 
Cherry  had  mst  landed  "a  covetec 
four-vear  teaching  fellowship  lr 
physics  at  the  College  of  W'illian 
and  Man. 

The  article  quotes  faculty  mem 
her  and  Dean  Hva  Braun  as  say ini 
the  students  are  ‘‘really  very  ordi- 
nan  people." 

If  thev  seem  extraordinary 
when  \ou  talk  to  them,  it's  becaust 
thev  ve  been  exposed  to  remark 
able  ideas,  she  sav  s.  Brann  hersel 
earned  a B \ from  Brooklyt 
lollege.  M and  PhT).  from  Vale 
and  mam  lellow ships,  and  servec 
t nr  10  'ears  on  the  Marviaiu 
\dv  |sor\  ( omnnttee  ot  the  f S 
i ommissnm  on  Civil  Rights. 

St  Johns  president  Christophei 
Nelson.  H \..  st.  lohns-santa  Fe.  atu 
1 1)  l imersitv  of  l tab.  comment' 
that  "the  student  not  used  to  heini 
listened  to  starts  working  mud 
harder  and  contributes  even  more 
\nd  tile  whole  process  builds  . 
genuine  aspect  lot  diversitv  o 
thought  and  opinion  ' 

loren  Pope,  writing  in  U///ege. 
Hull  ( lhini>c  I ires  w Schools  \oi 
should  hum  About  iron  if\ou'n 
\ot  it  sinut’bf  A Student,  said  of : 
\jsti  vears  earlier  to  St  lohn's. 
vame  awav  a zealot  I his  was  tin 
kind  o|  education  Jefferson  had  n 
mind  as  the  sine  qua  non  jo 
MiHTK  an  democracv 
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by  Roger  Segelken 


Chemistry — 
not  bee 
temperament 
— explains  the 
antibiotic 
value  of  honey 
from  the 
mellow 
insects, 
student 
scientists 
report  in  Volt 
No  A of 
Emanations 
from  the  Rain 
Forest 
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ffll  scientific  experiments 

I ll ^Vvere  real.  tiesi^ned 
| II  tile  Cornell  under- 
i mMv/graduaie  students 
themselves  and  performed,  in  many 
cases,  for  the  first  time  anywhere.  The 
experimental  materials  were  gath- 
ered from  rain  forests  in  South 
America  and  Africa,  where  exotic  dh 
ean*>  and  the  medicinal  plants  that 
cure  them  thrive  side  by  side. 

Only  the  time-frame  was  unre- 
alistic. Students  in  Biot*  442. 
Microbial  Assays  in  Chemical 
Prospecting,  had  but  one  semester 
to  complete  experiments  that  can 
take  years  in  the  laboratories  of 
pharmaceutical  companies 

The  class  teaches  laboratory 
methods  for  determining  effects  oi 
natural  chemicals  on  disease 
organisms.  Student 
tieorge  C Hunter  had 
spent  the  previous  sum- 
mcr  in  a Vekuana  Indian 
village  in  the  Venezuelan 
rain  forest  eating  the 
same  indigenous  foods  he 
was  studying,  through  a fp 
Cornell  based  program  in 
ethnobotany  field  work 
Ihe  seniors  field  work 
showed  him  that  the 
Mktiana  childrens  diet 
kept  them  remarkably 
healtln  and  the  microbial 
ass. iv  cl  as''  v\  ,h  hi" 
chance  to  discover  whv 
Ti  f tan  i Rogers,  a 
: senior,  also  had  rain  lor- 
es! expenem  e on  hei 
resume  Her  field  work 
■ took  her  up  close  and 
personal  with  ss  sprue' 


of  ants — including  some  of  the 
worlds  most  aggressive — and  she 
used  the  laboratory  class  to  explore 
the  chemistry  behind  myrmeco- 
phyte  relationships,  the  mutually 
beneficial  relationships  some  ants 
have  with  plants 

Taught  by  I-lov  Rodrigue/,  du- 
ll Diversity  s Perkins  professor  oi 
Environmental  Mudies  and  a 
researcher  known  for  explaining 
why  primates  use  medicinal  plants, 
and  by  John  P.  Berry,  a recent  Ph  D 
graduate  of  Cornell  who  studies 
African  mountain  gorillas  and  the 
plants  they  seek.  BioG  442  is  a 
hands-on  class  front  day  one 
Students  learn  the  techniques  of 
chemical  prospecting  by  perform- 
ing them,  extracting  compounds 
from  their  plant  and  animal  sam- 


ples. and  analyzing  them  with  thin- 
layer  chromatography  and  other 
techniques.  They  learn  and  prompt- 
ly try  a virtual  arsenal  of  assavs — 
including  disc  diffusion,  minimum 
inhibitory  concentration,  vinegar 
eel  motiluv,  and  protease  inhibitor 
assavs — to  test  natural  materials 
tor  antibacterial,  antifungal  and 
antiparasitic  activity. 

The  students  pay  special  atten- 
tion because  any  of  the  newly 
learned  techniques  could  be  tin- 
key  to  success  in  the  experiments 
they  are  designing.  Some  of  the 
projects  take  on  a particular 
urgency.  Lori  Dolinger.  a junior, 
examines  microbiological  activity 
in  the  Igandan  herbal  preparations 
used  to  treat  AIDS  symptoms 
Sophomore  Linda  Goodman  tack- 
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of  the  world's  only  journal  of 


les  antimicrobial  and  antiparasitic 
activity  in  piants  of  South  America, 
where  malaria  is  making  a horrific 
comeback. 

Some  of  the  lab  techniques  don't 
work  the  first  time,  no  matter  how  dili- 
gentlv  applied,  or  even  the  lMh  time. 
Scientific  experimentation  on  the  bio- 
medical frontier  is  Like  that,  the  stu- 
dents are  discovering.  As  the 
December  poster  session  approached, 
some  results  remained  maddeningly 
elusive.  'Don't  worn."  Bern.'  told  his 
students  ' Report  what  \ou  have 
found." 

In  the  main  conference  room  of 
Cornells  Biotechnology  Building, 
the  scene  resembled  poster  ses- 
sions convened  by  distinguished 
scientists,  although  these  investiga- 
tors are  vounger  and  frequently  bet- 
ter dressed.  The  task  of  cramming 
all  the  hard-won  information  was 
tougher  than  battling  \ma/on  mos- 
quitoes. the  students  agreed,  and 
they  nervously  endured  the  scrutiny 
of  learned  scientists  and  'celebrity 
judges ' who  perused  their  work. 

\n  announcement  made  In 
Professor  Rodrigue/  broke  the  ten- 
sion with  two  pieces  ot  good  news 
the  fieldwork  sites  tor  the  upcom- 
ing expeditions  in  chemical 
prospecting  had  been  selected,  and 
students  in  this  laboratorv  course 
have  an  inside  track  on  the  coveted 
.ill-expensevpjul  research  oppor- 
tunities Furthermore  the  hrsl  issue 


undergraduate  research  in  chemi- 
cal prospection.  Emanations  from 
the  Rain  Forest , is  going  to  press. 
Rodrigue/  said,  waving  a printers 
proof  copy.  \nd  the  best  of  the 
studies  conducted  in  Bio(»  h2  will 
be  reported  in  the  second  issue. 

Then  the  poster-judging 
resumed.  After  the  examinations,  the 
results  were  announced.  Vanerys 
Ramos,  a sophomore,  was  a runner- 
up  with  her  project.  "Medicinal  use 
<>f  Lobelia  wolia.stomi  by  Gorilla 
gorilla  beringei."  So 
was  Jennifer  Louis- 
I. icq  ties.  for 
t ’ hem  ica  I*  Analysis 
’>!  the  l ropygial 
Gland  Secretions 
!rnm  * Neotropical 
Bird  Species.'  Mid 
the  winner  was 
Stephen  deSmi/a.  a 
minor.  with 
Investigation  ot  the 
chemical  Delenses 
\gainst  Insect 
Herhivun  in  Vuing 
.uid  Mature  leaves 

In  one  Cornell 
nmeMer  deSou/as 
experiments  had 
Mmwn  that  insects 
are  more  hkelv  lo  eat 
mature  leaves  com- 
pared with  younger 
"Me\  and  he  made  a 


start  at  determining  the  chemistry 
involved.  He  iiad  failed  to  detect  ;uiv 
microbial  or  anti-protease  properties 
of  the  plants,  he  admitted,  and  he 
couldn’t  be  sure  the  phenolic  chemi- 
cals he  found  re-alb  were  repelling  the 
insects. 

Tile  next  step  will  require  fur- 
ther experiments.  DeSou/a  can't 
wait  to  get  started. 

Journals  Debut 

Field  studies  conducted  in  the 
Vma/on  rainforest  bv  Cornell 
undergraduates  and  published  in 
the  first  issue  of  the  first  journal  of 
iis  kind  are  beginning  to  answer 
some  long-standing  questions: 

Will  a cup  of  lichen  tea  four 
times  a day  cure  urinary  tract 
infection  or  even  gonorrhea' 

Can  a bird's  choice  of  nest- 
building  materials  boost  its 
immune  system? 

Why  do  some  Indians  prefer  the 
honey  of  stmgless  bees  over  honey 
from  killer  bees' 

Chemistry — not  bee  tempera- 
ment— explains  the  antibiotic 
value  of  honey  from  the  mellow 
insects,  student  scientists  report  in 


\ol.l.  No  l of  Emanations  from  tht 
Rain  Forest.  Likewise,  there  is  ; 
chemical  explanation  for  birds'  dis 
ease  resistance  and  for  the  curativt 
power  of  a lichen  that  Piaro; 
Indians  call  odoche  jupacua  01 
iguana  toe." 

The  indigenous  people  and  othei 
inhabitants  of  the  Amazon  rain  for 
est  knew  what  worked  for  them  bu 
not  why — until  Cornell  undergradu 
ate  students  began  their  scientific 
expeditions  in  1096  Every  year  since 
then,  the  students  have  returned 
employing  ethnobotany  technique: 
to  query  their  Indian  informant: 
about  the  plants  that  they  and  tht 
rainforest  animals  use.  With  the  pre 
scribed  plant  materials  in  hand,  tht 
students  go  to  work  in  Cornells  fiek 
laboratory,  performing  chemica 
extractions  and  bioassays,  hoping  u 
learn  why  some  plants  are  so  effec 
live  against  bacteria,  fungi,  ant 
other  pathogenic  organisms. 

\nd  now  they  have  a way  to  le 
the  rest  of  the  world  know  abou 
their  findings,  the  scientific  journa 
about  ethnobotany  and  chemica 
ecology  written  and  edited  by  col 
lege  students.  Financial  support  fo 
the  journal  is  provided  by  Cornel 
alumni. 

The  ongoing  studies  might  leai 
to  the  discovery  of  important  nev 
drugs  for  a variety  of  epidemics, 
says  Gustavo  Azenha.  a Cornel 
senior  and  editor-in-chief  of  tin 
new  lournal.  "More  importantly,  thi 
research  efforts  have  implication 
for  biodiversity  conservation  an< 
indigenous  rights  in  the  region." 

Cornell  iiimor  and  assistant  edi 
tor  Nicole  Salgado  adds:  "Shari re 
our  knowledge  is  an  essential  way  i< 
ensure  that  these  ancient  lands  an 
here  to  stay — or  they  shall  disappea 
unrecognized,  like  myths  of  old." 

The  Nutate  research  site  receive 
linanaal  support  front  the  Fogarty 
Mmoritv  International  Researd 
Program  (MIRT)  of  the  Mil 
Cornell  I mversiiv.  and  the  Institute 
Ventvolano  de  Investigaciones 
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•Innovations 


Pooled  Resources  in  a Hiyb-Xeed  Region 


BY  DON  E.  SCHOENING. 
NICK  L.  LUND. 

Gil  Aguiles 


The  K-20 
Consortium  is 
a lifelong 
learning 
educational 
partnership 
enhancing 
culturally 
sensitive 
teacher 
preparation 
and  providing 
innovative 
services  in 
southwest 
Arizona. 


people  of  ^uina 
County.  Art /on a. 
!take  significant 
pride  in  their  om- 
standing  K-l  2 teachers,  who  are 
challenged  to  provide  quality  edu- 
cational programs  in  a rapidly 
growing  southwest  border  region.  \ 
nationally  recognized  lilelong 
iearnmg  K-20  umsoruum  between 
\ri/ona  Western  College.  Northern 


\ri/ona  limersuy. 
h 1 e m e n t a r \ 

School  District 
1.  and  \tima 
l nion  High 
School  District 
brings  together 
institutions  of 
difterent  educa- 
tional levels  to 
ensure  that  cul- 
turally sensitive, 
professionally 
prepared  teach- 
ers are  in 
regional  k-l  2 
cla^rooms.  This 
consortium  also 
works  extensive- 
1\  i"  maximize 


T u ma 


ner  of  the  state 

Between  BHiu  and  AWC's 
service  area  was  designated  a 
"minority -maiorm*'  region,  mean- 
ing that  minorities  make  up  more 
than  s2  percent  of  the  population 
in  the  service  area.  Hispamcs  com- 
prise <)1  percent  of  those  individu- 
als Tile  student  population  on  the 
\\\(  NU-Tuma  campus  reflects 
the  service-area  demographics 

In  the  lo-vear  umversitv  coin- 


effective  use  of 
institutional  shared  resources 
The  Tuma  k To  Consortium  had 
Us  loundalions  in  an  educational 
partnership  between  Northern 
\n/ona  1 niversitv  < N \[  > and 
\ri/ona  Western  (.ollege  (\W(  1 
\\\t  is  one  ot  two  higher  education 
institutions  in  \ri/ona  designated 
as  a Mmonlv  .vnmg  Institution 
one  of  in  \n/ona  < omnium; 
t cu  ^cs  \\\t  si  i u-s  A itm.t  amt  I a 
l\i/  uniniu-s  n;  tlu*  southwest  on 


munitv  college  partnership.  \Wi 
provides  lirsi -\ ear- student  anil 
sophomore  courses  leading  lo  assn 
ciate's  degrees,  and  NU  provides 
lumor  and  senior  courses  leading 
to  bachelors  degrees,  as  well  as 
graduate  programs  \\\t  and  N\l 
share  the  same  campus  m Uima 
and  attempt  lo  provide  a seamless 
student  edticaiional  experience  that 
oilers  a coM-etleUive  option  lor  the 


people  of  southwest  Arizona.  A sig- 
nificant part  of  the  curriculum 
includes  teacher  preparation  pro- 
grams. which  have  strong  bilingual- 
multicultural  and  Lnglish-as-a-sec- 
ond-language  options. 

Since  the  beginning  ot  the  N.U  • 
\WC  partnership,  more  then  l.Aoo 
baccalaureate  and  graduate  degree" 
have  been  awarded  bv  NU  on  tin 
Tuma  campus.  Currently  there  are 
some  20  bachelors,  seven  master's. 

and  one  doc- 
toral degree 
offered  bv  N.U 
in  Mima.  with 
the  undergrad- 
uate programs 
closely  articu- 
lated to  AW  ( 
degree  pro- 
grams The 
majority  of 
these  degrees 
are  in  various 
areas  of  edu- 
cation with 
student  teacher 
placements  in 
regional  k-l 2 
schools  and 
many  of  the 
graduates  remaining  in  the  Mima 
region  as  active  professional" 

One  measure  of  success  of  the 
teacher  education  programs  is  tin- 
Mima  Coumv  leacher  of  the  War 
awards  program  lor  example,  ot 
the  more  than  <S(>  peer-nominated 
teachers  m IMS.  earned  bache- 
lors or  master's  degrees  through 
NU  m Mima  Imlback  from  k 12 
administrators  supports  the  etlei 
tiveness  ot  the  bilingual  multiailnu 
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Feedback  from  K-12  administrators 
supports  the  effectiveness  of  the 
bilingual-multicultural  and  ESL 
components  of  the  MC-NAU  higher 
education  curriculum  in  meeting 
regional  needs,  especially  since 
approximately  70-80 percent  of  the 
students  are  first-generation  college 
students  and  for  many,  Spanish  is 
their first  language. 


al  and  LSI.  components  of  the  AW (!* 
\ U higher  education  curriculum  in 
meeting  regional  needs.  especialK 
''i nee  approximately  "O-SO  percent 
<>!  the  students  are  first-generation 
college  students  and  for  main. 
Spanish  is  their  first  language. 

Based  on  the  success  of  the 
\ U /.\\\ ( partnership,  the  Vuma  h- 
20  Consortium  was  formed  to 
'hare  resources,  operate  more 


etlectivelv  as  partner  institutions, 
and  enhance  lifelong  educational 
opportunities  for  the  region  The 
consortium  works  on  curriculum 
linkages  as  well  as  infrastructure 
and  currently  has  functioning  part- 
nership operations  in  areas  such  as 
student  transportation,  nncrouau* 
communications,  employee  health 
care  benefits,  wastewater  treatment, 
and  computer  linkages. 


Lifelong  educational  opportuni- 
ties include  such  programs  a'  earl\ 
childhood  education,  school-to- 
work  programs,  high  school -college 
express  program,  intensive  lan- 
guage courses,  and  continuing  edu- 
cation programs  for  senior  citizens 
The  high  school -college  express 
program  is  one  example  of  coordi- 
nating curriculum  across  entities  to 
enable  smoother  and  more  rapid 
student  progress.  In  this  program, 
high  school  students  can  complete 
uA'  courses  for  college  credit 
\s  an  example  of  pooling  pii\M- 
cai  resources,  the  consortium  has 
.m  agreement  among  member'  inr 
student  transportation  Vuma  I nion 
High  School  District  i'  the  fiscal 
agent  for  operation  of  the  trans 
poriation  center,  which  is  |m..ued 
on  the  \\\C  \ \l  Vim  a campus 
School  buses  are  purchased  Lr.  ihe 
high  school  and  elemental  nhool 
district,  and  are  pooled  in  usage, 
including  coordinated  routing,  dri- 
ver training,  and  operations  pur 
chases  Service  routes  cover  '"me 
lo.OOO  miles  a dav.  \\\<  and  \U 
Vima  use  the  Iransportation  t enter 
tor  serving  their  comparative^  lew 
vehicles  on  a charge  hack  basis. 
Ibis  effective  pooling  of  resources 
enables  each  cntitv  to  gain  maxi- 
mal. efficient  use  of  the  center  and 
has  saved  considerable  cost'  lor 


each  entm. 

K- JO  Consortium  members  and 
non-members  may  participate  in 
agreements  that  are  mutually  bene- 
ficial. For  example,  an  employee 
health  care  benefits  program 
includes  AWC,  Vima  Elementary 
School  District  $1.  and  the  Crane 
School  District,  which  is  not  a for- 
mal member  of  the  K-20 
Consortium.  The  program  has 
saved  emplovees  considerable 
health  care  costs  m negotiating 
better  benefits  across  a larger  num- 
ber of  people. 

1 bus.  the  WXC-Wl  partnership 
and  the  Vima  k-20  Consortium,  by 
taking  a partnership  approach,  pre- 
serve the  mission  and  identity  of 
each  institution  while  providing 
expanded  innovative,  and  more 
losi-ctfeitiu*  opportunities  to  the 
people  ol  Southwest  Arizona. 

Participants  agree  that  partner- 
ing is  difficult  at  times,  involves 
considerable  negotiations,  and 
requires  willingness  to  compromise 
tor  the  overall  good  The  ultimate 
benefit'  tor  taxpayers,  professional 
growth  ol  citizens,  and  regional 
economic  development  make  the 
efforts  more  than  worthwhile 
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YUMA,  ARIZONA,  PAST  AND  PRESENT 


la  1912.  Congress  authorized  and  President  William  Henry 
Taft  signed  a resolution  making  Arizona  the  48th  of  the  United 
States  of  America.  The  area,  formerly  claimed  by  Spain,  became 
a part  of  Nuevo  Mexico  when  Mexico  won  its  independence  after 
three  centuries  of  Spanish  rule.  In  1846.  the  United  States  and 
Mexico  went  to  war.  Two  years  later,  the  nations  signed  the  Treaty 
of  Guadalupe  Hidalgo,  and  the  U.S.  gained  'New  Mexico’-a  vast 
territory  extending  from  Texas  to  California  on  the  Pacific  and 
including  most  of  present-day  Arizona.  The  remainder  was 
bought  from  Mexico  as  part  of  the  Gadsden  Purchase. 

Yuma  County,  located  in  the  southwest  corner  of  Arizona, 
adjoining  California,  is  bordered  on  the  west  by  the  fast-flowing 
Colorado  River.  The  river,  and  its  340  miles  of  sandy  beaches, 
heads  north  to  Lake  Mead,  the  largest  artifically  made  lake  in 
the  U.S.-115  miles  longer  than 
the  100-mile  international  bor- 
der that  Yuma  shares  with  the 
Mexican  state  of  Sonora. 

Hispanics  are  Arizona's 
largest  ethnic  group.  Early  mis- 
sionaries in  and  explorers  of 
Arizona  include  Alvar  Nunez 
Cabeza  de  Yaca  (ca  1536). 

Marcos  de  Niza  (1539k 
Francisco  Vasquez  de  Coronado  ( 1540).  Antonio  de  Ecpejo 
(1583).  Juan  de  Onate  (1595),  Eusebio  Francisco  Kino  (168"). 
Francisco  Tomas  Hermencgildo  Garces  ( T68).  and  Juan  Bautista 
de  Anza  (F'-il  Raul  H.  Castro  became  the  states  first  Mexican 
American  governor,  elected  in  19~5.  Mexican  national  holidays, 
such  as  Cinco  de  Mayo  and  Dieciseis  de  Septiembre.  are  cele- 
brated as  statewide  festivals. 

Arizona  ranks  eighth  among  the  states  in  number  of 
Hispanic  residents,  and  third  in  number  of  Native  Americans. 

The  Yuma  region  includes  the  Colorado  River  Indian 
Reservation,  which  is  home  to  "685  people  on  nearly  2D.000 
acres,  and  the  Cocopah  Reservation,  which  houses  "99  people 
on  8.885  acres. 

Yuma  County  includes  the  Colorado  Desert,  part  of  the 
Sonoran  Desert,  which  supports  more  than  400  edible  plants 
and  a host  of  miniature  flowers  said  to  be  best  viewed  while 
lying  face  down. 

Arizona  is  where  the  mule  deer  and  the  antelope  play,  as  well 
as  the  gila  monsters,  rattlers,  and  chuck  wall  awdible  lizards 

At  one  time,  its  chief  economic  resources  were  called  the 
three  Cs-copper.  cotton,  and  cattle.  Silver  and  gold  mining 
played  a part  in  its  historv  as  well. 

Spanish  missionaries  operated  schools  in  \rizona  in  the  late 


1600s,  teaching  primarily  religion  to  Native  Americans.  When  the 
area  was  a U.S.  territory,  its  constitution  mandated  free  public 
education.  Today,  in  addition  to  its  three  state  universities, 
Arizona  operates  one  of  the  largest  systems  of  community  col- 
leges in  the  country.  One  of  those  community  colleges.  K-20 
Consortium  partner  Arizona  Western,  is  located  twelve  miles 
east  of  the  city  of  Yuma,  the  largest  in  the  area,  with  a resident 
population  of  ^S.OOO  that  doubles  in  the  winter,  attracted  by 
some  of  the  country's  best  weather  of  the  season.  Much  of  the 
spacious  AW’C  campus,  115  acres,  is  untrammeled  desert  land. 

The  closest  large  metropolitan  areas  are  San  Diego. 
California,  and  Phoenix.  Arizona,  each  a five-hour  drive  away. 

Located  much  closer,  only  V miles,  is  the  Mexican  border-at 
one  time  much  farther  north.  Yuma  has  always  experienced  a 

high  influx  of  Mexican  immi- 
grants, the  highest  in  the  state, 
according  to  the  last  U.S. 
Census.  1990. 

In  1995.  when  the  peso  was 
devalued  by  50  percent  and 
nearly  10  percent  of  Mexican 
laborers  lost  their  jobs,  immi- 
gration from  Mexico  into  Yuma 
nearly  doubled.  A survey  of 
local  employers  conducted  by  AWC  in  199"  showed  more  than 
half  reporting  that  they  came  to  Yuma  for  the  cheap  and  plenti- 
ful sources  of  labor.  Yuma's  non-immigrant  low-skilled  workers, 
especially  young  African  Americans  and  Nati\e  Americans,  might 
be  blocked  from  entry-level  opportunities  by  the  competition, 
thus  the  gap  between  rich  and  poor  widens.  All  groups  can  ben- 
efit from  the  passport  that  a college  education  represents. 

These  are  some  of  the  conditions  and  challenges  facing 
members  of  the  K-20  consortium.  Against  this  backdrop,  the 
successes  of  the  students  and  alumni  of  Arizen  a Western  College 
and  Northern  Arizona  University  at  Yuma  are  the  schools’  great- 
est strengths  and  greatest  inspirations. 

Most  AW’C  students  are  first  generation.  They  struggle  against 
immeasurable  odds  to  attend  college,  and  struggle  even  harder 
lo  stay  there.  When  they  succeed,  their  lives  change  dramatically. 

AWC  graduate  Erlinda  Rubalcaba.  Class  of  ’94,  a sixth  grade 
dropout  who  once  barely  supported  her  family  by  following  the 
crops,  was  nominated  the  “New  Teacher  of  the  Year"  in  her 
school  district.  Graduate  Fernando  kangel  won  honors  for  writ- 
ing the  outstanding  report"  for  the  University  of  Utah's  Summer 
Research  Opportunity  Program  for  Underrepresented  Students 
Rangels  future,  and  that  of  other  students  following  his  path,  is 
no  longer  limited  to  the  lettuce  fields. 
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Cantos  on  VCC  Board 

Before  Ins  death,  former  Florida  governor 
Lawton  (.biles  named  Laura  Samos,  general 
manager  of  W'TMO- 
T\  to.  1 1>  Valencia 
Community  t olleges 
District  Board  of 
frusta's,  pending 
approx al  In  the  state 
senate 

vjntos.  originally 
tront  t uba,  receixed 
her  bachelor's  degree 
trom  Florida  State  l niversity  in  i()“t.  She  is  mi 
the  board  ot  directors  ot  the  Salvation  \nm 
Orlando  Museum  of  \rt.  and  Orange  t.ountx 
lahrarx  Nv  stent. 

santos  toms  the  hoard  along  with  attornex 
ioseph  OoMsiein 

Martinez  fs  RHC  Board  President 

In  California.  at  the  December  meeting  ni 
the  Kio  Hondo  College  (RHC)  Board  ot 
Irustees.  Maria  Ciena 
Marline/  was  select- 
i a as  tin*  Moo  Board 
president 

We  trustees  want 
to  sft<  thf  college 
transfer  rate  increase, 
said  Marline/,  w hen 
asked  about  her  pri- 
marx  goals  lor  the 
■ t-,ir  We  aim  to  increase  activities.  support,  .uid 
"Itenngs  io  i nsure*  that  our  students  move  sm 
• esstullv  through  the  coilege  and  into  tour-vear 
institution^ 

Marline/  assumed  i in*  role  of  vue  pre^i 
,.eiit  ot  instruction  at  \m  Bernardino  \alle\ 
i uilege  m October  Hi  r i ommunitv  servile 
iinieavors  include  volunteer  work  tor  tin* 
i mils  i l.m  and  membership  in  the  latina 
leadership  Network  <«t  the  Calilornta 
i ommunm  t olleges  ami  the  National 
Institute  tor  leadership  Development 


Oroza  Joins  Leadership  Program 

Lourdes  Oro/a.  chair  of  the  Comnnmitv 
and  Distance  education  Department  at 
M i a m i * D a d e 
Community  Colleges 
Ola.)  Interamerican 
Campus,  has  been 
chosen  h\  the  Dade 
Counts  Foundation  to 
participate  in  its  new 
leadership  develop- 
ment program.  Miami 
Fellows  Institute. 

uro/a-who  along  with  V other  future 
leaders  will  participate  in  various  workshops 
with  government  officials,  professionals,  and 
contnnintiv  activists  during  a two-year  peri- 
od-is  recognized  by  local  and  state  leaders 
tor  her  knowledge,  expertise,  and  leadership 
in  adult  and  vocational  education, 
throughout  her  career,  she  lias  focused  on 
working  with  cultural  and  language  minority 
students,  enabling  them  to  integrate  into  the 
mainstream  and  improve  their  quality  ot  life 

she  is  a graduate  of  Tu lane  l imersitv  and 
holds  a masters  degree  from  the  l imersitv  ot 
Miami  and  a doctorate  from  Florida 
International  l imersitv. 

Martinez  \ew  President  at 
(irossmont 

File  wrossmont-t  uyatmu a (.onimunin 
College  i Calif  ) District  (mverning  Board 
recently  named  Dr 
red  Marline/  Ir  pres 
idem  ol  (irossmont 
College 

I am  honored  to 
nun  a team  that's  so 
committed  to  its  stu- 
dents. muI  Marline/. 

Planning  to  he  active 
in  the  • ommunitv. 

Marline/  said  he  intends  to  be  involved  with 
local  schools  colleges  and  universities,  and 
lmsmess  and  mduMrv 

Formerh  the  president  of  Richard  F Dalev 
t ollege  (III  ).  he  belongs  to  ihe  \mencan 
\ssocumon  ot  ( ommunitv  ( olleges  Vademic 
and  Student  Development  Commuter 


National  Community  College  Hispanic 
Council,  and  the  \merican  Council  on 
education's  Commission  on  Minorities  in 
Higher  education. 

He  has  bachelors  and  masters  degrees 
from  Sul  Ross  State  l niversity.  and  a doctor- 
ate from  the  l niversity  of  Colorado- Boulder 

Torres  in  National  Hispana 
Program 

\s  of  Feb.  26.  Cristina  Torres,  student 
development  program  coordinator  at  Arizona 
State  l niversity 
i \M  ).  has  been  par- 
ticipating in  the  1W) 

Fellowship  Program 
of  the  National 
Hispana  Leadership 
Institute  Only  20 
people  are  chosen 
each  year  for  the  pro- 
gram. which  prepares 
local  women  leaders  for  positions  of  national 
influence  and  public  policy  impact. 

Torres  is  president  of  Los  Diahlos  AM 
\lumni  Association,  facilitator  for  the  AM 
Hispanic  Leadership  Institute,  and  hoard 
member  of  the  Vrtzona  Cactus- Pine  Oirl 
Stouts  Council.  She  works  with  several 
Hispanic  student  and  staff  groups  at  ASC. 
serving  as  advisor  to  kappa  Delta  Chi.  a 
Hispanic  somritv.  and  secretarv  to  the 
Chicano  Faculty  Staff  Association. 

Valdez  Receives  Educational 
Leadership  Award 

hide  \ aide/,  vice  president  for  extended  ser- 
vices at  I he  l imersitv  of  Te\as-San  Antonio’s 
tTS\>  Downtown 
tampus.  was  present- 
ed the  educational 
1 e a d e r s h i p 
Uhievement  \vvard  at 
Hu-  Mutual  Banquet 
and  Scholarship 
I undraiser  of  the  San 
\ntonio  Chapter  of  the 
lexas  \ssociation  of 
< hicanns  in  Higher  Fducation  UACHM).  He  was 
recogm/cd  for  his  work  in  the  initial  develop- 
ment cd  the  I IN \ Downtown  campus 


. ■ ■ > t 
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The  president  ot  the  local  TAC.Hh  chapter 
Rud\  Orh/.  said  that  an  annual  schoh*  -ship 
will  he  named  for  \ aide/  and  will  he  awarded 
beginning  with  the  next  academic  \ear 


Padron  Joins  State  Board 

Dr  Kdoardo  J.  Padron.  president  t#f  Miami- 
Dade  Community  College.  has  been  appointed 
to  the  State  Board  ot 
Directors  of  Take 
Stock  in  Children. 

Florida's  educational 
program  that  pro- 
sides  college  scholar- 
ships. mentors,  and 
hope  to  deserving 
low -income  vouth^ 

As  a member  o! 

the  state  hoard.  Padron  joins  other  Florida 
leaders  such  as  11  Warn*  llm/enga.  Roger 
Cuevas,  and  Frank  T Brogan.  and  represents 
Miami -Dade  Count  v in  advocating  a $2.«S  mil- 
lion legislative  budget  item  to  expand  Take 
Stock  in  Children  The  funding  will  help 
extend  the  scholarship  program  to  an  addi- 
tional -40.000  students  over  the  next  It)  \ears. 
potentially  cutting  the  high  school  dropout 
rate  in  Florida  h\  half 


Olivarez  New  GRCC  President 

Dr  juan  Ohvarcv  has  become  the  eighth 
school  president  in  Grand  Rapids  Commumtv 
Col leges  i(iRCCs)  Ss- 
\ear  histon  He  is  the 
Michigan  schools  sec- 
ond  president  since  it 
became  a commumtv 
college  in  1001 

We  are  confident 
loan  will  continue 
GRCCs  strong  com- 
mitment to  serve  the 
commumtv  with  diverse  educational  instruc- 
tion and  serviu.  said  lackson  Dav  chair  of 
the  Board  of  Trustees 

Olivarez  was  the  dean  of  institutional 
research  and  CKO  of  the- 1 onmmmiv  Le  arning 
Tnterprise  at  GRCC 

Andrews  Speaks  at  MIICC 

\s  p;iri  of  its  Womens  Histon  Celebration.  Mi 
Hood  Commumtv  College  Kite  > liosied  t.iara 
Padilla  \ndrews  ownei  and  publisher  ol  the  // 
f/is/hniic  \«7/.s  Oregon  and  southwest 
Washmgions  leading  bilingual  1 nglish  Spanish 


weeklv  commumtv  newspaper  Padilla  Andrews  is 
pictun/d  hen1  with  Joe  Wlu.  president  of  MIICC 


Padilla  Andrews  is  well  known  for  her 
behind-the-scenes'  advocacy  on  behalf  of 
disenfranchised  Hispanic  families.  She  was 
instrumental  in  obtaining  the  funds  needed 
to  staff  positions  at  three  high  schools  to 
reduce  the  Hispanic  student  dropout  rate,  and 
founded  the  Hacienda  Commumtv 
Development  Corp.  which  serves  as  a nation- 
al model  for  affordable  fanuh  housing  She 
lounded  the  Marta  Gurula  Foundation,  which 
works  on  increasing  llu*  number  of  minontv 
volunteers  for  the  National  Marrow  Donor 
Program  regtstrv 

Karen  and  Sergio  Chavez  at  CMl 

Karen  and  Sergio  Chauv  were  among  the 
leading  archaeologists  from  throughout  the 
t mied  States  who  visited  Central  Michigan 
[ mversitv  ((All  i recenth  (All  hosted  the 
2~lh  Midwest  Conference  on  \ndean  and 
\nu/oiuan  Vrchaeologv  and  l.thnohistorv 
Initiated  in  ll>”2.  the  annual  conference  is  an 
mlormal  meeting  of  scholars  ami  students 
who  wish  to  present  information  about  their 
current  academic  work 


The  husband -and -wife  team  is  wuielv  rev 
ogni/ed  as  expert  on  ancient  souelies  in 
southern  Peru  and  northern  Bolivia.  Die  two 
have  led  numerous  archaeological  excava 
limis.  and  their  analvsjs  nj  potterv  and  tin 
remains  of  temple  sites  has  led  to  new  mloi 
matinii  about  the  rok  ot  religion  m uvili/a 
lions  tfuit  exisied  more  than  2Aoo  vears  ago 


Carrasco  Attends  MAES 
Symposium 

Heitor  i.arrasco.  dean  of  the 
l mversitv  of  Southern  ( nlorado 
(.ollege  ot  \pphed  Science  and 
engineering  technology  attended  and  accom- 
panied 20  students  to  the  Societv  of  Mexican 
American  F.ngmeers  and  Scientists  {MAKS' 
2mh  \nnual  National  svmposmm  and  Career 
Fair  in  San  Antonio.  Texas. 

Carrasco,  who  serves  on  the  National 
Board  of  Directors,  was  one  ot  three  out- 
standing individuals  awarded  the  Medulla  de 
Oro.  The  Gold  Medal.  MAKS'  highest  recogni- 
tion award,  is  presented  to  a professional 
who.  in  turn,  becomes  a Padrino'Madrina 
i Godfather  ^Godmother'  to  a MAKS  scholar 
who  has  received  a SAono  academic  scholar- 
ship 

Medical  Student  Montalvo  Wins 
Scholarship 

Cristina  Montalvo.  22.  of  the  l mversitv  of 
Iexas  Southwestern  Medical  Center- Dal  las.  has 
been  awarded  a 
S2000  scholarship  by 
the  Dallas  Conciho  of 
Hispanic  Service 
Orgam/ations.  a non- 
profit organi/ation 
committed  to  working 
with  volunteers  and 
local  agencies  to 
enhance  1 1 ispanics 
access  to  health  and  human  services  The  Dr 
Onesimo  Hernandez  Scholarship  commeiiio 
rates  the  first  Mexican  \mencan  graduate  of 
the- 1 mversitv  of  Southwestern  Medical  School 
Montalvo  has  completed  her  first  veai  of 
medical  school  She  aids  her  commumtv  b\ 
lecturing  to  high  school  and  middle  school 
students  about  preventing  sexualh  transmu- 
ted diseases  l pon  completion  of  her  medical 
training.  Mie  wants  to  In*  a family  prac  tilionn 
and  serve  is  a mentor  for  Hispanic  students 
who  aspire  to  enter  the  medical  field 

Trujillo  Speaks  at  Highlands 

New  Mexico  Highlands  t mversitv  alum 
mis  \dam  Trujillo  returned  to  the  campus  m 
l.e  \egas  New  Mi  mo  l<  discuss  the  impact 
ot  the  free  trade  agreement  <ui  the  l titled 
Slate's  ami  hum  Nmeriu 

liuiillo  was  with  the  food  and  Drue 
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\dministnitinn  tor  >x 
years  He  in  an  expert 
ip.  the  arc:i  o» 
import  e \ p « r t 
requirements.  and 
has  traveled  exten- 
sivelv  throughout 
Mexico  and  laun 
Nmerica  advising 
companies  on  inter- 
national and  L .S.  standards  for  product  qualm. 

He  discussed  efforts  in  the  I'nited  States 
and  New  Mexico  to  increase  participation  in 
the  Free  Trade  Area  of  the  \mencas.  and  pro- 
vided ideas  lor  careers  in  international  affairs 
and  international  business  m Latin  \merica 

Pagan  Awarded  Fulbright  Scholar 
Grant 

I)r  Jose  Paean,  assistant  professor  ot 
.j  economics  and  finance  at  the 
1 niversitv  nt  Texas-Pan  Nmetitan. 
was  awarded  a SDonn  Tulbright  Scholar  grant 
to  conduct  research  on  the  underground  eco- 
nomics of  Mexico. 

“I  have  been  sttuhing  exactly  how  the 
informal  underground  economics,  or  the 
untaxed  sectors  in  Mexico,  have  changed  in 
recent  years.”  said  Paean.  In  rm  studies  } 
have  discovered  that  between  N8~  and 
(he  number  of  emploved  in  the  untaxed  sec- 
tors has  decreased  from  Is  percent  to  10  per- 
cent.” Since  then,  he  has  been  mine  to  tind 
out  what  impact  that  drop  will  have  on  the 
overall  earmnes  in  Mexico. 

Paean  has  been  conductme  the  studv  wnii 
Dr  Jose  A.  Tijerina.  former  director  ot  the  Centro 
de  Investigaciones  de  ia  t nnersidad  \mnr.oma 
de  Nuevo  I jeon  in  Monterrev.  Mexico 
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Madonna  1.  Helps  Empower 
Latinas 

To  expaiul  access  i.,  higher  education  in 
women  in  Southwest  Detroit.  Madonna 
! niuTMtv  in  Livonia.  Michigan,  ami  the 
Religious  sacred  Heart  :r  Detroit  established 
the  southwest  Womms  Educational 
l.mpowernient  Protect  m the  spring  ot  loos 
The  pmiect  is  eeared  toward  women  who 
a is|i  to  begin  or  resume  uieir  college  studies. 


and  it  strives  to  fulfil!  the  ediiuiMonal  needs 
ot  women,  primarily  Latina  and  \lruan 
\mencan.  by  giving  them  the  opportunitv  to 
earn  a college  decree 


Midwest.  Since  l‘W0.  the  college  has  served  as 
a bridge  to  the  future  lor  Chicago's  Hispanic 


Pictured  here  at  the  Southwest  Women's 
Educational  Empowerment  Project  Mentor 
merlins*  in  November  are.  standing  left  to 
right.  lisa  Lope/.  Guadalupe  Serrata. 
I'armensita  Buentello.  and  mentor  Angehto 
Espino.  Seated  left  to  right  are  Maria  Paulina 
Nguirre  and  Myrna  Maria  de  Leon. 

HCC’s  Hispanic  Committee  Names 
Members 

Sixteen  people  were  recently  named  to 
Hillsborough  Community  Colleges  (Fla.)  first 
Hispanic  Uhisorv 
Committee 

Chosen  to  repre- 
sent their  comnumitv 
were  \ngie  F.  Black. 

Uoe  t.ahrera.  \na 
Crespo,  lleana  De 
I.  e o n - D e v in. 

Margarita  (ion/ale/. 

Lydia  Medrano.  Tony 
Morejbn.  Roque  Moreno.  Fernando  Noriega. 
Maria  Pin/on.  Brenda  Santos.  Carmen 
Sorondo.  Jose  Nahente.  and  Marc  1.  Nila 
During  the  inaugural  meeting  ot  the  com- 
mittee. Ricardo  Rom  < Esq  ) was  elected  chair 
and  Miriam  Navarro  was  elected  vice  diair 
'both  pictured  here) 

The  stated  mission  ot  the  Hispanic  Wlwson. 
Committee  is  to  increase  the  educational  level 
of  the  Hispanic  comnniniu  in  Tampa 

Sones  de  Mexico  at  St.  Augustine 

\ concert  b\  Mexu an  Jpiklonc  group 
Nines  de  Mexico  was  one  ot  the  latest  mltur 
at  events  to  take  place  at  M \iigiisiine  College 
m Illinois 

st  NugiNHie  ( ollege  is  the  onlv  bilingual 
institution  oi  limber  education  in  tin- 


community.  Ninety-two  percent  of  the  stu- 
dents are  Latino,  of  which  "i  percent  are 
women.  Eighty  percent  of  them  are  mothers 
The  college  is  committed  to  providing  an  aca- 
demically challenging  yet  comfortable  multi- 
cultural environment. 


Minority  Engineering  Program  at 
Cl-Boulder 


The  Success  m Engineering  through 
Excellence  and  Diversity  (SEED)  program, 
tormerlv  known  as 
the  Minority 

E n g i n e e r i n g 
Program,  at  the 
[ niversitv  of 

Colorado- Boulder, 
has  received  national 
recognition  in  The 
Shape  of  the  River 
‘Princeton  l mversity 

Press,  ioosi.  a hook  written  bv  William  Bowen 


and  Derek  Bok.  iormer  presidents  ot 
Princeton  and  Harvard  universities,  respec- 
tively 

\ Jvyear-old  program  that  assists  in  the 
recruitment,  retention,  education,  and  career 
placement  of  underrepresented  minorities  in 
the  College  ot  Engineering  and  \pphcd 
Sciences.  SIT'D  was  tiled  for  its  dfectiveness 
in  supporting  students  to  achieve  high  aca- 
demic marks 

The  program  has  an  average  retention 
rate  of  K"  percent,  nearlv  double  the  national 
retention  rate  ol  minorities  m engineering 

Pictured  here  tisum  computers  donated  by 
Lockheed  Martin  and  Hewlett  Packard  to  the 


M\ED  Resource  1 1 liter  are  engineering  Mu 
dents  Michael  Dia/  and  lvnne  Brvam.  with 
Mark  Espinosa  in  the  background 
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I'SF  Celebrates  Feast  of  Three 
Kings 

The  l diversity  of  South  Honda's  it  Si  's' 
Latin  Community  Advisory  Committee  and 
Major  League  Baseball's  Tampa  Bay  Devil 
Ravs  teamed  up  to  host  a Feast  of  Three  King' 
picnic  in  January.  The  Feast  of  the  Three  Kings 
is  the  focal  point  of  Christmas  festivities  in 
Latin  America. 


The  annual  picnic  is  held  for  committee 
members  and  students  who  receive  the 
group’s  four-year  scholarship 

This  year,  the  Devil  Kays  sponsored  the 
event,  and  several  players,  including  manager 
Larry  Rothschild,  attended  the  picnic.  Devil 
Ravs  owner  Vince  Naimoli  donated  SsOO  to 
the  committees  scholarship  program 
Ln loving  the  festivities  were,  left  lo  right, 
pitcher  Wilson  Alvare/.  I Si  student  Danna 
Hoy  os.  Danna’s  sister  Soma,  and  catcher  lohn 
Flaherty. 

M-DCC  Elects  Calderin  and  Diaz 


Miami -Dade  Comnuimiy  College 

Foundation.  Inc.  has  elected  Carolina 
Calderin  and  Victor  II.  Diaz.  In,  as  vice  chairs 


Calderin  became  the  first  Latina  in  head  a 
south  Florida  hospital  when  she  took  her  j«»m 
non  as  chief  executive  officer  of  Pan  Vuiencan 
Hospital  eiglit  years  ago  Mu*  serves  on  tin 
I niled  Wav.  Childrens  ( ancei  (.entn.  and  ilu 
south  Morula  llospual  \snou.hioii  aiming 
oilier  conunumtv  related  oruani/ations 
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Dia/  is  a civil  trial  lawxer  specializing  in 
aviation  and  personal  nmiry  litigation  wnii 
Podhurst  Orseck  Josefsberg  Baton  Meadow 
Olin  M Perwm.  PA.  He  is  active  in  the  Miami 
Beach  Chamber  of  Commerce.  Miami  Beach 
Community  Development  Corporation,  and 
Miami  Design  Preservation  League 

New  Mexico  Tech  Hosts  Rep.  Wilson 

New  Mexico  Tech  Nice  President  lor 
Research  Van  Romero  joined  lech  adminis- 
trators and  faculty  members  in  giving  a tech- 
nical briefing  and  overview  of  several  ongoing 
projects  when  l.S.  Rep.  Heather  Wilson  (R- 
\M)  visited  the  campus  recently  The  con- 
gresswoman was  said  to  he  duly  impressed 
with  the  university’s  extensive  involvement  in 
research  of  national  interest 


Pictured  from  left  to  right  are  Wilson,  con- 
gressional staff  assistant  Michelle  Boyd. 
Romero,  and  Paul  Bauer,  senior  field  econom- 
ic geologist  at  the  New  Mexico  Bureau  of 
Mines  and  Mineral  Resources 

New  Full-Time  Faculty  at  BMCC 

\ number  of  new.  full-time  faculty  have 
joined  the  Borough  of  Manhattan  Communm 
College  (BMCC)  this 
semester  Vmong 
them 

Si  nt  i .i  Molina 

(pictured  here), 
assistant  professor  of 
ethnic  studies,  has  a 
bachelor " from 
BiooMvu  College, 
and  .1  master  s am! 
doctorate  from  t.itv  l niversitv  ot  New  Vork 
i(T  \N  > t.raduate  School 

tiiiadalupe  Campos,  lecturer  in  business 
management,  has  an  associates  trom  BMu 
ami  a haclieloi  s ami  master  * Baruch 
( nllegc 

] ram  im  a l aiupos.  ju^itiic  t»'i  ill  olfiu 


administration,  has  an  associates  Irom 
BMCC,  and  a bachelor’s  and  master  s Irom 
Baruch  College. 

Lda  Henuo.  instructor  in  modern  lan- 
guages. has  a bachelors  from  Hunter  College 
and  a master's  from  Cl  NV  Graduate  School 
Oneida  Sanchez,  assistant  professor  ol 
modern  languages,  has  a bachelor’s  from 
Pace  College,  a master's  from  Queens  College, 
and  a doctorate  from  Cl  NY  Graduate  School 
and  t niversitv  Center 

I NC  Child  Center  Using  Spanish 

The  Frank  Porter  Graham  Child 
U? -.-'i?)  Development  Center  at  the 
[niversitv  of  North  Carolina- 
Chapel  Hill  is  reaching  out  to  the  Spanish- 
speaking  community  by  translating  two  new 
assessment  tools  into  Spanish 

One  tool.  ‘ Brass  Tacks  l lie  Familv 
Report."  helps  determine  how  earlv  interven- 
tion programs  are  serving  children  with  dis- 
abilities and  their  families 

These  instruments  can  be  used  at  Head 
Mart,  evaluation  centers,  specialized  class- 
room programs,  and  earlv  intervention  pro- 
grams. 

RHC  Expands  Online  Classes 

mo  At  Rio  Hondo  College  (RHC)  in 

HONDO  , ' 

collect  California,  lo  Virtual  College  gen- 
eral  education  classes  have  been 
up  and  running  this  semester,  each  of  which 
transfers  to  both  the  l niversitv  of  California 
and  California  State  l niversitv  systems 
courses  are  in  art.  economics,  business,  child 
development,  English,  geology.  Spanish,  phi 
losophy.  psychology,  and  history.  Fifty -six  pub 
In  service  courses  also  are  offered  and 
include  the  areas  of  administration  of  uistice. 
corrections,  advanced  officer  training,  and 
lire  technology. 

-We  will  he  doubling  the  number  of 
online  classes  next  vear.  making  it  possible  to 
take  a comprehensive  program  online,  said 
Virtual  College  Coordinator  Dr  \rnlv  Howard 

New  Fort  Worth  School  of  Public 
Health 

\ new  School  of  Public  Health  has  been 
uiunimotislv  approved  bv  the  iexas  Itighei 
Idiicauon  Coordinating  Board  tor  Fort 
Worth’s  l niversitv  ol  North  Texas  (l  NT  > 
Hijllh  Science  (.enter  Tin  board  reconi 
mended  that  the  legislaliiie  fund  the  si  bool 
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lor  the  next  five  years  lor  SB.2  million. 

The  l NT  Health  Science  Center  now 
becomes  the  >Oth 
School  of  Public 
Health  in  the  coun- 
trv 

I)r.  Fernando  M. 

Trevino,  chair  of  the 
Department  of  Public 
Health  and  Preventive 
Medicine,  led  the 
health  science  cen- 
ter's efforts  to  gain  approval  of  the  new 
school.  The  school  will  award  degrees  of 
Master  of  Public  Health  and  Doctor  of  Public 
Health.  The  Doctor  of  Philosophy  degree  in 
epidemiology  is  planned  for  the  near  tuture. 

ITEP  Captures  Book  Awards 

ZITmzr*  Two  books  published  h\  the 
l niversity  of  Texas- HI  Paso's  1 1 TCP's » Texas 
Western  Press.  The  i taking  of  a Mexican- 
American  Mayor  Raymond  I.  fefles  of  /.'/ 
Paso,  by  Mario  K.  (iarcia.  and  San  Elizario 
Spanish  Presidio  to  Texas  County  Seat.  bv 
Rick  Hendricks  and  W 11.  Timmons,  were  pre- 
sented I9l)8  Southwest  Book  Awards. 
Conferred  b\  the  Border  Regional  Library 
Association,  the  Southwest  Book  \wards  are 
the  only  such  recognition  given  annually  in 
the  Southwest- Mexico  Border  region. 

Another  winner  was  hi  tiu sea  dv  la 
Decision:  La  hidustna  Maquiladora  vn 
Ciudad  Juarez,  written  bv  I'TFP  associate 
professor  of  political  science  Samuel  Schmidt 
and  published  hv  the  l niversulad  \utonoma 
de  Ciudad  Juarez  and  l TCP. 

Cleveland  State  Embraces  Romero 

CSV  Dr  Philip  I Romero,  former  chief 
economist  to  the  governor  o!  California, 
became  the  new  dean  ot  the  Janies  J Nance 
College  of  Business  Ulmtiustraiion  at 
Cleveland  State  l niverutv  (Ohio)  in  lanuarv 

Romero,  a professor  of  finance,  served  as 
hief  economist  and  deputy  cabinet  secretarv 
to  California  governor  Pete  Wilson  from  l')0| 
through  1(H8  before  coming  to  (.leveland 

Cleveland  Mate  President  Claire  \.tn 
1 mniersen  praised  Romero,  citing  his  out- 
Mandinc  record  of  leadership  and  succcwul 
strategic  and  economic  planning  Provost 
Harold  \lleii.  impressed  b'  Romeros  wealth 
< >i  multilaceted  business  knowledge.'  gladlv 
v (‘homed  him  to  the  umversitv 


Romero  has  a bachelors  from  Cornell 
l niversitv  and  a doctorate  from  the  RWD 
(iraduate  School. 

I TEP  Science  Scholars  Win  Awards 

mJITStr9  \t  the  Rio  C.rande  branch  meeting 
of  the  American  Society  of  Microhiologv.  three 
students  from  the  l niversitv  of  Texas-Li  Paso 
were  awarded  prizes  for  their  outstanding 
research  presentations  on  the  science  of  the 
region. 

Cynthia  Castillo  and  Melissa  Tarango  won 
first-  and  second-place  honors,  respectively 
in  the  graduate  student  category  for  tlieir 
research  on  parasites  and  infectious  diseases 
endemic  along  the  t N.  Mexico  border. 

Nichole  Perez  earned  first  prize  in  the 
undergraduate  student  category  for  investigat- 
ing techniques  of  bioremediation. 

Vt  a separate  meeting,  ot  the  \mencan 
Geophysical  I'nion.  environmental  science 
graduate  student  Tama  Kspmo  was  granted  an 
outstanding  student  paper  award 

AL  Honors  Huaita  and  Rioseco 

H At  a Januarv  dinner.  \ meric  an 
tfg-j  l niversitv  s Washington  College  ot 
**  Law  ( \X(IL  > honored  Marcela 
Huaita  of  Peru  and  Liz  Rioseco  of  Chile,  the 
first  graduates  of  its  LL..M  Gender  and  the 
I aw  specialization 

Huaita  and  Rioseco  are  the  first  women  to 
complete  the  specialization,  which  is  offered 
through  the  International  Legal  Studies 
Program  at  WCL  The  specialization,  inaugu- 
rated in  DlH  is  the  first  graduate  law  degree 
in  the  l ‘nited  States  to  focus  on  gender.  ITie 
(lender  and  the  Law  LI  M.  consists  of  courses 
incorporating  international,  comparative,  and 
domestic  approaches  to  legal  issues  ot  impor- 
tance to  womens  lives 


Tejano  Empire:  Life  on  the  South 
Texas  Ranchos 

bv  \ndres  I henna 

\ndres  Tm-rina  portravs  the  dailv  lives  ot 
Vnilh  Texans  of  Mexican  descent,  pariicularh 
the  Teiano  ranch  comnuimtv  following  liu* 
1'cxas  Revolution  \ccompanied  In  energetu 


and  detailed  draw-  . .b*o  TiiuiN\ 

ings,  this  hook  Tejano  Empire 

addresses  the  values, 
folklore,  music,  and 
beliefs  of  the  Tetanus. 

TO8 

1*>  pgs 

ISBN  ()-SG()%- 

Ss4-1) 

$2<W  cloth 

Texas  A&M 

L niversitv  Press 

(S00)  Siti-KOll 

Pilgrim  Stories:  On  and  Off  the 
Road  to  Santiago 

by  Nancy  Louise  Frey 

F.ach  year  thou- 
sands of  men  and 
women  from  more 
than  ho  countries 
journey  by  foot  and 
bicycle  across  north- 
ern Spain,  following 
the  medieval  pil- 
grimage road  known 
as  the  Cam i no  tie 
Santiago.  Their  destination  is  Santiago  di 
Compostela,  where  the  remains  of  the  apostli 
James  are  said  to  he  buried.  These  modern 
day  pilgrims  and  the  role  of  the  pilgrimage  n 
their  lives  are  the  subject  of  this  book. 

December  DOS 

MC  pgs 

ISBN  0-S20-2PM-0 

SP.05  paper 

{ niversitv  of  California  Press 

(SOD)  822-MrT 


Torn  Lace  and  Other  Stories:  An 
English  Translation 

bv  Emilia  Pardo  Bazan 

Written  a centurv 
ago.  the  10  stones  by 
Lmilia  Pardo  Bazan 
collected  in  this  vol- 
ume are  strikingly 
relevant  to  contem- 
porary • oruerns 
Noted  for  narrative 
complexity  stvhstic 
variety  and  feminist 
tln-mes.  Pardo 


1 Ci  i n 


Ba/ains  stories  explore  many  aspects  ot  tin- 
relationships  between  men  and  women 
Translation  h\  Maria  Cristina  l rruela 
19% 

I-i  1 pgS. 

ISBN  0-S“5S2-“84-4 
$“95  paper 

Modern  Language  Association 
(212)  ()l4  ()382 

Puerto  Rico:  An  Interpretive 
History  from  Pre-Columbian  Times 
to  1900 


bv  (fct  limeiuv  deWugenheim 


This  comprehen- 
sive 201-page  history  r* 
is  written  with  infor-  ^ . 

mation  and  insights  f\KO 

from  the  authors  own  ^ 
extensive  research,  as  ^ Fj 

well  as  from  the  latest  s 

work  by  a new  gener-  r;  w 

at  ton  of  Puerto  Rican  ^ ^ 

scholars  Topics 
neglected  in  most 

previous  histories-such  as  the  role  of  the 
working  class  and  of  women  in  society -are 
given  new  emphasis 
1998 
291  pgs. 

ISBN  1-y>8“(>-122-s 
Sib  OS  paper 
Markus  Wiener  Pub 
(90S)  22S-2“2“ 

Cuentos  Chicanos:  A Short  $tor> 
Anthology 

Rudolfo  A.  \na\a  and  \nmnio  Marque/,  ecN 


The  21  stories  m 

...  ClI6TltOS 

iins  collection  ivpitv  chicanos  / 

the  phenomenal  a. 

growth  Chicano  luera 

lure  has  undergone 

during  the  last  20 

\ears.  Included  are 

such  established 

author"  as  Rudolfo  \ 

\na\a.  Bruce-Novoa. 

t*  * • * 

and  Serum  Fli/ondo. 

along  with  tile  best  ot  the  emerging  new  urn 
ers  including  Denise  (.have/  ( arlos  Nicoi.e 
1 lores.  and  Mario  Suarez 
tons 


180  pg> 

ISBN  0-820s-<r*2-S 

sFDb  paper 

Iniversitv  of  New  Mexico  Press 
(800)  249  "T 

Aztian:  Essays  on  the  Chicano 
Homeland 

Rudolfo  A.  Anaya  and  Francisco  l.omeh.  ecU 
This  collection  of 

articles  written  over  a ; r 

20-year  period  helps 
the  reader  to  under-  , . ' 'mix* 
stand  tile  social  and 
political  aspects  of  i _ ~ * ' 

life  tor  Mexican  • 

\mencans.  It  discuss-  |>-N  ' - - 
es  the  relationship  ! “ 
between  the  Chicano 
Movement  and  A/tlan 
199" 

248  pgs 

ISBN  0-S2o.vl20I-(> 

Sis  9s  paper 

l niUTsitv  of  New  Mexico  Press 
(800)  2*9  ""r 

Chicano  Politics:  Reality  & 
Promise,  19*0-1990 

In  luan  Gome/ -Quinones 

This  political  his- 

torv  (9  Mexican  1 I'D  ' Ns  ( ) 
\mencans  analvzrs  HiL  1 1 ( s 
and  interprets  the 
last  So  years  m the 
movimiento  Written 

i i ' 

bv  a leading  Chicano  ( M ,s  , . % s t/^ 

historian  who  spent 

many  \ears  as  an 

activist  this  study 

evolved  from  Juan 

tioimv-Quihones  participation  and  reflt-c 


The  Cutter 

h\  \ iruil  Suarez 


m 


2oS  pg> 

ISBN  0 S2(n  12H  0 
Moos  papei 

l imersitv  of  New  Mexico  Pres- 
iSimii  2t0~"r 


When  young  Julian  THE  CJT  TEF 
Campos  attempted  to 
leave  Cuba  live  years 
ago.  the  Castro  regime 
allowed  his  parents  to 

travel  on.  hut  kept  h)*  - * 1/  i j 

him  back  at  the  last  I)  \ 

moment  Julian  was  fa 

forced  to  become  a .1. 

cutter,  laboring  day  i. 1 

alter  da\  in  the  muddy  sugarcane  fields.  Now 

it  skeins  he  might  have  found  a way  out-hut  i" 

it  impossiblv  dangerous?  Julian  has  reached  a 

point  at  which  hope  and  forgiveness  seem  to 

be  his  enemies,  and  the  shadows  his  onlv 

in  ends 

September  199s 

11\  pgs 

ISBN  l-SSSSS-240-2 
$1295  paper 
\rte  Publico  Pr  l/ss 
(800)  (nvARTF. 

The  American  G1  Forum:  In  Pursuit 
of  the  Dream,  1948-1983 

b\  Henry  V J.  Ramos 

'In-  hook,  pro- 
duced  with  funding 
Iron:  the  Ford  f ^ 

Foundation.  provides  *■**>•■ 

tinieh  and  important  * " Ss  ^ \ 

insights  on  the  occa-  1 • ^ vv  • \ 

sion  ot  the  vmerican  ^ 

<•1  torum's  Soth  ^ 1 

anmversarv.  \l  a time  i ^ ***'>**** 

ot  renewed  public 

discussion  of  domestic  poliev  issues  such  as 
immigration,  bilingual  education  and  affirm 
ame  action,  the  book  reminds  us  of  \mencas 
hisinnc  civil  rights  struggle 
September  loos 

22 1 pgs 

ISBN  I-55S8  v2<>2-\ 
s|  i os  paper 
\ile  Publico  Pre^ 
i sooi  (o-;  \RT! 


IA  K I 


X K.  \ 

sfelV-W# 


1Q2L 
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Jose  Marri's  “Our  America”:  From 
National  to  Hemispheric  Cultural 
Studies 

let!  rev  Bel nap  and  Haul  Fernandez.  eds 


leifrcN  Bel  nap 
and  Raul  Fernandez 
present  essays  from 
Latin  \merican. 
Caribbean.  and  I.S.- 
based  scholars  who 
consider  Marti  s rich 
and  underexplored 
oeuvre.  and  position 
Marti  as  an  emblem 
ot  New  \ men  can 

studies 

lebruarv  W') 

■s( ) 4 OgS. 

ISBN  (I-S22L  22(n-\ 


s POs  paper 

Duke  l diversity  Press 

*010)  (iSSolst 


Collegial  Professionalism:  The 
Academy,  Individualism,  and  the 
Common  Good 

In  John  B Bennett 

John  B Bennett 
offers  a provocative 
and  tightlv  kmt  argu- 
ment mi  ethics  in 
higher  education.  He 
presents  a philosoph- 
■cai  model  that 
reflects  the  academy 
m its  current  state, 
and  then  tenders  an  engaging  alternative 
I'hroughmit  the  hook,  he  offers  a varietv  M 
thoughtlul  suggestions  on  recovering  and 
Mrengthemng  tlu*  collegium 

lOi)S 

Jl  lS  pgs 

ISBN  l-s" vib-lUKh 
< loth 

\(  1.  Orvx  Press 

Mim  ri  1 (TOO 


What  Business  Wants  from  Higher 
education 

S \nne  lee \erulle  aiul  Diana  ti  Ohhneir 

Both  business  anti  higher  nlmation  an 
i ontinu.iiK  ihalleneed  to  adapt  to  dunces 


brought  about  by 
globalization  and 
technology  This  hook 
is  intended  to  stimu- 
late a dialog  between 
the  business  and  aca- 
demic communities  to 
determine  what  high- 
er education  can  do 
to  better  prepare  stu- 
dents for  their  future 
careers. 

September  llH)S 


1 b pgs. 


ISBN  l-^sSb-iOb-s 


s^)l>-s  cloth 


VCE/Orw  Press 


< SIMM  2"0-o"W 


Responding  to  the  Reality  of 
America’s  Ethnic  Diversity* 

Mount  St  Mary  's  College  in  Los  \ngeles 
presents  a series  of  monographs  and  videos 
that  encourage  readers/viewers  to  learn 
Irorn  our  success  and  make  diversitv  a 
strength  in  your  school  or  business  with  help 
from  our  experience." 

Monographs:  ‘Teaching  for  Cultural 
Fluency.'  ‘Access  and  Persistence  \n 
educational  Program  Model."  The  Hole  of 
Faculty  Development  in  Multicultural 
education,  and  “Infusing  Multicultural 
Perspectives  Vcross  the  Curriculum.'  Videos 
■include  leader's  guide  and  monograph) 
Making  Diversity  Work  in  Business  .tint 
Education  and  “Opening  Doors:  Helping  ihe 
l nderprepared  Succeed  m the  Classroom  and 
the  Workplace." 

■ ontaci  Prism  Publishing  . Mount  M 
Man's  College.  12001  Chalon  Road.  I os 
Vngeles.uhLOiiOiO-lW 


VIDEOS 

Ihe  following  video  recordings  are  available 
from 

FILMS  FOR  THE  HI  MANIT1ES  & SCIENCES 
HO.  Box  20 S3 

Princeton.  YJ.  08*45-20*3 
(8001  2*~*12h 


Isabel  Allende:  The  Woman’s  Voice 
in  Latin  American  Literature 


Niece  ot  the 
deposed  land  presum- 
ably assassinated) 

Chilean  Marxist  presi- 
dent Salvador  Allende, 

Babel  Allende-the  first 
Latin  American  novel- 
ist and  Latin  American 
woman  to  stand  out  on 
the  world  literary 
stace-iiescribes  the  emotions  that  inform  hei 
fiction  and  the  events  that  set  them  in  motion. 
*S(i  min.,  color) 

Item  pH  H ilW 

In  Search  of  Contemporary 
Spain-The  Legacy  of  Franco 

What  is  the  role 
*>t  the  military  in 
modern  Spain."  This 
program  focuses  on 
a captain  of  the  elite 
parachute  regiment 
who  believes  his  job 
to  he  the  moral 
manipulation  of  the 
conscripts  who  come 
(n  serve  their  time 
with  his  regiment.  One  thing  become*  clear 
the  legacy  of  Generalissimo  Franco  endures 
• ^2  min.,  color) 

Item  3 FIT  I 2St)b 


In"  >:•,!■  ■ 


■f 

fe  • 

[is* 
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The  Woman's  Voice 
in  Latin-Amcrican 
Literature 


In  Search  of  Contemporary 
Spain-Andalusia:  Cradle  of 
Stereotypes 


Vndalusia.  home 
'<f  bullfighting  and 
llamenco  dancing,  is 
the  focus  ol  this  pro- 
gram. which  looks  at 
the  changes  wrought 
during  and  since 


Generalissimo 
Franco's  time  on  a 
lighting  hull  ranch 

and  its  emplovees.  What  is  ihe  reiatiorislu| 
between  the  tourist  poster  images  and  tlu 
real  people  who  live  in  Vndalusia  today? 
i s>  mm.,  color) 

Item  *-*1 I II  2M)s 
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In  Search  of  Contemporary  Spain- 
The  Image  of  Modern  Spain 


Tins  program  is 
set  in  Madrid  and 
looks  at  the  changes  ^ 
in  Spam  to  determine 
whether  they  are 
deep-rooted  or  mere- 
ly cosmetic  and 
superficial.  The  focus.  ' ; 

which  is  on  a young 
editor  of  a magazine. 

neatly  reflects  the  difficulties  Spain  is  cur- 
rently facing  and  will  continue  to  face  in  the 
\ears  to  come 
(S2  min.,  color  i 
Item  =FHi  28 OS 

Conversations  with  Latin  American 
Writers:  Gabriel  Garcia  Marquez 


11ns  program  fea- 
tures a rare  interview 
with  the  man  some 

consider  the  finest  

Latin  \mencan  writer 

of  the  20th  Century-  

Colombia's  Gabriel 

Garcia  Maique/  He  

discusses  his  life  and 
work  on  a highly  per- 
sonal plane 

(Spanish,  -is  nun . color' 
hem  *FF!I  "WM»  - 


Conversations  wmi 
Latln  AMERICAN 
Writers 


“i 


Conversations  with  Latin  American 
Writers:  Jose  Donoso 


lose  Donoso,  the 
Chilean  writer,  ranks 
high  in  the  pantheon 
of  great  Spanish 
\merican  novelists 
in  this  interview. 
Donoso.  now  in  his 
seventies  speaks 
about  his  work  and 
jus  literarv  technique 
t Spanish  So  nun 
color  ) 

Item  -Mill  “hOs 


Cosvr.H1  vhc.jk  wrn: 

Latin  American 
Writers 


CONFERENCES 

NACADA  - National  Academic 
Advising  Association  Regional 
Conferences 

April  22-25:  Region  2.  Atlantic  City.  VI 

April  20-50  North  Central  Region  (\  Des 
Moines.  Iowa 

April  2l>-50:  Rocky  Mountain  Region  10. 
Ogden.  I tab 

May  10-21:  Mid-South  Region  5.  lexinglon.  ky 

May  M-21  ■ south  Central  Region  "TuLsa.Okla 

Contact  NUADA  at  Kansas  State 
iimersily.  ("SS)  A52-S“r.  Web  site. 
<vwvw.ksu.edu/nacada  > 

Florida  Community  College- 
Jacksonville  - College  Teaching  and 
Learning 

April  l4-f 

Tenth  International  Conference.  " leaching 
Learning,  and  Technology  Innovation  in  a 
(ilobal  Learning  Community  " Presented  bv 
Florida  Community  College  at  Jacksonville.  At 
the  Radisson  Riverwalk  and  Jacksonville 
Hilton  Hotels.  Jacksonville.  Fia. 

Contact  Bill  Martin.  (00-4 1 (wb-21SU;  e- 
nuil.  \\inarun(«  feu. ore-  Also.  Jack 
Chambers.  (l)(m  052-5251.  e-  mail.  <icham- 
ber<3  fct*|.org  > \isii  conference  Web  site  at 
vhttp.Avwuv.teachlearn  ore  > 

International  Mentoring 
Association  - Strategic  Summit  on 
Mentoring 

April  lvP 

Twelfth  annual  international  conference 
t):i  mentoring  will  look  at ' best  practice4''  m 
higher  and  K 12  education,  business  and 
industry,  and  commumn  based  orgam/a- 
turns  In  Atlanta. Georgia 

Contact  IM  \.  ado)  sS“- 1 fi 

CSC  - Centra!  States  Conference  on 
the  Teaching  of  Foreign  Languages 

\pnl  IS -is 

[lie  51st  annual  l M.  i entral  l.onnection  a 
mini  contereiue  wuh  \1  I I A ‘ Arkansas 
lomgii  Language  leathers  Association' 

‘ standards  for  a New  ( etllurv  At  the 
vi aiehonsj  ( onwntion  i t nti  r and  tin 
1 \cehior  Hotel.  Little  Kmk.  Ark 

(nuiail  Rosalie t neailiam  'sojjstvospn 
AM  huh  ■ uww  tiali  edu  ielili.il  stall 
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CSl -Dominguez  Hills  - Retention 
of  Latino  Students  in  Higher 
Education 

April  lb 

Fourth  annual  conference,  presented  by 
California  State  l mversitv -Dominguez  Hills 
"Chicanos 'Latinos  in  Higher  Education. 

( hallenges  and  Opportunities  for  Student 
success."  In  Dominguez  Hills.  Calif. 

Contact:  Dr  Miguel  Dominguez.  (510)  24 5- 
50S5:  e-mail.  <mdonunguez<«  csudh.edu  >. 

National  Multicultural  Institute 
National  Conference 

June  5-0 

The  14th  annual  national  conference 
sponsored  b\  the  National  Multicultural 
Institute  (Washington.  D.U:  "‘Embracing  an 
inclusive  Society  The  Challenge  of  the  New 
Millennium"  Thirtv  half-day.  iwo-day.  and 
tour-day  workshops  will  include:  Training  of 
Diversity  Trainers.  Building  Cultural 
Competence.  Evaluating  and  Assessing 
Diversity  Initiatives:  Building  Diversity  Skills 
for  Managers:  Conflict  Resolution  Workshops, 
and  Cultural  Competency  in  Health  Care. 
Contact:  NMCI.  (202)  485-01)0.  e-mail, 
nmcitfl  nmci  org  > Web  site  at  <vwwv  nma  ora 

NCORE  National  Conference 

I une  5 ” 

The  I2th  annual  national  conference  on 
Race  & Ethnicity  m American  Higher 
Education'  will  be  sponsored  by  The 
Southwest  (.enter  lor  Human  Relations 
Studies.  Public  and  t.ommunuy  Services 
Illusion.  College  of  Continuing  Education. The 
l mversitv  of  Oklahoma  The  event  is  said  to 
be  the  leading  and  most  comprehensive 
national  forum  on  issues  of  race  and  ethniciiv 
in  American  higher  education' 

( ontact  * 4()s  i 2l,2-  il“2.  Web  sm*  at 
■-  www  occe  on  edimcore  • 

AAC&I  - Summer  Institute 

lime 

I lie  Aquation  ol  American  (.olleges  and 
{ niversilies  summer  institute  ' Diversitv  A 
t.uabsi  for  lnsimnion.il  Collaboration  At 
W lie. doll  College  ill  Norton.  Mass 

* ontact  Iris  < l.icob-  i2f>2'  'S~-Ti.it 

• i2^  e mail.  • meetings^  aacunw  di  ii"  o; 

• am  i>  nw  <k  ii" 

BEST  COPY  AVAILABLE 
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LACC  - Summer  Dance  Institute 


HERS,  Mid-America  - Summer 
Institute 


Vale  Center  for  International  and 
Area  Studies  - Summer  Institute 


June  I*)  26 

Ibis  Latin  \mencan  and  Caribbean 
Mimrner  Dance  Institute  is  sponsored  In  the 
Latin  \merican  and  Caribbean  (‘enter  at 
Morula  International  l niversiu  in  Miami. 

I la.,  among  others  Featured  are  technique 
classes,  scholar!}  seminars,  academic  classes, 
and  performances 

Contact:  Andrea  Mamell-Deidel.  (3<)3> 
viS-2Sl)n:  e-mail.  ^nuiami(2 fiu.edu >. 

AACADA  - National  Academic 
Advising  Association 

June  2"-Jul}  2 

The  \cademic  Vdvising  Summer  Institute 
will  take  place  at  the  Radisson  Hotel  in 
Burlington.  Vi. 

Contact  \\C\D\  at  Kansas  State 
l mversitv.  i~X3»  3^2-3~F:  Web  Mte. 
* www  ksii.edu-  naudu>. 


June  2"  July  23 

The  24th  annual  summer  institute  for 
women  in  limber  education  administration 
conducted  In  HERS.  Mid-\merica.  Lniversm 
of  Demer-Fark  Hill,  and  Bryn  Mawr  College 
will  be  heid  on  the  Bnn  Mawr  campus  in 
Bryn  Mawr.  Fa.  The  curriculum  prepares  par- 
ticipants to  work  with  issues  currently  facing 
higher  education,  with  emphasis  on  the  grow- 
ing diversity  of  the  student  body4and  the  work 
force. 

Contact:  Bets}  Met/ger,  (30.3)  JO-GSMv: 
e-mail  to  <bmet/gcr0du  edu>. 

Heritage  College  - Conference  on 
Diversity 

June  2S-July  1 

Heritage  College  in  Ibppenish.  Wash.,  is 
sponsoring  "Gathering  4)1):  an  Immersion 
experience  in  Cultural  Inclusiveness  m 
Higher  education." 

Contact:  Irma  Prieto.  (3(H))  S(iS-8S30:  e- 
mail.  vdepreito_i^ Iientage.edu>:  Web  site. 
<.www.hentage.edu>. 


Juh  S-lo 

This  summer  institute  will  explore 
Teaching  Global  Issues:  Ethnicity.  Race,  and 
\iolence-Connections  in  the  Post-Cold  War 
Era."  In  New  Haven.  Conn. 

Contact:  l&AS  Center.  (203)  432-3410;  c- 
mad.  <pier.resource0  quickmail.yale.edu>. 
Web  site.  <www.yale.edu/pieris>. 

ECS-Education  Commission  of  the 
States,  National  Forum  and  Annual 
Meeting 

July  II -U 

1000  national  forum  and  annual  meeting 
ot  the  education  Commission  of  the  States. 
Reshaping  education  tor  a New  Century."  will 
gather  in  Denver.  Colo. 

Contact:  CCS.  (.303)  200-3600;  e-mail. 
<ecsC«  ecs  org>  Visit  Web  site  at 
v www  ecs.org  >. 
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The  Hispanic  Outlook  in  Higher  Education 


Upcoming  Issue 

Graduate  School  Issue 

May  7th  Issue 

Ad  Deadline  April  20th 


Health  Professions  Issue 

Our  9th  year  June  4th  Issue 


M A K E IT  EASIER! 

Next  lime  > on  are  placing  a recruitment  ad 
m the  Hispanic  Outlook . send  it  to  us  via 

E-Mail 

That  will  put  your  ad  m exactly  the  right  place  and 
right  into  out  web  site-saving  you  valuable  time! 

The  Hispanic  Outlook  will  help  you  recruit  a more 
diverse  pool  of  qualified  applicants 
lor  ail  your  position  openings. 

M a k e i t E a s i e r ! G i v e it  a t r v / 


covering 
Minority  Is>ue;> 


Ad  Deadline  May  18th  ; 


Outlook  @ sprintmail.com 


Call  for  advertising  info:  201.587.8800 
Visit  our  website! 

http://www.HispanicOutlook.com 


Book  fevveu/ 


By  Ivania  del  Pozo 

Students  as  Researchers  of  Culture  and  Language  in 
Their  Own  Communities,  edited  by  Ann  Egan-Robert- 
son  and  David  Bloome.  295  pages.  Cress  kill.  New  Jersey: 
Hampton  Press  (1-800-894-8955).  1998.  ISBN#  1-?TM*h-7 
SC  $2750. 

In  recent  years.  there  has  been  a niaior  resurgence  of  interest  m ethnography.  both  widt- 
in  anthropology  and  among  diverse  fields  in  Uie  humanities.  Not  onl\  hits  ethnographic 
stuck  been  revitalized  by  critiques  and  new  perspectives  originating  in  other  discipline^ 
but  its  real,  substantive  contributions  to  soaal  and  cultural  knowledge  are  now  being 
employed  by  soa:d  science  bv  hununiues  disciplines  such  as  lu>- 
tnrv  a>niparati\e  literature.  and  religious  studies,  and  hv  profession- 
al schools  such  as  educauon.  law.  and  business 

•Vs  the  limitations  of  surrey  research  and  quantitative  approach- 
es are*  bang  recognized,  ethnography  also  is  ganung  prominence  in 
many  social  research  fields  I wo  (hsunguished  criucs  of  eduolional 
policy.  Bloome  and  Egan-Roberts.  seek  to  sweep  away  the  distortions, 
half-truths,  and  myths  that  cloud  our  understanding  of  ethnographic 
studies  and  multiculmrahsm  in  our  soaety  Thev  argue  in  this  book 
that  "engaging  students  as  ethnographic  and  sociolmguistic 
researchers  involves  fundamental  questions  about  the  knowledge 
base  of  classroom  learning,  about  die  nature  of  ethnographic  and 
sociolmguistic  research,  and  about  die  nature  of  writing':  This  is 
because  ultimately,  through  their  inquiry,  these  "students  become 
anthropologists  and  sociologists  helping  to  define  and  explain  how 
culture  and  language  work 

In  today's  passionate  debate  about  teaching  methods.  this  book  represents  a much- 
needed  new  direction  in  classroom  educauon.  generated  bv  using  ethnography  and 
sociolinguistics  as  tcadung  uxilvThis  compilation  of  insighdul  essays  helps  to  frame  the 
discussion.  A volume  in  die  senes  "language  and  Senes  Processes”  of  the  l mversity  of 
California  at  Santa  Barbara,  the  book  provides  a much-needed  forum  for  scholarly  dis>- 
cussion  as  it  seeks  to  illuminate  one  of  the  mo>t  stimulating  new  directions  for  class 
room  education:  students  its  ethnographers 

The  book  hits  throe  secuons.  Hie  fiiM  lughlights  the  integration  of  students  as  com- 
munity researchers  of  culture  and  language  wiui  concerns  for  academic  learning.  The 
second  describes  projects  in  which  students  studied  language  as  soaohngmsts.  and  uie 
last  describes  how  students  research  nn  issues  of  cultuiv  and  language  was  either  pan 
of  or  led  to  their  taking  social  action 

\ good  introduction  to  ethnographic  duorv  and  research  c,in  be  found  in  the  am- 
cie  by  Egan- Robertson  ;uid  Willett  entided  ‘ Students  as  Ethnographers.  Thinking  and 
Doing  lithnograplw  \ Bibliographic  Usuv  Oilier  verv  pemneiu  addmous  are  (-amitn 
Mercado*  "When  Vmng  People  from  Marenuh/rd  kominuiiiiies  Enter  die  World  o! 
Klhnographtc  Research.  Scnhing.  Planning.  Reflecting  and  Sharing  and  Rosi  Andrades 
life  in  Hlementan  School  Childrens  hihiiographii  Reflections 

Mom  of  die  articles  have  an  ethnographic  perspective,  and  the\  ik-  a IuiImk  . con 


textual,  and  comparative  stvle  to  describe  m many  msuuices  tins  new  kind  of  learning 
community  fonned  of  inner-city  youths  and  uimersitv  student-mentors,  adnuiustratoiv 
and  teacher*. 

Several  of  the  projects  outlined  use  multiple  methods  to  tn  u>  elicit  the  group 
members'  views  of  reality.  Surveys  and  observations  assess  the  degree  to  vvludi  all  par- 
ticipants' acquisition  of  knowledge  and  skills  has  increased.  The  essays  present  direct 
daily  observations  that  document  changes,  augmented  by  a combination  of  journal 
records,  parent  interviews,  self-evaluation,  and  portfolios  as  primary  sources 

In  the  penetrating  essay  by  ieager.  Horiani.  and  (ireen.  "learning  u»  See  learning  in  die 
Classroom:  Developing  an  Ethnographic  Perspective.'  die  authors  examine  1km  die  theme  of 
ethnography  was  used  bv  fifdi  and  sixdi  grade  students  to  corestnia  an  mcfuirv -oriented 
classroom  commnnitv 

In  mv  univetsitv  classes,  1.  like  the  venters,  emphasize  that 
"knowledge  is  constructed.  miner  than  given.  :md  dint  learning  is 
pnmanly  a mancT  of  inquiry  and  interpretation  rather  than  memo- 
rization or  reproducuon  of  known-facts."  As  a teacher.  1 am  interest- 
ed in  explonng  the  relatioaships  between'antong  teaching.  learo- 
ing.  culture,  and  language.  One  of  die  audiors.  Judith  Oreen.  has 
been  engaged  in  exploring  such  questions  guided  by  theories  on  die 
social  construction  of  knowiedge.  Her  goal  ls  to  identify  pnnciples 
of  practices  dial  teachers  and  oilier  professionals  can  use  to  sup- 
port  equity  of  access  for  all  students. 

Tins  ccillalwrative  dialogue  among  practioner  of  ethnogra- 
phy as  a commonly  shared  research  methodology,  cultural  dieory 
ns  a pluralistic  field  of  scientific  debate  and  criuque.  and  applied 
research  as  a pohev -onented  aspect  of  ethnographic  work  will 
ensure  the  vitality  of  the  book's  focus.  Wluie  its  center  of  gravity  will 
**®^®B*B*  be  in  classroom  education,  it  will  also  promote  the  use  of  ethno- 
graphic mediods  and  perspectives  m other  areas  of  research 

My  conclusions  are  these: 

1 This  series  provides  one  of  the  most  astute  assessments  of  Uie  purpose  of 

ethnography  vet  written,  which  is  to  "help  people  create  better  worlds.” 

2 Tins  text  helps  to  identify  principles  and  practices  that  teachers  and  administra- 

tors can  use  ro  support  equity  of  access  for  all  students. 

\ Hie  educational  techniques  presented  in  this  book  have  helped  mv  students  i<  • 
wnte  and  research  die  subiea  matter  using  an  edinographic  perspective 

But  the  most  valuable  aspen  of  die  volume  is  the  realization  that  students  research 
on  issues  of  cuiture  and  langiuige  can  lead  to  taking  social  action 

Ivania  del  Pozo.  associate  prqfesser.  teaches  in  the  Department  oj 
hnreipn  languages  and  literatures  at  ioungstomi  State  tnwersm 
iounestoun  Ohm  Stye  also  tmrks  with  an  aficr- school  outreach 
fwojvct  coded  Mar.jxtsa  (Butterfly}  to  symbolize  the 
tmnsfomatnv fxmr  that  education  con  four 
on  \xmm  children 
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Y uuioxiai  Iiisdmies  Health  ^ 

National  institute  of  Mental  Health 
Division  of  Mental  Disorders,  Behavioral 
Research  and  AIDS  (OMDBA) 

Division  of  Mental  Disorders.  Behavioral  Research  and  AIDS  (OMDBA). 
National  Institute  ot  Mental  Health,  invites  applications  tor  the  tollovvmg 
position  in  us  Office  ot  AIDS  Research 

• Biologist/Mrologlst,  GS-12/13 

The  incumbent  will  serve  as  a Biologist  Virologist  supporting  a major 
research  program,  the  goals  of  which  arc  to  further  understanding  or  the 
cellular  and  molecular  mechanisms  underlying  the  CNS  dysfunction 
associated  with  HIV  infection,  and  the  subsequent  identification  of  potential 
therapeutic  interventions  to  prevent  or  reverse  this  CNS  dysfunction. 
Incumbent  will  analyze  current  research  activities  and  program  needs  to 
expand  research  on  HIV- associated  motor  cognitive  d> function 

Basic  qualifications  for  the  position  include  an  M D.  or  Ph  D m Biology 
with  some  experience  in  molecular  and  cellular  mechanisms  underlying  l II V 
effects.  US- 12  13  Civil  Service  positions  have  a salary  range  trom  S48.7% 
to  $82,481  Salaries  include  locality  pay  anu  the  special  salary  lor  Medical 
Officers  Physicians  may  be  eligible  for  a Physician's  Comparability 
Allowance  (PCA)  between  $5,000  and  $10,000  a year  Ibis  position  may 
also  be  filled  through,  the  commissioned  C.  rps 

The  lull  text  vacancy  announcement  is  available  via  the  WorlJ  Wide  Web 
http://www.nlmh.nih.gov/orm/pmb/jobs.htm  ! merested 
candidates  may  contact  Ms.  Malca  (iiblin,  NIMH  Personnel 
Management  Branch,  at  (301)  443-9094.  Applications  will  he  accepted  if 
postmarked  by  April  50.  N99and  received  within  5 working  days 

k.  \M  IS  \S  LQl  AL  OPPORTl  ‘.V/7Y  EMPLOYER  ^ 


I iC  vva  state  University 

! Where  you  can  become  your  best. 

I 

1 

| Coordinator  of  Minority  Recruitment 
| Office  of  Admissions 

i 

i II  v ou  i l an  energetic.  motivated  experienced  prolession.il  interested 
m working  with  underrepresented  students.  Iowa  Mate  l niveisuv 

■ has  |im  the  job  lor  von  Mekmg  to  Ixvi'iik  the  best  land-grant 

j uim eiMiv  m die  nation,  h vva  Male  is  commuted  t o a diverse  student 
: population  Currently  1 700  ethnic  minontv  students  are  enrolled 
j Hit  MUs,esdui  candidate  will  he  responsible  lor  coordinating  our 
i minuriiv  re.  ruument  ellorts 

j h-wa  Mate  is  located  in  Anus,  a . oinrminiiv  rennilv  tanked  as  the 
j - ifjul  mum -livable  small  ut\  in  the  nation  More  than  25.000 

-indents  irom  all  statt  n and  1 !“>  nanon-  are  enrolled  " lu  university 

1 

i is  ranked  as  one  o|  the  top  50  puhlu  universities  m the  nation  and  has 
a national  reputation  tor  sueiue  and  u\  iinologv  Jiseiplmes  as  well  as 
( highiv  .n  v lainied  interdepartmental  Inoad- based  programs  V isit  our 

■ Weh  sue  at  wxvw  tastate  edu  for  more  information  about  Iowa  Mate 

] In  pumarv  n sponsihilmes  ot  this  position  ate  to  create  and  manage 
miiiativ  i. s to  attrai  t and  enroll  minontv  undergraduate  students, 
i develop  uviuitnunt  partneiships  with  the  umversitvs  colleges  and 
j departments,  assist  in  the  let  ruitment  ol  avudemualh  talented  student- 
j lor  'lu  li  programs  as  the  t >eorge  Washington  c arver  Mholarship. 

I and  partuipau  m a luiKomplenicnt  oi  admissions  duties  , uuluding 
I extensive  travel  and  management  ol  .i  lerritorv'  This  lull-time  position 
teporls  to  ihe  director  ol  admissions 


Bevond  Diversity  101:  Accountability,  Implementation, 
Responsibility  and  Action 


CALI  FOR  PAPERS 
Deadline:  June  1.  1999 
Notice  ot  acceptance 
bv  July  1,  1999 


CONFERENCE 
Oct.  15-16,  1999 
University  of  Ncbraska-Lincoln 
Lincoln,  Neb. 


Ihix  internist  i|>lir.dfv  ionieri*n<  t*  t nlitallv  r\ dinings  ,i 
wide  range  ot  issues  tat  mg  people  ot  c ulor  in 
orodominaittlv  white  institutions 

Proposals  art*  muted  tor  presentations  on  su<  h topu  s as- 

• ■ Uli  >(  iiiT'im:  .!  ‘ •*  • s:ta.!u.ii ilv  n it  glu-f 

;.ii<  if  i!  v -i.i*  - 1 ') lui  .tUi  m 
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Direct  inquiries  to- 

‘’’ofe&s.onat  Programs 
P-v.^’OO  o*  Cont'r.u  nq  ; 
.,t  >vorc.  K i.f  N»c?tifar^a  . . 

j't"!  af'd  H'julreqc  SPee’t 
\-on  Nf  f:BSS3 
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| 1 andidales  must  have  a Ixuhelor  s degree  and  five  veers  experience 

‘ r .i  mask  r s degree  and  three  vears  experience,  m student  services 
-mdi  ni*  -unsi  ling  siudent  mstriu  m u or  a v ombination  skill- in 
j rogi.im  d,  velopmetil  student  ri  i rmirneni  marketing  and  administia 
Mon  iii<  n ugh  knew  iedge  <>i  . idle  ge  i unit  uium  and  siiulent  -i  mers 
! programs  t xu  nstve  communication-.,  assessment  and  project 
i manage  m«  nt  skills,  demonsiiated  teamw»-i  k -kiils  ahlitv  to  w-'rk 

i 

i -imulianr,  u-K  wuli  multiple  proicc  ts  deadline-  and  departments,  anc 
: i valid  dnvi  i s hvense  1'ielened  -kills  hu  ihc  -ik  .essful  candidate  will 

; aist i iik  hide  i xpriiem  c-  in  mmoittv  -ludml  « oun-eiing  and  iec  ruitmen 
program  di  veiopmetn  and  man  tgrim  nt  li-eai  management  < mplovee 
i naming  and  management,  and  puhlu  n lation- 

I. »ua  Mali  *•!!•  is  *.  ompetilive  salaru  s and  an  c \n  lie  nt  ivnelit  program 

'i  nd  a ii  :tt  i < I applk  anon  inimir  and  the  name  - address-  - and 
phone  immN  r-  ol  time  piolessiou.il  U h teiu  es  I nndlnu  nt  M rvu  es 


.u  i h 1 t *himm 


Vmcs  | V ‘Odl  1 f.-  guarantee  c on-idc ration 


appii.  artoio  musi  hi  o.nvidhv  Mav  1 liKU>  VpjMi.  ation  ri  view 
■*  ill  1 • cm  Ma\  1 and  will  eonlimie  until  position  is  (died  t -»nt.u i 


M.u » I lalding  at 


* OS  1 >nii  maii  iniurdu.g‘Masiaie  c du  d v ou 


ti-  al\  II!  llus  Oi.silio 
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1 A n r. 


St.John's 

UNTNTRSITY 


St.  John's  University,  one  of  the  largest  Catholic  universities  in  the  U.S.. 
boasts  an  enrollment  of  over  18.300  students  pursuing  bachelors,  masters, 
doctoral  and  professional  degrees  in  seven  colleges. 


COLLEGE  OF  BUSINESS  ADMINISTRATION 

Tenure  Track  and  One  Year  Contracts 
Department  of  Accounting  and  Taxation 
Three  Assistant/ Associate  Professor  Positions 

The  Department  of  Accounting  and  Taxation  invites  applications  for  tenure 
track  and  one  year  contract  positions  for  candidates  who  possess  strong 
1 research  capabilities  as  well  as  demonstrated  high  quality  teaching  perfor- 
mance in  Financial  Accounting.  Accounting  Information  Systems  or  General 
Accounting.  Ph.D.  in  Accounting  or  Business  Administration  Management 
with  a concentration  in  accounting  from  an  AACSB  accredited  business 
school  required  Forward  letter  of  application  and  resume  indicating  position 
of  interest  tc  Peter  J.  Tobin.  Dean.  College  of  Business 
Administration.  Or  email  to:  tobinp@stjohns.edu. 

Department  of  Economics  and  Finance 
Associate/Full  Professor 

The  Department  of  Economics  and  Finance  invites  applications  for  tenure 
track  and  one  year  contract  positions  tor  candidates  who  possess  strong 
research  capabiuhes  as  well  as  demonstrated  hign  quality  teaching  per- 
formance in  Finance  and  Intemat'onal  Finance  Ph  D.  in  Finance  required 
Candidates  are  expected  to  conduct  research  that  leads  to  publication  in 
recognized  reference  and  professional  journals.  Forward  letter  of  applica- 
tion and  resume  to.  Peter  J.  Tobin,  Dean.  College  of  Business 
Administration.  Or  email  to:  tobinp@stjohns.edu. 

Department  of  Management 
Two  Assistant/ Associate  Professor  Positions 

The  Department  of  Management  invites  applications  for  tenure  track  and 
one  year  contract  positions  for  candidates  who  possess  strong  research 
capabilities  as  well  as  demonstrated  high  quality  teaching  performance  in 
Management  Information  Systems  or  Organizational  Behavior.  Ph.D.  in 
Management  required  Candidates  must  show  evidence  of  an  interest  in 
pursuing  scholarly  work  and  have  substantial  practical  management  or 
consulting  experience  ir.  their  field.  Forward  letter  of  application  ana 
| resume  to:  Peter  J.  Tobin,  Dean,  College  of  Business  Administration. 
Or  email  to:  tobinp@stjohns.edu. 

Department  of  Marketing 
Two  Assistant/ Associate  Professor  Positions 

The  Department  of  Marketing  invites  applications  for  tenure  track  and  one 
year  contract  positions  for  candidates  who  possess  strong  research  capa- 
bilities as  well  as  demonstrated  high  quality  teaching  performance  in 
Advertising  and  Purchasing  and  Supply  Leadership  Ph.D.  in  Marketing 
required.  Candidates  are  expected  to  also  demonstrate  evidence  of  excel- 
lent communication  skills  and  demonstrated  potential  to  conduct  applied 
research.  Rank  and  salanes  for  these  full  time  positions  are  competitive 
and  based  on  qualifications  and  experience  Forward  letter  of  application 
and  resume  indicating  position  of  interest  to:  Peter  J.  Tobin,  Dean, 
College  of  Business  Administration.  Or  email  to:  tobinp@stjohns.edu. 


SCHOOL  OF  EDUCATION  AND 
HUMAN  SERVICES 

Tenure  Track  Positions 

Division  of  Human  Services  and  Counseling 
Assistant/ Associate  Professor  of  Reading/ 
Literacy  Education 

The  Division  of  Human  Services  and  Counseling  invites  applications  for  a 
position  in  Read-ng  Literacy  Education  Responsibilities  wili  include  teach- 
ing graduate  courses  m theory  and  practice  of  literacy  instruction,  diagno- 
sis remediation  of  literacy  problems,  application  ot  technology  in  literacy 
instruction;  and  teaching  literacy  to  students  with  special  needs,  working 
cooperatively  with  field-based  personnel  to  improve  literacy  instruction  in 
the  schools,  conducting  reading  literacy  research  Earned  doctorate  in 
reading  or  a literacy-related  field  is  required  Classroom  teaching  experi- 
ence with  children  and  youth  is  aiso  required  as  is  a record  ot  research  and 
publications  and  presentations  at  scholarly  meetings  »n  literacy-related 
arras  Demonstrated  giant-wntinq  ability  is  highly  desirable  Forward  letter 
of  application,  curriculum  vitae  and  three  letters  of  reference  to  Dr. 
Richard  Sinatra.  Chair.  Division  of  Human  Services  and  Counseling. 


Division  of  Administrative  and 
Instructional  Leadership 
Assistant  Professor  of  Elementary  Education 

The  Division  of  Administrative  and  Instructional  Leadership  invites 
applications  for  a position  in  Elementary  Education.  The  successful 
candidates  will  teach  undergraduate  and  graduate  courses  in  curricu- 
lum development;  guide  faculty  aevelopment  in  schools:  and  conduct 
research  and  training  to  create  and  evaluate  school  programs.  Earned 
doctorate  in  elementary  education  or  related  field  and  classroom  teach- 
ing experience  with  early  childhood/elementary  age  students  required. 
Publications  on  elementary  methods  and  elementary  supervision 
required,  as  well  as  potential  to  write  proposals  for  external  funding 
Forward  letter  of  application,  curriculum  vitae  and  three  letters  of  refer- 
ence to:  Dr.  Gene  Geiseret,  Chair,  Division  of  Administrative  and 
Instructional  Leadership. 


ST.  lOHN'S  COLLEGE  OF  LIBERAL  ARTS 
AND  SCIENCES 

Tenure  Track  Positions 

Department  of  Chemistry 
Five  Assistant/ Associate  Professor  Positions 

The  Department  of  Chemistry  invites  applications  from  candidates  with  a 
Ph.D.  in  either  physical,  inorganic  or  organic  chemistry.  Successful  can- 
didates are  expected  to  have  excellent  potent-al  to  teach  graduate  and 
undergraduate  classes  in  their  specialty  and  also  to  participate  in  the 
core  program  of  general  and/or  organic  chemistry.  Development  of  an 
active,  funded  research  program  involving  graduate  (MS)  and  under- 
graduate students  is  expected.  Candidates  with  research  interests  in  bio- 
chemically related  topics  are  especially  welcome.  Forward  curnculum 
vitae,  statement  of  teaching  phiL^ophy.  descnption  of  current  and  pro- 
posed research  and  three  letters  of  recommendation  to  Chair, 
Department  of  Chemistry. 

Department  of  Speech,  Communication  Sciences 
and  Theatre 

Two  Assistant  Professor  Positions 

The  Department  of  Speech.  Communication  Sciences  and  Theatre 
invites  applications  for  a position  in  Speech  Communication.  A general- 
ist is  needed  to  teach  Public  Speaking  and  Interpersonal 
Communication.  Opportunity  to  develop  courses  in  area  of  expertise. 
Ph  D.  and  evidence  of  research  required.  Send  curnculum  vitae  and  ref- 
erences to  Dr.  Vickie  Harvey. 

The  Department  of  Speech.  Communication  Sciences  and  Theatre  invites 
applications  for  a position  in  Speech-Language  Pathology  specializing  in 
Child  Language.  The  successful  applicant  will  teach  undergraduate  and 
graduate  courses,  conduct  research;  and  supervise  MA  students' 
research  Ph.D..  ASHA  Certification;  CCC-SLP.  NYS  License  eligibility, 
teaching  and  or  clinical  and  supervisory  expenence  required.  Send  cur- 
nculum vitae  and  references  to:  Dr.  Nancy  McGarr. 

Department  of  English 
Assistant  Professor 

The  Department  of  English  invites  applications  for  candidates  with  a spe- 
cialty m Amencan  Literature  prior  to  1900.  Candidates  must  demonstrate 
seconaary  interests  in  cultural  studies  and  literacy  theory'  Ph  D required 
along  with  evidence  of  scholarly  potential  and  teaching  anility  Forward 
curnculum  vitae  to  Chair,  English  Department. 

English  as  a Second  Language  (ESL)  Program 
Assistant  Professor 

The  ESL  Proaram  invites  applications  tor  candidates  with  Ph  D 01  Ed  D 
m TESOL  Applied  Linauist'CS  or  related  fields  Requirements  include 
three  to  f'vfe  years  ol  college  teaching  expenence  and  evidence  of  pro- 
fessional scholarly  achievement.  Knowledge  of  language  assessment 
and  ESP  (English  for  Specific  Purposes)  is  highly  desirable  Forward 
resume  and  trar.scnpt  tc  Dr.  Glayol  Ekbatani. 
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St.  John's  University,  New  York,  invites  applications  for  the 
following  positions  for  fall  1999. 


StJohn's 

lNR  ERS1TY 


COLLEGE  OF  PHARMACY  AND  ALLIED 
HEALTH  PROFESSIONS 

Tenure  Track  Positions 

Department  of  Clinical  Pharmacy'  Practice 
Assistant/ Associate  Clinical  Professor 

The  Department  of  Clinical  Pharmacy  Practice  of  the  College  of 
Pharmacy  and  Allied  Health  Professions  seeks  applicants  for  a position 
as  an  Assistant/Associate  Clinical  Professor  with  specialization  in  Drug 
Information.  Applicants  for  this  12  month  tenure  track  practice.'teachmg 
position  must  possess  the  Doctor  of  Pharmacy  aegree.  Preference  will  be 
given  to  candidates  who  have  completed  aoditionai  residency  or  fellow- 
ship training,  or  have  equivalent  experience  in  drug  information. 
Pharmacy  license  in  New  York  State  or  eligibility  for  licensure  is  required. 
Forward  resume  and  three  letters  of  recommendation  to.  Dr.  Joseph 
Brocavich,  Chair,  Clinical  Pharmacy  Practice  Department. 

Assistant/ Associate  Clinical  Professor 

.he  Department  of  Clinical  Pharmacy  Practice  c*  the  College  of 
Pharmacy  and  Allied  Health  Professions  seeks  applicants  for  a position 
as  an  Assistant/Associate  Clinical  Professor  with  a specialization  in 
Community  Pharmacy  Practice.  Applicants  for  this  12  month  tenure  track 
practice  teaching  position  must  possess  the  Doctor  of  Pharmacy  degree. 
Preference  will  be  given  to  candidates  wno  have  also  completed  related 
residency  or  fellowship  training,  or  who  have  equivalent  expenence  in 
community  pharmacy  practice.  Pharmacy  licensure  in  New  York  State  or 
eligibility  for  licensure  is  required.  Forward  resume  and  three  letters  of  rec- 
ommendation to:  Dr.  Joseph  Brocavich,  Chair,  Clinical  Pharmacy 
Practice  Department. 

Assistant/ Associate  Clinical  Professor 

The  Department  of  Clinical  Pharmacy  Practice  of  the  College  of 
Pharmacy  and  Allied  Health  Professions  seeks  applicants  for  a position 
as  an  Assistant/Associate  Clinical  Professor  with  specialization  in  Adult 
Medicine/Pnmary  Care.  Applicants  for  this  12  month  tenure  track  prac- 
tice/teaching position  must  possess  the  Doctor  of  Pharmacy  degree. 
Preference  will  be  given  to  candidates  who  have  also  completed  relat- 
ed residency  or  fellowship  training,  or  who  have  equivalent  experience 
m adult  medicine/pnmary  care.  Pharmacy  licensure  in  New  York  State 
or  eligibility  for  licensure  is  required.  Forward  resume  and  three  letters 
of  recommendation  to:  Dr.  Joseph  Brocavich,  Chair,  Clinical 
Pharmacy  Practice  Department. 

Department  of  Pharmacy  and 
Administrative  Science 
Assistant/ Associate  Professor 

The  Department  of  Pharmacy  and  Administrative  Sciences  invites  applica- 
tions for  candidates  with  an  earned  Ph.D  (or  equivalent  degree)  in  the  gen- 
eral area  of  Pharmacy  Administration  ana  or  Business  Administration. 
Preference  given  to  licensed  pharmacists  The  successful  candidate  will  be 
expected  to  participate  in  undergraduate  and  graduate  instruction  and  to 
develop  an  independent  research  program  in  his/her  area  of  expertise. 
Forward  resume  and  three  letters  of  recommendation  to:  Dr.  Somnath 
Pal,  Chair,  Pharmacy  and  Administrative  Science. 

Two  Assistant/ Associate  Professor  Positions 

The  Department  of  Pharmacy  and  Administrative  Sciences  invites  appli- 
cations for  positions  in  industnal  Pharmacy  Earned  Ph  D.  (or  equivalent 
aegfee)  in  pharmaceutics,  biopharmaceuticais  pharmaceutical  technc  o- 
gy  or  related  area  is  required.  Preference  given  to  licensed  pharmacists. 
Candidate  expected  to  participate  in  undergraduate  and  graduate  instruc- 
tion and  to  develop  an  independent  research  program  in  his/her  area  of 
expertise  Forward  resume  and  three  letters  of  recommendation  to  Dr. 
Somnath  Pal. 

Department  of  Pharmaceutical  Sciences 
.Assistant/ Associate  Professor 

Department  c*  Pharmaceutical  Sciences  invites  applications  tor  a 
position  m the  area  of  Public  Health.  Ph  D -n  a basic  bomeaical/phar- 
maceutical  science  required  An  undergraduate  degree  in  pharmacy  is 
des'rable.  but  not  required  The  successful  candidate  is  expected  to  par- 
ticipate m undergraduate  and  graduate  instruction  and  develop  an  mae* 
rene'ent  research  program  in  his/her  area  cf  expertise  Forward  resume 
and  three  letters  of  recommendation  tc  Dr.  S.  William  Zito,  Chair. 
Pharmaceutical  Sciences  Department. 


ST.  VINCENTS  COLLEGE 

Tenure  Track  Positions 

Division  of  Computer  Science,  Mathematics 
and  Science 

Three  Assistant  Professor  Positions 

The  Division  cf  Computer  Science.  Mathematics  and  Science  invites 
applications  for  three  full-time  positions  for  candidates  vith  expenence 
in  teaching  a variety  of  undergraduate  courses  ranging  =rom  introducto- 
ry to  advanced  for  majors  and  non-majors.  Candidates  should  have  a 
strong  commitment  to  quality  teaching,  program  development  and  pro- 
fessional growth.  Schedules  may  include  courses  on  Queens  and 
Staten  Island  campuses  during  day.  evening  and  weekend  sessions. 
Knowledge  of  telecommunications,  computer  science  and  the  ability  to 
teach  general  mathematics  is  required.  Master's  in  Computer  Science 
or  Telecommunications  and  appropriate  doctorate  is  required. 
Equivalent  industry  expenence  will  be  considered.  Novell  or  Microsoft 
certification  desirable.  The  pnmary  teaching  responsibilities  for  one 
position  will  be  on  the  Staten  Island  campus.  Forward  a letter  of  appli- 
cation. curriculum  vitae,  names  and  addresses  of  three  academic/pro- 
fessional references  to:  Dr.  Anthony  Gabb,  Associate  Dean.  Indicate 
on  the  envelope  your  position  of  interest.  No  telephone  calls  please. 

Division  of  Hotel,  Restaurant,  Sports,  Travel 
and  Tourism 
Assistant  Professor 

The  Division  of  Hotel,  Restaurant.  Sports,  Travel  and  Tourism  invites 
applications  for  candidates  to  teach  undergraduate  courses  including,  but 
not  limited  to-  Introduction  tc  Hospitality  Management.  Food  and 
Beverage  Service  Operations.  Cost  Controls.  Institution  Food  Service 
Management  and  Public  Health  and  Safety.  Industry  expenence  in  restau- 
rant. food  service  or  lodging  management  and  earned  doctorate  required. 
Forward  a letter  of  application,  curriculum  vitae,  names  and  addresses  of 
three  academic/professiona!  references  to:  Dr.  Anthony  Gabb, 
Associate  Dean.  Indicate  on  the  envelope  your  position  of  interest.  No 
telephone  calls  please 

Division  of  Criminal  Justice  and  Legal  Studies 
Two  Assistant  Professor  Positions 

The  Division  of  Criminal  Justice  and  Legal  Studies  invites  applications  for 
two  full-time  positions  for  candidates  with  an  earned  doctorate  in  Cnmmal 
Justice.  Cnminology  or  Public  Administration.  A Juns  Doctor  or  other  law 
degree  will  not  qualify.  Candidates  must  demonstrate  ability  to  teach  in 
two  of  the  following  areas  Corrections.  Police  Administration,  Cnminal 
investigation/Cnminalistics  or  juvenile  Justice.  Candidates  with  profes- 
sional expenence  in  the  Cnminal  Justice  system  preferred.  Teaching 
expenence  and  a proven  record  of  success  in  attaining  and  managing 
grant-supported  research  and  demonstration  projects  will  strengthen  a 
candidate's  application.  The  pnmary  teaching  responsibilities  for  one  posi- 
tion will  be  on  the  Staten  Island  caimpus.  Forward  a letter  of  application, 
curnculum  vitae,  names  and  addresses  of  three  academic/professional 
reterences  to-  Dr.  Anthony  Gabb.  Associate  Dean.  Indicate  on  the 
envelope  your  position  of  interest  No  telephone  calls  please. 


Please  send  all  applications, 
noting  appropriate  contact  name,  to 
St.  John’s  University, 

8000  Utopia  Parkway, 
Jamaica,  NY  11439 

St  John's  is  an  equal  opportunity  employer 
and  encourages  applications  from 
women  and  minorities 
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Indiana  University 

Bloomtngtor  Campus 

bounded  in  IS20.  Indiana  University  has  a rich  and  distinguished  hisior>  ol  providing 
educational  opportunities  tor  people  trom  all  walks  of  lite  Following  a comprehensive 
rex  lew  h\  a national  panel,  the  Bloomington  Campus  is  in  the  process  ot  restructuring 
its  programs  and  services  designed  to  recruit  retain  and  graduate  latinos,  \mcan 
Americans.  Native  Americans  anJ  other  underrepresented  students 

The  leadership  team  under  the  new  structure  comprises  a Vue  Chancellor  tor 
Academic  Support  and  Diversity  and  three  Associate  Vice  Chancellors  Associate  Vice 
Chancellor  tor  Strategy  hnulty  Hiring  and  Support.  Associate  Vice  Chancellor  tor 
Multicultural  Affairs  and  Associate  Vice  Chancellor  tor  Academic  Support  Also 
reporting  to  the  Vice  Chancellor  tor  Academic  Support  and  Diversity  are  the  Directors 
of  the  Honors  Division  and  the  Minority  Achievers  Program. Mathematics  and  Science 
Scholarships  This  new  leadership  team  wili  uN  > share  responsibility  tor  siudent 
advocacy  Candidates  are  sought  tor  the  following  position'. 

Associate  Mce  Chancellor  for  Academic  Support 


The  person  selected  will  lead  a team  ot  prose  ssional*.  responsible  tor  a wide  .irrax 
ot  academic  support  services  primarily  tor  undergraduate  students  Reporting  10  the 
\\C\S  are  the  directors  of  the  Mentonm:  and  lutonnc  Servue'  GROUPS  iGroups 
Student  Support  Services  Procr.mr.  Student  kesc.  ’.h  trpp.-rtumtie's  Program  and  -1st 
Lenturv  Scholar'  t’ueoivc  Jumi.cv  2"""  tin*  A"  -.mSc  V i.c  Ctian.ellor  t.  : Xc.ktctva. 
Suppon  max  assume  leadership  tor  the  M.N.n:  Pr»cfjni  and  the  Academic  Support 
Centers  housed  in  the  icMdemc  liaiU 

Candidates  lor  the  WCAS  mn«t  ha»e  an  understanding  : the  a. ademi.  enterprise 
and  the  ability  to  work  effectively  with  student  ta.iniv  .ind  statt  at  a comprehensive 
research,  university  Prelercme  vs i!i  be  eixen  to  candidates  with  demonstrated  suCvCss  ir.  > 
designing,  implementing  and  dues  ling  programs  that  retain  and  graduate  minority  and  first 
generation  college  students  In  addition  to  possessing  a working  knowledge  ot  equal 
opportunity  policies  and  programs,  candidates  must  nave  a minimum  o!  a ma.ters  degree 
(terminal  degree  preterredr.  a minimum  of  five  years  or  experience  in  a university  setting 
fanulianiv  with  budget,  planning  and  evaluation  tuac.vns  eueilem  conceptual  oral, 
written  and  interpersonal  e omnium., an-ms  skills 

.Associate  Mce  Chancellor  for  Multicultural  Affairs 


Hie  Lmver.sitv  seeks  a collaborative  leader  wh><  is  commuted  to  creating  and 
maintaining  a climate  that  respects  ami  celebrates  diversity  m the  broadest  sense  ot  the 
*omep:  Advo*.Jvy  0 t students  ot  wolor  is  a rnaior  aspv\i  ot  the  responsibility 

entrusted  to  the  Associate  Vice  Chancellor  tor  Multicultural  Affairs  I he  WC'MA 
provides  supervisorv  leadership  tor  ihe  Ne.il-Majsh.iM  I ducation  C enter.  Asian-Culture 
Center.  Latino  Cultural  Cenier/t  a Casa.  African  American  Arts  Instituie.  Community 
and  School  Partnerships  and  Summer  Kcsearwh  lellows  In  addition,  sdie  works 
collaPoratively  with  the  oltices  ot  Affirmative  Action  Campus  Lite  Women  s Affairs 
and  Cray  Lesbian  Bisexual  and  lraiisgcndcr  Student  Support  Sem.es  in  develop  and 
implement  programs  and  services  th.il  serve  me  interests  and  needs  ot  the  entire 
univer<it\  community  The  AVCMA  is  also  exported  to  work  Joselv  with  a hosi  ol 
student  organizations  and  student  led  campus  climate  initiative- 

Preteience  will  he  given  io  i.mdidauw  whose  leadership  : > undergirded  hv  a deep 
respe.t  tor  diversin  In  addition  t.  possc»%in,;  a masters  oegree  (terminal  decree 
prelened>.  candidates  should  have  a minimum  >t  live  years  »;  experience  as  a 
administrator  in  a comprehensive  universes  seiit'.c  t.iituliarm  with  budget  planning 
and  evaluation  tunctn  i.-  ex»ei.e.  ‘ o iuepu..  i..l.  written  a;.:  interpuson.il 
communications  skill' 


Io  applv  lor  eittsc:  r>  s.ti  . sc:-.1  ic-u:*  . a:  ' a ic;!-.*’  adjre"ii  c l<<-w  v.-ur 

interests  ,md  expeneiues  rei.uc  t>-  tn-  sc  '•*..»  ' * »!■.  1 -vo  . i.,:e  vi,c  uiaiuclJor' 

Alsu  include  the  name,  addic*-  and  lelepti  >ne  njmrv' . | three  pr  -le^iorial  reteren.es 
i do  ni-t  >end  Iciieis  .*:  relererut  Applkati  a levievv  begin*  nnmediateU  and 
continues  until  the  pt-vm.  in  are  tilled  Indian.!  I r.itemm  n an  equal  oppoitunitv 
cmpl*  ver  C «'iis|der.ition  will  ho  cnei*  I.  ail  ,a!,dnl  i'e*  irtespeune  > l einnn  in  or 
r.i.e.  reug.  r.  phvsi.al  fu»'  Kaj'  ccrnh:  • r sexu  c • 1 '.,iu\e"iiv  otiet*  a 

coiv.pett'r. e sjj.irs  and  n.mv  hen  :-i  pr-  c'  H < p.  -o.  ••  .us  t .t.  time 
admmis't.i'ne  appointment*  Semi  ail  tnlonnaiioii  • 


1 ::c  '.,in\i'is|i\  otie 


Human  Resources 
Poplars  121 
Indiana  I niversitv 
Bloomington,  Indiana  47405 


lj| sj^olaen  l/^/ssr^olisae 

ADMINISTRATIVE  POSITIONS 

l.stablishcd  in  Huntington  Hca-  < m lt;:*'  (AU  ■ uww  ewe  cesd edu • i>  a ‘idly 
aeet edited  two-vear  conuminm  es.iegc  otlcring  Uo  academic  and  vocational  programs 
to  mote  than  12.0-  students  cacti  semester  1 here  are  two  positions  av  ailable  Mini  mum 
qualifications  tor  eimcr  position  include  a master  > degree*  ior  equivalent >.  and  tiuahticd  ■ 
to  teach  in  one  ot  the  District  ' instructional  programs  Ihree  vear*.  of  tull-time 
administrative  experience  comparable  to  a division  dean  chair  level  or  hither  and  three 
veats  ot  college  lanim  experience  oosirod  A two  veat  eonirae’.  is  ottered,  vvim  a current 
annual  salaix  range  of  Sol  44  5 1.  $>2.i<Sv.  and  niomhb  miieage  allowance  An  annual 
stipend  ol  available  to-  po»e»ion  of  an  earned  doctorate 

VICE  PRESIDENT,  INSTRUCTION 

Under  direction  ot  the  President  serves  a>  chief  instructional  officer  of  the  cohegc 
oversees  the  instructional  program'  is  a member  ol  the  sornot  manacemcnt  team,  and  is 
acttvciv  invoked  m an  cv'llege-wiue  issues,  supervises  and  evaluates  all  instructional 
divisions  and  instru.tionai  administrators  Position  = I'-x 

VICE  PRESIDENT,  STUDENT  SERVICES 

Under  direction  ot  the  Preside:;'.,  serves  the  duet  student  services  officer  ot  the 
college,  administrates  supervise*,  and  evaluates  a'l  student  seivu.es  programs 
including  V*ue- ‘ Active:.-  1 ln.mcsu!  A.!  \diiiissu*ns  A.  kevoids 

(.ouiiseiit.g  mieni.Vioiia.  Mi:de:.:s  Disabled  Stuoenis  and  omoi  siudent  services 
component'  Pos”:;  ■■  ' lk*v 

lo  Aprlv  1 : .•  re  ■■ea  app: ;*,.•■  1 t>'nns  nuv  be  obtained  tt • *m  tne  1 n*!iv.  Personnel 

(.Mine  i*\  vaio'  c “.l  - : i -in.uj  reauest  \ i.m.i  Apt'maiu'ns 

; must  be  received  postmarked  : ia*er  than  the  oeadtme  d re  Ami!  2 * l*,'#’1  Please 

do  not  scim  rC'iimc 

( oast  ( ommunitx  C'ollepcs 
1 370  Adams  Avenue 
( osta  Mesa.  C*A  92626 

An  Equal  Opportunity /Affirmatixe  Action  Employer 
w ww.cccd.edu 


i»nem.v:oiid.  Mi;de:.: 
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NFW  JERSEY 

CITY 


| OCCUPATIONAL  THERAPIST 

The  Harry  \fo<>rt  School  is  a specialized  academic  and 
therapeutic  \ch**ol  for  the  disabled  m hich  is  affiliated  with 
Sen  Jersey  C tty  l niversity.  We  offer  all  the  advantages  of 
working  in  a public  school  with  additional  work  satisfaction 
of  being  connected  to  a large , urban  state  university,  tuition 
reimbursement,  competitive  salaries  and  benefits . school  hours 
and  holidays,  plus  a dynamic  team  of  special  educators. 

The  A Harrv  Moore  School  IS  located  m Jcrsiv  Cm.  New 
Jcrsev  ditectlv  across  trom  the  New  Jersey  ( iiv  l niversity 
The  school  iv  convenient  by  train,  bus  or  auto  trom  the  loo1 
metropolitan  art.t 

Puties  Providi  t he  ropy  to  developmental^  dtsabkd  popuia 
turn,  age's  *-2i.  in  a iu  month  schovd  scttinu.  1 unction  as  a 
member  ot  a lum  oriented,  multul  sciplinatv  si., ft  .nul  attend 
clinics  m oith* ’{'Citu s and  neurologv  Work  vlostlv  with  class 
room  teachers 

He o:u it «/  ktg!'!.  rid  Occupational  I hi  r ipi't  Nvho'l  cemfied  •» 
New  Jtrv'  I \;xfca  with  Uivv top-iu ni  d’v  *lis.i''U d f *•  'piil.m. -■ 
Starting  ilau  St  number  1. 

Appiuatu".  Sut'nnl  a letter  ol  application,  resume,  oftiei.d 
tfanvfi|’ts  e4.nitie.it ion.  w»uk  experience,  and  nanus,  adiliesst  s 
aiut  te  lephotn  numbers  ol  at  le.isi  .*  proli  ssional  riitrnicts  t. 

Mr.  Dennis  Paporvllo.  Print ipa! 

A.  Harry  Moore  School 
20TS  Kennedy  Boulevard 
dersev  (Ttv.  N.|  07305 


M /»,  o . 4 r t ,i  l‘\  • 


uiuii.  ii  s.u  http;//vxw\\.indmna  edib-hkampus  . 
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C«Li.E(.t  or  Arts  xsn  St  ikm  k.n 


SOCtOLOq  Y 


Pending  approx  a!  and  funding.  the  Hop  in. morn  of  Sociosogx  at  the  l niversitv  ot  San  Francisco  mv  itcs  applications 
tor  two  i2t  one-sear  term  positions  at  me  Assistant  Protestor  lex  el  anticipated  to  begin  in  the  I all  l^i 

ft achiniz  responsibilities:  While  areas  ol  specialization  are  open,  we  are  particularlv  interested  in  candidates 
■■■  an  teaching  experience  in  sociological  the  '•  vsearch  methods,  social  psvchology  gender  and  sexual it>.  social 
:neuu3iitx  and  pmenx.  American  sociotx  s d globalization  Norma!  teaching  load  tor  term  positions  is  tour 
.nurses  per  semester 

Qualifications:  l mxcrv.ix  teaching  experience,  ex  idence  tit  scholarship,  and  earned  aoctorate  hv  I all  W°d 
experience  and  willingness  to  work  in  a cuiturailv  diverse  environment,  and  an  understanding  of  and  commitment 
to  support  the  mission  of  the  L mversitx  are  required 

Applicants  should  submit  a letter  ot  application,  curriculum  vitae,  graduate  transcripts,  copies  ot  recent  researen 
papers  statement  ot  teaching  philosophy  evidence  o!  teaching  abihtv  including  sample  sviljbi  and  copies  ot 
’caching  evaluations  anu  three  letter  ot  recommendation  to 

Michael  J.  Webber.  Chair 
Sociolog\  Search  Committee 
Department  of  Sociology 
University  of  San  Francisco 
2130  Fulton  Street 
San  Francisco.  CA  94117-1080. 

Applications  must  be  received  hv  May  1.  1999.  m order  to  ensure  full  consideration 


- '•  i i ’ 'if  w.".  <•:  Nwi  Ihou  t\<  i*  m Jt  \uu  tn\ttluth>n  aiul  p,:r:u  ;t!,i/i\  •»< 

ntjuloii  v >\iu>  mil  /vwmt/v  ttmmbutt  in  »:  <;;/  nomui.t  L Sh  an  t.oiuii  Opp<>r!ui:H\  an,i 
l t.'f-n  / »w  »*/,»«<  r tuul  ‘ \iit  prmiJt  tt  aunnihU  <i,  t'tnnuuhilu<ii\  in  nuin  ulstuis  mth  ihsiihiliiu\  upi>n 
partu  uhirlx  * iu  t •um^c  /*!//:•  rtt\  *//;./  tw«K  n applicants  fnr  <ili  positions 


\Uintuu:it 

ft  if.ft  if  U«- 


' ' V-  -%%s-  » ■»  •«  - - --  - - -r  - .* 


DIVISION  STUDENT  AFFAIRS 


- COORDINATOR  CAMPUS  PROGRAMMING  • 

Qualifications:  Bachelor's  degree,  wnh  Masters  degree  preferred  and  demonstrated  expenence 
winking  wnh  college  students 

Qualified  candidate  will  oversee,  and  U-iMatc  all  aspects  of  student  events  and  oltenngs  fins  panic- 
ularlv  i elates  to  scheduling,  planning  .md  momtonng  programming  in  two  campus  centeis.  nine 
residence  halls  and  oilier  venues  undei't  file  Responsible  tor  coordination  x»t  campus  outieach 

:i  the  development  and  implement  it  ion  ■’  .•••npsehensive  even:  am!  program  promotion  strategies. 
lanir.iJ  neeoiiathMi  ..mi  maiiaeeim.ii:  : i -Mikm  eiv-ups  and  selves  speeilie.illx  a>  department  liaison 
to  ( ): tein.iiion  imt  special  events 

Review  ot  ieiteis  ot  mteresi  will  Ivein  ' . iicoi.j'civ  .cm  continue  until  p. »>.*!!. -:i  is  piled,  \nticsp.ited 
appointment  date  Julv  I.  il,'*v 
N:tl:irx  miniimini:  s2h  'S3 

• RKSIDKNCK  HALF  COORDINATOR  • 

Ten  m->nih  lull-nine  position  Responsibilities:  lesidciuc  lull  uJministiation  supetv tsioti.  discipline, 
v .siiisoit;:.  pioei.arainiie.  'laft  tiaiiui.c  e.d  evaluation  md  derailment  div  Mon  .issienmenis 
B.iJieu  : ' dee  ice  uouned  Masici  s de.::ee  and  - i (elated  expenenee  • i e . iesi<ience  bail  .ni't.im.iivu 
ot  assistant  i piciei :ed  lienetiis  in.  tmle  .'sin.:  a..  »n\ui  nations,  meal  plan  opium*.  \id,  Lave,  cental, 
healtn  ar*ii  .'einetiu.  >ii  plans 
Salarv  mniimuin:  x 1 v 

Revu-v  leti-ei'  M "dcies*  \\  ;il  iv-  - ,w.’t..'c!v  .oi  ! -eutinue  imp!  position  is  tilled  A’-'kipated 
apjX'immenl  d.»!e  eaiix  Aneusi  I 

• II MALI  H ( ARK  PROVIDKR  • 

vocational  leeiiiioh'-w  (‘..mpiis  Ik. nil.  t < vSeil-*\ ike*  Ten  month  lull  time  p.  siiioii 

Qualdltatioiis:  \dnli  *i  I .iinnv  Nmsc  n .ciiiioner  .-i  I'livsieiank  \ssisiant  lieciiscd  in  N'l  S Desiie 
minimum  tw o \ e.u s x ' pci icm e 

Responsibilities:  .atied  . ..ndidate  s.  'oi.::n„:e'  .tad  psovuies  Health  seiMcCs  to  students  enrolled  on 

M 'cation.il  leclinol.'ev  campus  nioxides  ..pptopn.ite  telenals  Ion  student  needs,  ixillxuvs  me  established 
policies  and  pn\  ednu’s  h>r  He.illn  'seiv  kl  - , .etic  ipates  m i,)u.iiilv  \ssiji.mce  pmeiams  and  wt*rks  c lx*selv 
with  l...aih  tldueaiof  Needs  to  Iv  .iv.inaHc  ’•  ik  • n t.ihei  campus  Kepoo.s  hi  and  vo. -suits  with  the 
I )iiectt  i » ! I Icjlih  S. i . icLs 

Sahirx  * c niiiieiisin.ile  w uh  vviviieiics  .a.i  oualib  .di  >:)' 


■*  iew  ■ ( n iteis  . » mteust  w •-!  I ecm  • 
pom’ men!  vlate  August 
• ,>.  u lie : . ‘ ;c-e  ■■  :in  u -a.ie. 


1 1 iiiic  i::.:i!  r 'iiioii  Jilkd  Xaticipa'dl 


ixl  k lepli  >ne  i,ii"il  ci 


Director  Human  Resources.  Pioneer  ( enter 
SI  N’S  Mfred,  Alfred.  NY  14802 


ASSISTANT  VICE  PRESIDENT 
FOR  FINANCIAL  SERVICES/ 
TREASURER 

Nnitnwcd  isixjs  Mate  l niversm  invitee 
applications  ana  nominations  for  the  position  of 
Assistant  We  1’resident  tor  1 inanctal 
Services  i -easurer  SW  I.  a unit  of  the  l'cxas  State 
l aiversitv  Svstcm.  is  the  seventh  largest  public 
umveisiiv  m iexas.  vvith  enrollment  of  over 
Zl.nou  and  an  annual  budget  of  $153  million 
SWT  is  located  in  the  scenic  Iexas  hill  countn-  at 
the  headwaters  the  San  Marcos  River  in  the 
communitv  ot  s-m  Marcos  between  Austin  and 
San  Antonio  \ isj;  SW  Y at 

http://xvww.sxvt.edu. 

I he  \ssivuni  \*ce  Pfesidem  for  Financial 
Serv  tees  I rcasurer  i>  a senior  institutional  otTicial 
reporting  to  the  Vice  President  for  Finance  and 
Support  Services  I lus  position  provides  overall 
administration  ot  accounting,  cash  management, 
investments,  materials  management,  grants 
accounting  pax  roll,  purchasing  and  student  loan 
co'lecuons  ! be  Assistant  A'icc  {’resident 
emipiishes  .md  maintains  accounting  sv  stems  ana 
procedures,  prepares  financial  reports  tor  internal 
planning  Mid  midgets  as  well  as  !or  external 
reporting  and  compliance  I lie  Assistant  Vice 
President  abo  serves  as  the  iieasurcr  of  the  SWT 
Support  I lumJation 

Requirements:  !iS  in  Accounting,  f inance, 
or  Business  Administration  required.  MBA  and  or 
y P A rrelerred  light  vears  of  progrcssivelv 
lespitnsipte  e xperience  m .Keouming  sv  stems 
cash  man.icemem  .:fcx.oiintah:litv  'iriicmres. 
oversight  ot  'ax  lomphancc  linanciai  anaksis 
and  the  establishment  of  sirone  financial  controls, 
pretcrabiv  higher  edacation  I he  candidate 
must  possess  strong  and  demonstrated  skills  in 
'Prcadsneei-baseJ  anaivsis.  have  Inch  degree  ot 
computer  ter.kv  >nd  experience  in  mainframe 
x.ompulcr  'vpi’cnt  ipplivatums  * sceMont  | 


required  A demonstrated  commitment  to  qualm 
customer  miuo  s;.u)  development  d.versitv 
ana  the  aPUirv  tv  v\ t »rt  in  a coilaKvrative  manner 
among  'ucn  ••  .tried  vonstituenues  as 
administrators  tacuiiv.  gall.  ?iudenis  anJ  the 
conmuPitv  are  tcjurcd  .laahties  Marling  sa|arv 
lor  ;his  position  is  commensurate  with 
juahliijiiuns  and  expenence 

For  Consideration:  Applicants  sjvuni  send 
a x.oinpicivd  xVx  ’>p!kaiion  a vomprehensive 
resume  name'  and  .oittavt  intonnation  for  three 


^outhviest  Iexas  State  rniven.it> 
Personnel  Office 
J.t\  Kellant  Building.  Suite  340 
ftftl  I'nixcrxity  Drive 
San  Marcos,  Iexas  786nf» 

Pevew  o*  appiicatiorv  uni  K.-gm  April  ^ anx. 
vi  Mmu-  ./■pi  'he  p*»siiion  ;s  tilled  lor  an 
application  ..•’'2  Resume  alone 


UMMER  CAMP 
COUNSELORS 

Beautiful  coed  summer 
residential  camp  tor  physical!} 
challenged  children,  aces  5-2 1 . 
located  in  Stokes  State  Forest. 
Sussex  County  Ne\s  Jerses, 
approximate!}  65  miles  from 
NYC.  Seeking  Camp  Counselors 
(will  train).  Music  Director,  and 
certified  Water  Safety  Director. 

Season  begins  June  22  and  end" 
July  30.  1W.  L\er\  other 
weekend  off  including  the  4»n 
and  5th  of  July  Room  and 
board  provided:  competitive 
camp  salary 

Write  or  call 

Raymond  Gilmore.  Director 
A.  Harry  Moore  School 
2078  Kennedy  Boulevard 
Jersey  City.  NJ  07305-1507 
(201)200-3021 


i uu.'t  t ipponumo  ) mrW'Aci 


:eting  and  Promotions 

crsiiN  of  Illinois  ai  Chicago  is  scckine  a 
;!  Marketing  and  t^omntions  tor  Student 
id  c ampu>  Auviliatx  Services  The  selected 
will  conduct  a wide  ranee  <•!  Marketing 
Mr  the  Student  AiTairs  C ampu*  Auxilian 
)i vision  Rcsp^n'iSslmcs  include,  hut  arc  not 
, marketing  rehear sh.  >tratecu.  planning  and 
cm.  advising,  and  training  H Man  in  public 
Will  he  required  1 aiulv/e  ami  develop 
ar  Stiuicni  AU.nr  and  t.  .imp:.'  \u\iliarv 


deeice  in  Mann.;. 

«..!(.cevNlu!  ir..r 
..i  education  i 


r i't  .»pplieat..'ii.  rc- »i'M."\  ,h ! i‘.o 
le'Cph.  lie  numht : * { iv.v  leteicce  : 

mine  Sissac.  Search  ( oordinatm 
r,  Marketing  and  Promotions  Search 
m 2560  Student  Services  Building 
1200  West  Harrison  Street 
Chicago.  U 6060? 

* . •iiNiklciat.iUi  .irr  k.i!i"'  * sc*'  r . • ‘ ■ . 
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PROVOST  AND  VICE  PRESIDENT 
FOR  ACADEMIC  AFFAIRS 

New  York  City  Technical  College/CUNY 

New  York  Gty  Technical  College  of  The  Gty  University  of  New  York  invites  applications  and  nominations  for  the 
oosition  of  Provost  and  Vice  President  for  Academic  Affairs. 

New  York  Gty  Technical  College  is  the  designated  technical  coliege  of  The  Gty  University  of  New  York,  currently 
offering  both  Baccalaureate  and  Associate  degrees,  as  well  as  specialized  certificates.  The  college,  located  in 
downtown  Brooklyn  adjacent  to  the  Metro  Tech  corporate  and  academic  complex,  enrolls  11,000+  students  in  the 
technologies  of  the  orts,  business,  communications,  health,  end  engineering;  human  services  and 
law-related  professions;  technical  and  occupational  education;  and  liberal  arts  and  science  and  has  approximately 
275  full-time  faculty.  The  continuing  education  division  services  an  additional  10,000  students.  There  is  an 
operating  budget  of  approximately  $45,000,000. 

The  programs  offered  by  the  college  have  been  developed  in  response  to  the  expressed  needs  of  business,  industry, 
government  and  the  professions.  A Gty  Tech  education  provides  its  students  with  the  necessary  skills  in  their  respec- 
tive career  areas  and  the  foundation  for  life  long  learning.  Students  are  vital  participants  in  the  college's  mission  to 
help  promote  o literate,  healthy,  economically  and  educationally  vioble  community. 

The  Provost  should  have  the  following  professional  and  personal  qualifications: 

• A significant  and  progressively  broader  record  of  academic  leadership  on  the  executive  level 

• An  earned  doctorate 

• Undergraduate  teaching  experience  and  credentials  appropriate  for  appointment  os  o tenured  fuli  professor  and 
administrative  experience  on  a divisional  or  departmental  level 

• Significant  experience  in  the  development  of  new  degree  programs  and  the  administrative  structures  required  to 
support  them 

• Entrepreneurial  skills  and  a record  of  initiating  and  completing  successful  projects 

• Experience  in  and/or  commitment  to  shared  governance 

• Familiarity  with  a collective  bargaining  setting 

• An  understanding  of  the  importance  of  new  information  technologies  and  their  role  in  the  curriculum 

• A record  of  scholarly  contributions 

• Evidence  of  leadership  in  fostering  excellence  in  teaching,  learning,  research  or  other  scholarly  endeavors 

• Effective  communication  skills  and  the  ability  to  promote  collegial  working  relationships  among  diverse  groups 

• Substantial  experience  and  understanding  of  fiscal  affairs  in  an  environment  where  resources  are  scarce 

• Experience  in  obtaining  and  managing  external  funding 

• A deep  commitment  to  the  role  of  higher  education  in  a multicultural  setting 

Applicants  should  send  a letter  expressing  their  interest  in  the  portion,  their  curriculum  vitae  and 
the  names  of  five  references  (references  will  not  be  contacted  without  the  applicant's  prior  permission). 
Nominators  should  send  a letter  of  nomination,  and,  if  possible,  the  nominee's  curriculum  vitae. 
Applications  and  nominations  should  be  sent  to: 

* Dean  Thomas  M.  Carrol! 

Human  Resources 

C v.  New  York  Gty  Technical  College 

‘ v'  300  Jay  Street,  Namm  321 
Brooklyn,  NY  11201 
AA/EOE/ADA 


r . . UNIVERSITY  OF 

NORTHERN  COLORADO 

GREELEY.  COLORADO 

HEAD  MEN'S  BASKETBALL  COACH 


ASSISTANT  DIRECTOR  OF  ATHLETICS  for  COMPLIANCE 

V;  i”*  *«  V *•  i..-vn*.v  «*i;  i no •- -. 

..  , , , u*  •>  ( • >•  ' !i-r  '•  '■>  i ’ - u*:  U' 


(970)  351-3534 


n SAM-  JUAM  COLLEGE  BET' 

Instructor  of  Geology 


ur*-r!J::c  <>  M i* 


Qualifications.  \ .liV  '* 


■'•••*  - * . Mn  luan  College.  Personnel  (Mine. 

( ollcec  Rlul . Farmington.  NM  K"t02.  VW-OJI5 
i | I losing  Dale  *pnl  1»  PW-1 

Wit  *; 


ivrui 


a oGs-  a i -i 


Job  Description  For  Environmental  Position 


S.uah  Laurence  L'elleee  invites  applicant'  t>  : a i*ne-\ear  ircnewablci  r.ieit 
dpp.'tnttncnt  tn  environmental  Mudies  t*  t.  vu*.  e:iv  ir.tnmemai  etlnc'*  or 
environmental  policv  issues  bcuinninc  Scptenioer  h*‘W  Unuarv  is  possible  Wc 
«eck  applicants  with  teaching  and  practical  experience  in  euviiiminent.il  adweaev 
who  would  serve  as  a «.atalw  to  raise  awareness  in  me  college  voimminnv  ot  a broad 
spectrum  ot  environmental  issues  Pie  main  rcMViisihihrv  ;s  halt-time  tinJereraduate 
teachme  ipossiblv  ' 4 timci.  in  addition  the  appointee  will  w»«rk  wnn  others  to 
develop  an  environmental  program  that  iniuhi  nivLulc  an  animal  lecture  series  open  to 
the  college  and  broader  community,  and  student  placements  m environmental 
advocacv  agencies  Qualified  individuals  would  jiv>  nave  the  oppnrtumrv  to  teach  in 
the  college’s  well-established  graduate  progianis  m Health  Advocacv.  Human 
(..-enerics,  or  Nonfiction  Writing  The  exact  content  ot  the  position  n e balance  ot 
leadline  anebprogrammihg.  kind  ot  extracurnwular  w<>iki  will  he  ucml'iuu  atoniume 
needs  interests  ot  the  candidate 

The  ideai  candidate  mav  be  trom  academia  oi  the  cnvnoimicntal  aJvococv  ;d. 
should  have  a PhD.  J D or  analogous  advanced  degree,  amt  eni<w  work  me  with 
undergraduates  and  colleagues  in  a small  liberal  arts  coiieee  where  teaemne  is  pased 
on  the  seminar-tutorial  sv stent  Please  send  a letter  descnbmg  vour  relevant 
cxrencncc.  vour  teaching  interests.  ji‘  V a proposed  svllabtis  tor  an  nndererajuate 
course  and  have  three  letters  oi‘  reference  submitted  to 

Or.  Charlotte  A.  Price 
Chair  of  Environmental  Search  Committee 
Sarah  Lawrence  College 
I Mead  Wav 

Bronxville.  NY  10708-5999 

Pie  Jt iu Hint  t\  April  20.  /vvv  but  upp,uatu>n\  u //.  ht 
■'>.!/(  fi't‘  pmtfton  i\  tt'leJ  Surah  Law  rente  i*  m/j  ttpiai  ••ttpt,nunit\  - 

nunontx  upptn  ant<  are  es/’ri/u.’n  t i.touni^ta  ;•>  o/yu  v 


George  Mason 
University 

COMPUTATIONAL  SCIENCES  AND  INFORMATICS 
Research  Scientisi/Computer  and  Data  Specialist 

Tht>  Cr-.tef  *cr  Earth  Gbser.ro  ana  Space  Research  -str^e  ,,v'  '“^reuV  mat  S'-e^s^s  r-  j 
'rVmapcs  or:rge  Mascn  F.irfo*  /'3:n.a  ’ - Ct'T^t-' ^‘3  S:  i.e 

' IE. ;a  •■.  seev-f'o  a :r"C\re<  a* '3  ":*j  "f.  av/  •*.  <■'  '*•  L»rr.  e 
mfcrmation  Faruiersnip  iESiF;  pf:iect  tundea  b,  NAjA  ~-.e  aopc.r.tr,ent  .V  'i  be  at  a roe  server  it 
research  soentisti  rt  more  ,anr.r  ie*ei  (assistant  rr  avsec^e  rese3fcn  scientist'  ana  at  a sa  arv 
ic.c'  cc^TenseMte  v/ith  the  success^  aoo'^a^ts  **re*-ence  r re  $ 50  000  r.  S 70  CX  S3>a*"- 
tanae  ~re  ccatien  ,mn  be  a:  jec'de  f.'accn  ,tr£ »,  f D cae-:  -u..e 

Arch.e  Ce*“*sr  DAACi  cr  cctr.  a;  -ee:e3 


■‘■e  : . cess^i  jppi-cant  needs  t:  ";.e  .e  • V'l  !•>  -q  -•  -■  , <•  ••  e 

< *.a  r:  ,»  ia*  a irter'cc’a:-  ■ r,  <s'  .es  -n-iNi  na  p-.*  ;*  c ctf  GV.w  a a - e 

Gcd3ara  G - as  .ve-;  as  DefAe*n  3 MG  a^d  rne  Ce*  ’e* Gea'i  -j-vj  A^-ipnere  Prc-'-esses  i 
.vr  r nine  Seas^a  r inte'd'tr^a: E i ? i E*  = p"  r * ' ■ -vv..s 

tc/.c- ' : ETip  ma  ..thei  E3  ps  " re  ES-P  ^ae.-a*  •-  -s  vt  0 t b '.VvjM  4 • ri**- 


. ,r:-r.  . -"o  pip-'iia*. 

.,ssc:  j*-  * - , j ..r.  a; !' f’  .its  - : w3*-  no 


*:  ’’  e“'j  .'geln  do  t S*  j!l:T.  i‘  *i  Od,  ■" 


rcqt :» ’’.vacate: 


...im*  itata  ■: 

ramm-nq  sums  pah;:j'3ri.  C - 


■v  f,  .vtn  qata  'Mc^aticr.  s.vteT'' 


ed  mathen-jt-:s  -s  *eq-  'ed 


.r  s:  *•  r-'i*’  "f' re  ' Professor  Monas  Kalatos.  Director.  CE0SR,  George  Mason  i| 
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-J  - INDIANA  UNIVERSITY 
i ’ KOKOMO 

G Kokomo,  Indiana 


CHANCELLOR 


Indiana  I nivcrsitv  Kv>kviiih»  (U  K)  i>  a cAinmunilv  o!' scholars  and 
learners  integrated  into  the  life  and  future  ti  its  north  central  Indiana 
communu)  U K places  maximum  \alue  on  student  success.  One  of 
eight  campuses  of  Indiana  I nivemtv  U K vrffers  o\er  thin>  associate 
and  baccalaureate  degree  programs  and  master  degrees  in  business  and 
education.  Indiana  l ni\ersit>  Kokomo  now  unites  applications  and 
nomination  tor  the  position  lor  Chancellor 

I he  l ni\ersit\  enrolls  appro\nnatel>  2.SUU  lull-ana  pan-lime  commuting 
students  lrom  an  eie\ cn-couim  area.  An  additional  350  siudcnts  pursue 
degrees  in  technolog)  in  cooperation  with  Purdue  l imersm.  Its  students 
are  e\enl\  distributed  between  traditional  and  non-traditional  age  cohorts, 
with  approximate!)  7(',0o  women  and  **5"  working  while  attending  the 
I'nixerMt).  I lie  lacult) -student  ratio  ix  I to  !3  \nchoredb\  a new  librarx 
and  art  gailer).  it  Kokomo's  facilities  are  excellent,  and  its  kchnological 
support  tor  instruction  ts  statc-ot-ihe-art. 

Ihe  ( hanecllor  at  UK  reports  to  the  PreMdem  of  Indiana  l'ni\ersit) 
and  is  rexponsible  tor  leadership,  planning,  management,  academic 
excellence,  and  continued  dc\clopmeni  of  campus  programs. 
Candidates  should  have  a strong  academic  and  managerial 
background,  an  earned  terminal  degree,  jnd  achievement  warranting 
the  rank  of  full  professor  Ihe  successful  candidate  will  possess  a 
record  of  leadership,  strong  interpersonal  and  communication  skills, 
and  the  ability  to  work  with  external  constituencies  Familiarity  with 
the  operation  of  a complex  or  multi-campus  university  is  desirable. 

Kokomo  is  a metropolitan  community  ot  Xh.000  with  a high-tech 
and  industrial  environment.  Located  50  miles  north  ol  Indianapolis. 
Kokomo  has  recently  been  rated  among  the  top  ten  cities  nationally 
in  cost  of  housing,  tamilx  purchasing  power,  and  personal  safety.  It 
also  nas  excellent  public  schools,  a lull  range  of  health  care 
seruces.  museums,  a symphom  'Tche^iu.  a eix  ic  theatre,  parks 
and  other  recreational  opportunities  and  cultural  amenities. 

Screening  of  materials  will  begin  immediately  and  continue  until 
the  position  is  filled.  Lor  lull  consideration,  applications  should  be 
submitted  by  \pril  50.  DW.  and  should  include  a curriculum  \ita 
and  a co\er  letter  sent  to  the  consultants  supporting  Indiana 
I imcrsiiy  Kokomo  m tins  >earch. 

Indiana  I'niversity  Kokomo 
do  Educational  Management  NetworkAVitt/Kieffer 
Attention:  Gary  J.  Posner/Dennis  M.  Barden 
2015  Spring  Road.  Suite  510 
Oak  Brook.  1L  60523 

Requests  tor  a copy  of  the  Position  Ptospectus  and  question' 
concerning  this  search  may  he  directed  to  Gary  I.  Posner  at  615- 
66*-338X  v'r  Dennis  M.  Barden  at  63(i-uu()-1  5"0  or  via  email  ai 

iuJkQ  emiienin.com. 
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East  Stroudsburg 
University  of  Pennsylvania 

INSTRUCTOR 

l 'orcign  lumguage  Department 


The*  l oicMgn  l.ur.go.i-,  I >.  :\!mUvu’  > sjcking  cuiklkLtk  ' ft*:  luil-nnk-  icmpmarv 

position  m SpaiT-u  i-  •'  tie*  .ic.iJcir.’v  >cm?  Kill  - Spins.-  -n,t|  1 C toncral  1 >t. 

RKSPONSIBII.it IIS:  L...nn;.*  .d.  k*\c'is  ui  ilk*  iiikkT'jr.iJU.itc*  SimiiMi  piograin  S- 
scnicstoi  hours  n'Tso  ' pk*|\uaiions'  M \ -\BP  >'i  IT.  D in  Spanish 

pictcrrcc!  S.iLm  x ■ ' *•'  iiiui  dctci  nmidliou  hiJI  iv  t\iss*J  upon 

MJCcc-sNiul  niicrv k* . .si.kti  * 1 : . 1 *•  MkSi.cic*  icMchinp  Jcinon^ikiliou  pci loiiruiik 0 Send  Idler 
of  application.  \ ii...  ik.i.'c * r'  and  lince  recent  letieis  oi  twoinniciki.ilion  1h  -\p;il 
I DO1)  ii>  Professor  . Ilian  ( . Mercado,  (hair.  Search  ( ommitlee.  Dept,  of  foreign 
Kanmiaue,  Hast  Mroudshun:  l niursii>.  Kast  Stroudsburg.  P\  IS.MH-2991). 
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4S824,  or  517/432-1662.  : * apt  c .i* * : poMtion 

»S^ni7X  .11,.!  siif'ini!  In  \pnl  2 1.  /VW  ua*  ic'ir-  . * 

icttus  ot  pi< '!essi<>ii.ii  icluu  .. 


v»;  1 


I mmwm  director  hh 

Center  for  hconomlc  Development 
; and  Business  Research 

! 
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The  California  State  University  System 

ASSISTANT  VICE  CHANCELLOR 

FOR  FINANCIAL  SERVICES 

Long  Beach,  California 

1 he  California  Mate  l n:\crsiis  is  the  nations 
iarci'4  uniserMts  '•sste*':'  with  over 
students  at  25  eampu>e*  V iCccntA  completed 
ssstennside  plannme  initial" e indicates  a potential 
increase  in  annua!  FTI-  students  olTnu  om*i  h\  2u|o 
Currentis.  the  Mate-tundire  b.oe  of  the  k is 
stabilized  ssitli  a tour-seat  compact  with  tne 
Ciosemor  that  prt'Mdes  an  annual  increase-  ip  tire 
operating  budget  that  now  escecds  S3  r billu'r.  lo 
help  the  nation's  premier  teacning  unisersm  achieve 
its  j'ui:  potential  CS:  h'/k’  nommatiors  jr.J 
application*’  for  me  new  \ vreaied  pi'situ”*  oi 
Assistant  \'ice  Chancellor  for  I manual  bemce** 

1 he  -\s*«istant  \ ice  s nance!  o'  lot  l-manuai  Ser\  kes 
Wil'  report  lo  ttu  C5‘.  Lvecutise  \ ivc* 
President  C hiefb  inane  ia! ' >:hcer  and  he  responsible 
tor  ail  treasure  tunenon**  ana  :»*r  the  oepartment^  i*l 
f inancing  Mrsvuremer:  a-d  \ccounung  ^orK*ng 
in  concert  with  campu>  Pu^me^>  ofneet’-  jnd 
campus  leader>.  the  Assistant  \ ice  (.  hancellor  lor 
f'inancia!  Services  wi\  provide  support  and 
guidance  through  creative  activities  and  partncrstnpv 
that  tester  elliciencv  ana  good  stewardship  of 
resources  while  providing  leadership  to  kev 
s\  stem  wide  financia'  procurement  risk 
management,  accounting,  and  treusurv  junctions  for 
all  ol  CSI 

! he  successful  candidate  wili  be  a seasoned 
professional  and  have  a so  j understanding  ot  kind 
accounting  and  tmaik.ai  manaecnien*  within  .s  large 
compicv  emnonmcn'..  be  comlortaPie  .vith  the  uses 
o!  technologv  ar.J  idea.,’  iu\l  patticipateU  in 
linancui  s\ stems  impiemeniation.  be  a superb 
communicator  ana  IsMcne*  ne  a fxrrsv'n  ot  miegniv 
and  a strong  team  plaver  ar,0  team  builder  A MBA 
is  preterred  wstn  a minimum  o!  5-~  veais  ol  senior 
level  evpencT.ee  ideuliv  in  an  educaiionj,  or  noi-mr 
prom  setting  An  ahtntv  to  trnnk  cream eiv  be  sell 
motivated  and  be  an  cr.trerreneutiai  rrolessnm.i!  u 
higrlv  desired 

Screen-ng  m applicants  w begin  immcdiateo  am 
continue  un’.  i live  postliO'*.  «*  fdicd  Appikatums  ,ou 
nominations  should  be  sjpmmed  to 

Assistant  Met  Chancellor  for  Hnanciul  .Services 
C alifornia  State  l nivcrsit> 
Kducational  Management 
NetvuirkAN  Mt/Kicffer 
1920  Main  Street.  Suite  310 
Irvine.  C A 92614 

V ciiMeeo'uii  inoi.s’es  a'U  ' o.'^sk  i.>r  c\'|  *.  <>!  :'k" 
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ivucivim*.  cMisutnncmn.com 
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Northeastern  l niversit\ 

CAREER  SERVICES 

Associate  Director,  Adult  and  Alumni  Career 
Services.  Counsel  adult  students  and  alumni  m 
areas  of  career  management  and  transtion. 
Develop  and  deliver  seminars.  Conduct  outreach 
to  employers.  Master’s  degree  required  in  coun- 
seling, career  development  or  related  field.  Three 
years’  experience  counseling  adults.  Work 
experience  in  public  and,  private  sectors  pre- 
ferred. Computer  skills  a must.  Two  posit-ons. 
one  full-time  and  one  benefits-eiigibie  (24-hour) 
part-time.  For  details,  call  617*373-2430.  Send 
resume  to  Kit  Hayes,  Northeastern  University, 
P.O.  Box  895,  Boston,  MA  02117.  Fax  617- 
373-8656.  Email:  k.hayes@nunet.neu.edu 

Northeastern  University  is  an  Affirmative 
Action/Eaual  Ooponunily/Tt'e  IX  Employer 
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NURSING 

FACULTY 

College  of  Health  Profession 
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year  amtract  basis  One  position  is  available  August  1999  C 
one  position  is  auttUbU  Jantutry  2000.  Apply  under  posittoi 
- 1110 $ tn  be  irmsuirred  (hr  both  positions.  TO  APPLY:  The: 


rtrpi..a‘.rr.  u-rr?  .\.cmK  pa^Kjycs.  cjwT.  v 
wrsxh  niiLs;  iimoJc  .1  eucr  ot  micrcsi  vurruolum  uue.  and 
,x-  «>\c  n-:crcixrs  iVxia.  ifjnxripts  will  Iv  mrjircd  v 

:.\i>rO!  *:  .m  .n*er\ me  Mali  ma:;r!.i.s  :«■  FGCL 


Position  ^11 108.  HR  Dept.,  10501  FGCU  BM.  S.,  Ft 
Mvtrs,  FL  33965-6565.  postmarked  by  the  deadline  dat 
of  Mav  I ",  1 999.  For  further  inib..  call  our  fobline  9-4 1 
590-1111  or  visit  hrip://admin.fgcu.cdu/hr'index.htmi 
I nder  f to  ruin  j Public  Record  Law.  application 
submitted  are  atai/abie  for  public  review  upon  reques , 
Women  and  minorities  are  encouraged  to  apply  LOCI  , 
an  Lqiuil  Opportunity  Lquai  AccesssAffirmartie  Aitio. 
Institution 


v vr  <j- 


Northern  Essex  Communin'  College 

Haverhill,  MA 


Fl  U.-TIME  SPANISH  INSTRUCTOR  iDlpaktmi-vi  . 
Ev.liSH  AST)  Ft>RiU.N  LaNCIAGIN):  Iea^h  Ir.iroJ.x:;o:i  ai 
;-,f«iM,4T  c’.  :*.\r:v  t:ion.L  Spamvn  ’A*<rK  w 

■nrr  ■ lu„v  eeve'vc  a-..'  .Uvmn'.nt:  xpar.sh  i-’h: 

i i.-e'tr  -i :\vo  \rjr<  v-:  '.eavhi 

. vJ  r.  • c.\:  "...  r.£  t i?..>r.x  "pain 

K: . w r.’ir*  ‘ 'i*\*  .1x5  * jt rkii.;::n  Ueveiopnu 

.■V  ..l.  ll.'llc  ■.!».*  ■»  A>  S * C'V!-..  k ‘A 

..'  c.i  iet  *—  ■'  :'r,5  R.t.  kcri*-.2D«:  r'  l r:v 

SUAW:  " ,s  ..  . " '£c 

POST  r 95 


K LL  TIME  INSTRUCTOR  »Crimism  J t si i 

P'rlOtjR.\M):  i '•».■.  .•  s .)U  MJJf' 

i»:rrv  i ’rv’ie-  • * ..  ■ '-..c  "i  .1  :,r.J  ir.iini 

1 rrtxrriV.  t :ra.:i;:'ie  Ck.;xnr:..r  a 

•.  .■•.a.  €■•■•<  »-*.r  *j  :*:c  ^ :•  "m*.*.  ■:,t,kfvvM( 

; j.jtU  I 'i!  '.taUivuv  •>  i.ae.rmxj 

.'.a.kXattraCtV  -r*,‘  SvlARV  > ** 

V ..  :.-,t!evVk|'.AJ1;i  POST  * 96 

.•  • , ik^sj  _ •••-’  Associate  Dean 

Human  Resources.  Northern  Lwei  Ca>mmumtv  (adle 
IJiimt  VTav.  1 lavrrtitll.  M3  0I83D  


1 n j ^ 


Fashion  Institute  of Technology® 

A State  University  of  New  York  <SUXY 

College  of -Art  and  Design,  Business  and  Technology 

The  Fashion  Institute  of  Technology  is  a comprehensive  community  college  accredited  bv  die 
Middle  States  .Association  of  College  and  Schools.  NASAD.  ar.i  F1DER.  with  an  enrollment  of 
5C50  full-time  and  6.000  pan-time  students  and  1,500  full-time  and  pan-time  faculty  and  staff. 


' VICE  PRESIDENT  FOR  FACULTY  AND  STAFF  RELATIONS 


Reporting  to  the  President  of  College,  this  position  will  oversee  the  depanmer.*  : r Personnel/Human  Resources 
including  affirmative  action,  benefits,  employment,  wompenvanon,  emplovcc  relanc  - and  training,  and  vvi::  manage 
ail  labor  relations  activities  tor  tr.e  Uodem. 


Responsibilities  include  providing  leadership  in  me  uevciopment  ot  numan  resoun;  -Aar*  program.'  and  initiatives 
that  are  consistent  with  the  mission  ot  the  College  Provide  vision  in  impicmer . ' c stra:ep«.  planning  initiatives 
undertaken  bv  the  College  Advance  the  k,olicgcv  diver  si  rv  efforts  and  collaPora:e  d:\crssrv  initiatives  with  tr.e 
President  and  designated  committee'  Additionally  the  iMSitior.  will  lorniuiate  po...“  and  direct  and  coordinate  labor 
rclauons  activities  for  the  College  uiid  analyze  tiir  voi:e\.t;\e  Par  gaining  agreement  : :rvcu  p interpretation  't  intent 

spint.  and  terms  of  contract,  ensure  „omp!iaruc.  and  implement  accordingly  *Ir„  .»j»iLor.  vvili  serve  Cjnevan^e 
Officer  to  investigate,  resolve  and  report  on  actions  UK.cn  concerning  grievances,  arr  vitiors  and  mediation  Represent 
management  m labor  uintrid  ncg.  uauon 

Qualificaaoas  A minimum  ot  cignt  veas  ol  increasingiv  responsible  experience  ir  c demonstrated  competence  in 
managing  Human  Roourecs  and  I-itv *r  Relations  .adding  contract  negotiations  :■  *r  J«.:ed  Additiona.  ccri:;ua:i.  a> 
andor  law  degree  a piu>  Lvpcrtise  m EEOc  compuar.ee  and  in  affirrtutr.  v p;an  development  arid 

implementation  Maa  have  background  :n  grir.ar.ce  resolution  mediation  A Nu  t**  degree  m a related  rie.d  o 
required  additional  ccrtiticdiioiiv  SI'HR  a puo 

Applicants  mav  send  their  resumes  to  trie  Fashion  Insutute  of  Technology  to  the  ar.cr.uon  of  the  Acting  Director  of 
Personnel  Administration.  Seventh  Avenue  At  2~th  buret.  New  York  Citv.  10001  * mav  fax  resumes  u 2!  2-2  ’ ~- 

>6lo  Rotund  will  be  accepted  ur.tu  a candidate  i>  se»ecttd 

Ihe  position  includes  a competitive  ^ftiipcnvatior.  and  benefits  pa^kagt 

Ad  responses  wiil  Pc  treated  ^ori:dr.ii«-.v  1 r.e  humor:  ir.s:,:o'.c  ol  Tccnrucogv  is  an  Equal  Opr*  “ -"..’v  AffirmaJivc  Ad», e-iiptO'.  z: 


i r c demonstrated  competence  in 
■rj-.;ed  Addifioni  cen:;ica:i. 


p;an  development  an. 
r*'  decree  m a related  ric.d  . 


"mu  on  of  the  Acting  Director  of 
• nuv  fax  resumes  t.  212*.'". 


Mate  l rmersnv  n*'  \e’  t or 
Syracuse  Colicse  >»•  Medicr 

DIRECTOR 

of  Student  Affairs 

becking  full-time  Director  of  Sluder*.  Altars  Mr  the 
Clinical  Campus  at  Binghamton  — a branch  campus 
ot  the  State  l mvcrsitv  ot  New  A ik  at  Mracuse 
College  ot  Medicine  Responsibilities  include 
registrar  and  limnciai  aid  functions,  student 
orientation  activities,  student  counseling  and 
development  ot  comtnutvtv  volunteer  opportunities 
tor  the  Clinical  Campus-based  student'  Incumbent 
abo  maintains  oversight  ot  residencv  planning  1 
processes  including  Dean'*-  I otters  and  FRAS.  j 
develops  new  electives  ana  promote**  student) 
awareness  of  elective  offerings  and.  coordinates  the  I 
initiative' m special  studen*  recruitment  rrogtan>  | 

Minimum  qualifications:  Master \ Degree 
and  two  vears  experience  sr.  a student 
affairs  services  tunctior..  excellent  written  ora! 
commamcations.  computer  literacy  L xpenence  in 
nealtn  care  education  prei erred  ba'arv  Se5  ■»-*•*- 
DOQ.  plus  benefit' 

Send  applications  to 

Search  Committee  tor 
Director  of  Student  Affairs 
Clinical  Campus 
425  Robinson  Street 
Binghamton.  NY  13901 

An  AA/ADA/EEO  tmplowr 


ASSOCIATE  VICE  CHANCELLOR 

For  Academic  Affairs  and  Diversity  Programs 

UNIVERSITY  OF  NEW  ORLEANS 

The  l mversitv  of  New  c Jean-,  invites  applications  v:  'he  position  ot  Associate  Vice  . uilc  : tor  \eaden  \irair 
and  Diversuv  Proerams 


founded  in  Id's,  the  l niver>::\  if  New  i >f  leans  i:jj  !'!■  stadeiits.  5*4  tuil-nme  a,c:r-v..v  :vr>on 
lacultv.  and  an  administrative  and  ik'n-aeadcnuc  '*a!l  . fl*2-  V a member  ol  the  1 -ne  MjN*  1 

UNO  serves  the  state  s largest  urban  cotninur.itv  I tie  -.mvetsstv  * operating  budge-  appr.Ainute.v  SI 

UNO  has  six  colleges  < Busmen  AdmimstraMor..  t docativn.  i ngineenng.  l.tocra!  An-  ■.  C'  and  l roan 
AfTairsi  and  a comprehensive  nbrarv  ai'd  otter > rjv!ie..’i  > degree' m >(•  field'  ot  vt..:  r.a>te'  ' jc 

and  the  doctorate  in  14  field' 


The  Associate  Vice  C hanceiioi  ret 


:::*  it . iiu*'Cv  e!  llie  ►- 


* facilitating  the  straiegic  p.ar.ning  and  m>;nii:>onj  proccs.sc> 

+ developing  programs  to  cinui.^e  ruaden.u  .c.ijv.*i::p  ik-.m  and  *’.a!l  pcrie**- 

■u-  working  with  individual'  .e,J  group'  to  increas.  uil!o2  oivcrMtv  ar.d  u'ir.im.r 
•»  serum:  as  a haiv*n  war.  a v.iixw  of  ci.itur  i \ oivcrNe  ptogTam'  'iivh  a'  list* 
Advisorv  Lorn  mince 


monitoring  ismiC'  icialtd 


QuaUflcndons  Include  • tem-o  ti  decree  ■ ,!  di'^'rone  o*  w.’x1,  the 
academic  rcc*.»rd  adequate  \ ■ i.  ■■.  *.  r lao  -*v  t.t'-k  m.:  len-rc  ir.  "re  .ipri.  mate  . 

equivalent • administrative  experience  ji-  ! o 1 „ .a:-  ty.ive 'k*.  • 

Review  of  applications  v.  . ;•  •■••■up  *01,  • 

letter  of  iivero:  cum* alum  \ ,i.a  a . i ti.ei.e  ,f,:'o^:  ‘c  -u-  'mnn'.*h  a j .• 

fnree  piotevsional  refcrcntC' t. 

Dr.  \\  iUiaru  P.  GaUc,  Jr.,  Search  Chair 
Academic  Affairs 
1 Diversity  of  New  Orleans 
New  Orleans.  LA  70148 

I *.  1 > • 1 ■,l;  . < ,,  fn-'i  i n.' 


Architectural  Engineering  ,^) 
Technology 

SUNY  College  o£  Technology 

at  Alfred  n 

TEACHING  POSITION 


Pending  new  upper-division  program 
approval  ihe  Stale  I’nixcrsity  of  Nev\ 
^brk  College  of  'Iechnologv  at  Allred 
expects  to  have  a new.  tenure  track 
lacultv  position  beginning  m August 
1W.‘ 

Minimum  qualifications  include:  M 
Arch  Irom  an  N.A.A.B  accredited 
school  ol  architecture.  Vsilu*  license  u> 
practice  architecture  m an>  state  or 
territorv  t)t  the  I'S,  minimum  0!  live 
vears  work  experience  in  an  architec- 
ture or  architectural  engineering  ott'ice 
and  computet  aided  design  expetjei.ve 

Salarv  commensurate  wnn  qiuhlka- 
luHis  and  experience  Submit  a letter  ol 
interest,  resume  and  names,  addresse' 
and  teleplamc  numbei'  "I  ir.  e relei- 
enees  it*: 

Director  of  Human  Resources 
Alfred  State  College 
Alfred,  NY  14802-11% 


m 


r'.VLTt 

niversity  of  Arkansas  Little  Rock 

FACULTY  POSITIONS 

DEPARTMENT  OF  SYSTEMS  ENGINEERING 
AND  INFORMATION  TECHNOLOGY 

The  University  of  Arkansas  at  Little  Rock  invites  applications  for  Faculty  positions  in 
the  Department  of  Sv  stems  Engineering  and  Information  Technology  Hie  metropolitan 
campus  of  the  University  of  Arkansas  System,  has  been  authorized  and  funded  to 
establish  a new  College  of  Information  Science  and  Systems  Engineering  with  an 
entering  Freshman  Class  in  the  Fall  of  1999  The  College  will  include  the  Departments 
of  Computer  Science.  Engineering  Technology.  Applied  Science  and  Systems 
Engineering  The  screening  for  the  faculty  positions  will  begin  on  or  about  April  1 and 
will  continue  until  all  open  positions  are  filled  Faculty  appointments  will  be  made  as 
carls  as  June  i and  will  continue  to  be  made  throughout  the  next  academic  year 

The  new  Department  of  Systems  Engineering  wiil  offer  two  BS  options,  one  in 
Computer  Systems  and  one  in  Telecommunications  Systems  and  will  move  as 
expeditiously  as  possible  to  full  ABET  accreditation  The  College  will  also  offer  a BS 
degree  in  Information  Science,  which  will  be  a broad-based,  inter-aisciphnary  program 
to  develop  professional  information  technologists  for  a variety  of  assignments  in 
todav's  information-based  industry  In  addition.  ;hc  College  will  offer  a minor  in 
Information  Technology  for  those  students  who  want  to  supplement  their  programs  in 
other  disciplines  with  the  tools  and  knowledge  base  to  allow  them  to  function 
effectively  in  the  21st  Century  w odd  of  knowledge  and  information  based  industries 

The  new  College  and  the  curriculum  for  the  Information  Science  and  Systems 
Engineering  programs  h3ve  been  created  in  concert  with  the  knowledge-based 
companies  in  Arkansas  and  will  have  long-term  interactions  with  knowledge-based 
information-oriented  companies  in  Arkansas,  including  Acxiom.  Alltel,  Arksvs,  BEI 
Sensors,  the  ESI  Group,  and  others  There  will  be  opportunities  for  collaborative 
faculty  research  and  joint  appointments  In  addition,  faculty  in  the  new  Department 
will  be  able  to  participate  in  graduate  programs  (including  the  PhD)  with  the  senes  of 
Applied  Science  options  related  to  the  departments  in  the  College  I he  administration 
ot  the  University  of  Arkansas  System  and  the  University  ot  Arkansas  at  Little  Rock  are 
committed  to  cicating  a nationally  competitive  academic  environment  for  both  faculty 
and  students 

Little  Rock  and  the  Central  Arkansas  Region  represent  areas  with  an  outstanding 
"quality  of  life " and  remarkable  housing  and  recreational  opportunities 

Qualifications:  Essential  credentials  tor  thi>  position  include  a PhD  in  Sv stems 
Encineenng.  Information  Technology  or  a closely  related  area  Preference  will  be  given 
to  applicants  with  industrial  experiences  or  evidence  cl  a close  working  relationship 
with  an  industrial  partner  Specific  areas  ot  interest  include  computer  sv  stems, 
telecommunications,  information  systems,  (including  databases,  internet  systems,  etc  ). 
systems  simulation  and  related  fundamental  areas  of  signal  processing,  electromagnetic 
theory,  etc  Applications  will  be  welcome  «n  any  ot  these  areas 

Applications:  A letter  of  application  or  nomination,  a complete,  up-to-date 
curriculum  viuc.  and  the  names,  addresses,  and  telephone  numbers  ot  five  references 
are  requested 

The  University  of  Arkansas  at  Little  Rock  w:il  offer  competitive  salaries  and 
environment  The  xerccnini*  for  the  faculty  position*  will  begin  on  ur  about  April  1 and 
will  continue  until  all  open  positions  are  tilled  I acuity  appointments  will  he  made  as 
carls  as  June  1 and  will  continue  to  be  made  throughout  the  next  academic  year 
Applications  and  nominations  should  be  sent  to 

Dr.  Mary  L.  Good,  Interim  Dean 
College  of  Information  Science  and  Systems  Engineering 
University  of  Arkansas  Little  Rock 
2801  South  University  Little  Rock,  Arkansas  72204-1099 
(501)  569-8189 
e-mail  « mlgoocKhjalr.edu 

The  1 nivcMtv  of  Arkansas  at  Lirtlc  Rock  is  an  affirmative  actior.  equal  opportunity 
employer  and  actively  seeks  candidacy  ot  qualified  minorities,  women  and  persons 
with  disabilities  Under  Arkansas  law.  all  applications  arc  subiect  to  disclosure 
Persons  hired  must  have  proot  of  legal  authptvv  to  work  in  the  Iniicd  States 


DIRECTOR 
Financial  Aid 

milder  the*  direction  ot  the  Vice  President  for  Student 
Development  and  Campus  Life,  the  Director  of 

Financial  Aid  plans,  organizes  and  directs  the  entire 

University  financial  aid  program,  which  awards  $39  million 
in  assistance  to  5,300  students.  The  Director’s  responsibilities 
encompass  several  distinct  program  activities,  including 
financial  aid  administration.  Veterans  Services  and  serving 
as  adviser  to  the  University  President  for  pending  federal  and 
State  legislation.  The  director  also  works  closely  with  other 
campus  personnel  to  support  the  enrollment  management, 
recruitment  and  retention  efforts  of  the  University. 

Qualifications:  Master's  degree  required  with  8-10  years  of 
financial  aid  experience  with  progressively  increased 
responsibility  at  an  institution  ot  higher  education  or  related 
organization.  Direct  experience  in  enrollment  management 
highly  desirable. 

Salary  Range:  S 56  01  3 - S 84.0 1 8 

Starting  Date:  July  1,  lc>99‘ 

Apply  By:  April  23.  1999 

Send  letter  and  resume  (include  V-4i  to:  Ruth  Shaw  Chair, 
Search  Committee.  Montclair  State  University,  Box  C316 — 
V*01  3/HO.  Upper  Montclair,  N)  07043. 

An  Equal  Opportunity/Affirmative  Action  Institution 


MONTCLAIR 

STATE 

UNIVERSITY 


Salary  Range: 
Starting  Date: 
Apply  By: 


DEAN 

W college  of  information 

SCIENCE  AND  TECHNOLOGY 
University  of  Nebraska  at  Omaha 

The  unuers't,  ot  Nebraska  at  Omara  invites  nominations  and  appucattons  for  the  position  of  the 
Lee  ana  VUiia  Seem3nn  Distinguished  Dean  Ceiieae  of  information  Science  ana  Technology 
i!S&Ti  Candidates  hc!d  an  earned  doctorate  ana  pracont  credentials  appreonate  tc  a 
tenured  DCSit'C’'-  r.  toe  College  Caro.dates  shou.d  a so  t'a.e  e»tensive  experience  combining 
schoiarsnx  ana  the  appncaticn  of  technology  tc  business  The  oean  is  expected  tc  have  superior 
interpersonal  sMs.  a commitment  tc  shared  governance,  and  an  understanding  and  appreciation 
c4  faculty  scnoia'shc  as  n rentes to  teaching  reseat  a^-a  ve'vce  The  successful  candidate 
v. Hi  assume  a leaaersh  o role  in  both  the  new  iS&T  College  ana  re  Peter  Kiewa  mst-tute  iPKl).  a 
rnuiii-miuiop  dcdar  cciaocrative  r hat've  invoivino  bus<ne$s  !f’-  universe  ana  housing  the 
i$&T  College  an:  r-e  Co-cge  c4  E g nearing  ana  Te:nn.ruqv 

The  Ungers  tv  fJ  Nebraska  a:  'UNOrr-ani.  :re  r*  f:  j?  campuses  of  the  <jm,ers>tv  of 

Nebraska  system  -s  located  n Nebf3$xa  s largest  metropolitan  afea  >t  'S  a growing  metropolitan 
university  offering  ever  109  ur  defgraduate  ana  6G  q'aa^a’e  mj  vs  nc'udmg  several  doctoral 
proa'ams  and  serving  a stjJent  o'pu'aboo  cf  appicnmateu  M 300  in  Way  1999  the  IS&T 
Coiieqe  and  tne  PKI  wm  move  into  a new  192  000  souare  feet  state-of-the-art  facility  supported 
bv  both  state  and  pirate  funos  The  new  dean  wi(i  nave  tne  opportunity  to  work  with  faculty,  as 
wed  as  Cosiness  and  industry  m the  de.eioprpe'1!  of  an  mncvav.e  curriculum  which  wnl  meet  the 
need  tor  -nfermabon  specialists  Tn*  nc.e.  ana  treat. .t-  aspects  c:  tr.is  initiative  leouire  that  the 
dean  e*pana  cr  t-e  Current  . z m f~*  tne  fo;  ece  p'c.  oe  ■oadersNp  tc  tiddress  the 
cna’ienges  rr  me  twenty-4  :>t  cerj-y 

Rtwww  c'  app  icatfcns  . ceoin  on  *2ay  1 . 999  and  •’<  i»  ( r 'ue  ur-w  an  appe.^ment  is  made 
Arademic  '3^  ard  sa  arv  arc  negotiable  Nomination :»  ana  apDticaxris  shcu-J  te  z «e:ted  to 

Dr.  Christine  M.  Reed 
Eppley  Administration  Building  203 
University  of  Nebraska  at  Omaha 
Omaha,  NE  68182-0108 
(402)  554-2262 

(402)  554-4896  (fax) 
chrIstlna.raadOunomaha.edu 

' rr  *.  \ j’w -j"j  ± sn aTt,mw..e *:ti^  ej^aicoponi-  * r.vcn 


* Associate  Degree 
Grafting  Coi-ece 
of  the  Umversitv 
System  ot  Georoia 


Georgia  Perimeier  College  (formerly  DeKalb  College)  is  a 
two-year,  multi-campus  college  located  in  Metro  Atlanta. 
The  college  was  founded  in  1964  and  setves  students  from 
a 10-county  area. 


Director  of  Library  Services 


The  Director  of  Library  Services/Learning  Resource  Center 
will  be  responsible  tor  the  management  and  supervision  of 
the  Campus  library  and  Learning  Resources  Center  and  is 
expected  to  provide  vision  and  leadership  for  a library  that 
integrates  information  technology  with  traditional  library  ser- 
vices. The  Director  will  bring  an  understanding  of  the  library' 
as  a vital  component  of  the  teaching  and  learning  enter- 
prise The  individual  should  have  the  capability  to  provide 
vision  and  direction  for  a library  of  the  future,  including  the 
creation  of  plans  for  ongoing  growth  and  expansion,  includ- 
ing ideas  for  construction  of  a new  library. 

Candidates  should  possess  the  following: 

• Ability  to  assume  leadership  role  in  integrating  new  media 
technology  and  programs  with  traditional  library  collections 
and  services  to  the  faculty  and  student  communities 

• Ability  to  establish  and  maintain  collaborative  relationships 
with  administrators,  faculty,  staff  and  students  and  to  be  an 
effective  advocate  for  libranans 

• An  ALA-accredited  MLS  in  library/information  science 

• At  least  7 years  experience  in  increasingly  responsible 
positions  as  a library  administrator  in  an  academic  or  other 
educational  environment 

• Successful  expenence  in  fiscal  planning  and  management 

• A record  of  teaching  and  service  commensurate  with  an 
appointment  as  an  Assistant  or  Associate  Professor 

Salary  and  rank  commensurate  with  education  and  expen- 
ence. Reference  position  #99-155  and  send  letter  of  inter- 
est. resume,  unofficial  copy  of  graduate  transcript(s)  and  the 
names,  addresses  and  telephone  numbers  of  5 professional 
references.  Screening  of  ____ 
applicants  will  begin  April  23. 

1999  and  continue  until  posi-  (iwHMi! 

tion  is  filled  Send  materials  — 

to  Judy  Chastonay.  T>  * 

Department  of  Human  rennieier 
Resources  Georgia  ^ 

Perimeter  College.  3251  f r\\  |O0P 
Panthersville  Road.  Decatur. 

GA  30034. 


GA  IS  AN  OPEN  RECORDS  STATE 


AA;EOE/ADA 


IV  r r f.o  - , u,:  ^ : > ASSISTANT  VICE  PRESIDENT  FOR 

ACADEMIC  AND  MHTICI  LTI  RAL  AFFAIRS,  m ^ r.  «...  ^ 


l-.I  • ,mr  i r .t:<  i’WjiVp*  lb-  I nr.rfv 


nu;*-':  :>.r  o i ' 

• v ■ • It*  v.  j*"1  ’ i> : M.h!-  nt  V) 


Search  CocnmUtee,  .Vsjistftni  Wee  President  for  Academic  and  Multicultural  MTair* 
c/o  OfTice  of  Student  AfTairv 

Inhersity  of  Northern  Colorado  Telephone:  (*T0)  351-2305 

tarter  Hail  3005  lax:  (<T0)  351-3340 

(treelev  CO  80639  Internet  jhilimang  ltnso.edu 


ASSISTANT  DEAN 
AND  PROFESSOR 

! :;c  l mon  institute.  College  of  Underuraduaie  Studies. 
>j*:a;nento  Office.  seeK-  a center  administrator  lacuitv 
ir.cn:  re*  Primarv  aanunisliativc  rtf'ponsa'uluiC' 
mciuje  siuacni  recruitment  and  recruitment  leadership, 
laciiitat'-'c  work  of  admission-..  rcgiMution. 

review  o'  learner  academic  woik  vermcaiion  of 
informal..  u.  budget  management,  and  overseeing 
operatior-  of  the  pnvMcal  tacihtv  Primary  tacultx 
re>pon>  i ilitics  include  advising  and  mentoring  adult 
j.t.10^  i'  in  developing  and  implementing  their 
. ti.i. v (dualized  degree  programs  Preference  will  be 
given  to  applicants  who  nold  an  earned  Ph  TJ  degree 
and  who  have  a bread-  faculty  and  administi.it we 
experience  Candidate  should  have  strong  computer 
inierperson.il  skills  a penchant  for  detail,  facilitation 
and  leadership  abilitv  and  understanding  and  sensitivity 
to  faculty.  administrative  and  academic  issues  in  higher 
education  hxccllcnt  benefit'  Interested  candidate' 
cnouUl  submit  a letter  . : application,  vita,  ami  names, 
adares'es  and  phone  n.unoer'  ot  a minimum  o!  five 
pr.  !c*"ii'nni  reterence'  • bter  than  April  2 \ to 

Assistant  Dean/Professor  (Sacramento) 
The  Union  Institute 
c/o  3604  Fair  Oaks  BlvdL  Suite  250 
Sacramento.  CA  95864-7253 

1 i i l r.ton  InMitu; c *«  an  •\tumuinu  A<nn 
Equal  Uppt>riunii\  Empioui 


Associate  Director  of 
Admissions/Coordinator  of 
Student  of  Color  Recruitment 

A>  a member  of  a senior  management  group,  will 
load  a team  of  three  admissions  officers  for  one  of 
three  geographic  regions  tn  coordinating  the  process 
of  recruitment  and  selection  of  applicant  to  achieve 
enrollment  goals,  including  the  diversity  of  the  stu- 
dent community;  dm?ct  development  of  relation- 
ship*' with  secondary  schools,  counters  and  local 
alumni  committees,  assist  in  the  administration  of  an 
extensive  alumni  admissions  program  and  cooidt- 
na t?  s-peaal  pn i;ects  The  Associate  Director  will 
w ork  with  other  admissions  officers  faculty.  staff 
aiumni,  and  a Student  of  Color  volunteer  network  to 
coordinate  Student  of  Color  recruitment  efforts.  ThLs 
r\  *smon  requires  a Bachelor  's  degree.  4-5  vears  relat- 
ed expenence.  preferable  in  a selective  admission-. 
en\  increment:  excellent  communication  writing 
orcanizational  and  leadership  skills  Tra\  el  is 
required  .M<W99-543RD 

:j  2 uvu's  of  both  rrswixand  a\\'r  letter  :re/Wmc  hi.* 
' ip  c /,!  luffs  University  Human  Resources,  16° 
Holland  St.,  Somerville.  AM  02144.  t >r  enm  rrsim*. 

W -r,i  WordTerh W tv eytouUifbinfonct.tvfts.edu 

T:e j-  U*tn  wh/  oflirs  hi  n.  W/mf  fvtirfi/'  hka^ 

:/  M uiva.'  pvJ  nuarL'u.  fMiu.ni  /vurtiK  a»« ' 
•vit  n tv.  ■-:*  Ter  turthirJrt»:is  mi  this mlI  other  jmstti’U- 
\ 'ii . ur  toiisiic at  httj ' ; tiru’firts  can  7u*h  is  an 
•I—ntumr  At  tini/hi  iiti  t trtvrtimifv  f.mfi/iWhL- 
:r;»  <’i i nvas  dr.rrv* ki kewwid 
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New  Jersey 

CITY 


HYSICAL  THERAPIST 

The  A.  Harry  Moore  School  is  a specialized  academic  and 
therapeutic  school  for  the  disabled  u hich  is  affiliated  w ith 
Sew  Jersey  City  University.  Hip  offer  all  the  advantages  of 
working  in  a public  school  *uh  additional  work  satis  faction 
of  being  connected  to  a large,  urban  state  university,  tuition 
reimbursement,  competitive  salaries  and  benefits,  school 
hours  and  holidays,  plus  a dvnamic  team  of  special  educators. 
The  A.  Ham  Moore  School  is  located  in  Jersey  C ilv.  New 
Jersey  directly  across  trom  the  New  Jcrscs  ( ns  limersiiv 
The  schi>o)  is  convenient  bv  train,  bus  or  auto  trom  the  local 
metropolitan  area. 

Duties:  Provide  therapy  to  developmental^  disabled  popu- 
lation. ages  3-21.  in  a Id-month  school  setting.  Function  as 
a member  of  a team-oriented,  multidisciplinary  start  and 
attend  clinics  in  orthopedics  and  neurology  vAork  closeU 
with  classroom  teachers. 

Required.  New-  Jersey  Certification  in  Phwica!  Therapy 
Experience  in  N.D.T.  techniques  and  wheelchair  adjptjftons 
Starting  date:  September  1. 

Application:  Submit  a letser  ot  application,  resume  ottlciol 
transcripts,  certification,  work  experience,  and  names, 
addievscs  and  telephone  numbers  ol  at  least  3 protession.il 
references  to: 

Mr.  Dennis  Paporello,  Principal 

A.  Harry  Moore  School 

2078  Kennedy  Bhd..  Jersey  City.  NJ  07305 

Applications  must  be  receded  by  April  3d.  jugg 
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Jrr\c\  i i>\  l an  tu/uiit  • nfvrtunifl. 

Mtu  rmpltr.sr  h*u  in 


ss  Washington  State  University 

ACADEMIC  COUNSELOR/STUDY  SPECIALIST 


Thr  Vc.nlrmi;  i -un^Ur  M’j-.  specialist  r*  Mtn  n a I-  nv  rji  !al.  line.  t:icair.  rxrmri  p v'j-  " ir.J  i>  i c.t!-J 
in  AcJilrm;:  .evi  i aiwr  vrva>  vmidi  is  i J*T.irtnk,nti  unit  r vihirtja  i c.Unl  .e  t/ir  l u.rn.ui  uunpax  -if 
V.tihmiiU.n  state  t imvrsih  H*  .Vcademic  Umnsehr  StaJ\  Nrco.uist  pmuin  c >nrrenmsj\v  .v.Urtniv  'inJ 
i.c^rr  i.  n'isfimij  t<<  assist  .in  auJent-athlctes  in  tjenuioiu  .u.o  merlin*  uw>:  ewJtrnuc  anJ  Lever  y Cs 
lr* uliriti  t..  CTJuation  Du-  x.ulcmic  t.  unseinr  '•tub  ^ i tv  t * -tv  jur.iK  :v  i 

stuJ.  v-vsi'  n t ■ saiieoisr  Ivin  sra.jent-athieles  .uu  c > arj  st.i  j.  vc*  -t  «•  r\  l:1,  >j  y-  •*. 't  ■» - »•!:  n > r:-n*j 


.v.rv  nu  Avt-Ki-nj  rvonaitinij  marline*  ! 

QUALIFICATIONS  j 

Required: 

hachelias  in  euidancv  and  a’jnvrlm*.  t-duaii  -n  i : c-o  drn*’-wn>i  sucovaht  -m  eneir*  in  I j 
i w.Wmv  o :n>e!'ne  within  ,\r.  mvjo-liecaltr  aihi^  Iff  ev-'?  e tim  t ■ a't>  A-.il*  sMj-ns  o .cn-*\  and  i 
j tjinmiMrai  -rs  :n  » hnai  r.ci*  -r  siiua:i«>ns  jem.xisin:e  /»■  ..’  r i rki-m  .tt.i  a vnM  I t -a*-;'  ip-  t c i.yrit-  j t 
| .unities  sir  •*«:  i^UTpersune  .uvl  ■ nrani/.uifn  ii  sLlis  ir-sar.  '■  **<rv  mJrKnitrnUv  anjtr  ir^uv  i-wa  i 
t\Ciilffitn-r»  huTitineskilis  .edits  I'-mtYtde.iiilines  basic a ■nipuier  fcu  To- uinj  with  w<  rv.nt  krwAlnj£e<4  I 
V.j  »v.i!  \ U'.rJ  ,’j'  i Kvcti  de'is  nstnlf  ci’irnvtnirnt  .ir*;  i r -wvje-  -t  V A\ ! \ is:  >n  ! riifs  vu  n*cui,U**.m  i I 
.u  iab  u a>  rx  witii  .ij..'-iv  st  ;j-  v.  r ■;  uI.iXj-  -n  \r.J  c ilu.  i •n/.  r «•  «t-  ruuv  < •j..wr.  j uIvmn  nur.  || 


Preferred: 

VJsmiM  ■i-c’"  :n  o.ur.vi;pt  5M‘i.‘*TlJ',n  uhH.:  k.i:ir  iMr.vj  ••  ->r  it*  t imu-,  < *-.r  4V 
v..UHni;  nj-.N  uid  pr  oxitm.  r-.t.oes  .uiJ  c.'  AV  wctr-in-  vAtmi  c:,  i.enr>ii* 

u'.ij-r"!:;  .uU ; dy:  mu. p <n  vraers 

Please  send  letter  ot  application,  detailed  resume,  and  three  letters  ot  retcrcrue  t. 
Wanda  Tennant.  Clerical  Manager 
\codemic  CounseloriStudy  Specialist  Search  Committee 
Athletics  Department 
P.O.  Box  641602 
Washington  State  I’nhcrsity 
Pullman.  H\  W164-1602 


V{i..  c s • .«■  It  i , »’»'f.nt  Vpnl  IS  Hcvt-a  t .ir  j :k.U:  •; .♦ 

}-  vL  *n  wi  i ».  e iil'ti1  ’i. . \ '.  ' d.iT»  c mmHisiir.itf  win  .ui : i c-.  r<  >. . 

ha  i a-i;.. . :•  : i t > i.  us*  ; :•  or  jui  ^ . >; , - >*  ••  wtennanto  wsu.edu  •(.<  ' 

I'i  fi.V  ui:uM:rtVultnipl;.  t r /r. r J/,-  ;i*<  n;t*  «■  ,;n  , ; n..\.t : 


l*VI*R 

oi‘ ' ricamas  Little  Rock 


CHAIR 

DEPARTMENT  OF  SYSTEMS 
ENGINEERING 

The  l tmcrsity  ot  Arkansas  at  l ittle  Rock  m\ ites  applications  for  the 
position  of  Chair  of  the  Department  of  Systems  Pngmccring  l he 
metropolitan  campus  ol  the  l imersitv  of  Arkansas  System,  has  been 
authorized  and  funded  to  establish  a new  College  of  Information  Science 
and  Systems  Engineering  with  an  entering  Freshman  Class  in  the  Fall  of 
1999.  The  College  will  include  the  Departments  of  Computer  Science. 
Engineering  Technology  Applied  Science  and  Systems  Engineering 

The  new  Department  of  Systems  Engineering  will  offer  two  BS  options,  one 
in  Computer  Systems  and  one  in  Telecommunications  Systems  and  will 
mo\e  as  quickly  as  possible  to  full  ABE  T accreditation  K‘>  faculty  can 
participate  in  the  graduate  programs  in  the  Applied  Science  Department,  a 
graduate-only  program  offering  both  the  MS  and  PhD  degrees. 

The  new  College  of  Intormation  Science  and  Systems  Engineering 
curriculum  and  programs  have  been  created  to  insure  long-term  interactions 
with  the  knowledge-haxed  and  information-oriented  companies  in  Arkansas, 
including  Ac\iom.  Alltel.  ArkSys.  BE-’l  Sensors,  the  ESI  Group,  and  others. 
The  demand  for  graduates  from  Systems  Engineering  programs  exceed  the 
supply  both  in  Arkansas  and  nationwide  This  disparity  shows  no  signs  of 
abating  soon  The  founding  Chair  ot  the  new  department  will  have  an 
opportunity  to  create  a unique  academic  entity  poised  for  the  21st  Century 
and  positioned  to  serve  a significant  urban  community  The  administration 
of  the  I’niversity  of  Arkansas  System  and  the  University  of  Arkansas  at 
Little  Rock  are  committed  to  creating  a nationally  competitive  academic 
environment  for  both  faculty  and  students 

little  Rock  and  the  Central  Arkansas  Region  represent  areas  with  an 
outstanding  "quality  ot  life'  and  remarkable  housing  and  recreational 
opportunities 

Qualifications:  I ssential  credentials  JTr  tlm  position  include  a PhD  in 
Systems  Engineering  or  a closely  allied  field  and  an  academic  experience 
with  a creditable  scholarly  record  Preferences  will  be  given  to  candidates 
with  industrial  experiences  or  a history  ot  close  working  relationships  with 
industrial  partners 

Applications  or  Nominations:  \ letter  ot  application  >*r 
nomination,  a complete,  up-to-date  curriculum  vitae,  and  the  names, 
addresses,  and  telephone  numbers  of  live  leferences  arc  requested 

The  Lnivcrsux  of  Arkansas  at  L.ittle  Rock  will  otVer  competitive  salaries 
and  environment  I he  screening  tor  the  Chair  position  will  begin  on  or 
about  April  I and  will  continue  until  the  position  is  tilled  The  Dean  is 
expected  to  assume  his  or  her  responsibilities  as  earlv  as  July  1 or  as  soon 
as  possible  thereafter  Applications  and 
nominations  should  be  sent  to 

Dr.  Mary  L.  Good,  Interim  Dean 
College  of  Information  Science  and  Systems  Engineering 
University  of  Arkansas  Little  Rock 
2801  South  University 
Little  Rock,  Arkansas  72204-1099 
(501)  569-8189 
e-mail  = mlgood@ualr.edu 

The  I 'rmcrsitv  ol  \rkansas  at  l ittlc  Rock  is  an  affirmative  action,  equal 
opportunity  employer  and  actively  >ccks  candidacy  of  qualified  minorities, 
women  and  persons  with  disabilities  1 nder  \rkanvis  law.  all  applications 
are  subieu  to  disclosure  Persons  hired  must  have  pioot  ol  ieg.il  authority 
to  work  in  the  I ntted  States 


■f  .^X  -\  Hh 


<Itw  llnwt*  : institute 


DIRECTOR  OF  DEVELOPMENT 

MFT’s  School  of  Humanities  and  Social  Science  seeks  a development  officer  to  work 
closely  with  the  Dean  of  the  School  of  Humanities  and  Social  Science  (SHSS).  Will  heip  pian 
strategy  for  MIT's  new  Capital  Campaign  and  develop  all  phases  of  program  to  expand 
endowment  and  operating  support  for  SHSS.  including  identification,  cultivation,  solicitation,  and 
follow  up  of  prospects  for  major  gifts  from  alumni,  foundations  and  corporations.  Requires  dose 
and  frequent  interaction  with  Dean,  faculty  members,  and  Office  of  Resource  Development 

SHSS  is  responsible  for  graduate  and  undergraduate  education  and  includes  the  foficwsng: 
Anthropology.  Economics.  Foreign  Languages  & Literatures,  History,  Linguistics  & Philosophy, 
Literature.  Music  & Theater  Arts.  Political  Science.  Writing,  Science.  Technology  & Society, 
Comparative  Media  Studies.  Women's  Studies.  Knight  Science  Journalism  Fellowships,  and 
the  Center  for  International  Studies.  Its  development  needs  indude  endowed  chairs,  graduate 
student  fellowships,  and  funding  for  new  media  studies  program. 

Minimum  requirements  include  a bachelor  s degree,  advanced  degree  desirable,  and  5 or  more 
years'  expenence  in  an  educational  or  not-for-profit  institution.  Previous  experience  in  solicitation 
of  major  gifts  from  individuals  and  foundations  highly  desirable.  Excellent  verbal,  written  and 
interpersonal  skills  required 

Send  resume  referencing  Job  No,  99-01 88A  and  name  of  two  references  (include  addresses 
and  telephone  numbers)  by  May  1st.  to:  Susan  Mannett.  School  of  Humanities  and  Social 
Science,  MIT,  Bldg.  E51-255,  77  Massachusetts  Avenue,  Cambridge,  MA  02139-4307. 
http://web.mit.edu/shss/www/ 

A MASSACHUSETTS  INSTITUTE  OF  TECHNOLOGY 

ill  An  Opportunity/Affirmative  Action  Employer 
®jjj*  Non-Smoking  Environment 

web.mit.edu/personnel/www 


PROFESSOR/ ADMSOR 

The  Union  Institute  College  of  Undergraduate 
Studies,  seeks  a full-time  Facultv  Advisor  for  our 
Sacramento  Center  Pnmar>  responsibthn  includes 
assisting  adui!  learners  in  developing  and 
implementing  individualized  degree  programs 
Additional  responsibilities  include  recruitment, 
program  development  and  teaching 

The  Union  Institute  seeks  candidates  with  a regionallv 
accredited  doctorate  in  Criminal  Justice.  Natural 
Sciences.  Business,  and  Computer  Sciences  The 
candidate  must  have  excellent  interpersonal  and 
mentoring  skills,  organizational  skili>.  a commitment 
to  demenng  baccalaureate  programs  with  an  emphasis 
on  ih*  uniqueness  oi  working  with  mature  adults,  and 
be  willing  to  actwelv  recruit  studcnt> 

Interested  candidates  shou!J  submit  a letter  of 
application,  vita,  and  names,  addressees  and  phone 
number  ol  a minimum  «>!  three  professional 
rcterem.es  no  later  than  April  25  . to 

Professor/Advisor  Search 
The  Union  Institute 
3604  Fair  Oaks  Blvd.,  Suite  250 
Sacramento.  CA  95864-7253 

The  I'nion  Institute  is  an  Aftirmatne Action 
Equal  Opportunity  Employer. 
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Coli.ece  of  Arts  vsn  Sc  iences 


coordinators  of  coLLeqe  wriNq  i m ii 

Fending  approval  and  funding,  the  Umvcrsitv  of  San  Francisco  invites  applications  for  twin  2 1 onc-vcar  lull  tunc  positions 
in  Writing  at  the  Assistant  Professor  level  tor  academic  vear  1QOQ-2000  The  Unting  Program  is  a communication  -not 
literature i based  composition  program  housed  in  the  Department  of  Communication  Studies  which  is  working  to  link  in.* 
instruction  of  speech  and  writing 

Responsibilities  include:  working  with  the  Coordinator  of  Writing  to  determine  learning  obiecmev  and  ther 
implementation  in  College  Venting  I and  II.  teaching  three  sections  per  semester,  being  responsible  tor  cumculun. 
development,  assessing  learning  outcomes  in  classes,  and  workmit  with  Coordinators  of  Anting.  Public  Speaking  and  F M 
to  integrate  speech  and  writing  as  communication  skills 

Qualificaticns:  Untvcrsitv  teaching  experience,  a strong  commitment  to  teaching,  taimliamv  with  assessment.  experience 
and  willingness  to  work  in  a culturalK  diverse  environment,  and  an  understanding  ol  and  commitment  to  support  the 
mission  of  the  Umversitx  arc  required 

Applicants  should  submit  a letter  ot  application  curriculum  vitae,  graduate  transcripts,  si  a:  cm  cm  icaCumi:  p'lilo^op* 
evidence  of  leaching  abilitv  including  cop:e>  ot  leaching  evaluations,  and  three  letters  ot  recommendation  t 1 

Rhonda  Parker 

C ollege  Writing  1 and  II  Search  Committee  Chair 
Department  of  Communication  Studies 
University  of  San  Francisco 
2130  Fulton  Street 
San  Francisco,  CA  941 J 7- 1080 

( onsiderafions  of  Applications  will  bee  in  on  April  / * /9VV.  and  continue  until  the  povmor-  i<-  Ime.l 

7 he  l unmiii  of  San  n •>  n <i  prwau  CuPada.  anJ  Jt  w at  inuitmtoh  ana  parti  t u.'.im  mu  «-«:<  . 
,itiuiida!e\  who  will  p>\ifi\t  i\  (••ntnoiiu  \u.n  an  tininomui;:  l SI  m ,.»<  Equal  ( tpr>>ri unity  mid  Athnna'- 
Employer,  and  wili  puMJt  n. nonuhit  <j,  ( omnunUiiums  to  inJn  taiuiis  with  Ji\ul,iitit  < uP'-n  rtum 
Wir  partu  ularty  eta  ourace  mummy  ana  wonu  n applaants  lor  ail  positions 

m K 3 m KB  KB  KB  KB  KB  <> 


Portland  Community  College 

mm— mm  counselor  mmmmmm 

Master  degree  in  Counseling.  Counseling  Ps>cho!ogv, 
or  Counseling  and  Guidance  required  Degree  must  be 
from  an  accredited  institution  Fluent  Lnghsh. Spanish 
bilingual  skills  and  an  understanding  of  the  Hispanic 
culture  and  traditions  required  Closes  5 3 '99  For  the 
required  application  packet  contact  (503)978-5857; 
e-matl  peejobsts  pcc.edu 
internet  wwvv.pcc.cdu/hr/jobs.htm 

As  an  AA'EOE  institution  PCC  at  mc/v  seeks 
qualified  inmonta  > w onu  n and  tndn  idua . ^ 
with  disahihoes  to  enhaiii  t its  workttm  < 
and  mirror  iht  Jntrsify  ft  it\  student  both 


■C  SAN  JUAN  COLLEGE  MX 

Carpentry  Instructor 
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OHIO 

STATE 

VICE  PRESIDENT 
FOR  RESEARCH 

The  Ohio  State  University  invites  nominations  and 
applications  tor  the  position  oT  Vice  President  for 
Research  Ihe  University  seeks  an  individual  with 
strong  leadership  skills  who  will  develop  and  pursue 
innov  ativ  e strategies  to  enhance  both  core  discipline 
and  interdisciplinary  research  activity  as  well  as 
puhhc-pnvate  partnerships  Candidates  should  have 
a record  of  outstanding  achievement  in  research, 
demonstrated  administrativ  e ability,  a commitment 
to  education  through  research,  and  experience  m 
grant  and  ^contract  activities  with  governmental 
agencies,  private  foundations,  and  industry 
Candidates  should  understand  the  role  of  university 
research  m formulating  national  research  strategies 
and  appreciate  the  comprehensive  scope  and 
mission  of  a large,  land  grant  institution  In  addition 
to  its  10  colleges  which  include  more  than  100 
departments  and  schools.  The  Ohio  State  University 
is  comprised  of  a Graduate  School  and  one  of  the 
nation's  largest  and  most  comprehensive  academic 
medial  centers 

The  Iniversitv  has  begun  development  of  a Science 
and  Technology  Campus,  implementation  of  an 
aggressive  new  research  plan,  and  elaboration  of 
strategic  investment  pian  to  raise  the  University  to 
the  highest  rank  of  American  research  institutions 
The  OSU  Research  Foundation,  responsible  for 
sponsored  program  administration,  reports  to  the 
Vice  President  for  Research  The  University's 
sponsored  research  exceeds  $ 200  million,  with  a 
steadily  growing  market  share  in  the  past  few  years 
The  Vice  President  for  Research  heads  the  Office 
of  Research  and  administers  its  substantial 
discretionary  funds  to  support  research 
infrastructure,  to  provide  seed  funding  for  early 
career  investigators,  and  to  stimulate  research  in 
emerging  interdisciplinary  areas  The  Vice 
President  reports  to  the  Executive  Vice  President 
and  Provost  and  works  closely  with  the  Dean  of 
the  Graduate  School  and  Deans  of  the  various 
colleges  to  stimulate,  facilitate,  and  enhance 
research  and  scholarship  at  the  University.  The 
Vice  President  for  Research  serves  on  the 
President's  Planning  Cabinet  and  is  Vice  Chair  of 
the  University  Coordinating  Council 

To  assure  full  consideration,  applications  and 
nominations  should  he  received  by  June  15.  1999 
Fhe  Search  Committee  will  begin  screening  dossiers 
on  that  date  and  will  continue  to  review  applications 
until  the  Vice  President  is  selected 

Applications  and  nominations  should  be  addressed  to 

Terry  A.  Miller 

Ohio  Eminent  Scholar.  Professor  of  Chemistry 
Chair.  Search  Committee 
for  Vice  President  for  Research 
Office  of  Academic  Affairs 
203  Ricker  Hall 
190  North  Oval  Mall 
Columbus.  OH  43210-1358 
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ASSISTANT  TO  THE  PRESIDENT 

(Diversity/Equai  Opportunity) 


Southeast  Missoun  Slate  l.'imcrsitv  mutes,  nominations  and  applications  \ t the  position  of  Assistant  to  the 
President  for  Diversity  Equal  Uppommm 

Reporting  to  the  President,  this  senior  administrator  will  serve  as  one  ot  the  President's  kev  advisors,  providing  pro- 
active. campus-wide  leadership  in  the  area  ot  div  crsity  and  equal  opportune . and  has  responsibility  tor  supervision, 
coordination,  and  energeuc  development  of  practices  designed  io  enhance  the  university  community- ‘s  appreciation 
for  cultural  diversity,  its  climate  ot  tolerance,  respect  for  the  nchts  ot  all  persons,  and  its  adherence  to  affirmative 
action  and  equal  opportunity  statutes,  regulations,  and  policies 

The  Assistant  to  the  President  shall  seek  to  foster  fairness,  equity,  justice,  equality  of  oppomtnitv.  and  respect 
The  Assistant  to  the  President  will  provide  advice  in  policy  and  procedures  development 

Primary  Responsibilities 

• Benchmarks  with  trend-setting  universities  to  identify  model  programs  and  develops  and  facilitates 
implementation  of  effective  practices  to  increase  the  diversity  of  faculty.  st3ff.  and  the  student  body 

• Serves  as  the  Umversitv  s administrator  responsible  for  implementing,  as  appropriate,  suggestions  of  the 
President's  Commission  on  Minority  Affairs 

• Provides  leadership,  pro-aettve  support  and  assistance  to  units  at  all  stages  of  the  employment  process  with 
special  regard  to  developing  pools  of  qualified  individuals  of  diverse  backgrounds  from  which  a final 
selection  may  be  made 

• Provides  leadership  to  unit  (college,  departmental,  etc  i diversitv  committees  in  planning  and  programming 

• Assures  that  the  principles  of  equal  opportunity  arc  followed  with  respect  to  the  hinng.  promotion  and 
mvoh'ntarv  termination  processes  at  the  University 

• Serves  as  the  President's  chief  liaison  with,  and  chairs  the  University  Affirmanve  Action  Committee 

• With  the  advice  of  the  Affirmative  Action  Committee,  drafts  a Diversity  Strategic  Plan  for  submission  to  the 
President  and  issues  an  annual  report  on  Campus  Climate,  including  unresolved  issues  and  pnonties 

• Monitors  the  affirmative  action  program  and  related  policies  and  activities,  such  as  those  dealing  with 
increasing  the  diversity  of  the  staff  and  student  body,  and  works  with  Institutional  Research  to  prepare, 
review  and  update  statistical  repons  on  these  subjects  for  internal  and  external  use 

• Serves  as  liaison  with  the  appropriate  federal  and  state  agencies  with  reeard  to  compliance  reviews  and 
complaints  of  discrimination 

9 Communicates  with  the  Southeast  community  r jding  development  and  implementation  of  equal 
employment  opportunity  policy  and  procedures 

• Develops  and  conducts  training  programs  for  employees  and  students  in  areas  related  to  diversity  and  equal 
employment  opportunity,  including  discrimination,  harassment  and  related  issues 

• Has  approval  authority  in  the  employment  processes  of  the  institution  in  order  to  assure  compliance  with 
federal  state  statutes,  and  monitors  and  interprets  applicable  regulations 

• Performs  other  related  activities  as  outlined  in  the  Diversity  and  Affinnativc  Action  Plans  and  other 
pertinent  University  policies  and  procedures 

Required  Qualifications 

• Post-baccalaureate  degree 

• Significant  successful  experience  »n  areas  micii  a>  diveiMtv  pr^eraninvnc.  tonllict  resolution,  employee 
relations,  human  relations,  and  human  resources 

• Comprehensive  understanding  ot  the  culture  ot  higher  eaucaticMi  and  the  complex  issues  related  to  equal 
opportunity  and  affirmative  action  within  that  culture 

• Expenence  with  the  principles  of  diversity,  equal  opportunitv.  and  affirmative  action  practice  and 
administration 

• Evidence  of  expenence  as  a successful  facilitator  of  conflict  resolution 

• Demonstrated  commitment  to  and  a record  of  achievement  in  the  area  ol  affirmative  action  and  the 
promotion  ot  diversitx 

• FfTective  written  and  oral  communication  skills 

• SiTong  interpersonal  skills  ar.  activist  orientation  team  onentjuon  me  .lniluv  lo  moiivaie  ''ihcrv  and 
creative  and  timely  problem -solv me  skills 

• Evidence  of  strong  organisational  skills 

Preferred  Qualifications 

• Terminal  degree 

• Successful  expenence  in  a hichei  cducatu  r.  vetting 

• Appropriate  knowledge  ot  teaching  and  the  curriculum  .n  the  higher  edi.». atu  » environment 

Salary  and  Benefits:  Competitive  and  commensurate  with  experience  and  credentials  Position  available 
August  1 . 1^49.  or  as  soon  as  possible  thereafter 

Application  Procedure:  Applications  and  n»  mutations  should  he  received  as  soon  as  possible  Review  of 
applications  will  begin  April  50.  W99.  and  continue  until  the  position  is  filled  Applicants  should  send  a letter  of 
interest  which  shows  evidence  ot  the  qualifications  noted  above  a icsume.  and  the  names,  addresses,  and  phone 
numbers  ot  three  rctcrcnces  to  Debbl  Cecil  Robinson,  Assistant  Director,  Personnel 
Services,  Southeast  Missouri  State  University,  One  University  Plaza,  Cape 
Girardeau,  Missouri  63701. 
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COLLEGE  OF  INFORMATION  SCIENCE 
AND  SYSTEMS  ENGINEERING 

Applications  and  nomination?,  are  sought  for  tne  position  of  Dean  of  the  College  of 
Intonnation  Science  and  svstenis  Lnginecnr.g  at  the  L mversitv  ol  Arkansas  at 
Little  Rock  The  metropolitan  campus  of  the  l mversitv  ot  Arkansas  system  has 
been  authorized  and  tunded  to  establish  a new  s cLege  with  ar. entering  I reshman 
Class  in  the  fall  of 

The  College  will  include  the  Department  o*  computer  science.  engineering 
Technology  Applied  Science  ana  Sv stems  engineering  I nginecnng  Technology, 
oilers  BS  degrees  in  Construction  Management  and  hngtneenng  iechnoiogv  1 he 
new  department  of  Swein-  i ngincering  w ..  have  two  IP s options,  one  in 
Computer  S\stems  and  one  ir  Telceommunku:  ort>  Sv  stems  and  will  move  as 
cjuickk  as  possible  to  fall  \BL!  acc rediiaiio"  i ne  Applied  Science  Depanment 

nfiers  graduate  degrees  itxMh  Ms  and  PhD'  ir.  a senes  ot  Applied  Science  options 
related  to  the  departments  in  inc  College  as  we!  a-  some  departments  outside  the 
I College  the  College  will  a.'o  otlei  a HS  degree  t Intormation  Science,  a broad 
j based  interdiscipnnar.  degree  to  produce  p'ote^siona'  intonnation  iechnoiogv 
graduate'-  lor  a varied  o:  a>s.g".mens  .n  tod...  - .rtortruhor.-driven  Cwonoim  It 
w:ii  also  provide  a minor  in  information  lecnrv.,  -v  wn'cn  can  be  taken  b\  a proad 
cross  section  ot  students  in  mam  other  discipline'  including  the  liberal  ans  and 
social  sciences,  who  wjr»;  to  prepare  mcni>e«ve'  l^r  competitive  career  positions 
Ihe  Computer  Science  Department  oilers  j Hn  and  Ms  degree  and  is  the  maior 
underpinning  ot  the  new  program'  in  tne  t.  olleg. 

Ihe  new  College  of  Information  Science  and  sv  stems  engineering  will  have  long- 
term interactions  with  the  know ‘edge  based  and  mtormation-oriented  companies  in 
Arkansas,  including  Acuom  Al.tel,  \rkS>>.  Hi  I Sensors  the  LSI  uroup.  and 
others  The  demand  for  graduates  in  the  fields  represented  b\  the  Coiiege  both  in 
Arkansas  and  elsewhere  :>  greater  trur.  in*  'uppiv  and  the  dispantv  t> 

growing  dailv  The  founding  Dean  of  the  new  c oSiege  will  have  an  opportune  to 
create  a unique  atadem.c  entnv  rvs'cd  tor  the  2.-’  e enturv  and  positioned  to  serve 
u significant  urban  cotnmumtv  ! re  Administration  o!  the  1 mversitv  o!  Arkansas 
Svstcm  and  the  l mversitv  ot  Vkan>j'  at  i ittte  ko«.k  are  committed  to  creating  a 
national iv  competitive  a^aJen.v  e"v  t.-nme:1.’  • ■ r-.th  !.uu'i>  and  -tedon:- 

Little  Rock  and  the  C entral  ArKjr.'js  Region  rertc-eni  area*  with  an  outstanding 
‘ qualitv  of  lik  and  remarkable  housing  and  rcwTeutionJ  opportunity 

Qualifications:  1 he  'u^es't  ji  canjida'e  ryt  po-sc"  an  earned  doctorate  in 
a tieid  relevant  to  the  mission  ot  tne  i oi.er-.  o’  i:':»*rma»«*vr.  StienvC'  ar.d  Svstetr*' 
engineering,  have  proven  management  expert*  ..  notable  schotariv  actiutv  and 
either  experience  in  a related  inJu't'x  or  a ”~>.v-record  ol  ciO'e  coopeiative 
interaction  with  industrial  parmer- 

Applications  or  Nominations:  \ ic:v  applic.ioon  o-  nomination  a 
j complete,  up-to-date  currieuh/**  and  t.  * ".s-ty  addie-v*'  ard  kk-pnonc 

| numbers  of  five  reference'  are  rea.ic'icd 

| Ihe  l ‘nivcrv’v  o'  Arkan'j-  a’  ! tt-e  !<»'*>  v.  fie1  saunes  and 

! env  ironmer  t Ire  'vRci.ihg  to-  Dean  t\*'  ■ ■■  i iv:t  on  or  j;mu!  Ap-i.  I 

and  will  ci»ntir...e  uii!:!  t' e P*‘-  ia.*d  D.  ! ’.a*  ''oi'd.Jk' 

her  responsini lilies  a.'  eanv  as  u . 1 .-r  a-  a-  po'-ibii  thereat!;  r \ppsk  ahon' 
ana  nominal  urn'  should  be  sent  to  re  sent 


! Dr.  Joel  Anderson,  Provost 

| University  of  Arkansas  at  Little  Rock 

| 2801  South  University 

Little  Rock,  Arkansas  72204-1099 
e-mail  - jeanderson@ualr.edu 

| hu  ' niui-itv  ( | kikan'd'  a:  i ' ' t 1 K«\k  i-  ,ir*  af:  'niahve  .kti  'ii  equal  v-pp.  nun  tv 
i empiovei  ana  dvtivelv  >ech'  var.d.davv  t dualities  rrm  >ri*t,>  women  jnd  per'*  n-  wjh 
| dlsabiiilie  - l nJe!  Xrkari'a'  mi  a.,  jpplieali-  !;'  d\  -ubicvl  i.o  aniU'V.  r.l"^ 
j hiitd  mil'!  have  proof  r*  h r a,.11*  -'u  i.>  u :►  ••  ■■  .•  t »nuJ  sui'e 


i PEECH/LANGUAGE  SPECIALIST 

The  A.  Harry  Minire  School  is  a specialized  academic  and 
therapeutic  school  for  the  disabled  m hicii  is  affiliated  * ith 
Sew  Jersey  City  l niversity.  He  offer  all  the  advantages  of 
working  in  a public  school  with  additional  work  satisfaction 
of  being  connected  to  a large , urban  state  university . tuition 
reimbursement,  competitive  salaries  and  benefits,  school  hours 
and  holidays,  plus  a dynamic  team  oj  special  educators. 

The  A Harrv  Moore  School  is  Unrated  m Jetscv  Citv.  No. 
Jcrsev  directlv  across  from  the  New  Jer'ev  Citv  L nivervitv 
The  school  is  convenient  bv  tram.  bu>  or  juto  trom 
the  lv>cal  metropoliun  area 

Dunes.  Makes  assessments,  analvses  and  classsticaitons  »•: 
students  communication  competencies  and  characiensiiL' 
Plans,  prepares  and  delivers  treatment  programs  tor  children 
with  speech  and  language  deficiencies.  Serves  as  a resource- 
person  in  ihe  area  of  speech  and  language  development  and 
disorders  to  classroom  teachers,  parents,  administrators  and  the 
child  studv  team:  and  participates  in  the  planning  ot  education.:* 
programs  for  children  with  communication  disability 
Required.  A Masters  Degree  in  Speech- Language  I’jihow'gv 
from  an  accredited  institution.  New  Jersev  Sneech-lzinguage 
Spccialist  certification  or  licensure 
Stanun;  date'  September  1. 

Application.  Submit  a letter  of  application  itvimu.  rtfis  . 
tran'Cnpts.  certification,  work  expcrienvt.  and  name',  adore'-*  - 
and  kTepImne  numbers  ot  at  lejsl  3 pMCsvonal  re*rek nee'  v 


NEW  JERSEY 


Mr.  Dennis  Paporello.  Principal 

A.  Harr>  Moore  School 

2078  Kennedy  Blvd..  Jersey  Citv.  NJ  07305 

(201)200-3138 

Applications  muM  he  received  h\  April 


^ Washmaton  State  Universirv 


ACADEMIC  COCNSELOR/FOOTBALL  LIAISON 


:.i-  aju.i  j-  .» a t ctairi.t.e  una  'll < .*. t. .> 


a wnnci  r '!.*!<  i r 1 v-  WJ:-:';..' » • anv . 

,aP-'1  o a:  yef'*  * is-  C i.  st. j - ■ : 
Cr.UJU.iL-  St V . -*s  r:..u,:r  0 llllv..:  ..  '’.a- 

.-•Uty,  :i  t 'x-.-v'..  1 I;.-  >;  ’V  ,r id  • »’  1 - ; - 

O.'.  vl'.-j  C CrO-  - !-C  ■'.>  “z  k1".  t‘* ' 

w.TKriiJ  j:j  : :*•  * *v 

Ql  U.IHC  VIIONS 
Required. 


liiufl'1:  :•  * ‘ : . ‘ I :-v  ]"\v\  i v. i ■[  ■ 

:.i.v  ;j-.J  «t"  ..  r -c:-  t ’•'-.■r  * 


Ike  >e  -u.»i  :elk‘  - ‘ .ip-.siea'iisi  Jtl.i'-ed  ic'iin>e  and  Initc  vtk  - • * ‘Ck 

\Sanda  lennant.  C lencal  Manaeir 
\eadt-mtr  l oim-vlnrO  ontball  Liaison  Soanh  C omnuttu 
Mhil'ticv  Department 
P.O.  Bov  WI6n: 

Washington  State  l mversitv 
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Coi.i.kue  of  Arts  vsn  S<  ifm  i-.s 


M\ARt  H.ViOIU 


COORDINATOR  OF  INTRODUCTION  TO  COMPOSITION  ww>  WRITING  CENTER 

Pending  approval  ami  funding.  the  Universirv  *'t  l rancixco  unites  applications  tor  a enc-vcar  lull  time  position  in 
Writing  at  the  Assistant  Pn:cs>or  level,  tor  .KJjemic  vear  I W'J-Vi'Xi  I lie  Writing  Program  n a *.,'immuucati<m  inn 
literature i based  composition  program  housed  i:*  vie  Department  ot  c’enumnncation  Studies,  which  n working  to  link  the 
■.wmciion  of  speech  and  writing 

Responsibilities  include:  working  with  the  c ordsnator  ot  Writing  to  determine  learning  ohicctives  and  then 
implementation  in  Introduction  to  C omposiiion.  teacnme  two  sections  per  semester  curncuium  development  workme  with 
Coordinators  of  Writing,  ihiblic  Speaking,  and  LM.  ie  integrate  speech  and  writing  as  communication  skills  and  directing 
the  LSI*  Writing  Center 

(^/ia/i/Tcarionj;  1,‘mversitv  leadline  experience  a strong  commitment  to  teaching,  tamihantv  vurh  assessment,  experience 
and  willingness  to  work  in  a culturallv  diverse  environment,  and  an  understanding  ot  ana  commitment  to  support  the 
mission  of  the  University  are  required 

Applicants  should  submit  a :ettcr  ol  application,  c .meuium  vitae,  graduate  transcripts,  statement  ,<t  tejchine  pin!o>.ophv. 
evidence  of  teaching  abilitv  including  copies  of  teaching  evaluations,  and  three  letters  of  recommendation  to 

Stephanie  Vandrick 

Introduction  to  Composition  Search  Committee  Chair 
Department  of  Communication  Studies 
University  of  San  Francisco 
2130  Fulton  Street 
San  Francisco*  CA  94117-1080 

Considerations  of  Applicanons  vcdl  begin  on  April  15.  1999.  and  continue  until  the  position  is  filled 

Pie  I 'nm  run  ot  Fra* u t.sio  m a pnsjn  Catholic  a>nl  Jt  sun  institution  and  panic  ularls  welt  •nrn ' 

; andidatts  who  ui//  p>om\el\  ( contribute  to  v.u'i  tin  environment  L’SF  is  tin  Fa pull  ()ppor?unii\  tind  .\fiUnuim  t 
\i  lion  t.mplawr  and  •»  ni  pnnide  reasonable  at  i ornmoJattons  to  indntduals  u tth  dtsabihtn  s upon  rttjin  \t 
He  panic  ularls  tin  attract  minority  and  vtamen  applicants  tor  all  positions 


S.vaMnm3'e  Co^ege  a - gniy  selective  libera:  ans  college 
ccatea  in  suouroan  °r;dadeton.a.  seeks  the  following  two 
Development  profess.onais  to  contribute  to  :re  successtji 
• esuits  of  Cur  ant.cioateo  Capital  Campaign- 
DIRECTOR:  As  a sen.cr  memoer  ot  the  Oe.-eiooment  staff. 
resDonsiCie  for  the  aent  hcation.  cultivation  & solicitation 
of  individual  orospective  donors  capaole  of  gifts  m the 
range  of  S25.000  to  SI  .000.000  or  more  Supervises  staff 
memoers.  directs  the  Maior  Gifts  Program  crovtdes 
^aspect  research,  prepares  contact  reports  & plans 
strategies.  Sacneior  s degree  ana  five  years  of  experience 
•n  fundraising  m a mgner  eoucatton  setting  (campaign 
exoenence  preferred  i with  a demonstrated  track  record  of 
'esuits  ana  a aeep  appreciation  of  the  value  of  a nberai  arts 
eoucanon  reouirea. 

ASSOCIATE  DIRECTOR:  Responsible  for  the  identification. 
Cultivation  & solicitation  ot  individual  prospective  donors 
capable  of  gifts  in  tne  range  of  S25.000  to  Si  .000.000  or 
mere  Builds  & maintains  successful  relationships, 
provides  prospect  research  & prepares  contact  reports 
Requires  oacheior  s degree  and  3 * 5 years  of  experience 
.?  fundraismg  m a higher  education  setting  (campaign 
experience  preterteoi. 

Successful  candidates  wni  be  creative  ana  analytical  self- 
starters v/itn  very  strong  orai  & written  communication 
ski'ls  (particularly  tn  oirect  gift  solicitation),  database 
familiarity,  ana  an  aDilitv  to  travel  extensively.  $w2rthmore 
College  offers  a competitive  salary*  and  comprehensive 
benefit  package.  Please  submit  applications  & 
nominations,  in  confidence,  to.  Associate  Director, 

Human  Resources.  Oept.  H,  Swarthmore  College, 

500  College  Avenue,  Swarthmore,  PA  19081. 

Visit  us  at:  www.swarthmore.edu 


. Swarihmjbre  Cdf jege.  ts$m  equal  opportunity  eoipIqyeV 
• committed  to  excellence  through  diversity: 


Pace  l niverstiv . a multi-campus,  independent  institution  with  locations  in  New  y ork  C nv  and 
\\  estchester  ( ountv.  seeks  application*  Mr  the  lollovung  position* 


Dean  for  Students 


Mils  position  ix  located  .it  out  Plcaxtnlv  jik- campus  I he  IN. in  will  lx-  an  cducuini  and  miMv.iMi 
intonating  tin  nut-ot-J.iNMonm  cxpou.-ixo  with  iroiuctum  and  developing  varied,  ilcxmio  an*! 

.oM  ethetetu  piot'i.tms ,»nd  sorvuos  nx-.-'me  the  neeiis  ot  1*  ice  * htatdlv  denned  Mudem 
mimuiiciw  the  Doan  M:  Miuiuib  p:.*1  :des  Jiicwl  icadetdiip  ana supervision  to  the  ILkxi.ts 
.*1  Counseling  Residential  l He  and  Student  Development  (.  andidales  must  pivn'w  an  advanced 
degtec.n  mmiinum  ot  live  veais  semot  kvel  expenenee  in  lughei  education  and  a mold  *>i 
.!imon*ti.iied  i \a  :lence  m k-.idetdnp  p-  *t'N*m "« *!v  ing.  pi.imune  and  ndmimMi.ilivc  ski  lb. 
commitment  to  continuous  quahtv  inipiov  cincnt  experience  in  assessing  the  service  needs  ot 
naditional  and  non-iinditinn.il  studem> 

Director 

Office  of  Multicultural  Affairs 

inis  position  is  healed  at  out  low  et  Manhattan  campus  \\ -u  king  with  students  lacultv  and 
Niatl  the  Ditecloi  wi'i  develop,  implement  anJ  supervise  initiatives  that  wiil  lead  to  ,i  hettei 
urulei^tandinu  and  appreciation  « *l  the  individual  and  cultural  diversiiv  that  exists  at  P.ice 
ResponsihilitK-s  itkiude  solving  as  a li.i  s-r,  and  vonsullanl  tor  ail  l niveisttv  constituetKies. 
developing  and  piomi'ling  ptogi  imsih.it  vieepen  cultural  awareness,  prtwiding  appiopnate 
mieiA(.nturn  and  support  services  u>  stuJenis  preparing  and  implementing  departmental 
budget  and  supervising  datlv  oilwe  oj\  i.itions  ( andidates  must  possess  a master  s degtee  and 
.i  minimum  ol  four  u. ns  experience  in  nighei  education  Computet  liieiatv  isi.ssenii.ii  a>.aie 
sttong  nuerjx’tsonal.  organi/aiional  and  communieations  skills 

We  oiler  .i  compu  hcnsivc  i\  iieiils  p kk  ige  iik Imimr  ! Kl  I imtion  i»m  soil  >p»uise  uul 
vlependeni  LhiUitcn  I’lcasesond  resume  withsovcr  letter.  itKluding  saiarv  tequnenunts. 
uulu  atmg  posiiion  •*;  mtetist  o ■ Naleriet  asuone.  Manager  of  Employment.  Willcux  Halt. 
Race  l niversilv.  K6t  Redford  Knud,  Rleasantvrtle.  N^  10570. 

I til  \.\  t’.Ke  l nivetMtv  is  tommittvd  h*  a div  eiM.  learning  f A ^ I 

aiivl  vvoik  env uonniv r.t  W onien  .md  mmotnre*  aie  j y ■ 1 | I 

nu'iiiagi  d to  ipplv  | \ I - 

UNIVERSITY 


UNIVERSITY  OF  ROCHESTER 

(www.rochester.edu)* 

This  highly  regarded  research  university , 
Ideated  in  scenic  upstate  NY.  with  a 
progressive  health  system . is  seeking 
experienced  professionals  for  two 
openings.  Both  positions  report  directly 
to  the  Senior  V.P.t  Chief  Operating  Officer. 


DIRECTOR  OF  FACILITIES 

Responsible  for  ail  facilities  and  services 
for  the  health  system  and  academic 
campus.  Totai  staff  of  550  with  an  operat- 
ing budget  of  $73.8  Million.  Requires 
experience  as  an  Associate  Director,  or 
Director  of  Facilities  at  a research 
university  with  a teaching  hospital 

DIRECTOR  OF  PROCUREMENT 

J Responsible  for  all  purchasing  activities  for 
the  health  system  and  academic  campus. 
Manage  a staff  of  36,  with  annual 
purchases  of  $170  Million.  Qualified 
candidates  will  currently  be  an  Associate 
Director,  or  Director  of  Procurement 
at  a researen  university  with  a 
teaching  hospital 

Please  respond  to: 

Search  Committee 

c/o  Thomas  Quinn,  Weterrings  & Agnew 
132  Allens  Creek  Rd. 
Rochester,  NY  14618.  Fax:  716-241-9044 
e-mail:  tquinn@weterrings.com 


Th& » »rvy<»r*-iv  or  i\.an  ppporiHntiy  Fr 


DIRECTOR 

DIVISION  OF  EARTH  SCIENCES 
NATIONAL  SCIENCE  FOUNDATION 

Arlington,  YA  22230 

NSFs  Directorate  tor  Geosciences  seeks  candidates  for  tnr 
posmon  o!  Director.  Division  or  Larin  .Virtues  Tr.r 
incumbent  provides  leadership  and  direction  to  NNF 
program  activities  supporting  research  and  education  in 
Doth  core  d.sciplmary  programs  vc  g . geoiogy  and 
palcontolop*.  tectonics,  petrology  and  geochemistry,  ar.d 
hvdroloeu  sciences  . and  mulndisciplinars  and 
infrastructure  activities  te  c . continental  dynamics, 
instrumentation  and  facilities,  education  and  numan 
resources,  and  gcophvsics. 

Appointment  to  this  Senior  Executive  Service  position  may 
be  on  a career  basis,  or  on  a 2 ■ to  3 ■ year  limited  term  basis, 
with  a salary  range  of  S110.3M  to  S12S.90C.  tor  a nev  SES 
appointment  Alternatively,  the  incumbent  ma>  be  assigned 
under  Intergovernmental  Personnel  Act  provisions 
.Applicants  must  have  a Ph  D or  equivalent  professional 
experience  in  at  least  one  mamr  subdiscipitnarv  tie.d  o:  earth 
sciences,  substantial  research  administration  ocpcncn*c  ar.d 
demonstrated  leadership  skills 

.Announcement  EP  09-8.  wuh  position  requirements  ar.d 
application  procedures,  is  located  on  the  N'M:  1 tome  Pace  a: 
wy.tuf,g9Y,hornc/dian/yQris.himfhrTtL  App..caru  ma% 
aiso  ODtam  me  announcements  ov  tonuame  me  Lxecutne 
Personnel  and  Development  Branch  on  ~03-306-0~55 
(Hearing  impaired  individuals  may  call  TDD  'T03-306- 
0189  - Applications  must  be  received  ov  lunc  8.  lhn-‘. 

NSF  is  an  equal  opportunity  empiover  committed  to 
employing  a highly  qualified  stall  reflecting  me 
diversity  ol  our  nation 


IP  Qfl3G»S7  ^1 

r ACADEMIC  POSITIONS 


TEACHER  EDUCATION:  Assistant  Professor,  tenure  tracx 
facjlty  position  beginning  fall  1939  Pctent.a1  tc*  cna  nng 
program  Ph  D or  Ed  D preferred  m Curncuiux  and 
instruction  Applicants  should  have  expense  <n  one  cr  more  of 
the  following  curricular  areas  exceptional  cr;:.d  reading 
mathematics,  or  science  Teacner  certification  reauireo  Pubnc 
schocl  teaching  experience,  knowledge  of  KERA  and  Kentucxv 
pubnc  schools,  and  undergraduate  ccneae  teaming  expensive 
ir.  teacner  training  are  desirab  e Teacn:ng  respc.nsiMities 
include  theory,  methods  and/or  content  courses  for  eiememan,. 
middle  and  secondary  school  teacners 

VICE  PRESIDENT  FOR  ACADEMIC  AFFAIRS:  M-ov.a/ 
College  continues  it  search  for  the  non  maick  Detv.eer 
candidate  and  college  for  the  position  o'  .ice  Preside-*  tor 
Academic  Affairs  The  successful  cand^ate  will  na^e  earned  a 
doctorate  successful  experience  m cr-neoe  teacn-^g  and 
administration  innovation  m program  desitr  and 
implementation  demonstrated  xnowience  oi  accreditation 
procedures  and  issues,  expen  se  m st*ati-G'C  pu'-  nq  preo’s- 
assessment,  faculty  development  am  res-j\c*  a 'Cia*-;- 
superior  management  interpersonal  ano  cLmmuniCdti-.r,  sk-.s 
including  computer  Irterac, 

Founded  m lW  Midway  CoSeae  •<  a t _ .tv  j'to 
college  for  women  cffer.ng  acceirj'id  r'.v.v-'-  » ' r* 
traditional  co  educationa1  student;,  m »:.?  t-ven1  •;  ipj.  r no 
lesoonsibuihe:  may  be  duidpd  hctv.ee’  5'<i  Lo  uv-  \zf 
Women  nunnq  tne  day  and  the  Sc  hoc  k'r  Ca-vc-*  f;ts-  cpme*'* 
•n  the  evening  Review  of  apoucatic-v*  w>'l  henm  'm-TrC.i!!-  , 
and  wi.»  continue  until  position  an.  W.:  Se,wl  'e*4*  ’ rf 

application  curriculum  v:ta  uncffico  ranter  :"-  a- 1 «“• 
n3rr.es  adO'esses  and  phone  numre's  ut  no'/.  ivt-r 
references  to  Dr.  Sarah  H.  Laws,  Academic  Dean,  Midway 
Collage.  512  E.  Stephens  St..  Midway.  KY  40347-1120 

Midway  Coi'c'sc  s an  £J: 


ROOSEVELT  UNIVERSITY 

College  of  Education 

The  Roosevelt  University  Coliege  of  Education  is  seeking  nominations  and  applications  tor 
two  positions  in  the  Department  of  Educational  Administration  and  Supervision. 

We  are  looking  for  educational  leaders  who  can  make  a significant  contribution  to  a doctoral 
program  that  serves  educators  in  a large  metropolitan  area.  Applicants  should  provide  a 
cover  letter  which  describes  research,  teaching  and  administrative  experience,  a curriculum 
vitae,  and  a list  of  three  references  (complete  with  addresses  and  phone  numbers).  We  will 
request  letters  of  recommendation  to  be  sent  directly  to  Roosevelt  for  a small  number  of  appli- 
cants. 

All  appointments  are  made  pending  Board  of  Trustees  approval.  Positions  require  teaching  at 
both  trie  Downtown  and  Schaumburg  campuses.  Salary  will  be  determined  on  the  basis  of 
qualifications,  including  experience.  Applications  wilfbe  reviewed  beginning  on  April  30, 
1999.  The  positions  will  remain  open  until  filled. 

The  College  is  committed  to  hiring  individuals  who  demonstrate  a significant  interest  in 
urban  ana  suburban  issues  related  to  equity  and  socialjustice.  We  are  a faculty'  who  values 
diversity,  critical  thinking,  and  innovation. 'AA/EOE.  This  is  a readverhsement,  those  who 
have  already  applied  need  not  reapply. 

Associate  or  Full  Professor,  Chair  of  the  Ed.D  Program 

We  are  looking  for  a candidate  with  a record  of  publications  that  matches  the  emphasis  of  the 
Roosevelt  University  College  of  Education  on  transformational  leadership,  diversity,  school- 
university  partnerships  ana  education  reform. 

Responsibilities  include  administration  of  the  Ed.D  Program,  including  program  promotion 
and  continued  program  development;  teaching  graduate  level  administration  courses,  active 
pursuit  of  research:  directing  doctoral  dissertations,  liaison  with  public  schools;  institutional 
service. 

Applicant  qualifications  must  include  an  earned  doctorate  in  Educational  Administration  or 
a cioselv  related  held;  experience  in  public  school  administration;  university  teaching  in  a 
doctoral  program  in  educational  administration,  supervision  of  doctoral  dissertations;  evi- 
dence of  administrative  leadership;  record  of  refereed  scholarship  consistent  with  the  position 
of  associate  or  full  professor;  evidence  of  excellence  in  teaching.  Experience  in  public  school 
administration  is  preferred. 

Visiting  Assistant  or  Associate  Professor 

We  are  looking  for  an  educator  with  extensive  leadership  experience  in  public  education.  The 
position  is  not  currently  a tenure-track  position,  but  a multi-vear  contract  can  be  negotiated. 

Responsibilities  include  the  teaching  of  graduate  courses  at  the  MA  and  Ed.D  levels;  the 
supervision  of  doctoral  dissertations;  establishing  contact  with  schools  and  school  districts  to 
enhance  student  internship  experiences;  contributions  to  the  field  through  scholarship 
and/or  school  improvement  projects,  and  institutional  service. 

Applicant  Qualifications  must  include  an  earned  doctorate  in  Educational  Administration  or 
a closely  related  field;  extensive  experience  in  public  school  administration  at  the  principal 
and  district  levels  m an  urban  area;  experience  ot  teaching  in  a program  of  educational  admin- 
istration preferred;  and,  a record  of  substantive  contributions  to  the  field  of  education  through 
publications  or  leadership  of  significant  programs 

Please  Direct  Correspondence  to: 

Professor  Albert  L.  Bennett,  Chair 
EA&S  Search  Committee 
College  of  Education,  Suite  362 
Roosevelt  University’ 

430  S.  Michigan  Avenue 
Chicago,  IL  60605 


Posuiom  Available 


SCHOOL  OF  COMMUNICATION 


Thf  AXNFMBFRG  SCHOOl  FOR  COMMCX/CATTOX  AT  THF  UNI\T.RSmr  OF  SOI  THFRS  CaJJFORSIA 

applications  from  xennjon  who  has?  demonstrated  ouepuonai  lecture  ranr^r..  and/or  induurv  rxperirn.e  and  i&jemup  m hr  p 
ki.,0  and  admim«ter  cur  new  program  u:  hntcnair.me:;:.  Coir.muni^aivr.  ar.d  Culture  One  icnure  ira^k  appointment  will  hr  at  the 
\e*ii..-  irvn  and  it  u:ii  itkus  on  leading  the  irscaru.  agci.c-i  ucve.opmc  rciatiori'.r.,:"  w.tn  industry  *nd  aovamme  the  curriculum  Jvn>** 
r unjcrirraduiir  masters,  and  doctor*!  pn*gr*.’:,s  lxDetiriKC  jp.u.u:  ..on:*.*  vs.ui  me  entertainment  industry,  either  nationally  i * 
ir’rtiu’,oraii\  would  nc  dcs.rah  r A mnimiimcni  to  ad\is:np  pradiuic  sn.de:.  s n communication  mn*rs  and  rescar.h  and  an  inictr* 
i‘-  r'HMpnp  ,n  niult.d.vipi.narv  mqiim  n ocpciiei'  In  addin  >:i  a.n  a«s  »;a:‘*  Dtorevsi-r  nosmoiu  aiui  icmirr  track  n available  in  tho 
ptogran  l.andicU'Cs  vc.tl.  a Injih  irvc  ol  sr.<  u>  uuaiiaovr  •"  iiisaniiia' it  r.irdUKls  are  partkiiiatn  ermuraced  in  appl\  Jhese 
appoiiitmeiiia  arr  sJicdu.cd  begin  .Vptrmicr  1°  1 

.Vi';nuaium\  iioniiiutium.  or  ouesiK-m  rnrattiinc  tnrvr  pnni-.  on  !v  ,.  rr  .-  :.  i'mfc&sor  Margaixi  McLaugJhin,  GJiair,  Faculrv 
Scardi  Cxmimmtt,  School  of  Communication,  Anncnberp  School  for  Communication,  t niversttv  of  Southern  California.  Los 
Anpdcs,  CA  90089-0281.  tnimdaugh(« ref mc.edu)  Tel  ♦ 1 (213)  *’40-3938  or  Lax  ♦ 1 (213)  "40 -39 13  Appkauom  w.l:  h- 
renewed  neginnmp  MarJt  ! *".  I'*-/ m,  and  will  inrujru-c  in  iv  nr.irv.rd  unt,1  the  rvsii  on  is  Idled  A(»p:kain»m  shot. id  tv  j^u  mparneii  '■> 
an  i-P-KKiatr  ^nrri.u.iiPt  v-.rrai  letiersnt  \rppon.  aru’  examp'r^  •*'  rr.er:  u\  > 

l n ah  ,YV  I y 1 rn-.p  in- 


5f 


I'lM  \ 


RESIDENCE  LIFE 


California  State  Polytechnic  University 

Pomona,  CA 


V ' „ 1 V A COORDINATOR  FOR  RESIDENCE  LIFE  AND 

MUmCUIXURAL  EDUCATION 

S 2,870-53, 870  per  month 

FT  position  tor  i2  mos  to  coordinate  the  multicultural  eolation  efforts.  program  development. 
5:  staff  training  for  University  Housing;  serve  as  advisor  to  student  ieadenmp  groups  Requires  the 
equiv.  to  Bache  (Masters  preferred)  in  one  of  bchavioraJ  sciences,  public  or  business  admin  or 
iob  related  fieid  AND  2 yrs.  professional  exp.  :n  one  ot  t.nc  student  services  program  areas  or 
related  field  Refer  to  Job#99-SA-040. 


AREA  COORDINATOR 

$2,530-53394  per  mo. 

Student  allajrs  professional  with  commitment  to  diversity  and  student-ccntcrcd  philosophy. 
Responsible  tor.  1)  leading  2-3  professional  staff,  and  five  resident  advisors  2)  development  of  a co- 
ed educational  community  with  200  students.  3i  front  desk,  4i  conduct.  *■  program  council.  6) 
administrative  and  operational  hincuons.  7)  student  development  programming  8)  safety,  and  9) 
special  proiccts.  Bachelors  degree  tn  related  tidd  PLUS  2 vts  professional  exp.  in  one  of  the  student 
sconces  program  areas  or  related  field.  Position  inaudes  an  on-campus,  furnished  apr  & irduocd  meal 
plan.  Refer  to  Job#99-SA-039. 


RESIDENCE  COORDINATOR 

$1,876-52,433  per  mo. 


Student  affairs  professional  with  a commitment  to  diversity  and  student -centered  philosophy. 
Responsible  for:  1)  leading  five  resident  advisors.  2)  development  oi  a co-ed  educational  community 
with  200  students.  3)  front  desk.  4)  conduct.  5)  program  council.  6)  administrator  and  operational 
functions,  7)  student  development  programming.  8)  safety  and  9)  special  proiccts.  Requires  Bachdors 
or  current  enrollment  m one  of  the  behavioral  sciences,  puolic  or  business  admin,  fields  AND  1 yt 
exp.  in  the  direction  & coordination  of  group  activities  Position  includes  an  on-campus,  furnished 
apt.  fie  reduced  meal  plan.  Refer  to  Job*99-SA-041 . 


Application  Deadline:  4/26/99.  Call  (909l  869-3“'33  to  request  application  package. 

ww.csupomQna.edu/-hrs-  aa/f.oeiada 


7; >NTldPATED  PROFESSioNAL  POSITION  ; V-  - --'M 
Contingent  on  Budgetary  Approval  and  Appropriate  Funding  j 


DIRECTOR  OF  RECRUITMENT  AND 
RETENTION  SERVICES 

Kean  University,  a comprehensive  metropolitan  university,  is  committed 
to  excellence  and  access  and  to  developing,  maintaining  and  strengthening 
interactive  ties  with  the  community.  Kean  University  takes  pride  in  its 
continuing  efforts  to  build  a multicultural  professional  community  to  serve 
a richly  diversified  student  population  of  12.000. 

Reporting  directly  to  the  Office  of  the  Provost.  The  Director  of  Recruitment 
and  Retention  Services  will  be  responsible  for  development,  coordination 
and  monitoring  of  new  as  well  as  ongoing  initiatives  designed  to  enhance 
recruitment  and  retention  of  undergraduate  students.  Candidate  selected 
will  have  prior  experience  and  a record  of  success  in  development  and 
management  of  student  recruitment  and  retention  initiatives.  Expenence 
in  coordinating  multiple  functions,  ability  to  establish  strong  collaborative 
relationships,  skills  in  data  collection  ana  analysis,  and  knowledge  of 
cutting  edge  developments  in  the  fields  of  recruitment  and  retention  are 
essential.  Requirements:  Bachelor's  degree  and  minimum  of  three  to  five 
years  experience  in  recruitment  and  retention;  Masters  degree  preferred 

APPLICATION,  SALARY,  BENEFITS  INFORMATION 

Consideration  of  applicants  begins  immediately  and  continues  until  a 
successful  candidate  had  been  selected. 

Candidates  should  send  resume  and  names  of 
three  references  to  Chairperson,  Search 
Committee  for  Director  of  Recruitment 
and  Retention  Services,  Office  of  the  Provost, 

Kean  University,  1000  Morris  Avenue, 

Union.  NJ  07083.  Salary  is  competitive  and 
commensuratewithexpener.ee.  Comprehensive 
benefitsprogram  included.  KEAN  UNIVERSITY 
IS  AN  EEO/AA  INSTITUTION. 


WESTERN  CONNECTICUT  STATE  UNIVERSITY 
Fall  1999  Faculty  Openings  - Searches  Reopened 


www.wcsu 


.edu 


WCSU  if  located  in  Danbury , a city  tn  Fairfield  county.  50  miles  north  of  New  York  City. 
The  University  u located  on  two  lampuses  and  serves  5.500  undergraduate  and  graduate 
students.  Western  ts  one  of  the  four  comprehensive  universities  that  comprise  the 
Connecticut  State  system.  VTCSU  is  divided  into  the  School  of  Arts  & Sciences,  the  School 
of  Professional  Studies,  and  the  Ancell  School  of  Business. 

WCSU  INVITES  APPLICATIONS  FOR  THE  FACULTY  POSITIONS  LISTED  BELOW- 

RANK:  The  University  anticipates  tilling  most  positions  at  the  rank  of’ assistant  professor 
or  below.  Those  positions  where  the  University  is  considering  nil  mg  the  position  at  a higher 
rank  arc  specificaliv  noted. 

APPLICATION  MATERIAL:  Interested  candidates  should  submit  a cover  letter 
specifying  me  position  vou  are  applying  tor.  a wurrent  vita,  undergraduate  and  graduate 
transcripts  and  three  ietters  ot  recommendation  Prior  applicants  need  not  reapply 

SEND  APPLICATION  MATERIAL  to  the  indo.  idua:  identified  in  the  department  listing 
of  positions  in  tfte  following  address 

Western  Connecticut  State  University 
181  White  Sl 
Danbury,  CT  06810 

APPLICATION  DEADLINE  tvs  ail  the  positions  is  April  23.  1999 

• ASTRONOMY  • 

Temporary,  full-time,  one  year  position.  Dt.  TIES  INU.IDE  teaching  undergraduate  and 
graduate  courses  in  astronomy,  interacting  with  undergraduate  and  graduate  students,  and 
supervising  student  research  Research  Utilities  include  a 20-inch  computer  controlled 
Rjtchev-Chreuen  triestopc  with  a CCD  camera,  several  computer  workstations,  and 
I TRAP  image  processing  software.  Succcsstul  candidate  must  have  a Ph  D.  in  astronomy. 

SEND  MATERIAL  TO:  Dr.  Alice  Chance, 

I Chairperson.  Pbysics/.Astronomy/Metcorology 

Phone  (203)  837-8669,  Fax  (203)  837-8769 

« COMPUTER  SCIENCE  • 

One  tenure  track  position,  appealed  academic  rank  dependent  on  candidates  background 
and  experience  Ph  D in  CS  is  preferred;  however  a master's  degree  CS  along  with 
extensive  relevant  experience  vviii  be  considered  DUTIES.  teach  in  several  areas  ot  computer 
science  including  C**.  one  posit, on  requires  teaching  operating  systems:  participation  in 
curriculum  dcve.opmcnt.  participation  in  the  Lniversitv  community  and  development  ot 

8 the  candidate*  fe search  interests  In  addition  to  me  appo.  auon  material  requested  above, 
please  submit  „ :e.un.nj;  phiiosopr.s  statement. 

SEND  MATERIAL  TO:  Dr.  Richard  Jones, 

CS  Search  Com  mince,  Dept,  of  Mathematics  and  Computer  Science. 

• COUNSELOR  EDUCATION  * 

One  tenure  track  position  tor  me  U.raduate  Program  tn  Counselor  Fdticanon  <CACREP 
accredited!  DUTIES  IMlli.  i,*ai  supervision  to  Schoo1  and  community  counseling 
interns  icaJiing  responsibilities  mJudc  addition  counseling,  advance  group  work, 
theories  ot  counseling  and  research  methods  QUALIFICATIONS:  An  earned  doctorate  :n 
Counselor  Education  Irons  a CACREr  accredited  program  hv  the  ume  ot  appointment 
Prior  experience  in  both  school  and  community  counseling  is  preferred.  Demonstrated 
experience  working  with  diverse  population*  and  computer  technology  i*  ai-o  preferred 

SEND  MATERIAL  TO:  Dr.  Thomas  Cordy, 

Chairperson,  Education  and  Educational  Psychology  Department. 


• PHYSICS  * 

Temporary , full-time,  one  year  position  l)l  His.  icj.ii  plivs.^s  at  the  introductory  leve 
(calculus  or  non-caiculus  based',  .r.  addition  to  rented  courses  in  electron;!.*  and  energy 
included  is  irawfting  both  lecture  and  lahorators  lor  ihe  c\  irses  A Ph  D ni  Phvsics 
(preferably  as  exrermentaustj  is  required 

SEND  MATERIAL  TO:  Dr.  Alice  Chance. 

Chairperson,  Physics/ Astronomy/Mctcorology 

Phone  t203)  83*,-8669,  Fax  (203)  83"-8769 


Western  ts  an  Affirmative  Action/ Equal  Opportunity  Educator/Employrr. 
Women  and  minorities  arc  encouraged  to  apply. 
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Faculty  Positions  1999-2000 

Tenure-Track 


I 


Hamsburg  Area  Community  College  (HACC)  announces 
tenure-track  positions  available  for  1999-2000.  Believing  a 
committed  and  diverse  faculty  to  be  the  College  s most 
important  resource  and  teaching  and  learning  its  most 
important  mission,  the  President  and  Board  of  Trustees  seek 
to  strengthen  the  insntuuon  by  filling  the  full-time  faculty 
posiuons  listed  below 

Established  in  1964  as  Pennsylvania's  first  community 
college.  HACC  is  now  a multi-campus  institution  offering  a 
variety  of  degree,  certificate  and  diploma  programs  that 
prepare  students  for  the  job  market  or  conunuing  studies  at 
a four-year  insntuuon.  Tne  college  also  plays  a vital  role  in 
improving  the  quality  of  life  in  Central  Pennsylvania  by 
providing  high-quality,  low-cost  cducauonal  opportunities, 
strengthening  the  local  economy,  training  the  region's 
workforce,  and  sharing  our  cultural  and  educational 
resources  with  the  community  to  enable  people  to  make  die 
most  of  their  potential 

The  College’s  Wildwood  Campus  is  located  in  Hamsburg. 
other  campuses  are  located  in  Lebanon  (35  rrules  from 
Hamsburg)  and  Lancaster  (40  miles  from  Harrisburg),  with 
the  Gettysburg  Campus  located  42  miles  from  Hamsburg 
Headcount  enrollment  (Fall  credit)  was  7.763  (Wildwood), 
1.434  (Lancaster).  721  t Lebanon i.  and  558  (Gettysburg) 

The  College’s  priorities  emphasize  multicultural  initiatives, 
workforce  development,  a strengthened  student-centered 
learning  environment,  a climate  of  personal  attention, 
respect  and  inclusion,  and  high  quality  faculty  and  staff.  The 
College,  a multi-campus  institution  with  over  10.000  credit 
students,  seeks  enthusiastic  faculty  members  who  share  a 
commitment  to  these  beliefs  and  priorities 

All  posiuons  require  a related  Master’s  degree  as  specified 
in  position  announcement  materials  (unless  otherwise 
indicated),  a demonstrated  knowledge  of  and  commitment  to 
the  community  college  mission  College  teaching 
experience  and  knowledge  of  lnstmcuonal  technology  arc 
desirable  Competitive  salaries  and  excellent  fringe 
benefits  Application  review  begins  April  5,  1999. 

AVAILABLE  JULY  I,  1999 
12-MONTH  POSITION 

PROGRAM  COORDINATOR/INSTRUCTOR,  DENTAL 
HYGIENE,  Wildwood  Campus  (264)  - Manages  the  day- 
to-day  operations  of  the  dental  hygiene  program, 
coordinates  curriculum.  provides  instruction, 
evaluates/revtses  program  as  needed,  facilitates 
admissions/advisory  committees,  develops/manages  annual 
budget,  and  advises  students  Requires  previous  clinical 
supervision,  teaching  experience:  computer  literacy,  and  PA 
dental/dental  hygiene  licensure  or  eligibility  for  licensure 

AVAILABLE  AUGUST  1999 
91/2-MONTH  POSITIONS 

INSTRUCTOR,  COMPUTER  INFORMATION 
SYSTEMS  (CIS),  Lancaster  Campus  (204-1)  • Teaches 
entry  level  software  classes  as  well  as  hcaw  concentration 
on  hardware/nct working  courses:  advises  students,  and 
participates  in  curriculum  development  and  other 
departmental  acuviues  Rcqutres  a related  Bachelor's 
degree  (Master's  preferred),  certification  (or  in  process)  in 
MCSE  and/or  A+;  knowledge  or  experience  in  Windows  NT 
smer/workstauon.  and  proficiency  in  a full  range  of  current 
microcomputer  software,  including  Microsoft  Office 
Professional  Computer  operating  systems,  hardware/ 
software  LAN  WAN.  TCP/IP.  and  NOVELL  NETWARf 
4 0 experience  and/or  CNE/ECNE  certification  desirable 
PROGRAM  COORDINATOR,  CIVIL  TECHNOLOGY/ 


INSTRUCTOR  CIVIL  TECHNOLOGY/CAD. 
Wildwood  Campus  (246)  - Coordinates  Civil  Technology 
Associate’s  degree  program;  teaches  civil  technology  and 
CAD  courses;  develops  new  and  revises  existing  civil 
technology  courses;  and  advises  students  Plans, 
implements,  and  markets  program.  Requires  a Bachelor's 
degree  in  Civil  Engineering  or  related  field,  (related 
Master's  degree  or  PE  license  preferred):  five  years  of 
related  experience  in  civil  design,  surveying,  and/or 
computer-aided-drafting;  proficiency  in  Microstauon  and/or 
Auto/CAD;  and  a willingness  to  work  flexible  schedule 
including  some  evenings  Surveying  experience  preferred. 

INSTRUCTOR,  COMPUTER  SCIENCE/ 
MATHEMATICS,  Wildwood  Campus  (247)  • Teaches 
lower  division  courses  in  computer  science  and 
developmental  mathematics:  advises  students,  develops 
curriculum;  serves  on  division/college  committees,  and 
cooperates  with  other  faculty.  Requires  Bachelor’s  degree  in 
Computer  Science  and  21  semester  credits  in  mathematics, 
interest  and  commitment  to  teaching  lower  division  courses, 
proficiency  in  three  or  mere  of  the  following;  FORTRAN. 
Pascal,  C.  JAVA,  and  Visual  BASIC;  and  must  be  willing  to 
complete  a Master's  degree  in  Mathemaucs  or  Computer 
Science  within  five  years  of  appointment. 

INSTRUCTOR,  MATHEMATICS,  Gettysburg  Center 
(257)  - Teaches  a range  of  college  mathemaucs  courses  w-ith 
an  emphasis  on  developmental  level  math  and  college 
algebra  Serves  as  lead  math  faculty  member;  advises 
students;  serves  on  division/collcge  committees,  and 
coordinates  math  tutonng  in  the  Learning  Center  Requires 
computer  proficiency 

INSTRUCTOR.  DENTAL  HYGIENE,  Wildwood 
Campus  (264-1)  • Responsibilities  include  didactic 
mstrucuon.  clinical  supervision  and  instruction,  curriculum 
evaluation  and  revision,  studen'  advising,  course 
development,  and  college  committee  participation  Requires 
a Bachelor’s  degree  m dental  hygiene  or  related  field 
(Master’s  preferred);  willingness  to  complete  a Master  s 
degree  within  five  years,  three  years  of  clinical  experience. 
PA  dental  hygiene  licensure  (or  eligibility ),  and  computer 
literacy 

INSTRUCTOR.  PHYSICAL  EDUCATION.  Wildwood 
Campus  (273)  - leaches  a variety  of  courses  which  may 
include  aquatics,  bowling,  dance,  fitness,  golf,  racquetball. 
tennis  or  skiing;  advises  students;  serves  on  division/collcge 
committees,  and  participates  in  staff  development  activities 
Requires  demonstrated  leadership  skills  and  an  interest  m 
working  with  a diverse  student  body. 

INSTRUCTOR,  EARLY  CHILDHOOD  EDUCATION 
(ECE),  Lancaster  Campus  (285-1 ) - Teaches  ECE  courses, 
advises  students,  and  participates  in  curriculum 
development  and  other  departmental  activities  Requires 
experience  leaching  college- level  ECE  courses 

INSTRUCTOR,  PSYCHOLOGY.  Lancaster  Campus 
(292-1)  - Teaches  psychology  courses;  advises  students,  and 
participates  in  curriculum  development  and  other 
departmental  activities  Requires  experience  teaching 
college-level  psychology  courses  Experience  in  social  or 
educational  psychology  desirable 

Send  resume,  letter  of  application,  and  unofficial 
transcripts  to: 

Human  Resources  Office 
HARRISBURG  AREA 
COMMUNITY  COLLEGE 
One  HACC  Drive 
Harrisburg,  PA  17110 

In  sour  Irtter  please  refer  to  the  Position  Identity aiior. 
Sumber  tFINi  that  folio w s eat  h title 


George  Masor 
university 

Graduate  School  of  Education 

SCHOOL  COUNSELING 
PROGRAM  COORDINATOR 

(tenure  track  or  tenured  appointment) 

If  Serve  as  coordinator  and  onmarv  architect  of  a restructured 
| s:nxi -counseling  program  and  teach  core  courses  w that 
program  Will  aiso  suoervise  interns  aovise  Masters  and 
ooctcral  students,  maintain  an  active  program  of  scholarly 
research,  and  support  a professionally  collaborative  approach 
ic  teaching,  research,  ana  se^ce  Priority  will  be  given  to 
those  with  a history  cf  practitioner  experience  in  tne  field  and 
a commitment  to  field-based  training  Earned  doctorate  and 
e.tdence  cf  abiiit,  to  provide  p'cgrammahc  leadership 
required  University  teaching  experience  including  jjj 
d.ssertaticn  supervision  ana  an  established  record  rf  research 
funding  and  significant  scholarship  desirable 

Applicants  should  sen:  a letter  cf  interest  highlighting  their 
qualifications,  a current  vita  and  the  names,  addresses,  and 
telephone  numbers  cf  twee  persons  who  can  sene  as 
references  upon  request  Inquiries  ano  application  materials 
should  be  addressed  to  Dean  Gary  Galluno,  MSN  2F1, 
Graduate  School  of  Education.  George  Mason 
University,  4400  University  Drive,  Fairfax.  VA  220304444 
soo  tea:  irfyrarc-  : a^a.ace  a:  httpv/flse .gmu.edu ! 

- ease  :>ear v r-a.cate  re  position  vc.  are  applying  tor  at  re  top 
;■  iene'  cf  mte'est  Aev.ew  o*  apo-canons  vvt  Degr  o" 
Ap'  *£  ’ 595  and  w •.  :o*t  ■'ue  uv,>  re  oosit-rrs  are  f.*  ed 

Secrqe  Mason  Un-vers*  <s  an  eoua ■ opportune,  affirmative 
action  emoiover  committed  to  meeting  tne  needs  of  its 
increasingly  diverse  stjdent  body  wrong*  appropriate 
personnel  selection  practices  and  procedures 


> *K  \Ni .!  V « ‘ 

DEAN,  COUNSELING 
& MATRICULATION 

Orange  Coast  College.  Costa  Mesa.  CA 
www.occ.cccd.edu)  seeks  qualified  candidates  for  a 
full-time.  12  month  per  year  educational  administrator 
opportunity  Reporting  to  the  VP  of  Student  Services, 
die  Dean  develops  maintain*;  and  supervise*-  a 
comprehensive  program  of  counseling  services 
including  educational,  career,  and  persona!  counseling 
for  both  day  and  evening  students,  make  counselor  & 
staff  assignments,  conduct  staff  meetings,  provide  staff 
develop;  lent  opportunities,  conduct  pcrtormancc 
evaluations,  coordinate  all  aspects  of  matriculation  pgm 
Minimum  qualifications  include  master  s degree 
tor  equivalent!.  ' \rs  full-tune  counseling  at  the 
communitv  college  level.  2 vrs  admin  exper  nv  a 
program  instructor.  Dcp!  Chair  Aw  Dean  or  Imihcr 
Knowledge  in  budgeting  and  planning,  abilitv  to 
manage  and  supervise  stafi.  and  advocate  division  s 
programs  desirable  Sal3rv  ranee  S55  42u  - $8'  <>  >r. 

plus  excellent  benefit 

To  apply:  Call  or  visit  the  I botnet  K-t*-onncl  office  to 
obtain  a complete  ioh  desertion  and  required 
application  form.  #34-0-00.  which  must  be  submitted 
hv  the  closing  date  of  4 1 6 d<r  Resumes  cannot  he 
accepted  in  heu  of  required  application 

(’oast  Community  College  District 
1370  Adams  Avenue 
Costa  Mesa,  CA  92626 
(714)  438-4714  or  438-4715 
Equal  Opportunity  Employer 
www.cccd.edu 
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THE  LOS  ANGELES  COMMUNITY 
COLLEGE  DISTRICT 

■ vtes  acD'ications  ana  ncnr;.r,at  c"-3 
r.e  rc.bw;nq  pcsihon 

SENIOR  DIRECTOR  OF 
INSTRUCTIONAL  AND 
STUDENT  SUPPORT 


i 

i 

i 

i 


i 
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LAST  DATE  TO  RLE;  April  16, 1999 

WOMEN  AND  MINORITIES  ARE  ENCOURAGED  TO  APPLY 


T-c  Los  Angles  Community  College  Distnct  >s  see*"’*  $ $*niO'  D 'ecto'  o'  instruct,;- -vi:  <5^0 
Student  Suooort  to  se»ve  <ji  the  Dntnct  OfLce  ;nte»esteo  ."d-viduas  wf>c  ccssess  me  *ec  j *eo 
■'3:r..ng  ana  experience  «'<  ,r»stted  to  suomit  aoDnost  ons 


I REQUIREMENTS  | 

I AH  applicants  must  have  an  earned  master  s decree  o*  a-'  advanced  aegre«  o»  at  least  equwdier.t  I 

j standard  from  a iecogn>rca  college  or  university,  as  we  as  three  yean  o*  O-f  me  etoer-eyce  \ 

1 accredited  institutions  or  h^her  learning  ana  two  vean  qt  foil  t<me  experience  >'-•  aommistratwe  c»  I 

j manaaement  Demons  m business,  industry.  eOucahon  or  aovemmen*  ; 

! SALARY  ! 

I Tie  current  salary  rarvje  is  S/C-889  to  567.823  annod; y New  emciovecs  to  the  Ds^c*  w i 

! te  allocated  within  the  salary  range  according  to  previous  saanr  Employee  oenents  mouse  '5  5 j 

j caio  hoi  davs  annually,  20  days  pad  vacation  annual,  distnct  pa-a  meoca  rosp  ta'  ae^tai  ana  ■ 

j v.s-on  care  Plans  ana  a $40,000  group  life  insurance  do  cv  j 

I 

FILING  AN  APPLICATION  ! 

j A resume  w«h  a letter  of  intent  and  three  letters  cf  recommendation  must  oe  receved  net  iare» 

j *-an  4 10  p m on  rr<day.  Aoni  16. 1999  Ceareo  ca-d  dates  w>ii  be  sent  aad.honat  acptca^on  } 

j materials  Send  to  Human  Resources  Division,  Los  Angeles  Community 

| College  District,  770  Wilshire  Bfvd.,  Los  Angeles,  CA  90017;  Telephone 

j (213)  891-2252;  FAX  (213)  $91*2411.  A flyer  with  more  information  j 

j about  the  position  is  available  upon  request.  "'~<E  lACO  S AN  EQUAL  ; 

| QPPQRTUN'TY  AFFIRMATIVE  ACTON  EM-TG^E?  j 


DIRECTOR  FOR  DIVERSITY  ENHANCEMENT 
South  Dakota  State  University 

Brookings,  South  Dakota 


POSITION:  SDSL  . * .anii-gram  imutuiiun  wun  approximatclv  8.500 

students  invites  nominations  and  applications  lor  the  position  ol 
Director  tor  Diversity  Enhancement.  Position  reports  to  tne 
President,  will  supervise  the  Director  ot  AlFirmative  Action  and 
Disabled  Student  Services  Coordinator;  assist  universicy 
vommumry  in  preparing  a pian  tor  enhancing  global  awareness 
and  diversity  at  SDSL*  ana  promoting  and  monitoring  plan;  serve 
as  clearinghouse  tor  issues  related  to  diverstrv  and  global  awareness 
lor  unnersity,  develop  and  promote  campus-wide  educational 
program  relative  to  diversity,  work  with  community  to  promote 
understand, ng  ot  and  support  tor  diversity  in  the  university. 

QUALIFICATIONS: 

REQUIRED: 

Minimum  earned  mast-rs  degree  in  appropriate  held  and 
sufficient  and  appropriate  professional  experience  in  working  wrh 
Uuuiis  and  students,  commitment  to  importance  ot’ diversity,  and 
some  background  in  higher  education.  For  full  listing  ot 
qualifications.  please  cail  605-688-5106. 


SALARY:  negotiable,  commensurate  with  qualifications 

APPLICATION:  Applications  received  until  position  ts  filled. 

Review  ot  credentials  will  begin  on  April  30.  1099. 


Please  send  letter  of  application,  curriculum  vita,  at  least  thire  current  letters  ot  profession* 
reference  and  copies  ot  transcripts  to  Dr.  Steve  Marquardt,  Hilton  M.  Briggs  Library 
South  Dakota  State  University,  Box  2115,  Brookings,  SD  570 07 
Phone  605-688-5106.  Fax:  605-688-6133.  E-mail:  mafquan@mg.sdstatc.cdu 

' DSl  ’ i>  an  A.-VEEO  employer  ana  encourages  applications  from  women  and  minorities. 
.ADA  accommodations  t(i05»  688-4-i93/TTY  {605)688-4394. 


WESTERN  CONNECTICUT  STATE  UNIVERSITY 
Vlcc-Prcsidcnt  for  Institutional  Advancement 
www.wcsu.edu 


VTCSU  u located  in  Danbury,  a city  in  Fairfield  County,  50  mtla  north  of  Sew  York  City. 
Ihe  University  ts  located  on  two  campuses  and  serves  5,500  undergraduate  and  graduate 
students.  Western  u one  of  the  four  comprehensive  untverstries  that  comprise  the  Connecticut 
State  system.  VTCSU  is  divided  into  the  School  of  Arts  & Sciences,  the  School  of  Professional 
Studies,  and  the  Ancell  School  of  Business.  OC’C^U  -nvites  applications  tor  the  position  ot 
Vice -President  or  Institutional  Advancement. 


DUTIES:  The  \',we-President  reports  to  ihe  President,  serves  as  a senior  member  ot  the 
Presidents  sutl.  and  is  actively  involved  in  strategic  punning  etldris  The  VP  is  responsible 
for  managing  tne  university's  development,  community  and  public  relations.  aJumnt  relations, 
governmental  relations  and  institutional  advancement  functions  to  contribute  to  the  long 
term  imancii  '..c.ess  ot  the  university  ana  to  :ts  favorable  image  m tne  pubitc  S'he  serves 
the  ur*c;i'*'mer.t  program  bv  overseeing  annual  ana  w-p:taj  campaigns  individual,  corporate, 
and  Inundation  bind  raising,  planned  giving,  related  computerized  information  systems,  and 
stcvuMsh  p S he  also  supervises  the  operations  of  rhe  public  relations  program,  including  an 
annual  marketing  plan,  publication  schedule,  and  media  relations  for  the  University 

QUALIFICATIONS:  I he  suv.culul  candidate  wili  have  at  least  seven  sears  ot  demonstrated 
abilns  to  manage  a ir.ulu-tunccion  organization  in  fund  raising,  pubitc  and  governmental 
relations  > he  should  also  have  demonstrated  ahiiitv  to  manage  funds  property  and  other 
assets  won  mtecruv  and  accountability  Prm.  supervisors-  experience  managing  professional, 
managetu,  -:ia  support  staff  <s  required  Knowledge  "I  pr.m  production  is  preferred 

APPLICATION  DEADLINE  is  April  20,  1999.  Interested  candidates  siiojid  scr.d  a cover 

let  er  a no  l rrsumc  an-nc  ssuh  names  and  leirpnnne  numbers  three  pro;  r;onai 

reteren,  t s i ■ 


Human  Resources  Department 
Western  Connecticut  State  I'nivemtv 
) 81  White  Street 
Danbury,  Connecticut  06810 

m .\ihrm.!t,se  -Vn-sn  Fqu.il  tVpmturutv  LJ*uiu>:  Lmuiom 
h\«, men  ana  minorities  are  enenutaced  iu  apniv 


gsaag-sy 


PRESIDENT/Somerset  Community  College 

Somerset  Community  College  (SCC)  seeks  an  innovative  leader  to  build  on  its 
recent  successes,  to  promote  a balance  between  academic  and  technical  offerings, 
and  to  further  the  College’s  development  into  a comprehensive  community  college 
through  strategic  planning  and  institutional  effectiveness. 

SCC  was  founded  tn  1965  as  part  of  the  University  of  Kentucky  Community 
College  System.  Today  the  Collcee  is  under  the  governance  of  the  Kentucky 
Community  and  Technical  College  System  : KCTCS)  which  is  made  up  of  13  com- 
munity colleges  and  15  technical  colleges.  SCC  has  an  enrollment  of  2,500  students; 
it  offers  quality  Associate  in  Arts  and  Associate  m Science  transfer  degrees,  and  nine 
Associate  in  Applied  Science  degrees. 

SCC.  located  on  the  Cumberland  Plateau  in  south-central  Kentucky,  serves  a 13 
county  rural  area.  Somerset  is  the  home  of  the  main  campus.  There  also  are  centers 
m Whitley  City  and  London  w hich  provide  facilities  for  both  technical  and  transfer 
courses.  SCC  enjoys  strong  public  support  as  demonstrated  during  a recent  $5.2  million 
capital  fundraising  campaign.  A S 10.5  million  academic  support/technical  building 
has  been  funded  for  the  main  campus.  SCC  will  share  this  facility  with  Somerset 
Technical  College  and  partner  in  the  development  of  new  facilities  and  technical 
programs. 

A multifaceted  community  college  committed  to  academic  excellence,  SCC  recog* 
nizes  the  ever-changing  economic  and  social  needs  of  its  service  area.  SCC  provides 
students  quality,  affordable  and  accessible  educational  opportunities  which  develop 
intellectual  cunosuy.  promote  aesthetic  awareness,  and  encourage  a sense  of  social 
responsibility  that  leads  to  successful  lives  and  lifelong  learning. 

Characteristics/Qualifications 

• An  earned  doctorate  from  an  accredited  insutution  with  college  teaching  experience 
preferred.  • Proven  administrative  experience  at  the  community  and/or  technical 
college  level.  • Strong  background  in  institutional  planning.  • Strong  commitmcm 
to  the  philosophy  of  the  community  college  consistent  with  SCC’s  mission  state- 
ment. • Fiscal  and  budgetary  skills.  • Respect  for  all  aspects  of  diversity.  * Effective 
communication,  motivation,  and  leadership  skills.  * Competency  in  technology 

• Proven  leadership  in  community  and  civic  affairs  * Proven  leadership  in  commu- 
nity/economic development.  • Studcnt-ccntcred  • Leadership  style  that  is  inclusive 
and  collaborative. 

Applicants  must  provide  a vita  with  cover  letter  addressing  the  characteristics  anc 
qualifications  to  Rose  Bates.  Human  Resource  Coordinator,  Somerset  Community 
College.  808  Monttcello  Street.  Somerset.  KY  42501 . For  additional  information 
visit  our  website  at;  http  // www  somcc.uky  cdu  Application  deadline  isApnl  30. 1999 
5CC  is  accredited  bv  the  Commission  on  Colleges  oj  the  Southern  Assoaanor 
of  Colleges  and  Schools,  1 866  Southern  Line,  Decatur,  (Georgia  30033-409) 
(404-67^-4501)  to  award  associate  decrees 

KCTCS  Ls  an  equal  access,  equal  opportunity,  affirmative  action  institutior 
and  is  committed  to  providing  equal  opportunity  through  its  employmeni 
practices.  Women  and  minorities  are  encouraged  to  apply. 


i t\ 


Applications  and  nominations  arc  now  being  accepted  for  the  position  of  Director  of  Equal  Employment 
Opportunity  & Affirmative  Action.  This  position  reports  to  the  President  with  additional  responsibility  to 
the  Vice  President  of  Administration  on  aav-to-day  administrative  matters.  Position  available  immediately. 

R F.SPONSIMT  TTTES.  The  Director  of  EEO/AA  has  University-wide  authorin'  and  responsibilm-  for  the 
overall  planning,  development,  coordination,  implementation,  interpretation,  and  monitoring  of  Browns 
EEO/AA  policies,  programs,  and  practices.  This  is  accomplished  by  working  closely  and  collaborative))-  with 
the  President,  Vice  President  of  Administration,  the  Human  Resources  Director,  and  the  General  Counsel  to 
ensure  the  needs  of  a diverse  staff,  faculty,  and  student  constituent  base  are  met.  The  incumbent  has  specific 
accountability  for  education,  implementation,  oversight,  training,  and  counseling  on  issues  and  matters 
pertaining  to  employment  discrimination  and  sexual  harassment.  Serves  as  Americans  with  Disabilities  Act 
(ADA)  Employment  Coordinator  and  .Affirmative  Action  (AAi  Compliance  Officer  tor  the  University. 

ODAIJFICATIONS. 

• Masters  Decree  in  Human  Resources  or  related  field  and  a minimum  ot  A years  relevant  experience  or  a 
substantially  equivalent  combination  of  education  and  cxpenencc. 

• Extensive  knowledge  of  and  proven  ability  to  articulate  and  implement  legally  mandated  EEO,  AA.  and 
ADA  requirements. 

• Strong  organizational,  analytical.  and  interpersonal,  writing,  and  communication  skills. 

• Demonstrated  ability  to  work  constructively  and  effectively  with  students,  faculty  and  staff. 

• Demonstrated  ability  as  an  effective  mediator,  negotiator,  and  problem-solver  with  proven  skills  in  the  areas 
of  tact,  diplomacy,  sensitivity,  and  confidentiality. 

APPLICATION/NOMINATION  PROCESS,  A review  ot  applications  and 
nominations  will  begin  immediately  and  will  continue  until  the  position  is  filled. 

Nominations  should  include  the  name,  address,  and  Telephone  number  ot  the 
nominee.  Interested  applicants  should  submit  a cover  letter  and  resume  to:  Brown  \j 
University,  Human  Resources  Department,  Box  1879/Job  # A00854,  ^ 

Providence,  RI  02912,  l63|(B 

Brown  University  offers  competitive  pay  and  an  excellent  benefits 
package  including  hcalth/dental  insurances,  generous  retirement  plan,  superb 
recreational  facilities,  stimulating  intellectual  activities,  and  much  more.  An 
Equal  Opportunity/ Affirmative  Action  Employer. 
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; Faculty  Positions  to  Begin  September  1999 
Subject  to  availability  of  funding. 


Yakima  Valley  Community  College  seeks  innovative  instructors  commuted  10  community  college  students  and  their 
success  The  successful  applicant! si  wilt  be  broadly  accomplished  in  the  required  discipline,  be  culturally  competent 
with  commitment  and  expertise  in  working  with  diverse  populations,  utilize  appropriate  technology  in  the  classroom, 
and  ha\c  a record  as  a successful  teacher  or  be  able  to  demonstrate  strong  promise  V*e  \alue  opportunities  tor 
interdisciplinary  collaboration,  find  ways  to  utilize  cooperative  learning,  and  are  utilizing  various  technologies  in  the 
classroom  and  for  distance  delivery  of  instruction  All  faculty  are  engaged  in  the  assessment  of  college  coals  and 
purposes 

The  College  enrolls  nearly  7.(XXj  students  each  quarter  at  two  campuses  and  several  outreach  centers  The  mam 
campus  is  in  Yakima  wuh  j surrounding  population  of  over  lOO.OOo  The  Grandview  Campus  is  located 
approximately  45  miles  south  in  rural  Yakima  County  Locuied  in  a vast  and  productive  agricultural  area  ot  south 
central  Washington  State  known  tor  production  of  wine  grapes  tree  fnms.  and  other  agricultural  products  Yakima 
Valley  Community  College  is  a multicultural  community  with  exciting  opportunities  tor  service  to  students,  ample 
recreational  and  cultural  events  and  a pleasant  sunny  climate 

Tenure  Track  Positions: 

J Automotive  Technology : AM  certification  required 

j Information  Technology:  Mi.nw.'lt  u-riilied  or  wilnncne**  i*  become  Micro*-'*;  *rniheJ  tn  a mutuaiK 
agreed-upon  time 

-1  Philosophy:  Excellent  te.uhing  skills  with  preparation  in  philosopln  and  logic  pteteruv! 

.J  Biolog v : Innovative  tea* he;  with  broad  KuAeround  m trenci.il  hiohvv.  W I*  desired 
_J  Music:  Broad  background  vs  u , inttPimcnr.il  emphasis  preferred 

Non-Tfnurf  Track  Positions: 

J Business  Administration:  Broad  background  preferred 

J English  C omposition  (Positions  avni  able  at  l>oth  the  Grundvicw  and  Vakima  (.  ampuses. * 

J Veterinary  Technology:  I •icibtktv  tor  veterirurv  h.ensi.ie  m the  su'c  • I W ariuneiis. 

.Salon:  S40.974.$4V^  j«t  the  .K.ideniK  u.ir.  plus  a tun  hcnctn  package 

To  applv  contact  Human  Resources  Services  Department  ot  < SOV * 574-467(1,  or  wnlt  to  P O.  Box  22520. 
Yakima,  VS  A 9R907-2520.  FOl  E-rnaii  YV(  ( hrw  yoktm-.cc.wa.us  Website  k k h.\\cc.cc  *a.u* 


PALM  BEACH  COMMUNIT. 
COLLEGE 

PBCC.  Florida's  first  pub.u  community  college.  iv  a four- 
campus  institution  that  serves  a urge  and  diverse  population  ir 
5outh  Florida  VI c are  the  ninth  largest  o:  me  2b  community 
colleges  1*\  the  Florida  Community  Svstem.  serving 
approximately  8.300  FTEs  per  vear  'Xe  are  a premier  teaching 
and  learning  institution  m a highiv  desirable  location  to  itve. 
and  invite  applica.u  ns  tor  the  following  position 

Full-Time  Faculty 

Positions  available  tn  the  foiiowing  areas-  Art  Appreciation. 
Eartv  Childnood  or  K-12  Education.  Engiish-must  be  abie  to 
teach  College  English  prep  courses  and  ESOL:  Health  \ 
Nutrition;  Horticulture.  Mathematics-must  be  able  to  teach 
Coiicge  Math  prep  courses.  Nursing.  Anatoms  2c  Phvsiologv. 
Cncmiscrv;  Phvsical  Science.  Pnvsics:  and  Student  Lite  Skn.s 
Qualifications:  Masters  degree  in  the  field  or  a master  s degree 
plus  18  graduate  semester  hour*  m the  field  is  required 

Position*  arc  also  available  in  me  areas  ot  Aviation.  Dental 
Hvpiene.  Fire  Science  ar.d  Computer  Intormatton  ivsiems.  For 
Aviation,  and  Fire  Science,  a bachelor's  degree  in  teaching  field 
is  required  Will  consider  a rwo-vear  degree  in  field  with  a 
minimum  of  two  vears  work  experience  in  field  Appropriate 
iiccnst-cerufication  in  area  is  required  Computer  Information 
Svs:ems-a  bachelor's  degree  w;m  a minimum  of  i vears  wo’k 
experience  in  field  and  appropriate  certification  Review  . : 
applications  wiii  begin  April  '.A  T1'1'1 

Submit  resumes,  letters  ot  intent  and  copy  or  transcripts  to 

Dr.  Ellen  Grace,  Director  of  Human  Resources 
Palm  Beach  Community  College 
4200  Congress  Avenue 
Lake  Worth.  FL  33461 

An  Equal  Opportunity/Affirmativc  Action  Employer 


CoUege  of  Aeronautics 

FACULTY  POSITIONS 

Full-time  and  adjunct  faculty  positions  arc  available  to 
teach  undercraduate  courses  tn  the  following  areas 
liberal  arts  (developmental  readtng.  English.  ESL, 
history,  psychology,  economics,  finance,  management) 
avionics  (line  avionics,  communications  and  navigation 
systems.  EFIS,  TCAS.  GPS  and  other  advanced 
avionics  systems),  engineering  technologies,  aviation 
maintenance,  basic  science,  mathematics  and  aircraft 
operations  Applicants  with  master's  degree.  PhD.  EdD, 
or  doctoral  candidates  or  ABD  will  be  considered  Sec 
our  web  site  at  www.aero.edu  tor  further  details  Send 
letter  of  application  and  resume  to  Director  of  Human 
Resources,  College  of  Aeronautics,  LaGuardia 
Airport,  86-01  23rd  Ave..  Flushing.  NY  11369 

An  EEO/AA  Employer 


Univcrsitv  of  Nebraska  Lincoln 

1 he  ‘leaching  and  Learning  Ccnier  University  *>l 
Nebraska,  is  seeking  a hall-to  tull-time  *>  oi  i2  month 
Instructional  Consultant  Masters  required,  doctorate 
desirable,  piu*  3 vears  relevant  expericnir  Experr.se  . » ■ 
teaching  lot  Jivcrsits  learning  thc*>rv  ouuomr* 
a- *cisr.'e’.  reaching  mrinodoinpv  , miMili.it it  • 
tcamw.itK  tommunuanons  Responsibilities  include  rsen:* 
a**rssmen:.  plannuip'tauiitating  workshops'procp* 
itiiiiv.diial'groi.|  loiuultat.o:,  develop. r.g  rrsoi.t.' 
r.iaier .ah  Kxpericn.e  with  tlivrrsr  populations  preterre,: 
\\.<n  en  nunortle*  rn^ourjgfd  : app.*.  baur* 

otmmensurjtr  with  qua!itt^a,.:o:'.* -experiritic  Mart  ^•1*' 
APPLY;  Delivee  Wright.  Teaching  and  Learning 
Center.  University  of  Nebraska,  121  Benton  Hall. 
Lincoln,  Nl.  68588-0623.  Appluaiim,  review  begin* 

’ i ■ and  wonnnues  until  suitable  appiuant  is  ulentitK . 


SC 


l 


104  k 


Cleveland  State 

University 

Vice  President  for  Human  Resources 
Development  and  Labor  Relations 

Cleveland  State  University  invites  applications  and  nominations  for  the  position  of  Vice 
President  for  Human  Resources  Development  and  Labor  Relations.  Reporting  to  me  President 
of  me  University,  mis  position  provides  strategic  leadership  for  developing  Human  Resources 
plans  necessary  to  support  me  university’s  mission.  Working  wim  faculty  and  administration. 
Human  Resources  implements  initiatives  and  programs  designed  to  improve  me  effectiveness 
of  me  University  and  enhance  its  ability  to  fulfill  its  mission  and  achieve  its  goals. 

We  are  searching  for  a seasoned  leader  with  a minimum  of  ten  years  of  progressively 
responsiDle  HR  experience,  at  least  three  of  which  are  in  a director  or  comparable  role,  and 
with  a Bachelor’s  degree,  in  addition,  me  successful  candidate  will  have  well  developed 
writing,  speaking,  and  listening  skills  and  a generalist  HR  background  wim  working  knowledge 
and  experience  in  me  areas  of  compensation,  benefits,  employee  relations  labor  relations, 
training,  and  employee  development 

Preferred  candidates  will  have  a Master's  degree  in  a related  field  and  Senior  Professional 
in  Human  Resources  certification.  In  addition,  they  will  evidence  higher  education  hr 
experience,  preferably  in  a medium  size  or  larger  public  assisted  university,  as  well  as 
PeopleSoft  or  other  IT  systems  and  collective  bargaining  contract  management  experience. 
They  will  be  effective  team  members  wno  demonstrate  an  ability  to  work  wim  diverse 
populations.  A sense  of  humor  and  purpose  are  also  desirable. 

Cleveland  State  University  is  a public,  comprehensive  urban  university  serving  Cleveland 
and  me  northeast  Ohio  region,  enrolling  some  16.000  students  and  employing  800  faculty 
and  more  man  1 .200  professional,  classified,  and  other  staff  represented  by  four  different 
unions.  The  metropolitan  Cleveland  area  approximates  2 million  people  and  features  a thriving 
business  community  and  outstanding  cultural,  recreational,  and  intellectual  activities  in  a 
pleasant  environment  with  a wide  choice  of  attractive  communities  in  whicn  to  live 

APPLICATION  REQUIREMENTS:  Applicants  are  encouraged  to  submit  a current  resume, 
statement  of  interest  and  me  names,  addresses,  and  telephone  numbers  of  three  references 
to:  Dr.  Harold  Allen,  Chair,  Vice  President  Search  Committee,  do  Office  of  the  President, 
Cleveland  State  University,  Cleveland.  OH  441 1 5.  Salary  is  competitive.  Application  review 
will  begin  on  May  1 , 1 999.  The  position  will  be  available  July  1 . 1 999  and  remain  open  until 
filled.  Cleveland  State  University  is  an  A/VEOE  committed  to  nondiscrimination.  M/F/D/V 
encouraged. 


DIRECTOR  OF 
CAREER  PLANNING 
Unttfcmtty  at  Buffalo  AND  PLACEMENT 

.^re  i ■imrr»:n  ■ ’ . •«-**  ..  •». 

The  I’mvmiU  at  bultalo.  ihe  Mate  I'm very  t\  <<  Nev,  V * vile  comprehensive  research  intensive  uni  very  tv  :ux 
pnman  center  tur  pru'esMunai  education  .aid  earning  invites  arpucatian*  and  nomination*  for  the  position  u 
Pirector  ol  Carver  Hanning  and  I lacemeni 

The  I mvvrsitv  at  hulfalo  is  the  largest  unit  in  the  M-campus  Nate  I nnersitv  system  and  its  oiilv  member  ol  tin 
Association  i<  Amencan  I mwr*mes. 

The  hirednr  of  Carver  Hanning  and  Flaamieni  is  responsible  f-.r  trie  creative  leadership  planning  and  pmgran 
development  in  areas  of  placement- recruitment,  carver  a uiveitng.  resource  lihnrv  part-dme/summe 
internship  employment  standanlized/vocaiional  testing  and  credential  services  fhese  responsibilities  indudi 
development. delivery  and  evaluation  U career  planning  programs.  services  and  publications,  supervision  of  uni! 
stall.  anJ  administranve  responsibilities  Jcvtli-pmem  of  cmpl-urr  contacts  and  other  outside  resources 

Minimum  Qualifications  include  a Masters  deyee  in  stuJent  personnel  counseling.  lughe 
education.  management,  or  related  fields  A minimum  ot  A veajs  -n  rxpenence  with  supemsorv/rnanagemen 
responsibilities.  specialized  krv pledge  ol  career  pl.tnning  and  pl.tccmrni. denv KistrateJ  ahiiitv  in  effectively  worl 
with  omsWuencv  and  stwng  irilerpervinaJ  analvucal  and  commumcatmn  skills 

Salary:  < . mmensurale with  experience 
Starting  date:  .summer.  hfV) 

Tlie  grater  buffalo  metropolitan  .irea  is  a Jvnamic  oimmunin  with  a population  <<  sligjith  nure  lhan  on 
million  It  has  excellent  schools.  a nch  cultural  life  tli.it  eiKMiifivo  K.th  the  an*  .uiJ  profusion  ai  sport: 
excellent  recreational  pport  unities  railing  lor  skiing  to  sailing  uiJ  ver.  artiniable  1> -using 

Please  direct  inhumes  nominations  and  application*  bv  Apnl  JS  to 

James  S.  Nadbrzuch 
Assistant  N ice  President^ 

408  Capen  Hall 
Buffalo.  NY  14260 

visit  our  v*rh  site  at  http://HHw.student-afTairs.buffalo.edu/ 

rV/'Hitm/i  ot  Bntjolo  s toh  l mnrsih  ot  At  u hrk  ».c  t.nioi  Opportuuitx.Afiinmttne  Action 

t nif.iu'.i  r and  persons  art  selected  ott  V'e  bxtsis  <4  abuth  t-  W-jitt  to  race : color,  sex  a^e.  tuttiotio 

awn.  disability,  mantai  status  or  a xml  onentotion  in  accordance  u itt)  federal  and  state  bin 


U M \ L R S t T > C 

WISCONSIN 


UNIVERSITY  OF  WiSCONSIN-MADISON 
College  of  Letters  and  Science 
Student  Academic  Affairs 


The  College  cf  Letters  and  Sc.ence  a:  Universm  cf  Wisconsm-Madison  invites  applications  and  nominations  tor  me  ocs  tc**-  :* 

Associate  Dean  for  Student  A:ajem,c  Aba-'S  Tne  Coneoe  is  the  largest  academic  unit  m the  University  with  45  acaaemi:  departments 
and  professional  schools  anc  a ;v  :e  a'rav  ct  ctner  academic  programs  The  College  instructs  approximately  95°-:  cf  me  iresnma-- 
sophomore  credits  and  graduates  apo'Cximateiv  5553  cf  me  anGergraouate  makers  at  UWMaoiscn 

Q«n«rat  Objectives  of  the  Office  of  Student  Academic  Affairs:  To  aduse  and  ccunsei  unoergraduate 
students  regarding  academic  and  related  decisions  including  career  advising  To  provide  accurate  and  current  information  aoout 
curricular  requirements  and  otner  preceoures  that  pertain  to  academic  progress  Tc  cfler  enrichment  programs  to  students  cf  cc.rr 
honor  students  and  other  targeted  student  grpuos  *c  tcrmui3te  interpret  ano  monitor  pcnctes  and-or  major  program  directions  <x 
behalf  of  the  faculty  The  stab  :f  me  Office  consists  o<  75  Uiii-ana  part-time  employees 

Qualifications:  Ph  0 c:  eoduaient  terminal  degree  Preference  given  to  candidates  with  leadership  and  management  experience 
in  a large  organization  Preference  g^en  to  applicants  with  experience  m disciplines  represented  in  the  College  A tenured  appointment 
is  possible  for  faculty  witn  appropriate  credentials  Tne  successful  candidate  wu<  possess  an  understanding  and  appreciation  cf 
undergraduates  at  a large  unive-rs:f»  and  experience  with  the  diverse  heritages  and  cultures  cf  an  increasingly  multi-cultural  students 
body  S./he  will  also  understand  and  c-e  committed  tc  tne  goals  ct  a uberai  arts  college . and  me  policies  to  achieve  these  goals 
Personal  qualities  include:  a sensitive  understanomg  cf  human  behavior,  tne  ability  to  work  effectively  with  faculty,  staff,  ana 
students  the  flexibility  to  mc-.e  Quick’,  from  one  task  to  another  stamina  and  a sense  of  humor 


Duties:  Tf,e  Assoc  ate  Dea*  •: 
candoate  w.n  demonstrate  svr: 
Specific  duties  include:  sc.  $ 
represent  ng  tre  Co:-ege  w>tr  * : 
personalized  response  tc  exte-*s 


ace"  : A"=  '•  ■ = "*c~c£'  c*  *.*'$  se"  c'  rrc',aga~e'":  tea"  of  me  Co  .ege  $„:ce:r. 
,e  :a:  crz  acv-scn,  s<  is  3-tj  re  caca:  r,  *or  mevaue  ieaaersn : 

c-  s’  ssi.es  ^acag-ng  Duogeta"  •''fo'rabo'i  tec'ro'ogv  ana  De'sc^e  'esor:*: 
a-*:  tre  ve's :*  A scons  r Svste-  c"  ss-es  o'  street  acaoem.c  affa *s.  p'c. : ■: 
:S.  a^o  re  student  acacem.:  a^a.'s  fu^ct  or.  w.m  a.i  aspects  of  re  Co^eg? 


Position  Availability,  Salary,  and  Application  Procedures:  The  oosmen  is  fui:-tme  and  is  a.a  !ab  e Ajc-.s: 

1 1999  Sa'arv  tevei  is  oepence-t  ir-  cua-^caticns  ana  experience  Tne  oeaalme  tor  applications  is  Apr.!  23  1999  Applications  a1*: 
nominatjms  snould  be  sent :: 

Cnj  • Searcii  and  Screen  Committee  for  Student  Acaoemic  Affaire 
Couege  of  Letters  and  Science  102  South  Hai; 
university  cf  Wisccnsm-Madiscn 
1055  8ascom  Mall 
Madison.  W1 53706-1394 

Applications  should  include:  a letter  c*  .merest  a resume  including  names  addresses,  and  teiepnone  numoers  of  tnree 
persons  who  may  be  contacted  tor  reference 


ASSOCIATE  DIRECTOR  OF  PLANNED  AND  MAJOR  GIVING 
Office  of  Development  & Alumni  Relations 

The  Associate  Director  of  Planned  and  Maior  Omni*  will  be  a major  gifts  officer  with  a focus  on  planned  giving  This 
person  will  develop  relationship*  with  individual  prospects  primarily  Gnnnell  College  alumni,  who  arc  interested  in 
making  gifts  to  the  college  or  participating  in  the  college  as  volunteers  The  Associate  Director  will  work  collaborate  ely 
with  others  in  the  department  to  iccntitv  prospects,  cultivate  relationships,  set  solicitation  strategies,  wntc  proposals, 
finalize  gift  arrangements,  and  stew  jj  a portfolio  of  maior  and  planned  gtfts  The  Associate  Director  will  also  organize 
planned  giving  seminars  around  r e country  tor  alumni  and  friends  of  the  College  and  prepare  the  planned-giving 
newsletter  This  person  will  report  to  the  Director  of  Planned  and  Major  Giving  but  will  work  closely  with  the  President, 
the  Vice-President  for  Deyclopmcnt  and  Alumni  Relations,  the  Vice-President  for  Business  and  Treasurer  of  the  College, 
and  the  other  major-gift  officers  to  dvsign  gift  arrangements  and  appropriately  document  them 

Qualifications:  Bachelors  degree  required.  graduate  or  professional  degree  preferred  Significant  experience  in 
major  and  planned  giving  and  substantial  knowledge  ot  estate  and  chantablc-gitt  planning  or  equivalent  experience  aic 
required  Candidates  must  have  strong  wnttui.  verbal,  and  interpersonal  skills,  a proven  track  record  of  successful 
solicitation,  particularly  for  higher  education  or  a nonprofit  organization  We  encourage  candidates  who  have  a high  level 
of  energy  and  sclf-mou  vat  ion.  iniuanve.  follow  t’mough.  and  willingness  to  travel  frequently  and  participate  in  evening 
and  weekend  functions,  and  the  ability  to  broadiv  represent  the  mission  of  Gnnnell  College 

bounded  in  184o.  Gnnnell  College  enrolls  about  1 TOO  undergraduate  students  from  everx  state  and  the  District  of 
Columbia  in  the  United  States  and  4"  other  countries  I he  College  s primary  mission  is  to  prov  ide  student*  with  a broad, 
deep,  and  hfc-cnhancing  education  that  includes  professional  success  but  also  personal  growth  and  social  responsibility 
Gnnnell  College  offers  an  exceptional,  ngorou*.  comprehensive,  and  opportunity -rich  educational  cxpencnce  which  has, 
at  ns  heart,  onc-on-onc  interactions  bciwecn  students,  faculty,  alumni,  and  staff  Gnnnell  College  is  consistently  ranked 
among  the  top  nationally  selective  iiberal  arts  colleges  in  the  l nited  State*  It  ranks  in  the  top  ten  among  all  colleges  and 
universities  in  endowment  resources  per  student  and  the  top  twenty  in  alumni  gilts  per  studert  Additional  information 
can  be  found  at  the  college  s web  sue  • www  gnnnell  edu 

Application  Procttt:  To  be  assuiei!  of  consideration  submit  a ictict  ul  application,  a resume,  and  a list  of  three 
employment  references  lo  M*.  Jan  A.  Vaach,  Offlca  of  Human  Reiourc«s,  Grinnoll  Collaga,  P.O.  Box 
805,  Grlnnoll,  !A  50112  hv  April  }<*.  |40u  Hie  position  will  remain  open  until  filled 


Qrinnel) 
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EXECUTIVE  DIRECTOR 
Illinois  Campus  Compact 

lEI.iNOb  SI  ATI.  I MAE  RSI'” 

NiirmaFHiiinmitmto’ 

Ilhnoi>  Campus  Compact  ilC\  * is  one  ot  22  state 
compact  networks  affiliated  with  campus  Compact,  a 
national  membership  organization  of  college  and 
university  presidents  committed  to  helping  students 
develop  the  valuer  and  skiiis  ot  citizenship  through 
participation  m public  and  community  service  ICC 
member  institutions  include  21  pnvate  and  public 
colleges,  universities  and  community  colleges 
throughout  Illinois  The  111  Executive  Director  is 
responsible  for  providing  leadership  and  support  lo  the 
members  of  the  Compact,  acts  as  a liaison  between 
Campus  Compact  and  member  institutions,  manages 
the  operating  budget  and  raises  funds  tor  program 
development  on  member  campuses  and  for  1C  C Salary 
is  competitive  and  includes  a state  benefit  package 

Requirements:  Bachelor's  degree  required,  a 
Master's  degree  preferred  with  a minimum  cl  three 
years  experience  in  non-profit  management  and  or 
} hiener  education  Excellent  administrative,  leadership 
and  communication  skill*  and  commitment  to  higher 
education  required  Qualified  candidates  should  send  a 
i letter  of  application,  resume  and  names  and  contact 
information  for  three  references  to  Michael  Schermer, 
2700  Student  Life  Office.  Illinois  State  University, 
Normal.  1L  61790-2700  b>  April  TO.  1999  to  ensure 
full  consideration 

Illinois  Slate  Unix  emits  i*  an  Equal  OppnthnutJ 
Afnmialne  Aitum  ( micron  eneoura)(tny  di\er\n\ 


EXERCISE  PHYSIOLOGY 

Eastern  College*  -m  cvAiigci.vji  Chri*i;-n  Imru,  an* 

toiicgc  <’i  approximate.*  120q  undergraduate  smarm* 
seeking  -ppiiv.it ions  tor  - Cnair  Exeivtsc  Phvsiologv  irmm 
track  position  beginning  ball.  1^°  ' Candidates  should  posses- 
an  earned  dovtorate  in  Exercise  I r.vsiomgv  a strung  intetesi  ir 
teavnmg  undergraduate  students.  -:k!  proven  leadersfup  and 
administrative  abilities  Applications  trom  under-repreventc,. 
groups  are  encouraged  Review  ol  app.uationv  will  peg.' 
immediate,*  and  innunuc  until  tne  posun-r.  :*  tilled  Ir.tereord 
applicants  should  submit  a letter  ot  appl«vatu>n.  vurrivUi.m: 
vjtac  i.iviudtng  names  and  addresses  «u  three  reieren.es  and 
copies  n*  undergraduate  and  graduair  iranstnpis  to 

Eastern  College,  Human  Resources,  Attn;  Exercise  Physiology 
Search,  1300  Eagle  Road,  St.  Davids,  PA  1908”*36% 

Eastern  (.ouepe  is  an  eqwii  pppomtnm  a*hrt>uun  t ,uncn  nnpune 


■ PtRALTA  COMMUNITY  CbltfCI  DISTRICT 


Full-time  Faculty  Positions 

HlMNIbb  l\ST  KfC  TOK 
iTTNURT- TRACK  roMTK>\- 

Eor  App/Brochure,  visit  our  website 
w ww.peralta.cc.ca.us  or  contact  Peralta 
Community  College  District  Personnel 
Office  in  Oakland,  CA  (510)  4b6-7297. 
Deadline  Date  is  April  21,  1999. 


(,nw  t ( t ,.n;t  /V  ,r;i  < - 1 //.  < n.p,,’U  r , cnin  nUJ  >r  rr:pi,.\in\ ; a lllcU\  quaint t a s!, 

wnt.h  r,  »J(  , ;/u  ,/nf - mm  , * //.<  i./r.-f  \f*  (//”*,:, 0,,  t!i  he  ,//••  «<.•'<  iJ  ntsaiiot  t’li  She  basts  <*/ Ml  « l,,iltf)J! 

t ffur/,  m in.,  i -m/ n*.rr:<  '!  o.rr.i  hnei>'t.  ji\,iht ’it. 
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university  of  Arkansas  at  Lmie  Reck 
i \ 

California  State  Polytechnic  University  Pcmcna 
California  State  University.  Monterey  Bay 
Califom.a  State  University  System 
Gulden  West  College 
.cs  Angeles  Community  College  District 
Orange  Coast  CcHege 
peralta  Community  College  District 
The  Union  institute 
University  cf  San  Francisco 
University  cf  Southern  California 
iH  oR\H() 

university  of  Northern  Coicradc 
>>\SI.(  TUI  T 

Western  Connecticut  State  University 
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Honda  Gull  Ccast  University 
Palm  Beacn  Community  College 
EOR(:l  \ 

Agnes  Scon  College 
Georgia  Perimeter  College 
u.n\ois 
'"mcis  State  Universe, 

Rccseveif  Umverstv 
University  cf  H!  ro:s  at  Chicago 
\I)f\  \ t 
'ndiana  Un<versjtv 
<u  \ 

S-'inneii  CtHece 
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A.chita  State  University 

Midway  Cc  eqe 
7n»erset  Cf.prm,jr‘.:»  Cc'lege 
. \ \ 

ve»s:t.  cf  New  C'  ear-s 
* t A t L t *v/i 

National  mst  tutes  of  hea'th 
Mvt(  HI  7TV 
Massachusetts  msmute  ct  Tecnnc*og, 
Northeastern  unae's-tv 
Northern  tsce*  Co  nmyn-ry  Co  lege 
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| Southeast  Missouri  State  University 
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University  cf  Nebraska-uncoin 
University  of  Nebraska  at  Omaha 

u: n ii.r^e) 

Kean  University 
Montclair  State  University 
New  Jersey  City  University 
\f;u  MEXICO 
San  Juan  College 
\EW  >ORk 
College  of  Aeronaut.es 
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Pace  University 
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SUNY  Fashion  Institute  of  Technology 
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SUNY.  University  at  Buffalo 
. university  cf  Rochester 
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.leveiand  Stats  University 
The  Ohio  State  University 
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l'l.S\s\L\  WI\ 

East  Stroudsc-jrg  Un-\  ers  r.  d Pern's* 
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! Harrisburg  Aea  Community  College 

qwarthmere  College 
| West  Chester  University 

Ri  10»L  IM.WP 
Brown  Univers’tv 
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South  Dakota  State  un  vers-tv 
1EXAS 

Southwest  Toas  State  un-versm. 
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Toward  Meaningful  Mental 
Health  Services  for  Latinos 


Behavioral  health  senices.  however  effective,  are  useless  for  Latino  children  and 
families  if  the  senices  are  not  used.  True  for  any  child  or  family,  its  particularly  so 
for  Latinos  of  various  ethnic  and  racial  groups  within  the  United  Stales.  Latino 
children  arc  referred  here  for  behavioral  health  treatment  more  often  than  are  majority 
culture  children,  and  they  too  frequently  leave  these  senices  prematurely 

Research  identifies  many  contributing  factors.  A particularly  important  one. 
behavioral  health  providers  arc  often  indifferent  to  Latino  cultural  and  language 
characteristics.  Providers  too  frequently  fail  to  note  ways  in  which  Latinos  approach 
seeking  help,  how  Latinos  identify  mental  health  problems,  and  the  conditions  under 
which  Latinos  are  referred  to  behavioral  health.  That  indifference  can  cause  families  of 
children  with  serious  emotional  and  behavioral  problems  to  turn  away  from  treatment, 
even  after  they  have  overcome  significant  obstacles  in  order  to  obtain  help. 

Wien  providers  ignore  a patients  culture,  they  often  fail  to  meaningfully  engage  that 
person  in  the  treatment  process.  The  first  issue  to  consider  is  the  clients  beliefs  about 
mental  health.  A client's  culture  might  define  personal  problems  as  either  physical  or 
spiritual  in  nature  rather  than  as  emotional  or  behavioral.  A culture  might  not  have  a 
mental  health  concept  similar  to  what  exists  in  the  l . S.  Many  Latino  immigrants  who  do 
not  identify  personal  problems  as  related  to  their  mental  health  are  unlikely  to  try  to 
access  senices-or  will  prematurely  leave  services  they  believe  to  be  unrelated  to  solving 
their  problems. 

Sometimes  Latino  parents  are  coerced  by  the  schools,  social  senices.  or  juvenile 
jusuce  system  into  a behavioral  health  referral.  This  situation  creates  an  association 
between  behavioral  health  and  the  coercive  referral.  It  then  becomes  a greater  challenge 
for  the  health  provider  to  establish  a trusting  relationship. 

Latino  families  from  different  cultural  backgrounds  have  been  found  to  differ  in  the 
degree  to  which  they  identify  behavioral  and  emotional  problems  in  their  children  as 
either  related  to  or  serious  enough  to  require  professional  remediation.  Differences  exist 
too  in  beliefs  about  whether  the  problems  are  likely  to  improve  without  professional 
support.  When  provider  ignore  or  fail  to  acknowledge  and  understand  a family's  cultural 
beliefs  regarding  a problem,  their  services  arc  likely  to  be  experienced  as  irrelevant  at 
best  and  threatening  at  worst.  The  likely  result  will  be  premature  termination  of  a 


Mario  Hernandez . PbJ)..  clinical/community 
psychologist,  is  associate  professor  and 
ditision  director  in  the  Department  of  Child  & 
family  Studies  at  the  Louis  de  la  Parie  Florida 
Mental  Health  Institute,  University  of  South 
Florida.  He  recently  edited  a book  on  cultural 
competence , is  a contributor  to  the  First 
Surgeon  General's  Report  on  Mental  Health,  and 
president  of  the  Hispanic  Services  Council  in 
Tampa,  Fla. 


treatment  that  might  have  prevented  a psychiatric  hospitalization  or  incarceration. 

The  process  of  seeking  help  frequently  involves  Latinos'  families  or  other  social 
supports.  Participation  by  an  individual's  support  network  in  treatment,  especially  during 
initial  contact  with  a provider,  is  often  expected  by  Latinos  seeking  help.  The  interactions 
that  result  can  either  discourage  or  encourage  both  continued  and  future  contact  with 
the  provider.  If  the  support  network  is  not  acknowledged  by  the  provider  or  asked  to 
participate  in  the  process,  it  is  unlikely  that  many  Latinos  will  meaningfully  engage  in 
treatment.  Because  this  situation  is  a common  experience  in  the  US.  only  a portion  of 
Latinos  who  need  behavioral  health  treatment  actually  remain  in  senices  or  later  seek 
such  help.  Sadly,  it  takes  an  emotional  problem  of  relatively  high  severity'  to  prompt 
latinos  to  overcome  the  cultural  barriers  to  seeking  professional  help. 

Clearly,  there  is  a need  for  mental  health  senice  providers  to  understand  cultural 
variables  that  influence  help-seeking.  A fundamental  requirement  of  ensuring  culturally 
appropriate  senices  is  for  providers  to  work  in  partnership  with  the  Latino  communities 
they  intend  to  sene.  This  work  should  transcend  the  typical  behavioral  health  focus  on 
the  ‘ identified  diem"  and  consider  community,  cultural,  and  familial  contexts  within 
which  those  individuals  live. 

Latinos  are  likely  to  view  behavioral  health  senices  that  are  community-oriented  as 
less  threatening  and  less  stigmatizing.  Becoming  aware  of  these  natural  supports  and 
adapting  formal  systems  that  work  in  partnership  with  communities  is  the  goal  that 
providers  should  seek  to  make  their  senices  accessible  and  useful.  Health  care  providers 
who  don't  so  modify  their  senices  will  find  their  clients  less  likely  to  view  offered 
senices  as  useful.  This  can  create  a negative  cascade  effect,  beginning  with  prematurely 
leaving  needed  senices.  and  a consequent  worsening  of  their  mental  health  problem. 

The  role  of  cultural  influences  and  the  manner  in  which  Latino  children  and  families 
approach  and  use  mental  health  senices  must  be  understood  if  effective  treatments  are 
to  be  created  and  delivered  Whai  might  be  seen  as  a helpful  senice  in  mainstream  U.S.A. 
might  be  seen  as  inappropriate  or  even  disrespectful  by  many  Latinos. 

Uncovering  these  differences  in  order  to  change  how  senices  are  defined  and 
delivered  should  be  the  goal  of  behavioral  health  systems  on  their  path  toward  cultural 
competence  in  planning  and  delivering  senices. 
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New  Jersey  City  University 


The  power  to  realize  a dream  To  make  your  mark  To  ask  'what  if'  and 
discover  that  the  Gnswer  makes  you  want  to  ask  more  A chance  to  find  a path  or 
choose  a career  At  NJCU  knowledge  is  joined  to  experience  Learning  about  yourself 
and  learning  on  the  |ob  Can  education  put  you  in  touch  with  a bigger  world  and 
a better  tomorrow?  Ves  end  our  graduates  are  living  proof 
At  NJCU,  the  power  to  connect  to  the  future  is  the  power  of  education. 
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2039  Kennedy  Boulevara 
jersey  City,  New  Jersey  07305- 1 597 

1-888-441-NJCU 

www.njcu.edu 
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The  Top  100  Colleges  for  Hispanics 

fop  Rtinkim’s  wiled  Itii-snsI  iiumlxm  of  Hispanic  unuiuaies  overall  and  In-field 
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Latinos  in  Education:  Where  Do  We  Go  from  Here? 

.-1  veteran  researcher  emphasizes  achievements  aid  opportunities. 
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How  Three  Top  Colleges  Attract  Hispanics 
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The  Promising  Practices  of  Arturo  Pacheco 
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Praised  hr  the  0. 1JOE.  I'mimity  qfftxas-El  Riso  fine-tunes  its  teacher 
training  to  reduce  attrition  and  improve  quality. 


UC-Boulder  Launches  Latino  Leadership  Training 

.1  savvy  group  nfiahno/a  students  forges  ties  with  faculty  and  admtnis- 

. l ii  e r 

^ ; ! ration  in  a new  A 'SHU  program. 


Latinos  On  and  AboutTelevision 

IbnuE  Rn  era  Policy  Institute  issues  2nd  report  on  its  ground-breaking  study. 


Latinas  Speak  Out  at  Princeton  University  Roundtable 

latina  leaders  in  academia,  government  and  corporate  America  have  a 
. . meeting  of  the  minds. 


Landslide  Win  for  NJIT  in  Academic  Olympiad 

.1  team  of  fir<t -generation  students  take*  the  fop  prize  nationally  m a 
Latino  engineering  cumpi  (i/ioit 
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OUTLOOK  ON  .WASHI 


' MUtlUl: 

by  Gustavo  A.  Mellander 


How  to  keep  up  with  develop- 
ments in  education  that  are  rel- 
evant and  useful  to  those  con- 
cerned with  Hispanics  and  high- 
er education? 

That's  a large  undertaking. 
‘Outlook  on  Washington"  tries  to 
aid  this  process  by  focusing  on  the 
mans  developments  that  ha\e  a 
Washington  slant. 

Most  of  these  developments 
deal  with  the  federal  government 
and  its  many  programs,  commis- 
sions. and  reports 

Web  Sites 

It  is  important  that  those  con- 
cerned with  Hispanics  and  higher 
education  are  aware  of  the  main 
tools  available-tools  that  will  help 
them  access  useful  information  no 
matter  where  they  might  be 
throughout  the  nation.  These 
sources  are  available  through  the 
World  W ide  Web. 

One  of  the  most  important  and 
useful  sources  is  the  Web  site  for 
the  Department  of  Education,  locat- 
ed at  <www.ed.gov> . 

This  excellent  first-step  Web  site 
should  be  "bookmarked”  for  easy 
reference.  It  alone  has  links  to 
more  than  20.000  Web  pages. 
Clearly  one  challenge  in  using  such 
a large  Web  site  is  finding  one's  way 
around. 

Not  everything  on  the  site  is 
specific  to  Hispanics  in  higher  edu- 
cation. But  a great  deal  is  very  relr 
vam  to  them. 

Financial  Aid 

Comprehensive  information  on 
the  kinds  of  federal  financial  aid 
available  to  college  students  and 
details  on  how  to  appiv  for  that  aid  i* 
available  through  Ihr  Student  Guide 


to  HnancialAid.  accessible  from  the 
DOL  home  page  or  directly  at 
<httpywvvv.ed.gov/prog_info/SlvV- 
StudemGuide/>. 

\isit  this  site  frequently  as 
changes  are  alway  s posted. 

The  very  latest  Student  Guide  is 
now  available  at  that  site.  There, 
too.  is  the  free  Application  for 
Federal  Student  Aid  (FAFSA)  that 
students  can  use  to  apph  for  feder- 
al aid  and  for  many  state  student 
aid  programs. 

A good  introduction  to  the  DOF?  is 
found  in  the  Teachers  Guide  to  the 
Department  of  Education . accessible 
from  the  home  page  under  FAQs  and 
guides  or  directly  at  < http ://w\vw . 
ed.gov  'pubs/TeachersGuide/> . 

Among  other  information,  the 
guide  provides  a breakdown  of  the 
department's  structure  and  pro- 
grams 

Specific  to  Hispanics 

Three  offices  whose  programs 
are  of  special  interest  to  Hispanics 
are  the  Office  of  Postsecondary 
Education  Programs,  the  Office  of 
Bilingual  Education  and  Minority 
languages  Affairs,  and  the  Office  of 
Migrant  Education  in  the  Office  of 
Elementary  and  Secondary 
Education 

In  addition  to  descriptions  ol  its 
programs  and  the  legislative  authority 
behind  them,  the  DOE  Web  site  sets 
forth  information  on  how  to  apply  for 
grants  involving  mam  of  its  ongoing 
programs  \gain.  this  information  is 
accessible  either  from  the  depart- 
ment s home  page  or  directlv  at 
• http.  'www  ed  gov/ ninnev.htm  lfrgc  * 

The  Department  of  Education  is 
now  simplifying  its  cram  process 
whuh  should  prove  helplul  to 
sirkmg program  ui.uits  Wisvlul guide 


to  Department  of  Education  grams  can 
be  found  at  <http://www.ed.gov  - 
pubs/Know  AbtGrants/> . 

The  Department  of  Education  is  a 
major  repository  of  reports  and 
emerging  ideas  and  research  projects. 

It  maintains  an  extensive  library  of 
online  publications.  Many  of  these  are 
available  at  <hnpvAuvw.ed.gov/pubs 
index.html  >. 

Also  available  are  many  useful  pub- 
lications front  the  National  Center  for 
Education  Statistics  (NCES).  accessible 
at  <http://nces01.ed.govACES/indi- 
home.asp>. 

An  annual  NCES  publication 
available  online  that  could  be  of 
particular  interest  is  The  Condition 
of  Education.  Faculaden  to  the 
point  of  distraction,  it  is  a current, 
accurate  storehouse  of  information. 
One  particularly  interesting  section 
focuses  on  "postsecondary  persis- 
tence and  attainment " and  contains 
much  useful  information  on  this 
perplexing  problem  for  those  in 
our  colleges  and  universities. 

Presidential  Initiatives 

The  Department  of  Educations 
Web  site  also  places  a special  focus 
on  initiatives  and  priorities  estab- 
lished by  President  Clinton  and 
Secretary  Riley.  Of  particular  inter- 
est to  advocates  for  Hispanics  in 
higher  education  is  the  policy  pri- 
ority that  by  age  eighteen,  student 
be  prepared  for  and  he  able  n» 
afford  college. 

A discussion  of  this  priority  can  Iv 
found  at  <http:/Auuv  ed.gov/ttpdales 
— priorities/parlS-htnil  >. 

Tires  priority  boldiv  announces  ‘ V 
piirt  of  its  higher  education  efforts,  the 
Department  will  launch  an  initiative 
aimed  at  encouraging  early  prepare 
non  for  college  ‘ 


The  department's  first  step  in 
promoting  this  initiative  is  10  get 
students  and  their  parents  to  think 
college  early.  This  involves  mak- 
ing students,  parents,  and  middle 
schools  aware  of  "the  importance 
of  going  to  college  and  of  the  steps 
that  every  student  should  be  taking 
to  get  prepared  for  college.  " 

Remaining  Informed 

Because  new  content  is  contin- 
ually added,  it  is  useful  to  visit  the 
DOEs  Web  site  on  a regular  basis. 
Like  most  large  W'eb  sites,  ed.gov 
has  a link  on  its  home  page  to  a 
page  that  lists  major  additions  that 
have  been  made  to  the  site  in  the 
recent  past. 

One  last  way  of  keeping  up  with 
changes  is  by  subscribing  to 
EDInfo.  EDInfo  is  free,  and  it  sends 
subscribers  two  or  three  e-nrail 
messages  a week  on  "reports,  stud- 
ies. funding  opportunities  and  pub- 
lications." The  following  instruc- 
tions from  the  Department's  Web 
site  explain  how  to  subscribe: 

1.  Address  an  e-mail  message 
to.  list  proc@inet.ed.gov 

2.  Write  this  (and  nothing  else) 
in  the  message:  subscribe  EDInfo 
(yourfirsmame)  (yourlastname) 

(If  you  have  a signature  block, 
turn  it  off ) 

One  can  easily  get  lost  amid 
tens  of  thousands  of  commissions, 
reports,  and  initiatives  in  official 
Washington,  hut  there  is  much  use- 
ful information  to  be  gleaned  for 
those  interested  in  Hispanics  and 
higher  education 
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Dr  Met  lander  is  a professor  at 
(t eor^e  Mason  l nuvrsitv 

K? 


Dear  Co  1 leagues: 


Twenty-one  states  and  the  District  ot  Columbia  are  home  to  the  100  colleges  and  universities 
granting  the  most  bachelors,  master’s,  and  doctoral  degrees  to  Hispanics.  They  stretch  from  the  Atlantic 
to  the  Pacific  and  from  the  Canadian  to  the  Mexican  borders.  Several  are  in  Middle  America. 

Nearly  everywhere  m the  I'nited  States,  educational  and  commercial  entities  are  taking  note  of 
Misnames  as  a significant  present  and  future  torce. 

Taking  the  top  ten  colleges  and  universities  as  an  aggregate,  bachelor's  degrees  to  Hispanics 
were  up  k percent,  master's  up  10  percent,  and  doctorates  up  o percent  over  the  figures  reported  by  our 
magazine  last  \ear.  As  students  at  all  levels  ot  higher  education.  Hispanic  women  equal  or  exceed 
Hispanic  men  in  earning  degrees,  our  POP  IOO  data  comes  iroin  the  1‘.  S.  Department  of  Education's 
Center  for  Education  Statistics,  with  percent  reporting. 

In  this  issue,  a senior  education  analyst  praises  the  College  Boards  Equity  2000  program  for 
raising  math  scores  in  pilot  districts  of  secondary  schools,  working  cooperatively  with  schools  and  parents. 
A leading  Hispanic  think  tank,  the  Tomas  Rivera  Policy  institute,  explores  anew  the  influential 
relationship  between  the  bilingual  Hispanic  community  and  the  world  of  television. 

Chicano  college  students  in  Colorado  speak  of  their  compelling  desire  to  give  back  to  their 
communities.  Mid  what  those  students  want  to  give  back — what  all  of  us  are  working  toward — is 
change.  Not  change  in  our  family  values  hut  change  in  the  welcome  and  the  opportunities  afforded 
Hispanics  and  other  minorities  b\  the  dominant  culture 

These  are  exciting  times  to  he  Hispanic,  or  Latina,  or  Chicano.  or  Nmoncan.  These  times  are 
fraught  with  possibility — for  the  educated.  Only  for  the  educated. 

Vnd  so  n i>  with  pnde  and  pleasure  that  we  salute  all  who  work  towaai  this  goal  of  education— 
the  vtidents  who  persist  to  graduation,  those  who  teach,  counsel,  motivate,  and  inspire  them — and  the 
millions  more  whose  ad\ocac\  and  whose  chantahle  gifts  and  tax  dollars  enable  tens  of  thousands  ot 
Hispanic  youths  to  share  in  the  Hispanic  American  dream 

.Draw*’ 


Jose  I.  ‘l>e/*  Da 
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BACHELOR'S  DEGREES  awarded  to  Hispartics 


Students  at  St  Marv's  Un-vers-tv 


For  * 96-97.  annual 
undergraduate 
charges  for  tuition, 
room . and  board 
were  an  estimated 
56.53-t  at  public  and 
S 18.071  at  private 
colleges. 
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iYSTITHION  \A ML 

TOIW 

Matt- 

k'lnuit' 

1 

FLORIDA  INTERNATIONAL  UNIVERSITY,  FL 

1,973 

785 

1,188 

2 

THE  UNIVERSITY  OF  TEXAS  AT  EL  PASOJX 

1,141 

439 

702 

3 

THE  UNIVERSITY  OFTEXAS-PAN  AMERICAN  JX 

1,020 

374 

646 

4 

THE  UNIVERSITY  OF  TEXAS  AT  AUSTIN  JX 

976 

469 

507 

5 

THE  UNIVERSITY  OF  TEXAS  AT  SAN  ANTONIO, TX 

912 

440 

472 

6 

UNIVERSITY  OF  CALIFORNIA-LOS  ANGELES,  CA 

856 

373 

483 

7 

CALIFORNIA  STATE  UNIVERSITY-LOS  ANGELES,  CA 

851 

327 

524 

8 

SAN  DIEGO  STATE  UNIVERSITY,  CA 

767 

323 

444 

9 

CALIFORNIA  STATE  UNIVERSITY-FULLERTON,  CA 

713 

276 

437 

10 

UNIVERSITY  OF  NEW  MEXICO-MAIN  CAMPUS,  NM 

670 

279 

391. 

11 

CALIFORNIA  STATE  UNIVERSITY-FRESNO,CA 

660 

270 

390 

12 

UNIVERSITY  OF  CALIFORNIA-BERKELEY, CA 

635 

304 

331 

13 

UNIVERSITY  OF  FLORIDA,  FL 

627 

337 

290 

14 

CALIFORNIA  STATE  UNIVERSITY-NORTHRIDGE,  CA 

622 

232 

390 

15 

CALIFORNIA  STATE  UNIVERSITY-LONG  BEACH,  CA 

608 

274 

334 

16 

SOUTHWESTTEXAS  STATE  UNIVERSITY  TX 

572 

270 

302 

17 

TEXAS  A & M UNIVERSITY, TX 

565 

295 

270 

18 

UNIVERSITY  OF  HOUSTON-UNIVERSITY  PARKJX 

539 

230 

309 

19 

NEW  MEXICO  STATE  UNIVERSITY-MAIN  CAMPUS,  NM 

537 

238 

299 

20 

SAN  JOSE  STATE  UNIVERSITY,  CA 

515 

223 

292 

21 

UNIVERSITY  OF  MIAMI,  FL 

492 

201 

291 

22 

CUNY  LEHMAN  COLLEGE,  NY 

477 

136 

341 

23 

ARIZONA  STATE  UNIVERSITY-MAIN  CAMPUS,  AZ 

467 

208 

259 

24 

UNIVERSITY  OF  CENTRAL  FLORIDA,  FL 

457 

211 

246 

25 

TEXAS  A & M U Nl VERSITY-KINGSVILLE, TX 

434 

201 

233 

26 

UNIVERSITY  OF  CALIFORNIA-IRVINE,  CA 

420 

157 

263 

27 

CALIFORNIA  STATE  POLYTECHNIC  UNIVERSITY-POMONA,CA 

417 

221 

196 

28 

UNIVERSITY  OF  SOUTH  FLORIDA,  FL 

407 

165 

242 

29 

UNIVERSITY  OF  CAL1F0RNIA-DAVIS,CA 

391 

150 

241 

30 

UNIVERSrTY  OF  CALIFORNIA-SANTA  BARBARA,  CA 

388 

. 137 

251 

31 

CALIFORNIA  POLYTECHNIC  STATE  UNIV-SAN  LUIS  OBISPO,  C A 

381 

213 

168 

32 

THE  UNIVERSITY  OF  TEXAS  AT  BROWNSVILLE, TX 

381 

152 

229 

33 

CALIFORNIA  STATE  UNI VERSITY-SACR AMENTO, C A 

379 

165 

214 

34 

CUNY  CITY  COLLEGE,  NY 

373 

149 

224 

35 

UNIVERSITY  OF  ILLINOIS  AT  CHICAGO,  IL 

369 

158 

211 

36 

CALIFORNIA  STATE  UNIVERSITY-SAN  BERNARDINO,  CA 

368 

131 

237 

37 

CUNY  HUNTER  COLLEGE,  NY 

365 

88 

277 

38 

UNIVERSITY  OF  CALIFORNIA-SAN  DIEGO,  CA 

363 

166 

197 

39 

RUTGERS  UNIVERSITY-NEW  BRUNSWICK,  NJ 

356 

140 

216 

40 

CALIFORNIA  STATE  UN1VERSITY-DOMINGUEZ  HILLS,  CA 

353 

103 

250 

41 

CUNY  JOHN  JAY  COLLEGE  OF  CRIMINAL  JUSTICE,  NY 

348 

147 

201 

42 

SAN  FRANCISCO  STATE  UNIVERSITY,  CA 

328 

140 

188 

43 

FLORIDA  STATE  UNIVERSITY,  FL 

320 

157 

163 

44 

SAINT  MARY'S  UNIVERSITY, TX 

315 

131 

184 

45 

UNIVERSITY  OF  CALIFORNIA-SANTA  CRUZ,CA 

309 

126 

183 

46 

CUNY  BERNARD  M BARUCH  COLLEGE, NY 

308 

110 

198 

47 

TEXAS  A & M UNIVERSITY-CORPUS  CHRIST1,TX 

302 

105 

197 

48 

BARRY  UNIVERSITY,  FL 

301 

102 

199 

49 

SAINT  JOHN'S  UNIVERSITY-NEW  YORK,  NY 

291 

118 

173 

50 

TEXAS  A&M  INTERNATIONAL  UNIVERSITY, TX 

286 

96 

190 

f 
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BACHELOR'.')  DECREES  awarded  to  Hispanics 


’^NK 

INSTITUTION  NAME 

TOTAL 

Males 

Rtnak*> 

51 

UNIVERSITY  OF  CALIFORNIA-RIVERSIDE, CA 

278 

109 

169 

52 

UNIVERSITY  OF  ILLINOIS  AT  URBANA,  IL 

273 

143 

130 

53 

TEXAS  TECH  UNIVERSITY, TX 

272 

144 

128 

54 

FLORIDA  ATLANTIC  UNIVERSITY-BOCA  RATON,  FL 

254 

97 

157 

55 

NORTHERN  ARIZONA  UNIVERSITY,  AZ 

252 

94 

158 

56 

UNIVERSITY  OF  MICHIGAN-ANN  ARBOR,  Ml 

239 

127 

112 

57 

CALIFORNIA  STATE  UNIVERSITY-HAYWARD,  CA 

238 

78 

160 

58 

CUNY  QUEENS  COLLEGE,  NY 

236 

73 

163 

59 

OUR  LADY  OFTHE  LAKE  UNIVERSITY-SAN  ANTONIO, TX 

229 

47 

182 

60 

NOVA  SOUTHEASTERN  UNIVERSITY,  FL 

224 

53 

171 

61 

CALIFORNIA  STATE  UNIVERSITY-CHICO,CA 

222 

94 

128 

62 

NEW  YORK  UNIVERSITY,  NY 

221 

75 

146 

63 

UNIVERSITY  OF  THE  INCARNATE  WORD ,TX 

218 

53 

165 

64 

UNIVERSITY  OF  WASHINGTON,  WA 

218 

109 

109 

65 

NEW  JERSEY  CITY  UNIVERSITY,  NJ 

215 

86 

129 

66 

THE  UNIVERSITY  OF  TEXAS  AT  ARLlNGTON,TX 

205 

98 

107 

67 

UNIVERSITY  OF  COLORADO  AT  BOULDER,  CO 

203 

86 

117 

68 

UNIVERSITY  OF  NORTH  TEXAS, TX 

201 

80 

121 

69 

BOSTON  UNIVERSITY,  MA 

200 

68 

132 

70 

KEAN  UNIVERSITY,  NJ 

197 

72 

125 

71 

METROPOLITAN  STATE  COLLEGE  OF  DENVER,  CO 

193 

79 

114 

72 

CALIFORNIA  STATE  UNIVERS1TY-STANISLAUS,CA 

179 

63 

116 

73 

LOYOLA  MARYMOUNT  UNIVERSITY,  CA 

178 

63 

115 

74 

UNIVERSITY  OF  MARYLAND-COLLEGE  PARK,  MD 

177 

74 

103 

75 

STANFORD  UNIVERSITY,  CA 

177 

83 

94 

76 

NEW  MEXICO  HIGHLANDS  UNIVERSITY,  NM 

170 

66 

104 

77 

CALIFORNIA  STATE  UN1VERSITY-BAKERSFIELD,  CA 

161 

53 

108 

78 

BORICUA  COLLEGE,  NY 

159 

26 

133 

79 

SUL  ROSS  STATE  UNIVERSITY, TX 

158 

56 

102 

80 

NORTHEASTERN  ILLINOIS  UNIVERSITY,  IL 

156 

42 

114 

81 

COLORADO  STATE  UNIVERSITY,  CO 

155 

70 

85 

82 

UNIVERSITY  OF  HOUSTON-DOWNTOWN. TX 

153 

53 

100 

83 

FORDHAM  UNIVERSITY,  NY 

151 

48 

103 

84 

BAYLOR  UNIVERSITY, TX 

151 

59 

92 

85 

SUNY  AT  ALBANY,  NY 

148 

66 

82 

86 

SAM  HOUSTON  STATE  UNIVERSITYJX 

148 

68 

80 

87 

MONTCLAIR  STATE  UNIVERSITY,  NJ 

147 

54 

93 

88 

SANTA  CLARA  UNIVERSITY,  CA 

143 

59 

84 

89 

ST.THOMAS  UNIVERSITY,  FL 

142 

48 

94 

90 

DEPAUL  UNIVERSITY,  IL 

142 

45 

97 

91 

RUTGERS  UNIVERSITY-NEWARK,  NJ 

142 

57 

85 

92 

UNIVERSITY  OF  PHOENIX-SOUTHERN  CALIFORNIA  CAMPUS,  CA 

142 

55 

87 

93 

MERCY  COLLEGE-MAIN  CAMPUS,  NY 

139 

37 

102 

94 

PENNSYLVANIA  STATE  UNIVERSITY-MAIN  CAMPUS,  PA 

' 139 

71 

68 

95 

ST.  EDWARD'S  UNIVERSITYJX 

139 

50 

89 

96 

PARK  COLLEGE,  MO 

138 

66 

72 

97 

SUNY  AT  STONY  BROOK,  NY 

138 

58 

80 

98 

NORTHERN  ILLINOIS  UNIVERSITY,  IL 

136 

59 

77 

99 

GEORGE  MASON  UNIVERSITY  VA 

133 

52 

81 

100 

UNIVERSITY  OF  SAN  DIEGO.  CA 

126 

55 

71 

1 


Rankings 
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MASTER'S  DEGREE:  awarded  to  Hispanics 


KWU 

ivN’mmoN  mmi 

TOTU 

M:ik" 

1 

FLORIDA  INTERNATIONAL  UNIVERSITY,  FL 

368 

135 

233 

2 

NEW  YORK  UNIVERSITY,  NY 

250 

81 

169 

3 

NOVA  SOUTHEASTERN  UNIVERSITY,  FL 

245 

69 

176 

4 

UNIVERSITY  OF  MIAMI,  FL 

216 

103 

113 

5 

CUNY  CITY  COLLEGE,  NY 

215 

65 

150 

6 

THE  UNIVERSITY  OF  TEXAS  AT  AUSTIN, TX 

191 

84 

107 

7 

WE8STER  UNIVERSITY,  MO 

177 

89 

88 

8 

THE  UNIVERSITY  OF  TEXAS  AT  EL  PASO,TX 

176 

75 

101 

9 

UNIVERSITY  OF  CALIFORNIA-LOS  ANGELES,  CA 

175 

78 

97 

10 

CALIFORNIA  STATE  UNIVERSITY-LOS  ANGELES, CA 

167 

72 

95 

11 

UNIVERSITY  OF  NEW  MEXICO-MAIN  CAMPUS,  NM 

166 

55 

111 

12 

THE  UNIVERSITY  OFTEXAS-PAN  AMERICAN, TX 

165 

50 

115 

13 

NORTHERN  ARIZONA  UNIVERSITY,  AZ 

156 

43 

113 

14 

SAN  DIEGO  STATE  UNIVERSITY,  CA 

150 

48 

102 

15 

BARRY  UNIVERSITY,  FL 

149 

34 

115 

16 

CUNY  HUNTER  COLLEGE,  NY 

142 

34 

108 

17 

HARVARD  UNIVERSITY,  MA 

122 

58 

64 

18 

TEXAS  A & M UNIVERSITY-CORPUS  C HRISTI.TX 

120 

40 

80 

19 

NEW  MEXICO  STATE  UNIVERSITY-MAIN  CAMPUS,  NM 

116 

56 

60 

20 

CALIFORNIA  STATE  UNIVERSITY-LONG  BEACH,  CA 

115 

40 

75 

21 

TEXAS  A & M INTERNATIONAL  UNIVERSITY, TX 

112 

44 

68 

22 

THE  UNIVERSITY  OF  TEXAS  AT  SAN  ANTONIO, TX 

112 

40 

72 

23 

TEXAS  A & M UNIVERSITY-KINGSVILLEJX 

108 

36 

72 

24 

UNIVERSITY  OF  ILLINOIS  AT  CHICAGO,  IL 

105 

39 

66 

25 

ARIZONA  STATE  UNIVERSITY-MAIN  CAMPUS,  AZ 

104 

38 

66 

26 

NATIONAL  UNIVERSITY,  CA 

102 

43 

59 

27 

UNIVERSITY  OF  SOUTH  FLORIDA,  FL 

100 

39 

61 

28 

FORDHAM  UNIVERSITY,  NY 

100 

28 

72 

29 

OUR  LADY  OF  THE  LAKE  UNIVERSITY-SAN  ANTONIO,  TX 

97 

23 

74 

30 

SAN  JOSE  STATE  UNIVERSITY,  CA 

95 

32 

63 

31 

UNIVERSITY  OF  MICHIGAN-ANN  ARBOR,  Ml 

93 

44 

49 

32 

CUNY  LEHMAN  COLLEGE,  NY 

91 

28 

63 

33 

STANFORD  UNIVERSITY,  CA 

90 

52 

38 

34 

UNIVERSITY  OF  CALIFORNIA-BERKELEY,  CA 

85 

53 

32 

35 

COLUMBIA  UNIVERSITY  IN  THE  CITY  OF  NEW  YORK,  NY 

85 

45 

40 

36 

UNIVERSITY  OF  FLORIDA,  FL 

84 

38 

46 

37 

CALIFORNIA  STATE  UNIVERSITY-FRESNO.CA 

81 

31 

50 

38 

SAN  FRANCISCO  STATE  UNIVERSITY,  CA 

80 

- 25 

- 55 

39 

THE  UNIVERSITY  OF  TEXAS  AT  BROWNSVILLE, TX 

76 

22 

54 

40 

CALIFORNIA  STATE  UNIVERSITY-DOMINGUEZ  HILLS,  CA 

75 

28 

47 

41 

PEPPERDINE  UNIVERSITY,  CA 

75 

27 

48 

42 

TEACHERS  COLLEGE  AT  COLUMBIA  UNIVERSITY,  NY 

75 

15 

60 

43 

SOUTHWEST  TEXAS  STATE  UNIVERSITY,  TX 

75 

28 

47 

44 

CUNY  BROOKLYN  COLLEGE,  NY 

72 

21 

51 

45 

UNIVERSITY  OF  HOUSTON-UNIVERSITY  PARK.TX 

72 

23 

49 

46 

UNIVERSITY  OF  CHICAGO,  IL 

7 i 

36 

35 

47 

SUL  ROSS  STATE  UNIVERSITY, TX 

69 

24 

45 

48 

UNIVERSITY  OF  LAVERNE,  CA 

68 

23 

45 

49 

LONG  ISLAND  UNIVERSITY-BROOKLYN  CAMPUS,  NY 

67 

15 

52 

50 

CALIFORNIA  STATE  UNIVERSITY-FULLERTON,  CA 

66 

26 

40 

51 

BOSTON  UNIVERSITY,  MA 

66 

23 

43 

MASTER'S  DEGREES  awarded  to  Hispanics 


<Mh 

{NSITTI TION  MM  £ 

TOTH 

Males 

Females 

52 

TEXAS  A & M UNIVERSITY, TX 

64 

29 

35 

53 

SAINTTHOMAS  UNIVERSITY,  FL 

63 

12 

51 

54 

NORTHWESTERN  UNIVERSITY,  IL 

63 

43 

20 

55 

CALIFORNIA  STATE  UNIVERSITY-SACRAMENTO,  CA 

62 

19 

43 

56 

AZUSA  PACIFIC  UNIVERSITY,  CA 

61 

27 

34 

57 

UNIVERSITY  OF  PHOENIX-PHOENIX  CAMPUS,  AZ 

59 

30 

29 

58 

UNIVERSITY  OF  COLORADO  AT  DENVER,  CO 

58 

26 

32 

59 

AMERICAN  UNIVERSITY,  DC 

58 

23 

35 

60 

NATIONAL-LOUIS  UNIVERSITY,  IL 

58 

13 

45 

61 

ADELPHI  UNIVERSITY,  NY 

57 

10 

47 

62 

CALIFORNIA  STATE  UNIVERSITY-SAN  BERNARDINO,  CA 

56 

24 

32 

63 

NEW  MEXICO  HIGHLANDS  UNIVERSITY,  NM 

56 

21 

35 

64 

UNIVERSITY  OF  ILLINOIS  AT  URBANA,  IL 

55 

23 

32 

65 

CLAREMONT  GRADUATE  UNIVERSITY,  CA 

54 

17 

37 

66 

GE  )RGE  WASHINGTON  UNIVERSITY,  DC 

54 

31 

23 

67 

UNIVERSITY  OF  PENNSYLVANIA,  PA 

54 

24 

30 

68 

SAINT  MARY'S  UN!VERSITY,TX 

54 

21 

33 

69 

GEORGE  MASON  UNIVERSITY, VA 

54 

22 

32 

70 

UNIVERSITY  OF  CENTRAL  FLORIDA,  FL 

53 

27 

26 

71 

FLORIDA  STATE  UNIVERSITY,  FL 

52 

20 

32 

72 

DEPAUL  UNIVERSITY,  IL 

52 

27 

25 

73 

UNIVERSITY  OF  CONNECTICUT,  CT 

51 

22 

29 

74 

LESLEY  COLLEGE,  MA 

51 

7 

44 

75 

RUTGERS  UNIVERSITY-NEW  BRUNSWICK,  NJ 

51 

11 

40 

76 

UNIVERSITY  OF  DENVER,  CO 

50 

19 

31 

77 

UNIVERSITY  OF  NORTH  TEXAS, TX 

50 

16 

34 

78 

UNIVERSITY  OF  CALIFORNIA-SANTA  BARBARA,  CA 

48 

16 

32 

79 

UNIVERSITY  OF  WASHINGTON,  WA 

48 

28 

20 

80 

CARIBBEAN  CENTER  FOR  ADV  STUDIES- 

MIAM!  INSTITUTE  OF  PSYCHOLOGY,  FL 

47 

i3 

34 

81 

INDIANA  UNIVERSITY-BLOOMINGTON,  IN 

47 

25 

22 

82 

NEW  JERSEY  INSTITUTE  OF  TECHNOLOGY,  NJ 

47 

33 

14 

83 

SOUTHERN  METHODIST  UN IVERS1TY.TX 

47 

13 

34 

84 

CALIFORNIA  STATE  UNIVERSITY-NORTHRIDGE,  CA 

46 

19 

27 

85 

UNIVERSITY  OF  THE  INCARNATE  WORD, TX 

46 

17 

29 

86 

GEORGETOWN  UNIVERSITY,  DC 

45 

25 

20 

87 

MASSACHUSETTS  INSTITUTE  OF  TECHNOLOGY,  MA 

44 

31 

13 

88 

CALIFORNIA  STATE  UNIVERSITY-HAYWARD,  CA 

43 

12 

31 

89 

JOHNS  HOPKINS  UNIVERSITY,  MD 

43 

16 

27 

90 

STEPHEN  F AUSTIN  STATE  UNIVERSITY, TX 

43 

15 

28 

91 

UNIVERSITY  OF  MARYLAND-COLLEGE  PARK,  MD 

42 

19 

23 

92 

CORNELL  UNIVERSITY-ENDOWED  COLLEGES,  NY 

42 

31 

11 

93 

TROY  STATE  UNIVERSITY-MAIN  CAMPUS,  AL 

41 

27 

14 

94 

UNIVERSITY  OF  NORTHERN  COLORADO,  CO 

41 

7 

34 

95 

GEORGIA  INSTITUTE  OF  TECHNOLOGY-MAIN  CAMPUS,  GA 

41 

31 

10 

96 

CUNY  QUEENS  COLLEGE,  NY 

41 

14 

27 

97 

UNIVERSITY  OF  PHOENIX-ALBUQUERQUE  NM  CAMPUS,  NM 

41 

22 

19 

98 

FLORIDA  ATLANTIC  UN1VERSITY-BOCA  RATON,  FL 

40 

13 

27 

99 

CENTRAL  MICHIGAN  UNIVERSITY,  Ml 

40 

18 

22 

100 

GOLDEN  GATE  UNIVERSITY-SAN  FRANCISCO,  CA 

39 

25 

14 

Adults  aged  19  to  5C 
had  higher  average 
literacy  scores  than 
: hose  55  and  older, 
the  differences  in 
literacy  between 
younger  and  older 
adults  may  be  due 
to  the  higher  level 
of  educational 
attainment  among 
younger  adults. 
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DOCTORAL  DEGREE > awarded  to  Hispanics 


RWk  1NST1TITI0N  WMI 

mm 

Milk  - 

Ictu.iL  • 

1 THE  UNIVERSITY  OF  TEXAS  AT  AUSTIN.TX 

43 

23 

20 

2 UNIVERSITY  OF  CALIFORNIA-BERKELEY,  CA 

23 

15 

8 

3 UNIVERSITY  OF  CALIFORNIA-LOS  ANGELES,  CA 

22 

10 

12 

4 STANFORD  UNIVERSITY,  CA 

22 

15 

7 

5 HARVARD  UNIVERSITY,  MA 

21 

9 

12 

6 ARIZONA  STATE  UNIVERSITY-MAIN  CAMPUS,  AZ 

19 

12 

7 

7 UNIVERSITY  OF  MIAMI,  FL 

19 

9 

10 

8 UNIVERSITY  OF  FLORIDA,  FL 

15 

8 

7 

9 UNIVERSITY  OF  NEW  MEXICO-MAIN  CAMPUS..  NM 

15 

10 

5 

1 0 NEW  YORK  UNIVERSITY,  NY 

15 

5 

10 

1 1 PENNSYLVANIA  STATE  UNIVERSITY-MAIN  CAMPUS,  PA 

15 

7 

8 

1 2 TEXAS  A & M UNIVERSITY, TX 

15 

8 

7 

1 3 UNIVERSITY  OF  CALIFORNIA-SANTA  BARBARA,  CA 

14 

6 

8 

1 4 NEW  MEXICO  STATE  UNIVERSITY-MAIN  CAMPUS,  NM 

14 

3 

11 

1 5 CARIBBEAN  CENTER  FOR  ADV  STUDIES-MIAMI  INST  PSYCH,  FL 

13 

5 

8 

16  UNIVERSITY  OF  IOWA,  IA 

13 

9 

4 

1 1 UNIVERSITY  OF  MARYLAND-COLLEGE  PARK,  MD 

13 

5 

8 

1 8 UNIVERSITY  OF  MICHIGAN-ANN  ARBOR,  Ml 

13 

6 

7 

19  CUNY  GRADUATE  SCHOOL  AND  UNIVERSITY  CENTER,  NY 

13 

5 

8 

20  CALIFORNIA  SCHOOL  OF  PROFESSIONAL  PSYCHOLOGY-LA,  C A 

12 

3 

9 

2 1 UNIVERSITY  OF  CALIFORNIA-DAV1S, CA 

12 

5 

7 

22  NOVA  SOUTHEASTERN  UNIVERSITY,  FL 

12 

5 

7 

23  UNIVERSITY  OF  ILLINOIS  AT  URBANA,  IL 

12 

6 

6 

24  OHIO  STATE  UNIVERSITY-MAIN  CAMPUS, OH 

12 

9 

3 

25  TEMPLE  UNIVERSITY,  PA 

12 

8 

4 

26  UNIVERSITY  OF  HOUSTON-UNIVERSITY  PARKJX 

11 

7 

4 

27  UNIVERSITY  OF  WASHINGTON, WA 

11 

7 

4 

28  PURDUE  UNIVERSITY-MAIN  CAMPUS.  IN 

11 

6 

5 

29  UNIVERSITY  OF  CALIFORNIA-IRYiNE,CA 

10 

5 

5 

30  UNIVERSITY  OF  CALIFORNIA-SAN  DIEGO,  CA 

10 

7 

3 

31  PRINCETON  UNIVERSITY,  NJ 

10 

6 

4 

32  CORNELL  UNIVERSITY-ENDOWED  COLLEGES,  NY 

10 

4 

6 

33  UNIVERSITY  OF  CALIFORNIA-SANTA  CRUZ,CA 

9 

3 

6 

34  UNIVERSITY  OF  COLORADO  AT  BOULDER, CO 

9 

4 

5 

35  NORTHWESTERN  UNIVERSITY,  IL 

9 

5 

4 

36  RUTGERS  UNIVERSITY-NEW  BRUNSWICK,  NJ 

9 

3 

6 

37  COLUMBIA  UNIVERSITY  IN  THE  CITY  OF  NEW  YORK,  NY 

9 

4 

5 

38  TEACHERS  COLLEGE  AT  COLUMBIA  UNIVERSITY,  NY 

9 

4 

5 

39  UNIVERSITY  OF  PENNSYLVANIA,  PA 

9 

7 

2 

40  UNIVERSITY  OF  WISCONSIN-MADISON,  Wl 

9 

3 

6 

41  FLORIDA  STATE  UNIVERSITY,  FL 

8 

2 

6 

42  UNIVERSITY  OF  SOUTH  FLORIDA,  FL 

8 

6 

2 

43  UNIVERSITY  OF  MASSACHUSETTS-AMHERST,  MA 

8 

5 

3 

44  NORTHERN  ARIZONA  UNIVERSITY,  AZ 

7 

6 

1 

45  UNIVERSITY  OF  CALIFORNIA-RIVERSIDE, CA 

7 

2 

5 

46  CLAREMONT  GRADUATE  UNIVERSITY,  CA 

7 

3 

4 

47  FLORIDA  INTERNATIONAL  UNIVERSrTY,  FL 

7 

1 

6 

48  GEORGIA  INSTITUTE  OF  TECHNOLOGY-MAIN  CAMPUS,  GA 

7 

5 

2 

49  MASSACHUSETTS  INSTITUTE  OF  TECHNOLOGY,  MA 

7 

5 

2 

50  UNIVERSITY  OF  PITTSBURGH-MAIN  CAMPUS.  PA 

7 

4 

3 

10 
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DOCTORAL  DEGREES  awarded  to  Hispanics 


\NK  INSTHITION  N\ME  R 

51  INDIANA  UNIVERS1TY-BLOOMINGTON,  IN 

52  UNIVERSITY  OF  MINNESOTA-TWIN  CITIES,  MN 

53  SUNY  AT  STONY  BROOK,  NY 

54  UNIVERSITY  OF  NORTH  CAROLINA  AT  CHAPEL  HILL,  NC 

55  THE  UNION  INSTITUTE,  OH 

56  OKLAHOMA  STATE  UNIVERSITY-MAIN  CAMPUS,  OK 

57  UNIVERSITY  OF  CALIFORNIA-SAN  FRANCISCO,  CA 

58  UNIVERSITY  OF  LAVERNE,  CA 

59  US  INTERNATIONAL  UNIVERSITY,  CA 

60  EMORY  UNIVERSITY,  GA 

61  UNIVERSITY  OF  GEORGI  \ GA 

62  ILLINOIS  SCHOOL  OF  PROFESSIONAL  PSYCHOLOGY-CHICAGO,  IL 

63  SUNY  AT  BINGHAMTON,  NY 

64  SUNY  AT  BUFFALO,  NY 

65  NORTH  CAROLINA  STATE  UNIVERSITY  AT  RALEIGH,  NC 

66  UNIVERSITY  OF  OKLAHOMA-NORMAN  CAMPUS,  OK 

67  TEXAS  A& M UNIVERSITY-KINGSVILLEJX 

68  BIOLA  UNIVERSITY,  CA 

69  CALIFORNIA  SCHOOL  OF  PROFESSIONAL  PSYCH-ALAMEDA,  CA 

70  PEPPERDINE  UNIVERSITY, CA 

7 1 UNIVERSITY  OF  SAN  FRANCISCO,  CA 

72  UNIVERSITY  OF  CONNECTICUT,  CT 

73  UNIVERSITY  OF  CHICAGO,  IL 

74  LOYOLA  UNIVERSITY  OF  CHICAGO,  IL 

75  IOWA  STATE  UNIVERSITY,  IA 

76  UNIVERSITY  OF  KENTUCKY,  KY 

77  ANDREWS  UNIVERSITY,  Ml 

78  WAYNE  STATE  UNIVERSITY,  Ml 

79  UNIVERSITY  OF  MISSOURI-ST  LOUIS,  MO 

80  UNIVERSITY  OF  ROCHESTER,  NY 

81  UNIVERSITY  OF  CINCINNATI-MAIN  CAMPUS.  OH 

82  OREGON  STATE  UNIVERSITY,  OR 

83  BROWN  UNIVERSITY,  RI 

84  UNIVERSITY  OF  TENNESSEE-KNOXVILLEJN 

85  RICE  UNIVERSITY, TX 

86  VIRGINIA  POLYTECHNIC  INSTITUTE  AND  STATE  UNIVERSITY,  VA 

87  CALIFORNIA  SCHOOL  OF  PROFESSIONAL  PSYCHOLOGY-FRESNO.CA 

88  UNIVERSITY  OF  SAN  DIEGO,  CA 

89  UNIVERSITY  OF  COLORADO  AT  DENVER,  CO 

90  COLORADO  STATE  UNIVERSITY,  CO 

91  UNIVERSITY  OF  CENTRAL  FLORIDA,  FL 

92  UNIVERSITY  OF  HAWAII  AT  MANOA,  HI 

93  CHICAGO  SCHOOL  OF  PROFESSIONAL  PSYCHOLOGY  IL 

94  NORTHERN  ILLINOIS  UNIVERSITY  IL 

95  SOUTHERN  ILLINOIS  UNIVERSITY-CARBONDALE,  IL 

96  LOUISIANA  STATE  UNIV  & AG  & MECH  & HEBERT  LAWS  CTR,  LA 

97  TULANE  UNIVERSITY  OF  LOUISIANA.  LA 

98  JOHNS  HOPKINS  UNIVERSITY  MD 
<=>9  BOSTON  UNIVERSITY  MA 

1 00  UNIVERSITY  OF  MASSACHUSETTS-LOWELL,  MA 


1 r\r 


Bankings 


BACHELOR’S  DECREES  AWARDED  TO  H1SPA.MCS 

by  Academic  Program 


('AGRICULTURE 

14 

15 

1 

UNIVERSITY  OF  FLORIDA 

50 

16 

2 

TEXAS  A&M  UNIVERSITY 

45 

3 

CALIFORNIA  POLYTECHNIC 

17 

STATE  UNIV-SAN  LUIS  OBISPO 

44 

4 

NEW  MEXICO  STATE 

18 

UNIVERSITY-MAIN  CAMPUS 

32 

5 

UNIVERSITY  OF  CALIFORNIA- 

19 

UNIVERSITY  OF  HOUSTON- 
UNIVERS1TY  PARK 
TEXAS  A & M UNIVERSITY 
UNIVERSITY  OF  CALIFORNIA- 
IRVINE 

NEW  JERSEY  INSTITUTE  OF 
TECHNOLOGY 
CORNELL  UNIVERSITY- 
ENDOWED  COLLEGES 
PRATT  INST  JUTE-MAIN 


DAVIS 

TEXAS  A & M UNIVERSITY - 
KINGSVILLE 

SOUTHWEST  TEXAS  STATE 
UNIVERSITY 

CALIFORNIA  STATE  POLYTECHNIC 
UNIVERSITY-POMONA 

UNIVERSITY  OF  CALIFORNIA- 
BERKELEY 

FLORIDA  INTERNATIONAL 
UNIVERSITY 

CALIFORNIA  STATE  UNIVERSITY- 
FRESNO 

CORNELL  UNIVERSITY-NY  STATE 
STATUTORY  COLLEGES 

COLORADO  STATE  UNIVERSIT  V 

RUTGERS  UNIVERSITY- 
NEW  BRUNSWICK 

HUMBOLDT  STATE  UNIVERSITY 


nr ' 


i ■ m 


( 

ARCHITECTURE 

i 

i 

Si 

jae~;s  at  ^ ver5  U cf  Ca  fo ^ a-^cs  Ange-e: 

12 

i 

33  ; 

AREA  STUDIES 

i 

13 

1 

UNIVERSITY  OF  MIAMI 

2 

CALIFORNIA  POLYTECHNIC  STATE 

14 

UNIV-SAN  LUIS  OBISPO 

28 

! 

1 

UNIVERSITY  OF  CALIFORNIA- 

15 

3 

UNIVERSITY  OF  FLORIDA 

25  | 

BERKELEY 

53 

4 

CUNY  CITY  COLLEGE 

25  ; 

2 

UNIVERSITY  OF  CALIFORNIA- 

16 

5 

CALIFORNIA  STATE  POLYTECHNIC 

. 

SANTA  BARBARA 

37 

17 

UNIVERSITY-POMONA 

24 

3 

CALIFORNIA  STATE  UNIVERSITY- 

6 

WOODBURY  UNIVERSITY 

20 

LOS  ANGELES 

32 

18 

7 

FLORIDA  INTERNATIONAL 

4 

UNIVERSITY  OF  CALIFORNIA- 

UNIVERSITY 

19  i 

LOS  ANGELES 

21 

19 

8 

UNIVERSITY  OF  CALIFORNIA- 

5 

CALIFORNIA  STATE  UNIVERSITY- 

BERKELEY 

18  ; 

NORTHRIDGE 

18 

20 

9 

UNIVERSITY  OF  ILLINOIS 

1 

6 

UNIVERSITY  OF  CALIFORNIA- 

21 

AT  CHICAGO 

17 

SANTAcRUZ 

17 

10 

THE  UNIVERSITY  OF  TEXAS 

7 

CUNY  LEHMAN  COLLEGE 

15 

22 

AT  SAN  ANTONIO 

Id 

8 

THE  UNIVERSITY  OF  TEXAS 

11 

UNIVERSITY  OF  ILLINOIS 

AT  AUSTIN 

15 

23 

AT  URBANA 

12 

9 

SUNY  AT  ALBANY 

14 

12 

UNIVERSITY  OF  NEW  MEXICO 

10 

UNIVERSITY  OF  WASHINGTON 

14 

24 

MAIN  CAMPUS 

i: 

11 

STANFORD  UNIVERSITY 

13 

25 

13 

NEW  YORK  INSTITUTE  OF 

12 

UNIVERSITY  OF  CALIFORNIA- 

26 

TECHNOLOGY-OLD  WESTBURY 

12 

DAVIS 

11 

13 

UNIVERSITY  OF  CALIFORNIA- 

SAN  DIEGO 

11 

14 

SAN  DIEGO  STATE  UNIVERSITY 

11 

15 

CUNY  HUNTER  COLLEGE 

10 

16 

DUKE  UNIVERSITY 

10 

/.  ^IOLOGICAi; 

1 SCIENCES 

1 

THE  UNIVERSITY  OF  TEXAS 

AT  AUSTIN 

83 

2 

UNIVERSITY  OF  CALIFORNIA- 

SAN  DIEGO 

75 

3 

UNIVERSITY  OF  CALIFORNIA- 

LOS  ANGELES 

71 

4 

THE  UNIVERSITY  OF  TEXAS 

AT  SAN  ANTONIO 

67 

5 

UNIVERSITY  OF  CALIFORNIA- 

IRVINE  66 

UNIVERSITY  OF  CALIFORNIA- 
DAVIS  55 

FLORIDA  INTERNATIONAL 
UNIVERSITY  51 

THE  UNIVERSITY  OF  TEXAS 
AT  EL  PASO  50 

UNIVERSITY  OF  FLORIDA  38 

THE  UNIVERSITY  OF  TEXAS- 
PAN  AMERICAN  38 

SAINT  MARY'S  UNIVERSITY  37 

UNIVERSITY  OF  NEW  MEXICO- 
MAIN  CAMPUS  36 

UNIVERSITY  OF  CALIFORNIA- 
SANTA  CRUZ  34 

TEXAS  A&M  UNIVERSITY  33 

RUTGERS  UNIVERSITY- 
NEW  BRUNSWICK  32 

UNIVERSITY  OF  MIAMI  30 

UNIVERSITY  OF  CALIFORNIA- 
BERKELEY  29 

THE  UNIVERSITY  OF  TEXAS 
AT  BROWNSVILLE  29 

UNIVERSITY  OF  CALIFORNIA- 
RIVERSIDE  27 

BARRY  UNIVERSITY  26 

NEW  MEXICO  STATE  UNIVERSITY- 
MAIN  CAMPUS  26 

CALIFORNIA  STATE  UNIVERSITY- 
NORTHRIDGE  23 

UNIVERSITY  OF  ILLINOIS 
AT  URBANA  23 

UNIVERSITY  OF  CENTRAL  FLORIDA  22 
UNIVERSITY  OF  SOUTH  FLORIDA  22 
UNIVERSITY  OF  CALIFORNIA- 
SANTA  BARBARA  21 


I *!  '-  I 
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BACHELOR'S  DEGREES  AWARDED 


TO  HIS  PAN  ICS 


by  Academic  Program 


BUSINESS 

AND 

MARKETING 

-jgawgggBase  ■■m.’jv-  ww 


1 FLORIDA  INTERNATIONAL 

UNIVERSITY  491 

2 THE  UNIVERSITY  OF  TEXAS 

AT  EL  PASO  257 

3 THE  UNIVERSITY  OF  TEXAS 

AT  SAN  ANTONIO  246 

4 CUNY  BERNARD  M BARUCH 

COLLEGE  207 

5 THE  UNIVERSITY  OF  TEXAS- 

PAN  AMERICAN  171 

6 CALIFORNIA  STATE  UNIVERSITY- 

FULLERTON  167 

7 UNIVERSITY  OF  HOUSTON- 

UN1VERSITY  PARK  166 

8 SAN  DIEGO  STATE  UNIVERSITY  1 38 

9 THE  UNIVERSITY  OF  TEXAS 

AT  AUSTIN  133 

1 0 NEW  MEXICO  STATE  UNIVERSITY- 

MAIN  CAMPUS  128 

1 1 CALIFORNIA  STATE  POLYTECHNIC 

UNIVERSITY-POMONA  123 

12  ROBERT  MORRIS  COLLEGE  121 

13  UNIVERSITY  OF  PHOENIX- 

SOUTHERN  CALIFORNIA  CAMPUS  1 1 7 

14  TEXAS  A &M  UNIVERSITY  112 

15  UNIVERSITY  OF  PHOENIX- 

PHOENIX  CAMPUS  109 

16  UNIVERSfTY  OF  CENTRAL  FLORIDA  107 

1 7 CALIFORNIA  STATE  UNIVERSITY- 

LONG  BEACH  106 

1 8 CALIFORNIA  STATE  UNIVERSITY- 

LOS  ANGELES  106 

1 9 CALIFORNIA  STATE  UNIVERSITY- 

NORTHRIDGE  104 

20  SOUTHWEST  TEXAS  STATE 

UNIVERSITY  104 

21  CALIFORNIA  STATE  UNIVERSITY- 

FRESNO  103 

22  SAINT  MARY'S  UNIVERSITY  103 

23  UNIVERSITY  OF  PHOENIX- 

ALBUQUERQUE,  NM  CAMPUS  1 00 

24  SAN  JOSE  STATE  UNIVERSITY  98 

25  UNIVERSITY  OF  FLORIDA  96 

26  ARIZONA  STATE  UNIVERSITY- 

MAIN  CAMPUS  95 

27  UNIVERSITY  OF  MIAMI  95 

28  UNIVERSITY  OF  NEW  MEXICO 

MAIN  CAMPUS  93 

29  UNIVERSITY  OF  ILLINOIS 

AT  CHICAGO  91 

30  UNIVERSITY  OF  REDLANDS  87 


31  UNIVERSITYOF  SOUTH  FLORIDA  85 

32  THE  UNIVERSITY  OF  TEXAS 

AT  BROWNSVILLE  83 

33  CALIFORNIA  STATE  UNIVERSITY- 

SAN  BERNARDINO  81 

34  DEVRY  INSTITUTE  OF 

TECHNOLOGY-POMONA  80 

35  CALIFORNIA  STATE  UNIVERSITY- 

SACRAMENTO  76 

36  CALIFORNIA  STATE  UNIVERSITY- 

HAYWARD  74 

37  TEXAS  A & M INTERNATIONAL 

UNIVERSITY  73 

38  SAINT  JOHN'S  UNIVERSITY- 

NEW  YORK  71 

39  FLORIDA  ATLANTIC  UNIVERSITY- 

BOCA  RATON  70 

40  TEXAS  TECH  UNIVERSITY  66 

41  PARK  COLLEGE  65 

42  TEXAS  A&MUNIVERSITY- 

KINGSVILLE  65 

43  NOVA  SOUTHEASTERN 

UNIVERSITY  63 

44  NEW  JERSEY  CITY  UNIVERSITY  61 

45  CUNY  LEHMAN  COLLEGE  60 

46  TEXAS  A&M  UNIVERSITY- 

CORPUS  CHRISTI  59 

47  UNIVERSITY OFTHE  INCARNATE 

WORD  59 

48  WAYLAND  BAPTIST  UNIVERSITY  58 

49  FLORIDA  STATE  UNIVERSITY  57 

50  PACE  UNIVERSITY-NEW  YORK  57 

51  CALIFORNIA  STATE  UNIVERSITY- 

DOMINGUEZ  HILLS  56 

52  UNIVERSITY  OF  HOUSTON- 

DOWNTOWN  56 

53  OUR  LADY  OF  THE  LAKE 

UNIVERSITY-SAN  ANTONIO  55 

54  UNIVERSITYOF  PHOENIX- 

NORTHERN  CALIFORNIA  CAMPUS  54 

55  CALIFORNIA  POLYTECHNIC  STATE 

UNIV-SAN  LUIS  OBISPO  52 

56  KEAN  UNIVERSITY  52 

57  UNIVERSITY  OF  SAN  DIEGO  5 1 

58  UNIVERSITY  OF  CALIFORNIA* 

RIVERSIDE  49 

59  RUTGERS  UNIVERSITY-NEWARK  49 

60  UNIVERSITY  OF  PHOENIX- 

TUCSON  CAMPUS  49 

61  DEPAUL  UNIVERSITY  48 

62  COLLEGE  OF  SANTA  FE  48 

63  MERCY  COLLEGE  MAIN  CAMPUS  46 

64  LOYOLA  MARYMOUNT  UNIVERSITY  45 

65  THE  UNIVERSITY  OF  TEXAS 

AT  ARLINGTON  45 

66  SAN  FRANCISCO  STATE  UNIVERSITY  42 


67 

SAINT  THOMAS  UNIVERSITY 

42 

68 

SAINT  MARY'S  COLLEGE 

OF  CALIFORNIA 

38 

69 

METROPOLITAN  STATE  COLLEGE 

OF  DENVER 

38 

70 

BOSTON  COLLEGE 

38 

71 

UNIVERSITYOF  LAVERNE 

37 

72 

UNIVERSITY  OF  ILLINOIS  AT  URBANA 

37 

73 

PEPPERDINE  UNIVERSITY 

36 

74 

BOSTON  UNIVERSITY 

36 

75 

NATIONAL  UNIVERSITY 

35 

76 

SAINT  LEO  COLLEGE 

35 

77 

UNIVERSITY  OF  NORTH  TEXAS 

35 

78 

ST.  EDWARD'S  UNIVERSITY 

35 

79 

NORTHERN  ILLINOIS  UNIVERSITY 

3^ 

80 

UNIVERSITYOF  NOTRE  DAME 

3^ 

81 

NEW  MEXICO  HIGHLANDS 

UNIVERSITY 

33 

82 

SOUTHERN  METHODIST  UNIVERSITY 

3: 

83 

UNIVERSITY  OF  COLORADO 

AT  BOULDER 

3; 

84 

BAYLOR  UNIVERSITY 

31 

85 

UNIVERSITY  OF  WASHINGTON 

31 

86 

MONTCLAIR  STATE  UNIVERSITY 

3( 

87 

CUNY  QUEENS  COLLEGE 

3( 

88 

CALIFORNIA  STATE  UNIVERSITY- 

BAKERSFIELD 

2< 

89 

CALIFORNIA  STATE  UNIVERSITY- 

STANISLAUS 

2? 

90 

CALIFORNIA  STATE  UNIVERSITY- 

CHICO 

2< 

91 

DEVRY  INSTITUTE  OF  TECHNOLOGY 

2? 

92 

NATIONAL-LOUIS  UNIVERSITY 

2< 

93 

UNIVERSITY  OF  CALIFORNIA- 

SANTA  BARBARA 

2i 

94 

UNIVERSITY  OF  MARYLAND- 

COLLEGE  PARK 

21 

95 

UNIVERSITY  OF  PHOENIX- 

COLORADO  CAMPUS 

21 

96 

NORTHERN  ARIZONA  UNIVERSITY 

2; 

97 

SAINT  PETER'S  COLLEGE 

z 

98 

CUNY  YORK  COLLEGE 

z 

99 

FORDHAM  UNIVERSITY 

2 

100  HOFSTRA  UNIVERSITY 

z 

Ye.v  .ersev  C tv  jniver5'Ty 


BACHELOR'S  DEGREES  AWARDED  TO  HISPAMCS 

by  Academic  Program 


COMMUNICATIONS 


1 

THE  UNIVERSITY  OF  TEXAS 

1 

AT  AUSTIN 

103 

2 

FLORIDA  INTERNATION  \_ 

2 

UNIVERSITY 

86 

3 

3 

CALIFORNIA  STATE  UNIVERSITY- 

FULLERTON 

85 

4 

4 

UNIVERSITY  OF  FLORIDA 

63 

5 

SAN  JOSE  STATE  UNIVERSITY 

34 

5 

6 

UNIVERSITY  OF  MIAMI 

31 

7 

RUTGERS  UNIVERSITY- 

6 

NEW  BRUNSWICK 

31 

8 

CALIFORNIA  STATE  UNIVERSITY- 

y 

NORTHRIDGE 

30 

9 

CUNY  HUNTER  COLLEGE 

29 

s 

10 

THE  UNIVERSITY  OF  TEXAS 

9 

AT  EL  PASO 

29 

11 

CALIFORNIA  STATE  UNIVERSITY- 

10 

SACRAMENTO 

27 

12 

BOSTON  UNIVERSITY 

27 

11 

13 

UNIVERSITY  OF  HOUSTON- 

UNIVERSITY  PARK 

25 

12 

14 

THE  UNIVERSITY  OF  TEXAS 

. 

AT  ARLINGTON 

25 

13 

15 

ARIZONA  STATE  UNIVERSITY- 

14 

MAIN  CAMPUS 

23 

15 

16 

SAINT  JOHN'S  UNIVERSITY- 

lo 

NEW  YORK 

23 

17 

THE  UNIVERSITY  OF  TEXAS- 

17 

PAN  AMERICAN 

22 

18 

UNIVERSITY  OF  CENTRAL  FLORIDA 

21 

18 

19 

UNIVERSITY  OF  COLORADO 

AT  BOULDER 

20 

19 

20 

COMPUTER  SCIENCE 


UNIVERSITY  66 

CUNY  LEHMAN  COLLEGE  44 

CUNY  BERNARD  M BARUCH 
COLLEGE  29 

DEVRY  INSTITUTE  OF  TECHNOLOGY* 
CHICAGO  24 

DEVRY  INSTITUTE  OF 
TECHNOLOGY-POMON  A 1 9 

OUR  LADY  OF  THE  LAKE 
UNIVERSITY-SAN  ANTONIO  1 8 

NEW  MEXICO  STATE  UNIVERSITY- 
MAIN  CAMPUS  16 

UNIVERSITY  OF  SAN  FRANCISCO  1 5 


OF  DENVER 


NEW  YORK 


LOS  ANGELES 


IRVING 


UNIVERSITY  OF  MIAMI 


UNIVERSITY 


AT  AUSTIN 


AT  SAN  ANTONIO 


IRVINE 


14 

14 

13 

13 

12 

12 

12 

12 

12 

12 

11 

10 


21 

PARK  COLLEGE 

10 

22 

NEW  YORK  UNIVERSITY 

10 

23 

PACE  UNIVERSITY-NEW  YORK 

10 

EDUCATION 

FLORIDA  INTERNATIONAL 
UNIVERSITY 

CALIFORNIA  STATE  UNIVERSITV- 
LOS  ANGELES 


307 
212 

3 NOVA  SOUTHEASTERN  UNIVERSITY  128 

4 CUNY  CITY  COLLEGE  108 

5 NORTHERN  ARIZONA  UNIVERSE  9 1 

6 UNIVERSITY  OF  NEW  MEXICO- 

MAIN  CAMPUS  82 

7 CALIFORNIA  STATE  UNIVERSITY- 

FULLERTON  79 

8 UNIVERSITY  OF  SOUTH  FLORIDA  72 

9 NEW  MEXICO  HIGHLANDS 

UNIVERSITY  66 

10  BORICUA  COLLEGE  64 

1 1 ARIZONA  STATE  UNIVERSITY- 

MAIN  CAMPUS  63 

12  NEW  MEXICO  STATE 

UNIVERSITY-MAIN  CAMPUS  61 

13  NORTHEASTERN  ILLINOIS 

UNIVERSITY  60 

1 4 TEXAS  A & M INTERNATIONAL 

UNIVERSITY  53 

15  KEAN  UNIVERSITY  47 

16  ARIZONA  STATE  UNIVERSITY-WEST  45 

17  UNIVERSITY  OF  FLORIDA  42 

1 8 FLORIDA  ATLANTIC  UNIVERSITY- 

BOCA  RATON 

19  BARRY  UNIVERSITY 

20  WAYLAND  BAPTIST  UNIVERSITY 

2 1 CALIFORNIA  STATE  UNIVERSITY- 

NORTHRIDGE 

22  UNIVERSfTY  OF  CENTRAL  FLORIDA  39 

23  SOUTHERN  ILLINOIS  UNIVERSITY- 

CARBONDALE 

24  EASTERN  NEW  MEXICO  UNIVERSITY- 

MAIN  CAMPUS 


41 

40 

40 

39 


38 


37 


25 

WESTERN  NEW  MEXICO  UNIVERSfTY 

37 

26 

CUNY  LEHMAN  COLLEGE 

33 

p 

27 

FLORIDA  STATE  UNIVERSITY 

31 

28 

ANGELO  STATE  UNIVERSITY 

30 

29 

UNIVERSITY  OF  THE  INCARNATE 

WORD 

28 

30 

CUNY  BROOKLYN  COLLEGE 

27 

31 

SAM  HOUSTON  STATE  UNIVERSITY 

27 

Bfe 

32 

CALIFORNIA  STATE  UN1VERSITY- 

SACRAMENTO 

26 

W/J  - ‘ 

33 

SAINT  JOHN’S  UNIVERSITY 

NEW  YORK 

25 

34 

CALIFORNIA  STATE  UNIVERSE!  Y 
LONG  BEACH 

24 

1064 


4,  ■ ! 
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02  ‘ V DE»2£ZS  ATA2DED  TO  HI  SPAN  ICS 

by  Academic  Program 


35 

SAN  DIEGO  STATE  UNIVERSITY 

24 

36 

SAN  JOSE  STATE  UNIVERSITY 

24 

37 

UNIVERSITY  OF  NEVADA- 

LAS  VEGAS 

24 

38 

COLLEGE  OF  SANTA  FE 

23 

39 

CALIFORNIA  STATE  UNIVERSITY- 

t3ssr 

FRESNO 

22 

o ✓ 
r 

40 

LONG  ISLAND  UNIVERSITY- 

\ 

BROOKLYN  CAMPUS 

22 

41 

UNIVERSITY  OF  LAVERNE 

20 

42 

UNIVERSITY  OF  ILLINOIS 

i 

AT  CHICAGO 

20 

ENGINEERING/ 

•t 

-V./ 

ENGINEERING  IE CH 

i 

FLORIDA  INTERNATIONAL 

( 

UNIVERSITY 

125 

KSJ 

CALIFORNIA  POLYTECHNIC  STATE 

UNIV-SAN  LUIS  OBISPO 

124 

3 

TEXAS  A &M  UNIVERSITY 

103 

22 

4 

THE  UNIVERSITY  OF  TEXAS 

AT  EL  PASO 

95 

23 

5 

THE  UNIVERSITY  OF  TEXAS 

AT  AUSTIN 

88 

24 

6 

UNIVERSITY  OF  FLORIDA 

86 

7 

NEW  MEXICO  STATE  UNIVERSITY - 

25 

MAIN  CAMPUS 

85 

8 

CALIFORNIA  STATE  POLYTECHNIC 

26 

UNIVERSITY-POMONA 

71 

27 

9 

ITT  TECHNICAL  INSTITUTE- 

WEST  COVINA 

67 

28 

10 

NEW  JERSEY  INSTITUTE  OF 

TECHNOLOGY 

64 

29 

11 

ITT  TECHNICAL  1 N STTTUTE- A N A H E 1 M 62 

12 

TEXAS  A&MUNIVERSITY- 

30 

KINGSVILLE 

61 

31 

13 

UNIVERSITY  OF  HOUSTON- 

UNIVERSITY  PARK 

54 

32 

14 

MASSACHUSETTS  INSTITUTE 

33 

OF  TECHNOLOGY 

51 

15 

PURDUE  UNIVERSITY- 

34 

MAIN  CAMPUS 

49 

35 

16 

RENSSELAER  POLYTECHNIC 

INSTITUTE 

47 

36 

17 

CALIFORNIA  STATE  UNIVERSITY- 

37 

LONG  BEACH 

46 

38 

18 

ARIZONA  STATE  UNIVERSITY- 

MAIN  CAMPUS 

45 

39 

19 

UNIVERSfTY  OF  CENTRAL  FLORIDA 

45 

20 

SAN  JOSE  STATE  UNIVERSITY 

44 

40 

:i 

GEORGIA  INSTITUTE  OF 

TECHNOLOGY-MAIN  CAMPUS 

M 

41 

•Jt, 


CALIFORNIA  STATE  UNIVERSITY- 
LOS  ANGELES 

UNIVERSITY  OF  CALIFORNIA- 
BERKELEY 

UNIVERSITY  OF  NEW  MEXICO- 
MAIN  CAMPUS 

CALIFORNIA  STATE  UNIVERSITY- 
FRESNO 

UNIVERSrTY  OF  ILLINOIS  AT  URBANA 
UNIVERSITY  OF  MICH1GAN- 
ANN  ARBOR 

THE  UNIVERSITY  OFTEXAS- 
PAN  AMERICAN 
UNIVERSITY  OF  CALIFORNIA- 
LOS  ANGELL  . 

SAN  DIEGO  STATE  UNIVERSITY 
THE  UNIVERSITY  OF  TEXAS 
AT  SAN  ANTONIO 
UNIVERSITY  OF  SOUTH  FLORIDA 
CALIFORNIA  STATE  UNIVERSITY- 
SACRAMENTO 
STANFORD  UNIVERSITY 
CALIFORNIA  STATE  UNIVERSITY- 
NORTHRIDGE 
TEXASTECH  UNIVERSITY 
CUNY  CITY  COLLEGE 
UNIVERSITY  OF  CALIFORNI4- 
DAVIS 

CORNELL  UNIVERSITY- 
ENDOWED  COLLEGES 
UNIVERSITY  OF  CALIFORNIA- 
SAN  DIEGO 

SOUTHERN  ILLINOIS  UNIVERSITY- 
CARBONDALE 


i*  5.1”  V:‘a  w 


43 

43 

43 

42 

38 

38 

37 

36 

33 

33 

31 

30 

30 

29 

27 

26 

23 

23 

21 

21 


42  STEVENS  INSTITUTE  OF 

TECHNOLOGY  2 

43  POLYTECHNIC  UNIVERSITY  2 

44  PENNSYLVANIA  STATE  UNIVERSITY- 

MAIN  CAMPUS  2 

45  UNIVERSITY  OF  CALIFORNIA-IRVINE  2( 

46  DEVRY  INSTITUTE  OF  TECHNOLOGY  2< 

ENGLISH/ 

LITERATURE 


1 UNIVERSITY  OF  CALIFORNIA- 

LOS  ANGELES 

2 FLORIDA  INTERNATIONAL 

UNIVERSITY 

3 UNIVERSITY  OF  CALIFORNIA- 

BERKELEY 

4 THE  UNIVERSITY  OF  TEXAS 

AT  EL  PASO 

5 THE  UNIVERSITY  OF  TEXAS- 

PAN  AMERICAN 

6 THE  UNIVERSITY  OF  TEXAS 

AT  AUSTIN 

" SAN  DIEGO  STATE  UNIVERSITY 

8 THE  UNIVERSITY  OF  TEXAS 

AT  SAN  ANTONIO 

9 CUNY  HUNTER  COLLEGE 

10  THE  UNIVERSITY  OF  TEXAS 

AT  BROWNSVILLE 

1 1 UNIVERSITY  OF  CALIFORNIA- 

DAVIS 

1 2 CALIFORNIA  STATE  UNIVERSITY- 

LONG  BEACH 


41 


10  6 13 


BACHELOR'S  DEGREES  AWARDED  TO  HI  SPAA  ICS 

by  Academic  Program 


ENGLISH/ 

mERAKJRE 

~ “(CONTINUED) 


1 3 UNIVERSITY  OF  NEW  N IXICO- 

MAIN  CAMPUS  28 

1 4 UNIVERSITY  OF  CALIFORNIA- 

SANTA  CRUZ  27 

15  CALIFORNIA  STATE  UNIVERSITY- 

LOS  ANGELES  24 

16  CALIFORNIA  STATE  UNIVERSITY-  | 

NORTHRIDGE  23 

1 7 RUTGERS  UNIVERSITY- 

NEW  BRUNSWICK  23 

18  TEXAS  A & M UNIVERSITY  23 

19  UNIVERSITY  OF  MIAMI  22 

20  CALIFORNIA  STATE  UNIVERSITY- 

FULLERTON  21  i 

21  UNIVERSITY  OF  CALIFORNIA-IRVINE  21 

22  UNIVERSITY  OF  ILLINOIS 

AT  CHICAGO  21  . 

23  SUNY  AT  ALBANY  21 

24  TEXAS  A & M INTERNATIONAL 

UNIVERSITY  21  ' 


/ FOREIGN 
l LANGUAGE 


1 THE  UNIVERSITY  OF  TEXAS 

AT  BROWNSVIttE  52 

2 THE  UNIVERSITY  OF  TEXAS 

AT  AUSTIN  49 

3 UNIVERSITY  OF  CALIFORNIA-IRVINE  44 

4 UNIVERSITY  OF  CALIFORNIA- 

SANTA  BARBARA  41 

5 UNIVERSITY  OF  CALIFORNIA- 

LOS  ANGELES  37 

6 THE  UNIVERSITY  OF  TEXAS- 

PAN  AMERICAN  33 

7 THE  UNIVERSITY  OF  TEXAS 

AT  SAN  ANTONIO  33 

8 SAN  OIEGO  STATE  UNIVERSITY  32 

9 RUTGERS  UNIVERSITY- 

NEW  BRUNSWICK  32 

1 0 UNIVERSITY  OF  CALIFORNIA- 

DAVIS  31 

11  UNIVERSITY  OF  CALIFORNIA- 

BERKELEY  28 

1 2 UNIVERSITY  OF  HOUSTON- 

UNIVERSITY  PARK  26 

13  CUNY  QUEENS  COLLEGE  25 

14  CALIFORNIA  STATE  UNIVERSITY- 

LONG  BEACH  23 


1 5 ARIZONA  STATE  UNIVERSITY- 

MAIN  CAMPUS  22 

16  CALIFORNIA  STATE  UNIVERSITY- 

‘ DOMINGUEZ  HILLS  22 

1 7 CALIFORNIA  STATE  UNIVERSITY- 

FRESNO  22 ' 

18  THE  UNIVERSITY  OF  TEXAS 

AT  ARLINGTON  22 

19  CALIFORNIA  STATE  UNIVERSITY- 

: ULLERTON  21 

20  FLORIDA  INTERNATIONAL 

UNIVERSITY  21 


a:  . r versc 


HEALTH  SCIENCES 


1 FLORIDA  INTERNATIONAL 

UNIVERSITY  120 

2 THE  UNIVERSITY  OF  TEXAS 

AT  EL  PASO  88 

3 UNIVERSITY  OF  NEW  MEXICO- 

MAIN  CAMPUS  84 

4 THE  UNIVERSITY  OF  TEXAS- 

PAN  AMERICAN  82 

5 UNIVERSITY  OF  MIAMf*  65 

6 THE  UNIVERSITY  OF  TEXAS 

HEALTH  SCIENCE-SAN  ANTONIO  62 
->  THE  UNIVERSITY  OF  TEXAS 

MEDICAL  BRANCH-GALVESTON  59 
8 CUNY  LEHMAN  COLLEGE  57 

4  UNIVERSITY  OF  THE  INCARNATE 

WORD  53 

10  CALIFORNIA  STATE  UNIVERSITY- 

FRESNO  49 

1  1 BARRY  UNIVERSITY  45 

12  UNIVERSITY  OF  CENTRAL  FLORID^  42 

13  1 HE  UNIVERSITY  OF  TEXAS 

AT  AUSTIN  41 


14  SAN  JOSE  STATE  UNIVERSITY  37 

1 5 LONG  ISLAND  UNIVERSITY- 

BROOKLYN  CAMPUS  34 

16  CALIFORNIA  STATE  UNIVERSITY- 

DOMINGUEZ  HILLS  32 

1 7 CALIFORNIA  STATE  UNIVERSITY- 

LOS  ANGELES  32 

18  SAN  DIEGO  STATE  UNIVERSITY  32 

19  SAINT  JOHN'S  UNIVERSITY 

NEW  YORK  32 

20  UNIVERSITY  OF  ILLINOIS 

AT  CHICAGO  31 

21  UNIVERSITY  OF  FLORIDA  29 

22  CALIFORNIA  STATE  UNIVERSITY- 

LONG  BEACH  28 

23  TEXAS  WOMAN'S  UNIVERSITY  28 

24  LOMA  LINDA  UNIVERSITY  26 

25  SOUTHWEST  TEX  AS  STATE 

UNIVERSITY  26 

26  SAN  FRANCISCO  STATE  UNIVERSITY  25 

27  UNIVERSITY  OF  COLORADO 

HEALTH  SCIENCES  CENTER  25 

28  UNIVERSITY  OF  PHOENIX- 

SOUTHERN  CALIFORNIA  CAMPUS  25 

29  CALIFORNIA  STATE  UNIVERSITY- 

NORTHRIDGE  23 

30  UNIVERSITY  OF  HOUSTON- 

UNIVERSITY  PARK  23 

31  CUNY  HUNTER  COLLEGE  20 

HOME  ECONOMICS 

1 THE  UNIVERSITY  Of  TEXAS 

AT  AUSTIN  25 

2 CALIFORNIA  STATE  UNIVERSITY- 

LONG  BEACH  23 

3 NEW  MEXICO  STATE  UNIVERSITY- 

MAIN  CAMPUS  22 

4 UNIVERSITY  OF  NEW  MEXICO- 

MAIN  CAMPUS  19 

5 CORNELL  UNIVERSITY-NY  STATE 

STATUTORY  COLLEGES  17 

6 FLORIDA  STATE  UNIVERSITY  16 

7 TEXAS  TECH  UNIVERSITY  1 - 

8 TEXAS  A & M UNIVERSITY- 

KINGSVILLE  14 

9 FLORIDA  INTERNATIONAL 

UNIVERSITY  12 

10  UNIVERSITY  OF  MARYLAND 

COLLEGE  PARK  12 

1 1 SOUTHWEST  TEXAS  STATE 

UNIVERSITY  12 

17  COLORADO  STATE  UNIVERSITY  11 

13  MONTCLAIR  STATE  UNIVERSITY  11 


14  SAN  FRANCISCO  STATE  UNIVERSITY  10 


106 


u 


16 


s I'  » \ I . 
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BACHELORS  DEGREES  AWARDED  TO  HIS  PAN  ICS 


by  Academic  Program 


LIBERAL  ARTS 
AND  SCIENCES 

1 CALIFORNIA  STATE  UNIVERSITY- 

FRESNO  163 

2 BARRY  UNIVERSITY  132 

3 SAN  DIEGO  STATE  UNIVERSITY  1 1 6 

4 CALIFORNIA  STATE  UNIVERSITY  - 

DOMINGUEZ  HILLS  109 

5 COLLEGE  OF  NEW  ROCHELLE  1 06 

6 REGENTS  COLLEGE-UNIVERSITY 

OF  THE  STATE  OF  NY  104 

7 CALIFORNIA  STATE  UNIVERSITY- 

NORTHRIDGE  102 

8 CALIFORNIA  STATE  UNIVERSITY- 

SAN  BERNARDINO  95 

9 COLUMBIA  COLLEGE,  CHICAGO  81 

10  CALIFORNIA  STATE  UNIVERSITY- 

STANISLAUS  60 

1 1 UNIVERSITY  OF  NEW  MEXICO- 

MAIN  CAMPUS  59 

1 2 CALIFORNIA  STATE  POLYTECHNIC 

UNIVERSITY-POMONA  58 

13  EVERGREEN  STATE  COLLEGE  47 

14  OUR  LADY  OF  THE  LAKE 

UNIVERSITY-SAN  ANTONIO  44 

1 5 CALIFORNIA  STATE  UNIVERSITY- 

BAKERSFIELD  43 

16  CALIFORNIA  STATE  UNIVERblTY- 

LONG  BEACH  42 

17  UNITED  STATES  MILITARY 

ACADEMY  40 

1 8 CALIFORNIA  STATE  UNIVERSITY- 

HAYWARD  37 

1 9 SAN  FRANCISCO  STATE  UNIVERSITY  35 

20  NORTHEASTERN  ILLINOIS 

UNIVERSITY  34 

2 1 CALIFORNIA  STATE  UNIVERSITY  • 

FULLERTON  32 

22  CALIFORNIA  STATE  UNIVERSITY 

SAN  MARCOS  32 

23  CALIFORNIA  STATE  UNIVERSITY 

LOS  ANGELES  31 

24  CALIFORNIA  STATE  UNIVERSITY- 

SACRAMENTO  31 

25  UNIVERSITY  OF  CALIFORNIA- 

RIVERSIDE  31 

26  SAN  JOSE  STATE  UNIVERSITY  29 

27  FLORIDA  INTERNATIONAL 

UNIVERSITY  29 

28  CUNY  CITY  COLLEGE  27 

29  UNIVERSITY  OF  CENTRAL  FLORIDA  26 

30  NORTHERN  ARIZONA  UNIVERSITY  25 

3 1 CALIFORNIA  POLYTECHNIC  STATE 

JNIV-SAN  LUIS  OBISPO  25 


32  CALIFORNIA  STATE  UNIVERSITY- 

CHICO  24 

33  TOURO  COLLEGE  24 

34  UNIVERSITY  OF  HOUSTON- 

DOWNTOWN  24 

MATHEMATICS 


' THE  UNIVERSITY  OF  TEXAS 

AT  BROWNSVILLE  32 

2 THE  UNIVERSITY  OF  TEXAS- 

PAN  AMERICAN  20 

3 TEXAS  A&M  UNIVERSITY  19 

*1  THE  UNIVERSITY  OF  TEXAS 

AT  AUSTIN  15 

5 UNIVERSITY  OF  CALIFORNIA- 

LOS  ANGELES  13 

6 THE  UNIVERSITY  OF  TEXAS 

AT  SAN  ANTONIO  11 

7 CALIFORNIA  STATE  UNIVERSITY- 

NORTHRIDGE  10 

8 TEXAS  A&M  INTERNATIONAL 

UNIVERSITY  10 


MULTI/ 

D^RDISCDPUNARY 

STUDIES 


1 THE  UNIVERSITY  OF  TEXAS 

AT  EL  PASO  279 

2 THE  UNIVERSITY  OF  TEXAS- 

PAN  AMERICAN  278 

3 THE  UNIVERSITY  OF  TEXAS 

AT  SAN  ANTONIO  146 

4 TEXAS  A&M  UNIVERSITY- 

KINGSVILLE  104 

5 UNIVERSITY  OF  CALIFORNIA- 

LOS  ANGELES  85 

6 UNIVERSITY  OF  CALIFORNIA- 

BERKELEY  82 

7 SOUTHWEST  TEXAS  STATE 

UNIVERSITY  79 

8 SUL  ROSS  STATE  UNIVERSITY  74 

9 TEXAS  A&M  UNIVERSITY  70 

10  UNIVERSITY  OF  CALIFORNIA- 

IRVINE  67 

11  TEXAS  A&M  UNIVERSITY- 

CORPUS  CHRIST!  06 

1 2 UNIVERSITY  OF  HOUSTON- 

UN1VERSITY  PARK  o3 

1  3 UNIVERSITY  OF  CALIFORNIA 

DAVIS  61 

14  UNIVERSITY  OF  MARYLAND- 

UNIVERSITY  COLLEGE  oO 


Svj  cents  a:  Texas  Teen  Un  verstv 


1 5 UNIVERSITY  OF  CALIFORNIA- 

SANTA  CRUZ 

16  THE  UNIVERSITY  OF  TEXAS  AT 

AUSTIN 

1 7 UNIVERSITY  OF  CALIFORNIA- 

RIVERSIDE 

1 8 UNIVERSITY  OF  CALIFORNIA- 

SAN  DIEGO 

19  NATIONAL  UNIVERSITY 

20  UNIVERSITY  OF  SAN  FRANCISCO 

21  STANFORD  UNIVERSITY 

22  CALIFORNIA  STATE  UNIVERSITY- 

DOMINGUEZ  HILLS 

23  UNIVERSITY  OF  HOUSTON- 

CLEAR  LAKE 

24  TEXAS  WOMAN'S  UNIVERSITY 

25  TEXAS  TECH  UNIVERSITY 

26  WEST  TEXAS  A&M  UNIVERSITY 

PROTECTIVE  , 
SERVICES  ’ 

1 CUNY  JOHN  JAY  COLLEGE 

OF  CRIMINAL  JUSTICE  1 

2 THE  UNIVERSITY  OF  TEXAS 

AT  SAN  ANTONIO 

3 CALIFORNIA  STATE  UNIVERSITY 

LOS  ANGELES 

4 THE  UNIVERSITY  OF  TEXAS- 

PAN  AMERICAN 

5 FLORIDA  INTERNATIONAL 

UNIVERSITY 

a THE  UNIVERSITY  OF  TEXAS 
AT  EL  PASO 


4 / .—i 


BACHELOR  S DEGREES  AWARDED  TO  aUSPAMCS 

by  Academic  Program 


PROTECTIVE 

25 

SERVICES 

26 

(CONTINUED) 

27 

7 

SOUTHWEST  TEXAS  STATE 

28 

UNIVERSITY 

62 

8 

CALIFORNIA  STATE  UNIVERSITY- 

FULLERTON 

54 

9 

CALIFORNIA  STATE  UNIVERSITY- 

SACRAMENTO 

54 

1 

10 

SAN  DIEGO  STATE  UNIVERSITY 

46 

11 

CALIFORNIA  STATE  UNIVERSITY- 

2 

LONG  BEACH 

45 

12 

SAN  JOSE  STATE  UNIVERSITY 

45 

3 

13 

TEXAS  A&M  UNIVERSITY- 

4 

CORPUS  CHRIST! 

43 

5 

14 

SAM  HOUSTON  STATE  UNIVERSITY 

40 

15 

SAINT  JOHN'S  UNIVERSITY- 

6 

NEW  YORK 

39 

*7 

16 

UNIVERSITY  OF  NEW  MEXICO- 

MAIN  CAMPUS 

34 

8 

17 

FLORIDA  STATE  UNIVERSITY 

31 

9 

18 

UNIVERSITY  OF  SOUTH  FLORIDA 

30 

19 

UNIVERSITY  OF  ILLINOIS 

10 

AT  CHICAGO 

30 

1 1 

20 

ARIZONA  STATE  UNIVERSITY- 

MAIN  CAMPUS 

29 

12 

21 

NORTHERN  ARIZONA  UNIVERSITY 

27 

22 

TEXAS  A&M  INTER  ,/TIONAL 

13 

UNIVERSITY 

->■? 
4.  • 

23 

THE  UNIVERSITY  OF  TEXAS 

14 

AT  BROWNSVILLE 

27 

15 

24 

METROPOLITAN  STATE  COLLEGE 

OF  DENVER 

■>6 

. ' n 

16 

UNIVERSITY  OF  HOUSTON- 
DOWNTOWN  26 

RUTGERS  UNIVERSITY- 
NEW  BRUNSWICK  22 

UNIVERSITY  OF  CENTRAL  FLORIDA  21 
MEW  MEXICO  STATE  UNIVERSITY- 
MAIN  CAMPUS  20 

PSYCHOLOGY 

FLORIDA  INTERNATIONAL 
UNIVERSITY  201 

UNIVERSITY  OF  CALIFORNIA- 
LOS  ANGELES  104 

SAN  DIEGO  STATE  UNIVERSITY  94 
CUNY  HUNTER  COLLEGE  89 

CALIFORNIA  STATE  UNIVERSITN  - 
LONG  BEACH  74 

CUNY  LEHMAN  COLLEGE  71 

THE  UNIVERSITY  OF  TEXAS 
AT  EL  PASO  69 

UNIVERSITY  OF  MIAMI  67 

THE  UNIVERSITY  OF  TEXAS 
AT  AUSTIN  67 

UNIVERSITY  OF  CALIFORNIA-IRVINE  64 
UNIVERSITY  OF  CALIFORNIA- 
BERKELEY  60 

CALIFORNIA  STATE  UNIVERSITY- 
LOS  ANGELES  58 

CALIFORNIA  STATE  UNIVERSITY- 
NORTHRIDGE  56 

UNIVERSITY  OF  CALIFORNIA-DAVIS  56 
CUNY  JOHN  JAY  COLLEGE 
OF  CRIMINAL  JUSTICE  55 

THE  UNIVERSITY  OF  TEXAS 
AT  SAN  ANTONIO  55 


1 7 UNIVERSITY  OF  HOUSTON 

UNIVERSITY  PARK 

18  RUTGERS  UNIVERSITY- 

NEW  BRUNSWICK 

1 9 CALIFORNIA  STATE  UNIVERS1TY- 

FRESNO 

20  CALIFORNIA  STATE  UNIVERSITY- 

SAN  BERNARDINO 

2 1 UNIVERSITY  OF  CALIFORNIA- 

SAN  DIEGO 

22  MERCY  COLLEGE-MAIN  CAMPUS 

23  UNIVERSE  OF  ILLINOIS  AT  CHICAGO  41 

24  UNIVERSITY  OF  NEW  MEXICO- 

MAIN  CAMPUS 

25  CALIFORNIA  STATE  UNIVERSITY- 

FULLERTON 

26  SAN  FRANCISCO  STATE  UNIVERS!“Y 

27  PARK  COLLEGE 

28  UNIVERSITY  OF  CALIFORNIA- 

SANTA  CRUZ 

29  UNIVERSFTY  OF  CENTRAL  FLORIDA 

30  UNIVERSITY  OF  FLORIDA 

31  UNIVERSITY  OF  CALIFORNIA- 

RIVERSIDE 

32  TEXAS  A&M  UNIVERSITY 

33  CALIFORNIA  STATE  POLYTECHNIC 

UNIVERSITY-POMONA 

34  UNIVERSITY  OF  SOUTH  FLORIDA 

35  CUNY  CITY  COLLEGE 

36  SAN  JOSE  STATE  UNIVERSITY 

37  TEXAS  A & M INTERNATIONAL 

UNIVERSITY 

38  MONTCLAIR  STATE  UNIVERSITY 

39  ARIZONA  STATE  UNIVERSITY- 

MAIN  CAMPUS 

40  NATIONAL  UNIVERSITY 

41  SAINT  JOHN'S  UNIVERSITY- 

NEW  YORK 

42  CALIFORNIA  STATE  UNIVERSITY- 

SACRAMENTO 

45  SUNY  AT  STONY  BROOK 

44  OUR  LADY  OF  THE  LAKE 

UNIVERSITY-SAN  ANTONIO 

45  CALIFORNIA  STATE  UNIVERSITY- 

DOMINGUEZ  HILLS 

46  NEW  YORK  UNIVERSITY 

47  THE  UNIVERSITY  OF  TEXAS- 

PAN  AMERICAN 

48  FLORIDA  STATE  UNIVERSITY 

49  NEW  JERSEY  CITY  UNIVERSIT  Y 

50  CUNY  YORK  COLLEGE 

51  TEXAS  A&M  UNIVERSITY- 

CORPUS  CHRISTI 

52  CUNY  QUEENS  COLLEGE 
55  CALIFORNIA  STATE  UNIVERSITY 

HAYWARD  2* 


49 

48 

47 

44 

42 

42 


41 

40 

40 

40 

39 

38 

38 

36 

36 

31 

31 

31 

30 

30 

29 

28 

28 

28 

27 

27 

27 

26 

26 

26 

25 

2> 

25 

25 

24 


n 
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by  Academic  Program 


54  LOYOLA MARYMOUNT UNIVERSITY  23 

55  CUNY  BERNARD  M BARUCH  COLLEGE  23 


56  THE  UNIVERSITY  OF  TEXAS 

AT  BROWNSVILLE  23 

57  SANTA  CLARA  UNIVERSITY  22 

58  RUTGERS  UNIVERSITY-NEWARK  22 

59  UNIVERSITY  OF  MICHIGAN- 

ANN  ARBOR  21 

60  NEW  MEXICO  STATE  UNIVERSttY- 

MAlN  CAMPUS  21 

61  CALIFORNIA  STATE  UNIVERSITY- 

CHICO  20 

62  UNIVERSITY  OF  COLORADO 

AT  BOULDER  20 

63  BOSTON  UNIVERSITY  20 

64  TEXAS  A&M  UNIVERSITY  - 

KINGSVILLE  20 


PUBLIC 

ADMINISTRATION 


1 BORICUA  COLLEGE  73 

2 FLORIDA  INTERNATIONAL 

UNIVERSITY  65 

3 CUNY  JOHN  JAY  COLLEGE 

OF  CRIMINAL  JUSTICE  62 

4 CALIFORNIA  STATE  UNIVERSITY- 

LOS  ANGELES  56 

5 CALIFORNIA  STATE  UNIVERSITY- 

FULLERTON  49 

6 SAN  DIEGO  STATE  UNIVERSITY  49 

7 CALIFORNIA  STATE  UNIVERSITY- 

FRESNO  41 

8 SPRINGFIELD  COLLEGE  39 

9 THE  UNIVERSITY  OF  TEXAS- 

PAN  AMERICAN  36 

10  STTHOMAS  UNIVERSITY  32 

11  THE  UNIVERSITY  OF  TEXAS 

AT  EL  PASO  32 

12  AUDREY  COHEN  COLLEGE  26 

13  CUNY  LEHMAN  COLLEGE  26 

1 4 NEW  MEXICO  STATE  UNIVERSITY- 

MAIN  CAMPUS  25 

15  SAN  JOSE  STATE  UNIVERSITY  24 

16  OUR  LADY  OF  THE  LAKE 

UNIVERSITY-SAN  ANTONIO  24 

1 7 SAINT  MARY'S  UNIVERSITY  24 


SOCIAL  SCIENCES 


1 UNIVERSITY  OF  CALIFORNIA- 

LOS  ANGELES  359 

2 UNIVERSITY  OF  CAUFORNIA- 

BERKELEY  157 


3 FLORIDA  INTERNATIONAL 

UNIVERSITY  151 

4 THE  UNIVERSITY  OF  TEXAS 

AT  AUSTIN  148 

5 UNIVERSITY  OF  CALIFORNIA- 

SANTA  BARBARA  ‘ 119 

6 UNIVERSITY  OF  CALIFOMIA- 

SAN  DIEGO  104 

7 CALIFORNIA  STATE  UNIVERS1TY- 

NORTHRIDGE  101 

8 UNIVERSITY  OF  CALIFORNIA- 

SANTACRUZ  99 

9 CUNY  LEHMAN  COLLEGE  96 

1 0 UNIVERSITY  OF  CALIFORNIA- 

IRVINE  92 

11  CUNY  HUNTER  COLLEGE  90 

12  THE  UNIVERSITY  OF  TEXAS 

AT  SAN  ANTONIO  89 


Stuae^ts  ^ vers‘iv  c f SoL,tn  c cr  a* 


1 3 CALIFORNIA  STATE  UNIVERSITY- 

FRESNO  87 

14  RUTGERS  UNIVERSITY- 

NEW  BRUNSWICK  80 

1 5 CALIFORNIA  STATE  UNIVERSITY- 

LOS  ANGELES  78 

1 6 SAN  DIEGO  STATE  UNIVERSITY  76 

1 7 UNIVERSITY  OF  NEW  MEXICO- 

MAIN  CAMPUS  72 

18  CALIFORNIA  STATE  UNIVERSITY 

FULLERTON  71 

1 9 SAN  JOSE  STATE  UNIVERSITY  70 

20  UNIVERSITY  OF  FLORIDA  68 

21  CUNY  CITY  COLLEGE  68 

22  SOUTHWEST  TEXAS  STATE 

UNIVERSITY  68 

23  CALIFORNIA  STATE  UNIVERSITY- 

LONG  BEACH  66 

24  UNIVERSITY  OF  CALIFORNIA- 

DAVIS  64 

25  CUNY  QUEENS  COLLEGE  62 

26  HARVARD  UNIVERSITY  57 


27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 


1 

2 

3 

4 

5 

6 


3 

Q 


TEXAS  A&M  UNIVERSITY 
ARIZONA  STATE  UNIVERSITY- 
MAIN  CAMPUS 

UNJVERSfTY  OF  ILLINOIS  AT  URBAN  A 
STANFORD  UNIVERSITY 
UNIVERSITY  OF  MIAMI 
UNIVERSITY  OF  MICH1GAN- 
ANN  ARBOR 

THE  UNIVERSITY  OF  TEXAS- 
PAN  AMERICAN 
SAINT  MARY'S  UNIVERSITY 
UNIVERSITY  OF  SOUTH  FLORIDA 
UNIVERSITY  OF  WASHINGTON 
CUNY  JOHN  JAY  COLLEGE 
OF  CRIMINAL  JUSTICE 
NEW  YORK  UNIVERSITY 
UNIVERSITY  OF  HOUSTON- 
UNIVERSITY  PARK 
SAN  FRANCISCO  STATE  UNIVERSITY 
THE  UNIVERSITY  OF  TEXAS 
AT  BROWNSVILLE 
UNIVERSITY  OF  MARYLAND- 
COLLEGE  PARK 
FORDHAM  UNIVERSITY 
CALIFORNIA  STATE  UNIVERSITY- 
SAN  BERNARDINO 
UNIVERSITY  OF  CALIFORNIA- 
RIVERSIDE 

UNIVERSITY  OF  COLORADO 
AT  BOULDER 

FLORIDA  STATE  UNIVERSITY 
BOSTON  UNIVERSITY 
THE  UNIVERSITY  OF  TEXAS 
AT  EL  PASO 

TEXAS  A&M  UNIVERSITY- 
KINGSVILLE 

VISUALAND 
PERFORMING  ARTS 


THE  UNIVERSITY  OF  TEXAS 
AT  AUSTIN 

MEW  YORK  UNIVERSITY 

FLORIDA  INTERNATIONAL 
UNIVERSITY 

CALIFORNIA  STATE  UNIVERSITY- 
FULLERTON 

CALIFORNIA  STATE  UNIVERSITY- 
LONG  BEACH 

UNIVERSITY  OF  MIAMI 

CALIFORNIA  STATE  UNIVERSITY- 
LOS  ANGELES 

UNIVERSITY  OF  CALIFORNIA- 
LOS  ANGELES 

UNIVERSITY  OF  NORTH  TEXAS 


1 AAQ 


BACHELOR'S  1) 


VISUAL  AND 
PERFORMING 

(CONTINUED) 

1 0 SOUTHWEST  TEXAS  STATE 

UNIVERSITY 

1 1 SCHOOL  OF  VISUAL  ARTS 

1 2 THE  UNIVERSITY  OF  TEXAS- 

PAN  AMERICAN 

1 3 UNIVERSITY  OF  NEW  MEXICO- 

MAIN  CAMPUS 


EG  REES  AWARE  EL 

by  Academic  Program 


14 

NEW  SCHOOL  FOR  SOCIAL 

21 

UNIVERSITY  OF  CALIFORNIA- 

RESEARCH 

26 

SANTA  BARBARA 

25 

15 

CALIFORNIA  STATE  UNIVERSITY- 

22 

SAN  FRANCISCO  STATE  UNIVERSITY 

23 

NORTHRIDGE 

25 

23 

CUNY  HUNTER  COLLEGE 

22 

16 

TEXAS  A&M  UNIVERSITY- 

24 

ARIZONA  STATE  UNIVERSITY- 

KINGSVILLE 

25 

MAIN  CAMPUS 

21 

17 

THE  UNIVERSITY  OF  TEXAS 

25 

CALIFORNIA  INSTITUTE  OFTHE  ARTS 

21 

AT  EL  PASO 

25 

26 

CUNY  CITY  COLLEGE 

21 

18 

SAN  DIEGO  STATE  UNIVERSITY 

24 

2? 

SCHOOL  OF  ART  INSTITUTE 

19 

UNIVERSITY  OF  FLORIDA 

24 

OF  CHICAGO 

20 

20  UNIVERSITY  OF  CALIFORNIA- 
BERKELEY 


PIE  ETC  RICO  RAEK 


BACHELOR’S 

DEGREES 

UNIVERSITY  OF  PUERTO  RICO- 
RIO  PIEDRAS  CAMPUS 
UNIVERSITY  OF  PUERTO  RICO- 
MAYAGUEZ 

PONTIFICAL  CATHOLIC  UNIV 
OF  PUERTO  RICO-PONCE 
INTER  AMERICAN  UNIV  OF 
PUERTO  RICO-METRO 
INTER  AMERICAN  UNIV  OF 
PUERTO  RICO-SAN  GERMAN 
UNIVERSIDAD  DELTURABO 
UNIVERSITY  OF  SACRED  HEART 
UNIVERSIDAD  POLITECNICA 
DE  PUERTO  RICO 
UNIVERSITY  OF  PUERTO  RICO- 
HUMACAO  UNIVERSITY  COL 


10 

INTER  AMERICAN  UNIV  OF 

30 

PUERTO  RICO-ARECIBO 

456 

31 

11 

UNIVERSITY  OF  PUERTO  RiCO- 

CAYEY  UNIVERSITY  COLLEGE 

425 

37 

12 

UNIVERSITY  OF  PUERTO  RICO- 

ARECIBO  CAMPUS 

420 

33 

13 

UNIVERSIDAD  METROPOL1TANA 

41 1 

-I 

14 

UNIVERSITY  OF  PUERTO  RiCO- 

BAYAMON  TECH  UNIV  COL 

3Q- 

35 

15 

INTER  AMERICAN  UNIV  OF 

30 

PUERTO  RICO-BAYAMON 

35- 

16 

INTER  AMERICAN  UNIV  OF 

PUERTO  RICO-PONCE 

29“ 

17 

UNIVERSITY  OF  PUERTO  RICO- 

MEDICAL  SCIENCES  CAMPUS 

NJ 

00 

r.r> 

18 

BAYAMON  CENTRAL  UNIVERSITY 

270 

10 

INTER  AMERICAN  UNIV  OF 

PUERTO  RICO-AGUADILLA 

->  •>  ■> 
4 

UNIVERSITY  OF  PUERTO  RICO- 
PONCE  TECHNICAL  UNIV  COL 
COLEGIO  UNIVERSITARIO 
DEL  ESTE 

UNIVERSITY  OF  PUERTO  RICO- 
CAROLINA  REGIONAL  COLL 
INTER  AMERICAN  UNIV  OF 
PUERTO  RICO-GUAYAMA 
CARIBBEAN  UNIVERSITY- 
BAYAMON 

INTER  AMERICAN  UNIV  OF 
PUERTO  RICO-BARRANQUITAS 
INTER  AMERICAN  UNIV  OF 
PUERTO  RICO-FAJARDO 
AMERICAN  UNIVERSITY  OF 
PUERTO  RICO 

UNIVERSITY  OF  PUERTO  RICO- 
AGUADILLA  REGIONAL  COL 
AMERICAN  UNIVERSITY  OF 
PUERTO  RICO 
COLUMBIA  COLLEGE 
UNIVERSIDAD  ADVENTISTA 
DE  LAS  ANTILLAS 
CARIBBEAN  UNIVERSITY 
CAROLINA 

CARIBBEAN  UNIVERSITY-PONCE 
CONSERVATORY  OF  MUSIC  OF 
PUERTO  RICO 
ATLANTIC  COLLEGE 
CARIBBEAN  UNIVERSITY- 
VEGA  BAJA 

^ lAQ‘'rFR’S 
DBG  REES 

UNIVERSITY  OF  PUERTO  RICO- 
RIO  PIEDRAS  CAMPUS 


’L! 

SC 

i 

UNIVERSITY  OF  PHOENIX- 

217 

3 

PUERTO  RICO  CAMPUS 
INTER  AMERICAN  UNIV  OF 

298 

212 

4 

PUERTO  RICO-METRO 
INTER  AMERICAN  UNIV  OF 

201 

172 

5 

PUERTO  RICO-SAN  GERMAN 
UNIVERSITY  OF  PUERTO  RICO- 

187 

163 

6 

MAYAGUEZ 

UNIVERSITY  OF  PUERTO  RICO- 

145 

148 

MEDICAL  SCIENCES  CAMPUS 

142 

7 

PONTIFICAL  CATHOLIC  UNIV 

139 

146 

8 

UNIVERSIDAD  DELTURABO 

134 

9 

UNIVERSIDAD  METROPOLITANA 

57 

137 

10 

BAYAMON  CENTRAL  UNIVERSITY 

40 

11 

CARIBBEAN  CENTER  FOR 

133 

12 

ADVAN  :ED  STUDIES 
UNIVERSIDAD  POLITECNICA 

35 

116 

DE  PUERTO  RICO 

33 

13 

UNIVERSITY  OF  SACRED  HEART 

29 

113 

108 

DOCTORAL 

84 

DEGREES 

44 

UNIVERSITY  OF  PUERTO  RICO- 

34 

1 

RIO  PIEDRAS  CAMPUS 
CARIBBEAN  CENTER  FOR 

44 

27 

ADVANCED  STUDIES 

41 

25 

3 

INTER  AMERICAN  UNIV  Of 

PUERTO  RICO-METRO 

7 

25 

4 

UNIVERSITY  OF  PUERTO  RICO- 

MAYAGUEZ 

3 

3 

UNIVERSITY  OF  PUERTO  RICO- 

MEDICAL  SCIENCES  CAMPUS 
PONCE  SCHOOL  OF  MEDICINE 
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Clifford  Adel  man  on 
Statistics  and  Action 


Awards 


By  Michelle  Adai^ 


“ Latinos  are  the 
only  ethnic 
group  to 
increase 

bachelor's  degree 
completion  rates 
between  1972-82 
period  and  the 
’82-’92  period A 

CLIFFORD  ADELMAN. 
SENIOR  RESEARCH 
ANALYST,  DOE 


i report  to  the  president  of  the 
l nitcd  States,  Our  \ation  on 
the  Fault  Line . called  on  this 
country  to  resolve  the  educa- 
; tional  gap  between  Hispamcs  and 
non-Hispamcs.  "The  education  of 
Hispanic  Americans  is  character- 
ized by  a history  of  neglect,  oppres- 
sion. and  periods  of  wanton  denial 
of  opportunity. ' it  reads.  “The  suc- 
cessful resolution  of  what  has 
become  nothing  less  than  a crisis  is 
; embedded  in  the  collective  and  col- 
laborate1 response  of  the  nation." 

In  The  Condition  of  Education 
’ 1998,  another  report  released  by  the 
: l. S.  Department  of  Education  ( DOE). 

the  word  "crisis"  is  used  as  well  to 
; describe  the  educational  status  of 
Hispanics:  Hispanic  Americans  are 
making  progress  at  alarmingly  low 
; rates-from  preschool  through  grade 
school,  from  tumor  high  through 
high  school,  and  on  into  higher  edu- 
• cation" 


Uihough  the  Department  of 
Education  agrees  that  some  meas- 
ure of  educational  attainment  is 
narrowing,  it  describes  the  achieve- 
ment of  Hispanic  Americans  in 
comparison  to  other  Americans  as 
intolerable.  Fewer  than  IS  percent 
of  all  Hispanic  Americans  partici- 
pate in  pre-school  programs, 
according  to  DOE.  and  Hispanic 
students  drop  out  earlier  at  unac- 
ceptable rates.  Also,  the  total  pro- 
portion of  bachelors  degrees  for 
Hispanic  Americans  has  risen  only 
slightly  tfrom  $5  percent  in  1085  to 
4.0  percent  in  1003)  since  the 
1080s.  even  though  Hispanic  stu- 
dent enrollment  has  modestly 
increased  (from  5.3  percent  in  1085 
to  8.3  percent  in  1003). 

But  sit  back  and  talk  to  Clifford 
\delman.  senior  research  analyst 
for  the  DOE.  and  you  might  hear  a 
different  story.  This  man -described 
by  co-workers  as  frenetic  and  outra- 


geous-works nearly  lb  hours  a ds 
to  get  a different  kind  of  word  out. 

Latinos  are  the  only  ethni 
group  to  increase  bachelor 
degree  completion  rates  betwee 
the  10*"2-82  period  and  the  ’8 2-'c, 
period."  he  said.  And  while  li 
agrees  that  there  are  areas  of  coi 
cern  in  education  for  Latinos  an 
other  unequally  represente 
groups,  he  also  believes  that  alarn 
ing  reports,  effective  in  whippir 
up  the  troops,  are  not  effective 
producing  results  and  getting  to  ti 
truth.  T have  a political  butte 
that  says  No  more  bull.’"  he  said, 
think  a lot  of  the  tensions  v 
encounter  in  higher  education  a 
.t  result  of  the  lies  we  are  told." 

Since  joining  the  DOE  during : 
inception  in  10^0— first  as  a poli 
fellow  and  later  as  a senior  an 
lyst-he  has  worked  on  more  th; 
50  publications  and  multiple  siu 
les.  He  was  responsible  f 


Table  I -Percentage  distribution  of  1 988  eighth  graders  according  to  postsecondary  enrollment 
status  in  1994,  by  Hispanic  generational  status 


No  postsecondary 

4-year 

2-year 

education 

institution 

institution 

Hispanic 

Total 

47.2 

23.3 

24.8 

First-generation 

44  3 

23.3 

24.8 

U.S.-born 

46.0 

24.8 

2S.2 

Second-generation 

44.0 

27.2 

25.8 

Third-generation  or  more 

48.1 

22.4 

24.7 

Source:  U.S.  Department  of  Education,  National  Center  for  Education  Statistics,  National  Education 
Longitudinal  Study:  1988/94,  Data  Analysis  System. 
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researching  information  for  The 
Satioti  at  Risk  national  report  in 
1083.  followed  up  by  a higher  edu- 
cation report.  Involvement  in 
Learning . in  1984.  His  name  has 
appeared  m opinion  editorials  and 
articles  from  the  Setv  York  Times 
and  Los  Angeles  Times  to  The 
Chronicle  in  Higher  Education. 
His  study.  Women  at  30  Something’ 
Paradoxes  of  Attainment,  which 
focused  on  unequal  treatment  of 
women  in  the  workforce  despite 
their  successes  in  education, 
became  the  occasion  for  a CSS  and 
20/20  television  piece  in  1991.  This 
was  later  included  as  part  of  his 
1994  book.  The  Lessons  of  a 
Generation. 

Adelman  most  recently  pub- 
lished an  article.  “The  Rest  of  the 
River,”  criticizing  William  G.  Bowen 
and  Derek  Bok's  book.  Die  Shape  of 
the Riier:  Long-Term  Consequences 
of  Considering  Race  in  College 
Admissions,  for  nt6  ecting  the  vast 
majority  of  minority  students  who 
do  not  attend  elite  schools.  He  also 
spoke  on  a panel  about  the  paths  of 
latino  students  at  the  One  Third  of 
a Nation  Conference  in  199“ 

As  an  analyst,  Adelman  has 
focused  a lot  of  his  attention  on 
Latinos  and  their  progress  through 
higher  education.  Why?  “You’ve  got  a 
group  that  is  growing  in  numbers, 
that  is  well  established,  and  coming 
to  terms  with  a new  status."  he  said. 
“It’s  a very  interesting  group”  But 
Adelman  admits  that  his  interest  in 
Latinos  is  part  of  his  overall  concern 
for  issues  of  equity  in  education,  no 
matter  who  the  individuals.  "In  high- 
er education,  we  have  to  respect 
where  they  are  coming  from  and 
help  them  along  the  best  we  can  so 
the  bottom  bne  of  equitable  results 
is  better  than  tt  is  now.”  he  said 

While  statistics  clearly  show  di^* 
couraging  numbers  of  Hispanu> 
engaged  in  higher  education  (as  of 
1994.  among  1988  s Hispanic  eighth 
graders,  onh  23  3 percent  enrolled 
in  a four-year  institution  and  U S 
percent  in  a two-year  lnMitution 
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Table  2-Access,  participation,  and  completion  in  postsecondary  education  for  the  high  school  class  of 
1972  as  of  1984  and  for  the  high  school  dass  of  1982  as  of  1993 

Percentage  with  a bachelor’s  degree  or  higher  degree  among  those  who  attended  a 4-year  institution  and 

completed  more  than  10  credits. 


Total 

White 

Black 

Hispanic 

Asian 

1972 

66% 

68% 

49% 

44% 

81% 

1982 

65% 

68% 

42% 

49% 

79% 

% Change 

-1 

0 

-7 

+5 

-2 

according  to  the  National  Center  for 
Education  Statistics).  Adelman 
prefers  to  look  at  the  progress  of 
those  who  have  attended  four-year 
schools  and  build  upon  it. 

Two  longitudinal  studies  that 


followed  the  progress  of  students 
from  the  high  school  classes  of 
\T2  and  1982  until  they  were  39 
years  old  show’  that  Hispanics  were 
the  only  group  to  increase  the  pro- 
portion of  bachelor's  or  higher 


Table  3-  Percent  of  high  school  dropouts  among  persons  16  to 
24  years  old,  by  sex  and  race/ethnicity: 

April  I960  to  October  1996 


Year 

All 

races 

Total 

White 

non- 

Black 

non- 

Hispan 

1 

2 

Hispanic 

3 

Hispanic 

4 

origin 

5 

1960 

27.2 

— 

— 

— 

1967 

17.0 

15.4 

28.6 

— 

1968 

16.2 

14/ 

27,4 

— 

1969 

15.2 

13.6 

26.7 

— 

1970 

15.0 

13.2 

27.9 

— 

1971 

14.7 

13.4 

23.7 

— 

1972 

14.8 

12.3 

21.3 

34.3 

1973 

Ml 

i 1.6 

22.2 

33.5 

1974 

14.3 

11.9 

21.2 

33.0 

1975 

13.9 

11.4 

22.9 

29.2 

1976 

14.1 

12.0 

20.5 

31.4 

1977 

14.1 

11.9 

19.8 

33.0 

1978 

14.2 

11.9 

20.2 

33.3 

1979 

14.6 

12.0 

21.1 

33.8 

1980 

14.1 

11.4 

19.1 

35.2 

1981 

13.9 

11.4 

18.4 

33.2 

1982 

13.9 

11.4 

18.4 

31.7 

1983 

13.7 

11.2 

18.0 

31.6 

1984 

13.1 

11.0 

15.5 

29.8 

1985 

12.6 

10.4 

15.2 

27.6 

1986 

12.2 

9.7 

14.2 

30.1 

1987 

12.7 

10.4 

14.1 

28.6 

1988 

12/1 7 

9.6 

14.5 

35.8 

1989 

12.6 

9.4 

13.8 

33.0 

1990 

12.1 

9.0 

13.2 

32.4 

1991 

12.5 

8.9 

13.6 

35.3 

1992 

11.0 

7.7 

13.7 

29.4 

1993 

110 

7.9 

13.6 

27.5 

1994 

115 

7.7 

12.6 

30.0 

1995 

12.0 

8.6 

12.1 

30.0 

1996 

11. 1 

7.3 

13.0 

29.4 

10 7 
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education  degrees  among  those 
who  attended  four-year  institutions. 
“There  is  still  a big  gap  | minority 
vs.  White  degree  attainment].”  he 
admitted,  “but  Latinos  are  the  only 
group  closing  the  gap.” 

Those  responsible  for  closing  the 
gap  among  Latinos  are  the  women, 
noted  Adelman.  "Ue  all  know  girls 
are  smarter  than  boys,  and  more 
focused  on  valuing  education.”  he 
said.  As  we  might  also  know,  the 
community  colleges  are  still  a domi- 
nant institution  for  Latinos,  who  use 
two-year  schools  as  doorways  to 
four-year  education.  “1  describe  it  as 
a Latino  institution.”  said  Adelman. 
who  said  it's  sometimes  hard  for 
Latinos  to  transfer  effectively  four- 
year  colleges  in  some  states. 

Latinos  have  also  significantly 
increased  their  enrollment  in  post- 
secondary  advanced  mathematics 
courses  (from  lb  percent  in  calculus 
and  statistics  for  the  high  school  class 
of  19~2  to  2b  percent  and  21  percent 
respectively  in  the  1982  class). 

“It's  about  time  we  stop  telling 
horror  stories  that  throw  people 
into  despair.”  said  Adelman 

As  a meticulous  statistician. 
Adelman  aLso  described  how  figures 
for  Latino  high  school  dropout  rates 
an1  often  misleading.  Latinos  ranked 
the  highest  among  Uhite  and  Black 
populations,  with  a high  school 
dropout  rate  of  294  percent  among 
K>-  to  24-year-olds  in  199b  according 
to  the  Digest  of  Education  Statistics 
V)T.  However  said  Adelman.  this  fig- 
ure (29.4  percent  1 includes  students 


Born  outside  U.S.,  Never 
attended  U.S.  schools 

Born  outside  U.S., 
attended  U.S.  schools 

Born  in  U.S., 
attended  U.S.  schools 


All 


who  were  not 
horn  in  the 
l nited  States 
and,  more 
importantly 
did  not  attend 
school  in  the 
l.S.  as  chil- 
dren. “We  ain't 
take  our  tool 
box  to 
Guatemala  and 
Peru.”  he  said. 

"We  can  only 
work  on  what 
happens  in 
our  borders." 

Adelman. 
admitted, 
however,  that 
the  18  percent 

dropout  rate  that  remains  for 
latinos  raised  within  our  borders  is 
still  high-but  not  hopeless. 
Equalization  of  educational  access, 
as  he  sees  it,  needs  to  be  adminis- 
tered at  the  high  school  level. 
African  Americans  who  drop  out  of 
high  school  are  more  likely  than  are 
Latinos  to  return  to  school  and  earn 
a GED.  Among  Latinos,  the  same 
needs  to  happen-to  keep  possible 
dropouts  from  becoming  actual 
dropouts. 

Although  Adelman  challenges 
negative  and  misleading  statistics  on 
Latinos,  he  recognizes  that  Latinos 
and  minority 

students  loom  , 

large  in  reme- 
dial courses 
and  lag  in 
degree  com- 
pletion in 
higher  educa- 
tion. "The  one 
thing  we  know 
about  four- 
year  colleges 
is  that  some- 
bodv  wants  a 
degree  at  the 
end  of  the 
line.'  he  said. 

\h  question 


Table  4-More  Instructive  ways  of  looking  at  the  Latino  Status  Dropout  Problem 
By  place  of  birth  and  attendance  in  U.S.  schools 


higher  educa- 
tion has  to  get 
off  its  butt  and 
provide  this 


Latino 

Latino 

Latino  Dropout 

knowledge  and 

Number 

Rate 

| 

opportunity  to 
learn  directly  to 

46.5% 

626,000 

76.5% 

students  in  non- 
school time." 
This  assistance. 

19.4% 

261,000 

23.7% 

he  said,  could 
involve  colleges 
sending  teach- 

34.1% 

458,000 

17.9% 

ers  into  high 
schools,  or  pro- 

100.0% 

1,345,000 

30.1% 

viding  comput- 

Source: 


Mc.liillen  & Kaufman,  Dropout  Rates  in  the  United  States,  1995. 
Washington,  DC:  NCES  (97-473). 


using  ail  this  data  is-what  does  it 
take  to  get  there,  and  what  does  this 
imply  that  we  have  to  do  in  order  to 
have  a better  outcome  for  minority 
students?  Lets  find  out  what  really 
makes  a difference,  not  just  for  get- 
ting there,  hut  for  finishing.  Then  we 
know  where  to  take  out  the  tool  box 
and  what  tools  to  take  when  we  go." 

The  main  ingredients,  said 
\delman,  start  in  secondarv 
schools.  “It  has  to  do  with  provid- 
ing an  opportune  to  learn,  which 
isn't  there  for  lots  of  school  dis- 
tricts." He  listed  several  examples 
high  schools  that  don't  offer  mathe- 


matics beyond  algebra  11  or  that 
fail  to  have  laboratories  for  science. 

"Minority  students,  particularly 
front  poor  districts,  do  not  have  the 
opportunity  to  learn  this  stuff.  If 
they  don't  have  the  opportunity  to 
learn,  we  have  to  make  sure  it  gets 
there."  he  said.  Recent  statistics 
give  credence  to  his  words:  among 
1088  Hispanic  eighth  graders.  24 .6 
percent  rated  below  proficiency  in 
math.  10.1  percent  in  reading,  and 
41.3  percent  in  science,  according 
to  1088  figures  from  the  National 
Tenter  for  Education  Statistics. 

“If  the  schools  aren't  doing  it. 


Table  5-Percentage  of  1988  eighth  graders  below  proficiency  in  mathematics,  reading,  and  science 
according  to  subject,  by  Hispanic  generational  status:  1988 


Mathematics 

Reading 

Science 

Hispanic 

Total 

24.6 

19.1 

41.3 

First-generation 

20.1 

23.0 

49.2 

U.S.-born 

24.7 

16.6 

37.7 

Second-generation 

23.1 

15.6 

40.4 

Third-generation  or  more 

26.3 

17.6 

35.0 

Source:  U S.  Department  of  Education,  National  Center  for  Education  Statistics,  National  Education 
Longitudinal  Study:  1988/94,  Data  Analysis  System. 


ers  to  more 
remote  students 
for  distant 
learning.  Also, 
high  school  stu- 
dents could  lake  remedial  classes 
at  a local  college  to  make  up  for  a 
limited  high  school  curriculum. 

A second  area  of  concern  for 
\delman  is  the  lack  of  advisory  ser- 
vices for  poorer  students.  "Students 
and  their  families  need  a lot  more 

information \ lot  of  people  have 

misconceptions  about  precisely 
what  higher  education  is  like.  When 
we  trv  to  recruit  minorities,  we  need 
to  help  them  make  better  decisions." 

Part  of  tills  process  of  informing 
minority  students  also  involves  letting 
them  know  about  today's  alternative 
approaches  to  education.  “We  should 
not  prepare  the 

, minority  students 

for  a world  that 
has  passed,  while 
the  world  is 
changing,"  said 
Adelman  "There 
is  a whole  new 
world  of  providers 
and  certifications 
that  is  emerging. 
If  you  say  to 
minority  students 
that  the  onlv  thing 
that  maners  is  this 
very  traditional 
model  of  higher 
education,  then 
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Comparison  of  9th  Grade  Enrollment  in  Algebra  1 or  Higher 

1991  to  1997 


San  low 

Source:  iniiieil 

1991  Data:  Pelavin  Summative  Kpt..  12  Ar  Ul,,! 


199"  Data:  Equity  2000.  The  College  Board.  2/9N 


□ 1990-1991 

□ 1996-1997 


we  are  not  doing  minorih  students 
any  favors." 

At  California  State  -Umersttv  at 
Monterey  Bay-vvhere  a majority  of 
students  are  Latino  and  where 
degrees  are  given  based  on  compe- 
tence rather  than  credits-Latinos  are 
doing  well.  Other  students  are  bene- 
fiting from  alternate  e degrees  and 
certifications  through  distance  learn 
ing  and  corporate  learning  centers 

Adelman  and  his  colleagues  hope 
their  hard  work  will  be  followed  up 
by  reasonable  educational  policies 
and  programs.  Hvery  year.  he  travels 
to  a dozen  college  and  umversitv  con 
ferences.  as  well  as  workshops  ath  < ■ 
eating  mom  effective  methods  aimed 
at  the  equalization  of  educational 
access  and  attainment 

\lthough  the  Clinton 
Xdinimstration  hits  placed  high  pnoi 
m on  educational  issues  all  along  it 
onK  recentlv  seems  that  the  results  nl 


extensive  studies  might  be  paving  off 
A lot  of  us  have  been  pounding  the 
table.  They  are  finally  listening  to  us." 
said  Adelman.  A recently  approved 
program.  Gear  Lp  (for  information 
contact  1-SOO-l‘S  VLKARN).  will  offer 
financial  support  to  districts  in  need 
of  course  improvement,  starting  in 
middle  schools 

While  the  need  to  better  pre- 
pare underprivileged  students  for 
college  has  inspired  a growth  in 
school -college  partnerships,  not  all 
of  these  programs  are  focusing  well 
enough  on  academics.  According  to 
a Department  of  Education  survey 
of  the  effectiveness  of  outreach 
programs,  a nuioritv  of  partnei 
ships  were  concentrating  on  devel- 
oping students  social  skills  rather 
than  on  improving  course  work  "It 
sine  won  t help  them  finish  |iol 
legi  1 s.ml  Vdelman 

One  program  that  he 


impressed  with  is  Equity  2000. 
established  eight  years  ago  by  The 
College  Board,  which  created  the 
SATs  and  PSATs  The  College  Board 
recognizes  poor  high  school  math 
and  science  curricula  as  kev  con- 
tributors to  students*  failures  in 
higher  education  and  has  formed 
partnerships  with  districts  to 
improve  these  areas 

The  program  coaches  districts 
on  curriculum  standards  necessary 
for  improving  student  performance, 
and  ins uhes  parents  and  local  col- 
leges in  the  mentoring  and  motiva- 
tion of  students  lor  the  first  five 
vears.  the  program  worked  with  six 
districts  nationwide  \tter  much 
success,  it  will  expand  annuallv 
into  a dozen  more  districts 

1 .irr\  Dolan  coordinator  of 
technical  services  lor  Equity  20uu. 
believes  it s a good  time  to  expand 
programs  like  his  We  -ire  seeing  a 


lot  of  options  in  funding,"  he  said 
While  building  effective  pro- 
grams for  the  betterment  of  educa- 
tion for  all  is  n difficult  task,  there's 
no  better  time  to  begin.  Schools 
and  programs  such  as  The  College 
Board's  have  an  opportunity  to 
move  beyond  their  role  as  gate- 
keepers. and  to  provide  the  support 
and  curriculum  necessary  to  better 
develop  student  talent  .-And  accord- 
ing to  Dolan,  the  federal  govern- 
ment is  finally  making  funds  avail 
able  to  support  what  he  calls  pro- 
fessional development-lhe  building 
of  staff  and  curriculum  so  all  stu- 
dents can  be  best  prepared  for  the 
educational  opportunities  ahead 
Hopefully,  with  the  right  infor- 
mation and  support  network. 
Latino  students  can  continue  to 
narrow  the  gap  m educational 
tnequalm.  and  vears  of  collecting 
anil  analv/mg  data  will  pav  off 
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The  Honors 
College  at  FIU 
specializes  in 
transdisciplinary 
teaching,  said 
Gonzdlez- 
Reigosa,  in  ivhich 
three  or  four 
professors  co  - 
teach classes  that 
combine  several 
disciplines. 


the  top  100  colleges  award- 
ing undergraduate  degrees 
to  Hispanics.  Florida 
International  University 
.FIG  prevailed  again  as  the  No.  I 
college,  awarding  U9"3.  according 
to  the  latest  Department  of 
: Education  1906-0"  statistics.  Had 
' the  University  of  Texas'  four  cam- 
: puses  at  El  Paso.  Pan  American. 
\ustin.  and 
San  Antonio 
; been  treated 
as  one  entity. 

: then  UT 
would  have 
been  ranked 
’ first,  not  sec- 
ond through 
fifth,  award- 
ing degrees  to 

-1.040 

Hispanics. 

Rounding 
out  the  top  10 
were  four  col- 
leges in 
t.aiiforma— the 
Iniversity  of  California  at  Los 
\ngeles.  California  State  l niversity. 
Sun  Diego  State  University,  and 
California  State  University  at 
Fullerton-and  the  University  of 
New  Mexico  in  Albuquerque. 

Hispanic  Outlook  in  Higher 
l da  cat  ion  examined  special  pro- 
grams at  three  of  the  top  10  col- 
leges. Florida  International 
1 mversin  ( I'll  ),  l nt  verst  tv  of  Texas 


(IT),  and  University  of  New  Mexico 
(UNM),  that  attract  and  retain 
Hispanics:  an  Honors  program  at 
FIU  that  recruits  academically  gift- 
ed students,  an  ethnic  center  offer- 
ing support  services  at  UT.  and  a 
UNM  program  aimed  at  increasing 
minorities  in  science,  math,  and 
engineering. 


Attracting  Top  Students  to  FIU 

Launched  10  years  ago.  Fit'  s 
Honors  College  enables  it  to  attract 
some  of  the  best  and  brightest  stu- 
dents from  Miami  and  internation- 
ally. Reflecting  PR'  s population.  54 
percent  of  its  Honors  College  stu- 
dents are  Hispanic.  S percent 
African  American.  18  percent 
White.  \ percent  Asian,  and  16  per- 
cent internattonal-from  the 


Caribbean  and  elsewhere. 

"We  wanted  to  offer  student: 
two  related  experiences:  the  oppor 
tunity  to  be  in  close  contact  will 
some  of  the  university's  best  faculr 
and  the  experience  of  being  a par 
of  a small  college  with  all  tin 
advantages  of  a large  public  univer 
sity,"  said  Professor  Fernandi 
Gonzalez-Reigosa.  dean  of  th< 
Honors  College 
FiU's  enrollmen 
of  30,583  stu 
dents— 51  percen 
Hispanic— quali 
fies  it  as  a largi 
urban  university. 

To  gain  accep 
tance  into  ih' 
program,  student 
must  possess 
minimum  3.5  GR 
and  1250-1301 
SAT  scores.  One 
in  the  program 
students  ca 
major  in  English 
business  admin 
istration.  hospitality  managemeni 
or  any  other  discipline.  But  the  pre 
gram  emphasizes  smaller  classes 
averaging  one  faculty  member  t 
eight  to  18  students,  whereas  Fll 
first-vear  students  might  be  in  a lec 
ture  class  with  200  students. 

The  Honors  College  specializes  t 
transdisciplinary  teaching,  sai 
Gonzalez-Reigosa.  in  which  three  c 
four  professor^  co-teach  classes  th: 
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combine  several  disciplines  A class 
on  "Origin  of  Ideas  and  Ideas  of 
Origin ' ' focuses  on  how  knowledge  is 
created,  transmitted,  and  dispersed, 
and  includes  reading  books,  visiting 
museums,  seeing  related  films, 
'insight  Into  the  Future"  concentrates 
on  the  technology  explosion,  ecologi- 
cal damage,  and  political  viability  ot 
the  Third  World.  Students  in  their 
senior  year  can  choose  "The 
Everglades:  From  Beginning  to  End." 
in  which  they  travel  to  the  Everglades 
and  read  about  its  history  and  endan- 
gered status,  or  opt  for  architect  Jamie 
Canaves  class  "Miamian."  an  interdis- 
ciplinary study  of  the  city  's  neighbor- 
hoods, planning,  architecture,  and 


sen  ice  course,  serving  an  internship, 
for  example,  at  Food  Runners,  which 
distributes  food,  goods,  and  services 
to  die  homeless.  A full  citizen  does- 
n't tust  sene  himself  but  recognizes 
the  importance  of  being  useful  to  the 
community."  said  the  dean. 

Though  l\y  League  and  top 
schools  compete  for  the  brightest 
Hispanic  students,  the  Honors  (Allege 
enables  FIl  to  recruit  top  Latinos 
who  might  otherwise  have  attended 
another  school.  The  Honors  College, 
said  its  dean,  "creates  a nucleus  of 
top  students,  but  these  students  are 
not  isolated  and  are  in  contact  with 
the  rest  of  the  university." 


said.  Last  year.  El  Centro  assisted 
close  to  5.000  students  of  the 

24.000  undergraduates  who  attend 
l NM.  El  Centro  helps  students  in 
six  major  ways:  two  mentoring  pro- 
grams. a cultural  program,  and  aca- 
demic, financial,  and  career  advis- 
ing. Funded  in  part  by  New  Mexico's 
state  legislature.  El  Centro  has  a 

5 250.000  budget,  supporting  four 
full-time  staffers  and  24  part-time 
students. 

Many  Hispanic  students  at  l NM 
are  of  Mexican  American  heritage, 
are  graduates  of  small  rural  high 
schools,  and  face  adjustment  prob- 
lems acclimating  to  a large  public 
university.  Most  are  commuter  siu- 


economics.  In  their  senior  year,  stu- 
dents study  abroad  in  Italy  or  Spain 
for  a month,  researching,  for  exam- 
ple. how  the  Spanish  culture  is  evoh 
ing.  how  Spain  is  transforming  from  a 
dictatorship  to  a democracy  and  is 
turning  into  a global  community 
Underlying  the  Honor*  College  b 
the  belief,  supported  b\  research, 
that  a "well  rounded  abilitv  in  con 
nect  knowledge  from  diflcrent  diMi 
phnes  promotes  leade  dup.  said 
tion/akv-Reigosa  In  addition,  sin 
dents  are  expected  to  participate  in  a 


Academic  Support:  El  Centro  de 
la  Roza  at  l NM 

Mtracting  Hispanic  students  to 
the  l imersity  of  New  Mexico  is  om 
thing  Retaining  them  is  another 
Thats  why  the  El  Centro  de  la  Ra/a 
was  established  5<l  'ears  ago  at  the 
l niUTsilv  of  New  Mexico s mam 
campus  in  \lbu(|uenjue. 

Veronica  MendrM.ru/.  serving 
her  fifth  vear  as  director  of  FI 
Centro  de  la  Ra/a  spoke  to  H< ) of 
its  mission  We  are  prinurilv  an 
auulemu  support  srrvue  sin- 


dents  and  the  first  m their  family  to 
attend  college.  They  look  to  El 
Centro  for  assistance  with  career 
advising  and  financial  aid.  with 
learning  the  ropes  m college,  and 
for  access  to  much  needed  com- 
puters and  work  stations. 

■ We  lose  mam  Hispanic  students 
trom  their  sophomore  to  minor  years 
when  its  nine  for  them  to  choose 
their  maior  and  pursue  a careei 
noted  MendeM.ni/  Vs  a counter 
measure.  1.1  Centro  lias  established  a 
verv  acme  career  advisement  pro 


gram.  Workshops  are  offered  on  how 
to  prepare  for  a job  interview,  what 
to  wear,  which  questions  are  most 
likely  to  be  asked,  and  how  to 
choose  a possible  career.  Companies 
as  diverse  as  Intel.  Honeywell,  and 
the  U.S.  Postal  Service  send  represen- 
tatives to  the  UNM  campus  seeking 
minority  employees. 

Acclimating  the  Hispanic  stu- 
dent to  college  life  is  one  of  the  key 
goals  of  its  mentoring  program, 
which  begins  in  a student's  firsi 
semester.  Upper-division  students 
are  trained  as  mentors  to  answer 
incoming  students'  questions.  Manx 
Hispanic  students,  noted  Mendez 
Cruz,  enter  college  with  a stereo- 
type that  "college  is  meant  for  the 
student  who  wears  penny -loafers 
and  pink  cardigan  sweaters,  and 
| they | don't  realize  how  the  univer- 
sity benefits  from  diversity  " She 
describes  mentorings  maior  bene- 
fit as  encouraging  first-year  stu- 
dents to  "become  comfortable  with 
the  university  setting." 

Another  student-initiated  men- 
toring program  involves  eight  l NM 
upper-division  students  tutoring  20 
Hispanic  high  school  students  each 
in  four  high  schools  "We  re  not 
doing  enough  to  help  our  fellow 
Latino  students  get  through  the 
high  school  system"  was  the  senti- 
ment that  led  to  the  formation  of 
this  program 

To  fit  into  a mainstream  college, 
many  11  ispanics  think  that  they 
have  to  relinquish  their  cultural 
identity.  ‘ I've  got  to  give  up  eating 
burritos.  learn  to  eat  sandwiches, 
and  give  up  my  way  of  dressing." 
believe  manv  students,  noted 
Mendez-Cruz.  Cultural  programs 
sponsored  by  El  (x?nlro  show  ihem 
that  they  "do  not  have  to  lose  sight 
of  their  cultural  background."  El 
Centro  sponsors  a Cinco  de  Mavo 
festival,  a speaker  series  during 
Hispanic  Cultural  Month,  and  even 
mariachi  workshops 

El  Centro  offers  tutoring  in  su 
en a*,  languages,  and  math  l<>  sup 
plement  l NM  s tutoring  services 
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and  offers  special  financial  aid 
advising.  augmenting  l AM's  often 
swamped  Financial  Aid  office. 
Short-term  counseling  addresses  a 
hroad  range  of  factors  affecting 
Hispanic  students:  handling  family 
issues,  dealing  with  facultv  who  are 
not  always  sensitive  to  the  needs  of 
a minority  students,  juggling  part- 
time  work  and  scholastic  responsi- 
bilities. and  coping  with  stress. 

Creating  an  environment  that 
feels  like  home  is  another  goal.  In  a 
break  room,  students  can  find  a 
refrigerator,  TV.  and  microwave,  and 
can  obtain  free  cups  of  coffee-just 
like  at  home.  Instead  of  maintain- 
ing a c)  a.m.-to-5  p.m.  schedule.  El 
Centro  opens  at  *v30  a.m.  and  will 
stay  open  until  12  p.m.  if  students 
want  to  continue  working  on  its  10 
computers  and  five  printers. 

Some  L NM  professors  have  crit- 
icized El  Centro  for  being  ’ exclu- 
sionary.' Nlendez-Cruz  comments 
that  El  Centre  and  other  ethnic  pro- 
grams “are  trying  to  support  stu- 
dents and  welcome  them.'  noting 
that  "ethnic  programs  play  a criti- 
cal role  in  the  success  of  students 
attending  universities." 

Attracting  and  Retaining  Math, 
Science,  and  Engineering 
Students  at  LTEP 

Increasing  the  number  of 
li.spanics  in  the  sciences  is  imper- 


ative if  the  country  wants  to  pro- 
duce enough  scientists  and  engi- 
neers in  the  coming  years,  said  the 
Hudson  Institute's  acclaimed 
"Workforce  2000"  studv.  The 
Uliance  for  Minority  Participation 
i vMP)  attracts  first-year  students 
who  are  interested  in  majoring  in 
math,  science,  engineering,  or  tech- 
nology and  then  provides  a variety 
of  programs  to  retain  them, 
explained  Dr.  Pablo  Arenaz.  pro- 
gram director  of  the  Louis  Stokes 
Uliance  for  Minority  Participation 
at  the  Iniversity  of  Texas  at  El  Paso. 
AMP  strives  to  create  a "sense  of 
community  for  minority  students." 
emphasized  Arenaz.  "If  students 
can  develop  a sense  of  community 
and  connection  to  the  institution 
early  on.  you  will  keep  them."  he 
said.  A grant  from  the  National 
Science  Foundation  helped  to 
establish  the  Model  Institution  of 
Excellence  (MIE)  program,  which 
aims  to  retain  students  through  an 
intensive  first-year- student  orienta- 
tion program,  clustering  students 
and  training  teachers. 

Entering  the  sophomore  year 
for  AMP  students  is  often  the  criti- 
cal juncture  in  determining 
whether  they  stay  in  school  or  drop 
out.  Why  is  the  second  year  so  criti- 
cal ! "In  their  first  year,  students  are 
busv  meeting  math.  English,  and 
history  requirements  and  don't  take 


courses  in  their  maior  until  their 
sophomore  year.'  said  Arenaz. 
Students  who  succeed  m biology 
might  face  more  difficulties  study- 
ing microbiology,  he  said. 

Student  development  specialists 
at  I'TEP  counsel  students  on  their 
career,  study  habits,  and  what  it 
takes  to  pass  more  intensive  sci- 
ence courses.  Interest  inventories 
are  conducted  to  ascertain  specific 
career  goals.  If  students  need  aca- 
demic assistance,  they  are  referred 
to  I'TEP s tutoring  center.  If  stu- 
dents can  gain  confidence  and  pass 
their  major  courses  in  their  sopho- 
more year,  those  successes  build 
momentum  that  often  enables  them 
to  continue  until  graduation. 

AMP  also  has  introduced  a 
"new  teaching  paradigm ' or  a gate- 
way course,  noted  Arenaz.  that 
stresses  building  blocks  of  learning 
and  more  sequential  courses.  If  a 
student  can  master  calculus,  for 
example,  it  builds  a strong  founda- 
tion to  advance  to  more  technical 
math  courses.  "If  you  can't  get 
through  chemistry,  it's  hard  to 
become  a physicist,"  the  director  of 
AMP  noted. 

In  their  junior  and  senior  year, 
five  research  stipends  are  awarded, 
and  students  have  an  opportunity 
to  conduct  independent  studies  in  a 
research  lab. 

The  Model  Institution  of 


Excellence  (MIE)  is  helping  t< 
"redefine  the  college  experience, 
said  AMP's  director.  Rather  thai 
students  passively  learning  the  sci 
ences  in  anonymous  halls  of  201 
students,  science  students  are  clus 
tered  in  smaller  classes  of  35  to  4< 
students  and  take  three  classe 
together  and  are  encouraged  t< 
become  active  participants  in  thei 
learning.  These  cluster  classes 
"both  in  socialization  and  academ 
ics.  help  them  feel  more  a part  c 
the  college.  It  also  introduces  ther 
to  faculty  in  their  disciplines  earF 
They  develop  a sense  of  communit 
among  themselves  so  that  student 
become  responsible  for  their  ovv 
learning,"  said  Arenaz. 

More  than  11.000  undergrade 
ates  at  nine  campuses  at  th 
I niversity" of  Texas  and  at  bridg 
programs  at  10  Texas  communit 
colleges  have  taken  math,  engineei 
ing,  science,  and  technology  coun 
es.  "On  a systematic  level,  we'v 
been  able  to  look  at  a commo 
problem:  retention.  As  a result  c 
this  program,  we’ve  been  able  t 
promote  a change  of  attitud 
among  faculty,  able  to  make  thei 
more  aware  of  retention  issues  an 
the  unique  needs  of  minority  ind 
viduals.”  said  Arenaz.  Indeed,  th 
program  has  affected  the  ver 
teaching  of  a science  course.  Ho 
y ou  deliver  a course  and  how  yo 
approach  teaching"  can  go  a lor 
way  m determining  whether  th 
class  meets  the  needs  of  a student 
said  Arenaz. 
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ITEP  Deem  Inmrnrc:-  Teacher  Ed  neat  inn 


First-year  teachers  walk  into  a 
classroom  with  lots  of  text- 
book theory  to  prepare  them 
for  the  coming  school  vear 
But.  as  for  many  of  their  col- 
leagues. those  first  few  years  are  a 
shock.  Thirty  to  fifty  percent  of  new 
teachers  leave  the  teaching  profes- 
sion within  five  years. 

Critics  say  that  what  is  taught  in 
many  teacher  education  programs 
is  not  enough  to  prepare  these  ide- 
alistic young  people  for  the  rigors 
of  leaching. 

Arturo  Pacheco,  dean  of  the 
College  of  Education  at  the 
l niversity  of  Texas  HI  Paso,  was 
concerned  about  the  attrition  rate 
About  six  years  ago.  he  started 
reaching  out  to  local  public 
schools  for  help  on  how  to  better 
prepare  his  graduates  for  teaching 
jobs.  This  task  was  vital  as  ITEP 
provides  about  "0  percent  of  the 
teachers  for  public  schools  in  UeM 
Texas  and  southern  New  Mexico. 

Public  school  leaders  said  tin- 
students  in  the  teacher  education 
program  needed  more  field  expen 
ence  and  the\  needed  a better 
understanding  of  the  dynamics  of 
the  majority  Latino  population  in  1.1 
Paso.  He  heard  their  message  and 
made  a number  of  changes,  among 
them  requiring  students  to  undergo 
one  year  of  field  experience  ratlin 
than  the  tvpical  one  semester  and 
requiring  them  to  take  classes  on 
multiculiuraliMii  and  working  with 
parents  at  the  schools 


Pacheco's  efforts  have  not  gone 
unnoticed.  The  l.S.  Department  of 
Education  recently  called  die  teacher 
education  program  at  ITEP  a 
"Promising  Practice'*  in  its  report  on 
teacher  education.  The  department 
commended  the  university  for 
requiring  dial  student  teachers  spend 
"SO  hours  in  public  school  class- 
rooms their  last  year  of  study,  and  for 
encouraging 
adoption  of 
newer  leaching 
methods,  such 
as  launching 
group  discus- 
sions in  the 
c l a s s r o o m s 
and  urging  stu- 
dents to  ask 
questions  so 
they  might 
draw  their  ow  n 
conclusio  ns. 
rather  than  die 
traditional 
"chalk  and  talk"  lecture  format 

"Don't  he  a sage  on  the  stage, 
lie  a guide  on  the  side."  said  stu- 
dent teacher  Stephanie  Hadley 
summing  up  the  new  method  of 
teaching  that  discourages  teachers 
from  merely  standing  in  front  of  the 
classroom  to  lecture. 

The  college  is  continually  fine 
tuning  its  appro, n hes  to  better  pre 
pare  its  graduates,  part  of  an  ongo 
mg  trend  among  teacher  education 
programs  nationwide  to  find  ways 
in  improve  Jorge  Descamps,  pro 


fessor  of  education  at  I TEP.  said 
the  program  is  not  necessarily  rev- 
olutionary or  unique  but  that  offi- 
cials are  impressed  that  such  a 
strong  teacher  education  program, 
with  many  links  to  the  local 
schools,  has  developed  in  a city 
along  the  I'.S.-Mexico  border  and 
with  a large  Latino  population 
“They're  saying.  'It  s not  onh  a 
nice  program 
but  it's  in  a place 
where  they  usu- 
ally don't  do 
things  that  well.' 
said  Descamp' 
Pacheco  said 
that  the  kev  to 
e success  of 
the  program  is 
the  development 
of  those  strong 
ties  between  the 
university  anil 
the  local  puhlu 

schools  some 
>0  public  schools  get  10  to  IS  stu- 
dent interns  each  semester,  and 
they  pair  those  student  interns  with 
classroom  teachers  tor  a vear 
intensive  field  training.  The  intern* 
spend  two  days  each  week  at  tin- 
universitv  taking  classes  and  d.*- 
cussing  critical  issues  that  arise  in 
their  public  school  classroom*  tin 
other  three  davs  of  the  work  week 
1 mversitv  officials  meet  at  le.K 
live  time*  even  semester  with  all 
participants,  the  public  school  oil: 
ciak  and  student  teachers  to  ih* 


By  Ines  Pinto  Alicea 


cuss  progress  and  needed  changes. 
Everyone  plays  an  important  role  in 
making  decisions  that  are  best  for 
the  program,  said  Pacheco. 

Dolores  De  Avila,  principal  of 
i sleta  Elementary  School,  which  has 
620  students,  98  percent  of  them 
Latino,  has  been  an  active  partici- 
pant in  the  ITEP  teacher  education 
program  from  the  start.  Her  school 
has  taken  10  to  15  interns  per 
semester  for  several  years.  She 
praises  the  program  and  the  student 
teachers  who  participate. 

"This  is  such  a wonderful 
opportunity  for  students  to  be  given 
the  support  they  need  to  be  suc- 
cessful teachers.'  said  De  Avila. 

De  Avila  said  that  by  making  the 
students  spend  a year  in  the  field, 
thev  have  more  time  to  reflect  on 
the  practice  of  teaching  and  it  gives 
them  more  of  an  opportunity  to 
interact  with  the  teachers  in  the 
public  school  classrooms  and  to 
participate  in  the  teacher  training 
that  the  public  schools  offer 
Descamps  said  the  students  must 
maintain  daily  logs  of  their  work 
and  the  challenges  that  ari*e  Tin- 
year  of  field  work  gives  them  the 
opportunitv  to  reflect  more  on  the 
events  occurring  on  a dailv  basis 
and  how  they  can  continually 
improve,  he  said 

V*ere  trying  to  prepare  profes- 
sionals who  are  proactive  in  trying 
to  figure  out  why  a certain  kid  i* 
not  responding  to  them,  said 
Ikstanips  One  of  the  challenges 
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teachers  face  is  having  a difficult 
relationship  with  certain  students. 
The  natural  tendency  is  to  always 
blame  the  student,  he  said.  "We  are 
teaching  them  to  ask  themselves. 
'What  can  I do  [to  improve  this  sit- 
uation 

Pacheco  likens  the  internship  to 
medical  school  training  in  which 
student  teachers  spend  their  first 
three  years  learning  the  basics  and 
then  are  sent  to  hospitals  or,  in  this 
case,  public  elementary,  middle, 
and  secondary  schools,  for  the  real* 
life  application  of  what  they 
learned  in  the  classroom. 

Vital  components  of  the  pro- 
gram include  the  following: 

• \ communitv  component 
requires  students  to  participate  in 
activities  such  as  PTA  meetings 
and.  in  some  cases,  to  visit  families 
at  their  homes. 

• The  program  sends  10  to  IS 
interns  to  each  school  rather  than 
the  one  or  two  sent  previously. 
Pacheco  said  that  under  the  prior 
method,  "they  were  often  lost  in  the 
woodwork.  Now  they  have  an  impact 
on  the  school.  They  bring  fresh  ideas 
and  fresh  vitality  to  the  schools.” 

• Students  are  required  to  take 
certain  courses,  such  as  "Critical 


Pedagogy  in  which  they  learn  how 
to  work  with  parents  and  cover  crit- 
ical issues  such  as  gender,  diversity, 
equality,  fairness,  and  more.  "These 
classes  create  an  awareness  in  stu- 
dents that  parents  are  great  part- 
ners to  have,  particular^  as  stu- 
dents learn  to  read.”  said  De  Avila. 
Pacheco  adds  that  these  types  of 
courses  give  students  a better 
understanding  and  more  thorough 
awareness  of  the  students  they  are 
teaching.  "It's  very  important  that  a 
teacher  understand  where  their  stu- 
dents are  coming  from  so  they 
don't  approach  the  students  with 
stereotypes  or  ignorance.'  said 
Pacheco. 

• Student  teachers  are  required 
to  take  two  years  of  college  Spanish 
since  nearly  80  percent  of  the  chil- 
dren in  the  public  schools  are 
Latino.  Pacheco  said. 

De  Avila  said  the  student  teach- 
ers are  not  the  only  ones  who  bene- 
fit from  the  experience.  The 
schools,  the  youngsters.  and  the  vet- 
eran teachers  grow  from  the  year- 
long internship. 

"I  tell  the  students  that  they 
aren't  the  only  ones  learning.”  said 
De  Avila.  "The  (veteran}  teachers 
learn  from  the  students  too.” 


But  Luo  keisling.  a third  grade 
teacher  at  Fannin  Elementary 
School  in  Northeast  El  Paso,  who 
was  a student  intern  last  year,  said 
an  individual  student  intern’s  suc- 
cess depends  on  the  strength  of  the 
relationship  with  the  public  school 
teacher  to  whom  she  or  he  is 
assigned.  That  interaction  can 
make  for  a successful  year  or  not- 
so-successful  year. 

Its  great  if  you  get  a good 
teacher  who  lets  you  teach,  but  I 
didn  t get  to  teach  on  my  own." 
Keisling  said.  She  admits,  though, 
that  the  experience  diminished  the 
shock  of  being  a first-year  teacher. 

Pacheco  said  another  key  to  the 
success  of  the  program  is  the  collab- 
orative relationship  that  has  devel- 
oped to  better  prepare  the  teaching 
graduates.  The  university's  depart- 
ments have  joined  forces  to  work 
together  to  create  stronger  gradu- 
ates. he  said.  In  fact,  faculty  of  the 
different  departments  join  the 
teacher  education  faculty  and  teach- 
ers from  the  public  schools  for  10 
days  of  annual  mini-retreaus  to  dis- 
cuss issues  of  teacher  preparation. 

"We  as  an  institution  are  com- 
mitted to  preparing  teachers.'  said 
Descamps.  "That  is  one  of  the 
aspects  that  makes  the  program  so 
strong.” 

The  Department  of  Education 
report  said  that  l.S.  K-12  public 
schools  will  need  to  hire  more  than 
two  million  teachers  during  the 
next  decade  to  match  the  enroll- 
ment growth  in  elementary  and  sec- 
ondary classrooms.  It  also  cites  a 
finding  from  the  National 
Commission  on  Teaching  and 
America's  Future  report.  What 
Matters  Most:  Teaching  for 
America  's  Future,  that  fewer  than  ~ 
percent  of  America's  teachers  can 
be  considered  fully  qualified,  that 
is.  they  have  studied  child  develop- 
ment and  learning  and  teaching 
methods,  hold  degrees  in  their  sub- 
ject areas,  ami  have  passed  Male 
licensure  requirements. 

Wc  must  make  sure  that  we  are 


'■  ~rge  Descamos  c.rer.~r  r 
‘eacner  Education  a: 


meeting  strong  standards  with  th 
teachers  and  that  they  know’  how  t 
get  their  students  to  meet  the  stan 
dards."  said  Pacheco. 

Pacheco  said  that  I'TEP  ha 
heen  successful  in  getting  its  teach 
ing  graduates  to  pass  the  stringer 
certification  exam  required  by  th 
state  of  Texas.  More  than  78  percer 
of  L’TEP's  College  of  Educatio 
graduates  do  so.  Also,  the  stat 
requires  that  Texas’  teacher  educs 
tion  programs  break  down  th 
exam  results  by  race  and  ethnicit 
and  schools  must  show  that  mor 
than  "0  percent  of  each  minorit 
group  taking  the  test  passed.  Thi 
makes  the  schools  more  accourn 
able  to  all  the  students. 

Pacheco  said  that  ITEP  ha 
steadily  proven  a "0-plus  percer 
pass  rate  in  each  of  the  minorit 
groups  taking  the  test  at  the  Colleg 
of  Education. 

The  university  also  has  take 
strides  to  raise  standards  for  admi: 
sion.  as  have  schools  across  th 
country.  To  be  admitted  into  th 
education  program  and  be  allowe 
to  stay  in  it.  students  must  have 
minimum  CPA  of  2.5.  up  from  2.2 
Students  also  are  required  to  tal 
additional  math  and  science  classe: 
Were  sending  out  a toughc 
breed,”  said  Pacheco.  "They  kno 
what  they  are  getting  into.” 
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n takes  a modem  educational  philosophy  to  land  a university  on  the 
Hispanic  Outlook  Top  100  list.  Having  a noted  philosopher  at  the 
taelm  of  the  institution  doesn’t  hurt  either,  last  year,  as  San  Diego 
State  University  celebrated  its  100th  annroersary.  it  was  characterized  by 
its  philosopher/President  Stephen  L Weber  as  "a  wonderfully  talented, 
diverse,  energetic  learning  community*'  and  "one  of  the  nations  great 
universities."  He  renewed  its  dedication,  he  said,' to  providing  education- 
al experiences,  in  and  out  of  the  classroom,  which  will  embrace  and 
develop  the  abilities  of  all  individuals" 

Weber  is  not  a dilettante  in  this  realm,  but  a student  (and  profes- 
sor) of  philosophy  who  has  applied  this  knowledge  in  a number  of 
administrative  posts  in  higher  education. 

As  the  president  of  San  Diego  Stale,  he  finds  his  educational  back- 
ground in  philosophy  plays  an  important  role  in  his  approach  to  his 
job.  “Philosophy  is  not  a dogmatic  science,  and  neither  is  running  a 
university,"  says  Weber.  “There  is  a sense  of  humility  common  to  both 
endeavors.  At  the  start,  you  don  t presume  to  know  the  questions, 
much  less  the  answers.  There’s  a logical,  orderly  progression  toward 
the  truth.  There’s  a lot  of  questioning  and  a lot  of  listening."  Indeed, 
asked  about  his  plans  for  SDSL’  when  his  appointment  was  first 
announced,  in  late  199r,  his  answer  was,  "The  first  thing  1 plan  to  do  i> 
listen." 

For  listening  to  the  needs  of  the  community  of  learners,  and  for 
too  years  of  excellence  as  this  university  celebrates  the  distinguished 
uistory  of  the  institution  and  embarks  on  the  next  100  wars,  the 
Hispanic  Outlook  honors  San  Diego  State  University 

Established  in  189"  as  a Normal  School.  San  Diego  State 
University  joined  the  California  State  College  system  in  mi  and  was 
accorded  university  status  in  19~1  It  is  now  classified  as  a (arnegie 
Doctoral  II  institution 
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Honor  Roll  Facts  in  Brief 


Stepnen  L Webs-  Si-  De::  5:r.e  ~~  ve-ro  b-’es«oeo: 


- Ibe  campus  was  retold  in  m to  its  present  location  at  Interstate  8 and 
College  Avenue.  The  present  campus  comprises  283  acres  with  -h  academic 
bcMngs  encompassing  45  million  square  feet.  25  parking  lots,  and  four  multi- 
level parking  strucmres  Included  are  Aztec  Center,  the  first  student  union  build- 
in  the  CSU  system:  a dramatic  arts  building  wit h die  excellent  Don  Powll 
ly^tpr  one  of  the  finest  in  the  nation:  and  the  newly  completed  182.000- 
square-foot  addition  to  the  already  3+i. 000-square- foot  Malcome  A tovc 
Library.  That  makes  Love  Library  one  of  the  largest  libraries  tn  the  LSI  svstem 

The  most  recent  additions  to  SDSL*  include  die  Student  Activities  (.enter 
and  Cox  Arena,  completed  in  the  fall  of  1997.  A new  science  laboraton  build- 
ing is  scheduled  for  completion  in  the  spring  of  the  vear  2000  Public  bread 
casting  stations  KPBS-TV,  KPBS-FM  and  student-run  radio  stations  KCR-AM 
and  FM  are  located  on  campus. 

SDSU-Impeml  Valley  a satellite  campus,  was  established  in  1W  hi  Uiicuco. 
ft  banaed  on  13  acres  and  conmnsed  of  12  buddings. 

Enrollment  at  the  San  Diego  campus  for  the  fall  ol  1008  was  2i.32l 
undergraduates  and  5.455  graduate  students  for  a total  of  30”6  That  makes 
It  one  of  the  largest  universities  in  the  western  l ntted  Mates  Added  to  this 
number  is  a tall  enrollment  at  the  Imperial  Valiev  campus  ol  680.  SDSL  s siu- 
dent  body  is  55  percent  female:  the  average  age  is  20  for  undergraduates  and 
32  for  graduate  students.  Most  students  to)  percent i are  from  sun  Diego 
County.  34  percent  come  from  other  California  counties,  s percent  are  from 
other  US.  states,  and  2 percent  are  foreign  students  More  than  1 1 tiercent  ot 
new  undergraduate  students  are  transfers.  M percent  of  them  from  rommu 
nity  colleges. 

The  Hispanic  student  population  includes  |3  1 percent  Mexican 
Amertcan/Chicano  and  4.1  percent  other  Hispanic.  TV  ’imu-nt'  impiiV' 


INSTITUTION 

San  Diego  Slate  L niversitv 

LOCATION 

San  Diego  State  University 
5500  Companile  Drive 
San  Diego,  California  92182 
(619)  594-5200 


ESTABLISHED 

1897 

enrollment 

30,776 


DEGREE  OFFERINGS 

Bachelor's 

Master's 

Doctorate  (in  conjunction  with  other  institutions) 


ANNUAL  TUITION  .AND  FEES 

$927  per  semester  for  California  residents 


NUMBER  OF  FACULTY 
906  full-time 
1,027  part-time 

HISPANIC  ENROLLMENT 

Mexican  American/Chicano  15.1  % 
Other  Hispanic  4.1% 


HISPANIC  GRADUATION  FIGURES.  1998 
Bachelors  86-1  (18%) 

Master's  244  (11%) 

Doctorate  9 ( 13%) 


A FEW  SPECIAL  DEGREE  PROGRAMS 

Aerospace  Engineering 
Finance 

International  Security  and  Conflict  Resolution 
Mexican  American  Studies 
Urban  Studies 


NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 

Educational  Opportunity/Ethnic  Affairs 
International  Student  Center 
MEChA  (Movimiento  Estudiantil  Chicano  de  Aztlan ) 
SOL  (Sociedad  Latina) 

INTERNET  ADDRESS 

www.sdsu.edu 
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1,413  full-time  and  241  part-time  staff,  212  management,  906  full-time  and 
1,027  pan-time  faculty,  474  teaching  associates.  233  graduate  assistants,  and 
1085  student  assistants.  Bachelor's  degrees  are  granted  in  "4  areas,  masters 
degrees  in  55  areas,  and  the  doctorate  (in  cooperation  with  other  utsutu- 
tions)  in  10  areas. 

* SDSU  is  a teaching  university  with  strong  research  programs.  Research 
1 and  scholarship  strengthen  the  instruction  that  students  receive  in  the  class- 
’ room  and  laboratory.  SDSU’s  faculty  conducts  more  than  $65  milLion  in 

funded  research  each  year.  The  university  notes  that  these  projects  provide 
, unusual  opportunities  for  students  to  work  alongside  faculty  using  state-of- 
the-art  equipment  and  techniques.  The  university  now  offers  bachelor  s 
- degrees  in  74  areas,  the  masters  in  55  areas,  and  doctorates  in  10 
\ There  is  a great  deal  new  and  exciting  to  chose  from  at  SDSl.  and  not  ail 
of  it  for  philosophy  majors.  One  exciting  program  is  a new  dual  degree  that 
emphasizes  law  and  child  welfare.  The  program  allows  students  to  earn  a 

* law  degree  and  a Master  of  Social  Work  concurrently.  The  new  program  is 
being  offered  in  conjunction  with  the  California  Western  School  of  law. 
Although  there  are  a few  similar  programs  in  the  nauon,  the  dual  degree 
offered  by  the  two  institutions  is  believed  to  be  the  first  to  focus  on  public 
child  welfare,  a subject  of  increased  concern  nationally. 

The  program  is  also  the  first  MSW/jD  degree  to  be  offered  by  the  23- 
member  California  Stale  University'  System.  Dan  Finnegan,  graduate  advisor 
for  SDSU's  School  of  Social  Work,  reports,  "The  program  is  intended  for  stu- 
dents who  know  they  would  like  to  work  at  the  policy  level,  probably  in 
! administration  or  for  a public  interest  organization,  where  backgrounds  in 
j both  disciplines  would  be  useful.” 

j The  school  reports  that  the  MSWfD  dual-degree  program  provides  grad- 
| nates  with  a major  advantage  in  the  job  market  because  most  child  welfare 

' service  providers  are  interested  in  hiring  those  who  have  skills  in  both  law 

5 and  soda!  work.  Another  big  plus  is  that  the  program  takes  one  year  less  to 
* complete  than  if  the  two  programs  were  pursued  separately 
! for  those  who  had  been  thinking  that  they  were  secure  m their  profes- 
sional endeavors  yet  learned  that  was  anything  but  the  case.  SDSl  s new 
Defense  Conversion  Center  is  retraining  displaced  defense  professionals  for 
new  careers  In  emerging  industries  This  is  a response  to  the  decline  in  the 
defense  Industry,  which  suddenly  went  bust  after  the  boom  years  of  the  1980s. 

! Last  October,  the  US.  Department  of  Defense  awarded  million  to  fund 
the  retraining  programs,  added  to  the  original  $4  million  thai  launched  the 
f center  in  1994 The  center  also  receives  $1.2  million  in  stale  and  local  govern- 

ment matching  funds.  The  first  group  of  leamers-neariy  50  people-have 
already  graduated  from  the  program.  The  skills  the  participants  gain  range 
from  telecommunications  to  health  data  information  management  to  entre- 
preneurial management. 

Local  businesses  have  been  very  supportive,  rallying  to  help  the  program 
with  technical  assistance,  donations  of  equipment,  and  instructors  Among 
the  biggest  supporters  have  beea  the  local  office  of  Hewlett-Packard  Corp. 
and  Science  Applications  international  Corporation. 

Career  counselors  are  available  to  assist  all  students  in  the  exploration  of 
their  skills,  interests,  and  values  as  they  choose  a major  and  develop  a career 
plan.  A variety  of  computerized  instruments  are  used  in  the  career  counsel- 
ing and  job  search  process.  An  extensive  Career  Resource  Libran  is  available 
to  provide  information  about  \ ential  employers  as  well  as  current  open 
positions  for  graduates.  Career  fairs  are  scheduled  each  semester,  allowing 


students  to  meet  their  employers  in  an  informal  setting.  The  on-campus 
recruiting  program  brings  prospective  employers  and  graduating  studems 
together  for  career  employment  interviews.  Studems  are  assisted  in  prepar- 
ing for  these  interviews  and  all  other  aspects  of  the  job  search  through  work- 
shops and  individual  career  counseling. 

SDSU's  Language  Acquisition  Resource  Center  (LARC)  is  ‘Expanding  the 
Vocabulary’’  of  students  at  the  university  and  is  on  the  cutting  edge  in  devel- 
oping new  ways  in  which  language  is  taught.  It  is  an  outstanding  example  of 
how  technology  can  be  used  to  advance  educational  objectives  in  the  teaching 
of  foreign  languages-and  another  example  of  SDSU's  leading  the  nation.  The 
university  is  one  of  the  first  three  national  language  resource  centers  funded 
by  the  US.  Department  of  Education’s  Center  for  International  Educauon  to 
enhance  language  learning  and  teaching  in  the  United  States. 

SDSU’s  LARC.  in  the  College  of  Arts  and  Letters,  began  operation  in  1990 
with  the  funding  of  a $1  million  grant.  The  grant  focused  on  three  areas:  lan- 
guage testing,  new*  teaching  methodologies,  and  advanced  uses  of  technolo- 
gy. One  major  program  now  in  its  final  stages  of  development  is  the 
Computer  Assisted  Language  Multimedia  (CALM)  software  package.  The 
user-friendly  program  incorporates  culture  as  a component  for  activities 
such  as  the  practice  of  language  skills.  It  provides  educators  with  a straight- 
forward program  for  integrating  their  teaching  materials  into  multimedia 
activities,  endeavors  supporting  and  enhancing  course  objectives.  The  LARC 
has  hosted  workshops  and  summer  institutes  for  SDSl’  faculty  and  represen- 
tatives from  all  of  the  UC  and  CSl’  campuses,  and  for  educators  from 
throughout  the  United  States. 

As  for  President  Weber,  his  energy  and  vision  appear  to  match  that  of 
SDSU  and  of  the  west  as  he  muses  on  his  new  home.  He  concludes.  “My 
sense  is  that  San  Diego-and  the  state  of  Caiifomia-are  young  and  vibrant 
places,  places  where  new  ideas  and  new  people  are  welcomed.  I'm  sure 
there  will  be  challenges,  but  I’m  an  outrageous  optimist.  The  greater  the 
challenge,  the  more  I enjoy  it.  I’m  the  kind  of  guy  who  actually  enjoyed  his 
Phi),  orals.” 

Enjoyed  his  orals?  Now.  that's  academic  philosophy 
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USHLI  Program  Under  Way 


by  Adalyn  Hixson  and 
Monteith  Mitchell 


The  year 
before  last, 
Rascon  was 
co-chair,  with 
Curtis 

Esqufbel,  of  the 
Chancellor's 
Committee  on 
Diversity,  an 
experience  she 
describes  as 
“really  good." 
Sitting  on 
committees, 
she  says,  “gives 
me  more  of  an 
urge.  Vm 
hoping  this 
program  is 
going  to  be 
wonderful." 


//[The  firsi  session  was  an 
I introduction  to  the  pro- 
I gram,  what  kinds  of 
A questions  to  ask,  not  to 
attack.  I know  these  deans  do  get 
attacked.  We  want  to  build  up  rela- 
tionships. We  are  more  laid  back, 
asking  more  normal  questions. 
What  do  you  do?  How  does  your 
job  work?  How  do  you  deal  with  all 
this  stuff?" 


HO  is  talking  with  Victor 
Hernandez,  now  in  his  first  year  at 
the  University  of  Colorado  at 
Boulder  (CU),  about  the  first  stage 
of  a new'  student  program  spon- 
sored by  the  United  States  Hispanic 
Leadership  Institute  and  hosted  by 
the  universitv-the  Collegiate 
Leadership  Development  Program: 
Building  the  Next  Generation  of 
Latino  Leaders.  The  six-week 


course  aims  to  cultivate  potentk 
Latino  leaders  by  encouragin 
greater  activism  on  campus  and  i 
their  communities. 

The  course  is  designed  to  creal 
a better  understanding  betwee 
Latino  students  and  university  off 
cials  through  constructive  dialogs 
and  interaction.  The  three  compt 
nents  are  administration,  open 
lions,  and  academics. 

Araceli  Rascon.  a senior  an 
USHLI  scholarship  recipien 
believes  the  course  will  be  vah 
able.  "Last  year  we  had  sever; 
incidents  on  campus.. ..There  wei 
sit-ins."  Rascon  tells  HO  that  si 
and  some  of  her  colleagues  fe 
other  approaches  might  be  soug 
that  would  be  more  beneficial.  "I 
important  to  have  a dialogue  wi 
administrators  because  once  v 
know  who  they  are,  wfe  can  fe 
more  comfortable-knowing  wh 
their  positions  are  and  what  01 
role  is  in  the  university,"  she  says. 

A senior  majoring  in  politic 
science  and  sociology,  she  is  al 
the  currem  chair  of  UMAS-Uniti 
Mexican  American  Student 
TMAS  was  founded  at  the  univt 
sitv,"  she  tells  HO.  Were  the  ma 
l MAS  in  the  United  States.  We  ha 
about  SO  members. 

"As  a leader  of  a student  grot 
I think  it  is  important  for  all  lea 
ers  to  know  who  administrate 
are.  because  the  policies  they  ma 
affect  students’  lives." 

The  new  program  was  open 
up  to  all  the  Latino  groups  on  ca 


pus.  but  not  all  who  are  interested 
can  take  part,  says  Rascon. 
because  each  session  is  three 
hours,  and  not  all  students  ha\e 
schedules  that  will  accommodate 
the  sessions. 

“Primarily  the  members  are 
from  l' MAS  and  MEChA.  And  a lot 
of  them,  which  is  good,  are  sopho- 
mores and  freshmen.  1 am  a senior. 
Pit  be  leaving  in  April' 

HO  asks  Rascon  if  she  or  her 
group  had  any  particular  goals  for 
the  program,  especially  for  the  ini- 
tial session. 

"We  met  briefly  a couple  of 
weeks  ago-oir  iniual  meeting.  Our 
first  session  will  focus  on  adminis- 
trative policy.  One  main  goal  is  just 
for  us  to  learn  to  work  proactively 
with  the  administration,  so  we  can 
begin  to  have  a construct i\e  dia- 
logue. To  seek  new  avenues  for 
communicating  with  the  adminis- 
trators-beginning  to  talk  with  them 
at  a different  level ' 

Date  Trevino,  campus  coordina- 
tor of  the  new  program,  tells  HO 
this  is  the  first  joint  program 
between  the  university  and  the  l > 
Hispanic  Leadership  Institute.  Cl 
was  selected,  he  sa\s.  because  of  its 
commitment  to  developing  voting 
Latino  leaders 

“I  ve  been  participating  at  tin- 
conference  since  (H.”  savs  Trevino 
1 was  probablv  one  of  the  few  pen 
ple-there  were  ft*  wet  than 
ttve-from  the  state  of  Colorado  who 
had  gone  to  the  conference  that 
vear.  And  1 u*  none  even  umi  mdu- 


"Over  the  last  two  or  three 
vears.  1 \e  taken  about  100  of  our 
Latino  students.  So  they  obviously 
fell  that  we  were  committed  to 
being  part  of  the  institute. 

"The  number  grows  each  vear. 
Tiie  first  vear  l look  a couple,  the 
next  10  and  so  on  up  to  SO.  And  last 
vear  we  were  right  up  to  around  SO 
students  again” 

Latino/a  Groups  on  Campus 
Asked  whos  participating  in  the 
new  program.  Trevino  says,  "Right 
now  we  have  about  IS  student  lead- 
ers that  come  from  various  Latino 
student  organizations-from  I'nited 
Mexican  American  Students,  from 
MEChA...”  HO  asks  how  many  other 
Latino  organizations  there  arc*  on  the 
l C- Boulder  campus. 

“We  have  students  from  the 


Society  for  Hispanic  Professional 
Ermneers-a  SHPE  chapter  works 
with  our  campus-part  of  the  minor* 
itv  engineering  program.  We  have 
some  students  from  that  We  have  a 
student  from  the  Multi-Ethnic  Media 
Organization  (MEMO).  We  have  a 
Latino  fraternity.  Sigma  Lambda 
Beta,  a Latino  sorontv.  Pi  Lambda 
Cln-which  is  a pretty  good  thing 
\nother  option  for  students.  We  have 
a Mexican  American  engineers  ami 
scientists  organization,  a hmno  law 
students  organization' 

\sked  to  what  he  attributes  this 
rather  large  number  of  Latino  or 


gamzations  on  a campus  with  rela- 
tively few  Latinos.  Irevino  says,  A 
lot  of  it.  historically,  has  been  stu- 
dent run.  student  generated.  And 
these  groups  are  really  pretty  solid 
on  our  campus.  I MAS  and  MEChA 
have  been  here  since  the  late  ’60s. 
early  "Os.  They  are  probably  our 
strongest  groups.  Very  strong.  Some 
of  the  others,  like  the  engineers, 
probably  within  the  last  10  or  1^ 
years.  The  sorority  and  fraternity, 
five  or  six  years.  They  have  a really 
good  history,  in  addition  to  that  of 
other  ethnic  groups.” 

Trevino  himself  has  been  with 
the  campus  professionally  for  12 
years,  and  did  undergraduate  work 
too  on  the  Boulder  campus.  He  was 
involved  with  l MAS  at  Boulder  when 
he  was  a student  in  the  early  ’80s. 

Rascon  describes  Dale  Trevino 


cally  faculty  and  staff  that  are 
Latino,  and  the  university  gives  us  a 
budget  through  them  for  funding 
whatever  issues  we  have” 

"Always  at  the  beginning  of  the 
vear.”  she  says,  "we  hold  a Chicano 
History  Week.”  She  and  HO  agree 
that  large  numbers  of  Americans, 
including  people  in  border  states, 
seem  unaware  of  Mexican 
American  history,  and  fail  to  realize 
that  substantial  regions  of  the  t.S. 
were  once  part  of  Mexico.  "Even  in 
our  classes,  a lot  of  the  students 
dont  find  out.  They  reallv  believe 


Columbus  discovered  America" 

Mentors  Past  and  Present 
"We  started  attending  the  l.S 
Hispanic  Leadership  Institute 
Conference”  says  Rascon.  "through 
Dale  Trevino,  and  Cleo  also.” 

Cleo  is  Cleo  Estrada,  a senior 
counselor  at  the  Lniversity.  also 
mentioned  by  Dale  Trevino.  "Oh 
gosh-I  have  a lot  of  mentors.”  he 
tells  HO.  "Cleo  has  been  here  since 
the  late  '60s,  early  '"Os.  as  a former 
student  and  as  a counselor.  She 
served  as  my  mentor  when  I was  a 
student-helped  me  through  my 
own  identity  development  as  a 
Mexicano  student.  And  so  I find  it  a 
pleasure  now  to  work  under  her 
and  learn  from  her.  To  now  be  her 
colleague  is  a wonderful  experi- 
ence for  me  on  this  campus." 

The  university,  says  Trevino,  has 
a Cultural  I'nity  Student  Center,  and 
Cleo  Estrada  works  there  too.  But 
Trevino  has  earlier  mentors. 

"My  parents  have  been  working 
long  and  hard,"  he  tells  HO. 
"They're  from  Greeley-farmwork- 
crs.  They  obviously  provided  the 
foundation  for  myself  and  six  sib- 
lings to  go  to  school  and  complete 
advanced  degrees."  Those  siblings 
include,  he  says,  two  lawyers,  a 
Chicano  studies  major,  a sister  with 
a leaching  certificate,  and  a brother 
who  is  a funeral  director 

His  parents,  he  says,  "provided 
the  foundation  for  us  to  he  very 
successful  in  working  in  the  com- 
munity-giving back  to  the  commu- 


“A  lot  of  it,  historically,  has  been 
student  run,  student  generated.  And 
these  groups  are  really  pretty  solid 
on  our  campus.  UMAS  and  MEChA 
have  been  here  since  the  ’60s-late 
’60s,  early  70s.  They  are  probably 
our  strongest  groups.” 

Dale  Trevino,  alumnus,  counselor,  campus 
COORDINATOR  OF  NHLi  PROGRAM 

as  pari  of  Latino  Advocan-basi- 
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nitv  Th cy  were  the  typical 
Mexicano  familv-neither  one  fin- 
ished elementary  school-a  really 
strong  family. Jamitia. ..\\ixh  really 
strong  values  about  education-that 
it  was  the  way-that  education  was 
not  our  excuse  to  leave  the  commu- 
nity but  a way  to  provide  for  the 
community.  This  just  happens  to 
be  my  outlet. 

"My  particular  piece-the  lead- 
ership piece,  I tied  into  what  my 
parents  have  been  saying.  These 
young  Latinos  coming  up  need  to 
have  that  us  part  of  their  vocabu- 
lary. They  are  going  to  go  back  and 
make  some  changes.*’ 

Araceli  Rascon  seems  imbued 
with  a similar  sense  of  purpose. 

I’ve  always  wanted  to  represent 
the  Latino  community  in  whatever 
way  I can.  Right  now  I’m  looking 
into  getting  a master’s  in  social 
work  administration. 

“I  see  people  in  circumstances 
where  they  don’t  always  have  the 
voice.  1 see  my  father  working  12 
hours  a day,  weighing  hales  all  day 
long.  My  mother  works  for  the  same 
company  cleaning  up." 

Her  parents,  she  xtys.  want  options 
for  her  and  for  her  six  siblings.  Two  an* 
already  teachers,  she  says. 

Victor  Hernandez,  too.  stresses 
parental  influences.  “Mom  and 
Dad-they  really  have  a big  influence 
on  how  we  grow  up  and  identify  our 
culture.  They  are  the  ones  who  made 
me  the  way  1 am-culturally  aware, 
and  really  strong  about  what  1 
believe  in." 

“My  dad  and  mom  met  when  she 
was  li  and  he  was  26.  He  was  still 
living  in  Mexico.  He  came  over  when 
lie  was  about  about  28.  got  his  gn*en 
card.  They  moved  to  (ireeley. 
Colorado  We  were  poor,  and  lived  in 
a trailer  court.  Dad  needed  a better 
job.  so  we  moved  to  Denver,  and 
bought  our  first  house-that  I still  live 
in.  That  was  a real  big  step  for  all  of 
us.  the  first  time  we  ever  owned  a 
bouse.  I give  credit  in  mv  mom  ;uu 
dad  Thev  struggled,  thev  did  whal 
tliev  had  to  do. 


But  it  was  Hernandez's  older 
brother.  Hugo,  who  introduced  him  to 
the  cultural  organizations  such  as 
MEChA.  He  got  me  into  all  this  stuff 
when  1 was  in  the  seventh 
grade-introduced  me  to  all  the  orga- 
nizations and  invoked  me  when  1 was 
in  high  school.  1 attended  Holy  Family 
High  School,  a Guholic  School.  There 
was  none  of  that  there,  and  too  bad, 
because  there  were  mavhe  30  students 
of  color.  I had  to  do  it  on  my  separate 
time,  outside  the  school-maintain  my 
heritage,  my 
culture."  Hugo 
Hernandez, 
age  22.  is 
graduating 
from  CL- 

Denver  in 
political  sci- 
ence and 

plans  to  enter 
graduate 
school. 

Victor’s  moth- 
er is  a teach- 
ing parapro- 
fessional  and 
getting  her 
teaching  cer- 
tificate. His  dad  earned  a certificate 
for  auto  body  two  years  ago. 

\raceli  Rascon  says  that  she 
and  three  of  her  siblings  were  able 
to  go  to  college.  “One  of  my  biggest 
mentors  was  my  sister.  Josefa.  She 
is  the  one  who  pushed  me."  Josefa 
is  seven  years  older  than  Araceli. 
We  were  raised  in  a rural  town. 
They  didn't  expect  her  to  go  to  col- 
lege. They  expected  her  to  be  a 
waitress  or  something  like  that.'* 
Josefa  is  now  a bilingual  u er  at 
a middle  school  in  Albuquerque. 

College  didn’t  become  a reali- 
ty’ says  Rascon.  until  1 was  a 
senior  in  high  school  I was  barely 
accepted  into  this  program,  which  1 
think  is  wonderful.  Mv  school  did- 
n't have  the  calculus  or  the  physics. 
1 got  accepted  through  the 
\cademtc  \cce>s  Institute.  It 
accepts  you  i<>  the  umversiiv  on  a 
prohauonarv  basis  I had  to  take 


different  math  courses,  writing 
courses,  in  smaller  classes  with  a 
slower  pace.  They  definitely  helped 
me  integrate  into  the  wider  com- 
munity on  campus.” 

The  year  before  last.  Rascon 
was  co-chair,  with  (aims  Ksquihel. 
of  the  Chancellor's  Committee  on 
Diversity,  an  experience  she 
describes  as  “really  good."  Sitting 
on  committees,  she  says,  "gives  me 
more  of  an  urge.  I’m  hoping  this 
program  is  going  to  be  wonderful." 


“This  is  the  first  time  we  are 
implementing  this  training.  Many  of 
the  students  on  campus  couldn't 
even  begin  to  give  you  the  name  ol 
the  Chancellor.  Even  if  we  don  t 
accomplish  verv  much,  they  will 
know  who  we  are.  and  we  will 
know  who  they  are." 

Obstacles 

“It  is  a predominantly  White 
campus."  says  Trevino,  and  so  the 
climate  for  some  of  these  students 
s difficult  for  them  to  get  through 
When  vo u are  two  or  three 
Chicanes  in  a lecture  hall  of  about 
150  primanlv  White  students  and 
sometimes  feeling  like  ymi  don’t 
have  a sense  of  belonging-that  is 
an  obstacle.  Boulder  is  a verv  pre- 
dominantly White  upper-class  com- 
munitv.  Many  students  led  like  they 
are  nisi  not  welcome  around  here 
Tile  other  obstacle  is  retention  II 


not  comfortable,  they  leave,  so  it  gives 
the  other  students  fewer  role  models. 
\n  obstacle,  again,  is  that  we  don't 
have  enough  Chicano  or  Mexicano 
faculty.  If  y ou  are  not  reflected  in  the 
faculty,  it  is  kind  of  hard  for  some  to 
see  good  models  up  there. 

The  financial  aid  situation  is 
;tlways  a problem  here.  We  a re  a pretty 
expensive  place  for  out-of-state  stu- 
dents. In  financing  education  there 
haw  always  been  obstacles,  especially 
if  it  Ls  first  generation.” 


Hernandez  tells  IK).  “It  is  hard 
being  a person  of  color  in  this  world 
now"  and  notes  the  need  to  inter- 
vene at  an  early  age.  “High  school  is 
already  too  late,  going  into  an  envi- 
ronment that  is  predominantly 
White.  They  need  to  know  what 
they'll  he  dealing  with-to  he  aware." 

\ student  of  color  walks  into  a 
classroom,  he  says,  and  sees  a class 
where  White  students  are  dominant. 

\I1  the  teachers  are  White  Whii^ 
White.  It  is  very  ran?  for  me  to  find  a 
person  of  color  who  teaches.  Cl’  has 
that  reputation.  Teachers  of  color  don't 
want  to  apply  because  thev  don't  know 
if  thev  can  deal  with  that. 

! think  one  of  our  issues  with 
administrators  is.  how  an*  we  going  to 
obtain  more  diversity  on  a predomi- 
nantly While  campus'  People  are  so 
intunuiaied  that  the  school  is  so  Wlute. 
If',  hard  to  bring  in  moixM '.hicanos 
H()  asks  Rascon.  too.  about 


obstacles  “College  is  definitely 
expensive.  And  we  hold  jobs  at  the 
same  time.  White  students  can  t 
comprehend  why  we  have  to.  I think 
our  parents  support  us  in  believing 
that  we  need  a good  education,  but 
they  can  t support  us  economically" 
Asked  if  she  recalled  any  of  the 
Vtliite  organizations  reaching  out  to 
Latinos,  she  cited  a group  of  envi- 
ronmentalists with  issues  it  felt  per- 
tained to  Latinos  as  well 

Achievements 

“Our  admissions  office."  says 
Trevino,  “is  doing  better  in  terms  of 
making  this  a more  welcoming 
place  for  all  students. 

“What  1 am  really  proud  of  here 
on  campus  is  the  community  the 
network  of  people  of  color-profes- 
sionals-other  staff  of  color.  Even 
though  it  is  a small  network.  1 am 
proud  of  the  fact  that  we  really  work 
together.  It  keeps  us  going  and  pro- 
vides some  stability  for  our  students. 
For  students  who  are  coming  into 
their  own  in  terms  of  identity  devel- 
opment, there  are  folks  on  cam- 
pus-despite all  the  obstacles-to  be 
here  for  them  and  to  guide  them 
throughout  this  whole  maze.' 

“This  coming  together,  this 
coalition-building,  is  working  more 
and  more"  savs  Trevino,  speaking 
of  the  student  and  staff  connection 
"tte  on  this  campus  have  really 
come  together-out  of  necessity 
yes.  but  are  coming  into  a real  mul- 
ticultural society  We  have  to  work 
with  other  minority  groups.  These 


students  are  really  doing  a good  job 
in  providing  that.' 

Even  the  leadership  program 
looks  to  a multicultural  future 
Plans  include  enhancing  the  pro- 
gram to  include  other  groups. 

Session  One 

The  first  of  the  six  three-hour 
program  components,  which  took 
place  March  10.  put  the  students 
together  with  Chancellor  Richard 
Bynny  who  had  expressed  great 
enthusiasm  for  the  project. 

“Leadership  training,  along  with 
intellectual  development,  is  an 
important  element  of  a good  educa- 
tion." he  said. “Our  campus  is  a 
dynamic  place  where  learning  hap- 
pens in  mam  different  and  innovative 
wavs.  This  course  presents  an  excel- 
lent opportunity  for  me  and  other 
administrators  to  work  with  students 
on  developing  leadersitip  skills." 

Students  met.  too.  with  Phil 
DeStefano.  vice  chancellor  of  acad- 
emic affairs,  who  had  said  he  was 
“looking  forward  to  very  active  and 
interesting  dialogue  with  these  tal- 
ented students,  and  Ron  Stump, 
associate  vice  chancellor  for  stu- 
dent affairs  and  dean  of  students, 
who  hailed  the  opportunity  "to 
involve  students  not  normaliv 
included  in  the  mainstream." 

“One  of  the  results  is  a group  of 
student  leaders  who  feel  better 
connected  to  the  university  and 
who  are  working  m concert  with  it 
on  behalf  of  student  diversity  Long 
term,  the  program  should  enhance 


our  student-life  environment  and 
better  prepare  our  students  to  take 
tneir  roles  as  involved  citizens  in 
society,"  said  Stump. 

Student  Hernandez  tells  HO  the 
first  session  was  “Really  good.  Ue 
enjoyed  each  other's  presence.  .Ail  of 
us  had  a connection  that  night,  and  I 
think  we  have  something  to  carry  on 
to  the  next  meeting  with  the  deans." 

Coming  Up 

Among  the  campus  figures  slat- 
ed to  meet  with  the  Latino  leader- 
ship group  is  Carl  Jardine.  the  uni- 
versity's director  of  housing.  HO 
asked  Jardine  how  he  sees  the 
administrators  helping  the  poten- 
tial Latino  leaders 

“1  see  our  role  as  complimenting 
the  educational  development  experi- 
ence of  students,  by  serving  as  role 
models  and  mentors.  Such  opportu- 
nities were  extended  to  me."  he  tells 
HO.  “during  my  college  experience. 
It  is  years  later  that  I see  the  signifi- 
cance of  such  support-by  several 
university  faculty  and  administra- 
tors-as  extremely  meaningful." 

Asked  what  the  college  officials 
can  provide  that  they  themselves 
might  have  benefited  from  as  stu- 
dents. Jardine  says.  "In  the  larger 
sense,  to  share  life's  experiences.  On 
a more  specific  level,  the  opportuni- 
ty to  pass  on  information  about 
skills  and  techniques.  On  many 
occasions,  these  are  skills  and  tech- 
niques that  you  may  not  get  within 
the  formal  classroom  experience" 
Knowing  the  ropes,  says  Jardine.  is 
"critical  for  success,  whether  it 
relates  to  academics  or  to  your  pro 
fessional  career. 

Regarding  challenges  he  faced  or 
faces  in  Ills  own  career.  Jardine.  bom 
in  I^ama  and  of  African  descent,  savs. 
“If  your  question  is  what  did  I lace.  I 
would  say  the  absence  of  sufficient 
models  that  would  represent  my  ethnic- 
ity or  culture  m leadcrship/manage- 
ment  roles." 

Asked  what  has  changed  nun 
for  minority  students  over  the  past 
decade.  Jardine  savs  that  he 


Carl  Jardine  sees  “many  similarities 
between  today’s  students  and  those 
of  the  ’ 60s  as  it  relates  to  a sense  of 
commitment  to  citizenship , 
activism  and  civil  rights 
issues...  there  is  a sense  of  genuine 
pride  towards  one’s  own  ethnicity 
and  culture.” 


believes  students  of  color  "feel  a 
greater  sense  of  pressure  to  be  suc- 
cessful. Considering  the  high ly 
politicized  rhetoric  regarding  af- 
firmative action  in  higher  educa- 
tion. I wonder  if  many  students  ot 
color  feel  an  increased  sense  ol 
disenfranchisement  within  the  uni- 
versity community." 

He  sees  "manv  similarities 
between  today's  students  and  those 
of  the  '60s  as  it  relates  to  a sense  of 
commitment  to  citizenship,  activism, 
and  civil  rights  issues.  Along  with 
this  commitment,  there  is  a sense  of 
genuine  pride  towards  one's  own 
ethnicity  and  culture.  1 believe  it  is 
our  responsibility,  as  university  fac- 
ulty and  administrators,  that  we  cel- 
ebrate and  encourage  this  personal 
growth  in  ail  students.  After  all.  we 
are  p’  lying  a small  and  humble  role 
in  developing  our  future  leaders." 

The  program  is  said  to  stress 
the  importance  of  student  partici- 
pation in  the  university  structure. 
The  goal  is  for  students  to  see  the 
opportunities  they  have  to  influ- 
ence and  create  positive  results  on 
iheir  campus 

Teresa  Estrada,  a sophomore,  is 
looking  forward  to  learning  how  to 
apply  the  principles  of  the  program 
"Our  goals  as  student  leaders  are  to 
be  proactive  instead  of  reactive,  to 
solve  problems  before  tliev  arise 
and  to  take  care  of  campus  issues. 
Estrada  savs  Its  verv  important  for 
members  of  all  different  Latino  stu 
dent  groups  to  come  together  to 
unite  for  a common  goal  r ^ 
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California . which  last  fall  published 
Talking  Back  to  Television,  findings 
from  its  ground-breaking  survey  of 
Hispanic  viewing  habits.  Hispanic 
Outlook  is  pleased  to  present  a small 
portion  of  the  Institute  s newly 
released  second  report  on  the  impor- 
tant findings. 
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Three-quarters 
of  Latinos 
routinely 
watch  both 
English  and 
Spanish 
television. 


Second  Report  of  die  Tn}pns  Rivera  Institute 


richness  of  the 
Latino  audience  in 
terms  of  numbers 
and  habits  of  watch* 
ing  more  television  than  other  pop- 
ulations make  it  a rich  prize  for 
programmers.  The  results  of  the 
Tomas  Rivera  Policy  Institute  survey 
of  Latino  portrayals  on  television 
offer  a baseline  for  measuring  how 
Latinos  use  the  medium  and  how 
they  feel  they  are  portrayed  by  it. 

Latinos  are  a predom- 
inantly bilingual  popula- 
tion and  are  thus  able  to 
access  television  in  both 
Spanish  and  English.  At 
the  household  level,  the 
routine  use  of  both  lan- 
guages is  evident.  The 
language  in  which  televi- 
sion was  most  often 
viewed  often  differed 
between  parents  and 
children.  In  approximately  one- 
third  of  households,  nativity  among 
the  adults  differed,  and  this  proba- 
bly contributed  to  different  lan- 
guage needs. 

latinos  are  a “tuned-in  popula- 
tion." Almost  all  own  television  sets 
and  watch  regularly.  Reinforcing 
findings  of  previous  studies,  we 
found  that  Latinos  watched  more 
television  than  did  non-Hispanic 
Whites.  Most  also  have  access  to 
Spanish-language  broadcasts.  This 
combination  of  individual  linguistic 
abilities  and  structural  resources 
form  the  foundation  for  the  viewing 
patterns  that  we  have  reported. 
Three-q  irters  of  Latinos  routinely 
watch  both  English  and  Spanish 
television. 


Presentation  of  Latinos  on 
Television 

When  asked  to  evaluate  televi- 
sion on  a scale  of  0 to  100,  with  0 
being  a very  negative  view  and  100 
being  a very  positive  view.  Latinos 
rated  television  at  between  59 
(Texas)  and  62  (California  and 
Florida).  This  generally  positive 
view  also  extended  to  Latinos  eval- 
uations of  the  portrayal  of  Latinos 
on  the  television  news  program 


most  frequently  watched  and  on 
English-language  entertainment 
television  programs  in  general. 

Variation  among  the  five  states 
was  slight.  Latinos  in  Texas  had  the 
strongest  positive  views  of  the  por- 
trayal of  Latinos  on  news  programs. 
Slightly  more  than  two-thirds  report- 
ed that  the  portrayal  of  the  Latino 
community  was  either  very  positive 
or  somewhat  positive.  Latinos  in 
California  were  the  least  likely  to 
have  positive  views;  nevertheless,  six 
in  10  reported  that  news  programs 
presented  Latinos  in  a very  positive 
or  somewhat  positive  light. 

Overall.  Latinos  reported  that 
Spanish-language  television  por- 
trayed Latinos  positively.  This  atti- 


tude was  held  by  most  Florida 
respondents  and  near  majorities  in 
Illinois.  New  York,  and  Texas.  Only 
in  California  did  the  perception 
that  Spanish-language  television 
presented  Latinos  positively  drop 
below  40  percent.  Few  Latinos 
reported  that  Spanish-language 
television  presented  Latinos  nega- 
tively (between  12  and  19  percent), 
with  no  significant  variation  among 
states. 


Concerns  Raised  about 
TV7  Programs 

Despite  these  generally 
positive  evaluations. 
Latinos  raised  a series  of 
concerns  about  television 
programs.  These  concerns 
related  to  news  programs, 
entertainment  programs, 
commercials,  children's 
programs,  sex  and  vio- 
lence on  television,  the  role  of 
English-language  television  in  facil- 
itating social  harmony,  and  the 
presence  of  negative  stereotypes  on 
television. 

While  these  concerns  were 
remarkably  consistent  in  all  five 
states,  several  variations  are  worth 
noting.  Latinos  in  New  York  State 
were  much  less  likely  to  have 
access  to  Latino  news  anchors  and 
newscasters.  Only  21  percent 
reported  that  the  news  show  they 
watched  most  frequently  had  a 
Latino  newscaster  or  anchor  Only 
in  Texas  did  most  respondents 
report  that  the  news  show  they 
watched  most  frequently  had  a 
Latino  in  these  roles. 

In  all  five  states.  Latinos  said  that 
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having  Latinos  on  the  news  show 
staff  improved  the  quality  of  the  cov- 
erage of  the  Latino  communin'. 

The  absence  of  Latinos  on  the 
news  is  part  of  a more  general  con- 
cern that  Latinos  are  absent  from 
television  programs  in  general. 
Survey  respondents  also  reported 
that  Latino  characters  ‘never''  or 
only  “sometimes”  appeared  on 
English-language  entertainment 
programs.  This  perception  of 
absence  was  held  at  roughly  uni- 
form levels  across  the  five  states. 
Survey  respondents  also  noted  the 
absence  of  Latinos  in  commercials. 
Again,  there  was  little  variation 
among  the  states,  with  a slight 
exception  in  Texas. 

Childrens  Television 

Latinos  also  raised  two  con- 
cerns about  childrens  television. 
Most  respondents  strongly  agreed 
with  the  statement  that  there  were 
not  enough  children's  educational 
programs  on  Spanish-Ianguage 
television. 

English-language  television  also 
was  a target  of  criticism.  Latinos 
were  divided  on  whether  English- 
language  television  provides  posi- 
tive role  models  for  Latino  children. 
In  most  states,  roughly  equal  num- 
bers of  respondents  said  that 
English-language  television  does 
and  does  not.  The  one  exception  to 
this  pattern  was  New  York  Latinos, 
who  were  twice  as  likely  to  believe 
that  there  were  positive  role  models 
for  Latino  children  on  English-lan- 
guage television. 

Sex  and  Violence 

Latinos,  like  the  population  as  a 
whole,  believed  there  was  too  much 
sex  and  violence  on  television. 
Majorities  or  near  majorities  in  all 
five  states  said  that  there  was  too 
much  sex  and  violence  on  both 
Spanish-  and  English-language  tele- 
vision. and  held  media  in  both  lan- 
guages equally  responsible. 
However,  between  three  and  four 
times  as  mam  respondents  across 


the  states  reported  that  there  was 
more  sex  and  more  violence  on 
English-language  TV  than  on 
Spanish-Ianguage  TV 

The  content  of  this  violence  was 
also  a subject  of  concern. 
Approximately  six  in  10  respon- 
dents reported  that  they  agreed 


with  the  statement  that  English-lan- 
guage television  was  more  likely  to 
present  Latinos  as  violent  than  was 
Spanish-Ianguage  television. 
California  Latinos  were  most  likely 
to  agree  with  this  statement,  and 
Florida  Latinos  were  least  likely. 

Latinos  were  divided  over  the 


role  played  by  English-langus 
television  in  building  bridges 
U.S.  society.  Slightly  more  than  c 
quarter  believed  that  English-1; 
guage  television  built  bridges,  2 
another  quarter  believed  tha 
perpetuated  negative  stereotyp 
Florida  Latinos  were  most  likely 
believe  that  it  built  bridg 
California,  New  York,  and  Te: 
Latinos  were  virtually  evenly  dr 
ed  on  this  question.  Illinois  resp 
dents  were  slightly  more  likely 
believe  that  television  perpetua 
negative  stereotypes. 

Pluralities  of  Latinos  repor 
that  they  had  not  seen  nega! 
stereotypes  of  Latinos  on  televis 
In  no  state  did  the  number  of  resp 
dents  who  reported  seeing  a negs 
stereotype  approach  the  number  1 
reported  that  they  had  not. 

California  and  New  York  Lati 
were  the  most  likely  to  stop  wa 
ing  the  show  when  they  sa 
stereotype.  Nearly  six  in  10  s 
viewers  turned  off  the  show. 

Roles  Played  by  Latinos  on  1 

The  final  set  of  concerns  ra 
by  Latinos  about  television  ha 
do  with  roles  played  by  Lai 
characters  and  subjects  of  stc 
on  news  programs  that  feati 
Latinos  and  the  Latino  commun 

It  is  important  to  remen 
when  thinking  about  these  c 
asms  that  Latinos  noted  a ger 
absence  of  Latino  characters 
stories  about  the  Latino  commi 
on  television. 

In  stories  on  Hispanic  me 
the  news  programs  that  res] 
dents  watched  most  freque 
crime  and  immigration/ill 
immigration  were  by  far  the 
common  topics.  In  four  oi 
states,  crime  was  more  frequ 
the  subject  than  immigration/il 
immigration.  In  Illinois,  or 
other  hand,  respondents  rep< 
that  the  two  topics  were  co\ 
about  equally.  Topics  that  r 
portray  Latinos  positively  and 
gest  the  diversity  of  the  L; 
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experience  in  the  I'nited 
States-such  as  education,  politics 
and  elections,  or  sports-were  rare 
in  any  of  the  five  states. 

News  programs  about  Latino 
women  followed  the  same  pattern. 
Crime  and  immigration/illegal 
immigration  and  women  as  victims 
of  crime  topped  the  list  of  story 
subjects.  Victims  of  crime  topped 
the  list  in  Florida  and  New  York. 
Crime  was  the  most  frequent  sub- 
ject in  stories  about  Hispanic 
women  in  California  and  Illinois. 
And,  immigration/illegal  immigra- 
tion topped  the  list  in  Texas.  A few 
Latinos  reported  that  television 
news  did  not  cover  Latino  women 
at  ail.  However,  more  reported  that 
they  did  not  know  of  subjects  of 
stories  on  Latino  women  than  did 
those  who  reported  that  they  did 
not  know  the  subject  of  stories 
about  Hispanic  men.  Survey 
respondents  also  indicated  that 
entertainment  programs  presented 
Latinos  negatively,  though  perhaps 
not  as  negatively  as  news  programs. 

Programs  with  Hispanic  male 
characters  most  frequently  present- 
ed them  as  police  and  criminals. 
Programs  with  Latino  women  char- 
acters often  cast  them  as  maids, 
prostitutes,  housewives,  and  victims. 

In  Florida,  one  in  four  respon- 
dents reported  that  Latinos  in 
entertainment  programs  were  pre- 
sented positively.  This  far  exceeded 
rates  in  other  states.  Just  one  in  16 
California  respondents,  for  exam- 
ple. offered  the  same  evaluation 
about  Hispanic  men  in  entertain- 
ment programs. 

APPENDIX  ONE 

The  Survey 

The  survey  consisted  of  1.013 
latino  adults  in  the  five  states  with 
the  largest  Latino  populations 
(California.  Florida,  Illinois.  New 
York,  and  Texas)  and  was  conduct- 
ed over  an  11 -day  period  in  August 
10W.  We  selected  telephone  num- 
bers random  lv  from  a list  of  house- 


holds with  Spanish-surnamed 
members  and  listed  telephone 
numbers.  In  each  case,  we  verified 
that  the  respondent  was  Latino,  a 
regular  member  of  the  household, 
and  over  18  years  of  age.  Our  initial 
sampling  goal  was  200  respondents 
from  each  state.  Since  multiple  sur- 
veys were  conducted  at  the  same 
time,  we  slightly  exceeded  this  goal 
in  several  states. 

All  respondents  had  the  option 
of  conducting  the  survey  in  Spanish 
or  English,  and  all  survey  staff  were 
bilingual.  Natives  from  several  Latin 


American  nations  translated  the 
survey  from  English  to  Spanish  to 
ensure  that  the  Spanish  was  appro- 
priate for  a respondent  pool  from 
all  parts  of  Latin  America  and  the 
Caribbean.  Nearly  85  percent  of 
respondents  completed  the  survey 
in  Spanish.  The  average  survey  took 
about  15  minutes  to  complete. 

In  order  to  be  able  to  offer  con- 
text and  comparison  for  the  survey 
of  Latino  television  behaviors  and 
perceptions  of  Latino  portrayals  on 
television,  we  also  conducted  a sur- 
vey of  non-Hispanic  Whites  in  the 


same  states.  This  survey  included 
fewer  respondents  (4O4)  and  a 
shortened  questionnaire  that 
focused  on  their  perceptions  of  the 
portrayal  of  Latinos  on  television 
that  took  approximately  nine  min- 
utes to  complete.  Our  sampling 
goal  for  the  survey  of  non-Hispamc 
Whites  was  80  respondents  in  each 
state,  which  we  again  exceeded 
slightly  in  several  states. 

Among  the  subgroups  that  we 
analvzed  were  Latinos  who  watch 
programming  in  Spanish,  English, 
or  a combination  of  the  two. 
Latinos  from  different  states,  and 
Latinos  who  watch  quite  a bit  of 
television  on  a daily  basis  versus 
those  who  watch  less. 

The  Respondents 

Respondents  to  the  Latino  sur- 
vey ranged  in  age  from  18  to  80, 
with  an  average  age  of  40.  Although 
58  percent  had  earned  high  school 
degrees,  the  average  number  of 
years  of  education  among  Latinos 
was  10.5.  Slightly  more  than  70  per- 
cent of  Latinos  were  foreign  born. 
The  median  household  income  was 
between  S 20.001  and  $30,000. 
although  one-quarter  of  respon- 
dents did  not  disclose  their  house- 
hold income  (which  is  customary 
in  telephone  surveys  such  as  this). 
A slight  majority  of  Latino  respon- 
dents were  of  Mexican  origin  or 
ancestry,  but  the  remaining  46  per- 
cent came  from  all  parts  of  the 
Spanish-speaking  Latin  America 
and  the  Caribbean.  Twelve  percent 
were  Central  American;  11  percent, 
Cuban;  10  percent.  Puerto  Rican;  8 
percent.  South  American;  and  5 
percent.  Dominican.  Nearly  six  in 
10  Latino  households  included 
children  under  18. 

BO 


topic?  that  might  portray  Latinos 
positively  and  suggest  the  diversity 
of  the  Latino  experience  in  the 
United  States-such  as  education , 
politics  and  elections,  or  sports- 
were  rare  in  any  of  the  five  states . 
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“It’s  conceivable 
that  if  you  don’t 
turn  back  this 
assault  on 
affirmative 
action,  then  in 
two  decades, 
there  will  be 
very  few  people 
of  color  in 
positions  of 
leadership 
because  they 
won’t  go  to  law 
school,  they 
won’t  get  their 
doctorates, 
etc....that  allow 
them  to  serve  in 
positions  of 
responsibility  in 
government  and 
in  corporate 
America.” 

Maria  Echaveste, 
White  House  Deputy 
Chief  of  Staff 


1 March,  an  intimate  but  news- 
1 11  worthy  gathering  took  place 
I I fl  at  Princeton  L'niversity-the 
imfllatina  Roundtable.  In 
response  to  the  growth  of  the 
Hispanic  population  in  the  United 
States,  developments  and  trends  in 
education  and  employment,  and  the 
social  and  educational  needs  of 
young  Latinas,  Moderator  Amada 
Sandoval,  English  and  American  liter- 
ature Ph.D.  candidate  at  Princeton, 
coordinated  the  event.  Four  pan- 
elists-Maria  Echaveste.  \tfiite  House 
Deputy  Chief  of  Staff;  Dr.  Patricia 
Femandez-Kelly,  professor  of  sociolo- 
gy, Princeton  University:  Dr.  Elsa 
Gomez,  professor  of  Italian  and  for- 
mer president  of  Kean  University; 
Sara  Martinez  Tucker,  president  of 
the  National  Hispanic  Scholarship 
Fund,  and  Elena  Reilly,  of  The  Centro 
Cultural,  Consulado  de  Mexico  en 
Philadelphia;  led  the  discussion. 

From  dealing  with  issues  of  eth- 
nic labeling,  choosing  and  obtain- 
ing the  right  education,  and  getting 


the  necessary  credentials  to  men- 
toring, making  career  choices,  mar- 
riage and  famiiy-these  w omen  cov- 
ered it  all. 

Poignant  issues  of  the  day  were 
discussed  at  length  during  this 
four-hour  convocation,  and  a 
dynamic,  candid,  and  raw  exchange 
took  place  between  the  audience 
and  the  panelists.  In  addition  to 
their  expertise  and  professional 
views  about  the  state  of  Latinas  in 
education,  academia,  and  society, 
the  panelists  added  a personal 
touch  by  sharing  individual  experi- 
ences regarding  their  climb  to  suc- 
cess. As  the  speakers  noted  and 
many  Latinas  in  the  audience  con- 
curred. success  doesn't  come  easy. 

Amada  Sandoval,  moderator, 
summarized  the  reasons  for  the 
roundtable:  "We  are  here  because 
of  the  growing  Hispanic  population 
in  the  United  States.  This  is  a way  of 
showing  our  concern  about  the 
education  needs  of  women.  Also 
because  we  hear  about  the  division 


in  the  Hispanic  community-hc 
many  socioeconomic  groups  a 
covered  under  this  label,  how  ma 
ethnic  origins,  people  from  diffe 
ent  races.  But  I think  that  one  thi 
that  we  have  in  common  is  o 
concern  for  education,  the  value 
education,  and  our  concern  f 
women,  which  is  why  we  ha 
assembled  this  group  of  inspiri 
women.” 

The  New  Civil  Rights  Issue 
Marfa  Echaveste  brought  t 
group  up  to  date  on  White  Hoi 
initiatives-" what  we  are  doing 
terms  of  K-12:  why  the  presider 
track  record  on  focusing  on  edu< 
lion  continues  to  be  front  and  c< 
ter;  and  regarding  higher  edm 
tion-the  continuing  debate 
diversity  and  affirmative  action. 

“Folks  like  myself  have  a s] 
cial  responsibility  to  share  our  p 
spectives,  especially  for  vounj 
women  as  they  try  to  decide  w 
they  are  going  to  do  with  their  liv 
"A  qua 
educatior 
the  new  c 
rights.  1 
civil  rig 
move  me 
the  sancti 
ing  of  d 
criminal 
has  h< 
pretty  mi 
eliminat 
But  if  ; 
look  aroi 
the  coun 
you  11  fini 
city  ai 
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citv.  region  after  region,  community 
after  community  a very  disturbing 
pattern-achievement  disparity 
between  minority  children  and 
majority  children.  And  I keep  ask- 
ing the  question,  how  could  it  be 
-that  California’s  public  school  sys- 
tem ranked  in  the  top  five  in  terms 
of  per  student  expenditure  in  the 
'60s  and  "Ds  and  now  it 
is  the  bottom  five  at  a 
time  when  the  school 
population  has  become 
relatively  blacker, 
browner.  Asian,  more 
minority  children? 

"You  don't  want  to 
say  racism-  because 
then  you  ha\e  to  ques- 
tion where's  the  intent, 
where's  the  proof.  On 
tlie  other  hand,  it  is 
pretty  amazing  that  at 
the  time  when  the  state 
has  become  the  most 
diverse,  that  commit- 
ment to  a quality  public  school 
education  seems  to  be  disappear- 
ing. 

Echaveste  notes  that  the  countn 
as  a whole  should  be  asking 
itself- ‘A re  we  really  going  to  limit 
the  kind  of  education  our  children 
have  based  upon  what  their  fami- 
lies can  afford'  We  have  poor  com- 
munities. Are  we  as  a society  going 
to  say.  That's  okay,  that  the  level  of 
education  these  children  are  going 
to  have  will  not  be  as  good  as  those 
in  more  affluent  neighborhoods'?'' 

\ccordmg  to  national  statistics, 
she  quotes.  -*0  percent  of  our  popu- 
lation is  under  24  This  is  a huge 
issue  not  just  for  Latinos  but  for  the 
countn.  and  our  economic  well- 
being depends  upon  how  well  we 
are  going  to  educate  these  chil- 
dren'' she  adds. 

The  nation's  Capitol  is  working 
on  ties  eloping  solutions.  There  is 
an  interesting  tight  in  Washington 
DC  right  now  regarding  account- 
ability and  class  M/e  Ihe 
Republicans  haw  figured  out  that 
the\  haw  to  do  something  on  edu- 


cation. Free  up  competition,  have 
vouchers  for  schools-this  is  how 
we  are  going  to  improve  the  public 
school  systems.  1 think  that  what 
they  have  learned  (since  there  are 
many  Republican  governors)  is  that 
you  are  never  going  to  have  enough 
money  to  provide  every  family  with 
vouchers  for  private  schools.  Let 


quate  academic  preparation  cre- 
ates barriers  and  ultimately,  in 
higher  education  and  beyond,  fos- 
ters a negative  attitude. 

The  Education  Flexibility  Act  can 
be  part  of  the  solution.  Continues 
Echaveste.  “This  act  leaves  school 
districts  free  to  choose  what  is  best 
for  the  school  district.  But  if 
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alone  that  there  isn't  a sufficient 
private  school  system.  W'hat  you 
find  is  that  there  has  been  an  effort 
to  reduce  class  size  in  the  early 
grades  to  20  students.” 

Echaveste  notes  that  reducing 
class  si/e  is  a key  remedy  but 
where  are  the  results?  Teachers 
are  not  property  trained. ' 

Sara  Martinez  Tucker,  CEO  and 
president  of  the  Hispanic 
scholarship  Fund,  noted  that  inade- 


progress is  not  achieved,  then  the 
consequences  will  be  reduced 
resources  and  more  federal  over- 
sight.” However,  she  adds,  the  presi- 
dent. as  a former  governor,  is  not 
opposed  to  flexibility 

Another  issue  going  on  this 
spring  is  reauthorizing  the 
Elementary  and  Secondary  Schools 
Act.  which  is  the  largest  infusion  of 
federal  dollars— SIS  billion  a year. 
“W'hat  we've  learned  is  that  if  vou 


“College  education  is  the  minimum 
requirement  to  gain  entry  into 
society.  If  not  on  anAP  plan , 
students  won’t  get  into  college  if 
they  are  behind  [in  taking  AP 
courses].” 

Sara  Martinez  Tucker,  president. 

The  National  Hispanic  Scholarship  fund 


want  to  do  something  about  raa 
relations  in  this  country,  improve 
access  to  a quality  education.” 

According  to  Echaveste.  equa 
education  opportunity  is  a key  ele 
ment.  "We  owe  it  to  our  own  self 
interest  to  reduce  achievement  dis 
parities.  For  example,  she  mention: 
that  in  Boston  there  are  three  mag 
net  high  schools.  9( 
percent  of  the  graduate: 
go  on  to  four-year  col 
leges.”  In  the  remaining 
10  or  13  high  schools 
less  than  five  percent  o 
the  students  go  on  t< 
further  their  education 
she  notes.  "Guess  what 
It's  mostly  White,  in  thi 
three  magnet  schools 
and  it's  mostly  minorif 
in  the  other  schools 
Part  of  it  is  that  the 
don't  have  access  to  cal 
cuius  and  algebra;  the 
don't  have  the  advance! 
classes  so  they  can  prepare  for  th< 
SAT.  etc.  that  leads  to  higher  educa 
tion.”  says  Echaveste. 

Economic  resources  would  leve 
the  playing  field.  Patrick 
Fernandez-Kelly,  professor  of  soci 
ology  at  Princeton,  adds.  “Ther 
isn't  such  a thing  as  failing  publi 
schools  in  the  l.S.  Most  publi' 
schools  are  doing  really  well.  It  i 
only  some  schools  that  are  doing 
very  rough  job-thosc  in  highly  seg 
regated  neighborhoods,  in  environ 
ments  in  which  people  are  just  nc 
Latino  or  African  American.  The 
are  basically  marginal,  impover 
ished.... 

‘Why  do  | institutions]  lik 
Princeton  do  better  in  terms  cj 
recruiting  not  just  minorities?  W 
do  have  on  this  campus  a whole  k 
of  people  like  myself  (foreign-bon 
or  coming  from  the  upper  crust  c 
society  but  who  nonetheless  have 
Spanish  surname).  We  do  a bette 
|oh  here  partly  because  Princeto 
has  the  resources  to  recruit  an 
compensate.  And  you  know  ths 
there  are  more  undercraduat 


deans  here  than  there  are  stones  in 
the  buildings  of  the  university 
Those  do  provide  a tremendous 
amount  of  support,  and  as  a result 
we  have  some  remarkable  success 
stones  The  fundamental  point  I'm 
making  is  that  it  is  all  about 
resources' 

Affirmative  Action  and  Support 
Systems 

Regarding  higher  education. 
Kchaveste  said.  "Absent  some  type 
of  affirmative  action,  you'll  see 
resegregation.  That's  whats  happen- 
ing in  California,  in  Michigan.  We 
can't  have  the  president  he  the  dean 
of  admissions  for  all  universities 
On  the  other  hand,  we  can't  stav 
silent  while  there  is  an  increased 
campaign  to  stop  anv  sort  of  pn. 
gram  that  tries  to  ensure  diversity 
of  the  student  population.  Private 
institutions  like  Harvard  (seem  to 
he  doing  a better  |ob  ot  achieving 
some  diversity)  look  through  appli- 
cations. grades,  background,  etc 
They  have  a mu  Pi -factor  analvsis 
it's  not  just  grades.  S\T  scores 
"But  not  all  schools  have  the 
resources  to  invest  in  a thorough 
admissions  process  "I  don't  think 
any  of  us  would  want  to  he  in  a sit- 
uation where  we  are  given  an 
opportunity  solely  based  on  race 
But  as  I like  to  say-vou  get  the 


pari  ot  what  you  get.  and  that's  nei- 
ther good  nor  had.  hut  its  part  of 
the  package  ..its  going  to  make  you 
an  interesting  person."  concludes 
licit  aveste 

Fernandez- Kellv  concurs  All 
the  factors  that  used  to  work 
against  them.  race,  gender  and  etit- 
mcitv.  are  part  of  a bigger  package 
that  becomes  attractive  in  many 
settings' 

\ critical  issue  that  Kchaveste 
and  me  other  panelists  discussed  is 
support-financial  as  well  as  psy - 
chological  suppon-espenally  for 
women  "Our  community  is  for  the 
moM  part  still  concentrated  in  low- 
mcome  occupations  with  minimal 
education,  and  so  the  value  of  tak- 
ing lour  vears  to  get  a college 
degree  is  not  readily  apparent 

We  need  to  be  really  support- 
ive of  those  Laimas  and  men  who 
decide  to  go  beyond  and  try  a new 
institution,  not  necessarily  the  local 
If  j junior  college  I When  it  comes 
down  to  it.  institutions  like  this, 
where  vou  go  to  school,  who  do  you 
meet,  who  was  your  roommate, 
who  vou  worked  with,  all  of  it  helps 
in  achieving  positions  of  leader- 
ship she  notes 

in  discussing  this.  Kchaveste 
brought  up  her  background  to 
underscore  her  point—  I get  a cer- 
tain level  of  respect,  at  least  a will- 
ingness to  sec  what  f m capable  of. 


whether  it  was  in  my  corporate  law 
practice  or  another  setting,  because 
I went  to  Stanford.  Because  I ni  a 
minoritv  woman  and  the  expecta- 
tion. whether 
it's  unspoken  or 
subtle,  is  you  re 
not  quite  as 
good.  But  you 
went  to 

Stanford,  you 
went  to 

Berkeley,  you 
practiced  for  a 
major  \ew  York 
law  firm-you 
must  have 
s o m e t h i n g 
there 

"In  sum.  \u- 
must  hold  our  leadership  account- 
able. And  if  we  don’t  educate  the 
community  to  demand  quality  edu- 
cation. higher  education  will  have 
to  continue  to  fight  to  preserve 
diversity  and  ensure  that  in  the  next 
decade  we  are  educating  a diverse 
leadership.  It's  conceivable  that  if 
you  don't  turn  hack  this  assault  on 
affirmative  action,  then  in  twn 
decades,  there  will  he  verv  few  peo- 
ple of  color  in  positions  of  leader 
ship  because  they  won't  go  to  law 
school,  thev  won't  get  their  doctor- 
ates. etc.. ..that  allow  them  to  serve 
in  positions  of  responsihihtv  in 
government  and  in  corporate 
America" 
Sara 
Martin  e .* 

! ticker  dis- 
cussed her 
perspective 
r e g a r (1 1 n e 
llispanics  in 
higher  edik.i 
non  as  >1 
translates 
into  tin-  cor- 
porate world 

Martin  e , 
lutkei  whi- 
ts now  .u  ill- 
helm  uf  IIm 
re n o w n t d 


Hispanic  Scholarship  Lund,  was 
formerly  the  vice  president  of 
human  resources  and  the  first 
Hispanic  female  to  reach  the  exec- 
utive level  ai 
AT&T.  Her  expe- 
rience in  climb- 
ing the  corpo- 
rate ladder 
made  her  an 
ideal  candidate 
to  speak  on 
these  matters 
She  noted  that 
the  statistics 
regarding  the 
number  of 
Hispamcs  going 
on  to  college 
and  completion 
rates  are  frightening,  as  these  affect 
their  level  of  success  in  workforce 
upon  graduation.  Martinez  Tucker 
recites.  "In  19%.  two  million 
llispanics  graduated  high  school 
(only  half  of  our  kids  are  getting  a 
high  school  diploma):  only  "00.000 
choose  to  go  to  college;  SO  percent 
of  those  go  to  community  colleges, 
about  08.000  of  the  two  million 
will  have  a college  degree. 

"\t  the  Hispanic  Scholarship 
fund,  we  are  committed  to  improv- 
ing the  transfer  rate  front  communi- 
ty  colleges  to  four-year  institutions. 
Affordabilitv  of  a college  education 
is  another  important  issue  as  the 
cost  of  going  to  college  has  out- 
paced inflation.  In  the  ’"0s.  fees 
prettv  much  kepi  pace  with  infla- 
tion Since  the  early  '80s.  the  cost  ol 
an  education  has  risen  at  twice  the 
level  of  inflation.  And  our  medium 
income  is  in  the  $20,000  range' 
Hispanic  Scholarship  Lund  foius 
groups  with  families  have  revealed 
that  there  are  mam  misconceptions 
concerning  going  to  college  Parents 
and  students  alike  overestimate  the 
affordabilm  of  college  bv  20  per 
cent."  Consequently,  the  Lund  has 
launched  a ^eh  site  to  teach 
browsers  how  to  gel  to  college 
Martinez  Tucker  adds  that  the  sue 
walks  people  through  all  the  necrs 


whole  package  And  being  Latina  is 


a w 
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Miry  .steps  to  applying  and  finan- 
cing a college  education. 

I'he  fund's  efforts  are  making  a 
difference.  Martinez  Tucker  offered 
some  statistics  concerning  Hispanic 
Scholarship  Fund  scholars:  "<)8 
percent  of  our  scholars  ha\e  com- 
pleted a college  degree;  43  percent 
have  gone  on  to  get  a graduate 
education;  and  (n  percent  do  vol- 
unteer work  in  their  communities." 

One  of  the  key  points  Martinez 
Tucker  couldn't  emphasize  enough 
is  that  "college  education  is  the 
minimum  requirement  to  gain 
entry  into  society."  Taking  advanced 
courses  is  one  enabler  for  students 
10  get  into  college.  Tf  not  on  an  AP 
plan,  students  won't  get  into  college 
if  they  are  behind  [in  taking  AP 
courses)."  she  adds.  Access  to 
financial  aid.  the  support  of  familv 
and  mentor  are  other  enablers. 

Martinez  Tucker  shares  her  own 
experience  to  illustrate  the  differ- 
ence that  a college  education,  and 
.in  advance  degree,  made  in  her  life. 

It  took  my  MBA  to  create  a destiny. 
My  undergraduate  wasn't  enough. 

| College  | was  my  journey  to  find  my 
talent  and  my  voice.  Knowing  what 
y ou  don't  know.  The  important  thing 
is  to  demonstrate  results'* 

I'pon  obtaining  the  right  ere* 
denuals.  the  learning  doesn't  end 
there.  "You  have  to  he  able  to  trans- 
late the  knowledge  you  have  into 
transformational  skills.  You 
become  successful  in  a profession 
when  you  are  a lifelong  learner." 
notes  Martinez  Tucker 

In  the  Trenches 

Fisa  Come?,  professor  of 
romance  languages  and  former 
president  of  Kean  College  of  New 
lersev,  talked  about  access  and 
retention,  and  also  shared  her 
experience  in  higher  education  - 
the  career  choices  she  made,  how 
"he  handled  being  one  of  the 
urns ' during  her  presidency,  etc. 

I'weniv  years  ago.  she  noted, 
access  and  retention  were  the 
issues  of  the  da\.  and  l M \\ as 


“We  don’t  like  to  leave  the  comfort 
of  home.  However,  you  have  to  make 
your  own  way.  Positions  are  harder 
to  come  by.  It’s  a question  of 
economics.  Support  for  public 
higher  education  [positions]  is 
diminishing.  The  action  is 
elsewhere. 

Elsa  Gomez,  Professor  of  romance  Languages 
Kean  University 


emerging.  Struggling  to  remain  the 
optimist,  she  adds.  "Well,  not  much 
has  changed. 

There  were  no  role  models.  And 
today,  we  have  no  real  role  models 
on  campus,  its  not  just  getting  aca- 
demic support— it's  psychological, 
financial.  ;uid  social  support  that  is 
lacking.  The  coasts  have  no  clue 
about  how  arid  and  non-diverse  the 
rest  of  the  country  is." 

Role  models  are  imperative,  hut 
where  are  they?  she  questions, 
which  brings  up  the  subject  of 
tenure.  “You  have  to  get  tenure," 
notes  dome/.  But  there  are  no 
shortcuts.  “You  have  to  work  your 
way  up.  go  through  the  ranks" 

Gomez  also  raised  the  issue  that 
l.atinos-women.  for  personal  and 
cultural  reasons,  in  particular-like 
to  stav  close  to  home,  which  unfor- 


tunately limits  access  to  career 
opportunities.  We  don  t like  to 
leave  the  tom  fort  of  home 
However,  you  have  to  make  your 
nun  way  Positions  are  harder  to 
t ome  hv.  Its  a question  of  econoni- 
v"  support  lor  public  higher  edu 


cation  | positions  | is  diminishing. 
The  action  is  elsewhere. 
Consequently,  you  have  to  be  will- 
ing to  take  that  risk  [and  go  out- 


side the  comfort  zone  I . Its  always 
scary,  but  it  is  worthwhile.  * 

Patricia  Fernandez-Kelly.  also  an 
author  of  numerous  publications 
on  economic  issues,  concurred, 
adding  that  "an  excellent  education, 
credentials,  and  establishing  the 


key  mentor  connections-successfu 
Hispanic  role  models  as  well  a 
old-schooLnon-Hispanic,  acade 
mia-sawy  octogenarians-can  go 
long  way.  and  Latinos  should  not  b 
shy  about  seeking  these  connec 
lions. 

“Two  points  I keep  on  bringin 
to  the  attention  of  my  students:  on 
of  them  is  that  to  be  White  am 
male  doesn't  necessarily  mean  thi 
you  are  wrong.  And  while  I actual! 
respect  the  intent  and  the  impuls 
of  people  who  have  been  labeled  a 
minority,  and  we  have  accepte 
uncritically  that  definition,  that  the 
do  want  to  have  role  model 
around  them,  people  that  look  lik 
them-people  of  color-I  woul 
argue  that  it  is  important,  fo 
women  in  particular,  to  attac 
themselves  to  people  who  for  ger 
erations  have  had  a real  under 
standing  of  how  the  system  work 
to  actually  serve  as  mentors.  It  i 
actually  they  who  have  an  undei 
standing  of  the  untangible  forms  < 
knowledge  that  are  actually  s 
important  in  order  to  mobiliz 
populations,  information,  connet 
tions,  networks." 

JO 
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Team  at 


by  Carla  Anderson  and 
Adalyn  Hixson 


“Historically,” 
says  Ontaneda, 
“SHPE/NJIT  has 
been  a sort  of 
landmark 
because  no  other 
student  chapter 
from  the  United 
States  has 
consecutively 
achieved  so 
much.  And 
against  students 
from  MIT,  from 
UC-Berkeley, 
from  Virginia 
Tech-you  name 
it” 


///"Itudents  participating  in 
%’this  Olympiad  are  vers 
1 ^conscientious.  They  want 
VJ\o  represent  NJIT  well,  but 
at  the  same  time,  they  are  also  very 
concerned  with  what  is  happening 
with  Hispanic  youth.  They  know 
that  they  are  the  exception  to  the 
rule,  and  not  the  rule.  Most  of  them 
came  through  the  Educational 
Opportunity  Program  at  N 1 IT 
because  their  math  and  science 
background  was  so  weak  at  the 
high  school  level  ” 

HO  spoke  with  the  , , 

impassioned  Cariomagno  ! V 

Ontaneda  of  New  Jersey 
Institute  of  Technology 
(NJTT)  about  a teams  first- 
place  victory  in  the  National 
Academic  Olympiad,  a sci- 
ence competition  among 
Hispanic  students  from  col- 
leges and  universities 
across  the  country. 

The  team  from  NjlTs 
Hispanic  Organization  for 
Science  and  Technology/ 

Society  of  Hispanic 
Professional  Engineers 
U10ST/SHPE)  traveled  to 
Los  Angeles.  CaliL  for  the 
competition.  held  February 
v(>.  Contestants  were  three 
first-generation  college 
students-  Jose  Fernando 
hipe/.  a senior  in  elecincil  engineer- 
ing. from  Clifton.  N.J ; Paul  Samamego 
a senior  in  mechanical  engineering, 
tmm  Iselin.  N.J.:  tnd  Penii’  Ortega,  a 
senior  in  chemical  engineenng.  finom 
I mon  Cm.  N 1 Traveling  with  them 
coaching  them,  encouraging  them,  was 
tourth  team  member  Hilda  l Iemaru- 


described  by  Onttuieda  as  "the  won- 
derful president  of  the  SHPE  A I IT 
chapter.  the  student  organization.''  She 
tells  HO  that  the  chapter  ha>  "ion 
membeis-fraying  members." 

"She  was  the  catalyst."  says 
Ontaneda:  to  bring  all  these  male  stu- 
dents to  compete  ai  the  Regional  and 
National  Olympiads.  Credit  goes  to  her 
as  well."  Ontaneda  accompanied  the 
SHPE  chapter  to  thi  Regional 
Conference  in  .Alexandria.  Vu. 

"1  don't  know  if  you  are  aware 
that  this  vear  thev  were  the 


Regional  champions  and  the 
National  champions"  he  says,  with 
understandable  pride  ‘ And  laM 
year.  0”-OS.  the  team  received  lira 
plate  at  Regional,  and  scioiul 
place  at  the  National  in  Orlando 
against  the  l imerstiv  of  Kansas 


Innersitv  of  Texas-Austin. 

I niversity  of  California,  both  Long 
Beach  and  Berkeley;  and  l niversity 
of  Illinois.  Irbana.  NJIT  teams 
placed  second  nationally  in  1993  as 
well  as  1998.  “For  so  many  years, 
the  Hispanic  students  at  NjiT  have 
represented  the  school  so  well  " 

' Historically."  says  Ontaneda. 
"SHPE/NJIT  has  been  a sort  of  land- 
mark because  no  other  student 
chapter  from  the  Lnited  Stales  has 
consecutively  achieved  so  much. 
And  against  students  from  MIT. 
from  UC-Berkeley.  from 
\irginia  Tech-you  name 
it." 

One  of  our  goals  for 
the  team."  says  Lemarie. 
"was  simply  to  do  the  best 
we  can"  They  studied 
together  the  night  before 
the  competition,  she  says, 
and  tried  to  talk  through 
the  enormous  weight  of  all 
the  previous  wins  by  other 
teams  from  NJIT.  "This  was 
a completely  new  team  for 
the  school  because  the 
members  from  Iasi  vear  all 
graduated,  When  we  got 
there,  we  saw  all  these 
other  schools— Cal  Tech. 
Berkeley!' 

"We  know  these  are 
big.  big  schools,  hut  this 
should  not  intimidate  u<  was  their 
pre-game  reasoning-a  kind  of 
whistling  in  the  dark  "We  had  so 
much  prossuro.  Wed  been  winning  the 
Regional  conference  even  vear.  with 
evervone  there  saving.  Mil  is  tin 
sdxxil  to  beat  ' l was  a little  bn  scared 
Id  never  been  with  the  team  before 
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because  i didn't  yet  have  the  engineer- 
ing classes. ' says  Lemane. 

At  this  y ear's  National  Olympiad, 
they  faced  teams  from  the  University 
of  California.  Berkeley;  California 
State  University.  Long  Beach;  the 
University  of  Missouri-Rolla; 
Vanderbilt  University;  and  New 
Mexico  High  Lands  University.  And 
they  won  by  a huge  margin,  with  a 
combined  score  of  2.200  points.  UC- 
Berkeley  and  UC-Long  Beach  tied 
for  second  place  with  a total  score 
of  401  points  each. 

“I  w'as  not  certain  that  we  were 
going  to  win.”  said  Ortega.  “But  we 
were  confident  as  a team.  NJIT's 
engineering  programs  give  you  a 
solid  technological  education.’’ 

HO  asks  Lemarie  when  she 
began  to  feel  “They’re  going  to  win 
the  game.'’  “I  think  it  was  during 
the  second  round  of  the  game.  I 
was  like — OK..  We’re  on  trad  now. 
Were  gonna  do  this." 

The  Academic  Olympiad  is 
sponsored  by  the  National 
Technical  Career  Conference 
(NTCC).  the  largest  Hispanic  engi- 
neering and  science  event  in  the 
country,  according  to  Jose  Rivera, 
regional  vice  president  of  SHPE.  It 
brings  together  more  than  3.000 
attendees  annually. 

This  vear  s conference  was  the 
largest  in  us  25-^ear  history. 
Companies  from  across  the  country 
attended  in  search  of  engineering 
talent.  NJIT’s  team  members  were 
granted  interviews  for  full-  and 
part-time  internship  opportunities 
with  Hewlett-Packard.  Exxon. 
Boeing,  Microsoft.  Xerox,  Lucent 
Technologies.  IBM.  Andersen 
Consulting,  and  manv  other  highly 
regarded  corporations. 

Normally  you  are  the  one  who 
has  to  sell  \ ourself  when  vou  are  look- 
ing lor  a iob.  When  companies  heard 
that  NJTT  was  the  winner,  they  w ere  the 
ones  asking  for  me.  said  Ortega. 

The  Academic  Olympiad  is  a 
competition  consisting  of  two 
rounds  Questions  are  assigned  a 
point  value  based  on  the  degree  of 


difficulty.  Pi  avers  have  IS  seconds 
to  answer  and  incorrect  u > ponses 
result  in  point  deductions. 

Asked  how  the  Olympiad  is  con- 
ducted and  what  kinds  of  questions 
are  asked.  Lemane  says.  It’s  a game, 
like  jeopardy.  Quesuons  are  presented 
to  the  participants  on  a screen.  There 
is  a proctor  wlio  reads  the  questions 
in  different  categories-general  chem- 
istry. physics,  math,  some  history  of  the 
organization-officers  or  people  like 
that.  It's  the  second  round  where  the 
questions  go  into  more  detail-from 
chemical  engineering,  electrical  engi- 
neering, mechanical  engineering 

•For  example,  a mechanical 
engineering  question  might  be;  Find 
the  stress  of  a certain  material, 
given  certain  dimensions  or  certain 
conditions.  Formulas  are  not  given 
(o  the  participants,  so  you  have  to 
know  your  stuff  and  be  able  to  cal- 
culate and  come  up  with  the  right 
answer.  You  can  use  a calculator." 

Team  members  can  confer 
before  answering,  but  Lemarie  says 
that  when  the  questions  fall  within 
a specific  engineering  category 
they  are  typically  answered  by  the 
team  member  with  that  expertise, 
without  conferring.  And  how  much 
time  did  she  personally  put  into 
preparing  for  the  National 
Olympiad-1  'About  30  hours. 

Cariomagno  Ontaneda.  a former 
banker,  was  drawn  into  academia 
through  volunteer  work  in  the  com- 
munity and  has  been  enthusiasti- 
cally recruiting  students  to  N'JIT  for 
many  years.  He  works  extensively 
with  high  schools  throughout  New 
Jersey  especially  in  less  advantaged 
areas,  encouraging  them  to  enhance 
their  math  and  science  programs, 
and  travels  outside  the  U S.  as  well. 

Linda  lemane.  she  is  a student 
• hat  l recruited.  She  is  from  Our 
Ladv  of  Good  Counsel,  in  Newark. 
N J.  The  other  student  land  team 
member)  I recruited  is  Pcniel 
Ortega.  He's  from  L nion  Hill  High 
School,  in  l nion  Citv.  \ I All  the 
students  on  the  team  come  from 
families  with  modest  incomes.  \nd 


all  four  are  first-generation." 

Asked  when  she  knew  that  she 
wanted  to  go  to  college,  Lemane 
says,  “I’ve  always  wanted  to  go  to 
college.  It  wasn't  a sure  thing 
because  of  the  money-and  because 
I’m  first-generation.  I didn’t  have 
the  guidance  from  my  parents.  They 
did  dunk  I should  continue  my  edu- 
cation, should  get  as  far  as  l can.” 

Lemarie  was  born  in  Ecuador 
and  lived  there  about  12  years. 
“When  I came  here.  I went  straight 
to  the  ninth  grade.’’  School  in 
Ecuador,  she  says,  is  very  different 
from  here,  especially  the  high 
school  environment.  “Over  there, 
they  are  much  more  stria.  You  take 
more  classes,  have  more  home- 
work. You  need  to  spend  a lot  of 
time.  I used  to  take  double  the 
classes  I take  here-fourteen  class- 
es. and  here  I had  seven." 

Her  English  fluency  is  excellent. 
Had  she  studied  much  English  in 
Ecuador?  “Just  the  basics.  The  num- 
bers. Hello.  Goodbye.”  But  by  the 
time  shed  been  here  about  a year, 
when  she  v/as  a sophomore,  she  felt 
“much  more  comfortable  with  it.” 

Working  now  toward  a bache- 
lor’s degree  in  chemical  engineer- 
ing, she  plans  to  go  for  a masters 
in  Chem-E  and  later  a Ph.D  in  envi- 
ronmental engineering. 

“Right  now,"  she  says,  ' I’m  doing 
research  in  the  synthesis  of  explo- 
sives. So  far  I like  it  a lot."  The 
research  entails  both  laboratory 
work  and  scientific  reading.  Is  it  haz- 
ardous study?  “We  take  our  precau- 
tions. It  is  d gerous.”  And  what  are 
its  applications?  “Basically  used  by 
the  Defense  Department,  because 
right  now  the  elements  they  use  as 
explosives  contaminate  the  environ- 
ment and  are  very  dangerous.  They 
are  trying  to  come  up  with  new  com 
ponents  that  are  not  as  polluting:’ 

Lemarie  has  a brother  who  is 
attending  college  now.  too.  one  of 
the  all-too-rare  Hispamcs  in  higher 
education  studying  mathematics. 
Ontaneda.  in  an  interview  a few 
\ears  back,  had  told  HO  that  while 


recruiting  in  Puerto  Rico.  1 
encountered  so  many  women  ir 
ested  in  math  and  science  tha 
was  emboldened  to  try  to  rec 
more  females  back  in  the  States 
“That’s  the  same  impressn 
got  when  I went  to  a conferenc 
Venezuela,  a chemical  enginee 
conference,”  says  Lemarie.  "A  fr 
and  I were  able  to  go  represer 
NJIT.  We  were  the  only  ones  f 
the  United  States.  We  met  pe> 
from  Venezuela,  Colombia,  a 
South  America,  and  coraps 
notes-‘What  kind  of  courses 
you  taking?’  We  noticed  a lot  r 
females  in  chemical  enginee 
there  than  here.” 

Raised  in  Ecuador  by 
grandparents,  now  decea 
Lemarie  says  they  taught  hi 
“never  give  up  your  dreams  or 
goals.”  Both  she  and  NJU  are  t 
ficiaries  of  their  wise  counsel. 

Lemaire  and  the  three  t 
members  who  came  up  wit 
many  right  answers-Jos^  Fern 
L6pez,  Paul  Samaniego,  and  P 
Ortega-are  to  be  honored  at  a 
quet  on  April  29,  with  Congress 
Robert  Menendez  as  the  key 
speaker,  a man  Ontaneda  desc 
as  very'  committed  to  youth. 

And  isn’t  it  encouraging 
future  students  will  have  an  a 
that  level  fighting  to  give  them 
opportunities?  he  asks. 

SffTisa  public  research  unnersti 
enrolling  nearly  8200  bachelor  's , 
icrs.  and  doctoral  students  in  76 
programs  through  its  file  college. 
Sewark  College  of  Engineering.  & 
of  Architecture.  College  of  Science 
Liberal  Arts.  The  School  ofManag 
and  the  Albert  Dorman  Honors  C 
Research  initiatiies  include  man 
taring,  microelectronics,  multim 
transportation,  computer  sciena 
astrophysics,  ennronmental  eng 
mg  and  science,  and  architectun 
building  science 
yahoo!  Internet  Life  magazine  n 
\I1T the  second " most  wired 'a 
in  the  nation:  I S.  News  and  Wo 
Reports  W)  Annual  Guide  lo 
Vmencas  Best  College  Buys  rate 
as  the  sixth  best  value  among  I 
cnee  and  technology  schools  a\ 
amoiiQ  the  top  100  overall 
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PEOPLE 


Freedom  Forum  Recognizes 
Vasquez 

David  Leo  Vasquez,  a junior  prim  media  stu- 
dent at  the  University  ofTexas-El  Paso  (UTEP).  has 
been  named  one  of  The 
Freedom  Forums  Chips 
Scholars  for  1099. 

The  Chips  Quinn 
Memorial  Scholarships 
for  Minorities  in 
Journalism  is  the  pre- 
mier media  diversity 
award  of  The  Freedom 
Forum,  a nonpartisan, 
international  foundation  dedicated  to  preserving 
First  Amendment  rights.  Recipient  of  the  scholar- 
ships represent  some  of  the  top  minority  journal- 
ism potential  in  the  country. 

Vasquez  receives  a S 1.000  college  scholar- 
ship and  a 12-week  professional  newsroom 
internship. 

lie  is  a sports  editor  for  the  student  news- 
paper and  works  part  time  for  the  El  Paso 
Sun  Times  sports  department 

Kidd  Directing  Co-op  Ed  Office  at 
University  of  Texas,  Pan  American 

Enedelia  Pina  Kidd  is  the  new  director  of 
the  Office  of  Placement  and  Cooperative 
Education  at  the 
University  of  Texas- 
Pan  American  (UTPA). 

As  director.  Kidd 
oversees  career 
placement,  the  coop- 
erative education 
program,  and  student 
internships.  As  inter- 
im director  since  late 
last  summer,  she  has  implemented  change-' 
and  new  programs  that  strengthen  the  ser- 
vices UTPA  provides  to  its  students,  alumni, 
and  employers,  said  T.  Edward  Mercer,  vice 
president  for  institutional  advancement 

She  lias  a bachelors  degree  and  a master's 
from  l TP\.  then-Pan  American  l mversity 


Posada  Exhibit  at  University'  of  New 
Mexico 


The  University  of  New  Mexico  (UNM)  has 
been  host  to  the  exhibit  "Sensational  Notiria!  The 
Mexican  Popular  Prints 
of  Jose  Guadalupe 
Posada,"  taken  from 
the  Fernando  Gamboa 
Collection,  this  spring 
semester 

University  of 
Kansas  Professor 
Patrick  Frank-the 
author  of  Posada's 

Broadsheets . a UNM  publication-opened  the 
exhibit  with  a lecture  entitled  "Morality  and 
Sensationalism  in  Prints  b\  Posada 

Posada,  according  to  Prank,  is  the  most 
celebrated  artist  of  his  time.  The  broad - 
sheets-which  are  prints  and  stories-were 
sold  on  Mexican  street  corners  for  a penny 
apiece  around  the  turn  of  the  century  and 
were  the  nv  popular  art  form  for  the  gener- 
al public. 


University  of  New  Mexico  Honors 
Miera 


Garcia  Social  Work  Student  of  the 
Year 

Delissa  Garc/a.  a senior  social  work  major 
at  St.  Edwards  University,  has  been  selected 
as  Social  Work 
Student  of  the  Year  in 
Austin.  Texas,  by  the 
Texas  Chapter  of  the 
National  Association 
of  Social  Workers. 

"Social  work  is  a 
field  i see  as  very 
gratifying,  and  it  gives 
me  the  opportunity  to 
work  with  diverse  groups  of  people.*'  said 
Garcia.  I iust  try  to  give  my  all  to  my  studies, 
work,  and  volunteer  activities." 

Garcia,  who  co-chaired  the  Student  Social 
Work  \ssociation  at  St.  Edward's  and  men- 
tored at  Dawson  Elementary  School,  has  a 4.0 
GPA.  She  currently  works  part  time  at  The 
Settlement  Home,  a treatment  facility  for 
abused  children  in  Austin,  and  is  completing 
her  senior  internship  with  Representative 
Elliott  Naisluat  in  the  state  legislature. 

NACME  Award  W inners 


The  Lniversity  of  New  Mexico  (l  NMi 
School  of  Engineering  honored  alumnus  Bill 
Miera  at  the  1st 
Annual  Distinguished 
Engineering  Alumnus 
awards  banquet 
Miera  earned  a 
bachelor  of  science 
degree  in  mechani- 
cal engineering  in 
1080  and  a master  of 
science  in  mechani- 
cal engineering  in  1000  lie  is  the  founder  of 
Fiore  Industries.  Inc.,  which  won  a "Prime 
Contractor  of  the  Year"  award  in  I00<s.  His 
accolades  include  New  Mexico  Flying  Poriv 
U00").  Pinon  and  Roatlrunner  Awards  Iron. 
Quality  New  Mexico  < 100o  and  100“  respec- 
tively). recognition  as  the  founder  of  one  of 
the  nations  largest  Hispanic-owned  compa- 
nies b\  Hispanic  Magazine  ( |0*r ).  and  as  a 
(nuliM  in  llie  local  Chamber  ol  Commerce 
Outstanding  Business  Wvard 


FORUM  *08  provided  The  National  Action 
Council  for  Minorities  in  Engineering 
(NACME)  an  oppor- 
tunity to  honor  its 
donors  and  alumni 
and  to  pay  tribute  to 
individuals  who  have 
dedicated  their  lives 
io  educating  engi- 
neers 

Gera  Ido  Esparza 
i pictured  here)  and  Eduardo  Goenaga-Diaz 
were  among  the  ten  1008  Techlorce 
PreEngineering  Prize  winners-oulstanding 
students  who  have  demonstrated  academic 
excellence  and  leadership  skills,  and  a com 
mitment  to  engineering  as  a career 

I he  NACME  Alumni  Awards  honor  men 
and  women  who  are  making  a special  contri- 
bution to  engineering  diversity  and  encourag- 
ing others  to  do  the  same.  Juan  Uaguer-Dia/. 
an  engineer  reliability  engineer  it  Cl 
Transportation  Systems,  was  one  such  winner. 

In  a special  FORI  M OS  address.  General 
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Colin  Powell  challenged  alteniiee>  to  do  more 
to  mentor  children,  provide  Mite  environ- 
ments, set  lusih  standards,  and  prepare  them 
for  the  technical  workforce. 

Esteves  Speaks  at  Grand  Valley 
State  University 

Caribbean  poet  Sandra  Marta 
Esteves  gave  a personal  insight  on 
the  theme  of  border  crossings  in  an 
address,  titled  'Samba  Rumba  Cha-Cha  Be 
Bop  Hip-Hop,  One  Step  at  a Time,  Creative 
Communication  and  Transformation:  A Latina 
Poet's  Journey  Through  an  English-Speaking 
l niverse."  at  Grand  Valley  State  l mversitv 
(GVSl  ) in  Michigan  in  February 

Esteves-who  describes  herself  as  a 
"Puerto  Rican -Dominican  Taino-Borinquenu- 
Quisqueyana* African- American  author  born 
and  raised  in  the  Bronx  "-was  the  keynote 
speaker  at  GYSl's  fourth  annua!  Conference 
on  the  Americas. 

The  special  emphasis  of  ibis  years  confer- 
ence "Race.  Culture,  and  Border 
Crossings'  -was  on  the  rmriad  ways  in  which 
Latin  \mencan  culture  transgresses  the  rigid 
boundaries  that  tvpifv  notions  ot  race,  ethnic- 
ity, and  nationalitv  in  the  I S. 

UTPA’s  Rocha  Completes  Internship 

Dr.  Rtxlolfo  Rocha.  interim  ikin  of  die  (Allege  of 
\rts  ;tnd  Humanities  .u  die  l niversity  ot  lexas-Pan 
\mencan  (I'TPA). 
ivtunied  after  a semes- 
ter-long internship  at 
Southwest  Texas  Mate 
l mversitv  in  San  Marcos 
under  die  auspice  of  die 
prestigious  American 
Council  on  Education 
Kilovvs  I'rognuu 

The  purpose  of 
the  program  is  to  train  people  to  become 
tomorrow  s leaders  m the  issues  facing  higher 
education,  said  Rocha  "When  I was  m San 
Marcos,  my  mb  there  was  to  observe  and 
learn,  and  to  listen  to  what  was  going  <m  Wi- 
nced those  kinds  ol  skills  as  administrators 
Rocha  has  a bachelors  degree  and  a mas- 
ters from  then* Pan  \mencan  t mversitv  and 
a doctorate  from  Texas  h*ch  1 mversitv 

Rivera-Berg  Leads  MiP 

. Dr  Salvador  Santiago  Negron  presi- 
T dent  o{  the  i arihbean  < ruler  lor 


Advanced  Mudie>  1 1 la.),  has  appointed  Dr.  Jose 
M.  Rivera-Berg  chancellor  of  the  universitvs 
Miami  Institute ol  Psvdiology  (MUM  campus 

Rivera-Berg,  w ho  received  hts  doctorate 
from  the  IT-rkauf  Graduate  School  at  U’shiva 
l niversity.  previously  was  director  of  the 
Goodman  Psychological  Services  (kilter  at 
MIP  and  has  held  other  administrative  and 
professional  positions  in  the  mental  health 
field,  both  in  the  l nited  States  and  in  Puerto 
Rico. 

Gordon  Honored  for  Community 
Service 

Dr.  Milton  \ Gordon,  president  of 
California  State  l niversity  Fullerton,  was  hon- 
ored by  the  Hispanic 
Bar  Association  of 
Orange  County  during 
the  organizations  2ist 
Vnnual  Installation 
Dinner  and  Awards 
Ceremonv.  Gordon 
was  presented  with 
the  Cesar  Chavez 
Comnuimtv  Service 
\ward.  presented  annually  to  an  individual 
for  his  or  her  involvement  in  issues  affecting 
Orange  County  s Latino  community. 

Gordon  is  being  recognized  for  the  com- 
mitment that  Cal  State  Fullerton  has  demon- 
strated to  the  advancement,  education,  and 
graduation  ol  Hispanic  students.  HO  ranked 
Cal  State- Fullerton  ISth  in  a listing  ol  the  loo 
colleges  and  universities  comerrmg  bache- 
lors degrees  on  lii.spumcs.  uirremh.  21  per- 
cent of  its  student  population  is  Hispanic. 

Morrison- Rodriguez  New 
University  of  South  Florida  Dean 

Dr.  Barbara  Mornson-Rodngue/  has  joined 
the  l niversity  ol  South  Florida's  Louis  dc  la 
Parte  Florida  Mental 
Health  Institute  as  its 
new  associate  dean, 
bringing  with  her 
nearly  20  vears  of 
experience  in  the 
mental  health  and 
social  work  fields. 

\s  associate  dean. 

Morrison -Rodrigue/ 
will  help  to  form  and  implement  a strategic 
plan  lor  enhancing  the  institutes  role  as  a 
national  and  international  leader  in  mental 
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health  services  research.  She  is  also  responsi- 
ble for  developing  and  implementing  policies 
and  procedures  lor  the  research  and  educa- 
tional administration  of  the  institute. 

She  has  a bachelor's  degree  from  Rutger: 
l niversity  and  a masters  and  doctorate  iron 
Columbia  l mversitv. 

De  la  Cruz  to  Chair  University  of 
Miami  Board 

South  Florida  entrepreneur  Carlos  M.  de  1: 
Cruz.  Sr.,  has  been  elected  chairman  of  th< 
l niversitv  of  Miami 
Board  of  Trustees, 
effective  May  1.  The 
b~- in  ember  board 
governs  one  of  the 
leading  private 
research  universities 
in  the  Southeast. 

De  la  Cruz  is  the 
chairman  of  the 
Board  and  CEO  of  Eagle  Brands.  Inc.,  iht 
\nheuser- Busch  distributor  in  Miami-Dad< 
County,  and  of  CC1.  Inc.,  die  Coca-Cola  bottlei 
in  Puerto  Rico.  He  chairs  the  local  Miam 
Honda.  Central  Hyundai,  and  Sunshine  Fori 
automobile  dt  alerships.  He  is  on  the  Board  o 
Directors  of  both  LNR  Property  Corporatiot 
and  Georgetown  l niversity 

He  lias  a bachelors  degree  and  a master' 
I mm  the  Wharton  School.  I niversity  o 
Pennsvlvanu.  and  a Juris  Doctor  from  th< 
l mversitv  oi  Miami  School  of  Law. 

Castillo  and  Martinez  Join  l TB/TS( 

At  the  l niversity  of  Texas- Brownsville  am 
Texas  SouthmoM  tollege  (ITB/TSO.  Hectoi 
Castillo  was  named 
executive  assistant  to 
the  president,  and  Dr. 

Javier  A.  Marline/  was 
named  assistant  to  the 
president. 

Castillo  specializes 
in  recruiting  and 

IlfeJ  retaining  both  mu 

dents  and  iaculr 
from  underrepresent 
m Hid  groups  Currently  ; 
JU  iH  doctoral  student  a 

Jjl  l T - Austin,  he  expect 
to  graduate  this  u-a 


with  a degree  in  educational  administration 
with  an  emphasis  in  community  college  lead- 
ership. He  has  a bachelor's  degree  and  a mas- 
ters from  East  Texas  State  University 

Martinez  will  run  the  day-to-day  opera- 
tions of  the  presidents  office  and  assist  in  the 
writing,  correspondence,  and  research  for  the 
institution.  He  has  a bachelors  degree  from 
UT-Austin,  a master  s from  IT-Pan  American, 
and  a doctorate  from  Ohio  State  University 

Rodriguez  to  Chair  Milano 
Program 

The  Robert  J.  Milano  Graduate  School  of 
Management  and  Irban  Policy  (N.Y.» 
announced  the 
appointment  of  Dr. 

Aida  Rodriguez  as 
chair  of  its  Nonprofit 
Management  Program 
and  professor  of  pro- 
fessional practice 
effecti\e  August  1. 

Rodriguez  comes  to 
the  Milano  Graduate 
School  with  more  than  a decade  of  experience 
in  the  conceptualization,  design,  implementa- 
tion. and  systematic  evaluation  of  sociaJ  poli- 
cies and  programs  aimed  at  reducing  poverty 
in  inner-city  neighborhoods.  She  is  currently 
deputy  director  of  Equal  Opportunity 
Programs  at  The  Rockefeller  foundation, 
where  her  work  promotes  the  basic  rights  of 
minorities  in  the  U.S.  and  increased  job  access 
and  job  creation  for  the  economically  margin- 
alized in  urban  communities. 

She  serves  on  a number  of  philanthropic 
hoards,  including  Women  and  Foundations 
and  Hispanics  in  Philanthropy. 


NCLR’s  10th  Annual  Capital  Awards 


The  National  Council  of  La  Ra/a-the 
nation's  largest  constituency -based  Hispanic 
organization-honored  two  members  ot 
Congress  for  their  staunch  support  of  the 
Hispanic  community,  at  its  10th  annual 
Capital  Awards,  formerly  the  Congressional 
\wards  Senator  John  McCain  UMZi  am 
House  Minority  Leader  Richard  Gephardt  (P 
MO)  were  recognized  for  their  work  on  civil 


rights,  immigration,  education,  and  other 
issues  affecting  Latinos. 

Soledad  O'Brian,  an  MSNBC  news  anchor, 
and  Nestor  Carbonell.  co-star  of  the  NBC 
comedy  Suddenly  Susan,  were  co-emcees 
Florenzia  Lozano,  from  the  ABC  daytime  tele- 
vision program  One  Life  to  Lire , ana 
Congressional  Hispanic  Caucus  Chair  Lucille 
Roybal-Allard  were  the  award  presenters. 
Performing  were  mezzo-soprano  Susanna 
Guzman  and  Broadway  performer  Perry 
Laylon  Ojeda. 

New  s from  King  Juan  Carlos  I 
Center 

The  King  Juan  Carlos  1 of  Spain  Center  of 
New  \ork  University  (NYU),  with  the  generous 
support  of  the  Coca- 
Cola  Foundation,  is 

I 1 T kPv<,  It  t AKU*>  I 

offering:  a public  ^ si\in(lstq 

school  teachers  \n.\  Yi  * * t v.i\>km  » * 

forum,  travel  grants 

for  NYL  grads  and 

undergrads,  a foreign 

studv  initiative  for 

• *x 

NYU  students,  a 
Connections  small- 
grant  program  for 

NYL  professors,  competitive  curriculum 
development  grants  for  NM  faculty,  and 
Spanish-language  tutoring  for  NYl  students 
Call  (212)  W8-3GSO  for  further  details 

The  Center  recently  held  a Centennial 
Celebration  of  Jorge  Luis  Borges-featuring  an 
exhibit  of  some  SO  photographic  portraits  of 
Borges  by  such  photographers  as  Avedon. 
Arhus.  Comesana.  Freund.  Facio.  and  Rivas.  A 
film  series  about  Borges  and  a lecture  series 
on  the  experience  of  reading  and  re-reading 
Borges  was  part  of  the  celebration. 

Estrella  cle  Diego,  professor  of  contempo- 
rary art  at  the  l mversidad  Complutense  de 
Madrid,  has  been  co-teaching  a course  on 
Salvador  Dali  and  organizing  \anous  actiw- 
ties  for  the  center  this  semester 

The  “Excelencia  en  Education" 
Conferences 

The  White  House  Initiative  on  Educational 
Excellence  for  Hispanic  Americans  held  a 
conference  in  Los  Angeles.  Calif,  last  month 
entitled  Excelencia  en  Educacidn  The  Role 
ol  Parents  m the  Education  of  Their  Children 
It  was  the  second  such  conference  held  in  the 
1 s m the  pas!  few  months-the  first  taking 
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place  in  San  Antonio.  Texas,  in  October. 

Sarita  Brown  (pictured  second  from  right) 
is  the  executive  director  of  the  Initiative. 


The  conferences  aimed  to  advance  a 
national  dialogue  on  the  essential  role  par- 
ents play  in  supporting  the  education  of  their 
children  and  to  build  upon  the  strong  latino 
and  community  support  for  education. 

Community  leaders  in  New  \ork.  Chicago, 
and  Miami  have  been  working  tn  stage  simi- 
lar conferences  in  1W 

Northampton  Community  College 
Assists  Nicaraguans 

Late  last  year,  students  and  faculty  of 
Northampton  Community  College  (SCO  in 
Pennsylvania  personalh  delivered  more  than 
$3,000  to  children  in  Comarca  El  Canon,  a 
remote  area  of  Managua.  Nicaragua.  The 
money-raised  by  TEAM  Act  101.  a student 
organization-was  to  he  used  for  medical  sup- 
plies for  children  who  are  at  risk  for  malaria 
and  other  parasitic  diseases.  A clinic  previous- 
ly had  been  set  up  by  a volunteer  leant  that 
included  NCC  faculty  member  Uriel  Trujillo 


The  people  have  it  rough."  said  Steve 
Rivera,  (pictured  at  right)  TEAM  Act  101  s for- 
mer president,  who  now  attends  Penn  Stale 
Most  of  them  live  in  wooden  shacks  with 
dirt  floors  There's  no  running  water  No 
sewage  disposal.  Its  amazing  there  isn't  more 
disease  than  there  is 

Readers  wishing  to  contribute  through 
IE \M  Net  101  should  call  tldi)'  Md-W 


Pima  Community  College  Presents 
New  Play  by  Villarreal 

Chicago  Milagro.  u new  play  by  L niversit\  of 
(itlifornia-Lus  Angdes  Associate  Theater  Profexwr  Hdit 
Villarreal,  in  association 
with  the  Borderlands 
Theater  Company,  was 
performed  recently  at 
lima  Commimity  College 
(.Vriz.lt 

The  story,  which 
takes  place  just  after 
the  turn  of  the  centu- 
ry. revolves  around  a 
Mexican  immigrant  (played  at  Pima  by  Pablo 
de  la  Cruz,  a PCC  student)  who  encounters  an 
Irish  landlady.  Said  Villarreal:  "I  wanted  to 
write  a fictional  story  of  what  it  might  be  like 
for  a Mexican  arriving  in  Chicago  when  no  one 
had  ever  seen  one.  I chose  the  theme  of  heal- 
ing...in  terms  of  nomraditional  folk  customs.... I 
wanted  to  explore  healing  and  its  relationship 
to  hope:  whether  it  is  imagined  or  re:d." 

Tango  Buenos  Aires  at  Rhode 
Island  College 

Direct  from  Argentina,  performance 
group  Tango  Buenos  Aires,  in  us  first  coast-to- 
coast  tour  of  the  l S.. 
appeared  at  Rhode 
Island  College  in 
February. 

The  three-part 
show  by  the  company 
of  2S  dancers  and 
musicians  showed 
tangos  roots,  rich- 
ness. and  passion  as 
it  took  the  audience 
trom  one  production 
number  to  another  as  presented  through  Ic)0S 
to  the  present. 

The  Argentine  tango  has  a mixture  of  African 
:ind  Spanish  antecedents,  and  also  a strong  influ- 
ence from  the  Argentine  milonga,  which  is  sung 
In  gauchos.  die  Argenune  cowboys. 

Texas  Honors  Kingsville  Bilingual 
Group 

Texas  W\M  l niuTsitv -Kingsville's  -uident 

orcam/ation.  the  Texas  \ssociation  oi 
suidenls  in  Bilingual  education  (TASBH).  was 
honored  !v  the  state  TASBE  organization.  m 
Februarv  l'\SBE  president  T.lsa  Montantc 


(pictured,  left),  a senior  bilingual  major, 
received  the  award. 

The  Kingsville 
group,  the  first  bilin- 
gual education  colle- 
giate organization  in 
the  U.S..  was  estab- 
lished April  11.  19”. 
by  Dr.  Maria  E. 

Morales  (rigiu),  edu- 
cation professor.  The 
date  was  chosen  to 
coincide  with  that  of  the  first  Bilingual- 
Bicultural  conference,  which  was  planned, 
organized,  and  facilitated  by  TASBE  students 
and  Morales.  The  conference,  still  held  annu- 
ally, celebrates  its  silver  anniversary  this  year. 

Miami-Dade  Community  College 
Initiates  Corzo  Scholarship 

A new  scholarship  at  Miami-Dade 
Community  College  (M-DCC)  in  Florida  will 
he  named  after 
young  Cuban  engi- 
neer Rogelio 
Gonzalez  Corzo,  an 
anti-Castro  leader 
killed  by  a firing 
squad  during  the 
time  of  the  conflicts 
at  Play  a Giron.  Cuba, 
in  the  early  1960s. 

"This  scholarship  will  bring  back  the 
memory  of  someone  who  fought  vigorously  for 
Cuba's  liberty.  Corzo's  dream  of  a better  world 
will  live  on  in  the  students  who  will  now  he 
able  to  continue  their  studies  because  of  the 
scholarship  hearing  his  name.”  said  Sandra 
Gonzalez-Levv  (pictured  here),  president  of  M 
DCC  Foundation.  Inc. 

Miami-Dade  County  commissioner  Javier 
Souto  agreed  to  help  raise  funds  for  the  \ ear- 
ly scholarship. 

News  from  University  of  South 
Florida 

•litis  (rarda-Rubia 
chairman  of  the 
1 niversity  of  South 
Florida's  tl'SF's) 

Department  of 
Chemical  Engineering, 
has  received  funding 
Irorn  the  National 
Vienoe  Foundation  (or 


die  fifth  consecutive  year  for  l.'SFs  Engineering 
Research  Center  for  Particle  Science  and 
Technology.  Garcia  Rubio  helps  students  gain 
sdiolarslups  to  assist  liim  in  conducting  research 
to  make  drinking  water  cleaner,  house  paint  safer, 
and  blood  problems  easier  to  diagnose. 

•A  new  documentary  film,  demonstrating 
the  hope  and  vision  of  Cuban  educators  and  stu- 
dents have  about  dieir  country  and  their  future, 
was  shown  recently  at  LSF.  Children  Are  the 
Hope  of  the  Ubr/^-produced  by  Alicia  Rodriguez 
Bovvers  and  directed  by  lizaro  Farinas-takes  an 
in-depth  look  at  six  Cuban  schools. 

• In  March,  a National  Institute  for 
Hispanic  Library  Education  conference  was 
held  at  ISF.  The  conference  featured 
California  State  University's  Isabel  Schon.  u 
leading  authority  on  bilingual,  bicultural  lit- 
erature. 

Arizona  Researchers  Study 
Minority  Achievement 

A University  of  Arizona  research  study  pre- 
sented by  Arturo  Gonzalez  (pictured  here) 
Adela  de  la  Torre, 
and  John  A.  Garcia 
says  that  certain 
members  of  the  State 
of  Arizona's  cultural- 
ly diverse  population 
are  not  being  pre- 
pared to  fulfill  the 
state's  promising 
potential  for  eco- 
nomic growth.  The  Mudv  says  that  the  educa 
tional  attainment  of  Arizona's  Hispanic 
African  American,  and  Native  American  work 
ers  falls  far  short  of  the  level  needed  to  reaj 
(he  benefits  of  .Arizona's  growing  economy 

The  study.  Minority  Student  Achievemen 
and  W orkforce  Success  in  Arizona . provide 
a wealth  of  evidence  that  increasing  educa 
tional  attainment  will  be  crucial  to  rcducin; 
the  significant  earning  disparities  betweei 
minority  workers  and  those  in  the  majont 
population. 

Loyola  Marymount  University 
Hosts  Argentinean  Activists 

l.ovoia  Marvmount  l niversity  (Calif, 
recently  held  a public  dialogue  with  ih 
leaders  ot  the  Mothers  of  Plaza  d 
Mayo  (Linea  l imdadonu  an  Argentinean  orga 
ni/ation 

Human  rights  activists  Nora  i nruria? 
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Margarita  Groppcr.  and  Olga  Marque?  de 
Aredezare  came  to  the  university  representing 
women  demanding  justice  for  their  own  chil- 
dren and  the  30.000  who  -disappeared"  at  the 
hands  of  the  military  dictatorship  that  ruled 
Argentina  from  PH)  to  P)82.  The  mothers 
talked  about  their  own  cases  and  the 
progress  they  are  making 

New  York  University  Presents 
“Elegant  Chaos1* 

The  Asian  Pacific  American  tAPA)  Studies 
Institute  of  New  York  l niversitv  presented 


Elegant  Chaos"  a pro\ocati\e  evening  of 
spoken  word  and  performance,  at  the  Joseph 
Papp  Public  Theater  in  February  The  event 
was  a component  of  the  larger  “Nestiges  of 
War"  project  also  sponsored  by  the  Institute 
The  event  featured  APA  artist-in-residence 
Jessica  Hagedorris  human  drama.  Dogeatcrs 
about  searching  for  love,  justice,  and  identity 
m the  Philippines 

Multimedia  artist,  cultural  critic,  and 
author  Guillermo  Gome/- Pena  presented 
borderstasis.  a spoken  word  performance 
Having  performed  nationally  Gome/- Pena  has 
received  numerous  awards,  including  a 
MacArthur  Foundation  Fellowship  and  the 
Prixe  de  la  Parole.  He  is  pictured  above,  ai 
right,  in  ‘The  Mextermmator  Project  ” 

University  of  the  Incarnate  Word 
Mentors  Migrant  Worker  Students 

Students  from  the  l niversitv  of  tin 
Incarnate  Word  (UW  > in  Texas  are  par 
Ucipating  in  Project  Estrella,  which  has  them 
acting  as  Cyber  Mentors  to  migrant  secondan 
students  from  Texas  working  in  Montana 
Illinois,  and  New  York  Hie  migrant  student* 
and  ITW  student-mentors  are  equipped  with 
laptops,  modems,  and  e-nuii  address^* 
enabling  contact  regardless  of  when-  tin- 
migrant  students  work  takes  them 

l 1W  is  tlie  onlv  imiviTsitv  in  tin*  nmntrv 


participating  m Protect  Estrella,  which  will 
hopefully  lessen  the  impact  of  the  migrant 
worker  lifestyle  on  the  workers’  children,  and 
increase  the  number  of  migrant  students  pur- 
suing a postsecondary  education. 

University'  of  Texas-San  Antonio's 
Women’s  History'  Week 

The  l niversitv  of  Texas-San  Antonio 
Center  for  the  Study  of  Women  and  Gender 
chose  “Mujeres  de 
chispa/Chispas  de 
mujer  Forging 
Communities'  as  the 
theme  of  Womens 
History  Week  in 
March.  Several 
events  focused  on 
Latina  issues  and 
contributions  to  their 
communities. 

Speaker  Elizabeth  Martinez  (pictured 
here)  presented  a lecture.  “Blowing  Away  the 
linage  of  the  Passive  Latina."  Political  activist 
Cecilia  Rodriguez  examined  the  historical 
participation  of  Chicana/Mexicana  women  in 
Mexican  politics  and  the  influence  of  the 
Zapatista  Movement  in  Mexican  politics  in 
her  lecture.  “The  New  Politics  of 
Chicana/Mexicana  Women-  Zapatista  Stvle" 
Law  professor  Sylvia  La/os  presented  “Two 
Narratives  of  Latina  Identity:  Implications  for 
Affirmative  Action  as  Educational  Policy  " 

News  from  TACHE 

s Dr.  Arturo  Madrid  and  Dr.  Michael 
Lj)  Olivas  won  1W  Texas  Association  of 
Chicanos  in  Higher  Education 
(TACHE)  Distinguished  Faculty  Awards,  for 
their  academic  work  and  helping  to  better  the 
Chicano/Latino  community 

Irma  Rangel,  the  first  Mexican  American 
woman  elected  to  the  Texas  House  oi 
Representatives  and  the  first  Mexican 
American  elected  as  chair  oi  the  House, 
(ommittee  on  Higher  Education,  was  recog- 
nized at  the  TACHE  2-ith  Annual  Conference 
for  her  outstanding  work  as  a legislator 
l niversitv  of  Texas-San  \ntomo  Professor 
Joe  L.  Marhnez.  Jr.  was  named  to  the  National 
Advisory  Committee  for  the  Decade  of  Behavior 
winch  promotes  behavioral  science  research 
voiimbutmns  to  health,  safetv.  and  education 
Since  last  uar.  Southwest  Texas  Man 
l niversitv  s i.arlns  Rodriguez  has  been 
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enlightening  the  public  as  editor-in-chief  of 
th e Journal  of  the  Texas  Association  for 
Bilingual  Education . 

San  Antonio  College's  Rosa  Maria  Gonzalez 
won  the  Chicana  Educator  Leadership 
Excellence  Award,  and  Dr.  Manuel  Berriozabal 
and  Dr.  Jude  Valdez  of  the  University  of  Texas- 
San  Antonio  won  Educational  Leadership 
Excellence  Awards  at  a San  Antonio  TACHE 
Chapter  scholarship  fundraiser. 

To  help  minorities,  the  National  Institute 
of  General  Medical  Sciences  has  granted  St. 
Mary  's  l niversitv  School  of  Science, 
Engineering  and  Technology  up  to  SI."  mil- 
lion for  five  years. 

The  Texas  Higher  Education  Coordinating 
Board  has  approved  a doctor  of  education 
degree  in  educational  leadership  for  the 
l niversitv  of  Texas-Pan  American. 

Allan  Hancock  Athletes  Honored 

In  February,  the  Western  State  Conference 
and  Allan  Hancock  College  (Calif.)  honored  -f 
student  athletes  from  five  different  Fall  1W 
sports  for  achieving  a 3-d  or  better  GPA  while 
playing  a sport  and  maintaining  at  least  12  units 

Much  of  the  students'  academic  success  is 


attributed  to  the  college's  aggressive  athlete 
retention  program,  which  provides  student 
athletes  access  to  a complete  education  stress 
tearn-a  full-time  counselor,  faculty  advisors, 
and  a tutored  study  lab-as  well  as  a series  of 
classes  that  introduce  students  to  college  life 
and  structure 

Some  of  the  honorees  included  Lisa  Ortiz. 
Alma  Reyes,  and  Alma  Rodriguez  (pictured 
here  with  program  coordinator  Mardi 
Os hourne) -womens  soccer:  Jorge  Avila 
Miguel  Gamboa.  Jesus  Gutierrez,  and 
( h ri st i an  Me/a-mens  soccer;  Chris  R 
Rodngiuv-mens  cross  country;  and  I lianos 
Brine/  Joseph  Ogando.  and  Jeremy 
A arg.ts- football 
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Modelo  Antigiio:  A Novel  of  Mexico 
City 

hv  Luis  Eduardo  Roves 


Tejano  Legacy:  Rancheros  and 
Settlers  in  South  Texas,  1734-1900 

hv  \rmando  C Alonzo 


Cuentos  de  Cuanto  Hay:  Tales 
from  Spanish  New  Mexico 
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In  Mexico  City,  an 
old  woman  entices  a 
young,  street-smart 
taxi  driver  to  chauf- 
feur her  mlier  1942’ 
Ford.  This  is  a novel 
of  love,  a love  that  is 
both  enigmatic  and 
terrible,  and  at  times 
\ery  touching. 

October  199” 

160  pgs. 

ISBN  0-94831"  <2-0 
SI  1.95  paper 
Cinco  Punto  Press 
(800)  566-9072 


The  Moon  Will  Forever  Be  a Distant 
Love 

by  Luis  Humberto  Crosthwaite 

The  conquest  is 
over,  and  New  Spain 
is  overrun  with  con- 
quistadors-turned- 
bureaucrats.  Balboa 
and  his  A/tec  maid- 
en. Florinda,  take  the 
Three  Stars  bus  from 
10th-Century  Mexico 
Cm  to  Tiiuana  in  the 
Northernish  Empire, 
where  they  begin  to  map  out  their  love.  Can 
love  survive  on  The  Border  at  the  end  nj  the 
20th  Centurv' 

October  190“* 

192  pgs 

ISBN  0-04841"  9-8 
$1205  paper 
Cinco  Punto  Press 
iStKM  5(>(v9(”2 
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lojano  Lciiacv 


This  is  a path-  H fig 

breaking  study  of  J 

Feiano  ranchers  and  J 

settlers  in  the  Lower  m 

Rio  (Irande  \ alley  — ™ 

from  their  colonial  lojano  Loiiacv 
roots  to  1900.  The 
first  book  to  delin- 
eate and  assess  the 
complexity  • of 
Mexican-Anglo  inter- 
action in  South  Texas,  it  also  shows  how 
iejanos  continued  to  play  a leading  role  in 
the  commercialization  of  ranching  after  LS48 
and  how  they  maintained  a sense  of  comniu- 
nitv 

March  199S 

35”  pgs. 

ISBN  0-8263-189”  5 

$22.50  paper 

University  of  New  Mexico  Press 

iSOO)  2 19  "”5" 

Chicano  Ethnicity 

hv  Susan  E Keefe  and  Amado  \1.  Padilla 

It  explores  the  

complex  relationship 
between  ethnicity, 
acculturation,  and 
assimilation  In  the 
process  ot  setting 
forth  the  first  empiri- 
cal measures  of  what 
it  means  to  he  a 
Chicano.  the  authors 
overturn  many  previ- 
ous research  assumptions  and  conclusions 
Presented  is  an  interdisciplinary  study  of  eth- 
ntcilv -viewed  from  the  perspectives  oj 
anthropology  and  psychology. 

199” 

2 >8  pgs 

ISBN  0-8203-0994-4 

S 13-95  paper 

l nivcrsiw  of  New  Mexico  Press 

■Midi  2 )9  4” 
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loe  Haves,  ed. 


In  the  summer  of  Y ,,cmoc‘  * 

1941.  folklorist  J. 

Manuel  Espinosa 
traveled  throughout 
northern  New  Mexico 
asking  Spanish- 
speaking residents 
for  cuentos  de  cuan- 
to bay . tales  of  olden 

times.  Espinosa's  transcriptions  were  pub- 
lished in  Spanish  in  1957  Now  storyteller  Joe 
Hayes  makes  them  available  once  again,  in 
the  original  Spanish  and  now  for  the  first 
time  in  English  translation. 

September  1998 
225  pgs. 

ISBN  0-8263*1928-9 
S 15.95  paper 

University  of  New  Mexico  Press 
(800)  249-T 

Student  Learning  in  the 
Information  Age 

by  Patricia  Scnn  Breivik 

The  author  offers 
an  in-depth  examina- 
tion of  resource- 
based  learning  as  an  '■} 
important  new  para- 
digm for  higher  edu- 
cation. This  concept 
shifts  the  focus  from  7- 
teaching  to  learning 
hv  requiring  students 
to  select  their  own 
learning  materials  from  a wide  range  of  real- 
world  information  resources. 

199” 

240  pgs 

ISBN  I-5”456-(H)0  6 
S ^4  95  doth 
\CE/Orv\  Press 
(800)  2”0-(”00 

Cooperative  Learning  for  Higher 
Education  Faculty 

hv  Barbara  1 Millisand  Philip  (»  t'.ottell.  Jr. 
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This  definitive  how-to  book  on  coopera- 
te learning  is  designed  to  serve  as  a vital 


resource  tor  faculty 
members  at  colleges 
and  universities.  It 
offers  an  overview  of 
the  cooperative-learn- 
ing process,  including 
its  rationale,  research 
base,  value,  and  prac- 
tical implementation. 

199" 

280  pgs 


ISBN  0-89"~4-990-l 


$30.05  cloth 
\CE/Oryx  Press 
{800)  2"9-6"0O 


A Wake  in  Ybor  City 

by  Jose  Vglesias 

This  is  the  35th 
anniversary  edition  of 
an  American  classic 
by  the  father  of  Cuban 
American  literature. 

Jose  Vglesias.  Here  is 
a timeless  and  dra- 
matic portrayal  of  a 
proud,  close-knit 
family  standing  on 
the  brink  of  a terrible  fall.  This  richly  com- 
plex. entertaining  peek  into  the  working  of 
Cuban  American  culture  was  far  ahead  of  its 
time  when  first  published 
.September  1998 
288  pgs 

ISBN  1-5585-248-4 
$1-4.05  paper 
Arte  Publico  Press 
(800)  633-ARTi; 


A Wake 
in  Ybor  City 
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People  and  Issues  in  Latin 
American  History:  The  Colonial 
Experience 

Ix*wis  Hanke  and  lane  M Rausch  cds 


This  reader  on 
colonial  Latin 

American  histors 
highlights  eight 

important  topics 
debated  In  histori- 
ans In  addition  to 
reading  of  the 
exploits  of  Barlolome 
tie  Las  Casas,  \ntomo 


LATIN 

AMERICAN 

HISTORY 


\ieira.  Juan  tiarndo,  Lrancisco  de  Toledo. 
Johan  Maunts.  Sor  Juana  de  la  Cruz,  and 
Alexander  von  Humboldt,  readers  will  learn 
of  nameless  men  and  women  of  Spanish. 
Portuguese.  Indian,  and  African  persuasion 
199" 

356  pgs 

ISBN  l-55S"6-06i-X 
$19.05  paper 
Markus  Wiener  Pub. 

("32  ) 225-2"2" 


Historical  Perspectives  on  Puerto 
Rican  Survival  in  the  United  States 

Clara  K.  Rodriguez  and  \irginia  Sanchez 
Korrol.eds. 


H ISTORICAl 
^PERSPECTIVES  ON 
PUERTO  RICAN 
SURVIVAL  IN  THE 
UNITED  STATER 

t kiro  £.  Rodrigut  t 
Vu^uuo  S4nchc/  Kurol 
LDfTOb 


\ collection  of 
classic  articles  on 
Puerto  Rican  women, 
the  Noting  Lords.  Latin 
music,  the  struggle 
for  locai  political 
control,  spiritualism, 
the  struggles  within 
the  Catholic  church, 
the  Puerto  Rican  Day 

Parade,  race  within  ethnicity,  political 
activism,  the  economy  and  a beginning  cri- 
tique of  the  conceptual  models  and  methods 
used  to  "measure"  the  quality  of  life  among 
Puerto  Ricans. 

I960 
190  pgs 

ISBN  l-558"(vllS-“ 

$11.95  paper 
Markus  Wiener  Pub 
(**A2)  225 -2"2" 
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NACADA  - National  Academic 
Advising  Association  Regional 
Conferences 


\pnl  29- M)  North  Central  Region  0.  Des 
Moines.  Iowa 

April  29- U)  Rocks  Mountain  Region  It) 
Ogden.  I tali 

Mas  19  21  Mid-South  Region  3-  Lexington. 

k\ 

Mas  19  21  South  Central  Region  " Tulsa 
Ok  L 


Contact:  NACAD A at  Kansas  state 
Iniversity.  ("85)  532 *5"!":  Web  site. 
<ssvxs.ksu  edu/nacada> 

1999  Global  Majority  Retreat 

April  30-May  2 

"Beyond  Survival.  Building  Human 
Potential."  Fridas  evening  keynote  address  hs 
Dr.  Sara  E.  Melendez  At  The  Hanford  (Conn.) 
Marriott  Farmington,  Farmington.  Conn 

Contact:  Lourdes  Cruz.  Southern 
Connecticut  State  University  (203)  392-5313- 

National  Multicultural  Institute 
National  Conference 

June  3-6 

The  I-4th  annual  national  conference 
sponsored  by  the  National  Multicultural 
Institute  (Washington.  D.C.):  "Embracing  an 
Inclusive  Society:  The  Challenge  of  the  Ness 
Millennium."  Thirty  half-day  two-day  and 
four-day  ssorkshops  ssill  include:  Training  of 
Diversity  Trainers.  Building  Cultural 
Competence;  Evaluating  and  Assessing 
Diversity  Initiatives;  Building  Diversity  Skills 
for  Managers:  Conflict  Resolution  Workshops: 
and  Cultural  Competency  in  Health  Care. 

C.ontact:  NMC1.  (202)  483-0*1)0.  e-mail. 
<nmci(£  nmci.org  > Web  site  at  <wwss. 
nmci.org>. 

NCORE  National  Conference 

June  3 " 

The  12th  annual  national  conference  on 
"Race  & Ethnicity  in  American  Higher 
Education"  will  be  sponsored  hs  The 
Southwest  Center  for  Human  Relations 
Studies.  Public  and  Community  Services 
Division.  College  of  Continuing  Education.  The 
l nisersity  of  Oklahoma.  The  event  is  said  to 
be  the  "leading  and  most  comprehensive 
national  forum  on  issues  of  race  and  ethnicity 
in  American  higher  education" 

Contact:  (405)  292-4P2.  Web  site  at 
<\sx\x\.  occe.ou.edu/ncore>. 

AACl  - Summer  Institute 

I line  9-13 

The  Association  of  American  Colleges  and 
l nnersities'  summer  institute-  "Disersits:  A 
Catalyst  for  Institutional  Collaboration’  At 
Wheaton  College  in  Norton.  Mass. 

( omact  Iris  C.  Jacobs.  (202 ) 5S~-5"(>o 
x 42s  e-mail.  <meetings(.i  aacunss  dc.us  - or 
• ucobstn  aacu  ms  di  us- 

e:d 
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WHY  IS  PENN  STATE  ONE  OF 
THE  BEST  UNIVERSITIES  FOR 
HISPANIC  STUDENTS? 


a Diverse  University  System 
3 Opportunities  for  Leadership 
o Opportunities  for  Networking 
o Opportunities  for  Cultural  Expression 
o Seven  Hispanic  Student  Organizations 
0 Celebration  of  Hispanic  Heritage  Month 
© Strong  Precollege  Programs 
o Strong  Academic  Programs 
3 Strong  Support  System 

Penn  State  la  committed  to  affirmative  action, 
equal  opportunity,  and  the  diversity  of  Its  workforce. 


25  REASONS 

TO  ENROLL  AT 
JOHN  JAY  COLLEGE 

• Judge  ♦ Clinical  Psychologist  • Chief  of  Police  • Author  • Chief  of 
Fire  Department  • Editor-in-Chief  ♦ Fire  Marshal  • Assemblyman  * 
Inspector  General  • Certified  Alcohol  Counselor  ♦ Lawyer  • 
Commissioner  • Chief  of  Protocol  • State  Senator  • Sheriff  • Chief 
of  Detectives  • Professor  * Chief  of  Patrol  ♦ Social  Worker  * Chief  of 
Forensic  Lab  * Vice  Chancellor  • Warden  * Personnel  Director  • 
Chief  Executive  Officer  • Chief  of  Security 


John  Jay  graduates 
hold  all  of  these 
positions.  Our  liberal 
arts  courses  and 
specialized  curricula 
will  help  you 


V C'F  r 


Vnto 


build  your  own 
successful  career  in 
public  service  or 
criminal  justice. 
Call  or  write  today 
for  information. 


JOHN  JAY  COLLEGE  OF  CRIMINAL  JUSTICE 
THE  CITY  UNIVERSITY  OF  NEW  YORK 

Office  of  Admissions.  West  ^9rh  Street,  New  York,  NY  10019 
Telephone:  012)  JOHN  JAY 
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The  Hispanic  Outlook  in  Higher  Education 
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Next  time  you  are  placing  a recruitment  ad 
in  the  Hispanic  Outlook , send  it  to  us  via 

E-Mail 

That  will  put  >our  ad  in  exactly  the  right  place  and 
right  into  our  web  site-saving  you  valuable  time! 

The  Hispanic  Outlook  will  help  you  recruit  a more 
diverse  pool  of  qualified  applicants 
for  all  your  position  openings. 

Make  it  Easier!  Give  it  a try! 


Outlook  (^sprintmail.com 


Upcoming  Issue 

Health  Professions  Issue 

June  4th  Issue 

Ad  Deadline  May  Win 


The  Arts  Issue 

June  18th  Issue 

Ad  Deadline  June  1st 


/N  Call  for  advertising  into:  201.587.8800 
Visit  our  website! 


http://www.HispanicOutIook.com 
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By Jorge  A.  Hernandez,  Ph.D.  phase  of  this  international  labor  agreement,  a period  that  extended 

1W.  Benefitting  from  a perceived  labor  shortage  dunng  *orid  'Sar 
Between  Two  Worlds:  Mexican  Immigrants  in  the  Mexico  City  induced  their  counterpans  in  the  United  States  to  accef 

United  States,  edited  by  David  G.  Gutierrez.  271  pages.  Cessions.  Braceros  crossed  the  border  with  a written  contract  their  A 

Wilmington,  DE:  Scholarly  Resources,  1996.  ISBN#  0-8420-  employ  paid  their  transportation  and  subsistence  oo»  from  *e  re 

. ° * tens  to  places  of  employment,  their  government  reserved  the  right  to  d 

24. 4-3*  HL  lahon  of  workers  to  areas  in  the  United  States  that  engaged  in  discrii 

Gutierrez  incorporates  several  provocative  essays  in  this  book.  The  authors  he  lices,  and  government  agencies  in  the  two  nations  directed  the  progn 

includes  deal  with  subjects  ranging  horn  the  first  massive  migration  of  Mexicans  to  proviso  changed  after  194"  as  officials  in  Washington  endeavored  l 

the  United  Stales  in  M,  the  1920s  Anglo-American  debate  over  immigration  from  for  agricultural  companies  in  their  country,  forcing  Mexico,  sometime 

south  of  the  border,  the  Bracero  Program,  the  perspectives  of  Mexican  .Americans  K*  opening  the  border  to  illegal  immigrants,  to  accede  to  several  alt 

toward  the  border,  and  the  problems  generated  between  Mexican  parents  and  their  original  Bracero  program. 

female  offspring  bv  acculturation.  These  subjects  generally  In  yet  another  essay.  Mario  T.  Garaa  ana 

enthrall  students,  espedalfr  Mexican  Americans,  because  most  of  ^31  American  attitudes  towards  the  border  He  achiev 

them  have  never  learned  them  in  a systematic  manner.  To  scrutinizing  the  ideas  expressed  in  La  Opinion, 

acquaint  individuals  unfamiliar  with  this  notable  work,  the  fob  and  Sin  Frontems.  Started  at  a time  when  imm 

lowing  briefly  describes  several  of  the  essays.  majority  in  numerous  Mexican  communit 

Sister  Mary  Colette  Standart  provides  an  excellent  discussion  of  Southwest.  La  Opinion  urged  its  readers  to  regan 

the  Sonoran  migration.  Beginning  with  the  factors  that  caused  this  \lsitors  in  the  U nited  States.  This  newspaper  exh< 

extensive  relocation  of  Mexicans  to  California  in  late  l&tB,  site  pro-  . , *0  adopting  Anglo  American  customs  by 

vides  insightful  details  that  reveal  the  numbers  of  people  involved  in  ^ U I selves  in  their  barrios  and  by  creating  schools 

the  exodus  She  also  writes  of  the  animosity  exliibited  bv  Anglo  I \W 1 W < Is  focused  on  learning  Spanish  and  Mexican  history 

Americans  toward  these  newcomers,  who  only  a few  months  eariier  Mexican  Immmrants  in  the  Umled  States  B B>pei3aAjr/ia  contrast,  concatraied  o 

had  regarded  California  as  part  of  dteir  nation.  As  explained  by  the  "Mexican-Amencan  generation."  Emerging  in 

Sister  Standart,  Sonoran  officials  strew  to  halt  the  massive  depar-  y,;ej  |,r  qj,  < q baierre.  immigration  from  south  of  the  bolder  nearly  s 

ture  of  their  constituents  by  informing  than  of  the  problems  they  | 
would  face  in  the  gold  fields  to  the  north:  severe  winters,  outrageous 
prices,  a lawless  province,  and  intense  .Anglo  American  hatred.  Their  countrymen  and  women  never  planned  to  rerun 

efforts  failed  because  the  problems  in  the  Mexican  state-Apache  Indians,  a cholera  epi-  country.  Consequently,  contributors  to  FI  Espectador  counseled  I 

demic.  and  economic  depre»ion-exceeded  those  in  California.  The  gold  nuggets  car-  acquire  prosperity  in  the  United  States  by  assimilating  Anglo  Amcric 

ried  to  Sonora  in  the  winter  of  1 W)  proved  irresistible.  by  participating  in  struggles  for  civil  rights. 

In  another  selection.  Mark  Reisler  details  the  .Anglo  .American  perceptions  of  finally;  Chicano  radicaLs  issued  Sin  Frontons,  in  wiuch  they  d 
Mexican  immigrants  during  the  1920s.  He  maintains  that  both  defenders  and  oppo-  cal  and  cultural  autonomy.  Their  objective  included  detaching  the 

nents  of  immigration  from  south  of  the  Rio  Grande  regarded  these  newcomers  in  the  United  Mates,  incorporating  thus  region  to  Mexico,  and  forging 

the  same  manner,  as  docile,  lazy,  and  backward  Indian  peones.  According  to  Anglo  They  also  called  for  the  institution  of  a bilingual  program  dial  famiii 

Americans,  the  passivity  of  Mexicans  stemmed  from  their  childish  mentality,  and  with  the  Spanish  language  and  their  history  and  traditions, 

their  eagerness  to  cease  working  as  soon  as  they  saved  some  money  demonstrated  l nquestionahly.  Between  luv  Worlds:  Mexican  immigration 
their  indolence.  Satirists,  the  main  adversaries  of  immigration  from  south  of  the  Stales  deserves  perusal  by  individuals  teaching  courses  in  Mexica 

border,  strove  to  convince  die  United  Mates  Congress  that  the  presumed  defects  of  history.  The  essays  constitute  important  episodes  that  elucidate  die  j 

those  inferior  people  endangered  die  countrv.  Thcv  indicated  that  by  accepting  pal-  that  generally  fasanale  students.  especially  those  of  Mexican  des< 

: try  wages  Mexicans  undermined  die  financial  stability  of  small  Anglo  Amcncan  The  authors  supply  extensive,  lucid  accounts  dial  enable  teachers  tc 

farmers,  the  backbone,  of  course,  of  American  democracy.  They  also  insisted  that  as  discuss  these  subjects  in  detail  and  students  to  readily  grasp  die 

products  of  extensive  racial  intermixing,  these*  swarthy  newcomers  would  interbreed  material 

willingly  widi  White  women,  tiding  forever  the  possibility  of  creating  a homogenous  jM 1 

societv  in  the  United  Mates  iJr  Hernandez  teaches  in  tk-  Department  of  liberal  JP**"*% 

Manuel  Garda  v Onego  contributes  an  outstanding  investigation  of  die  Bracero  Arts  at  Sid  Foss  State  hittvtsit)  tn  higle  fhss.  Texas 

program.  He  asserts  dial  Me\ko  held  an  advantageous  position  dunng  die  first 

If  interested  in  subim/ftm?  < ? booh  rnnew,  plcax'  e-watl  u>  at  outh'ohu/aol  ioni Joi  Hook  /wnnett'  (jtiidclifits 
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phase  of  this  international  labor  agreement,  a period  that  extended  from  1942  to 
194".  Benefitting  from  a perceived  labor  shortage  dunng  *orid  War  D.  officials  in 
Mexico  Gty  induced  their  counterparts  in  the  United  States  to  accept  several  con- 
cessions. Braceros  crossed  the  border  with  a written  contract  their  Anglo  American 
employers  paid  their  transportation  and  subsistence  costs  from  the  recruitment  cen- 
ters to  places  of  employment,  their  government  reserved  the  right  to  deny  the  impor- 
tation of  workers  to  areas  in  the  U nited  States  that  engaged  in  discriminatory’  prac- 
tices, and  government  agencies  in  the  two  nations  directed  the  program.  All  of  these 
provisions  changed  after  194"  as  officials  in  Washington  endeavored  to  boost  profits 
for  agricultural  companies  in  their  country,  forcing  Mexica  sometimes  by  unilateral- 
ly opening  the  border  to  illegal  immigrants,  to  accede  to  several  alterations  to  the 
original  Bracero  program. 

In  vet  another  essay.  Mario  T.  Garda  analyzes  Mexican 
American  attitudes  towards  the  border.  He  achieves  tins  goal  by 
J ' J ‘ scrutinizing  the  ideas  expressed  in  La  Opinion,  El  Espectador, 
and  Sin  Frontems.  Started  at  a time  when  immigrants  formed 
the  majority  in  numerous  Mexican  communities  across  the 
Southwest.  La  Opinion  urged  its  readers  to  regard  themselves  as 
visitors  in  the  United  States.  This  newspaper  exhorted  Mexicans 
to  resist  adopting  Anglo  American  customs  by  isolating  them- 
selves in  their  barrios  and  by  creating  schools  where  students 
focused  on  learning  Spanish  and  Mexican  history  and  traditions, 
s m the  United  States  £/  Espectador.  in  contrast,  concentrated  on  the  beliefs  of 

the  “Mexican-Amencan  generation.”  Emerging  in  the  1930s  when 
^I  erre,  immigration  from  south  of  the  border  nearly  stopped  and  an 

increasing  number  of  barno  residents  comprised  individuals 
born  in  die  United  Stales,  this  faction  claimed  that  many  of  their 
countrymen  and  women  never  planned  to  return  to  their  native 
country.  Consequently,  contributors  to  El  Espectador  counseled  their  readers  to 
acquire  prosperity  in  the  United  States  by  assimilating  Anglo  .American  customs  and 
by  participating  in  struggles  for  civil  rights. 

finally;  Chicano  radicaLs  issued  Sin  Frontems.  in  wiuch  they  demanded  politi- 
cal and  cultural  autonomy.  Their  objective  included  detaching  the  Southwest  from 
the  United  States,  incorporating  this  region  to  Mexico,  and  forging  a workers  state. 
They  also  called  for  die  institution  of  a bilingual  program  dial  familiarized  Mexicans 
with  the  Spanish  language  and  their  history  and  traditions. 

I nquestionahly.  Between  Iwo  Worlds:  Mexican  Immigration  in  the  Inited 
States  deserves  perusal  by  individuals  teaching  courses  in  Mexican  American  j 
history.  The  essays  constitute  important  episodes  that  elucidate  the  past  and  X 
dial  generally  fasanale  students,  especially  those  of  Mexican  descent. 

The  authors  supply  extensive,  lucid  accounts  dial  enable  teachers  to 

discuss  these  subjects  m detail  and  students  to  readily  grasp  die  j 
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Resident  Director 


Tempie  University,  a Ccmmcmveado  c* 
Pennsylvania  urversity  witn  three  res  cental 
campuses  m tre  greater  PmiaaeiDnia  area.  is 
seeking  canaicates  for  .2-nr.ontn. 
live-m  Resiaent  Drector  pos'tions  Inc  v>au3-S 
are  responsicie  tor  resiaennai  J.fe  prcg'am  n a 
facility  ranging  from  150  to  650  stucents 
Includes  supers  on  of  unaerg^aduate  staff 
ana  aepenaing  „pc r :ocation  may  s-cerv>$e 
graauate  staff  ana/or  ’u:i-time  secretarial  staff 
Also  respons  es  for  summer  orc  ects 
Summer  Scnoc;  a^a/or  Summer  Ccr*erence 
groups.  aay-to-cay  ccerat'ons.  start  va^-ng. 
crisis  intervent  on.  aovismg  gmucs.  st^oen* 
discipline  ana  aeoartmentai  duties  Fur^.snea 
apartment  prcv»aea  Master  s ceg'ee  m 
Student  Personne.  o»  related  heh  ore;er'ea 
Bacneiors  degree  w>tn  Resiaertia.  Lie  excell- 
ence will  Ce  cons  cereo 

We  offer  a ccrrceH've  saary  a^c  cc^c'e^en- 
sive  cenefits  package  mclud'ng  “100%  tvTon 
remission  CLauTiea  canaicates  srouia 
sena/fax  resume  to  Carol  Wilson, 
Employment  Rep.,  Req.  #627-8,  Temple 
University,  1601  N.  Broad  St.,  203  USB, 
Phiia.,  PA  19122.  FAX:  (215)  204-5921. 
EOE.  M/F/D/V 

Visit  our  Employment  Web  site 
at:  http://careefs.temple.edu. 


Director  Of 
Adult  Education 

McHenry  Couim  College  n a ; uoiit 
..omprehemive  community  college  in  Crystal  Like. 
Illinois,  approximately  one  hour  northwest  or 
Chicago.  with  an  annual  headcount  enrollment  ol 
20.000  \\"c  are  seeking  qualified  candidates  t.r  our 
Director  of  Adult  Education. 

Responsibilities  for  this  position  inJude  providing 
autdemic  and  curriculum  leadership  and  direction 
in  the  planning,  development,  coordination  and 
market  ingot  the  Adult  Baiio  Secondary  l du^ati  n. 
I ateraev  Volunteer  Training  and  English  as  a N.v.'md 
language  programs  Requ*rcmcnts  include  a 
masters  degree  in  adult  education  or  related  held 
and  3 sears  administrative  experience  1 Apt: hence 
in  adult  education,  teaching  and  grant  development 
is  also  required 

Candidates  should  submit  covet  letter  and  reunite 

to  McHenry  County  College,  Human  Resources. 
Arm:  L.  ShuJcr,  8900  t'S  Hwy  14,  Crystal  Lake, 
IL  60012  or  call  815-455-8-3^  l.  r alJiticnal 
information  Application  deadline  •*'  W'OO 

McHenry  Counts  College  is  communed  to 
diversity  in  us  college  community  and  is  an  equal 
opportunity  employer 


OMACR 

Office  of  Minority  Affairs 
and  Community  Relations 


OMACR  Diversity  Initiatives 


CONFERENCES  AND  EVENTS 
.\nnual  Diversity  Conference 
Annual  Diversity  Week 
Hispanic  Awareness  Vveek 
Models  for  Unity  Conference 
Crban  Comnumm  Forum 

TRAINING 

Classroom  Presentations 
Dhersitv  Awareness  Training 
Dnersitv  Management  Program 
Prejudice  Reducuon  Workshops 


SERMCES 

Black  Church  cUillcce  Fair 
Black  Male  Imitative 
Faculty  Research  Grants 
CL\SS  Program 

Community  Relation*  Initiatives 
Financial  Support  for  Faculty 
Minority'  Retention  Initiatives 
Minority  Student  Leadership  Grants 
Small  Grants  Retention  Support 
OMACR  Publications 
M ARS  Proeram 


OMACR  advances  diversity . 
equal  opportunity, 

and  positive  race  and  hitman  relations 

For  more  information  on  multicultural  programs, 
call  (216)  68~-Wi 
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CSV  Stanislaus 


C At.  I FOR  N I A St.VT  |:  Un  IV  I!  K H I I’V,  S TA  N I SI.  VI  (s 


Affordable,  high  quality  education,  over  70  majors  and  concentrations:  small  classes, 
accessible  faculty,  and  residential  life  facilities  in  a safe  and  friendly  enrironment. 

SOI  West  Monte  Vista  A\c.  • Turlock.  ('A  4)53S2  • 12001667-3122 


1 1 fir 


The  Lni\  ersity  of  Nonh  Texas  is  one  of  the 
nation's  top  100  colleges  for  Latinos.  UNT  offers 
more  bachelor's  degree  and  graduate  programs  than  any  university 
in  the  region. 

UNT  offers  the  quality  of  a private  university  at 
an  affordable  cost  due  to  state  assistance.  Grants, 
scholarships,  campus  jobs  and  paid  internships  are  available. 

More  than  1,800  Hispanics  attend  UNT,  which 
offers  Latino  student  organizations  and  more  than 
200  other  student  groups.  Tne  Center  tor  Cultural  Diversity 
provides  support  and  schedules  activities 

www,untedu 
(800)  UNT-8211 

; University  of  North  Texas 
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The  le  ad  i n gu  n iver  si  t y OUt  h eD  a 1 1 as-Fo  r t Worth  region. 


OUR  LADY  OF  THE  LAKE 


UNIVERSITY 

• Bacnelor's  degrees  in  56  areas  of  study 

• Master's  degrees  in  22  specializations  * 
including  MBA.  MS.  MSW.  MEd. 

MA  degrees 

• Doctoral  degrees  in  counseling  itWj 

psychology  and  in  leadership  studies  ►wS 

• Day.  evening  and  weekend  classes 

• Third  highest  Hispanic  MBA  graduation  rate 
in  the  nation 


1-800-436-OLLU 

www.ollusa.edu 


San  A n t o n i o • Ron  s t o n 


D a l i a s 


NOVA  S 0 U THE  A STE R N UN  IV  E R SIT  Y 


■V*--  v>  .« 


Phone:  (831)  459-4008 

Para  asistancia  en  espahol:  (831)  459-2594 
Web:  http://admissions.ucsc.edu 
E-mail:  admissions^’cats. ucsc.cdu 


You  could  be  making 
the  educational 
investment  of  a lifetime 

Since  1972.  more  than  3.000  professionals  have  chosen  Programs  tor 
Higher  Education  (PHE)  as  their  partner.  By  choosing  NSU  s PHE.  you 
invest  in  a high-caliber.  field-based  Doctoral  Education  program  you  can 
complete  in  three  years— while  continuing  your  career  You  have  the  sup- 
port of  full-time  faculty  and  staff  at  our  North  Miami  Beach  Campus,  and 
voj  study  with  highly  respecteo  professors  who  are  leaders  m-tneir  fields 

An  earned  Ed.D.  degree  from  the 
PROGRAMS  FOR  H1QHER  EDUCATION 
could  be  that  investment 


NOVA 

Southeastern 

UNIVERSITY 
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THE  UNIVERSITY 
OF  MICHIGAN 

Horace  H . Rackham 
School  of  Graduate  Studies 
Office  of  Fellowship 
and 

Recruitment  Programs 

GRADUATE  FELLOWSHIP  PROGRAMS 

Qualified  individuals  should  apply  now  for  Fall 
2000  admission.  Fellowships  are  available  on  a 
mem  and  need  basis  for  Masters  and  Doctoral 
programs.  For  further  information  contact 

Fellowship  & Recruitment  Programs 
The  University  of  Michigan 
915  East  Washington  Street 
Room  122  Rackham 
Ann  Arbor \ Michigan  48109-1070 
734/764-8119 
800/521-2830 
FAX:  734/647-2815 

Email:  flwships@rackham.umich.edu 
http  ://w  >v  w.  rack  ham.  u mich.edu 

q — J The  University  of ! licmcm 
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Washington  University  Creates 
Annika  Rodriguez  Scholarship  for 
Hispanic  Students 

Washington  University  in  St.  Louis  is  proud  to 
offer  up  to  five  full-tuition  scholarships  for  four 
years  of  undergraduate  study  to  outstanding 
Hispanic  students.  This  scholarship  honors 
Annika  Rodriguez,  a young  graduate  who  was 
tragically  killed  in  an  accident  while  working  for 
the  Peace  Corps  in  Honduras.  The  scholarship  Is 
in  addition  to  the  $38  million  in  scholarships 
awarded  annually  to  Washington  University 
Undergraduate  Students. 

For  Information  and  Application  Contact: 

Rodriguez  Scholarship  Committee 
Washington  I'niversitv 
Campus  Box  1 080 
One  Brookings  Drive 
St  Louis.  MO  63130-4800 
(314)0^-6000  or  1 800)638-01)0 

admissions#  wusll.edu  • wwwwusu  etfu 


celebrates  its 


Walden  University  is  proud  to  rank 
among  the  nation's  leaders  in  grad- 
uate degrees  awarded  to  minority 
students.  In  a competitive  ranking 
that  included  top  U.S.  research  uni- 
versities, Walden  came  out  a winner. 
Our  students  represent  one  of  the 
country's  most  culturally  diverse 
learning  communities. 

In  a national  comparison  for  awarding 
doctoral  degrees,  Walden  ranked: 

• 2nd  for  Health  Profession  Ph.D.s 
to  African  Americans 

• 5th  for  Social  Science  Ph.D.s  to 
Hispanic  Americans 

• 8tn  for  Total  Ph.D.s  to  African 
Americans 

• 9th  for  Education  Ph.D.s  to 
African  Americans 

• 27th  for  Total  Ph.D.s  to  Hispanic 
Americans 

• 37th  for  Total  Ph.D.s  to  All 
Minorities 

We  count  our  diversity  among  the 
university's  many  assets  - along  with 
our  commitment  to  making  qualify 
higher  education  accessible  to  work- 
ing adults.  And  we  make  it  a goal  to 


155  Fifth.  Avenue  South 
Minneapolis,  Minnesota  55401 


foster  the  personal  and  professional 
development  of  minority  students. 

Walden  University  offers  distance- 
delivered  doctoral  degrees  in  Man- 
agement. Education,  Psychology, 
Health  Services  and  Human  Services. 
On-line  master's  degrees  are  offered 
in  Education  and  Psychology.  Through 
innovative  learning  models  and 
advanced  technology,  we  make  it 
possible  for  busy  professionals  to 
earn  graduate  degrees  without 
interrupting  career  and  family  com- 
mitments. 

For  details: 

Visit  www.waldenu.edu 
E-mail  request@walden.edu 
Call  1.800.444.6795,  ext.  500 
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roudlij  serving  o 
diverse  South  Texas 
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YOUR  VISION. ■ 
Your  Future  m 

The  University  of  Southern  Colorado  is 
proud  to  have  been  named  among  the 
Top  100  colleges  and  universities  in 
graduating  Hispanics  at  the  bachelor's 
and  master's  degree  levels. 


Located  in  the  culturally  diverse 
city  of  Pueblo,  Colorado,  USC 
is  committed  to  providing 
access  for  members  of  all 
minority  groups,  emphasizing 
and  fostering  cultural 
pluralism,  enhancing  the 
traditions  of  culture  and 
language,  and  encouraging  the 
development  of  economic 
opportunities. 


For  futher  information  about  your  future 
at  the  University  of  Southern  Colorado, 
please  contact  us  at  1 .877.USC.WOLF, 
or  visit  us  online  at  www.uscolo.edu. 


Uts 


UNIVERSITY  OF 
SOUTHERN  COLORADO 


use  l»  EEO/AA  •mployer. 


Proud  to  be  one  of  the  top 
universities  in  the  nation 
in  granting 
undergraduate 
and  graduate 
degrees  to 
Hispanics. 


W 


George  Mason 
University 


Institute  For  Computational  Sciences  and  Informatics 
Assistant  Research  Scientist/Research  Scientist 

The  Center  for  Earth  Observing  and  Space  Research.  Institute  for  Computational  Sciences  and 
Informatics.  George  Mason  University.  Fairfax.  Virginia.  The  Center  For  Earth  Observing  and 
Space  Research  (CEOSR)  at  George  Mason  University.  Fairfax.  Virginia  has  an  immediate 
opening  for  the  position  of  Assistant  Research  Scientist  or  Research  Scientist  to  support  the 
SeasonaMmerannual  Earth  Science  Information  Partnership  (SIESIP).  The  level  of  appointment 
will  be  commensurate  with  the  applicant  s experience  and  the  salary  will  be  in  the  range  of 
S40.000  to  S60.000  The  obicctive  of  the  SIESIP  is  to  develop,  implement,  and  operate  a 
distributed  data  and  information  svstem  that  will  address  the  research  and  application  needs  of 


the  Seasonal-Imcrannual  Research  community 


The  successful 


applicant  will  solicit  requirements  and  feedback  from  the  science  and  application  users,  dcvtlop 
data  sets  and  access  tools,  and  provide  user  input  to  the  design,  development,  and 
implementation  of  the  SIESIP  svstem  The  applicant  should  be  laminar  with 

(a)  data  anaivsis  and  access  toon.  su*n  as  IDL.  GrADS 

(b)  large  scale  data  iniormation  systems  and  databases 

(c)  data  formats  such  as  HDF 

(d)  programming  skill,  pamculariv  in  Fortran.  C.  or  HTML 

(e)  an  Mb  or  hicnr  decree  in  engineering  or  sciences,  and 
if)  good  oral  and  written  tommur.icai.on  skiIis 

Ine  iud  »..i  be  pcitotmcd  either  at  GMV  Fairfax  or  Goddard  Space  Flight  Center.  CreenbeM 
or  both.  Immediate  hiring  is  desired.  Review  oi  applications  w..'  begin  on  April  30.  1999  Please 
send  resume  and  salary  requirements  to 


Professor  Menas  Kafatos 
Director,  CEOSR 
George  Mason  University 
MSN  5C3 

Fairfax.  Virginia  22030 


E-mail:  mlcafatosugmu.edu 


lax:  703-993  R>20 


Whether  you  are  completing  your  bachelor’s  degree  or 
going  on  to  graduate  study,  Barry  is  the  place  for  you. 


Lifted  bv  Hispanic  Outlook  as  one  of 
the  Top  100  colleges  and  universities 
nationwide  in  graduating  Hispanics  at 
the  bachelors,  master’s,  and  doctoral 


Ranked  first  for  diversity  among 
Southern  regional  universities  bv 
L\S.  News  cmd  World  Report 


Respected  faculty  who  excel  in  their 
fields  AND  in  teaching  - their  priority 
is  to  prepare  YOU  tor  vour  future. 


Over  60  undergraduate  programs  and 
4S  graduate  programs  designed  to  take 
you  into  the  year  2000  and  beyond. 


• Scholarship  and  financial  assistance 
opportunities. 


Visit  us  at: 
www.barryxdu 

for  more  information 
on  our  undergraduate 
& graduate  programs- 


Barry  University's 
Undergraduate  Programs 


Accounting 

Medical  Technology 

Advertising 

Music 

International  Advertising 

Guitar  Performance,  Classical 

Art 

Guitar  Performance,  Pop 

Ceramics 

Piano  Performance 

Painting  and  Drawing 

Vocal  Performance.  Classical 

Athletic  Training 

Vocal  Performance 

Pre-medical 

Musical  Theatre 

Pre-physical  therapy 

Nuclear  Medicine  Technology 

Biology 

Nursing 

Pre-dental 

Accelerated  Option 

Pre-medical 

Basic  Option 

Pre-optometry 

LP.N.  to  B.S.N.  Option 

Pre-pharmacy 

R.N.  to  B.S.N.  Option 

Pre-physician  assistant 

R.N.  to  B.S.N/M.S.N.  Option 

Pre-podiatry 

R.NJBA/BS  to  M.S.N.  Option 

Pre-veterinary 

Three-Year  Option 

Biotechnology  Track 

Two-Year  Option 

Ecological  Studies 

Philosophy 

Marine  Biology  Track 

Photography 

3-year  Accelerated  Option 

Biomedical/Forensic 

Broadcast  Communication 

Computer  Imaging 

Chemistry. 

Creative 

Environmental 

Photo/Communication 

Pre-dental 

Physical  Education 

Pre-medical 

Grades  K-8 

Pre-pharmacy 

Grades  6-12 

Pre-veterinary 

Political  Science 

Communication  Studies 

Pre-engineering 

Computer  Science 

Pre-engineering  (dual  degree) 

Criminology 

Pre-law 

Cytotechnology 

Psychology 

Diagnostic  Medical  Ultrasound 

Public  Relations 

Technology 

Sociology 

Economics/Finance 

Spanish 

Education 

Sport  Management 

Elementary 

Sport  Management-Diving  Industry 

Exceptional  Student  Education 

Theatre 

PreKindergarten/Primary 

Acting 

PreKfaidergarten/Primary 

Design/Technical 

Montessori 

Theology 

English 

Undeclared  (Pre-Major) 

Literature 

Professional  Writing 

2 + 2 programs  fn  Education 

Secondary  Education 

Broward  Community  College,  2 + 2 

Exercise  Science 

PreK- Primary  Education 

Pre-medical 

Miami  Dade  Community  College,  2 + : 

Pre-physical  therapy 

Elementary  Education, 

French 

Kendall  - day  program 

General  Studies 

Elementary  Education, 

History 

Kendall  - evening  program 

Secondary  Education 

Elementary  Education, 

International  Business 

Wolfson  - day  program 

International  Studies 

Exceptional  Student  Education, 

Liberal  Studies 

Kendall  - day  program 

Management 

PreK-Primarv  Education, 

Management  Information  Systems  Kg^dall  - day  program 

Maricetmg 

Mathematical  Sciences 

Palm  Beach  Community  College,  2 + 

Secondary  Education 

Elementary  Education 

For  more  information,  call 

305-899-3100  or  1- 


BARRY  UNIVERSITY 

A Catholic  International  University 


1 1 )00  N.E.  Second  Avenue  • Miami  Shores,  Florida 
E-mail:  admissions'‘5)mail. barrv.edu 


LEHMAN  COLLEGE 

The  City  University  of  New  York 

Invites  you  to  visit  our  tree- lined  campus,  which  The  New  York-  Time 
has  called  “ the  most  attractive  ot  the  CUNY  colieges... with 
some  or  its  finest  facilities.’' 

OPEN  HOUSE 

Saturday,  May  8,  1 1 am— 2 pm 
Call  1—877— LEHMAN— 1 (toll  free) 
to  reserve  your  place 

Learn  about  our  distinguished  faculty  and  more  than 
undergraduate  and  graduate  programs  in  the  liberal  arts 
and  sciences  and  professional  studies. 

The  Open  House  will  be  held  in  the 
Music  Building  at  Lehman  College.  The 
ampus  is  easv  to  reach  bv  car  or  public 
transportation  [Bedford  Park  Boulevard 
stations  on  -4  and  1)  lines;.  Ample 
parking  is  available  in  attended  lots. 

Ollice  of  Recruitment 
Lehman  College.  ( ANY 
2Sn  Bediord  lark  Blwi  \\e-ii 
Bronx.  NY  I04<  v 
www  iehman  turn  edu 


I.NKv'l  li*3  alpha  lehti. 
tax  7IS  'it* i ‘ 


Minority  Students  Advisors, 
Multicultural  Affairs  Coordinators, 
Latino  Faculty,  Staff  and 
Guidance  Counselors. 


Recognize  your 
Hispanic  Graduates 
with 

CSase  de  99  Stoles 

Medallions/Latino  color  Ribbons 
T-Shirts  & Buttons 


Visit  our  Website 
http://www.prinieheritage.eom 


bm  hh  mmm  2”  lamp  of  knowledge  medallion 

■ ■«  f™  anc*  y°ur  c^°‘ce  °f rec^’  w^e» 

■ ■ " ■■■  ■B™  blue  or  red,  white,  green  ribbon 
with  each  stole  purchased.  (Mention  this  ad  to  qualify) 


Now  Go  Even  F arther, 

Graduate  programs  at  UTSA 


Master  of  Scionee 

Accounting 

Biology 

Biotechnology 

Chemistry 

Computer  Science 

Electrical  Engineering 

Environmental  Sciences 

Tmance 

Geology 

Management  Of 
Technology 
Mathematics 
Civil  Engmeerina 
Mechanical  Engineering 
Psychology 
Sociology 


Professional  Degrees 

Master  of  Architecture 
Master  of  Fine  Arts 
Master  of  Music 
Master  of  Public 
Administration 
Master  of  Taxation 


Master  Of  Arts 

Anthropology 
Art  History 
Counseling 

Bicuitural-Bihnqua!  Studies 

Education 

English 

History 

Political  Science 
Spanish 


COME  HIRE.  GO  FAR. 


For  more  information  call  (210)  458-4573 


MBA  Degrees 

Executive  MBA 
(Genera'  Program) 

MBA  International  Business 
MBA  with  concentrations  in 
Business  Economics 
Imployee  Relations 
Finance 
Health  Care 

Management  Inforrriatioi 
Information  Systems 
Management  Accounting 
Management  cf 
Technology 
Management  Science 
Marketing  Management 
Taxation 

Doctoral  Degrees 

♦*n  D in  Biology 
Emphasis  in  Nlcurohiology 
i'h  D m Computer  Science 
Ed  D in  Educations 
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Indiana  University 

Bloomington  Campus 

Founded  in  1820.  Indiana  University  has  a nch  and  distinguished  history  o,  providing 
educational  opportunities  for  people  trom  all  walks  ot  bfe  Following  a comprehensive 
review  by  a national  panel,  the  Bloomington  Campus  is  tn  the  process  of  restructuring 
its  programs  and  services  designed  to  recruit,  retain  and  graduate  Latinos.  African 
Americans,  Nauve  Americans  and  other  underrepresented  students 

The  leadership  team  under  the  new  structure  comprises  a Vice  Chancellor  for 
Academic  Support  and  Diversity  and  three  Associate  Vice  Chancellors.  Associate  Vice 
Chancellor  for  Strategic  Faculty  Hinng  and  Support.  Associate  Vice  Chancellor  for 
Multicultural  Affairs  and  Associate  Vice  Chancellor  for  Academic  Support  Also 
reporting  to  the  Vice  Chancellor  for  Academic  Support  and  Diversity  are  the  Directors 
of  the  Honors  Division  and  the  Minoniy  Achievers  Proeram/Mathematics  and  Science 
Scholarships  This  new  leadership  team  will  also  sh-e  responsibility  for  student 
advocacy  Candidates  are  sought  lor  the  following  positions 

Associate  Vice  Chancellor  for  Academic  Support 


The  person  selected  will  lead  a team  of  professionals  responsible  for  a wide  array 
of  academic  support  services  primarily  for  undergraduate  students  Reporting  to  the  | 
AVCAS  are  the  directors  of  the  Mentoring  and  Tutoring  Services.  GROUPS  (Groups 
Student  Support  Services  Program).  Student  Research  Opportunities  Program,  and  21st 
Century  Scholars  Effective  January  2000.  the  Associate  Vice  Chancellor  tor  Academic 
Support  may  assume  leadership  fer  the  McNair  Program  and  the  Academic  Support 
Centers  housed  in  the  residence  hall* 

Candidates  for  the  AVCAS  must  have  an  understanding  of  the  academic  enterprise 
and  the  ability  to  work  effectively  with  students,  faculty  and  staff  at  a comprehensive 
research  university  Preference  will  be  given  to  candidates  with  demonstrated  success  in 
designing,  implementing  and  directing  programs  that  retain  and  graduate  minority  and  first 
generation  college  students  In  addition  lo  possessing  a working  knowledge  of  equal 
opportunity  policies  and  programs,  candidates  must  have  a minimum  of  a masters  degree  j 
(terminal  degree  preferred),  a minimum  of  five  years  of  experience  in  2 university  setung. 
familiarity  with  budget,  planning  and  evaluation  functions,  excellent  conceptual,  oral, 
written  and  interpersonal  communications  skills 

Associate  Vice  Chancellor  for  Multicultural  Affairs 


The  University  seeks  a collaborative  leader  who  is  committed  to  creating  and  i 
maintaining  a climate  that  respects  and  celebrates  diversity  in  the  broadest  sense  ot  the 
concept  Advocacy  for  students  of  color  is  a maior  aspect  of  the  responsibility 
entrusted  to  the  Associate  Vue  Chancellor  tor  Multicultural  Afiairs  The  AVG'MA 
provides  supervisory  leadership  for  the  Neal- Marshall  Education  Center.  Asian-C.  ulture 
Center.  Latino  Cultural  Centcr/La  Casa.  Afncan  American  Arts  Institute.  Community 
and  School  Partnerships  and  Summer  Research  Fellows  In  addition,  s/he  works 
collaborate  ely  with  the  offices  of  Affirmative  Action.  Campus  Lite  Women  s Affairs, 
and  Gav  lesbian  Bisexual  and  Iransgendcr  Student  Support  Services  to  develop  and 
implement  programs  and  services  that  serve  the  intercvts  and  needs  ot  the  entire 
univcisity  community  The  AVCMA  is  also  expected  to  work  closely  with  a host  of 
student  organizations  and  siudent  led  campus  climaie  initiatives 

Preference  will  be  given  to  candidates  whose  leadership  is  undergirded  by  a deep 
respect  for  diversity  In  addition  to  possessing  a masters  degree  (terminal  decree 
preferred),  candidates  should  have  a minimum  of  live  veins  of  exponent  as  a 
administrator  in  a comprehensive  unuersuv  settine.  tamiliaritv  with  budget,  planning 
and  evaluation  functions,  excellent  conceptual  ora!,  written  and  interpersonal 
communications  skills 

fo  applv  for  cither  position  scn-J  resume  aru  a leiier  addressing  how  sour 
interests  and  experiences  telate  to  those  sought  in  the  two  associate  sue  chancellors 
Also  include  the  name,  address  and  telephone  number  of  three  professional  references 
(do  not  send  letters  ot  reference*  Application  review  begins  immediately  and 
continues  until  the  positions  are  filled  Indiana  Lnivcrsitv  i*  an  equal  opportunity 
cmplover  Consideration  vs  ill  be  given  h all  candidates  irrespective  of  ethr.uiiv  or 
rase,  religion,  phvsical  handicap  gender  or  sexual  orientation  ! he  university  oilers  a 
competitive  salary  and  fringe  benefit  progran  Both  positions  are  full-time 
administrative  appointments  Send  all  intormatirn  t * 

Human  Resources 
Poplars  121 

L Indiana  University 

Bloomington,  Indiana  47405 

lor  more  mMnutmn  *ec  http://wMw.indiana.cdu/-hlcampus  and  Ji.k  2('  2 > 


TEXAS  A&M  UNIVERSITY 


VICE  PRESIDENT  FOR 
INSTITUTIONAL  ADVANCEMENT 

Applications  and  nominations  are  invited  for  the  position  of  \ ice  President  for 
Institutional  Advancement  at  Texas  A&M  University-Corpus  Christi  The  warm 
waters  ot  Cavo  del  Oso  and  Corpus  Christ!  Bav  surround  the  University  located  on 
a 240-acre  island  campus  is  lust  8 miles  from  downtown  v.  orpus  ( hristi.  "lexas  One 
of  the  fastest  growing  universities  in  Texas.  A&M-Corpu' t hmu  s modern  facilities 
include  over  SI 20  million  in  new  construction  within  the  past  five  vears  The 
University  s growing  academic  curriculum  is  divided  among  four  colleges  Aits  and 
Humanities;  Business;  Education,  and  Science  and  Te„nnologv.  I he  Umvcmtv 
offers  bachelors,  masters  and  doctoral  degree  program*  in  addition  to  numerous 
teacher  certification  and  continuing  education  programs  Given  its  location  a>  an 
international  port  cirv  w ith  free  trade  zone  status.  Corpio  Uhrisn  and  ns  Lniversits 
arc  working  together  in  a dynamic  environment  co  launcfi  the  Coastal  Bend  area 
into  the  next  centurv  as  a maior  economic  lorcc  m North  America,  for  additional 
information,  please  visit  our  VCeh  Site  (www.tamucc.edu) 

Reporting  to  the  President  and  serving  on  the  Preuden: ' Cabinet  the  V i,e 
President  for  Institutional  Advancement  is  responsible  bn  designing  and 
implementing  all  fund-raising  programs,  overseeing  annual  and  capital 
campaigns  and  supervising  the  operations  of  the  public  artaiis  and  publications 
programs,  including  media  relations  for  the  Lniversm  The  Vice  President  for 
Institutional  Advancement  is  expected  to  build  the  Imvcrsitvs  relationship 
with  all  groups  that  have  the  potential  to  support  lexas  A&M  L mvcmiv 
Corpus  Christi.  'These  conuitucnucs  range  trom  :a-.uitv  and  staff  to  the 
general  public.  the  media,  and  the  corporate  commumtv.  the  alumni  maior 
donors  and  volunteers.  Extensive  travel  is  required 

The  successful  candidate  will  have  a strong  record  of  successful  accomplishment  and 
expertise  in  the  following  areas 

o Managing  capital  campaign  annual  giving  planned  gss mg  program,  and 

mJi.T  gin  soiMtanun' 

• Utilizing  various  advancement  information  \vstcni' 

• 'supporting  activities,  tciaicd  to  marketing  plan*  including  but  tv  « limited 
to  advertising,  public  relations  direct  mail  marvel  rcscur.i:  prom  ’tt  . 
special  events  and  publications 

• Maintaining  high  ethua!  standards 

.Strong  organizational,  communication,  supervisors-  and  interpersonal  skills  arc  essennai 
A mastrrs  deprrr  vsith  at  least  fne  scats  of  demonstrated  success  in  development  in  a 
higher  education  environment  is  required.  Experience  interacting  vi-'th  national 
foundations  and  corporations  is  preferred  Intercollegiate  amiciics  fund  raising 
experience  would  aK'>  he  a plus 

lo  ensure  full  consideration  applicants  arc  encouraged  to  submit  materials  pn  i<  to 
Mas  1".  l*w  • Applications  and  nominations  ssiii  he  accepted  until  the  p«»siii*'i’ 
has  been  filled  It  is  hoped  that  the  successful  applicant  w.il  assume  this  position  on 
i.»t  about  .‘September  i.  Applications  should  include  a .r 'ter  •Hirer?*!  tc'unv. 

an.l  tiie  name  addle*  .v*  including  e-mail  and  tf.rrn  -:v  numb-i'  ■!  to  t 
reference'  N mirations  are  eru  on  raged  Send  nominal  an.',  api'iicJMon*.  t 

Dr.  Sandra  S.  Harper,  Chair 

Vice  President  for  Institutional  Advancement  Search  ( aunminec 
Corpus  Christi  Hall  2^3 
Texas  A&M  University-Corpus  Christi 
6300  Ocean  Drive 
Corpus  Christi,  Texas  78412 

(361)  994-2722 

Email  inquiries  to  sharper^  falton.tamucc.edu 


EQUAL  OPPORTUNITY  EMPLOYER  . 
COMMiTTU&TO  DIVERSITY. 


I ! * I'  * M 


, . i • t : . ■ . » \ 


DIRECTOR 

Intercollegiate  Athletics 


ontclair  State  UmvtTMU  is 
■k^l  seeking  d dynamic  and 
■ experienced  administrator  to 
lead  its  23  sport  NCAA  Division  Hi 
intercollegiate  athletics  program.  The 
new  director  will  be  expected  to  lead 
the  University  * athletics  program  to 
new  levels  of  experience  and  spear- 
head efforts  to  update  its  athletic 
facilities,  while  contributing  toward 
the  enhancement  of  student  uevel- 
opment  and  the  improvement  or 
campus  life. 

Responsibilities  include  administer- 
ing the  Department  s $2  million  bud- 
get. fund-raising  and  marketing  ini- 
tiatives. personnel,  fiscal  and  facility 
management,  maintaining  strong  re- 
lations with  students,  tacultv.  admin- 
istrators, alumni,  media,  and  the  pub- 
lic. The  director  will  he  expected  to 
maintain  strict  adherence  to  NCAA 
and  Title  l\  regulations  in  a context 
or  ac  ademic  and  athletic  excellence, 
and  will  he  actively  invoked  .r.  the 
formulation  and  implementation  or 
institutional,  conference  and  national 
association  policies  and  rules. 

Qualifications:  Candidates  must  pos- 
sess a Master  s degree  in  a related 
field  and  significant  athletic  admin- 
istrative experience  in  higher  edu- 
cation with  at  least  two  years  expe- 
rience in  personnel  and  fiscal  man- 
agement. Preference  will  he  given 
to  candidates  with  demonstrated 
skills  in  fund  raising  commumt  ation. 
and  the  development  and  implemen- 
tation nr  xtraiogu  mans.  \ ^.mmii- 
ment  to  gender  equity  i*-  ai 


Salary  Range: 
Starting  Date: 
Apply  bv: 


$ 1 1 1 » u i SB 

\ugcjst  1 IP14 

submit  a lette* 
. -t  appiu  am  >r. 


omolete  rou’"t/ 
anti  the  names  .mo 
teiefthoni1  nunevrs 
ut  four  tete rent  es  In 
\tav  H l(mn 

Send  letter  and  resume  mix  L.ik  V »■ 
to:  ( hair  sear<  r.  c omr»'::!eii 

Oilin'  ot  Institutional  \<hani  emc-nt 
Montclair  State*  l p.iwtmiv  Box  C •;  ] (•>- 
V#01(iH()HF  L npei  \4mnti  Dm  N| 
0"04  C 

An  Equal  Opportunity > Affirmative  Ailion 
Institution 


T ViT 
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MM  DEAN  OF  THE  COLLEGE  OF  ENGINEERING 

Tlljffi  The  University  of  Iowa 

’*■?  c »■■***■<  % '*  -*..a  an  app  offonj  ter  tm»  pcsiltsn  ct  Dean  rf  C:  ege  c*  Engineer**; 

’’ t*  C.c-m1-  J --ee' -*  V ' e2e$  ;*  :"i  o*  • »ersitv  J c.va  a major  ttfiea«cn  ur»r^ersir>-  The  Coiege  of  ft 
:;a.Drerier;S:,e  graduate  ana  unaerqraauate  <nst»ucticn  ana  research  proqrams  organized  ihrcuqn  six  Departments  ana  three  resear 
centers  Biomedical  Engineering  Chemica:  ana  fiicchemirai  Engineering  C;»i!  and  Envur-memai  Engineering  Electncai  ano  Compui 
Eng  neenna  industrial  Engineering  Mechanical  Engineering  the  institute  cf  H>cra-  ; Research,  the  Center  ter  Computer  Aid 
Cc3>3n  and  trie  Spine  Research  Center  th  3 » e.v  SIS  * :Pcn  Seamans  Center  V tne  Engineering  Arts  and  Sciences  building 
be  ccnoifcted  <n  2C31  re-enra  support  rem  auxin  a"3  mdusthr.  and  a mcaen  individualized  curriculum  in  development,  the  Colle 
•s  cc  sea  *:  a:r.e,e  re/,  re  gn:s  m cc^.ng  tea's  T^e  c:hege  moudes  do  tacu’f,  '.GO  staff  memcers  1150  undergraduates,  and  3 
gr3djate  students  As  a moderately  sized  Ccriege  m a .arge  un.versitv  setting  me  c?(!ege  has  a strong  tradition  of  mterdisciplmz 
research  m medicine  tne  natural  sciences  and  business  For  examp  e m 1998  a pint  p'-zgram  witn  the  Colleges  of  Business  a 
Med  c re  /.as  implemented  ieaamg  to  a iechnc.ogicoi  Entrepreneurship  Certificate  the  hrst  program  cf  its  kind  in  the  natic 
E*tramura<  research  support  amounts  tc  more  than  $18  muuon  ano  total  colleqiaie  e«Pcno-tu'es  are  S33  mulion  annually  Me 
infcrmat.cr  acc^t  the  Cci'ege  can  oe  accessed  a:  http://www.ulowJi.edu 

Tne  Dear,  ot  Enq.neer.ng  reports  tc  me  Prr.cs:  and  provides  vis.cn  and  leadership  to  aa.ance  me  College  The  Dean  is  the  ch 
academic  and  executive  ct'icer  cf  the  college  with  response:!:?.  fer  personnel,  curriculum  academic  affairs,  research  fund  ra»sir 
cutreacn  ana  pr.sica-  faemt-es  Major  qua:ificaiirns  for  me  pcs  men  induce  aamn.sir3ti*e  stmis  and  a proven  iecoro  cf  success 
'eace'sr  p academic  accomplishments  as  a scnciar  ana  teocner  a commitment  to  ouantv  'nstructicn  of  undergraduate  and  graouz 
students  an  v/.derstanamq  cf  the  reseamn  ef,tprpnse  ana  technology  transfer  an  acii;r.  f.v  tuna  raising,  aiumn*  and  governme 
'e  jT  .:ns  anc  •nousHiai  catering,  and  a demenstrated  ccmm  tmen:  :c  duersm.  Candidates  have  the  academic  quanficatic 
ea^i.a  e~: ::  mese  ct  a tenured  to-  pretesso' m me  Cd'ege 

Re.  e/.  o’  ca^lidates  v*.-.1  begin  irrmed.atew  T»-,e  5earcn  Ccmovnee  /.-ui  accept  nominations  until  the  position  is  filled  T 
comm  nee  oamc^iaiu  encourages  app"cat‘ms  ana  nom-nai.cns  of  women  ana  underrepresented  groups  Applications  with  a ccv 
ener  sta"  nq  0^3  .hrat  ons  ^te'est  and  apo'oacr'  tc  'eadmg  an  enq-neeimq  scr.*-:  j :^g  w m a compete  CV  and  names  of  ft 


Professor  Jerald  Schnoor 
Dean  Search  Committee  for  Engineering 
The  University  of  Iowa 
111  Jessup  Hall 
Iowa  City,  IA  52242 


5*1  ra:  ‘ ^a,  *c:i: 


t:  a**-*'  vv'C  •» . ' Jp;*-  c.)ti;n 


c 0 ,r  s j*  :.\a  ■;  a i rd-a.-  v\nc-*T-"  % v 1 .e  a.  *vr  ,-;.er  a- : « a*e  errcu-agea  to  wpn 


i 4.  PROVOST/VICE  PRESIDENT 

M FOR  ACADEMIC  AFFAIRS 

ifjitaio  Slate  C vilevre  invites  nominations  and  application*  lor  ihc  position  ot  Provost  Vt 
' * ’‘rcMdcnt  lor  Academic  Allairs  A'  the  duct  auademu.  oiiieci  v't  ilic  mstinnion.  the  throve 
j * oport*  dire«.il\  !■«  ilie  Pre*:dein  :nul  :*  responv.ihie  tor  >iiMnictio:iai  programs,  educational  polu 

: . - naJeimc  pian’iniL*  ei-r.'llmcnt  manaecinent.  tMuti.-n^  .ivaJemic  rcvourt.es  ar.d  facui 

: jILrtHi^r-SSG  .... 

j .'Cfvonnei  -uti.  >'«•  \.].]itiot..i.  :c'i'o:o  nint.cs  si.w.uOe  .omsw  ::.e  •hestuent  wtin  tormulatu 

j piduv  ai.J  strcnetheuina  oJiJ  dcveioimii:  pditnet ships  hesvseun  a<.adc:niL  pto/rairs  ana  the  v.i'mmunir\  1 ‘tikes  th 
j repon  to  ihc  include  the  lilnan  and  ali  .uadenne  su|>pon  programs  Ihc  new  academic  leader  wiil  have  ti 

j op^'imum  to  advance  a mission  t’ouuscd  on  tTansionnxi:  the  lives  ot  individuals  tnrouch  education 

1 .V  t 

i IJurtaio  Mate  uollcuc.  ti:c  l.ueest  01  ti.c  toui-vear  liberal  arts  toilcucs  in  the  State  t nivcrsitv  ot  New  Vork  svstern.  o 
j eoinprchcnstvc  public  institution  located  in  the  culturally  ndi  area  ot  New  V rk  * ve^ond  largest  citv  The  Colle: 
! stands  at  the  head  ot  other  M N V col! cues  m n>  >poiisorcd  icsc.udi  \ppro\un.iteiv  ! 1 toil-time  and  part-time  facui 
■ *irc  oreanved  itito  tour  ..cadcmic  areas  applied  sucr.ec  and  cdiKUinni.  aru  and  iiuir.annics.  natural  and  social  >c tenet 
j aiivl  eraduaic  studies  and  research  ITk^.j laureate  .uiJ  master  > decree-  arc  itereo.  a student  b -dv  *>t  nearly  I l.'M 
[ in  more  man  ’■  mator  procMm- 

( die  v.ivccsslu1  candidate  w I pos>css  an  earned  d.  cn>i.nc  or  eduivateni  tennir.a  derive  '.vm  ,1  ie».oid  , t scholarshi 
j research  and  lea^lnne  suitable  lo^  appomimcm  as  a tenured  hill  protewr  v he  wnl  !(a\c  demonstrated  collaborati 
| intellectual  leadership  as  well  a*  siroiif.’  academic  vision  and  .1  vapautv  bu  minwation  'sum. Meant  experience  asasem 
j administrator  in  luehct  edacahon  is  tetMucJ  u.^ludinr  -tjaie'-'iL  pi.nni'ic  li-c.r  ni.inaeemenl  *esouree  aibx'atu: 
S personnel  and  facutrv  development  Work  me  vioselv  wi*li  a \:u-  .uid  active  t.i^i.it-  wt:  be  a t timarv  responsibility  I 

! ability  to  reiatc  to  varied  mtcn.al  ami  external  const  11  uenue-  i-  cnt.^al 
I 

Review  ot  ircdcniia'  will  beein  nmnedi.ilelv  and  continue  until  the  p ‘siti.  n o t’i'cd  1’lcasc  submit  nominations  a; 
| expre  .-ions . I interest  m toiit'ider^e  : 

I 

j ProxostyA  ice  President  for  Academic  Affair* 

! Buffalo  State  f'ollcRc 

1/0  I ducatuinal  Management  Network/a  division  of  Witt  Kiefftr 
; <)8  Old  South  Road 

| Nantucket,  MA  02554 

l 

j I 1 ■ O.  /./.«.,!  ( J;  / rr.'iM'v  4 , \ ■ , t r ■ , r 

[ j.  u:  or.v  ’r,  »*j  1 1 i\,‘riun  i.*.;  *1  > > 


Abraham  Baldwin  Apriruliunti  (.  oliejrr 

Announcement  of  Position  Vacancies 

Three 

Positions:  I wo  Assistant  or  Associate  Professors  of  English  and  one 

Instructor  or  Assistant  Professor  of  EnglishJournalisrn 

Description;  First,  the  two  nine-month,  tenure-track  positions  in  English 
will  earn  the  rank  of  assistant  or  associate  professor  The 
pnmar>  dut>  is  teaching  15  hours  each  semester  of 
composition  with  some  opportunity  to  teach  sune>  courses 
in  literature  These  professors  will  also  he  responsible  tor 
academic  advising,  committee  sen  ice,  and  special  projects 
related  to  div  ision  and  college  goals 

The  other  position,  for  English  Journalism,  is  also  tenure 
track  and  will  earn  the  rank  of  instructor  or  assistant 
professor  Duties  will  include  advising  ABAC'S  award- 
winning student  newspaper.  I he  Stallion,  teaching 
introductory  courses  tor  journalism  majors,  and  leaching  two 
and  three  sections  ot  composition  each  semester 

Qualifications:  For  the  English  positions.  Ph  D in  English  or 

rhetoric  composition  required,  instructional  experience  and 
desire  to  teach  composition  in  a two-year  college  with  a 
dsnamic  freshman-vear  writing  program  that  is  outcomes 
focused  and  assessment  based  Experience  or  training  m 
using  student  writing  portfolios  to  evaluate  students  and  the 
program  is  highly  desirable 

For  the  English  Journalism  position,  the  M A in  English  and 
experience  or  training  in  newspaper  production  is  required 

A strong  commitment  to  working  congenially  with  students 
and  colleagues  is  ,1  must  for  ali  ir.suuetional  staff  at  ABAC 

Salary:  I or  the  English  positions.  S ;;  Dno  to  S35.*Hiu.  depending  on 

qualifications  and  experience 

I or  the  1 nghsh  Journalism  position.  $'2.onu  to  $v4.()Df.\ 
depending  on  qualifications  and  experience 

Closing  Date:  May  5.  199<) 

Employment 

Date:  August  !.  1W) 

Location:  Abraham  Baldw  in  Agricultural  t ollcge.  a residential  college 

located  on  39u  acres  in  Teflon.  Georgia,  otters  53  different 
majors,  including  3 1 college  transfer  programs  and  22  career 
technology  majors  The  student  body  of  apptoximalelv  2600 
is  taught  by  a lavuliy  of  Mm  l itton  is  an  attractive 
communuv  known  tor  ns  qualitv  of  life 

A Complete 

Application;  A letter  of  application  addressing  iFe  above  responsibilities  and 
qualifications  unofficial  iraibuipls.  resume,  and  the  names, 
addresses,  telephone  numbers  and  e-mail  addresses  of  three 
references  should  be  sent  to 

I)r.  Oscar  Patton 

Abraham  Baldwin  Agricultural  Colli1  gc 
ABAC  20,  2802  Moore  Highwav 
Tifton,  Georgia  31794 
Phone:  912-386-3091 
Ea\:  912-386-3099 

j Kmail:  opattonO  c. abac.peachnet.edu 

| ABACUS  Web  Page:  ww  vv.ahac.peachnet.edu 

I AltAl  m t >nnmitU  J fo  iht  < om  c /»/  ami /<  o/<? . • •/  < ultm,,!  ii:\ t t \ 'i\  or.. I 

\ nit  min  m tif  nmn>ni\  i}hutp\  <ut  w m.  </  /*'  tipph 


MMOHlVEff  MSTA  COtitCfi 
fALOAiroODUfG 


SlMursCDUiGH 


Director  of  Human  Resources 


«.  ontinued  rscarchi 


The  Alamo  ( ommumts  Collrpc  District  ( VCCDi  unites  applications  lot  the  posiiion  ol 
Human  Resources  Director  1 he  AtVD  is  located  in  ban  Antonio.  I cxjs,  has  a diverse  anj 
grow  mg  student  population  and  serves  a w ide  variety  ot  post-xecondarv  educational  needs 
The  Human  Resource*  Department  contributes  to  the  ACCDs  mission  b\  providing 
protcssional  Human  Resources  services  tor  approximately  3.700-  lull-  and  pan-time  taculiv 
and  staff members  at  multiple  colleec  and  ofT-sitc  locations.  The  Director  will  report  to  the 
hxccutivc  Vice  Chancellor  and  w:ll  be  responsible  lor  issues  iclattnc  to  staffing, 
compensation  and  benefits.  cmplovce  traunn^  and  development,  emptovmerit-rclatcd  leual 
issues,  team  build  mi:.  conflict  resolution  and  budget  and  strategic  planmnc  I he  ideal 
candidate  will  oiler  the  following  m addition  to  a htiih  level  ot  knowledge  skills  and 
abilities  dircctlv  related  to  Human  Resources 

• Broad-based  knowledge  ot  organizational  group  dynamics 

• Demonstrated  record  ot  acuvclv  staying  cuncnt  in  the  field 

• Recotd  ot  progressive  responsibihts  to  include  breadth  and  depth  of  HR  asMenmcn:-. 

• I veepttonai  communicative  interpersonal  leadership  skills 

• \crscd  in  policvmakuig.  program  impleinentaiion  and  tcchnologv  applications  t«  i 
HR  management 

■ In-depth  knowledge  of  employment  and  oilier  laws  impacting  HR  administration 

• A Bachcloi  s dee  tee  with  seven  (~)  years  recent  experience  in  human  resource  * 
management  ot  a complex  corporate  organization  or  institution  nf  higher  education 
OR.  a Master's  degree  with  five  t>i  vears  experience  as  previously  described 

• Must  have  demonstrated  recorJ  ot  actively  staving  current  in  field 

lor  further  information  about  the  ACT.  [)  and  this  position,  visit  our  web  site  atwww  jicJcdi: 

Submit  the  following  be  April  3U.  HWp.  cover  letter  articulating  vour  HR  philosophv 
organizational  role  of  HR  and  vow  management  stvle.  comprehensive  resume  to  include 
education.  protessionaluainm^  Uuom>i,>g»  ol  tub  assignments  and  viuniticant  aihicvenKiu 
three  letters oi  recommendation  and  copies  <>t  transcripts  lncompir;e packages  win  irvi'\ , 
no  vonsidciaiion 

fnna  Diehl.  Interim  Employ  menCEF.O  Managcr 
Alamo  (.  ommutuly  College  District 
201  W Sheridan.  Suite  A60 
san  Mitonm.  TX  78204  • (210)  208-8051 
VCTI)  is  closed  4 2^1 '99  & 4/23/90 
EEO  Employer 


< AlirORNlA  S7A7t  UNIVrRSIfY 

.NORTHRIDGE 


First  for  the  21 SJ 


CSUN  graduates  are  finding  well-paying  careers 
in  education,  biotech,  high-tech,  entertainment, 
the  news  media  and  other  fields. 

Employers  tell  us  our  students  are  global  thinkers, 
computer  literate,  and  have  exceptional  work 
ethics.  These  qualities  are  all  part  of  the 
educational  experience  that  is  CSUN. 

To  be  at  the  vanguard  ot  the  new  millennium^ 
workforce,  call  CSUN  's  Office  of  Outreach 
& Recruitment  todav.  .. 


(818)  677-41 T9 


COMMUNITY 

Positions 


Brookdftle  Community  College  is  recognized  for  its  vision.  excellence  in  educational  practices, 
effectiveness  in  meeting  diverse  and  eclectic  student  needs,  utilization  of  state-of-the-art 
technology  and  resources,  and  its  capability’  to  anticipate  the  current  and  future  needs  of  the 
students,  citizens  and  community  it  senes.  The  campus  is  situated  in  an  attractive  rural  area 
of  Monmouth  County'.  New  Jersey,  approximately  50  miles  south  of  New  York  City  and  70  miles 
north  of  Philadelphia. 


The  College  invites  applications  for  Faculty  positions  for  September  1099.  Brookdale  is  an 
innovative  tuid  comprehensive  open  admissions  two  year  college  with  mi  enrollment  of 
approximately  11.500  credit  students  (approximately  7.500  FTE).  We  seek  colleagues  who 
share  our  unequivocal  commitment  to  quality  instruction,  collaborative  relationships  and 
those  who  value  senice.  diversity,  innovation  and  technological  literacy.  These  are  full  time, 
tenure  track  entry  level  positions. 


COMPUTER  SCIENCE** 

Master's  degree  in  Computer  Science  or  related 
fields  Position  involves  teaching  computer 
science  courses  in  a two-year  career/college 
transfer  program  Preferred  knowledge  of  C. 
C+  + . Visual  Basie.  Java.  Data  Structures.  Local 
Area  Networks,  Web  Design  and  Microsoft 
i Utiee  suite 


Introduction  to  Political  Science  American 
National  Government.  International  Relations, 
and  State  and  Local  Government. 


CULINARY  ARTS 

Registered  Dietician  preferred.  Masters  degree 
in  Foods  and  Nutrition  Culinary  Arts.  Food 
Service  Management  with  experience  in  culmarv 
arts,  or  a B S in  Foods  and  Nutrition.  Culmarv 
Arts  or  Food  Service  Management  with  four 
wars  uork  experience  in  teaching  or  culmarv 
arts  Position  is  for  instruction  in  Nutrition/ 
Menu  and  Recipe  Development 


SPEECH 

Master's  degree  m Speech  Communication 
required  One  year  of  experience  teaching 
basic  public  speaking  courses  Intercollegiate 
forensics  experience  preferred  Some  weekend 
travel  to  interstate  forensics  competitions 
required 


WRITING 

Masters  degree  in  English  or  English  Education 
required.  Also  required  is  knowledge  of  current 
English  composition  pedagogy,  ahditv  to  teach 
treshman  composition  and  research  writing 
courses,  ahilitv  and  willingness  to  teach  with 
computer  technology 


LIBRARIAN 


Masters  degree  in  Library  Science  nr  equivalent 
degree  in  the  educational  applications  .;t 
information  resources  technology  and  service 
is  required 


MATHEMATICS 

Master  s degree  in  Mathematics  or  m a related 
field  with  at  least  21  semester  hours  in  graduate- 
level  mathematics  Familiarity  with  relevant 
technology  and  with  current  issues  and  directions 
in  math  education  is  preferred  Evening  classes 
will  be  part  of  the  load  Teaching  developmental 
courses  and  curriculum  developmeiK  arc 
essential  components  of  the  position 


Additional  Preferences: 

In  addition  to  the  listed  requirements  for  each 
position,  candidates  should  have  familiarity 
with  current  technological  advances  related 
to  the  discipline  These  positions  may  require 
participation  m comimuutv-based  activities 
Candidates  invited  for  an  in-person  interview 
mav  be  required  to  present  a teaching 
demonstration 


POLITICAL  SCIENCE 


M isters  degree  tn  Political  Science  Teaching 
experience  tn  Political  Science  Interest  in  and 
ability  to  teach  introductorv-level  courses  in 


Salarv  range  for  Instructor  level  positions  is 
>22.447  - SJ7  214  Positions  are  entrv  level 
and  salary  determination  will  depend  on  uilkge 
teaching  experience  and/or  related  work 
experience  up  to  thret  vears 

**  The  onlv  position  that  mav  be  staffed  at  the 
Assistant  Professor  icvel  is  within  file  discipline 
•t  Computer  >cience 


APPLICATION  PROCESS: 


Applicants  interested  in  anv  of  the  above  positions  should  submit  letter  <4  .ipplu  .tUMi 
• indicating  Jcsircd  position),  curriculum  vitae  copies  of  graduate  transcripts 
and  three  letters  of  recommendation  to 


APPLICATION  DEADLINE:  Materials  must  be  received  postmarked  no  later  than  Mav  1 I p»'n 
Visit  our  website  at  lmp://vv\vw.bruokdale.cc.nj.us 
Prnokdalc  Community  College  is  an  Equal  t fpportunitv/Aftirmative  Action  Emplova  r 
uid  its  slatting  process  is  pursued  through  an  unwavering  commitment  n>  diversiiv 
r -t  Millv  as  a compliance  responsil-ilitv  but  as  an  active  conscious  ellort  to  build  and 
develop  diu  rsttv  within  the  taeuliv  and  statt 


fTS  BROOKDALE 
^-5  COMMUNITY 
COLLEGE 

NEWMAN  SPRINGS  ROAD  - UNCROFT,  NJ,  07738 


Managing  Director  Employee  Services 


Elgin  Community  College  is  located  in  the  Fox 
Valiev.  25  miles  west  ot  downtown  Chicago  with 
an  enrollment  of  10.000  and  a staff  of 
approximately  1.000  The  Managing  Director 
will  provide  strategic  and  tactical  Human 
Resource  leadership  tor  the  employees  and 
administration  ot  the  College  Masters  degree 
required  m Industrial  Relations,  Business 
Administration.  HR.  or  related  field  Five  years 
senior  level  HR  management  policy-making 
experience  required.  higher  education 
experience  preferred  Must  have  demonstrated 
skills  in  collective  bargaining  and  contract 
administration,  plus  working  knowledge  of 
relevant  laws  and  regulations,  skills  in  advising, 
counseling  and  conflict  resolution.  Must  also 
have  a proven  record  of  implementing  and 
maintaining  organizational  diversity.  Salary 
commensurate  with  experience  If  interested 
Nend  resume  bv  Mav  IU  to 


Peg  Gorman 

Director  of  Human  Resources 
Elgin  Community  College 
1700  Spartan  Drive 
Elgin,  IL  60123 


/ CC  > .m  AAd'OK 


m 


B A Y L O R 


DIRECTOR 


OFFICE  OF  HUMAN  RELATIONS 


Be  responsible  tor  developing.  impIcmcnunE.  an 
coordinating  programs  for  the  purpose  ot  fulfilling  th 
Cmvcrsitys  diverMtv  initiatives,  providing  suppoi 
services  lor  minontv  students,  tacultv.  and  stall  wine 
promoic  academic  excellence,  and  promoting  culture 
awareness,  unitv.  and  respect  among  all  student; 
tacultv.  stalL  and  the  \*aco  commumtv  Master? 
degree  in  Socinlonv.  Counseling.  Multicultural  Sludici 
dm  mi  strati  on.  Student  Personnel,  or  a related  tic! 
and  3 vears  of  related  experience  strongly  preferred 


lo  apply,  submit  letter  of  application,  resumt 
references  and  Bavlor  s application  form,  which  can  h 
obtained  bv  c.iihm!  2*4."  ju-M’oi  Scno  or  tax  <25- 
"b1-  '8Ni  information  i*.' 


Personnel  Sen  ices 
Baylor  (.'Diversity 
P.O.  Box  97053 
Waco,  TX  76798-7053 


Salarv  will  be  commensurate  with  experience  an 
qualifications  Applications  will  he  accepted  until  tli 
position  is  tilled  See  Available  Positions  unde 
Administration  m 


uuw.bav  lor.edu. 


Bav  lor  is  a Baptist  umvcritv  affiliated  with  the  Baptt 
General  Convention  of  Texas  As  an  A Airman  v 
Action  Equal  Fniplovinem  Opportunitv  cmplovc 
Bavlor  cnceuraues minorities  women  and  persons  wii 
disabilities  to  apply 


THADDELS  Steven: 
COLLEGE  OF  Ti  CHN’OI.OCr 

FACULTY  OPENINGS 

ThaJdcus  Sicvens  Coliepc  o!  Tcvhn*>iop\  is  a t"-..- 
vc-r  technu*.  college  lotjtcj  ir»  Lancaster. 
Pennsylvania  Thaddeus  Stevens  seoes  inr  education 
needi  or  e^onomuahv  d.uctvantaged  h.un  cvins-. 
graduates  residing  in  Pennsylvania 

■COLLISION  REPAIR  TECHNOLOGY* 

A minimum  i»:  six  vears  expenemr  in  aii  areas  or 
collision  repa.r  including  estimaunc  Irame 
straightening  un.Sruls  repair  ssciJ.r.g  pa.nt  mixir.g 
and  h rustling  Bandore  decree  ana  teaching 
experience  preterred 

M—mmm—m  ENGLISH  — mmmmmm m 

Masters  degree  in  Kngiish  discipline  is  reoutreu 
Teach  courses  in  Composition.  technical  keport 
Writing,  business  LomniunuJimr.i  -r.d  lub.i. 
Jspeakmg  learning  expenetue  a:  me  pos*  sc. omiars 
level  is  preferred 

— BUSINESS  MANAGEMENT  — 

leavt*.  courses  it:  fc,.onc»m..'  business 

Management  Application  to  me  tecnn^ai  program.' 
is  required  Masters  decree  in  Business  Management 
or  re.areJ  IielJ  required  le^h.ng  espeuetue  r me 
post  sewonuars  iccr.  :s  prt"r4rr.!  r" 

management  experience  is  aiso  prrlerrr: 

■■MECHANICAL  ENGINEERING  — 

Minimum  requirements  Bachelors  degree  in 
engineering.  Engineering  Tcuhnomgc.  Manufacturing 
Engineering  or  Mc\-hanu.a!  Engineering  List  sears  ot 
manutacturing  related  inJustria,  expcneiue  induo  ng 
knowledge  of  both  2D  and  U>  (.  A 1)  Masters  degree 
in  Encineerinc  ana  ivst-vevo pda's-  te.i  hr  c 


■■COMPUTER  AND  NETWORK ■■ 
■■SYSTEMS  ADMINISTRATION ■■ 

icatch.ng  tor  a htgruv  motivated  ana  metu.uio.-e 
person  to  fte»p  deselop  and  tea-.h  in  a ness  program 
mai  \su:  tra.n  ituoents  to  become  computer  ana 
network  svsieni  admimsitatois  ! xpencti.c  as  - 
systems  administrator  in  an  NI  ensironmeiv  :s 
required  learning  expel  iCiivC  at. a prolessional 
certifications  in  related  areas  'AT.  NU  M . tTCO 
NACi>E,  CNE'CNA1  is  preterred  Tne  siKiesstu! 
candidate  most  possess  hardware  an.*  s.ittwarr  skins 


Oire^us"  rciatca  to  systems  admmistutu 


I'ouiKins  ss...  remain  ojk**:  ..i.'.l  L. 
Appointment  da»r  is  A.igi-s'  2'  V 


MlNnmrUJ.  AM>  F1MA1  KS  ARt  M k- -\wO 
FNttM  Ra(.H>  li.  MTI  1 


Filling  positions  conunten* 
l err.sv  isar.-a  I >rpar.mr»»t  t.»  1 c 


Ms.  June  McLaughlin 
Thaddeus  Stevens  College  of  "Irthnologs 
"SO  Last  King  Street 
Lancaster,  I*A  l “'602 

lhadAcui  Srrtrtu  C.oU/ft  tt  an  AA.hOI 

t www.stevenstech.org 


ROOSEVELT  UNIVERSITY 


— College  of  Education 

The  Roosevelt  University  College  of  Education  i*.  seeking  nominations  and  applications  tor 
two  positions  in  the  Department  of  Educational  Administration  and  Supervision 

We  are  looking  tor  educational  leaders  who  can  make  a significant  contribution  to  a doctoral 
program  that  serves  educators  in  a large  metropolitan  area  Applicants  should  provide  a 
cover  letter  which  describes  research,  teaching  and  administrative  experience,  a curriculum 
vitae,  and  a list  or  three  references  (complete  with  addresses  and  phone  numbers).  We  will 
■equest  letters  or  recommendation  to  be  sent  directlv  to  Roosevelt  for  a small  number  or  appli- 
cants 

All  appointments  are  made  pending  Board  of  Trustee*-  approval.  Positions  require  teaching  at 
both  tne  Downtown  and  Schaumburg  campuses.  Salarv  will  be  determined  on  the  basis  of 
qualifications,  including  experience.  Applications  will  be  reviewed  beginning  on  April  30, 
1999.  The  positions  will  remain  open  until  filled. 

The  College  is  committed  to  hiring  individuals  who  demonstrate  a significant  interest  in 
urban  and  suburban  issues  related  to  equitv  and  social  justice.  We  are  a racultv  who  values 
diversity,  critical  thinking,  and  innovation.  AA  'EOF  This  is  a readvertisement,  those  who 
have  already  applied  need  not  reapph 

Associate  or  Full  Professor,  Chair  of  the  Ed.D  Program 

Wo  are  looking  tor  a candidate  with  a record  ot  publications  that  matches  the  emphasis  of  the 
Roosevelt  l nivorsitv  College  of  Education  on  trans 

tormational  leadership,  divursitv  school-univ  ersitv  partnerships  and  education  reform 

Responsibilities  include  administration  of  the  Ed.D  Program,  including  program  promotion 
and  continued  program  development  teaching  graduate  ievel  administration  courses,  active 
pursuit  ot  research  directing  doctoral  dissertations,  liaison  with  public  schools,  institutional 
seme  i 

Applicant  qualifications  must  include  an  earned  doctorate  in  Educational  Administration  or 
a cfoselv  related  field,  experience  in  public  school  administration;  university  teaching  in  a 
doctoral  program  in  educational  administration,  supervision  of  doctoral  dissertations;  evi- 
dence of  administrate  e leadership,  record  ot  refereed  scholarship  consistent  with  the  position 
ot  associate  or  full  professor,  evidence  of  excellence  m teaching  Experience  in  public  school 
administration  is  preferred 

Visiting  Assistant  or  Associate  Professor 

We  are  looking  for  an  educator  with  extensive  leadership  experience  in  public  education.  The 
position  is  not  currently  a tenure-track  position,  but  a multi-year  contract  can  be  negotiated. 

Responsibilities  include  the  teaching  of  graduate  courses  at  the  MA  and  Ed.D  levels,  the 
supervision  ot  doctoral  dissertations;  establishing  contact  with  schools  and  school  districts  to 
enhance  student  internship  experiences  contributions  to  the  field  through  scholarship 
and  or  school  improvement  projects  and  institutional  service 

Applicant  qualifications  must  include  an  earned  doctorate  m Educational  Administration  or 
a cfoselv  related  field,  extensive  experience  in  public  school  administration  at  the  principal 
and  district  levels  m an  urban  area,  experience  ot  teaching  in  a program  of  educational  admin- 
istration preferred,  and,  a record  ot  substantive  contributions  to  the  field  ot  education  through 
publications  or  leadership  ot  significant  programs. 

® Please  Direct  Correspondence  to: 

Professor  Albert  L.  Bennett,  Chair 
EA&S  Search  Committee 
College  of  Education,  Suite  362 
Roosevelt  University 
430  S.  Michigan  Avenue 
Chicago,  IL  60605 

iv-it's-r  as-.l  i-.ir-'fxt'  4ppt1.4r.ts  *rr  «-o.  .'ur«£CO  tit  tipplv  ind  ii'lunUr.n 


EXECUTIVE  DIRECTOR 


TlU  ULMANITUS  Comu  or  Washington.  DC  n.r  lump:. ' • «•*,;. air  «>l  ihc  Na'.„::.i.  Id 
I turr*n.'!f  j N’}  1 I :n  1 H -v  to  aprs.v atio:'«  :-n  1 ac.  m.  r 1 Lit.  i ’ - i sr.  i.t.sc  l >uc\  m:  u t!;r  I i.j: 
vii.r:  r\r  u**4. r »•!■„  cs  spi«i>r-, - ;r*;-  t-  - !>  : .urr.-  c x;'a; -ini  tiisiiiii.i:  if 

!Y.inu:K:P  iHiv'jnu  P'j'  u*  ''C  .u  a t,  s*.ni:.i  p rr'....r,r-  .<  * o’fir.j.  inauniu  ana  rr**«x 

fub...  j:.u.  j'i.u  f !„'  a ■ ■>.  : Aav..-  .;.:  arp"f  , s .•’■jim  ^ . ;rpai.i!*  r rr.itpxs.iuu, 

l miri'frnrurial  ifj.irr  wa!!  r'.rpiionj.  I-  uuv.iusa’.' >i  - -‘ipi./ij  - ...  sk.iB  Df  niousirati 

rj-Sij.f;  K-.  vAifUvra'.sr  ii  ^.iimpuirr  ir^riiiuiup  jr  i ' mr  air  tin  c m.iu 

rrv.ur:  -c  irui;:i'-,l  Sa.a.-v  .o'r.neni'.irj''  \\  *:>  r\;>rr  rr.- 


Me  Ilizabrth  t iifliu  Smith 
Smith  ( handler  Aicntiatr' 


BEST  COPY  AVAILABLE 


UNIVERSITY  OF 


WISCONSIN 


MADISON 


DIRECTOR  OF  INFORMATION  TECHNOLOGY/ 
CHIEF  INFORMATION  OFFICER 

Founded  in  1848,  the  University  of  Wisconsm-Madison  is  one  of 
the  largest  land-grant  universities  m the  United  States.  The 
university  has  approximately  2,000  faculty,  5,300  protessionai  and 
administrative  staff,  5,000  classified  employees,  over  40.000 
students,  and  a budget  of  more  than  SI. 25  billion. 

The  Director  of  the  Division  of  Information  Technology  tDolT), 
reporting  directly  to  the  provost,  leads  the  university  in  developing 
,?nd  carrying  out  strategic  plans  tor  information  technology'  applied 
to  instruction,  research,  and  administration;  manages  central 
information  technology'  services  at  the  university;  and  represents 
the  university'  with  industry,  government,  the  UW  System,  and 
other  academic  institutions.  The  director  provides  leadership  to  a 
staff  of  over  600,  oversees  a budget  of  approximately  $70  million  to 
S80  million,  and  serves  as  the  Chief  Information  Officer  of  the 
university.  This  position  announcement  is  posted  online  at: 
http:/ / www. wisc^sdu /provost/ search Zitsearch.html  Information 
about  the  university  may  be  accessed  at  the  following  websites: 
http://www.wisc.edu  and  http. // www.wisc.edu/ provost  and 
http: , / www.wisc.edu  /doit 

Maior  qualifications  include  a record  of  successful  senior 
administrative  leadership,  expertise  in  the  technologies  of 
administrative  and  academic  computing,  telecommunications,  and 
information  management;  an  appropriate  advanced  degree;  and 
evidence  of  the  ability  and  commitment  to  provide  imaginative 
leadership  in  the  coordination,  development  and  use  of 
information  technology  to  support  and  enhance  the  university's 
instructional,  research,  public  service,  and  outreach  actmtus 
within  a decentralized  and  diverse  academic  environment. 

The  position  will  be  available  after  1 July  1999  Applications  and 
nominations  must  be  received  bv  21  Mav  l400  to  ensure 
considerai.  in.  Later  applications  and  nominations  mav  a'so  be 
considered.  The  search  committee  particularly  encourages 
applications  and  nominations  ot  women  and  persons  ot 
underrepresented  groups.  Applicants  should  include  a current 
resume  and  cover  letter  that  addresses  how  their  strengths  match 
the  qualifications  for  the  position,  and  what  they  see  as  challenges 
and  opportunities  of  the  position,  as  well  as  the  names  and 
addresses  ot  hve  references.  Candidates  will  be  mtormed  before 
references  are  contacted.  Please  note  that  under  Wisconsin  statutes 
the  names  or  nominees  and  applicants  who  explicitly  request 
confidentiality  will  not  be  made  public.  However,  the  university  is 
required  to  release  the  names  of  the  finalists  who  will  be 
interviewed  by  the  chancellor  and  the  provost  Submit 
applications  and  nominations  Uv 

Professor  Gregory  A.  Moses,  Chair 
Search  and  Screen  Committee  for  the 
Director  of  Information  Technology 
University  of  Wisconsm-Madison 
500  Lincoln  Drive,  133  Bascom  Hall 
Madison,  WI  53706 
(608)  262-9337 
Fax:  (608)  265-5728 


uc  (Jm;« vrsifv  a/  IVjsi  (iHSHi-iVWi.svi  is  ith  Etiiuil  OppnrfuwM/  Emvlovcr 


Lecturer 

The  Graduate  Division  ol  the  Wharton  School  invites  applications  for 
faculty  positions  in  the  Management  Department  to  serve  as 
faculty  m the  Leadership  Program  for  the  Fall  I9s)9  semester. 
The  successful  candidates  will  he  responsible  for  instructional  pro- 
grams m leadership  within  the  graduate  curriculum  and  for  re- 
lated administrative  responsibilities,  initiating  and  participating 
m course  planning  and  development,  advising  professional  staff, 
supervising  graduate  fellows,  possibly  teaching  in  undergradu- 
ate. and  other  MBA  and  Executive  Education  Programs.  It  is  ex- 
pected that  the  Leadership  Program  faculty  would  be  interested 
in  working  with  their  colleagues  on  conducting  R&:D  activities 
related  to  the  teaching  objectives  of  the  Leadership  Program  tc.g 
on  methods  ol  skill  assessment)  and  on  generating  new  teach- 
ing materials  ic  g instructional  cases  and  videos) 

Please  submit  a letter  oJ  application,  a resume,  and  three  letters  ot 
recommendations  bv  May  1 5lh  to 

Dr.  Stewart  Friedman,  Director 
Wharton  Leadership  Program 
3733  Spruce  Street 
318  Vance  Hall  - 
Philadelphia,  PA  19104-6358 

TV  Univmify  of  PcnnsyWama  is  an  Equal  Opportunity/Aff\rmaIi\e  Action  Employer. 


T heW  h a non  Sell  ©pi  : . if  , s 

University  of  Pennsylvania 


Illinois  State  University 

Director  of  Fiscal  Management  and  Planning 
Student  Aifairs  Division 

Applications  are  t\-ine  asserted  for  the  Pirn ai  Management  A.'  Planning  111*' 
position  reports  to  :he  Vue  President  ot  Student  Affairs  and  is  rhe  Chief  Business  l Hheei 
for  the  Division  ot  >tudcnt  Affairs  ssith  an  overall  piidcrt  of  $"l>  milimn 

The  tfiief  respons. mi. ties  I'k-ude  tnuicctinsi  panning  and  poiuv  studies  an«. 
implementation  of  the  same  I he  P.rextor  develops  ’©e  budgeting  and  resource  prionne- 
lor  the  i 1 departments  w.ch<n  Mudcr.t  Aftairs  IY.r  IVr.  cr  a senior  mrmner  o:  :ne  \ m 
President  s ('ab:nc' 

Llthcr  kes  respor.s,n.i,;.es  .ude  s-fxTs  as  resiu.r.e  V:  departmental  ,n.uurj'ine  stall 
fa.iliU'cs  is.'crprcut.on  ar.d  «■)  ( :i:vcrj:tv.  >;atr  and  federal  |'ol:sic 

somrrnine  financial  matters  manages  me  student  :re  resieu'  pro. ess  toordinates  tin 
strategic  p:annine  process  i*.r  ice  i *.■•  ru'.n  t.i  stm.r:i:  Aifairs.  *ns1  otner  dunes  as  assignee 
hv  *nr  Vnr  iTcstden1 

Salary  is  simpennse  and  u . . ne  tcord  upon  ranted  degree  e • and  experience 

Minimum  Q.iifif'u a-.ons  . i*n.de  MB\  Decree  .•  » PVUMACiA  «>r  njuivalen 
expenrnvc.  * srs  ol  experience  m Accounting  Business  in  an  administrauve  capautv 
demonstrated  'Kiiis  <n  t.nuiuia.  it.  tnagemeni  *nd  a erncra;  undersundi.v:  of  Manacrmrn 
A. our.it np  ii'l.“ t’.at  «■:. 

Qualified  . arulidates  siiou.o  seed  a cier  . f jppii.aGui.  a resume  and  the  names  »»]  ti«rr 
rdf  rentes  to  Michael  Sc.hermer,  Am  octal  e Dean  of  Student  Affairs,  Campus  Box  2^00 
Illinois  State  University.  Normal.  IL  6P90-2T00.  [‘referred  ret  eipr  of  appiivauon  is  Apri 
1(*  ;>)*»**  ,»r  po\.:«on  is  filled  |\  sifmn  reyins  Mav  i~  ! •,M'1 

fuinr-K  V»/.v  I rtrr^ir,  i-  .m  t^u,u  t K!  ‘>rrumrr;\fhr*\.tr.\ ? A.  nrr  i Vnr^/r>  m.  fiirn-n 


The  University  of  Minnesota  Twin  Cities  campus  is  made  up  of  19  colleges  and  offers  161 
bachelor’s  degree.  218  masters  degrees,  114  doctoral  degrees,  and  5 professional  degrees  in 
373  fields  of  study.  The  University  Libraries  System  contains  5.5  million  volumes  and 
subscribes  to  more  than  48.000  periodical  and  journals.  Our  classic  Big  den  campus  is  part 
of  the  culturally  rich  metropolitan  area  of  Minneapolis  and  St.  Paul. 

OTHER  OPPORTUNITIES  INCLUDE: 

* An  inclusive  and  diverse  campus 

“ Academic  support  and  extracurricular  programs 

* Internships  and  extensive  study  abroad  opportunities 
w Chicano/Larino  Learning  Resource  Center 

* Latin  American  Studies 

* Chicano  Studies 
“ And  more... 

Please  contact  the  following  offices  for  more  information: 

Admissions  Office:  http://admissions.tc.umn.edu  - Tel:  612-625-2008 
Financial  Aid  Office:  http://wwwl. umn.edu/tc/ prospective/  - Tel:  612-624-1665 
Chicano/Ladno  Learning  Resource  Center:  http://wwwl.umn.edu/clirc/  - Tel:  612-  625-6013 

The  University  of  Minnesota  is  an  Equal  Opportunity! Affirmative  Action  Employer 


f Cievetand  Slate 
University 

Exercise  Science 
Assistant  Professor 

Requirements:  Earned  doctorate  (or  near 
completion)  in  exercise  science:  minimum  three 
years  K-1 2 teaching  experience  or  equivalent.  Duties: 
Hi  Teach  undergraduate  and  graduate  courses  in 
exercise  physiology,  related  areas  te.g..  kinesiology, 
biomechanics,  evaluation),  and  selected  activity 
areas.  (2)  Advise  undergraduate  and  graduate 
students.  (3)  Conduct  research  and  pursue 
scholarship.  (4)  Interact  within  the  urban  community 
and  the  region  as  a specialist  in  exercise  science 
(5)  Participate  in  the  functioning  of  the  University. 
Terms:  Nine-month,  tenure-track  position.  Preferred 
Qualifications:  (1 ) Teaching  experience  at  the  K-1 2 
school  and  college  level  including  graduate  courses. 
(2)  Experience  working  with  fitness  and/or  wellness 
programs.  (3)  Expertise  in  applying  technology  to 
instructional  and  research  processes.  (4) 
Commitment  to  working  within  the  urban  community, 
teaching  via  distance  learning  and  off-campus 
courses,  and  pursuing  extramural  funding  Starting 
Date:  August  23. 1 999.  Salary:  Minimum  $34,000. 
Application  Requirements:  Must  be  received  by 
May  21.  1999.  To  apply,  send  letter  of  interest, 
cumculum  vitae,  three  letters  of  reference,  and  official 
copies  of  graduate  transcripts  to:  Search  Committee 
Chair,  Dr.  Ken  Sparics,  Associate  Professor,  HPERD 
Department  - PE  216,  2451  Euclid  Avenue, 
Cleveland,  OH  44115-2408.  Cleveland  State 
University  is  an  AA/EOE  committed  to 
nondiscrimination  M/F/D/V  encouraged. 


DESCRIPTION: 


QUALIFICATIONS: 


STARTING  DATE: 


GENERAL  INK): 


PROCEDURES: 


EXECUTIVE  DIRECTOR,  THE  MANAGEMENT  INSTITUTE 

Rowan  Irmersir*  seeks  an  experienced  executive  wuh  proven  leadership  and  business  skills  to  head  the 
Management  Institute.  The  Institute  is  the  pnman  outreach  arm  of  the  College  of  Business  l sing  both  internal 
and  external  resources,  it  provides  pubhc  training  programs  and  onsite  training  and  consulting  services  to  the 
regional  business  communnv  At  the  same  time  it  provides  forums  in  which  students,  facuhv  and  members  of 
the  business  community  mav  network  together  The  executive  director  will  be  responsible  (or  the  developmeni 
and  direction  of  all  Institute  programs,  the  development  and  establishment  of  business  partnerships,  the 
management  of  the  vearh  budget  relationships  with  faculty  external  resources  and  business  and  professional 
groups  The  position  includes  respcnsibiluv  for  annual  sales  of  over  S1D00.00O  and  the  management  of  a staff 
of  seven  full  ume  and  part-time  employees  The  executive  director  repons  directlv  to  the  Dean  of  the  College  of 
Business  (See  Rowan  l mversnv  and  college  o(  Business  website  lor  more  inlormation  about  the  \ nnersiu  and 
the  College  — www  Rowan  edu ' 

A minimum  of  a bachelors  degree  m a related  field  musters  degree  prelerredi  and  a demonstrated  track 
record  in  marketing  entrepreneurship  and  in  the  development  and  dc Inert  ot  training  programs  for  th< 
business  commurutv  are  required  The  successful  candidate  must  have  strong  marketing  skills  and  experience 
tn  direct  mail  marketing  techniques  and  have  a good  understanding  of  the  management  training  needs  o(  bmh 
large  and  small  businesses  Experience  with  grantsirunship  and  grants  administration  is  also  essentia! 
fanuliantv  with  the  Dclaw  jre  Ullev  business  communist  i>  highh  desirable  Excellent  writing  and  publu 
presentation  skills  are  essential 

August  1 


The  mission  ul  the  Management  Institute  is  to  increase  me  capabilities  of  area  businesses  and  organizations  bv 
providing  workforce  and  organizational  development  sen  ices  designed  to  assist  them  m meeting  their  goal'  Tbi* 
scmces  provided  bv  the  Management  Institute  draw  upon  the  resouries  Deliverables  of  the  Maiugemei.: 
institute  iiKlu-Ji.  public  and  contract  training  programs  consulting  serines  -fU  contract  rvsmrdi 

Inttroslcd  candidait-s  tnuM  suhmi*  a letter  i-l  interest  curriculum  mu  and  the  names  and  three  references  h 
Mav  li  I'kM  l 

Rowan  Cnheralt) 

College  of  Biuiness 

do  Search  Committee,  Executive  Director,  Management  Institute  1 - 

201  Mulllca  HiU  Rond  v^W- 

Glwaboro,  \1  08028  £>*. 
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K 

3EESK 


Executive  Director/Center  for 
Research  on  Adult  Learning  (CRAL) 


I ytas^^wtcHJGA 


Ccniral  Michigan  University  seeks  a qualified  individual  to 
direct  the  College  of  Extended  Learnings  research  center 
on  adult  education,  including  expansion  o!  the  center  to 
rej-.ii  goais  of  visibiiirv  and  excellence  on  a regional  and 
natior.a.  level  Required  qualifications  include  j Masters 
degree  :r.  a related  field.  Doctorate  degree  preierred.  at  ieast 
three  vears  successful  experience  in  higher  education, 
demonstrated  skills  and  sirong  professional  interest  in 
i.o!)i::,u.ng  or  budding  211  established  record  of  applied 
rcsear.i:  or.  leadline  teaming  outcomes,  demonstrated 
Kiunsiedg:  anJ'or  expertise  w.:.  vta'istuai  techniques, 
database  and  report  preparation.  knowledge  of  adult 
education  issues,  and  excenerr.  oral  and  written 
iommun^a'ion  skills  Applied  experience  with  university 
teach, ng  adult'continuinc  education  and  the 


drsicr.  administration  ot  >uur 


ou'vomcv  as'essmeni 


s\sterr\  dCMied  vreening  or  applicant^  will  begin 
minted, j’civ  and  ssil:  continue  ur.in  ttie  position  is  lined 
Subr.:.'  resume  and  cover  iettef  t«.  CRAL  Executive 
Director  Search,  CEL  North.  Centra!  Michigan 
I nivtrsitv,  Mt.  Pleasant,  MI  48859.  ( eturai  Michigan 
ln!ver>  M ■.  a comprehensive  s:a'r  um\etv:iv  w .in  an 
rnro.imen:  ot  approximatelv  2*1  tom  students  in  over  Sti 
locations  throughout  the  l nurd  Mate*.  Canada  and  lamn 
\rmn.  j I he  roam  campus  is  situated  on  an  H^-acre  sue 
in  NT  I'jr.L'.int  a suv  of  residents  located  in  the 

nears  , • Mulligan'  lower  l,ei>.mi..a  ('Ml  providrs  a 
tiixd'.e  nenttu  pa.  kage  an  e\ce.:e\:  retirement  program, 
and  tuition  waiver  lor  enpiovee  and  Iannis  CMC.  an 
AAttbO  institution,  it  strongly  and  actively  committed 
to  increasing  diversity  uttfun  us  community 
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occTPriPY  AVAII  ABLE 


DIRECTOR  OF  MULTICU1TLRAL  AFFAIRS 


lihaca  College  is  committed  to  a multicultural  and  diverse  campus  environment  and  i mites  applications 
and  nonunauons  for  the  position  of  Director  of  Multicultural  Affairs.  The  successful  candidate  will  provide 
assertive  leadership  and  direction  in  creaung  and  maintaining  a campus  environment  conducive  to  racial 
and  cultural  diversity  This  posiuon  reports  to  the  Assistant  Provost-Speciai  Programs  in  the  Academic 
Affairs  Division 

The  Office  of  Multicultural  Affairs  has  a pnraarv  responsibihtv  to  students  who  idenufv  as  African - 
Amencan.  Launo.  Asian -American  or  Name  Amen  can  tALANA)  and  will  work  with  all  students  to  promote 
understanding  and  cooperation 

The  director  will  work  cooperatively  with  the  campus  community  to  establish  and  evaluate  campus -wide 
multicultural  efforts  and  to  increase  diversity  awareness  .As  an  advocate  for  ALASA  students,  the  director 
will  serve  as  a catahst  for  acuviues  which  enhance  student  retenuon  and  will  interact  cooperameh  with 
the  Office  of  Opportunity  Programs  and  with  the  Division  of  Student  Affairs. 

A bachelor's  degree  and  significant  experience  is  required  An  advanced/terminal  degree  in  student 
personnel  administration,  counseling,  ethnic  studies,  or  oiher  related  field  is  preferred  Demonstrated 
success  with  muluculturai  miuiuves  and  speaal  programs  is  required  The  successful  candidate  will  have 
excellent  administrate,  interpersonal,  counseling  and  organizational  skills  with  significant  experience  in 
a college  setung 

Ithaca  College  has  an  enrollment  of  approximatelv  5.800  and  is  located  in  the  beautiful  Finger  Lakes  region 
of  New  iork  State.  Ithaca  College  is  an  undergraduate  comprehensive  residential  college  consisting  of 
liberal  arts  and  professional  schools  and  is  one  of  several  higher  educauon  mstituuons  in  the  Ithaca  area 

Review'  of  applications  will  begin  on  Mav  “th.  1999  The  search  will  remain  open  until  the  posiuon  is  filled. 

Ithaca  College  is  an  Affirraame  Action/Equal  Opportunity  Em  plover.  Members  of  underrepresented  groups 
(including  people  of  color,  persons  with  disabilities.  Vietnam  veterans  and  women)  are  encouraged  to  apply 

Applications  should  be  sent  to 

Dr.  Tanya  fL  Saunders 
Assistant  Provo*t-Sf«cUl  Programs 
Ithaca  College 
95J  Dan  by  Road 
Ithaca,  XV  U$50 
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Department  Chairperson 
Instructor/ADN 

Houston  Community  College  System  is  seeking  an  individual  to  oversee  instruction  in 
the  Associate  Degree  Nursing  Program,  and  maintain  active  teaching  status  for  the 
program  As  Chairperson,  this  individual  serves  a three  t3)  year  term,  subicct  to  a 
departmental  peer  election  After  the  chair  term  ends,  tf  not  re-elected  to  the  position  of 
chair,  the  incumbent  will  retain  status  of  a full-time  teaching  faculty  member 

Requirements:  Must  be  a licensed  registered  nurse  in  Texas  and  hold  a Master  s 
degree  in  nursing,  or  a Master's  degree  with  a minimum  of  b hours  oi  graduate  level 
nursing  courses  relevant  to  the  clinical  aiea  ot  responsibility  and  hold  a Bachelor  s 
degree  in  nursing  (Photocopy  of  transcript  must  accompanv  the  application)  Official 
transenpt  is  required  at  the  time  ot  emplovmcnt 

• Three  t.M  years  ot  full-time  work  experience  in  the  nursing  field 

• One  < 1 1 vear  of  teaching  experience  in  a posi-sccondarv  institution,  or  one  i h vear 
oi  supers  ivory  experience  in  a discipline  related  business  or  ir.dusirv 

HCCS  offers  a competitive  salan  and  excellent  benefits 

Application  Procedure:  Please  rder  to  Job  Vacancy  Notice  e40',2  when 
making  inquiry  or  applying  for  this  position  .An  HCCS  application  is  required  To 
request  an  application,  pieasc  call  i7P  i “MR-8566,  or  tax  a request  to  l 7 1 .M  “18-8599, 
or  vou  mav  download  an  on-line  application  from  the  HCCS  web-site  at 
wrvw.hccs.cc.tx-us.  All  completed  application  materials  musr  he  received  in  the 
Human  Resources  office  bv  M3>  I 8.  1999  <jt  4 M>  p m 

Houston  Community  College  System 
32#  Jackson  Hill,  HR  Dept.  Suite  22# 

Houston  TX  77##7 

({CCS  m <in  l qudl  Opponumn  l.nplcw'r 


UNIVERSITY  OF  PENNSYLVANIA  1 


CHAIR  OF  THE  DEPARTMENT  OF  COMPUTER 
AND  INFORMATION  SCIENCE 

Recommendation*  and  nominations  arc  invited  for  the  Chair  of  the  De- 
partment oi  Computer  and  Information  Science  at  the  University  of 
Pennsylvania.  The  Department  has  outstanding  programs  and  superb  re- 
search faciliues  in  algonihms  and  computational  biology,  computer  graphics 
and  ammauon.  computer  vision  and  roboucs.  databases,  logic  and  computa- 
tion, natural  language  processing,  networks  and  distnbuted  systems,  pro- 
gramming languages,  and  real  time  systems.  In  addition  the  Department  is 
central  to  several  lntcrdisaphnary  initiatives  across  the  University  through  the 
Insutute  lor  Research  in  Cognitive  Science  tIRCS).  jointly  sponsored  with  the 
School  of  Arts  and  Sciences,  and  the  Bioinformaucs  Center,  sponsored  by 
1RCS  and  the  Institute  tor  Medicine  and  Engineering  LIME1* 


The  University  is  seeking  candidates  with  distinguished  research  back- 
grounds interested  in  leading  a significant  increase  in  the  sice  and 
scope  of  the  Department  over  the  next  several  years  Since  the 
Department  has  been  selected  as  one  of  the  six  thrusts  of  the 
University's  Agenda  for  Excellence,  the  new  Chair  will  oversee  sub- 
stantial growth  in  faculty  size  and  construction  of  its  new  building. 


The  Committee  will  now  begin  reviewing  applications,  the  search  wall 
remain  open  until  the  position  is  filled.  Recommendations  and  applica- 
tions. accompanied  by  a CV  and  appropriate  supporting  materials,  should 
be  sent  t o 


Professor  David  Pope,  Chair 
of  the  Search  Committee, 
c/o  Department  of  Materials  Science 
and  Engineering,  School  of 
Engineering  and  Applied  Science, 

University  or  Pennsylvania,  323 1 Walnut  Street, 
Philadelphia,  PA  19104-4272 


The  University  oj  Pennsylvania  is  an  Equal  Opportunity t 
AJfjfl rmalive  Action  Institution 


Director  of  Institution 
Research  and  Planning  Analys 

Office  of  the  Senior  Vice  President  and  Prov 
Virginia  Polytechnic  Institute  and  State  Univers 

Virginia  Te«.h  seats  in  experienced  protessiona:  lor  .he  position  ol  Director  ot  Institutio 
Researc.it  and  Planning  Anaivsis  The  Otlue  ot  1.".s::‘...t.ona.  Resear.Ji  and  Planning  Aiul\ 
IRTA)  which  consists  ot  six  proiessior.ai -levci  assuk.a'.es  conducts  rcscan.n  on  institutio 
and  educational  subiects  to  inform  senior  administrative  stall  on  trends  and  proiection  wnl 
the  universicv.  across  higher  education  in  \ irgmia.  and  in  higher  education  gcncralh  1 
otfice  adv.se'  senior  administrator*  or.  i.oropliame  witn  uniscr'irv.  state.  and  federal  report 
requirements  The  Director  reports  to  the  Associate  Provost  lor  Aiadcmic  Planm 
Resources,  and  Space 

The  successful  candidate  must  have  documented  education  ar.d  experience  to  lead  inststuttc 
research  a;  a Research  1 Lniscrsitv  sopr.tstKaied  undc.-stanauig  ot  academic  programs,  sin 
institutional  research  skills,  and  current  knowledge  ot  information  technology*  relevant 
university  data  collection  .As  leader  <«f  a icn  sees  .if  oif.ee  ' -e  rr  u.\i  possess  me  abilitv  to  b. 
i tejm  wun.n  ihe  o’iive  u lommumvJte  wur,  roars  .*  ’is.uuer.'.s.  <nd  to  cxp.a.n  ,c*r„i„Si 
drawn  worn  complex  daia  A I *h  L>  a reirsa;':  research  : r.d  s required 

xaiar.  is  * nmpciitive  and  commensurate  ssith  exper.c:..r  and  d u.du ations 

Aniivipatcd  M-rt  da-c  is  |m\  1 ’. 

Io  appis  piease  suomit  a loser  letter  that  addresses  qua.ifi».aii*>ns  lor  ar.d  interest  in 
position  a.ong  witn  three  authored  research  reports  a ,omprencnsiv-  L \ and  con 
mtormauon  lor  three  reierrr.ecs  to  Dixon  B.  Hanna,  Associate  Provost,  Search  Commi 
for  IRPA  Director.  1 29  Smyth  Hall,  Virginia  Tech.  Blacksburg,  Virginia.  24061 -(H 

Res  esc  ot  app;..a:;i\  w;.i  beg  n Mas  1 and  »om.r.:c  ..-vsi  a 'i-essh,l  applicant  is  Imim 

\ trgsnia  lech  has  a strong  commitment  to  the  principle  of  diversity  and , 
tn  that  spirit,  seeks  a broad  spectrum  of  candidates  including  women, 
minorities , and  people  with  disabilities. 

Individuals  with  disabilities  desiring  accommodations  in  the  application  proc 
should  notify  Kathy  Wolfe  at  (*>40)  231  6994,  and 
TTY  number:  (800)  828-1120  by  the  application  deadline. 


Viiginia 

[IjTech 


1 1 i n 


Leslev  College,  a private  institution  located  in  Cambridge,  Massachusetts  that 
specializes  in  preparing  professionals  in  the  fields  of  education,  applied  social  sci- 
ences, the  arts  and  management,  invites  applications  for  positions  in  these  areas: 

Creative  Arts  in  Learning  Division 

An  interdisciplinary  master's  degree  program,  the  Creative  Arts  in  Learning 
Program  integrates*  music,  visual  arts,  drama,  dance,  storytelling,  poetry  and  tech- 
nology into  a variety  of  learning  environments  ranging  from  classrooms  and 
museums  to  community  programs. 

For  the  following  two  positions,  candidates  must  have  a Ph.D.  or  Ed.D.,  experi- 
ence in  graduate-level  teaching,  K-12  classroom  work  and/or  teacher  training, 
and  personal  involvement  in  creative /artistic  work.  Candidates  must  also  have  a 
record  of  applied  research  or  artistic  scholarship. 

Division  Director 

The  position  of  Division  Director  is  a full-time  faculty  position  available  at  the 
Associate  or  Full  Professor  rank.  We  seek  candidates  who  possess  the  ability  to 
assume  an  academic  leadership  role,  which  includes  program  development,  the 
skill  to  supervise  and  work  couaboratively  with  faculty’  and  staff,  and  administra- 
tive experience  in  planning,  budgeting  and  marketing. 

Faculty  Position 

This  is  a full-time,  12-month  position  at  the  Assistant  or  Associate  Professor  rank. 

For  the  above  tuv  positions,  send  i /our  letter  of  interest.  CV  and  three  letters  of  reference  to 
Kimberly  Goff-Crru'S.  Associate  Dean . Creative  Arts  in  Learning  Search  Committee. 

Expressive  Therapies  Division 

The  Expressive  Therapies  Division  prepares  professionals  to  integrate  the  modali- 
ties of  dance,  music  and  art,  and  intermodal  expressive  therapies. 

Facuity/Academic  Coordinator  of  International 
Programs 

The  position  is  a half-time,  12-month  faculty’  position  at  the  Assistant  or  Associate 
Professor  rank.  The  Coordinator  will  be  responsible  for  planning  and  implement- 
ing the  Israeli  Extension  academic  programs  on  campus  for  international  students 
including  ongoing  student  advising.  The  skill  to  supervise  and  work  collabora- 
tivelv  with  faculty’,  staff  and  other  educational  institutions  is  necessary’.  The  job 
entails  some  travel  abroad. 

Candidates  must  have  a doctorate  and  be  state-licensable  in  one  of  the  allied  men- 
tal health  fields.  Graduate  teaching  experience  and  clinical  practice  with  diverse 
populations  is  expected.  Personal  "involve  men  t m creative/ artistic  work  is  also 
required.  Candidates  must  have  a record  of  applied  research  or  artistic  scholar- 
ship. Expressive  Therapists  who  are  credentialed/  certified  in  dance  or 
art  /expressive  therapies  are  strongly  preferred. 

Sendyour  letter  of  application,  CV,  creative  portfolio  and  three  letters  of  reference  to 
Julia  Bucrs.  Division  Director.  Expressive  Therapies  Division. 

Lesley  College.  29  Everett  Street.  Cambridge,  AM  0215S. 

Visit  our  website:  http:/Avura\lesley. edu 

Lcskv  College  prioritizes  ilu'  achievement  of  a gender  and 

Hrace/ethniaty  valance  among  students  and  faculty.  Scholars 
mui  professions  of  color  are  strongly  encouraged  to  apply. 
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UHTII  DAKOTA  STATE  UNIVERSITY 
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H>o.,  t , David  Hildcrbrand.  Dean.  Oraduau* 
School  and  Sponsored  Programs.  South 
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Colorado  Mountain  College 

DIRECTOR  OF  HUMAN  RESOURCES 

Cccrabc  Mcuma  n CcHecit*  a comprehensive  commun-:,-  ccKeq? 
lo:attd  Crirrud.-.s  .\<2:inrn  $,:pe  arrcupces.  .m  cpeivn?  fc.f 
the  -J  Direc’-.!  i{  Fes:uHt‘.  1:'  am  •>  sic'  and 
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DEAN  OF  INSTITUTIONAL 
EFFECTIVENESS/CURRICULUM 
DEVELOPMENT 


QUALIFICATIONS:  Masters  Decree  iDcctouie  Pretefted 
in  Eaucational  Admtn.siraucr.  .v  Resear.n  and  Eanmnc 
vears  administrative  experience  a:  a directors  me:  or  hicner  m 
a post-secondarv  msutuiior  experience  :n  Institution.. 
Effectiveness  preferred. 

APPLICATION  DEADLINE:  OfEN  UNTIL  FILLED 


WORKFORCE  DEVELOPMENT  SPEOAIiST 


QUALIFICATIONS:  Bachelors  Decree  1 Masters  Preferred- 
successfui  experience  in  p.ar.n.rc.  implementation  ar,u 
evaluation  or  contract  ski..<  training  and  or  education-, 
programs,  bilingual  skills  (Enclith  ipanish  preferred 
APPLICATION  DEADLINE:  OPEN  UNTIL  FILLED 


ACQUISITIONS  LIBRARIAN 


QUALIFICATIONS:  Master  o:  Library  Science  irom  ar 
American  Librarv  Association  iv^rtditcd  instiumoii.  minirr.ur 
or  rxvo  sears  experience  in  Itbra.-s  acquisition  work  pretcrrec. 

APPLICATION  DEADLINE  OH  N l NT11  F1LUD 

LMttlK'  COMMLNin  COLUcil  OIFI  Rs  ti>MPlT!TI\l  SMARI;  - 
tS[)  LXaLLLST  IRlS^t  BFMi::' 

Pica<r  request  position  ues^r.r':  » c and  appiuanon  packet  from 
Laredo  Community  College.  Department  of  Human 
Resources.  West  End  Washington  St;  Laredo.  Texas  8040. 
Tel:  (956'  "21-5138;  Fax:  (956-  "21-536" 

l Mr e do  (’ommunm  C.ollfge  ts  at: 

Equal  Opportumty/AA  bmployer  MlF/IV\ 


\VT STERN  CONNECTICI " 
STATE  UNTV’ERSin 

Assistant  to  the  Director  or 
Housing/Resident  Director 

'Xr'tr:;.  X 'inne^ti.  t:t  State  L nnersus  o secku.g  *-,.e 
i:id.\.du.L.  and  ix>ssir>!\  a sccO'td  txrson  to  vne  .u  Krsidrts: 
D:rc.-.  : I hr  Al  )H  RD  |X».'  : o-  serves  a»  a reverse  tx  rs«'': 
wiinn  u ic  rcsidcsKc  hxi  «*..  vojnsco  promotes  r.a,, 
programming  maintains  r.^ . cnuwnnimi  londiKivt  :o 
learn. -g  ar.d  indmduai  makes  iricna.'' 

rei.df-.r  h.t:i  group'  m,,,i  :•  *'  inau.tciUiKe  rcqim:«. 
rev".  . tr.n-.s  sope'NTcrv  ar,.‘.  n Rf'.ilrn:  Av'.v.n  s 
a;  . i lerson  stalls  iff  ADD  RD  pioiiiom  .»:< 
atmosphere  Uiit  o io:m.i.  :.r  r'omotmg  a. adenik  skv.j.. 
a;,d  pe:'-'iu.  crowd,  ot  tf.e  ts  den:  stuiSe:.'  jxip.j.Jh. 
.Vtdd'r.a.  ‘.he  i'os;ti'»:»  rrc..  tr»r  s*h»'..s  ilcicvvtsl- 


hr'  hr  asv.ir  rd  ssi'. 


j !»n,-'.imr  i.sr  tx-sih 


EDUCATION  AND  EXPERIENCE:  Ivv  v.-.-  ot 
rnr.a..i  nous  Jig  exj^cnciKC  ex, tying  me  arp-uan:  '.‘fr.jtr 
che.tnr.s  ts*  resident  col’cce  dents  a:iJ  suti  ‘»1  i»*.  t.,o« 


t..d  i;  : ci.no  iCi.c. 


; r t-  in;  : *r.‘  NL>:i  :< 


ieiv.  .ettei  appii.  an  ..  :rs-n::-  na;nr>  and  phone 
nun. nets  of  three  rcierriues  ■»  John  Wallace.  I>trraor  of 
Housing.  Newburs-  Hall.  Western  Camnecticut  State 
l nnroih.  181  White  Sl.  Danbun.  Cf  0<>810 

APPI  KAT ION  DFADllM  IS  MAY  14,  19QU 

\Vrv:r . .in  Loua  L >pp  ; ^ AMirmai- . . \.  i * 

1 j!!;-..isr,  Woineh  and  mu,*-,  c*  air  n*  Jp,  • 
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HEALTH 

AND  PHYSICAL  PERFORMANCE 

DePauw  University 
Greencastle,  Indiana 


Health  and  Physical  Performance  Associate  Piot'essor  Chair  Re  Department  of  Health 
and  Physical  Performance  at  DePauw  l niv ersiry  in\nes  applications  for  a tenure  track 
position  Applicants  should  ha\e  insight  into  contemporary  changes  in  the  discipline  of 
kinesiology  as  well  as  an  ability  to  relate  to  a liberal  arts  academic  community  The  person 
appointed  to  this  position  will  also  chair  the  department  tor  at  least  a three  \ ear  period  and 
manage  the  department  major  and  the  activities  class  program  The  major  has  a strong  core 
foundation  in  kinesiology  with  two  branches  of  specialty,  sports  medicine  and  sports 
science  Curricula  reflect  a liberal  arts  foundation  The  department  is  accredited  m athletic 
training  by  the  Commission  on  Accreditation  of  Allied  Health  1 ducanon  Program  and  in 
teacher  education  by  the  National  Council  for  Accreditation  for  Teacher  Education 

Prerequisites  for  this  position  are  excellence  in  teaching,  evidence  of  a sustained 
interest  in  research  and  professional  development,  good  inter-personal  relationships, 
and  potential  for  leadership  Teaching  expertise  is  sought  in  exercise  physiology, 
biomechanics,  exercise  science  and  or  risk  and  administrative  management 
Applicants  must  have  a doctorate  with  an  emphasis  in  one  of  the  stated  areas  of 
teaching  expertise 

DePauw  University,  located  in  west-central  Indiana,  enrolls  about  2200  students  in  a 
selective  liberal  arts  college,  and  a school  of  mu^ic  it  is  within  50  miles  of 
Bloomington.  Terre  Haute,  Lafayette,  and  Indianapolis 

Applicants  should  send  a ietter  of  interest,  resume,  utlicial  transcripts,  evidence  ot  eflective 
teaching,  three  letters  of  recommendation  ana  other  pertinent  mtonnation  to 

Mary  Bretscher,  Chair  of  the  Search  Committee 
DePauw  University,  Lilly  Center,  Greencastle,  IN  46135 
mbret5cher@depauw.edu;  phone:  765-658-4934 
fax:  765-658-4964;  http://www.depauw.edu 
Review  ot  applications  will  begin  April  10  and  continue  until  the  position  is  filled 

DtPauw  (‘m\erstr\  m an  Attimiaiiw  At  stt>n,tq:uif  Opportune  Lmpif\t  r 
Hi/men  ur.J  mtnonitt  \ »ir*-  pant i iuar!\  cut  aurat’tJ  appn 


Volume 

Volley 

Community  College 


FACULTY  POSITIONS  TO  BEGIN  SEPTEMBER  1999 

Vikima  YYlcv  Conimunitv  Collate  veeks  innovative  instructors  committed  to  community  coll 
students  and  their  success  The  succcsstul  applicants!  will  be  broidiv  accomplished  in  the  requi 
discipline,  be  ..uiturallv  competent  with  commitment  and  expertise  in  working  with  dive 
populations.  utilize  appropriate  tecnnologies  in  the  classroom,  and  have  a record  as  a successful  teac. 
or  be  abic  to  Jemonsiiate  suonc  promise.  Vie  value  opportunities  tor  interdisciplinary’  collaborate 
find  wa\s  to  utiiizc  cooperative  learning,  and  are  utilizing  various  technologies  in  the  classroom  3 
lor  distance  Ueiivrrv  or  instruction  .Ail  facultv  air  enraged  in  the  assessment  ot  college  goals  * 


The  College  enrolls  nejrlv  ~.0tX1  students  each  quarter  at  two  campuses  and  several  outreach  cent 
The  main  campus  is  in  Yakima,  with  a surrounding  population  ot  over  100,000.  The  Grandv: 
Campus  is  located  approximates’  *5  miles  soutn  in  niral  Yakima  Countv.  Located  in  a vast  ; 
productive  agricultural  area  ot  south  central  Washington  State  known  tor  production  of  wine  graj 
tree  thins,  and  other  agricultural  products,  Yakima  Valiev  Community  College  is  a muhtculit 
community  with  exciting  opportunities  for  service  to  students,  ample  recreational  and  cultural  eve: 
and  a pleasant,  sunny  climate. 


Automotive  Technology 
Information  Technology 

Multi-Disctptinafv  Instrt.tor  1 Istorv  5;  Second  Disvipimei  (Reopened) 

I hilosophv*  Excellent  teaching  siuils  with  preparation  in  philosophy  and  logic  preteired 
Bioloev  Innovative  teacher  with  broad  background  in  general  biology/ AST  desired 
1 Music:  Broad  background  wnn  instrumental  emphasis  prrterrcd. 


• Business  Administranon/Otfkr  Ovcupanons  i2  possible  positions.’.  Broad  background  preferre 

• English  Composition  i 2 (vsitioi.s  at  Grand viov  Campus.  1 position  at  'lakinia  X.ampust 

• Ycicrirurv  ied'iiifoey 

SALARY:  (<>r  the  ivadcnik  vrar.  plus  a lull  benefit  package 

VO  ATPLY  CiONTACT:  Human  Resource  Services;  Department  at  (509)  574-4670, 
or  write  to  P.O.  22520,  Yakima,  WA  98907-2520 
E-mail:vvcchr<ijSakima.cc.wa,tJLS  Website:  www.yYCC,«.wa 


DEAN 

Temple  University  Ambler  Campus 

Temple  University  seeks  nomination  ;ra  acoi.cat.cns  *:r  ‘he  cos; her. 
of  Dean  ot  the  Amcier  CamDus  The  Dean  selves  as  :^e  ere*  oxecutve 
■•fficer  of  tne  Ameer  Campus 

Serving  approximate1  / 4000  st!,ne,Ms  y'2  .-50  fac ..c / n 
undergraduate,  graduate  ano  com i^t;  education  crearams.  A ^.c 
s a full  service  campus  witn  some  residential  space  Located  in  tne 
‘astest-grewmg  ccmmunitv  m tne  Pr-  acelDlr.a  reoion  the  Ambler 
Campus  is  well  pos  honed  to  meet  h e ~ 'easing  demands  c‘  h:qher 
education  m this  a-ea 

'ne  Dean  :s  the  cerscnai  repres ema: ■*  tf*e  : rr.e,e“ir. 
administratively  reports  tc  me  Pres-aer  tnrougn  V'°  Pm  vest  ar.d 
kcrtcrms  aunes  at  tne  a<scretjcn  n re  ^resident  L'e  Dean  a:sc 
cerves  on  the  Council  ot  Deans  ana  c a memcer  c the  Presroer-t  s 
afcmet 

Candidates  snou.c  Kave  Significant r ,::?r s'ui  e>perienre  :n  r'ro*  yco 
r jdeTship  in  tt-joem  'ecroitmer.t  .y:;j  ’ttrrt  on  r .’-r.etnia  suoer:  Me 
‘aci'ities  managerent.  budget  o'. irt::df't  academic  crccrams  ano 
;cmmumtv  relations 

‘animations  ana  expressions  cf  Ttproc*  cncuia  be  terwaraeo  no  ater 

•ban  M3y  7. 1999  to  Dr  Valaida  S.  Walker.  Vice  President  tor 
Student  Affairs,  Temple  University.  402  Conwefl  Hail.  1801  N.  Broad 
Street.  Philadelphia.  PA  19122. 

Irmpie  Umvers'tv  £ an  equal  ccpr.::.;”  t,  aft. ‘mat. vf  action  institution 
<r, d encouiaaes  expressions  ot  inler-s: 

Tax  215-204-9628.  e-mail  vwalker<»vm  temple.edu. 
voicemail  215-204-9615 


DIRECTOR 

STUDENT  ORGANIZATIONS  AND  ACTIVITIES 

(<WP\'n061 ) Responsible  tor  overall  administration  of  Student  ureamzattoi 
and  Activities  Office.  Duties.  Stall'  selection,  orientation,  training  ar 
supervision.  program  planning,  implementation  and  evaluation;  gi\ 
direction  to  all-campus  programming  in  cooperation  with  studei 
organization'*  and  Student  Life  unit,  oversight  of  Student  (iovemme 
operation  in  cooperation  with  facultv  staff  advisors;  budget  plannm 
assessment  and  ongoing  monitoring  of  expenses  in  cooperation  with  otTii 
program  coordinators,  develop,  implement  and  monitor  policies  ar 
procedures 

Min.  Qual:  Master  * degree  (PhD  preferred)  m higher  educatu 
administration  or  related  field.  5 >rs  student- related  administrative  c\p  ai 
3 yrs  supcnisorx  exp  I he  ideal  candidate  will  possess  budgcung/plannn 
expertise,  capable  of  balancing  dav -to-day  interaction  with  students  ai 
administrative  duties,  skills  in  directing  unit  in  manner  to  support  division 
and  functional  area  goals,  ability  to  deal  with  a diverse  student  populatto 
cooperating  with  others  across  the  division  and  with  other  units  tn  tl 
univerMtv  anJ  resolving  conflict 

Send  resume  i noting  control  « ) and  the  names,  addresses  and  phone  numbe 
ot  3 references  tno  reference  letters,  please i by  May  14.  tdw.  to 

Dr.  Mauricio  Gonzalez  II  II 

University  of  C incinnati  UUL* 

PO  Box  210193 
C incinnati  OH  45221-0193 

Tht  l mu  t wn  ni  Cincinnati  i\  an  affinnatnc  actum/ 
t qua!  vppoiimi'u  emplowt  Women,  mtnonnes.  disabled  person: 
\)t  tnam  rt.i  and  disabled  w tenuis  aic  / ncouwped  to  apply. 
^ l C :s  <i  smoke-free  environment. 


OFFICE  OF  DIVERSITY  A AFFIRMATIVE  ACTION 


Assistant  Director 

Assist  the  Dean/Director  with  the  planning  management  and  evaluation  of  departments  policies  goals  and  programs  Prepare  an: 
implement  University  Affirmative  Action/EQual  Opportunity  information  and  compliance  efforts,  monitor  AA/EEO  compi.ance  ano 
provide  training.  Process  discrimination  and  sexual  harassment  complaints  BacTtelor  s degree  {J  D./Masters  in  Higher  Education 
Executive  Management,  or  related  Eeid  preferred)  Five  to  seven  years  demonstrated  progressive  experience  and  training  in  higher 
education  administration  oi  aftirmahve  action  diversity  mulliculturalism  and/or  directly  related  field.  Experience  developing  and 
implementing  EEO/AA  Plans,  providing  affirmative  action,  sexual  harassment  and  diversity  training  Proven  experience  investigating 
managing  and  resolving  complaints,  supervisory  experience  essential.  Strong  interpersonal  oral  (English  and  Spanish)  and  writing 
skills.  Ability  to  use  computer,  and  work  with  database  and  statistical  programs.  Send  resume  to:  Donnie  Perkins, 

424  Columbus  Place. 

UNIVERSITY  PLANNING  AND  RESEARCH 


Senior  Research  A nalyst 

Responsible  for  ongoing  research  on  demographics,  student  satisfaction  ana  outcomes  benchmarking  studies  Monitor  trends  anc 
issues  m higher  education  and  assess  their  relevance  to  Northeastern  University  Masters  degree  in  social  science  discipline  or  MiS 
including  training  and  substantial  experience  in  research  methods  Expertise  in  the  design  and  maintenance  of  relational  databases 
Extensive  and  demonstrable  knowledge  of  statistics  including  multitactoriai  analysis.  Expertise  in  statistical  software  SPSS  preferred 
Two  to  five  years  of  working  experience  in  an  academic  institution  Tnoiough  knowledge  and  experience  with  identification  and  anaiys-s 
of  indices  of  effectiveness  and  productivity  m academic  institutions  highly  desirable  Strong  verbal  and  written  communication  skrij 
Send  resume  to  Edna  Seaman.  Director,  116  Hayden  Hall.  Email:  seaman@neu.edu 

STUDENT  FINANCIAL  SERVICES 


Assistant  Director,  Pell  Grant/V ertfication 

Administer  and  coordinate  the  Pell  Grant/Venficaiion  operations  Hue.  tram  and  supervise  all  staff  Integrate  operations  with  tmanc-a- 
aid  office  bursar,  registrar,  and  co-op  departments  Monitor  and  reconcile  expenditures  in  compliance  with  federal  regulation  tmancia1 
aid  office  policies  and  University  procedures  Provide  quality  financial  aid  services,  advise  students/oarents  on  eligibility  tor  and  award 
of  financial  aid  Bachelors  degree  minimum  of  three  years  of  financial  aid  experience  Experience  witn  the  administration  c*  the  Pe' 
Grant  program  and  procedures  for  me  vesication  process  suongiy  preferred  Working  knowledge  01  computer  systems  carticuia'  » 
with  Pell  tape  transfer  or  EDE  system  required  Strong  communication  interpersona:  and  organizational  skins  Demonstrated  ability  :c 
work  elfectiveiy  with  a student  population 

Assistant  Director  for  Athletic  and  Part - T ime  A id 

Administer  and  coordinate  f ederal/state/ No ri neaster n -Dased  financial  assistance  lor  athletic  and  undergraduate  umve'SUv  Coueg; 
students  as  well  as  NCAA  regulations  and  University  policies  and  procedures  Monitor  athletic  compliance  lo  Title  IV  design  a<: 
agreements  and  renewals  lor  athletes  review  award  ana  monitor  student  progress  and  use  federal  methodology  Conduct  period..' 
workshops  for  coaches  and  staff  of  the  athletic  department  meet  weekly  with  ;ne  athletic  department  liaison  tor  program  management 
and  conduct  financial  aid  workshops  tor  tne  part-time  student  population  at  satellite  locations  Bachelors  degree  and  a minimum  of 
three  years  of  professional  experience  in  a financial  a>d  office  Familiarity  with  administration  of  athletic  aid  and  NCAA  regulations 
is  preferred 

Financial  Services  Representative 

Responsible  for  advising  students  cn  tne  availability  of  imancia!  aid  and  tne  delivery  system  ot  receiving  aid  Analyze  financial  nee: 
determine  eligibility,  and  formulate  financial  aid  packages  Cmjnseuadvise  students  and  parents  on  tinancmq  options  ie  g loans 
payment  plans,  lines  of  credit)  lormuiale  financial  plans  arc  present  and  market  universe  financing  options  at  student  recfu'tm?r' 
related  programs  Bachelor  s degree  ana  a minimum  ot  tnret  vears  ol  professional  experience  ;n  a imanc  a!  a;d  ohice  a co'  egt-  Mianu-u 
planning  or  student  loan  department 

Preceding  two  positions  require  demor-slraied  proficient  m -nterpreM'g  a*id  applying  Tiise  iv  reauiat’ons  w.tr.  an  empnas  s ;«  nee: 
analysis  and  verification  procedures  Mjst  oossess  strong  communication  'nterpersona1  and  organizational  sviis  M*sl  a so  be  ai  * 
to  travel  (minimal) 

Send  resume  and  coverietter  indicating  desired  position  to:  Susan  Parsons,  356  Richards  Hall. 

Candidates  must  have  experience  ir.  c*  a demonstrated  commitment  to  working  with  a diverse  slafl/student  poouiat-C"1  N^neas!*- 
University  particularly  welcomes  apruoai.ons  horn  mmoripes  women  and  persons  with  disabilities 

Northeastern  University 

360  Huntinston  Ave.  VOJ  f//9  P 

Boston.MA 02H5  Mortheastrerri 

Northeastern  is  an  Equal  Oopolun.r, 

Affirmative  Action  Title  IX  Employ  r Ak  t \ ! \ \ [ 


COMMUMCAnONS  SPECIALIST 

Ovenecing  mtxiu  rcTabon.*'  .xtk!  ilu*  hi-vvtvkh 
U’sii’V  News  electronic  newsletter,  u>u  will  run 
die  public  rein  turns.  nwketine  communication' 
ana publicity  tor  tho  college.  Nou  vs  iii  also  de\  ct 
Op  and  execute  strateprs  to  attract  .imi  rviain  j tu 
dents,  raise  the  colleges  visibililv  arvt  build  up  > ui 
refutation  To  quality,  vou  mast  have  e\i elliTi? 
writing  tnUTpcrson.il  and  communis  .Uinn  skill 
PamUiantY  with  HTML  coding  i>  rn*n*m\f  but 
not  essential  if  vou  have  the  ahim.  to  .}u"  kh 
team  new  technologies  lApenenu1  in  pnnt  or 
electronic  journal 15m  a plu.-. 

Scrui  a Ui ter  of  mtenst . nyumrarui  u-rfrs*  • 

Human  Reseunres.  Re  Limmutu Mum*  tail- : 
laxlrv  Cvlhyc.  2‘J  JLn-nrr  Start  t an, rruiyt  A l \ 
021X<  hn  \ . 10  >u. 

http./teum'  IcJcvniu 

Leaky  ColUyc  pnrmtLU's  t*v-  ■ ‘ a 

L raoabdhnwAinyuL^h: talanr JuJmt - (aid/. 
L utui  t.;'’  I V»%  t|V 

*___  1 - ■■ji  arc  '-in  uc :u  i^i.  ou? J\iii  ■ 

rt/y  .'u  /ritv  LclUyt  t. 
m .LUCO  Impkycr 


L E S'  L E V 


Counselor 

Community  College  Staff 

lirti’  'tikrs  uh*  maun  urn  advantt**  d mrtumK-.  nsw  a occtiii  s 
rwricart;  ifANi'),  tmmmu  <zuk*nts,  etlrr  uuto  .£  < vjm  * 'tia.VJ  n>  i.^ 

The  Hwpanic  Outlook  Magazine's  Publisher's  Picks  of  Bed 
C olleges  for  Hispanic  Students. 

hrxns masters :ii o uredmi  Ix-lJ ;U u-.N  i*- u seres,  iz  caij e- 

ln.-i's  rwlleiii  fl.nuiiuaitta-.r  av*Nsni-.  iL  uiJi-v^.u^r 

n.tmvljrj;  OT'JsinLTMiiij- ci  skills  hill  tin>  L nt-aU.  i.  su.us  hew) 
nr.  hdi  I r#  O'.w.k-ta  * 

rs  NU  I'  k 

Daria  Daniels 
(it'C'C.  801  t ampus  Drive 
Garden  KS  6784*.  .1I6-276-V5.V 
tkiarurlsi^  gccc.cc.ks.us 

GARDEN" 

COMV.UNTY  COkLFG 


DIRECTOR 

OFFICE  OF  HUMAN  RESOURCES 

Grinned  Conege  nas  reopened  its  search  and  invites  I 
app:. cations  ar.c  nominations  tor  the  position  of 
Director  of  Human  Resources  Reporting  to  tne  newly 
created  position  of  Dean  cf  College  Services,  the 
Director  is  responsible  for  the  effective  leadership, 
planning  and  administration  of  the  following  areas: 
ncr-facu!t\  recruitment  staff  training  and 
development,  compensation  and  classification, 
empiovee  Denefits  numan  resources  policies  and 
records  employee  relations,  human  resources 
information  systems,  and  otner  administrative  and 
planning  dutier  related  ‘ the  College  s human 
resources  functions 

Required  Qualifications:  induce  a 
bacnetor  s degree  and  progressively  resoonsiole 
human  resource  o'  analogous  experience  as  a 
memppr  of  an  administrative  team  Tne  position 
requires  strong  written  vernal,  interpersonal, 
organizational  and  presentation  skills  A strong 
service  orientation  tne  ability  tc  couanoraie 
effectively  with  diverse  constituencies  and  a 
commitment  to  excei'ence  m education  tor  stuoents  in 
tre  nerai  arts  are  essen:  a A tncrougn  xnowieoge 
of  appiicanie  federal  ar-d  state  regulations  is 
expected  Collective  bargaining  experience  is 
preferred 

Fourde.1  ip  1846.  Gnnneli  Cn;;ege  enrohs  ana;:  1 300 
undergraduate  students  from  every  state  tne  District 
of  Columbia  in  the  United  States  and  40  other  countries 
The  College  s primarv  mission  is  to  provide  students  with 
a broad,  deep,  and  hfe-ennancmg  education  that 
includes  professional  success,  but  also  persona!  growth 
and  social  responsibility  Gnnnel!  College  offers  an 
exceptional  rigorous  comprehensive  and  opportunity- 
rj„\  cd.cotictta.  experience  a,.,,;F  has  at  ts  hea’!  o*  — 
on-cne  interactions  betv  m students,  faculty  a*-,  mn.. 
and  s:a*f  Gnonell  Coliege  is  consistently  ranked  a-jng 
me  top  nationally  selective  liberal  arts  colleges  m me 
United  States  and  a:so  consistently  ranks  n tne  too  ten 
amcrc  a1-  colleges  and  universities  in  endowment 
re$ojrce$  per  student  me  too  twenty  m aiumni  efts  pef 
stud?"  Additional  intormatim  can  De  found  at  me 
ed  eoes  .veos  te  <www.griRnoll.©du>. 

Application  Process:  Submit  a left?'  of 
ape-i cation  an:  a resume,  mciud  ng  a nst  c*  tr*e 
name?  addresses  telephone  numoc's  and  e-mart 
addresses  of  three  empiovn-em  references  to 
Russell  K.  Osgood,  President,  Grinneii 
College,  P.O.  Box  805,  Grinneii,  IA  50112. 
Ape  cations  vm!1  be  reviewed  upon  receipt  a'd  wrtl 
'<*.*■  u't.  re  posor'  s f'm'd  tie  assure.)  of 
co-’.-  -.?•  "it  on r-casf* m? a'« application rv Mm  l\  1 999 


unnneif 
c oliegc 


3 Co"pat'  is  3r.  epi-jt  ornnaun-u 
,7 *'<'-*  3!\c  action  err^tioitr’  conmtfeil  to  pmpic^^Q 
j • r , uj.i  i'U  s:jf’  tv  . ‘ f’U!  tin?  ' \ 

v '-if  p"  Av  a/vv u.r : H\r  ro  a:S"irn"':y  ~ 

div  •*; ' on  tt'£  L'JS‘5  o'  !3.i  nation  j cr  ern*' . 
r : r.  j pc  CP  r.  3 or  sptc<v  n.Vtl- 

c Q‘.'~  I’t.r : r'./ij.G’ 


HUNTER  COLLEGE 

OF  THE  CITY  UNIVERSITY  OF  NEW  YORK 


DIRECTOR  OF  THE  OFFICE  OF  INSTRUCTIONAL 
ANDaINFORMATION  TECHNOLOGY  HEO 


DUTIES:  The  Director  of  the  Office  of  Instruction  Computing  and  Information 
Technology  (0IC1T)  is  responsible  for  all  computing  operations  and  services  as  well 
as  audio/visual  services,  voice  and  data  telecommunications.  The  Director  is 
responsible  for  overall  technology  planning  for  Hunter  College;  academic  ad 
instructional  computing;  administrative  computing,  including  registration, 
admissions  and  financial  aid  systems;  directing  hardware  and  software  acquisition 
and  infrastructure  support,  including  internet  and  clients  server  computing.  The 
Director  guides  staff  ond  faculty  development;  faculty,  staff,  and  student  educa- 
tional programs;  coordinates  and  supports  new  technologies  such  as  multi-media, 
distance  learning  and  web  based  instruction.  The  Director  reports  to  the  Provost. 
QUALIFICATIONS:  This  individual  must  have  a minimum  of  8 years  experience 
in  computing,  preferably  in  a college  or  university  context,  with  at  least  5 years 
experience  in  a management  capacity  of  increasing  responsibility.  He  or  she  must 
have  strong  leadership  skills,  including  planning,  budgeting,  staff  development  and 
team  building.  A commitment  to  service  collaborative  problem  solving,  and  the 
ability  to  communicate  and  work  effectively  with  staff,  faculty  and  students  are 
critical.  The  successful  candidate  will  have  strong  leadership  and  management  skills 
and  a deep  understanding  of  ail  facets  of  computing  in  a university  environment. 
A Bachelor's  degree  is  required,  a graduate  degree  in  a related  field  preferred. 

SALARY:  $51,861  -$100,318 

SEND  RESUMES  BY  MAY  10,  1999  TO:  Charles  E.  Hayes,  Director  of 
Human  Resources,  Hunter  College,*  CUNY,  695  Park  Avenue,  El  502, 
New  York,  New  York  10021. 

Hunter  College  is  on  Affirmative  Action/ Cquol  Opportunity ’Americans  with  Disabilities  Act  Employer 
Minorities,  Women,  Disabled  persons,  and  Veterans  ore  encouroged  to  apply  lor  this  positions 


George  Mason 
University 


TEXAS  WOMAN'  c 
U N IV  E R ? IT  Y 

The  Rcwd  of  Rfgcrus  lor  Tcxai  Womans  Untversicv  invites  applications  and  nominations  tor  the 
position  ot  Prescient  Founded  in  1901.  Texas  Womans  L'mversirv  is  a vomprehensive  public 
jmversitv  emphasizing  the  liberal  arts,  hcaith  protessions  and  specialized  or  professional  studies 
1 'he  nations  largest  university  primarily  tor  women  wr.n  ns  main  campus  in  Denton  and  clinical 
^enters  in  Dallas  and  Houston  tor  upper  level  and  graduate  studies  in  the  allied  health  fields. 
TWU  has  eight  schools  and  colleges  and  otters  nearly  K'O  maion  leading  to  bachelors,  masters 
-no  doctoral  degrees  With  an  enrollment  of  more  than  9.300  and  a fuil-ttme  Uiuitv  for  almost 
"TO.  the  university  approaches  ns  centennial  with  a renewed  sense  ot  commitment  to  innovative 
and  distinctive  education.  The  President  must  be  committed  to  sustaining  the  mission  or  Texas 
Woman's  L’n:versit\  and  will  bring  to  the  position  a record  ot  significant  accomplishments  and 
demonstrated  leadership  The  President  is  expected  to  rave 

• to  expand  and  implement  a strategy  plan  that  encompasses  a w.ue  range  of 
opportunities  tor  the  universirvs  second  teniurv 

• Abii.u  to  vonimumcaie  persuasively  the  university  s u.siirunvc  mission  and  achievements  to 
d. verse  groups  including  alumni,  donors,  opinion  leaders  .episutors  anj  the  news  media  to 
encourage  and  sustain  their  support 

• Abihrv  to  icad  the  university  within  a couecul  struct  ,;c  m concert  v..tn  an  members  <*»  a 
diverse  untversicv  lamtlv 

• ■Mrnii tv  to  recruit  retain  and  motivate  except ioiiaJ  la-u.:\  sull  and  ad.r. r.,st:*'ors  *nd  to  create 
.m  atmosphere  tnat  supports  collaborative  decision  makitic 

• Record  ot  successful  senior-lcvei  administrative  jcnir.ement  witn  esidence  ol  experience  in 
planning  hs-al  management  and  hind  raisme 

Nominations  and  application  wul  continue  to  he  received  untii  the  position  r,  tilled  and  should 


kav  Williams  Ooodmim,  Chair,  Presidential  Search  Committee 
GO  Ronald  J.  Zera 
Spencer  Stuart 
Suite  5600 
1^1 7 Main  Street 
Dallas,  Texas  75201  60S 

; v i tji  'm  ( trmiiTi  wm* Aif/RMAir/r  Ac  v/g.y  iv.nnyrk 


GRADUATE  SCHOOL  OF  EDUCATION 
EDUCATION  LEADERSHIP  PROGRAM  COORDINATOR 

Education  Leadership  Program  Coordinator  itenure  track  or  tenured  appointment) 
Serve  as  coordinator  of  both  the  on*campus  program  and  the  off-campus  Cohort 
Outreach  Principal  Preparation  Program.  Responsibilities  include  teaching  courses 
for  prospective  school  leaders  supervision  of  administrative  interns,  and  advising  ot 
Master  s and  doctoral  students.  Earned  doctorate  and  recent  practitioner  experience 
in  school  administration  required.  University  teaching  experic  :e.  including 
dissertation  supervision,  and  an  established  record  of  researc.  funding  and 
significant  scholarship  desirable  Priority  will  be  give  to  candidates  with  a strong 
background  in  organizational  change  processes  and  education  reform. 

Applicant  should  send  a letter  ot  interest  highlighting  their  qualifications,  a current 
vita,  and  the  names,  addresses,  and  telephone  numbers  ot  three  persons  who  can 
serve  as  references  as  upon  request.  Inquiries  and  application  materials  should  be 
addressed  to  Dean  Gary  Galluzzo,  MSN  2F1,  Graduate  School  of 
Education,  George  Mason  University,  4400  University  Drive, 
Fairfax,  VA  22030-4444  (additional  information  is  available  at 
http://gse.gmtt.edu).  Please  ciearlv  indicate  the  position  you  axe  applying  tor  at  the 
top  ot  vour  letter  ot  interest  Review  ot  applications  will  begin  on  April  26,  1999. 
and  will  continue  until  the  positions  are  rilled. 

George  Mason  University  is  an  equal  opportunity,  affirmative  action  employer 
committed  to  mccung  the  needs  of  its  increasingly  diverse  student  body  through 
appropriate  personnel  selection  practices  and  procedures. 


narnsDung  area 
IgK?1  community  college 

Human  Resources  Director 

Responsible  tor  planning  and  carrying  out  the  objectives,  policies 
and  procedures  relating  to  all  phases  of  human  resources  (HR 
management  and  ensuring  that  those  activities  are  implemented  ii 
accordance  with  institutional  objectives.  Requires  a Master 
degree  from  a regionally  accredited  institution  in  business  o 
educational  administration  with  concentration  on  HR  development 
at  least  four  years  of  HR  management,  preferably  in  education 
with  progressive  levels  of  responsibility;  demonstrated  knowledgi 
of  HR  functions,  including  fringe  benefits  administration  an< 
compensation  principles,  and  knowledge  of  EEO/AA  regulations 
understanding  of  and  appreciation  for  a collaborative  worl 
environment  that  values  shared  governance  and  collegiality 
excellent  wntien/oral  communication  skills;  ability  to  plan 
organizc/implcmcnt  complex  administrative  systems  to  fulfil 
personnel  services  responsibilities;  expertise  in  use  of  softwar 
applications  and  database  management  pertinent  to  HI 
functions:  a commitment  to  faculty  and  staff  diversity:  and  th 
demonstrated  nbilitv  to  work  effectively  with  a racially  an 
culturalK  diverse  faculty,  staff  and  student  body.  Annual  salar 
between  $52,594  and  $59,169  based  on  experience.  Exceltcr 
fringe  benefits  package.  Submit  letter  of  application,  resurm 
and  unofficial  transcripts  to  the  Office  of  HR,  PIN  lOf 
Harrisburg  Area  Community  College,  One  HACC  Drm 
Harrisburg,  PA  17110. 
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VICE  PRESIDENT 
FINANCE  AND  COLLEGE  RESOURCES 

| Serves  as  the  College's  chief  business,  fina-  ial,  facilities,  and  human  resources  officer  and  is  the 
Presidents  principal  advisor  concerning  financial  and  business  operations  of  the  College. 
Responsibilities  include  overseeing  management  of  Business  Office  and  Human  Resources  Office 
operations,  management  and  maintenance  of  College  facilities,  budget  formulation  and  control,  the 
College  Bookstore,  purchasing  and  risk  management,  and  other  related  functions.  Requires  a graduate 
degree  in  finanee/accounting  or  business  OR  Bachelor's  degree  plus  a CPA.  five  years  of  administrative 
experience  m business  management,  including  facilities  and  human  resource  management,  (experience 
as  chief  financial  officer  in  education  preferred),  demonstrated  knowledge  of  policies/regulations  in 
public  financing;  knowledge  of  and  commitment  to  the  mission  of  a comprehensive  community  college; 
understanding  of  and  appreciation  for  a collaborative  work  environment  that  values  shared  governance 
and  collegialitN ; commitment  to  faculty  and  staff  diversity;  the  demonstrated  ability  to  work  effectively 
with  a racially  and  culturally  diverse  faculty,  staff,  and  student  body;  and  the  ability  to  plan  and 
implement  the  following:  a total  system  for  financial,  facilities,  and  human  resources  planning  and 
management;  current  and  accurate  systems  for  recordkeeping  of  the  College's  business  functions;  and  a 
comprehensive  operation  that  maintains  liaison  with  all  areas  within  the  College  and  with  appropriate 
State  and  Federal  agencies,  school  districts  and  other  educational  institutions.  Review  of  applications  is 
expected  to  begin  on  April  26,  1999.  Submit  letter  of  interest,  unofficial  transcripts,  and  resume  to  the 
Office  of  Human  Resources,  Harrisburg  Area  Community  College,  PIN  102,  One  HACC  Drive, 
Harrisburg,  PA  17110 


illfW  MANCHESTER 

U U.UM..NOY  ’LChXiCAl  cOLLEtf 


Founded  in  196  V MCTC  u the  largest  of  Connecticut's  Communirv-Technicai  Colleges  It  serv  es  about  0.000  suidents  at 
anv  one  time  MCTC  m the  process  of  building  a state-of-the-art  20  million  dollar  Learning  Resource  and  Technology 
Center,  scheduled  for  completion  in  the  year  2000. 

Associate  Dean  of  Continuing  Education 
Director  of  Communications 

For  a .opv  oi  tf.e  w^aiKv  announcement,  muudme  m.mmum  qualifications  and  saiarv.  p.ease  visa  our  website  at 
www.mctc.commnet.edu/per.  or  .ad  (860)  647-6153  brnd  letter  of  intent,  resume,  transiripts  and  the  names  ot 
three  rncrcvwcs  to 

Deborah  A.  Wilson,  Director  of  Personnel  and  Contract  Administration 
Manchester  Comm  unity- Technical  College 
RO.  Box  1046,  Manchester,  CT  06045-1046 

MUST  BE  POSTMARKED  NO  LATER  THAN  MAY  25,  1999 
EOE/AA/M/F 
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Northeastern  University 

ASSOCIATE  DIRECTOR 

Work  with  Director  to  develop  and  implement  all  aspects  of 
the  Embedded  Learning  Modules  (ELMO)  program,  a 
major  new  initiative  for  teaching  science  and  engineenng 
concepts  to  non-science  majors  at  Northeastern 
Umversdy.  Coordinate  the  program  internally  as  well  as 
externally  with  various  funding  agencies,  publishers,  and 
other  organizations.  Teach  undergraduate  courses  in  the 
Physics  Department.  Ph.D.  in  Physics.  Two  to  five  years' 
related  experience  beyond  the  Ph.D.  degree.  Must  pos- 
sess a broad  knowledge  and  understanding  of  science 
and  technology  concepts,  and  a high  level  of  comfort  in  a 
hands-on  laboratory  environment.  Excellent  commu- 
nication skills  m relating  science  to  younger  students, 
interest  in  teaching,  high  degree  of  organizational  ability 
and  experience  in  curriculum  development  Send  resume 
to:  Professor  A run  Bans!!,  214  Dana  Research  Center, 
360  Huntington  Ave..  Boston,  MA  02115. 

Northeastern  University  is  an  Affirmative 
Action/Equal  Opportunity/Title  IX  Empfoyer 


Cizenovict  College 

COMMUNITY  COORDINATOR 
Office  of  Residence  Life 


Ca/eno\  la  College,  a two  and  four-year  College  tor 
men  and  women  located  in  a beautiful  central  New 
York  Milage  20  miles  southeast  of  the  cits  of 
Syracuse,  seeks  energetic,  commuted  professionals 
io  further  the  de\e!opment  of  its  innovative 
residence  life  com  mum  tv  development  program 
The  Community  Coordinator  is  a member  of  the 
Student  Services  team  and  is  primarily  responsible 
for  the  day  to  day  operations  of  a residential 
community  of  approximately  l?o  students 
Specific  duties  include  supervision  of 
undergraduate  Community  Advisor  statT.  advising 
individuals  and  student  groups,  community 
development,  social  and  educational  programming, 
enforcement  ot  community  rules  and  regulations, 
appropriate  referrals  and  adiunct  responsibilities  as 
assigned 

Each  Commumtv  Coordinator  will  assume 
responsibility  for  the  coordination  of  one  or  more  of 
the  following  areas  as  .adiunct  assignments  serving 
as  Coordinator  of  Multi  cultural  Education.  Health 
Education.  Judicial  Disciplinary  Education. 
Summer  Conferences  and  Adv  isor  to  Student  Clubs 
and  Organizations  such  as  the  Yearbook.  Student 
Government  Association  and/or  Residence  Hall 


Head  and  Assistant  Coaching  responsibilities  in  a 
vanetv  of  NCAA  Division  III  programs  arc  also  a 
possibility  for  the  right  candidate  as  is  the 
possibility  of  leaching  m our  freshman  Focus 
program 

Community  Coordinators  also  serve  as  part  of  the 
on-call  duty  rotation  and  participate  in  an  inclusive  | 
governance  model 

This  is  a twelve-month,  live-in  administrative  statT 
position  At  least  two  y ears  of  related  experience  on 
the  undergraduate  or  post-graduate  level  is  required 
A Master  s degree  in  a related  field  is  preferred 
Candidates  must  be  able  to  demonstrate  superior 
communication  and  programming  skills 
Experience  with  multi-cultural  populations  and  the 
ability  to  work  well  with  students.  statT  and  faculty 
is  expected  Excellent  written,  oral  and 
interpersonal  skills  are  required 

Compensation  includes  a furnished  one-bedroom 
apartment,  meal  rian  when  classes  are  m session,  a 
full  !\.‘nefil  package  and  a base  salarx  of  $24.unrt 

Candidates  shouid  forward  a letter  of  application, 
resume  and  the  names  and  telephone  numbers  of 
three  references  to 

COMMUNITY  COORDINATOR  SEARCH 
Cazenovia  College 
Human  Resources  Office 
10  Seminary  Street 
Cazenovta,  New  York  13035 

Applications  will  be  accepted  until  the  position!  s) 
are  tilled,  however  those  received  prior  to  April 
will  be  given  priori!  v 


HUNTER  COLLEGE  gi 

OF  THE  CITY  UNIVERSITY  OF  NEW  YORK  "g 


ASSOCIATE  DIRECTOR  OF  FINANCIAL 


Anticipated  Vacancy 

DUTIES:  Serves  as  the  deputy  to  the  Director,  assuming  responsibility 
for  the  program  and  all  activities  in  the  office  in  the  absence  of  the 
Direclor;  Manages  the  day  to  day  administrative  operations  of  the 
program  for  optimal  efficiency  and  optimal  student  service;  Work  with 
the  Director  in  the  planning,  design  and  implementation  of  office 
operations,  policies,  procedures  and  compliance  activities;  Manage  I 
computer  operations,  including  the  design  and  implementation  of  j 
mainframe  and  PC  support  systems.  'j 

QUALIFICATIONS:  8A/BS  required,  Master's  Degree  preferred;  A 
minimum  of  six  (6)  years  financial  aid  experience  in  progressively 
responsible  positions;  Extensive  knowledge  of,  and  experience  with, 
electronic  processing  and  applications  of  technology  to  financial  aid 
administration;  Familiarity  with  federal  and  state  financial  assistance 
programs;  Must  possess  strong  administrative  leadership  skills. 

Review  of  applications  will  commence  on  May  3, 1 999  and  continue 
until  search  is  concluded.  ' 


George  Mason 
University 

Institute  for  Computational  Sciences  and  Informatics 
Assistant  Research  Scientist/Science  Syste? 

The  Center  tor  Earth  Observing  and  Space  Research.  Institute  tor  Computational  Sck 
and  Informatics.  George  Mason  University  Fairtav  Virginia  The  Center  for  Earth  Obsci 
and  Space  Research  iCEOSRi  is  seeking  two  positions  at  the  Assistant  Research  or  Asso 
Research  Scientist  level  tocusina  on  software  engineering  skills  Appropriate  salary 
depends  on  experience  of  the  applicants  Place  ot  work  will  be  the  Gcddcrd  Space  {• 
Center  Experience  to  accomplish  the  following  duties  is  desired 

• l eader  of  software  engineering  projects  to  develop  cross  svstem  Intcroperabiittv  set 
applications  research,  science  product  subsetting,  science  software  integration.  Web 
based  svstem  interfaces,  and  science  data  browse  and  search  techniques 

• Provide  s\ stems  level  working  knowledge  m the  above  areas 

• Perform  software  engineering  to  develop  operational  products  in  the  above  areas  T 
required  a programming  knowledge  of  UNIX.  C.  Perl,  and  SQL 

• Perform  svstem  administration  duties  on  Linux  il  NIXt  based  computers 

• Provide  operational  s>  stems  and  documentation  for  the  following  development  proi 
1 1 ) GSFC  DAAC  interoperabilitv  with  GML 

G)  Implementation  of  INTREPID  data  archive  and  distribution  svstem. 

. i On  Demand  Subsetting  of  ECS  Data. 

• 4 1 Install  all  requested  software  on  LINUX  computers  and  maintain  up-to-date 
secuntv  patches  Provide  problem  reports,  as  appropriate,  and. 

•■'}  Prepare  Monthlv  Status  Reports  to  identitv  potential  areas  ot  concern 

Immediate  hiring  is  desired  Review  of  applications  will  begin  on  Apnl  .'0.  lrW9  Please 


SALARY:  $40,173  - 564,266. 

Send  applications  and  nominations  to:  Kevin  McGowan,  Director 
of  Financial  Aid,  Hunter  College,  695  Park  Avenue,  H241, 
Hew  York,  Hew  York  10021. 

Hunter  College  is  on  Affirmative  Adton/ Equal  Opportunity'Americans  with  Disabilities  Act  Employer 
Minorities,  Women.  Disabled  persons,  and  Veterans  ere  encouraged  to  opply  for  this  positions 


\ uur  resume  to 

Professor  Menas  Kafatos 
Director,  CEOSR 
George  Mason  University 
MSN  5C3 
Fairfax,  VA  22030 

K-niail:  mkafatos (3  gmu.edu  Fax:  703  993-36 

CMC  is  un  equal  opponumr\/atftmian\e  action  emplaxer. 


155  Fifth. Avenue  South 
Minneapolis,  MN  55401 


MBA  PROGRAM  Core  Faculty  Positions  Available  Summer  1999 


Walden  University  a leader  since  DUO  in  disrance  graduate  education,  seeks  qualified  individuals  for  appointment  as  core  faculty  for  a new  MBA 
Program  which  anticipates  enrolling  its  first  students  in  September  2000.  These  positions  are  for  part-time  independent  contractors  and  allow  individual 
to  work  through  on-line  communication  from  their  present  locations,  (."ore  faculty  will  participate  in  developing  svllabi  and  other  course  materials 
during  the  first  vear  of  their  appointments.  Then,  beginning  with  the  first  studenr  enrollments,  thev  will  reach  the  courses  they  have  prepared. 

AVc  anticipate  appointing  1 1 core  taculrv  members  with  each  person  working  to  prepare,  and  eventually  teach,  one  of  the  following  courses: 

MBA  6100  Management  Practicev  MBA  6130  Principles  of  Marketing  MRA61~0  Global  Management 

MBA  6 i0S  Organizational  Behavior  MBA  6140  Managerial  Accounting  MBA  6180  Legal  and  Ethical  Issues  for  Manager 

MBA  61 10  Management  Information  Systems  MBA  61  SO  Managerial  Economics  MBA  6190  Strategic  Management  and 

MBA  6120  Business  Statistics  MBA  6160  Financial  Management  Planning  tCapstonei 

Among  Waldens  current  enrollment  ot  more  than  1.300  students.  arc  female  and  3vh<  u>mc  from  under-represented  populations.  Our  mtssiot 
:<•  to  prepare  scholar-practitioners  who  are  effective  agents  or  change  in  their  fields,  professions  and  communities.  As  a virtual  university  Walden 
uses  a unique  distance-learning  model  to  deliver  graduarc  programs  to  working  professionals  through  ongoing  electronic  networking  with  faculty 
Library  access  is  provided  through  a partnership  with  Indiana  Umversitv-Bloomington.  Walden  Univcrsirv  o accredited  bv  the  North  Central  Associate 
of  Colleges  and  Schools  and  is  an  equal  opportunity  cmplovcr  Women  and  individuals  from  under-represented  groups  are  encouraged  to  apply 

Qualifications:  Candidates  must  hold  an  earned  doctorate;  have  at  least  three  vears  experience  teaching  in  a graduate  business  program  and/or  a 
business  management  position;  have  experience  in  preparing  course  manuals  and/or  svllabi;  be  tomtorublc  and  effective  in  the  electronic  environment 
have  outstanding  communication  skills,  demonstrate  the  highest  levels  ot  academic  integrity  and  be  strongly  student-centered.  Preference  will  be 
given  to  candidates  with  experience  in  management,  adult  learning,  distance  education  and. or  instructional  technologies  To  be  considered  for  a 
position  with  Walden  I'nivcrMtv.  applicants  who  ire  primarily  affiliated  with  another  ’mrirution  rnmr  . brain  all  appropriate  approvals  from  that 
institution  and  be  in  compliance  with  its  conflict  ot  commitment’ mrt rest  policies 

Please  send  a letter  or  application  and  current  < urrtc:tium  V:rar  to  Mr.  lohu  Allen  ar  Walden  l niversitv.  ) SS  I ifth  Avenue  South, 

Minneapolis.  MN  ^hOI  ot  e-mail  applications  to  <jaJlcn(d,waldcnu.cdu> 
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ADVERTISING  IN  D t X 


>osrnoNs 

' OLORADO 
Zclcraac  Mountain  College 
. OWECTICL  r 

Manchester  Ccmmur.itv-Tecnn.cai  College 
Western  Connecticut  State  University 
DC 

humanities  Council 
FLORIDA 

Central  Flonda  Community  College 
GEORGIA 

Abraham  Baldwin  Agnculturai  College 
The  University  of  Georgia 

: in  so  is 

DePaul  University 
Elgin  Community  College 
.amois  State  University 
McHenry  County  College 
Roosevelt  University 
i\MA\\ 

OePauw  University 
■ndiana  University 

:o\\.\ 

Gnnnell  College 
The  University  cf  Iowa 
KASSAS 

Garden  City  Community  College 
University  of  Kansas 
MASSACHUSETTS 
| Lesley  College 

! Northeastern  ur.i*ers-tv 

MKWGA  \ 

Central  Michigan  umvers>tv 

‘iis\ESor\ 

! Carieton  College 

Walden  University 
NEW  JERSEY 
Brookdale  Community  College 
Montclair  State  University 
j Richard  Stockton  Coliege  ot  New  Jersey 

! Rowan  university 

l \F.WU)RK 

\ Catenovia  College 

, Hunter  College.  CuN* 

•“•3ca  C'n?oe 

• I’JNY  Buffalo  State  ^vece 

HIO 

Cleveland  State  Ufwersnv 

i 

University  Cf  Cincinnati 
7 \ \S  >/.V  \ N / \ 

Hamshuig  Area  Community  College 
"naddeus  Sw.ens  College  c*  Ttt*«*r,:Tv 
'emple  University 
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University  ct  Pennsylvania 

b/.  b3 

SOL  TH  DAKOTX 

South  Dakota  State  University 

70 

TEXAS 

Alamo  Community  College  Oistnct 

64 

Baylor  University 

65 

Houston  Community  College  System 

69 

Laredo  Community  College 

70 

Texas  A&M  University-Corpus  Cnnsti 

62 

Texas  Woman  s University 

73 

YIRGIXt  \ 

George  Mason  University 

58;  73. 

Virginia  Polytechnic  Institute  and  State  University 

69 

WASHtSGTOX 

Yakima  Valley  Community  College 

71 

WISCOSSI.  v 

University  of  Wisconsm-Madison 

67 

RECRUITMENT 

Barry  University 

59 
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Educational  Prospects  for  Latinos 
Post-Affirmative  Action 

Education  has  been  and  will  continue  to  be  the  key  to  equal  opportunity.  Higher 
'education  has  offered  Latinos  the  license  to  pursue  rewarding  professional  careers 
[that  enable  us  to  give  back  to  our  families  and  communiues.  It  has  meant  individual 
land  collective  political  and  economic  empowerment.  It  has  prepared  latinos  with 
the  knowledge  and  leadership  skills  necessary  in  our  struggles  for  social  justice. 

Latinos  have  historically  struggled  for  a better  education  for  our  children.  Men  and 
women  of  m\  generation  of  the  l%0s  created  the  Chicano  and  Boricua  movements, 
which  made  possible  significant  changes  in  education-desegregation  of  the  schooLv 
bilingual  programs,  the  hiring  of  Latino  teachers  and  staff,  and  the  inclusion  of  the  Latino 
experience  in  the  cumculum. 

Thev  opened  the  university  doors  to  Mexican  American.  Puerto  Rican,  and  other  Latino 
youth  traditionally  and  svstemaucally  excluded.  Those  movements  produced  affirmative 
action  for  all  latinos  just  as  the  civil  rights  movement  had  for  African  Americans 

The  result?  Since  the  1960s.  we  have  witnessed  the  emergence  of  a visible  Latino 
professional  and  middle  class.  Latinos  remain  largely  absent  from  corporate  upper 
management.  But  there  has  been  a dramatic  increase  in  Latino  small  businesses;  a 
dramatic  increase  in  Latino  elected  officials  and  Latino  lawyers;  a significant  increase  in 
teachers,  social  workers,  and  medical  doctors;  and  Latino  artists,  actors,  and  writers  have 
gained  public  prominence.  .All  of  this  has  been  possible  largely  because  of  Latino 
struggles  and  affirmative  action  in  higher  education. 

Despite  the  iong  way  we  have  come  since  the  !%0s,  the  progress  of  many  Latinos  has 
been  modest  at  best  when  placed  in  larger  perspective  Latino  youth  have  the  highest 
public  school  dropout  rate  in  the  nation.  Only  53  percent  graduaie.  which  means  that  -f 
percent  drop  out  or,  as  1 prefer  to  put  it.  are  pushed  out  because  of  a racist  schooling 
system  that  breeds  alienation.  In  comparison.  "3  percent  of  African  American  and  83 
percent  of  White  youth  eafn  a high  school  diploma. 

Latinos  fare  much  worse  in  higher  education.  Only  9 percent  get  the  opportunity  to 
earn  an  undergraduate  college  degree,  compared  to  13  percent  of  African  Americans  and 
24  percent  of  Whites.  The  data  for  graduate  education  is  w orse  still,  with  only  1.5  percent 
of  Latinos  earning  a Ph  D.  When  I joined  the  faculty  of  the  l niversity  of  California  back 
in  TTO.  the  presence  of  Latinos  was  even  less  visible.  1 was  one  of  a handful  throughout 
a public  university  system  that  includes  eight  different  campuses.  Prior  to  the  l%0s.  only 
a handful  of  Latinos  had  Ph.D.s.  1 was  able  to  find  only  four  Mexican  Americans  with  a 


Dr.  Carios  Munoz.  Jr. award-winning  author  of 
Youth,  Identity.  Power:  The  Chicano  Movement, 
teaches  in  the  Department  cf  Ethnic  Studies  at  the 
University  of  California- Berkeley'.  He  is  the 
recipient  of  the  1999  National  Association  of 
Cbicana  & Chicano  Studies  Association  “Scholar 
of  the  Year  Award". 

a Ph.D.  in  political  science.  Thanks  to  affirmative  action,  our  Ph.D.  numbers  have  grown 
throughout  the  social  sciences,  but  we  are  far  from  achieving  a substantial  presence  as 
faculty.  There  is  only  one  Latina  Ph.D.  in  the  discipline  of  geography  in  the  whole 
country-Professor  Laura  Pulido  at  the  Cniversity  of  Southern  California. 

The  end  of  affirmative  action  in  California  and  Texas  is  denying  Latinos  the 
opportunity  to  continue  their  modest  gains  in  higher  education.  Proposition  209  and  the 
Hopuvod  decision  have  generated  a nationwide  anti-affirmative  action  politics  that 
threatens  to  take  us  back  to  pre-1960s  conditions. 

At  the  University  of  Califomia-Berkeley.  for  example.  Latino  undergraduate 
enrollments  have  declined  severely.  After  growing  to  U perceni  in  1995.  with  affirmative 
action  m place,  last  year,  die  first  without  that  process.  48  percent  fewer  Latino  youth  were 
admitted.  Of  the  students  denied  admission.  400  had  GPAs  of  4.0  and  above! 

Without  affirmative  action,  similar  results  are  expected  in  graduaie  student  and 
faculty  ranks.  No  doubt  Latino  graduate  enrollment  will  decline  from  the  6 percent  it  had 
reached.  I also  anticipate  that  fewer  Latinos  will  be  hired  as  faculty,  where  our  numbers 
are  only  4.1  percent 

In  sum.  Latinos  will  continue  to  be  underrepresented  at  all  levels  of  the  University' 
of  California  system.  The  result  will  he  that  fewer  Latino  professionals  will  be  produced 
for  the  stales  public  and  private  sectors,  even  as  the  Latino  population,  continuing  its 
dramatic  growth,  becomes  the  largest  racial  and  ethnic  group  in  the  21st  Century. 

The  prospect  for  a higher  education  for  Latinos  is  not  bright.  What  can  be  done? 
Latinos  have  no  choice  but  to  continue  their  national  struggle  for  their  human  right  to  a 
higher  education.  The  conservative  Republicans  responsible  for  Proposition  209  in 
California  are  attempting  to  duplicate  their  successful  war  against  affirmative  action  in 
Michigan  and  Florida.  They  must  be  stopped.  But  the  lessons  of  Proposition  209  and 
Hoptiuod  in  Texas  must  be  learned. 

The  first  lesson  is  that  Latinos  cannot  afford  to  have  faith  in  a political  system 
controlled  by  White  voters  and  two  political  parties  whose  interest  is  maintaining  the 
status  quo  in  favor  of  White  racial  preference. 

The  second  is  that  we  cannot  have  faith  in  a federal  court  system  controlled  by- 
judges  appointed  by  Presidents  Reagan  and  Bush.  The  time  has  come  for  Latinos  to 
organize  a new  grassroots  human  rights  movement  that  will  help  develop  an  authentic 
Multiracial  Democracy  based  on  principles  of  social  justice  and  educational  equal 


Ph.D.  in  history  and  the  social  sciences  1 became  only  the  fifth  Mexican  American  to  earn  opportunity  for  all 
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by  Gustavo  A.  Mellander 


America’s  Mantra: 

“Blame  the  Teachers!” 


Recent  polls  indicate  that  educa- 
tion is  among  the  top  three  con- 
cerns of  all  American  citizens.  It 
is  therefore  not  surprising  that  it  has 
quickly  become  one  of  the  top 
agenda  items  for  both  the 
Democratic  and  Republican  parties. 

But  education  has  long  been  an 
open  sesame  for  politicians. 
Criticism  of  Americas  educational 
system  has  been  a spectator  pastime 
for  decades.  It  is  very  popular.  Some 
observers  think  it  has  entered  the 
national  political  psyche.  It's  like 
Pavlovs  bell  and  salivating  dog.  Vie 
hear,  we  respond. 

Politicians  run  for  office  on  pro- 
education  platforms.  And  once  elect- 
ed, the\'  vie  with  one  another  for  the 
' 'pro-education'  label.  We  see  that 
scenario  repeated  in  cm*  state  capi- 
tals as  well  as  in  Washington.  But 
problems  persist. 

WTio  to  blame? 

Many  schools  in  Hispanic  neigh- 
borhoods. especially,  have  low  stu- 
dent scores  turd  a very  high  dropout 
rate.  Teachers  faced  with  low  student 
scores  have  been  criticized  endlessly 
for  years.  Many  are  accused  of  being 
poorly  prepared. 

So  it  is  popular  to  criticize  the 
colleges  and  universities  from 
whence  they  graduated.  Colleges  fre- 
quently blame  the  high  schools  for 
sending  them  poorly  prepared  stu- 
dents. and  they  in  turn  blame  the 
elementary’  schools. 

Teachers  and  administrators  on 
the  front  line  day  after  day  frequently 
throw  up  their  arms  and  blame  soci- 
ety There  is  food  for  thought  here. 
Our  society  has  changed.  Television, 
drugs,  violence,  the  collapse  of  the 
family  structure,  and  the  dimmish- 
ment  of  religious  influences  in  our 
lives  have  all  been  studied. 


Tbachers 

All  the  pillars  of  our  society  have 
been  liberally  criticized,  but  teach- 
ers have  been  pummeled. 

A national  educational  associa- 
tion in  the  Washington,  D.C„  area  is 
not  pleased  with  the  publics  percep- 
tion. It  feels  the  ever-present  criti- 
cism of  America’s  teachers  is 
uncalled  for.  .Although  poor  quality 
exists,  and  that  inconsistency  hurts, 
teachers  should  not  he  America’s 
favorite  whipping  targets. 

This  is  a typical  position  for  a 
teachers  union  to  take,  many  would 
say.  Except  that  in  this  case,  it  is  die 
mammoth  National  Association  of 
State  Boards  of  Education  (NASBE) 
that  is  leading  the  charge. 

NASBE  has  issued  a report  that 
will  he  quite  controversial  in  certain 
charters.  Some  will  accuse  NASBE  of 
shifting  blame;  others  will  see  evi- 
dence of  self-serving  pontification. 

State  Policies 

NASBE  contends  that  the  prob- 
lem is  really  the  result  of  uncoordi- 
nated inefficient,  and  often  conflict- 
ing state  policies. 

The  report  stares  by  agreeing  that 
state  boards  have  the  primary 
responsibility  for  spearheading  far- 
reaching  and  systemic  reforms  that 
ensure  sufficient  numbers  of  high- 
quality  teachers.  Current  reforms  in 
schools  to  hold  students  to  high 
standards  will  fail,  it  asserts,  without 
skilled,  well-trained  teachers  to 
guide  students.  Un  only  a handful  of 
states  have  developed  comprehen- 
sive policies  to  improve  and  support 
their  teaching  force. 

'Our  year-long  study  group  effort 
found  dial,  despite  the  conventional 
wisdom,  there  is  not  a teacher  short- 
age. but  instead  a shortage  of  quali- 
fied teachers  in  certain  subject  areas 


and  in  certain  types  of  school  sys- 
tems.” NASBE  Executive  Director 
Brenda  Welbum  told  NO.  “In  addi- 
tion, there  is  a rather  stark  and  trou- 
bling mismatch  between  the  diversi- 
ty of  the  student  population  and  the 
relative  homogeneity  of  the  teaching 
force.” 

WTiat  to  do? 

rhe  report  suggests  a set  of  state 
policies  to  address  key  issues. 

State  boards  must  simultaneous- 
ly develop  a standards-based  system 
of  teacher  preparation,  evaluation, 
and  development  while  continuing 
to  recruit  more  promising  teacher 
cmdidates  to  the  field.  Further,  they 
must  find  effective  ways  to  encour- 
age  them  to  stay. 

"Between  33  percent  and  50 
percent  of  new  teachers  leave  the 
field  in  the  first  five  years,”  W'elbum 
notes.  “Worse  than  that,  it  is  often 
the  best  and  most  promising  new 
teachers  who  leave  during  those  first 
few  years.” 

the  NASBE  study  group,  chaired 
by  Byron  Darden,  president  of  the 
Arizona  State  Board  of  Education, 
sets  out  a series  of  recommenda- 
tions to  help  states  devise  policies 
addressing  die  multiple  factors  neg- 
atively impacting  the  quality,  distrib- 
ution, and  quantity  of  the  nations 
teaching  force. 

Key  Findings  and 
Recommendations 

• States  need  to  develop  sys- 
temic mechanisms,  bound  by  a set 
of  clear  and  precise  standards,  for 
teachers’  work  and  the  work  of  those 
who  support  them  to  ensure  conti- 
nuity of  high-quality  teachers  and 
quality  instruction  over  the  long 
term. 


• States  must  devise  policies  that 
fairly  recruit  and  distribute  a diverse 
teaching  pool  across  all  school  dis- 
tricts. This  can  address  the  situation 
where  an  overall  surplus  of  teachers 
exists— yet  there  is  a shortage  in 
rural  and  urban  schools  or  a short- 
age of  subject  area  teachers  in  areas 
such  as  special  education,  science, 
or  foreign  language. 

• With  regard  to  pre-service  and 
in-service  education,  states  must 
devise  ways  to  incorporate  the  best 
of  education  and  training  knowl- 
' Ige  into  a standards-based  system 
jf  teacher  education. 

Solving  the  real  issues  of  teacher 
supply  and  quality',  the  report  con- 
cludes, will  require  policies  very'  dif- 
ferent from  ad  hoc  policies  of  past 
decades,  which  responded  to  alarms 
of  a general  teacher  shortage. 

Rigorous,  coherent,  standards- 
based  policies  for  education,  train- 
ing. and  recruitment  will  need  to  be 
linked  with  distribution  policies  suf- 
ficiently flexible  to  respond  to  the 
diverse  needs  of  diverse  school  dis- 
tricts. 

Copies  of  the  report  can  be 
obtained  for  $10.00  plus  $2.00  ship- 
ping. from  the  National  Association 
of  State  Boards  of  Education,  1012 
Cameron  Street,  Alexandria.  VA 
223k,  ( 1-800-220-5183). 


Dr.  Mellander  is  a professor  at 
Csnrge  Mason  I'niierstty. 
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A hundred  years 
ago,  only-10 
percent  of  all 
business 
persons,  mostly 
men,  had 
attended  college. 
Colleges  were  for 
the  country's 
elite. 


What  a difference  a century 
makes! 

A hundred  years  ago.  less  than 
20  percent  of  all  youngsters 
finished  high  school.  Most 
dropped  out  by  their  early 
teens.  Some  unfortunate  ones  had 
their  formal  education  end  in  their 
elementarv  school  years  as  they 
entered  the  labor  market-mch 
were  the  economic  needs  of  those 
times. 

A hundred  years  ago.  only  10 
percent  of  all  business  persons, 
mostly  men.  had  attended  col- 
lege. Colleges  were  for  the  coun- 
try's  elite.  White.  Anglo-Saxon, 
financially  secure  men  went  to 
college. 

A hundred  years  ago.  most 
Americans  who  sought  grad- 
uate education  and  certainly 
the  esteemed  Ph.l).  went  to 
Europe  to  study.  England. 
France,  and  Germany  in 
particular  were  home  to 
the  most  respected  grad- 
uate schools  in  the 
world. 


I SA  Today 

That  has  changed,  and  changed 
dramatically.  Today  the  world  beats 
a path  to  American  higher  educa- 
tion institutions.  Many  of  the 
world's  students  and  academicians 
wish  to  study  in  Americas  colleges 
and  universities.  Graduate  educa- 
tion in  this  country  is  a magnet  and 
recognized  as  the  world's  finest 
The  world's  best  and  brightest  want 
to  come  here 

The  graduate  populations  ol 


engineering  schools 
at  many  universities  reflect  a high 
percent  of  foreign-born  students.  It 
has  inadvertently  created  a "brain 
drain'*  from  these  students'  coun- 
tries of  origin.  Students  come  to  the 
United  States,  attend  our  graduate 
schools,  and  then  remain  The  I S 
has  benefited  enormously  from  that 
reality  Special  visa  arrangements 
have  long  existed  to  enable  many  to 
stav  here  once  ihey  graduate 

Last  \ear.  Congress  passed  a hill 


making  it  easier  for 
higher-level  computer 
experts  to  immigrate  to 
the  United  States. 
Many  foreign- 
born  scientists 
will  now  be  able  to 
move  to  the  L’.S.  It  is 
estimated  that  more 
than  "0  percent  of 
those  who  will  qualify 
have  been  trained  in 
Inited  States  graduate 
schools.  Many  presently 
studv  in  this  country 


WTiat  of  Hispanics? 

Few  Hispanics  earn  doctor- 
ates m this  country.  They  lag 
behind  other  groups.  The  latest  fig- 
ures-199~‘s-as  reported  in  Awrrer 
of  Earned  Doctorates,  issued  this 
year  by  University  of  Chicago 
National  Opinion  Research  Center, 
note  that  42703  doctorates  were 
awarded,  lip  from  42,4 IS  in  1996. 
Whites  earned  percent  of  them, 
followed  by  10.3  percent  for  Asians. 
4.8  percent  for  Blacks,  and  38  per- 
cent for-  Hispanics-. 

Whites  earned  most  of  their 
doctorates  in  arts  and  humanities, 
social  sciences,  education,  and 
business  administration 

Asians  were  clustered  in  engi- 
neering. physical  sciences,  and  life 
sciences.  Blacks,  in  education  and 
business  administration 

Hispanics  chose  the  social  sci- 
ences. arts  and  humanities,  and 
education 
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Clouds  in  Eden? 

Americas  graduate  education  is 
excellent,  highly  respected,  and  still 
growing- 19*T  saw  the  13th  consec- 
utive year  that  American  universi- 
ties awarded  a record  number  of 
doctorates. 

Are  there  clouds  in  that  acade- 
mic Eden?  Frustration  among  grad- 
uate students,  appropriateness  of 
degree,  and  realistic  employment 
opportunities  for  graduates  are  a 
few  of  the  "hot”  topics  concerning 
those  who  reflect  upon  graduate 
education. 

Graduate  Students 

Graduate 
students  have 
long  felt  put 
upon. 

Underpaid 
albeit  called 
upon  to 
assume  pro- 
fession  al 
responsibili- 
ties. treated 
as  less  than 
developing 
colleagues, 
and  symbiot- 
ically  tied  to 
facult\  mem- 
bers who 
sometimes, 
for  a variety 
of  reasons, 
prove  to  he  poor  models,  graduate 
students  report  that  they  suffer 
trom  inordinate  stress,  isolation, 
and  anxietv.  These  factors,  alien  to 
their  goal  of  acquiring  knowledge 
and  becoming  scholars,  frequently 
Miur  what  should  be  exciting  years 
of  personal  growth. 

This  is  not  new  From  time 
immemorial,  graduate  students 
have  felt  put  upon.  Some  have  sur- 
reptiliouslv  written  plays  or  short 
stories  about  the  lives  ot  doctoral 
candidates.  Hcaw  on  the  inconsis- 
tencies and  indeed  pain  of  surviv- 
ing graduate  education,  dog-eared 
lopies  .ire  spirited  among  the  stu- 


dent hody.  Some  are  just  theater. 
Some  are  dearly  exaggerated.  Hut 
these  stories  do  reflect  the  frustra- 
tion and  alienation  with  which 
many  graduate  students  live. 

Some  institutions  address  the 
issue  head  on.  The  roles  of  advisors 
and  students  are  carefully  detailed 
and  monitored.  The  obligations  of  a 
mentor  are  taken  seriously  and  reg- 
ulated. 

When  it  works-as  it  does  in 
many  graduate  schools-it  is  a 
blessing  for  all  concerned.  When  it 
doesn  t-pain.  anger,  and  frustra- 
tion. not  to  mention  failure  follow. 
There  is  still  work  to  he  done. 


Appropriateness 

Not  every  bright  individual 
needs  to  go  to  graduate  school. 
One  can  become  a useful  citi/en 
and  fulfill  ones  intellectual  poten- 
tial without  a Ph  I).  or  an  MBA.  Vet 
society  and  so  many  young  people 
feel  that  thev  must  go  to  graduate 
school. 

I mversittes.  most  for  altruistic 
reasons,  develop  programs  to  meet 
the  demand.  Hut  some  create  pro- 
grams for  a less  noble  reason-to 
capitalize  on  a popular  trend 
Remember  the  number  ol  perfectly 
good  undergraduate  colleges  that 


rushed  to  offer  MBAs  in  the  "Os 
and  ‘80s? 

Has  there  now  been  a prolifera- 
tion of  doctoral  programs?  Can  we 
really  justify  churning  more  doc- 
torates out  each  and  every  year  for 
the  past  thirteen  years? 

For  a while,  universities  created 
ethnic  study  programs  that  did  little 
more  than  prepare  their  graduates 
to  work  in  similarly  narrow  pro- 
grams. The  tragedy  was  that  those 
jobs  did  not  exist. 

Lately  there  has  been  a prolifer- 
ation of  Ph.D.s  in  Womens  Studies. 
Three  were  established  just  this 
year.  Their  appropriateness  as  con- 
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sciousness- raising  vehicles  or  the 
need  for  serious  academic  exami- 
nation of  gender  issues  are  ques- 
tioned by  very  few.  Clearly  those 
needs  exists  But  at  the  doctoral 
level?  Once  again,  are  there  jobs  in 
the  academy  for  a growing  number 
of  Ph.D.s  in  this  field? 

Dr.  Susan  Stanford  Friedman, 
professor  of  English  and  women's 
studies  at  the  I niversm  of 
Wisconsin,  thinks  not.  She  wrote  in 
the  Feminist  Studies  |ourn;i!. 

None  of  the  traditional  depart- 
ments is  likelv  to  hire  a feminist 
teacher-scholar  who  is  not  trained 


in  a ‘regular’  discipline.” 

It  was  the  same  problem  faced 
by  graduates,  say,  in  1-atin  American 
Studies.  Wliat  were  they?  Were  they 
historians?  Economists?  The 
upshot  was  that  many  were  simply 
not  hired. 

Vet  a lack  of  academic  employ- 
ment is  not  a problem  faced  merely 
by  specialized,  nontraditional  doc- 
torates. For  decades,  many  in  the 
humanities  and  social  sciences 
have  had  difficulty  securing 
employment  at  our  colleges  and 
universities. 

There  was  a recent  flap  about 
the  appropriateness  of  community 
colleges  hiring 
Ph.D.s.  Some 
colleges  feel 
that  it  will  add 
prestige  to 
their  institu- 
tion. But  many 
point  out  that 
a Ph.D.  is  a 
research 
degree;  Ph.D.s 
have  not  been 
trained  to 
work  in  com- 
munity col- 
leges. Most  of 
them  have 
never  had  a 
single  course 
in  the  history, 
tradition,  or 
culture  of  community  colleges. 

As  faculty  at  teaching  institu- 
tions. community  college  profes- 
sors are  not  expected  to  conduct 
research.  Furthermore,  most  com- 
munity college  instructors  teach  a 
very  heavy  load— typically  five  class- 
es every  semester,  including  devel- 
opmental courses,  a teaching  sub- 
division  not  even  addressed  in 
Ph  D.  programs. 

For  these  reasons,  many  believe 
that  the  Doctor  of  Arts,  a teaching 
degree,  is  a more  logical  terminal 
degree  for  community  college  fac- 
ulty So  why  are  highly  specialized 
Ph  Ds  flocking  to  community  col- 
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The  painful  frustrations  of 
graduates’ not  being  able  to  secure 
appropriate  employment  for 
decades  has  impacted  today’s 
graduate  students. 


leges?  Because  heretofore  there 
have  been  so  iew  jobs  at  four-year 
colleges  and  universities. 

It's  changing.  More  jobs  are 
becoming  available  throughout  all 
institutions.  But  during  the  devas- 
tating 1990s.  many  community  col- 
leges faced  with  budget  cuts  began 
to  rely  more  heavily  on  adjuncts. 
Some  have  up  to  "5  percent  of  their 
courses  taught  by  adjuncts. 
Community  colleges  have  now 
started  to  rebuild  their  full-time 
faculties 

Jobs 

During  the  l%0s.  doctoral  candi- 
dates had  to  be  careful  not  to  accept 
prematurely  one  of  the  many  jobs  that 
came  their  way.  Many  colleges  sought 
out  students  nearing  completion 
without  much  inquiry  from  the  stu- 
dent. The  offers  were  lush,  and  mam 
a graduate  student  snapped  one  up 
before  completing  the  degree. 
Unfortunately,  academia  is  littered 
with  too  many  ABDs  (All  But 


Dissertation ) as  a consequence. 

But  that  envied  job  market 
begin  to  dry  up  in  the  1970s.  The 
1980s  were  worse  yet,  and  the 
1990s  were  just  dismal  years.  The 
painful  frustrations  of  graduates' 
not  being  able  to  secure  appropri- 
ate employment  for  decades  has 
impacted  today's  graduate  stu- 
dents. They  have  begun  to  pressure 
their  universities  and  their  disci- 
pline associations  to  help  them 
secure  employment.  Some  quesuon 
the  ethics  of  universities'  churning 
out  doctorates  when  nationwide 
there  is  a dearth  of  jobs. 

Graduate  students  in  the  human- 
ities have  been  particularly  active  in 
raising  these  issues.  The  graduate 
student  caucus  presented  its 
demands  at  the  annual  meeting  of 
the  Modern  Language  Association. 
They  are  fearful  that  after  years  of 
study,  they  will  not  be  able  to  find 
tenure-track  positions.  In  recent 
years,  universities,  like  much  of 
higher  education,  have  turned  more 


and  more  to  adjuncts.  And  students 
allege  the  MLA  has  not  done  enough 
to  reverse  that  trend.  Instead  it  has 
concentrated  on  urging  newly  mint- 
ed doctorates  to  seek  employment 
outside  of  higher  education. 

Another  segment  of  doctoral 
students.  T.A.s  (teaching  assist- 
ants). aren't  happy  either.  They  have 
unionized  at  several  institutions 
and  are  presently  locked  in  combat 
at  the  trend-setting  University  of 
California. 

If  they  win  there,  that  victory  will 
reverberate  throughout  the  nation. 


Conclusion 

What  a difference  a centun 
makes! 

By  \ irtually  any  standard. 
American  graduate  education  is  a 
huge  success.  It  offers  superior 
education  and  is  widely  respected 
as  the  best  in  the  world. 

It  has  met  many  challenges,  but 
has  a few  human  ones  yet  to 
resolve. 

What  will  graduate  education 
be  like  a hundred  vears  from  now? 
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Scholarship  Program 
for  Teachers,  Counselors  & School  Administrators 

Three  and  four  weeks  of  intensive  Spanish  language  study  from  July  J3  to  August  3 or  10,  2000 

includes:  round  trip  airfare,  three  meals  a day.  room  accomodations  :<nd  instruction  at  Colegio  Ma\or  Ncbn.ta  ot 

Univcrsidad  Complutense.  Prom  SI. 200. 

Tor  information.  W rite  or  Fax  your  request  to: 

Center  for  International  Studies 
42-32  De  Bruin  Drive 
P.O.  Box  451 

Fair  Lawn,  NJ  07410-0451 

Tel  : (201  > 587-1260  FAX.  (201  i 36X-0433 
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’ha  Pew  Civic  Entrepreneur  Initiative  iPCE!)  is  a nationwide  croqram  ce- 
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When  the  Pew  Charitable 
Trusts  began  in  1948,  it  is 
unlikely  anyone  could  have 
imagined  that  50  years 
later  its  assets  would  be  valued  at 
almost  $5  billion.  Today,  in  educa- 
tion alone,  the  Trusts  give  away 
some  $30  million  each  year  spread 
out  among  several  dozen  grants. 

Established  by  two  sons  and 
two  daughters  of  Sun  Oil  Co. 
founder  Joseph  N.  Pew  and  his  wife, 
Mary  Anderson  Pew,  the  Trusts  are 
among  the  largest  and  oldest  phil- 
anthropic foundations  in  the  coun- 
try. ‘We  are  old  family  money  and 
always  in  the  Top  10  in  terms  of  our 
assets  ” said  Pew  spokeswoman 
Sharon  Gallagher.  ‘But  there's  a lot 
of  new  money  out  there  from  the 
high-tech  sector.  And  it  will  be 
interesting  to  see  how  Bill  Gates 
will  impact  the  rankings  this  year 
with  his  recent  giving  announce- 


Still  overseen  in  part  by  mem- 
bers of  the  Pew  family,  who  com- 
prise a majority  of  the  board  of 
directors,  the  Trusts  consist  of 
seven  individual  charitable  funds 
established  between  1948  and  1979 
that  support  nonprofit  activities  in 
several  areas:  culture,  education, 
the  environment,  health  and 
human  services,  public  policy,  and 
religion.  Although  the  Trusts  are 
separate  legal  entities,  its  grant- 
making activities  are  managed  col- 
lectively and  guided  by  a single  set 
of  programmatic  priorities.  The 
overall  mission  of  the  Trusts,  which 
is  based  in  Philadelphia,  is  to  make 
investments  that  encourage  and 
support  citizen  participation  in 
addressing  critical  issues  and 
effecting  social  change. 

in  education,  the  foundation 
splits  its  contributions  between  K- 
12  and  higher  education  and  gives 
on  an  ongoing  basis  to  a select 
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Participants  from  Santa  Ana  m the  Civic  Entrepreneur  program  sponsored  by  PCW 
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group  of  institutions  with  which  it 
has  long-standing  relationships, 
explained  Ellen  Viert,  program  offi- 
cer for  the  Trusts'  Education 
Program. 

In  recent  years,  the  organization 
has  changed  its  giving  plans  some- 
what as  it  has  focused  more  on 
what  it  calls  “strategic  philan- 
thropy.” Viert  said,  “In  1905,  our 
board  really  turned  toward  the  idea 
of  strategic  philanthropy,  ^e  want 
to  focus  our  resources  on  issues 
and  problems  in  which  we  can  help 
make  a difference,  rather  than  try- 
ing to  be  all  things  to  all  people 
And  this  may  make  us  seem,  at 
times,  less  responsive  to  individual 
institutions  and  organizations.” 

One  case  of  strategic  philan- 
thropy is  an  unusual  program  that 
is  aimed  at  turning  average  citizens 
into  the  civic  leaders  of  tomorrow. 
The  Pew  Civic  Entrepreneur 
Initiative  (PCE1)  is  taking  potential 
leaders  from  cities  across  the  coun- 
try and  giving  them  national  and 
local  training  to  empower  them  to 
become  catalysts  for  change  in 
their  home  communities.  In  setting 
up  the  program,  the  Trusts  selected 
a number  of  cities-Albuquerque. 
N.M.,  Jersey  City.  N.J.,  Providence, 
R.I.,  and  Santa  Ana.  Calif. -with  high 
Hispanic  populations.  Started  in 
1995,  this  program  is  in  the  third 
year  of  a -*2-month,  S3  .^-million 
grant. 

Santa  Ana,  for  example,  is  "4 
percent  Hispanic,  and  its  popula- 
tion has  a median  age  of  26. 


Participants  from  this  city  of 
300,000  included  a di\erse  mix  of 
residents,  from  full-time  students  to 
a woman  who  deans  houses  for  a 
living  to  community  activists.  But 
they  ail  found  common  ground  in 
their  goal  of  wanting  to  work  for 
the  betterment  of  Santa  Ana,  partic- 
ularly its  youth.  “Our  goal  is  to  help 
them  develop  their  leadership 
skills  and  build  connections  to 
each  other,”  said  Teresa  Mercado - 
Cota,  program  director  for  PCEI 
and  special  projects  director  for 
Santa  Ana's  Rancho  Santiago 
Community  College,  where  the  pro- 
gram is  administered.  “Assuming 
that  they  stay  in  Santa  Ana.  our 
hope  is  that  in  the  future  they  can 
work  together  and  engage  each 
other  in  a positive  way” 

Last  fail,  some  200  of  these  civic 
entrepreneurs  from  all  over  the 
country  gathered  in  Colorado  for  a 
four-day  training  institute.  “It  was 
an  eye-opening  and  energizing 
experience  ” said  Mercado-Cota. 
“Some  of  these  people  had  never 
been  on  an  airplane,  so  just  mak- 
ing the  trip  was  incredible  enough. 
Once  we  were  there,  what  struck 
me  was  the  diversity  of  the  group.  If 
you  looked  around  the  room,  you 
saw  people  from  so  many  different 
backgrounds-Latinos,  Native 
Americans.  Anglos.  It  was  great  that 
we  could  come  together  and  share 
and  network.” 

While  this  program  nurtures 
future  Hispanic  civic  leaders.  Pew  is 
developing  the  campus  leaders  of 


tomorrow  through  several  programs 
aimed  at  increasing  the  number  of 
Hispanic  Ph.D.s  and  faculty. 

From  1989-9".  Pew  provided  three 
grunts  totaling  $1  million  to  the 
Tomas  Rivera  Policy  Institute,  based 
in  Claremont.  Calif.,  to  support  the 
Manuscript  Completion  Program. 
This  program  helped  Hispanic  doc- 
toral candidates  finish  writing  their 
dissertations.  About  two  dozen 
Hispanic  students  were  brought  to 
Trinity  University  in  San  Antonio. 
Texas,  for  six  weeks  in  the  summer. 
The  group  included  faculty  mem- 
ber'. graduate  students  who  seemed 
right  on  track  to  finish,  and  others 
who  had  taken  a “pause”  in  their 
studies  and  were  more  of  a gamble. 
“This  gave  them  the  time,  attention, 
and  resources  to  get  through  that 
final  push  to  finish  writing  their  dis- 
sertations” said  Wert.  "And.  almost 
more  importantly,  they  got  the  sup- 
port from  colleagues  who  were 
struggling  as  well.” 

A majority  of  these  candidates 
completed  their  dissertations  and 
have  gone  on  to  become  faculty 
members  at  institutions  all  o\er  the 
country  “It  was  a very  successful 
program,  and  I can  say  that 
because  I had  nothing  to  do  with 
its  design  or  implementation.” 
joked  Tomas  Rivera  Policy  Institute 
Vice  President  and  Director  of 
Research  Rodolfo  de  la  Car /a  who 
is  also  a professor  in  the 
Government  Department  at  the 
l niversity  of  lexas  at  Austin  In  the 


academy.  Latinos  enter  the  work- 
force faster  than  Anglos,  and  too 
many  times,  their  dissertation  is  set 
aside  and  never  finished.  This  pro- 
gram was  effectively  breaking  that 
cycle  for  Latino  doctoral  candi- 
dates." But.  on  a serious  note,  he 
added  that  he  is  extremely  disap- 
pointed the  funding  was  ended. 
“There  is  still  a need  for  this  type 
of  help  for  Latinos,”  said  de  la 
Garza.  “I  wish  they  would  bring  this 
program  back.  Sometimes  its  good 
to  stop  riding  a horse,  but  this  is 
one  horse  they  should  get  back  on. 

I would  start  it  up  again  in  a 
minute  here  in  Austin-if  we  could 
get  the  funding." 

In  another  effort,  last  year  the 
Trusts  helped  launch  a five-year 
program  a;med  at  advancing  the 
scholarship  of  teaching  that  also 
might  help  minority  faculty  earn 
tenure.  The  Pew  Scholars  National 
Fellowship  Program  will  give  122 
faculty  over  the  next  five  years  the 
opportunity  to  investigate  and  doc- 
ument significant  issues  and  chal- 
lenges in  the  teaching  of  their 
fields.  This  program  is  one  compo- 
nent of  the  Carnegie  Teaching 
\cademy.  a $6-million  project  of 
the  Carnegie  Foundation  for  the 
Advancement  of  Teaching  (Pew  is 
providing  the  lion's  share  of  the 
funding  with  a gram  oi  S-t"6  mil- 
lion, while  the  Carnegie  Foundation 
gives  the  remaining  $1.2-1  million.) 

This  effort  is  aimed  at  improv- 
ing the  quality  of  student  learning 
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and  raising  the  siauis  of  leaching. 
Pat  Hutchings.  Carnegie  Foundation 
Senior  Scholar,  who  directs  the  pro- 
ject, said.  'One  premise  behind  the 
project  is  that  teaching  will  matter 
more  if  there's  the  same  research 
and  documentation  that  we  find  in 
other  disciplines.  And  1 really  think 
this  is  the  time  for  it.  There  are  a lot 
more  people  publishing  now  about 
these  pedagogical  issues." 

This  project  does  not  have  any 
particular  emphasis  on  increasing 
the  numbers  of  minority  faculty. 
But  one  hope  is  that  young  minority 
faculty  members,  who  are  often 
pulled  in  many  different  directions, 
will  benefit  if  quality  teaching  gains 
more  cachet  on  campus.  Assistant 
Professor  Donna  Blancero.  who  is 
of  Puerto  Rican  descent  and  among 
the  15-person  pilot  group  chosen 
last  year  for  this  program,  believes 
the  weight  placed  on  research  and 
publishing  over  teaching  can  hurt 
minorities.  "We  get  stretched  so 
thin,"  said  Blancero.  who  teaches 
an  innovati\e  third-year  core 
course  in  the  Department  of 
Management  at  Arizona  State 
University.  "I  spend  an  incredible 
amount  of  time  mentoring  minority 
students,  and  I advise  our  Hispanic 
MBA  group  and  a Latino  fraternity 
and  work  with  the  National  Society 
of  Hispanic  MBAs.  And  the  question 
is  whether  that  time  is  \alued  when 
it  comes  time  to  he  reviewed  for 


\nother  program  supported  by 
Pew  also  plants  seeds  to  help 
increase  the  number  of  Hispanic 
faculty.  Back  in  1903.  Pew  gave  a 
planning  grant  to  the  Western 
Interstate  Commission  for  Higher 
Lducation  (WICHE)  to  start  what  is 
now  a nationwide  program  in  33 
states  called  the  Compact  for 
Faculty  Diversity.  WICHE,  along  with 
two  other  regional  interstate  higher 
education  compacts,  the  New 
England  Board  of  Higher  Education 
and  the  Southern  Regional 
Education  Board,  has  established 
this  effort  to  prepare  new  minority- 
faculty  and  to  improve  graduate 
education  at  the  departmental 
!e\el.  Pew  has  given  S5.5  million  to 


So  far,  358  scholars  have  participated 
in  the  program,  including  68 
Hispanics.  Of  this  group,  50  have 
successfully  completed  their 
doctorates. 


help  fund  this  initiative.  "This 
money  is  nothing  compared  to  the 
rnonev  it  can  attract,"  said  Wert. 
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Hispanics.  Of  this  group,  50  have 
successfully  completed  their  doc- 
torates. Almost  100  colleges  and 
universities  are  participating 
including  some  with  large  Hispanic 
populations,  like  the  University  oi 
Arizona  and  the  University  of  Texas- 
Pan-American.  Ken  Pepion,  Senioi 
Project  Director  Student  Exchange 
Program/Doctoral  Scholars,  said 
"Pew  has  been  extremely  helpful 
Its  safe  to  say  this  wouldn’t  have 
happened  without  their  initial  sup 
port." 

Indeed,  it’s  possible  tha 
Compact  scholars,  such  as  the 
University  of  Utah's  Linda  Castillo 
who  is  looking  into  special  issue: 
faced  by  depressed  Mexicar 
American  women,  might  not  be 
working  on  their  doctorates  with 
out  the  Pew  Trusts. 

Certainly,  in  the  19-tOs,  when  the 
Trusts  were  started,  its  impact  an< 
reach  could  not  have  been  imag 
ined.  And  who  knows  what  the  nex 
five  decades  will  bring. 

Amalia  Duarte  is  an  editor  in 
public  relations  at  Lucent 
Technologies. 


"Its  really  used  to  leverage  other 
resources." 

Under  the  auspices  of  the 
Compact.  WICHE  has  established 
the  W ICHE  Doctoral  Scholars 
Program  for  minority  doctoral  stu- 
dents who  intend  to  enter  careers 
in  college  teaching.  The  program 
provides  candidates  with  up  to  five 
years  of  financial  support,  combin- 
ing fellowship  funds  with  teaching 
assistantships.  Each  year  partici- 
pants in  the  Compact  program 
gather  for  a three-day  institute  that 
provides  tools  for  success  along 
with  encouragement  from  peers 
and  mentors. 

So  far.  3SS  scholars  have  partic- 
ipated m the  program,  including  frX 
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By  Adalyn  Hixson  and 
Cathy  Crowson 


NSHMBA  exists 
to  assure  open 
avenues  for  the 
development  of 
Hispanic 
business  leaders 
so  important  for 
the  continued 
economic  well- 
being of  our 
nation.” 


In  Order  to  Better  Society 


SHMBA.  the  National  Societv 
of  Hispanic  MBAs,  calls  itself 
the  most  rapidly  growing 
Hispanic  professional  organi- 
zation in  the  Lnited  States,  with  IS 
chapters  across  the  nation  and 
Puerto  Rico  and  more  than  1,500 
members. 

Many  of  those  members  and 
many  of  its  elected  officials,  includ- 
ing two  past  presidents  and  several 
chapter 
presidents, 
are  women, 
giving  it  a 
level  of  gen- 
der diversi- 
ty that  is 
not  yet 
found  in 
corporate 
board- 
rooms and 
senior  man- 
agement 
posts 
Indeed,  it 
was  a lack  of  Hispanic  representa- 
tion. male  or  female,  at  upper  levels 
of  corporate  America  that  spurred 
the  founding  of  NSHMBA  eleven 
years  ago. 

Its  founding  chairperson.  Henry 
Hernandez,  recenth  named  a 
Senior  l ellow  of  the  Mexican  - 
American  Solidarity  Foundation, 
received  a B.A.  in  engineering  from 
Rice  . niversitv.  then  an  MB\  from 
The  Anderson  School  of  IQ  A.  His 
career  path  included  TRW.  the  U\. 


and  Lockheed  Martin  Advanced 
Environmental  Systems.  He  is  now 
managing  director  of  Strategic 
Advisory  Services  with  Soza 
International.  Ltd.,  and  a frequent 
speaker  on  diversity,  the  environ- 
ment, NAFTA,  leadership,  and  pro- 
fessional development. 

Co-founder  Maggie  Pena,  its 
second  president,  ran  the  opera- 
tional activities  of  NSHMBA  out  of 


her  home  during  its  creation  and 
for  its  first  three  years.  She  is  given 
much  credit  for  establishing  a 
national  reputation  for  the  organi 
zation.  Pena  earned  an  undergrad- 
uate degree  from  Immaculate 
Heart  in  Los  Angeles,  and  her  MB\ 
from  L'CLA,  as  did  her  colleague 
Hernandez. 

Pena  returned  to  Colombia,  her 
land  of  birth,  as  a social  worker  for 
a \ear.  and  is  now  vice  chair  of  a 


California  group  promoting  the 
establishment  of  a UN-sponsored 
ICC — International  Criminal 
Court.  Currently  with  Deloitte  & 
Touche,  she  consults  with  compa- 
nies under  restructuring  or  those 
preparing  for  IPOs. 

According  to  its  mission  state 
ment.  “NSHMBA  exists  to  assure 
open  avenues  for  the  development 
of  Hispanic  business  leaders  so 
important  for  the 
continued  econom- 
ic well-being  of  our 
nation." 

One  look  at  the 
publication 
describing  its  1008 
annual  conference 
in  Dallas  con- 
vinced this  editor 
that  many  avenues 
have  been  opened 
indeed.  The  “lead 
sponsor."  AMR 
Corporation,  was 
joined  by  platinum, 
gold,  silver,  and  bronze  corporate 
sponsors  representing  a veritable 
Who's  Who  of  American  business 
The  platinums  alone  included 
Disney.  PepsiCo.  Ford,  Dell,  and 
other  corporate  entities  with 
instant  name  recognition 

NSHMBAs  Annual  Conference 
and  Career  Expo  features  participa- 
tion of  the  nation’s  top  corpora- 
tions. universities,  and  professional 
organizations 

Theglossv  conte rente  magazine 
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for  1998  is  replete  with  corporate 
advertising  that  probably  turns 
competing  nonprofits  an  envious 
green.  Everything  about  it  shouts 
success" 

And  there  seemed  to  he  plenty 
going  on  at  that  conference  and 
expo  that  would  help  position 
attendees  for  success.  Its 
Professional  Track  offered  multiple 
workshops  in  fix e distinct  areas: 
entrepreneurial  development,  pro- 
fessional and  personal  develop- 
ment. proiect  management,  indus- 
try spotlight,  and  consulting.  The 
how-to  menu  ranged  from  sourcing 
capital  to  mastering  corporate  eti- 
quette to  making  the  switch  from 
corporate  management  to  consult- 
ing. 

V separate  track  for  MBA  stu- 
dents offered  seminars  on  team- 
building, brand-management,  gain- 
ing marketshare.  benefits  of  a 
Ph  I)..  and  more.  Thn  Professional 
Track  seminars  earned  Continuing 
Professional  Education  t CPF ) cred- 
its. the  Student  Track  offered 
1 raining  Certificates. 

This  \ears  annual  lonferencc 
will  take  place  in  Denver  The  1998 


event  took  place  in  Dallas,  home  to 
the  organization's  headquarters. 

NSHMBA  Executive  Director 
John  Honaman  came  to  the  organi- 
zation from  Frito-Lay.  where  he  had 
worked  as  a marketing  analyst  and, 
earlier,  on  its  sales  force.  But  before 


joining  the  corporate  world. 
Honaman  worked  as  director  of  the 
annual  fund-raising  campaign  of 
the  Roman  Catholic  Diocese  of 
Dallas  and  as  director  of  its 
Mission  Awareness  office.  Earlier, 
he  was  associate  director  of  admin- 
istration and  development  for 
Catholic  Charities  of  Dallas,  a 
major  recipient  of  funds  from  the 
I'nited  Way  of  Metropolitan 
Dallas — traditionally  an  excellent 
source  of  corporate  connections. 

With  Hispanic  purchasing 
power  up  to  $.v*8  billion  last  year." 
said  Honaman  in  1998.  "corporate 
America  is  seeking  capable  busi- 
ness professionals  more  than  ever 
to  meet  the  needs  of  this  diversified 
market." 

The  organizations  literature 
says  Honaman's  guiding  vision  is 
one  of  service  to  all  its  constituen- 
cies— companies,  corporations, 
universities,  and  its  membership. 
And  the  organization  seems  to 
deliver  a lot  of  service  to  those  con- 
stituencies, especially  in  light  of  the 
low  cost  of  membership,  which  is 
$15  per  year  for  undergraduates 
and  MBA  students,  and  $50  for  reg- 


ular and  associate  members. 

A chief  benefit  of  membership  is 
access  to  national  and  local 
Hispanic  business  leaders  through 
local  chapter  affiliations,  and  those 
chapters  are  situated  in  prime  loca- 
tions: Dallas/Fort  Worth.  New  York 
City.  San  Francisco.  Denver.  San 
Antonio.  Houston.  San  Juan, 
Chicago,  Miami.  Los  Angeles. 
Hartford.  Phoenix,  Orlando,  Orange 
County,  and  Washington,  D.C. 

Other  benefits  cited  are  a 
national  career  connection  tele- 
phone hot-line,  career  networking 
through  national  and  chapter 
employment  leads,  and  inclusion  of 
a members  resume  in  the  annual 
Membership  Profile  book  and 
other  career-related  publications. 

Eyes  on  the  Future 

Co-founder  Hernandez  warned, 
Tnless  we  turn  the  tide  of  the 
Hispanic  dropout  rate  and  increase 
the  pool  of  Hispanics  entering 
graduate  business  schools,  we  will 
not  see  more  Hispanic  MBAs,  and 
we  cannot,  nor  should  not.  expect 
to  see  more  Hispanics  as  future 
CEOs." 

NSHMBA  appears  to  be  heeding 
his  words,  for  its  scholarship  pro- 
gram has  performed  splendidly.  For 
1998.  the  scholarship  fund  distrib- 
uted $200,000.  a one  hundred  per- 
cent increase  over  the  total  award- 
ed in  109” 

When  this  exciting  news  was 
announced.  Ramiro  J.  Atristain- 
Carrion.  then  chair  of  the  National 
Board  of  Directors,  attributed  the 
dramatic  growth  to  "the  increasing 
realization  in  our  community  that 
we  can't  rely  on  external  forces  to 
solve  our  issues,  [ that  1 we  are 
accountable  for  leadership  and 
want  to  be  an  active  participant." 

V fundamental  belief  of  NSHM- 
BA." he  said,  "is  that  the  potential 
for  success  is  present  in  every 
member  of  the  Hispanic  communi- 
ty It  is  critical  that  those  of  us  who 
are  achieving  and  participating  in 
the  business  world  help  other 
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Latinos  develop  their  unique  skills 
and  abilities."  Atristain-Carrion  is  a 
visiting  professor  at  DePaul 
University. 

NSHMBA  scholarships  typically 
range  from  S1.000  to  S5.000.  with 
one  for  $10,000.  They  are  awarded 
on  a competitive  basis  to  full-time 
or  part-time  graduate  students  who 
want  to  pursue  a master  s degree  in 
management/business. 

Applicants  must  be  l.S.  citizens 
or  permanent  residents  with 
Hispanic  ethnic  parentage  who 
have  been  accepted  in  an  accredit- 
ed graduate  college  or  university 
Reviewers  require  undergraduate 
transcripts  showing  a degree  or  3 
graduate  transcript  reflecting  a GPA 
of  3.0  or  better  on  a 4.0  scale 

The  1909  scholarship  applicant 
process  requires  a one-page  sum- 
mary of  community  service  activi- 
ties, and  a one-page  essay:  “How 
can  Hispanics  best  assert  them- 
selves as  leaders  in  the  business 
world  while  at  the  same  time  build 
bridges  of  cultural  understanding 
and  respect  with  other  ethnic 
groups'" 

The  scholarship  process  asks 
those  writing  letters  of  recommen- 
dation to  evaluate  candidates  on 
leadership  abijjiy  community 
involvement,  motivation  to  achieve 
educational  and  professional  go  Js. 
and  intellectual  potential. 

According  to  the  scholarship 
application.  NSHMBA  encourages 
questions  via  phone  (21*4)  428- 
1622,  fax  (214)  428-2234.  and 
email:  <rdelrio(? gsm.udallas 
edu>.  And  though  it  states  that 
applicants  will  be  judged  on  acade- 
mic achievement,  community  ser- 
vice. financial  need,  essay  and  let- 
ters of  recommendation,  the  appli- 
cation thoughtfully  adds,  if  \<ni 
are  weak  in  one  area,  you  may 
make  it  up  in  another  area.  NSHM- 
BA encourages  all  individuals  inter- 
ested in  a scholarship  to  apply' 

Rick  Tobias,  elected  National 
( hairperson  for  plans  to 
ensure  an  increase  in  scholarship 


awards.  “Were  looking  at  possibly 
S230.000-5300.000  this  year"  He 
wants  to  set  up  a separate  program 
of  seeking  sponsor  contributions 
toward  the  scholarship  fund,  whose 
investment  performance  increased 
21  percent  in  its  first  three  months. 

Tobias,  who  earned  both  his 
B.A.  and  MBA  from  UT-San  Antonio, 
is  seeking  other  growth  as  well,  i 
want  to  look  into  the  feasibility  of 
expanding  into  four  or  five  addi- 
tional chapters  beyond  the  two  cur- 
rently in  formation  1 Orlando  and 
Detroit) " he  says.  “Based  on  initial 


research,  demographic  data,  and 
the  locations  of  our  current  chap- 
ters. it  appears  that  we  should  be 
able  to  support  additional  chapters 
in  Texas.  California.  Washington. 
Massachusetts,  and  another  chapter 
elsewhere  in  the  Northeast,  like 
New  Jersey  or  Pennsylvania.' 

While  he  was  San  Antonio 
Chapter  President.  Tobias  tripled 
the  chapters  membership  He  was 
also  instrumental  in  bringing 
together  the  new  leadership  team 
whose  recruitment  efforts 
increased  chapter  membership 
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another  83  percent  in  1998.  With 
that  experience,  he  is  expected  to 
be  able  to  offer  chapters  very  clear 
direction  for  growth  at  the  local 
level. 

Tobias,  who  is  assistant  treasur- 
er of  PG&E  Gas  Transmission,  Texas 
Corporation,  a nearly  S3-biIiion 
subsidiary,  chaired  NSHMBAs 
National  Finance  Committee  and 
served  on  the  National  Executive 
Committee  in  199"  and  1998. 

Early  this  year.  Tobias  signed  the 
landmark  National  Hispanic 
Partnership  Agreement,  which  is 
expected  to  produce  as  much  as 
S2.3  billion  in  new  SBA  loans  to 
Hispanic  businesses  by  the  year 
2000.  stimulating  entrepreneurial 
development  and  providing 
increased  access  to  federal  pro- 
curement contracts.  The  SBA  (Small 
Business  Administration),  headed 
by  Aida  Alvarez,  has  a portfolio  of 
business  loans,  loan  guarantees, 
and  disaster  loans  worth  more  than 
$43  billion,  making  the  agency  the 
nations  largest  single  financial 
backer  of  small  business.  America's 
22  million  small  businesses  employ 
more  than  30  percent  of  the  private 
workforce,  generate  more  than  half 
of  the  nations  gross  domestic  prod- 
uct. and  are  a principle  source  of 
new  jobs  in  the  U.S.  economy. 

The  formal  agreement,  which 
look  shape  under  past  chairman 
Atristain-Carrion.  is  a Memorandum 
of  l nderstanding  that  states  that  the 
SBA  and  NSHMBA  will  join  forces  to 
help  Hispanic-owned  businesses 
build  and  grow  into  the  21st 
Centurv 

KJ 

Background  materials  for  this 
article  were  provided  by  Cath\ 

( run  son  \ s H MB.  \ communication \ 
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Irish  Founder  Stressed  Equal  Opportunity 


by  Roger  deitz 


Smce  i*n\  Hunter  College  was  among  the  first  institutions  of  high- 
e.  knrning  to  champion  a pioneering  concept  among  colleges 
and  universities-ihat  competitively  qualified  young  women  of  all 
races  and  backgrounds  deserve  a first-class  public  higher  education. 
The  Normal  College,  as  Hunter  was  then  called,  was  first  established 
as  a teacher-training  school.  Soon,  the  curriculum  was  broadened  to 
offer  a classical  liberal  arts  degree.  Even  after  turning  co-educaiional 
in  1964,  Hunter  s student  body  continues  to  be  predominantly  female 
today  (74  percent),  and  the  college  remains  in  the  forefront  of  pio- 
neering education  and  women  s issues. 

A number  of  historic  firsts  and  accomplishments  underscore  the 
importance  of  Hunter  to  the  movement  of  gender  equality  in  higher 
education.  One  is  the  fact  that  from  1920-1973,  among  women  who 
held  Ph.Dts,  more  received  their  undergraduate  degrees  from  Hunter 
than  from  any  other  college  in  the  United  States. 

Hunter  is  the  only  college  m the  world  to  produce  two  women 
Nobel  Prize  winners  in  medicine.  Rosalyn  Sussman  Yalow  received 
one  in  1977  for  the  development  of  radioimmunoassay,  a pioneering 
test  to  measure  concentrations  of  insulin,  hormones,  and  other  sub- 
stances in  humans,  and  Gertrude  B.  Elion  in  1988  for  fundamental 
research  into  the  technology  that  led  to  the  development  of  AZT  and 
other  chemotherapy  drugs.  Soia  Mentschikoff,  the  first  woman  to  he 
named  dean  of  a law  school  ( Harvard)  and  the  first  woman  partner 
of  a major  American  law  firm,  was  a graduate  of  Hunter. 

Hunter  is  also  a leader  in  offering  educational  opportunities  to 
minorities.  The  first  Black  wnman  ordained  as  an  Episcopal  priest  was 
human  rights  advocate  and  lawyer  Pauli  Murray,  a Hunter  alumna. 
From  the  performing  arts,  add  actress/activist  Ruby  Dee  and  opera  stars 
Regina  Resmk  and  Martina  Arrovo.  In  the  area  of  public  service,  the  list 
includes  former  congresswoman  Bella  Abzug  and  Judge  Carmen 
~unter Czilege  on*>e  Ct*  ‘~":verS!tv  c*  \e*  ^ 
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Honor  Roll  Facts  in  Brie? 


Davio  * C^;:  T:  ere  r-es  ce" 


Beauchamp  Ciparick,  first  Hispanic  named  to  the  New  Virk  State  Court  of 
Appeals.  Open  to  all  qualified  women.  Hunter  admitted  eight  African 
American  students  in  1873  and-prior  to  the  1950s-enroUed  more  African 
American  women  than  did  any  other  institution  outside  of  the  traditional 
Black  colleges.  The  Wistarians,  an  African  American  alumni  group,  cele- 
brated its  40th  anniversary  in  1996.  The  Hispanic  Outlook  is  pleased  to 
have  such  a pioneering  institution  join  the  Honor  Roll. 

David  A.  Caputo  became  Hunters  twelfth  president  in  July  1993 
President  Caputo  stresses  Hunter’s  "underlying  commmnent  to  excellence 
in  research,  service,  and  teaching. ...  Representing  a wide  range  of  cul- 
tures and  viewpoints,  our  students  add  immeasurably  to  die  intellectual 
vibrancy  of  a Hunter  College  education.  Tm  proud  not  oniv  of  their  acad- 
emic accomplishments  but  also  of  the  commitment  of  so  many  to  use 
their  knowledge  to  serve  their  communities  and  the  citv  of  New  York. 

Indeed  Hunter  College  recently  celebrated  125  years  in  the  service  of 
educating  New  Yorkers.  Founded  in  lfTO  by  Irish  immigrant  and  social 
reformer  Thomas  Hunter,  the  school  began  as  a teacher-training  school 
for  women.  Since  its  inception.  Hunter  College  has  enjoyed  a distin- 
guished reputation  for  programs  in  liberal  arts  and  sciences  and  for  its 
professional  schools.  Hunter  openeo  his  (ree  college  to  educate  \oung 
women,  and  subsequent  years  brought  mam1  cham:as-inclucLiig  tuition 
and  co-education-but  nothing  compromised  Hunter  Colleges  tradition 
of  excellence.  The  college  still  exemplifies  its  founder  s vision  of  oppor- 
tunity based  on  merit,  not  color,  social  class,  or  countrv  of  ongin.  In  his 
own  words.  “There  was  a 'finishing  course  here  and  there  which  never 
finished  anything.  There  was  a smattenne  of  French,  of  Italian,  ot  music, 
drawing,  natural  science  and  pure  mathematics,  but  ot  useful  and  pracu 
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cal  information,  there  was  very  little.  This  was  the  condition  jin  1869  I of 
the  schools  in  which  giiis  were  educated  when  the  board  undertook  to 
establish  a Normal  and  High  School  in  the  City  of  New  York. 

With  more  than  19,000  students  on  five  campuses  (approximately 
15,000  undergraduates  and  4.000  graduate  students).  Hunter  is  the 
largest  branch  of  CUNY-ihe  City  University  of  New  Vork.  The  college 
offers  83  majors  leading  to  a BA.  or  B.S.,  10  joint  BA.A1.A.  programs,  and 
62  graduate  programs.  Six  doctoral  programs  are  based  at  die  college-a 
distinction  usually  reserved  for  universities.  Admissions  requirements  to 
Hunter  are  among  the  highest  in  CUNY.  Hunter  s most  popular  under- 
graduate majors  include  psychology;  English,  sociology,  accounting,  and 
media  studies.  The  largest  graduate  programs  are  social  work,  elemen- 
tary education,  special  education,  nursing,  and  health  sciences.  The  col- 
lege is  very  proud  of  its  distinction  of  being  ranked  in  the  top  twenty  of 
The  Hispanic  Outlook S “100  Best  Colleges  for  Hispanics.’  The  Hunter 
School  of  Social  Work  is  consistently’  rated  in  die  top  15  schools  of  social 
work  mllS.  Neusand  World  Report  's  "America’s  Best  Graduate  Schools.' 

As  of  Fall  1998,  incoming  first-year  students  need  a high  school  aver- 
age of  at  least  86,  based  on  twelve  college-preparatory  academic  umts. 
Hunter  supports  a center  for  returning  women  students  and  a nationalh 
renowned  womens  studies  program.  Student  interns  provide  nearly  one 
million  hours  of  service  to  government  and  nonprofit  agencies.  Hunter 
also  educates  a large  portion  of  New  York’s  professionais-teachers. 
muses,  social  workers,  and  community  health  practitioners.  The  majori- 
ty of  these  graduates  put  their  skills  to  work  in  the  metropolitan  area. 

The  college  reports  that  two-thirds  of  Hunter  students  work,  some  at 
more  than  one  job,  yet  many  have  won  Ford  Foundation  Awards,  Fulbrights, 
Howard  Hughes  Fellowships,  National  Science  Foundation  Fellowships. 
Mellon  Foundation  Fellowships,  and  other  prestigious  academic  honors. 

In  sports.  The  Hunter  hawks  had  a memorable  1997-1998  season, 
landing  nine  out  of  15  CUNT  Athletic  Conference  titles.  The  men's  basket- 
ball team  hosted  and  won  its  first  NCAA  (Division  Three)  Tournament 
game  in  four  years,  and  fell  just  three  points  short  of  reaching  the  Final 
Four  after  reaching  the  Elite  Eight  for  the  first  time  in  Hunter  History. 

Of  those  responding,  235  percent  of  undergraduates,  and  16.9  per- 
cent of  graduate  students  are  Hispanic  for  an  overall  group  total  of  22.2 
percent.  African  Americans  make  up  20.1  percent  of  the  undergraduate 
census  and  17.3  percent  of  the  graduate  population,  with  Asian/ Pacific 
Islanders  accounting  for  F.4  percent  and  8.4  percent  respectively,  and 
Native  Americans  making  up  .2  percent  of  the  total.  Hunter  College  of 
the  City  University  of  New  York  continues  to  be  in  the  forefront  of  efforts 
within  American  higher  educarion  to  increase  the  number  of  students 
from  minority  communities  who  pursue  advanced  degrees  Hunter 
actively  recruits  students  from  minority  backgrounds  for  us  own  gradu- 
ate programs,  particularly  in  the  sciences. 

Of  the  entire  workforce  at  Hunter,  females  number  661  or  51  percent. 
Presently,  minorities  total  582  employees  or  45  percent  of  the  total 
workforce.  222  or  r percent  are  Hispanic.  Females  number  266  or  50 
percent  of  the  faculty.  Minorities  number  125  or  24  percent.  The  number 
of  Hispanics  in  this  group  is  3*7  making  for  " percent  of  the  total. 

In  1989,  Hunter  was  the  first  public  institution  to  be  considered  h\ 
the  prestigious  Andrew’  W.  Mellon  Minority  Undergraduate  Program 
(MMUP)  and  of  the  original  19  colleges  and  universities  to  receive  a 
$300,000  Mellon  grant.  Today,  the  program  has  expanded  to  2o  schools 
Hunter  is  one  of  onl\  three  public  institutions  remaimne  in  the  pro- 
gram. with  its  funding  renewed  for  an  additional  four-year  period  in  the 
fall  of  1997.  The  Mellon  program  was  begun  to  rccufv  the  underrepre- 
sentation of  African  Americans.  Hispanics.  and  Native  Americans  on  tol- 
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lege  faculties.  Participating  colleges  and  universities  select  up  to  five 
academically  talented  minority  undergraduates  each  year  to  receive 
MMUP  stipends  of  S 5,000  (CUNY  also  waives  their  tuition).  These  stu- 
dents pursue  a doctorate  in  any’  of  the  humanities,  or  in  history,  anthro- 
pology, political  science,  sociology,  theoretical  mathematics,  or  physics. 
Another  prominent  program.  Career  Opportunities  in  Research 
Education  and  Training  (COR),  encourages  minorities  to  pursue  gradu- 
ate degrees  and  enter  research  careers  related  to  mental  health  or  a 
related  social  science  field.  Then  there  are  the  MARC  and  MBRS  pro- 
grams funded  by  the  National  Institutes  of  Health  (NIH)  that  train  and 
support  minority  students  to  pursue  advanced  careers  in  biomedical 
research  by  earning  Ph.D.  or  M.DVPh.D.  degrees. 

Professor  Arlie  Petters,  a Central  American  refugee  who  once  lived  in 
a Brooklyn  ghetto,  is  one  of  Hunter's  many  MBRS  success  stones.  After 
graduating  in  1986  with  a BA./MA.  in  physics,  he  attended  MIT,  where 
he  majored  in  mathematical  physics.  He  is  now  in  a tenure-track  teach- 
ing position  at  Princeton.  Hunter  also  claims  credit  for  two  of  MIT's  four 
African  American  w'omen  ever  enrolled  in  its  physics  Ph.D 
program-both  were  MBRS  students. 

Another  notable  Hunter  College  feature  is  the  Centro  de  Estudios 
Puertorriquenos  or  Center  for  Puerto  Rican  Studies  (CENTRO)  and  its 
distinguished  archival  material.  Gabriel  Haslip  Viera,  acting  director  of 
CENTRO,  says,  “The  Center  for  Puerto  Rican  Studies  is  the  premier 
research  institution  for  the  study  of  Puerto  Ricans  in  the  United  States. 
The  Center  produces  research,  sponsors  public  events  and  publishes  a 
journal  and  other  publications.  The  Center's  library’  and  its  internation- 
ally acclaimed  collections  of  documents  on  the  history  of  Puerto  Rican 
migration  are  the  most  extensive  in  the  world." 

In  July  of  1995,  the  Center  was  selected  by  the  government  of  Puerto 
Rico  to  be  a custodian  of  The  Historical  Archives  of  die  Puerto  Rican 
Migration  to  the  US.  the  most  extensive  and  richest  collection  of  govern- 
ment documents  on  the  migration.  The  archives  consist  of  records  creat- 
ed by  various  Puerto  Rican  government  agencies  that  operated  in  the 
United  States  from  1930  to  1989-  Founded  in  19^3 ,The  Centro  de  Estudios 
Puertorriquenos  at  Hunter  College  is  the  only  university-based  research 
institute  in  America  dedicated  to  the  interdisciplinary  study  of  the 
migration.  The  Center  recendy  received  a grant  of  S 200.000  from  the 
Rockefeller  Foundation  towards  organizing  and  making  available  the 
historical  archives.  The  grant  matches  a $200,000  grant  received  last 
year  from  The  Andrew  W.  Mellon  Foundation.  ^ 
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by  David  Abalos 

Dr.  Abalos  is  Professor  of  Religious 
Studies  and  Sociology  at  Seton  Hall 
l niversity  in  South  Orange  \eu 
Jersey  He  has  lectured  and  written 
extensively  on  multicultural  and 
gender  scholarship  and  on  Latinas 
and  Latinos  in  the  l ruled  states  from 
the  perspective  of  the  politics  of 
transformation.  His  mast  recent  hook 
is  La  Comunidad  Latina  in  the  l mted 
States:  Personal  and  Political 
Strategies  for  Transforming  Culture- 
(Praeger,  1998). 


“To  name 
yourself...  is  one 
of  the  ways  to 
take  ourselves 
back  from  those 
who  named  us 
and  who  set  the 
agenda.’” 


classroom  has 
always  been  politi- 
cal; people  like  you 
and  1 make  choices 
by  which  we  either  include  people 
or  exclude  them.  When  we  adopt 
texts  or  novels,  make  up  a course 
outline  or  a bibliography,  we  are 
deciding  what  is  valuable  for  stu- 
dents to  know  and.  bv  omission, 
what  is  not  important.  The  lan- 
guage that  we  use  in  the  classroom 
is  just  as  important.  There  is  no 
such  thing  as  neutral  language:  our 
words  and  examples  have  conse- 
quences. and  they  either  include 
others  or  make  them  feel  like  out- 
siders. For  this  reason.  I have 
learned  to  make  a distinction 
between  two  kinds  of  ianguage-the 
language  of  oppression  and  that  of 
liberation  and  transformation. 

I made  a political  decision 
some  time  ago  never  to  use  the  fol- 
lowing language  in  the  classroom 
minority : non -white  (which  is  the 
absence  of  something),  subgroup, 
subculture . disadvantaged,  mar- 
ginal. or  underprivileged.  All  of 
these  words  convev  a theme  not 
only  of  victimization  hut  of  perma- 
nent victimization  and  condescen- 
sion on  the  part  of  the  powerful 
that  obscures  the  personal,  politi- 
cal. historical,  and  sacred  realm  of 
each  of  our  students.  If  I reject  this 
language  of  oppression,  then  what 
do  1 offer  as  an  alternative? 

The  language  and  discourse  of 
liberation  and  transformation  recog 
m/es  and  honors  the  right  of  all  peo- 
ple and  groups  to  name  themselves 
This  is  not  about  a (ad.  being  politi- 
cal correct,  or  a commercial i/atum 


of  difference;  to  name  oneself  and 
one's  commun;ty  is  at  one  and  the 
same  time  a personal,  political,  his- 
torical. and  sacred  act.  To  name 
yourself  a Chicano.  a Boricua.  an 
African  American,  a Native  American 
Indian,  an  Asian  American,  a lesbian 
or  a gay.  a woman,  or  a person  of 
color  is  one  of  the  wav  s lo  take  our- 
selves back  from  those  who  named 
us  and  who  set  the  agenda. 

We  choose  to  participate  in  cre- 
ating a context,  a place  in 
American  history  for  the  accep- 
tance and  nurturance  of  the  per 
sonal  faces  of  our  being-whether 
they  be  brown,  black,  yellow, 
female,  red.  white,  or  gay-that  had 
been  made  invisible. 

To  name  ourselves  is  to  put  into 
play  the  political  face  of  our  being  as  a 
people  who  do  not  want  to  be  the 
recipient  of  others'  largesse1  or  violence 
hut  who  seek  to  participate  in  creating 
a mom  loving  and  iust  soaetv 

Ue  no  longer  wish  to  deny  the 
historical  faces  of  our  being  by  act- 
ing out  set  roles;  rather  we  wish  to 
be  playwrights  still  growing  our 
own  history  as  new  and  more  com- 
passionate turning  points 

Most  of  the  European  \merican 
students  and  many  of  the  students 
of  color  in  m\  classrooms  either 
have  assimilated  or  plan  to  fully 
assimilate  into  American  society  In 
our  rush  to  join  the  powerful,  too 
manv  of  us  have  forgotten  our 
native  language  and  know  almost 
nothing  of  the  struggle  of  our  fore- 
mothers  and  forefathers,  either  in 
their  name  homelands  or  in  this 
countrv  For  those  who  are  light 
skinned,  for  the  most  part,  it  is  ea* 


ier  to  join  the  powerful.  But  part  of 
the  high  price  of  assimilation,  for 
any  group,  is  to  have  stripped  away 
from  us  our  heritage  and  anything 
else  that  prevents  us  from  being 
like  the  others,  the  powerful,  who 
set  all  of  the  standards  for  wealth, 
prestige,  power,  beauty  and 
respectability 

1 spend  time  drawing  compar- 
isons between  the  struggle  for  jus- 
tice of  European  American  ethnic 
groups  and  that  of  communities  of 
people  of  color.  All  of  us  have  suf- 
fered from  the  story  of  tribalism  that 
separates  all  people  into  two 
groups:  the  blessed  and  the  out- 
siders. There  are  only  five  ways  for 
the  allegedly  superior  to  relate  to 
the  others:  as  invisible  people  who 
don’t  count,  as  persons  who  are 
allowed  to  work  but  who  must 
accept  their  inferiority  in  the  society 
as  those  who  submit  and  therefore 
arc  allowed  to  assimilate  (and  to  be 
exiled  should  they  prove  disloyal ). 
and.  finally,  the  outsiders  who.  in 
extreme  cases,  can  be  exterminated. 

This  story  has  been  with  us  since 
the  beginning  of  the  Republic,  as  wit- 
nessed by  Native  American  Indians 
and  b\  African  Americans.  But  too 
often  we  see  this  ston  onlv  in  racial 
terms  and  forget  that  the  Irish,  a V.hitc 
ethnic  group,  were  hated  bv  the 
English  elites  who  practiced  this  ston 
of  tribalism.  The  sadness  is  that  all 
incoming  groups  felt  the  wounds  of 
this  ston  from  the  previously  excluded 
who  are  now  the  powerful.  Thus  the 
Irish  turned  on  the  Italians  as  a 
potential  threat,  as  competitors  for 
jobs  and  power  Knowing  this  kind  of 
thematic  and  comparative  historv 


If 
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greatly  helps  students  to  see  that  the 
enemy  is  not  their  fellow  students  but 
a blind  acceptance  of  the  stones  of  the 
society,  an  acceptance  that  we  contin- 
ue to  repeat.  If  we  were  once  all  vic- 
tims. it  is  within  our  capacity  to  partic- 
ipate in  the  politics  of  transformation 
and  put  an  end  to  this  destructive 
story  and  do  ail  that  we  can  together 
to  fulfill  the  story  of  democracy. 

I want  to  give  a further  example 
of  how  1 teach  this  material  in  the 
classroom.  I do  not  require  my  stu- 
dents to  use  any  terms  that  I employ 
when  referring  to  communities  of 
people  of  color.  I give  historical, 
cultural,  and  political  reasons  for 
the  names  that  I have  chosen  to  use. 
When  I say  that  I choose  not  to  use 
the  term  Hispanic . I give  the  follow- 
ing explanation.  The  term  Hispanic 
was  first  used  on  a national  level  by 
the  Census  Bureau  in  the  UFOs 
when  the  Spanish-speaking  com- 
munities began  to  become  more 
visible  through  growth.  This  govern- 
ment bureaucracy  simply  grouped 
all  of  us  together  under  one  head- 
ing, which  denied  much  of  our 
inherent  diversity.  No  one  word  or 
series  of  labels  can  do  justice  to  the 
different  histories  and  cultures  of  a 
variety  of  groups.  But  there  are 
names  that  begin  a dialogue  and 
that  open  up  new  and  better  under- 
standings of  our  common  inheri- 
tance as  well  as  our  differences. 

The  term  Hispanic  carries  with 
it  historical  and  political  baggage 
that  is  too  limiting.  Hispanic 
emphasizes  Ksparia.  Spain,  and  the 
world  of  the  European.  White 
Catholic.  Christian  heritage.  To  this 
day.  many  Latin  Americans  consider 
the  coming  of  the  amquistadores 
to  have  been  the  beginning  of : he 
destruction  of  their  cultures  riften 
the  powerful  in  Latin  America  are 
still  too  wedded  to  the  Spanish  side 
of  their  ancestry  and  are  somewhat 
contemptuous  of  the  indigenous 
people  and  of  the  mestizos,  who 
are  the  maiorm  of  the  populations 
in  most  of  Latin  America. 

Historically  the  Spaniards 


sought  to  deny  any  kind  of  mixture 
of  blood  or  culture.  This  grew  out 
of  the  fierce  struggle  to  reconquer 
Spain  from  the  Muslims.  But  in  so 
doing,  they  distorted  their  own  his- 
tory and  culture.  Too  often  when  we 
ask  who  and  what  is  a Spaniard 
and  what  are  a Spaniard's  roots,  the 
answer  is  that  Spaniards  are  the 
descendants  of  the  Romans,  the 
Visigoths,  the  Franks,  the  Gauls,  or 
other  European  group.  But  anybody 
who  knows  Spanish  history  knows 
that  a Spaniard  is  a Jew,  a Christian, 
and  a Muslim.  These  three  groups 
lived  side  by  side,  although  often  in 


names.  Some  oi  these  converts 
came  to  the  New  World  as  conquis- 
tadores.  When  they  arrived  in  the 
Americas,  they  found  500  different 
indigenous  cultures,  as  a result  of 
intermarriage  between  the  Spanish 
soldiers  and  the  Indian  groups,  the 
New  World  became  populated 
largely  by  a mestizo  people. 

Africans  were  brought  here 
against  their  will  as  slaves.  Many  of 
them  intermarried  within  the  mes- 
tizo community  and  so  enriched 
what  we  have  come  to  call  the  tnes- 
tizaje  of  Latin  America.  In  addition, 
when  our  foremothers  and  forefa- 


Latina/latino has  in  it  a much  broad- 
er and  deeper  significance  that  allows 
us  to  take  into  account  the  various 
strands  that  came  together  to  create 
the  mestiza/mestizo  reality:  Thus,  we 
are  European.  Spanish.  Christian,  but 
there  also  flows  in  our  blood  thou- 
sands of  years  of  the  Indian,  Jewish. 
Muslim,  and  African  past. 

Finally,  let  me  say  that  names 
and  concepts  belong  to  us  as  a peo- 
ple and  as  individuals.  Whenever  a 
name  has  served  its  purpose  and 
we  choose  to  rename  ourselves  or 
to  change  its  significance,  because 
we  have  come  to  a different  and 
better  understanding  as  to  who  we 
are,  then  we  always  reserve  the 
right  to  do  so.  Names  and  cultures 
belong  to  the  people:  we  are  the  liv- 
ing carriers  of  a culture,  and  we 
have  the  right  to  empty  out  those 
stories  and  ways  of  life  that  become 
destructive  in  order  to  create  more 
just  and  compassionate  relation- 
ships and  stories. 

For  example,  la  comunidad 
Cbicana  has  as  one  of  its  battle 
cries,  Que  Viva  la  Raza.  But  the 
meaning  has  dramatically  changed. 
In  the  1960s  and  1970s.  it  was  a 
defiant  cry  that  emphasized  our 
nation,  culture,  and  history  in  an 
exclusive  manner.  But  we  have 
matured  politically,  and  so  now  we 
can  go  beyond  the  confrontational 
to  the  inclusive,  wider,  and  deeper 
meaning  of  our  humanity  by  assert- 
ing that  anybody  from  whatever 
background  who  cares  deeply 
about  our  people  and  all  people  is 
a member  of  La  Raza. 


conflict,  for  seven  centuries.  As  a 
result  of  the  reunification  of  Spain 
under  los  Reyes  ( atolicos. 
Ferdinand  and  Isabel,  the  Jews  and 
the  Monscos  were  expelled  in  1 192 
Manv  Jews  and  Muslims,  in  order  to 
escape  exile  and  the  Spanish 
Inquisition,  became  (.hristian.*. 
were  baptized,  and  changed  th'ir 


t hers  came  to  this  country,  there 
was  a further  aspect  that  became 
part  of  our  mestizaje 

It  is  because  of  this  rich  and  cre- 
ative background  that  I < hoose  to  use 
the  terms  Latina  and  Latino;  these 
names  do  a much  better  job  of  cap- 
turing the  richness  and  diversity  of 
our  antepasado  The  term 
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MBA  Programs  irherc  the  Evrh'onm°ir  Mattery 


by  Adalyn  Hixson 


“ There  is  a real 
need  far 
increased 
mainstream 
voices  talking 
about 

environment 

and 

sustainability 
topics  as  core 
issues  even  far 
individual 
decision-making. 
It  can’t  be 
perceived,  as  an 
issue  that  is 
captured  by  a 
small  group  of 
people  with  a 
particular 
political 
leaning^ 

JENNIFER  FINLAY 
CO-AUTHOR  OF  WRl 
REPORT. 


//T|ecause  people  are 
IP  inspired  by  ideas, 

■ ^empowered  by  knowl- 
iPedge,  and  moved  to 
change  by  greater  understanding, 
the  Institute  provides — and  helps 
other  institutions  provide — objec- 
tive informa- 
tion and  prac- 
tical propos- 
als for  policy 
and  institu- 
tional change 
that  will  foster 
environmen- 
tally sound, 
socially  equi- 
table develop- 
ment." 

So  reads 
page  47  of  a 
1998  publica- 
tion of  the 
World 
Resources 
Institute,  a 
center  for  pol- 
icy research 
and  technical 
assistance  on 
global  envi- 
ronmental 
and  develop- 
ment issues. 

WRI's  mission 
is  “to  move 
human  society 
to  h\e  in  ways  that  protect  earth’s 
environment  and  its  capacity  to 
provide  for  needs  and  aspirations 
of  current  and  future  generations" 
Given  the  grow  nig  news  of 
ozone  depletion,  imperiled  rain 
forests,  and  mad  cow  disease  out 


side  our  borders,  as  well  as  toxic 
dumps,  polluted  air,  and  tainted 
waters  between  and  along  those 
borders,  the  WRl  mission  statement 
strikes  a welcome  note. 

Last  year.  WRI  published  Grey 
Pinstripes  with  Green  Ties:  MBA 


Programs  where  the  Environment 
Matters,  a report  based  on  its  sur- 
vey of  related  activities,  present  and 
proposed,  at  67  business  schools 
ranked  at  the  top  hv  i.  S World 
and  Seus  Report  and  Business 
Week.  Fifty*  schools  responded 


High  praise  for  the  report  came 
from  no  less  an  authority  than  for- 
mer EPA  Director  William 
Ruckelshaus.  He  spoke  on  the  topic, 
effectively  “making  sure  that  future 
managers  understand  the  context  in 
which  their  businesses  operate " at 
an  education 
conference  at 
Dartmouth  and 
at  a WRl  confer- 
ence at  UCLA, 
said  Jennifer 
Finlay,  co-author 
with  Rich  Bunch, 
and  Brian 
Neubert,  all  three 
current  or  recent 
members  of  the 
Institute’s  team. 

According  to 
Ruckelshaus,  the 
report  “tells  us 
whi:h  business 
schools  are 
preparing  future 
managers  for  the 
immense  envi- 
ronmental chal- 
lenges ahead  of 
them."  In  his 
view,  the  study 
“will  forge  criti- 
cal links 
between  a com- 
pany's need  lor 
environmentally 
savvy  managers,  the  corporate 
recruiters  trying  to  find  those  man- 
agers. and  the  schools  that  are  pro- 
ducing them" 

Praise  came.  too.  from  corporate 
America.  David  Buzzelli.  Director 
and  Senior  Consultant  with  Dow 
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Chemical,  called  it  “an  important 
piece  of  work  aimed  at  understand- 
ing and  improving  our  business- 
environment  education  system — a 
task  that  is  critical  to  improving  the 
performance  of  business.” 

Mainstreaming  the  Cause 

HO  spoke  with  report  co-author 
Jennifer  Finlay  about  the  rationale 
for  teaching  environmental  issues 
within  a business  curriculum,  and 
about  moving  through  or  around 
the  "loggers  versus  the  tree  hug- 
gers”  imagery  associated  with  those 
issues. 

“There  is  a real  need  ” Finlay 
said,  “for  increased  mainstream 
voices  talking  about  environment 
and  sustainability  topics  as  core 
issues  even  for  individual  decision- 
making. It  can't  be  perceived,"  she 
said,  “as  an  issue  that  is  captmed 
by  a small  group  of  people  with  a 
particular  political  leaning.*' 

If  mainstreaming  the  cause  is 
one  of  WRI’s  strategies,  the  report 
certainly  scores  points  toward  that 
goal.  Responses  from  the  business 
schools  cited  in  the  report  as  well 
as  those  of  its  corporate  readers 
bang  the  drum  quite  persuasively. 

Paul  Tebo.  vice  president,  safety, 
health  & the  emironment.  E.I.du 
Pont  de  Nemours  Corporation, 
wrote.  “\s  DuPont  begins  to  meas- 
ure success  by  the  value  added  to 
each  of  our  stakeholders  relative  to 
the  footprint  created,  future  leaders 
will  be  those  who  understand  and 
can  think  strategically  about  creat- 
ing business  opportunities  in  fun- 
damentally different  wavs  than  we 
have  in  the  past." 

Paula  Menten.  manager  of  sus- 
tainable development.  Monsanto, 
wrote,  “For  the  world  to  move  in  the 
direction  of  sustainability,  enor- 
mous efforts  must  he  made  on 
many  fronts.  Businesses  that  are 
loading  the  effort  toward  sustain- 
able development  will  need  people 
with  a keen  awareness  of  an  inter 
est  in  solving  the  worlds  pressing 
environmental  and  soual  problems 


while  creating  shareholder  value 
The  schools  with  MBA  programs  at 
the  cutting  edge  are  unique  in  lead- 
ing the  way  to  provide  this  critical 
education  for  our  future  leaders.' ’ 
The  response  has  been  good 
enough,  said  Finlay,  to  garner  coop- 
eration in  this  years  survey  from  sev- 
eral highly  ranked  holdouts  in  1998. 

Underlying  Rationale 

HO  asked  Finlay  several  ques- 
tions about  the  ABCs  ot  environ- 
mental management:  “Let  me  start 
by  addressing  a question  that  I 
thought  was  really  critical  here. 
Why  is  environmental  management 


NOT  now  integrated  into  business 
school  curriculum.'” 

There  are  several  important  indi- 
cators. she  said,  "that  it  should  be  a 
part  | of  the  curriculum  |.  And  the 
reasoning  is  iust  plain  business 
sense.  Running  an  efficient,  high- 
(jualitv  management  system  is  a busi- 
ness fundamental.  \ny  vvaste-and 
most  environmental  emissions  repre- 
sent a loss  of  resources-has  a cost. 
Ail  things  input  into  the  process — 
■'Uch  as  natural  resources — have  a 
cost.  Anv  waste  indicates  that  you  are 
not  running  an  efficient  operation  ” 

The  costs  associated  with 
waste  generation  or  inefficient  use 
of  electricity  result  in  both  business 
costs  and.  where  those  wastes  can 
be  hazardous,  ioss  of  corporate 
reputation  brand  image,  or  other 
\er\  significant  business  costs." 

The  hard  part  here,  siie  con- 


tinued, 'is  to  articulate  the  actual 
up  side  of  environmental  steward- 
ship. On  tite  cost  side,  it  is  easier  for 
business  schools  to  understand  that 
you  should  manage  environmental 
issues.  On  the  opportunity  side,  it  is 
much  more  of  a challenge. 

"If  I were  a manufacturer  of 
insulation — and  1 were  thinking 
about  business  drivers,  it  is  very 
unlikely  that  1 would  think  that  cli- 
mate change  might  be  one  of  the 
issues  that  would  increase  sales  of 
my  insulation  materials.  Making 
quantitative  assessments-particu- 
larly.  what  are  the  positive  opportu- 
nities-remains  one  of  the  critical 


challenges  for  both  academics  and 
for  business  professionals  around 
environment. 

“Ray  \nderson.  who  runs 
Interface  Carpets,  is  basically  sav- 
ing business  needs  to  wake  up. 
Business  has  a responsibility  and  a 
great  set  of  competitive  opportuni- 
ties to  change  the  service  model. 

He  leases  his  carpets.  He  will 
lake  them  hack.  For  him.  that  is  a 
resource  recovery.  It  is  a different 
business  model,  with  a lot  of  room 
for  creativity. 

“We've  had  a lot  of  take-back 
legislation,  but  we  have  something 
different  here.  Computer  compa- 
nies are  starting  to  go  down  this 
path—  switching  the  entire  way 
ihev  design  a product.'  ''he  said, 
with  the  knowledge  that  they  will 
later  retrieve  it.  upgrade  it.  and 
reassemble  it  lor  resale  or  re- leas 


ing.  It  is  core,  fundamental,  cre- 
ative business  thinking!" 

The  Parallel  Struggle 

Finlay  defined  the  cause  in 
which  she  serves  as  a parallel 
struggle.  On  one  hand,  she  said. 
WRI  is  trying  to  bridge  a gap 
between  business  and  environment 
so  that  businesses  start  to  regard 
environment  and  sustainability  lit- 
eracy as  a part  of  what  they  are 
looking  for  when  they  hire,  for 
example,  a financial  analyst.  The 
heightening  of  that  awareness  is 
one  challenge. 

Asked  to  define  "environmental 
literacy,”  Finlay  said  that  it  is  just  an 
understanding  of  the  important 
topics  or  subjects  that  affect  busi- 
ness in  its  operations,  in  its  strate- 
gies and  planning,  and  in  the  sale 
of  its  products. 

One  of  what  she  caPed  the 
“institutional  challenges”  is  the  fact 
that  business  disciplines  often 
make  their  own  decisions  about 
curriculum. 

It  has  been  a struggle  for  many 
faculty  champions  to  integrate 
environmental  topics  into  the  disci- 
pline's curriculum.”  Finlay  and  WRI 
found  that  in  academia  as  in  cor- 
porations. “it  is  very  important  that 
there  is  an  administrative  emphasis 
or  support  for  integrating  these 
kinds  of  issues,  just  as  there  was 
for  international  issues  a decade 
ago." 

Asked  who  some  of  the  leading 
spokespersons  within  academia 
are.  Finlay  quickly  named  Robert 
Sullivan.  University  of  North 
Carolina:  Joseph  White.  University 
of  Michigan:  and  Don  Jacobs. 
Northwestern's  Kellogg  School  of 
Business.  But  she  said  too  that 
there  has  been  a lot  of ' juggling 
around”  of  environmental  faculty  in 
the  last  couple  of  years.  A number 
of  them  left  because  they  didn't 
receive  tenure.”  she  told  HO.  "There 
is  not  necessarily  the  recognition 
among  their  peers  that  this  kind  of 
research  is  on  the  cutting  edge  ’ 


“The  schools  with  MBA  programs  at 
the  cutting  edge  are  unique  in 
leading  the  way  to  provide  this 
critical  education  for  our  future 
leaders.” 

Paula  Menten,  Manager  of  Sustainable 
Development,  Monsanto 
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Survey  Findings 

MBA  programs  “at  the  fore- 
front" in  1998.  in  alpha  order,  were 
George  Washington  University,  New 
York  University  (Stern). 
Northwestern  University  (Kellogg), 
University  of  Michigan,  University  of 
North  Carolina  (Kenan-Flagler). 
I Diversity  of  Tennessee-Knoxville. 
University  of  Virginia  (Darden),  and 
University  of  Washington. 

George  Washington  s was  the 
only  program  to  gamer  a full  four 
stars  in  each  of  the  three  categories 
on  which  the  programs  were 
ranked:  student  opportunities  (SO 
percent).  Institutional  Support  (30 
percent),  and  Faculty  Publications 
(20  percent). 

The  first  category  looked  at  the 
number  of  required  courses,  num- 
ber of  electives,  and  number  of 
environmental  electives  in  other 
university  programs.  Category  two 
looked  at  the  number  of  faculty 
with  an  environmental  focus, 
extracurricular  business-environ- 
ment activities  sponsored,  and  rele- 
vant  mentions  in  school  catalogs 
and  course  bulletins.  The  third 
involved  literature  searches  of  aca- 
demic journals,  general  business 
journals,  and  books. 

Grey  Pinstripes  reports  that  six 
of  the  SO  schools  responding  to  last 
years  survey  were  planning  new 
initiatives  on  business  and  the  envi- 
ronment, “including  a state-wide 
University  of  California  initiative  " 
l MASS-Boston  will  be  using  inter- 
active television  and  video  broad- 
casting to  share  its  courses  with 
other  UMASS  campuses.  The 
l mversity  of  Indianapolis  now  has 
a concentration  in  environmental 
management  and.  early  in  199" 
announced  a new  Environmental 
Economics  Center 

l nder  discussion  at  Loyola 
l mversitv  in  Chicago  was  an  inter* 
discipltnarv  approach,  at  the 
t mversitv  of  Vermont,  the  inclusion 
of  courses  in  the  curriculum  tor 
siuduils  seeking  an  M N m natural 


or  biological  sciences:  and  at 
George  Washington  University,  an 
environmental  MBA  program. 

Strategies 

“There  are  two  strategies  that 
schools  can  take."  said  Finlay.  “One 
is  the  integration  of  environmental 
topics  into  existing  curricula.  The 
second  is  the  establishment  of  spe- 
cialized or  joint  degrees.  There  had 
been  five  specialist  programs  that 
were  nationally  or  regionally 
known.  Several  of  them  have 
changed  over  the  last  couple  of 
years,  and  were  looking  at  three 
programs  with  joint  degrees — at 
Duke.  Michigan,  and  Vale.  All  three 


are  participating  in  this  year's  sur- 
vey Last  year.  Duke  and  Yale  both 
declined." 

The  strategy  of  integration  into 
the  business  curriculum  is  probably 
more  what  most  corporations  are 
going  to  want,  suggested  Finlay 
"They  will  want  to  hire  some  people 
specifically  for  environmental  train- 
ing. but  more  generally,  they  11  want 
to  have  managers  who  are  function- 
ally experts  at  marketing  or 
accounting,  hut  who  have  a broader 
understanding  of  what  the  issues 
are  on  the  environment  their  busi- 
ness faces — raw  materials,  process 
es.  marketing  opportunities" 

This  V ear's  Survey 

Some  elements  of  the  turreni 
sunev  ;trr  different,  said  hnlav 


“For  this  year's  survey,  we  are 
building  a whole  new  process.  This 
year  we  are  exploring  how  social 
issues  are  emerging.  We  thought  it 
was  important  for  us  to  go  talk  with 
faculty  and  with  administrators  and 
students  for  a more  qualitative  or 
personal  assessment  of  what  topics 
are  important,  how  they  are  emerg- 
ing. what  are  the  issues  in  teaching 
about  social  issues  in  business." 
She  told  HO  that  diversity  and  cul- 
ture are  emerging  themes  in  busi- 
ness school  curricula,  and  the  new 
report  will  include  a chapter  that 
discusses  those  issues. 

The  day  after  the  HO  interview. 
Finlay  was  headed  for  the 


l mversitv  of  Michigan,  where  she 
had  earned  an  M S.  in  Natural 
Resource  Policy  and  an  MBA.  to 
talk  about  the  survey. 

HO  asked  Finlay  how  she  hap 
pened  to  enter  the  field  of  environ- 
mental management 

‘ I was  an  Asian  Studies  major 
as  an  undergraduate,  and  went  to 
Vsia.  and  saw  what  the  economic 
development  was  doing  to  the  local 
community — producing  tremen- 
dous pollution  and  ery  significant 
social  and  environmental  costs' 
Finlay  s wake-up  call " she 
said,  came  during  that  time  spent 
in  Asia,  watching  some  of  the 
degradation  occurring  there  ‘ l 
thought — this  is  it’  This  is  where  ! 
van  make  a different e 

Her  interest,  she  said,  is  n*>t  so 


much  about  the  international 
development  angle  as  it  is  about 
being  smarter  about  the  kinds  of 
choices  we  make" 

Grey  Pinstripes  co-author  Rick 
Bunch  is  director  of  WRIs  U.S. 
Business  Education  and  the 
Business  Environment  Learning  and 
Leadership  Program  (BELL)  and  its 
representative  to  the  Alliance  for 
Sustainability  through  Higher 
Education,  a group  of  organizations 
dedicated  to  the  “greening"  of  high- 
er education.  His  B.A.  in  political 
science  is  from  Yale:  his  MBA  and 
Environmental  Management 
Certificate,  from  the  University  of 
Washington,  which  has  the  longest 
and  most  well-recognized  program 
in  the  field. 

Third  co-author  Brian  Neubert 
had  worked  on  “every  element  of 
the  BELL  program,"  including 
regional  faculty  development, 
demand  creation,  and  curriculum, 
before  joining  the  U.S.  Department 
of  State  in  the  Foreign  Service. 
Neubert  holds  a B.S.  degree  in 
International  Politics  with  a 
Certificate  in  Science.  Technology 
and  International  Affairs  from 
Georgetown  Iniversity. 

The  WRI  tteh  site  at 
<http.'/www.wri.org>  and  that  of 
its  Management  Institute  for 
Environment  and  Business  at 
< h tt  p . //wvvw.  wri . o r g/w  r i / m e h > 
offer  more  information  on  its  work 
and  publications,  including  cur- 
riculum offerings  for  high  school 
and  h idler  education 


u>-autm>r  Jennifer  Finlay  is  uith  the 
TomiU  Pn  era  halter  Institute 
Claremont  California,  ichieh  last  fall 
published  Talking  Back  to  television 
findings  pom  the  tts  ground-breaking 
surre \ of  Hispanic  viewing  habits 
Hispanic  Outlook  is  pleased  to  present 
a small  far  turn  of  the  Institute  s 
neivh  released  second  report  mi  tin  _ 
important  findings 


Grey  Pinstripes  reports  that  six  of 
the  50  schools  responding  to  last 
year’s  survey  were  planning  new 
initiatives  on  business  and  the 
environment,  including  a state- 
wide University  of  California 
initiative.” 
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MBA  PROGRAMS  WHERE  THE  ENVIRONMENT  MATTERS* 


Student 

Opportunities*3 

Institutional 

Support0 

Faculty 

Publications** 

Programs  at  the  Cutting  Edge 
★ ★★★(First  quartiie) 

George  Washington  University 

★ ★ ★★ 

★ ★★★ 

★ ★★★ 

New  York  University  (Stern) 

★ ★*★★ 

★ ★ ★ 

★ ★★★ 

Northwestern  University  (Kellogg) 

★ ★★ 

★ ★★★ 

★ ★★★ 

University  of  Michigan 

★ ★★★ 

★ ★★★ 

★ ★★ 

University  of  North  Carolina— 
Chapel  Hill  (Kenan-Flegler) 

★ ★★★ 

★ ★ ★ ★ 

★ ★★★ 

University  of  Tennessee— Knoxville 

★ ★ ★ ★ 

★ ★ ★ ★ 

★ ★★★ 

University  of  Virginia  (Darden) 

★ ★ ★ ★ 

★ ★★★ 

★ 

University  of  Washington 

Programs  Showing  Significant  Activities 
★ ★★  (Second  quartiie) 

★ ★ ★ ★ 

★ ★ ★★ 

★ 

Carnegie  Mellon  University 

★ ★ ★ 

★ 

★ ★★ 

Columbia  University 

★ ★ ★ 

★ ★ 

★ ★ ★ 

Harvard  University 

★ ★★ 

★ ★ ★ 

★ ★ ★ 

Rensselaer  Polytechnic  Institute  (Lalfy) 

★ ★ ★ ★ 

★ ★ 

★ ★ ★ 

Tulane  University  (Freeman) 

★ ★ ★ 

★ ★ ★★ 

★ 

University  of  Maryland— College  fork 

★ ★★ 

★ ★ ★ 

★ ★★★ 

University  of  Maisachusetts-Boston 

★ ★ ★ 

★ ★★ 

★ ★ 

University  of  Minnesota  (Carlson) 

★ ★ 

★ ★ 

★ ★★ 

University  of  Pennsylvania  (Wharton) 

★ ★ 

★ ★ ★ ★ 

★ ★ ★ 

Vanderbilt  University  (Owen) 

Programs  with  Moderate  Activities 
★ ★ (Third  quartiie) 

★ ★★★ 

★ ★ ★ 

★ 

Dartmouth  College  (Tuck) 

★ ★ ★ 

★ ★ 

Indiana  University  (Kelley) 

★ ★ 

★ ★ fr 

★ 

Massachusetts  institute 
of  Technology  (Sloan) 

★ 

★ ★ 

★ ★★★ 

Miami  University— Ohio  (Farmer) 

★ 

★ ★ ★ ★ 

★ ★ 

Pennsylvania  State  Un'iYersity(Smeaf) 

★ ★ 

★ 

★ ★★ 

Stanford  University 

★ ★★ 

★ ★ 

University  of  California— 
Los  Angeles  (Anderson) 

★ ★ 

★ ★ ★ 

University  of  Colorado— Denver 

★ ★ 

★ ★ ★ 

University  of  Oregon  (Lundquist) 

Programs  with  Demonstrated  Interest 
★ (Fourth  quartiie) 

★ 

★ ★ 

★ ★ ★ 

American  GraA  School  of  International 
Management  (Thunderbird) 

★ 

★ ★★ 

Cornell  University  (Johnson) 

★ ★ 

★ 

Idaho  State  University 

★ 

★ ★ ★ 

Loyola  Unrrersity-Chicago 

★ 

★ 

University  of  CalHomia-Berkeley  (Haas) 

★ ★ 

★ 

University  of  Houston 

★ 

★ ★ 

Univarsity  of  Notre  Dame 

★ 

★ 

★ 

University  of  Oklahoma  (Price) 

★ 

★ 

★ ★ 

University  of  Pittsburgh  (Katz) 

★ ★ 

★ 

University  of  Vermont 

★ 

★ ★ 

Notes:  a.  Schools  ere  listed  in  alphabetical  order  within  each  quartiie.  See  "Survey  Methods"  for  a description  of  the  criteria  used  in  each  category  to 
calculate  rankings. 

b.  Represents  50  percent  of  overall  ranking.  Includes  number  of  environmental  topics  in  required  curriculum,  number  of  environmental  electives 
offered,  and  number  of  environmental  electives  in  other  university  programs. 

c-  Represents  30  percent  of  overall  ranking.  Includes  number  of  faculty  with  environmental  focus,  extracurricular  business-environment  activities 
sponsored,  mention  in  school  literature. 

A Represents  20  percent  of  overall  ranking.  Indudes  literature  searches  of  academic  journals,  general  business  journals,  and  books. 
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Compassionate  Counselor 


BY 

Ines  Pinto  Alicea 


The  key  to 
providing 
better 

assistance  to 
the  students 
was  to 

provide  more 
one-on-one 
meetings 
from  the  very 
beginning  of 
their 

community 
college  stay, 
she  said. 


Rosie  Rodela  knows  the  con- 
fusion and  frustration  of 
dealing  with  college  advisors 
who  are  not  helpful.  As  a col- 
| lege  student,  she  did  not  have  good 
■ counselors. 

Now  an  undergraduate  advisor 
; in  the  College  of  Business 
Administration  at  the  L niversity  of 
; Texas  at  El  Paso  (LTEP),  she 
: is  winning  awards  for  her 
. outreach  efforts  to  students, 
i particularly  those  transfer- 
: ring  from  local  community 
i colleges. 

“Many  students  come  to 
; us  having  taken  more  class- 
j es  than  they  needed  to 
| because  they  believed  they 
had  to  earn  an  associates 
i degree  before  transferring 
to  LTEP  to  work  toward 
: their  bachelor's  degrees- 
: and  that’s  not  true,"  she 
: said.  “Vie  can  accept  only  66 
. credit  hours  from  any  two- 
; year  institution,  and  many 
: other  courses  simply  are  not 
: transferable.  That  misunder- 
; standing  can  result  in  a lot  of  vast- 
; ed  time  and  money  for  these  stu- 
dents, who  often  can't  afford  it.  1 
. just  decided  that  something  had  to 
be  done  ” 

Her  interest  and  efforts  in  help- 
; ing  students  garnered  her  an  award 
from  the  university,  the  LTEP  Star 
\ward.  which  honors  individuals 
whose  outstanding  service  to  the 
university  and  its  students  extends 
= be\ond  their  normal  job  responsi- 
bilities. She  receded  it  in  recogni- 
tion of  an  initiative  she  launched 
last  u»ar  to  bridge  the  advising  cap 


between  LTEP  and  local  communi- 
ty colleges  and  to  help  students  at 
the  community  colleges  who  want- 
ed to  study  business  administration 
at  LTEP  eventually  compile  credit 
hours  transferable  to  LTEP. 

“The  initiative  was  entirely 
Rosie's  idea  and  effort.”  said 
Director  of  Business  Academic 


Programs  John  Starner.  who  nomi- 
nated Rodela  for  the  award  “It 
came  in  response  to  her  awareness 
of  a need  and  her  resolve  to  give  of 
herself  to  fill  that  need” 

Rodela's  strategy  is  straightfor- 
ward. She  visits  business  classes  at 
the  different  campuses  of  the  El 
Paso  Community  College  (EPCC)  to 
talk  to  students,  provide  informa 
lion  on  degree  plans  at  LTEP.  share 
transfer  guides  with  the  students, 
and  explain  upper-division  admis- 
sion policies  at  the  umverMlv.  She 


also  sponsors  breakfasts  for  EPCC 
advisors  to  cover  the  same  infor- 
mation. And  she  attends  as  many 
college  recruiting  sessions  as  she 
can  in  her  spare  time  to  meet  with 
community  college  students  one- 
on-one 

“Rosie  is  a major  part  of  the 
reason  the  College  of  Business 
Administration  has  a reputa- 
tion among  students  for 
friendly  and  accurate  advis- 
ing.” said  I’TEP  President 
Diana  Natalicio.  'In  her  ini- 
tiative to  coordinate  with  the 
El  Paso  Community  College 
advisors  and  students.  Rosie 
is  in  the  vanguard  for  the 
college  and  the  university.” 
Maria  Dolores  Rios.  26 
and  a L’TEP  student  majoring 
in  human  resources  manage- 
ment at  the  LTEP  College  of 
Business,  said  she  feels  very 
fortunate  to  have  Rodela  as  a 
college  advisor.  Rios,  who 
graduates  in  July,  said  that 
Rodela  has  always  taken  her 
time  to  explain  all  of  the  ins 
and  outs  of  getting  through  college 
and  graduating. 

"No  matter  how  much  time  it 
takes,  she  takes  her  time  with  you.” 
said  Rios  “She’s  never  rush  rush” 

Rios  also  said  that  she  has 
never  seen  Rodela  lose  her  patience 
or  turn  a student  away.  She  said 
Rodela.  instead,  helps  students  get 
out  of  hinds.  For  example,  Rios  said 
Rodela  helped  her  on  several  occa- 
sions bv  convincing  professors  to 
take  her  in  at  the  lust  minute 
despite  the  class  being  closed  or 
filled,  or  she  has  talked  umversitv 
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officials  into  allowing  Rios  to  take  a 
substitute  class  if  the  one  she  need- 
ed wasn  t available. 

She's  so  helpful."  said  Rios. 
She  tries  to  help  students  a lot. 
and  she  tries  to  help  us  out  of 
Micky  situations.  She  e\en  helped 
me  pick  my  major." 

Catalina  Heiras-Ramos,  a stu- 
dent who  graduated  in  December 
from  the  ITEP  College  of  Business 
with  a degree  in  productions,  oper- 
ations. and  management,  said  that 
it  took  her  seven  years  to  finish  her 
degree  because  as  a single  mother, 
she  was  working  and  she  was  also 
trying  to  help  her  son  and  daughter 
through  college  at  the  same  time. 
She  said  Rode5  was  instrumental 
in  helping  her  get  through  the 
seven  vears. 

"Other  counselors  always  acted 
like  they  were  doing  me  a favor,** 
Heiras-Ramos  said.  “But,  (Rosie) 
was  different.  She  recognized  that 
each  one  of  us  was  an  individual 
and  that  we  each  had  our  struggles. 
She  noticed  me  as  a person,  not 
just  as  a student,  and  she  did  that 
with  everybody.** 

Heiras-Ramos  said  that  her  ini- 
tial contacts  with  other  counselors 
were  not  productive.  In  fact,  she 
said  she  lost  a semester  of  classes 
because  she  was  unaware  of  a 
requirement  that  she  take  a state 
test  by  a specific  time. 

Most  of  the  siudcms  at  the  uni- 
versity are  young  and  don’t  know 
what  to  do.*’  said  Heiras-Ramos. 

(Rosie | is  always  there  to  help. 
She's  always  in  a good  mood,  and 
she  is  always  available  to  help." 

Heiras-Ramos  said  that  she  was 
particularly  proud  of  getting  into 
the  university’s  honors  program 
and  credits  Rodela  with  guiding 
her  and  pushing  her  to  complete 
the  necessary  paperwork. 

She  always  notes  students* 
efforts,  and  she  understands  what 
you  are  going  through."  said 
Heiras-Ramos. 

Rodela  said  that  she  enjoys  the 
Mudents.  and  she  takes  pride  in 


sharing  during  the  interview  that 
many  students  taking  classes  at  the 
College  of  Business  Administration 
come  in  to  talk  with  her  about  per- 
sonal issues,  not  just  college- relat- 
ed or  graduation -related  issues. 

“We  have  a good  rapport  with 
the  students."  Rodela  said  of  herself 
and  the  other  counselors  in  her 
office. 

But  Rodela  said  that  she  feels 
more  needed 
to  be  done  to 
help  the  stu- 
dents transfer- 
ring to  the  uni- 
versity, particu- 
larly those 
transferring  to 
the  College  of 
Business. 

Rodela  said  she 
knows  she  has 
to  initiate  more 
direct  contact 
with  the  stu- 
dents and  the 
counselors  at 
the  HI  Paso  Community  College 
because  she  feels  that  many  misun- 
derstandings could  be  erased  by 
taking  a more  proactive  stance  in 
helping  students  transfer  to  the  uni- 
versity from  the  community  college. 
The  key  to  providing  better  assis- 
tance to  the  students  is  to  provide 
more  one-on-one  meetings  from 
the  very  beginning  of  their  commu- 
nity college  stay,  she  said.  She  also 
feels  that  the  students  need  a clear- 
er picture  of  what  courses  they  will 
he  required  to  take  to  get  a degree 


from  the  I TEP  College  of  Business, 
so  she  provides  not  only  transfer 
guides  but  degree  plans  that  clearly 
outline  what  is  expected  of  them 
once  they  have  transferred. 

“'When  they  were  getting  ready 
to  transfer,  they  were  confused 
about  what  to  do  and  what  they 
needed  to  take  to  get  a degree,*’ 
said  Rodela. “I  just  felt  sorry  for 
them.** 

Rodela  said 
the  tough  part 
is  that  she  can 
recruit  at  the 
community  col- 
lege campuses 
only  when  her 
work  as  an 
advisor  to  the 
business 
administration 
students  at 
ITEP  slows 
down.  But  she 
is  optimistic 
that  some  advi- 
sors at  ITEP 
will  follow  her  lead  and  meet  more 
often  with  transferring  students 
prior  to  the  actual  transfer  so  they 
can  get  strong  guidance  as  they 
take  coursework  at  the  community 
college.  Rodela  said  that  many 
community  college  students  inter- 
ested in  pursuing  degrees  other 
than  business  talk  to  her  during 
her  visits,  hut  she  said  she  frankly 
i ells  them  that  she  can  not  provide 
a dear  explanation  of  what  the 
other  colleges  at  the  university 
expect  from  them  when  they  trans- 


fer. She  provides  them  with  contacts 
at  ITEP  who  should  be  able  to 
answer  their  questions. 

"It’s  great  when  we  go  over  to 
the  community  colleges,’'  Rodela 
said.  “It’s  the  best  wray  wTe  can  com- 
municate with  the  students.  It  helps 
students  feel  more  secure.  They  just 
want  to  see  the  end  of  the  tunnel." 

Rodela  admits  that  sometimes 
counselors  are  not  to  Marne  for  stu- 
dents' taking  the  wre  >ig  classes  or 
too  many  classes  prior  to  transfer- 
ring because  a lot  of  students  don’t 
ask  advisors  for  assistance. 

“Then  they  will  say  I wish  I had 
knowm  this  before,’”  said  Rodela. 
But  for  those  who  do  seek  help, 
Rodela  said  it’s  important  that  they 
have  advisors  who  can  establish  a 
good  rapport  with  the  students  and 
provide  them  with  information  in 
an  understandable  manner.  Some 
classes  offered  by  the  community 
colleges  might  cover  the  same  cur- 
riculum as  a class  at  UTEP  but 
won  t be  accepted  in  the  transfer 
because  at  UTEP.  the  class  is  con- 
sidered an  upper-division  course.  If 
students  are  clear  about  what 
classes  they  should  take,  says 
Rodela.  they  will  save  themselves  a 
lot  of  heartache. 

"I  didn’t  have  a great  counselor 
in  college,  and  that’s  probably  why  1 
want  to  help  our  students  so 
much."  said  Rodela.  “I  didn't  want 
them  to  go  through  the  same  thing. 

1 like  to  help  out.  I advise  them  to 
not  wait  until  the  last  minute  so 
they  don't  waste  time  or  money." 

The  response  by  EPCC  to 
Rodelas  program  has  been  enthu- 
siastic. She  has  initiated  a similar 
program  for  local  high  school  stu- 
dents. 

"It’s  good  to  catch  the  seniors 
before  they  [start  college],"  Rodela 
said.  “Those  students  will  take  the 
right  classes  at  the  college,  not  be 
confused,  and  know  where  to  go  if 
thev  have  questions." 


Rodela  provides  not  only  transfer 
guides  but  degree  plans  that  clearly 
outline  what  is  expected  of  them 
once  they  have  transferred. 
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Bastida  Named  Outstanding 
Teacher 

Dr.  Elena  M.  Bastida.  chair  of  the  depart- 
ment  of  sodology  at  the  University  of  Texas-Pan 
American  (UTPA),  has 
received  this  year's 
Chancellor's 
Outstanding  Teaching 
Award  at  UTPA. 

President  Miguel  A. 

Nevarez  and  Vice 
President  for  Academic 
.Affairs  Rodolfo  Arevalo 
presented  a $1,500 
check  to  Bastida. 

“.All  you  have  to  do  is  talk  to  her  students 
to  know  just  how  good  an  instructor  and 
researcher  she  is"  Nevarez  said  of  Bastida. 
Nevarez  also  said  Bastida  was  a key  player  in 
recently  bringing  a $l.-t  million  gram  to  UTPA 
to  conduct  a health  study  on  Hidalgo  county’s 
elderly  population. 

Benavidez  Directing  UCLA 
Communications  Team 

Max  Benavidez,  a veteran  public  relations 
and  journalism  professional,  is  the  new  assis- 
tant vice  chancellor  of 
university  communica- 
tions at  the  University 
of  California-Los 
Angeles  (UCLA). 

Benavidez  is 
responsible  for  over- 
seeing all  internal 
and  external  commu- 
nications for  the  cam- 
pus, including  the  College  of  Letters  and 
Science  and  professional  schools.  He  provides 
communications  counsel  to  the  UCLA  Health 
Sciences  enterprise  and  the  university  s public 
arts  programs.  Marketing  services,  publica- 
tions. and  Web-based  communications  also 
are  under  his  direction.  Iniversitv  communi- 
cations is  a division  of  the  UCLA  Department 
of  External  Affairs. 


University  of  Texas-San  Antonio 
Honors  Saldana 

Noe  Saldana,  assistant  director  of  the 
Research  Development  office  at  the  University 
of  Texas-San  Antonio, 
has  won  a Staff 
Excellence  Award  for 
1999.  Saldana,  along 
with  four  others,  was 
selected  by  a special 
task  force  from 
dozens  of  candidates 
nominated  by  the 
university  communi- 
ty-at-large  and  received  a cash  award  and  a 
plaque. 

Solis  Scholarships  Aid 
Chicano/Latino  Students 


California  State  Senator  Hilda  L.  Solis  (pic- 
tured here)  was  an  honorary  guest  at  the  Third 
Annual  Scholarship 
Dinner  & Reception 
held  in  her  name  at 
California  State 
Polytechnic 
University-Pomona. 

Writer/director 
Gregory  Nava  won  an 
award,  and  Chicano 
artist  Simon  Salva  was 
the  keynote  speaker. 

The  goal  of  the  annual  event  is  to  improve 
the  quality  of  scholarships  offered  to 
Chicano/Latino  students  and  to  recognize 
their  accomplishments. 

Sergio  Rodriguez  (pictured),  a geographic 
information  systems  major  who  received  a 
scholarship  last  year, 
said.  “I  used  to  work 
full  time,  hut  with  the 
help  of  scholarships 
like  the  Hilda  L.  Solis 
scholarship.  I've  been 
able  to  focus  entirely 
on  my  studies  and 
maintain  a .AH  GPA“ 
Over  the  last  two 
vears.  IS  students  received  scholarships 


Ontiveros  Named  to  North  Orange 
County  Community  College  District 
Board 

Manuel  Ontiveros,  a federal  probation 
officer  and  Anaheim  community  activist,  has 
been  appointed  to  the 
North  Orange  County 
Community  College 
District  Board  of 
Trustees.  He  is  to 
serve  until  the  year 
2000. 

Ontiveros  is  a 
member  of  the 
Anaheim  Parks  and 
Recreation  Commission  and  serves  on  the 
Board  of' the  Anaheim  Independencia 
Community  Center. 

A law  enforcement  professional  since 
1996.  Ontiveros  is  a graduate  of  the  University 
of  California-Inine  and  Fullerton  College.  He 
has  been  enrolled  in  the  masters  degree  pro- 
gram in  public  polin'  and  administration  at 
California  State  University-Long  Beach. 

Alonso  Arranges  WOU  Conference 

Western  Oregon  University  (WOU)  student 
Teresa  Alonso  (pictured  here)  was  the  lead 
organizer  of  the 
recent  Women  of 
Color  Conference, 
sponsored  by  WO  Us 
Multicultural  Student 
Union.  The  topic  of 
the  conference  was 
“Wisdom  Shared 
Through  the  Words  of 
^omen." 

Jeanette  Peai-Espinosa.  vice  president  of 
the  Metropolitan  Group,  was  the  keynote 
speaker  for  the  event,  which  commemorated 
Womens  History  Month.  Guadalupe  Quinn,  a 
community  activist  involved  with  Network  for 
Emigrant  Justice/CAUSA,  was  the  guest 
speaker.  The  day-long  conference  included 
various  informational  sessions  as  well  as  a 
dosing  reception  featuring  the  Oregon  State 
l mversity  Aztec  Dancers 
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University  of  Texas-San  Antonio 
Faculty  Serves  Disabled 

Juanita  Firestone  and  Louis  Mendoza, 
along  with  13  other  faculty  members  at  the 
University  of  Texas-San  Antonio,  have  been 
recognized  for  their  outstanding  service  to 
students  with  disabilities. 

Firestone,  an  associate  professor  of  sociol- 
ogy; Mendoza,  an  assistant  professor  of  litera- 
ture; and  the  rest  of  the  group  were  honored 
during  the  university's  observance  of 
Disability  Awareness  Week  in  March. 

University  of  Arizona  Names  VeScz 
Distinguished  Professor 

Dr.  William  Yslas  Velez,  a mathematics  pro- 
fessor at  the  University  of  .Arizona  (LA),  has  been 
named  a Distinguished 
Professor  this  year. 

As  an  undergrad- 
uate in  the  1960s, 

V elez  was  advised  not 
to  pursue  a career  as 
a mathematician. 

"The  only  advice  I got 
in  college  was  bad 
advice.’’  said  Velez. 

After  initial  struggles  with  calculus.  Velez  got 
an  “A"  found  the  subject  interesting,  and 
decided  to  get  a doctorate  in  math  or  physics. 

Today,  he  aggressively  recruits  Hispamcs 
mid  other  ethnic  minorities  into  the  L A math- 
ematics department.  Currently,  nearly  300 
minority  students  are  enrolled  in  the  three- 
semester  calculus  sequence  required  for  sci- 
ence and  engineering  majors. 

T lose  students  to  chemistry  or  biology  or 
sociology,  but  I'm  not  really  losing  them.  They're 
going  into  another  field  that  they  have  found 
interesting-and  probably  with  more  mathemat- 
ics than  the  average  student  in  that  area.” 

Tamargo  Awarded  Fuibright 
Scholarship 

Miami-Dade  Community  College  (M-DCC) 
professor  of  photog- 
raphy Joseph 
Tamargo,  of  Miami, 

Florida,  has  been 
awarded  a Fuibright 
Scholarship  to  lec- 
ture on  street  pho- 
tography in  Chile  and 
research  the  South 


American  country's  approach  to  that  genre. 

Tamargo  will  spend  July  to  September  in 
Santiago  and  Valparaiso  teaching  and  study- 
ing the  work  of  Chilean  street  photographers 
from  the  beginning  of  the  20th  Century  to  the 
present. 

Having  taught  at  M-DCCs  Wolfson  Campus 
since  1986,  he  has  co-chaired  the  Juried 
Photography  Exhibition  of  the  Miami  Book 
Fair  International  and  has  served  as  the  cura- 
tor of  photo  exhibits  for  the  Frances  Wolfson 
Gallery  since  1995. 

Diaz  on  College  Board  Commission 

Jose  M.  Diaz,  a teacher  of  Spanish  at  Hunter 
College  High  School  (N.Y.),  is  on  a special  15- 
member  College 
Board  commission 
established  to  explore 
ways  to  strengthen  the 
positive  impact  of  the 
Advanced  Placement 
Program  on  American 
(APP)  education. 

In  early  2001.  the 
Commission  will  rec- 
ommend jw  the  College  Board  can  maintain 
the  programs  quality  as  it  continues  its  rapid 
growth,  and  strengthen  its  ability  to  improve 
American  education.  APP  is  considered  a 
model  of  cooperation  between  schools  and 
colleges. 

Founded  in  1900.  the  College  Board  is  a 
nonprofit  association  that  supports  prepara- 
tion for  and  transition  to  higher  education  for 
students  around  the  world  through  collabora- 
tion of  its  member  schools,  colleges,  universi- 
ties. educational  systems,  and  organizations. 

Rodrigues  Demonstrates  Math 
Technology 

Mariano  Rodrigues,  Rhode  Island  College  profes- 
sor of  mathematics,  gave  a presentation  at  the 
International  Coniercnoe 
on  Technology  in 
Collegiate  Mathematics 
in  New  Orleans. 

In  his  presenta- 
tion.‘'Using  Advanced 
Graph.  Graph.  Graph 
(sic)  for  Graphing,” 

Rodrigues  demon- 
strated how  this  inex- 
pensive hut  powerful  and  effective  device  can 
be  used  to  quickly  graph  functions.  Used  with 


Word  9".  it  can  help  students  to  prepare 
sophisticated  homework  documents  as  well 
as  internet  Web  pages. 

He  also  conducted  a mini-course  on 
"Easing  Students  into  Submitting  Work  via 
Web  Pages”  wherein  he  showed  students  how’ 
to  prepare  materials  that  are  very  readable, 
and  demonstrated  Web-based  submitted  work 
and  the  use  of  Chat  in  cyber  classes. 

Cruz  Drama  at  New  Jersey 
Performing  Arts  Center 

The  New  Jersey  Performing  Arts  Center 
(NJPAC)  presented,  in  March,  the  McCarter 
Theatres  world  premiere  production  of  Two 
Sisters  and  a Piano , a passionate,  political 
drama  by  Cuban-born  playwright  Nilo  Cruz. 
The  play  was  one  of  only  three  in  the  nation 
to  receive  a prestigious  1998  Kennedy  Center 
Fund  for  New  American  Plays  Award. 


A sultry  and  subversive  story  of  personal 
freedom  and  oppression,  the  play  is  inspired 
by  the  life  of  Cuban  writer  Maria  Elena  Cruz 
Varela,  who,  after  writing  a manifesto  against 
the  Communist  regime,  was  placed  under 
house  arrest  for  two  years. 

Cruz  earned  his  master’s  degree  at  Brown 
University. 

Perez  Emphasizing  Borderland 
Studies 

Emma  Perez,  associate  professor  of  histo- 
ry and  assistant  vice  president  for  graduate 
studies  at  the 
University  of  Texas-El 
Paso  (UTEP),  is 
recruiting  students  to 
a new’  doctoral  pro- 
gram in  borderlands 
history  that,  as  Perez 
says,  "emphasizes 
borderland  studies  in 
a region  where  the 
border  is  a persistent  reminder  of  a unique 


geographic  location"  She  calls  L'TEP  “the 
place  to  examine  the  border  both  political!} 
and  geographically." 

Perez  finds  her  work  in  graduate  studies 
"both  rewarding  and  challenging  given  that 
UTEP  has  been  in  the  forefront  of  offering 
new  doctoral  degrees  for  this  majority-minor- 
ity population  of  approximately  68  percent 
Hispanic  students" 

One  of  only  15  Chicana  historians  in  the 
U.S.,  Perez  has  written  two  books-Tbe 
Decolonial  Imaginary : Writing  Chicanas 
into  History  (June  1999.  Indiana  Press),  and 
Gulf  Dreams  ( 1996.  Third  Woman 
Press) -and  is  at  work  on  another. 

Ramos  Named  Director  at  Trinit) 

Valeriano  Ramos  jr.,  a college  administra- 
tor with  extensive  experience  in  civic  and  cul- 
tural affairs,  has  been 
appointed  director  of 
community  service 
and  civic  engagement 
at  Trinity  College 
(Conn.). 

In  his  position, 

Ramos  manages  ser- 
vice-related initiatives 
linking  Trinity  stu- 
dents and  faculty  with  the  Hartford  communi- 
ty. He  also  oversees  the  Boys  & Girls  Club, 
which  is  staffed  by  Trinity  students  and  is  the 
first  campus-based  Boys  8.  Girls  Club  in  the 
country. 

Ramos  has  a bachelor’s  degree  from  Yale 
University  and  a master's  from  New  York 
l niversity. 

Molina’s  Work  Exhibited  at  School 
of  Visual  Arts 

Carlos  Molina  was  one  of  two  students  at 
the  School  of  Visual  Arts  (SVA)  in  New  York  to 
have  his  work  exhib- 
ited at  the  schools 
Eastside  Gallery. 

Molina’s  pho- 
tographs are  flat  and 
graphic.  Using  pho- 
tography in  its  most 
literal  sense,  Molina 
manipulates  light  to 
illuminate  man- 
nequins in  intensely 
rich  planes  of  color.  The  focus  shifts  from  the 
female  contour  to  the  shapes  of  color  and 


light  that  dominate  the  photographs.  He  is  a 
third-year  student  in  the  BFA  Photograph 
Department. 

The  exhibition.  “The  Body  without  Figure  " 
also  featured  student  Chris  Ramey’s  work. 

Gonzalez  Wins  Long  Island 
University  ’s  Polk  Award 

Juan  Gonzalez,  a columnist  for  the  New 
iork  The  Daily  Sens,  was  one  of  13  nationwide 
winners  of  the  1998 
George  Polk  Awards 
for  excellence  in  jour- 
nalism. The  Awards 
sponsor  is  Long 
Island  University 

Honored  for  his 
"street-savvy  unflinch- 
ing columns."  Gonzalez 
makes  the  distinction 
that  he  is  "not  writing  about  outcast  neighbor- 
hoods. but  from  them" 

In  the  forward  to  Roll  Down  Your 
Window  Stories  from  a Forgotten  America. 
a compilation  of  his  work.  Gonzalez  wrote 
that  much  of  his  time  in  the  past  two  decades 
has  been  spent  writing  about  neighborhoods 
where  "strangers  roll  up  their  windows  as 
they  pass  through."  He  says  he  attempts  in  his 
writing  to  roll  down  the  windows  to  depict  the 
complexities  of  America’s  communities  of 
color,  the  struggles  of  its  labor  movements, 
and  the  flaws  of  its  politicians. 

Chang-Diaz  Joins  Panel  at 
American  University 

Franklin  Chang-Diaz.  the  first 
Jj  Hispanic  American  in  space,  dis- 
J cussed  the  risks  and  rewards  of 
space  exploration  and  its  place  in  the  next 
century  during  "Space  2000:  Space 
Exploration  at  the  Millennium."  at  American 
University  in  Washington.  D.C. 

Chang-Diaz  participated  in  the  Space 
Station  design  and  helped  build  closer  ties 
between  astronauts  and  scientists.  He  is  cur- 
rently developing  ultra-fast  rockets  for  NASA 
A veteran  of  six  space  flights,  including  the 
final  Shuttle/Mir  docking  mission,  he  has 
logged  more  than  1.269  hours  in  space.  He  is 
tied  with  John  Voung  and  F.  Story  Musgravc 
for  having  flown  six  missions,  the  most  of  am 
astronaut.  A name  of  Lost  a Rica.  Chang-Dia/ 
earned  a doctorate  1mm  the  Massachusetts 
Institute  ol  Teehnologv 


YWCA  Honors  Santa  Monica 
College  President 

The  YW  CA  of  Santa  Monica.  Calif.,  hon- 
ored Santa  Monica  College  (SMC)  President 
Dr.  Piedad  F. 

Robertson  and  two 
other  women  at  its 
annual  Women  of  the 
Year  Dinner,  in 
March. 

Robertson  was 
selected  for  her  out- 
standing contribu- 
tions to  education. 

She  has  been  superintendent/president  of 
SMC  since  July  1995  and  has  earned  a reputa- 
tion for  leadership  in  innovative  educational 
programs,  workforce  training,  fund-raising, 
community  and  government  relations,  plan- 
ning. and  effective  management.  A native  of 
Cuba,  Robertson  earned  her  bachelor’s  and 
master’s  degrees  from  the  University  of 
Miami,  and  was  awarded  an  Ed.l).  from 
Florida  Atlantic  University. 

Along  with  Robertson,  the  YWCA  honored 
Dr.  Linda  Burnes  Bolton  and  Sister  Marie 
Madeleine  Shonka. 

Diaz-Marcos  Wins  Literary  Prize  in 
Spain 

University  of  Massachusetts  (UMass)  gradu- 
ate student  Ana  Maria  Dfaz-Marcos  has  been 
awarded  Spain's 
Asturias  Joven  (Young 
Asturians)  prize  by  the 
Principado  de  Asturias 
(regional  government 
of  Asturias)  for  her 
collection  of  short  sto- 
ries The  Affections  of 
Heat . The  prize, 
awarded  annual)}'  to  a 
young  writer  of  the  Asturias  region  of  Spain, 
includes  a monetary  gift  of  $1,800  and  publica- 
uon  of  the  collection. 

A native  of  Spain.  Diaz- Marcos,  30.  was 
inspired  by:  the  desire  to  write  something 
good  before  turning  30  (which  she  did),  a 
trip  sh<'  took  to  Puerto  Rico,  both  l Mass  and 
the  cold  Massachusetts  landscape,  and  a 
desire  to  empower  women. 

"In  many  vva}s.  Spain  is  onlv  now  emerg- 
ing from  a verv  macho,  sexist  period  in  its 
history’  said  Diaz-Marcos  1 wanted  to  give 
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literal  voice  to  the  women  who  had  lived 
through  this  period.' 

Romo  New  President  of  University 
of  Texas-San  Antonio 

Dr.  Ricardo  Romo,  former  vice  provost  for 
undergraduate  education  at  the  University  of 
Texas-Austin  (UT- 
Austin),  was  named 
president  of  the 
University  of  Texas- 
San  Antonio  (UTSA) 
early  this  year. 

Tom  Loeffler,  a 
member  of  the  Board 
of  Regents  from  San 
Antonio,  said.  “The 
board  has  been  tremendously  impressed  with 
the  experience  and  accomplishments  of  Dr. 
Romo.  He  is  a superb  administrator,  a highly 
regarded  scholar,  and  a dedicated  teacher.  He 
has  a highly  distinguished  record  of  service  at 
L'T-Austin.  and  we  are  confident  that  he  pos- 
sesses the  knowledge,  skills,  and  values  nec- 
essary for  effective  leadership  for  UTSA." 

Romo  has  a bachelors  degree  from  UT- 
Austin.  a master's  from  Loyola  University  in 
Los  Angeles,  and  a doctorate  from  UCLA. 


PLACES 


University  of  New  Mexico  and  EPA 
Sign  Memo 

A Memorandum  of  Understanding  (MOl  » 
between  the  University  of  New  Mexico  (UNM) 
and  the  United  States 
Environmental 
Protection  Agency 
( EPA)  Office  of 
Polity  has  been 
signed,  formally 
strengthening  the  ties 
between  UNM  and 
the  EPVThe  purpose 
of  the  MOL  is  to 
enhance  the  education  and  training  of  minor- 
ity students  and  to  increase  the  relevance  of 
university  research  to  the  EPAs  mission. 

The  goal  of  the  program  is  to  strengthen 
the  growth  of  mutually  beneficial  research, 
educational,  and  outreach  programs  to  he 
conducted  cooperatively.  The  intention  of  the 


MOU  is  to  provide  positive  impact  in  a num- 
ber of  areas,  including:  the  relevance  of  ERA'S 
programs  to  Hispanic  communities  nation- 
wide. particularly  in  New  Mexico:  the  rele- 
vance of  the  UNM's  research  projects  to  ERA’S 
environmental  mission;  and  the  number  of 
Hispanic  students  electing  to  pursue  graduate 
study  and  research  careers  in  environmental- 
related  fields. 

According  to  Francisco  Donez  (pictured 
here),  Hispanic  employment  program  manag- 
er at  the  Office  of  Policy  at  the  EPA.  the  EPA 
wants  to  establish  relationships  with  minority 
institutions. 

Newsmakers  at  Eastern  New  Mexico 
University 

Lloyd  Chaves  (pictured  here),  a psychology 
instructor  at  Eastern  New  Mexico  Untosity-Roswell 
(ENMU-R).  will  be 
receiving  a 1999 
Teaching  Excellence 
Award  from  the  National 
Institute  for  Staff  and 
Organizational 
Development  (NISOD) 
this  month  at  its 
International  Conference 
in  Austin,  Texas,  on 
Teaching  and  Leadership  Excellence.  He  has  bache- 
lor's and  masters  degrees  from  ENMli 

A team  of  students  enrolled  in  the  Upward 
Bound  Program  at  ENMU-R  was  winning  par- 
ticipants in  the  regional  Science  Olympiad  in 
Roswell.  N.M.  According  to  Upward  Bound 
Program  Director  Andrew  Gamboa,  this  was 
the  first  year  that  ENMU-R  competed 

Senaida  Herrera  has  been  named  to  the 
All-State  Academic  Team  sponsored  by  the 
New  Mexico  Association  of  Community 
Colleges.  Set  to  graduate  from  ENMU-R  this 
month.  Herrera  has  a .V  CPA,  is  a member  of 
her  local  Phi  Theta  Kappa,  and  for  the  last 
two  years  has  mentored  at-risk  students. 

Rice  Conference  Promotes 
Minorities  in  Science  Grad  Schools 

f Recruiting  underrepresented 
minorities  to  science  and  engineer- 
ing graduate  schools  and  making 
sure  they  complete  advanced  degree  work  is  a 
critical  task  facing  U S.  educators  today, 
scholars  say. 

This  issue  was  the  focus  of  the  Alfred  P 
Sloan  Foundation's  Engineering  and  Science 


Underrepresented  Minority  Ph.D.  Recroiunent 
and  Retention  Conference,  held  at  Rice 
University  (Texas)  in  March. 

Ted  Greenwood,  program  director  of  the 
Foundation,  said  there  are  some  indications 
that  the  number  of  minority  students  entering 
doctoral  programs  in  mathematics,  science, 
and  engineering  might  be  declining. 

The  conference  allowed  leaders  and  schol- 
ars to  share  ideas  and  target  ways  to  strength- 
en and  enhance  their  minority  programs. 

“Poetry  en  Ritmo”  at  New  Jersey 
Performing  Arts  Center 

An  evening  of  live  poetry,  “Poetry  en 
Ritmo.'’  hosted  by  Nancy  Mercado,  was  held  at 
the  New  Jersey 
Performing  Arts 
Center.  Mercado  is 
founding  director  of 
the  Lola  Rodriguez  de 
Tio  Cultural  Institute 
and  editor  of  Long 
Shot  Magazine.  Her 
work  has  been  pub- 
lished in  ALOi'D: 

Voices  from  The  Suyorican  Poets  Cafe,  in 
Defense  of  Mum ia.  and  the  forthcoming 
Identity  Lessons. 

The  event  featured  Sandra  Esteves,  an 
active  poetry  advocate;  Nicholasa  Mohr, 
recipient  of  the  199*7  Hispanic  Heritage  Award 
for  Literature;  Pedro  Pietri,  author  of  the  clas- 
sic Puerto  Rican  Obituary  and  Traffic 
Violations ; Piri  Thomas  (pictured  here),  one 
of  the  first  Puerto  Rican  writers  to  be  pub- 
lished extensively  in  English:  and  Edwin 
Torres,  a bilingual  poet  and  performance 
artist. 


Latinas  Speak  at  Southwest  Texas 
State  Conference 


“Latinas:  Afirmacion  y Poder 
(Empowerment  and  Affirmation)’* 
was  the  theme  of  the  fourth  annual 
Images  of  Women  conference,  held  at 
Southwest  Texas  State  University.  The  confer- 
ence committee  had  determined  that  as  the 
population  of  Latinas  in  the  United  States 
increases,  there  is  a continuing  need  to 
assure  that  their  political,  economic,  and  cul- 
tural needs  are  met. 

Cherrie  Moraga,  Chicana  writer,  artist, 
playwright,  and  poet,  and  Christy  Haubegger, 
president  and  publisher  of  Latina  magazine. 
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gave  keynote  addresses 

Other  speakers  included  Anita  Marcos. 
Shelly  Soto,  Josefina  Castillo.  Susana  Almanza. 
Laura  Zarate,  and  Sandra  Guzman. 

TC3  Offers  Study  Program  in 
Costa  Rica 

Tompkins  Cortland  Community  College 
(N.Y.).  Elmira  College  (N.Y.).  and  Casa  Yemana 
in  Costa  Rica  have  joined  together  to  provide 
a unique  summer  study  opportunity  for  stu- 
dents. From  July  22  through  August  13, 
enrolled  students  will  study  Women  and 
Development. 

Students  will  be  able  to  gain  a first-hand 
understanding  of  the  participation  of  women 
in  developmental,  educational,  environmen- 
tal. business,  recreational,  and  cultural  pro- 
jects in  Costa  Rica.  Students  have  the  option 
of  studying  the  Spanish  language  for  one  or 
two  additional  weeks. 

Students  combine  pre-trip  readings  with 
on-site  lectures,  discussions,  and  meetings 
with  different  people  working  in  a variety  of 
women's  projects.  Students  will  he  in  Costa 
Rica  for  23  days. 

National  Conference  of  Spanish  in 
the  U.S.  at  Florida  International 
University 

The  Pth  annual  National  Conference  of 
Spanish  in  the  U.S.,  sponsored  by  Florida 
International  University  (FIU).  was  held  in 
March.  _ 


Designed  to  bring  to  light  the  latest 
research  and  linguistic  aspects  concerning 
the  Spanish  language  m the  U.S.,  the  confer- 
ence covered  bilingual  education,  culture, 
identity,  and  history. 

“This  conference  brings  the  foremost 
experts  in  the  study  of  linguistics  together  to 
discuss  language  issues  that  affect  educators 
and  the  communitv  at  large,  especially  in 
largelv  bilingual  areas  such  as  .south  Honda, 
said  Ana  Roca,  conference  chair  and  organiz- 


er and  FIL  associate  professor  of  modern  lan- 
guages. Dr.  John  Lipski,  of  the  University  of 
New  Mexico,  and  Dr.  Guadalupe  Valdez,  of 
Stanford  University  were  the  keynote  speak- 
ers. (Roca  and  Lipski  are  pictured  here.) 


Cal  State  LA.  Recognizes  Dr.  Seuss 

in  March.  California  State  University-Los 
Angeles  child  development  major  Epi  Serrato 
(pictured  here)  pre- 
sented  an  animated 
reading  of  The  Foot 
Book . by  Dr.  Seuss, 
and  shared  his  spe- 
cial insect  collection 
with  the  kindergart- 
ners  at  City  Terrace 
Elementary  School  as 
part  of  Read  Across 
America,  a national  campaign  to  encourage 
children  to  read 

The  project  at  Cal  State-L.A.  featured  spe- 
cial presentations  by  teams  of  student  readers 
assigned  to  their  six  respective  schools 
throughout  Los  Angeles. 

“Ue  are  proud  to  be  part  of  this  national 
effort  to  expand  childrens  understanding  of 
the  world  through  reading,"  said  Jorge 
Uranga,  America  Reads  project  director  at  Cal 
State-L.A. 


International  Film  Series  at 
Purdue-Calumet 


Purdue  University-Calumet  Und.)  recently 
wrapped  up  its  International  Film  series,  fea- 
turing films  in  Farsi, 
trench.  German, 

Portuguese.  and 
Spanish.  The  series 
was  sponsored  by  the 
university's  depart- 
ment of  foreign  lan- 
guages. 

Among  the  entries 
were  The  Green  Wall 
(in  Spanish  w/  English  subtitles),  presented  by 
associate  professor  of  Spanish  Jose  Castro- 
l riostc.  and  Tristana  (in  Spanish  w/  English 
subtitles),  presented  by  assistant  professor  of 
Spanish  Maria  Luisa  Garcia-Verdugo  (pictured 
hen*> 


Multicultural  Symposium  at 
University  of  Texas-San  Antonio 

The  l mversitv  of  lexas-San  Antonio 
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(UTSA)  recendy  held  “Muiticulmraiism  at  the 
Century's  End."  a symposium  sponsored  by 
the  UTSA  College  of  Social  and  Behavioral 
Sciences. 

It  delved  inio  a wide  range  of  multicultur- 
al issues,  including  bilingual-bicultural  edu- 
cation, intimate  violence,  and  women  on  the 
Texas-Mexico  border. 

Patricia  Zaveila  of  the  University  of 
Caiifornia-Santa  Cruz  presented  the  keynote 
speech.  “Multiculturalisms  Unfinished  Work." 

St.  Joseph’s  College  Art  Exhibition 

The  work  of  painter/lithographer  Frank 
Diaz  Escalet  was  exhibited  at  St.  Joseph's 
College  (N.Y.)  in  March,  as  part  of  the  col- 
lege's Celebrate  Diversity!  >Xeek. 

A self-taught  artist  whose  paintings  and 
lithographs  are  in  art  museums,  college  art 
collections,  and  private  collections,  the  Puerto 
Rican-born  Escalet  first  began  painting  at  age 


33.  His  subjects  are  largely  Latino  and  African 
American,  drawn  not  from  life,  but  from  his 
mind.  “My  imagination  takes  me  all  over. 
Everywhere."  Escalet  says. 

Many  of  his  images  deal  with  poverty  and 
discrimination,  and  ask  the  viewer  to 
empathize  with  the  situations.  (Pictured  here 
is  “Cumple  Ano  Chicano.  1994.") 

University  of  Houston  News  Briefs 

t mversitv  of  Houston  (UH)  College  of 
Humanities,  Fine  .Arts,  and  Communications  Dean 
Lois  Zamora's  new- 
book.  Image  and 
Memoty:  Plyotograph' 

From  Latin  America, 

1866-199^.  was  named 
by  the  Association  of 
American  Publishers  as 
the  199S  Best  New 
Professional  Scholarly 
Press  Book-Art. 
lYihlishul  b\  l mversitv  ol  ievas  Pa^s.  the  Ixxik 
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was  named  the  Golden  Lights  Award's  Photography 
Book  of  the  \ear,  and  it  was  selected  for  inclusion 
m Choices  35th  Annual  Outstanding  Academic 
Books  List. 

UH  alumnus  Eduardo  Elizondo  received 
the  George  Magner  Award  for  Excellence  in 
Undergraduate  Academic  Advising.  Elizondo 


is  program  coordinator  of  tht  Center  for 
Mexican  American  Studies’  Urban  Experience 
Program,  which  offers  individualized  learning 
sessions,  support  services,  full  academic 
scholarships,  and  internships.  He  has  a bach- 
elor’s degree  and  a masters,  both  from  UH. 

Smithsonian  Institution  Traveling 
Exhibition 

A major  Latino  photography  exhibi- 
^ lion  from  the  Smithsonian  Institution 

in  Washington.  D.C.,  recently  began  a 
nationwide  tour.  The  new  traveling  exhibition, 
“Americanos:  Latino  Life  in  the  United  States.” 
presents  an  intimate  portrait  of  the  Latino 
community  through  the  work  of  prize-winning 
photographers.  The  120  photographs-organ- 
ized  around  themes  such  as  family,  communi- 
ty, arts,  and  sports-reflect  the  breadth  and 
variety  of  the  Latino  experience.  A book,  pub- 
lished by  Little  Brown,  and  an  HBO  documen- 
tary special  will  accompany  the  exhibition. 

The  exhibition,  a project  of  Olmos 
Productions,  has  been  organized  by  the 
Smithsonian  Institution  Traveling  Exhibition 
Service  and  the  Smithsonian  Center  for  latino 
Initiatives.  The  National  Museum  of  American 
History  Smithsonian  Institution  is  currently 
hosting  the  exhibit  until  June  0.  1090.  From 
September  15, 1999,  through  January  2.  2000. 
the  Museum  of  the  City  of  New'  York  (N  Y.) 
will  play  host. 

1999  Latino  International  Film 
Festival 

The  annual  Latino  International  Film 
Festival  is  being  held  in  Denver.  Colo.,  this 


year.  June  18-20.  Founded  by  actor/producer 
Edward  James  Olmos.  the  festival  began  in 
Los  Angeles  in  I99~.  The  event  showcases  fea- 
ture films,  documentaries,  and  videos  from 
Latin  America,  Spain,  Portugal,  and  the 
United  States.  It  will  include  workshops,  sym- 
posia, conferences,  presentations,  and  panels 
featuring  discussions  on  film. 

Community  interest  spawned  the  idea  to 
bring  the  film  festival  to  Denver.  “We  have  had 
a tremendous  demand  from  the  Latino  com- 
munity for  more  Latino  films,”  said  Marie 
McCord,  festival  director  and  vice  president  of 
Communin'  Relations  for  Olmos  Productions. 


PUBLiCATflONS 


Chicana  Creativity  & Criticism: 

New  Frontiers  in  American 
Literature 

Maria  Herrera-Sobek  and  Helena  Maria 
Viramontes,  eds. 

This  provocative 
combination  of  origi- 
nal poetry,  prose, 
criticism,  and  visual 
art  documents  the 
continuing  growih  of 
literature  by  and 
about  Chicanas. 

Through  innovative 
use  of  language  and 
images,  the  artists  represented  here  explore 
female  sexuality,  economic  and  social  injus- 
tice, gender  roles,  and  the  contributions  of 
critical  theory. 

1996 
304  pgs. 

ISBN  0-8263T12-X 
5F.95  paper 

University  of  New  Mexico  Press 
(800)  249-T 

Flight  from  Chile:  Voices  of  Exile 

by  Thomas  Wright  and  Rody  Onate 

Mass  arrests,  torture,  and  executions  fol- 
lowed General  Pinochet's  coup  on  Sept.  II. 
19"3.  Almost  immediately,  people  began  flee- 
ing Chile,  and  over  the  next  IS  years,  some 
200.000  Chileans  sought  exile  in  neariv  HO 


countries.  Out  of 
their  anguish  and 
anger  comes  the  first 
on  history,  or  testi- 
monies, of  their  frac- 
tured lives. 

August  1998 

239  pgs. 

ISBN  0-8263-1957- 

2 

$ 19.95  paper 


University  of  New  Mexico  Press 


(800)  24''  -T7 


Latin  American  Women 
Dramatists:  Theater,  Texts,  and 
Theories 

Catherine  Larson  and  Margarita  Vargas,  eds. 


iMt 


Contributors  dis- 
cuss 15  works  of 
Latin  American  play- 
wrights. delineate  the  ^ 
artistic  lives  of 
women  dramatists  of 
the  last  half  of  the 
Twentieth 
Century-from  coun- 
tries as  diverse  as 
Argentina.  Brazil. 

Chile,  Mexico.  Puerto  Rico,  and 
\enezuela-and  highlight  the  problems  inher- 
ent in  writing  under  politically  repressive  gov- 
ernments. 

Februan  1999 


320  pgs. 

ISBN  0-253-21240-5 


$19.95  paper 
Indiana  University  Press 
(800)  842-6^96 


Women  Don’t  Need  to  Write 


by  Raqucl  Puig  Zaidfvar 


This  author  paints 
a powerful  panorama 
of  a woman's  trou- 
bled but  ultimately 
successful  voyage 
beyond  mere  survival 
to  empowerment  and 
even  a measure  of 
prosperity.  This  uni- 
versal story  of  love 
and  familv  preserva- 


C\Xim 

\lfcl 
■ ' \ \ 1 1 


2 


1161 


tion  will  exert  its  spell  upon  a wide  audience. 
November  1998 
352  pgs. 

ISBN  1-55885  _ "3 
$ 13.95  paper 
Arte  Publico  Press 
(800)  633-ARTE 


Ghost  Sickness:  A Book  of  Poems 

by  Luis  Alberto  Irrea 


Luis  trrea  con- 
fronts head-on  the 
ghosts  and  contradic- 
tions of  his  being— his 
father,  a macho 
Mexicano  whom  Luis 
admired  and  dread- 
ed as  a young  boy: 
his  proud  and  lonely 
Anglo  mother  so  out 
of  place  in  the  heat  of 
Tijuana;  and  the  conflict  of  cultures  and  lan- 
guages in  his  psyche. 

November  199~ 


Sickness 


96  pgs. 

ISBN  0-9383F-30-X 
$11.95  paper 
Cinco  Puntos  Press 


(800)  566-9 0T2 


The  Late  Great  Mexican  Border: 
Reports  from  a Disappearing  Line 

Bobby  Byrd  and  Susannah  Mississippi  Byrd,  eds. 

National  attention 
has  turned  to  the  US.- 
Mexico  Border, 
immigration  and  drug- 
running  are  big  news. 

Digging  deeper  than 
transitory  headlines 
and  sound  bites,  each 
essay  documents  a 
unique  form  of  border 
experience  from  a per- 
spective that  is  based  upon  going  back  and  forth 
across  the  line,  by’  Irving  within  its  influence 
1996 
240  pgs. 

ISBN  0-9383T-24-5 
$1395  paper 
Cinco  Puntos  Press 
(800)  566-90": 


Women  and  Other  Aliens:  Essays 
from  the  ILS.-Mexico  Border 

by  Debbie  Nathan 

This  winner  of  a 
Southwest  Book  Award 
presents  a collection  of 
essays  that  offer  com- 
pelling insights  into 
Americas  problematic 
existence  with  its  owm 
southern  border. 

1991 

168  pgs. 

ISBN  0-93S3P-08-3 
$10.95  paper 
Cinco  Puntos  Press 
(800)  566-90"2 

Cuba  y Cuba 

by  Rene  Burri 

In  contrast  to  the 
impression  most 
Americans  have  been 
given,  that  Cuba  is 
paralyzed  by  commu- 
nist austerity  and 
drained  by  economic 
isolation.  Swiss-born 
documentary  photographer  Rene  Burris  new 
book  shows  a people  emanating  quiet  pride 
even  as  they  wait  for  change.  Accompanied  by 
an  essay  and  poems,  these  striking  pictures 
pay  tribute  to  a people  determined  to  meet 
the  future  with  passion  and  equanimm 
1998 
60  pgs. 

ISBN  1-56098-781-2 
$24.95  cloth 

Smithsonian  Institution  Press 
(800)  "82-4612 

The  Quixote  Cult 

bv  Genaro  Gonzalez 

like  a Girins  Santana 
riff  on  a Miguel  de 
Cervantes  theme,  this 
book  Is  a lyrical,  satirical 
look  at  a group  of 
\ictnam-cna  Chicano  col- 
lege students-and  would- 
be  radical  acmists-who 
seek  poliucaL  spiritual. 


and  chemical  fulfillment. 

December  1998 
224  pgs. 

ISBN  1-55885-254-9 
$12.95  paper 
Arte  Publico  Press 
(8001  033-ARTE 

Porque  hay  silencio 

hyAlbaAmbert 

This  is  the 
Spanish-language 
ion  of  the  critical- 
ly acclaimed  novel.  A 
Perfect  Silence , by 
Alba  Ambert.  It  tells 
the  story  from  birth  to 
adulthood  of  Blanca, 
a woman  who  strug- 
gles to  overcome  the 
poverty  and  oppression  of  her  Puerto  Rican- 
South  Bronx  heritage. 

December  1998 
208  pgs. 

ISBN  1-55885-250-6 
$11.95  paper 
Arte  Publico  Press 
(800)  633-ART l 


VIDEOS 


The  following  video  recordings  are  avail- 
able from: 


FILMS  FOR  THE  HUMANITIES 
& SCIENCES 
RO.  Box  2053 

Princeton,  N,J.  08543-2053 
(800)  257-5126 


The  Hapsburgs:  The  Dream  of  an 
Empire 


Although  Rudolph 
von  Hapsburg  was 
crowned  in  I2~3.  the 
Hapsburg  dynasty  did 
not  firmly  establish 
itself  until  Frederick 
II!  passed  the  crov 
to  his  son.  Maximilian 
1.  in  1493.  This  pro- 
gram traces  the  roots 


The  Hapsburgs 

THE  DREAM  OP 
AN  EMPIRE 


* Jrj  K t 
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BEST  COPY  AVAILABLE 


of  the  struggle  and  shows  how  the  Hapsburg 
dynasty  established  itself,  both  in  Austria  and 
Spain,  shaping  the  course  of  European  history 
for  the  next  six  centuries. 

(S3  min.. color) 

Item  #FFH  8392 

The  Hapsburgs:  Cross  and  Crescent 

The  internal  and  T? 

external  forces  set  in  jjle  HapsbllR> 
motion  during  the 

16th  and  I th  ikkmim 

(Centuries  changed 
Europe  forever.  This 
program  examines 
the  political,  reli- 
gious, and  class  con- 
flicts that  led  to  the  . ■* 

Thirty  Years  War.  It 

shows  how  the  Turkish  forces  advanced  to  the 
gates  of  Vienna  and  were  defeated,  establish- 
ing the  boundaries  of  modem  Europe. 

(S3  min.,  color) 

Item  ffFFH  8393 

The  Hapsburgs:  The  jewel  in  the 
Crown  ^ 

After  the  death  of  TllC  Ilapsbun^ 
Charles  VI  in  F4O,  there  thk  m\r 

is  111!  « K«  »W  S 

was  a dynastic  crisis 
and  conflict  between 
the  Hapsburgs  and  the 
Hollenzollems.  Because 
she  was  a woman. 

Maria  Theresa's  claim 
to  the  throne  was  not 

widely  accepted.  The  — 

ensuing  Seven  Years  War  was  a pivotal  struggle 
that  firmly  established  Maria  Theresa  on  the 
throne,  where  she  ruled  for  40  years. 

(S3  min.,  color) 

Item  #FFH  8394 

The  Hapsburgs:  Between  Empire 
and  Nation  

This  program  TllC  HapsbliniS 
examines  the  liberal  iui w n \ 

forces  at  work  in  the  \m>nvumv 

19th  Century,  the  con- 
servative  policies  of 
the  Hapsburg  rulers, 
and  the  inevitable 
results  of  this  con- 
flict. The  nation  that 
emerged  from  this 


period  remained  the  keystone  of  an  empire. 
(S3  min.,  color) 

Item  #FFH  8395 


CONFERENCES 

NACADA  - National  Academic 
Advising  Association  Regional 
Conferences 

May  19-21:  Mid-South  Region  3.  Lexington, 
Ky. 

May  19-21:  South  Central  Region  Tulsa, 
Okla. 

Contact:  NACADA  at  Kansas  State 
University.  (“85)  532-  ST:  Web  site, 
<www.ksu.edu/nacada> . 

Teaching  Occupational  Spanish  at 
Community  Colleges 

May  21-22 
June  11-12 
July  9-10 

Presented  by  Command  Spanish®,  Inc., 
this  is  an  intensive  training  seminar  that  leads 
to  certification  for  institutions  and  instruc- 
tors. No  knowledge  of  Spanish  is  necessary 
for  administrators.  In  New  Orleans,  La. 

Contact:  phone.  (601 ) SSZ-SS'S;  e-mail, 
<info@commandspanish.com>. 

The  Macalester  Forum  on  Higher 
Education 

June  2-3 

“Diversity  and  Stratification  in  American 
Higher  Education'’  is  the  theme  of  this  higher 
education  forum  sponsored  by  Macalester 
College.  The  keynote  address.  “Life  on  'The 
River’:  Talking  about  Race-Sensitive  College 
Admissions.”  will  be  delivered  by  William  G. 
Bowen,  president  of  The  Andrew  W.  Mellon 
Foundation.  At  the  Marquette  Hotel,  St.  Paul. 
Minn. 

Contact:  fax  to  (6S1 ) 696-6S00. 

National  Multicultural  Institute 
National  Conference 

June  3-6 

The  l4th  annual  national  conference 
sponsored  by  the  National  Multicultural 
institute  (Washington,  D.C.):  “Embracing  an 
Inclusive  Society:  The  Challenge  of  the  New 
Millennium.”  Thirty  half-day.  two-day.  and 
four-day  workshops  will  include:  Training  of 


Diversity  Trainers;  Building  Cultural 
Competence:  Evaluating  and  Assessing 
Diversity  Initiatives;  Building  Diversity  Skills 
for  Managers:  Conflict  Resolution  Workshops: 
and  Cultural  Competency  in  Health  Care. 

Contact:  NMCI,  (202)  483-0~00;  e-mail. 
<nmci@nmei.org>.  Web  site  at 
<www.nmci.org>. 

NCORE  National  Conference 

June  3-7 

The  12th  annual  national  conference  on 
“Race  & Ethnicity  in  American  Higher 
Education”  will  be  sponsored  by  The 
Southwest  Center  for  Human  Relations 
Studies,  Public  and  Community  Services 
Division,  College  of  Continuing  Education,  The 
University  of  Oklahoma. 

Contact:  (405)  292-4P2:  Web  site  at 
<www.occe.ou.edu/ncore>. 

AACU  - Summer  Institute 

June  9-13 

The  Association  of  American  Colleges  and 
Universities'  summer  institute:  “Diversity:  A 
Catalyst  for  Institutional  Collaboration.”  At 
Wheaton  College  in  Norton,  Mass. 

Contact:  Iris  C.  Jacobs,  (202)  387-3?60 
x.428;  e-mail,  < meetings@aacunw.dc. us > or 
<jacobs@aacu.nw.dc.us>. 

NAWE  National  Conference  for 
College  Women  Student  Leaders 

June  10-12 

NAWE.  Advancing  Women  in  Higher 
Educations  15th  annual  national  conference. 
“Women  Leading:  Today  and  Tomorrow,”  is 
designed  for  women  who  aspire  to  or  who  are 
currently  in  leadership  roles  on  campus  and 
in  their  community.  At  Georgetown  University. 
Washington,  D.C. 

Contact:  NAWE.  (202  ) 659-9330;  e-mail. 
<nawe@clark.net>.  Web  site,  <www. 
nawe.org  >. 

LACC  - Summer  Dance  Institute 

June  19-26 

This  Latin  American  and  Caribbean 
Summer  Dance  Institute  is  sponsored  by,  the 
Latin  American  and  Caribbean  Center  at 
Florida  International  University  in  Miami.  Fla. 
among  others.  Featured  are  technique  class- 
es, scholarly  seminars,  academic  classes,  and 
performances. 

Contact:  Andrea  Mantell-Dcidel.  (305) 


1 1 .;o 


5-18-2894;  e-mail.  <indami@fiu.edu> 

NACADA  - National  Academic 
Advising  Association 

June  2"  July  2 

The  Academic  Advising  Summer  institute 
will  take  place  at  the  Radisson  Hotel  n 
Burlington.  \t. 

Contact:  NACADA  at  Kansas  State 
University.  ("85)  552-  5"1":  Web  site. 
<ot.  ksu.edu/nacada  > . 

HERS,  Mid-America  - Summer 
Institute  * 


June  2"-July  25 

The  24th  annual  summer  institute  for 
women  in  higher  education  administration 
conducted  by  HERS.  Mid-America.  Iniversitv 
of  Denver-Park  Hill,  and  Bryn  Mawr  College 
will  be  held  on  the  Bryn  Mawr  campus  in 
Bryn  Mawr.  Pa.  The  curriculum  prepares  par- 
ticipants to  work  with  issues  currently  facing 
higher  education,  with  emphasis  on  the  grow  - 
ing diversity  of  the  student  body  and  the 
workforce. 

Contact:  Betsy  Metzger.  (505)  S" 1-6866; 
e-mail  to  <bmetzger@du.edu>. 

Heritage  College  - Conference  on 
Diversity 

June  28-July  I 

Heritage  Collec  m Toppenish.  Wash.,  is 
sponsoring  “Gathering  ‘99:  an  Immersion 
Experience  in  Cultural  Inclusiveness  in 
Higher  Education." 

Contact:  Irma  Prieto,  (509)  865-8550;  e- 
mail.  <depreito J<aheritage.edu>  Web  site. 
<www.  heritage,  edu  > . 

Yale  Center  for  International  and 
Area  Studies  - Summer  Institute 

July  5-16 

This  summer  institute  will  explore 
“Teaching  Global  Issues  Ethnicity.  Race,  and 
Violence-Connections  in  the  Post-Cold  War 
Era."  In  New  Haven.  Conn. 

Contact:  I&AS  Center.  (205)  452-5410:  e- 
mail.  < pier. resource <e  quickmail  vale  edtr> 
Web  site,  <www.vale.edu/pieris> 

ECS  National  Forum  and  Annual 
Meeting 

July  11-14 

1999  national  forum  and  annual  meeting 
of  the  Education  Commission  of  the  Mates 


“Reshaping  Education  for  a New  Century"  will 
gather  in  Denver.  Colo. 

Contact:  ECS,  (505)  299-5600:  e-mail. 
<ecs@  ecs.org>.  Visit  Web  site  at 
<www.ecs.org>. 

1999  Summer  Institute  for 
Intercultural  Communication 


July  k-16, 19-25.  26-50 
Now  in  its  25 rd  year,  the  Summer  Institute 
for  Intercultural  Communication  (SIIC)  will  ; 
again  offer  a range  of  workshops  and  semi-  | 
nars  designed  to  meet  the  needs  of  profes-  , 
sionals  in  the  areas  of  intercultural  and  mul-  j 
ticultural  education,  training,  business,  coun-  j 
seling.  and  consulting.  In  Portland.  Ore.  ; 

Contact:  phone,  (505)  29"-4622:  e-mail.  ! 
<ici@intercultural.org>;  Web  site.  . 
< wxvw.intercultural.org> . 

Education  Connections  ’99 

October  4-5  \ 

Study  USA-Mexico  '99  j 

October  "9  * 

The  U.S.  Trade  Center,  Department  of  i 
Commercial  Service,  and  Kiva  Expositions,  j 
Inc.,  are  hosting  the  2nd  annual  Study  USA-  j 
Mexico  ’99  education  fair  in  Mexico  City.  In  j 
addition,  hiva  is  offering  Education 
Connections  *99  in  Guadalajara.  This  years 
recruitment  fairs  not  only  focus  on  student 
recruitment  but  also  promote  dialogs 
between  Mexican  and  American  universities  ; 
to  initiate  articulation  agreements. 

Contact:  Charlotte  Adams,  (305)  "51-9600;  1 
e-mail,  <kivaexpo@’mindspring.com>. 

ACE:  Educating  a Nation  (VII) 

October  28-30 

The  American  Council  on  Education's 
Division  of  Access  and  Equity  Programs  Office 
of  Minorities  in  Higher  Education  is  sponsor- 
ing its  seventh  “Educating  a Nation"  national  , 
conference  on  diversity  and  improving  the 
participation  of  students  of  color  in  postsec  - 
ondary  education.  In  Albuquerque,  YM 

Contact:  phone.  (202)  939-9395;  e-mail,  i 
<lachone_fuquayCfl  ace.nche.edu v Web  site. 
<www.acenet.edu> 
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by  Gloria  Diiarte-Valverde 

The  Memories  of  Ana  Calderon,  by  Graciela  Linton. 
199  pages.  Houston:  Arte  Publico  Press  (1-800-633-ARTE), 
1994.  ISBN#  1-55885-116X.  HC$199S 

Spanning  forty-five  years,  Grariefo  Limoni  The  Memories  of  Am  Calderon 
chronicles  the  rags-io- riches  story  of  the  protagonist.  Ana  Calderon,  starting  as  a 
migrant  form  worker  and  ending  as  a very  successful  businesswoman  of  Calderdn 
Enterprises.  Reminiscent  of  the  narrative  style  in  Sylvia  Lopez-Medinai;  Cantora, 
Limdnls  narrative  alternates  between  a first-person  viewpoint  and  a third-person 
omniscient.  The  journey  motif  structures  the  novel,  which 
begins  in  a fishing  village  near  Puerto  Real  in  southern  Mexico.  I|(|  NU 
After  his  wife”s  death,  Rodolfo  Calderon  must  raise  eight  ehil-  j 4 nn  f 
dren,  seven  “useless" gids  and  one  son.  Due  to  the  Cristeros  *'  4 v,  , 
Revolution  and  the  lack  of  work,  he  moves  his  fomily,  including 
Octavio  Arce,  an  orphan,  north  to  work  in  the  fields  of  Sonora. 

Their  physical  journey  takes  them  from  Puerto  Real  to  Veracruz, 
to  Mexico  City,  and  finally  to  Hermosillo  in  northern  Mexico 
where  Rodolfo  and  the  children  harvest  tomatoes  After  approxi- 
mately three  months,  he  sneaks  his  children  out  of  the  camp  at 
night  because  they  are  so  indebted  to  the  company  store  that 
they  can  not  make  ends  meet  Reyes  Soto,  the  family^  benefac- 
tor, helps  the  Calderon  fomily  escape  the  conditions  at  Rancho 
la  Conception  and  transports  them  to  a Los  Angeles  barrio, 
where  most  of  the  narrative  action  occurs 

Several  historical  wars-the  Cristeros  Revolution,  World  War 
n,  and  the  Korean  War-provide  the  background  for  the  novels  action.  Just  as 
important  as  these  wars  is  the  personal  conflict  raging  within  Ana  Calderon.  Hated 
by  her  fall  ter,  Ana  suffers  knowing  that  her  father  blames  her  for  poisoning  her 
mother's  womb  because  after  her  birth,  all  the  male  babies  died  except  the  last 
one,  Cesar  Ana  battles  outside  social  forces  that  constantly  threaten  her  sense  of 
identity.  Ib  help  her  cope,  she  withdraws  into  herself  when  she  is  betrayed  by  two 
Mexican  men,  her  father  and  her  lover.  Two  Anglo  men  subsequently  function  as 
Ana’s  surrogate  fathers:  Franklin  Bast,  who  helps  her  raise  her  son,  and  Ezra 
Fuerraann,  who  gives  her  a job  and  then  bequeaths  his  clothing  enterprise  and 
estate  to  her 

Graciela  Liraon  interweaves  Biblical  and  mythical  elements  into  The 
Memories  of  Ana  Calderdn.  The  epigraph  to  the  novel  from  Genesis  16:841  pre- 
pares the  readers  for  the  comparison  between  Ana  and  Hagar.  While  living  with 
the  Basts,  Ana  personalizes  the  passage  from  Genesis  to  her  own  situation;  this 
same  passage  later  becomes  crucial  in  helping  her  recognize  her  own  importance 
as  an  individual.  Intertwined  with  this  Biblical  element  is  the  Oedipus  myth.  Like 
Peiops,  who  curses  Laius  and  his  descendants,  Rodolfo  Calderon  curses  Ana  and 
her  unborn  child,  swearing  “that  only  wretchedness  and  tragedy  would  fill  their 
empty  lives”  Three  years  later,  when  she  returns  to  her  father^  house,  Rodolfo 


If  interested  in  submitting  a booh  review ; please  e-mail  us  at  outlook@aol.com  for  Book  Reviewers  ’ Guidelines. 


corses  Ana  and  her  son  a second  time.  Like  the  Mexican  telenoveias , the  novel  is 
fraught  with  melodrama:  physical  abuse,  betrayal,  attempted  murder,  prison, 
jfHOjk  nicest.  LTp°n  her  release  from  prison,  Ana  attempts  to  find  her  son  without  suc- 
cess.  Ironically,  she  hires  him  to  work  for  Calderon  Enterprises,  and  the  parallel  to 
* the  Oedipus  ryth  unravels  to  its  tragic  end  Like  Jocasta,  Oedipus'  mother,  Ana 
foils  in  love  and  has  an  affair  with  her  son.  Upon  discovering  his  identity,  she  real- 
izes her  fathers  makUcion  has  come  true. 

Calderon  Two  major  feminine  images  that  dominate  Anas  life:  a woman  with  her  leg? 
rting  as  a spread  apart,  giving  birth,  and  a penitent  woman,  praying  at  the  Shrine  of 

Calderdn  Guadalupe  in  Mexico  City.  The  latter  image  of  the  sinful  woman  appears  seven 

Cantora,  times  in  the  novel  and  forewarns  Ana:  “You,  too,  will  commit  ray  sin.  fan,  too,  will 

:d-person  do  what  has  been  forbidden.”  Predictably,  Ana  seeks  absolution  for  her  own  trans- 

gression and  journeys  to  the  Shrine  of  Guadalupe  in  Maxico 
1 1 n ,\u  n\i  s , City,  wtere  she  becomes  the  penitent  woman.  Not  finding  the 

fViMnrn  answer  there,  Ana  returns  to  Los  Angeles.  Several  years  later,  in 
. v . i . \ i ■ vw . x 197?,  she  receives  Amy  Blasts  Bible  with  the  underlined  words, 

“The  Lord  has  heard  you  in  your  humiliation.”  Ana  then  under- 
takes one  final  journey  to  Puerto  Real,  the  place  of  her  birth, 
where  the  novel  started  and  where  she  symbolically  sees  “what 
More  had  been  blurred  shadows.”  The  narrative  comes  full  cir- 
cle wnh  Puerto  Real  framing  the  noveL 

My  purpose  in  teaching  novels  such  as  The  Memories  of 
Ana  Calderdn  in  my  Mexican  American  literature  class  is 
twofold  The  first  is  to  increase  the  students'  knowledge  of  the 
Mexican  American  culture  by  exposing  them  to  works  that  focus 
on  the  relationships  within  families  and  between  individual 
members  and  society.  Second,  because  the  majority  of  the  stu- 
dents in  this  class  are  Mexican  American  females  (at  least  two- 
n.  Just  as  thirds),  I want  to  introduce  them  to  female  authors  such  as  Denise  Chavez,  Sylvia 

on.  Hated  Ldpez-Medina,  Sandra  Cisneros,  and  Graciela  Umon,  who  write  about  female  pt> 

)ning  her  tagonists  who  struggle  with  cultural  issues  as  they  strive  to  maintain  their  identity 

>t  the  last  and  ethnicity.  Because  these  students  have  experienced  similar  conflicts,  they  are 

• sense  of  much  more  vocal  and  enthusiastic  about  sharing  and  discussing  with  others  in 

ed  ty  two  class  such  cultural  issues  as  machismo,  Marianismo,  pacbucos , la  Virgen  de 

notion  as  Guadalupe,  la  Uorona , and  compadrmoo . 

and  Ezra 

prise  and  Gloria  Duarte -Valverde  is  associate  professor  of  English  at  Angelo  State 
Uniiersit}'  in  San  Angelo,  Thus.  She  received  her  PhD  in  Contemporary  , 
into  The  British  literature  from  'Texas  Tbcb  University  in  Lubbock  TPxas  She  has 

>:8J1  pre-  five  years  teaching  experience  at  the  high  school  level  and  twenty 
[ring  with  years  at  the  university  level  Dr.  Duarte-Mdverde  teaches  a van-  JBMwB 
Uion;  this  ety  of  courses  at  ASU:  English  Composition,  British  Fiction. 
lportance  Erglisb  as  a Second  Language ; Comparative  Literature, 
tryth.  Like  Women  in  Literature , and  Mexican  American 
; Ana  and  Literature.  She  is  very  involved  in  ASLrs  W 

I fill  their  International  Education  Committee  and  directs  the 
; Rodolfo  exchange  programs  uith  Mexico  iK 


BEST  COPY  AVAILABLE 
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Build  Yuur  Futur  e With  the 
UNIVERSITY  OF  MARYLAND 
S C HOC)  L of  N U RS I N G 


v-fT^e  University  of  Maryland  School  of  Nursing . ranked  in 
' -'XL  the  top  ten  nationally,  offers  a Ml  anav  of  research. 
Yt^ching"and  clinical  programs  leading  to  the  BSN.  MS  and 
"Pfff);degrees.  Apply’  now  to  build  your  career. 

-jSjOdBSN/MS 

u 

\ MSjntl  Post-MS  Specialties 

\ X4m^istratioa^1anaged  Care:  Health  Poiicv : Informatics: 

\ Practitioner  options  including  adult  gerontological, 

\ V women's  health,  pediatrics.  ps>chiatric:  Acute  Care 

options  including  neonatal,  oncologv  ’trauma'cridcal 
\ cai^’potpmunitv  Public  Health  Nursing:  Environmental  Health: 
;(SrTectiorial''Elealth:  Education* 


BSN  fo  PhD 
MStoPhD 


*posi-MS  only 


Call  800-328-8346 

email  ntn^tnib  c/  pniNons.iiniai^ Jnnd.edii 


St  Jude  Children’s 
Research  Hospital 

ALSAC  • Danny  Thomu  Founder 

Postdoctoral  Fellowships 
in  Cancer  Biology 

Postdoctoral  f-eHowships  supported  b\  an  NIH  NO  Training  Grant  in 
Cancer  Biologv  are  currently  available  Cana. dates  witn  an  interest  m the 
application  of  basic  research  to  unoerstand  the  biologv  ol  cancer 
and  who  have  recently  completed  the'  PhD.,  MD  or  Pnarm.D. 
training  are  encouraaed  to  apply  The  St  lude  Cancer  Center  comprises 
interdepartmental  programs  that  invoke  ooth  basic  scientists  and 
clinicians  fellows  will  work  under  the  direction  of  a research  scientist  in 
one  of  the  following  cancer-related  programs  hematoloaic 
malignancies,  molecular  oncogenesis,  neurooioioqv  and  or<nn  tumors, 
signal  transduction.  soi-d  malignancies  vanspiantation  and  aene 
therapy,  and  viral  oncogenesis  and  turn.'-  immunology  Only  U S 
citizens  and  permanent  residents  are  eligible  tor  these  positions 
Minority  candidates  are  particularly  urged  tc  apply 

Applicants  are  encou'aped  to  visit  our  website  to'  additional  information 
(www.stiude.orgi  Ouaiifted  applicants  shou:d  provide  a curriculum  vitae 
along  with  a brief  description  01  r^earch  interests  and  have  three  letters 
of  reference  sent  tc 

Janet  A.  Houghton  Ph.D. 

Program  Director 

NIK/NCI  Training  Grant  in  Cancer  Biology 
Source  Code:  HOHE599 
Department  of  Molecular  Pharmacology 
St,  Jude  Children's  Research  Hospital 
332  N.  Lauderdale 

Memphis,  TN  58105  2794 

All  information  must  be  received  Ov  lune  1999 
St  |ude  i%  an  eoual  opportunity 'affirmative-  action  emplover 


Cindy  (onfietas  reeds  tne  news  on  KSHU-Ff.'  Som  Houston  State  University's  radio  statior- 


(409)  294-1844 

www.shsu.edu 


\\0  6 c 

a-  V 


Sam  Houston 
State  University 


L 


We're  on  the  air 
and  on  the  move 


Sam  Houston  Stole  University  is  proud  to  be  listed 
among  the  top  100  colleges  in  graduating  Hispanic 
students,  but  we're  not  satisfied  with  that  position.  We're 
doing  little  things  to  climb  higher,  like  weekend  Spanish 
programming  on  our  compus  radio  station,  and  nof-so-little 
things  like  holding  on  annual  conference  on  Culturally  and 
linguisticolly  Diverse  Populations.  Our  $1  Million  Project 
UpBEATT  program  is  helping  relieve  the  notion's  critical 
shortage  of  skilled  bilingual  educators.  Those  are  just 
some  of  the  reasons  our  Hispanic  enrollment  is  also  on 
the  move  — up  10  percent  in  five  years. 

llSG  BEST  COPY  AVA’n-  .oLc' 


COLUMBIA  PhD  PROGRAM 

SI  in  SOCIAL  WORK 

SOCIAL  WORK  PREPARE  FOR  TEACHING.  RESEARCH.  AND 
"'v  - LEADERSHIP  ROLES  IN: 

• ADVANCED  PRACTICE 

D»  SOCIAL  POLICY,  PLANNING  AND  POLICY  ANALYSIS 
OCTORAL  * SOCIAL  POLICY,  PLANNING  AND  ADMINISTRATION 

r|  CHOOSE  AMONG  AN  EXTENSIVE  RANGE  ( )F 

■ ROr,  RAM  SOCIAL  BEHAX  IORAL  SCIENCE  AND  HELD  C )r 

i ivuurvnjvi  practice  options. 

-\  wide  ranee  of  nnam  i. il  support  ^provided  for 
■ qualified  candidates 

Applications  for  Fall  2000  are  due  by  February  1st , 2000 

YYYY'  ^or  Iurt^er  information  c ontact: 

Professor  Brenda  G.  McGowan,  Chair  Doctoral  Program 


BaG. 


mpx  v\  y 2* 


vV,\  f. 


COLUMBIA  UNIVERSITY 
SCHOOL  OF  SOCIAL  WORK 

Dcx  toral  Program  Admissions 

622  West  113th  Street.  New  York.  NY  10025 

2 12-854-5156  Fax:  2 1 2-854-5891 


:ee  university 

OF  MICHIGAN 

Horace  H.  Rackham 
School  of  Graduate  Studies 
Office  of  Fellowship 
and 

Recruitment  Programs 


GRADUATE  FELLOWSHIP  PROGRAMS 

Qualified  indi\  iduals  should  apply  now  for  Fall 
2000  admission  Fellowships  are  available  on  a 
merit  and  need  basis  for  Masters  and  Doctoral 
programs  For  further  information  contact: 

Fellowship  & Recruitment  Programs 
The  University  of  Michigan 
9/5  Fast  Washington  Street 
Room  122  Rackham 
Ann  Arbor,  Michigan  48 1 09- 1 070 
734/764-8119 
800/521-2830 
FAX:  734/647-2815 

Email;  fiwships@rackhamMmich.edu 
http://www.rack  ham.  umich.edu 


I The  University  of  Michigan 


DIRECTOR  OF  ADMISSIONS  AND  OUTREACH 

San  Jose  State  University  is  accepting  applications  for  the  position  of  Director  of  Admissions  and  Outreach. 
Reporting  to  the  Associate  Vice  President  for  Enrollment  Sendees,  the  Director  will  be  responsible  for  managing 
tne  operation,  budget  and  strategic  direction  of  the  University's  undergraduate  recruitment  and  admissions 
services  This  position  plans  and  supervises  the  University  s recruitment  and  admissions  staff;  imDlements  and 
e/aiuates  onr.erS'tv  enrolment  plans;  opt-mzes  the  use  c*  nformat.cn  tecnnc’ogy.  serves  as  a member  of  the 
c^o'lmem  Services  management  team  and  car:  c *he  Stucent  Arlans  a.-.  :s.cn  management  team,  and  collaborates 
■:  gmticantiy  with  the  campus  community  ana  external  communities  schools 

vhe  University  has  begun  the  transition  to  pe:r  eSoft  aar.  r.stratue  software,  including  a student  information 
medife.  't  is  e^pecreu  that  this  position  wm  ce  actively  involved  in  tne  transition  to  this  new  system 

Qjai-t.catoos  The  successful  candidate  must  nave  demonstrated  effectiveness  m managing  programs  in  a diverse 
environment  and  a commitment  to  educationa-  eauitv  efforts'  sophisticated  understanding  of  effective  recruitment 
ana  admissions  practices,  ncludmg  student  .nfcrmation  systems  success:^  recruitment  and  enrollment  strategic 
collaborations  excellent  analytical  abilities  ana  s.gntfcant  ocerat, cna-  a**  l ‘nancial  management  experience, 
superb  written  oral  ana  interpersonal  commun-cation  skills 

Candidate  must  have  a rmn-mum  cf  * ve  vears  t:  re-evant  p'pg'ess  .e  managerial  and  administrative  experience 
Master's  degree  stronoiy  preferred,  comparace  academ*:  acceptable  Experience  working  in  a 

mjiticultural/multiethmc  environment 

Compensatin'  Salary  «s  competitive  and  commensurate  w.th  background  ana  experience  SJSU  offers  excellent 
f,'npe  benef-ts  Acpucaton  Pmcess  Nervation  and  ac-D.-caton*  srcu‘d  be  forwarded  as  fo'lows 


Chair,  Director  of  Admissions  and  Outreach 
Human  Resources  ^ 

San  Jos6  State  University  SrajJ  San  JoSP  State 

One  Washington  Square  OtatC 

San  Jose,  CA  95192-0046  UNIVERSITY 

Apd'  cations  must  mciuae  a letter  of  mteres:.  a resume  transcript  from  the  institution  of  highest  degree  earned, 
ana  3 .ist  of  1 3 - references  To  ensure  cons.aeration,  nominations  must  be  received  bv  May  ’5  1999  The 
position  witl  remain  open  until  filled  The  anticipated  stan  date  is  summer  of  1999  Tor  a more  detailed  job 
descnpt.cn,  please  vew  our  website  at  wvav  siS-j  edu/aepts/HR/cpp  htm  San  Jose  State  University  is  an  Equal 
Opponunitv/Affirmat've  Action  Employer.  commuted  to  creating  a community  in  wnich  a diverse  population  can 
earn  ana  wo.  ,ir  a^^rrere  rt  — ^anre  : . % ar  a reseed  *acn  .na.viduai 


ABE  FELLOWSHIP 
PROGRAM 

The  Abe  Fellowship  Program  supports  post- 
doctoral research  on  contemporary  policy 
relevant  issues  I he  Fellowship  is  designed  to 
encourage  international  multidisciplinary 
research  on  topics  of  pressing  global  concern 
Abe  Fellows  arc  eligible  for  up  to  12  months  of 
full-time  support  The  fellowship  is  for  projects 
b>  individuals  only  This  competition  is  open  to 
American  and  Japanese  citizens,  as  well  as 
other  nationals  who  can  demonstrate  strong  and 
serious  affiliations  with  the  research 
communities  of  the  l5S  and  Japan.  Applicants 
must  hold  the  Ph  D.  or  the  terminal  degree  in 
their  field,  or  ha\e  attained  an  equivalent  level 
of  professional  experience.  The  deadline  is 
September  1 annually  For  information  or 
applications  contact' 

Abe  Fellowship  Program 
Social  Science  Research  Council 
810  Seventh  Avenue 
NY  NY  10019 
Phone:  (212)377-2700 
Fax:  (212> 377-2727 
website:  http://www.ssrc.org 

For  other  Japan  programs, 
please  consult  our  website 


/ his  advertisement  was 
made  possible  through  the 
generous  donations  of: 

ARC'O  Foundation/ 
ARCO  C J/cmical 
Corporation 

Arthur  Andersen  LLP  ] 

Bank  of  America 
- Foundation 

BANK  ONE 
CORPORATION 

The  Chase  Manhattan 
Bank,  N.A. 

( hrvslcr  Corporation  | 
Fund 

( F I I BANK,  N.A.  | 

(Compaq  (Computer 
Corporation 

Oelottc  Consulting 

Fmst  & Young  I 

Ford  Motor  Company 

General  Mills 
Foundation 

Hewlett-  Packard 
Company 

KPM(»  Foundation 

Merck  & Co.,  Inc. 

Pfizer  Inc. 

I he  Quaker  Oats 
Company- 

RJR  Nabisco  Foundation' 

(Charles  Schwab 
& (>).,  Inc. 

Joseph  K.  Seagram  & 
Sons*  Inc. 

Warner-Lambert, 

Company 

Wells  Fargo  Bank 


H I S I S W i ’ t | l t * 


MBA  Funding  for  Tomorrow’s  Business  Leaders 


The  changing  face  of 

America’s  Business 


It's  bright.  Its  intelligent.  It’s  hill  of  hope. 
And,  it*s  definitely  different  from  what  it 
used  to  be.  Because,  as  the  t.ke  «>t  Mneriia  changes, 
so  does  the  face  ot  Americas  business  t orpoi.jtc  Amcrua 
thoroughly  understands  that  behind  those  races  arc 
v’jable  inimis  that  reflect  unique  know. ledge  and 
viewpoints  And.  it  nurtures  these  minds  ilumie!. 
something  cqualk  as  valuable  the  t •msortium  to- 
Graduate  Mudv  in  Management  Through  u>.  America's 
most  respected  corporations  provide  tundmg  and  support 
tor  the  brightest  and  best  \ltk.in  Ibspam,  and  Native 
American1,  enabling  them  to  achieve  their  MB  V 


lApialb  as  inteirr.il  a pan  ot  the  l.oiisonmtn  are 
the  mcndici  universities  that  o.,r  srudciits  will  l»-. 
attending  — top  schools  whose  generous  contributions 
.ue  vital  ti.  the  success  ot  out  program 

Yes.  the  lace  of  American  business  is  changing 
And.  as  a result,  so  are  its  perspectives,  opinions  an.: 
valued  cuitural  backgrounds  \ htuadcr.  wiser,  mm- 
diverse  corporate  America  is  our  commitment 
and  America  s tuuiie.  Ready  to  face  the  future? 

Call  the  Consortium  at  (888)  658-6814. 

Or,  visit  our  website  at  annc.rq rnt.u-us tl.edu: SO  10. 


\ CONSORTIUM  lor  GRADUATE  STUDY  m MANAGEMENT 


Member  l imersines.  I nm-isin  •'  ( n.:-  ::  . n lh  ik; 1 • Indi.i';  ' 'nut'in  Bl« .•  _-t- '•  • l novts,* 

,,i  Mulng.in  cm.  \i i- *■  • \r«  V-il.  I no.i'.’v  • l luvrisirv  \ ri:.  < af..iina  at  Cn.uk  i 1!  • l ihuimi  - ’ 

kticlu  •lei  • l no i tsilv  nl  SmuI hern  t auhui:  \ • l MUi'iU  I lo  >•  .i  vn  m-  * l tmcoitv  - t v il  ‘iin  -•  U siniigi 
l norfsju  lit  'si  1 - nir  • l no  1 1 • *U  • •!  M i >v  *J‘  M id  is.  -• 
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BEST  COPY  AVAILABLE 


V.P.orPh.D.? 


Some  titles  last 
long  as  the  job... 


others  last  a 


Sure  a corporate  career  can  be  ihst- 
pacetl..  exciting  But  if  sou  were  to  obtain 
your  business  doctorate,  you  would  not  only 
have  a stimulating,  lifelong  career,  vou  would 
have  a lifelong  influence  on  others  as  well. 

If  you're  an  African-American.  Hispanic- 
American,  or  Native  Vinencan.  Tlie  PliD 
Project  is  \our  link  to  sour  doctorate... the 
definitive  source  for  everything  sou  need  to 
know  to  reach  that  goal.  Think  of  it  as  your 
Ph  D.  guidance  counselor." 

Then,  think  about  this  - obtaining  your 
doctorate  and  becoming  a business  school 
professor  will,  in  turn,  encourage  greater 
minority  participation  in  business  careers,  as 
well  as  better  prepare  all  students  to  work  in 


a diverse  environment.  It  has  far  more 
significance  than  a career  move  - it  is  your 
opportunity  to  realize  a dream,  to  make 
a difference,  to  mentor  a generation 
and.  ultimately,  to  diversity  Americas 
business  leadership. 

The  PhD  Project  was  c reated  for  those 
until  excellent  academic  credentials, 
the  commitment  and  passion  needed  to 
enter  the  field  of  higher  education,  and 
the  daring  to  take  a risk.  If  you 
feel  that  you  fit  that  description,  call 
1-888-2GET-A-PHD  or  visit  us  at 
www.phdproject.com  for  complete  details. 

Because  you  may  be  "V.P.”  today,  but  you 
could  be  "Dr."  forever. 


For  more  information,  call 

1-888-2GET-A-PHD 


The  PhD  Project  Sponsors:  KP.MC  Foundation.  Graduate  Management  Admission  Council,  Citibank, 
Participating  1‘niversitiei,  AACSB,  Chrysler  Corporation  Fund,  Ford  Motor  Company,  James  S.  Kemper  Foundation, 
Fannie  Mae  Foundation.  Institute  of  Management  Accountants,  Texaco.  Abbott  Laboratories.  AJCPA, 

Merrill  Lynch  & Company  Foundation,  Inc.,  Mobil  Corporation.  Stale  Street  Corporation. 


Graduate 

% 

Education 


Walden  Uni  versin'  offers  graduate  programs  that  enable  busv  adults  to 
pursue  an  advanced  degree  without  interrupting  career  and  family. 
Unlike  traditional  campus-based  programs,  your  classroom  is  as  close  as 
your  computer.  Through  distance  delivery,  Walden  students  set  their  own 
schedules  and  work  from  their  own  location  when  it's  convenient  to  them. 

Walden  University  gives  working  professionals  the  chance  to  earn  a 
Ph.D.  in  Applied  Management  and  Decision  Sciences.  Within  the 
Management  Division,  specialized  study  is  available  in: 

• Leadership  and  Organizational  Change 

• Finance 

• Operations  Research 

Graduate  programs  are  also  offered  in:  Educational. S. /Ph.D.);  Psychology 
(M.S./Ph.D.);  Health  Services  (Ph.D.);  and  Human  Services  (Ph.D.). 
Masters  programs  can  be  completed  entirely  online  in  less  than  two 
years.  Innovative  Ph.D.  programs  combine  technology,  faculty'  mentors  and 
flexible  residencies. 

Global  in  reach. ..Personal  in  approach. ..Our  student-centered  programs 
have  been  serving  distance  learners  lor  three  decades. 

E-mail  Walden  University's  Office  of  Recruitment  at 
request@waldenu.edu,  visit  our  Web  site  at  www.waldenu.edu 
or  call  1-800-444-6795,  ext.  500  for  more  information. 


WqI npr  T Inivprcitv  155  Fifth  Avenue  South 

W alUCii  U^lllVCiSlL \ Minneapolis,  MN  5540 1 

Walden  University  u accredited  />;  the  North  Central  Association  of  Colleges  c School 
30  North  I.aSallc.  Suite  3400  • Chicago.  Illinot * 00003 ’3  304  * ,313130  1-O4  54 


UNIVERSITY  OF  NORTHERN  COLORADO 

COLLEGE  OF  BUSINESS  ADMINISTRATION 


• ASSISTANT,  ASSOCIATE  OR  EXECUTIVE  PROFESSOR  OF 

COMPUTER  INFORMATION  SYSTEMS  iPosi.ion  t200SM 

• ASSISTANT  OR  ASSOCIATE  PROFESSOR  OF  FINANCE  (Pc.uon  «200<m> 

• ASSISTANT  OR  ASSOCIATE  PROFESSOR  OF  MANAGEMENT  .20061 

t .indi.Wirv  must  have  » umpired  j.i  rnyuremrr:*  : : .i  l’r:  I)  p [s  \ 


Appiu.ants  sruiiiid  inJudr  a rn:r  - «i«o\oi  in : : <0  o iiif  n.i!"f  * .t-iurro?*  j-  1 irirputmr  nu'nt'rrs  *»t  ihrt  r T'rrrn.t  • ir  • 
posirton  Mill  hr  tilled  .is  coon  ,n  ai  j, ifpul'ir  , dr.,ovl.ur  o inj.ru  r,"  :t«i  ;.ifr:  tn.tr.  A.hn.  • : 1 AiLlrr .,  • (.hitrpenon, 
CIS  or  Finance  or  Management  Search  and  Screen  Committee,  Deans  Office,  C/ollcge  of  Business  Administration. 
University  of  Northern  Colorado.  Crcelrv.  CO  R06Y) 


MT.  SAN  JACINTO  COLLEGE 

Announces  the  following  full-tiinc  faculty  open  in  e* 

Nursing:  instructor 
RN  and  LAN  Programs 
Full-time,  10-month  tenure  track 
Starting  salary: 

$33,798  10  -$64,421  l?,annuaih 


Nursing;  instructor 
RN  and  L\7\  Programs 
Full-time,  one-year  only  contract 
Starting  salary: 

S30.41 8 28  - $64,421  17.  annuaih 

Requires: 

• Masters  degree  in  nursing  or  Bachelors  dectee  m 
mirsmi!  and  Masters  degree  in  health  education  or 
health  administration  with  preparation  to: 
teaching  maternal  child  from  an  accredited 
institution. 

• Current  \ahd  license  to  practice  ,h  a proJCNMon.il 
Registered  Nurse  m the  Mate  ol  California. 

• Minimum  ot  two  »2i  >rs  experience  a>  .t 
Registered  Nurse,  providing  direct  patient  caic. 
within  the  last  five  vears. 

• Completion  of  at  least  one  scar  s experience 
teaching  courses  related  to  nursing,  or  a course 
which  includes  practice  in  teaching  nursing 

• Have  had  or  be  ciincntiv  attending,  or  be  willing 
to  pay  tor  and  attend,  a course  offered  b>  an 
accredited  school  in  the  principles  ot  teaching, 
teaching  methods  or  theorx  ot  teaching 

• Willingness  to  teach  in  both  the  registered  and 
vocational  nursing  programs. 

• Willingness  to  acquit  e BRN  approx  a1  to  ieaC» 
other  specialtv  areas  ot  nursing,  and 

• A sensnnm  to  and  understanding  of  the  diverse 
academic  socioeconomic,  cultural,  disability  and 
ethnic  background*  of  coininunitN  college  students 

Requirements  tor  the  lull-time,  one-ve.u  onlv 

contract  are  the  same  a*  above  with  the  follow  me 


• Bachelors  degree  111  musing.  Masteis  degree 
preferred,  from  an  accredited  institution,  wim 
preparation  tot.  or  experience  111.  teachiUL 
medical-surgical  nursing 

For  application  materials  contact: 

Mt,  San  Jacinto  College 
Human  Resources  Dept. 

1499  N.  State  Street 
San  Jacinto.  CA  92583 
(909i  487-NISJC  (67521.  ext.  I III  or  1150 
h-mail:  CHRO940<f>  msjc.cc.ca.11x 
Website:  www.msjc.cc.ca.rn 

Applications  will  K*  accepted  until  the  position  is 
tilled  ih'wevLi  to  eus>re  c ’Usider.’io-.  . » «. * *n*i *■«. it.l 
Dpoki  application  packet  nuisi  be  ic\civid  ms  me 
Human  Kcsourics  ntlue  1 ..*  Liter  tli.m  I n.lo  M.n 
2*  JO  Resume  wilt  n,*t  !v  .inept,,..  m .*e..  >4 
completed  d'sflit’  .ipplk.r!:.  •>  loiVi 
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[ft  DIRECTOR  OF  THE 

| ^ ^ VENICE  CLINIC  AND 

lti*>  COMMUNITY  PROGRAMS 


The  University  of  California  at  Los  Angeles  School  of  Dentistry ; 

1 hvismn  ot  Public  Health  and  Communirv  Dcnmtrv,  is  recruiting  a tu  II- 
iiiiie  Direcror  or  ihe  Venice  Clinic  and  Communirv*  Programs  either 
tenured  or  on  a tenure-track.  The  candidate  will  be  part  ot  a dynamic  and 
highly  regarded  group  ot'  researchers  and  educators.  The  position  requires 
the  ability  to  direct  clinical  and  didactic  teaching  components  ot  a 
communirv- based  dental  program  and  to  provide  direct  patient  <.are 
Applicants  should  have  a DDS/DMD  degree,  experience  m operating 
community  dental  care  delivery*  systems,  and  at  least  three  vears  of 
experience  as  a practicing  dentist.  Applicants  should  also  demonstrate  the 
ability  to  manage  a dental  office  or  clinical.  Bilingual  (Enghsh/Spanish) 
capabilities,  experience  in  pediatric  dentistrv.  an  interest  in  health  services 
research,  abilitv  to  work  with  communirv-  organizations  and  a California 
license  are  desirable  The  University  of  California  is  an  equal 
opportumty/affirmativc  action  employer  Send  a letter  of  application  and 
curriculum  vitae  to: 


Dr.  Robert  Lindemann 

Associate  Dean  for  Academic  Programs  and  Personnel 
UCLA  School  of  Dentistry 
Room  53-038  CHS,  Box  951668 
Los  Angeles,  CA  90095-1668 

URL:  www.dent.ucla,edu/ sod/ faculty/ facjobs.html 


DIRECTOR  OF  BACHELOR 
OF ARTS  PROGRAM 


The  New  School,  the  founding  division  of  New  School  University, 
seeks  an  experienced  academic  administrator  who  will  provide  lead- 
ership. planning,  and  oversight  of  its  Bachelor  ot  Arts  program. 
Launched  in  1943.  as  one  of  the  first  liberal  arts  degree  programs 
designed  specifically  for  adults,  the  B A Program  currently  enrolls 
over  400  students  and  is  expected  to  grow.  In  addition  to  supervising 
the  B.A.  Program  administrative  staff  and  eleven  part-time  core 
faculty,  the  Director  is  expected  to  assist  in  the  development  of  new 
programs  and  concentrations,  to  foster  academic  excellence,  and  to 
engage  in  fundraising  activities.  Candidates  should  have  a strong 
academic  background  in  the  liberal  arts  with  a Ph.D  preferred, 
administrative  and  leaching  experience,  preferably  in  a non-tradi- 
tionJ  universitv  setting  with  adult  students,  flexibility,  creativity, 
eclectic  interests,  and  a collaborative  management  stvle 

Review  of  application  begins  on  Mav  1.  1999  and  will  continue  until 
the  position  is  filled  Letters  of  applications  or  nominations  along  with 
a current  curriculum  vitae  and  the  names  of  at  least  throe  references 
'hould  he  vent  to  Linda  Dunne.  Associate  Dean  tor  Academic  Affairs. 
NEW  SCHOOL  UNIVERSITY  fib  West  )h h Street.  Room  ADI. 
New  York.  NY  imil 

The  New  School  is  strongly  committed  to  an  educational  environ- 
ment in  which  curriculum  .mil  every  olhci  aspect  of  universitv  life 
reflect  the  multicultural  utv  and  the  international  world  in  which 
we  live  New  School  l niversits  is  an  affirmative  actiorvequal 
I’ppnriumtv  emplover 


New  School  Universitv 


Noum  Shore  Commimiy  College 


NSCC  was  established  in  1 965,  is  located  approximately  25  miles  north  of 
Boston,  MA  and  maintains  campuses  located  close  to  the  picturesque  seacoast 
of  both  Beverly  and  Lynn , and  our  new  campus  in  Danvers , MA.  The  College 
offers  a wide  variety  of  programs  to  approximately  10,000 full  and  part-time, 
credit  and  non-t  -edit  students  enrolled  in  days,  evenings,  and  weekends. 

North  Shore  Community  College  welcomes  applicants 
for  the  following  full-time  positions: 

• FALL  TEACHING  P0SIII0NS 

Art  and  Graphic  Design 

The  Cultural  Arts  Department  course  offerings  include  art,  art  history  and 
appreciation;  basic  drawing  and  visual  design  theory.  Master  s in  Art  required. 
Experience  as  an  artist  and  designer  required.  Finalists  will  be  asked  to  present  their 
portfolios.  Demonstrated  experience  with  graphic  design  software  and  multimedia 
technology  required.  $30,349-$32, 876. 

Computer  and  Information  Sciences 

Departmental  course  offerings  range  from  introductory  courses  to  a variety  of  pro- 
gramming, software  applications,  operating  systems,  internet  technology,  networking 
and  hardware-related  courses.  Particular  emphasis  of  this  position  will  be  on  the 
teaching  and  further  development  of  courses  supporting  the  Computer  Science 
Transfer  curriculum.  Master's  in  Computer  Science  required.  Demonstrated  expertise 
in  the  areas  of  C++,  java.  Data  Structures.  Computer  Organization  and  Computer 
Architecture  required.  $35,404-$3 7.931.  — 

Computer  and  Information  Sciences 

Departmental  course  offerings  range  from  introductory  courses  to  a variety  of 
programming,  software  applications. operating  systems,  internet  technology, 
networking  and  hardware-related  courses.  Particular  emphasis  of  this  position  will  be 
on  the  teaching  and  further  development  of  career  course  offerings.  Masters  degree 
in  a computer  discipline  or  related  discipline  required.  Demonstrated  expertise  in  the 
areas  of  Windows  NT  workstation  and  file  server.  Networking,  and  Java  programming 
required.  CGI  programming,  ASP  HTML  and  UNIX  experience  desirable. 
$35.404-$37,93l. 

Mathematics  (2  Positions) 

The  Mathematics  Department  course  offerings  range  from  developmental 
mathematics  to  multi-variable  calculus  and  differential  equations. This  position  will 
focus  on  the  teaching  and  further  development  of  departmental  offerings  with 
particular  emphasis  on  the  developmental  mathematics  curriculum.  Masters  in 
Mathematics  required.  Demonstrated  teaching  experience  in  the  area  of 
developmental  mathematics.  $30.349-$3 1 ,6 1 2. 

Psychology 

The  Behavioral  Sciences  Department  course  offerings  include  Introductory 
Psychology,  Abnormal  Psychology,  Psychology  of  Disability,  Child  Abuse,  and 
Developmental  Psychology.  Master's  in  Psychology  required,  earned  doctorate 
preferred.  Clinical  experience  in  Psychology  preferred.  Knowledge  and  experience 
with  educational  software  and  multimedia  technology  preferred.  $30,349-532,876. 


Assistant  to  Division  Chair 
of  Liberal  Studies 

The  Assistant  will  recruit,  recommend  and  evaluate 

part-time  faculty  for  courses  in  the  Liberal  Studies  Division  with  the  exception  of  sci- 
ence and  mathematics.  Will  pursue  relevant  grant  opportunities;  write  grant  applica- 
tions: work  with  the  Center  for  Teaching.  Learning  and  Assessment  to  strengthen 
instruction; and  monitor  implementation  of  the  colleges  strategic  plan.  Master’s  in 
Liberal  Arts  required.  Doctorate  preferred.  Previous  administrative  experience 
preferred. This  is  a 12  month  non-unit  position. 

$40,000-544,000,  sorting  approximately  7/26/99. 

Director  of  Engineering 
and  Technologies 

The  Director  will  supervise  the  Engineering  and  Industrial  Technologies  areas  as  well 
as  assist  the  Division  Chair  with  the  further  development,  analysis,  and  implementa- 
tion of  technology-related  courses,  programs,  and  initiatives  within  the  Division  of 
Sciences  and  Mathematics.  Master's  in  an  engineering  discipline  required;  previous 
teaching  experience  preferred  as  well  as  related  technical  work  experience. 
Knowledge  and  skills  in  instructional  and  computer  technology  required. This  is  a 12 
month  non-umt  position.  $47,000-553.000.  starting  approximately  7/1/99. 

Send  resume  by  5/20/99  to:  julie  Deeley,  Human  Resource  Office, 
North  Shore  Community  College,  P.O,  Box  3340,  One  Femcnoft 
Road.  Danvers,  M A 0 1 923,  Fax:  978-762-40 1 7.  EOEiAA 
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ASSISTANT  DIRECTOR  OF 
ALUMNI  RELATIONS  AND 
ANNUAL  FUND 
OFFICE  OF  DEVELOPMENT 
& ALUMNI  RELATIONS 


Alumni  relations  and  annual  fund  programs  seek  to 
increase  the  involvement  of  alumni,  parents  and 
friends  of  Grinnell  in  the  life  of  the  college.  The 
assistant  director  will  collaborate  with  department  staff 
and  alumni  and  parent  volunteers  to  facilitate  this 
participation  through  event  planning,  fundraising  and 
sharing  of  career  information.  A primary  focus  will  be 
to  work  with  students  to  increase  their  appreciation  of 
the  many  opportunities  available  to  them  within  the 
broader  college  community.  Additionally,  the  assistant 
director  will  participate  in  the  planning  and 
implementation  of  a national  program  of  regional 
events  and  the  annual  Town  and  Gown  campaign. 

QUALIFICATIONS:  Bachelor's  degree  required. 
Candidates  must  have  strong  written,  verbal,  and 
interpersonal  skills.  VC'e  encourage  candidates  who 
have  a high  level  of  energy  and  seU-motiYation. 
initiative,  follow  through,  a willingness  to  participate 
in  evening  and  weekend  functions,  and  the  ability  to 
represent  broadly  the  mission  of  Grinnell  College. 

Founded  in  1846,  Grinnell  College  enrolls  about 
1 ,300  undergraduate  students  from  every  state  and  the 
District  of  Columbia  in  the  United  States  and  40  other 
countries.  The  Colleges  primary  mission  is  to  provide 
students  with  a broad,  deep,  and  life-enhancing 
education  that  indudes  professional  success,  but  also 
personal  growth  and  social  responsibility.  Grinnell 
College  offers  an  exceptional,  rigorous, 
comprehensive,  and  opportunity-rich  educational 
experience  which  has,  at  its  heart,  one-on-one 
interactions  between  students,  faculty  alumni,  and 
staff.  Grinnell  College  is  consistently  ranked  among 
the  top  nationally  selective  liberal  arts  colleges  «n  the 
United  States.  It  ranks  in  the  top  ten  among  all 
colleges  and  universities  m endowment  resources  per 
student  and  the  top  twenty  in  alumni  gifts  per  student. 
Additional  information  can  be  found  at  the  colleges 
web  site:  <www.grimiell.edu>. 

APPLICATION  PROCESS:  To  be  assured  of 
consideration,  submit  a letter  of  application,  a resume, 
and  a list  of  three  employment  references  to:  Ms.  Jan 
A.  Veach,  Office  of  Homan  Resources,  Grinnell 
College,  P.O.  Box  805,  Grinnell,  IA  50112  by  May 
28,  1999.  The  position  will  remain  open  until  Filled. 


Grjnneil 
College 


Gnnndl  College  is  an  equal  opporrumrv/ affirmative 
anion  employer  committed  to  employing  a hi  chi  v 
qualified  staff  which  reflr  .s  the  divemrvofthe  nation  No 
applicant  shall  be  dascnrruiutcii  against  on  the  basis  of 
race,  national  or  ethnic  origin,  age.  gender,  sexual 
onenration.  marital  sutus,  religion.  iiccu.m  uisantiirv 
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State  Unrversty  or  Ne* 

Health  Science  Ceni 

Syracuse 


ACADEMIC  PEDIATRIC 
ORTHOPEDIC  SURGEON 

The  Department  of  Orthopedic  Surgerv  at  the 
SUMY  Health  Science  Center  at  Syracuse  is 
seeking  a BC/BE  pediatric  orthopedic  surgeon  to 
join  the  full-time  faculty'.  Applicants  must  either 
have  completed  a pediatric  orthopedic  fellowship 
or  have  specific  academic  experience.  Clinical 
responsibilities  include  the  management  of 
patients  with  general  pediatric  orthopedic 
problems,  neuromuscular  conditions,  and  complex 
spine  deformities.  Academic  rank  and  salary 
commensurate  with  education  and  experience. 
Submit  letter  of  inquiry  and  curriculum  vine  to: 

David  G.  Murray,  M.D. 

Professor  and  Chairman 
Department  of  Orthopedic  Surgery 
SUNY  Health  Science  Center 

750  East  Adams  Street 
Syracuse,  NY  13210 

The  State  University  of  New  York  is  an 
Affirmative  At tianl Equal  Opportunity  Employer. 


Tenure-Track  Nursing 
Faculty  Position 

Indiana  University-  South  Bend 

Indiana  University  South  Bend  School  of  Nursing  ta 
part  of  the  umbrella  Indiana  University  School  of 
Nursing)  seeks  applications  for  a facult>  position  in 
medical-surgical  nursing  beginning  m Fall  1999 
academic  year  The  School  of  Nursing  faculty  teach 
across  four  programs  ASN,  BSN.  RN  to  BSN.  MSN 
Requirements  for  the  Assistant  Professor  rank  position 
include  an  earned  doctorate  in  nursing  or  health-related 
field,  a master’s  degree  in  nursing,  evidence  of  clinical 
experience  and  professional  development;  evidence  of, 
(and  potential  for),  scholarship  in  teaching,  research, 
and/or  clinical  practice,  and  eligibility  for  Indiana  RN 
licensure  Preference  will  be  given  to  applicants  who 
are  Certified  Family  Nurse  Practitioners  for 
participation  in  our  new  collaborative  MSN.  FNP 
progtam  Consideration  will  be  gnen  to  per  son  > who 
are  ABD,  starting  at  the  lecturer  rank  until  completion  of 
the  doctorate 

Position  is  available  for  the  Fall  1999  academic  scar 
Review  of  applications  will  begin  on  March  8 and  will 
continue  until  the  oosition  is  filled  Please  submit  a 
curriculum  sitae  with  names  ol  three  rcicicnccs  i. 

Dr.  Teresa  Dobrzykowski 
Co-chair  Search  and  Screen  Committee 
IUSB  School  of  Nursing 
1700  Mishawaka  Avenue 
South  Bend.  IN  46634 
or  E-mail:  ( tdobrzyk@  iush.edu> 

Indiana  l nnerstn  n committed  to  emnlo\mr  auahn 
Uu  m/m  uhh  vuil  enhatu  e tOc  rn  h Jnrrwn  ot  cur 
academic  community 


SAINT  AUGUSTINE’S 
COLLEGE 

Raleigh,  North  Carolina 

PRESIDENT 


The  Board  of  Trustee*  of  Saint  Augustine's  College  invites 
applications  and  nominations  for  the  position  of  President. 
Saint  Augustine's  College  is  a private,  co-educational,  four- 
year  college  of  liberal  arts  located  in  the  desirable  living 
triangle  area  of  North  Carolina.  A historically  black  college. 
St.  Augustine's  offers  the  Bachelor  of  Arts  and  the  Bachelor 
of  Science  degrees  in  a wide  range  of  disciplines  and  is  fully 
accredited.  The  College  was  founded  in  1867  by.  and 
maintains  its  association  with,  the  Episcopal  Church. 

The  academic  programs  ottered  bv  the  College  are  broadlv 
arranged  in  five  envisions.  Business:  Education;  Liberal  and 
Interdisciplinary  Studies.  Natural  Sciences,  Mathematics 
and  Applied  Health;  and  Urban.  Social  and  International 
Studies.  With  over  1600  students  and  approximately  90 
full-time  faculty,  the  College  has  an  operating  budget  of 
S25  million  with  an  endowment  of  about  S20  million. 

The  new  President  must  bring  credibility,  stature,  and  ihe 
capacity  to  move  quick.lv  into  the  challenges  of  the 
position.  The  President  will  be  a skilled  communicator,  an 
effective  listener,  and  a strong  advocate  for  academic 
excellence  and  collegial  relationships  with  the  College's 
faculty’,  staff  and  students:  be  an  advocate  of  the  principles 
and  traditions  of  historically  black  colleges  and  enjoy 
implementing  solutions  to  ensure  academic  excellence  and 
financial  equilibrium. 

The  successful  candidate  will  possess  appropriate  academic 
credentials,  preferably  an  earned  doctorate;  an  appreciation 
:.u  and  understand,  -.c  of  she  academic  anj  tea  Jung 
mission  of  the  College:  be  a knowledgeable,  articulate, 
seasoned  administrator  with  at  least  ten  vears  of  senior 
administrative  experience  in  nigncr  education  or  similar 
organization;  possess  an  ability  to  work  in  partnership  with 
the  Board  of  Trustees:  and  provide  principled  leadership  as 
the  chief  executive  officer,  with  strong  managerial  oversight 
of  college  activities  and  human  and  fiscal  resources.  An 
open,  innovative,  and  energetic  leadership  style  capable  of 
advancing  St.  Augustine*  and  bringing  together  diverse 
constituencies  coupled  with  the  ability  to  enhance  college 
resources  is  desired. 

bcrccning  of  materials  will  begin  immediately  and  continue 
until  the  position  is  filled,  ideally  for  the  upcoming  school 
vear  For  full  consideration  applications  should  be 
suomiitcd  fv  Mav  Zi.  ll,‘>‘*  and  should  include  a 
curriculum  vitae  and  a cover  letter  sent  to  the  consultants 
supporting  the  College  m this  search 

Saint  Augustine  s College 
do  Educational  Management  Network 
Attn:  Gary  J.  Posner/Howard  T.  Jcssarm 
2015  Spring  Road,  Suite  510 
Oak  Brook.  IL  60523 

Requests  for  a cop-  of  the  complete  Position  Specification 
describing  this  opportunity  and  questions  concerning  this 
scircn  mav  be  directed  in  confidence  in  Gary  J Posner  at 
615-665-3388  or  Howard  T.  Jessamy  at  301-654-5070 
or  via  email  at  itaugC'  cmncinn.com 

Saint  Augustine i College  u an  Affirmative  Action/ Equal 
Opportunity  Employer 
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College  Dean 

Instruction  & Educational  Resources 

Foothill  College,  located  m the  San  Francisco  Bay  Area,  is  now 
accepting  applications  tor  the  College  Dean.  Instruction  & 
Educational  Resources  Reporting  directly  to  the  President,  provides 
leadership  and  vision  in  enrollment  management,  college-wide 
budget  planning  and  fiscal  services,  and  human  resources.  The 
College  Dean  serves  as  the  college's  chief  financial  officer.  Master's 
degree  or  equivalent  required. 

Application  materials  may  be  obtained  !rom. 

Employment  Services 

Foothill-De  Anza  Community  College  District 
12345  El  Monte  Road 
Los  Altos  Hills,  California  94022 
(650)  949-6217  or 
E-Mail:  employmentgfhda.edu 
wwwfh.fhda.edu/district/hr/employment.html 

A resume  or  vita  mav  not  be  substituted  tor  a completed  application. 
Job  #990^1  Review  Date:  b.  4 1999  Job  # 99091 
AA/EOE 


Sul  Ross  State  University  invites  applications  for  the 
following  Faculty  and  Staff  positions: 

A&sistant/Assodatc  Professor  of  Biology 

Assistant/ Associate  Professor  of  Computer  Science 

Clitiicai  Instructor,  Vocational  Nursing 

Lecturer/ Assistant  Professor  of  Computer  Science 

Assistant/ Associate  Professor  of  Mathematics 

Lecturer  of  Mathematics 

Acquisition/Tcchnicai  Services  Librarian 

Advising  Center  Director 

Career  Services  and  Testing  Coordinator 

Circulation  Services  Librarian 

Custodial  Services  Foreman 

Museum  Curator 

Museum  Director 

Rodeo  Coach 

The  following  faculty  positions  are  available  at  the  SRSU/Rio 
Grande  Campuses  at  Del  Rio,  Eagle  Pass,  and  Uvalde: 

Assistant  Professor  of  Criminal  Justice 
Assistant  Professor  of  Education/ Reading 

To  reoiiesi  an  application  or  announcement  contact  Sui  Ross  State  University,  Human 
Resources,  Box  013,  Alpine,  TX  ''9832,  (915)  837-8058.  lo  view  complete 
announcements  and  information  regarding  Sul  Ross  Mate  University  visit  our  wrbs’te  at 
http://www.5ulr0ss.edu.  Sul  Ross  is  a member  of  the  Texas  Mate  University  System.  EEO'AAE 


155  Fifth- Avenue  South 
Minneapolis,  MN  55401 


MBA  PROGRAM  Core  Faculty  Positions  Available  Summer  1999 


Walden  University,  a leader  since  1SP0  in  distance  graduate  education,  seeks  qualified  individuals  for  appointment  as  core  faculty  for  a new  MBA 
Program  which  anticipates  enrolling  its  first  students  in  September  2000.  These  positions  are  for  pan-time  independent  contractors  and  allow  individuals 
to  vork  through  on-line  communication  Irom  their  present  locations.  Core  faculty  will  participate  in  developing  syllabi  and  other  course  materials 
during  the  first  year  of  their  appointments.  Then,  beginning  with  the  first  student  enrollments,  thev  will  teach  the  courses  they  have  prepared. 

We  anticipate  appointing  1 1 core  faculty  members  with  each  person  working  to  prepare,  and  eventually  teach,  one  of  the  following  courses: 

MBA  6100  Management  Practices  MBA  6130  Principles  of  Marketing  MBA  6P0  Global  Management 

MBA  610‘S  Organizational  Behavior  MBA  6140  Managerial  Accounting  MBA  6180  Legal  and  Ethical  Issues  for  Managers 

MBA  6110  Management  Information  Systems  MBA  6150  Managerial  Economics  MBA  6190  Strategic  Management  and 

MBA  6120  Business  Statistics  MBA  6160  Financial  Management  Planning  (Capstone) 

Among  Waldens  current  enrollment  ol  more  than  1,300  students,  5<0n  are  female  and  35°o  come  from  under-represented  populations.  Our  mission 
is  to  prepare  scholar-practitioners  who  arc  effective  agents  of  change  in  their  fields,  professions  and  communities.  As  a “virtual  university.  * Walden 
uses  a unique  distance-learning  model  to  deliver  graduate  programs  ro  working  professionals  through  ongoing  electronic  networking  with  faculrv 
Library  access  is  provided  through  a partnership  with  Indiana  University- Bloomington.  Walden  University  is  accredited  by  the  North  Central  Association 
of  Colleges  and  Schools  and  is  an  equal  opportunity  employer.  Women  and  individuals  from  nndcr-reprcsentcd  groups  arc  encouraged  to  applv 

Qualifications:  Candidates  must  hold  an  earned  doctorate;  have  at  least  three  vears  experience  teaching  in  a graduate  business  program  and/or  a 
business  management  position:  have  experience  in  preparing  course  manuals  and/or  svllahi:  be  comfortable  and  effective  in  the  electronic  environment: 
have  outstanding  communication  skills;  demonstrate  the  highest  levels  of  academic  integrity  and  be  strongly  student-centered.  Preference  will  be 
given  to  candidates  with  experience  in  management,  adult  learning,  distance  education  and/or  instructional  technologies.  To  be  considered  for  a 
position  with  Walden  University,  applicants  who  are  primarily  affiliated  with  another  institution  must  obtain  all  appropriate  approvals  from  that 
institution  and  be  in  compliance  \sith  it>  conflict  of  commitment/ interest  policies. 

Please  send  a letter  of  application  and  current  urrtatium  \'iue  to:  Mr.  John  Allen  at  Walden  Utmersitv.  I >5  Fifth  Avenue  South. 

Minneapolis.  MN  ur  e-mail  applications  to  «.jallen(2'wa!dcnu.edu> 


'.i h!;{rn  ;«  t-\  r*»  \ ■> 
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i .i'ji.r  s m:r  aft*,  iihuni*  .W.1-/ 


ACANCY  ANNOUNCEMENT 

Sew  Jersey  City  Cniversity  is  a culturally  diverse  urban  institution  located  in  the 
Sew  Jersey1  Sew  York  metropolitan  area.  The  university  serves  over  8.000  students 
and  employs  a faculty  of  250.  It  is  comprised  of  three  colleges:  Arts  and  Sciences. 
Professional  Studies  and  Education.  The  College  of  Professional  Studies  offers 
graduate  and  undergraduate  degrees  in  Business  Administration . Criminal 
Justice  Eire  Safety / Security  Administration . Health  Sciences  and  \ ursing. 
and  includes  a sports  and  leisure  studies  sendee  program. 

COLLEGE  OF  PROFESSIONAL  STUDIES 


Assistant  Dean 


NEW  JERSEY 

CITY 


Responsibilities  include:  identifying  and  developing  innovative  programs;  promoting  and 
supporting  the  use  of  instructional  technology;  establishing  linkages  to  other  col  leges' univer- 
sities and  the  communitv . working  with  advisory  boards;  data  collection  and  analysis;  assisting 
students;  and  supporting  the  Office  of  the  Dean  as  needed. 

Qualifications:  Position  requires  terminal  degree  from  regionally  accredited  institution  and 
credentials  to  qualify  for  tenure  in  one  of  the  College's  departments.  Successful  candidate  vs  ill 
demonstrate  commitment  to  furthering  the  educational  goals  of  diverse  student  body  and 
possess  record  of  success  in  higher  education  administration.  Full-time  college  teaching 
experience  preferred.  Expertise  in  computer  technology  essential.  Must  be  innovative,  well 
organized,  demonstrate  strong  leadership  and  interpersonal  skills  and  show  evidence  of  ability  to 
work  colldborativcly  with  constituents  of  the  college.  Excellent  opportunity  for  forward  looking 
professional  who  enjoys  challenging,  fast-paccd  environment. 

Qualified  candidates  should  send  a letter  of  application,  curriculum  vitae  and  the  name', 
addresses  and  telephone  numbers  of  three  references  bvJune  7th  i<> 

Sandra  Bloomberg,  Ph.D.,  Dean 

College  of  Professional  Studies 

New  Jersey  Citv  University.  2039  Kennedy  Blvd.,  Jersey  City,  NJ  07305 


R S ! T Y 


An  affirmative  actum,  equal  opportunity  employe*  the  University  e spec  tails 
welcomes  and  encourages  applications  from  women  and  minority  candidates. 


\ BRObKDAlE  COMMUNiW^titeil 


Faculty  Position 


One  of  the  nation  $ premier  community  colleges.  Brookdalc  Community  College  is  an  innovative 
and  comprehensive-open  admissions-two  year  institution.  We’re  proud  to  maintain  the  highest 
standards  in  education,  and  proud  of  our  dedication  to  the  community.  We  seek  colleagues 
who  share  our  commitment  to  quality’  instruction,  collaborative  relationships*  service, 
diversity,  innovation  and  technological  literacy.  We  invite  applications  for  the  following  faculty 
position  for  September  1999.  This  is  a full  time,  tenure  track,  entry  level  position. 

STUDENT  DEVELOPMENT  SPECIALIST  - COUNSELOR 

Master's  degree  in  Counseling  or  closely  related  field  required  Counselors  employ  a varietv  ot 
individual/group  counseling  methods  to  provide  a full  range  of  professional  counseling  ami  advisement 
services  There  is  an  increasing  emphasis  on  planning  and  implementing  innovative  programmatic 
strategies  and  interventions  to  support  student  growth  and  development  and  facilitate  academic 
success  in  today's  highlv  transitional  and  diverse  educational  environment.  A highlv  flexible  team 
orientation,  facility  with  current  technology  applications  in  counseling,  a collaborative  org  mzation.il 
approach,  and  understanding  of  the  diversity  of  todavs  student  population  are  essential  Some 
evening  work  and  travel  within  Monmouth  County  mav  he  required 

Position  mav  require  participate  ;i  in  community-based  activities  Salnrv  range  for  Instructor 
level  is  102.447  - S37.314  based  *n  college  teaching  experience  and/or  related  work  experience  of 
up  to  three  vears 

APPLICATION  PROCESS: 

Applicants  interested  should  submit  a letter  of  application  (indicating  desired  position) 
curriculum  \u.ie  copies  of  graduate  transcripts  and  three  letters  <>r  recommendation 

BROOKDALE 

COMMUNITY 

COLLEGF 

765  NEWMAN  SPRINGS  ROAD  LINCROFT,  NJ,  07738 

ATTENTION  Human  Resources  Department 

AITI.K  ATION  DEADLINE:  Materials  must  be  le.ctud  postmarked  iu»  later  tlnri  Me.  _’v-  » 

Visit  our  website  at  http://www.brookdale.ec.nj.iis 
hrookd.de  t.nmmimitv  College  is  an  Equal  < ‘ppurtumtv/Amrnutiv *.  Action  Employ*,  t 
and  its  slatting  process  is  puisued  through  an  unwavering  eonmminent  to  do  visit . 
not  onl\  as  a compliance  responsihiht v hut  is  an  active*  c»»iisci»nis  effort  to 
build  and  vL-v  i lop  di\  ersitv  w it  hi  n tile  t.u  ultv  and  st.ut 


.mploy  * 
1|S  et  sit  . 


A SSI  ST  A S T/A  SSOCIA  TE 
DEAS  OF  THE  COLLEGE 

■ Wesleyan  Univer*::*  invite*  application*  and 
. nominations  tor  tne  position  >9  Assistant  \s*oemte 
Dean  o*  .he  College  and  Dean  tor  I iM-vear  Student* 

1 The  first-year  class  dean  monitors  the  academic 
progress  e!  first-yea:  students,  interprets  and 

implements  tacusi..  regulations  provides  ac.utemi. 
advising,  coordinates  the  tacultv  adv  using  program  and 
[;  the  tirst-year  initiative  program,  vo-direco  the  tiro- 
|l  year  orientation  program  respond*  to  concerns  and 
i questions  from  parents  or  guardian'  and  collaborate* 
with  other  departments  io  create  a supportive 
environment  tor  students 

1 Master's  decree  required  PhD  in  ail  academic 
discipline  preferred  Candidate  must  have  excellent 
problem-solving,  interpersonal.  communication.  and 
! organizational  skills  and  must  be  able  to  work 
effectively  with  a diverse  student  population 
Applicant  must  have  a minimum  ol  three  vears 
experience  working  wnh  and  advising  siudenis. 
nreterahlv  in  a hiehiv  selective  liberal  arts  msimun  n 

Please  send  nominal:,  n or  Idler  oi  interest  rcsun.c. 
and  three  professional  reiereit^cs  i Wesicvan 
| University.  Human  Resources.  Re:  First  \ear  Dean. 
: 212  College  Stmt.  Middletown.  (T.  06459. 

Applications  received  h>  M..v  D»th  will  receive  fall 
. consideration 


, Watcstw.  inner \::s  m proud  ’ tu  an  Attirnuin • * 
Aition/Eau.i!  Opportur.rs  Lmplo\<  • 


MANAGER  OF 
| SYSTEMS  DEVELOPMENT 

i The  Manager  will  provide  strategic  direction,  technical 
\ guidance,  and  team  leadership  m upgrading. 
* maintaining,  and  operating  the  colicge  s administrative 
I Inlonnation  System  I he  successful  candidate  will 
[ posses  a Master  > decree  in  Computer  Science  or 
' related  discipline  or  equivalent  training  and  experience. 
. minimum  of  five  vears  lull  time  experience  with 
enterprise-level  pilonnahon  system*  development. 
\ equivalent  *4  lluee  veals  experience  supervising  Is* 
j technical  staff,  equivalent  of  one  xcar  comprehensive 
. knowledge  ot  protect  and  task  management  experience 
I and  experience  programming  with  Inch  level  languages 
' . lORIRAX  . * > rationa'  datar»a*e 

<v>racle.  SYBAM  • wompuiei  operating  System* 
t iUNIX*.  NOVI  1.1  Ni  and  Wind'"*-  c mnpetit  vc 
[ salary  with  mnncroi.s  fringe  benefits  Applications  wil! 
1 be  accepted  until  tiie  position  i*  filled  Intei ested 
person*  should  *es>  l rftui.p  completed  A v t 
i application  tontt  vvpti  credential*  * transcript**  i. 


Washtenaw  (.'(immunity  College 
Office  of  Human  Resource  Management 
First  Floor  Business  Education  Buildinu 
Room  120.  4800  E.  Huron  River  Iff. 
PO  Box  IM.  Ann  Arbor.  Ml  48100 

.kip  Hop, nc  .-*4 , ’i**.;*: 

i ot  top  p*  *ii|'  j*  see  *mi*  w ct>  *itc  a: 
http://www.washtcnaw.cc.nit.us/jtihs' 

U/ffi  I/I  t , I.-  > • . • 
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UNIVERSITY 
- VERMONT 


VICE  PRESIDENT 

FOR  DEVELOPMENT 
AND  ALUMNI  RELATIONS 


DIRECTOR  OF  STUDENT 
ACTIVITIES  ' 


Georgia  Perimeter  College,  a multi-campus  institution  located  in  metro- 
politan Atlanta,  seeks  applications  for  the  position  of  Director  of 
Student  Activities. 


The  l mvcrsjiv  of  Vermont  announces  its  search  for  the 
Vice  President  for  Development  and  Alumni  Relations  and 
invites  nominations  and  expressions  of  interest 

As  an  institution  chartered  as  a private  college  in 
1701  with  ten  percent  of  its  current  $281  million 
operating  budget  supported  b>  the  State,  the 
l.  Diversity  of  Vermont  is  comprehensive,  combining 
undergraduate,  graduate  education  and  education  tor 
the  professions  lor  9.000  students,  taught  b>  880  facultv 
members  Its  new  president  and  her  leadership  team  are 
committed  to  moving  UVMtoanevv  level  of  excellence 
and  visibihtv  among  the  nation's  public  research  and 
teaching  universities  It  is  located  in  a beautiful 
env  ironment  near  the  shore  of  Lake  Champiam  with  the 
Adirondack  Mountains  to  the  west  and  the  Green 
Mountains  to  the  east 

Ihe  Vice  President  for  Development  and  Alumni 
Atfairs  i-  the  senior  development  officer  ot  the 
l.’mversrtv  The  Vice  president  will  report  to  the 
President  and  serve  as  a member  of  her  Executive 
C ommittee,  working  collaborativelv  with  the  Provost, 
the  Provost  s Council  and  the  Board  of  Trustees 

The  Vice  President  will  establish  a well-coordinated 
development  and  alumni  relations  team  as  the 
1'imersitv  moves  into  a capital  campaign  scheduled  to 
begin  next  vear  in  support  of  its  new  Is  affirmed 
academic  coals  and  aspirations 

The  Vice  President  will  create  the  strategy  for  the 
development  and  alumni  relations  initiatives  and 
implement  that  strategy,  with  the  support  of  a 58 
member  staff  Motivating,  managing  and  mentoring 
that  team,  assessing  activities  to  strengthen  their  impact. 
gaUam/inc  Nuppon  among  the  University 
constituencies,  and  establishing  the  infrastructure  to 
Mipport  their  success  are  critical  Given  training  and 
support,  the  Board  and  the  facultv  will  become 
important  allies  in  the  campaign  effort 

I he  successful  candidate  will  bring  solid  senior  icvcl 
management  and  fund-raising  experience  to  the 
1‘imersirv  ideallv.  the  candidate  will  possess  an 
advanced  degree  Superb  communication  skills  are 
ONvcntial  An  appreciation  of  the  complex  nature  and 
needs  oi  a public  private  universitx  will  be  valued  as 
will  support  lor  its  academic  mission 

Screening  ot  background  information  will  begin 
I immcdiatelv  Please  submit  nominations  and 
expressions  <>i  interest  in  confidence  to 

The  University  of  Vermont 
go  Kducational  Management  NetworkAVitt/Kicffcr 
3 Park  Avenue,  29th  floor 
New  York,  New  York  10016 

i or  further  information,  please  contact  Marv 
1 li/aneth  lavior  at  212  ^8^-2h~6  or  at 

UMDNJC?  wittkicffer.com 
UVMCs'emnemn.coni 

/■<  l -m  f mf\  n ,jn  ttj  f.ii  altinv^tn, 

..  lion  t mpow**  r\  M/.V/Hir/  hit  iff r 


The  Director  provides  leadership  for  a comprehensive  Student 
Activities  program  based  on  student  personnel  philosophy  of  student 
development.  Responsibilities  include  developing  and  administering  pro- 
grams for  new  freshman  and  currently  enrolled  students. 

Master's  degree  required;  degree  in  Student  Personnel  Administration, 
Student  Development,  Higher  Education  or  a related  field. 

Strong  managerial  and  supervisory  skills  as  well  as  the  ability  to  function 
as  a leader;  excellent  computer,  communication  and  interpersonal  skills; 
ability  to  relate  to  an  ethically  diverse  college  community. 

Minimum  of  two  years  experience  as  a Director  or  Assistant  Director 
of  Student  Activities  in  a college  or  university  setting  required. 
Experience  with  new  student  orientation  program  desired;  additional 
experience  in  student  services  will  be  considered. 

Salary;  $33,135+  with  excellent  benefits. 

Starting  Date:  ASAP 
Application  Deadline:  05/28/99 

Applicants  should  reference  position 
number  (99-167)  and  send  the  following 
as  a single  packet:  (I)  letter  of  interest. 

(2)  resume,  (3)  unofficial  copy  of  gradu- 
ate transcript(s),  and  (4)  list  of  three 
professional  references  (names,  address- 
es, telephone  numbers)  to: 

Judy  Chastonay 

Department  of  Human  Resources 
Georgia  Perimeter  College 
325  I Panthersviile  Road 
Decatur,  GA  30034 

AA/EOE/ADA 

For  detailed  information  on  each  position,  please  visit  our  web  site  at  www.gpc.peachnet.edu 
GA  IS  AN  OPEN  RECORDS  STATE  Ao  Associate  Decree  vi'antinc  Co'eae  ot  mo  University  System  ot  Georgia 


Georgia 


Perimeter 

College 


& 


formerly  DeKalb  College  i 


P \ ss  uc 
r o r n r v 

COMMIMTY 

oi.l  lit;  i: 


(QtMJMSlOT 


Wc  arc  seeking  a hill-time  professional  to  provide  counseling  services  to  college  snrdents.  particularly  in  the  areas  ol 
sarccr  counseling,  academic  advising,  and  personal  development  I’lic  successful  ...mdidatc  wall  lx-  knowledgeable 
about  vrudenr  development  thcorv  and  have  related  work  experience  in  a multicultural  environment.  A Masters  degret 
i.s  required,  and  communin'  college  work  experience  is  preferred  I or  information  about  the  l ollegc,  visit  our  w*cbsjr< 
ar  www.pcccccnj.us  Applv  With  a resume  and  cover  letter  to 


Michael  Silvestro 

Passaic  County  Community  College 
One  College- Boulevard,  Paterson,  NJ  0750S 


Affirmative  Artion/Equal  Opportunity  Employer 


ASSISTANT/ASSOCIATE 
DEAN  OF  THE  COLLEGE 

Wesley  un  University  invito  applications  and 
nominations  tor  the  position  ot  Ass i s tam/ A ssociat e 
Dean  of  the  College  and  Dean  lor  the  Junior  Class  The 
junior  class  dean  monitors  the  academic  progress  of 
tumors,  interprets  and  implements  faculty  regulations, 
collaborates  with  nther  departments  to  create  a 
supportive  environment  tor  students,  coordinates  the 
Twelve  College  Exchange  Program  and  the  transfer 
orientation  program,  and  coordinates  the  University 
Scholarships.  Pnzes.  and  Awards  Program 

Master's  decree  required.  Ph  D m an  academic 
discipline  preferred  Candidate  must  have  excellent 
problem-solving,  interpersonal,  communication,  and 
organizational  skills,  and  must  be  able  to  work 
efficiently  with  a diverse  student  population  Applicant 
must  have  a minimum  o!  three  years  experience 
working  with  and  advising  students,  preferably  m a 
highly  selective  liberal  arts  institution 

Please  send  nomination  or  letter  ot  interest,  resume, 
and  three  proiesMonai  references  to  Wesleyan 
University,  Human  Resources.  Re:  Junior  Class 
Dean,  212  College  Street,  Middletown.  CT.  06459. 
Applications  received  by  May  19th  will  receive  full 
consideration 


Vlt  wVvijn  l Riitrwfv  i<>  nr<mJ  to  be  on  Attinnatiu 
Acnon/Eqttal  Orpnr:unit\  Emplmrr 


Tru’  iinuv: 


UNIVERSITY  OF  WISCONSIN- 
STEVENS  POINT 


^ ' D 1 RECTOR  FOR  ■ 
MULTICULTURAL  AFFAIRS 


The  Director  for  Multicultural  Affairs  is  responsible  for 
the  academic,  social  and  emotional  success  of  U\V- 
Stevens  Point's  students  of  toior  and  disadvantaged 
students.  The  Director  also  is  responsible  for  the 
development  and  implementation  of  d. versify 
education  for  the  entire  campus  communm 

Candidates  are  required  ro  hold  a Master's  Degree  and 
have  experience  with  TRIO  programs.  Preference  will 
he  given  to  candidates  having  a minimum  ot  two  vejrs 
experience  with  Amcncan  minority  populations  and  at 
least  tour  %'cars  ot  supervisors  budgetary,  and  gram 
procurement  experience 

To  applv.  submir  a letter  i 1 interest  and  a resume  two 
curient  letters  of  retercrue  and  the  njtnrs.  addrevso. 
and  telephone  numbers  c mail  N tax  it  available  of 
three  additionai  vvork-rciatrd  'ercrer.t.cs  to 


Kay  Juhnke 
Multicultural  Resource  Center 
018  Student  Services  Center 
DVT-Sfcvens  Point 
Stevens  Point,  \X1  54481 


1 or  more  information  awos  our  wcl*  site 

http://www.uwsp.edu/admin/afiaction/ vacanovhtm 


WAUBONSEE 

N)  COMMUNITY  COLLEGE 


INSTRUCTOR 
FALL  1999 

Full-Time,  Tenure  Track*1 


Waubonsee  Community  College  is  seeking 
candidates  for  a full-time,  tenure  track  fac- 
ulty appointment  beginning  August  18, 
1Q99  for  Digital  Design  and  Graphics.  Mas- 
ter's Degree  in  Art  or  MFA  required  with 
emphasis  in  graphic  design,  computer  art, 
visual  communication,  computer  graphics 
or  graphic  communication.  Minimum  two 
years  teaching  experience  anchor  applied  dig- 
ital design  and  graphics  experience  required. 
Experience  at  the  community  college  or 
university  level  is  desirable.  Thorough 
knowledge  of  Mac  05,  Adobe  Pagemaker 
6.5  or  higher,  Adobe  Illustrator  7. 0-8.0, 
Adobe  Photoshop  4. 0-5.0,  QuarkXPress 
4.0,  Metacreations  Design  Painter  5.0  and 
M5  PowerPoint  required.  Knowledge  of 
PowerMac/G3  with  05  8 required  with  cross 
platform  knowledge  desirable.  Knowledge 
of  Windows  95  and  3D  software  preferred 

Waubonsee  Community  College  is  a fully- 
accredited  community  college  with  a head- 
count  enrollment  of  10,000.  The  College 
is  located  40  miles  west  of  Chicago  in  one 
of  the  fastest  growing  collar  counties  on  a 
beautiful  243-acre  campus  with  state-of-the- 
art  facilities  and  ‘.echnologies  Waubonsee 
provides  outstanding  service  to  its  students 
and  district  residents  through  demonstra- 
tion of  its  core  values  — quality,  service,  val- 
ue, innovation  and  accessibility. 

Review  of  applications  will  begin  May  10, 
1999.  To  maximize  the  opportunity  for  se- 
lection, the  following  information  should  be 
forwarded  to  the  Office  of  Human  Resources 
as  quickly  as  possible  Letter  of  interest, 
resume  and  completed  college  application 
form  along  with  20  slides  of  professional 
work  and  20  slides  of  student  work  (it  avail- 
able) Call,  write  or  visit  our  website  to  re- 
quest an  applicator,  packet 


(630)  466  7900 , Ext.  2214 
Office  of  Human  Resources 
WAUBONSEE  COMMUNITY  COLLEGE 
Rte.  47  at  Harter  Road 
Sugar  Grove,  II 

60554  ^ 


DEAN 

STATE  OF  FLORIDA 

The  Union  Institute  o one  ot  the  nations  leading  inn  no. 
residential  Universu.C'  Headquartered  .r  C:n,\m.4:.  t *nn 
The  Union  Instuutr  <«  regional. v a-, recited  ar.o  servues 
learners  rnroucr.,...:  Norm  Anver., a a:*.,:  me  world  it; 
B.A./B  5.  and  PhD  rrogr,vis  T-  vonnnur  ,o  a mchcr 
education  icac  ; and  innovator,  vve  are  searching  t»*r  a Dean. 
Uoiiece  ot  U r.ucrcradua'r  Mudies.  Natcoi  F<or>du  Trie  l n.un 
Institutes  Florida  tenter  o United  in  Norm  Miami  Head. 

The  Dear,  give'  administrative  and  academ..  leadersnip  to 
taiuitv.  learners  and  suti  in  the  5iaiv  ot  1 inrula 
Responsibilities  include  oversight  o:  marketing  and  recruiting 
ettorts  the  akadcr.u,  program  and  pro, esses.  ia.mtv  and 
oudcet  management  I ne  uKcesvml  candidate  niusi  nave  an 
earned  Ph  D and  hn:h  acadcmu  management  and  iraviung 
experience  at  a regional.'  accredited,  huir-vear  institution  Ar 
understanding  or  and  pe.iet  in  learner  centenrd  programming 
a beiiel  m tiie  equity  and  value  ot  ali  pcopic  and  a highlv 
developed  work  emu  are  essential  Interested  candidates  should 
sunin.i  a letter  u:  app.i.^  »:i  vita,  and  names  addiwas  ano 
pnonr  rummer*  »>:  a m n ".‘.urn  ot  tnrre  ::a  • rr\  r; 1 • 

no  .a:rr  man  Mav  1 ■*'*■»  to 

Dean,  State  of  Florida  Search 
The  Union  Institute 
16853  N.E.  Second  Ave. 

North  Miami  Beach,  FL  33162-1”46 

The  Unton  Institute  is  an  Affirmative  Action/ Equal 
Opportunity  Employer 


http7Awww.wcc.cc.il  us 
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'Excellence1 


MANAGER  OF 
TRAINING 
; AA/EEO 


The  University  of  Medicine  and  Dentistry  of 
New  Jersey  is  seeking  a Manager  of  Training. 
AA/EEO  to  assist  in  identifying  the  needs  and 
developing  programs  in  affirmative  action  and 
diversity 

Bachelor's  Degree  in  Business  Administration, 
Industrial  Labor  Relations  or  a related  discipline. 
Master's  Degree  preferred.  Three  years  of  related 
professional  experience  in  the  field  of  AA/EEO. 
personnel  or  labor  relations:  at  least  one  year  of 
training  and  development  experience  required, 
preferably  in  an  educational  or  healthcare  related 
facility  One  year  supervisory  experience 
required.  Demonstrated  ability  to  develop  and 
conduct  programs  for  faculty,  staff  and  students 

For  a complete  job  description  usii  oui 
website  at: 

http://www.unidnj.edu/hrwcb/ 

Please  forward  your  resume  indicating  position 
FWlOXfi-B  to  Human  Resources.  CMDNJ, 
30  Bergen  St.,  Newark,  N..I.  07107-3000. 
Regrettably,  we  can  respond  only  to  those  can 
Jidates  chosen  for  an  interview  I'MDNJ  is  an 
\ .VETO  Emplovei. 
in 'fid  v.  and  a member 
of  the  l ni  \ ei sit\ 
^ J Health  Nvsiem  of  New 


NEW  IERSE 


4C 


• V V 1 


: i • 
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ALLAN  HANCOCK  COLLEGE 

A public  California  community  college  located  in  Santa  Barbara 
County,  halfway  between  Los  Angeles  and  San  Francisco  on 
California's  beautiful  Central  Coast,  is  seeking  applicants  for  the 
following  academic  position: 

DRAMA/CONSERVATORY  DIRECTOR 
TECHNICAL  THEATRE  TRAINING 

Tenure-track  faculty  position  with  Allan  Hancock  College  and  the 
Pacific  Conservatory  of  the  Performing  Arts  (PCPA)  coordinating 
the  two-year  conservatory  program  in  Technical  Theatre. 
Responsibilities:  design  PCPA  productions  and  provide  oversight 
for  classes  in  stagecraft,  lighting,  sound,  costuming,  theatre  graphics, 
properties  and  stage  management  and  program  coordination.  The 
successful  candidate  will  possess  a masters  degree  in  drama/ 
technical  theatre  or  design,  experience  in  professional  theatre, 
knowledge  of  all  aspects  of  the  theatre  process,  organizational  skills, 
budgeting  and  staffing  skills. 

Salary  and  Fringe  Benefits:  The  annual  starting  salary  range  is 
$34,235  to  $49,738  depending  upon  education  and  experience. 
Fringe  benefits  include  medical  and  dental  insurance. 

Application  Deadline:  May  28,  1999 


ALLAN 

HANCOCK 

COLLEGE 

EEO/AA  Employer 


Human  Resources.  Bldg  U 
Allan  Hancock  College 
800  S.  College  Drive 
Santa  Maria.  CA  93454-6399 
www.hancock.cc.ca.us 
(805)  922-6966.  ext.  3722 
FAX  (805)  922-9196 


RAIfilAPO  COLLEGE  OF  NEW  JERSEY 


IRamaoo  College,  a puDrc.  oamer-free  institution  offennq  Baccaaureate  ana  selected 
\1asters  degrees,  anoroximatefy  25  mJes  trom  Mew  Yon < C \ s committed 
to  gooa  ea^calon.  Cn-s  re  cr  a cans  *s  a-.a  -are 


Position  #70> 

STUDENT  DEVELOPMENT  SPECLAIIST 

Educational  Opportunity  Fund  Program 


I 

*.'aor  position  rescon&D^ties  are:  the  design  and  de  of  academe 
ad\  sernent  and  counse - na  services,  ana  the  coordination  ana  management  of 
the  program's  experenT.aJ  teaming  ar.o  career  de.ecpment  component. 
Academic  advisement  and  counseling  inc  udes  inch'.iajai.  grouc  andinstru-- 
tonai  interventions  v.mcn  ennance  student  success.  The  excenential  learning 
and  career  development  component  revolves  around  Career  assessment,  facil- 
itating student  rartic.cat.cn  =n  internship,  zz-cc  Scr.  .'e-:eam  no  preparatory' 
C'oarams.  ana  the  amy  gement  cf  graduate  school  v.crK-ste  closure  .is:ta- 
t-Cfs.  Oua'i^cations  Pea  ’ed  (Mimmurr.i  Masters  aeg»ee  «n  —jman  service  cr 
educational  fields.  mree  .ears  of  counseling  experiences  »v«th  administrative 
‘esccnsoiiities.  fcjckjrc^f  j <n  instructional  training  OrSrdn  o*  course  .*.crk- 
snee  sem-nar  Lac-'-ta:  cn  ^ required.  •sno.v  eoge  c*  M.ers  B^ogs.  Strong 
Campbeti  and  D'scc.er  creferred.  r.ghly  aesirade  s me  npit'Tv  to  use 
: rmruter  applications  n aad.tion  to  Knowledge  and  use  or  internet  resources. 

5 ''ce  ,r  Aamaoo  Cr.»ege  ras  rad  an  "tercj.tura;  interna- 

• —a  so  or  ‘ ease  :e  rev.  v ojr  tcaz^gr oima.  ■r:eres:  ana  e*re'1- 

-:-re  cj"  '*  "*-s  v or.  as  e as  to  me  scec-* : r os  : on ' 

.*.n  cni  ro  <re  Xf.  /. eos»re  nrre  rt'AivQ'racoec..  Applicators 
accented  v*r.  zest  zn  s filed  o /eouesr  accommeoahons.  ca 
22  U(56J-  ~r-J2  Z..a  *eo  cersors  C zeno  'etter  c top'icatip'' 
msume.a^a  i sr  *~ree  .'p *ere~zes  :c  Ms.  Menllee  Scott,  Office 
Manager,  EOF  Program,  D101. 

ri  XMAPO  Coei.I.ci.  oi  \i«  1 1 kv  i \ 

Attention:  Dept  1 8 

505  Ramapo  Valley  Road,  Mahwah,  New  Jersey  07430 

Nrw  lonr*  \ Public  1 ihrral  trie  ( ollrjc 

....  , . . ......  v r~  ■ *. 
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Position: 

Director  of  Counseling  Center 

Description:  The  Counseling  Centers  vision  in  in  provide  leadership  in  a 
collaborate  c learning  elTort  that  challenges  the  members  of  our  campus  community  to  take 
part  in  a process  of  creative  institutional  change  and  encourages  Rowan  University  to  be  a 
caring  community  that  supports  ail  m*  members  in  our  quest  for  growth  and  excellence 
Counseling  services  focus  on  developmental  and  preventative  psychological  counseling  and 
ps>  chothcrapv  for  undergraduate  and  graduate  students  The  Director  of  Counseling  Center 
administers  an  office  of  counselors  and  support  statY.  student  workers  and  interns  Primary 
responsibilities  include  management  of  the  dadv  operation  of  the  Center  which  includes 
statY  supervision.  st3tY  evaluation,  budget  coordination,  program  development,  and 
assurance  of  quality  of  services  The  Director  aiso  provides  individual  and  group 
counseling  therapy  for  personal,  psychological  and  adiusimcnt  issues,  provides  crisis 
intervention,  conducts  psychological  assessment  as  pan  ot  the  therapeutic  process,  develops 
and  implements  educational  workshops,  consults  with  faculrv  and  statY  regarding  student 
problems,  naming,  programs,  and  s .eam/ational  issues  Program  development  | 
responsibilities  include  assessment  oi  campus  needs,  initiation  of  statY  development  | 
opportunities  tor  Center  statY  and  campus  communi tv  coordination  of  campus  response  to  ; 
traumatic  events  iCiRT).  and  promotion  ot  Counseling  Center  commitment  to  honoring 
diversity  and  inclusion  ai  all  levels  Die  Director  conducts  psychological  assessments, 
including  testing  and  interpretation  supervises  and  consults  with  counselor  and  or  faculty 
regarding  students  in  need  of  extensive  psychiatric  services  The  Director  is  auihonzcd  to 
initiate  college  supported  psvchoiocical  psychiatric  ictcrrals  flic  Director  will  keep  abreast 
of  new-  developments  and  materials  available  to  the  Center  in  the  area  of  student  assessment 
and  evaluation  The  Director  woiks  collaboiativelv  with  other  student  support  service 
departments  and  represents  the  Center  on  divisional  and  University  committees 

Qualifications:  Candidate  must  have  a Doctoral  degree  tPhD)  in  Clinical 
Psychology  or  Counseling  INv etiology,  or  terminal  degree  in  related  field  The  candidate 
must  be  licensed  or  license-eligible  in  the  State  of  New  lersev  Candidate  must  have  five  or 
more  v ears  of  progressiv civ  responsible  administrative  experience  in  University  counseling 
services  including  policy  development,  fiscal  management,  staff  supervision  and 
evaluation  Strong  skills  in  therapy  assessment  individual  and  group  counseling  and  crisis 
intervention  appropriate  to  working  in  a Counseling  (. enter  in  a l mversitv  setting  arc 
necessary  Preference  will  be  given  to  those  who  have  experience  in  management  of 
university  counseling  and  or  health  services  mcludme.  but  not  limited  to.  preparation  of 
reports,  coordination  with  ke\  offices,  bud  eel  development,  coordination  of  policies  and 
procedures,  supervision  of  record  keeptnc  svstem  and  erant  development,  and  familiarity 
with  AP.\  internship  protessionai  rr  vraim 

General  lnTormadon:  Kow.m  ( mveisiiv  ih-imorlv  known  a>  ulassboro  State 
College)  is  a selective,  mcdiinn-si/ed  state  univeisitv  located  in  southern  New  Jersey 
close  to  Atlantic  City  and  Philadelphia  In  Rowan  University  receiv  **J  a S 1 00 
irdlion  gitt  from  llcnrv  and  Bet*\  Rowan,  one  ol  the  largest  gifts  ever  bestowed  on  a 
public  universitv  Ihe  gitt  ha-  pcen  a cataivst  tor  K.wvaiis  iranstomiation  into  a 
university  of  regional  prominence  founded  m I ‘O'  .is  a normal  school  for  teachers, 
the  University  has  evolved  into  a c omprehensive  l mversitv  that  enrolls  over  4.500 
stud  s in  decree  programs  ranging  from  bachelor  ihroueh  doctorate  The  University 
is  divided  into  six  ci'ilcges  ilL.-one-s.  L ommnmcanon  l ducatum.  I nginccniig.  Ymc 
and  Perform  mg  Arts,  and  Libera,  \ris  and  Sciences)  and  a viraduo'c  School  The  200- 
acrc  campus  contains  ;l  bmldr  js  mcludnie  ^ix  re'idcnco  halU  and  three  apartment 
complexes  I he  Universitv  w.j-.  .us,'  tiie  -He  .*1  'he  liistonc  Summit  Conference 
between  President  Johnson  and  Vwtci  Premia  ko>vem  m ll,o" 

zVpplicadon  Process:  Xophcatums  .md  nommaiu  ns  jm  the  position  are 
mvitcd  Applications  should  nw.iide  a narrative  le'ta  usditating  how  the  individual  s 
experience  and  background  tclaie  speciticaliv  the  liMCi!  position  qualifications,  a 
complete  vita,  and  the  names  and  airrent  titles  ajJresscs.  telephone  numbers,  and  e- 
mail  addresses  ot  fisc  i^i  ptotcssional  letereiuc-  \pplications  will  be  reviewed 
beptnmne  Slav  24  and  continue  until  the  position  is  tilled  Applications  and 
nominations  should  K sent  to 

Marguerite  Stubbs 
Dean  of  Students 
Rowan  University 
Glnssboro,  NJ  08028 

Ki’Wtir.  I i\  ,.u  tn'in’-.unc  u.  n«»n  i ■ -/v'o/  t-tmtx  »><!/•/.  w 1 1 UddjfN 

"lO.i Ht(U  \ tir.J  »t  i /:  ill \ublhllt  « n*f  (Im'iUUCIU  /i'l(//l,'1 
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Cleveland  State 
University 

Controller 


Cleveland  State  University  invites  applications  and  nominations  for  a Controller 
who  is  responsible  for  oversight,  coordination,  development  and  implementation 
of  all  activities  related  to  the  financial  and  business  processes  and  procedures 
of  the  University.  Reporting  to  the  Vice  President  for  Finance  and  Administration, 
the  Controller  is  responsible  for  maintaining  the  University's  financial  accounting 
systems  and  records  in  strict  compliance  with  proper  accounting  standards  and 
applicable  federal,  state  and  local  regulations  and  laws,  and  overseeing  General 
Accounting,  Contracts  & Grants  Accounting.  Purchasing  and  Payroll.  Requires 
master’s  or  equivalent  degree  in  a related  field;  CPA.  ten  years  progressively 
responsible  management  experience  to  include  developing  and  implementing 
computer-based  financial  systems  in  a related,  complex,  self-supporting  or  for- 
profit  environment;  a track  record  of  cost  effective  financial  management:  a 
commitment  to  excellent  customer  service;  ability  to  work  at  all  levels  with 
administrators  and  other  employees  in  a diverse  university  community:  skill  in 
resolution  of  complex  issues;  strong  leadership  skills,  including  a team-based 
approach  to  work;  excellent  interpersonal  skills;  proficiency  in  database, 
spreadsheet  and  word-processing  software:  and  good  analytical  skills.  Higher 
education  experience,  and  familiarity  with  PeopleSoft  Finance  and/or  Human 
Resources  Software  is  preferred 

Cleveland  State  University  is  a large,  public  comprehensive  urba  university 
serving  Cleveland  and  the  northeast  Ohio  reqion.  enrolling  approximately  16,000 
students  and  employing  800  faculty  and  i .200  staff  The  greater  Cleveland  area 
approximates  2.000,000  people  and  otters  an  outstanding  quality  of  life, 
combining  the  cultural  and  other  amenities  of  a large  city  with  a wide  choice  of 
attractive  communities  in  which  to  live 

Interested  applicants  should  submit  a resume,  letter  of  application,  and  three 
references  by  May  21 . 1999.  to  Chair,  Controller  Search  Committee,  Cleveland 
State  University,  Rhodes  Tower,  Room  1204,  1983  East  24th  Street, 
Cleveland,  OH  441 14-2440.  Salary  is  competitive.  Cleveland  State  University  is 
an  AA/EOE  committed  to  nondiscrimination.  M/F/D/V  encouraged. 


CONNECTICUT 

C!()niiiUHiitVriechiiical  C olleges 


BOARD  OF  TRUSTEES  OF 
COMMUNITY-TECHNICAL  COLLEGES 

Connecticut’s  Community-Technical  Colleges  are  seeking  graduate 
students  interested  in  Administrative  or  Teaching  Fellowships  through  the 

DIVERSITY  FELLOWSHIP  PROGRAM 

• Experience  the  excitement  and  challenges  of  the  two-year  college 
sector  where  60%  of  the  nation’s  undergraduates  begin  their  higher 
education 

• Gain  valuable  professional  experience 

• Enhance  the  ethnic,  racial,  and  intellectual  diversity  that  the  colleges 
seek  to  promote  (emphasis  will  be  placed  on  increasing  the  participation 
of  African  American  and  Hispanic  applicants  in  the  program) 

• Serve  as  a role  model  for  students 

• Develop  professional  relationships  in  your  field 

■ Earn  financial  support  for  your  educational  expenses:  S3.000  per 
semester. 

The  selected  candidates  should  be  currently  enrolled  at  least  in  the 
second  year  of  a graduate  program.  All  candidates  should  be  in  good 
academic  standing,  willing  to  spend  6 hours  per  week  in  classroom- 
related  activities  or  in  a structured  administrative  setting  under  the 
direction  of  a mentor.  Tnese  individuals  will  be  involved  in  faculty  and 
staff  meetings.  Fellowship  Orientation,  and  will  assume  increased 
responsibilities  as  the  Fellowship  year  progresses. 

For  further  information  contact:  Kenneth  G.  Armstrong,  Affirmative 
Action  Officer,  Connecticut  Community-Technical  Colleges  Board  of 
Trustees,  61  Woodland  Street,  Hartford,  CT  06015;  (860)  725-6606. 

The  Board  of  Trustees  is  an  Affirmative  Action/Equal  Opportunity 
Employer  M/F. 
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Full-Time  Positions  Available 

^ W 

At  One  Of  The  Nation's 

' o 
u. 

Leading  Community  Colleges 

— '• 
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UNIVERSITY  OF 
RHODE  ISLAND 


ASSISTANT  PROFESSOR 
OF  ACCOUNTING 

AIS  Specialty 

The  University  of  Rhode  Island  Department  of  Accounting  invites 
applications  for  an  Assistant  Professor  position  in  the  area  of 
Accountmp  Information  Systems  (AIS)  effective  Fall  2000. 
Applicants  should  have  completed  a doctorate  from  an  AACSB 
accredited  institution,  however  ABD  candidates  with  significant 
progress  on  their  dissertation  will  be  considered.  Professional 
certification  and  both  teaching  and  practical  experience  m AIS  arc 
desired.  Candidates  with  coursework  and  research  m AIS  are  pre- 
ferred. Responsibilities  include  teaching  basic  and  advanced  courses 
m accounting  ar  the  undergraduate  and  Masters  level  with  an 
emphasis  on  Accounting  Information  Systems,  course  development, 
student  advising,  research  in  AIS  and  cross-disciplinary  research. 
The  position  also  requires  service  to  the  department,  college, 
university,  and  profession.  Salary  is  competitive.  Review  of  applications 
will  begin  7/1 S/W  and  continue  until  the  position  in  filled. 
Candidates  should  send  a letter  of  application,  curriculum  vitae, 
and  Graduate  transcripts  to:  Edmund  J.  Boyle,  Search  Committee 
Chair,  Accounting  Search  Committee,  Log  #041061, 
UNIVERSITY  OF  RHODE  ISLAND,  P.O.  Box  G,  Kingston, 
RI  02881  The  UmverMU  of  Rhode  Island  ^ an  AA/ELO 
employer  and  \>  tommituJ  lo  increasing  the  dtversits  of  us  t.uadiv. 
staff  and  student*-  Person^  from  under-represented  group*-  art 
enmuraged  to.  apph 


TEACHERS 

PHYSICAL  EDUCATION, 
KINDERGARTEN  AND 
MATHEMATICS 

Si<jwcii  Friends  School,  a cocsd  Quaker  davschool  with  campuses 
in  NW  Washington  and  Bethesda,  MD.  has  openings  in  the 
arras  listed  below  All  positions  beer,  on  0/1/90 

TEACHER 

EARLY  ELEMENTARY 

Our  Lower  School  in  Bethesda  for  grades  Pre-K  through 
4 seeks  full-time  teacher  tor  kindergarten  program.  Sound 
understanding  of  young  children,  sensitivity  to  a 
multicultural  curriculum,  strong  innovative  icacmng  , 
skills  and  gentle  spirit  requited. 

TEACHER 

PHYSICAL  EDUCATION 
(FULL-  OR  PART-TIME) 

Out  Lower  School  also  seeks  a physical  education  teacner 
Requires  strong  background  in  early  childhood  physical 
education  Sound  understanding  ot  voung  children  and  a 
gentle  spirit  desired. 

TEACHER 

MATHEMATICS 

(FULL-TIME) 

Our  L pper  School  campus  in  NW  Washington  anticipates  a 
lull  time  opening  in  the  Mathematics  department. 
.Applicants  should  have  a degree  in  Mathematics.  Phvsics  or 
a c.osciv  related  held  AND  3 or  more  rears  ot  teauimg 
experience  at  the  secondary  school  level.  should  he 
comfortable  teaching  any  course  from  .Algebra  1 through 
Calculus  and  have  had  experience  incorporating  graphing 
calculator  technology  into  their  lessons  Candidates  should 
also  have  an  interest  in  participating  in  the  life  of  the  bchool 
outside  the  classroom 

TEACHER 

MATHEMATICS 

(PART-TIME) 

Our  I'ppcr  School  Mathematics  department  aiso 
anticipates  a halt  time  opening  Candidates  should  have 
a degree  m Mathematics.  Thvsics  or  a cioselv  related 
field  The  School  will  scrinusiv  consider  candidates  with 
no  teacning  experience  who  arc  interested  in  training  as 
an  unern  during  the  school  vrar  in  addition  to  tr.eir 
teaching  assignments 

Sidwct!  I riends  "‘whom  rarticui4tl\  outages 
applications  from  Quakers  and  persons  ot  color  ['lease 
send  resume  and  cover  letter  describing  relevant 
strengths  and  skills  to. 

Office  of  Personnel  Services 
Sidwell  Friends  School 
3825  Wisconsin  Ave.,  N.W. 
Washington*  DC  20016 


To  lead  the  Graduate  Record 
Examinations  Program 

Educational  Testing  Service  (ET5)  is  the 
nation's  largest  educational  assessment  orga- 
nization and  a leader  in  educational  research. 
We  develop  and  administer  achievement, 
occupational,  and  admission  tests  (such  as 
the  SAT,  GRE,  and  TOEFL)  for  clients  in  edu- 
cation, government,  and  business. 

For  our  Princeton,  MJ  headquarters,  we  seek 
a well-qualified  individual  for  a challenging 
and  rewarding  Executive  Director  position. 
Reporting  to  the  Vice  President  of  Graduate 
Lt  Professional  Education,  the  Executive 
Director  directs,  manages,  and  plans  tor  the 
Graduate  Record  Examinations  Program 
(GRE)  under  the  auspices  of  the  GRE  Board  (a 
policy  council  composed  primarily  of  gradu- 
ate deans).  The  GRE  Board  sets  policy  for  the 
GRE  Program  and  serves/represents  the  grad- 
uate community.  The  Director  explores  and 
proposes  new  programs  and  activities  to  the 
GRE  Board.  The  Director  serves  as  lead 
administrator  for  the  GRE  Board,  acts  as  pri- 
mary liaison  between  the  GRE  Board  and  ETS, 
and  manages  the  day-to-day  activities  of  the 
GRE  testing  program,  services  and  research. 
The  Director  also  represents  the  GRE  program 
to  other  organizations  and  agencies  such  as 
the  Council  of  Graduate  Schools  (CGS)  and 
the  Association  of  Graduate  Schools  (AGS) 
and  may  participate  in  their  workshops  and 
innual  meetings.  The  Director  will  lead 
efforts  to  redesign  the  current  computerized 
test  to  meet  the  evolving  needs  of  graduate 
education.  In  addition,  the  Director  develops 
budgets  for  review  by  the  Board's  Finance 
Committee  and  provides  overall  leadership 
and  management  of  a high-level  professional 
and  support  staff  for  the  GRE  Program. 

Qualifications  include  a doctoral  degree  or 
an  equivalent  combination  of  education  and 
experience  and  4 years  ot  successful  leader- 
ship in  progressively  responsible  administra- 
tive positions.  Excellent  leadership,  interper- 
sonal. verbal  communication,  and  writing 
skills,  as  well  as  familiarity  with  graduate 
education,  arc  essential.  Knowledge  of  edu- 
cational measurement  and  cognitive  science 
•s  highly  desirable. 

ETS  offers  competitive  salaries,  an  excellent 
benefits  package,  and  a stimulating  environ- 
ment. ideal  for  professional  growth  and 
career  enhancement.  Review  of  applications 
will  begin  on  May  1 and  will  continue  until 
the  position  is  filled.  Preferred  starting  date 
•s  fall  1999  but  is  negotiable  with  the  suc- 
cessful applicant.  For  confidential  considera- 
tion, please  submit  a detailed  resume,  com- 
plete with  salary  history,  cover  letter  and 
three  professional  letters  of  reference  to: 
Cassandra  Thompson.  Educational  Testing 
Service,  Rosedale  Road,  Princeton.  NJ 
08541.  FAX:  (609)  497-6022.  We  arc 
muIicj  .1  to  Iquai  Onnortunitv/Aifirm.ihvf 
•‘.lion  in  the  workplace 


r./wom.i’Mi 
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?ALO  ALTO  COLLEGE 


Dean  of  Occupational  & Technical 


Palo  AltO  College,  one  ot  (our  colleges  in  the  Alamo 
Community  College  District  and  a Hispanic  Serving 
Institution,  is  situated  in  a diverse  urban  community  within 
u.c  nations  tenth  largest  citv. 

A comprehensive  community  college  with  an  enrollment  ot 
"300.  Palo  Aito  College  has  strong  programs  in  libera!  arts 
and  applied  sciences  and  maintains  transfer  articulation 
agreements  with  senior  colieges/univcrsmes  in  Texas  and 
outside  of  Texas  The  College  has  established  a national 
reputation  in  transfer  programs,  learning  resource 
technolog)',  and  is  the  site  of  a nationally  recognized 
Nataorium  which  hosts  local,  state,  and  national  swimming 
and  diving  competitive  meets. 

These  positions  are  expected  to  sene  as  a team  leaders  in 
concerr  with  the  College  President,  faculty  and  start.  The 
successful  candidates  will  have  the  vision  and  energy  to 
address  academic  issues  ot  the  2ist  century*  and  have 
demonstrated  commitment  to  diversity,  innovation, 
international  programs,  and  distance  learning. 


www.ets.org 


Requirements  for  Dean  of 
Occupational  & Technical  Education: 


‘ Master’s  degree  'Doctorate  in  a lob-rclatcd  area 
strongly  preterred) 

* Substantial  experience  in  college  administration, 
vocacional/tcchmcal  program  development  and 
teaching  at  the  college  level  with  a record  of  increasingly 
broad  responsibilities 

* Budget  and  planning  experience 

* Knowledge  of  principles  and  practices  related  to 
curriculum  and  program  development  and  evaluation 

* Excellent  comm.inicatton  and  organization  skills 

* Annual  Salary  Range. 

Remit  rements  for  Dean  of 


Student  Services: 


• Masters  degree  required  preferably  in  teaching, 
.ounschng.  educational  administration  or  related  field 
'doctorate  strongly  preferred) 

• Substantial  experience  in  teaching  or  counseling.  &/or 
administration,  preferably  in  community  college  setting 
with  a record  or  increasingly  broad  responsibilities 

• Demonstrated  success  with  innovative  programs  that 
enhance  student  success  outside  the  classroom 

• Long-range  planning  fie  budgeting  experience 

• Working  knowledge  t-i  current  technology  designed  to 
•.implement  classroom  instruct  »n 

• Excellent  communication  and  organization  sktils 

• Annual  Saiarv  Range 

Please  deliver  or  postmark  one  application  rackage  per 
positions  of  interest  by  May  28.  1999:  (1)  uflvci.  i£H£l 
indicating  position  title  and  reflecting  your  views  oi  the 
positions  role  in  a culturally  diverse  community  college  and 
how  vou  can  make  a difference,  and  how  vour  background 
can  serve  as  a positive  influence  for  a diverse  student 
population.  (2)  comprehensive  resume.  (3)  three  lCHCK  ul 

Alamo  Community  College  District 
Human  Resources  Dept 
201.  W.  Sheridan 
San  Antonio,  Texas  78204 
’.vww.accd.edu  • (210)  208-8051  • HOF- 


DIRECTOR  OF  MEDIA 
RELATIONS 


Amherst  College  invites  applications  for  the  position  of  Director  of  Media  Relations. 
Reporting  to  the  Director  of  Public  Affairs,  the  Director  of  Media  Relations  will  have 
responsibility,  for  increasing  the  understanding  ot  Amherst  College  by  presenting 
Amherst  s programs,  people  and  policies  to  off-campus  audiences  through  key  local", 
regional  and  national  media  Candidate  will  disseminate  news  to  kc_\  media  sources 
through  news  releases,  tact  sheets,  letters,  telephone  calls  and  personal  visits:  coordinate 
campus  msus  ot  reporters,  identity*  and  develop  news  stones;  serve  as  the  primary 
contact  with  the  Colleges  media  consultant:  and  contribute  occasional  articles  to  College 
publications. 

QUALIFICATIONS:  Bachelor**  Degree  required:  and  three-five  years  relevant 
experience,  prelerablv  in  higher  education.  Candidate  should  possess  excellent  writing 
and  speaking  skills,  a**  well  as  an  ability*  to  communicate  complex  information.  Must  be 
attentive  to  detail,  respcctlul  of  deadlines  and  conn  ientialuv.  and  able  to  work  with  a 
variety*  of  people  in  an  academic  environment.  An  understanding  of  and  familiarity*  with  a 
wide  range  ot  media  are  essential  An  understanding  ot  and  commitment  to  a liberal  arts 
education  is  highly*  desitable.  a**  is  a keen  sense  o.  intellectual  curiosity. 

Amherst  College  is  a private  coeducational  liberal  arts  college  of  approximately  1.650 
students.  170  faculty,  and  500  stall  employees.  Located  m western  Massachusetts,  Amherst 
participates  with  Hampshire.  Mount  Holyoke  and  Smith  Colleges  and  the  University  of 
Massachusetts  in  the  Five  College  Consortium 

Position  scheduled  to  end  at  the  projected  conclusion  oi  the  Campaign  June  30.  200 i > 
Candidate  should  submit  .$  letter  ot  application  and  resume,  including  the  names  ot  three 
protessional  references  and  three-five  relevant  placements  and/or  writing  samples  ur 
Chair.  Search  Committee  for  Director  of  Media  Relations,  Box  2204, 
Amherst  College,  Amherst,  MA  01002-5000.  Consideration  ot  applications  will  begin 
June  7.1999  and  continue  until  the  position  is  filled 

Amium  Colltjt  /*  «/'<■  hi/nu1  OpnoiluniTMAUinttiiiiu  A lit-n  iniplo\tt 
jijj  t/;i  omavi  \ in  •nun  nuunnlit  * amt  i/iwtbiid  pci  *.»//*  t<>  apph 


. £ DIRECTOR  OF  STUDENT 

I ADMINISTRATIVE  SERVICES 

V .fcldb  / FOR  THE  HEALTH  SCIENCES 

Columbia  University 
New  York,  New  York 

Columbia  L'mvcrsitv  announce*  it*  search  u>r  a Director  of  Student  Administrate  c Sea  ice*  for  its  Health  Sciences  Campus 

The  Director,  reporting  jomtlv  to  the  t mversiy  s Vice  President  lot  Student  Services  and  the  Executive  Deputv  Vice 
President  for  Health  Sciences,  will  lead  the  development  and  integration  of  all  aspects  of  student  service  deliver}  tor  the 
2.900  srudents  enrolled  at  the  Health  Science*  Campus  T he  Health  Sciences  Campus  is  comprised  of  the  Schools  of 
Medicine.  Dental  and  Oral  Surgery  Nursing  and  Public  Health,  the  PhD  programs  in  Biomedical  Sciences,  and 
programs  in  Occupational  Ihcrapv  and  Phvsical  Thcrapv 

j The  Director  provides  administrative  support  with  a focus  on  student  centered  service  delivers  With  a staff  of  2\  the 
Director  will  lead  and  manage  a * milium  cj>lucriiig  service,  student  accounts  billing  tor  S50  million,  registrar 
j services,  classroom  scheduling  and  management,  and  oversee  administrative  functions  for  the  Office  of  Student 
Financial  Planning  The  Director  also  work*  *o  establish  goals,  develops  initiatives,  manages  the  budget  and  provides 
j staff  training 

| The  Director  will  also  serve  3*  the  Health  Science*  c amp'.i'  kc\  liaison  with  the  related  functions  on  the  Momingside  ^ampus 

The  successful  candidate  will  have  Mrong  operational  experience  at  a complex  institution  of  higher  education,  will  bring 
a commitment  to  providing  student-centered  service^  ol  the  highcV  quahtv  and  will  understand  how  to  manage  change 
j in  a umvcrsitv  setting  Exceptional  communication  skills  and  abihtv  to  wotk  collaborativclv  with  diverse  functions  ate 
I critical  IdealK.  the  candijmc  will  possess  an  advanced  degree 

Credential  review  tor  th;c  position  is  undcru.i*  and  will  continue  until  the  position  i*  tilled  A comprehensive  position 
specification  describing  the  l mvcrsitv  is  avaiiahle  Horn  I ducats,  mu'  Manaceinert  Neiwotk  Wut  Kictk*  wind*  in 
I assisting  Columbia  with  this  >carvh  itivitiuics  regardii’.L’  tin*  pi*>ition  can  be  torwarded  via  c-rnai!  to 
| Columbia cm ticm n.coni  or  hv  ph» aic  to  Xlaix  I li/abet h I «iv  lor  at  i _ I _ i N.  r I 'le<ivc  suhm it  nominations  and 
applications  to 

: C olumbia  l niversity 

j i/o  Educational  Management  V*tworkA\ itt/Kicfler 

3 Park  Avenue.  29th  Floor 
New  York.  NY  10016 


\ (Ur 
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ASSOCIATE  DIRECTOR 

! UIRITMG  rEUOUIS  PROGRAM 

Seeking  an  outstanding  and  energetic  writing 
I teacher  and  administrator  to  help  lead  a growing 
i undergraduate  Writing  Fellows  program, 
i Beginning  August  23.  1999  Full-time  academic 
, year  <9  month ).  plus  one  month  each  summer 
l Ph  D in  English  or  related  field 

See  full  information  at 

www.wisc.edu/writing 

; Submit  letter.  CM  dossier,  including  a summary 
of  leaching  evaluations,  to 

Professor  Thomas  Schaub 
Chair,  Department  of  English 
University  of  Wiscoasin-Madison 
600  North  Park  Street 
Madison,  WI,  53706 

Deadline:  May  24.  199*»  -\ U application 

materials  must  be  originals,  not  taxed  or  emailed 
Unless  confidentially  is  requested  in  writing, 
i information  regarding  the  applicants  must  be 
• released  upon  request  Finalists  cannot  be 
guaranteed  confidentially 

The  l-ntversm  ot  Hjwo/i.vf/;  i.\  ,jn  tyual  opp<>rtum:\ 
emphner  and  spcaticali\  r/iwto  and  tntoimtct  * 
applications  twin  women  and  minorities 


Colorado  Mountain  College 

Coordinator  of  Administrative  Computing 

e Coordinator  provides  leadership  management  and  banning  or 
a c:hege*wide  basis  Otner  responsibilities  Database  administrate' 
^Diementing  and  managing  information  svstem  profpets  training 
prcarammmg  inter- application  research  and  providing  teenmea. 
support  Position  housed  m Glenwood  Springs.  CO  BA  Deqree  tr 
related  held  & 4 years  experience  m implementing  intormaticr 
s*sten»$  required  Experience  m POISE  Software  Digdj!  Alpha 
$. Stems  Open  Vf/S  and  Windows  f JT  ptnuenmer/ 
intranet /Internet  development  and  SOL  HTMt  HTTP  and  Bas . 
Programming  preferred  Salary  S2  717/mc  plus  market  stipend  cf 
$339=$3.056/mc  Excellent  benefits  Please  submit  a letter  cf 
apD'ication.  including  a davlime  phone  numbe'.  resume  and  a <i$t  :* 
t'ree  professional  postmarked  bv  5/21/99  to  H.  R Dept-  HVR  P.0. 
Box  10001.  Glenwood  Springs,  CO  81602  www.colorodomtn.edu. 

CMC  ts  art  E0E/AA/nVfMd  employer 


The  College  of  Mount  Saint  Vincent  Department  of  Heaim 
Education  invites  applications  for  a tenure  track  appointment  at 
me  Assistant  Professor  level  beommng  in  August.  1999  The 
candidate  should  have  a Ph  D orTd  D in  Health  Educafon  ana 
oe  a certified  Athletic  Trainer  Teaching  responsibilities  include  a 
broad  range  of  Health  Education  Courses  as  well  as  AthieK 
Training  Courses  and  field  supervision  in  cut  ne.v  Exercise 
Scsence/Athletic  Training  Program 
Send  resume  and  transcript  to  Dr  Barbara  L.  Shimmel. 
Coordinator  of  Health  and  Human  Services.  College  ot  Mount 
Saint  Vincent,  6301  Riverdale  Ave.  Rwerdale.  NY  1M71- 
1093.  Telephone:  (718}  405-3263.  tar  (7181  601-6392 
Affirmative  ActiomEquai  Opoortumty  Employe' 


rm 
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Full-Time  Positions  Available 
At  One  Of  The  Nation's 
Leading  Community  Colleges 


DATA  BASE  SYSTEM  ANALYST,  SENIOR 

Bacheio'  $ deC'?c  in  Computer  Science  or  related  field  and  at  rear, 
two  ve3r$  e*c?'ien:e  OR  equivalent  combination  of  education  an: 
experience  ,\:rx.ng  with  Grade  database  Experience  wj;r.  SQl  anc 
knowledge  c* ; 'T  Banner  software  desired 

SENIOR  PROGRAMMER/ANALYST 

BA/5S  dearee  r.  related  field  or  equivalent  experience  programming 
wnn  SCT  i-  or  Banner  Two  to  three  vears  related  experience 

WEBMASTER 

Bacneior  s decree  *n  a related  held  with  at  least  two  *ears  ot  t*--; 
following  e>Cc'ience  or  tne  equivalent  of  a combination  o*' 
education  ana  tne  following  experience  maintaining  ana  suopoaog 
a Unix  ser.e'  rr3.ntam.n9  ano  settmg  up  websites,  programming  •' 
HTMl  code  ja-.a.  PERL  and  CGi  scripts,  and  database  programming 
for  tne  wee  ramihantv  w>ti-  internet  standards  such  as  HTTP 
VRf/w 


Positions  are  tuii-time  with  competitive  starting  salaries 
BCC  appkations/resumes  accepted  until  finalists  nave  been 
identifieo  Send  to-  Human  Resources  • BCC  * 1519  Clearlake 
Road  • Box  H • Cocoa,  FL  32922  • 407/632-1 1 1 1,  ext.  63150 
http.//www  brevard.cc.fi. us/HR 

Brevard  Commun  e Couege  n an  equal  opoortumty  equat  access  institution 


DEAN 

School  of  Communications  and  Theater 

Temple  University  seeks  a creative  and  experienced  leader  as  Dean  of  its 
highly  respected  School  of  Communications  and  Theater.  The  School  has 
won  international  recognition  for  its  departments  in  Broadcasting. 
Telecommunications  and  Mass  Media:  Film  and  Media  Arts:  Journalism. 
Public  Relations  and  Advertising-  and  Theater. 

The  new  Dean  will  be  part  of  the  University's  significant  investment  in 
initiatives  to  enhance  its  national  reputation  Temple  seeks  candidates  witn  a 
s: , ong  record  of  success  in  academia  and/or  the  communications  industry'. 
Candidates  should  show  intellectual  achievement,  possess  entrepreneur^1 
and  advocacy  skills,  and  offer  strong  external  contacts.  An  advanced 
terminal  degree  or  equivalent  experience  in  an  appropriate  field  is  requirec 
Salary  is  highly  competitive  and  commensurate  with  experience. 

Temple  is  a Carnegie  Research  1 university  with  30.000  students  from  all  50 
states  in  the  U.S.  and  96  countries  worldwide.  Temple  has  five  campuses  m 
greater  Philadelphia,  tne  tourtn  largest  media  market  in  the  U.S..  a city  with 
vibrant  cultural  and  economic  sectors.  The  University  also  has  campuses  in 
London.  Rome.  Tokyo,  and  programs  around  the  world 

Review  of  applications  oega^  on  March  15  and  wii'  continue  until  the 
position  is  filled. 

Send  a current  c.v..  persona1  statement  a: id  tour  references  to 

Professor  Concetta  M.  Stewart,  Chair,  Dean  Search  

Committee,  School  of  Communications  and  Theater,  ; 

Office  of  the  Provost.  401  Conweli  Hali,  Temple  [jT  pj 

University,  Philadelphia,  PA  19122.  j K& 

Temple  University  s an  affirmative  action  eoua’  pSJ  ! EL 

opportunity  employer  ft,  —1  ■■§ 


Vice  President  for  Research 
& Dean  of  the  Graduate  College 

University  of  Oklahoma 

‘ ,A\  PtoultrKi  I am  1 tmnuticj  prm/J/re  ih.tr  r<  «rt  t ' anti  t m tronwt  >:t  rt,t:un-J  to 

itrenqthen  the  rtwedrch  unJ  KriitUuite  eduttinor.  f :rt  n:\inuuoi:  Ut  \( ?k  (.ruth  a 

forward  momentum  in  this  arm  to  tnsure  Jhaf  ««■  fv  t onu  on t ot  the  outstatuiini* 

comprrhensne  rescan  h I'nnersutts  m ihe  Sattv  David  L Boren.  President 

The  Untversitv  of  Oklahoma  mutes,  applications  and  nomination  tor  me  position  of 
Vice  President  for  Research  and  Dean  of  the  Graduate  College.  Norman  Campus 


THE  UNIVERSITY:  The  Norman  campus-w::-'  tr.meen  co!legc*-cnreli*  more  man 
2 1 .tXnj  students.  including  more  mar  graduate  stuaer.'.s  The  l rmcrsiw  is  tne  targeo  in 
the  state  and  it  is  proud  of  its  cr''.vm  m mmorirv  popui3:v>.  emanate  students,  ana  research 
and  total  external  funding  T he  irnssi.vi  ol  the  l nivers.tv  :>  to  develop  research  program*  and 
creative  activities  of  national  sicn.ficance.  to  provide  ccainv  programs  at  the  baccalaureate, 
master's,  protessionai.  and  doctcra.  level*.  ano.  as  a rub..c  untvcrsnv.  to  provide  programs  ot 
tentmuine  education  and  puhhc  service  to  tne  state  I ne  nversitv  otters  Master  s decree*  m 
areas  and  Doctoral  degrees  m 4-  areas  \dduiena.  v *'  has  a large  graduate  vomntarv 
minors  education  program  with  I 2 decrees  delivered  t>  4'  rases  worldwide  The  l nivefsitv  is 
located  r:  Noonan.  a progressive  „ . 1 S"  ;,'1‘  wit". : c M’e  distance  t v •Kiattoiiu  L uv 

The  area  otter  % diverse  cuttura  ac’  • ’*  es  wifun  a hie’-  c *■  '*  > le  e’’\,f.',n:re“* 

The  Untversitv  is  going  through  a period  ot  unprecedented  growth  and  achievement 
One  example  ot  this  includes  the  growth  in  endowments  which  have  doubled  in  the 
last  five  vears.  going  from  S2u4  to  $422  9 million  Another  example  is  the  recruiting 
ot  an  outstanding  student  bodv  h we  are  now  first  in  the  number  ot  merit  scholars  per 
capita  ot  anv  public  umvcrsitv  During  this  time  Of  sponsored  programs 
expenditures  have  increased  more  rapidlv  than  lor  am  other  school  in  the  Big  12 
Since  FY95.  external  funding  across  the  Norman  and  Health  Science  campuses  have 
exceeded  the  $100  million  mark 

PRIMARY  RESPONSIBIUmES: 

• Provides  dvnamic  leadership  in  developing  innovative  and  national!), 
recognized  research  programs  and  significant. \ increasing  the  levels  ot  external 
lundmg  lor  research  and  creative  activnv 

• Provides  dvnamu  leadcr>n:p  in  developing  excellence  in  graduate  education 
and  research 

OTHER  RESPONSIBBLmES: 

• Promotes  and  allocates  n tensal  research  1iiuJj:\_ 

• Coordinates  graduate  programs  and  serves  as  presiding  orticcr  ot  the  gradual, 
tacuhv  and  the  Graduate  Council 

• Repons  to  the  lYcsuleu* 

QLAIJFICATIONS: 

9 Demonstrated  success  in  research  aiul or  creative  activity 

• Awareness  a broad  range  ot  scholarlv.  research  and  creative  activities 

O Successtul  administrative  experience  m positions  of  signiticani  re^ponssbili'v 

• Substantial  experience  in  grant  anJ  contract  .K'tvitv  with  eovvinmcnt 
agencies  and  or  private  sect.-t 

• Awareness  ot  maioi  tiindun'  agencies,  toundati.ms  and  eunnne  ptogta.n 

• l.xpeneiKC  in  graduate  teaching  and  research  supervision 

• lemnnal  dee  tee  and  ot  experience  in  j discipo.-.c  appropriate  1 »vr  tenure 


appointment 

• Knowlcdce  ot  tC'CJic! 
compliance  .osur-UKc 


t.icihtv  a: c\..k|-:iU'h  iii.m  !:  eili  ‘,u  .r> 


kcvicvv  ot  the  candidates  will  heem  Mav  !4.  W * ^ (J;>  • toM'inuc  until  an  appointment 
is  made  I he  salarx  will  he  competitive 

■\  compieicd  application  ci'iiM'S  • 1 a lettei  ot  app».,.i,ioi*  a cun-  *.m*ni  vitae  au.l  a 
list  Jive  rcleretKc*  Please  se;:,i  n-'irmatn’iis  ano  apivlications  t. 

Dr.  James  I*.  Pappas,  \ ice  Provost  for  Outreach 
( hair.  Search  Committee  for  N ice  President  for  Research 
l niversity  of  Oklahoma 

(/(  I*:  Administration  Building,  17(H)  Axp  Xvenue.  Room  111 
Norman.  OR  73072-MtHl 

Id:  <405)  J25-6361  FAX:  (40? i 325-7 1 Vf. 
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The  Board  of  Trustees  of  the  Kern 
Community  College  District  (KCCD) 
invites  application  for  the  position  of 
Chancellor.  The  multi-campus  district  serves 
an  area  of  approximately  24,800  square  miles 
in  parts  of  Kern,  Tulare,  Inyo,  Mono,  and 
San  Bernardino  Counties.  Geographically 
one  of  the  largest  community  college  districts 
in  the  United  States,  the  Kern  District  serves 
a population  base  of  about  700,000  and  an 
estimated  enrollment  of  22,500  with  an 
annual  operating  budget  of  approximately 
$82  million. 

Inquiries  should  be  direceed  to: 

Mrs.  La u rain e A.  Cook 
Assistant  Chancellor 
Kem  Community  College  District 
2100  Chester  Avenue 
Bakersfield,  CA  93301-4099 
Telephone:  (66 1)  336-5109 
E-Mail:  pwhitley@kccd.cc.ca.us 

Applications  will  continue  to  be  accepted 
until  the  position  is  filled.  The  Chancellor 
Screening  Committee  will  begin  reviewing 
applications  June  7,  1999. 


An  Eqval  Qpportv&ity  Employer1 


1 999  Call  for  Presentations! 

i 


Hispanic  Association  of 
Colleges  and  Universities 
1 3th  Annual  Conference 

J 

Octc^er.30^^vember  2,  1999 
Hofei  Inter-Continental  Miami 


‘Cmfr^ior^gHspariiC  Success 
; . in  Higher  Education: 
issuevBesf  ftoc#ce? 


;.:<nd  Prom&jr-g  In9ie8ve*t 

I^Elfemore  information  please  Contact: 

H ispanic  Association 
: of  Colleges  and  Universities 
; National  Headquarters 
8415Datapofnt  Drive,  Suite  400 
San  Antonio, -TX  78229 
210-692-3805 


HACIi 
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Administrative  Dean 
Instructional  Systems  Development 
Coast  Telecourses 


GCC  coastline.cccd.edu)  is  a fully  accredited  two 
year  tommunirv  college  with  an  international 
reputanon  for  innovation,  delivering  education 
through  technology'  and  a comprehensive  curriculum. 
This  is  a full-time.  12  mo./vr.  position  responsible  for 
production,  markenng.  and  distribution  of  relecourses 
and  other  media-based  instructional  materials  and 
research,  develop  and  secure  external  funding  for 
production.  Requires  MA  or  equivalent  and  two  vrs. 
teaching  exper.  1 wo  vears  mgmt.  or  instructional  media 
operations  exper.  desired.  Annual  salary  range  $57,354- 
S86.~08.  plus  monthly  mileage  allowance  and  excellent 
benefits.  TO  APPLY;  Contact  the  District  Personnel 
office  listed  below  to  obtain  the  required  application 
form,  which  musr  he  submitted  by  the  closing  date  ol 
5/28/09.  Resumes  cannot  be  accepted  in  lieu  of 
required  application.  Job#2-C. 

Coast  Community  College  District 
1370  Adams  Ave.,  Costa  Mesa,  CA 
(714)  438-4715 
E-mail:  jobs@cccd.edu 
Equal  Opportunity  Employer 
www.cccd.edu 


PALO  ALTO  COLLEGE 


Dean  of  Arts  & Sciences 

( 98229RE) 

(Extended  Search) 


Palo  Alto  College,  one  ol  tout  (.oiicges  in  :r.e  .\iamo  C.irr.nun.is  Coerce  District  and  a Hispanic  5crving 
Institution,  is  situated  • i • a diverse  urtun  oimmumn  within  :he  nations  tervr.  argest  iitv 


A comprehensive  community  college  with  an  enrollment  or  ".300.  Palo  Alto  Coliege  has  strong  programs  in  liberal 
arts  and  appbed  sciemcs  and  maintains  transtcr  artuulation  agreements  with  senior  colleges/ universities  in  Texas 
and  outside  of  Texas.  The  College  has  established  a national  reputation  in  transfer  programs,  learning  research 
technology,  and  is  the  sue  ot  a nationaJlv  recognized  Natatonum  which  hosts  uxal.  state,  and  national  swimming 
and  diving  lompcutivc  meets 


This  position  is  expected  to  serve  «s  a icam  leader  :n  concert  s\:tn  the  Ctnlege  President,  laauv  and  stall  The 
v..ccesstui  cjno.date  w il  have  the  \;sion  and  energy  to  address  academic  .ssucs  i.l  the  21st  .enu.rs  and  have 
.temonsuaied  commitment  to  divcrMts  innovation  mternationaj  programs,  and  distance  Jeaining 


• Masters  degree  i Doctorate  in  a ion  related  area  strongly  preferred) 

• * seats  lull-time  aus/suenccs  teaching  tionai  admin. si rattvc  experience  pretetabh  at  a communuv 

ollege  with  a dis'rrse  population 

• budget  and  planning  experience 

• Knowledge  ot  principles  and  practices  related  to  curr.cCiU.rn  and  Diogram  development  and  cvaiuai.en 

• F.\,eiient  communication  and  organization  s 

• Aiinuai  Nilarv  Ranee  ) s(* 


Please  deliver  or  postmark  application  package  bs  May  21.  1999:  1 1 , cover  letter  indicating  position  utie  and 
•etlcctmg  snur  views  oi  the  positions  roic  in  a ,c.aurail\  d!\er<c  commumrs  college  at.d  how  sou  can  maxe  a 
.Mlrreiur.  and  how  vour  background  tin  'erse  as  a positive  mtluence  l..r  a d:\erse  student  population.  2 
* three  letters  ot  rcucrn.T.cndii.on  ■■  ’ .cgibic  copies  ut  transcripis 


Alamo  Community  College  District  • Human  Resources  Department 
201.  W.  Sheridan,  S te  A60  • Sait  Antonio.  Texas  78204 
www.accd.edu  • (210)  208-8051 
EOE 

V J 


AUSTIN  PEAY  STATE  UNIVERSITY 
Assistant  Vice  President  for  Dfaelopment 
and  Alumni  Relations 

Bachelor's  degree  with  three  to  five  years  successfu 
experience  in  fundraising,  major  gift  cultivation  ant 
solicitation  required  Strong  public  speaking,  ssnttei 
communication,  and  public  relations  skills  required 
Adsanced  degree,  successful  experience  in  fundraising  u 
a higher  education  environment  and  experience  will 
capital  campaigns  beneficial.  Applications  o 
nominations  should  be  submitted  to  Robert  D.  Bird 
Director  of  Human  Resources,  APSU,  P.O.  Box  4507 
Clarksville,  TN  37044.  FAX  (931 ) 648-6345  Review  o 
applications  will  begin  Mas  13.  1999.  and  continue  unit 
the  position  is  filled  Sec  the  APSU  Home  Pace  a 
http://www.apsu.edu  for  other  employmen 
opportunities  and  information  on  employee  benefits 

APSl  is  an  .\A/EOE 


HALF-TIME  PSYCHOLOGIST: 

I nis  ('.urns  Center.  Stony  Brook.  NY  Pros 
psvchod>  naimc  supers- . assess  t.  couns'g.  consult  . 
outreach.  Rcq  NY  he.  thv  S/99). 
Ph  D./Ps\  D /Ed  D elm /courts,  pxsch  from  APA 
grad  prog,  and  internship,  ntin  I sear  post-din: 
supervised  Jin  evp  . exp  providing 
pssehodsnamk  supers  Inis,  couns  Mr  exp  <k 
I ng/Span  pret  Sal  commens.  w/exp..  f/bcnefits 
As. ul  H/I/9S1  Send  itr  of  int  . CV.  3 Itrs  ot  ref 
Search  Comm..  University  Counseling  Confer. 
SL’NY  at  Ntons  Brook,  NY  11794-3100. 
Closing*  5/28. 

Tlu  l.  mu  run  n an  EO/AA  Empto\cr 


jrrTi'sAnw  aumi  Anil  : 
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University  at  Buffalo 

State  University  ofXcw  York 

University  Provost 

Position  Description 

The  Univcrsitx  at  Buffalo  (State  Univcrsitx  of  \ork<  mutes  application^  and 
nominations  for  the  position  of  Um\ersit>  Provo>‘  to  be  filled  January  1.  2r‘o*»  I he 
Provost  is  the  university  s second  ranking  officer  ana  repons  dtreciK  to  the  president 
As  the  university's  chief  academic  officer,  the  Provost  provide^  leadership  in  all 
matters  affecting  the  faculty.  the  qualm  of  academic  program*  rc*ejnji  and 
scholarslnp.  and  student  academic  life  and  learning 

The  Proust  is  the  university's  chief  academic  planning  officer  working  with  the 
president,  other  university  officers,  and  faculty  and  staff  to  articulate  and  implement 
strategic  choices  and  directions  for  a major  public  uni\ers»t\  limcuonme  m a rapidly 
changing  social,  technological  and  economic  environment  1 lie  Provost  i-  IBs 
pnmarv  liaison  to  SUNY  Administration  for  all  academic  and  academicaliv  -related 
matters,  and  to  Roswell  Park  Cancer  Institute,  with  wmch  UB  collaborates  on  research 
initiatives  and  academic  programs  Other  responsibilities  include  tiie  recruitment, 
appointment,  and  assessment  of  deans,  approval  ot  a‘.i  other  academic  appointments 
and  promotions,  and  the  allocation  of  resources  among  academic  units 

Reporting  to  the  University  Provost  are  the  Vice  President  tor  Rehear  J\  the  \ue 
President  tor  Public  Service  and  Urban  Affairs  t:v  scniot  Mce  hovc-m.  the  \ivc 
Provost  for  Research  and  uraduate  Education  Dean  o:  tiie  uraduate  senoo!  and  the 
Vice  Provosts  for  Academic  Information  and  Planning  lacuiiv  Deveiopment. 
Undergraduate  Education,  and  International  Education,  the  Dean*  ot  the  college  of 
Arts  and  Sciences,  the  Graduate  School  of  Education,  and  the  Schools  of  Architecture 
and  Planning.  Education.  Engineering  and  Applied  sciences,  Law.  Management,  and 
Social  Work,  and  several  academic  support  unit?  The  \»ce  President  tor  Health 
Affairs  reports  to  the  Provost  regarding  the  academic  program *.  research  and 
scholarship  in  the  Schools  of  Dental  Medicine.  Health  Related  Prote»ion>.  Medicine 
and  Biomedical  Sciences.  Nursing,  and  Pharmacy 

Qualifications 

The  successful  candidate  will  have  a record  of  academic  administrative  leadership  m 
one  or  more  superior  public  research  universities  Qualifications  also  include  academic 
achievements  commensurate  with  appointment  a>  a full  proiovor  at  a in  .nor 
university.  and  the  abiiitv  to  work  effectively  who.  students.  IjuiIu  and  stall, 
governance  groups,  and  the  community  at  large 

The  University 

A member  of  the  Association  of  American  Umvcrvtie*.  I B ix  the  largest  cnmpiix  of 
the  State  University  of  New  Wk  and  the  most  comprehciiMVc  public  university  in 
New  ''lork  and  New  England  Pounded  m 1840  the  l ivversitv  was  a private  institution 
until  ns  merger  with  SUNY  in  UB  offers  own  academic  proclaim  and  h.i*  <i  total 
enrollment  ol  15  8oi»  undergraduate  ami  ".“(.'o  graduate  and  poxi-haccalaureatc 
professional  students  I he  university  has  an  annual  operating  hudeet  cf  SoS"  million, 
including  research  expenditures  in  excess  of  S 1 2v  million  l B einnlov  s approximately 
6.100  full  and  part-time  facility  and  staff,  with  2 .<Vi-  ot  them  holding  tauiliv  rank 
Athletic  teams  compete  at  the  NCAA  Division  I ie\e 

The  City 

The  Buffalo  metropolitan  area  ix  j dynamic  com  minim  in  the  v item  I akex  tee  ion  wiih 
a population  ot  I 2 million  It  iias  excellent  xcsiool-  .i  mui  oilnii.il  hie  tlut 
encompasses  both  the  art>  and  professional  sporlx.  excellent  rceiea'iuu.ii  opportunities 
that  range  from  skiing  to  sailing,  and  ven  afTnrdab'e  liousntg  I B ix  leader  in 
Western  New  York's  culiuial.  social,  and  cconoinu  iit<.  and  b ot  j Iso- 
Buffalo  N near  a and  Southern  i unarm  rceion 

For  further  Information  sec: 

http://www.bufFalo.edu/provostsearrh 

Direct  Applications  and  Inquiries  to: 

Appiica'i.ms  and  nominations  will  be  accepted  until  me  position  is  li;ii  : 

Chair.  Provost  Search  Committee 
University’  at  BufTalo/State  University  of  Ness  York 
Oflice  of  the  President 
501  Capen  Hall 
Buffalo,  New  York  14260 

}»1  I r».,  (jr  fiitlUt  •>  o 

» f . * li. t ilfi’Ult  utlto.s  ,>t  » „■  ./  i-  'i  . 
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53 
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40 
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37 
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41 

COLORADO 
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University  cf  Northern  Colorado 
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43 
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Educational  Testing  Services 

49 
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Rowan  University 
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50 

Columbia  University 

SO 
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41 
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42 

SUNY,  University  at  Buffalo 

54 

SUNY  at  Stony  Brook 

53 
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42 
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Cleveland  State  University 

48 

OKL\HO\1\ 

University  of  Oklahoma 

52 
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! V rnpie  Un  versitv 

RHODE  ISLX  \/> 

University  of  Rhode  is'ana 

48 

U.W/.SS/7. 

Austin  Poay  State  University 

i 

S3 

TEXAS 

Palo  Alto  College 
Sul  Ross  State  University 
V FR.UOST 
The  University  of  Vermont 
u i sc  OSS  IS 

University  of  Wisconsin-Madiscn 
University  of  Wisconsiri-Stevens  Fomt 

RECRUITMENT 

Center  for  Internationa!  Studies  NJ 

Columbia  University  NY 

Consortium  for  Graduate  Study  m Management  MO 

Sam  Houston  State  University  TX 

The  PhD  Project  NJ 

University  of  Maryland  MD 

Unrversity  of  Michigan  Ml 

Walden  University  MN 

fellowships/scholarships/award; 

Connecticut  Community-Technical  College  CT 

Social  Science  Research  Council  NY 

St  Jude  Childrens  Research  Hospital  TN 

CONFERENCES 

Amencan  Association  of  University  Women 

Cornell  University/Admimstrative  Management  Institute 

Education  Commission  of  the  States  — 

Hispanic  Association  of  Colleges  and  Universities 

OTHER  SERVICES 

CollegeNet 


mimaaHaaiB 


'*★★★★"-  Mofe//an 
"Top  Pick"-  cfnet 
"Top  5 V*-  Lycoi 

"'Best  Web  Sitet-H/gher  Ed L" 

- HomePC  Magazine 

""Greet  S/te“ 

- Good  A1om/ngAmer/ea 


PRESENTING  the  JOURNEY  over  the  WORLD  WIDE  WEB  10  HIGHER  EDUCATION 


“CollegeNET” 


FREE  {BILLION  SCHOLARSHIP  SEARCH  IBS,  EAST  TO  USE  COLLEGE  SEARCH  ENGINE 

m ONLINE  ALLPICATIONStothewuio’s  LEADING  QLEGES  AND  UNIVERSITIES 
IBttUHHG  IKE  WORLD’S  FIRST  3-D  VRML  CAMPUS  TOUR 

Awesome  I http://www.collegenet.com 

L Hducational  Site. 

suitable  for  all  audiences  J Now  playing  on  a screen  near  you! 


To  place  your  admissions  application  on  the  Web  in  front  of 
millions  of  qualified  applicants,  contact  Pat  Carmody  at 
503-973-5222  or  patrick@colIcgenct.com 


ipmofmi 

Latinos,  Hunger, 
and  Nutrition 

a late  November  afternoon,  mo  outreach  workers  make  their  way  through  the 
hustle  and  bustle  of  Hartford’s  Latino  community.  Merengue  music  blares  out  of 
tiny  speakers  from  shops  that  dot  the  pockmarked  sidewalks.  As  restaurant  doors 
open,  the  rich  aromas  of  cbicbarron,  arroz  con  gandules , and  bacaiao  waft  in  the  cold, 
damp  New  England  air. 

The  women  enter  a side  street  and  approac’  an  old  house  in  need  of  paint.  .As  they 
walk  up  its  dimly  lit  stairwell,  they  hear  children  at  play’.  The  apartment  they  visit  is  tidy 
but  sparse.  In  the  dusty  and  nearly  bare  cupboards,  they  see  some  cereal,  a small  bag  of 
rice,  and  dry'  milk.  The  refrigerator  door  opens,  a flickering  light  revealing  empty  shelves. 
Thanksgiving  is  just  around  the  comer. 

.Although  the  US.  is  experiencing  unparalleled  economic  growth,  millions  of  us  are 
touched  by’  hunger  every  day.  Women  and  children  living  in  poverty;  older  adults,  the 
homeless,  and  ethnic  minorities  are  at  special  risk.  Thousands  of  others  are  what 
researchers  and  policy  experts  call  “food  insecure.”  Even  if  they  do  not  go  hungry;  their 
access  to  nutritionally  adequate  and  safe  foods  is  limited  or  uncertain. 

Research  shows  that  food  insecurity  and  hunger  are  200  percent  more  prevalent 
among  Latinos  than  among  Whites.  In  Hartford,  Conn.,  a study'  of  low-income  Latino 
families  with  children  between  one  and  six  years  of  age  found  that  41  percent  were  food 
insecure  and  that  more  than  one  in  Eve  children  had  been  exposed  to  hunger. 

In  the  long  term,  food  insecurity  can  result  in  a poor  quality  diet,  undemutrition  and 
problems  such  as  iron-deficiency  anemia.  Undernourished  children  can  suffer  cognitive 
deficits,  have  difficulty  concentrating  in  school,  and  are  more  susceptible  to  infection  due 
to  immune  suppression.  Malnourished  adults,  especially  the  eiderty  suffer,  too,  in  terms 
of  disease  resistance 

Food  insecurity  can  result  in  ovemutrition  and  obesity,  as  people  consume  a poor 
quality  diet  high  in  fat  and  refined  sugar  and  low  in  fruits,  vegetables,  and  lean  meats. 
Obesity  is  linked  with  increased  lifetime  risk  of  chronic  illness,  including  coronary  heart 
disease,  type  2 diabetes,  hypertension,  and  some  cancers 

Recent  years  have  seen  a large  increase  in  the  number  of  obese  children,  a trend 
perhaps  associated  in  part  with  limited  physical  activity  due  to  the  lack  of  safe  playing 
areas  in  inner  cities  The  prevalence  of  obesity  in  some  Latino  groups  is  among  the 
highest  on  record. 

It  seems  paradoxical  to  have  hunger  and  food  insecurity  in  the  land  of  plenty.  Yet  the 
factors  responsible  are  evident.  Many  of  the  people  at  risk  reside  where  the  cost  of  living 


David  Himmelgreen  PbJD a nutritional 
anthropologist , is  a visiting  assistant  professor  in 
the  Department  of  Anthropology  at  the  Vnhersity 
of  South  Florida,  and  has  conducted  research  in 
Lesotho,  India,  and  the  US 

is  high.  Payments  for  rent  and  utilities  often  leave  little  money  for  food.  Tb  stretch  th< 
food  dollars,  people  tend  to  buy  lower-price  items-which  are  often  high  in  fat  and; 
sugar. 

Over  the  years,  many  supermarkets  have  fled  the  inner  dty.  Between  1968  and  19< 
Hartford  went  from  13  supermarkets  to  two.  The  lack  of  competition  often  leads  to  risi 
food  prices  that  further  tax  those  on  limited  incomes. 

Low-income  people  might  not  have  access  to  private  transportation.  The  cost 
public  transportation-espedally  taxi  services-can  cut  into  already  stretched  fo 
budgets. 

The  loss  of  farmland  in  many’  states  and  the  lack  of  locally  grown  produce  mi{ 
limit  the  availability  of  fresh  produce  in  economically  depressed  areas. 

For  many  reasons,  food  insecurity  among  Latinos  deserves  more  attention.  While  l 
poverty  rate  for  odter  minorities  has  gone  down  in  recent  years,  that  rate  has  increas 
to  29.5  percent  for  all  Latinos.  The  rates  are  even  higher  for  Latino  families  (33  percei 
Puerto  Ricans  (38.4  percent),  and  Latino  female-headed  households  (50-9  percent). 

The  accelerated  rate  of  growth  of  the  Latino  population  in  the  US.  in  recent  ye 
(53  percent  vs.  7 percent  for  non- Latinos)  suggests  that  by  2050,  one  in  five  America 
will  be  of  Latino  origin.  This  rapid  growth  along  with  a high  level  of  poverty  places  Latii 
at  risk  for  food  insecurity. 

Latinos  are  not  a homogenous  group  but  rather  a rich  mosaic  of  cultural  groups  w 
different  social  and  economic  experiences.  Programs  intended  to  alleviate  hun; 
through  direct  assistance  and/or  education  need  to  take  this  diversity  into  account  a 
not  rely  on  a “one  size  fits  all”  model. 

Recent  data  show  a drop  by  one-third  in  the  nation^  food  stamp  rolls.  While  somt 
this  reduction  might  be  attributed  to  the  strong  economy,  research  shows  that  there : 
eligible  .Americans  who  are  not  enrolling  in  the  program.  Food  and  nutrition  progra 
need  to  become  culturally  competent  to  improve  their  effectiveness  and  target  those  v 
are  truly  in  need  In  the  long  term,  improvements  in  nutrition  will  help  reduce  hea 
care  costs. 

Not  long  ago,  the  federal  government  pledged  to  reduce  by  one-haif  the  numbei 
food-insecure  people  in  the  US.  by  the  year  2015.  Ib  accomplish  this,  the  root  cause; 
food  insecurity  need  to  be  addressed  Education,  training,  and  job  opportunities  ’ 
provide  avenues  for  escaping  poverty  and  food  insecurity;  Until  then,  we  might  comil 
to  see  empty  refrigerators  and  cupboards  in  the  midst  of  our  country^  prosperity; 


©utlook 

N HIGHER  EDUCATION 


P.O.  Box  68 

Paramus.  NJ  07652-0068 

ADDRESS  SERVICE  REQUESTED 


PRESORTED 
FIRST  CLASS  MAI 
U.S.  POSTAGE 
PAID 

RIPON  C0MMUN11 
PRINTERS 


1186 


MAY  21,  1 999  • $3.75  http://wvAv.HispanicOutIook.com  VOLUME  9 • NUMBER  18 

Hispanic 

Celebration 


the  institute  for 

the  ADVANCED  STUDY 

o/religion  at  yale 


THE  INSTITUTE  FOR  THE  ADVANCED  STUDY  OF  RELIGION  AT  YALE 

The  Institute  for  the  Advanced  Study  of  Religion  at  Yale,  estab- 
lished through  a grant  from  The  Pew  Charitable  Trusts,  centers 
comprehensive  interdisciplinary  research  around  the  broad  themes 
of  American  Religion  in  a rapidly  changing  world  and  opens 
opportunities  for  scholars  throughout  the  world  to  confront  issues 
about  the  role  religion  has  played  nationally  as  well  as  globally. 


ELIGIBILITY 

Candidates  from  vanea  asc.pl  nes  are  nvtec  to  apply,  so 
long  as  their  research  interests  involve  rei  g on  as  a key 
component  or  vanaple  Research  must  atso  relate  to  the 
theme  of  Religion.  Race  ana  Ethnicity 

AWARDS 

Senior  res'oential  scholars  wli  oe  awaraec  up  to  $75,00.. 
and  junior  residential  scholars  up  to  S55.000  All  residen- 
tial fellows  will  be  entitled  to  a hous  ng  suos  dy,  travel 
expenses  and  a $1,000  research  account 

Non-res'oential  dissertat.on  fellows  w ll  De  awarded  a 
stipend  of  $17,000  ana  post-doctoral  feliows  will  receive  a 
stipend  of  $34,000 


2000-2001  RESIDENTIAL  FELLOWSHIPS 

Three  advanced  scholars  will  he  invited  to  Yale  to  pursue  individ- 
ual research  and  writing  within  an  interconnected  environment  of 
seminars,  symposia,  lectures  and  scholarly  presentations.  Fellows 
will  interact  with  Yale  faculty  fellows  and  a wide  panoply  of  staff, 
students,  academic  centers  and  departments  throughout  Yale. 

Fellows  will  be  expected  to  be  in  residence  from  September 
through  May,  to  attend  all  Institute  functions  and  to  produce 
significant  scholarship  individually  or  in  conjunction  with  other 
fellows.  Fellows  will  also  be  given  the  option  of  teaching  an 
undergraduate  or  graduate  course. 

For  the  2000-2001  academic  year,  the  Institute  will  extend  the 
theme  on  Religion,  Race  and  Ethnicity. 


APPLICATION  PROCESS  AND  DEADLINES 


Applicants  should  send  a complete  Inst  lute  application 
fomn,  a letter  of  intent,  a copy  of  the  r c > . a pnef  descr-o 
t'On  (3-5  pages)  of  the  r research  topic  ana  two  letters 
0 * recommendation  by  individual  acaua  ntea  with  tne 
appl  cant's  work  Applicants 4 ,y  :ne  a ssertat»on  fellow 
sh  p shou!d  also  send  a copy  o»  the  r gracua:e  school 
transcripts  The  Institute  appl.caton  ma,  oe  oota  ned 
by  contacting  the  institute  Dy  phone  at  203  432  4040 
dv  ema  I at  lasry&yale  ea u through  zjt  weos.te  a: 

www  yale  edu/  as'y 

the  appi. cation  aeadi  ne  ‘c  res  cent  ai  a^o  non 
residential  fellowsrtps  for  the  2000-200*  acacerr  ; 
vear  -s  November  15.  199$ 


2000-2001  NON-RESIDENTIAL  FELLOWSHIPS 


The  Institute  will  award  between  four  and  eight  non-residential  dis- 
sertation fellowships  and  post-doctoral  (or  first  book)  fellowships. 

Non-residential  fellows  will  be  expected  to  complete  their  disser- 
tation or  first  book  during  their  tenure  as  fellows.  They  will  also 
be  expected  to  visit  Yale  twice  during  their  fellowship  year,  first 
for  the  Fall  Fellows  Seminar  and  again  for  a national  conference 
during  the  spring  term.  As  participants  in  the  conference,  fellows 
will  share  their  work  with  their  colleagues  and  invited  critics. 


Wh:npv  Human  *e^  Or:pf  bi  Wd  1 Street  Room  320  New  Haven  Conner'.  : j'.  OoS; 
phone  432  4;.-  u * ;,-3  432  - ctiuii  ass »a  vale  ecu  www  ya'e  ecu  ao'v 
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Causer i ala  vs  attaching  a I 'fir  mat  a v 
action  seek  to  enlist  rejected  majority 
students  and  inghten  trustees.  1 0 
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The  Congressional  Hispanic  Caucus 
is  in  the  lead  and  solidly  behind 
education.  1 6 


Reading,  Writing,  and  Ritmo 

yfiifffli  Music,  din iny.  and  dance  enhance 
l diversity  of  Miami's  Intensive 
Languaue  Institute.  2 
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Valdez.. ..3ravol 

■ : ;;  • \ Latino  art  and  films  showcased  at 

Dominican  College  strengthen  networks 
in  many  directions.  29 
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Outlook  On  Washington: 

A Capitol  View 

£ Carnegie  Foundation  report  questions 

the  teaching  quality  at  the  nation's  most 
minui,  prestigious  universities.  5 

Honor  Roil 

Souchern  Connecticut  State 

University 
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American  Dream  is  best  honored 
and  most  valued.  ''  18 


People,  Places,  Publications, 
Conferences 
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r i , , 41 

r [ Leads  Rio  Hondus  Road  Runners  to 
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Race,  Gender,  Class,  Oppression,  and  Going  Where  We  Have  :a  Go 
Liberation 

I multicultural  womens  leadoship  confir- 
mee at  Cal  Ihly  R'innuu  candidly  discusses 
ibej  millions  and  the  solutions.  26 
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l uMinu 

BY  GUSTAVO  A.  MELLANDER 


Serving  Undergraduate  Students 


Most  Hispamcs  begin  iheir  higher 
education  at  their  local  commu- 
nity college.  Others  go  off  to 
their  state  universities,  and  a few  trek 
off  to  the  most  prestigious  of  the 
nation's  independent  institutions. 

The  question  is-how  well  are  they 
being  served?  By  all  reports,  teaching 
at  the  community  college  level  is 
excellent.  Viliat  about  our  most  presti- 
gious universities?  Specifically,  what  is 
the  quality  of  the  teaching  the\ 
encounter  there? 

I niversity  Endowments 

The  booming  economy  has  been  a 
blessing  for  our  institutions  of  higher 
learning  throughout  the  1990s.  with 
the  prestigious  research  universities 
being  the  most  favored 

Endowment  funds  have  swelled 
with  cash  donations  and  with  appreci- 
ated stocks,  artwork,  and  other  gifts 
as  well.  In  turn,  college  investments  in 
Mocks,  bonds,  and  real  estate  have 
benefited  from  the  exceptional  bull 
market  and  good  economic  times 
As  to  be  expected.  Ivy  League 
schools  have  done  parucularlv  well 
as  of  mid-190",  Princetons  endowment 
lopped  $S  billion,  ^ale  had  $s~  bil- 
lion. while  Harvard  led  the  pack  with 
Sll  billion.  (Those  figures  have  since 
risen  considerabk  even  with  the  oua- 
Monal  dips  in  the  stock  market. » 

l ndergraduate  teaching 

The  Carnegie  Foundation,  however, 
has  pointed  out  that  \mencas  top 
universities  have  too  otten  failed,  and 
lontinue  to  l.ul  their  undergraduate 
populations 

I he  report  notes  that  this  nations 
ijS  reH’urcn  universit;-'  ‘those  that 


offer  a range  of  baccalaureate  and 
graduate  degrees  and  receive  several 
million  a vear  in  federal  funding  for 
research)  are  focusing  on  high-level 
research  work  at  the  expense  of  stu- 
dents. 

Il'niversitvl  recruitment  materi- 
als display  proudlv  the  world-famous 
prolessors,  the  splendid  facilities,  and 
;he  ground-breaking  research  that 
goes  on  within  them,  but  thousands  of 
Mudents  graduate  without  ever  seeing 
the  world-famous  professors  or  tast- 
i ne  genuine  research 

Some  of  their  instructors  are 
likely  to  he  badly  trained  or  even 
untrained  teaching  assistants  who  are 
groping  their  way  toward  a teaching 
technique,  some  others  might  be 
tenured  drones  who  deliver  set  lec- 
tures from  yellowed  notes,  making  no 
idfort  to  engage  the  bored  minds  of 
me  students  in  front  of  them. 

Many  students  graduate  having 
accumulated  whatever  number  of 
courses  is  required-hut  still  lack  a 
coherent  body  of  knowledge  or  any 
inkling  as  to  how  one  sort  of  informa- 
tion might  relate  to  others.  And  all  too 
often,  they  graduate  without  knowing 
how  to  think  logically,  write  clearly,  or 
'peak  coherently' 

is  this  the  realitv  at  our  most  pres- 
ugious  institutions'  Ves.  lor  the 
schools  studied  hv  the  commission 
.nclude  the  cream  of  our  education 
estaK  shment  Harvard.  Stanford. 
Vile,  hinceton.  Duke  and  Rice.  They 
arc  m short,  some  of  our  most 
respected  (and  most  expensive)  insti- 
tutions. 

Worse  vet.  the  report  cleurlv  points 
• at  that  undergraduate  tuition  is  one 
■ •t  the  minor  so’urtcs  o!  mmersitv 


income,  helping  to  support  research 
programs  and  graduate  education " 

In  plain  English,  undergrads  and 
their  parents  are  subsidizing  the  pro- 
grams that  divert  university  attention 
and  resources  away  from  these  educa- 
tional needs  of  those  verv  undergrads. 

Options 

Clearly,  something  must  he  done 
to  remind  universities  that  their  pri- 
mary goal  should  be  to  teach  stu- 
dents. to  provide  them  with  the  best 
education  possible-net  to  give  profes- 
sors the  most  free  time  to  pursue 
research. 

Research  is  important  and  indeed 
necessary.  But  it  should  not  be  subsi- 
dized on  the  backs  of  the  most  vul- 
nerable of  all-undergraduate  Mu- 
dents. 

It  has  long  been  suggested  that 
prestigious  universities  should  con- 
centrate on  teaching.  A few  years  ago. 
Stanford's  president  pledged  his  insti- 
tution to  focus  on  undergraduate 
leaching.  Others  have  advocated  com- 
prehensive exit  examinations.  Design 
an  exam,  it  is  touted,  to  he  adminis- 
tered to  students  entering  college  and 
again  just  prior  to  • .tduation  to  mea- 
sure their  progres  But  most  people 
.ire  cool  on  yet  another  exam. 

Another  option  would  be  a con- 
sumer revolt.  Students,  parents,  and 
alumni  could  unite  and  begin 
demanding  more  for  their  money. 
Even  the  most  nostalgic,  school-spirit- 
ed alumnus  must  he  disturbed  hv  the 
Carnegie  report  Does  the  present 
generation  of  students  deserve  am 
less  of  a qualm  education  than  did 
previous  ones'  II  alumni  were  to  tie 
their  annual  donations  to  good  and 


effective  undergraduate  teaching,  visi- 
ble improvements  would  follow. 

There  are  already  indications  that 
public  pressure  has  worked  in  other 
arenas.  Recently,  Princeton,  concerned 
about  a decline  in  middle-  and  lower- 
income  applicants,  announced  plans 
to  provide  more  student  grams  as 
opposed  to  loans.  Yale  promptly  fol- 
lowed suit. 

A handful  of  universities,  most 
notably  Stanford  and  Columbia,  also 
pledged  to  stop  the  widespread  prac- 
tice of  reducing  school-awarded  aid 
to  students  who  win  scholarships 
from  other  sources.  Moreover,  tuition 
increases  have  slowed  considerably 
since  1093.  though  this  might  be  less 
the  result  of  public  pressure  than  the 
fact  that  inflation  is  so  low. 

Such  actions  are  a clear  step  in 
i lie  right  direction.  But  they  are  onlv  a 
first  step  and  a relatively  small  one. 
It's  time  to  insist  that  our  top  universi- 
ties start  living  up  to  their  reputations 
and  their  pneev  tuition. 

Bottom  line 

Hispamcs  must  not  only  go  to  col- 
lege. They  must  be  guaranteed  the 
best  education  possible.  Hispanics 
start  college  with  high  expectations. 
But  in  manv  cases,  their  limited  bud- 
gets and  at  times  less  than  stellar  high 
school  experiences  make  it  a high- 
risk  venture.  That  being  the  case, 
should  not  institutions  of  higher 
learning,  all  of  them,  devote  them- 
selves to  providing  outstanding  class- 
room teaching' 

Dr  \ id  (under  is  a professor  at 
(a’orge  Hasan  ( niremt): 
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American  Association  for  Htgner  Eaucatlor 


AAHE's  Hispanic  Caucus  at  the  Smithsonian 


By  Adalyn  Hixson 


“But  there  are  so 
marry  positive 
songs  to  sing 
about  the  Latino 
and  Hispanic 
community  that 
are  missed!9* 

Art  Rufz,  State  Farm 
Insurance  companies 


Sixteen  years  ago.  the  Hispanic 
Caucus  of  the  American 
Association  of  Higher 
Education  was  created  by  three 
academic  colleagues-Rodolfo 
Arevalo,  now  Provost  at  UT-Pan 
American.  Hector  Garza,  now  a vice 
president  of  the  American  Council 
of  Education,  and  Laura  Rendon, 
now  a professor  in  the 
Graduate  School  of 
Education.  Arizona  State 
University.  Each  served  a 
turn  as  Caucus  chair, 
starting  with  Garza. 

Their  Hispanic  Caucus 
reached  new  heights  on 
March  20  in  the  nation's 
capital  with  its  gala  cele- 
bration at  the  renowned 
Smithsonian's  National 
Museum  of  Natural 
History— the  first  such 
event  held  there  since  the 
appointment  of  colleague 
Refugio  Rochin  as  director  of  the 
Smithsonian's  Center  for  Latino 
Initiatives. 

There  was  another  first.  ‘’This 
; was  the  first  year  that  we  spon- 
: sored  the  event.'1  said  Art  Ruiz. 

: executive  with  the  State  Farm 
’ Insurance  Companies. 

“Vve  were  vers  pleased,  espe- 
; ually  to  he  able  to  help  highlight 
positive  role  models  and  people  in 
our  community  who  are  making 
things  happen.”  he  said,  noting  loo 
that  Stale  harm  has  supported  sev- 
eral other  projects  related  to 


Hispanics  in  education. 

Ruiz  recommends  most  highly  a 
newly  opened  exhibit.  “The 
Americanos. ..one  of  the  largest 
photo  exhibitions  ever  put  together 
by  the  Smithsonian.  Time  Earner  is 
a major  sponsor.  There's  a traveling 
tour,  a CD,  and  a book  as  well  as 
the  actual  exhibit.”  And  he  tells  HO 


that  State  Farm  is  one  of  only  two 
corporations  with  representatives 
on  the  President's  Initiative  on 
Excellence  for  Hispanics  in 
Education. 

“Because  we  are  active  in  the 
market.”  he  continued,  ' we  get 
concerned  that  there  are  constant 
negative  stories,  and  our  companv 
tries  to  help  the  commumtv  in 
addressing  those  issues.  But  there 
are  so  many  positive  songs  to  sing 
about  the  Latino  and  Hispanu 
communitv  that  are  missed' 

\mong  the  songs  sung  ill, it 


night  were  the  praises  of  Hispanics 
working  in  diverse  fields,  and 
praise  as  well  to  State  Farm  for  its 
interest  and  to  Dr.  Rochin  for  lend- 
ing the  historic  site,  as  well  as  staff 
support. 

Dr.  Loui  Olivas,  assistant  vice 
president  of  academic  affairs  at 
Arizona  State  University,  and  head 
of  the  Caucus1 
Institutional 
Sponsorship 
Committee,  told  HO 
that  co-sponsoring 
with  the  Smithsonian 
“sends  a message  to 
higher  education 
advocates  and  to 
educators  across  the 
country  about  the 
significance  of 
Hispanic  contribu- 
tions in  education- 
contributions  made 
by  Hispanic  educa 
tors  in  leadership  positions,  as 
teachers,  as  scholars,  artists,  and 
authors  of  works  that  affect  the 
Hispanic  population.” 

“The  Hispanic  Caucus  has 
showcased,  over  the  past  twelve 
vears.  the  contributions  that 
Hispanics  continue  to  make  in  all 
levels  of  education,  as  well  as  in 
the  greater  community  * he  said. 

Virginia  Gonzalez,  outgoing 
chair  of  the  Caucus,  a professor  in 
the  counseling  area  at  Northampton 
(.omniunuv  College,  told  HO.  “Ue 
i rally  appreciated  that  this  was  the 
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first  thing  Or.  Rochin  did  from  his  center.  It  was  a very,  very  special 
event  because  it  took  the  different  constituencies  comma  togeth- 
er to  be  able  to  pull  off  the  kind  of  special  evening  that  we  had. 
Without  Refugio’s  support,  we  could  not  hu\e  been  there." 

That  special  evening  featured  concert  pianist  Martha 
Marchena.  a professor  in  the  music  department  of  N.J.s 
Kean  L niversity.  called  the  leading  champion  of  Latin 
\mencan  music,  her  playing  "exquisite  and  breathtak- 
ing” her  repertoire  applauded  for  its  inclusion  of  lost 
and  underrepresented  composers  of  her  heritage.” 

Her  first  CD.  Sonoric  Rituals.  20th-Century  Latin 
American  Piano  Music . won  a Grammy  nomination 
in  W*,  received  widespread  acclaim  abroad,  and  spe- 
cial honors  in  Vienna. 

But  the  chief  stars  of  the  night  were  not  Hector 
\illa-Lobos  or  Juan  Morel  Campos,  but  the  living,  breath- 
ing men  and  women  selected  for  this  year's  tributes  from 
the  Hispanic  Caucus. 

Chosen  as  Outstanding  Latino/a  Faculty  in  Higher 
education  was  Dr.  Kris  Gutierrez,  of  ICLVs  Graduate  School  of 
education  and  Information  Studies.  Her  long-term  ethno- 
graphic studies  of  LA  schools  enlarge  the  understanding  of 
effective  literacy  practices,  implications  of  urban  policies, 
effects  of  Proposition  22"  (the  vote  to  eliminate  bilingual 
ed).  and  issues  of  equity  and  excellence.  An  associate  pro- 
fessor in  the  Division  of  Irban  Schooling.  Gutierrez  has 
published  extensively  in  leading  journals  and  is  a 
keynote  speaker  internationally 

Chosen  in  the  category  of  Latino  Cultural  Arts  was 
I A producer/director  and  award-winning  documentari- 
an  Hector  Galan.  whose  company.  Golan  Productions, 
now  in  its  ISth  year,  has  creaied  many  programs  for  PBS 
as  well  as  three  specials  for  the  National  Council  of  La 
Raza.  Recently  he  was  invited  to  screen  a new  work- 
Chicano!  The  History  of  the  Mexican  Civil  Rights 
\ foremen  t.  for  President  Clinton.  Galan  got  his  start  as  a 
camera  operator  in  his  hometown  of  San  Angelo.  Texas,  and 
takes  great  interest,  it  is  said,  in  providing  workshops  and 
internships  to  media  aspirants. 

The  honoree  for  Distinguished  Leadership  in  Higher 
education  was  Jesus  Rangel,  former  journalist  and  editor,  now 
vice  president  of  corporate  relations  for  Anheuser-Busch 
Companies,  Inc.,  who  oversees  community  development  pro- 
grams. A founder  of  the  National  Association  of  Hispanic 
journalists,  he  was  a correspondent  in  Texas.  California. 

Miami.  Boston.  New  Vork.  and  Washington.  DC.  Rangel 
his  on  the  Board  of  Directors  of  Anheuser-Busch.  Inc.. 

,ind  also  that  of  the  Nauonal  Hispanic  Scholarship  Fund,  i 
MALDKF.  and  the  Tomas  Rivera  Center.  ^ 

For  Outstanding  Support  of  Hispanic  Issues,  the 
selectee  was  Congressman  Ruben  Hinojosa,  longtime  South 
Texas  businessman,  and  native  of  the  Lower  Rio 
Grande  Valiev.  Elected  a I S.  Representative  in 
November  b>%.  he  quicklv  staked  a claim  ;ts  advo- 
iate  on  education  and  more.  A member  of  the 


“J  need  to  go  and  feel 
that  everything  that  / 
believe  in  and  that  I 
am  working  very  hard 
to  achieve  in  higher 
education  is  being 
shared  and 
understood  by 
someone  else . That’s 
what  I get  by  coming 


% 


Caucus” 

Dr.  Virginia  Gonzalez 


Education  and  the  Workforce  Committee  and  chair 
of  the  Congressional  Hispanic  Caucus  Education 
Task  Force,  he  succeeded  in  his  first  major  legislative 
initiative — the  Higher  Education  for  the  21st  Century 
Act.  which  significantly  benefits  HSIs. 

A Special  Tribute  was  paid  to  Dr.  Alfredo  de  los 
Santos.  Jr. -a  much  revered  man  in  whose  name 
the  Distinguished  Leadership  Award  is  gren.  HO 
notes  that  de  los  Santos-sought  out  by  leading 
foundations  and  institutes  over  many  years, 
praised  to  the  skies,  yet  with  great  specificity, 
when  awarded  the  McGraw  Hill  Prize  last 
year-got  his  start  as  do  so  many  other  Latinos, 
with  a degree  from  a community  college.  After 
earning  one  at  Laredo,  three  more  came  from  LT- 
Austin.  and  the  rest  is  Hispanic  American  history. 

Others  were  recognized,  too.  State  Farm 
Insurance  Companies  and  Anheuser-Busch.  Inc., 
for  Corporate  Sponsorship,  Refugio  Rochin  for 
Partnership,  and  Paul  W.  Belles  for  Personal 
Contribution. 

Emceeing  the  event  was  the  Caucus  Chair- 
elect.  Dr  Tito  Guerrero,  III,  president  of  the  l niversity 
of  Southern  Colorado.  Presenting  awards  were  Maria 
Medina-Santos.  CSC;  Dr.  Olivas,  Dr.  de  los  Samos;  Dr. 
Henry  T.  Ingle.  I TEP;  and  Dr  Jaime  Chahin.  Southwest 
Texas  State 

Art  Rufz  said  to  me-" We  need  occasions 
like  this  to  celebrate  our  heritage  of  accom- 
plishments ” said  Gonzalez  We  usually  con- 
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Destination  Equality 

Asked  by  HO  whether  her  term  as  chair  presented  any  surprises, 
Virginia  Gonzalez  responded  promptly  and  candidly. 

“The  only  thing  that  happened  that  wasn’t  planned  was  that  a con- 
flict developed  between  us  and  the  Black  Caucus,”  she  said.  “The  AAHE 
conference  location  had  changed  from  San  Francisco  to  Anaheim,  and 
because  of  the  anti-affirmative  action  rhetoric  in  California,  both  the 
chair  of  the  Black  Caucus  and  I expressed  our  concern  to  the  leader- 
ship of  the  AAHE.  Anaheim  was  the  seat  of  such  anti-affirmative  action 
| rhetoric-an  initiating  area. 

“F6r  very  complex  reasons,  one  of  which  was  to  support  the  people 
in  higher  education  who  are  living  with  this  every  day,  the  board  of 
directors  decided  to  remain  in  California  ” The  Black  Caucus,  she  said, 
decided  not  to  participate  in  the  year  2000  and  wanted  the  Hispanic 
Caucus  to  join  them  in  this  pullout. 

“While  both  of  us  had  the  same  level  of  concern  about  the  dynamics 
of  what  went  into  the  decision  in  the  change  of  location,  the  Hispanic 
Caucus  took  a different  stance.  HACU  was  going  to  have  two  major  con- 
ferences in  California  within  a year  of  the  AAHE  conference,  and  a lot  of 
our  people  have  dual  memberships-in  AAHE  and  HACU  So  deciding  not 
to  participate  based  on  geographic  locations  was  not  what  we  could  do. 

| “HACU  is  very  much  advocacy  oriented,  and  up  to  this  point,  we  had 
! not  been.  We  went  back  to  the  AAHE  leadership  and  said,  ‘If  you  are 
! willing  to  make  this  conference  a platform  to  really  look  at  the 
j issues-at  what  some  of  these  changes  have  been-and  to  look  at  what 
j the  impact  is  on  our  student  population,  then  we  will  continue  to  par- 
! ticipaie,’”  feeling,  she  said,  that  both  the  Black  Caucus  path  and  that 
taken  by  the  Hispanic  Caucus  would  be  advocating  for  the  needs  of 
minority  students  and  maintaining  diversity  of  campuses. 


“AAHE  has  committed  to  doing  that  at  the  Anaheim  conference,  and 
I'm  going  to  be  part  of  a steering  committee.  In  the  interim,  we  are 
developing  a statement  on  diversity,  which  they  never  had  up  to  this 
point,  so  there  has  been  a tremendous  response. 

“That  was  something  I did  NOT  anticipate  going  in  as  chair-that  a 
group  that  we  had  always  tried  to  maintain  very  close  linkage  with  we 
would  then  find  ourselves  in  contention  with. 

“That  ended  up  being  resolved.  Through  a lot  of  dialogue  and  a lot 
of  communication  between  the  two  Caucuses,  we  now  have  come  to  the 
point  where  we  respect  one  another^  stance.” 

Affirmative  Action 

“People  are  thinking-^  are  beyond  this  now.  We  don’t  need  affirm- 
ative action.  Everybody  has  the  same  opportunity.’  And  they’re  feeling  it  will 
all  work  out  in  the  end.  So  to  me,  AAHE  has  really  been  as  responsive  as  I 
could  hope  for,  and  I think  that  is  a iot  due  to  the  new  president,  Peg 
Miller,”  said  Gonzalez.  “She  has  really  listened,  and  she  has  responded, 
and  she  is  really  working  hard  to  be  sensitive  to  the  concerns  of  the  cau- 
cuses. And  she  was  very  new  to  the  presidency  when  this  happened.” 
Gonzdlez  told  HO  that  there  had  never  been  a situation  of  such  magni- 
tude and  such  long-term  potential.  The  Hispanic  Caucus,  she  said,  is  main- 
taining ongoing  dialogues  too  with  the  Asian  Caucus  and  Native  American 
Caucus,  and  “it  has  brought  us  together,  realizing  that  we  all  need  to  com- 
municate better  with  and  among  ourselves.  And  to  understand  where  the 
same  kind  of  issues  might  take  a slightly  different  dynamic  in  terms  of 
what  we  need.  But  it  doesn’t  mean  that  we  are  far  apart.” 

She  told  HO  that  the  anti-affirmative  action  lawsuits  being  brought 
by  the  Center  for  Individual  Rights  are  not  just  against  public  institu- 
tions. “Roland  Smith  at  Rice  is  being  sued-a  private  institution” 


Distinguished  Leadership  in  Higher  Education 
Given  to  an  outstanding  administrator 

1987  Arturo  Madrid 

1988  Tomis  Ardniega 

1989  Jaime  Escalante 

1990  Not  awarded 

1991  Alfredo  de  los  Santos,  Jr. 

1992  Manuel  Pacheco 

1993  Jos^  Gonzalez 

1994  Juliet  Garda 

1995  Victor  Alicea 

1996  Lattie  F.  Coor 
]W  Eduardo  Padrdn 
1998  Celestino  Femindez 


Outstanding  Support  of  Hispanic  Issues  in 
Ifigher  Education 

Given  to  an  educator  or  cine  leader  or  official 

1987  Allison  Bernstein 

1988  David  Hamburg 

1989  Isaura  Santiago 

1990  Eloy  Rodriguez 

1991  Ernesto  Rodriguez 

1992  Edward  Apodaca 

1993  Arturo  Madrid 

1994  Ada  Ldpez 

1995  Jose  L6pez-lsa 

1996  Robert  Atwell 

1997  Raul  Yzaguirre 

1998  Irma  lerma  Rangel 


Outstanding  tafiooto  faculty  in  Ifigher  Education 

Given  to  a faculty  member 

1987  Flora  Mancuso  Edwards 

1988  Piedad  Robertson 

1989  Frank  Talamantes 

1990  Mari-Lud  Jaramillo 

1991  Sonia  Nieto 

1992  Paul  Roldin 

1993  Arturo  Madrid 

1994  Frank  Bonilla 

1995  Rolando  Hinojosa  Smith 

1996  Gloria  Bonilla-Samiago 

1997  Laura  Rend6n 

1998  Edna  Acosta- Bel£n 

Hispanic  Caucus  Publication  Award 

Given  to  scholarly  autbors/writers 
1996  Nicholas  Kanellos  and  Gary  D Keile 
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Conservatives  Attack  Race-Based  Adm  issions 


BY 

Amalia  Duarte 

Amalia  Duarte  is  an  editor  \n  public 
relations  at  Lucent  Technologies 


This  spring, 
UCLA  offered 
admissions  to 
just  1,013 
Hispanics 
students,  an 
incredible  33 
percent  drop 
from  two  years 
ago  when 
affirmative 
action  was  still 
in  place. 


ic 


This 


spring,  the  num- 
ber of  Hispanic 
students  offered 
^admissions  to  the 
University  of  California  at  Los 
Angeles  increased  over  the  number 
in  1098.  as  did  the  percentage  of 
underrepresented  candidates  who 
got  a coveted  thick  acceptance 
package  in  the  mail.  However,  the 
upswing  is  nothing  to  get  excited 
about,  concedes  even  the  I'CLA 
Director  of  Admissions  Rae  Lee 
Siponn. 

*^e  are  talking  about  handfuls 
of  students."  said  Siporin.  "I'm 
afraid  it's  not  all  that  much  differ- 
ent over  last  year.  There's  just  not 
much  we  can  do  to  try  and  main- 
tain the  diversity  of  the  past" 

I'CLA  is  not  alone  in  rinding  it 
difficult  to  enroll  a diverse  student 
body.  Black  and  Hispanic  students 
are  finding  themselves  increasingly 
shut  out  of  California's  most  com 


petitne  public  universities  and  fac- 
ing new  obstacles  to  higher  educa- 
tion in  other  parts  of  the  country 
thanks  to  voter  referenda  and  law- 
suits aimed  at  ending  affirmative 
action. 

And  the  situation  might  get  even 
worse  as  a conservative  public-pol- 
icy law  firm  rolls  out  a campaign 
focused  on  getting  students  and 
university  trustees  to  challenge 
affirmative  action  policies  at  their 
institutions.  The  t'C  system's  chang- 
ing demographics  might  provide  a 
glimpse  of  what  could  happen  at 
greater  numbers  of  colleges  and 
universities  in  the  coming  years.  On 
the  heels  of  an  anti-affirmative 
action  referendum.  Proposition 
200.  and  an  earlier  l C Board  of 
Regents  vote  to  end  affirmative 
action  in  admissions,  the  outlook  is 
getting  bleaker  for  Hispanic  and 
African  American  students  uing 
for  slots  in  the  l C system. 

V t'C  finishes 


its  second  cycle  of 
admitting  stu- 
dents without  tak- 
ing ethnicity  or 
race  into  account, 
the  results  are 
surprising  even  to 
those  on  the  from 
lines  of  this  strug- 
gle Adding  to  the 
problem  is  the 
fact  that  highly 
selective  schools 
such  as  1 Cl  \ are 
now  admit! me  a 
smaller  percent 
atie  of  applicants 


Hub 


because  more  and  more  of  those 
who  are  accepted  decide  to  enroll, 
explained  Siporin.  This  spring,  for 
example.  L'CLA  offered  admissions 
to  just  1,013  Hispanics  students,  an 
incredible  33  percent  drop  from 
two  years  ago  when  affirmative 
action  was  still  in  place  The  accep- 
tance rate  for  Hispanics  at  ICL\ 
has  declined  from  4 1 percent  m 
100"  to  24  percent  today  And  the 
odds  of  getting  in  for  African 
American  applicants  are  even 
worse.  In  the  past  two  years.  the 
acceptance  rate  for  African 
Americans  has  plummeted  from  38 
percent  in  100"  to  23  percent  in 
1008  and  today  stands  at  21  per- 
cent. Of  the  1.4 lo  African 
Americans  who  applied  as  first- 
year  students  to  L'CLA  this  year, 
only  300  were  admitted. 

‘ it's  been  shocking  to  many  of 
us"  said  Theresa  Fas-Bustillos,  vice 
president  of  legal  programs. 
Mexican  American  Legal  Defense 
and  Education  Fund  (MALDEF)  in 
lx)S  Angeles.  “Most  people  expected 
to  see  a drop  hut  not  the  size  of  the 
drop  that's  occurred.  It  was  a 
splash  of  cold  water  in  the  face, 
^hat  the  long-term  effect 
are-wheiluT  this  is  real  In  some 
kind  of  drastic  resegregation-we 
don't  know \et." 

A recent  study  completed  by  tile 
Tomas  Rivera  Policy  Institute  based 
in  Claremont.  Calif,  highlighted 
this  disturbing  downward  trend  for 
Blacks  and  Hispanics  applying  u> 
l r\  best  schools  Turn  though 
these  nunoniN  students  continue  t<> 
applv  in  record  numbers,  the 
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acceptance  rates  ha \c  dropped 
dramatically.  vud  the  center  presi- 
deni.  Ilarrv  Inchon  These  figures 
point  to  a discouraging  tightening 
of  opportunities  for  Black  and 
Hispanic  .students  at  1C  The  larger 
question  is  how  many  minority  stu- 
dents who  enroll  in  universitv  are 
able  to  graduate  with  a degree. 

Otlier  l niversities  Affected 
Further  up  the  West  Coast,  the 
l niversity  of  Washington  was  hit  on 
two  fronts  and  forced  to  radically 
reduce  its  affirmative  action  efforts, 
first,  a lawsuit  challenged  the  law 
schools  admissions  process;  then, 
last  fall,  \oters  passed  Initiative 
200.  which  effeemeh  banned  the 
consideration  of  race,  ethnicity,  or 
gender  m admissions  at  the  univer- 
Mtv  The  lawsuit  caused  the  univer- 
sity to  scuttle  its  dual-admissions 
process.  \s  a result,  in  the  fall  of 
1998.  the  total  undergraduate  stu- 
dent enrollment  declined  across 
the  hoard  for  all  minority  groups 
\sian  Americans,  Native  Americans. 
Blacks,  and  Hispamcs.  And  this 
spring,  the  number  for  minorities 
accepted  into  the  l niversity  of 
Washington  declined  even  further 
"W'e  were  hit  right  in  the  middle 
of  our  admissions  process.”  said 
\ssoaate  Director  of  l ndergraduate 
Emissions  and  Director  of 
Recruitment/Outreach  Knrique 
Morales.  "It  vvas  a very  difficult  situ- 
ation. The  number  of  African 


i 1999  FIRST-YEAR-STUDENT  CLASS-UCLA 

| By  alumni  throughout  the  state,  daylong  academic  conferences  and  weekend  introductory  programs 
: for  students  and  parents. 

! FIGURES  FOR  FALL  1999  FIRST-YEAR-STUDENT  CLASS 


Group 

Fall  *98  Apps. 

Fall  ’98  Admits 
Final  Numbers 

Fall  ’99  Apps. 
by  March  ’99 

Fall ? 99  Admits 
by  March  ’99 

American 

Indian 

195 

50 

198 

38 

African 

American 

1,356 

313 

1,416 

300 

Chicano/ 

Latino 

4.066 

995 

4,201 

1.013 

Asian 

American 

11.487 

4,228 

13,104 

4,065 

White/ 

Caucasian 

9.592 

3,369 

12.050 

3,222 

Unknown 

4,794 

1,655 

3.227 

969 

International 

1.302 

220 

1,425 

186 

TOTAL 

32,792 

10,830 

35,621 

9,793 

NOTE:  AU  figures  for  1999  admitted  students  are  as  of  March, 

26, 1999,  and  are  subject  to  change. 

PERCENTAGES  FOR  DOMESTIC  STUDENTS  ONLY-UCLA 


Group 

Fall  ’98  Admits 

Fall  ’99  Admits 

American  Indian 

.5% 

.4% 

African  American 

3% 

3.1% 

Chicano/Laiino 

9.4% 

10.5% 

Asian  American 

39.8% 

42.3% 

White/Caucasian 

31.8% 

33.5% 

Other/Unknown 

15.6% 

10.1% 

TOTAL  DOMESTIC 

100% 

100% 

Vmerican  undergraduate  students 
accepted  for  the  fall  of  1999 
decreased  b\  IS  percent  from  last 
year;  Native  American  acceptances 
dropped  by  13  percent,  and  Hispanic 
admissions  went  down  bv  0 percent, 
said  Director  of  Admissions  Tim 
Washburn.  (Graduate  and  profes- 
sional school  enrollment  was  more 
of  a mixed  picture,  with  some 
groups  showing  upticks  and  others 
experiencing  declines.) 

Meanwhile,  in  the  Midwest,  the 
Lniversity  of  Michigan  is  facing  a 
lawsuit  brought  by  a White  female 
student  who  chums  the  university  ’s 
admissions  policies  are  unconstitu- 
tional. The  lawsuit  is  being  fought  bv 
the  (’enter  for  Individual 

Rights!  (’I  R),  a conservative 

Washington.  DC  - based  public-poli- 
cy law  firm  that  won  a similar  law- 
suit againsi  the  l niversitv  u.  Texas  in 
WO  and  is  also  behind  the  suit 
against  the  l mversiu  ot 
Washingtons  school  of  law  The 


CIR  has  been  successful  to  date  in  its 
court  proceedings.  But  now  it  s taking 
a broader  approach,  perhaps  hoping 
to  generate  even  more  conn  cases, 
burlier  this  year,  the  CIR  launched  a 
campaign  aimed  at  encouraging  stu- 
dents and  university  trustees  to  inves- 
tigate whether  or  not  their  college  is 
breaking  the  law  on  race  and  admis- 
sions. CIR  fired  its  latest  salvo  back 
in  January  when  it  took  out  provoca- 
tive, full-page  advertisements  in  1^ 
campus  newspapers  across  the  coun- 
try promoting  Us  new  handbook. 
Racial  Preferences  in  Higher 
education . The  Rights  of  College 
Students. 

In  the  book,  the  CIR  argues  that 
institutions  of  higher  education  are 
violating  the  Supreme  Courts  land- 
mark Bakke  decision  by  creating 
dual -admissions  systems.  "You  can 
take  race  into  account  as  one  of 
many  factors.”  said  CIR  Senior 
Counsel  Terence  Pell.  It  could  be  a 
plus  lactor  for  a Black  applicant. 


for  example.  But  schools  shouidnl 
use  it  if  the  sole  purpose  is  tc 
achieve  racial  diversity.  It’s  regret- 
table that  college  administrators 
continue  to  defy  the  limits  set  by 
the  Supreme  Court.” 

The  handbook  gives  students  £ 
primer  on  what  CIR  believes  is  per- 
missible when  it  comes  to  race  anc 
admissions,  and  then  pushes  stu 
dents  to  do  some  digging  for  them 
selves.  The  reference  book  tells  stu 
dents  to  search  for  data  on  theii 
schools  diversity  policies-every 
where  from  the  Internet  to  speech 
es  by  administrators-and  ther 
gives  instructions  on  how  to  inter 
pret  the  information.  The  bool 
includes  a sample  Freedom  o 
Information  request  and  admonish 
es  students  to  ”he  persistent”  ant 
"tenacious”  in  their  investigation. 

Geared  for  students  who  wen 
retected  from  the  school  of  thei 
choice,  the  book  details  how  yoi 
tail  seek  compensation  for  emo 
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UC-BERKELEY 


Final 

Ethnicity  Fa 11 1997 

American  Indian  69 

African  American  562 

Asian  American  2,925 

Chicano  1,045 

Latino  221 

White  2.725 

Other  186 

Not  Given  496 

Subtotal -Citizens  and 

Tmmigrmti  8,229 

International  221 

TOTAL  M50 

Subtotal- American  Indian*  African 
American*  Chicano,  Latino  1 .897 


tits  bv  Ethnicitv-Fall  1997,  Fall  1998,  and  Fall  1999  Terms  i 

Numerical 

Percentage  \ 

Preliminary 

Preliminary 

Change  From 

Change  From 

Fail  1998 

Fail  1999 

F98  to  F99 

F98  to  F99  | 

27 

39 

+ 12 

+44.44*  ’ 

191 

276 

+85 

+44.50*  i 

2,988 

3,195 

+ 198 

+6.60*  , 

4 34 

525 

+91 

+20.97*  j 

166 

216 

+50 

+30.12* 

2,674 

2.871 

+197 

+7.37*  | 

101 

147 

+46 

+45.54* 

1,237 

716 

-521 

-42.12*  | 

! 

7,828 

7,986 

+ 158 

+2.02*  i 

206 

211 

+5 

+2.43* 

8,034 

8*197 

+163 

+2.03%  i 

t 

818 

1*058 

+238 

+29.10*  ! 

j 

jar-student  Admits  by  Ethnicity-Fall  1997,  Fall  1998,  and  Fall  1999  Terms 

Final 

Preliminary 

Preliminary  ! 

Fall  1997 

Fall  1998 

Fall  1999 

| 

0.84* 

0.34* 

0.49* 

1 

! 

6.83* 

2.44* 

3.45* 

t 

I 

35.55* 

38.30* 

40.02* 

i 

12.70* 

5.S4* 

6.57* 

* 

2.69* 

2.12* 

2.70* 

33.11* 

34.16* 

35.95* 

2.26* 

1.29* 

1.84* 

6.03* 

15.80* 

8.97* 

100.00* 

100.00* 

100.00* 

23.05* 

10.45* 

13.22* 

Ethnicity 

American  Indian 

African  American 

Asian  American 

Chicano 

Latino 

White 

Other 

Not  Given 

Subtotal-CJtixem  and  Immigrants 
Subtotal- American  Indian*  African 
American*  Chkano*  Latino 

Fall  1997  admission  data  as  of  1/21/98 


Fall  1998  admission  data  as  of  3/30/98 


Fall  1999  admission  data  as  of  4/1/99 


New  lst-year-student  Admits  by  Ethnicity-Spring  1998,  Spring  1999,  and  Spring  2000  Terms 

.. . i n 


Ethnicity 

American  Indian 

African  American 

Asian  America u 

Chicano 

Latino 

White 

Other 

Not  Given 

Subtotal-Citizens  and 
Immigrants 
International 
TOTAL 

Subtotal- American  Indian*  African 
American*  Chicano*  Latino 


Numerical 

Percentage 

Final 

Preliminary- 

Preliminary 

Change  From 

Change  From 

Spring  1998 

Spring  1999 

Spring  2000 

SP99  to  SPOO 

SP99  to  SPOO 

8 

20 

8 

-12 

-60.00* 

36 

64 

54 

-10 

-15.63* 

941 

863 

963 

+ 100 

+ 11.59* 

98 

185 

145 

-40 

-21.62* 

47 

67 

57 

-10 

-14.93* 

873 

834 

956 

+ 122 

+ 14.63* 

47 

26 

41 

+ 15 

+57.69* 

131 

349 

219 

-130 

-37.25* 

2.181 

2.408 

2,443 

+35 

+ 1.45* 

76 

67 

48 

-19 

-28.36* 

2057 

2,475 

2,491 

+16 

+0.65% 

189 

336 

264 

-72 

-21.43% 

Percentage  Distribution  of  New  lst-year-student  Admits  by  Ethnicity-Fall  1998,  and  Fall  1999  Terms 

Final 

Ifrdiminary 

Preliminary 

Ethnicity 

Spring  1998 

Spring  1999 

Spring  2000 

American  Indian 

0.37* 

0.83* 

0.33* 

African  American 

1 65* 

2.66* 

2.21% 

Asian  American 

43  15* 

35.84* 

39.42* 

Chicano 

4 49* 

■7  68* 

5.94* 

Latino 

2 15* 

2 78* 

2.33* 

White 

40  03* 

34.63* 

39  13* 

Other 

2 15* 

1 08* 

1 68* 

Not  Given 

6.01* 

14  49* 

8.96* 

SubtoUl-CltizeM  and  Immigrants 

100.00* 

100.00* 

100.00* 

Subtotal-Amcrican  Indian,  African 

American,  Chicano,  Latino 

8.67* 

13.35% 

10.81* 

Spring  1998  admission  data  as  of  1/21/98 

Spring  1999  admission  data 

as  of  3/39/98 

Spring  2000  admission  data  as  of  4/1/99 

Sources:  Office  of  Undergraduate  Admission  & Relations  with  Schools 
— . 
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“Even  though  these  minority 
students  continue  to  apply  in 
record  numbers,  the  acceptance 
rates  have  dropped  dramatically,” 

Harry  Pachon 


tional  distress,  harm  to  your  repu- 
tation. or  loss  of  future  earnings. 
According  to  the  books  section  on 
Legal  Relief,  you  also  can  ask  to  be 
admitted  to  the  school  from  which 
you  were  rejected.  It  also  outlines 
how  to  start  a lawsuit  and  find  an 
attorney  to  pursue  a case. 

The  book  for  trustees  takes  a 
different  approach,  one  of  potential 
personal  legal  liability  in  its  intro- 
duction, the  tactic  is  blatantly  laid 
out.  “University  officials— including 
trustees-will  be  scrutinized  for 
failing  to  lake  action  to  prevent 
obvious  notations  of  constitutional 
rights  of  applicants.'*  reads  a sec- 
tion of  the  book's  preface. 

Already  CIR  claims  two  small  vic- 
tories. Trustees  at  the  Iniversity  of 
Virginia  formed  a subcommittee  to 


review  the  university's  admissions 
policies  and  probe  the  liability  of 
trustees.  And  at  the  I niversity  of 
Massachusetts  at  Amherst,  a 
Freedom  of  Information  request  led 
to  the  elimination  of  some  race- 
based  benchmarks,  according  to 
Pell. 

I think  what  our  cases  have 
shown  is  that  universities  have 
been  misleading  people,*'  said  Pell, 
by  having  two  separate  admis- 
sions systems.  People  want  there  to 
be  some  sort  of  affirmative  action 
nr  outreach,  but  on  the  other  hand, 
thev  are  firmly  opposed  to  racial 
preferences. ' Those  who  are  on  the 
front  lines  of  fighting  for  the  civil 
rights  of  Hispanics  are  not  throw- 
ing in  the  towel  just  yet.  Schools 
including  UCLA  and  the  Iniversity 


1997/1998 

Hispanic  applications  to  UC 

1997 

1998 

Net  Change 

Berkeley 

2,857 

3,140 

+283 

Davis 

1,829 

2,023 

+194 

l Irvine 

2,124 

2,378 

+254 

Los  Angeles 

3,726 

4,066 

+340 

Riverside 

1,695 

2,185 

+490 

San  Diego 

2,511 

2,831 

+320 

Santa  Barbara 

2,947 

3,022 

+75 

Santa  Cruz 

1,671 

1,879 

+208 

The  acceptance  rate  for  Latinos  fell  at  every’  campus.  Again,  the  great- 
est decrease  was  at  Berkeley,  where  the  acceptance  rate  dropped  from 

44.3  percent  for  Latino  applicants  to  20.6  percent  The  smallest  drop 
was  at  Riverside,  where  the  acceptance  rate  slid  from  81.2  percent  to 

75.4  percent.  Despite  this  drop,  the  number  of  admitted  students 
increased  at  both  Riverside,  where  the  number  rose  from  1,376  in  1997 
to  1,648  in  1998,  and  at  Santa  Cruz,  where  the  numbers  increased  from 
1,363  to  1,406.  Overall,  11,901  Latino  students  were  admitted  in  1997 
compared  to  only  9,836  in  1998,  a drop  of  17.4  percent 

i 

1997/1998 

Hispanic  acceptance 

rate  to  UC 

i 

Number  admitted 

Acceptance  rate 

1997 

1998 

1997  1998 

Berkeley 

1,266 

646 

44.3%  20.6% 

Davis 

1,237 

951 

67.6%  47.0% 

Irvine 

1,412 

1,376 

66.5%  57.9% 

Los  Angeles 

1,512 

995 

40.6%  24.5% 

Riverside 

1,376 

1,648 

81.2%  75.4% 

1 San  Diego 

1,450 

1,024 

57.7%  36.2% 

i Santa  Barbara 

2,285 

1,790 

77.5%  59.2% 

: Santa  Cruz 

1,363 

1,406 

81.6%  74.8% 

j The  Latino  attendance  rate  increased  at  every  campus.  At  Davis,  for 
example.  40.6  percent  of  admitted  students  chose  to  enroll  in  1998, 

■ compared  with  29.8  percent 

in  1997.  The  smallest  increase  was  at 

San  Diego,  which  grew  from  26.2  percent  to  27.0  percent. 

1997/1998 

Hispanic  enrollment 

and  attendance  rates  to  UC 

Number  enrolled  Attendance  rate 


1997 

1998 

1997 

1998 

Berkeley 

472 

271 

37.3% 

42.0% 

Davis 

369 

386 

29.8% 

40.6% 

Irvine 

290 

340 

20.5% 

24.7% 

| Los  Angeles 

572 

441 

37.8% 

44.3% 

Riverside 

378 

464 

27.5% 

28.2% 

i San  Diego 

380 

276 

26.2% 

27.0% 

1 Santa  Barbara 

538 

511 

23.5% 

28.6% 

. Santa  Cruz 

242 

306 

17.8% 

21.7% 

I 1 QQ 


As  was  the  case  with  Latino  students,  applications  from 
Black  students  increased  at  every  UC  campus  with  the 

exception  of  Los  Angeles.  Overall,  that  number  grew  from 
6,032  in  1997  to  6,444  in  1998.  The  greatest  increases 

occurred  at  the  Riverside  and  San  Diego  campuses,  with  an 

increase  of  106  applications  at  each. 

1997/1998 

Black  applications  to  UC 

1997 

1998 

Net  Change 

Berkeley 

1,159 

1,250 

91 

Davis 

673 

689 

16 

Irvine 

557 

605 

48 

Los  Angeles 

1,386 

1,356 

-30 

Riverside 

516 

622 

106 

San  Diego 

702 

808 

106 

Santa  Barbara 

648 

706 

58 

1 

Santa  Cruz 

391 

408 

17 

1997/1998 

Black  acceptance  rate  to  UC 

Number  admitted 

Acceptance  rate 

1997 

1998 

1997  1998 

Berkeley 

562 

247 

48.5%  19.8% 

Davis 

409 

247 

60.8%  35.8% 

Irvine 

303 

287 

54.4%  47.4% 

Los  Angeles 

524 

313 

37.8%  22.9% 

Riverside 

348 

380 

67.4%  61.1% 

San  Diego 

382 

222 

54.4%  27.5% 

Santa  Barbara 

457 

379 

70.5%  53.7% 

Santa  Cruz 

284 

265 

72.6%  65.0% 

1997/1998 

Black  enrollment 

and  attendance  rates  to  UC 

Number  enrolled 

Attendance  rate 

1997 

1998 

1997  1998 

Berkeley 

257 

126 

45J%  51.0%- 

Davis 

95 

95 

23.2%  38.5% 

Irvine 

54 

75 

17.8%  26.1% 

Los  Angeles 

221 

144 

42.2%  46.0% 

Riverside 

100 

117 

28.7%  30.8% 

San  Diego 

80 

52 

20.9%  23.4% 

Santa  Barbara  1 29 

98 

28.2%  25.9%  i 

Santa  Cruz 

43 

55 

15.1%  20.8% 

“We  need  to  rely  on  a well-educated 
Latino,  African  American,  and  Asian 
workforce.  This  country  is  not  going 
to  get  ahead  unless  we  have  a real 
inclusive  mentality.” 

Theresa  Fay-Bustillos, 

VICE  PRESIDENT  OF  LEGAL  PROGRAM,  MALDEF 


of  W ashington  are  continuing  vigor- 
ous outreach  efforts  to  convince 
minority  students  to  enroll  once 
they  get  in.  This  wooing  of  prospec- 
tive students  is  allowed  since 
they've  been  admitted  without 
regard  to  race  or  ethnicity 

"We've  expanded  our  direct 
outreach  to  do  more  mailing  and 
campus  visits.”  said  the  University 
of  Washingtons  Tim  Washburn.  "We 
want  to  affirm  the  university's  com- 
mitment to  those  students  and  pro- 
vide encouragement  to  those  who 
might  be  sitting  on  the  fence.'' 

Likewise  at  UCLA,  the  spring 
promised  to  be  a frenzy  of  outreach 
to  those  lucky  few  Hispanic*  and 
Blacks  who  were  admitted.  Among 
the  scheduled  activities  were  tele- 
phone calls,  visits  to  high  schools 
by  UCLA  Chancellor  Albert 
Carnesale.  special  tours,  private 
receptions  hosted  by  alumni,  day- 
long academic  conferences,  and 
weekend  introductory  programs  for 


students  and  parents.  UCLA  and  the 
UC  system  also  have  implemented 
new  developmental  outreach  pro- 
grams aimed  at  K-12  districts  in  the 
greater  Los  Angeles  area.  The  hope 
is  that  these  efforts  will  significant- 
ly increase  applicants  and  admitted 
students  to  UCLA  within  the  next 
few  years  from  underrepresented 
communities. 

"We  need  an  overhaul  of  the  K- 
12  system,  no  question."  said  UCLA 
Director  of  Admissions  Rae  Lee 
Siporin.  "In  the  meantime.  1 
despair  that  we  are  going  to  lose  a 
generation  of  students.” 

While  universities  reach  out  to 
this  pool  of  potential  students,  the 
Mexican  American  Legal  Defense 
and  Education  Fund  (MALDEF)  has 
challenged  the  new  admissions  sys- 
tem. In  March,  MALDEF  filed  a 
class-action  suit  against  the 
University  of  California  at  Berkeley 
charging  that  its  admissions  process 
is  discriminatory.  The  suit  chal- 
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White  Applications  to  UC 


Applications 

Number  Admitted 

Number  Enrolled 

Acceptance  rate 

Attendance  rate 

; 

1997 

1998 

1997 

1998 

1997 

1998 

1997 

1998 

1997 

1998 

| Berkeley 

9.108 

8,892 

2,725 

2.780 

1.018 

1.090 

29.9% 

31.3% 

37.4% 

39.2% 

; Davis 

8,281 

7,525 

4.305 

3,888 

1,554 

1.402 

52.0% 

51.7% 

36.1% 

36.1% 

■ Irvine 

4,224 

4.181 

3,009 

2.936 

649 

611 

71.2% 

70.2% 

21.6% 

20,8% 

Los  Angeles 

9,724 

9.592 

3.506 

3,369 

1,243 

1,272 

36.0% 

35.1% 

35.5% 

37.8% 

Riverside 

2,356 

2.370 

2.021 

2.037 

476 

452 

85.8% 

85.9% 

23.6% 

22,2% 

j San  Diego 

10,381 

9.887 

5.314 

4,993 

1.471 

1,253 

51.2% 

50.5% 

27.7% 

25.1% 

1 Santa  Barbara 

11.285 

10,402 

8.096 

6.707 

2,362 

1,846 

71.7% 

64.5% 

29.2% 

27.5% 

j Santa  Cruz 

6,042 

5,742 

5.178 

4,743 

1,266 

1.101 

85.7% 

82.6% 

24.4% 

23.2% 

lenges  I'C-Berkeley's  decision  to 
“uncork”  the  GPA  for  applicants, 
meaning  that  honors  and  advanced 
placement  (AP)  courses  can  now- 
boost  a GPA  past  4.0.  For  many 
Hispanic  and  Black  students,  this 
creates  a playing  field  they  can't 
even  walk  on  since  many  attend 
high  schools  that  don't  offer  such 
classes.  “Were  going  after  Berkeley 
because  the  numbers  of  Latino  and 
African  Americans  there  have  plum- 
meted.” said  MALDEF  attorney  Fay- 
Bustiilos.  “One  of  the  strengths  of 
America  is  our  demographic  diver- 
sity.” For  MALDEF,  this  lawsuit  is  a 


test  case  of  EC’s  new  race-neutral 
admissions  policies.  It’s  a test  case 
that  many  other  civil  rights  groups 
and  universities  will  be  keeping  an 
eye  on  as  it  may  help  determine 
enrollment  policies  in  the  next  cen- 
tury. "We  need  to  rely  on  a well- 
educated  Latino,  African  American, 
and  Asian  workforce,”  said  Fay- 
Bustillos.  “This  country  is  not  going 
to  get  ahead  unless  we  have  a real 
inclusive  mentality.  We  can’t  have  a 
two-tiered  public  university1  system. 
The  best  and  brightest  Latino  stu- 
dents deserve  the  chance  to  go  to 
the  best  universities.”  _ ri^ 
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MAD  RID  - SPAIN 


Scholarship  Program 

for  Teachers,  Counselors  & School  Administrators 

Three  and  lour  weeks  of  intense  Spanish  language  study  from  July  13  to  August  3 or  10.  2000. 

Includes:  round  trip  airfare,  three  meals  a day.  room  accomodations  and  instruction  at  Colegio  Mayor  Nebrija  ot 
l’ni\ersidad  Complutense.  From  >1.200. 

For  information.  Write  or  Fax  your  request  to: 


Center  for  International  Studies 
42-32  De  Bruin  Drive 
P.O.  Box  451 

Fair  Lawn.  NJ  07410-0451 


Tel.:  1 201 1 5S7-I2W) 


FAX:  t201  > 3AS-0433 


Leadership 


In  the  Lead  on  Education 


BY 

Miriam  Rinn 

ongresswoman  Lucille  Roybal - 
Allard  has  an  easy-to-under- 
stand  definition  of  the  mission 
of  the  Congressional  Hispanic 
Caucus:  "In  20  years.  Latinos  will 
become  the  majorin'  population  in 
states  such  as  California.  New  York, 
Texas,  Illinois,  and  Florida.*1  the 
California  representative  said  "Vie 
must  invest  today  to  ensure  that  our 
children  will  be  prepared  to  lead 
these  states  into  prosperity.  In  the 
106th  Congress,  the  Caucus  will 
focus  on  education,  economic 
development,  and  access  to  health 
care.  All  of  these  issues  are  critical 
to  the  well-being  of  the  Latino  com- 
munity, and  to  the  nation  as  a whole. 
Latino  issues  are  American  issues'* 
Organized  in  19?6  to  provide  a 
national  voice  for  the  Latino  com- 
munity, the  Congressional  Hispanic 
Caucus  now’  has  T-members,  all 
Democrats.  Roybal -Allard,  the  first 
woman  to  chair  the  Caucus,  repre- 
sents the  33rd  congressional  dis- 
trict in  California,  an  area  that 
includes  the  cities  of  Los  Angeles. 
South  Gate,  Bell  Gardens,  \ernon. 
Commerce,  and  Huntington  Park 
(Her  father.  Congressman  Edward 
R.  Roybal,  who  served  as  a member 
of  Congress  for  30  years,  founded 
the  Hispanic  Caucus  more  than  20 
years  ago.)  Other  Caucus  members 
represent  constituents  in  Texas. 
California.  Illinois.  Puerto  Rico. 
New  Jersey.  New  York,  and  Arizona 
The  Caucus  also  had  two 
Republican  members.  Representative 
Lincoln  Diaz-Balart  and  Rep 
R'seniahve  lleana  Ros-lehtinen.  both 
from  Florida,  but  they  left  after  the 
previous  chair,  Rep  Vmer  Becerra,  a 


Democrat  from  California,  visited 
Cuba  and  then  refused  to  make  a pub- 
lic call  for  democratic  elections  on  the 
Communist-led  island.  Those  two 
members  have  not  returned,  Roybal- 
Allard  said,  because  the  Caucus  can- 
not satisfy  their  demands.  Although 
the  two  Republicans  insist  that  the 
Caucus  pass  a resolution  on  Cuba,  the 


group  has  decided  not  to  take  posi- 
uons  on  Cuba  or  on  Puerto  Rico,  ilu* 
chairwoman  explained.  There  is  no 
hope  of  agreement  on  these  two 
issues,  according  to  Ro\baJ -Allard,  so 
there s no  point  in  spending  a lot  of 
ume  on  them. 

What  she  hopes  to  focus  on  is 
education,  something  that  most 
Caucus  members-aml  moM 
\mencans-can  agree  on  Ue\e 
been  successful  at  getting  tin 
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administration  to  support  our  edu- 
cational budget,  and  we  were  very- 
pleased  with  that,"  Roybal-Allard 
said.  "We  are  excited  that  President 
Clinton's  tear  2000  Budget  includes 
funds  for  the  programs  that  are 
critical  to  the  Latino  community, 
such  as  education,  health  care,  and 
services  for  legal  immigrants." 


CHCs  recommended  spending 
on  Hispamc-Nening  Institutions 
was  $02.3  million,  and  the 
President  proposed  spending  $-42  3 
million,  a healthy  percentage  of 
CHCs  goal.  While  she  agrees  that 
those  colleges  and  comnninm  col- 
leges that  serve  lots  of  Hispamcs 
need  support,  public  school  con 
struction  and  modernization  is  one 
of  Rc)\ha!'\llards  primary  goals 
' Before  we  tan  even  get  our  kids 
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into  college,  we  have  to  educate 
them  beforehand."  Roybal-Allard 
believes. 

Public  schools  all  over  the 
country  are  desperately  overcrowd- 
ed or  in  need  of  immediate  renova- 
tion. The  "baby  boom  echo"  chil- 
dren bom  to  baby  boomers,  and 
increased  immigration  have  filled 
elementary  schools  to  bursting 
Nationwide,  school  enrollment  has 
increased  16  percent  from  1988  to 
1998.  According  to  the 
Congressional  Budget  Office.  43 
percent  of  California's  school  have 
at  least  one  building  in  need  of 
extensive  repair.  "My  district  is  one 
of  the  best  examples  of  that," 
Roybal-Allard  said,  "V>ben  it  rains, 
they  have  to  put  out  trash  cans  to 
collect  the  water." 

The  Caucus  faces  an  enormous 
challenge  if  it  wants  to  tackle  edu- 
cation reform.  Educational  attain- 
ment rates  of  Hispanic  students  at 
all  levels  are  deeply  disturbing 
Although  Hispanic  children 
account  for  14  percent  of  the  school 
population,  they  have  the  lowest 
high  school  completion  rates  of  any 
major  population  group.  Thirty- 
eight  percent  drop  out  before  com- 
pleting high  school.  In  California, 
onlv  8 percent  of  Latino  fourth 
graders  are  proficient  readers 
while  29  percent  of  non-Latino 
fourth  graders  are  reading  well. 
Twenty -nine  percent  is  bad 
enough-two-thirds  of  California 
fourth  graders  cannot  read  fourth 
grade  material-hut  92  percent  of 
Latino  fourth  graders'  not  being 
able  lo  read  on  grade  level  is  fright- 
ening Accor dtnglv.  the  caucus  ha'' 
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proposed  that  $520  million  he 
spent  to  strengthen  basic  reading 
and  math  skills,  and  $22  billion  in 
new  bonds  he  raised  for  school 
construction  and  modernization. 

Roybal  agrees  that  sitting  in 
bilingual  classes  for  mans 
years-which  many  Spanish-speaking 
children  do-has  not  worked  and  is, 
as  she  said,  "completely  unaccept- 
able." In  fact,  the  movement  that 
resulted  in  die  passage  of  Oiliformas 
controversial  Proposition  22**.  which 
allows  most  students  one  year  of 
intensive  English  stud\  belore  main- 
streaming them,  was  started  by 
l.atino  parents  in  her  district,  she 
said.  She  added,  however.  We  need 
to  have  some  flexihihtv  to  allow  for 
differences  in  learning  skills, 
learning  English  onlv  should  not  be 
tlie  go;d.  They  should  be  able  to  keep 
up  with  other  suhiects  that  are 
equallv  important 

Ruben  Hmoiosa.  a Democrat 
from  south  Texas,  is  chair  of  the 
Caucus  Education  Task  Force.  A 
third-year  Congressman.  Hinojosa 
.dso  serves  on  the  House  Committee 
on  Education  and  the  Workforce, 
along  with  several  other  members  ot 
( H(\  This  h where  1 was  meant  to 
be.  said  Hinojosa.  a longtime  propo- 
nent ot  (duration  The  < ongressman 
is  litapiv  loncemeti  about  the  high 


Hispanic  dropout  rate, 
which  continues  to 
climb  even  as  other 
groups"  dropout  rates 
slip  downward.  "Good 
jobs  of  the  future  are 
going  to  be  knowledge 
intensive.”  Hinojosa 
said,  emphasizing  that 
it  is  imperative  that  the 
Caucus  and  the 
Administration  deal 
with  the  disastrous 
lack  of  education  of 
Latino  youth.  This  is  a 
problem  that  can  be 
ignored  no  longer. 
Hinojosa  believes.  If 
many  Hispanic  young- 
sters  leave  school 
because  of  familial  responsibilities, 
thee  need  to  be  educated  about  the 
benefits  for  themselves  and  their 
families  of  staving  in  school,  accord- 
ing to  Hinojosa. 

Many  of  the  provisions  of 
Hinojosas  Higher  Education  for  the 
Twenty-First  Century  Act  found  their 
way  into  the  House  higher  education 
hill,  including  an  increase  in  the 
authorization  level  for  HSIs  from 
$45  million  to  $80  million.  He  also 
managed  to  secure  a special  section 
for  these  institutions  under  Title  HI 
of  the  Higher  Education  Act.  For  his 
efforts.  Honojosa  was  honored, 
along  with  the  the  entire  Caucus,  by 
The  Hispanic  Education  Coalition. 
\ithough  the  Congressman  does  not 
believe  that  monev  alone  will  solve 
the  problem,  providing  more  monev 
to  schools  and  colleges  that  serve 
Hispanic  populations  is  a good  first 
step  The  schools  have  to  be  there, 
after  all.  if  Latino  students  are  to 
attend  them 

The  CHC  had  better  luck  with  its 
education  proposals  than  with  its 
proposed  spending  on  services  to 
legal  immigrants.  The  Presidents 
budget  did  not  allow  for  anv  spend- 
ing tor  low -income  immigrants  who 
were  in  the  l S prior  to  Uigusi 
10%  and  later  become  poor  or  old 
That  might  reflect  some  of  the 


country's  anti-immigrant  feeling, 
which  is  often  expressed  by  the 
Republican-controlled  Congress. 
The  Congress  has  been  introducing 
legislation  and  attaching  amend- 
ments that  seem  to  target  both  ille- 
gal and  legal  immigrants,  as  well  as 
minorities  in  general.  One  such 
amendment  to  the  Higher 
Education  Act.  that  proposed  by 
Rep.  Frank  Riggs  of  California,  who 
happens  to  be  a Democrat,  would 
ban  affirmative  action  in  college 
admissions  nationally.  The  CHC 
denounced  the  Riggs  amendment, 
as  well  as  GOP-sponsored  amend- 
ments to  campaign-finance -reform 
legislation  that  would  ban  bilingual 
voting  materials  and  enact  voter- 
identification  laws.  Said  Rep.  Bob 
Menendez  of  New  jersey.  "They 
don  t want  us  to  be  informed,  they 
don't  want  us  to  be  registered,  and 
they  certainly  don't  want  us  to 
come  out  and  vote” 

Attempts  to  limit  immigrant 
participation  at  the  ballot  box 
might  be  an  indication  of  the  fear 
some  politicians  feel  at  the  growing 
power  of  Hispanic  legislators. 
Besides  the  increasing  numbers  of 
elected  Latino  officials,  members  of 
the  Caucus  are  winning  more  and 


Hispanic  voters  will  be  more  and 
more  important  in  the  future,  and 
that  they  should  not  be  taken  for 
granted.  Republicans  Jeb  and 
George  W.  Bush  won  nearly  half  of 
the  Hispanic  vote  in  Florida  and 
Texas  in  their  successful  runs  for 
governor,  after  all. 

The  ideologies  of  Caucus  mem- 
bers vary,  but  there  seems  to  be  an 
agreement  that  growing  Latino 
political  power  has  given  Latino 
politicians  the  self-confidence  to 
move  towards  broader  issues  and 
away  from  the  narrow  focus  on 
Hispanic  concerns  that  might  have 
characterized  them  in  the  past. 
After  all.  if  they  are  going  to  repre- 
sent majority  populations,  they  will 
have  to  behave  like  people  in 
power.  "Its  going  to  be  a very'  excit- 
ing time."  Roybal-AHard  agrees. 
"There  are  a lot  of  things  we  can  do 
as  a caucus.  You're  going  to  see  us 
involved  in  economic  development, 
especially  small  business.  The 
issues  that  are  really  important  to 
the  Latino  community  and 
\mericans  in  general  are  not  divi- 
sive. We  don’t  disagree  on  health 
care,  education,  social  security. 
There  is  plenty  to  agree  on." 
Hinojosa  concurs  that  the  future  is 


more  important  committee  bright.  "It  can  be  done.” 

appointments  in  Congress.  

Xavier  Becerra  sits  on  the  „ 

Ways  and  Means  Committee.  MCDlDCFS  01  CHC 
which  handles  tax  issues: 

Rovhal-Allard  was  recentlv  Lucille  Roybal-Ailard  (D-CA), Chair 
appointed  to  the  House  Silvestre  Reyes  (D-TX),  1st  Vice  Chair 

\ppropriations  Committee.  Ciro  Rodnguez  (D-TX),  2nd  Vice  Chair 
one  of  the  most  powerful  in  Luis  Gutierrez  (D-IL),  Whip 

Congress;  and  Bob  Menendez  Matthew  Martinez  (D-CA) 

v,  as  just  elected  vice  chairman  J05^  Serrano  (D-NY) 

of  the  House  Democratic  Xavier  Becerra  (D-CA) 

Caucus.  Along  with  Chairman  Nydia  Velazquez  (D-NY) 

Martin  Frost,  a Texan.  Solomdn  Ortiz  (D-TX) 

Menendez  will  run  the  weekly  ^ Pastor  (D-AZ) 

meetings  of  all  211  House  Robert Men&idez  (D-NJ) 

Democrats.  Its  in  these  meet-  Carlos  Romero-Berceld  (D-PR) 
ings  that  Democratic  legisla-  Robert  Underwood  (D-Guam) 
non  and  strategy  are  crafted  Loretta  Sdnchez  (D-CA) 

When  trying  to  convince  his  Grace Napolitano  (D-CA) 

fellow  Democrats  to  elect  him.  Rubdn  Hinojosa  (D-TX) 

Menendez  argued  that  Charles  A.  Gonzilez  (D-TX) 
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Ma  recent  commencement  ceremony.  *'onn«  nu \:\ 
Congresswoman  Rosa  lVlaiuro  described  southern  i onnecuuu 
State  University  (SCSI ) as  a place  where  the  \mencan  Dream 
is  best  honored  and  most  valued*’  University  President  Michael  I Warm 
is  in  full  agreement,  and  he  should  know  President  \danu  is  a member 
of  the  SCSI*  class  of  1903  The  president  affirms  the  assessment  made  by 
Congresswoman  DeLauro.  saying,  “Nhes  right  Southern  ‘ (*nm?i.'.:’ 
State  University  has  spent  more,  than  a cenmr  makr'e  the  Cunae 
Dream  a reality  for  thousands  of  people 

President  \danti  adds  to  this  that  he  undcr-unth  (iu;  i * t 


work  and  difficult  choices  go  into  realizing  that  dream,  not  the  least  of 
them  being  the  student's  task  of  choosing  a school  that  is  the  right  fit. 
President  Adanti  suggests  that  a student  should  look  into  SCSI',  where 
he  or  she  will  discover  “...a  community  of  students  and  faculty,  admin- 
istrators and  staff,  all  dedicated  to  learning-learning  about  ideas  and 
about  ourselves.”  Adanti  continues.  “When  we  talk  about  'higher  educa- 
tion at  Southern,  we  mean  education  in  all  its  forms:  academic  and 
personal,  theoretical  and  practical,  professional  and  emotional.  Vie  art 
committed  to  educating  the  complete  person-  the  person  who  wants  2 
career  and  a life!” 

To  Michael  J.  Adanti  and  the  SCSI  community,  the  creation  of  a well- 
rounded  and  better-educated  individual  i>  the  aim 
and  SCSI’  has  been  immensely  successful  in  hiuim 
this  target.  For  25  years.  SCSI’  has  made  a full-scale 
effort  in  the  recruitment  and  retention  of  minority  stu 
dents-giving  them  access  to  the  American  Dream.  Fo: 
offering  an  open  door  to  students  of  diverse  back 
grounds  vearning  to  attend  an  institution  of  highe 
learning,  we  install  Southern  Connecticut  Mat< 
University  on  the  Hispamc  Outlook  Honor  Roll. 

Southern  Connecticut  Stale  University  is  a campu 
of  the  Connecticut  State  Inivcrsily  System.  governs 
by  the  Board  of  Trustees  of  that  system.  In  addition  t< 
SCSI',  the  CSU  system  includes  Central  Connection 
State  University  at  New  Britain.  Eastern  Connection 
Stale  University  at  Uillimantic.  and  Wester 
Connecticut  State  l id.ersiiy  at  Danbury 

Southerns  philosophy  of  education  grows  out  i 
four  related  functions  liberal  education,  profession; 
education,  graduate  study  and  research,  and  publi 
service  Vtith  these  four  junctions  in  mind.  SCSI  edt 
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cators  believe,  “A  liberal  education  provides  a point  of  view  shaped  by 
knowledge  and  understanding  of  our  cultural  heritage,  and  our  physical 
and  social  environment.  At  the  center  of  this  viewpoint  are  a system  of 
values  and  the  capacity  to  make  discriminating  judgments  based  on 
reason  and  truth.  A professional  education,  on  the  other  hand,  prepares 
qualified  practitioners  for  public  service  to  the  state  and  cooperates  in 
the  development  of  standards  and  die  betterment  of  technology  in  sev- 
eral fields.” 

southerns  programs  in  graduate  >iuci>  unu  roearcn  challenge 
mature  students  who  wish  to  extend  and  strengthen  a liberal  education 
or  improve  their  professional  skills.  As  to  public  service.  SCSI1  is  a com- 
munity school  in  many  additional  wavs.  Southern  provides  educational 
and  cultural  opportunities  for  everyone  in  the  geographic  area.  Its 
School  of  Extended  learning  offers  courses  on  a pan-time  basis,  day  or 
evening,  for  professional  advancement  or  personal  enrichment.  SCSI' 
clinics  provide  diagnosis  and  treatment  of  speech,  hearing,  and  reading 
problems  and  learning  disabilities.  In  the  fine  arts.  Southern  play’s  host 
to  conferences,  institutes,  workshops,  expositions,  and  performances 
that  both  instruct  and  entertain  the  residents  of  the  region. 

Founded  in  1893  as  the  New  Haven  State  Normal  School.  Southern 
became  a four-year  college  with  degree- granting  powers  in  193?.  Ten 
years  later.  Southern  joined  with  Yale  University's  department  of  educa- 
tion to  offer  a graduate  program  leading  a raster  of  arts  degree.  In 
195%  the  State  Board  of  Education  authorized  the  institution,  now  called 
the  New  Haven  State  Teachers  College,  to  assume  complete  responsibili 
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INSTITLTION 

Southern  Connecticut  State  University 


LOCATION 

Office  of  Admissions 
131  Famham  Avenue 
New  Haven.  CT  06515-1355 
(203)  392-5644 

ESTABLISHED 

1893 

ENROLLMENT 

11,395 


HISPANIC  ENROLLMENT 
267  undergraduates,  or  4.8  percent 


DEGREE  OFFERINGS 

Bachelor’s 

Master's 

ANNUAL  TUITION  AND  FEES 

$3,716  per  year  for  state  residents 

NUMBER  OF  FACULTY 

382  full-time  (seven  are  Hispanic) 


A FEW  SPECIAL  DEGREE  PROGRAMS 
Community  Health 
Emnic  and  Racial  Relations 
Microbiology 

Political  Science:  Public  Administration 
Spanish:  Comparative  Literature 

NOTABLE  HISPANIC-SERYING  ORGANIZATIONS 
Organization  of  Latin  American  Students  (OLAS) 
The  Hispanic  Cultural  Society 


INTERNET  ADDRESS 

www.scsu.ctstateu.edu 


ty  for  this  graduate  program.  As  a result.  Southern  made  its  mark  in  the 
1950s  and  the  1960s  preparing  teachers  in  virtually  every  maior  seholas 
tic  area. 

In  1959,  six  years  after  moving  to  its  present  modern  campus,  stau 
legislation  expanded  Southern's  offerings  to  include  liberal  am  curncu 
la  leading  to  a bachelor's  degree  in  the  arts  and  sciences  This  legisla 
lion  also  reorganized  the  institution  into  a multipurpose  institution 
renamed  Southern  Connecticut  State  College.  Growth  has  continue! 
ever  since.  As  a modern,  diversified  center  of  higher  learning,  the  msn 
tution  has  expanded  both  its  undergraduate  and  graduate  pmerams  ant 


introduced  oianv  new  fields  of  study  and  research. 

In  March  1983,  Southern  became  a university,  completing  its  evolu- 
tion. Todav,  Southern  Connecticut  State  University  is  composed  of  six 
academic  schools:  the  School  of  Arts  and  Sciences;  the  School  of 
Business:  the  School  of  Communication.  Information  and  Librarv 
Science;  the  School  of  Education:  the  School  of  Health  and  Human 
Services;  and  the  School  of  Graduate  Studies. 

Overall  enrollment  at  SCSI)  is  11,395.  Of  this  group,  die  number  of 
m'nority  students  is  1,368,  approximately  11.3  percent  of  the  total  stu- 
dent population.  The  undergraduate  percentage  of  minority  students  is 
18j6  percent,  Hispanic  students  number  267  and  make  up  4.8  percent  of 
the  overall  figure.  There  are  382  full-time  faculty,  and  of  that  number, 
seven  axe  Hispanic.  An  education  is  affordable  at  Southern.  For  a stu- 
dent who  lives  off  campus  and  is  a Connecticut  resident,  annual  tuition 
and  fees  (for  a full-time  undergraduate  student)  total  $3,600.  Add  room 
and  board  on  campus,  and  that  figure  rises  to  an  average  of  $9,350. 

Those  student  expenses  can  be  defrayed  in  many  ways,  including 
scholarships,  loans,  and  work-study.  Southern  awards  financial  aid  on 
the  basis  of  demonstrated  need,  and  more  than  50  percent  of  Southerns 
undergraduates  receive  financial  aid.  About  3,200  Southern  students 
receive  aid  through  such  programs  as  the  Federal  Pell  Grvnt,  the  Federal 
Supplemental  Educational  Opportunity  Grant.  Connecticut  State 
University  Grant,  and  the  Scholastic  Achievement  Grant  Program.  More 
than  3,000  students  receive  student  loans,  for  example,  the  Perkins  Loan 
and  the  Federal  Stafford  Student  Loan  Program.  In  addition,  more  than 
| 600  students  take  advantage  of  on-campus  Student  employment  and 

1 , federal  Work  Study  Programs,  holding  clerical,  maintenance,  and  other 
I types  et  part-time  positions. 

j Students  reaching  the  sophomore  year  become  eligible  for  one  of 
t the  Alumni  Association's  more  than  70  annual  scholarships  aimed  at 
undergraduates.  A Tuition  Installment  Plan  is  a further  option  to  help 
, make  the  SCSU  education  more  attainable. 

} Students  of  color  have  even  more  options  at  SCSU.  Special  efforts 
have  been  made  for  more  than  twenty-five  years  at  SCSU  to  sene  minor- 
ity students  and  increase  minority’  representation  on  campus.  Ever  since 
- 1972^when  President  Nixon  was  in  the  White  House  and  students  were 

demonstrating  on  college  campuses  across  the  r.  untry-SCSl  has 
• worked  to  change  the  face  of  its  institution.  A SCSU  spokesperson 
reminds  us  that  only  a year  before  that,  the  U.S.  Supreme  Court  had 
sanctioned  busing  to  enforce  the  desegregation  of  the  nations  public 
schools.  This  is  the  backdrop  against  which  Southern  Connecticut  State 
University  inaugurated  its  Summer  Educational  Opportunity  Program  to 
encourage  minority  students  to  attend  college.  At  the  time,  the  represen- 
; tation  of  minority  students  at  Southern  was  one-tenth  of  one  percent  of 
the  total  enrollment. 

The  SEOP  has  been  a great  success  in  boosting  minority  enrollment 
‘The  transformation  of  the  university  two  decades  ago  was  literally  top 
to  bottom,”  says  James  Barber,  Southern's  director  of  Student  Supportive 
Services,  “The  first  step  was  to  begin  hiring  more  minority  faculty  and 
staff  to  make  the  campus  less  intimidating  to  [students  of  color!.  We 
learned  that  people  go  where  they  feel  comfortable.  As  your  numbers 
increase,  and  your  visibility  increases,  people  begin  to  listen  to  you. 

Remembering  the  proeram  as  it  was  more  than  a quarter  centurs 
ago,  Barber  recalls.  “Then  we  started  with  50  kids  in  the  program,  and 
now'  those  kids  are  ail  over  the  world  (wuh  more  than  000  praduaies  tn 


all)."  Among  these  graduates  is  Denese  Chisolm  of  Hartford,  recenth 
appointed  by  Governor  John  Rowland  to  sene  as  a workers'  compensa- 
tion commissioner.  Nearly  400  students  apply  each  year  to  attend  the 
program,  to  which  50  are  admitted.  The  goal  of  SEOP  is  to  prepare 
minority  students  for  the  challenges  of  university  life,  both  academically 
and  personally.  Once  students  complete  the  program,  they  are  automati- 
cally admitted  to  Southern  for  the  following  fall  term. 

‘‘What  we  are  looking  for  are  students  who  are  highly  motivated: 
says  Diane  Rosner,  assistant  director  of  Student  Supportive  Senices  and 
coordinator  of  the  program.  Rosner  obsenes,  ‘‘Some  of  them  may  not 
have  done  really  well  in  high  school,  but  they  have  a desire  to  do  this." 

Another  program  at  Southern  Connecticut  State  University  that 
attracts  promising  disadvantaged  students  to  academics  is  ConnCAP.  the 
Connecticut  Collegiate  Awareness  and  Preparation  program.  ConnCAP  is 
helping  academicians  at  Southern  prepare  Hillhouse  High  School  stu- 
dents for  university  studies  by  “honing  their  academic  skills."  The  pro- 
gram is  funded  with  a $100,OGO  grant  from  the  Connecticut  Department 
of  Education  that  is  used  to  offer  academic  support  for  more  than  40 
ninth  and  10th  graders.  The  students  are  also  taught  how  to  select  a col- 
lege and  how  to  apply  for  admission  and  financial  aid.  The  ConnCAP 
program  includes  after-school  tutoring  and.  for  those  students  who  are 
able  to  participate,  a Saturday  academy  at  SCSU,  which  runs  from  9 a.m 
to  noon  and  includes  classes  in  science,  computer  science,  and  math 

In  addition,  a six-weeks-long  summer  academy  on  campus  offers 
courses  such  as  environmental  studies  and  chemistry  and  arranges 
many  cultural  outings.  “We  pick  the  students  based  on  their  desire  and 
need  to  improve  their  academic  performance,”  reports  James  Barber, 
whose  Department  of  Student  Supportive  Services  oversees  the 
ConnCAP  program.  Barber  notes.  “The  purpose  is  to  advance  their  skills 
to  help  them  succeed  in  college." 

ConnCAP  ties  in  with  another  program  at  Southern,  the  SCSl- 
Hillhouse  Teacher  Preparation  Program.  Full-tuition  scholarships  are 
awarded  to  five  top  Hillhouse  seniors  who  commit  to  teach  in  the  New 
Haven  Public  schools  for  three  years  upon  graduation. 

K7 
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Enhanced  by  Music,  Din  ing , and  Dance 


by  Mariela  Alvarez 


“....We  should 
familiarize 
students  with 
the  different 
Hispanic 
cultures. 
Dancing  and 
music  enhance 
the  learning  of 
foreign 
languages, 
breaking  the 
monotony  and 
routine.,, 

German  Pavia, 
Spanish  program 

COORDINATOR 


Miami  has  long  been  known 
for  us  strong  Hispanic  influ- 
ence and  its  role  as  ihe  gate- 
wav  of  the  Americas.  For 
sears,  people  from  across  the  coun- 
tn  have  been  coming  to  the  city  to 
experience  its  Latin  flavor  and  to 
: negotiate  international  business 
. deals  Now  Miami  is  also  becoming 
; known  as  the  numero  two  place 
to  learn  how  to  speak  Spanish  in 
. ihe  I s. 

There  is  no  other  program  in 
■ the  world  like  our  week-long  inten- 


sive Spanish  course"  says  German 
Pavia.  Spanish  program  coordina- 
tor at  the  Intensive  Language 
Institute  at  the  University  of  Miami's 
School  of  Continuing  Studies.  "Our 
university  is  the  ideal  place  to  learn 
Spanish  because  Miami  has 
Hispanic  businesses,  restaurants, 
television-so  many  opportunities 
to  practice  the  language."  says 
Pavia. 

The  umversin  location  is  not 
the  only  draw  to  the  program, 
which  runs  classes  in  January  and 

r 


August  in  both  Spanish  and 
Portuguese.  As  part  of  the  curricu- 
lum. Pavia  brings  in  professional 
Argentine  dancers  to  teach  stu- 
dents the  tango  and  a Mexican 
mariachi  band  to  sing  along  with, 
all  in  Spanish,  of  course. 

I think  the  program  should  not 
be  only  an  academic  program,  with 
the  emphasis  only  on  conversation 
and  grammar,"  says  Pavia,  who  was 
horn  in  Colombia,  "but  we  should 
familiarize  students  with  the  differ- 
ent Hispanic  cultures.  Dancing  and 
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music  enhance  the  learning  of  for- 
eign languages,  breaking  the 
monotom  and  routine" 

Students  come  from  California, 
Washington.  Connecticut.  Washington, 
D.C.  and  from  all  over  South  Florida 
to  attend  UM  s Intensive  Language 
Institute.  But  Faria  envisions  market- 
ing the  program  internationally 
"People  from  all  over  the  world  are 
doing  business  in  Miami  and  in  Latin 
America-just  one  reason  why  there's 
such  a high  demand  for  Spanish."  he 
says. 

Earlier  this  year,  it  was  reported 
by  People  magazine  that  actress 
Melanie  Griffith,  who  is  married  to 
film  star  Antonio  Banderas,  had 
paid  Slb.000  for  a "four-day  crash 
course"  in  Spanish  to  be  able  to 
communicate  with  her  Spanish  in- 
laws. ‘’Mrs.  Banderas  should  have 
come  to  the  fine  teachers  and  fine 
program  we  have  here  at  the 
University  of  Miami.  Our  price  is 
right."  says  Pavia.  The  week-long 
sessions  at  UM  cost  $895-and 
include  lunch,  he  added. 

The  inclusion  of  Latin  cuisine 
as  part  of  the  education  package  is 
one  feature  Pavia  has  added  since 
he  started  with  the  program  as 
coordinator  in  1994.  During  the 
January  course,  which  drew  nearly 
100  students  from  all  over  the  U.S.. 
Pavfa  hosted  two  dinners  at 
Argentine  and  Peruvian  restau- 
rants. The  waiters  were  instructed 
not  to  speak  to  the  students  in 
English,  forcing  them  to  place  their 
orders  in  Spanish.  ‘ They  sang  and 
danced-especially  after  thev  had 
some  wine!"  says  Pavia. 

The  only  time  students  are 
allowed  to  speak  English  is  during 
the  one-hour  tutoring  sessions  held 
when  the  grammar  and  conversa- 
tion classes  end  for  the  day.  Even 
when  students  take  a break  to  sip 
cafe  cubano . they  must  converse 
only  in  Spanish  To  enforce  the 
rules.  Pavia  has  developed  a strong 
deterrent,  anyone  who  breaks  the 
rule  and  speaks  in  English  must 
dance,  recite,  or  sing  in  Spanish  m 


front  of  the  ciass  "They  get  a big 
kick  out  of  it,"  says  Pavia. “They 
laugh  and  enjoy  it.  Of  course,  we 
applaud." 

The  cultural  immersion  doesn't 
stop  there.  Students  are  led  by  a 
Spanish-speaking  tour  guide 
through  an  exhibit  at  the  Lower  Art 
Museum  on  the  UM  campus,  hear- 
ing about  the  latest  collection  on 
view  and  holding  a discussion 
afterward-ew  espafiol.  Visiting  the 
program  are  various  guest  speakers 
from  different  countries,  including 
consuls  and  past  students.  A former 


Japanese  student  of  the  intensive 
Spanish  program,  who  is  the  presi- 
dent of  Canon  Corporation  in  Latin 
America,  spoke  to  the  January 
group 

"The  visit  had  a dual  purpose, 
for  the  students  to  communicate  in 
Spanish,  and  for  them  to  see  some- 
one who  is  not  Hispanic  and  did 
not  grow  up  speaking  Spanish  to 
be  able  to  speak  to  them  in  Spanish 
about  Canon  Corporation  and  it' 
(unctions  in  Latin  America."  says 
Pavia.  Thev  reallv  were  fascinated 
because  his  Spanish  was  excel 
lenl-and  that  serves  as  a powerful 
motivator' 

\s  coordinator.  Pavia  will  con 
tinue  to  bring  in  former  student'* 
because  it  slums  results  and  stu 


dents  try  to  emulate  that,  he  sa\' 
Other  features  of  the  most 
recent  program  included  a visit  h\ 
a local  art  gallery  owner  who 
showed  slides  of  contemporary 
paintings  from  Latin  America  and 
asked  students  to  discuss  the 
themes  and  styles  of  the  artwork, 
and  a Mexican  attorney  and  writer 
who  spoke  about  the  role  of  women 
in  business  in  Latin  America.  Pavia 
adds  that  guest  speakers  allow  stu- 
dents the  opportunity  to  inquire 
about  and  probe  different  aspects 
of  Hispanic  culture 


“We  warn  some  that  thev  will 
experience  culture  shock  at  first.' 
says  Pavia.  “But  we  tell  them  to 
relax  We  are  very  patient,  speak 
slowly,  and  use  cognates  so  they 
will  he  able  to  recognize  the 
words." 

There  are  three  levels  of  class- 
es beginner,  intermediate,  and 
advanced.  The  lirst  two  groups  un- 
divided into  different  sublevels 
depending  on  skill  and  exposure  to 
the  language. 

In  a day.  each  class  will  have 
between  five  and  si\  teacher*,  We 
rotate  the  teachers  so  that  there  s a 
different  teacher  even  hour.’  says 
Pavia  1 try  to  get  qualified  instruc 
tors  lroni  Spam  Argentina 
t.olombia.  Paraeuav.  Cuha 


Nicaragua  the  Dominican 
Republic.  Peru.  Venezuela.  Mexico, 
and  Panama  in  order  to  expose  the 
students  to  different  accents  and 
enrich  their  knowledge  of  the  lan- 
guage." 

Pavia's  enthusiasm  for  the  pro 
gram  is  in  his  blood,  literally.  A 
native  of  Bogota.  Colombia.  Pavia 
has  been  a language  educator  for 
years.  After  leaving  Colombia  to 
learn  English  at  Mississippi 
Southern  l niversity,  he  got  his 
bachelors  and  master's  degrees  in 
political  science  of  Latin  America  at 
Vanderbilt  L niversity. 

For  13  years,  Pavia  taught  and 
was  chairman  of  Spanish.  French, 
and  Latin  at  The  Harpeth  Hall 
School,  a private  girls  school,  in 
Nashville.  Tenn  There,  several  of  his 
students  competed  in  the  National 
Spanish  Examination,  being  ranked 
in  the  top  10  percent  in  the  country 
(or  students  of  Spanish  language 

Pavia  came  to  Miami  in  1990  to 
head  up  the  French.  Latin,  and 
Spanish  languages  department  at 
Palmer  School,  a private  high 
school.  Three  years  later,  he  joined 
the  Dade  County  Public  School  sys- 
tem. teaching  English  to  speakers 
of  other  languages  at  Miami  Beach 
High  School.  In  1989.  he  began 
teaching  at  ihe  University  of  Miami 
as  a professor  of  Spanish  language, 
and  in  1994  joined  the  Intensive 
Language  Institute,  where  he  choos- 
es the  textbooks  and  materials  and 
the  professors.  personJlv  inter 
views  potential  students  to  deter- 
mine their  level  of  Spanish  knowl- 
edge, and  even  pitches  in  to  teach  a 
grammar  class 

Says  Pavia.  "There  have  been 
several  teachers  in  my  family,  and 
leaching  ha'  always  been  in  nn 
heart" 

For  more  information  on 
limerMlv  of  Miami's  Intensive 
Language  Institute,  call  WV2N4 
•Cr  Next  M 'smn  Vugusi  “ H 

F3 


“I  try  to  get  qualified  instructors 
from  Spain,  Argentina,  Colombia, 
Paraguay,  Cuba,  Nicaragua,  the 
Dominican  Republic,  Peru, 
Venezuela,  Mexico,  and  Panama  in 
order  to  expose  the  students  to 
different  accents  and  enrich  their 
knowledge  of  the  language 
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Win  on  and  off  the  Field 


BY  Ed  Brennen 


That  formula 
of  using  soccer 
as  a bridge 
toward 
educational 
success  is  one 
that  Brenes 
knows  well, 
having  used  it 
himself 
throughout  his 
life. 


H everything  that  King  Midas 
touched  turned  to  gold,  then 
even  soccer  team  coached  b\ 
Orlando  Brenes  is  a success. 
There  are.  of  course,  many  dif- 
ferent ways  to  measure  success.  In 
soccer,  it  comes  through  goals  and 
victories  and  ultimately  champi- 
onships. For  the  -i3-\ear-oId  Brenes. 
a native  of  San  Jose.  Costa  Rica,  and 
a longtime  resident  of  Southern 
California,  there  has  never  been 
a shortage  of  that  kind  of  suc- 
cess, be  it  as  a plauT  or  as  a 
coach  at  the  high  school  or  coi-  ! 
lege  level. 

But  there  are  other  ways  to 
measure  success  in  the  game  of 
soccer,  things  that  don't  neces- 
sarilv  show  up  on  a statistics 
sheet  following  a game  For 
Brenes.  it  is  seeing  a young 
Latino  earn  a college  education 
while  building  self-esteem  on 
the  placing  field  that  has  fueled 
his  tireless  coaching  career  over 
the  past  two  decades 

\ degree  to  me  is  very  impor- 
tant. As  a Latino,  it  is  something  we 
should  emphasize."  says  Brenes. 
who  has  worked  as  a high  school 
physical  education  teacher  for  the 
past  IB  years  and  coached  soccer  at 
tile  college  level  since  1986  ‘'If  they 
have  the  ability  that  God  gave  them, 
thee  should  use  that  to  further  their 
opportunity  But  their  education  is 
most  important " 

\nd  that  formula  of  using  soc- 
cer as  a bridge  toward  educational 
success  is  one  that  Brenes  knows 
well,  having  used  it  himself 
throughout  his  hie 

Born  in  San  lose  in  19S\  Brenes 


learned  the  game  of  soccer  from 
his  father  Jaime,  who  played  with 
some  of  the  country's  top  club 
teams.  "My  father  taught  us  how  to 
kick  soccer  balls."  says  Brenes. 
who  could  always  strike  up  a little 
game  with  any  of  his  three  broth - 
ers-Ed die.  Marcos,  or  Jaime. 

In  I9S9,  Brenes'  father  moved 
the  family  to  Southern  California 


There,  the  sons'  passion  for  the 
game  grew.  My  father  started  play- 
ing in  Sunday  leagues  out  here,  in 
semi-pro  leagues. ' Brenes  recalls, 
and  he  would  take  my  brothers 
and  myself  to  games  to  watch 
That's  what  sparked  my  interest  in 
games-his  playing.  He  was  deter- 
mined to  make  us  players.' 

\nd  players  they  were  At  St 
Gable  High  School.  Brenes  won  a 
pair  of  state  titles,  one  as  a sopho- 
more (when  his  brother  Jaime  was 
a teammate)  and  another  as  a 
junior.  While  the  competition  wasn  t 
as  widespread  in  his  placing  da\s 
i Brenes  says  ihere  were  iust  over 
|i)0  high  school  teams  hack  then 
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today  there  are  more  than  800),  the 
level  of  play  was  equal,  if  not 
greater.  ‘Today  you’ve  got  quantity, 
but  not  necessarily  quality,”  he 
says. 

After  graduating  from  St.  Gable, 
Brenes  moved  on  to  East  Los 
Angeles  Community  College,  where 
he  was  a walk-on  with  the  men's 
soccer  team.  By  his  second  year,  in 
1975,  he' was  team  captain  and 
leading  East  LA  to  its  first-ever 
state  championship.  ‘‘That 
opened  up  all  sorts  of  avenues 
for  me,"  says  Brenes,  who  was 
suddenly  drawing  interest  from 
hig-time  schools  like  UCLA  and 
Cal  State-Fullerton. 

A severe  ankle  injury  damp- 
ened those  prospects,  however, 
and  Brenes  instead  continued 
his  education  at  Whittier 
College,  where  he  again  walked 
! onto  the  mens  soccer  team  and 
- ended  up  serving  as  captain  in 
!<T"  and  ~8.  By  the  time 
Brenes  graduated  with  his  B.A.  in 
physical  education  and  health  in 
19"8.  he  was  an  All-America  player 
and  Whittier  had  won  its  confer- 
ence for  two  straight  years,  qualify- 
ing for  the  National  Association  of 
Intercollegiate  Athletics  playoffs.  “It 
was  a great  feat  for  Whittier,"  says 
Brenes.  who  honed  his  soccer 
skills  in  the  off-season  by  playing 
for  a semi-pro  team  in  the  Western 
Alliance  League. 

Out  of  college  and  on  his  own. 
Brenes  landed  a teaching  job  in  the 
early  80s  at  Bell  Gardens  High 
School,  and  he  is  still  there  today. 
Ihere  he  embarked  on  his  high 
school  coaching  career,  a career  that 


, J. 


has  now  spanned  some  18  years.  In 
that  time.  Bell  Gardens  has  amassed 
a record  of  520  wins.  66  losses,  and 
53  ties.  It's  won  the  league  champi- 
onship 13  times  (never  finishing  less 
than  second),  and  it  has  won  three 
California  lnterscholastic  Federation 
championships. 

“Its  a nice  situation  at  Bell 
Gardens."  says  Brenes,  who  went  on 
to  get  his  masters  degree  in 
administration  while  teaching  and 
coaching  at  the  high  school.  “We're 
really  from  a low  socio-economic 
area,  and  a lot  of  these  young  men 
try  to  make  it  and  go  on  to  a four- 
or  a tvvo-vear  institution." 


Besides  teaching  them  at  the 
high  school  level.  Brenes  has  found 
another  way  to  further  his  player^ 
college  aspirations.  In  1986.  Brenes 
began  working  as  an  assistant 
mens  soccer  coach  at  Cerritos 
Community  College.  Then,  in  1988. 
Brenes  heard  of  an  opening  at  East 
LA.  his  alma  mater,  which  was  res- 
urrecting the  soccer  team  that  had 
been  dormant  for  several  years. 

Just  as  he  did  as  a player,  Brenes 
helped  put  East  LA  soccer  back  on 
the  map.  From  1988  to  199'  Brenes 
guided  East  LA  to  a record  of  133- 
18-12.  His  team  won  the  South  Coast 
Conference  championship  nine 


times,  earning  the  stale  title  in  1900 
and  finishing  second  in  '94  ‘OXe 
reallv  had  an  incredible  run.  sa\s 
Brenes.  who  could  recruit  his  pli- 
ers from  Bell  Gardens  High  to  pla\ 
at  East  LA.  getting  their  feet  in  the 
college  door. 

While  his  soccer  plate  was 
already  more  than  full.  Brenes 
couldn't  resist  taking  on  another 
challenge.  In  1996.  the  athletic 
director  from  Rio  Hondo 
Communitv  College  approached 
Brenes  and  asked  him  about  start- 
ing up  a women's  soccer  team  at 
the  school.  Brenes  accepted,  and 
for  an  entire  season  he  got  up  at  3 
a.m..  taught  at  the  high  school,  then 
went  to  Rio  Hondo  to  coach  the 
women  before  driving  over  to  hast 
LA  to  coach  the  men  “1  realized  1 
couldn't  do  this  anymore.'  says 
Brenes.  whose  first-year  womens 
team  went  3-12  that  season  “I 
couldn't  he  in  three  different  places 
in  one  da\-I  could  be  in  one  spot 
or  maybe  two." 

So  Brenes  decided  to  hang  up 
the  whistle  at  East  L V and  focus 
solely  on  Rio  Hondo,  where  in  199“ 
he  began  the  men's  soccer  team.  As 
he  saw  with  the  Rio  Hondo  women's 


squad,  starting  a first-year  program 
is  never  easy  But  the  Rio  Hondo 
men  bucked  this  trend,  reeling  ofl 
an  improbable  21-2-1  final  overall 
record  that  carried  them  all  tlu 
way  to  the  state  championship 
game,  where  the  Road  Runners 
were  finally  stopped.  31.  hv  De 
An/a  College. 

Teams  were  saving.  Who's  this 
new  kid  on  the  block'  " laughs 
Brenes.  who  was  named  South 
Coast  Conference  Coach  of  the  V*ar 
that  season  after  Rio  Hondo  went 
undefeated  in  the  league  at  11-0-3 
In  addition,  the  Road  Runners 
ended  up  ranked  No.  ~ in  the 
nation  for  Division  3 communitv 
colleges.  * which  was  the  greatest 
honor  bestowed  on  the  program.' 
Brenes  savs 

And  the  Rio  Hondo  men  didn't 
let  up  in  1998.  tearing  through  the 
SCC  for  a second  straight  crown  at 
13-1  and  finishing  21-2-1  overall.  Led 
by  SCC  Player  of  the  Year  Juan  Carlos 
Bolanos.  a first-team  All  America 
player,  and  first-year  player  Marvin 
Quijano.  the  Road  Runners  proved 
that  199'  was  no  fluke  and  that  thev 
were  indeed  a program  to  he  reck- 
oned with. 


Beider  B^-art  An  Team  Cc^'emn-e 


f'-'Vdfiekter  Sai  Pad'lli  i si  Team  AH  Conference 


1 didn’t  know  what  to  expect 
when  l got  there,”  says  Quijano, 
who  heard  about  the  Rio  Hondo 
team  from  his  friend  Jose  Mejilla, 
one  of  four  returning  players  from 
the  199"  squad.  “But  I didn't  have 


anywhere  else  to  go. 
so  1 gave  it  a shot” 
Quijano  ended 
up  finishing  second 
on  the  team  in  goals 
with  30  while  adding 
10  assists,  and  he 
credits  Brenes'  work 
as  coach  for  the 
Road  Runners'  suc- 
cess. “He  worked  us 
hard."  says  the  10- 
year-old  Quijano. 
who  is  currently 
practicing  with  the 
Los  Angeles  Galaxy  of 
Major  League  Soccer, 
where  he  is  hoping  to 
land  a roster  spot. 
“We  were  ready  for 
every  game.” 

"When  we  started 
the  team,  no  one 
knew  what  to 
expect."  adds  Bolanos,  who  played 
for  Brenes  for  four  seasons  at  Beil 
Gardens,  leading  the  team  in  scor- 
ing as  a junior  and  senior,  before 
coming  to  Rio  Hondo  in  199".  “But 
after  that  first  year,  they  knew  we 
had  a good  team!  It’s 
good  to  be  the  under- 
dog because  once  the 
game  starts,  you  just 
run  right  b\  them.” 
While  Bolanos 
enjoyed  a great  high 
school  soccer  career  at 
Bell  Gardens,  he,  like 
Brenes  some  20  years 
earlier,  wasn  t sure 
what  the  future  held 
afterwards.  He  didn't 
know  much  about  Rio 
Hondo  until  Brenes 
extended  the  invitation. 
"I  didn’t  have  a chance 
to  go  to  a four-year 
school.”  says  the  10- 
\ear-old  Bolanos.  who 
is  now  planning  on 
transferring  to  a four- 
\ear  institution,  where 
he  wants  to  study  com- 
puter programming 


and  further  his  soccer  career. 

"He's  helped  me  a lot  “ Bolanos 
adds  of  Coach  Brenes.  “I  wouldn't  be 
in  this  position  if  it  weren't  for  him  ” 

And  to  Brenes,  those  kind  of 
words  are  much  more  important 
than  the  team-leading  33  goals  and 
15  assists  that  Bolanos  produced 
last  season,  or  all  the  league  cham- 
pionships rolled  into  one. 

“I  try  to  make  the  Latino  kids 
see  that  they  can  use  their  ability  to 
play  soccer  in  school  as  their  way 
out."  says  Brenes,  who  is  now*  pass- 
ing the  game  of  soccer  on  to  his 
own  sons-Joshua.  0,  and  Isaiah.  11. 
Even  his  wife.  Elena,  Brenes  says,  is 
becoming  partial  to  the  sport. 

Of  course, 

Brenes 
understands 
how  gifted 
players  can 
become  lured 
by  the  chance 
of  playing 
soccer  pro- 
fessionally. 

He  once  had 
those  dreams 
himself.  But 
Brenes  just 
hopes  that 
his  players 
nour  lose 
sight  of  the 
most  impor 
i ant  defini- 
tion of  suc- 
cess 


“I  used  my  soccer  career  to  get 
my  education,”  he  says.  “In  my 
senior  year  in  college,  I had  an 
invitation  to  try'  out  with  the  Dallas 
Tornadoes  of  the  old  North 
American  Soccer  League.  I didn’t 
go  because  I didn’t  want  to  leave 
school.  Had  I left  school,  1 might 
have  regretted  it  now” 

And  so  too  would  have  the 
countless  players  over  the  past  two 
decades  who  have  benefited  from 
Brenes’  golden  coaching  touch. 
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Candid  Discussions  of  Racism,  Sexism,  and  Oppression 


ARLENE  BRYANT,  MEDIA 
Specialist,  Cal  Poly- 
Pomona 


“We  have  to 
move  beyond 
dualistic 
thinking  to  be 
bigger,  hold 
multiple 
perspectives 
and  multiple 
realities” 

SHAKTi  Butler 


LL\  ^lin£  as  wc  was 

1 the  motto  of  the  National 

I jAssociation  of  Colored 

AiWomen.  founded  in 
Washington,  D C.,  in  1806.  Now. 
more  than  100  years  later, 
the  phrase  was  reiterated  at  j 
the  second  annual  Women's 
Leadership  Conference 
recently  held  at  Cal  Poly 
Pomona,  in  Pomona.  Calif. 

Sponsored  in  part  by  the 
university  's  office  of  diversity 
and  compliance  programs, 
the  conference  featured  the 
Southern  California  debut  of 
Shakti  Butler's  ground- 
breaking documentary.  The 
May  Home. 

“Together,  as  illustrated 
in  The  May  Home , we  can 
find  common  ground, 
understand  the  uniqueness 
within  us  and  among  us.  and 
mo\ e forward  to  the  next  Vmh 
step,  lifting  as  we  climb.’ 
said  Donna  Albro.  Cal  Polv 
Pomona  executive  director. 
Diversity  & Compliance. 

The  May  Home  was  filmed  over 
the  course  of  eight  months  and  fea- 
tures 6-i  women,  representing  a 
cross-section  of  cultures,  who  met 
in  eight  councils  separated  by  eth- 
ninty-African  American,  Arab. 
Asian.  European  American, 
Indigenous.  Jewish.  Latina,  and 
Multiracial  With  candor  and 
: courage,  the  women  speak  their 


hearts  and  minds  about  resistance, 
love,  assimilation,  standards  of 
beauty,  power,  school  experiences, 
race,  gender,  class,  and  more.  The 
result  is  a rich  compendium  of  sto- 
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ries  that  reveal  the  far-reaching 
effects  of  social  oppression.  Woven 
throughout  are  collages  of  histori- 
cal and  family  photos,  dance 
sequences,  visual  images,  and 
music  from  more  than  20  cultures 
The  film  acts  as  a catalvst  for 
transformative  learning-experienc- 
ing a deep  shift  in  the  basic  premia 
cs  of  thoughts,  feelings,  or  action" 
"Iransformame  learning  shifts  the 
seat  of  consciousness"  said  Butler 


“When  this  shift  takes  place,  the  lens 
through  which  we  see  is  dramatical- 
ly and  permanently  altered’ 

A doctoral  candidate  in  integral 
studies  at  the  California  Institute  of 
Integral  Studies  in  San 
Francisco.  Butlers  passion  lies 
in  her  desire  to  uplift 
humankind,  and  in  her  belief 
that  we  are  all  truly  intercon- 
nected and  bear  responsibility 
to  the  whole.  She  is  one  of  the 
principle  partners  of  World 
Trust,  a nonprofit  organization 
founded  in  MS**  to  create  new 
ways  for  people  to  come 
together  to  talk  about  issues  of 
race  and  culture. 

For  21  years,  her  work  has 
challenged  and  inspired 
learning  through  the  use  of 
interactive  processes  such  as 
her  “Heart  R>  Heart 
Conversation  model.  The  WVzr 
r-  Home  was  created  to  act  as  a 
catalvst  for  these  conversa- 
tions. and  after  each  showing, 
a panel  of  some  of  the  women  fea- 
tured m the  film  share  their  stones 
and  invite  the  audience  to  join  in 
the  discussion. 

'What  I'm  after  is  challenging 
our  basic  assumptions."  savs 
Butler.  “Oppression  is  internalized 
Oppression  is  externalized 
Oppression  is  as  much  a part  of  all 
of  us  a"  our  breath" 

How  dial  oppression  manifests  itself 
in  die  niM  generation  was  a major  eon 
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cem  for  the  women  on  the  panel.  she  said.  -Finally,  in  college.  I real- 

Don  t he  afraid  to  talk  to  \our  ized  1 had  to  identify  with  myself” 

children  about  the  hard  tilings,  said  A member  of  the  Latina  council, 
Bridgett  Kephera-Maai.  one  of  the  Martin  felt  uncomfortable  being 
women  from  the  African  American  grouped  with  other  women  under 
council.  ‘‘Its  important  for  children  the  “Hispanic  umbrella  ” 
to  know  who  they  tire.  My  8-year-old  We  were  from  different  back- 
daughter  was  taught  about  the  beau-  grounds.”  she  said.  "I  was  talking 
ty  of  being  Black.  Now  she's  proud  of  from  the  African  perspective,  while 
her  heritage-and  her  nappy  hair."  others  took  the  Indigenous  per- 

Agreeing.  Serna  Dudum.  from  spective.  Ue  had  to  break  through 

the  Arab  council,  added.  ‘Silence  is  our  differences  before  we  could 
complicity,  and  kids  see  that.'  even  speak  to  one  another.” 

‘ We  can  only  mistreat  people  to  And  thats  exactly  the  lesson 
the  extent  we've  been  mistreated,”  Shakti  Butler  hopes  to  teach, 
said  Penrn  Rosenwasser  of  the  'Sexism.  Racism.  Classism. 
Jewish  council.  “We  have  to  give  There  still  isn't  much  understanding 
children  as  much  love  and  attention  between  diverse  groups,"  : avs 
as  possible  to  decrease  their  likeli-  Butler  Who  are  you  comfortable 
hood  of  mistreating  others.  If  we  with'  Who  are  you  friends  wuh? 

feel  good  about  ourselves,  we  re  not  Where  did  we  learn  our  ideas  about 

going  to  hurt  other  people.”  race,  class,  and  sex?  We  have  to 

Feeling  good  about  oneself  isn't  move  beyond  dualistic  ihinkirg  to 
uiways  easy.  As  an  Afro-Cuban.  be  bigger,  hold  multiple  perspec- 
Mcrcedes  Martin  had  problems  lives  and  multiple  realities” 
adjusting  to  being  multiracial.  I 
couldn't  relate  to  any  one  group." 


Don’t  Be  so  Defensive! 

"When  used  with  compassion,  thoughtfulness,  and  respect,  lan-  \ 
guage  becomes  a powerful  tool  far  liberation, , " Evelyn  C White,  * 
editor.  The  Black  Womens  Health  Book  | 

i 

Building  on  the  insights  gained  through  The  Way  Home  video  j 
and  panel  discussion,  Sharon  Ellison  and  Fabienne  McPhaii  round- 
ed out  the  Women’s  Leadership  Conference  by  conducting  a work- 
shop on  how  to  have  powerful,  non-defensive  communication, 
i “Traditional  communication  patterns  can  hold  us  back,  lock  us 
into  stereotypes,  and  contribute  to  the  glass  ceiling  that  still  sup- 
presses women"  said  Ellison,  a therapist  and  consultant  for  33  years.  1 
“For  centuries,  Aristotle's  ‘war  model’  for  communication  has  been  I 
taught  in  Western  Culture  as  the  art  of  winning  arguments.  In  the 
war  model,  if  at  any  given  time  we  don’t  have  mutual  cooperation, 
we  find  we  must  either  give  in  to  others,  withdraw  from  the  situa- 
tion, or  try  to  gain  control  over  the  other  person.  This  strategy 
makes  us  defensive,  undermines  our  self-esteem  and  confidence, 
and  causes  needless  power  struggles  both  at  work  and  at  home  " 

“To  realize  our  potential  as  women  in  the  21  st  Century,  we 
must  stimulate  others  to  value  our  competence  and  leadership  ; 
styles,"  added  McPhaii,  director,  Womens  Center,  and  graduate  res-  * 
idence  dean.  Stanford  University.  “Women  are  often  viewed  as  ! 
j either  aggressive  and  harsh,  or  nice  and  ineffectual-while  men  are  1 
seen  positively  as  unemotional  and  competitive.  Even  when  we 
demonstrate  strong  leadership  qualities,  we  still  struggle  for 
: respect." 

Do  you  still  beat  your  wife? 

Many  times  in  the  “war  model"  style  of  communication,  there 
is  no  “good"  response.  Take  that  old  vaudeville  taunt,  “Do  you  still 
beat  your  wife?"  Whether  you  answer  yes  or  no,  you’re  still  admit- 
ting  the  crime.  Ranging  from  denial  to  counterattack,  hereS  a sam-  J 
pling  of  some  defensive  reactions  that  might  have  a familiar  ring; 

“He  was  just  joking.  He  didn’t  really  mean  it."  : 

“I’m  sorry  you  took  it  that  way."  (Meaning,  the  way  you  took  it  is 
the  real  problem,  not  wiiat  I said.) 

“I’m  not  being  too  sensitive!  This  is  an  important  issue!" 

“I  can't  believe  you  would  think  that  about  me" 

"Don’t  you  think  women  supervisors  are  hard  to  work  for?" 

Forget  Aristotle 

The  non-defensive  model  uses  questions,  statements,  and  predic- 
tions to  help  us  understand  others  better,  communicate  more  effec-  : 
lively,  and  often  resolve  conflicts  without  getting  into  power  struggles,  j 

• Questions  I 

Use  sincere  questions  to  draw  out  the  other  person  in  order  ! 
to  understand  their  experience,  thoughts,  and  feelings.  For  exam-  1 
pie,  if  someone  says,  "I  can’t  learn  this  computer  program!"  ask  f 

them  to  clarify;  “Are  you  saying  that  you  need  help  or  a break,  or  1 

that  you  want  to  quit  completely?" 

The  non-defensive  question  must  be  sincere  and  open.  Itk  purpose  1 
is  to  collect  data.  This  is  much  easier  said  than  done.  We  are  so  used  to 
asking  questioas  in  a tone  and  with  a body  language  that  expresses  our 
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own  opinions  and  Mings  that  it  is  hard  to  ask  a simple,  sincere  question. 
But  the  power  of  a sincere  question  is  immense  because  it  stimu- 
lates others  to  disarm  or  drop  their  defensiveness,  and  to  respond 
in  a sincere  and  honest  way. 

• Statements 

Statements  help  clarify  our  own  position  and  our  view  of  anoth- 
er persons  position.  For  example,  if  someone  says,  “That  idea  won’t 
work!”  instead  of  arguing  “Yes,  it  win!”  try  “There  are  several  reasons 
why  I believe  it  will  work,  and  Id  like  to  tell  you  about  them.” 

We  can  have  much  more  influence  when  we  simply  express 
our  own  thoughts  and  feelings  instead  of  stating  our  opinion  as  fact 
or  trying  to  convince  others  to  agree  with  us.  When  others  feel  our 
security  and  confidence,  they  are  more  likely  to  listen  openly  and 
respectfully. 

• Predictions 

Predictions  describe  the  different  consequences  that  might 
result  from  different  choices,  without  trying  to  directly  control 
which  choice  is  made.  For  example,  if  someone  responds  to  an  idea 
with  “That  won’t  work,”  you  might  say,  “If  you  just  say  it  won’t  work, 
without  giving  any  reason  why,  then  1 don’t  want  to  try  to  convince 
you  or  discuss  it.  If  you  tell  me  a specific  reason  why  you  think  it 
won’t  work,  then  I would  like  to  talk  to  you  about  it.” 

Non-defensive  predictions  do  not  coax,  punish,  or  falsely 
threaten.  In  this  example,  you  have  made  a prediction  that  prevents 
another  person  from  just  throwing  a wet  blanket  on  your  idea  with- 
out explaining  why.  You  also  make  it  clear  that  you  won't  accept  the 
statement  unless  the  person  is  more  specific.  Further,  if  the  person 
is  more  specific,  whether  you  agree  or  not,  you  will  consider  the 
person’s  opinion  respectfully. 

According  to  Ellison,  employing  this  strategy  protects  you 
from  people  who  are  attempting  to  put  you  down  or  manipulate 
you.  It  gives  the  person  a clear  picture  of  how’  you  will  respond  to 
each  choice,  and  it  does  so  in  a respectful  way. 

“Using  non-defensive  communication,  we  can  gather  accurate 
information,  speak  with  clarity,  protect  ourselves,  and  hold  others  more 
accountable,”  concludes  Ellison.  “People  are  more  likely  to  respect  us, 
and  we  can  strengthen  our  personal  and  professional  relationships." 

Biographical  Notes: 

Sharon  Ellison,  M.S.,  Founder  of  Ellison  Communication 
Consultants,  based  in  Oakland,  California,  is  an  award-winning 
speaker  who  prorides  workshops  and  keynote  addresses  for  pro- 
fessional organizations  and  conferences  nationwide.  Clients  include 
educational  and  social  service  groups  and  corporations,  among 
them  Hewlett-Packard  and  Nordstrom.  She  has  been  featured  on  TV 
talk  shows  and  on  NPR  and  Radio  International  for  Peace.  Her 
book.  Don't  Be  so  Defensivel-Taking  the  War  out  of  Our  Words  with 
Powerful,  Non-Defensit>e  Communication , explains  how  to  commu- 
nicate successfully,  even  in  oppressive  situations  or  with  people 
who  are  intimidating. 

Rabienne  McPfaail.  MA.  was  on  the  faculty  of  the  womens  studies 
department  at  SFSU  for  seven  years  and  is  the  former  co-dircctor  of 
Aunt  Lute  Books  in  San  Francisco.  Her  work  in  progress,  V)e  lltimate 
Betrayal:  Wcnnan  on  Woman  Violence,  deals  with  violence  by  both 
heterosexual  and  lesbian  women.  She  is  also  developing  a project  for 
non-violent  relationships,  to  be  conducted  throughout  the  country 
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Duties:  The  candidate  will  he  teaching  tn  a clinical  setting.  doing 
research  with  the  ability  to  conduct  on  ablation*  and  supervise  MSW-JD 
jomt-degree  students  with  SPSS  and  research  projects. 

Minimum  Qualifications:  Candidate  must  have  a JI)  and 
admitted  to  practice  m New  York  State  with  trial  experience  and 
prosecutorial  experience,  prefer  individuals  with  Phi)  or  Ph.D. 
candidate  with  working  knowledge  of  SPSS.  Minimum  10  years 
experience  working  in  the  field  of  domestic  violence,  and  experience  in 
grant  wnting  and  grant  administration 
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package 
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religion,  ethmcitx.  sex.  sexual  orientation,  marital  or  veteran  status 


Community  Colion* 

STUDENT  DEVELOPMENT 
AND  ACTIVITIES  DIRECTOR 


A comprehensive  two-year  eoeege  dedicated  to  student,  community  and  stall 
success  is  presently  seeking  an  individual  lor  the  position  ol  Student 
Development  and  Acumiils  Director  This  individual  is  responsible  tor  the 
development  and  supervision  ot  all  tacets  ol  the  comprehensive  student 
development  program  K»i  tin.  v.  oilege  The  College  is  located  in  the  city  ot  Ann 
Arbor.  Ml.  a community  ot  ow-  HKl.OUO  whose  growth  and  vitality  is  supported 
through  a cultural  enrichment  ot  the  arts,  entertainment.  Big  Ten  Sports,  and  the 
surrounding  metropolitan  area 

The  successlul  candidate  mtM  noy.es>  a Masters  degree,  preferably  in  student 
affairs,  hicher  education  administration.  counseling,  .cereal  ion  or  related  fields, 
minimum  ol  two  years  sucte-Mul  work  experience  in  human  i adolescents,  adults, 
or  senior  uti/en>i  devcloptr.v:.:  program  activities  with  increasing  icveN  of 
responsibility,  .md  willingnc**  to  work  a flexible  schedule,  including  evenings 
and  weekend- 


Initial  annual  s.ilar.  r.i 
dependent  upon  cduiati. 

Deadline  tor  receipt-  ot 


S44.IMIO  - S4S.4ou  on  a twelve  month  base, 
v.aied  experience  with  numerous  Mince  benefits 

■'fuial  applications  lorm  is  June  4 |oou 


Interested  persons  should  send  completed  W ( (.  application  form  vv  ith  credentials 
(transcripts!  to  the  Office  of  Human  Resource  Management. 
Washtenaw  tommunitv  ('oilege,  PO  Box  D-1,4800  E.  Huron  River 
Dr.,  Ann  Arbor,  MI  4810b.  i‘  ;4*  Job  llotlu.e  i”'4» 

1 or  iob  postings  see  our  web  -iv  . * http://www.washtenaw.cc.mi.iis/jobs/ 
< i*m»wm'.  ( .< in  n i\  an  .4  k Ll.i )>.\l>  \ cm/'/o\<  * 


Rivera,  Hidalgo , 
Valdez  a nd  More 


Latino  Art  and  Film 


BY  ALEXIS  RUPPANNER 


DOMINICAN 


“Living  a life 
infused  with 
creativity  and 
acceptance  today 
shall  enhance 
the  world 
tomorrow.” 

Joseph  R.  Fink, 
PRESIDENT 


gan  as  a 
tall  school 
r girls  in 
L)()  in  a his- 
torically White  community  is  today 
a liberal  arts  college  with  an  enroll- 
ment of  more  than  1,400  men  and 
women  of  all  races  and  ethnic 
backgrounds.  Dominican  College 
went  from  a history  of  exclusive- 
ness to  a reputation  for  inclusive- 
ness, in  the  tradition  of  the  reli- 
gious order  its  name  indicates. 

Now,  more  than  100  years  after  its 
founding.  Dominican  College  in  San 
Rafael.  California,  is  as  a hub  for  cel- 
ebrating and  embracing  global  an. 

Continuing  its  commitment  to 
the  arts  and  multiculturalism.  last 
year  the  college  helped  make  possi- 
ble two  major  events  celebrating 
the  spectrum  of  Latin  \mencan 
; cultures. 

Last  No\ ember,  alumnus  and 
: Latin  American  art  collector 
: Michael  Wormck  bundled  38  paint- 
: ings  and  one  sculpture  in  bub- 
: bleu  rap  and  shipped  them  to  his 
i alma  mater  for  an  exhibit.  The 
: Human  Figure  in  20th-Century 
Latin  \mencan  Art.  Selections  from 
the  Michael  Wornick  Collection.'* 

\ dozen  or  so  undergraduate 
Mudents  in  a Museum  Studies  class 
. curated  the  Latin  American  art 
■ exhibit  in  the  Alemanv  Library  on 
. campus.  In  a comprehensive  effort 
. to  heighten  cultural  awareness,  stu- 
dents researched  each  artist  and 
wrote  museum-quality  wall  labels 
and  then,  after  hours  of  delibera- 
tion. arranged  the  artwork  The 
exhibit  featured  works  of  renowned 


artists  such  as  Diego  Rivera.  Jose 
Clemente  Orozco.  Maria  Izquierdo. 
Armando  Morales,  Francisco 
Toledo,  and  Rodolfo  Morales. 

"The  Human  Figure  in  20th- 
Century  Latin  American  Art”  exhibit 
at  Dominican  College  was  a thrill  for 
Worruck  and  for  those  who  visited. 

"There  was  a lot  of  excitement. 
Students  and  the  community  were 
turned  on  to  this  new  area  of  fine 
art.”  Wornick  said. 

Open  for  six  weeks  and  free  to 
the  public,  the  exhibit  drew  many  Bay- 
Area  residents.  An  exclusively  Euro- 
centric perspective  in  art  is  limiting.” 
said  Dorotea  Reyna,  director  of  cor- 
porate foundation  and  community 
relations  at  Dominican. 

"This  exhibit  celebrated  the 
beauty  and  depth  of  Latin  American 
art.  which  is  important.  One-third  of 
Dominican  College's  student  popu- 
lation are  students  of  color.  Showing 
art  that  reflects  the  diversity  of  our 
.student  body  and  California  fosters 
mutual  understanding.” 

Recognizing  that  culture  is 


taught  and  transferred  in  film  as 
well.  Dominican  collaborated  with 
the  Second  Annual  Latino  Film 
Festival  of  Marin  last  fall.  Featuring 
films  from  Latin  America.  Spain, 
and  the  United  States,  the  festival 
paid  tribute  to  artist s such  as  Luis 
Valdez  and  Edward  J.  Olmos,  and 
offered  a wide  selection  of  foreign 
and  domestic  independent  films. 
The  five-day  festival  featured  15 
films  and  videos,  nine  academic 
seminars,  a tango  class,  a gala  hon- 
oring Argentine  film  icon  Laura 
Hidalgo,  and  a closing  night  fiesta 
complete  with  salsa  dancing,  wine, 
and  |entremes|.  Hundreds  of  peo- 
ple, ranging  from  students  to  cor- 
porate professionals,  attended  the 
festivities. 

Dominican's  academic  seminars 
in  this  First  Annual  Cine  Latino 
Forum  offered  such  topics  as  The 
Immigrant  Experience,  The  Best  of 
Video  Art.  and  Contemporary 
Mexican  Short  Films.  With  open 
doors.  Dominican  invited  the  cam- 
pus community  and  the  public  to 
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attend  all  seminars  without  charge. 

"It’s  critical  to  learn  about  ihe 
bias  we  see  in  the  United  States." 
said  Carlos  Rodriguez,  assistant 
professor  of  English  at  the  col- 
lege."Hollywood  offers  us  onlv  a 
narrow  view  of  the  world.  It's 
important  to  see  the  world  from  the 
perspectives  of  Latinos  from  within 
and  outside  the  United  States." 

Not  only  did  the  film  festival 
entertain  and  educate:  it  also  pro- 
vided a network  for  Latinos.  With 
visiting  professors  from  across 
California,  the  local  film  festival 
had  tremendous  outreach. 

"Film  is  a treat  to  watch." 
Rodriguez  said,  "and  a film  festival 
can  reach  communitv  members 
within  and  beyond  the  countv.  the 
state,  and  the  nation." 

With  films  from  college  students 
as  well  as  polished  network  pro- 
ducers, the  festival  offered  only  the 
highest  quality.  Films  included 
Tango:  The  Obsession,  by  recent 
college  graduate  and  Bay  Area  local 
Adam  Boucher.  Caidos  del 
Cielo/Fallen  from  Heaven . direct- 
ed by  Francisco  Lombardi;  and  Mas 
Alla  del  Olvido/Bevond  Oblivion . 
the  Argentine  Vertigo,  starring 
Laura  Hildalgo,  made  two  vears 
before  the  Hitchcock  masterpiece 

"A  great  film.  Like  a great  novel, 
is  one  rich  in  narrative."  Rodriguez 
explained,  "that  is.  a store  based  in 
the  human  experience  told  in  a 
compelling  manner  that  balances 
all  aspects  of  narrative  storytelling.' 

Highlighting  Latino  artistry  is 


just  as  important  as  providing  posi- 
tive and  contemporary  images  of 
Latinos  in  film.  "Images  of  Latinos 
in  Hollywood  are  scarce."  com- 
mented Rodriguez.  "And  the  images 
we  do  see  tend  to  be  negative 
Latinos  play  onh  minor  characters; 
sadly,  there  are  actors,  scripts,  and 
images  unseen." 

Proving  that  there  is  a film 
industry  alternative  to  Hollywood, 
the  Second  Annual  Latino  Film 
Festival  of  Marin  offered  enjoyment 
and  advancement  of  the  Latino  cul- 
ture. Alfred  Lopez.  O.P..  assistant 
professor  of  Humanities  at  the  col- 
lege, is  working  many  hours  to  get 
the  third  film  festival  off  the 
ground,  hoping  that  the  "sensitivity 
and  excitement  of  the  films  and 
seminars  will  allow  the  discovery  of 
and  a reawakening  to  a heritage 
many  Latinos  are  lacking." 

Although  the  festival  required  a 
lot  of  sweat,  tears,  and  elbow 
grease,  Dominican  College  will 
continue  to  showcase  Latino 
artistry.  The  film  festival,  like  the 
art  exhibit,  accentuated  an  impera- 
tive message,  a lesson  for  life 
"We  want  people  to  get  in  touch 
with  cultures,  respect  cultures,  and  to 
grow."  Lopez  said  "To  see  people  as 
people,  and  to  allow  for  differences" 
Dominican  College,  founded  in 
1800.  is  a coeducational  Catholic 
liberal  arts  college  located  on  Su 
wooded  acres  in  San  Rafael. 
California.  The  college  offers  more 
than  30  bachelor  s and  master  s 
degrees.  ~ 


j Diversity  and  the  Arts 

bv  Joseph  R.  Fink.  President,  Dominican  College  of  San  Rafael 

Dominican  College  upholds  the  arts,  beholding  the  humanities 
j as  equaliv  important  as  other  scholarly  disciplines.  Likewise,  the 
college  emphasizes  equality  and  diversity.  Dominican  College  has  a 
stated  insututional  commitment  to  diversity. 

Recognizing  the  large  number  of  Latinos  who  are  first-genera- 
tion college  students,  Dominican  blends  the  arts  with  appropriate 
career  preparation  so  that  students  wdto  have  worked  hard  and 
whose  families  have  sacrificed  much  will  find  rewarding  careers 
' once  they  leave  our  institution. 

To  further  ensure  the  success  of  Latino  students.  Dominican 
College  offers  both  traditional  scholarships  and  financial  aid  pack- 
ages as  well  as  scholarships  expressly  for  students  of  color. 
Fortunately,  independent  colleges  like  Dominican  are  unfettered  by 
the  limitations  of  the  affirmative  action  bans.  Thus,  we  are  able  to 
offer  students  a seeding  ground  enriched  with  myriad  experiences 
and  narratives. 

Our  commitment  to  diversity  does  not  stop  in  the  classroom. 
Our  dedication  to  multiculturalism  has  manifested  itself,  in  part,  in 
such  activities  as  the  Latin  American  Art  Exhibit  and  the  Latin 
American  Film  Festival,  of  which  the  College  was  a co-sponsor. 

The  benefits  of  such  activities  are  many.  Firstly,  our  commitment 
to  diversity  is  reaffirmed  in  a very-  visible  and  public  way.  In  addi- 
tion, the  college's  interdisciplinary  approach  to  education  is  broad- 
ened and  strengthened.  And,  significantly,  such  activities  provide 
valuable  outreach  and  contact  with  prominent  artists  and  thinkers 
from  diverse  backgrounds. 

In  addition  to  the  arm-related  activities  like  the  art  exhibit  and 
film  festival,  the  college  has  brought  to  campus  an  extensive  senes 
of  lectures  on  multiculturalism.  Layered  upon  these  activities  are 
other  multicultural  initiatives,  including  recent  appointments  to 
increase  lacunv  diversm.  ihe  lames  Irvine  Four.dauon  iias  helped 
make  much  of  this  progress  possible. 

The  nauons  growing  diversity  underscores  the  importance  ol  our 


understanding  those 
who  are  different  from 
ourselves  Our  gradu- 
ates must  he  able  to 
function  effectively  in 
an  increasingly  mani- 
fold workplace 

Mirroundme  mu 
dents  with  art  and  mu  I 
ucuituraimm  instills 
appreciation  l.mnu  a 
life  iniused  with  ere- 
atmtv  ana  acceptance 
toti.n  snaii  enn.uue  tm 
world  tomorrow 
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Lopez- Contreras  foamed  Modem 
Languages  Chair 


Dr.  Enrique  Lopez-Contreras  is  the  new 
chairman  of  the  Department  of  Modern 
Languages  at  California 
State  University  (CSP- 
Stanisiaus. 

Lopez-Contreras,  an 
expert  on  bilingual  and 
multicultural  issues, 
was  a member  of  the 
faculty  at  Simon  Bolivar 
University  in  Venezuela 
for  2 5 years.  He  has  ini- 
tiated exchange  programs  of  faculty  and  students 
between  CSl  -Stanislaus  and  Simon  Bolivar. 

Lopez-Contreras  earned  a masters  degree 


from  Virginia  Tech  and  a doctorate  at  Simon 
Bolivar  and  has  published  three  books  on 
language  and  bilingual  issues. 


Cepeda  foamed  President  of  Santa 
Ana  College 

Rita  M.  Cepeda  has  been  named  president 
of  Santa  Ana  College,  ime  of  Californias  oldest 
community  colleges. 

Cepeda  will  guide  the 
college  in  fulfilling  its 
mission  of  responsive 
service  to  student  and 
community  needs. 

This  includes  plan- 
ning. organizing,  and 
implementing  educa- 
tional policv  and  pro- 
cedures to  develop  curriculum  and  student 
support  services. 

“Ms.  Cepeda  comes  to  us  with  the  highest 
commendations,  and  we  are  eager  for  her  u» 
join  our  organization,  said  Dr  Eddie 
Hernandez.  Jr.,  district  chancellor 

Cepeda  earned  her  bachelors  and  mas 
ters  degrees  from  California  Mate  l mversm 
Long  Beach  She  has  been  working  on  bet 
dissertation  for  her  doctorau  .it  the  l niversir. 
of  Southern  California 


New  School  University  Names 
Blakely  Graduate  School  Dean 

New  School  University  (N.Y.)  President 
Jonathan  F.  Fanton  has  announced  the 
appointment  of 
Edward  J.  Blakely  as 
the  dean  of  the 
Robert  J.  Milano 
Graduate  School  of 
Management  and 
Urban  Policy  and 
professor  in  the 
Urban  program, 
beginning  September 
1999.  Blakely  has  been  dean  and  Lusk  profes- 
sor of  Planning  and  Development  at  the 
School  of  Urban  Planning  and  Development 
of  the  University  of  Southern  California  for 
the  past  five  years. 

Blakely  senes  on  the  National  Academy  of 
Sciences  Panel  on  Urban  Development  and 
Transportation.  He  is  an  advisor  to  the 
Organization  for  Economic  Cooperation  and 
Development,  and  to  state  governments  in  the 
United  States.  Australia.  Sweden,  and  Japan. 
He  has  a bachelor's  degree  from  the 
l niversity  ol  California-Riverside.  a master  s 
from  the  l niversity  of  California-Berkelev, 
and  doctorate  from  the  l niversity  of 
California-Los  Angeles 

Durant  on  New  York-Farmingdale 
College  Council 

Dr.  Michael  J.  Vinciguerra.  acting  president 
of  State  l niversity  of  New  ^ork  ( SI  N Y >- 
Farmingdale.  has 
announced  that 
lames  E Durant  has 
been  appointed  to 
the  College  Council. 

Durant  is  an  Airport 
Dim  manager  at 
John  1 Kennedy 
International  \irport 
He  serves  on 
St  NY-l'armingdale’s  Aerospace  l'echnologv 
Curriculum  Advisorv  Committee  and  the 
\iutnni  Vssocialioii  Board  of  Directors  His 
comnumm  involvement  include'  the  South 
Hempstead  Baptist  Church  Senior  ( iti/en 
Board.  Project  Pride  Civic  \ssoctation.  and 


the  NAACP.  An  active  member  of  Alpha  Phi 
Alpha  Fraternity,  Inc.,  he  participates  in  a 
mentoring  program. 

Durant  has  an  associate’s  degree  from 
SUNY-Farmingdale.  a bachelor's  from  Western 
Michigan  University,  and  a master's  from 
SU NY-Stony  Brook. 

DiBiaggio:  Raising  Hispanic 
Graduation  Rates  “Imperative” 

Calling  it  a “moral  and  practical  impera- 
tive.” Tufts  University  (Mass.)  President  John 
DiBiaggio  said  high 
schools  and  universi- 
ties must  look  for 
ways  to  increase  their 
Hispanic  graduation 
rates. 

in  a visit  with  stu- 
dents at  Belen  Jesuit 
Preparatory  School  in 
Miami,  Fla.,  DiBiaggio 
hailed  the  high  school’s  outstanding  Hispanic 
graduation  rate.  Belen  graduates  nearly  100 
percent  of  its  students,  many  of  whom  enroll 
in  some  of  the  finest  institutions  of  higher 
education  in  the  United  Slates. 

DiBiaggio.  who  is  the  American  Council 
on  Education  board  chairman,  said  that  the 
number  of  Hispanic  students  pursuing  higher 
education  has  increased  by  nearlv  90  percent 
in  the  last  decade,  but  fewer  than  half  of  them 
graduate  from  public  colleges  and  universi- 
ties 

Brown  Speaks  at  Latino  Education 
Conference 

ASPIRA  Dr.  Santa  I Browm  an  expert  in 
educational  opportunity  who  heads  President 
Clinton’s  White  House  Initiative  on 
Educational  Excellence  for  Hispanic 
Americans,  presented  a kevnote  address  at 
the  First  Annual  Latino  Education  Conference, 
hdd  at  Hurrahs  Hotel  in  Atlantic  Cm.  NJ.  The 
conference  was  sponsored  bv  ASPIRA.  inc . of 
New  Jersev 

Brown  facilitates  the  work  of  the 
President’s  Commission  on  Educational 
Excellence  for  Hispaim  Nniencans.  and  pro 
vides  the  connection  between  the 
t.ommisMon.  the  While  House,  the  l S 


Department  of  Education,  and  the  rest  ot  the 
federal  government. 

William  Colon.  executive  director  of  ASPI- 
RA.  said  Brown's  presentation  provided  the 
national  perspective  on  issues  that  directly 
affect  the  education  of  Lu i no  children. 

Villas  Named  to  Border  Health 
Commission 

Dr.  Paul  Villas,  executive  director  of  the 
Lniversitv  of  Texas  (UT)  System  Texas- Mexico 
Border  Health 
Coordination  Office, 
located  on  the  campus 
of  I T-Pan  American, 
has  been  appointed  by 
President  Clinton  to 
serve  as  a member  of 
the  federal  United 
States-Mexico  Border 
Health  Commission. 

\ ilias  is  an  associate  professor  in  the 
Department  of  Health  and  Kinesiology  at  IT* 
Pan  American. 

The  commission,  which  is  under  the 
administration  of  the  Office  of  International 
Health  of  the  I S.  Department  of  Health  and 
Human  Services,  was  created  with  the  intent 
of  finding  ways  to  improve  the  health  status  of 
\mencans  living  along  the  border. 

Villa  earned  his  doctorate  at  the  l niverMtv 
of  Tennessee. 

Perez  Named  American  Council  on 
Education  Fellou 

Dr.  Jorge  \ Perez.  chairman  ot  the 
Mathematics  Department  at  LaGuardia 
(Omnium tv  College 
of  the  Citv  l mversitv 
of  New  York,  has 
been  named  an 
American  Council  on 
Education  * \CF) 

Fellow  for  the  1999- 
academic  vear. 

Since  19<>S.  the  ACE 
lellows  Program  has 
worked  with  colleges  and  universities  to  iden- 
nf\  and  prepare  leaders  m higher  education. 

\s  an  \CF  Fellow  Perez  will  spend  one 
semester  working  at  a iiost  institution  where 
lie  will  he  iikluded  in  the  highest  level  »>| 
decision-making  while  participating  in 
administrative  activities 

IVrtv  is  'he  author  ot  six  textbooks  <>n 


topics  ranging  from  college  algebra  to 
abstract  algebra.  He  earned  a master's  degree 
from  State  Technical  l niversitv  in  Santiago. 
Chile  and  another  master's  as  well  as  a doc- 
torate from  Columbia  U niversity  *s  Teachers 
College. 

Maricopa  College  District  Names 
Cardenas  Acting  Chancellor 

Dr.  Raul  Cardenas,  president  of  Paradise 
Valley  Community  College  (Ariz.).  has  been 
named  acting  chan- 
cellor of  the  Maricopa 
Community  College 
District  (Ariz.)  for 
one  vear,  beginning 
July  1. 

I am  pleased  to 
have  this  opportunity 
to  assume  the  lead- 
ership  role  of  an  out- 
standing community  college  system.”  said 
Cardenas.  “It  is  my  hope  to  continue  to  main- 
tain the  successful  track  record  our  colleges 
have  managed  to  achieve.” 

Cardenas  recently  received  the  College 
Board's  Exemplar  Award,  the  most  prestigious 
award  authorized  by  the  Western  Regional 
issembiy.  The  award  recognizes  those  who 
have  offered  meritorious  service  to  their  pro- 
fession and  proven  their  ability  as  a "leader  of 
leaders.” 

He  is  a founding  member  and  former 
president  of  the  National  Community  College 
Hispanic  Council,  a charter  member  of  the 
Hispanic  Association  of  Colleges  and 
Universities,  and  a member  of  the  coordinat- 
ing council  for  the  Kellogg  Foundations 
Hispanic  Border  Leadership  Institute  in 
\rizona. 

Cellular  Biologist  Soto  at  Ramapo 

Dr  \na  M Soto,  a professor  in  the 
Department  of  Anatomy  and  Cellular  Biology  at 
Tufts  University 
(Mass.)  School  of 
Medicine,  gave  a lec- 
ture at  Ramapo 
College  <NJ.)  entitled 

Is  There  Anything 
Wrong  with  the  Way 
We  Mudv  Umcer.'” 

since  arriving  in 
the  l nited  Slates  in 
ITU  Sotos  research  intemst  has  been  die  con- 


trol of  cell  proliferation  in  metazoan,  organ- 
isms. In  particular,  she  studies  the  regulation 
of  cell  proliferation  by  sex  steroids  in  breast 
and  prostate  cells,  and  possible  health  effects 
in  humans  due  to  hormone  active  agents  and 
other  panels  dealing  with  endocrine  disrup- 
tors.  In  199s,  she  shared  with  Dr.  Carlos 
Sonnenschein  the  Marla  Frazin  Award  for 
breast  cancer  research.  Soto  and  Sonnenschein 
are  currendy  working  on  a book  concerning 
the  control  of  cell  proliferation. 

In  the  Spotlight  at  Briste 
Community  College 

Salete  Antunes-Kenyon  and  Margie 
Pacheco,  both  from  the  Greater  New  Bedford 
Womens  Shelter  in  Massachusetts,  gave  a lec- 
ture entitled  "Portuguese  American  and 
Puerto  Rican  Women:  Culture,  Community. 
Identity  Issues”  in  March  at  Bristol 
Community  College  (BCC).  Antunes-Kenyon 
and  Pacheco  examined  the  role  culture  plays 
in  Portuguese  American  and  Puerto  Rican 
concepts  of  identity,  family,  community,  rela- 
tionships. child-raising,  education,  employ- 
ment, sex  and  sexuality,  and  social  action. 

Eloine  Vieira,  professor  of  office  adminis- 
tration at  BCC.  was  named  Massachusetts 
Business  Teacher  of  the  Year  by  the 
Massachusetts  Business  Educators 
Association.  She  was  nominated  on  the  merits 
of  both  her  leadership  and  teaching  skills. 

Mass  Bay  Appoints  Norman 
President 

Massachusetts  Bay  Community  College 
has  named  Dr  Lindsay  D.  Norman  the  third 
president  in  the 
schools  history 

Norman's  deci- 
sion to  come  to  Mass 
Bav  was  influenced 
b\  the  unique  poten- 
tial of  the  college  to 
become  a leader  in 
education  and  train- 
ing in  Boston  and  the 
MetroWest  area.  Considering  the  location  of 
Mass  Bay,”  Norman  noted,  "we  are  poised  to 
develop  manv  more  business  and  industry 
alliances  and  will  widen  our  academic  pro- 
gram offerings  to  belter  serve  our  conimum* 
tv.  We  anticipate  program  expansions  in  the 
health  professions,  advanced  technologies, 
the  liberal  arts,  business  and  careers,  profes- 
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sional  development,  and  personal  lifelong 
learning.” 

Norman  received  his  bachelor's  degree, 
his  master's,  and  his  doctorate  from  the 
L niversity  of  Maryland. 

Sanchez  Becomes  Texas-Austin  VP 
for  Research 

On  April  1.  Dr.  Juan  M.  Sanchez  became  the 
permanent  vice  president  for  research  at  the 
University  of  Texas 
(LT) -Austin.  Sanchez, 

49,  a veteran  researcher 
and  author,  is  responsi- 
ble for  fostering  effec- 
tive research  and  for 
maintaining  healthy 
relanonships  with  con- 
stituents who  have 
strong  connections  to 
the  university 

"Research  is  a vital  component  of  any 
great  university,  and  it  must  be  properly  nur- 
tured.” said  Sanchez  “We  must  also  look  to 
the  future,  and  position  the  university  so  that 
it  can  achieve  its  full  potential  during  the  next 
century”  He  said  it  is  important  to  redefine 
and  enhance  the  role  of  UT-Austin  in  the 
development  of  the  new  Texas  economy. 

Saldivar  Lectures  on  “Border 
Identities”  at  Texas-Austin 

Ramon  Saldivar,  vice  provost  for 
undergraduate  education  at 
Stanford  University  (Calif.),  pre- 
sented the  13th  Annual  Americo 
Paredes  Distinguished  Lecture  m April  at  the 
l niversity  of  Texas  (UT) -Austin. 

The  lecture.  "Transnational  Migrations 
and  Border  Identities:  Immigration. 
Postmodern  Culture,  and  the  Pedagogy  of 
Conjunto,”  was  sponsored  by  the  Center  for 
Mexican  American  Studies  at  H -Austin. 

Saldivar  is  a professor  of  English  and 
comparative  literature  and  an  associate  dean 
in  the  School  of  Humanities  and  Science  at 
Stanford.  He  has  a bachelor’s  degree  from  IT- 
\ustin  and  a master's  and  a doctorate  from 
>ale  University 


Postesdad  at  University  of  San 
Francisco 

A play  by  Argentine  playwright  Eduardo 
Pavlovsky  focusing  on  the  effect  of  Argentina's 
"Dirty  War”  on  a middle-class  family  was  pre- 
sented at  the  University  of  San  Francisco. 

Postesdad  is  set  during  Argentina's  "Dirty 
War.”  in  which  thousands  of  the  country's  citi- 
zens disappeared  because  of  political  oppres- 
sion. The  play  dramatizes  the  complications  of 
the  war  that  affects  a typical  middle-class  family. 

The  play  was  sponsored  by  The  Davies 
Forum  and  The  Center  for  Latino  Studies  in 
the  Americas. 

Hispanic  Education  Conference  at 
Modesto  Junior  College 

Modesto  Junior  College  (MJC)  in 
California,  the  Hispanic 
Leadership  Council,  and  Pacific 
Bell  were  the  sponsors  of  the  13th  Annual 
Hispanic  Education  Conference,  held  at  MJC 

The  conference  offered  over  30  work- 
shops on  career  education.  The  theme  of  the 
conference  was  Latinos  in  the  entertainment 
business.  David  Gill,  production  director  of 
the  CmeVista  Television  Station  in  Phoenix. 
Anz . was  the  key  note  speaker 

Two-Day  Immigration  Conference 
at  University  of  Houston 

"Corning  to  America:  Asian  and  Latino/a 
Experiences  in  the  1990s,”  a conference  explor- 
ing immigration  and 
policy  issues  that 
affect  both  the  Asian 
and  Latino  communi- 
ties. was  held  at  the 
l niversity  of  Houston 
(UH>  in  April. 

Sponsored  by  the 
UH  Center  for 
Mexican  Studies,  the 
Center  for  Immigration  Research,  and  the 
Asian  American  Studies  Center  the  event  fea- 
tured notable  speakers  from  the  Houston  area 
and  trom  out  of  state.  Topics  discussed 
included  "Tlu*  Law  and  Myths  about 
Immigration.”  by  Dr  Michael  Olivas  (pictured 
hero  and  Professor  William  Bales.  "The 


Houston -Monterrey  immigration 

Connection.”  by  Ruben  Hernandez  Leon. 
Economic  Characteristics  of  Latino  a 
Immigrants  in  Houston'’;  "Mental  Health 
Among  Latina  immigrants  ” bv  Dr.  Norma 
Olvera:  "Latina  Immigrants  and  Their  Work.” 
bv  Dr.  Cecilia  Menjivar:  "Latino/a  Immigrants 
in  H1SD,”  by  Gabriel  \asquez:  "Migrant  Death 
at  the  Border":  and  more. 

St.John’s  Mock  Trial  Team  in 
Nationals 

St.  Johns  University's  (N.Y.)  Mock  Trial 
Team  was  headed  to  the  National 
Championships  after  successfully  defeating 
Columbia  University,  New  York  University,  and 


the  University  of  Pennsylvania  in  the  regional 
finals.  St.  Johns  came  in  second  behind  Yale 
l niversity  in  the  local  competition  and  was  to 
compete  for  the  top  prize  against  GO  teams 
from  other  prestigious  schools  in  the  country. 

During  the  local  competition.  St  Johns 
student  Annie  De  las  Nueses.  a native  of  the 
Dominican  Republic  majoring  in  criminal 
lusuce,  was  selected  as  one  of  the  10  out- 
standing witnesses.  Fellow  student  Kareem 
\essup  was  selected  as  the  No.  1 outstanding 
attorney  for  the  region. 

Master  Drawings  at  the  Carlos 
Museum 

MC  Drawings  are  perhaps  the  most 
* intimate  form  of  art,  recording 
V^iVL  most  directly  an  artist's  vision  and 
documenting  a creative  process  Currently 
Emory  i niversity  s (Ga  > Michael  U.  Carlos 
Museum  is  presenting  "Master  Drawings  from 
the  Worcestor  Art  Museum”  an  exhibition  of 
loo  European  and  American  drawings  from 
about  12*3  to  19*3.  Because  of  the  potentially 
harmful  effects  of  exposure,  drawings  cannot 
be  permanently  on  view,  therefore,  this  survev 
o|  -00  years  provides  a rare  opportunity  to 
Mtulv  suc  h a distinguished  selection  ol  works 
This  exhibition,  which  runs  until  Inly  II.  fea 
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lures  works  by  luminaries  in  the  history  of  art. 
such  as  Parmigianino.  Tiepolo.  Boucher.  \an 
Gogh.  Homer,  and  Hockney,  as  well  its  others. 

Barry  University'  News  Briefs 

Barn  Iniversity  (Fla.)  has  closed 
on  the  purchase  of  the  assets  of 
the  University  of  Orlancio  School 
of  Law.  After  signing  a letter  of 
intent  in  December  1008.  Barn  began  a peri- 
od of  “due  diligence,"  ending  its  examination 
:ind  receiving  Board  of  Trustees  approval  in 
March.  “No  woman-founded  college  has  e\er 
had  a law  school."  said  Barry  President  Sr. 
Jeanne  O'Laughlin,  OP.  “Were  making  history 
Also.  Barry's  Catholic  heritage  makes  ethics 
central  to  our  educational  mission." 

Also  in  March.  Miami  Herald  columnist 
Robert  Steinback  moderated  a National 
Issues  Forum  (NIF)  on  Affirmative  Action. 

How  Can  We  Be  Fair?  The  Future  of 
Affirmative  Action.'  The  NIFs  have  shed  light 
on  the  publics  perception  of  important  public 
issues  and  whether  people  are  willing  to  work 
together  to  resolve  certain  issues. 

The  forum  followed  the  announcement 
that  Ward  Connelly,  a Black  California  busi- 
nessman and  the  nation's  leading  opponent  of 
racial  preferences,  will  lead  a campaign  for  a 
statewide  ballot  measure  to  ban  affirmative 
action  in  Florida  government,  public  universi- 
ties. and  colleges. 


Anonymous  Gift  for  Loyola-Chicago 
Women’s  Center 

f^pjj  The  Ann  Ida  Cannon.  BYM.  Center 
for  Women  and  Leadership  at 
Loyola  I'niversity-Chicago  has  received  a gift 
of  $3~2,OUO  from  an  anonymous  donor.  The 
gift,  directed  to  the  center's  endowment  fund 
at  the  donor's  request,  puts  the  endowment 
past  the  $2.5  million  mark.  The  goal  for  the 
endowment  is  set  at  $5  million. 

According  to  Carolyn  Farrell,  associate 
vice  president  and  director  of  the  Cannon 
Center  for  Women  and  Leadership,  the  gift  to 
the  endowment  fund  will  allow  the  center  to 
continue  its  core  activities,  such  as  the  annual 
women's  conference;  maintenance  of  a 
women  and  leadership  archives:  production 
of  the  LINKAGE  newsletter,  and  development 
of  the  Cannon  Scholars  program. 

Westchester  Colleges  Receive 
$20,000  Grant 

Westchester  Colleges  Project  on  Racial 
Diversity,  a consortium  of  10  institutions  on 
higher  education  in  the  country,  has  received 
a two-year  $20,000  grant  from  Texaco  Inc.  In 
1088.  the  colleges  formed  this  group  to  pro- 
mote diversity  and  combat  racism  by  provid- 
ing students  with  leadership  training  skills. 
The  Texaco  funding  will  enable  the  consor- 
tium to  increase  its  effort  in  this  area. 


Pima  College  Hosts  Minority  Youth 
Conferences 


kJSSS  corned  more  than  0.000  middle 
’■VV’  and  high  school  students  from 
throughout  Arizona  for  a series  of  minority 
vouth  leadership  conferences  entitled 
“Leadership  for  the  New  Millennium."  The 
March  event  consisted  of  the  1st  annual 
Native  American  Leadership  Conference,  the 
3rd  annual  African  American  Leadership 
Conference,  and  the  10th  annual  League  of 
l mted  Latin  American  Citizens  (LI  LAO 
Viuth  Leadership  Conference. 

LL'L\(>  v onference  targeted  the  prevention  of 
dropouts  and  encouraged  secondary  education. 
Tlxir  conferences  have  been  recognized  nanonalh 
for  their  contributions  to  at- risk  youth.  Kevnote 
speakers  tilts  year  included  l.S.  Secretary  of  the 
Army  Louts  Caldera.  LI  LAC  National  President 
Enrique  "Rick"  Dovalina.  and  Tejano  singer  !vats\ 
Torres 


Through  the  consortium,  a diverse  group 
of  students  is  helped  to  develop  leadership 
skills  and  apply  them  to  campus  life,  with  the 
assistance  of  professional  consultants. 
(Pictured  here  are  students  at  a training  ses- 
sion by  Westchester  Colleges  Protect  on  Racial 
Diversity.) 


“Classical  Vocal  Music  from  Latin 
America”  at  DePaul 


DePaul  I muTMtv  s < 111  ) School  of 
Music  presented  a three-concert 


series.  ‘Classical  Vocal  Music  from  Latin 
America."  celebrating  multiculturalism  in 
music,  as  pari  of  the  school's  year-long  cen- 
tennial celebration 

Classical,  jazz,  Afro-Cuban,  and  folk-influ- 
enced music  hv  a variety  of  male  and  female 
composers  was  presented.  The  multilingual 
program  included  songs  with  lyrics  in 
Spanish  and  English,  Italian  arias  written  by- 
Latin  composers,  and  Brazilian  works  in 
Portuguese. 

"There  is  a particularly  rich  cross-cultural 
musical  repertoire  in  Latin  America  because 
of  its  geography,  history  and  colonization " 
said  Linda  Hirt.  coordinator  of  the  concert 
and  DePauIs  vocal  performance  program. 

iV-K  Daily  News  Insults  Puerto 
Rican  Actress  Jennifer  Lopez 

The  New  York  Chapter  of  the  National 
Hispanic  Media  Coalition  (NHMC)  has  con- 
tacted Fred  Dresner,  chief  executive  officer  of 
the  Sew  York  Daily  Yews , to  express  wide- 
spread Latino  community  concern  regarding 
the  newspapers  insulting  portrayal  of  popu- 
lar Puerto  Rican  actress  Jennifer  Lopez.  In  an 
article  and  caption  in  an  accompanying  pho- 
tograph published  in  March,  Lopez  is  referred 
to  as  a “Reformed  Tramp,"  and  she  was  said 
to  have  “ditched  her  usually  trashy  look  for 
one  of  serene  sophistication."^ NHMCs 
emphasis) 

“We  are  requesting  that  officials  at  the 
Daily  Sews  provide  us  with  an  explanation  for 
this  article."  stud  Angelo  F.  Aicon,  senior  policy- 
executive  with  the  Puerto  Rican  Legal  Defense 
and  Education  Fund  and  Steering  Committee 
member  of  the  NHMC  New  York  chapter. 

Grafton  Hills  College  Hosts  High 
School  Students 

Members  of  the  San  Bernardino  High 
School  Partnership  Academy  (pictured  here) 
were  among  -T5  high-school  students  to  visit 
Grafton  Hills  College  (CHC)  in  California  on 
High  School  Visitation  Day.  The  CHC 


Counseling  Department  sponsored  the  event 
to  provide  information  about  CHC  to  prospec- 
tive college  students 

The  Visitation  Das  included  campus  tours 
and  informational  workshops  for  high  school 
students  and  counselors 


Latin  American  Art  Exhibition  at 
Miami-Dade  College 


A Latin  American  Art  Exhibition  run  by 
Joshua  Gonzalez,  a pre-law  student,  and 
Patricia  Jimenez  Nader,  a communications 
student,  was  held  recently  at  Miami-Dade 
Community  Colleges  (Fla  ) InterAmerican 
Campus.  There  was  $2.3  million  worth  of  art- 
work by  famous  Latin  American  artists 
Fernando  Botero,  Cundo  Bermudez,  Miguel 
Padura.  Victor  Manuel.  Carlos  Enriquez 
(whose  artwork  is  pictured  here),  and  others 
on  display 


The  exhibit  included  paintings,  sculptures, 
and  drawings  representing  more  than  half  a 
century  of  Latin  art  history 

Exhibiting  artists  Padura  and  Fernando 
Tovar  were  expected  to  attend  the  reception 
for  the  show’s  opening 

Art  of  Peace  Awards  at  St.  Mary’s 

The  Art  of  Peace  Award,  the  first  annual 
recognition  of  three  San  Antonio  women 
whose  poetry  pro- 
motes peace  and 
social  progress,  was 
given  out  March  30  at 
St.  Man's  l niversity 
(Texas)  by  the  St. 

Man’s  University 
Presidents  Peace 
Commission.  The 
awards  ceremony  was 
part  of  a three-day  program,  entitled  ' Sex. 
Money  and  Power  Women  in  the  Global 
Economy,  on  how  men  anil  women  interact 
in  an  increasingh  interconnected  interde- 
pendent world  marketplace 


Receiving  the  Art 
of  Peace  Award  were 
Dr.  Carmen  Tafollu. 
Pauiette  jiles,  and 
Angela  de  Hovos. 

Tafolia  is  critical- 
ly acclaimed  for  her 
work  on  multicultur- 
al and  educational 


issues.  Jiles  writes 
non-fiction,  poetry, 
and  prose  poetry  De 
Hovos  is  widely  pub- 
lished in  textbooks, 
literary  journals,  and 
anthologies 

Cal  State- L.A.’s  Hall  of  Fame 
Inductees 

The  Athletics  Hall  of  Fame  at  California 
State  l niversity -Los  Angeles  (Cal  State-L.A.) 
has  inducted  (pictured  left  to  right)  Abdom 
Pinon.  baseball;  Jennifer  lyeda.  women's  ten- 
nis; and  Bill  Mallory,  mens  basketball,  during 
their  annual  awards  ceremony. 


Pinon  was  a four-year  letter  winner  with 
the  Golden  Eagles  baseball  team  and  holds 
multiple  school  records  as  a pitcher.  Having 
earned  his  degree  at  Cal  State-L.A..  iie  is  now 
a detention  officer  for  the  Los  Angeles  County 
Probation  Department 

Iveda  won  the  1900  \C\\  Division  11 
Doubles  Championships  with  her  partner 
Edna  Olivarez -Nguyen,  a 19%  Cal  State-L.A 
Hall  of  Fame  inductee  \mong  other  honors, 
slu*  was  an  \cadeimc  All-Xmerican.  a Scholar- 
Athlete  of  the  V*ar.  and  a Golden  hey  National 
Honor  Society  member.  She  works  lor  the 
Torrance  Police  Department. 

Million  is  a Division  1 basketball  official 
m California  He  ranks  among  the  school's 
all  time  leaders  as  a basketball  player.  In 


i<T3.  he  was  chosen  Cal  State*- L.  \ s male 
Athlete  of  the  Year. 

Dominican-American  Writing 
Discussion  at  City'  College  of  N.Y. 

"Fiction  and  the  Nightmare  of  Migration. 
Dominican-American  Writing  in  New  iork 
was  the  title  of  a discussion,  reading,  and 
booksigning  held  in  March  at  the  City  College 
of  New  York.  The  event,  sponsored  by  the  City 
University  of  New  York  Dominican  Studies 
Institute  and  Dominicans  2000.  featured  spe- 
cial guests;  Loida  Maritza  Perez.  Annecy  Baez, 
and  Carolina  Gonzilez. 

Perez,  a Dominican- born  writer  living  in 
New  York,  is  the  author  of  the  novel 
Geographies  of  Home  (New  York;  Viking. 
1000 ).  Baez,  an  associate  professor  at  the  New 
\ork  University  School  of  Social  Work,  is  a 
poet  and  short  storv  writer.  Gonzalez,  a New 
^ork-born  Dominican  reporter  on  schools 
and  immigration  for  the  .\ ew  York  Daily 
Sews . is  writing  a doctoral  dissertation  on 
race  and  nationalism  in  Dominican  poetry  of 
the  Trujillo  era. 

Afro-Latin  Religiosity  Discussion 
at  Long  Island  Lniversity- 
Brooktyn 

Long  Island  L niversity -Brooklyn  Professor 
Andres  Perez  y Mena,  an  authority  on  Afro- 
Latin  religions,  pre- 
sented a lecture  on 
Hl\  infection  and 
Afro-Latin  religiosity, 
m March  on  the 
school  campus. 

Perez  y Mena  is  a 
professor  of  educa- 
tional anthropology 
and  Afro-Latin  reli- 
gion at  the  Brookly  n Campus'  School  of 
Education.  His  talk  focused  on  the  alternative 
healing  systems  found  in  Haitian  vodun, 
(.uhan  Santena.  and  Puerto  Rican  spiritual- 
ism. He  reviewed  research  that  points  to 
alternative  healing  techniques  among  the 
Atro-Latin  Caribbean  urban  population  with 
access  to  Western  scientific  medication  but 
also  using  traditional  healing  practices 
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The  Citizen  Factory:  Schooling  and 
Cultural  Production  in  Bolivia 

byAurolyn  Luykx 

This  vivid  ethnog- 
raphy of  Bolivian  stu- 
dents training  to 
become  schoolteach- 
ers explores  the  chal- 
lenges they  confront 
as  they  try  to  main- 
tain their  indigenous 
identity.  Comparative 
education  scholars  will  be  challenged  to 
rethink  their  studies  of  political  socialization. 
December  1998 
3"0  pgs. 

ISBN  0 “914-4038-9 
$24.95  paper 
SI  NY  Press 
(800)  666-2211 

Constructing  Spanish  Womanhood: 
Female  Identity'  in  Modern  Spain 

\ ictoria  Loree  Enders  and  Pamela  Beth 
Radcliff.  eds. 

This  is  the  first 
anthology  in  English 
on  modern  Spanish 
women’s  history  and 
identity  formation.  It 
is  a landmark  collec- 
tion of  well-integrat- 
ed. highly  readable 
scholarly  studies  by  a 
cross-section  of 
Spanish-based  and 
\nglo-based  research  scholars 
December  1998 
5*4  pgS 

ISBN  0"9l4-40«M 
$23.95  paper 
SI  NY  Press 
(800)  666-2211 


Latin  American  History:  From 
Independence  to  the  Present 

Lewis  Hanke  and  Jane  M.  Rausch,  eds. 


PEOPUE  and  ISSUES 

LATIN 

AMERICAN 

HISTORY 
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It  is  Jane  M. 

Rausch's  hope  that  a 
careful  examination 
of  these  materials 
will  introduce  under- 
graduates to  the  fas- 
cinating complexities 
of  historical  analysis 
and  to  some  of  the 
memorable  men  and 
women  who  have 
helped  shape  the  destinies  of  Latin  American 
nations. 

1999 
36“  pgs. 

ISBN  1-558^6-195-0 
$22.95  paper 
Markus  Wiener  Pub. 

(“32)  225-2“2“ 


The  Dominican  Republic:  A 
National  History 

by  Frank  Moya  Pons 

The  '“standard 
Dominican  history 
book”  ( according  to 
the  Hispanic - 
American  Historical 
/tenerc) -this  publi- 
cation examines  the 
distinct  political  peri- 
ods in  the  country’s 
history,  such  as  the 
Spanish.  French,  Haitian,  and  l.S.  occupations 
and  the  several  periods  of  self-rule.  It  pursues 
a socioeconomic  history,  and  it  examines 
contemporary  events  up  to  1990. 

May  1998 
544  pgS. 

ISBN  l-558“6-192*6 
$21.95  paper 
Markus  Wiener  Pub. 

(“32)  225-2-2- 

American  Policy  in  Nicaragua:  The 
Lasting  Legacy 

by  Henry  I.  Stimson.  Paul  H Rocker.  Andres 
Perez,  and  Alan  Brinkley 

Perhaps  the  most  illuminating  document 


ever  published  on 
\merican  Foreign 
policy  in  Nicaragua, 
this  book  represents 
a full  spectrum  of 
critical  perspectives. 

1991 

268  pgs. 

ISBN  l-558“6-0r-“ 

$14.95  paper 

Markus  Wiener 

Pub. 

(“32)  225 -2"2“ 

Freedom’s  Web:  Student  Activism  in 
an  Age  of  Cultural  Diversity 

by  Robert  A.  Rhoads 

In  the  1990s.  as 
in  the  1960s.  college 
students  have  turned 
to  campus  demon- 
strations as  a means 
to  advance  social 
change.  Through 
illustrative  case  stud- 
ies. Robert  Rhoads 
reveals  the  signifi- 
cant connections  between  contemporary  stu- 
dent activism  and  the  efforts  of  a previous 
generation  of  student  activists  to  advance  par- 
ticipatory democracy  and  civil  rights. 

October  1998 

291  pgs. 

ISBN  0-8018-588“-9 

$38.00  cloth 

The  Johns  Hopkins  l niversity  Press 

(800)  53“- 548“ 

When  Women  Ask  the  Questions: 
Creating  Women’s  Studies  in 
America 

by  Marilyn  Jacoby  Boxer 

This  book  traces 
the  successes  and 
failures  of  women's 
studies,  examines  the 
field's  enduring 
impact  on  the  world 
of  higher  education, 
and  concludes  that 
the  rise  of  women's 
studies  has  chal- 
lenged the  university 
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in  the  same  way  that  feminism  has  challenged 
society  at  large. 

September  1998 
360  pgs. 

ISBN  0-8018-5834-8 
$29.95  cloth 

The  Johns  Hopkins  l mversity  Press 
(800)  55"- 548" 

The  Responsible  Administrator:  An 
Approach  to  Ethics  for  the 
Administrative  Role 

b\  Tern  L Cooper 

This  is  the ' stan- 
dard resource  for 
public  administrators 
seeking  to  systemati- 
cally confront  and 
address  ethical  issues 
and  incorporate  them 
into  their  decision- 
making and  manage- 
ment choices. 

September  1908 
2^8  pgs. 

ISBN  0-~8~9-4l33-6 
$2**95  cloth 
Josses -Bass  Inc 
(888)  .r8-253" 

Educational  Renewal:  Better 
Teachers,  Better  Schools 

by  John  1 Goodiad 

N^Tiat  comes  first- 
good  schools  or  good 
teacher  education 
programs'"  The 
answer,  according  to 
John  (ioodlad.  is  that 
both  must  come 
together  In  this  book, 
he  prosides  the  vision 
and  rationale  behind 
centers  of  pedagogy"  that  can  bring  schools 
and  unnersities  together  in  a close,  renewing 
relationship 

September  I99S 
320  pgs 

ISBN  0-TOM422A 
$21  95  paper 
Josses  Bass  Inc 
i ssn  » 


The  Practitioner-Researcher: 
Developing  Theory  from  Practice 

bs  Peter  Jarvis 

Genuine  under- 
standing of  any  field 
can  only  be  devel-  PRACTITIONER- 
oped  through  prac-  RESEARCHER 
tice  in  that  field.  This 
book  shosvs  hosv  the- 
ories of  practice 
evolve  from  the  prac- 
tice itself  and  are 
unique  to  each  practitioner. 

October  1998 
199  pgs. 

ISBN  0-1T9-3880-- 
$29.95  cloth 
Jossey-Bass  Inc. 

(888)  r8-253" 

Aztlan  and  Viet  Nam:  Chicano  and 
Chicana  Experiences  of  the  War 

George  Mariscal.  ed. 

Showcasing  short 
stories.  poems, 
speeches,  and  arti- 
cles. this  book  is  the 
firsi  anthology  of 
Mexican  American 
writings  about  the 
I S.  war  in  Southeast 
Asia.  The  works  illus- 
trate the  contradic- 
tions faced  by  the  traditionally  patriotic 
Mexican-American  community,  and  show  u> 
the  war  and  the  grassroots  opposition  to  it 
from  a new  perspective 
March  1999 
33"  pgs 

ISBN  0-520-21405-0 
S1S.95  paper 

l imersih  of  California  Press 
(800)  822-00” 

Modernismo,  Modernity,  and  the 
Development  of  Spanish  American 
Literature 

hv  Cathy  I.,  Jrade 

Modernismo  arose  in  Spanish  Vmencan 
literature  as  a confrontation  with  and  a 
response  to  modernizing  forces  that  wen 
transforming  Spanish  American  societv  in  the 
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late  19th  Century  In 
this  book.  Cathv  L 
Jrade  undertakes  a 
full  exploration  of  the 
"modernista’  protect 
and  shows  how  it  pro- 
vided a foundation  for 
trends  and  move- 
ments that  have  con- 
tinued to  shape  liter- 
ary production  in 
Spanish  America  throughout  the  20th  Century 
November  199S 
208  pgs. 

ISBN  0-292  ~4045-\ 

S 15.95  paper 
t niversity  of  Texas  Press 
(800)  252-3200 
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Tile  following  video  recordings  are  avail- 
able from: 

FILMS  FOR  THE  HUMANITIES  & SCIENCES 
P.O.  Box  2053 

Princeton.  NJ  08543-2053 


Jose  Zorrilla:  Don  Juan  Tenorio 


Jose  Zorillas  play 
was  the  most  suc- 
cessful of  the  19th 
Century  in  Spain. 
The  reason  is  made 
obvious  by  this  styl- 
ish. lavish,  and  capti- 
vating production. 

(Spanish.  2 hrs.. 
30  min.,  color) 

Item  #FFH  5231 


El  Greco 

This  program  pro- 
\ ides  an  unusual 
abmpse  into  the  art. 
life,  and  times  of  this 
famous  kih-Centurv 
painter  The  program 
details  El  Grecos 
travels  to  Italy  before 
settling  in  Toledo 
Spam,  in  the  1V(N 
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I he  artisiN  confrontations  with  Spanish 
monarch  Philip  II  are  documented,  along 
with  his  struggles  to  maintain  his  artistic 
integrity. 

(29  min.,  color) 

Item  frFFH  6809 

Pablo  Picasso 

This  program 
explores  the  reasons 
why  Picasso  might 
have  placed  a number 
of  strange,  indeci- 
pherable figures  with-  _ rj’ 
in  Crucifixion.'  his  iwUIO 

classical  represents-  Picasso 

tion  of  Calvary.  Many 
allusions  found  in  the 
work's  enigmatic 

composition  seem  to  indicate  that  the  paint- 
ing might  have  been  created  during  a person- 
al crisis. 

(33  mm.,  color) 

Item  #FFH  ""91 

Goya 

Inder  the  direc- 
tion of  Paloma 
Chamorro,  this  new 
RTVK  production 
explores  the  life, 
works,  and  epoch  of 
one  of  Spain's  most 
beloved  painters,  uti- 
lizing images  from  his 
pictures,  drawings, 
and  exclusive  imprints.  Avoiding  polemic 
interpretations  of  Gova's  creations,  it  presents 
his  work  within  the  context  of  the  events  of 
his  life  and  the  period  in  which  they  were 
printed 

( 38  mm.,  color) 

Item  *FFH  83"0 


DIFFERENCES 

The  Macalester  Forum  on  Higher 
Education 

June  2-3 

Diversity  and  Stratification  in  American 
Higher  Education  * is  the  theme  of  this  higher 
education  forum  sponsored  by  Macalester 
t ollege  The  kevnote  address.  Life  on  The 


River'  Talking  about  Race-Sensitive  College 
Admissions,  will  be  delivered  by  William  G. 
Bowen,  president  of  The  Andrew  VC  Mellon 
Foundation.  At  the  Marquette  Hotel,  St.  Paul, 
Minn. 

Contact:  fax  to  (631)  696-6500. 

National  Multicultural  Institute 
National  Conference 

June  3-6 

The  14th  annual  national  conference 
sponsored  by  the  National  Multicultural 
Institute  (Washington.  D.C.):  ‘ Embracing  an 
Inclusive  Society:  The  Challenge  of  the  New 
Millennium.''  Thirty  half-day,  two-day.  and 
four-day  workshops  will  include:  Training  of 
Diversity  Trainers:  Building  Cultural 
Competence:  Evaluating  and  Assessing 
Diversity  Initiatives;  Building  Diversity  Skills 
for  Managers:  Conflict  Resolution  Workshops; 
and  Cultural  Competency  in  Health  Care. 

Contact:  NMCI.  (202)  483-0“00;  e-mail. 
<nmri@mnti.org>.1 Viieb  site  at  <www.nmci.org>. 

NCORE  National  Conference 

June  3" 

The  12th  annual  national  conference  on 
Race  & Ethnicity  in  American  Higher 
Education  (NCORE  '99)  will  be  held  at  the 
Peabody  Hotel  in  Memphis,  Tennessee. 
Program  highlights  include:  four  keynote 
addresses:  43  major  workshops  providing  in- 
depth  focus  on  critical  issues  and  concerns: 
five  multiple-session  institutes,  each  provid- 
ing a coherent,  integrated  set  of  currciculum: 
six  praeticums.  providing  hands-on  training 
to  develop  selected  tools,  skills,  and  end 
products:  a series  of  documentary  film 
screenings  and  discussions;  approximately 
100  different  concurrent  sessions  selected 
from  responses  to  a national  call  for  presen- 
tations; a student  leadership  development 
conference  scholarship  program;  and  a series 
of  special  events  and  performances.  NCORE  is 
sponsored  by  the  Southwest  Center  for 
Human  Relations  Studies,  Public  and 
Community  Services  Division.  College  of 
Continuing  Education.  The  University  of 
Oklahoma. 

Contact:  Dr  Maggie  Abudu,  (403)  292- 
il"2.  Web  site  at  <wAvw.occe.ou.edu/ncore> 

\ACli  - Summer  Institute 

June  9-13 

rhe  Association  of  American  Colleges  and 
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Imversities'  summer  institute;  Diversity:  A 
Catalyst  for  Institutional  Collaboration."  At 
VLheaton  College  in  Norton,  Mass. 

Contact:  Iris  C.  Jacobs,  (202)  38"-3~60 
x.428:  e-mail.  <meetings@aacunw.dc.us>  or 
<jacobs@aacu.nvv.dc.us>. 

NAWE  National  Conference  for 
College  Women  Student  Leaders 

June  10-12 

NAWE.  Advancing  Women  in  Higher 
Education's  15th  annual  national  conference. 
Women  Leading:  Today  and  Tomorrow,"  is 
designed  for  women  w ho  aspire  to  or  who  are 
currently  in  leadership  roles  on  campus  and 
in  their  community.  At  Georgetown  University. 
Washington.  D.C. 

Contact:  NAWE,  (202)  659-9330;  e-mail. 
<nawe@clark.net>:  Web  site,  <www.nawe.org>. 

LACC  - Summer  Dance  Institute 

June  19-26 

This  Latin  American  and  Caribbean 
Summer  Dance  Institute  is  sponsored  by, 
among  others,  the  Latin  American  and 
Caribbean  Center  at  Florida  International 
University  in  Miami.  Fla.  Featured  are  tech- 
nique classes,  scholarly  seminars,  academic 
classes,  and  performances. 

Contact:  Andrea  Mantell-Deidel,  (305) 
348-2894;  e-mail.  <indami@fiu.edu>. 

Center  for  the  Study  of  Books  in 
Spanish  for  Children  and 
Adolescents  - Summer  Workshops 

June  21-23 

July  6-8 

July  19-21 

The  Center,  at  California  State  University- 
San  Marcos,  directed  by  Isabel  Schon,  is  hold- 
ing three  summer  workshops:  (June  21-23, 
o oo  a.m.-3  00  p.m.)  Bilingual  Books  and 
Books  in  English  about  Latinos  for  Children 
and  Adolescents.  (July  6-8,  same)  Current 
Issues:  Books  in  Spanish  for  Young  Readers, 
and  (July  19-  21.  same)  Literature  in  Spanish 
for  Children  and  Adolescents. 

Contact:  Center.  ("60)  ~50-40"0 

NACADA  - National  Academic 
Advising  Association 

June  2" July  2 

The  Academic  Advising  Summer  institute 
will  take  place  at  the  Radisson  Hotel  in 
Burlington.  W 
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Contact  NACADA  at  Kansas  State 
University,  i~85)  532-  5"P;  Web  site, 
<www.ksu.edu/nacada>. 

HERS,  Mid-America  - Summer 
Institute 

June  2n-JuIv  23 

The  24th  annual  summer  institute  for 
women  in  higher  education  administration 
conducted  by  HERS,  Mid-America.  University 
of  Denver-Park  Hill,  and  Bryn  Mawr  College 
will  be  held  on  the  Bryn  Mawr  campus  in 
Bryn  Mawr.  Pa.  The  curriculum  prepares  par- 
ticipants to  work  with  issues  currently  facing 
higher  education,  with  emphasis  on  the  grow- 
ing diversity  of  the  student  body  and  the  work- 
force. 

Contact:  Betsy  Metzger.  (303)  871-6866:  e- 
mail  to  <bmetzger@du.edu>. 

Heritage  College  - Conference  on 
Diversity 

June  28-July  1 

Heritage  College  in  Toppenish,  Wash.,  is 
sponsoring  “Gathering  *90:  an  Immersion 
Experience  in  Cultural  Inclusiveness  in  Higher 


Education' 

Contact:  Irma  Prieto,  (509  ) 865-8530:  e- 
mail.  <depreitoJ@heritage.edu>:  Web  site. 
< www. heritage.edu  > . 

Yale  Center  for  International  and 
Area  Studies  - Summer  Institute 

July  5-16 

This  summer  institute  will  explore 
“Teaching  Global  Issues:  Ethnicity.  Race,  and 
Violence-Connections  in  the  Post-Cold  War 
Era.”  In  New  Haven,  Conn. 

Contact:  I&AS  Center,  (203)  432-3410;  e- 
maii,  <pier.resource@quickmail.yaIe.edu> ; 
Web  site.  <www.yale.edu/pieris>. 

ECS  National  Forum  and  Annual 
Meeting 

July  11-14 

1999  national  forum  and  annual  meeting 
of  the  Education  Commission  of  the  States, 
“Reshaping  Education  for  a New  Century,”  will 
gather  in  Denver,  Colo. 

Contact:  ECS,  (303)  299-3600;  e-mail, 
<ec$@ecs.org>.  Visit  Web  site  at 
<www.ecs.org>. 


San  Juan  College 

Position  Announcement 
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Physical  Therapist 
Assistant  Program 

San  luan  College  is  one  of  the  largest  rwo-vear 
comprehensive  communis  colieges  in  New  Mexico 
and  offers  academic,  occupational  and  communin' 
service  programs.  The  campus  is  located  on  a 600-acre 
site  in  northeast  Farmington,  and  serves  students  in 
San  Juan  County  as  wcli  as  the  Four  Corners  area  of 
the  American  Southwest 

A detailed  position  description  and  list  of 
desired/ required  qualifications  may  be  obtained  by 
contacting  the  Personnel  Office  as  noted  below. 
Successful  candidates  will  value  diversin*  and  have  a 
mulii-culturai  perspective  with  adult/ minority  students: 
and  have  a strong  commitment  to  the  communin' 
college  philosophy. 

DUTIES  & RESPONSIBILITY 

The  PTA  Program  Director  is  responsible  for 
coordination  and  supervision  of  the  instructional 
program  associated  with  the  Physical  Therapist  Assistant 
degree  program.  Responsibilities  include  continuing  to 
meet  all  accreditation  requirements  ol  the  APTA: 
recruiting  adiunct  faculrv:  teaching  6-9  credit  hours  per 
semester:  and  student  advisement. 
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Dean  of  Admission  and  Financial  Aid 

The  President  of  Wesleyan  University  seeks  nominations  and  expressions  of  interest  for  the  position  of  Dean  of 
Admission  and  Financial  Aid.  Located  in  Middletown.  CT.  Wesleyan  University  is  a highly  selective  liberal  arts 
institution  of  2.700  undergraduate  students.  150  graduate  students,  and  270  faculty. 

The  University  seeks  a Dean  who  will  have  broad-based  responsibility  for  implementing  student  recruitment  and 
financial  aid  programs.  Wesleyan  maintains  its  historical  commitment  to  need  blind  admissions,  and  distributes 
over  $15  million  annually  to  its  undergraduate  students  based  on  their  financial  need.  The  new  Dean  will  oversee 
a staff  of  29.  a combined  admission  and  financial  aid  budget  of  SI  7 million,  and  supervise  Wesleyan's  Director 
of  Financial  Aid  who  manages  the  Financial  Aid  office  and  function  As  an  officer  of  the  University,  the  Dean 
will  report  to  the  President  and  serve  as  a member  of  the  senior  staff 

The  successful  candidate  will  have  a commitment  to  diversity  and  liberal  learning,  demonstrate  significant 
successful  management  experience,  and  will  ha\e.  through  education  and  experience,  a thorough  understanding 
of  the  goals  of  Wcslevan  s liberal  arts  education  An  undergraduate  degree  i-,  required,  jn  ar.ee J degree 

preferred  Excellent  communication  and  interpersonal  skills  are  essential 

Please  forward  nomination”  ami  expressions  or  interest  in  confidence,  to 

Dean  of  Admission  and  Financial  Aid 
Wesleyan  University 

c'o  Educational  Management  Netvtork/W  itt/KicfTer 
! 98  Old  South  Road  I 

Nantucket.  M V “255 4 

ii 

Educational  Management  Network  U i it X idler  is  assistinu  Wcslcvan  l m versus  with  this  search  RcuucMs  lor  I 
a copv  of  the  Position  Specification  or  questions  lonccmim*  this  search  mav  he  directed  to  l.ucv  \ Lcske  or  Ann  I 
1 M I ates  uu  c-mail  at  weslcy  an  G*  emncmn.com  ' 

Weslcvan  University  is  proud  of  its  commitment  to  diversity  and  espcciails  seeks  nominations  and  applications  j 
from  women  and  persons  ot  color 

An  tuitul  Ufipununm  xca  .Ktunrumu-  V/kui  t.mptfM  r M.i.l)  \ ; 


QUALIFICATIONS 

Bachelors  degree  in  Phvsual  Therapy  and  licensure  or 
eligibility  for  licensure  in  the  State  of  New  Mexico 
required;  Masters  degree  highly  desirable.  Successful  - 
candidate  will  have  graduated  from  an  accredited 
program  and  should  have  at  least  two  vears  of  clinical 
experience,  experience  n pr.w..al  thcrapv  education  nr 
administrative  experience  at  either  the  clinical  or 
academic  level. 

SALARY:  Range  I<  M “.000  to  S52.000  per  vear 
commensurate  with  education  and  experience.  Position 
is  a professional  staff.  12  month  contract. 

STARTING  DATE:  lune.  1999 
CLOSING  DATE:  Open  until  filled 

SELECTION  PROCESS:  - 

Interested  candidates  must  submit  a S}C  application  for 
employment  and  a current  resume:  a letter  of 
application  indicating  n«iw  tnc  candidate  meets  me 
above  listed  qualification  requirements:  transcripts  of  all 
academic  work,  and  three  vurrrm  lexers  of  reference 
Prcnminatv  screening  vs.  . maoe  on  me  basis  »*i 
intormation  submitted  The  successful  candidate  will  by 
reimbursed  tor  inter.irv  t\prn<cs 

CONTACT: 

ban  Juan  College 
Personnel  Office 
4601  College  Blvd 
Farmington,  NM  87402 
(505)  599-0215 
Fax#  (505)  599-0521 

\jh  fu, in  t oiuee  u an  catutl  Opportunity  / inplayn 
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to  Manuel  Avalos  group  population  by  the  year  2000  and  given  the  increasing  immigration  of 

* 1 nw  Asian  groups,  one  must  ask  why  these  emerging  groups  were  absent  from 

The  Sftape  of  the  River,  by  William  G.  Bowen  and  Derek  tbisstudy.  ^ 

Role  402  oanes  Princeton  NT*  Princeton  UP  1999.  ITie  authors'  use  of  Black  conservative  Shelby  Steele*  comment,  “Ihe  real 

* c ur  * ooc  ’ racial  divide  in  American  was  and  remains  black  and  white,”  to  support  their 

ISBN#  0*691-0027*^6.  HC  $ 19-95.  decision  to  include  only  Black  subjects  in  their  sample  simply  panders  to  the 

mistaken  Black  essentialist  argument  in  race  relations.  The  failure  to  include 
No  policy  issue  in  higher  education  today  sparks  such  heated  ideological  Latina/o  subjects  as  part  of  the  study  cannot  be  justified  by  die  Black  essen- 

debate  as  that  of  affirmative  action.  At  the  center  of  the  debate  is  the  issue  of  tialist  argument  nor  the  argument  that  Latinasfos  are  too  heterogeneous  and 

standards  and  qualifications  for  admittance  and  race  and  gender  classifica-  small  in  numbers  within  colleges  and  universities  to  be  adequately  sampled.  If 

dons  of  applicants  as  one  of  the  criteria  used  in  the  admissions  process  by  the  authors  had  examined  reference  sources  such  as  Hispanic  Serving 

most  colleges  and  universities  over  the  last  35  years.  Much  of  the  debate  over  Institutions,  it  would  haw  been  possible  to  construct  a sample  of  colleges  and 

the  last  few  years  has  relied  on  anecdotal  evidence,  assumptions  about  “facts,”  universities  with  an  adequate  sample  of  the  three  largest  Latina/o  ethnic 

and  conjectures  by  consovative  and  Liberal  critics  alike.  ^ groups:  Mexican,  Puerto  Rican,  and  Cuban 

William  Boweii  and  Derek  Bok,  in  The  Shape  of  the  A final  shortcoming  of  this  book  involves  the  failure  of 

River,  offer  the  first  comprehensive  empirical  longitudinal  §§  the  authors  to  engage  in  the  historical  and  political  nature  of 

study  of  the  effects  of  affirmative  action  policies  in  higher  the  affirmative  action  debate.  The  center  of  the  debate  today 

education  and  their  consequences  for  African  American  and  9 9 |i  is  not  the  question  over  what  constitutes  merit,  but  questions 

White  students.  Using  a comprehensive  database,  called  about  who  has  access  to  higher  education  and  privilege  in 

College  and  Beyond  (C&B),  of  more  than  eighty  thousand  ' tgV AgSHH  American  society.  A more  powerful  book  would  have  been 

undergraduate  students  who  enrolled  at  twenty-eight  acadera-  9,.,RH  one  that,  using  a rich  empirical  database,  examined  the  his- 

ically  selective  colleges  and  universities  in  the  fall  of  1951,  torical  impact  that  affirmative  action  policy  has  had  on  dif- 

19ft  and  1989,  the  authors  proride  a wide-sweeping  anate  ferent  groups  (Black,  latino,  Asian,  and  American  Indian), 

of  the  impact  of  well-known  contextual  (race,  gender,  college  ' / ; % In  light  of  these  shortcomings,  this  book  will  be  of  only 

admission  test  scores,  high  school  grade  point  averages)  and  marginal  interest  to  Latino  scholars  in  the  social  sciences  or 

socioeconomic  variables  (individual  and  family  characters-  Br 9|  £ r99| in  higher  education.  I would  urge  readers  to  be  on  the  look- 
tics)  on  college  admissions  and  student  outcomes  for  three  out  instead  for  three  forthcoming  and  exciting  books  by 

student  cohorts.  LatinaVos  on  a variety  of  issues  in  higher  education:  Carolyn 

The  most  revealing  findings  of  this  study  are:  1)  the  vast  majority  00-80  Sotello  Turner  and  Samuel  Myers,  eds.,  Faculty  of  Color  in  Academe: 

percent)  of  all  colleges  and  universities  accept  all  qualified  applicants  and  do  Bittersweet  Success  (University  of  Minnesota  Press);  Gloria  Ifolgum  Cuadraz, 

not  award  special  status  to  any  group  of  applicants  defined  by  race  or  any  A Fluke  in  History:  Chicanos  in  the  Em  of  Affirmative  Action  (Temple 
other  criterion;  2)  in  the  analysis  of  applications  to  fire  selective  college,  more  University  Press);  and  Celia  Alvarez,  Intersecting  Lives:  Puerto  Rican  Women 

than  73  percent  of  Black  applicants  had  math  and  verbal  SAT  scores  higher  as  (kmmimit)1  InMeduaH  UP).These  books  wifi  be  of  nx)resignif- 

than  the  national  average  for  White  test-takers;  3)  once  admitted,  75  percent  of  icant  value  in  expanding  our  understanding  of  the  impact  of  affirmative  action 

Black  students  in  the  C&B  database  graduated  within  6 years  (a  figure  far  on  the  lives  of  other  groups  of  color, 

above  the  national  average  at  NCAA  Division  I schools  [40  percent  Black  grad- 
uation average  and  99  percent  White  graduation  average]);  4)  earnings  for  Manny  Avalos  is  an  associate  professor  of  politics  m the  Department  rf 

Black  1976  graduates  of  C&B  schools  were  higher  than  the  average  earnings  of  Social  and  Behavioral  Sciences  at  Arizom  State  Lmersity  West,  teaching 

“A”  students  of  all  races  (the  top  11  percent  of  all  students  in  the  national  con-  undergraduate  courses  on  race  and  politics,  urban political  economy 

trol  group  for  this  study)  who  entered  colleges  nationwide  in  the  same  year,  and  research  methods  His  current  research  focuses  on  questions 

and  5 ) by  any  standard,  the  authors  conclude,  the  achievements  of  Black  stu-  of  social  political \ and  economic  inequality  of  racial  and  BBBjg 

dents  in  the  C&B  database  have  been  impressive.  me  groups  He  is  completing  a book  to  be  published  by 

Despite  the  many  contributions  that  this  book  makes  to  the  affirmative  SYl)  Press,  Race  and  Politics  in  the  American:  The  Rise  jB^^BB 
action  debate,  however,  there  are  several  serious  problems  that  limit  the  and  Decline  of  the  Racial  Empire  (co-authored  with 
impact  of  the  study  due  to  methodological  flaws  in  design  and  in  sample  Anthony  Afftgne,  Providence  College,  and  Melanie 

frame.  The  authors’  decision  to  limit  the  analysis  to  Black/Wlute  college  stu-  S.  Jackson,  \frgima  Commonwealth  Lkmersity). 
dents  is  puzzling.  Given  the  fact  that  Latinos  will  become  the  largest  minority' 

If  interested  in  submitting  a hook  review,  please  e-mail  us  at  outlook(5}aol .corn  for  Book  Revtetvers  Guidelines. 
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CONNECTICUT 

( oimnunitv- Technical  t'ollcges 


BOARD  OF  TRUSTEES  OF 
COMMUNITY-TECHNICAL  COLLEGES 

Connecticut's  Community-Technical  Colleges  are  seeking  graduate 
students  interested  in  Administrative  or  Teaching  Fellowships  through  the 

DIVERSITY  FELLOWSHIP  PROGRAM 

• Experience  the  excitement  and  challenges  of  the  two-year  college 
sector  where  50%  of  the  nation's  undergraduates  begin  their  higher 
education 

• Gain  valuable  professional  expenence 

• Enhance  the  ethnic,  racial,  and  intellectual  diversity  that  the  colleges 
seek  to  promote  (emphasis  will  be  placea  on  increasing  the  participation 
of  African  American  and  Hispanic  applicant?  in  the  program) 

• Serve  as  a role  model  for  students 

• Develop  professional  relationships  in  your  field 

• Earn  financial  support  for  your  educational  expenses:  $3,000  per 
semester. 

The  selected  candidates  should  be  currently  enrolled  at  least  in  the 
second  year  of  a graduate  program.  All  candidates  should  be  in  good 
academic  standing,  willing  to  spend  6 hours  per  week  in  classroom- 
related  activities  or  in  a structured  administrative  setting  under  the 
direction  of  a mentor.  These  individuals  will  be  involved  in  faculty  and 
staff  meetings.  Fellowship  Orientation,  and  will  assume  increased 
responsibilities  as  the  Fellowship  year  progresses. 

For  further  Information  contact:  Kenneth  G.  Armstrong,  Affirmative 
Action  Officer,  Connecticut  Community-Technical  Colleges  Board  of 
Trustees,  61  Woodland  Street,  Hartford,  CT  06015;  (860)  725-6606. 

The  Board  of  Trustees  is  an  Affirmative  Action/Equal  Opportunity 
Employer  M/F. 


/ACANCY  ANNOUNCEMENT 

* Search  Extended 

.New  Jersey  City  i mveruty  is  a culturally  diverse  public 
urban  institution  located  in  the  greater  \fn  York  Metropolitan 
arta.  and  is  one  of  nine  stall  colleges  universities  in  Se>v  Jersey. 
The  l niversity  offers  undergraduate  and  graduate  programs  m 
the  liberal  arts  and  professional  studies  to  over  8.000  students, 
ar  extensive  cooperative  rducation  program,  and  an  expanding 
continuing  education  p-ogram.  Faculty'  number  almost  2>0. 

COLLEGE  OF  EIH VATU)  Wiping  Wan,  Ph.D..  Dean 

Assistant  Dean 


Assists  Dean  in  the  management  ih;  t oliege  hv  aiding  in  tru 
determination  and  t-,»rr  d.ition  oi  pulK;.**  and  providing  overa'd 
direction  lot  the  C olk^.  \v-isis  in  r1  nr, mg.  directing,  and 
coordinating  iri'trjctior. . program.'  laculu  dcvclopmen: 
activities,  rescjrcn.  ana  ow seeing  crjnt' 

Qualifications:  an  earned  DoUor.iic  in  Education,  demonstrated 
excel  lent  e m kjvfnr.g  scholarship  ano  prolessional  service, 
direct  involvement  in  K \2  educational  settings  and  in  the 
pre- service  and  ir -service  preparation  **t  teachers,  knowledge  «. 
current  reform  ett  *ris  m icjc her  education  experience  in  acadcnti 
program  development.  enrollment  management,  distance  leainn 
and  eJucation.il  technoloev.  and  ettecuve  interpersonal  verba- 
and  written  e.'mmunicaiion 


NEW  JERSf  v 

CITY 


R S I T Y 


t n:  ■ f*  ujic  tor  April*  atomy  Jun<  - < 

New  Jersev  C'itv  l niversitv 

203V  kenned?  Blid..  .lersev  Citv.  NJ  0730 

In  ut't'omuinc  ut  lion,  couui  ••proriunm  employ « • 

It;,-  l IJJ.’I  ««'lt  fl/ltf  < 'IK'UrJl'i 

,i!in  n\  from  hi?; w,  n und  m innrtt',  t undid  Jit  - 


CHAIR 

Department  of  Mass  Communication 

Southwest  Texas  State  University 


Southwest  Texas  State  l niversitv  invites  application'  and  nominations  for  the  position  of 
chair  of  the  Department  of  Mass  Communication  to  begin  or.  ot  betore  Augusi  l.  200u 

The  chair  provides  ieadership  lor  a department  !"  tacultv  members  who  instruct  v'-«. 
maiors  and  minors  in  five  sequences  ot  studv  leading  to  ihe  Bachelor  of  Arts  degree 
in  advertising,  broadcasting,  pnm  loumalism.  public  relations,  and  general  mass 
communication  A new  master's  program  ha*  been  established  and  the  department  i> 
currentlv  exploring  ACEJMC  accreditation  Ma>s  communication  is  in  the  Schooi  of 
Fine  Arts  and  Communication,  which  also  houses  the  departments  of  Npccch 
Communication.  Art  and  Design,  and  Music  and  1 heaiei 

Candidates  should  have  an  earned  doctorate  relevant  u*  me  programs  offered  bv  the 
department  The  candidate  should  have  an  outstanding  record  ot  teaching.  schoiar>h-p. 
and  professional  service  consistent  with  appointment  to  the  rank  of  full  professor  A 
historv  ot  working  collaborate  civ  with  Jacuitv  ar.j  oiher  members  ot  tnc  academic  and 
professional  communities,  tund  raising  and  p-evum*  administrative  experience  in 
higher  education  is  desirable 

Review  ot  applications  vuh  begin 'Nepteinbc:  V ai.d  w.i.  continue  until  the 

position  is  filled  Applicants  should  send  a tenc'  <»t  application  addressing  their 
plnli'si.pnv  i.f  mass  communication  education  w.  anj  name?  and  phone  numbers  of 
three  rcteicncC'  w Dr,  Barbara  la  man.  C hair  of  Search  Committee, 
Department  of  Art  & Design.  Southwest  lexas  State  l niversitv,  601 
l niversitv  Drive,  San  Marcos.  T\  7X666  iBLOI  w swt.edu 


Southwest  Texas  State  l niccrvtv  t<  unde.!  •»  IX'to 
coeducational  imivcrsitv  \Mih  ,i  simian  er»r.*"»nent  ot 
exceeding  “*•>  tnc  l imcts:i\  i>  the  state  s s*\r. 

Southwest  lexa-  Stale  l nivcrvuv  consists  ,.j  s.v*\t 
depana  on!'  o'.fenr.g  a wide  i.mi  e . I oeon o a*  ' 

V,  •.<:*!  i.  r *:  /»  i„v  .VruTf  I fir’'"  i /„xT»."- 


a publiclv  supporicd 
l"  21  i,  H'  and  tacuhv 


institution  *-i  iuglici  eoiic.itn 
ois  and  Hum  -tour  insf-K'ioi 


Bloomfield  College,  a 130-year-old  college  of  2,000  students,  is 
committed  to  preparing  students  to  function  at  the  peak  of  their 
potential  in  a multiracial,  multicultural  society. 


Nursing 


■ CHILD  HEALTH  NURSING/PEDIATRICS 

■ ADULT  HEALTH  NURSING  (Medical/Surgical) 

■ MATERNAL-CHILD  HEALTH  NURSING 

Teach  in  newly  revised  integrated  curriculum  based  on  levets  of 
prevention  and  nursing  roles  across  the  continuum  of  care. 
Master’s  degree  in  specialty  required;  doctorate  or  doctoral 
study  tn  progress  preferred.  NJ  RN  license  required.  Reply  to 
Dr.  Phyllis  More 


Mathematics  Assistant  Professor 


Doctorate  in  Mathematics  education.  Experience  with  the  use 
of  technology  in  teaching  mathematics  and  the  ability  to  teach  a 
wide  variety  of  courses  including  statistics  and 

J geometry.  Knowledge  of  NCTM  standards  and 
interest  tn  prepanng  secondary  teachers  a plus 
Reply  to  Dr.  Michael  Schiro 

Positions  will  remain  open  until  filled. 
SI}  Prior  applicants  need  not  re-apply . 

Send  CV,  3 references  and  transcript 
Li  indicating  position  of  interest  to: 

Bloomfield  Colleqe 

' ~re  r r ” Bloomfield,  NJ  07003 

K I fl  fl  ITl  1 1 ® 1 ft  www.bloomfield.edu 


Web  1‘uct-  \ddr<  vs:  http://wvvw.swt.edu 


Bloomfis 

College 


AM.rmativfi  r Jt-on'Eauai  Opportunity  Employer 


y*  n 

K *. 


I \ *>  1 
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Opportimities  at 
New  School  University 


DIRECTOR  OF  RESEARCH 


Position  #99019 


•\  ppuruve  pn»f^>**:onal  is  -ought  to  nuruirr  a two-jv*ivnn  -tuff  -riving  the  l imersitv’*,  rirrentrahzeri 
development  operations.  Hu*  liirvelur  will  rt-M-.in  h the  intrrr-t-*  and  gium;  i\ipu<  itv  n<  major  individual 
pro-pe<  t-  for  UniverMtv -wide  initiative**  and  pnr»|iert**  lor  targeted  tapital  dm**-  un  Mull  of  the  Uimer- 
-itC’*  -even  **»  hool**;  identify  mr|>orate  and  lcimdatum  pm-j^vt1*  and  help  expand  the  pool  ot  pni-jKvt-  tor 
lln-  annual  fund:  conduct  re-eaivh  on  donor*  capable  ol  moving  to  tin*  next  level  of  tuvina:  proper  bio- 
graphical report-;  financial  profiles,  and  hnefmus  for  the  rultivalton  and  solicitation  of  major  gift  pm**|>ect**: 
participate  in  strategic  planning  and  pm-fieet  -rreemmr  -e-ion-  involving  the  limer*iiv'**  krv  volunteer 
leadership.  B.A..  3-3  war*  exjienence  in  re-earth,  preferably  in  fundraising  or  reljted  field.  and  e\|»rrti-e 
using  suphisticated  »>nline  dutal>a.-e»  required.  Strong  writing  ant!  communication  skills.  -olid  understand- 
ing of  the  financial  indicator*  of  wealth,  and  ~tn<  t attention  to  detail  e—eniul. 

COORDINATOR  OF  SPECIAL  EVENTS  Position  #9905 1 

Tin*  Coordinator  will  assist  with  all  a-t»e*  t-  ol  event  planning  and  uiiplerueniation  of  annual  fundraising 
galas,  presidential  enteilainment.  and  tmn  turn-  *.p< ,n-oted  l»v  the  l niver-ilv  jnd  its  academic  divisions. 
Duties  include*:  maintaining  -jieriul  events  dataiu-e  and  directing  the*  mutation  process.  Must  have  at 
least  3 vear*  related  experience.  Profit  ic*nc  v required  m Microsoft  Won!  and  Excel  and  solid  oral  and 
written  < oiimumicjiion  skills.  Attention  to  detail  and  the  alnlitv  to  handle  -everal  protects  -imultaitroii-lv 
are  essential  Must  U*  available  lor  evening  work. 

New  hci<»l  Univer-itv  otter*  a dvnami*  . last-pac  ed  environment  and  excellent  lK*netits.  m«  hiding  lice 
tuition  and  comprehensive  hc*aith  insurance.  Positions  available  unmedratelv.  Please  torwanl  resume 
and  cover  letter,  indicating  position  ot  interest  and  -aljrv  retjmremenl-  to.  Ruth  Kalla  t’ngerer. 
Director  of  Development  and  External  Affair*.  MEW  SCHOOL  UNIVERSITY.  .35  W f*t  l.ith  Nreet. 
New  N tirk.  NY  1 1 K >1 ! New  Sehool  l mvcr-iiv  is  an  affirmative  aetion/equal  upponumtv  emplover  and 
• nc  mirages  applic  ations  from  women  anci  other  under-represented  groups. 

New  School  University 


UNIVERSITY  of  HOUSTON 

DIVISION  OF  RESEARCH 

DIRECTOR  OF  THE  OFFICE 
OF  GRANTS  AND  CONTRACTS 

The  Universitv  of  Houston  is  seeking  an  innovative  and  experienced  director  to  till  this  ke>  administrative  position 
The  Director  of  the  Office  of  Grants  and  Contracts  reports  directly  to  the  Vice  Chancellor  Vice  President  tor 
Research  and  Intellectual  Property  Management  and  will  play  a major  role  in  expanding  the  level  of  extramural 
support  for  research  at  the  University  of  Houston  The  Director  will  manage  a professional  staff  responsible  for 
processing  all  proposals  and  awards  for  outside  funding  in  support  of  research  and  scnolarh  activities  and  will  act 
as  liaison  between  faculty,  university  offices  and  sponsoring  agencies  on  research-related  issues  Responsibilities 
include  the  review  of  federal  statutes  and  regulators  documents  to  determine  steps  for  institutional  compliance  and 
to  monitor  developments  with  federal,  state  and  private  agencies  and  foundations 

! he  vuccesMu!  candidate  will  hold  a Bachelor's  degree  a Masters  ot  Business  Administration  or  equivalent  is  preterred 
\ minimum  of  five  years  ot  relevant,  executive  level  experience  is  required  with  proven  administrative,  organizational 
and  analytical  skills  Although  a law  degree  is  not  required,  it  is  preferred  that  candidates  have  legal  experience  wuh  the 
ability  to  negotiate  Experience  m data  analysis  and  electronic  research  administration  is  desired 

Ihc  University  of  Houston  offers  a full  range  ci  undergraduate,  graduate  ami  professional  programs*  to  more  than 
students  trem  across  the  United  States  and  around  the  world  including  some  O.500  graduate  and  professional 
students,  and  more  than  ^00  ranked  facultv  Located  on  an  attractive  525-acrc  campus  near  downtown  Houston  the 
Universitv  verves  students  through  (4  colleges  and  schools 

1 his  is  a -euiritv  sensitive  position  and  a criminal  history  record  investigation  will  be  conducted  Applicants  should 
submit  a icttcr  ot  interest,  a current  resume,  and  three  references  via  email  to  Betin  Bilir.  bbilirC?  uh.edu  or 
through  the  mat!  attention 

Search  Committee  Chair.  Betin  Bilir 
Research  Financial  Center 
University  of  Houston 
Houston  TX  77204-2163 

Vpplii.ati.-ii  icv lew*  will  begin  immediately  and  continue  until  ilie  po*'i.on  is  tilled 

fit  l m\(r\!i'  t‘>  t>pp.<niirM\  Xt'irniuinc  Action 

\finon ties,  women  tir.j  p<'r*<-nv  with  Ji\ahihtu  v uu  intrazrJ  in  Ufpu 


UNIVERSITY  OF  NORTH  TEXAS 

Dean 

College  of  Music 

The  Universitv  of  North  Texas  invites 
applications  and  nominations  for  the  position  of 
Dean  of  the  College  of  Music  Appointment  is  to 
begin  no  later  than  August  1 . 2000 

The  Dean  is  the  chief  academic  and  administrative 
officer  of  the  College  of  Music  and  reports  to  the 
Nice  President  for  Academic  Affairs 

Candidates  for  this  position  should  have  appropriate 
academic  degrees  and  or  demonstrable  professional 
equivalents  Oualiftcattons  suitable  for  appointment 
to  the  rank  of  Professor  are  required,  and  successful 
administrative  experience  is  expected 

The  Dean,  who  will  provide  intellectual  and  artistic 
leadership  and  vision  to  a diverse  group  of  faculty, 
must  demonstrate  strong  interpersonal  and 
communication  skills  and  the  ability  to  formulate, 
articulate,  and  cany  out  long-range  planning.  It  is 
also  essential  that  the  Dean  represent  the  College 
within  the  University  and  professional  community 
(nauonai  and  international)  as  well  as  to  outside 
agencies  and  the  general  public 

The  College  of  Music  has  an  enrollment  of  more 
than  1 300.  one-third  of  whom  are  graduate  students, 
a full-time  facultv  of  ^0.  and  approximated  150 
part-time  facultv  Degrees  offered  include  the  BM. 
BA.  Artist  Certificate  in  Music  Performance.  MM. 
MMF.  MA.  Ph  D . and  DMA  Programs  are  offered 
in  Composition.  Jazz  Studies.  Music  Education. 
Music  History.  Music  Theorv.  Musicology, 
Conducting  and  Performance  The  University  has 
recently  open  the  Lucille  “l.upe“  Murchison 
Performing  Arts  Center,  which  provides  seating  for 
more  than  1100  in  the  Winspear  Hall  and  which 
earlv  reviews  indicate  to  be  among  the  finest  m the 
nation,  as  weil  as  seating  for  400  m the  Lvric 
Theater  Ihc  annual  base  budget  for  the  College  is 
approximately  $6  b million 

The  University  of  North  Texas  is  a comprehensive 
institution  located  in  ihc  Dallas  Fort  Worth 
'metropolitan  area  and  enrolls  more  than  27.000 
students  (3<,0n  graduate)  The  University  offers  128 
undergraduate  and  graduate  majors,  including  over 
50  doctoral  programs  Additional  information  on  the 
College  of  Music  is  available  on  the  WWW  ai 
http://www.music.unt.edu. 

Initial  screening  ot  applicants  will  begin  on  August 
Kl.  and  wiil  continue  untii  the  position  is 

filled  Lach  application  should  include  a curriculum 
vita  and  names,  addressee  (including  e-mail)  and 
telephone  numbers  of  five  references  that  nuv  be 
contacted  Nominations  and  applications  should  be 


Dr.  Warren  Burggren,  Chair 
Search  C ommittee  for  the  College  of  Music  Dean 
University  of  North  Texas 
P.O.  Box  311190 
Denton.  Texas  76203-1190 

I hr  l im  t rwfv  \<>rfh  ft  um  i\ 
t qual  i>ppottunit\.  i ittin'iutiu'  .it  tint i empio\er 
lU-mr/f  ana  nun  <ntu  \ nrr  <iu  ou  razed  to  apply 


Ivy  Tech  State  College 


Bloomington 


BmwnWi 

HeksA 


...by  providing  quality  technical  education  to  students  across  Indiana  and  by  providing  a 

dynamic  and  exciting  work  environment  where  your  contribution  is  appreciated  9linNfM(§ 

Chancellor 

Ivy  Tech  State  College  is  seeking  a dynamic  and  visionary  leader  to  serve  as  Chancellor  for  the 
Bloomington,  Indiana  region 

Ivy  Tech  State  College  is  Indiana's  third  largest  public  post-  secondary  institution  with  12  campuses 
located  throughout  the  state.  Ivy  Tech  will  enrol!  over  70,000  students  statewide  this  academic  year  and 
offers  the  Associate  of  Science  and  Associate  of  Applied  Science  degrees,  Technical  Certificates,  industry  and 
skill-  specific  certifications,  and  business,  industry,  and  apprenticeship  credit  and  non-credit  training. 

The  Bloomington  campus  is  one  of  the  fastest  growing  regions  within  the  state  with  an  enrollment  of  over  2.300 
students.  Bloomington,  a community  rich  in  culture,  is  located  in  the  heart  of  soutnern  Indiana,,  surrounded  by  an 
abundance  of  picturesque  state  forests  and  parks  such  as  Brown  County  and  beautiful  Lake  Monroe. 

The  Ivy  Tech  system  is  administered  by  a President  within  the  policies  established  by  a state  board  of  trustees 
Each  geographic  region  of  the  state  (typically  4 to  8 counties)  is  administered  by  a Chancellor,  who  serves  as  the 
Chief  Executive  Officer  of  the  campus  and  who  meets  regularly  with  and  receives  advice,  counsel  and  direction 
from  a regional  board  of  trustees. 

Ivy  Tecb-Bicommgton  will  soon  be  relocated  to  a beautiful  new  campus  with  state-of-the-art  facilities  The 
Chancellor  provides  the  vision,  planning  and  leadership  to  assure  that  the  educational  and  training  needs  of  the  stu- 
dents and  employers  in  the  Bloomington  region  are  met  The  Chancellor  will  provide  executive  oversight  for  the 
deans  and  directors  assigned  to  the  academic  affairs,  student  affairs,  business  affairs,  human  resources,  facilities 
management,  public  relations,  business  and  industry  training,  and  development  functions  of  the  regional 
administration.  The  Chancellor  will  establish  and  maintain  a positive  presence  in  the  academic,  business,  and 
service  communities  and  provide  personal  leadership  in  the  development  (fund-raising)  efforts  of  the  College 

Qualifications: 

A Master's  degree  in  education,  public  administration,  business  administration  or  a related  field  is  required.  A 
Doctorate  and  previous  post-secondary  teaching  experience  are  preferred.  Position  requires  substantial  leadership 
and  management  experience,  preferably  in  a post-secondary  educational  environment.  Candidates  should  be  abis 
to  demonstrate  on  their  resume  a career  of  progressively  more  responsible  positions.  Prior  experience  with  fund- 
raising is  a plus. 

The  successful  candidate  will  be  a visionary,  have  st^ng  interpersonal  skills,  a collaborative  working  style  and  the 
ability  to  effectively  interact  with  faculty,  staff  students,  trustees,  state,  and  local  college  administrators, 
legislators  and  the  general  public.  Candidates  should  also  demonstrate  experience  in  working  with  local 
community  and  economic  development  entities 

Ivy  Tech  offers  a comprehensive  compensation  package,  including  TIAA-CREF  To  apply,  submit  a resume  and 
a letter  of  application  that  describes  your  philosophy  about  the  role  of  the  technical  college  in  the  continuum  of 
higher  education  opportunities,  and  three  current  letters  of  reference  To  ensure  consideration, 
please  submit  your  application  materials  by  May  31, 1999  to  “ * * , 

rj 

Mr.  Jams*  Heinzen,  PHR  l 

Director  of  Human  Resources  -.  ^ $ g 

Ivy  Tech  State  College  .. 

3116  Canterbury  Court  ^ \ 

Bloomington.  IN  47404 

Ivy  Tech  is  on  Accredite4tqya>  Oppose-'-  ty-Att  rmtf-ve  A:to*>  $:a*e  Co. *3*: 

60  Further  Faster  fc  . 


INDIAN  RIVER  COMMUNITY  COLLEGE 
Fort  Pierce,  Florida 


m3  an  R Cr*r*'  u:-.%  £;  i*-3r  "v».-  aw-ra:  r V;?  , nr  " 

t333-200C  academ.c  yea* 

• Speein  instruct:. 1 

• h.s*  •ps’/j:?:* 

• BuS^es^  Acm-mStted  '*  & K*  J'Xr’  'i>  nsv.  r ’ 

• Cui<nar\  Arts  instruct:' 

© tiecuonrc  fcnqmeennq  Tecnnqirqv  instfu:.: 

• Graph:  An:,  Crattina  Z&Z  instructr 

• Umpj’e'  hcqrawrr  h 4pcA:aKrt  :nci*i,:r 

• fdt:  -*  Tne-tv  , j : :!  £i*-,  .j;  tJurtV  «:v.UUCU' 

A potations  will  be  considered  1/  * « v—  1 ■:  c rt  * *-  t ■•. 1 Pit'O^i  in  >«Tw1  (561)  462*4606 
jrussaki@ircc.cc.fi. US  u,  request  pu'i,i'.id,i  gud  .(.cut--  - fcQu  regents.  job  descnox  •*.  1 a; 

A'  few  .1  ffff  iV; 


Director  of  Field  Services 
and 

Instructional  Technology 

Dakcta  State  University  is  a small,  but  rapidlv  growing, 
public  institution  dedicated  to  providing  excellence  and 
leadership  m computer  information  systems  and  the 
integration  of  this  iechnolcg\  into  selected  academic 
disciplines  DSL  is  located  in  the  tamil>-tnendl>  town 
01  Madison  tn  the  soutneastem  lakes  region  ot  South 
Dakota  Madison  offers  an  outstanding  quality  of  life  in  I 
a safe,  low-cost  li'-ing  environment,  superb  recreational 
opportunities.  and  convenient  access  to  the  cm  ol 
Sioux  Falls  The  College  of  Education  offers  programs 
in  elementary,  secondary  and  non-catcgoncal  special 
education  with  the  emphasis  on  integration  of 
computer-based  technology  throughout  all  program* 
Tr.e  College  is  developing  a faculty  reflecting  cultural 
diversity  and  is  strongly  committed  to  the  recruitment, 

| hiring,  and  retention  of  minorities 

Director  of  Field  Services 

Tweiy e-month  tenure-track  appointment  Applicants 
ir.ot  nave  an  earned  doctorate  appropnate  to  tnc  programs 
rfirec  .n  the  College  of  b3i.CAt.on.  a minimum  01  tnree  years 
ledcn.ng  experience  in  k.-!2  senoois.  remonstrated  success  in 
ur.versity  teaching,  researen  commensurate  with  a tenure- 
L'jCk  appointment  as  an  assistant  or  associate  professor, 
experience  with  profession.!'  deyelopment  sites  and  or  other 
cooperative  agreements  for  placing  pre-service  tcacners  in 
sc‘.o  settings  evrerienvC  \s:th  NC-V7L  accreditation, 
expertise  and  experience  in  supervision,  strung  organizational 
sk::  s strong  interpersonal  skibs.  and  a willingness  to  utilize 
ire  extensive  computer  environment  available  at  DSv 
Administrative  experience  in  higher  education  is  desirable 
Responsibilities:  coordinate  and  monitor  ait  ueld 
experiences  and  siuden  teaching,  conduvt  supervisory 
uir.-.g  tor  public  school  artJ  uni\crsitx  tacuirv.  provide 
,eaccrsr.-p  in  establishment  and  maintenance  01  cooperative 
agreements  with  public  scmvis.  coordinate  admissions  and 
cert  neat  ion  activities.  ass..:e  compliance  with  N'CATL 
star, cards  related  to  fic.d  experiences,  and  serve  as  a ueuit> 
rrertper  ir  the  College  of  Education 

Instructional  Technology 

full-time,  tenure-track  position  in  Instructional 
technology  with  an  emphasis  in  Computer  Education 
Applicants  must  have  an  earned  doctorate  m 
instructional  Technology  A strong  commitment  u 
teaching,  service,  research  scholarship  is  essential 
Success  in  teaching  m higher  education  ardor  public 
schools,  interactive  video  audio,  and  Internet  delivers 
o:  distance  education  »s  desired 
Responsibilities  will  include  taking  a lead  role  m the 
continued  development  ot  a planned  Master  's  degree  in 
Computer  Education  and  Technologv  designed  tor  K- 
i:  educators  Duties  will  aiso  include  teaching  a range 
. : undergraduate  and  graduate  courses  in  instructional 
technologv  and  computer  education 

Surtr.it  a letter  ol  applicant  n resume  and  names 
addresses  and  telephone  numbers  ot  at  least  three 
re:crer.ces  to  the  Search  Committee.  College  of 
Education,  Dakota  State  University.  820  N. 
Washington  Avt-.,  Madison,  SD  57042;  or  FAX  605- 
| 256-7300;  email:  assmusefa  columbia.dsu.edu 
Xpplicanons  will  be  reviewed  upon  receipt  and  continue 
ur.:,;  position  is  tilled  ^ he  positions  will  he  tilled  no  later 
tr.c  \ugiisl.  19g<l 
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BUSINESS  MANAGER 


The  University  of  Arkansas  Physical  Plant 
invites  applications  for  the  position  of  Business 
Manager  (accounting  supervisor)  to  oversee  the 
financial  activities  of  a 368  employee  facilities 
department  and  administer  a $19  million  * operating 
budget  and  new  construction  project  budget  of  SI 62 
million  The  mam  campus  {established  in  1871  as  a 
Land  Grant  institution!,  is  situated  in  Fayetteville,  in  the 
Ozark  Mountains  of  Northwest  Arkansas  on  420  acres  in 
265  buildings  totaling  6 16  million  gsf  The  student 
enrollment  is  14,322  with  3600  faculty  staff  The 
Fayetteville  population  is  52,000  with  the  2 county 
Northwest  Arkansas  comdor  exceeding  200,000 
residents  The  Northwest  Arkansas  metroplex.  home  to 
Tv  son,  JB  hunt  and  Wal-Mart,  currently  ranks  in  the 
Forbes  list  of  18  U S Cities  which  offers  cost  of  living 
which  is  less  than  the  national  average,  >et  Northwest 
Arkansas  has  a 5 year  job  growth  rate  of  30°  o 


Position  Description 

The  successful  candidate  wiil  manage  the  departments' 
accounting  office,  computer  operations,  campus  key 
office  and  the  campus  service  center.  The  individual  will 
be  responsible  for  the  departments’  budget,  providing 
financial  management  reports  to  facilities 

administrators,  preparing  budget  forecasts  and  new 
budgets,  as  well  as  overseeing  personnel  functions  and 
records,  providing  facilities  expenditure  information  to 
campus  customers,  generating  utility'  distribution  and 
campus  billings  and  overseeing  the  facilities 
switchboard,  receptionist,  and  6 accounting  technicians 


Qualifications 

Bachelor's  degree  in  accounting  or  a related  degree  in 
business  or  finance  and  three  vears  experience  in 
accounting  A CPA  accreditation  is  preferred  but  not 
required 


Benefits 

Salary'  is  competitive,  based  on  cxpenence  and 
educational  professional  qualifications  University 
employees  cam  1 1 official  paid  holidays  per  year.  12 
paid  vacation  days  annually,  and  "sick  leave  ' days  at  the 
rate  of  8 hours  per  each  full  month  of  employment 

The  University'  currently  pays  60° o of  an  employees 
monthlv  health  care  premium  and  offers  3 different 
health  care  plans,  a vision  care  plan,  and  pays  the  full 
cost  of  a basic  long-term  disability  plan  with  optional 
additional  coverages  available  at  the  employees’ 
expense  The  University  also  offers  several  flexible 
spending  accounts  to  include  a medical  care 
reimbursement  account,  and  a dependent  care 
reimbursement  account 

Employees  are  eligible  to  request  to  enroll  in  University 
courses  tor  fees  as  low  as  S5  per  credit  hour  and 
employee  dependents  mav  request  to  enroll  in  courses  at 
reduced  fees  of  up  to  5(Jfto  per  credit  hour 

The  Umvcrsiry  offers  a 403(b)  defined  contribution 
retirement  plan  and  will  automatically  contribute  an 
amount  equal  to  5°o  of  your  salary  to  your  retirement 
account,  and.  at  the  employees  election,  will  match  the 
employees'  own  contribution  up  to 


Application  Procedures 

Submit  letter  of  application  with  detailed  resume,  and 
names,  telephone  numbers,  and  addresses  ot  three 
rclcrenr.cs  bv  June  30,  1999  to  Human  Resources 
Department,  University  of  Arkansas,  Administration 
building,  room  222.  Fayetteville,  Arkansas  72701 
'Aomen  and  minorities  are  encouraged  to  applv 

f\,uai  Opportune \/Afftrmuine  At  iu<n  Empuntr 
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Dean  of  Continuing  Education  and 
Non-Tradition  a l Programs 

Reporting  directly  to  the  ProvostA’icc  President  ter  j 
Academic  Affairs,  the  Dean  is  responsible  for  prov  iding 
vision  and  leadership  in  the  planning,  development  and  i 
j implementation  ot  the  university's  continuing  j 
i education/extension  activities  and  non-iradmonal  ! 

degree  programs.  The  Dean  also  serves  as  director  of 
i the  summer  school 

| Qualifications  include  an  earned  doctorate  trom  an 
accredited  university  with  at  least  five  years  ot  full-time 
university  teaching  experience;  relevant  university 
administrative  expenence;  successtul  grantsmanship 
! and  research  expenence;  proven  ability  to  work  with 
business,  commumiy  and  service  constituencies  as  well 
as  with  faculty,  students  and  other  administrators, 
expenence  working  with  a diverse  student  population  in 
an  urban  setting,  and  strong  communications  skills. 

Applications  including  a cover  letter,  resume  and  three 
letters  ot  reference  should  be  submitted  no  later  than 
May  30.  1999  to. 

Ms,  Adela  Hernandez 

Director  of  Affirmative  Action  & Cultural  Diversity 
Chicago  State  University 
9501  South  Martin  Luther  King  Drive 
Chicago,  Illinois  60628 

Cfucano  State  University  is  an  equal  opponumn 
affirmati\e  action  empUner 
Women  and  minorities  are  encouraged  to  appi\ 


INSTRUCTOR/ 
ASSISTANT  PROFESSOR 

Metal  Manufacturing 
Technology 


Full-lime,  one-year  temporary  position  beginning  August 
1999.  Primary  responsibilities  will  be  teacninq  under- 
graduate and  graduate  combined  lecture  andlaboratory 
courses  in  production  materials  and  processes,  processing 
of  metallic  materials,  and  contemporary  metal  technolo- 
gy. Additional  responsibilities  will  include  student  advise- 
ment, laboratory  management,  intern  supervision,  ond 
department  committee  assignments.  REQUIRED: 
Master's  degree;  baccalaureate  degree  in  industrial  tech- 
nology, technology  education  or  a related  technical  area; 
professional  experience  in  metal  manufacturing  technolo- 
gy; evidence  of  ability  to  conduct  and  supervise  scholarly 
activities;  proficiency  in  applications  of  information  tech- 
nology- commitment  to  serve  diverse  populations;  obility 
to  wort  cooperatively  with  colleagues;  and  o successful 
interview  and  teaching  demonstration  PREFERRED: 
Industrial  experience.  Full  consideration  given  to  applica- 
tions received  by  6/18/99.  Send  letter  or  application, 
curriculum  vitae,  copies  of  undergraduate  and  graduate 
transcripts,  and  three  current  letters  of  recommendation 
to  Dr.  John  Hibbard,  Search  Committee  Chair, 
Dept,  of  Industry  and  Tedmoiogy/HI0521, 
Millers ville  University,  P.0.  Box  1002, 
Miflersville,  PA  17551-0302.  Fax:  717- 
872-3318.  E-mail:  itec@maratider.millersv.edu. 
An  EO/AA  Institution 


'lk 


St.  Thomas  University 


hx  .\rj\oocesan  (.arm  i r.ie&.'t  u rrsca 


FACULTY 

POSITIONS 

Education 

POSITION  I:  Candidates  should  have  graduate 
levei  training  in  TESOL  and  be  prepared  to  teach 
primarily  in  an  undergraduate  Elementary 
Education  program,  preparing  elementary 
education  majors  to  teach  and  work  with  Limited 
English  Proficient  students.  Experience  teaching  at 
the  elementary  icvcl  is  preferred.  Instructional 
responsibilities  may  include  supervision  of  student 
interns. 

POSITION  2:  Candidates  should  have 

experience  in  Distance  Education  to  teach  in  a 
Master’s  Degree  program  in  Education  with  a 
specialization  in  Elementary  Education. 
Responsibilities  include  supporting  students  in  the 
program,  but  not  on  campus,  to  accomplish 
successful  completion  of  the  degree  through 
Distance  Education,  program  coordination  and 
the  ability  to  work  with  organizations  that  partner 
with  the  University  in  the  delivery  of  the  program. 

Health  Care  Services 

Candidates  must  be  able  to  ceach  undergraduate 
courses  in  Health  Caie  Services.  Position  includes 
reaching  at  a local  Community  College  in  a 
program  ro  assist  students  with  Associate  level 
degrees  in  health  related  fields  to  complete  a 
Bachelors  Degree  in  Health  Care  Services.  On 
occasic-  ,.c  successful  candidate  may  teach  in  our 
Healt  Management  graduate  program. 
Candidates  should  possess  a doctorate  in  Health 
Management,  or  a closely  related  field  with 
appropriate  graduate  course  work  in  Health 
Management.  Prior  teaching  and  expenence  in  the 
management  of  healthcare  facilities  or  programs 
are  desired. 

Psychology 

Candidates  snould  be  prepared  to  teach  in  an 
unoergraduatc  program  and  have  a Ph.D.  in 
Psychology,  expertise  in  Cognitive  Psychology 
preferred.  On  occasion,  the  successful  candidate 
may  teach  in  our  Counselor  Education  graduate 
programs.  Commitment  to  professional 
preparation  chrough  strong  undergraduate 
education  and  support  of  student  growth  outside 
of  the  classroom  are  nigh  priorities. 

Candidates  are  required  to  have  doctorate  in-field, 
and  should  provide  evidence  of  effective 
College/ University  teaching,  service  and  research. 
We  offer  competitive  salaries  commcnsurare  with 
experience  plus  an  attractive  benefits  program. 
Review  of  applications  for  respective  position 
will  begin  on  May  28,  1999  and  continue  until 
respective  position  is  filled. 

Application  Processt  Submit  letter  ol  interesi 
tstating  specific  position  sought),  resume,  name, 
address  and  telephone  number  of  three 
professional  references  and  official  transcripts  for 
ail  degrees  to- 

Rev.  Gary  N.  McCloikey,  O.S,A.,  Ph.D. 

Vice  President  for  Academic  Affairs 
St.  Thomaj  University 

16400  NW  32nd  Avenue 
Miami,  FL  33054 
Fax:  (305)628-6682 

I Si  Thomas  University  is  an 

1 equal  oppen unity  employer 

vommitted  to  hiring  a diverge 
work  team. 
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MIAMI 

UNIVERSITY 


ADMISSION  COUNSBjOR/MWOMTY 
RECRUITMENT  SPECIALIST 
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LAREDO  COMMUNITY  COLLEGE 


INSTRUCTOR  POSITIONS 


QUALIFICATIONS:  Master  s Degree  ir.  fine  Ans  preter  teaching  e\pcrience  vvtin  proven  competence  in  area  of 
specialty  and  active  exhibition  record 
APPLICATION  DEADLINE:  Open  Until  Tilled 

NOTE:  Interested  applicants  should  submit  application.  resume.  iranscnphsi  three  iciters  o!  rccomir.cn  Jan.-::  tueniv 
labeled  slides  of  own  work  and.  if  available,  twenn.  slides  c-1  student  work 

OCCUPATIONAL  TI2ERAFY  ASSISTANT 

QUALIFICATIONS:  Associates  i::  Applied  Science  in  (kcup.mi'na!  Therapist  AsMStam  three  vear>  '!  chmea! 
experience  within  the  past  five  years  currentlv  licenced  bv  the  Texas  iioaxd  of  l Occupational  1 herapv  L\;unmcrs  < I P1  *U 
APPLICATION  DEADLINE:  Open  Until  hilled 

NOTE:  Interested  applicants  should  submit  application,  resume,  transcript  si.  and  three  letters  o!  rcc.'mtnci.datio:. 

READING  (2  positions  available! 

QUALIFICATIONS:  Master's  Degree  in  Keying  v.un  -ix.  graduate  iiours  »n  leaden-  l:cni  Profc-sona!  keadiiv 
Specialist  Certification  and  must  have  a ininnn.n  I " vexfs  leavini  j -Ap^nenee  ' ride:  cxpeiie-i^e  Wadai.* 
Secondarv  Developmental  Student 
APPLICATION  DEADLINE:  t »pcn  l mil  hilled 

NOTE:  Interested  applicants  should  vubnut  applicai'.'T.  resume  uanscripti s,  and  tn:ee  leticis  ! i lev.'i.'iu.i.Jjn. 

CHILD  DF\l£LOPMHNT 

QUALIFICATIONS:  Master  s Uccicc  with  a mam-  u,  t hild  Deve.«'pmcn:  *'r  l arU  v Hidin'..  J i • a1  u- 1 ■ -i.c 

vears  experience  in  Child  Development  < v-cupaiu  r ' *wi  rduu*  vvith  thi'drcn  under  *■  vear^  ol  age 
APPLICATION  DEADLINE:  i men  Until  hilled 

NOTE:  Interested  applicants  sho.fu  v:jhmit  applicatn  n resume  transcript  si  and  three  lelteis  .>1  u\ "mm end. -m  • 

Laredo  Communitv  ( olkpc  nflcrs  competitive  xalancs  and  excellent  fringe  benefits. 

pica* e rc^H  icst  position  dts^npi,.  n ana  app.ic jf.-s-  p.xKct  ti.-m  Laredo  Communitv  College*  Department  of 
Human  Resources,  West  End  Washington  St;  Laredo.  Icxas  78040.  let;  -51 JK: 

Pax:  (956)721-5367. 

I<,n C ' i . i *,  i / t ' \i  f h ■ 
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Budget  Coordinator, 
Mayer  Campus  Center 

STUDENT  ACTIVITIES 

Pt'Mhon  assist*  and  advises  thx-*  Tuffc*  Community 
Union  CTCL’ ) Trttxsurv  with  their  financial  respen 
sibihtic^.  I nsures  that  th«.  TCI1  Tmasurv  and  stu- 
dent organizations  are  adhenng  to  University. 
Treasury  and  federal  rngulations.  assists  and 
aciv  i st-s  the  Tufts  Dailv  .uid  the  Graduate  Student 
(,  ouncil  and  TCL:  funded  and  nctn-lundixT  orgam 
/aliens  with  their  financial  respoasibiliuos  A 
Bachelor’s  dogns*  ls  rtsiuin'd  with  at  least  1 year 
t xpt'nence  in  student  union  held  ptvtcrrvd 
X andidate  must  demonstrate  an  expertise  in 
financial  management  and  projection  with  strong 
customer  sorvuc  orientation  and  an  ability  to 
work  effectively  and  ctnnentlv  w ith  corn. tan t 
inu  rruptums  ITohoenrv  witli  accounting  sott 
vv  are  and  data  entrv  A Master  s degnx*  in  -tu 
dent  personnel  desirable  lob 
Send  2 copies  of  both  resume  and  rover  letti  r 
including  the  job  P to  Raymond  Domingo. 

Tufts  University  Human  Resources.  16^ 

Holland  Si..  Somerville,  MA  02144.  Or  email  to 
v resume-"  intonet.tutts.edu 
» - ^ ifrfJih  i»*t  (<:>  L u iuiii  ”<  ' v 
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MADONNA 

UNIVERSITY 


FACULTY  POSITION  IN 
SPECIAL  EDUCATION 

The  i-Kuitv  of  the  Education  Department  or  Madonna 
n.versnv  mv.tes  applications  tor  a !uli-ume  position  as 
Coordinator  ot  the  Graduate  Program  m Learning 
nisatv.iit.es  The  department  includes  ten  tuli-nme  ucustv 
who  otter  instruction  in  NCATE-approvrd  eicmentarv  atid 
iccondarv  teacher_education  programs  and  three  jdsar..eu 
procrams  tn  Educational  Leadership.  Literacy  Education  and 

I earrvng  Disabilities 

REQUIRED  QUALIFICATIONS  INCLUDE: 

II  \n  earned  doctorate  m special  education 

2)  s.iu.cssmi  reeuiar  and  speuaj  education  learning  o.peneii«.e 
.rs  K-12  suioois  in.judmg  a valid  teacAmc  certificate. 

3»  IciwAmg  and  -.drmnistrausr  experiences  m nicner  education. 

RESPONSIBILITIES  INCLUDE: 

1 } t a hi  ruinating  tnc  Master  s degree  Learning  Disables  IV.’grrv. 

2)  leaching  courses  in  spec  a.  education  at  twin  tr.e  m.t  a; 
and  advanced  levels. 

3)  ( .il.abc'ranng  with  reg  or.a.  ami  h.ai  Schoo.  dis::..- 
personnel  to  improve  regu-ar  and  spfeu.  education 
'earner  preparation. 

■U  Adv.sing  undergraduate  and  graduate  students. 

Si  V.pervs.ng  graduate  students  :n  held  experience  set:  mgs 
n the  greater  metropolitan  area  ot  LVtre.t 

6>  Acting  as  ta.uirv  advisor  t.  studeni  chapter  or  t 

tor  Except. onai  Children. 

m)  ’'crsir.g  as  a ..adon  to  tr.e  M.„h.can  Depan n.er.t  <>: 

1 juCat:on-''pCc.ai  Lduc-;  on 
A • fart  ic. pat  me  .r.  a broad  -angc  ot  depart  menu. 

..n:\ersiiv.  and  outreach  endeavors.  .n.iud.ng 
Tcrmtmrni  nt  minority  s'udcnts.  and 
9)  l an  it  mating  in  live  development,  rchncincnt  and  o.r*ns.c.r. 
• >i  undergraduate  and  eradiate  pmtesAior.aj  preparation 
.m •'crams  to  meet  national  education  standatUi 


Platiiburgh  Stale  l mtcrsity  of  New  York  invites  applications  for 
Fall  1 1}99  non- ’.enure  track  positions 

Piattibureh  State  University  ot  New  York  ts  a comprehensive, 
coeducational,  public  i:»>titution  ot  nearly  6.000  undergraduate  and 
graduate  students  Located  on  the  sliore  ot  Lake  Champlain,  the  College  is  the 
intellectual  and  educational  center  for  the  Lake  Champlam/Adirondaek  region  of  New  York  Stale.  Outdoor 
activities  abound  along  Lake  Champlain,  in  the  Adirondack  High  Peaks  and  nearby  Olympic  resort  village  ot 
1 akc  Placid  w hile  the  urban,  multicultural  lifestyle  is  rich  in  neighboring  Montreal.  Canada,  one  hour's  dnve  from 
vampuv  We  offer  a competitive  salary  and  an  excellent  benefits  package. 

h'jccositul  candidates  must  be  committed  to  excellence  in  icadrng  with  an  interest  in  interdisciplinary  and 
collaborative  programs  such  as  Women  s Studies.  Latin  American  Studies  and  Canadian  Studies,  all  of  which  are 
special  too  for  the  College,  a desire  to  integrate  information  technologies  and  a willingness  to  participate  with 
new  distance  learning  programs. 

SJ.ir\  dependent  upon  qualifications  and  experience,  excellent  benefits  Review  of  appheauons  begins 
■mir.cJiatdv  .md  continues  untii  positions  arc  filled. 

Applications  from  women  and  minority  candidates  arc  especially  welcomed. 

Plattsburgh  State  University  is  an  affirmative  action,  equal  opportunity  employer. 

COMPUTER  SCIENCE  (PJ#  2284-808) 

UMT1NG  ASSISTANT  PROFESSOR  - Full-time,  one-year  position  to  replace  a faculty  member  on  leave 
Minimum  Qualifications:  Substantial  progress  beyond  the  masters  level  toward  a doctoral  degree  in  computer 
sconce  Responsibilities  Teach  three  courses  per  semester  selected  from  operating  systems,  computer  graphics 
programming  languages,  numerical  methods,  and  C+-*-.  as  well  as  introductory  courses 

PSYCHOLOGY  (PJ#  2287-808) 

\ 1S1T1NG  ASSISTANT  PROFESSOR  - Full-time,  one-year  position  in  Schooi  Psychology  The  Psychology 
Department  otters  baccalaureate  degrees  in  Psychology  and  the  MA  and  CAS  degrees  in  School  Psychology. 
Qualifications:  Earned  doctorate  cPh  D or  Ed.D.i  or  ABD  in  Schooi  Psychology  from  accredited  program:  prior 
experience  practicing  as  a school  psychologist  in  grades  K-12.  certifiable  as  a School  Psychologist  in  New’  "Vork 
committed  to  excellence  in  graduate  training:  support  the  learning  and  development  of  children,  youth,  and 
ljTr..iies  Expertise  in  intellectual" assessment,  socto-emouonal  assessment,  and  the  assessment  and  treatment  ot 
learning  disabilities  is  highly  desirable.  How-ever.  applicants  w iih  expertise  in  any  area  of  School  Psychology  w ill 
| he  given  lull  consideration.  Responsibilities:  Teaching  graduate  courses  in  intellectual  assessment,  socio- 
emouona)  assessment,  learning  disabilities,  psychopathology,  and  undergraduate  seminars  in  school  psychology, 
supervising  School  Psvchologv  Interns  and  Pracucum  students.  Additional  application  materials:  reprints. 
.1  r-taicmeni  of  teaching  philosophy  and  evidence  of  teaching  ability 

CENTER  FOR  EDUCATIONAL  STUDIES  AND  SERVICES  (PJ#  2291-808) 

VISITING  ASSISTANT  PROFESSOR  - Full-time,  two-year  position  as  a Writing  Specialist  Qualification^ 
M.VMS  m appropriate  professional  education  area;  experience  and  professional  credentials  in  the  field  of  K-12 
education,  recognized  expertise  as  a writer:  demonstrated  ability  and  experience  in  teaching  wnung  at  the  college 
levci  Responsibilities:  Each  semester,  teach  four  sections  of  EDU  330.  Exploring  Educational  Issues  Through 
Writing  .the  required  professional  wnung  and  literacy  screening  course  for  education  majors);  advisement. 
,.  jrncuutn  development  committee  work 

Application  Procedure  Please  send  or  fax  cover  let- 
■v  iMif  :esume  or  cumeuium  vitae,  transcripts  three  let  - 

-c*V  , ' r**  TTTi'fl  a n "1  "fl  vt*  oi  rectimmenu-tior.  and  other  requests  mentioned 

7'  QOll'FO’n  individual  aj  to  Chair,  Search  Committee 

: R]  P / * A XClVLC/L/ wt-X.  k c/0  personnel,  Plattsburgh  State 

..  • University  of  New  York.  101  Broad  Street. 

'Mi:.*  Plattsburgh,  NY  12901-2681. 

Fax#  (518)  564-5060. 


Visit  us  at  www.plattsburgh.edu/busvp/personncl/ 


Vars  :s  .oripentsve  and  commensurate  w.*i:  qjaniivatmi.s 
u c\?~: ic:.*c  iGnk  dene  Crn:  in  quai.Lc  at .»*:*'■  Krv  .r,v 
i app.s.ations  wnl  begin  L.v  and  com.nue  u:v;:  me 

t .•  ,-m  .s  :...rd  I be  i .on  is  a v ai:at>:r  Ai.e.ot  • 11 


Dr-  Robert  Q.  Kimball 
Chairperson  Education  Department 
Madonna  University 
36600  Schoolcraft  Rd. 

Livonia.  MI  48150 

\tiulannu  ( iiiirrjifv  turn  pi  us  u tih  federal  ana  <tatr 
rqutrcmmn  tor  rwn-OiStTwunafton  tn  rmpioymrni 
\t-pht  anrrv  bnm  minority  prions  are  em  ourafeO. 


PHYSICS 


Amu  tarn  Pro  few  or  Position 
VCTSTERN  CONNECTICUT  STATE  UNIVERSITY 

Duties  teach  phvstcs  it  the  mtroduLtorv  level 
(calculus  or  non-calculus  based),  in  addition  to 
related  courses  tn  electronics  and  energy,  included  is 
teachine  noth  lecture  and  Ubojjtotv  tor  the  courses 
A i’h  D m 1'hvMcs  .preferable  jv  cxpcnmcmalot  is 
icquueii  ''..Inm  u vn  letter  .urrent  Mta. 
utulcicradnaic  .old  grudu^ic  uanscripts  Jnd  three 
letters  ot  rro'inmcndation  i"  Pi  Alice  < lienee. 
{ l,jirpcrs.»n  i’hv  sksi  Astronomv  Mctcortdogv 
\X(  vt  i .'s  I WImc  *si  Panburv  C T nf'6l0 
Application  Deadline  is  lunc  1999  Lbone 
COM  83--Hoo9.  } ix  '20M  RW')  A\-I  Ol  i 


♦ 

EDISON 

COMMUNITY  COUJEGS 

5 UDENT-  CPVTFKFP 
SARKtNG  COLLEGE 

LIBRARIAN 

( 1 tivsjinn  i'll  Cue  & rvp  Kespc-nsiHe  hr 

-«■  ^r  itcssMiii  c *orv  as  rvin  itMchinc  {.icu*!' 

,ir.  \'Ls  .itilus  t..  fu-Toni;  Junes  in  each  area  of  ilie  learning  KiN"uiti,M 
t,j-.:er  Jerusnsiraled  aFibtv  i»  ..•inmumcair  ritrcti.Tls  wih  \ 
nvuriurn  a in.viiw  v.-rvinc  rviadoreJiip  ts  siuJt-nts.  petrv  <aif>emv>r 
suit  Vf'iv  t * Human  Resources  <LR-4Kk  Box  60210.  Ft. 
Myers  a 33906-6210.  hltpYV^>.ftlL>dn.cdu 

f). , [s.  .sits  >n  his  ki  n rr  cfrird  and  vi!1  remain  o(y“n  until  fillnl 


'Iru:  Union  :«nstnuu 


ASSOClATE€Q0RDINAtQR;: 
Clniiulok  Public  Policy 


The  Union  Institute.  a national  university  dedicated  pnncipally 
to  baccalaureate  and  doctoral  decree  programs  tor  adults,  is  j 
seeking  an  Associate  Coordinator  tor  the  Changing  Cnantv 
Proiect  of  the  Center  for  Public  Ponev  »CPP).  to  oesr.n  v.-orx  on 
Juiv  1st.  Tne  Center  is  a division  of  me  University*  applied 
research  unit,  the  Office  for  Social  Responsibility,  and  is  located 
m \Casftington,  DC.  The  Changing  Guritv  Proiect  wiii  hap  the 
nonprofit  sector  am  culate  and  cm  doc  v a dear  vision  of  its 
fundamental  nature  and  purpose  ar.d  win  strrngtnen  me  sectors 
capacities  ro  respond  effectively  to  societal  and  lesruiative 
challenges  Tne  proica  consists  ot  for  rcsearen  and  design 
components  to  engage  practitioners  in  strategics  to  address  the 
kev  issues  racing  the  sea  or  ic.g..  cm;  engagement,  commeruailv 
diversuyi.  The  Associate  Coordinator  will  hdp  conceive,  design, 
implement  and  manage  one  or  two  components  Tne  successful 
candidate  will  have:  experience  managing  rcsearm  and 
organizational  strengthening  initiatives,  excellent  ora.  and 
wnnen  communication  and  interpersonal  skills.  Knwiedge  of 
aduii  education  techniques,  knowledge  ot  and  experience 
developing/ implementing  programs  anc  strategies  oes.gneo  to 
enhance  organizational  diversm  and  the  abfo.tv  work 
coliaborativeiv  with  a wide  range  of  people  :n  various 
organizational  settings.  Candidates  should  send  icctu  o:  :n:eres:. 
resume  and  salary  histori'  no  later  man  lunc  i 5.  1*>  :. 

Associate  Coordinator  Search 
The  Union  Institute 
l?10  Rhode  bland  Ave.  NW,  #1 100 
Washington,  DC  20036-300? 


Twelve-month,  fulkime,  tenure  track  Assistant 
Professor  faculty  position  beginning  August  1 99^ 
Provide  leadership  in  improving  academic  advise- 
ment university-wide  ana  developing  a more  cen- 
traiized  tutoring  system  Work  with  faculty,  stoft 
and  students  on  general  education  requirements 
academic  advising,  and  tutoring  concerns 

Required;  Ph  D.;  evidence  of  tnree  years  success- 
ful administrative  experience  in  academic  aavis  ng 
and/or  tutoring,  ana  a successful  interview 

Preferred;  Knowledge  of  automated  degree 
audit  system;  undergraduate  teaching  experience 
and/or  academic  presentations  c*  oubveanor? 
and  experience  m budget  prepo'anon  -n  acaapr.: 
advisement  and/or  tutoring 

To  Apply:  Full  consideration  given  to  opn\r.T  or- 
received  d>  6/2 1 /99  Send  le^e'  of  aDplicahr- 
cuaicu'um  v:tae  copies  ci  j ucnsc-c's  ana  ,p~ 
names  aaaresses.  an  a phone  ^mpers  c-t  de- 
references t: 

Search  Chair 

Developmental  Shjdies/HO0521 
Millersville  University 
RO.  Box  1002 
Millersville,  PA  17551-0302 

An  Equal  Opportunity 
Affirmative  Action  institution 


‘hHp  * /"/  www  m l jfer'sv'.  e d u ‘ 


|f*  ONONDAGA 
COMMUNITY 
XX  J COLLEGE 

Computer  Studies 
Faculty  Vacancies 

The  Computer  Studies  Department  invites 
applications  for  two  i2i  tenure  track  positions 
teaching  introductory  and  advanced  courses  in 
Computer  Information  Systems  (CIS)  and 
Computer  Science  iCSC ) beginning  August  1944 

CIS  and  CSC  desire  a Master's  degree  in 
computing  or  a related  discipline  and 
demonstrated  ability  to  teach 

CIS  applicants  should  evidence  knowledge  of 
modern  computer  theory  and  computer 
application  systems.  CIS  preters  expertise  in 
| either  ( 1 ) netw  orktng  hardw  are  and  sottw  are  or 
(2)  data  base  systems  and  data  warehousing 

CSC  applicants  should  evidence  knowledge  ot 
modem  computer  theory  and  computer 
architecture  and  language^ 

The  Computer  Studies  Department  seeks 
applicants  who  demonstrate  the  ability  to  work 
in  a high-energy  environment  with  a high  ievel 
of  student  interaction,  the  ability  to  work  on  a 
team,  and  the  desire  to  work  in  a diverse 
community  For  more  information  on  the 
department. 

http://www.sunyocc.edu/programs/cs/ 

Applicants  invited  to  interview  will  be 
expected  to  give  a twenty  (2(M  minute 
presentation  on  a computer  topic  included  in  a 
typical  introductory  course  m Computer 
Information  Systems  or  Computer  Science 
Applicants  may  choose  their  own  topics 
Examples  include  an  Introduction  to  Excel  and 
algorithms  for  iteration  Questions  about  the 
presentation  and/or  requests  lor  multimedia 
equipment  should  be  directed  to 

kirbyc@aurora.sunyocc.edu 

| Salary:  Contingent  upon  rank  to  which 
appointed 

Application  Review:  Begins  June  1.  ly94  and 
continues  until  the  positions  are  tilled 

To  Apply:  Submit  a current  resume  covered  by 
a letter  of  application  together  with  the  namev 
addresses,  and  telephone  numbers  i>i  tiiRs  < c 1 
references  to 

Office  of  Human  Resources 
Room  114 

Service  and  Maintenance  Building 
Onondaga  Community  College 
4941  Onondaga  Road 
Syracuse.  NY  13215-2099 
(attn:  CIS  or  CSC'  search i 

()(  (.  i' (in  \1rirnuiti\t  Aitirt, 
l, Umlt  Of>ponunti\  t 
Wonitn  pt  of -it  nt  ti'lri.  iriifnuut'i.'  u C' 
t:n«7u//r.  iffmi/1'  ur.il  ot*:i  • pn>iti  :t  . 

, nu'mbi  m ■•/v 


Assistant 


Eugene  Lang  College,  tlie  umlergnuluate 
hi*Tul  arfo  diusmn  of  New  Seinx»l  l mu  i- 
-itv.  an  .-WiMant  Dean  rt*>|  x>u>i  hh- 

ii  tr  overseeing  faculty  and  peer  advising, 
developing  training  and  orientation 
programs:  Mi|H*m>ing  the  senior  work 
mde|iendent  >tudy  program:  ac  ting 
mterdivfoionul  emnimdtnr  for  dual  degree 
program^:  and  developing  new  program*  lo 
address  academic  lint's  that  eoiifniiil 
students  of  color.  (^ualilication>:  I'll  I)  in  a 
liliera]  art>  discipline  preferred.  minimum 
vears  combined  administrative  and 
teaching  e\jK*nenre:  ability  lo  communi- 
cate effectively  with  diverse  students, 
faculty,  and  stuff.  Applications  should  U- 
sent  no  later  than  June  11.  to. 

Toni  H.  Oliviero.  Associate  Dean. 
Eugene  Umg  College.  NEVi  SCHOOL 
UNIVERSITY.  65  W est  1 lih  Nivel.  New 
Wk.  NY  1CX)11  AfTmnative  actnm/equal 
opfmrturuty  employer 

New  School  Uni\ersii\ 


Chicago  ' 

State  I 

t'mversin  ! 


i 

Dean  of  Graduate  Studies 

Cnicaco  State  Universitv  invites  application',  tor  the 
position.  Dean  of  Graduate  Studies  Reporting  to  (he 
ProvoslAVe  President  tor  Academic  Attair*.  the  Dean 
is  the  senior  administrator  who  provide*  vision, 
leadership  and  suppon  foi  the  development  and  overall 
administration  of  ihe  university  * graduate  procram* 

Qualifications  include  an  earned  doctorate  trom  jn 
accredited  university  with  at  least  live  year*  ot  tull-nme 
university  teaching  experience  a record  ot  scholarly  i 
a.  t; v .. . and  successful  grantsirunshsp  experience  m 
a-ademic  program  development,  strong  interpersonal 
ski!:*  a commitment  to  di\et*i:v.  multt.ulturalisni  and 
a.jdcr.'.i.  exveilcn..  .in.:  ahii;:-  i elie. 'lvny 

arti.jiatc  the  universitv  *■  mi\*i«ti 

Applications  including  a .over  tenet  re'ume  ana  mice  > 
keer*  .*t  re  I crenel  uld  N-  M.rr.uttcd  t i.i=cr 


Ms.  Adda  Ht-rnandi/ 

Dinctnr  of  Affirmativ  e Action  & C ultural  Diversity 
C hicago  State  l niversity 
4501  South  Martin  l.ulhtr  King  Dmi 
C'hLcago.  Illinois  6062X 


UlMAMi 


• ; i 


DIRECTOR  or  HUMAN  RESOURCES 


Anne  Arundel  Community  College,  a lomprchemivc  lollt-ge  Lwtcd just  outside  ot  histone 

Annapolis.  Maryland,  with  easv  access  to  BJtmiorc.  Washington  IX!  and  the  Chesapeake  Bav.  invites  applications  tor  the 
position  ot  Director  ot  Human  Resources  Approximately  2t)5  faculty  anJ  375  statT  members  comprise  the  tegul-ir 
workier-c  serving  over  IS  •»"‘i  credit  students  and  22a  "»<i  noncrejit  xtudents  annual!*. 

Reporting  to  the  Vice  President  tor  Finance.  Planning  and  Human  Resources.  the  Director  i^  responsible  tor 
administering  a comprehensive  human  resource*  program,  including  recruitment  ot  taiuitv  and  statT.  )s)b  classification, 
compensation,  benefit  administration.  pertbrtnanee  appraisal,  training  a:  d development  emplovee  relations,  personnel 
payn>li  svstem  and  position  xontiol  In  addition,  the  Director  senes  as  ui  advisor  to  management  on  college  human 
resource  issues 

QUALIFICATIONS  INCI UDE:  Masters  degree  or  equivalent  combination  ot  education  and  management 
experience  required,  currer  'fcssionai  human  resource  certification  preterred  Five  vears  ot  progressively  responsible 
administrative- management  experience  in  a human  resource-related  function  pretrrabiv  in  an  institution  ot  higher 
learning;  Demonstrated  knowledge  of  one  more  of  the  ‘oUowini!  areas  a c omprchcnsjvc  benefit  program,  including 
insurances,  retirement  and  tax  sheltered  plans,  current  knowledge  ot  emrlovment  law.  knowledge  ot  automated  applicant 
tracking,  position  connul  and  personnel  payroll  sv stems  affirmative  a.uon  .ind  EEO  procedures  and  state  and  federal 
oarutes  regulating  personnel  functions  Demonstrated  supervisors  skills  and  experience  required 

Review  of  applications  wi.i  begin  inunediatclv  The  position  wili  remain  open  until  tilled  For  further  information,  v imi 
. ur  vvebsue  at  www.aacc.cc.md.as. 

Please  send  a cover  letter  and  resume  to: 

Office  of  Human  Resources 
Anne  Arundel  Community  College 
101  College  Parkway 
Arnold,  MD  21012 

15S"jj|  Anne  Arundel  Community  College 

Students  First 


AA/EOE/ADA 


Associate  Directors 
Admissions 

Barnard  College,  a women’s  liberal  arts  college  affil- 
iated with  Columbia  University,  seeks  two  Associate 
Directors  of  Admissions  to  join  the  senior  staff. 
Reporting  to  the  Dean  of  Admissions,  the  Associate 
Directors  will  assume  responsibility  for  the  admissions 
programs,  organize  and  execute  candidate  evalua- 
tion and  selection  process,  and  develop  and  oversee 
special  admissions  programs.  Special  projects  will 
include  direct  mail,  athletic  recruitment,  telecommuni- 
cations, admissions  technologies,  including  Web 
page,  EPS,  ASQ,  and  other  projects  related  to  the 
experience  and  skills  of  the  candidate. 

Requires  a Bachelor's  degree  from  a liberal  arts  institu- 
tion, 4-5  years'  experience  in  college  or  university 
admissions;  understanding  of  the  values  of  a liberal  arts 
education  for  women  and  the  ability  to  articulate  these 
effectively.  Strong  verbal  and  written  skills,  time  man- 
agement and  organizational  skills,  and  interpersonal 
skills  are  essential.  Computer  literacy  and  a driver's 
license  are  also  necessary.  Must  be  willing  and  able  to 
travel  for  up  to  3 weeks  at  a time.  Start  date  early  July. 

Send  letter  with  resume  and  salary  requirements  to 
Employment  Manager.  Barnard  College,  3009 
Broadway,  New  York,  NY  10027*6598.  Fax:  (212) 
854-2100. 

cemara  >s  an  ea^Q'  ODOotun.-fv  empover  ora  encour- 
ages ODp,Jca,ior<5  "cm  <na.v>aoais  or  o verse  racial. 
e*rric  ana  cusora:  Pec* saunas 


Barnard  College 


VICE  PRESIDENT 

FOR  INSTITUTIONAL  ADVANCEMENT 

Springfield  College  invites  nominations  and  applications  for  the  position  < f Vice  President  for  Institutional 
Advancement 

Springfield  College  is  an  independent,  comprehensive,  co-educational  college  located  in  Springfield,  Massachusetts 
With  a national  and  international  reputation  tn  the  education  of  leaders  for  the  allied  health,  human  service,  and  physical 
education  professions.  Springfield  College  offers  more  than  40  undergraduate  and  graduate  decrees  More  than  4.000 
traditional,  nontraditional.  and  international  students  are  enrolled  at  the  main  campus  and  at  satellite  programs  in  six 
states  and  three  foreign  countries  Its  new  president.  Dr  Richard  Flynn,  assumed  office  on  March  1 , 1999 

The  Vice  President  for  Institutional  Advancement  reports  dircctlv  to  the  president  and  serves  as  a member  of  the 
president  s cabinet  The  vice  president  is  responsible  for  the  overall  leadership  and  management  of  the  College’s 
development,  alumni  relations,  marketing  and  comm  urn  cat.ons  activities  A top  pnontv  of  the  vice  president  will  be  to 
work  closely  with  the  president  to  prepare  for  and  implement  a maior  capital  campaign  The  vice  president  is  expected 
to  establish  goals  and  objectives  to  augment  the  Coliege  s ability  to  fulfill  its  mission,  and  to  advance  the  understanding 
and  support  of  the  Coliege  with  alumni,  trustees,  students,  lacultv  and  stall,  parents.  Inends,  corporations,  foundations, 
government  agencies  and  me  general  public 

For  more  information  on  Qualifications  and  challenges  for  this  position  contained  in  ihe  Executive  Search  Profile,  please 
contact 

Neil  A.  Stein,  Vice  President 
R.H.Perrv  & Associates 
2607  3 1st  Street.  NW 
Washington,  DC  20008 
Telephone:  (202)  965-6464 
Fax:  (202)  338-3953 

! t*f  • iv.cdiaic  access  Ac  Executive  Search  Profile  and  intomnuti<>n  on  the  < ollcgc.  v wt 

www.spfldcol.edu 

\pntuiiutJ  C.t.7i  ir  n iin  afual  of-; , »*  -run 


l 'NTVErAy 

Associate  Dean 

of  the  Colleges  for  Sophomores 
and  Advising  Programs 

Tufts  University  seeks  applications  for  the  position  of 
Associate  Dean  ot  the  Colleges  for  Sophomores  and 
Advising  Programs.  This  position  ls  responsible  for  the 
support  and  enhancement  of  pre-major  academic  advis- 
ing in  the  Colleges  of  liberal  Arts  and  Engineering.  The 
position  also  serves  as  class  dean  for  sophomores. 

As  dean  for  advising  programs  position  coordinates 
placement  of  students  into  advising  eroups;  recruits  and 
trains  adv  — md  student  peer  leaders:  evaluates  the 
quality  of  .k*  . ...mg  models  and  of  individual  advisors: 
and  provides  for  a smooth  transition  to  a major. 

As  Dean  of  Sophomores,  position  works  collaboratively 
within  a team  dealing  proactively  with  issues  of  particu- 
lar concern  to  sophomores;  counsels  students  on  acade- 
mic issues;  and  paitiapates  in  the  planning  of 
Orientation  of  new  students 

Candidates  must  posses  a Master's  degree,  with  a Ph  D. 
or  fcd.  D preferred.  Position  requires  at  least  2 years' 
experience  in  a college  or  university  setting,  including 
advising  or  counseling  of  students;  demonstrated 
respect  for  students  and  their  needs;  ability  to  work  col- 
iaborativelv  and  effectively  tn  teams  with  Student  life 
and  Career  Serna's  professionals;  ability  to  work  well 
with  faculty  Computer  skills  are  highly  desirable 
including  won!  pnvessing,  data  base  manapment,  and 
spreadshiots 

biten^ted  canduicth''  vuHmf  2 07 vs  of  resume and oner 

.Vffrr along  with  three  rnnmis  h-  Tufts  University 
Human  Resources  Department,  169  Holland  Street, 
Somerville.  MA  02144;  fob  #99-563:RD. 

tv  an  Affimutnr  AlunvTjjwd  iTprxnfurnfv  Erni^n/rr 
Mid  Adtxiu  seeks  amiuiales  from  dnerse  backgrounds. 


H Houston  Community  College  System 

Faculty  Openings,  Fall  1999 

Houston  Community  College  System  (HCCS),  a public,  comprehen- 
sive community  collese,  is  the  lamest  institution  of  higher  education  on 
the  Gulf  Coast  of  Southeast  lexas.  With  an  enrollment  of  55.000 
credit  and  non-credit  students  and  223  instructional  programs.  HCCS  is 
organized  into  five  regional  colleges  that  sene  a culturally,  ethnical!). 
SfiKSg  and  economically  diverse  student  body.  HCCS  is  a leader  in  workforce 
de\elopment  and  academic  transfer  programs,  offering  associate 
degrees,  technical  training,  technical  certificates,  and  continuing  education  opportunities 

Houston  the  fourth  lamest  citv  in  the  United  States  with  a population  of  1.8  million,  is  well 
known  as  a center  for  energy,  medicine,  international  business,  and  technology.  Houston  is  also 
a thriving  cultural  center,  home  to  a world  class  symphony  opera,  theater,  ballet  company  and 
sports  teams. 


We  invite  applicants  for 


faculty  openings  in  the  following  disciplines: 


Academic  Instructors  Technical  Instructors 


Anthropology 
Biology- 
Chemistry 
Computer  Sci. 
Dev.  Math* 

Dev.  English* 
Economics 
English 
English  as  a 

Second  Lang. 

(ESL) 


Government 

Guided  Studies 

History 

Math 

Music 

Physical 

Ed/Fitness 

Physics 

Sociology 

Spanish 

Speech 


Audio  Video  Technology 
Criminal  Justice/Law  Enforcement 
Emergency  Medical  Technician  (EMT) 
Technical  Writing 
Business  Technology  - Bilingual 
{English  Spanish)  preferred 
Computer  Science  Technology 


Bilingual  (English/Spanish) 
also  needed  in  these  fields 


All  applicants  for  academic  areas  must  have  a Master's  degree  with  18  graduate  hours  in  the 
teaching  field,  as  well  as  related  teaching  experience  at  the  post-secondary  level. 

Candidates  in  the  technical  areas  must  base  appropriate  academic  credentials  (minimum  of 
Associate  degree),  as  well  as  36  months  of  related  work  experience. 

Experience  working  with  a diverse  student  population  is  desired.  A commitment  to  the 
mission  of  community  colleges  and  their  students  is  required  HCCS  offers  competitive 
market  salaries  and  excellent  benefits.  Please  forward  information  to:  Houston  Community 
College  System,  Human  Resources  Department,  320  Jackson  Hill,  Suite  220,  Houston, 
Texas  77007. 

An  employment  application  and  a copy  of  your  college  E§v 

transcript  are  required  for  consideration.  To  request  an 
application  call  (713)  718-8565  or  Fax  request  to  (713) 

718-8641.  Application  deadline:  June  15,  1999.  For  specific  Ipv 

information  on  individual  job  postings,  call  the  HCCS  Job  Line  gjg} 

(713)  718-8566  or  consult  the  HCCS  website 

(www.hccs.cc.tx.us  ).  HCCS  is  an  Equal  Opportunity  ■ 

Employer.  ' 


Southwest  Texas  State  University  — — — - 

—ASSISTANT/ASSOCIATE  PROFESSOR 

Qualification*  include  a Ph  D or  Id  D in  agr^uliurc-rclatcJ  field  Landidate- 
must  have  M s dexter  or  equivalent  in  agricultural  education  and  obtain 
certification  a*  semndarv  teacher  V andidatc*  must  (i)  establish  independent 
, cxternallv  iunded  re*eau’n  programs  in  agriculture-related  discipline.  (ii>  contribute 
i to  strong  undergraduate  and  graduate  teaching  program,  and  (iii)  verve  a' 

' coordinator  of  undergra  luatc  program  in  leadership  development  Proficient v m 
software  application*  including  lAVU  1 H Ml  i*  required  Applicants  should 
submil  a letter  of  application  resume,  and  three  rclcrciues  with  addresses  and 
telephone  numbers  m Dr.  Hardin  Rahe,  Department  of  Agriculture,  Southwest 
: Texas  State  University’,  601  University  Drive.  San  Marcos,  TX  78666.  Review  .■! 

; applications  begins  junc  1 1,)0  Appointment  begins  August  L ) 
Additional  departtnem  mtormaii*»n  m.n  !-t  nund  ai  http://www.swi.edu/ag 


Department  '1 
Administrator  II 


The  University  of  Medicine  and  Dentistry  of  New 
Jersey  s University  Behavioral  Healthcare  seek-  a 
quad  lied  Department  Admi-iisirator  Reporting  to 
the  Cnairpcrs.on.  is  responsible  for  the  administration 
re -e arch,  clinical  and  ttaining/teaching  aciivitie* 
within  th:  Department  of  Psychiatry',  including  the 
supervision  ot  general  department  operauon>.  grans 
and  contracts,  clinical  and  depanment  budgets  and 
personnel  management.  Also,  participate*  n. 
straiecie  and  facility  planning.  Acts  as  a department 
I haison  with  hospitals  and  clinical  and  teaching 
facilities  Master's  degree  in  Finance.  Business 
A j ministration  or  a related  field  plus  at  least  three 
- 3 * vcar*  oi  related  experience,  including  a minimum 
oi  nv  .* , 2 > \ear<  in  a supervisory/managerial  capacity 
in  a health  care  setting.  Work  experience  must 
ir.cLde  responsibility  for  personnel  management, 
li-cai  management  and  grant  and  contract 
management.  Experience  with  facility  planning  and 
maintenance  would  be  a plus  Excellent 
communication  skills,  both  verbal  and  written  arc 
required  Experience  in  a mcdtcal.-education' 
research  facility  is  preferred. 

P vend  resumes  to:  Dept,  of  Human  Resource* 

< WS%28>.  lTMDNJ, 335  George  SL.  Liberty  Plaza. 
p.().  Box  2688.  New  Brunswick.  NJ  08903-2688. 

I MI)\1  iv  an  Affirmative  Acuon/Equal  Opportune 
Eirr.  'ver  M/F/DA.  and  a member  ot  the  University 
Health  System  of  New  Jersey 
hlUliQT  Regrettably  w e can  respond on!\ 
K ffSSB  to  "those  candidates  chosen  tor 
V SjkjJ  ® j an  interview 
I PmBP  Visit  our  u chute  at 

|S1  1VJB 1 M 3EEH  http://www.umdnj.edu/hrwcb/. 


si.  Cloud  State 

r N ! V E R S ! T 


DIRECTOR  OF  PLANNED  GIVING 

SC 3-  see* 3 candidates  for  a Director  c*  Planned  Givno  m me 
Uf”'.erS't,  Foundation  tc  start  JuU  1999  satars 
rcT.mensurate  with  Qualifications  and  experience  The 
serve  as  me  primary  P'anrvd  giving  officer  fr.r  me 
St  Cidud  State  University  Fcunaat.cn  The  directr:  will 
loertx  cultivate  and  solicit  prospects  for  planned  gifts  The 
o-'e:*rr  win  articulate  the  character  mission  and  needs  cf  St 
C-:„:  State  Un.versitx  tc  planned  giving  prospects  together 
v. »-  ;*.ner  aiumni  and  other  constituent;  Ine  d.rector  wli 
s;a*t  regional  constituent  outreach  events  and  direct  special 
rr and  solicitations  as  assiqned  The  successful 
ca'd  :atf  A-ili  have  demonstrated  abi.’t,  tr  a or*  wm  persc’.s 
!!*“■  xturas  diverse  bacxgrrundj 

A ra.^f-C's  deqree  is  renamed  Cuv  ojal<t,ca!:>‘n'  me  id*'  a 
i*i. r - c*  five  *ea'S  productive  e*prnen;p  <r.  tin*  t.t  d 

pa^'rc  g.ung  a related  f.naroai  serve*  held  such  as 
.e  investment  cr  legs1  practi',**  E^ect'.e  wntmo  and 

r-  uf.icatton skills  anc  an ap.ntv  tr  /,'•'»  '"depend,- iv.:v 

a' : . ' :wt  '“f  a team  a>e  a*S’  leoii'Site*. 

f.-c**  se’  l letter  ci  apoi-cat’  ’ »•»*'.’**  «*r  i me  r,.n-: 

and  iPr'i.  numte".  r1  tnre.»  r" res-.C'Ml 
i?ie:exe’  ’ Search  Committee,  SCSU 
Foundation,  720  Fourth  Avenue  South, 
St.  Cloud,  MN  56301.  L rerf.c  !u'  rmsilcra’  * » 

; .'"Sted  apnnratir  n niaternii;.  n’u't  t !•  u*  c»ved  . 


r o: t-e  r .i  c .i  . v..; 
y.i  : if  5 'p  t r-’**:.  v :*  «■  pum.  " 
>no  \ -oja  .i  *v  i ::  . c .e 


HaxVfeltey 

Technical 

COLLEGE 

Presidential 

Search 


The  Fox  Valley  Technical  College  (FVTC)  Board  of  Taistees  invites 
apni’Cc^'ons  and  nominations  for  the  position  of  President 
The  President  is  the  chief  executive  officer  of  the  college  and 
reports  to  the  nme-memoer  appointed  Board  of  Trustees. 

Application  Process  The  Profile  Brochure  which  contains  details 
on  the  presidential  search,  the  Challenges  and  Opportunities  and 
tne  preferred  qualifications  should  be  requested  by  contacting: 
Ms.  Marge  Rubin,  Search  Liaison,  Fox  Valley  Technical 
College,  1825  N.  Bluemound  Drive,  Appleton,  Wl  54913-2277. 

For  additional  information,  contact  Elizabeth  Rocklin, 
Association  of  Community  College  Trustees  (ACCT), 
1 740  "N"  Street,  NW,  Washington,  DC  20036. 
Tel:  202/775-4667;  Fax:  202/223-1297;  e-mail:  erocWin@accLcrg. 

All  inauiries.  nominations  and  applications  will  be  held  in  strictest 
confidence,  if  desired  and  requested  by  applicants  in  writing.  Fox 
Valley  Technical  College  is  an  equal  opportunity  employer 
operating  under  an  affirmative  action  pfan  Applications  and 
nominations  of  individuals  who  would  increase  the  richness  of  Fox 
Vaney  Technical  Coliege's  diversity  are  welcomed. 

Visit  our  website  at  www.foxvalley.tec.wi.us 


- An  ACCT  Search  -- 


S Cleveland  State 
LnJML#  University 

Associate  Dean  of  Enrollment 
ServicesAJniversity  Registrar 

Cleveland  State  University  invites  nominations  and  applications  for  the  position  of 
Associate  Dean  of  Enrollment  Services/University  Registrar.  The  Associate  Dean  plays 
a key  role  in  the  matching  of  goals  and  objectives  of  the  Division  of  Enrollment  Services 
to  the  overall  mission  of  the  University.  The  Associate  Dean  is  a member  of  the  Enrollment 
Services  Management  Team. The  Associate  Dean  is  responsible  for  aJI  aspects  of  student 
academic  records  management  and  the  registration  of  all  students.  These  duties  wilt 
include  registenng  students,  scheduling  courses,  academic  record  maintenance,  grade 
processing,  graduation  certification,  transcript  processing  and  implementation  of 
academic  policies.  In  addition,  the  Associate  Dean  assists  the  Dean  of  Enrollment 
Services  with  strategic  planning  and  internal  operations,  and  represents  Enrollment 
Services  to  various  University  departments  and  programs. 

A successful  candidate  will  have  ten  years  expenence  in  a related  enrollment  services 
area  with  increasing  responsibility.  A strong  record  of  leadership  and  accomplishments 
in  the  area  of  enrollment  management  and  a Master  s degree  is  required.The  preferred 
candidate  will  have  eight  years  experience  in  a Registrar’s  Office  with  increasing 
responsibility;  demonstrated  successful  supervisory  expenence:  demonstrated  extensive 
experience  with  student-based  computer  systems:  and  strong  communication  skills. 

Cleveland  Slate  University  is  a comprehensive  public  university  located  in  the  center  of 
Cleveland,  Ohio.  The  University  enrolls  16.000  students  representing  the  cultural  and 
ethnic  diversity  of  the  area.  CSU  like  the  city  of  Cleveland,  has  gone  through  revitalization 
Enrollment  is  strong,  new  academic  programs  are  being  added,  new  buildings  have 
been  built,  and  the  Registrar's  office  will  move  into  new  quarters  this  fall.  The  University 
was  one  of  the  first  institutions  to  implement  and  go  live  with  the  new  PeopleSoft 
student  information  system. 

Salary  is  commensurate  with  expenence.  Interested  candidates  should  submit  a letter 
of  application,  resume,  and  the  names,  addresses  and  phone  numbers  of  three 
references  to:  Doug  Hartnagef,  Cleveland  State  Universrty,  University  Center  304, 
2121  Euclid  Avenue,  Cleveland,  OH  44115-2214.  Applications  will  be  reviewed 
beomnina  June  1. 1999.  and  continue  until  the  oosttion  ts  filled  CSU  is  an  AA/EOE 
committed  to  nondiscrimination  M/F/D/7  encouraaed 


A comprehensive  public  university . William  Paterson  University  comprises  an 
intellectually  engaged  and  diverse  faculty,  state-of-the-art  information  and 
communications  technology,  and  cultural  resources  of  national  renotvn.  Committed 
:c  student  >ucce>s,  academic  excellence,  diversity , and  community  outreach , the 
University  offers  29  undergraduate  and  17  graduate  degree  programs  in  five 
; alleges.  William  Paterson  University  maintains  a low  student  faculty  ratio  (12:1) 
and  small  class  size  <21.3).  The  Unroersttv  is  situated  on  a suburban  campus  in 
Wayne,  Sew  lersey.  twenty  miles  ivest  of  Nov  York  City. 

ASSISTANT  DIRECTOR  OF  RESIDENCE  LIFE 
FOR  OPERATIONS/ FACILITIES 

The  Assistant  Director  of  Residence  Life  for  Facilities  is  a full-time, 
twelv  e-month,  professional  position  in  the  Department  of  Residence  Life. 
Reporting  directly  to  the  Associate  Director  of  Residence  Life,  the  Assistant 
Director  assists  in  the  development  and  implementation  of  a broad  range  of 
goals  and  objectives,  which  facilitate  the  management  of  departmental 
programs  The  Assistant  Director  is  responsible  for  coordinating  the 
residence  halls  maintenance  and  renovations,  purchasing  of  furniture  and 
other  nail  equipment,  inventory  of  furniture;  public  area  damage 
assessment,  key  control  management;  coordinating  room  condition  reports 
and  common  area  damage  billing;  coordinating  and  managing  summer 
conierences  and  housing  programs,  acts  as  a liaison  to  other  university 
offices  and  support  services  in  matters  involving  both  daily  and  long-term 
management  care  and  upkeep  of  the  residential  facilities;  and 
other  related  duties 

Bachelors  degree  in  business,  educational  administration  or  related  area 
required.  Masters  degree  in  student  development  preferred.  Three  years 
expenence  m residence  hall  administration  above  the  undergraduate  level 
required  Knowledge  of  computers  helpful  and  strong  interpersonal, 
organizational,  and/or  wntten  communication  skills.  Minimum  starting 
salary  is  $32,511.27.  A comprehensive  benefits  package  is  included 

The  revteu'  of  applications  null  begin  immediately  and  will  continue  until  the 
position  is  filled.  Please  forzeard  letter  of  application  including  resume,  salary 
history  requirements,  and  names  of  three  references  to.  Patricia  Whiteman, 
Associate  Director,  Residence  Life,  Drawer  HO,  William  Paterson 
University.  300  Pompton  Road,  Wayne.  \'f.  07470. 

RESIDENT  DIRECTORS 
(3  positions} 

The  Resident  Director  is  a full-time,  twelve-month,  live-m  professional 
position  in  the  Department  of  Residence  Life.  Based  on  a commitment  to 
student  development  thcorv,  the  Resident  Director  supervises  a staff  of  6-12 
undergraduate  Resident  Assistants  along  with  student  office  assistants,  and 
administers  the  physical  and  personal  aspects  of  a residence  hall  area 
houstng  approximated  200-500  students  The  Resident  Director  serves  on 
various  student  life  committees  and  coordinates  a comprehensive 
educational  programming  effort  in  his/her  hall  area  Reports  directly  to  the 
■\rea  Coordinator  and  works  with  that  person  in  the  execution  of  his/herjob 
responsibilities  The  Resident  Director  \>  expected  to  be  available  three  to 
j <ur  evenings  a week 

Bainelor  s degree  and  one  vear  s experience  above  the  undergraduate  level 
in  residence  hall  administration  in  a college  or  university  setting  required. 
Master's  degree  in  student  personnel /counseling  or  related  area  strongly 
preferred  The  successful  candidate  should  possess  supervisory  skills, 
knowledge  ot  facilities  management;  experience  as  a hearing  officer;  strong 
interpersonal,  organizational,  and/or  wntten  communication  skills.  Starting 
-alary  i-  $2f\746  with  a comprehensive  benefits  package 

.tpi’licafi.vn.  :«».*/  It  accepted  until  position  is.  tilled.  Please  foruxird  letter  of 
* p/r,  *ri  and  a hot  of  three  reference''  to  Maxtmtna  Rivcra-Burrowes, 

.1  ssiviiifc  Dnecfur  Residence  life.  Drawer  HO  William  Paterson 
lint;  300  Pompton  Road.  Wayne.  SJ.  07470. 


WILLIAM  PATERSON  UNIVERSITY 

WAYNE  MW  JERSEY 
www  wpunj  edu 

\n  Equal  Opportunity  Institution  Committed  to  Diversity 


GEORGIA  PERIMETER 
COLLEGE 

(formerly  DeKalb  College) 

An  Associate  Degree  Gremlin v College 
of  the  University.  S\stem  of  Georftui 

LIBRARIAN 

Responsible  for  ongma!  and  complex  cop\  cataloging 
in  a \anet\  cf  formats,  database  maintenance,  and 
authority  control  Ma\  include  some  acquisitions 
responsibilities 

Master's  degree  in  Libran  Science  from  an  ALA 
accredited  program  Knowledge  ot  OCLC.  AACR2, 
LCSH.  LC  classification.  MARC  tonnats  Excellent 
interpersonal,  organizational,  and  communication 
skills  Cataloging  experience  m an  automated, 
academic  library  required 

Salary:  S30.400-  -excellent  benefit > 

Starting  Date:  ASAP 

Applicants  should  reference  position  number  99-169 
and  send  the  following  as  a single  packet  (ha  letter 
of  interest.  (2i  resume.  (3i  unofficial  cop>  ot  graduate 
transcnptis).  and  (4i  list  of  tnree  prolesstonal 
references  (names,  addresses,  telephone  numbers i to 

Judy  Chastonaj 
Georgia  Perimeter  College 
3251  PanthcrsviUe  Rd. 

Decatur,  GA  30034 

Deadline:  6 1 1 9u 

AA/EOE/ADA 


ACCOUNTING 


friAHi  9k/: l4*U’h\ll}iB¥n!m*_+A4 


WESTERN  CONNECTICUT  STATE  UNIVERSITY 

The  Ancel!  School  of  Busmen  windidjte  for  AAC  "B 
Accreditation:  is  seeking  an  individw*,  u»  tea«.h  tuii  range  of 
accounting  courses  The  successiu.  undulate  will  have  an 
earned  doctorate  in  accounting  Certification  and  prior 
business  experience  is  preferred  Interest  in  publishing 
and/or  prior  record  of  publishing  :s  a.w  preferred  >ubnm 
cover  letter  current  vita,  undergraduate  ana  graduate 
transcripts  and  three  letters  o*  recommendation  to 
Professor  Richard  Proctor.  Cr.A.  C \ A.  L CiFM  'OC  CSL  181 
White  St..  Danbury.  CT  (XiSlu  Application  Deadline  is 
lune  11.  1999  Phone  '20.U  8.r-S~4i  or  8 3i2 
Email.  PRQCTQRgWCSU.CTSTArEUJm:  AAfOLl. 


■UnCovef 


Looking  for  a back  article  of 

Hispanic  Outlook ??? 

Click  On 

Website:  uncweb.carl.org 

E-mail:  uncover*?  carlorg 

TfcL:  l-800  "8"<r<) 

FAX:  303  “’sa-S'Mfi 
Search  UnCov;  


VAILNCIA  COMMUNin  COLf.K.l  , : 

I V v )v.  \\|  ts  A'lUHV.  A'i'iit.vr-  - > ‘ *!' 

1*K,  s!|.j\i  ul  l>  111.  1 i u i i?,l  . \ \vj  I*  \ \ ! It  ■ . I - -•  >V'  . , . ( I ’ t . * 1 1 >:  1 l.M  \ 

. Vi  Xk/Vn^.xikHViX  iW’Uil'K.  U»n  \l,'v.  \\i  ' I 1 '■ : 'Ml  V*  ’■  W -l  :■ » W : 1 1 11  V » 

I | it  n ii  | | t \v  1 1 1 l \ IS*  *\  - 1 ■!  HIM  \.t  -■  i *\  \ Kit  «»'.<♦  « 't  Mil  If  f'i  Hi/iKMWt.  ! /H 

•Mil  1:1M,  IH1AM.1M‘I  >ll.Dl  \h' WIM1II  t t AIVU  Nil  v . 


k J^ne  District  Board  of  Tiustees  will  consider  the  proiessionai  experience  ar.u  accomplishments, 
character,  and  educational  background  oi  candidate?  Leading  candidates  uni  demonstrate  a 
strong  record  of  achievement,  including  senior- ievei  experience  in  a community  college,  other 
po>!secondarv  institution,  or  business  industry  go\ eminent  or  nor  -pron:  organization 

Quahncations  include 

• integrity.  management  ability,  and  the  use  or  strong  communication  s.ciis  including 
the  ability  to  listen,  and  collaborative  skilis  to  advance  organizations  goal?. 

• strong  commitment  to  lostenng  institutional  diwr-ity  and  access 

° abihrv  to  protect  and  enhance  nnanciai  strength  and  act  m an  entrepreneur,  manner 
to  develop  a network  ot  contacts  with  the  comm.unrrv  education,  c ^ eminent 
busines?  and  industry.  media,  and  aiurr.n:  that  enhances  oprortumr.e-  tor  student- 

« commitment  to  'learning  academic  need  vr  arc  values  cor.sxer- 
with  tno-e  * i Xui'.'nc.u 

• understanding  or  the  irrportar.ee  or  techr..»:-  a-  :t  relate-  to-  a:,  area- 
or  tne  institution 

• ability  to  identity  the  needs  ot  tne  Central  Fmr.aa  communm  ar.a  respond 
appn'ipnatolv  and  proactively  tu  those  need- 

• commitment  to  promoting  economic  deve.onmer.t  and  meeting  me  naming  ana 
educational  needs  ot  empiover- 

o h:n:r  er.ergv  level  srr  * r.g  >en-e  or  selr-wortr  arm  a good  sense  o:  reamer 

Application  Process 

irteiiMcd  ape;. cant-  -hou;  j submit  a letter  o:  intent 

a oatier.t  : e-une  curncu.um  vita  and  a iis?  oi  rrve  ru-me>-  and  re:-eru.  leteience- 

MailTo 

M--  iar  Lackev.  Cr.arr  rresdertt-.  Nearer  committee 
Valencia  Communirv  College  • PO  Box  302"  • Orlando  F;onda-32S02 
407  2g^-?(H)11  ex*  Ire* 

o-mail  p ri’NM.-a rehewa l en ci a cc  fl  us  • www  \ alenoa  ec.li  u- 

Deadline:  June  30, 1999 
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Columbia  University  School  of  Social  Work  | 

Staff  Research  Associate/Project  Analyst  and  Manager 


Tnree  project  staff  associate  positions  at  the  Columoa  University  School  of  Social  Work  fo 
studies  of  poverty  weliare  reform  and  social  poiicv  Ea:r«  staff  associate  he  responsible  f • 
oala  analyses  writing  lor  research  reoerts  a no  ponlicahons  and  oroiect  3 dmi  p rst  r3t  • 
Quaisficatious  BA  with  four  years  professiona:  ‘j^oencncv  rnaster  r *■  Public  poMjy  sou.i 
Aj'h  era  related  field  preferred  Core/'  ao*>  andwehve  ;afitv  v.-th  wom 

dd.:  recessing  programs  erpeue'nv  0 V:  :f  : ard  X"i.\  inacw.:hf''  > 

tLf  submiitifig  apDiication:.  Jun;  ; 't 9m.-*  m-.  ■ *1  r*;Stjn>;  i.  $:^A'  InflscaKr*  tuw 
, Mi.y  • ...oumtirt  University  Sen.** n *.f  Ck.-.  m;  vV.  *-  CL-  A cv-'.’ 


Agnes  Scott  Collece 


Director  of  Corporate  and  Foundation  Relations 

Agnes  Scott  College  seeks  a Director  of  Corporate  and  Foundation  Relations  to  work  closely 
with  faculty  and  with  institutional  leadership  in  crafting  proposals  for  corporate  and  foundation 
support  of  academic  programs  and  of  a Si 00  million  program  for  building  and  expansion  that 
is  now  underway. 

The  successful  candidate  will  have  energy  and  creativity,  must  possess  excellent  writing  and 
presentation  skills  and  a strategic  approach  to  problem  solving.  She/he  should  have  a thorough 
understanding  of  and  commitment  to  the  liberal  arts  and  higher  education,  along  with  a desire 
to  work  in  a team-based  development  program  entering  into  a comprehensive  campaign. 

A highly  selective  independent  national  itberal  arts  college  located  in  metropolitan  Atlanta, 
Agnes  Scott  College  offers  its  students  and  employees  a vibrant  and  intellectually  challenging 
environment.  Atlanta  boasts  one  of  the  nation's  largest  and  fastest  growing  corporate 
communities,  a rich  and  active  cultural  life,  a beautiful  and  geographically  diverse  landscape  and 
a position  of  global  leadership  in  international  business,  education  and  overall  quality  of  life. 
Agnes  Scott  College  is  one  of  nineteen  significant  institutions  of  higher  education  in  the 
Atlanta  area. 

The  College  invites  applications  for  the  position  from  individuals  with  five  years  experience  in 
higher  education  development  or  a related  field.  Agnes  Scott  will  also  consider  strongly 
applicants  with  college-level  teaching  or  administrative  experience  or  applicants  with 
professional  experience  in  a related  field.  Agnes  Scott  College  offers  a generous  and 
comprehensive  benefits  package  and  salary  is  competitive. 

Send  a letter  of  application  and  resume  to  Adelia  Thompson,  Assistant  Vice  President  for 
Development,  do  Office  of  Human  Resources,  141  E.  College  Avenue,  Decatur,  Georgia 
30030.  Review  begins  immediately  and  continues  until  June  1,  1999. 

Agnes  Scott  College  does  not  discriminate  on  the  basis  of  sex,  race,  color,  religion,  national 
origin,  age  or  disability  in  its  employment. 

Agnes  Scott  College  has  a strong  commitment  to  diversity  and  urges  members  of 
underrepresented  groups  to  apply.  An  Equal  Opportunity  Employer. 

www.AgnesScott.edu 


ASSISTANT  DIRECTOR 
OF  ADMISSIONS 

SUNY  Empire  State  College  in  Saratoga 
Springs,  NY  seeks  a full-time  Assistant  Director 
of  Admissions.  This  person  will  manage  the 
admissions  operations  process,  coordinate  a 
statewide  admissions  management  system, 
and  participate  m the  development  and 
implementation  of  admissions  policies  and 
information  systems.  Duties  include 
management  of  the  admissions  staff  and 
coordination  with  other  statewide  locations. 
Must  be  detail -oriented,  organized  and  willing  to 
work  in  a highly  automated,  multi-task 
environment.  Must  demonstrate  strong  written, 
verbal,  analytical  and  project  management 
skills.  Evening  hours  possible.  Masters  degree, 
experience  in  academic  program  administration 
or  admissions  required.  Experience  with 
COLLEAGUE  system  preferred.  We  seek  a 
diverse  pool  of  applicants  and  encourage  women 
and  minorities  to  apply.  Application  review  to 
begin  June  4,  1999  and  continues  until  position 
is  filled.  Send  letter  and  resume  with  names  of  3 
references  to:  Carolyn  Jannon,  SUNY 

Empire  State  College,  1 Union  Avenue., 
Saratoga  Springs,  NY  12866.  AA/HOE 

Empire  State  College 


San  Jose  State  University  is  seeking  applications  for  the  followmo  position 

ASSISTANT  DIRECTOR 
FOR  FACILITIES  OPERATIONS 
(Administrator  II) 

University  Housing  Services  SRN  it:  EA99-007 
Overview:  Responsible  for  supervision  of  the  custodial,  grounds,  and  inventory  control  areas. 
a^r-5Srs  cr  the  posit.cn  is  the  dav-to  dav  ocera:  cr>  c:  the  fac!ij>es  a-ea  Ths  .nc’uaes 

. vat  nQ  e.auatino,  irr-ciementingano  moniicnna  pfC.r’ici ’cr  wcru  coTCctcn  iicn.no  \ ~e 

•eportma.  memory  evaluations,  inspections  anoome'  excesses  re^otec  ;c  r?  laoiities  area 
Responsibilities  Select,  tram,  evaluate,  and  supervise  uq  to  5 employees  and  indirectly  super- 
vise approximately  16  custodians,  4 groundsworkers  a"0  1 garoener.  including  the  coordina- 
te ot  me  hiring  and  evaluation  processes.  Assist  ;n  administration  oi  facilities  long-range 
planning  and  development  of  all  annual  maintenance  contracts  and  related  budgets;  develop 
ongoing  procedural  training  related  to  safety,  customer  service,  quality,  multiculturalism  and 
other  related  topics;  maintain  small  budget;  develop  arc  maintain  an  injury,  illness  & Preven- 
tion program;  serve  on  various  teams;  perform  other  duties  as  assigned 
PHYSICAL  AND  ENVIRONMENTAL  CONDITIONS:  Cfv:e  located  m a multi-story  building, 
accessible  by  elevator;  work  site  includes  areas  that  are  not  wheelchair  accessible,  however, 
accommodations  are  available.  Travel  across  campus  to  other  offices  ana  buildings  and  to  the 
South  Campus  facilities  required.  May  be  required  to  be  on-cail. 

QUALIFICATIONS  AND  EXPERIENCE:  Equivalent  of  three  years  progressively  responsible  hous- 
rg  reiateo  experience  with  a strong  background  m management,  facilities  administration  and 
student  ana.rs  Knowledge  of  management  practices  rented  to  factmes  operations  elective 
bargammo  regulations  ana  procedures  Demonstrated  ao.’tv  to  suoervse  ana  develop  a siz- 
able statf  cf  permanent  employees;  manage  a budget,  worx  sensitively  ana  effectively  with 
students  and  staff,  including  active  collaboration  wiin  other  administrators  of  the  University; 
perform  a wide  range  of  complex  and  technical  ass-onments  associated  with  a physical  plant 
p'Odiam  effectively  *n  a c-verse  ru’Ticu.!ura<c".'C"men?.  - .-'porate  a covtive  team- 
.voix  acc'cacn  wim  regard  to  ail  deahnes  within  the  .e's-rv  Commun.tv  Must  demonstrate 
a ccmm'tment  to  customer  serv.ee 

SALARY  Commensurate  wth  background  and  exorre"ce  this  «s  a management 

position  covered  by  the  California  Stale  University  Management  Persr  - :•  : r.  * '*■  an  eict- 
lent  benefits  package  There  »s  no  commitment  of  permanent  status 
E „cmit  e’ter  of  application,  resume,  and  njmes/add'etses. or  re " *:  *hrce 'f ventes 

Human  Resources,  San  Jose  State  University,  One  Washington  Square,  San  Jose,  CA 
95192-0118  Application  deadline:  May  28,  1999. 

Jdi  San  Jose  State 

uNlVERStf’’ 

fO/AA/S03/S04/ADA/ Ttri  c v i.„ri0v<w 

-,r.  jcw  unr.mmr  ft  (ommititd  to  creatirta  a ict-m*  iv  m a s rccuution 
in  seam  and  wou  m an  aimosphtre  oi  tolerance  u.vt*  ana  reipect  lor  earn  morvxjuai 


Head  Women’s  Basketball 
Coach/Instructor 


Eastern  College,  an  evangelical  Christian  liberal  arts  College,  welcome: 
applications  for  a Head  Womens  Basketball  Coach  and  Heaith/Exercise 
Science  instructor  position  beginning  Fall,  1999.  The  College  is  dedicaiet 
through  teaching,  scholarship,  service,  and  spiritual  formation  to  the 
preparation  of  undergraduate  and  graduate  students  for  thoughtful  anr 
productive  lives  of  Christian  faith  and  service.  The  Eastern  community 
celebrates  diversity  and  encourages  the  holistic  development  of  students 
faculty,  and  staff.  For  more  information  about  the  College  visi 
www.eastenuedu. 

A Masters  degree  in  exercise  science  or  related  field  and  college  coachin; 
experience  arc  required.  An  earned  doctorate  is  strongly  preferred,  t 
commitment  to  integrating  ones  Christian  faith  into  the  practice  an 
teaching  of  the  discipline,  a strong  interest  in  teaching  undergraduat 
students,  and  proven  leadership  and  administrative  abilities  arc  essential. 

Review  of  applications  will  begin  immediately  and  continue  until  th 
post'  on  is  filled.  Interested  and  qualified  candidates  should  forward  a cove 
letter,  current  vitae,  undergraduate  &.  graduate  transcripts,  and  at  least  thre 
professional  letters  of  reference  tc. 

Eastern  College 
Human  Resources 

Attn:  Women’s  Basketball  Coach/lnsiructor 
1300  Eagle  Road 
St.  Davis,  PA  19087-3696 

Fas  tern  Colitut  is  an  eijuai  opponunm/omrmanve  action  cmpio\er. 


OUR  LADY  OF  THE  LAKE 


UNIVERSITY 


cc&c 

The  Community  College  of  Baltimore  Counts 


SdkMill  (Dip 


Our  Lady  of  the  Lake  University  of  San  Amomo 
invites  nominations  and  applications  tor  the  dcanship 
of  the  School  of  Business. 

Our  Lady  of  the  Lake  University  is  a Catholic, 
comprehensive  university  that  has  been  growing 
significantly  for  the  past  several  years. 

• Currently  enrollment  in  bachelor,  master,  and 
doctoral  degree  programs  stands  at  3.523,  of 
which  a full  40fo  arc  School  of  Business  majors. 

® The  ACBSP  accredited  School  of  Business  is 
aggressively  exploring  and  implementing 
innovative  approaches  to  learning  in  providing 
educational  opportunities  to  all. 

• The  School  of  Business  offers  undergraduate 
degrees  in  accounting,  computer  information 
systems,  electronic  commerce,  management, 
marketing,  and  human  resources. 

• The  weekend  program,  with  locations  in  San 
Antonio,  Houston,  and  Dallas,  offers  an  MBA  in 
health  care  management  and  an  MBA  in 
electronic  commerce  management  as  well  as 
specializations  in  management,  finance,  and 
international  business.  The  primary  focus  of  the 
weekend  curricula  is  to  provide  both  graduate  and 
undergraduate  ieveis  01  educational  opportunities 
to  adult  employed  students  who  desire  to  enhance 
their  career  opportunities 

• Further  information  regarding  the  History  and 
mission  of  Our  Lady  of  the  Lake  University  is 
available  at  our  website:  www.oIlusa.edu 

Candidates  for  the  dcanship  should  posses  either  a 
strong  academic  background  with  an  earned  doctorate 
in  a business  with  top-level  management  experience. 
The  dean  should  understand  and  affirm  the 
University  s collegial  character  and  its  emphasis  on  an 
inclusive  and  culturally  diverse  student  body. 

Letters  of  application,  including  a detailed  curriculum 
vita  should  be  sent  to 

Dean  Search  Coordinator 
School  of  Business 
Our  Lady  of  the  Lake  University 
411  S.W.  24th  Street 
San  Antonio,  Texas  78207-4689 

(Alt  replies  will  be  kept  in  itnet  confidence) 

Our  Ladv  of  the  Lake  L niversirv  seeks  employees  who 
are  committed  to  the  values  ol  Cathoiic  higher 
education  Our  Ladv  ot  the  Lake  University  is  an 

Uj  ;■  'irr.tv  Fmplnver  a ■ g-v  encourages 

applications  I torn  women  and  minorities 


The  Community  College  of  fWtixDore  County  at  the  Eaaex  Gunpua  invites  applicants  for  the  following  anticipated  non- 
tenure track  (3  one-vrar  contracts  followed  by  mula-vear  contracts),  ten  month  faculrv  positions,  available  Fall  1999.  All 
poctooru  require  demonstrated  proficiency  in  a Learning  College  environment. 

MATHEMATICS;  Seeking  a faculty  member  to  teach  a variety  of  courses  ranging  from  aevciopmcnui  mathematics  through 
calculus  and  computer  science.  Requited:  Masters  degree  in  mathematics  or  Masters  degree  in  computer  science  and  Bachelors 
degree  in  mathematics;  strorg  verbal  and  written  common icarion  skills;  experience  with  the  use  of  technology  in  teaching 
mathematics;  and  demonstrated  ability  to  present  mathcmancal  concepts  in  a lucid  and  effective  fashion  Attention:  Drraaon 
Search  Committee,  Dhino*  of  Sdcacc  and  M*the»«t*c* 

BIOLOGY:  Seeking  a faculty  member  to  teach  introductory  biology  and  at  least  one  of  the  following:  anatomy  and  physiology, 
botany  microbiology  and  zoology.  Required:  Master  's  degree  in  a biological  science;  experience  teaching  biology  at  the  college  level; 
demonstrated  strong  oral  and  wntten  English  commurucanons  skills;  demonstrated  commitment  to  the  field  of  biology  Preferred: 
Ph.D.  in  a biological  science.  Aneadoo:  Dtviaioa  Search  Committee,  Diviaion  of  Science  and  Mathematics 

CHEMISTRY:  Seeking  a faculty  member  to  teach  introductory  chemistry  and  at  least  one  of  the  following:  chemistry  for  notv 
joencc  majors,  general  chemistry,  or  introductory  otganic/biochemistty.  Required:  Master's  degree  in  chemistry,  cepenencc  teaching 
chemistry  at  the  college  level:  flexibility  to  teach  dav  and  evening  classes;  strong  oral  and  wntten  communication  skills;  demonstrated 
commitment  to  the  field  of  chemistry.  Preferred;  Ph.D.  in  chemistry.  Attention:  Science  Division  Search  Committee,  Divia»on 
of  Science  Mathematics 

ESOL  SPECIALIST:  Seeking  frailty  member  to  teach  ESOL  composition,  and  developmental  writing  counts  in  learning 
centered  environment.  Required:  Masters  degree  or  equivalent  in  ESOL  Preferred:  Expertise  in  composition  and/or 

developmental  writing.  Attentio ae  Divkion  Search  Coouaictcc,  Division  of  Humanincs  and  Arts 

VOICE  INSTRUCTOR  AND  DIRECTOR:  Seeking  a faculty  member  to  teach  studio  voice,  conduct  vocal  ensembles,  coordinate 
departments  vocal  program,  teach  Hawt  as  needed,  and  recruit  for  department.  Required:  Masters  degree  m music  significant 
documented  cxpencnce  as  performer  and  teacher  of  voice  in  classical  and  popular  styles  ana  as  a director  or  choral  ensembles. 

Attention;  Division  Search  Committee,  Division  of  Human  tries  and  Arts 

CRIMINAL  JUSTICE:  Seeking  a faculty  member  to  teach  introductory  courses  in  criminal  iustice,  criminology  parole  & 
probation  and  victimology.  Required:  Masters  degree  with  work  experience  in  the  fidd  and  experience  teaching  criminal  justice  at 
the  college  Jcvd;  demonstrated  strong  oral  and  written  English  communication  skills  demonstrated  commitment  to  advancing 
criminal  justice  education,  willingness  to  reach  at  different  campuses  and  academies.  Preferred:  Ph-D.  in  criminal  justice  with 
foil  rime  college  teaching  experience.  Attention:  Division  Search  Committee,  Division  of  Bonnes*  and  Social  Science* 

EARLY  CHILDHOOD  EDUCATION:  Seeking  faculty  members  to  teach  a diversity  of  education  courses  with  an  emphasis  on 
early  childhood  education.  Required:  Master's  degree  in  Education  with  a background  in  child  growth  and  development  and 
preschool  education;  three  yrears  classroom  testing  experience  and/or  training  of  adult  teamen  or  in  equivalence.  Attention: 
Division  Search  Committee,  Dhrinon  of  BoxiiKu  and  Social  Sciences 

COMPUTER  INFORMATION  SYSTEMS:  To  tcacn  courses  in  COBOL  bntenu  Analysis  ana  Design.  Visual  Baste.  Microsoft 
Office  and  Networking.  Required:  Bachelors  degree;  min.  two  vts.  Teaching  exp.  in  computer  programming;  documented  recent 
exp.  in  COBOL  Visual  basic  and  Systems  Design.  Exp.  in  Learning  College  environment  prtf.  (Permanent  Poaition). 

COMPUTER  INFORMATION  SYSTEMS:  To  teacn  courses  in  Computer  Literacy  and  Microsoft  Office.  Required:  Bachelors 
Degree;  min.  two  yis.  teaching  exp.  Exp.  in  Learning  College  preL (Temporary  Poaition) 

HEALTH:  Seeking  a faculty  member  to  teach  health,  wdincss,  community  health,  nutrition  and  sexuality  classes.  Applicant's  vitae 
should  demonstrate  integration  of  knowledge  in  health  and  human  performance.  Applicants  under  consideration  will  be  asked  to 
present  a teaching  demonstration.  Required:  Masters  degree  or  equivalent  with  significant  course  work  in  Health  or  Related  field. 

Aocarioi:  Dmiion  Search  Committee,  Dniaoa  of  Allied  Heath  tad  Human  Performance 

FITNESS:  Seeking  faculty  members  to  teach  individual  and  team  sports,  rhythmic  activities,  aqua  exercise,  and  other 
fitness  classes.  Applicants  vitae  should  demonstrate  integration  of  knowledge  of  health  and  human  performance.  Applicants 
under  consideration  will  be  to  present  a teaching  demonstration.  Required:  Master's  degree  or  equivalent  with 

significant  course  work  in  Fitness.  Human  Performance  and/or  related  field.  Attention:  Division  Search  Committee, 
Division  of  Allied  Health  and  Human  Performance 

The  leaching  load  for  full-time  faculty  is  fifteen  contact  hours,  a minimum  of  five  office  hojrs  and  2 r>  hours  of  college 
service  per  week 

Applicants  should  submit  a letter  of  interest,  indicating  the  tpecrfic  position,  which  addresses  the  requirements  of  the  positron.  ' 
comprehensive  curriculum  vitae,  copies  of  all  graduate  transcripts  and  the  names,  addresses  and  telephone  numbers  of  three  work- 
related  references.  Additional  documentation.  indudineTue(  ommumrv  Cnllcrc  of  Baltimore  Counrv  application  will  be  required 
after  recap:  of  the  initial  materials  Candidates  selected  tor  an  interview  shoula  anticipate  presenting  a mini-icaut,  .uulaing 
app  tanon  or  ecucauonil  technology  preferred)  in  tnc  tee  .am  field  as  pan  ot  the  interview  proems  Official  transcripts  are  required 
prior  to  employment  For  bat  coouderarioo  submit  wur  application  by  June  18,  1999  to: 

The  Community  College  of  Baltimore  County 
Piter  Campus 
7201  Rowvilic  Boulevard 
Baltimore,  MD  21237-3855 

c-maih  foacaidiffcttOLCC.md.U3 
EEO/AA  Employer 

U omen  ana  minorities  arc  cm  aura  fed  to  apply 
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Ivy  Tech  State  College 

Wabash  Valley  Region 

Emo«m  W* 

' Makt  A 

...by  providing  quality  technical  education  to  students  across  Indiana  and  by  providing  ||t|f ****** 

a dynamic  and  exciting  work  environment  where  your  contribution  is  appreciated.  Pfiff 

Chancellor 

Ivy  Tech  State  College  is  seeking  a dynamic  and  visionary  leader  to  serve  as  Chancellor  in 
west  central  Indiana  (Wabash  Valley  Region). 

Ivy  Tech  State  College  is  Indiana's  third  largest  public  post- secondary  institution  with  22 
campuses  located  'hroughout  the  state.  Ivy  Tech  will  enrol!  over  70.000  students  statewide  this 
academic  year  and  offers  the  Associate  of  Science  and  Associate  of  Applied  Science  degrees,  Technical 
Certificates,  industry  and  skill- specific  certifications,  and  business,  industry,  and  apprenticeship  credit  and 
non-credit  training. 

The  Ivy  Tech  system  is  administered  by  a President  within  the  policies  established  by  a state  board  of 
trustees.  Each  geographic  region  of  the  state  (typically  4 to  8 counties)  *s  administered  by  a Chancellor, 
who  serves  as  the  Chief  Executive  Officer  of  the  campus  and  who  meets  regularly  with  and  receives 
advice,  counsel  and  direction  from  a regional  board  of  trustees. 

The  Chancellor  provides  the  vision,  planning  and  leadership  to  assure  that  the  educational  and  training 
needs  of  the  students  and  employers  in  the  8-county  Wabash  Valley  region  are  met.  The  Chancellor  will 
provide  executive  oversight  for  the  deans  and  directors  assigned  to  the  academic  affairs,  student  affairs, 
business  affairs,  humaR  resources,  facilities  management,  public  relations,  business  and  industry  training, 
and  development  functions  of  the  regional  administration.  The  Chancellor  will  establish  and  maintain  a 
positive  presence  in  the  academic,  business  and  service  communities  and  provide  personal  leadership  in 
the  development  (fund-raising)  efforts  of  the  College. 

Qualifications: 

A Master's  degree  in  education,  public  administration  or  a related  field  is  required.  A Doctorate  and 
previous  post-secondary  teaching  experience  are  preferred.  Position  requires  substantial  leads  4<h.p  and 
management  experience,  preferably  in  a post-secondary  educational  environment.  Candidates  -i.w-jIq  be 
able  to  demonstrate  on  their  resume  a career  of  progressively  more  responsible  positions.  Prior  expr’-  tee 
with  fund-raising  a plus. 

The  successful  candidate  will  be  a visionary,  have  strong  interpersonal  skills,  a collaborative  working  style 
and  the  ability  to  effectively  interact  with  faculty,  staff,  students,  trustees,  state  and  local  college 
administrators,  legislators  and  the  general  public.  Candidates  should  also  demonstrate  experience  in 
working  with  local  community  and  economic  development  entities. 

Ivy  Tech  offers  a comprehensive  compensation  package,  including  TIAA-CREF  To  apply,  submit  a resume 
and  a letter  of  application  that  describes  your  philosophy  about  the  role  of  the  technical  college  in  the 
contmuun.  of  higher  education  opportunities,  and  three  current  letters  of  reference.  To 
ensure  consideration,  please  submit  your  application  materials  by  May  31, 1999  to:  ■ \ j . 

Mr.  John  Adkins  n 

Oiractor  of  Regional  Affairs  ^ a 

Ivy  Tech  State  College  - \l  ^ 1 

7999  Highway  41  South  - 

Terre  Haute,  IN  47802  ' ^ 

ivy  Tech  is  an  Accredtted'touai  ODDonumty.  Affirmative  Acton  State  Cciege  «| 
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Going  Where 
We  Have  To  Go 


Alexander  Gonzalez . PbJ)..  is  president  of 
California  State  Lnhersity-San  Marcos,  appointed 
in  July  1998,  For  six  years,  be  was  protest  of  Fresno 
State  University.  A native  of  Los  Angeles,  be  bolds  a 
doctorate  in  psychology  from  VC-  Santa  Cruz. 


Last  year  I was  asked  10  be  the  keynote  speaker  at  the  Forum  for  Diversity  in  Graduate  undergraduate  level  and  recommended  that  faculty  be  rewarded  for  outstanding 

Education  being  held  in  San  Francisco.  The  conference  coordinators  hoped  that  I teaclung  on  a level  equal  with  cutting-edge  research.  Included  in  the  findings  were 

would  present  a reasoned  answer  to  the  question,  go  on  to  graduate  school?”  items  for  revitalizing  the  freshman-year  experience,  reducing  class  size,  better  utilizing 

Mv  audience  included  some  of  California's  brightest  college  students  whose  ethnicities  technology  for  students,  and  providing  mentors  for  all  students.  Realistically,  research 

are  very  much  underrepresented  in  graduate  schools.  institutions  represent  about  3 percent  of  the  universities  where  graduate  students  will 

It  wasn't  an  easy  question  to  answer.  While  I would  have  liked  (o  tell  them  clearly  be  hired  after  their  Ph.D.  The  vast  majority  of  the  positions  that  are  available  in 

and  unequivocally  that  they  should  pursue  graduate  work,  the  truth  is  that  I.  like  many  academe  are  at  non-research  institutions  such  as  my  own.  The  movement  toward  the 

other  Latinos,  let  the  world  define  my  choices  and  path  in  life  for  a fairly  long  time  emphasis  on  teaching  at  all  types  of  institutions  cannot  come  soon  enough 
before  1 finally  discerned  my  own  desires  and  choices.  My  path  was  more  circular  than  ^hy  the  push  tor  these  and  other  changes?  The  purpose  is  to  guarantee  a quality 
linear,  reminding  me  of  the  repeated  line  in  a poem  by  the  late  Theodore  Roethke.  "I  undergraduate  education  for  all  students.  The  primacy  of  teaching  is  especially  critical 

learn  by  going  where  I have  to  go.-  for  Hispanics.  Consider  the  relative  sizes  of  university  systems  in  California  alone.  The 

As  I again  contemplate  the  question  about  graduate  school,  I realize  that  higher  California  State  University.  of  which  my  university  is  a part,  educates  more  than  75.000 

education  in  general,  and  the  role  of  professors  m particular,  face  the  same  circular  Hispanic  students  each  year,  compared  to  only  20.000  by  the  l niversity  of  California 

path  of  learning  by  going  where  they  need  to  go.  Responding  to  both  external  and  system.  Those  statistics  indicate  that  the  majority  of  doctoral  graduates  will  find  jobs  not 

internal  p essures  for  change,  due  in  large  part  to  the  demand  for  access,  higher  in  research  institutions  but  m large  university  systems  like  the  CSC.  wtere  teaching  is 

education  is  faced  with  having  to  assess  its  role  in  the  current  and  future  environment,  the  primary  focus.  As  we  draw  faculty  from  research  universities,  the  quality  of 

and  adapt  to  new  directions  And  one  dear  direction  that  is  emerging  is  toward  die  instruction  for  my  student  will  depend  in  large  pan  on  a renewed  focus  to  train  future 

primacy  of  teaching  and  of  educating  future  professors  to  teach.  This  shift  will  have  a professors  to  teach  well. 

profound  impact  on  the  research  model  as  the  primary  vehicle  for  training  and  I told  the  prospective  graduate  students  in  my  speech  a year  ago  to  seek  out 
preparing  future  faculty  mentors  or  role  models  at  the  undergraduate  level  in  preparation  for  advanced  study  I 

it  has  been  estimated  that  the  worlds  store  of  information  doubles  every  seven  noted  that  "they  don't  have  to  look  like  you:  they  just  have  to  believe  in  you.” The  reality 

years.  Imagine  what  such  a statistic  means  lo  an  institution  like  CSl-San  Marcos  that  is  is  that  for  a long  time  to  come,  the  odds  arc  quite  high  that  their  role  models  won’t  look 

approaching  onlv  its  10th  anniversary,  and  how  our  voting  professors  must  be  constant,  like  them.  But  for  the  short  run.  we  can  at  least  ensure  that  they  will  bring  strong 

fast-paced  learners  or  risk  being  left  behind  in  yesterday  The  traditional  role  of  the  leaching  to  institutions  like  the  CSl*  That  can  only  result  in  more  Hispanic  students 

professorate  is  being  challenged,  not  only  by  the  pace  of  information  but  aLso  by  choosing  to  pursue  graduate  study  and  reinforcing  new  ideas  for  making  teaching  a 

challenges  to  reinvent  itself  and  make  teaching  more  of  a goal  in  graduale  training  focal  point  in  addition  to  engaging  in  research  and  scholarly  activities. 

Traditionally,  the  triad  of  teaching,  research,  and  service  has  been  at  the  heart  of  If  done  correctly,  these  changes  will  bnng  about  an  educauonal  system  thats  more 
the  profession.  Depending  on  the  type  of  institution,  research  or  teaching  is  responsive  and  better  suited  to  the  changing  faces  and  needs  of  students,  no  matter  their 

emphasized,  one  more  than  the  other.  However,  the  research  endeavor  has  always  been  background.  Donald  Kennedy,  former  President  of  Stanford  University,  has  written  that 

viewed  more  positively  and  research  institutions  have  been  at  the  top  of  the  academic  higher  education  is  recognizing  that  academic  freedom,  the  cornerstone  of  the  modem 
hierarchy.  university,  has  as  us  counterpart  academic  duty.  This  implies  that  the  Academy  must  be 

Todav  we  are  witnessing  at  all  tvpes  of  institutions  a movement  away  from  the  responsive  to  the  needs  of  its  students.  The  long-term  results  of  this  will  make  higher 

primacy  of  research  toward  the  emphasis  on  teaching  A recent  report  from  the  education  more'  accountable  for  what  it  does  and  how  it  is  done  and  will  benefit 

Carnegie  Commission  called  for  a much  higher  priority  for  teaching  at  the  Hispanics  at  all  leveLs  of  academe. 
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FULL-TIME  ADMINISTRATIVE  POSITIONS 

ASSOCIATE  DEAN  FOR  TECHNOLOGY  AND  RESEARCH  Borough  of  Manhattan  Community  College  of  the  City  University  of  New  York  seeks 

applications  tor  the  position  ot  .Associate  Dean  for  Technology  and  Research.  The  Associate  Dean  will  report  to  the  Vice  President  of  Academic  Affairs  and  have  managerial  planning,  and 
tiscai  responsibilities  for  all  aspects  oi  academic  technologies  and  research  at  the  college  The  Associate  Dean  will  be  responsible  for  innovation,  advancement,  and  short  and  long  range 
implementation  in  the  areas  ot  technology  and  institutional  research  The  Associate  Dean  will  supervise  the  directors  of  instructional  technology,  media  center  and  institutional  research. 
Working  with  the  directors  and  faculty,  the  Associate  Dean  will  develop  grant  opportunities  related  to  technology  and  provide  guidance  and  intormauon  on  the  use  of  instructional 
technologies  in  classrooms  and  labs  The  Associate  Dean  will  perform  other  duties  as  assigned  by  the  Vice  President  of  Academic  Aftairs. 

An  earned  doctorate  in  an  appropriate  or  related  held,  a demonstrated  record  of  distinction  in  college  eaching  and  research,  and  a successful  record  of  grant  funding  are  required  A 
minimum  of  five  years  of  higher  education  leadership  with  broad  technical  knowledge  relative  to  botn  arademic  and  administrative  computing  is  required  Candidate  must  he  visionan 
and  possess  excellent  oral  and  written  communication  skills  and  budget  and  finance  experience.  Candidate  must  also  have  the  ability  to  manage  support  personnel  who  provide  academic 
technology  support  ana  research  services  for  the  instruction  in  all  academic  programs  and  departments.  Salary:  $82,050  A - 102.749  A Vac.#77i‘ 

ASSISTANT  DIRECTOR  OF  FINANCIAL  AID  (Higher  Education  Associate)  Serves  as  the  Assistant  Director,  assuming  responsibility  tor  the  program  in  the  Director s 
absence:  manages  the  day-to-day  administrative  operations  ot  the  program  for  optimal  efficiency  and  student  service:  in  concert  with  the  Director,  plans,  designs  and  implements  otrice 
operations,  policies,  procedures  and  compliance  activities:  responsible  for  the  coordination  of  office  services  with  College  and  University  offices  and  programs:  supervise,  train  mentor 
and  motivate  staff:  manages  computer  operations,  including  the  design  and  implementation  of  mainframe  and  PC  support  svstems:  coordinate  systems  activities  with  College  and 
University  data  centers.  B.-VBS  degree  required.  Master  s degree  preferred;  a minimum  of  six  (6l  years  financial  aid  experience  in  progressively  respons.ble  position  Demonstrated 
commitment  to  student-centered  services.  Extensive  knowledge  ot.  and  experience  with,  electronic  processing  and  the  application  of  technology  to  financial  aid  administration 
particularly  in  the  design  and  implementation  of  mainframe  and  PC  systems  Familiarity  with  federal  and  state  financial  assistance  programs.  Excellent  written  and  oraj^ communication 
skills  Must  possess  strong  administrative  and  leadership  skills.  Abilitv  to  respond  to  competing  priorities  and  deadlines  in  a dvnamic  environment.  Salary  $40,173  A - 564.266'A 
Vac  #769 

ACADEMIC  ADVISORS  (Assistant  to  Higher  Education  Officer)  .As  a member  of  the  Department  of  Advisement  and  Counseling,  the  successful  candidate  wili  report  to  the 
Director  and  will  work  with  tacultv.  student  altairs  and  other  campus  offices  to  deliver  coordinated  academic  planning  and  advising  services  to  a diverse  urban  community  college  student 
population.  The  chosen  applicant  will  see  large  number  of  students  on  an  individual  basis  and  will  conduct  developmental  preventative  workshops  and  programs  The  position  requires 
occasional  evening  hours  and  may  also  include  some  weekend  programs  for  new  and  continuing  students  Bachelor's  degree  and  two  years  experience  in  higher  education 
counsclmg-advising  required  Master's  degree  m Counseling  or  Student  Personnel  preterred.  Experience  with  registratioa orientation  programs,  knowledge  and  experience  m word 
processing  technology,  study  skills  and  excellent  written,  oral  and  interpersonal  skills.  Salary:  $25,79b.'A  - S47.337-.A.  Vac.  #771 

DIRECTOR  OF  PUBLICATIONS  (Higher  Education  Associate)  Management  of  the  Office  of  Publications.  Provide  leadership  and  direction  in  development  of  a preeminent 
electronic  and  print  media  image  for  the  College  Oversee  the  design  and  printing  of  all  college  publications,  including  college  web-site  using  a computer  desktop  publishing  svstem 
Establish,  maintain,  and  monitor  publication  guidelines  and  protocols  for  the  college.  Supervise  staff  Manage  budget  and  bid  process  for  all  college  publications  and  advertising 


Establish,  maintain,  and  monitor  publication  guidelines  and  protocols  tor  the  college.  Supervise  staff  Manage  budget  and  bid  process  lor  all  college  publications  and  advertising 
Bachelors  degree  required,  pius  a minimum  of  six  (Hi  vears  experience  Excellent  written  and  oral  communication  skills.  .Ability  to  work  in  a diverse  college  environment.  Computers 
and  desktop  publishing  experience  essential  Salary:  $40,173  A • S64.266A.  Vac.  #772 

ADMISSIONS  COUNSELOR/RECRUITER  (Assistant  to  Higher  Education  Officer)  Serves  as  a recruiter  tor  high  schooi.  communitv  and  corporate  agencies:  evaluates 
transter  credits:  supemses  tne  processing  of  admissions  applications  and  or  materials  and  counseling  students.  Minimum  of  BABs  w ith  two  vears  experience.  Familiarity  w ith  outreach 
or  recruitment  to  diversified  communities  Excellent  written  ana  verbal  communications  skills  and  commitment  to  urban  students  are  required  Schedule  includes  some  weekends 
Salary:  $25,796  A - $47,337  A Vac  #773 

INSTRUCTIONAL  COMPUTER  SERVICES  COORDINATOR  (Higher  Education  Assistant)  Reports  to  the  Director  of  the  Learning  Resource  Center  The  Coordinator  is 
responsible  for  the  user  computer  support  semces  Meads  training  workshops  for  staff,  students  and  tutors,  develops  training  materials,  lab  procedures  and  equipment  maintenance!  tor 
the  Learning  Resource  Center's  instructional  computer  labs.  Supervises  assigned  staff,  network  management,  updates  student  database  and  report  generation  functions:  and  interacts 
w ith  faculty  on  methodologies,  instructional  materials  and  services  for  students.  Bachelor's  degree  in  Computer  Science  or  a related  area:  four  years  of  full-time  relevantwork  experience 
preferable  w;th  IBM  computers;  good  supervisory  and  communication  skills  are  required  Knowledge  of  Paradox  programming  language.  Novell  NetWare.  Oftice  97.  PageMaker  and 
current  software  packages  is  essential.  Salary  S30.829/A  ■ $57. 099/ A Vac.#735-2. 

FULL-TIME  TEACHING  POSITIONS  •INSTRUCTOR  OR  ASSISTANT  PROFESSOR 

MEDICAL-SURGICAL  NURSING  Vac.#774  MATERNITY  AND  CHILD  HEALTH  NURSING  Vac#775.  Classroom  and  clinical  teaching  Master's  degree  in  Nursing  clinical 
specialization,  fifteen  (15i  related  credits  bevond  Master's  degree,  and  live  (5)  years  appropriate  teaching  experience  &jot  professional  experience  & New  fork  State  RN  License  required 
lor  Assistant  Professor;  Master's  degree  in  Nursing  clinical  specialization.  New  York  State  RN  License  & teaching  experience  &.or  professional  experience  for  Instructor.  Experience  with 
instructional  technology  a plus.  Evening/Saturday  teaching  may  he  required. 

PHYSICS/ELECTRICAL  ENGINEERING  Tt-a^h  physics.  electrical  engineering  and  computer  methods  Develop  electrical  engineering  lab  Help  coordinate  multiple  sections 
Vac  #776. 

PHYS I C S/ASTRONOMY  Teach  physics,  astronomy  and  eumputer  method*  Help  supervise  the  labs  and  coordinate  multiple  sections  W #777 

ORGANIC  CHEMISTRY/BIOCHEMISTRY  Teach  organic  chemistry  and  general  chemistry  Oversee  organs  chemistry  iab  Knowledge  or  intere*'.  in  application  of  organic 
chemistry'  to  biological  and  health  science  desirable  Curricular  extra  curricular  and  professional  activity  expected 
Ph.D  Preterred  College  teaching  experience  required  Vac. #775 

PSYCHOLOGY  Teach  a range  of  courses  in  following  areas  of  Psychology.  Introduction  l)evelopmenlal  Social  Child.  Personality  Abnormal  Gender  studio  Vac  #779 
SOCIOLOGY  Teach  a range  of  course*  in  following  areas  of  Sociology  Introduction,  social  Problems.  Ethnic  Groups.  Urban.  Familv.  Gender  Roles  \ac  #7b(' 

ANTHROPOLOGY  Teach  and  develop  a range  of  courses  in  Anthropology.  Doctorate  ABD  preferred  Knowledge  ot  instructional  technologies  an  as^t  Minimum  of  three  wars  ot 
teaching  experience  required.  Availability  tor  weekend  and  evening  schedule  expected  Vac  #7M 

ELECTRONIC  RESOURCES  LIBRARIAN  Coordinate  electronic  resources,  including  library  s website  CUNY*  workstations  and  print  service  Assist  in  development  of  virtual 
library.  Liaison  with  campus  instructional  technology  departments  and  CUNY  Computer  Center.  Evaluate  and  maintain  electronic  resources  and  participate  in  teaching  the  use  ot 
electronic  resources  and  in  reierence  duties.  Knowleuge  of  HTML  required,  experience  in  ILS.  networks  IAVA  and  L^>tu<  N»«tes  preferred  MLS  required  for  Instructor  and  Jnd  . laMer  s 
for  Assistant  Professor  rank  Minimum  2 vears  ot  professional  library  experience  required  Vac  #782 

SPANISH  To  teach  all  levels  of  language  and  survey  courses  in  literature  Commitment  to  current  language  teaching  technique*  and  technology  Participation  in  sJiolarL  aetuitie  * 
college  and  departmental  activities  essential  Ph  D required  ABD  considered  Vac. #783 

MATHEMATICS  Teach  Mathematic*  course*  irom  developmental  math  through  differential  equations  Demonstrated  interest  in  productive  scholarship,  grunbmanship.  service  to  College 
and  Department  College-level  teaching  experience  required  Experience  in  one  or  more  of  the  following  preferred  graphing  calculator*  function  plotters  nr  computer  algehrj  w Metro 
computer-based  learning  software  development,  grant  propnvjl  writing  curriculum  development  and,  or  innovative  p*.  g.  Iiochrate  in  Mathematics  < r Matiunutus  Education  required 
tur  .Assistant  Professor.  Masters  degree  required  for  instructor  Vac  *7M 

ETHNIC  STUDIES  Teach  courses  representing  the  Social  Sciences  anj  Literature  of  the  Caribbean  Ph  D.  in  a held  ot  Caribbean  Studies  and  teaching  experience  required  lor  the 
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the  past  several  years,  many 
higher  education  leaders 
have  been  concerned  about 
binge  drinking  at  our  colleges  and 
universities.  Although  specnic 
ucs  do  not  exist,  as  yet.  on  how  manv 
Hispanics  are  involved  in  mis  prac- 
tice. there  is  no  reason  to  believe  that 
they  are  any  less  involved  than  the 
majority  population. 

We  are  not  talking  about  a few 
drinks  on  a Friday  night,  nor  oven  a 
fraternity  beer  blast  of  years  gone  by. 

We  are  not  talking  about  social 
drinking  as  a rite  of  passage  that  for 
some  will  be  anything  but  harmless. 

We  refer  to  irrational,  deadly 
behavior-behavior  that  reflects  either 
woeful  ignorance  or  willful  stupidity. 

Binge  drinking  means  excessive 
heavy  drinking  by  college  men  and 
women.  It  means  not  only  drinking  to 
inebriation  but  drinking  to  oblivion. 

Binge  drinking  means  ingesting 
as  many  as  twenty -four  or  more  cans 
of  beer  in  a matter  of  an  hour  or 
such.  Or  chug-a-lugging  a fifth  ot 
hard  liquor.  Encouraged  and  egged 
on  by  their  classmates,  many  pass 
out.  Some,  as  drunk  as  they  are.  get 
into  automobiles  and  drive  away 
Serious  life-changing,  death -dea line 
accidents  have  ensued. 

Others  have  fallen  to  their  deaths 
from  roof  tops  or  dorm  windows 
some  have  died  of  alcohol  poisoning 

I here  is  another  hidden  problem. 
Given  the  realities  of  vouthful  exuber- 
ance and  the  times  we  live  in.  drunk- 
enness tan  lead  to  other  deadly  out- 
t nines.  Promiscuous,  unprotected 
sexual  activity  in  our  age  can  lead  to 
HIV  intecnon.  debilitation,  and  ulti 
nutelv  death 

A National  Problem 

Finding  a wav  to  curb  binge 
drinking  is  a problem  faced  bv  all 
. ollece  administrators  and  teachers 


It  is  not  a matter  of  preaching  moral- 
ity; its  a matter  of  saving  lives. 

Last  vear.  the  problem  had 
alarmed  so  many  administrators  that 
Ntanlev  0 Ikenberry.  president  of  the 
\ meric  an  Council  on  Education 
• \CE).  decided  to  launch  a nation- 
wide campaign  to  trv  to  stem  binge 
drinking. 

He  wrote  an  open  letter  to  every 
president  highlighting  the  alcohol- 
related  deaths  of  college  students.  He 
urged  them  to  redouble  their  efforts 
to  end  the  scourage. 

The  issue  had  already  been  a sull- 
ied of  substantial  discussion  at  the 
national  meetings  of. Ul'  (Association 
of  American  l Diversities),  AASCl 
(American  Association  of  State 
Colleges  and  t Diversities),  and  NASI  L- 
CiC  (National  Association  of  State 
l mversities  and  Land-Cram  Colleges ). 
and  was  the  focus  of  a panel  discus- 
sion at  ACEs  annual  meeting. 

The  80s  and  90s 

1 he  problem  has  bedeviled 
administrators  throughout  the  1990s 
\ccordmg  to  the  widely  circulated 
100S  report  by  the  Commission  on 
Substance  Abuse  at  Colleges  and 
l Diversities,  binge  drinking  among 
college  students  has  Nharplv 
increased  in  the  last  JO  vears. 

Binge  drinkers  pay  a price.  File 
students  targeted  in  the  ’OS  report 
were  found  to  perform  more  poorly 
academically,  to  be  subject  to  more 
disciplinary  sanctions,  and  to  engage 
m Mich  high-risk  behaviors  as  driv- 
ing under  the  influence  of  alcohol 
and  having  unprotected  sex. 

Washington  Reacts 

In  the  same  period  during  which 
lunge  drinking  increased  significant^ 
( (ingress  adopted  a scries  of  measures 
aimed  at  restricting  alcohol  abuse 
.tinone  voiinu  adults 


In  198-*.  Congress  adopted  the 
National  Minimum  Drinking  Age  Act, 
which  withdrew  federal  highway 
funds  trom  any  state  that  failed  to 
adopt  and  enforce  a minimum  drink- 
ing age  of  21.  Everv  state  was  in  com- 
pliance within  two  years. 

Manned  bv  reports  of  continuing 
alcohol  abuse  by  college  students. 
Congress  then  passed  the  1989 
amendments  to  the  Drug-Free 
Schools  and  Communities  Act. 
amendments  that  required  every  col- 
lege and  universitv  to  adopt  and 
enforce  a program  for  prohibiting 
alcohol  use  by  students  under  21 
years  of  age. 

Additionally,  among  the  require- 
ments of  the  Campus  Security  Act  of 
1990  is  the  stipulation  that  annual 
campus  security  reports  include  sta- 
tistics on  alcohol -related  incidents 
and  policy  statements  regarding  alco- 
hol education  programs. 

Two  I seful  Reports 

Uhat  can  a college  administrator 
dor  Where  can  she  or  he  turn  for 
information" 

In  1998.  the  Higher  Education 
Center  for  \Icohoi  and  Other  Drug 
Prevention  tormed  the  Presidents 
Leadership  Croup  to  develop  a set  ot 
poiicv  recommendations  to  address 
the  problem  ol  underage  and  danger- 
ous drinking 

The  groups  report.  He  Vocal.  He 
Msible.  He  \iwman\  was  mailed  to 
ACE’s  membership  last  vear.  It  is  a 
good  starting  point  The  authors  built 
their  recommendations  around  three 
kev  ideas: 

I Be  \ocal  ( ollege  presidents 
should  openlv  and  puhlich  acknowl 
edge  that  alcohol  and  other  drug 
abuse  problems  exist  They  should 
announce  that  the  insmution  is  going 
to  address  the  problem  Fhev  should 


reach  out  to  campus  and  state-level 
groups  to  develop  and  implement 
comprehensive  prevention  strategies. 

Z.  Be  Visible.  College  presidents 
should  take  an  active,  public  stand  on 
alcohol  and  other  drug  issues. 
Expectations  and  standards  should 
be  clearly  conveyed  to  all.  They 
should  remember  that  they  serve  as  a 
role  model  to  other  senior  adminis- 
trators. faculty,  and  students.  Their 
words  and  actions  carry  weight. 

3 Be  Visionary.  College  presi- 
dents should  make  alcohol  and  other 
drug  abuse  prevention  a central  part 
of  their  institution’s  strategic  plan. 
Alumni  and  parents  should  be  enlist- 
ed to  help. 

Another  helpful  report  is 
Promising  Practices:  Campus 
Alcohol  Strategies."  by  David 
Anderson  and  Gail  Gleason-Milgram 
H spotlights  pragmatic  and  sensible 
successful  programs  already  in  place 
at  colleges  throughout  the  nauon. 

Vie  can  all  think  of  situations  a 
our  institutions  when  some  of  oui 
Hispanic  students  have  been  enticec 
into  drinking  too  much.  Steps  mus 
he  taken  to  help  them  As  Hispanic 
are  finally  finding  their  way  inu 
higher  education,  we  must  mobilizt 
mi  that  their  bright  futures  are  not  cu 
short. 

Dr  MeUamier  is  a professor  a 
(Iconic  Mason  l nirersV t: 
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Remedies  from  Southwest  Texas  State 


BY  RUMALDO  Z.  JUAREZ,  PH.D. 


Two  shining 
examples  in 
Texas  of 
community- 
based  programs 
targeting 
minority  and 
disadvantaged 
students  are  the 
Center  for 
Health  Policy 
Development, 
Inc , (HCOP 
funded)  and  the 
Mexican 
American 
Physicians 
Association 
(privately 
supported). 


Hispanic  and  in  allied  health  is 
indeed  a "triple  whammy." 
We  are  underrepresented  in 
the  ranks  of  allied  health 
practitioners  (especially  in  our 
own  Hispanic  communities), 
severely  underrepresented  in  the 
student  population  preparing  for 
careers  in  allied  health,  and  almost 
nonexistent  in  the  ranks  of  higher 
educational  institutions.  That's  the 


had  news* 

The  good  news  is  that  consider- 
able momentum  is  developing 
throughout  the  higher  educational 
continuum,  from  community  col- 
leges to  health  science  centers  and 
four-year  universities  and  colleges, 
to  address  this  underrepresenta- 
tion. This  momentum  is  largely 
reinforced  by  programs  being  put 
in  motion  by  both  public,  private. 


and  community-based  organiza- 
tions and  by  professional  associa- 
tions such  as  the  Texas  Society  of 
Allied  Health  Professions  and  the 
National  Association  of  Schools  of 
Allied  Health  Professions. 

For  example,  beginning  in  Fiscal 
Year  1999.  the  Bureau  of  Health 
Professions  of  the  Health  Resources 
and  Services  Administration 
(HRSA)  in  the  U.S.  Department  of 
Health  and  Human  Services  is 
requiring  grantees  to  provide  out- 
come data  that  address  the  Bureaus 
four  cross-cutting  goals. 

• Promote  a health  care  work- 
force with  a mix  of  the  competen- 
cies and  skills  needed  to  deliver 
cost-effective  quality  care 
(increase  the  number  of 
schools/programs  with  culturally 
appropriate  curricula). 

• Support  educational  pro- 
grams' ability  to  meet  the  needs  of 
vulnerable  populations  (increase 
the  number  of  faculty  and  trainees 
in  settings  serving  underserved 
areas,  low-income  populations, 
and/or  high-risk  populations). 

• Improve  cultural  diversity  in 
the  health  professions  (increase 
the  number  of  minority  faculty  and 
the  number  of  minoriiyvdisadvan- 
taged  graduates  in  health  profes- 
sions). 

• Stimulate  and  monitor  relevant 
systems  of  health  professions  educa- 
tion in  response  to  dunging 
demands  of  the  health  care  market- 
place (increase  the  number  of 
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schools/ programs  with  acme  part- 
nerships or  cooperatin'  working 
agreements  with  public  and  pro  ate 
commumtv-based  organizations, 
such  as  managed  care  sites,  rural 
health  organizations,  community 
health  centers and others). 

Numerous  programs  funded  by 
URSA  under  the  Health  Careers 
Opportunity  Program  are  assisting 
minority  and  disadvantaged  stu- 
dents (e.g.,  those  from,  low-income 
families,  rural  areas,  and  the  under- 
represented Health  Professional 
Service  Area)  to  pursue  these 
types  of  programs  in  community 
colleges,  health  science  centers, 
universities,  and  four-year  colleges. 

A few  of  these  programs  are  target- 
ing students  still  in  high  school,  and 
others  are  targeting  students  in 
community  colleges  who  might  he 
interested  in  pursuing  a four-year  or 
more  advanced  degree. 

Two  shining  examples  in  Texas 
of  community-based  programs  tar- 
geting minority  and  disadvantaged 
students  are  the  Center  for  Health 
Policy  Development,  Inc.  (HCOP 
funded)  and  the  Mexican 
American  Physicians  Association 
(privately  supported).  Both  are 
extremely  effective  in  grassroots 
work  with  high  school  students 
mid  their  parents  from  the  barrios 
of  San  Antonio.  VC*h;u  makes  them 
unique,  besides  a committed  and 
dedicated  staff  and  corps  of  com- 
munity volunteers,  is  their  credi 
bility  and  reputation  in  the  com- 
munity and  the  hi  lingual/bi  cultur- 
al approach  in  working  with  the 
students,  their  parents,  their  school 
teachers,  and  their  counselors. 

\fter  providing  students  with  a 
curriculum  that  contributes  toward 
enhancement  of  self-esteem, 
awareness  of  the  various  health 
professions  careers,  development  of 
testing  skills,  information  about 
financial  aid.  and  knowledge  about 
how  to  access  the  various  health 
professions  programs  tn  the  state, 
thev  dose  the  loop  bv  helping  them 


pursue  a college  educa- 
tion. 

Both  programs  have  a 
working  relationship  with 
the  School  of  Health 
Professions  at  Southwest 
Texas  State  l niversity  in 
San  Marcos.  They  also 
have  access  to  a rich  net- 
work of  oilier  higher  edu- 
cational institutions  in 
San  Antonio  that  offer 
programs  in  the  health 
professions,  such  as  the 
l niversity  of  Texas  Health 
Science  Center  at  San 
\monio.  Our  Duly  of  the 
Lake.  San  Antonio 
College.  Palo  Alto  College. 

St.  Philips  College,  Alamo 
Community  College  District,  and  the 
l niversity  of  the  Incarnate  Word. 

Southwest  Texas  Slate  l niversity 
(SNXT>  itself  has  an  HCOP  program, 
now  in  its  fourth  year.  Its  purpose, 
tinder  the  direction  of  Dr.  Ruth  B. 
Welborn,  associate  dean  of  the 
School  of  Health  Professions,  is  to 
facilitate  the  transfer  of  minority  and 
disadvantaged  students  from  health 


professions  programs  tn  community 
colleges  to  one  of  several  baccalau- 
reate programs  in  health  professions 
offered  at  SWT.  In  particular,  the 
allied  health  professions  targeted  by 
this  program  are  respiratory  care, 
health  information  management, 
and  clinical  laboratory  science. 

sWT  collaborates  closely  with 
\ustm  Community  College.  Laredo 
Communitv  College.  Palo  \!to 
( ollege.  San  \ntonro  (.allege. 


Southwest  Texas  Junior  College.  St. 
Philip's  College,  and  Blinn  College. 
Eligible  students  are  those  who 
have  completed  one  year  at  their 
community  college. 

During  the  summer  after  com- 
pleting their  first  year  in  the  commu- 
nity college,  students  attend  a six- 
week  residential  program  at  SWT  and 
then  return  to  their  community  col- 


lege to  complete  their  sophomore 
year.  Participants  who  complete  both 
the  summer  program  and  their 
sophomore  year  are  guaranteed 
admission  to  the  health  professions 
program  of  their  choice. 

Once  again,  programs  such  as 
these  are  successful  because  of  the 
committed  staff  that  directs  them, 
the  strong  support  and  commit- 
ment thev  receive  from  the  respec- 
tive institutions  administration,  and 


the  desire  by  community  colleges 
to  see  their  students  go  on  to  earn 
baccalaureate  degrees  that  will 
benefit  not  only  the  graduate  but 
the  patients  and  the  communities 
they  will  serve. 

In  addition  to  publicly  support- 
ed programs,  there  are  those  spon- 
sored bv  private  foundations.  This 
year  a consortium  of  foundations 
announced  its  1000  request  for 
proposals  “to  address  the  long- 
standing underrepresentation  in 
the  health  professions  of  certain 
racial/ethnic  groups,  especially 
African  Americans.  Ilispamcs.  and 
Native  Americans.'*  This  initiative 
“challenges  schools  of  the  health 
professions  to  develop  educational 
partnerships  with  undergraduate 
colleges,  community  colleges,  local 
high  and  middle  schools,  and  com- 
munity groups  that  improve  studeni 
performance  by  systematically 
developing  their  academic  skilb 
and  interest  in  careers  in  the  healtl 
professions.'  (Project  3000  by  2()()( 
Health  Professions  Partnershif 
Initiative  1000).  The  foundation: 
involved  are  the  W K.  kellogi 
Foundation,  the  Robert  Woo< 
Johnson  Foundation.  th< 
\ssociation  of  American  Medica 
Colleges,  and  the  Association  o 
Schools  of  Public  Health. 


Currently , the  Southwest  Texas  State 
School  of  Health  Professions  has 
approximately  a 33  percent 
minority  enrollment,  most  of  whom 
are  Hispanic. 
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care  is  certainly  playing  havoc  with 
both  the  training  needed  by  the  new 
cohorts  in  health  professions  (that 
is.  a trend  toward  multi-skill  train- 
ing) and  the  job  redistribution 
effects  in  terms  of  geography  and 
type  of  health  care  setting  for  prac- 
tice. Also,  in  recent  years,  we  have 
begun  to  see  a "degree  creep ' phe- 
nomenon in  which  the  entry-level 
degrees  in  several  areas  have  moved 
from  the  one-year  certificate  to  the 
associate  degree,  from  the  associate 
degree  to  the  baccalaureate  degree, 
fror  the  baccalaureate  degree  to  the 
masters,  and  from  the  master's  to  the 
doctorate.  What  are  the  implications 
for  Htspanics  in  this  regard?  It 


fessions,  such  as  nutri- 
tion analysis,  speech/lan- 
guage pathology  and 
audiology,  physician 
assistance,  health  admin- 
istration. radiation  thera- 
py, dental  hygiene,  and 
long-term  care  adminis- 
tration. have  such  mini- 
mal representation  that 
percentages  cannot  even 
be  calculated. 

It  stands  to  reason, 
then,  that  if  the  represen- 
tation is  low  in  our 
enrollments,  what  will 
follow  is  underrepresen- 
tation of  Hispanic  allied 
health  practitioners  in 
our  communities  and, 
even  worse,  almost  no 
representation  in  the 
ranks  of  higher  educa- 
tion. We  can  expect  that 
these  figures  will  either 
get  worse  before  they  get 
better  or.  at  best,  stabilize 
for  a while  at  a level  that 
might  seem  stagnant. 

Several  factors  sup- 
port this  prediction.  Court 
rulings  such  as  Hopu'ood 
in  Texas  will  no  doubt 
slow  the  momentum  and 
make  recruitment  more 
difficult  in  some  states  of 
the  Southwest.  Managed 


The  allied  health  professions 
specifically  targeted  by  SWTs  HCOP 
program  are  respiratory  care,  health 
information  management,  and 
clinical  laboratory  science. 

lined  to  dissolve,  and  there  will 
eventually  be  a smooth  serving. 

VC111  it  get  better  in  the  future?  Of 
course  it  will,  but  it  will  be  a very 
slow  and  gradual  process  and  will 
require  considerable  long  term  com- 
mitments by  state  and 
federal  agencies,  insti- 
tutions of  higher  edu- 
cation. allied  health 
professional  associa- 
tions, and  accrediting 
bodies,  and  it  will 
require  Inis  of  informa- 
tion dissemination. 
Information  has  to  be 
very  widely  and  loudh 
spread  so  that  all  will 
hear.  Most  of  all.  I 
believe  that  it  will 
require  a different 
approach  to  recruit- 
ment, modeled  after 
what  community-based 
organizations  like  the 
Center  for  Health  Policy 
Development.  Inc.  and 
the  Mexican  American 
Physicians  Association 
in  San  Antonio  are 
doing.  They  are  work- 
ing with  both  the  stu- 
dents and  the  parents 
at  the  community  ami 
middle  school  and  high 
school  levels. 

It  is  my  contention 
that  one  of  the  major 
reasons  Hispanics  are 
poorly  represented  in  the 
allied  health  professions 
is  that  our  families  don't 
know  about  the  exis- 


Despite  opportunities  and  suc- 
cesses such  as  these,  there  remains 
a lot  of  ground  to  cover  before  we 
can  begin  to  realize  a better  repre- 
sentation of  Hispanics. 

Today,  Hispanics  represent  about 
11  percent  of  the  total  US.  popula- 
tion but  only  about  four  percent  of 
the  nationwide  enrollment  in  health 
information  management,  eight  per- 
cent in  clinical  laboratory  science, 
and  eight  percent  in  respiratory 
care.  Less  than  three  percent  of  the 
physical  therapists  in  the  country  in 
1094  were  Hispanic,  and  the  propor- 
tions in  occupational  therapy  aren't 
much  better.  These  statistics  are  only 
the  tip  of  the  enchilada.  Other  pro- 


means that  fewer  will  get  into  some 
of  these  professions,  at  least  for  a few 
years,  until  there  is  an  adjustment  to 
the  new  requirements. 

But  these  are  merely  lumps  m 
the  atole  (hot  cereal).  They  are  dev 
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tenet*  ol  these  health  professions  and 
tlieir  indispensable  role  m the  healtli 
care  system,  and  our  families  lack  of 
knowledge  about  the  salaries  and 
rewards  ih;u  these  professions  have. 

The  minimum  starting  salary  for 
a clinical  lab  scientist  tmedical 
technologist)  in  199"  was  $26,033. 
The  median  salary  was  $3^.100. 
Health  information  managers  had 
an  average  salary  of  $31,200  in  1906. 
and  those  having  advanced  training 
earned  even  more.  Health  service 
administrator  salaries  van'  by  size  of 
the  facility.  In  109“  USAs  of  small 
group  practices  were  averaging 
$36,000,  and  those  m large  practices 
were  averaging  $“".000.  Also  in  19r 
the  majority  of  hospital  CEOs  earned 
more  than  $100,500.  Administrators 
of  long  term  care  facilities  earned 
an  average  of  $40,500  in  1006. 
Speech-language  pathologists  just 
starting  their  careers  m 100"  were 
averaging  $58,000.  During  the  same 
year,  audiologists  were  averaging 
$43,000.  Occupational  therapists  in 


100"  were  aver- 
aging $4  2. “00, 
with  those  in 
private  practice 
generally  earn- 
ing more  than 
those  in 
salaried  posi- 
tions. Physical 
therapists  in 
1006  averaged 
$30,360,  with 
those  employed 
in  hospitals  and 
medical  centers 
averaging  about 
$48,000. 

So.  how 
about  it?  Are 
these  good 
careers  or  not? 
tou  bet!  Are  they 
secure  and 
rewarding 
careers?  V)u  bet!  Would  I want  my  son 
or  daughter  to  go  into  them?\ou  bet! 

For  years  we  have  been  wanting 


our  sons  and  daughters  to  become 
physicians  and  dentists  and  were 
lured  by  the  aura  and  status  given  to 
these  professional  degree-holders. 
Pre-mcd  majors  continue  to  enroll  by 
the  dozens,  and  many  aspiring  and 
ill-advised  Hispanic  high  school 
scholars  are  drawn  to  the  glory  of  the 
white  coats.  Uninformed  parents  or 
those  who  did  not  achieve  tlieir  own 
dreams  continue  to  force  their  aspir- 
ing children  into  becoming  a ‘ doc- 
tor ’ or  ‘doctora.’’  not  realizing  that 
there  is  another  rewarding  world  in 
the  health  professions  that  is  just  as 
indispensable  as  the  physician,  and 
that  is  the  allied  health  professional. 

At  Southwest  Texas  Slate 
University,  we  are  fortunate  to  have 
an  HCOP  program  that  is  helping  to 
recruit  minorities  and  other  disad- 
vantaged students  into  several  of  our 
allied  health  programs,  and  we  also 
are  fortunate  in  the  success  we  have 
been  having  in  attracUng  these  t\pes 
of  students  in  general.  Currently,  the 
School  of  Health  Professions  has 
approximately  a 53  percent  minority 
enrollment,  most  of  whom  are 
Hispanic.  This  success  did  not  iust 
appear  overnight  and  without  some 


intervention  and  commitment.  The 
department  and  program  chairs  are 
aware  of  and  sensitive  to  the  under- 
representation of  minorities  in  theii 
professions  and  have  committee 
themselves  to  improving  representa 
lion.  Such  efforts  will  succeed,  how- 
ever. only  if  the  entire  administra 
lion  is  behind  ii.  A testament  to  thii 
being  the  case  at  SWT  is  clearh 
reflected  in  one  of  the  four  goals  o 
the  institutions  Strategic  Plan  for  th< 
next  four  years:  To  recruit,  retain 
and  maintain  a faculty  and  staf 
workforce  that  is  representative  o 
the  diverse  stakeholders  in  the  state 
Students  desiring  infonnation  aboi: 
health  professions  programs  offered  2 
SWT  can  visit  our  Web  site  a 
<wwwhealtliswiedu>.  For  those  desii 
ing  information  about  a school  of  healt 
professions  in  their  state,  visit  the  Web  sit 
of  the  Association  of  Schools  of  Allie 
Health  Professions  at  < www.hsc.mii 
NOuri.edu/'  - shrp/asahp> . 

Doctor  Juarez  is  a professor  an 
dean  of  the  School  of  Healt 
Professions . Southwest  Texas  Stai 
t niverstty.  San  Marcos.  Texas. 
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by  Amalia  Duarte 


Formed  three 
years  ago,  the 
Hispantc-Serving 
Health 
Professions 
Schools  has  a 
new  president , 
Dean  Ruy 
Lourenco  of  the 
Newjersey 
Medical  School , 
and  a new 
executive 
director, 

Dr.  Elena  Rios , 
both  of  whom  are 
trying  to  refocus 
and  reenergize 
the  organization. 


Medical  school  is  tough.  But  it 
can  be  even  tougher  for 
young  Hispanics  who  are 
often  the  first  in  their  fami- 
lies to  pursue  higher  education-let 
alone  to  aspire  to  complete  the 
years  of  training  required  to 
become  a physician.  Faculty  mem- 
bers at  the  Iniversity  ot  Texas 
Health  Science  Center  at  San 
Antonio  have  seen  Hispanic  med- 
ical students  wrestle  with  emotion- 
al and  psychological  difficulties. 

The  prognosis  for  Hispanic 
medical  school  students  should 
start  to  improve  in  the  near  future, 
thanks  to  the  efforts  of  two  nascent 
organizations  that  are  gearing  up  to 
boost  the  number  of  Hispanic 
; physicians  in  the  l nited  States. 

The  National  Hispanic  Medical 
: Association  (NHMA)  and  the 
| Hispanic-Serving  Health  Professions 
; Schools  are  out  to  give  Hispanic  stu- 
j dents  a double  dose  of  support, 
j Formed  three  years  ago.  the 
| Hispanic -Serving  Health  Professions 
: Schools  has  a new  president.  Dean 
■ Ruy  Lourenco  of  the  New  Jersey 
Medical  School,  and  a new  executive 
; director.  I)r.  Elena  Rios,  both  ol 
whom  are  trying  to  refocus  and  reen- 
: ergi/e  the  organization.  And  there 
would  seem  to  be  Iols  of  opportuni- 
ties for  this  group  to  work  with 
M1M\.  especially  since  Dr.  Rios 
the  executive  director  of  both  organi- 
zations 

The  challenges  laced  by  these 
two  croups,  however,  are  growing 
On  one  hand,  the  nation's  Hispanic 
■ population  is  rapidh  increasing 
. due  to  immigration  and  a higher* 


than-average  Hispanic  birth  rate. 
Early  in  the  next  century-some 
prognosticators  say  as  early  as 
2010-Hispanics  are  expected  to 
surpass  African  Americans  as  the 
largest  minority  group.  Vet  current- 
ly; just  four  percent  of  the  nation's 
doctors  are  Hispanic,  and  the  num- 
ber of  Hispanics  in  medical 
schools  has  dropped,  thanks  to 
assaults  on  affirmative  action. 

Adding  to  the  problem  is  the  sit- 
uation in  which  Latin  American 
physicians  who  emigrated  from 
places  including  Cuba  and  the 
Dominican  Republic  in  the  ’SOs 
and  '60s  are  moving  into  retire- 
ment. with  fewer  young  immigrant 
doctors  to  replace  them. 

"The  older-generation  d tors 
in  our  communities  are  starting  to 
retire,  and  its  harder  for  foreign- 
born  doctors  to  get  in  now,"  said 
Dr.  Rios.  “It’s  much  more  difficult " 

Faced  with  this  crisis,  both 
NHMA  and  the  Hispanic-Serving 
Health  Professions  Schools  are 
hoping  to  produce  l.S.  horn 
Hispanic  doctors  at  higher  rates. 

Established  in  1664  to  addres*N 
the  interests  and  concerns  of  the 
nations  26.000  licensed  Hispanic 
physicians  and  1.800  medical  fac- 
ulty. NHMA  recently  has  launched  a 
number  of  programs  aimed  at 
helping  Hispanic  medical  students 
In  Texas,  for  example,  a pilot  men- 
toring program  is  pairing  Hispanic 
doctors-in-training  with  local 
Hispanic  physicians.  The  program, 
which  nisi  got  off  the  ground  in 
January,  is  under  the  auspices  of 
liie  SUM  \ 


"Ue  would  like  to  develop  a 
national  program  where  we  match 
Hispanic  medical  students  with 
Hispanic  physicians  or  physicians 
who  are  experienced  in  treating 
Hispanics  patients."  said  Dr.  Rios. 
"Hispanic  medical  students,  over- 
all, don't  have  doctors  as  role  mod- 
els within  their  families.  They  usu- 
ally are  not  the  sons  and  daughters 
of  doctors,  need  to  encourage 
them  to  develop  their  own  potential 
and  understand  they  have  lots  of 
career  options." 

A second  mentoring  program  is 
planned  for  Massachusetts  Genera! 
Hospital,  where  they  will  work  with 
students  from  medical  schools  in 
the  greater  Boston  area,  including 
Harvard  and  Tufts.  The  mentoring 
program  seems  particularly  needed 
in  Texas  since  the  state's  public  uni- 
versity system  was  forced  to  cut 
back  its  affirmative  action  initia- 
tives following  a lawsuit  against  the 
University  of  Texas.  (Known  as  the 
Hopuvod  case,  this  lawsuit  forced 
the  University  of  Texas  to  dismantle 
its  dual-admissions  process  for 
minority  applicants.)  - 

Post diotmood.  the  l mversiiy  of 
Texas  Health  Science  Center  at  San 
Antonio  saw  its  Hispanic  medical 
school  enrollment  drop  by  SO  per- 
cent. said  Dr.  Martha  Medrano, 
director  of  the  Medical  Hispanic 
Center  of  Excellence  at  the 
Iniversity  of  Texas  Health  Science 
Center.  The  Health  Science  Center  is 
composed  of  five  schools.  Dental 
School.  Medical  School,  School  of 
Allied  Health  Sciences.  School  of 
Nursing,  and  the  Graduate  School 
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•it  Biomedical  Sciences,  with  more 
than  iron  students  in  some 
decree  programs.  While  the  num- 
bers have  gone  up  at  the  medical 
school  this  year,  they  are  not  back 
to  the  diversity  of  the  eariy  W4)Os. 

In  this  context,  the  mentoring 
program  is  carefully  pairing  up 
potential  mentors  and  medical 
school  students  to  make  sure  the 
relationship  will  prove  beneficial. 

We  actually  interview  the 
prospective  mentors  to  get  a feel 
for  their  personality  and  then  they 
take  a survey."  said  Or.  Medrano. 
We  want  to  make  sure  this  works." 

B\  the  end  of  March.  Dr  Medrano 
had  managed  to  match  some 
Hispanic  students  with  mentors  and 
was  expanding  the  program  to 
include  e-mail  mentoring  of  stu- 
dents at  nearby  Texas  A&M  in 
College  Station.  Texas.  "There's  a 
real  need  for  more  Hispanic  doc- 
tors in  Texas,  where  Hispanics 
make  up  2S  percent  of  the  popula- 
tion, and  it  goes  as  high  as  80  to  do 
percent  in  some  border  towns. 
We're  nowhere  near  parity. 

For  further  professional  expo- 
sure. Dr.  Medrano  brought  ten  of 
her  medical  school  students  to  the 
\HMA  annual  conference  held  in 
Washington.  D.C..  last  March.  The 
conference  theme  focused  on 
National  Agenda:  Increasing  the 
Number  of  Ileal t hv  Hispanic 
Families’  This  continuing  medical 
education  conference  had  four 
tracks:  "Increasing  Healthy 

Hispanic  Families  with  Chronic 
Illnesses."  Healths  Systems 
Strategics  That  Target  Latinos." 
Medical  Hducation  and  Research." 
and  Health  Promotion  Strategies.' 
Panels  included  discussion  on 
cvervihing  lrom  Latino  Klderiy 
Health  to  Career  Opportunities  for 
Residents  Lite  four-dav  meeting 
drew  more  than  300  Hispanic  doc- 
tors. students,  and  others  involved 
in  Hispanic  health  care. 

Surgeon  Hener.il  Dr.  David 
snatcher  spoke  on  the  l S. 
Department  ot  Health  and  Human 


services'  Race/F.thmciiy  and  Health 
Disparities  Initiative,  and  author 
Vna  Castillo  addressed  the  group 
with  a personal  message. 

“It  was  a really  exciting  event. 

We  had  doctors  from  all  different 
types  of  clinics  and  health  depart- 
ments as  well  as  from  private  prac- 
tice and  academics  in  attendance, 
said  Dr.  Rios.  "Its  a continuing 
health  education  conference,  of 
course,  but  it  s also  a real  chance 
for  networking.  They  h:»d  the  oppor- 
tunity to  learn  nev.  skills  and  suc- 
c e s s f u I 
strategies 
from  each 
other." 

In  its 
third  year, 
this  annual 
confab  is 
becoming 
more  popu- 
lar among 
m e d i c a 1 
school  stu- 
dents as 
well  It  drew 
some  h() 
m e d i c a l 
school  stu- 
dents. including  members  of  the 
National  Network  of  latin  American 
Medical  Students,  who  held  their 
.uinual  business  meeting  at  die  con- 
ference. This  national  organization 
senes  as  an  umbrella  group  for  five 
regional  Hispanic  medical  student 
collectives. 

NHMA  held  pre-conference  train- 
ing seminars  for  some  of  its  other  ini- 
tiatives. The  NMH A Research  Network, 
started  last  vear.  involves  providing 
more  research  opportunities  lor 
Hispanic  doctors.  An  initial  group  of 
10(1  researchers  is  participating  in  dns 
effort 

\ second  venture,  called  the 
NHM  \ Leadership  Fellowship 
Program,  offers  20  mid-career 
Hispanic  health  care  professionals 
training  m government  and  public 
police  The  program  includes  a 
week  at  New  Mirk  l imersitv  s 


Wagner  (Iraduate  school  of  Public 
Service  and  a week  with  public  offi- 
cials in  Washington.  D.C.,  including 
meeting  with  the  Hispanic 
Congressional  Caucus  staff. 

■ We  hope  they  learn  how  to  push 
an  agenda  forward."  said  Dr.  Rios. 
These  are  health  care  professionals 
we  have  identified  who  have  the 
potential  to  fill  high-level  polio  posi- 
tions." \ similar  program  started  by 
NHMA  will  provide  leadership  train- 
ing for  Hispanic  medical  residents. 
Ten  residents  will  he  chosen  from 
California 
and  10  from 
New  M>rk  to 
learn  more 
about  gov- 
ernment and 
how  it  oper- 
ates. "We'll 
take  them  to 
the  state 
capitals  to 
give  them 
firsthand 
exposure." 
said  Dr.  Rios. 

W bile 
NHM \ has 
launched  all 
of  these  efforts,  the  Hispanie- 
Serving  Health  Professions  Schools 
has  been  slower  in  getting  off  the 
ground.  The  organization  started 
hack  in  Il)%  as  pan  of  the  Hispanic 
\genda  for  \ction  announced  by  the 
l .S.  Health  and  Human  Services 
Department.  The  decision  was  made 
to  start  out  by  locusing  on  the 
nation's  medical  schools.  Some  lb 
med  schools  with  a Hispanic  enroll- 
ment of  at  least  l)  percent  and  a 
commitment  to  diversity  were  limi- 
t'd to  join.  But  changes  in  leader- 
ship stalled  the  launch. 

Todav  the  group  is  headed  hv 
Dr.  Rios,  sen  tng  as  executive  direc- 
tor. and  Dean  Ruv  Lourenco  from 
the  New  Jersey  Medical  School  in 
Newark.  VI  Mready  Dean 
Lourenco  has  given  the  orgam/a 
non  more  visihilitv  b\  putting  it  on 
the  agenda  ot  the  < nunnl  of  Deans' 


business  meeting  during  the  recent 
\ssociation  of  American  Medical 
Colleges  convention. 

"Overall  there's  a high  level  of 
interest  from  the  deans  at  the  med- 
ical schools  in  working  together  in 
this  new  association,"  said  Dr.  Rios. 

Lourenco  said  that  the  group 
needs  to  focus  its  efforts  in  three 
key  areas:  admissions,  retention, 
and  faculty.  "Clearly  minorities  arc 
underrepresented  in  the  health  care 
professions,  and  this  is  a problem 
for  many  reasons.  Not  only  because 
there  are  many  talented  minorities 
who  would  make  great  physicians 
or  nurses,  but  also  because  i 
impacts  the  health  care  of  minori 
ties."  said  Lourenco.  "There  is  usual 
ly  additional  sensitivity  given  to  ; 
person  from  the  same  ethnic  group 
And  people  are  more  willing  to  g< 
to  a doctor  of  the  same  backgroum 
and.  if  they  are  sick,  more  willing  t< 
listen  to  recommendations  fror 
that  person." 

The  organization  plans  t 
improve  the  profile  of  medica 
schools  by  reaching  all  the  wfa 
down  to  middle  school  student 
with  a national  advertising  earn 
paign  promoting  math  and  scieno 
We  need  to  improve  the  pipelir 
of  students."  said  Rfo: 
l nfortunately.  students  have  bee 
scared  off  by  the  anli-affirmath 
action  movement.  The  states  wii 
the  largest  numbers  of  medic 
school  siudents-California  ar 
Texas-are  those  that  have  been  la 
geted  by  this  movement.  W’e' 
heading  for  a disaster  in  anoth 
couple  of  years  if  the  climate  doe 
n't  change.  W ith  all  that's  happent 
now.  there's  an  even  great 
need-perhaps  more  than  ev 
before-for  organizations  like  t 
NHM  \ and  Hispanic -Serving  Ilea 
Professions  Schools.  No  one  else 
doing  this  work." 

\tnaha  Duarte  is  an  editor  m fmblu 
relations  at  lucent  Technologies 
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with  Dr.  Martha  Medrano 


Outstanding  Leaden  Hispanic  Center  of  Excellence 


BY 

Joanne  Shaw 


In  1996 \ Congress 
specifically  said 
that  the  Centers 
of  Excellence 
would  target 
only  medical 
schools.  Now,  in 
1999,  Congress  is 
telling  us  that 
Centers  of 
Excellence 
should  impact 
all  health 
professions- 
they’ve  made  the 
focus  broader. 

Dr.  Martha  Medrano 


Simply  put.  Dr  Martha 
Medrano  is  an  expert  at  lead- 
ing people  in  the  right  direc- 
tion. As  the  new  director  of  the 
Medical  Hispanic  Center  of 
Excellence  at  The  Imversity  of 
Texas  Health  Science  Center  at  San 
Antonio  and  as  a newly  inducted 
San  Antonio  Womens  Hall  of  Fame 
honoree.  site  is  providing 
invaluable  guidance  for 
Hispanic  students,  fellows, 
faculty,  and  future  health 
care  providers.  She's  also 
enlightening  Hispamcs  and 
non-Hispanics  on  cultural 
diversitv  issues  in  medi- 
cine. 

\ native  of  FI  Paso. 

I'exa>.  Dr  Medrano  com- 
pleted her  bachelor  of  sci 
enu*  degree  at  The 
l niversity  of  Texas  at  HI 
Paso  and  her  doctor  of 
medicine  degree  at  the 
Health  Science  Center.  She 
is  assistant  professor  of 
psychiatry. 

"Were  at  a ven  exciting 
time  at  the  (.enter  and  con- 
tinue to  he  a significant 
piece  of  the  university  in  the 
areas  of  student  recruitment,  cur 
riculum  development,  faculty  devel- 
opment. information  resources,  and 
other  things.''  said  Dr.  Medrano.  "We 
have  liaisons  with  mam,  mam  peo- 
ple, so  we  can  lead  them  in  the  right 
direction' 

Student  Recruitment 

While  t stav  here  and  woman 
tlie  lort.  Dr  Miguel  Kedolla.  the 
previous  director  ot  the  (.enter. 


travels  throuenout  the  South  Texas 
region  to  recr.  it  new  students  mm 
the  health  professions.''  said  Dr 
Medrano.  He  visits  a number  ot 
independent  school  districts,  com- 
m uni  tv  colleges,  conmum  it  y -based 
organizations,  and  undergraduate 
institutions  along  the  l nited 
States/Mexico  border 


In  addition  to  that  effort,  the 
(.enter  facilitates  and  recruits  stu 
dents  from  the  Health  Science 
Center  and  .rom  other  medical 
schools  to  do  clinical  rotations  in 
the  South  Texas  region  durum  tin 
summer  months.'  she  added 

"Sometimes  students  from 
other  states  will  contact  us  and  asl. 
tor  help  in  arraimnm  clinical  rota 
turns  m the  region  We  also  assisted 
a nursiim  student  from  tin  Health 


Science  Center's  School  ol  Nursing 
with  a clinical  rotation  in  the  Lower 
Rio  Grande  Valiev  region" 

Curriculum  Development 

Dr.  Medrano's  primary  area  of 
interest  is  curriculum,  particularly 
the  inclusion  of  cultural  compe- 
tence. cultural  diversity,  and  minor- 
ity health  issues  in  the 
medical  school's  cur- 
riculum. Working  with 
the  Health  Science 
Center  medical  curricu- 
lum committee  and 
with  course  directors. 
Dr.  Medrano  is  trying  to 
secure  a grant  to  devi  i- 
op  curricula  Ionised  on 
cultural  competence. 
The  group  composed 
of  Dr.  Medrano.  Dr 
David  Schneider,  asso- 
ciate professor  of  famiiv 
practice,  and  Dr.  Gavin 
Corcoran,  assistant  pro- 
fessor of  medicine, 
wants  to  purchase  200 
case  vignettes  devel- 
oped at  Harvard 
l mversity 

"Ihe  case  vignettes 
incorporate  cultural,  religious,  eth- 
nic, and  heliel  issues."  explained 
Dr.  Medrano  "Western  plnsicians 
might  not  have  the  sime  health 
beliefs  as  eastern  phvsinans.  for 
example  When  physicians  and 
patients  are  from  different  back- 
grounds or  parts  of  the  world,  com- 
munication of  significant  issues 
mmht  fall  through  the  cracks  Ihe 
vignettes  deal  with  those  issues  and 
focus  on  a vunetv  of  cultures- 
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Puerto  Rican.  Cuban.  Polish 
American.  Italian  American,  for 
example.  They  do  try  to  be  compre- 
hensive.” 

To  date,  the  Center  has  pur- 
chased 40  of  the  vignettes  that  are 
being  used  by  the  Health  Science 
Center's  Medical  School  and  School 
of  Nursing.  "When  we  get  the 
remainder  of  the  case  vignettes,  the 
Center  of  Excellence  would  like  to 
he  a resource  center  for  ail  five 
schools  at  the  Health  Science 
Center,  said  Dr.  Medrano. 

Dr.  Medrano's  guidance  also  is 
strengthening  the  Medical  Schools 
simulated  patient  training.  An  indi- 
vidual, the  "simulated  patient.”  is 
trained  to  take  on  disease  symp- 
toms: then  medical  school  students 
perform  a health  history  and  make 
a diagnosis.  Previously,  this  simulat- 
ed patient  exercise  was  intentional- 
ly gender  and  culturally  neutral. 
These  simulated  patients  would 
pretend  to  have  hypertension,  a 
headache,  or  hearing  loss,  for 
example. 

"Dr.  Schneider  and  I wanted  to 
integrate  the  case  vignettes  that  we 
were  getting  from  Harvard  into  the 
simulated  patient  exercise,”  said  Dr. 
Medrano.  "Dr.  Schneider  had  exten- 
sive experience  in  training  simulat- 
ed patients,  and  I had  the  expertise 


Together,  these  educators  are 
changing  the  Medical  School’s 
Clinical  Integration  Course  to 
include  cultural  diversity  and 
minority  health  issues  in  the 
simulated  patient  exercise. 


m minority  health  issues,  but  I’ve 
never  trained  a simulated  patient.” 

Sensing  the  need  for  a consul- 
tant. Dr.  Medrano  obtained  the 
assistance  of  Dr.  Judy  Ann  Bigby 
from  Harvard  University.  Together, 
these  educators  are  changing  the 
Medical  School's  Clinical 
Integration  Course  to  include  cul- 
tural diversity  and  minority  health 
issues  in  the  simulated  patient 
exercise.  Second-year  medical  stu- 
dents in  the  Advanced  Clinical 
Examination  Skills  Course  also  will 
benefit  from  this  effort  in  that  sim- 
ulated patients  are  used  as  part  of 
the  course. 

The  Health  Science  Center's  stu- 
dents' education  in  cultural  diversi- 
tv  will  not  stop  in  the  classroom  or 
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teaching  lab.  They  will  he  traveling 
to  remote  areas  of  South  Texas  to 
provide  clinical  care  as  part  of  the 
family  practice  third-year  clinical 
rotation. 

"The  clinical  rotations  in  that 
region  will  be  very  educational.” 
said  Dr.  Medrano.  “We  felt  it  was 
important  to  assist  students  in 
being  prepared  for  some  cross-cul- 
tural communication  unique  to 
South  Texas. 

“The  people  in  South  Texas  do 
not  comprise  a homogeneous 
group:  it’s  a very  heterogeneous 
group.”  Dr.  Medrano  added 
“Health  beliefs  and  practices  that 
occur  in  Laredo,  for  example,  may 
or  may  not  be  similar  to  those  of 
the  residents  in  McAllen. 
Immigration  patterns,  even  within 
families,  have  resulted  in  different 
health  beliefs.  " 

"Cultural  diversity  includes 
religious  values,  socioeconomic 
status,  and  occupational  issues- 
it's  not  just  about  race  and  ethnic- 
ity," said  Dr.  Medrano.  "With  these 
rotations,  we  can  enhance  what 
students  learn  and  give  them  an 
opportunity  to  observe  different 
tvpes  of  health  beliefs  relative  to 
San  Antonio” 

The  Center  of  Excellence  will 
assist  faculty  who  oversee  the  stu- 
dents participating  in  clinical 
rotations  in  South  Texas.  Were 
really  trying  to  develop  a continu- 
um ot  education  for  students 
throughout  medical  education.' 


she  added. 

l’he  ('enter  of  Excellence  is  not 
limiting  its  outreach  to  medical 
students,  and  Dr.  Medrano  is  work- 
ing with  the  Health  Science  Center's 
School  of  Allied  Health  Sciences 
and  School  of  Nursing. 

Were  in  a transition”  said  Dr. 
Medrano.  “Congress  decides  the  its. 
ands.  and  huts  of  federal  grams  for 
the  Center  They  determine  the  tar- 
get population,  the  criteria. ...We 
essentially  fulfill  a legislative  man- 
date.” 

In  19%,  the  Congress  specifical- 
ly said  that  the  tenters  of  Excellence 
would  target  only  medical  schools” 
she  explained.  "Now.  in  1999. 
Congress  is  telling  us  that  Centers  for 
Excellence  should  impact  all  health 
professions-they've  made  the  focus 
broader”  The  Health  Science  Center's 
Medical  Hispanic  Center  of 
Excellence  was  first  funded  in  1991  at 
the  Health  Science  Center 

“Some  of  our  ideas  for  enrich- 
ing students'  experiences  and  the 
curriculum  come  from  the  dental 
school  at  the  Health  Science 
Center.”  said  Dr.  Medrano.  “They 
have  nice  programs  like  the  mobile 
dental  clinics— vehicles  equipped 
with  dental  chairs  and  dental 
instruments  that  travel  to  under 
served  areas  in  San  Antonio  anc 
South  Texas.  Faculty  and  student: 
travel  in  those  vans,  and  I’m  sure 
there  are  many  teachable  moment: 
that  involve  cultural  issues.  We  n 
learning  from  them  and  remain  ir 
dose  contact.” 

Research 

The  Center  of  Excellence  lacili 
tales  summer  research  programs 
and  it  places  students  in  ongoing 
research  programs  in  which  the 
learn  specifically  about  llispani* 
health  issues.  The  Health  Scieno 
Center's  Aging  Research  i 
Education  Center  (\REQ  directs 
bv  Dr.  Walter  Ward,  associate  pro 
lessor  of  physiology,  and  Dr  Aria 
Pichardson.  professor  an 
Methodist  Hospital  Fmnulatio 


“....The  vignettes  deal  with  those 
issues  and  focus  on  a variety  of 
cultures-Puerto  Rican,  Cuban, 
Polish  American,  Italian  American. 
They  try  to  be  comprehensive.,, 


chair  in  the  Department  of 
Physiology,  is  one  such  interest.  The 
Center  of  Excellence  is  identifying 
faculty  to  sene  as  mentors  for  stu- 
dents interested  in  gerontology  and 
is  recruiting  more  minority  stu- 
dents to  do  geriatric  research. 
Among  those  mentors  is  Dr.  David 
V Espino,  associate  professor  of 
family  practice  and  gerontologist, 
noted  Dr.  Medrano. 

“Vie  received  a gram  from  the 
National  Hispanic  Medical 
Association  to  develop  a mentor- 
ship program  beginning  in 
January.”  said  Dr.  Medrano.  "Thats 
exciting  because  the  Health  Science 
Center  has  been  selected  to  develop 
a mentorship  model  that  will  be 
used  at  other  institutions.  Next  vear. 
Harvard  will  implement  a mentor- 
ship program  using  our  model.  The 
grant  funded  10  Health  Science 
Center  students  invited  to  attend  a 
National  Hispanic  Medical 
Association  annual  meeting  in 
Washington,  D.C..  in  March. 

The  Center  of  Excellence  has 
two  senior  faculty  fellows  “The 
Center  essentially  has  SO  percent  of 
their  time,  so  they  can  do  research 
Dr.  Rene  Olvera,  assistant  professor 
in  the  Department  of  Psychiatry, 
and  Dr.  Robert  Castro,  associate 
professor  of  pediatrics,  are  the  fel- 


lows. Also.  Dr.  Albana  Dassori  is  a 
junior  faculty  fellow,  with  five  per- 
cent of  her  time  funded. 

The  Center  facilitates  a tutoring 
program  at  the  Health  Science 
Center  and  a monthly  support 
group  “We  also  provide  tutoring 
for  students  preparing  to  take  the 
USMLE  | United  States  Medical 
Licensing  Exa1  ..nation ) . and  there's 
a five-week  premairiculation  pro- 
gram focused  on  medical  terminol- 
ogy. verbal  comprehension,  and 
study  skills  that  helps  incoming 
| first-year  students)  get  a head 
start.”  Dr.  Medrano  slated. 

Faculty  Hispanic  Association 

W hile  the  Center  of  Excellence 
touches  the  lives  of  numerous  stu- 
dents. it  also  facilitates  faculty 
interests.  “The  Health  Science 
Center  has  an  Hispanic  Faculty 
As  ociation.  which  began  in  190b. 
that  anyone  with  an  interest  in 
Hispanic  health  issues  can  join.” 
said  Dr.  Medrano  “We  help  orient 
new  faculty  to  the  campus,  assist 
them  with  grant  information, 
review  CYs  or  resumes,  and  spon- 
sor a poster  session  during 
Hispanic  Heritage  Week  Wc  also 
work  closely  with  the  campus 
Briscoe  Library  to  ensure  the  avail- 
ability of  resources  related  to 


Dr.  Martha  Medrano 


Hispanic  health  issues.” 

Beyond  her  commitment  to  the 
Hispanic  Center  of  Excellence.  i)r 
Medrano  does  research  on  the 
effects  of  child  and  adult  trauma  m 
women  drug  addicts.  She  is  certified 
in  addiction  psychiatry  and  is  in  the 
Alcohol  and  Drug  Addition  Division 
of  the  Department  of  Psycliiatry. 

At  the  March  25  induction  into 
the  San  Antonio  Womens  Hall  of 
Fame.  Dr.  Medrano  was  recognized 
for  her  work  with  the  San  Antonio 
Metropolitan  Health  District  that 
began  in  198”  She  and  colleagues 
created  the  Maternal  Substance 
Abuse  Program  targeting  recover- 
ing women  and  their  infants.  As  a 
result  of  her  work,  the  Integrated 
Family  Treatment  Program,  with 


two  residential  facilities,  was  born. 

ALso.  Dr.  Medrano,  a child  psychia- 
trist. established  an  Annual  San 
Antonio  Women's  Health  Issues 
Conference  in  1994.  It  has  grown  into 
a regional  conference  that  was  award- 
ed S50.000  in  federal  funding  this 
year,  with  an  anticipated  attendance  of 
at  least  250  health  professional^. 

She  also  serves  as  the  women's 
outreach  director  for  a community 
outreach  AIDS  program.  Along  with 
a team  of  researchers,  she  provides 
HI\  testing  and  educational  inter- 
vention to  help  women  and  men 
reduce  their  risk  of  contracting 
AIDS  and  to  motivate  them  to  enter 
treatment. 

Last  month,  she  hosted  partici- 
pants—including  researchers  from 
Harvard.  Yale.  Brown  and  Stanford 
Lniversities-for  “The  Interface 
Between  Research  and  Treatment: 
Women.  Drugs  and  Trauma”  confer- 
ence 

Dr.  Medranos  interests  include 
art  and  Latina  literature,  exercise, 
and  travel.  She’ll  he  ushering  in  the 
new  millennium  in  Australia' 

Whether  she’s  working  with  stu 
dents,  faculty;  fellows,  or  patients.  Dr. 
Medrano  is  directed  towards  better 
health  care  and  educational  enrich- 
ment for  people  of  all  cultures 
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||  University  of  Miami 

Appoints  First  Hispanic  to  Chair  Major  U.S.  University 


by  Roger  Deitz 


y j was  an  auspicious  occasion  for  the  Hispanic  population  <>t  the 
IrMiami,  Florida,  region  and  an  historic  landmark  lor  \mencan 
lLhigher  education  as  well.  Effectin'  Ma\  1.  south  Florida  entrepre- 
neur Carlos  M.  de  la  Cruz  was  installed  as  chairman  of  the  l niu*rMiv  ot 
Miami  Board  of  Trustees  W hen  he  look  otfice,  he  became  the  lirst 
Hispanic  to  chair  the  hoard  of  a major  U.S.  universitv  This  was  sigmfi- 
cant  indeed  because  the  Iniverstty  of  Miami's  (r-memher  hoard  gov- 
erns one  of  the  leading  private  research  universities  in  the  Southeast 
De  la  Cruz  is  the  chairman  of  the  board  and  CEO  of  Eagle  Brands. 
Inc.,  the  Anheuser-Busch  distributor  in  Miami -Dade  County  and  of  CCI. 
Inc.  the  Coca-Cola  bottler  in  Puerto  Rico,  lie  serves  as  chairman  ot  sev- 


eral local  automobile  dealerships  and  is  also  a member  of  the  Board  of 
Directors  of  LNR  Property  Corporation. 

I’M  President  Edward  T.  Foote  II  remarked.  “Mr.  de  la  Cruz  brings  a 
wealth  of  business  experience  and  civic  leadership  to  his  new  position 
on  the  I'M  Board.  He  is  a widely  respected  businessman  who  has 
served  the  university  exceptionally  well  for  a long  time.  * The  president 
added,  “I  look  forward  to  working  with  him  in  the  building  of  a great 
American  university." 

Born  in  Havana.  Cuba,  de  la  Cruz  has  lived  in  New  York  City  and 
Madrid.  Spain,  and  has  been  a resident  of  Miami  since  nr*.  After  grad- 
uating from  Phillips  Academy  in  Andover.  Massachusetts,  he  earned  a 
bachelor  of  science  degree  in  economics  and  a master  of  business 
administration  from  the  Wharton  School.  University  of  Pennsylvania,  as 
well  as  a Juris  Doctor  degree  from  die  University  of  Miami  School  of 
Law.  He  has  served  as  a member  of  the  I'M  Board  of  Trustees  for  the 
past  H years. 

“The  University  of  Miami  is  a vital  resource  for  our  community  As  a 
national  research  university,  with  a major  medical  school,  it  has  a 
tremendous  educational,  economic,  and  cultural  impact  on  South 
Florida.  Latin  America,  and  beyond,"  de  la  Cruz  said.  I am  honored  to 
serve  on  the  UM  Board  along  with  other  community  leaders  and  to 
have  a role  in  shaping  the  future  direction  of  this  great  universitv" 

Congratulations  to  the  l nnersitv  of  Miami  and  to  Chairman  de  la 
Cruz  for  another  distinction,  installation  on  the  Hispanic  Outlook 
Honor  Roll. 

Founded  in  1025.  the  Universitv  of  Miami  is  the  largest,  most  com- 
prehensive private  research  university  in  the  southeastern  l mted 
States.  With  its  260-acre  main  campus  located  in  the  suburban  cm  of 
Coral  Gables.  UM  currently  enrolls  R-422  undergraduate  and  graduate 
students  from  all  s()  states  and  Lt8  foreign  countries.  The  universitv 
offers  110  undergraduate  programs.  OS  master's  programs.  SS  doctoral 
programs,  and  two  professional  areas  of  studv  through  its  la  schools 
and  colleges. 

Students  can  choose  from  the  following  fields  of  stmlv  architecture 
arts  and  sciences,  business,  communication,  continuing  studies,  eduej- 
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Honor  Roll  Facts  in  Brief 


INSERTION 

University  of  Miami 


LOCATION 

Office  of  Admission 
University  of  Miami 
P.Q  Box  248025 
Coral  Gables,  FL  3312-4-4016 
(305  ) 284-4323 

ESTABLISHED 

1925 

ENROLLMENT 

13,422 


HISPANIC  ENROLLMENT  (Fall  1998) 

2/50  undergraduates,  1.08b  graduate  and  professional 

HISPANIC  DEGREES  CONFERRED 

(199")  452  bachelors,  la"  masters,  lb  doctoral 


DEGREE  OFFERINGS 

Bachelor's 

Masters 

Doctorate 

Professional 


tion.  engineering,  international  studies,  law.  marine  and  atmospheric 
sciences,  medicine,  music,  and  nursing.  In  his  assessment  of  the  umver- 
sity  s remarkable  strength  and  prosperity  President  Foote  disclosed  that 
last  year,  “applications  to  study  here  were  the  most  numerous  in  our  his- 
tory," adding,  “nearly  12.000  people  applied  for  1.800  places  ;n  the  next 
| first-v ear-student]  clasps.  Philanthropy,  at  580 3 million,  was  the  highest 
ever.  The  endowment,  at  $4lS  million,  is  the  largest  it  has  heen.  thanks 
not  onlv  to  the  surging  stock  market  but  also  to  several  major  gifts 
Competitive  research  and  sponsored  program  expenditures  were  at  an 
all-time  high— $161.2  million-one  of  many  tributes  to  the  faculty,  signifi- 
cantly strengthened  over  many  years  bv  a steady  infusion  of  new  talent.'' 
And,  he  adds.  "The  budget  is  balanced.' 

In  1089.  the  university  completed  one  of  the  largest  fund-raising 
campaigns  in  higher  education,  a five-year  campaign  that  raised  $51  5 
million  in  commitments  for  buildings  and  equipment,  endowments,  and 
scholarships.  That  fund-raising  success  is  ongoing.  Giving  bv  alumni, 
friends,  and  organizations  of  the  S8U.5  million  noted  bv  President  Fooic 
for  1098  represented  the  top  year  in  private  giving  at  die  l niversnv  of 
Miaini-in  addition  to  the  fact  that  the  institutions  1.865  full-time  faculty 
members  generated  the  above-mentioned  $1(4  1 million  in  1008 

The  National  Science  Foundation  ranked  l niversitv  of  Miami  Wilt  in 
the  nation  among  institutions  receiving  federal  research  tunds.  firM 
among  m-state  umvei.alu-,.  and  nh  of  private  universities  in  expendi- 
tures of  federal  funds  for  research  and  development  m lOOo 

More  than  0“  percent  of  the  full-time  facultv  hold  a Ph  i>  or  lernu 
nal  decree  in  their  Held  U its  medical  campus  near  downtown  Miami, 
die  t niversitv  o!  Miami  is  best  known  lor  research  in  \ll>\  tamer  dia 


ANNUAL  TU  ITION  AND  FEES 

520,424  full-time,  undergraduate 

NUMBER  OF  FACULTY 

1,865  full-time 

A FEW  NOTABLE  DEGREE  PROGRAMS 

Art  History 

Computer  Science 

Latin  American  Studies 

Marine  Science 

Meteorology 

NOTABLE  H ISPAN IC-SERYING  ORGANIZATIONS 

Latin  American  Student  Association 
North-South  Center 

INTERNET  ADDRESS 

www.miami.edu 


botes,  eve  diseases,  and  spinal  ford  inmrv  lit.  RoseiiMnl  Silmol  <■! 
Marine  and  Umosphenc  Sneme  on  \iranu  Kev  . one  o!  Hu-  ion  tiirn 
marine  scienee  schools  in  tile  nation  With  .1  lot.ii  o!  s.-Ss  lull  t»nn 
emploveev  l M is  tile  second  iaritesi  private  empiour  in  D.uli  < mm!. 
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According  to  l .S.  A eus  and  World  Report,  the  l niwrsnv  of  Miami 
was  ranked  in  die  top  10  universities  in  die  nation  lor  it"  campus  diver- 
; sitv.  The  undergraduate  class  is  composed  of  48  percent  White,  non- 
Hispanic;  35  percent  Hispanic  (2,”50),  12  percent  African  American: 
and  six  percent  Asian.  Approximately  40  percent  of  these  students  come 
from  South  Florida,  11  percent  are  from  elsewhere  in  Florida,  and  34 
percent  are  from  the  rest  of  the  United  States  and  l S territories,  and 
nine  percent  are  international. 

There  were  499  Hispanics  among  last  year's  entering  tirsMearstu- 
■ dent  class,  and  1,086  Hispanics  enrolled  in  graduate  and  professional 
' programs. 

i l\S.  Sews  and  World  Report  also  ranked  t M among  the  top  JO  uni- 
; versities  in  the  I'nited  States  for  its  share  ot  international  undergraduate 

j students.  More  dian  half  of  the  classes  lor  undergraduates  have  14  or 

j fewer  students,  and  more  than  ~ percent  have  2 1 or  fewer  students.  The 
! student-to-facultv  ratio  is  12.5  to  one.  fwo -thirds  of  entering  first-venr 
! students  are  in  the  top  fifth  of  their  high  school  class  Vpproximately 

• 1.544  students  participate  in  the  Honors  Program  ( M has  53  academic 

honor  societies,  including  Phi  Beta  Kappa 

Nearly  3.200  enrolled  students  live  on  campus,  including  ”0  percent 
of  new  first-year  students  and  38  percent  of  all  degree  undergraduates 
I'M  has  five  residential  colleges  as  well  as  on -campus  apartments  Mso 
available  arc  fraternities  and  special  housing  lor  disabled  'indents  and 
international  students. 

The  Otto  G.  Richter  Library  is  the  antral  libran  Ihere  aiso  are 
libraries  serving  the  School  of  Wchnecmrc.  School  ot  Law.  school  ol 
I Medicine,  School  of  Music,  and  the  Rosenstiel  School  of  Marine  and 
Atmospheric  Science.  Hie  combined  holdings  of  the  libraries  total  more 
than  two  million  volumes.  20.353  serial  subscriptions,  and  more  than 
three  million  microforms.  The  Richter  Libran  is  a Federal  Government 
Documents  Depository. 

The  mission  of  the  University*  North-south  tVim  r ^ to  promote 
better  relations  and  sene  as  a catalyst  for  change  among  the  l nited 
States,  Canada,  and  the  nations  of  Latin  \mcrica  and  the  Caribbean.  It 
seeks  to  do  so  by  advancing  knowledge  ami  understanding  ol  the  maior 
political,  social,  economic,  and  cultural  issues  affecting  the  nations  and 
peoples  of  the  Western  Hemisphere  North-South  ( enter  Director 
Ambler  li  Moss,  Jr.,  says.  For  over  a decade,  the  North-south  Center  has 
been  dedicated  to  the  intensive  study  of  complex  global  problem*,  with 
special  emphasis  on  the  Western  Hemisphere.  \s  an  independent 
research  and  educational  organization.  it  produces  poiicv -relevant 
research  aimed  at  facilitating  the  revolution  ot  the  nuM  i ritual  lilies 
The  Center’s  research,  cooperative  Mudv  aluiamm  and  training  have 


benefited  citizens  of  the  Western  Hemisphere  by  supplying  significant  . 
knowledge  and  expertise  relevant  to  an  inter-American  agenda  that 
grows  more  pressing  each  year.”  K 

Strategically  located  in  Miarai-the  natural  gateway  between  the  i 
United  States  and  most  of  Latin  America  and  the  Caribbean  and  a key  j 
metropolis  for  Europe  in  the  region-the  Center  hosts  leaders  and  schol-  j 
ars  who  value  opportunities  for  dialogue,  study,  and  exchange  “in  an  i 
ambiance  free  of  partisan  agenda.”  Moss  notes  that  the  Center  engages 
and  informs  government  and  opinion  leaders  throughout  the  Americas 
by  means  of  conferences,  public  affairs  activities,  and  research  resulting 
in  timely' publications. 

“A  valuable  national  and  global  resource,”  reports  Moss,  “the  Center 
has  become  a focal  point  for  cooperative  study,  a respected  clearing- 
house for  ideas,  and  an  adept  coordinator  of  international  projects” 
Moss  continues  that  among  the  crucial  international  issues  that  chal-  j 
lenge  the  Americas  are  the  search  for  freedom  and  democracy,  the  eco- 
nomic crises  that  divide  rich  and  poor,  the  pursuit  of  a path  toward  sus- 
tainable development,  and  the  construction  of  trade  partnerships  that 
cross  international  borders. 

Further  building  on  Miami's  status  as  a global  city,  the  University  of 
Miami  is  constructing  a new  School  of  International  Studies  set  to  offer 
both  undergraduate  and  graduate  programs.  The  creation  of  the  new 
school  underscores  UM’s  long-standing  involvement  in  international 
education  dating  back  to  the  University’s  founding  in  1925-  Programs 
from  the  existing  UM  Graduate  School  of  International  Studies  will  be 
folded  into  the  new  school,  which  will  also  incorporate  the  department 
of  geography -and  regional  studies,  currently  part  of  the  College  of  Arts 
and  Sciences. 

The  new  School  of  International  Studies  will  assume  full  responsi- 
bility’ for  an  undergraduate  program,  a professional  master’s  program, 
and  a “highly  selective,  research-intensive  Ph.D.  program”  Roger  Kanet.  j 
formerly  dean  of  the  Graduate  School  of  International  Studies,  has  been 
tapped  to  head  the  new  school,  which  formally  began  accepting  stu- 
dents last  fall. 

“The  new  school  represents  a more  focused  effort  to  develop  a 
strong,  interdisciplinary  international  program  at  the  undergraduate 
level,  in  addition  to  our  already  existing  graduate  program,”  says  Kanet. 
•‘The  School  of  International  Studies  will  provide  an  opportunity’  for  the 
University  of  Miami  to  draw  upon  and  use  its  excellent  faculty 
resources.  As  a result,  both  our  undergraduate  and  our  graduate  stu- 
dents will  benefit  greatlv.” 
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“We  as  a 
society  have 
inadvertently 
abandoned 
this  age  group. 
We  have  failed 
to  provide 
boundaries, 
direction, 
consistent 
values,  and 
places  to  be 
and  be 
listened  to.” 

Patricia  Hersch, 
author,  A Tribe 
Apart 


Hispanics  in  this  country  are  a 
young  population.  The  major- 
ity are  under  1\  and  there  is 
a tidal  wave  of  Hispanic  chil- 
dren in  our  elementary  and  high 
schools.  The  societal  environment 
that  is  shaping  them  is  revolution- 
ar\  and  different 

Patricia  Hersch  is  a former  con* 

. trtbu ting  editor  of  Psychology 
: loday.  She  was  the  editor  of  the 
: “Women  in  Development"  newslet- 
; ter  for  the  l nited  Nations.  Later,  she 
: conducted  an  ethnographic  study 
: of  homeless  adolescents  in  San 
i Francisco  and  New  York  City  for  the 


National  Institute  of  Drug  Abuse 
and  Georgetown  University  Child 
Development  Center. 

She  lues  in  a placid  suburb  of 
Washington.  D.C.-Reston.  Yirgima- 
a small  town  outside  a large 
metropolis.  It  s perhaps  not  that  dif- 
ferent from  other  small  towns 
nationwide  whose  names  have  been 
burned  into  our  nations  psyche 

Jones.  West  Paducah.  Pearl 
Littleton. 

Hersch  has  written  a riveting 
book  that  has  been  making  tlu- 
rounds  on  Capitol  Hill.  J Tribe  Apart 
portrays  teens  in  the  nineties  as  very 


alone  and  isolated  from  adults. 

Last  year,  the  nation's  attention 
was  focused  on  the  quiet  tow  n of 
Jones.  Arkansas,  and  we  all  won- 
dered how  and  why  two  young 
boy  s,  ages  11  and  13.  could  suddenly 
become  killers.  Those  shootings 
came  only  a lew  months  after  mul- 
tiple shootings  at  schools  in  West 
Paducah,  hy..  and  Pearl.  Miss. 

They  mobilized  public  concern 
about  school  violence  and  left  par 
ents.  politicians,  and  psychiatrists 
wondering  why  youngsters  would 
he  moved  to  shoot  their  classmates. 

To  signal  the  national  impor- 
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tance  of  these  tragic  incidents. 
President  Clinton  asked  Attorney 
General  Janet  Reno  to  find  experts 
who  could  analyze  the  schools 
where  shootings  occurred  to  identi- 
fy* similarities  and  advise  on  how  to 
prevent  attacks. 

Solutions  were  not  found  in 
time  to  avoid  the  madness,  tragedy, 
and  pain  that  will  always  scar  a 
sleepy  "All-American’  town  in 
Colorado  called  Littleton.  The 
undulating  waves  of  pain  and 
shock  will  continue  to  affect  ail  of 
us  no  matter  where  we  live. 

How  can  such  senseless  anger, 
which  led  to  cold-blooded  murder, 
be  hidden  within  the  bosom  of 
youngsters-youngsters  who  should 
be  more  interested  in  reading, 
proms,  sports,  and,  yes,  in  tentative 
reaching  out  to  friends  both  male 
and  female. 

Patricia  Hersch’s  book  provides 
some  insight  into  what  is  happen- 
ing nationwide.  She  writes  from  the 
experience  of  spending  three  years 
with  adolescent  kids.  Her  findings 
are  chilling: 

"We  as  a society  have  inadver- 
tently abandoned  this  age  group.  We 
have  failed  to  provide  boundaries, 
direction,  consistent  values,  and 
places  to  be  and  be  listened  to. 

"We’re  so  busy  [that]  were  just 
relieved  when  our  kids  are  old 
enough  to  be  left  alone.  But  it  turns 
out  that  kids  want  more  of  us,  and  as 
a tragic  incident  like  this  reveals,  they 
need  us  more  than  we  can  imagine." 

A Uribe  Apart 

Hersch  explains  that  today  s kids 
have  very  few  resources  with  which 


to  process  the  confusion  and  pres-  apart.”  Hersch  paints  a disturbing 

sures  of  being  an  adolescent.  They  portrait  of  life  for  today’s  average 

figure  things  out  and  make  signifi-  teens....a  powerful  exhortation  to 
cant  decisions  about  their  adults  to  pay  attention, 
lives-dedsions  about  drugs,  alcohol. 


sex,  and  relationships-on  their  own.  Good  Kids 

She  notes,  “With  the  availability  In  eight  riveting  portraits  of 
of  guns,  they  can  literally  ‘get  away  "good  kids”  from  7th  to  12th  grade 

with  murder.’”  In  the  absence  of  in  her  home  town  of  Reston, 
community  and  involved  adults,  Virginia,  Hersch  shatters  the  pre- 
they  have  created  “a  tribe  apart.”  vailing  myth  that  “it’s  not  my  kid 
Patricia  Hersch  travels  deep  into  that  does  those  things;  it’s  every- 
the  teenage  subculture  to  show  us  body  eise’s.” 
how  American  adolescents  have  "It’s  simply  not  true,”  says 
fashioned  a culture  of  their  own.  Hersch,  who  followed  eight  "aver- 
one  that  most  of  us  neither  see  nor  age”  teenagers  over  a three-year 
imagine.  It  is  a culture  of  unequaled  period.  “All  kids  are  affected  by  a 

freedom  and  baffling  complexity,  teen  culture  in  which  behaviors 

with  rules  but  no  structure,  values  that  were  once  considered  ‘margin- 
but  no  dear  morality,  codes  but  no  al’  are  now  accepted  as  ‘normal, 
consistency,  in  every  sense  “a  tribe  Good  kids  from  good  families  do 

experiment-sometimes  in  risky  or 
dangerous  ways.” 

At  die  same  time,  A Tribe  Apart 
is  a compelling  rejoinder  to  the  67 


In  the  absence  of  community  and 
involved  adults . they  have  created 
“ a tribe  apart.’' 


percent  of  Americans  who  equate 
adolescence  with  "rudeness,”  “irre- 
sponsibility,” and  "wildness” 
(Public  Agenda  Foundation.  1997). 
Once  Hersch  moves  past  die  fragile 


persona  teens  usually  offer  up  to 
adults,  she  shows  us  what  resilient, 


i 


searching,  passionate  people  teens 
can  be-and  how  much  they  long 
for  real  contact  with  adults. 

Our  piecemeal  attempts  to  fix, 
protect,  motivate,  or  rescue  our 
kids  from  potential  harm  obscure  a 
much  larger  and  more  significant 
reality-we  don’t  really  know  them. 

Adolescence  a la  ’90s 

In  these  moving  portrayals, 
Hersch  lets  us  see  how  in  the  tran- 
sition from  elementary  to  middle 
school,  our  nation’s  children  slip 
into  a netherworld  of  adolescence 
that  too  often  becomes  a self-ful- 
filling prophecy  of  estrangement. 

"I  noticed  that  everyone  was  hys- 
terical about  teens  in  the  aggregate.” 
says  Hersch,  “but  no  one  was  paying 
much  attention  to  individual  kids.” 

Hersch  spent  three  years  follow- 
ing her  subjects  through  their  daily 
lives-attending  classes  and  assem- 
blies, accompanying  them  to  fast 
food  restaurants,  malls,  and  all- 
night  track  meets,  watching  as  they 
grew,  changed,  and  matured,  and 
listening  to  their  stories.  “They 
knew  1 wasn’t  there  to  judge  but  tc 
listen,”  said  Hersch,  “and  [being  lis- 
tened to],  it  turns  out,  was  wha 
they  all  craved.” 

Hispanic  children  are  no 
exempt  from  America’s  cauldron 
isolation,  loneliness,  and  gun  vio 
lence  will  affect  many  of  them. 

The  stories  that  comprise  A Tribi 
Apart  are  raw,  intimate  evocations  c 
adolescent  life  in  process-the  good 
the  bad,  the  frightening,  the  inspiring 
Frightening-because  they  portray 
society  in  which  teens  spend  far  to 
much  time  alone,  one  in  which  far  to 
many  adults  have  reneged  on  thei 
responsibilities  to  children.  Inspiring 
because  no  matter  how  much  kid 
mess  up  or  risk  their  lives  or  maL 
stupid  decisions,  they’re  struggling  \ 
figure  out  whatls  right,  and  to  mai 
their  lives  mean  something. 


Dr.  Mellander  is  a professor  at 


George  Stason  l hiiversity. 
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BY  JEFF  SIMMONS 


ft  ngela  Diaz  knew  her  calling 
A ever  since  she  was  a youngster 
[_■  growing  up  in  an  impover- 
Imished  area  in  the  Dominican 
Republic.  She  wanted  to  be  a doctor. 

Decades  later,  she  not  only  has 
realized  that  dream  in  the  Imted 
States  but  has  risen  to  the  top  of  her 
field.  A few  months  ago.  Dr.  Angela 
Diaz  was  appointed  to  the  prestigious 
role  of  director  of  the  Mount  Sinai 
Adolescent  Health  Center  in  New  York 
City,  and  was  named  vice  chair  of 
pediatrics  for  the  entire  hospital 

The  long  hours,  perseverance,  and 
allegiance  to  her  goals  paid  off.  as  she 
now  Is  considered  one  of  the  highest 
ranked  women  of  color  in  hospital 
administration  in  the  country 

“I  never  forgot  what  it  was  like 
to  know  that  there  was  someplace 
for  me  to  go  when  I was  worried 
and  confused,"  she  said,  recalling 
how  she  emigrated  to  New  York  City 
without  health  insurance  and 
therefore  without  the  ability  to  visit 
a hospital  of  her  choice. 

“I  wanted  to  do  my  part  to  ensure 
that  every  teenager  in  this  city  has  the 
same  opportunity"  she  savs 

In  Diaz's  view,  she  seized  upon  an\ 
opportunity  to  realize  her  goal  and 
attain  new  heights.  And  her  entrance 
into  a medical  profession  came  dur- 
ing a period  when  women  wen?  sho\  - 
ing  the  doors  open  wide  and  stepping 
into  the  field  of  medicine  in  larger 
numbers  than  ever  before. 

But  that  surge  has  now  slowed 
considerably.  The  burst  of  women 
applying  to  medical  school  during 
the  \Ti)s  ard  the  steady  increase 
during  the  1080s  has  now  virtual!} 
plateaued.  That's  the  finding  of  j 


recent  statistical  analysis,  the  1998 
ediuon  of  Momen  in  LS  Academic 
Medicine . by  the  Association  of 
American  Medical  Colleges  (AAMC). 

The  report,  which  culls  infor- 
mation from  hundreds  of  medical 
institutions  across  the  nation,  is 
more  extensive  than  in  previous 


ing  * • recent  estimates. 

The  number  of  women  appli- 
cants fell  at  a higher  percentage  than 
did  the  number  of  male  applicants. 
The  authors  found  that  between 
1996-9”  and  199-98,  for  the  first 
time  in  a decade,  the  number  of 
women  applicants  dropped  by  8.8 
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years.  It  examined  the  role  of 
female  representation  on  the  facul- 
ty and  in  the  leadership  of  medical 
schools,  offering  snapshots  of 
women  succeeding  in  some  areas 
and  struggling  to  succeed  in  others 
The  authors  found  that  the  pro- 
portion of  women  in  the  applicant 
pool  fell  slightly,  from  42.0  percent 
during  the  1996-9"  academic  year 
to  i2  3 percent  during  199”-199S 
but  then  rose  to  43  3 percent  f<>; 
the  I90K-99  academic  vear.  accord- 


percent, while  the  number  of  men 
applicants  declined  by  8.1  percent 

However,  women  fare  better  in 
acceptance  rates  to  medical 
schools:  4l  percent  of  women  and 
39"  percent  of  men  were  accepted 
Uomen  over  age  24  were  more  like 
ly  to  be  accepted  than  were  younger 
women  when  compared  to  men. 

The  report  does  not  focus  heavi- 
Iv  on  ethnic  diversity  among  the 
ranks  of  male  and  female  appli- 
cants. hut  it  does  track  the  racial 


breakdow  n of  female  faculty  in 
medical  schools.  As  of  September 
1998.  there  were  r.409-or  ”3.8  per- 
cent— 'White  female  faculty  at  l.S. 
medical  schools,  while  there  were 
4.(F4  non-White  female  faculty. 

A further  breakdown  shows  that 
Asians  represented  the  highest 
numbers  (2.319  or  10.1  percent) 
and  Latinas  the  lowest  (Puerto 
Rican,  2 bo  or  one  percent,  and 
other  Hispanic.  426  or  1.9  percent). 

"There’s  actually  a higher  pro- 
portion of  women  minority  facultv 
than  men."  says  Janet  Bickel,  the 
AAMC's  associate  vice  president  for 
Institutional  Planning  and 
Development.  She  says  the  report 
provides  a window  into  which  insti- 
tutions  can  look  to  determine 
whether  stronger  efforts  are  need- 
ed to  expand  the  number  women 
in  leadership  positions. 

"This  is  an  effort  to  encourage 
schools  to  pav  more  attention." 
Bickel  says,  reflecting  on  this  sec- 
ond analysis  of  gender  roles  on  a 
school  by- school  level.  can  teli 

that  schools  that  have  not  taken  a 
responsibility  in  this  area  are  start- 
ing to  do  that  Manv  schools 
already  do  look  at  their  data  even 
year  with  regard  to  women  and 
minorities  on  staff  " 

And  the  report  provides  statisti- 
cal portraits  for  school  officials  to 
view  in  many  areas,  such  as  residen- 
cies, faculty  ranks,  salaries,  admin- 
istration. and  funding  of  medical 
programs.  Among  the  findings. 

• The  number  of  women  in  res 
idenev  programs  spotlights  the  lev 
cling  off  of  women  entering  the 
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Ethnicity  of  Female  Faculty  in  U.S.  Medical  Schools 


Unknown 

Ethnicity 

(1.487) 

6.4%% 


White 

(17,409) 

75.8% 


Asian  (2,319)  10.1% 


Non-White 
I (4,074) 

I 17.8% 


Black  (945)  4.1% 

Mexican  (111)  0.5% 

Native  American  (35)  0.2% 
Other  Hispanic  (426)  1 .9% 
Puerto  Rican  (238)  1 .0% 


AAMC  Faculty  Roster  System 
September  1998 


Total 

(22,970) 


Non-White 

(4,074) 


field  of  medicine.  For  instance,  the 
number  of  female  residents  bal- 
looned from  1980-when  they 
accounted  for  22  percent-to  19%. 
when  they  accounted  for  35  per- 
cent. But  that  number  grew  by  only 
one  percent  in  199"  the  last  year 
statistics  were  available. 

♦ For  the  first  time  in  the  10 
years-the  period  of  time  that  the 
UMC  has  tracked  women  in  medi- 
cine-the  proportion  of  full-time 
female  faculty  remained  stagnant, 
at  26  percent,  and  did  not  increase 
by  a full  percentage  point.  The 
number  inched  up  only  from 
22/~9  in  199"  to  22,9"0  in  1998. 

Women  continue  to  3ttain  pedi- 
atric faculty  positions  at  the  highest 
rate  (-tO  percent).  The  most  sizable 
increases  in  representation  by 
women  since  1989  took  place  in 
emergence  medicine,  ophthalmolo- 
gy, obstetrics,  gynecology,  dermatol- 
ogy. and  internal  medicine. 

At  the  other  end  of  the  spec- 
trum. however,  are  faculty  positions 
in  orthopedic  surgery  The  number 
of  women  in  that  field  has 


increased  by  only  1.1  percent  since 
1989.  It's  a disturbing  statistic  that 
the  authors  of  the  report  hope  will 


“For  so  many  years,  and  for 
understandable  reasons,’’  Bickel  says, 
"the  faculty  and  leaders  were  very 


<inet  Bicke1  assoc  ate  , o institutional  Planning  & Development 


influence  school  leaders  to  focus 
more  on  efforts  to  achieve  a more 
harmonious  halance. 


homogeneous,  and  1 think  that  as  a 
society,  increasingly  we  understand 
that  our  leaders  and  faculty  need  to 


be  more  diverse  in  order  to  meet  the 
patient  and  student  needs.’’ 

However,  Bickel  noted  that  the 
smaller  number  of  women  faculty 
also  points  to  a larger  trend,  a 
slowing  down  of  full-time  faculty  at 
medical  schools. 

T really  believe  it  was  a briei 
plateau.”  she  says  "1  do  believe  that  the 
proportion  of  women  on  the  faculty 
will  continue  to  grow” 

♦ The  ranks  of  professors  alsc 
remain  dominated  by  males.  Foi 
example,  there  were  834  basic  sci- 
ence professors  in  1998,  and  811  the 
year  before,  a 1.03  percent  increase. 

Overall,  the  report  cites,  11  per 
cent  of  all  professors  and  22  per 
cent  of  associate  professors  an 
women,  numbers  that  did  no 
change  between  1997  and  1998 
However,  the  number  of  female  ful 
professors  is  increasing  slightly. 

On  average,  the  report  note? 
there  are  19  women  full  professor 
per  medical  school  compared  to  16' 
men  full  professors. 

♦ Men  are  much  more  likelv  t 
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earn  tenure  than  are  women. 
According  to  information  provided 
bv  the  schools,  5"  percent  of  men 
had  achieved  tenure,  compared  to 
only  F percent  of  women. 

• The  study  points  out  that  mam 
schools  are  now  performing  regular 
salary  analyses'  to  uncover  any  gen- 
der inequities,  but  the  authors  were 
unable  to  thoroughly  compare 
salaries. 

The  authors  write  that  “a  number 
of  schools  report  that  their  studies 
revealed  no  disparities,  but  a greater 
number  found  some  unexplainable 
undercompensation  of  women,  rang- 
ing in  amount  from  minimal  to  sub- 
stantial. affecting  a small  to  sizable 
group  of  women." 

• Yeomen  do  not  sene  on  insti- 
tutional committees  as  frequently 
as  do  men.  Schools  polled  for  the 
report  cited  360  committees,  but 
only  a fraction  provided  enough 
information  for  a thorough  analy- 
sis. The  authors  point  out  that  of 
109  specific  schools,  3 4 had  no 
important  committees  headed  by  a 
woman.  Women  were  least  likely  to 
chair  financial  committees. 

• Women  are  least  likely  to 
pursue  surgical  subspecialties  such 
as  orthopedic  surgery  (seven  per- 
cent). urology  (10  percent)  and 
thoracic  surgery  (five  percent). 

The  authon  » ote  that  the  num- 
bers of  women  residents  are 
increasing  in  all  specialties,  and 


that  the  specialties  with  the  highest 
proportion  of  women  are  obstetrics 
and  gynecology  (03  percent),  and 
pediatrics  (04  percent). 

Yet.  they  note  that  among  the 
reasons  for  only  moderate  growth 


n the  same  areas  is  that  “many 
women  are  apparently  still  not  find- 
ing mentors  in  or  are  discouraged 
from  entering  surgical  fields,  rais- 
ing questions  about  whether 
women  enjoy  the  same  access  as 
men  to  the  full  range  of  specialty 
choice  opportunities." 

Bickel  says,  “Its  a combination  of 
women  trying  to  maintain  their  family 
responsibiliues  during  the  same  inter- 
val in  which  they  have  to  prove  them- 
sehes  professionally.  If  only  there 
weren’t  such  time  pressures  in  their 
late  *2()s  and  *30s  to  achieve  at  a cer- 


tain level:  if  only  there  was  more  flexi- 
bility in  our  systems.  These*  are  areas 
that  we  are  particularly  interested  in 
helping  medical  schools  with " 

Diaz  agrees  that  striking  the 
appropriate  balance  is  tantamount. 


and  crucial  “I  have  to  say  that  I've 
had  a great  experience."  says  Diaz, 
who  is  in  her  40s.  ‘“1  have  found  an 
environment  of  encouragement  and 
support  and  a lot  of  opportunities." 

Diaz  began  at  Mount  Sinai  in 
1981  as  a resident  in  pediatrics, 
which  led  to  a fellowship  in  adoles- 
cent medicine.  A winner  of  the 
National  Hispanic  Roman's 
Leadership  Award,  the  mother  of 
three  children  spent  a year  in 
Washington,  D.C.,  several  years  ago 
as  one  of  F White  House  Fellows, 
helping  to  improve  health  care  in 


the  t’.S.  Virgin  Islands 

She  now  supervises  a health 
center  visited  by  more  than  10,000 
patients  annually,  and  has  helped 
found  programs  focusing  on  sub- 
stance abuse.  HI\  prevention, 
smoking,  teen  depression,  and 
pregnancy  prevention. 

“I  do  a lot  of  public  speaking, 
and  people  are  very  curious  about 
the  field  and  medical  school,  and 
they  ask  about  what  it  takes  and  what 
its  like."  she  says.  ‘“People,  especially 
women,  are  interested  in  knowing 
how  to  balance  work  and  family." 

“i  basically  think  its  a combina- 
tion.*’ she  says.  ”1  worked  toward  my 
goal.  I'm  very  committed.  1 work 
very  hard,  and  1 think  people  appre- 
ciate that.  I don’t  wait  for  people  to 
hand  me  tilings.  1 actually  try  to  fig- 
ure out  the  best  way  to  obtain  the 
objective  1 am  pursuing." 

However,  she  believes  that  med- 
ical institutions  need  to  do  more  to 
attract  greater  numbers  of  women 
into  medicine. 

“Women  need  to  be  promoted 
to  higher  positions  to  sene  as  role 
models,  especially  for  the  younger 
generation,  because  they  are  look- 
ing for  more."  she  says  “Young  peo- 
ple can  see  what  they  can  achieve. 
They  can  see  you  have  a family  and 
a job  and  actually  achieve  in  your 
profession.  They  can  see  women 
have  the  skills  and  can  do  it." 
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National 
Medical 
Fellowships 
Inc.  (NMF)  is 
the  only 
national, 
private, 
nonprofit 
organization 
in  the  United 
States 

dedicated  to 
increasing  the 
number  of 
minority 
physicians. 


Thirty-two  of  the  nation's  most 
gifted  minority  medical  stu- 
dents gathered  at  the  head- 
quarters of  the  Bristol-Myers 
Squibb  Pharmaceutical  Research 
Institute  in  Princeton.  New  Jersey 
from  March  10th  through  12th.  to 
present  findings  of 
their  biomedical  ~ 
research  projects  dur- 
ing the  annual  sym- 
posium of  The 
Fellowship  Program 
in  Academic  Medicine  -- 

for  Minority  Students. 

The  meeting  was 
the  largest  annual 
gathering  of  minority 
medical  students  in 
the  United  States. 

The  symposium 
also  included  a Role 
Model  Roundtable 
where  students  from 
New  Jersey  high 
schools  participated 
in  small-group  dis- 
cussions with  the 
medical  students  _____ 
about  the  challenges 
and  rewards  of  their  chosen  careers 
The  fellowship  program  is 
designed  to  encourage  medical  stu- 
dents from  minority  groups  under- 
represented in  academic  medicine 
and  biomedical  research  to  explore 
and  pursue  careers  in  these  fields. 

\frican  Americans,  mainland 
Ihicrto  Ricans.  Mexican  Americans. 


and  Native  Americans  make  up  18 
percent  of  the  population  in  the 
fnited  States-but  less  than  four 
percent  of  the  M.D.  faculty  in  the 
nations  medical  schools. 

“Diversity  in  the  scientific  and 
medical  communities  strengthens 


the  quality  of  life  and  health  for 
everyone.''  said  John  L Damonti. 
president  of  the  Bristol-Myers 
Squibb  Foundation.  “The  fellowship 
program  helps  achieve  this  goal  " 
More  than  400  fellows  have 
completed  the  program  since  its 
founding  in  1984.  The  fellowship 
program  has  received  nearlv  >5 


million  front  the  Bristol-Myers 
Squibb  Foundation,  which  has  sup- 
ported the  program  since  1900  and 
has  acted  as  sole  funder  since  1993. 

Areas  of  Research 

This  year's  32  fellows  are 
researching  a broad 
range  of  topics,  among 
them  the  use  of  lasers 
in  the  early  detection 
of  glaucoma,  identifi- 
cation of  underlying 
disease  mechanisms 
in  lupus,  use  of  growth 
j factors  in  early  brain 
} development,  treat- 
‘ ment  of  trauma-relat- 
ed infection,  measure- 
j ment  of  balance  disor- 
( ders,  and  apoptosis 

* (cell  death)  in  stroke. 

j The  fellows  are 
third-  and  fourth-year 
1 minority  medical  stu- 

• dents  who  are  nomi- 
nated by  their  deans 
and  chosen  by  a com- 

! miltee  of  distinguished 
medical  school  faculty 
and  biomedical  researchers. 
Fellows  are  selected  based  on  their 
academic  achievements,  leadership 
abilities,  and  potential  for  assuming 
responsible  roles  in  academic 
medicine 

Key  Role  of  the  Mentor 

Fa  eh  fellow  spends  eight  to  12 
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weeks  on  a research  project  of 
interest  under  the  guidance  of  an 
established  medical  school-based 
researcher  who  acts  as  a mentor 
and  supervises  the  fellow  s research 
progress. 

“The  mentor  plays  a key  role  in 
helping  the  fellow  in  his  or  her  cho- 
sen career  path."  said  Vivian 
Manning  Fox,  president  of  National 
Medical  Fellowships.  Inc.,  a not-for- 
profit  organization  that  administers 
the  program.  “The  vast  majority  of 
fellow-mentor  relationships  endure 
well  beyond  the  conclusion  of  these 
research  projects." 

Overcoming  Challenges 

Fellows  frequently  have  to  over- 
come tremendous  obstacles  before 
they  become  physicians.  Alfredo 
Quihones-Hinojosa,  an  honors  stu- 
dent at  Harvard  Medical  School, 
spent  his  childhood  as  a migrant 


UCLA  School  of  Medicine  stu- 
dent Gary  Schoeman.  a member  of 
the  Potawatomi  Tribe,  has  volun- 
teered with  urban  Native  American 
youth  at  the  Bellflower.  California. 
American  Indian  Clinic  since  his 
days  as  an  undergraduate  student. 

The  Role  Model  Roundtable 

Fellows  had  the  opportunity  to 
sene  as  mentors  the  first  morning 
of  the  symposium  during  the  Role 
Model  Roundtable.  Minority  high 
school  students  who  exhibit  an 
interest  in  science  and  medicine 
from  12  Northern  and  Central 
Jersey  school  districts  participated 
in  small-group  discussions  with  fel- 
lows on  their  experiences  leading 
up  to  and  during  medical  school. 

The  program  provides  the  high 
school  students  with  an  opportuni- 
ty to  gain  insight,  inspiration,  and 
guidance  from  the  fellows  during 
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farm  worker  in  California  after 
immigrating  from  Mexico.  Now- 
studying  ways  to  prevent  brain 
damage  in  stroke,  Quihones- 
Hinojosa  has  received  five  highly 
competitive  research  fellowships 
and  is  well  on  his  way  to  becoming 
a skilled  neurosurgeon. 

Many  of  the  fellows  are  involved 
in  mentoring  minority  youth.  Linda 
Barry,  a student  at  the  Joan  and 
Sanford  A.  Weill  Medical  College  of 
Cornell  University.  volunteers  in  a 
mathematics  and  science  mentor- 
ing program  for  minority  high 
school  students. 

Richard  Lyn-Cook.  a Vale 
l niversity  School  of  Medicine  stu- 
dent, has  worked  with  young  people 
in  New  Haven.  Connecticut.  Queens. 
New  York,  and  Washington,  D.C 


discussions  of  their  challenges  and 
successes. 

Bristol-Myers  Squibb,  a re- 
search-based company,  believes 
that  diversity  in  the  scientific  com- 
munity is  crucial  for  ensuring  that 
research  senes  the  needs  of  society 
as  a whole.  By  encouraging  minority 
medical  students  to  pursue  careers 
in  academic  medicine.  The 
Fellowship  Program  in  Academic 
Medicine  for  Minority  Students 
helps  ensure  that  minority  perspet  - 
lives  are  reflected  in  future  biomed- 
ical research  and  health  policy. 

Founded  in  1984  by  The 
Commonwealth  Fund,  the  fellow- 
ship program  is  one  of  several  sci- 
ence education  initiatives  support- 
ed bv  the  Bnstol-Mvers  Squibb 
Foundation 


National  Medical  Fellowships. 
Inc.  (NMF)  is  the  only  national,  pri- 
vate, nonprofit  organization  in  the 
United  States  dedicated  to  increas- 
ing the  number  of  minority  physi- 
cians. NMF  pursues  this  goal  by 
offering  need-based  scholarships, 
special  fellowships,  and  academic 
awards  to  African  American,  main- 


land Puerto  Rican.  Mexican 
American,  and  Native  American 
men  and  women. 
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j Alfredo  Quihones-Hinojosa 

! Harvard  Medical  School 

In  the  last  12  years,  Alfredo  Quihones-Hinojosa  has  traveled  far. 

He  has  journeyed  from  his  Mexican  birthplace  to  Harvard  Medical 
School,  from  being  a non-Engiish-speaking  migrant  farmworker  to 
■ the  recipient  of  many  academic  honors  who  is  training  to  become  a 
! neurosurgeon.  : 

Quihones-Hinojosa,  a fourth-year  medical  student,  is  examining  ; 
the  role  of  medications  known  as  Interleukin-1  beta  enzyme  (ICE)  ! 
inhibitors  as  part  of  a “pharmaceutical  cocktail”  in  preventing  the 
death  of  brain  cells  (apoptosis)  in  stroke.  Currently,  there  is  no 
effective  medical  treatment  for  stroke.  I 

l “Dowti  the  line,  emergency  medical  technicians  might  be  able  i 
to  deliver  a cocktail  of  agents"  that  can  protect  from  further  brain  ! 

I damage  once  a stroke  begins,  Quihones-Hinojosa  believes.  He  j 
hopes  his  w'ork  plays  a role  ir-  developing  these  new  treatment  pro- 
tocols. 

i 

The  first  member  of  his  extended  family  to  go  to  college, 
Quihones-Hinojosa  is  already'  the  recipient  of  five  research  fellow- 
ships. This  June,  he  will  begin  a neurosurgery  residency  at  the 
University  of  California  at  San  Francisco.  He  hopes  to  work  as  both 
a neurosurgeon  and  scientist,  and  he  would  like  to  practice  in  an 
urban  setting,  where  he  can  “have  the  most  impact  on  underprivi-  , 
leged  communities,”  he  says.  A strong  believer  that  it  is  necessary  to 
encourage  more  underrepresented  minorities  to  attend  medical 
school,  Quihones-Hinojosa  has  been  a student  leader  since  his  days 
; as  an  undergraduate.  He  sat  for  two  years  on  the  Harvard  Medical 
School  Committee  on  Admissions  and,  since  he  was  a second-year 
medical  student,  has  co-chaired  the  Hinton-Wright  Biomedical 
Research  Society,  an  organization  that  focuses  on  the  research 
achievements  of  minority  group  members. 

Christopher  S.  Ogilvy,  M.D,  associate  professor  of  surgery  and 
chief.  Cerebrovascular  Surgery.  Massachusetts  General  Hospital, 
and  Kenneth  I.  Maynard,  M.Sc.,  Ph.D.,  assistant  professor  of  surgery. 
Harvard  Medical  School,  are  Quinones- Hinojosa's  mentors. 
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byAdalyn  Hixson 


HO  interviews  Alfredo  Quinones-Hinojosa  as  he  is  about  to  leave 
Harvard  Medical  School  and  drive  cross-country  to  San  Francisco  with 
his  wife,  Anna,  and  their  four-month-old  baby,  described  as  "so  beauti- 
ful-out of  a movie!" 

‘My  wife  was  in  San  Francisco  last  week,"  he  tells  HO , “and  they 
couldn't  believe  it.  Where  did  you  get  that  pretty'  baby?" 

"And  not  only  physically.  Neuroiogically  she  is  developing  so  rapid- 
Iv-aiready  doing  what  is  expected  of  a six-month-old-reaching,  dis- 
covering her  hands  and  feet." 

As  he  heads  for  his  residency  in  neurosurgery  at  UC-SF,  Quinones- 
Hinojosa  sounds  like  the  happiest  and  luckiest  man  on  earth.  And 
indeed  he  has  traveled  a lot  of  ground  since  his  childhood  in  Mexico. 

“When  I was  about  two  years  old,  my  little  sister  died  of  diarrhea, 
which  is  still  the  Number  one  cause  of 
death  in  underdeveloped  countries." 

He  speaks  of  the  bifurcation  of  class- 
es in  his  home  country,  Mexico.  “There 
were  the  very  very  poor  and  the  very  very 
wealthy"  HO  asks  if  his  sister's  death 
influenced  his  choice  of  a career  in 
medicine.  “I  really  think  that  was  the 
beginning  of  it  all" 

“I  was  very  close  to  my  grandfather," 
he  tells  HO . "Out  of  52  grandchildren,  he 
thought  I was  the  one  who  had  some- 
thing to  offer.  That  was  the  beginning  of 
a sort  of  self-fulfilling  prophecy" 

HO  notes  that  his  academic  achievements  are  quite  remarkable 
and  asks  about  the  genesis  of  his  academic  drive-a  question  he  says 
he  has  often  asked  himself  over  the  years.  "I  look  all  the  way  back, 
and  ask  why  it  is  that  1 have  a desire  inside  me  that  every*  day  makes 
me  get  up  early  in  tire  morning  and  do  what  I do.  I don't  have  an  elo- 
quent answer.  I think  that  probably  it  was  thanks  to  my  parents,  and 
because  I was  growing  up  in  Mexico. 

“We  grew’  up  in  a very  humble  background.  No  running  water.  No 
electricity.  My  parents  always  said  that  the  only  way  to  succeed  in  this 
world  was  by  getting  an  education. 

"My  dad  said.  If  you  don't  alw^ays  want  to  work  for  a patron , if  you 
don’t  want  to  be  a menial  laborer  all  your  life,  you  need  to  go  to 
school  and  get  an  education 

Alfredo  came  to  the  U.S.  having  completed  secondary  school  in 
Mexico.  On  arrival,  he  worked  as  a migrant  farmhand.  His  first  expo- 
sure to  American  education  was  an  ESL  class. 

I went  to  a community  college-San  Joaquin  Delta  College,  in 
Stockton.  California.  I think  that  is  the  place. ! was  taking  ESL  classes, 
and  when  I jumped  from  ESI.  to  normal  classes,  I met  the  first  people 
who  were  sort  of  mentors  to  me-Mr.  Nichols  and  his  son  Peter.  They 


literally  took  me  under  their  wing  and  pointed  me  toward  UC-Berkeley. 

"Mr.  Nichols  was  the  coach  of  the  debate  team  at  San  Joaquin  Delta 
College,  and  I eventually  came  to  be  captain  of  the  debate  team."  ; 
Nichols,  he  says,  pointed  him  loward  UC-Berkeley.  "And  that’s  when  I 
met  two  very  important  figures-Hugo  Mora  and  Joe  Martinez,  who  is  j 
now  a big  professor  at  LT-San  Antonio.  He  was  already  a full  profes- 
sor, with  three  appointments,  at  UC-Berkeley.  Both  of  these  gentlemen 
believed  in  me.  j 

"The  epitome  of  how  little  I knew  at  the  time-I  wanted  to  find  out 
about  research,  so  I called  Stanford,  and  Stanford  said,  you  might  want 
to  talk  with  Hugo  Mora.  Hugo  said,  ‘Fax  me  your  CV  and  your  grades,’ 
and  I did. 

“The  same  afternoon  he  called  and  said.  ‘Alfredo,  I’m  looking  at 
your  CV,  and  I think  that  you  are  a highly  quali- 
fied student-you  could  apply  to  Harvard.’  And  1 j 
remember  thinking— this  individual  is  really  a 
nice  person  but  clearly  doesn’t  know  what  he  is 
talking  about!  But  eventually  we  became  best 
friends. 

"The  same  thing  happened  with  Joe 
Martinez.  He  gave  me  an  award  to  do  research. 

I had  no  experience  in  research,,  but  he  gave 
me  a project  and  a w'hole  space,  a postdoctoral 
fellowship  in  his  lab. 

"We  became  very  successful  with  that  pro- 
ject and  then  another,  and  that  is  how  I became 
involved  in  biomedical  research.  And  that’s 
when  I applied  to  Harvard. 

"He  had  colleagues  here  too  who  were  very  famous  in  research 
and  full  professors  at  Harvard.  That  was  again  a break. 

"The  main  message  here  is— I haven't  done  it  alone.  It  has  been 
thanks  to  all  these  people  in  these  institutions.  There  was  Berkeley: 
then  I came  to  Harvard  and  met  two  very  famous  and  committed  peo- 
ple-Edward  A.  Kravitz,  the  youngest-ever  tenured  professor  at  Harvard, 
also  a distinguished  professor,  and  David  D.  Potter,  chairman  emeritus 
of  neurobiologv  at  Harvard.  Both  took  me  under  their  wings.  And  I 
have  done  tilings  that  I never  dreamed  of  doing  academically  at  this 
institution.  And  I’ve  broken  into  one  of  the  best  residency  programs  in 
neurosurgery  in  the  United  States. 

"I’m  only  stating  the  facts.  I don't  want  to  take  credit.  I have  to  be 
clear.  The  only  thing  I did  was  seize  the  opportunity. 

"I  hope  1 will  never  be  full  of  myself.  I don't  ever  want  to  say  ‘I  did 
it  alone-I  am  the  greatest,’  as  I have  seen  happen  with  some  of  my  col- 
leagues. 

“I  w'ant  to  acknowledge  that  the  only  way  we  can  succeed  in  this 
country  is  by  helping  one  another.  ’ 


Rapid  Placement  in  Many  Fields 


By  Fred  lenhoff 


Conducted  by  the 
AMAin 
collaboration 
with  13 
accrediting 
agencies,  the 
survey  gathered 
information 
from  more  than 
4,000  accredited 
postsecondary 
educational 
programs  in 
more  than  40 
health 
profession 
fields. 


ccording  to  a 1998  publication 
of  the  American  Medical 
Association,  recent  graduates 
of  physical  therapist  and  phys- 
ical therapist  assistant  educational 
programs  enjoy  a near-100  percent 
rate  of  job  place- 
ment. At  the  other 
end  of  the  spectrum, 
the  employment  rate 
for  athletic  trainers 
is  below  40  percent 
in  their  field  after 
completing  an 
accredited  educa- 
tional program. 

There  are  several 
valid  explanations 
for  this  variation-for 
example,  many  newly 
graduated  athletic 
trainers,  like  gradu- 
ates in  other  fields, 
are  pursuing  addi- 
tional education. 

These  data  on  the 
percentages  of  stu- 
dents who  found  jobs 
and/or  pursued  addi- 
tional education-col- 
lected in  the  annual 
American  Medical 
Association  (AMA)  Survey  of  Health 
Professional  Education  Programs- 
can  be  useful  to  the  health  profes- 
sions’ associations,  researchers,  and 
pohev-makers  trying  to  project  cur- 
rent and  future  health  care  work- 


force needs. 

The  1997  survey,  conducted  by 
the  AMA  in  collaboration  with  13 
accrediting  agencies,  gathered 
information  from  more  than  4,000 
accredited  postsecondarv  educa- 


tional programs  in  more  than  40 
health  profession  fields.  The  col- 
lected survey  data  and  a list  of  edu- 
cational programs  are  published 
annually  m the  Health  Professions 
Iducalion  Directory. 


Data  from  the  1998  survey  will 
be  published  later  this  year  in  the 
1999-2000  directory 

To  get  a picture  of  employment 
opportunities  and  plans  for  addi- 
tional education,  the  199"  survey 
included  the  following 
question:  “Of  students 
graduating  from  your 
program  last  year, 
what  percentage 
found  jobs  within  six 
months  and/or  pur- 
sued additional  edu- 
cation?" Responses 
could  exceed  100  per- 
cent if  graduates  did 
both. 

Generally,  profes- 
sionals with  a high 
rate  of  job  placement 
had  a corresponding- 
ly low  rate  of  addi- 
tional education  pur- 
- sued,  and  vice  versa. 
For  example.  98  per- 
cent of  physical  thera- 
pists found  work 
while  only  five  per- 
cent pursued  addi- 
tional education. 
Comers  eh.  "(i  percent 
clinical  laboratory 
technicians/medical  laboratory 
technicians  t certificate)  found 
jobs,  while  28  percent  continued 
their  studies.  Many  of  them,  pre- 
sumably. are  earning  an  associates s 
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Found  employment  within  6 months 

of  graduation 

i 

1 

Highest  rates 

Lowest  rates 

1 

4 

Physical  therapist 

98% 

Athletic  trainer 

40%  j 

Physical  therapist  asst. 

97% 

Ophthalmic  medical  tech  73% 

Perfusionist 

97% 

Medical  assistant 

75%  i 

1 

Pursued  additional  education 

1 

\ 

Highest  rates 

Lowest  rates 

Histologtc  technicfan 

Specialist-blood  bank 

(Certificate) 

45% 

technology 

0% 

Respiratory  therapy 

Electroneurodiagnostic 

technician 

44% 

technologist 

0%  1 

Respiratory  therapy 

Ophthalmic  medical 

1 

technician 

38% 

technician 

1%  j 

J 

degree  m the  field— an  assumption 
that  will  he  tested  in  the  1999  data 
collection  instrument. 

Some  fields  had  high  levels  of 
job  placement  and  additional  edu- 
cation pursued:  89  percent  of  his- 
tologic technicians  (certificate) 
and  88  percent  of  respiratory  ther- 
apy technicians  found  jobs  within 
six  months,  while  45  percent  and 
44  percent,  respectively,  continued 
their  studies.  At  the  lower  end  of  the 
scale,  ophthalmic  medical  techni- 
cians. athletic  trainers,  and  medical 
assistants  had  low  combined  per- 
centage totals  of  job  placement  and 
additional  education  pursued. 


Because  few  ophthalmic  medical 
technicians  and  medical  assistants 
were  reported  as  pursuing  additional 
education  (one  percent  and  se\en 
percent,  respectively),  the  data  suggest 
that  graduates  in  these  fields  were  not 
readily  able  to  find  employment  in 
their  fields  in  a desired  geographic 
area. 

The  data  collected  for  the 
Survey  of  Health  Professions 
Hducation  Programs  and  published 
in  the  directory  also  include  statis- 
tics on  program  enrollment,  gradu- 
ates. and  attrition,  broken  out  by 
occupation,  gender,  and  state. 

The  directory  includes  education- 


al programs  in  the  4"  most  prominent 
health  care  fields  related  to  medicine 
and  information  on  work  environ- 
ments and  salaries  as  well  its  educa- 
tional prerequisites  and  curricula. 

The  directory  has  added  18  new 
professionals  over  the  last  three  years. 

New  in  1996-199"  were:  audiolo- 
gist. dental  assistant,  dental  hygienist, 
dental  laboratory  technician,  dieti- 
tian/nutritionist. dietetic  technician, 
and  speech-language  pathologist. 

New  in  199^-1998  were:  art  ther- 
apist. music  therapist,  ophthalmic 
dispensing  optician,  ophthalmic 
laboratory  technician,  rehabilita- 
tion counselor,  and  therapeutic 


recreation  specialist. 

New  in  1998-1999  were:  genetic 
counselor,  kinesiotherapist,  orthop- 
tist,  physical  therapist,  and  physical 
therapist  assistant. 

The  directory  is  used  by  stu- 
dents, career  counselors,  educators, 
medical  librarians,  physicians, 
researchers,  and  policy-makers. 

It  is  possible  to  work  with  the 
AMA  to  extract  and  publish  findings 
on  data  specific  to  your  organiza- 
tion's field.  The  contact  is  Fred 
Donmi-Lenhoff.  editor  of  the  Health 
ftofessional  Directory . who  can  be 
called  at  (312)  464-4635  or  e-mailed 
at  <fredJenhof@amaOassn.org>. 

KD 


**th  AAHE  Conference  on  f aculty  Roles  & Rewards 

: ' 1 V .sdemu  t .1 1 1 «■  li.ir.cmc  * • .n;.l  ( • .mii'Ii-m'iC" 

~ vh<  t.ii.m  mii  I *ire- ■ i ■ vs  m.i  M.i'mu 

January  21  2-(.  1999 

— m nuJeiu.-.  p.mn*  \* *\»n»Ur  l‘  '>s 

1 999  National  ( (inference  on  Higher  I-.ducation 

“ n/nic  ‘“t  t.n:  1 ^ 1 'Hislai.i  \a.ae-  1 > : j!  ve  t • ■!  • v- 

»!  vVu.ln,.m  > i- lunc’’ ! ** 

— March  20-2-4,  1999 

— t .ill  !■  1 IV  »!*  il-  • :c  vi’MiH'tl  I*  * * 

ilecistr.t'i.  .n  ■..ml’  I >•  • ..ip*  t i‘  - 

— 1999  AAIIF.  ( (inference  on  Assessment 

2 \--»  hi  .1-  1 . ■ '.t  " t ’ I « .nil  1 . w*  '1  »\  .!  c v”  1 !*  lit  ■ 1 ' .1  v •'  M 

\ ; r'.v  M.irk  I »«-m  < • 

— June  12  16. 1999 

. * 1 I *•  ; *<  ■>  us  ■ t*  1 ’ - ! ' . H 

— . -l.  Ml  i’.\  I - 1 - •..•!  i!  M tj,  ^1  i 

_1  I or  more  tnformation: 

uv.  l.mi  'll1-  »«H  J*K  ' ■<'” Wnr<- |»<1P'*PM  IM  lr  Nmli*  9*0  MjshmvI'Hi  |K  JO09*  |]|>i 


]; UNCOVER’ 

| : Looking  for  a back  article  of 

ji  Hispanic  Outlook??? 

I ’• Click  On 

| Website:  uncweb.carl.org 

j E-mail:  uncover@carIorg 

| TEL:  1-800--8--7979 

| LAX:  303--58-5946 

Search  UnCovcr 


1269 


Michhnw  SidP'  l u < 'vvw/r//  and  l uii'crsnu  o: 
GnuN(tjuui< jiV!.r/.:v.;  I'tnih h>  Xiivsinu Eaunr  ><>t 


KURSINC 


BY 

Connie  Currier,  Mildred 
Omar,  and  Geraldine 
Talarczyk 

Connie  Currier,  MPH . 1$  coordina- 
tor for  International  Programs. 
MSI  College  of  Maying;  Mildred 
Omar  PhD..  RSC.  is  associate 
professor  MSP  College  ofMirsmg . 

Geraldine  Talarczyk.  R.\. 
MAU  ;5  associate  professor  and 
associate  dean  for  Academic 
Affairs.  MSI  College  ofMtrswg 


“....In  order  to 
meet  emerging 
local,  state, 
national,  and 
international 
needs,  it  is 
important  that  we 
educate  nurses 
who  are  culturally 
and  linguistically 
competent  to  work 
with  Hispanic 
populations.  The 
stmfy  abroad 
program  in  Mexico 
is  one  step  toward 
that  goal,”  said 
Marilyn  Rothert , 
RN,  PhD.,  FAAN, 
dean  of  the  College 
of  Nursing  at 
Michigan  State. 


//fenjoved  my  experience  in 

I Mexico.  I received  valuable 

I information  that  1 will  use 

JLio  improve  my  nursing 
practice  once  I become  an  RN 
j registered  nurse]  I’ve  also  real- 
ized the  importance  of  participat- 
ing in  professional  organizations  to 
promote  the  advancement  of  nurs- 
es Studying  in  Mexico  has  given 
me  a greater  respect  for  nursing 
globally" 

This  was  typical  of  comments 
i made  by  nursing  students  returning 
i from  a studv  abroad  program  in 
: Guanajuato  and  Celava.  Mexico, 
i offered  hy  the  College  of  Nursing 
; (CON)  at  Michigan  State  University 
' (MSI  ) in  collaboration  with  the 
j l niversity  of  (iuana- 
; uiato  In  Fall  WS.  for 
: the  first  time,  the 
j College  of  Nursing 
; offered  Nursing  and 
! Health  Care  in  Mexico, 
i a semester-long  study 
abroad  program  for 
: senior  nursing  stu- 
; dents  that  includes  a 

• strong  Spanish  com- 
ponent. family  home 

; stays,  and  nursing 
courses  required  for 
i graduation.  A new 
: cohort  of  student' 

: presently  i'  being 
recruited  to  attend  the 

• program  in  Fall  lW 

Hie  changing  demo 
graphic  and  economic 
environment  of  the 
region  requires  dial  the 
pmte\Mon  of  nursing  in 
the  l.S  expand  tt' 


vision.  B\  200S.  the  percentage  of 
Hispanics  in  the  U.S.  population  is 
expeaed  to  exceed  tlie  percentage  of 
non-Hispanic  Blacks. 

“The  growing  Hispanic  popula- 
tion has  maior  implications  for 
health  care.  In  order  to  meet 
emerging  local,  state,  national,  and 
international  needs,  it  is  important 
that  we  educate  nurses  who  are 
culturally  and  linguistically  compe- 
tent to  work  with  Hispanic  popula- 
tions. The  study  abroad  program  in 
Mexico  is  one  step  toward  that 
goal."  said  Marilyn  Rothert.  RN. 
Ph.D.,  FAAN.  dean  of  the  College  of 
Nursing  at  Michigan  State. 

Economic  forces  shaping  the 
region  are  having  an  impact  on  the 


profession  of  nursing  as  well.  The 
North  American  Free  Trade 
Agreement  (NAFTA)  has  stimulated 
research  into  the  comparability  of 
approval  and  accreditation  of  nurs- 
ing education  programs,  licen- 
sure/registration of  nurses,  and 
standards  of  practice  across  tin- 
discipline  of  nursing  in  Canada. 
Mexico,  and  the  United  States 
“V(e  need  to  begin  building 
bridges  to  work  more  closely  with 
our  neighbors  to  advance  the  profes- 
sion of  nursing."  said  Dean  Rothert 
Michigan  State  University  has  a 
long  history  of  providing  study 
abroad  opportunities,  and  currently 
it  offers  more  than  <)S  programs  in 
more  than  4()  countries  on  six  conti- 
nents to  accommodate 
the  needs  and  interest' 
of  the  growing  number 
of  students  seeking  inter- 
national experiences. 

MSI  President  Peter 
McPherson  recently  set 
an  ambitious  goal  that 
by  the  year  2000.  40 
percent  of  graduating 
MSI  seniors  will  have  a 
studv  abroad  experience 
at  a cost  comparable  to 
on-campus  study 

The  College  ol 
Nursing  developed  a 
new  studv  abroad  pro 
gram  in  collaboration 
with  the  l nm-rsm  of 
Guanajuato  School  of 
Nursing  and  Obstetrics 
in  Celava.  Mexico  This 
new  initiative  will  begin 
to  prepare  MM  student' 
for  the  challenges  of  h\ 
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i nu  ami  working  m an  increasing 
global  and  diverse  community  The 
goai  to  improve  cultural  compe- 
tence. Npamsh -language  ability,  and 
awareness  of  the  similarities  and 
differences  between  the  health  care 
nv stems  and  roles  ot  nursing  were 
motivating  factors  behind  the  devel- 
opment of  the  program  in  Mexico. 

The  10-week  program  offers 
four  weeks  of  intensive  Spanish- 
language  training  at  the  Centro  de 
Idiom  as  t Language  Center). 

I nnersity  of  Guanaiuato  in 
Guanaiuato.  Students  then  move  to 
i.  el  ay  a to  take  three  MSI*  College  of 
Nursing  courses  at  the  School  of 
Nursing  and  Obstetrics  (SNO). 
Lmversitv  of  Guanaiuato.  for  the 
remaining  12  weeks. 

In  Celava.  students  take  two 
required  MSI  CON  nursing  cours- 
es-MR  Issues  in  Professional 
Nursing,  and  MR  1 20  Senior 
Practicum  in  Nursing,  a leadership 
and  management  course  with  an 
observational  clinical  component. 
Students  also  take  an  elective 
course.  .M  R -p)t  The  Health  Care 
M stem  in  Mexico. 

Ms.  Rosalina  Duty,  nursing  facul- 
ty at  the  SNO.  spent  three  months  bust 
spring  with  the  College  of  Nursing  in 
Hast  Lansing  learning  Hnglish  and 
collaborating  with  CON  faculty  m the 
development  of  the  program.  As  the 
on-sne  academic  coordinator.  Ms. 


content  from  the  corresponding 
• m-campus  courses  to  ensure  that 
the  courses  were  comparable.  I)r 
Maria  Plena  Espino,  faculty  from 
the  School  of  Nursing  and 
Obstetrics,  taught  content  on  issues 
m professional  nursing  in  Mexico 
un  part  of  NIR  4ls  The  elective 
course  on  the  health  care  system  in 
Mexico  was  taught  by  Ms.  Mercedes 
Vguado,  faculty  from  the  School  of 
Nursing  and  Obstetrics  in  Celava. 
Dr  Millie  Omar,  lead  faculty  mem- 
ber from  the  MSI  CON.  visited  the 
students  at  the  School  of  Nursing 
and  Obstetrics  month lv  to  provide 
course  seminars,  oversee  the  clini- 
cal component  of  NCR  420,  collab- 
orate with  SNO  faculty,  and  meet 
with  students  to  ensure  the  appro- 
priateness and  qualitv  of  the  learn- 
ing experiences. 

U1  students  and  faculty  who 
participated  in  the  Mexico  experi- 
ence believed  that  the  first  offering 
was  a success.  At  the  end  of  the 
program,  students  felt  they  had 
learned  as  much,  if  not  more,  than 
in  their  on-campus  counterparts. 
According  to  one  student.  "It  was 
very  comparable  to  campus  offer- 
ings. with  the  added  bonus  of  also 
having  the  cultural  experience." 
\nother  student  appreciated  the 
fact  that  she  had  fewer  competing 
obligations  while  in  Mexico,  which 
enabled  her  to  focus  more  on  her 


Diaz  coordinated  the  observational 
clinical  experiences  for  the  students 
.ind  served  as  clinical  facultv  in  the 
acute  care  setting. 

Last  fall,  both  of  the  required 
nursing  courses.  Nt  R Ms  and  M R 
i2u.  utilized  videotapes  of  didactic 


Mudies.  I was  surprisinglv  more 
interested  in  the  course  content 
and  spent  more  lime  studying  here 
than  I would  have  been  able  to  had 
1 been  in  the  L.S." 

Dr.  Omar  shared  these  observa- 
tions of  students'  progress  during 


; 5:-oe,'*.s  a -c  Oe’xia  Ai.e'-e  eorre  •~dc- 

■*  .'  — y jj*.  4~c  ’re  y.e  :*  :-c  ~ :a:  y ;rc  *:  - trp  i’r :>  .-.a-:  a:  ’re 


the  semester:  "As  time  passed,  stu-  The  opportunity  to  work  in 
dents  were  able  to  see  their  expen-  Mexico  was  equally  valuable  for  Dr. 

ences  through  a new  lens.'  The  lens  Omar,  who  said.  "This  study  abroad 

was  a kaleidoscope  that  provided  experience  has  been  an  adventure 

alternate  images  and  expanded  stu-  for  me  as  well.  It  has  required  me 

dents’  viewpoints  so  they  could  to  expand  my  own  vision  and 

appreciate  the  variations  in  health  broaden  my  perspective.'* 

care  practices  and  priorities  in  L'pon  returning  to  Michigan. 
Mexico,  and  compare  these  to  the  students  who  attended  the  program 
practices  with  which  they  were  are  searching  for  ways  to  return  to 
familiar  in  the  L.S.  They  were  able  Mexico-either  to  visit  their  families 
to  see  that  while  practice  varied,  and  friends,  to  seek  employmem-or 
the  applied  underlying  principles  to  join  the  Peace  Corps  in  another 
were  the  same."  Latin  American  country. 

Students  lived  with  families  in  "Study  abroad  in  a country  with 
both  Guanaiuato  and  Celava.  which  a culture  and  language  very  differ- 

allowed  them  to  interact  on  a daily  ent  from  your  own  is  a life-chang- 

basis  in  a different  language  and  ing  experience."  said  Ms  Connie 

culture.  The  immersion  experience  Currier.  CON  coordinator  for 

forces  students  to  challenge  their  international  Programs.  Students 

values  and  preconceived  notions  of  will  take  what  they’ve  learned  from 

other  countries  and  cultures.  And  Mexico  into  their  nursing  practice, 

to  develop  a new  appreciation  for  and  manv  will  continue  to  develop 

people  from  different  background,  their  language  skills  and  apprecia- 

One  student  noted.  "Initially.  I tion  for  the  culture,  either  through 

was  very  homesick  and  had  to  travel,  work  with  minority  popula- 
tion my  phone  calls  home.  There  tions  in  the  L.S..  or  work  abroad." 

was  a major  communication  barri-  The  College  of  Nursing  has  been 
er.  and  I had  to  adjust  to  different  privileged  to  establish  close  coliab- 

eating  times,  larger  meals,  and  a orative  relationships  with  the 

conservative  family  " Vet  when  l niversity  of  Guanajuato/Celaya 

asked  at  the  end  of  the  program  School  of  Nursing  and  Obstetrics 

what  thev  liked  most  about  their  faculty,  and  MSI  CON  students  have 

experience  in  Mexico,  all  of  the  stu-  benefited  from  interactions  with 

dents  referred  to  their  families.  Mexican  nursing  students  as  well, 

friends,  and  nurses  in  the  hospital  The  opportunity  to  learn  about  and 

and  commumtv  experience  cultural  diversity  first- 
ly Spanish  improved  trenun-  hand  has  given  all  involved  greater 

douslv.  I also  made  special  friend-  insight,  sensitivity,  and  understand- 

ships  with  the  tamihes  as  well  as  ing  ot  culture,  collaboration,  and 

with  some  ol  the  nurses  at  taring  within  the  nursing  profes- 

Meduina  Preventna  1 will  never  sion.  the  health  care  svstem.  acade- 

lorget  this  experience  ' mia.  and  within  ourselves.  ^ 
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A Bam'y  Mission  Aids  the  Indigent 
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A Barry  mission 
to  aid  the 
indigent  in 
Yucatan,  now  in 
its  third  year, 
has  helped 
hundreds  gain 
proper  use  of 
their  feet. 


Seven -year- old  Didier  Gonzales 
had  never  played  soccer  with 
the  other  hoys  in  his  hometown 
of  Chicxulub,  an  Indian  village 
in  Yucatan.  He  was  born  with  spina 
bifida,  a congenital  defect  that  com- 
pelled him  to  walk  with  a crippling 
limp  on  the  side  of  his  right  foot. 
Half  the  time,  when  his  foot  was  too 
weak,  he  had  to  be  carried  by  his 
mother.  Corrective  surgery,  com- 
monplace in  the  U.S..  loomed  as  pro- 
hibitive for  his  impover- 
: ished  family. 

In  the  late  morning 
: hours  of  Saturday,  June  26, 
i Didier's  life  dramatically 
i changed.  His  thin,  brown 
i body  lay  anesthetized  on  an 
; operating  table  as  two 
; American  doctors  scrubbed 
j his  deformed  right  foot  in 
: preparation  for  surgery. 

: W ithin  a couple  of  hours,  he 
: would  be  King  groggy  in  a 
; nearby  recovery  room,  wait- 
; ing  for  his  mother  to  take 
. him  home 

Didier  is  jus:  the  latest 
: of  dozens  to  receive  free 
! foot  surgery  through  a pro- 
gram initiated  two  years 
ago  by  Dr.  Charles 
. Southerland  and  Barry  s 
podiatric  medical  faculty. 

In  this  sunny  peninsula, 
ringed  In  the  Gulf  of 
Mexico  and  mottled  with  the  ruins 
of  the  Mayan  Umpire,  hundreds  of 
children  could  have  grown  up 
defenseless  against  crippling  foot 
deformities.  Iwen  clubfoot,  a condi- 
tion rouimeh  corrected  in  the  fir*'! 
\ear  of  life,  usually  goes  untreated 


Until  I)r.  Southerland  and  a 
dedicated  corps  of  others  took  up 
their  cause,  podiatric  care 
remained  out  of  the  reach  of  most 
people.  The  doctors  say  they  derive 
profound  rewards  from  their  volun- 
tary time  and  services. 

“Nobody  stands  taller  than  he 
who  stoops  over  to  help  a child.' 
said  Southerland,  professor  of  podi- 
atric medicine  at  Barry.  “It  gives  me 
great  personal  satisfaction  to  see 


that  they  liv  doing  well  because  of 
what  we  have  done’ 

Southerland,  residence  director 
at  Hialeah  Hospital  in  Miami,  in 
mam  wavs  patterned  the  Yucatan 
protect  alter  another  merc\  mis- 


sion in  Mexico-the  20-year  Bara 
Crippled  Childrens  Project  staffed 
by  doctors  from  California  colleges 
The  groundwork  had  already  been 
laid.  The  Hialeah  Foundation  in 
Miami,  which  had  mobilized  mas- 
sive aid  to  Yucatan  in  1988  after 
Hurricane  Gilbert's  devastation,  pm 
Southerland  in  touch  with  the 
mayor  of  Progreso,  a sun-baked 
seaport  town  of  35,000.  A local  fam- 
ily support  group  agreed  to  provide 
administrative  support.,  and 
Southerland  performed  the 
first  surgery  at  O'Hara 
Hospital  in  Merida,  the  state 
capital,  on  July  4, 1996. 

Since  then,  on  roughly 
bi-monthly  visits,  an  itiner- 
ant team  of  four  doctors  and 
residents  arrive  in  Merida 
on  Friday  night,  perform 
surgeries  on  Saturday,  and 
screen  future  patients  at  the 
DIF  center  in  Progreso  on 
Sunday.  On  this  late  June 
weekend,  marking  the  sec- 
ond anniversary  of  this  mis- 
sion. Southerland  said  lhat 
1.2D0  patients  have  received 
treatment,  including  43  who 
have  undergone  surgery 
“Hie  need  is  so  pressing.' 
said  Keith  Kashuk.  DPM. 
podiatric  surgeon  and  re.>i 
dcncy  director  at  Larkin 
Hospital  “Our  inner-city 
charity  hospitals  are  palaces  com 
pared  to  this  place.  If  patients  get 
medicine  or  good  food,  it  comes 
from  their  families" 

On  Thursday.  June  25.  Southerland 
once  again  flew  into  Micaian.  He  led 
three  graduates  from  B;utv  l nm^m 


sr  e a*  - - zt-C'  oc*  - c 


the  kids  he  lore  and  after  ar.  sense 
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School  oj  Graduate  Medical 
Seiences-DrAasmin  Zamorano.  a 
Micaian  vetenm  traveling  lor  the  lounh 
time,  and  two  lirst -timers.  Dr.  Lu/ 
Colon  and  Dr.  Yanira  Bermudez.  Hach 
will  gam  his  or  her  own  payback. 

Some  of  the  cases  \ou 
encounter  here  \ou  seldom  see  in 
the  United  States."  said  Colon.  ‘You 
have  a chance  to  train  in  different 
surgical  procedures." 

Friday  June  26, 8:30  a.m. 

In  a small  conference  room  at 
the  Holiday  Inn.  podiatry  doctors 
from  around  Merida  were  finishing 
a breakfast  of  stuffed  tortillas  and 
chicken.  In  a few  minutes.  Dr. 
Zamorano.  chief  resident,  would 
give  a slide  presentation  on  I'.S. 
surgical  procedures  for  flatfoot. 

Zamorano.  33.  a Puerto  Rico 
native  who  graduated  from  Barry  in 
1W.  completed  her  residency  at 
Palmetto  Hospital  in  June.  She  faced 
seven  male  doctors,  some  of  them 
twice  her  age.  Mexican  podiatrists 
don't  always  intervene  for  flatfoot. 
and  she  feared  that  some  might  seri- 
ously  question  her  presentation.  She 
had  been  awake  since  4 a.m.  prepar- 
ing for  the  presentation.  Thev  know 
much  more  than  I."  she  said. 

But  the  presentation  was  well 
received.  'Yen  clear.  \ery  didactic, 
sud  DnAlfredo  Molina,  on  orthopedic 
surgeon  from  Merida.  "She  explained 
some  very  important  concepts." 

Later  that  morning,  surgery 


began  on  M\cn\ ear-old  Didier. 
Southerland  and  Dr.  Arturo  Rios,  an 
orthopedic  surgeon  who  oversees 
the  protect  in  Mexico,  began  by 
making  two  incisions,  one  on  each 
side  of  the  foot,  just  below  the 
ankle  hone.  The  procedure  lasted 
two-and-a-half  hours.  Zamorano. 
Colon,  and  Bermudez  applied  a 
cast  to  the  entire  lower  leg.  while 
Southerland  took  a break  in  an 
adjacent  dressing  room,  quietly  sip- 
ping a soda  before  the  next  surgery. 
As  usual,  expenses  occupied  his 
idle  thoughts. 

"Right  now  were  able  to  raise 
>10.000  to  $13,000  a \ear  for  this 
project,  hut  we  constantly  run  in 
the  red."  he  said.  \ single  trip 
including  three  or  more  surgeries 
and  the  screening  of  40  to  (it) 
patients  costs  less  than  $2,000. 
Southerland  keeps  hoping  to 
secure  a large  stock  of  supplies  so 
he  won't  have  to  worry  if  he'll  have 
enough  for  each  trip. 

The  cost  of  airfare  presents  the 
major  obstacle.  Barry  University 
has  been  unsuccessful  in  repeated 
attempts  to  secure  complimentary 
tickets  from  the  national  airline. 
WroMexico.  Round-trip  fares  usu- 
al!} run  $300  for  each  of  the  four 
doctors.  This  expense  alone  forced 
the  \ucatan  Crippled  Children's 
Project  to  scale  hack  its  plans  from 
monthly  to  bi-monthly  visits. 

Despite  its  name,  the  mission 
also  has  started  serving  the  elderh. 
"There  was  a cry  of  discrimination 


from  the  local  people,"  Southerland 
said.  ‘They  asked:  ‘Shouldn't  the 
elderly  also  have  consideration' '* 
Heeding  this  call,  the  doctors  now* 
attend  the  medical  needs  of  the 
elderly,  unless  they  present  other 
health  complications. 

Saturday,  June  27 

It's  10:30  a.m.  A crowd  of  30. 
mostly  women  and  children,  has 
spilled  out  of  the  DIF  center  in 
Progreso  as  Southerland  and  the 
residents  pulled  up  to  the  front  of 
the  building.  In  single  file,  the  doc- 
tors climbed  the  short  steps  to  the 
main  entrance,  as  the  women  and 
children  watched  in  anticipation. 

For  two  weeks  the  DIF  had  run 
ads  in  area  newspapers  announc- 
ing the  arrival  of  the  American 
podiatrists.  Rosario  Sierra,  director 
of  the  center,  had  to  turn  p >ple 
away  after  scheduling  some  00 
patients  for  consultation. 

Inside  the  center,  Southerland 
and  Zamorano  took  their  positions 
in  separate  rooms.  C.oldn  and 
Bermudez  shared  a third  room  \t 
11:20  a.m  . the  cries  ol  children 
echoed  down  the  hallway  as  the 
podiatrists  examined  one  b\  one 
the  patients  in  the  incessant  stream. 

Some  examples,  like  Maria 
\lejandra.  offered  hope  The  linear- 
old  had  been  born  with  her  toes 
fused  together  into  a single  lump  ot 


flesh  and  bone.  Southerland  had 
caned  out  two  skinny  toes  in  a pre- 
vious operation.  After  the  follow-up 
examination.  Maria  unveiled  a shy. 
warm  smile  and  slipped  into  her 
tan  leather  sandals. 

In  all.  the  doctors  saw  (n 
patients  in  three  hours.  They  slated 
five  for  surgery  in  August,  when  the 
team  was  to  return. 

Later  that  day,  local  officials 
held  a ceremony  to  mark  the  pro- 
ject's two-year  anniversary.  Some 
200  townspeople  packed  the  130- 
year-old  Palacio  Municipal.  "May 
this  program  continue  for  the  good 
of  Progreso  and  its  children,"  said 
Miguel  Argaez  Aguilar,  representa- 
tive for  the  eighth  district. 

Was  beyond  the  festivities.  Didier, 
the  seven -year- old  from  Chicxulub. 
sat  on  his  mothers  lap  during  the 
midnight  ride  back  to  his  village 
across  the  dense,  warm  night.  He 
whispered  something  into  her  ear. 
He  wanted  to  know,  his  mother  said, 
when  the  doctors  would  take  off  the 
cast  so  he  could  play  soccer  with  his 
friends  in  the  Milage. 

More  than  a month  later.  Dr. 
Southerland  reported  that  Didier 
was  doing  well.  The  cast  was 
removed  and  he  was  walking  on 
the  bottom  of  his  right  foot.  Soon, 
his  wish  to  run  and  play  will 
hi-come  a real  in. 
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Lopez  Named  Goldwater  Scholar 

University  of  New  Mexico  (UNM)  student 
Roberto  G.  Lopez,  double-majoring  in  biology 
and  economics,  has 
been  named  a 1999 
recipient  of  the  presti- 
gious Barn  M. 

Goldwater  Scholarship. 

Lopez,  who  will 
receive  a two-year. 

$13,000  scholarship, 
is  the  first  L’NM  stu- 
dent to  be  named  a 
Goldwater  Scholar  since  the  program  was 
established  in  1980.  He  is  among  30-4  students 
selected  on  the  basis  of  academic  merit  from 
a nationwide  field  of  1,181  mathematics,  sci- 
ence, and  engineering  students. 

Lopez  said  he  plans  to  pursue  a doctorate  in 
plant  pathology  and  then  hopes  to  obtain  employ- 
ment with  the  U.S.  Department  of  Agriculture 

Duasso  Wins  American  Values 
Award 

Manuel  Duasso.  a Miami-I)ade  Community 
College  (M-DCC)  professor  of  communica- 
tion, arts,  and  philos- 
ophy. is  a 1999  recipi- 
ent of  the  American 
Values  Award,  pre- 
sented by  the  United 
Way  of  Miami -Dade. 

Fla.,  and  the  Green 
Family  Foundation. 

The  award,  which 
was  presented  along 
with  53.000.  celebrates  public  servants  who 
perform  their  duties  with  excellence  and  help 
their  community  through  voluntary  service 

Duasso  has  taught  writing  classes  at  M- 
DCC  since  199-4.  despite  having  lost  his  vision 
due  to  a gunshot  received  during  a mugging 
more  than  a decade  ago  He  initiated  and  led 
several  departmental  activities  designed  to 
help  students  gain  as  much  as  thev  can  from 
their  academic  experience 


Espada  at  Community  College  of 
Baltimore 

The  13th  Annual  Creative  Writing  Forum  at 
the  Essex  campus  of  the  Community  College 
of  Baltimore  County  f 
(CCBC-Essex)  fea- 
tured poet  Martin 
Espada.  currently  an 
associate  English 
professor  at  the 
University  of 

Massachusetts- 
Amherst  Espada 
explored  the  connec- 
tion between  the  personal  and  the  public,  the 
private  and  the  political.  According  to  The 
.\ation.  his  work  “defines  political  poetry  for 
the  turn  of  the  century.*' 

Called  “the  Latino  poet  of  his  generation.” 
Espadas  poems  have  appeared  in  The  Sew 
York  Times  Book  Review.  Harper's,  and  The 
Sation.  Much  of  his  writing  arises  from  his 
Puerto  Rican  heritage  and  his  work  experi- 
ence. ranging  from  bouncer  to  tenant  lawyer 

Izquierdo  Named  “Unsung 
Heroine" 

mmmmmmmf  Elena  Izquierdo.  assistant  pro* 
v g fessor  in  the  teacher  education 

department  at  the  University  of  Texas-El  Paso 
(ITEP).  was  named  one  of  nine  T nsung 
Heroines"  by  the  El  Paso  Women’s  History 
Month  Coalition,  which  stages  the  annual  event 
to  recognize  local  women  who  do  important 
community  work  in  many  capacities ei  rarelv 
get  recognized. 

Izquierdo  was  honored  for  her  work  in 
the  professional  development  of  teachers  who 
work  with  bilingual  special  education  stu- 
dents. She  has  been  working  as  well  to 
address  the  professional  development  needs 
of  teachers  in  rural  school  districts 

UTEP  student  Norma  Espina  was  honored 
as  an  up-and-coming  unsung  heroine”  for 
her  volunteer  work  with  Americorps 

Rodriguez  Wins  Harry  S.  Truman 
Scholarship 

\dnan  Joseph  Rodrigue/,  government  and 
is  lonius  major  at  ihe  l nnersitv  of  Texas- 
\usim  has  been  awarded  the  prestigious 
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Harry  S.  Truman  Scholarship.  Rodriguez  is 
one  of  only  "0  college  and  university  students 
nationwide  this  year 
to  receive  the  award 
trom  the  Harry  S. 

Truman  Foundation, 
which  provides  win- 
ners $30,000  each  to 
further  their  educa- 
uon. 

Rodriguez  has 
maintained  high 
grades  while  gaining  valuable  governmental 
experience  working  at  the  state  capitol  of 
lexas.  He  is  a legislative  aide  with  the  office  of 
state  Rep.  Norma  Chavez  of  El  Paso 

After  he  graduates.  Rodriguez,  whose  par- 
ents grew  up  in  poverty  in  El  Paso,  would  like 
to  help  to  develop  the  economv  along  the 
l .S. -Mexico  border. 

Atencio-Pacheco  Named  Truman 
Scholar 

l niversitv  of  New  Mexico  (UNM)  student 
Juana  Chami/a  Atencio-Pacheco.  a political 
science  and  econom- 
ics philosophy  major, 
has  been  named  a 
1009  Truman  Scholar. 

Receiving  a 
Truman  Scholarship- 
is  a great  personal 
honor,  hut  moreover, 
n is  a testament  to  the 
support  and  faith  of 
those  who  have  surrounded  me  throughout 
nn  life,  particularly  my  parents.  Tomas 
\tencio  and  Consuelo  Pacheco.  Their  guid- 
ance has  been  augmented  at  UNM  by  that  of 
Dr.  Diane  Rawls  and  of  my  fellow  UNM  Regent 
Scholars.”  Atencio-Pacheco  said  l \M  Regent 
scholarships,  which  offer  full-tuition,  are  the 
most  comprehensive  and  prestigious  offered 
h\  l NM. 

\tencio-Pachcco  plans  m enroll  in  law 
school 

Garcia  and  Herrera-Sobek  Win 
Southwest  Book  Awards 

Iwo  l muTsm  of  California  \tnia  Barbara 
( Im.mo  studies  proiessorv  M.mo  ami 


- r s n i 


Maria  Herrera  N>hek. 
have  received 
'southwest  B<>ok  \vvards 
from  the  Iferder  Region 
Dbrary  Association  "for 
literary  excellence  ;uid 
ennchmeni  oi  the  cul- 
tural heritage  of  the 
Southwest. 

< ivircia  was  hon- 
ored for  I be  Waking  of  a Mexican  American 
Mayor  Raymond  L Tel/es  of  El  Paso  (see 
Publications  below ) It 

Borders  Mexican  Immigration  and  Popular 
Culture 

Attorney  Lopez  Visits  DePauI 
University 

Vttorney  (ierald  P.  Lope/,  in  April,  lectured 
at  the  DePauI  College  of  Law  (111  ) on  the 
plight  of  the  Los 
Vngeles  garment 
workers  at  the  turn  of 
the  cent u rv.  Lopez,  a 
professor  of  law  at 
the  l CL\.  has  repre- 
sented the  Los 
Vngeles  garment 
workers  lie  is  one  of 
several  distinguished 
and  diverse  speakers  sponsored  by  the 
College  of  Law  to  help  commemorate  DePauls 
centennial  vear. 

Passionate  about  public  interest  law. 
lope/  has  a long  historv  of  working  in  civil 
rights  and  community  organizing.  He  lectures 
around  the  countrv  on  such  subjects  as  race, 
immigration,  poverty  economic  development, 
and  progressive  law  practice 

New  Jersey  Channel  Honors 
Lnanue 

Images  im agency  \|\  Public  Televisions 
award  winning  Latino  public  affairs  program 
presented  l he  Joseph  1 l nanue  Mon:  Hie 
Man.  I he  iannlv.  and  the  Iradition.  in  April 


Joseph  L l nanue.  Jr.,  who  served  as  executive 
vice  president  of  C.oya  foods,  Inc.,  passed 
away  November  28. 

ms. 

"\t  a I years  of 
age.  Joseph  Unanue 
was  already  an  icon 
in  the  corporate  sec- 
tor.' said  William 
Sanchez,  series  pro- 
ducer. "More  impor- 
tant. he  was  a vision- 
ary an  inspirational  leader,  and  a friend  to  his 
colleagues  and  to  the  Hispanic  community. 
He  lost  his  life  to  cancer  hut  left  a legacy  of 
love  and  family  values  we  can  all  admire." 

NJN  is  New  Jersey  s public  telecommuni- 
cations network  and  a PBS  member. 

Ensemble  Kaiinda  at  Wright  State 
University 

Traditional  folk  and  popular  music  from 
Puerto  Rtco,  the  W esx  Indies,  and  Latin 
\menca  display 
strong  African  influ- 
ences that  are  also 
the  roots  of  today  s 
\mencun  popular 
music.  Ensemble 
Kaiinda.  an  eight- 
member  musical 
group,  brought  a 
diversity  of  influ- 
ences to  Wright  State  University's  (Ohio) 
Nrtist  Series. 

Ensemble  Kahnda's  repertoire  includes 
Cuban  dances,  traditional  Brazilian  song- 
tornis,  and  Puerto  Rican  ceremonial  pieces. 
Its  musical  style  includes  chants,  ska.  reggae, 
and  calvpso  The  kaiinda  is  considered  “the 
universal  Caribbean  dance.'"  and  has  been 
danced  since  the  late  Rh  Century.  Eventually 
the  music  reached  New  Orleans,  and  it  con- 
tinues to  be  danced  today  in  Trinidad  and  in 
Carriacou 

Sanchez-Mulcahv  Shows  Dedication 
at  University  of  New  lexico 

Deanna  Sanchez-Mulcahv.  manager  of 
enrollment  services  for  the  University  of  New 
Mexico's  H NMs)  continuing  education  non- 
degree credit  program,  and  academic  advisor 
sonva  Ewan  track  the  progress  of  approxi- 
mated t.000  students  per  semester  at  l NM 
We  strive  to  provide  the  best  and  most 


convenient  student  services,  said  Sanchez- 
Mulcahv 

She  was  on  the 
planning  committee 
for  the  annual  New 
Mexico  Academic 
\dvisors  Association 
conference,  held  in 
March:  is  a scholar- 
ship chair  on  the 
board  of  directors  of 
the  Association  for  Non-Traditional  Students 
in  Higher  Education,  whose  conference  will 
be  held  in  October:  and  she  meets  monthly 
with  UNM  advisors  to  discuss  professional 
development,  procedural  changes,  and  core 
curriculum  issues. 


Denoya  Named  Fuibright  Scholar 

Dr.  Laila  E.  Denoya  has  been  selected  for  a 
J.  William  Fuibright  Scholar  award  in 
Honduras  during  the 
IW-2000  academic 
vear.  Denoya  was  the 
director  and  princi- 
pal investigator  of  the 
Upward  Bound 
Program  at  State 
University  of  New 
Nork-Fredoma. 

Over  the  past  IS 
vears.  Denoya  has  been  responsible  for  estab- 
lishing and  directing  pre-college  programs 
with  funding  from  the  National  Science  foun- 
dation. which  has  invited  her  to  serve  as  2 
primary  grant  reader,  as  has  the  l*.  S 
Department  of  Education. 

Denoya  has  a bachelor's  degree  from  tin 
Central  University  of  Venezuela,  and  a mas 
ter  s and  doctorate  from  the  University  o 
Pittsburgh. 


Vergara  Photos  to  be  Exhibited  at 
Cooper-Hewitt 


The  photographs  of  documentari 
j|]  an  Camiio  lose  Vergara,  reveaiinj 
\fy  profound  changes  in  the  buil 
environment  of  Los  Angeie 
County  will  be  exhibited  at  Cooper- Hewitt 
National  Design  Museum.  Smithsomai 
Institution.  2 East  01  st  Street  in  New  York  City 
On  view  June  2l>  through  Sept.  S.  "El  Nuev< 
Mundo  The  Landscape  of  Latino  Los  Angeles 
is  Vergaras  personal  account  of  the  transfer 
mation  in  the  phvsical  character  of  Lo 
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Angeles  County  as  ns  population  has  become 
increasingly  Latino. 

' Far  from  seeking  a place  to  reinvent 
themselves.  Latinos  are  desperately  trying  to 
keep  in  close  contact  with  their  families  and 
their  culture.”  says  \ergara.  “In  a place  so 
culturally  different  from  home,  they  want  to 
maintain  their  identity.” 

Vaiis  Earns  Tenure  a t Yale 

Professor  of  Spanish  Noel  \ahs,  an  author- 
ity on  Spanish  peninsular  literature  who  has 
taught  such  topics  as 
19th-Century  litera- 
ture. the  post-Civil 
War  Spanish  novel, 
and  the  theme  of 
Spain  in  Spanish  lit- 
erature. has  been 
appointed  to  a 
tenured  position  at 
Yale  Iniversity 
(Conn.). 

Yalis.  who  also  has  taught  modern 
Spanish  theater  and  contemporary  Spanish 
women  novelists,  is  the  author  of  The 
Decadent  Vision  in  Leopoldo  Alas  and  The 
Sovels  of  Jacinto  Octavio  IHcon.  and  co-edit- 
ed  In  the  Feminine  Mode:  Essays  on 
Hispanic  Women  Writers 

A Phi  Beta  Kappa  graduate  of  Douglass 
College.  Yalis  received  her  doctorate  from 
Bryn  Niawr  College. 

Graduate  Education  Recognized  by 
Women  and  Minorities 

Years  of  work  as  a psychiatric  nurse  con- 
vinced Lucy  Momes-Sandoval  to  return  to 
New  Mexico  State 
Iniversity  (NMSl ) 
for  a doctoral  degree. 

Owning  three 
degrees  in  nursing 
from  NMSl.  Montes- 
Sandoval  believes  a 
doctorate  will  take 
her  to  the  next 
plateau  ” She  is 
among  increasing  number  of  women  and 
minority  students  who  see  graduate  school  as 
leading  to  more  successful  careers,  said 
NMSl  graduate  school  dean  Tim  Pcttiboiu 
Women  make  up  33  percent  of  the  2..CK  grad 
nate  students  at  NMSl.  while  total  minorities 
account  for  23  percent,  and  Hispamcs  make 


up  21  percent 

Pettibone  notes  that  enrollment  in  educa- 
tion and  health  and  social  services  has 
steadily  increased  over  the  past  five  years 

Gonzalez  Named  VP  at  University-  of 
North  Texas  Center 

Adela  N.  Gonzalez  was  appointed  vice 
president  for  administration  and  institutional 
diversity  at  the 
Iniversity  of  North 
Texas  Health  Science 
Center  in  Fort  Worth. 

Gonzalez  is  respon- 
sible for  administrative 
services,  human 
resources,  community 
relations,  and  for  coor- 
dinating multicultural 
enrichment  programs  for  students,  faculty,  and 
staff.  She  has  held  several  posts  at  the  Health 
Science  Center  since  her  appointment  as  acting 
director  of  the  Public  Health  Program  in  1994.  She 
is  the  former  director  of  the  Department  of  Health 
and  Human  Service  for  the  City  of  Dallas 

Viramontes  Speaks  at  Texas  A&M* 
Corpus  Christi 

Critically  acclaimed  Chicana  author 
Helena  Maria  Viramontes  read  from  and  dis- 
cussed her  work  during  Women's  Historv 
Month  at  Texas  A&M  l niversiiy -Corpus 
Christi. 

Currently  an  assistant  professor  of  English 
at  Cornell  l mversity.  Viramontes  has  written 
three  novels  (most  recently.  Their  Oops  Came 
with  Them )and  co-authored  two  anthologies. 
She  has  a bachelor  s degree  from  Immaculate 
Heart  College  and  a master's  from  the 
1'niversiiv  of  California-Irvine. 

Garcia  y Griego  to  Direct  Texas- 
Arlington  Mexican-American 
Center 


Manuel  Garcia  y Griego.  an  international 


expert  in  l .N. -Mexico 
tion  issues,  has  been 
appointed  director  of 
the  Iniversity  of 
Texas- Arlington's 
( l TVs)  Center  for 
Mexican  - Vmerican 
Studies  (CM\Si. 
Marling  in 
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relations  and  immigra- 


Griego  is  a political  science  professor  at  the 
Iniversity  of  California-Irvine.  He  will  be  an 
associate  professor  of  political  science  ai 
LTV. 

“1  am  impressed  with  Garcia  \ Griego's 
experience  in  designing  and  administering 
Chicano/Latino  studies  programs  in 
California  institutions  and  at  institutions  in 
Mexico,”  said  l*TA  provost  George  Wright. 

Visit  the  I'TA-CMAS  Web  site  at 
<www.  uta.edu/  cma$> 


PLACES 


Grants  & News  from  DeWitt 
Wallace-Reader’s  Digest  Fund 


It  is  well  known  that  the  children 
of  parents  who  are  involved  in 
their  education  do  well  in  school 
And  that  well  equipped  teachers 
can  help  their  students  reach  higher  stan- 
dards. To  help  teach  parents  how  to  advocate 
for  and  support  their  children  in  school,  and 
to  help  support  networks  develop  exemplary 
teacher  preparation  programs,  the  DeWitt 
Wallace- Reader's  Digest  Fund  awarded  more 
than  $1.2  million  to  the  following  organiza- 
tions; 

• Interfaith  Education  Fund  (Austin. 
Texas),  $600,000  over  three  years 

• Alliance  for  Children  and  Families.  Inc 
( Milwaukee.  W is ),  $316,000  over  two  years 

• American  Association  of  Colleges  for 
leacher  Education  < Washington.  DC.). 
$130,000 

• The  Institute  for  Educational  Inquirv 
(Seattle.  Wash.).  $149,000 


DaimlerChrysler.Contributes  to 
Hispanic  Education  Funds 


Jaime  \elez.  f.  received  a $3,000  scholar- 
ship from  the  DaimlerChrysler  Corporation  at 
the  4th  Annual 
Hispanic  Business 
300  Saluie  in  San 
lrancisco  The 
automaker  was  a 
Gold  Sponsor  of  the 
Salute,  which  hon- 
ored Bay  \rea  Latino 
entrepreneurs  includ- 
ed in  Hispanic 


Business  Magazines  annual  list  ot  top  m»o 
business  leaders. 

DaimlerChrysler  made  a $10,000  contri- 
bution to  the  Kiwams  Club  of  Little  Havana 


( President  Manuel  Gonzalez  is  pictured  here 
on  the  right)  Classic  Scholarship  Fund  during 
the  Carnaval  Miami  Golf.  The  scholarship, 
established  for  Hispanic  students  with  finan- 
cial difficulties,  has  enabled  20  recipients  to 
graduate  from  college  and  3-*  more  to  contin- 
ue their  studies. 

‘Vie  are  very  pleased  to  offer  economic 
support  to  deserving  Hispanic  students  to 
help  put  them  on  the  road  to  a college  educa- 
tion,”  said  Joseph  H.  Casola  ton  lefts. 
DaimlerChrysler  vice  president  of  marketing 
operations. 

Language  Colloquium  at  Loyola 
College 

The  1000  Colloquium  on 
KJ I:  Language,  Literature,  and  Societv  at 
Loyola  College  (Md.)  in  April  fea- 
avukuam),  four  speakers  addressing  the 

theme.  “The  Women  of  the  Caribbean 
Diaspora." 

Maria  Magdalena  Campos-Pons.  a Cuban 
native  of  Nigerian  descent,  lectured  on 
l nfolding  Desires.”  Currently  a resident  artist 
at  Radcliffe  College.  Campos-Pons  incorpo- 
rates her  memories  of  Cuba  and  Afro-Cuhan 
beliefs  of  Santeria  in  her  works.  Columbia 
l niversity  professor  Manse  Conde.  an  author 
.md  native  of  Guadalupe  who  spent  12  vears  in 
Mali,  read  from  her  work  and  answered  ques- 
tions. Puerto  Rican  poet,  novelist,  and  short 
story  author  Rosario  Ferre,  who  occasionally 
teaches  at  Johns  Hopkins  1 niversity.  read 
selections  from  her  work.  Dr  Mynam  Chancv 
a name  of  Port-au-Prince.  Haiti,  and  associate 
professor  at  \nzona  State  Inivemn.  dp 
cussed  the  silence  of  Hainan  women 


Texas  A&M-Ktingsville  Receives 
Grant  for  Bio  Research 


The  National  Institute  of  Health 

iffll  awarded  Texas  A&M  l niversity - 
Kingsville's  National  Institutes  of 
HealthAlinority  Biomediatl  Research 
Support  (NIH/MBRS)  program  $38l)XwO.  The 
purpose  of  the  grant  is  to  try  to  'attract  minority 
students  into  scientific  careers,  said  Dr  Lnnque 
Massa.  assistant  biology  professor  and  director  of 
the  NIH/MBRS  program. 

This  is  the  first  time  in  the  24-year  history 
of  the  grant  that  it  has  had  three  investiga- 
tors-Massa.  Dr.  John  C.  Perez,  biology  profes- 
sor and  Dr.  Jamie  C.  Laurenz.  assistant  animal 
and  wildlife  sciences  professor.  The  investiga- 
tors are  examining  key  aspects  of  biomedical 
research  and  providing  data  and  information 
regarding  questions  of  biomedical  relevance 
and  importance. 

Mi  Barrio  Primero  at  New  Mexico 
Highlands 

La  Compare  a presented  Mi  Barrio  frimero. 
by  playwright  M.  Salome  Martinez,  at  New 
Mexico  Highlands 
L niversity  in  March.  A 
successor  to  the 
Martinez  play  Estoy 
en  el  rincon.  Mi 
Barrio  Primero 
addresses  two  of  the 
most  pressing  issues 
facing  commumties- 
youth  alienation  and 
gang  violence. 

In  Mi  Barrio  Primero . Martinez  explores 
the  culture  of  gangs,  including  the  web  of 
community  lies  and  self-deceptions  that 
breed  them.  But  it  also  alludes  to  a sense  of 
belonging  and  space  to  be  preserved  and  pro- 
tected 


Intel  Partnership  Benefits  Texas- 
Pan  American 


In  March,  the 
I niversity  of  Texas- Pan 
\ men  can  fUTPA) 
received  a gift  of 
h mium®  HI  comput- 
er from  the  Intel 
Corporation. 
Throughout  the  vears. 
Intel  has  donated 


more  than  $1.4  million  worth  of  equipment  and 
scholarships  to  ITPA.  the  only  comprehensive 
university  in  the  predominantly  Hispanic  Rio 
Grande  Valley  of  South  Texas. 

“We  feel  very  fortunate  to  have  a corpo- 
rate partner  like  Intel  ” said  Dr  Miguel  A. 
Nevarez,  president  of  I TPA  1 pictured  here). 
"The  contributions  of  funding,  equipment, 
and  intellectual  capital  help  us  provide  stu- 
dents with  the  most  advanced  education  in 
the  high  tech  field.” 

The  Midwest  Hispanic  Student 
Leadership  Conference 

The  United  States  Hispanic  Leadership 
Institute  sponsored  the  recent  spring  Midwest 
Hispanic  Student 
Leadership  Conference 
iMHSLC),  held  in 
Chicago.  The  featured 
speakers  were  Illinois 
Congressman  Luis  V. 

Gutierrez,  and  Dr.  Estela 
Lopez  (pictured  here), 
provost  at  Northeastern 
Illinois  University. 

Hispanic  student  leaders  representing  approxi- 
mately 80  colleges  attended. 

The  MHSLC  seeks  to  develop  student  lead- 
ership skills,  promote  unity  among  Hispanic 
students  in  colleges  and  universities,  and 
advocate  the  implementation  of  the  Collegiate 
Leadership  Development  Program. 

Seminar  on  the  Amazon  at  Long 
Island  I niversity-Brooklyn 

Lov.Imanp  Dr.  Eloy  Rodriguez,  a professor 
of  environmental  studies  at 
Cornell  University  and  an 
expert  on  rainforest  biomedicines,  presented 
a special  seminar.  “Exploring  the  Amazon 
Jungle  for  Novel  Medicines:  Entomedicines 
from  (iiant  Antheads  and  Antitumor  Drugs 
from  Tropical  Nines,  at  Long  Island 
University- Brooklyn  ( YV). 

Considered  one  of  the  world's  leading 
plant  chemists.  Rodriguez  is  part  naturalist 
and  part  explorer.  He  looks  to  nature  as  a 
source  of  beneficial  and  medicinal  sub- 
stances through  interdisciplinary  research 

Congressional  Budget  Resolution 
Misguided,  Says  National  Council 
of  La  Raza 

The  National  < .mined  of  La  Raza  tNCLR)  is 
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deeply  concerned  over  certain  Congressional 
budget  resolutions,  passed  by  both  the  U.S. 
Senate  and  House  of  i — 

Representatives,  that 
threaten  to  funnel 
scarce  federal 
resources  away  from 
critical  domestic 
programs  to  pay  for  a 
significant  tax  cut 
that  would  largely 
benefit  the  wealthiest 
Americans. 

The  resolutions  impose  direct  cuts  for  fis- 
cal year  2000  in  justice  and  international 
program  areas.  The  resolutions  impose  cuts 
in  a range  of  domestic  program  areas  that 
could  result  in  deep  cuts  for  Head  Start,  sum- 
mer jobs,  housing  assistance,  health  services 
for  women  and  children,  and  the  Women. 
Infants  and  Children  program 

NCLR  President  Raul  Yzaguirre  released  a 
statement  saying  that  Republican  leadership's 
budget  proposal  promises  to  decimate  the 
very  programs  that  are  vital  to  preparing 
America's  future  workforce. 

International  Friendship  Festival 
at  U.S.  International  University 


United  States  International  University  's 
(USIUs)  10th  annual  International  Friendship 
Festival  was  held  in  f / i 
May.  The  day-long,  / 

outdoor  event  fea- 
tured food,  crafts,  and 
entertainment  from 
around  the  world. 

Many  international 
student  clubs-siu- 
dents  from  more  than 
70  countries  attend 
USIU-sponsored 
booths  highlighting  food  and  crafts  from  their 
home  countries,  such  as  Thailand,  Kenya. 
Mexico,  Germany.  Indonesia.  Korea,  and  others. 

Performers  included  East  Indian  record- 
ing artist  Maya,  Mai  Jaeger  and  the  Edelweiss 
Band,  belly  dancer  Meleah.  flamenco  with 
Adrianna  de  Cillo,  and  the  Runnmgpath  \atiu' 
American  Dancers. 

Del  Mar  College  Receives 
Workforce  Grafts 

The  lexas  Workforce  Commission  (TVu  » 
awarded  Del  Mar  College  three  SktlK 


Development  Fund  Grants  totaling  $26”  If 
“Every  time  a dollar  is  spent  to  improve 
someone's  skills,  it  enables  that  person  to 


make  better  wages  to  support  themselves  and 
their  families  while  at  the  same  time  help  the 
Coastal  Bend  economy.”  said  Texas  State  Rep. 
Gene  Seaman.  Combined,  the  TW  C grants  pro- 
vide funding  to  train  322  individuals  and  cre- 
ate 162  new  jobs  in  the  Coastal  Bend  area. 

Pictured  here.  Seaman  (left)  presents  a 
check  to  Mark  P.  Costello,  of  SEMTECH 
Corporation:  Bob  Cuvelier.  vice  president  of 
Rabalais  I&E  Constructors;  Jay  L.  Posze,  of 
KOCH  Refining  Company;  and  Bud  Harris, 
dean  of  Del  Mar  Colleges  Center  for  Business 
and  Community  Education. 

International  Day  at  Salem 
Community  College 

Salem  Community  College's  (N.J.)  United 
Nations  Organization  sponsored  ‘'International 


Day”  in  March.  The  annual  event  celebrates 
cultural  diversity  on  campus.  Participants  sam- 
pled ethnic  foods  and  enjoyed  music,  dancing, 
and  multicultural  decorations 

University  of  Redlands  Town  and 
Gown  Honorees 

Each  year.  Town  and  Gown,  a l niversity  of 
Redlands  (Calif.)  support  group,  honors  lo 
outstanding  local  women  at  its  "\  Woman's 
Place  Is  Everv  Place”  luncheon  The  women 
are  recognized  for  their  achievements  in 


work  and  in  community  service. 

Pictured  here  are.  left  to  right,  Judith 
Valles,  the  second  woman  to  hold  the  position 
of  mayor  of  San  Bernardino;  Connie  Cisneros, 
the  first  Hispanic  woman  elected  to  the 


Coiton  City  Council,  where  she  served  for  10 
years;  Gloria  Macias  Harrison,  Crafton  Hills 
College  vice  president  of  instruction,  and 
founder  of  El  Cbicano  newspaper;  and  Joann 
Roberts,  owner  of  the  Phenix  Information 
Center,  the  largest  African  American  book- 
store in  the  Inland  Empire. 

Other  honorees  included  Carol  Baker,  Kay 
Beattie.  Gloria  Lynch,  Martha  Flumer 
Mendoza.  Angie  W’estengard.  and  Peggy  Fouke 
Worn. 


10th  Annual  Latino  Youth 
Conference  at  Citrus  College 

Citrus  College  (Calif.)  recently  celebrated 
its  10th  annual  Latino  Youth  Conference. 

The  keynote 
speaker  was  Dr. 

Michael  Hurtado, 
interim  dean  of  con- 
tinuing eduction  at 
Citrus.  In  step  with 
the  theme  “Si  Se 
Puede."  Hurtado 
talked  about  the 
choices  he  made  in 
life  and  how  Citrus  instructors  helped  him  to 
make  the  choice  to  succeed  while  he  was  a 
college  student.  “It's  a great  time  to  be  Latino 
Society  is  experiencing  a renaissance  of  the 
Latino  culture.”  said  Hurtado 

The  conference  aims  to  attract  Latino  stu- 
dents to  Citrus.  “The  presenters  at  the  work- 
shops serve  as  role  models  to  the  students, 
which  encourages  them  to  continue  on  with 
their  education.”  stated  Laura  Garcia.  Citrus 
College  transfer  advisor. 
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L.S.-Mexico  Conference  at  Texas-  Spanish  Studies  Partnership  at 

Pan  American  Towson 


The  University  of  Texas- Pun  American  ( LTP.U 
in  cooperation  with  the  Universidad  Autonoma  de 
Nuevo  Leon  (TANL). 
hosted  their  first  U.S.- 
Mexico  conference  in 
accounting  and  busi- 
ness. 

The  goal  of  the 
conference  was  to 
promote  and  foster 
intellectual  discus- 
sions between  I'TPA 
and  Nuevo  Leon,  according  to  Dr.  Lino  Garcia. 
Jr.  assistant  vice  president  for  academic  affairs 
for  international  programs  at  LTPA.  “Hopefully 
this  conference  will  stimulate  and  increase 
joint  research  projects  between  students  and 
faculty  from  both  universities.''  said  Garcia. 

Topics  included  international  business  in 
the  Year  2000.  the  evolution  of  value-added 


tax  rates  and  government  tax  revenues  in 
Mexico,  the  association  between  I'ANL  and 
the  North  American  International  Trade 
Corridor,  the  Foreign  Corrupt  Practices  Act. 
and  current  immigration  issues. 


Cai  State-Dominguez  Studies 
Latino/Chicano  Dropout  Rate 


Scholars,  students,  and  community  mem- 
bers gathered  at  California  State  University- 
Dominguez  Hills 
(CSL  DH)  in  April  to 
examine  a statewide 
problem:  the  high 
dropout  rate  of 
Latino/Chicano  stu- 
dents from 

California s colleges 
and  universities.  The 
dropout  rate  has 
been  estimated  as  high  as  SO  percent. 

Speakers  at  'The  fourth  Vnnual 
Conference  on  the  Retention  of  Latino 
students  in  Higher  education  included 
assemblywoman  Sally  Morales  Havice  and 
Maria  Samos,  senior  director  of  employment 
HTvices  at  the  CSC  chancellor's  office. 

•The  high  dropout  rate  of  LumovChicanos 
represents  a tremendous  economic  loss  tor 
everyone  in  the  state,  ^aid  Dr  Miguel 
Dominguez  t pictured  here),  conference  coor- 
dinator 


Recognizing  the  increasing  need  for  certi- 
fied Spanish  teachers  in  Baltimore  County. 
Md..  middle  and  high  schools,  the  department 
of  modem  languages  at  Towson  University  has 
formed  the  "Partnership  for  Spanish  Studies" 
with  Baltimore  County  public  schools. 


The  partnership  will  consist  of  instructional 
courses  targeted  at  Baltimore  County  language 
teachers  who  are  seeking  certification  in 
Spanish.  Most  of  the  courses  will  be  taught  at 
local  high  schools.  The  first  course  offered  this 
spring.  “Spanish  Composition  and  Conversation 
for  Teachers"  is  being  taught  by  Dr.  Jorge  Giro 
(pictured  at  right),  chairperson  of  the  depart- 
ment of  modern  languages,  and  Dr.  Beverly 
Leetch  (left),  associate  dean  of  the  College  of 
Liberal  Arts  and  associate  professor  of  Spanish. 

More  Hispanics  Entering  Texas 
Medical  School 

The  University  of  Texas  Health  Science 
Center  is  among  the  nation's  leaders  in  train- 
ing Hispanic  physicians.  The  medical  school 
enrolled  3b  Hispanic  students  in  1005.  38  in 
1008.  and  42  in  1000. 


Like  gender  or  place  of  birth,  ethnicity 
does  not  determine  whether  or  not  a person 
will  si  ceed  in  medical  school.  The  things 
that  matter  most  are  intelligence,  preparation, 
aptitude,  and  desire.  Pictured  here.  Cvndi 
Masque/.  who  attended  the  University  ol  the 


Incarnate  Viord,  and  Manuel  Ybarra,  who 
graduated  from  St.  Mary's  University-San 
\ntonio,  are  two  who  are  impressed  with  the 
medical  school.  Velasquez  and  YTiarra,  initial- 
ly amazed  to  have  classmates  from  Yale  and 
Harvard,  are  confident  they  have  what  it  takes 
to  “make  a difference."  They  helped  organize 
the  spring  meeting  of  the  Texas  Association  of 
Latin  American  Medical  Students. 


PUBLICATIONS 


Puerto  Rico’s  Revolt  for 
Independence:  El  Grito  de  Lares 

by  Olga  Jimenez  de  Wagenheim 

This  book  inter- 
prets Puerto  Rico's 
first  and  most  signifi- 
cant attempt  to  end 
its  colonial  depen- 
dence on  Spain.  The 
author  explores  why 
the  island’s  indepen- 
dence movement 
began  decades  after 
Spains  other  colonies 
of  the  region  had  revolted. 

1993 
128  pgs. 

ISBN  I-558~6-<rr 
S 12.95  paper 
Markus  Wiener  Pub. 

("32)  225-2-2" 

The  White  Minority  in  the 
Caribbean 

Howard  Johnson  and  Karl  Watson,  eds. 

This  collection  of 
essays  by  historians, 
anthropologists,  and  a 
political  scientist  rep- 
resents an  attempt  to 
locate  a discussion  of 
the  White  minority  in 
the  Caribbean  in  the 
mainstream  of  the 
social  scientific  litera- 
ture on  the  region. 

This  is  especially  important  because  Whi 
minonties-particuiarly  in  their  elite  dimei 


i r>7  q 
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sions-continue  to  exerase  a political  and 
economic  influence  disproportionate  to  their 
numbers. 

1998 
T9  pgs. 

ISBN  1-558^6-161-0 
S 18.95  paper 
Markus  Wiener  Pub. 

("32)  225-2*7" 

Understanding  Diversity:  A 
Leaming-as-Practice  Primer 

by  Barbara  F.  Okun,  Jane  Fried,  and  Marcia  L 
Okun  


iJiKtoisldmtingj 


Diversity 


l-.l'Tlll'y 
f*F 


By  using  readers 
own  personal  devel- 
opment as  the  frame- 
work for  appreciating 
others,  the  authors 
turn  the  field  of  mul- 
ticultural  studies 
inside  out.  Readers 
will  learn  that  diver-  , 
sit}’  is  not  about  bor-  1 
ders  and  groups,  but  about  people  and  per 
spectives. 

1999 
288  pgs. 

ISBN  0-534-34810-6 
S 30.95  paper 
Brooks/Cole  Pub. 

(800)  354-97)6 

Victoria  Ocampo:  Writer,  Feminist, 
Woman  of  the  World 


by  Patricia  Owen  Steiner 

Victoria  Ocampo, 
the  powerful  Argentine 
writer  and  publisher, 
was  a key  figure  in 
Twentieth-Century 
Latin  American  letters. 

Until  now.  most  of  her 
work  has  been 
unavailable  in  English. 

This  book  makes 
Ocampos  memoirs, 
letters,  and  essays  accessible  to  readers  with 
interests  in  autobiography,  in  the  literature  and 
culture  of  Latin  America,  and  in  the  development 
of  feminist  thought. 

February  1999 

190  pgs 


U V I 

< ' 

*‘•41 


ISBN  0-8263 -2004-X 
$19.95  paper 

U niversity  of  New  Mexico  Press 
(800)  249-~r 

Voices  of  Color 

Yolanda  Alaniz  and  Nellie  Wong.  eds. 

In  35  lively  arti-  - . ■ 

African  American,  elMSSfenSit 
Asian/Pacific 
American,  and  Native 
American  women  and 
men  address  issues 
ranging  from  self- 
identity  to  land  rights,  | 
from  bias  in  the  j 
entertainment  indus-  I 
try  to  organizing  efforts  for  affirmative  action 
and  bilingual  education,  from  confrontations 
with  racism,  sexism,  and  homophobia  to 
inspiring  life  stories  and  victories. 

February  1999 
160  pgs. 

ISBN  0-932323-05  ~ 

S 12.95  paper 
Red  Letter  Press 
(206)  682-0990 

MLA  Directory  of  Scholarly  Presses 
in  Language  and  Literature 

lames  L.  Harner.  ed. 


\ companion  to  ; 
the  MIA  Directory  of  j 
Periodicals,  this  book  i 

I 

describes  the  fields  of  j 
interest,  submission  ; 
requirements,  con-  ! 
tract  provisions,  and  \ 
editorial  procedures  t 
of  scholarly  publish-  ’ 
crs  of  book-length  lit-  ( 
erar\  and  linguistic 
studies 


2()5  pgs 

ISBN  S“r>2-680-5 
$4500  cloth 

Modern  Language  Association 
(212)  61 1-65S3 


MLA  ntrfrctnrv  of 
Scboi»rt>  Pre»o.tn 

lantuir  «rvd  litcrslarr 


Guide  to  Reference  Works  for  the 
Study  of  the  Spanish  Language 
and  Literature  and  Spanish 
American  Literature 

by  Hensley  C.  Woodbridge 

This  book  has  a 
twofold  purpose. 

Graduate  students  in 
Spanish  can  use  it  to 
learn  about  some  of 
the  most  important 
reference  works  in 
their  field  of  interest, 
and  librarians  can 
use  it  as  an  aid  in 
developing  reference 
collections  in  Spanish  language  and  literature 
and  Spanish-American  literature 
199" 

236  pgs. 

ISBN  0-87*52  -968-5 
S 18.00  paper 

Modern  Language  Association 
(212)  614-6383 

Good  Neighbors:  Communicating 
with  the  Mexicans 

b\  John  C.  Condon 

John  Condon,  with  j \ 

remarkable  economv  j ,,  , . , . 

, . , i Quod  i\ei£hbors  i 

of  words  and  striking  j : 

insightfulness.  shows  i | 

how  the  cultures  of  | \r  *■  \ 

Mexico  and  the  l.S.  j 

differ,  how  Mexicans  j 

and  North  Americans  ! ! 

nusperceivc  each  i 

other,  and  perhaps  j W | 

most  important,  what  I I 

can  be  done  lo  bridge 

the  pap. 

199" 

8«s  jigs. 

ISBN  l-STXtH- 5.5-6 
>13-95  paper 
Intercult ural  Press 
(NOO)  V0- 2665 


LiJUMl  nk  mis. 
"IT II  11 II 
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Cross-Cultural  Dialogues:  74  Brief 
Encounters  with  Cultural 
Difference 

by  Craig  Morn 

This  is  a collec- 
tion of  brief  conversa- 
tions  < 4-8  lines) 
between  an  American 
and  someone  from 
another  country  and 
culture.  Short  as  each 
dialogue  is,  it  has 
buried  within  it  at 
least  one.  and  usuallv  several,  breaches  of 
cultural  norms  that  the  reader  is  challenged 
to  figure  out. 

1994 

1-tO  pgs. 

ISBN  l-8”S(w-:S-S 

S 16.95  paper 

Intercultural  Press 

(800)  5"0-2()Cn 

Management  in  Two  Cultures: 
Bridging  the  Gap  Between  U.S.  and 
Mexican  Managers 

by  Eva  S.  Kras 

In  this  book.  Eva 
Kras  has  provided  us 
with  an  updated 
hook  that  confronts 
head-on  the  prob- 
lems that  arise  out  of 
the  cultural  differ- 
ences between  l.S. 
and  Mexican  man- 
agers. 

1995 

10a  pgs. 

ISBN  I-S — 8 <h-\M 

M595  paper 

Intercultural  Press 
(800)  r() -2605 

Reaching  Out/Dame  la  Mano 

h\  Undo  \ Barrientos  and  Harmon  M Hosch 

This  bilingual,  bicultural  studx  examines 
the  tvpes  of  stress-producing  problems  expe- 
rienced b\  urban  lanulies  in  El  Paso.  Ciudad 
Juare/  Guadalajara.  and  Saltillo,  and  tin* 
extent  <<>  which  Mexican  \mencan.  \nclo 
\mencan.  and  Mexican  families  utilized 


mental  health  facili- 
ties and  services  to 
help  them  cope  with 
stress. 

1008 
184  pgs. 

ISBN  0-8*41)4- 
240-2 

$15.00  paper 
Texas  Western 
Press 

(800)  252-3206 


The  Making  of  a Mexican  American 
Mayor:  Raymond  L.  Telles  of  Ell 
Paso 


by  Mario  T Garcia 

Raymond  Telles 
was  the  first  Mexican 
Vmerican  mayor  of 
El  Paso.  Texas,  and 
the  most  significant 
Mexican  American  of 
all  time.  This  book 
details  his  political 
career  from  1948, 
when  he  won  a hotly 
contested  election  for 
ambassadorship  to  Cost; 

1998 


run  maxim;  ok  a 

MEXICAN  AMERICAN  M W OK 
Rjt\ir.omi  L Tdu-s 
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count}  clerk,  to  his 
\ Rica. 


YT  pgs. 

ISBN  0-8'4()4-2~6-5 
$12.50  paper 
Texas  Western  Press 
(800)  252-3200 


CONFERENCES 


AAC&l  - Summer  institute 

June  9-13 

The  Association  of  American  Colleges  and 
l niUTMties  summer  institute;  'Diversity ; \ 
CataKst  for  Institutional  Collaboration.-'  Vt 
Vtbeaton  College  m Norton.  Mass. 

Contact:  Iris  C.  Jacobs.  (202)  5FT-3~(>0 
\ *28.  e-mail.  <meetingsC«aacunw  dc  u>>  nr 
<■  iacohst°  aaai.mv.dc.iis-> 


NAWE  National  Conference  for 
College  Women  Student  Leaders 

June  10-12 

NAWE,  Advancing  Women  in  Highei 
Educations  15th  annual  national  conference 
"Women  Leading;  Today  and  Tomorrow.”  i: 
designed  for  women  who  aspire  to  or  who  art 
currently  in  leadership  roles  on  campus  am 
in  their  community.  At  Georgetown  University 
Washington.  D.C. 

Contact:  NAWE.  (202)  659-9330;  e-mail 

< n awe  @ dark.net>:  Web  site,  <xmv.nawe.org> 

Consortium  for  Graduate  Study  in 
Management 

June  11-16 

The  33rd  Annual  Orientation  Program  am 
Career  Forum.  ‘Facing  the  Future:  Th< 
Changing  Face  of  Business,"  taking  place  ii 
Orlando.  Fla.,  brings  together  corporations 
universities,  and  minority  business  leaden 
Lead  sponsor  is  DaimlerChrysler.  Include^ 
are:  Enhancing  Interviewing  Skills 
Negotiating;  Monex  Management;  Citiban 
Work  Ethic  Exercise;  and  Diversity  interactiv 
Theater. 

Contact:  1-888-658-6814;  Web  site 

< www.  cgsm  xvibtl.edu : 8010/  > . 

LACC  - Summer  Dance  Institute 

June  19-26 

This  Latin  \mencan  and  Caribbea 
Summer  Dance  Institute  is  sponsored  b 
among  others,  the  Latin  American  an 
Caribbean  Center  at  Florida  Internation; 
University  in  Miami.  Fla.  Featured  are  led 
nique  classes,  scholarly  seminars,  academi 
classes,  and  performances. 

Contact:  Andrea  Mantell-Deidel.  (305 
348-2894:  e-mail.  < mdami@fiu.edu >. 

Center  for  the  Study  of  Books  in 
Spanish  for  Children  and 
Adolescents  - Summer  Workshop 

June  21-23 
luly  6-S 
July  19-21 

The  Center,  at  California  State  l niversit 
N;in  Marcos,  directed  by  Isabel  Schon.  is  hoi 
inu  three  summer  workshops:  (June  21-2 
9 oo  a in. -3  t»0  p m.)  Bilingual  Books  ai 
Books  in  English  about  Latinos  for  Childri 
and  Adolescents,  <Jul\  6-8,  same)  Curre 
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Issues:  Books  in  Spanish  for  Young  Readers, 
and  (July  19-21.  same)  Literature  in  Spanish 
for  Children  and  Adolescents. 

Contact:  Center.  ("60)  "50-4(T0. 

NACADA  - National  Academic 
Advising  Association 

June  2" July  2 

The  Academic  Advising  Summer  Institute 
will  take  place  at  the  Radisson  Hotel  in 
Burlington.  Yt. 

Contact:  XACADA  at  Kansas  State 
University.  ("85  ) 532-  5"I":  Web  site. 
<www.ksu.edu/nacada>. 

HERS,  Mid-America  - Summer 
Institute 

June  2"- July  23 

The  24th  annual  summer  institute  for 
women  in  higher  education  administration 
conducted  by  HERS.  Mid-America,  University 
of  Denver- Park  Hill,  and  Bryn  Mawr  College 
will  be  held  on  the  Bryn  Mawr  campus  in 
Bryn  Mawr,  Pa.  The  curriculum  prepares  par- 
ticipants to  work  with  issues  currently  facing 
higher  education,  with  emphasis  on  the  grow- 
ing diversity  of  the  student  body  and  the 
workforce. 

Contact:  Betsy  Metzger.  (303)  8"l-6866. 
e-mail  to  <bmetzger@du.edu>. 

Heritage  College  - Conference  on 
Diversity' 

June  28-July  l 

Heritage  College  in  Toppenish.  VS  ash.,  is 
sponsoring  “Gathering  ‘99:  an  Immersion 
Experience  in  Cultural  Inclusiveness  in 
Higher  Education.' 

Contact:  Irma  Prieto.  (509)  865-8530;  e- 
mail.  <depreito_i@  heritage.edu  >;  Web  site. 
<www.heritage.edu>. 

Yale  Center  for  International  and 
Area  Studies  - Summer  Institute 

July  5-16 

This  summer  institute  will  explore 
“Teaching  Global  Issues  Ethnicity.  Race,  and 
Violence-Connections  in  the  Post-Cold  VUr 
Era."  In  New  Haven.  Conn 

Contact:  I&AS  Center.  (203  ) 432-3410,  e- 
mail.  < pier  resourced  qtm  kmail  sale  edu 
Web  site,  <www.yale.edu/pieris ^ 


ECS  National  Forum  and  Annual 
Meeting 

July  11-14 

1999  national  forum  and  annual  meeting 
of  the  Education  Commission  of  the  States. 
“Reshaping  Education  for  a New  Century."  will 
gather  in  Denver,  Colo. 

Contact:  ECS,  (303)  299-3600;  e-mail. 
<ecs@ecs.org>.  Visit  Web  site  at 
<www.ecs.org>. 

Cornell  University  - Administrative 
Management  Institute 

July  25-30 

Co-sponsored  by  the  Administrative 
Management  institute  (AMI)  at  Cornell 
Lniversity  and  fcACUBO  (Eastern  Association 
of  College  and  University  Business  Officers), 
tins  is  a professional  seminar  for  college  and 
university  administrative/business  managers 
and  department  heads.  In  Ithaca.  N Y.  CEls 
are  available. 

Contact:  phone.  (60")  255-"259;  e-mail. 
<cusp@corneIl.edu>:  Vieb  site.  <www. 
sce.cornell.edu/html/ami.htmI> . 

NACA  - ‘‘Celebrating  Diversity  ” 
Workshop 

July  2"  August  1 

A workshop  sponsored  by  NAC\  (National 
Association  for  Campus  Activities).  At 
Southern  Methodist  University. 

Contact:  phone,  (803)  "32-6222. 

ACE:  Educating  a Nation  (VII) 

October  28-30 

The  American  Council  on  Education's 
Division  of  Access  and  Equity  Programs  Office 
of  Minorities  in  Higher  Education  is  sponsoring 
its  "th  “Educating  a Nation'  national  conference 
on  diversity  and  improving  the  participation  of 
students  of  color  in  postsecondan  education. 

Contact:  phone.  (202)  939-9395;  e-mail. 
<lachone_fuquay<5  ace.nche.edu  >;  Web  site. 
<www.acenet.edu>. 

( ORROTIOX 

lenmfer  Finlav  is  co-author  of  Grey  hn  stripes 
tntb  Green  Ties  MBA  Programs  where  the 
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associated  with  the  Tomas  Rivera  Polio 
Institute  Uc  apologize  for  the  error  in  the  Mav 
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Reference  Librarians 

American  University  Library  invites  applications  lor 
tenure  track  reference  librarians  who  seek  an  exciting 
opportunity  to  contribute  to  a newly  configured  team 
based  reference  unit 


I Responsibilities:  Appl>  cteatmty  and 
: initiative  in  providing  reference  service  to  a broad 
I range  of  users  in  a dynamic  and  fast  paced 

- environment.  Assist  team  members  in  developing 
i patron  services  and  new  models  of  information 
! literacy  instruction,  and  in  reaching  out  to  a broad 
I based  multi-cultural  constituency  Provide  research 
! assistance  in  the  use  of  the  online  catalog  and  library 
. system  of  the  Washington  Research  Library 

: Consortium,  the  World  Wide  Web.  and  other 
1 electronic  and  print  resources.  Conduct  library 
i instruction  sessions,  prepare  publications,  participate 
tr  outreach  and  special  services  Contribute 
; constructively  to  team  based  planning  and 

- development  within  reference  and  across  library 
functions  Build  the  collection  as  a subiect  selector 
ana  perform  other  reference  responsibilities  as 
assigned  Evening  and  weekend  service  required 

1 Professional  development  and  service  to  the 
' lniversity  community  expected 

' Requirements:  ALA  accredited  M L.S. 

: Reference  experience  and  experience  with  electronic 
: information  resources  Excellent  communication 
j skills.  Ability  to  work  independently  and  coliegially 
I m a dynamic  environment  Preferred,  academic 
i reference  experience  and  library  instruction 
i i experience  Demonstrated  ability  to  work  in  a shared 
i decision-making  group  Lxpericncc  in  a multi- 
i cultural  environment  All  subject  backgrounds 
i considered,  business  economics  or  social  sciences 
i especially  helpful. 

■ American  Lniversity.  incorporated  in  Ik^.v  otters  a 
I w ide  range  of  undergraduate  and  graduate  programs,  : 
: many  with  international  focus,  to  over  11.000! 
i students  Its  proximity  to  centers  of  politics,  justice, 
t world  jfTairs.  communication,  science,  business,  and 
1 art  in  Washington.  Dx  . enhances  the  learning 


The  Lniversity  Library  senes  the  University  through  i 
a collection  oi  over  6SS.OOO  volumes.  21  library  J 
faculty.  52  full  time  staff  plus  over  160  student  ! 
asvisiants.  and  a budges  of  over  So  million  I he  ! 
I niversm  is  active  member  of  the  Washington 
Research  Library  Consortium  with  a shared  Endeavor  I 
system  that  includes  an  online  public  catalog  and  | 
numerous  bibliographic  databases  and  full  text  ! 
databases  Ihe  Reference  Department  cmplov>  nine 
tuli  time  librarv  facultv  and  two  -uppi-fi  statt 

Salary  commensurate  with  experience  Review  of  - 
applications  will  begin  immediateK  and  continue 
untii  position  is  filled  Send  letter  of  application, 
resume,  names  addresses,  and  telephone  number-.  ,»f  . 
inrcc  retetence*  to 

Michele  Mlkkelscn 
Library  Personnel  Officer 
American  University  Library 
4400  Massachusetts  Avenue 
N\V,  W ashington,  DC  20016-0046 

I'.i  \mnmm  t mu  'wr»  o »i» i A.MtSO  ( ntvrrutx  | 
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Beck  Revxeu/ 


by  Mark  Saad  Saka,  Ph.D. 

Ikjano  Legacy:  Rancberos  and  Settlers  in  South  Texas , 
1734-1900 ' by  Armando  G Alonzo.  Albuquerque:  University  of 
New  Mexico  Press  (1-800-249-7757),  1998. 357  pages,  ISBN#  0-8263- 
1897-5.  PB  $22.50 

Tejano  Legacy  is  an  important  study  of  the  Tejano  (Mexican 
American)  population  of  South  Texas  from  the  earliest  Spanish  settle- 
ments in  the  1730s  through  the  American  annexation  and  its  aftermath. 
Armando  C.  Alonzo  is  a professor  of  history  at  Texas  A&M  and  a spe- 
cialist on  the  borderlands.  Alonzo  dispels  many  Anglo  myths  and 
stereotypes  that  hold  Mexicans  as  docile  and  trapped  in  a fatalistic 
culture  that  failed  to  adapt  to  the  19th  Century.  Indeed, 
through  meticulous  archival  research  and  a sophisti- 
cated  framework  of  analysis,  Alonzo  demonstrates  that  H 
the  Tejano  people  of  South  Texas  proved  highly 
resilient  and  tenacious  in  their  adaptation  to  a rapidly 
changing  society. 

The  first  Hispanic  families  to  arrive  in  South  Texas 

settled  along  the  Rio  Grande  and  established  a series  of  I 

military  colonies  that  formed  the  genesis  of  many  of  the  -p  . 

South  Texas  cities  that  exist  to  the  present.  The  military  lejano 
character  of  these  settlements  resulted  from  the  contin- 
uing  threat  posed  by  the  Apache  and  Comanche  peoples, 
who  raided  northern  Mexico  in  search  of  livestock,  and 
the  Spanish  Crown  sought  to  create  a buffer  between 
northern  Mexico  and  the  mounted  nomadic  threat.  A '•••*■■- 

vibrant  ranching  economy  grew  alongside  the  military' 
encampments,  and  over  the  course  of  the  18th  Century,  a dynamic  and 
resilient  people  and  culture  emerged  throughout  South  Texas. 

An  important  distinction  emerged  between  the  Texas  ranching 
economy  and  the  long-established  ranches  of  Central  Mexico.  In  Texas, 
the  Spanish  Crown  granted  heads  of  households  land  titles,  and  a 
more  egalitarian  economic  base  formed  as  opposed  to  that  in  the 
Central  Mexican  regions,  where  large  land-holding  haciendas  devel- 
oped. In  addition,  race  and  gender  restrictions  more  characteristic  of 
Mexico  City  and  the  Valley  of  Mexico  failed  to  materialize  on  the 
Mexican  frontier.  This  ranchero  ethos  laid  the  basis  for  a regionally 
distinct  culture  and  identity  that  continues  to  mark  Tejano  society  to 
the  present  time.  Between  1730  and  1836,  a stock-raising  and  export 
trade  economy  dominated  South  Texas,  and  the  growth  of  an  Hispanic 
ranching  society  laid  the  basis  for  the  Southwestern  cowboy  culture 
that  is  so  often  interpreted  as  uniquely  “American.” 

The  American  annexation  of  the  Southwest  in  1848  marked  a 
watershed  event  in  the  history  of  Texas  although  Tejanos  remained  the 
majority'  (85  percent)  of  the  South  Texas  population  for  the  remainder 
of  the  19th  Century.  However,  even  though  Anglos  constituted  a minon- 
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ty  population  among  the  Tejano  majority,  the  challenge  of  an  Anglo- 
dominated  political  economy  threatened  to  undermine  traditional 
Tejano  cultural  and  social  autonomy.  Between  1846  and  1900,  Anglo 
economic  penetration  of  the  region,  dominance  of  marketing  connec- 
tions, formation  of  an  English-biased  judicial  system,  and  increasing 
Anglo  control  over  the  political  machinery  put  Tejanos  on  the  defen- 
sive. Yet  in  spite  of  the  challenges  of  the  new  order,  Tejanos  defended 
their  interests  in  an  increasingly  difficult  environment. 

Alonzo  points  out  a number  of  factors  to  demonstrate  the  vibrancy 
of  the  Tejano  peoples  during  the  19th  Century.  First,  the  Tejano  family 
served  as  the  nucleus  of  culture  and  society;  and  the  persistence  of 
family  values,  adoption  practices,  religious  faith,  holiday  celebrations, 
music,  dances,  and  language  transmitted  Tejano  culture  from  one  gen- 
eration to  the  next.  Second,  Tejanos  placed  tremendous 
value  and  importance  on  education  and  thus  founded 
■ numerous  schools,  both  parochial  and  public.  This  is 
an  important  issue  for  Hispanics  as  it  relates  to  sec- 
ondary  and  higher  education.  Popular  Anglo  myth  in 
cj  Texas  has  often  stressed  the  fatalistic  nature  of 
jB  Mexican  culture  and  a general  lack  of  interest  among 
-L-3BI  Mexicans  in  education.  Alonzo’s  work  dispels  this 
. stereotype  by  demonstrating  the  long-held  interest 

Legacy  among  Tejanos  in  education  for  their  children.  Third, 

• v/.  Alonzo  underscores  the  popular  participation  and  seri- 

ousness that  Tejanos  held  toward  politics.  Throughout 
the  Nineteenth  Century,  Tejanos  declared  their  right  to 
vote  and  actively  participated  in  the  electoral  process. 
Finally,  Tejanos  held  their  own  when  it  came  to  land- 
holding,  a crucial  issue  in  an  agricultural  and  ranching 
economy.  Tejanos  fought  in  the  courts  for  the  right  to  maintain  their 
ancestral  lands,  and  this  allowed  for  an  expansion  of  the  ranching 
economy  until  the  1890s. 

The  strength  of  this  book  is  its  demonstration  of  a determined  and 
flexible  people  who  survived  and  prospered  during  decades  of  tremen- 
dous change  and  upheaval,  fighting,  in  some  circumstances,  overwhelm- 
ing odds  and  a market  economy  that  impeded  economic  and  political 
mobility.  Professor  Alonzo  has  produced  for  us  an  important  work  on 
the  ingenuity  of  the  Tejano  people,  a legacy  that  serves  as  a model  for 
Hispanic  youth,  and  a legacy  for  all  Americans  to  appreciate.  A 

Dr  Saka,  a Fulbrigbt  scholar,  completed  his  PhD t at 
the  University  of  Houston  in  1993  He  is  a Mexican  ^SBB 
specialist  whose  areas  of  interest  include  peasant 
social  movements  and  agrarian  unrest  in  the 
Mexican  countryside.  An  American  of  Arab 
ancestry,  Professor  Saka  has  taught  in  the 
Department  of  History  at  Sul  Ross  State 
l niversity,  Alpine,  Ibxas,  since  1995.  W 


If  interested  in  submitting  a book  review, ; please  c-mail  us  at  outlook@aol.com  for  Book  Reviewers  * Guidelines. 
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Mayo  Clime  is  a group  practice  of  medicine  dedicated  to  providing  diagnosis 
and  treatment  of  illness  through  a systematic  focus  on  individual  patient 
needs.  Mayo  provides  comprehensive  hospital  and  outpatient  services  at 
each  of  its  major  locations  - Rochester.  MN;  Jacksonville.  FL;  and  Scottsdale. 
AZ.  At  each  site,  clinical  practice  is  closely  integrated  with  advanced  education 
and  research  programs.  Mayo  patients  have  access  to  resources  through-out 
the  entire  Mayo  system  via  an  advanced  satellite  telecommunications  program 
wmch  allows  consultation  with  more  than  1.600  physicians  at  Mayo  Clinic 
Rochester.  Scottsdale,  and  Jacksonville. 

Mayo  Clime  Rochester  is  tne  world's  largest  private  medical  center,  offering 
comprehensive  care  in  virtually  every  medical  specialty.  More  than  four  mil- 
lion people  have  received  care  here. 

Rochester,  with  a population  of  just  over  70.000.  has  the  amiable  dualities  of  a 
small  Midwestern  community,  while  welcoming  visitors  from  around  the  world, 
many  of  whom  travel  here  to  receive  medical  care  at  Mayo  Clinic.  Rochester  has 
been  consistently  ranked  by  Monev  magazine  as  one  of  “the  best  places  to  live’ 
in  the  U.S. 

Mayo  Clinic  has  a vast  array  of  Allied  Health  Career  opportunities  ranging 
from  the  traditional  climcai.  hospital  setting  to: 

• Audit  • Human  Resources 

• Finance  • Pharmacy 

• Information  Services  • Administration 

• Secretariat  • Surgical  Specialties 

• Managed  Care  • Nursing 

• Clinical  • Clinical  Lab  Professionals 

• Physical  Medicine  and  Rehabilitation 


For  further  information  contact: 


Viavo  Clinic 


Rochester,  MN  ph,800*562* 7984  fax.507«234»144p 
e-mail  car-eersiy'mayo.edu'  http://www.mayo.ecru 

Please  refer  to  #99-0L  when  inquiring  about  Mayo  Clinic  opportunities 


Mhvo  foundation  is  an  affirmative  action  and  equal  opportunity  educator  and. employer. 


OCCIDENTAL  COLLEGE 

VICE  PRESIDENT 
FOR  INSTITUTIONAL 
ADVANCEMENT 

Occidental  College,  a selective  liberal  arts  college 
in  Los  Angeles.  California,  seeks  a mature,  highly 
successful  development/extemal  relations 
professional  for  the  position  of  Vice  President  for 
Institutional  Ad\ancement  Founded  in  1887. 
Occidental  College's  mission  of  Excellence  and 
Equity  is  to  provide  a gifted  and  diverse  group  of 
students  with  a total  educational  experience  of  the 
highest  quality — one  that  prepares  them  for 
leadership  in  an  increasingly  complex, 
interdependent  and  pluralistic  world  The  Vice 
President  for  Institutional  Advancement  must  be 
committed  to  this  mission  and  be  able  to  sene  as 
the  College's  spokesper  .*n  lo  our  several 
constituencies 

Reporting  to  the  President  of  the  College  and 
serving  as  a member  of  his  leadership  team,  the 
Vice  President  for  Institutional  Advancement  is 
responsible  for  designing  and  implementing  all 
fund  raising  and  public  relations  initiatives 
including  the  oversight  of  annual  and  capital 
campaigns  and  maintaining  and  improving 
donor  relations  The  offices  of  Community 
Relations  and  Marketing.  Alumni  Relations, 
Major  and  Planned  Giving.  Corporate  and 
Foundation  Relations,  and  Advancement 
Services  all  report  to  this  individual  The  Vice 
President  works  closely  with  the  Board  of 
Trustees,  serving  as  the  administrative  liaison  to 
various  committees 

The  successful  candidate  must  demonstrate  an 
outstanding  record  of  accomplishment  in  3 
comprehensive  development  and*or  external 
relations  program,  preferably  at  an  institution  of 
higher  education  A prov  en  record  ot  success  in  the 
identification,  cultivation,  solicitation  and 
stewardship  of  six  and  seven  figure  gifts  is 
imperative,  as  is  experience  working  directly  with 
boards  of  trustees  It  is  important  tor  the  Vice 
President  to  have  had  some  background  working 
with  all  facets  of  external  relations-  This  individual 
must  be  a highly  energetic,  creative,  learn  builder 
with  excellent  leadership  organizational,  and 
communications  skills  Successful  management  of 
a stall  of  at  least  15  is  mandatory,  and  work 
experience  in  a diverse  urban  setting  is  highly 
desirable  A Bachelor's  degree  is  required,  and  an 
advanced  degree  is  preterred 

Occidental  College  offers  a compensation 
package  designed  to  attract  an  outstanding 
individual  Submit  a cover  letter  resume,  and 
three  references  by  Jul\  1.  IWi  lo 

Belvedere  Partners 

100  Larkspur  Landing  Circle,  Suite  120 
Larkspur,  (\\  04939 
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AVAl LABI LIH;  Augus t 16,  1999 
Application  D fad  lint:  Applications  will  be 
accepted  until  the  position  is  filled 
COMPENSATION:  Salary  is  commensurate  with 
degree  and  experience 


ART 

S CHILD  DEVELOPMENT 
U ENGLISH 
..  READING 

Minimum  Ouai  I FICTIONS;  Must  meet  SACS  (Southern  Association  of 
Colleges  and  Schools)  standards  for  faculty  credentials. 


Must  have  completed  at  least  18  graduate  hours  in  the  teaching 
discipline  and  hold  a Masters  Degree  or  hold  a minimum  of  a Masters 
Degree  with  a major  in  the  teaching  discipline. 


Laredo  Community  College  offers  competitive  salaries  and 

EXCELLENT  FRINGE  BENEFITS. 


Please  request  position  description  and  application  packet  from 
Laredo  Community  College,  Department  of  Human  Resources, 
West  End  Washington  St..  Laredo,  Texas  78040, 

Tel:  (956)  721-5138;  Fax:  (956)  721-5367. 


Hood  College 

Frederick,  Maryland 


Build  Your  Future  With  the 

UNIVERSITY  OF  MARYLAND 

School  «/ Nursing  I 


T^eUniv^rsity  of  Maryland  School  of  Nursing , ranked  m 
the  top  ten  nationally,  offers  a full  array  of  research, 
^ching  and  clinical  programs  leading  to  the  BSN,  MS  and 
P^D'degrces.  Apply  now  to  build  your  career. 

3KWBSN/MS 

'M&.arid  Post-MS  Specialties 

Admiiji^tioa'Managed  Care;  Health  Policy;  Informatics: 
'J%a^Oire,Praaitioner  options  including  adult,  gerontological, 

^ ^vbrijen  s health,  pediatrics,  psychiatric;  Acute  Care 
\'~  Pd^(\one^  op  tons  including  neonatal,  oncology,  trauma/critical 
\ cai^’Coiriihunity/  Public  Health  Nuising;  Environmental  Health; 
^Cbrrebiori^filealth;  Education* 

BSN  to  PhD 


MittoPhD 


* post -MS  only 


Call  800-328-8346 

email  nuisinfb®parai$Aiinaiyland.edu 


• One  of  America  s bust  colleges  and  . . 

the  #\  value  in  the  North.  Open  muse 

(Outstanding  faculty,  small  classes  June  19 

Bachelor  of  Arts.  Bachelor  of  Science. 

2S  majors. 

Selective,  private  liberal  arts  < ollege  lor  women. 
Diverse  student  body:  M)  states.  20  countries. 

Safe,  serene  residential  campus, 
n minutes  north  of  Washington.  D.C. 

Leadership  opportunities,  international  travel, 
study  abroad. 

^ residence  halls  with  special  interest  floors, 
s language  houses.  La  Maison  Francaise. 

Li  C.asa  I^panola.  I >.i>  Deutsche  Ha  is 

Full  anav  o!  i ( )-(  uitk ular  activities. 

I Innor  ( ode.  Honors  Program,  internships. 

For  further  information  and  applications: 

UITk  c i »t  freshman  Admissions  • Hood  College 
dH  Rosemont  \\enue  • ITedern  k.  Mainland  JPu]-s"s 
t - AM  1 A jill)  • Slin-OJJ.  l^tV) 

L.-mai!  admissii ms  </  hood  edu  * www  hood  olu 
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ADMINISTRATOR 

(Dept,  of  Obstetrics/Gynecology) 


The  University  of  Medicine  and  Dentistry  of  New  Jersey  is 
seeking  an  Administrator  for  the  Department  of  Obstetrics/ 
Gynecology  who  will  oversee  all  fiscal,  administrative  and 
operational  aspects  of  the  Department.  The  position  is 
responsible  for  the  day-to-day  operation  of  a physician 
medical  practice,  and  reports  directly  to  the  Chair  of 
Obstetrics/Gynecology.  The  successful  candidate  will  have 
knowledge  of  budgeting,  financial  reporting,  medical 
billing,  medical  office  management,  and  grants  and 
contracts,  with  a solid  financial  background,  strong 
organizational  skills  and  an  understanding  of  the  regional 
market  in  Ob/Gyn  services. 

Requires  a Master’s  degree,  plus  five  (5)  years  related 
experience  in  health  care  administration.  Prior  accounting 
and  financial  management  experience  is  required. 
Experience  in  a medical  school  environment  desired. 

Forward  vour  resume  to:  Dept  of  Human  Resources, 
UMDNJ,  40  East  Laurel  Rd.,  Stratford,  NJ  08084. 
UMDNJ  is  an  Affirmative  Action/Lqual  Opportunity 
Employer.  M/F/D/Y.  and  a member  of 
the  University  Health  System  of  New 
Jersey.  Regrettably,  we  can  respond 
jjgfi  jj  I 1]  only  to  those  candidates  chosen  for  an 
I interview.  Visit  our  website  at: 
lava  ■ http://www.umdnj.edu/hrweb/ 


DIRECTOR 

Office  of  Institutional  Studies 

University  of  Maryland,  College  Park 


The  Director  of  the  Office  ol  insmutioru!  Mudics  reports  to  me  Assistant  Vice 
President  for  Academic  Affairs.  The  director  provuev  vision  and  leadership  tor  the  Otti«.e  of 
Institutional  Studies,  whi^h  is  responsible  tor  cuiic.ung  aru.vzmg  and  reporting  data 
regarding  ah  aspects  «ot  the  l'nivers»tv  ot  Mamar.d.  c oiirgr  l'a*k  Nia.r.  responsibilities  * 
include  coordinating  the  preparation  ot  ongoing  interna.  arid  external  reports  and  surveys, 
designing,  initiating  and  conducting  studies  on  L mvers.tv  policies  and  administrative  issues, 
providing  data  analysis  support  and  ativi.r  in  planning  and  decision  making,  responding  to  ; 
requests  tor  data  from  campus  offices  and  external  constituencies,  ana.  providing  assistance 
to  other  survey  and  data  research  efforts  within  (hr  l mvrrvv  ! he  duciiot  is  expe.tcd  u> 
he  a skilled  man-prr  who  is  knowledges 0:e  anoi.t  trends  «r.  p,anm-g  or.  ision  : 

making,  and  data  anaivsis  in  hignrr  cj.j.a"t«:i  ‘Inc  t,*::..r  oi  Inst.  tut. on.*..  Mud.es  coii'isis 
of  elesen  stall  members 

Preferred  qualifications  in,  iuJr  readervnip  * ...  scan,  manage  {yew  skup  advanced 
understanding  ol  data  anaivsis  le.hmoucs  and  intrrpre  a:.. Ktum.rJge  o!  and  experience 
with  mainframe  and  warehouse  database  systems  s;:ore  ur.'trn  and  oral  communicai.or. 
skills,  an  earned  doctorate  m a tie.j  invoking  cr.d  ar.aivs.s.  live  scars  exper.en.c  in 
institutional  research  and  planning  at  an  institution  ot  u.chrr  education,  and-  demonstrated 
abiiits  io  work  with  executive  manacer* 

file  saiarv  >s  comnien*  iu:c  vs.m  cxpcnr.r  ar  : povuior  :s  available 

immcdiatclv  lor  best  i oiisidrrai:o-.  app.v  betur  i .•■*  ■ 1 * \n;v.a‘.ii‘»:v  \s  he 

considered  until  position  is  ruled  io  appo  pi^asc  v..r:*-.'.  cover  tetter  irvi.mr.  ars.1  me  name 
and  addresses  ot  three  emplov mem  rrreicii.rv  in  (.hair.  OIS  Director  Search  (-omroittee. 

1 119  Main  Administration,  University  of  Maryland.  College  Park.  MI)  20”42 

The  Umvernty  of  Maryland  it  cn  equal  opportunity  employer,  and  women  and 
minor  if  tet  are  em  nurapra  ti  apply 
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ASSISTANT  DIRECTOR 
CAMPUS  RECREATION 

The  Umverspv  cf  Illinois  a?  On  tags'  it  seeking  an  Assistant  Directs'!  s't  Campus 
Recreation  to  provide  leadership  to  the  Fitness  Ccntei  and  associated  recreation 

facilities  in  the  Chicago  Circle  Center  lac  rimes  arc  part  o>:  a 3-5.000  >•:  H student 
inion  complex,  with  48.00C  sq  tt  dedicated  tor  recreational  activities  Duiu>  include 
facilities  management,  dailv  operations.  budget  and  fiscal  nianagemciu.  memtvrsmps 
and  revenue  generation.  staff  and  student  development  and  marketing 

Exhibited  skill  with  budgetary  management  and  staff  supervision  desired  Must 
possess  a sound  concept  ot  universitv  recreation  program  administration  and  the 
student  devciopnient  process  Must  be  familiar  with  Windows  9S  or  NI  environment 
NIRSA  Lcnificd  Recrcationa!  Snorts  Specialist  certification  is  desired 

Masters  degree  in  Phvsical  Education  Recreation  or  cioselv  related  field  Minimum 
of  5 \ca;v  progressive  experience  m the  administration  ot  a comprehensive  collegiate 
recreation  proeran*  i excluding  graduate  assistantshtp!  and  at  least  * scats  protessional 
experience  \cnfication  ot  academic  credentials  will  be  required 

Send  letter  ot  apmuation.  resume  and  tic  names  and  telephone  numbers  of  three 


Shaunc  Stssac,  Search  Coordinator 
Assistant  Director  of  Campus  Recreation 
Room  2560  Student  Sen  ices  Building 
1200  \V.  Harrison  St. 

Chicago.  IL  606<r-7164 

or  tulles  cvn-ideration  submit  bv  June  2K.  iw  Applications  accepted  until 
lositnw  is  filled 

7 >ic  l niwmn  i>t  Hanots  at  Chuavo  is  an  Attamanu  At  fro/: 
tonal  Opportune  Employer 


Department  of  Management  Faculty 
Opening  in  MARKETING 

1*:  *■••'*'*  :*  3*  Worcester  Polytechnic  Institute  (WPI)  -,’e. 
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• Marketing  Search,  Department  of 
Management.  WPI,  100  institute  Road. 
Worcester.  MA  01609-2280 
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ocqtp.OPY  AVAILABLE 


RESOURCE  DEVELOPMENT 


SENIOR  MAJOR  GIFTS  OFFICERS 

2 positions  - Western  Region  and  Now  York  Metro 


Resource  Development’s  Office  of  Individual  Giving  seeKS  two  individuals  to  represent  the 
Institute  m defined  geographical  regions  tor  the  purpose  of  resource  development.  The  Institute  is  in  the 
nucteus  phase  of  a maior  capital  campaign  As  part  of  a regional  team  {Western  Region  and  New'  York 
Metro)  will  cultivate  and  solicit  mapr  gifts  from  individuals,  identify  recruit,  and  motivate  alumni  and 
fnenas  as  volunteer  solicitors,  manage  ana  coordinate  the  volunteers  development  activities  including 
the  cultivation  and  solicitation  of  all  prospects  with  girt  potential  of  $50,000  to  $1,000,000;  and  assume 
supervisory  and  administrative  responsibilities  as  assigned  Will  also  work  with  members  ot  the 
Corporation  Development  Committee  to  initiate  recruitment  activities;  understand  and  be  responsive  to 
local  concerns,  attitudes,  and  issues,  arrange  for  volunteers  and  prospects  to  visit  the  campus  and  meet 
witn  appropriate  MIT  staff  and  faculty  ana  counsel  institute  officers  on  solicitation  strategies  to  be  fol- 
lowed tor  seiected  prospective  donors 

Requirements:  a bachelor  s degree  Five  or  more  years  of  fund-raising  experience  in  an  educational 
organization  preferred,  but  expenence  in  a profession  with  comparable  personal  contact  will  be 
considered  Must  be  articulate  and  have  wen  proven  human  relations  and  communications  skills. 
Must  be  familiar  with  business  travel  and  preoared  to  spend  30  percent  or  more  time  in  the  region  to 
which  assigned  Must  have  demonstrated  capacity  to  deal  effectively  with  poise  and  confidence,  with 
potentially  large  benefactors  of  the  Institute  including  direct  solicitation  Must  have  a proven  record  of 
accomplishment  in  a position  requmng  independent  planning  and  efficient  utilization  of  time  and  other 
resources  Familiarity  with  the  business  marxets  withm  these  terntones  a plus  Western  Region,  Job 
No.  99-0347 A;  New  York  Metro,  Job  No.  99-0348A 

Interested  candidates  should  submit  a resume  and  cover  letter  referencing  the  appropriate  Job  No.  to: 
William  Cain,  MIT  Personnel.  PO  Box  391229.  Cambridge.  MA  02139-0013.  To  apply  on-line: 
web.mit.edu/personnel/www/resume.htm 


MASSACHUSETTS  INSTITUTE  OF  TECHNOLOGY 

3 3 An  Equal  Opportunity/Affirmative  Action  Employer 
3 3 Non-Smoking  Environment 

web.mit.edu/personnel/www 
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Northwest 


7 ' m TECHNICAL COl  1 :_(]£ 

' Vice  President  - Academic  Affairs 


Northwest  technical  College,  under  the  leadership  ot  President  Dr  R Swanson  has  a vacancy  for  a full-time  Vice 
President-Academic  Affairs  Master  s degree  required.  Doctorate  preferred  Must  have  ten  <101  sears  cvpencnce  in 
Administrative  Academic  Leadership  in  a higher  education  institution  Multi-campus  experience  preferred  This  position 
responsible  for  developing,  implementing  and  managing  a comprehensive  program  ot  customer  education  and 
onMilting  services  tor  individuals,  organizations  and  businesses  Visionarv  leadership  in  a changing  environment, 
evidence  ot  a strong  commitment  and  support  to  academic  excellence  in  Technical  education  This  position  requires 
extensive  travel  among  the  five  campuses  of  the  college  and  the  phvsicai  and  psychological  endurance  to  maintain  a 
uoious  dailv  schedule  Relocation  package  available  Send  letter  of  application  and  resume  to  Linda  Erickson, 
Human  Resource  Director,  Northwest  Technical  College,  900  Highway  34  East  Detroit 
Lakes,  N1N  56501  or  fax  to  <218)  846-0444. 

\pplication  review  will  begin  or.  June  15.  I‘W  Open  until  filled 
Equal  Opportunity /Aft'irruti.e  Milan  Educator  and  Emplu\er 


RETINA/VITREOUS/GENETICS 


Storm  Eye  Institute  seeks  candidates  to  fill  twn  tacuirv 
positions  RFTINAATTRJBOTS:  fellowship  trained  clinician  and 
jiiwsUcit-T  in  die  held  of  Retina, Vitreous  Board  rrrtjlied  senior 
: hvsjvun  v ivJdemtc  experience  preferred  Excellent  rr->ear,h 
, .ilaborauon  ^pponumties  RETINA/GENETICS:  Full  ume  nseurch 
r Miicn  h.r  PhD  -r  MD  to  conduct  research  in  ihc  area  of  retinal  cell 
holugv  or  ovular  emetics  of  retinal  disuses  Large  patient  hose  hr 
, hnicaih  reined  studies  Preference  will  be  given  to  randidju-s  with 
-.  \;s*jnc  cram  ^uppon  and  producer  publication  record  Growinc  fiailtx 
l T iiu  re  rerun  expanded  university  eve  institute  Rapidh  growing 
; ran  ice  cumpetiuw  valarv  excellent  benefits  Applications  accepted 
.,nul  posiuuns  ulied  l over  letter  <3  and  names  of  * references  t- 
M.  Edward  Alison,  HD,  Chair*  an,  Departaem  of 
Ophthaiaofofy,  Medical  Unhmity  of  South  Carolina.  167 
Ashln  tve..  P.a  »<n  250ST6, ChaHmon,  SC  W«;  FAX 
1166  tVlUiPPORTlNm  EMPUrtTR  Mf/fl  QIALinED  MlMlRfR 
vnitN  vNP  V\>  ARLtD  C\M)IIHTE>  ART  F.V  Ol  RM.LDT)  XPI’U 


Opportunity  for  Success 
HIGH  SCHOOL  PRINCIPAL 
Mot  stain  Yiew-Lon  Alton 
t'Mos  Hic.h  School  DISTRICT 


! ivtn.i  j-’J. \-v  r,  t'.r  Txj-dcnot.  v */.:  M A .uvi  Nati./iur.  i oUnnuiviuil 
v-ft'  ir.nr.'.u  ft !.  s Vu.x  HjJ.  Ia*.i  ual  ^.laiiu-* 


• M ie  to  mutivatr  .cu  letl  studentv  j .tn-filv  JM  \!  iff 

• I njerauvis  and  values  Jimur. 

• « ui  bii’.iJ  a st/onit  nluttUunai  Ir&lmhif-  ti  am 

Nda/v  v hi  S w,«iii  l eiUhK  MA  A.  I • ct-  rale-  stir^iUv 
Application  deadline:  i-arv  1 i < I M 
F r iic.ih'’r’ 

Mr.  Steve  Hope.  Asst  Supt..  Personnel 
MV  LA  Union  High  School  District 
1299  Bryant  Avenue.  Mountain  View.  CA  94040 
Phone:  <650)  940-1652;  Fax:  <650 1 961-D46 
K-mail:  Steve. hope^ mvla.net 


Wasnienaw  Community  Cullept- 


FACULTY 

OPENINGS 


1 


A comprehensive  two-vear  college  dedicated  to  student, 
community  and  stalf  success,  is  presently  seeking 
qualified  individuals  tor  several  faculty  openings. 


Application  deadline  lor  the  following  positions  is 
iulv  2.  1999 


^'^(ilifSlI  AS  A SI'X.tlNn  i.ANCiUAOC 

(IM)iNSIIU(IOK  -■ 


Masters  degree  with  an  emphasis  in  ESL  or  in  applied 
linguistics,  and  equivalent  of  two  years  teaching  experience 
(900  contact  hoursi  in  ESL/EFL  (some  expcncnce  in  EAP). 


ER  INI ORMA  I JON  SYM'LMS 
INN  IRLCriOR/NM  WORKING  ' 
NIMCIAIIY 


Bachelor's  degree  in  computer  information  systems, 
management  information  systems,  computer  science  or 
related  field,  three  vears  full  time  w-ork  experience  in 
industry  with  emphasis  on  networking,  and  one  year 
teaching  experience  (4^0  contact  hours). 


•i^iitxixixxil&kmVVn'o,- 

iNsnu-cmu ' ' ; 


Bachelors  degree  in  related  field,  two  years  full  time  work 
experience  in  industry  or  military  in  related  field,  and 
one  year  teaching  experience  (450  contact  hours). 


; NKI.'\\®iKLNt,  AND 
l-1 1-(lRI(.rtY/H*l.<  1 ICONICS 
INSIUK.IOR 


Bachelors  degree  in  related  cngineering/technical  field, 
two  vears  full  ume  commercial  and/or  mthtarv 
experience  »n  ».omputer/communications  networking 
hardware  maintenance  and  one  scat  teaching  experience 
H 4Q  contact  hours 1 


- dwsi*uv  chEP 


.Associates  degtee.  five  vears  of  practical  industry 
experience  as  a certified  executive  pastry  chef  in  mau.r 
hotel,  restaurants  <’r  institutions  and  previous  experience 
learning  o-K.ng  and  pasm  jrts  in  a post-secondary 
technical  edu.  anon  program 


Ininai  o^se  ^aiarv  range  tor  these  position  o 

tin  deprnuent  upon  education  and  work 

cvpf-.en.r.  Pose  .nad  , t *2  wccks  ioO  dav'  ^^l)  conta^i 
hours  per  a.ademiL  sear  with  numerous  fringe  benefits 
Vr.tiv.pated  date  <’f  ippi.mmrni  fi  t these  posuit-ns  ate 
:.it  me  Fail  . >‘1''  semr*:cr 


vena  completed  application  Inrm.  all  college  transcripts 
undent  .opies  a.,rpublei.  sutemer.  ot  number  of 
^ios.k  ‘.ours  : lequitedi.  ,«.>  Washtenaw 

Community  College,  Office  of  Human 
Resource  Management,  4800  E.  Huron  River 
Dr.,  Ann  Arbor,  MI  48106  (734)  9^3-3497. 
Job  Hotline  1^34)  973-35)0. 


1:n u inu  ,.r<  )M  iNf(  i'Hvi  i ' < it  'if  $ift\ 


lnfp://www.\va\liii,ii,i\v.ci-.ini.HN/iolis/ 


XA/FFO/ADA  employe 


Washington.  D.C. 


Kean  University,  a comprehensive  metropolitan  university,  is  committed  to  excellence  and  access 
and  to  developing,  maintaining  and  strengthening  interactive  ties  with  the  community  Kean 
University  takes  pride  in  its  continuing  efforts  to  build  a multicultural  professional  community  to  serve 
a richly  diversified  student  population  of  12.000 

PROFESSIONAL  POSITIONS 


CENTER  FOR  NEW  STUDENTS  - Assistant  Director  for  Transfer  and  Evening  Student 


Services.  Full-time,  twelve  montn  position;  coordinates  comprehensive  services  and  activities  for 
evening  students  as  well  as  orientation  programs,  general  advisement  and  registration,  counseling 
for  both  transfer  and  evening  students  and  their  families  Assists  in  the  development  and  monitoring 
of  the  transfer/evening  student  program  budgets,  development  and  dissemination  of  public  relations 
materials  and  other  publications  for  evening  and  transfer  students . Bachelor  s degree  supplemented 
by  Master  s degree  in  counselor  education,  psychology,  higher  education,  administration  or  related 
field,  three  to  five  years  professional  experience  and  outstanding  written,  oral  and  interpersonal 
communication  skills  required  Experience  working  with  Doth  Colleague  and  advanced  software 
applications  desirable  Director:  Ms.  Peggy  Melchione.  Center  for  New  Students. 

FfNANCf  AL  AID  - Assistant  Director  for  Computer  Support.  Undm  supervision  of  the  Director 
will  assist  m managing  and  operating  tne  office  s automated  financial  aid  systems  including 
Colleague.  Ed  Express.  Direct  Loans  and  NJ  Gateway.  Responsibilities  will  include  assistance  in 
developing  system  and  or  electronic  support  for  office  operational  procedures,  generation  of 
management  and  statistical  reports,  oversight  of  interfaces  with  outside  agencies  and  liaison  to  the 
University  Computer  Center  Bachelors  Degree  and  three  years  experience  with  automated 
financial  systems  required.  Master  s degree  preferred  Acuity  to  adapt  new  technology  to  address 
existing  and  emergent  information  and  operational  needs  excellent  communication  and  analytical 
skills  and  experience  in  higher  educational  financial  aid  office  important  Colleague  experience 
desirable  Director:  Diane  Earley . Financial  Aid. 

EXCEPTIONAL  EDUCATIONAL  OPPORTUNITIES  (EEOi  PROGRAM  - Counselor/Academic 
Advisor.  Full-time,  twelve  month  position  reporting  to  Director  of  EEO  Program  Provides  group 
and  individual  counseling  and  advisement  related  to  academic  programs,  person;'  and  social 
adjustment,  financial  aid  and  career  planning  Organizes  and  conducts  activities  to  enhance 
student  development  and  academic  advisement,  maintains  files  and  records.  writes  reports,  makes 
recruitment  presentations  and  teaches  Freshman  Seminar,  assists  with  coordination  of  a program 
support  component.  Additional  responsibilities  may  be  assigned  by  Director  as  appropriate. 
Requirements  include  Bachelor's  degree.  Masters  degree  preferred  in  counseling,  psychology 
social  work  or  related  field;  minimum  of  three  years  experience  counseling  educationally  and 
economically  challenged  college  students,  excellent  communication  and  r.uman  relations  ski'ls 
Director : Ms.  Beverly  Berry  Baker.  Exceptional  Educational  Opportunities  (EEO)  Frogram . 


APPLICATION,  SALARY, 
BENEFITS  INFORMATION 

Application  review  begins  immediately  and  continues  until  appointment  is 
made  Send  letterof  interest  up-to-date  resume  names,  addresses  telephone 
numbers  of  three  references  Official  transcripts  ana  three  cur'c-'M  letters  of 
recommendation  required  before  apoontment  Apcv  to  Director  as  centred. 
KEAN  UNIVERSITY.  Morris  Avenue.  Union.  New  Jersey  07083  Salary  is 
commensurate  witn  qualihcabons  and  experience  Comc’chcns  vc  benefits 
program  inc'Jded  KEAN  UNIVERSITY  IS  AN  EEO/AA  INSTITUTION. 


■ . ■ \ ■ -**im 


1CEAN 

UNIVERSITY 


Marketing  Associate  Professor 

Tenure  Track  Position  - Fall  1999 

WESTERN  CONNECTICUT  STATE  UNIVERSITY 


DUTIES:  Teach  Marketing  Management  atul  nijf'.ctinf:  clc.mc,  jt  the  unJctgtaduatc  and  graduate  levels  in 
the  dav  and  evening  program*  Requirements  proven  teaching  ahho  at  the  undergraduate  and  graduate  level, 
abihry  to  use  technology  to  Ijsihtatc  learning  and  teaching:  relevant  business  experience,  a^aJemiv  or  work 
experience  m multinational  marketing  and/nr  direct  marketing,  demonstrated  research  abilities  doctorate  in 
Marketing  from  an  AACSH  accredited  mmerstn  I he  department  maintains  i<!<-peiativc  relationships  ccuh  nunv 
regional  businesses  and  has  a distinctive  industry-supported  program  in  Interactive  Marketing  Submit  u>ui  ieuct. 
current  vita  undergraduate  and  graduate  transcripts  and  three  lc»tcr\  o(  tcci>niimndatii>n  t.<  Dr.  Ronald 
Drozdcnko,  Marketing  Department,  WCSU  181  White  St.,  Danbury,  CT  06810.  Application  Deadline  U 
lung  18,  1999.  Phone  (203)  83~  8^6.  Email:  PROZDENKOgWCSU-EPU 


AA/LOFI 


12a  S 


VICE  PRESIDENT 
FOR  DIVISION  OF  COMMUNITY 
AND  MINORITY  PROGRAMS 

Summary 

Tne  Association  of  American  Medica1  Colleges  tne  pchc» 
an:  aos-ocac>  orgamzauon  tor  medicai  schools  and 
teaching  hospitals,  seeks  a Vice  President  for  Community 
and  Minority  Programs  Reporting  to  the  President  this 
person  will  lead  the  efforts  to  advance  the  interests  of 
uncerrepresented  minority  medical  students  and  medical 
scnooi  faculty,  as  well  as  enhancing  the  prominence  of 
pODuiatton-based  community-oriented,  public  neaith 
concerns  within  academic  medicine 

Tne  vice  President  cf  Community  and  Minority  Affairs  must 
have  an  established  teputauon  in  promoting  mmrritv 
partc  oaticn  in  higher  education  Doctcral  degree  is  reouired 

A ' rS  nc^raKn$  3riG  3 CO’  C3!  C^S  SNVd  06  0‘reC’f .:  *V 

Office  of  Human  Resources 
The  Association  of  American  Medical  Colleges 
2450  N Street  N.W. 
Washington,  D.C.  20037 
Attention:  Search  Committee 

>e  AAMC  is  an  eouai  opoortunity/affirmative  acvr 
emp  ower  w»l/»  a longstanding  commitment  to  diversity  We 
act-.e-v  seek  a diverse  pool  of  candidates  in  this  sea  re* 


Oswego 


L. ,  ■ HEALTH  PROMOTION 

COORDINATOR 

i iwvcgti  Mj.c  University  Division  nl  Student  AfLir* 
invites  applications  ror  Health  Promotion  Coordinator  The 
Head.*-.  Promotion  Coordinator  will  be  responsible  tor  ’he 
assessment,  program  planning,  implementation  and 
Oiiu*:it>n  ul  a prevention  education  program  wh:.h 
injuries.  but  is  not  limited  to.  akohoi  and  other  drugs 
sioicme  sexual  health  and  .ommonitv  health  issues 
AdU'iionai  responsibility*  imiiid*  ihr  follow  mg 
sujyrsis:.i’i  o!  student  stall  loiiahoration  with  studem 
hcain  iciitri  suit  in  the  implementation  of  health 
education  budget  management  and  gram  writing,  soua. 
marketing  campaigns.  iiirrisutum  infusion,  and  somnutier 
server  r veiling  hours  are  exty, ted  in  order  io  work  with 
peer  educators  and  to  present  programs  QuaUFKATIONS: 

M. 'ters  degree  in  heaiih  education  promotion  is  required 

r.d.. the  candidate  must  possess  the  following  skiiis 
and  duai.ticauon*  ihtrr  ' * sears  pmtessi -nai  health 
edma*  on  experience  in  a htgltrr  education  selling 
expcnrn.c  vsnh  pee:  education  nase.'  health  programs 
expcnrn.e  in  working  duectis  with  college  students 
c\[yrr.f  ,n  presenting  ptesenuon  education  workshop* 
and  sem.nars.  excellence  in  wr.ttcn  and  oiJ  communnaiion 
Skil.s  a-.,’  small  and  urge  group  pro.  css  Tins  is  a lull 
time  ..  momfi  stafi  position  m tf  Division  of  Mum  n* 
A’l : to  lyp.n  August  5 . ,u  **  Vnd  a iritei  ol  .ippnc  a,,.oi 
rewnv.r.  e:ii.  ul  transvrpis  and  inter  iritris  of  te leirn,  - i<> 
Ms.  Katsura  Kurita.  Chair  of  Search  Committee,  303 
Culkin  Hall,  Orwcgo  Suie  Uneven ity.  Oswego,  New 
York  1 3 1 2b.  Krsiess  • >;  application*  w»i  t v.n  l,n*t  .‘v 
I ’ 1 a u.i;  connnur  uuui  t'ir  postiion  p n>ied  l h\s-c 
sran-  i (••sersits  is  jn  Affirmative  .Vn«i<  l.n,pu*w 


BEST  COPY  AVAILABLE 


Position  Announcement 

Assistant  Director  for  Residents’  Retention 


Campus  Living 


Ihc  Department  of  Campus  Living  at  the  Lmvcrsitv  of  Maine  seeks  a dvnamic,  student-centered  professional  to  fill  a 
new  l>  designed  position  1 he  Assistant  Director  for  Residents'  Retention  will  oversee  the  development  of  initiatives  and 
programs  that  contribute  to  the  success  and  retention  of  students  living  in  the  halls  and  villages  on  our  residential 
campus  Responsibilities  include  but  aie  not  limited  to 

• Coordinate  The  Maine  Hello-the  Fall  welcome  program  for  new  resident  students 

• Provide  supervision  for  Assignments  Coordinator  in  responding  to  assignment  applications  and  assisting  residents 
with  housing  concerns 

• Promote  academic  based  lifestv  les.  programs,  and  activities  that  support  living  learning  m the  halls 

• Provide  resources,  training,  and  consultation  tor  staff  in  responding  to  the  needs  of  a diverse  group  . \ residents 

• Conduct  on-going  assessment  ot  residents'  perceptions  of  qualuv  of  life  and  resident  satistacnon  to  be  applied  to 
retention  strategies 

Requirements:  Master’s  degree  tn  Student  Developmcni  or  related  field,  substantial  professional  experience  in  residential 
htc  within  a college  or  umversitv  setting  Experience  with  academic  support  for  residence  students  is  helpful  Demonstrated 
experience  with  issues  of  di\  ersirv  is  essential  Must  hav  e a collaborate  e working  stvle  to  w ork  w tth  all  stafi  lev  els  of  C ampus 
1 ivmg  and  facultv  Must  h3\c  excellent  written  and  veibai  communication  and  organ izat-.nal  skilU 

Remuneration:  S32.000-S35.0Cr 

Send  letter  ot  application,  resume,  and  contact  information  tor  three  professional  reference^  w 

Assistant  Director  for  Residents’  Retention  Search  Committee 
5734  Hilltop  Commons,  Suite  103 
University  of  Maine 
Orono.  ME  04469-5734 

Applicant;:  accepted  until  petition  is  filled  Review  of  applications  to  begin  Max  2f' 

The  ( ni\er,\it\  <•/  .Maine  is  an  hquol  Oppvrtunns.  Atnrtname  Attion  Lniptou  • 

Applications  from  * omen  and  minorities  are  strong  fs  encouraged 


DEAN  OF  STUDENTS 

We  are  seeking  applications  for  our  Chief  Student  Affairs  Officer  position  to  be  filled  as 
soon  as  possible.  The  Dean  is  a member  of  the  Senior  Administrative  Group  and  reports  to 
the  Vice  President  for  Academic  Affairs.  Areas  of  responsibility  include  academic  support 
programs  such  as  advising,  tutoring  and  special  programs;  student  life  including  residence 
life,  activities  and  discipline;  counseling;  student  health;  athletics.  Position  requires  vision 
and  leadership  in  student  affairs  and  its  relations  with  all  campus  activities.  Candidates 
should  have  at  least  five  years  of  increasingly  responsible  experience  in  student  affairs 
administration;  Master  s required.  Doctorate  preferred. 

Founded  in  1821  as  Philadelphia  College  of  Pharmacy,  USr  is  a comprehensive,  small, 
residential  university  with  about  2200  undergraduate,  first  professional,  and  graduate 
students.  Our  focus  ison  health  sciences,  basic  sciences,  and  science  education  with  a strong 
career  orientation.  We  are  located  in  University  City  near  University  of  Pennsylvania  and 
Drex-el. 

To  apply:  Send  cover  letter,  curriculum  vitae,  three  letters  of  recommendation  anfi 
documentation  of  highest  degree  to:  Dr.  Barbara  J.  Bymc,  VPAA,  University  of  the 
Sciences  in  Philadelphia,  600  S.  43rd  St.,  Philadelphia,  PA  19104  Screening  begins 
immediately  and  continues  until  position  t filled 

TTLP  I ¥ ,Jf'l,VERS!T'  °r  THE 

I 1 * SCIENCES  IN 

LaL  p H ! !_ AD  E Lr-  r! ! L. 

The  Untversily  is  an  Equal  Opportunity/ Affirmative  Action  employer  with  a strong  commitment  to 
racial,  cultural  and  ethnic  diversity  Nominations  of  and  applications  jrom  women  anti  individuals 
from  a broad  spectrum  of  backgrounds  are  encouraged 


Miami  Dati: 


DEPARTMENT  CHAIRPERSON 

Biology  and  Wellness 

ID  # 1-34800.  The  Department  Chairperson  is  responsible 
for  running  the  department  deluding  hinng.  supervising  and 
evaluating  personnel;  implementing  instructional  programs: 
preparing  and  managing  budgets,  labs  and  equipment;  and 
resolving  issues  and  problems  mat  may  arise  with  faculty, 
staff  and  students.  The  Chairoerson  is  also  responsible  for 
supervising  me  development  and'or  revisions  oi  tne  curric- 
ula: developing  course  schedules  and  faculty  assignments; 
hiring  adjunct  faculty;  ensuring  effective  implementation  of 
tne  faculty  advancement  proass;  providing  program  infor- 
mation, ensumg  the  availability  of  advisement  services  for 
students,  and  performing  otner  duties  3S  assigned.  REQ: 
Master  s degree  in  biology'  or  related  tied  Salary.  $73,000 
flat-rate.  Closing  date;  Open  until  filied. 

Ubera!  Employee  Benefit  Program  Format  application  is 
requ  red  ter  alt  positions  unless  ctnerwise  stated.  Cali-  (305) 
237-2050  to'  an  applicator  and  instructions  on  how  to 
apply  Human  Resources  wep  page:  www.mdccedu. 
Coces  of  transcript(s)  MUST  accompany  tne  application  lor 
positions  requiring  a degree.  Apc.icant$  must  submit  an  orig- 
inal application  and  a copy  tor  eacn  position  tney  are  apply- 
ing tc.  M-DCC  Human  Resources  and  Employee 
Relations.  Kendall  Campus.  11011  S.W.  104  Street, 
Miami,  FL  33176-3393.  For  special  accommodations,  call 
tne  FL  Relay  Service  TDD  1-800*955-8771.  M-DCC  hires 
individuals  authorized  for  employment  under  tne  IRCA 
guidei-r.es  Only  completed  application  packages  will  be 
considered  EA/EO  Employe: 


OREGON  COMMISSIONER  OF 
COMMUNITY  COLLEGES  AND 
WORKFORCE  DEVELOPMENT 

The  DeSun  State  BuafU  :*  raucaton  :rv.ites  nummatmns 
\;\z  a?*  idticns  for  tne  c-cs-t  :t<  D Commission--'  rf 
r.  Colleges  ana  De.  e-comer.’. 

Tne  comm.ss'cnei  is  resronsDe  1:-’  state  uo.;>  an-l 


uregen  oemun-tv  rci’eqes  z'T.  e <er. re  oe-ivrr\  afeav  ” 
me  Gitoo:  joo-  Training  Panrev  p A„t  s,ster.  Tpc  oea' 
candidates  w.i;  have  e^pene-re  ccmrr.umn  college  and 
wonarcc  ce.eiopment  h awe  ar.  a:tp-ec:dt-or.  tor  Icca-  servie 
deliver  ans  governance  nave  re  ar  - -r,  tc  create  and  snare 
pc..."k  a--2  ■w,’2c!,stan2  oc-.c.  .t-  :at .or-  ocrrcns'iated 
an-' t.  t.  manage  a^d  -err  r,Qn:otri''  '-a.t 

-ntcQ'-t.  rr  ;r  allocate  of  n *.  .»  nopbert-vr vtate 
and  r:a  i * ■ ;a  setwvr 

Tr<.  *.  j-ar>  art  heneM;  A*  ’*?  [.*•*•  n av  estac'ixhed 

r.  Irr  S’.V.r  M .*•  ' s r >: 

So'  5-4  t $91  G>-  A - i"  i ’ rv-i  * * 

parxage  u'.er-na  .^ua*  3'  c \r  . •va  t*.  (ien*o  .r-1  fe 
tr-iuM':y  * r/c.-ue: 


.nf"  y regarflir:  v>c  v ' * " r-.i'-  » ■ w*  :*  r 
Lv't.  Dr  Cmo*--  2:”  Bm  :■  A*".*  if 
&.:•  v:zm  • Oh  9T3Cr  r.j  5.V-  2F.CC 
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m Taylor  l niyersity  l 

PRESIDENT  I 

Tj.icr  L'neisiiv  «s  an  e.angeucai  ‘t-eiKPOent 
miemencminaticnai  Christian  "berai  arts  -r.stitdlicn  i 
.nreqrat.nq  taijn  'ivng  ondieam-na  Tne  University  >$  seeking  | 
a n-.v  c'es-ceni-an  e*penen:ea  oicven  ‘eaoer  ,vns  auI  j 
embrace  me  vacation  ernes,  ana  osicn  ot  Tavicr  university 
and  wiii  emDCv.er  ana  propagate  is  cere  vatues-faith  and 
:ea:n.."g  fr.e  ne.v  president  a succeed  ja,  rester  vdicwul  | 
become  cnanceiicr  on  Joiv  f ZZOO  after  fifteen  \ears  cf 
o-st.ngjisned  ores<denna!  leaae-sr  p 

Fcundea  .r  '346  Ta.icr  U^ers-tv  operates  campuses  m 
Upiand  ana  m Ft  Y‘.a>-ne  ind.ara  serving  2.300  unoergraauate  j 
I students  The  University  offers  AA  6A.  BS.  and  BMus  degree  I 

I programs  and  .s  cons-stentiv  fe:cgmzed  among  the  nations  j 
f.ncs:  iiticrai  arts  cc!ieges  .r,a:a:.cr.  the  un»vcfsir,s  C'-.rege  jt 

i!  c<  Aduit  and  ufeicng  Learning  sen.es  ever  2.000  persons  eacn  j 
.ear  mrugn  degree  ar.a  non-degree  offerings  in  ced.t  ana  j| 
ncn-creait  formats  cn-site  ard  .r  d.stant/distnbuti.e  reaming  j| 
environments  j 

The  Principal  Qualities  Being  Sought  j 
in  a Hew  President  are: 

Spiritual  Leadership:  Ta.icr  University  is  see*  ng  an  | 
evanqelicai  Christian  >vith  a c:ear  sense  ot  divine  camng  to  me  j 
mmistry  cf  higher  education  Committed  to  the  <nst:tjticnai  j 
hv/fen  ana  the  interdencm. rational  cnaracter  me 
University.  t*'«s  person  must  demonstrate  the  abuties 
necessary  to  p-cvios  spiritual  eadership  for  a>  ,ersT, 
constituencies  vVtthnqness  to  affirm  and  embrace  me 
university  mission  statement  statement  of  *3ith  3"0  De 
t .getner  :o. enant  is  puctai  j 

Educational  Leadership:  Ccmmrnea  tc  academe 
excellence  this  individual  should  personify,  as  v.eii  as  be  ab  e 
tc  articulate,  me  whole  person'  educational  philosophy  D 
Taylor  Umvers'ty  Accomplished  r ooth  academic  scholarship 

II  and  organisational  leadership  me  university  president  -s 
j expected  to  create  and  ma^tam  a growing  and  duerse 
i c to. tent  body  leyunmq  b:fr  "atonal  and  nontrad  t.cnai 
!j  programs  The  Tavior  Universe,  president  ir.^st  animate. 

Ij  ;eacn  deteno  and  promote  academic  schoiarsmp  with  n me 

|j  framework  of  Christian  dcct^e  and  thcuqntfyi  rehe.'t  :r  as  | 
I thev  relate  tc  a praqmaK  -*  :.tanan  wend  > earned 
j doctorate  «s  preferred 

| institutional  Loadsrshlp:  Tf  e Ta,.c*  .e«s«r. 

! pres  oent  rr.jSt  oe  a team  r.a.ce'  Mea»/mg  a u 3cortc  a!,nq 
ij  the  multidimensional  r.ati/e  cf  existing  ctv.etsilv 
ij  'omm'jnit'es  tn,s  ‘eader  snco'O  cemonstrate  i/c.en  a&.«itv  to 
ar*>j*  <,T'erg'2e  vuvh  ".'jnities  no  a o.~aT-o. 

'j  purposeful  msMuicn  Such  an  accomplishment  'ec^'es  a 
ji  balanced  .vod  ,.e.v  e*:ect'cnai  ms=qnt  ;utstanamq 
j -.t  >i  ,s  j tiuif* 3 ;-"T  "tmfcrtabie  raoport  n i 

r ]‘i  .J-  vers  t,  - '•mrv.j-  .1-es  3ri  c . ear  qtaspci  Vie  marketing 
!'  ,e  r{  3 CK^t-an  re'ai  ans  institute'!  s 

Ji  ac  cf/'ij.a  '•oiemented  a 

f -.*•  . eye  v »t  c\~  ::ea  va-*sparer.:,  ..  >0  >.%  , 
;j  1 >.  , ;runtJD.I't.  ; 3 iul'f.rt  “'*>  .if.  • t.  ?t 

ij  aurjct  it.r  P ana  mair-ta  n s:'c*3  ’.nanc-ai  s^oc-n  *-i  the 

li  1,  f t SO:;  r:  <S  C".IC'3 

I, 

jj  ^torp^tid  ;pp’irants  sneu  d t a ener  aodre'Sj'’d  fe 
li  g .aMhrafions  stated  above  a : j -'rent  ’cCume  ; ’ best 
ji  consideration  applications  sn;-  : oe  submitted  oc  <a*€r  man 
! Ortr  he*  I ‘233  a*>  nommat  'duiries  and  aoc  'a*  '.rs 
ii  .i  re  "Vi  n crnhdence  s’  j o.  te  senr  r*. 

| Brenda  J.  Mantha 

1 2 Clamme  Court 
Hartford  City,  IN  47348 


,» , m f an<j  e'»mu'.3dei 
flitfjjr  S .V  d.T  t 

-S'tf  . ‘>\i~  * -f  ~3.<0r  W£*  s.re  j? 

www.taytoru.edu. 


University  of 
Massachusetts 
UMASS  Amherst 


STAFF  ASSISTANT/PROJECT  MANAGER  - HUMAN  RESOURCES 

i r\  1 ITllTOTn  1 'T'T  A\1  O T?T\T  I MU 


ADNH>ISTR.\llVti\aItM5  fUKAUMiiMM^nu^  ^ 

lire  l nivcisttv  -.*!  M.iss.icmi>ctts'Ani!tv:ivt  mutes  applicants  tor  the  position  ot  Project  Manager  - Human 
Kv-.-ukcs  Die  iiuuvuliui  who  .i|''|\iintcvi  t<*  this  position,  mulct  iho  general  direetton  ot  the  Administrative 
*s\ stems  i'tuMot  lot  \viniinisu.uion  .uut  I tiuncc  will  iv  ies|xmsihle  tot  the  analvsis.  development, 
iiiiplementauiin  and  uttli/ation  ot  a new  c.unpus  h.isctl  mteerakd  People  Soft  Human  Resource  svstem  tor  the 
\ii.I:cm  Campus  Fhis  position  multiple  i .-clinical,  operational  and  administrative 

u-sponsiMihC'  -.'it  a lugnh  complex  protect  that  will  attect  most  admmistiauve  areas  ot  the  ccunpus 

the  Administration  Information  and  Rcsouice  Svstem  r.MRSi  ptoiest  is  a mulu*vear.  inulfi-phasc  protect  to 
design  and  implement  the  PeopleSott  Financial  and  Human  Resource  modules  AIRS  will  provide  pnmarv 
.omputei  Mjpt»n  lot  the  ^impus  central  Human  Re^oiirve  oliiccs.  as  well  as  ail  the  executive  .irea  and 
dcpaiimcnt.ii'  admmMt alive  *’t!ices  that  'Upp*ul  the  campus  and  ptovule  access  to  a wule  .mav  «»l 
aomimsiutivc  mtomunon  that  s»p|v»ns  the  campus  njvs  iin'tul  needs 

Ql  ALIHC  ATIONS  Bachelors  Degree  m Business,  c'omputer  Science  or  related  held  plus  seven  to  eight 
s,.us  K-lev.uu  cMvnetKV  or  Masters  iVmee  plus  me  u-.us  relevant  exjvnence  Expenenee  with  database 

j uip'ilcrs  ,inuu'  apphcat.ons  .ual  vLua  tcineval  K\|uited  Ahihtv  to  wotk  wim  a high 

level  oi  inocpcmlcncc  Strong  wiitten  mid  verbal  communuatum  skills  with  the  ahihtv  to  communicate  with 
diverse  segments  .•!  the  t mversttv  FAivnence  m U.untne  .uul  taciiitation  and  previous  protect  management 
exivneme  ptelened  Fv|vnence  witlulata  sc.untv  svstett.s  sottw.ue  .ind  kmnv  ledge  ot  Uval  Area  Network  as 
well  as  know  ledge  oi  I Umian  Resource  practises  de arable 
HIKINC  S M.ARV  R.\M»K:  Svil.ux  ^ommensutate  with  skilb  and  experience 

ImncMcJ  |\ums  >h.mUI  Mihmil  .1  u-Mimc  .uul  oi\cr  kilci  .lcuilm?  >"iir  rclo.mi  o\(vncncc  and  ihrce  currcni 
k(k.|, . I 1,.  Search  R-OS.W.  Kmplouncnl OITicc.  Room  167.  Whitmore  AdmmLstration 

Buildins.  I imorsit>  of  MassachusclLv  AmherM.  M \ 11100.1-8170.  Rcmcu  ol  all  candidates  cull  begin 
June  I I and  v«»ntmue  until  |>'sition  is  tilled 
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Astronomy 

Temporary,  full-time,  one  year  position  beginning  Fall  1999 
Assistant  Professor  Position 
WESTERN  CONNECTICUT  STATE  UNIVERSITY 


Dunes  include  teaching  undergraduate  and  graduate  courses  tn  astronomy,  interacting  with  undergraduate 
anu  eraduate  students,  and  supervising  student  research.  Research  facilities  include  a 20-tnch  computer 
controlled  RirchevChrcuen  telescope  sstth  a CCD  camera.  Several  computer  workstations,  and  ITRAF 
image  processing  somsare  Succcsslui  candidate  must  base  a I’h  D m astronomy  Submit  s.oer  letter, 
current  vita,  undergraduate  and  graduate  transcripts  and  three  letters  oi  recommendation  to  Dr. 
Chance,  Chairperson,  Physics/Astronomy/Mcteorology.  WCSU  181  White  St.,  Deanburv,  CT 
06810.  Application  Deadline  is  Tune  18,  19 99.  Phone  (203)  837-8669,  Fax  (203)  837-8 '69. 

AA/EOEE 


SPANISH 


- Asnsum.  .ViiOv.uic  I’rutosor  or  Ki.t  FroteNsor  in 
Spanish  To  tradi  «Jvh  Hr  mem  a t\  Spanish. 

IncrrmrOutr  VJniih  ^[X'Ken  ''panivh.  Hsnana  v Mi  C vi'i/ouon. 
\a  N»waa  Hiinauiua,  ij  Drama  i looanico.  L*un  .Unerieai*.  v Su 
t ....laation  ac.a  .-incr  .....rves  lUscihlc  .A,\iea nr.cn i u» 
depan  mem  uu.rn*.anship  IWgm  ia:e  .Ajguvt  . *”9  i.iD  in 
VpjnrJi  language  a.*iu  meraiutr  prcierrru  Rciatca  occrccs  ami 
exj'encm.c  wu;  tv  uomtUcrcu  >u,^cv.tcil  aj'piicant  vnouid  have 
Mrone  ommument  io  v>aisn»m  rraumneanU  a ucaix  t > support 
i^e  v i.risM*/’.  1,1'crai  am  mission  oi  ihe  collece  Vr.d  viia. 
.'icisisjinu  si  air  mem  »4  rviiivanon  phiiov*phv  inia'ii'Is  anil 
-..-.rrr  rrirrrntc.\  to 

Dr.  jonadun  S.  Raymond 
Senior  Vice  President  for  Academic  Affair* 


P.O.Boi  159 

CreenviUe,  IL  622464)159 
\ Mail:  jravmond^grcenvtllc.rdu 
Fax:  61 8-664- 97^5 


INDIAN  RIVER 
COMMUNITY  COLLEGI 


I ort  Pierce.  I loriua 


j C 

* jOP 

Fin  i -Ti,mi:  Bioiouy  Insiuucio 


Master's  in  Biology  required.  Knowledge  t 
exp.  teaching  1 i tc  Science,  (xeneral  Biolog; 
Ecology,  and  Anatomy  & Physiology. 
Position  begins  8M3'1)0.  Pleusetonract  (561 
*562-4806  or  e-mail  jru$saki@ ircc.cc.fi. us  t 
uquest  |oh  description  and  emplovmei 
appiicauon.  t >pcn  unril  filled. 

EF.O  APA.DFWP 
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Columbia  College 


SCIENCE  AND  MATHEMATICS  FACULTY 

Columbu  College  Chicago  seeks  to  fill  rwo  tenure  track  positions  in  the  Science/Mathematics 
department  to  begin  September  1.  The  department  otters  a broad  science  and  mathematics 
curriculum,  fosters  the  integration  of  science  and  mathematics  with  other  disciplines,  especially 
visual,  media  and  pcrlormmg  arts.  All  faculty  arc  expected  to  participate  in  protcssional 
development,  college  and  community  service  and  De  dedicated  and  innovative  teachers  wrh  a 
commitment  to  undergraduate  education  in  open-admissions  setting 

(PH-l)  PHYSICS  FACULTY:  Responsibilities  include  teaching  pnvsics  and/or 
physics  related  courses  12  credit  hours  each  semester  to  arts  media  and  communications 
maiors  Preference  will  be  given  to  applicants  wan  experience  teaching  ciec cronies  and  strong 
computer  skills  A graduate  degree  in  phvsics.  pretcrablv  Ph  D . is  required 

i 

j(MA-l)  MATHEMATICS  FACULTY:  Responsibilities  include  teaching 
f mathematics  12  credit  hours  cadi  semester  to  art».  media  and  communications  maiors 
j Preference  will  be  given  to  applicants  with  interests  teaching  in  broad,  mulndisuplinarv  areas 
) and  strong  computer  skills  Math  educators  with  an  experience  m the  vssuai  arts  are  encouraged 
| to  apply  M > or  Ph.D  in  Mathematics  or  Mathematics  Education  is  required 

^Columbia  Coiiegc  is  an  urban,  open  admissions  imtAution  ut  over  b.l'H"  unoergradua'e  and 
| graduate  students  emphasizing  arcs  and  communications  in  a liberal  education  setting 

f ^e  oiler  a competitive  sajirv  anJ  cxce.ienc  benefits  passage  Miiu<ri:\  and  women  applicants 
^ are  especially  encouraged  to  app;\  '•unmit  CV  and  letter  tnviud.ng  tc-,n  r.g  philosophy  and 
| indicate  positions  desired  Application  review  \c,i.  oegm  immediate.^  and  continue  until 
| positions  arc  tilled-  For  more  intormation.  see  wen  page  http://wsrw.colujn.c<iu/homc.html. 

Science  and  Mathematics  Department  Search  (PF-1  or  MF-1) 
j Columbia  College  Chicago 

! 600  S.  Michigan  Avenue 

Chicago.  IL  60605-1996 

roe  mJfldJi 


Sr.  Extension  Associate  I 

• ; Quality  Milk  Production  1 


The  Quality  Milk  Promotion  Services  Program  m the  Department  of  Population 
Medicine  and  Diagnostic  Sciences  in  the  College  of  Veterinary  Medicine  ai 
Cornell  University  is  advertising  for  a (Sr.  Extension  Associate)  veterinarian  in  a 
non-tenure  track  position 

DUTIES  INCLUDE:  a primary  responsibility  for  developing  the  services  that  are 
oftered  by  QMPS  There  will  be  a suong  emphasis  on  collaboration  with  other 
major  players  in  l)ie  field  of  bovine  herd  health,  including  die  Pro-Dairy’  program  m 
the  Department  of  Animal  Science  in  die  College  ot  Agriculture  and  Life  Sciences, 
and  the  NYSCHAP  program  of  die  division  of  Agriculture  and  Markets.  The 
candidate  is  also  expected  to  work  closely  widi  dairy  fanners  that  contact  QMPS  to 
solve  their  herd  health  programs  Finally,  the  candidate  w ill  be  supported  to  broaden 
the  scope  of  the  position  and  include  research  components  in  the  tasks 

REQUIREMENTS:  DVM  or  PhD  in  Animal  Science,  knowledgeable  in  tilt*  field  of 
bovine  mastitis  and  herd  health  programs.  An  interest  m and  experience  with  modem 
epidemiological  and  economic  techniques  is  a prerequisite  for  dns  position  as  well  as 
ability  to  work  in  a multidisciplinary  environment  including  veterinarians,  agricultural 
scientists,  members  of  die  dairy  industry,  and  policy  makers. 

We  offer  a challenging  position  in  a science  and  semce-onemed  environment  The 
development  of  programs  diat  will  service  the  New  York  dairy  industry  is  the 
primary  mission  of  QMPS.  QMPS  is  a program  ot  sen  ice.  teaching,  research,  and 
extension  dealing  primarily  with  udder  health  and  milk  quality.  The  program  makes 
approximately  2.7(H)  dairy  farm  visits  per  year,  including  culture  of  individual  cow 
milk  samples,  analysis  of  the  farm  environment  and  management  practices,  milking 
system  analysis,  and  recommendations  tailored  to  me  situation  ot  each  tarm  The 
QMPS  is  also  involved  m herd  healdi.  epidemiology  ot  udder  healdi  and  other 
diseases,  immunology,  food  safety,  stray  voltage,  evaluation  of  animal  healdi 
produces,  analysis  ot  experimental  milking  devices,  and  dairy  goat  imlk  quality 

For  further  information  please  contact  Dr.  Y.H.  Schukken  at  QMPS.  Please 
direct  all  correspondence  to  Dr.  Y.H.  Schukken.  Director  and  Chair  of  the 
Search  Committee,  Quality  Milk  Promotion  Services.  Cornell  University,  22 
Thorn  wood  Drive,  Ithaca.  New-  York  14850. 

CORNELL 

L'  N ! V L K 5 1 7 v 
Cornell  Utmerstt\  ts  an  c(/uul  opportunity,  affirmative  actum  tmplou-r 


WESLEY 

; M \ THEOLOGICAL 
> EL  SEMINARY 

ANNOUNCEMENT  OF  A POSITION  IN  CHRISTIAN  ETHICS 

\Xcs!ev  Theological  Semnary  secus  to  till  a tenure  cra^K  position  in  L.htistian  tthus  learning  responsibilities  .rumor 
introductory  courses  ip  die  historv.  method  and  topics  of  Christian  ethics,  as  well  as  particular  responsibility  n.r  elective* 
>n  the  areas  of  pokfcal  and  social  ethus  Position  includes  shared  teaching  and  administrative  respnnsihiittv  tor  ar.  intensive 
program  in  ethics,  theology  and  pubi...  ponce  Candidates  should  base  a Oroad  background  in  the  mstorv  and  tricoioguu. 
traditions  which  undergird  Christian  emus  Interest  in  making  use  ot  me  scminarvs  location  m me  Nations  t ap,u.  a*  a 
setting  for  exploring  the  interface  between  Christian  emus  and  me. a!  and  politual  issues  in  puhiu  life  would  nr  a 
asset  Acquaintance  with  critical  perspectives  nnmgr.t  hv  the  s.uiai  s.ieiucs  to  poiitua..  c*<>n.mu.  oi  itucriiaiuir.au  i* 

especiallv  desirable  Candidates  should  snow  evuier.ee  t*i  engagement  in  me  hie  ol  me  itua.  and  national  tm.Mi  and  i- 
issues  ot  justice  Ph  I)  required  M Da  »*i  eijoivax  a drgrrr  prclrrreJ  k^r.K  nrponah.e  nased  or.  expend.. r ! t 'i  \ 
Position  begins  lun  1.  200  ' 


ANNOUNCEMENT  OF  A POSITION  IN  PASTORAL  THEOLOGY 


\Xcslcv  7 hcuiogual  beminarv  seem  to  lit.  a icnurr  tra.K  position  m Pastutai  Incuiogs  leacmnc  re*;M>n*tbu.'.ev  v.  ..  o; 
Pastoral  and  Congregational  Theoiops  ard  Cate  learning  needs  .:ujude  tf*;e  nt.mrs  m pasmu.  care  a-.j  .:n»e..i.i: 
expertise  in  group  puncss.  psv.hotop  ot  religion  tnemua.  dei'enjen.s  human  sexua.us  gender  -vsuc*  and  .inr,u:.::  >• 
svstems  is  also  important  L.andidates  slu.uid  have  competence  iij  'nr  ,rn..a.  psv,lto.ogua>  ana  c.  ai  s,,er..r'  a.1  w..  4 
theolop  Disciplined  knowledge  ol  me  hcid  ot  pastota.  ,are  js  wen  as  tneoioguai  and  cios*  cultural  appro*,;.*-*  u < 
lotmauon  ol  the  congregation  as  a heaung  lonm-.  units  is  denied  t andidaies  should  have  a deep  loiurrn  >i.r  u.rp'a  ■ 

oi  pastoral  ministry  and  a personal  homrs  ot  engagemei  ■ .n  ir.r  .u.a.  d.uf.L  Involve  mem  ir.  n.r  .imt.h  tnr  mOkjio-i 

and  ecumenical  levels  is  desiiab.e  Pi.  D tc.iu.ied  Ml’-s  .u  c.].ma.ri  otL'tr  mrlrncd  IC.ik  op.  • i s 'i  \\  i,.,£ 
hec-ns  lull  1.2000 

Send  letter  of  application,  curriculum  vitae,  letters  of  reference  and  academic  record  to  Dean  Bruce 
Birch,  Wesley  Theological  Seminary,  4500  Massachusetts  Avenue,  NW,  Washington,  DC  20010. 

Deadline:  October  1,  1999. 


L1;/N  I V E/R'  S TT 


Assistant/Associate  Professor. 

; Broadcast  Production  • 


F-J  ttme.  lenure-trock  beginning  August  2000  Teoc^1 
range  ot  raa.o  o.id  television  production  courses 
Aoa't'ona'  teaching  respcns'0ili(Y  for  D’jb! : soeaxma 
c*  me  cewe'sirys  oe^ero1  eau:a’  a"-  rntssic' 

”e  aeoa^rre''*  CGTorise:  j tocu^  n-'emDe'S  4 y„: 
r?”  :'r*  a . scaer.tr  c~a  o^e's  croa'a^s  r Trea 
B'caacas'  "p  ana  Cc^^unrcaic- 
es  a re-viv  tenova'ea  s’ate-c-Mne-c”  cr'y,n'ur 
* .er*e’  Deoan^en*  tc:  -%  o'e  teac^e'-scnocs : 
"*  '*ea  *;  scra'arsnic  cn.a  u''ae'3raav'3'e  -p  ■ 
r a"  . 3:33e'r  : i*Dera  0"s  ef'V'rnnmer* 

Required:  kbZ-  >r  s’aars a s\p”a-  * 

c*  otooo:as"'a  area  i reau-'ea 
■*'  *e  ::  eae  *ea:"  ng  e‘2?' 
at^ens-o’ea  aa-  to  'ea:*'  cjl  z srecs  Aa  a-'a  a 


Preferred:  ' 


t.  c-a  . ’ zzz  :a*  :"s  s c'a:  r ‘ * * '“s  wr 


‘v j "T res.r^  :;re-r‘ a :":a  *":r'L : * 

•' — ee  -e^e's  :f  re :cr^ »-a y ;«» * Dr.  Jamie 
Byrne,  Search  Committee  Chair,  Communication 
and  Theatre  Dept./HI0604,  Miilersville 
University,  P.O.  Box  1002,  Miilersville,  PA 


University,  P.O.  Box  1002,  Milk 
17551-0502.  Ar  L0  AA.rSMuitC' 


h Mp':7/www.  mi  He ryv.ed  o 


SAN  JUAN  COLLEGE 
Division  Director 
Math,  Science,  and  Health  Careers 

''jn  )iun  College  ,s  if  :r.e  iargest  iwu-vcar  k '.rsprcncns:vc  ..oromunitv  o>i'ceei  m New  Mexuo  j'.g  alters  a.adrmi.. 
Owcupaoorul  and  community  servue  programs  i r.c  campus  ;s  located  on  * (:dO-avrc  vac  ;n  normusi  Farmington.  -no  serves 
students  in  San  Juan  Countv  as  well  as  the  Lour  (..omen  area  or  the  American  Soutimcn 

A detailed  penman  description  and  list  of  desired,  re ou. red  duaidicatior.s  nuv  oe  omamed  bv  contacting  tne  Personnel  Oltue  as 
:,oted  below  iucccsstui  cand, dates  Wiii  value  disersr.v  and  nave  a mum  ..u.turai  perspective  with  adun.  mmorirv  students,  and  nave 
j strong  commitment  to  the  communin’  coiiege  pr...o»i .pr.v 

DUTIES  & RESPONSIBILITY 

Position  is  responsible  lot  administering  the  alfairs  of  me  division  Will  teach  mree  to  tour  ^redn  hours  per  semester  in  a discipline 
taught  within  the  division,  plan,  direct,  and  evaluate  instructional  pcogramv  oi  the  d.vision.  recommend  and  monitor  the  d:vnton 
budget;  pian.  direct,  and  evaluate  instructional  programs  evaluate  !mi  -r.d  part-time  lacultv  The  divisions  academic  disciplines 
.nciude  Astronomy.  Biology,  Chemist  rv.  Engincermg  t.iemogv.  MatnemaiiwS.  Nursing.  Phvsics.  ard  Phvsual  Therapist  Ass. sunt. 

QUALIFICATIONS 

-\  Masters  degree  in  one  of -the  disciplines  laugm  :.  '.nr  uiviwnn  m e-.ui.va.cni  is  required  \ diMnr«tc  m richer  education 
administration  or  curriculum  preterred  A minimum  ut  live  vears  m .omnined  post -secondary  training  and  administrative 
experience  .s  required  The  administrative  experience  s.n  .uid  be  at  .ras:  r me  div.s.or.  ievci  and  nreirramv  ji  - community  dCrgr 
Leaching  experience  in  a community  coilece  as  wen  as  experience  re.aied  io  cnc  curriculum  m human  services  or  eariv  .r.ndhood 
education  is  highly  desirable 

SALARY:  Salary  range  is  SnO.OOO  to  S^VyUU 

STARTING  DATE:  August.  1 *94 

CLOSING  DATE:  lunc  is.  i-)-» 

SELECTION  PROCESS:  Interested  candidates  mu«i  suomit  a s]C  application  tor  empiovmcnr.  a current  resume,  a letter 
ot  application,  transcripts  or  at!  academic  work,  and  tr.rcc  curreni  letters  ot  rciercruc  Preliminary  screening  w;:l  be  made  on  me 
basis  ot  information  sunmitted  The  successful  candidate  wii.  be  reimbursed  tor  uucrvievv  expenses 


CONTACT: 


San  Juan  College,  Personnel  Office,  4601  College  Blvd.,  Farmington,  NM  87402 
(505)599-0215  FAX:  (505)  599-0521 
AA/EOE 


Head  Men’s  Baseball  Coach 
WESTERN  CONNECTICUT  STATE  UNIVERSITY 
314  FTE-Nine-month  Position 


RESPONSIBILITIES:  administering  all  aspects  of  the  Division  III  Baseball  Program, 
identifying  and  recruiting  qualified  student-athletes.  Scheduling,  budget  development;  academic 
supervision’  and  other  components  or  college  coaching  as  required.  QUALIFICATIONS: 
Previous  coaching  experience  on  intercollegiate  level  at  NCAA  institution  Knowledge  ot  all 
NCAA  rules  and  regulations  pertaining  to  Division  II!  program.  A Master  s degree  is  preferred. 
Send  letrer  ot  application,  resume  and  references  by  lunc  18.  1999  to  Ed  Farrington,  Director 
of  Athletics,  Western  Connecticut  State  University,  181  White  St.,  Danbury,  CT  06810. 
WCSU  is  an  Affirmative  Action/ F.qual  Opportunity  i.ducatur Tmplover 


*£cc 


FACULTY  POSITIONS 


COMPUTER  SCIENCE 

l'rocramminp/1  iir;*,  v ■ M aster  s .a  t .wtiiputr:  '. 
t".l  2 .-v  Grid  rxrrnrncC  req  !ra. h r.u  rvr  . • 

COUNSELOR 

M .u.trr  v m C «.umciing  or  i.j. dame  rr.; 
t ,MU*Ciir.g  rxp  di  . . mmuiiiiv  .-i.leer  j*:i  * 
hi!:nejai  f nclissi  Xpjmvh1 aroin*:,  ; *ri:r, 

Deadline:  Inday  June  18.  1999 

(941 ) 4S^-666I , Ext.  I U 

WWW.  stcc.cc.  ti.  US 


'.arising  Community  College 
FACULTY  MEMBER 
Nursing 

Masters  ‘9  s,  .rn«.r  in  Nursing  MSN  '.ornpfrred  .r 
p;  drew  spcviairv  rrtifuatrtn  dewred  M..\;  * •«* 

r,  L r»r  1 «r  a Michigan  Vif'.ng  i „r-,\r  M..\:  ,'-‘s\rvs 

knowledge  and  current  ,::rikai  rx peruse  as  »ved  as  .'awfuom 
ieav;..:'.g  e\p  ,r.  tr.e  areas  ot  prduth.  ■ .d  or  ad.iii  :.r*.:rs 
..are  Must  have  skills  «n  wanting  with  tWrrsr  nopinjuor  j-il 
as  a .sirmne;  c'  a iram  Must  iiave  amutv  *.u  uti.iar  vj'ic:\  ■ ! 
iej, r.mir  mru»u.1i'.i>cirs  . omnium, atian  and  i icipet a. 
skint  ji.U  . ,-iteM  . iMiipuiei  ^ k !.. s In  appiv.  vn.d  r::r: 
app...a'ii'r.  fe«unie  an.i  , mp:et rd  jppiiiar-or,  urn:  ._.j 
<i"  18"0  :n  uhta.n  lorm*  to  Laming  Community 

College,  8260  - Human  Resource*  Department.  P.O.  Boi 
40010.  Laming.  Ml  48901  “’210  een  aae 


NORTHFIELD  MOUNT 
HERMON  SCHOOL 
Northfield,  Massachusetts 

An  international  leader  in  private  secondary  education 
tor  nearly  125  years.  Northfield  Mount  Hermon  School 
eagerly  anticipates  the  new  millennium  A school  on  the 
move.  NMH  has  recently  reorganized  its  academic 
structure  and  curricular  olVcnngs.  positioning  itself  as  a 
leader  in  educational  innovation  The  task  ahead  is  to 
secure  resources  to  ensure  the  ongoing  success  of  this 
evening  new  direction 

Located  in  scenic  northwestern  Massachusetts. 
Northfield  Mount  Hermon  School  enrolls  nearly  1,200 
students  from  over  40  countries  The  community  of 
students  and  faculty,  staff  and  friends  carries  out  the 
mission  of  the  school  on  two  campuses  of  3.500  acres, 
resting  in  rolling  lulls  on  the  east  and  west  banks  of  the 
sunns  Connecticut  mer 

Ab  part  of  iu  dynamic  fundraising  and  community - 
building  ctlon.  the  External  Affairs  department  seeks 
experienced,  enthusiastic  professionals  to  join  its  25* 
person  fundraising  team  to  help  reach  out  to  and  involve 
over  24.000  alumni,  parents  and  friends 

DIRECTOR  OF  DEVELOPMENT 

Initially  responsible  for  developing  and  implementing  a 
comprehensive  program  for  cultivating,  soliciting,  and 
stewardmg  donors  capable  of  making  gifts  in  the 
S50.000-S  1.000.000  range:  the  director  will  build  a 
program  tocused  on  those  best  able  to  support  NMH  As 
one  of  three  divisional  heads  who  establish  policy,  the 
Director  of  Development  will  report  to  the  Director  of 
External  Affairs  and  will  supervise  a team  that  will 
include,  but  will  not  be  limited  to,  three  major  gifts 
officers  and  one  planned  giving  otficer  As  the 
development  program  matures,  additional  opportunities 
will  be  pursued 

Applicants  must  possess  a bachelor's  degree  and  five  tc 
seven  years  ot  development  experience  Further,  the 
successful  candidate  will  have  demonstrated  success  ir 
managing  and  motivating  teams  of  professionals  anc 
volunteers,  familiarity  with  a broad  range  of  lift 
income  deferred  gift  vehicles,  experience  usinj 
databases  to  track  and  manage  prospects,  anc 
outstanding  organizational,  written  and  verba 
communication  skills  The  candidate  must  also  have  ; 
proven  track  record  ot  soliciting  large  gitts.  and  must  b< 
jj  available  to  travel  '•everal  days  each  momh 

ASSISTANT  DIRECTOR  OF  DEVELOPMENT/ 
MAJOR  GIFTS  (two  positions! 

Responsible  lot  identifying,  cultivating,  soliciting.  an< 
rewarding  prospects  capable  o|  making  gifts  in  th 
$50,000-$  1.000.000  range,  the  Assistant  Director  o 
Development  Maior  t.; its  will  report  to  the  Director  a 
Development  1 1ns  person  will  manage  prospects  in 
geographic  region,  work  as  a team  ot  three  major  gift 
!i  officers  and  one  planned  civ  mg  officer,  and  interact  wit 
i edicts  ihrouenout  i‘:o  i vternal  Allans  department 

Ji  \ppliL.ints  must  possess  a bachelor  s degree,  preterabl 
three  vears  of  development  experience  uncludin 
;i  sonciUtitm  H prospects >.  and  outstandin 
|]  otgam/aiional.  written  and  verbal  commumcatio 
j sk'IK  as  well  -w  cxscdcnt  interpersonal  skills  lli 
| successful  candidate  will  be  a sclf-stancr  capable  * 
i|  uorkini!  independent iv.  and  vet  perform  as  a member  i 
jj  a maior  gilts  team  m a complex  organization  He  Sli 
j|  must  be  available  to  travel  cicht  to  ten  dav  s each  monl! 
![  or  as  required 

lj  i.’iiahsicd  candidate^  ->iiould  send  a resume  and  letter  t 
ippm..ition  m c«  n tMlcr.ee  to  the 

Director  of  Personnel 
Northfield  Mount  Hermon  School 
206  Main  Street 
Northfield.  MAOISM! 


University  at  Buffalo 

buift*  L nn  er>it\  of  \cn  ) or* 


EXECUTIVE  DIRECTOR 

Office  for  University  Preparatory  Programs  (OUPP) 


The  Office  of  Public  Service  and  Urban  Affairs,  University*  at 
Buffalo,  is  seeking  a Senior  Staff  Assistant/Executive  Director  for 
OUPP  to  (a)  formulate  and  direct  precollege  initiatives/activiiies/pro- 
grams  (currently  Upward  Bound-two  programs.  Liberty  Partnerships 
Program,  Science  & Technology  Enrichment  Program);  (b)  develop 
proposals  for  new  grants;  (c)  supervise  and  evaluate  all  budget' 
personnel/computing  functions;  (d)  interact  with  relevant  community 
groups  and  constituencies;  (e)  supervise  and  provide  leadership  to 
project  directors  and  staff. 

EDUCATION  & EXPERIENCE  REQUIREMENTS:  Master  s 
degree  required  (Ph.D.  preferred)  with  five  or  more  years  of  progres- 
sively responsible  experience  in  administrative  leadership  and  office' 
program  management  and  supervision;  five  or  more  years'  experience 
with  grants  development  and  writing;  w orking  knowledge  of  comput- 
ing systems. 

SALARY  RANGE:  $41 .626  TO  $65,000.  POSTING  P-905 7. 
POSTING  ends  06/23/99.  All  correspondence  should  be  directed  to: 
Mr.  Donnell  G.  Mueller,  PS&U  A.  Capen  Hall.  Room  549,  Box  60 1 609, 
University  at  Buffalo,  Buffalo.  NY  14260-1609. 

University  at  Buffalo  is  an  Equal  Opportunity, 
Affirmative  Action  Employer. 


MILLERSVtLLE 


U * N • I ■ V-  R ' ;s  :\:  W Tf 


ASSISTANT  PROFESSOR 
Public  Relations  41 


Full-time  tenure-track  beginning  August  2000  Teach  ronae  ot  pubiic  relations  course! 
including  miroduci’on  wr.t.ng  case  5‘uo-es  ono  campaigns  Additional  teaching 
responsibility  m cuox  saeoxmg  sjooa't  of  ceoartment  general  educai.o"  miss-c' 

W aeaa'tmen:  's  camsnsed  a*  ' 3 memoe's  4 supoort  sta(l  300  suaenis  a*: 
cMers  programs  n.  Inea!re  Pub’;:  Re;o:  cn.s  Broaacostmg  and  Commynicot-c"  Sn;a 
in  a newly  renova'ea  sta'e-oMn^c'*  ccT^umcatian  center  Department  faceiN  O'e 
teccner-schobrs  commirea  to  sc^o  o'$'  a and  u^aera’cauote  nstruc^an o •**  3- . 
ocace^'c  iibera  c*:s  e^vironme^' 

Required:  ABD  ■"  acvancea  stages  c*  a'ssertat;cn  m ccmmunication  mass 
caticn  or  Dubiic  relations  Pn  D rea.  *--  for  tenure!  colieae  teocnmg  experience  r 
Duo  •;  re'a!iG*1s  ce^ons’rc'ea  a:  *;  •ea:f'  aup  iC  saeox  ^a  ona  a rcnoe  z.z  : 


renters  comes.  ana  a sue 

Preferred:  Ph  C " comm 
rv  v.',n  mtiSj-Cv1  rjra.  c^a  or 


*:  •ea:’'  ova1.:  saeox  na  ana  a renge 
'■®'vew  ana  teacruna  aemenstra:.:" 


rf  .r.?  s:;o  3:;e-;e  a* 
'eac'-  na  a-c  : re  a*  c 


immun.ca* " ^a:s  ca  """vr'ca’  an  z’  o-Ojc  rea'ia*''  *am.> 
: a:  ne^a-  : a aub-.c  reir  :°s  aemc''s*ra*ea  unae'S'ana 
3 r,e'a(e'  »e  ce's  :eci‘^es  0?  c^a  <c  re  a*  c^s  an-  oy-o-  r>- - 
s wr.*  "a  - a :.**  au'e*  iao  sen  -a 


To  apply:  Ful:  ccns!ae,o,:3r  w 1 ce  g *e"  tc  apc-iconcns  receded  ov  ^ Se~: 
iene'  c*  apaiicct  ncuaing  see:  * : Veas-  c-t  teach "'g  mteresi  resume  coa  es  r a 
oftoa'  transenp's  ana  :*ree  le^e's  :*  'ecommendoticn  To  Dr.  Jamie  Byrne, 

Search  Committee  Chair,  Communication  and  Theatre  Dept./p*HI0604, 
Millersville  University,  P.O.  Box  1002,  Miilersville,  PA  17551*0302. 

An  EO/AA  institution 


h ttp.:  / /'wS'W . m i 1 1 e r s v , e d u 


University  of 
,(«  9m  Massachusetts 
UMASS  Amherst 


STAFF  ASSISTANT/PROJECT  MANAGER  - FINANCIALS 


Tlic  L-nivcrsttv  ot  Massachtixcttv  AmfierM  invite*.  applicant*.  tor  the  position  ot  Pioiivi  M.magoi  l-ituiu.iK 
The  individual  who  is  appointed  to  this  position  under  the  eeneral  direction  ot  the  Vdmmistr.uno  Sv  stems 
Director  for  Administration  .uid  i tnaivc.  will  he  responsible  tor  tlie  anahMs.  development,  implementation  and 
utilisation  ot  a now  catnpu*  lu**ed  integrated  IVopleSoti  tin.uiei.il  s\slcii»  t<*r  the  AmhoiNi  ( ampto 
This  position  Ii.in  multiple  to.  Inn. a)  ojxu.itioii.i]  and  .uliiiiiiisuaii\e  K-'.j>'ii'.ibihhe'«  «*n  .1  l*i »*i il *.  , ninpi--'  ptmo  t 
that  will  alien  most  administrative  areas  ot  the  eampu- 

Tlie  Adnmustnuion  hitonnatioii  .uul  Ke^uit^e  Nsstem  « -MRS*  pieuM  a limit?  vo.u  mull?  pn.i  ..  pi-  i.\ : 1 
design  .uul  implement  tlie  IVopleS  t?  I m.uim.n  and  llum.in  Romui.i  m .lui,  • -NIK'S  vis1  »nov,  i.-  pnc.ir 
computer  suppoit  lot  the  campus  icntiaJ  I in.ui.e  .uiil  Hudgei  < 'tikes  well  a-  all  me  iwaiii-i  ak.i  and 
ik^parrmental  administrative  olluvs  tl?al  supfsort  the  lampm  and,  ptovide  a.,i  ?•  ? \\?,le  arn.  ! a.!'?,  n'-ti.ei.. 
information  that  mij^mis  tk-  ,.uiipu  otvtatioiul  mviL 

QUA  I.IHC 'ATIONS  H.uhelot  % l Vnee  in  Hu^me^s  ( ompnlei  N,  leike  01  u lale.l  held  pin-,  seven  eiehi 
vears  relevant  exfvneike  01  Mastei  > I leeree  pin-  five  ve.u*  lelevam  e\|x*netne  l-\p*nen  e w :(?  d.a.avi 
programming.  mieiiK.‘ompulei s,  sottw.ue  appikatnMis  .uul  ilata  ietiiev.il  ie<.|uued  Nhihf.  i.>  \\  »tv  uiih  \ m -1i 
level  of  inik’pendeik e Stron-*  wntien  and  veit'.il  . .'inmuni. .itn>n  skdt'  witli  th.  atnhw  ii>  ..  si  n-uni. . 1 v.ui- 
diverse  segments  ,ii  ihe  l uivers?;-.  l-.six’nenve  in  tiaimti!’  and  t.kilit.idoii  and  previ.  n pi. :i..uiae.  tn. : 1 
experience  piekncd  hvjx-neiue  wun  ii.na  se,  um\  sv  *10110  s.  iitw.ue  and  mi  wu\ie  • . ! 1 »>.  al  \*ei\e’-,%  d 
well  as  know led.ee  ot  ae^.'imlii,-  .a?,!  pud-’etn?  * t'rn.  ipl  *-  de'-u.ib!. 

HIRINCi  SAl.ARA  RANG!.;  S.J.us  t .•uiinetiMii.ii<- u 11I1  sf  ill . an  i e' ix-nen 

Interested  [sillies  should  submit  a resume  and.-ne?  fett  n detailin'’  vont  t . !.  ..mi  ■-  mviioi..  t and  ihi.e  , nne'  i 
letters  o|  ie,  otiimendahon  t<  Se.irrh  IMIS.^'l-l.  I mplnvnient  (Mine.  Room  If»T.  \N  tutumn  \dmimstratinu 
Building,  l niurstli  of  Massachusetts,  \mlup.l.  M\  Ki*m.  .•  1 at!  . .awi  .i.ae  iv  n • 

lune  I I IVmu  .uid  . oiiimiK  unit,  |s>ah  r,  ?- till.  * 


i.i  I’lti.M  r nui  1 «;#<’.*! *ifM  * 1 ’ . i- 

Presidential 


\ 01  uuttnim  ( wwkiuitn  qiitilifYi  dp. 
. ' ' ttidm diiitJ  to  w nv  it>  Pt'oidt'M.  * 


Bocated  in  Eastern  Long  Island.  Suffolk  County 
Community  College  is  the  largest  muttKam- 
pus  community  college  in  the  State 
University  of  New  York  (SUNY)  system  with 
a $98  million  annual  operating  budget.The  college  is 
a recognized  leader  in  developing  partnerships  with 
businesses  and  corporations.  Its  three  campuses 
serve  more  than  20.000  full  and  part-time  students. 
SCCC  also  operates  a corporate  training  facility  in 
the  heart  of  the  nation  s largest  industrial  park 

Cv'-^cvcv  sno.i?0  subrrv?  * iene>-  dricnonf  nteresr 
,v  '*  t it.-.-’  > ci.rreor  v ur  .v  - f.e 

j-  d teicor-o ’t  nurr.eers  o?  ’ive  referexe 

p-r’-'.p  - - -,n>TY<n.it>ons  .vvjj  .TpDi  r.if>r''  "'itr  . • 

Presidential  Search  Committee 

• Count*  COnvr.m-'v  Cci-rfi 

r o Micnan  S.ict  i C»n  • 

V:  oi  Bivrl  B.iy  ShCC-  Nevsk  * 

T?jc  fc*rw  ol  applications  which  bct^iis  nr.meci-atC'Y 
v.<"  j *.  vc  n-icred  m smet  confide  rue  ar.,i  w->  comu.ur 
U'  * " t r'-Vf"-'.  fi!'r  i c ojmy  d.llc  to*  .l(u  ' ^ H - * 
.•  | « t.  199V 


?0',Tcrr'p 


„ * Fdr  a complete  <Jcscr?ptiorv  of  the  position  respon. 
sibUitsos  and  the  application  process,  pi  ease  rofot'tt>/ 
tKc  ^CCC  wcb  Stic  at  http?//w\vw'sunySuffolk,e<fu 


_ r'nPV  AVAkABLE. 


Hillsborough  I 

Ccrrrrjrily  Co  tece  s3 

Hillsborough  Community  College  (HCC)  is  a 
dynamic  multi-campus,  state-supported 
Community  College  accredited  by  the  Southern 
Association  of  Colleges  and  Schools  Located  in  the 
Tampa  Bay  Area  on  Florida’s  west  coast,  HCC 
assists  individuals  in  developing  academic 
excellence  by  providing  university  parallel, 
technical  and  continuing  education  programs 
complemented  by  comprehensive  student  support 
sen.' ices  The  College  supports  community  growth 
and  development  through  participation  in  programs 
dedicated  to  environmental  conservation, 
promotion  of  fine  arts,  development  ot  a productive 
and  contributing  citizenry,  joint  economic 
development  initiatives  with  business  and  industry 
j partners  and  cooperative  arrangements  with  other 
educational  and  healthcare  institutions  For  more 
information,  access  the  HCC  Web  Site  at 
www  hcc  cc  fl  us  or  cal!  the  HCC  JOBL1NF.  at 
(813)  253-7185 

District  Director  of  Parallel  Programs 
# AFCD0002,  $51,380  To  $84,777 
District  Office 

Position  is  responsible  for  the  planning,  directing 
and  coordinating  college-wide  policy  for  programs, 
courses,  curriculum  and  faculty  credentials  for 
transferable  credit  and  non-credit  College  divisions 
Monitors  Campus  and  District  Academic  Deans  to 
assure  coordination  of  policy  and  programmatic 
development  for  curriculum,  course  schedules  and 
faculty  credentials.  Chairs  all  transferable  faculty- 
hiring  committees  Responds  to  inquiries  relating  to 
transferable  policy,  course  work,  curriculum  and 
staffing.  Coordinates  college-wide  academic 
programs  to  include  the  College’s  Honor  Program 
and  College  Preparatory  Programs  Prefer 
Doctorate  in  related  discipline  and  prior  progressive 
community  college  experience  in  a similar  or 
related  capacity 

Requires  Master's  degree  and  a minimum  of  7 years 
prior  related  work  experience  To  apply  tor  this 
position,  candidates  must  provide  a completed  HCC 
Application  for  Employment  form  or  a letter  of 
interest,  a comprehensive  resume  and  contact 
information  for  three  professional  reterences 

Complete  applications  must  be  received  in  the 
Employment  Office  or  postmarked  on  or  before 
the  application  deadline  of  June  28,  1999  All 
correspondence  and  application  materials  are  a 
matter  ot  public  record  in  accordance  with 
I londa  Law 

Employment  Office 
P.O.  Box  31127 
Tampa,  Florida  33631-3127 
813  253-7030 

HCC  t.\  un  equal  ac\  ess/equal  oppitrturun 
muitutwn  c ommitted  to  affirmative  a<  linn  and 
iJuuates  a druafree  i nvironment  HCC  \uk' 
qualified  ami  dnerse  t undulates  tf u ludi «e 
member*  ot  pmtei  ted  class  groups 
; W \iU3l  253-7552  to  u<  cess  the  rDD  l„r 
hearmyspea  h impaired 

b.OEr\DA/AA 


JOIN  ACOMM  UNITY 
: OF  NEW  IDEAS 


Students  come  to  Georgia  Perimeter  for  a solid  education  and  practical 
experience.  You  can  join  our  team  for  even  greater  reasons.  Located  on 
four  campuses  and  a satellite  center  in  suburban  Atlanta,  Georgia 
Perimeter  College  provides  an  attractive  and  progressive  learning  envi- 
ronment leading  to  an  associate  degree  for  a motivated,  multicultural 
student  body  of  approximately  15,000.  We  offer  you  the  chance  to 
become  a vital  pan  of  this  thriving  academic  community  with  the  follow- 
ing opportunity: 

FIRE  MANAGEMENT  PROGRAM 
COORDINATOR/INSTRUCTOR 

Will  develop  and  promote  the  Fire  Management  Program;  plan  and 
deliver  instruction:  develop  and  recommend  schedule  of  classes, 
hire  and  supervise  part-time  instructors:  act  as  a liaison  with  the  Fire 
Depts.  in  the  region,  as  well  as  local  and  national  professional  orga- 
nizations in  the  field;  manage  the  budget;  complete  other  duties  as 
assigned  by  the  budget  manager. 

Requires  Bachelor's  Degree  in  Fire  Management  or  Fire  Science  and 
two  years  experience  in  teaching  and/or  working  in  administration. 
Related  Master's  Degree  preferred.  Salary:  $43,300+  (Commensurate 
with  education  and  experience).  Excellent  Benefits.  Start  Date: 

ASAP. 

Application  deadline:  7/2/99.  For  your  applica- 
tion to  be  considered,  please  reference  Position 
#99-177  and  provide  the  following  as  a single 
packet:  (1)  letter  of  interest,  (2)  resume,  (3)  j^ga 

unofficial  copy  of  college /graduate  tran-  uflK  p • 

script(s) , and  (4)  list  of  three  professional 
references  (names,  addresses,  telephone  TA  • i. 
numbers,  e-mail  addresses)  to:  101  lillUlUI 

Judy  Chastonay,  Human  Resources  Department,  n 1 1 
3251  Panthersville  Road,  Decatur,  GA  30034.  L)1 10  &,0™ 

Further  details  are  available  on  our  Web 
Page  at  http://www.  dc.peachnet.edu 
EOE 


Perimeter 

College. 


TVrvA^ViV^;  D-V 
College -oT it  ip  Umiu'KiIv  SysteffT. 
fl-  l1  :1 


UNIVERSITY] 
OF  NEVADA 

RPNO 


Financial  Aid  Systems  Coordinator 


The  Untsersirv  ot  New da.  keno  mutes  applications  tor  the  position  oi  Financial  A 
Systems  Cooid.r..;u;  The  >wucn;  Financial  Series  Office  adm-msicrs  federal,  st- 
and institutional  programs  of  loans,  grants,  employment,  and  scholarships  The  position  provides  technical  suppori  1 
existing  computer  systems;  analyzes,  designs  and  implements  upgrades  and  enhancements,  supports  LDE  sv  stems  with  t 
l v Depart  mem  o(  Education  and  other  agencies,  develops  c.irr.t  server.  NX  IB  ainjopiiwi  imaging  applications 

A Bachelors  decree  and  two  vears  experience  n icquited  A degree  in  computer  s,.en«.e  or  a related  held  is  preierri 
F-xpenrncr  ssorkmg  with  database  management  programs  both  on  mainlramrs  -no  personal  computers  Fju-ellt 
vommur.ication  skills,  knowledge  and  expetien.e  m w-hi.r  utie  n the  Kkiis  language  and/or  *t  bL.  Familiarity  with  w 
page  development  prefrned  Ijtpenente  in  an  ediuanona.  *etnng  w.ih  . oent  server  tfvhnologv  operating  ssstems  and  Aj1 
Student  Information  Svsrem  sotTwarr  prelerrrd  Xjdarv  is  commensuraie  with  experience  Tf  Tec  live  date  is  negonat 
Applications  must  be  posuriafked  be  )ulv  2.  to  rescive  maximum  consideration  include  a resume  of  academic  a 

professional  experience,  a statement  outlining  vmir  interest  in  trie  position  ana  names  and  telephone  numbers  ot  th 
■rirremrc  V.imtu  to  Jan  Shipley-  Student  Scrvtces/009,  L'oivemrv  of  Nevada,  Reno,  Reno.  NV  89SS7-0002 

A A/ EEC 


Dean  of  Student  Life 

A large  urban  community  college  i>  accept- 
ing applications  for  the  posiuon  of  Dean  of 
Student  Life 

Reporting  to  the  Vice  President  for  Student 
Affairs,  the  Dean  provides  leadership  for 
Counseling,  Career  Planning  & Placement. 
Transfer.  International  Students.  Job 
Placement.  Adult  Student  Senices. 
Intercollegiate  Athietics/Intramural  pro- 
grams. Student  Activities,  and  Onentauon 

The  Dean  s responsibilities  also  include  over- 
sight of  student  government,  student  dubs 
and  orgamzauons.  the  College's  student 
newspaper,  and  the  student  judicial  system . A 
clear  vision  of  student  development  and 
strong  organizational  and  effective  communi- 
cation skills  are  essenual.  A Master  s degree 
in  counseling  or  related  field  and  five  vears 
of  higher  education  administrauon  experi- 
ence are  required  A Doctorate  and  commu- 
nity college  experience  are  preferred 
Forward  resumeAitae  with  letter  of  applica- 
tion and  three  references  by  June  U,  IW 
to  Human  Resources  (WB).  Community 
College  of  Philadelphia,  1700  Spring 
Garden  St,  Phila.,  PA  19130.  The  College 
is  committed  to  a workforce  redeem e of  our 
community  AVEOE 


Community  Coiieqe  of  Philadelprv 


DIRECTOR  OF 
ANNUAL  GIVING 


Amherst  College  seeks  an  oreani7ed.  creative  and  enthusiastic  supporter  of 
undergraduate  liberal  arts  education  to  oversee  the  Annual  Giving  Program,  including 
the  Alumni  Fund.  Reunion  Giving,  the  Parents*  lund  and  the  Special  Gifts  Program  in  a 
combined  alumni  relatums/fundraising  environment.  The  Annual  Fund  raises 
S6.e  million  Irom  ol  the  alumni,  the  special  gilts  portion  of  the  Campaign  is 
responsible  lor  individual  solicitation^  of  five  figure  gifb  irom  identitied  prospects. 
Strategic  oversight,  planning  and  management  of  the  Fund  including  direct  mail, 
information  technology,  and  volunteer  training:  staff  management;  and  support  and 
solicitation  ot  high-end  donors  and  volunteers  to  ensure  a strong  program  of  leadership 
giving  m the  fund  are  also  included 

Amherst  C ollege  is  in  the  final  two  years  oi  a $200  million  comprehensive  campaign  and 
the  continued  growth  ol  the  Annua!  Fund  through  the  Campaign  and  beyond  is  crucial. 
The  Director  will  develop  a post  Campaign  plan  and  fundraising  strategy  to  implement 
m the  year  2001.  In  addition,  the  Director  will  manage  a group  of  alumni  classes  in  all 
fundraising  and  on -fundraising  areas 

The  succe.sslul  candidate  will  be  an  energetic,  clfective  communicator  and  manger  with 
exceptional  motivational,  strategic,  analytical.  leadership,  creative  and  interpersonal 
skills.  Fundraising  and  alumni  experience  prel erred.  Bachelor's  Degree  required. 

Inquiries,  nominations,  and  applications  i which  should  include  a current  resume  and  the 
names  and  addresses  ol  three  references  i should  be  sent  to:  Office  of  Human 
Resources.  Box  2204,  Amherst  College.  Amherst.  MA  01002-5000.  Consideration  of 
applications  wtll  begin  July  12.  1004  and  continue  until  the  position  is  tilled. 

' <■*  i • -\  fit  < 4,  ->i  <»:/». t • 
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SAN  JUAN  COLLEGE 

Assistant  Director  of  Admissions  and  Records 


San  linn  College  is  currcntiv  accepting  applications  lor  Aisutani 
Director  of  Admissions  and  Records.  Position  w.i,  $ervi,e 
AVR  liaison  io  Computer  Services  jo:  student  f..e  n.ai:>teiuiicC 
^ojrsc  entrv  course  update  and  insntutiona,  reporting  issues  \\  ii. 
assist  wuh  student  classification  issues  transcript  evaluation.  degree 
app.ication  processing,  degree  cert  it  iu*non.  and  dipioma  issues 
t onact  SIC  tor  a detailed  lob  description  Qj LI FI CATIONS; 
Bachelors  degree  in  Student  Personnel.  Education,  or  j.  related 
MCiU.  and  a minor  in  computer  v.ietne  required  I nrce  vcors  related 
experience  required  in  a higher  education  setting,  preictan.x  at  me 
Communin*  Collect  level  Satan  $*2.WXI-$'Mhio  annua.iv 
Interested  applicants  must  submit  a SIC  application  tor 
empiovment.  letter  ot  application.  current  resume,  an  mdenu. 
t.anscripts.  and  three  current  letters  ot  reference  CONTACT. 
San  Juan  College,  Personnel  Office,  4601  College  BKxL, 
Farmington,  NM  S7402,  <505)  599-0215,  Fax  * (505)  599 
0521.  CLOSING  DATEa  tunc  IS.  |‘Mv  AA/LOI 
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Grand  Valley 

StATEU  NTSTIRSITY 

Special  Assistant  to  the  President  for  Campus  Equity 


Grand  \alley  State  bnivcrsirv  is  accepting  applications  for  the  position  of  Special  Assistant  to  the  President 
tor  Campus  Kquity  The  Special  .Assistant  is  charged  with  the  responsibility  ot  providing  leadership  to 
promote  equity  practices  throughout  the  Imvcrsin  The  position  is  dedicated  to  tiic  goal  ot  promoting 
cquin  tor  students,  taculn  and  v tat t in  the  context  ot  the  Universirvs  overall  mission  and  values  A major 
hum  wul  he  promoting  the  awareness  ot  services  available  to  women  and  commumeatim:  and  publicizing 
reiesant  information  to  tin  media  aiutnm  student'  university  tacuin.  staff,  adnmmtiaiion  and 
communin'  I he  successtui  candidate  will  he  responsible  tor  developing  maintaining,  and  disseminating 
materials  resources,  and  research  relating  to  rqmrv  on  campus,  fostering  a positive  v.o:k  environment  and 
community  relations  policy  bv  establishing  vehicles  r.  r .moung  coimm.nuaii.-n  with  t.uum  and  staff,  and 
conducting  other  outreach  activities  Hr  or  she  wili  be  expected  to  develop  in  instiruiioiiu!  vision  of 
inclusiveness  and  an  integrated  approach  to  gender  an.:  euuitv  issues 


1 he  success! ui  candidate  w;d  fi  ne  extensive  ieaOdsn.p  ixitrienci  in  developing  policies  and  .uim.tiisu  im; 
programs  related  (<>  women;-  issues  and  other  c,;-.  ■ .-'-.its  -\  masters  ue/ter  .ih.i  sigfutuant  relevant 

experience  are  required  A do.mr.m  is  preferred  Si,a^  working  with  a wi.u-  an.iv  ot  womens  and  equity 
issues  and  interacting  with  varied  constituencies  mm;  hi  demonstrated  this  is  an  executive  officer  of  the 
l mvcrsitv  atid  a member  of  the  Presidents  senior  executive  scat! 

io  Jppiv.  send  Icttei  ot  application,  usu'iic  an  : ti.’tr  lelereiues  to  President  Arend  D.  Lubbers, 
22  Zumberge  Library,  Grand  Valiev  State  Inivertirv.  Allendale,  MI  49401  Review  of  applications  vv.li 
begin  immediate ;v  and  the  *eurdi  will  coiiuiuie  urn!  i\i  position  n liilc  J Grand  \aiiev  Stale  l i.iversnv  has 
a strong  commitment  to  an  ukIumvi  cduc.uionjt  u;:.i  w,  rn\ ironmcr.r  Women,  iniiiont.es  and  disabled 
individuals  arc  invited  and  panicuiariv  ein mirage, i t.<  consider  this  opportunitv  and  to  «,pp|\  See  cm 
vc  el  * * ! 1 1 at  syvyft,gV3U,gdu  tor  more  intorn.arioi,  ah  . i >a.,d  \all<v  mju  c mv.r  t 


/-\/~\ rw/  a \ /a  n Am  rr 


JOIN  A COMMUNITY 
OF  NEW  IDEAS 


Students  come  to  Georgia  Perimeter  for  a solid  education  and  practical 
experience.  You  can  join  our  team  for  even  greater  reasons.  Located  on  four 
campuses  and  a satellite  center  in  suburban  Atlanta,  Georgia  Perimeter  College 
provides  an  attractive  and  progressive  learning  environment  leading  to  an 
associate  degree  for  a motivated,  multicultural  student  body  of  approximately 
15,000.  We  offer  you  the  chance  to  become  a vital  part  of  this  thnving  academic 
communitv  with  the  following  opportunity 

STUDENTAFFAIRS  COUNSELOR 

Responsibilities  include  academic  and  career  counseling  of  college  students 
under  the  supervision  of  the  ACCESS  Center  Director.  Assist  in  academic 
advisement  with  a focus  on  the  developmental  needs  of  college  students  in 
environment  and  experience.  Participate  in  all  aspects  of  student 
development  as  assigned.  Develop  the  career  component  of  the  ACCESS 
Center. 

Minimum  of  a Master’s  degree  in  Counseling  or  Student  Personnel  in  Higher 
Education  with  a concentration  in  counseling.  Career  counseling  background 
preferred. 

Ability"  to  work  with  faculty,  staff,  and  students  in  both  group  and  individual 
situations.  Expertise  in  planning  and  implementing  student  development 
programs  at  the  college  level;  excellent  communication  skills.  Professional 
Counselor  License  preferred  but  not  required. 

Experience  in  counseling  and  academic  advisement  in  higher  education 
required;  experience  in  career  testing  evaluation 
and  counseling  preferred.  SALARY:  S28.900+,  SRSffl 
excellent  benefits.  Starting  date:  ASAP  WWj  (;eor<rja 

Application  deadline:  07/01/99  *•  E — 

Applicants  should  reference  position  number  Perimeter 

(#99-1 80)  and  send  the  following  a single  packet:  ^ 

( 1 ) letter  of  interest,  (2)  resume,  (3)  unofficial  copy  j Hi  IP  (TP 
of  graduate  transcript(s),  (4)  list  of  three 
professional  references  (names,  addresses, 
telephone  numbers),  and  (5)  proof  of  licensure/ 
certification  to:  Judy  Chastonay,  Human 
Resources,  3251  Panthersville  Road,  Decatur, 

GA  30034.  EOE 


moniia 


fan  Associate  Degree. Granting^] 
Y-  College  of  the  University  • 
System  of  Georgia  - ';  /! 


«•  m \ krsitv  or  < aliform  a.  d wis 

^ Hu*  l Uparimeiii  of  Vunmonn  and  Ramie  >uenu* 

> COTTON  SPECIALIST 

Academic  career  track  portion.  Assistant  Associate  Specialist  in  the  Agricultural  Impertinent  Station  ilU0%). 
Responsibilities  include  me  organisation  and  operation  ot  a vanctv  testing  program  in  Upland  and  Pima  cotton  to 
evaluate  agronomic  pertonmancc  Develop  a spcuah/cd  research  program  that  encompasses,  but  is  not  limited  to  the 
establishment  ot  a germ  pi  asm  collection  m support  ot  experimental  studies  that  locus  on  the  development  and  release  of 
improved  gcrmpldsm  collaboration  with  existing  academic  research  programs  in  cotton  molecular  genetics  and 
hiotcchnologv,  phvsiologv.  and  breeding  tn  the  public  sector  is  strongU  encouraged  I xpcncncc  m research  in  cotton  is 
prctciable.  tut  not  essential  Send  a statement  ot  research  interests,  curriculum  \Mac.  publication  list  repunts  and  key 
publications  nip  to  fivci.  C'Ptexof  undergraduate  "f  within  lives  cars  ot  decree  i and  graduate  transcripts.  and  the  names, 
addicsses  i including  c-man  addresses),  and  telephone  numbers  t>l  at  Icjm  tive  piotcssmnal  rctcrcnces  to 
Dr.  Robert  L.  Travis,  Chair.  Search  Committee;  Dept  of  A&RS;  University  of  California,  One  Shields  Avc, 
Davis,  t A 95616*8515.  Telephone;  <5J0t  752*6187;  FAX:  (5.W)  752-4361.  E-mail:  rltravis(2' ucdavis.edu.  Review 
of  applications  will  begin  on  August  ?0.  IWV  Position  to  icmain  ««i<cn  until  tilled  The  l niversitv  <>♦  t'ahtonua  is  an 
Atlirmative  \etton  bcitai  > *rponumt\  I niplovcr 


WAUBONSEE 

M COMMUNITY  COLLEGE 


ACADEMIC 
ASSOCIATE  DEAN! 


Waubonsee  Community  College  is 
seeking  candidates  for  two  Academic 
Associate  Dean  positions  in  the 
areas  of  Business  & Information  Sys- 
tems and  Technology,  Mathematics 
& Physical  Science.  Both  positions 
require  a Master's  Degree  in  related 
field  and  three  years  experience  in 
a community  college  as  a faculty 
member  or  an  administrator.  Com- 
parable education,  business  or  man- 
agement experience  may  be  con- 
sidered. Must  possess  the  ability  to 
perform  budgeting,  scheduling, 
selection,  orientation  and  evaluation 
of  faculty  and  staff,  program  and 
curriculum  development  and  overall 
supervision  of  the  unit. 

Salary  $55,000  to  $60,000  with 
generous  fringe  benefit  package 
including  full  family  medical  coverage 
provided  at  no  cost  to  the  employee. 

Waubonsee  Community  College  is  a 
fully-accredited  community  college 
with  a headcount  enrollment  ol 
10,000.  The  college  is  located  4C 
miles  west  of  Chicago  in  one  of  the 
fastest  growing  collar  counties  on  < 
beautiful  243-acre  campus  with  state 
of-the-art  facilities  and  technologies 
Waubonsee  provides  outstanding 
service  to  its  students  and  distric 
residents  through  demonstration  o 
its  core  values  - quality,  service,  value 
innovation  and  accessibility. 

Review  of  applications  will  begin  oi 
June  11,  1999.  To  maximize  the  op 
portunity  for  selection,  the  follow 
ing  information  should  be  forwarde< 
to  the  Office  of  human  Resources  a 
quickly  as  possible:  Letter  of  inter 
est,  resume,  transcript  of  higher 
degree  earned,  and  college  applicc 
tion  form.  Call,  write  or  visit  oi 
website  to  request  an  applicatio 
packet. 

(630)  466-7900 > Ext.  2224 
Office  of  Human  Resources 
WAUBONSEE  COMMUNITY  COLLEGE 
Rte.  47  at  Harter  Road 
Sugar  Grove,  II 
60554 


http V/u/ww. wcc.cc.il  us 


Rhode  Island  School  of  Design 


DIRECTOR 


RISD  RESEARCH  FOUNDATION  AND 
RI  CENTER  FOR  DESIGN  RESEARCH 

Travis  & Company,  z retained  executive  search  firm,  is  conducting  a search  lor  a lull-time  Director 
for  the  Rhode  Island  School  of  Design  (RISD)  Research  Foundation  and  RI  Center  for  Design 
Research.  The  function  of  this  newiv  created  position  to  be  based  at  RISD  in  Providence.  RI.  u to 
facilitate  the  commercialization  of  curiing-edgc  innovation  and  design 

The  Director  will  be  responsible  for  guiding  and  streamlining  the  commercialization  and  marketing 
of  innovative  new  products  and  services  designed  by  RISD  faculty  and  students.  He/ she  will  assist 
the  RISD  communin*  in  achieving  intellectual  rights  to  commercially  viable  protects,  and  assist  in 
negotiating  with  corporations  and  granting  institutions  to  fond  design  projects.  The  Director  will 
develop  and  manage  the  Center  and  Foundation  budgets  and  will  handle  the  dav-to-day 
administrative  responsibilities  The  Director  will  report  to  the  board  ot‘*iic  RISD  Research 
Foundation 

We  are  seeking  an  individual  with  significant  years  of  experience  m the  commercialization  of  design 
projects.  The  successor  candidate  will  possess  a strong  entrepreneurial  spirit  and  significant 
experience  in  the  development  of  products  or  services,  marketing,  and  commercialization.  A 
background  in  design  is  required.  An  advanced  degree  in  a design-related  discipline  and/or  business 
is  strongiy  preferred 

/fcivu  of  application;  for  o-is  position  oepns  immecmse'ty  and  uv i continue  untv  tre  position  u fried 

Interested  applicants  should  submit  a resume  to: 

Mary  K.  Morse 
Vice  President 
Trrvis  & Company 
325  Boston  float  Road 
Sudbury,  MA  01776 
Fax  * 97^443-3251 

Rhode  Island  School  of  Design  is  an  equal  opportunity  employer  that  encourages  inquiries  and 
applications  from  female  and  minority  candidates.  RISD  docs  not  discriminate  on  the  basis  of  race, 
religion,  color,  sex.  sexual  onentauon,  age.  national  ongjn.  or  disability 


■y!j  Montgomery  College 

NURSING 

Full-time  and  Part-time  Faculty 

Montgomery  College.  Takoma  Park  Campus.  h3s  need  for  full-time  and  part-time 
instructors  to  teach  Nursing  beginning  with  the  Fall  Semester  }99v 

The  full-time  requirements  include:  a Master’s  Degree  in  Nursing,  a minimum 
of  two  years  nursing  practice  in  an  acute  care  setting  within  the  last  three  sears.  RN 
licensure  in  Maryland  and  must  meet  the  Maryland  Board  of  Nursing  education 
requirements  Specialty  area  of  medical  surgical  nursing  is  also  required  Teaching 
expcnenct  at  the  coliege  level  and  a strong  physical  assessment  skills  through  teaching 
or  a course  is  preferred  The  position  includes  team  teaching  with  clinical  assignments 
in  such  areas  as  fundamentals,  medical/ surgical  nursing  and  management  and  leadership 
Academic  advising  and  committee  work  as  assigned 

The  requirements  for  the  part-time  positions  include:  a Bachelor’s  Degree  in 
nursing.  RN  licensure  in  Maryland  and  a minimum  of  two  years  nursing  practice  in  an 
acute  care  setting  within  the  last  three  years  Specialty  areas  of  medical  surgical  nursing, 
fundamentals  of  nursing  and  pediatric  nursing  is  required  A Master’s  Degree  in  Nursing 
is  prefened  Teaching  experience  and  strong  physical  assessment  skills  ihrough  practice 
or  a course  is  preferred  Position  includes  clinical  laboratory  supervision,  of  students, 
grading  of  clinical  papers,  evaluations  and  beginning  and  end  semester  course  meetings 

General  criteria  include  evidence  of  teaching  excellence  and  commitment  to  the 
community  college  philosophy  and  mission  willingness  and  flexibility  to  teach  day. 
evening  and  weekend  sections  are  needed  Faculty  applications  can  be  obtained  by 
calling  our  24-hour  job  hot  line  at  (301)  279-5374,  or  by  coming  to  the  Office 
of  Human  Resources,  Montgomery  College,  900  Hungerford  Drive.  Suite 
130,  Rockville,  Maryland,  The  review  of  applications  begins  immediatelv  and  will 
coniinue  through  August  1 V 1999 

^ Mont  nomer,  College  is  an  EO/A.\/TifU  IX  EmpUner  ^ 


W WAV  W, 

Washtenaw  Community  Collect- 

Coordinator 

Special  Learning  Services 

A comprehensive  two-year  college  dedicated  to  student,  community  and  stafT  success 
i is  presently  seeking  an  individual  for  the  position  of  Coordinator,  Special  Learning 
Services  This  individual  is  responsible  for  managing  the  day-to-day  operations  of 
the  Learning  Support  Services  office  The  Coordinator  is  responsible  for  providing 
supportive  services  to  students  enrolled  in  fcderallv  reimbursable  vocational 
education  courses  who  require  special  assistance  in  order  to  successfully  complete 
occupation  programs  - as  well  as  students  m general  education  who  meet  grand- 
speettied  criteria  The  College  is  located  in  the  city  of  Ann  Arbor  Mi  a community 
of  over  100,000  whose  growth  and  vitality  is  supported  through  a cultural  enrichment 
of  the  arts,  entertainment.  Big  Ten  Sports,  and  the  surrounding  metropolitan  area 

The  successful  candidate  must  possess  a Masters  degree  in  counseling,  special 
education  or  related  field,  equivalent  of  two  years  successful  work  experience  in 
counseling  and  or  working  with  foreign  and  or  difTcrcntlv  ahlcd  populations  and 
demonstrated  experience  and  skill  m program  planning  and  grant  writing 

Initial  annual  salan  range  is  S35.200-S38.72u  on  a twelve  month  base  dependent 
upon  education  and  related  experience  with  numerous  fringe  benefits 

Deadline  tor  receipt  of  WCC  official  application  form  is  Jul\  Q.  1999 

Interested  persons  should  send  completed  WCC  application  form  with  credentials 
(transcripts)  to  the  Office  of  Human  Resource  Management,  Washtenaw 
Community  College,  PO  Box  D-l,  4800  E.  Huron  River  Dr.,  Ann  Arbor, 
Ml  48106.  (734  ) 973-3497  Job  Hotline  (734)973-3510. 

For  job  pokings  see  our  web  sue  at  http://ww-w.washItmaw.cc.mi.iLX/johs/ 

W empiou  t J 


F.S  DEPARTMENT  OF  EI)l  CATION 

Hispanic-Serving  Institutions  (HSI)  Program 
Sv'421--'  under  Title  V of  the  Higher  Education  Act 

9 Discretionary  grams  will  be  available  as  follow  > 

• Available  funds  for  FY  1999:  S28  million,  of  which  approximate!*  S!' 
million  will  be  for  NL\*  projects 

e Range  of  awards  for  5-vear  development  grants:  approximatcls  tKHi  to 
$425,000  per  year 

• Eligibility:  Institutions  must  be  Title  lil-A  eligible,  and  also  have  an 
undergraduate  FTl  enrollment  that  is  at  least  25%  Hispanic- American  At  least 
50°o  of  all  the  institution  s Hispamc-Amencan  students  must  be  classified 

low -income  individual 

• Application  Closing  Date:  June  2*.i(>c / 

Grant  Award  Date:  jui\  199  / 

• Peer  reviewers  needed!  1 -mail  a 2 -page  iconic  t.-  Ill  header  „ ed  mw  or 
1 a\  io  (202 1 2Mr-45i'I 

• Technical  Assistance  Workshops  will  be  held  in  C alifornia,  Texas, 
and  New  York,  i Dates  ar.J  time*  t<>  be  announced  in  the  f ederal  RcgiMei  j 

• A nationwide  Teleconference  on  the  HSI  Rrogiam  was  televised  on  May  21.1999. 
To  obtain  a video-tape  of  this  tclcconiercncc.  call  l-877-4KD-PrBS. 

For  additional  information,  thc^k  the  Dcpanmcnt  ol  l ducahon  s web  sue  address  at 

HTTP://www.ed.gov/offices/()PE/OHEP/idues/hsi.html  or  tld!  ( ar! 

Person  at  (202)708-8816. 

It  vou  want  to  he  included  in  iv.  1 i ,t  Scrvci  lot  Ihs*  am.. -Saving  Involution..  e-m.V 
voui  iuiiic  tine  and  institution  name  to  Don  C rews  at  don  crcwsio  ed.gov. 
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NFVC  M'HOUl  l MXKR^ITV  u:vit«*r.  application-  anil  nwimutmn-  for  tin*  pillion 

1 1, ',in  , ,1  ,t„-(.i:\[>l‘ATK  K\c.l  l.rv  <>K  iniUTICAl.  AM*  SOCIAL  SCIENCE.  •>»<•  <>l  il> 

.1*  adrtmu  di\  i-uw-. 

tn>m  it-  ImiiihIhiu  a-  a rimrNt\  in  K\il«- m l‘»  k»  t«*  it-  pn-nmn  t»>dav  a-  a«  alaU>t  l**r  miu>- 
xaiinn.  tht-  Graduate  Fauuhv  <GKi  lu-  a.-pm-d  in  r\i-rllr».  »•  m mh-mI  -ru-ivt*.  philn-ophv.  and 
hi-t<>rioai  -tudn*>  ami  i-  an  im-ul>uttir  chanu**  m uiul**rsraiiuau*  education  am!  humamtio. 

Vw  School  l mvrrsity  -rrk>  a l Vail  vdio  vsill  provide  -troiig.  eliei  In**-  ‘Teative  leadership 
In  help  define  tilt  Graduate  Faeultv’-  Intuit-  ami  move  it-  mural  ta-U  to  tnulioii.  Hit 
include  making  undergraduate  r dm  at  ion  a feature  «>{  the  Gtaduate  harultN  - nu*'-iou. 
.rearing  t\%o  department-  in  Hi-t.»r\  and  tin*  Hnniaiutn->:  reenuting  a »<*"  oohorl  "1  M*n,nr 
-clinlar.-;  and  advanemg  cultural  and  human  hotel  ngene  it  \ 

Thr  Dealt  report-  to  thr  Pre.-ldent.  Work-  efo-eiv  with  thr  Pmvo-t  and  thr  l Vans  ot  thr  oth- 
rr  dm-ion.-.  and  provide-  adnuni-trative  a-  well  a-  aradeimr  leadership  to  thr  Giaduate 
Fartdtv.  Iv-irrd  qualification?*  uu  hnlr  an  rainrd  doctorate.  >«  h«»larlv  di.-tiuetinn.  and 
admitu-tiatiu-  expenem  r. 

\pphrat,ons  ;uid  nomination-  -hould  l»r  -rnt  U NptrmUr  1.  V™  V.  Jonathon  V.  Kant  on, 
PrrM.lrnt,  NEW  SCHOOL  UNIVERSITY.  tx>  Wr-t  12th  Street.  New  Wk.  WU. 
New  School  Limer-itv  i-  -trough  eommitted  to  an  educational  emiiomneiU  m which  the  cur- 
riculum and  even  other  a>|*r«  l <>l  uni\.-iMt>  lift-  relied  the  multi-cultural  cilv  and  the  tntrma- 
Uonal  world  in  which  we  live.  Aflinnutae  actinn/ecpial  upjurtumtv  emplovrr. 

New  School  University 

Graduate  Faculty  of 
▼ Political  & Social  Science 


I*.  "» 


Your  cfxwnunay  collet  A 


The  following  require  good  computer,  & oral/ written 
communication  skills.  College  teaching  & experience  using 
technology  to  deliver  or  support  instruction  is  preferred. 
Faculty  assignments  may  be  made  at  any  St.  Petersburg 
Junior  College  lampus  location. 

CRIME  SCENE  TECHNOLOGIES 
INSTRUCTOR  (#1877) 

Master  s in  Forensics  OR  a related  field  Wr7  a minimum 
of  18  college  credits  in  a forensics.  A minimum  of  5 vts 
practical  exp.  in  a forensic  science  field  performing  in  a 
cnminal  justice  environment  is  also  necessary. 

PHYSICAL  THERAPIST  ASSISTANT 
INSTRUCTOR  (#1122) 

Associates  or  Bachelors  degree  in  physical  therapy  & 3 
vts  practice  as  a PT  Asst,  or  PT.  Must  have  PT  Asst,  or 
PT  licensure  or  eligible  tor  license  w/the  Scare  of  Florida. 
Pan  of  a partnership  program  w/ Pasco  Hernando 
Comm.  College,  will  work  <?  New  Port  Richey  campus. 

TO  APPLY:  Request  an  application  by  c-mail: 
irynoldsk^email^pjcccfLus,  phone  (727)  341-322C 
or  Human  Resources,  8580  66th  St  N,  Pinellas  Park 
FU  The  positions  remain  Open  Until  Filled.  To  ensuu 
consideration,  please  submit  application  & materials  bi 
June  18.  1999.  St.  Pete  Junior  College  - EOE 


June  27  through  JULY  23,  1 W9 
at  Bryn  Mawr  Coil*?* 

Bryn  Mawr,  PMUtsylvatnia 

For  Information  Contact* 
Bot«y  Motsflor,  Pti.D. 
Aulotant  Director 
(303)  871-4BM 


Washington  university  in  g lolts 

Job  Announcement 

ashingion  Ltmersitv  in  St  Louis  is  seeking  an  admissions 
officer  This  positions  carnes  with  it  a broad  range  ot 
recruitment  responsibilities,  including  presentauons  to 
groups  of  prospective  students  and  families  on  campus,  travel 
to  and  presentations  in  assigned  regions:  development, 
management  and  implementation  of  c mauve  recruitment 
plans,  and  participation  m programs  which  involve 
prospective  students  and  their  families  A willingness  to  work 
long  davs  and  weekends  is  essenuaJ  ll  is  nccessarv  to 
maintain  a high  level  of  energv  and  a strong  dedication  to  the 
effort  A sense  of  humor  is  important 

Qualifications  include  outstanding  public  speaking  u nung 
and  reading  skills  Candidates  should  have  a Bachelors  degree 
and  previous  work  experience  is  desirable  Strong  candidates 
should  be  able  to  relate  effectively  to  prospective  students  and 
parents  the  enthusiasm  for  his/her  undergraduate  experience 
and  have  demonstrated  leadership  ahilitv  The  nature  of  this 
posiuon  requires  flexibility,  hard  work,  strong  orgamzauonal 
skills  and  self-mouvaaon  The  position  also  requires  heaw 
travel  and  presentations  to  large  groups  The  successful 
candidate  should  perform  effccmclv  in  team  and  individual 
settings  with  a get  « done  attitude  Applications  are 
encouraged  immediatelv  and  will  be  considered  until  the 
position  is  Idled 
Send  Resumes  to 

Nanette  H.  Iarbouni.  Director  of  Admissions 
Washington  l nlvcrslty  in  Si.  Louis 
Campus  Box  1089.  One  Brookings  Drive 
St.  Louis.  MO  631 50-4899 
F-mail  Nanette  TarbounlOaismaii.w ustl.edu 


WOOSTER 


1 189  Beall  Avenue 
Wooster,  Ohio  44691-2363 

BLACK  STUDIES 


One- Year  Visiting  Position 
beginning  Fall  1999. 
Full-time,  joint  appointment 
(prefer  Political  Science). 


The  position  is  being  posted 
lointlv  with  the 

Five  Colleges  of  Ohio  Consortium 
For  complete  job  description,  please  see 
www.wooster.edu. 

Jick  on  Inside  Wooster. 

Huk  on  Employment  Opportunities 
or  call  or  e-m.ul  1 nuLt  Farmer 
;*0-2M'21.;L-llarmer"  acs.  woosrer  cdu 
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For  more  information  rail 
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Ardis  Hanson  is  director  of  the  library  at  the  Louis 
de  la  Parte  Florida  Mental  Health  Institute, 
inn'ersity  of  South  Florida-Tampa. 
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THE  (Unnecessarily) 

Ugly  American  Abroad 

Tra\el— what  a magical  word  Faraway  places,  exotic  peoples,  gastronomic  delights. 

A chance  to  finalK  see.  in  person,  the  places  we  have  visited  via  the  glass  eye  on 
the  world  in  our  living  rooms  But  as  we  stow  our  carrvons  in  the  overhead 
compartments,  we  need  to  remember  that  we  earn  with  us  more  than  just  physical 
baggage.  Our  perceptual  and  emotional  baggage  colors  what  we  see  and  how  we  road 
Growing  up  in  central  Florida  (Tampa).  I was  exposed  to  a number  of  cultures.  We 
shopped  and  ate  and  danced  in  ^bor  Cuy-lampas  Latin  Quarter-w  uh  its  strong  Cuban 
and  Italian  communities,  spent  Epiphany  in  the  Greek  Orthodox  basilica  and  enjoyed 
festivities  in  Tarpon  Springs,  and  celebrated  at  the  Scottish  festival  in  Dunedin.  We  went 
to  am  and  even  cultural  celebration  I assumed  everyone  was  the  same:  we  lust  had 
different  ways  of  expressing  ourselves 

As  a college  student.  I had  friends  from  other  countries,  and  visited  with  them  at 
their  homes  in  tile  Caribbean.  Latin  America,  and  the  Far  Hast. The  trips  were  different, 
sometimes  unsettling  But  thev  made  me  think  about  what  was  important-  the  people 
1 met  and  the  experience  of  each  place 

Over  the  years.  1 saw  many  Americans  staying  m American  chain  hotels,  boarding 
air-conditioned  tour  buses,  disembarking  for  an  hour  or  two  in  a rigid  1\  scheduled 
walking  tour,  watching  American  movies  on  T\  back  at  their  hotels  They  didn't  stroll 
to  the  cafe  two  doors  down  from  the  hotel,  hm  coffee  and  watch  the  citv  life  unfold 
before  them.  They  complained 

At  the  other  extreme  were  the  Americans  who  romanticized  the  people,  the  place, 
and  the  culture.  Refusing  to  see  realm,  they  preferred  to  view  the  local  people  as 
simple,  close-io-nature  pinrtmeswhu  were  being  corrupted  bv  foreigners  (excluding, 
of  course,  themselves  1 

Twenty  years  later,  on  a recent  trip  south  of  the  border.  1 saw  the  same  behaviors  in 
Americans.  One  woman  complained  incessantly  about  her  coffee.  After  an  hour  of  her 
complaints.  I walked  over,  introduced  myself,  and  asked  what  was  wrong  with  her 
coffee  The  cafe  con  ieche  had  too  much  milk  She  didn't  want  black  coffee  Wto 


and  from  other  travelen^ahout  the  weather,  the  traffic,  the  lack  of  springs  in  the  taxis, 
the  crowded  streets,  the  shiftv  way  people  looked  at  them,  the  problems  with  electricity, 
with  water,  with  heat.  The  bus.  they  complained,  was  old  and  had  no  air-conditioning, 
no  springs,  no  toilet.  Not  a word  about  the  wonder-filled  travel  up  the  mountains,  the 
views  around  each  bend,  the  lush  plant  and  tree  canopies  over  the  road,  or  the  skill  of 
the  driver  navigating  the  narrow  road  up  and  down  the  mountains-the  latter  something 
for  which  1 was  particularly  thankful,  since  I come  from  very  flat  country.  They  were 
embarrassing  1 didn  t want  to  be  associated  with  or  apologize  for  those  kinds  of 
Americans  But  1 was  also  angry  Uhy  didn't  they  relax  and  appreciate  the  heautv  of  the 
da\"  Or  he  polite?  Perhaps  even  trv  to  speak  a little  Spanish?  To  say  bttenas  dm.  f>or 
fat  ■ >r.  or gntetus  as  the  occasion  anise'  1 was  glad  when  the  tour  left 

1 thought  things  had  changed  since  I encountered  mv  first  group  of  American 
tourists  twenty  years  ago.  Now  1 am  not  so  sure  As  other  cultures  have  become  more 
familiar  to  Americans  through  movies,  television,  food,  and  music,  there  seems  to  be  a 
mentality  that  prevents  us  from  enjoying  the  richness  of  language  and  culture.  I'm 
reminded  of  the  book  and  movie.  The  Accidental  Tourist . in  which  the  main  character 
travels  the  world  but  recommends  the  McDonalds  in  Paris  in  his  travel  guides  for 
businessmen.  “The  point.''  he  observed.'  is  to  travel  abroad  without  ever  leaving  home." 

Then  win  bother  to  leave"  \o  university  requires  travel  to  a foreign  countn  to 
present  current  research.  It's  a choice.  With  that  choice  comes  the  responsibility  to 
behave  appropriately,  to  be  polite,  to  remember  that  it  is  not  “home"  but  an  incredible 
venue  for  personal  and  professional  growth 

Travel  taught  nie  the  value  of  patience,  determination,  and  flcxibihtv.  It  forced  me 
to  become  independent  and  find  ways  to  communicate  with  others  who  didn't  always 
speak  my  language.  I practiced  the  language,  however  ridiculous  or  inept  I felt.  It 
Helped  me  appreciate  someone's  attempts  to  speak  to  me  in  English,  however  broken 
or  stilted  1 know  the  exhilaration  of  actually  holding  a short  conversation  with 
storekeeper*  or  foreign  colleagues  in  their  language.  1 feel  a personal  connection  now 
with  a place  or  a people  when  I hear  or  read  a news  ston  on  the  countrv 

1 exhort  you  Enter  into  travel  with  an  open  mind.  The  lessons  you  can  learn  will  be 
limitless 


I couldn't  the  waiter  iust  put  a little  bu  of  milk  in  her  coffee?  Vihy  didn't  he  speak  English, 
if  thev  wanted  American  business'"  I ordered  her  a cafe  niarron  She  was  delighted.  But 
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in  the  Communirj  College 

The  League  for  Innovation  in  the  Community  College  invites  applications  and  nominations  for  the  position  of 

President/CEO 


President/CEO 

After  23  distinguished  years  as  President  of  the  League  for  Inno- 
vation in  the  Community  College,  Dr.  Terry  O’Banion  has  indi- 
cated his  desire  to  retire.  As  a measure  of  his  leadership  role,  he 
has  consulted  with  600  institutions,  written  12  books  and  numer- 
ous monographs,  and  has  secured  over  $50  million  to  suppeu 
League  projects.  It  is  the  intention  of  the  Board  to  continue  and 
extend  the  League’s  involvement  in  community  college  leader- 
ship at  the  local,  state,  national  and  international  levels. 

League  Highlights 

The  League  for  Innovation  in  the  Community  College  is  the 
only  major  consortium  in  North  America  specifically  com- 
mitted to  improving  community  colleges  through  Innovation, 
experimentation,  and  institutional  transformation.  Twenty 
CEOs  from  some  of  the  most  influential,  resourceful,  and  dy- 
namic community  colleges  and  districts  in  the  United  States  and 
Canada  comprise  the  League’s  Board  of  Directors.  In  addition, 
650  members  participate  in  the  League’s  Alliance  for  Commu- 
nity College  Innovation. 


League  Members 

• Central  Piedmont  Community  College 
P.  Anthony  Zeiw.  President 

• Cuyahoga  Community  College 
Jerry  Sue  Tbocnton.  President 

• Dallas  County  Community  College  District 
J.  William  Wcnnch.  Chancellor 

• Delta  College 

Peter  D.  Boysc,  President 

• Foothill-De  Anxa  Community  College  District 
Leo  E.  Chavez.  Chancellor 

• Humber  College  of  Applied  Am  & 

Technology 

Robert  A.  (Squee)  Gordon.  President 

• Johnson  County  Community  College 
Charles  J.  Carlsen,  President 

• Kern  Community  College  Duma 
Joe  Conte,  Acting  Chancellor 

• Kirkwood  Community  College 
Nonnan  R.  Nielsen,  President 

• Lane  Community  College 
Jerry  Moskus,  President 


Mancopa  Community  Colleges 
Paul  A Eisner.  Chancellor 
Miami- Dade  Community  College  District 
Eduardo  J.  Padrdn.  President 
Monroe  Community  College 
Peter  A.  Spina,  President 
■ Moraine  Valley  Community  College 
Vernon  0.  Crawley,  President 
> St  Louis  Community  College 
Vivian  Blevins,  Chancellor 
» San  Diego  Community  College  Duma 
Augustine  P.  Gallcgo,  Chancellor 

• Santa  Fe  Community  College 
Lawrence  W.  Tyree,  President 

* Seattle  Community  College  District 
Peter  C.  Ku,  Chancellor 

• Sinclair  Community  College 
Ned  J.  Sifferlen,  President 

♦ lioiYersity  of  Hawaii  Community 

College  System 
Jovce  S Tsunoda.  Chancellor 


Selected  Qualifications 

Education  scope 

• Earned  doctorate  preferred 

• Demonstrated  vision,  enthusiasm,  commitment  and  skills  which 
will  extend  the  League  for  Innovation  initiatives  as  the  “most 
dynamic  organization  in  the  community  college  world.” 
Change  Magazine , January,  1998 


Candidate  Profile 

The  President  of  the  League  for  Innovation  in  the  Community 
College  will  possess  these  demonstrated  skills: 

• Understand  and  be  committed  to  the  philosophy  and  values  of 
the  comprehensive  community*  college. 

•Comprehend  and  have  experience  with  local,  state,  national, 
and  international  community  college  issues. 


•Lead  innovation,  experimentation,  and  transformation. 

• Advocate  for  advanced  concepts  in  instructional  technology, 
distance  learning,  and  other  learning  options. 

• Speak  and  write  at  an  exemplary  level. 

•Interact  positively  with  a wide  range  of  people  in  culturally 
diverse  communities  and  with  complex  public/private  orga- 
nizations. 

• Work  cooperatively  with  a high  profile  Board  representing  col- 
leges with  diverse  demographics,  geography,  and  programs. 

• Lead  quality  staff  in  entrepreneural  partnership  efforts  and  de- 
velopment of  successful  conferences  and  institutes. 

• Secure  grant  proposals  from  public  and  private  groups,  includ- 
ing foundations. 

• Advocate  community  college  needs  with  higher  education,  gov  - 
eminent,  and  corporate  entities. 

•Exhibit  a professional  style  characterized  by  scholarship,  hu- 
manism, understanding  of  emerging  social  environments,  and 
have  a tolerance  for  ambiguity. 

Application  Process  | 

The  successful  candidate  will  describe  in  writing  how 
s/he  meets  each  of  the  above  profile  items.  (Include  spe- 

cific  examples) 

In  addition,  applicants  should  submit  a current  resume,  and 
the  name  and  business  and  home  telephone  numbers  of  six 
references. 

Dr.  David  H.  Ponitz.  President  Ementus,  Sinclair  Community 
College  serves  as  search  consultant  to  the  League  Board.  He  may 
be  contacted  at 


Sinclair  Community  College 
444  West  Third  Street 
Dayton,  Ohio  45402-1460 
PH:  (937)512.2865 
FX:  (937)512.5130 
dponitz@sinclair.edu 


Address  nominations  and 
completed  application  to 
Ms.  Earlene  Dafler 
Sinclair  Community  College 
P.O.Box  610 
Dayton.  Ohio  45402-1460 


The  position  will  be  open  until  filled,  however,  review  of  ap- 
plications will  commence  on  June  1 and  continue  through  August  1. 
1999.  and  materials  should  be  submitted  by  that  date  tojnsure 
thorough  consideration. 

The  consultant  and  the  Search  Committee  will  screen  applica- 
tions. Final  interviews  will  be  conducted  by  the  Board  of  Direc- 
tors in  the  early  Fall. 

All  inquiries,  nominations  and  applications  will  be  held  in  strict 
confidence. 

League  for  Innovation 


Headquarters  for  the  League  is  26522  La  Alameda.  Suite  370., 
Mission  Viejo,  California,  9269 1 , (949)  367.2884,  www.league.org. 

The  League  for  Innovation  is  an  equal  opportunity  employer  and 
does  not  discriminate  on  the  basis  of  race,  color,  national  origin, 
gender,  sexual  onentauon,  disability  or  age 
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Die<zo  Rivera:  Art  ana  Resolution 

o 

•|*j  /'his  nuipw  retrospect  u e.  u kich premiered 

C Cleveland  t//  (hv  ( Icrelund  Museum  of.  1/7.  is  now  m 
nf  Art  * l.os  Amieles-tuul  u ill  trarel  on  io  Houston 

and  l/i.v.v  - ( :/i  6 


Culture  in  Stereo: 

Grupo  Teatro  Tunanta 

ynnush  ho  wit  w theatre  yaup  ai  the 
{ )n/v>\i!Y  ni'deoryti  sparks  post -pmduc- 
non  dchtiU  s nil  unii  erxil  issues.  1 0 


Hisoanics  ana  > lie  o.A.  Cpera 
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Placid  > nnu'^o  u ill  <o:>u  /ahe 
the  lean 
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El  Greco  AND  -i  New  Building 


'1 II  \ I/d /./  •/('  dCijUUC'.'  /A" 

1-1  (,n  : . and  breaks  ground  hr  a 
ucii  hhiiim  -aimre  ho/  museum 
•uni,/';  ir:  20 


Laura  Angelica  "r'or- 


Teacher  ana  Fiimmaker 


//tr  iiiiii!rj;ii!"ii  ,iocnmentaiy  non  <n: 
.ilhil.l  Ui  v '■  niUtUCC  24 


Playgoing  :n  Cuoan 


T» 

_t/l  'ili'.iiib’t 


Dreaminu  in  l.uhan  tiiui  Other  Works,  ,is 
icr!<‘iini\i  ni  ,\(  //  Jori’s  Unencan  Place 
theater  : .•/;/(/ dcliefls  27 


Amazing  Argeiia:  Scholar.  Dancer, Activist 


/ '(  /..  i honors  /mi'  o/  //>t'  wort  extraordinary 
-.Indents  ;n  -ft  rears.  Amelia  Andrade-dle: 

30 


Latina  Takes  Paris  Prize 

Houston  ( '('-( en/ral  student  /tins  top 
I :.s:  an  aid  at  designer  contest.  3 2 
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Outlook  On  Washington: 

I A Capitol  View 

Hale  oj  American  Education.  5 

illlllll' 

Honor  Roii:  Fashion  Institute  of 
Technology 

It'-!  FIT.  located  in  XY<  rc'inuned (>armcnt 

j*”^3||jgi  imtnct.  offers  unujuc  opportunities  in  adi 

" „ ti.snn;.  design,  textiles,  and  more.  17 


?^ooie.  Places,  Publications. 
Conferences 
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Mexican? 
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State  of  American  Education 


■ iiuitn 

by  Gustavo  A.  Mellander 

Recently.  Secretary  of  Education 
Richard  Riley  delivered  his  oth 
annual  State  of  American 
Education  address  here  in 

Washington.  UC. 

In  it.  he  outlined  a new 
approach  for  states  to  consider  in 
reforming  teacher  licensure  and 
compensation.  He  also  announced 
steps  that  the  Department  of 
Education  will  take  to  address 
accountability  and  teacher  quality. 

Five  Dynamics  Transforming 
American  Education 

In  his  introductory  comments. 
Riley  outlined  five  key  issues 
impacting  Americas  education. 

I Schools  are  encountering  the 
millennium  generation" — and 
need  to  educate  a record  SA  million 
vmtng  people. 

2 With  one  out  of  five  children  h\  • 
im  in  poverty,  and  growing  diversity 
the  makeup  of  the  classroom  is  requir- 
ing teachers  to  broaden  their  skills 
A The  American  population  is 
aging,  and  the  family  siructure  is 
changing.  As  a result,  fewer  families 
in  the  future  will  have  children. 
This  means  more  effort  is  needed 
to  keep  families  without  children 
supporting  schools  and  involved  in 
education. 

\ Knowledge  and  the  earnings 
gap  both  continue  to  explode.  Far 
too  mam  people  an*  not  being  edu- 
cated to  succeed'  m the  21st  centu- 
ry \t  the  smie  time,  millions  of 
Americans  have  attended  college. 
\nd  the  financial  benefits  are 
impressive,  College  educated  \me- 
raans  now  make  percent  more 


than  do  high  school  graduates. 

s Technology  is  at  the  heart  ot 
change  in  society  and  will  become 
fundamental  to  how  we  teach  and 
learn. 

Americas  Teachers:  Value  litem 
In  a recently  released  Teacher 
Quality  report,  fewer  than  half  of 
Americas  teachers  fell  “very  well”  pre- 
pared to  teach  in  today's  classroom. 
With  that  a>  a basis  ot  discussion,  the 
Secretary  called  upon  the  country 
especially  governors  and  state  legisla- 
tors. to  take  "a  hard  and  honest  look" 
at  the  profession  of  teaching. 

\s  the  nation  needs  to  hire  1 1 
million  teachers  in  the  next  10  years, 
the  Secretary  asked  for  a sea  change 
in  public  thinking  about  the  value  of 
teaching.  This  should  include:  rais- 
ing standards  for  teachers,  paying 
teachers  a “knowledge  and  skills- 
hased  pay  requiring  licensing  while 
ending  emergency  certification  and 
out-of-field  teaching.  Further,  stale 
laws  should  be  strengthened  to  bet- 
ter accommodate  mobility,  such  as 
across  state  borders  Finally,  work- 
ing conditions  for  teachers  must  be 
improved,  and  their  professional 
development  can  be  enhanced  by 
providing  career  ladders 

Accountability 

But  it  is  not  a one  wav  street 
The  V word — accountability — is 
part  and  parcel  ot  his  agenda.  Riley 
outlined  a new  three-part  approach 
for  states  to  consider  in  reforming 
teacher  licensure  and  compensa- 
tion scales  The  department  is  com- 
mitted to  taking  the  tol lowing  steps 
• create  a National  lob  Bank 


and  Clearinghouse  for  Teacher 
Recruitment: 

• sponsor  a National  Confe- 
rence on  Teacher  Quality; 

• establish  a National  Commis- 
sion on  Mathematics  and  Science 
Teaching  for  the  21st  Century  led  by 
Senator  and  astronaut  John  Cdenn 
and. 

• support  a National  Academy  ot 
Sciences  study  on  teacher  testing. 

The  Secretary  challenged 
Americans  to  develop  a new  “real- 
ism mixed  with  hope" — to  be 
proud  of  advances  tn  education  and 
then  to  go  the  extra  mile.  He  point- 
ed out  that  all  states  have  devel- 
oped standards,  but  many  states 
have  not  moved  those  standards 
into  the  classroom. 

He  also  developed  the  theme 
that  education  is  a continuum.  We 
have  powerful  new  research  on  early 
brain  development  and  on  teaching 
reading,  and  new  data  showing  that 
the  nation's  reading,  math.  ACT.  and 
SAT  scores  are  up— but  there  are 
still  too  many  youngsters  who  do  not 
have  basic  skills"  Too  lew  quality 
teachers  are  available  to  teach  them, 
especially  in  math  and  science 
The  doors  ot  college  are  open 
wider  than  ever  before,  but  there  is 
still  a stubborn  achievement  gap 
between  well-off  and  poor  schools. 
Sadly,  after  years  of  reiorms.  too 
many  high  schoo  do  not  provide 
^indents  with  rigorous  academic 
experiences 


that  some  schools  are  succeeding. 
Uhat  are  their  characteristics?  They 
exist  in  communities  where  teach- 
ing is  a first-class,  respected  pro- 
fession. where  children  are  pre- 
pared and  supported  to  pass  (no 
simply  socially  promoted  oi 
retained).  School  leadership  i: 
shared  among  many  in  the  com  mu 
nity.  and  they  implement  provei 
strategies  to  turn  around  iow-per 
forming  schools,  such  as  exi 
exams  and  a redesigned  curricu 
lum.  Such  positive  results  are  tlr 
reality  in  North  Carolina,  Maryland 
Texas,  and  Kentucky. 

In  addition,  the  Secretary  com 
mitted  to  three  specific  goals  th: 
are  of  interest  to  HO  readers. 

i.  He  suggested  joining  wit 
hundreds  of  college  and  universii 
presidents  in  “national  colleg 
week"  to  step  up  efforts  to  encoui 
age  young  people  to  plan  for  co 
lege  early  Studies  indicate  th: 
those  children  who  yearn  and  phi 
to  go  to  college  while  still  in  el 
men t ary  school  do  indeed  alter 
and  succeed  once  they  get  there. 

2 Since  many  Hispanics  eni 
leaching,  Riley's  announceme 
that  he  will  support  a national  pu 
lie  recruitment  campaign  is  rel 
vant.  He  pledged  support  for  t! 
Coalition  for  Education  to  launch 
maior  national  recruitment  cat 
paign  to  attract  more  America 
mto  teaching 

5 Finally,  lie  urged  all  America 
to  learn  at  least  two  languages. 


Responsibility  and  Achievement  Dr  1 tellander  is  a professor 

\\  is  easy  to  focus  on  shorknm-  fieorye  1 Umm  f nuvrsUy  ^ 
mgs.  Ii  important  to  remember 
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“ Rivera  helped 
to  define  the 
terms  of  the 
Mexican- 
American 
cultural 
dialogue  that 
continues  to  this 
day” 

ROBERT  P.  BERGMAN. 
CMA  DIRECTOR 


Muxcmu  of' Art  Pmuicivs  IMrosucctirr 


Cleveland  Museum 
of  An  (CMA  i 
recently  premiered 
the  first  major  exhi- 
bition in  over  a decade  tc  review 
the  broad  scope  and  appeal  of  leg- 
endary artist  Diego  Rivera  ( 188b- 
10S" ).  A national  icon  in  Mexico. 
Rivera  ranks  among  the  most  sig- 
nificant artists  of  the  20th  Century 
This  retrospective 
exhibition,  entitled 
Diego  Rivera:  Art  and 
Revolution.”  shows 
nearly  120  paintings 
and  drawings,  includ- 
ing works  rarely  or 
never  exhibited  in  the 
l ruled  States. 

Lent  by  museums 
and  private  collectors 
in  the  L.S . Kuropc. 

Japan,  and  Mexico, 
these  works  trace 
Riveras  prolific  career, 
starting  with  a seldom- 
seen  drawing  of  a clas- 
sical sculpture  com- 
pleted when  the  artist 
was  12  vears  old.  The 
exhibition  examines  his  relationship 
to  manv  of  tins  centiirv's  artistic  move- 
ments. including  s-vmbolism.  cubism, 
social  realism,  and  surrealism,  as  he 
(used  the  innovations  of  Luropean 
modernism  with  the  traditions  ol 
Mexico's  pre-Columbian  past  and  its 
indigenous  peoples 

After  its  premiere  at  the  CM\ 
lebruan  12  through  Mav  2.  i In* 
exhibition  continued  on  .i  in 


national  tour,  opening  May  30  at 
the  Los  Angeles  County  Museum  of 
Art.  then  to  The  Museum  of  Fine 
Arts,  in  Houston.  September  W to 
November  28.  and  finally  to  the 
Museo  de  Arte  Moderno.  Mexico 
City.  December  P to  March  10  of 
the  year  2000. 

“Diego  Rivera”  is  organized  by 
the  Consejo  Nacional  para  la 


Cultura  y las  Aries  through  the 
lnstituto  Nacional  de  Bellas  Aries 
(INBA,  Mexico),  and  the  CMA.  in 
partnership  with  the  Ohio  Art' 
Council.  AT&T  is  the  international 
corporate  sponsor 

CMA  director  Robert  V 
Bergman  praised  the  exhibition. 

Diego  Rivera's  life  comprise' 
one  of  the  great  histories  of  inih 
u iitorv  art  politics,  and  the  que^ 


for  validation  of  indigenous 
American  cultures.  This  new  retro- 
spective of  Rivera,  a modern  artist 
who  rivals  Picasso  in  his  productiv- 
ity and  influence,  positions  Rivera 
as  a key  innovator  in  20th-century 
art.  examining  not  onlv  his  artistic 
production  but  the  social,  political 
and  humanistic  impulses  behind  it. 

“Rivera  helped  to  define  the 
terms  of  the 
Mexican-  \merican 
cultural  dialogue 
that  continues  to 
this  day.” 

Bergman  also 
noted  that  in  addi- 
tion to  AT&T's  gen- 
erous support,  "we 
are  deeply  indebt- 
ed to  the  National 
Endowment  for 
Humanities  and  the 
Raymond  John 
Wean  Foundation 
for  their  foresight 
in  recognizing  the 
importance  ot  the 
exhibition  with 
maior  grant 

awards' 

“Diego  Rivera.  Art  and 
Revolution'  grew  out  of  long-term 
alliances  between  the  Mexican  gov- 
ernment and  the  Slate  of  Ohio,  par- 
ticularly the  Ohio  \rts  Council  The 
involvement  of  1NB\.  holder  of  the 
worlds  most  extensive  and  signifi- 
cant Rivera  collection.  is  critical  t<> 
the  exhibitions  success  l he  retro- 
spective i'  distinguished  In  its 
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Flower  Day 
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Self-Portrait 

Smith  College  Museum  of  Art,  Massachusetts 
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Portrait  of  Guadalupe  Marin 

Col.  Museo  de  Arte  Moderno , [NBA 


Portrait  of  Adolfo  Best  Maugard 

Col . Museo  Nacional  de  Arte,  INBA 
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combined  Mexican  and  American 
curatorial  perspectives  and  by  the 
inclusion  of  several  paintings  and 
drawings  that  are  little  known  and 
seldom  seen  outside  Mexico. 

William  H.  Robinson.  CMAs  asso- 
ciate curator  for  paintings,  is  co-cura- 
tor with  Agustm  Arteaga.  INBVs  for- 
mer national  coordinator  and  direc- 
tor of  the  Museum  of  the  Palace  of 
Fine  Arts,  and  Luis-Martin  Lozano, 
professor  of  art  niston  at 
iberoamerican  University.  Mexico  City 
Dr.  Robinson  describes  the 
artist:  "He  was  denounced  by  both 
conservatives  and  doctrinaire  left- 
ists. the  latter  for  his  anti-Stalinist 
views  and  his  ‘bourgeois'  attraction 
to  folkloric  themes.  This  dichotomy 
of  opinion  persists  today  Some  his- 
torians regard  Ri\era  as  the  van- 
guard painter  of  a post-colonial. 
non-Eurocentric  sensibility  Others 
criticize  him  for  adhering  too 
strictly  to  European  traditions  and 
for  painting  ’tourist'  images  to 
please  his  conservative  patrons. 
This  exhibition  examines  these 
controversies  by  assembling  works 
from  every  phase  of  Rivera’s  vast 
artistic  career.  Collecting,  the 
works  reveal  the  intricate  relation- 
ship between  revolutionary  aes- 
thetics and  radical  politics  in  the 
art  of  one  of  the  century  's  most 
complex,  multifaceted  personali- 
ties." 

The  exhibition  includes  Riveras 
signature  masterpieces,  such  as 
"Flower  Day.  1923/  which  won  the 
purchase  prize  at  the  1923  Pan 
American  exhibition  at  the  Los 
Angeles  Count}  Museum  of  Art  These 
familiar  paintings  are  joined  by  less- 
er-known works  that  surfaced  in  the 
course  of  research  and  through 
INBVs  work  in  registering  all  Rivera 
works  under  laws  of  national  patri- 
mony. a rule  that  has  provided  INB\ 
unparalleled  access  to  information 
about  Rivera's  art  in  public  and  pn 
rate  collections,  as  well  as  to  related 
archives  and  documents 


Highlights 

The  exhibition  is  presented  in 
four  thematic  sections.  The  first 
two — Rivera's  Formative  Years,  and 
Radical  Political  and  Artistic 
Transformations — follow  Riveras 
progression  from  an  academic 
painter  trained  in  Mexico  to  his 
engagement  with  the  European 
avant-garde  and  his  immersion  in 
the  social  and  political  concerns  of 
his  time. 

The  exhibition  begins  with 
Rivera's  student  work  in  Mexico 
through  his  departure  in  190“  to 
study  painting  throughout  Europe. 
Early  academic  drawings  include 
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the  one  executed  at  age  12 
("Classical  Figure  Leaning  on  an 
Irn.  1899  ).  signaling  the  emer- 
gence of  a gifted  and  precocious 
artist.  This  section  also  features 
early  paintings.  A little-known  self- 
portrait.  painted  hy  Rivera  at  age 
2n  (190b),  is  among  the  works  on 
view  that  have  never  been  shown  in 
the  l mted  States 

Riveras  exploration  of  a sym 
bolls! -inspired  modernism  after  his 
arrival  in  Spain  in  190"  is  seen  in  a 
croup  ol  rarely  shown  paintings, 
including  the  melancholy  and 
evocative  corner  view  of  "The 
House  of  Vizcaya  ( 19(f)  Irom  a 
private  collection  in  Mexico 


W hile  based  in  Paris.  Rivera 
travelled  extensively,  testing  tradi- 
tional and  vanguard  artistic  styles 
with  his  own  distinctive  hallmark 
in  Madrid.  Long,  and  Bruges.  He 
met  Picasso.  Leger.  Modigliani. 
Chagall.  Mondrian,  and  many  other 
important  artists  of  the  time.  Rivera 
was  welcomed  into  the  cubist 
movement  by  artists  and  contempo- 
rary critics,  who  admired  his  highly 
original,  personal  form  of  Cubism, 
emerging  from  a post-colonial. 
non-Eurocentric  sensibility.  During 
this  period.  Rivera  pursued  alterna- 
tive  sources  of  inspiration  by 
returning  repeatedly  to  Spain 


and — in  his  imagination — to 
Mexico 

His  monumental.  se\en-and-a- 
half-foot  tall  "Portrait  of  Adolfo 
Best  Maugard  (1915U  considered 
the  masterpiece  of  Rivera’s  early 
career,  depicts  a fellow  Mexican 
painter,  seen  from  the  window  of 
Rivera’s  studio  in  Paris,  with  the 
Montparnasse  train  station  in  the 
background.  This  paintings  style 
weds  cubist  interpretations  of  the 
Pans  cityscape  with  expressive  dis 
tortious  that  arose  from  Riveras 
study  of  the  visionary  paintings  of 
Spain’s  great  Renaissance  master.  T.1 
i»reco 

Maion.i  landscape'  hrmeriv 


a prized  possession  of  Rivera’s  sec- 
ond wife.  Guadalupe  (Lupe)  Marin, 
was  composed  in  the  summer  of 
1914  on  a Mediterranean  island 
where  the  lush,  tropical  vegetation 
evokes  his  memories  of  Mexico. 
Says  Dr.  Robinson:  "The  painting’s 
dvnamic  color  and  fantastically 
energetic  composition  are  entirely 
original  contributions  to  Cubism. 
Even  the  intense  colors  that  entered 
Picasso's  palette  were  not  compara- 
ble to  Rivera's  ‘tropical  combina- 
tion of  hot  pink,  avocado  green, 
pomegranate  red.  mango  orange, 
and  papaya  yellow,  set  against  an 
aquamarine  and  sky-blue  back- 
ground.” This  painting  has  not  heen 
shown  in  the  I’.S.  since  Rivera’s  1931 
retrospective  at  the  then  newly 
opened  Museum  of  Modern  Art  in 
New  York. 

The  painting  "Zapatista 
Landscape — the  Guerrilla”  is 
regarded  as  Rivera's  cubist  master- 
piece. The  Mexican  Revolution  that 
broke  out  in  1910  was  entering  one 
of  its  bloodiest  phases  when  Rivera 
conceived  the  painting  in  191s.  This 
"landscape”  depicts  Emiliano 
Zapata,  the  peasant  revolution 
hero,  in  what  Dr.  Robinson  calls  "a 
superb  synthesis  of  modernist  for- 
mal structure,  trompefoeil  real- 
ism, and  inventive  iconography.”  In 
the  center,  a sombrero,  sarape. 
rifl(,\  belt,  and  gourd  canteen  rest 
against  a wooden  ammunition  box: 
a 'note'  is  illusionistically  ‘nailed’  to 
the  painting  in  the  lower  left,  in  the 
background,  snow-capped  moun 
tains  rise  above  the  \ alley  of 
Mexico” 

"Through  such  paintings.’  say* 
Dr  Robinson.  Rivera  expressed  his 
determination  to  forge  a path  inde- 
pendent of  Picasso  by  wedding 
cubism  to  his  own  Mexican  nation- 
al identitv  and  political  sympa 
tines  Rivera  said  "Zapatista 
Landscape  was  "probably  the  most 
faithful  expression  of  the  Mexican 
mood  that  | he | had  ever  achieved 
The  second  section  of  the  exhi- 
bition examine"  Riveras  transfor 


At  the  Los  Angeles  County  Museum 
of  Art  until  August  16,  the 
exhibition  will  he  in  Houston  at 
The  Museum  of  Fine  Arts,  September 
19  to  November  28,  and  at  the 
Museo  de  Arte  Moderno,  Mexico 
City,  December  17  through  March  19 


i 


13 1 0 


mation  trom  a cubist.  who  pro- 
duced complex  images  for  connois- 
seurM  into  a populist  painter  for 
the  masses.  He  began  with  innova- 
tions combining  modern  and  neo- 
classical styles,  as  seen  in  'Still 
Life.  Paris  (191S)”  and  "Nude 
Woman  i 1919)." 

l rged  by  Mexican  Minister  of 
education  Jose  \asconcelos  to 
return  to  Mexico  from  Europe  to 
promote  mural  painting  as  a form 
of  populist  art  for  the  masses, 
reflecting  the  ideals  of  the  Mexican 
revolution  of  1010-1020.  Rivera  set- 
tled again  in  Mexico  in  1921.  He 
pursued  an  intensive  study  of 
indigenous  art  and  traditional  cul- 
ture while  traveling  through  south- 
ern Mexico.  He  aiso  began  amass- 
ing a personal  collection  of  pre- 
Columbian  and  folk  an  that  would 
eventually  total  some  (iO.OOO 
objects — a collection  often  refer- 
enced in  his  later  murals  and 
easel  paintings. 

The  third  section  of  the  exhibi- 
tion. Art  for  the  Masses,  examines 
Rivera’s  activities  as  a muralist 
through  the  display  of  drawings 
and  cartoons  for  a variety  of  pro- 
jects. Included  is  a study  for  the 
mural  cycle  in  the  Chapel  of  the 
National  Agricultural  School  in 
Chapingo — Back  of  a Seated 
Nude  < 192(>)” — for  which  Italian 
\merican  photographer  (and 
Ri\eras  lover)  Tina  Modom  served 
as  model 

During  the  1930s.  Rivera  spent 
much  of  his  time  in  the  l nited 
States,  where  he  created  numerous 
frescoes  in  New  \ovk.  Detroit,  and 
Nan  Francisco  Murals  painted  h\ 
Rivera  and  other  Mexican  masters 
had  a wide-ranging  influence  on 
\mencan  social  realist  painters. 
\mong  related  studies  on  view  is  a 
pencil  drawing  (1932)  for  Riveras 
ill-fated  Man  at  the  Crossroads' 
mural  for  the  RC\  building,  in 
which  his  portrait  of  Lenin  led  to 
the  artist  patron  conflict  that 
resulted  in  the  destruction  of  the 
mural — < me  ol  the  most  notorious 


scandais  in  the  history  of  art. 

The  last  section  of  the  exhibi- 
tion, Vision  of  Mexico  and  World 
Harmony,  surveys  the  tremendous 
\ ariety  and  seemingly  contradictor 
impulses  in  Riveras  art  of  the  last 
four  decades  ot  his  life.  During  this 
time  <1921-19").  he  portrayed 
many  different  subjects  in  styles 
ranging  from  surrealistic  fantasy  to 
the  monumental,  heraldic  simplici- 
ty of  pre-conquest  Indian  art. 
"Tortilla  Maker  ( 192b),'  for  exam- 
ple. reflects  Rivera's  ambition  of 
creating  a vast  "portrait’’  of  Mexico. 

Rivera,  an  ardent  Marxist  and 
intellectual,  was  also  attracted  to 


popular  entertainment  and  even 
Hollywood  movies.  The  subject  ot 
the  painting  "Nocturnal  Landscape 
( 194”)”  was  not  understood  for 
decades  until  I NBA  scholars  pro- 
loosed  that  the  group  of  peasants 
perched  in  a tree  is  not  meant  to 
depict  some  nighttime  folk  ceremo- 
ny  hut  rather  an  impromptu  audi- 
ence for  the  filming  of  the 
Hollywood  production  1 he 
Freasure  of  the  Sierra  Madre. 
directed  hv  John  HtNon  and  Mar 
ring  Humph  rev  Bogart 

Riveras  fascination  with 
Mexico s ancient  civilizations  was 
motivated  b\  a desire  to  connect 
flu*  nations  ; re  colonial  paM  with 


its  present,  and.  in  the  process,  to 
restore  its  marginalized  indigenous 
peoples  to  their  rightful  and  essen- 
tial place  in  society.  This  effort  to 
forge  a new.  multiracial  national 
identity  is  seen  in  a series  of  works 
that  includes  "History  of  the 
Religion  I ( 1950)."  "The  Creation  of 
Man”  and  other  illustrations  for  the 
ancient  Mayan  sacred  text.  Poptti 
Vult  ( Book  of  the  People)  from 
1931.  and  "Danzante  < 194”).”  a 
practically  unknown  painting  of 
concert  dancer  Jesus  Robles 
< Rivera's  friend),  who  performed 
with  a group  dedicated  to  preserv- 
ing the  ancient  ceremonies  of  the 


I’hichimec  Indians. 

I he  other  side  of  Riveras  per- 
sonality— not  the  populist,  but  the 
sophisticated  synthesizer  of  20th- 
Century  intellectual  ideas — is  seen 
in  a group  of  highly  imaginarv. 
sometimes  nightmarish  images, 
including  ‘Postwar.”  depicting  an 
anthropomorphic  tree,  assuming 
the  shape  of  a woman  with  a sword 
thrust  in  her  heart.  The  tortured, 
writhing  body  set  against  a desolate 
landscape  was  probably  intended 
as  a metaphor  for  the  suffering  vic- 
tims of  World  War  II. 

The  exhibition  concludes  with 
Riveras  private  images  ol  friends 
a.iid  colleagues,  including  the 


“ Collectively the  works  reveal  the 
intricate  relationship  between 
revolutionary  aesthetics  and 
radical  politics  in  the  art  of  one 
of  the  century’s  most  complex, 
multifaceted  personalities” 

William  H.  Robinson,  CMA,  co-curator  with 
Agustin  Arteaga  and  Luis-Martin  Lozano 
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expressive  "Portrait  of  Lupe  Marii 
<193$)."  a favorite  model  o 
Riveras,  painted  long  after  they  ha« 
ended  their  1922-2”  marriage 
Though  she  seems  casually  seatec 
her  facial  expression  and  tensel 
laced  hands  imbue  the  work  with 
sense  of  anguish. 

Catalogue 

A fully  illustrated  catalogue 
produced  in  English  and  Spanisl 
accompanies  the  exhibition.  Writte 
by  an  international  team  of  art  hi: 
torians  and  scholars  assemble 
specifically  for  this  project,  the  ca 
alogue  presents  new  informatio 
and  avoids  an  Anglo-centered  rea< 
ing  of  Riveras  art.  It  brings  togethi 
essays  by  leading  Rivera  scholai 
from  the  Inited  States  and  Gre 
Britain  with  essays  by  seve 
Mexican  authors,  representing  the 
most  current  and  advanced  schc 
arship  and  giving  voice  to  perspe 
tives  not  always  familiar 
\mencan  audiences.  Essays  by  c 
curators  Robinson,  Arteaga,  ai 
Lozano  are  included. 
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by  Elizabeth  R.  Wright 


Sjxtrks  Debate  at  Unirersit g of  Georgia 


One  of  Dr. 
Alvarez's 
graduate 
students , Diego 
del  Pozo,  adapted 
this  year's 
production  from 
a Senel  Paz  short 
story  as  part  of 
an  innovative 
approach  to  the 
traditional 
master’s  thesis. 
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arrived  at  the  l niversity  of  Georgia 
with  little  but  a bed.  twenty  boxes 
of  books,  and  a motorcycle,  he 
added  item  number  five  to  the  full 
plate  of  junior-faculty  obligations 
that  keeps  new  professors  working 
upwards  of  seventy  hours  each 
week.  Dr.  Alvarez  says,  "I  wanted  to 
integrate  my  teaching,  research, 
and  creatin'  activities  and.  at  the 
same  time,  pronde  students  with  a 
learning  emironment  that  extended 
hevoiul  the  classroom'' 

fortunately,  his  senior  col- 
leagues gave  their  support,  and  a 
cadre  of  dedicated  graduate  stu- 
dents embraced  the  chance  to 
make  their  study  and  research  in 
Spanish- language  literature  come 
ali\e  In  this  way.  Grupo  Teatro 
Tunanta  took  shape,  adding  experi- 
mental Spamsh-language  theater  to 
tlie  list  of  cultural  riches  in  a town 
famous  for  the  B Sis.  R.K.M  . and  a 
thriving  communitv  of  usual 
artists  \ow  in  its  third  season,  tin- 
members  of  Tunanta  have  become 
testaments  to  the  growing  impor- 
tance of  Latinos  in  the  southeastern 
l mied  States,  presenting  ihnr  pro 
duct  ions  and  holding  workshops  at 
the  [ tmersity  of  Georgia  and  other 
institutions 

Tile  groups  selections  of  pl.ivs 
to  date  reveal  a commitment  to  Hu. 


idea  of  taking  the  study  of  literature 
bevond  the  pages  of  a book  and  the 
walls  of  a classroom-m  particular, 
each  work  has  placed  a spotlight 
on  how  political  upheaval  requires 
difficult  personal  choices.  The 
group's  debut,  presented  in  100" 
featured  Paloma  Pedreros  La  lla - 
mada  de  Lauren . a work  that  high- 
lights the  vertiginous  changes  that 
swept  Spain  after  the  dictator 
Francisco  Franco  died  and 
Spaniards  grappled  with  the  oppor- 
tunities ami  challenges  of  new  free- 
doms Problems  and  responsibili- 
ties in  a democracy  likewise  came 
to  life  in  their  second  production. 
Kriel  Dorfman's  direct  and  devas- 
tating La  mujertv  ) la  doncella . in 
which  a married  couple  ready  to 
become  leaders  in  the  newly  demo- 
cratic Chile  find  themselves  facing 
a demon  from  the  past — one  of 
Pinochets  sadistic  torturers,  now 
tlie  seeimngK  harmless,  elderlv  vic- 


tim of  a flat  tire.  Should  people  for- 
give their  trespassers  who  them- 
selves showed  nothing  hut  sadistic 
malice?  While  about  Chile's  recent 
history,  its  hard  to  imagine  a mes- 
sage better  tuned  to  a university  in 
the  heart  of  the  south,  where  new 
economic  prosperity  emanating 
from  Atlanta  cannot  and  should  noi 
erase  the  questions  that  linger  from 
the  legacy  of  slavery.  Such  a play 
shows  how  Tunanta  offers  a chance 
to  think  about  a changing  Georgia 
population-  new  Latino  residents 
and  long-time  Georgians  share 
common  ground  in  that  both 
groups  must  plan  for  challenges  of 
the  future  with  an  eye  on  lessons 
from  past  injustices. 

This  years  production,  trvsa  i 
chocolate  en  una  barquilla.  adapt 
ed  from  Senel  Paz's  1001  short  story 
"El  loho.  el  bosque  y el  homhre 
nuevo."  brought  the  tradition  of 
examining  the  connection  between 


June,  19%  To  do/Pendiente: 

i ' Walk  the  aisle  in  commencement  gown. 
t * More  across  the  country. 
f Platt  new  classes 

t Initiate  a new  research  program. 

r ' Start  an  experimental  dramatic  troupe  to  involve 
students,  faculty,  and  community  in  Spanish- 
hinyuago  theater. 
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political  freedom  and  personal 
choices  still  further  \ film.  I'resa  v 
chocolate  ( 1WL  that  the  late 
1'nnui.s  Gutierrez  Alea  directed  drew 
widespread  admiration.  The  story, 
set  in  Cuba  in  1(P>.  brings  to  life  an 
unlikeh  friendship,  between  David, 
a university  student  committed  to 
Castro's  revolutionary  ideology  and 
Diego,  a tree  spirit  devoted  to  keep- 
ing alive  Cuba's  vibrant  pre-revolu- 
tionary intellectual  culture,  despite 
the  regimes  official  policies  ot  ide- 
ological rooted  social  realism 
Most  problematic,  however.  Diego 
makes  no  efforts  to  conceal  his 
hmnosi-uialitv  Choir  friendship 
highlights  tlu*  dilemma  ol  contem- 
porary Cuba.  Davul.  born  in  rural 
povertv.  has  gained  access  10  a uni- 
vcrsjtv  education  through  the 
regimes  true  educational  revolu- 
tion that  spread  literacy,  hut  Diego 
finds  that  the  same  regime  blocks 
his  access  to  opportunities  because 
t>i  luv  sexual  orientation 

One  ol  Dr  \bare/s  graduate 
students.  Diego  del  I’o/o.  adapted 
tins  Morv  as  part  ot  an  innovative 
approach  to  the  traditional  masters 
thesis  Of  this  project,  del  Po/o  savs. 
our  experimental  collaborative 
approach  to  the  adaptation  ot  the 
Mon  tor  stage  has  been  a hit  like  a 
battle,  struggling  and  negotiating 
with  the  original  Mnrv  and  among 
ourselves  m order  to  i n an  a viable 


script  lor  stage,  but  the  result  has 
been  intense  artistic  and  intellectu- 


al satisfaction  No  doubt,  the 
j.utierre/  \lea  him.  with  its  mates- 
nc  shots  ot  the  crumbling  but  state- 
;■  Did  Havana  and  the  stunning 
VaiJtv  of  Diegos  apartment,  chal- 
lenges any  stage  director  who 
would  follow  in  its  footsteps.  "We 
needed  to  sav  something  else, 
because  there's  no  point  in  inst 
redoing  another  directors  work,  as 
•he  great  directors  of  our  day  have 
Miown  themselves  to  he  constant 
reworkcTs  ot  previous  ideas"  Del 
Puzos  adaptation  and  the  ensem- 
nies  collaborative  direction  made 
ihoices  that  maximized  their 
- (-sources  and  the  space 

1 arlv  m the  play.  David  disuiss 
■ - his  ih w triend  with  a dogmatic 
colleague.  Lucia.  To  dramah/e  the 
. tullenaes  <>t  lacing  a person  who 


does  not  share  the  same  belief  sys- 
tem. the  group  opted  for  a split- 
screen approach.  On  one  side  ol 
the  stage.  David  and  Lucia  discuss 
Diego.  Meanwhile,  on  the  other 
side.  Diego  and  an  artist  friend 
argue  about  whether  they  should 
capitulate  to  regime  censorship  in 
a planned  photographic  exhibit 
Rapid-fire  dialogue  on  both  sides 
comes  together  as  both  David  and 
Diego  stand  at  stage  center  and 
speak  directly  into  one  another's 
faces,  yet,  as  the  audiences  knows 
from  the  split-screen  staging,  they 
do  not  hear  one  another.  This  scene 
gave  dramatic  life  to  the  age-old 
challenge  of  encountering  someone 
who  seems  different:  the  two  men 
stand,  face-to-face,  each  unaware  of 


the  others  presence  Suddenly, 
however,  they  each  erv 
out  in  frustration. 

Often  we  lament  that 
stage  adaptations  can- 
not equal  the  motion 
picture  camera's  flexibil- 
itv.  yet  here  we  find  the 
opposite  is  true:  the 
group  used  the  physical 
limitations  of  the  stage 
to  create  a graphic 
depiction  of  the  claus- 
trophobia that  overtakes 
Diego  and  David  as  they 
vearn  for  freedom.  Their 
cries — 

i ate  conversations  but  in 
unison — emphasize  a 
v ommon  humamiv 
In  another  scene,  the 


same  resourcefulness  showed  the 
group's  roots  in  20th-Cenlun 
experimental  drama.  Through  the 
use  of  a translucent  screen  am 
lighting,  the  drama  again  attained  ; 
simultaneity  that  emphasized  th< 
parallel  struggles  nourishing  tin 
unlikely  friendship  between  Davii 
and  Diego.  Lucia,  enraged  at  David' 
friendship  with  Diego,  warns  him  c 
the  dire  consequences  should  thi 
association  continue.  This  discus 
sion  takes  place  behind  the  scree 
that  previously  formed  the  neutr; 
backdrop  to  Diego's  apartmen 
Now  highlighted  through  ingenioi 
lighting,  the  audience  sees  tw 
enormous  shadows  hovering  ovt 
the  once  nearly  magical  apartmei 
where  David  learned  about  Joh 
Donne.  Maria  Callas.  and  Joj 
Lezama  Lima.  But  now  David  mu 
confront  his  own  doubts  aboi 
political  ideology.  It's  hard  to  ima 
me  a more  graphic  means 
depicting  the  dark  choices  l 
faces — between  prospering 
Cuba  or  continuing  to  pursue  L 
new  friendship.  This  effect  its* 
recalls  the  WAV.  Pabst  version 
Brecht  and  Weill's  Threepen \ 
Opera . with  its  menacing,  oversiz 
shadows  of  financiers.  Though  t 
play  talks  about  Cuba  in  the  k 
pros,  the  directness  of  these  slu 


Post-show  debates  are  fundamental 
to  the  mission  that  guides  Dr. 
Alvarez  and  other  members  of  the 
company,  precisely  because  they 
broaden  the  time  and  space  in 
which  learning  takes  place. 
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ows  encourages  a soul-searching 
not  hound  by  place  and  time.  David 
and  Diego,  at  that  moment,  could 
he  any  people  anywhere  who  draw 
closer  despite  their  differences. 

In  the  end,  Diego's  outspoken 
criticism  of  artistic  rensorship 
prompts  the  police  to  raid  his 
apartment,  and  officials  to  drive 
him  from  the  island.  Emphasizing 
the  despair  of  exile  but  the  hope  of 
such  a friendship,  the  group  chore- 
ographed a final  scene  where 
David,  once  rabidly  homophobic 
and  afraid  of  Diegos  touch, 
embraces  him  to  bid  farewell. 
Through  thoughtful  staging,  the 
men  have  come  full  circle,  from  the 
split-screen  moment  when  the  two 
were  shouting  in  one  another's 
faces  but  did  not  see  each  other,  to 
this  mutual  acknowledgment  of 
love  and  dependence. 

How  has  this  experimental  the- 
ater in  Spanish  changed  life  at  the 
University  of  Georgia  and  in  neigh- 
boring communities?  Dr.  Carmen 
Tesser,  a senior  member  of  the 
Spanish  faculty  at  the  university, 
appreciates  the  excitement  that 
comes  as  Tunanta  ‘ brings  literature 
to  life."  This  life  lasts  well  hevond 
the  running  of  the  shows  them- 
selves. She  notes  that  the  theatrical 
productions  have  enhanced  both 
her  undergraduate  and  graduate 
classes.  For  instance,  this  year  her 
undergraduate  students  workeu  on 


“translations"  of  Fresa  v cbocolatt 
en  una  barquilla.  adapting  the 
stor\  for  a class  about  Eighteenth 
Century  Spanish  culture  To  do  so 
they  had  to  apply  their  course  read 
ings  and  class  discussions  to 
answer  the  question.  “What  contro- 
vers\  in  the  18th  Century  had  the 
same  resonance  as  homosexuality 
in  revolutionary  Cuba?"  One  group 
thus  dramatized  the  story  of  a 
\oung  woman  who  aspired  to  have 
an  ad\anced  education.  Truly 
bringing  literature  ahu*.  this  kind 
of  exercise  extends  the  iife  of  a pro- 
duction and  empowers  students  to 
become  translators  of  stories.  So 
doing,  they  think  about  their  own 
times  in  relation  to  other  times 
In  a similar  \em.  Elena  Adeil.  a 
graduate  student  and  an  ensemble 


member.  sa\s  that  she  \ alues  tin 
pedagogical  opportumues  that 
Tunanta  has  engendered,  saying  it 
creates  culture  in  stereo,  bringing  a 
sense  of  immediacy  for  my  students 
in  an  Introduction  to  Hispanic 
Literature  course."  For  example,  in 
the  fall  of  1098  she  taught  a litera- 
ture class  in  which  they  supple- 
mented a reading  of  La  muerte  i 
la  doncella  with  a video  recording 
of  the  Tunanta  production  When, 
mid-semester,  the  controversy  arose 
surrounding  former  Chilean  dicta- 
tor August o Pinochet,  students  took 
a much  greater  interest  in  the 
events  because  of  their  direct  expe- 
rience with  Tunanta's  adaptation 


Indeed,  post-show  debates  are 
fundamental  to  the  mission  that 
guides  Dr.  Alvarez  and  other  mem- 
bers of  the  company,  preciseh 
because  they  broaden  the  time  and 
space  in  which  learning  takes 
place.  The  Grupo  Teatro  Tunanta 
has  progressed  from  a modest 
start — with  little  beyond  a “black 
box"  and  the  bed  that  numbered 
among  the  few  possessions  Dr 
A hare;  brought  to  Athens  in  August 
10 96 — to  standing-room-onh 
audiences.  This  issue  oi  space 
becomes  vital  for  building  on  steps 
made  in  nurturing  a truly  holistic 
approach  to  education  in  Hispanic 
language,  literature,  and  culture. 


It’s  hard  to  imagine  a message 
better  tuned  to  a university  in  the 
heart  of  the  south,  where  new 
economic  prosperity  emanating 
from  Atlanta  cannot  and  should  not 
erase  the  questions  that  linger  from 
the  legacy  of  slavery. 


Adeil  also  notes  how  rewarding  the 
collaborative  work  has  been,  bring- 
ing together  a whole  community 
with  cream e talents,  as  colleague 
gave  their  assistance  in 
design,  set-  building 
and  lighting.  Of!  cam- 
pus. the  group  has  also 
made  a mark  lacultv 
members  at  Furman 
l mvcrsm  in  Greenville. 
South  Carolina.  said 
that  the  lunanta  pm 
dticlion  of  l/i  muerte  i 
la  domvlla.  besides  go- 
ing them  a rare,  cher- 
ished opportune  m 
emov  Spanish  theater 
inspired  debates  about 
Latin  \mmca  and 
world  politic 


I)r.  Alvarez  says.  “1  will  seek  to 
gam  administrative  recognition  for 
the  teachers  and  students  who  take 
part,  m order  to  underscore  that 
linking  performance  to  literary 
studies  is  not  an  extracurricular 
activity  or  a hobby  but  rather  a vital 
part  of  the  intellectual  lives  of  stu- 
dents. teachers,  and  their  neigh- 
bors.' 

Georgia  and  its  southeastern 
neighbors  are  new  frontiers  for 
Hispanic  culture  in  the  l nited 
States,  since  the  communities  of  old 
Dixie  begin  to  attract  more  and 
more  immigrants  Creative.  thought 
tul  productions  of  Spanish- Ian 
guage  theater  provide  nuiLiiaccted 
educational  opportunities  and 
build  a sense  of  commumtv  as  the 
population  changes 

l .J 


1 3i  4 


BEST  COPY  AVAILABLE 


Placido  Domingo  in  Top  Post  Next  Year 


"■*  of  opera  has 

I £\\  J f|long  been  a 1 

I ill  1/  |jdilion  dmonR 

UU  V V/ Spanish-speak- 
ing people  throughout  the  world. 
The  first  opera  house  in  North 
America  was  in  Mexico  City. 
Argentina,  with  Buenos  Aires* 
renowned  Teatro  Colon,  can  claim 
continuous  operatic  activity  since 
1850.  Today,  championed  by  a rising 
tide  of  Hispanic  opera  singers,  the 
operatic  Spanish  zarzuela,  with  its 
origins  in  the  Pth  Century,  has 
begun  to  receive  prominent  stag- 
ings in  major  opera  houses. 

And  as  many  surely  know,  two 
of  the  "Three  Tenors."  Jose  Carreras 
and  Placido  Domingo,  are  Spanish- 
born.  Domingo  having  grown  up  in 
Mexico. 

Los  \ngeies  Opera  created  a 
sensation  with  its  debut  production 
of  \erdi‘s  Otello.  starring  Mr. 
Domingo,  in  October  WHO.  t nder 
the  leadership  of  General  Director 
Peter  Hemmmgs.  LA.  Opera  lias 
become  a company  of  international 
stature,  presenting  eight  operas  in 
a season  that  runs  from  September 
through  June  and  with  a subscriber 
base  of  more  than  lo.noo  season 
ticket-holders  With  leading  pro- 
ductions m the  standard  repertory 
as  well  as  new  and  rareh  staged 
operas.  I..A.  Opera  brings  some  ol 
the  world’s  finest  artists  to  Los 
\ngeles. 

Placido  Domingo  has  been 
closely  connected  with  the  compa- 
ny since  10X4.  when  he  loined  the 
Musk  Center  Opera  \ssonation 
Board  He  served  as  the  umipanv  s 
artistic  mnsuiiant  starling  that 


same  year,  and  has  appeared  with 
L.A.  Opera  even'  season.  In  1995,  he 
was  named  Artistic  Advisor  and 
Principal  Guest  Conductor.  Now  he 
has  been  named  Artistic  Director 
Designate.  He  will  succeed  Peter 
Hemmings  in  June  of  2000,  when 
1 lemmings  retires. 

Domingo  has  achieved  world- 
wide renown  as  a singer,  conduc- 
tor, and  arts  administrator.  One  ol 
the  most  widely  recognized  singers 
in  the  world,  he  has  appeared  in 
110  different  roles,  more  than  any 
other  tenor  in  the  annals  of  music 
As  a recording  artist,  he  has  mad( 
a staggering  ninety-three  complett 
recordings  of  sixty  different  operas 
in  addition  to  his  solo  and  due 
discs.  To  date,  he  has  won  eigh 
Grammy  Awards  and  three  Cm  nr 
Awards. 

Mr.  Domingo  has  made  mor 
than  fifty  videos  and  starred  u 
three  acclaimed  opera  films 
Zeffirellis  La  traviata  and  Otell 
and  Rosi  s Carmen.  He  opened  th 
Metropolitan  Opera  1998-99  sen 
son  for  the  seventeenth  time  with 
performance  of  Saint-Saen: 
Samson  et  Dalila — thereby  tyin 
the  record  set  hv  Fnnco  Carusi 
The  performance,  televised  natiot 
allv.  marks  to  the  precise  day  tl 
thirtieth  anniversary  of  his  M< 
dehut.  In  addition  to  a suhstanti 
performing  and  conducting  schei 
ule,  other  milestones  for  M 
Domingo  in  1998-99  include  tl 
celebration  of  his  twentieth -fif 
anniversary  in  Paris  and  his  fir 
performance  of  Gherman 
Tchaikovskv  s The  Queen 
spades.  Ins  111th  role1 
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Other  Latin  and  Hispanic 
Voices 

In  addition  to  Placido  Domingo, 
the  company  regularly  features 
important  Hispanic  and  Latino 
singers  from  around  the  world. 
These  artists  include  Mexican  tenor 
Ramon  Vargas.  Chilean  soprano 
Veronica  Yillaroel.  Argentinean 
tenors  Jose  Cura  and  Luis  Lima, 
baritone  Justino  Diaz  and  soprano 
Ana  Marfa  Martinez  front  Puerto 
Rico.  Spanish  baritone  Juan  Pons 
and  tenor  Manuel  Lanza,  as  well  as 
numerous  American  singers  of 
Latino  heritage,  such  as  Suzanna 
Guzman,  Yvonne  Gonzales.  Hector 
Viisquez.  Jorge  Garza,  and  Charles 
Castronova.  among  others 

From  its  inception,  the  company 
has  maintained  a talented  roster  of 
resident  artists — young  singers 
who  perform  regularly  both  in 
mainstage  productions  as  well  as  in 
the  company’s  community  pro- 
grams. The  ensemble  prepares 
young  artists  who  have  the  poten- 
tial for  major  careers  in  the  opera 
profession  by  providing  needed 
experience  and  training.  Suzanna 
Guzman  is  among  the  distinguished 
artists  nurtured  by  L A.  Opera  who 
ha\e  gone  on  to  enjoy  national  and 
international  success. 

Community  Programs 

In  thirteen  seasons.  L.A.  Opera 


has  sened  nearly  500.000  stu- 
dents. senior  citizens,  and  other 
audiences  through  its  interna- 
tionallv  recognized  Community 
Programs. 

L.A.  Opera  presents  free 
dress  rehearsals  of  some  main- 
stage  operas  for  low-income 
seniors.  Los  Angeles  County 
schoolchildren,  and  other  tradi- 
tionally underserved  groups. 
This  season.  L.A.  Opera’s  world 
premiere  of  Tobias  Picker's 
fantastic  Mr.  tox  will  have  been 
seen  by  6.000  elementary  and 
middle  school  students  in  spe- 
cial matinee  performances,  and 
1.000  high  school  students  will 
have  attended  the  final  dress 
rehearsal  of  Madame  Butterfly. 


Nerd-Lanaa 

to  work  with  students  from  elemen- 
tary through  high  school  levels, 
producing  performances  as  well  as 


“/  invite  all  members  of  LA’s 
Hispanic  community  to  open  their 
hearts  and  let  the  music  flow 
through  them  ” 

GILBERT  MORET,  CHAIRMAN, 

HlSPANtCS  FOR  L.A.  OPERA. 


L.A.  Opera's  participatory  In- 
School  Opera  Program,  which 
serves  as  a national  model,  brings 
L.A  Opera  artists  into  area  schools 


Phn:n»  b\  Kate  Run ier<i 


providing  an  opportunity  for  stu- 
dents to  learn  about  opera.  Last 
year  10  secondary  schools  partici- 
pated in  performances  of  A erd- 
landia . an  opera  that 
addresses  issues,  facine 
Latino  teens  \crd- 
Landia  was  composed 
by  Carlos  Rodrigue; 
with  libretto  by  t.ary 
Soto,  a leading  Mexican 
American  author  tor 
youth  Teachers  ot  all 
grade  levels  are  muted 
to  learn  about  opera 
through  a special  \ear 
long  seminar  sent* 
During  the  ll)OS-‘)o 
season,  a unique  col- 
laboration with  t‘i':i 
local  l ruled  State" 
Academic  Dm  .tilth  n 


Photo©  by  Kate  Romero 

teams  has  brought  hundreds  of 
high-achieving  teenagers  and  their 
teachers  to  the  opera.  Senior  citi- 
zens f“om  across  Los  Angeles 
Counts  were  invited  to  the  final 
dress  rehearsal  of  falstafj.  while 
public  employees  and  their  families 
were  invited  to  the  dress  rehearsal 
of  Fantastic  Mr.  Fox. 

After  tremendous  response  in 
its  first  year.  LA.  Opera  will  expand 
the  College  Project  to  include  six 
colleges  and  universities  through- 
out Los  Angeles.  This  project,  which 
premiered  two  years  ago,  encour- 
ages college  students  to  explore 
opera  through  on-campus  recitals 
and  low-cost  performance  tickets. 

Support  groups  such  as 
Hispamcs  for  L.A.  Opera.  African- 
Americans  for  L.A.  Opera,  and  the 
L.A.  Opera  League  seek  to  increase 
involvement  in  and  attendance  at 
L.A.  Opera  performances  and  spe- 
cial events 

The  company  has  benefited 
enornioush  through  the  years  from 
individual  and  corporate  donors 
both  large  and  small.  In  particular. 
1.  \.  Opera  celebrates  die  vision  and 
extraordinary  generosity  of  the 
"Founding  Vngels.*'  a group  ot 
benefactors  led  by  Warner  Henry, 
whose  commitment  to  the  company 
has  ensured  the  future  of  opera  in 
Los  \nceies 
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History 

The  LA.  Opera  traces*  its  roots 
back  to  PMK.  when  a company 
called  the  Los  Angeles  Civic  Grand 
Opera  presented  a performance  of 
Kigali*! to  in  a church  hall  in 
Beverly  Hills.  The  .ompany.  under 
the  directorship  of  Francesco  Pace, 
staged  productions  through  the 
1050s.  and  in  10(w  it  presented  the 
first  opera  in  the  brand  new 
Dorothv  Chandler  Pavilion  lone  of 
three  theaters  that  comprise  the 
Music  Center  of  Los  Angeles 
Count  v). 

Shortly  after  its  third  produc- 
tion at  the  Pavilion.  The  Italian  Girl 
m Algiers,  starring  Marilyn  Horne, 
the  company  abandoned  its  own 
production  projects  and  recreated 
itself  as  the  Music  Center  Opera 
\ssociation.  For  two  decades,  the 
\ssooation  brought  opera  from 
other  cities  to  the  Music  Center.  By 
far  the  lengthiest  arrangement  was 
with  the  New  Vork  City  Opera, 
which  brought  productions  to  the 
Music  Center  every  fall  from  l%(> 
to  1082. 

In  W8-*.  the  Music  Center  Opera 
\ssociation  hired  Peter  Hemmines 
to  be  its  first  General  Director  and 
gave  him  the  task  of  creating  a 
cotnpanv.  Hem  mines  had  previous- 
i\  run  Scottish  Opera  and  the 
Vusirahan  Opera  and  had  just  com- 
pleted a five-year  tenure  as 
Managing  Director  of  the  London 
Symphony  Orchestra 

Vmong  LA.  Operas  most  note* 
worthy  productions 

Fhe  company  s debut  produc- 
tion of  Verdi's  niello,  with  Domingo, 
and  Richard  Strauss  Salome. 
directed  by  Sir  Peter  Hall  with 
Malta  Ewing  A daring  ■ a produc- 
tion ot  Prokotievs  lhe  tierv  Angel. 
and  Wagners  Tristan  und  Isolde. 
with  the  I os  \ngeles  Philharmonic 
conducted  hv  Zubin  Mehta,  and 
directed  b\  Jonathan  Miller  and 
tlesigncu  b\  David  Hockney 

\ co-production  of  John  \danb 
\i.\vn  m ( hina.  under  the  direc- 
::nn  ill  Peter  Sellars  Fhe  produc- 


tion was  later  nationally  broadcast, 
winning  an  limmv.  Berlin/'  The 
Trojans . directed  by  Francesco 
Zambello  and  designed  by  John 
Conklin — only  the  second  time  the 
piece  had  been  staged  in  the  l.S. 
Fhe  world  premiere  ot  the  Vulis 


Sallinen  opera,  kutlerm.  in  con- 
junction with  the  lim.bh  National 
Opera. 

lanacek's  The  t takrajutins 
i ase.  in  a co-produUion  with  tlu* 
Deutsche  nper  Berlin  lhe  I lagic 
little,  designed  bv  Britbii  art  hi  and 
satirist  Gerald  Sc  arte  and  directed 
bv  Peter  Hall 

\ new  production  ot  la 
Buhewc . staged  bv  Him  director 
Herbert  Ross,  a mticallv  acclaimed 
production  ul  Richard  Strauss  Die 


Trail  ohne  S chat  ten.  designed  In 
David  Hockney. 

\ critically  acclaimed  produc- 
tion of  Handel’s  Xerxes,  directed  bv 
Stephen  Wadsworth:  and  Peter 
Sellars  controversial  staging  ot 
Debussv  s Pollens  et  Mehsandv. 


with  the  L. \ Philharmonic  con- 
ducted bv  Csa-Pekka  Salonen 
\ Franco  Zeffirelli -directed 
Pugliacci  siarring  Domingo. 

\ production  of  Carmen,  leu- 
mrmg  Jennifer  Larmore  in  her  role 
debut,  opened  the  season  Los 
Vngeles  Opera  staged  the  world 
premiere  of  lobias  Pickers 
fantastic  Mr.  tax  m December 

Hispanics  for  L.A.  Opera 

Vnyone  who  has  followed  i \ 


Opera  over  the  vears  knows  the 
company's  commitment  to  the  com- 
munity. and  in  Los  Angeles  that 
translates  into  strong  ties  with  the 
city's  Hispanic  population.  In  1901. 
that  relationship  was  formalized 
with  the  founding  of  Hispanics  for 
LA.  Opera. 

Company  leaders  asked  Ed  and 
Vlicia  Garcia  Clark,  already  enthu- 
siastic supporters  of  the  opera,  to 
use  their  love  of  opera  to  help  the 
company  reach  more  of  Los 
Angeles.  For  Alicia,  the  task  was 
simple:  'Find  the  thousands  ol 
Hispanics  from  ail  around  Los 
Angeles  County  who  like  opera  anc 
invite  them  to  become  a part  of  the 
beautiful  world  of  Los  \ngelei 
Music  Center  Opera." 

\ significant  contribution  b; 
VRCO  helped  get  the  group  going 
Its  first  Night  at  the  Opera"  wa: 
organized  for  a performance  o 
Puccini's  Girl  of  the  Golden  West 
with  Placido  Domingo.  Many  wen 
backstage  to  meet  the  famou 
tenor,  who  later  became  the  group' 
honorary  chairman. 

One  of  Hispanics  lor  L V Opera 
milestone  achievements  was  th 
November  M-t  Spanish  music  gal 
concert  and  dinner  Corporate  hei 
(from  Lexus.  KMEX.  and  I'nivision 
and  the  entusiasmo  of  honorar 
chairman  Domingo  made  possibl 
the  sokl-out  concert  at  the  Pasaden 
Civic  Vitdiloniim  \ Celebration  < 
Spanish  Music"  featured  Doming 
and  soprano  Veronica  Yillaroel.  an 
a gala  benefit  afterwards  raise 
$188,000  for  LA.  Opera. 

In  c I o m 1 collaboration  wii 
\T&T  and  with  the  help  of  tl 
group.  1.  A.  Opera  developed 
three-year  Hispanic  Audiem 
Cultivation  Protect  to  draw  mo 
Hispanics  into  the  iamily  ar 
involve  them  with  the  company 
audience  members,  subscribe! 
donors,  volunteers,  and  boa 
members  File  company  structun 
this  proieu  around  three  stunni 
new  productions  that  were  select 
to  relied  diMinctivelv  liisp.tr 


In  addition  to  Placido  Domingo . the 
company  regularly  features 
important  Hispanic  and  Latino 
singers  from  around  the  world. 
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musical  styles,  themes,  and  artists. 

The  first  production,  a rare 
American  production  of  Manuel 
Peneila's  El  Gato  Montes,  was  the 
company's  first  Spanish-language 
work.  Starring  Domingo,  it  was 
broadcast  nationally  on  PBS's  Great 
Performances  in  June  1996 

The  second  production,  the 
world  premiere  of  Journey  to 
Cordoba  is  an  original  opera 
reflecting  Mexican  American  cul- 
ture and  featuring  Latino  artists. 
The  opera,  like  all  of  L.A.  Opera's 
in-school  productions,  had  students 
performing  alongside  professional 
opera  singers  and  musicians. 
Emmy  Award-winning  composer 
Lee  Holdridge  wrote  Journey  to 


Cordoba  with  librettist  Richard 
Sparks.  Sliming  was  by  award-win- 
ning director  Jose  Luis  Valenzuela 
and  Ira  McAliley.  with  set  designs 
by  noted  Chicano  artist  Gronk.  The 
lead  role  of  La  Mulata  was  w ritten 
especially  for  mezzo  soprano 
Suzanna  Guzman,  an  East  Los 
Angeles  native.  The  support  of 
Hispanics  for  L.A.  Opera  helped 
make  Journey  to  Cordoba  s 
unprecedented  1995  community- 
tour  a reality. 

The  third  production,  the  pre- 
miere of  a new  co-production  of 
Gaetano  Donizettis  The  Elixir  of 
Lore,  showcased  the  talents  of  one 
the  fastest-rising  artists  todav — 
hailed  by  many  as  the  successor  to 


this  generation's  Three  Tenors — 
Mexican  tenor  Ramon  Vargas. 
Events  surrounding  his  appearance 
included  a special  luncheon  and 
press  conference  on  April  3.  1996. 
hosted  by  the  Mexican  Consul 
General  and  honoring  Hispanics  for 
L.A.  Opera's  fifth  anniversary. 
Ramon  \argas  was  the  guest  of 
honor. 

Hispanics  for  L.A.  Opera  has 
become  indeed  a very  enthusiastic 
support  group,  ^ith  the  Clarks  as 
co-chairs  through  1998.  the  organ- 
ization made  great  progress  in 
bridging  Los  Angeles  Opera  with 
the  Latino  community  of  Southern 
California.  The  group  has  reached 
out  to  more  than  "200  Hispanic 
households  and  claims  a member- 
ship of  1.280.  with  the  majority  of 
its  members  attending  the  opera 
through  regular  events. 
Membership  privileges  include 
attending,  at  no  charge,  a dress 
rehearsal,  video  screenings,  and 
lectures,  as  well  as  meeting  opera 
stars  at  special  receptions 
Opportunities  lor  volunteering  exist 
as  well. 

In  the  199"  9S  season,  the  orga- 
nization plaved  an  integral  role  in 
bringing  Mexican  composer  Daniel 
Catan's  new  Spanish-language 
opera.  Elorenaa  vn  el  Amazonas, 
to  Los  Angeles,  and  in  September 
1998.  the  company  welcomed  the 
return  of  Ramon  \ areas  in  I \ 


Opera's  first  production  of  Wertber 
Early  this  year.  L A Opera 
announced  the  appointment  of 
well-known  community  leader 
Gilbert  Morel  as  new  chair  of  the 
Hispanic  organization  Morel,  a 
prominent  lawyer  and  an  enthusi- 
astic opera  lover  and  singer,  and 
his  wife.  Margarite.  have  been 
active  with  Hispanics  for  L.A.  Opera 
over  the  years.  Mr.  Morel  has 
chaired  several  fund-raisers  for  the 
group,  including  its  annual 
Tardeada  and  the  Placido  Domingo 
Awards  dinner,  which  raised  more 
than  $50,000  for  the  Opera’s  educa- 
tion and  community  programs.  This 
years  Tardeada.  held  at  the  Moret's 
home  in  San  Marino,  featured  din- 
ner. mariachis,  singing,  dancing, 
and  a live  auction. 

Says  Morel,  "1  invite  all  of  you  to 
come  to  L.A.  Opera.  For  those  of 
you  who  have  never  been  to  the 
opera,  let  me  say  this — opera  is 
not  an  exclusive  club. 

“I  invite  all  members  of  L.A.'s 
Hispanic  community  to  open  their 
hearts  and  let  the  music  flow 
through  them.  The  real  secret  to 
becoming  an  opera  enthusiast  is  to 
react  emotionally  to  the  music  first 
and  analyze  it  later.' 

Ed  and  Alicia  Clark  have 
pledged  to  "continue  to  work  with 
Gilbert  Morel  and  with  Los  Angeles 
opera.  Our  love  for  opera  grow> 
and  grows,  and  we  want  to  help 
more  people,  young  and  old.  of  all 
races  and  colors,  to  emoy  it  a^ 
well." 

All  information  for  this  story 
courtesy  of  the  Public  Relations 
Office  of  LA.  Opera 
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Fashion  Institute  of  Teehnolo 


Limitless  Opportunities , Enviable  Location 

by  Roger  Deitz 


Educators  at  Manhattans  Fashion  Institute  of  Technology  (111 
wiil  tell  you  that  “in  education — as  in  real  estate,  publishing, 
finance,  and  fashion — location  is  even  thing:* 

‘This  is  why  FIT  is  such  an  ideal  choice.  “ they  say,  'for  students 
considering  a career  in  the  many  related  design,  marketing,  and 
manufacturing  industries."  The  Institutes  campus  is  on  Seventh 
Avenue  at  27th  street,  “not  in  some  rural,  remote  setting  from  which 
students  must  travel  to  reach  reality" 

Anyone  who  follows  the  fashion  world  knows  that  tins  area  of 
Seventh  Avenue  is  at  the  heart  of  the  industry  It  is  not  just 
Manhattans,  but  the  fasluon  center  of  die  world.  A Seventh  Avenue 
address  places  this  unique  educational  institution  in  an  ideal  real- 


world  silling,  i spokesperson  add'*,  and  because  of  the  school s 
unique  location.  "There  s no  need  tor  students  to  seek  out  real-work! 
experiences — they  are  a routine  part  of  FITs  educational  and  cam- 
pus social  life.  ’ 

FITs  new  location  on  the  Hispanic  Outlook  Honor  Roll  is  a rather 
distinguished  location  as  well,  so  welcome  to  the  fashion  Institute  of 
Technology,  and  congratulations  on  arriving  there  in  style. 

Last  vear.  l)r  Jovce  F.  Brown  was  named  the  sixth  president  of  the 
college,  as  well  as  the  chief  executive  officer  of  the  Educational 
Inundation  for  the  Fashion  Industries,  an  advisory  and  support  body 
to  FIT.  She  is  the  first  woman,  and  the  first  African  American,  to  hold 
the  position  Of  her  appointment.  Brown  observed.  “I  do  not  believe 
FIT  was  trying  to  make  a statement  about  gen- 
der and  ethnicity  I think  we  all  felt  1 was  the 
right  person  at  the  right  time.  In  WS,  it  would 
be  nice  to  think  that  some  of  those  harrier 
are  no  longer  so  overwhelming,  and  that  we 
can  think  of  ourselves  not  as  revolutionaries 
but  as  forward-looking " 

The  new  president  did,  in  fact,  have  the  cre- 
dentials. Brown  served  for  one  year  as  deputy 
mayor  for  Public  and  Community  Affairs  dur- 
ing Mayor  David  Dinkins’  administration  and 
has  held  a number  of  senior  administrative 
posts  at  T lu*  City  Imversity  of  New  York, 
including  the  position  of  vice  chancellor  lor 
student  \ffairs  and  Irban  Programs.  She  was 
also  acting  president  of  Baruch  College  where 
she  had  earned  her  B.A 

Brown,  who  holds  a doctorate  in  counsel- 
ing psvchologv  and  completed  Harvard  s 
Management  Institute,  calls  education  “the 
most  important  service  we  can  provide,  u 
iransf*  iih  peoples  lives  Public  higher  eduu 


i ) n 

i ' w 


Honor  Roll  Facts  in  Brief 
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tion  provides  opportunities  that  people  wouldiit  otherwise  have,  and 
helps  lliem  develop  their  poteitli.il  1 find  th.it  very  evening.  and  1 have 
dedicated  most  of  ntv  personal  and  professional  life  to  that  end 

Brown  observes  that  fir  "speaks  to  indusirv  and  feeds  into  the 
economic  development  of  ihc  cuv  in  wavs  oilier  institutions  do  not 
She  notes  that  she  will  press  to  have  I IT  take  an  even  more  active  roil 
m the  economic  life  of  New  fork 

"FIT  has  a unique  niche  in  die  world  of  higher  education  li  is 
unique  in  the  wav  it  addresses  the  needs  of  an  arruv  ol  businesses 
and  industries,  and  it  enjoys  wonderful  relations  wuh  key  indusirv 
people.  I believe  an  institution  is  only  as  'irony  as  us  faculty  and  1 11 
has  a wonderful  iacultv  Our  students  are  innvdthie  'ondeiiiil!'- 
talented  and  creative.  We  have  lots  to  build  on. 

There  are  many,  many  career  and  program  choices  at  FIT.  The  col- 
lege offers  associates  degrees  that  can  he  completed  in  the  tradition- 
al two-war  period,  as  well  as  one-vear  associates  degree  programs 
for  those  who  have  already  earned  appropriate  college  credits 
Bachelor's  degree  and  masters  degree  programs  provide  advanced 
study.  FIT'S  Presidential  Scholars  program  oilers  honors  students  spe- 
cially designed  educational  pathways. 

FIT  students  also  have  the  opporiiiuiiv  to  learn  m die  real  world,  .dl 
over  the  world,'  through  any  number  of  the  colleges  mam  internships 
and  international  study  abroad  programs.  There  is  even  a visiting  'in 
denis  program  ilia!  gives  students  mint  other  college'  ihe  oppormmiv  to 
take  courses  without  formal  transfer  If  you  think  that  onlv  dress -design 
mg  is  Ic-arncu  lute — think  again  Ihe  In  ol  options  i-  .iMomshme 


INSTITITION 

Fashion  Institute  of  Technology 

LOCATION 

Office  of  Admissions 
Seventh  Avenue  at  2”th  Street 
New  York.  NY  10001-5992 
(212)  217-T>75  or  1-800-GO-TO-FIT 

ESTABLISHED 

1944 

ENROLLMENT 

11.696  total 

HISPANIC  POPULATION 

l4.-i  percent 

DEGREE  OFFERINGS 

Associate's 
Bachelor's 
Master's 

ANNUAL  TUITION  AND  FEES 

$1,492.50  tuition,  in-state 

NUMBER  OF  FACULTY 

163  Full-time,  652  Part-time 

A FEW  NOTABLE  DEGREE  PROGRAMS 

Advertising  and  Marketing  Communications 
Computer  Animation  and  interactive  Media 
Fashion  Design 
Packaging  Design 
Restoration 

NOTABLE  HISPAMC-SERYING  ORGANIZATIONS 

International  Student  Advisor 

Latin  American  Students  Organization 

INTERNET  ADDRESS 

wvwv.fitnyc.suny.edu 


Today  FIT  offers  programs  that  go  we  ll  bevond  the  school's  orig 
mil  curriculum.  A student  may  choose  Irom — Accessories  Dcsigi 
Vdverttstng  and  Marketing  communications.  Advertising  Desigi 
Computer  Animation  and  Intel  active  Media,  and  Cosmetics  at; 
Fragrance  Marketing.  I here  are  programs  in  Direct  Markettn 
Pisplav  and  lAlul'it  Design,  labric  Mvlmg.  Fashion  Design.  I.i'hic 


Fashion  Institute 
of  Technology' 


Merchandising  Management.  Fine  Arts.  Home  Products  Development 
and  Marketing,  Illustration.  Intenor  Design.  International  Trade  and 
Marketing  for  the  Fashion  Industries,  and  Jewelry  Design. 

Further  options  exist  in  Manufacturing  Management,  Apparel 
Products  and  Related  Industries.  Menswear.  Packaging  Design, 
Patternmaking  Technology,  Photography.  Product  Management. 
Textiles.  Production  Management.  Apparel  Restoration.  Textile 
Development  and  Marketing.  Textile/Surface  Design,  and  To\  Design. 

So,  is  the  word  “fashion”  a misnomer?  Not  really.  The  name 
Fashion  Institute  of  Technology  reflects  the  college  s origin  in  the 
1940s  as  a trade  school  devoted  exclusively  to  educating  students  for 
careers  in  the  apparel  industry;  then  known  as  the  needle  trades.  As 
the  above  list  of  fashion-related  fields  suggests.  FIT  has  grown  dra- 
matically in  scope  and  sophistication  as  it  has  won  national  and 
international  renown. 

The  school  is  a public  institution,  receiving  its  principal  financial 
support  from  the  State  and  City  of  New  York.  Founded  in  19+*  as  an 
answer  to  the  recognized  needs  of  the  fashion  industry  for  profes- 
sionally prepared  professionals,  FIT  is  today  a State  University  of  New 
York  College  of  Art  and  Design,  Business,  and  Technology. 

In  1951,  FIT  became  one  of  the  first  community  colleges  under  the 
program  of  the  State  University  of  New  York  empowered  to  gram  the 
.Associate  of  Applied  Science  degree.  In  1959.  FIT  moved  into  its  first 
real  home,  a new  nine-story  building  on  Seventh  Avenue,  in  the  heart 
of  the  garment  district.  The  building  was  planned  for  1.200  students, 
but  by  1963,  there  were  ^,000. 

An  amendment  to  the  education  law  of  New  York  State  was 
approved  in  1975  to  permit  the  college  to  confer  Bachelor  of  Science 
and  Bachelor  of  Fine  Arts  degrees.  In  1979,  another  amendment  was 

approved  authorizing  the  granting  of  master  s degrees. 

Master  of  Arts  Programs  first  introduced  in  1985  are  offered  in 
the  areas  of  Gallery  and  Retail  Art  Administration.  Museum  Studies; 
Applied  Arts,  and  Museum  Studies:  Costume  and  Textiles. 

By  1979.  six  more  buildings  had  been  added,  including  two  dor- 
raitories,  and  the  Shirley  Goodman  Resource  Center,  which  houses 
the  Gladys  Marcus  Library  and  The  Museum  of  FIT.  which  includes 
the  college's  costume  and  textile  collections. 

FIT  has  transformed  itself  from  a tiny  trade  school  into  an  inter- 
nationally recognized  college  that  prepares  students  for  a wide  vari- 
ety of  professions. 

Today,  the  college  has  an  eight-building  campus  serving  l_.ouu 
students,  day  and  evening,  from  all  50  states.  64  foreign  countries, 
and  majoring  in  30  different  subject  areas. 

Who  goes  to  FIT?  First  there  are  the  superstar  alums  such  as 
Calvin  Klein  Carlos  Torres.  Norma  Kamali,  John  Bartlett.  Mary  Ann 
Restivo,  Jhane  Barnes,  and  Victor  Alfaro.  But  other  graduates  hold 
positions  of  influence  throughout  the  industries  and  fields  that  the 
college  serves,  and  thousands  of  men  and  women-successfiti  and  tal- 
ented professionals-are  found  everywhere  in  the  fashion  industries. 

The  ethnicity  of  the  student  population  is  approximately  h.-t  per- 
cent Hispanic.  22.4  percent  .Asian.  12.4  percent  Black,  and  0.2  percent 
Native  American.  From  a class  of  100  in  1044.  the  school  now  serves 
11,696  students.  Full-timers  number  5.601  and  part-time  students  num- 
ber 6,895.  There  are  1,355  total  faculty  and  staff,  with  163  full-time  fac- 
ultv  and  652  part-time  facultv.  The  alumni  roll  has  grown  to  36.000 
Sixteen  A.A.S,  rune  B.F.A,  nine  B.S..  and  three  M.A.  degrees  an*  offered 
ln-staie  tuition  for  the  A.A.S.  degree  is  51.250  (oui  of  state.  52.925V 


for  the  B.F.A/B.S..  the  in-state  figure  is  Sl.-t92.50  tom  of  stale.  S 3.400). 
and  for  the  M.A . New  Aork  residents  pay  S2.150  (out  of  stale.  54.500) 

The  Fashion  Institute  of  Technology  attempts  to  remove  financial 
barriers  to  college  entrance  by  providing  scholarships,  grants,  loans, 
and  part-time  employment  for  students  in  financial  need.  FIT  directly 
administers  its  own  institutional  grants  and  scholarships.  These  are 
provided  bv  the  Educational  Foundation  for  the  Fashion  Industries. 
Federal  funding  administered  by  the  college  includes  Federal 
Supplemental  Educational  Opportunity  Grams,  Federal  Perkins 
Loans,  federallv  subsidized  loans  for  students  and  parents,  as  well  as 
•die  Federal  Work  Study  program.  New  York  State  residents  who  meet 
state  guidelines  for  eligibility  can  also  receive  Educational 
Opportunity  Program  funds  through  FIT 

High  school  students  interested  in  exploring  the  course  offerings 
at  FIT  can  sample  everything  from  comic  book  drawing  to  pattern- 
making.  television  production  to  jewelry  design  and  toy-making,  by 
participating  in  FITs  Summer  Live  classes,  an  innovative  summer  out- 
reach program.  Based  on  financial  need,  and  upon  written  recom- 
mendation of  teachers  and  guidance  counselors,  young  New  York  State 
high  school  age  residents  are  eligible  for  limited  financial  assistance 
for  Summer  live  in  the  form  of  grants  covering  half  of  the  course  fee. 
If  eligible,  students  can  receive  a Nancy  M.  Yeldin  Memorial  Award,  in 
honor  of  the  former  secretary  of  the  college  and  director  of  college 
relations.  The  Yeldin  award  covers  the  entire  course  fee. 

Three  FIT  Fashion  Design  students  recently  received  scholarships 
from  Hispanic  Designers.  Inc.,  a not-for-profit  organization  founded 
in  1985  to  increase  the  visibility  of  young  designers  and  artists,  and  to 
support  their  education  through  scholarship  and  internship  pro- 
grams. The  S2.500  Patricia  V.  Asip  Scholarship  was  awarded  to 
Fineisa  L.  Marty,  who  will  graduate  in  2000.  She  received  the  award 
for  devising  a merchandising  strategy  for  a ready-to-wear  collection 
targeting  the  L'.S.  Hispanic  market.  The  other  scholarship  winners. 
Cecilia  Castillo  and  Peggy  Lee  Lopez,  received  S1.500  and  S1.000 
respectively. 

Ruben  Cruz,  an  adjunct  instructor  in  Fashion  Design,  who.  along 
with  adjunct  assistant  professor  Josephine  Vargas,  helped  guide  stu- 
dents through  the  application  process,  observes.  "Many  Hispanic  stu- 
dents at  FIT  work  full  time  in  addition  to  keeping  up  their  studies 
here.  Scholarships  can  really  make  a difference  in  their  lives  and 
help  them  realize  their  educational  and  professional  goals. 
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Meadows  Museum  at  SMU 
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M E T H O n I s 1 
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“Quite  simply, 
this  artist  has 
been  the 
missing  piece 
in  an 

extraordinary 
collection  of 
Spanish  old 
masters.  The 
painting  is 
luminously 
beautiful.... 

dean  Carole 
Brandt,  Meadows 
SCHOOL  OF  THE  ARTS 
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Meadows  Museum 
at  Southern  Metho- 
dist University  has 
acquired  a painting 
by  El  Greco,  long  a priority  for  the 
collection.  The  aquisition  is  partic- 
ularly important  to  the  museum 
because  El  Greco  is  the  only  major 
Spanish  old  master  not  already  rep- 
resented in  the  Meadows  Museum 
Collection — the  most  comprehen- 
sive and  one  of  the  largest  collec- 
tions of  Spanish  art  outside  Spain. 
Highlights  of  the  collection  include 
Renaissance  altarpieces,  monumen- 


coco  oil  sketches,  polychrome  wood 
sculptures,  impressionist  land- 
scapes. modernist  abstractions,  and 
a comprehensive  collection  of  the 
graphic  works  of  Goya. 

The  El  Greco  work.  “ Saint 
Francis  Kneeling  in  Meditation  ” is 
a 30”  by  25”  oil  painting  on  canvas. 
One  of  the  artist’s  later  works,  it 
was  painted  between  about  1605 
and  1610.  It  was  acquired  at  a 
recent  auction  at  Christie’s  in  New 
York.  The  painting,  which  has  never 
before  been  publicly  shown,  will  be 
exhibited  in  the  Meadows  Museum 
beginning  September  8. 


V E R S 1 T V .. 


"Acquisition  of  a capstone 
painting  by  El  Greco  has  long  been 
the  dream  of  the  Meadows 
Museum  Foundation  and  family." 
said  Dean  Carole  Brandt  of  the 
Meadows  School  of  the  Arts  at  SMU. 

"Quite  simply,  this  artist  has 
been  the  missing  piece  in  an  extra- 
ordinary collection  of  Spanish  old 
masters.  The  painting  is  luminously 
beautiful  and  will  assume  its  right- 
ful place  as  one  of  the  most  trea- 
sured of  our  treasures.  The 
Meadows  School  and  SMU  will  be 
honored  to  bring  the  work  to  our 
community  of  students,  faculty,  staff 
and  friends.” 

The  painting  depicts  Saint 
Francis  meditating  upon  eternal 
life,  as  represented  by  the  crucifix  . 
leaning  against  a skull.  The  theme 
is  underscored  by  the  branch  of  ivy, 
a symbol  of  immortality,  set  promi- 
nently against  the  dark  wall  of  a 
cave.  This  depiction  of  Saint  Francis 
is  one  of  10  different  compositions 
that  El  Greco  created  for  represen- 
tation of  the  saint.  These  works 
emphasized  the  themes  of  peni- 
tence and  contemplation  of  death, 
which  had  not  previously  been  so 
closely  associated  with  Saint 
Francis.  It  was  the  artist's  habit  to 
repeat  his  compositions,  often  on 
different  scales  and  over  long  peri- 
ods of  time.  The  new  Meadow’s 
acquisition  is  a smaller,  later  ver- 
sion of  a well-known  painting 
belonging  to  The  Fine  Arts 
Museums  of  San  Francisco 

The  painung  was  long  obscured 
by  discolored  varnish  and  extensive 
overpaintmg  The  quality  of  the 
canvas  had  been  impossible  to 


assess  accurately  until  its  recent 
cleaning  before  being  presented  for 
auction-  It  emerged  from  the  clean- 
ing in  excellent  condition. 

■'This  is  an  extremely  fine  auto- 
graph work  by  El  Greco  that 
announces  its  quality  in  even 
brush  stroke.”  said  William  B. 
Jordan,  a leading  Spanish  art  schol- 
ar who  wrote  the  catalog  entry  on 
the  painting  for  Christies  auction. 
Jordan  was  director  of  the 
Meadows  Museum  from  1%~- 1981 
He  helped  to  organize  and  wrote 
the  catalog  for  the  1982 -S3  exhibi- 
tion. "El  Greco  of  Toledo'.'  which 
was  shown  at  the  Prado  Museum  in 
Madrid.  National  Gallery  of  \n  in 
Washington,  D.C..  Toledo  Museum 


Meadows  Foundation,  ornate  dona- 
tions. and  university  funds.  A por- 
trait by  El  Greco  in  the  kimbell  Art 
Museum  in  Fort  Worth  is  the  artist’s 
only  other  uncontested  painting  m 
Texas. 

"Spain  has  contributed  several 
artists  of  great  genius  and  central 
importance  in  the  history  of 
Western  art.”  Meadows  Museum 
Director  John  Lunsford  said 
"Among  the  old  masters,  they  are 
Velazquez.  El  Greco.  Zurbaran. 
Murillo,  Ribera,  and  Goya.  More 
recently,  they  include  Picasso  and 
Miro.  Of  these  artists,  all  but  El 
Greco  were  already  excellently  rep- 
resented in  the  Meadows  collec- 
tion. in  most  cases  by  more  than 


workshop  in  Toledo  He  entovcd 
great  favor  among  the  city  's  sophis- 
ticated ecclesiastical  and  secular 
patrons. 

"The  Meadows  Museum  nukes 
a unique  contribution  to  the  univer- 
sity experience  and  to  the  greater 
Dallas  community.”  SMI  President 
R.  Gerald  Turner  said.  "The  paint- 
ing by  El  Greco  will  expand  the 
museums  role  in  providing  enrich- 
ment and  educational  opportuni- 
ties not  found  on  most  college  cam- 
puses. It  will  offer  students,  schol- 
ars. and  visitors  yet  another  per- 
spective into  the  world  of  Spanish 
art  and  culture,  which  has  been  so 
important  in  shaping  the  develop- 
ment of  the  American  Southwest.’ 


opened  in  1908  More  broadlv  rep- 
resentative of  the  development  of 
Spanish  painting  than  the  Hispanic 
Society's  collection,  the  Meadows 
Museum  offers  perhaps  the  best 
overall  view  of  Spanish  painting  in 
the  western  he:  lisphere.  Lunsford 
said. 

The  Meadows  Museum 
Collection  will  soon  have  a new 
home  Construction  of  a nev  muse- 
um building  began  in  May.  The 
66.000-square-foot  building, 
designed  by  the  r hie  ago-based 
architecture  firm  ol  Hammond 
Beeby  Rupert  Ainge.  will  be  six 
times  larger  than  the  present  muse- 
um and  will  double  the  present 
exhibition  space,  allowing  more 


of  Art,  and  Dallas  Museum  of  Art 

"El  Greco  is  often  called  the 
painter  of  Saint  Francis  because  he 
popularized  the  image  of  the  saint 
when  it  was  a relatively  new  subject 
for  artists  in  Spain,”  Jordan  said 
"Saint  Francis  was  one  of  Hi  Greco's 
most  successful  subjects  This  ver- 
sion is  an  extremely  sensitive  and 
poignant  example  of  the  artist's  late 
style.  The  quality  of  the  painting  is 
superb.' 

The  painting  was  in  the  collec- 
tion of  the  Marques  de  Annirrio  tn 
Madrid  at  least  by  1920  and  stibse 
quentlv  in  another  private  collet 
tion  in  Madrid.  The  Meadows 
Museum  purchased  the  painting 
through  museum  acquisition  iunds 
previously  provided  hv  Tin 


one  work.” 

"El  Greco  is  in  some  wavs  the 
most  modern  of  the  old  masters.' 
Lunsford  said.  "His  painting  tech 
nique.  with  its  distortion  of  form 
and  virtuoso  brilliance  ot  execution 
using  loose  ami  overlapping  brush- 
strokes to  suggest  shapes  and 
details,  was  not  used  as  freely  again 
in  European  art  until  the  late  I9th 
Century  Because  of  this  technique 
El  Greco  speaks  direcih  to  artists 
today  perhaps  more  than  am  of  the 
earlier  painters' 

Born  in  Crete,  artist  Domemkos 
Theotokopoulos  (ImMGIi).  better 
known  hv  his  Spanish  nickname  1.1 
Greco,  spent  the  maiontv  ol  hts  lilt- 
ami  career  in  >pam  where  lie  set 
tied  in  l™  and  established  hi- 


The  Meadows  Collection,  which 
opened  in  l%3.  spans  more  than 
1.000  years  of  the  art  of  Spain  and 
the  Hispanic  world,  including  mas- 
terpieces from  the  loth  to  the  20th 
centuries.  Lunsford  said  it  is  one  of 
the  few  specialized  art  collections  of 
the  highest  quality  to  be  found  in  a 
university  setting  Other  collections 
of  comparable  stature  include  tin 
Ault*  Center  for  British  \rt.  Harvard s 
Busch- ReMiiger  Germanic  Mu-cun  i. 
and  tlie  l mversitv  of  Delaware's 
Winterthur  Museum  ot  \mencan 
and  decorative  arts 

The  Meadows  Museum  has  urn 
of  two  pnmarv  collections  of 
Spanish  art  outside  Spain,  the  othci 
heme  that  ol  the  Hispanic  Society 
ot  \menca  in  New  Nork.  winch 


complete  and  appropriate  display 
of  the  permanent  collection. 

The  new  museum  will  be  a two- 
storv  red  brick  collegiate  Georgian 
building.  The  main  facade  will  fea- 
ture five  two-story  arches  opening 
onto  a loggia  that  will  sene  as  the 
main  entrance.  1 nderground  park- 
ing will  provide  all-weather  access 
for  museum  visitors  \n  education 
area  on  the  north  side  of  the  first 
floor  will  include  an  orientation 
room,  studio,  seminar  room,  dn 
lance-learning  studio,  and  auditori- 
um. The  south  side  will  house  a 
large  special  events  space,  museum 
shop,  founder  s room  for  small 
events  and  meetings,  and  restau 
rant 

The  new  lanlities  and  ptogram 
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endow ment  will  allow  tor  Mendi- 
cant expansion  ot  educational  pro- 
gramming, which  presently  pro- 
\ ides  interactive  docent-conducted 
tours  for  several  thousand  school 
children  each  sear  Other  ongoing 
educational  activities  will  include 
nailery  talks.  family  days,  teachers 
workshops,  a summer  art  program 
lor  children,  and  special  events  for 
museum  members  The  distance- 
learning  studio  will  allow  presenta- 
tions to  be  transmitted  electroni- 
cally from  the  museum  to  class- 
rooms at  SMI  and  schools  in  the 
Dallas-Fort  VX'orth  area  and  beyond. 

The  entire  second  floor  of  the 
museum  will  be  devoted  to  exhibi- 
tion galleries,  with  separate  areas 
for  the  permanent  collection  and 
special  exhibitions.  The  expanded 
space  will  allow  for  display  of  con- 
siderahly  more  of  the  permanent 
collection  than  is  presently  possi- 
ble. Special  galleries  will  be  provid- 
ed for  works  on  paper,  such  as  the 
extensive  collection  of  Gov  a etch- 
ings. which  currently  have  no  space 
for  permanent  exhibition. 

Dean  Brandt  says  the  new 
museum  will  ‘strengthen  the  col- 


lection's role  in  the  leaching  and 
research  mission  ot  the  universitv. 
and  allow  for  expansion  ot  pro- 
gramming to  off-campus  con- 
stituencies." 

The  space  currently  occupied  bv 
the  Meadows  Museum  will  he  reno- 
vated to  provide  additional  studios 
and  classrooms  (or  the  Division  of 
\rt  and  the  Division  of  Vrt  History 
m Meadows  School  ot  the  Arts,  l he 
construction  project  also  includes  a 
two-story,  S2b-car  parking  struc- 
ture. which  will  he  usable  bv  August 
of  next  year. 

The  Meadows  Museum  and  its 
distinguished  collection  evolved 
from  the  dream  and  dedication  of 
the  Tate  Mgur  11.  Meadows.  Dallas 
oil  financier  and  philanthropist 
While  engaged  in  oil  exploration  in 
Spain  in  the  PHOs.  he  made  manv 
visits  to  the  Prado  Museum  in 
Madrid,  which  led  him  to  develop  a 
strong  interest  in  Spanish  art  and  to 
begin  his  own  collection 

Through  The  Meadows 
Foundation,  he  gave  SMI  funds,  in 
memory  of  his  first  wife,  Xirgima 
Garrison  Stuart  Meadows,  for  the 
construction  and  endowment  of  a 


museum  to  house  ins  tollcclioii  ul 
Spanish  art.  In  TH“.  two  wars  alter 
the  museum  opened.  Meadows  and 
the  Meadows  inundation  began  an 
aggressive  hut  highly  selective 
acquisitions  program  that  trans- 
formed what  had  been  a small  pri- 
vate collection  into  a comprehen- 
sive one  of  the  highest  professional 
standards. 

I’he  Meadows  Foundation  was 
created  in  llM8  by  \lgur  and 
Virginia  Meadows  Before  the  latest 
<20  million  gift  for  a new  museum, 
the  Meadows  Foundation  and  Mr 
Meadows  had  contributed  more 
than  St  a million  to  SMI . primarilv 
lor  the  museum  and  School  of  the 
Vris.  the  latter  named  to  honor  him 
m 1%0.  nine  years  before  his  death. 

The  Meadows  Foundation,  now 
in  its  SI st  vear.  supports  programs 
related  to  health,  education,  arts 
and  culture,  human  services,  and 
civic  and  public  affairs,  throughout 
Texas.  One  of  the  largest  private 
foundations  in  the  state,  it  has  dis- 
pensed more  than  SASO  million  in 
grants  to  nonprofit  institutions  and 
programs  over  the  past  half  century 

The  > sO-million  communion! 


!<>r  the  new  museum  is  one  of  the 
.argesi  single  gilts  ever  received  by 
vMl . others  include  >2S  million  in 
NNi  trom  Robert  11.  and  Nancy 
Dednun  to  endow  the  school  of 
humanities  and  sciences,  later 
named  Dedman  College:  more  than 
>2S  million  from  Ray  L and  Nancy 
\nn  Hum  to  establish  the  Hunt 
Leadership  Scholars  Program  in 
1005.  ssi)  million  from  the 
Dedmans  in  W for  the  Dedman 
life  Sciences  Building  and  other 
uses,  .uni  <20  million  from  Gerald 
1 lord  m m~  for  a new  football 
stadium. 

The  construction  of  the  new 
Meadows  Museum  will  fulfill  one 
ot  the  chief  goals  of  SMl"s  $.V>0- 
inilhon  capital  campaign  launched 
in  Vpril  This  five-year  cam- 
paign is  the  most  ambitious  in  the 
university  s history,  with  the  largesi 
goal  ever  sought  by  an  institution  ir 
North  Texas 

Ibis  story  courtesy  of  the  Office  oj 
Public  A ffairs  and  the  Meadows 
Museum.  Southern  Methodist 
( nirer<itv 
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U niversidad  Complutense 


Scholarship  Program 

for  Teachers,  Counselors  & School  Administrators 

Three  .ind  four  weeks  of  intensive  Spanish  language  studv  trom  July  13  to  August  3 or  10.  2000 

Includes:  round  trip  airtare.  three  meals  a dav.  room  accomodations  and  instruction  at  t\>!cg:o  Mavoi  S'ehrija  ot 
l imersidad  Complutense  Trom  si. 20(1. 

I -'or  intormation.  Write  or  Fax  vur  request  to 


Center  for  International  Studies 
42-32  De  Bruin  Drive 
P.O.  Box  451 

Fair  Lawn.  NJ  07410-0451 

lei.:  1 20 1 1 3X7-1200  TAX'  1 201 1 
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Laura  Angelica  Simon 


Firs!  iJar/uuct/tar/;  < 
\Vhnn'!-  a;  mundane' 


by  Ines  Pinto  Alicea 


Fear  and 
Learning  at 
Hoover 
Elementary, 
won  the  1997 
Freedom  of 
Expression 
Award  at  the 
Sundance 
Film  Festival. 


past  few  years  of 
Laura  Angelica 
Simon's  life  have 
been  a whirlwind. 
She  went  from  elementary  school 
teacher  in  a rough  Los  Angeles 
neighborhood  to  award-winning 
; documentary  filmmaker.  She  is 
: highlv  sought  bv 
: Hollywood  honchos  for 
; future  movie  projects. 

: Even  Washington  D.C.  has 
i noticed  the  impact  of  her 
: film.  First  Lady  Hillary 
: Rodham  Clinton  saw  it 
and  sent  a congratulatory 
note. 

The  buzz  surrounding 
; Simon,  who  immigrated 
to  the  l nited  States  from 
: Mexico  with  her  family  at 
the  age  of  0.  started 
. when  the  film  she  direct- 
; e d . bear  and  Learning  at 
Hoover  Elementary,  won 
; the  H)cr  Freedom  of 
: Expression  Award  at  the 
: Sundance  Film  Festival  in 
; Park  City.  I tali.  A few 
! months  later,  five  million 
viewers  saw  the  film. 

! which  examines  the  emotional 
costs  of  bringing  the  immigration 
debate  into  the  schook  on  PBS 
• After  that.  Simons  phone  started 
ringing  nonstop 

She  has  been  interviewed  b\ 
Dateline . 1 he  Today  Shou.  People 
Magazine.  The  \eiv  )ork  limes. 
and  other  major  news  orgam/a 
lions  and  she  has  received  book 
film,  and  television  offers  She  also 
has  won  numerous  awards  from 
organizations.  unhiding  lie. 


Hispanic  Public  Relations 
Association.  the  National 
Organization  of  Latina  Women,  the 
l.S  Environmental  Protection 
Agency,  and  a Commendation 
Award  from  the  City  of  Los  Angeles. 

“Winning  [at  Sundance!  was 
unbelievable. “ said  Simon.  "The 


award  has  changed  our  lives* 
Indeed,  the  documentary  S sm 
cess  has  changed  Simon's  life 
She  no  longer  leaches,  and 
scrambling  for  money  to  make 
movies  is  part  of  her  past.  She 
worked  on  a sequel  to  the  film 
Hoop  Dreams’  and  planned  in 
launch  a feature  him  protect  alter 
that 

Success  however,  has  come  at  a 
cost  For  a while  she  reieived  death 
threats  user  the  film  aiul  peoph 


were  very  hostile  towards  her.  She 
felt  she  needed  to  move  on  from 
her  leaching  position  because  ol 
the  tensions  that  arose  from  the 
publicity  and  the  content  of  the  film 
itself,  among  other  reasons 

“Some  people  saw  me  as  a saint 
and  some  saw  me  as  a muckraker. 

Simon  said 
"But.”  Simon 
said,  teaching  and 
directing  require 
many  of  the  same 
s k i 1 1 s - c r o w u 
management  and 
orgamzation-so 
the  transition  to 
filmmaking  has 
not  been  difficult 
despite  the  doubts 
many  had  that  an 
elementary  school 
teacher  with  no 
previous  film- 
making experi- 
ence could  make 
a film  worthy  of 
notice 

As  a teacher, 
you  have  to  man- 
age a lot  of  peo- 
ple and  try  to  get  them  to  he  as  cre- 
ative as  thev  can  he."  Simon  said 
Its  verv  similar  on  a film  set  Aon 
have  to  sense  what  strengths  and 
weaknesses  people  have  and  work 
with  that" 

lieoftrev  tiilmore.  director  of 
Sundance  Dim  I estival  at  which  s|u 
won  an  award,  said  Simons  lack  ol 
experience  its  a filmmaker  gave  her 
film  a unique  quality 

Inn  nuidj  about  ilonimeiitarv 
filmmaking  is  m frame  people  in 
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“J  know  that  their  lives  are  very 
poor,  often  violent,  and  they  are 
extremely  aware  that  society  does 
not  want  them  here.  Yet,  despite  all 
these  obstacles,  they  are  full  of 
hope  and  talent 


Laura  Angelica  Simon 


predescribed  boxes.’  said  Oil  more. 
"She  allowed  the  characters  in  her 
him  to  reveal  themselves.  It  wasnt 
.1  work  where  she  demonized  peo- 
ple. where  you  would  say  these  are 
good  people;  these  are  bad  people.' 
She  painted  shades  of  gray  and 
showed  the  contradictions  within 
people  themselves.  The  film  really 
affects  people  and  makes  them 
think  about  the  issues. " 

\ "sense  of  desperation  over 
the  passage  of  Proposition  IS", 
which  among  other  things  would 
ban  undocumented  immigrants 
from  public  schools,  drove  Simon 
to  chronicle  the  emotional  impact 


ol  passim:  such  a law. 

\fter  voters  passed  Proposition 
1ST  Simon  walked  into  her  class- 
room. and  one  of  her  students 
asked.  \re  vou  a cop'  Are  vou 
gonna  kick  me  out  of  this  room'" 
"The  idea  that  she  would  think 
that  1 was  somebody  who  would 
hurt  her  that  way.  someone  who 
would  have  her  deported  or  kicked 
out  of  the  classroom,  was  just  dev- 
astating" said  Simon. 

Shortly  thereafter.  Simon  bor- 
rowed a video  camera  and  began  to 
tape  the  lives  of  her  students  at 
Hoover  Elementary,  which  is  % per- 
cent Latino  and  located  in  the  Pico 
I nion  section 
of  U) s Angeles, 
one  of  the 
poorest  and 
most  violent 
neighborhoods 
m town.  So 
dangerous,  in 
tact,  that  film- 
ing in  the 
neighborhood 
was  challeng- 
ing Simon 
instructed  her 
volunteer  crew 
to  dress  as 
inconspicuous- 
ly as  possi- 
hle-no  |ew  el  n. 
eiy  little 
makeup,  and 
to  cover  anv 
tattoos  Lliev 


also  hid  their 
■i  merits  at 

times  and 
Hinted  early  in 
the  mornings 
so  as  not  to 
attract  the 
attention  of 
gang  members. 

Many  of  the 
i!  o over 
Elementary 
students  are 
economic  and 
political 
refugees  from 
Me  \i  c o . 

Guatemala,  and 
El  Salvador, 
and  some  of 
Simons  teach- 
ing colleagues 
had  voted  for 
the  proposition.  The  issue  drove 
many  of  them  apart.  Simon  also 
wanted  to  capture  that  divergence  of 
opinion  through  interviews  with  stu- 
dents and  teachers. 

T found  out  I didn't  know  peo- 
ple as  well  as  I ihought  1 did."  said 
Simon. 

"While  the  movie  was  shot  with- 
in a few  miles  of  Hollywood  stu- 
dios. the  world  of  Hoover 
Elementarv  s neariv  3.000  students 
is  vastly  different  The  school  itself 
shares  the  block  with  a known 
crack  house.  The  students  at  the 
school  not  only  struggle  to  fit  into 
Vmeriean  society;  they  also  strug- 
gle simply  to  survive.  Many  of  them 
live  in  cramped  housing  and  must 
deal  daily  with  the  violence  that 
envelops  their  neighborhood  and 
with  the  grinding  poverty  that  faces 
many  immigrants. ' 

1 wanted  to  sensitize  the  resi  of 
\mcnca  to  the  life  of  my  students, 
who  are  mostlv  undocumented 
immigrants. ‘ said  Simon  “I  know 
that  their  lives  are  verv  poor,  often 
violent,  and  they  arc  extremely 
aware  that  society  does  not  want 
them  here  Vt.  despite  all  these 
obstacles,  thev  are  lull  oi  hope  and 


talent.  I wanted  to  show  that  i! 
given  a chance,  many  of  us  vvhc 
crossed  the  border,  legally  or  ille- 
gally. can  do  great  things,  anc 
become  Americans  that  society  car 
be  proud  of." 

Simon  taped  ;>d  hours  of  mate 
rial,  which  she  whittled  down  to  S; 
minutes.  She  and  a good  friend 
Tracey  Trench,  who  co-produce( 
the  film  and  who  was  working  a 
an  executive  at  Twentieth  Centur 
io\,  plunked  down  all  of  their  lif 
savings  to  produce  the  documen 
tary.  And  when  Trench  submitted 
rough  cut  of  the  film  to  Sundanc 
officials,  the  two  women  did  nr 
know  where  they  would  get  til 
remaining  $20,000  to  $30,000  the 
needed  to  polish  the  film  for  puhii 
display. 

"We  were  always  beggm  and  hoi 
rowing. ' said  Simon.  "We  struggled  1 
make  it."  said  Trench,  who  added  tli 
selling  die  film  to  PBS  and  distnbu 
ing  it  on  video  has  helped  the  worm 
recoup  the  nearly  $130,000  it  co 
them  to  make  the  film. 

We  werent  sure  anv  one  wou 
ever  see  u So  many  projects  g 
made  and  never  get  seen  hecau: 
the  people  don  t have  the  monev 
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tini>h  them' 

That  changed  once  they  got 
word  that  their  documentar\  was 
one  of  3^  films  out  of  800  submis- 
sions chosen  to  participate  in  the 
film  festival.  Trench’s  bosses  at  Fox 
gave  the  women  the  money  they 
needed  to  get  a finished  product. 

T would  never  interrupt  Laura 
when  she  was  in  school,  hut  when  1 
got  the  call  from  Sundance.  1 just 
had  to  call  her  to  tell  her.’  said 
Trench  “1  told  her.  ‘We  got  into 
Sundance.  Isn’t  that  exciting?’  She 
said  to  me  Tve  got  a huge  dass- 
room.  so  I've  got  to  cal!  you  later'  1 
was  just  left  there  hanging  on  the 
line'' 

That  dedication  to  her  dass- 
room  and  to  her  work  is  what  kept 
tlie  project  on  track,  said  Trench, 
who  met  Simon  several  years  ago 
and  visited  her  students  and  invited 
the  classes  to  her  movie  studios 
over  the  years. 

She  fell  this  story  had  to  he 
told."  said  Trench,  now  an  indepen- 
dent producer  whose  projects 
include  Fox's  Cinderella  starring 
Anjelica  Huston  and  Drew 
Barn  more  and  a Disney  Christmas 
film  called  I'll  Be  Home  for 
Christmas. 

“ Laura  had  never  made  a film, 
and  for  her  to  say  that  she  wanted 
to  direct  this  was  a huge  obstacle 
But  shes  very  convincing,  and  when 
people  meet  her,  they  want  to  work 
with  her  She's  incredibly  passion- 
ate \t  times,  we  felt  like  giving  up 


ion  the  film i hut  she  never  gave 
up" 

That  dedication  has  been  a part 
of  Simon’s  entire  life. 

"1  was  born  in  Mexico,  and  my 
family  immigrated  to  the  United 
States  when  1 was  Simon  said. 

' Neither  of  my  parents  went  to  col- 
lege. and  my  mother  went  only  to 
school  through  3rd  grade.  That  eas- 
ily could  have  been  my  fate  as  well 
if  it  weren't  for  the  American  school 
system" 

Simon  herself  did  not  know 
English  when  she  started  kinder- 
garten in  San  Francisco.  But  by  high  Italian.  schools.  One  of  the  most  poignant 

school  she  was  valedictorian.  She  Simon  got  into  teaching  by  acci-  parts  of  the  documentary,  she  said, 
earned  a scholarship  to  Claremont  dent  After  college,  she  planned  to  is  one  in  which  she  asks  students 

College,  near  Los  Angeles,  where  work  as  a substitute  teacher  only  to  to  recount  when  racist  remarks 

had  first  been  directed  at  them.  In 
all  instances,  the  students  said  a 
teacher  had  been  the  culprit 

"The  issue  of  race  is  a big  one. 
and  schools  need  to  discuss  it 

She  asked  students  to  recount  when  more,  especially  anion?  the  teach • 

0 f j j /*♦  m y ers.  Simon  said. 

racist  remarks  had  first  been  L nfonunaieh  .here  u$uaih 

directed  at  them.  In  all  instances,  *n  t a forum  for  lead,t‘rs  10  discus^ 
the  students  said  a teacher  had  ’ e^7//o  taikcd  wilh  Sim6n. 

been  the  culprit.  rolirl  challcnscs  hati  kt'P‘ 

Proposition  I fT  from  taking  effect. 
But.  Simon  said,  the  challenges  to 
the  Latino  comnuimtv  are  always 
there,  and  cited  the  challenge  to 
bilingual  education,  which  she 

she  majored  in  economics  and  phi*  save  monev  for  travel  Instead,  she  called  “an  effort  to  rid  us  of  our 

losophy  She  was  the  firs!  member  was  offered  a permanent  job  language.' 

of  her  family  to  attend  college.  She  because  the  Los  \ngeles  Unified  “The  debate  is  not  about 

also  speaks  a third  language.  School  District  desperateh  needed  whether  students  are  learning 

bilingual  teachers.  English."  she  said  “It's  about 


“l  love  the  public  school  sys- 
tem. Simon  said  Thats  where  1 
learned  to  become  an  \mencan 
Thats  when-  I learned  the  lan- 
guage. Thats  where  1 learned  the 
histon  It  reallv  is  iho  onlv  shared 
experience  we  have  <as  XmencaiM 
to  form  an  ulenun' 

Still.  Simon  said  she  is  very  dis- 
turbed l'iv  what  she  sees  in  tin*  edu- 
cation swtem  lodav  In  her  second 
docuim-niarv.  then  lentatnelv  titled 
Black  Broun  (iirl  she  exam 
uii-s  i!u  r.ii  ,.i:  ler-imis  ir.  Inch 


retaining  our  Spanish.  The  best  way 
to  end  a culture  is  to  take  avvav  a 


language" 
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BEST  cop  y available 


American  Place  Theatre , NY,  NY 


TW\t  American  Place 

I fl  ATheater  {APT)  is  a 

I II  Wnot-for-profit  the- 
JL  Mlv/ater,  Off-Broadwav, 
and  now  celebrating  its  thirty-fifth 
season.  APT,  which  got  its  start  in  a 
church,  has  a special  mission  "to 
offer  audiences  a challenging  the- 
atrical experience  by  developing 
and  presenting  new  plays  by  living 
American  playwrights  and  writers 
and  by  producing  theatre  that  is 
meaningful  and  enriching  to  a 
diverse  population." 

The  theater  offers  three  or  four 
new  productions  each  season.  They 
run  for  an  average  of  40  perfor- 
mances, and  often  extend 
for  several  months. 

American  Place 

/X  J 

Theater  has  received  a, -^6 
more  than  35  Village 
Voice  OBIE  Awards  rec-  V® 

ognizing  its  contributions  ^ 

to  Off-Broadway  theater, 
including  a special  OBIE 
citation  for  ' uncompro- 
mising commitment  to 
unconventional  and  dar- 
ing plays"  It  has  also 
received  12  Al'DELCO 
Awards  for  Excellence  in 
Black  Theatre,  and  the 
Marge  Jones  Award.  < 

Significant  produc- 
tions over  the  years  have 
included:  Sam  Shepard's 
States  oj  Shock , Eric 
Bogosian's  Drinking  in  America . 
Emily  Mann's  Still  life , James 
Dejonghs  Do  Lord  Remember  Me, 
Ronald  Ribman's  We  Journey  of  the 
Fifth  Horse , Laurence  Holder's  Zara 
Seale  Hurston , and  Jonathan 


Reynolds  Stonewall  Jackson's 
House . And  this  year.  Dreaming  in 
Cuban  ami  Other  Works,  a four-per- 
son production  which  appeared  at 
the  theatre  in  late  April  and  May  as 
part  of  its  Literature  to  Life  Program. 

Performer  Eileen  Galindo 
Eileen  Galindo.  "Pilar"  in 
Dreaming  in  Cuban , is  a native  New- 
Yorker  and  fifth-generation  Latina 
American  "who  proudly  descends 
from  Cuban,  Puerto  Rican,  and 
Spanish  heritage."  Director 
Handman  recruited  her  to  work  on 
Dreaming  in  Cuban  in  July  1997* 

She  has  worked  extensively  in 


Aria  no,  - 

In  Miami 
as  It  Is  in 
Heaven,  Sabina 
and  Lucrecia . at 
the  Puerto  Rican 
Traveling  Theatre;  and  the  self- 
penned  One  Woman  Who, 
Multicultural  Disorder , at  the  Next 
Stage  Company. 

Her  film  credits  include  The 
Super  with  Joe  Pesci,  and  the 
upcoming  Row  Your  Boat  with  Jon 
Bon  Jovi.  Her  first  supporting  role 
is  in  Eduardo  Machado’s  Exiles  in 
Sew  York\  her  second,  now  in  pro- 
duction, is  in  Double  Barked. 


PhotoC/  bv  Martha  Holme* 


* She  dedicates  hei 

performance  in  Dreaming 
in  Cuban  to  “The  Gonzalez 
Montesino,  and  Galindo  Women— 
five  generations  of  strength,  grace 
and  love.” 

Michael  John  Garces 

Performance  pieces  by  thi 
actor,  writer,  director  include 
world  without  end  (Red  Dive 
"Inhabited”),  t.r.u.s.t.  (Nuyorica 
Poet’s  Cafe),  running  the  re 
(Peculiar  Works  Project-"Big  Art” 
and  mouthpiece  (P.S.122)  He  ha 
acted  with  INTAR,  HERE,  Joe’s  Pul 
Labyrinth  Theatre  Company,  an 
Aaron  Davis  Hail. 

Plays  he  has  writte 
include  suits,  directed  1 
Sturges  Warner  (Twilig 
Theatre  Company),  no 
and  then  (LEFT  Theat 
"Positive  Women”),  othe 
intrusions  and  ham 
way  (INTAR  New  Wor! 
Lab),  jitters  (LaMaM 
ETC),  and  up  for  a> 
between  visits , Pun 
Baldi , and  deeper  (T 
.American  living  Room). 

Garces  has  direct 
plays  at  Repertorio  Espaf 
Puerto  Rican  Travel i 
Theatre,  INTAR,  Nada. 
Tea,  and  LaMaMa  ETC. 


the  regions  and  Off-Broauway. 
including  in  Expecting  Isabel, 
which  earned  a Kennedy  Center 
\ward  in  1008.  Real  Women  Have 
Curves,  at  the  Asolo  Stage 
Company;  Chinese  Charade, 


On  television,  she  co-hosted  the 
Emmy  Award-winning  PBS  family 
science  show.  Servian's  Apple,  for 
two  seasons  and  has  appeared  on 
law  and  Order,  loving , and  the 
NBC  TV  movie,  Seventh  Avenue 


Cristina  Garcia 
Havana-born  Cristina  Gar 
wrote  the  novel.  Dreaming 
Cuban,  which  was  nominated  fc 
National  Book  Award.  She  a 
wrote  the  essay  that  accompan 
the  photographs  in  The  Cars 
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Cuba  (Harry  N.  Abram*.  1995).  Slu- 
has  worked  as  a national  corre- 
spondent for  Time  magazine:  her 
reviews  and  interviews  have  been 
published  m The  Washington  Post 
and  other  maior  newspapers 
Garcia  has  received  fellowships 
from  the  Council  of  Humanities  at 
Princeton  Iniversitv.  the 
Guggenheim  foundation,  and  the 
Cintas  Foundation.  She  received  a 
Whiting  Writers  Award  in  1996. 

Garcia  holds  a bachelor's 
degree  from  Barnard  College  and  a 
masters  in  European  and  Latin 
American  Studies  from  Johns 
Hopkins  I niversitv.  After  spending 
her  early  childhood  in  Puerto  Rico, 
she  grew  up  in  New  Yc.  *»,  City  and 
in  1998  moved  to  Los  Angeles, 
where  she  now  lives  with  her  6- 
year-old  daughter 

Wynn  Han  dm  an 

APTs  Artistic  Director  is  Wynn 
Handman.  a co-founder  back  in 
1963-  An  acting  teacher  for  more 
than  45  years.  Handman  has 
trained  many  outstanding  actors, 
including  the  late  Raul  Julia.  Alec 
Baldwin.  Michael  Douglas.  Richard 
Gere.  Joel  Grey.  Frank  l.angella. 
John  Leguizamo.  Phyllis  Newman. 
Burt  Reynolds.  Anna  Deveare 
Smith.  Mira  Sorvino.  Christopher 
Walken,  Denzel  Washington,  and 
Joanne  Woodward 

Handman  directed  Dreaming  in 
Cuban  and  Other  Works,  (originally 
titled  Rhythm.  Rum.  Caje  con  Leche 
and  A uestros  Abuclos ).  and  adapted 
the  title  monologue  from  the  hook  b\ 
Cristina  Garcia,  a first  novel,  pub- 
lished by  Alfred  Knopf  in  1992  to 
considerable  acclaim  Handman's 
manv  honors  include  an  AI  DFXCO 
Award  for  Excellence  tn  Black 
Theatre:  the  Lucienne  Lortel  Lifetime 
Achievement  Award  in  1995.  present- 
ed bv  The  League  of  Off-Broadwav 
Theatres.  Carnegie  Mellon" 
Commiunent  to  Plawv  righting  \ward 
in  1096.  and  the  Rosetta  leNoire 
(ward  m 1994  from  \ctor>  Equity  in 
recognition  of  artistu  athuu-mmi" 


and  contnhuiions  to  the ‘'universality 
of  the  human  experience  in 
American  Theatre ." 

Felix  de  Jesus 

Dance  facilitator"  for 
Dreaming  m Cuban . de  Jesus  is  a 
native  of  Cuba.  At  age  nine,  he 
appeared  in  the  movie  Yambohu. 
later  joining  the  National  Folklorica 
Cuba  He  also  appeared  in  many 


cabarets  and  nightclubs  in  Havana, 
including  theTropicana. 

He  emigrated  in  the  “Os  from 
Cuba  to  the  l S..  teaching  salsa  ami 
Latin  dance  at  schools  in  Miami. 
Houston,  and  L A.  After  moving  to 
New  Vork  in  1994.  he  taught  at 
Fareta  and  Lezlv  Dance  Studios  and 
performed  at  Woodstock  "9i. 

Other  performances  include 
Danccahora'.  at  New  fork's  92nd 
Street  Y U>tta  Dance!,  on  American 
Monc  Classics,  Lincoln  Center  " 
Midsummer  Nights  Swing  Dance 
Pariv.  and  the  film  BOO 

Other  venue"  include  New  Yirk- 
( i»ium  t luh  and  lavern  on  the  Green 
IV-  liNi"  has  uuieht  workshop" 


in  upstate  New  \brk  and  in  Vermont,  and 
presently  offers  classes  at  the  Dioniha 
Dance  and  Drum  Center  and  Abizaid 
Dance  Studio  in  Manhattan 

Bethina  Sayegh 

Also  billed  as  “Dance  Facilitator.” 
Sayegh  was  born  in  Caracas. 
Venezuela,  and  raised  in  Lima.  Peru.  A" 
soon  as  she  finished  high  school,  she 
moved  to  New  York  to  start  her  career 


Her  first  job  was  with  Pe  De  Boi.  a 
Brazilian  hand.  After  that,  she  worked 
on  and  off  with  the  Xavier  Cugai  Band, 
and  was  a member  of  die  Eddie  Tom*" 
Latin  Dance  Company,  to  which  she 
gives  id!  credit  for  her  development  a> 
a Latin  dancer. 

Savegh  has  worked  with  manv 
distinguished  artists,  such  as  Tito 
Puente.  Oscar  de  Leon.  Celia  Cruz. 
Mario  Ban /a.  Willie  Colon.  Li  India 
Dizzy  Gillespie,  and  Hector  Lavoe.  She 
also  has  done  backup  vocals  and 
choregraphy  for  Hie  New  Vork  Band 
which  specializes  in  merengue.  and 
for  Celia  Noel  and  the  W lid  Clams 
she  performed  next  to  VI  Kinm- 
m i.arhto's  ID/r.  on  the  Hi!!  t ash 


Shou.  and.  during  a brief  stay  in 
L A.  in  some  independent  short  films 

Luis  Mojica 

Mojica,  music  supervisor  of 
Dreaming  in  Cuban,  was  born  in 
Ponce.  Puerto  Rico.  He  started  his 
music  studies  at  age  12  at  the  Juan 
Morel  Campos  School,  later  moving 
to  the  I S . where  he  earned  a BFA 
in  Arranging  and  Composition  at 
the  City  College  of  New  York.  He 
then  worked  with  the  East  Harlem 
Music  School  and  the  NYC  Board  of 
Education  as  a band  and  orchestra 
director. 

His  compositions  include. 

' Sentimiemo.**  played  by  Charlie 
Palmieri:  “Smoothly.”  performed  by 
John  Purcells  Quintet:  and  “Winter 
Time."  performed  by  Speculum 
Musicae. 

In  1990.  Mojica  continued  hi" 
studies  at  Teacher's  College. 
Columbia  l mversity.  earning  an  M V 
and  an  MF.  Mojica  is  now  complet- 
ing his  docioral  studies  at 
Columbia,  where  he  has  created  a 
multicultural  curriculum  for 
instrumental  music  instruction,  and 
he  is  directing  his  own  nonprofit 
corporation — The  Multicultural 
Music  Group 

Manuel  Vega 

Scenic  designer  for  the  produc- 
tion. Vega,  a name  New  Vorker.  is  a 
visual  artist  who  utilizes  a wide 
range  of  media,  including  graphics, 
murals,  illustration,  printmaking. 
painting,  theatrical  design,  and  cos- 
tume design.  He  is  also  a scholar  of 
the  popular  cultures  of  the 
Americas — in  particular.  Brazil. 
Puerto  Rico  Cuba,  and  the  1 mted 
states.  Currently.  Vega  is  an  Artist  in 
Residence  at  the  Guggenheim 
Museum,  where  he  is  an  instructor 
for  the  “Learning  Through  Art  pm 
cram.  He  aKo  conducts  visual  art" 
workshops  for  several  institution" 
throughout  New  York  Mate  Vega" 
prior  artist  residencies  were  at  El 
Museo  del  Barrio.  Taller  Boricua 
and  in  Bahia.  Bra/il 


4L*  t 


1330 


Y AVAIL  ABLE 


HO  GOES  TO  THE  SHOW  bv  Adalyn  Hixson 


It  is  30  jim.  as  we  enter  the  eleva- 
tor of  the  American  Stage  Theater  on 
46th  Street  in  Manhattan.  The  operator,  a 
young  woman  with  mocha  skin  and  tight 
blonde  curls,  tells  us,  "Help  yourself  to 
the  rum  punch — compliments  of 
Captain  Morgan.  And  the  cafe  con  ieche, 
compliments  of  Goya  Foods." 

“There's  nonalcoholic  punch,  too," 
she  adds,  before  escorting  us  toward  a 
replica  of  a Cuban  cafe.  The  anteroom 
holds  a leather  bar,  the  walls  a series  of 
photographs  depicting  life  in  Havana  and 
environs.  Once  inside  the  performance 
space,  we  are  invited  to  sit  at  one  of 
twenty'  or  so  small  tables  around  a semi- 
circular stage.  Background  music  has 
begun.  Gentle  cha  chas  and  mambas. 

While  getting  the  rum  punch,  my 
companion  discovers  there  is  food 
too — roast  pork,  black  beans  and  rice, 
Cuban  classics,  at  a modest  $7  a plate  U 
is  delectable,  lightly  perfumed  with  vine- 
gar. This  is  not  a typical  New'  York  theater 
district  experience. 

The  walls  of  the  low-ceilinged  room 
hold  perhaps  six  or  eight  ledges, 
between  pilasters.  Each  ledge  bears 
maximum  memorabilia.  Dried  flowers. 
Ceramic  dancers  with  flounced  skirts, 
flourishing  fans.  Old  IPs  whose  jackets 
have  lost  their  shine  One  reads  "Pototo  v 
Filomeno."  There  are  timeworn  pho- 
tographs, too,  in  silvered  frames.  The 
arrangements  look  vaguely  religious,  like 
devotional  stations,  but  no  saints  or  cru- 
cifixes are  in  sight. 

The  m1  sic  shifts  to  a more  lively  beat 
Without  taiJ^ne,  an  attractive  couple  in 
formal  dress  enters  the  room,  dancing 
amid  the  tables,  whispering  casually  to 
one  another,  smiling.  She  wears  a slim, 
pale  lime  chiffon  empire  dress  with  bead- 
ed top,  upswept  hair,  and  thin-strapped 
$ silver  shoes.  He  w'ears  a white  dinner 
jacket.  They  are  featured  performers 
Bethina  Sayegh  and  Felix  de  Jesus,  but  for 
now.  they  are  merely  setting  a mood 

At  just  about  8:00,  there  being  no 
curtain  in  sight,  actors  Eileen  Galindo 
and  Michael  John  Garces  step  up  onto 
the  stage  and  perform  “Tambien  Soy — 


Soy  Tambien,"  a fast  and  spirited  bilin- 
gual piece  about  being  bicultural — 
about  their  forebears'  migration  to  the 
US.  They  sing  of  Guantanamera,  they 
^eak  of  freshly  lit  cigars.  Of  Calle  Ocha 
Of  Key  Wfest.  Of  Del  Monte  And  of  being 
in  MEE-ah-MEE.  One  tells  of  grandpar- 
ents who  wound  up  in. ..did  he  say 
Nebraska?!  Oh,  why  didn’t  f spend  more 
time  studying  my  Spanish? 

My  linguistic  shortfalls  abate  through 
a change  of  scenes,  and  of  costumes.  For 
"Mambo  Gozon,"  the  willowy  Sayegh, 
whose  face  could  launch  a thousand 
rafts,  wears  what  appears  to  be  a creamy 
avocado  tube  top  with  angel-hair  straps, 
and  matching  half-slip  skirt,  golden 
heels,  her  hair  hanging  free.  De  Jesus  is 
handsome,  too,  in  gold  crucifix  and  black 
leather  pants.  But  in  truth,  it  is  the  music 
and  dancing  that  in  taxi  cate.  The  couplek 
subtle  gyrations,  pulsations,  and  titilaiions 
are  defibrillatory.  The  mambo  edges  out 
the  tango  as  my  favorite  danse  du  jour. 

Dreaming  in  Cuban 

When  Eileen  Galindo  retakes  the 
stage,  she  is  Pilar,  the  Lou  Reed-loving 
teenager  of  Cristina  Garcia!s  first  novel. 
Dreaming  in  Cuban.  Pilar  is  ‘Trying  on 
French  style  garters  and  push-up  bras  in 
the  dressing  room  of  Abraham  & 
Strauss”  when  she  hears  the  voice  of  her 
father  She  looks  out  and  sees  him  with 
his  girlfriend,  “huge  and  blond  and  puffy 
like  a 1950s  beauty  queen  gone  to  seed,” 
a woman  with  “a  cloud  of  bleached  hair 
and  high-muscled  calves  as  if  she's  been 
walking  in  those  heels  since  birth.” 

‘Thate  it,”  she  says.  Tm  gong  back  to 
Cuba."  A Cuba  she  left  at  the  age  of  two 
and  hasn’t  seen  since.  Back  to  Cuba  to  see 
her  beloved  abuela.  Celia,  a devoted  fan  of 
El  Lider,  fidei.  And  to  escape  from  her 
mother,  a Brooklyn  bakery-owning  capi- 
talist who  embraces  all  things  American, 
as  in  USA,  especially  the  sticky  buns,  and 
loathes  the  Cuban  Revolution.  Four  feet 
eleven  inches  high,  weighing  in  at  217 
pounds,  described  by  Pilar’s  boyfriend, 
fondly,  she  implies,  as  an  imperious 
despotic  frustrating  tyrant  bitch  go dde_  v 


Galindo  is  utterly  believable  as  Pilar, 
in  whose  voice  the  entire  performance  is 
delivered.  And  by  the  time  the  solo  is 
completed,  the  audience  has  developed 
warm  feelings  for  all  three  of  Garda’s 
women,  and  for  Galindo. 

Later,  checking  notes  scribbled  on 
the  scene  against  the  book  itself  it  seems 
the  script  was  taken  verbatim  from 
Garda's  novel.  Looking  further  through 
the  novel,  I appreciate  the  skill  of 
adapter  Wynn  Handman  in  shaping  a 
brief  but  complete  story  from  the  larger 
one  by  Garcia.  It  is  a story  with  far  more 
than  wit,  for  the  universal  theme  of  intra- 
family alienation  is  deepened  by  a 
heightened  consciousness  of  loss  suf- 
fered by  Cubans  on  both  sides  of  the  Bay 
of  Pigs.  This  is  what  I found  myself  think- 
ing about  during  intermission,  amid  the 
photographs  of  Havana  in  the  anteroom. 

Gsa-Cha-Cha 

God  bless  Felix  de  Jesus  and  Bethina 
Sayegh.  Back  on  stage,  they  restored  with 
just  one  dance  the  reputation  of  the  cha- 
cha-cha,  which  had  suffered  irreparable 
harm  at  the  hands  and  feet  of  disrhyth- 
mic  norteomericonos  in  the  suburbs  of 
the  ’60s.  Entrenched  images  of  robotic 
clunking  to  a cha-chachified  "Tea  for 
Two"  faded  with  their  every  nuanced 
step.  The  drama  of  the  pause — the  hesi- 
tation— along  with  many  other  elements 
of  a well-executed  Latin  dance,  had  been 
lost  in  translation.  What  a pleasure  to 
welcome  it  ail  back. 

Aguardiente 

Michael  John  Garces  is  all  smiles  as 
he  launches  his  performance  piece, 
Aguardiente , and  the  audience  laughter 
comes  easily  and  often  But  the  shotglass 
in  his  hand,  and  the  sight  of  a dozen 
more  filled  shotglasses  on  the  bar  that  is 
the  only  furniture  in  this  act,  are  early' 
warnings  that  you  are  in  emotionally 
shark-infested  waters 

Garces,  who  wrote  the  piece,  portrays 
a grown  man  recollecting  his  abuelos, 
one  a dark-complexioned  Cubano  exiled 
by  wife  and  daughter  but  somehow 


granted  one  catalytic  week  with  a youn 
grandson.  And  if  ever  a week  there  wa 
that  week  was  it.  Seven  days  of  sowin 
the  seeds  of  machismo.  The  shoes,  th 
posturing,  the  dancing,  the  wooing  an 
postseduction  hatred  of  women.  And  tT 
aggrandizement  of  liquor,  almighl 
liquor,  as  though  inebriation  were  tT 
divine  right  of  reyes. 

This  abuek)  had  six  wives — only  tl 
fust  two  Cuban,  the  implication  being, 
thought,  that  subsequent  Cubanas  we 
too  wise  to  buy' his  merchandise.  But  th 
was  a bilingual  performance,  and  n 
espand  is  poor  My  judgment  could  1 
off  There  was  no  mistaking,  though,  tl 
actoris  frequent  trips  to  the  bar  to  off 
yei  another  toast  to  aguardiente. 

The  audience  laughed,  partly 
recognition,  I suspect,  as  it  sampled  T 
patter  of  seduction — the  odes,  tl 
boasts,  the  promises — the  patent  insi 
cerity  that  apparently  had  been  no  ba 
rier  to  his  goal.  But  the  laughter  dwi 
died  as  Garces  descended  deeper  in 
this  tale  of  booze  and  deceit,  his  perft 
mance  gaining  such  intensity  it  w 
nearly  too  hot  to  handle.  This  Don  Ju 
truly  was  in  helL  The  performance  w 
blistering  as  the  piece  hurtled  to  a clos 

Nuestros  Abuelos 

The  American  Place  Theater  ha< 
tradition,  says  the  publicist, 
“Offerings — where  the  audience  is  led 
reflect  on  its  own  heritage  and  given  I 
chance  to  share  personal  responses.’’ 

But  when  aileen  Galindo  a 
Michael  John  Garcds  retook  the  stage 
elicit  these  responses,  we,  the  audien 
were  still  too  shellshocked 
Aguardiente  to  enter  a warm  and  fu 
world.  It  would  take  powerful  medic 
to  get  us  moving 

That  medidne  arrived  in  the  font 
de  Jesus  and  Sayegh,  who  joined  Galir 
and  Garces  in  a final  round  of  danc 
with  the  audience — or  however  m; 
were  game — that  ultimately  becam 
festive  multicultural,  multigeneratio 
conga  line  that  had  us  all  smiling  as 
walked  out  into  the  night.  ^ 


student  Success  Storyc 


UCLA  Honors  Exceptional  Student 


BY  STUART  WOLPERT 


*7  knew  that 
whatever  l 
wanted  to  study 
at  UCLA— math, 
psychology, 
linguistics, 
sociology — 

/ would  be  going 
from  No.  1 to 
No.  ir 

ARGELIA  ANDRADE-GLEZ. 
STUDENT 


Argelia  Andrade-Glez  is 
founder,  choreographer,  and 
director  of  Nuestras  Raices 
Ballet  Folklorico.  a children’s 
dance  group  in  Gardena,  where  she 
teaches  dance  to  children  between 
ages  three  and  20.  She  herself  con- 
tinues to  dance  as  a member  of 
LiRitmo  (Flamenco)  Dance 
Company.  And  she  was  coordinator 
of  Grupo  Folklorico  de  UCLA,  a 
group  dedicated  to  the  traditional 
dances  of  Mexico. 

Argelia  also  tutors  adult  immi- 
grants at  her  church  as  they  learn 
English  as  a second  language. 

Despite  her  busy  schedule,  the 
grade  point  average  of  this  UCLA 


student  is  3-9- 

“I  like  to  be  busy,"  she  says. 

Argelia  won  six  scholarships  for 
academic  excellence  and  outstand- 
ing community  service,  and  in  late 
February,  she  was  honored  as  one 
of  UCLA’s  most  exceptional  students 
at  the  university’s  annual  College  of 
Letters  and  Science  Awards 
Dinner — the  College's  “mini 
Academy  Awards”  ceremony.  At  the 
Regent  Beverly  Wilshire  Hotel  the 
night  of  February  23,  she  was  one  of 
two  students  to  win  this  year's 
Charles  E.  and  Sue  K.  Young 
Undergraduate  Student  Award. 

Argelia  Andrade-Glez  vividly 
recalls  the  night  she  cried  herself 


to  sleep.  She  was  ten  years  old 
when  her  family  moved  to  Gardena. 
Calif.,  from  a small  town  in 
Tepatitlan,  Mexico,  and  she  spoke 
not  a word  of  English. 

When  Argelia’s  sixth  grade 
teacher  walked  into  the  classroom, 
the  10-year-old  stood,  as  a sign  oi 
respect,  as  all  students  in  Tepatitlan 
did.  Here,  the  other  children 
laughed  at  her. 

“Nobody  was  there  to  explair 
the  customs  to  you,”  she  remem 
bers. 

Today,  not  only  does  Argeli: 
speak  flawless  English,  bu 
Portuguese  as  well,  and  she  i 
learning  German. 


ArgHu  Andrade*Gez.  UCLA 
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Driven  bv  personal  experience 
:md  a continuing  fascination  with 
language,  \rgelia  is  majoring  in 
Spanish  and  linguistics.  As  part  of 
her  undergraduate  work,  she  is 
conducting  research  for  an  honors 
thesis  on  how  teenagers  and  adults 
learn  a second  language. 

"Language  is  a window  to  the 
mind."  she  says.  "Languages  tell  you 
amazing  things  about  people  and 
their  culture.  Learning  a new  lan- 
guage opens  another  world.  There 
is  no  question  that  you  can  under- 
stand people  better  when  you 
speak  their  language.  Living  in  L.A. 
makes  me  want  to  learn  different 
languages.  I want  to  help  other 
people  to  become  bilingual. 

I would  not  say  (hat  1 know  a 
language  unless  1 can  read,  write, 
dream,  and  function  in  that  lan- 
guage." 

Shirley  Arora.  UCLA  professor  of 
Spanish,  praises  Argelia.  calling  her 
"one  of  the  most  extraordinary  stu- 
dents l have  known  in  my  35  years" 
at  l CLA. 

Recalling  her  difficult  adjust- 
ment to  a new  country,  language, 
and  culture.  Argelia  says.  "I 
believed  at  times  that  1 was  a child 
of  a lesser  (iod.  and  that  the  task  of 
relearning  the  previously  learned 


was  impossible,  but  1 knew  i had  to 
do  it.  I wasn't  going  to  drop  out  of 
school  in  sixth  grade." 

She  started  by  devoting  herself 
to  math  because  "numbers  were 
the  one  thing  1 could  understand." 
By  the  end  of  her  first  year  in  this 
country,  she  felt  comfortable  speak- 
ing English.  B\  junior  high  school 
and  high  school,  she  was  earning 
Vs  in  all  of  her  classes. 

Argelia  gives  most  of  the  credit 
for  her  academic  success  to  the 
love  and  support  she  received  from 
her  family  and  to  her  belief  in  God. 
Others  who  know  her  well  empha- 
size her  work  ethic,  her  determina- 
tion. and  her  positive  attitude. 

"My  family  has  always  been 
tremendously  supportive,  and  God 
lias  seen  me  through  the  most  diffi- 
cult times."  she  said. 

" One  key  is  not  to  dwell  on  all 
ihe  walls  you're  going  io  hit.  Instead 
of  wasting  energy  feeling  sorry  for 
yourself,  just  get  on  with  it.  \ou  can 
feel  trapped,  or  you  can  determine 
what  you  want  to  do  and  pursue 
your  dreams. 

There  were  mam  nights  when  l 
cried,  but  even  then.  1 knew  it  was 
better  to  do  something  than  to 
whine  all  day. 

I knew  I wanted  to  go  to  col- 


lege and  that  my  parents  couldn't 
afford  to  send  mt.  *md  I knew  1 had 
to  work  hard  to  get  there.  But  I also 
enjoy  studying;  it's  fun  to  get  As." 

\rgeiia  always  preferred  read- 
ing and  dancing  to  watching  televi- 
sion or  getting  involved  in  the 
gangs  that  she  saw  others  join. 

" Gangs  are  an  identity  issue,  and 
with  the  help  of  my  family.  1 learned 
to  sense  my  strengths  and  admit  my 
weaknesses."  she  said.  "Other  peo- 
ple weren't  studying  so  much,  but 
it's  OK  not  to  be  like  everyone  else.  I 
was  not  a child  of  a lesser  God;  I 
just  had  a distinct  past  that  made 
my  determination  stronger." 

For  high  school.  Argelia  went  to 
the  California  Academy  of 
Mathematics  and  Science,  where 
she  won  awards  for  outstanding 
achievement  and  choreography,  and 
founded  a club  to  teach  Latino  stu- 
dents about  their  culture. 

Choosing  a university  was  easy 
for  Argelia. 

*1  always  knew  1 would  come  to 
l CLA."  she  says.  T knew  that  what- 
ever I wanted  to  study  at  I'CLA — 
math,  psychology,  linguistics,  soci- 
ology— I would  be  going  from  No. 
I to  No.  1." 

\s  a high  school  student. 
\rgelia  visited  l CLA  one  day  to 


receive  one  of  her  several  scholar- 
ships. When  she  came  home,  a 
l CLA  admissions  offer  was  waiting 
in  the  mail  to  greet  her.  She  felt 
proud  to  have  that  dream  come 
true,  but  other  dreams  still  beck- 
oned. 

\rgelia  will  graduate  from  UCLA 
next  year  but  plans  to  come  right 
back  for  her  graduate  work. 

UCLA  has  been  very  good  to 
me — one  of  the  most  positive  expe- 
riences of  my  life,"  she  says.  ‘T  am 
considering  various  universities, 
but  I think  1 would  prefer  to  stay 
here." 

She  plans  to  earn  her  Ph.D.  and 
then  be  a university  professor  dur- 
ing the  day  and  a dancer  at  night. 

Meanwhile,  she  has  learned  to 
love  her  adopted  city. 

" Los  Angeles  is  where  South 
\mericans.  Europeans,  and  Central 
Americans  all  come  together  and 
make  a new  American  culture."  she 
said.  "In  the  small  town  where  1 
grew  up.  everyone  looks  like  me 
and  everyone  thinks  the  same.  Here 
vou  have  to  know  what  you  believe 
and  what  your  values  are.  all  the 
vvhiie  accepting  people  who  aie  dif- 


Looking  for  a back  article  of 

Hispanic  Outlook:?: 

“ Hispanic  Outlook  in  Higher  Education  * 

i>  archived  m me  £PI1G  database  on  an  annual 
hi-.iv  ! Ik- vi-  .iiinuai  tumuiatiom  i«u«i  mav 
lu-  pur<.n.isid  im  nmrufuhc  t-r  reproduced  paper 
cop\  • ttom  the 

ERIC  Document  Reproduction  Service  (LDRS 

~420  Fullerton  Road,  Suite  100  ; 

Springfield,  VA  22153-2852  : 

TEL:  800-443-3^42;  703-440-1400;  [ 
FAX:  703-440-1408; 

Internet:  EDRS@inet.ed.gov 


STUDENT  SUCCESSjSTpRY 


Lata  Takes  Paris  Prize 


Houston 


CC  Student  Wins  Design  Contest 


BY  TOM  KENNEDY 


Ek-S-er  made  t-x>m  oteces  aed  sK  H1"*  iam.-iateo  ua.e-  ooenj.'.-. 

in  that  garment."  King  said/’iike 


When  Myrna  Vallejo  went  to 
France,  she  traveled  in  style. 
Literally. 

Vallejo,  a student  in  the  Fashion 
Design  Program  at  Houston 
Community  College-Central,  earned 
the  top  I'.S.  prize  at  the  15ih  annual 
International  Young  Fashion 
Designers  Contest,  conducted  in 
Paris  last  December. 

In  accordance  with  the  contest's 


theme  of  “travel."  Vallejo  designed 
and  tailored  a woman's  outfit  made 
of  common  travel  materials — a 
busuer  created  from  luggage  straps,  a 
skin  of  laminated  travel  brochures, 
and  a hat  resembling  a handbag. 

The  prestigious  contest  featured 
competitors  from  some  15  different 
countries,  displayed  their  versions 
of  travel  vogue — from  imaginati\e 
space  suits  to  a suitcase  that  opens 
into  a coat.  Only  10  young 
designers  represent  each  com- 
peting country,  and  Vallejo 
earned  the  top  award  of  the  U.S. 
team,  which  included  students 
from  Drexel  University.  Miami 
Fine  Arts  College,  and  other  insti- 
tutions. 

Vallejo  was  striving  for  a 
design  that  reflects  the  frazzled 
indecision  that  often  comes  with 
trip-planning. 

“1  was  thinking  of  how  we 
travel  and  we  often  don't  know 
what  to  wear,"  she  said.  “We  have 
so  many  choices." 

So  in  October,  she  started  vis- 
iting travel  agencies  and  leather 
shops  to  collect  the  building 
blocks  of  her  inspiration — travel 
brochures  and  baggage  parts. 
The  library  staff  at  HCC-Central 
helped  her  laminate  the  litera- 
ture. and  leather  workers  at  the 
local  Tejano  Boots  provided  guid- 
ance in  sewing  leather. 

1 kind  of  used  the  concept  of 
luggage — handles  and  straps 
and  all  sorts  of  things,  she  said. 

Kav  King,  head  of  the  Fashion 
Design  ITognim  at  HCOCtfitral.  said 
10<r  was  the  fifth  u*ar  Houston 
tommunin  College  Svstem  had  been 


selected  to 
participate  in 
the  Paris 
competition, 
but  it  was  the 
first  time  an 
HCCS  student 
had  ever 
won. 

“Myrna 
is  truly  one 
of  the  ris- 
ing stars  in 
our  depart- 
ment" King 
said.  “She's 
going  to 
make  it  in 
the  profes- 
s i o n a 1 
world  of 
fashion 
design" 

King 
said  fash- 
ion design  is  an  intricate  process. 
Vallejo  designed  a pattern  for  the 
garment,  from  which  she  cut  out 
the  pieces.  And  before  tailoring  the 
multi-layered  garment,  she 
assigned  an  order  and  procedure 
for  the  assembly 

“She  is  verv  adept  at  solving  the 
design  and  construction  chal- 
lenges.” King  said.  “She  knows  how 
to  logically  think  through  a concent 
and  make  a real  garment  that  real 
people  can  wear.  That's  what  makes 
her  an  excellent  voung  designer 
lltimately.  Vallejo  created  a gar- 
ment whose  character  came  alive — 
reminiscent  of  designs  h\  (iianm 
Versace  and  lean  Paul  faultier 
“She  created  a lot  oi  animation 


the  way  the  brochures  move  as  the 
skirt  flows' 

In  the  end.  Vallejo's  work  turned 
the  heads  of  some  of  the  world's  top 
fashion  designers.  As  the  l.S.  win- 
ner. Vallejo  won  $5,000  in  francs, 
which  she  plans  to  use  toward  fur- 
ther education.  She  intends  to  con- 
tinue her  fashion  training  at 
Houston  Community  College 

“I  want  to  get  as  manv  classes 
as  I can  and  transfer  to  FI  T.  I the 
Fashion  Institute  of  Technologv  | in 
New  York,  said  Vallejo,  a business 
turned-fashion  major  “Mv  final 
goal  is  to  have  mv  own  business 
and  sell  clothes' 
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PE9PLS 


Hillary  Clinton  Launches  Lecture 
Series  at  Columbia  University 

First  Lady  Hillary  Rodham  Clinton 
delivered  the  inaugural  speech  of 
The  Jill  and  Ken  Iscol  Lecture 
Series,  established  recently  at  Teachers 
College,  Columbia  University  (N.V.).  Clinton,  a 
leading  advocate  for  children  and  their  fami- 
lies, launched  the  annual  speaker  series  with 
the  speech  “Re-Imagining  Education:  A 
Matter  of  Justice  and  Possibility.'’ 

Throughout  her  career  in  public  service. 
Clinton  has  been  a champion  of  improved 
health  care  for  children  and  their  families, 
early  childhood  development  and  learning, 
and  equal  educational  opportunitv  She  has 
worked  tirelessly  to  raise  public  awareness 
for  the  need  for  community  involvement, 
appropriate  interventions,  and  important 
changes  in  the  way  the  nation  educates  and 
treats  its  children. 

Lynn  University  Honors  Padron 

Dr.  Eduardo  J.  Padron.  Miami-Dade 
Community  College  president,  was  awarded  an 
honorary  Doctor  of 
Humane  Letters  trom 
Lynn  Iniversity  (Fla.) 
during  the  annual 
Spring  Honors 
Convocation. 

Dr.  Donald  E.  Ross 
(pictured  left).  Lynn 
I niversity  president, 
presented  the  degree 
to  Padron  in  recognition  of  his  outstanding 
academic  achievements 

Padron  holds  a doctorate  from  the 
l nivcrsity  of  Florida  and  is  the  chief  adminis- 
trative and  academic  officer  of  the  larcest  >in- 
gle-district.  multi  campus  communuv  college 
in  the  nation  He  has  been  recognized  b' 
manv  of  Americas  foremost  leaders,  as  evi 
denced  hv  his  appointment  to  posts  ol  nation- 
al prominence  b\  Presidents  Bill  Clinton. 
George  Bush,  and  limmv  Carter. 


Latino  Affairs  Pride  Awards 
Honors  Ceara 

Aida  A.  Ceara  was  recently  honored  at  the 
Governors  Advisory  Commission  on  Latino 
\ffairs  Pride  Awards 
in  Pennsylvania. 

\ vital  community 
leader  in  Lancaster 
since  her  arrival  in 
1984.  Ceara.  an  assis- 
tant professor  and 
director  of  the  Act 
101  /PACE  Program  at 
M i 1 1 e r s v i 1 1 e 
University,  saw  an  immediate  need  to 
acknowledge  and  highlight  the  Latino  pres- 
ence within  the  university  and  Lancaster  com- 
munity. She  helped  form  and  is  the  faculty 
advisor  of  the  Society  on  Latino  Affairs,  the 
first  Latino  student  organization  on  campus: 
she  chairs  the  Hispanic  Liaison  Committee, 
and  she  became  president  of  the  Board  of 
Directors  of  the  Spanish  American  Civic 
Association.  Ceara.  with  other  community 
leaders,  helped  form  a charter  school  that 
provides  educational  alternatives  to  commu- 
nity students  who  are  “at  promise”  of  suc- 
ceeding in  an  innovative,  social,  and  educa- 
tional environment. 

Rodriguez-Andrew  Named 
California  Social  Worker  of  the  Year 

Sylvia  Rodriguez-Andrew.  dean  of  the 
College  of  Social  Work  at  San  Jose  State 
l niversity.  was  named 
Social  Worker  of  the 
\ear  by  the  California 
Chapter  of  the 
National  Society  of 
Social  Workers.  She 
was  honored  for  her 
leadership  in  educa- 
tion and  her  service 
to  the  community. 

We  applaud  her  leadership  in  fostering  a 
college  which  has  embraced  the  mission  of 
social  work  by  tending  the  needs  of  the  com- 
munuv. and  educating  the  next  generation  ol 
social  workers,  said  Cheryl  Blankenship  of 
i he  California  Chapter  of  the  National  Societv 
ol  social  Workers 


Rodriguez-Andrew  has  a doctoral 
the  University  ofTexas-Austin. 

Business  Awards  Gala  Honors 
Morales 

City  University  of  New  York’s  City- 
vice  president  of  student  affairs.  The 
Morales,  was  honored 
at  the  National  Puerto 
Rican  Day  Parades 
1999  Dr.  Ramon 
Emeterio  Betances 
Business  Awards  Gala 
in  April,  for  his  con- 
tributions to  Newr 
York's  Puerto  Rican 
community. 

Morales  has  chaired  the  County  c 
Human  Relations  Commission,  and  sit 
boards  of  the  American  Associa 
University  Administrators  and  the  V 
Healthcare  Systems  of  New  York,  anc 
advisory  hoard  of  the  Highland  Res 
Center  Community's  Youth  Division. 

“By  recognizing  Dr.  Morales'  accc 
ments.  we  wish  to  support  his  efforts  ir 
as  a positive  role  model  for  our  yo 
inspiring  the  development  of  their  self- 
said  Ramon  S.  Velez,  president  and  CE 
National  Puerto  Rican  Day  Parade.  Inc. 

Cantu  Named  Fresno  City  Col 
Dean  of  Instruction 

\nthony  Cantu,  Fresno  City  C 
(Calif.)  associate  dean  of  humanit 
lead  the  college  facul- 
ty as  the  new  dean  of 
instruction,  beginning 
July  I. 

“I  think  Mr.  Cantu 
will  do  an  outstand- 
ing job  as  he’s  done 
in  the  past  with  our 
district.’  said  Fresno 
City  College  President 
Dr.  Daniel  Linos.  “He  has  some  big 
fill,  but  l believe  he’s  up  for  the  task.” 

Cantu  holds  bachelor  s degre 
California  State  l niversity  (LSI  )-Lor 
and  a masters  from  CSU -Fresno  H 
rcntly  pursuing  a doctorate  in  edt 
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leadership  from  CM  -Fresno  l niversiu  o! 
California-Davis. 

Persistence  Pays  off  for  Morales 

Allan  Hancock  College  (Calif.)  student 
Mayra  Morales  says.  If  you  really  believe  in 
what  you  are  trying  to  do  in  life,  you  will  suc- 
ceed." 

Morales.  11.  has  been  accepted  t<- 
California  Polv technic  State  t niversity-Nan 
Luis  Obispo  as  a social  science  major.  Born  in 
Zacatecas.  Mexico,  and  original!}  speaking 
only  Spanish,  she  started  out  as  a migrant 


education  student,  spending  her  pre-school 
vears  traveling  across  the  Inited  States  and 
back  again  with  her  familv  as  her  parents 
worked  as  field  laborers. 

Now.  Morales  has  been  working  in  the  Allan 
Hancock  College  counseling  office  and  has  vol- 
unteered at  a church,  running  vouth  programs 
and  helping  organize  their  annual  fiesta 

In  March,  she  won  a 'Women  ot 
excellence'  award  from  the  Santa  Maria 
Womens  Network. 

Santos  to  Represent  American  Bar 
Association  at  U.N. 

Jose  (Tonv)  Santos,  a partner  m the 
Miami.  Fla.,  law  firm  office  of  Broad  and 
Cassel.  was  appointed  “ 

to  represent  the 
American  Bar 
Association  (ABA)  at 
the  l nited  Nations 
economic  and  Social 
Council  m New  York. 

Santos  is  part  of  a 
select  group  of  six 
\B\  leaders  headed 
h\  iormer  I S.  Attornev  Genera!  Beniamin 
( ivilelti  that  represented  the  \B\  at  the 
l mud  Nations  in  New  Aork  and  (»ene\a  Tin 
\B\  lui"  Consultative  Status  .11  tin  l mu  0 
Nations  and  frequent h provides  mpu!  in  tin 


council  on  a varietv  of  issues  relating  to  the 
world  economic,  social,  and  legal  order 
Samos  received  both  his  bachelor’s  degree 
and  niris  doctor  at  the  Lniversity  of  Miami 

Caldeiro  at  Farmingdale’s  80th 
Commencement 

Fernando  (Frank)  Caldeiro.  a NASA  astro- 
naut and  10"S  graduate  of  the  State  L niversiu 
of  New  York  (Sl'NY )- 

inencement.^  lue^ 
propulsion  systems 

expert  for  the  Safety  and  Mission  Assurance 
Ofiice.  He  completed  his  training  and  evalua- 
tion for  NASA  in  1008  and  is  qualified  for 
flight  assignment  as  a mission  specialist 
Currently  he  is  assigned  technical  duties  as  a 
space  station  environmental  controls  and  life 
support  system  expert  in  the  Astronaut  Office 
Station. 

Caldeiro  has  an  associate's  degree  from 
SI  NY-Farmingdale.  a bachelor's  front  the 
l mversity  ol  Arizona.  and  a masters  from  the 
[ mversity  of  Central  Florida. 

Trevino  Joins  Texas-Arlington 
Mexican-American  Center 

Roberto  Trevino,  an  expert  in  Mexican - 
American  historv  and  the  religious  culture 

professor  of  historv 

U'\  President  Dr.  Robert  Wilt  cited 
Irevihos  knowledge  of  Chicano  historv  as  a 
valuable  asset  to  the  school 

Trevino  has  taught  Chicano  history  raw 
ami  ethnicity  in  American  history  and  reli- 
gion in  American  history  He  has  a bachelors 
decree  from  Houston  Baptist  l nnersitv  a 
masters  1mm  the  l imersitv  ol  Houston,  and  .- 
d<  morale  trom  Mantord  l mversjiv 


Gonzalez  Named  Archbishop  of  San 
Juan 

Siena  College  (N.A  ) graduate  Roberto  0 
Gonzalez.  OFM.  recently  became  the  new 
Archbishop  of  San  Juan.  Puerto  Rico:  he  was 
appointed  by  Pope  John  Paul  II.  Gonzalez  suc- 
ceeds Cardinal  Luis  Aponte  Martinez,  who 
had  served  San  Juan  since  19(w. 

At  one  time,  Gonzalez  was  the  youngest 
[ Catholic  bishop.  He  has  served  the  nation- 
al church  as  chairman  of  the  L.S.  bishops 
Committee  on  Hispanic  Affairs,  he  current!} 
chairs  the  bishop's  Committee  on  the  Church 
in  Latin  America,  he  also  serves  as  a consul- 
tant to  the  Committee  on  Liturgy,  and  he  is  a 
member  of  the  Committee  on  Pro-Life 
Activities. 

Aguirre  Lectures  at  Southern 
Methodist 

Peruvian  (/institutional  U)im  justice  Dr.  Manuel 
Acmrre  recently  spoke  at  the  Southern  Methodist 
l mversity  Law  Institute 
ot  the  Americas  1099 
I )bHnmiLshed  Lecture  in 
lexas 

Aguirre  discussed 
the  role  of  the  consti- 
tutional courts  in 
Latin  America.  He 
spoke  of  the  impact  a 
constitution  has  on 

social  political,  and  economic  development 
in  a country:  how  a constitution  works:  whv 
politicians  respect  the  constitution:  and 
where  constitutional  judges  derive  then- 
power. 

This  past  vear.  Peru's  Congress  has  been 
sharph  criticized  for  its  decision  to  oust 
members  of  the  constitutional  court  who 
ruled  that  President  Alberto  k.  Fuiimon  could 
not  seek  a third  consecutive  term 

Hernandez-Walker  Assumes  Post  at 
Louisiana  State-Baton  Rouge 

a Bobbie  N Hemaiukv- -Walker,  former 
f_\ice  president  for  student  affairs  at  tin 
EEJlmversnv  of  le\as-San  Antonio 
(U\\).  has  become  vice  chancellor  lor  stu- 
dent life  and  academic  services  at  Louisiana 
Mate  l niversitv-Baton  Rouge,  considered 
loiiiManas  flauslnp  institution  ol  limber  learn 
me 

Walker  has  been  a eatalvsj  tor  proere^ 
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across  the  board  at  this  umversitv.  said  l TSA 
President  Samuel  A.  Kirkpatrick.  "She  has 
worked  diligent!}  on  programs  both  to  laciii- 
tate  deliver}  of  services  to  students  and  to 
enhance  the  university  experience  a<  a 
\\  hoie." 


Clinton  and  Tinajero  Speak  at 
Desegregation  Conference 


{ niversitv  of  Texas* hi  Paso 
V vssodate  De  .n  Josetina 

Tinajero  was  among  the  education  leaders 
who  appeared  at  the  National  Committee  for 
school  Desegregation's  20th  \nnuai 
Conference  in  Washington.  D.C  President  bill 
Clinton  topped  the  list  of  speakers. 

finaiero.  who  is  the  president  o!  the 
National  Association  for  Bilingual  Education, 
participated  in  panel  discussions  on  improv 
mg  America's  schools  and  on  bilingual  educa- 
tion 


Ollier  speakers  included  Lois  Harrison 
Jones,  president-elect  of  the  National 
\ssooation  ol  Black  School  Educators;  Ed 
Kealey.  of  the  Committee  on  Education 
l anding;  and  Lois  Jean  White,  national  PT\ 
president. 


Barraza’s  Artwork  at  Texas  Capitol 

Works  of  artist  Santa  Contreras  Barra/a. 
chair  of  Texas  A&M  Cniversity-Kingsville's  art 
department,  are  fea- 
tured in  a public  art 
exhibit  that  opened 
m May  in  recognition 

( inco  de  Mayo,  the 
anniversary  of  the 
deleat  ot  the  invading 
Iren  eh  at  Puebla. 

Mexico,  bv  Mexican 
voldiers  and  Puebla 
residents.  Ihe  exhibit  will  be  on  view  in  the 
• af ice  ot  Laura  Bush,  first  Lady  of  Texas,  m the 
state  ( apitol  until  July  o.  Ihe  art  ul  Sim 
i oronado  ol  Austin  is  also  featured. 

Barra/a  is  known  tor  her  colorful  refabin- 
Mvle  paintings  on  metal.  She  draws  mspira 
non  from  her  mesttza  heritage — a blending 
ot  Native  \mencan  and  European  cultures — 
u ul  olten  includes  subn  et  matter  taken  lr- »m 
\/tec  and  Mat  an  legends 


Hispanic  Magazine  Donates 
Archives  to  Southwest  Texas  State 

Hispanic  magazine  has  donated  its 
archives  to  the  Southwestern 
Writers  Collection  at  Southwest 
* Texas  State  ( niversitv. 

The  materials,  consisting  of  editorial  files 
from  1994  through  1098.  including  manu- 
scripts. correspondence,  memos,  research, 
press  kits,  and  notes,  were  donated  to  the  col- 
lection for  preservation  and  research. 

The  addition  of  the  Hispanic  archives 
represents  a significant  step  forward  for  the 
Southwestern  W riters  Collection."  said  curator 
Connie  Todd.  "We  are  well  on  our  way  to 
becoming  a major  resource  for  Mexicun- 
Vmerican  studies." 

Tomas  Rivera  Conference  at 
California-Riverside 

Yareli  Arizmendi.  an  actress  from  the  film. 
like  Water  for  Chocolate . was  a keynote 
speaker  at  the  12th 
annual  Tomas  Rivera 
Conference  at  the 
l niversitv  of  Califor- 
nia- Riverside. 

Cult  liras  v 
Coni idas.  (lifts  of  the 
Americas  was  the 
theme  of  the  confer- 
ence, which  explored 
the  magical  and  culture-shaping  qualities  of 
food — a theme  tiiat  also  ran  through  the  199J 
film  based  on  a novel  by  Laura  Esquivel. 
\rizmcndi  played  Rosura.  one  of  three  daugh- 
ters in  a family  where  emotions  displayed  in 
the  kitchen  seem  to  invade  food  served  to 
hotiseguests.  causing  magical  chaos  during 
weddings  and  other  family  events. 

Chef  John  Rivera  Nedlar.  author  ol  Modern 
southwest  Cuisine  and  co-author  **l 
tamales,  was  also  a kev  note  speaker. 

Nazareth  College  Inaugurates 
Miller,  Celebrates  Anniversary 

Nazareth  College  lYA  ).  in  April,  leiebrat- 
td  the  inauguration  of  President  Robert  V 
Miller  and  the  ~slh  ammerMrv  ol  its  found- 


During  his  inaugural  address.  Mille 
shared  his  three- pronged  academic  vision  fo 
the  college,  which 
builds  upon  Nazareth's 
strong  traditions  while 
anticipating  society's 
changing  expectations 
for  higher  education. 

He  focused  on  excep- 
tional teaching,  off- 
campus  learning,  and 
inclusive  community. 

During  a festive  “th  anniversary  celebn 
tion.  guests  travelled  through  the  eras  t 
Nazareth  history  with  celebrations  recreatir 
a I SO  canteen,  a rock-n -roll/disco  party. 
bOs  coffeehouse  with  folk  singer,  and  a vide 
dance  partv.  A short  commemorative  film  w; 
also  shown. 

38th  Honors  Convocation  at  Cal 
State-LA. 

California  State  l niversitv-Los  Angele 
l niversitv  Honors  Convocation  recognize 
more  than  2.000  stu- 
dents whose  academ- 
ic r*  '*ord  places  them 
a:  the  upper  fifth  per- 
centile of  their  peers. 

Deans  List  honorees: 
recipients  of  scholar- 
ships. grants,  and 
alumni  certificates  of 
honor:  and  general 
education  honors  program  participants  we 
honored  at  the  program. 

Cal  State-L.A.  alumnus  John  Huerta,  gc 
erut  counsel  for  the  Smithsonian  Institute 
m Washington.  D.C..  was  the  keynote  speaf 
at  the  convocation.  Huerta  directs  an  office 
11  attorneys  He  has  lectured  extensively 
civil  and  human  rights  to  professional  asso 
.mons.  civil  rights  organizations,  and  univer 
;v  groups  throughout  the  l nited  Stan 
Europe,  and  Latin  America 

Bomba  Dance  Fever  at  Long  Islan 
Brooklyn 

\ blow-the-hd-oll  bomba  dance  partv. 
hnmhazo.  :n  which  dancers  and  drumm 
face  off  in  Puerto  Ricos  newest  dance  cr 
based  on  a centuries-old  art  torn),  took  pi: 
at  Long  Island  l niversitv  - Brook hn  tN  \ ). 

I would  like  bomba  to  be  appreciated 
.ill  ot  its  richness  in  the  same  wav  that  r 
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lions  of  people  appreciate  the  other  great 
Afro-Latin  dances  such  as  salsa,  merengue. 
samba,  and  tango.*'  r ; 
said  Halbert  Barton  F 
(pictured  here), 
anthropology  profes- 
sor. bomba  per- 
former. and  the  dri- 
ving force  behind  the 
event.  El  Bombazo  de 
Puerto  Rico,  a team 
of  12  bomba  educa- 
tors from  the  community  arts  organization 
Centro  de  Investigaciones  Cultural  Rafces 
Eternas.  provided  expert  instruction  on  the 
lively  and  infectious  art  of  bomba  dancing 

Santa  Monica  College  Wins 
Diversity  Achievement  Award 

hwn  Santa  Monica  College  (SMC)  has 
"on  the  prestigious  California 
w Community  Colleges*  Diversity 
Achievement  Award  for  1998. 

The  award  is  given  m the  college  district 
that  has  demonstrated  upstanding  success  in 
affirmative  action  and  commitment  to  diversi- 
ty. equity,  and  equal  employment  opportuni- 
ties. Chancellor's  office  officials  say  they  do 
not  look  at  districts*  figures  of  employees 
from  underrepresented  populations  hut  at 
their  overall  effort  on  diversity. 

“This  award  really  reflects  on  all  the 
stale's  community  colleges,  our  open-door 
campuses  that  mirror  the  rich  diversity  of 
California.'*  said  Robert  Sam  mis.  SMC  vice 
president  of  human  resources 

City  University  of  New  York  Shares 
Dominican  Experience 

“Contemporary  Visions  of  the  Dominican 
Experience.*'  a discussion,  reading,  and  book- 
signing  featuring  recently  published  works  on 
Dominican  life,  was  held  at  City  Lmversity  of 
New  Aorks  (Cl  NY’s)  City  College 

Silvio  Torres-Saillant.  ol  Citv  College, 
greeted  the  guests,  and  Adams  Rodrigue/.  of 
the  Dominican  Aouth  Inion  and  Dominicans 
2000.  offered  welcoming  remarks. 

The  guest  speakers  included  Jacqueline 
limenez  Polanco,  a political  scientist  at  the 
John  jay  College  of  Criminal  Justice,  fiction 
w riter  A noemiaAillar.  and  journalist  Michelle 
Wucker. 

1 he  event  was  >pnnsorcd  h\  Dominican^ 
joon  Building  Our  National  Agenda  and  tin 


Cl  NA  Dominican  Studies  Institute. 

Texas-Arlington  Promotes 
Bobadilla 

University  of  Texas-Arlington  (ITA) 
Provost  George  Wright  has  announced  the 
promotion  of  UTA 
director  of  admis- 
sions Michele 
Bobadilla  to  assistant 
vice  president  for 
outreach  initiatives 
with  responsibilities 
for  enhancing  the 
university's  partner- 
ships with  the  Dallas 
County  Community  College  District,  the  Dallas 
Independent  School  District,  and  with  other 
school  districts.  Bobadilla  will  also  work 
closely  with  members  of  the  business  com- 
munity and  civic  organizations  in  Dallas, 
establishing  partnerships  and  raising  the  pro- 
file of  the  university  . 

Bobadilla  will  work  closely  with  Manuel 
Garcia  y Griego.  the  director  of  I T. Vs  Center 
for  Mexican-American  Studies,  and  will  intro- 
duce him  to  key  leaders  in  Dallas  and  the 
Metroplex. 

Latino  Symposium  at  Susquehanna 

gb  "Our  Heritage:  Our  Future/Nuestra 
Herencia;  Nuestro  Future*'  was  the 
• theme  of  the  4th  annual  Latino 
Symposium  at  Susquehanna  lmversity 
(Penn.)  in  April.  The  theme  was  inspired  by 
the  oral  histories  collected  by  six  regional 
Latino  high  school  students  and  Susquehanna 
University  students  of  Hispanic  heritage  dur- 
ing the  Latino  Oral  History  Protect  last  fall. 

Panel  presentation  topics  included 
Susquehanna's  service -learning  projects,  gen- 
der roles  in  the  Hispanic  community,  ethnici- 
ty in  Pennsylvania,  and  a multi-media  presen- 
tation of  the  Latino  Oral  History  Protect 
Susquehanna  l niversitv  student  Latino  dance 
troupe  l uego  Latino  performed  at  the  sympo- 
sium 

Garcia  Lorca  Exhibition  at  St 
Mary’s 

The  exhibition  Federico  Gama  Lorca  In 
Word  and  image*  was  recently  on  displav  at 
saint  Mans  (.ollege  Uml  ).  Ihe  exhibition 
sponsored  bv  tin*  I.mha^v  of  Spam,  tile  Saint 
Man  s College  department  ol  modern  Ian 


guages.  and  the  Center  for  Academic 
Innovation,  celebrated  Lorca's  literary  and 
visual  artistry.  Lorca  was  a prolific  Spanish 
poet,  artist,  and  intellectual  who  was  execut- 
ed during  the  Spanish  Civil  War. 


An  opening  reception  included  poetry  read- 
ings bv  Saint  Mary's  Professors  Gerald  Gingras 
and  Max  Westier.  as  well  as  a performance  by 
Juliette  Singler.  soprano  and  visiting  assistant 
professor  of  the  department  of  music,  and  Saint 
Mary's  Spanish  major  Andrea  Sondag.  Dr. 
Carmen  Garcia  de  la  Rasiila  organized  both  the 
exhibit  and  the  reception 

Loyola  Marymount  Event  Explores 
Faith  and  Culture 


Loyola  Marymount  University  (Calif.),  in 
April,  presented  “A  View  from  the  Inside:  The 
Intersection  of  Faith 
and  Culture  in  the 
Work  of  a Latina 
Writer  and  a Latino 
Musician'* 

The  event  featured  i" 

Graciela  Union  (pic- 
tured here),  chair  of 
Chicnna/o  studies, 
reading  from  i.er  new 
novel.  IJia  de  fa  Luna/Day  of  the  Moon . and 
musical  guest  Francisco  Herrera.  Also,  a panel 
discussion  explored  the  thematic  interplay 
and  interconnection  of  social  justice,  female 


gender  roles,  mestizaie.  and  theology  in  the 
works  of  both  guests 


Mexican  Poet  Inspires  University 
of  San  Francisco  Exhibit 


\ mixed-media  art  installation  inspired  bv 
the  hie  and  writings  of  Hh-century  Mexican 
poet,  intellectual,  and  nun  Sor  Juana  lnes  de 
la  Cru/  ( UwK-lhOS)  is  currently  on  exhibition 
at  the  l ntveiMH  of  San  Francisco  d SI  • 

Pictured  here  ilelt  to  right*  arc  I aura 
lli-m'  a Mexuo  ( uv-hund  artr-t.  i arhc 


Tello,  Tile*  Consul  General  of  Mexico.  Mondo 
Jud  Hart,  exhibit  producer  and  San  Francisco- 
based  artist;  the  Rev.  Thomas  Lucas,  director 
of  fine  and  performing  arts  at  I'SF  and  exhibit 


host;  Noemi  Atamoros.  a journalist  with  the 
Excelsior  newspaper  in  Mexico;  and  Lilia 
Vguilera,  executive  director  of  the  Mexican 
Cultural  Center  in  San  Francisco. 

The  exhibition,  at  the  I'SF  Gleeson  Library 
Thacher  Gallery,  ends  July  25. 

Carolina-Chapel  Hill  Researchers 
Find  HIVA'aginal  Bacteria  Link 

©A  team  of  Lniversity  of  North 
Carolina-Chapel  Hill  (LNC-CH)  sci- 
entists. including  Juan  L.  Granados, 
a L NC-CI1  faculty  member  on  the  Wake  Medical 
Center  staff,  has  identified  a link  in  pregnant 
women  between  HIV  infections  and  changes  in 
bacteria  normally  found  in  the  vagina. 

\ study  of  "2-4  pregnant  women  found  that 
four  times  as  many  subjects  with  an  imbal- 
ance in  naturally  occurring  vagina!  bacteria 
were  Hl\ -infected  as  those  with  a normal 
bacterial  balance.  Doctors  call  the  condition, 
in  which  percentages  of  various  bacteria  shift 
radically,  bacterial  vaginosis 

\ report  on  the  study,  authored  by  Dr. 
Rachel  Rovce.  Dr.  John  Thorp.  Granados,  and 
David  Savit/.  lias  been  published. 

\ew  Vice  Provosts  at  Texas-Austin 

Gerald  Torres  ( pictured  here),  professor  of 
law  and  associate  dean  of  academic  affairs  at 
the  l niversitv  of 

l t - Austin,  recently  • .,?* 

became  vice  provosts  mjm 

at  1 T-  \ustin. 


t am  excited  about  this  opportune  to  he 
involved  in  the  many  international  initiatives 
the  university  has  undertaken.”  said  Torres. 

Torres  has  a bachelor's  degree  from 
Stanford  Lniversity,  a master's  from  the 
l niversitv  of  Michigan  Law  School,  and  a juris 
doctor  from  the  Yale  Law  School.  Gilbert  has 
a bachelors  degree  from  Wells  College,  a 
masters  from  Yale  l niversity.  and  a doctorate 
from  IT-Austin. 

Middle  School  Science  Scholars 
Program  at  Cal  State-L.A. 

The  ACCESS  Center  at  California  State 
l niversity-Los  Angeles  conducted  the  Middle 
School  Science 
Scholars  Program,  an 
intensive  four-week 
program  focusing  on 
mathematics,  scientif- 
ic inquiry,  computer 
applications,  and  cre- 
ative expression.  The 
program  is  the  only 
residential  science 

program  for  off-track  students  in  the  nation. 

Administrators  report  that  "0  percent  of 
students  who  have  completed  the  program  are 
enrolled  in  science  or  math  honors  classes. 

Pictured  left  to  right,  middle  school  stu- 
dents Carlos  Avelar  and  Gerardo  I’riostegui 
examine  the  contents  of  their  decompositions 
column  through  a microviewer 

Texas-San  Antonio  Offers  Summer 
Bridge  Program 


V*  r 


X « mi- 

: ■ ^ 


Lniversity  of  Texas-San  Antonio 
1 8V ! ( l TSA ) science,  math,  engineering. 
E^3and  technology  students  have  been 
invited  to  participate  in  the  LISA  Alliance  for 
Minority  Participation  Student  Research 
Summer  Bridge  Program. 

The  program,  organized  lv>  Lyra  A.  Perez, 
provides  students  from  underrepresented 
groups  and  underserved  communities  oppor- 
tunities to  participate  in  ongoing  research  at 
l TSA.  Benefits  include  a $600  per-month 
stipend;  hands-on  research  participation;  a 
t acuity  mentor:  career  and  higher  education 
seminars,  and  funds  to  travel  to  a conference 
oi  work sliop. 


W 


Eminent  Maricones:  Arenas,  Lore 
Puig,  and  Me 

by  Jaime  Manrique 

This  book  is  a ‘‘-A 
poetic,  moving  auto- 
biography of  Jaime 
Manrique  that  has 
much  to  say  about  lit- 
erature, sexuality,  and 
Hispanic  culture. 

his  own  story  with  the 
lives  of  three  other  gay  Hispanic  authors: 
\rgentine  Manuel  Puig;  Reinaldo  Arei 
originally  from  Cuba;  and  Spanish  poet 
playwright  Federico  Garcia  Lorca. 

Wv9 
152  pgs. 

ISBN  0- 299- 16180-3 
$19.95  cloth 

l niversitv  of  Wisconsin  Press 
(800)  621-2-56 

The  Crusade  for  Justice:  Chicane 
Militancy  and  the  Government's 
War  on  Dissent 

bv  Ernesto  B.  Vigil 


Cnijs* 

r-  :ss:-vv 


This  definitive 
account  of  the 
Chicano  movement  in 
1960s  Denver  reveals 
the  intolerance  and 
brutality  that  inspired 
and  accompanied  the 
urban  Chicano  organ- 
ization known  as  the 
Crusade  for  Justice  (GFJ).  Ernesto  B.  Vigil 
the  slorv  of  his  personal  involvement  as 
as  that  of  Rodolfo  ‘Corky”  Gonzales, 
founder. 

1999 
552  pgs. 

ISBN  0-299- lli>2* -9 
$2-4.95  paper 

l niversitv  o!  Wisconsin  Press 
<8001  o21-2~56 


1333 


leaching  in  America:  The  Sion 
Revolution 

by  Gerald  Gram  and  Christine  E Murray 

School  teachers 
and  college  profes- 
sors are  not  seen  as 
part  of  the  same  pro- 
fession. This  book 
explains  why  this  is 
true,  how  it  is  chang- 
ing. and  whether  the 
change  is  good  for 
our  schools. 

March  1W 

280  pgs. 

ISBN  0-6~4-86%l-5 

S26.00  cloth 

Harvard  University  Press 

(800)  448-2242 

The  Making  of  a Chicano  Militant: 
Lessons  from  Crista! 

by  Jose  Angel  Gutierrez 

This  is  the  first 
insider's  view  of  the 
important  political 
and  social  events 
within  the  Mexican- 
\merican  communi- 
ties in  South  Texas 
during  the  1060s  and 
pros.  Jose  Angel 
Gutierrez  traces  the 
racial,  ethnic,  eco- 
nomic. and  social  prejudices  facing  Chicanos 
with  powerful  scenes  from  his  own  life. 

March  1W 
368  pgs. 

ISBN  0-200-H0S4-1 
$10.05  paper 

Imversity  of  Wisconsin  Press 
(800)  621-2*> 


A Student’s  Guide  to  Mexican 
American  Genealogy 

by  George  R.  Ryskamp  and  Peggy  Ryskamp 


This  book  pro- 
vides useful  and 
detailed  information 
to  Mexican  Americans 
interested  in  exploring 
their  family  history 
1006 
168  pgs 
ISBN  0-80—4- 
081-2 

$24.05  cloth 
Oryx  Press 
(800)  2"0-6"00 


k Student  * Outde  to 


Dictionary  of  Multicultural 
Education 

Carl  A.  Grant  and  Gloria 

This  hook  reuses 
and  at  once  advances 
the  western  tradition 
of  dictionaries  as  it 
opens  windows  in  the 
Eurocentric  and  the 
predominant!  y 
Western  canons  to 
Africa,  the  south,  and 
the  east.  Like  the  best 
of  its  predecessors,  it 
avoids  prescriptions  and  certainties 
100" 

508  pgs 

ISBN  0-80”4  "08- 1 
$4cPK  cloth 
Oryx  Press 
(800)  2"0-6~0<) 

Talking  About  People:  A Guide  to 
Fair  and  Accurate  Language 

by  Rosalie  Maggio 

The  organization 
oi  this  hook  is  fairly 
simple  the  Writing 
Guidelines  gne  you 
the  rationale  for  fair 
:uul  accurate  people 
language,  some  gen- 
eral modelling  and 
pract  u a I help,  and 
MiLuestions  about 


Ladson-Bilhngs.  eds 


handling  special  situations.  There  are  sec- 
tions on  who  controls  the  language,  on  ride 
culisms.  and  on  everybody  being  "so  sensi- 
tive" these  days.  The  Dictionary  of  Terms  con- 
sists of  some  8.001)  words  and  phrases  that 
are  or  might  be  perceived  as  problematic 
100" 

4.56  pgs. 

ISBN  i-5'550-060-5 
$2" SO  paper 
Oryx  Press 
(800)  2"9-(v90 


Straight  Talk  About  College  Costs  & 
Prices:  Report  of  the  National 
Commission  on  the  Cost  of  Higher 
Education 


I College 

' m 


This  book  distin- 
guishes the  difference 
between  the  expense 
an  institution  incurs 
to  deliver  education 
to  a student,  and  the 
portion  of  those  costs 
that  students  and 
families  are  asked  to 
pay.  Its  recommenda- 
tions were  developed  with  one  goal  in  mind 
to  keep  open  the  door  of  higher  education  hy 
maintaining  access  at  prices  that  students 
and  families  can  aflord 


.522  pgs 

ISBN  l-5~ 556-225 -4 
$ms  paper 
( )rvx  Press 

(800)  2~o-(roo 


Informacion  de  Salud  para  los 
Consumidores 

Alan  M.  Rees  and  Irene  Affranduno-Mimello 
eds 


Hus  volume  rep- 
resents the  first 
attempt  to  make  a 
wide  assortment  of 
Spanish -language 
health  information 
more  readily  accessi- 
ble for  consumers 
and  patients  by 
asvmblmu  in  one 
pi.iu  diuTM*  m alert*  , 
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31 


ais  available  in  mi  publications  produced  b\ 
federal  and  state  agencies.  voluntary  health 
associations,  pharmaceutical  companies,  and 
other  health-related  organizations 

100s 

s(H  pgs. 

ISBN  l-“^h-twvs 

$~4.05  cloth 

Oryx  Press 

1800)  2~o-<roo 

Loves  Me,  Loves  Me  Not 

by  Anilti  Bernardo 

This  hook  ponders 
the  teenage  dilemma 
of  the  ages.  The  story 
follows  student  Maggie 
Castillos  pursuit  of  the 
elusive  answer  to  her 
query.  In  the  end. 
readers  will  discover 
not  onlv  the  answer, 
hut  also  if  she  lias 
been  asking  the  right  question  all  along. 

October  1008 

100  pgs. 

ISBN  1-55885-250-X 

$9.95  paper 

\rte  Publico  Press 
(800)  (\«  VRTi: 


The  Pride  of  Havana:  A History  of 
Cuban  Baseball 

h\  Roberto  tion/aie/  Cchevarria 


In  this  hook,  the 
author,  himself  a 
Cuban  and  former 
semi -pro  catcher, 
chronicles  the  history 
of  Cuban  baseball 
from  the  introduction 
of  baseball  to  the 
island  nation  in  the 
1800s  until  the  pres- 
ent. In  addition,  he 


Q TluitQf  cf  Fuda*  lSa*e4a/s 

0 £ 9,8 


illustrates  the  intimate  relationship  of  the 
sport  with  politics,  music,  dance,  show  biz.  lit- 
erature. and  religion. 

\pri!  looo 


4()4  pgS. 

ISBN  O-IO-mioooI-o 


$33.00  cloth 

Oxford  l mversitv  Press 


(800)  451  “556 


Center  for  the  Study  of  Books  in 
Spanish  for  Children  and 
Adolescents  - Summer  Workshop 


Lessons  of  the  Game 

h\  Diane  t ion/ales  Bertrand 

Tills  ls  die  mmantic 
Morv  nl  a student 
teacher  and  her  sur- 
prise reunion  with  her 
old  fhend  who  ls  now  a 
football  coach  and  fel- 
low lugli  school  instruc- 
tor \s  die  two  become 
reacquainted,  tliev  dLs- 
cover  die  difliculues  of 
balancing  tltetr  working 
lives  with  the  search  for 
jxTsonal  fulfillment  outside  die  school  /one 
October  loos 
153  pgs 

ISBN  1-55*85-2  PA 
5005  paper 
\rte  Publico  Press 
t SOD)  OSS  \R  I 1 


July  0-8 

July  10.21 

The  Center,  at  California  Mate  l niver.uiv- 
San  Marcos,  directed  h\  Isabel  Schtm.  is  hold- 
ing three  summer  workshops-  ijune  21- 
l):<)0  a.m. -vOU  p.nu  Bilingual  Books  and 
Books  in  English  about  Latinos  for  Children 
and  \dolescents.  i July  o-S.  same)  Current 
Ksues:  Books  in  Spanish  for  Vumg  Reauers. 
and  Uulv  10-21.  same)  Literature  in  Spanish 
for  Childien  and  \dolescents. 

Contact:  Center.  PoO)  §nrt» 

NACADA  - National  Academic 
Advising  Association 

June  2“  Inly  2 

I he  Xcadenm  Ulvising  Summer  Institute 
will  take  place  at  the  Radisson  Hotel  in 
Burlington  \t 

< ontact  \ \(  \D\  at  Kansas  Mate 
l mversitv.  i“K5)  Vg-Vp,  Web  sitr. 
« www  Rmi  edu  nacada  * 


HERS,  Mid-America  - Summer 
Institute 

lime  1"  lulv  23 

The  2nh  annual  summer  institute  fo: 
women  in  higher  education  administratioi 
conducted  bv  lil-RS.  Mid-America.  Lniversit 
of  Denver-Park  Hill,  and  Bryn  Mavvr  Co’Iegi 
will  he  held  on  the  Brvn  Mavvr  campus  ii 
Bryn  Mavvr.  Pa.  The  curriculum  prepares  par 
ticipants  to  work  with  issues  currently  facin 
higher  education,  with  emphasis  on  the  grow 
ing  diversity  of  the  student  body  and  th 
workforce. 

Contact:  Betsv  Metzger.  i303)  S“I-686( 
e-mail  to  <bmetzger@  du.edu>. 

Heritage  College  - Conference  on 
Diversity 

June  28- lulv  1 

Heritage  College  in  Toppenish.  Wash.,  i 
sponsoring  'Gathering  00:  an  Immersio 
experience  in  Cultural  Inclusiveness  i 
Higher  Education.’* 

Contact:  Irma  Prieto.  (509)  865-8530:  < 
mail.  < depreito_i@heritage.edu>:  Web  sit 
v www.hentage.edu> 

Vale  Center  for  International  and 
Area  Studies  - Summer  Institute 

July  5-16 

This  summer  institute  will  exploi 
Teaching  Uohal  Issues-  ethnicity  Race,  ar 
Molence-Cunnections  in  the  Post-Cold  \Y 
l.ra  In  New  Haven.  Conn. 

Contact-  1AVS  Center.  i203>  432-3410: 
mail,  v pier  resourced  quick  mail  yale.edu 
Web  sue.  * www  vale  edu/piens>. 

ECS  National  Forum  and  Annual 
Meeting 

lulv  11-1 4 

1000  naiionai  torum  and  annual  meeti 
nl  the  education  Commission  of  the  Stab 
Reshaping  education  for  a New  Century."  w 
•Mlher  in  Deliver.  Colo. 

Contact'  ECS.  * A ) 29OA00O;  e-ma 
• eCsb1  ecs  org Visit  \\ eh  site 
< www  eevorg-* 

1999  Summer  Institute  for 
Intercultural  Communication 

lulv  l-i -Hi.  |0-2\  20-30 
Now  in  its  2>rd  vear.  the  Summer  Instit 
lor  intercultural  i mnmumcattor  < MIC.)  \ 
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again  offer  a range  of  workshops  and  semi- 
nars designed  to  meet  the  needs  of  profes- 
sionals in  the  areas  of  intercultural  and  mul- 
ticultural education,  training,  business,  coun- 
seling. and  consulting.  In  Portland.  Ore. 

Contact:  phone,  (503)  29~-4622;  e-mail. 
<ici@interculturai.org>:  Web  site. 

<www.imercuitural.org> . 

Summer  Workshop  for  the 
Development  of  Intercultural 
Coursework  at  Colleges  and 
Universities 

July  14-23 

This  13th  annual  summer 
workshop-designed  for  college  and  universi- 
ty faculty  and  administrators,  advanced  cross- 
cultural  trainers/managers,  and  Ph.D.  candi- 
dates working  on  dissertations^  offered  by 
the  Center  for  International  Business 
Education  and  Research  (CIBER).  At  the 
University  of  Hawaii  at  Manoa. 

Contact:  Susan  Kanagawa,  phone,  (808) 
956-3250;  e-mail,  <susan@busadm.cba. 
hawaii.edu>. 


Cornell  University  - Administrative 
Management  Institute 

July  25-30 

Co-sponsored  by  the  Administrative 
Management  Institute  (AMI)  at  Cornell 
University  and  EACUBO  (Eastern  Association 
of  College  and  University  Business  Officers), 
this  is  a professional  seminar  for  college  and 
university  administrative/business  managers 
and  department  heads.  In  Ithaca.  N.Y.  CEUs 
are  available. 

Contact:  phone,  (60*7)  255-7259;  e-mail. 
<cusp@cornell.edu>;  Web  site,  <www. 
sce.comell.edu/htral/ami.html> . 

NACA  - “Celebrating  Diversity  ” 
Workshop 

July  27-August  1 

A workshop  sponsored  by  NACA  (National 
Association  for  Campus  Activities).  At 
Southern  Methodist  University. 

Contact:  phone.  (803)  732-6222. 

CUPA  National  Conference  and 
Expo  ’99 

October  3-6 


CUPA  (College  and  University  Personnel 
Associauon)  will  hold  its  national  conference 
and  expo  for  vice  presidents,  directors,  and 
managers  of  human  relations  departments  in 
colleges  and  universities.  Topics  relate  to 
employee  benefits  and  compensation,  finan- 
cial/retirement planning,  health/life  insur- 
ance. among  many  others.  At  the  Westin 
Seattle  Hotel  in  Seattle.  Wash. 

Contact:  Rebecca  Mangan.  (202)  -*29-0311 
ext.  387;  e-maii.  <mangan@cupainet. 
cupa.org>;  Web  site.  <www.cupa.org>. 

ACE:  Educating  a Nation  (VII) 

October  28-30 

The  American  Council  on  Educations 
Division  of  Access  and  Equity  Programs  Office 
of  Minorities  in  Higher  Education  is  sponsor- 
ing its  7th  “Educating  a Nation"  national  con- 
ference on  diversity  and  improving  the  partic- 
ipation of  students  of  color  in  postsecondary 
education. 

Contact:  phone,  (202  ) 939-9395;  e-mail, 
<lachone_fuquay@ace.nche.edu>;  Web  site, 
<www.acenet.edu>. 
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Director  of  Undergraduate  Admissions 

The  University  of  San  Diego  is  an  independent  Catholic  university  committed  to  a 
value-centered,  liberal  arts  education.  Overlooking  San  Diego's  Mission  Bay.  USD  i 
enrolls  approximately  6,600  undergraduate  and  graduate  students.  The  University  of 
San  Diego  seeks  gender,  cultural  and  ethnic  diversity  in  its  populations.  For  more 
information  about  USD,  visit  our  website  at  www.acusd.tdii. 

The  Director  of  Undergraduate  Admissions  reports  to  the  Director  of  Enrollment 
Management  (EM)  and  assumes  a successful  admissions  and  outreach  operation.  USD's 
freshmen  applications  have  increased  an  average  of  1 0%  per  year  the  last  three  years  and  the 
mean  grade  point  average  of  entering  freshmen  has  increased  from  3.3  to  3.7.  The  statistics 
for  fall  show  an  increase  of  over  21%  with  more  than  6.300  freshmen  applications  for  a class 
of  1.025.  This  position  is  an  integral  part  of  the  undergraduate  enrol! mem  team  working  with 
the  Provost,  The  Director  of  Financial  Aid  Services  and  the  Director  of  EM.  The  Director  of 
Undergraduate  Admissions  supervises  a staff  of  21,  determines  resource  allocations  and 
manages  tn  increasingly  selective  admissions  process. 

A bachelor's  degree  is  required,  an  advanced  degree  is  preferred  Candidates  must  have  a 
working  knowledge  of  data  systems,  marketing,  selective  admissions  and  have  an  ability  to 
effectively  select,  train,  and  manage  a diverse  staff.  The  ability  to  make  decisions  based  on 
subtle  differences  in  academic  personal  Qualities  is  essential.  Musi  have  a sense  of  humor, 
i creativity.  excellent  commumcauon  skills,  encourage  start  ucvclopmcni  and  operate  as  a 
| team  member  working  in  acreemcnt  with  the  t ntversitv  s mission  statement  Familiann 
with  College  Boaid  services  suen  as  LPi>  and  ASU  is  important 

Application  review  will  begin  immediately  and  continue  until  position  is  filled.  Salary  is 
commensurate  with  qualifications  experience,  and  education.  Excellent  bene  I its  package 

Please  submit  a cover  letter,  resume,  salarv-  history,  three  letters  of  recommendation  and 
collegiate  transcripts  to:  Human  Resources,  Mr.  Warren  Muller,  University 
of  San  Diego,  5998  Alcala  Park.  San  Diego,  C A 92110-2492. 
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Central  Michigan 

l N I V E ft  S l T \ 

EXECUTIVE  DIRECTOR 
fflflRKCTinft  Ruiarch  rad  Puinnmc, 
collect  or  EXTcnDiD  ucRnino 

Through  its  College  of  Extended  learning  (CEL).  Central  Michigan  University  is  one  of  the  largest 
providers  of  off-campus  cegree  programs  m the  United  States  The  college  offers  both 
undergraduate  and  graduate  programs  and  operates  in  more  than  50  locations  throughout  the 
United  States.  Canada,  and  Latin  America  CEl  seeks  a proven  researcher  to  initiate  and  direct  its 
marketing  research  and  strategic  marketing  planning  process  on  the  Mt  Pleasant  campus 

General  It'  pe<uibilitie/t  Responsible  for  market  analysis,  competitor  profile 
analysis,  needs  assessments,  and  the  design  of  quantitative  and  qualitative  market  studies,  leads 
the  development  of  a CEL-wide  marketing  strategy  that  identifies  key  programs  and  locations  for 
continued  growth.  Makes  recommendations  for  increas.ng  market  share  based  on  short  and  long- 
term forecasts.  Monitors,  manages  and  allocates  marketing  budgets  totaling  SI  .3  million. 
Supervises  and  directs  activity  of  CEl  marketing  and  publications  staff 

Qualkf  iooHe&U  The  successful  candidate  should  possess  a bachelor  s degree  in  marketing 
or  related  field,  with  masters  degree  highly  preferred,  and  a minimum  of  frve  years  experience  in 
higher  education,  public  relations,  marketing  or  related  field  Experience  with  developing, 
implementing  ana  analyzing  surveys  and  focus  groups,  knowledge  of  primary  and  secondary 
consumer  research,  and  skills  in  database  creation  and  management  required  Demonstrated 
success  in  developing  ana  implementing  strategic  marketing  plans  A minimum  of  5 years  in  an 
upper  management  position  involving  a comr-'ex  muU.  faceted  e*v s -^portant 

Review  ot  acp'tcanons  tor  tne  apove  vaia^c,  DF.ains  immediately  and  will  continue  until  the 
position  is  lined  oeno  a .etter  o*  aoOiOiiuii  resume,  slaiefnein  ot  triuii  educations  and 
administrative  philosophy,  ana  the  names,  addresses,  and  phono  numbers  of  three  to  five 
references  to  Exacutiv#  Diractor/Markating  Rasaarch  and  Planning 
Saamh,  Offica  ol  tha  Daan,  Collaga  of  Extandad  Laaming, 
Central  Michigan  University,  Mt.  Pleasant,  MI  48a59  or  fax  to  (51 71 774 
3232  Starting  salary  up  to  SB)  .500  commensurate  with  qualifications 

Centra/  Mchiaan  tjmvewtv.  an  AA  t0  institution,  is  stmngiv  and  acmt?;v  committed  A 

1342  best  copy  available 
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Book  $ev\£M/ 


How 
Did 
You 
Get 
to  Be 


by  Sylvia  R.  Lazos  Vargas 

How  Did  You  Get  to  Be  a Mexican ? A White/Brown 
Man's  Search  for  Identity,  by  Kevin  R.  Johnson.  256 
pages,  with  photographs.  Philadelphia;  Temple  University  Press 
(1-800-447-1656  and  via  <www.amazon.com>),  1998. 

ISBN#  J-56639-650-6.$27.95  hardcover. 

Like  Richard  Rodriguezs  Hunger  of  Memory  and  Manuel  Urreak  Hobodfi 
Son , this  autobiographical  tale  of  a “mi::  ‘d  ...  ” Latino,  son  of  a Mexican 
American  mother  and  an  Anglo  father,  is  effective  because  Johnson^  intimacy 
helps  us  focus  on  our  own  journeys  of  rariJ  identity.  The  honesty  and  courage 
of  this  book  make  it  memorable.  The  implacable  powers  of  observation  thai 
Johnson  turns  on  others,  he  also  turns  on  himself. 

His  could  be*  the  prototypical  “successful  immigrant” 
story-Harvard  law  degree,  tenured  professorship,  good  mar- 
riage, nice  house  in  the  White  suburbs.  His  mother,  divorced 
when  he  was  young,  raised  her  boys  with  a gamely  mix  of 
child  support  and  welfare.  Johnson  works  throughout  high 
school,  Berkeley,  and  Harvard  Law  School-as  dishwasher, 
cook,  parking  attendant  He  spends  each  dollar  carefully,  relat- 
ing poignantly  how  the  careless  forgetfulness  of  a rich  school- 
mate to  repay  $5  affects  his  weekly  food  budget.  Johnson 
shows  the  mythic  qualities  that  transform  poor  immigrant 
soas-discipline,  ambition,  and  grit. 

But  his  tale  differs  in  one  important  way.  His  central  theme 
is  “finding  and  becoming  comfortable  with  racial  identity” 
which  he  calls,  with  typical  understatement,  “probably  one  of 
the  most  difficult  things  a member  of  a racial  minority  will 
ever  face.1' 

Johnson^  mixed  racial  heritage  presents  unique  choices:  to  remain  silent 
and  let  friends,  employers,  even  strangers  assume  that  he  is  White-one  of  thero- 
or  to  come  but”  as  Mexican  American  and  thereby  submit  to  stereotypes  and 
assumptions,  as  well  as  to  intrusive  queries  that  he  prove  his  racial  legitimacy.  In 
high  sdrool.  seeking  inclusion,  he  stands  silent  as  his  “friends”  routinely  put 
down  •‘wetbacks”  and  virulently  attack  Blacks.  As  a young  lawyer,  he  allows  the 
firms  partners  to  assume  that  he  is  White,  until  he  is  well  on  his  way  to  making 
partner.  As  a boy  and  young  man,  he  Goats  along  and  lets  others  choose  for  him. 

But  as  he  matures,  Johnson  becomes  more  conscious.  Applying  to  university, 
law  schools,  and  law  teaching,  Johnson  checks  the  box  as  Mexican  American. 
Does  he  do  this  to  gain  an  “affirmative  action”  advantage?  At  the  university  level, 
he  was  ignorant  of  the  gamesmanship  of  college  applications  and  the  impor- 
tance of  attending  a prestigious  university.  As  a mature  man,  applying  for  a law 
professorship,  he  is  no  longer  b!as<§  or  ignorant.  He  hesitates,  considering  the 
implications  of  becoming  a token.  His  wife  asks,  “Why  not  mark  the  box?”  and 
“Are  you  ashamed  to  be  a Mexican  American?”  Johnson  checks  the  box.  He  is 
not  ashamed,  but  rather  'decide | s)  to  be  Latino." 

Johnson  chooses  “metaphorical  borderlands”  a concept  given  modern 
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usage  by  Gloria  Anzaldua,  to  illustrate  his  journey  of  self-recognition  and  racial 
identity.  He  lives  in  borderlands  between  White  and  Mexican  American,  poor 
and  middle  class,  scholarship  boy  and  California  beach  boy.  He  consciously 
traces  the  borders  of  his  multiple  identities.  His  Anglo  father  encourages  him  to 
be  proud  of  his  Mexican  heritage,  and  instills  in  him  a sense  of  social  justice.  At 
Berkeley,  he  blossoms  amid  Chicano  professors  and  learns  more  about  the 
Mexican  American  experience.  As  a young  lawyer,  he  discovers  the  most  satisfac- 
tion in  his  pro  bono  representation  of  Central  American  refugees  seeking  asy- 
lum. Above  all,  he  views  his  family;  though  troubled,  his  culture,  and  Catholicism 
as  undeniable  parts  of  himself. 

Johnson’s  work  deviates  from  the  proverbial  successful  immigrant  tale.  It 
challenges  the  American  myth  and  mandate  that  to  “make  it”  as  an  American, 
minorities  must  assimilate  and  abandon  their  Mexican  mothers  or  fathers.  He 
presents  a valuable  counterpoint  to  the  assimilationist  views  of  Richard 
Itodriguez  and  Linda  Cbdvez.  For  Rodrijguez, “assimilation  hap- 
pens”-an  irresistible  transformation  occurs  in  the  journey 
from  uneducated,  poor,  and  devout  Catholic  to  scholarship 
boy,  middle  class,  and  reluctant  Catholic.  For  Cbivez,  assimila- 
tion is  3 utihtarian  and  American  cultural  norm  challenged  by 
opportunistic  minority  leaders  only  to  capitalize  on  political 
factionalism. 

Johnson  argues  that  assimilation  is  a coercive  mandate. 
Deploying  critical  race  theory  and  LaiCrit  insights,  Johnson 
argues  that  it  is  not  possible  for  minorities  to  assimilate 
because  of  the  domination  that  society  constructs  around 
notions  of  race,  culture,  and  class.  In  a passage  illustrating  his 
deep  belief  that  assimilation  distorts  the  inner  self  of  the  cul- 
turally and  racially  different,  he  proposes  that  assimilattonist 
social  pressures  aggravated  his  mother's  mental  illness.  He 
quotes  research  describing  schizophrenia  as  “a  special  strategy  that  a person 
invents  in  order  to  live  in  an  unlirable  situation.” 

JohnsonJs  rare  combination  of  personal  insight  and  academic  rigor  makes 
this  a good  teaching  tool  in  university-level  courses  such  as  sociology,  American 
cultural  studies,  and  race  studies.  The  final  chaplets  document  contemporary 
academic  arguments  and  provide  an  excellent  bibliography.  Ibe  book  also  could 
be  used  in  secondary  school.  The  narrative  style  of  autobiographical  essay, 
engaging  and  immediate,  is  an  ideal  vehicle  for  presenting  contemporary  argu- 
ments on  race  and  multiculturalism. 

Johnson^  book  shows  that  the  personal  can  be  good  scholarship  It 
can  also  be  good  teaching  material,  and  worthwhile,  albeit  sometimes 
painful,  pleasurable  reading. 

Sylvia  R.  Lazos  Vargas  is  an  associate  professor  at  tbe 
Missouri  Columbia  School  of  Law.  Her  articles,  which 
address  contentious,  polarizing  issues  of  discrimina- 
tion hate  appeared  in  top  law  reviews.  Bom  in 
Venezuela,  Professor  Lazos  Vargas  considers  her- 
self a "transHlspanic."  bating  practiced  business 
law  in  Puerto  Rico,  and  being  part  of  a large  extended  family 
with  roots  in  San  Antonio*  Mexican  American  community 
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If  interested  in  submitting  a book  review,  please  e-mail  us  at  outlook@aol.com  for  Book  Reviewers'  Guidelines . 
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BOWLING  GREEN  STATE  UNTs’ERSIT. 

^Str 

...the premier  Learning  Community  in  Ohio 
and  one  of  the  best  in  the  nation 

seeks  nominations  and  applications  for  the  position  oi 


Bowling  Green  State  University  invites  applications  and  nominations  for  the  position  of  Provost 
md  Vice  President  for  Academic  Affcira.  As  a state-assisted  Doctoral  I institution  with  a strong 
enrollment  profile.  BGSU  is  located  in  Bowling  Green.  Ohio  (population  25.000),  27  miles  south 
of  Toledo.  120  miles  from  Cleveland,  and  150  miles  from  Columbus,  the  state  capital.  Located  on 
1-75,  15  miles  south  of  the  Ohio  turnpike,  the  University  includes:  a Graduate  College,  College  of 
Arts  and  Sciences,  College  of  Business  Administration.  College  of  Education  and  Human 
Development.  College  of  Health  and  Human  Services.  College  of  Musical  Am.  College  of 
Technology  and  Firclands  College,  a two-war  regional  campus  located  near  Sandusky.  Ohio.  The 
University's  165  undergraduate  degree  programs,  13  masters  programs  in  65  fields,  3 specialist 
programs  and  14  doctoral  programs  with  more  than  60  areas  of  specialization  enroll  more  than 
18.900  students,  including  2,700  graduate  students  and  1.229  students  at  Fireiands  College. 

MINIMUM  RFOtJTREMENTS:  In  identifying  qualified  candidates,  the  University  seeks  a 
leader  with  the  following  proven  qualifications:  an  earned  doctorate  or  equivalent  terminal  degree 
with  an  academic  portfolio  suitable  for  appointment  as  a tenured  foil  protessor.  and  established 
record  of  success  as  a senior  academic  administrator,  and  an  appreciation  for  diverse  populations. 
The  successful  candidate  must  have  an  administrative  style  that  is  open  and  collegial,  and  a 
proven  willingness  and  capacity  to  work  in  a collaborative  manner  with  all  of  the  University? 
internal  and  external  constituencies. 

ADPmONAl  QUAIJFICATiQNS:  Bowling  Green  Scare  University  seeks  to  recruit  a Provost 
and  Vice  President  for  Academic  Affairs  who  possesses  the  ability  to  think  strategically,  focusing 
on  the  growth  and  development  of  the  institutions  academic  programs.  The  successful  candidate 
will  work  collaboratively  with  others  in  adapting  to  the  many  changes  facing  higher  education 
today,  and  is  an  individual  of  senous  intellectual  purpose,  with  the  felt  responsibility  of 
integrating  the  University's  three  missions:  teaching,  research  and  service.  The  Provost  and  Vice 
President  for  Academic  Affairs  would  be  well  served  by  having  a strong  background  in 
current/ future  trends  in  educational  technology,  including:  information  technology/network 
administration,  network  and  server  infrastructure,  and  the  ability  to  articulate  issues  related  to 
computing  and  instructional  technologies  to  a van  cry  of  audiences.  Possessing  a strong 
commitment  to  the  personal  and  professional  growth  of  students,  faculty,  staff  and 
administration,  the  successful  candidate  is  an  individual  whose  academic  values  encompass: 
integrity,  intellectual  curiosity,  the  promotion  of  learning,  and  the  discovery  of  new  ideas. 
Ultimately,  the  successful  candidate  is  an  individual  with  the  vision,  energy  and  expertise  to  lead 
the  academic  programs  to  cvtf?Thighcr  levels  of  national  prominence,  building  upon  the  traditions 
of  excellence  at  BGSU,  and  mirroring  the  vision  ot  the  L'niversnv...*©  become  the  premier 
Lasming  Commrmity  m Obi • and  erne  #/ the  beet  in  the  nation. 

The  Provost  and  Vice  President  for  Academic  Affairs  is  one  of  four  V ice  Presidents  who  reports 
directly  to  the  President.  Reporting  to  the  Provwc  and  Vice  President  for  Academic  Affairs  are  the 
Deans  of  the  Academic  Colleges  as  well  as  the  Don  of  the  Graduate  College,  the  Dean  of 
Libraries  and  Learning  Resources,  the  Dean  of  Continuing  Education.  International,  and 
Summer  Programs  and  three  Vice  Provosts,  including  the  Chief  Information  Officer. 

^pPUCATTfQN  PROCEDURES:  BGSU  seeks  to  fill  thu  position  as  soon  as  possible.  Review 
of  candidate  credentials  will  begin  immediately  and  continue  until  the  position  is  filled. 
Interested  individuals  should  send:  a letter  of  interest  which  addresses  the  above  stated 
requirements  and  qualifications;  a current  resume  and  the  names,  tides,  addresses  and  telephone 
numbers  of  five  references  who  can  assess  the  candidates  qualifications  for  this  position 

Nominations  and  applications  should  be  addressed  or  faxed  to: 

Ptovost/VPAA  Search  Committee 

do  Dr.  G.  Sullivan,  Interim  Special  Assistant  to  the  President 

Office  of  the  President,  McFall  Center 

Bowling  Green  State  University 

Bowling  Green,  OH  43403 

(419)  372-S446  (Pax) 

(419)  372-2211  (Thom' 
gannoni^ bgnct.bgsu.cdu  ilniemet) 

Bowling  Green  State  University  is  an  affirmative  action  equal  opportune  employer  and 
encourages  applications  from  women,  minorities,  veterans  and  persons  with  disabilities 

Bowling  Green  State  Univenity  asptrei  to  become  the  premier  learning  community  in  Ohio  and  one 
oftbe  bnt  in  the  nation.  Through  the  interdependence  oj  leaching.  learning . uheianhip  anti  tenner 
we  will  create  an  academic  environment  grounded  in  intellectual  due  every  a na  guided  by  rational 
discount  and  civility  Bcwung  G neen  State  Umverutj  ten  n tre  aner-e  ana  mulncuirurai  wromunum 
of  Oho  the  United  Stain  and  the  world 


HISPANIC  DUll  OOK 


The  Uijiversiiv  of  Medicine  and  Dentistry  of  Nfcw  Jersey- Robert  Wood 
.Johnson  Medical  School,  lias  cant  puses  m PiscatawajiNeu  Brunswick, 
4md  Camden,  Nw  Jersey  with  a total  enrollment  of  approximately  W I 
medical  students.  lit  support  of  tfic  Associate  Dean  for  Admissions  and  \ 
Student  Affairs,  the  following  Assistant  Dean  opportunities  are  available. 


Assistant  Dean  for 
Multicultural  Affairs 

The  Assistant  Dean  will  develop  and  implement  innovative  programs  with 
the  school  to  foster  diversity  among  the  student  body,  residents  and  faculty. 
Applicants  must  hold  a M.D.,  Ph.D.,  or  Ed.D.  or  equivalent  degree  and  have 
strong  verbal  and  written  communication  skills  and  proven  organizational 
and  managerial  skills. 

Assistant  Dean 
for  Admissions 


(Part-Time) 


The  selected  candidate  will  initiate  the  development  of  creative  recruiting  pro- 
grams to  facilitate  enrollment  of  high  quality  students.  Applicants  must  hold  a 
M.D..  Ph.D.  or  equivalent  degree  and  have  strong  verbal  and  written  commu- 
nication skills,  as  well  as  proven  organizational  and  managerial  skills. 

Send  curriculum  vitae,  indicating  position  of  interest,  to:  David  Seiden,  Ph.D., 
Associate  Dean  for  Admissions  and  Student  Affairs,  UMDNJ-Robert 
Wood  Johnson  Medical  School,  675  Hoes  Lane,  Piscataway,  NJ 
08854-5635.  UMDNJ  is  an  Affirmative  Ac- 
gg  tion/Equal  Opportunity  Employer,  M/F/D/V, 
HHflfe  V?  and  a member  of  the  University  Health  Sys- 

Fn7i  V#  i tern  of  New  Jersey.  Regrettably  we  can  rc- 

I Mfy  mm  I H J spond  only  to  those  candidates  chosen  for 
L an  interview  Visit  our  website  at: 

http://www.umdnj.edu/hrweb/ 


Kean  University . a comprehensive  metropolitan  university,  is 
committed  to  excellence  and  access  and  to  developing,  maintaining 
and  strengthening  interactive  ties  with  the  community.  Kean  University 
takes  pride  in  its  continuing  efforts  to  build  a multicultural  professional 
community  to  serve  a richly  diversified  student  population  of  12.000. 

PROFESSIONAL  POSITION 

DIRECTOR  OF  RETENTION  SERVICES 

Reporting  directly  to  the  Office  of  the  Provost,  the  Director  of  Retention 
Services  will  coordinate  all  retention  efforts  at  the  University.  In  this 
capacity,  the  individual  selected  will  propose  as  well  as  develop  new 
initiatives,  collaborate  with  the  directors  of  vanous  academic  service  units, 
coordinate  and  monitor  new  as  well  as  ongoing  initiatives  designed  to 
enhance  the  retention  of  undergraduate  students,  and  aim  to  ensure  service 
quality  The  successful  candidate  will  have  pnor  experience  and  a record  of 
success  in  the  development  and  management  ot  university-wide  initiatives 
for  retaining  undergraduate  students.  Experience  in  coordinating  multiple 
functions,  expertise  in  the  development  of  tools  tor  measuring  satisfaction  and 
quality,  skills  in  data  collection  and  analysis,  the  ability  to  establish  strong 
collaborative  relationships.  and  knowledge  of  cuttrng  edge  developments  in 
the  field  are  essential 

Master's  degree  required  anq  a minimum  of  three  vears  experience  with 
studen*  roten’-pn  five  vears  preferred  Candidates  should  send  letter 
of  interest  uo-to-date  resume,  and  names,  addresses  and  telephone 
numbers  of  tnree  references  Official  transcripts  and  three  current  letters 
ot  recommendation  required  before  appointment  Consideration  of 
applicants  begins  immediately  and  continues  I 
until  a successful  candidate  has  been  selected.  1 
Apply  to  Chairperson.  Search  Committee  for 
Director  of  Retention  Services,  Office  of  the 
Provost.  Kean  University.  1000  Morris  Avenue, 

Union.  New  Jersey  070B3.  Salary  is  competitive 
and  commensurate  with  Qualifications  and 
exponent  Comprehensive  benefits  program 
included  Kean  University  is  an  EEO/AA  institution. 


REAM 


BEST  COPY  AVAILABLE 


DIRECTOR  OF 
HOUSING  AND 
RESIDENCE  LIFE 


The  Univerrity  of  Wisconsin-Stout  is  seeking  a Director  or 
I lousing  and  Residence  Life.  The  Director  reports  to  the 
Executive  Director  of  Student  Life  Services  ana  is 
responsible  tor  providing  visionary  leadership.  Uircstton. 
jnd  oversight  lor  ail  aspects  of  Housing  and  Residence  L:c 

The  University  of  Wisconsin-Stout,  located  ,n 
Mcnomonic.  Wisconsin,  is  a special  mission  institution 
which  serves  a unique  role  m the  University  ot  ^oconsin 
Svstem  Stout  has  an  enrollment  ol  '’400  graauatc  ana 
undergraduate  students  with  user  2400  siudencs  uv.r.g  ;n 
nine  residence  halls  located  on  campus  The  residence  nails 
are  stalled  by  S7  Resident  Advisers  and  nine  rail-time 
professional  Hall  Directors. 

RESPONSIBILITIES 

The  Director  is  responsible  lor  administering  a Housing 
and  Residen-.c  Lite  Program  that  compliments  and  supports 
the  mission  of  the  University  Responsibilities  .ruiudc 
budget,  capital,  and  program  planning  & implementation, 
selection,  training  and  evaluation  at  stall:  promoting 
diversity  initiatives,  setting  standards  ana  measur.ng 
performance:  interpreting  and  administering  policies,  crisis 
management,  partnering  with  other  campus  d-panmen's. 
and  preparing  the  department  to  meet  future  needs 

QUALIFICATIONS 

DESIRED 

O Demonstrated  ahihtv  co  motivate  and  lead  others  in 

accomplishing  the  mission  ut  Housing  and  Rrs.der.-c  i..:e 

O Strong  professional  stall  supervisory  skills  and  ccpeneruc 
0 Demonstrated  ability  and  experience  in  cipnij  p.anr.ng. 
hudget  development  and  administration 

0 Knowiedcr  arid  successful  application  ot  college  studerv 
development  tncores  within  a Residence  Lite  environment 

0 Strong  communication  skills  and  demonstrated  aOmts  :•> 
model  elective  working  relationships  with  students. 
tJwUitv.  stall,  and  the  puh.K 

^ Demonstrated  abmrv  to  manage  multiple  pro  o.-.i  a.:d 
meet  lime  critical  deadlines 

REQUIRED 

Masters  Degree  and  at  least  five  vcars  ol  successful  epper 
icvel/cetmai  'tall  management  experience  i.n.vcrs'ix 
iiousmc  residence  utc  operations  Saiarx  is  ..ommer.i.jiaic 
wjisj  rxprrictur  and  qualifications. 

APPLICATION 

QoahlirJ  applicants  shomd  'end  cover  letter,  resume  a 
staremen'  of  f.ousing.  residence  life  philosophy  and  a . st  o! 
three  current  relercrucs  with  phone  numbers  :o 

Search  Committee 

Director  of  Housing  and  Residence  Life 

1 "0  Price  Commons  — 

University  of  Wisconsin -Stout  r^* 

Menomoiiic,  WI  S47S1 

Phone  # 15-232-2503  , r\  \ I -r- 

FAX#  715-232-1421  ^ 1 O U ! 

•AuT-  ■ VC  • 

Vreemng  ot  applications  wiil  begin  Jsilv  2 

Anticipated  start  date  is  August  16.  l'»9 


■'  lIW-NlOlt  JS  AN'l.tJl  A I OPPORTUNITY, 

AIM R\l MINI  \<  I ION  fMIMOMU,  ( OM\l|riH>  1 
JO  IHVI  USIM  IN  US  PIOPI I AND  I MUX.  RAMS.,  J 


MT.  SAN  JACINTO  COLLEGE 

Announces  the  following  full-time  faculty’  opening: 

MATHEMATICS  INSTRUCTOR 
Full-time,  10-month,  Tenure  Track 
Starting  Salary:  S33.T9S.09-S64.421. 1 "’/annually 


For  application  materials  contact. 

Mt.  San  Jacinto  College 
Human  Resources  Dept. 

1 499  N.  State  Street 
San  Jacinto.  CA  92583 
(909)  487-MSJC  (6752).  Ext.  1 111  or  1 150 
E-mail:  CHRO940(?>msjc.cc.ca-us 
Website:  www.msjccc.ca.us 

Applications  will  be  accepted  until  the  position  is 
filled  However,  to  ensure  consideration,  a 
completed  District  application  packet  must  be 
received  m the  Human  Resources  Office  no 
later  than.  Friday,  July  2,  1999. 
RESUMES  WILL  NOT  BE  ACCEPTED  IN 
LIEU  OF  COMPLETED  DISTRICT 
APPLICATION  FORM. 


HUNTER  COLLEGE 

OF  THE  CITY  UNIVERSITY  OF  NEW  YORK 


GEOSCKNGE  COIlEGt  LABORATORY  TKHNKUN 


RESPONSIBILITIES:  The  Geoscience  CLT  will  report  to 
the  Chair  of  the  department  and  will  have  the 
responsibility  to  assist  in  the  care  and  maintenance  of  the 
deportments  GlS/computer  cartography  laboratory 
focilities.  including  the  instructional  computing 
laboratories,  the  department's  web  site,  audio-visual 
equipment  and  the  map  collections.  Duties  will  include 
assisting  instructors  in  the  preparation  of  laboratories  for 
exercises.  The  CLT  will  be  the  department’s  lioison  with  the 
college  s facilities  and  compus  safety  departments. 
REQUIREMENTS:  High  school  diploma  is  required  (a  BA 
Degree  is  preferred)  with  an  academic/work  experience 
record  that  includes  concentrations  in  geography  and 
related  computer  technology.  Good  interpersonal  skills 
and  effective  English  oral  and  written  communications 
skills  are  necessary.  This  appointment  begins  on 
September  6 1999 

SALARY-  $25,843  $31,257.  dependent  on  experience 
and  academic  background. 

CONTACT  Send  cover  letter  and  resume  by 
July  2. 1999  to:  Prof.  Charles  A.  Heatwole,  Chair, 
Department  of  Geography,  Hunter  College  - 
CUNY,  695  Park  Avenue,  New  York,  NY  10021 

e-mail:  cah'^’everest  huntercunyedu  EOF 

Hunt ct  iv.IcQC  i'  oi)  Afiit{na:>*e  Action,  £ quqI  Opportunity 'American) 

J)  .abtkitei  Ait  tnoloYcr  Minorities  Women  Disabled  persons 
nd  Vr<eront  are  entcuraoeo  to  coaly  hi  >bis  position 
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i II  \ . Nl.U  ’t  OKK 

ASSOCIATE  PROVOST 
OF  ADMISSIONS 
AND  ENROLLMENT 

Cornell  University  is  seeking  candidates  for  the 
position  of  Associate  Provost  of  Admissions  and 
Enrollment  Cornell  University  is  a comprehensive 
and  complex  university  comprising  both 
independent  and  publicly  supported  units  and 
administered  b>  partnerships  between  central 
administration  and  decentralized  units.  On  the 
Ithaca  campus,  nearly  19.000  students  are  served 
b>  more  than  1.500  faculty  in  twelve  distinct 
schools  and  colleges,  each  boasting  a world- 
renowned  academic  curriculum  in  its  field. 

The  Associate  Provost  of  Admissions  and 
Enrollment  will  lead  strategic  initiatives  to 
enhance  undergraduate  admissions  and 
enrollment  university -wide  S/he  will  regularly 
assess  current  recruitment,  admissions  and 
enrollment  practices,  develop  new  directions  to 
: address  market  changes  and  develop  and 
execute  policies  and  programs  that  support  the 
University  s goal  of  attracting  a highly  qualified, 
diverse  student  population  The  Associate 
Provost  will  report  to  the  Provost  and  be 
responsible  for  keeping  the  President  and 
Trustees  informed  of  plans  and  improvements. 
Stic  will  oversee  the  University  Office  ol 
Admissions  and  the  Office  of  Financial  Aid  with 
a combined  staff  of  over  90  and  will  work 
collaborate  eiy  with  admissions  offices  in  the 
seven  undergraduate  schools  and  colleges. 

The  successful  candidate  should  possess  the 
appropriate  academic  credentials,  have  a prover 
track  record  in  leading  change,  preferably  bt 
accomplished  in  the  field  of  admissions  am 
financial  aid.  have  excellent  commumcatioi 
skills,  be  action-oriented,  have  proven  strategic 
planning  and  implementation  experience,  and  b( 
adept  at  creating  an  environment  of  share* 
responsibility 

Screening  will  begin  immediately  and  continui 
until  the  position  is  filled.  Nominations  am 
expression  of  interest  should  be  directed  to  thi 
consultants  assisting  Cornell  University  and  it 
search  committee  with  this  search 

Cornell  University 

(.70  Educational  Management  Network/ 
A Division  of  Witt/Kieffer 
98  Old  South  Road 
Nantucket,  MA  02554 
Cornell  emnemn.com 

Cornell  Unnasiw  is  cm  liquid  Oppoitumtx/ 
^ Mltrmatnc  Ac  lion  Lniphncr 


Assistant  Vice  Chancellor 

Human  Resources 

The  University  ot  California.  Irvine,  seeks  a talented  professional  to  serve  as  the  Chief  Human 
Resources  Officer.  This  position  will  direct,  plan,  and  manage  human  resources  programs  for  the 
UCI  Campus  including  the  Employment.  Benefits.  Employee  Relations.  Classification. 
Compensation,  Policy,  Campus  Temporary  Employment  Services,  Labor  Relations,  and  Staff 
Development  functions.  Will  oversee  a budget  of  approximately  $1 .5M  per  year. 

Must  possess  a demonstrated  track  record  of  leadership  and  the  ability  to  organize  effectively.  Must 
have  a demonstrated  ability  to  maintain  a positive,  cooperative  work  environment  attuned  to  excel- 
lent customer  service.  Additional  requirements  include:  understanding  of  the  higher  education 
environment;  effective  communication  skills  (both  oral  and  written);  experience  with  continuous 
process  improvement  using  Baldridge  principles;  and  the  ability  to  interact  effectively  with  diverse 
groups  of  people,  representing  all  ’ 'els  and  sectors  of  an  organization.  Additionally,  an  advanced 
applied  knowledge  of  theory  and  accepted  principles  of  the  human  resources  field,  including  a 
broad  representation  of  the  various  HR  disciplines  is  required. 

UCI  has  an  enrollment  of  nearly  17.000  and  annual  expenditures  exceeding  650  million  dollars.  In 
addition  to  the  comprehensive  array  of  schools  and  research  institutes,  UCI  has  a large  health  sciences 
program,  including  a medical  center  and  medical  school. 

For  consideration,  please  send  resume  referencing  Job  #HCU-32UE.  to:  University  of  California, 
Irvine,  Human  Resources,  Berkeley  Place  Bldg.  #2500,  Irvine,  CA  92697-4600.  Visit  our  website 
at  hnp://www.hr.uci.edu.  UCI  is  an  Equal  Opportunity  Employer  committed  to  excellence  through 
diversity. 


RICE  UNIVERSITY 

PROVOST 

Rice  University  invites  applications  and  nominations  for  the  position  of  Provost  The  Provost  is  the  chief  academic 
officer,  responsible  for  ail  academic  programs  of  Rjcc  University  The  eight  academic  deans  report  to  the  Provost  on 
matters  of  policy,  personnel,  and  budget.  The  Provost  is  directly  responsible  to.  and  works  closely  with,  the  President. 

Rice  Untverstty  is  an  independent,  co-educational.  nonsectanan.  private  university  dedicated  to  undergraduate  and 
graduate  education,  research,  and  professional  training  m selected  disciplines.  Located  in  Houston,  Texas,  the  fourth 
largest  city  in  the  country.  Rice  has  an  undergraduate  student  population  of  2.750,  a graduate  and  professional  student 
population  of  1,525,  and  a full-time  faculty  of  460.  Established  m 1891,  the  University  has  an  operating  budget  of 
approximately  $285  million  and  an  endowment  of  $2.8  billion. 

Applicants  must  have  a distinguished  record  of  scholarship  appropriate  to  a tenured  appointment  at  Rice  University.  The 
ideal  candidate  will  have  outstanding  leadership  and  communication  skills  as  well  as  relevant  experience  in  a complex 
academic  environment.  Women  and  minorities  are  encouraged  to  apply.  Applications  that  arc  received  by  September 
17, 1999,  will  receive  earliest  consideration,  but  the  search  will  remain  open  until  the  position  is  filled. 

To  apply,  please  send  a letter  discussing  your  qualifications,  along  with  a current  curriculum  vitae  and  the  names, 
addresses,  telephone  numbers,  and  e-mail  addresses  (if  available)  of  five  references  to. 

Shelly  Weiss  Storbeck 
Managing  Director  and  Vice  President 
Education  Practice 
A.T.  Kearney,  Inc. 

333  John  Carlyle  Street 
Alexandria,  YA  22314 
703/739-4613  phone;  703/518-1782  fax 
shelly_storbeck @ atkearney.com  email 

To  nominate  another  person,  please  send  a lerter  discussing  the  individual’s  qualifications  and  piovidinp  contact 
information  for  the  nominee 

For  more  information  about  the  university,  please  consult  its  website  www.ricc.edu. 

But  ( MifMm  u an  hqual  Opponunitx/Amrniatnr  Anton  Empbxer 


BRYN  MAVVR  COLLEGE 

Bryn  Mjcwt,  PcxMuyFnnU 

DIRECTOR  OF 
HUMAN  RESOURCES 

Bryn  Mawr  College  invires  nominations  and 
expressions  of  tntercsr  ror  the  position  ol 
Director  of  Human  Resources.  Bryn  Mawr 
College  is  a highly  competitive  private  liberal 
arts  college,  located  in  suburban  Philadelphia, 
that  enrolls  1,200  undergraduate  women  as  well 
as  500  men  and  women  in  the  Graduate 
Schools  of  Arts  and  Sciences  and  of  Social  Work 
and  Social  Research. 

The  new  Director  of  Human  Resources  will 
oversee  operation  of  the  Human  Resources 
Department  to  include  programs  for  positive 
employee  relations.  cost-appropriate 
compensation  and  benefits,  recruitment  and 
staffing  for  all  non-faculty'  p virions,  training 
and  development,  employee  assistance,  and 
an  integrated  HRIS.  S/he  will  be  expected  to 
provide  leadership  for  college  administrators 
on  the  development  and  implementation  of 
effective  management  techniques  and 
methodologies  and  develop  and  maintain  a 
cost-cffcctivc  budget  for  the  operation  of  the 
Human  Resources  function.  The  Director  of 
Human  Resources  reports  to  the  Treasurer 
and  Chief  Financial  Officer  and  is  a member 
of  the  Senior  Administra  >ve  Staff 

Candidates  must  demonstrate  the  capacity  to 
articulate  innovative  and  responsive  human 
resources  programs  to  reflect  the  College's 
mission  and  strategic  goals.  S/he  must  have 
successful  experience  in  developing  and 
implementing  plans,  policies,  and  employee 
relations  programs  and  possess  a broad 
knowledge  of  labor,  employment,  and 
benefit  regulations  and  practices.  A masters 
degree  plus  ten  years  of  significant  human 
resources  experience  in  a complex 
organization  is  preferred.  Experience  in 
higher  education  is  desirable;  commitment 
to  developing  and  maintaining  a diverse 
community  of  employees  ts  essential. 

Please  forward  nominations  and  expressions 
of  interest,  in  confidence,  to: 

Director  of  Human  Resource* 

Bryn  Mawr  College 
cJo  Educational  Management 
Netwo  r k/Wi  tt/ Ki  effe  r 
98  Old  South  Road 
Nantucket,  MA  02554-6000 
brynmawr^trancm  n.ccm 

Bryn  Mawr  College  is  an  Affirmative 
Action , Equal  Opportunity  Employer ; as  is 
Educational  Management 
Netwo  rkfWi  ttlKieffer. 
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UNIVERSITY 
ll'  VERMONT 

DEM 

SCHOOL  OF  \ATIIUL 
RESOURCES 

The  University  of  Vermont  (UVM)  invites  applications  and  nominations  for 
Dean  of  the  School  of  Natural  Resources  (SNR).  The  Dean  is  the  chief 
administrative  officer  of  the  School  and  reports  directh  to  the  Provost.  The 
Dean,  in  cooperation  with  the  faculty  m SNR.  is  responsible  for  the 
administration  and  planning  of  instruction,  research,  service,  faculty 
development,  and  fundraising  programs  m the  School. 

The  mission  of  the  School  of  Natural  Resources  is  to  cultivate  an 
appreciation  and  enhanced  understanding  of  ecological  and  social  processes 
and  values  aimed  at  maintaining  the  integrity  of  natural  systems  and 
achieving  a sustainable  human  community  in  harmony  with  the  natural 
environment.  The  School  offers  several  undergraduate  majors  including 
forestry,  wildlife  and  fisheries  biology,  environmental  studies,  recreation 
management,  resource  eco  jmics.  natural  resources  and  environmental 
sciences,  as  well  as  four  related  masters  programs.  There  is  also  an 
interdisciplinary  doctoral  program.  The  philosophical  and  intellectual 
foundation  of  the  School  emphasizes  integration  of  the  natural  and  social 
sciences  to  achieve  a holistic,  interdisciplinary  approach  to  natural 
resources  and  env  ironmemal  issues  The  School  includes  approximately  30 
faculty,  an  administrative  and  research  staff,  and  approximately  500 
undergraduate  and  70  graduate  students. 

We  seek  candidates  whose  personal  and  professional  qualities  and 
experience  assure  superior  leadership  in  all  areas  of  academic  endeavor. 
Demonstrated  ability  to  promote  the  success  of  others  and  facilitate  groups 
spanning  diverse  disciplines  is  an  essential  qualification.  Candidates  must 
demonstrate  a commitment  to  academic  excellence,  affirmative  action,  and 
cultural  diversity.  Candidates  should  demonstrate  leadership  in  basic  and 
applied  research  and  have  an  understanding  of  their  roles  within  the  mission 
of  a comprehensive,  land-grant  university  Candidates  must  also  present  a 
record  of  both  teaching  and  scholarly  achievement  meriting  a tenured 
professorship  in  the  School. 

Established  in  l **91.  UVM  is  located  in  Burlington,  a small  city 
situated  between  the  Adirondack  and  Green  Mountains  on  the  shores  of 
Lake  Champlain.  The  eight  undergraduate  colleges  and  schools  of  the 
University  have  an  enrollment  of  7500  Graduate.  Medical,  and 
Continuing  Education  students  bring  the  total  enrollments  to 
approximately  10,000.  More  information  can  be  found  on 
http://www.uvm.edu*  the  university's  website 

Applications  must  be  received  by  August  16.  1999  to  receive  full 
consideration.  The  University  welcomes  applications  from  all  qualified 
individuals,  especially  people  of  color,  women,  and  people  with 
disabilities 

Nominations  and  applications,  including  a letter  describing  the  individual's 
qualifications  for  the  position,  a curriculum  vitae  and  names,  addresses  and 
telephone  numbers  of  three  references,  should  be  sent  to 

Dr.  Rebecca  R.  Martin 

Chair.  Dean,  School  of  Natural  Resources  Search  Committee 
Office  of  the  Provost 
The  University  of  Vermont 
348  Waterman  Building 
Burlington,  VT  05405 
Phone:  (802)656-4400 
email:  SNR.Scarch@uvTii.edu 

Vic  I'm  if  run  o}  Vermont  i\  an  equal  opportutun  • 
iSUrmative  iu  turn  cducator/emphxer 


Pediatric  Oncolog; 
Assistant  Professo 


The  Cancer  Institute  of  New  Jersey,  an  NCI  designated  Gance 
Center  and  the  Department  of  Pediatrics  at  the  University  o 
Medicine  and  Dentistry  of  New  Jersey  - Robert  Wood  Johnsoi 
Medical  School  arc  seeking  Pediatric  Hematologists 
Oncologists  at  the  Assistant  Professor  level.  Candidates  shoul< 
be  interested  in  Translational  Research  and  the  developmen 
of  new  protocols/thcrapy  for  children  with  malignant  diseases 
Senior  faculty  at  the  Cancer  Center  have  broad  areas  of  interes 
including  pharmacology,  immuno-therapy,  angiogenesis,  DN/ 
repair  and  signal  transduction.  Candidates  with  interests  ii 
Neuro-Oncology  arc  especially  encouraged  to  apply 
Significant  protected  and  mentored  time  will  be  provided  t< 
encourage  academic  achievements. 

Applicants  should  submit  a curriculum  vitae,  including  a brie 
statement  of  interest  to:  Barton  A.  Kamen,  M.D.,  Chaii 
Search  Committee,  UMDNJ-Robert  Wood  Johnsoi 
Medical  School,  The  Cancer  Institute  of  New  Jersey,  19; 
Little  Albany  Street,  New  Brunswick,  NJ  08901.  UMDNJ 
is  an  Affirmative  Action/Equal  Opportunity  Employei 

M/F/D/V,  and  a member  of  th< 

University  Health  System  of  Nev 
Jersey.  Minorities  are  encouraged  t< 
apply.  To  loam  more  about  us,  visit  ou 
website:  http://www.umdnj.edu 
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MGH  Institute  of  Health 
Professions 


Director  of  Financial  Services,  IHP 

VCV  arc  seeking  an  experienced  Director  of  hnanci.il  Services  to  manage  all 
aspects  of  financial  management  strategic  planning  and  budget.'*  for  the  msti- 
tuic  Responsibilities  include  dcvoloptng/munitonng  business  plans,  forecasting/ 
managing  budget  processes,  and  generating  related  reports  Serve  as  a resource 
and  liaison  regarding  budget  issues,  fund  allocation  and  financial  management  A 
BA  or  B.s  in  Business  Administration  finance  A*  counting,  or  related  field 
required  Masters  degree  and/or  t. PA  preferred  5“  years  experience  with 
increasing  responsibility  in  accounting  or  finance  operations,  with  relevant  bud- 
geting experience  m an  academic  institution  tprelcrahlv  higher  education) 
required  strong  analytical  skills  and  an  aptitude  t«»r  related  computer  applica- 
tions are  a must  Job  Code  HO  DFS  - HL 

Assistant  to  the  Registrar/Bursar 

Office  of  Enrollment  Management  & Student  Affairs 

This  position  provides  support  and  assistance  in  ihc  Bursar  s Office  and  the 
Registrar  s Office  jnd  assists  with  the  registration  process  and  tuition  payments 
l«*r  the  ( Mice  ot  student  Affairs  Assistant  will  provide  front-line  service  to  stu- 
dents regarding  registration  transcript  requests  tuition  payments,  student 
insurance  immunizations  graduation  procedures  and  numerous  related  issues 
Requited  skills  include  I*  wars  experience  in  a registrar/bursar  office  or  stu- 
dent related  office  in  college  or  university  or  other  similar  administrative 
setting  Must  be  computer  literate  anil  possess  excellent  customer  service  skills 
Job  Uodc  HO/ ARB- 11 L 


Please  send  a letter  of  application  and  resume  to:  MGH  Institute  of 
Health  Professions,  Attn:  Holly  Ludcwig-  Human  Resources 
Generalist.  101  Merrimac  Street.  Office  3-tO,  Boston.  MA  02114-4^19. 
l ax:  (b l”)  -26-5002.  Email  H ludcwig®  Part  ners.Org 
We  are  actively  seeking  to  in,  reasc  the  diversity  oi  mir  workforce  AA/tOE 


^VALENCIA  COMMUN3 
COLLEGE 


Faculty  Positions 

The  College  has  (2;  tenure  track,  10  month. 
Faculty  positions  available  tor  the  1999-2000 
academic  year. 

• Professor  of  Accounting 

• Professor  of  ESL 

For  consideration,  applicants  must  submit  a 
completed  Valencia  Community  College 
application,  copies  ot  transcripts  tor  all  post 
secondary  work  and  a written  statement 
describing  his/her  concept  ot  a learning  centered 
institution.  For  an  application  packet  and 
position  announcement,  please  contact  Human 
Resources,  Valencia  Community  College,  P.O. 
Box  3028,  Orlando,  FL  32802;  (407)  299- 
5000,  ext.  1524  or  1^41  fex:  (407)  295-7477; 
or  e-mail  vour  request  to:  pcrsfflvakntiaACifliUS- 
For  more  information  about  \alenaa,  visit  our 


correspondence  and  application  materials  arc  a 
matter  of  public  record  in  accordance  with  the 
Florida  Sunshine  Law  EA/EO 

VALENCIA 

A BETTER  PLACE  TO  START, 


LIBRARIANS 

Western  Connecticut  State  University 

www.wcsn.ctstateu.edM 

Western  Connecticut  State  University  is  seeking  qualified  applicants  lor  two  tenure-track  positions  in 
the  Ruth  Hass  Library.  Interested  candidates  should  send  letter  of  application  and  resume,  speeds  mg  the 
position  the>  are  interest  in,  to  Mr.  Yija>  Nair,  Chairperson,  Library  Search  C ommittce.  Ruth  Hass 
Library,  181  White  Street,  Danbury.  (T  06810. 

Access  Services  Librarian-Responsibilities  include  supemston  i>t  the  automated  circulation 
department  and  its  personnel  Additional  responsibilities  will  include  collection  and  analysis  ot 
statistics,  report  preparation,  participation  in  reference  desk  rotation,  serving  as  a liaison  to  selected 
academic  departments,  and  supervision  on  interlibrarv  loan  and  document  delivery  print  and  electronic 
reserves,  and  stacks  maintenance  Candidates  must  possess  a MLS  from  an  ALA  accredited  program  and 
demonstrable  familiarity  with  access  scry  ices  m an  automated  academic  library  environment  It  is 
preferred  that  the  candidate  has  at  least  two  years  of  post-MLS  experience  supervising 
circulation/ reserve  and  interlibrarv  loan,  knowledge  of  Innovative  Interfaces,  and  familiarity  with 
copyright  laws  Minimum  Salary . S38.546  The  application  deadline  is  August  15. 

Science/Public  Services  Librarian-Responsibilities  include  providing  the  following  service^  in  the 
sciences  library'  instruction  to  classes,  assistance  to  faculty  and  students  m search  online  databases, 
assistance  to  academic  departments  and  the  Hass  library  reterence  in  collection  development,  evaluation 
and  recommendation  ot  new  online  services  and  databases  in  consultation  with  depanmental  and  library 
faculty  email  reference  service,  and  maintenance  of  section  of  the  “Subject  Guide  to  Internet  Resources 
Additional  responsibilities  include  providing  general  reference  desk  service  including  one  evening  per 
week  and  some  Sundays  Candidates  must  possess  a MLS  from  an  ALA  accredited  program  and 
demonstrable  familiarity  w ith  reterence  collection  development,  and  online  resources  in  the  natural  and/or 
health  sciences  It  is  preferred  that  the  candidate  has  undergrad uaie/graduate  work  tn  the  sciences  and  at 
least  two  years  of  post-MLS  experience  in  academic  library  public  services,  collection  development  and 
library  instruction  Minimum  Salary.  $38,546,  The  application  deadline  is  July  l.\  I99u 

trC.SC  is  an  Affirmative  Actum/}. qua!  Opportunity  Educator/}  mpioyer 


Grossm 


VICE  PRESIDENT  ACADEMIC  AFFAIRS 

GCCCD.  located  in  the  citv  ot  FI  Ca)on.  and 
the  county  of  San  Diego,  is  seeking  a Vice 
President  of  Academic  Affairs  at  Orossmont 
College  to  provide  dynamic,  innovative  and 
imaginative  leadership  tor  in  instructional 
programs 

The  Search  Committee  will  begin  reviewing 
application  material*  on  lum  19*»w  For 
more  information  and,  or  a brochure 
describing  the  College  the  position 
requirements,  and  the  application  probes', 
please  contact 

Grossmont-Cuvamaca 
Community  College  District 
Office  of  Personnel  and 
Equal  Employment  Opportunity 
8800  Grossmont  College  Drive 
El  Cajon.  CA  92020-1799 
(619)  644-7637 
Visit  our  web  site  at: 
http://www.pcccd.net 

A'i  f.ipu,'  t )nv»rfMtt/fv  A \.  ?i.  •!  t fnpi.v  -» 


■ SPRINGFIELD  COLLEGE 


VICE  PRESIDENT  FOR 
ADMINISTRATION  AND  FINANCE 
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Springfield  College  invites  nominations  and  applications  for  the  position  of 
Vice  President  for  Administration  and  Finance. 

Springfield  College  is  an  independent,  comprehensive,  co-educationai  college  located  in 
Springfield,  Massachusetts.  With  a national  and  international  reputation  in  the  education 
of  leaders  for  the  allied  health,  human  service,  and  physical  education  professions, 
Springfield  College  offers  more  than  40  undergraduate  and  graduate  degrees.  More 
than  4,000  traditional,  nontraditional,  and  international  students  are  enrolled  at  the 
main  campus  and  at  satellite  programs  in  six  states  and  three  foreign  countries.  Its 
new  president.  Dr.  Richard  Flvnn,  assumed  office  on  March  1 , 1999. 

The  Vice  President  for  Administration  and  Finance  reports  directlv  to  the  president 
and  serves  as  a member  of  the  president's  cabinet.  The  vice  president  is  the  chief 
advisor  to  the  president  on  financial  and  administrative  matters.  The  vice  president  is 
responsible  tor  the  overall  leadership  and  management  of  a number  of  functions  at 
the  College,  including  business  operations,  physical  plant,  internal  audit,  campus 
police,  human  resources,  information  technology  systems,  and  contracted  auxiliary 
services.  The  vice  president  also  serves  as  staff  liaison  to  the  Trustee  committees  on 
investment,  buildings  and  grounds,  audit  and  compliance,  and  business  affairs.  The 
vice  president  has  major  responsibility  for  the  preparation  of  be  annual  operating 
budget  and  is  expected  to  establish  goals  and  objectives  to  augment  the  College's 
ability  to  fulfill  its  mission  and  to  advance  the  understanding  and  support  of  the  College 

For  more  information  on  qualifications  and  responsibilities  for  this  position,  please 
contact:  Vice  President  for  Administration  and  Finance  Search,  Office  of  Human 
Resources,  263  Alden  Street,  Springfield,  Massachusetts  01109. 

For  immediate  access  to  the  Executive  Search  Profile  and  information  on  the 
College,  visit:  www.spfldcol.edu 

Springfield  College  ts  an  equal  opportunity  educator  and  employer 
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PROVOST 

School  for  International  Training 

The  benoot  tor  International  Training  tSITi  is  committed  to  recruiting  and  retaining  a diverse 
workforce  ttc  vtronglv  encourage  t S mmonties.  non-l  S nationals  and  women  to  applv 

We  unite  nominations  and  applications  for  the  position  of  Provost  The  Provost  is  the 
chief  academic  officer  of  the  institution  responsible  for  instructional  programs,  academic 
planning,  enrollment  management,  and  academic  bupport  resources  As  the  senior 
academic  otficer.  the  Provost  will  lead  Mrategtc  management  and  new  program 
development  at  St  F 

Programs  of  siudv  include  one  of  the  largest  and  most  diversified  academic  studs  abroad 
centers  in  the  US.  sending  1500  students  during  the  academic  vear.  a Master  of  Arts  m 
Teaching  program  with  tracks  in  English.  French,  and  Spanish,  a Master  of  Intercultural 
and  International  Management,  reseaich  and  policy  centers,  a language  and  intercultural 
communications  program  for  the  private  sector,  and  an  Extension  Program  that  provides 
on-line  education  and  training 

Qualifications  for  Provost  include  significant  experience  m senior  academic 
administration,  budget  planning,  fiscal  management,  strategic  planning,  and  academic 
program  development  Candidates  will  have  an  earned  doctorate  lhe  abilitv  to  work 
etTectivelv  with  faculty,  students,  statf  and  colleagues  is  essential 

SIT  is  accredited  b>  the  New  England  Association  ot  Schools  a».u  Colleges,  and  ceniticd 
by  the  Vermont  State  Department  of  Education  as  a center  ti  r international  education 
and  language  study  We  are  located  in  Southern  Vermont  with  a.sv  access  to  major  cities 
of  New  England  and  year  round  recreational  facilities 

For  a complete  description  of  the  School  visit  our  web  site  at  www.sit.edu 

For  tull  consideration,  matenais  should  be  received  by  July  I.  19^0  Preferred  starting 
date  is  September.  1999  Send  resume  and  cover  tetter  to 

Provost 

Human  Resources 
School  for  International  Training 
P.O.  Box  676 

Brattleboro.  VT  05302-0676 


N I VERS  IT. 


••sin  Milwaukee 


World  Learning 

Um  bs^ert  • H *1  e P»  1~\  Lwm  a jmtcjkmi  Lr-a* 


The  EvergreemStatesCollege 

Olympia,.  Washington* 


Director  of  First  Peoples’  Advising 

Responsible  for  administration  and  management  of  First  Peoples* 
Advising  Services  Provides  visionary  leadership  in  the  develop- 
ment. implementation  and  management  of  a culturally  relevant  aca- 
demic success  and  retention  program  to  support  the  personal  and 
proiessional  development  of  the  multicultural  population  on  the 
Olympia  and  Tacoma  campuses  and  the  reservation-based  Tribal 
programs.  Manages  human  resources,  monitors  academic  progress 
of  students  ot  color,  develops  cross-cultural  and  cultural  enrich- 
ment activities  and  programs  lor  students,  manages  the  budget, 
compiles  services  provision  statistics,  writes  reports  and  makes 
public  presentations. 

Publications  Manager 

Directs  the  t ution  of  core  publications  that  support  recruitment 
and  retention,  lundraising.  alumni  at  lairs,  and  community  relations. 
Writes  edits,  manages  projects  and  supervises  design  statf. 

The  Evergreen  State  College,  a tour-year  public  college  ol  liberal 
arts  and  sciences,  ts  nationally  recognized  as  a leader  in  educa- 
tional innovation  and  academic  excellence.  It  is  situated  in 
Olympia.  Mash.,  the  state  capital,  between  Seattle  and  Portland. 
\n  equal  opportunity  employer. 


The  Evergreen  State  College.  Human  Resource  Services. 
2 7 00  Evergreen  Parkway  NW.  Olympia.  WA  dS505. 
i.sMii  S6h-(SOOO.  c\t.  1.  |obhnef« clwha.everereen.edu  or 
www  c\ ererecn.edu/Johhne 


POSITION  ANNOUNCEMENT: 

DEAN 

SCHOOL  OF  ALLIED  HEALTH  PROFESSIONS 

The  University  ot  \\'isconsin-Milwyuk.cc  invites  nominations  and  applications  lot  the  posi- 
tion ot  Dean  ot  the  School  of  Allied  Health  Professions  L’W'M  seeks  a Dean  with  qualifi- 
cations matching  the  Schools  mission  related  to  academics,  research,  ana  community  out- 
reach. as  weii  as  a proven  record  ot  leadership  ana  administration 

The  Universitv  and  School  ot  Allied  Health  Professions:  The  Universitv  of  Wisconsm- 
Milwaukce  is  a Rcsear^n  II  Universitv  that  otters  bac«. is aureate,  masters  and  doctoral  degrees 
in  twelve  tolleces  and  schools  mat  serve  over  23.000  students  The  campus  ts  located  in  an 
attractive,  modern  setting  near  the  shores  ol  Lake  Michigan.  L WM  has  a strong  tradition  of 
shared  racjhv  governance  The  School  ol  Allied  Health  Professions  is  a vibrant  and  progres- 
sive component  ot  the  Lnivers:r\  with  approximately  >0  luli-time  lacuirv  and  professional 
academic  start  The  School  offers  seven  undergraduate  degree  programs  (Clinical  Laboratory 
Sciences.  Communication  Sciences  and  Disorders.  Health  Inlormauon  Administration, 
Health  Ore  Administration.  Kinesiology.  Occupational  Therapy.  Recreation/  and  lour  mas- 
ters programs  tClimcai  Laboratory  Sciences.  Communication  Sciences  and  Disorders, 
Human  Kinetics.  Occupational  Therapy;  Physical  Therapy  nas  been  approved  but  not  yet 
implemented}.  The  Schooi  has  an  active  ir.<  visible  presence  in  the  community  through 
highly  successful  clinic  centers  and  ouucad.  programs  To  iearn  more  about  the  School, 
please  v.sn  our  website  at  http://www.uwm.edu/sahp. 

RESPONSIBILITIES:  lhe  L)ean  is  expected  to  provide  leadership  for  the  Schooi  and 
exercise  responsibility  for  its  a^ademn  and  administrative  operations,  including  personnel,  bud- 
get. programs  and  physical  facilities  -Areas  ol  respons.n.iitv  include,  programmatic  develop- 
ment and  leadership  at  both  undergraduate  and  graduate  ieveis.  as  well  as  lor  outreach  and 
continuing  education,  leadership  tor  established  and  developing  research,  clinical  practice  and 
educational  programs,  development  ol  extramural  funding  sources,  fundraising,  and  alumni 
relations;  and  ettectiue  representation  ot  the  School  within  the  University  and  the  community 

QUALIFICATIONS:  The  position  of  Dean  requires  an  earned  doctoral  degree.  A 

distinguished  academic  record  commensurate  with  potential  for  tenured  appointment  as  « 
full  professor  in  a School  of  Allied  Health  Professions  department  or  ..loseiv  related  depart- 
ment m the  University  is  preferred  haiarv  is  «.ompc::t:\e  and  commensurate  with  profes- 
sional qualifications  Candidates  w.ih  demonstrated  strcr.cms  m the  following  areas  will  be 
especially  competitive 

• Promotion  «f  excellence  ■.;:idrrcMduj:e  an.:  t;-id.:.nc  education.  kapa^:tv  to  provide 
strong  miciie^tuai  leadership 

• l ommumcni  :o  and  vupa^.iv  .cadcrsmp  -iro  development  ot  s»no!ariv 

research  jnd  a reseaKn  support  infrastfUvtufc  m the  >,.noot 

• Commitment  to  creating  and  maintaining  -<n  environment  ot  diversity  in  the  School 
and  piolessmiui  comn.un.tv 

• Effective  management,  communication  and  interpersonal  »mI1s.  abilitv  to  provide 
administrative  leadership,  and  abilitv  to  svoik  wun  .ndtviduais  at  ail  levels  ot  the 
.irgani7.at.on 

• Abibtv  to  develop  tixe  human  tinaiKia.  and  p::\s..a.  rrvo..r,es  id  the  Vnooi 

• Abilin  to  develop  ana  maintain  partnerships  ana  -i.r.ncvtions  with  the  immunity. 
hca»th  care  tomtits  and  other  educational  iro'id-r  .-<  s 

• Lvpener.ve  m fundraising  and  aiumn  reiai.or.s 

APPLICATION  PROCEDURES:  Ni. miration  ol  potential  candidates  i 
encouraged  Candidate  applications  must  include  a letter  ot  interest,  .urriculum  vitae,  ant 
the  names,  addresses  and  telephone  numbers  ot  five  reference  persons.  Imtiai  screening  o 
candidates  will  begin  Ju!v  9.  U'10  and  will  continue  ur.-.i  a qualified  candidate  is  selected 
Nartirg  date  is  negotiable  IMease  suDmu  nominations,  applications  or  inquiries  to- 

Dr.  Audrey  Begun,  Chair 

Search  & Screen  Committee  for  Dean  of  the  Schooi  of  Allied  Health  Professions 
Universitv'  of  Wisconsin-Milwaukee  Library 
2311  E,  Hartford  Ave,  P.  O.  Box  604 
Milwaukee,  3X1  53201 

Telephone  at  <414)229-6728,  FAX  at  (414)229-5038 
or  e-mail  at  searchaK? uwm.edu. 

( Tt  Tf  ts  an  AAJtO  employer  strongly  committed  to  maintaining  a climate  supporting 
equality  oj  opportunity  and  respect  for  difference  based  on  gender,  culture,  ethnicity, 
disability  and  sexual  orientation.  U'r  particularly  encourage  applications  from  individuals 
ifiiQ  would  enhance  and  dnenify  our  workforce. 


Ci'lhv.  highly  st'kctn  e private  liberal  art>eoUetxe  of  17m)  stud  »inN  hv.itvd  in  central 
Maine.  seek>  applicants  lor  the  following  position 

Associate  Dean/Director  of  Admissions 
and  Financial  Aid 

Director  of  Multicultural  Enrollment 

Colby  seeks  an  Associate  Dean  Director  to  direct  its  multicultural  enrollment  enorN  The  prote-- 
Mona!  hired  u ill  be  involved  m virtually  a!i  aspects  of  admissions,  including  travel,  interviewinc 
evaluation  of  applications,  and  will  have  tne  special  responsibility  ot  helping  to  lead  an  entire 
admission^  and  financial  aid  srati  m enrollmc  students  or  diverse  cultural  and  t thmc  KwMirwind 

• client  interpersonal,  communication,  and  itadership  -*kilN  are  a must  candidates  nnsi  aiv 
have  a strong  commitment  to  education  in  a small  residential,  liberal  arts  college  and  at  it  .in* 
\ears  or  ad  mi- s ions  experience  Posh--!  on  o:  a mast*  r s decree  is  prt  temd 

Interested  candidates  should  submit  two  t opn*s  ,a  a «.  o\ er  letter  ar.d  tu  o copies  ot  a restmu 
mcludinc  the  names  and  teiepnone  numbers  e:  tnree  reierences  to.  Douglas  C.  Terp,  Director  ot 
Personnel  Services,  Colbv  College,  5500  Mayflower  Hill,  VVatervillc,  ME  04901-8855.  A review 
or  applications  will  begin  immediately  and  v.sii  continue  until  the  positu'p.  is  tilled 

C olbv  is  an  EFO  A A Employer  and  strong!',  emouract  s applications  jrorn  women  ar.d  rntnontu 

For  more  imormatmn  about  the  College,  pita^e  \ isit  the  v oitn  web  site  www.colby.edu 


HUNTER  COLLEGE 

OF  THE  CITY  UNtV€B$fTY  OF  NEW  YORK 


HUMAN  RESOURCES  ASSISTANT  (HEo) 


The  Human  Resources  Assistant  is  responsible  for  personnel 
administration  for  civil  service  ond  for  other  Human 
Resources  Office  functions  as  assigned: 

• Administer  College  and  University  performance  review 
merit  recognition  disciplinary  and 
personnel-related  payroll  processes. 

• Recommend  merit  increases,  promotions  transfers 
reclassifications  and  disciplinary  actions 

• Investigate,  prepare  and  present  College  charges  m Step 
One  disciplinary  actions. 

• Direct  College  timekeeping;  supervise  office  timekeeping 
Human  Resources;  audit  and  assure 

accurocy  of  records  and  related  communications  to 
employees  and  supervisors;  research, 
recommend  and  oversee  introduction  of  automated  time 
keeping  system. 

• College  representative  ond  liaison  for  offsite  CUNY 
examinations. 

SALARY:  S33.062  - $55,930 
QUALIFICATIONS:  Bachelor  s Degree  required. 

Minimum  of  four  years  experience  in  Human  Resources  or 
related  field.  Excellent  research,  verbal  and  written 
communication,  planning  ond  organizational  skills. 

Ability  to  work  effectively  with  members  of  the  college  ond 
the  larger  community 

Se:  . resume  by  July  2, 1999  to:  Charles  E.  Hayes, 

Director  of  Human  Resources,  Hunter  College, 

695  Park  Avenue,  E 1502,  New  York,  NY  10021. 

Hunter  College  is  on  Affirmative  Action/ Equal  Opportunity/ Americans  *ith 
Disabilities  Act  Employer  Minorities.  Women  Disabled  person* 
and  Veterans  are  encouraged  to  apply  (ot  this  position 


Full-Time  Non-Teaching  Positions 

COLLEGE  LABORATORY  TECHNICIANS 

Music  and  Ait  Responsible  tor  maintenance,  inventory  and  security*  of  department  facilities,  collections,  and  equipment, 
supervise  part  time  employees  and  student  aides:  assist  classroom  teachers  with  technical  and  equipment  needs:  order  supplies 
and  equipment:  assist  with  exhibitions  and  performances.  High  school  diploma  and  four  years  related  exp  or  an  Associate  s 
degree  and  two  years  related  exp  or  a Bachelor  s degree  Computer  exp  pref.  Yac.#783. 

Science  Maintain  and  e^uip  biology*  laboratories.  Set  up  exercises  for  multiple  biology  sections.  Assist  with  chemistrv  and 
physics  labs.  Use  computer  to  prepare  supply/equipment  orders,  prepare  spreadsheets,  search  Web  tor  product  information, 
etc.  Ability  to  repair  instruments  and  instruct  teaching  faculty  on  its  use.  Must  interact  with  teaching  faculty  and  participate 
in  departmental  activities.  Broad  background  in  biology  and  chemistry  with  lab  exp  req'd.  Computer  exp  pref.  Yac.#789. 

Computer  Information  Systems  (2)  Maintain  and  supervise  multipie  networked  (NT.  Novell!  student  PC  labs:  maintain  local  IBM 
mainframe:  supervise  and  train  college  assistants  and  work  study  students:  assist  faculty,  staff  and  students  as  needed.  Yac.#7yj. 

Mathematics  Responsible  for  running  reformed  Calculus  and  Statistics  Laboratories.  Assist  instructors.  studenLs  m using 
software.  Tram  and  supervise  tutors.  Maintain  networks  of  Macintosh  and  IBM  compatible  computers,  and  other  duties  as 
assigned  by  department  chair  or  deputy.  Good  interpersonal  skills  and  ability  to  work  well  with  others  a must.  Exp  with 
Macintosh  and  IBM  platforms,  proficiency  in  statistics,  calculus  and  kno*wledge  of  MAPLE  pref.  Vac .#791 

High  School  Diploma  & 4 years  related  experience  for  CLT.  Evening/Saturday  schedule  may  be  required. 

Salary:  CLT  $24,849/A-$39.048/A 

REFER  TO  THE  ABOVE  BMCC  VACANCY  # AND  FORWARD  TWO  (2»  RESUMES  ALONC  WITH  TWO  (2)  COYER  LETTERS  BY 
JUNE  30. 1999  TO. 

For  4eUili  till  deadlines  of  previously  advertised  poiitiom  (Vac.  #’*):  Associate  Dean  For  Techn  gy  #770:  Assistant 
Director  of  Financial  Aid  #769:  Academic  Advisors  #771.  Director  of  Publication  #772:  Admissions  Counsdor/Recruiter  #773; 
Instructional  Computer  Services  Coordinator  #732-2:  Medical -Surgical  Nursing  #774:  Matermtv  and  Child  Health  Nursing  #775; 
Physics/Electrical  Engineering  #776:  Phvsics/Astronomv  #778:  Psychology*  #779:  Sociology  #780;  Anthropology  #781.  Electronic 
Resources  Librarian  #782;  Spanish  #783:  Mathematics  #784:  Ethnic  Studies  #785:  Health  Information  Technology  #780. 
Computer  Information  Systems  #787.  See  our  Webiile  at  http://www.bincc.cuny.edu  for  foil  detaib  and  deadlines. 

/ a -m,  Mr.  G.  Scott  Anderson 

i Director  of  Human  Resources 

Ot  v IsA.  Borough  of  Manhattan  Community  Collegc/CUNY 
““  wmmmmm:  199  chambers  Street*  New  York*  NY  10007 

AN  EQUAL  OPPORTUNITY/AFFIRMATIVE  ACTION/AMERICAN  DISABILITY  ACT  EMPLOYER 
IRCA  VERIFICATION  REQUIRED  - NO  PHONE  CALLS.  PLEASE 


HARVARD  AND  RADCLIFFE 

Dance  Director 
Office  for  the  Arts 
at  Harvard  and  Radcliffe 

Lead  and  expand  the  Dance  Program,  refine  and 
achieve  artistic  and  strategic  goals,  teach,  and  advocate 
for  dance  within  the  liberal  arts  environment  BA 
required.  MPA  preferred  in  dance  or  dance  ed  . It*  v ears 
of  educational  and  administrative  experience  and  a 
distinguished  artistic  record  Send  cover  letier  and  vita 
to  Ms.  Churchman,  74  Mt.  Auburn  Street,  Cambridge, 
MA  02138.  Application  deadline  June  30.  199^  or  until 
position  filled  Lquai  opponunuv  affirmative  action 
employer 

f or  more  into  httpj//r*dcllffo.edu/art*/ 


NORTH  !.M<k 
UNIX  UNO 

I OUTREACH  MINISTRIES  COORDINATOR 

t Cnnshan  urPanumversitv  cf  2 20C  students  see*s  an  Out'earn 
i Ministries  Coordinator  to  ccormnU"  «nn  wi*c 

1 prrjerts  volunteer  opportunities  an.l  servir-  leartvoa  mvati.e 
i 1. 1 undergraduate  students  Duties  d<  include  rpp'psr  using 
I North  Park  tc  the  communitv  Cv  rrasniamng  ccntart  with 
I r.e.qhbcrhcsd  organizations  assisting  in?  Devpinomi  pike 
n tijriararsipQ  efforts  and  de.e'OO'ng  student  lead?'**  t\ 
i aaos.ng  m.  uulreac*  rn-msti'ts  >1  B-vhei'"  ne 
redu'if  1 N.  ih  Park  is  o.vnen  i,  Vr  E.<r: jr./j  - 
Cr.  1, f : r.  ana  we  set*  applicants  v.  .1 " i persrnai  rn-n-t-r/ t 
nrrssif r I Cr-nst  ,ir-  fuqitpr  pfli.-ahr  *i  EOE  Sritv'  t r w 
tr-nur  ana  resume  tr  Human  Resources,  North  Park 
University,  3225  W.  Foster  Ave.,  Chicago,  IL  G0625. 
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EXECUTIVE  DIRECTOR 

of  the  Clarice  Smith 
Performing  Arts  Center 

The  University  of  Man-land  seeks  to  appoint  an  Executive  Director  tor  the  Clarice 
Smith  Performing  Arts  Center,  which  is  expected  to  begin  operation  in  academic  year 
000-  2001  The  Center  is  a SI00-  million,  318.0GU  gross-square-foot  facilit>  that  wilt 
house  the  academic  departments  of  Dance  and  T heatre.  the  School  ot  Music,  and  the 
Performing  Arts  Library  The  Center  will  possess  si\  state-of-the-art  pertormance 
venues  including  a Concert  Hall  1 1135  seatsi.  Recital  Hall  (400 1.  Dance  Studio  (200) 
and  Proscenium  Theater  (6f0>  Funding  for  this  state-of-the-art  structure  has  been 
provided  by  the  State  of  Maryland.  Pnnce  George’ > Countv  and  pnvate  tunds  The 
University  of  Maryland  is  a comprehensive  rr  .arch  university  and  is  located  in 
College  Park.  Maryland,  and  is  only  a half-hour's  time  from  downtown  Washington, 
DC  and  less  than  an  hour  from  downtown  Baltimore 

Employment  Category’;  Full-time  Academi-  Administrator,  nun-tenured 

Outies:  In  its  six  performance  venues,  the  center  will  teature  pertormances  by 
students  and  professionals,  ihc  latter  drawn  from  the  region  and  the  world  As  its  chief 
administrator,  the  Executive  Director  will  be  responsible  tor  the  successful 
performance  of  all  non-academic  Center  functions  relating  to  artistic  programming, 
facilities,  finance,  ma-keting  «nd  communications,  development,  and  production  The 
Executive  Director  will  be  responsible  for  integrating  t-cnicr  presentations  with 
academic  and  community  program  activities  The  Executive  Director  will  serve  as  a 
spokesperson  lor  the  Center,  will  cooperate  closen  with  the  Ofhce  ot  University 
Advancement  to  obtain  outside  tundmg  for  the  Center  and  its  operations,  and  will 
super  isc  the  Center's  professional  staff  The  Executive  Director  will  report  to  a three- 
pcrso.i  Executive  Committee  responsible  for  setting  overall  operating  policy  for  the 
Center  and  will  cooperate  closely  with  the  heads  ot  performing  arts  academic  units  and 
the  Dean  of  the  College  of  Arts  and  Humanities  whe^e  the  Center  is  administratively 
housed 

Qualifications:  The  Executive  Director  should  be  an  experienced  arts  manager 
with  a record  of  success  in  a senior  management  position  He  or  she  should  have  at  least 
five  years  of  successful  artistic  programming  and  management  experience,  excellent 
interpetsonal  skills,  sensitivity  to  the  special  requirements  of  the  performing  arts  and 
artists  in  an  academic  setting,  experience  in  staff  supervision,  knowledge  of  business 
procedures 

A BABS  degree  or  equivalent  is  required  An  advanced  degTec  in  one  ot  the 
performing  arts  or  a related  field  is  desirable 

Salary:  Commensurate  with  qualifications  and  experience 

Position  available:  upon  appointment 

Application  Process:  Persons  seeking  to  be  considered  loi  the  position  should 
submit  a letter  of  application  describing  their  qualifications  and  explaining  their 
interest  in  the  position  along  with  detatlcd  resume  to 

Executive  Director  Search  Committee 
Office  of  the  Dean  of  Arts  and  Humanities 
University  of  Maryland 
1102  Francis  Scott  Key  Haf! 

College  Park*  Maryland  20742 
or 

James  Abruzzo 

Vice  President  and  Managing  Director 
Nonprofit  Practice 
A.T,  Kearney,  Inc. 

153  East  53rd  Street 
New  York,  New  York  10022 
fax:  212-350-3111 

The  / ni\rr\n\  <>*  Afwn  far.J  i\  jt.  //-.(>  \\  l »♦»/>;«  ••  * 

W<i//irn  u»Hj'  tr,iru>ritu  - iirt  i /u/i.  < * . ?<•  .iry* 

The  Search  Committee  will  begin  its  review  ot  appi  wants  tor  me  positron  hv  jutv  I 
1 quo  aiul  continue  its  review  until  the  position  is  filled  Inquiries  m i\  he  directed  to  (he 
Chair  of  the  Committee.  Dr.  James  F.  Harris,  Dean  of  the  C ollege  of  Arts 
and  Humanities,  University  of  Maryland,  College  Park.  MD  20742 
(phone:  301-405-2095;  email  at:  jharrisf"  deans.umd.edu). 


Associate  Vice  President  for  Academic  Affairs 
The  (j ni  versitTof  Texas  at  Brownsville 
and 

Texas  Southmost  College 

The  Uruvefsgv  r:  n\>  at  browns-. ; and  Texas  southmost  College  is  -ci'kirc  an  .\a.vnvc 
leader  wr.o  can  devCor  and  cu-.de  :re  professional  development  o:  racuitv  t c.i±:r;  .v/ 
ie.trn.ng  pro-v*?e-  acre-  the  i acuity  evaluation  pr ogram  the  n:a-or 

of  technology  into  tr.-.  curncuium  h.c'  -chool  course?  tor  umversitv  cu.at  and  the  improve- 
ment ot  divers. ty  acre.*-  Academic  A:v:r-  Inc  Associate  \ ice  T resident  reports  to  the  1 rove-, 
and  works  s\\  -rv  - v.::h  ::.e  ac.w-nnc  deans  and  adrr  -tutors  in  other  division- 

ITT*  :<•  bo:n  an  oner  a,\e—  Commumtv  co..«yc  and  a mivcr<itv  with  graduate  nr,- 

cram-  Mors-  th.<r  v percent  o:  o.:r  vj certs  .ue  t imer  Mexican  . \mcncan  or  Mexican  rao-t  o: 

whom,  rt.cn  sn  ckvitormenta.  course-  ioc.ruo.  «.  minute-  irom  Mexico,  tr.e  Lni\er-.:v  .- 
committed  to  a b: nation.'!  r.litcrau  me.-?:  ■" 

Reauired  Qualification*. 

* Ph  L and  an  .u.\  tern  . ^ rd  that  w arr.-:  t-  tenure  ;n  an  acao.i  m.  c d<. partm-  r ■ 

* iviJircc  o:  achievem-.n:  .r.  ah  the  above  area-  ot  re-ponsihl:tv . and 

* At  ieast  three  v ear-  cxrtrte nee  a?  a department  chair 

Preferred  Qualifications: 

♦ ars.nv  to  improve  rroce»c-  throughout  Academic  Attair- 

• abtl.tv  to  communic.vi  w e.«  to  a v arictv  o:  audiences  ard 

• barg'd"  - 1 rgji-h  nram- " 

Salary 

• ' ■ n«  r vea- 

Arrltcar.ts  sho-  d -v.rnv.t  a curr..d  vit.u  three  ieutr-  o:  reierenec  and  a two-paci  re-:- 
t- on  ^A-.-r  on  how  v mn-ovi  one , : : . n -o'  wb.cb  me  candidate  w:’.l  be  re-ronsibk  N.nd 


mt 


i-iuiri.TR  Resource? 

The  l Diversity  of  Texas  at  Brownsville 
and  Texas  Southmost  College 
- i or:  brow  r ♦ Brownsviilc.  Texas  7852  1 
.-44-s:  i-  544-S2P?  Fax  (95h)  ^82-01” 


For  more  intor:v..t'.:-on,  v wit  our  v.;r  v.:e  c;  r.tvr  ■■  untx.utb.edu  crnpiovmcntf  index. nt.. 
l.TJt  T5C  ,i.x*  n;*:*  e' *n  r.:.r  ro.'.v.rf.': gt.-t  wtioiul 

aec  :v?i  N»:  :tii*  A '"rv  .7 i:.j  r;r,-:t:f<  av  rwungJ  to grrU 


C ulucfc.  \ ^ 
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Gevirge  Fox  l niversitx  is  seeking  qualified  candidates  tor  eleven  current  j 
openings  George  Fox  L-mversitv  is  an  evangelical  Christian  university  with  j 
a national  reputation  tor  academic  excellence  An  enrollment  ol  2.30U  j 
includes  students  in  undergraduate  degree-completion,  graduate  and 
seminary  programs  1 he  mam  campus  is  located  in  Nowhere,  a small 
commumts  of  17.O0H  located  2'  miles  southwest  of  Portland.  Oregon  \isit 
our  web  site  at  www  georgetox  edu  tor  more  information  We  inv  ue  qualiticd 
applicants  tor  the  following  positions 

• Associate  Registrar 

• Dean  of  Students 

♦-  Director  of  Academic  Computing 

• Web  Production  Manager 

• Director  of  Admissions  for  Continuing  Education 

• Assessment  Counselor  for  Continuing  Education 

• Assistant  Director  of  Development 

• Assistant  Director  of  Alumni  and  Parent  Relations 

• Bookstore  Manager 

1 • Sports  Information  Director 

• Writer/Editor  (half-time ■ 

Because  George  Kw  a (.  hr;*:,  m Imcral  arts  un:vers:tv.  emplovmcnt  require-  an 
< cvangcheal  Christ, tm  nHiintitiiicM  joJ  lileslvk  vonsistent  with  the  l niversitv  s goal- 
1 Within  these  coals  (mire*  / ■ tin  //<J  ttnpl*>\tt  «m./  i n>  oNMer  i inuu'hi 
tipplu  lit.l . 1 \ic!!cni  betklil'  inGudc  vak-.itu-n  skk  leave  health  lite  and  disabililv 

|»  in-uranve  retirement  rlan  and  Urn  »n  her  uts 


( all  the  (»eorge  Fo\  Employment  Line 
at  (503)  554-3865 
or  email  tcoleip  georgefox.edu 

:.ie'-;  ,n  arr  anJ  posmon  annotiikemenii 
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Lom.  \ L:>n.\  r MVKnsnr 

a health  sciences  institution 


MASTER  OF  SOCIAL  WORK  PROGRAM 


Options  offered  for  completing  graduate  study: 

2 year  full-time  study 
2 Is.  4 year  part-time  study 
Advanced  standing  option  available 
(for  qualified  students  with  BSW  degrees  from  CSWE 
accredited  programs) 

Two  concentrations: 

Clinical  Practice 
Social  Policy/ Administration 

AccKiTiNts  Applications  kor  Fa  ll  1999 
Telephone:  (909)  55S-<  54S 
e-mail:  cjacksotua  uni\  .llu.edu 

"Social  Work  is  listed  by  US  News  online  as  one  of 
the  nation's  1999  top  20  hot  career  tracks." 
(www.  usncus.com) 

Accredited  by  the  Coimdl  on  Social  Work  Education 
for  graduate  education 


B 


S uperintendent/President 


Hie  S.in  Joaquin  Doha  College  Board  oi  Tn.  ’ecs  invites  nominations  and 
.implications,  uu  the  position  ot  Superintendent.}  ‘Mdent  to  succeed  Dr  L.  H 
Horron  Jr  who  i>  retiring  after  12  vears  ot  success)  ul  service  to  the  district  The 
Supci i mendenu President  is  the  Unci  executive  olluer  oi  the  district  and  reports 
direct i\  to  an  elected  seven-member  Board  ot  Trustees 

Application  Information 

Hie  Protile  brochure,  with  details  on  San  Joaquin  Delta  College  District,  the 
Challenges  and  Opportunities,  the  Supenntendem/President  Profile,  and  the 
application  instructions,  should  be  requested  by  contacting:  The  Presidential 
Search  Committee,  do  Diana  Lee  Slaw  son.  San  Joaquin  Delta  College,  6333 
Pacific  Avenue;  PMB  282,  Stockton.  CA  95207  Telephone:  (209)  954-5020; 
FAX:(209)  954-5644;  e-mail:  dslawson<s>sjdccd.cc.ca.us 

Nominations  and  applications  will  be  accepted  until  the  rosition  is  filled. 
Hue  Search  Committee  will  determine  who  will  be  lntcrviewe  ay  mid-September 
logy  Preferred  starting  date  is  January  2.  2000  Candidates  who  cannot  make 
themselves  available  until  a later  date  will  be  considered,  but  arc  asked  to  indicate 
their  date  ot  avaiiabiluv  Salarv  is  competitive  tor  institutions  of  comparable  size 

For  confidential  telephone  inquires  regarding  the  position  contact  Jim  Tatum, 
ACC'T  Search  Consultant,  at  1 4 1 7)  845-3862  or  FAX  (417)  845-3221. 

San  Joaquin  Delta  College  District  is  an  equal  opponunny/affirmative  action 
institution  Applications  and  nominations  ot  individuals  who  would  enrich  the 
colleges  diversity  are  stronglv  encouraged 

Joaquin  Delta  College 

LM\«nn  PMB  2S2  • Stmkton.  C \ V5207 
1209)  954-5020  AA/EOE 

www.sjdccd.cc.ca.us 

- An  ACCT  Search  - HHBHi 


Dean  Of  The  Faculty 

T-^cy  Co-ege  mvaes  aopfcaucns  a-^a  ^atens  *br  t^e  ocst-on  c< 
Dean  cf  :~e  Faculty. The  Dea^  c*  tne  Fa. -tv  s c r-e»  acaae™ : c^cer 

a 'C  secona  ran^ng  adm^-strato-  o;re  C:  ege.  A ten^nea 
c*  re  Mc^Tv.re  Dean  ■$  resoors::e  re  regrv  2*  re 

Cc  eges  emeu.^.  cverseer.g  r,e.  cec  sens,  rr.err.g 

e\:e  ie~ce  teacn.ng  ana  nesearrr..  c v.~  -g  .anc^s  acacer  z s^Dpont 
se'v-ces,  ana  constructing  re  acace™ : z.zzei  T-e  Dear  -2s  a seaport 
rr  v,"  >n  recces  V"ree  Associate  Ce.r : 

T-e  Cc  ege  see<s  a Dean  a scnciaoy  c rr  r.  an  /rc  j$  a''  arcro.s^ed 
teacher  ana  has  cons»aerao!e  expere^ce  " a/acenx  adrr  ms:rat.cn.The 
Dean  ae  ~eo  to  re  va^es  r aenenao-ate  ea-ca:  c~  n re 
ce*  i a'ts  a nc  oe  an  elective  neoneser."  .e  ;•  re  ‘jKwtv  ,ro  re  Cw  ege 

Applications  (including  a statement  of  interest),  curriculum 
vitae,  and  four  references  may  be  directed  to:  Professors 
David  Ahlgren  and  Jan  Cohn,  Co-Chairs,  c/o  Secretary: 
Dean  of  the  Faculty  Search  Committee,Trinity  College, 

300  Summit  Street,  Hartford,  CT  06 1 06. The  Search 
Committee  will  begin  the  review  of  candidates  July  1 5,  1 999, 
and  expects  to  begin  interviewing  by  October  1, 1999.The 
appointment  of  the  Dean  begins  July  1, 2000.  Consistent 
with  the  College's  interest  in  diversity,  women  and  minority 
candidates  are  encouraged  to  apply.Trinity  College  is  an 
Equal  Opportunity/Affirmative  Action  Employer. 


TRINITY  COI 

y Hart  f O r<t.y  > u » < 


MIAMI  INSTITUTE  OF  PSYCHOLOGY 


DIRECTOR  OF 
UNDERGRADUATE  STUDIES 

The  Miami  Institute  of  Psychology  has  an  immediate 
opening  tor  a dynamic,  organized,  detail,  and  task 
oriented  individual  responsible  for  directing  and 
coordinating  the  undergraduate  program.  Qualified 
candidate  should  have  a MS  degree  in  Psychology  or 
related  field,  and  2 years  of  academic/administrative 
experience  at  a university  setting.  Responsibilities  include 
long  range  planning  and  overall  direction,  and 
development  of  the  undergraduate  level  program  at  the 
Miami  Campus.  Bilingual  (Eng. /Span.)  preferred. 
Interested  candidates,  submit  resume,  statement  of 
interest,  transcripts,  and  3 letters  of  recommendation  to: 
Human  Resources  Office,  Miami  Institute  of 
Psychology,  8180  NW  36  St.,  Miami,  FL 
33166  or  fax  to  (305)  592-7930. 


Annual  Leadership  Symposium 


SEWaNEE 


Tih  1'nivcrsiix  ot  v\  SrUii. 


GettirtsL^ 


Access  Issues  Foe  Hispanks  and  Other  Undeserved  Popuhbore 


Presented  bv 


NCCHC 

NCCHC 

NCCHC 


Co-Sponsored  bv 
The  Association  of  Latino 
Community  College  Trustees 
and  the 

Houston  Community  College  System 


July  1S-18, 1999 
Houston,  Texas 
DoubleTree  Hotel 


For  more  information  contact: 
Jesus  Carreon 
(562)  908-3403 
wwT4.rh.cc.ca.us/ncchc 


Sewar  Tennessee 

VICE  CHANCELLOR  AND  PRESIDENT 

The  l diversity  of  the  South,  commonly  known  as  Sewanee  seeks  nominations  and  expressions  of  interest  in  the  position  of  \ice  Lhancellor  and 
President.  The  new  Vice  Chancellor  and  President  will  succeed  Dr  Samuel  R STlhamson.  who  will  retire  lune  50. 2000  after  more  than  a decade 
of  disunguis!  • 1 leadership  and  service  to  the  University  and  the  Sewanee  commutmv 

Founded  in  1856.  and  located  on  Tennessee's  Cumberland  Plaieau  the  Imversitv  is  compnsed  ot  a htghh  selective,  undentraduaie  liberal  am 
college,  ranked  among  the  nations  finest  with  a student  population  of  approxunateh  1.300  and  a laculn  ul  15»  and  a graduate  School  of 
Theology  with  some  90  students  and  faculty  of  h Owned  bv  28  southern  dioceses  of  the  Episcopal  Lhurch.  the  l rmersm  is  governed  bv  u> 
135-meraber  Board  of  Trustees,  with  an  owning  Lshop  acting  as  Chancellor  and  Chair,  and  bv  the  Uv  member  Board  of  Regents  The  \ice 
Chancellor  and  President  serves  as  the  liuversitv  s chief  executive  officer  Addtuonally.  the  Vice  Chancellor  serves  as  mavor  to  a commumtv  of 
2.500  members  and  steward  of  its  10000  acre  Domain.  The  Imversnvs  budget  is  558  million  and  its  endowment  stands  at  neariv  S25u  million 
The  recently  completed  Campaign  for  bewanee  raised  STS  million  in  current  and  deferred  gmne  Tfte  l tuvcrsitv  is  in  the  midst  of  $"5  million 
of  building  construction  and  renovauon 

The  liuversitv  seeks  a leader  of  intellect,  integrity,  creauvitv  and  energy  who  has  the  capacity  and  h » Ground  to  embrace  the  Imversi.  , 
commitment  to  the  libera!  arts,  us  relationship  with  the  Episcopal  Church,  the  relauonship  between  the  v uege  of  Arts  and  bciences  and  the 
School  of  Theology,  and  ns  tradiuons.  The  ideal  candidate  will  have  a record  of  outstanding  achievement  in  higher  education  or  another 
professional  field.  An  earned  doctorate  or  its  equivalent  is  expected,  as  is  proven  intellectual  leadership,  acumen  for  fund  raising  and  solid 
experience  in  strategic  planning  and  fiscal  management  The  successful  candidate  will  be  committed  to  excellence  in  teaching  and  learning, 
advocate  diversuv  in  its  broadest  context,  understand  the  pressures  and  issues  faang  liberal  arts  colleges  and  possess  courage,  resibeno 
humor  and  compassion 

For  best  considerauon.  please  forward  materials  pnor  to  September  15. 1999  The  search  committee  will  review  candidate  materials  from  lulv 
unul  the  search  is  completed  Nominations,  expressions  of  interest  and  inquire  should  be  torwarded  ie 

Nice  Chancellor  and  President 
The  University  of  the  South 
c/o  Education  u Maxaglmlyt  Network/*  nT/Krart* 

98  Old  South  Road 
Nantucket.  MA  02554-6000 

Educauonal  Management  Network/a  division  of  *m/Ktetier.  is  supporting  the  l niversm  of  the  Nouth  Vice  Chancellor  and  President  .search 
Committee  with  this  proiect.  All  questions  concerning  this  search  or  requests  for  a copv  of  the  comprehensive  Position  Specificauon  mav  be 
directed  to  Nancy  Archer- Martin  or  Lucy  A Leske  via  e-mail  at  setcanfc<&cmnann,c<mi  Addiuonal  information  about  the  l nrversitv  of  the 
South  can  be  found  on  lhar  web  site,  located  at  u'tnt.seuvnef.tdu. 
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READING  FACULTY 
Full-time,  Tenure-track  Position 


We  are  seeking  a full-time  faculty  person  to  bectn  teaching  in  ti  e Fall  1999  semester  A Master  s degree  in  Reading 
required,  along  with  the  ability  to  teach  a majority  of  assignments  in  the  evening  Experience  with  curriculum 
development,  assessment,  and  program  development  preferred  Additional  experience  in  any  of  the  following  areas  is 
desired  computer-aided  instruction,  interactive  video,  and  internet  course  delivery  Community  college  teaching 
experience  is  preferred  Initial  rank  is  negotiable,  based  upon  experience  and  education  Visit  our  website  at 
H'ww.pccc.cc.nj.us  for  information  about  the  College 

Apply  with  a resume  and  cover  letter  to  msilvestro@pccc.cc.nj.us  or  mail  to: 

Michael  Silvestro 

Passaic  County  Community  College 
One  College  Boulevard,  Paterson,  NJ  07505 
Affirmative  Action/Equa!  Opportunity  Employer 


Brynn  Mawr  College  and 
HERS,  Mid-America 

«pjj 
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Education 


Admissions  and 
Admissions/Finacial  Aid 
- Positions 


West  Chester  University  ot  Pennsylvania  invite 
apDiicants  lor  two  positions  Assistant  Direc!  •: 
of  Admissions  and  the  Assistant  Director  ( 
AdnissionsTtnancial  Ad  ispht  Dositiom  It 
mo:*  detail",  vir : rv  vvebr.it .t 

www  vveut  a fduv.h  anc  AM  VW'.>-n  ao 
mT.nniies  ar^  encouiwd  to  apply 


NORTH  I ’Alik 
UNIX  EIMO 

RESIDENT  DIRECTOR 

I Christ  jn  urban  university  of  22C3  students  seeks  a resident 
1 director  who  .s  responsible  fer  developing  and  maima'ni.ig  a 
beamy  and  positive  community  ter  me  9j  students  m a male 
residence  hall  Duties  will  include  supervising  resident 
assistants,  directing  overall  administration  cf  the  hall,  serving 
3S  ar.  advisor  to  the  hall  council  and  ccoidmatmg  programming 
efiens  Bachelors  degree  required  North  Pam  is  owned  bv  the 
I Evangelical  Covenant  Chumn  and  we  seek  applicants  win  a i 
| personal  commitment  to  our  m.ssicn  cf  Chnsbar  tve-np' 
educaton  ECE  Submit  co.ur  tetter  and  resume  f i| 

! Human  Resources,  North  Park  University,  3225  W. 
Foster  Ave.r  Chicago,  II 60625.  jl 


June  27  through  JULY  23, 1B39 
at  Bryn  Mawr  Collage 
Bryn  Mawr,  Pennsylvania 

For  Information  Contact: 
BaUy  Metzger,  PHD. 
Assistant  Director 
(303)  971»6«B6 


llhl'\M'  « ' l I L v.  ’ v ' l 
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MIDDLEBURY  COLLEGE 


Celebrating  200  vears  of  academic  excellence.  Middlebury  College,  located  in 
the  classic  New  England  town  of  Middlebury.  Vermont,  is  a nationally 
recognized,  independent,  highly  selective  liberal  arts  college  with  a distinctive, 
international  character  ITie  College  is  committed  to  employing  faculty  and  staff 
without  regard  to  race,  color,  gender,  sexual  orientation,  religion,  creed,  national 
origin,  age.  veteran  status  or  disability 

Middlebury  attracts  2.200  students  from  50  states  and  70  foreign  countries. 
Our  current  job  opportunities  are  updated  weekly  on  the  web  at . 

http://www.middlebury.edu/hr/post.htm 

We  are  currently  seeking  applications  and/or  letters  of  inquiry  for  several 
open  positions  l:or  more  information,  please  forward  a resume  and  toner  of 


Middlebury  College 
Human  Resources  Office 
Service  Building 
Middlebury,  VT  05753 

Middlebury  College  is  an  Equal  Opportunity  Employer.  Applications  from 
w omen  <£  members  of  minority  groups  are  especially  encouraged. 


RECRUITER,  ADMISSIONS 


For  75  years,  the  Charles 
Stewart  Mott  Community 
College  in  Flint,  Michigan 
has  served  the  educational 
needs  of  business  and  the 
community.  Our  continued 
growth  has  created 
exceptional  opportunity 


Mon  Community  College,  located  in  Southeast 
Michiqan.  seeks  an  Admissions  Recruiter. 
This  grunt  tundeo  position  will  act  as  an  ambassador 
for  the  coiieqe  to  multiple  and  diverse 
audiences  7ne  Recruiter  is  a member  of  a 
recruitment  admissions  team  wno  presents  an 
image  cf  knowledge  about  the  ccilece.  its  man\ 
offerings  and  admissions  processing 
The  recruiter  reports  to  the  Executive  Director  o; 
Admissions  Recruitment  and  -Articulation. 
This  position  shares  responsibility  to  attract  people  to  the  college  and  monitor  their 
progress  through  the  enrollment  system  at  MCC  throuon  registration  for  class  ai  the 
next  avaiiaple  semester  Coordinates  and  conducts  recruitment  activities  as  directed 
b>  tne  Executive  D.redcr.  Is  sensitive  to  the  needs  of  and  relates  well  to 
muiti-cuiiurai  populations.  Meets,  greets.  ::stnhiTes  information  uncut  the  college 
and  facilitates  the  admissions  process. 

Minimum  requirements  include  a Bachelors  Degree.  Excellent  organizational, 
interpersonal  and  communication  skills.  Requires  ability  to  relate  to  a diverse 
population.  Must  Lx  able  to  w'ork  as  a team  and  present  feedback  as  required. 
The  selected  candidate  must  be  proficient  with  computers  and  the  internet.  Two  to 
three  years  experience  and  demonstrated  record  of  success  in  recruitment  and.  or 
outreach  activities  rreferred.  This  position  is  to  maintain  a flexible  working 
schedule  O attend  events  that  are  outside  the  normal  business  hours 
If  vou  believe  vou  aie  a ieader  who  fits  the  above  description,  please  send  a ietter 
of  interest  a resume  and  3 letters  ot  rcocmmendations  to.  Mott  C immuniiv  College. 
HR  - CM  1024.  ‘40 ! E,  C*uri  Street.  Flint.  Mi  48503  FAX  * 
\810l  762  CAQ5.  wvw  mcc  odu 


Mott  Community  College 
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George  Mason  University 

’ air  tax.  Virginia 

PROVOST 

George  Mason  University  invites  nominations,  applications 
and  expressions  ot  interest  tor  the  position  of  Provost,  the  chief 
academic  officer  of  the  university. 

The  Provost  serves  as  a member  of  the  President's  Executive 
Council  and  as  senior  statf  to  the  Board  of  Visitors'  Faculty  and 
Academic  Standards  Committee.  The  Provost  oversees  three 
Vice-Provosts,  the  Deans  of  six  colleges  and  schools,  the 
Directors  of  five  academic  institutes,  and  selected  special 
support  programs. 

GMU,  part  of  the  renowned  system  of  higher  education  in  the 
Commonwealth  of  Virginia,  serves  25,000  students  on  three 
campuses  throughout  Northern  Virginia  in  the  dynamic  and 
growing  Washington,  DC  metropolitan  area.  Since  attaining 
university  status  in  1972,  GMU  consistently  has  been  among 
the  fastest  developing  academic  institutions  in  the  nation.  The 
university  often  is  noted  as  a prototypical  model  of  the 
emergent  major  metropolitan  university  for  the  21st  century. 
An  institutional  plan  adopted  in  1998  and  other  information  on 
GMU  and  the  Provost's  position  can  be  reviewed  on  the 
university's  website  at  www.gmu.edu. 

The  successful  candidate  will  have 

• senior-level  managerial  experience  in  a complex  and 
dynamic  institution; 

• a demonstrated  record  of  decisive  leadership  and  decision 
making; 

• a commitment  to  academic  excellence  and  fiscal 
responsibility; 

• outstanding  communication  skills,  including  technological 
literacy; 

• a broad  understanding  of  undergraduate,  graduate, 
professional,  and  lifelong  education; 

• a proven  record  of  accomplishment  and  an  excellent  work 
ethic; 

• an  earned  terminal  degree  and  credentials  for  appointment 
as  a tenured  full  professor;  and 

• documented  achievement  m teaching,  research,  and  service. 

The  Provost's  position  is  available  beginning  in  September. 
The  university  will  begin  reviewing  credentials  on  lune  15, 
1999,  and  the  process  will  continue  until  the  position  is  filled. 

Korn/Ferrv  International,  which  is  assisting  with  this  search, 
invites  confidential  inquiries,  applications  and  nominations  to 

John  Kuhnle,  Managing  Director-Education  Practice 
Kom/Ferry  International 
900  19th  St.,  NW,  Suite  800 
Washington,  DC  20006 
Fax:  202/822-8127 

E-mail:  hypatia.kingsley@komferry.com 


George  Mason  University  is  an  EO/AA  Employer, 
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Did  Someone  Say 
“Technology”? 

Iljhat  is  it  about  "technology"  that  gets  us  Latins  as  so  worked  up?  It  is  the  idea 
wll  that  we  do  not  have  access.  Access  receives  the  attention  because  it  pertains  to 
1 1 how  policies  are  wTitten.  And  to  how  many  computers  are  found  sitting  on  desks 
in  barrio  schools. 

Some  say  that  Latinos/as  are  not  a technologically  literate  cultural  group  and 
therefore  “do  not  perform  well"  in  “high  tech  environments'-claims  made  with  no 
research  base  and  despite  vast  existing  research  to  the  contrary.  Latinos/as  do  quite 
well  in  such  environments,  especially  when  we  infuse  bilingual,  bicultural,  and 
international  modes  of  team-teaching,  learning,  research,  and  assessment. 

The  use  of  computer  messaging  systems  or  CMS  (from  e-mail  to  synchronous 
bilingual  “chat  rooms"  to  computer  mediated  and  focused/organized  dialogs)  is  but 
one  powerful  example  of  how  basic  technology  greatly  impacts  teaching  and  learning 
from  K through  the  Ph.D.  A clear  demonstration  is  our  computer  networking  project, 
BESTNET  (Bilingual  English  and  Spanish  Telecommunications  Network),  which  for 
nearly  20  years  has  involved  thousands  of  culturally  and  linguistically  diverse  student 
groups  from  dozens  of  schools  in  the  U.S.,  Latin  America,  Europe,  and  Africa.  In 
BESTNET,  we  have  both  caused  and  evaluated  many  features  of  Internet  networked 
learning-learning  that  is  truly  bilingual,  bicultural.  and  global  in  focus.  We  have  shown 
that  CMS  designed  for  Spanish/English  global  settings  greatly  augments  regular 
classroom  instruction  and  is  a viable  technology  on-  and  off-campus. 

CMS  provides  bilingual/bicultural  students  with  individual  and  group  attention 
that  cannot  be  obtained  using  monolingual,  majority,  dominant-cultural  classroom 
feedback.  It  supports  a Frierian  method  of  instruction,  with  student.;  we  rather  than 
passive.  Latinas  report  that  the  "playing  field"  is  leveled  as  well.  Students  rerort  too  that 
the  anonymity  promotes  bilingual  discussions  that  otherwise  would  be  inhibited. 

An  outstanding  example  is  the  success  of  math  courses  incorporating  CMS. 
Calculus  One  professors,  for  example,  may  add  CMS  to  existing  sy  llabi.  It  is  a viable 
option  for  team-teaching,  small-group  study,  bilingual  chat  rooms,  and  conference 
dialoging.  I'sing  a calculus  book  that  is  primed  in  Spanish  and  English-Strokowski  s, 
for  example-one  professor  could  be  l.S-based.  the  other  in  a Spanish-speaking 
country.  Both  should  he  bilingual/bicultural.  Other  electronic  pedagogies  could  be 
adapted-encouraging  students  to  answer  a math  equation  through  text  or  word, 
allowing  them  to  work  in  virtual  groups  that  thev  form  with  students  of  either 
dominant  language  to  write  a text-description  (in  Spanish  or  in  English)  about  how 


Armando  A , Arias , Jr.,  PbJD.,  is  the  Founding  j 
Associate  Academic  \ice  President  at  the  new  CSV-  j 
Monterey  Bay,  Dean  of  its  Social  & Behavioral 
Sciences  Center,  as  welt  as  founder  and  director  of 
BESTSET. 

thev  would  arrive  at  the  answer,  in  lieu  cf  or  in  addition  to  numeric  calculations. 

In  this  environment,  most  bilingual  students  choose  to  solve  problems  through 
text,  in  both  languages,  as  a group,  and  then  attempt  the  numerical  approach  with  more 
confidence.  A behavioral  paradigm  shift  occurs  as  they  understand  that  there  are 
multiple  ways  of  knowing,  and  begin  to  view  math  from  multiple  perspectives. 

In  this  setting,  all  approaches  to  problem  solving  are  viable  and  "mathematical 
even  in  the  emerging  Western  European  scientific  sense.  Hence.  CMS  is  encouraging 
other  ways  of  knowing  and  diversity,  by  design. 

Manv  bilingual-global  group  settings  could  be  formed  for  conducting  classes, 
assessment,  group  research,  and  more  over  the  Internet.  CMS.  relatively  low-cost,  has 
had  a dramatic  positive  impact  on  teaching,  learning,  and  access. 

People  in  Latin  America  have  been  much  more  successful  at  utilizing  CMS  for  they 
are  accustomed  to  "going  the  last  mile."  They  define  “access"  in  terms  of  how  they  will 
change  their  personal  behavior  for  seeking  it  through  existing  technology.  In  the  L.S., 
we  often  complain  about  insufficient  access  before  becoming  innovative  about  the 
access  at  hand. 

Administrators  equate  access  with  numbers  of  computers  on  tabletops.  It  is  often 
more  a matter  of  changing  behavior.  In  most  Latin  American  settings,  one  computer 
can  be  assigned  to  80  or  more  students.  How?  The  answer  is  in  the  perspective. 
Students  are  taught  how  to  get  online  wherever  possible— at  work,  at  a nearby  school, 
at  a library,  at  a friends  house,  and  maybe  on  the  computer  that  was  assigned  to  them 
and  80  other  people. 

In  the  U.S..  we  must  inculcate  what  Cesar  Chavez  called  the  "Si  se  puede ” 
attitude-a*Aou  can  do  it!"  paradigm  for  looking  at  our  own  barrios,  taking  a chance, 
becoming  part  of  the  solution,  and  learning  from  our  “Third  World"  counter-parts.  Our 
children  here  can  and  must  go  the  last  mile."  We  in  the  “technological  lynches"  will 
continue  experimenting  with  designs  for  massive  influence.  But  we  need  as  a group  to 
send  a strong  message  to  every  barrio  in  the  I S.  that  you  must  value  and  learn  to 
maximize  the  opportunities  at  hand. 

CMS  promotes  student-to-student  interaction  and  collaborative  work.  Computer 
naive  students  learn  as  well  as  computer  sophisticates.  Many  Latino/ a students  uho 
traditionally  were  not  heard'  now  have  emergtng  voices.  The  self-efficacy  effect  on 
Latinos/as  alone  is  something  to  look  forward  to  early  in  the  21st  Century 
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Hispanics  making  the 

MARKS  IN  MEDIA 


SULLIMh 


SULLIVAN  COUNTY  COMMUNITY  COLLEGE 

is  seeking  to  fill  the  following  positions: 

(All  positions  are  subject  to  budgetary  approval) 


Instructor,  Communlcatlon/Medla  Arts 

Experienced  in  all  aspects  of  media  production  and  thcorx  A Maker's  degree  in  an 
appropriate  field  and  ability  in  all  aspects  ot  analog  and  digital  audio,  video  and 
multimedia  are  required  Demonstrated  experience  in  teaching  media  production  and 
theory  courses  to  a diverse  student  population  ate  also  required  To  be  considered 
candidates  must  submit  a cover  letter  resume.  VMS  or  ' 4"  videotape  portfolio 

Faculty/Coaching  positions: 

• Instructor  of  Physical  Education  Head  Women  * Basketball  Coach 

• Instructor  of  Physical  Education  Head  Women  s Vollevball  Coach 

Successful  candidates  should  have  a minimum  of  three  years  ot  coaching  and  teaching 
experience  related  to  recreational  leadership  and  spon*  management  Bachelor's  degree  in 
physical  education  or  a related  field  is  required,  a master's  degree  is  preferred  A strong 
commitment  to  program  building  m a small  college  sentng.  with  students  of  diverse 
cultural  backgrounds,  ts  essential  Coaching  experience  tit  other  sports  will  be  an  asset 

Biology  Instructor 

Courses  to  be  taught  mav  include  vicnerai  Btologv.  Genetics.  Marine  Biology.  Botany. 
Environmental  Science.  Nutrition,  /ooiogv.  and. or  Pnvsiology  lor  science  majors  or  non- 
rnaiors  knowledge  of  Molecular  Biologv  desired  Ability  to  teach  an  occasional  basic 
math  or  physical  science  courses  an  asset  Demonstrated  excellence  in  teaching 
development  of  labs,  and  the  ability  to  communicate  with  students  of  all  levels  is  essential 
Master's  degree  in  Biology  required.  Ph  D preferred 

Electrical  Engineering  Technology  Instructor 

Courses  to  be  taught  include  DC  and  AC  Circuits.  Digital  and  Analog  Electronics.  Elcctio- 
Mechanical  systems  and  related  EET  courses  and  math  During  1999-2000  year  individual 
will  develop  Program  and  teach  3 . aurscs  Demonstrated  excellence  m teaching, 
development  of  labs,  and  the  ability  to  communicate  with  students  of  all  levels  is  essential 
Minimum  3 years  of  relevant  industrial  experience,  at  least  2 years  of  teaching  experience, 
and  Master  's  degree  in  related  field  required.  Ph  1)  preterred 

English  Instructor  (two  positions) 

The  department  has  identified  needs  m several  areas  of  expertise,  including  ESL. 
Expository  and  Creative  writing.  Composition.  Literature.  Philosophy,  Speech  and  Theatre 
The  depanmem  ts  seeking  individuals  who  have  combined  abilities  and  experiences  will 
address  the  majority  of  these  need:-  Master's  degree  required,  PhD  preferred 
Demonstrated  experience  teaching  a diverse  student  population  is  needed  Some 
administrative  experience  will  be  an  asset 

Psychology  Instructor 

Primary  responsibilities  will  include  a combination  from  General  Psychology.  Abnormal 
Psychology.  Behavior  Modification,  and  Psychology  ot  Adjustment.  Child  Development 
and  Guidance.  Psychologv  of  Exceptionality  Teaching  experience  and  clinical  orientation 
required  PhD  and  Child  Psvchologv  background  preferred  Master's  degree  in  an 
appropriate  maior  required  Demonstrated  experience  teaching  a diverse  student 
population 

Executive  Assistant  to  the  President 

for  Institutional  Development  and  Outreach 

Qualifications;  Master  s degree  in  mathematics,  statistics,  educational  or  social  science 
research,  or  a related  field.  Ph  D preterred.  ai  least  rive  vcais  of  recent  experience  in 
administrative  computing,  institutional  research,  education  research  administration, 
statistical  analysis,  or  other  relevant  experience,  excellent  written,  oral  communication,  and 
interpersonal  skills,  experience  with  took  and  technologies  used  in  institutional  research 
(c  g statistics,  management  information  sv  stems.  DMS  or  related  soltwatc  packages  and 
report  generation  svstcmsi.  computerized  student  information  systems,  research  design  and 
implementation  and  at  least  2itwoi  scats  supervisors  experience  Duties  include  but  ate 
not  limned  to  the  following  Supervise*  the  dav-to-dav  operation*  of  the  Office  of 
Institutional  Development  and  Outreach.  provides  nccessarx  data  lor  icports  to  tedeial. 
state,  local  and  accrediting  accnuc*  ioud.ii.1*  demographic  studio*  to  support  marketing 
recruitment,  and  enrollment  nunaccmeiii  activities,  serves  as  liaison  to  the  Board  ol 
Imstccs  and  assists  with  *ooi  dilution  c!  Board  activities 


The  Center  provides  a developmental  appropriate  program  that  serxe*  the  needs  ot  our 
student  parents  and  community,  as  well  as  provide  a learning  center  for  our  Early  Childhood 
Education  programs  "I  he  Director  ts  responsible  for  the  center  personnel,  budget,  program, 
coordination  of  the  Centet  and  the  academic  progtatns.  recruitment,  teaching  fatly 
Childhood  Education  courses  and  maintaining  a high  level  of  excellence  m both  the  Center 
and  the  academic  programs  Master's  degree  in  an  appropriate  major  and  three  vears 
experience  required  Demonstrated  experience  teaching  a diverse  student  population 
Counselor 

Duties  include  persona)  counseling  and  crisis  intervention  career  counseling  and 
assessment,  and  workshop  presentations  relating  to  issues  of  personal  growth,  transition  to 
college,  and  cognitive  skill  development  The  successful  candidate  must  demonstrate 
experience  with  students  from  diverse  backgrounds  including  urban  and  rural  students, 
minorities,  and  students  at  academic  risk  The  counselor  position  includes  coordination  of 
intervention  programs  for  students  on  academic  probation  Requirements  include  a 
Master's  Degree  in  Counseling  or  a related  field  and  three  vea-s  counseling  experience, 
prefcrablv  at  comimimtv  colleger* 

Access  and  Public  Services  Librarian 
(Search  Extended) 

Responsibilities  include;  supervising  Multil.it  circulation  *v*tem.  reserve  collection, 
mterlibrary  loan,  and  serial*  functions,  participating  actively  m library  and  college  wide 
information  literacy  instruction  programs  by  conducting  classes  in  computenzed  research 
methods,  and  providing  reference  assistance  to  students  Qualifications  Master’s  degree  m 
Library  Science,  excellent  communication  skills,  demonstrated  ability  to  work  effectively 
with  students,  faculty  and  the  general  public  At  least  2 years  of  experience  with  information  : 
technology,  including  Internet.  CD  products,  and  library  web  page  development  Teaching 
experience  desirable  Salary  depends  upon  experience  and  qualification* 

Admissions  Counselor 

Duties  include:  Active  involvement  in  on-campus  and  off-campu*  recruitment  programs, 
and  extensive  overnight  and  or  weekend  travel  over  a b-~  month  period  of  time 
Qualifications  Bachelor's  degree,  admissions  experience,  excellent  communication  and 
interpersonal  skills,  ability  to  meet  with  group*  and  interact  with  the  public  m many 
different  type*  of  situation* 

Alcohol  And  Drug  Abuse/Human  Services  Programs  Coordinator 

The  position  emails  recruiting  and  advising  students,  maintaining  and  enhancing  our 
relationship  with  the  NYS  Office  of  Alcoholism  and  Substance  Abuse  Semces  (OASAS) 
and  the  Addiction  Transfer  and  Technology  Center  < ATTCl.  working  with  our  Director  of 
Grants  and  Resource  Development  to  ideutifv  and  apply  for  grants,  and  serve  as  the  liaison 
for  the  PAER  program  Teaching  assignments  will  comprise  half  the  position  load 
Qualifications  include  Bachelor's  degree  m psychology,  human  services,  social  work  cm 
counseling  Master  's  degree  in  one  of  the  fields  listed,  education  or  a related  field,  at  least 
tivc  years  experience  m the  field  and  at  least  two  years  ot  teaching,  preferabk  at  a 
comimimtv  college,  excellent  communication,  interpersonal  and  organizational  *kill*.  a 
demonstrated  abihtv  m interact  with  people  at  all  levels,  and  computer  prof'icicncv  in 
Windows.  Microsoft  Office  internet  and  e-mail,  database  development  3iid  use 

Coordinator  of  Information  Technology’  Services 

Qualifications:  Bachelor's  degree  in  an  appropriate  field  required.  Ma*ter  * preteneJ. 
experience  with  IBM  AS-400  operation*  and  maintenance,  proficiencv  m OS-  4(»<i.  RPG- 
4oo  programming,  database  management  iCMDS  ex  pen  dice  a pm*).  Windows  95  and 
NT.  networking  (LAN.  WAN*.  Novell i,  training  experience  in  mainframe  and 
microcomputer,  a background  in  1 1 functions,  excellent  interpersonal  skills  and  the  ability 
to  work  with  a divci*c  student  and  staff  population  Dutie*  include  administrative, 
acadcmu.  and  instructional  technology  junctions,  the  campus  network,  and  nictocomputet 
support  on  a mu!n  platform  environment,  supervising  and  scheduling  the  production  ol 
pavfol*.  inventorv  and  data  management  reports  and  providing  training  tor  tacuhv  and 
stall  on  niaintramc  and  mivtocomputcr* 

Send  cover  icltcr  resume  and  names,  addresses  and  pnonc  number*  ot  5 reference*  lo 
Office  of  Human  Resources.  Sullivan  County  Community  College.  1000 
Leroy  Road,  Loch  Sheldrake.  NY  12759  nr  Email  to  sediste  sullivan.suny.edu 
Resumes  will  be  accepted  until  position*  are  Idled  Minorities,  handicapped  and  vctei.m* 
.lie  cnciuii.ieed  to  app!\ 
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Journalists,  advocates,  and  teachers  share 
their  experiences  and  views  on  minori- 
ties and  the  media.  I I 
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Honor  Roll:  University  of  New 
Mexico 

dtek  j„r'q  Truman,  void  water  and  Rhodes  Scholars  are 

jjjllliSI  i mump  the  current  crop  of  Hispanic  students 
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Tasluneton  conti nut's  to  be  an 
j unending  tounuin  of  information 
Since  hist  September,  the  National 


i enter  for  Education  Statistics  INCES)  has 
issued  more  than  tlnm  statistical  reports. 
I have  selected  tltox-  th.u  impact  directlv 
on  Hispanics  or  on  higher  education  top- 
ic's that  interest  mam  of  us.  Thev  include 
such  v.ined  topics  as 

the  condition  of  education 

academic  progress 

international 

hbranes 

mailiemaucs 

postsevoiultn  education 

irchnolugx 

wnting 


below.  1 list  tales,  descriptions,  and 
t RLs  of  these  reports,  lor  which  the  lull 
texts  or  highlights  are  available  on-line. 

Tlie  Condition  of  Education 

l he  Condition  of  Education,  M9X 
edition  I bis  annual  report  to  Congress 
tocuses  on  (ill  indicators,  representing  a 
t.  onsensiLs  of  professional  judgment  on  tlte 
most  significant  national  measures  of  tlte 
i otuhUon  .uid  pn«*res'  ot  education  at  the 
nine  Each  indicator  is  available  in  HTML 
.uid  the  enure*  rejxjrt  is  m PDF. 

http://nces.ed.gov/pubsearch/ 

pubsmfo.asp'pubtd=98013 

\cademic  1 Progress 

deport  m Bmp  WEE  1996  Ttvmb  m 
U aderwc  Progress  Executive  summan  ot 
results  trom  the  National  \ssessment  <>t 
Educational  Progress  iN\FP>  sunev  It 
contains  long  term  assessments  ot  sci- 
ence. mathematics,  reading.  and  writing. 

http://nccs.ed.go\/pubscarch/ 

pubsinfo.asp.'pubid=98S30 

International 

Jntenuitumal . \n  hite  of  Educational 
Data  Holdings  represent  data  collected 
Mimanh  b\  MIN  front  the  l%Os  to  the 
ptvwnt  sponsored  h\  NCESand  located.it 
'he  Inter  l ihutmiv  umsnriium  lor 
Politic  al  and  Social  Rest  arch  (i(TSR) 

I mwrsitv  ot  Mtchig;m 

!ittp,yAs'w^.icpsT.uittidt.edu/!AFD 


Information  Unlimited 


Libraries 

199-4  Academic  lihran  Data  file 
Provides  large  downloadable  files  in  sewral 
fonmais  of  micro-data  on  academic  libraries 
.a  .iW  institutions  ot  higher  education. 

http://nces.ed.goY/pubsearch/ 

pubsinto.asp.'pubid=982“'() 

Status  of  Academic  Libraries  in  the 
1 s Results  from  the  199 1 Academic 
lihrary  survey : With  Historical 
comparisons  to  Pf-t  lines  data  on  the 
collections.  staff,  and  expenditures  of  die 
nations  3303  academic  libraries. 

http://nces.ed.gov/pubsearch/ 

pubsmfo.asp;'pubid=983il 

Mathematics 

long-term  trends  :n  student 
Mathematics  IVrjormancc  Shows  a posi- 
tive linear  trend  for  all  age  and  racial 
groups  since  die  first  assessment  in  WT5. 
using  (Lila  front  die  NAFP  M%  Long-Term 
Mathematics  Assessment. 

http://nces.ed. go\/pubsearch/ 
pubsinfo.asp'pubid=98462 

School  Policies  and  Practices 
Affecting  Instruction  in  Mathematics. 
focuses  on  who  teaches  math,  what 
emphasis  math  instruction  receives  in  the 
wiiooLv.  and  what  resources  .uv  available 
in  schools  dial  support  math  learning. 

http://nces.ed.gov/pubsearcli/ 
pubsinfo.aspi'pubid =98495 

Pnstsecondan  Education 

i.bonst  up  a Postsecondarv 

Institution  V comprehensive  studv  that 
examines  such  student  choice  tactor*  as 
location.  pnee.  ;uid  perceived  reputation. 

http://nces.ed. gov/pubsearch/ 
pubsinfo.asp'pubid=98080 

Di'gnrs  T-  Other  Au  arris  G inferred 
m Degnr-Granti ng  Institutions  19%  - 
06.  Givers  die  50  stales  and  IK  . I he  data 
includes  summaries  bv  ruOvcthmcitv.  field 
<'t  suuh.;md  gender 

http://nccs.ed.gov/pubsearcli/ 

pubsinfo.asp'pubid=9825b 

Descriptor  Summan  of  1995-96 
Ikgwnmg  I\istM>amdiin  .students  With 
Profiles  ot  Students  filtering  2-  to  h)ear 
institutions  1 ‘resell  is  <LiU  on  age  dearer 
mans,  financial  status  test  si  on  s .md 


other  factors. 

http://nces.ed.goY/pubsearch/ 
pubsinfo.asp?pubid=  199030 

E 0.  Tab  fall  Enrollment  m 
Bistsecomhiry  Institutions  1996.  Presents 
detailed  tabulations  for  Fall  19%.  with 
comparisons  to  previous  years.  for  stu- 
dents enrolled  in  postsecondary  institu- 
tions in  the  l .S. 

http://nces.ed.gov/pubsearch/ 
pubsinfo.aspi'piihid=  1999239 

F..D.  Tab:  Salaries.  Tenure,  and  Fringe 
Benefits  1996  % Provides  results  of 
analyses  of  data  on  salaries  of  full-time 
instructional  faculty  on  9-  and  10-month 
as  well  11-  and  12-month  contracts. 

http://nces.ed.gov/pubsearch/ 

pubsinfo.asp?pubid=983l6 

Generational  Status  and  Educational 
Outcomes  Among  Asian  and  Hispanic 
1988  Eighth  Graders  tses  the  National 
Fducation  longitudinal  Studv  (NELS.S8) 
to  examine  die  impact  of  generational  sta- 
tus regarding  educational  achievement, 
high  school  graduation,  aspirations,  and 
enrollment  in  postsecnndarv  education. 

http://nces.ed.g9v/pubsearch/ 
pubsinfo.asp?pubid=  1999020 
Indicator  of  the  Month:  Graduate 
field  of  Study,  by  Sex.  From  die  Condition 
of  Kducauon,  W 

http://nces.ed.gov/pubsearch/ 

pubsinfo.asp?pubid=980n 

Indicator  of  the  Month.  Racial  and 
fthntc  Differences  m iUrticipatum  in 
Higher  Education  from  the  Condition  ot 
Education,  NT 

http://nces.ed.gov/pubsearcli/ 

pubsinfo.aspi'pubid=98012 

stopouts  or  SUnvuts.'  l ndergnaduates 
Who  Leave  Go/lege  m Their  first  Year 
Tracks  the  paths  of  those  who  return 
imojkhiim  to  determine  where*  and  when 
they  enrolled.  Also  compares  the  back- 
ground and  school  experience  of  stopouts 
widt  those*  who  tlid  not  return  (stavoutst 
\mong  the  findings  nearh  «)  percent  of 
students  beginning  in  MS') *K)  left  posbec* 
oniiarv  education  in  their  first  vear. 

http://nces.ed.gov/pubsearcli/ 
pubsinfo.£sp>pubid=  199908"' 
student  Financing  0/  / ndergnidiuik 
tducatum  19%  96  With  an  Essity  on 


Student  loans.  Describes  die  role  of  student 
loans  within  die  context  of  tuition,  the  total 
price  of  attendance,  and  other  financial  aid 
available  to  undergraduates  in  1995-%. 
Includes  information  on  the  cumulative 
amounts  of  federal  loans  borrowed  by  sm- 
dents  titroughout  their  uixieigrodiiaie  educa- 
tion. Provides  profiles  of  snident  borrowing 
and  financial  aid  for  each  of  the  4 major 
types  of  institutions.  Indudes  tables  describ- 
ing more*  detailed  information  on  student 
loans,  tuition  and  the  price  of  attendance, 
financial  aid.  net  price  of  education  and 
need,  and  general  background  charaoens- 
dcs  of  undergraduates. 

http://nces.ed.gov/pubseareh/ 

pubsinfo.asp?pubid=98076 

Technology 

Safeguarding  Your  Technology. 
(iuiddines  to  help  administrators  and  staff  at 
die  buildings,  campus,  district,  and  state  levels 
understand  why  and  how  to  secure  their 
organizations  sensitive  information,  cnticaJ 
svstems.  computer  equipment,  and  networks 
http://nces.ed.gov/pubsearch/ 
pubsinfo.asp?pubid=98297 

Technology  @ Your  fingertips.  The 
popular  guide  to  implementing  technoiogx 
solutions  for  education  agencies  and  insti 
unions  is  now  available  in  HTML  format 
http://nces.ed.gov/pubsearch> 
pubsinfo.asp?pubid=98293 

Writing 

Long - Term  Trends  m Student  Writing 
lirfitrmance.  Show's  a decline  in  score: 
tor  grade  11  students  over  the  period  N8+ 
M%  using  data  from  tlte  NAFP  Long-Tern 
Trend  in  Writing  Assessment.  Found  tha 
scores  tor  students  in  grades  4 and  i 
remained  unchanged  and  that  White  stu 
dents  commut'd  to  haw  higher  score's  that 
both  Black  ;uid  Hispanic  students  in  all : 
grades. 

http://nccs.ed.gov/pubseardi 

pubsinfo.asp?pubid=984b8 
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Special  Feature  73? 


Editorial  Cartoon 


ist  Hits  Hard  and  Direct 


By  Marilyn  Gilroy 


Michael  Ramirez,  u'fx)  Ixis  been  called  ‘one  of  tfse  country’s  best  and 
most  provocative  cartoonists  ,’’  non  the  Pulitzer  Prize  in  1994.  He  cur- 
rently ivorks  for  tl>e  Los  Angeles  Tunes  and  is  syndicated  in  more  than 
550  newspapers  throughout  the  world  through  the  Copley  News  Sendee. 

A frequent  contributor  to  USA  Today  and  a regular  guest  on  The 
News  Hour  with  Jim  Lehrer.  Ramirez  also  is  president  of  the  Association 
of  American  Editorial  Cartoonists. 

In  addition  to  winning  the  Pulitzer,  Ramirez  fjas  received  several  other 
prestigious  honors  A 1984 graduate  of  the  University  of  California,  be  was 
selected  for  the  1998  Vd  Medal  (the  equivalent  of  an  honorary  doctor- 
ate), for  exemplifying  commitment,  energy,  and  innovation.  He  also 
received  an  award  for  his  cartoons  in  1997 from  the  Society  of 
Professional  Journalists ; Sigma  Della  Chi.  In  accepting  the  award,  Ramirez 
stated,  UI  regard  mysef as  an  equal  opportunity  offender  who  believes  the 
pursuit  of  the  truth  to  be  neither  partisan  nor  philosophical  but  a matter 
of  delineating  between  right  and  wrong.  In  the  process  of  doing  the  Job, 
the  editorial  cartoonist  is  constantly  subjected  to  a barrage  of  criticism 
cmd  open  resentment  from  readers  But  that  is  Just  an  indication  that  the 
work  is  having  an  impact " 


tfllssemially.  I get  paid  to  be 
obnoxious.”  said  Michael 

liRamirez.  the  Pulitzer  prize- 
winning editorial  cartoonist,  as  he 
addressed  a group  of  student  jour- 
nalists at  this  year  s national  college 
newspaper  convention  in  Huntington 
Beach.  Calif. 

“My  drawings  are  a vehicle  to 
convey  a point  of  view”  and  to  “try 
and  get  people  involved.  I hope  to 
incite  them.” 

And  his  work  does  just  that.  It  is 
impossible  to  sit  through  a presen- 
tation of  his  most  famous  cartoons 
and  not  feel  the  sting  of  truth  that  is 
revealed  in  these  images.  The  audi- 
ence of  approximately  100  students 
and  their  professors  was  often 
amused  and  sometimes  moved  by 
the  portfolio  of  drawings  that  he 
displayed  as  he  spoke.  His  subjects 
veered  from  politics  and  bilingual 
education  to  violence,  racism,  and 
l .S.  policies  abroad.  Using  cartoons 
and  just  the  right  wording.  Ramirez 
is  able  to  make  pointed  statements 
about  current  events  and.  by  hi' 
own  description,  'engage  readers  in 
a debate  ” 

“The  great  tiling  about  being  on 
a newspaper  is  that  you  get  immedi 
ate  reaction.”  he  said  “If  1 don't  get 
at  least  three  or  four  calls  a da\.  I m 
not  doing  my  job 

He  has  been  so  successful  at  hi' 
craft  that  he  was  awarded  the 
Pulitzer  Prize  in  I()(li  for  his  tren- 
chant cartoons  on  conlemporan 
issues”  when  he  was  working  for 
the  ( nmmvrcial  Appeal  hi 


Memphis,  Tenn.  He  was  lured  away 
by  the  Los  Angeles  Times,  but  only 
after  he  was  sure  that  he  would 
have  control  over  his  subject  matter. 
Ramirez  says  that  LA  Times  editors 
do  not  interfere  with  his  work 
unless  something  is  factually  incor- 
rect or  in  extremely  bad  taste. 

And  though  his  vehicle  of 
expression  is  the  cartoon.  Ramirez 
takes  his  work  very  seriously.  “It  is  a 
profession  about  ideas.  We  are  the 
prosecutors,  defense,  judge,  and 
jury  of  journalism,”  he  said.  "And  in 
order  to  be  effective,  we  have  to  be 
informed.  We  have  to  read  and  do 
extensive  research.” 

And  what  happens  when  a car- 
toonist doesn’t  do  his  or  her  home- 
work? Lots  of  mail  and  complaints, 
says  Ramirez.  For  example,  he  was 
once  lampooning  the  Federal 
Aviation  Administration’s  decision  to 
strengthen  drug  testing  procedures 
for  commercial  airline  pilots.  His 
cartoon  featured  a pilot  holding  a 
beaker  and  contemplating  (a  la 
Hamlet)  the  procedure  with  the 
phrase  ‘To  pee  or  not  to  pee?” 

He  received  a lot  of  mail  on  that 
one.  he  says,  not  because  of  the  sub- 
tect  matter  hut  because  he  drew  the 
airline  pilots  uniform  with  three 
stripes  on  the  sleeve,  not  four 
Apparently,  the  planes  navigators, 
not  pilots,  wear  three  stripes 
Ramirez  admits  that  his  draw 
ings  reflect  his  own  beliefs  and 
political  point  of  view. ' Vm  cannot 
draw  a cartoon  that  you  do  not 
believe  or  cannot  substantiate.  ” he 
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explains  These  davs  he  feels  verv 
Mroni»l\  about  racism  in  L.S.  soci- 
ety and  believes  that  our  society  is 
becoming  divided  by  race,  gender, 
and  religion.  He  also  is  concerned 
that  fewer  and  fewer  citizens  are 
involved  in  the  political  process 
and  pointed  to  the  last  presidential 
election  where  voting  rates  dipped 
below  SO  percent.  His  own 
upbringing  and  travels  abroad  have 
convinced  him  that  participation  in 
democracy  is  essential  to  the  sys- 
tem's weli-tieing. 

Ramirez's  roots  can  be  traced  to 
Mexico,  where  his  grandfather 
fought  in  the  Mexican  revolution 
but  ultimately  escaped  to  America 
and  became  a migrant  farmworker. 
Ramirez  says  that  his  grandfather 
believed  in  hard  work  but  did  not 
believe  in  the  value  of  education. 
Fortunately,  Ramirez's  father  felt 
differently  and  was  determined  that 
Ramirez  and  his  sisters  and  broth- 
ers would  go  to  school. 

Ramirez  was  born  in  Tokyo.  His 
father  had  joined  the  army  and 
traveled  around  but  never  aban- 
doned his  goal  to  make  a better  life 
for  his  family.  All  of  the  children 
went  to  college,  and  today. 
Ramirez's  four  siblings  are  doctors. 

Ramirez  believes  that  his  family 
is  living  proof  that  hard  work  in 
Vmerica  will  be  rewarded  and  that 
barriers  can  overcome. 

As  a Hispanic,  there  is  nothing 
you  can't  achieve.  As  an  American, 
there  is  nothing  that  will  stand  in 
your  way.*'  he  advised  the  young 
journalists  in  his  audience.  He 
reminded  the  college  students  of 
the  achievements  ot  Martin  Luther 
king.  Jr.,  and  Cesar  Chavez. 

in  addition  to  encouraging  oth- 
ers to  stay  involved  in  society  and 
care  about  issues.  Ramirez  is  politi- 
callv  active  himself.  Prior  to 
appearing  at  this  conference,  he 
had  traveled  to  Cuba,  where  he  and 
other  Vmencan  lournahsls 
observed  first-hand  the  effects  of 
the  I S embargo  The  purpose  ot 
the  visit  was  to  make  recommend;! 


lions  on  whether  or  not  the  embar- 
go should  he  continued  In  general, 
says  Ramirez,  his  group  reached 
the  conclusion  that  the  embargo 
should  be  continued  because  it  is 
finally  beginning  to  work. 

\sked  by  an  audience  member 
if  he  considered  himself  an  artist. 
Ranurez  answered.  ‘No."  As  a mat- 
ter of  fact,  he  explained,  drawing  is 
the  "labor"  part  of  this  work. 
Coming  up  with  the  right  word  or 
phrase  is  actually  the  most  chal- 
lenging part  of  the  iob. 

As  he  works  at  each  cartoon,  he 
tries  to  put  a twist  on  a familiar 
image  to  capture  the  reader  and 
gain  attention.  For  example,  when 
he  poked  fun  at  the  broadcast  net- 
works for  their  endless  daily  atten- 
tion to  the  Clinton-Lewinsky  scan- 
dal. he  took  the  familiar  network 
call  letters  and  changed  them  to 
reflect  the  coverage.  The  cartoon 
read;  C.NN-Clinton  News  Network; 
NBC-Nothing  But  Clinton;  CBS- 
Clinton  Broadcasting  Svstem;  ABC- 
Ml  About  Clinton. 

Ramirez  never  loses  sight  of  the 
fact  that  the  core  of  his  work  is 
often  humor.  But  while  his  car- 
toons can  sometimes  produce 
laughs,  he  knows  that  the  overall 
purpose  is  to  produce  a more  seri- 
ous result. 

"The  letters  I receive,  whether 
they  he  commendations  or  con- 
demnations. demonstrate  that  our 
republic  is  secure  and  its  citizenry 
attentive."  said  Ramirez.  "It  is  fur- 
ther evidence  that  people  are 
watching,  reading,  cursing,  and 
participating  in  the  national  debate 
and  free  exchange  of  ideas. 

\.s  a veteran  journalist,  Ramirez 
offered  some  final  words  ot 
encouragement  to  his  audience  of 
up-and-coming  reporters. 

This  is  a great  profession,  lie 
concluded.  The  work  we  do  is  verv 
important  We  can  have  a tremen- 
dous impact  on  the  political 
process  as  a whole. 
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by  Marilyn  Gilroy 


Many  student  journalists 
dream  of  working  for  a 
maior  metropolitan  newspa- 
per or  a national  magazine. 
Others  see  themselves  writing  copy 
at  radio  and  television  stations  or 
perhaps  working  on  a media- relat- 
ed Web  site.  With  the  growth  of 
electronic  and  print  news  outlets, 
there  are  more  job  opportunities 
than  ever  for  budding  journalists. 

But  mapping  the  road  to  a pro- 
fessional position  requires  plan- 
ning and  hard  work.  For  many  stu- 
dents. the  path  starts  in 
high  school  and  is 
more  clearlv 


rows  editors,  reporters,  and  news 
media  managers 

For  many  students,  that  training 
requires  not  only  discipline  and 
determination  but  a willingness  to 
sacrifice  other  priorities. 

Just  ask  Theresa  Salinas,  a 
sophomore  at  Santa  Ana  (Calif.' 
College  and  editor  of  cl  Don . tin- 
colleges  student  newspaper.  "When 
1 became  editor,  everything  else  m 
my  life,  and  1 mean  EVERY- 
THING— mv  famiiv.  niv  school 


student  editor  assigns  stories, 
hounds  student  reporters  to  meet 
deadlines,  supervises  layout,  deals 
with  printers,  writes  editorials,  and 
replies  to  letters. 

But  the  other  side  of  the  coin. 
Salinas  says,  is  that  this  is  the  best 
"hands-on"  experience  she  could  ask 
for  * This  paper  is  totally  written  and 
produced  by  students,"  she  explained 
"And  it  is  a great  way  to  learn." 

Salmas,  who  is  21  and  hopes  to 
he  a professional  editor  some  day 


paid  for-a  form  of  tuition  grant 
that  is  common  at  college  newspa- 
pers. In  addition  to  tuition  pay- 
ments. some  schools  are  also  offer- 
ing small  salaries  or  honoraria  to 
their  student  reporters  and  editors 
At  San  Antonio  (Texas)  Colleges 
student  newspaper.  The  Ranger . 
stipends  range  from  $200-400  per 
month. 

“It's  not  much,  considering  how 
hard  they  work."  said  Irene  Ahrego. 
faculty  advisor  to  the  paper.  "But  it 
is  somewhat  of  an  incentive." 

Ahrego  noted  that  the  pop- 
San  Antonio 
53  percent 


defined 
during 
their  col- 
lege years. 

These  stu- 
dents gain 
experience 
and  skills 

working  for  thousands  of  college 
newspapers  and  radio  and  televi- 
sion stations  as  they  publish  ismk  > 
or  assemble  newscasts 

And  with  the  growing  diversiiv 
of  the  nation's  population  spilling 
over  onto  college  campuses,  stu- 
dent media  outlets  are  more  than 
ever  serving  as  the  training  ground 
for  minorities  who  will  he  tomor 


€ 


work,  and  my  job-got 
put  on  hold.'  said  Salinas 
"This  is  a very  intense  experience 
That’s  because  the  position  of 
editor  oi  a college  newspaper  is 
pivotal  and  often  holds  the  entire 
operation  together.  It  is  this  mdi- 
vjdual  who  is  responsible  lot  tin- 
overall  function  of  the  newspaper 
and  its  contents,  thereby  perform 
mg  iohs  that  several  people  might 
do  at  commercial  newspapers  1 ht 


will  move  to  the  posi- 
tion of  news  editor  on  the  el 
Don  staff  next  year.  Her  goal  is  to 
gel  as  much  experience  in  the  news 
business  as  possible  during  her 
college  vears. 

Formnatelv.  that  kind  of  dedica 
non  is  beginning  to  pav  off  as  more 
and  more  colleges  offer  some  form 
of  remuneration  to  student  journal 
ish  Salmas  anil  her  colleagues  at 
cl  Don  get  their  journalism  course" 


Hispanic 
and  that 
the  staff  of 
The  Ranger 
reflects  those 
demographics. 

For  example. 

Hispanics  on  the 
staff  include  artist  Alfred  Perez  and 
photographer  Juan  Ortiz — both  earn 
monthly  stipends  for  their  work  on 
the  weekly  edition  of  the  paper 
But  students  working  in  college 
media  are  doing  more  than  honing 
their  skills  as  reporters,  editors, 
and  publishers,  they  also  are  gel- 
ling lessons  in  ethics  and  tesponsi 
bilmes  of  the  press  These  lessons 
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often  come  with  a dose  of  coniro- 
versv  and  strife. 

\i  l.aCiuardia  Community  (VV.) 
College,  the  student  newspaper.  The 
Bridge,  became  engulfed  in  a strug- 
gle to  survive  after  it  printed  a racist 
opinion  piece  that  caused  a debate 
over  funding  of  the  paper  and  led  to 
several  lawsuits.  The  paper  folded  in 
a cloud  of  contention  and  ceased  to 
exist  for  a while. 

List  year,  under  the  leadership  of 
editor  Shawn  Torres,  The  Bridge  was 
revived  and  transformed  into  a 
glossy  magazine,  which  he  and  the 
staff  created  to  ‘reflect  and  represent 
the  open  community  on  campus."  U 
(liuirdia  enrolls  35.000  students  rep- 
resenting 104  nationalities.  In  the 
tradition  of  crusading  journalists. 
Torres  and  his  staff  adopted  the 
credo  Nosotros  somos  el  future" 
i Vie  are  the  future)  and  set  about  to 
change  the  image  of  The  Bridge. 


This  war.  newlv  appointed 
assistant  features  editor  Jasmin 
Nogueras  has  brought  what  she 
calls  her  passion  lor  writing  ' to 
the  task  of  producing  the  magazine 
Nogueras  and  the  stall  have  been 
beating  the  bushes  on  campus  to 
gain  support  for  their  cause.  Tliev 
have  enlisted  the  help  of  the 


Tnglish  department  faculty  in  culti- 
vating student  writing  assignments 
lor  possible  publication.  As 
Nogueras  said.  AX'e  want  people  to 
read  The  Bridge.  We  want  it  to  he 
an  essential  part  of  the  information 
process  on  campus.  Vie  want  to  get 
people  involved." 

Internships 

Working  at  college  media  outlets 
is  an  important  step  in  building  a 
career  in  journalism;  however,  most 
professionals  recommend  that  stu- 
dents do  internships  in  the  field.  The 
Associated  Collegiate  Press  (AGP),  the 
largest  organization  representing 
campus  media,  publishes  a guide  to 
internships  at  newspapers  and  maga- 
zines across  the  nation. 

But  students  will  most  likely 
start  by  gaining  experience  at  small 
community  newspapers  near  their 
home.  The  AGP  encourages  college 
students,  even  first-year  students,  to 
work  every  summer,  thus  chalking 
up  several  internships  on  their 
resumes.  Students  might  or  might 
not  get  paid  for  these  internships, 
hut  they  are  definitely  the  stepping 
stone  to  professional  positions. 

for  students  who  have  set  their 
sights  on  landing  a job  m the  nation- 
al media,  there  is  the  Bow  Jones 
Newspaper  Fund.  Inc  (DjNF  i.  one  of 
the  mosi  prestigious  and  compre- 
hensive organizations  offering 
internships  for  minorities,  latst  year, 
the  fund  hosted  Hi  internships  from 
universities  in  seven  states.  The 
interns  went  to  work  at  ~5  newspa- 


pers across  the  country  and,  when 
they  returned  to  college  in  the  fall, 
received  a $ LOGO  scholarship 

One  former  intern.  Jose  de  Jesus 
Ortiz,  who  covers  sports  for  the 
Bradenton  (Fla.)  Herald , began  his 
career  as  a student  journalist  by- 
covering  soccer,  basketball,  and 
baseball  for  the  school  newspaper 
at  Texas  A&M.  He  did  summer 
internships  at  some  local  papers 
but  eventually  took  a Dow  Jones 
Fund  Internship  at  The  Houston 
Chronicle  and  research  internship 
at  The  Dallas  Morning  Sews 
Mexico  City  bureau. 

“There  wasn't  one  (lav  when  I 
didn’t  draw  something  from  my 
internships."  de  Jesus  Ortiz  said  in 
a recent  DJNF  profile.  And  he  sees 
diversity  as  a pressing  goal  for 
newspapers  in  the  future. ' I realize 
how  drastically  our  industry  needs 
more  Latino  and  minority  sports- 
writers."  he  wrote  recently.  “Young 
journalists  should  seek  internships 
and  mentors  to  help  them  grow." 


Professor  Abrego  at  San  Antonio 
College  agrees  wholeheartedly  with 
that  view.  She  has  encouraged  her  stu- 
dents to  seek  DJNF  internships  and 
cites  the  example  of  Estella  Duran, 
past  student  editor  of  The  Ranger. 
who  has  done  internships  at  the 
Boston  Globe  and  The  Setv  York 
Times . 

Abrego  also  runs  a workshop 
for  high  school  students  funded  by 
the  Dow  Jones  Newspaper  Fund. 
One  of  the  participants,  Josie 
Garcia,  wrote  a story  entitled, 
“Driving  on  a Trail  of  Tears."  The 
story  examined  training  and  com- 
petency of  teen  drivers,  including  a 
popular  girl  who  died  in  a fiery 
crash  on  her  ^0-mile  commute  to 
high  school.  Garcia's  article,  pub- 
lished in  \ou  SA..  the  San  Antonio 
College  workshop  newspaper,  con- 
cluded: “The  crash  can  only  serve 
as  a warning  for  other  teen  drivers 
each  time  they  take  to  the  roads." 

Looking  back  on  her  training  in 
high  school  and  at  the  DJNF  work- 
shop. Garda  said.  “Three  yean  ago. 
when  I was  first  introduced  to  a 
journalism  class,  my  teacher  made 
me  realize  how  powerful  words  can 
be.  He  also  taught  me  how  writers 
have  the  ability  to  leave  the  reader 
with  a different  emotion  each  time." 

There  arc  many  n sources  avail- 
able to  student  journalists  seekmc 
scholarships  or  internships.  The  fol- 
lowing is  a partial  list  of  organizations 
offering  programs  that  are  esperiaily 
supportive  of  minority  journalists. 
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California  Chicano  News  Media 
Association 

Joel  Garcia  Memorial  Scholarship 
l niversity  of  Southern  Calitomu 
3”10  S Hope  St..  Room  SOI 
Los  Angeles,  OA  9000" 

(213)  '43-2440 
wwwccnma.org 

Twenty  to  30  scholarships  are  awarded 
to  Latino  student  who  are  able  to  prow 
a sincere  interest  in  pursuing  a carver 
in  journalism  or  mi\s  commumc.t- 
tions 


Concerned  Media  Professionals 
Scholarships 

Hispanic  Alumni  Association 
l nivenutv  of  Arizona 
1111  N Cherry  Ave 
Tucson.  AZ*S3~21 

Two  tuition  scholarships  an*  aw  aided 
to  Hispanic  students  who  are  enrolled 
at  the  university  and  plan  to  maior  m 
loumalism 


Dow  Jones  Newspaper  Fund* 
Inc. 

PO  Box  300 

lYmceton.  \J  0834.3-0300 
am  432-2820 
uwwdo\viones.com'newstuiu! 

Offers  100  internships  to  college  stu 
dents  to  work  as  copy  editors  at  daily 
newspapers  and  20  internships  to  stu- 
dents to  work  for  on-line  newspaper* 
Interns  ait*  paid  regular  wages  In  the 
news  organizations  where  they  worn 
Interns  returning  to  school  will  receiw 
> 1.000  scholarships 


Florida  Society  of  Newspaper 
Editors  Journalism 
Scholarships 

Light  scholarships  are  awarded  to 
Honda  minortU  higli  schot  d gradual' ' 
wlio  plan  to  attend  Honda  public  o>m- 
munm  colleges  Scho!.ii\hips  irewL 
ued  at  $ 1.20d  per  \ ear  Students  Man.1 ; 
appb  ilirougii  the  hiuuci.d  aid  otiu* 
at  tiieiroiisiinunii’.  college 


Hispanic  Link  News  Service/ 
National  Association  of 
Hispanic  Journalists 

H2<‘\  St  W\ 

W.uv'gMn.ln:  joins 
i>2  2 m t)JKi» 

ZAh»!’I  < a«l  on: 

In  nisi are  awaided  1*’ 

Hn  .t:  \ * .NMnnt'  to  hi  vnimalN' 
Inti  r:  - on*-:  a'i  hraui.isot  ti w led* 1 
.i  u ' rvv.y  lit  ami  Kusm;i  ;ssi m s U; 


attect  llispamcs  Inh-nishnsrarr.  a* 
sisnoii  annual  saiar 


MALDEF  Communications 
Scholarship  Fund 

i>;.  i > spring  s; 
lith  blot-; 

I , ,s  \i-  -jcn  i \ otmj  { k> 

huvtd's  tinaivui  Mio'tnn  in  Linn* 
Model  its  ei  milieu  i;:  graduate  or  nr.* 
ti-"!":,.!:  di-ja  i urograms  in *. 0111:1:. 
mcatioib  including  nr.iu  and  :m*ai. 

1 - ' i",ni,i'M‘ 


National  Association  of 
Hispanic  Journalists 

1103  National  *l>ress  Building 

Washington. PL  20043 
(202)  002  "l-t; 

www  nahi  or; 

Scholarships  ranging  :rom  >1.000  t<> 
$3,000  are  awarded  each  \ear  to  stu- 
dents interested  in  pursuing  careers  in 
tiie  media 

Print  Resources : 

Financial  Aid  for  Minorit) 
Students  in  Journalism  and 
Mass  Communication 

warren  Part;  !Te>' 

Pt  1 Box  No 

Garrett  Paris.  Ml)  208% 

ISBN-  ft-dl  20-tS  84-O 


ACP  Guide  to  internships  at  the 
lop  Newspapers  and  Magazines 

Associated  Collegiate  Press 
2221  1 niversity  Ave. 

Suite  121 

Minneapolis.  M\  334I4 
012-023833^ 

www:studempi\,ss.org' internships 


Student  Guide  to  Mass  Media 
internships 

Intern  Research  Ciroup 
Box  3J 

l niversity  of  Colorado 
Boulder.  GO  80300 

Lists  internship*  available  at  newsp.i 
fiers.  magazine,  and  radio  and  televi- 
sion stations  across  the  l mted  Slates 

Ky 
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On , In,  and  Behind 
the  Scene 

by  Jeff  Simmons 

Evelyn  Marunez  darts  across  New  iork  City 
in  her  television  station's  sparkling  white 
Chevy  the  cars  press  plates  signaling  her 
purpose  before  she  can  even  scoop  up  her 
video  camera  from  the  trunk. 

One  day  site  covers  the  daily  media  confer- 
ence with  Mayor  Rudolph  Giuliani.  The  next,  she 
is  anxiously  positioned  outside  a courthouse 
awaiting  attorneys  in  a high-profile  case.  Mies  a 
fresh,  voting  face  among  a band  of  seasoned  vet- 
erans. camera  operators  and  reporters  alike 
At  Martinez's  non-union  station.  Sen  } ork  / 
V eus,  reporters  often  serve  as  videophotogra- 
phers too.  Despite  the  frenetic  pace  and  rugged 
chores.  Marunez  dresses  sharply  each  dav.  and 
rarely  if  ever  loses  her  cool. 

"1  am  nosy.’*  she  announces,  when  asked  why 


Mie  has  selected  this  career  route.  “1  love  to 
know  everything  that's  going  on.  1 like  to  talk  to 
people  and  eventually  present  their  story  in  a 
fair  way  so  the  viewer  can  see  both  sides  of  the 
story  and  decide  what  is  right." 

\i  31.  Martinez  is  breaking  into  a business 
that  long  ago  she  doubted  would  easily  allow  her 
entry  because  of  her  ethnicity,  and  her  gender  1 
thought  it  would  be  really  hard."  she  admits, 
suddenly  becoming  more  animated.  “But  if  you 
turn  on  the  television  now.  you  see  a lot  of  Latino 
women.  The  scene  has  gotten  better,  hut  it  is  still 
slow." 

Window  Dressing 

Twenty-two  years  ago.  a federal  study  of  a 
sample  group  of  network  television  news  corre- 
spondents concluded  that  a mere  three  and  a 
half  percent  were  minority  women.  And  of  that 
group,  none  was  Hispanic. 

The  report.  Window  Dressing  on  the  Set: 
Women  and  Minorities  m Television . revealed 
that  “Minorities  and  women  rarely  appeared  as 
newsmakers  and  furthermore,  rarelv  served  as 
correspondents"  and  that  "minorities  and 
women  were  considered  to  he  neither  signifi- 
cant nor  important." 

The  face  of  network  television  reflected  me 
largely  white  face  of  local  television  as  well  at 
the  time,  although  the  report  discovered  that  m 
die  major  markets,  television  news  was  being 
delivered  increasingly  bv  minority  and  female 
correspondents  and  anchorpersons. 

That  report,  by  the  I nited  States  Commission 
on  Civil  Rights,  spotlighted  a disturbing  trend 
that  many  expected  would  be  addressed  m the 
coming  years.  But  now.  22  years  later,  it  appears 
that  while  there  have  been  gains,  they  have  been 
moderate  at  best,  and  that  the  media  work- 
force— not  just  television  hut  radio  and  print — 
remains  a largely  White  workforce 

\ 1999  survey  of  the  newsroom  workforce  b\ 
the  \ merman  Sonet v o{  Newspaper  Editors  dis- 
closed  in  \pril  that  the  number  ot  nunoritv 


journalists  rose  by  only  one-and-a  half  percent 
since  the  previous  year,  now  at  11.55  percent.  And 
that  the  number  of  Hispanic  journalists  had 
"remained  virtually  unchanged  " remaining  ai 
3-tO  percent  of  all  working  prim  journalists. 

When  it  came  to  women,  the  numbers  were 
similarly  small.  The  ASNE  survey  found  thai 
women  on  daily  newspaper  staffs  amounted  tc 
20.525.  with  minority  women  numbering  2.920 
or  only  U percent.  Says  ASNE  president  Edwarc 
Seaton.  "We  wish  that  the  number  of  minorities 
in  newsrooms  had  increased  more." 

He  added,  in  his  statement.  "Newspaper! 
can't  do  business  any  more  if  they  hope  to  pro 
'em  an  accurate  report  of  the  increasingly 
diverse  communities  they  serve.  It  will  take 
unprecedented  urgency,  money,  commitment 
coordination,  and  advocacy." 

Advocacy  still  remains  strong  and  appears  tc 
he  growing  with  each  study. The  National  Counci 
of  La  Raza  noted  in  one  report  that  Latinos  art 
almost  non-existent  in  the  news  media,  hold  fev 
"gatekeeper"  positions  in  network  news  opera 
turns,  and  are  highly  underrepresented  as  corre 
'pondents  and  anchors. 

\t  the  same  time.  La  Raza  pointed  out  tha 
coverage  of  issues  involving  Latinos  was  similar 
ly  skewed,  and  not  in  their  favor.  The  majority  o 
stones  focused  on  crime,  immigration,  welfare 
and  affirmative  action. 

"Hispamcs  are  virtually  invisible  in  the  new 
media,  says  Lisa  Navarrcte.  deputy  vice  prcsi 
dent  for  public  information  at  La  Raza.  Om 
recent  analysis,  she  said,  found  that  there  wa: 
oniv  one  Hispanic  in  the  top  50  television  corre 
'pondents  in  the  nation 

There  i'  no  question  that  there  has  been  ;u 


increased  interest  in  the  Latino 
community''  she  says.  “However,  if 
you  look  at  the  numbers,  they  are 
still  very,  very  bad.  Newspapers  are 
doing  a much  better  job  than  televi- 
sion going  out  and  recruiting  and 
hiring  minorities,  but  it's  still  not 
where  wed  like  it  to  be" 

Trailblazing 

Maria  Hinojosa  first  wanted  to 
be  an  actress,  but  let  go  of  that 
dream  after  one  too  many  rejec- 
tions. So  she  became  involved  with 
a local  radio  station  at  Columbia 
University  in  New  York  City,  where 
she  spun  Latin  tunes  and  inter- 
viewed Latino  personalities. 

“That  was  my  first  experience, 
and  it  was  all  live."  she  says.  ‘“It  was 
just  what  I wanted  to  do." 

She  stuck  with  it.  and  now 
Hinojosa  can  be  heard  on  National 
Public  Radio  and  seen  on  the  Cable 
News  Network  (CNN).  Her  success 
speaks  to  a drive  and  enthusiasm 
that  has  quashed  her  initial  insecu- 
rities, ones  in  which  she  worried 
about  others  questioning  her  moti- 
vations for  suggesting  Latino-ori- 
ented stories. 

In  1985.  Hinojosa  became  the 
first  Latino  hire  at  NPR's  headquar- 
ters in  Washington,  D.C.  The  then- 
assistant  producer  swallowed  her 
fears  and  pitched  stories  for  her 
show,  a news  program  called 
Weekend  Edition  with  Scott  Simon. 

“Being  the  first  Latina  there, 
there  was  nobody  1 could  bounce 
these  ideas  off  of,  and  I was  feeling 
out  of  place.  It  was  a real  challenge 
to  me  because  1 would  force  myself 
to  believe  that  what  I was  going  to 
say  in  a story  proposal  meeting  was 
important,  even  though  1 was  ques- 
tioning myself.  “Is  this  right?  Maybe 
1 should  just  be  quiet.*  I forced 
nnself  to  swallow  that  insccuritv " 

“ Inevitably,  nine  times  out  of  1U 
people  were  interested  in  hearing 
the  stories."  she  says.  But  she 
recalls  one  awkward  experience, 
when  a popular  NPR  personalm 
approached  her  after  one  segment 


and  said.  “Weren't  you  terrified  to 
he  in  those  neighborhoods?* 

“1  said,  ‘No.  I’ve  lived  in  those 
neighborhoods.’  What  happens  is 
people  forget  that  we  have  different 
experiences  that  depend  on  our 
relationship  to  how  we  grew  up." 
The  rewards  for  her  drive  came 
almost  immediately:  the  show  won 
a number  of  awards  that  first  year. 

Hinojosa,  five  years  later,  moved 


to  NPR's  New  York  City  office  and 
carved  out  a beat  covering  youth 
issues  and  diverse  communities.  1 
wasn’t  afraid  to  go  into  communi- 
ties that  other  reporters  were  afraid 
to"  she  says.  “My  deep  interest  in 
getting  those  stories  told  weighed 
much  more  heavily  ..I  always  want- 
ed to  find  a level  of  humanity  in 
whoever  I was  interviewing" 
Perhaps,  site  says,  the  most  dis- 
turbing assignment  she  undertook 
was  to  infiltrate  a skinhead 
supremacist  group  in  rural 
Pennsylvania,  one  in  which  she  met 
with  a group  privately  and  became 
friendly  with  some  its  members.  In 
one  inter  ■ w.  she  asked  her  sub 
tect.  What  would  voti  sa\  to  me  js 


a Mexican  immigrant'" 

His  response,  she  recalls,  was 
“Well,  just  because  I like  you.  I can 
give  you  this  piece  of  advice:  You 
should  leave  the  country  and  go 
back  home,  because  the  face  wars 
are  going  to  happen,  and  you  don't 
want  to  be  killed.” 

Hinojosa,  who  joined  CNN  two 
years  ago  and  reports  on  urban 
affairs  issues,  is  paired  with  a 


Latino  producer.  Rose  Marie  Arce. 
an  accomplished  award-winning 
journalist  with  both  a print  and 
television  background.  Both  often 
speak  on  panels  to  budding  jour- 
nalists. 

Arce  occasionally  is  questioned 
about  diversity  efforts  by  media 
outlets  and  believes  they  have 
become  “somewhat  hollow.” 

“I'm  not  sure  why.  she  admits 
‘ Perhaps  there  hasn't  been  an 
appreciation  for  why  diversity  is 
important.  There  used  to  he  a com- 
bination of  guilt  and  pressure  to 
look  good.  But  that  pressure  has 
subsided.  It  would  have  been  more 
substantial  if  thev  fell  it  was  impor 
turn  to  have  tliversiiv  because  it 


produces  better  journalism  ’ 

Arce  and  Hinojosa  say  their 
teamwork  provides  a unique  Launa 
voice  in  the  business. 

“Those  of  us  who  are  commu- 
ted to  being  good  journalists  and 
who  are  committed  to  telling 
untold  stories  have  a huge  respon- 
sibility to  tell  voung  journalists  of 
all  backgrounds,  and  in  my  case 
that's  young  journalists  of  color  and 
Latinos,  that  what  will  make  them 
the  best  journalists  possible  is  to 
not  become  like  everyone  else  " 
Hinojosa  says.  “Remember  that 
being  different  and  unique  is  a 
powerful  thing,  and  don’t  silence 
your  voice" 

The  voice  of  Hispanic  journal- 
ists has  grown  louder.  Membership 
in  the  National  Association  of 
Hispanic  Journalists  has  grown  to 
more  than  1.600  since  it  was  found- 
ed 18  years  ago.  and  it  has  stressed 
diversity  as  a goal  and  studied 
trends  to  alert  members  to  troub- 
ling patterns. 

One  recent  survey  found  that 
only  112  of  the  roughly  12.000  news 
stories  produced  by  network  news 
programs  focused  on  Latinos  or 
Latino  issues  in  199"  That  repre- 
sented a 25  percent  drop  from  the 
previous  year. 

That  study  showed  that 
Hispanics  represented  just  under 
one  percent  of  the  country  's  net- 
work news  stories,  even  though 
Hispanics  represent  about  10  per- 
cent of  the  nation's  population. 

The  Washington,  D.C. -based 
group  focuses  attention  on  address 
ing  such  concerns,  while  helping 
Hispanics  in  the  news  media  indus- 
try Each  year,  it  brings  together 
journalists  from  radio,  print,  and 
television  at  a convention,  at  which 
a job  fair  is  a key  attraction. 

“We  have  a lot  of  participation 
from  broadcast  and  print  to  inter- 
view members  and  convention 
attendees — and  not  just  those  look- 
ing for  jobs  but  those  who  want  to 
network  and  want  people  to  iraik 
their  careers  and  remember  them 
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when  opportunities  come  up.  savs 
Nancv  Baca,  the  NA HJ's  president. 

l itis  year,  the  NAHJ  will  he  one 
of  four  minority  groups  to  partici- 
pate in  the  UNITY  ’99  conference  in 
Seattle  in  July.  During  the  last  con- 
ference in  199-t.  more  than  6.000 
lournalists  attended.  Its  a confer- 
ence in  which  journalists  can  not 
only  network  but  share  experience 
and  learn  what  works  and  what 
doesn’t  work  in  the  media  market. 

Leaders  discuss  diversity  issues, 
how  many  newsrooms  often  talk 
about  achieving  more  ethnic  diver- 
sity hut  have  diminished  such 
efforts.  Additionally,  there  are  semi- 
nars to  teacli  members  everything 
from  management  skills  to  dealing 
with  olfice  politics. 

In  her  role,  Baca  has  been  able 
to  notice  trends  on  where  Latino 
women  have  assumed  more  posi- 
tions. and  more  positions  of  power, 
in  the  media.  While  she  has  more 
often  seen  a Latina  by-line  or  a 
Latina  face  bringing  viewers  the 
news,  she  has  not  as  often  heard 
the  Latina  voice  on  the  radio. 

Often,  progress  hinges  on  geog- 
raphv.  Larger  urban  markets  are  not 
alone  in  providing  greater  opportu- 
nities for  minority  women.  Media 
outlets  are  studying  demographics 
more  and  are  striving  to  reach  out 
tt>  communities  that  have  become 
less  White  and  more  diverse. 

"I  have  noticed  in  Albuquerque 
over  the  last  four  or  five  years,  they 
have  hired  more  Hispanic  females 
in  this  area  than  I’ve  seen  in  the 
entire  time  I’ve  lived  here,  which  is 
all  mv  life. " Baca  saw 

Baca,  who  is  now  a features  edi- 
tor at  the  Albuquerque  Journal. 
said  the  working  environment  for 
minority  women  lournalists  can  ht* 
tough  because  of  a lack  of  minority 
women  mentors.  The  pav  also  ts  not 
an  encouraging  incentive,  partial- 
Lirlv  m newspapers. 

vome  people  leave  the  busi- 
ness altogether  to  get  |obs  that  pav 
more,  so  that's  one  reason  I for  low 
numbers  ot  nunoritv  lournalists |. 


she  says.  People  arent  sticking 
with  it  long  enough  to  get  manage- 
ment positions  Maybe  some  feel 
the  openings  are  limited;  they  feel 
they  aren't  going  to  get  promoted. 
Hispanics  are  not  getting  promoted 
in  some  places 

Elizabeth  Llorente  has  been  a 
reporter  at  The  i Bergen ) Record  \n 
Hackensack.  N.J..  for  the  last 
decade.  She  has  not  set  her  sights 
on  a management  position.  Instead. 


she  has  crafted  a career  out  of  a 
beat  that  has  won  her  considerable 
notoriety  and  acclaim  m the  state. 

Llorente.  who  is  of  Cuban 
descent,  covers  immigration  issues 
for  the  states  second  largest  daily 
newspaper  Originally,  when  the 
name  New  Worker  was  offered  the 
position,  it  was  framed  to  reflect  a 
positive,  fluffy  premise:  covering 
immigrants  who  realized  the 
\mencan  dream. 

But  Llorente.  who  earned  her 
stripes  reporting  on  town  hall  poli- 
tics. diplomat! callv  accepted  the  job 
and  then  maneuvered  her  coverage 
into  an  untapped  area  in  the  region 
She  reported  on  the  changing  com- 
munities in  Bergen  (.ountv.  one  ot 


the  most  populous  in  the  state, 
researched  issues  of  importance  to 
new  immigrants,  and  brought  global 
issues  into  her  readers'  living  rooms. 

"I  was  determined  not  to  make 
this  into  an  American  Dream’ 
beat,  the  38-y ear-old  says, 
‘because  that’s  not  the  whole  story 
of  immigration  in  the  United  States. 
The  other  part  is  the  hardships  that 
many  immigrants  face.  That 
includes  discrimination,  abuse — to 


the  daily  struggle  of  trying  to 
reestablish  your  identity  and  your 
life  in  a foreign  culture  and  with  a 
foreign  language." 

Her  gamble  paid  off.  Her  pieces 
olten  are  splashed  on  the  front 
page,  and  she  has  won  growing  sup- 
port from  her  bosses,  who  recently 
assigned  reporters  to  assist  her  and 
follow  up  an  explosive  series  of  sto- 
nes on  abuse.  She  was  named  one 
of  the  country's  up-and-coming 
Hispanic  lournalists  by  Sotieias  del 
Vundo.  and  has  won  local,  regional 
and  national  awards. 

The  New  Jersey  Press 
\ssociation  named  her  ihe 
Journalist  of  the  Year  in  1996.  the 
first  time  the  award  was  handed  to 


;t  minority. 

Llorente  v iews  her  role  not  as  an 
advocate  hut  as  a story  teller.  At  the 
University  of  Missouri,  she  says,  she 
was  the  ‘best  gossip,"  someone 
alwavs  curious  about  why  things 
were.  She  says  that  even  then,  as  now, 
she  wanted  to  understand  as  many 
different  perspectives  as  possible. 

‘That  is  a skill  you  develop 
when  growing  up  with  two  cultures 
and  two  languages,"  she  says. 

But  she  disputes  contentions 
that  ethnicity  offers  an  immediate 
edge  on  hiring.  “I  think  that  being  a 
minority  is  overestimated  as  an 
advantage  by  non- minorities.  It  will 
help  you  as  long  as  you  have  the 
talent,  too." 

She  says  that  despite  the  low  vis- 
ibility of  Latinas  in  the  workplace, 
she  has  always  been  a “work- 
horse." someone  who  set  her  sights 
on  a career  in  journalism.  “I  have 
ink  in  my  blood."  she  says.  T see  it 
as  a part  of  me.  like  my  brown  eyes, 
like  my  last  name,  Llorente." 

Sobering  Assessment 

While  a number  of  minority 
journalists  persevere,  many  leave  in 
disgust,  citing  a lack  of  encourage- 
ment. pay  equity,  mentors,  and 
opportunities.  One  study  offered  a 
sobenne  assessment  of  the  news- 
reel environment. 

\ 1993  survey  by  the  Associate 
Press  Managing  Editors  discovered 
tiiat  a third  of  all  journalists  were 
dissatisfied  with  their  jobs,  an 
increase  from  seven  years  earlier, 
when  a quarter  of  all  journalists 
were  displeased. 

Mercedes  Lynn  De  Uriarte.  vho 
teaches  journalism  at  the  University 
of  Texas  in  Austin,  says  that  studies 
have  shown  that  almost  half  of  the 
journalists  with  graduate  degrees  are 
not  happy  with  their  work,  and  even 
more  minorities.  62  percent,  are  dis- 
pleased: 16  percent  of  those  wanted 
10  leave  the  profession  altogether. 

\ttten  y ou  have  figures  that  show 
that  as  recently  as  1093  there  is  a lot 
of  ioh  dissatisfaction  among  journal- 
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ists  who  are  probablv  the  most 
sought-after  of  journalists,  its  going 
to  be  hard  to  diversify'  she  says 

According  to  the  journal. 
Journalism  arid  Mass  Cairmunkation 
Educator,  10  percent  of  all  bachelor  s 
degrees  were  received  by  African 
Americans,  and  six  percent  went  to 
Hispanics  in  199".  Six  percent  of  all 
master  s degrees  went  to  African 
Americans,  and  three-and-a-half  per- 
centto  Hispanics 

The  figures  can  be  interpreted 
to  show  that  corporations  shouldn't 
be  singled  out  for  failing  to 
advance  diversification  in  the  work- 
place. "I  have  trouble  blaming  cor 
porate  America  as  the  bad  guy  in 
this  situation."  I)e  Iriarte  says. 
“Some  of  the  blame  has  to  be 
meted  out  to  journalism  educa- 
tion" because  “if  you  don't  train 
them,  then  you  can't  hire  them." 

Such  training  begins  in  the 
lower  grades,  when  many  students 
aren’t  treated  to  extracurricular 
activities  like  school  newspapers  or 
television  production  studios. 
Often,  she  points  out.  schools  don't 
provide  journalism  classes. 

At  college  comes  the  realization 
that  the  salaries  for  journalists, 
especially  those  just  beginning  in 
the  business,  aren’t  lucrative.  Mam 
students  are  dissuaded  from  pursu- 
ing a career  in  journalism  by  the 
responsibilities  of  paying  off  col- 
lege loans  And  often.  i)e  Iriarte 
points  out.  internships  are  unpaid. 


De  I'riarte  also  faults  diversitv 
efforts  that  focus  primarily  on 
"genetics"  but  not  intelligence 
"Everybody  is  defining  diversity 
as  if  by  virtue  of  somebody  looking 
different  vou  are  going  to  get  a dif- 
ferent product  and  it’s  going  to  do  a 
better  job.  But  if  you  don’t  have 
intellectual  diversity,  you  are  not 
going  to  have  much  difference.” 

That  diversity,  she  says,  is  "people 
who  do  not  at  all  think  alike  nor 
who  are  forced  to  define  newswor- 
thiness in  the  same  ways  by  news- 
room editors."  She  adds,  "The  indus- 
try is  going  to  have  to  look  at  a num- 
ber of  challenges  in  ways  that  are 
more  creative  than  they  have  been  in 
the  past,  and  there  are  some  indica- 
tions they  may  he  readv  to  do  this ' 

The  Changing  Market 

H ' Guide  recently  hired  Chiqui 
Cartagena  as  a consultant  to  reach 
out  to  Latina  readers  and  viewers 
Since  last  November,  the  3"  year-old 
has  been  developing  projects  for 
the  Hispanic  community.  She  is  a 
voice  behind  the  scenes  hut  will 
inevitably  chart  the  magazine's 
future  in  public. 

"They  wanted  me  to  help  them 
understand  the  needs  of  Hispanic 
T\  viewers  in  the  Inited  Stales  and 
abroad.'  she  says,  "and  to  do  an 
overall  cost  analysis  of  how  T t 
Guide  currently  serves  those  needs, 
and  how  we  can  improve  them." 

Cartagena  sees  this  as  a sign  of 


progress  in  a field  where  progress 
has  been  slow.  She  has  worked  in 
television,  newspapers,  and  maga- 
zines for  more  than  a decade,  and 
has  seen  newsrooms  with  little 
diversity  The  Latina  faces  have 
become  less  visible  with  each  step 
up  the  corporate  ladder. 

"My  experience  has  been  more 
of  being  the  only  Latino  at  the  table 
when  working  for  American  corpo- 
rations and  often  the  only  voice 
striving  for  coverage  of  Latino 
issues,  she  says,  pausing.  "Often 
when  1 get  hired  by  big  corpora- 
tions. 1 am  the  highest  ranking 
Latino  at  that  corporation." 

She  says  she  has  not  minced 
words,  at  the  risk  of  being  per- 
ceived as  an  advocate.  Often,  slu 
says,  more  "jaded"  profession  aN 
view  her  as  armed  with  an  agenda 
that  won’t  meet  the  needs  of  their 
wider  audience.  She  says  she*, 
watched  others  navigate  this  avenue 
and  often  struggle  to  explain  a 
story's  or  issue’s  relevancy. 

"When  1 get  that  reaction,  mv 
work  is  much  more  difficult  to  get 
done."  she  says 

That  scenario  has  changed  in 
recent  years.  She  last  worked  for  livple 
en  Esparto!,  where  she  was  a senior 
editor.  In  recent  years,  she  has  noted  a 
growing  awareness  of  the  growing 
Latino  community  in  the  nation  and  a 
newfound  respect  for  what  slu*.  as  a 
Latina,  brings  to  die  table. 

1 see  myself  as  one  of  those 


frontier  women  in  the  sense  that 
bringing  me  on  and  more  like  me 
is  a step  in  the  right  direction,  and  I 
think  corporations  are  realizing 
they  need  more  voices  around  that 
table."  Cartagena  says. 

Minority  journalists,  educators, 
and  experts  who  have  studied 
trends  involving  minorities  in  the 
media,  and  Latinas  breaking  into 
the  business,  say  that  the  future  will 
look  only  as  bright  as  the  views  of 
the  corporations  that  run  media 
outlets.  They  say  that  decisions  to 
improve  diversity  must  be  well 
thought  out  anci  that  there  must  be 
a concentrated  focus  on  improving 
diversity  for  all  the  right  reasons, 
not  simply  to  play  a numbers  game. 

At  the  same  time,  budding  jour- 
nalists have  to  understand  their 
mission  as  well  from  the  start. 

"I  think  a lot  of  young  Latinos 
who  want  to  get  into  the  media 
think  that  the  only  way  they’ll  be 
able  to  succeed  is  by  silencing  their 
uniqueness  as  opposed  to  bringing 
that  perspective  into  the  news- 
room.” Hinojosa  says. 

Martinez,  who  admits  that  she’s 
still  got  much  to  learn,  says  she’s  a 
fighter.  She’s  already  working  in  the 
No.  1 market,  though,  at  a small  sta- 
tion. where  she’s  able  to  learn  and 
grow.  "We  need  to  push  a little 
more."  she  savs.  "If  someone  says  to 
me.  Tou're  not  right  for  the  job.’  1 go 
somewhere  else  1 don’t  just  give  up” 


Numbers  and  Percentage  of  Minorities  by  Race  and  Job  Category.  1999 
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Adrocaies  .ippiund  PJtw...3ut  Propose  F'nie-Tini i up 


by  Ines  Pinto  Alices 


Latino  education  advocates  are  lauding  a White  House  initiative  to  signifi- 
cantly boost  funding  for  several  federal  education  programs  mined  at 
improving  educational  opportunities  for  Hispanics  and  lowering  the  latino 
dropout-rate,  but  the  advocates  expressed  concern  that  not  enough  is  being 
done  to  assure  that  those  pro- 
grams will  hener  sere  Latinos. 

The  initiative,  formally 
called  the  Hispanic  Education 
Action  Flan,  was  designed  to 
increase  funding  for  federal 
programs  that  already  serve 
large  numbers  of  Hispanics. 

>uch  as  Hispanic  Serving 
Institutions  (HSIs).  and  to 
make  sure  tliat  programs  such 
as  Head  Start  and  TRIO,  a 
group  of  programs  designed  to 
help  disadvantaged  youth  get 
through  school  and  move  on  to 
college  and  beyond,  reach 
more  Hispanics.  said  Jonathan 
Schnur.  associate  director  for 
domestic  policy  for  Nice 
Iteident  Albert  Goa1. 

“lb  help  these  kids,  vou  have  to  strengthen  the  institutions  where  these  kids 
.ire. ' stud  Schnur 

While  latino  advocates  applaud  tiie  effon.  which  started  in  IMS  with  ;in 
increase  m funds  for  manv  federal  education  pn>gnuns  and  is  being  supplement- 
ed with  an  additional  big  increase  in  federal  funds  for  fiscal  year  2000.  these 
advocates  say  that  more  needs  to  be  done  and  more  effort  needs  to  be  expended. 

The  plan  is  good  at  getting  to  issues  affecting  the  academic  progress  of 
latinos,  but  it  s shortsighted  because  it  does  not  go  far  enough,'  said  Gumemndo 
Salas.  vice  president  for  governmental  relations  at  the  Hispanic  Nssociation  ol 
Colleges  and  l niversities.  Some  of  the  areas  that  still  need  to  he  addressed,  hi* 
said,  include  strengthening  federal  vocational  and  technical  education  programs 
to  better  serve  Latinos,  improving  programs  that  encourage  latinos  to  pursue 
higher  education  beyond  the  bachelor's  degree  so  that  latinos  move  into  college 
faculty  posiuons.  and  significantly  increasing  funding  to  HSIs 

They  increased  funding  for  HSIs.  but  tliev  need  more  because  they  aiv  train- 
ing v)  nianv  ot  our  young  people."  s;ud  Solas  Tlie  monev  | S2X  million  in  fiscal 
year  W)|  dial  was  targeted  will  not  be  quite  enough  because  we  have  so  mam 
colleges  and  universities  1 133  community  college  and  fotir-vear  institutions  tiiat 
are  designated  as  I iSLs  I 

Tlie  Hispanic  Educauon  Notion  Flan  is  the  result  months  of  consultation 
with  tlie  CongTVSMnnaJ  Hispanic  Caucus  education  ;uid  latum  organizations.  ;uid 


tlie  White  House  Initiative  on  Educational  Excellence  for  Hispanic  Americans.  1 
is  a response  both  to  the  final  report  of  die  Hispanic  Dropout  Froject,  tided  Ac 
More  Excuses,  and  to  the  earlier  recommendations  in  the  report  of  the 
Presidents  Advisory  Commission  on  Educational  Excellence  for  Hispanic 

.Ymericans,  tided  Our  Sation  oi 
the  fault  Line. 

"The  message  of  this  initia 
live  is  dear:  W'e  want  Hispank 
Americans  to  be  full  partners  ir 
Americas  prospentv."  said  Viet 
President  Gore  of  the  initiative 
"Americas  future  prosperity 
depends  on  our  ability  to  pro 
vide  a sound  education  to  all  o 
our  children.  The  president': 
Hispanic  education  initiative  wil 
offer  Latino  students  a bettci 
chance  to  develop  their  hill  aca 
demic  potential  so  they  can  con 
tribute  the  full  force  of  their  t;d 
ent  to  the  success  of  America  ii 
the  21  st  Century" 

The  Hispanic  Educatiot 
Notion  plan  was  launched  in  thi 
!:ill  of  NOS  w hen  Congress  approved  $320  million  in  increases  for  die  fiscal  yea 
1000  for  the  following  federal  education  programs 


Tide ! 301  million 

Bilingual  Ed  20  million 

Ndult  Ed  24  million 

Comprehensive  School  Reform  23  million 

TRIO  1)  million 

HSLs  lb  million 

Migrant  Ed  N million 

Equivalency  Program  (HEP)  1 1 niilltc m 

Col  Assistance  Migrant 

ProgramtCN  A1)  1 million 

Migrant  Youth  Job  Thiining  Program  3 million 


in  addition,  two  new  programs.  Gear  t p (a  support  program  for  students  ii 
college)  and  Teacher  Rccruitmeni  ;uid  Tnuning  (which  improves  tnuning  fo 
teachers  dealing  with  bilingual  and  nuilticultund  students)  received  fundinc 
Moa*over.  die  early  childhood  program  1 lead  St;irt  was  Liter  given  a boost  in  fund 
mg. 

Hie  pn  grains  dut  will  receive  die  incause  cenendh  do  not  designate  benefit 
according  to  ethnic  or  racial  categories:  radier.  thev  urget  students  or  school 


according  to  poverty  leveLs  or  to  meet 
specific  challenges,  such  as  schools 
with  large  populations  of  students  who 
speak  little  English  or  schools  with 
high  dropout  rates.  The  White  House 
noted  that  a large  number  of  Latino 
students  would  qualify  for  all  of  the 
programs  under  these  standards. 

About  h percent  of  the  school-age 
population  is  Latino:  by  2020.  the  pro- 
portion will  grow  to  about  22  percent. 
Only  21  percent  of  Hispanic  three- 
year-olds  are  enrolled  in  preschool 
programs  compared  with  about  40 
percent  of  Whites  and  Blacks.  Latinos 
aLso  have  had  the  highest  dropout  rate 
(more  than  30  percent)  of  any  major 
ethnic  group  in  the  country  since 
1988.  Moreover,  about  "3  percent  of 
the  students  who  are  classified  as  hm- 
ited-Enghsh  proficient  are  latino 

'These  funds  are  not  going  specif- 
ically to  the  Hispanic  community,  but 
a big  chunk  is  going  to  Hispanics." 
said  Alejandro  Cabrera,  a spokesman 
for  the  vice  president.  ‘This  is  a priori- 
ty for  the  vice  president.  He  Ls  aware  of 
the  high  Hispanic  dropout  rate.' 

While  Roberto  Rodriguez,  school 
reform  coordinator  for  the  National 
Council  of  La  Raza.  an  Hispanic  advo- 
cacy organization,  praises  the  White 
House  effort,  he  said  that  he  believes  it 
has  a number  of  shortcomings  that 
need  to  be  addressed. 

"Some  of  these  programs  do  serve 
high  numbers  of  Latinos."  said 
Rodriguez.  "But  there  seems  to  be  no 
system  that  accounts  for  making  sure 
that  the  money  is  getting  to  Luinos" 

Rodriguez  cites  the  TRIO  pro- 
grams as  an  example  of  federal 
largesse  failing  to  reach  a significant 
and  growing  portion  of  the  L.S.  popu- 
lation— Latinos.  The  TRIO  programs 
were  created  to  sene  disadvantaged 
childremuid  youth  by  providing  inter- 
vention services,  such  its  outreach  to 
school  dropouts,  to  increase  sec- 
ondary school  completion  rates,  and 
to  provide  disadvantaged  student^ 
with  support  services  its  they  strive  to 
complete  postsecondan  education 
Two  big  components  of  IKMt)  are 
. 'lent  Search,  which  provide^  counsel 
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ing  and  other  services  to  students  in 
bth-12th  grades  to  help  them  complete 
high  school  and  enter  college,  and 
l pward  Bound,  which  provides  partic- 
ipants aged  13  to  19  with  skills  to  suc- 
ceed in  postsecondarv  education 
According  to  National  Council  of  Lt 
Raza.  Latinos  comprise  about  30  per- 
cent of  all  poor  children,  yet  only 
about  1(>  percent  of  the  TRIO  partici- 
pants are  Latino. 

"Were  looking  at  ways  to  try  to 
make  it  more  responsive  to  Latinos." 
Rodriguez  said. 

Despite  the  shortcomings  of  the 
federal  programs,  die  administration 
seems  determined  to  forge  ahead.  In 
addition  to  the  $320  million  that 
Congress  agreed  hist  year  to  give  these 
different  programs,  die  administration 
has  asked  for  another  increase  of 
$480  million  in  fiscal  year  2000  to 
further  expand  the  reach  of  the 
Hispanic  Education  Acuon  Plan. 

Its  important  to  sustain  pro- 
grams for  all  of  America's  youth." 
Rodriguez  said.  “1  never  would  say  we 
should  work  against  increasing  the 
funding.  But  without  addressing  the 
issue  of  how  Latinos  are  served,  you 
an*  missing  a piece  in  (the  plan | and 
its  effort  to  boost  academic  progress 
in  die  Latino  community" 

Most  of  the  proposed  added 
spending — $320  million — would  go 
into  die  SS-bilhon  pnognun  known  as 
tide  1.  the  hugest  Jederal  elementary 
and  secondary  education  program 
ami  one  that  targets  disadvantaged 
students  Tlie  money  would  he  desig- 
tmied  to  strengthen  basic  reading  and 


math  skills  and  to  raise  academic 
standards. 

Rodriguez  said  that  Tide  I histori- 
cally underserved  Latinos  because  the 
federal  government  has  not  enforced 
a requirement  established  in  1994  that 
forces  states  to  clearly  outline  how 
they  will  serve  children  who  have  lim- 
ned-English  skills.  He  would  like  to 
see  states  held  accountable  by 
explaining  how  much  of  the  funds 
they  are  receiving  are  assisting  limit- 
ed-English-proficient  children 

"We  have  yet  to  see  the 
[Department  of  Education]  improve 
in  ensuring  that  the  money  is  reaching 
Latinos,"  Rodriguez  said. 

The  federal  government  estimates 
dial  about  M percent  of  the  students 
served  by  Title  1 are  Latino,  but  it  Ls  diffi- 
cult to  say  how  accuraie  that  number  Ls 
since  the  money  goes  to  entire  schools, 
and  without  better  accounting  of  how 
the  money  Ls  distributed  within  the  indi- 
vidual schools,  it  is  difficult  to  pinpoint 
how  many  Latinos  are  actually  servecL 

The  administration's  plan  also 
calls  for  increases  in  federal  funding 
for  programs  that  train  more  teachers 
and  improve  instruction  to  help  stu- 
dents learn  English  and  master  dietr 
basic  academic  subjects  ($33  mil- 
lion), programs  that  assist  college  stu- 
dents from  low-income  families  ($80 
million),  and  programs,  like  HEP  and 
CAMP,  that  assist  the  children  of 
migrant  workers  ( $44  million ). 

Salas  said  dial  politicians  are  just 
stoning  to  pay  more  attention  to  the 
Latino  community  because  the 
Hispanic  population  is  growing  so 
much  and  because  Latinos  are  voting 
in  larger  numbers  and  exerting  more 
pressure  in  the  political  arena.  The 
Census  bureau  projects  that  by  2009. 
Hispanics  will  surpass  African 
Americans  as  the  nation's  largest 
minority  group  Hispanics  currently 
rcpresent  about  11  percent  of  die  pop- 
ulation 

The  White  population  is  noi 
growing  f.tsi  enough  to  replace  those 
who  arc*  retiring  so  Idle  politicians  I 
will  have  to  turn  to  Latinos,  said 
Salas 


But  Salas  cautioned  that  even  if 
Clinton  succeeds  in  getting  more 
funds  for  these  federal  programs  and 
the  federal  agencies  take  more  steps 
to  effectively  serve  Launos.  who  have 
traditionalh  been  underserved  under 
a number  of  federal  programs,  work 
still  needs  to  be  done. 

"Implementation  occurs  at  die  state 
and  local  leveLs.  and  if  you  don't  have 
Hispanics  pressuring  these  govern- 
ments to  change  the  distribution  sys- 
tem [of  federal  funds j . these  programs 
may  not  sene  the  Latino  community  " 
Salas  said  "Even  though  the  federal 
government  intended  to  serve  the 
Latino  community,  if  that  state  board  or 
Legislature  | dial  distributes  the  money  1 
is  not  svmpatheuc  to  Latinos,  then  the 
money  won  t go  to  Latinos" 

GRANT  CONTACTS 

For  additional  information  on  how 
to  compete  for  some  of  die  grants  dial 
are  open  for  competition,  please  con- 
tact the  following  offices: 

US.  Department  of  Education 
Office  of  Higher  Education  Programs 

600  Indqxmdence  Aw.  SXX 
Ibrtids  Building.  Room  CY-SO 
Washington. DC  20202-3333 

Bilingual  Education 

US.  Department  of  Education 

OBEMLX 

330  CSt.SXX,  Room  3082 
Washington. DC  20202 

Migrant  Education 

US.  Department  of  Education 

OESE()fficeof  Migrant  Education 
400  Man  kind  Aw  SAX!  Room  31222  R)Bi> 
Washington. DC  20202-613-4 

TRIO  Programs 

ij)2n)8-+sth 
(202)l)S-3vr 
i J02)  TlS  3vu> 

Adult  Education 

US.  Department  of  Education 

(ML Divwoin>t  Yiuit  Diuctliun and 
latent r* 

33(1  c;  St  SAX 

Man  E Swiut  Building.  Room  4 iK 
XX-.ishindon  lu  Ju2u2~2iu 

[ :d 
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Hispanic  Students  Earning  Top  Scholarships 

by  Roger  Deitz 


University  of  New  Mexico  is  an  institution  of  higher  learn- 
ing where  dreams  come  true  for  students  of  many  back- 
grounds. in  particular,  a number  of  recently  honored 
Hispanic  undergraduates.  This  past  semester,  on  March  25th, 
President  William  C.  Gordon  proudly  announced  that  INM  student 
and  Albuquerque  native  Juana  Chamiza  Atencio-Pacheco.  a junior 
majoring  in  political  science  and  economics  philosophy,  was  named 
a 1999  Truman  Scholar,  as  a result  of  a rigorous  national  competi- 
tion. The  prestigious  scholarship  carries  a $30,000  award. 

With  this  announcement.  Atencio-Pacheco  became  the  third  l .MN 
student  selected  as  a Truman  Scholar  within  the  past  two  years.  Last 
year,  Manuel  Montoya,  who  is  also  a Rhodes  Scholar,  and  Fred 
Melendres  were  selected  to  receive  Truman  Awards. 


At  the  time  of  the  Atencio-Pacheco  announcement.  Gordon  said 
he  was  ‘extremely  pleased"  with  her  selection,  and  proud  too  of  the 
earlier  achievements  of  Montoya  and  Melendres.  “This  selection 
demonstrates  once  again  that  our  students  are  very  competitive 
globally.  It  also  speaks  very  well  for  the  quality  of  INM  s academic 
programs.  For  three  of  INM  s students  to  receive  this  honor  within  a 
period  of  only  two  years  is  truly  remarkable." 

Little  did  Dr.  Gordon  realize  that  a mere  five  days  later,  he  would 
make  yet  another  joyful  announcement.  On  March  30th,  I NM  hon- 
ors student  Roberto  G.  Lopez,  a sophomore  double  majoring  in  biol- 
ogy and  economics,  the  son  of  Gerardo  and  Anna  Lopez  of 
Ubuquerque.  was  named  a 1999  recipient  of  the  prestigious  Barn 
M.  Goldwater  scholarship.  Lopez,  who  will  receive  a two-year. 

S 13.000  scholarship,  is  the  first  I NM  student 
to  be  named  a Goldwater  Scholar  since  the 
program  was  established  in  1986.  Dr.  Gordon 
found  himself  reflecting  again  on  the  success 
of  L NM  and  on  the  achievements  of  these  able 
students.  He  observed.  "These  are  the  most 
prestigious,  most  competitive  scholarships 
there  are.  It  is  extremely  difficult  for  a student 
to  win  any  one  of  these  highly  regarded 
awards.  We  at  l NM  are  very  proud  of  our  stu- 
dents and  their  enormous  achievements." 

Well,  Dr.  Gordon,  we  ha\t*  another  achieve- 
ment for  you  to  announce.. ..The  Hispanic 
Outlook  welcomes  the  l niversity  of  New 
Mexico  to  our  distinguished  list  of  Honor  Roll 
inductees.  Congratulations  to  you.  and  to  your 
wonderful  institution. 

These  personal  triumphs  indicate  that  aca- 
demically l NM  is  slmuider  to  shoulder  with 
the  best  in  the  world.  / S \eus  and  World 
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D-  William  C. Gordon  Ur-.®*-  ' ' ’ -'esiaen*. 


Report  recently  classified  seven  of  UNMs  academic  programs  among 
the  top  ten  programs  of  their  kind  in  the  nation,  with  many  more 
programs  rapidly  approaching  the  same  level  of  recognition. 

The  University  houses  the  only  major  research  library  in  New 
Mexico,  one  ranked  asThe  49th-best  in  the  US.  by  the  Association  of 
Research  Libraries,  and  UNM  manages-on  the  island  of  Maui-one  of 
the  world’s  most  powerful  supercomputers 

After  planning  that  began  in  1889.  the  University  of  New  Mexico 
opened  its  doors  to  students  in  lune  of  1892.  There  were  “3  students 
enrolled  at  the  time,  all  pursuing  college  preparatory  studies.  By  the 
fall  of  1998,  there  were  23  “44  students  on  the  Main  Campus  in 
Albuquerque  and  an  additional  Cu<F  in  the  Imversiu  s three  branch 
campuses,  in  Los  Alamos.  Gallup,  and  \alencia  County:  two  graduate 
centers,  in  Santa  Fe  and  Los  Alamos;  and  the  Taos  Education  Center. 

The  states  flagship  university  UNM  today  is  the  largest  of  New 
Mexico's  six  four-year  collegiate  institutions.  The  main  campus  has 
the  state’s  only  schools  of  law.  medicine,  pharmacy,  and  architecture, 
and  it  awards  80  percent  of  the  doctoral  and  professional  degrees  m 
the  state.  There  are  currently  more  than  92.000  l NM  alumni,  more 
than  32.000  of  whom  live  in  New  Mexico.  loda\  those  include,  oni 
ihtrd  of  the  state  legislature,  one-third  of  New  Mexico’s  lawyers,  one- 
half  of  its  pharmacists,  one-fourth  oi  its  teachers,  and  one-third  of  its 


Honor  Roll  Facts  in  Brief 


INSTITUTION 

University  of  New  Mexico 

location 

Admissions 

The  University  of  New  Mexico 
Albuquerque.  New  Mexico  87131 
(505)  2-2446 

ESTABLISHED 

1889 

ENROLLMENT 

30,241  total 

HISPANIC  ENROLLMENT 

26.9  percent 

TOTAL  DEGREES  OFFERED  TO  HISPANICS 

22.7  percent  of  all  degrees 

670  bachelors  degrees,  main  campus  (96- 9 ) 
166  master's  degrees,  main  campus  ( 96-  9 ) 
15  doctoral  degrees,  main  campus  ( )6-  )> ) 

DEGREE  OFFERINGS 

Bachelor's 

Master’s 

Doctorate 

Professional 

ANNUAL  TUITION  AND  FEES 

S2.242  Full-time,  resident,  undergraduate 


number  of  faculty 

1,568  Full-time,  596  Part-time  (Main  Campus) 
<m  Hiovinir  tpnnre-track  faculty) 


A FEW  NOTABLE  DEGREE  PROGRAMS 

Anthropology 
Environmental  Studies 
laser  Optics 
Latin  American  Studies 
Native  American  Studies 
Nuclear  Pharmacy 


NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 

Division  of  Continuing  Education  and  Commumn  Services 
Latin  American  and  iberian  Institute 
Minority  Engineering  Program 
Southwest  Hispanic  Research  Institute 


physicians.  > 

The  mam  campus  and  the  branch  campuses  of  ter  a total  of  42s 
certificate  and  degree  programs  More  man  4 (mo  student'  receive 
certificates  and  degrees  each  vear.  and  the  matoritv  of  l NM  student 
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are  found  to  remain  state  residents,  strengthening  the  states  economy 

and  improving  the  quality  of  life.  , ft(r 

UNM  is  one  of  the  state's  largest  employers,  in  the  fall  ot  1 )9 
employing  approximately  18.600  people,  including  5—00  stu  ents. 
with  an  annual  payroll  of  approximately  $334  million.  The  minuaj 
budget  for  the  University  rose  to  about  S90a  million  in  FY  98.  it  is 
estimated  that  employment-related  activities  and  expenditures  pro- 
duced 28,900  additional  jobs  elsewhere  in  the  economy. 

UNM  strives  to  meet  the  state's  current  needs  through  a combina- 
tion of  inching,  research,  and  service  activities.  The  University  plays 
an  important  part  in  the  daily  lives  of  many  New  Mexicans  in  so 
many  wavs.  The  school  houses  the  state's  only  level-one  trauma  cen- 
ter hosts'  more  than  250000  patrons  annually  at  cultural  events,  and 
entertains  more  than  500000  spectators  each  year  ai  athletic  events. 

In  addition  to  graduate  and  undergraduate  degree-seekers  w o 
come  from  the  state  and  elsewhere,  many  New  Mexicans  find  educa- 
tional opportunities  at  the  University.  The  University  also  offers  them 
hope  and  a place  to  learn  a great  range  of  academic  and  life- 

improvement  subjects.  , 

According  to  University  spokesperson  Frank  D.  Martinez.  I Vis 
Division  of  Continuing  Education  and  Comraunitv  Services  has  a long 
and  distinguished  history  of  reaching  out  to  nontraditional  learners 
and  giving  them  an  abundance  of  educational  options. 

“No  other  component  of  the  University  of  New  Mexico  affects  the 
community  as  broadly  as  does  the  growing  UNM  Division  of 
r<spfin.iing  Education  and  Community  Services.”  Martinez  declares. 
o A/ting  that  the  division  is  often  referred  to  as  UNM's  "shadow  uni- 
vwsttyT  He  says  that  the  Division  annually  provides  certificate  pro- 
grams, cultural  events,  and  Instruction  in  many  topics,  both  serious 
and  light  as  well  as  other  services,  to  some  35.000  people  of  all  ages 
and  backgrounds.  This  past  year,  the  Division  observed  two  very  sig- 
nificant milestones:  its  70th  anniversary  and  its  expansion  into  a 
new,  30,000-square-foot  two-story  educational  complex,  located  next 
to  the  Division's  existing  conference  center.  Jeronimo  Dominguez, 
dean  of  the  Division  of  Continuing  Education  and  Community 
Services,  predicts  that  the  $3-million  facility-will  serve  as  an  innova- 
tive and  comfortable  center  that  inspires  life-long  learning  and  com- 
munity interaction."  Dean  Dominguez  adds,  “The  new  building  is  the 
result  of  the  community's  confidence  in  the  division.  The  Sou 
Complex,  as  it  is  known,  brings  program  and  administrative  offices 
together  for  the  first  time  in  six  years."  The  South  Campus  houses 
Computer,  Professional  Development,  and  Personal  Enric  ment 
Program  offices. 

UNM  offers  more  than  9.000  classroom  courses.  Its  degree  pro- 
grams range  from  associate  through  doctorate.  The  University  is 
nationally  recognized  for  its  programs  in  Latin  American  Studies, 
anthropology,  photography,  biology,  nuclear  pharmacy',  l^er  optics, 
and  environmental  studies.  The  Latin  American  and  Ibenan  Institute 
(LAD)  is  consistently  rated  one  of  the  nations  top  ten.  The  LA1I  pu 
lishes  the  Latin  American  Research  Review.  The  Southwest  Hispanic 
Research  Institute  is  one  of  the  long-term  members  of  the  lnter-um- 
versitv  Consortium  for  Latino  Research.  In  addition  io  an  acadeiruc 
prognun  in  Chicano  Studies,  there  is  a maior  and  research  centers  or 
Regional  Studies.  Spanish  Colonial  History,  and  Southwestern  Stu  es 
More  than  128.000  degrees  have  been  awarded  since  the  schoo  s 
inception.  Todav.  UNM  main  and  branch  campuses  offer  in  cerutt- 


cates.  6"  associate's  degrees.  U3  bachelor's  degrees.  98  master  s 
degrees.  10  educational  specialist  certificates,  and  99  doctoral  and 
first  professional  degrees,  including  degrees  in  law  and  medicine. 

The  University  comprises  11  degree-granting  schools  and  col- 
leges: Anderson  Schools  of  Management.  Architecture  and  Planning; 
\rts  and  Sciences;  Educauon:  Engineering:  Fine  Arts:  Law:  Medicine; 
Nursing;  Pharmacy,  and  University'  College.  Statistics  from  the  fall  of 
1998  show  that  of  the  total  of  30.291  students  enrolled  at  ail  campus- 
es and  graduate  centers;  92.”  percent  came  from  underrepresented 
groups  ( 10.9  percent  Native  American.  2.1  percent  African  American. 
2.8  percent  Asian,  and  26.9  percent  Hispanic).  Total  degrees  awarded 
in  1997-97  on  the  main  campus,  were  22.7  percent  Hispanic.  INMs 
distinguished  School  of  Law  and  leading  School  of  Medicine  have  a 
25  percent  enrollment  of  Hispanic  students.  The  UNM  faculty  repre- 
sent an  exceptionally  diverse  range  of  academic  disciplines,  with 
some  88  percent  of  the  1.611  Fall  1997  full-time  faculty  on  the  main 
campus  holding  an  earned  doctorate  or  other  terminal  or  profes- 
sional degree.  On  the  main  campus  in  1998.  there  were  92  Hispanic 
tenure-track  facultv.  or  10.9  percent  of  the  group  of  professors,  asso- 
ciate professors,  and  assistant  professors.  Thar  gives  UNM  one  of  the 
highest  percentages  of  Hispanic  faculty  in  the  nation. 

An  additional  point  of  pride  is  the  announcement  this  spring  that 
UNM's  Center  for  High  Technology  Materials  (CHTM)  was  awarded 
$5.4  million  in  a nationwide  competition.  This  is  a five-year  award  in 
a Multidisciplinary  University  Research  Initiative  (MURI)  competi- 
tion for  its  proposal.  "Deep  Sub-Wavelength  Nanolithography." 
Research  is  a high  priority  at  UNM.  and  during  FY'98.  federal  agen- 
cies, industry,  national  laboratories,  foundations,  and  the  State  of  New 
Mexico  provided  $175.9  million  in  contracts  and  grants  for  UNM- 
sponsored  projects,  ranging  from  engineering  to  medicine  and  edu- 
cation to  the  humanities. 

Among  UNM's  outstanding  research  units  are  The  Cancer  Center. 
The  New  Mexico  Engineering  Research  Institute.  The  Center  for  High 
Technology  Materials.  The  Center  for  Micro-Engineered  Ceramics. 
The  Center  for  Non-lnvasive  Diagnosis,  and  the  High  Performance 
Computing  Educauon  Center.  UNM  is  a Carnegie  Research  1 universi- 
ty one  of  88  in  the  country  but  one  of  only  two  in  the  entire  nation 
that  are  officially  labeled  "Hispanic-serving  institutions."  UNM  was 
the  first  research  university  to  become  a member  of  the  Hispanic 
.Association  of  Colleges  and  Universities  (HACU).  « •-— v 


r.  vemtv  c*  New  Mexico 


1377 


by  Adriana  Meucci 


notivates  women  to  fight 
he  odds  and  forge  careers 
n the  competitive  and 
>ften  cutthroat  world  of 
broadcast  journalism?  Is  it  the  desire  for  fame 
and  glamour,  or  the  lucrative  salaries  that  are 
often  associated  with  this  career  choice.' 

Money  is  not  what  motivates  Joanne 
santiglia.  the  news  director  and  anchor  for  Time 
Warner  Cable's  Channel  10  (located  in  northern 
New  Jersey).  Rather  it  is  the  lo\e  of  working  in 
the  industry 

And  working  in  TV  or  radio  can  be  one  of 
the  most  creative  and  rewarding  careers  for 
women.  At  least  that  was  the  sentiment  when 
Santiglia  and  some  of  her  colleagues  spoke  at  a 
recent  forum  about  women  in  media.  The  par- 
ticipants included  Monica  Pellegrini,  co-anchor 
of  the  nightly  l PS-9  Sports  cast:  Unite  liras?., 
president  of  the  New  iork  City  Chapter  of  the 
American  Women  in  Radio  and  T\  ( \W  RT>.  and 
Linda  Moats,  an  engineer  with  W NJl  ~f.  part  of 
the  Spanish  language"Telemundo  television  net- 
work. Hispanic  Outlook  also  spoke  with  Gina 
Barroso.  a reporter  for  \>  Nil -TV 

The  group  discussed  career  paths,  the  televi- 
sion industry  breaking  into  the  business,  and 
what  it  was  like  starting  out  in  a field  dominated 
by  men  The  women  also  shared  their  personal 
experiences,  gave  plenty  of  advice,  and  answered 
questions  from  audience  members  in  attendance 
at  the  forum 

Monica  Pellegrini,  who  won  an  l.mnn  and  an 
\ssociated  Press  Award  for  Sports  Reporting, 
said  she  believes  that  all  of  the  forum  partici- 
pants considered  themselves  journalist  hut 
have  chosen  to  explore  different  paths  within  the 
industry 

“Mine  is  particularly  neat  because  I am  a 
sportscaster."  savs  Pellegrini  "When  1 started  in 
this  field  nearly  IS  years  ago.  there  weren't  a lot 
of  women  doing  what  1 m dome  I was  a journal 
1st.  but  1 chose  a mans  branch  of  journalism  to 


go  into” 

Pellegrini  says  that  being  a woman  in  the 
field  was  “quite  difficult  at  times."  bui  also 
“rewarding.”  She  recalls  the  early  part  of  her 
career,  when  she  knocked  on  the  doors  of  nearly 
all  the  TV  stations  in  the  North  and  Southeast, 
hoping  to  find  someone  who  would  give  a 
woman  an  opportunity  to  cover  sports.  Her  first 
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break  finally  came  when  she  landed  a position 
at  a u*rv  small  television  station  in  Zanesville. 
Ohio  Pellegrini  persevered  despite  being 
screamed  at  every  Mondav  morning  bv  the  sta- 
tion's general  manager 

" W lie  would  sav.  recalls  Pellegrini,  inn 
tating  the  manager's  antics.  “ What  do  women 
know  about  sports'” 

But  Pellegrini's  sports  saw \ reluted  tin 
attacks  |n  her  boss  \nd  her  determination  u> 
break  harriers  and  change  attitudes  about 


women  sportscasters  only  fueled  her  ambition 
It  also  didn't  hurt  that  the  owner  of  the  T\ 
station  was  a woman,  one  whom  Pellegrini 
believes  helped  keep  her  on  the  air. 

“Women  were  sticking  together  at  the  time” 
she  savs. '“If  there  was  one  woman  behind  me 
and  100  men  who  hated  me  at  that  time,  at  least 
that  one  woman  had  the  power” 

Joanne  Santiglia.  who  began  her  career  as  a 
student  at  Seton  Hall  (N.J.)  I mversity.  where  she 
was  a news  director  of  the  campus  radio  station, 
encouraged  media  students  to  gam  experience 
at  their  own  college  radio  stations. 

“1  think  its  an  excellent  way  to  begin  a 
career.”  she  explains,  “if  you  want  to  end  up  in 
newjN — particularly  in  TV  news.” 

Santiglia  said  that  more  jobs  are  available  in 
radio  and  it's  an  easier  arena  in  which  to  begin 
a career.  It  is  also  not  too  difficult  to  make  the 
transition  from  a career  in  radio  lo  television. 
And  mbs  in  television  are  not  solely  in  front  of 
the  camera. 

' 1 would  encourage  students  to  consider 
working  behind  the  scenes  as  well,  because 
that's  where  the  interesting  stuff  goes  on,"  savs 
Santiglia.  “That's  where  you  can  be  in  the  field, 
meet  newsmakers,  meet  personalities  Thais 
where  people  will  share  their  stones  with  you  ” 
These  “behind  the  scenes  people  include 
Lynne  Gras?  and  Linda  Moats,  liras?,  named  one 
of  "Women  in  Communications'  by  WIC1. 
Inc  . is  the  president  and  CKO  of  liras/ 
Communication,  a company  she  founded  in  !l)0i 
She  attended  the  t mversity  of  Nebraska,  and 
while  a student  there,  she  hoped  to  become  an 
on- air  reporter,  hut  was  frequently  discouraged 
bv  others  since  at  that  time  women  were  not  on 
the  air  But  lacking  female  role  models  in  the 
industry  didn't  stop  Gras?  from  succeeding 
In  m\  entire  career.  I've  never  had  a mentor 
1 ve  brrn  mv  own  mentor,  or  im  friends  have 
been  mv  mentors.'  she  explains  \nv  negative 
mnloru-meni  she  might  have  received  wav 
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general  in  this  busi- 
ness." sins  Barroso.  But 
I think  we  also  need 
more  liispiune  people 
behind  the  scenes.-' 

KD 


channeled  into  developing  her  writing  skills  and 
achieving  career  goals.  After  networking,  intern- 
ing. and  making  lots  of  sacrifices,  lirasz  began 
her  career  as  a newspaper  editor  for  l nited 
Press  International  in  Detroit,  she  moved  up  to  a 
variety  of  positions,  including  that  of  director  of 
communications  for  CBS  in  New  York  City 

If  I could  leave  students  with  any  advice,  it  s 
to  take  risks.-'  said  Grasz.  T look  around  and  see 
who  the  successful  people  are — and  thev  are  all 
risk  takers.  ‘ 

Linda  Moats  can  be  considered  just  that — a 
risk  taker,  fulfilling  a job  in  the  technical  part  of 
the  field,  where  women  have  been  underrepre- 
sented. After  finishing  college.  Moats  wondered 
how  she  could  secure  a job  in  this  competitive 
industry.  She  was  advised  to  obtain  an  FCC 
license  and  try  entering  the  field  as  an  engineer. 

Well.  1\  years  later.  I'm  still  on  that  same 
road.  And  there  have  been  a lot  of  challenges 
along  the  way.  But  it  has  been  a wonderful  and 
rewarding  career,  and  although  it's  engineer- 
ing...it  hasn’t  been  just  one-dimensional.-'  says 
Moats. 

When  these  women  were  asked  about  the 
most  fulfilling  aspects  of  their  careers  in  televi- 
sion. the  answers  ranged  from  the  ability  to  tell  a 
good  story  accurately  and  on  deadline,  to 
achieving  their  best  work  and  to  being  a good 
communicator 

Monica  Pellegrini  also  answered  her  share  of 
inquiries  about  being  able  to  enter  the  men’s 
locker  room  alter  a 
game,  to  which  she 
replied:  Till  in  the 
locker  room  and  I'm 
looking  at  my  shoes 
all  the  time." 

In  a separate 
interview,  reporter 
(ima  Barroso  of  the 
lelemundo  television 
network  and  host  of 
Hispanic  Horizons . a 
public  affairs  show, 
spoke  about  her  pas- 
sion for  her  work  "I 
think  I'm  a privi- 
leged person  to  be 
able  to  work  and  do 
what  1 love,  Even 
ilav  i learn  some- 
thing new.  she  savs. 

I'verv  dav  is  a dif- 
Icrcnt  chapter  in  a 


book  Its  never 
the  same 

Barroso  finds 
that  even  when 
she  covers  the 
s.une  tvpes  of  sto- 
ries, such  as 
police  brutalities, 
they  are  each 
unique.  It  is 
through  the  devel- 
opment of  the 
human -i  merest 
side  ol  every  story 
and  through  the 
different  people 
involved  dial  each 
assignment  takes 
on  a unique  angle. 

Moreover,  this 
dimension  keeps 
Barroso  learning 
and  keeps  her  ioh 
interesting. 

But  in  general.  Barroso,  a five-time  Emmy 
nominee,  believes  women  are  still  treated  like 
second-class  citizens  in  the  field.  '“Were  still  not 
allowed  to  age  gracefully  on  camera.. . .You  have 
to  he  a certain  weight.  You  have  to  have  a certain 
look.  And.  I think  that  men  get  away  with  a lot 
more.  - she  says.  However,  she  is  hopeful  that  as 
more  women  are  empowered  behind  the  scenes 
and  land  such 
jobs  as  news 
director  and  pro- 
ducer. changes 
will  he  made  in 
front  of  the  cam- 
eras. Maybe  that 
is  when  the  pub- 
lic will  be  seeing 
not  only  more 
women  on-air 
but  older  women 
in  the  forefront. 

She  aLso  dunks 
that  changes  are 
already  taking 
place  in  the  field, 
such  as  a nse  in  die 
number  of  Hispanic 
women  on  televi- 
sion. 1 diink  its  a 
good  time  for 
Hispanic  women  m 


“l  think  it's  a good 
time  for  Hispanic 
women  in  general 
in  this  business 
says  Gina  Barroso , 
host  of  Hispanic 
Horizons, 
Telemundo  TV 
network.  “But  / 
think  we  also  need 
more  Hispanic 
people  behind  the 
scenes.” 
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by  Adalyn  Hixson 


in  March.  Time 
W a r n e r 
announced  thai 
it  had  |oined 
forces  with  actor  and 
activist  Edward  lames 
Olmos  to  create 
Americanos:  Latino  Life 
in  the  United  states,  a cel- 
ebration of  Latino  culture 
through  photography,  film, 
music,  and  the  primed 
word.  And  several  presti- 
gious companies  from 
Time  Warners  vast 
empire-Atlantic  Records. 

HBO.  and  Little.  Brown 
and  Company,  ail  collabo- 
rated on  this  national 
multimedia  project, 

"which  reveals  pride  and 
builds  bridges  among 
latinos  and  others*' 

Under  the  direction  of 
Olmos.  more  than  thirty 
award-winning  photogra- 
phers fanned  out  across 
the  country  to  capture 
the  essence  of  Latino  life 
at  work,  in  church,  at  neighbor- 
hood playgrounds,  on  the  streets  of 
New  York,  and  on  the  banks  of  the 
Rio  Grande.  Thousands  of  miles 
and  thousands  of  photographs 
later,  the  result  is  a "breathtaking 
panaromic  vision  of  America 
ioday-a  place  where  latinos  come 
in  a multitude  of  colors,  live  a 
hroad  range  of  lifestyles,  and  con- 
tribute to  American  society  in  e\cu 
mg  ways  " 

Am  erica  nos  nudt  its  debut 
\pril  ~ in  the  nations  capital,  at  the 
Smithsonian's  National  Museum  o t 


American  History,  with  the  formal 
opening  of  a traveling  photography 
exhibition  organized  by  The 
Smithsonian  Center  for  Latino 


book  of  portraits,  essays,  and  com- 
mentary by  many  notable  figures  in 
the  Hispanic  community. 

"Americanos  has  been  a labor 


Initiatives,  headed  by  Dr.  Refugio 
Rochin,  and  by  SITES,  the  institu- 
tions Traveling  Exhibition  Service 
Americanos,  the  exhibition,  is 
accom  p a med 
by  a music  Cl) 
featuring  an 
extraordinary 
lineup  of  Latino 
artists,  a mov- 
ing and 
thought -pro\  ok - 
i ng  doc u men 
tan  to  air  on 
IIHO.  and  a 


of  lo\e  for  me  since  I was  intro- 
duced to  the  protect  several  vears 
ago.*'  said  Olmos.  "We  are  indebted 
to  Time  Warner  for  having  tin- 


vision  to  support  an  effort  that  hon- 
ors the  generations  of  Latinos  who 
have  helped  make  the  l nited  States 
as  great  and  as  strong  as  it  is 
today  " 

\s  reported  in  past 
issues  of  Hispanic 
Outlook . Edw  ard  James 
Olmos  is  a community 
activist  who  dedicates 
substantial  time  to  work- 
ing on  behalf  of  Latinos 
Film  and  stage  star  Rita 
Moreno  and  musician 
Carlos  Santana  have 
worked  extensively  with 
him  on  a program  to 
reduce  school  dropouts. 
Olmos  is  a scheduled 
speaker  at  more  than  ISO 
schools,  juvenile  institu- 
tions. and  charitable 
events  a year,  often 
addressing  young  people 
directly  with  his  persua- 
sive motivational  mes- 
sages about  pride  and 
possibilities. 

Time  Warner 

Chairman  and  CEO  Gerald  Levin,  in 
announcing  the  project,  expressed 
his  own  pride  in  the  support  Time 
Warner's  businesses  are  giving  the 
project,  calling  Americanos 
"indicative  of  our  commitment  to 
the  Latino  community  and  to  fos 
lenng  a greater  understanding  of 
the  important  contributions  made 
by  Latinos  to  Vmerican  culture 

The  Olmos  Connection 

Olmo*  Production^  Inc  has  a 
vision-'  to  develop  qualm  ente: 
tainmeni  with  viciaih  relevant  and 
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educational  content  and  several 
missions:  to  document  the  experi- 
ences of  Latinos  tn  \.mous  media, 
including  nonfiction  documen- 
taries. feature  films,  and  photo  doc- 
11  mentaries;  to  create  culturally 
diverse  programming  for  network 
television,  focusing  on  Latino,  Asian 
American,  and  Name  American 
works;  and  to  increase  the  number 
of  Latinos  working  in  the  entertain- 
ment industry  by  developing  crafts- 
people from  different  disciplines. 

The  company  began  in  1980 
with  the  production  of  The  Ballad 
of  Gregorio  Cortez.  Since  then  it 
has  helped  produce  feature  films 
such  as  Stand  and  Deliver.  Talent 
for  the  Game.  American  Me. 
Roosters . and  Mirages. 

Olmos  Productions  is  con- 
cerned over  the  high  level  of  vio- 
lence in  our  society  and  is  commit- 
ted to  ' doing  its  part'  in  addressing 
the  issue.  Accordingly,  us  documen- 
taries include  Lives  in  Hazard. 
which  is  about  gang  violence,  and  It 
Ain't  love,  which  deals  with  date 
violence.  These  productions  are  two 
of  a three-part  series  on  violence  in 
\merica  and  its  impact  on  youth. 
The  third  documentary  will  center 
on  gun  violence. 

Throughout  its  history.  Olmos 
Productions  has  helped  to  produce 
hundreds  of  public  service 
announcements.  The  company  is 
also  involved  in  extensive  outreach 
projects  in  communities  across  the 


countrv.  ranging  Irom  gang  and 
domestic  violence  to  AIDS  aware- 
ness. 

Since  199S.  Olmos  Productions 
has  been  located  at  the  ABC 
Entertainment  Center,  and  has  con- 
tracted with  ABC  to  develop  diverse 
programming,  including  mini- 
series.  sit-coms.  and  movies  made 
for  television,  in  what  Olmos  calls, 
a significant  step  for  the  Latino 
community."  Production  of 
Americanos  is  another  such  step. 


slops  include  Chicago 
and  Sun  Vniomo.  with 
12  cities  to  be  visited 
in  a five-year  period. 

“This  important 
collection  of  pho- 
tographs reveals  peo- 
ple who  are  diverse  in 
culture,  color,  ideas, 
and  dreams,  who 
share  a common 
desire  to  make  life  better  for  them- 
selves. their  families,  their  neigh- 


Solomon  D.  Trujillo,  president 
and  CEO  of  US  West  wrote  of 
Americanos.  "My  heart  and  my 
head  both  told  me  this  was 
something  people  would  love  to 
see.  In  the  West  and  across  the 
nation.  Latinos  have  made  won- 
derful contributions  to  our 
| nation's  culture.  Their  depiction 
through  photographs  taken  by 
the  nations  best  Latino  photog- 
raphers has  great  appeal. 

"Its  about  community.  It's 
about  family.  It's  about  dreams. 
\nd  its  about  pride." 

Trujillo,  who  agreed  to  sponsor- 
ship over  dinner  with  Olmos  in  Los 
Angeles,  also  said,  "when  you  get 
Eddie  Olmos  and  the  Smithsonian 
working  together  you  know  you'll 
get  excellent  results." 

.■ \mericanos-\he  Book 

Filled  with  bilingual  essays, 
poetry,  and  commentary  from 
exceptional  artists  such  as  Carlos 
Puentes,  who  wrote  the  introduc- 
tion. and  Maya  \ngelou. 
Americanos,  the  book,  also  suc- 
ceeds in  capturing  the  astounding 
diversity  and  energy  of  today  's 
Latino  \mcncan  communities 
The  people  gathered  therein 
represent  a wealth  of  Latino  nation- 
alities-Cuban.  Panamanian.  Puerto 
Rican.  Mexican,  \rgentinean-and 
an  incredible  vaneiv  ot  experi- 
ences. including  those  of  astro- 
nauts. musicians,  veterans, 
cowhands,  farmers,  and  White 
House  suffers  Readers  can  look 
mto  the  lives  ol  such  celebrities  as 
Gloria  l-.stefan.  \ndv  Garda.  and 
Tito  Pm  ntc  as  well  as  share  in 


The  Thaveling  Exhibition 
The  centerpiece  of 
the  project  is  the  exhibi- 
tion. which  presents  an 
intimate  portrait  of  the 
Latino  community 
through  the  work  of  30 
prize- winning  photogra- 
phers. The  120  pho- 
tographs in  the  exhibi- 
tion are  organized 
around  themes  such  as  family,  com- 
munity. work,  and  sports,  and 


attempt  to  reflect  the  breadth  and 
variety  of  the  Latino  experience 
\t  the  Smithsonian  from  March 
r through  June  (\  the  exhibition 
next  traveled  to  the  Museum  of  the 
Citv  of  New  York,  where  it  will 
remain  from  September  IS  through 
January  2.  2000  The  next  stop  will 
he  the  Eiteljorg  Museum  mi 
Indianapolis.  Januarv  22  throne!) 
\pnl  l(i.  2000  \ddumnal  tentative 


hors  and  the  nation."  said  Olmos. 

Each  of  the  six  sections  of  the 
exhibition  is  introduced  by  person- 
al statements  written  by  prominent 
Latino  writers  or  citizens.  They 
include  Carlos  Puentes.  Julia 
Alvarez.  Sandy  Alomar,  Jr.,  and  Celia 
Cruz.  The  photographs  address 
such  issues  as  national  origin,  edu- 
cation, religion,  economic  status, 
and  language. 

The  photographs  commissioned 
for  the  exhibition  were  selected  by 
i a distinguished  jury  of  photojour- 
nalists. including  Pulitzer  Prize- 
winners Michael  DuCille.  picture 
editor.  Washington  Rost,  and  Jose 
“ Galvez,  director.  Mexican  American 
Cultural  \rt  Center;  Mark  Hino|o*a. 
director  of  photography.  Chicago 
Tribune,  and  Liliana  Nieto  Del  Rio. 
whose  photographs  appear  regular- 
ly in  the  Seiv  York  Times  and  the 
l os  Angeles  Times.  Photos  by  Galv  ez 
and  Del  Rio  also  appear  in  the 
exhibition. 

Corporate  support  tor  the  exhi- 
bition came  not  onh  Irom  Time 
Warner  but  also  from  l S West  and 
Irom  Farmers  Insurance 
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meaningful  moments  in  ihe  lives  of 
everyday  heroes 

Editors  of  the  Pb-page  book  are 
Olmos.  Dr.  Lea  Ybarra,  and  Manuel 
Monterrey.  Dr.  Ybarra  is  executive 
director  of  the  Institute  for  the 
Academic  Advancement  of  Youth,  at 
Johns  Hopkins  Imversity.  Ybarra 
has  received  mam  awards  for  her 
teaching,  research,  and  community 
activities,  including  Hispanic 
Educator  of  the  "tear,  the  Rosa 
Parks  Award  for  Outstanding 
Community  Service.  Hispanic 
Women  Making  History,  and 
Business/Professional  Woman  of 
the  Year. 

Monterrey  is  a photojournalist. 
He  began  his  career  with  the 
Associated  Press  in  Washington. 
D.C..  was  assistant  chief  photogra- 
pher for  me  Journal  Sewspapers. 
and  was  chief  photographer  and 
photo  editor  for  Black  Issues  in 
Higher  Education . Introduced  in 
the  spring,  this  Little.  Brown  and 
Company  publication  is  available  in 
hardcover  and  in  paperback 

Americanos~the  CD 

Americanos:  Latino  Life  in  the 
l hited  States-A  Musical  Celebration 
is  “a  journey  through  the  myriad  styles 
of  Latin  American  music,  including 
Latin  jazz  from  Tito  Puente  and  Eddie 
Palmieri,  classic  salsa  by  Celia  Cm/. 
Afro-Cuban  dance  rhythms  from 
Willie  Bobo,  Teiano  swing  by  Flaco 
Jimenez  {accompanied  by  Rv  Cooder. 


producer  of  the  Grammy-winning 
Buena  Vista  Social  Club),  raza  rock 
from  Santana  and  War.  and  more. 
Ruben  Blades,  Los  Lobos.  Pedro  Luis 
Ferrer.  Frankie  Negron.  Mark  Rihot  v 
Los  Cubanos 
Poslizos.  and 
\yuda  a los 
Pueblos  are 
represented. 

lounger 
Latino  artists 
are  high  lighted 
as  well,  among 
them  the  L.A.- 
based  hip  hop/ 
rock  and  roll 
collective. 

O/omatli.  and  Mexican  American 
singer  Lhasa 

The  album  closes  with  America 
the  Beautiful,  periormed  h\ 
Paquito  D'Rivera,  accompanied  b\ 
tile  Orchestra  of  St.  Lukes. 

Released  by  Atlantic  Records  in 
association  with  W EA  Latina,  this 
compilation  was  produced  by  Steve 
DeBro 

To  'celebrate  the  spirit  of 
Americanos!  a contribution  wa> 
made  bv  Warner  Music  Group  to 
the  1 1;  panic  Scholarship  Fund  and 
tlie  Hurricane  Mitch  Relief  hind 

The  HBO  Documentary 

(.onceived  and  co  produced  In 
Olmos.  and  directed  In  the  Osc.u 
nominated  team  of  \mlv  \oime  and 
Susan  lodd  {Lues  m Hazard' 
Ameruann s latino  hie  in  tie 


l nited  States  features  three-  to  six  - 
minute  profiles  filmed  in  Los 
Angeles.  San  Diego.  New  Mexico. 
Illinois.  Miami.  New  York,  and  other 
locations,  focusing  on  Latino- 
American  individuals  or  groups 
and  the  unique  ways  in  which  they 
express  their  culture  and  individu- 
ality. 

The  documentary  makes  the 
point  that  Latinos  are  not  one 
nationality  or  one  culture,  but 
many. 

It  highlights  the  contributions 
made  by  Latinos  to  our  country, 
emphasizing  that  we  are  a nation  of 
diverse  backgrounds. 

Set  to  debut  on  HBO  this  fall. 
Americanos  includes  segments  on 
a border  patrol  Agent  Garvey,  her- 


self horn  in  Mexico,  now  a natural- 
ized l.S.  citizen:  El  \ez.  a Los 
Angeles  entertainer  who  imperson- 
ates Elvis;  honor  student  Jennifer, 
in  East  LA:  social  activist  Luis  in  the 
Bronx:  poet  Mariposa,  a third-gen- 
eration New  Worker  with  ties  to 
Puerto  Rico:  Cuban  American 
phvMCian  Dr.  Joe.  treating  the 
homeless  in  Miami:  San  Diegos 
taco  shop  poets,  and  renowned 
musician  Carlos  Santana,  who  says 
of  the  clash  of  cultures,  "It's  not 
Black  or  White-n's  how  deep  or 
shallow  vou  are' 

1 he  documentary  also  takes 
vou  hi  Dixon.  Illinois,  for  the  Till 
\nnual  Midwest  Low  rider 
Celebration  of  Culture  -a  ''tecl- 
gnod  fain i K affair"  featuring  hun- 
dreds of  hoppers  -customized 
low  ruling  vehicles  that  jump  up 


and  down  "like  bunnies.”  And  to 
Espanoloa.  New  Mexico.  40  miles 
north  of  San: , F'e.  for  a celebration 
of  the  settlement  of  the  New  World 
by  the  Spanish  conquistador  Onate. 
with  horses,  costumes,  and  niari- 
achi. 

Performance  artists  Guillermo 
Gomez-Pena  and  Roberto  Sifuentes, 
of  L.A..  attack  misconceptions 
about  Latinos,  exaggerating  Latino 
stereotypes  to  make  their  audience 
feel  what  it  is  like  "to  he  absurd,  to 
be  the ‘other” 

For  HBO.  executive  producer  of 
Americanos  is  Sheila  Nevins; 
supervising  producer  is  Nancy 
Abraham 

Ibis  ston  teas  compiled  from  mate- 
rials provided  by  Atlantic  Recording 
(.orpomtum  farmers  Insurance  Croup 
IIBO.  Utile.  Brou  n and  Company: 
Olmos  Inductions  Inc.:  Smithsonian 
Institution  J rare  buy  Exhibition  Service 
Tunc  Warner  and  i s West 

r::> 


Good  lews  for  the  Friends  of  Diversity 


- '.iricysiiip  Alliu'.i  v at  I-Jm/n/  rnirersitjj 


by  Ted  Oviatt 


“While  African 
Americans, 
Hispanics/ 
Latinos,  and 
American 
Indians 
comprise  23 
percent  of  the 

as. 

population, 
they  make  up 
only  4.5 
percent  of 
those  holding 
scientific 
doctorates" 

Jeffrey  mervis. 

SCIENCE  MAGAZINE 


Rodn^uez 


Every  so  often  the  friends  of 
diversity  take  action,  boosting 
the  spirits  of  those  of  us  who 
could  otherwise  remain  dis- 
I mayed  by  the  anti-affirmative 
; action  climate  that  seems  to  domi- 
! nate  our  lives  as  well  as  the  news. 

Over  the  past  seven  years.  The 
: Leadership  Alliance,  centered  at 
; Brown  University,  has  encouraged 
and  supported  the  dream  of  gradu- 
: ate  study  for  nearly  a thousand  stu- 
■ dents  from  the  underrepresented 
j minorities.  This  has  been  achieved 
i bv  an  auspicious  link  between 
"haves*  and  “have-nots”  bringing 
together  prestigious  Eastern  univer- 
; sities  (including  all  of  the  Ivies). 

: ten  historically  Black  colleges,  the 
l niversity  of  Puerto  Rico,  and  sev- 
. eral  tribal  colleges  in  Montana. 

HappiK;  other  "haves**  from  both  the 
. {Private  ;md  public  sectors  have  jumped 
on  the  bandwagon  and  been  financially 
supportwe.  Names  like  the  Howard 
i Hughes  Medical  Institute,  the  NIH 
t Nauonal  Institutes  of  Health),  and  the 


NSF  (National  Science 
foundation) — all  pub- 
lic— have  been  joined 
bv  IBM.  Citibank. 
Hewlett-Packard,  and 
the  Schering-Plough 
Corporation  to  work 
together  to  increase  live 
number  of  underrepre- 
sented minorities  in 
graduate  school. 

To  achieve  this 
end,  a consortium  of 
twenty-five  colleges 
and  universities  was 
formed  in  19<>2. 

(iiven  the  national 
movement  against  “special” 
arrangements  for  minority  candi- 
dates; which  preceded  the  high 
profile  cases  in  Texas  and 
California  but  was  evident  even 
then,  the  focus  would  be  on  gradu- 
ate research  opportunities  for 
African.  Hispanic,  and  Native 
Americans.  While  the  relatively 
brief  period  of  affirmative  action 


had  increased  significantly  the 
numbers  of  these  minorities  in  col- 
leges and  universities,  the  play  ini 
field  could  not  and  still  cannot  bv 
any  means  be  considered  to  be 
level. 

Indeed,  the  bumps  in  the  field 
are  perhaps  best  revealed  at  the 
graduate  level,  where  a seriom 
shortage  of  underrepresented 
minorities  exists.  The  numbers, 
especially  in  scientific  research,  lac 
far  behind  those  of  Whites  and 
Asians — in  many  cases  so  fai 
behind  as  to  be  statistically  negligi- 
ble. Jeffrey  Mervis.  writing  in 
Science  Magazine  for  Augusi 
28.1008.  calculated  that  ‘while 
African  Americans,  Hispanics/ 
Latinos,  and  American  Indians 
comprise  23  percent  of  the  I S 
population,  they  make  up  only  h.3 
percent  of  those  holding  scientific 
doctorates." 

Sadly,  efforts  to  increase  these 
numbers  have  recentlv  been 
blocked  in  the  courts,  which  have 


1 


Jb3 


found  such  “affirmative  union  to 
be  discriminatory  at  the  expense  of 
majority  students.  The  Mems  arti- 
cle. entitled  “Wanted  A Better  Wax 
to  Boost  Numbers  of  Minonn 
Ph.lK”  reported  the  end  ot  an  NS1 
program  that  “reserved  a portion  of 
its  prestigious  graduate  research 
fellowships  for  minority  students 
seeking  to  launch  a career  in  sci- 
ence.” 

NSF  had  held  a separate  compe- 
tition for  underrepresented 
minorities,  thereby  reserving  H 
percent  of  its  900  fellowships  for 
minorities.  The  decision  to  abort 
the  program  resulted  from  a White 
student's  lawsuit  claiming  that  the 
separate  competition  was  discrimi- 
natory. 

This  desire  to  put  the  gears  ot 
progress  in  reverse  had  also  reared 
its  head  in  California  when  the  uni- 
versity Regents  followed  the  wishes 
of  the  voters,  who  had  passed  Prop 
209,  and  the  "set-asides”  of  affirma- 
tive action  were  discontinued,  first 
at  the  graduate  level,  and  now  at 
the  undergraduate  level  as  well. 
Likewise,  in  Texas,  the  liofnvoud 
suit  has  reversed  -tO  years  of 
progress  for  civil  rights  and  poses 
the  threat  of  "resegregation"  in 
Texas,  according  to  the  university 
president. 

“These  setbacks  hurt  our  peo- 
ple. our  schools,  and  our  science 
We  want  to  see  the  same  opportu- 
nities for  everyone;  we  want  the 
richness  that  diversity  brings  to  our 
schools;  and  in  an  area  that  i" 
seeking  cures  for  cancer.  \!HS.  and 
other  equal  opportunity  killer" 
none  of  us  wants  to  hvpass  am 
potential  pri/e-winning  scholars' 

Hence,  i he  Leadership  Mhanee 
has  placed  its  emphasis  on  pre 
venting  the  loss  of  talent  h\  fnulnrj 
it  early — to  increase  the  scope  of 
choice  for  the  able  minorm  student 
and  to  tap  a neglected  pool  of 
potential  problem-solvers  tor  sou 
eiy  at  large  In  |9*>j.n;  Hi, 
Mliances  Summer  Research  l ark 
Identification  Program  cairn  mu- 


being  Nine  weeks  of  mentoring  at 
b research  institutions  were  fully 
funded  for  qualified  minoritv  stu- 
dents. who  gained  not  only  from 
the  knowledge  and  the  contacts  but 
aiso  from  the  opportunity  to  have 
the  hands-on  experience  that  tells 
us  if  this  is  the  kind  of  work  we  are 
going  to  eniov.  A medical  student 
who  never  considered  research  as 
a career  could  find  either  that  he  or 
she  preferred  this  exciting  endeavor 
of  working  directly  with  patients,  or 
that  research  was  not  his  or  her 
cup  ot  tea. 

During  more  than  for  tv  years  of 
teaching.  1 have  seen  more  than 
just  a few  young  people  who 
thought  they  wanted  to  teach— until 


that  hit  the  employment  market 
each  year.’ 

One  current  Alliance  fellow,  a 
biology  maior  at  Morgan  State, 
relates  especially  to  the  resume- 
enhancing aspect  of  her  internship 
Kiana  Brunson,  of  the  Class  of  1999. 
says.  "This  gives  me  opportunities 
to  advance,  to  go  a step  above,  to 
have  an  internship  experience  and 
a research  experience.  Graduate 
schools  want  to  see  people  who  ve 
gone  a step  beyond  just  going  to 
class.” 

Individual  successes'  and  per- 
ceptions show  that  the  improved 
environment  and  expanded  oppor- 
tunities provided  through  the 
Leadership  Alliance  really  work  for 


they  faced  a class  of  students 
Internships  in  research  as  well  as 
other  fields  will  give  students  a feel 
for  the  proposed  task,  “allowing 
them  to  become  better  able  to 
commit  to  an  auspicious  future.” 
says  Barbara  Gabriel,  writing  in 
Liiinut  St\/c  maga/ine  (July /August 
In  an  article  entitled 
Lnterpnsing  Intcrm."  she  suggests 
that  the  decision  not  to  do  an 
internship  is  becoming  a luxury 
i li at  most  professionally  bound 
Latina  college  students  cannot 
afford  With  an  increasing  number 
i it  people  obtaining  undergraduate 
degree  us  more  important  than 
( \er  to  make  vourselt  stand  out 
Inm.  liie  i rovul  ol  new  gi  aiinale^ 


the  students.  Sheila  Rodrigue/,  a 
Brown  psychology  major  of  the 
Class  of  2001.  used  the  Marly 
Identification  Program  internship 
as  a smooth  transition  to  Brown's 
Iw  environment  She  says.  ”1  got 
into  the  SR  | Summer  Research  |- 
KIP  before  1 got  accepted  into 
Brown.  It  was  very  convenient — the 
mi  miner  program  was  great  train 
mg  for  Brown  I m the  first  one  in 
mv  iamilv  to  go  to  college  and  1 
want  to  go  as  far  as  possible  1 have 
to  take  the  opportune* 

Wayne  Wilson  a graduate  stu- 
dent m religion,  became  interested 
following  Brown"  Miimner  program 
and  ended  up  working  with  prize 
winning  novelist  lorn  Morrison  at 


Princeton.  Wilson,  whose  mentor  at 
Brown  was  John  Reeder,  professor 
of  religious  studies,  adds,  under- 
standablv.  iust  a dash  of  preaching 
to  his  enthusiastic  testimony  "The 
ongoing  relationship  with  my  facul- 
ty mentor  is  the  most  powerful  part 
of  the  SR-EIP  program,  plus  the  fact 
that  the  program  was  an  integral 
step  toward  thinking  beyond  a 
master's  degree.  Without  that 
change  in  mindset.  I wouldn't  he 
here.  The  SR- HIP  said  there  is  a 
broader  future,  and  not  only  that, 
hut  there  is  a support  network  and 
a committed  leader  in  Jim  Wyche 
| the  executive  director  of  the 
leadership  Alliance,  who  has  guid- 
ed the  original  consortium  througli 
its  steady  growth  to  the  present 
day),  who  has  dedicated  himself  to 
see  this  happen.  With  all  of  the 
affirmative  action  backlash,  its 
imperative  this  continue  and  for 
me  to  join  in — there's  no  choice." 

An  Alliance  publication,  written 
by  Linda  J.  P.  Mahdesian,  quotes  an 
equally  enthusiastic  Prank  De  Silva, 
a graduate  of  Morehouse  College 
now  in  his  fourth  year  of  graduate 
study  in  biology  at  Brown  "1  was 
previously  heading  in  an  M.l) 
direction,  but  research  showed  me 
a new  way  that’s  more  exciting  to 
me.  The  Leadership  Vlliance  is 
more  than  mst  showing  me  what 
science  is  all  about.  It's  also  given 
me  a lot  of  support.  Being  a minor- 
ity in  a predominantly  White  insti- 
tution at  times  gets  somewhat  lone- 
ly. A lot  of  professors  here  are  very 
understanding  of  that — both  Black 
and  White  professors  I've  gotten  a 
lot  of  support  and  encouragement 
here  that  1 didn't  expect  to  get.  It 
made  the  transition  much  easier 
and  more  comfortable." 

Reflectin'.*  the  same  commit- 
ment and  responsibility  shown  in 
Wayne  W ilson’s  "imperative  to  umi 
in.  LataMia  Wright  from  Tougaloo 
College  in  Mississippi,  who  spent  a 
summer  at  Johns  Hopkins,  agrees 
' We  need  to  be  examples  we  need 
to  he  roll-  nvu!  Is  We  need  to  show 


other  young  people  that  we  can  do 
this."  l.utasha  is  a doctoral  candi- 
date in  cell  and  molecular  biology. 

Perhaps  the  most  glaring 
absence  of  role  models  due  to  a 
lack  of  academic  opportunity  is 
found  among  Name  Americans. 
Billy  Mills,  the  gold  medal  winner 
from  the  Tokyo  Olympics,  might  be 
the  only  national  hero  known 
beyond  the  Native  American  com- 
munity— hence  the  inclusion  of 
seven  tribal  colleges  in  the  Alliance 
program.  Richard  Little  Bear,  vice 
president  of  Cultural  Affairs  at  Dull 
Knife  Memorial  College,  has  been 
pleased  to  see  this  image-changing 
opening  to  graduate  study  for  his 
students.  He  says.  '‘I  think  the  mem- 
bership of  the  tribal  colleges  will 
help  balance  The  Leadership 
Alliance.  We  fall  into  self-fulfilling 
prophecies  by  thinking  that  Native 
Americans  aren  t supposed  to  he 
scientists  and  mathematicians.  This 
is  one  way  to  get  out  of  that  stereo- 
type. We've  fallen  behind  on  a lot  of 
these  disciplines  because  we  don't 
have  that  access  to  networking,  to 
information,  to  funding.  We  need  to 
get  more  of  our  students  interested 
in  the  various  sciences.  * 

One  such  student  is  not  only 


interested  hut  off  to  a great  start. 
Dion  Tang,  a junior  at  Montana 
Mate  Iniversity -Bozeman  majoring 
in  Natural  Resources,  participated 
m the  HIP  at  Dartmouth  in  b)%.  Of 
Ins  experience  he  states.  “The 
Uliana*  developed  my  awareness 
of  the  basic  needs  and  goals  of 
indigenous  people  and  helped  me 
assert  myself  in  higher  education 
and  culture.* * Tang  is  the  president 
of  the  American  Indian  Club  and 
also  of  MSI  s chapter  of  the 
Vmerican  Indian  Science  and 
Hngineering  Society.  The  recipient 
of  a student  leadership  award,  he 
has  also  spent  the  last  two  sum- 
mers working  on  the  Northern 
Cheyenne  Reservation,  where  he 
has  had  the  chance  to  he  a positive 
role  model  for  his  community. 

The  work  of  the  Alliance  is  fill- 
ing a tremendous  need  in  making 
graduate  opportunities  available  to 
future  role  models  for  minority 
youth.  It  would  be  easy  for  Black, 
Hispanic,  and  Native  American 
youngsters  to  interpret  todays  ami- 
affirmative  action  legislation  and 
discouraging  court  decisions  to 
mean  “We  don't  want  you!"  In  fact, 
minority  applications  dropped  at 
California  colleges  when  Prop  200 
was  enforced. 

Ii m Wvche. 
the  \lhance 
executive  direc- 
tor. has  noticed 
an  encouraging 
change  in  just  a 
few  years.  It 
gets  pretty  lone- 
ly to  go  to  pro- 
fessional meet- 
ings and  have 
a few 
people  of  color 
as  colleagues.' 
he  says.  “What  I 
now  enjoy  is 
seeing  student 
members  of  my 
own  profession- 
al sooictv — the 
\ m e r i i a n 


Society  of  Cell  Biologists — and 
know  that  their  presence  is  a direct 
result  of  this  program.'’  He  points 
out  that  during  the  last  two  years, 
forty-five  Alliance  alumni,  with 
Ph.D.s  under  their  belts,  nave 
become  full  members  of  the  ASCB. 

“There  haven't  been  forty-five 
people  of  color  in  the  last  hundred 
years  in  that  group — so  already 
there's  been  a change  in  the  land- 
scape in  a short  amount  of  time.'' 

Having  attended  Williams 
College  (1.200  students  in  1055). 
where  it  was  easy,  and  common, 
to  have  coffee,  engage  in  casual 
discussions,  or  just  play  ping  pong 
with  distinguished  professors  who 
published,  did  research,  and  coun- 
seled presidents  and  foreign  gov- 
ernments. I took  a lot  for  grant- 
ed— not  realizing  that  at  a large 
university,  and  at  many  smaller 
schools,  this  close  and  casual  con- 
tact is  difficult  to  achieve  and 
therefore  rare.  Making  such  oppor- 
tunities available  to  minority  candi- 
dates is  a wonderful  experience 
that  can  never  be  measured  and 
might  often  be  overlooked  when 
the  advantages  of  the  Alliance  are 
enumerated. 

This  plus,  however,  lias  not  been 
lost  on  Stanford  Carter.  Jr.,  of 
Morgan  State's  Master  of  Science 
program.  “There  I was.  sitting  next 
to  Tom  Pollard,  the  president  of  the 
Salk  Institute,"  he  says.  “We  were 
talking  baseball  and  about  his  time 
at  Johns  Hopkins.  He  took  me 
through  his  whole  life  story." 

Carter,  an  accomplished  athlete, 
compares  the  Alliance  experience 
to  a baseball  training  camp. 
Meeting  leaders  in  the  field  like 
Pollard  and  working  with  his 
Morgan  State  mentor.  Dr.  T.  Joan 
Robinson,  dean  of  Computer.  Math, 
and  Natural  Sciences,  have  given 
him  the  chance  to  develop  as  a sci- 
entist. “The  doctors  can  lead  you 
through  the  steps.'  much  as  the 
coaches  in  a sports  camp  would 
do.  Carter  adds  that  he  values  the 
communication  that  has  opened  up 


'<-ana  Bnjnscn.  Morgan  State 


for  him — with  scholars  at  both 
Hopkins  and  Morgan  State  and  with 
the  experienced  dignitaries  he  has 
met  at  various  conferences  and 
symposia  made  possible  by  the 
Alliance. 

The  Alliance  projects  that  dur- 
ing the  next  ten  years  between  300 
and  500  students  such  as  Carter 
will  he  enrolled  in  doctoral  pro- 
grams worldwide.  Already  the  origi- 
nal collaborative  vision  has  explod- 
ed into  a global  network  of  schools, 
with  research  opportunities  in  such 
places  as  Dominica.  Ethiopia. 
Sweden,  and  France. 

Our  nation  is  indeed  a schizo- 
phrenic land.  We  are  the  most  phil- 
anthropic people  in  the  world,  and 
yet  many  of  us  worry  about  the 
“What's  in  it  for  me?"  materialism 
that  also  abounds.  As  the  anti-affir- 
mative action  backlash  begins  to 
pull  us  away  from  true  integration 
and  equal  opportunities  for  ail. 
other  movements — like  The 
Leadership  Alliance  and  its  growing 
number  of  academic  and  corporate 
supporters — step  up  to  reassure  us 
that  our  glass  is  at  least  half  full. 
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New  Jersey  Nets  Grant  Nunez 
Scholarship 


Bloomfield  College  first-year  student  Judith 
Nunez,  of  Newark.  X.J..  received  a $4,000 


scholarship  paid  over 
four  years  from  the 
New  Jersey  Nets 
Foundation  through 
the  Community  Youth 
Organization. 
Bloomfield  College 
will  match  this  schol- 
arship and  will  pro- 


\ide  a mentor  to 


Nunez  as  part  of  the  program. 

The  presentation  was  made  at  half-time  of 
a National  Basketball  Association  game 
between  the  Nets  and  the  Washington 
Wizards,  and  featured  a W-second  profile  of 
Nunez  produced  by  the  New  Jersey  Network 

Nunez,  a computer  information  systems 
major,  holds  a 3 lb  CPA.  Site  hopes  to  work 
for  a software  or  computer  firm  and  pursue  a 
master's  degree  in  computer  science 


Arias  Addresses  International 
Economic  and  Social  Rights  at 
Hunter 


In  April  at  Hunter  College  of  the  Citv 
l mversity  of  New  \ork.  Dr.  Oscar  Arias 
Sanchez,  president  of  Costa  Rica  from  198b- 
lOOo  and  198~  Nobel  Peace  1 mi  reale.  was  the 
featured  speaker  in  the  fourth  lecture  ol  a 
national  series  tilled  Human  Rights — The 
l nfinished  Agenda  for  the  New  Millennium " 
These  lectures  commemorate  the  SOth 
Vnniversary  of  the  l m versa!  Declaration  of 


Human  Rights  ( 1948-1998) — a document 
whose  preliminary  drafts  were  prepared  in 
meetings  at  Hunter  College  in  194b. 

Arias,  pictured  here  with  Hunter  College 
President  Dr.  David  A.  Caputo.  spoke  with  pas- 
sion of  a “leadership,  spiritual,  and  human 
rights  crisis.. .when  1.3  billion  people  live  on 
income  of  less  than  $1  a day.' 

De  la  Cruz  Chairman  of  University 
of  Miami  Board  of  1 ustees 

South  Florida  entrepreneur  Carlos  Nl.  de  la 
Cruz.  Sr.,  has  become  chairman  of  the 
l niversity  of  Miami 
(I'M)  Board  of 
Trustees,  a (C-niemher 
hoard  that  governs 
one  of  the  leading  pri- 
vate research  universi- 
ties in  the  Southeast. 

De  la  Cruz  is 
chairman  of  the  hoard 
and  CEO  of  Eagle 
Brands,  Inc.,  the  Anheuser-Busch  distributor  m 
Miami-Dade  County,  and  of  CC1.  Inc.,  the  Coca- 
Cola  bottler  in  Puerto  Rico.  He  serves  as  chair- 
man of  several  local  automobile  dealerships, 
including  Miami  Honda.  Central  Hyundai,  and 
Sunshine  Ford. 

"It's  a privilege  to  follow  persons  who 
have  such  strong  commitment  and  love  for 
l M.  1 know  that  the  university  will  continue 
to  gain  national  and  international  promi- 
nence." said  de  la  Cruz 

C.H.LE.E  Award  Given  to  Olga  and 
Carlos  Saladrigas 

The  Most  Rev  John  C Favalora.  archbishop 
of  Miami,  and  Rev  Monsignor  Frankly n M 
Casale.  president  of  Si  Thomas  1 mversity.  pre- 
sented the  Champions  of  Higher  Independent 
Education  in  Florida  Award  to  Olga  and  Carlos 
Saladrigas  at  a reception  in  April  More  than 
So  guests  attended  the  reception  at  the  Coral 
Cables  home  of  ivette  and  Carlos  Plana* 
Carlos  Planas  is  a member  of  the  Si  Ihonu* 
{ mversitv  Board  of  Trustees 

Olga  and  Carlos  Saladrigas  are  loval  sup 
poriers  ot  ( atholu  luelu-i  education  at  v 
1 bonus  I muTsiiy.  where  Carlos  is  a rnemhei 
ot  the  univcrsm  s President's  Board  ot  \ii\isor* 
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Pictured  left  to  right:  Carlos  Planas. 
Casale.  Ivette  Pianas.  Favalora.  Olga 
Saladrigas,  and  Carlos  Saladrigas 

llibarrf  Honored  at  University  of 
New  Mexico  Commencement 

l mversity  of  New  Mexico  d'NM* 
Professor  Hmeritus  of  Spanish  and  well- 
known  author  Sabine 
R l libarrf  (pictured) 
received  an  Honorary- 
Doctor  of  Letters  at 
the  L niversity  of  New 
Mexico's  1999  Spring 
Commencement. 

The  undergradu- 
ate student  speaker 
was  Manuel-Julian 
Rudolpho  Montoya,  who  received  a bachelor's 
degree.  Montova  is  the  recipient  of  a Rhodes 
Scholarship  and  a Truman  Scholarship.  He  is 
the  first  l NM  student  to  win  a Rhode* 
scholarship  since  I9~s 

l NM  Provost  and  Vice  President  for 
Academic  Affairs  F.  Chris  Garcia  was  the  mas 
ter  of  ceremonies 

Martinez  Speaks  at  Palo  Alto 
Commencement 


Dr  Ernest  \.  Martinez,  executive  vice  chan* 


ci  .ior  of  the  Alamo  Community  College  District 


« \(.CD)  in  Texas,  pre- 
sented the  commence- 
ment address  during 
Pain  \ 1 to  College’s 
I Mh  Commencement 
u:  Mav 

Marline/  has  been 
i xeiutive  vice  clian- 
udlor  of  the  \lamo 


i wimminitv  College 
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District  Mil  ft*  November  199s.  He  serves  as 
chief  operatin':  onicer  of  the  38,000-student 
UICD  and  is  the  senior  administrator  responsi- 
ble for  day-to-dav  management  of  the  district. 

A foundin';  member  of  the  National 
Community  College  Hispanic  Council. 
Marline/  has  a bachelors  degree  from  New 
Mexico  Highlands  Iniversity.  a masters  from 
Sonoma  State  l Diversity.  and  a doctorate  from 
the  l niversity  of  Qhfornia-Berkeley. 

Rodriguez  a Barry  Success  Story 

loel  Rodrigue/,  29.  arrived  with  his  par- 
ents from  Cuba  in  the  Muriel  boat  lift  at  the 
age  of  10  without 
knowing  a word  of 
English.  However,  he 
always  did  well  in 
school.  After  high 
school,  he  joined  the 
I S Marines,  where 
he  served  in  the  1000 
invasion  of  Panama, 
and  was  a squad 
leader  during  the  Persian  Gulf  War. 

In  1000.  Rodriguez  entered  Barry 
l Diversity's  (Fla)  Minority  Access  to 
Research  Careers  program  and  was  selected 
for  a prestigious  internship  at  A ale  l Diversity 
in  the  summer  of  1W8. 

In  May  Rodriguez  received  a bachelors 
degree  in  psychology  from  Barry.  He  will  begin  a 
doctorate  program  at  the  Iniversitv  of  Michigan, 
and  afterwards,  he  plans  to  work  in  sociology 
wiih  a focus  on  minorities  and  race  relations. 

Martinez  Honored  at  Washington 
State  l niversity  Banquet 

Washington  Slate  l niversity  i \N  St ’ > 
student  Cecilia  .Martinez  was  honored 
during  W SI  s 20th  annuai  Gabriel 
Carden  as  Banquet  \WSl  junior  political  sci- 
ence major.  Marline/  was  one  of  tun  student^ 
receiving  scholarships  honoring  the  events 
namesake.  She  also  was  named  Chicana  del 
Vno  bv  WM  s M.E.Ch  \ 

Martinez  is  involved  with  a varietv  ni 
groups,  including  the  Children  of  \/tlan 
Sharing  Higher  Education,  (he  Society  of 
Latina.* o Engineer*  and  Scientists,  Muteres 
( nidus,  and  the  Semana  de  la  Raza  Task  Force 
Committee 

Carmen  and  Tom  Cardenas,  who  attended 
the  ewnt.  treated  the  scholarship  to  encour- 
age t hicano  Latino  Mtid;  nis  Iheir  mmi 


Gabriel  died  in  an  automobile  accident  in 
19~.  after  completing  all  of  his  course  work 
for  a W SI  doctoral  degree 

Vallejo  Wins  Russett  Award 

State  Iniversity  of  New  York  Rockland 
Community  College  Vice  President  for  Student 
Affairs  Maria  M. 

Vallejo  received  the 
1000  Dr.  Carol  S. 

Russett  Award.  She 
was  selected  by  the 
American  Council  on 
Kducation/National 
Network  of  Women 
Leaders. 

The  award  is 
given  to  a woman  who  has  dedicated  herself 
to  serving  higher  education  and  to  serving  as 
a role  model  and  mentor  to  other  women. 

Pescador  Presents  Ohtli  Award  to 
Marie! 

Jose  Angel  Pescador.  Consul  General 
of  Mexico,  presented  his  govern- 
ments prestigious  Ohtli  Award  to  California 
Slate  University -Dominguez  Hills  fCSUDH) 
Professor  Dav  id  Maciel  in  May. 

Maciel,  chair  of  the  CSL  DH  Department  of 
Chicano/Chicana  Studies,  was  cited  by  the 
Consul  General  for  Ins  contribution  to  the 
knowledge  of  Mexican  culture,  his  outstand- 
ing academic  research  on  Mexican  cinema, 
and  because  he  has  constituted  a nridge 
between  the  people  from  our  two  countries.'’ 

The  Ohtli  Award  is  given  to  one  individual 
in  the  Imted  States  who  has  consistently 
demonstrated  outstanding  efforts  in  promot- 
ing cultural  pride.  ^elf-imitfovement.  and  the 
well-being  of  Mexican  compatriots” 

Ceniceros  in  Fuld  Fellowship 
Program 

For  the  third  lime  since  199S.  a nursing 
student  at  Eastern  New  Mexico  Iniversitv 
'P.NMl  ) -Roswell  has 
been  selected  to  rep- 
resent New  Mexico  in 
a prestigious  leader- 
ship program.  Lucy 
Ceniceros.  a first-year 
niii sing  student,  is 
one  of  2s  nursing  stu- 
dents selected  from 
nursing  programs 


across  the  country  to  participate  in  the  199 
Fuld  Fellowship  program,  which  focuses  o 
emerging  leadership  issues  m nursing. 

Ceniceros  is  on  the  ENMU-Roswell  Dean 
last  and  is  a member  of  the  National  Studer 
Nurses  Association.  A graduate  of  the  Nev 
Mexico  Military  Institute.  Ceniceros  has  bee 
a platoon  leader  and  an  executive  officer.  Sh 
plans  to  become  a second  lieutenant  in  th 
l*.S.  Army  in  order  to  experience  the  nursin 
field  throughout  the  United  States  and  th 
world. 


Colin  Achieves  High  Academic 
Standing 

Ernesto  Colin  graduated  as  Loyol; 
Marymount  University's  (Calif.)  valedictoriaj 
and  was  named  the 
winner  of  the  1999 
Ignatian  Award.  The 
Ignauan  Award  is  pre- 
sented to  the  graduat- 
ing senior  male  who 
has  achieved  high  aca- 
demic standing  and 
distinguished  himself 
in  leadership  and  ser- 
vice to  the  student  body  and  the  university. 

The  son  of  Mexican  immigrants.  Coin 
plans  to  pursue  a career  as  a secondar 
school  teacher,  and  will  enter  Loyol: 
Mary  mounts  School  of  Education  in  the  fall 
This  summer,  he  is  helping  to  provide  traininj 
and  professional  development  workshops  fo: 
the  facultv  at  the  Universidad  Rafael  Landiva 
in  Guatemala 


Cal  State-Fulierton  Recognizes 
Hernandez 

The  California  State- Fulleriot 
IkJ/D  ^urs,n"  Department  sponsored  ; 
■ItTrl  display  of  memorabilia  chronidint 
the  life  of  World  War  II  nurse  Maria  Dolore: 
Hernandez. 

Hernandez,  whose  family  settled  n 
Fullerton  alter  fleeing  the  Mexican  Revolutior 
in  191  A.  was  Orange  County's  first  World  War  I 
nurse  called  for  active  service.  After  becom 
ing  a major  in  the  \rmy.  Hernandez  trans 
{erred  to  the  Air  Force  and  was  stationed  ir 
the  Far  East  and  Europe.  Site  retired  with  2( 
vears  of  service  and  returned  to  Fullerton  tc 
work  as  a nurse. 

\t  her  death  at  age  90  two  years  ago,  sh< 
left  more  than  $"80,000  to  Cal  State- Fullertor 
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to  endow  a Nursing  Department  scholarship 
for  deserving  students  dedicated  to  helping 
the  disadvantaged. 

Cisneros  Lectures  at  California- 
Santa  Barbara 

International  recognized 
Chicana  writer  Sandra  Cisneros 
delivered  the  30th  Annual  Edwin 
and  Jean  Corle  Memorial  Lecture  in  front  of 
some  000  people  at  the  Iniversity  of 
California-Santa  Barbara  (I'CSB)  in  May 
The  author  of  such  popular  hooks  as  The 
House  on  Mango  Street.  Loose  Woman,  and 
Woman  Hollering  Creek.  Cisneros  drew 
strong  reactions  from  the  audience  when  she 
read  from  her  forthcoming  novel  Caramelo. 
which  she  promised  to  complete  this  year 
Called,  "an  icon  for  Latina  women.**  by 
Nancy  Reyes,  a I'CSB  student  and  member  of 
Mt'JER.  Mujeres  l nidus  por  Justicia. 
Kducacion  y Revolution.  Cisneros  stressed  the 
importance  of  Latina  writers'  ability  to  sup- 
port themselves  and  be  independent 

Olmos  Speaks  at  Cal  State- 
Hayward 

Edward  James  Olmos.  award-winning  actor 
and  producer,  spoke  at  California  State 
l Diversity-Hay  ward 
in  May.  His  talk. 

“Celebration  of  Our 
Nation's  Diversity.” 
was  part  of  the  uni- 
versity's Cinco  de 
Mayo  Week  celebra- 
tion 

Oimos  his  been 
recognized  for  both 
his  acting  and  directing  skills.  He  also  is  a 
l nitcd  States  Goodwill  Ambassador  for 
I'NICEF  and  a national  spokesperson  for  the 
Juvenile  Diabetes  Foundation,  and  he  speaks 
frequently  at  schools,  charities,  and  juvenile 
institutions  (See  story,  page  11. » 

After  his  address.  Olmos  signed  copies  of 
Americanos  The  laces  of  Latino  Culture,  a 
hook  of  photographs  that  he  co-edited 

Arias  Speaks  at  Nazareth 

Dr.  Oscar  Arias,  former  president  of  Costa 
Rica  and  winner  ol  the  Nobel  Peace  Prize  in 
I9S".  delivered  the  commencement  address  at 
Nazareth  Colleges  t N A » "Jml  I nderunuliuu- 
( ommencement  It  was  the  first  commence 


mem  at  Nazareih  for  Dr.  Robert  A.  Miller,  the 
college's  newly  inaugurated  eighth  president 
Anas,  a former 
president  of  Costa 
Rica,  drafted  a peace 
plan  to  end  strife  in 
Central  America.  The 
Arias  Peace  Plan  cul- 
minated in  the  signing 
of  the  Esquipulas  II 
Accords  and  earned 
him  the  198"  Nobel. 

Peace  Prize.  He  is  a prominent  spokesman  for 
peace,  democracy,  demilitarization,  and 
human  development,  and  advocates  frequently 
for  Third  World  concerns 

Padron  Chairing  Florida  Campus 
Compact  Board 

Dr.  Eduardo  J.  Padron.  president  of  Miami- 
Dade  Community  College,  has  been  appointed 
co-chair  of  the  Board 
of  Directors  of  Florida 
Campus  Compact,  the 
state  chapter  of  the 
national  membership 
organization  of  col- 
lege and  university 
presidents  committed 
to  helping  students 
develop  the  values 
and  skills  of  citizenship  through  participation 
in  community  service. 

As  co-chair  of  the  Florida  Campus 
Compact  Board  of  Directors.  Padron  will  rep- 
resent higher  education  in  Florida  with  Hetty 
Castor,  president  of  the  Iniversity  of  South 
Florida,  and  Steven  I'hlfelder.  member  of  the 
State  l niversity  System  Board  of  Regents.  The 
co-chairs  will  function  as  the  executive  com- 
mittee of  the  Board  of  Directors 

Garza  Addresses  St.  Mary’s 
Graduates 

Oliver  P.  Gar/a.  a career  Foreign  service  officer 
nominated  by  President  Clinton  to  serve  as  l S 
ambassador  to 
Nicaragua,  was  the 
kevnote  speaker  for 
the  St  Mary  s 
I mversiiv  (Texas) 

If  dii  ommencement 
(.ar/.i  uraduated 
from  si  Man's 
t mversiiv  in  pro 


with  a bachelor's  degree  in  sociologv  He  was 
director  of  admissions  at  St.  Mary's  from 
]<ro  “l  and  assistant  director  of  the  universi- 
ty's Ipward  Bound  program.  His  diplomatic 
career  began  in  19"  1 

uarza  has  served  as  l .S  consul  general  in 
(.uadalaiara,  Mexico,  since  last  August.  At 
press  time,  he  awaits  confirmation. 

Kean  Names  Sanchez  “Teacher  of 
the  Year” 

Dr.  Jose  E.  Sanchez,  a professor  in  Kean 
Lniversitv's  (N.J.)  sociology  and  anthropology 
department  and  the 
criminal  justice  pro- 
gram. was  named 
“Teacher  of  the  Year" 
by  the  university's 
alumni  association 

Sanchez  was  nom- 
inated for  the  award 
b\  his  students,  who 
have  described  him 
as  a "conscientious  teacher"  and  one  who  "is 
willing  to  help  students  accomplish  their 
goals 

Sanchez,  is  a frequent  conference  presen- 
ter. and  has  written  more  than  a dozen  arti- 
cle' on  a wide  variety  of  topics  including 
Hispamc-studem  retention,  milieu  therapy, 
and  criminal  negligence 


Alamo  Community  College  District 
Receives  Recognition 


San  Antonio  Mayor  Howard  Peak  (pit 
Hired,  center)  presented  an  official  city 


proclamation  to  Manm  Community  College 
Dmi ul  1 'rmlne \ui  i huikellor  Dr  Ernes! 
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\ Martinez  licit)  and  Board  oi  Trustee n Chair 
Donald  I..  McClure.  Sr.  < ri^lit ). 

In  reading  the  proclamation.  Peak  stated 
that  the  community  colleges  'bring  educa- 
tional advancement  within  reach  of  all  per- 
sons and  segments  in  the  community." 

Peak  also  recognized  the  college  district 
as  one  of  the  largest  employers  in  San 
\ntonio  and  acknowledged  the  colleges'  con- 
tribution to  the  economic  development  of  the 
citv. 

Cal  State  L.A.  Mini  Baja  Team  Wins 
Again 

Continuing  its  exceptional  achievement  in 
competitive  engineering  contests.  California 
State  l niversity-Ijos  Angeles  placed  first  merall 
at  the  Society  of  Engineers  international  1W) 
Mini  Baja  West  competition  for  the  third  time 
since  1()%.  outperforming  00  other  teams. 
Each  team  designed,  built,  promoted,  and 
raced  a prototype  of  a 4-wheel  single  seat,  off- 
road recreation  vehicle  for  the  competition  The 
event  was  hosted  by  Kansas  State  l niversuy. 


The  teams  advisors  were  mechanical 
engineering  professor  Richard  Roberto  and 
technical  staff  member  Dan  Roberto. 

Ieam  members  included  Jaime  Garcia. 
Eric  Gama.  Rogelio  Ramirez.  Daniel  Pena. 
Christopher  Gonong.  Mario  Salomon.  Rafael 
Martinez.  Raul  Valleios.  I haldo  Medina.  h»e 
Barraaan.  Efrafn  Gonzalez.  Jose  Mendoza. 
Ignacio  \ ilia,  and  Oscar  Garcia. 

Houston  Community'  College  Forms 
Partnership  with  Hockey  Team 

Houston  Commumtv  College  iHCO  has 
joined  the  International  Hockev  leagues 
Houston  \eros  to  promote  the  power  o!  learn- 
ing in  their  eomnniiutv 

Both  ol  us  are  alter  the  same  diverse  audi- 
ence. said  HCC  ( lumellor  Ruth  Burgos- 
\issccr.  pictured  here  standing  next  to  the  new 
HCC  Zamhom.  supposciilv  the  onb  communiiv 


college  zamhom  ice  resurfacer  in  the  country 


With  an  enrollment  of  about  s-i.000,  HCC 
is  the  largest  institution  of  higher  learning  on 


the  Texas  Gult  Coast.  It  recently  was  designat- 
ed a "Hispamc-serving  institution ' after  its 
Hispanic  enrollment  grew,  due  in  part  to 
newly  implemented  marketing  aimed  at 
attracting  more  students  from  Houston's 
fastest  growing  ethnic  group. 

Lt.  Governor  Perry  Visits  Houston 

t Pictured  1.  to  r.i  Laurie  Bricker  and 
Esther  Campos,  both  trustees  for  the  Houston. 
Texas.  Independent  School  District;  Lieutenant 
Governor  Rick  Perry:  and  Eva  Loredo.  princi- 
pal of  the  Mario  M.  Gallegos.  Sr.  Elementary 
School;  gathered  during  Perrys  visit  to  the 
school.  Perry  was  in  Houston  to  tour  Sen. 
Mario  Gallegos  senate  district. 


Texas-San  Antonio  Receives  NEH 
Grant 

The  l niversuy  of  Texas-San  \monto 
’ I TS.\)  Division  of  Biculturai  Bilingual 
Studies  received  a 
S 150.000  National 
Endowment  for  the 
Humanities  <\EH) 
grant  to  sponsor 
Derr u n b a n d o 
lrnnieras  Breaking 
Boundaries.  Summer 
Institute  tor  the 
Inclusion  ot  Mexican 
\mencan  and  Latino  I iterature  and  Culture 
in  the  ( lassroom 


The  award  marks  the  first  time  CTSA 
received  a grant  of  this  type,  according  to 
Institute  Director  Ellen  Riojas  Clark.  ITS  A 
associate  professor  of  biculturai  bilingual 
studies.  The  \EH  dedicated  grants  for  sec- 
ondary teacher  summer  institutes  to  only 
eight  other  universities  nationwide.  “We  con- 
gratulate Ellen  Clark  on  her  achievement.  The 
award  confirms  EISA's  leadership  in  bicultur- 
ai education”  said  L'TSA Provost  Guy  Bailey. 

Texas-Kingsville  McNair  Scholars 
at  National  Conference 

Texas  A&M  l niversuy- Kingsville  students  in 
the  Ronald  E.  McNair  Scholars  program  pre- 
sented their  research  at  the  13th  National 
Conference  on  L ndergraduate  Research,  held 
in  April  at  the  University  of  Rochester  in  New 
\ork.  This  is  the  third  year  that  McNair 
Scholars  have  presented  their  research  at  this 
national  conference. 

Senior  chemical  engineering  majors 
Nrturo  Castilleja  and  Ivan  Luna,  junior  biolo- 
gy majors  Rosemary  Ramirez  and  Liza  Soliz, 
and  biology  graduate  student  Gloria  Chapa — 
all  participants  at  the  conference — are  part 
of  the  Ronald  E.  McNair  program,  named 
after  Dr.  Ronald  E.  McNair,  an  astronaut  who 
tiied  in  the  space  shuttle  Challenger  and  was 
the  second  African  American  to  fly  in  space. 


Pictured  here  are  (standing,  1.  to  r.)  Marv 
Gonzalez  (assistant  director  of  the  McNair 
program),  Castilleia.  Ramirez.  Soliz.  Chapa. 
Luna,  and  (McNair  mentor)  Sylvia  Lopez. 
Seated  is  Dr.  \lberto  Olivares,  dean  of  the 
College  of  Graduate  Mudies. 

San  Antonio  College  Hosts  Youth 
Conferences 

File  San  \ntmun  ( ollege  Womens  (.enter 
:n  Texas  held  its  annual  Vning  Women's  and 
Vnmg  Mens  conferences,  reaching  more  than 
'*)()  San  Vntonio  area  high  school  students, 
parents,  mentors,  and  immsrlnrs 
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Dr.  Mary  Helen  Vera.  women's 
counselor/coordinator.  said.  'The  conferences 
target  youth  who  are  often  not  actively  encour- 
aged to  attend  college.  Through  motivational 
speakers,  workshops,  and  exposure  to  positive 
role  models,  we  hope  to  instill  in  these  stu 
dents  a desire  to  further  their  education 

Alamo  Community  College  District  ( \CCD> 
Trustee  Vincent  Lazaro  (pictured)  presented  a 
workshop  for  voting  men  titled  (living  Back 
Through  Public  Service."  ACCD  Trustee  lu/ 
Maria  Prieto  also  attended  the  conterence 

Bristol  Celebrates  Portuguese 
Language  Day 

To  celebrate  the  25th  anniversary  of  the 
Portuguese  Revolution.  Bristol  Community 
College  (BCC)  in  Massachusetts  held  a 
Portuguese  Language  Day 

The  day-long  e\ent  featured  a team  of 
teachers,  singers,  and  playwrights  Irom 
Portugal.  Musical  performers  included 
Manuel  Freirc.  Carlos  \lherto  Mom/.  Zee  i 
Medeiros,  Dionisio  DaCosta.  and  Raul 
Rodrigues.  Tenente  Coronel  Victor  Vlves. 
founding  member  of  the  Movimento  das 
Forcas  Armadas  (the  \rmed  Forces 
Movement),  also  attended  (pictured  on  lefp 


Jose  Costa  (pictured  on  right),  associate 
professor  of  Portuguese  at  B((..  said.  It  is 
important  to  understand  and  n quet  this  Lin 
euage  and  culture 


William  Paterson  Receives 
$1  Million  Donation 


. "*  The  John  Victor  Machuga 
Foundation  donated  SI  million  to 
.-w-  the  William  Paterson  l mversitv 
(SJ9  Foundation. 

The  gift,  to  be  distributed  over  seven 
years,  will  include  $550,000  in  scholarships 
for  financially  needy  students,  $550,000  to 
endow  the  John  Victor  Machuga  Scholarship 
Fund  for  high-achieving  students,  and 
$500,000  to  fund  new  initiatives  in  student 
programming  at  the  Student  Center 

John  Victor  Machuga.  horn  in  Paterson. 
N.J..  during  the  Depression,  was  a highly 
skilled  investor  who  amassed  a considerable 
fortune 


Hispanic  Heritage  Youth  Awards 
Expand 


The  Hispanic  Heritage  Awards  Foundation 
(HHAF).  one  of  the  nation's  most  prestigious 
organizations  promot- 
ing  Hispanic  excel- 
lence. has  expanded 
its  regional  youth  pro- 
gram. In  May.  die  1099 
Hispanic  Heritage 
Vomh  Awards  were 
awarded  to  45  region- 
al high  school  winners 
across  the  Imted 
States  (an  increase  of  40  more  awards  than  Iasi 
years  five).  In  August,  die  five  national  winners 
will  be  announced. 

"Ue  are  proud  to  expand  our  search  for 
vouth  who  today  are*  making  important  contrihu- 
uons.  and  will  surely  be  tomorrow's  leaders. ' said 


Haul  Tapia  (pictured),  chairman  of  the  H1IA1 
Students  were  recognized  for  their  accom- 
plishments in  Leadership  Sports  Vrt 
I iteralure'JnurnaliMn.  and  Vcadenm 


Excellence. 


Ford  Motors  Establishes 
Scholarship  at  Texas  A&M 
International 


\ $ 25 ooo  check  from  lord  Motm 
(.ompany  representatives  on  behalf  of  lex.o 
\&M  International  l mversitv  students  was 
presented  to  \&M  International  President  1): 
Charles  lennetl  Hu*  check  established  Tin- 
lord  Motor  ( ompanv  1 ndmw  d 
l ndereiadu.tn-  Scholarship  in  Vieme  and 


Mathematics  at  A&M  International 

\t  A&M  International,  more  th:ui  5o  per- 
cent of  the  students  are  the  first  in  their  fami- 
ly to  earn  a college  degree,  and  more  than  90 
percent  are  Hispanic.  More  than  SO  percent 
qualify  for  financial  aid.  but  student  need 
routinely  outstrips  available  resources. 


Pictured  from  left  to  right  are  Dr.  Jaime 
Hermann  of  the  Ford  Motor  Company.  Dr 
Jennetl.  Aldo  Ochoa  of  the  Ford  Motor 
Company,  and  A&M  International  Provost  and 
Vice  President  for  Academic  Affairs  Dr  Ray 
keck. 

Texas-Ringsville  Announces 
Seminar  Winners 

Awards  and  scholarships  were  presented 
at  the  First  Annual  Presidents  Distinguished 
Student  Research  Seminar  at  Texas  A&M 
l mversitv -Kingsville,  organized  by  biology 
professor  and  mentor  Dr.  John  C.  Perez  (pic- 
tured here  with  monoclonal  technician  Maria 
Susana  Ramirez). 


The  Distinguished  Friend  of  Bioloev 
\ward'  was  given  to  Dr.  Roger  Campov  a San 
Viitomn  dentist  with  three  dental  practice" 
Vivian  t.arcia,  an  investigator  and  auditor  lot 
tin*  loud  and  Drug  Administration  and  a com 
missioned  officer  for  tin*  l nited  States  Public 
Health  Services,  received  the  ‘ Distinguished 
Research  Biologist  \ward  " Btologv  niaiors 
David  ( ampos.  Larins  i»aliiulo  ami  Uniando 
Huerta.  Ir  won  scholarships 
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Perez,  who  has  taken  the  lead  in  introduc- 
ing young  Hispanic  students  to  the  techniques 
ol  science,  previously  became  the  first  recipi- 
ent of  an  Undergraduate  Institution 
Mentoring  Award,  sponsored  by  the  Society 
for  Advancement  of  Chicanos  and  Native 
\mericans  in  Science. 


Spanish  Drama  at  Rhode  Island 
College 


Spanish  Theatre  of  Rhode  Island  College 
presented  its  19th  annual  spring  Spanish 
drama.  El  Medio  Pelo 
( The  Ordinary  Man), 
by  acclaimed  Mexican 
playwright  Vntonio 
Gonzalez  Caballero. 

The  storv  takes 
place  in  Apaseo, 
described  as  a “one- 
horse”  town.  The 
iemale  protagonist. 

Pa 2.  w ho  once  had  monev  and  is  considered 


pan  of  the  upper  class,  is  forced  to  work  out- 
side the  home  due  to  the  debts  of  her  father 
and  the  untimely  death  of  her  husband 
Guadalupe  Marcial.  the  "ordinary  man.” 
declares  Ids  love  for  Paz,  and  it  goes  from  there. 

Cast  members  were:  Maria  Lancdlotta  and 
Steve  Rusillo  (both  pictured).  Carla  Cuellar. 
I ranees  Cruz.  Yovanny  Pena.  Rosemary 


Moronta.  Robert  Taboada.  Luis  Escobar.  Leslie 
Rodriguez.  Cristina  James,  and  West  Warwick 


Professor  M.  Francis  Taylor  was  the  director 


Health  Issues  Conference  at  Texas- 
Pan  American 


\ R.  "Tony”  Sanchez  of  l.aredo.  Texas,  a 
member  ol  the  1 mversity  of  Texas  (IT) 
Svstem  Board  of  * 

Regents,  discussed 
the  IT  S\ stems 
Regional  Vcademic 
Health  Center,  located 
in  the  Rio  Grande 
\ailev.  at  the  First 
International 
t onlerence  on  Health 
Issues  at  IT- Pan 
\inencan  Sanchez  in  chairman  of  the  hoard 
and  (TO  of  the  Sanchez  Oil  and  Gas 
corporation 

The  three  tla\  conference  was  designed  to 
provide  a forum  for  the  international 
<.  uhanee  of  health  related  information  and 


research  and  to  bring  together  physicians, 
health  educators,  nurses,  other  healthcare 
providers,  and  local  businesspersons  for  pos- 
sible future  collaboration  in  healthcare 
research,  service,  and  education. 

South  African  Court  Justice  at 
Southern  Methodist 

South  African  Constitutional  Court  Justice 
Dr.  Albie  Sachs,  who  was  a leader  in  the  strug- 
gle to  end  apartheid  in  South  Africa,  gave  a 
lecture  at  the  Southern  Methodist  University 
(SMI  ) School  of  Law  in  Texas.  Sachs  (pic- 
tured on  the  right  with  SMI'  Law  Dean  John 
\ttanasio)  spoke  on  the  Truth  and 
Reconciliation  Commission  proceedings  and 
their  aftermath. 


a civil  rights  lawyer  in  the  1950s  and 
1900s.  Sachs  was  twice  imprisoned  by  the 
Security  Police  and  endured  P8  days  of  soli- 
tary confinement  because  of  his  beliefs  that 
White  and  Black  people  should  be  equally 
respected  under  the  law.  He  was  nearly  killed 
by  a car  bombing  m 1988,  which  severed  his 
right  arm 

Texas-Austin  Mourns  Paredes 

Professor  Emeritus  Americo  Paredes  (pic- 
tured here  in  an  earlv  photo)  of  the  University 
of  Texas  (l  F) -Austin, 
noted  author  and  one 
of  the  founders  of  the 
Center  for  Mexican 
\mencan  Studies 
and  the  Center  for 
Intercultural  Studies 
ol  Folklore  and 
Fthnomusicology  at 
l T-Uistm.  died  May 
5 at  age  85. 

With  pen  in  hand.  Paredes  challenged  the 
writings  ol  legendarv  and  contemporary  his- 
torians and  their  versions  of  life  along  the 
Texas  Mexico  border  His  descriptive  novels 


about  treacherous  lawmen  and  valiant  peas- 
ants along  the  Rio  Grande  borderlands  set  in 
motion  a revolutionary  approach  to  writing 
about  the  way  things  and  people  had  been  in 
early  Texas.  In  so  doing,  he  helped  to  shape  a 
positive  cultural  identity  among  Mexican 
Americans  and  influenced  a whole  new  gen- 
eration of  scholars. 

L’T-Austin  President  Larry  R.  Faulkner 
said,  "Americo  Paredes  was  a great  part  of  the 
soul  of  the  University  of  Texas  and  the  Austin 
community  for  many  decades.  He  will  be 
sorely  missed.  The  entire  university  communi- 
ty reaches  out  with  fond  regards  to  the  mem- 
bers of  his  family.” 

University  of  Rhode  Island  Honors 
Valdez 

The  University  of  Rhode 
Island  (LRI)  saluted 
the  accomplishments  of  Luis  Valdez  at  its 
113th  Commencement.  In  recognition  of  his 
contributions  to  URI.  the  people  of  the  State 
of  Rhode  Island,  and  the  nation.  Valdez 
received  an  honorary  Doctor  of  Arts  degree. 

Valdez  is  the  founder  and  artistic  director 
of  the  internationally  renowned  El  Teatro 
Campesino.  the  theatrical  troupe  he  founded 
during  the  Great  Delano  (Calif.)  Grape  Strike 
of  1965.  Over  the  years.  El  Teatro  Campesinos 
productions  throughout  the  United  States. 
Mexico,  and  Europe  have  garnered  critical 
acclaim  and  recognition,  including  an  Off- 
Broadway  obie  Award  and  numerous  Drama 
Critics  Circle  Awards  in  Los  Angeles  and  San 
Francisco. 

Proyecto  Access-Tucson  Prep  Wins 
Honor 

\ Pima  Commumtv  College  (Ariz.)  program 
that  fosters  stronger  math  and  science  skills 
among  middle  and 
high  school  students, 
was  selected  tops  in 
the  state  recently. 

Proyecto  Access- 
Tucson  Prep  was  select- 
ed No.  1 by  the  Arizona 
Oimnussion  in  the  Best 
Education  Practices 
\wandLs  [Yogram. 

\ccording  to  Dr.  Ana  Mantilla,  a math 
instructor  at  Pima's  Downtown  Campus  who  is 
the  program  director.  Provecto  Access  is  an 
eight -week  program  that  attracts  students 
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who  are  interested  in  working  or  teaching  in 
engineering,  science,  or  other  math-related 
fields.  The  objective  is  to  improve  students' 
criiical  thinking  and  problem-solving  skills 
with  lessons  in  logic,  computer  science,  prob- 
ability. and  physics 

News  from  U.S.  Hispanic 
Leadership  Institute 

I'nited  Slates  Hispanic  Leadership 
Institute  tl SHU ) Board 
Chairman  and  co-founder  Rev  B. 
Gonzalez  was  honored  as  one  of  seven 
"unsung  heroes''  by  NBC  3 Chicago  and 
named  a I1)*)*)  Jefferson  Award  winner.  The 
award  honors  the  highest  ideals  and  achieve- 
ments in  volunteerism  and  public  service. 

Howard  Payne  limersitv  (Texas) 
bestowed  on  Dr.  Juan  Andrade.  Jr..  I SHU 
president,  an  Honorarv  Doctorate  of 
Humanities.  Andrade's  professional  career 
has  lasted  nearly  3o  years 

For  the  fourth  consecutive  year.  Texas 
A&M  I'niversity  hosted  the  Southwest  Student 
Conference  on  Latino  Affair.v  organized  by  the 
Committee  for  the  Awareness  of  Mexican 
American  Culture. 

A Midwest  Association  of  Hispanic  Student 
Organizations  is  being  formed  bv  student  lead- 
ers on  college  campuses  m Ohio.  Michigan. 
Indiana.  Illinois,  and  Wisconsin.  Student 
groups  interested  in  joining  can  contact 
Yolanda  Bueno  at  (800)  030-3131 

Ameritech  awarded  ISHL1  $23,000  for 
research  and  $13,000  for  the  Fth  annual 
1 nited  States  Hispanic  Leadership 
Conference 

Paradise  Valley  Community  College 
Honors  Colosio 

The  life  of  Mexican  visionarv  Luis  Donaldo 
Colosio  Murrieta  was  honored  on  Cinco  de 
Mayo  at  Paradise  Valley  Community  College 
(PVCO  in  Arizona.  The  ceremonv  was  attend 
ed  b\  dignitaries  from  the  Stale  of  Sonora. 
Mexico,  the  State  of  Arizona,  and  the  familv  of 


the  late  political  leader  and  educator. 

The  event,  co-sponsored  by  the  Anzona- 
Mexico  Commission  Fundacion  Colosio,  was  a 
tribute  to  a man  who  was  a strong  proponent 
of  education  as  the  basis  for  strengthening 
justice  and  furthering  social  and  economic 
progress  in  Mexico.  Colosio.  a 10c)4  candidate 
for  President  of  Mexico,  envisioned  a vibrant, 
democratic  state,  devoid  of  violence  and  cor- 
ruption. 

Raul  Monreal  (pictured),  director  of 
Student  Development  and  Special  Services, 
was  instrumental  in  acquiring  the  bust  of 
Colosio  for  PYCC. 


Caribbean  Romances:  The  Politics 
of  Regional  Representation 

Belinda  J.  Edmondson,  ed. 

This  book  offers 
an  interdisciplinary 
treatment  of  post- 
colonial Caribbean 
culture,  bringing 
together  10  essays  by 
exciting  young  schol- 
ars who  challenge 
some  of  the  estab- 
lished assumptions 
of  post -colonial  stud- 
ies. 

March  1000 

240  pgs. 

ISBN  0-8130-1822  " 

S 18.30  paper 

l niversity  Press  of  \ inuma 

(800)  831-3400 

Counting  on  the  Latino  Vote: 
Latinos  as  a New  Electorate 

h\  Louis  DeSipio 

Latinos,  along  with  other  new  immigrants 
are  not  heme  incorporated  into  l S politio 
as  rapiiih  as  were  their  predecessors,  raising 
loneerns  about  political  fraenunlation  alone 


ethnic  lines.  In  this 
book,  the  author  used 
the  first  national 
studies  of  Latinos  to 
investigate  whether 
they  engage  in  bloc 
voting  or  are  likely  to 
do  so  in  the  future. 

1006 
221  pgs. 

ISBN  0-8130-1820-4 
S 14.30  paper 
l niversity  Press  of  V irginia 
(800  ) 831-3406 


Autobiography  and  National 
Identity  in  the  Americas 

bv  Steven  V.  Hunsaker 


( 


r. 


This  book  puts 
texts  from  English  and 
French  Canada. 

Guatemala.  Nicaragua. 

Brazil,  Bolivia,  and  the 
l nited  States  into  a 
hemispheric  dialogue 
on  national  and  ethnic 
identity.  Drawing  on 
such  materials  as 
journals,  personal 

essays,  autobiography,  and  the  “testimonio.*  this 
ambitious  book  is  as  comprehensive  m its  treat- 
ment of  autobiographical  writing  as  in  its  geo- 
graphical coverage 
\pnl  1000 


160  pgs 

ISBN  0-8130*1843-0 


SP30  paper 

l niversity  Press  of  Virginia 
(800  ) 831-3406 


Reflections  of  Loko  Miwa 

b\  Lilas  Desquiron 

The  Republic  of  [ ^ 

Haiti's  complex  social 

and  political  situation  ^ 

— 

storv  of  two  women 
ordained  bv  the  spir- 
1 1 s of  \oclou  to  be 
m a rasa  (twins  > m 
spile  ol  their  birth 
min  unrelated  faim 


1 BEST  COPY  AVAILABLE 
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lies  of  different  classes.  Translated  b\  Robin 
Orr  Bodkin 
tons 
168  pgs. 

ISBN  0-8I39-rS3-« 

$16.63  paper 

I'mversity  Press  of  Virginia 
(800)  831-3406 


La  Gente:  Hispano  History  and  Life 
in  Colorado 


VincentC  de  Baca,  ed. 


Tills  book  embraces 
the  proud  heritage  of  a 
people  who  have 
worked  and  loved  the 
land  of  Colorado  for 
centuries.  Hie  scope  of 
these  essays  broadly 
extends  over  Colorado's 
written  history,  and  this 
ambitious  volume 
advances  knowledge 


LA  GENTE 

-■smi  - • » • .. 


i ■ itt  » *,(,•  - i*.  , 


about  I ilspanics  in  this  pan  of  the  country. 
January  IW 


264  pgs. 

ISBN  0-81)81-338-3 


$21.63  paper 

l niversity  Press  of  Colorado 
(800)  268-6044 


Aztec  Ceremonial  Landscapes 

David  Carrasco,  ed. 

flits  book  is  a \ 
must  for  all  who  j 
would  seek  to  under-  j 
stand  place-making,  j 
cosmogony.  and  | 
world  view  in  ancient  j 
Mesoamerica.  It  is  j 
one  of  the  fruits  of  a I 
10-vear  cooperative  ! 
research  project  of  j 
the  l niversity  of  c 
Colorado,  through  die  Mesoamerican  Vrcnivc 
directed  hy  David  Carrasco,  and  the  Great 
Temple  Project  of  Mexico's  Instituto  National 
de  Vntropologia  e IliMona  foreword  h\ 
William  L.  hash. 

April  1660 

286  pgs 

ISBN  O-SDSl-vm-i 

s‘2 1 .63  paper 


AZTEC 


t 
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l niversity  Press  of  Colorado 
(800)  268-6044 


The  Century  of  L.S.  Capitalism  in 
Latin  America 

by  Thomas  F.  O'Brien 

This  book  address- 
es two  issues  basic  to 
understanding  mod- 
em Lain  America:  the 
role  of  American- 
owned  businesses  in 
the  region  and.  of 
equal  importance,  the 
reaction  of  Latin 
Vmencans  to  foreign  investment. 

April  1006 

100  pgs. 

ISBN  0-8263-1006-3 

$16.63  paper 

1‘niversity  of  New  Mexico  Press 
(800)  240  “'r 


A Patriot  after  AH: 
Chicano  Vietnam 

by  Juan  Ramirez 

Juan  Ramirez  sur- 
vived  two  bloody 
tours  of  Vietnam — at 
an  immense  cost. 
Twice  wounded, 
undesirably  dis- 
charged. and  plagued 
hv  survivor  s guilt. 
Ramirez  surveys  the 
toll  of  Vietnam  on 
flesh  and  spirit  in  this 
March  looo 
102  pgs. 

ISBN  0-8263- 1636 -< 
$13.63  paper 
l niversity  of  New  V 
(800)  240~3~ 


The  Story  of  a 


:aptivating  memoir 


l‘\ico  Pres'' 


Ordaining  Women:  Culture  and 
Conflict  in  Religious 
Organizations 

hy  Mark  Chaves 

This  book— in  a revealing  examination  oj 
the  complex  interrelationship  oi  religion, 
social  forces,  and  organizational  structure — 
draws  examples  and  data  from  more  than  loo 


i 
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Christian  denomina- 
tions to  explore  the 
meaning  of  institu- 
tional rules  about 
women's  ordination. 
March  1000 
ZT  pg>. 

ISBN  ()-o”4- 
64146-0 
$16.63  paper 
harvard 
University  Press 
(800)  448-2242 
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Latin  America  and  the  World 
Economy  Since  1800 

John  H.  Coatsworth  and  Alan  M.  Taylor,  eds. 


The  13  essays  in 
this  book  apply  the 
methods  of  the  new 
economic  history  to 
the  history  of  the 
Latin  American 
economies  since 
1800.  The  authors 
combine  the  histori- 


Latin  America  and 
ihc  World  Economy 
Since  1800 


iin's  sensitivity  to  con-  ^ ^ 
text  and  contingency 

with  modern  or  neoclassical”  economic  the- 
ory and  quantitative  methods. 

April  1666 


1S4  pgs. 

ISBN  0-(  *4-31281-2 


$24.63  paper 
Harvard  l niversity  Press 
(800)  448-2242 


1997  VILA  International 
Bibliography  of  Books  and  Articles 
on  the  Modern  Languages  and 
Literatures 

Volume  2:  European. 

\sian.  African,  and 
Latin  American 
Literatures-  classified 
Listings 
1668 
330  pgs. 

ISBN  0-8*332- 
828  A 

$230  00  paper 


Modern  language  Association 
1212)  614-6382 

Searching  for  Life:  The 
Grandmothers  of  the  Plaza  de 
Mayo  and  the  Disappeared 
Children  of  Argentina 

by  Rita  Arditti 

This  book  is  about 
the  Grandmothers  of 
Plaza  de  Mayo,  a 
courageous  group  of 
women  in  Argentina 
who  have  worked 
tirelessly  for  their 
missing  grandchil- 
dren and  to  achieve  a 
measure  of  justice  in 
their  country  for  more  than  20  years.  It  also 
explains  how  this  group  of  women  resisted  the 
worst  dictatorship  in  Argentine  fusion 
April  1000 
231  pgs. 

ISBN  0-S20-2im-2 
SDK  paper 

t niversity  of  California  Press 
<800)  8 22-663" 
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Center  for  the'Study  of  Books  in 
Spanish  for  Children  and 
Adolescents — Summer  Workshop 

July  6-S 
July  10-21 

The  Center,  at  California  Mate  l nnesNiy 
San  Marcos,  directed  by  Isabel  Schott,  is  hold- 
ing the  second  and  third  ol  its  three  summer 
workshops  (July  0-8.  0-00  a. m. -3:00  p.nt  > 
Current  Issues-  Bonks  in  Spanish  for  Vuing 
Readers  and  (July  10-21.  saint*)  Literature  in 
Spanish  for  Children  and  \tlnlescenis 
Contact  Center.  Coot 

ECS  National  Forum  and  Annual 
Meeting 

Jlllv  11-1-4 

1000  national  forum  and  annual  nneime 
ol  the  Education  Commission  of  the  Stall' 
Reshaping  Education  for  a New  ( eimm  wiP 


gather  in  Denver.  Colo 

Contact:  ECS.  (303)  266-3600.  e-mail. 
<ecsCa  ecs.org > \isit  Web  site  at 
< vwwv  ecs.org  > . 

1999  Summer  Institute  for 
Intercultural  Communication 


July  14-16. 10-23. 26-30 
Now  in  its  23rd  year,  the  Summer  Institute 
for  Intercultural  Communication  (Slid  will 
again  offer  a range  of  workshops  and  semi- 
nars designed  to  meet  the  needs  of  profes- 
sionals in  the  areas  of  intercultural  and  mul- 
ticultural education,  training,  business,  coun- 
seling. and  consulting.  In  Portland.  Ore 
Contact:  phone.  (303)  20”- 4 622.  e-mail. 
<ici(s  intercultural. org>:  Web  site. 

<\vvvw.  1mercult11ral.org  ;*. 

Summer  Workshop  for  the 
Development  of  Intercultural 
Coursework  at  Colleges  and 
Universities 


July  14-23 

This  13th  annual  summer  workshop — 
designed  for  college  and  university  faculty 
and  administrators.  ad\anced  cross-cultural 
trainers/managers,  and  Ph.I).  candidates 
working  on  dissertations — is  offered  by  the 
Center  for  International  Business  Education 
and  Research  (CIBFR).  \t  the  l imcrsity  of 
Hawaii  at  Manoa. 

Contact.  Susan  hanagawa.  plume.  (80S) 
036-3230.  e-  mail.  <susanCa  husadm  cba 
haw  aii.edu  >. 

Cornell  University — 

Administrative  Management 
institute 

Jlllv  23-  30 

Co-sponsored  In  the  Administratin' 
Management  Institute  (\Mh  at  Cornell 
l imerstty  and  E\Cl  BO  (Eastern  \ssociation 
of  College  and  l niversitv  Business  Officers), 
this  is  a professional  seminar  for  college  and 
university  admimstratiu-.  business  managers 
and  department  heads  In  Ithaca.  N^  CKls 
are  available 

contact,  phone.  too")  J33"J3o  »*- niai I 
• ctispto  cornel!  edu  * Website  * wiu\su 
Cornell  edu  himbami  him! 


NACA — ‘‘Celebrating  Diversity  " 
Workshop 

July  2"  August  1 

A workshop  sponsored  by  NACA  (National 
Association  for  Campus  Activities).  At 
.southern  Methodist  l niversity. 

Contact*  phone.  (803)  ”32-6222 

CL  PA  National  Conference  and 
Expo  ’99 

October  3*6 

CL' PA  (College  and  l niversity  Personnel 
Association)  will  hold  its  national  conference 
and  expo  for  vice  presidents,  directors,  and 
managers  of  human  relations  departments  in 
colleges  and  universities.  Topics  relate  to 
employee  benefits  and  compensation,  finan- 
cial/retirement planning,  health/life  insur- 
ance. among  many  others  At  the  Westin 
Seattle  Hotel  in  Seattle.  Wash 

Contact:  Rebecca  Mangan.  (202)  420-0311 
ext.  38";  e-  mail.  <mangan<£cupainct. 
cupa.org>:  Web  site,  <vwvw.cupa.org> 

Education  Connections  ’99 

October  4-3 

Study  ISA-Mexico  *60 

October  "0 

The  I S.  Trade  Center.  Department  of 
Commercial  Service,  and  Kiva  Expositions. 

I ik..  are  hosting  the  2nd  annual  Study  l SA- 
Mexico  00  education  fair  in  Mexico  City.  In 
addition.  Kiva  is  offering  Education 
Connections  00  in  Guadalajara.  This  years 
recruitment  fairs  not  only  locus  on  student 
recruitment  but  also  promote  dialogs 
between  Mexican  and  American  universities 
to  initiate  articulation  agreements 

Contact:  Charlotte  Adams.  (.30.3)  ”3I-0(>()0. 
e-mail.  ckivaexpoG?  mindspnng.com.' 

SACNAS — National  Conference 

October  "10 

Society  for  Advancement  of  Chicanos  and 
Native  Americans  in  Science  presents 

Bridging  the  Gaps  m Education"  In 
lx  inland.  Oregon 

Contact  S\CN\S  hum  -KO-oni.  e-mail 
- infoOsacnas  org  *•  Web  sm-  . www 
sacnas  ore  ■ 

l niversity  of  South  Carolina — 
“The  Minority  Student  Today" 

October  10  13 
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Conference  on  recruitment,  retention,  and 
success  of  the  minority  student  today. 
Sponsored  by  the  University  of  South  Carolina 
I)i\ision  of  Regional  Campuses  and 
Continuing  .education;  in  cooperation  with 
l niversiu  of  the  Incarnate  Word.  In  San 
\ntonio,  Texas. 

Contact:  (8(H)  *9444  or  -22(>0:  e-mail, 

<confs@gwm.sc.edu>;  Web  site.  < www.se. 
edu/conted/mst . htm> . 

Austin  Community  College — 
Telelearning  ’99 

October  10- IS 

Telelearning  '90 : Education  in  Transition 
conference,  hosted  by  Austin  Community 
College:  sponsored  by  The  Telecourse  People 
and  Instructional  Telecommunications  Council; 
in  cooperation  with  PBS  Adult  framing  Service. 
\n  annual  conference  to  learn  about  the  latest 
products  and  services  in  the  growing  field  of 
distance  education.  In  Austin.  Texas. 

Contact:  Fran  Pretty.  (302)  436-1  3:  e* 
mail.  <pret ty_f@email.msn.com>;  Web  site, 
<\vwxv.sinclair.edu/community/itc>. 

National  Multicultural  Institute — 
Annual  National  Conference 

October  21-24 

The  kth  annual  national  conference  of 
the  National  Multicultural  Institute: 
"Embracing  an  Inclusive  Society:  The 
Challenge  for  the  New  Millennium Given  the 
increasing  diversity  in  the  I.S..  new  skills  and 
knowledge  are  required  in  such  fields  as 
workforce  diversity,  human  resource  manage- 
ment. education,  and  conflict  resolution.  At 
the  Hvatt  Regency  Washington  on  Capitol  Hill. 
Washington,  D.C. 

Contact;  Institute.  (202)  483-0"00:  e-mail. 
-nmci@nnici.oro.  Web  sue,  - www. 
nma.org>. 

ACE:  Educating  a Nation  (VII) 

October  28-30 

The  American  Council  on  Educations 
Division  of  Uxess  and  Equity  Programs  Office 
of  Minorities  m Higher  Education  is  sponsor- 
ing its  "th  "Educating  a Nation”  national  con- 
ference on  diUTsm  and  improving  the  partic- 
ipation of  students  of  color  in  postsecondary 
education. 

Contact,  phone.  1 202 ) lH9-93l)S.  e-mail. 
*-  Jachone  Jiiqua\(«  ace. nche.edu >,  Web  site. 
• wxvw  aeenet.edu 


BENTLEY 

COLLEGE 

The  Business 


School  For  The  ’ * 
; Information  Age.  : 


At  BENTLEY  COLLEGE, 
the  focus  is  on  business, 
people,  and  technology : 
With  nearly  4,000  under- 
graduate, 1,800  graduate 
and  3,300  professional  edu- 
cation students,  Bentley  is 
the  largest  business  school 
in  New  England,  and  is  fully 
accredited  by  the  AACSB . 
Bentley  College  is  located 
on  a fastgrowing  campus  in 
Waltham,  Massachusetts, 
ten  miles  west  of  Boston, 


Faculty  Position-Marketing  and 
Information  Technology 

Ths  Marketing  Department  at  Bentley  College  invites  applications  for  a full-ome. 
tenure  track  position,  commencing  Fall  2000  We  are  specifically  searching  for 
candidates  at  any  rank  wno  nave  a coctorate  tn  marketing  or  related  fields  and  who 
have  exhibited  expertise  m teaching  ana  research  at  the  intersection  of  marketing 
and  information  technology  The  faculty  member  will  teach  in  Bentley  s new 
Information  Age  Markcong  programs 

As  the  Business  School  for  tne  Information  Age.  Bentley  College  has  embarked  on 
a broad  range  of  new  initiatives,  including  a new  full-time  Information  Age  MBA 
and  programs  in  accounting  information  systems,  global  financial  analysis,  change 
management,  human  factors  and  information  design,  and  information  age  market- 
ing. Facilities  include  a state-of-the-art  Trading  Room,  a planned  Marketing 
Technology  Showcase  ana  specialized  labs  in  accounting  information  systems, 
enterprise  automation  and  information  design.  The  Smith  Academic  Technology 
Center,  opening  in  2000.  will  combine  leading-edge  information  technology  with 
space  to  teach,  leam  and  think  creatively 

Candidates  will  oe  considered  until  the  position  is  filled.  For  best  consideration, 
should  submit  a curriculum  vitae,  three  letters  of  recommendation,  and  any  other 
supporting  materials  (t.e  teaching  evaluations,  working 
papers,  published  articles)  by  July  1 5.  1 999  to- 
Dr.  Abdi  Eshghi,  Associate  Professor  of  Marketing, 

Chair  of  the  Marketing  Department  Search 
Committee,  Bentiey  College,  175  Forest  Street, 

Waltham,  M A 02452-4705; 
e-mail:  aeshghi@bentley.edu 
www.bentley.edu 

Bentfey  Co  liege  is  an  equal 
opportunity  employer  building 
strength  through  diversity. 


BENTLEY 


. \ ;fd  omeremeloymeM  oppoityniGes,  call  out  24-trouf  Job  Hotline  at  (731)  891-2889; 


DIRECTOR  OF  INTERNAL  AUDITING 
Internal  Auditor 


a’ he  position  reports  to  the  President  and  is  responsible  for  conducting  finan- 
cial, operational,  and  compliance  audits  of  University  departments  and 
. programs  and  for  evaluating  the  system  of  internal  controls.  Specific  respon- 
sibilities include  providing  management  with  independent  analyses  and  evaluations 
of  the  adequacy  and  effectiveness  of  internal  operational  controls,  the  reliability 
and  integrity  of  financial  information,  compliance  with  policies  and  regulations 
and  the  efficient  use  of  resources. 

Qualifications:  Candidates  must  possess  a bachelor's  degree  in  accounting,  finance 
or  a closely  related  field;  MBA  with  CIA  certification  preferred.  Eight  to  ten  years' 
experience  in  progressively  responsible  roles  in  internal  auditing  with  higher  educa- 
tion experience  preferred.  The  candidate  should  also  have  administrative  or  mana- 
gerial experience,  knowledge  of  electronic  data  processing  systems,  problem  solv- 
ing ability,  strong  analytical  and  reporting  capabilities  and  the  ability  to  effect 
change.  Excellent  communication  skills  and  the  ability  to  interact  with  a wide  range 
of  constituencies  required 

Salary  Range:  Commensurate  with  experience  and  qualifications. 

Starting  Date:  September  1 , 1999 

Apply  by:  Consideration  of  candidates  will  commence  on  July  1 5,  1 999. 

The  search  will  remain  open  until  the  position  is  filled. 

Send  letter  and  resume  (include  V-number)  to:  Valerie  L.  Van  Baaren,  Search  Chair, 
Montclair  State  University,  Box  C31 6-V#031/HOHE,  Upper  Montclair,  NJ  07043 
An  Equal  Opportunity/Affirmative  Action  Institution 


MONTCLAIR 

STATE 

UNIVERSITY 
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Book  ReV'Leu/ 


ByAgapito  Mendoza . PhD. 

Bloody  Border:  Riots , Battles  and  Adventure  Along  the 
Turbulent  U.S.  Mexican  Borderlands , by  Douglas  V. 
Meed  242  pages.  Tucson,  Arizona:  Westemlore  Press  (P.0.  Box 
35305,  Tucson,  Arizona  85740),  1992.  ISBN#  0-87026-081-2. 
$26.95  hardcover. 

In  the  foreword,  the  author  summarizes  the  history  of  the  embittered 
relations  that  have  existed  in  the  border  area  between  the  United  States 
and  Mexico.  “The  borderiands...has  never  been  a place  for  the  faintheart- 
ed,” he  writes.  “From  the  beginning...neither  the  sluggish  Rio  Grande  thai 
stretches  like  a wet  scar  from  the  Gulf  of  Mexico  to  El  Paso,  nor  the 
thirsty,  sun-blasted  deserts  and  mountains  that  extend 
from  there  to  the  Pacific  Ocean,  have  ever  halted  the 
march  of  armies,  the  attacks  of  nomads  or  the  depreda- 
tions of  outlaws  who  have  marauded  across  the  blood- 
soaked  frontier” 

Meed's  narratives  guide  the  reader  through  a detailed 
trip,  beginning  with  the  European  incursion  into  Mexican- 
held  territory  in  the  18th  Century,  culminating  with  the 
aftermath  of  the  war  between  the  US.  and  Mexico  in  1848. 

Then  General  Zachary  Taylor  had  given  the  Texas  Rangers 
absolute  power  to  use  whatever  methodology  they  saw  fit 
to  suppress  efforts  by  Mexicans  to  express  their  rights. 

Later,  General  Winfield  Scott,  who  described  the  Rangers 
as  having  ‘tomraitted  atrocities  to  make  heaven  weep  and 
every  American  of  Christian  morals  to  blush  for  his  coun- 
try,” gave  them  the  role  in  the  War  of  keeping  supply  chan- 
nels open  to  the  US.  troops  within  Mexico.  These  “Diablos  Tejanos”  devel- 
oped a hatred  for  the  Mexicans,  who,  in  turn,  referred  to  the  Rangers  as 
“Los  Rinches,”  for  whom  it  was  common  practice  to  shoot  or  lynch  inno- 
cent Mexicans  as  they  pleased. 

Meed  expertly  details  the  relationship  as  the  Mexican  Revolution 
unfolds  along  the  border  area.  The  birth  of  that  conflict,  according  to 
Meed,  occurs  in  1906  (rather  than  the  accepted  1910),  when  disruptions  at 
the  US. -owned  Cananea  copper  mine  in  the  state  of  Sonora  resulted  in  the 
deaths  of  hundreds  of  Mexican  citizens.  The  7,000  or  so  Mexican  workers 
at  the  mine  were  not  only  fed  up  with  their  treatment  at  the  hands  of  the 
foreigners,  but  the  reign  of  Porfirio  Diaz,  described  by  mam;  Meed  says,  as 
“the  father  of  foreigners  and  the  step-father  of  Mexicans,”  had  soured 
many’  Mexican  citizens  about  the  state  of  the  economy  It  was  during  the 
Diaz  regime  that  US.-owned  ventures  in  Mexico  profited  the  most,  since 
the  government  in  Mexico  City  continuously  ruled  in  their  favor  when  dis- 
putes arose. 

Ricardo  and  Enrique  Flores  Magon  spearheaded  the  fiercest  challenge 
to  the  Diaz  government,  conducted  largely  through  the  publication  of  the 
newspaper  Regenemcioti  They  called  for  the  violent  overthrow  of  the  gov- 


ernment from  various  US.  sites,  including  St.  Louis,  Mo.  They  were 
harassed  and  jailed  in  the  US.  by  a government  that  showed  little  interest 
in  helping  overthrow  a Mexican  government  that  had  helped  US.  financial 
interests. 

The  impact  of  that  revolution,  which  unraveled  quickly  after  1910,  had 
a tremendous  effect  on  border  cities,  especially  El  Paso,  Tex.  It  was  here 
that  U.S.  citizens  interacted  with  individuals  such  as  Pancho  Villa  and 
Pascual  Orozco.  Many  lazy'  afternoons  were  spent  on  rooftops  gazing 
across  the  border  as  the  Francisco  Madero  forces,  led  by  Garibaldi,  Villa, 
and  Orozco,  lay  siege  to  Juarez,  Mexico,  and  to  the  Federates,  led  by'  Diaz- 
appointed  General  Juan  Navarro.  Stray  bullets  wounded  some  and  killed 
some  of  those  watching  the  grisly  encounters  from  across  the  muddy  river. 

Many  European  and  US.  soldiers  of  fortune  joined  the  battles,  enlisting 
with  the  side  providing  the  highest  salaries.  Some  newspa- 
per writers  joined  for  the  stories  or  adventure.  It  was  a 
heady  time  along  the  border.  This  colorful,  motley'  group 
included  writer  Tracy  Richardson;  Sam  Dreban;  General 
Guiseppi  Garibaldi,  whose  grandfather  is  known  as  the 
liberator  of  Italy;  General  I.  Thord-Grav  from  Sweden; 
General  Benjamin  Villjoen,  a commando  in  the  Boer  War, 
and  Dr.  Ira  J.  Bush,  a doctor  from  Mississippi.  They  were 
collectively  referred  to  as  El  Falange  de  Los  Estranjeros, 
the  Foreign  Legion  of  the  Mexican  Revolution. 

After  the  controversial  1916  invasion  of  Columbus, 
New  Mexico,  by  Villas  troops,  relations  were  re-inflamed 
as  US.  troops,  led  by  Gen.  John  J.  Pershing,  invaded  Mexico 
under  the  guise  of  a punitive  expedition.  This  continued 
until  the  1930s,  best  exhibited  by  the  “notorious  Nacos,” 
two  towns  of  the  same  name,  one  in  Arizona,  the  other  in 
Sonora,  described  by  Meed  as  “the  most  notorious -set  of  twins  since 
Sodom  and  Gomorrah.”  At  this  juncture  was  witnessed  the  first  airplane 
bombing  ever  in  the  continental  U.S.  and  the  first  tank  battle  in  the 
Western  Hemisphere  on  the  Mexican  side. 

Bloody  Bonier  is  a valuable  resource  to  both  the  historian  and  to  the 
casual  leader  interested  in  how  conflict  has  affected  our  relationship  with 
Mexico  over  the  years.  This  continuing  conflict,  now  manifested  with 
immigration  and  sovereign  issues,  provides  the  ground  for  understanding 
why  our  neighbors  to  the  south  continuously  lament  their  presence  “so 
far  from  God  and  so  close  to  the  United  Stales.” 

Dr  Agapito  Mendoza  completed  bis  bachelors  and 
masters  degrees  at  the  IT- El  Paso  and  bis  PhD  at  the 
University  of  Oklai)oma  in  1984.  He  was  director  of 
La  Casa  Cultural  Latina  at  the  University  of 
Illinois  at  Ctompaign-lrbana  and  is  present- 
ly lice  provost  at  the  ivivemt}-  of  Missouri- 
Kansas  City. 


i 


If  interested  in  submitting  a bock  raiew,  please  e-mail  us  at  out  look  (ju.jol  .com  Jor  Book  Rcnnieis  Cjitidclincs. 





130  5 


3C 


ssistant  Director  Library 
Technical  Support 

Sen’ Jersey  City  Cniverstty  is  a culturally 
diverse  public  urban  institution  located 
in  the  greater  Yen1  York  metropolitan  area, 
and  is  one  of  the  nine  state  colleges/ 
universities  in  .Sen- Jersey.  The  University 
offers  undergraduate , graduate  and 
continuing  education  programs  to 
approximately  #500  students. 

There  is  an  immediate  opening  for  a Library 
Tech  Support  Asst.  Director,  reporting  to 
the  Director  of  the  Library,  who  will  be 
responsible  for  the  maintenance  and 
upgrading  of  the  software  and  hardware 
related  to  integrated  library  systems.  NT 
server  for  on-site  and  off-site  access, 
and  the  Library  s PCs. 

The  successful  candidate  will  have  a BA/BS 
and  knowledge  of_and  experience  with  NT 
networks,  troubleshooting,  field  repairs, 
installations,  training.  Windows,  Internet, 
and  other  library  electronic  resources. 
Knowledge  of  library,  integrated  systems  and 
library  experience  preferred.  A positive  cus- 
tomer service  approach  is  required.  Nights 
and  weekend  responsibilities  required. 

Salary  range  is  S 32.5 11  -$48,774. 

Deadline  to  apply  to  July  6,  1999.  Please 
send  letter  of  i merest,  current  resume  and 
three  references  to:  Grace  F.  Bulaong 
a5EY  Director,  Irwin  Library 

r y New  Jersey  City  University 

R S I T Y 2039  Kennedy  B!vd. 

Jersey  City,  NJ  07305-1597 

Equal  Opportunity  Employer 
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The  Director  of  Sponsored  Programs  is 
responsible  for  managing  the  college's  $22 
million  pre-  and  post-grant  award  functions  of 
the  Research  Foundation  of  the  State  University 
of  New  York  (SUNY).  The  director  represents 
the  college  in  interactions  with  the  central 
offices  of  the  SUNY  Research  Foundation  in 
Albany,  NY,  oversees  compliance  with  all 
federal  and  state  grant  regulations,  and  works 
with  deans  and  faculty  of  the  college  to  develop 
funding  initiatives. 

In  leading  the  Office  of  Sponsored  Programs,  the 
director  identifies  and  disseminates  information 
on  potential  funding  sources  and  assists  the 
college's  academic  administration  and  faculty  in 
developing  funding  proposals.  In  the  grants 
management  process  the  director  initiates  and 
conducts  faculty  and  development  activities 
related  to  proposal  submission,  maintenance  of 
grant  award  records,  and  reporting  requirements 
to  sponsors. 

Required:  Masters  degree;  five  years 

experience  in  gram/ sponsored  projects  admin- 
istration in  a college,  university,  state  or  federal 
agency;  and  demonstrated  success  as  a grant 
writer  and  project  director. 

Salary  commensurate  with  experience.  Screening 
of  applications  will  begin  July  31.  1999. 

Please  submit  resume  and  three  letters  ot 
recommendation  to: 

Robert  N,  Spaner 
Chief  Administrative  Officer 
Center  for  Development 
of  Human  Services 
Buffalo  State  College 
1300  Elmwood  Avenue,  Buffalo.  NY  14222 

Buffalo  Slate  is  an  atfirmaine  aettnn.  equal 
tipporv/ntn  employer. 


NEW  YORK  CITY/ 
METRO  RECRUITER 
UNIVERSITY  COLLEGES 
OF  TECHNOLOGY 


The  L’nivcrsity  Colleges  of  Technology  ts  a consortium  of  the 
State  University'  of  New  York  Colleges  located  at  Alfred, 
'/Ifwlf  V Canton.  Cobleskill.  Delhi  and  Morrisville.  The  colleges  offer 

I //  more  than  1 65  majors  in  Bachelor.  Associate  and  certificate 

programs. 

DUTIES:  The  UCT  seeks  a recruiter  for  the  metropolitan 

UNIVERSITY  COLLEGES  >4Cw  York  City  area  which  includes  all  five  boroughs,  Nassau 
OP  TECHNOLOGY  and  Westchester  Counties,  and  parts  ot  New  Jersey*  and 

state  university  or  new  York  Connecticut.  Recruiter  must  have  own  reliable  transportation 
AJfrcd  Can  ion  Coblcikdl  mileage  and  related  expenses  to  be  reimbursed')  to  meet  with 
Delhi  Morrisville  high  school  guidance  counselors  and  other  high  school  profes- 

sionals. parents,  and  prospective  students  to  inform  them  ot 
the  L’CT’s  curricular  offerings,  requirements  for  admission,  costs  and  financial  aid.  EOP. 
transfer  possibilities,  etc.  The  recruiter  will  represent  the  UCT  campuses  ac  college  day*  and 
night  programs,  college  lairs,  hi^h  school  visits,  and  related  student  recruitment  activities 
with  the  goal  of  increasing  student  inquiries  that  convert  into  increased  student  enrollment 
at  member  campuses.  The  recruiter  will  work  out  o!  the  SLN'l  New  'lork  City  Office  ot 
Student  Recruitment  when  not  traveling,  and  assist  the  NYC  office  with  a variety  of  SUNY 


University  Colleges 
of  Technology 

STATE  UNIVEJWITY  OT  N*W  YORK 

AJfrcd  Canion  Coblciktll 
Delhi  Morrisville 


ounseling  Oucics. 


QUALIFICATIONS:  Bachelor  's  degree,  previous  admissions  experience,  ability  to  work 
independently,  proficiency  with  PC  computers,  e-mail.  Windows  9>  or  higher  and  Microsoft 
Word  required.  Familiarity  with  Microsoft  Access,  Excel,  and  PowerPoint  preferred.  Student 
recruitment  experience  in  New  York  City,  knowledge  of  fcdcral/statc  financial  aid  programs 
and  the  SUNY  Educational  Opportunity  Program,  and  familiarity  with  the  SUNY 
University  Colleges  of  Technology  preferred. 

TO  APPLY:  This  is  a full-time,  12-month  position.  Minimum  salary*:  S3 5.000.  Position 
available  July  I 5.  1999.  pending  budgetary  pnroval.  Send  a letter  of  interest,  a resume  and 
names,  telephone  numbers  and  address  of  three  references  ro: 

Human  Resources 
Box  L 

SUNY  Delhi 
2 Main  Street 

Delhi,  NY  13753 

EOE/AA  Employer 

Check  our  website  an  www.ucnsuny.edu 


FREDONIK 

State  Univarsity  ol  Ntw  York 
Coilaga  at  Fmdonte 

ACADEMIC  ADVISOR 


<UNY  Fredoma  secla  a candidate  to  provide  counseling 
and  advuemenr  services  to  EOP  students.  Masters 
preferred  in  counseling,  student  development,  or  related 
field  plus  two  yean  experience  working  with  diverse 
srudcnt  populations.  Review  of  applications  begins  7/8/99. 
Send  resume  and  three  professional  references  to  K,  Bonds, 
EDP,  E2B4  Thompson,  SUNY  Fredonia,  Fred o ait,  NY 
14063  (e-mail  bonds^fred  on  ie.edu).  SUNY  Frcdoma  is 
an  Equal  Opportunity.  Affirmative  Action  Employer  >Xe 
actively  seek  and  encourage  applications  from  women. 
minonries.  and  pcopie  with  disabilities 


DIRECTOR 
HUMAN  RESOURCES 
MANAGEMENT 

California  State  University  San  Marco 

Lcjds  suit  ot  !.  P-ovides  advice,  counsel,  direction  to 
campus  on  non-lacuitv  loilectne  bargaining;  cbssificat: 
compensation;  T&iD.  recruitment/ sclcction/EEO/AA/A 
issues.  Extensive  experience  in  employcc/labor  relatit 
customer  service,  stall  TS:D.  HR1MS.  BA.  MA  Genei 
benerits/salaty.  Stan  1/3/2000  Details;  ww2.cxusm.cdu/H 

Open  until  filled,  priontv  to  materials  received  before  8/1  - 
Letter  or  interest,  vita,  email  address  salary  hisrorv.  and  at  1 
3 professional  references  to  HRD  Search,  Office  of  the  E 
CSUSM,  San  Marcos.  CA  92096-0001 . 

F.EO/AA  EmplovruCommitted  to  Divenirv  Praerams 


,CI;IAN  CMLtiO  R A! 


■ranraimaaii 


UNIVERSITY  OF  CONNECTICUT 


The  University  of  Connecticut  invites  nominations  and 
applications  for  the  position  of  Chancellor  and  Provost  tor 
University  Affairs.  The  successful  candidate  will  possess 
demonstrated  qualities  of  academic  achievement  and 
managerial  leadership  ana  experience  to  continue  the 
transformation  of  the  University  into  one  of  the  leading 
Research  I institutions  of  higher  education  in  the  nation 


The  Chancellor  and  Provost  for  University  Affairs  is  the 
chief  academic  and  chief  operating  officer  and  as  sucn 
coordinates  and  supervises  all  the  University's  programs 
of  instruction  and  research:  coordinates  and  formulates 
the  policies  and  administration  of  all  schools,  colleges, 
divisions,  institutes,  and  regional  campuses  (excepting 
those  under  the  supervision  of  the  Chancellor  and  Provost 
for  Health  Affairs);  and  oversees  tne  policies  and 
administration  of  tne  University  of  Connecticut  Research 
Foundation. 


The  Chancellor  is  locatea  at  Storrs  on  the  Umvers.ty  s 
main  campus  The  University  is  in  tne  midst  of  a historic 
building  program  called  UCONN2000,  a nationally 
unprecedented  ten-year.  $1  billion  program  to  renew, 
rebuild  and  enhance  ns  campuses.  (Further  information  is 
available  on  the  Web  at  http://www.uconn.edu) 

Candidates  must  have  an  earned  doctorate  or  other 
terminal  degree,  along  with  outstanding  academic 
credentials  in  teaching  and  scholarly  activities  which  merit 
a senior  faculty  appointment  in  an  academic  department 
of  the  University.  Further,  candidates  must  have 
experience  as  a vice  president,  academic  dean,  or  in 
otherwise  managing  significant  academic  units,  and 
should  have  demonstrated  the  ability  to  manage  a large, 
complex  academic  institution. 

Candidates  should  possess,  a commitment  to  excellence 
in  teaching  and  the  capacity  to  implement  programs  to 
strengthen  instruction  at  the  unaergraduate.  graduate, 
and  professional  school  levels;  a commitment  to 
excellence  in  research  and  scholarship  and  an 
accompanying  ability  to  identify  and  prioritize  areas  of 
research,  and  to  ennance  the  support  environment  as  we!- 
as  external  financial  support  for  research;  a commitment 
to  principles  of  diversity  and  the  demonstrated  ability  to 
translate  that  commitment  into  action;  a commitment  to 
achievement  of  strong  orograms  in  student  life,  witn  a 
focus  on  community  and  civility  across  the  campuses: 
proven  leadership  and  communications  skills;  ability  to 
work  within  a collective  bargaining  envronment;  an 
understanding  of  the  role  and  tradition  of  a land  grant 
university;  and  high  standards  of  professional  and 
personal  integrity. 

Compensation  is  comoetitive  with  that  at  other  Research  I 
universities. 


i 


i 


Letters  of  nomination  and  application  should  be  sent  to 
R.  William  (Bill)  Funk.  Managing  Director-Education 
Practice,  Korn/Ferry  Internationa!,  3232  Lincoln  Plaza, 
500  North  Akard  Street,  Dallas,  TX  75201.  Screening 
will  begin  immediately.  The  goal  is  to  select  a Chancellor 
by  October  1.  1999.  applications  wiil  be  accepted  until  tne 
position  is  filled 


l»!VV. 


Tne  University  of 
Connecticut  has  a 
strong  comm.tment  to 
diversity  and  se^ks  a 
broad  spectrum  of . 
candidates 


^ 

Pirns  Community  College 

; ucsor . Arizona 

Revised 

Full-Time  Staff  Position  Openings 

Puna  Common  its  Colie ge  f*  the  fourth  iargest  nut!;i-^  anirus 
unumunu\  toiiige  m flu  nation  and  opens  a*  lo  nun e than 

6\3d(f  a vJii  ami  non-K  n\u:  students  each  \ea>  hive  campuses  oftei 
university  transfer  programs,  occupational.  development*  d.  and 
general  education,  as  well  as  ttwporuic  training  and  i ‘omnium f\ 
cdutatum  course^ 

The  Collect'  seeks  applicants  for  the  follow  mg  full 'time  staff 
po.siiit)ns 

Director  of  Occupational  Education  Services  $41,161 

Direct,  monitor  and  manage  the  development  and  implementation  of 
the  College's  occupational  education  programs:  monitor  occupational 
programs  for  cfVectivencss:  conduct  lcasibiht)  studies:  write  and 
manage  grants  lor  occupational  education  program" 

Director  of  Library  Services  $43,245 

Plan,  direct,  manage,  and  coordinate  the  activities  of  District  l ibrarv 
Services,  including  such  technical  services  as  cataloging, 
acquisitions,  materials  processing,  and  automated  sv  stems  support 
and  administration. 


Director  of  Academic  and  Multicultural  Education  Programs  $41,161 
Plans,  directs.,  and  reviews  the  activities  and  operations  of  college- 
wide  academic  programs,  assessment,  program  rev  lews,  minoritv  and 
interdisciplinary  education,  honors  and  concurrent  enrollment 
programs  bilingual  education,  developmental  education, 
internrcional  education  programs,  and  specialized  projects  and 
sen  ices  related  to  the  enhancement  of  academic  instruction  j 

Director  of  Student  Success  and  Retention  Programs  $41,161  I 
Plan.  Direct,  and  rev  iew  the  activ  ities  and  operations  of  College-basic  j 

skills  assessment,  student  services  program  reviews,  orientation, 
adv  ising  counseling,  career  services,  minoritv  student  issues,  and  the  | 
(.  ollege  s student  success  initiatives  | 

I 

Grants  Development  Coordinator  $34,627  j 

Plan,  coordinate,  review,  and  perlorm  grants  development  activities  \ 
and  procedures:  write  grants:  provide  consultation  on  grant"  j 
development:  coordinate  development  activities  tor  district  grant"  j 


REVISED  CLOSING  DATE:  JULY  12.  1999 

1 or  position  information  and  application  materials,  omu.k: 

Pima  County  Community  College  District 
Human  Resources.  Employment  Office 
4905D  East  Broadway  Blvd..  Suite  102 
Tucson.  AZ  85709-1190 

Phone:  (5201  206-4624.  Toll  Free  l-JT'MMMA-JOH 
TTY:  (52«i  206-4852.  FAX:  (520)  206-4879. 
i h Imemct:  hltp://w  ww.pima.edu/-humres/hrhome.htmI 


i 

i 


f'm.,:  ( ( ohcvt  is  an  / ( h"'oi  limits 

Atnihui'n c .\x  th m l /•;/», im,  / Wonn  n mnnuitn 
an>i  ott.t  i uh’it  t it  d . \o  u ' tot  i n>  xiiM.f ,/  :>  • upy  . 


one 


•’CZ:  1 M\  : K.M  I '.  • • i !N<  l'.N  \ I i 

SENIOR  VICE-PRESIDENT  AND  PROVOST 
FOR  BACCALAUREATE 
AND  GRADUATE  EDUCATION 

i he  Cmvcrsitv  ot  Cincinnati  invites  nomina'ion*  and  applications  tor  the  position  ot 
Senior  Vice-President  and  Provost  tor  Baccalaureate  and  liraduate  Education  I he 
I'nivcrsny  of  Cincinnati  is  a Research  I student-centered  institution  dedicated  to 
providing  the  highest  qualitv  learning  environment,  world-renowned  scholarship, 
innovation  and  coinimmitv  service  and  Nervine  .-u  a place  where  irccdom  ot  intellectual 
tmerchange  tloiirtshes 

The  l.imeisilv  ot' Cincinnati  is  one  ot  two  comnieiiensive  state  universities  m Ohio, 
garnering  more  than  $100  million  in  sponsored  ijnc.ucii  With  over  l.'^'d  tull-nme 
lac ult\,  the  l niversiis  serves  more  than  ’5.UIE.  vi.,Jents  in  In  colleges,  ottering  a btoad 
arrav  ot  associate,  baccalaureate,  master  s.  and  doctoral  programs  1 stablished  in  18 l‘f 
the  l.mveisitv  has  an  endowment  ot  more  man  $.x«-0  million  I he  annual  educational 
;uid  ecnrrai  budget  of  the  l.'niversitv  is  $540  million  i or  farther  intonnaimn  about  the 
l n:\ersitv  >ee  http://www.uc.edu. 


Reporting  direct! v to  the  {’resident. 
Ptovom  has  two  interdependent  role: 


weph  A ’s,eeer  the  Senior  Vice-Presideni  and 


• As  Provost.  this  individual  must  be  able  to  provide  creative  leadership  m all 
matters  related  to  budgets  and  academics  i<  i eleven  non-medical  collects*,  two 
!*ianch  campuses,  the  l taversitv  l i Or  .Vies  f c division  *-f  Professional  Practice, 
ind  the  School  ot  Social  Work  Responsibilities  include,  but  ate  not  limited  to. 
leadership  in  academic  program  piannmc  ai.d  developitiem.  l.Kultv  relations  under 
shared  governance,  and  budgetan  operation*  a'sociated  with  all  o!  die 
aiotemcniuvned  Hie  Provo-a  is  expected  to  ’“e  involved  m comnuimlv  relations, 
land  raising  and  development,  and  ropresciM'v  *nc  institution  m >!ate-wide  inmicn 
ot  concern  to  iughci  education 

« In  the  rolcot  Senior  Vice-President,  the  iraiv.oual  is  le'oonsit^c  tor  adin.m>rratr.e 
.ueas  as  designated  bv  the  {’resident  and  tor  wornne  with  the  Senior  Vicc- 
I’lcstdent  and  Provost  tot  Health  Allans,  .i*  .«  partner  in  piannme  and  tnanacmc 
1 mversitv-wide  strategic  osiics 

Hw  1 nivcfMtv  Necks  to  appoint  a cand.Jitc  m 

• a distinguished  record  :n  teaching.  iocoR*.  'Ji.-larslnp  <*i  cie.itoe  j„ii*uv.  .uid 
-ervice  sufficient  to  wanam  appointment  m academic  u'iit  ai  a nciuot 


« Mumticant  expcnencc  amt  a record  »»t  jJuevc  uep.t  in  ludier  education 

.dnnnistration  including  taeulty  appointme:.:  tenure  and  piou.oiion  Miaiecw 
adect  planning  and  management,  and  acaaetuu  program  oeve.opnicnt 

• ,i  dvnanii*.  leadership  and  collaborative  m.mj^cincni  *:*lc  appropii.itc  to  a complex 
old  diverse  mstituiion. 

• ihc  „,;ilu\  M engage  ail  sector*  . i i . - o ,n  cilcctive  c 'Meg:  li  coi'«aiitaie»n. 
a a lecord  ot  .iJncvcme'V  m promoting  divers,:*  ur.ostc  tacuttv  star!  .ind  *tuden**.  anil 


o ■ trong  pr.*Mcm- ..•jcoig  Jccisun  making  :.'eri  rui  a:sg  iimun.^ainn  'kilK 
\pt  Iu.uioun  r.  •ruinations  and  inquincN  sti  niJJ  re  dirccte  1 lo 

Susan  VanGlIder,  Director 
VI . Kearney  Education  Practice 
333  John  Carlyle  Street 
Alexandria,  Y.A  22314 

Telephone:  703/  757-7250 
Facsimile:  703/518-1782 
x us  a ■ u van.jjfilde  ru  a t ke  arncy . c o m 

* tlarv  in  ntpciitivg  a:id  ionimcn*uiatc  witn  cm  .*  cnee  and  o:i.il!tic.)ti‘«iis  Review  i*t 
top. u.. an 'if*  wist  begin  on  i Vtober  I !'**•'  ai:d  v ■ ..  niinue  i n:  b e i . ■ iii.*,.  - kA.I 

1 ' e p.»Mlu*ii  in  available  January  1 . J’  on 

» / r;,ii  " .•'  ( (»,,  i>  t'lltl  ft  (j*l  ( i/l/ii,  *; /.»*.».■/'  t .,  ■!,  I.  f KJI  , » r 

,'in,;‘.v-y  .’o  i *.  f ,<»  i - , 1 ,i'nt  ■ 

Uonitf.  r.ir.t>lilH\  .iou/’.c  </,■!*  * »■»  \ it  ••  ,it\  t • .> 

.*>/<;  wK'r,/  . i it  „u  < > <r  ; 


ASSISTANT  DIRECTOR  OF 
ADMISSION- 
COORDINATOR  OF 
MULTICULTURAL  ADMISSION 

The  position:  Develops,  implements,  and  monitors  a comprehensive 
recruitment  plan  designed  to  attract  and  retain  an  academical!)  talented 
and  diverse  student  bodv  Advises  the  Director  of  Admission,  serves  as 
iiatson  to  the  Office  ot'  Multicultural  Affair*  and  student  multicultural 
group*,  and  works  close!)  with  admission  colleagues  as  well  as  student, 
tacuitv.  and  alumni  volunteer* 

Specific  responsibilities:  I raveling  to  high  >chool  college  fair*, 
handling  correspondence  interviewing  prospective  students,  reviewing 
applications  lor  admission,  other  projects  as  assigned.  I ravel  would 
include  outreach  to  commumtv-  based  organizations  and  agencies 

Qualifications:  Require*  a bachelor*  degree  and  two  or  more  years  ot 
demonstrated  experience  m extending  educational  opportunities  to  l.  S 
students  ot  color  l.xpenence  in  admission,  graduate  work  in  higher 
education  and  proticicncx  m Spanish  are  preferred  Should  possess  well- 
developed  communication  and  organizational  skills,  the  ability  to 
articulate  the  value  ot  a liberal  arts  education,  enthusiasm,  energy, 
creativity,  humor  and  the  commitment  to  working  cooperatively  A valid 
driver*  license  i*  required 

bounded  in  184b  tirmnei!  College  enrolls  about  1.300  undergraduate 
students  I r om  even*  state  and  the  District  of  (.flumhia  in  the  \ nited  States 
and  40  other  countries  I he  Colleges  primary  mission  is  to  provide 
students  with  a broad,  deep,  and  life-enhancing  education  that  includes 
protessionai  success,  but  also  personal  growth  and  social  responsibility 
(mnncll  k ollcgc  oiler*  an  exceptional,  rigorous,  comprehensive,  and 
opportune -rich  educational  experience  which  has.  at  its  heart,  one-on- 
one  interactions  between  student*,  tacuitv.  alumni,  and  staft  (irinneli 
College  i*  consistently  ranked  among  the  top  nationally  selective  liberal 
arts  colleges  in  the  l nited  States  and  also  consistently  ranks  in  the  top  ten 
amonu  ail  coilei’e*  and  universities  in  endowment  resource*  per  student 
and  the  lop  twentv  m alumni  gilts  per  student  Additional  information  can 
be  found  at  the  college  n web  site  <vvwTv.$rrlnneILcdu> 

Application  Process:  !o  be  assured  i t consideration,  submit  a letter 
ot  application,  a resume  .md  .i  list  of  three  employment  reterences  to  Ms. 
Jan  A.  \ each.  Office  ut  Human  Resources.  Grinncll  College.  P.O.  Box 
S05.Grinnell.lv  50112.  ! v July  In.  1‘^w  1 he  position  wilt  remain  open 
until  tilled 
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TUFTS 

universit 


Director  of 
Admissions  and 
Financial  Aid 

Fletcher  School  of  Law 
and  Diplomacy 

We  seek  a high  energy  teamonented  individual  tu 
direct,  plan,  and  manage  ali  aspects  or  the  admission.- 
and  financial  aid  process  at  the  Fietcher  School. 
Position  entails  responsibility  tor  adv . vmg  enrollment 
goals  and  includes  the  full  range  of  admission- 
responsibilities:  marketing  and  recruitment  selection 
ana  decision  making,  public  presentations,  travel 
interne  wing,  and  neld  enhance  men  t Production  v • : 
annual  school  catalog,  supervising  small  staff  and 
many  student  workers,  and  maintaining  financial  and 
admissions  databases  included  Master  s degree  w.m 
3 vears  experience  m similar  highiv  competitive  aru. 
selective  institution,  preferably  at  the  graduate  levei 
Well  versed  in  all  facets  of  financial  aid,  excellent  inrer- 
pereonal  and  representational  skills:  excellent  da  u- 
base  and  spreadsheet  skills.  Ability  to  establish  ra;> 
port  with  diverse  student  and  taculrv  population  .5 
must  Expenence  in  International  Attain,  helpful 
Review  of  applications  begin  .June  is  Id'  a\d9-5~- 
Send  2 cities  of  resume  ml  ccnvr  late*  :r.:h  salary 
rc.iwurmcnrs  tc.  Ray  Domingo,  Tufts  University. 
Human  Resources,  169Hollami  St-  Somerville , AH 
02141.  Tufts  is  an  Aftrmatrv  A n>r  I O0f\rtw::r. 

Empli  n/er  amt  astnvfy  fcvAs  uviiiittcs  m'w;  Jr  uv 
trLtypunds 


ASSOCIATE  DEAN  FOR 
TECHNOLOGY  AND  RESEARCH 

Borough  of  Manhattan  Community  College  oi  the  City  University  of  New  York  seeks  applications 
for  the  pos;  on  of  Associate  Dean  for  Technology  and  Research,  the  Associate  Dean  will  report  to 
the  Vice  President  ot  Academic  Affairs  and  have  managerial,  planning,  and  fiscal  responsibilities 
for  a!!  aspects  of  academic  technologies  and  research  at  the  college.  The  Associate  Dean  will  be 
responsible  lor  innovation,  advancement,  and  shoit  and  iong  range  implementation  m the  areas 
of  technology  and  institutional  research.  The  Associate  Dean  will  supervise  the  directors  of 
instructional  technology,  media  center  and  institutional  research.  Working  with  the  directors  and 
faculty,  the  Associate  Dean  will  develop  grant  opportunities  related  to  technology  and  provide 
guidance  and  iniormation  on  the  use  of  instructional  technologies  in  classrooms  and  laK  The 
Associate  Dean  will  perform  other  duties  as  assigned  by  the  Vice  President  of  Academic  Affairs 

An  earned  doctorate  in  an  appropriate  or  related  field.  A demonstrated  record  ot  distinction  m 
college  teaching  and  research,  and  a successful  record  of  grant  funding  are  required.  A minimum 
of  five  years  of  higher  education  leadership  with  broad  technical  knowledge  relative  to  both 
academic  and  administrative  computing  is  required.  Candidate  must  be  visionary  and  possess 
excellent  oral  and  written  communication  skills  and  budget  and  finance  experience.  Candidate 
must  a i ‘ ( * have  the  ability  t<>  manage  support  personnel  who  provide  academic  technology 
support  and  research  services  for  the  instruction  in  all  academic  programs  and  departments 

Salary:  S82.050/A  - 102,749/A.  Vac.$770. 

REFER  TO  THE  ABOVE  BMCC  VACANCY  * AND  FORWARD  TW0(2)  RESUMES  ALONG  WITH 
TW0(2»  COVER  LETTERS  BY  7 

L Mr.  G.  Scott  Anderson 

C Director  of  Human  Resources 

^ Borough  of  Manhattan  Community'  College/CUNT 

hbbs  mmmmamK:  199  Chambers  Street,  New  York,  NT  10007 

AN  EQUAL  OP PO RTUNITY/AF FI RMAT I \T  ACTION  AMERICAN  DISABILITY  ACT  EMPLOYER 
I RCA  VERIFICATION  REQUIRED  - NO  PHONE  CALLS.  PLEASE 


DIRECTOR  III,  STUDENT  ACTIVITIES 
AND  DEVELOPMENT 

Kear.  Divers-;-,  .r.v.tes  aoc-ca:  c-ns  tcc  a Dve::c'  ct  S Ac:  vc-cs  am 
De'/e!^D^■ler'‘,  M2  months-  to  ire  Ass  "cat*.-  Vco  Freshen;  to' 

Student  A"a.rs.  fine  Oirectc  oes  ‘Gaac-sr  z *or  c!ann  !rT>p,emeot:n- 
aa’Tr“niSier.rg.ar.devaija*<r.a accahme-ta'ac*  v : os  opiums  a0::  scre  ces 
Tr«.-  D recto'  s re-stems  b o * ■ ' ‘ i 4*e;‘  .*„■  ~~  ?y  c*  a tea0'*  o'  Ky 

V -tme  D'rossionai  stat*  fc-*  ass  starts  am  apo'ox-mateiy  e<a''‘ 

st^oent sta^  TheD:'ecto'seree>a>tnecnnv3s-a3wsdMoSTuaertO'g3mzai -O'* 
ire  c:or3  rates  ana  rn3:r.!3  r'>  oec3tt'ne'':a  a~d  stuaen:  group  databases 
s resco^S’t’e  torcoom  nat  m t-o  Student  LcadC'5~  c rnstCwT-  cve'sees  me 
Greek  A“a  rs  p'ogra^  a'o:':.  3 'oct  s-c:  :h  to  me-  L1**  .e-'S  *v  Acwt-cr 

beam  T^c-D  rcctora:scrfc,v  acs  ::  v v :r  •'  r v"  '■ps’j'C"  -sponsored 
see  a ara  cu’iu-as  cciecrai  rma  rvc'sc'.s  ” ',:r-:'',3!r  C fr 

C*_  Cu'f-Cu  u'  T'arsc'pt  pr:  :*.•/  T’-.  D ■•.c*;*  : j;  \ os:**  *:  a 

''jrrre*  z*  aam ,r, strafivc  y-y  cm  c.-c'  ii  ■:  *•  • h " • ■ : v **•  •. 

At,.,.]  S* jd"'*  I r ..if  ' r Pf,"t  i* 


Requirements:  WA  oe'Jrfi<.  - >*.  y t’cs 

Lt.-aocrsr..L  wf  re  atc-o  1 c j -*•  :*  ,*“- 

'^du,rea  a^d ‘ ve  vea'?  sjpo'v  s 'rr  '?,v« 

1 nC‘  S'jrCOSS4  j-  '•1ri3,3  r>  j,-,*  * , *-  - -•n^r  - .• 

z in-j  vioe^.c-rd  f * * v»r**'  ■ ■ .• 

?;  z ‘.reads'  us:  .at,'..-  i ■ ^ _ a - . 

AppILcation,  ^Salary,  Benefits  Information 

"■Tild.VO,  j''J  C?r't ' S l»*  * .'Ll  . ' * ~ ” 

'ur'C,n!  rcbJ,T I'  3 Mf1-  J *• 


y.  a- Cw.:  -*  .at*.- : A;  i . * Janice  Murray-Laury, 
Chair.  Director  for  Student  Activities  and  Development 
Search  Committee.  122  Townsend  Hall.  Kean  University. 


1000  Morris  Avenue  Union.  New  Jersey  07063  5*  i'y  p 


•;  f-^rripnf  rt  1-  3 j V ’ ' r j’  t V *1  • ' ‘ ’ 

w;t.c  ror.en-,  Lcrc**'  i ' z y "c  x.r  • Kean 
University  is  an  EEO/AA  institution 
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NEW  J t R S E 


eacher  of  the  Handicapped 

Tne  A Harry  School  is  a spec<a:ized  acaaem.c  anj 

meraoe-i,i:  seno--  tor  the  disabled  whicn  is  affiated  with  Kev. 
jersey  C v Un'wers-ty  We  otter  a:t  me  advantages  o‘  work-rj 
in  a pjMc  srnoo  v..m  additional  wo'k  satisfaction  of  be  ^t 
connected  to  a large,  uroan  slate  universuy.  tuitic- 
reimbursement  ccmoetiiive  salaries  and  benefits  senc 
hours  and  no'idays  Pius  a dynamic  team  of  soec.ai  edjeat.  v 

Responsibilities: 

Teacr  .n  a progvi-r  thal  emphas  ze^  academ  c cm 3 vt  :a f'-rci 
sk-i.  oeveiopmer’ 

Required: 

Bache:rs  Ded'»*  Teacher  of  the  Hand-capped  Evp^‘'nn~^ 
wofKif'-g  :'r  mvs-ca1  v disated  Caudate  s'v  - : 
possess  cr"'"'  -nert  to  scnoiar'v  advanceme^1  a»'d 
P'03jcIiw.:>  P.. *-:>ess!on  of  effective  ro'i»mumcai,'"i  a°d 
interne’s. ma-  s-  - K^owedd0  t-4  terhn.'  apy  *n  mst'u.-1 

Appointment  Date:  Sertembe*  4 

A Hr,  f.*  S'b'O  IS  I (•',  *. 
C:r^Cf  > ilC'-''-  I’*  ' fv^v.  JnrsK,  L tv  1 1 c 

c -f.  i,  c c n*  hv  frCi  bu-  . : a.i’.  I1."  ; - •-  - 


Application 


R S i 7 v 


Mr.  Dennis  Paporello.  Principal 
A.  Harry  Moore  School 
2078  Kennedy  Boulevard 
Jersey  City.  NJ  07305 


CHANGING  YOUR  EXPECTATIONS 


University  of  Maryland  University  College  *s  tne  nation’s  largest  virtual  university 
v.  jn  rncre  than  2’. .000  online  enrollments  m FY  1999  It  is  also  tne  worlds  leader  m 
p'Ovidmg  d-stance  education  to  adu:t  .earners  e ther  on  the  ground  or  m *r  f a.<  The 
0*t-ce  oi  the  President  currently  has  the  fo'low-nq  ccoortunifes  avauabie 


ASSOCIATE  VICE  PRESIDENT  FOR 
GOVERNMENT  RELATIONS 


You  wni  be  resoonsibie  for  successfully  managing  'Ciatmnsnips  between  Uf.’uu  an 
its  kev  government  stakeholders  at  the  local,  state  Federal  and  .-,:e*nai‘0"a.  c »r  s 
St'ong  organizational,  communication,  management  and  nteroersona  s*.  ns  are  a 
must.  Cand  dates  are  reautred  to  have  a BA.BS  aegree  Master  s neg-ee  r.c  t <.a. 
science,  public  affairs,  business  or  related  f.e’d  oreferreo 

ASSOCIATE  VICE  PRESIDENT  FOR  INSTITUTIONAL 
PLANNING  & RESEARCH 


You  will  be  responsible  for  leading  a planning  staff  whose  m«ss'0n  <s  fo  crovo<5 
UMUC's  executive  leadership  with  data  intelligence,  and  analyst  enao’.ng  ea; 
ship  to  make  agile,  rapid,  and  informed  decisions.  Candidates  aie  reou-reo  m ^ 
6A.BS  degree  Master  s degree  in  business,  economics  or  any  ct*'Pr  re  ated  ’ e 
heavily  dependent  upon  data  and  intelligence  gatner.ng  and  me-'  a^a  s : *<*•■ 

ASSISTANT  TO  THE  SENIOR  VICE  PRESIDENT 
FOR  POLICY,  PLANNING  & ADMINISTRATION 


You  w:il  assist  the  Sr.  VP  m the  coordination  of  a bread  range  of  activities 
across  a diverse  set  of  functional  units  including  Administrate^  Advancement 
cations  Gbve'nrpenta’  Relations  lrfn"^at  or*Tec'-r'o-oj^.  and  ms’  tw' 
Planning  and  Researcn  Candidates  are  required  to  nave  a BA  or  6S  degree  M; 
degree  .n  cosiness  organizational  management  rented  f>e:d  oreferreo 


Sed  starters  with  the  aornty  to  execute  foliow  uo  attend  to  detail,  pe'severe  t„  « 
•.esshii  conclusion  -n  the  face  of  ambiguty.  exe'ese  good  |uagme"t  a^d  pro.  •' 
■cai  and  independent  thinning  will  be  given  top  consideration  Cand'dates  for  3 
t ons  should  have  strong  organizational,  communication  manacement  and  -t< 

sonai  snills  and  should  be  able  to  demonstrate  5 years 

J , ncreasmg  responsib-Mv  m their  career  oath  For  ty:1 

considerat’on.  submit  a cover  letter  mdicat'nq  ces  reo  jjlj;; 

rosnon  resume,  list  of  3 D-ofessional  references,  a-d  ^ 

saiary  h.story  to  Office  of  the  President.  University  of  T T 

Maryland  University  College.  University  Blvd  at  I \ 1 I 

Adelphi  Rd..  College  Park,  MD  20742. The  review  V — , i V I V — 

process  w.ii  begin  immediately  and  continue  u’**  a-> 


www.umuc 


a WORLD  ^ 

of  OPPORTUNITIES  » 


PROGRAM  DEVELOPMENT  COORDINATOR 


V'  r u:(  :e ::  Mj^CL  iurai  Programs  and  Services  .$  seeing  an  Acacemic 
c«  :D?y:  Cccnoaio*  tr  manaqe  and  crca rwe  S'jdco'I  nregra^s  and 
si'v  ;e$  re:a:ec  :o:l?  acaaemic  success  n retention  c*  urcerQraauate 
r.:cen:s  iV:!1  aisc  design,  imoierrent  arc  evaluate  -earn  programs  ana 
‘mo  ra>:  res  a ;!•  facj:‘v  arc  cecac^enis  W*'1  'erct  ra ■?  ana 


' r r r s 3 ’ s anc  y 3 " * s *c:  ^ nsi/ 


*.  cec,c?  w 'f:c!a!ec  *rao  ~:2rd 

•r'.nq  m ?r-f;nce  ana  writing  ski;*?  are  reGc  reo  The  'deal 
. r coats  ■ ^ave  a Masters  degree  anc -y  acd.ticna:  yea's  :r  excer  sr-ce. 
; •r*e'aC'VA‘,f,-:a-iece 'earning  programs  j:d*  123469DS 


T c:  v?'  r*:e'  r&sume  and  a Hst  of  tnree  Drotessicnai  re'ere^ces 

* Ms.  Vera  Dixon  Rorie,  Emory  University,  Multicultural 
Programs  and  Services,  1 495  Clifton  Road,  Ste.  348,  Atlanta.  GA 

30322. *■*-  h - 


EMC  *R 


www.emory.edu 


ASSOCIATE  DIRECTOR, 
FOUNDATION  RELATIONS  AND 
SCHOOL  DEVELOPMENT  SERVICES 


The  Resource  Development  Department  seeks  an  individual  to 
provide  development  supcori  for  all  aspects  of  onvate  foundation  fundraising, 
from  prospect  searenes  to  proposal  wntina  to  stewardship.  Will  work  with 
faculty  memoers.  program  0 rectors,  scnooi  development  officers,  and  other 
assistant  directors  to  coordinate  and  execute  fundraising  plans  for  specific 
foundation  staff,  coordinate  a range  of  development  services  to  a subset 
of  Institute  schools  (client  crcupsh  working  m association  with  relevant 
School  Deveiooment  staff  rrovide  liaison  between  client  groups  and 
Resource  Development  n?io  coordinate  fundraising  efforts  between 
deans  faculty,  and  senoo1  development  officers:  and  supervise  staff. 


Requirements:  a Dacheky  s degree  'advanced  degree  desirable)  and  three  or 
more  /ears  of  direct  cxper.encc  in  a coiiege.  university  or  large  non-profit 
organization  Familiarity  v.iin  higher  education  required  Excellent  vernal 
and  written  communications  and  interpersonal  skills  essential 


Interested  candidates  s^ouio  suomit  a resume  and  cover  letter 
referencing  Job  No.  99-0447A  to  William  Cain,  MIT  Personnel. 
PO  Box  391229.  Cambridge.  MA  02139*0013.  To  apply  on-line: 
web.mit.edu/personneiAvww/resume.htm 


MASSACHUSETTS  INSTITUTE  OF  TECHNOLOGY 


An  Equal  Opportunity/Affirmative  Action  Employer 
Non-Smoking  Environment 
web.mrt.edu/personnet/www 


: : ...  . Ametica's  Best  Universities 
Should  be  Your  Employer  of  Choice. 


Recognized  for  academic  excellence  as  well  as  a superior,  well  respected  fac- 
ulty and  staff,  a career  at  DePaul  University  can  provide  you  with  the  per- 
sonal and  professional  excellence  you  need  to  expenence  a rewarding  future. 


RESEARCH  ANALYST® 

• Multicultural  Student  Affairs  « I 


Work  closely  with  a high-energy  team  of  professionals  to  conduct  research, 
compile  statistics  and  identify  trends  to  reflect  the  evolving  retention  pat- 
terns for  Depaul's  students  of  color.  Utilize  your  skills  to  assess  student  per- 
ceptions of  the  campus  ciimate  for  diversity  initiatives  in  this  exciting  role. 
The  ability  to  compile  surveys,  analyze  data  and  compute  quarterly  reports 
is  essential. 


Bachelor's  degree  Education  Administration.  Psychology,  Economics. 
Computer  Science  or  Business  Administration  including  statistical  course 
work  and  3-5  years  related  work  expenence  are  required.  Master's  degree  pre- 
ferred. Familiarity  with  trends,  concerns  and  issues  of  students  of  color  in 
higher  education  as  *ell  as  a variety  of  computer  software  applications 
including  SPSS  programming,  database  design,  and  spreadsheet  applications, 
such  as  Excel,  Lotus  1 2 ? or  Quattro  Pro  required 


At  DePaul  University,  you  ll  enjoy  best-m-class  benefits.  100%  tuition  reim- 
bursement and  industry  competitive  compensation.  For  immediate  consider- 
ation, send  your  resume  to:  DePaul  University,  Human  Resources,  Job 
Code:  XHX1151H0HE,  25  E.  Jackson  Blvd.,  Chicago,  It  60604.  E-mail: 
depaul@isearch.com  Fax:  310-337-3317.  DePaul  University  is  committed 
to  equality  m education  and  employment 


Dl-TAl  I. 

MM-KSITY 


PROGRAM  DIRECTOR 

Job# 149 

Comprehensive  School  Reform 
Demonstration 

The  Comprehensive  School  Reform 
Demonstration  program  assists  states,  schools 
and  districts  in  responding  to  a federal  initiative 
to  boost  achievement  in  low-performing 
schools.  The  CSRD  approach  to  whole-school 
reform  is  adoption  of  proven,  research- based, 
comprehensive  models.  The  program  director 
will  provide  intellectual  leadership  and 
management  to  a scope  of  work  that  includes 
assistance  to  all  four  states  in  WestEd’s  region 
(Arizona.  California.  Nevada,  and  Utah), 
networking  of  schools  (in-person  and  via  the 
web),  research  on  implementation,  and 
participation  in  national  activities.  The  director 
will  also  be  expected  to  develop  and  maintain 
connections  with  reform  communities  in 
California  and  to  coordinate  with  other  whole- 
school  reform  efforts  ar  WestEd 

Qualifications: 

Solid  grounding  in  school  reform  in  high 
poverty  schools,  including  direct  school 
experience  and  knowledge  of  the  research 
literature;  demonstrated  expertise  working  with 
educators  and  policymakers  at  multiple  levels; 
demonstrated  success  managing  multi-faceted 
programs  and  developing  teamwork  among 
staff  Doctorate  or  equivalent 
cducation/expericnce  in  relevant  areas.  Salary 
Range:  S68K-SI02K,  plus  excellent  benefits. 

Application  Process: 

Please  send  your  resume,  a letter  of  interest 
(reference  job  #140)  and  a list  of  three 
references  to.  — 

Human  Resources 
WestEd 

730  Harrison  Street 
San  Francisco,  CA  94107 
Fax  (415)  565-3012 
E-Mail:  JobagWcaiEdiprg 

EOE/AA 

WestEd  is  a public,  nonprofit  agency  dedicated 
to  improving  education  and  other  opportunities 
for  children , youth  and  adults  through  research , 
development  and  service  to  practitioners  and 
policymakers.  Headquartered  in  San  Francisco, 
our  agency  has  approximately  300  staff  located 
in  10  offices  throughout  the  nation.  To  find  our 
more  about  our  work,  visit  WestEd’s  Web  site: 


j '*  California  State  University  Monterey  Bay 

| /51  The  2 lit  Campus  for  the  21st  Century 

: 

Dean 

Center  for  Arts,  Human  Communication,  and  Creative  Technologies 

California  State  University  Monterey  Bay  (CSUMB),  is  a comprehensive  public  university  that  is 
committed  to  serving  the  diverse  people  of  California,  especially  the  working  class,  historically 
under-served,  and  low  income  populations.  The  university  values  an  educational  environment  of 
cultural  and  linguistic  diversity  and  gender  equity;  ethical  reflection  and  practice:  effective  and 
experimental  use  of  technologies  as  resources  to  people  and  catalysts  for  learning;  and  the  integra- 
tion of  cross-disciplinary  models  enabling  students,  faculty  and  staff  to  engage  in  innovative  in- 
struction and  coordinated  service  learning.  The  curriculum  is  organized  around  student  learning 
outcomes  in  14  interdisciplinary  undergraduate  and  graduate  degree  programs.  It  is  global  in 
perspective,  and  of  sufficient  breadth  and  depth  to  meet  local,  regional,  and  statewide  needs, 
specifically  those  of  both  isolated  rural  communities  and  inner-city  populations.  The  campus  is 
located  on  Monterey  Bay,  100  miles  south  of  San  Francisco. 

The  Center  for  Arts,  Human  Communication,  and  Creative  Technologies  (AHCCT).  supports 
four  academic  degree  programs:  Human  Communication  (Integrated  Humanities),  Visual  and  , 
Public  Art,  Music  and  Performing  Arts,  and  World  Languages  and  Cultures.  The  Dean  of  the  | 
Center  reports  directly  to  the  ProYost/Vicc-Presidcnt  for  Academic  Affairs. 

CSUMB  is  seeking: 

• an  academic  leader  who  understands  cxpericntially  the  value  and  importance  of 

multicuicuralism;  values  collaboration,  communitv-building  and  shared  governance;  seeks 
wide-spread  participation  in  decision-making;  anti  models  integrity,  ethical  reflection,  and 
practice;  | 

• an  academic  administrator  with  a successful  record  in  budget  development,  strategic  plan- 
ning, and  grant  acquisition;  demonstrated  ability  to  lead  through  collaborative  and  shared 
decision  making,  and  to  sustain  a strong  and  collegial  relationship  with  faculty,  students, 
staff,  and  administrators;  the  abiliry  to  balance  advocacy  with  the  needs  of  the  wider  campus 
community; 

• an  educator  and  scholar  whose  academic  achievements  are  commensurate  with  appoint- 
ment as  Full  Professor  in  an  AHCCT  degree  program;  experienced  in  developing  and  lead- 
ing academic  programs  that  meet  the  learning  needs  of  an  ethnically,  culturally,  and  linguis- 
tically diverse  student  population; 

• an  innovator  with  demonstrated  understanding  of  new  paradigms  in  the  arts  and  humani- 
ties; who  understands  and  can  translate  the  value  of  Liberal  Arts  education  in  an  interdisci- 
plinary context;  who  values  and  supports  the  integration  of  new  media  technology  in  arts 
and  humanities  education. 

Minimum  Qualifications:  Ph.D.  or  appropriate  terminal  degree.  Educational  and  scholarly  achieve- 
ment commensurate  with  appointment  as  Full  Professor  in  the  AHCCT  Center.  Fxperience  develop- 
ing and  leading  programs  that  serve  educationally,  ethnically,  and  linguistically  diverse  student  popula- 
tions. Substantial  administrative  experience  as  a dean,  associate  dean,  department  chair,  or  in  a compa- 
rable position.  Evidence  of  strong  and  collegial  collaboration  with  faculty,  staff,  students,  and  admin- 
istration. A record  of  supporting  faculty  research  and  development. 

Process:  Priority  filing  date  for  this  position  is  October  1 . 1 999  (position  available  January  1 , 2000). 
Send  two  copies  of  resume,  letter  of  application,  and  the  names,  addresses,  telephone  numbers,  and 
email  addresses  of  five  professional  references  to:  Recruitment/Office  of  Academic  Personnel,  CSUMB, 
100  Campus  Center,  Seaside,  CA  93955-8001  tci:  (831)  582-3569  - fax:  (831)  582-3811  - CRSl 
TDD  users:  (800)  735-2929.  E-mail  applications  are  encouraged  and  may  be  forwarded  to: 
facuity_rccruitmcnt<5>monrcrcy.cdu.  Please  reference  job  #MBDAJHCC  1-99 1 4 Individuals  requir- 
ing accommodation  with  the  application  process  may  call  (831 ) 582-3567 . 

AA/EEO/ADA  Employer 


NATIONAL  SCIENCE  FOUNDATION 

Director,  Division  of  Atmospheric  Sciences 


N'^Fs  Directorate  fot  Geosciences  seeks  candidates  tor  tne  position  »>I  Director.  Division  ui  Atn.uy:  r*.  " <r.  -•  Thcin.iimbc 
provides  leadership  and  direction  to  NSF  program  activities  supporting  research  and  education  in  both  core  disciplinary  programs 
(e  g . aeronomv.  atmospheric  chemistrv.  climate  dynamics  maenerosphenc  phvsics.  and  meteorologs  >■  as  well  as  multidisciplinarv 
ami  infrastructure  actismes  te  c . the  National  C enter  fnr  Atmospner..  Research.  Lpper  Atmospheric  Fa. times,  and  UNIDATA 

Appointmeni  to  this  Senior  Executive  Service  position  mas  oe  oi.  a .jrrrr  basis  or  on  a - * ' -vr.i  term  bas.s  ‘.suh  .> 

sa.arv  range  ot  S11U.3M  to  SU5.900  tor  a new  Sh\  appointment  .Eternal iveiv.  the  incumbent  mav  be  assigned  undn 
Intcnro'ernmcntaJ  Personnel  Act  provisions  Applicants  musi  have  a Ph  D or  equivalent  professional  experience  in  the  atmosphetu 
sciences  or  related  field  leg.  physics,  cherrmir.’.  oieanograpln  applied  mathematics),  substantial  research  administration 
experience,  and  demonstrated  leadership  skills 

Announcement  EP  9911.  with  position  requirements  uiui  application  procedures,  is  located  on  the  NSF  Home  Pape  r. 
wTrw.mf.gov.home/chirUwork.btmthrm  Applicants  mav  also  obtain  the  announcements  bv  contacting  the  Exetutisr 
Personnel  and  Development  Branch  on  703 -3GM) "SS  (Hearing  impaired  individuals  mav  call  TDD  "TB  300-0189)  Applications 
must  be  received  bv  August  31.  1999 

NSF  u an  equal  opportunity  employer  committed  to  employtnf  a hifhly  qualified  staff  refleetint  the  dn*nitv  of  our  nation 
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Southern  Connecticut 
State  University 

Dean  of  Student  Affairs 

Southern  Connecticut  State  University 
(SCSU)  invites  applications  and  nominations 
for  the  position  of  Dean  of  Student  Affairs. 
SCSU,  a unit  of  chc  Connecticut  State 
University  system,  is  an  urban,  multipurpose, 
comprehensive  state  universiry  founded  in 
1893.  Southern  is  a fully  accredited 
institution  of  higher  education  authorised  by 
the  Connecticut  General  Assembly  to  offer 
course*  and  program*  leading  to  bachelor* 
and  masters  degree*  in  the  arts  and  sciences 
and  in  various  professional  field*.  Southern 
also  offers  a sixth  year  diploma  in  several 
special  areas.  Located  in  New  Haven, 
Southern  functions  first  as  a regional 
institution  involved  in  the  economic  and  social 
development  of  the  southern  pan  of  the  state 
through  quality  academic  offerings,  public 
service  efforts,  continuing  education  programs, 
research  and  gram  projects,  and  cooperative 
community  projects.  The  institution  servers  the 
entire  sate  by  providing  educational  activities 
and  programs  for  its  citizens. 

The  Dean  of  Student  Affairs  has  direct 
supervisory  responsibility'  for  Counseling 
Services,  Residence  Life,  Career  Services, 
Student  Center,  Performing  Arts  Ccnrer, 
Womens  Center,  Food  Service  Interfaith 
Office,  and  campus  student  organizations. 
The  Dean  also  supervises  the  budgets  of  most 
student  activities,  new  student  orientation, 
and  university  discipline  and  chairs  several 
important  committees  which  serve  to  meet 
the  needs  of  individuals  and  groups. 

The  Dean  reporcs  to  the  Vice  President  for 
Student  and  University  Affairs  and  assist*  in 
providing  leadership  for  the  Division.  The 
ideal  candidate  will  be  committed  to  student 
development,  experienced  in  j evident  affairs 
administration,  responsive  to  student  needs, 
organized,  innovative,  and  will  have  excellent 
communication  skill*. 

The  Dean  will  haw  a masters  degree  in  a 
related  field,  together  with  at  least  five  year*  of 
higher  education  experience;  demonstrated 
ability  to  manage  and  direct  diverse  and 
complex  campus  programs  and  service* 
benefiting  students  of  varying  age*,  heritage 
and  residential  arrangements;  demonstrated 
ability  to  manage  financial  systems  with 
accountability  for  accuracy  and  soundness  of 
administration;  and  demonstrated  ability  to 
manage  business  units  such  as  residential 
facilities,  conference  facilities  or  food  services 

Send  letter  of  application,  professional  vita, 
and  names,  addresses  and  telephone  numbers 
of  three  references  to:  Vice  President  David 
A.  Pedersen,  Division  of  Student  and 
University  Affairs,  Southern  Connecticut 
State  University,  501  Crescent  Street,  New 
Haven,  CT  06515  by  August  l,  1999.  We 
encourage  applications  from  under- 
represented groups,  including  minorities, 
women  and  people  with  disabilities. 


POSITION  IN  HISTORY 
OF  CHRISTIANITY  1 

Harvard  Divinity  School  welcomes  further 
nominations  and  applications  for  the  assistant 
professorship  in  History  of  Christianity  advertised  in 
late  1998.  The  guidelines  for  this  position  are 
unchanged:  Candidates  may  be  specialists  in  any  ; 
major  penod  (e  g.,  the  Reformations)  or  approach 
(e.g.,  the  history  of  theology),  but  they  should  be 
qualified  to  teach  courses  that  span  longer  periods  of 
European  history.  Interest  in  interdisciplinary 
collaboration  within  the  Divinity  School  and  the  j 
University  will  be  highly  important,  along  with  ability  \ 
to  contribute  to  the  Divinity  School's  ministerial  i 
studies  program.  Candidates  should  be  prepared  to  i 
utilize  forms  of  analysis  that  address  race,  gender,  and  ! 
social  location.  An  applicant  must  have  the  doctorate,  ’ 
or  an  approved  doctoral  dissertation,  in  hand  by 
January  1, 2000. 

Please  send  applications,  nominations,  and 
inquiries  to: 

Pamela  Massey 
Faculty  Search  Office 
Harvard  Divinity  School 
45  Francis  Avenue 
Cambridge,  MA  02138 
(617-496-1694;  pamela_massey@harvard.edu) 

Completed  applications  should  arrive  not  later  than 
November  l.  1999 

Harvard  Divinin'  School  is  an  Equal  Opportunity, 
Affirmative  Action  employer.  Applications  from 
i women  and/or  ethnic  minority  and  international 
k*  candidates  are  especially  encouraged 


James  Madison  University 

ASSISTANT  DIRECTOR 
OF  ALUMNI  RELATIONS 

The  JMU  Alumni  Association  seeks  an  Assistant  Director  of  Alumni 
Relations.  Coordinate  of  Communications. 

About  the  University:  Located  in  the  Shenandoah  Valley  JMU  is 
a higfilj’-selecme  diversified.  regional.  comfrehensr*.  student-oriented 
public  institution  with  an  enrollment  cf  k'XX)  students  and  560  full-time 
faculty  It  has  strong  liberal  arts  and  professional  progams  at  the 
undergraduate  level  and  graduate  programs  in  a variety  of  disaplines 
JMU  has  achieved  national  reaction  and  has  been  repeatedly  identified 
as  a "best  buy"  br  students 

Con^xtitiw  candidates  wll  possess  and  demonstrate  strong  orpntzaion, 
communication  and  writing  skills;  experience  with  public  relations; 
considerable  axnpcter  and  desktop  design  expertise  using  <£orfcX press 
PageMaker  Photoshop  Illustrate;  MS  and  fbwritfnt  knowledge  of 

marketing  coocepts  and  Vfcb  site  design  experience  A bacheicrt  detain 
loumaltsm.  communications  English,  public  relations  or  deign  is 
preferred.  Previous  employment  with  an  alumni  associate!  or  in  an 
acaiemic  environment  is  preferred  Some  evening  and  weekend  wort  is 
requited,  including  limited  travel.  Starting  salary  low  $ 30000s  Submit 
cover  letter  resume  and  three  samples  of  desktop  publications  and  one 
creative  writing  sample  by  July  % 1999.  to  Assistant  Director 
Search,  JMU  Alumni  Relations,  MSC  0302, 
Harrisonburg,  VA,  22807. 

James  Madison  University  is  an  equal  opportunity 
/Affirmant*  Action/eipial  access  employer  and  especially 
encourages  applications  from  mmonhes  teamen 
and  persons  uitb  disabilities 

for  more  information,  visit  us  aL  www.jmu.edu/alumni 
or  email  us  at  alumni_link<3>  jmmedu 


The  Corea  Center  at  Amherst  College  is  accepting  applications  for  a full-time  Career  Counselor/Assistant  Dean  position.  Primary 
responsibilities  include  study  abroad  advising,  general  career  counseling  tor  students  and  alumni  including  workshop  presentations  on 
varvuv  career  issues,  specialist  in  pre-law  aJwins  and  overseeing  the  Career  Centers  library  and  resources  Perform  other 
administrative  duties  related  lo  the  activities  ot  the  Career  Center. 

Qualifications.  Master's  Degree  in  counseling,  student  affairs,  a liberal  ans  discipline  or  other  related  areas.  24  years  experience  in 
college  career  counseling:  and  demonstrated  computer  skills  Special  consideration  will  be  given  to  candidates  who  have  experience  in 
counseling  students  pursuing  liberal  arts  degrees  and  who  have  experience  in  study  abroad  advising.  Candidates  must  possess  excellent 
oral  and  written  communication  skills,  and  have  the  ability  to  interact  effectively  with  faculty,  colleagues,  and  other  constituencies  inside 
and  outside  the  College. 

Interested  candidates  should  submit  a Idler  of  interest,  resume,  and  three  references  to  Office  of  Human  Resources,  Box  2204, 
Amherst  College,  Amherst,  MA  01002-5000.  A review  of  applications  will  begin  August  1 . 1999  ar.d  continue  until  the  position  is  filled. 

Amherst  College  ts  an  Etpatl  Oppt>rtumt\/A])immtt\ r A<  turn  employer  and  m nura^rx  women.  tmanniir*  and  dtudded  person*  to  apply 


OF  THE  CITY  UNIVERSITY  OF  NEW  YORK 


COLLEGE  LABORATORY  TECHNICIAN 


DUTIES:  Responsible  for  preparation  of  apparatus  for  Physics 
laboratories. 

Assist  faculty  hy  selling  up  lecture  demonstrations 

Assisi  students  in  obtaining  appropriate  materials  for  their 

laboratory  experiments. 

Computer  experience  desirable. 

QUALIFICATIONS:  High  School  graduate  plus  experience  in 
work  appropriate  lo  position  or  equivalent  combmalion  in  years 
of  education  and  experience.  Salary  commensurate  with 
experience  and/or  college  degree  (8A/BS). 

SAURY;  $23,893  lo  $37,546 

SEND  CV  BY  JULY  9.  1999  to  Prof.  S.  Greenbaum,  Physics 
Deptv  Hunter  College,  695  Pork  Avenue,  New  York,  NY 
10021. 

U UooJ  OpwMaY'ifUre’**  IrWw* 
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CONDfUNTT: 

'Jk.  COLLEGE 

DEAN.  STUDENT  SERVICES 

Responsible  administrative  and  manacenal  posiuon  reporting  directly  to  the  \ ice  President  for  Academic  and 
Mudent  Services  Responsibilities  include  the  following  maior  funcuons  admissions,  registration  record> 
a dus mg.  institutional  testing,  enrollment  management  financial  aid  student  actmues  and  athletic* 

Preside  leadership  that  exemplifies  the  service  element  of  student  services  Jene  as  college  aruculanon 
officer  Oversee  coordmauon  of  student  recruitment,  course  registration  activities,  graduauon  oversee 
college  athletic  and  student  activities  programs  knowledge  oi  the  principles  and  pracuces  of  academic 
administration,  with  emphasis  on  student  services  financial  aid  athletics  and  student  activities  knowledge 
of  management  informauon  sv stems  to  support  student  services  related  activities 

Graduauon  from  a regionally  accredned  college  wnh  a minimum  of  a Masters  Degree  in  education,  student 
personnel  services,  student  development,  educauonal  administration  or  a related  field  five  tears  experience 
in  a college  or  univerettv  student  service*  administrative  capacitv  Preference  given  to  candidates  with 
communm  college  experience,  a broad  expenenual  background  that  includes  two  or  more  of  the  areas  of 
responsibilm  described  above  Competitive  salary  plus  excellent  benefits 

Vppbcauon  review  wiU  bepn  Juh  Pi  NW  alihuugn  applications  wall  be  accepted  until  finaiisis  are  identified 

DIRECTOR.  FINANCIAL  AID 

Responsible  full-time  regular  admimstrauve  and  managerial  posiuon  reporung  to  the  Dean  of  Mudent 
Services  Responsible  for  the  planning  supervision  & development  of  the  Financial  Aid  staff  & program* 
Requires  development  of  d2ta  & recommendations  that  influence  decisions  on  long  term  programs  & policies 
within  the  department 

Responsibilities  include:  administer  all  aspects  of  the  department  including  staft  management  budget 
development  & expenditures,  federal  state  & local  scholarship  &.  grant  programs.  &.  the  colleges  veteran 
program  administer  preparauon  of  ebgibilm  represent  the  coliege  as  the  financial  aid  aruculaiion  officer 
review  trend*  & poiicv  issues  related  to  lmplemeniauon  of  all  federal  it  state  audits  program  review^ 
authorize  release  of  State  of  Florida  funds,  manage  financial  aid  records  retenuon  & securm  supervise  the 
audit  of  all  State  of  Flonda  scholarship  report* 

Requirements  include:  graduauon  from  a region  alb  accredited  college  with  a Masters  degree  and  five 
vears  management  experience  with  at  least  two  vears  in  financial  aid  administration  or  supervision 
competitive  sahrv.  plus  excellent  benefits 

Appbcauons  are  available  from  the  Human  Resources  Office.  999  Avenue  H.  NE.  Winter  Haven  , FL. 
35881-4299.  (941)  297-1070.  e-mail:  hvimanresources@mail.polk.cc.fi.us 
Appbcauon  review  has  been  extended  unul  lulv  D 1999.  although  appbcauons  will  be  accepted  until  finalist* 
are  identified  EA/EOEA) roc-free  Workplace  


EDUCATION 


PART-TIME  FACULTY 

The  Community  College  of  Baltimore  County 

invites  applicants  tor  anticipated  part-time  teaching  positions  tor  Fall  l000 
beginning  September  8 at  the  Catonsville  Campu*  Masters  degree  or 
equivalent  work  experience  and  tea  Jung  experience  preferred 


Acting  I 

Computer-Aided  Design 
Compute  Information  Systems  (C,C+  + , 
Microsoft  Office,  UNIX,  Visual  Basic! 
Education,  especiaJIy  Early  Childhood 
English 

Network  Technology/ 

Data  Communications 


Nursing  (Med  Surg, 
Psychiatric,  Pediatric) 
Occupational  Therapy 
Psychology' 
Rcading/English  * 
Sociology 
Speech 
Tap  Dance 


* Rcading/English  - seeking  a:i  instructor  to  tcaJi  an  integrated  course  in 
developmental  reading  and  writing  tor  dav  or  evening  classes  Must  he 
computer  literate 

For  best  consideration  send  resume  and  cover  letter  by  July  15,  1999  to 

CCBC  Catonsville 
Office  of  the  Executive  Dean 
800  S.  Rolling  Road 
Baltimore,  MD  21228 
Fax:  410-455-4411 

MO  AA  tmplovcr 

Women  and  minorities  are  encouraged  to  apply. 


WOOSTER 


1 1 89  BeaJl  Avenue 
Wooster,  Ohio  44691-2363 


Assistant  Director 
of  Admissions/ 
Coordinator  of 
Multicultural 
Admissions 

'1  he  position  is  being  posted 
toinuv  with  the 

Five  Colleges  of  Ohio  Consortium 
For  complete  job  description  pleuu  mc 
www.wooster.edu 
dick  on  Inside  Wooster, 

« lick  <»n  Employment  Opportunities 
ur  call  or  e-mail  I inda  hirtru  r 
3 30  2('  3 21  3 3--ltarnu  r’>;  .us  woostet.edu 


POSITION  IN  AMERICAN  ^ 
RELIGIOUS  HISTORY  1 

Harvard  Divinitv  School  announces  a tenure-  I 
level  search  in  American  religious  history, 
broadlv  construed,  to  fill  the  Charles  Warren 
Chair  in  American  Religious  Historx  Candidates 
may  be  specialists  in  any  particular  aspect  of  the 
field,  though  in  chronological  terms  the 
preference  is  lor  expertise  m the  nineteenth  and 
twentieth  centuries  C andidaics  should  be  able  to 
contribute  to  the  Divinity  School's  ministerial 
: studies  program  as  well  being  able  to  use  lorms  of 
i analysis  that  address  race.  gcnJcr  and  social 
location 

Applications,  nomination*  and  inquiries  should 
be  addressed  u- 

Pamela  Masses 
Faculty  Search  Office 
Harv  ard  Divinity  School 
45  F rancis  Avenue 
Cambridge,  MA  02138 

Or  pamela  masseyC*  harvard.edu.  preferablv  i 
bv  October  I.  though  the  searen  committee  ; 
wili  remain  responsive  to  later  nominations  and 
applications 

H.injhi  l)nimt\  Si  hrf  l tv  hfuu! 
D/’.’vrmmfv  Aturithi!l\i  emplr\t  • 
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Dean 

College  of  Architecture 

I ||C  l niversm  O Scoranka-l  mcoin  unite* 
applications  and  nomination*  tor  me  position  ol 

Dean  of  the  College  of  Architecture 

The  Seaiui  Committee  will  begin  sciccmng 
appluaiion*  on  September  • 1 and  will  continue 

until  an  appointment  i>  made  A comprehensive 
positn  it  description  i>  available  on-line  at 
http:*/w w v.. unl.cdu/svcaav  \ctiv ities/  ARC'Hdean.hl 
ml  or  from  Ms.  Jelena  (»ude  flel:  402-472-5264; 
Fax:  402-472-4929;  F.-mail:  jgudel«iJ  unl.edu  ■ 

Architecture  Dean  Search  C ommittee 
Dean  Nancy  Kapoport,  Chair 
208  Administration  Building 
University  of  Nebraska- Lincoln 
Lincoln.  NE  68588-0420 

Iht  ( uiO'it  i i7  Srhrd'ht  i> . onwtut  •!  in 
, «i»;  .o  , rt;tr::ir.i*\  tnnw^i.  ..t,Tr\u, ,«  lUln-ii  i.i.. 
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Moravian  College 


DIRECTOR  OF  MULTICI IT TIJRAL  AFFAIRS;  to  foster  diversity  in  its  programs,  activities, 
and  curriculum  through  active  engagement  with  the  entire  Moravian  College  community.  The  Director 
will  provide  academic,  personal,  and  environmental  support  to  underrepresented  students  and  groups. 
The  successful  candidate  will  have  familiarity  with  multicultural  issues  and  concerns,  a high  energy 
level,  a commitment  to  undergraduate  education,  and  outstanding  interpersonal  skills  A masters 
degree  in  a related  field,  previous  experience  in  higher  education,  and  a background  in  multicultural 
programs  or  activities  arc  preferred.  Posiuon  is  full-time  for  ten  months  a year,  and  will  report  initially 
to  the  Executive  Assistant  to  the  President. 

DIRECTOR  OF  INTERNATIONAL  STUDJfc  to  establish  and  coordinate  an  international 
study  program  encompassing  study  abroad  programs  for  American  students,  the  support  of 
international  students  enrolled  at  Moravian  College  and  Moravian  Theological  Seminary,  and  the 
generation  and  coordination  of  programs  and  events  that  promote  a global  perspective  in  the  life  of  the 
institution.  Candidates  should  have  successful  experience  in  international  program  administration  and 
the  ability,  as  time  permits,  to  offer  academic  courses  and  cross-cultural  workshops  that  advance  the 
institutions  Global  Engagement  goal  and  initiatives.  An  earned  or  nearly  completed  doctorate  is 
preferred.  The  position  is  full-time  throughout  the  year,  and  will  report  to  the  Vice  President  for 
Academic  Affairs. 

INFORMATION  ABOUT  THE  COLLEGE;  Moravian  College  is  a selective  liberal  arts  and 
science  college  in  the  beautiful  Lehigh  Valley  of  Pennsylvania  with  17  academic  departments  and  90 
full-time  faculty.  It  enrolls  1 ,250  students  in  its  regular  day  session  and  another  500  in  the  evening 
division,  which  includes  an  MBA  program.  Founded  in  1742,  it  is  the  6th  oldest  college  in  the  country. 
As  a member  of  the  Lehigh  Valley  Association  of  Independent  Colleges,  Moravian  is  engaged  in  a 
variety'  of  cooperative  programs  with  Lehigh  University  and  with  Allentown,  Cedar  Crest,  Lafayette, 
and  Muhlenberg  Colleges.  Moravian’s  proximity  to  New’  York  and  Philadelphia  presents  unusual 
opportunities  for  professional  and  cultural  enrichment.  In  seeking  candidates  for  position- , me  College 
looks  for  those  who  can  contribute  to  one  or  more  of  its  strategic  goals,  which  support  student 
development,  creative  teaching,  community  and  diversity,  global  engagement,  institutional  history  and 
traditions,  and  affordability.  Graduate  programs  in  theology  and  pastoral  counseling  arc  offered  through 
Moravian  Theological  Seminary  with  which  the  College  shares  a campus  and  certain  resources. 

TO  APPLY:  Please  send  letter  of  interest,  resume,  and  the  names,  addresses,  and  phone 
numbers  of  three  references  to:  MS.  DEBORAH  SMULL,  Director  of  Personnel,  MORAVIAN 
COLLEGE,  1200  Main  Street,  Bethlehem,  PA  18018-6650.  Applications  will  be  accepted  until  the 
positions  are  filled.  Desired  start  date  for  the  successful  candidates  is  September  I.  1999.  Women  and 
minorities  are  encouraged  to  apply.  Moravian  College  is  an  equal  opportunity'  employ'd. 


Outlook@sprintmail.com 

and  visit  our  Websife  athttp:// wvm.HispajaiicOudook.com 


“Dime  Learning: 
The  Quiet  Revolution’ 

A quiet  revolution  is  taking  place  in  higher  education.  I niversities  and  colleges  are 
finding  that  it  is  dangerous  to  lag  behind  in  the  area  of  distance  learning.  By  the 
droves.  they  are  hiring  deans,  directors,  and  coordinators  to  run  their  distance- 
learning programs  in  an  effort  to  stay  abreast  of  rapid  ad\ances  in  technology  and 
instruction  delivery.  In  the  l nited  Mates  alone,  nearly  "u  universities  already  offer 
distance-learning  instruction  ranging  from  certificate  programs  to  complete 
baccalaureate  degrees 

Open  l ni\ersiiy  in  (ireat  Britain  has  at  least  2H.OOO  distance-learning  students 
enrolled  in  different  courses  at  any  given  time  01  officials  have  agreements  with 
more  than  <X0  universities  around  the  globe  that  validate  their  credits  Thev  even 
deliver  biology  and  chemistry  lab  kits  to  complete  core  courses 

Vtliat  does  this  mean  to  Latin  American  students?  Or  even  to  Ihspanics  and 
Latinos  in  the  l nited  States''  It  means  that— finally —they  have  more  higher 
education  options.  Thev  are  already  receiving  this  development  with  open  arms, 
especially  in  countries  where  education  is  available  only  to  a very  limited  population 
or  selected  few. 

How  is  this  new  technology  helping  education  to  cross  borders  and  prepare 
students  for  the  future?  Students  m Latin  American  countries  are  thrilled  to  hear  that 
more  universities  around  the  world,  especially  those  in  l nited  States,  are  launching 
distance-learning  programs  available  to  those  students  where  they  live,  making  them 
direct  beneficiaries  of  some  of  the  best  instruction  that  higher  education  has  to  ofler 
I have  had  the  opporiumtv  to  teach  instructional  technology  in  some  universities 
in  South  America,  where  mv  audiences  were  primarily  graduate  students  and 
university  teachers.  In  each  country  and  at  each  institution,  they  wanted  to  learn 
more  about  the  developments  of  distance-learning  and  its  components  in  order  to 
compare  approaches  and  to  consider  delivering  programs  in  the  same  way  How  do 
we  find  more  information''  Uho  can  sign  up  for  these  courses'  Can  we  have  those 
credits  recognized  in  our  traditional  universities?  Those  are  among  the  questions  l 
heard  time  and  again. 

In  hurope  and  the  l niled  Mates,  there  are  higher  education  institutions  that 
place  a great  deal  of  emphasis  on  Latin  \mema  and  on  how  they  can  help  students 
m that  region  access  academic  programs  Mam  of  these  institutions  offer 


Marcdo  \era,  director  of  confuting  for  the  College 
**  of  Arts  and  Sciences  at  ibe  Imiersity  of  South 
Florida . is  a doctoral  candidate  in  engineering 
management  He  researches  distance  learning  and 
instructional  technology  in  Latin  America 


scholarships  and  even  hands-on  experiences  to  professors,  but  these  have  historically 
been  limited  opportunities,  and  only  a privileged  few  have  access  to  such  a fine 
education.  But  through  technology  and  connectivity,  computers  and  creativity  are 
providing  such  opportunities  to  more  and  more  students  in  Latin  American 
countries.  Once  students  register  to  take  courses  or  programs  from  these  mstituuons, 
they  become  pan  of  the  student  body,  interacting  with  fellow  students  and  receiving 
instruction  and  advice  from  real  faculty,  all  via  television  feed  or  the  Internet.  All  of 
this  is  possible  thanks  both  to  these  new  technologies  and  to  distance-learning 
efforts  being  developed  and  tailored  to  the  needs  of  local  and  international  students. 

The  most  important  factor  about  this  new  approach  to  education  is  that  it  affords 
students  an  opportunitv  to  develop  better  skills  and  to  prepare  themselves  for  better 
career  opportunities.  Recognizing  this,  many  companies  are  even  paying  their 
employees'  tuition.  Industries  like  the  convenience  of  this  type  of  education,  which 
often  allows  workers  to  access  classes  in  a more  time-efficient  manner,  even  in 
nontraditional  hours  or  from  the  comfort  of  their  homes.  Hard-working  peopie. 
single  parents,  dropouts,  and  others  are  seeing  many  of  the  logistical  barriers  that 
prevented  them  from  entering  higher  education  fall  by  the  wayside. 

It  is  obvious  that  educational  institutions  have  an  understandable  second  agenda 
in  offering  this  new  technology — to  beef  up  enrollment  numbers  and  take  in  more 
tuition.  Some  in  higher  education,  however,  recognize  the  greater  social  good  that  is 
the  ultimate  potential  of  such  efforts  and  are  working  toward  that  end  The  lntcr- 
Amencan  Distance  Education  Consortium,  for  example,  promotes  conferences  and 
seminars  around  the  l niled  States,  Canada,  and  other  countries,  seeking  to  increase 
access  to  education  worldwide  and  to  encourage  international  educational 
partnerships  to  confront  some  of  the  most  important  political,  economic,  and  social 
problems  that  affect  humankind  These  conferences  are  usually  open  in  more  than 
one  language,  including  English,  Spanish,  and  Portuguese.  The  possibilities  inherent 
in  such  collaboration  are  breathtaking. 

Traditional  education  is  merging  with  technology  to  accommodate  students  from 
around  the  global  village  In  the  emerging  product  of  that  merger,  our  distance- 
learning  programs,  and  “virtual  universities."  ovenone  can  benefit,  no  matter  what 
their  nationals  or  racial  or  ethnic  background 
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UT-San  Antonio's 
New  Leader 


Senior  Vice  President  for  Finance 


Loyola  University  Chicago,  a Catholic  and  Jesuit  urban  institution  serving  approximately  14,000 
students,  invites  applications  and  nominations  for  the  position  of  Senior  Vice  President  for  Finance 
and  Business  Services.  The  Senior  Vice  President  reports  directly  to  the  President  and  is  the  chief 
financial  officer  of  the  University,  encompassing  the  University's  eight  colleges  primarily  located 
on  three  campuses.  The  major  areas  of  responsibility  include:  oversight  and  responsibility  for  the 
financial  budget;  the  overall  business  operations  of  the  University;  the  capital  budget;  coordination  of 
the  University's  budget  planning  process;  oversight  of  the  university’s  investment  portfolios;  serving 
as  the  primary  administrative  liaison  with  the  Finance  and  Audit  committees  of  the  Board;  and 
interacting  and  cooperating  with  the  Chief  Finance  Officer  for  Loyola  University  Health  System  and 
the  budget  officer  for  the  Loyola  Stritch  School  of  Medicine.  Reporting  to  this  Senior  Vice  President 
are:  (1)  the  Vice  President  for  Investments  and  Treasurer,  (2)  Associate  Vice  President  for  Finance  and 
Controller,  and  (3)  Director  of  Internal  Audit. 

The  Senior  Vice  President  for  Finance  is  expected  to  provide  accurate  and  timely  financial  information 
to  all  units  and  constituencies  within  the  institution  to  enhance  management  decision-making  and 
overall  service.  This  Senior  Vice  President  is  responsible  for  strengthening  the  financial  operations  of 
the  University  while  maintaining  the  fiscal  integrity  and  internal  control.  The  Senior  Vice  President  for 
Finance  is  a member  of  the  senior  management  team. The  goal  of  the  team  is  to  provide  comprehensive, 
high  quality,  and  cost  effective  support  to  the  core  academic  activities  of  the  institution. 


Required  Qualifications: 


Candidates  for  the  position  must  possess  a minimum  of  a Master's  degree  in  business  administration, 
accounting, finance,  or  another  related  field,  and  have  broad  experience  in  business  or  higher  education. 
This  individual  must  aiso  possess  the  leadership  and  management  abilities  to  organize  the  University's 
financial  affairs  (approximately  $200  million  annual  budget  for  the  Lakeside  Campuses)  so  as  to  provide 
excellent  service  and  efficient  operation. 

Candidates  must  have  good  communication  and  analytical  skills  and  a demonstrated  ability  to  work 
effectivelv  with  trustees,  faculty,  staff,  students,  members  of  the  university  community,  and  other 
financial,  educational,  civic,  and  governmental  groups.  Experience  in  computer-based  fiscal  planning 
and  analysis  is  required.  Candidates  must  have  the  ability  to  integrate  computer  information 
technology  systems  into  all  aspects  of  the  University  s financial  affairs.  Candidates  will  be  expected 
to  provide  a variety  of  users  with  financial  information,  interpretation,  and  analysis  to  improve 
institutional  decision-making. 

Candidates  should  support  the  Jesuit  and  Catholic  mission  of  the  University,  be  knowledgeable  about 
its  mission  and  indicate  the  skills  they  have  that  will  advance  the  Jesuit  and  Catholic  character  of  the 
institution. 

Extensive  information  about  Loyola  l niversity  Chicago  is  available  at  www.luc.edu.  Review  of 
applications  will  commence  immediately  with  the  expectation  of  an  appointment  by  August  15. 
All  applications  will  be  handled  confidentially.  Please  send  applications,  preferably  by  e-mail 
or  fax,  to  Ms.  Carol  Molick,  Assistant  to  the  President,  Loyola  University  Chicago. 
820  North  Michigan  Avenue,  Chicago,  Illinois  60611  Internet:  cmoIick@luc.edu 
Telephone:  312-915-6402  Fax:  312-915-6414 


LOYOLA 
UNIVERSITY 
prrg  CHICAGO 
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Loyola  University  is  an  equal  opportunity  educator/employ 
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BY  GUSTAVO  A.  MELLANDER 


any  Hispanic  parents  have 
long  luid  an  uneasy  feeling 
that  their  children  were  not 
leaving  school  with  the-  education 
that  they  needed.  In  the  last 
decade,  the  business  world,  too. 
lias  come  to  realize  that  students 
graduate  without  the  skills  that 
they  need  to  he  successful. 

Jobs  that  require  strong  academ- 
ic skills  remain  vacant  due  to  a 
lack  of  qualified  workers.  And 
remedial  training  costs  are  rising. 
All  agree  that  this  lingering  issue, 
one  that  adverse!;,  affects  so  many 
Hispamcs.  has  to  be  resolved. 

International  Study  Results 

The  scary  results  from  the 
recent  Third  International 
Mathematics  & Science  Study 
(TIMSS)  compared  performance  in 
mathematics  and  science  of  a haif 
million  students  worldwide  at 
grades  t S.  and  12.  including 
\\()()()  \mcricans.  It  reinforces  in 
Mark  terms  the  need  for  all  stake- 
holders in  our  education  system  to 
loin  together  to  boost  student  per- 
formance across  the  hoard. 

While  l.S.  students  at  the 
iourth  grade  level  were  near  the 
first  in  the  world  in  science  and 
were  above  the  international  aver- 
age in  mathematics,  by  the  eighth 
grade.  l.S.  performance  had  fall- 
en to  slightly  above  the  interna- 
tional average  in  science  and  to 
below  the  international  average  in 
mathematics. 

Analyses  of  eighth  grade  leach- 
ing and  curriculum  show  that  our 
country  has  a fragmented  curricu- 
lum and  teaching  general  1\  is  not 
Ionised  on  challenging  content  nor 
is  it  executed  in  a wav  that  pro- 
motes problem-sobing  skills 


By  the  12th  grade,  l.S.  ranking 
fell  to  below  average  in  both  sci- 
ence and  mathematics,  even  among 
our  advanced  students,  while,  our 
most  advanced  students  in  mathe- 
matics were  at  the  international 
average  and  in  science  below  aver- 
age. This  low  performance  is  part  of 
a larger  profile:  the  majority  of  our 
students  do  not  take  advanced 
math  or  science  courses  and  do  not 
have  a solid  foundation  coming  out 
of  middle  school,  and  they  are  not 
being  taught  by  teachers  fully 
trained  to  teach  mathematics  and 
science. 

Maintaining  a Competitive  Edge 

The  National  Library  of 
Education  reports  that  management 
guru  Peter  Drucker's  claim  that 
knowledge  has  become  the  key 
resource  ’ is  horn  out  by  a torrent 
of  evidence  that  the  knowledge 
content  of  work  is  increasing 
Education  is  the  kev  to  maintaining 
a competitive  edge. 

Economic  journalist  Robert  J. 
Samuelson  elaborates:  ’ Schools  are 
one  foundation  of  the  economy.  If 
students  leave  with  poor  skills, 
there  are  consequences  One  l 
waste.  Giving  people  a third  or 
fourth  chance  (whether  in  college 
or  on  the  job)  is  expensive.  Some 
people  learn  skills  later  that  they 
lould  have  learned  earlier  Some 
skills  are  never  learned.  One  result 
is  a scarcity  of  high-skilled  work- 
ers: another  is  many  low-skilled 
workeis  trapped  in  poverty  or 
semi -permanent  unemployment." 

Employers'  and  educators 
efforts  highlighted  in  l be  formula 
for  Success  .1  Bust  ness  Leaders 
Guide  to  Supporting  Math  and 
Vience  Achievement  offer  models 


for  business  and  education  leaders 
to  learn  from  as  they  develop 
strategies  in  their  own  communi- 
ties to  support  math  and  science 
achievement. 

For  American  students  to  be 
“first  in  the  world,"  these  types  of 
efforts  must  be  expanded  so  that 
every  student  understands  the 
importance  of  mastering  challeng- 
ing mathematical  and  scientific 
concepts.  These  efforts  should  also 
enable  students  to  be  part  of  an 
education  system  that  is  aligned  to 
support  the  achievement  of  these 
high  academic  standards. 

Formula  for  Success 

Businesspersons  and  educators 
have  prepared  The  formula  for 
Success:  .1  Business  Leaders  Guide 
to  Supporting  Math  and  Science 
Achievement  to  address  these 
national  problems. 

The  Guide: 

♦provides  the  business  commu- 
nity with  vital  4th.  8th,  and  12th 
grade  TIMSS  data  cm  mathematics 
and  science  achievement  of 
\mericas  students: 

•makes  the  link  between 
academic  achievement  and  work- 
place success  by  offering  workplace 
examples  of  the  application  of  both 
basic  academic  knowledge  and  the 
higher-order  thinking  skills; 

•provides  examples  of  business 
roles  to  support  increased  mathe- 
matics and  science  achievement: 

•poses  questions  that  business 
leaders  can  use  to  begin  or  contin- 
ue conversations  with  other  stake- 
holders-parents.  educators,  stu- 
dents, policy makers-to  improve 
mathematics  and  science  achieve 
ment  in  their  comnmmtv.  and 


♦outlines  resources  that  can 
assist  employers  in  supporting  stu- 
dent achievement. 

Strategies 

The  National  Alliance  of  Business 
has  urged  its  membership  to: 

•Articulate  workplace  academ- 
ic skill  requirements;  communicate 
these  needs  to  schools,  parents,  and 
students  on  a regular  basis;  and 
ensure  these-skiils  are  incorporat- 
ed into  academic  standards. 

•Support  more  rigorous  teacher 
training  that  incorporates  mastery 
of  content  as  well  as  its  application 
to  success  in  the  workplace. 

•Support  programs  that  expose 
students  to  the  world  of  work. 

•Support  the  use  of  student  and 
system  performance  data  that  are 
clear,  reliable,  and  broadly  dissemi- 
nated. 

•Ise  student  achievement  in 
hiring  decisions  to  send  the  mes- 
sage to  all  students  that  academic 
achievement  is  important. 

♦ Encourage  employees,  espe- 
cially  those  who  are  parents,  and 
other  community  stakeholders  to 
increase  their  involvement  with 
local  schools  to  help  students 
achieve  challenging  academic 
standards. 

For  more  details  see:  The 
formula  for  Success:  A Business 
Leader  's  Guide  to  Supporting  Math 
and  Science  Achievement,  available 
from  the  IS.  DOE.  National  Library 
of  Education  (800-4 24- 1016)  and 
from  the  National  Alliance  of 
Business  (800-TT-2848). 

Dr  Mcllander  is  a professor  at 
George  Mason  t nirerstty 
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Native  Son  to  Lead  IT-San  Antonio 

Ricardo  Romo  Goes  the  Distance 


by  Robert  Meckel 


“My  intent  is 
to  do  every - 
thing  / can  to 
move  UT -San 
Antonio  into 
flagship 
university f 
status” 


record  books  for  The 
Universm  of  Texas  at 
Austin  still  show 
Ricardo  Romo  as  its 
undisputed  champion  in  the  one- 
mile  run.  This  spring,  both  Romo 
and  the  old  Memorial  Stadium  track 
where  he  practiced  and  competed  as 
a student  athlete  disappeared  from 
the  IT-Austin  campus 


The  track  was  dug  up  and  low  - 
ered  to  provide  more  seating  for 
football  games.  A new  track  stadi- 
um has  been  built  across  the  street, 
and  a new  crop  of  athletes  has 
begun  establishing  first-} ear 
records  for  that  stadium. 

Or.  Ricardo  Romo,  vice  provost 
lor  undergraduate  education  at  UT- 
Austin  since  1995.  left  Austin  to 


begin  on  Ma\  P as  the  new  presi- 
dent of  one  of  the  fastest  growing 
universities  in  the  state — The 
University  of  Texas  at  San  Antonio. 
The  UT  System  Board  of  Regents 
selected  him  in  February  from 
among  four  finalists  to  succeed 
President  Samuel  A.  Kirkpatrick 

In  his  first  role  as  president. 
Romo.  55.  is  expected  to  lead  UT- 
San  Antonio  into  the  next  millenni- 
um with  the  same  kind  of  enthusi- 
asm, determination,  and  hard  work 
that  helped  him  succeed  as  an  ath- 
lete while  growing  up  in  San 
Antonio's  Vies!  Side. 

“My  intent  is  to  do  everything  I 
can  to  mo\e  UT-San  Antonio  into 
‘flagship  universitv'  status.''  said 
Romo.  “We  have  a regional  impact 
1 think  we  have  an  urban  impact.  1 
want  us  to  have  a state  and  national 
impact,  and  that's  where  we  want  to 
go  next. ' 

Romo  plans  to  get  there  hv 
building  partnerships  and  develop- 
ing mutually  beneficial  alliances 
with  the  UT  Health  Science  Center, 
the  five  military  bases,  and  the 
city's  business  and  industry  conv 
munities.  He  said  that  these  part- 
nerships could  be  instrumental  in 
helping  to  diversify  the  local  econ- 
omv  and  helping  workers  plan  (or 
new  careers  as  workforce  needs  of 
the  area  change. 

“UTSA  can  become  an  econom- 
ic engine  for  San  Antonio  develop 
mem  and  for  diversification  of  the 
citv's  economv  bv  possibly  bringing 
m new  industries  that  will  develop 
new  revenue  streams,  he  said 

Another  kev  partnership  that 
Romo  will  pursue  is  with  people 
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Henry  and  Ahcia  Romo  with  their  son 


involved  in  the  kindergarten 
through  12th  grade  schools  in  the 
city  and  region.  They  are  basically 
training  and  developing  what  will 
turn  out  to  be  our  student  body.  We 
have  to  help  them  to  assure  that 
that  student  group  is  well  devel- 
oped.” he  said. 

Romo  acknowledges  that  LTSA 
is.  to  some  extent,  a commuter 
institution,  partly  due  to  a limited 
number  of  dormitories  on  campus 
and  partly  because  limited  family 
resources  require  the  majority  of 
UTS  A students  to  live  at  home.  He 
believes  the  university  will  grow 
stronger  in  the  years  ahead  by 
expanding  its  demographic  base  to 
a more  regional  level. 

"We  should  serve  a student 
body  population  from  Laredo  to 
Austin  and  Corpus  Christi  to 
herrville.  My  goal  is  to  see  that  LT- 
San  Antonio  is  the  school  of  choice 
for  every  student  in  that  region, 
their  top  choice,  he  said.  To 
accomplish  that  goal.  Romo  will 
focus  on  providing  quality  pro- 
grams and  dedicated  service  to  the 
students.  Another  priority,  he  said, 
is  to  recruit  top-qualitv  additional 
faculty  who  will  attract  top -quality 
students. 

Romo  has  set  an  ambitious 
agenda  for  his  new  presidency,  and 
he  realizes  that  the  next  two  or 
three  years  will  be  crucial  in  set- 
ting the  tone  for  his  administration 
and  convincing  state  legislators  to 
support  him  in  moving  ITS \ 
toward  the  flagship  university'  sta- 
tus enjoyed  by  LT-Ausun  and  Texas 
A&M  University. 

"I  think  we  can  make  it  a flag- 
ship institution  in  the  next  20  to  2A 
years.  My  job  is  to  lay  that  founda- 
tion so  that  we  can  bee  me  even 
better  than  we  are  now  and  move 
toward  that  status.”  he  stud. 

Romo  will  not  be  alone  in  his 
quest  to  make  UTSA  a top  choice 
university.  He  has  the  support  of 
numerous  lawmakers,  civic  leaders, 
and  eduialors  throughout  the  state 
who  endorsed  his  candidacy  for  the 


l TSA  presidency.  Many  supporters 
are  local  residents  who  remember 
Romo  from  those  early  years  when 
he  brought  pride  to  San  Antonio 
with  his  athletic  accomplishments 
as  a middle-distance  runner. 

Romo  was  a student  at  San 
Kntonio  Vocational  Tech  High 
School  (now  known  as  Fox 
Technical  Vocational  High  School) 
when  he  won  the  mile  race  at  the 
University  Interscholastic  League 
Class  -tA  state  track  meet  as  a 
junior  and  senior  in  1%1  and  1962. 
In  1%J,  he  also  was  the  UiL  state 
cross-country  champion. 

Romo  looks  back  on  those  for- 
mative years  in  San  Antonio  and 
realizes  how  significant  some  of  his 
teachers  were  in  the  shaping  of  his 
future. 

"I  grew  up  on  Guadalupe  Street 
in  the  deep  West  Side  of  town  the 
first  pan  of  my  life.  We  lived  in  a lit- 
tle house  connected  to  my  parents 
grocerv  store  until  I was  ~ years  old 
and  we  moved  to  Monterrey  Street. 
By  all  standards,  we  were  lower- 
middle-class  people.  We  were  not 
poor,  we  didn't  have  any  dire  eco- 
nomic needs,  hut  we  did  not  have  a 
lot  of  money,  and  we  all  had  to 
work  he  said,  recalling  the  many 
hours  he  helped  in  the  store  as  well 
as  in  his  uncles  trucking  business. 

Work  was  a way  of  life  for  us. 
We  didn't  know  any  other  life. 
Fortunately,  though,  work  probably 
kept  me  out  of  the  kind  of  trouble 
that  was  all  around  us  in  the  West 
Side.  There  was  quite  a bit  of  con- 
cern among  the  parents  about 
gangs  in  the  neighborhood. 

Ricardo  w^s  the  second  of  five 
children  born  to  Heny  and  Alicia 
Romo.  When  their  children  grew 
old  enough  to  start  their  education, 
they  were  sent  to  parochial  school. 
Later  they  were  enrolled  in  a mid- 
dle school  outside  their  district  in 
order  to  avoid  some  of  the  gang 
problems  affecting  the  public 
H'hool  in  their  area  that  had  been 
the  scene  of  some  shootings. 

W'e  were  the  first  Hispanics 


admitted  to  that  Anglo  school,” 
right  after  the  Brou  n v.  Board  of 
lid  neat  ion  ruling  by  the  US. 
Supreme  Court,  recalled  Romo.  He 
said  the  dozen  or  so  Mexican 
Americans  in  the  school  of  about 
S00  students  experienced  discrimi- 
nation but  managed  to  go  forth  and 
make  friends  at  their  new  school. 

"Never  having  attended  school 
w ith  any  Anglo  kids,  it  was  a new 
experience  for  us  and  them,  it  was 
a time  of  getting  to  know  each 
other  for  both  sides  and  breaking 
down  a lot  of  the  myths  and  stereo- 
types we  had  about  each  other,  he 
said.  "Athletics  brought  a lot  of  m 
together. 

Ricardo  said  that  his  older 
brother.  Henry.  Jr.,  "was  the  trail- 
blazer  in  terms  of  the  Romo  family 
being  recognized  for  sporting  abili- 
ties. Henrv,  Jr.,  was  an  all-around 
athlete  who  became  the  first 
Hispanic  on  the  middle  schools 
football  team.  One  star  athlete  at  a 
time  was  about  all  the  Romo  familv 


could  afford,  however,  and  because 
there  was  so  much  work  to  do  at 
the  store.  Ricardo  was  unable  to 
participate  in  competitive  athletics 
like  his  older  brother.  Ricardos 
running  at  school  was  limited  to 
his  physical  education  classes, 
where  he  worked  out  with  some  of 
the  students  who  were  involved  in 
track  tournaments.  It  was  during 
one  of  those  PE  classes  that  Romo 
found  his  first  mentor — Vouch  Bill 
Davis. 

He  was  absolutely  instrumental 
in  doing  what  every  teacher  should 
do  and  that  is  to  help  an  individual 
to  reach  his  or  her  potential.  He  dis- 
covered my  running  talent  during  PE 
courses  and  encouraged  me  to 
develop  that  talent.  The  more  I devel- 
oped that  talent,  die  more  self-confi- 
dence and  self-esteem  I developed 
He  alwavs  was  encouraging  and  real 
lv  became  my  first  equivalent  of  a 
role  model,  my  first  mentor 

By  the  time  he  reached  high 
school.  Ricardo  knew  in  his  heart 


that  he  was  a good  runner.  He  real- 
ized also  that  if  he  wanted  to  run 
competitively  with  his  parents 
blessing,  he  had  to  continue  to  do 
well  in  school.  After  he  became  the 
city  champion,  then  the  regional 
champion  in  the  mile  run  his 
sophomore  year,  the  athletic  direc- 
tor at  San  Antonio  Vocational  Tech 
High  School.  Warren  Wieble.  had  a 
talk  with  Ricardo  that  made  him 
start  thinking  about  his  future. 

"You're  going  to  go  on  to  col- 
lege. so  you  might  as  well  start  get- 
ting ready  and  start  taking  academ- 
ic courses."  Wieble  counseled  the 
athlete.  It  was  the  first  time  Ricardo 
gave  any  serious  thought  to  the  pos- 
sibility that  he  might  go  on  to  col- 
lege. Most  of  his  fellow  high  school 
students  were  studying  toward  tech- 
nical careers,  and  until  now.  he  had 
not  planned  to  do  otherwise.  Vi  ith 
family  finances  so  limited,  his  only 
chance  was  to  get  a scholarship. 

The  University  of  Texas  at  Austin 
recognized  Romo's  talent  and  lured 
him  away  from  San  Antonio  after 
high  school  graduation.  Romo,  who 
had  received  si)  scholarship  offer** 
from  colleges  and  universities 
throughout  the  country,  tore  up  tin- 
running  track  with  new  record 
times  in  the  mile,  but  he  also  broke 
new  ground  at  IT  toward  the  devel- 
opment of  his  academic  career 

“My  track  coach  at  IT.  Jack 
Patterson,  once  said  to  me  that  i 
had  some  good  people  skills  and 
some  good  organizational  skills 
and  leadership  skills,  and  that  if  1 
continued  to  develop  them.  1 might 
one  dav  end  up  in  a place  like  the 
United  Nations.  It  took  me  hv  sur- 
prise. He  told  me  never  to  sell 
myself  short."  recalled  Romo  He 
said  the  conversation  inspired  him 
to  start  thinking  about  graduate 
school  and  the  possibilities  for  tin 
vears  ahead 

In  190b,  Romo  became  the  first 
Texan  to  run  a mile  in  less  than 
four  minutes  He  finished  third  at  a 
track  meet  in  Los  Angeles  with  .* 
time  of  3 minutes.  3SS  seconds,  lie 


did  that  only  two  weeks  after  run- 
ning in  the  same  race  in  which  Jim 
Rvan  set  the  world  record  with  a 
lime  of  * minutes.  SI. I seconds 

Romo  received  his  bachelor  ** 
degrit  at  I T in  1%~  and.  with  In- 
new  bride.  Harriett,  moved  to 
Ualnornia  to  begin  training  for  the 
190S  Olympics.  A lower  back  injury, 
however,  ended  his  Olympic  aspira- 
tions. and  his  focus  shifted  to  acad- 
emics He  received  his  masters 
degree  from  Loyola  University  in 
Los  Vngeles  m 10"0.  and  in  KS.  he 
earned  a doctorate  in  l.S.  historv 
from  the  l mversitv  of  California  at 
Los  Angeles 

He  began  his  career  as  a social 
studies  coordinator  in  the  Los 
\neeies  public  schools  system  in 
190”  He  was  a faculty  member 
from  I9T»  "3  in  the  Chicano  Studies 
Department  at  California  Slate 
l mversitv  at  Northridge 

IK-  began  teaching  at  the 
l mversitv  of  California  at  San 
Diego  in  Ws  and  was  on  staff 
there  when  lie  was  invited  to  return 
tn  t i \ustm  a**  a visiting  professoi 
in  hi"’  -rv  Inr  the  spring  semester  o’ 
IO.m*  \\ ithin  a tew  months.  In 


accepted  an  offer  of  a full- 
time  teaching  position  at  l T 
Austin.  Romo  remained  on 
the  history  faculty  after  hav- 
ing been  appointed  in  1W 
as  vice  provost  for  under- 
graduate education  at  1 1 • 
Austin  His  vice  provost 
responsibilities  included 
directing  the  freshman 
Seminars,  chairing  a com- 
mittee that  oversaw  the  rem> 
vation  of  ISt)  campus  class- 
rooms. coordinating  the 
Gateway  Program  for  at-risk 
students,  and  overseeing  the 
Center  for  Teaching 
Effectiveness 

While  at  UT-Austin.  Romo 
has  earned  mam  honors  and 
written  numerous  publica- 
tions. including  East  Zo* 
Angeles  History  of  a Barrio 
published  in  1 992  by  tiu 
l niversity  of  Texas  Press,  in  addi 
non  to  his  work  at  UT* Austin.  Romo 
served  from  198“*  to  1993  as  vice 
president  and  director  of  the  Tomas 
Rivera  Center  at  Trinitv  l mversitv  at 
San  \ntonio 

Romo  has  earned  tremendous 
respect  and  admiration  from  fellow 
faculty  members,  staff,  students,  and 
administrators  at  L T- Austin  and 
throughout  the  Austin  community 
The  announcement  that  he  was  ch*> 
sen  as  president  of  UT-San  Antonio 
was  received  by  his  friends  and  col- 
leagues with  happiness  for  the  won- 
derful things  lie  will  be  able  to 
accomplish  in  his  new  role  but  with 
sadness  that  he  and  Harriett,  who  i-* 
an  associate  professor  in  IT- 
Uistms  department  of  curriculum 
and  instruction,  are  leaving  Austin 
l T System  officials  involved  in 
the  process  of  selecting  a new  pre-* 
idem  for  l TS\  believe  Romo  is  full*, 
prepared  to  lead  the  institution 
T)r  Romo  is  an  excellent  ae.i 
domic  leader  who  has  a thorough 
understanding  of  the  issues  and. 
challenges  at  IT-S:tn  \ntonio  and 
the  vision  to  guide  the  t mversitv  t. 
new  levels  of  achievement.'  said 
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Donald  L.  Evans,  chairman  of  the 
Board  of  Regents,  “He  is.  without 
question,  the  right  person  to  lead 
this  growing  and  dynamic  institu- 
tion into  the  21st  Century" 

Tom  Loeffier.  a member  of  the 
Board  of  Regents  from  San  Antonio, 
said.  "The  board  has  been  tremen- 
dously impressed  with  the  experi- 
ence and  accomplishments  of  Dr. 
Romo  He  is  a superb  administrator, 
a highly  regarded  scholar,  and  a 
dedicated  teacher.  He  has  a highly 
distinguished  record  of  service  at 
UT-Austin.  and  we  are  confident 
that  he  possesses  the  knowledge, 
skills,  and  values  necessary  for 
effective  leadership  for  UTSA." 

UT  System  Chancellor  William 
H.  Cunningham  commented.  "Dr. 
Romo  has  a unique  combination  of 
talents  and  experience  as  a univer- 
sity administrator,  a scholar,  and  a 
teacher  that  will  assure  his  success 
as  president  of  UTSA.  He  has  won 
wide  acclaim  for  his  ability  to  work 
effectively  with  all  the  diverse  con- 
stituencies of  a complex  urban  uni- 
versity such  as  UTSA.  and  he  will 
bring  great  distinction  to  his  ser- 
vice as  president  of  the  University." 

Ed  Sharpe.  I T System  vice 
chancellor  for  academic  affairs  and 
chairman  of  an  advisory  committee 
that  recommended  the  finalists, 
said.  “Dr.  Romo  is  an  outstanding 
administrator  with  a proven  record 
of  success  in  academia.  The  adviso- 
ry committee  was  greatly 
impressed  with  his  command  of 
issues  of  concern  to  faculty,  stu- 
dents. and  staff  members,  and  with 
his  abilitv  to  relate  to  and  commu- 
nicate with  the  wider  community  to 
which  UTSA  belongs" 

On  the  eve  of  his  new  career  as 
president  of  the  only  public  four- 
vear  institution  in  San  Antonio. 
Room  said  he  is  verv  excited  about 
the  challenges  ahead. 

“1  know  that  town  I'm  from 
that  town.  I have  a good  sense  as  to 
where  it's  been  and  where  it'** 
going."  he  said  r -pr 
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Alfred  Arteaga 


“They  are  also 
extremely 
narrow  in 
their  idea  of 
what  literature 
is,”  said 
Arteaga,  who 
has  witnessed 
another 
colleague  fired 
far  presenting 
Filipino 
literature. 


Tenure  is  a word,  a concept 
that  has  been  woven  into  the 
web  of  academia  from  the 
beginning — or  so  it  seems. 
In  the  early  19th  century,  the  idea  of 
tenure  crossed  the  Atlantic  from 
Germany  to  teaching  institutions 
throughout  the  I'nited  States  but 
did  not  become  powerful  until  the 
20lh  century. 

Tenure  has  been  upheld  as  the 
pillar  of  First  Amendment  rights,  of 
freedom  of  speech,  in  institutions 
where  the  seeds  of  ideas  are  con- 
sidered most  fertile  in  building  and 
maintaining  a democratic  society 
Fledgling  teachers  interested  in 
becoming  full-time  professors 
; strive  for  tenure  from  the  minute 
5 they  enter  the  professional  world  of 
i higher  education.  If  they  play  their 
! cards  right,  the  prize  of  tenure 
: might  be  theirs. 

But  what  is  tenure?  And  why  has 
• this  word  become  a subject  of 
• intense  debate? 

According  to  the  American 
; \ssociation  of  l niversity  Professors 
: t AAt  P),  tenure  does  not  assure  a 
life-long  job.  as  is  sometimes 
bebe\ed.  But  once  faculty  members 
. are  tenured,  they  are  assured  that 
they  will  not  be  released  from  their 
position  unless  the  administration 
: can  demonstrate  that  they,  the  fac- 
ulty are  not  fit  to  continue.  Another 
reason  may  be  that  financial  diffi- 
j culties  make  it  such  that  the 
administration  has  no  choice  but  to 
let  faculty  go. 

Prior  to  tenure,  the  burden  is 


on  you  to  prove  why  you  have  to 
stay.’  said  Jonathan  knight,  associ- 
ate secretary  of  AM  P.  Tenure  is 
intended  to  secure  economic  free- 
dom for  teachers  who  could  other- 
wise be  dismissed  simply  for  voic- 
ing opinions  contrary  to  those  of 
the  institution  that  hires  them.  It 
thus  is  believed  to  secure  a frame- 
work for  the  tolerance  of  diverse 
ideas. 

What  has  served  as  the  stone 
grounding  academic  freedom  over 
the  past  century,  however,  has  been 
under  attack  in  recent  years.  Some 
argue  that  tenure  is  an  outmoded 
concept,  and  that  in  order  for  insti- 
tutions to  remain  competitive,  they 
need  to  have  more  flexibility  to  hire 
and  fire  faculty  as  student  needs 
change,  \arious  institutions  have 
declined  to  fill  tenure-track  posi- 
tions as  facultv  have  retired  or 
resigned,  and  an  increasing  num- 
ber of  faculty  have  been  hired  on 
limited-term  contracts,  increasing 
the  proportion  of  part-time  faculty 
According  to  The  National  Center 
for  Educational  Statistics,  only  (w 
percent  of  new  faculty  are  in 
tenure-track  positions  compared  to 
“4  percent  of  older  faculty 

While  some  schools  are  seeking 
to  or  have  already  changed  or  elim- 
inated the  tenure  system,  it  remains 
a well-established  process  on  8S 
percent  of  the  nations  campuses 
For  Hispanic  professors,  who  score 
low  in  number  of  tenured  positions 
held  { 2.10  percent,  .^cording  to  the 
NC'lS  1993  National  Studv  of 


Postsecondary  Faculty),  under- 
standing the  tenure  process,  and 
knowing  its  challenges,  is  as  good  a 
place  to  start  as  any. 

In  1940,  a Statement  of 
Principles  of  Academic  Freedom 
and  Tenure  was  issued  jointly  by  the 
American  Association  of  L niversity 
Professors  and  the  Association  of 
\merican  Colleges,  designed  to 
officially  set  minimum  standards 
and  sound  academic  practices  in 
tenure.  Although  each  college  and 
university  effectively  establishes  its 
own  criteria  for  tenure,  the  1940 
statement  offered  the  first  clear  and 
comprehensive  standards,  setting  in 
motion  tenure  practices  throughout 
the  country.  The  1940  statement 
serves  as  a guideline  by  which  the 
VU  P still  advises  and  monitors 
today 

Moving  Tow  ard  Tenure 

The  first  step  toward  achieving 
tenure  is  to  know  whether  a specif- 
ic department  or  institution  as  a 
whole  offers  a tenure  track.  If  so,  in 
most  cases,  instructors  will  be  pro- 
vided with  a seven-year  maximum 
probation  period,  during  which 
time  they  have  to  prove  their  merits 
for  tenure  \s  part  of  the  AM  P's 
standards,  all  faculty  should  be 
advised  of  their  department's  stan- 
dards for  tenure  before  judgmem 
dav.  and  are  to  be  given  periodic 
reviews  during  the  probation  peri 
«d 

\lthough  standards  might  vary 
The  Academics  Handbook  recom 


According  to  The  National 
Center  for  Educational 
Statistics , only  64  percent  of 
new  faculty  are  in  tenure-track 
positions  compared  to  74 
percent  of  older  faculty. 


mends  that  instructors  prepare  for 
tenure  in  a number  of  ways: 

• Conduct  research  that  will  yield 
appreciable  results  within  the  proba- 
tion period,  noting  that  quality  and 
readeiship  of  material  is  as  important, 
or  more  important,  than  quantitv 

• Teach  effectively. 

• Behave  responsibly  as  a mem- 
ber of  the  academic  community 
Demonstrate  that  you  can  set  goals 
and  effectively  and  independently 
reach  them. 

• Sene  on  committees  and  vol- 
unteer to  take  on  extra  sections  of 
first-year  student  courses. 

Instructors  will  likely  be  judged 
more  heavily  on  research  if  they  are 
at  a research-based  institution, 
whereas  those  at  more  teacher- 
based  institutions  might  be  judged 
more  on  teaching  abilities. 

The  individual  departments  play 
the  first  and  most  important  role  in 
deciding  the  fate  of  a professor  i 
They  review  curriculum  vitae.  ' 
copies  of  publications,  statement  of 
research  agenda.. course  syllabi, 
and  other  materials — followed  h\ 
the  entire  institutional  faculty,  rep- 
resented by  an  advisory  committee 
on  tenure,  and  the  college  or  uni- 
versity administration.  The  chal- 
lenges that  can  present  themselves 
however,  and  especially  to  mi  norm  1 
and  vounger  instructors,  is  that  no 
matter  how  well  prepared,  new 
ideas  or  viewpoints  can  become  an 
issue  of  contention  for  the  more 
established  departments  \s  Elsa  i 

Gomez,  former  president  of  Kean  j 

l niversitv.  commented.  I dealt  j 


with  some  cases  in  which  new  per- 
spectives brought  by  the  younger 
faculty  were  not  always  appreciated 
by  older  colleagues’ 

Case  in  Point 

In  one  specific  instance.  Alfred 
Arteaga,  former  assistant  professor 
of  English  at  l niversitv  of 
California-Berkelev.  was  denied 
tenure  in  1088.  although  he  was 
more  than  qualified  and  prepared. 
Vtith  a vitae  that  extends  11  pages — 
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and  includes  authoring  four  books 
P essays,  and  20  lectures;  receiving 
National  Endowment  grants  and  fel- 
lowships. a Rockefeller  Fellowship, 
and  a PEN  Oakland  Josephine  Miles 
Award  for  Literary  Excellence — he 
was  denied  tenure,  and  transferred 
to  the  Department  of  Ethnic  Studie> 
T not  only  met  their  criteria,  but 
excelled  beyond  it.”  said  Arteaga 

Arteaga,  who  was  brought  into 
the  English  Department  as  a 
Chancellors  Ethnic  Minority  Fellow 
for  two  years,  beginning  in  1080. 
was  offered  a tenure-track  position 
of  assistant  professor  after  one  year. 

“All  along,  indications  were  that 
I was  doing  extremely  well.”  he 
said,  describing  how  colleagues 
suspected  he  would  tenure  early 
since  he  had  conducted  more 
research  than  had  others  on  the 
same  tenure  track.  The  final  denial 
of  tenure  for  him  was  nothing  less 
than  "racist.” 

Arteaga  taught  the  usual  English 
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course^ — Shakespeare.  Creative 
Writing,  and  Literary  Theory.  He  also 
taught  Chicano  Literature  within  the 
department,  and  much  of  his  lec- 
tures. hooks,  and  research  focused 
on  Latino  literature.  Arteaga 
described  the  English  department  as 
"extremely  incestuous" — hiring  its 
own  for  full-ume  faculty,  and  being 
particularly  opposed  to  men  of 
color.  (Award-winning  poet  and 
author  Gary  Soto  worked  in  the 
same  department,  and  quit  in  1906 
due  to  failure  on  the  department  s 
part  to  recognize  his  merits  and  do 
so  with  appropriate  compensation ). 
"They  are  also  extremely  narrow  in 
their  idea  of  what  literature  is."  said 
Arteaga,  who  has  witnessed  another 
colleague  fired  for  presenting 
Filipino  literature. 

While  Arteaga  is  engaged  in  a 
legal  battle,  with  support  from  his 
union,  others  address  the  AAUP  for 
advice  and  intervention  in  these 
type  of  issues.  Of  late,  however,  the 
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AAUP  has  heard  complaints  on 
issues  of  race  less  frequently.  "More 
frequent  have  been  gender  cases;* 
said  Knight.  He  is  concerned,  how- 
ever, that  some  schools  are  begin- 
ning to  make  coUegialitv  an  official 
standard  for  tenure  approval.  This, 
he  and  the  .AMP  believe,  interferes 
with  academic  freedom — as 
Arteaga  has  discovered. 

Although  Arteagas  story  shows 
the  difficulties  and  challenges  of 
tenure,  he  considers  it  essential  that 
minorities  seek  tenure.  Throughout 
the  LC  system,  he  said,  there  are 
only  two  tenured  Latinos  in  English 
departments,  a definite  problem 
since  only  full  professors  decide  on 
the  fate  of  future  tenure  candidates, 
and  sit  on  the  board  that  makes 
decisions  on  publishing  for  UC 
Press.  "The  young  coming  up  should 
do  what  they  need  to  do  to  be 
tenured,**  he  said.  "We  need  to  have 
as  many  viewpoints  as  possible.*' 

An  Insiders  Perspective 

Once  individual  departments 
give  their  approval  or  disapproval 
of  a specific  tenure  candidate,  it  is 
up  to  the  institution's  instructional 
faculty  committee,  and  the  admin- 


istrators (who  can  be  deans  or 
presidents)  to  find  any  omissions 
or  discrepancies. 

During  Gomez's  term  as  presi- 
dent of  Kean  University,  she  made 
certain  to  find  any  "star**  candi- 
dates who  might  have  been  denied 
tenure  because  of  differences  in 
their  viewpoints  and  those  of  their 
department  heads.  "We  were 
involved  in  promoting  some  of  the 
few  Hispanics."  she  said  of  her 
administration.  She  agreed  that 
Hispanics  who  want  to  talk  about 
Latino  literature  in  English  class  or 
Latino  perspectives  in  a history 
class  are  going  to  experience  an 
uphill  battle.  And  those  who  want  to 
publish  research  on  subjects  that 
do  not  have  a broad  appeal  might 
also  face  difficulty  in  the  tenure 
process.  However,  these  kinds  of 
struggles  might  get  easier,  she  said, 
as  older  faculty  and  more  estab- 
lished ideas  are  replaced  by  a new 
generation  of  ideas. 

When  asked  what  advice  she 
would  give  to  new  teachers,  she 
said,  "Be  sure  you  know  what  the 
process  is  in  your  institution,  and 
make  sure  you  are  prepared."  By 


Dr.  Elsa  Gomez. 

former  Kean  University  President 


"prepared,”  she  meant  having  done 
community  service  and  research 
and  having  a good  presentation  and 
argument  for  your  right  to  tenure. 
"In  some  institutions,”  she  said, 
"tenure  has  a step  where  work  is 
submitted  to  others  in  your  field  in 
other  institutions."  Of  great  impor- 
tance. Gomez  also  recommends 
finding  an  academic  mentor-both 
like  and  unlike  you-to  help  you 
through  the  process. 

The  tenure  process  can  be  long 


and  arduous,  lasting  several  years 
among  the  various  departments 
and  committees.  There  are  those 
who  make  it  through  the  first  two 
rounds  and  discover  that  due  to 
reasons  relating  to  the  finances  of 
the  institution,  they  are  ultimately 
denied  tenure. 

If  denied  tenure,  there  are  sev- 
eral options.  You  can  appeal  to  the 
administrator  who  made  the  final 
decision  or  even  approach  civil 
courts  if  necessary.  Appeals  can  be 
costly,  however,  and  seldom  result 
in  reversals.  Some  people  request 
more  time  to  prepare  for  a second 
tenure  at  a later  date,  while  others 
take  the  opportunity  to  seek 
employment  at  another  institution. 
Since  all  tenure  decisions  must  be 
given  a year  prior  to  the  end  of  pro- 
bation periods,  there  is  ample  time 
to  do  so. 

Clearly  the  key  to  the  tenure 
process  is  to  be  prepared,  to  shine 
in  more  ways  than  one,  and  then  to 
cross  your  fingers  and  wait.  After 
all.  as  Arteaga  described  it,  once 
you  have  done  all  the  work,  “tenure 
is  a wild  card." 
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Alamo's  Aivavd-n'i  >m  IngActi  vist 


by  Jorge  A.  Ramirez 

District  Director.  Marketing  and 
Public  Relations.  Alamo  Community 
College  District 


“The 

experiences 
and  the 
research  with 
students  led 
to  the  idea 
that  if  you 
thought  you 
had  control 
of  our  life , 
you  thought 
you  could 
succeed/’  she 
points  out. 


When  Lina  Soil's  Si  ha  was 
still  in  high  school,  she 
decided  that  she  would 
pursue  a college  career. 
Even  though  no  one  in  her  family 
had  gone  to  college.  And  even 
though  financial  resources  were 
scarce. 

Twenty-six  years  later,  she  holds 
a doctoral  degree  and  has  made  a 
professional  career  of  advancing 
higher  education  for  those  who 
most  need  it.  and  who  are  least 
likely  to  obtain  it. 

A recent  award  by  San 
Antonios  Spanish-language 
newspaper.  La  Prensa.  is 
only  the  latest  in  a long  list 
of  accomplishments  and 
honors  for  Dr.  Adelina  S. 

Silva,  district  vice  president 
for  student  program  devel- 
i opment  at  the  \lamo 
Community  College  District 
in  San  Antonio.  Texas. 

When  La  Prensa 
Foundation  presented  “A 
Salute  to  San  Antonio  Latina 
Women  in  Action.**  in  March, 

Silva  was  the  education  hon- 
oree.  recognized  for  helping 
to  raise  the  educational  level 
of  Hispanics  in  San  Antonio. 

\ product  of  the  city’s 
. predominantly  Mexican 
; American  South  Side. 

: Adelina  Lina  Silva  has 
: carved  out  an  impressive 
• and  influential  path  in  higher  edu- 
: cation  during  the  past  23  years.  She 
: is  currently  the  highest-ranking 
; Laima  in  the  second  largest  com- 
; mumty  college  district  in  Texas — 
and  the  10th  largest  in  the  nation. 


Silvas  career  as  an  educator 
began  in  1T5  when  she  became  a 
classroom  teacher  at  McCollum 
High  School  in  the  Harlandale 
Independent  School  District.  The 
next  year,  she  moved  on  to  work  for 
the  counseling  center  at  San  Antonio 
College,  the  21.000-student  flagship 
of  the  Alamo  district.  Subsequent 
posts  at  San  Antonio  College  includ- 
ed an  internship  as  assistant  to  the 
president  and  her  eleven-year 
tenure  as  counselor  and  coordina- 
tor of  its  Womens  Center. 


Mentoring  and  Advocacy 

"My  work  with  women’s  issues 
in  education  has  been  a crucial 
part  of  my  career.  I co-founded  the 
Women's  Center  at  San  Antonio 
College  m response  to  the  needs  of 


older  women  returning  to  colleg 
First  we  presented  workshops,  thi 
we  obtained  work  space,  and  wit 
in  the  first  year,  3,000  contac 
proved  our  point  about  the  nee 
of  this  population.'* 

The  Women’s  Center  at  S: 
Antonio  College  provides  a one-sti 
site  with  financial  aid  and  enro 
ment  information,  and  course  a j 
career  counseling.  “And,”  add 
Silva,  "we  provided  services  fre 
the  start,  such  as  a book  libra 
transportation  assistance,  and  ch 
care  assistance,  throu 
referrals  and  grants.” 
Mentoring  is  a corn< 
stone  of  the  Silva  philos 
phy.  Starting  with  her  wc 
at  the  Womens  Center,  s 
has  been  a strong  advoc: 
for  Latinas.  "These  worn 
generally  had  particul 
obstacles,**  said  Silva.  "Ti 
were  displaced  or  divorc 
and  were  first-generati 
college-goers  who  need 
an  extra  push,  and  tt 
gravitated  towards  c 
effort.  Role  models  j 
exceedingly  important;  tl 
saw  me  succeeding,  a 
they  realized  they  could 
it  too.'' 

Silva's  dedication 
bringing  the  services  to 
students  that  most  nc 
them  was  manifested  ag 
in  1903  when  she  was  named  v 
president  of  student  service; 
Palo  Alto  College,  located  deep 
San  Antonios  South  Side.  Bail 
1983,  Palo  Alto  was  an  incredi 
success  story.  The  college  c 
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print'd  the  notion  that  South  Siders 
werent  interested  in  higher  educa- 
tion. quicklv  outgrowing  its  project- 
ed enrollment  of  2.500  and  recently 
peaking  at  "000  students. 

My  years  at  Palo  Alto  were 
incredibly  rewarding,  says  Silva 
What  we  did  there  w as  to  broaden 
the  scope  of  the  type  of 
work  done  at  the  Womens 
Center  to  meet  the  needs  of 
the  entire  college.’  Under 
Silva's  leadership,  the 
Student  Services  Division 
further  reinforced  its  'stu- 
dent first”  philosophy. 

"We  promoted  a culture 
and  climate  ensuring  edu- 
cational access  and  oppor- 
tunity for  ail  who  came  to 
our  doors.  By  providing 
personal  attention  and 
individual  planning  to  the 
students,  we  impacted  the 
ambiance  at  PAC.  When  stu- 
dents came  to  us.  we  had 
solutions  to  their  prob- 
lems.” Working  with  stu- 
dents whose  modal  age 
was  19,  mostly  Hispanic  and 
female,  the  school  addressed 
the  needs  generated  by  cultural 
limitations  and  lack  of  role  models, 
says  Silva. 

Fine-Tuning  the  Transitions 

According  to  Pat  Terrel,  dean  ol 
Student  Services  at  Palo  Alto.  Dr 


reach  and  community  to  P\C  when 
she  started  in  1993. 

AVe  had  always  been  a student- 
centered.  consumer- oriented 
school,  and  Dr.  Silva  helped  us  to 
fine-tune  our  efforts.  She  helped  us 
m providing  an  easy  transition  into 
college  for  first-generation  college 


students.” 

Another  highly  regarded  Silva 
project  is  a city  wide  Young  Womens 
Uonference.  which  has  stood  the  test 
of  time.  Our  idea  was  to  promote 
high  school  students  into  nontradi- 
tional  careers.  Along  with  a ntv 
luuncilwoman  and  other  local  elect- 


ed officials,  in  1984  we  created  a 
two-day-long  event  with  speakers, 
workshops,  and  presentations.  Last 
year,  the  event  celebrated  its  15th 
anniversary.  To  date,  the  conference 
has  reached  over  3.500  high  school- 
age  students,  spawned  a Young  Men's 


c P4'C  Aitc  Cc'  ege  students 

$"5,000  in  scholarships.”  says  Silva. 

Silva  considers  her  work  ai  Siui 
Antonio  College  and  Palo  Alto 
College  as  highlights  of  her  career. 
Our  work  with  the  Womens  Center 
was  recognized  internationally  by 
San  Antonios  sister  city  program 
with  Japan.  Aside  from  that.  1 feel 
proud  of  the  systems  left  in  place, 
including  retention  programs,  spe- 
cial population  programs,  and  a 
returning  adult  center 

Hard  Work  and  Sacrifice 

But  the  road  to  Silva's  successes 
was  not  an  easy  one.  she  started 
her  higher  education  trek  with  an 
associate's  degree  from  San 
\ntomo  College  Many  hours  of 
hard  work  and  mam  scholarships 
later.  Silva  earned  her  bachelors 
degree,  stimma  cum  laude.  in 
December  |9"t  at  Texas  A&M 
1 mversitv  m Corpus  ( linsti  Texas. 


with  a major  in  English  and  a 
minor  in  Spanish.  She  quickly  pro- 
gressed to  earning  a master’s  in 
guidance  and  counseling  from  the 
then-fledgling  University  of  Texas  at 
San  Antonio.  That  was  in  19"6. 

At  that  point.  Silva  was  already- 
engrossed  in  a professional  career 
in  education  and  decid- 
ed to  work  towards  a 
doctorate,  but  a well- 
documented  lack  of 
doctoral  programs  in 
South  Texas  presented 
an  obstacle. 

"There  were  no  Ph.D. 
programs  in  South 
Texas,  so  I had  to  go  to 
the  University  of  Texas  at 
Uistin  for  my  doctorate.” 
says  Silva.  "I  was  a sin- 
gle parent  at  the  time,  so 
I couldn't  create  a fresh 
stan.  Instead,  I built  on 
my  community  college 
leadership  experiences 
and  made  that  my  area 
of  study." 

From  1985  to  1988. 
Silva  commuted  the  85 
miles  from  San  Antonio 
to  Austin  several  times  a week,  tak- 
ing courses  during  vacation,  hold- 
ing a full-time  job.  and  raising  a 
voting  son. 

"1  started  my  course  work  for 
my  doctoral  degree  when  my  son 
started  first  grade.  By  the  time  he 
finished  third  grade.  Ins  mother 
had  her  Ph  D.  in  community  college 
leadership." 

Personal  Philosophy 

Silva's  achievements  are  closely 
tied  to  her  belief  system.  ’ Intrinsic 
motivation.  \ lsualization — these 
are  the  things  that  made  it  happen 
for  me.”  Mie  savs  1 knew  l could 
succeed,  and  that  led  me  to  suc- 
cess." This  philosophical  attitude 
has  been  prevalent  throughout 
Silva's  career. 

When  she  established  the 
Womens  (.enter  at  San  Antonio 
College,  she  drew  from  her  own 


Silva  brought  a strong  sense  of  out- 

“/ feel  proud  of  the  systems  left 
in  place,  including  retention 
programs,  special  population 
programs,  and  a returning 
adult  center. ” 

ADELINA  SILVA 


Conference,  and  awarded  over 


Dr.  S:‘va  *"ari‘CC  u 


1 A ; r\ 


RES  F COPY  AvP.it  i ► 


experiences  as  a first-generation 
college-going  Latina.  Later,  she 
drew  from  those  experiences  to 
conduct  research  for  her  doctoral 
thesis.  “Stressful  Life  Experiences 
and  Career  Choices  of  Re-Entry 
Viomen  in  Community  Colleges" 
Through  questionnaires  and  sur- 
\eys  with  former  students,  her 
research  concluded  that  success 
was  closely  tied  to  self-assurance 
“The  experiences  and  the  research 
with  students  led  to  the 
idea  that  if  you  thought  mmm 

you  had  control  of  our 
life,  you  thought  you  ggggg 

could  succeed."  she  Hfcjy 


in  working  with  under-sen ed  pop- 
ulations makes  her  the  right  person 
for  this  protect."  said  Chancellor 
Kamsa\  "V»e  want  to  bring  the  col- 
leges to  tile  community.  The  centers 
will  provide  easier  access  and 
opportunity,  bringing  the  possibility 
of  a college  education  one  step 
closer  for  potential  students  who 
might  need  the  extra  little  bit  of 
help.  They  should  prove  especially 
beneficial  for  first-generation  col- 


currenily  holds  the  academic  rank 
of  professor  in  the  ACCD.  From  1992 
to  199S.  she  was  an  adjunct  faculty 
member  at  Texas  A&M  University, 
teaching  educational  human 
resources  development,  and  in 
Spring  1990.  she  joined  the  gradu- 
ate faculty  of  Webster  University  in 
the  business,  management,  and 
human  resources  development 
departments. 

Silva  also  is  extremelv  active  on 


t- 


Community  Centers  v 7$l  _ 

Silva  was  promoted 
to  her  Distnct  position  JjmjT 

in  student  program  HSg 

development  in  1998. 

Since  then,  her  efforts  UHfi 

have  been  concentrat- 
ed  on  military  base 
educational  offerings.  Rl 

programs  for  returning  ESfel 

women,  transfer  cen-  jSrai 

ters.  dual-credit  offer- 
ings.  partnerships  with 
schools,  and  welfare  to 
work  recruitment. 

Most  recentlv  she 
has  spearheaded  the 
establishment,  under  the  direction 
of  ACCD  Chancellor  Dr.  Robert  \x 
Ramsay,  of  three  community  educa- 
tion sen  ice  centers.  The  centers  are 
opening  in  partnership  with  local 
school  districts  and  churches  and 
are  located  in  heavily  minority 
communities. 

The  centers,  operated  by  District 
staff.  pro\ide  such  sen  ices  ^ 
assessment  of  basic  and  academic 
skills,  preparation  for  state-man- 
dated tests,  career  exploration  and 
training  information,  preiiminan 
college  registration,  on-line  finan 
cial  application  assistance,  and  col 
lege  educational  networks  and 
referral  system^ 

"Dr  Sihas  extensive  experienu 
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lege -goers." 

At  this  point,  the  systems  are  in 
place.’  says  Silva,  "and  the  center 
operating  in  conjunction  with 
Hallandale  Independent  School 
District  is  seeing  steady  traffic 

"Students  are  being  enrolled  on 
sue.  and  financial  aid  information 
and  assessment  are  also  taking 
place  Our  staff  is  interacting  clo.se- 
K wnh  high  school  counselors,  par- 
ent-teacher organizations,  and 
ihurih  organizations  to  get  tin- 
word  mil.  and  the  response  ha^ 
been  o\erw helming" 

\lthough  she  lias  made  her 
mark  as  an  administrator.  Dr.  Silva 
has  also  staved  in  dose  lontait 
with  the  Uassrooni  bv  leaching  She 


commissions  and  boards  She 
serves  on  the  Ethics  Review 
Commission  of  ihe  City  of  San 
Antonio  and  as  vice  president  for 
finance  and  resource  development 
of  the  Texas  Chapter  of  the 
American  Association  of  Borneo  in 
Community  Colleges.  She  was  State 
President  of  the  Jr  /(  ommumty 
College  Student  Personnel 
Association  of  Texas  from  199s- 
199^  and  a board  member  for  eight 
years  Silva  has  been  a member  of 
Hispunas  l mdas  since  19«ss  and 
has  served  with  health  groups  such 
as  the  Women's  \IDS  Ta^k  Force 
and  the  Regional  \icohol  and  Drug 
Abuse  Vlvtsorv  t.ouncil 

Her  num  awards  include  reiog 


nition  by  Palo  Alto  and  San  Antonio 
College  groups  and  being  named  a 
fellow  at  the  National  Community 
College  Hispanic  Council  Leadership 
Training  Program  sponsored  by  the 
Ford  Foundation.  In  1990.  she  was  a 
member  of  the  First  Official  City  of 
San  Antonio  'Aomen's  Delegation  to 
Kumamoto,  japan,  in  commemoration 
of  the  Grand  Opening  of  the 
Kumamoto  Municipal  Women's 
Affairs  and  Cultural  t enter  in 
Kumamoto  city.  In  1991. 
urn . . « she  was  inducted  into 
JM  the  Harlandale  School 
District  Hail  of  Fame  as 
a distinguished  gradu- 
/mM  ate  of  McCollum  High 

A prolific  presenter  at 
conferences  and  pro- 
grams.  SiKti  has  spoken 
before  the  American 

iSraH  Community  Colleges 
jWBtS  National  Conference. 
— employment  programs  at 
3 military  bases,  and  cham- 
bers of  commerce. 

Silva  is  a member 
of  several  profession - 
al  organizations, 
among  them  the 
American  Association 
of  Community  Colleges, 
the  Texas  Association  of 
Chicanes  in  Higher  Education,  the 
Texas  Chapter  of  the  American 
Association  of  Uomen  in 
Community  Colleges,  and  LI  LAC. 

“In  the  course  of  a career,"  sav> 
Silva,  "you  learn  to  Like  advantage 
of  opportunity  when  it  lends  itself, 
whether  it  be  help  from  an  individ- 
ual. participation  in  a particular 
program,  or  an  individuals  men- 
torship. I think  it  then  becomes 
our  responsibility  to  try  to  facili- 
tate these  types  of  opportunities 
for  others.  Someone  has  opened 
the  door  for  vou — you  open  it  for 
others.  ■ r 
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Earl/j  ‘Search  Less  than  Ideal 


by  Rosie  Carbo 


“Getting  our 
students  to 
access  the 
information 
that’s  out 
there.. .is  like 
trying  to 
turn  the 
Titanic 
around.” 

Mary  grace  Cohen. 

ASSISTANT  PRINCIPAL, 

Mission  High 
SCHOOL,  SF 


W J £1\ews  & World 
m / 'eport  has  been 

m l ■ publishing  iis  annu- 
rankings  of  the 
more  than  l.-tOO  accredited  four- 
year  colleges  and  universities  since 
1983.  But  despite  a wealth  of  eye- 
catching magazines  and  state-of- 
the-art  \ideos  and  CD-ROMs,  the 
information  has  not 
reached  many  Hispanic 
high  school  students. 

Someone  gave  me  a 
hook  that  listed  the  top  30 
Hispanic  colleges.  But  it  was- 
n't I S.  Sen's  & World  Report. 

It  was  another  book,"  says 
Michael  \asquez.  a 20-year- 
old  sophomore  at  Southern 
Methodist  l diversity  in 
Dallas. 

"I  looked  at  several 
maeazines  that  have  rank- 
inus.  1 also  used  the 
Internet.  But  no.  I can't  say 
that  I used  the  L .S.  \ews  & 

World  rankings. ' says  Elsie 
Hernandez,  a 25 -year-old 
graduate  of  SMI  . 

Michael  and  Elsie  are 
two  Hispanic  college  stu- 
dents who  were  unaware  of  I'.S. 
\ews s rankings  when  they  began 
applying  at  colleges  and  universi- 
ties as  seniors. 

We  publish  the  rankings  for  the 
benefit  of  all  high  school  students. 
We  don't  just  publish  the  materials 
for  Hispanic  students  or  other 
minority  groups.'  says  Katie 
Crocker,  director  of  corporate  com- 
munications for  the  New  York-based 
publishing  compam  That's  why  I 
doubt  that  we  even  have  any  per 


niversitv  in 


centages  or  numbers  on  how  many 
Hispanic  students  use  our  ranking 
materials  each  year."  adds  Crocker. 

The  comparative  information 
concerning  the  nations  best  colleges 
and  universities  includes  class  sizes, 
graduation  rates,  scholastic  aptitude 
test  scores,  and  class  standing  of 
accepted  applicants.  Nevertheless, 
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school  administrators,  teachers,  and 
counselors  surmise  that  there  might 
he  various  reasons  why  some 
Hispanic  students  don't  access  the 
information.  ’ Getting  our  students 
to  access  the  information  that’s  out 
there  and  available  to  them  is  like 
trying  to  turn  the  Titanic  around," 
says  Mary  Grace  Gohen.  assistant 
principal  of  Mission  High  School  in 
San  Francisco. 

Information  that's  as  easv  to 
access  as  tlu  double  click  of  a 


mouse  on  a personal  computer, 
enabling  students  to  actually  take  a 
tour  of  universities  without  leaving 
home,  is  often  ignored  or  over- 
looked. "Some  students  use  the 
information,  and  some  don't.  We 
think  its  going  to  take  a long,  long 
time  to  change  the  attitude  that  col- 
lege is  not  for  them  because  we  re 
fighting  an  uphill  cultural 
battle."  says  Cohen. 

Located  in  San 
Francisco's  old  historic 
district.  Mission  High  is 
more  than  "5  percent 
Hispanic.  In  fact,  it's 
known  as  the  Latino  high 
school  because  no  other 
school  in  the  city  has  as 
many  Hispanic  students. 
"Our  Hispanic  students 
aren't  much  deferent  from 
our  African  American  stu- 
dents in  that  both  groups 
come  to  us  with  low  per- 
centiles on  standardized 
test  scores."  Cohen  says. 
Consequently.  Hispanic 
and  African  American  stu- 
dents come  to  Mission 
High  already  predisposed 
to  the  idea  that  they'll  never  go  on 
to  any  college.  We  see  the  same 
things  in  African  American  stu- 
dents that  we  see  in  Hispanic  stu- 
dents. And  that  is  that  most  of  them 
don't  come  here  thinking  they’re 
going  to  college  when  they  finish 
here."  she  says. 

That's  something  I think  is  ter- 
rible1 So  we  spend  the  next  four 
years  trying  to  persuade  them  to 
believe  otherwise.  But  part  of  the 
problem  is  cultural  They  just  doni 
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see  education  as  their  ticket  out.' 
says  Cohen. 

Unlike  Mission,  other  high 
schools  around  the  country  might 
employ  counselors  who  are  preju- 
diced because  they  assume  Hispanic 
students  dont  need  information 
concerning  the  best  colleges  and 
universities.  “1  did  some  calling 
around  to  different  schools  here  in 
the  Chicago  area,  and  what  some 
counselors  said  really  surprised 
me,”  says  Maria  Barba,  coordinator 
for  the  Office  of  Polity  and  Research 
at  the  Chicago  School  District. 

"Some  counselors  said  they  did- 
n't make  the  information  about  col- 
lege available  to  some  Hispanic 
students  because  they  only 
had  a 2.8  grade 
point  average. 

So  they  weren't 
going  to  college 
any  way...  1 couldn't 
believe  that  was  com 
ing  from  a counselor.' 
says  Barba,  a Mexico  City 
native. 

"I  interviewed  two  fami- 
lies whose  children  are 
seniors  and  are  about  to  start 
college.  And  they  said,  T.S.  A pus 
and  who?'  Even  the  five  counselors 
1 talked  to  said  they  hadn't  heard  of 
it.”  says  Barba.  Nonetheless.  Barba's 
research  did  reveal  two  factors  that 
seem  to  determine  if  a Hispanic 
high  school  student  attends  college 
at  all — and  if  so.  where. 

*1  will  say  that  lack  of  financial 
resources  to  pay  for  college  was  the 
No.l  concern  I heard  in  talking  to 
several  parents,”  Barba  says  The 
financial  concern  was  followed  in 
even’  case  h\  a concern  about  the 
proximity  of  the  college  to  the  stu- 
dent's home.  Rankings  were  never 
an  issue  "Finances  is  the  No  1 
issiu — not  rankings  \nolher  hm 
concern  is  distance  That's  win 
most  students  here  go  to  a city  col 
lege  instead  of  the  I mversitv  ol 
Illinois  or  other  universities.  sa\" 
Barba 

Other  educators  eonMsientlv 


echoed  Barba's  findings  about 
money  and  distance  being  more 
important  to  Hispanic  students 
overall  than  college  rankings. 
Leonard  Dominguez,  chief  of  policy 
at  the  Chicago  School  District,  is 
one  of  those  lifelong  educators  who 
says  that  students  are  looking 
mainly  at  money,  not  rankings. 
"The  key  information  that  most 
Hispanic  students  are  looking  for  is 
scholarship  money  It's  a matter  of 
survival  because  once  they  get  into 
college,  they  worry  about 
how  they're  going 
to  pay  for 


it.  savs 
Dominguez,  a 
former  teacher  and 
principal  with  the  CSI).  "So,  l think 
that  yes.  they  do  use  the  rankings, 
but  thev  tend  not  to  go  too  far  from 
home  That's  hasicallv  my  take  on 
the  situation.  " he  savs 

Andres  Montoya  is  a good 
example  of  a student  who  ua^ 
torced  to  stav  closer  to  home 
instead  ol  attending  his  first 
choice — the  l niversilv  of  Texas  at 
\uMin  "When  1 was  Mill  a senior  in 
high  school.  I saw  a copy  of  l S 
\cu.\  i Worlds  ranktnus  in  the 
drugstore  But  1 dulnt  huv  it.  savs 


Andres,  a 19-year-old  first-year  stu- 
dent at  the  University  of  Texas  in 
Arlington.  "I  knew  that  if  I wanted 
to  go  to  college,  it  would  have  to  be 
a commuter  school.  Now  I live  at 
home  and  commute.  It’s  only  a 30- 
minute  drive.  But  economically, 
that  was  my  only  option.’  says 
Andres. 

W ith  the  hard  choices  that  many 
Hispanic  students  must  face 
regarding  who  will  pay  for  college 
if  they  decide  to  go.  its  even  more 
imperative  that  they  be  able  to 
access  the  information  on  colleges 
for  free,  says  a Houston  counselor. 

"I  hate  to  say  this,  but  there  are 
some  companies  out  there  that  just 
want  to  make  money  from  the 
students  and  their  parents."'  says 
Jorge  Mercado,  a counselor  at 
Houston's  Mil  by  High  School, 
where  the  student  popula- 
tion is  nearly  100  percent 
Hispanic. 

"1  know  of  one 
case  where  the  par- 
ents bought  a com- 
puter program 
about  getting 
into  college 
for  $800.” 
says 
Mercado,  a 
Houston 
Independent  School 
District  counselor  since  199  S and 
a Puerto  Rico  native.  “We  could 
have  got  it  for  nothing.  Now  I tell 
the  parents  not  to  spend  money  on 
any  of  those  materials.  We  can 
access  all  the  college-related  mate- 
rials they'll  need  for  free.”  Mercado 
says  that  one  company.  Texas 
Mentor,  recently  ensured  its  mes- 
sage was  received  by  sending  a free 
college  program  designed  for  each 
individual  Milby  High  School  stu- 
dent 

I S A ews  <•  B arid s 1999  maga- 
zine has  28S  pages  of  information 
its  bright  red  cover  sports  a head- 
line that  reads  Americas  Best 
Colleges”  and  "Exclusive  Rankings' 
To  he  sure,  the  iS  A ew\  c-  World 


“The  key 
information 
that  most 
Hispanic 
students  are 
looking  for  is 
scholarship 
money.  It’s  a 
matter  of 
survival...” 

LEONARD  DOMINGUEZ, 
CHIEF  OF  POLICY.  CSD 


Report  materials  are  not  free  if 
purchased  in  bookstores  or  by- 
mail.  But  the  materials  are  consis- 
tently made  available  to  school  dis- 
tricts around  the  country. 

In  fact,  the  World  Wide  Web  has 
become  a great  place  to  find  and 
access  college  sites  across  the 
country,  arriving  on  campus  virtual- 
ly within  seconds  of  clicking  a com- 
puter keyboard's  buttons. 
Additionally,  there  are  plenty  of 
other  more  traditional  programs 
available  to  students  free  for  the 
asking  and  through  their  own 
school  district  career  office  centers 
"1  don’t  think  i.S.  Sews  has 
been  used  here  very  extensively  in 
the  past.  But  that's  jusi  one  tool 
available  to  students.  There  are 
many  others,  such  as  Peterson's 
Guide  to  College  and  Princeton 
Review says  Joe  Guerra,  a coun- 
selor at  Skyline  High  School  in 
Dallas,  where  the  Hispanic  student 
population  is  nearly  100  percent 
Even  if  a student  doesn't  have  a 
personal  home  computer,  several 
counselors  sav  that  there  are  work 
stations  and  career  centers  where 
anv  student  can  access  information 
about  colleges  and  universities  "All 
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counselors  provide  counseling  and 
guidance  to  students  whether 
they're  Hispanic  or  not. ' says  Debra 
Mayorga,  director  of  counseling  for 
the  HISD  (Houston  Independent 
School  District).  Counselors  have 
all  kinds  of  resources  in  their 
offices.  We  also  have  career  centers 
at  most  schools  that  have  comput- 
ers any  student  can  use."  Mayorga 
says. 

I’.S  Xeivs  & World . one  of  the 
best  known  resources  for  accessing 
educational  information  across  the 
hoard,  has  always  been  aware  that 
not  every  student  owns  a personal 
computer.  All  our  resource  materi- 
als that  focus  on  the  rankings  of 
colleges  and  universities  are  pub- 
lished in  book  or  magazine  form  so 
that  even  someone  who  doesn't 
have  a computer  can  access  the 
information,"  says  Crocker  about 
the  giant  publishing  company. 

‘Since  1 don't  have  a computer 
yet.  I have  to  get  up  at  1 or  3 a.m.  and 
drive  to  the  university's  computer  lab 
to  do  my  homework  each  night."  says 
Andres,  admitting  that  his  ( 

family  never  had  the 
money  to  buy  a « 

computer  when  he  ’*  \*  * 

was  growing  up. 

Michael  and  ' 

Klsie  didn't  have  ; Ai 
home  computers  > 
either,  due  primarily  4 - 

to  the  same  financial  a 
limitations.  The  result  was  > 
further  obstruction  to  early  « 

information  on  colleges  and 
universities.  ‘Tm  from  a fami- 
ly of  10  children,  and  we  never 
had  the  money  to  buv  other 
basic  necessities.  So  a computer 
was  out  of  the  question."  says 
Michael,  who  recently  lost  his 
mother  to  cancer.  Rut  now  that  I 
got  a scholarship  to  SMI.  I live  on 
campus  at  the  dorm.  I just  go  to  the 
computer  lab  to  do  my  homework. 
So  does  my  brother,  who  also  got  a 
scholarship  and  is  a freshman." 
Michael  says 

In  its  printed  materials,  howev 


<.T.  I S Xeics  encour- 
ages students  to  use 
human  resources  such 
as  face-to-face  inter-  J v/- 

views  with  professors 
as  well  as  students 
before  selecting  a col-  T 
lege  or  university.  ^ 

Olga  Math  is  a 
career  guidance  coun-  ^ Jg g 

selor  at  Skyline  High 
School  in  Dallas,  where  IJmcK 
going  on-line  was  a 
recent  coming  of  age 
for  the  school. 

"Believe  it  or  not, 
we  ve  just  gotten  on- 
line on  the  Internet  here 
on  campus.  The  district  is  far 
behind  in  counseling  office  com- 
puters. So  only  the  students  who 
have  home  computers  have  been 
able  to  apply  on-line."  says  Math, 
who's  been  with  the  Dallas 
Independent  School 
District  for  near- 


u , „ --cr?  except  at  Mount  San  Antonio  College 


ings.  she  says. 

"Many  are  first-generation  chil- 
dren of  immigrants  who  never 
attended  a college  or  university.  So 
thev  don't  have  a role  model  or  any- 
one to  guide  them  through  the 
application  process  hut 
teachers  and 


i 


years.  Still,  even  if  the  school  in  the 
predominantly  Hispanic  district  of 
Dallas  were  fullv  computer 
equipped,  the  reality  is  that  eco- 
nomics is  what  determines  whether 
mu  den  is  go  to  inlleue — not  rank- 


selors,'  says  Math.  Economics  and 
not  rankings  are  what  determine 
whether  they  go  to  a four-year  col- 
lege. \nd  sometimes  that's  based 
on  if  thev  re  able  to  earn  a scholar- 
ship But  thev  can't  get  one  unless 


they  pass  the  Texas  Assessment  of 
Skills  Test  (TAST),  which  many 
score  low  on  and  find  very  intimi- 
dating." Math  says. 

As  a result,  she  says,  if  they  go 
to  college  at  all.  its  often  a two-year 
community  college  closer  to  their 
home  and  family,  which  serves  as  a 
support  system  for  them.  Skyline 
has  4.000  stur  mts,  of  whom  600 
are  . aduating  seniors. 
^ 7 Qn  And  44  percent  will 
go  to  a four-year 

i collese  *hile  20 

percent  will  go  to  a 
local  community  col- 
lege. 

“Most  of  what  we  do  is 
college  night.’  where  aboui 
60  colleges  come  on  cam- 
pus to  talk  to  students.  But  1 
think  if  C.S.  Xeu'S  would  adver- 
tise in  Hispanic  magazines,  like 
Latina  and  Hispanic . they  c 
reach  Hispanic  students  a lot  bet 
ter.  ' Math  says.  1 think  the  ranking: 
are  very  important  because  our  tof 
students  use  them,  and  I do  thinl 
our  counselors  disseminate  th< 
mlormauon.  But  you're  always  goini 
to  have  one  or  two  students  who  sa 
thev  never  saw  it."  says  Mercado. 

Rosie  Carbo  is  a Texas-based free- 
lance imtcr  ^ 

iwJ 
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Universitv  of  Wisconsin-Madison 

t) 

150  Years  of  Exemplary  Vision 

BY  ROGER  DEITZ 


06s  anyone  remember  pen  and  paper?  Today,  the  computer 
screen,’  keyboard,  mouse,  and  Internet  are  more  familiar  to 
young  people. 

One  indication  of  this  development  on  the  changing  academic 
landscape  is  the  announcement  that  students  now  have  the  option  of 
applying  to  The  University  of  Wisconsin  System  by  way  of  an  on-line 
undergraduate  admission  program.  This  includes  campuses  such  as 
the  main  campus  in  Madison,  established  in  1849.  the  Stout  campus 
in  Menomonie.  established  in  1894.  and  the  Milwaukee  campus, 
established  in  1885.  Applying  via  state-of-the-art  electronic  means 
should  not  come  as  much  of  a surprise. 

The  University  of  Wisconsin-Madison  and  the  other  institutions 
in  the  Wisconsin  System  have  always  had  a reputation  for  being 


technologically  advanced  learning  centers  and  a virtual  research 
powerhouse.  Now  students  who  have  spent  as  much  time  on-lane  as 
former  generations  spent  in  front  of  the  television  set  will  feel  right 
at  home  as  thev  log  on.  fill  out.  and  process  their  electronic  applica- 
tion. Once  all  the  required  information  is  received  by  a UW  System 
campus  admission  officer,  the  students  application  is  reviewed  and 
evaluated.  If  other  documents  are  required,  the  applicant  is  notified. 
The  step-bv-step  instructions  are  detailed  and  clear,  and  there  is 
plenty  of  on-line  help.  Just  like  other  computer  programs,  this  one 
comes  complete  with  a host  of  message  buttons,  error  buttons,  and 
»We b Masters  Tips,  Tricks  and  Techniques" ‘ that  provide  additional 
information  or  that  flag  incomplete  or  inaccurate  responses.  It's  like 
finding  a reallv  engrossing  computer  game  called  “Your  Future  in 
Higher  Education  at  the  University  of 


Wisconsin"  but  unlike  most  computer  games, 
getting  a high  score  here,  and  gaining  admis- 
sion to  this  highly  regarded  University,  really  is 
a win  for  the  participating  student. 

While  students  everywhere  are  filing  their 
LAY  applications  on-line,  we  welcome  The 
University  of  Wisconsin  to  the  Hispanic 
Outlook  Honor  Roll,  in  part  for  bringing  the 
application  process  that  much  closer  to  the 
reality  of  today  s high-technology  tools 

Last  year  the  State  of  Wisconsin  and  the 
main  campus  of  the  University  of  Wisconsin 
celebrated  sesquicentenmals.  According  to 
University  of  Wisconsin-Madison  Chancellor 
David  Ward,  the  formal  relationship  between 
the  Stale  of  Wisconsin  and  the  l niversiu  of 
Wisconsin-Madison  dates  back  to  1848.  when 
the  State  and  the  University  were  established 
Ward  relates,  “On  May  29  of  that  \ear.  the 
Wisconsin  Terri  ton  was  granted  statehood  b\ 
the  l nited  Mates  Congress.  The  Constitution  ol 
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this  new  state  provided  for  the  establishment,  by  law.  of  a state  uni- 
versity ‘at  or  near  the  seat  of  state  government.’  Less  than  two  months 
later— 58  days,  to  be  exact-the  Wisconsin  Legislature  approved  the 
incorporation  of  the  University  of  Wisconsin.'1  By  statute,  the  universi- 
ty was  to  be  governed  by  a 13-member  board  of  regents.  The  institu- 
tion was  divided  into  four  departments:  Science,  Literature  and  the 
Arts;  Law;  Medicine;  and  Theory  and  Practice  of  Elementary 
Instruction.  The  first  class  was  held  February  5. 1849.  “I  am  amazed  at 
the  foresight  of  the  early  state  lawmakers  to  establish  a university  in 
Wisconsin s newly  settled  wilderness,  on  the  pristine  shores  of  Lake 
Mendota,"  observes  Chancellor  Ward.  "With  many  of  the  States  set- 
tlers straining  to  reap  their  livelihoods  from  the  undeveloped  land  of 
this  frontier  territory,"  he  notes,  ‘ the  vision  of  the  first  Wisconsin 
Legislature  in  laying  the  foundation  for  UW-Madison  is  nothing  short 
of  exemplary" 

The  excellence  of  the  UW  System  has  resonated  through  the  lives 
of  millions  of  people  over  many  decades.  Through  teaching,  research, 
and  public  service,  the  University  has  made  itself  felt  in  countless 
ways  in  Wisconsin  and  around  the  world.  To  honor  each  of  the  150 
years  of  the  institution's  sesquicentennial,  the  University  of  Wisconsin 
created  “150  ways  the  University  of  Wisconsin- Madison  has  touched 
the  world."  It  is  a fascinating  read,  spanning  the  history  of  this  fine 
institution,  and  is  highly  recommended  for  anyone  interested  in  the 
history  of  higher  education,  or  just  settling  down  for  an  enjoyable 
read.  For  example:  Number  8.  Civil  War  lore.  The  Civil  War  prompted 
great  comings  and  goings  for  the  infant  campus.  Coing  were  many  of 
the  male  students  and  new  alumni:  of  the  AO  graduates  up  to  1864. 
28  joined  the  Union  Army,  and  a few  served  the  southern  cause. 


Honor  Roll  Facts  in  Brief 


INSTITUTION 

University  of  Wisconsin-Madison 

LOCATION 
Office  of  Admissions 
Armory  and  Gymnasium 
Third  Floor 
716  Langdon  Street 
Madison.  WI  55706-1490 
(608)  262-3961 





ESTABLISHED 

1849 

ENROLLMENT 

40,109 

HISPANIC  ENROLLMENT 
1,000  (2.49  percent) 

DEGREE  OFFERINGS 

Bachelors 

Master's 

Doctorate 

Professional 


ANNUAL  TUITION  AND  FEES 

$3,650  (Full-time,  undergraduate.  Wisconsin  resident) 

NUMBER  OF  FACULTY 

2,135  (53  Hispanic) 

A FEW  NOTABLE  DEGREE  PROGRAMS 

Banking-Information  Systems 
Biomedical  Engineering 
Genetics 

Physician  Assistant 
Rural  Sociology 

NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 

Chicana/o  Graduate  Student  Association 
Community  Action  on  Latin  America 
Latino  Law  Students  Association 
Sonqo  Latin  American  Dance 


INTERNET  ADDRESS 

www.wisc.edu 


Coming  were  Wisconsin  troops  who  served  at  Camp  Randall,  an  open 
field  on  the  edge  of  the  campus  that  in  1893  was  acquired  by  the  uni- 
versity to  serve  as  an  athletic  field.”  Then  there's  Number  43,  The 
Spirit  of  Madison?  “Lucky  Lindy-Charles  A.  Lindbergh-jumped  from 
UW  dropout  to  international  celebrity  in  five  years.  A IT  engineering 
student  from  1920  to  1922.  Lindbergh  completed  the  first  solo  flight 
across  the  Atlantic  in  192**.  He  finally  received  a UW  degree-an  hon- 
orary one-in  1928." 

Many  relate  to  research  and  development,  like  Number  62.  Digital 
dad,  John  Atanasoff,  a IT  physics  graduate  who  in  1941  cobbled 
together  a crude  computing  device  powered  by  vacuum  tubes  that 
would  be  used  as  part  of  the  first  electronic  digital  computer.  Then 
there's  Nobel  Prize  winner  Joshua  Lederberg.  whose  work  with  bacte- 
ria is  seminal  to  genetics,  and  professor  Arthur  Robinson's  more 
‘ accurate  map  projection,  adopted  by  the  National  Geographic 
; Society.  Last  but  not  least,  we  have  Number  150.  UW  student  Henrv 
Anderson,  who  in  May  1998  earned  his  bachelors  degree  in 
; history^-al  he  remarkable  age  of  ~ Some  triumphs  are  global;  some 
are  more  personal. 

The  University  of  Wisconsin  has  so  much  to  be  proud  about.  Here 
on  Madison's  Bascora  Hill  is  where  \oung  John  Muir  attended  class- 
es. America’s  foremost  conservationist,  he  later  became  founder  of 
the  Sierra  Club  and  the  founder  of  the  National  Park  System.  Here  is 
i where  Aide  Leopold,  author  of  Sand  County  Almanac,  taught,  w rote, 
i and  developed  his  hugely  influential  ‘land  ethic.’  that  established  the 
nations  first  department  of  wildlife  management, 
j The  first  social  security  legislation  was  drafted  here.  Vitamins  A 
r and  B were  discovered  here,  the  first  gene  synthesized,  the  first  bone 
marrow  transplant  conducted,  die  first  true  space  observatory  con- 
! strutted 

! Tbday,  students  can  dream  their  own  dream,  build  their  careers, 
and  make  significant  contributions  based  on  the  remarkable  legacy 

• of  UW-Madison  researchers,  teachers,  and  alumni. 

Majors  are  offered  at  UM-Madison  in  150  undergraduate.  182 
master’s,  and  125  doctoral  programs.  Schools  and  colleges  include 
Agricultural  and  Life  Sciences.  Business,  Education.  Engineering. 
Graduate,  Human  Ecology;  Law.  tetters  and  Science-which  includes 
Library  and  Information  Studies.  Journalism  and  Mass 
Communication.  Music  and  Social  Work.  .Medicine.  Natural 
Resources,  xNursmg,  Pharmacy,  and  Veterinary  Medicine. 

More  than  30.000  doctorates  have  been  awarded.  Few,  if  any. 
institutions  in  the  world  can  match  that  record.  IT- Madison  awards 
the  third-largest  number  of  doctorates  in  the  nation  each  year. 

Based  on  a number  of  surveys  and  studies  compiled  between 
1982  and  1994,  the  University  has  68  separate  graduate  or  under- 

* graduate  academic  departments  rated  among  the  top  ten  in  the 
country.  UW-Madison  ranked  third  among  the  nations  universities  in 
research  and  development  spending  in  fiscal  year  1994-1995.  with  a 
total  of  $369.5  million.  Among  public  universities.  UW-Madison 
ranked  fourth  in  federal  research  grams  received.  At  any  one  time, 
about  9,500  research  projects  are  being  conducted  on  campus’ 

The  University  Research  Park,  which  opened  in  1984.  now  has 
more  than  63  companies  as  tenants,  with  nearly  1.800  emplovees  and 
more  than  "00.000  square  feet  of  office  and  laboratory  space.  It  gen- 
erates more  than  $1  million  in  propertv  taxes  for  Madison  annually 

The  Wisconsin  Vlumni  Research  Foundation  has  obtained  more 
than  800  l.S.  patents  for  the  umversm  since  ns  foundinc  in  1925. 
resulting  in  more  than  $34 2 million  in  sifts  to  the  l muTsity 

Enrollment  of  40.109  students  m iWS-pw  nukes  ii  the  sixth 
large4!  unnersir.  in  the  :ut;or.  M :■  ‘tri.r*  ■ 1 -hr 


came  from  the  top  10  percent  of  their  high  school  class.  Students  hail 
from  everv  state  in  the  union,  although  according  to  Board  of 
Regents  policy,  no  more  than  25  percent  of  the  university's  under- 
graduate students  can  be  from  beyond  the  State's  borders  (and 
Minnesota,  because  of  a reciprocity  agreement). 

Ethnic  minorities  enrolled  in  1998-1999  totaled  3."48  or  9.34  per- 
cent. up  from  1.8"8  or  4.6"  percent  the  ten  years  before.  1.000  of  last 
year's  students  (2.49  percent)  were  Hispanic. 

LW- Madison  is  among  the  least  expensive  schools  in  the  Big  Ten 
Conference.  Annual  undergraduate  in-state  tuition  and  fees  totaled 
$3,408  for  1998-99.  In  a national  ranking  of  university  “best  buys.'' 
published  in  iS  A eus  and  World  Report  Sept.  9, 1996,  UW-Madison 
ranked  No  " 

Of  the  2,135  total  faculty.  213  or  10.4  percent  are  minority  group 
members.  Thirteen  Nobel  Prizes  and  22  Pulitzer  Prizes  have  been 
awarded  to  IT  faculty  or  alumni;  46  faculty  are  members  of  the 
National  Academy  of  Sciences.  14  are  members  of  the  National 
Academy  of  Engineering,  and  three  are  members  of  the  National 
Academy  of  Education.  Nine  faculty  members  have  won  the  National 
Medal  of  Science,  and  three  are  Searles  Scholars. 

Chancellor  Ward  stresses  that  The  l niversity  of  Wisconsin  is  com- 
mitted to  the  recruitment  and  retention  of  students,  faculty,  and  staff 
of  color.  Many  offices  and  programs  throughout  the  university  have 
staff  members  who  counsel  and  provide  information  to  prospective 
students  of  color.  The  institution  has  scholarships  designed  “specifi- 
callv  for  designated  American  ethnic  minority  students."  While  finan- 
cial need  is  the  primarv  criterion  for  most  of  the  general  aid  and 
gram  programs,  scholarships  are  generally  awarded  on  the  basis  of 
acadenuc  excellence. 

The  Chancellors  Scholarship  Program  recognizes  the  outstand- 
ing academic  achievements  of  historically  underrepresented  stu- 
dents. This  campus-wide  scholarship  offers  a variety  of  academic 
and  co-curricular  activities  to  enhance  the  overall  quality  of  the 
collegiate  experience.  Then  there  is  The  Wisconsin  Idea,  “a  century- 
old  concept  of  teaching,  research,  and  outreach  that  extends 
beyond  the  wails  of  the  university’s  classrooms  to  the  boundaries  of 
the  state.''  The  Chancellor  notes,  “It  is  clear  to  me  that  The 
Wisconsin  Idea  must  be  more  interactive.  Today  the  boundaries  of 
our  umversitv  reach  bevond  the  state  to  encircle  the  globe. 
Remaining  the  best  guarantees  that  UW-Madison  students  will  con- 
tinue to  be  among  the  best  educated  in  the  country,  and  their  diplo- 
mas will  stay  highly  valued  across  the  globe." 


Accolades  for  Experimental  School 


by  Gary  Stern 


Lucerna  and 
Garden- 
Acosta  were 
chosen  for  a 
Heinz  Family 
Foundation 
award  of 
$250,000 for 
their  efforts 
in 

establishing 
the  school 


in 


experimental  Brooklyn 
school,  part  of  New  York 
City's  New  Visions  pro- 
1 A JIM  gram  in  which  commu- 
nity leaders  and  educators  create 
schools  with  innovative  themes,  is 
gaming  recognition  as  a model 
institution. 

Launched  by  Frances  Lucerna, 
the  school’s  princi- 
pal. and  her  hus- 
band. Luis  (iarden- 
\costa.  who  is  exec- 
utive director  ot  the 
HI  Puente  communi- 
ty development  cen- 
ter. the  El  Puente 
\cademy  for  Peace 
and  justice  is  dedi- 
cated to  fostering 
human  rights,  social 
justice,  and  commu- 
mty  activism. 

Lucerna  and 
(iarden -Acosta  were 
chosen  for  a Heinz 
Family  Foundation 
award  of  $250,000 
for  their  efforts  in 
establishing  the 
school. 

The  foundation 
chose  them  because 
"in  the  face  of  so  much  cynicism 
and  hopelessness,  we  want  to  honor 
people  who  have  a passion  for 
excellence  and  an  ability  to  perse- 
vere against  till  odds.”  Teresa  Heinz. 
the  foundation’s  chairwoman,  told 
the  Sew  York  Times.  The  HI  Puente 
Academy  was  viewed  as  one  of  the 
most  significant  accomplishments 
pertaining  to  the  human  condition. 
Over  the  vears.  thev  ve  had  a track 


record  of  success,”  said  Russ  Martz. 
director  of  communications  at  the 
Heinz  Family  Foundation,  which  is 
based  in  Pittsburgh.  A school  in 
Detroit  is  exploring  using  HI  Puentes 
structure  as  a model  for  its  school, 
he  said. 

El  Puente  Academy  for  Peace 
and  Justice  opened  in  September. 


The  school  operates  as  a partner- 
ship between  El  Puente,  the  com- 
munity center,  and  the  Board  of 
Education. 

The  school's  mission  "is  con- 
nected with  ideas  of  democracy, 
participation,  and  being  a good  cit- 
izen. and  revolves  around  one’s 
rights  as  a human  being.”  said  the 


Luc?rni  rer  ^jsDarc  i_dS  G^cer-Accsu 


llH)J  with  00  students,  and  by  1000 
lias  doubled  Us  population  to  I JO 
Mudents,  a fraction  of  the  5.000  or 
more  students  found  in  most  New 
York  high  schools.  Located  in  a 
Latino  neighborhood  in  Brooklyn’s 
Williamsburg  section,  the  school’s 
population  reflects  its  neighbor- 
hood: SO  percent  of  its  students  ;irc 
l atino  and  20  percent  are  Atrican 
\merican  or  Caribbean  students 


e . rg  ,-e  r>:  Founeafon  Aware 

r-y  ear-old  Lucerna.  who  earned  a 
master's  degree  in  Education  from 
the  Bank  Street  School  of 
Education.  Interestingly,  before 
becoming  principal,  she  had  never 
been  a teacher,  having  spent  her 
.-arm  as  a modern  dancer  and 
arts  administrator  at  the 
Williamsburg  Arts  and  Cultural 
Council  for  Vouth.  Its  theme  is  an 
outgrowth  of  Hispanic  culture 
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since  “we  as  Latinos  are  particular- 
ly connected  to  our  families  and 
community”  Lucema  said. 

Fittingly,  the  genesis  of  the 
school  derives  from  suggestions  by 
students  themselves.  In  1990. 
then-Mayor  David  Dinkins  estab- 
lished the  Decade  of  the  Child  and 
held  community  meetings  in  which 
students  could  express  their  major 
concerns.  Students  of  all  ethnic  and 
racial  backgrounds  convened  at  an 
open  forum,  discussing  violence, 
their  fears,  and  their  future.  One 
student  arose  and  exclaimed,  “Vie 
have  schools  that  teach  us  about 
the  arts  and  technology,  but  why 
not  have  a school  that  teaches  us  to 
be  peacemakers?”  That  student's 
suggestion  reinforced  what  Lucerna 
and  Garden -Acosta  had  been  con- 
sidering for  some  time  and  pro- 
pelled them  into  action.  After  com- 
pleting numerous  forms  and  detail- 
ing the  school's  mission  in  an  appli- 
cation to  New  Visions.  El  Puente 
Academy  for  Peace  and  Justice  was 
born. 

Nurturing  leaders  is  one  of  the 
schools  major  imperatives.  Students, 
are  encouraged  not  just  to  study  and 
master  academics  but  also  to  gel 
involved  in  their  community.  For 
example.  El  Puente  Academy  stu- 
dents designed  and  continue  to  run 
a local  Williamsburg  community 
garden  and  organized  a clinic  at 
which  more  than  100  people  were 


vaccinated  to 
prevent  the 
measles. 

Students  have 
organized  com- 
munity vendors' 
markets  and 
designed  a food 
co-op  for  the 
community.  In 
addition,  stu- 
dents attend 
leadership  work- 
shops and  con- 
ferences, serve 
internships  with 
environmental 
groups.  get 
involved  in  com- 
munity health 
and  environmen- 
tal issues.  “We 
are  trying  to  con- 
nect academics  into  social  action,'' 
said  its  principal. 

How  do  students  become  lead- 
ers? “By  becoming  actively  involved 
in  those  issues  that  deal  with  social 
justice  and  human  rights”  Lucerna 
replied.  For  example.  Williamsburg, 
one  of  the  city's  poorest  neighbor- 
hoods, has  had  many  incidences  of 
lead  poisoning.  El  Puente  students 
in  their  science  classes  have  con- 
ducted studies  of  lead  and  then, 
dedicated  to  improving  the  environ- 
ment. rallied  to  prevent  an  incinera- 
tor from  being  built  in  the  neigh- 


borhood. as  it  could  have  con- 
tributed to  more  pollution.  Students 
participated  in  and  observed  City 
Council  hearings,  and  wrote  letters, 
demonstrating  leadership. 

Exemplifying  the  schools  lead- 
ership training  is  Geimy  Colon,  a 
Brooklyn  resident  and  name  of  the 
Dominican  Republic  who  graduat- 
ed from  El  Puente  in  1998  and  is 
completing  her  sophomore  year  at 
Sarah  Lawrence  College,  an  academ- 
ically rigorous  school  in  Bronxville. 
New  York,  frustrated  by  the 
anonymity  of  her  first  large  New 
^ork  Cit\  high  school.  Colon  had 
found  a home  at  El  Puente.  The 
school  “prepared  me  lor  academic- 
excellence  and  interaction  with  the 
community,"  she  said  She  and  her 
fellow  students  helped  create  the  El 
Puente  Community  Gardens  in 
Williamsburg,  in  which  the* 
worked  closely  with  commumiy 
leaders  Not  onh  she  was  taught 
how  to ' master  academic  s.'  but  sht* 
learned  “about  the  passion  ol 
learning  The  more  I learned  about 
politics  and  literature.  the  more 
luingn  1 was  for  learning"  It  is  no 
coincidence  that  Colon  senes 
one  ot  the  leaders  ol  llurambe.  at. 


activist  group  for  minority  students 
at  Sarah  Lawrence,  or  that  she 
plans  on  becoming  a l nited 
Nations  interpreter  or  teacher. 

Collaborating  with  facilitators, 
artists,  community  organizers,  or 
environmentalists  on  a special  pro- 
ject impacts  students  such  as 
Colon.  One  recent  proiect  led  to 
students'  doing  research  on  the  his- 
tory of  the  garment  industrv  in  New 
^ork.  presenting  a fashion  show, 
and  discussing  the  exploitation  of 
workers.  Students  studied  the  gar- 
ment industry  in  a cross-discipli- 
nary way.  researched  the  history  of 
sweatshops,  and  made  connections 
to  many  of  their  parents  who  work 
in  local  clothing  factories 

The  school  is  linked  to  El  Puente, 
the  communm  center,  in  which  it  i" 
housed.  At  most  cit\  high  schools, 
when  the  day  s final  hell  rings,  stu- 
dents stream  out  the  door,  relieml 
that  school  is  over  At  1*1  Puente, 
mam  students  remain  in  tin*  school 
well  past  .>  o'clock,  tutoring  elcmen- 
iar\  school  students,  imolml  in 
community  projects,  or  working  with 
the  communitx  center  “The  school  i" 
\ lowed  as  an  extension  o(  tin  com 
munitx -based  organization/  Lucenu 


How  do  students  become 
leaders ? “By  becoming  actively 
involved  in  those  issues  that 
deal  with  social  justice  and 
human  rights,” Lucerna  replied. 
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observed.  Alter  5 p.m. 
and  until  9 p.m.,  there  are 
tutorials,  arts-related 
classes,  parents  taking 
classes,”  she  said,  describ- 
ing a true  learning  and 
neighborhood  community 
center. 

In  fact,  the  school’s 
name,  El  Puente,  which 
means  the  bridge  in 
Spanish,  provides  a due  to 
its  overall  mission.  "We  see 
ourselves  as  a bridge  to  our 
members  and  their  families. 

W'e’re  a bridge  to  the  com- 
munity. People  rejoined 
together  to  fight  for  their 
rights,”  asserted  Lucema. 

Half  of  its  students 
are  selected  by  El  Puente 
while  the  remainder  are 
assigned  to  the  school 
because  they  live  in  proximity  to  it 
or  in  Brooklyn.  Of  the  fifty’  percent 
who  are  selected.  El  Puente  looks 
for  community  involvement  rather 
than  academic  achievement  or  test 
scores.  Of  its  11  teachers,  half  were 
selected  by  the  principal  and  the 
remainder  were  assigned  that 
school,  abiding  by  union  rules. 

Its  students  are  succeeding  aca- 
demically, Lucema  said.  More  than 
three  quarters  of  those  who  take  the 
test  pass  the  Regents  Exam,  and 
over  90  percent  of  its  21  graduates 
in  1998  and  33  graduates  in  199~ 
move  on  to  either  two-  or  four-year 
colleges.  New  York  City’s  schools, 
like  others  in  Chicago,  Los  Angeles, 
and  elsewhere,  have  been  demand- 
ing that  students  pass  the  statewide 
Regents  Exam  and  take  more  aca- 
demic courses  in  order  to  be  grant- 
ed an  academic  diploma.  The 
school  strives  to  teach  students  how 
to  take  a test  and  how  to  write 
essays  as  well  as  how  to  get 
involved  in  activist  proiects.  \n 
interactive  math  program  encour- 
ages problem-solving  and  active 
learning,  for  example.  Academic 
standards  at  El  Ihiente  are  no  differ- 
ent from  those  at  other  New  >ork 


City  high  schools,  and  the  science 
curriculum  includes  challenging 
courses  such  as  biochemistry  and 
physics.  Classes,  however,  are  small- 
er— most  have  15  to  25  in  a class 
whereas  most  city  high  schools  have 
35  and  rarely  go  under  30. 

Establishing  high  standards  and 
encouraging  community  involve- 
ment are  closely  connected. 
Lucerna  suggested.  "If  you  have  val- 
ues about  respect,  integrity,  and 
good  citizenship,  then  you'll  have 
high  standards  of  education  was 


well.  We  set  high  standards  to 
encourage  students  to  become  bet- 
ter citizens  and  apply  knowledge 
learned  to  actual  issues.”  she 
added.  Bilingual  classes  in  such  a 
small  school  are  not  viable.  Though 
most  of  its  Latino  students  are 
bilingual,  they  learn  in  English 
classes.  "We  have  an  integrated 
program  here.”  Lucerna  said,  and 
classes  are  small  enough  so  that 
individual  attention  can  be  granted. 

Because  the  school  encourages 
students  to  show  activism  in  com- 


munity projects,  critics 
charge  that  the  school 
indoctrinates  its  students 
to  believe  in  a certain 
social  agenda.  Education 
is  supposed  to  present 
ideas  and  not  take  a one- 
sided, biased  side  of  any 
issue,  including  social 
action.  Asked  whether  the 
school  imposes  its  values 
on  its  students.  Lucerna 
replied,  "I  disagree  with 
those  people  who  say  that 
education  is  not  political. 
Young  people  [at  El 
Is  Puente]  are  not  forced  to 
5 do  anything.  We  don’t  force 
| them  to  speak  up  or 
f demonstrate.  We  give  them 
~ opportunities  to  investi- 
gate and  explore  issues 
that  they  deal  with  every 
single  day  such  as  wellness  or  civil 
rights.  Were  presenting  issues,”  not 
indoctrinating,  she  said. 

If  a student  were  to  support 
building  an  incinerator  in  the 
neighborhood,  which  counters  the 
dominant  community’s  sentiment, 
Lucerna  noted  that  this  view  would 
be  perfectly  acceptable.  But  aren't 
students  influenced  by  subtle, 
insinuated  messages  more  than 
explicit  ones?  "W'e  are  offering  stu- 
dent-centered education.”  she  said, 
hinting  that  issues  covered  should 
he  relevant  to  El  Puentes  students' 
lives  but  ideas  are  not  imposed  on 
them. 

How  has  the  quarter-of-a-mil- 
lion -dollar  award  and  ensuing  pub- 
licity affected  Lucerna.  who  admits 
that  she's  essentially  a shy  person? 
Since  the  couple  recently  adopted  a 
hoy  from  China,  the  award  is 
enabling  them  to  provide  a better 
life  for  their  child.  In  addition,  "it’s 
been  a tremendous  validation  of 
our  work  and  incentive  for  young 
people  to  do  community  work.  The 
award  sends  a message  to  our  stu- 
dents this  is  important  work.” 
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“The  more  I learned  about 
politics  and  literature,  the  more 
hungry  / was  for  learning”  El 
Puente  graduate  Geimy  Colon , 
now  at  Sarah  Lawrence 
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A&M  International^  Garcia 
Assumes  New  Position 

Texas  A&M  imernational  l niversity  Vice 
President  for  Finance  and  Administration  Jose 
Garcfa  was  elected 
president  of  the 
Southern  Association 
of  College  and 
I'rmersin  Business 
Officers  (SACl’BO)  for 
the  1999-2000  term. 

Garcia  is  also 
president  of  the  Texas 
Association  of  State 
Senior  College  and  L niversity  Business 
Officers  for  the  1998-2000  term. 

Founded  in  1929.  SACl’BO,  former!)  known 
as  the  Southern  Educational  Buyers  and 
Business  Officers  Association,  aims  to  foster 
sound  principles,  effectise  and  efficient  prac- 
tices, and  ethical  conduct  in  business  man- 
agement. The  group  has  more  than  900  mem- 
bers from  a k-state  region  of  the  countn 

Solis  Speaks  at  Michigan-Flint 

Luis  Guillermo  Sobs,  professor  of  political  sci- 
ence at  the  l niversity  of  Costa  Rica  and  former 
ambassador  to  Central 
America,  gave  a lec- 
ture. “Costa  Rica,  the 
U.S..  and  Sustainable 
Development,"  at  the 
I'ruversm  of  Michigan- 
flint. 

Solis  has  held 
positions  within  the 
Costa  Rican  Ministry 
of  Foreign  Affairs  and  the  National  Liberation 
Part).  He  also  has  been  a member  ol  the 
Costa  Rican  delegation  to  the  l mted  Nation" 
and  the  Organization  of  \mencan  States 

Solis  has  a bachelors  decree  from  tin 
l niversitv  of  Costa  Rua  and  a masters  from 
Tulane  l immm 


Sanchez  Selected  for  Bush  School 
Masters  Program 

Arturo  Sanchez  HI  became  the  first  Texas  A&M 
International  University  student  to  be  selected  for 
admission  to  Texas  A&M 
l niversitys  George  Bush 
School  of  Government 
and  Public  Service 
Masters  Program. 

Sanchez  will  receive  a 
$5,000  Bush  fellowship 
to  the  two-year.  full-time 
degree  program  begin- 
ning in  August. 

The  Master's  is  a demanding,  two-year 
program  of  stud).  Students  are  expected  to 
pursue  their  studies  on  a full-time  basis,  ear- 
ning 12  graduate  credit  hours  per  semester, 
with  a summer  internship  after  the  comple- 
tion of  the  first  year. 

Lugo  to  Attend  Executive 
Leadership  Institute 

Ruth  E.  Lugo.  LaGuardia  Community  College 
(N.V)  dean  of  student  affairs  and  enrollment 
management,  is  one  of 
53  community  college 
leaders  selected  to 
attend  the  prestigious 
Execume  Leadership 
Institute  in  Newport 
Beach.  Calif.,  in 
August 

The  purpose  of 
the  institute  is  to  pro- 
vide an  opportunity  for  selected  community 
college  leaders  to  review  their  abilities  and 
interests,  to  refine  their  skills,  and  to  partici- 
pate in  discussions  on  leadership  with  out- 
standing communiiv  college  educators  in 
\ merit  a 

l.ugo  graduated  lrom  the  l imersit)  of 
Puerto  Rico,  and  earned  a masters  degree 
lrom  Middlebrow  College  and  a doctorate 
lrom  the  Stale  l imersm  oi  New  Aork-Moro 
Brook 
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Alegria  and  Moreno  Receive 
Honorary  Degrees 

Ricardo  Alegria  and  Rita  Moreno 
each  received  honorary  degrees 
from  Trinity  College/CT. 

Alegria.  an  esteemed  authority  on  Puerto 
Rican  culture  who  is  often  referred  to  as  the 
father  of  Puerto  Rico,  is  the  director  of  the 
Center  of  Advanced  Studies  of  Puerto  Rico 
and  founder  of  the  Institute  of  Puerto  Rican 
Culture.  He  is  a scholar  of  pre-Hispanic 
indigenous  Caribbean  history  and  the  author 
of  more  than  25  hooks.  He  received  a Doctor 
of  Humane  Letters. 

Moreno  is  one  of  only  four  performers  to 
June  won  an  Oscar.  Tom,  Emmy,  and  Grammy 
award.  She  is  one  of  52  private  citizens 
named  by  President  Clinton  to  serve  on  the 
President's  Committee  on  the  Arts  and  the 
Humanities.  She  received  a Doctor  of  Music. 

Montero  Publishes  CD 

I)r.  Jose  G.  Montero.  of  Northern  Virginia 
Community  College,  has  published  the  CD 
Carmen,  available  at 
the  Annandale 
Campus  bookstore. 

Carmen  is  a mul- 
ti media  review 
Spanish  course  that 
couts  the  main  top- 
ics presented  by  most 
elementary  and  inter- 
mediate college 
courses.  All  49  topics  in  Carmen  have  a simi- 
lar format  that  includes  the  forms  of  verbs, 
pronouns,  etc.,  the  rules  of  grammar,  and  a 
practice  section  that  has  25  to  5u  examples 
Each  example  has  a blank  for  the  student  to 
answer,  a button  to  get  the  right  answer, 
another  button  to  get  the  English  translation, 
and  an  icon  to  get  an  oral  answer 

knowledge  of  L.S.-Panama 
Relations  Timely  for  Mellander 

In  the  past  year.  Dr  Gustavo  A.  Mellander.  a 
George  Mason  ImversiU  (\a  ) professor,  and 
coiumniM  for  Ihymw'c  Outlook,  has  lectured 
width  on  I S Panama  relatmns-in  Nirgima. 
California.  Puerto  Rico,  and  New  Jersey.  He 
h.iv  Invn  quoted  frequently  h\  the  news  media 
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in  the  l nited  States  and  in  Latin  America. 

His  topic  is  particularly  timely  since  the 
I’.S.  will  turn  the 
Panama  Canal  over  to 
Panama  in  December 
Panamas  recently 
elected  president  will 
have  begun  her  term 
by  that  time,  which 
might  result  in  more 
intense  media  cover- 
age. 

Mellander  conducted  research  at  archives, 
libraries,  and  governmental  agencies  in 
Washington.  D.C..  and  in  Panama,  and  has 
written  two  books,  including  a “best  seller." 
on  U.S.  involvement  in  Panama,  and  has  been 
conducting  research  for  another. 


Huerta  Gives  First  Usigii  Lecture 

Jorge  Huerta,  professor  of  theatre  at  the 
University  of  Califorma-San  Diego,  presented 
Miami  University's 
(Ohio)  first  Rodolfo 
tsigli  Lecture  in 
Mexican  American 
Literature  and  the 
Arts.  Huerta  reflected 
on  the  contribution  of 
Chicanos  to  the 
American  stage  while 
tracing  their  cultural 
•and  creative  roots  to  the  Mexican  experience. 

The  founder  and  artistic  director  of  the 
realm  de  la  Esperanza  in  Santa  Barbara. 
Calif..  Huerta  also  offered  a directing  class 
and  a text  interpretation  workshop  for  under- 
graduate and  graduate  students  in  Spanish 
mid  theater. 


Richardson  Addresses  Boston 
College  Graduates 


nited  States  Hnergy  Secretary  Bill 
Richardson,  a former  l mt**d 
Nations  ambassador  who  as  a 
diplomatic  trouble-shooter  helped 
free  prisoners  in  Bangladesh.  Cuba,  and  Iraq, 
received  an  honorary  Doctor  of  Law  degree 
and  addressed  the  graduates  at  Boston 
College's  123rd  Commencement. 

Richardson,  the  highest -ran king  Hispanic 
in  the  Clinton  administration,  became  the  ItrM 
person  in  history  to  hold  two  Cabinet  posts  at 
the  same  time  when  he  took  over  as  energv 
H'cretan  in  \ugtisi  1W  while  still  seninc  as 


l.S.  ambassador  to  the  Lnited  Nations. 

lie  is  a graduate  of  Tufts  University  and 
the  Fletcher  School  of  Law  and  Diplomacy. 

Gonzales  Wins  University  Service 
Award 

Michale  Grace  Gonzales  was  awarded  the 
University  Award  for  Outstanding  Service  and 
Leadership  in  Co-Curricular  Activities  at 
Jacksonville  University's  (Fla.)  commencement 
ceremonies.  Tire  award  recognizes  the  graduat- 
ing senior  whose  service  contributions  to  the 
university  and  participation  in  co-curricular 
activities  have  been  of  the  highest  order. 


Gonzales  belonged  to  many  organizations, 
including  the  National  Education  Association, 
the  homecoming  committee,  the  student  gov- 
ernment association,  the  Order  of  Omega,  the 
NCAA  Self-Accreditation  Steering  Committee. 
Green  Kev.  the  IMPACT  Leadership  Program, 
and  Alpha  Delta  Pi  sorority. 

She  received  a bachelor's  degree  and 
plans  a career  as  a teacher. 

Picado  Delivers  Address  at 
Elmhurst  College 

Sonia  Picado  Sotela.  a member  of  the 
Legislative  Assembly  of  Costa  Rica  and  former 
ambassador  to  the 
United  States,  deliv- 
ered the  commence- 
ment address  at 
Elmhurst  College 
<111  ).  Picado  was 
awarded  an  honorary 
Doctor  of  Laws 
degree. 

Picado  has  served 
:n  Costa  Rica’s  Legislative  Assembly  and  as 
president  of  the  political  party  Liberacton 
National  since  1908.  following  a four-year 
term  as  ambassador  to  the  t nited  Mates 

Ambassador  Picado  has  been  a strong  and 
respected  advocate  of  human  rights  in  the 
\mencas.  ;ind  is  viewed  as  a hkelv  presidential 


candidate  m Costa  Rica,"  said  Dr.  Bryant  L. 
Cu reton.  Elmhurst  College  president. 

Del  Olmo  Gives  First  Salazar 
Lecture 

Pulitzer  Prize-winning  Los  Angeles  Times 
columnist  and  editor  Frank  Del  Olmo  was  the 
speaker  at  the  inaugural 
Ruben  Salazar 
Memorial  Lecture  at  the 
University  of  Califomia- 
Santa  Barbara  (UCSB). 

His  talk  was  titled, 

“Beware  Drive-by 

Journalism:  Latinos, 

Politics  and  the  Media.” 

Those  subjects 
were  among  the  favorites  of  the  pioneering 
Chicano  journalist  Salazar  during  his  15 -year 
career  with  the  El  Paso  Herald-Post , TJje  Los 
Angeles  Times . and  Spanish-language  KMEX 
television  in  Los  Angeles,  a career  cut  short 
when  he  was  killed  by  Los  Angeles  County- 
sheriff  s deputies  in  FTO  at  age  4 2 . After  cov- 
ering a Chicano  anti-Vietnam  war  rally. 
Salazar  was  in  a cafe  with  his  crew  when 
police  fired  tear  gas  into  the  building.  Salazar 
was  hit  in  the  head  by  a canister  and  died. 

Mario  Garcia,  a UCSB  professor  of 
Chicano  studies  and  history,  said.  “Salazar 
opened  the  door  and  showed  that  Latinos 
could  be  good  journalists.” 

Cantu  New  Fresno  City  Dean  of 
Instruction 

Anthony  Cantu  recently  became  the  new 
dean  of  instruction  at  Fresno  City  College 
t Calif.).  Cantu  has 
headed  the  college’s 
humanities  division 
since  I9‘-)-t. 

T think  Mr.  Cantu 
will  do  an  outstanding 
tob.  as  he’s  done  in  the 
past  with  our  district.” 
said  Fresno  City 
College  President  Dr. 

Daniel  Larins. 

Currentlv  pursuing  a doctorate  in  educa- 
tional leadership,  Cantu  has  two  bachelor’s 
degrees  from  California  State  University-Long 
Beach  and  a master's  from  California  State 
1 mwTMtv- Fresno 
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Pinela  Selected  for  Outstanding 
Technical  Paper 

California  Stale  University -Los 
Angeles  technology  student 
Gerardo  Pinela  was  the  only  stu- 
dent selected  nationally  by  me  Research  and 
Engineering  Council  of  Graphics  Industry. 
Inc.,  in  its  call  for  technical  papers.  It  is  the 
first  time  a Cal  State-L.A.  printing  manage- 
ment student  received  the  honor. 

The  award  included  a $1,000  scholarship 
plus  expenses  paid  to  attend  the  49th  Annual 
Critical  Trends  Conference,  where  Pinela  pre- 
sented his  winning  paper.  “Digital  Printing. 
The  Innovation  for  Personalized  Printing” 

Sanchez  Helping  Latinos  Near  U.S.- 
Mexico  Border 

Recent  University  of  Texas  (UT)-Austin 
graduate  Patricia  Sanchez  is  preparing  a pre- 
sentation workshop  designed  to  help  new 
immigrants  near  the  U.S.-Mexico  border  take 
full  advantage  of  the  American  public  school 
system  and  move  ahead  successfully.  Sanchez 
is  also  working  on  an  “action  research'  pro- 
ject that  will  improve  communities  and 
schools. 

A first-generation  American,  the  daughter 
of  Mexican  immigrants.  Sanchez,  as  a child. 


Alumni  Award  at  California  State  University 
Los  Angeles  26th  Alumni  Awards  Gala. 
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received  valuable  help  from  a friend  who 
enabled  her  to  “work"  the  school  system,  in 
May.  she  received  a master's  degree  from  UT 
Austin  in  Latin  American  Studies,  and  site  will 
now  try  for  a doctorate  in  education  and 
social  cultural  studies  at  the  l niversity  of 
Califomia-Berkeley. 

“I  will  hopefully  be  bringing  to  academia 
a newer  perspective,  a less  heard  voice.”  said 
Sanchez 

Mollinedo  Honored  as 
Distinguished  Alumni 

Los  Angeles  Z no  Director  Manuel  \ 
Mollinedo  was  presented  a Distinguished 


vV-  'r3^r; 
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The  Los  Angeles  Times  has  cited 
Mollinedo  for  “the  turnaround  and  reaccredi- 
tation  of  the  Los  Angeles  Zoo.  and  for  having 
an  insiders  knowledge  of  the  city's  byzantine 
political  structure." 

Mollinedo  has  two  bachelor's  degrees  and 
a master's  from  Cal  State-L.A.  and  a master’s 
from  the  University  of  Southern  California. 

Pictured  left  to  right  are  Cal  State-L.A. 
President  James  M.  Rosser.  Mollinedo.  and  Cal 
State-L.A.  Alumni  Association  President  Linda 
Via h. 

Zavaleta  New  External  Affairs  Vice 
President 

Dr.  Antonio  N.  Zavaleta,  interim  vice  presi- 
dent for  administration  and  planning  at  the 
L niversity  of  Tcxas- 
Brownsville  and 
Texas  Southmost 
College  (ITB/TSC), 
was  named  vice  pres- 
ident for  external 
aff;  irs.  beginning  in 
August. 

Zavaleta  will  be 
responsible  for  devel- 
oping new  outreach  projects  designed  to 
sene  the  workforce  needs  of  the  internation- 
al service  region,  as  well  as  enhancing  exist- 
ing projects.  He  also  will  be  responsible  for 
UTB/TSCs  continuing  education,  governmen- 
tal relations,  off-campus  sites,  and  develop- 
ment of  public-private  partnerships. 

Zavaleta  has  a bachelors  degree,  a mas- 
ters. and  a doctorate  from  the  Lmversitv  of 
Texas-Austin 

Hidalgo  Receives  Smithsonian 
Fellowship 

Dennis  Hidalgo,  a native  of  Puerto  Rico 
and  a history  doctoral  student  at  Central 
Michigan  l niversttv  was  awarded  a fellow 


ship  appointment  at  the  Smithsonian 
Institution's  National  Museum  of  American 
History  in 

Washington.  D.C.  JfKHHbk 

Hidalgo  will  work  W 

on  his  doctoral  dis-  ^ 

sertation  while  under  1 y 

the  auspices  of  the  V"  **  fm 

Smithsonian 
Institution  His  g^; 

research  focuses  on  I ‘ |gy£j  ||  |||' 

the  history  of 

Protestantism  in  the  Spanish  Caribbean  and 
examines  the  relationship  of  Protestant  mis- 
sionaries to  imperialism  and  how  a foreign 
religion  becomes  indigenous. 

Hidalgo  has  a bachelor's  degree  from 
Universidad  Adventista  de  las  Antillas  in 
Mayaguez.  Puerto  Rico,  and  master's  degrees 
from  Andrews  University  and  Western  Illinois 
University. 

Tito  Puente  Performs  at 
Northeastern 

Tito  Puente,  one  of  the  most  flamboyant 
performers  in  the  history  of  Latin/jazz  music, 
orchestrated  and  performed  live  with  Bostons 
City-Wide  Honors  Jazz  Ensemble  at 
Northeastern  University  (Mass.). 


ft:  " U 


The  Grammy  Award-winning  percussionist 
taught  the  jazz  group  four  songs  by  various 
artists,  including  “Oye  Como  Va  ” one  of 
Puente's  greatest  hits.  Following  the  workshop 
and  performance.  Puente  fielded  questions 
from  an  audience  of  Boston-area  middle  and 
high  school  students. 
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Inspiring  Graduates  from  Miami- 
Dade 

Miami-Dade  Community  College  (Fla.) 
had  many  inspiring  graduates  in 
May-including  the 
following: 

Dolores  Gonzalez, 

43.  who  is  hearing 
impaired,  was  active 
in  student  govern- 
ment and  community 
service  programs.  She 
earned  an  associates 
degree  in  science  in 
respiratory  therapy  and  an  associate's  in  arts. 
During  classes,  her  son  Oscar,  who  is  dis- 
abled and  dependent  on  a ventilator  machine, 
came  in  and  encouraged  and  allowed  his 
moms  classmates  to  practice  routine  respira- 
tory procedures  on  him.  He  received  an  hon- 
orary degree. 

Rosa  Mori.  58,  graduated  with  her  chil- 
dren Rosa  Liz,  24,  and  Jorge  Gustavo.  22. 


Because  the  family,  originally  from  Peru,  did 
n't  qualify  for  financial  aid,  they  moved  into  a 
small  apartment,  and  each  got  part-time  jobs. 
Rosa  Liz's  father  Gustavo,  a police  officer, 
staved  in  Peru  and  sent  them  money.  “It's 
been  hard  to  stay  focused  on  school  and 
work  when  we  miss  him  so  much,  but  it  has 
all  been  for  our  own  good.'*  said  Rosa  Liz. 

Carlos  A.  Do  Mato. 

26.  a former  pilot  in 
the  l ruguay  Air  Force 
who  initially  spoke 
broken  English,  grad- 
uated with  the  high- 
est honors  in  his 
class  and  received 
two  special  awards 


for  achievements  in  math  and  engineering. 
Three  years  ago  he  came  to  Miami  to  get  a 
job  as  a pilot.  Now  he  has  a scholarship  to 
Georgia  Tech  Lniversity  to  study  engineering. 

Bloomfield  Awards  Honorary 
Degree  to  Colon-Valle 

At  its  126th  Commencement,  Bloomfield 
College  (N.j.)  awarded  an  honorary  doctorate 
degree  to  Miriam 
Colon-Valle.  Latino 
arts  activist,  actress, 
director,  and  founder 
of  the  Puerto  Rican 
Traveling  Theatre 
Company.  Inc. 

Colon-Valle  is 
dedicated  to  per- 
forming the  work  of 
Hispanic  writers  in  Spanish  and  English.  In 
addition  to  founding  the  theatre  company, 
which  is  a well  known  training  ground  for 
aspiring  Hispanic  actors  and  writers.  Colon- 
Valle  co-founded  Nuevo  Circulo  Dramatico, 
the  first  Spanish  language  arena  theater  in 
New  York  City.  She  has  acted  in  films  with 
Marlon  Brando.  Sally  Field,  and  Al  Pacino.  As 
a community  leader,  she  has  served  on  a New 
York  State  council  and  on  national  panels. 

Our  Lady  of  the  Lake  Selects 
Provost 

Our  Lady  of  the  Lake  (Texas)  named 
James  Gearity  provost,  beginning  in  August. 

“Gearin'  has  a thor- 
ough understanding  of 
resource  issue  r."  said 
Univeraty  President  Sally 
Mahoney.  "He  under- 
stands technology  as  an 
instrument  and  not  as 
an  end  He  is  skilled  in 
issues  of  fund-raising 
and  marketing.  He  is 
practiced  both  in  delegation  to  line  officers  and  in 
consultation  with  faculty  and  staff.  And  he  is  forth- 
right in  laving  on  the  table  whal  resources  really  are 
required  to  support  long-term  goaLC 

(iearitv  had  been  dean  of  the  Graduate 
School  of  Arts  and  Sciences  at  Marywood 
lniversity  (Penn  ). 

Newsmakers  at  DePaul  University 

• \ musical  score  for  an  oratorio  dedicat  - 
ul  to  M.  Vincent  de  Paul  that  had  lain  dor- 


mant in  Vincentian  archives  for  more  than  a 
century  was  brought  to  life  in  May,  when  Ars 
Musica  Chicago  per- 
formed “Vincent  de 
Paul:  An  Oratorio  in 
Three  Parts.”  spon- 
sored by  DePaul 
lniversity  (111.)  as 
pan  of  its  centennial 
celebration.  "The  ora- 
torio was  written  by 
Vicomte  Fernand  de 
Beaufranchet,  an  obscure  but  well-educated 
and  talented  French  composer."  said  DePaul 
University  Assistant  Professor  Enrique  Alberto 
Arias. 

• The  Fellows  Program,  former  Peace 
Corps  volunteers  who  are  earning  advanced 
degrees,  held  a conference  in  Chicago  that 
included  visits  to  several  schools  and  their 
neighborhoods.  Two  Peace  Corps  fellow-s 
have  been  training  for  teaching  assignments 


in  inner  city  classrooms  through  DePaul’s 
Center  for  Urban  Education.  Pictured  at  far 
left  is  Barbara  Radner,  Center  director;  tour- 
ing with  her  are  Fellows,  along  with  students 
at  Cesar  Chavez  Elementary  School. 

New  Mexico  Instructor  Publishes 
CD-ROM 


Urn  PLiss.  an  instructor  in  the  Univeray  of  New 
Mexico  College  of  Education’s  Organizational 


Learning  and 

Instructional 
Technologies  Program, 
along  with  colleague 
Dorothv  M.  Chun,  has 
published,  through  St. 

Martins  Press,  Ciberteai 
l iia  carta  a Dios  (A  let- 
ter to  ( rod ).  a (D-ROM 
focusing  on  Spanish 
\x)cabulai\  development. 

Featuring  a well-known  Mexican  short 
Mon  bv  Gregon  Lopez  v Fuentes.  the  multime- 
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dia  program  is  uniquely  crafted  and  visually 
appealing,  ll  incorporates  visuals.  text,  and 
sound,  including  multiple  tvpes  of  vocabulary 
annotations.  Spanish  and  English  definition'', 
photographs,  and  QuickTime  videos 

Plass  said  that  CD-ROM  technology  should 
supplement  traditional  learning  methods,  not 
replace  them. 

Latinos  Awarded  Scholarships  at 
Cal  Poly-Pomona 

Five  scholarships  totaling  SI.50U 
wBS*  were  divided  among  five  recipients 
|fl„  during  the  ilth  \nnual  Latino 
Faculty  Staff,  and  Student 
Association  Cinco  de  Mayo  Scholarship 
Luncheon  at  California  State  Polytechnic 
L niversity -Pomona. 

Sociology  major  Pearl  Rodriguez  received 
the  $500  Mario  A.  Suarez  Memorial 
Scholarship,  and  behavioral  science  maior 
Alexandra  Jaramillo  received  the  S2S0  Jerry 
Tello  Scholarship.  Civil  engineering  major 
Alvin  Cruz,  microbiology  major  Angela 
Sanchez,  and  Raul  Aw!.-,  who  is  studying  ani- 
mal science,  each  received  $250  scholarships. 

Cecilia  Preciado  Burciaga.  executive  assis- 
tant to  the  president  and  director  of  long- 
range  planning  at  California  State  University  - 
Monterey  Bay.  was  the  keynote  speaker 

“Avant-garde  Encounters”  at  King 
Juan  Carlos  I Center 

The  King  Juan  Carlos  1 of  Spain 
* Center  of  New  V>rk  University.  in 
* May,  held  “Avant-garde  Encounters." 

an  assemblage  of  lectures. 

Lecture  titles  included:  “Meeting 
People/Making  History,  by  Estrella  de 
Diego,  professor  of  contemporary  art  at  the 
I'niversidad  de  Madrid.  Dali's  Freud, " by 
Robert  Lubar.  of  the  New  Virk  Iniverwtv 
Institute  of  Fine  Arts:  “Dreaming  on  Top  of 
the  Pyramid-  Mexico  and  t uhiiral  Exchanges 
in  the  Karlv  1050s.'  by  Olivier  Debroise.  art 
historian  and  artist  ' Le  Corbusier  v 
Barcelona.  El  viaie  al  Mir.'  hy  Juan  Jose 
Lahuerta.  of  the  FscueEi  de  Uquitectura  de 
Barcelona,  and  “\iaiar  para  ver 
conoeinuento  y reconocinnenm  en  dos  via- 
les  siincalistas.'  hy  Irancnco  1 Herminde/ 
Adrian,  of  tin-  New  V>rk  l niversitv  depart - 
meut  of  Spanish 


Eastman  Kodak  Supports  Higher 
Education 

The  Eastman  Kodak  Company  has 
showed  support  tor  higher  educa- 
tion this  year  by  giving  out  the  fol- 
lowing grants. 

The  Hispanic  Association  of  Colleges  anti 
l Diversities  (H\Cl  > received  a gift  of  $10,000 
in  1900,  for  its  many  initiatives. 

The  Consortium  for  Graduate  Study  in 
Management,  an  alliance  of  American  busi- 
ness schools  and  the  business  community, 
received  a gift  of  $20.000-part  of  an  annual 
gift  that  supports  higher  education  in  man- 
agement for  more  than  200  students  of 
African  American.  Hispanic  American,  and 
Native  American  descent. 

North  Carolina  Agricultural  and  Technical 
Mate  l niversitv  received  a gift  of  $“*5,000,  part 
of  a total  pledge  of  $”50,000  through  2001.  for 
its  diversity,  technology  education,  and  insti- 
tutional excellence. 

Cal  State-L A.  Alumni  Association 
Awards  Scholarships 


The  Alumni  Association  at  California  State 
Lniversity* Los  Angeles  presented  15  students 
with  scholarships  recently. 


The  recipients  arc:  Sonia  (Iloa)  T.  Ngu. 
Shanika  L.  Blanton.  Jesus  M.  Gomez,  and 
Haley  K Leung,  psychology  majors:  Pankit  I 
Doshi.  political  science:  Jemima  Galiano  and 
\eronica  P.  Hernande/.  child  development, 
Christopher  J.  Gonong.  electrical  engineering. 
Mark  I Gordon,  anthropology:  Tvler  N.  Huynh 
and  Susan  Ngu.  business  administration. 
Marisel.i  Salazar.  English.  Daniel  Santov 
sociology.  Robert  l)  Nelasque/.  muntinu. 
and  Charlene  M \u.  nursing. 

Latino  I SA  Airs  Hurricane  Mitch 
Aftermath 

latino  l VI.  tlu-  l imcrwlv  of  lexav  Vustin 
radio  louriul  *»t  news  and  culture,  has  heuun 


broadcasting  a senes  ot  special  reports  exam- 
ining the  human  dy  namics  and  complexities 
of  the  aftermath  of 
Hurricane  Mitch, 
which  left  more  than 
0.000  people  dead  in 
Central  America. 

The  series  exam- 
ines the  hurricane's 
effects  on  the  politi- 
cal. economic,  and 
social  realities  of 
Central  America  and  their  implications  for  the 
Inited  States.  In  the  first  report,  producer 
Maria  Martin  examined  internal  migration  in 
Central  America  as  it  affects  children.  The 
reports,  airing  on  approximately  F5  public 
radio  stations  and  accessible  through  Latino 
ISA's  Web  site  at  <www.latinousa.org> . will 
continue  periodically  through  October. 

Cal  State-Fullerton  Co-Sponsors 
Town  Hall 

“Touch  the  Future.. .One  Child  at  a Time" 
was  the  theme  of  a joint  Town  Hall  co-spon- 
sored by  California  State  Lniversity-Fullerton 
(CSL  F)  and  the  Junior  League  of  Orange 
County.  Calif..  Inc.  The  event  was  designed  to 
engage  Orange  County  residents  in  a child- 
focused  discussion  on  healthcare,  education, 
family,  and  community. 


The  roster  included:  Dr.  Sylvia  A.  Alva, 
department  head  and  associate  professor  of 
child  and  adolescent  studies  at  CSH . Sid 
Gardner,  director  of  the  Center  for 
Collaboration  for  Children  at  CSIT.  Gene 
Howard,  executive  director  of  the 
Orangewood  Children's  Foundation:  Katin 
McCarrcll.  executive  director  of  the  Uramic 
County  Child  Abuse  Prevention  Center:  and 
Susanne  \alde/.  executive  president  of  the 
Child  and  Adolescent  Studies  Student 
\ssociatmn  at  CM  1 


**Transboricua”  Exhibit  at  Rhode 
Island  School  of  Design 

'Transboricua:  An  Installation  by  Pepin 
Osorio"  was  on  display  at  the  Rhode  Hand 
School  of  Design 
{ RISD).  marking  the 
first  of  a series  of 
events  designed  to 
bring  arts  program- 
ming into  communi- 
ties throughout 
Rhode  Island. 

The  installation 
explores  the  transfor- 
mation of  identity  of 
Puerto  Ricans  and  those  from  other  Latin 
American  countries  as  they  come  to  terms 
with  new  lives  in  the  United  States. 
(“Boricua"  has  its  word  roots  in 
Borinquen."  a name  given  to  Puerto  Rico  by 
its  original  inhabitants,  the  Tainos.)  Osorio,  a 
native  of  Puerto  Rico,  created  the  installation 
in  collaboration  with  students  from  R1SI)  and 
the  Mary  H.  Fogarty  Elementary  School. 

“Los  Bosques  de  San  Nicolas” 
Lecture  at  American  University 

American  University's  Washing. on 
College  of  Law  and  the  Guatemala 
Human  Rights  Commission  held  a 
lecture.  I os  Bosques  de  San 
Nicolas"  at  the  District  of  Columbia  school. 
The  lecture  was  presented  by  Dean  Claudio 
Grossman,  a member  of  the  Inter- American 
Commission  on  Human  Rights  and  the  lawver 
representing  the  families  of  five  minors  assas- 
sinated in  Guatemala. ' Los  Bosques  de  San 
Nicolas"  is  the  first  international  case  con- 
cerning child  rights  in  the  Inter-American 
system. 

Our  Lady  of  the  Lake  Receives 
Psychology  Grant 

The  American  Psychological  Association  award- 
ed Our  Lady  of  the  Lake  University's  (Texas) 
psychology  depart- 
ment a $3~0  grant  to 
support  a survey  of 
bilingual  psycholo- 
gists. The  principal 
imestigator  of  the 
grant  is  Dr  Cynthia 
Gon/ale/  (pictured 
lurch  assistant  profes- 


sor: co-in\estigaiors  are  Dr.  Cwithia  de  las 
Puentes,  assistant  professor,  and  Dr  Joan  Bie\er. 
chair  of  the  department. 

The  survey  is  designed  to  help  educators 
learn  more  about  the  experiences  and  train- 
ing needs  of  approximately  200  psychologists 
currently  providing  services  in  the  l nited 
States  and  Canada. 

The  psychology  department  already  has  a 
program  that  trains  psychologists  to  prowde 
services  in  English  and  Spanish. 

Pace  University  Honors  Santiago 

At  a commencement  ceremony  for  more 
than  000  undergraduate  students  on  Pace 
University's  (N  Y.)  PIcasantville/Briardiff 
campuses.  Esmeralda  Santiago  was  awarded 
an  honorary  Doctor  of  Humane  Letters 
degree.  Santiago  is  the  author  of  the 
acclaimed  memoir.  When  l to  Puerto  Rican. 


Pace  University  conferred  more  than 
3.300  degrees  and  seven  honorary  degrees 
during  four  separate  commencement  cere- 
monies in  White  Plains  and  New  \ork  City. 

Trinity  to  Erect  Cultural  Houses 

■c^T%  Cultural  houses  for  three  Trinity 
College  (Conn.)  organizations, 
representing  Latin  American.  Asian 
\mcrican.  and  Jewish  students,  are 
to  he  constructed. 

The  new  cultural  houses  for  La  Vox  Latina, 
the  Asian  American  Student  Association,  and 
Hillel  will  accommodate  a few  student  resi- 
dent hut  will  sene  primarily  as  cultural  cen- 
ters. Through  furnishings  and  acmities.  the 
houses  will  celebrate  the  particular  cultures 
and  traditions  of  each  student  group  and  sene 
as  educational  resources  to  the  entire  campus 
con  munity.  Each  new  house  will  seek  to  pro- 
mote intercultural  exchange  and  appreciation 


News  from  Portland  Community 
College 


• At  Portland  Community  College 
1 PCX)  in  Oregon,  a new  Latino 
mentorship  program,  the 
Homework  Club,  is  pairing  several  Latino  stu- 
dents from  PCC's  Rock  Creek  Campus  with 
Latino  third  through  fifth  grade  students 
seeking  help  with  their  studies  in  subjects 
such  as  English  and  math.  Volunteer  tutors 
are  needed.  For  more  information  on  the 
Homework  Club,  call  Candace  Stevens  at 


(-.03  ) 259-38”. 

♦ At  PCC's  Rock  Creek  Campus.  28  Latino 
high  school  students  were  recognized  for  com- 
pleting the  Oregon  Leadership  Program,  an 
eight-month  Latino  youth  leadership  program 
that  focuses  on  leadership  skills,  networking, 
exploring  career  options,  and  creating  more 
opportunities  for  continued  education. 


Bilin^nal  Computer  Classes  at 
Maricopa  CCD  Helping  Spanish- 
Speaking  Students 

More  than  100  Spanish-speaking  students 
of  the  City  Colleges  Center  (CCC)  in  down- 
town Phoenix,  Ariz..  are  picking  up  computer 
skills  in  their  native  language  in  a one-of-a- 
kind  bilingual  academic  outreach. 


Setting  the  program  apart,  students  learn 
computer  programs  with  the  help  of  manuals 
written  in  Spanish  as  the  instructor  teaches  in 
Spanish.  However,  the  computer  programs  are 
all  in  English. 

"Students  love  it."  said  Raquel  Velasco, 
bilingual  coordinator.  The  CCC  is  a partner- 
ship of  Phoenix.  Gateway.  Rio.  and  South 
Mountain  community  colleges — all  of  the 
Maricopa  Community  College  District. 
Pictured  here  (seated.  1.  to  r)  are  students 
Ricardo  Lopez.  Martha  Garcia,  and  Eric  Lino: 
standing  are  instructor  lose  Cisneros  and 
\elasco. 
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NJN  Hispanic  Youth  Showcase 

New  Jersey  Network  ( N J N l Public 
Television  presented  the  13th  Annual  NJN 
Hispanic  Youth 
Showcase  at  the  New 
Jersey  Performing 
Arts  Center  in 
Newark.  Thirty-seven 
finalists,  including  11- 
year  old  Hilda  Morfi 
(pictured),  demon- 
strated their  extraor- 
dinary talents  as 
dancers,  vocalists, 
and  instrumentalists  in  what  is  considered  to 
he  the  largest  performing  arts  competition  of 
its  kind  in  the  region. 

Flamenco  and  Spanish  classical  dancer 
Jesus  Cano,  known  in  the  dance  world  as  the 
“Embrujo  de  Espana."  or  the  "Spanish 
Magician."  and  regarded  b\  international 
journalists  as  "a  master  among  masters,"  per- 
formed as  a special  guest. 

Fairfield  University  Honors  Mello 

Brian  Mello,  who  graduated  summa  cum 
laude  from  Fairfield  University  (Conn  ),  was 
honored  bv  the  ^ -a- 

Fairfield  University 
Alumni  Association 
with  the  Student 
Achievement  Award  ^ 

for  his  promotion  of- 
diversity  during  his  ^ 

four  years  at  Ifefej 

Fairfield.  He  has  also 
been  awarded  a fel- 
lowship to  the  University  of  Washington  in 
Seattle  to  pursue  his  doctorate  and  was 
selected  an  alternate  for  a Fulhright 
Scholarship  to  Turkey 

A former  student  association  vice  presi- 
dent of  multicultural  relations  at  Fairfield. 
Mello  brought  a day-long  Student  Summit  on 
Diversity  to  the  campus  The  conference  tea 
tured  presentations  and  workshops  and 
engaged  facultv  and  students  from  other  New 
England  colleges  in  an  open  dialogue  about 
diversitv 
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Espana  Ocuita:  Public  Celebrations 
in  Spain,  1974-1989 

bv  Cristma  Garcia  Rodero 


/ ESPANA  OCULTA  M 

IS, Ml.  f , t.  iil-in.  <>«■  I V If  W/l-'rwS  .1 
l kl'l  I'.  U.V1  ' l \ K*  *1  *.  I 


This  col- 
lection of 
photographs 
contains 
images 
reflecting 
religious 
faith,  enter- 
tainment, and 
the  daily  lives  of  a multitude  of  people  whose 
habits,  customs,  economy,  and  culture  are  not 
dominated  by  commercial  forms  that  mam 
consider  synonymous  with  progress. 

TOO 
Uh  pgs. 

ISBN  1-56008-530-3 
$39.95  paper 

Smithsonian  Institution  Press 
(800)  "82 -4612 

Selva  Central:  History,  Economy, 
and  Land  Use  in  Peruvian 
Amazonia 

by  Fernando  Santos-Granero  and  Frederica 
Barclav 


SelvaCentrallj 

■ ■ j'Sil 

History,  JCcunomy, 
^PeruWaii  Aqjjpwj 


Combining  a glob-  j 
al  economic  perspec- 
tive and  detailed 
research  on  regional 
land-use  patterns  over 
time,  this  hook  pre- 
sents an  integrated 
history  of  the  past  and 
present  economies  of 
the  Selva  Central  of 
Peru-encompassing 
the  heights  of  the  Andes  and  the  low-lying  rain 
forests  near  the  eastern  frontier  with  Brazil 
1998 
364  pgs 

ISBN  1 -50008 1>18 
mooo  cloth 

Smithsoman  institution  Pres* 

(MiOl  "82-4612 


The  Multicultural  Campus: 
Strategies  for  Transforming  Higher 
Education 

Leonard  A.  \aherde  and  Louis  A.  Castenell. Jn.  ed> 


In  this  book, 
Hispanic.  African 
American,  and  Asian 
American  educational 
leaders  examine  the 
obstacles  they  have 
faced,  as  minorities, 
climbing  up  the  pre- 
dominant!} White 
career  ladder  in 
American  universities. 
1998 
216  pgs. 

ISBN  0 "619-9166-2 
$22.95  paper 
Aitamira  Press 
(805)  499-0"21 


Women  in  Caribbean  History:  The 
British-Colonised  Territories 
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\erene  A.  Shepherd,  ed. 

Earh  historical  * 
works  portrayed 
women,  especially 
those  of  African 
descent,  in  a sexist  and 
racist  manner.  This 
book  embodies  the 
progress  of  research 
on  Caribbean  women. 

It  reveals  new  histori- 
cal information  on 
Caribbean  women  and  provides  detail  on 
their  economic,  social,  and  political  roles  anil 
activities 
1999 

264  pgs. 

ISBN  1-558"0-189-0 
>1695  paper 
Markus  Wiener  Pub 
'"32)  225- rr 

Colonias  and  Public  Policy  in  Texas 
and  Mexico:  Urbanization  by 
Stealth 

b\  lvu*r  M Ward 

lodav  in  fexas.  over  |50<i  mlonius  m thv 
count  if'*  alone  the  Mexican  border  are  home 
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lo  some  400.000  people.  This  book  presents 
the  results  of  a major  study  of  colonias  m three 
transborder  metro- 
politan areas  and 
uncovers  the  reasons 
why  colonias  are 
spreading  so  rapidly. 

March  1999 
304  pgs. 

ISBN  0-292 -"'9125-9 
$19.95  paper 
University  of 
Texas  Press 
(800)  252-3206 

A Dream  for  Gilberto:  An 
Immigrant  Family’s  Struggle  to 
Become  American 

by  Biloine  Whiting  toung 

The  true  story  of 
Gilberto  Alzate.  a 
Colombian  who 
immigrated  to  the 
United  States  in  the 
early  1960s,  this  book 
tells  the  universal  tale 
of  the  difficulties,  tri- 
umphs. and  failures 
experienced  by  immi- 
grants as  they  reach 
for  the  American  dream. 

April  1999 
531  pgs. 

ISBN  0-96601 11-6-5 
$19.95  paper 
I -Press 

(651)  429-1819 

Entre  Rascacielos:  Nueva  York  en 
Nueve  Poetas 

Mane-l.ise  Gazarian -Gautier,  ed. 


This  anthology  vviki  k\m  nitw 
which  original!* 
came  out  in  Ecuador.  i 

is  an  anthology  of 
nine  Hispanic  poets. 
from  varied  coun-  ISfC 

tries,  residing  in  the 
Greater  New  York 
area.  The  voices 
reflect  the  jovs  and 
sorrows  of  Hispanic 

people  awav  from  their  respective  homeland 
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$12.00  paper 

Casa  de  la  Cuitura  Ecuatoriana  "Benjamin 
Carrion" 

C18)  380-1905 

Effective  Professional  Development 
Schools 

by  Richard  W.  Clark 

Tills  book  explores  the  expanding  popularity 
of  professional  devel- 

opment  schools  and  | 

their  role  in  educating  '•  J 

teachers  and  promot-  r : | 

mg  school  improve-  pROFESSIOl^Ii  | 

ment.  It  describes  the  DEVELOPMENT  J 
criteria  for  establish-  . ScHOOI^  v l 
ing  quality  profession-  - ;■  7*  . '7.7| 

al  development  ‘ v*  ' 

schools,  the  policies 

and  financial  arrange-  IPBjBBBBi 
mems  needed  to  sus- 
tain them,  and  ways  to  evaluate  their  progress. 
1999 
294  pgs. 

ISBN  0-"8"*9-4562-5 
$26.95  paper 
Jossey-Bass  Inc 
(888)  375-253" 

Centers  of  Pedagogy:  New 
Structures  for  Educational 
Renewal 

by  Robert  S.  Patterson.  Nicholas  M.  Michehi. 
and  Arturo  Pacheco 

This  hook  looks  at 
a new  movement  in 
teacher  education-one 

in  winch  school  teach-  T) v mmr vF 
ers.  teacher  educator  * EDAGOGY 

and  arts  and  science 
faculty  collaborate  to 
provide  a well-rounded  ,* 

e ducation  lor  :Lsp.ring 

leacliers.  ■■■■■■HQ 

Iebruarv  1999 
2t  0 pgs. 

ISBN  0 7C9- 4561" 

$27)5  paper 
lossev -Bass  Inc 
isss)vs-2sr 


Red,  White,  and  Green:  The 
Maturing  of  Mexicanidad,  1940- 
1946 


Tv  Centers  of 

Pedagogy 


bv  Michael  Nelson  Miller 


-Red, 

And*  Green 


This  book 
explores  how  the 
arts-film,  ballet, 
music,  fine  art,  and 
publishing-were 
used  by  the  Mexican 
state  in  its  quest  for 
national  unity  and 
identity  during  the 
president  of  Manuel 
Avila  Camacho. 

1998 
226  pgs. 

ISBN  0-87404-2-8-X 
$15.00  paper 
University  of  Texas  Press 
(800)  252-3206 


Shaping  the  Discourse  on  Space: 
Charity  and  Its  Wards  in 
Nineteenth-Century  San  Juan, 
Puerto  Rico 

bv  Teresita  Marunez-Vergne 
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This  book 

explores  how  an  BHH|  raping 
inchoate  middle  class  then// Hi 

emerged  in  Puerto 
Rico  in  the  early  19th 
Century,  and  how 

municipal  officials  ’ \ jusk n v 
and  the  Casa 
Beneficencia  shaped  mmmm  4 
the  discourse  on  pub-  HHH  PAc:  E 
lie  and  private  space 

and  thereby  marginalized  the  worthy  poor  am 
vagrants,  Africans,  indigent  and  unrul 
women,  and  destitute  children. 

April  1999 
253  pgs. 

ISBN  0-292-“5221-0 
$17)5  paper 
University  of  Texas  Press 
(800)  252-3206 


AVY.it- 


1 Y 1 T 


0 


VIDEOS  AND  CD-ROMS 


The  following  video  recordings  are  avail- 
able  from: 

FILMS  FOR  THE  HI  MANTTIFS  & SCIENCES 
P.0.  Box  2053 

Princeton.  \ j 08543-20AA 
(SOU)  25"-512o 


Hispanic  Education  at  the 
Crossroads 

Education  is 
intrinsic  to  success  in 
otir  society  But  for 
members  of  Hispanic 
groups,  good  educa- 
tion might  be  hard  to 
come  b\  because  of 
either  language  bar- 
riers or  under-per- 
forming schools  This 
program  examines  how  Hispanic  American 
children  are  faring  in  the  educational  system, 
with  an  emphasis  on  bilingual  education 
(44  min.,  color) 

Item  #FFH  "989 

Hispanic  Americans:  One  or  Mam 
Cultures? 

Anglo  Americans 
tend  to  lump  Hispamcs 
together,  forgetting  that 
the  category  covers  a 
wide  range  of  cultural 
backgrounds.  In  this 
program,  throe  Hispanic 
Americans  discuss  what 
unites  and  divides  the 
various  groups. 

(44  nun.,  color) 

Item  #FF11  "994 


Songs  of  the  Poor:  An  Argentine 
Journey 


DDB 


This  video  is  set 
in  the  impoverished 
mountain  villages  of 
northern  \rgenima 
where  the  music 
reflects  the  harsh  In- 
ina conditions  of  the 
inhabitants  lb  allevi- 


ate tne  desperation  «.t  their  lues,  me  peon!-, 
static  dramatic  celebrations  that  culminate  m 
the  momentary  jov  of  carnival. 

1 01  min.,  color) 

Item  #FFH  *49" 


Cultural  Bias  in  Education 

Tht'  examines 
roadblocks  to  Latino 
academic  advance- 
ment as  well  as  pro- 
ductive educational 
modek  explores  the 
relationship  of  stan- 
dardized testing  and 
cultural  diversity  and 
questions  whel.ier 
cultural  bias  can  be 
eliminated  from  stan- 
dardized testing;  and  looks  at  earlv  childhood 
education  programs  and  the  factors  that  deter 
Latino  tamihes  from  participating  in  them 
CD-ROM 
(2s  min.,  color) 

Item  ffFFII  3205 


Cultural  Bin* 
in  Education 


Miguel  de  Cervantes  Saavedra: 
Obras  Completas 


For  Windows  onlv,  this  definitive  scholarlv 


resource,  produced 
under  the  auspices  of 
the  Centro  de  Estudios 
( ervantinos  de  Alcai- 
de Henares.  presents 
the  complete  works  of 
(,er\ame>  and  all  of 
the  interactive  tools 
necessarv  to  studv 
them  Particular  care 


♦ 


was  taken  to  preserve 
the  orminal  literarv 
voice  and  language  of  ( erv antes 

(This  entire  CD-ROM.  including  liisinu 
lions  is  in  Spanish  » 

$14900 
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H CONFERENCES 

Center  for  the  Study  of  Books 
in  Spanish  for  Children  and 
Adolescents-Summer  Workshop 

lulv  19-21 

The  Center,  at  California  Mate  l imersitv  - 
San  Marcos,  directed  bv  Isabel  Schon.  is  hold- 
ing the  final  one  of  its  three  summer  work- 
shops: ( juh  19-21.  9.00  a.m.-3:0u  p.nu 
Literature  in  Spanish  for  Children  ami 
Adolescents. 

( ontact.  Center,  ("wn  ’'z>()-4Cn>. 

Cornell  University-Administrative 
Management  Institute 

lulv  25 -.AO 

Co  -sponsored  hv  the  Administrative 
Management  Institute  (AMI)  at  Cornell 
I imersitv  and  I:  \CIBU  (Lastern  Association 
of  College  and  University  Business  Officers), 
this  is  a professional  seminar  tor  college  and 
university  administrame'business  managers 
and  department  heads.  In  Ithaca.  N \ CKl  s 
are  available 

Contact:  phone.  (WP)  255  "259;  e-mail. 
<cusp(p  Cornell. edu>.  Web  site. 

<www.sce.cornell.edu/html/ami.html> 

NACA-“Celebrating  Diversity” 
Workshop 

lulv  2"- August  1 

\ workshop  sponsored  bv  NAC\  (National 
\ssouation  for  (.anipus  Activities).  At 
Southern  Methodist  l imersitv 
Contact:  phone.  (803'  "32-0222 

Popular  Culture  Association  and 
American  Culture 
Association-latin  American 
Congress 

September  29-October  2 
In  Puebla.  Mexico 

(.ontact  Paul  Rich.  Hoover  Institution. 
Stanford  C\  9 n(i5-ooio.  e mail 

* ru hO1  hoover.stantnrd  edit  Web  site 

♦ imp  -'  fen i\  puc  udlapmx  congress 

Cl  PA  INational  Conference  and 
Expo  ’99 

(Mobi  r vo 

( I P\  M ollege  and  l UlUTMlx  Persnnne! 
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Association)  will  hold  its  national  conference 
and  expo  for  vice  presidents,  directors,  and 
managers  of  human  relations  departments  in 
colleges  and  universities.  Topics  relate  to 
employee  benefits  and  compensation,  finan- 
cial/retirement planning,  health/life  insur- 
ance, among  mans  others.  At  the  Viestin 
Seattle  Hotel  in  Seattle,  Wash. 

Contact:  Rebecca  Mangan.  (202)  420-0311 
ext.  38"':  e-mail.  cmansanC? cupainet. 
cupa.org>:  Web  site.  <www.cupa.org> . 

Education  Connections  ’99 

October  4-3 

Study  ISA- Mexico  00 

October  "0 

The  I S.  Trade  Center.  Department  of 
Commercial  Service,  and  Ki\a  Expositions. 
Inc.,  are  hosting  the  2nd  annual  Studv  I'SA- 
Mexico  00  education  fair  in  Mexico  City.  In 
addition.  Kiva  is  offering  Education 
Connections  00  in  Guadalajara.  This  year's 
recruitment  fairs  not  only  focus  on  stude.it 
recruitment  but  also  promote  dialogues 
between  Mexican  and  American  universities 
to  initiate  articulation  agreements. 

Contact:  Charlotte  Adams.  (303)  ~i-%00. 
e-mail.  < kivaexpo<5'  mi ndspring.com  > 

SACNAS-National  Conference 

October " 10 

Society  for  Advancement  of  Chicanes  and 
Native  Americans  in  Science  presents 

Bridging  the  (Japs  in  Education.'  In 
Portland.  Oregon. 

Contact.  SACNAS.  < 408  ) 430-011);  e-mail. 
<info@sacnas  org>:  Web  sue.  <www.sac- 
nas.org>. 

University  of  South  CaroIina-“The 
Minority  Student  Today” 

October  10-13 

Conference  on  recruitment,  retention,  and 
success  of  the  minority  student  todav. 
Sponsored  hy  the  Iniversitv  of  South  Carolina 
Division  of  Regional  Campuses  ;ind 
Continuing  Education,  in  cooperation  with 
Iniversitv  ot  the  Incarnate  Word,  in  San 
\ntonto.  Texas. 

( ontact  (803)  -l>444  nr  2200:  e mail. 

^ tonfsCfl  gvvm.M*  edtr*  VU’b  mu. 

vuvw  m t du  umud/nM  lunr* 


Austin  Community  CoIIege- 
Telelearning  ’99 

October  10*13 

Telelearning  00:  Education  in  Transition 
conference,  hosted  hy  Austin  Community 
College;  sponsored  by  The  lelecotir.se  People 
and  Instructional  Telecommunications 
Council:  in  cooperation  with  PBS  Adult 
Learning  Service.  An  annual  conference  to 
learn  about  the  latest  products  and  services 
in  the  growing  field  of  distance  education.  In 
Austin.  Texas. 

Contact:  Fran  Pretty,  (302)  -*3b-r“3;  e- 
nrail.  <prett\_fO?vemail.msn.com>:  Vveh  site. 
<ww w.si  nclair.edu/community/itc>. 

National  *MultiCultural 
Institute-Annual  National 
Conference 

October  21 -2  t 

The  1 4th  annual  national  confeience  of 
the  National  Multicultural  Institute: 
“Embracing  an  inclusive  Society:  The 
Challenge  for  the  New  Millennium.  Given  thv 
increasing  diversity  in  the  I S.,  new  skills  and 
knowledge  are  required  in  such  fields  as 
workforce  diversity,  human  resource  manage- 
ment. education,  and  conflict  resolution.  At 
the  Hyatt  Regency  Washington  on  Capitol  Hill. 
Washington.  D.C. 

Contact:  Institute.  (202)  4 S3  (HH).  e-mail. 
<nmei(a  nmci.org>;  Web  vile. 
<www.nmci.org>. 

ACE:  Educating  a Nation  (VII) 

October  28-30 

The  American  Council  on  Educations 
Division  of  Access  and  Equity  Programs  Office 
of  Minorities  in  Higher  Education  is  sponsor- 
ing its  “th  Educating  a Nation'  national  con- 
ference on  diversity  and  improving  the  partic- 
ipation of  students  of  color  m postsecondary 
education 

Contact:  phone.  (202)  OW-OW.  e-mail. 
*.lachonc_luquayt«  ace.nciie.edu Web  site. 
«■.  www.acenet.edu>. 
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Assistant  Dean  of  Students 


Che  Ol'tkc  the  Dean  ol  Students  seeks  a dynamic. 
tCM*urvelul  .mJ  energetic  individual  to  iill  an 
Assistant  Dean  ot  Students  position.  The  Assistant 
I)e.«n  is  pnnianh  Responsible  lor  the  administration, 
(.ooiduiation  anJ  .iJvisement  ot  the  Hispanic  Student 
Soviets.  Hispanic  Social  Greek  Organizations. 
Judicial  Programs  and  leadership  development  along 
with  various  generalist  student  personnel  duties. 
Minimum  Qualifications:  Master's  degree  in 
Higher  hducation  Student  Personnel  or  related  field 
required,  two  ve.irs  lull-time  (prefer  3*5  years  full- 
time  i post-Master  s experience  in  working  with  a 
\ arictv  ol  student  alt  airs  areas  in  a collcge/umversity 
Netting,  experience  with  Judicial  Affairs  rheanng 
officer,  programming,  record  keeping,  and  system 
maintenance  i . demonstrated  skills  in  computer 
databases  and  record  keeping,  familiarity  with  the 
needs  ol  Cultural  Student  Programs,  specifically  the 
Hispanu.  Student  Society  and  Hispanic  Social  Greek 
Orgam/atious 

Application:  Appluations  will  be  accepted  until  the 
poNition  is  tilled  Submit  a letter  of  application, 
resume  and  the  names  and  telephone  numbers  ol 
three  iM  professional  relcrenccs  including  current 
supervisor  to 

Gregory  G.  Elkins 
Associate  Dean  of  Students 
Texas  Tech  I niversitv 
Office  of  the  Dean  of  Students 
250  West  Hall.  Box  45014 
Lubbock,  TX  79409*5014 

It  wj\  It  ih  n tin  LEO/\f1imtait\e  AiUon  Institution 
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Humberto  Lopez  Cruz 

Todas  tbatnos  a ser  reinas ; by  Rosa  Maria  Britton.  305 
pages.  Bogota,  Colombia:  Plaza  & Janes  (In  the  U.SM  contaci 
Ediciones  Universal  at  (305)  642-3234  or  e-mail  to  <ediciones 
@kampung.net>.),  1997  ISBN#  958-M281-0.  HC  $24.95. 

Facing  the  last  novel  of  Panamanian  writer  Rosa  Maria  Britton, 
Todas  fbamos  a ser  reinas  (We  Were  All  Going  to  Be  Queens ) 

[ 1997]  involves  an  unlimited  procession  towards  a kingdom,  a king- 
dom that  is  present  during  the  narrative  and  offers  as  many  discur- 
sive possibilities  as  the  reader  s imagination  allows.  This  novel,  edit- 
ed by  Plaza  & Janes  in  Colombia,  is  a not-so-relaxed  get-together  in 
Miami  of  several  women,  former  classmates  at  a rigorous  Cuban 
religious  institute,  who  after  several  decades  reunite 
and  talk  about  their  lives,  utilizing  the  past  as  the 
foundation  of  their  new  existence. 

The  genesis  of  Brittons  plot  is  an  anonymous 
poem  by  Gabriela  Mistral  that  suggests  an  imaginary 
kingdom  for  each  of  the  protagonists.  Brittons  char- 
acters are  women  who,  in  spite  of  the  times  when 
they  begin  as  interns  at  the  institute  (Havana,  during 
the  early  ’50s),  conceive  the  firm  goal-supported  by 
the  nun  professors-to  postpone  marriage  until  hav- 
ing achieved  economical  and  intellectual  indepen- 
dence that  will  allow  them  to  enjoy  an  autonomous 
ulterior  life. 

But  more  than  a mixture  of  the  voices  from  the 
past  and  the  present  of  the  classmates,  their  aspirations  and  fears, 
their  triumphs  and  their  defeats,  this  novel  is  also  a historiographi- 
cal recount  of  a Cuba  that  experienced  abrupt  and  bloody  changes 
during  the  entire  decade  in  which  the  action  elapses  in  Havana. 
Britton,  from  an  autobiographical  perspective,  assumes  the  role  of  a 
Panamanian  student-of  a Cuban  father-and  offers  a conscientious 
exposition  of  historical  events  that  would  mark  forever  the  lives  of 
the  protagonists  and  of  the  entire  Cuban  people.  Batistas  military 
coup,  the  clandestine  activities  at  the  University  of  Havana,  and  the 
fallaq  of  the  Cuban  Revolution  are  all  captured  by  Britton’s  memory 
and  offered  to  the  reader  as  an  alternative,  rewritten  history 

Politics,  however,  is  not  Brittons  leitmotiv ; it  is  only  a decorative 
background  to  support  the  classmates  experiences,  reactions,  and 
vicissitudes  that  in  continuous  textual  regressions  appear  in  front  of 
the  reader.  The  author  resorts  to  history  for  support  and.  in  this  way. 
offers  cohesion  to  thr»  text.  To  appeal  to  history  as  an  intertextual 
resource  is  not  a novelty  for  Brittons  narrative.  Her  previous  three 
novels-£/  ataud  de  uso  ( 10S2).  El  Scnor  de  las  lluvias  y el  riento 
(1984).  and  So  pertenezco  a este  sigh  ( IWH-each  contains  hW- 

If  interested  w submit  hug  a booh  rerun;  phase  e-mail  u>  at 


torical  background  enough  to  be  considered  as  belonging  to  the 
subgenre  of  “historic  novel.’'  Todas  fbamos  a ser  reinas  is  another 
example. 

The  narrative  does  not  take  place  only  in  Havana  and  Miami. 
When  one  of  the  protagonists  abandons  Cuba  in  order  to  continue 
her  studies  in  Spain,  Britton  moves  the  plot  to  the  Old  Continent  and 
offers  us  a Spain  that  has  fallen  into  a lethargy  under  the  tutelage  of 
Franco.  The  Madrid  that  surfaces  is  the  one  with  the  verbenas , tas- 
cas . and  cunning  leftist  tendencies,  and  with  the  majesty'  of  an  old 
city  that  seems  to  forget  that  at  one  point  in  time  it  was  part  of 
Europe.  Britton  offers  vignettes  that  might  fit  in  the  Madrid  of  the 
’60s. 

One  of  the  highlights  of  this  text  is  the  mobility  through  the 
spaces.  We  travel  through  Britton's  memory.  That  is 
why  from  Spain  we  return  to  a more  contemporary 
Cuba,  and  from  there  to  Miami  in  order  to  witness  the 
long-sought  new  encounter  of  the  protagonists. 

The  text  offers  an  intelligent  structure  whose 
interest  is  sustained  by  the  plot  development.  The  nar- 
rative voices  accomplish  their  purpose:  a projection 
in  first-person  perspective  of  the  world-view  of  the 
current  narrator.  It  is  extremely  interesting  to  observe 
how  Rosa  Maria  Britton  has  captured  so  accurately 
the  essence  of  a country;  Cuba,  and  the  conflict  that 
affects  it  as  a nation. 

As  a result,  the  reader  inherits  the  legacy  of  a 
politically  turbulent  period  within  Cuban  history;  the 
denouncing  of  the  current  dictatorship  that  still  victimizes  the 
Island,  and  the  possibility*  of  a return  to  Cuba.  This  return  is  not  to  a 
vanished  past,  but  to  an  uncertain  but  legitimate  future  where  the 
surviving  protagonists  will  carry  out  a definitive  spiritual  recon- 
struction that  will  be  their  personal  renovation  as  well  as  the  entire 
nations. 

Humberto  Lopez  Cruz . assistant  professor  of  Spanish  at  the 
University  of  Central  Florida . Orlando,  specializes  in  Caribbean 
and  Central  American  literatures , as  well  as  Hispanic  litera- 
ture in  the  Lnited  States.  He  currently  teaches  both  liter- 
ature and  culture  and  civilization  courses  at  both 
graduate  and  undergraduate  levels.  He  is  also  the 
director  of  the  Foreign  Language  Media  Center 
and  last  year  was  elected  editor  of  SELA- 
South  Eastern  Latin  Americanist  He  is  the 
coeditor  of  a book  currently  in  press,  on 
the  narrative  of  Reinaldo  Arenas 

ontlook(a aoLtom  for  Book  Reviewers*  Guideline* 
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MICHIGAN  STATE 


I'  N I V E R S I T Y 

DEAN 

COLLEGE  OF  SOCIAL  SCIENCE 


Michigan  Mate  University  invites  applications 
and  nominations  ter  the  position  ot  Dean. 

( College  of  Social  Science  -An  individual  is  sough: 
who  can  provide  leadership  tor  the  continuing 
development  ot  programs  in  instruction,  research 
and  outreach  and  who  will  serve  as  a 
representative  ot  the  C ollege  in  its  interaction 
with  government,  toundauons  and  induserv.  The 
Dean  of  the  College  of  Social  Science  is  the  chief 
executive  officer  of  the  College  and  is  responsible 
to  the  Provost  and  the  President  for  the  general 
administration  ot  the  College. 

Michigan  Mate  L'msersirv  is  a land-gran' 
institution  with  fourteen  colleges  enrolling  over 
hO.OOO  students.  The  College  of  Social  Science 
consists  of  five  departments  uAnthropolop*. 
Geography.  Political  Science.  Psychology,  and 
Sociology,  rwo  protessional  programs  in  Urban 
Planning  and  Landscape  Architecture,  three 
professional  school  .Criminal  Justice,  Labor  and 
Industrial  Relations,  and  Social  Work',  two 
centers  '.Center  ot  Advanced  Studv  ot 
International  Development  and  the  >o«_ial 
Science  Center  for  Integrative  Studies,  an 
undergraduate  social  science  program1,  the 
Julian  Samora  Research  Insututc,  the  Institute 
for  Public  Polio*  and  Social  Research  and  the 
Womens  Studies  Program  i jointly  administered 
with  the  College  ot  .Arts  and  Letters/  The 
college  has  2"2  faculty  and  4.6*18  maiors.  80 
percent  undergraduate  and  20  percent  graduate 
students.  The  College  provides  liberal  education 
in  the  social  sciences  for  undergraduates 
throughout  the  University,  and  offers  bachelors, 
masters,  professional  mJ  doctoral  degrees. 

I urtner  details  are  available  at  the  college 
wcbMie  http://www.ssc.msu.edu. 

Applicants  must  ha\e  an  earned  doctorate  or 
equivalent,  an  outstanding  record  ot  scholarship 
and  evidence  of  dynamic  leadership.  Candidates 
must  meet  standards  for  appointment  at  the 
rank  or  professor  with  tenure*  in  an  academic 
department  nr  School  in  the  College.  Expected 
starting  Jate  is  no  later  than  Julv  1 2000  and 

pretcrablv  earlier. 

Applications  and  ruminations  arc  requested  as 
vu>n  as  possible,  prrreraolv  bv  October  lM  1000 
Applications  and  nom. nations  should  be  sent  to 

Dr.  Lynne  G.  Goldstein,  Chairperson 
Search  and  Rating  Committee 
Dean  of  College  of  Social  Science 
do  Office  of  the  President 
450  Administration  Building 
Michigan  State  University 
East  Lansing,  MI  48824 

MSU  u an  Affirmative  Action/ 

Equal  Opportunity  Institution 


%ere 


Anticipate  an  exciting  future  at  Cuyahoga  Community 
College,  a 2-year  institution  with  three  modern 
. campuses  Here,  we  re  back  to  basics  providing  a high- 

i c 9ua,ity*  affordable  education  for  our  students  and 
**  gj  enhancing  quality  of  life  for  our  muticultural  community. 
< Qj  We  offer  excellent  opportunities  to  move  your  career 
ahead  and  enjoy  a satisfying  future. 


Executive  Vice  President, 


Finance  and  Business  Services 


The  Executive  Vice  President  for  Finance  and  Business  Services  has  broad  responsibility  for 
leading  the  College  s financial,  business  and  facility  planning  operations  by  designing  and  managing 
comprehensive  policies  and  programs  for  the  College.  Work  involves  the  administration  and 
management  of  the  finance  and  business  operations,  facilities  planning  and  the  formulation  of 
fiscal  planning  and  reporting  In  addition,  work  involves  the  establishment  of  monetary  policy, 
asset  protection,  optimum  use  of  resources  long-range  financial  planning  and  budget  development, 
and  the  planning,  design,  construction,  and  maintenance  of  all  College  facilities 
The  EVP  plans,  designs,  develops  and  directs  implementation  of  innovative  programs  and  policies, 
promotes  effective  communications,  and  oversees  the  proactive  delivery  of  college-wide  services 
using  continuous  quality  improvement  techniques  in  the  following  functional  areas,  budget  planning 
and  management  auxiliary  operations,  purchasing,  campus  plant  operations  and  business  services, 
capital  facilities  planning  and  project  management,  risk  management  and  financial  services,  bursar 
operations  and  controller  operations.  Responsible  for  guiding  the  finance  and  treasurer  functions 
through  the  creation  and  maintenance  of  the  College  s Banner  financial  information  and  reporting 
systems  Oversees  the  operational  aspects  of  the  treasury  functions  including  cash  receiving, 
cash  flow,  investments,  bank  services,  and  College  liability  and  property  insurance  programs. 
Provides  support  to  Board  of  Trustees,  its  Management  Committee  and  executive  management 
m matters  involving  finance,  facilities,  purchasing,  plant  operations  and  the  preservation  and 
investment  of  College  funds 

A Masters  degree  is  required  with  a concentration  in  Accounting,  Finance  Business,  Mechanical 
or  Civil  Engineering:  a Ph  D is  preferred.  A minimum  of  seven  years  of  demonstrated  successful 
fiscal  and  senior  management  experience  and  demonstrated  record  of  initiative,  independent 
lodgment  and  outstanding  performance  in  a large,  complex  service  organization.  A vigorous  and 
entrepreneurial  spirit  appropriate  for  the  considerable  challenges  of  contemporary  higher 
education.  Strong  communication  skills,  both  oral  and  written  Demonstrated  interpersonal  skills 
to  interact  effectively  with  varied  constituencies,  and  to  communicate  complex  financial  and 
business  service  issues.  A sensitivity  to  appropriately  respono  to  the  needs  of  a socially  and 
ethnically  diverse  community. 

The  College  offers  an  excellent  compensation  and  benefits  package  The  review  process  is  on- 
going and  will  remain  open  until  the  position  is  filled.  Interested  applicants 
should  submit  a current  resume,  photocopies  of  transenots  for  earned  degrees, 
a list  of  three  employment  references  (names.  titles,  addresses  and  telephone 
numbers  of  current/former  supervisors)  and  a completed  application  for 
employment.  The  application  will  be  forwarded  with  a letter  acknowledging 
receipt  of  application  materials.  Submit  application  materials  to.  Director  - 
Staffing-HO.  Human  Resources,  Cuyahoga  Community  College,  700 
Carnegie  Avenue,  Cleveland,  OH  44115.  Fax:  (216)  987-4799 
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Programs  geared  towards  ^ 
administrators,  faculty,  staff  and 
students  can  be  custom  designed, 
implemented  and  evaluated  to  meet 
specific  needs! 

• Applied  Strategic  Planning 
© Research  Sun  s 

• Grant  Research.  Writing  and  Skill  Build 

Programs  ! 

• Web-based  Curriculum 

• Conflict  Management  Programs 

• Individual  and  Team  Leadership  | 

! 

Program 

• ! uning-the-'lrainer  Programs 

• Sexual  Harassment  Awareness  and 
Prevention  Programs 

© 1 lomophobia  Awareness  and  Prevention 


PO  Box  205“ 
Traverse  Cit\.  Ml  496S5 


Phone  (616)  946-315- 
Fax  <6U»946oO$t* 


v.\s\\  bant  com 
info  a b3tic  com 


Program^ 


** Fostering  human  and  organizational 
development  through  diverse  training 
programs  and  technical  assistance 99 


The  Vice  President,  reporting  directly  to 
the  President  and  serving  as  a visionary 
member  ol  the  Presidents  Cabinet,  is 
resoonsibie  for  providing  strong  leadership, 
broad  DOiicy  guidance,  and  skillful 
planning  and  management  for  the 
Advancement  Division,  which  includes 
Development.  Alumm  and  Special  Events 
Public  Relations  and  Marketing. 
Publications  and  Printing  Services,  and 
Cultural  Affairs 

The  successful  candidate  v/M  have  a 
minimum  of  a Bachelors  degree,  seven 
years  of  broad  experience  m a 
comprehensive  advancement  program 
and  a demonstrated  record  of 
accomonsnments  «n  annual  giving  caoital 
campaigns,  planned  g-vmg  and 
corporate  and  individual  solicitations 
The  candidate  must  also  possess 
exceptional  experience  in  budgetary 
management  ana  understanding  of 
tecnno'ogy  high  integrity  and  a sense  of 
numor.  commitment  10  the  Umversitys 
mission  and  value  statements:  ab'hty 
*o  interact  ewect've!y  w-th  internal  and 
external  constituencies,  commitment  to 
diversity-  and  eouai  opportune  and  the 
aoi’iiy  to  take  a cutfng-eage  d*v:s»on  to  a 
higher  leve1  Preference  v.«li  be  given  to 


those  applicants  with  a Master's  degree 
higner  education  experience  and  senior 
management  experience  in  providing 
successful  leadership  to  a comprehensive 
advancement  program 

Please  send  a letter  of  application, 
resume,  and  names  and  telephone 
numoers  of  five  (5)  references  to  Vice 
President  for  Advancement  Search 
Committee.  Human  Resources  Office. 
201  Carter  Drive.  West  Chester  University 
of  Pennsylvania.  West  Chester.  PA 
19383  The  position  is  available  on  or 
shortly  after  January  1 . 2000 

Finalist  must  successfully  complete  the 
interview  process  Review  of 
applications  wf!  begin  September  17. 
1999.  and  applications  wiil  be  accepted 
until  the  positron  is  filled  Negotiable 
salary  in  the  range  of  $90,000  + 
deoending  on  Qualifications  Excellent 
fringe  benefits 

West  Chester  University  is  actively  building 
a culturally  diverse  academic  community 
which  fosters  an  inclusive  environment  and 
encourages  a broad  spectrum  of  candidates 
including  women  mmonties.  and  people 
with  disabilities  to  apply 


Thn>  position  is  responsive  tor  all  aspects  ot  private  support;  oversees 
divisions  marketing  and  development  services  operations,  serves  as 
Executive  Director  of  the  Icrris  Foundation,  responsible  for  designing 
and  implementing  all  fund  raising  initiatives  including  special  and  annual 
campaigns,  corporate  and  foundation  giving,  and  donor  programs,  and 
serves  on  President's  Cabinet  RiQURtn  QUALIFICATIONS:  At  least  five 
years  of  progressive  success  in  winning  measurable  support  for  programs 
and  organization;  outstanding  communication  and  relationship  skills, 
positive  management  cxpcf'Uiw,..  a high  degree  of  motivation  to  succeed 
in  reaching  its  fund  raising  co.ib  Ability  ro  identify.  cultivate,  solicit,  and 
steward  six-figure  gifts  and  private  grants  and  the  ability  to  work 
collcgiallv  with  staff,  f.iculrv.  alumm.  community  leaders,  and  volunteers 
Must  be  a creative,  dviumu.  strategy,  highlv  energetic,  and  resourceful 
individual  who  cniovs  tiu  px, -and-take  of  teamwork  and  is  prepared  to 
make  decisions  as  the  K.un  leader  A bachelors  degree  is  required. 
Screening  of  candidates  u:ii  a-nt.nue  until  position  is  filled  Interested 
individuals  may  submit  a letter  <«f  application,  resume,  and  the  names, 
addresses,  and  phone  numbers  of  three  reference.  Please  send  application 
materials  to  JOB  CODE  0-013360,  Human  Resource  Development, 
Ferris  State  University,  420  Oak  Street,  Prakkcn  ISO,  Big  Rapids,  MI 
49307.  An  Equal  Opportunity  Affirmative  Action  employer,  hor  more 
information  about  h*rr:\  t -..-ersirs  piea.se  \isir  our  web  site  at 

http://www.ferris.edu 


CENTRAL  MICHIGAN 

U \ I V F R S 1 T 'i 

DIRECTOR7  ADMISSIONS  AND 
ENROLLMENT  MANAGEMENT 

College  of  Health  Professions 

CemrJ  Michigan  l mvcrsirvs  College  of  Health  Professions  invites  applications  and 
nominations  h.r  a tull-timc  Director  to  administer  the  College's  graduate  admissions, 
recruitment.  and  enrollment  management  operations  Responsible  tor  managing  the  essenual 
admissions  and  recruitment  functions  nr  the  C.uiiegcs  current  graduate  programs  in  phvsual 
thcrapv.  phvsuian  assistant  audioiop.  and  speech  language  pathology  and  its  new  program 
i,i  Ocii  rational  mcraps 

Reouired  quaii':,ation<  include  a F^ne.i  rs  degree.  tour  sear*  experience  in  a higher 
education  setting,  such  as  admissions  aJvismg  or  a related  field,  cxpenen»e  working  with 
diverse  student  populations.  cviden.c  ol  strong  interpersonal  skills.  ettc».tivc  oral  and  written 
communication  skn.s  erica  i\c  organ. .rational  skills  with  strong  attention  to  detail  and 
accuracy,  pmticicnev  with  intormation  technuiogx  and  us  application  to  the  delivers-  and 
management  ol  admissions  sersur-  proven  abiluv  to  establish  strong  rapport  with  external 
and  internal  constuuent.es.  abmrv  to  proir.t  a positive  image,  and  ablins  n>  travel  and  work 
evening. weekend  r.nurs  lanniiar.;'  w.'.1*.  \art.>us  health  related  protessjuns  and  disciplines 
represented  in  i’Kf  . oiirre  is  des.ied 

Review  ot  applications  wili  begin  In  s 2*  ]*>•> 1 and  shall  tonunur  urr.il  the  position  is  tilled 
Interested  applicants  should  subm.i  a letter  <1  application,  cutrem  resume  and  names  ol  tour 
proiessionai  reieremcs  to  Stephen  J.  Kopp,  Chairperson.  Admissions  Director  Search 
Committee.  Central  Michigan  University,  College  of  Health  Professions,  104  Powers 
Hall.  MT.  Pleasant.  MI  488S9.  ^aurv  .imimrmuraic  with  oualiti.aiinnc  l Ml  ptosidcs 
lirvime  benel.ts  an  cxvelier.t  rrt.rer.eM  procram  with  tax  deterred  investment  notions 
tint  m,  waisrr  !.>:  cmplrsre  a-.d  lan.i.s.  and  cumpetitise  saianrs  m an  ensirmment 
i omntmrd  to  ex, c!:rn.r  and  vusii'n.et  ser\ ne  C Ml  an  AA/LO  wsiuu’in!!.  is  sin*:  p-i  and 
aaisr.v  mrim.tred  to  iturea.smg  disc*  's  ssnlnn  us  i«>:iinninu\ 

sswss-.cmich.edu/ aaeo.html 
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;rv;:Lj-oR  advancement  and  birponr ldujat; 


VICE  PRESIDENT,  COMMUNICATIONS 


Council  :->r  Advancemei”  jrui  Support  of  Fii.ivJi.or.  C\>F:  scrtu  j Yuc  President  tor  ( ,ommuna:ioiu  to  on.tv.-p  -o;»:  »>u:we  j 
communications  program  j:  me  njuonil  and  inicrnj:.o:u.  lori  Cut  builds  support  t^r  and  undersrandirg  or  cihujuon  Iw  \i.c 


President  pres  ides  internjuorui  leadership  m me  advancement  (.ommumcatio ns  field  The  VP  works  wnn  VASE  suit  and  ^or.u-vMde 
'.-oliir.teen  to  conduct  strategy  planning,  doriop  ncv.-  pmcrarm  and  e\s>i\r  existing  programs  stun  that  thev  are  responsive  v :r.r  needs 
of  CA5F.  and  its  members  and  such  that  ihrv  enhance  p..n..c  support  lor  education  and  tor  educational  advancement. 


Repotting  directiv  to  the  CASE  president,  the  \T  o-.ersces  a d.sisson  with  more  than  a doren  protessionais  m tr.e  l.c.d  and 
responsible  for 


promoting  med.a  mteres:  and  rieldmc  inqiiir.es  arv.  i.e.  rd.i.ac:ona!  L"..ev  ’.i.r  adwsn,cmfm  protess  >n  t -\SE  iv.r.vrers  j:.  1 me 
CVSF  organ  izat  .o  n . 


Mpiishmc  the  monttvs  v'ASF  CL  RRFNTV  Maca:  -.c  tnr  premier  ej.AJtional  ads^n.rmrni  permit  K at. 


promoting  the  development  and  strategiv  use  CAMr.s  Wrb  si 


'ringing  ncv.  teviino'nsg.ei  and  best  pracx.ces  10  near  :r.  a stra’egic  manner,  to  runner  me  oo«M:vcs  ot  t.  A>E  and  its  memnersnip. 


publishing  books  in  tne  . anccmcnt  held. 


partnering  wuft  other  educational  j<iOvU:;uns  m c >s eminent  rc.ations  av’. mucs. 


uorkme  on  internal  vommuntvations  issues  tor  s.  ASE  ar.vi  its  menocrsnip.  and 


.erseeinc  the  Nationa;  Venter  tor  Insiitut.ora.o  Re. atm  hnr.dat.rnt 


The  ideal  candidate  \s..i  possess  a Rjv licit  rs  decree  Masters  desirable  rr.mm-.i.r.*.  sr\en  \r.irs  senior  .0:1. m.."  varions 
responsihiinv  knowledge  cl  educational  adwnvement.  sirrr.g  serhai  ann  written  communications  ski. Is.  and  p.anninc.  t'yJccurv 
and  supervisory  experience 


Send  nominations  and/or  cover  letter,  resume,  and  saurs  requirements  to  Box  VP,  Communications  Search,  CASE,  1 30?  New 
York  Ave,  NW,  Suire  1000,  Washington,  DC  2000S.  Me  ( 'ASF  oniinc  svwty, case, ore  C4S£  is  an  EEO  employtr 


The  University  or  I.ouisvillc  seeks  applications  and  nominations  for  the 
position  of  Dean  of  the  College  of  Arts  and  Sciences.  As  a Mate  univerv.tv  in 
■»-  mf  Kentucky's  largest  ,uv.  the 'University  of  Louisville  offers  graduate  and 

1 Iftii liBKFrffl1  baccalaureate  degree^  in  over  170  fields  or  study  through  12  schools  and 

colleges.  The  University  currently  enrolls  22,000  students,  10,000  of  whom  matriculate  m the 
College  of  Arts  and  Sciences. 


UNIVERSITY  OF  LOUISVILLE 

Dean  of  the  College  of 
Arts  and  Sciences 


Providine;  a comprehensive  liberal  arts  education,  the  College  of  Arts  and  Sciences  includes  20 
departments  in  the  core  acadcnuc  disciplines,  as  well  as  a variety  of  interdisciplinary  programs 
offered  through  the  Division  of  Humanities,  the  Division  of  Natural  Sciences  and  the  Division  of 


Social  Sciences  With  a full-time  faculty  of  300,  the  College  offers  42  undergraduate  maior 
programs  and  31  graduate  degrees. 

The  Dean  is  the  Chief  Academic  and  Administrative  Officer  of  the  College  of  Arts  and  Sciences 
and  reports  directly  to  the  Provost  The  Dean  ensures  the  academic  integrity  or  all  educational 
programs,  encourages  excellence  in  teaching,  fosters  research,  creative  professional  activitv  and 
coilegiahtv,  oversees  the  fiscal  wcll-beirm  of  me  unit,  and  is  responsible  for  alumni  relations  and 
the  solicitation  of  maior  gifts  for  the  College. 

Candidates  must  qualify*  for  a tenured  appointment  in  one  of  the  disciplines  within  the  College 
and  possess  prior  administrative  experience,  as  well  as  a record  of  significant  achievement  in 
teaching,  scholarship,  professional  activitv  and  resource  development.  Commitment  t<> 
academic  excellence  m the  context  of  innovative  efforts  to  meet  the  challenges  and  opportunities 
of  higher  education  m an  urban  center  is  essential.  The  University*  of  Ianiisullc  is  an  equal  oppor- 
tunity, affirmative  action  employer.  Women  and  minorities  arc  especially  encouraged  to  apply 


For  full  consideration,  please  submit  all  materials  no  later  than  September  24,  ll>90  Review  of 
applications  will  begin  immediately  with  a coal  of  campus  visits  tor  the  finalists  in  November. 
The  appointment  will  be  effective  as  early  as  January  or  by  July  2000. 


Applications  should  include  a letter  of  interest  that  provides  information  about  the  candidate's 
qualifications  and  vision  for  the  College,  a resume,  as  well  as  names  and  addresses  ot  mx  individuals 
willing  to  provide  references,  ricasc  send  applications  to 


Dr.  Joel  A.  Kaplan,  Chair 
Arts  and  Sciences  Dean  Search  Committee 
c/o  Office  of  the  Provost 
University  of  Louisville 
Louisville,  KY  40292 


'sc  1 'uivrnit\  > t I 


.••l  K|iol  Oppi'rtiinin.  Arfinnimr  Ait um  cmplmrr  3*1. 1 «*i  rujlb  . is.  i.r  uv%  il  , 11. 1..'a 

uomcn  an«l  memnm  ot  Nuai  ami  ethnic  mmnntio 


Princeton 


imersir 


MEDIA  RELATIONS 
MANAGER 


Princeton  Umversity  is  seeking  a creative  and 
energetic  Media  Relations  Manager  to  facili- 
tate coverage  of  the  academic,  scholarly,  and 
intellectual  life  of  the  University  in  both  internal 
and  external  media  Responsibilities  include 
planning  and  overseeing  media  relations  activi- 
ties. responding  to  press  inquiries,  cultivate  / 
media  contacts,  proauemg  and  distributing 
press  materials,  and  planning  tor  special 
events.  In  addition,  individual  will  interact  with 
reporters  and  editors,  pitch  story  ideas,  over- 
see camera  crews  "cn  location"  and  coordi- 
nate with  faculty  to  promote  programs  and 
events.  Position  requires  a bachelor's  degree 
and  5+  years  experience  m journalism  or  public 
relations.  Candidates  should  have  the  ability  to 
effectively  develop  outreach  tools  in  new 
media,  interact  well  with  faculty  and  journalists, 
and  be  proficient  with  word  processing  soft- 
ware. Advanced  degree  is  a plus. 

CODE:  99-0371 -JH-HHE 


ASSOCIATE  DIRECTOR  - 
Office  of  Development 
Communications 


I 


Opening  in  busy  communications  office  for 
experienced  editor  to  oversee  varied  publi- 
cations. including  quarterly  general  interest 
newsletter,  press  releases,  brochures  and 
special  projects.  Responsibilities  include 
keeping  apprised  of  new  developments  in 
research,  teaching  and  campus  life:  interact- 
ing with  faculty,  administrators  and  alumni: 
and  overseeing  the  work  of  staff  and  free- 
lance writers,  photographers  and  designers. 
A Bachelor's  degree  and  5+  years  experi- 
ence in  journalism  or  a comparable  field 
required.  CrmOirirtes  should  have  excellent 
writing,  organizational  and  computer  skills 
Science  writing  expertise  is  a plus. 

CODE:  99-0372-JH-HHE 


SENIOR  WRITER-  - 
[ Office  of  Development 
Communications 


Opening  in  busy  communications  office  for 
an  experienced  writer.  Responsibilities 
include  researching  and  writing  news  and 
feature  stories,  press  releases,  proposals, 
brochures  and  ether  materials;  and  keeping 
apprised  of  new  developments  on  campus 
and  among  tne  alumni  constituency  A 
Bachelor's  deoree  and  3+  years  experience 
m journalism  cr  related  held  are  reouired 
Science  writing  expertise  is  a plus 
CODE:  99-0373- JH-HHE 


Ppnceton  provides  an  exceptional  benefits 
package  lntefested  canomalcs  stiomd  sub- 
mit a scannanle  cover  letter  and  2 copies  of 
resume  on  plain  wmte  paper  with  standard 
New  Times  Roman  or  similar  12  pt  font  and 
3 writing  samples  to  Human  Resources.  Clio 
Hall  (CODE).  Princeton  University.  Princeton 
NJ  08544-5264.  We  welcome  you  to  visit  our 
Web  site  at:  http://webware.princeton.edu/ 
hr/  posting.htm  or  call  our  Employment 
Opportunities  Hotline  at  (609)  258-6130.  An 
omial  onpertumtv  employer 


UNIVERSITY  OF  IOWA 

University  Librarian 

The  University  of  Iowa  invites  applications  and  nominations  for  the  position  of  University 
Librarian.  The  University  Librarian  is  responsible  for  the  leadership  and  administration  of  a 
library  system  consisting  of  twelve  libraries:  the  Main  Library.  An  Library.  B.ologi«J 

Sciences  Library,  Chemistry  Library.  Engineering  Library.  Geology  Library.  Hardin  Library 
for  the  Health  Sciences,  Marvin  A.  Pomcrann  Business  Library.  Mathematical  Sciences 
Library.  Physics  Library.  Psychology  Library,  and  Rita  Benton  Music  Library. 

THE  UNIVERSITY  LIBRARIES 

The  collections  of  the  University  Libraries  total  over  3.2  million  volumes  housed  >n  <he  Main 
Library  and  the  eleven  branch  libraries,  the  largest  of  which  is  Hardin  ubrary  tor  die  Health 
Sciences.  (The  Law  Ubrary  is  administered  separately  by  the  College  of  Law.)  The 
University  Ubranan  u responsible  for  the  development  of  collations  and  services  for  the 
system,  leadership  of  a staff  of  80  professional  staff.  1 1 1 merit  staff,  and  71  FT-  student  staff, 
and  management  of  a budget  of  over  SI  7,600,000. 

The  Un.vxnttv  of  low*  Ltbnmxr  tr  a member  of  OCLC.  .he  Cen.er  for  Boearch  Ubm.ee 
(CRL).  die  Association  for  Research  Libraries  (ARL).  and  the  Committee  on  Institutional 
Cooperation  (CIC). 

responsibilities 

Visionary,  tnnovattvx.  and  energetic  leadenhip;  management  of  the  twelve-hbra^  system-, 
excellence  in  diveise  library  services:  maintenance  and  enhancement  of  faculty,  staff.  student 
and  external  constituent  relations;  accountability  lot  a budget  of  over  S17.600.000;  long- 
range  planning  and  evaluation;  public  rdariona  and  fund  development  including  external 
fund-raising.  The  Untvtrs.tv  Ubtarian  report,  to  the  Provost  and  represent,  the  Un.vrrstey 
Ubranes  in  the  consonial  activities  of  die  three  Regen.t  Universities  in  Iowa  and  of  the 
Comm, nee  on  lnst.tuttonal  Cooperat.on  (QQ.  The  Univetsttv  Ubranan  ts  advtsed  by 
faculty  and  students  through  the  University  Ubrary  Committee 

QUALIFICATIONS 

Significant  exponent*  and  achievement  in  areas  pertinent  to  the  leadership  and 
administration  of  a ma,or  research  library;  a demonstrably  strong  commitment 
m scholarship  and  research  knowledge  of  collection  development,  public  and  technics 
services,  and  library  technology;  the  ability  to  conceive  and  articulate,  both  within  and 
ouuide  The  University,  a vuion  for  the  future  of  library  resources  and  services  The 
successful  candidate  will  have  a firm  grasp  of  current  challenges  facing  higher  education;  the 
ability  to  forge  effective  links  with  faculty  and  academic  programs;  the  insight  and  skills  to 
galvanize  library  staff  and  to  lead  The  University  Libraries  ,n  developing  innovative, 
technologically  advanced  programs  and  services. 

Minimum  preparation  will  include  an  appropriate  higher  degree  (such  as  an  MLS  or  a Ph  D.) 
or  equivalent  experience;  additional  educational  attainment  and/or  substantial  research 
expenencc  in  librananship  or  another  discipline;  demonstrated  skills  m planning  and 
budgeting;  an  interest  ,n  overseeing  The  University  Librar^  development  program;  and  the 
ability  to  work  productively  with  library  staff,  faculty,  administration,  students,  and  alumnae. 

The  University  of  Iowa  is  com  mined  to  the  support  and  encouragement  of  a multicultural 
environment  and  seeks  candidates  who  can  make  positive  contributions  tn  a .ontext  of  ctnmc 
and  cultural  diversity 

Salarv  commensurate  with  qualifications  and  experience 

CLOSING  DATE 

Candidates  snoutd  apptv  tn  writing,  including  witn  me  letter  a complete  tulc™e™  of 
qualification  and  a full  resume  of  education  and  relevant  expenencc.  Screening  will  begin 
immediately  and  continue  until  the  position  is  filled  To  ensure  lull  consideration, 
applications  should  be  received  no  later  than  September  30.  1999  >Xe  hope  to  make 
appointment  by  December  1999. 

Search  Committee,  University  Ubranan,  Attn;  Kimberly  J.  Carter, 
Office  of  the  Provost,  1 1 1 Jessap  Hall,  University  of  Iowa, 
Iowa  City,  Iowa  52242 

TU  Untvtrney  ofitm*  is  mm  E^usl  Op^rtsauty/AffirmMOvr  Action  Employe 


“The  mission  of  the  journal 
is  to  advance, promote  and 
celebrate  the  study  and 
discussion  of  diversity 
through  publication  of 
timely  papers  related  ro  the 
field  of  diversity.” 

EDITORIAL  BOARD 

Associate  Editors  needed  in  the 
following  areas: 

* Case  Studies 
♦ Academic  Research 
• Public  Policy  and  Law  Reviews 
• At  Large 

Applications  and 
full  position 
descriptions 
online  at 

www.diversitas-ephcmeris.net 


ASSISTANT  DIRECTOR  OF  ALLMNI 
A.ND  PARENT  PROGRAMS 


Amherst  College  seeks  an  enthusiastic,  organized  individual  to 
work  in  the  area  of  Alumni  Relations  and  fundraising  during  the 
Campaign  i projected  to  end  June  30.  2001 ) 

The  successful  candidate  will  support  the  Amherst  Regional 
Associations,  organize  and  develop  on-campus  alumni  and 
parent  programs,  and  support  the  fundraising  and  non-fundraising 
activities  of  alumni  classes.  Primary  responsibilities  include 
recruiting,  training,  motivating  and  supporting  volunteers  and 
or^amzins  the  resources  of  the  College  in  an  efficient  and 
imaginative  wav.  Alumni  class  responsibilities  include  selection 
.and "motivation  of  class  agents,  management  ot  Annual  Fund 
and  Reunion  Special  Gift  activities,  and  support  for  class 
activities  including  Reuntons  and  Class  Notes.  Extensive 
logistical  and  organizational  abilitv.  and  a working  know  ledge  ot 
tacilitics.  resources,  and  people  on  campus  ate  important 
components  of  the  jobs 

Qualifications  Bachcloi  s Dcgr  fundraising  and/or  alumni 
experience  preterred.  and  exceptional  motivational, 
organizational  and  interpersonal  skills.  The  successful  candidate 
muM  have  a xirnne  commitment  to  liberal  arts  education  and  to 
the  importance  ot  Amhcist  s relationship  with  us  constituencies 
F'.\cnine  and  weekend  woik  and  travel  arc  requited 
Interested  candidates  should  submit  a resume,  letter  ot  interest, 
and  three  references  to  Office  of  Human  Resources, 
Box  2204.  Amherst  College,  Amherst,  M V 01002-5000^ 
A 1‘cmcw  nt  application''  will  begin  on  August  lo.  10<l)  and 
continue  until  the  position  is  filled. 

W.i  / w ( W/rvi*  o i in  Etfuat  ( )ppnrUfHtt\/Aftirnu4liu  A.  non 
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ENGINEERING 

Project  Engineer-Under  the  genera]  direction  ot  the 
Asst.  VP  for  Facilities,  the  Project  Engineer  will  assume 
a leadership  role  in  area  ot  campus  planning  by 
integrating  campus  facility  needs  with  the  university 
wide  planmng  process;  will  provide  direction  in 
developing  & implemennng  new  construction,  repair 
and  renovation  projects;  will  function  as  the 
construction  code  expert  for  the  University,  must  be  able 
to  interpret  federal,  state,  and  local  facilities  code*  and 
standards  to  ensure  university  compliance;  will  manage 
and  supervise  construction  performed  by  contractors 
and  university  employees;  must  possess  technical 
experience  in  design  and  construction  including 
interpretation  of  prints  and  specifications  and  ability  to 
use  AutoCAD.  Exp.  in  project  cost  estimating 
beneficial.  Start  9/1/99.  $43,507-$72.874.  Starting 
salary  normally  will  not  exceed  mid-pt  of  range.  BA  in 
Mechanical  or  Electrical  Engineering  req’d  (Mechanical 
preferred)  and  a Professional  Engineer  ’s  License  in  the 
State  of  NJ.  Min.  of  five  (5)  yrs  related  exp.  Exp  in  a 
cotlcge/umversity  setnng  preferred.  Send  resume  and 
supportive  materials  by  7/30/99  to; 

Dr*  Phyllis  R*  Forbes 
Asst*  VP  for  Facilities 
Linden  Hall 
Rowan  University 
201  Mullica  Hill  Rd. 

Glass  boro,  NJ  OS02S 


UNIVERSITY  OF 
CONNECTICUT 


Chancellor's  Office 
Seeks  applicants  for: 

Associate  Vice  Chancellor  and 
Tri-  Campus  Senior  Director 

For  more  information. 

Please  visit  our  Web-sight  at 

http://www.hr.uconn.edu/empinfo.html 


University  of 
Connecticut 


_i  , Southwest  Texas  State  University 
iSfej  REGISTRAR 

(Search  Rcopeaed) 


Southwest  Texas  State  Umvercitv  invites  applications  and 
nominations  tor  the  position  of  Registrar.  Extensive 
experience  as  a Registrar.  Assistant/ Associate  Registrar. 

. or  leadership  in  a closely  related  area  of  higher  education 
are  required  A Master’s  degree  is  strongly  preferred 

Salarv  is  commensurate  with  experience  and  cducauon. 
Review  of  applications  will  begin  August  1.  1999,  and  will 
continue  unul  the  posiuon  is  filled 

More  complete  imornutmn  concerning 
this  vacancy  can  be  seen  at 

www.vpftx.iwi.edu/pmormel/pcraoiinel.han 


EDUCATION 

Director  of  Temple 
University  Center  City 

Temple  University  offers  an  exceptional  opportunity  for  an  experienced  and 
visionary  entrepreneur  as  Director  of  Temple  University  Center  City.  Poised 
for  major  expansion  and  improvement,  the  campus,  located  in  the  heart  of 
the  business  and  entertainment  district,  offers  undergraduate  and  graduate 
degree  programs,  non-credit  and  certificate  courses  and  workshops  during 
the  day,  evening  and  on  weekends.  The  campus  strives  to  meet  the  needs  of 
area  residents  and  employers  through  innovative  training  and  degree 
programs.  The  new  Director  will  be  charged  with  developing  and 
implementing  a greatly  expanded  outreach  program  to  businesses  and 
professionals. 

The  Director  is  responsible  for  all  aspects  of  the  campus  and  program 
offerings  including  mission,  curriculum,  marketing,  student  services, 
outreach,  technology,  strategic  planning,  revenue  generation,  and  facilities 
management.  Reporting  to  the  Provost,  the  Director  works  collaboratively 
with  administration  at  all  of  Temple’s  campuses  as  well  as  with  Deans, 
Chairs,  and  faculty  to  achieve  campus  goals. 

The  successful  candidate  will  have  a minimum  of  seven  years  in  high  level 
administrai  responsibility  including  program  and  fiscal  responsibility. 
He/she  will  be  able  to  demonstrate  a proven  track  record  of  business 
success,  program  innovation  and  expansion.  A Master’s  degree  or  terminal 
professional  degree  is  preferred.  Exceptional  entrepreneurship,  planning, 
leadership,  presentation,  writing,  financial  management,  and  technology  and 
entrepreneurial  skills  are  a must,  as  well  as  urban  interests  and  outlook. 

Temple  offers  a competitive  salary  and  comprehensive  benefits  packages, 
including  tuition  remission  for  you  and  your  family.  For  immediate 
consideration,  please  send/fax/e-mail  your  resume  with 
salary  requirements  to:  Search  Committee,  c/o  Harry  A. 

Young,  TEMPLE  UNIVERSITY,  203  USB,  1601  N.  Broad 
St.,  Phila.,  PA  19122.  FAX:  (215)  204-5921;  e-mail: 
jobs@vm.temple.edu  (no  attachments  please). 

An  equal  opportunity/affirmative  action  employer,  M/F/D/V. 


Director  of  Higher  Education  Opportunities  Program 


The  Director  reports  to  the  Provost  and  provides  leadership  for  a growing  HEOP  program  with  a 
current  enrollment  of  close  to  60  students.  She/he  coordinates  student  counseling  and  other  support 
services  in  conjunction  with  related  campus  departments:  manages  recruitment,  admissions  and 
program  activities;  develops  ana  prepares  government  and  Institute  proposals,  reports  and  budgets; 
and  monitors  fiscal  operations 

The  successful  candidate  must  have  a Master's  degree  idocrorate  preferred)  and  at  least  three  years 
related  experience  in  a higher  education  environment.  Qualifications  also  include  demonstrated 
administrative  skills  and  teaching  background  in  a similar  program 

Please  submit  applications  including  names  of  three  references  and  a statement  of  vour  leadersh.p 
philosophy  by  August  31.  1999  to  HF.OP  Search  Committee.  Provost  s Office.  Mam  Budding  1 

Trait  Institute  is  an  equal  opportumrv  employer  


Pratt 


Pratt  institute 

ZOO  Vt'illnucnbv  Avenue 

Brooklyn.  SY  l 120VW>9 


DEAN 

COLLEGE  OF  JOURNALISM 


The  University  of  Maryland,  College  Park,  the  flagship  institution  within  the  clevcn- 
ctmpus  University  System  of  Maryland,  invites  application  and  nominations  for  the 
position  of  Dean  for  the  College  of  Journalism. 

The  University  of  Maryland.  College  Park,  is  a comprehensive  Carnegie  1.  public 
university  with  almost  33.000  students  in  baccalaureate,  master  s and  doctoral  programs 
It  is  located  on  a 350  acre  campus  mst  outside  Washington.  D.C. 

The  Dean,  wtio  repons  to  the  Senior  Vice  President  for  Academic  Affairs  and  Provost. 
»$  the  chief  academic  officer  and  executive  officer  o(  the  school,  which  has  a highly 
respected  full-time  faculty  of  20,  consisting  of  traditional  professionals  and  scholars  of  a 
more  traditional  academic  background:  and  about  15  part-time  non-tenure  track 
instructors  eacn  semester,  and  600  undergraduate  students  and  100  MA  and  Ph.D. 


The  College  has  launched  new  all-ioumalism  undergraduate  and  Ph.D  degrees.  Its 
Capital  News  Service,  a wife  service  for  graduate  and  undergraduate  students  with  full- 
time news  bureaus  in  Washington  and  Annapolis,  ts  at  the  core  of  the  country’s  leading 
public  affairs  reporting  program.  Broadcast,  magazine  and  online  journalism  are 
emerging  as  areas  of  importance  at  the  school,  along  with  newspaper  aru  newsletter 
lournaium  Further  information  on  the  College  can  be  found  at 
< httpi// www.  inform. umd.edu/ jo  uf/> 

The  Dean  is  publisher  of  American  lournalism  Review  lAJR),  a national  magartnc 
puolished  10  times  a year  with  25,000  circulation  that  reports  on  and  assesses  lournalism 
performance  fne  Colleges  performance.  The  College's  units  reporting  to  the  Dean,  in 
addition  to  AJR.  include  two  unique  foundation-founded  professional  development 
centers  with  national  impact;  the  Knight  Center  for  Specialized  Journalism  and  ihe 
Casey  Journalism  Center  for  Children  and  Families.  Also  reporting  to  the  Dean  is  the 
Hubert  H Humpherv  Journalism  Fellowships  Program,  a Fulbright-hindcd.  mid-career, 
academic-year-long  program  for  international  journalists  The  dean  also  oversees 
administration  of  the  Maryland  Scholastic  Press  Association,  with  programs  for  high 
school  journalism  teachers  and  students,  and  works  with  the  National  Association  of 
Black  Journalists,  headquarters  at  the  school. 

The  Dean  is  expected  to  play  a rruior  national  leadership  role  in  advancing  the  best 
standards  of  journalism.  This  includes  serious  engagement  with  journalisms  regional, 
national  and  international  organizations.  The  Dean  is  expected  to  provide  dynamic 
leadership  ro  the  College  and  be  able  to  lead  the  College  m achieving  recognition  as  the 
leading  college  of  journalism.  The  successful  candidate  must  demonstrate  a commitment 
to  achieving  excellence  in  teaching,  research,  service  to  the  community,  a dedication  to 
fostering  the  goals  of  diversity  and  affirmative  action,  success  in  fund  raising  and  an 
ability  to  lead  a complex  organization.  Qualified  applicants  must  merit  appointment  ai 
the  Professor  ran*  and  have  successful  administrative  experience  Salary  will  he 
competitive  and  commensurate  with  experience.  The  appointment  date  is  open 

Applicants  and  nominees  snouid  suomit  a letter  of  interest,  curriculum  vitae,  and  ihs 
names,  addresses  and  telephone  numbers  of  at  least  four  persons  who  can  be  contacted 
by  the  search  committee  for  references.  Nominations  are  encouraged  and  will  be  received 
at  any  time.  Review  of  nominations  and  applications  for  this  position  will  commence  on 
September  15,  1999.  and  continue  until  the  position  is  filled.  All  materials  should  be 


Search  Committee  for  Dean  of  the  College  of  Journalism 
Attention:  Ms,  Sheila  Mahaffy 
Office  of  the  Senior  Vice  President  for  Academic  Affairs 
1119  Main  Administration  Building 
University  of  Maryland 
College  Park,  MD  20742 

Telephone  inquiries  to  discuss  the  position  are  welcome.  Please  feel  free  ro  call  ihe  chair 
of  the  committee.  Dr.  Charles  F.  Wellford,  301-405-4701.  nr  direct  inquires  via  e ma.i 
to  <owellford0bss2.umd.edu> 

The  Lhuventry  of  Maryland,  College  Park,  actively  subscribes  ro  a policy  cf  equal 
education  and  employment  opportunities. 

Women  and  minority  candidates  an  encouraged *pply 
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ORGANIZATIONAL  BEHAVIOR/ 
HUMAN  RESOURCE  MANAGEMENT 


FACULTY  POSITIONS  v : 


Department  of  Management 

TEXAS  A&M  UNIVERSITY 

The  Department  of  Management  at  Texas  A&M  University  is  seeking  to  hire  three 
new  faculty  colleagues  m Organizational  Behavior/ Human  Resource  Management 
(OB/HR).  Preference  for  two  positions  will  be  given  to  candidates  with  demon- 
strated interests  in  HR.  and  preference  for  one  position  will  be  given  to  candidates 
with  demonstrated  interests  m OB.  Pretcrcnce  for  two  of  the  three  positions  will  be 
given  to  candidates  interested  in  jomtng  us  at  the  rank  cf  Assistant  Professor  (includ- 
ing individuals  currently  holding  this  rank).  Rank  for  the  third  position  is  open. 
These  positions  are  available  Fall  2000  Candidates  must  ill  possess  an  earned  doc- 
torate or  demonstrate  a strong  likelihood  of  obtaining  the  doctorate  by  the  Fall  of 
2000,  and  (2)  demonstrate  interests  and  abilities  to  conduct  research  and  teach  in 
the  OB/HR  area.  Teaching  opportunities  exist  at  the  undergraduate,  graduate,  and 
executive  levels. 

An  applicant  should  provide  a cover  letter  and  resume  that  includes:  (1)  educational 
achievement.  i2;  rcsearch/publication  record.  (3)  indicators  of  teaching 
activity/cffectiveness  or  potential,  (4)  work  and  other  experience,  (5)  statement  of  the 
applicant’s  expectations  and  professional  goals.  (6)  other  data  deemed  relevant  by 
the  applicant,  and  (7)  a list  of  three  references  with  addresses  and  phone 
numbers.  Applications,  nominations,  and/or  requests  for  additional  information 
should  be  directed  to: 


Ricky  W.  Griffin 
Department  of  Management 
Texas  A&M  University 
College  Station,  TX  77843-4221 
409-S45-4S61 
E-mail;  rgriffin0tamu.edu 


University  of 
Massachusetts 
U MASS  Amherst 


FACULTY  POSITION© 

The  Unncrsitv  of  Massachu.scit'  Amherst  School  of  Nursing  invites 

.ippikahcn*  ior  multiple  tenure  Uj.n  positions  beginning  September  1.  1999 
Appointments  will  he  made  ai  the  Assistant  Professor  Level!  (Senior  level  appointments  will 
he  considered  based  on  indiudual  applicant  qualifications  f 

Responsibilities  include  teachme  in  the  undergraduate  and  graduate 

programs,  participating  in  School  and  University  committees,  academic  advising  of 
students,  community  and  academic  outreach,  and  scholarship  anJ  research  activities. 
MINIMUM  QUALIFICATIONS  INCLUDE:  an  earned  Doctorate,  preferably  in  Nursne, 
Masters  of  Science  (Major  tn  Nursmei:  documented  excellence  in  teaching  both 


Masters  of  Science  (Major  tn  Nursing i:  documented  excellence  m teaching  both 
undergraduate  and  graduate  students,  clinical  teaching  experience,  expertise  in  health 
promotion  and  community  based  health,  a demonstrated  record  of  research.  Must  hast  or  be 
eheihlc  for  licensure  in  Massachuvih  Certification  as  Familv  Nurse  Practitioner  is 
highly  desirable  Needed  areas  m expertise  include.  FamiK  Nurse  Practitioner, 
Gerontological  Nursing:  and  Conimunm  Healths chiatnc  Mental  Health 
1 he  School  hjs  a highly  respected  rrc>cr..c  in  New  England,  has  a large  on  campus 
enrollment,  and  a w ell- Jc\ eloped  distan.e  education  componem 
Located  in  ihe  beautiful  Pioneer  Valles  at  the  base  of  Berkshire  Mountains  DMASS  Amherst 
is  ihe  flagship  campus  for  the  iV  c campus  system  of  ihe  University  of 
Mass.Lnuseiis  1 MASS  Anther**  , . member  of  &;  1 c Colic:;  Consortium 
includin':  AmheN  Smith.  M.'ur  IMv.'kc  Hampshire  Colleges 

http  //wwu  umjvs  edu/nursing 

Review  i t applications  will  becin  Juiv  I'  N'N  and  will  continue  until  positions  are  filled. 
Applications  should  include  a letter  of  intent,  a line,  and  the  names,  addresses  and  phone 
numbers  of  three  individuals  willing  to  provide  letters  of  reference. 

The  University  and  School  of  Nursing  are  wommincd  to  Affirmative  Action  and  Equal  Oppor- 
mmiv  and  cnccnraceappkeaiions  trem  urderrerresented  p-'pulavns  Materials  should  be  sent 
i,  Dr.  .leonine  \oune*Masun.  Chair,  .Starch  Committee  for  Tenure  Track  Faculty 
Positions.  Unisersitv  of  Massachusetts  Amherst,  School  of  Nursing.  Box  30420.  Amherst 
M \ 01003-0420. 
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Controller 

Yale  University 

Yale  University  seeks  a dynamic  and  highly  motivated  executive  to  provide 
traditional  corporate  stewardship  to  the  University  s financial  and  regulatory 
reporting  as  well  as  play  a particularly  large  role  in  the  re-design  of  Yales 
financial  processes.  A recent  conversion  to  an  Oracle-based  system 
provides  a ripe  environment  to  implement  significant  change  in  Yale’s 
business  practices.  Yale  is  seeking  candidates  with  the  following  qualifica- 
tions: demonstrated  capacity  to  introduce  and  manage  business  process 
improvements;  a superb  financial  track  record  with  excellent  analytic, 
quantitative,  and  communication  skills:  prior  experience  with  new  systems 
technology:  the  ability  to  lead  and  work  in  partnerships:  and.  a strong  focus 
on  internal  customer  service.  A CPA  is  required.  MBA  and  prior  experience 
as  a Controller  are  highly  desirable. 

For  mjomianon  on  Yales  mitstuiuimg  h*nr|tts  program,  consult  vvwvole.edu 
Please  mail  or  fax  a cover  letter  and  scantuwle  resume,  including  solary  require- 
ments duel  referencing  Source  Code  E.\H0494I.  to  Ms.  K.  Tavella,  Yale 
University,  Department  of  Human  Resources.  PO  Box  208256.  155  Wliituev 
\verme.  New  Haven.  CT  06520-8256  f.\\  205-4  >2-6lrt4 

Vale  University  is  an  Ajjimatue  .At  non. 

Equal  Opportunity  Employer 


COUNSELOR 

Handle  personal,  educational  and  career  counseling.  Teach  academic  development  courses  in  SEEK  Program.  Maybe 
assigned  to  specific  areas  of  counseling  such  as  peer  mentoring,  special  interest  groups,  and  career  counseling  berve 
on  college  and  university  committees  For  appointment  as  Lecturer  or  instructor,  minimum  ot  masters  degree  m 
counseling,  psychology,  social  work  or  related  field,  minimum  ol  two  >ears  counseling  .Teaching  experience  in  high- 
er education  setting  excellent  communication  and  organizational  skills;  history  ot  scholarly  publications  and/or  pro- 
fessional activities  requued.  For  appointment  as  Assistant  Protessor  a doctorate  in  anv  ot  the  above  areas  is  required 
Please  reference  10b  code:  SEEKC 

Salary  Ranges:  Lecturer.  Instructor  >29  4m  - $41  731 

\ssistant  Professor  $32.01/3  - SU.6IU 
Rank  & Salary  Commensurate  with  education  and  experience. 

To  apply  p:ease  fax  cover  letter,  resume  and  name*,  addresses  and  telephone  numbers  ot  3 
references  to  address  below  by  July  30.  1991  Cite  toh  code  ot  position  apply  my  for 


YORK  COLLEGE 

President’s  Office 
94-29  Guy  R.  Brewer  Blvd. 
Jamaica.  NY  11451 
FAX  1718)  262-2352 


Visit  our  website  www.yoric.cuny.edu/~hmr  for  more  details. 

Aj,  Equal  Opportunity/Affirmative  Action/I  RCA/Amtrican  With  Disabilities  Act  Employer 


NOT  READING 

Hispanic  Outlook  in  Higher  Education' 
..THEN  YOU  ARE  NOT  COMPLETELY  INFORMED! 


SUMMER  2000 


Universidad 

Complutense 


MADRID 
SPAIN 


Scholarship 
Program 
for  Teachers, 
Counselors 
& 

School  Administrators 

Three  and  four  weeks  of 
intensive  Spanish  language 
study  from  July  13  to  August 
3 or  10,  2000. 

Includes:  round  trip  airfare, 
three  meals  a day.  room 
accommodations  and  instruc- 
tion at  Colegio  Mayor  Nebrija 
of  Universidad  Complutense. 
From  S 1.409. 

For  information.  Write  or 
Fax  your  request  to: 

Center  for 

International  Studies 
42-32  De  Bruin  Drive 
P.O.  Box  451 
Fair  Lawn, 

NJ  07410-0451 

y 

i Tel.:  (201)  587-1260 

] FAX:  (201)  368-0433 


“-sa;  . '•**!*  - ■ «■  ? ’■  ‘--S'  "*.• 

tObacle^atabase4Administratpr1 


* .JsHSB*1  v •. .and  ^Programmer  An alyst^Zm 


The  Library  & Information  Services  Division  of  Plattsburgh  State  University  of 
New  York  welcomes  applications  from  motivated,  service-oriented  professionals  for 
the  positions  of  Oracle  Database  Administrator  and  Programmer  Analyst  (2).  The 
successful  candidates  will  work  with  a team  of  professionals  in  an  environment  that 
offers  excellent  opportunities  tor  professional  growth,  access  to  the  latest  technologies, 
and  that  favors  and  encourages  the  imuauve  ot  the  individual. 

ORACLE  DATABASE  ADMINISTRATOR  (PJ#2295-808) 

Qualifications:  Bachelor’s  degree  (preferably  in  Computer  Science),  at  least  2 years 
Oracle  DBA  experience;  understanding  of  Oracle  database  performance  tuning: 
excellent  knowledge  of  SQL.  PL7SQL.  and  stored  procedures;  demonstrated 
proficiency  in  oral  and  written  communication  skills;  outstanding  interpersonal  skills 
Open  VMS  and  Windows  NT  experience  desirable 

Responsibilities  Work  cooperatively  with  system*  md  operauons  to  ensure  the  uinelv 
installauon  of  Oracle  releases;  manage  muliipk  database  instances,  monitor  database 
performance:  maintain  database  parameters,  reorganize  database  tables/indexes, 
optimize  arrangement  of  database  nlcs  on  disk;  ensure  adequate  database  backup  and 
restore  procedures;  perform  scheduled  database  exports  and  imports,  create  Oracle 
usercodes;  and  grant  access  to  database  tables,  views,  and  producuon  forms 

PROGRAMMER  ANALYST  (2)  (PJ#2296-808) 

Qualifications:  Bachelor’s  degree  (preferably  in  Computer  Science)  or  equivalent 
experience;  knowledge  of  SQL  and  relational  databases:  demonstrated  proficiency  m oral 
and  written  communication  skills:  and  outstanding  interpersonal  skills.  Pnor  experience 
with  Oracle  databases.  SQL  * Forms/Developer,  SQR.  Open  VMS.  Windows  NT  and 
SCT  Banner  software  durable 

Responsibilities:  Work  as  a team  member  to  assist  in  the  conversion  of  our  sell- 
developed  systems  to  SCT  BannerdOOU;  work  cooperatively  with  other  members  of  the 
programming  team  and  systems/operauons  to  support  the  computing  needs  of  die 
institution;  work  with  users  (o  identity  system  requirements,  perform  systems  analysis 
and  design,  programming,  system  modifications  and  documentauon.  These  positions 
report  to  the"  Supervising  Applications  Programmer  work  with  divisional 
programmatic  groups,  and  are  twehe-moiun  renewable  appointment* 

Salary:  $30,000  minimum:  dependent  upon  quail ticauons  and  experience;  excellent 
bene'.us  Review  of  applications  hegm»  unmediatclv  and  continues  until  posiuon  is  fillcJ 
Please  send  or  fax  cover  letter,  resume  and  die  i..mnr>  and  telephone  numbers  ot  three 
c urrent  references  to- 

Chair,  Search  Committee  (PJ#  ),  do  Human  Resources,  Plattsburgh 
Stale  University  of  New  York,  101  Broad  Street,  Plattsburgh,  NY  12901- 
2681,  Fax  (518)  564-5060. 

Applications  from  women  anj  minority  candidates  arc  especially  welcomed. 
Plattsburgh  State  University  is  an  affirmative  at  non.  equal  opportunity  employer 


DEAN  OF  STUDENT  DEVELOPMENT 

Houston  Community  College  System  :s  seeking  appoints  tor  Dean  of  Mudent 
Dcvclopmer-  u the  Northeast  College  Included  among  the  Deans  responsibilities  are 
supervision  of  assessment  and  counseling,  enroiimen:  nanacemem.  financial  aid.  student 
development  and  studerv  mdicial  affairs  The  Dear,  is  ai*o  responsible  for  community 
development,  school  relations,  and  for  ensuring  coordination  \*  .:n  the  svstem-vvide  student 
services  otfi.r  The  position  reports  to  the  Coiicce  Preside:'/ 

REQUIREMENTS:  Masters  decree  in  Mudent  Sersit.es.  Educational  Administration,  or 
related  field  Doctorate  preferred.  Five  :**’  vea:  .^cesstui  leadership  and  management 

ot  student  aftairs  programs  and  activities  with  increasing  rcsponsibiiirv 

Knowledge  or  assessment  ar.d  counseling,  enrollment  management.  financial  aid.  student 
development,  and  student  mdicial  affairs  required  Famiiuntv  with  the  role  of  the 
commur.m  coi.ege  in  community  development  and  school  re.at.ons  Demonstrated  ability 
to  deveiop  ctiCvtive  working  relationships  with  students.  tacu.:v  staff,  and  the  .ommunitv 

Demonstrated  excellence  in  ora;,  written  and  interpersonal  skihs  with  an  awareness  ot 
current  issue*  m hicner  education  as  chev  affect  student  servucs  and  community 


HCa’S  offers  a competitive  market  salary  and  excellent  benef::.* 

Please  refer  to  Job  Vacancy  Notice  *4021  when  making  an  inquiry  or  appivir.g  to:  inis 
position  An.  Hod's  emniovmem  application  is  required  for  consideration  lo  request  an 
application,  call  P13)  “'18-8566  or  fax  request  to  (**13)  **18-8641  hee  the  HO.  > web 
site  at  www.hccs.cc.tx.us.  .Ail  completed  application  materials  must  Pc  in  the  Human 
Resources  Orf.r  bv  August  0 

Houston  Community  College  System 
320  Jackson  Hill,  Suite  220,  HR  Dept 
Houston.  TX  *’700** 

. HCCS  is  an  Equal  Opportunity  Employer  a 


DEAN  OF  INSTRUCTION 


Reporting  to  the  President,  the  Dean  will  manage  a Coastline  Community 
College  Area  Ccnrer,  including  starting,  supervision,  and  administration, 
prepare  and  manage  huJcc:  organic  communitv  advisorv  commuted 
develop  relationships  with  communitv  (business,  educational, 
organizations).  Will  administer  a comprehensive  instructional  program  tor 
the  assigned  Area  Center  and  have  colicge-vvide  responsibility  tor  Basic 
Skills,  ESL.  Foreign  Language*,  and  .Math  anJ  Science  Disciplines 
Minimum  Qualifications  mJu.ir:  Master*  degree.  1 vr\  admin  exper  . 
and  3 yrs.  teaching  exper  Kpcriciue  organizing  and  administering 
externally-tundcd  program*  and  planning  or  using  technology-assisted 
instructional  activities  desired  .An  annual  salan  range  of  $^.420  to 
$83.””6  plus  a monthly  allowaiue  <*  ottered 

To  apply:  call  or  visit  the  (.  'u*'  (.  omnium/.  (.  oiiegc  District  Personnel 
Orticc  listed  below  tor  the  requited  l VC!)  application  form,  which  must 
he  submitted  bv  deadline  of  *«  p n»  . ~ 2~'°  ’ lob  * * C .Lcuers  oi  interest 
and  resumes  cannot  be  accepted 

Coast  Communitv  College  District 
1370  Adams  Avc.  Costa  Mesa,  CA  92626 
PI 4)  438-4714 
jobs^  cccd.edu 
www.cccd.edu 


V.VSSAK  COULKGi- 

COORDINATOR 

ALANA  Cultural  Center 

The  Coordinator  will  work  Josclv  with  the  various  c.ukural  organizations  affiliated  with  the 
Al  AN  \ C uiiurai  Center,  assisting  students  in  planning  program*  and  the  development  ot 
■eadcrsh.p  skA*  1 t,r  ( <»*rdiiu:or  will  supervise  student  stalt  to  promote  a student  -centered 
approach  w,t:.  respect  io  the  cultural  center  The  Coordinator  of  the  ALANA  Center  will 
ao\i*e  Airiyan  Arne:  ./'  Latino  .Asian,  and  Njtive  Aneiuan  students  on  social 

cultural  pe-s-osa-  .u  .:  '.ademic  concerns  1 h.e  (.  oorciinator  wi!  atso  develop  and  implement 
student  suppor:  and  outreach  programs  to  promote  student  suc.os 

1 nr  C ourj. tutor  \s..  pros. Jr  icadcrsh.p  /:  the  management  and  d.redioi.  o!  :t.e  .MAN  A 
Lcnte:  iiivjuuirc  iJciii's  manogeme:  t Pudgefir.c.  annual  rep-M’s  program  punning  and 
promotion  »■:  :r.e  .enter*  a.tu n.ci  In  addition,  the  v oordinator  wi.i  establish  networks  v-ith 
other  adnur.i.tratoe  o::..rs  and  to  build  supporr  sv stems  tor  students  of  color 

in.  luding  parti,:  pat  ton  on  canons  ii.mrmtee*  relating  u>  student  iitc  In  facilitating  student 
a, t.\  it.:  * " 1 i -tidinato:  ir.av  exp:\.t  :o  be  o,casionalk  available  lot  some  weekend  and 

rsemng  t.oi.:* 

I he  v.  uoruirsaiiir  v.i„  rcpo:i  to  tfir  .Asso^u  c Dean  ol  ilic  (.  oilegr  to-  Uampus  Uommumts  and 
scil.  work  an  ncven-month  contra,  t >aurv  in  the  tow  $20s  with  housing  provided  bv  the  college 

Ql’Al Jnt-ATIOSV:  Masters  decree  preierrrd  .Strong  background  in  student  adstsing  and 
deveiopjiig  cci/ural  program*  lor  students  c ‘ .okir  populations  Demonstrated  experience  in 
scorkmg  etle.t.sris  w.tn.and  adso.aung  lot  students  of  color  in  j campus  residential  setting 
Fjsprnrn.r  r ' c and  .uiv.vmg  students  around  gender  .ssocs  and  tarnnur::*  uitn  a 

J. a. .engine  a..i/rr:...  e::\ uoimteiv.  a'c  essentia! 

krcirvc  apjli.,ain>i.*  vs.n  hepif;  on  k.i*  2('  I and  sviii  com.hue  un*ii  trr  po  .tioii  ,, 
filled  Appropriate  candula'es  are  asked  to  submit  applications  to  the  Search  Comminee  for 
Coordinator.  ALANA  Center,  Vuur  College,  Box  24,  Poughkeepsie,  NY  12604-0024. 
\a.*.o  V ot.rvi  at.  1 ouai  v ipportun/v  Aiiitmafne  M'lim  Fmpsovr' 
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U N l-ME^Sil 


•\  . , mprehen<ive  public  unirtrsifi/.  William  Paterson  University  comprises  an 
; KU\u'::uairj  engaged  and  diverse  faculty.  >iate-o*~the-art  information  and 
. mmunu ati.'tt'  technology  and  cultural  resource*-  or  national  renown  Committed 
xruJ(7tr  *ucce+>  acaacmic  excellence . diversity,  and  community  outreach,  the 
U'-.ivc^itv  r+ers  29  undergraduate  and  17  graduate  degree  programs  in  five 
. client's  William  Paterson  university  maintains  a low  studentfacully  ratio  (121) 
and  small  class  size  (21  3).  The  University  is  situated  on  a suburban  campus  in 
\\xvne  Sac  Jersey . fa’cnfv  mi/es  west  of  Sew  torA.  City. 

Director  of  Physical  Plant  Operations 

Manages  all  physical  plant  personnel,  including  planning  and  directing 
work  or  supervisors  and  managers,  skilled  and  semi-skilled  workers 
Develops  team  environment  for  management  of  buildings,  grounds, 
custodial,  hvac,  automotive,  and  maintenance  operations  personnel. 
Provides  leadership  and  strategic  direction  in  the  management  of 
resources,  plant  operations,  functions  and  services.  Establishes, 
communicates  and  implements  service  standards,  proceduies.  support 
mechanisms  and  controls  Manages  department  budget  and 
departmental  personnel  activities  Initiates  systems  for  efficient 
operations  and  services  to  assure  a safe,  comfortable  and  supportive 
Laming  environment 

Bachelor  s decree  in  appropriate  discipline  required,  advanced  degree  m 
a related  tieid  is  prelcrred,  professional  license  highlv  desirable, 
minimum  eight  years  of  progressively  responsible  broad-based 
management  experience  in  tne  piant  operation  of  higher  education 
campus  or  comparable  facilities  and  personnel  Must  demonstrate 
strengths  in  technical  knowledge,  methods  and  operation  ot  building 
maintenance  and  systems;  leadership,  supervisory,  planning  and 
assessment,  human  relations,  budgeting  and  cnange  management  skills. 
Und  'standing  or  and  appreciation  tor  the  current  trends  in 
management,  the  values  ana  nature  of  the  academic  community,  a 
multicultural  environment  and  shared  governance  is  essential.  Must 
possess  knowledge  ot  building  and  operating  codes,  construction  and 
related  facility  operation  regulations  Demonstrated  skill  and  familiarity 
with  automated  facility  management  information  applications.  Strong 
commitment  to  customer  service  and  an  aptitude  to  implement  quality 
improvements  in  a collaborative  environment.  Ability  to  establish  the 
climate  for  and  to  implement  a shared  vision  of  the  Departments  role  in 
the  University  Must  possess  strong  interpersonal  and  communication 
<kill<.  with  proven  ability  to  work  well  with  people 

Manager  of  Facilities 
Maintenance  and  Operations 

Manages  maintenance,  grounds,  hvac  and  related-service  personnel, 
planning.  scheduling  and  directing  work  of  skilled  and  semi-skilled 
workers  and  service  contracts  Provides  leadership  in  the  management 
ot  plant  maintenance  repair,  operations,  and  services  Communicates 
ana  implements  -service  standards  and  procedures,  coordinates 
:r -ration'  manages  department  budget,  administers  departmental 
personnel  activities,  records,  material  and  services  acquisitions, 
coordinates  operations  and  services  with  other  University  departments. 

Bachelor  s degree  m appropriate  discipline  required,  advanced  degree  in 
a related  tieid  is  preferred,  professional  license  desirable;  minimum  six 
wars  ot  progressively  responsible  broad-based  supervisory  experience 
in  the  physical  plant  operation  ot  higher  education  campus  or  of 
comparable  facilities  and  personnel  Must  possess  strong  interpersonal 
ana  communication  skills,  with  proven  abihtv  to  work  well  vvitn  people 
Demonstrable  strengths  in  technical  knowledge,  methods  and 
operations  of  building  and  mechanical  systems  maintenance,  and  utility 
infrastructure  Strong  leadership,  supervisory,  planning,  assessment, 
human  relations  and  budgeting  skills.  Understanding  of  and 
appreciation  tor  the  current  trends  in  management,  the  nature  of  the 
academic  community,  a multicultural  environment  and  shared 
governance  Knowledge  ot  building  codes  and  related  facility  operation 
regulation*  skill  and  tamihantv  with  automated  facility  management 
information  applications,  and  commitment  to  customer  service  and 
quail  tv  improvements  essential 
\ wmprohensive  benefits  package  is  included 

The  physical  plant  consists  of  320  acres,  40  buildings  comprising  1 4 
million  xq  it  of  maintamed  space 

Resume*  will  be  accepted  and  reviewed  until  position  is  filled  rleasc  forward 
.Y:h»  e*  an  luatum  resume  and  salary  history  to  Mr.  Ttmothy  IV.  Fanning, 
.\sseciufc  Iter  President.  Administration  and  Finance,  Draiuer  HO. 
William  Paterson  University.  P 0 ..  Box  913,  IVuyne.  \f  07474-0973. 


William  Paterson  university 

WAYNE  NEW  ;ERSEY 
www  w p u n | edu 

1 rj  Laual  Opportunity  Institution  Committed  to  Ptrersity 


COMMITTEE  ON  INSTITUTIONAL 
19  vf  COOPERATION 

H C I c 

d f 

The  Committee  on  institutional  Cooperation  iGC  he  academic  consortium  of  the  Big 
Ten  universities  and  the  University  ot  Chicago,  ir.v  s nominations  and  applications  for 
the  full-time  position  of  Director  of  the  CIC  Center  t.  Library  Initiatives.  The  CIC  seeks 
an  articulate  and  visionary  leader  who  aspires  to  achieve  the  very  best  in  cooperative 
research  library  projects,  understands  the  academic  environment,  and  understands  how 
new  and  emerging  technologies  support  and  strengthen  cooperative  library  serv  ices  The 
CIC  is  located  on  the  campus  of  the  University  ot  Illinois  at  Urbana-Champaign 

The  Center  is  charged  with  the  responsibility  of  advancing  a broad  library  cooperation 
agenda  The  Director  of  the  CIC  Center  for  Library  Initiatives  repons  to  the  Dtrector  of 
the  CIC  Working  closely  with  the  Director  ot  the  CIC  and  the  library  directors,  the 
Center  Director  supports  the  development  and  implementation  of  action  plans  Hc'she 
facilitates  the  efforts  of  the  sev  eral  croups,  manages  projects,  provides  leadership  on 
issues  facing  university  research  libraries,  prepares  proposals,  manages  grants,  and 
serves  as  liaison  with  national  groups  on  academic  and  research  library  issues 

Minimum  qualifications  include  a post-baccalaureaie  decree,  excellent  written  and 
oral  communication  skills,  substantial  successful  experience  at  a senior  management 
level  in  an  academic  tesearch  library  or  cooperative  library  organization,  and  a proven 
ability  to  work  effectively  with  diverse  groups  in  a dvnanuc  environment 

In  order  to  ensure  full  consideration  applications  must  be  received  by  August  15.  1999. 
The  position  is  available  immediately  Applications  and  nominations,  including  a resume 
and  the  names  of  at  least  three  refe  ences.  should  be  sent  to 

Karen  Singer 

Committee  on  Institutional  Cooperation 
302  East  John  Street 
Suite  1705 

Champaign,  IL  61820 

For  more  mlormation  on  the  CIC.  visit  our  web  site  at  WWW.cic.uilIC.edu 

The  CIC  and  the  l’ni\er\it\  of  Ilhnoi » are  atfirmatne  aition/ 
equal  opportunity  employers 


NIVI  RSI  P*  or 


' CilOl  in  v - Chapki  Hill. 


The  Frank  Porter  Graham  Child  Development  Center  (www.fpg.unc.edul 
and  National  Center  for  Earlv  Development  & Learning  tvvvvw  ncedl.org,1  invite 
applk  -v  for  a mid-io  senior-level  research  position  in  Early  Childhood 
Development  and  Education  whose  research  emphasis  is  children  tapes  0 to  8l  and 
famihes  from  diverse  ethnic,  cultural,  or  language  backgrounds. 

Areas  ot  research  rnav  include  >.  gninve  language  development; 
social/cmotional  development,  child  and  fanulv  resilience,  developmental 
disabilities;  preschool  education;  child  welfare  and  public  pohev:  and  professional 
development.  Individuals  with  a background  in  pohev  analysis  and  a record  of 
publication  will  also  be  considered 

Doctoral  degree  required  and  mav  he  in  the  disciplines  ot  .Anthropology', 
Fducation.  Medicine.  Medical  .Allied  Health.  Psychology.  Public  Health,  Sociology. 
Social  MC’oil  « r Special  Education 

Application  deadline  is  August  lo.  1,UM  Send  current  curriculum  vita, 
statement  ot  research  and  professional  interests,  and  three  references  to- 

Dr.  Richard  M.  Clifford 
Dr.  Bernadette  Gray- Little 
CB  #8040  UNC 
Chapel  Hill,  NC  2"599-8040 

The  University  of  North  Carolina  is  an  Equal  Opportunity  employer 
Candidates  from  ethnic  and  racial  minority  groups  arc  ‘.rronglv  encouraged  to  apply 


1 999  Cali  for  Presentations 


Hispanic  Association  of 
Colleges  and  Universities 
1 3th  Annual  Conference  j 

Octobaf  30-November  2,  1999 
Ho*e!  inter-Continental  Miarrv 

'Charnplorsng  Hispanic  Success 
in  Higher  educaton: 
r?c^r©rif  issues,  JBest  Practices 


end  Pioml$r^?n8fa!is^ 

■■■ 


j^R&more  information  please  Contact: 


Hispanic  Association 
of  Colleges  and  Universities 
National  Headquarters 
8415  Datapoint  Drive,  Suite  400 
San  Antonio,  TX  78229 
210-692*3805 


17th  annual 
United  States 
Hispanic  Leadership 
Conference 


'Taking  Responsibility:  Making  Latinos  Count 
In  America's  New  Majority” 


* 

October  7-10, 1999 

. *r  v 

Hyatt  Regency  McCormick  Place 

\ 

K 

Chicago,  Illinois 

-VM**' 

sponsored  by 

United  States  Hispanic  Leadership  Institute 

| For  information  call:  (312)  427-8683 

Northeastern  University,  nationally  recognized  for  its  cooperative  education  program. 

is  a private,  non-sectarian  university  located  in  the  heart  of  historic  Boston.  It  is  an 
integral  part  of  the  city's  thr.  *g  educational  and  cultural  life,  is  dedicated  to 
excellence  in  research  and  scholarship,  and  highly  committed  to  individual  and  community 
needs.  Northeastern  is  dedicated  to  fostering  gender  equity,  cultural  and  ethnic  diversity  among 
us  faculty,  staff  and  is  proud  of  its  diverse  student/resident  population. 

RLSIDENTIAL  LIFE 


Assistant  Directors  for  Residence  Life 

^erve  as  a member  of  the  departmental  Management  Team  and  share  m the  leadership,  support  and  assistance 
of  residence  hall  staff.  Supervise  Residence  Directors.  Assistant  Residence  Directors  and  Graduate  Assistants. 
Provide  leadership  and  support  to  staff  m resolution  of  mental  health  and  judicial  matters  Responsible  for 
recruitment,  selection  and  training  of  staff  as  assigned  Two  positions  are  available:  one  Assistant  Director  will 
coordinate  Resident  Assistant  recruiting,  selection,  training  and  facilitation  of  RA  course.  The  second  Assistant 
Director,  in  a newly  created  position,  will  coordinate  departmental  leadership  development  programs,  hall 
council  officer  and  member  training  and  hall  council  advisor  training.  Requirement  lor  both  positions  include 
Masters  degree  in  College  Student  Personnel.  Higher  Education  Administration  or  related  filed.  Three  to  five 
years'  experience  in  residence  hall  administration,  including  experience  as  a live-in  staff  member.  Experience 
supervising  professional  residence  hall  staff.  Demonstrated  organizational  and  leadership  abilities.  Excellent 
oral  and  written  communication  skills  Send  resume  and  list  of  references  to  M.L.  Langlie,  Director  of 
Residential  Life.  6 Spcare  Hall. 

Residence  Director 

Manage  a residential  community-housing  complex:  admin.  :cr  and  provide  programs  for  resident  students 
supervise  Assistant  Residence  Director,  Graduate  Assistant  and  Residence  Assistants,  provide  training  and 
evaluation.  Develop  and  maintain  an  environment  conducive  to  students*  personal  growth  and  academic  suc- 
cess. Duties  will  include  community  development,  behavior  management,  judicial  administration,  building 
management  and  operations  and  residential  life  administrative  functions.  Work  collaboratively  with  University 
staff  to  provide  safe  and  secure  environment.  Masters  degree  m College  Student  Personnel.  Higher  Education 
Administration  or  related  field.  Supervisory  expenence  and  previous  live-m  experience  as  a Resident  Assistant 
or  Graduate  Assistant  strongly  preferred.  Excellent  decision-making  and  communication  skills,  effective 
administrative,  organizational  skills.  Send  resume  and  list  of  references  to  M.L.  Langlie,  Director  of 
Residential  Life.  6 S pea  re  Hall. 

Assistant  Residence  Director  (new  position) 

Assist  in  the  development  and  maintenance  of  a community  environment  conducive  to  personal  growth  and 
academic  success  of  residents.  Assist  with  the  operational  and  administrative  functions  including  facility 
issues,  programming  and  events,  staff  supervision,  student  judicial  heanngs.  theme  and  interest  housing 
-development  and  management,  policy  enforcement,  crisis  intervention,  staff  meetings,  occupancy  manage- 
ment. hall  openings  and  closing,  mtersession  management  Bachelors  degree  and  minimum  of  two  years* 
iivc-m  expenence  js  a Resident  Assistant  or  Graduate  Assistant  Prior  leadership  expenence.  effeettve 
administration,  organization  and  communication  skills  required  Send  resume  and  list  of  references  to  M. 
L.  Langlie.  Director  of  Residential  Life.  6 Spcare  Hall. 

Please  send  resume  with  letter  of  application  to  the  appropriate  individual  at:  Northeastern 
University,  360  Huntington  Avenue,  Boston,  MA  02115. 

Northeastern  is  an  equal  Opportunity/Affirmative  Action  Title  IX  Employer. 


♦ISM 


UNIVERSITY 


The  University  ofTcxas  at  El  Paso 

Position  available  for  Chair  of  the 
Department  of  Information 
& Decision  Sciences 


See  our  website  at: 


http://calc.utep.edu/Pkirs/chair.htm 
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Looking  for  a back  article  of 

Hispanic  Outlook??? 


: “Hispanic  Outlook  in  Higher  Education” 

: is  archived  in  the  [EPMC- database  on  an  annual 
\ basis  These  annual  cumulations  (26  issues)  may 

* be  purchase  ! (m  microfiche  or  reproduced  paper 

• copy)  from  tlic- 

ER!Z  Document  Reproduction  ServL^  (EDRS) 
**420  Fullerton  Road,  Suite  100  • 

Springfield,  VA  22153-2852  • 

TEL:  800-443-3742;  703-440-1400;  : 

FAX:  703-440-1408;  * 

Internet:  EDRS@inet.ed.gov  \ 
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Associate:  Director  OetheJ 
Center1  fqr?th e. Studtc  of  Can/ 


The  Center  for  the  Study  of  Can*U  at  Plattsburgh  SUte  Umvenity  of 
New  York  welcomes  applications  from  established  Canadian  and  Quebec  Studies 
specialists  to  fill  a 1 2-nionth.  full-time  position  as  Associate  Director  of  the  Center 
for  the  Study  J Canada  ai  the  level  of  Assistam/Assoaate  Professor.  Start  dale 
is  flextblc. 

Qualifications:  Ph.D.  required;  must  have  relevant  and  significant  scholarly 
achievement,  preferably  in  the  Humanities;  excellent  oral  and  written  skills  in 
English  and  French;  demonstrable  background  of  successful  teaching,  research 


grants;  superior  interpersonal  organizational  and  computer  skills.  Must  have 
experience  with  and  be  comfortable  dealing  with  Canadian  and  U.S.  government 
officials  at  the  highest  levels  as  well  as  businesspeople  on  both  sides  of  the  border; 
familiarity  with  the  Canadian  Studies  and  Quebec  Studies  milieu  in  the  U.S.  and 
beyond  is  a requisite. 

R«Kmonsihffitfes:  Assist  the  Director  with  the  everyday  administration  of  the 
Centerand  ofa  staff  of  nine  professional  and  support  personnel;  interaa  with  md 
encourage  the  30  academic  and  administrative  colleagues  associated  with  the 
Center,  assist  with  the  preparation  and  administration  of  grant  proposals  and 
special  projects;  teach  one  Canadian  content  course  per  year,  organize  and  develop 
annual  international  academic  conferences  through  public  addresses,  panel  or 
paper  presentations;  advise  Canadian  Studies  degree  students. 

Splarv;  Dependent  upon  qualifications  and  experience,  with  excellent  benefits. 
Applications  from  women  and  minority  candidates  are  especially  welcome. 
Plattsburgh  State  University  of  New  York  is 
an  affirmative  action,  equal  opportunity  employer. 

Review  of  applications  begins  immediately  and  continues  until 

Please  send  or  fax  a cow  letter  and  cumculuro  vitae  which  address/highlight 

strengths  in  the  areas  mentioned  above  and  three  letters  of  references  to: 

Chair.  Search  Committee  (PJ#2305-808>,  do  Human  Resources  Pluttsbureh 
State  University  of  New  York.  101  Broad  Street.  Plattsburgh.  NY  12901-2681. 
Fax  (518)  564-5060.  


Assistant/ Associate 
Professor 

The  Department  of  Endodontology  at  the  Temple  University 
School  of  Dentistry  invites  applications  for  a full-time,  tenure- 
track  faculty  position  at  the  assistant/associate  professor  level, 
effective  September  1.  1999.  The  position  requires  a dental 
degree  and  board  certification/eligibility  in  Endodontics.  In 
addition,  preference  will  be  given  to  applicants  who  have 
teaching  experience  as  well  as  the  potential  to  perform 
independent  quality  research.  An  additional  advanced  degree  in 
a basic  science  is  preferred,. and  a history  of  successful 
research  accomplishment  will  be  strongly  considered. 
Responsibilities  will  include:  didactic  and  clinical  instruction  for 
undergraduate  and/or  postgraduate  endodontics  students, 
some  administrative  service  and  research.  Salary  will  be 
commensurate  with  training  and  experience.  Send  curriculum 
vitae  and  3 letters  of  recommendation  to:  Dr.  LaiTy  Koran, 
Chairman  of  Endodontics 
Search  Committee,  School  of 
Dentistry,  Temple  University, 

3223  North  Broad  Street, 

Philadelphia,  PA  19140-5096; 

PHONE:  215-707-2810;  FAX: 

215-707-1482.  An  equal 
opportunity/affirmative  action 
employer. 


UNIVERSITY  OF 

IP  FLORIDA 


ASSOCIATE  DIRECTOR 
UNIVERSITY  SAFETY  AND  SECURITY 


The  Univeniry  of  Florida  Police  Department  is  currently  recruiting  for  the 
position  of  Associate  Director.  University  Safety  and  Security.  The  Associate 
Director  assists  the  Director  in  coordinating  the  activities  of  the  Univeniry  of 
Florida  Police  Department  in  the  protection  of  the  university's  population, 
buildings,  grounds  and  equipment;  providing  general,  police  services:  and  the 
enforcement  of  laws,  ordinances,  and  rules  and  regulations.  Responsible  for  the 
overall  daily  direction  and  coordination  of  law  enforcement  activities  wuh  the 
Assistant  Directors.  Minimum  qualifications  for  this  position  arc  a Masters  degree 
in  an  appropriate  area  of  specialization  and  four  vean  of  appropriate  experience  or 
a bachelors  degree  in  same  and  six  yean  of  experience.  All  candidates  must  be  law 
enforcement  certified  bv  the  State  of  Florida  or  be  able  to  meet  all  applicable 
requirements  associated  with  certification;  extensive  knowledge  of  law 
. :i  force  men  t operations;  criminal  justice  svsrem.  excellent  decision  making  skills, 
personnel  and  fiscal  management  experience,  knowledge  of  law  enforcement 
accreditation,  excellent  skills  in  working  with  the  public;  demonstrated  experience 
with  campus  safety  programs.  Salary  range  S39.180-S70.600.  negouable  within 
ihc  range,  based  on  qualifications  and  experience.  For  further  information 
pc  naming  to  this  position  refer  to  our  department's  employment  web  site  address 
at:  www.admm.ufl.edu/divuion/pd/admimJtration_paeo.han.  To  apply,  please 
submit  cover  letter  and  resume  by  July  30.  1999.  to  Greg  Marwtde,  Univeniry 
Personnel  Service!,  PO  Box  1 15002,  Gainesville.  FL  32611-5002.  Please  refer 
to  LP#80518G.  If  an  accommodation  due  to  a disability  is  needed  to  apply  for 
this  position,  please  call  (352)  392-4621  or  TDD  (352)  392*7734.  AA/EA/EEO. 


■Mg  East  Stroudsburg 

ev  iVjf  University  of  Pennsylvania 

I COORDINATOR  OF  MULTICULTURAL  AFFAIRS 
1 DIVISION  OF  STUDENT  AFFAIRS 

t.ut  Mrouibbur*:  Innersity  h cocking  ippucjuons  tor  a Coordinator  ot 
B Multicultural  Attain,  a 12  month  continuing  position  beginning  Fall.  1999. 
B The  Coordinator  reports  directly  to  the  Vice  President  for  Student  Affairs. 
||  Responsibilities  include  working  primarily  with  students  of  color  in  the  areas  of 
pt  orientation,  academic  support,  retention,  making  appropriate  referrals  to  other 
services,  conducting  assessmeni/rescarch  on  program  effectiveness  and  campus 
climates  as  well  as  developing  and  implementing  diversity  awareness  workshops. 
Ill  coordinating  procrams  tor  Martin  Luther  king.  Jr.  Celebration  and  cultural  awareness 
I theme  months,  assisting  in  developing  programs  and  activities  related  to 
multicultural  awareness  issues,  establishing  relationships  with  academic  departments 
and  campus  resource*,  a>  well  as  in  the  local  community  The  Coordinator  will 
§f  manage  the  office’s  budget  and  supervise  graduate  assistants  Master  s Degree  in 
Sivioioey  Kwholocs.  Counseling.  Student  Education  or  related  field  is 

required  ^ minimum  ol  two  years  professional  experience  working  with 
students  ot  diverse  cultures,  taces  and  ethnicity  i\  required.  Candidate  must 
possess  excellent  inteqxrsonal  and  communication  skills:  strong  planning  and 
oie.ini/ation  Skills,  ahiiu  to  - inJle  nwtiipie  proiaix.  proeniauon  and  supemsory 
skills  ,inj  knowledge  ot  IT'  based  word  processing  software  Experience  in  higher 
education  is  preierred.  Annual  salary  S.'.v?30  including  excellent  benefits. 
Final  selection  will  be  based  on  the  final  interview  Send  letter  of  application 
resume  and  the  names,  addresses,  and  telephone  numbers  of  three  professional 
references  b\  Aucust  12.  1999  to:  Ms.  Renee  Bebla.  Office  of 
Human  Resources,  Position  # 2A-98-6HO.  East  Stroudsburg  University 
East  Stroudsburg,  PA  1H301-2999. 

LSU  n an  ttpuii  oppnrtmi in  i mpio\rr 
\1nwrtnc\  ami  women  ate  tnamra^eJ  in  appl\ 
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PUBLICATION  DATES  AND  DEADLINES 


Space  reservations  are  suggested  to  assure  placement  in  the 
issue  ot'vour  choice.  Advertisers  with  space  reservations  will  receive 
priority  over  others  sending  materials  received  by  the  closing  date. 
No  cancellations  or  changes  will  be  accepted  after  closing 
dates.  Refer  to  schedule  for  deadlines. 

CLOSING  DATES 


Sept.  7 * Back  to  School  U*oe 

sept.  21 

Dct.  5 * Hispanic  Heritage  Month 

Dct.  19  taw  School  Issue 
Nov.  2 * Publisher’s  Picks  issue 

Nov.  It* 

Nov.  30  * Sports  Issue 

Dec  14 

[an,  11  * Financing  a College  Education 

fan.  25 

Feb.  8 * Women  in  Higher  Education 

Feb.  22  Council  of  Independent  Colleges 

March  7 * Community  College  issue 

March  21 

April  4 C duate  School  Issue 

April  18  **1^>J^CoUegejfor  Hispanics 

Mav  2 

May  16  * Health  Professions  Issue 

May  3-  * 

June  13  Corporate  issue 


The  Arts  Issue 


Volume  1 0 Editorial  Index 


HOWTO  PLACE  ADVERTISEMENTS 


By  Mail — All  materials  should  be  sent  to 

Hispanic  Outlook  in  Higher  Education;  Djspl.n  Advertising. 
21  '•  Route  4 East;  Faramus.  Nf  t*T(o2 
By  E-Mail — outlooks  sprintmail.com 

By  Bax  - -Transmit  to  (2**1  • sewn  daw  a week 

To  Confirm — Call  f2"  1 ‘ sv',.ss).  . ■ x I - • J or  \ ln<‘‘ 

Mondav  - Friday. {*  a in  to  o pm  .LSI.  to  conhriii  n\eip; 
of  vour  advertisement 


Issue 

Closing 

Date 

Date 

September  24 

Sept.  7 

October  8 

Sept.  21 

October  22 

Oct.  5 

November  5 

Oct.  19 

November  19 

Nov.  2 

December  3 

Nov.  It' 

December  17 

Nov.  30 

lanuarv  "* 

Dec  14 

January  28 

Jan. 11 

February  1 1 

Jan.  25 

February  25 

Feb  . 8 

March  10 

Feb.  22 

March  24 

March  7 

April  7 

March  2 

April  21 

April  4 

May  5 

April  18 

Mav 

Mav  2 

June  2 

May  16 

June  R. 

May  3-  * 

June  30 

June  13 

Juh  14 

tune  2“’ 

July  2s 

Julv  1 1 

August  i 1 

July  25 

August  25 

Aug  8 

September  8 

Aug  22 

September  22 

Sept  5 
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College  of  He—iii  Professions 


CHAIRPERSON 
Dental  Hygiene  Program 

Wicf.  ta  State  Untvers.tv  has  a ne.s  PresiGen;  and  the  College  cf  Health  Ftofess'cns  nas  a new 
Dean  We  are  now  ready  to  select  a Chairperson  of  Dental  hygiene  WSUs  Dental  Hygiene 
Department,  tne  only  dental  hygiene  program  with.n  tne  Kansas  university  system,  offers  a two- 
year  associate  degree  with  option  for  students  to  earn  a baccalaureate  degree  through  additional 
study  The  department  ODerates  a iwentvcnair  clinic  for  student  instruction,  nas  five  full-time 
faculty  positions  oius  additional  part-time  enme  faculty  and  aamits  thirty  students  per  year 
located  in  the  largest  metropolitan  cents'  m Kansas  with  a population  of  more  man  400  000.  WSU 
is  one  of  six  state-supported  umve's  ves  and  is  committed  tc  an  urban  mission  cf  service  to  its 
ncn-traditionai  student  bod, 

Requirements:  (1)  desire  tc  ac-k  n a collaborate,  team-cnented  environment  (2) 
associate  or  Daccaiaureate  degree  rrcr.  an  accredited  dental  hygiene  program  and  a masters 
degree  tn  dental  hygiene,  ed jeahen  cr  a related  field,  cr  DDS  icr  DMDi  degree  irom  an  accredited 
dental  school  with  masters  m pencdc“t  :s  or  public  health  pretened  (3)  eligibility  tor  Kansas 
dental  hygiene  itcensye  cr  Kansas  dent?"  licensure.  (4)  three  vears  relevant  clmicai  work 
experience.  (5)  five  vea^s  full-time  team-no  in  an  accredited  dental  hygiene  or  dental  program. 
(6)  research  experience.  (7)  ccmm'trrent  tc  diversity  (8)  successful  experience  with  diverse 
populations  and  {9)  excellent  ora  3ro  v,r  tten  ccmmunscaticn.  skills  Preterred  dental  nygiene 
program  management  experience 

This  >s  a full-time  tweUe-mcntn  cost  engib'e  *c*  tenure  review  Saiary  rank  and  tenure 
status  are  dependent  cn  aualificat  cr.i  Staling  oate  Janua^.  ’ 200C  A compiett  position 
description  mav  be  round  at  www.felit.com/~wsucofhp/denthyg.html. 

Send  letter  cf  app  cat'cn  addressing  ecer’ence  ana  qualifications  current  curncuium  wtae  and 
list  of  tnree  protess.cnal  references  tc  Cr  Amanda  L Golbeck  Denial  Hyg'ene  Search  Committee 
Chairperson  College  cf  Health  Profess  VVictvta  State  University  Wich.ta  Kansas  67260- 
0152  t-mai!  address  golbeckt?  chp.twsu.edu. 

Deadline  fer  receipt  cr  apo>!caton$  is  Seotemoer  15. 1939.  or  me  fist  cf  earn  succeeding  mmtn 
until  tne  pcs.uon  is  fined 

AA.EuE 


★ ★ ★ *’  - Magellan 
’Top  Pick"  - cfnet 
’Top  5V’-  Lycos 

"Bert  Web  Sites-Higher  Ed" 

- HomePC  Magazine 

“Great  Site" 

- Good  Morning  America 


PRESENTING  the  JOURNEY  over  ike  WORLD  WIOE  WEB  to  HIGHER  EDUCATION 

“ColiegeNET” 

FSEE  {BILLION  SCHOLARSHIP  SEARC-  FREE.  EAST  TO  USE  COLLEGE  SEARCH  ENGINE 

with  ONLINE  ALLOCATIONS  to  the  world's  LEADING  COLLEGES  ANO  UNIVERSITIES 
INCLUDING  THE  WORLD  S FIRST  3-D  VRML  CAMPUS  TOUR 

Awesome  http://www.collegenet.eom 

^ t.Juiuth'ruil  Siu 

t^r  .-.h  .he, ncn. ('■  Now  playing  on  a screen  near  you! 


To  place  sour  admissions  application  on  the  Web  m Irom  of 
millions  ot  qualified  applicants,  contact  Fat  Camiod>  ai 
503-973-5222  or  patneke^  collegenet.com 
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Washington  Stare  University 


Notice  of  Vacancy 

VICE  PRESIDENT  FOR  UNIVERSITY  ADVANCEMENT 

POSITION:  The  Vice  President  for  University  Advancement  sets  the  vision  and  strategic  direction  for  programs  that  see*  tc  'pMve 
atumm  and  friends  in  advancing  and  supporting  the  acaoemic  and  service  priorities  of  the  University  As  sucn  the  Vice  President 
oversees  the  WSU  foundation,  the  WSU  Alumm  Association  and  Advancement  Services  The  Foundation  is  the  philanthropic  arm  cf 
the  University,  a non-profit  organization  that  raises  and  manages  gifts  from  individuals,  corporations,  and  foundations  for  the  benefit  cf 
WSU  The  Alumni  Association  provides  an  avenue  through  which  alumm  of  all  ages  and  interests  can  interact  and  become  participants 
in  planned  activities  and  programs  Advancement  Services  compiles  and  manages  ail  alumni  and  dcncr  university  databases  arid  serves 
as  the  gift  processing  unit  of  the  University 

Reporting  to  the  Present  and  as  part  of  the  Presidents  Executive  Committee,  the  Vice  President 

• Helps  set  poucv.  budget  and  strategic  program  direction  for  WSU.  a land-grant  institution  of  21 .000  students 

• Provides  leadership  for  and  management  of  the  comprehensive  university-wide  advancement  program  consisting  cf  i 
centralrzed-decentralized  development  program,  ai  u.mni  relations  advancement  services.  WSU  West  iSeanle  office;,  a"d 
advancement  communications  and  marketing 

• Works  with  volunteer  and  academic  leadership  to  set  tund-raismg  and  ether  advancement  goals  which  are  beth  m3fketat.e  and 
representative  of  the  University's  highest  pncnt.es  engages  m tne  personal  solicitation  of  significant  benefactors  Oftwmmes 
pregtam  objectives  and  motivates  outcomes  for  a;i  institutional  fund  raising  initiatives  aiumrn  relations  ana  advancement 
communications 

• Serves  as  President  of  WSU  Foundation  and  as  such  serves  ex-erficio  on  tne  WSU  Foundation  Board  cf  Trustees  aM  t»ecut«*e 

• Reports  results  of  fund-raising  ana  asset  management  tc  the  University  Board  of  Regents  and  the  WSU  Foundation  Board  cf  Trustees 

• Represents  the  institution  to  a broad  arrav  of  internal  ano  external  audiences  to  encourage  understanding,  confidence  aa.ccacv 
and  investment 

WASHINGTON  STATE  UNIVERSITY:  Washington  State  University,  with  campuses  located  m Pullman  imami.  Socxane 
Tri-Cmes.  and  Vancouver,  Washington,  is  the  st3tes  land-grant  university  A comprehensive  acaoemic  and  research  institution  WSU 
has  a student  enrollment  of  21.000  with  ten  colleges,  a graduate  school  and  learning  centers  and  extension  offices  throughout  the 
state  WSU's  faculty  cf  1,900  includes  scnclars  with  national  and  international  reputations  MONEY  magazine  has  caned  WSU  a 
‘puolic  ivy*  and  rated  its  Honors  College  one  of  the  best  m the  nation  Other  hallmarks  include  the  Edward  R Murray.  -.ncci  H 
Communication,  the  College  of  Veterinary  Medicine,  the  largest  business  school  in  the  state,  and  renowned  expertise  m olant  scences 
engineering  and  computer  science  The  Pullman  campus  »s  one  of  the  largest  residential  universities  m the  West  and  is  a mercer  of 
the  Pacific- 10  Athletic  Conference 

QUALIFICATIONS:  Required  qualifications  SA  BS  Proven  executive  sx-tis  and  managerial  txpenence  ae.e.cred  in 

organizations  of  comparable  scope,  size  and  complexity  tc  WSU  Acquired  understanding  of  issues  in  higher  education  and  demonstrated 
commitment  to  the  missions  of  institutions  of  higher  education  Ability  tc  work  effectively  within  a cohesive  leadership  team  Exceot'Cnai 
written  and  oral  communication  skills  Preferred  qualifications  Appropriate  advanced  degree  Ability  tc  establish  pahnersnps  w.tn 
business,  professional  and  community  leaders  Experience  m managing  publicity  community  organization  and  media-reiancr.s  efforts 
Expenence  in  planning  and  directing  ar.  institut.ons  cveran  fund  raising  and  advancement  programs  Proven  record  of  soliciting  ,ro;,-dua! 
major  gifts.  Capital  campaign  experience,  inching  piann.ng  and  implementing  a successful,  comprehensive,  muit'-vear  camoa<g° 

Alternative  preparation  ana  experience  w!l  be  ccnscemd  m e.aiuat-ng  candidates  for  v is  oosit.cn 

Application  rev.ew  oegms  on  July  30  1999  ana  *.-!  cc~t  cue  unM  anointment  -s  maae 

APPLICATIONS:  Direct  inquiries  and  ncminr<C''e  ■* 


Dr.  Ira  W.  Krlnsky 
Attn:  WSU  Search 
Korn/Ferry  International 
1800  Century  Park  East,  Suite  900 
Lorn  Angeles,  California  90087 
Telephone:  310  843-4128 
FAX:  310  553-6452 


Carolyn  J.  Aut 
Attn:  WSU  Search 
Korn/Ferry  International 
1800  Century  Park  East,  Suite  900 
Lo*  Angeles,  California  90067 
Telephone:  310  843-4127 
FAX:  310  553*6452 


Washington  State  Umve'S'h  s f jua.'  Qrprrtun> r.  Affirmative  Acton  Emp:o,e 

* SS^MORCOLLEGE 

Dean  for  Financial  Services 


Cravs  Harbor  Collate  invar*  applications  ! ’■'?  i..<!  t.mc  rK.tm.ir,  or  Dean  lor  I .nunuai  Vru.cs  in  a p.  v.i  ' 

rnpxmMDir  l.*r  tne  leadership  ana  .tx*rdinaiion  ot  the  t\wii  operation  ot  the  cr-lece  inuuding  oudcei.  b .n'ir«  n n .is 
payroll.  human  resources.  investments.  purchasing.  i.sk  management,  ana  *omr.utinc  \Xorks  closciv  witn  the  .(Pieces 
leadership  icam  and  campus  governance  groups  on  tne  >nternai  budgeting  process  and  allocations 

Requirements:  B.  A degree  in  Business  Administration  ; V.ouni  me  or  reutetl  field  t Masters  decree  oi  t l’A  |»:ciciieu  r.js 
experience  with  budget  planning  and  implementation  Ad.ai,.  rd  knowledge  ..I  poimr\  Jr.d  pr.ui.. r.s  i.:»a>*..iaj 
management  ;n  a community  college  environment  prcterrru 

Salary:  5"  '*)  1 1 : annua, iv.  plus  henetni 

Vo  a.  quire  timber  inhumation  about  tne  pos.non  oi  the  appi-diion  pro. ess.  please  .unuu  Paulette  Dodgen, 
Human  Resource  Office,  360-538-4218  or  pdodgent*  ghc.ctc.cdu  [Vad..nc  tor  screening  or  appmaimns  >s 
ovjo  no  Open  until  filled  LOF. 
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Latina/Chicana  Superwoman: 

^ ww  Dr.  Lydia  ledesema-Ree, 

Have  You  Seen  Her?  =s 


Lydia  Ledesema-Reese.  president,  Skagit  Community 
College \ y?«/  Latina  president  in  public  higher 

education  in  the  state  of  Washington.  Mother  of  tuo. 
she  re-entered  college  as  a displaced  homemaker 
seeking  job  skills,  then  went  on  to  earn  an  EdJX 


| Latina'Chicana  women,  we  are  blessed  in  many  w ays  We  art*  part  of  a culture  rich 
jl  CJm  tradition,  with  stable  \ alues  that  honor  emotion  and  love  of  family  Our  language 
rllJas  women  is  filled  with  passion  and  feelings.  We  are  strong  in  body  and  soul.  Our 
culture  encourages  work  We  work  with  our  hands  and  minds,  and  bring  our  hearts  to 
whatever  we  do. 

In  the  I.S..  we  are  a high  percentage  of  the  low -wage  workforce.  Our  mothers  and 
sisters  have  invested  countless  years  m agriculture,  manufacturing,  and  service 
occupations.  Many  have  moved  through  the  "blue  collar'  jobs  of  our  parents  into  the 
“white  collar  worid-the  dominant  economy  of  the  nation. 

Vie  can  see  in  our  progress  both  joy  and  pain  Much  to  celebrate  but  a long  wav  to 
go  To  consolidate  gains  and  make  possible  tomorrow  s achievements,  we  must  examine 
the  burdens  we  carry  from  the  past 

Whai  expectations,  assumptions,  stereotypes,  and  obstacles  do  Uimas/Chicana** 
face  as  they  consider  their  futures'  Utnch  aspects  of  our  culture  are  successful  and 
facilitate  our  achievements?  What  are  those  that  burden  us  with  guilt  and  conflict' 

Our  cultural  belief  is  that  there  is  a conflict  between  career  and  family.  This  bias 
remains  at  the  heart  of  our  most  important  institution  despite  the  ev  idence  and  despite 
vears  of  struggle  against  it.  The  idea  persists  that  young  Chicanas  must  choose  between 
college,  career,  children,  and  family 

A burden  thus  settles  on  the  shoulders  of  the  Chicana.  Ike  higher  her  aspirations,  the 
greater  the  conflict  Children  and  family  are  pm  forth  as  a nnnurv  obligation,  higher 
education  and  career  success  are  discounted. 

1 do  not  mean  that  family  should  be  discounted  or  devalued  Commitment  to  family 
is  a central  strength  of  our  culture.  It  serves  us  well  in  a world  filled  with  material 
opportunities  and  moral  perils  But  many  Latina/Chicana  women  are  restricted  from 
attending  college  because  it  might  create  a distance  from  the  family,  geographically  or 
culturally 

Vie  should  learn  to  give  career  achievements  an  appropriate  value  A life  nch  with 
professional  and  community  accomplishment  is  not  m conflict  but  a supporting  element, 
an  expression  of  love  for  the  larger  ‘ family  ''  of  our  communities.  As  we  recognize  this 
truth,  we  must  ask  our  family  for  support  and  recognition  of  the  choices  we  make. 

So  many  subtle  reminders  and  guilt  trips  are  quietlv  laid  on  our  shoulders  “Miia.  tu 
ahuclua  will  be  so  hurl! ...How  can  um  put  that  before  your  family?.  Just  see  if  your 
school  or  |ob  will  help  you  out  when  vou  need  someone*'  Irvine  family  members  convey 


these  messages-thoughiless  messagev-often  not  intended  to  hurt,  yet  burdening  our 
souls  with  unhealthy  guilt. 

Vie  internalize  these  voices,  reinforcing  our  guilt:  I should  he  home  uiih  my  family, 
doing  the  wash  My  boyfriend  will  not  trust  my  going  to  college,  leaving  him  behind. 
Some  of  our  voices  even  question  our  best  decisions. 

Machismo,  a pervasive  value  orientation,  impacts  heavily  on  our  daily  lives.  Problems 
arise  when  only  the  female  can  find  work  or  earns  more  than  her  spouse,  threatening  the 
male  self-image  and  role  with  economic  reality.  Often  Chicanas  who  work  or  go  to  school 
must  still  fulfill  traditional  responsibilities 

Our  culture  encourages  us  to  view  ourselves  as  gente.  family,  not  as  individuals.  We 
are  uight  to  respect  authority,  not  question  u Many  of  us.  even  at  a seasoned  age.  arc 
told  what  to  think,  how  to  think,  how  to  heha.c.  Singled  out  in  a classroom  or  on  the  job 
and  asked  what  wc  believe,  many  Chicanas  arc  caught  offguard  “Programmed"  to  take 
on  our  father's  or  husbands  beliefs,  we  have  not  been  encouraged  to  form  our  own 

V*  place  pressure  on  ourselves  to  be  everything  to  everyone-superwoman.  super 
girlfriend,  super  wife.  mom.  daughter,  sister,  friend.  We  expect  to  be  super  students,  super 
employees,  super  good-looking,  super  thin,  super  sexy.  It  is  not  possible.  And  the 
expectation  of  supernatural  achievements  belittles  our  actual  achievements.  It  is  a 
destructive  myth.  We  should  challenge  it  not  only  for  ourselves  hut  for  those  who  follow. 

We  must  break  through  this  culturally  reinforced  wall  of  negativity  about  ourselves 
and  our  potential  We  must  resolve  internally  the  conflict  between  expanding  our 
boundaries  and  being  trapped  by  cultural  norms 

A message  for  young  Chicanas  When  those  who  are  important  to  you  address  you  in 
tlie  name  of  love,  familv.  religion,  culture,  or  other  values,  are  they  willing  to  accept  you 
for  who  you  are  and  for  ail  your  potential,  or  are  they  trying  10  force  you  back  into  a 
cultural  stereotype? 

All  people,  m fulfilling  a need  to  he  who  they  are.  deserve  love  and  support  for  their 
decisions  We  can  help  y oung  Chicanas  earn  a perspective  on  nur  culture  so  thev  can  find 
their  own  creative  path 

As  Latina/Chicana  leaders,  we  need  to  clearly  articulate  our  expectations,  our 
competencies  our  passions  as  leaders,  a'-  members  of  families,  and  as  women.  In  this 
wav.  we  can  bring  the  kaleidoscope  of  change  into  focus  and  direct  it  into  positive 
outcomes  for  ourselves  and  our  people 
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SOCIOLOGY  OF  GENDER 

Pending  approval  and  funding,  the  Department  of  Sociology  at  the  l mvcrsilv  ol 
San  Francisco  invites  applications  for  a tenure-track  position  in  Gender  at  the 
\ssistant  Professor  level,  anticipated  to  begin  m the  Fall  200O  Additional 
expertise  in  one  or  more  ot  the  following  areas  would  be  desirable  lamily.  race 
and  ethnicity.  or  research  method" 

Teaching  responsibilities:  ma\  include  inter  aha.  Sociologv  ot'  Ciender 
Sociology  of  the  Family.  Race  and  Ethnicity.  and  Research  Methods  Normal 
teaching  load  is  three  courses  per  "emcsiet  The  Department  contributes  to  the 
Women's  Studies.  Latin  Amcrtcan  Studies.  Ethnic  Studies.  Peace  and  Justice  and 
I egal  Studies  certificate  programs  as  well  as  the  social  science  course  offerings  m 
the  General  Education  Curriculum 

Qualifications:  Candidates  must  have  uni\er>uv  teaching  experience,  a strong 
commitment  to  teaching,  evidence  ot  scholarship,  an  earned  doctorate  in 
Sociologv  by  Fall  2000.  experience  and  willingness  to  work  in  a culturallv 
diverse  environment,  and  an  understanding  ol  anj  commitment  to  support  the 
mission  of  the  University  The  candidate  will  be  expected  to  develop  an 
independent  and  ongoing  research  program 

Send  applications  to  Michael  J.  Webber.  Chair.  Sociologv  Search  Committee. 
Department  of  Sociologv,  l Diversity  of  San  Francisco,  2130  Fulton  Street, 
San  Francisco,  CA  94117-1080. 

GLOBALIZATION 

Pending  approval  and  funding,  the  Department  ol  Sociologv  ai  the  l Diversity  ot 
San  Francisco  invites  application-  for  a tenure-track  position  at  the  Assistant 
Professor  level,  anticipated  to  begin  m the  Fall  2000  We  are  interested  in 
candidates  who  specialize  in  any  aspect  of  globalization;  including  global 
environmental  issues,  international  migration,  development. underdevelopment, 
border  studies,  multinationals  and  the  international  division  of  labor,  women  in 
development,  cultural  globalization,  inequality  etc 

Teaching  responsibilities:  may  tnclude  inter  aha.  Globalization.  Global 
Population  and  Consumption.  Invironmcntul  Sociologv.  Global  Inequality 
Women  in  Development.  Environmental  Racism  as  well  as  general  Sociologv 
courts  Normal  teaching  load  is  three  courses  per  semester  1 he  Department 
contributes  to  the  Women  s Studies.  Latin  American  Studies.  Lthnie  Studies. 
Peace  and  Justice  and  Legal  Studies  certificate  programs  as  well  as  the  social 
science  course  offerings  in  the  General  l ducation  Curriculum 
Qualifications:  Candidates  must  have  university  teaching  experience,  a strong 
commitment  to  teaching,  evidence  of  scholarship,  an  earned  doctorate  in 
Sociologv  bv  Fall  2000.  experience  and  willingness  to  work  in  a culturally 
diverse  environment,  and  an  understanding  ot  and  commitment  to  support  the 
mission  of  the  University  The  candidate  will  be  expected  to  develop  an 
independent  and  ongoing  research  program 

Send  applications  to  Michael  J.  Webber.  Chair.  Sociology  Search  Committee, 
Department  of  Sociologv,  University  of  San  Francisco.  2130  Fulton  Street, 
San  Francisco,  CA  94117-1080. 

PUBLIC  RELATIONS 

Pending  approval  and  funding,  the  l nivcrsitv  of  San  I ranciseo  invite*- 
applications  for  . rnurc-track  position  m Public  Relation"  at  the  Assistant 
PnOessor  level,  anticipated  to  begin  in  the  1 all  2ut’o 

Teaching  responsibilities:  mav  include  inter  aha  Public  Relations  Writing. 
Public  Relations  Iheory  Public  Relation"  Research  and  t ampaiens  Public 
speaking,  and  other  courses  according  to  the  candidate  s specialty  L oinpetency 
in  related  areas,  such  as  advertising  and  organizational  communication  is  also 
desirable  1 he  faculty  member  will  assist  in  building  a public  relations  program, 
develop  and  advise  the  PRSS  \ chapter  and  assist  with  Public  Relations 
internships  Because  the  l nivcrsitv  <0  San  1 rancisco  is  a Jesuit  institution 
situated  in  a culturally  diverse  region,  ihe  new  program  will  emphasize  nonprofit 
and  international  PR.  professional  public  relations  experience  in  either  ot  these 
areas  is  extremely  desirable 

Qualifications.  I nivcrsitv  teaching  experience  evidence  ol  a strong 
commitment  to  teaching,  evidence  ol  scholarship,  an  earned  doctorate  bv  I all 
-'mill,  experience  and  willingness  to  wort  m a culturallv  diverse  environment 


and  an  understanding  ot  and  commitment  to  support  the  mission  ol  the 
l nivcrsitv  are  required  Ihe  candidate  will  he  expected  to  develop  an 
independent  and  ongoing  research  program 

bend  applications  to  Rhonda  Parker.  Chair.  Public  Relations  Search 
Committee,  Department  of  Communication  Studies.  I nivcrsitv  of  San 
Francisco,  2130  Fulton  Street.  San  Francisco,  C A 94117-1080. 

COORDINATOR  OF  EXPOSITORY  WRITING 

Pending  approval  and  tunding.  the  Department  of  C ommumcation  Mudies  at  the 
l nivcrsitv  ol  San  Francisco  invites  applications  tor  a full  time  tenure-track 
position  in  Expository  Writing  at  the  Assistant  or  Associate  Prolessor  level 
anticipated  to  begin  in  the  1 all  2U0u  1 he  Department  ot  c ommumcation  Studies 
incorporates  English  as  a Second  Language.  I xpository  Writing  and 
Speech  Rhetoric 

Responsibilities  include:  Coordinating  the  undergraduate  Expositors  Writing 
program,  teaching  two  to  three  expository  writing  courses  per  year  ami 
collaborating  with  other  Communication  Studios  faculty  to  advance  curriculum 
development  and  to  integrate  speech  and  writing  as  communication  skill" 
Qualifications : l niversitv  teaching  experience,  a strong  commitment  t« 
leaching,  evidence  ot  scholarship,  an  earned  doctorate  by  I all  2(hhi.  academic 
program  administrative  experience,  experience  and  willingness  to  work  in  a 
culturally  diverse  environment,  and  an  understanding  of  and  commitment  to 
support  the  mission  of  the  l niversitv  are  required  1 he  candidate  w ill  be  expected 
to  develop  an  independent  and  ongoing  research  program 
Send  applications  to.  Stephanie  Yandrick,  Chair.  Expository  Writing  Scarcli 
Committee,  Department  of  Communication  Studies.  Universitv  of  San 
Francisco.  2130  Fulton  Street,  San  Francisco.  CA  94117-1080. 

Established  as  San  Francisco's  first  institution  of  higher  learning  in  1855.  the 
l nivcrsitv  of  San  I rancisco  presently  serves  8000  students  in  the  arts  and 
sciences  business  education,  nursing,  law  and  professional  studies  Ihe 
University  is  a private.  Catholic  and  Jesuit  institution  and  particularly  welcomes 
candidates  who  will  positively  contribute  to  such  an  cm  ironment 

INTERNATIONAL  MEDIA/VIDEO 
OR  MULTIMEDIA  PRODUCTION 

Pending  approval  and  funding,  the  Media  Studies  Program  at  the  l niversitv  ot 
San  Francisco  invites  applications  tor  a tenure-track  position  m International 
Media  w ith  a second  specialization  in  Production,  at  the  Assistant  Prolessor  level 
anticipated  to  begin  in  the  Fall  2000 

Teaching  responsibilities:  may  include  inter  alia  International  Media  Media 
and  Globalization.  Media  and  New  Technology  and  or  Video  or  Multimedia 
Production,  and  other  courses  according  to  the  candidate's  spccialtv  C ompetenev 
in  one  or  more  of  the  follow  mg  core  courses  is  also  necessary  Media  and  Society. 
Media  Institutions.  Media  l aw  and  Policy.  Media  Theory.  Media  Audience 
Qualifications:  [ nivcrsitv  teaching  experience,  ev  idencc  ol  a strong  commitment 
to  teaching,  evidence  of  scholarship,  an  earned  doctorate  hy  Fall  2ooo.  experience 
and  willingness  to  work  tn  a culturallv  diverse  environment,  and  an  understanding 
of  and  commitment  to  support  the  mission  of  the  University  are  required 
Send  applications  to  Bernadette  Barker-Plununer.  C hair.  International 
Media  Search  committee.  Department  of  Media  Studies,  l niversitv  of  San 
Francisco.  2130  Fulton  Street,  Harney  243,  San  Francisco.  C \ 94117-1080. 

Applicants  should  submit  a letter  ot  application,  curriculum  vit.u  graJuate 
transcripts  hnel  description  ol  research  plans,  copies  ol  recent  research  papers 
statement  of  leadum*  philosopnv  ev  idencc  ot  teaching  abilitv  including  copies  ol 
teaching  evaluations  and  three  letters  of  recommendation  Applications  must  he 
received  bv  October  15  |99w  in  order  to  ensure  full  consideration 
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DepAZTMBNIS 


“How  Much  Poverty  Can  Democracy 


! Endure? 


11k  full  text  ofas/wcb  at  Chapman  l niimitv 
by  (bear  Arias,  minimal  humamtamn  mice 
on  Uitin  American  /silky  6 


Diversity  in  Health 

Administration 

summer  Enrichment  Program  is  opening 
doors  for  students  nf  color  who  mint  to 
enter  health  care  management.  1 2 

IV 


Strategic  Mentoring  via  HOSTS 


Sow  in  -id  states,  this  for-profit  program 
pinpoints  student  short  lulls  and  uses  vol- 
unteer tutors  to  correct  them.  1 4 


Family  History  in  the  Making 


. ! day  in  the  life  of  the  Cintron  family,  whose 
three  daughters  gnuluated  m May  pom 
Community  < biltve  "t  Philadelphia.  20 


Latinas  Getting  Elected 


(load  Heirs  from  SALB)  and  Pulses 
l nirersi/y's  ( enter  tor  the  American 
Woman  and  Politics  2 2 


Driving  El  Paso’s  Future 


In  recent  yeitrs.  I TEP  has  added  six 
doctoral  pngrams  to  its  snide  existing 
program  in  geological  science.  24 
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-fY  % Technology  Solutions  for 
M-  Education  Organizations 

BY  GUSTAVO  A.  MELLANDER  w 


Technology  can  be  daunting  for 
a faculty  member  and  even  for 
a college  itself.  Vet  all  of  us  are 
finding  ourselves  more  and  more 
involved  with  technology. 

Some  of  us  hopped  on  that  furi- 
ous train  a long  time  ago.  Others 
are  being  dragged  along-scream- 
ing and  kicking. 

To  address  the  many  issues 
involved  and  alleviate  apprehensions, 
the  National  Center  for  Education 
Statistics  (NCES)  has  produced 
Technology  at  Your  Fingertips. 

The  100-page  publication 
explains  how  to... 

• define  your  needs  and  technical 
requirements: 

• develop  a '‘needs  assessment”; 

• determine  what  resources  you  have 
and  what  resources  you  will  need; 

• implement,  support,  and  main- 
tain your  technology  solution; 

• provide  effective  training. 

Purpose 

Technology  at  Your  Fingertips 
describes  a process  for  developing 
the  best  possible  technology  solu- 
tion for  one's  college.  This  book 
provides  the  necessary  steps  to 
identify  one's  technology  needs, 
consider  possible  options,  acquire 
the  technology,  and  successfully 
implement  a technology  solution. 

Although  useful  for  anyone 
involved  in  technoiogv.  this  hook  is 
particularh  helpful  for  those  in  one 
of  the  following  two  roles; 

• persons  who  have  been  given  the 
responsibility  for  setting  up  com- 
puter and  networking  technology 
m an  education  organization,  and 
* persons  who  will  he  supervising 
the  process  of  technology  imple- 
mentation 

Hie  persons  who  might  fill  these 


roles  include  professors,  board 
members,  university  management 
staff,  and  librarians.  Persons  who 
use  this  hook  might  he  the  ones 
with  the  final  decision  about  what 
will  he  done,  or  they  might  he  the 
ones  who  make  recommendations 
to  the  ultimate  decision-maker. 

This  hook  is  not  for  technical 
staff  already  familiar  with  many  of 
the  conceps  and  data.  The  writing 
style  is  targeted  to  non-technical 
individuals,  yet  it  includes  the  req- 
uisite terminology  and  issues  basic 
to  technology.  Definitions  are  pro- 
vided throughout  the  book  and  can 
also  he  found  in  the  glossary. 

The  World  of  Technology 

The  uses  of  technology  are 
broad  and  ever-changing.  This  pub- 
lication does  not  attempt  to  cover 
all  types  of  technology  that  can  be 
used  m education  settings. 

The  focus  is  on  computer  and 
networking  technology-primarily 
software  used  to  meet  administrative 
and  many  instructional  needs. 
Special  attention  is  also  paid  to  the 
hardware,  networking,  and  support 
systems  required  to  make  it  function. 

Not  covered  are  categories  such 
as  video/television.  telephone  sys- 
tems. and  certain  other  tools  that 
can  be  used  for  distance  learning. 

Since  the  world  of  technology  is 
ven  fluid,  technical  standards  and 
specific  products  change  constant- 
ly. This  hook  contains  generic  ques- 
tions that  will  help  professors  and 
administrators  create  effective 
decision-making  processes  both 
now  and  for  the  future. 

Common  sense,  experience- 
based  ideas  dominate  rather  than 
approaches  tied  to  specific  situa- 
tions or  products.  These  ideas  are 


based  on  the  authors'  extensive 
experience  implementing  technolo- 
gy within  state  education  agencies, 
universities,  and  libraries. 

Pointers 

Technology  at  Your  Fingertips 
also  contains  information  on  bud- 
getary and  human  resource  con- 
cerns. A whole  section  relates  to  the 
use  of  computer  and  networking 
technology  for: 

• providing  instruction  to  students 
( e.g..  recording  data  from  experi- 
ments, providing  computer-based 
instructional  activities,  accessing 
the  Internet); 

• managing  activities  related  to 
instruction  (e.g„  grade  and  attendance 
reporting,  lesson  design,  accessing 
information  about  students); 

• automating  and  streamlining  day- 
to-day  operations  (e.g.,  student  regis- 
tration. maintaining  health  records, 
scheduling  classes,  determining  bus 
routes,  word  processing). 

Included  at  the  end  of  each 
chapter  and  the  book  itself  are 
pointers  to  reference  documents 
and  other  sources  of  information. 

The  constant  changes  in  tech- 
nology make  the  lives  of  many  of 
these  sources  fairlv  brief.  There  are 
many  resources  listed  that  are 
available  on  the  internet  because 
they  tend  to  he  more  current.  They 
have  the  advantage  of  being  able  to 
link  one  to  additional  resources. 
Many  education  resources  and 
examples  have  not  been  published 
anywhere  except  on  the  Internet. 

A Practical  Process 

There  are  manv  published  meth- 
ods for  building  technoiogv  solu- 
tions. and  thc\  contain  similar  ele- 


ments. This  document  describes  the 
different  steps  of  the  process  in  a 
way  that  can  help  meet  the  specific 
needs  in  higher  educational  settings. 

Specifically,  the  booklet  contains 
guidance  on  the  following  steps: 

• define  the  task  and  the  step* 
needed  to  undertake  the  tasl 
(Chapter  1); 

• conduct  a needs  assessment  anc 
define  your  technology  require 
ments  (Chapter  2); 

• describe  your  current  comput 
ing  and  networking  technolog’ 
resources  (Chapter  3): 

• evaluate  options  and  select  you 
preferred  technology  solutioi 
(Chapter  4); 

• implement  the  selected  technol 
ogy  solution  (Chapter  5); 

• train  the  users  (Chapter  6) ; 

• make  plans  for  supporting  an 
maintaining  your  technology  solutio 
on  an  ongoing  basis  (Chapter  7). 

The  complete  text  can  b 
accessed  at; 

http://nces.ed.gov/pubs9E 
tech/index2.htm  and  http://nce 
ed.gov/pubs98/98293pdf 

Paper  copies  are  available  froi 
the  Department  of  Education  publ 
cations  center  at  l-87"r-4ED-Pul 
{ i-yc"  4v-~82'). 

Pr.  Mellander  is  a professor  < 
George  Vason  l nirersth: 
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Special  Feature 


Aria*  SjM’a/i*  at 
Chapman  Cnirersitij. 
OruiHjc.  Calif. 


by  Oscar  Arias 


CHAPMAN 


UNIVERSITY 


“A  main  focus 
of  my  work  has 
been  challeng- 
ing a world 
military- 
industrial 
complex 
removed from 
democratic 
controls  and 
humanitarian 
standards” 

Oscar  Arias 


is  a great  honor  for  me  to 
come  to  Chapman  and  par- 
ticipate in  the  Distinguished 
Lecture  Series.  I thank 
Professor  Don  Will.  Mr  Christopher 
Chennault.  Dean  Joseph  Kertes,  and 
Professor  Ken  Tye  for  working  to 
make  this  visit  possible. 

Tonight  l want  to  discuss  with  you 
some  of  the  recent  changes  in  our 


political  economy  that  have  greatly 
affected  the  struggle  for  peace  and 
human  development.  And  1 want  to 
ask  the  question:  How  much  poverty 
can  democracy-  endure? 

In  the  past  fifty  years.  U.S.  corpo- 
rations have  expanded  and,  with  the 
assistance  of  the  State  Department, 
have  opened  markets  around  the 
world.  Technological  advances  have 
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made  it  possible  to  interact  with  for- 
eign peoples  on  a daily  basis, 
expanding  the  bounds  of  our  knowl- 
edge. Southern  countries  have 
engaged  a process  of  development, 
and  seen  widely  varying  outcomes. 

But  sadly,  the  actions  of  the 
United  States  often  have  not  been 
guided  by  a humanistic  concern  for 
the  well-being  of  others,  nor  for 
their  right  to  self-determination, 
but  too  regularly  have  reflected  a 
calculating  self-interest.  Martin 
Luther  King,  [Jr..]  who  once  came 
to  Chapman  as  a distinguished  lec- 
turer, had  the  foresight  to  issue  a 
profound  warning. 

He  reminded  us  of  the  words  of 
President  John  F.  Kennedy,  who  said. 
“Those  who  make  peaceful  revolu- 
tion impossible  will  make  violent 
revolution  inevitable."  And  then 
Martin  Luther  King  commented  that, 

I quote:  "Increasingly,  by  choice  or 
by  accident. ...our  nation  has 
taken....the  role  of  those  who  make 
peaceful  revolution  impossible  by 
refusing  to  give  up  the  privileges  and 
the  pleasures  that  come  from  the 
immense  profits  of  overseas  invest- 
ment. 1 am  convinced  that  if  we  are 
to  get  on  the  right  side  of  the  world 
revolution,  we  as  a nation  must 
undergo  a radical  revolution  of  val- 
ues. Vie  must  rapidly  begin  the  shift 
from  a ‘thing-orientcd’  society  to  a 
person-oriented’  society.  When 
machines  and  computers,  profit 
motives  and  property  rights  are  con- 
sidered more  important  than  people, 
the  giant  triplets  of  racism,  material 
ism.  and  militarism  are  incapahle  of 
being  conquered." 

As  we  enter  the  new  world  econ- 


£ n i •-  r \ v ! ' < » ! 


I I 


1. 


o 


146  0 


om\  of  ’globalization.  I believe  that 
we  face  the  very  same  moral  and 
economic  challenge.  Now.  I S trillion 
dollars  race  around  die  globe  every 
day.  and  yet  are  largely  unaccount- 
able to  any  accepted  form  of  public 
oversight.  For  some,  the  new  eco- 
nomic system  means  being  able  to 
make  investments  with  a worldly  per- 
spective, minimizing  labor  costs  and 
maximizing  profits.  For  many  others, 
it  means  facing  the  end  of  job  securi- 
ty, and  at  the  same  time  witnessing 
the  reappearance  of  sweatshops. 

The  frantic  quest  for  quick  rich- 
es has  created  a hollow,  speculative 
economy,  unattached  to  human 
labor  and  unaccountable  to  human 
need.  Investments  are  not  made 
over  the  long  term,  designed  to 
help  small  businesses  get  started 
and  help  people  improve  the  infra- 
structure of  their  communities. 
Instead,  bankers  pit  foreign  curren- 
cies against  one  another,  investing 
for  days  or  even  just  a few  hours. 
They  create  immense  profits  for  the 
most  privileged,  but  leave  a devas- 
tating trail  of  destabilization  and 
misery  in  their  wake. 

Recently,  we  have  seen  that  the 
global  economic  order  is  subject  to 
panic  and  rapid  fluctuation.  As 
wealthy  financiers  lost  money  in 
weakened  East-Asian  economies,  in 
Indonesia,  or  in  Brazil,  pundits  and 
hank  officials  began  to  speak  of  a 
crisis.'  But  even  now.  only  months 
after  traumatic  devaluations  have 
begun,  there  seems  to  be  a consensus 
that  this  downturn  was  only  a small 
setback  in  a well-functioning  system. 

But  I tell  you  tonight  that  there 
is  a much  deeper  crisis  underlying 
the  financial  panic,  one  that  this 
consensus  of  experts  overlooks.  I 
say  that  it  is  an  economic  crisis 
when  nearly  a billion-and-a-half 
people  have  no  access  to  clean 
water,  and  a billion  live  in  miser- 
able substandard  housing  I say  that 
u is  a leadership  crisis  when  we 
allow  wealth  to  be  concentrated  in 
kwer  and  fewer  hands,  so  that  the 
worlds  three  richest  individuals 


have  assets  that  exceed  the  com- 
bined gross  domestic  product  of 
the  poorest  forty-eight  countries.  1 
sa\  it  is  a spiritual  crisis  vvhen-as 
Gandhi  said-many  people  are  so 
poor  that  they  can  only  see  God  in 
the  form  of  bread,  and  when  other 
individuals  seem  only  to  have  faith 
in  a capricious  God  whose  ‘invisi- 
ble hand”  guides  the  free  market.  I 
say  it  is  a moral  crisis  when  40.000 
children  die  each  day  from  malnu- 
trition and  disease.  And  1 say  it  is  a 
democratic  crisis  when  1.3  billion 
people  live  on  incomes  of  less  than 
one  dollar  a day,  and  in  their  unre- 
lenting poverty  are  totally  excluded 
from  public  decision-making. 

We  know  that  in  times  of  crisis 
many  falter;  they  think  only  in 
terms  of  the  individual  and  fail  to 
accept  their  human  obligations.  But 
this  cowardice  is  a choice.  It  is  our 
choice,  and  we  have  another 
option.  Instead  of  permitting  the 
dominant  values  of  selfishness,  mil- 
itary build-up.  and  a love  of  money 
to  prevail,  we  can  choose  to 
reclaim  our  most  noble  aspirations. 

This  means  affirming  some  of 
the  ethical  maxims  that  guide  virtu- 
ous communities,  but  that  have 
been  too  quickly  overlooked  in 
recent  times:  that  all  people  have  a 
right  to  work  for  a living  wage.  That 
all  have  a responsibility  to  think 
sustainably,  to  live  in  harmony  with 
the  natural  environment.  And  that 
ail  people  should  have  equal 
opportunity  to  access  educational, 
cultural,  and  financial  resources. 

At  that  same  time  that  we  look 
back  to  these  established  princi- 
ples. we  must  broaden  the  scope  of 
our  moral  concern  more  than  ever 
before.  In  recent  years.  as  the  world 
has  emerged  from  the  painful 
experiences  of  colonialism,  geno- 
cide. and  superpower  tension*,  the 
nascent  structures  of  an  interna- 
tional humanism  have  appeared 
The  challenge  of  the  current  gener- 
ation is  to  embrace  this  global  cili- 
/enship-to  think  about  securitv. 
democracv.  and  ttiMice  on  a world- 


wide scale. 

The  first  step  toward  global 
thinking  requires  that  we  adopt  a 
definition  of  peace  that  goes  beyond 
the  short-sighted  demands  of 
national  security.  To  this  end.  the 
United  Nations  Human  Development 
Program  stresses  the  need  for  us 
instead  to  think  of  peace  in  terms  of 
human  security.  This  distinction 
bears  frequent  repetition.  Human 
securitv  is  not  just  a concern  with 
weapons-it  is  a concern  with 
human  life  and  dignity.  The  mar- 
tyred Salvadoran  Archbishop.  Oscar 
Romero,  eloquently  expressed  this 
idea.  He  told  his  people  that,  "the 
only  peace  that  God  wants  is  a peace 
based  in  justice.” 

Indeed,  how  can  we  say  that 
there  is  peace  when  thousands  are 
made  to  work  in  dehumanizing 
conditions?  How  can  we  sav  that 
there  is  peace  when  the  United 
States  builds  more  prisons  and 
fewer  schools?  How  can  we  say  that 
there  is  peace  when  millions  go 
hungry?  In  the  age  of  globalization, 
those  who  make  peaceful  changes 
in  our  economy,  politics,  and 
morality  impossible  will  make 
inevitable  the  future  conflicts  aris- 
ing from  the  unacceptable  inequali- 
ties that  I described  earlier. 

The  second  step  in  global  think- 
ing is  to  expand  our  understanding 
of  democracy.  Too  often,  democra- 
cy is  discussed  only  in  its  most  for- 
mal mode.  People  are  satisfied  that 
democracy  has  a place  in  the  con- 
stitution of  the  state,  but  make  no 
room  for  democracy  in  the  consti- 
lution  of  their  own  soul.  They  do 
not  let  it  affect  their  daily  interac- 
tions. their  personal  relationships, 
or  their  professional  ambitions 
For  this  reason,  some  of  our 
greatest  leaders  have  called  for 
protound  change  in  our  values.  But 
.1  democratic  revolution  is  not 
merely  sentimental  and  individual- 
istic. Yes.  it  demands  changes  in  the 
wav  we  live  and  the  wav  we  under 
Mand  ourselves,  hut  it  also  promis- 
es to  dunce  the  structures  that 


govern  our  society.  For.  at  its  core, 
democracy  is  a radical  philosophy 
of  civic  participation.  It  is  the  faith 
that  through  public  dialogue  and 
inclusive  deliberation,  ordinary- 
individuals  can  build  ever-better 
systems  for  living  together. 
Democracy  rests  on  the  need  for  all 
citizens,  not  only  the  most  power- 
ful. to  be  able  to  influence  mean- 
ingfully the  political  and  economic 
institutions  that  affect  their  lives. 

As  you  begin  to  renew  your  faith 
in  democracy,  each  of  you  must 
reconsider  the  privileges  you  enjoy 
as  citizens  in  a prosperous  country 
and  as  beneficiaries  of  this  fine  uni- 
versity. And  you  must  embrace  the 
responsibility  that  comes  with  this 
privilege.  In  this  democracy',  there  is 
no  room  for  guilt,  but  only  for  com- 
passion: the  point  is  not  to  feel 
guilty  about  the  gifts  you  have 
received,  but  to  feel  always  commit- 
ted to  the  struggle  to  guarantee  that 
all  people  may  live  such  dignified 
lives.  There  is  no  place  for  resigna- 
tion. but  only  determination:  though 
world  problems  may  seem  over- 
whelming. you  must  be  determined 
to  make  your  mark  against  poverty 
and  inequality.  And  there  is  no  stop- 
ping at  simple  charity,  but  instead 
you  must  expand  your  solidarity 
your  concern  for  the  health  anc 
well-being  of  others  must  spreac 
through  all  lands. 

While  we  must  reclaim  th< 
democratic  values  that  inspired  th< 
Enlightenment  revolutions  in  Franci 
and  the  United  States,  we  must  als< 
go  beyond  the  comfortable  limits  0 
traditional  civics  and  grapple  witl 
the  international  challenges  of  th< 
day.  We  have  already  seen  that  thi 
United  States,  while  claiming  to  pro 
tect  democracy  in  the  developin 
world,  has  too  often  protected  onl 
a narrow,  nationalistic  self-interesi 
We  can  no  longer  afford  to  think  i 
terms  of  a simple  nationalism. 

In  the  global  era.  true  demc 
1 rats  must  also  he  humanists.  Fc 
when  you  believe  that  people  cor 
trolhmi  their  own  lives  is  a trul 


sound  basis  for  this  nation,  you 
begin  to  recognize  the  inherent  dig- 
nity and  worth  of  people  in  other 
lands  as  well-people  struggling  to 
exercise  their  right  of  self-determi- 
nation and  to  forge  their  own  mod- 
els for  development. 

Indeed,  this  leads  us  to  a third 
crucial  component  of  global  think- 
ing. and  that  is  reformulating  our 
views  of  economic  justice.  Vie  must 
remember  that  true  democracy  is 
not  merely  the  distribution  of  polit- 
ical power,  but  also  the  distribution 
of  economic  power.  Sadly,  in  this 
age  of  huge  corporate  mergers,  this 
fact  is  too  often  overlooked.  It  is 
overlooked  by  many  policy-makers 
and  business  people  who  quietly 
solidify  a global  economic  order 
based  on  cynicism  and  individual 
profit.  But  for  many  poor  and  work- 
ing people  throughout  the  world,  it 
is  an  obvious  fact. 

On  his  recent  trip  to  Mexico. 
Pope  John  Paul  II  addressed  this 
situation,  and  spoke  out  against  a 
capitalist  system  so  far  removed 
from  religious  and  democratic  val- 
ues. He  argued  that  “the  human 
race  is  facing  forms  of  slavery 
which  are  new  and  more  subtle 
than  those  of  the  past,.. .and  for  far 
too  many  people,  freedom  remains 
a word  without  meaning." 

Perhaps  what  makes  the  eco- 
nomic exploitation  and  hardship  of 
our  day  more  insidious  is  the  fact 
that  it  exists  alongside  tremendous 
wealth  and  abundance.  U.S.  citizens 
spend  eight  billion  dollars  a year 
on  cosmetics-two  billion  more 
than  it  would  cost  to  provide  basic 
education  for  everyone  in  the  world 
if  these  funds  were  redirected. 
Europeans  spend  eleven  billion 
dollars  a year  purchasing  ice 
cream,  yet  we  know  that  only  nine 
billion  dollars  a year  would  be  ade- 
quate to  assure  water  and  sanita- 
tion for  all  people. 

How  much  poverty  can  denioi 
racy  endure’  The  poor  are  a massive 
and  growing  group  of  powerless  citi- 
zens whose  needs  go  unheard  They 


are  neither  a cohesive  voting  block 
nor  an  economic  force.  They  do  not 
participate  out  of  their  own  despair, 
and  they  are  left  underrepresented 
out  of  others'  disdain.  In  America,  as 
in  other  countries,  the  poor  are 
being  condemned  to  permanent 
segregation  by  the  very  mechanisms 
that  should  be  protecting  them.  As 
channels  of  participation  and  repre- 
sentation continue  to  shrink,  the 
poor  will  be  indefinitely  marginal- 
ized from  society’. 

At  home  and  abroad,  the  faces 
of  poverty  are  increasing  and  diver- 


sifying. We  should  not  fall  victim  to 
the  temptation  to  ignore  poverty- 
based  on  cultural  differences  or 
varying  -hades  of  skin  color.  Vie 
must  look  deeper  to  see  the  human 
essence  that  gives  us  all  aspirations 
and  hopes  lor  a better  life.  We  must 
listen  to  those  voices  that  cry  out 
for  social  justice.  We  must  accept 
the  responsibilitv  that  comes  with 
the  fundamental  truth  expressed  in 
the  Imted  States  Constitution:  All 
men  are  created  equal  Uji.  as  we 
all  know,  we  are  not  all  born  with 
equal  opportunities  It  is  democra- 
ts s responsibilitv  to  rectifv  those 
unequal  opportunities  Poverty 


reveals  the  challenges  facing 
democracy  and  forces  us  to  ques- 
tion the  effectiveness  of  our  govern- 
ance. The  eradication  of  poverty  is 
not  an  ideal:  it  is  the  litmus  test  for 
the  success  of  democracy. 

Economic  and  political  equality 
are  intrinsic  to  a democracy's  sta- 
bility as  w’ell.  A balance  must  be 
found  so  that  the  majority’  does  not 
utilize  power  to  oppress  a minority, 
or  vice  versa.  The  United  States  has 
equally  distributed  its  political 
power  through  its  systems  of  checks 
and  balances  and  by  granting  uni- 


versal suffrage:  however,  it  has  vet 
to  do  the  same  economically.  The 
great  economic  inequities  that  exist 
in  the  United  States  undermine  its 
democratic  system  and,  further- 
more. threaten  to  overwhelm  it 
To  change  these  unacceptable 
trends,  our  societies  must  begin 
viewing  global  systems  from  the 
perspective  of  society's  most  down- 
trodden populations:  the  culturally 
subjugated  and  the  economically 
dispossessed.  In  our  democratic 
faith,  we  must  reject  condescending 
or  trickle-down  solutions  to  world 
problems,  and  instead  highlight 
movements  that  allow  ignored  and 


depreciated  populations  to  become 
political  actors. 

Do  not  doubt  that  such  move- 
ments have  accomplished  much. 
The  United  Nations  Development 
Program  reports  that,  in  the  past  50 
years,  poverty  has  fallen  more  than 
in  the  previous  500  years.  Infant 
mortality  in  the  developing  world  is 
one-third  what  it  was  in  I960.  And 
during  this  same  period  of  time, 
life  expectancy  in  the  poorest  coun- 
tries has  been  extended  more  than 
fifteen  years,  owing  largely  to  a rev- 
olution in  women's  health. 

Providing  another  important 
example  of  moral  progress,  two 
Latin  American  nations  have 
recently  taken  historic  steps  toward 
ending  traditions  of  entrenched 
militarism  that  impeded  democra- 
cy and  worsened  poverty.  Following 
the  restoration  of  democracy  to 
Panama  in  1989,  I worked  on  a 
campaign  to  abolish  this  country  s 
national  army,  as  Costa  Rica  itself 
did  in  19^9.  The  campaign  was  suc- 
cessful, and  as  a result,  Costa  Rica 
and  Panama  now  enjoy  the  safest 
border  in  the  world. 

More  recently,  I have  helped 
promote  promising  legislation  in 
Haiti,  the  poorest  country  in  the 
Western  Hemisphere.  This  country, 
too,  has  fully  de-funded  its  armed 
forces.  And  if  Haiti  approves  the 
elimination  of  its  military  in  a new 
constitution,  it  could  continue  to 
dedicate  resources  to  crucial  devel- 
opment needs.  Progress  in  these 
two  nations  has  shown  the  world 
that  Costa  Rica  is  not  a unique 
case.  The  abolition  of  national 
armed  forces  is  truly  a viable 
option  for  many  countries. 

I share  these  facts  with  you  not 
so  that  we  may  grow  complacent 
and  stop  working,  but  to  convey  a 
sense  of  the  momentous  possibili- 
ties for  progress.  Did  it  not  take  a 
movement  of  scorned  but  persistent 
abolitionists  to  end  the  scourge  of 
slavery?  Let  us  similarly  join  togeth- 
er to  end  the  scourge  of  poverty 
Did  not  relentless  advocates  for 
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independence  succeed  in  ending 
colonialism?  Let  us  now  join  in  sol- 
idarity with  the  oppressed  people 
of  the  world  so  that  all  may  know 
liberty  and  justice. 

1 have  told  you  that  a renewed 
focus  on  human  security,  thorough- 
going democracy,  and  economic 
justice  will  be  the  basis  for  a pro- 
found shift  in  our  ethical  thinking. 
To  say  that  a fundamental  change  in 
values  is  necessary,  however,  is  not 
to  avoid  concrete  policy  proposals. 
Rather,  by  putting  our  values  up 
front,  we  are  able  to  turn  to  the 
problems  of  the  day  with  new  vitali- 
ty and  insight.  Truly,  we  must  allow 
our  public  policy  to  grow  out  of 
our  ethical  conviction. 

A main  focus  of  mv  work  has 
been  challenging  a world  military- 
industrial  complex  removed  from 
democratic  controls  and  humani- 
tarian standards.  Without  a doubt, 
military  spending  represents  the 
single  most  significant  perversion 
of  worldwide  priorities  known 
todav.  The  $780  billion  dollars 
spent  on  weapons  and  soldiers  in 
1997  constitutes  a global  tragedy. 

In  India  and  Pakistan,  in 
Indonesia  and  sub-Saharan  Africa, 
in  the  former  Yugoslavia  and  many 
other  nations,  bloated  military  bud- 
gets have  led  to  profound  depriva- 
tion and  human  suffering. 
Unfortunately,  half  of  the  world's 
governments  dedicate  more 
resources  to  defense  than  to  health 
programs.  Such  distortions  in 
national  budgets  contribute  to 
poverty  and  retard  human  develop- 
ment. ttar.  and  the  preparation  for 
war.  :s  one  of  the. greatest  obstacles 
to  human  progress,  fostering  a 
vicious  cvcle  of  arms  build-ups. 
violence,  and  poverty 

The  United  States,  which  spends 
two  nundred  and  eighty  billion  dol- 
lars on  its  military,  stands  as  an 
extreme  example  of  moral  irresponsi 
bilitv  Recently,  I have  been  very  enu- 
cal  of  President  Clintons  plans  to  cre- 
ate the  largest  increase  in  defense 
spending  since  the  Reagan  era-a  pro- 


posed addition  of  $110  billion  over 
the  next  six  years.  By  maintaining  a 
massive  military-industrial  complex, 
the  United  States  sends  the  wrong  sig- 
nal to  other  countries  whose  national 
budgets  desperately  need  to  be  direct- 
ed toward  human  development. 

\Ithough  the  Clinton 
Administration  has  insisted  that 
domestic  necessities  will  stiil  be 
accommodated  within  the  budget, 
these  assurances  mask  dramaiic  flaw's 
in  the  moral  and  political  emphasis  of 
US.  policy.  While  military  officials  are 
given  virtually  anything  they  request, 
approximately  one  in  every  five  chil- 
dren in  this  country  grows  up  in 
poverty,  and  over  40  million  U.S.  citi- 
zens lack  any  health  insurance. 

The  impact  of  military  spending 
worldwide  is  even  more  dramatic, 
and  the  progress  that  could  be  real- 
ized if  military  spending  were  redi- 
rected is  tremendous.  If  we  chan- 
neled just  $40  billion  dollars  each 
year  away  from  armies  and  into 
anti -poverty  programs,  in  ten  years 
all  of  the  worlds  population  would 
enjoy  basic  social  semces-educa- 
tion.  health  care  and  nutrition, 
potable  water,  and  sanitation. 
Another  $40  billion  dollars  each 
year  over  ten  years  would  provide 
each  person  on  this  planet  with  an 
income  level  above  the  poverty  line 
for  their  country.  Shockingly,  this 
life-giving  $80  billion  dollars  in 
annual  funds  would  represent  only 
ten  percent  of  world  defense  expen- 
ditures. With  the  new  monev  that 
Clinton  intends  to  invest  in  costly 
defense  initiatives  alone,  the  U.S. 
could  champion  an  immediate 
international  effort  at  redirection. 
Truly,  increased  military  spending 
represents  a missed  opportunity  for 
momentous  human  advancement 

World  leaders  must  stop  viewing 
militaristic  investment  as  a mea- 
sure of  national  well-being.  \nd 
they  must  embrace  multilateral 
elforts  that  recognize  the  complex 
and  politicized  nature  of  contem- 
porary security  questions. 

I nfortunatelv.  the  l .S  govern- 


ment has  failed  to  provide  leader- 
ship for  tme  international  security. 
Many  limes.  Congress  has  refused 
to  participate  in  initiatives  to  estab- 
lish a cooperative  framework  for 
global  security.  Even  while  preach- 
ing the  necessity  of  controlling 
weapons  of  mass  destruction,  these 
lawmakers  have  refused  to  ratify 
major  agreements  on  chemical  and 
biological  weapons,  on  the  use  of 
landmines,  on  nuclear  testing,  and 
on  international  courts  which 
could  hold  war  criminals  responsi- 
ble for  their  actions. 

Perhaps  most  significantly,  the 
United  States,  which  is  currently 
responsible  for  43  percent  of  all 
weapons  exports,  has  been  unwill- 
ing to  strengthen  humanitarian 
restraints  on  these  transfers.  The 
sale  of  arms  is  big  business.  As  a 
whole,  military*  spending  in  indus- 
trialized nations  is  down  from  its 
peak  of  ten  years  ago.  But  weapons 
contractors  in  these  countries  have 
continued  to  produce  billions  of 
dollars  worth  of  armaments,  and  in 
fact  have  increased  their  weapons 
sales  abroad.  Their  new  clients  are 
the  impoverished  countries  of  the 
developing  world,  places  where  the 
majority  of  conflicts  now  take 
place.  In  109",  the  United  States 
transferred  a record  21.3  billion 
dollars  of  arms  to  other  countries. 
13.6  billion  dollars  worth,  or  seven- 
ty-three percent  of  these  weapons, 
went  to  the  impoverished  countries 
of  the  developing  world.  And  8.3 
billion  dollars  worth  of  this  sum.  or 
fifty-three  percent  of  U.S.  arms 
transfers  to  the  developing  world, 
went  to  undemocratic  governments. 

\t  the  end  of  100".  weapons 
manufactured  in  the  United  States 
were  being  used  in  thirty -nine  of 
the  world's  forty-two  ethnic  and  ter- 
ritorial Lonflicts.  It  is  uncon- 
scionable for  a country  that 
believes  in  democracy  and  justice 
lo  continue  allowing  arms  mer- 
chants to  reap  profits  stained  in 
blood  But  ironically,  vast  amounts 
td  taxpayer  monev  go  to  support 


this  immoral  trade.  In  1093.  the 
arms  industry-  received  seven  point 
six  billion  dollars  in  federal  subsi- 
dies—this  amounts  to  a huge  wel- 
fare payment  to  wealthy  profiteers. 

In  pursuing  true  solutions  to 
contemporary  defense  concerns, 
and  in  creating  policies  that  will 
allow  us  to  focus  on  human  securi- 
ty. we  urgently  need  to  work  togeth- 
er as  an  international  community 
to  limit  the  availability’  and  spread 
of  deadly  weaponry.  For  this  rea- 
son. 1 have  advocated  an 
International  Code  of  Conduct  on 
Arms  Transfers.  This  agreement 
demands  that  any  decision  to 
export  arms  should  take  into 
account  several  characteristics  per- 
taining to  the  country  of  final  desti- 
nation. The  recipient  country  must 
endorse  democracy,  the  rule  of  law-, 
and  civilian  control  over  the  mili- 
tary and  security  forces.  And  they 
must  abide  by  accepted  conven- 
tions on  torture,  civil  rights,  and 
international  aggression.  In  addi- 
tion, all  nations  would  be  required 
to  report  their  arms  purchases  to 
the  United  Nations. 

Many  sav  that  such  a code  is 
impractical-impractical  because  it 
puts  concern  for  human  life  before 
a free-market  drive  for  profits; 
impractical  because  it  listens  to  the 
poor  who  are  crying  out  for 
schools  and  doctors,  rather  than  to 
the  dictators  who  demand  guns  and 
fighters.  Yes.  in  an  age  of  cynicism 
and  greed,  ail  just  ideas  are  consid- 
ered impractical.  You  are  discour- 
aged if  you  say  that  we  can  live  ir 
peace.  You  are  mocked  for  insisting 
that  we  can  be  more  humane. 

But  1 am  not  alone  in  denounc 
ing  this  cowardly  status  quo  and  ir 
supporting  an  International  Code  o 
Conduct  on  Arms  Transfers.  Nobe 
Peace  Laureates  Elie  Uiesel.  Betr 
NTilkams.  and  the  Dalai  Lama  stoex 
with  me  in  presenung  the  (axle  las 
\ear.  So  did  Jose  Ramos-Horta 
Vmnesty  International,  the  America] 
Friends  Service  Committee,  and  th 
International  Physicians  for  th 
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Prevention  of  Nuclear  Viar.  Since 
then,  Archbishop  Desmond  Tutu  and 
Rigoberta  Menchu  have  joined  this 
impractical  group.  As  have  Lech 
Walesa,  Adolfo  Perez  Esquivel, 
Mairead  Maguire.  Norman  Borlaug, 
Joseph  Rotblat,  Jody  Williams,  and 
one  of  last  year's  laureates.  John 
Hume,  In  all.  seventeen  winners  of 
the  Nobel  Peace  prize  have  endorsed 
the  Code.  But  more  importantly, 
thousands  of  individuals,  groups,  and 
community  leaders  have  expressed 
their  belief  that  a Code  of  Conduct  is 
not  only  a morally  sound  idea,  but 
also  a politically  necessary  agree- 
ment. It  is  these  people,  and  the 
force  of  their  convictions,  that  turn 
possibility  into  progress,  and  turn 
impractical  ideas  into  reality 

The  International  Code  of 
Conduct  on  Arms  Transfers  builds 
on  local  efforts  to  regulate  sales, 
such  as  the  measures  adopted  by 
the  European  Union  last  year. 
Currently,  the  U.S.  Congress  is  fash- 
ioning a bipartisan  plan  for  partici- 
pation in  a Code  of  Conduct  effort. 
The  deal  will  give  President  Clinton 
one  hundred  and  twenty  days  to 
begin  negotiating  a multilateral 
agreement.  We  know  that  arms 
industry  lobbyists  will  be  working 
to  see  that  the  policies  pursued 
during  this  period  are  weak  and 
full  of  loopholes.  Thus,  those  here 
tonight,  and  many  others  like  you. 
must  generate  the  kind  of  popular 
pressure  that  will  force  strong  and 
resolute  action. 

My  friends:  When  Voltaire  wrote 
Candide  over  200  years  ago.  he  was 
acutely  aware  of  the  moral  obliga- 
tions created  by  an  integrating 
world.  In  this  book.  Candide  meets  a 
slave  from  the  Americas  who  is  miss- 
ing both  a hand  and  a leg.  The  slaves 
hand  was  cut  off  by  dangerous 
machinery  in  a sugarcane  mill;  hi' 
leg  was  cut  off  by  cmel  masters  to 
prevent  him  from  escaping  As 
Candide  looks  on.  the  miserable 
slave  telLs  him:  ‘This  is  the  true  price 
of  the  sugar  you  eat  in  Europe  " 

If  ethics  required  global  think- 


ing in  Voltaire's  time,  think  of  how 
relevant  this  powerful  anecdote  is 
in  the  age  of  globalization.  As 
Americans,  you  have  only  to  look  at 
the  label  on  your  clothes,  and  won- 
der if  foreign  garment  workers 
labored  for  a just  wage,  to  see  that 
you  already  participate  in  the  glob- 
al system  that  brings  great  wealth 
to  some  and  great  misery  to  many 
others.  The  question  is  not  whether 
you  will  be  involved  in  the  ethical 


challenges  of  globalization,  but 
what  your  contribution  will  be.  Will 
you,  in  your  apathy,  he  complicit  in 
the  injustices  1 have  described?  Or 
will  you.  with  your  action  and  your 
example,  bolster  the  ranks  of  those 
fighting  for  human  security? 

In  the  dense  rain  forests  of 
Central  America.  Mother  Nature  fre- 
quently provides  us  with  an  enlight- 
ening lesson  when  a storm  topples 
a tree,  its  roots  pull  up  the  roots  of 
the  surrounding  trees,  causing  them 
to  fall  as  well,  in  much  the  same 
way  today’s  world  is  a compact  for 
est  of  cultures,  slates,  and  nations, 
whose  roots  form  an  interlacing 
inextricable  network.  The  survival 


of  each  tree  depends  on  the  well- 
being of  all  of  the  others.  A nation 
traumatized  by  war.  by  oppression, 
or  by  poverty  is  like  a tree  on  the 
verge  of  falling.  It  is  an  omen  of 
danger  for  the  entire  forest. 

In  our  age.  the  Cold  War  has 
ended.  Its  oversimplified 
dichotomies  are  now  obsolete.  Now, 
the  likes  of  Stalin  and  Pol  Pot. 
Suharto  and  Pinochet  cannot  be 
defended  by  any  government.  What  is 


more,  the  new  global  era  offers 
unique  potentials  for  human  unity. 
Thinking  globally,  we  are  able  to 
draw  from  the  best  of  the  worlds  eth- 
ical and  religious  insights— to  emerge 
with  a thorough-going  defense  of  die 
importance  of  human  rights,  the 
sacredness  of  die  Earths  ecosystems, 
and  the  dignity  of  meaningful  work 
A program  for  human  develop 
ment  must  icccg.p  v the  opportunity 
dial  this  globalization  brings:  it  must 
draw  strength  and  inspiration  from 
the  ethical  victories  of  the  day.  For 
while  the  last  decade  has  witnessed 
distressing  levels  of  poverty,  null 
tansm.  and  consumption,  it  has  also 
provided  us  with  some  exemplary 


scenes  of  human  integrity-we  have 
seen  women  rally  for  their  rights  m 
Beijing:  we  have  seen  a new  era  of 
l>eace  come  to  Central  America:  and 
we  have  seen  Nelson  Mandela  lead 
the  South  African  people  away  from 
die  horror  of  apartheid.  Rather  than 
allowing  globalization  to  be  defined 
by  rampant  speculation  and  persis- 
tent inequalir . humanists  demand 
that  these  victories,  and  the  moral 
victories  yet  to  come,  must  charac- 
terize our  curreni  era. 

You  will  recall  that  at  the  begin- 
ning of  the  speech  1 quoted  Martin 
Luther  King,  who  warned  us  that  the 
path  we  are  on  would  only  lead  to 
racism,  materialism,  and  militarism. 

1 want  to  tell  you.  however,  that  King 
did  not  believe  the  situation  was 
hopeless.  He  told  us  that  with 
courage  and  determination,  we 
could  change  course.  “Human 
progress  is  neither  automatic  nor 
inevitable."  he  said.  “>Se  are  now 
faced  with  the  fact  that  tomorrow  is 
today.  We  are  confronted  with  the 
fierce  urgency  of  now.  In  this  unfold- 
ing conundrum  of  life  and  history, 
there  is  such  a thing  as  being  too 
late....This  is  no  time  for  apathy  or 
complacency.  This  is  a time  for  vigor- 
ous anu  positive  action." 

My  friends.  1 tell  you  tonight  that 
human  advances  do  not  come  when 
we  wait  to  see  if  others  will  act 
Human  security  will  not  be  guaran- 
teed if  we  always  hope  that  someone 
else  will  step  forward.  Instead, 
progress  begins  when  each  of  us 
starts  to  think  globally,  and  when 
each  of  us  contributes  to  ending 
poverty  and  inequality.  The  struggle 
can  only  begin  with  a personal  com- 
mitment from  each  of  us.  But  it  will 
not  end  there.  The  whispered  resolve 
of  the  individual  becomes  the  roar 
of  collective  action.  Its  righteous 
sound  reverberates  in  the  structures 
and  institutions  of  a n^w  society.  Its 
voice  is  steady  and  its  message  is 
dear,  we  can  act  with  compassion, 
we  can  he  more  humane,  we  can 
live  m peace.  prp. 


Chaoman  students  and  staff  pve  O Ards  a too'  or  carrttjs  j>"C'  to  rv»  soeec* 


Dean  Kertes  on  Oscar  Arias 


Vice  President  and  Dean  of  Students  Joseph  Kertes  spoke 
with  HO  about  Chapman  iniversitv's  1999  Distinguished 
Lecture  Series  Speaker  Oscar  Arias,  whose  positions  on 
Central  American  policy  issues . according  to  the  New  York 
Times,  "have  become  the  standard  by  which  many  people  in 
: Congress  and  elsewhere  have  come  to  judge  United  States 

: policy. " Following  are  excerpts  from  Dean  Kertes  remarks . 

j "Previous  to  my  time  at  Chapman,  I was  at  USC  for  many, 

. many  years,  and  I had  the  privilege  of  putting  together  the  Peace 

Studies  program  there  in  the  middle  to  late  '80s-the  time  dur- 
; ing  which  Oscar  Arias  was  head  of  state  in  Costa  Rica.  We  were 

i very  much  aware  of  him  and  really  looked  up  to  him  as  an 

j international  role  model  representing  a country  that  has  no 

standing  army  and  that  is  one  of  the  most  literate  countries  in 
\ the  world,  despite  the  fact  that  it  is  poor,  so  we  emulated  him. 

j And  the  opportunity  to  ten,  twelve  years  later  actually  meet  him 

: and  spend  considerable  concentrated  time  with  him  was  truly  a 

! highlight  of  my  career. 

| “Dr.  Arias  was  very  generous  with  his  time-came  the  night 

1 before  and  joined  us  for  several  dinners  and  some  panel  discus- 

sions and  meetings  with  students.  Many  members  of  the  univer- 
sity community  had  the  opportunity  to  either  meet  him,  hear 
him.  and/or  see  him. 

"It  is  very  refreshing  to  think  that  countries  can  demilitarize. 
Dr.  Arias  was  successful  in  helping  Panama  demilitarize,  not  suc- 
] cessfui  in  helping  some  others.  But  he  continues  to  work  at  it. 

! “He  is  extremely  popular  among  Costa  Ricans  to  this  day, 

j both  in  Costa  Rica  and  in  this  country.  And  he  did  something  in 

Central  America  that  the  US.  couldn’t  pull  off.  and  that  was  to 
bring  peace  to  the  region.  A bit  of  a tentative  peace. 

"We  have  a wonderful  Peace  Studies  program  at  Chapman. 

, established  by  a faculty  member,  Paul  Delp,  who  was  a Chapman 

■ alum  from  the  class  of  ’29  who  became  a faculty  member  here 

and  continued  to  live  in  our  university-owned  housing  until  he 
passed  away  in,  I think.  ’94.  And  there  is  a Peace  Studies 
chair-the  Delp-Wilkinson.  Hannon  Wilkinson,  who  is  an  octo- 
! genarian,  is  a current  and  very  active  member  of  our  board  of 

trustees  and  an  alum  from  the  class  of  ’35.  His  father  was  a 
chairman  of  the  board  here  at  Chapman,  so  the  Wilkinsons  have 
j several  generations  of  interest,  support,  connection,  and  inspi- 

ration associated  with  this  institution.  And  Harmon  was  a con- 
scientious objector  in  W'orid  War  II— a very  difficult  position  for 
someone  to  take  during  a period  of,  shall  we  say,  a more  popu- 
lar war  than  Vietnam,  but  obviously  a man  of  very  strong  convic- 
tions, which  he  holds  to  this  day'. 

"The  chair  is  held  by  Professor  Don  Will,  a wonderful  politi- 
cal scientist  and  also  a member  of  our  distiguished  lecture  series 


planning  group.  It  was  through  Don  Dili’s  efforts  dial  Oscar  .Arias 
came  to  campus.  The  first  year  of  the  program  brought  Myrlie 
Evers  Williams,  the  second.  Edward  James  Olmos,  the  third, 
Martin  Luther  King,  jr.’s  son.  Then  this  year  Oscar  Arias.. ..a  very 
erudite  man...,Many  people  were  impressed. 

"Our  hope  is  to  establish  an  endowment  so  that  we  can 
ncrease  the  funding  that  we  have  available  for  a program  of  this 
kind.  It  makes  such  an  impact  on  the  community  when  we 
bring  people  of  this  stature-not  only  the  Chapman  community’ 
but  the  surrounding  community  as  well,  because  we  open  these 
events  to  anyone  who  wants  to  come,  for  free.  That’s  our  vision, 
but  these  things  are  not  inexpensive. 

"There  are  a lot  of  interesting  and  wonderful  angles  to 
something  like  this.  Thank  goodness  the  president  of  the  univer- 
sity; James  Doti,  who  gave  the  funds  to  get  it  off  the  ground.  And 
he’s  played  a major  role  in  each  of  these  events. 

"And  a student  named  Chris  Chennault  did  a marvelous  job 
of  pulling  off  a very  complex  set  of  programs.  He  was  the  stu- 
dent coordinator  of  the  event.  Led  the  effort,  under  my  supervi- 
sion and  with  the  advice  of  the  planning  committee. 

"When  I was  an  undergrad  at  UCLA.  I had  the  honor  of  see- 
ing Martin  Luther  King,  Jr,  speak.  This  was  maybe  1965. 1 found 
his  remarks  and  of  course  his  presentation  to  be  so  inspiring 
that  the  inspiration  has  lasted  to  this  moment.  34  years  later." 

“If  Oscar  Arias  inspires  one  person  in  a way  that  would  last 
for  34  years  or  more-thals  quite  an  accomplishment." 


Strategies 


Diversity  in  Health  Administration 


Summer  Enrichment  Program  Opening  Doors 


by  Dennis  s.  Palkon 

Author  Dermis  S Daikon.  Ph  D..  St  PH 
MS.  IT.  is  professor  and  former  chair- 
man of  health  administration  at 
Florida  Atlantic  I niversih 


Former 
intern  Ana  K. 
Gonzalez  co- 
founded and 
chaired  the 
Chicana 
Latina 
Pipeline  to 
Graduate 
school,  which 
supports 
latinos 
pursuing 
doctoral- 
level  studies . 


T1  five  years,  the  Chicago* 
Bj'iV»|based  Institute  for 
W]  Ell  Diversity  in  Health 
JL  VI  Management  has  placed 
African  American.  Laiina/Lanna  .Asian 
American.  Native  American,  and 
Pacific  Islander  students  in  the  health 
administration  industry  through 
internships  in  health  care  facilities 
throughout  the  tnited 
States. 

The  Institute  was 
founded  in  1994  with 
funding  from  four  orga- 
nizations; the  American 
Hospital  Association 
(AHA),  the  American 
College  of  Healthcare 
Executives  ( ACHE  l the 
National  .Association  of 
Health  Services 
Executives  (NAHSE). 
and  the  Association  of 
Hispanic  Healthcare 
Executives  l.AHHE). 

The  mission  ot 
the  institute  is  to 
expand  career  activ- 
ities for  minorities 
within  the  field  and 
to  increase  the  number  of  qualified 
minorities  entering  health  admins 
tration  and  reaching  its  top  execu- 
tive levels 

According  to  Nevsa  Dillon 
Brown,  director  of  education  for 
the  Institute.  ' Minorities  represent 
more  than  2o  percent  of  all  hospi 
tal  employees  but  hold  less  than 
one  percent  of  top-level  manage- 
ment positions" 

One  reason  for  the  disparitv 
she  si  is  the  fact  that  rmnoriu 
students  are  often  unaware  of 


health  care  management  as  a viable 
career  field." 

One  initiative  of  the  Institute  is 
the  establishment  of  the  Summer 
Enrichment  Program  (SEP).  Begun 
in  1994.  it  is  primarily  for  under- 
graduate juniors  and  seniors  and 
graduate  students  who  are  interest- 
i d in  health  services  management 


Washington  University  at  St.  Louis 
The  SEP  duration  is  12  weeks 
The  application  process  is  competi- 
tive. In  1998.  ^2  interns  were  select- 
ed from  246  applicants. 

The  program  starts  in  June  and 
is  completed  in  August. 

SEP  has  five  primary  compo- 
nents: internships,  didactic  ses- 


Dennis Paikon  Drofe$sor'  a.nc  *crTV'_''  cna’ 


About  SEP 

The  Summer  Enrichment 
Program  is  a work-study  opportu- 
nity designed  to  he  offered  at  uni- 
versities throughout  the  countrv 
Some  of  the  current  participant^ 
are  the  I niversitv  of  Southern 
California,  (ieorgia  State  l niversitv. 
Emory  l niversitv.  University  of 
Alabama  at  Birmingham. 
Northwestern  l niversitv.  lexav 
Women's  l niversitv  at  Houston 
fempk  l niversitv.  Louisiana  Mate 
l niversitv  at  New  Orleans,  and 


‘-a n of  health  administration 

SE°  :n;ems 

sions.  field  trips,  academic  prepara 
tion  for  standardized  graduate 
admissions  tests,  and  a structured 
project. 

Internships 

The  internship  is  the  core  of  the 
SEP.  according  to  Brown  It  is  the 
internship  that  most  often  attracts 
students  to  the  program,  the 
Institute  has  discovered  The  intern- 
ship occupies  the  matontv  of  the 
students  time,  and  it  helps  students 
receive  an  experiential  understand* 
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me  of  the  roles  and  responsibilities 
health  care  managers. 

The  Institute  has  been  able  to 
successfully  utilize  a variety  of 
health  care  organizations  through- 
out the  l .S.  Participants  include 
hospitals,  long-term  care  facilities, 
health  networ’.;  UMOs.  preferred 
provider  organizations,  community 
health  providers,  insurance  facili- 
ties, public  health  departments,  and 
other  governmental  health  agencies. 

Didactic  Sessions 

For  a week,  student  interns 
meet  with  one  or  more  faculty  who 
are  affiliated  with  the  Institute.  The 
meetings  are  held  at  a participating 
university,  with  selected  faculty. 
They  provide  a cohesive  group 
wherein  students  and  faculty  can 
discuss  issues  and  trends  in  health 
care  today,  in  addition,  students  are 
informed  about  the  process  of 
applying  to  and  succeeding  in 
graduate  schools  of  health  services 
administration. 

Field  Trips 

SEP  personnel  find  that  tours  of 
and  orientations  to  health  care  facili- 
ties are  a crucial  part  of  allowing 
students  to  experience  a variety  of 


health  facilities  The  tours  enable 
interns  to  interact  with  health  care 
professionals,  and  they  can  learn 
from  a \anety  of  health  cm*  experts 

In  their  discussions  and  meet- 
ings with  health  care  managers, 
interns  learn  about  the  mission, 
values,  and  philosophy  of  various 
health  care  organizations 

Test  Preparation 

The  institute  finds  that  it  is 
important  to  prepare  the  interns  for 
standardized  tests  that  are  typically 
required  by  health  administration 
graduate  schools.  Preparation 
courses  for  the  Graduate  Record 
Examination  (GRE)  or  the 
Graduate  Management  Admissions 
Test  (GMAT)  are  available  to  all 
student  interns. 

Without  debating  the  merits  of  the 
tests,  the  institute  firmly  believes  that 
low  scores  will  be  a disadvantage. 

Structured  Project 

Students  complete  a structured 
project  during  the  SEP.  Projects  are 
typically  derived  from  students’ 
interests,  with  input  from  faculty 
and  preceptors.  Many  studems  find 
this  to  be  a most  rewarding,  tangi- 
ble accomplishment. 


Latina/Latino  interns 

For  the  period  1996  through  1998. 
24  Latinos  and  Latinos  were  interns 
with  the  Institute.  They  represented 
13.2  percent  of  the  total  234  SEP 
interns  participating  those  years 

Scholarship 

In  addition  to  the  SEP.  the 
Institute  for  Diversity  in  Health 
Management  established  a perpet- 
ual scholarship  fund  for  minority 
graduate  students  in  health  ser- 
vices administration. 

According  to  Felicia  Lopez- 
Walker.  director  of  communications 
for  the  Institute,  the  scholarship  is 
named  in  honor  of  Elliott  C. 
Roberts.  Sr.,  one  of  the  nations  lead- 
ing public  hospital  administrators. 
Seed  money  for  the  scholarship  fund 
was  provided  by  Service  Master  and 
by  Catholic  Health  Initiatives. 

The  first  Elliott  C.  Roberts..  Sr., 
scholarship  winner,  reports  Lopez- 
Walker.  was  Ann-Gel  Palermo,  then 
a second-year  graduate  student  at 
the  University  of  Michigan  School 
of  Public  Health,  Ann  Arbor. 
Palermo  received  55,000  for  the 
1008-99  academic  year. 

Palermo,  a 199^  cum  laude 
graduate  of  the  State  l Diversity  of 


New  York  (SUNY)  College  ai 
Hrockport  in  biology  and  sociology 
was  described  on  receiving  the 
award  as  someone  who  “embodies 
Mr.  Roberts'  commitment  to  serving 
people,  especially  the  poor  anc 
underserved,”  as  reflected  by  hei 
record  of  volunteerism  and  com 
munity  service. 

Since  1995,  the  Institute  ha: 
awarded  more  than  90  scholar 
ships  and  grants  totaling  nearF 
$110,000.  The  awards  are  competi 
live  and  offer  assistance  in  coverim 
tuition,  books,  and  related  academ 
ic  expenses  to  qualified  minorit 
students  in  both  undergraduate  an< 
graduate  programs  of  healtl 
administration.  - 
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INTERN  PROFILES 

ANA  K.  GONZALEZ  was  pail  of  a research  team 
for  the  MacArthur  Foundation  Research  Network 
that  studied  urban  children  in  several  California 
communities.  A McNair  scholar,  Gonzalez  designed 
and  developed  research  projects.  She  graduated  in 
May  19 97  with  a B.A.  in  Sociology  from  the 
University  of  California  at  Berkeley'  and  planned  at 
that  time  to  begin  graduate  studies  in  health 
administration  in  the  fall  of  last  year. 

JOSE  A.  NUNEZ  can  trace  his  interest  in 
health  care  to  the  8th  grade,  when  his  class 
toured  the  local  community  hospital.  In  high 
school  and  his  first  two  years  of  college,  Jose 
was  never  really  aware  of  the  different  health 
care  fields.  He  was  accepted  to  both  the  1996 
and  1997  SEP,  interning  first  at  the  University1  of 
Michigan  School  of  Public  Health,  then  at 


Samaritan  Health  System  in  Phoenix.  Ariz. 

Nunez  is  pursuing  his  undergraduate  degree 
in  health  science  with  a concentration  in  health 
services  administration  at  California  State 
University  in  Fresno,  Calif. 

He  is  a member  of  the  American  College  of 
Health  Care  Executives  and  is  involved  with  sev- 
eral community  initiatives,  including  PASS 
(Promoting  the  Advancement  of  Students), 
which  raises  awareness  about  career  opportuni- 
ties for  high  school  students  and  first-year  col- 
lege students  interested  in  science;  Chicano 
Health  Organrition,  where  he  recruits  Hispanic 
health  professionals  to  speak  ?l  meetings  and 
organizes  health  fairs  at  labor  camps  through- 
out the  San  Joaquin  Valley;  and  ORALE 
(Outreaching  Raza  And  Leading  them  toward 
Education),  where  he  mentors  disadvantaged 
middle  school  students  in  Fresno. 

LAURA  PADILL\,  who  had  originally  entered 


school  to  become  a primary  care  physician,  nov 
feels  most  strongly  about  health  education  an< 
health  administration.  Padilla  worked  at  Cedars 
Sinai  Medical  Care  Foundation  in  Los  Angeles  a 
a 1995  SEP.  She  was  hired  by  Cedars  immediate! 
after  her  internship.  Her  desire  to  becom- 
involved  in  health  education  was  reinforced  as 
result  of  mentoring  Santa  Ana  High  School  stu 
dents,  in  what  is  a largely  Latino  community. 

Padilla  serves  as  a Big  Sister  to  a single- pai 
em  child.  She  feels  that  administrators  need  t 
be  knowledgeable  about  health  care  systems  a 
well  as  being  aware  of  the  daily  events  occui 
ring  in  their  health  care  organizations.  She  say 
the  SEP  has  given  her  that  exposure,  as  well  a 
the  experience  and  knowledge  to  better  dire< 
herself  toward  her  career  goals. 

She  is  pursuing  a master’s  degree  in  publi 
health  at  the  University  of  Southern  Califomi; 
Los  Angeles,  Calif. 
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Dallas-based  program  noir  la  42  States 


by  Gary  M.  stern 


Mentors  include 
teachers  on 
their  lunch 
hour,  bank 
executives, 
housewives,  and 
firefighters,  who 
spend  from 
one-half  hour 
to  an  hour  a 
week  tutoring 
students.  - 


entor  Recruitment 
Strategies 


A Roadmap  to  Sttaaiful  Sifntar  fbtnttfmrut 


HOSTS,  a for-profit  educational 
company  headquartered  in 
Dallas  and  overseen  by  the 
former  superintendent  of  the 
Dallas  school  system,  is  improving 
the  academic  skills  of  students 
nationwide  and  Hispanic  students 
in  particular. 

HOSTS,  an  acronym  for  Help 
One  Student  to  Succeed,  sells 
schools  a highly  structured  pro- 
gram aimed  at  identifying  a stu- 
dents weaknesses  in  English,  lan- 
guage arts,  or  math,  and  uses  a pre- 
scriptive approach  to  guide 
mentors  to  help  students. 
Because  it  is  so  highly  struc- 
tured. it  aims  to  overcome 
the  skeptics  who  belittle 
mentoring  programs  as  ran- 
dom attempts  in  the  class- 
room that  show  little  acade- 
mic gain 

in  1990,  HOSTS  is 
involved  in  1,4()0  schools  in 
42  states,  predominantly  ele- 
mentary and  middle  schools, 
many  in  Texas.  California, 
and  Michigan,  where  there 
are  large  Li  mo  populations. 

’ HOSTS  uses  a powerful 
database  to  align  curriculum 
material  placed  in  an  elec- 
tronic database  so  we  can  do 
four  or  five  important  things, 
including  assess  a child's 
reading  ability,  interest  level, 
and  learning  style.” 
explained  Chad  foolery.  HOSTS 
president.  This  database  helps  pre- 
scribe an  individual  chart  for  each 
students  academic  needs  in  read- 
ing writing,  math,  and  language 
acquisition  IIOS'IS  is  effective 


Woolen  suggested,  because  it 
offers  "structured  mentoring.  We 
give  the  mentor  a complete 
roadmap  with  everything  they  need 
already  prepared,  sitting  in  a folder 
for  that  child.” 

But  HOSTS  is  careful  to  avoid 
trying  to  supplant  the  core  curricu- 
lum that  a school  offers,  instead  it 
augments  the  learning  in  the  class- 
room. in  each  school,  a HOSTS 
instructor  collaborates  closely  with 
teachers  and  also  coordinates  the 
mentors.  Most  schools  use  Title  1 
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federal  funds  to  pay  for  the  HOSTS 
program  and  instructor,  whose  sole 
job  is  overseeing  tutoring  and  men- 
toring in  the  school  A school  pays 
52COOO  the  first  vcar  for  the  HOSTS 
program,  technology,  and  training. 


and  $9,000  the  second  year.  Owned 
by  Joseph  Ritchie,  a Batavia. 
Illinois,  entrepreneur  and  former 
options  trader.  HOSTS  generated 
$16  million  in  revenue  in  1998. 

Most  students  selected  to  par- 
ticipate in  HOSTS  are  two  or  three 
grades  behind  in  reading  and/or 
math.  Though  four  mentors  might 
work  with  each  student  per  week. 
Woolery  emphasizes  that  learning 
is  organized  to  address  a students 
academic  shortcomings.  “The 
material  is  like  a recipe.”  he  said. 

After  the  student  takes  a 
reading  test,  followed  by  a 
diagnostic  test,  the  HOSTS 
instructor  devises  a learn- 
ing map  to  strengthen  the 
student  s skills  and  address 
weaknesses.  A child’s  learn- 
ing style,  analytic  or  kines- 
thetic. is  also  taken  into 
consideration. 

HOSTS  is  successful 
because  it  combines  "indi- 
vidual prescription  matched 
to  instructional  resources 
and  strategies  in  the  hands 
of  a caring  adult,’’  said  Tom 
Jandris.  director  of  policy  at 
the  Education  Commission 
of  the  States,  an  organiza- 
tion that  serves  as  a policy 
advisor  to  SO  states.  He  had 
been  the  superintendent  at 
the  East  Aurora.  Illinois, 
school  system  and  used 
HOSTS.  "Individualized  instruction 
is  the  one  biggest  factor  that  leads 
to  improvement.”  he  said 

Asked  how  mentors  wbo  are  noi 
trained  educators  can  teach  effective- 
ly Uoolery  nepked.  If  you're  trying  to 
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The  HOSTS  program  gives  Hispanic  stuoents  the  opportunity 
to  receive  one-on-one  mentoring 


teach  a child  what  a vowel  is.  and  you 
can  take  corrective  action,  you  don't 
have  to  he  a teacher.  Its  like  a parent 
teaching  a child.”  Mentors  are  provid- 
ed with  a variety  of  tools,  including 
kits,  cards,  games,  videos,  and  soft- 
ware. and  use  any  tool  that  will  work 
with  a particular  student.  A mentor 
can  focus  attention  on  a child’s  indi- 
vidual needs  in  ways  that  a class- 
room teacher  responsible  for  25-35 
students  cannot.  "The  typical 
American  teacher  does  not  have  the 
resources,  technology,  or  database” 
that  a HOSTS  mentor  or  instructor 
employs.  Woolery  suggested. 

HOSTS  has  proven  particularly 
effective  with  Hispanic  students. 
Woolery  said.  "Latino  students, 
because  of  the  culture  of  the  family 
and  close  families,  respond  well 
with  one-on-one  intervention.  It’s 
like  a grandmother  talking  to  a 
grandson,”  he  said.  If  children  are 
unsure  of  their  academic  skills  and 
reluctant  to  express  themselves  in  a 
larger  class,  they  might  feel  more 
comfortable  asking  a question  of 
one  person  whom  they  have  gotten 


to  know.  "Many  Hispanic  students 
.ire  new  arrivals  and  can't  ask  par- 
ents how  things  work  in  America. 
Here’s  a person  who  helps  them 
negotiate  a cultural  change,”  said 
the  former  Dallas  superintendent. 

The  program  has  also  proved 
helpful  in  California,  where 
Proposition  22"  has  limited  bilin- 
gual education  to  a year.  "HOSTS 
helps  a child  exit  from  bilingual 
programs  within  the  time  frame,” 
Woolery  noted.  When  schools  have 
only  a year  to  teach  language  skills, 
HOSTS  can  expedite  the  learning 
process  and  add  to  classroom 
learning.  Jandris  noted  that  HOSTS’ 
bilingual  program  is  effective 
because  it  offers  a "dual  language 
program.  It  honors  the  culture  and 
original  language,  builds  literacy 
skills  in  the  initial  language,  and 
then  builds  skills  in  the  target  lan- 
guage.” 

HOSTS  began  in  ITT.  an  outgrowth 
of  the  vision  of  Bill  Gibbons,  a teacher 
in  the  Vancouver  school  system,  who 
wa s working  with  high  school  students 
who  had  problems  reading.  A high 
school  dropout 
himself. 
Gibbons  re- 
called how  a 
mentor  turned 
his  education 
around,  and 
decided  to 
launch  a non- 
profit organiza- 
tion  dedicated 
to  mentoring 
and  tutoring 
(HOSTS  turnec 
profit-making  in 
1001 ).  Gibbons 
is  still  involved 
in  HOSTS  but  no 
longer  runs  it. 

HOSTS’  edu- 
cational philos- 
ophy incorpo- 
rates psycholo- 
gist Abraham 
Maslow  s theory 
on  higher  learn- 


ing skills.  "We  believe  in  developmen- 
tal higher  order  thinking  skills.  We 
start  where  the  student  is  and  stress 
success,”  he  said.  If  there’s  one  word 
that  encapsulates  HOSTS’  underpin- 
ning. it  is  "structure."  "Structure  is 
what  gets  results.  Other  mentoring 
programs  are  random  and  not  aligned 
with  what  teachers  are  being  held 
accountable  for.”  Woolery  noted. 
HOSTS  works  closely  with  classroom 
teachers  on  specific  tests  or  assess- 
ments that  states  require  and  adopts 
its  prescriptive  approach  to  address 
the  skills  needed  to  pass  the  test. 

Over  M.000  mentors  participate 
in  HOSTS’  program  and  are  critical 
to  its  success.  Vet  HOSTS  has  never 
conducted  a study  to  track  how 
long  its  volunteers  stay  with  the 
progra  or  tracked  its  turnover. 
HOSTS  advertises  for  mentors  and 
works  with  civic  leaders  to  attract 
new  mentors. 

Nick  Flores,  a 50-year-old 
retired  manager  at  the  Federal 
Deposit  Insurance  Corporation 
01)10  in  Dallas,  mentored  at  the 
Forman  Klementary  School  in 
Plano.  Texas,  during  the  1008-00 
school  year  to  give  hack  to  the 
community  He  tutored  three  stu- 


dents in  reading  for  one-half  houi 
each  once  a week,  one  who  recent 
Iy  emigrated  from  Mexico  anc 
spoke  minimal  English  and  twe 
other  Spanish  students  who  wfen 
bilingual.  He  received  only  at 
hour’s  training  from  HOSTS  bu 
received  a packet  of  informatioi 
each  session  that  included  readini 
exercises  and  comprehension  ques 
lions  directing  him  on  what  t< 
tutor.  Over  the  course  of  a year.  th« 
recent  immigrant  made  enormou 
strides  in  reading  comprehension 
Flores  noted.  While  the  studen 
read  passages  aloud.  Flore 
stopped  him  to  ensure  that  h 
understood  what  he  was  reading.  / 
the  beginning,  the  student  compre 
bended  few  words,  but  throug 
repeated  tutoring,  his  reading  con- 
prehension  rose. 

"Were  he  left  to  a larger  clasj 
room,  he  might  not  have  learned  s 
quickly.”  Flores  said.  "The  individi 
alized  attention  that  he  and  th 
other  students  received  helpe 
them  to  improve."  However.  Flore 
was  unaware  of  any  formal  pre 
and  post  tests  to  document  eac 
student's  improvement.  Not  only  di 
Flores  tuiorine  help  each  studei 
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but  it  affected  him  as  well.  “I’ve 
been  very  fortunate  in  my  life,  and  I 
wanted  to  give  back  to  the  commu- 
nity" he  said. 

In  addition  to  helping  students 
with  academic  issues,  most  mentors 
are  able  to  boost  a child's  self- 
esteem. which  grows  “when  stu- 
dents can  read  like  their  peers, 
answer  a question  in  class,  and 
work  out  a problem.  We  can  get 
them  to  a level  where  they  can 
compete  with  their  peers."  Woolen- 
said.  Flores  developed  rapport  with 
each  student  by  learning  about 
their  family  or  their  after-school 
interests.  Students  could  easily 
identify  with  him  since  he  was 
Hispanic  himself  and  a successful 
professional. 

In  September  199S.  HOSTS 
began  at  the  Jose  de  Escandon 
Elementary  School  in  McAllen. 
Texas,  near  the  Mexican  border  and 
Brownsville,  Texas,  where  98  per- 
cent of  the  students  are  Mexican 
Americans  and  most  are  poor, 
noted  Terry  Moreno,  the  school's 
English  HOSTS  instructor.  Moreno 
oversees  HOSTS  instruction  for  68 
of  the  schools  600  students.  Close 
to  90  percent  of  Escandon 
Elementary  Schools  staff  w-as 


trained  to  work  with  HOSTS  and 
learned  how  to  coordinate  with 
mentors.  Moreno's  teaching  time 
is  paid  by  a Title  One  federal 
grant. 

Each  HOSTS  student  is  initial- 
ly.tested  using  the  IRK  the 
Informal  Reading  Inventory.  That 
test  yields  the  students  reading 
grade  and  leads  to  a student's 
taking  the  RDA.(  Reading 
Diagnostic  Assessment),  which 
identifies  specific  reading  prob- 
lems that  a student  has,  such  as 
finding  the  main  idea  or  needing 
to  strengthen  vocabulary.  “We 
then  work  on  those  skills  and  use 
material  to  raise  a student's  grade 
level,"  Moreno  said. 

“HOSTS  is  successful  because 
of  us  structure."  Moreno  said. 
Mentors  and  teachers  “identify  a 
student's  weaknesses  and  try  to 
attack  them  " Classroom  teachers, 
working  with  mentors,  target  areas 
that  they  think  the  student  might 
have  missed.  “Can  you  w'ork  with 
the  student  on  suffixes  and  prefix- 
es?" one  teacher  said  to  a mentor. 
“Mentors  can  cover  a large  portion 
of  what  the  child  misses"  in  class, 
said  its  English  HOSTS  instructor. 

Mentors  include  teachers  on 
their  lunch 


hour.  bank 
executives, 
housewives,  and 
fire  fighters, 
who  spend 
from  one-half 
hour  to  an  hour 
a week  tutoring 
students 

Since  HOSTS 
has  only  been 
operating  for  one 
\ear  at  Escandon 
Elementary,  the 
school  has  not 
yet  tested  its  stu- 
dents to  show 
their  progresN 
“One-to-one  you 
ha\e  a better 
chance  to  sm 


ceed  with  the  child,"  Moreno  said 
Many  Mexi-can  .American  students  are 
shy,  get  lost  in  a large  class,  but  might 
blossom  under  the  watchful  eye  of  a 
caring  tutor.  The  program  is  structured 
so  that  students  can  succeed  at  tasks 
and  also  boosts  their  self-esteem,  she 
added. 

A study  conducted  by  Dr.  John 
l).  Schlotfeldt  of  3.700  HOSTS  stu- 
dents who  had  received  tutoring 
revealed  that  they  raised  their  read- 
ing level  by  two  to  mree  grades.  But 
a spokesperson  for  the  Depai . ;ent 
of  Education  questioned  the  results 
of  HOSTS  testing.  The  spokesman 
said  that  HOSTS  “does  not  track 
improvements  among  Title  l and 
Special  Ed  populations  in  their 
evaluation  data  samples.  They  also 
don't  use  comparisons  or  control 
schools  in  their  studies.  Given  these 
limitations,  the  HOSTS  program 
reports  program  gains  among  par 
ticipating'  children." 

But  Tom  Jandris  noted  that 
HOSTS  was  one  of  only  -4(1  pro- 
grams selected  by  the  Educational 
( ommission  for  Title  I funding 
because  of  its  proven  educational 
success  Objective  data  over  > 
\ears  demonstrates  dramatic  euu- 

1470 


cational  gains-often  two  years 
acceleration  in  language  arts. 
Jandris  said,  acknowledging  that  he 
had  once  invested  in  HOSTS  but  is 
no  longer  associated  with  it. 
Disputing  the  Department  of 
Education's  claim.  Jandris  said  that 
recent  studies  have  included  con- 
trol groups. 

At  its  21st  annual  conference  in 
February  1999,  HOSTS  awarded 
Ruben  Hrojosa.  a IS. 
Congressman  from  Texas,  its  HOSTS 
Champion  for  Children  Award.  The 
award  recognizes  his  achievement 
in  helping  “make  a difference  in 
the  educational  development  of 
school-age  children." 

HOSTS  has  proved  successful 
because  it  is  "research-based,  child- 
centered,  and  aligns  with  the  wav  a 
child  learns.'  said  Woolen  Children 
learn  best,  he  said,  when  thev  have 
a constant  measurement  to  ensure 
that  learning  is  occurring 

“We  focus  attention  on  the  indi 
vidual  child's  needs  We  focus  . ..by 
knowing  what  it  is  a child  doesn't 
know.  We  are  const  an  th  seeing  a 
child  demonstrating  lus  I or  her; 
learning 
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The  University  of  Texas  at  Brownsville 
aid  Texas  Sonthnost  College 

by  Roger  deitz 


fill  University  of  Texas  at  Brownsville  and  Texas 
flit*  f\Southmost  College,  also  in  Brownsville,  possess  a 
1 IB  ■jQId(Iue  symbiotic  relationship.  They  entered  into  an 
JL  inventive  partnership  to  provide  expanding  educa- 

tional opportunities  to  the  citizen  17  in  the  Lower  Rio  Grande  Valley. 
A great  majority  of  residents  in  the  region  are  Hispanic  and— Texas 
being  as  big  as,  welL  Texas-they  were  isolated  geographically  from 
the  other  fine  institutions  of  higher  learning  in  the  stale,  and  from 


undergraduate  options  that  were  available  only  elsewhere. 

This  creative  partnership  was  designed  to  '‘improve  the  continu- 
ity, quality,  and  efficiency  of  the  educational  programs  and  support 
services  offered  by  the  University  and  the  College:’  It  also  resulted  in 


the  establishment  of  a four-year  undergraduate  institution,  when 
only  upper-level  and  community  college  programs  previously  exist 
ecL  The  move  combines  the  administrative,  instructional,  and  sup 
port  services  of  the  upper-level  university  and  the  community  coileg 
while  eliminating  any  artificial  barriers  that  existed  between  then 
Continued  program  development,  new  program  implementation,  sy< 
temic  cooperation  with  local  schools,  and  partnerships  with  othe 
institutions  of  higher  learning  are  major  goals  of  the  emergin 
University-College  partnership. 

Back  in  October  of  1991.  Texas  Southmost  College  President  Julit 
Garcia  was  named  president  also  of  The  University  of  Texas  ; 
Brownsville,  and  therefore  a new  school  was  created  by  the  partne 
ship  of  Brownsville’s  two  educational  institutions.  Garcia  had  bee 
TSC  president  since  1986  and  assumed  her  new  office  in  Januai 
1992.  At  that  time,  she  stressed  that  there  was  a “massive  and  ove 
whelming  need  for  higher  education”  to  serve  the  population  of  h< 
Rio  Grande  Valley  community.  She  praised  the  novel  partnersh: 
arrangement:  “Today  for  me  marks  the  next  step  for  what  the  cor 
rauaitv  has  long  needed.”  Garcia  said  that  the  necessary  resourc 
were  not  available  under  the  former  institutional  arrangement. 
have  a tremendous  need.”  Garcia  remarked,  “and  scarce  resource 
With  the  partnership,  I think  we  have  found  some  resources; 

The  needed  resources  were  indeed  secured.  Garcia  says  that  *! 
partnership  allowed  TSC  to  continue  to  be  supported  by  local  tax< 
Meanwhile,  the  LTs  Svstem  endorsement  resulted  in  a greater  sha 
of  state  funding  for  higher  education  for  the  people  of  Brownsvil 
The  mercer  officially  took  effect  in  the  fall  of  1992.  Garcia,  w 
started  her  teaching  career  as  an  instructor  at  TSC  in  19T2.  pon 
out,  “We’re  the  first  institution  in  Texas  to  try  this  kind  of  partm 
^ip.  We  have  heard  the  IT  Svstem  say.  The  eyes  of  Texas  are  up 
us.”  The  eves  of  the  Hispanic  Outlook  are  also  upon  the  invent 
.ind  successful  arrangement  that  these  two  institutions  of  hmf 


1 education  used  to  ensure  a better  and  more  responsive  education  for 
^ the  population  of  the  Lower  Rio  Grande  Valley.  And  so  we  welcome 
1 The  University  of  Texas  at  Brownsville  and  Texas  Southmost  College  to 
become  our  partners  as  well-on  the  Honor  Roll. 

1 Texas  Southmost  College  was  created  by  the  Brownsville 
Independent  School  District  in  1926.  the  second  community  college 
in  the  stale  of  Tfexas.  Originally  known  as  the  Junior  College  of  the 
Lower  Rio  Grande  Valley,  it  became  Brownsville  Junior  College  in 
i 1951.  When  Southmost  Union  Junior  College  District  was  established 
‘ in  1949,  it  was  renamed  Tfexas  Southmost  College, 
j The  bill  that  created  The  University  of  Texas  at  Brownsville  in  1991 

also  authored  the  partnership  arrangement  with  Texas  Southmost 
College.  UTB  already  had  roots  in  the  region  as  an  upper-level  insti* 
tutioa  Pan  American  University  opened  a center  on  the  campus  of 
TSC  in  1973  to  teach  upper-level  and  graduate  courses.  In  19"”  the 
state  legislature  approved  Pan  American  University  of  Brownsville  as 
an  upper-level  center.  In  1989,  Pan  American  University  at  Brownsville 
became  part  of  UT  System  as  the  result  of  a University  of  Texas-Pan 
American  merger.  This  was  a prelude  to  the  establishment  in  1991  of 
The  University  of  Texas  at  Brownsville,  a freestanding  upper-division 
university. 

After  20  years,  all  the  hard  work  aimed  at  securing  full  university 
status  for  Brownsville,  Texas,  paid  off.  Lawmakers  voted  to  approve  the 
establishment  of  LTB  as  a four-year  university,  beginning  in  the  fall  of 
1998.  Instead  of  offering  upper-division  and  graduate  courses  only.  LTB 
enrolled  900  first-year  students  into  procrams  of  teacher  preparation. 


Honor  Roll  Facts  in  Brief 


INSTITUTION 

The  Universitv  of  Texas  at  Brownsville. 
Texas  Southmost  College 


LOCATION 
80  fort  Brown 
Brownsville.  Texas  78520 
(956)  544-8200 


ESTABLISHED 

1926  Texas  Southmost  College 

1991  The  University  of  Texas  at  Brownsville 

1992  UTB/TSC 


ENROLLMENT 

8,833 

HISPANIC  ENROLLMENT 
91.5  percent 

DEGREE  OFFERINGS 

Certificate 

Associate’s 

Bachelor’s 

Master’s 


DEGREES  AWARDED  TO  HISPANICS 
83  percent  Certificates 

85  percent  Associate’s 

86  percent  Bachelor’s 
62  percent  Master’s 

PER  SEMESTER-TUmONS  AND  FEES 
(full-time,  in-district) 

$642  Texas  Southmost  College 
$822  UT-Brownsville 


FACULTY 
569  Full-time 
64  percent  Hispanic 


SEVERAL  DEGREE  PROGRAMS 
Engineering  Technology' 

Music 


Educational  Technology-  * 
General  Education  * 

*on  the  Internet 


NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 

Club  Cultural  Latinoamencano 

Grupo  Fblklorico  Titzatlan 

Teatro  Universitario 

LaVentana 

Nuevo  Santander 

Sigma  Delta  Pi 


INTERNET  ADDRESS 

www.ute.edu 


engineerin':  technology,  and  music  Hirouen  their  unique  partnership 
arrangement.  The  University  of  Texas  at  Brownsville  anu  Texas 
Southmost  College  have  embarked  on  a quest  to  “provide  the  finest 
educational  opportunities  that  their  consolidated  resources  can  create. 

Today,  students  in  the  Rio  Grande  \allev  have  the  opportunity  to 
pursue  programs  and  degrees  offered  at  a four-year  institution  as  well 
os  the  vocanonal/technical.  developmental  education,  and  continuum 
education  courses  that  a community  college  traditionally  offers. 

Ihe  partnership  institutions,  with  a total  enrollment  of  approximate- 
ly 10000.  are  able  to  provide  the  community  with  certificates  in  occupa- 
tional technical  programs  and  associate,  bachelor  s.  and  masters 
degrees  in  arts  and  sciences,  business,  education,  and  health-relaxed 
fields.  Moreover,  through  cooperative  programs  with  other  universities, 
students  can  even  earn  additional  masters  and  doctoral  degrees. 

Through  the  Continuing  Education  Division,  the  L niversitv  offers 
a diverse  array  of  courses,  which  range  from  one-day  seminars  to 
more  complex  extended  courses  for  credit.  The  Division  is  the  home 
of  one  of  the  largest  Elderhostel  programs  in  the  state  of  Texas. 

Since  the  partnership  was  established,  the  campus  of  ITB/TSC  has 
become  the  largest  college  campus  in  South  Texas,  growing  from  4 to 
more  than  280  acres.  UT-Brownsville  and  Texas  Southmost  College  are 
located  on  the  grounds  of  Fort  Brown,  established  in  1846  by  General 
Zachary  Taylor.  The  fort  was  the  site  of  the  124th  Cavalry  Regiment,  the 
last  active  cavalry  unit  in  the  U.S.  Army.  It  is  listed  as  a Historic 
Landmark  on  the  National  Register  of  Histone  Places. 

In  1997,  UT-Brownsville  completed  the  Science  and  Engineering 
Technology  Building,  the  first  UTB  building  to  be  constructed  on  the 
TSC  campus.  The  $235  million,  142.000  square-foot  complex  houses 
laboratories,  classrooms,  and  offices  for  use  bv  science  and  engi- 
neering technology  programs.  _ 

There’s  more.  Enrollment  has  increased  by  56  percent,  and  the 
instructional  capacity  and  budget  have  tripled.  Graduation  rates  have 
also  grown  in  all  degree  categories,  and  degree  program  offerings 
have  doubled  at  both  the  baccalaureate  and  master's  levels. 

Many  of  the  institution's  programs  are  innovative,  lor  example, 
there  is  a nationally  acclaimed  >'6  million -plus  Endowment 
Scholarship  Fund,  one  of  the  largest  among  community  colleges  in 
Texas,  that  provides  young  scholars  from  area  junior  high  and  high 
schools  with  an  opportunity  to  realize  a college  education.  Most  oi 
these  students  are  the  first  in  their  families  to  achieve  such  a goal 
Students  can  also  earn  scholarships  bv  taking  tougher  courses  and 
earning  AS  and  B*s  in  those  courses.  .Vs  a result,  hundreds  of  students 
are  now  attending  LTB/TSC  with  scholarships,  and  working  harder  at 
their  studies. 

President  Garda  is  very  concerned  with  such  questions  as,  what 
do  we  want  to  look  like  m the  year  2010  or  2020  in  terms  of  jobs  and 
education  and  the  environment?”  Lost  January.  Juliet  Garcia  was  one 
of  six  college  presidents  who  joined  with  a tew  industry  and  labor 
leaders  to  meet  with  Vice  President  Al  Gore  in  Washington.  D.C.  At  the 
-umnut  meeting,  they  discussed  the  tonic  ^ '21st-Centurv  Skills  for 
'Oth-Century  Jobs.”  Garcia  was  asked  to  speiK  at  the  summit  because 
of  her  perspective  on  the  kind  of  training  that  new  mbs  will  require 
.aid  on  partnerships  between  huMruw*  .mu  -chords  df  areat  inter 
est  to  President  Garcia  was  the  part  ot  me  uiscussion  that  revmwd 
around  linking  up  different  sectors  °ie  mows  t TB'TSC  as  a crucial 


factor  m the  socioeconomic  growth  oi  Brownsville. 

•Our  mandate.”  she  says.  "is  to  raise  the  educational  attainment 
rate  of  this  community-not  to  raise  the  educauonal  attainment  rate 
of  the  18- to  24-year-old.” 

And  this  community  of  learners  continues  to  grow-even  reaching  to 
the  other  side  of  the  Rio  Grande.  ITB/TSC  has  been  exploring  the 
potential  of  a virtual  umversin  without  borders,  capable  of  exporting  its 
most  valuable  product,  a first-nne  education,  via  satellite  to  the  rest  of 
the  world.  The  school  completed  a telecommunications  link  that 
enables  students  attending  Matamoros  Institute  of  Technology  OTM)  to 
access  video-conferencing  courses  in  business  and  education  conduct- 
ed on  the  Brownsville  campus.  Enthusiastic  Mexican  officials  have 
plans  to  extend  the  link  to  30  of  its  largest  technological  institutes 
around  their  country.  Eventually,  ITB/TSC  will  serve  as  the  lone  conduit 
for  such  teleconferencing  courses  connecting  Mexico-through 
Brovvnsville-with  the  enure  Iniversity  of  Texas  System. 

‘The  potential  is  endless,”  says  Dr.  Wayne  D.  Lewis,  ITB/TSC s 
director  of  academic  computing.  He  adds,  “The  opportunities  are 
hroader  than  we  know,  because  we’ve  only  explored  a few  possibili- 
ties and  the  interest  in  both  countries  is  overwhelming.'' 

There  is  more  technological  magic  afoot,  linking  the  community 
of  learners.  The  telecampus  or  virtual  campus  is  coming.  It  is  made 
up  of  seven  “buildings”  that  offer  students  many  of  the  same  services 
and  support  systems  found  at  actual  UT-System  component  institu- 
tions. The  telecampus  is  designed  to  support  distance-learning  stu- 
dents, regular  IT-Svstem  students,  and  members  of  the  public  with 
admissions  information,  library  services,  and  more.  Close  to  4.000 
UT-System  students  are  involved  in  distance  learning  at  this  time. 

Dr.  Dawn  Rodriguez  of  the  department  of  English  and  speech  says 
that  a dual-enrollment  composition  course  that  she  has  been  teach- 
ing through  teleconferencing  brings  together  20  UTB/TSC  students, 
ten  Brownsville  Independent  School  District  students,  and  28  San 
Benito  High  School  students.  According  to  Dr.  Rodriguez,  students 
developed  expanded  communication  skills  in  addition  to  writing 
skills,  appreciated  having  a “partner”  class  through  which  to  hear 
different  views  on  a topic,  and  were  proud  to  have  their  writing  pub- 
lished on  the  class  Web  site.  Notice  how  the  words  “partner’  and 
“partnership”  continue  to  pop  upr 
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Cintron  Sisters  at  Community  College  of  Philadelphia 


BY  SARGE  CARLTON 


Community 
College  of 
Philadelphia 


It  was  as  if  a 
hinge  had 
been  placed 
in  the  family 
tree,  and 
from  here 
on,  the 
descendants 
ofAnibal  and 
Inez  would 
have  the 
possibility  of 
different 
lives.... 


Sunday  morning,  Nla\  (\  began 
for  the  Cintron  family  of  North 
Philadelphia  much  as  an\ 
other.  Anihal  Cintron  and  his 
wife  Inez  Cruz,  and  their  three 
daughters-identical  tv  ns  Alejandra 
(nicknamed  T‘)  and  Alexandra 
(nicknamed  “X”)-and  younger  sis- 
: ter  Anna  Maria,  went  to  the 
\ iMtauon  Church  at  Lehigh  and  c)th 
: Street  and  attended  the  ():.W  a.m. 

! Spanish  mass. 

After  mass,  though,  the  differ- 
; ence-the  huge  inipor- 
I tance-of  this  particu- 
i lar  Sunday  became 
I evident.  Inez  began 
; preparing  lunch  for 
; the  dozen-or-so  peo- 
: pie  who  wen*  about  to 
witness  an  extraordi* 

; nan  moment. 

The  girls  began 
j preparing  for  the  da\ 

■ for  which  they  had 
! waited  so  long-the 
: day  they  sometimes 
; feared  would  never 
• conn*.  Graduation 
Da\  at  Com  muni  tv 
: College  of 

: Philadelphia. 

(iraduation  is  a 
time  of  transition. 

! and  thus  a rite  of  passage  The 
word  pride  and  the  word  joy  might 
. haw*  been  coined  lo  describe  the 
perception  that  parents  have  of 
■ their  children  on  graduation  da\ 
\11  <»f  these  factors  were  in  play  at 
the  ( intron  household 

\leiamlra  and  Alexandra  ami 
\ntu  Maria  were  about  lo  become 
the  tint  members  nt  the  (.intron 


family  to  earn  a college  degree. 
That  accomplishment  made  this 
Sunday  a landmark  day.  It  was  as  if 
a hinge  had  been  placed  in  the 
famih  tree,  and  from  here  on.  the 
descendants  of  Anihal  and  Inez 
would  have  the  possibility  of  differ- 
ent lives  and  more  choices. 

The  road  that  the  Cintrons  took 
to  this  destination  was  arduous  and 
long,  and  even  now  and  then,  life 
exacted  huge  tolls.  No  matter. 
Anibal  and  Inez  Cruz  understood 


that  education  was  a long-term 
strategy,  and  that  forgoing  luxuries 
to  give  their  girls  a Catholic  school 
and  college  education  would  p;n 
dividends  that  last  a lifetime 

' I m proud  of  my  self  and  nn 
sisters,  because  college  is  realh 
hard  to  do  well,  and  even  harder 
for  all  of  us.'  savs  Mcxandra  "Hut  1 
am  proudest  of  nw  parents  because 


they  sent  us  to  good  schools  and 
supported  us.  Without  them,  we 
couldn’t  have  done  it." 

"Graduation  felt  good  because  1 
had  studied  and  been  through  a lot 
of  finals."  Aieiandra  added.  "I  felt 
good  too  because  of  my  parents 
and  their  support." 

College  became  the  Cintron 
family's  daily  business.  Mom  and 
Dad  provided  financial  and  emo- 
tional support.  Relatives  cheered 
their  every  success.  Boyfriends  will- 


ingly took  second  place  to  books 
The  girls  gave  up  parties  to  slay 
home  and  study  Uhen  they  ven- 
tured out.  their  books  went  with 
them  so  they  could  read  in  the  car 
on  the  wav 

The  twins,  who  both  pursued 
associate  in  arts  degrees  in  radio 
logic  technology  were  inseparable 

lliev  look  even  single  one  of 
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College  became  the  Cintron 
family's  daily  business.  Mom  and 
Dad  provided financial  and 
emotional  support.  Boyfriends 
ivillingly  took  second  place  to 
books. 


iju  ir  college  courses  together.  and 
m the  process  became  one  anoih- 
its  meiuors.  teacher*  and  loving 
critics 

Hospital  internships,  coupled 
with  demanding  science  courses, 
prompted  the  twins  to  take  fewer 
classes  each  semester,  so  it  took 
them  four  \ears  to  graduate.  Anna 
Maria  enrolled  in  business  at 
f'ommunm  College  of  Philadelphia 
a vear  later  than  the  twins,  and 
graduated  in  three  v ears 

That  is  how  on  Ma\  lo.  an  enure 
fanulv  happened  to  graduate  and  to 
make  histon  at  the  same  time. 

Cach  of  the  girls  had  been  given 
six  tickets  to  the  graduation,  which 
would  not  be  held  on  campus  but 
rather  in  the  huge  Mann  Music 
Center,  across  the  Sehuvkill  River 
The  invitees  began  arriving  for 
lunch 

eventually,  all  IS  of  them,  in  a 
cavalcade  of  cars,  would  make  their 
way  into  the  relativeh  unfamiliar 


vrntorv  across  the  riu*r.  Utcr 
graduation.  the  proud,  exuberant. 
;upp\  IS  went  back  to  the  Cintron's 
Neighbors  and  other  friends  came 
b\  for  the  dinner  of  salads,  barbe- 
cued chicken,  roast  pork  with  gar- 
lic. and  arroz  con  gun  dales. 
Uterwards.  a cake  for  the  gradu- 
ates. a lot  of  laughing,  some  danc- 
ing. 

There  comes  a point,  however, 
when  life  will  divide  sisters  and 
spin  them  in  many  directions.  So  it 
with  the  Cintrons  in  September. 
Uexandra  will  marry  her  fiance. 
Luis,  and  move  to  New  Jersey,  w here 
Luis  currently  works  as  a computer 
programmer.  Alexandra  plans  to 
take  the  Radiologic  Technician 
Certificate  examination  in  that 
state. 

Ueiandra  is  working  half-davs 
m a radiology  dime  now.  and  will 
take  her  certification  exam  in  July, 
and  then  begin  looking  for  a full- 
time job  with  a hospital. 


\nna  Maria  will  be  pursuing  a 
baccalaureate  in  business  adminis- 
tration at  Temple  l niversity-just  up 
the  street  from  Community  College 
of  Philadelphia. 

But  the  ceremony  marking  one 
family’s  remarkable  strength  and 
commitment,  and  reflecting  the 
achievement  of  three  young  women 
who  saw  college  as  a 
collective  destiny,  is 
etched  in  the  memo- 
ries of  those  attending 
Commen-  cement  1000. 

The  three  sisters 
who  had  gone  to 
school  with  each  other 
all  of  their  lives— grad- 
uating  from  John  S 
Hallahan  Catholic  Girls 
High  School  in  Phila- 
delphia—were  graduat- 
ed one  after  another, 
in  reverse  order  of 
birth.  Anna  Maria.  I. 
then  X 

The  cluster  nt  15 
family  members  and 
friends,  sitting  togeth- 
er. was  like  a cheering 
section  for  the  girls  Bv 
the  time  \le\andras 
name  was  called— the 
last  of  the  three  to 
graduate-someone  Ml- 
ting  behind  the 
t inirons  veiled. 
What  i*  ilii".  the 


whole  family  graduating?” 

I couldn't  see  them,  but  1 
heard  them  screaming,”  says 
•Uexandra. 

Community  College  oj 
Philadelphia,  committed  to  pro - 
t iding  " Education  for  a Changing 
World.  " is  the  third  largest  degree- 
granting institution  in  the 
Pennsylvania  city,  enrolling  more 
than  40.000  students  annually, 
more  than  half  of  them  in  transfer 
or  general  studies  courses.  Classes 
are  conducted  at  more  than  6C 
locutions  throughout  Philadelphia , 
thanks  to  a concerted  effort  tc 
make  college  as  accessible  as  pos- 
sible. Toward  that  end.  the  College 
also  offers  English  classes  on  the 
Internet  and  W courses  on  cable. 

Hispamcs  do  not  represent  t 
large  portion  of  the  city's  popula 
tion.  but  the  College  has  a ver 
commendable  record  of  recruiting 
those  uho  are  eligible  to  at  ten  a 
at  ages  ranging  from  teens  /< 
senior  citizens.  As  of  several  year 
ago . the  high  school  dropout  raL 
Tor  Pbiladel pirn's  Latinos  was  at  < 
uisheartemng  55  percent. 
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Latinas  (jetting  Elected 

Mali  hta  Tmueudnns  Strides,  Sans  XALEO 

• ' * 

by  Ines  Pinto  Alicea 


WOW  women  held  four  per- 
cent of  all  state  legislate 
seats  in  the  country.  Today, 
women  hold  nearly  23  per- 
cent of  all  seats.  But  Latinas  have 
not  made  the  same  progress  They 
are  just  starting  to  make  strides  in 
the  political  realm. 

"Latinas  will  get  there."  said 
Larry  Gonzalez,  director  of  the 
Washington  office  of  the  National 
Association  of  Latino  Elected  and 
Appointed  Officials  (NALEO).  “We 
have  a lot  of  up-and-comers. 
Latinas.  in  general,  hau*  made 
tremendous  strides  in  the  last  five 
years,  particularly  in  state  Houses" 
Indeed,  the  strides  that  Latinas 
have  made  in  politics  have  been 
tremendous  in  recenLyears. 

The  first  Latina  to  seek  national 
office  was  Adelina  Otero -Warren,  a 
New  Mexico  Republican  who  ran  for 
the  l.S.  House  of  Representatives  in 
1021  and  lost,  according  to  the 
National  Womens  History  Project.  It 
would  be  another  68  years  before  a 
Launa  actually  won  a seat  in  Congress 
In  1080,  Ileana  Ros-Lehiinen.  a 
Republican  from  Florida,  became 
the  first  Hispanic  woman  elected  to 
the  l.S.  House  of  Representatives 
Ros-Lehtinen  has  since  been  joined 
b\  four  other  Latinas.  including  I S 
Rep  Lucille  Roybal  Mlard.  a 
Democrat  from  California,  who 
recently  became  head  of  the 
Congressional  Hispanic  ( atictis  a 
croup  of  F Latino  House  member' 
who  stuch  issues  affecting  the  Utmo 
commumn  and  develop  legislation 


to  address  those  issues.  According  to 
Gonzalez,  that  position  makes 
Ro\bal  Allard  the  highest  ranking 
elected  Latina  in  the  country. 

An  estimated  1.632  women  serve 
in  state  legLslatures-nearly  one-fourth 
of  all  state  lawmakers.  But.  Latina 
numbers  in  state  legislatures  are 
minuscule;  13  are  state  senators  and 
36  serve  as  House  members  in  differ- 
ent legislatures  nationwide,  and  most 
are  Democrats, 
according  to 
Gonzalez.  Some 
states  have  set 
records  for  the 
number  of 
women  in  their 
legislatures.  For 
example,  in 
Washington,  40.8 
percent  of  the 
lawmakers  are 
women,  the  high- 
est percentage  of 
women  in  any 
state  legislature 
in  tlie  nation's  history 

There  are  80  women  in  top 
state  positions  nationwide,  four  of 
whom  are  Latina,  and  Arizona  in 
November  1008  became  the  first 
state  in  the  countn  to  elect  women 
to  all  five  of  its  top  spots-governor, 
secretary  of  stale,  treasurer,  super- 
intendent of  public  instruction,  and 
attorney  general  The  state  does  not 
have  a lieutenant  governor 

Important  progress  has  been 
made  at  the  national  level  as  well 
More  women  serve  in  the  l S 


Congress  toda  than  ever  before 
There  are  63  women  serving  in  the 
l .S.  House  of  Representatives  and 
U.S.  Senate.  Of  the  100  Senators,  nine 
are  women  and  none  is  a Latina, 
and  of  the  433  House  members.  3o 
are  women  and  five  are  Latinas 
But  the  number  of  women  serv- 
ing in  Congress  is  still  low.  Women 
comprise  30  percent  of  the  popula- 
tion but  only  about  12  percent  of  the 
l.S.  Congress. 
Moreover,  of 
the  486  people 
who  have 
served  in  the 
president’s  cab- 
inet throughout 
our  country's 
history,  onlv  22 
of  them  have 
been  women 
Seven 
women  current- 
ly hold  Cabinet- 
level  positions  in 
the  Clinton 
Administration.  None  is  a Latina 
However.  Aida  Alvarez  heads  the  l.S. 
Small  Business  Administration,  and 
Ida  L.  Castro  is  at  the  helm  of  the  l .S 
Equal  Employment  Opportunity 
Commission,  two  important  tederal 
agencies 

“While  we  are  seeing  increases 
for  all  women  of  color  in  politics,  vou 
can  see  that  the  numbers  are  still 
small,  said  Debbie  Walsh,  associate 
director  of  the  Center  for  the 
American  Woman  and  Politics  of  the 
Eagleton  Institute  of  Politics  at 


Rutgers  University  in  New  Brunswick. 
New  Jersey.  “That’s  disturbing." 

Christine  Sierra,  an  associate 
professor  of  political  science  at  the 
University  of  New  Mexico  in 
Albuquerque,  has  a somewhat  dif- 
ferent take  on  the  numbers.  Sierra 
said  that  even  though  Latinos  still 
are  underrepresented  in  politics,  as 
a percentage  of  all  Hispanic  elected 
officials,  Latinas  are  not  doing  so 
bad.  Latinas  represent  31  percent  of 
all  elected  Hispanic  officials. 
Women  in  general  comprise  just  21 
percent  of  all  elected  officials. 

“Sexism,  gender  discrimination, 
and  male  dominance  are  alive  and 
well  in  various  aspects  of  our  lives, 
but  given  the  stereotypes  of  cultural 
machismo  [in  the  Latino  communi- 
ty], this  (finding]  might  he  surpris- 
ing," Sierra  said.  “It  is  important  to 
point  out  that  Hispanic  women  are 
doing  pretty  well." 

Still.  Sierra  said  that  many 
Latino  political  officeholders  are 
elected  to  local  offices  and  have  not 
moved  beyond  those  seats,  even 
though  more  Latinas  in  general  are 
running  for  a variety  of  offices 
Sierra  said  that  researchers  are 
unsure  why  more  latinas  have  been 
seeking  office  in  recent  years,  a 
phenomenon  she  said  she  and  other 
researchers  hope  to  study  further  in 
the  near  future.  Perhaps,  she  said, 
the  increase  can  be  linked  to  elec- 
toral reforms  in  the  l()80s  and  the 
1063  \oung  Rights  Act.  which  was 
designed  to  give  minorities  more  of 
a voice  m the  political  arena 
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We  don't  know  much  about 
women  of  color  in  elected  politics." 
said  Sierra.  ‘ Women  of  color  are 
little  studied  and  underrecognized. 
We  should  know  more  about  them 
because  they  are  increasingly 
becoming  part  of  the  profile  of  the 
new  leadership  [in  politics].  W'e 
will  see  them  move  up  the  ladder" 

Sierra  said  another  area  that 
also  has  to  be  studied  is  "how- 
responsive  and  accountable  the 
representative  is." 

Does  it  make  a difference  in 
the  Latino  community?"  she  asked. 
“How  does  it  make  a difference  in 
the  Latino  community?" 

Gonzalez  said  that  female  candi- 
dates tend  to  take  a very  gradual 
approach  to  politics,  vv hich  might 
explain  why  Latinas  are  just  start- 
ing to  blossom  therein.  Women  can- 
didates usually  begin  their  political 
careers  at  the  level  of  Parent- 
Teacher  Association  or  school 
board,  where  they  learn  the  politi- 
cal process  and  gradually  move  up 
through  the  different  political  posi- 
tions available. 

Male  candidates  tend  to  jump 
in  and  run  for  higher  elected  posi- 
tions such  as  state  House,  U.S. 
House,  or  even  higher  without  get- 
ting years  of  political  experience, 
he  said.  Latinas  also  might  have 
gotten  off  to  a slower  start  than 
have  their  Anglo  counterparts 
because  they  have  had  few  role 
models  in  politics,  but  Gonzalez 
said  that  is  changing  and  more 
Latinas  are  joining  the  bandwagon. 

Gilda  Morales,  information  ser- 
vices coordinator  for  the  Center  for 
the  American  Woman  and  Politics, 
said  that  women  candidates  often 
enter  politics  for  a different  reason 
’han  do  male  candidates.  Women 
candidates  will  get  hooked  if  they 
are  trying  to  resolve  an  issue  and 
cannot  get  resolution 

If  they  don  t get  results,  they 
run  for  office."  said  Morales 
Women  will  look  at  an  issue  to  get 
results  Men  will  tend  to  run  for  an 
itlfice  t»  mt  how  it  will  benefit 


them  j personally  j.  It's  not  as  altru- 
istic for  them." 

While  no  national  studies  have 
been  conducted  profiling  Latinas  in 
elected  office  across  the  country,  the 
Center  for  the  American  Woman  and 
Politics  has  studied  women  of  color 
in  politics  and  had  some  interesting 
insights  into  these  candidates  in 
general.  Women  of  color  in  politics 
tend  to  have  more  advanced  degrees 
than  do  their  male  colleagues,  have 
grown  children,  have  experience 
working  in  other  campaigns,  have 
held  one  or  more  appointed  govern- 
ment positions,  and  worked  on  the 
staff  of  an  elected  official. 

Once  Latinas  decide  to  enter 
politics,  one  of  the  biggest  barriers 


with  a negative  campaign.  The  pub- 
lic lends  to  disapprove  of  male  can- 
didates who  launch  negative  attacks 
against  women  candidates,  he  said. 

Moreover,  women  candidates 
tend  to  benefit  from  the  growing 
electorate  among  females.  Gonzalez 
said.  Women  voters  relate  better  to 
women  who  express  concerns  for 
issues  that  are  dear  to  them,  like 
education,  day  care,  and  health 
care,  issues  on  which  some  male 
candidates  do  not  focus.  In  fact. 
Latina  candidates  often  cite  educa- 
tion as  their  No.  1 priority  in  their 
candidacv  he  said.  Sierra  said  that 
Latinas  and  women  candidates  in 
general  are  very  interested  in  "com- 
munity empowerment  and  deliver- 


Women  candidates  often  enter 
politics  for  a different  reason 
than  do  male  candidates . Women 
candidates  mil  get  hooked  if 
they  are  trying  to  resolve  an 
issue  and  can  not  get  resolution. 


many  of  them  face  is  fund-raising. 

A lot  of  the  old  macho  stereo- 
types still  exist."  said  Gonzalez. 
“They  are  not  being  taken  seriously. 
Its  a tough  barrier  to  break." 

Walsh  said  that  the  fund-raising 
hampers  many  women  candidates. 

Aou  have  to  put  yourself  out 
there  and  ask  for  money  for  your- 
self." she  said.  “Its  different  from 
asking  for  money  for  your  kids 
[ parent-teacher  organization | . 

I Women  candidates!  also  tend  to 
have  to  create  an  alternative  sup- 
port system  because  the  party 
structure  often  is  not  supportive  of 
people  coming  in.’ 

But  Gonzalez,  who  has  run  sev- 
eral campaigns,  said  that  Latinas. 
pariicularlv  when  faced  with  a male 
i hallenger.  tend  not  to  have  to  deal 
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jug  resources  to  the  areas  from 
which  they  come. 

Morales  said  that  many  of  the 
issues  commonly  seen  as  “womens 
issues  ’— like  education,  child  care, 
and  health  care-are  suddenly  in 
vogue  and  all  political  candidates  :u*e 
becoming  more  m tune  with  them. 

Morales  said  that  more  and 
more  Larinas  are  seeking  political 
office  suddenly  and  they  need  the 
support  of  the  Latino  community. 
Morales  said  that  in  1098.  for  exam- 
ple. five  new  Latinas  were  elected  to 
the  California  Senate,  which 
showed  what  Latino  voters  c:ui  do. 

These  are  good  signs  because 
two  years  prior  to  that  election,  we 
weren't  even  getting  candidates."  said 
Morales,  adding  that  manv  nl  the 
Lumas  who  decided  to  run  tell  that 
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then  time  had  come  after  working  in 
party  politics  for  several  years. 

The  Southwest  Voter  Registration 
Education  Project  estimates  that 
there  are  6.6  million  Hispanic  voters. 
Even  though  voter  participation  has 
increased  66  percent  over  the  past 
two  years,  Hispanics  represented  just 
five  percent  of  the  total  votes  cast  in 
1008.  according  to  exit  polls  con- 
ducted by  the  League  of  United  Latin 
American  Citizens. 

“There  is  still  apathy,"  said 
Morales.  “Latinos  showed  in 
California  in  the  last  election  that  they 
can  make  a difference.  But  the  low 
percentage  of  Latinos  voting  is  hurt- 
ing the  strength  of  Latino  candidates." 

Still,  interest  in  the  electoral  process 
among  Latino  candidates  is  growing 

"Latinos  [across  the  country]  are 
hungry  for  the  nuts  and  bolts  of  how 
to  run  a campaign"  said  Gonzalez, 
whose  organization  has  provided 
training  on  running  campaigns. 

Another  organization  that  wants 
to  see  more  Latinas  elected  to 
office  recently  held  its  own 
“Election  Latina"  Conference  on 
June  2S-26  at  DePaul  University  in 
Chicago.  The  conference  was 
designed  to  encourage  Latina 
women  to  come  forward,  learn 
about  the  political  process,  and  get 
elected,  said  Ellie  Jurado.  executive 
director  of  the  Hispanic  National 
Bar  Association,  which  sponsored 
the  conference.  The  conference  was 
for  any  Latina  thinking  of  running 
for  office  or  for  any  Latina  who 
wanted  to  work  on  a campaign. 
Topics  that  were  addressed  includ- 
ed hov  to  run  a political  campaign, 
politic  al  fund-raising,  and  media 
relations.  Participants  had  an 
opportunity  to  develop  a personal 
plan  for  a political  campaign  in 
their  state. 

"We  need  to  know  how  to  com- 
municate not  only  with  our  popula- 
tion but  other  populations  as  well " 
slid  Jurado.  “We  hope  to  encourage 
more  Latinas  to  run  for  political 


office. ' 
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UTEP Expands  Doctoral  Programs 


BY  CHRISTIAN  CLARKE  AND 

Walli  Haley 

[ TEP  Sews  and  Publications  Office 


During  the 
past  six 
years,  UTEP 
has 

aggressively 
expanded 
doctoral 
education- 
adding seven 
new 

programs  to 
the  single 
existing 
program  in 
geological 
sciences. 


10%.  when  Stella  Quinones 
crossed  the  stage  to  receive 
her  doctoral  degree  in 
materials  science  and  engi- 
neering from  LTEP.  she  doubled 
the  national  total  of  Hispanic 
women  who  earned  a Ph.L).  in  her 
field  that  year.  In  fact.,  of  the  more 
than  2.100  students  nationally  who 
earned  bachelors,  master's  and 
doctoral  degrees  in  that  specialty 
during  the  1006*0"  academic  year, 
only  38  were  Hispanic.  More  than 
half  received  their  degrees  from 
LTEP. 

As  the  nation's  shifting  demo- 
graphics make  employers  increas- 
ingly concerned  about  workforce 
diversity.  LTEP  has  achieved 
national  recognition  as  a leader  in 


creating  educational  opportunities 
for  members  of  minority  groups 
and  first-generation  college  stu- 
dents. reflecting  the  realities  and 
needs  of  the  border  region 

During  the  past  six  years,  LTEP 
has  aggressively  expanded  doctoral 
education-adding  seven  new  pro- 
grams to  the  single  existing  pro- 
gram in  geological  sciences.  As  of 
spring.  1998.  these  new  programs 
have  produced  18  doctoral  gradu- 
ates. of  whom  six  are  Hispanic  and 
five  are  from  Mexico. 

The  success  of  these  graduates 
demonstrates  the  wealth  of 
untapped  intellectual  talent  that 
exists  in  this  region.  But  the  num- 
bers also  point  to  the  contribution 
that  LTEP  is  making  to  encourage 


diversity  in  doctoral  programs 
nationally,  at  a time  when,  regret- 
tably. already  small  minority  enroll- 
ments are  stagnating  or  declining. 
As  proof  of  its  commitment  to  fur- 
thering educational  opportunities 
for  the  people  of  the  El  Paso  border 
region,  LTEP  has  implemented  the 
following  doctoral  degree  pro- 
grams in  the  last  decade: 

• Computer  engineering 
( 1990)  builds  on  the  strengths  of  the 
university's  computer  science  and 
engineering  programs  to  prepare 
students  for  teaching  and  research 
careers  in  this  expanding  field. 

• Materials  science  and 
engineering  (1993)  prepares  stu- 
dents to  discover  and  recover  nat- 
ural resources  and  develop  new 
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resources  to  replace  scarce  materi- 
als. Nearly  half  of  the  first  11  stu- 
dents who  enrolled  in  the  program 
were  Hispanic-six  were  women. 
This  is  a remarkable  achievement 
when  compared  to  enrollments  in 
engineering  and  science  doctoral 
programs  throughout  the  nation. 

• Psychology  (1993)  prepares 
students  to  work  in  an  applied  set- 
ting with  bilingual  populations. 
Doctoral  candidates,  who  are 
required  to  demonstrate  compe- 
tence in  both  English  and  Spanish, 
gain  extensive  experience  in  hicul- 
tural  field  placements  in  business, 
government  agencies,  and  mental 
health  programs. 

• Environmental  Science 
and  Engineering  ( 199S ) offers  an 
interdisciplinary  program  that 
trains  students  to  solve  problems 
that  require  experience  from  a 
number  of  fields. 

• Educational  Leadership 
( 1996)  prepares  students  to  imple- 
ment innovative  reform  measures 
throughout  the  region.  Doctoral 
candidates  understand  the  impor- 
tance of  unifying  diverse  popula- 
tions to  achieve  academic  excel- 
lence. 

• Biology  ( 199')  uses  the  El 
Paso-Juarez  area  as  a living  labora- 
tory for  studving  disease-causing 
infectious  agents  and  environmen- 
tal pollutants. 

• Nursing  (1998)  offered  in 
conjunction  with  the  I T Health 
Science  Center  in  Houston  will  pave 
the  way  to  produce  doctoraliy  pre- 
pared nurses  who  will  collaborate 
with  other  health  professionals  to 
provide  and  evaluate  innovative 
health  care,  and  who  will  teach  the 
next  generations  of  advanced  prac- 
tice nurses. 

The  newest  doctoral  program  to 
he  approved  by  the  Texas  Higher 
Education  Coordinating  Hoard  is  a 
Ph.U  in  Borderlands  llistorv 

Spotlight  on  Results 

The  awarding  of  degrees  last 
Mav  to  the  iirsi  graduates  ot  the 


environmental  science  and  engi- 
neering doctoral  program  repre- 
sented more  than  the  creation  of 
opportunity  for  these  individual 
students.  The  development  of  this 
program,  as  with  all  the  doctoral 
programs,  involves  the  creation  of  a 
significant  research  initiative  in 
which  students  conduct  oiiginal 
research  on  the  critical  environ- 
mental challenges  that  face  this 
region. 

The  first  students  in  the  new- 
doctoral  program  in  educational 
leadership  are  now  selecting 
research  topics  that  will  advance 
knowledge  of  fundamental  issues 
regarding  the  education  of  children 
in  the  El  Paso-Juarez  region.  The 
program  is  expected  to  graduate  its 
first  doctoral  candidate  this  month. 

I TEP’s  new  Ph.D.  program  in 
biological  sciences  and  the  newly 
created  cooperative  doctoral  nurs- 
ing degree  program  open  up 
research  opportunities  that  can 
address  the  unique  health  concerns 
of  the  region. 

El  Paso  is  on  its  way  to  getting 
the  pharmacists  it  desperateiv 
needs,  thanks  to  a cooperative  pro- 
gram now  under  way  between 
ITEP  and  the  LT-Austin  College  of 
Pharmacy.  The  unique  program, 
begun  in  199-t.  allows  I TEP  under- 
graduate students  and  IT-Austin 
doctoral  pharmacy  students  to 
receive  experiential  pharmacy 
training  in  El  Paso  under  the  guid- 
ance of  a regional  director  and 
three  practicum  coordinators. 

The  cooperative  pharmacy  pro- 
gram already  is  reaping  rewards 
for  El  Paso.  Nine  LT-Austin  phar- 
macy students  received  instruction 
in  El  Paso  in  1996.  Eight  of  them 
chose  to  stay  in  El  Paso  after  grad- 
uation to  he  c .ployed  as  pharma- 
cists. This  year,  f pharmacy  stu- 
dents are  receiving  experiential 
training  in  El  Paso. 

The  latest  doctoral  degree  pro- 
gram. in  borderlands  history,  is 
expected  to  enroll  its  first  students 
next  tall  This  unique  jlegreve  pro- 
1%  / 3 


gram  emphasizes  borderland  stud- 
ies in  a region  where  the  border  is 
a persistent  reminder  of  a unique 
geographic  location,"  says  Emma 
Perez,  associate  professor  of  history 
and  assistant  vice  president  for 
graduate  studies. 

She  adds  that  LTEPs  graduate 
programs  are  growing,  “attracting 
students  from  around  the  nation 
who  are  becoming  more  intrigued 
with  our  university  as  the  place  to 
examine  the  border  both  politically 
and  geographically." 

Pride  and  Prosperity 

Charles  Ambler,  associate  vice 
president  for  graduate  studies, 
announced  the  ceremonial  hooding 
of  each  of  the  seven  doctoral  grad- 
uates during  LTEPs  100th  com- 
mencement ceremony  in  1998. 

“I  observed  how  this  ritual 
evoked  a sense  of  shared  pride  and 
accomplishment  in  a suddenly 
ijuiet  audience.  That  pride  is  well 
placed,  because  all  of  us  should 
feel  a sense  of  accomplishment  that 
we  have  built  a university  that  sup- 
ports education  at  the  highest  levels 
in  a wide  range  of  fields"  Ambler 
said.  That  pride  reflects  the  dramat- 
ic development  of  I TEP  into  a 
comprehensive  research  university, 
where  a talented  faculty  works  with 
students  in  internationally  recog- 
nized research. 

But  the  development  of  gradu- 
ate and  doctoral  programs  at  I TEP 
is  much  more  than  a matter  of 
pride,  it  is  an  absolute  necessitv  for 
the  economic  and  social  velop- 
ment  of  this  region  and  for  accom- 
plishing the  national  goals  of  diver- 
sity that  will  ensure  competitive- 
ness and  prosperity  in  the  next  cen- 
tury 

“\t  the  graduate  level,  we  have 
focused  on  areas  that  are  crucial  to 
the  people  of  this  region -including 
engineering,  education,  health,  the 
environment,  and  business. 
\mbler  said 

Bv  addressing  regional  con 
* erns  to  explore  national  and  inter 


Nearly  half  of 
the  first  22 
students  who 
enrolled  in 
material 
science  and 
engineering 
were 

Hispanic-six 
were  women. 


national  issues.  I TEP  will  continue 
to  ensure  that  students  are  able  to 
pursue  meaningful  careers  both 
locallv  and  bevond. 
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Schulte  New  University  of  South 
Florida  Women’s  Studies  Chair 


Dr.  Ofelia  Schutte.  a University  of  Florida 
philosophy  professor,  will  chair  the  depart- 
ment of  womens  stud- 
ies. as  of  August " 

"USFs  women's 
studies  program  is 
one  of  four  or  five  of 
the  oldest  in  the 
United  States."  said 
Schutte.  “One  of  the 
things  1 want  to  do  is 
keep  the  memories  of 
founders  Judy  Ochshorn  and  Juanita  Williams 
alive  for  the  students" 

Ochshorn  and  Williams,  w ho  died  several 
years  ago,  began  teaching  courses  in  19“2;  the 
undergraduate  program  was  founded  in  198~ 
Since  then,  it  has  blossomed  into  a full- 
fledged  department  complete  with  a graduate 
program  and  courses  in  feminist  theory  and 
cultural/gender  issues. 

Hernandez  Named  Student  Trustee 

0 - Manuela  Hernandez,  senior  at  Saint 
MARY'S  MarVs  allege  (Ind.).  began  a one- 
LLP  t year  term  as  a student  trustee  on  the 
college’s  board  of  trustees.  One  senior  is  appoint- 
ed each  vear  to  provide  student  representation 
A psychology  major.  Hernandez  is  a mem- 
ber of  the  psychology  club,  vice  president  of 
the  Saint  Man’s  College  Psi  Chi  (National 
Honor  Society  in  Psychologv ) chapter,  and  an 
active  member  of  the  National  Honor  Society 
Desiring  to  increase  diversity  and  enroll- 
ment at  Saint  Mary’s.  Hernando/  has  worked 
closely  with  the  office  of  multicultural  affairs 
and  has  won  the  Outstanding  iliMUtnu 
Student  award. 


Franco  Speaks  at  Caiifornia-San 
Diego 


jean  Franco,  protean  emeriti  ot 
Spanish  at  Columbia  l mversilv 


gave  the  annual  Robert  C Elliott 


Memorial  Lecture  at  the  University  of 
California-San  Diego  (UCSD).  Her  topic  was 
“Latin  American  Culture  and  the  Cold  War." 

An  authority  on  literature,  culture,  and 
politics  in  Latin  America,  Franco  has  written 
extensively  on  nationalism,  post-nationalism, 
and  gender  issues,  and  was  a pioneer  in  the 
study  of  popular  culture  and  mass  media  in 
the  Americas. 

Elliott,  a UCSD  professor,  was  a founding 
member  of  the  UCSD  department  of  literature. 

Five  Middle-School  Teachers 
Awarded  Fellowship 

Five  teachers  from  Alamo  Middle 
School  in  Texas.  Gilbert  Gome/ 
Linda  Soto.  Selma  Barrera.  Lydia 
Gomez,  and  Iris  Mendoza,  were  awarded  a 
S 10.000  AACTE-Metlife  Fellowship,  sponsored 
by  the  American  Association  of  Colleges  for 
Teacher  Education  and  the  Metropolitan  Life 
Foundation  in  collaboration  with  the 
University  of  Texas-Pan  American  (UTP.-H 

“The  goal  of  the  program  is  to  open  the 
window  so  others  might  see  how  to  best  teach 
Hispanic  children  who  are  culturally  and  lin- 
guistically diverse,  not  deficient."  said  Dr. 
Hilda  Medrano,  dean  of  UTPA’s  School  of 
Education.  “It  is  our  hope  to  generate  a guide 
that  will  include  the  best  practices,  strategies, 
materials,  information  packets,  transparen- 
cies. and  information  necessarv  for  teachers 
of  other  cultures  to  learn  how  to  bridge  the 
gap  for  Hispanic  children  to  he  academicalh 
successful." 

Valdez  Joins  ACT,  West  Region 

ACT.  Inc . of  Iowa,  appointed  Ernest  \alde/ 
assistant  wee  president,  west  region.  Valdez 
will  plan,  direct,  and 
control  all  operations, 
finances,  and  person- 
nel for  the  education- 
al services  division, 
west  region  office 

ACT.  Inc.  is  an 
independent,  non- 
proln  organization 
that  provides  educa- 
tional and  worktorce  development  services  to 
students  and  their  parents,  high  schools  and 


colleges,  professional  associations  and  gov- 
ernment agencies,  and  business  and  industry  . 

Valdez,  a U.S.  Army  veteran,  has  an  associ- 
ate’s degree  from  Monterey  Peninsula  Junior 
College,  bachelor’s  front  California  State 
Lmversity-Fresno.  and  master's  from  CSl. 

Latina  Leadership  Grant  to  Cortez 

De  Anza  College  (Calif.)  counselor  Alicia 
Cortez  (pictured)  was  awarded  the  1999 
Latina  Leadership 
Network  Employee 
Grant  for  “The 
Chican  a/Latina 
History  Project."  The 
$500  award  will 
enable  Cortez  to  hold 
a one -day  conference 
in  the  fall  of  1999  for 
students  from  several 
community  colleges  who  are  interested  in 
learning  more  about  the  historical  contribu- 
tions of  women,  particularly  in  the  l.S.  The 
conference  will  highlight  the  work  of  Vicki  L. 
Ruiz,  renowned  Chicana  historian. 

Counselor  Cortez  also  teaches  courses  in 
career  life  planning,  college  orientation,  and 
an  introduction  to  Chicano/Chicana  studies. 

Delacruz  Promotes  Kindness  at 
Seattle  University  Commencement 

|1  Seattle  If  his  fellow  graduates  hav e 
"fil  University  learned  anything  during 
their  years  of  study,  commencement  speaker 
Chris  Delacruz.  a soft-spoken  voung  man  of 
Philippine  descent,  hopes  it  was  kindness  and 
the  need  to  make  sacrilices.  Delacruz  gave  the 
speech  at  Seattle  L niversity  in  June 

He  listens  to  people,  and  he  cares  for  them 
deeply.’  said  Father  Joseph  McGowan,  a coun- 
selor in  the  university  s minority  student  affairs 
office.  He  is  an  exciting  speaker,  a formidable 
competitor,  and  a gracious  human  being. 

Delacruz.  who  earned  a bachelor’s  degree, 
entered  the  universitv  in  1995  as  a trustees 
Scholar,  held  leadership  positions  in  several 
student  organizations,  and  won  a multicultur- 
al awareness  award. 

Reynoso  Realizes  Dream  at  Siena 

Irannsco  Revnosn  who  recentb  received 
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a bachelor's  degree  in  marketing/manage- 
ment  from  Siena  College,  moved  from 
liuadalarara.  Mexico,  to  Ipstate  New 
York-near  \lbanv,  the  state  capital-when  he 
was  18.  Now  1a  and  still  living  in  the  area. 
Rev  no  so  will  be  involved  with  marketing 
plans,  trade  shows,  and  eventually  sales  at  his 
new  |ob. 

It  was  my  dream  to  go  to  Siena,  said 
Reynoso.  citing  the  proximity  of  the  college 
and  its  Catholic  tradition.  “It's  a great  school, 
a great  environment.  1 feel  it  has  prepared  me 
well  for  a career.” 

While  persistent  in  his  business  course- 
work.  Reynoso  was  involved  and  responsive 
in  many  activities,  including  visiting  an  ele- 
mentary school  Spanish  class  as  a native 
Spanish  speaker. 

Rodriguez  to  Lead  UTSA  Science 
Center 

I)r.  Charles  (i.  Rodriguez  has  become 
executive  director  of  development  and  public- 
affairs  at  the  Univ- 
ersity of  Texas  Health 
Science  Center  at  San 
Antonio. 

Rodriguez  initially 
joined  the  Health 
Science  Center  from 
the  Hispanic  Asso- 
ciation of  Colleges 
and  l niversities, 
where  he  served  as  vice  president  of  develop- 
ment and  interim  president. 

Presently  a lieutenant  colonel  and  com- 
mander of  the  136th  Signal  Battalion  with  the 
Texas  Army  National  Guard,  he  had  served 
eight  years  as  an  active  duty  commissioned 
L.S  Army  officer  with  the  101st  Air  Assault 
Division  and  the  1st  Armored  Division 

Rodriguez  has  a bachelor's  degree  from 
the  l.S.  Military  \cademy.  two  masters,  one 
from  Wheaton  College  and  one  from  Keller 
Graduate  School  and  doctorate  from  the 
l mon  Institute. 

Martin  Wins  Phi  Kappa  Phi 
Fellowship 

California  State  l nuersitv-Los  \ngeles 
biology  senior  Rosalinda  Martin  was  one  ot 

national  winners  of  the  prestigious  $~.nno 
Phi  Kappa  Phi  Graduate  Fellowship. 

Martin,  who  earned  a 3"  GPX.  lias  hten 
accepted  b\  medical  schools  at  Harvard,  the 


l niversity  of  Gdifomia-Los  Angeles,  the  l niversitv 
of  Southern  California  tlSQ  the  University  of 
Californiu-San  Diego, 
and  Stanford  University, 
among  others. 

She  has  volun- 
teered at  the  Los 
\ngeles  County-USC 
Hospital,  and  was  an 
active  volunteer  at 
Saint  Elizabeth’s 
Convalescent  Home. 

She  could  go  into  anvthing  she  wants  and 
be  successful.”  said  Cal  State-L.A.  biochem- 
istry professor  and  Phi  Kappa  Phi  President 
Raymond  Garcia. 


Certified  bv  Fox  Valley  Technical  College 
as  a police  academy  graduate.  Metke  has 
bachelors  and  master's  degrees  from  the 
l niversity  of  Wisconsin-Oshkosh  and  a doc- 
torate from  the  University  of  Houston  in 
lexas. 

Estefan  Awards  Degree  to  Cruz  at 
University'  of  Miami 
Commencement 

In  Florida,  singer  Gloria  Estefan,  a gradu- 
ate and  trustee  of  the  University  of  Miami 
'EM).  personally  awarded  renowned  salsa 
performer  Celia  Cruz  an  honorary  doctor  ol 
music  degree  during  UM’s  commencemem 
ceremony. 


Rivoli  among  Cai  State-L.A.  Early 
Entrance  Grads 


Nineteen-year-old  Robert  Rivoli  III  was 
among  the  largest- ever  group  of  graduating 
California  State  Univ- 
ersity-Los  Angeles  Early 
Entrance  Program  stu- 
dents . 

Joining  Rivoli.  a 
biology  major,  were 
Pankit  Doshi  (politi- 
cal science),  Mark 
Gordon  (anthropolo- 
gy). Edward  Hsieh 
and  Lin  Jin  (biochemistry  ),  Haley  Leung  and 
Kyle  Nakamoto  (psychology).  Sumanta  Pal 
'biology).  Reena  Ved  (computer  information 
systems).  Joann  Wang  (business  administra- 
tion >.  and  Sherrv  Wasef  ( English ) 


Metke  to  Lead  Lake  Washington 
Technical  College 

Dr.  L.  Michael  Metke.  the  author  of  Students 
Who  Persist:  Factors  Associated  with  the 
Persistence  of  Mexican 
. Xmencan  Students  at 
a Two-Year  Technical 
College . will  begin  as 
president  of  Lake 
Washington  Technical 
C/illege  on  Sept.  1. 

Metke  is  national- 
1\  recognized  for  his 
sponsorship  and 
mentoring  program  linking  influential  com- 
munity members  with  high  school  students 
graduating  in  the  top  five  percent  who  could 
not  otherwise  afford  college. 


Other  honorary  degree  recipients  includ- 
ed Colombian  artist  Fernando  Botero,  politi- 
cal columnist  David  S.  Broder,  author  Emesi 
J.  Gaines.  Nobel  laureate  Alfred  G.  Gilman 
music  impresario  Quincy  Jones,  religious 
studies  scholar  Martin  E.  Marty,  and  social 
activist  Eunice  Kennedy  Shriver. 

Pictured  left  to  right:  Estefan.  I’M 
President  Edward  T.  Foote  II.  and  l M board  o: 
trustees  chairman  Carlos  De  la  Cruz. 

Fulbrights  for  Marasco  and 
Harmon 

Two  Colorado  Mountain  College  profes 
-nrs  who  have  been  working  in  Nicaragua 
I aura  Marasco  and 
Dave  Harmon,  were 
chosen  as  Fulbright- 
llaves  Scholars  to 
develop  curricula  that 
can  be  replicated  by 
two-  and  four-ve.tr  col- 
leges anv  where 

Harmon  a pro- 
fessor of  sociology, 
and  Marasco,  an  assistant  professor  ant 
director  of  international  education. 

Both  are  studving  how  vears  ot  civil  wai 


and  adapting  to  peace  are  changing  the  cul- 
ture. politics,  economics,  and  religious  lives  of 


the  people  of  Nica- 
ragua. 

Harmon  said  that  , 
the  goal  to  get  infer-  ] 
maticn  to  community 
colleges  around  the 
country  about  the 
potential  for  service  ^ 
learning  in  Third- 
World  countries. 


California-Los  Angeles’  Loza 
Releases  Bio  on  Puente 


Noted  scholar  and  performer  Steven  Loza 
(pictured),  a University  of  California-Los 
Angeles  professor  of 
ethnomusicology. 
released  the  first 
authorized  biography 
of  Tito  Puente,  known 
throughout  the  music 
world  as  the  "King  of 
Latin  Music."  Tito 
Puente  and  the 
Making  of  Latin 
Music  is  the  first  in-depth,  historical,  musical 
and  cultural  study  to  trace  the  career  and 
influence  of  this  giant  of  Latin  music. 

Said  Inza.  who  was  approached  by  Puente 
to  author  the  biography:  “Puentes  popuiarm 
has  crossed  the  English-  and  Spanish-speak- 
ing worlds  to  include  Africa.  Asia,  and 
Europe.  As  a personal  friend  of  Titos  for  more 
than  1A  vears.  Ive  tried  to  provide  the  reader 
with  a unique,  multifaceted  portrait  of  the 
artist  never  before  revealed.' 


Grant  Helps  Bilingual,  Bicultural 
Nurses  at  Northern  Essex 

Northern  Essex  Communilv  College 
(Mass.)  received  a SMWno  grant  from  the 
Helene  Fuld  Health  Trust  x ' Educational 
Mobility  Initiative  to  help  bilingual,  biailtur- 
al.  licensed  practical  nurses  earn  their  regis- 
tered nursing  (RN>  degrees 


The  grant  provides  eight  students  current- 
ly enrolled  in  the  college's  day  and  evening 


RN  programs  with  SS.000  living  stipends  and 
access  to  a nurse  mentor. 

Shown  1.  to  r.  are  Dr.  Sylvia  Hallsworth. 
director  of  nursing,  student  Philip 
Eyssallenne.  Francesca  Fay  of  the  college's  RN 
faculty,  and  student  Leyda  Tejeda. 

Hispanic  Scholarship  Recipients  to 
Attend  Colorado  Mountain  College 


Seven  recent  high  school  graduates  from 
Colorado  have  received  an  Alpine  Bank 
Hispanic  Scholarship. 

Eugenia  Lopez, 

Alejandro  Sanchez 
(pictured,  bottom 
right,  with  Tony 
Thompson.  Alpine 
Bank  vice  president), 

Martha  Menchaca. 

Marissa  Aguirre. 

Amanda  Diaz  (top), 

-w  Ricardo  Hernandez 
■ (middle),  and  Ricardo 
1 Montes  received  the 
jfl  scholarship,  which 
| provides  higher  educa- 
3 tion  access  to  ambi- 
v tious  Latino  high 
school  graduates  who 
otherwise  could  not  go 
to  college  because  of 
their  economic  situations.  They  will  receive 
the  cost  of  tuition  for  a full-time  schedule  of 
classes  at  Colorado  Mountain  College,  student 


fees,  and  hooks  for  two  years 

1.  Robert  \oung.  chairman  of  the  bank's 
hoard,  said  that  Alpine  Bank  is  excited  about 
the  number  of  scholarship  recipients  who  are 
the  first  in  their  families  to  go  to  college. 

City-Inspired  Art  Exhibit  at  New 
York  University 

Five  artists  of  color-professors  at  histori- 
cally Black  colleges  and  universities  and 
scholars-m -residence  at  New  ^ork  l mversity 
(NYU) -held  an  exhibition  at  Soho's  Cinque 
Gallery  to  celebrate  the  Hth  anniversary  of 
the  Faculty  Resource  Network,  the  NYU-based 
program  that  afforded  them  studio  and  study 
time  in  New  York  City.  The  exhibit.  "Artists  in 
the  City:  The  Legacy  of  the  Faculty  Resource 
Network.''  included  some  20  works. 


Arthur  L.  Bacon,  of  Talladega  College: 
Louis  Delsarte.  of  Morris  Brown  College. 
\rniro  Lindsay,  of  Spelman  College:  Marcelo 
Novo,  formerly  at  Benedict  College:  and 
Charles  Rogers,  of  Johnson  C.  Smith 
l mversity.  all  had  their  work  showcased 

New  Mexico  State  Child-Care 
Course  Taught  in  Spanish 


Education  faculty  at  New  Mexico  State 
l niversitv  (N'MSl)  who  identified  a critical 
need  for  trained  child-  ( 
care  and  preschool  [ 
professionals  have  1 
developed  a certificate 
course  m Spanish  to  | 
help  fill  the  gap. 

The  New  Mexico 
Enm -Level  Certificate 
(zmiNe  ior  Eartv  Care  and 
Education  Personnel, 
developed  by  Nancy  Baptiste  and  other  N'MSl  col- 
leacuex.  is  :ui  outgrowth  of  a needs  assessment 
conducted  in  southern  New  Mexico  and  the  El 
Paso.  I exits.  ami 

Offered  m English  throughout  the  state  for 


two  \ears.  the  Spimish  version  is  being  taught  at 
Mtes  tn  southern  New  Mexico  and  West  Texas  by 
l-oui  Reyes  o!  NMSl  and  Cristina  Gonzalez  of  hi 
Paso  Community  College  (pictured). 

University  of  Houston-Downtown 
Installs  Supercomputer 

The  Imversity  of  Houston-Downtown 
(l  HD)  in  Texas  received  an  IBM  RS/6000  SP 
supercomputer  a> 
part  of  an  IBM 
Shared  University 
Research  grant. 

This  system  is 
based  on  an  updated 
version  of  the  tech- 
nology known  as 
Deep  Blue,  the  super- 
computer that  heat 
grand  master  chess  champion  Garry 
Kasparov  in  19  9~.  Today,  RS/6000  SP  systems 
are  running  many  of  the  world’s  largest  Web 
sites,  helping  find  new  sources  of  oil.  develop- 
ing designs  that  lead  to  safer  cars  and  air- 
craft. and  producing  ever  more  detailed 
atmospheric  models  for  the  National  Weather 
Service. 

Dr.  Max  Castillo  (pictured),  L HD  presi- 
dent. said.  "IBM's  gram  marks  a significant 
milestone  for  the  university" 

Latino  Awareness  Conference  at 
Western  Oregon 

The  Multicultural  Student  l nion  at 
Western  Oregon  l mversitv  held  “Voces  de  la 
Ha/ a.*  its  third  annual  Latino  Awareness 
Conference.  Discussions  included  “Our 
Culture,  Our  Backgrounds,  Our  History." 
Who  We  \re  in  Today's  World.”  and 
"Confronting  Present  Challenges.” 

Kevnote  speaker  Jesus  “Chuy"  Negrete 
spoke  on  S00  ’tears  nl  Chicano  Historv  ' 

Rio  Hondo  Sponsors  Latina 
Leadership  Conference 


Rio  Hondo  College  (RHQ  which  has  a 
Hispanic  student  population  of  60  percent 


and  a large  Hispanic  employee  base,  spon- 
sored this  year's  conference  of  the  Latina 
Leadership  Network  (LLN)  of  California's 
Community  Colleges,  themed  “Mas  Caras:  The 
Many  Faces  of  Latina  Leadership.” 

RHC  is  blessed  with  mam  women  leaders 
who.  through  effective  leadership  styles,  effect 
positive  change  at  the  college  even"  day/’  said 
Superintendent/President  Jesus  "Jess’ 
Carreon. 

Ten  workshops  were  presented  by  RHC 
faculty  staff,  and  managers.  "We  are  on  the 
cutting  edge  of  online  classroom  technology, 
high  school  and  community  outreach,  leader- 
ship development,  and  vocational  training.” 
said  RHC  faculty  member  and  LLN  conference 
co-chair  Martha  Carreon.  Pictured  here  are 
RHC  staff  members  and  other  Latina  leaders 
at  the  College-sponsored  reception. 

College  Board  Conference  in 
Mexico 

The  University  of  Mayab  in  Merida.  Mexico, 
hosted  Assessment  and  Educational 
Excellence:  Chall- 
enges for  the  New 
Millennium.”  a Latin 
American  conference 
sponsored  by  The 
College  Boards  Puerto 
Rico  and  Latin 
American  Activities 
office.  Approximately 
200  admissions  offi- 
cers and  education  professionals  from  S3  uni- 
versities and  high  schools  in  Mexico.  Bolivia. 
Costa  Rica.  Guatemala.  Puerto  Rico,  and  the 
I nited  States  attended. 

Pictured  is  Alejandro  Montano. 
Universidad  Regiomontano.  Mexico,  who  led 
one  of  the  more  than  30  sessions  at  the  con- 
ference 

The  College  Board  is  an  organization  ded- 
icated to  the  principle  of  equal  opportunity 
and  its  programs,  services,  and  employment 
policies  are  guided  bv  that  principle 

\.J.  Performing  Arts  Center 
Schedules  Upcoming  Events 

N 1 The  New  Jersey  Performing  Arts 

( enter  (NJPAC)  has  included  the  following  in 
its  Bell  Atlantic  Passport  to  Culture  Lamih  Time 
Senes  Performance  Schedule  for  1999-20(10. 

• Festival  ( art beho  -Musicians  and 
dancers  o!  VsaDife.  who  specialize  in  the 


African-derived  traditions  of  the  Dominican 
Republic,  join  forces  with  Yiento  de  Agua.  who 
combine  traditional  Puerto  Rican  bomba  and 
plena  with  modern  jazz;  and  Conjunto 
Folklurico  de  la  Alianza  Dominicana.  a New 
York- based  group.  (October  9) 

• “Navidad  Flamenca'-Musicians  and 
Flamenco  dancers  take  audiences  on  a jour- 
ney to  southern  Spain  for  a gypsy  Christmas 
celebration.  (December  11) 

• “Los  Tres  Reyes:  The  Three  Kings  *— This 
Three  Kings  Day  pageant,  in  English  and 
Spanish,  features  dance,  theater,  music,  and 
giant-sized  puppets.  (January  8,9) 

Northern  Arizona  Provides 
Students  Academic,  Mentoring 
Experience 

Roughly  ISO  ethnically  diverse  high  school 
students  from  around  the  state  came  to 
Northern  Anzona_ 

University  (NAD  in 
June  for  activities 
aimed  at  preparing 
them  for  college.  The 
program  specifically 
targets  students  who 
are  less  likely  to 
attend  college  with- 
out the  intensive  aca- 
demic, mentoring,  leadership,  and  life-skill 
training  they  can  get  at  NAL" s Center  for 
Excellence  in  Education  (CEE). 

"The  Summer  Enrichment  Program  repre- 
sents a long-term  commitment  and  collabora- 
tion between  education,  business,  and  com- 
munity members."  said  Regina  Serrano  (pic- 
tured), director,  special  projects  in  CEE. 

Cleveland  State  Conference  Targets 
Latin  American  Trade 

Cleveland  State  University  (CSU)  hosted 
the  Ohio  trade  conference  “Market  Vision 
2020:  Focus  on  Latin 
America.”  which 
attracted  business 
professionals  with  an 
interest  in  discover- 
ing the  best  market 
opportunities.  Trade 
experts,  speakers, 
and  panelists  with 
direct  experience  in 
Latin  America  discussed  banking  and  financ- 
ing. strategic  alliances  and  market  entrv.  doc- 
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umentanon  and  transportation,  safetv  and 
security,  credit,  and  the  business,  social,  and 
cultural  environments. 

Jorge  F.  Quiroga  Ramirez  t pictured),  vice 
president  of  the  Republic  of  Bolivia  and  presi- 
dent of  the  congress,  was  one  of  many  confer- 
ence speakers. 

Palo  Alto  Festival  Benefits  Tejeda 
Scholarship  Fund 

Palo  Alto  College  (Texas)  and  Sams  Club, 
a wholesale  membership  organization, 
recently  held  the  third 
annual  fund-raiser 
benefiting  the  Frank 
Nl.  Tejeda/Palo  Alto 
College  Scholarship 
Fund.  Musical  guests 
included  David 
Natividad.  Juanito 
Castillo,  and  the  Palo 
\lto  College  Mariachi 
Palomino. 

The  scholarship  fund  was  established  in 
honor  of  l‘.S.  Congressman  Frank  M.  Tejeda 
(pictured)  in  April  19%. 

Santa  Monica  Students  in  Nation’s 
Capital 

Five  outstanding  Santa  Monica  C.ollegi- 
(SMC)  students  were  selected  for  the  Dale 
Ride  Internship  program  and  are  sen  mg  in 
legislate e and  other  oftices  in  the  nations 
capital  this  summer  - 

Danny  Aguilar.  Rosa  Ramirez.  Lisa  Rael. 
Sheile\  Henderson,  and  Nehasi  Lee  are  in  the 
program,  which  was  established  in  1991  in 


memorv  of  Ride,  a distinguished  educator 
and  administrator  at  the  California  school 
Aguilar,  president  of  the  SMC  \ssociated 
Students,  is  a history  and  political  science 
major  interning  with  the  Hispanic  \ssociation 
of  Colleges  & [ mversities  m the  umernmen* 
relations  ottue  Journalism  major  Ranure/ 


editor-in-chief  of  the  campus  newspaper,  is 
serving  in  the  office  of  the  National 
Foundation  for  W omen  Legislators. 

Pictured  here  (1.  to  r.)  are  kait  Scott 
(granddaughter  of  Dale  Ride).  Bear  Ride 
(daughter  of  Dale  Ride).  SMC  Trustee  Dorothy 
Ehrhart-Morrison,  Henderson.  Lee,  Raei.  SMC 
Trustee  Nancy  Cattell.  Ramirez.  SMC  President 
Piedad  Robertson,  and  Aguilar. 

Loyola-Chicago  Holds  Colloquium 
on  Bible  and  Spanish  Renaissance 

Loyola  University  -Chicago  (III.) 
held  a four-day  international  collo- 
quium. “The  Bible  and  the  Spanish 
Renaissance:  Cardinal  Ximenez  de  Cisneros 
and  the  Complutensian  Polyglot probing 
three  interrelated  topics  critical  to  under- 
standing the  cultural  importance  of  the 
Spanish  Renaissance. 

Lectures  and  discussions  on  the 
(,omplute?isuw  Polyglot . Cardinal  Ximenez 
de  Cisneros  (kto-lSD  (whose  seal  is  pic- 
tured here),  and  the  l Diversity  of  Alcala  took 
place  in  June  at  the  Walter  Tower  Campus 

The  Complutenskm  Polyglot  is  a Ibth-cen- 
turv  publication  commissioned  to  revive  “the 
dormant  study  of  Scriptures'*:  Cisneros  was  a 
moving  force  behind  the  Spanish  Renaissance, 
and  the  Imversity  of  Alcala,  founded  in  h99  in 
Alcala  de  Henares.  served  as  a model  for  the 
first  Latin  American  universities 

Pima  Honors  Diversity  Advocates 

Lor  the  past  five  years,  the  Chancellors 
Equity  and  Diversity  Awards  have  recognized 
a Pima  Community  College  (Ariz ) student 
instructor,  staff  member,  and  administrator 
who  have  helped  promote  diversity  and  equity 
issues. 


This  year's  awards  went  to  student  Scott 
Mealer  Phi  Theta  kappa  president,  staff  mem- 
ber u him  ana*  Strickland  (pictured  at  left), 
student  activities  coordinator,  sociologv 
instructor  Rosalia  Solor/ann  <at  riuhl),  and 


Dr.  Sylvia  Lee.  dean  of  student  development. 

The  winners  helped  "promote  and  prove 
that  diversity  is  very  much  alive  in  this  col- 
lege," said  joe  Toro,  acting  director  of  the  col- 
lege's equal  opportunity  employment/affirma- 
tive action  office. 

Houston  Community  College 
Receives  EPA  Grant 

The  l.S.  Environmental  Protection  Agency 
(EPA)  awarded  Houston  Community  College 
(HCO  in  Texas  a 
S200.000  grant  to 
establish  environ- 
mental technician 
training  for  100  stu- 
dents over  a two-year 
period. 

HCC  Chancellor 
Ruth  Burgos-Sasscer 
believes  the  Brownfield 
Environmental  Training  Programs  will  provide 
jobs  for  many  under-employed  Houstonians. 

According  to  Burgos,  although  Houston's 
economy  is  good,  the  program  will  help  devel- 
op skills  that  will  take  unemployed 
Houstonians  from  “poverty  to  self-sufficiency” 

Burgos  attributed  HCC's  successful  efforts 
to  HCC  staff  and  to  HCCs  Southeast  College 
and  us  president.  Dr  Svlvia  Ramos  (pictured 
here ). 

City  College  Hosts  “Excelencia  en 
Educacion”  Conferences 

The  City  College  of  New  York  recentlv  host- 
ed “Lxcelencia  en  Educacion.*  a series  of 
national  conferences,  part  of  an  effort  by  the 
VC  hue  House  Initiative  on  Educational 
Excellence  for  Hispanic  Americans  to  connect 
local  communities  and  organizations  with  state 
and  federal  resources  that  can  develop  part- 
nerships with  Latino  parents  to-increa.se  their 
children's  level  of  educational  attainment 


Pictured  1 to  i.  are  Gloria  Rodrigue; 
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Presidents  \dwsorv  Commission  *-n 
Educational  Excellence  for  Hispanic  Americans. 
Guillermo  Linares.  New  Nbrk  City  Council  mem- 
ber and  vice  chair  of  the  President  s Adusory 
Commission:  Secretary  of  Education  Richard  W 
Riley;  Ana  Guzman.  chair.  President  s Advisory 
Commission:  City  College  President  Yolanda  I 
Moses:  and  CCNY  Vice  President  for  Student 
Affairs  Thomas  D.  Morales. 

Alamo  Community  College  District 
Co-Sponsors  International 
Conference 

Forty  presidents  from  universities  across 
Mexico  and  Central  and  South  America  gath- 
ered in  San  Antonio. 

Texas,  in  June  to 
explore  ways  to 
implement  techno- 
logical education  in 
their  systems.  The 
conference  was  spon- 
sored by  the  Alamo 
Community  College 
District  (ACCD). 

Southwest  Research  Institute,  and  Partnership 
for  Environmental  Technology  Education. 

Dr.  Eduardo  Conrado  (pictured).  ACCD 
director  of  international  programs  and  a con- 
ference coordinator,  said  that  Latin  American 
universities  do  not  offer  technical  courses  as 
part  of  their  curricula,  but  are  interested  m 
learning  how  such  education  works  in  the 
[ nited  States. 

Survey  Offers  Insight  into 
Diversity’  in  Corporate  America 

7ft  African  \mcncan.  Hispanic 
American.  and  Native 
\mencan  MBAs  in  corporate  America  >a\  the\ 
still  lag  far  behind  non-minorities  in  ceiling 
hired,  promoted,  and  reaching  their  compa- 
nies upper  levels,  a survey  bv  The  Ph  D Pn'teit 
reveals.  But  looking  five  years  ahead,  most  <»1 
the  group  expect  opportunities  lor  new  MB\s 
to  improve  or  hold  steadv 

The  Ph  D Protect  is  a comprehensive 
long-range  effort  to  substantial  increase 
minority  faculty  and.  ultimateh.  minontv  stu- 
dent representation  in  the  nations  business 
schools  The  protect  aims  to  advance  this  goal 
bv  acting  as  a catalvst  for  more  minorities  to 
pursue  doctorates  in  business  and  become 
professors  I or  turtln  r intormation  v>il 
• www  phdproieil  <0111 


New  Mexico  State  Celebrates 
Hispanic  Achievements 

The  Hispanic  Faculty  and  Staff  Caucus  at 
New  Mexico  State  University  (NMSl)  cele- 
brated the  achieve- 
ments of  several  out- 
standing Hispamcs. 

Spring  1000  gradu- 
ate Cy  Salazar  was  rec- 
ogmzed  for  his  year  as 
president  of  the 
Associated  Students  of 
New  Mexico  State 
{ niversity  (ASNMSIL 
the  student  body  government.  He  was  the  first 
Hispanic  m the  post  since  1088 

Former  C.hicano  programs  associate  direc- 
tor Narcisa  Zarate  (pictured)  was  acknowl- 
edged for  her  dedication  to  the  educational 
achievement  of  Hispanic  students  at  NMSl. 

NMSl  and  Doha  Ana  Branch  Community 
College  faculty  who  received  tenure  in  1008 
include  Elba  Serrano.  Antonio  Lara.  Enedina 
Vazquez.  Luis  A.  Vazquez.  Robert  Paz.  Daniel 
Villa.  Milagros  Pena.  Ana  Huerta  Macias,  and 
E.  Ann  Gutierrez. 

N.J.  Performing  Arts  Center  News 

XT  T D A The  New  Jersey  Performing 

j Aits  Cenler  (NjPAC)  jusl 

wrapped  up  “Sounds  of  the  Gty;  ‘ a 10-week  senes  of 
free  outdoor  conceits  designed  to  showcase  talent- 
ed New  Jersey-based  arusts.  The  after-work  series, 
which  included  loan  jazz.  Ihnuguese  fado  music. 
Lind  Haitian  troubadour,  was  the  brainchild  of 
NJPACs  Community  Partnership  Committee,  a 
group  of  young  people,  students,  and  artists  interest- 
ed in  promoung  the  ans  within  and  throughout 
New  Jersey  s urban  communities. 

NJPACs  “World  Festival  II.  A Festival  of  Pan 
\fncan  America’  culminated  with  three  sepa- 
rate weekend  performances  bv  Baba  Olatunn 
and  Hugh  Masekela:  Isaac  Haves  and  Sam 
Moore;  and  long-reigmng  queen  of  Latin 
music  Celia  Cruz,  special  guest  Johnnv 
Pacheco,  and  legendan  bassist  and  composer 
Israel  Lopez  Cachao. 

Coors  Hispanic  Employee  Network 
Awards  Scholarships 

The  Coors  Hispanic  Employee  Network 
i ( HEN)  awarded  eight  college  scholarships 
to  Colorado  high  school  seniors 

Hugo  Patino  (puiurcd  lop  third  from  r' 


Coors  vice  president  of  quality,  research,  and 
development,  and  sponsor  for  CHEN,  present- 
ed the  scholarships  to  (lop.  L to  r.)  Melkon 
DomBourian,  Kimberly  Sanchez,  and  Rebecca 
Christian,  and  (bottom,  1.  to  r.)  Joshua 
Morse.  Jaylin  Ruiz.  Rudionna  Garza,  and 
Kimberly  Garcia.  Jennifer  Brumage  also 
received  a scholarship. 

CHEN  s mission  is  to  advance  the  success 
of  Hispanic  employees  at  Coors,  act  as  a 
resource  to  the  company  and  to  each  other, 
and  to  support  and  enhance  the  efforts  of  the 
company  within  the  Hispanic  community. 

Miami-Dade  Aviation  Students 
Receive  Scholarships 

Eig-Watson  aviation  scholarships  were 
awarded  to  10  students  in  Miami-Dade 
Community  College's  (Fla.)  Homestead 
Campus  Professional  Piloting  program.  The 
$4,500  scholarships  were  presented  to  (pic- 
tured 1.  to  r.)  Jennifer  Clements,  Joseph 
Gutierrez.  Cherie  Sturges.  Ossie  Brown.  Inga 
Wuerges.  Matthew  Scott.  Randall  Garro.  Nawaf 
Hafidh.  Damian  Rodriguez,  and  Gregory 
Tirado. 


The  scholarship  program  was  established 
in  1008  by  Harvev  Watson  and  Lois  Eig-Watson 
(pictured  far  r.)  in  memory  of  her  late  hus- 
band. Saul  Eig.  The  largest  aviation  scholar- 
ship in  the  country,  the  program  has  present- 
ed 1 (f  awards  to  outstanding  students  to  help 
defray  costs  of  any  additional  flight  training 
necessan  to  achieve  their  next  certificate  or 
rating 
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Crafton  Hills  Awards  Scholarships 

During  the  recent  Honors  Celebration  at 
Crafton  Hills  College  (CHC>  in  Yucaipa.  Calif- 
student  leaders  who  receded  Latino  Faculty 
and  Staff  Association  Scholarships  were 
May ua  Gomez,  transferring  to  the  Iniversity 
of  California,  and  Victor  Sotelo,  transferring  to 
California  Mate  L mversttySan  Bernardino 


Mathematics  Achievement  Scholarships 
were  awarded  to  (pictured  1.  to  r.)  David 
Cardoza,  Linda  Cardoza,  and  Parkash  K 
Gurm.  Other  winners  were  Patrick  Joe  Balasta 
and  Hamarz  Ary  afar 


PUBLISAflOKS 


Spanish  in  the  Inited  States: 
Linguistic  Contact  and  Diversity 

Ana  Roca  and  John  M.  Lipski.  eds. 

This  collection  of 
original  papers  presents 
research  on  linguistic 
aspects  of  Spanish  as 
used  in  the  l nited  States 
today.  The  authors 
examine  such  topics  as 
language  maintenance 
and  Language  shift,  lan- 
guage choice,  tlie  bilin- 
gual's discourse  pat- 
um\  varieties  of  Spanish  used  in  the  l mted  States 
and  oral  pmfiaencv  testing  of  bilingual  speaker* 

mi 

212  pcs 

ISBN  vll-0lo~2-i 
52 1 paper 
Mouion  de  tinnier 
f o]  r T 011“ 


Spanish  irrthc 
i/nilcd  Slater 

linjiifel*  Tonuri  and 


Learning  to  Listen,  Learning  to 
Teach:  The  Power  of  Dialogue  in 
Educating  Adults 

by  Jane  Vella 

This  book  offers 
a practical,  proven, 
universally  applica- 
ble approach  to 
adult  education.  The 
12  basic  principles 
of  adult  learning 
given  transcend  cul- 
tural differences 

m- 1 

202  pgs 

ISBN  O-TTO- W-3 

$1()QS  paper 

Jossey-Bass  Inc 

t sss  > rs-i^r 


Diversity  and  Motivation: 
Culturally  Responsive  Teaching 

by  Raymond  I 
W lodkowski  and 
Margery  B Ginsberg 

This  book  pro- 
vides teachers  and 
trainers  with  sensitive 
and  practical  help  in 
working  effectively 
with  groups  of  cultur- 
ally diverse  learners 
iW 
s(H  pgs 

ISBN  0-T"0-012(>-1 
S $4  5)5  cloth 
Jossey-Bass  Inc 
(888)  5~8-2^3” 

Discussion  as  a Way  of  Teaching: 
Tools  and  Techniques  for 
Democratic  Classrooms 

hv  Stephen  D 
Brookfield  and 
Stephen  Breskill 

This  book  empha- 
sizes how  classroom 
discussKMi  fosters 
democratic  participa- 
tion and  enhances 
learning  Tin  authors 
re\  iew  how  to  bal- 


ance the  voices  of  students  and  teachers,  while 
still  preserving  the  moral,  political,  and  peda 
gogic  integrity  of  discussion 

woo 

24k  pgs 

ISBN  0-TTO~hS8-O 
$5205  cloth 
Jossey-Bass  Im 
(888)  rS-2vT 

True  to  Ourselves:  A Celebration  of 
Women  Making  a Difference 

Nancy  M.  Neuman,  ed. 

Here  is  a celebra- 
tion of  passionate, 
heroic  women  who 
represent  the  expand- 
ing power  and  influ- 
ence ot  women  in 
\mencan  public  life, 
in  this  collection.  22 
extraordinary  leaders 
share  inspiring  per- 
sonal stones  that 
reflect  the  universal  desire  to  effect  change  m 
the  world. 

1008 
240  pgs 

ISBN  O-TD-rvl 
522.00  cloth 
Jossey-Bass  Inc 
iSSS)  r8-2>r 


Xicotencatl:  An  anonymous  histori 
cal  novel  about  the  events  leading 
up  to  the  conquest  of  the  Aztec 
empire 

translated  by  Guillermo  1 Gastillo-Felm 


As  Spain's  New 
World  colonies  fought 
tor  their  indepen- 
dence in  the  earh 
BMb  Century,  an 
anonv  motis  author 
looked  back  on  the 
earlier  struggles  of 
Native  \mencans 
against  the  Spanish 
lomjuistadores  and 
penned  this  nou ! 
This  hook  stands  out  a 


A* 
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Artfcr«rfr 
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the  Spanish  Conquest 
May  1000 
100  pgs. 

ISBN  0- 202 -~1 214-6 
$13.05  paper 
l niversity  of  Texas  Press 
(800)  252-3200 


Ancient  Pueblo  Peoples 


by  Linda  S Cordell 


nus  hook  m 
iHusraies  dear-  fl 

- - ANCIENT  M 

K how  recent  B 

pueblo  peoples| 

;irchaeological  B 
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provided  new  p 
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insights  into  the  1 

long,  rich  devd-  fl 
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opment  of"B 

1 . 0 

Pueblo  culture 

in  die  .Vmerican  Southwest  and  the  continiiities  and 
discontiiniraes  between  the  prehistoric  past  and  tiie 
vibrant  Pueblo  culture  of  the  modem  age. 

1004 

ro  pgs. 

ISBN  0-80500-038-5 
$2.00  doth 
Smithsonian  Books 
[ 202 ) 35"  F84 


Multicultural  Aspects  of  Disabilities: 
A Guide  to  Understanding  and 
Assisting  Minorities  in  the 
Rehabilitation  Process 

h\  Willie  \ Bryan 

The  most  diverse  : 
minority  group  and  . 
the  largest  minority  1 
group  is  persons  with  = 
disabilities.  This  hook  , 
discusses  the  need  for 
rehabilitation -helping  j 
professionals  as  well  i 
.is  other  helping  pro- 
fessionals to  under-  - 
stand  and  consider  cultural  diversity  as  a tat 
tor  in  the  rehabilitation  process 

1000 

288  pcs 

ISBN  0-508-000-12  S 

< |505  paper 

Ihonias  Books 
soot  25s  som  1 


'lllTICDIJtUU 
XSPECTV  OF 
DISABILITIES 


xtl  LIE  V |{U>W  to  i» 


Mexicanos:  A History  of  Mexicans 
in  the  United  States 

by  Manuel  G.  Gonzales 

Combining  the  best 
of  the  new  studies  by 
Chicana/Chicano  revi- 
sionists with  insights 
gained  through  rigorous 
grounding  in  European, 

Latin  American,  and 
Mexican  American  his- 
tory. author  Manuel  G. 

Gonzales,  in  this  hook, 
offers  a non-move- 
ment" interpretation  of  the  evolution  of  the  growing 
Mexican  communities  in  this  country. 

MaylOOO 
33b  pgs. 

ISBN  0-253-33520-5 
>20.05  cloth 

Indiana  l mversity  Press 
i800)  842-<f0<> 

The  Latino  Guide  to  Personal 
Money  Management  jPara 
Nosotros! 

by  Laura  Castaneda  and  Laura  Castellanos 

This  is  the  first 
personal  finance 
guide  by  Latinos  for 
Latinos.  More  than 
250  tips -consejos. 
avisos . and  acciones 
-explain  financial 
terms  (including 
their  Spanish  equiva- 
lents). offer  solutions 
to  special  problems 
Latinos  encounter, 
and  point  to  hundreds  of  sources  with  valu- 
able inside  information,  tailored  to  individual 
needs. 

1000 
511  pgs 

ISBN  1-5*660-058-0 
Sib 05  paper 
Bloomberg  Press 
1K8S)  ir-W 


The  Latino  Guide  j 
— to  Personal  - ♦; 
Monet  Management  j 
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Bridging  the  Atlantic:  Toward  a 
Reassessment  of  Iberian  and  Latin 
American  Cultural  Ties 

Marina  Perez  de  Mendiola.  ed. 


This  hook  pro- 
vides broad  coverage 
of  the  most  signifi- 
cant intellectual 
influences  between 
the  Iberian  Peninsula 
and  Latin  America.  It 
treats  each  case  study 
with  interdisciplinary 
depth. 

1000 
22- pgs. 

ISBN  0--91-1-2918-0 
$1505  paper 
SUNT  Press 
(800)  666-2211 


Allegories  of  Transgression  and 
Transformation:  Experimental 
Fiction  by  Women  Writing  under 
Dictatorship 

by  Mary  Beth  Tiemey-Tello 

At  the  nexus  of 
politics  and  sexuality, 
this  book  examines 
how  womens  writing, 
produced  in  the  wake 
of  authoritarian 
regimes  in  several 
South  \mencan 
countries,  simultane- 
ously challenges  both 
the  effects  of  dictator- 
ship and  restrictive  gender  codes.  The  author 
examines  the  experimental  fiction  of  Diamela 
Eltit.  Nelida  Pinon.  Reina  Roffe,  and  Cristina 
Peri  Rossi. 

1006 
286  pgs. 

ISBN  0 *014-3036“ 

$1805  paper 
SI  NY  Press 
(8(H))  666-2211 
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VIDEOS  AMD  CD-ROMS 


mm  n stream 

(44  min.  color) 
Item  #FFH  “*942 


The  following  video  recordings  are  available 
from: 

FILMS  FOR  THE  HUMAN  ITU'S  N SCIENCES 
PO.  Box  20S3 

Princeton.  N 1 08m  3-  2(  )33 


A History  of  the  Mayans 

This  program 
traces  the  history  of 
Mayan  civilization 
from  its  roots  in 
Central  America,  to 
its  glory  days  in 
Palenque.  to  its 
pointless  destruction 
by  Spanish  mission- 
aries in  their  quest  to 
promote  Christianity 
(4S  min.,  color) 

Item  #FFH  833b 

Carlos  Puentes:  Man  of  Two  Worlds 


Cvlos  tuentes 


In  this  video. 

Carlos  Fuentes.  a 
major  figure  on  the 
contemporary  Latin 
American  and  world 
literary  scene,  talks 
about  the  influence  of 
Latin  American  writers 
on  his  writing,  notably 
Sor  Juana.  Ruben 
Dario,  and  Pablo 

Neruda,  and  of  his  own  experiences  growing  up 
in  the  United  States  and  teaching  hen* 

(33  min.,  color) 

Item  #FFH  2149 


Man  of  Two  Worlo--. 


Hispanic  Americans:  The  Second 
Generation 


This  program 
examines  how  set  - 
on  d - g e n e ration 
Hispanics  are  adapt- 
ing to  American 
society  and  how  thc\ 
are  maintaining  their 
Latino  roots  while 
assimilating  into  the 
\meritan  cultural 


The  Spanish-American  War:  A 
Conflict  in  Progress 

This  program 
examines  the  conduct 
of  the  Spanish- 
American  War.  from 
Theodore  Roosevelt  s 
Rough  Riders,  to  the 
defeatist  attitude  of 
Spanish  commander 
Admiral  Cerveras,  to 
Cuban  General  Gomez 
and  his  decision  to  side 
with  the  Americans. 

Photos,  sketches,  and  firsthand  accounts  support 
excellent  historical  commentary 
(32  min.,  color) 

Item  #FFH  83.33 


£ CONFERENCES 

Popular  Culture  Association  and 
American  Culture  Association — 
Latin  American  Congress 

September  29-Ocmber  2 
In  Puebla.  Mexico 

Contact:  Paul  Rich.  Hoover  Institution. 
Stanford.  C\  9430^-Milo.  e-mail. 
<rich@  hoover.stanford  edu  >.  Web  site 
<hup://feni\.puc.udlap  mvcongress  > 

Cl'PA  National  Conference  and 
Expo  ’99 

October  3-0 

Q P\  (College  and  l muTMtv  Personnel 
\ssoaatiom  will  hold  its  national  conterence 
and  expo  for  vice  presidents,  directors,  anti 
managers  of  human  relations  departments  in 
colleges  and  universities  lopus  relate 
emplovee  benefits  and  compensation,  finan- 
ual  reiirement  planning,  health-life  insiir 
anu  . among  mam  others  \t  the  Wesim 
Seattle  Hotel  in  Seattle  Wash 

(.ontact  Rebecca  Manuan.  (202)  129-0311 
ext.  3K~;  e mail.  *-  nunganfa  cupainet 
nipa  ore  - Web  site  - wavav  ctipa  ore 

Education  Connections  ’99 

October  i 3 


Study  USA- Mexico  oo 
October  "-9 

The  U S.  Trade  Center.  Department  of 
Commercial  Service,  and  Kivu  Expositions. 
Inc.,  are  hosting  the  2nd  annual  Study  USA* 
Mexico  '99  education  fair  in  Mexico  City  In 
addition.  Kiva  is  offering  Education 
Connections  *99  m uuadalajara.  This  years 
recruitment  fairs  not  only  focus  on  student 
recruitment  but  also  promote  dialogue 
between  Mexican  and  American  universities 
to  initiate  articulation  agreements. 

Contact:  Charlotte  Adams,  (303)  "31-9000. 
e-mail,  <kivaexpo@mindspring.com  > 

SACNAS — National  Conference 

Oaober  "10 

Societv  for  Advancement  of  Chicanos  and 
Native  Americans  in  Science  presents 
"Bridging  the  Gaps  in  Education  In 
Portland.  Oregon. 

Contact.  SACNAS.  (408)  439-OrU  e-mail. 
<<info@sacnas.org>.  Web  site.  <www.sac- 
nas.org  > 

University  of  South  Carolina — 

“The  Minority  Student  Today” 

October  10-13 

Conference  on  recruitment,  retention,  and 
success  of  the  minority  student  todav. 
Sponsored  b\  the  University  of  South  Carolina 
Division  of  Regional  Campuses  and 
Continuing  Education:  in  cooperation  with 
l imersity  of  the  Incarnate  Word.  In  San 
Antonio.  Texas 

Contact  (803)  -9444  or  -2200.  e-mail. 

«.confs(?  gw m. sc.edu ^ . Web  site 
<vvwAv.sc.edu/contedmist.htm  > . 

Austin  Community  College — 
Telelearning  ’99 

October  10-13 

Telelearning  '99:  Education  in  Transition 
conference,  hosted  bv  Austin  Communitv 
College;  sponsored  bv  The  Telecourse  People 
and  Instructional  Telecommunications  Council: 
in  cooperation  with  PBS  Adult  learning  Service 
\n  annual  conference  to  leant  about  the  latest 
products  and  services  in  the  growing  field  of 
distance  education.  In  Austin. Texas 

(.ontact-  Fran  Prettv.  ( 302)  43(vp“3.  e* 
m.oi  «. pretn  ff«  email  msn  com.*.  Web  site. 
* wwAv.xindairedtiyTommHnilvoic.' 
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by  Martfxi  Garcia  In  “Verona  in  USA,  OT,"  found  in  "Ciclo  cerrado,” 

Tiempo  Artesano,  by  Mireya  Robles.  85  pages.  Barcelona,  a^e80ry t0  describe  ber  exPeriences  in  North  America. 

Spain:  Editorial  Campos,  1973.  Deposito  Legal:  B.12.758.  In “A Federic0 Gar°\k,rca" ** ^ 
Distributed  bv  Ediciones  del  Norte,  U.S.A.,  (800)  782-5422.  Robles  ^rsdlthe  “Y erm,”  the  protagonist  ol 
$6  00  paperback  theatrical  plays,  trapped  in  a childless  marriage.  Yerma' 

tion  is  to  become  a mother,  and  she  spends  a good  deal 
Tiempo  Artesano  is  a compilation  of  poems  in  which  the  throughout  three  acts  lamenting  her  barrenness.  Divor 
author,  Mireya  Robles,  creates  a fusion  of  time  and  space  during  available  solution.  Adoption  will  not  suffice  because 
her  exile  from  Cuba.  Manuel  Duran,  in  the  prologue,  and  Fernand  craves  is  $elf-reali2ation  in  the  form  of  maternity,  not  si) 

Verhesen,  in  the  introduction,  both  praise  Robles’  style  and  lyricism  to  care  for.  She  indignantly  rejects  the  idea  of  adultery. ' 

and  empathize  with  the  feelings  of  loneliness  expressed  throughout  her  belief  in  the  sacrament  of  marriage, 
the  work.  Robles  also  identifies  with  Lorca  and  his  search  for  tl 

In  Tiempo  Artesano , Mireya  Robles  condenses  the  feelings  of  a de  la  vida,”  this  “< escencia ” being  the  highest  ideal  that  a 

woman  in  exile  and  translates  those  emotions  into  aspire  to. 

poetry.  The  metaphysical  and  abstract  concepts  of  “Trilogfa  en  punto  final”  expresses 

time  and  space  are  approached  in  a symbolic  way.  r ^ existence  where  cero  is  the  beginning  a) 

The  book  is  divided  into  four  sections:  “Poemas  sented  lyrically  in  a mathematical  langua 

de  Espana,”  “Poemas  del  tiempo,”  “Ciclo  cerrado,”  The  last  section,  “Poemas  de  la  Muer 

and  “Poemas  de  la  muerte”-  poems  of  Spain,  of  award,  Concurso  International  of  XUXfi 

time,  and  of  death.  While  these  segments  do  not  pre-  in  Mexico,  1971.  Topics  such  as  death,  < 

sent  a visible  coherence,  they  are  a constant  reflec-  TIEMPO  the  universe  culminate  in  these  ‘Ires  P 

tion  of  the  feelings  of  loneliness  and  alienation  of  ARTESANO  experience  of  the  deceased  is  increasir 

this  female  author  banished  from  her  native  land.  ed.  The  final  strophe  concludes  with  the 

A common  denominator  of  these  poems  is  the  implying  the  last  hour  of  life  and  the 

pain,  metaphorically  expressed,  experienced  as  a | ~ ^ 

result  of  isolation  in  foreign  territories.  “Poemas  de  Rob4,  trus  dqok  wouiu  oe  an  exceiiem  wi 

Espana”  describe  the  poet’s  deep  sorrow  as  she  trav*  in  Hispanic  and  culture  courses.  It  expk 

els  through  foreign  lands,  illustrate  her  silent  screams  in  an  sequences  of  the  Cuban  exile  through  the  poetry  of 

unknown  country;  her  experience  of  abandonment,  then  reflect  author  banished  from  her  native  land.  Also,  it  could 

some  submission  to  the  situation,  wduie  noting  the  uniivable  bur-  womens  studies  courses  as  supportive  material  be 

den  of  existing  in  an  alien  territory.  The  poet  declares  bitterly  that  poems  express  the  conflicts  and  experience  of  a woms 

in  Spain  she  was  only  “una  sombra  invisible.”  Robles  states  her  homeland  as  a result  of  emigration, 

desire  to  return  to  her  homeland,  explaining  that  even  dying  could 

not  end  this  suffering.  Martha  Caret  a teaches  Spanish  courses  at  the  U 

Most  of  the  poems  were  written  in  major  cities  of  Spain,  among  Central  Florida  and  is  currently  coordinator’s  assist \ 

them  Madrid,  G6rdoba,  Barcelona,  and  Zaragoza.  Others  originated  Spanish  Master  Program . Garcia  has  published  boo 

in  such  places  as  Lisboa,  Roma,  and  Albany.  in  a variety  of  academic  journals  and  participates  i\ 

“Soy  el  San  Juan  de  Salome”  invokes  mythologic  details~”la  attire  and  language  conference 
doncelia  ” for  example,  who  surrenders  to  the  “inicomio”  Another 
is  written  in  both  Italian  and  Spanish,  and  asks  “Quo  vadis?  Dove 

vai?”  French  scenarios  are  mentioned.  In  the  last  poem  of  this  sec-  a 

tion,  English  and  Spanish  culminate  in  a mixture  of  elements  ailu- 

si ve  to  different  countries.  | 

“Poemas  del  tiempo”  use  distance  as  a temporal  factor  between 
two  spaces  or  territories.  Their  metaphysical  topics  include  con- 
cepts of  eternity  and  universe. 

If  interested  in  submitting  a book  rcvicu\  please  e-mail  us  at  outlook@aol.com  for  Book  Reviewers'  Guidelines. 


In  “Verona  in  USA,  OT,”  found  in  “Ciclo  cerrado,”  Robles  uses 
allegory  to  describe  her  experiences  in  North  America. 

In  “A  Federico  Garda  Lorca  ” which  exalts  the  writer^  sensibili- 
ty, Robles  calls  herself  the  “Yerma,”  the  protagonist  of  one  of  his 
theatrical  plays,  trapped  in  a childless  marriage.  Yerma’s  one  ambi- 
tion is  to  become  a mother,  and  she  spends  a good  deal  of  her  time 
throughout  three  acts  lamenting  her  barrenness.  Divorce  is  not  an 
available  solution.  Adoption  will  not  suffice  because  what  Yerma 
craves  is  $elf-reali2ation  in  the  form  of  maternity,  not  simply  a child 
to  care  for.  She  indignantly  rejects  the  idea  of  adultery.  This  affirms 
her  belief  in  the  sacrament  of  marriage. 

Robles  also  identifies  with  Lorca  and  his  search  for  the  “Escencia 
de  la  vida,”  this  “ escencia ” being  the  highest  ideal  that  a person  can 
aspire  to. 

‘Trilogia  en  punto  final”  expresses  the  cycle  of 
existence  where  cero  is  the  beginning  and  end,  pre- 

’ sented  lyrically  in  a mathematical  language 

The  last  section,  “Poemas  de  la  Muerte,”  won  the 
award,  Concurso  Intemarional  of  XUjOTE  Magazine 
in  Mexico,  1971.  Topics  such  as  death,  eternity,  and 
the  universe  culminate  in  these  “Tres  Poemas.”  The 
experience  of  the  deceased  is  increasingly  present- 
ed. The  final  strophe  concludes  with  the  word  bom , 
implying  the  last  hour  of  life  and  the  fear  of  the 
unknown  after  death. 

R«*4,  This  book  would  be  an  excellent  source  of  study 
in  Hispanic  and  culture  courses.  It  explains  the  con- 
sequences of  the  Cuban  exile  through  the  poetry  of  this  female 
author  banished  from  her  native  land.  Also,  it  could  be  used  in 
womens  studies  courses  as  supportive  material  because  these 
poems  express  the  conflicts  and  experience  of  a woman  out  of  her 
homeland  as  a result  of  emigration. 

Martha  Garcia  teaches  Spanish  courses  at  the  University  of 
Central  Florida  and  is  currently  coordinator’s  assistant  with  the 
Spanish  Master  Program.  Garcia  has  published  book  reviews 
in  a variety  of  academic  journals  and  participates  in  liter - A 

attire  and  language  conference  JBP 


rpqt  nnPY  AVAILA6LF 


Uni  versin'  of  Pittsburgh 


The  University  of  Pittsburgh  is  searching  for  an  outstanding  scholar 
to  assume  the  leadership  of  the  Center  tor  Minority  Health  at  the 
Graduate  School  of  Public  Health  (GSPH)  The  Mission  of  the  Center 
is  to  address  health  needs  ol  minority  populations  through  research, 
education  and  training,  and  community  sen.  icc. 

The  Center  carries  out  its  mission  in  close  association  with  the 
academic  programs  of  GSPH.  the  other  Schools  of  the  Health  Sciences 
at  the  University,  and  other  University  units  concerned  with  health  and 
policy  issues  related  to  the  mission  of  the  Center.  The  Center's  mission 
includes  research  on  the  improvement  ot  conditions  affecting  health 
status  and  health  disparities  of  racial  and  ethnic  minorities,  culturally  or 
otherwise  diverse  groups,  and  undescr\ed  populations:  and  addressing 
underrepresentation  of  such  groups  in  the  health  professions. 

The  Center  Director  must  qualify  for  a tenured  or  tenure  stream 
professorship  or  associate  professorship  in  one  or  more  of  the 
departments  of  GSPH  according  to  area  ot  expertise,  i.e.:  Biostatistics, 
Epidemiology  Environmental  and  Occupational  Health.  Health 
Sen  ices  Administration.  Human  Genetic.**,  and  Infectious  Diseases  and 
Microbiology.  These  departments  include  a wide  variety  of 
concentrations,  programs,  and  research  interests.  \er>  high  quality 
laboratory  support,  excellent  statistical  and  computer  resources,  and 
population  bases  are  available.  More  information  about  GSPH  and  its 
programs  may  be  found  at  hUp://ww\v. piu.edu/--gsphhome/. 

The  Director  will  be  responsible  for  the  overall  operation  and 
management  of  the  Center  and  superv  ision  of  the  C enter  s stall:  and  will 
report  directly  to  the  Dean  of  GSPH.  The  Director  will  establish  the 
processes  by  which  the  Center's  mission  and  goals  are  realized.  I he 
development  and  implementation  of  the  agenda  ot  the  Center  are  the 
prime  responsibility  ot  the  Director  in  collaboration  with  an  Advisory 
Board. 

The  individual  selected  must  have  a demonstrated  record  of 
research  scholarship  along  with  experience  in  course  development, 
teaching  and  training  and  mentoring  ot  graduate  students  with 
relevancy  to  minority  health.  He  or  she  must  be  able  to  work 
cooperatively  in  broad-based  and  multi-disciplinary  endeavors  through 
linkages  between  GSPH.  University  and  external  professionals,  and 
community  representatives  A proven  track  record  in  developing  and 
obtaining  private  and  public  resource*  is  cnemial. 

The  position  is  available  immediate!)  The  initial  review  ot  candidates 
will  begin  as  soon  as  applications  are  received  1 he  goal  i*  to  fill  the 
position  by  September  1.  1999  but  applications  may  be  submitted  until 
the  position  is  filled  Please  send  curriculum  v nac.  summary  of  research 
activities  and  interest*,  statement  ot  interest  in  this  position,  and  three 
references  to 

Edgar  N.  Duncan,  PhD,  MSHyg 
University  of  Pittsburgh 
Graduate  School  of  Public  Health 
Center  for  Minority  Health 
125  Parran  Hall 
130  DeSoto  Street 
Pittsburgh,  PA  15261 
Phone:  412-383-9774 
Fax:  412-624-8679 
email  icdgarti1  vms.cis.pitt.edu 

Tht  t tin  < tsii\  t\  un  luiui!  Opprtluntt\  AthtnuiliU'  tmn  T.nmin\rr 


• NORTHERN  ILLINOIS 


V N I V E R S 1 T V 

Director  of  Diversity  Resources 

The  Director  ol  Diversify  Resource*  reports  to  me  Associate  Vice  President. 
Administration  and  Human  Resources  Responsibilities  In  furtherance  ot  the 
University's  Mission  Statement,  supervise  and  coordinate  a comprehensive  and 
integrated  University  approach  to  eeneral  cultural  diver*itv  in  the  l niversitv  worklor».e, 
utilizing  appropriate  affirmative  action  a*  needed,  create  and  mamt3i:i  innovative 
programs  designed  to  foster  a climate  of  taime*>  on  campus  with  cmpha*i>  on 
recruitment,  retention  and  balanced  treatment  of  all  member*  of  the  university 
workforce,  represent  the  Di\cr*uv  Resources  program  and  HRS  in  a positive  and 
proactive  manner,  and  demonstrate  the  interpersonal  skill*  required  to  taciluate 
consensus  and  effective  communication  across  a wide-range  ot  campu*  constituencies 
and  personnel,  supervise  .he  c enter  tor  Diversity  Resources  anJ  related  staff  member*, 
and  work  closely  with  other  managerial  staff  in  HRS.  with  college  and  divisional 
administrator*,  related  university  committees  and  commissions,  and  start  responsible 
for  the  coordination  of  program  service*,  activities,  and  event*  Required  Lvcellem 
interpersonal,  verbal,  and  writing  skiil*to  ctfcctively  represent  the  Diversity  Resources 
Program  across  a wide  range  of  campu*  constituencies,  demonstrated  strong 
competence  in  presentation  and  venting  skill*,  computer  literacv . demonstrated  strong 
level  of  individual  motivation  and  productivnv.  3bilit\  to  participate  in  a wide  variety 
of  meetings  and  other  forums,  winch  mav  occur  at  various  points  throughout  the  dav  and 
on  weekend*  **r  eventm:*  minimi."’  ot  three  vears  ol  experience  at  the  level  ol  program 
director  or  above  in  a human  resources  role  with  principal  lesponsibititv  and 
demonstrated  accomplishment  i;<  me  areas  of  strategy  divcr*it\  enhancement  and 
competent . training  and  development,  affirmative  action,  ot  human  relation*,  and  a 
related  master  * dcgicc  Application  Deadline  For  full  consideration,  complete 
application > inu*t  be  postmarked  by  August  IV  1W°  Submit  Letter  ot  application, 
resume,  and  the  names  and  phone  numbci*  ot  three  retercnces  m Director  of 
Diversity  Resources  Search  Committee.  Human  Resource  Services.  Northern 

kj  Illinois  University,  1515  XV.  Lincoln  Highway,  Dekalb.  Illinois  60Ur<. 

^ Sortin’ n.  Wlnt'.'  I nnt-rsin  iv  <j:i  Attminiine  At.  turn’  J 
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UNIVERSITY  OF  NEW  HAMPSHIRE 


Ass  IS  T ANT  Pro  fess  o r 
W at e r Res  o u r ces 

Academic  Year.AppdintmetitlSeorCh  Re-opened 


The  Department  of  Natural  Resources,  University  of  New  Hampshire, 
is  seeking  an  Assistant  Professor  in  WATER  RESOURCES 
MANAGEMENT  (academic  year  appointment).  The  Department 
offers  undergraduate  degrees  in  water  resources,  soils,  wildlife, 
forestry,  and  environmental  conservation  as  well  as  a M.S.  degree  in 
Natural  Resources.  There  is  a strong  interdisciplinary.  University-wide 
ph.D.  program  in  Natural  Resources.  Additional  information  about  the 
department  can  be  obtained  from  our  web  page 
(http://www.unh.edu/natural-resources/index.htm!). 

Initial  teaching  responsibilities  include  1)  Introduction  to  Water 
Resources  Management  and  2)  Watershed  Hydrology.  Two  additional 
courses  such  as  Wetland  Management,  Contaminant  Bio- 
geochemistry. or  advanced  courses  in  the  candidate's  area  of 
expertise  will  be  taught  on  a staggered,  every  other  year  basis  for  a 
total  of  3 courses  (12  credits)  per  year.  Candidates  will  be  expected 
to  interact  with  colleagues  whose  interest  include  ecosystem  ecology, 
stream  ecology,  biogeochemistry,  and  soil  science:  develop  a strong, 
extramurally  funded  research  program;  and  be  actively  involved  in 
graduate  education.  The  position  is  available  spring  semester  2000. 
Candidates  must  have  completed  all  requirements  for  the  Ph.D 

^ Review  of  Applications  begins  September  15,  1999. 
To  apply,  send  a cover  letter,  CV.  statement  of  teaching 
rrt  Wrt  ■'  aIul  t't'search  interests,  and  3 reference  letters  to: 

Uv Dr-  William  H.  McDowell.  Chair.  Water  Resources 
Search  C ommittce.  Department  of  Natural  Resources, 
UNH,  Durham.  Ml  03824 

UNH  is  strongly  committed  to  achieving  excellence  through  cultural  diversity  The 
University  actively  encourages  applications  and  nomination  ol  women,  persons 
of  color  and  members  of  omer  underrepresented  groups,  including  the  disabled. 


HAMLINE 

' Y I Y E R S IT  Y 

Niint  I*:aiL  Minnesota 

Chief  Financial  Officer 
and  Treasurer 

Hamline  l imersity  a high-qualitv  nationally 
ranked  univcrsit>  located  in  Saint  Paul, 
Minnesota  invites  nominations  and  expressions  of 
interest  for  the  position  of  Chief  Financial  Officer 
and  Treasurer,  ot  the  l mversity 

Founded  in  1854.  Hamline  Cni\crsit\  is 
Minnesota's  4lrst  uimersity  A comprehensne 
um\ersit>.  Hamline  enrolls  more  than  3.000 
degree-seeking  students  in  the  College  of  Liberal 
Arts,  the  School  of  Law,  the  Graduate  School  of 
Education  and  the  Graduate  School  of  Public 
Administration  and  Management.  Hamlmc  is  a 
pioneer  in  preparing  students  to  become  ethical 
leaders  and  applying  rigor  to  real-world  careers 

Reporting  directly  to  the  President,  the  Chief 
Financial  Officer  and  Treasurer  shares  in 
Um\ersit\-wide  leadership  and  in  policy 
formulation  and  management  With  an  annual 
budget  of  S48  million  and  an  endowment  of 
almost  $43  million,  the  challenge  facing  the 
successful  candidate  is  to  maximize  the  financial 
systems  and  investments  in  order  to  further  the 
University  s academic  priorities 

The  University  seeks  a strong  leader  with 
excellent  financial,  budgetary  and  analytical 
skills  Charged  with  overall  fiscal  stewardship  of 
the  t nisersiA.  this  position  superv  ises  the  offices 
oi  budget  and  controller,  institutional  planning 
and  research,  and  will  work  closely  with  the 
Board  of  Trustees,  especially  the  Audit. 
Investment.  Budget  and  Finance  Committees 

The  successful  candidate  must  posses  the  ability 
to  participate  in  the  vision  tor  the  l.’nnersitv  and 
identitv  tinancial  strategies  best  suited  to 
advancing  the  Cniversitv  as  well  as 
demonstrated  ability  in  financial  planning, 
budgeting,  and  financial  investments,  including 
the  endowment  Most  importantly  he  or  she 
must  possess  a collaborative  management  style, 
strong  inter-personal  '-kills,  and  the  abilitv  to 
work  with  a team  The  candidate  should  have  at 
le:M  seven  scars  of  successful  management 
experience  in  a complex  institutional 
environment.  prcterabK  in  higher  education  or 
in  a not-for-profit  organization 

( rcdcntial  review  will  begin  immediately  arid 
continue  until  the  position  is  filled  Applications 
and  expressions  of  interest  should  he  submitted  in 
confidence  tv' 

Hamline  University 
c/o  Educational  Management  Network 
A division  of  Witt/Kieffer 
98  Old  South  Road 
Nantucket,  MA  02554 

Hiitnhr.t  l n i ittnniuint 

...  uctvi^iuii 


A -v  wilu&MjPaterson  university  . ; A 


- . rublu  umventtv.  William  Paterson  Universitv  comprises  an  intellectually  engaged  and  diverse 

'.uultv  state  v>tne-art  information  ami  communications  technology,  and  cultural  resources  of  nat tonal  renotun 
C -wwifrvi  to  stuMmi  success,  academic  excellence,  diversity,  and  community  outreach,  the  Untversitv  offers  29 
unaergraduate  and  17  graduate  degree  programs  in  five  colleges.  William  Paterson  University  maintains  a lozv 
'tudeni  *acuitu  ratio  il2  V and  small  class  size  (21.3)  The  University  is  situated  on  a suburban  campus  in  Wayne. 
\:n  !crs.rj.  twenty  miles  west  of  Sew  York  Citu 

Faculty  Positions 

College  ot  Humanities  and  Social  Sciences 
Department  of  English 

Cirtsior  ot  the  University  Writing  Center  and  Assistant  Professor  Ph  D required  with  specialization 
m rhetoric,  composition  and/  or  linguistics.  Successful  candidate  will  teach  half  time  in  the 
Department  wt  E-nghsh  and  supervise  the  University  Writing  Center,  within  the  Department- 
Reporting  to  the  Chair  of  the  Department  as  Director  of  the  Writing  Center,  the  individual  will  work 
close! v with  the  Director  of  Freshman  English,  Writing- Across-the-Curnculum  Coordinator,  and 
others  to  provide  programmatic  leadership,  coordinate  tutoring,  and  supervise  academic  support 
activities  centered  in  the  department. 

Cniversitv  Director  of  Assessment  and  Assistant  or  Associate  Professor.  Area  of  expertise  in  the  field 
ot  English  is  open  but  experience  in  the  teaching  of  writing  is  preferred;  experience  and  knowledge 
in  matters  ot  the  assessment  ot  student  learning,  program  review  and  the  coordination  of  Programs  and 
Ph  D is  required  Successful  candidate  will  teach  half-time  in  the  Department^  English  and  devote 
halt-lime  to  development  and  implementation  of  the  University's  Assessment  Programs.  As  Director 
Ot  Assessment,  the  individual  will  report  to  the  Office  of  the  Provost  and  work  closely  with  the 
Associate  Provost,  the  Director  of  the  Office  of  Planning,  Research,  and  Evaluation.  Deans  and 
Department  Chairs 

Candidates  should  send  letter  or  application,  CV  and  three  references  to  Catarina  Edinger,  Chair, 
Department  of  English,  William  Paterson  Univcrstty,  Wayne,  NJ  07470.  Both  positions  commence 
heptember  1.  1^99  Applications  will  be  considered  on  an  ongoing  basis  until  the  positions  are  filled. 

Staff  Positions 

College  of  Humanities  and  Social  Sciences 
Department  of  Languages  and  Cultures 

t oordinator  ot  Foreign  Language  Multimedia  Center.  Ph.  D.  or  Ed.  D.  m foreign  languages  or  foreign 
language  pedagogy  preferred;  ABD  required.  Professional  Services  Specialist  to  provide  department 
tacultv  with  expertise  m applications  of  new  multimedia  technologies  and  use  in  pedagogy,  develop  and 
implement  maintenance  and  improvement  plans  for  equipment  and  software  Knowledge  of 
information  sv  stems  sufficient  to  provide  first  stage  analysis  and  to  trouble-shoot  hardware  and 
software  problems,  excellent  communication,  organizational,  and  management  skills  required. 
•\bilin  to  assist  in  preparation  of  educational  grants  and  to  work  flexible  hours  preferred 

t .mdidaies  >houid  send  letter  ot  application,  CV  and  three  references  to  William  Rosa,  Chair, 
Department  of  L.anguages  and  Cultures,  William  Paterson  University,  IVayne,  New  Jersey  07470. 
‘ opluanons  will  be  considered  on  an  ongoing  basis  until  the  position  is  tilled 

College  of  Education 

L chnologv  C 'ordinator  rt  A B S.  with  interest  and  experience  in  the  use  ot  educational  technology 
required  Program  Assistant  to  coordinate  educational  software  inventory'  purchases  and  daily  operations, 
I ah  acquisitions,  repairs,  and  trouble-shooting,  to  provide  supervision  and  scheduling  for  use  of 
i - ilege  technology  budget  and  assist  in  planning,  to  serve  as  liaison  to  support  staff  in  Information 
uni  Research  Technology  unit  and  faculty  on  the  College  of  Education  Technology  Committee 

* .irtlniau-s  should  "end  letter  ot  application.  CV  and  three  references  to  leslie  Agard-Joncs.  Dean, 
college  of  Education,  Drawer  HO,  William  Paterson  University,  Wayne,  New  Jersey  074  70. 
Applications  will  be  considered  on  an  ongoing  basis  until  the  position  is  filled  The  salary  for  each 
p «siiion  is  commensurate  with  experience  A comprehensive  benefits  package  is  included 


william  Paterson  university 

WAYNE  . NEW  JERSEY 
www  wpun|  e d u 

An  Equal  Op/rorfwmfy  fnsfifwfio*  Committed  to  Diversity 


ANNOUNCEMENT  OF  FACULTY  POSITIONS 
Peter  F.  Drucker  Graduate  School  of  Management 


The  Peter  F Drucker  Graduate  School  of  Management  at  Claremont 
Graduate  University  is  dedicated  to  advancing  the  theory  and  practice  of 
management  It  offers  MBA,  Executive  MBA  and  Ph.D.  programs  as  well 
as  non-degree  Executive  Education  programs.  Appointment  at  the  rank  of 
associate  or  full  professor  is  likely,  but  senior  assistant  professors  with  the 
requisite  experience  may  be  considered  To  accommodate  future  growth, 
nominations  and  applications  are  sought  tor  four  faculty  positions  from 
among  the  following  areas 

• Accounting  and  Cost  Management,  w ith  particular  emphasis  on  financial 
accounting  and/or  cost  management,  and  the  strategic  challenges  faced  b> 
chief  financial  officers 

• Marketing,  with  special  emphasis  on  consumer  behavior,  innovation,  and 
research  methodology  as  they  relate  to  marketing  strategy  formulation 

• Finance,  with  a focus  on  financial  management,  the  interface  between 
strategy  and  finance,  the  use  of  derivatives  in  a managerial  context,  or  real 
options 

• Strategy,  w ith  emphasis  on  strategy  formation  and/or  global  strategy  issues 

• Organization  Theory,  with  a focus  on  strategic  organizational  design  and 
development  applications 

• Operations  Management,  with  special  emphasis  on  systems  simulation, 
process  modeling,  anchor  strategic  risk  management,  with  applications  in 
technology  integration  and/or  service  operations 

Candidates  must  ha\e  a doctoral  degree,  a strong  record  ot  scholarship, 
an  interest  in  diverse  approaches,  students  and  populations;  and  a 
demonstrated  ability  to  make  their  intellectual  contributions  accessible  to 
experienced  managers  through  teaching  and  published  work  Candidates 
also  should  have  an  interest  in  supervising  the  research  of  diverse  students 
with  considerable  management  experience  Executive  lc\cl  management 
or  consulting  experience  is  desirable 


These  positions  will  remain  open  until  filled.  Review  of  nominations  and 
applications,  how-ever.  will  commence  on  October  1.  19^9.  Please  direct 
nominations,  applications  and  inquiries  to- 

Office  of  the  Dean 

Peter  F.  Drucker  Graduate  School  of  Management 
Claremont  Graduate  University 
1021  North  Dartmouth  Avenue 
Claremont,  CA  91711 

Located  35  miles  east  of  Los  Angeles  in  the  foothills  of  the  San  Gabriel 
Mountains.  Claremont  Graduate  University  is  enriched  by  its  proximity  to  a 
diverse,  multicultural  business  environment  It  benefits  from  the  resources 
it  shares  with  the  five  undergraduate  institutions  in  the  Claremont  cluster 
Claremont  McKenna,  Harvey  Mudd,  Pitzer.  Pomona  and  Scripps  Colleges, 
and  the  Keck  Graduate  Institute  of  Applied  Life  Sciences.  Claremont 
Graduate  University  prepares  a diverse  group  of  outstanding  individuals  to 
assume  leadership  roles  in  the  worldwide  community  through  teaching, 
research,  and  practice  in  selected  fields 

Claremont  Graduate  University  is  an  Affirmative  Action  and  Equal 
Opportunity  Employer  and  actiscly  seeks  applications  Irom  women  and 
members  of  minority  groups 

For  further  information  about  the  Peter  F Drucker  a 

Graduate  School  of  Management  visit  our  %£ 

website  at  www.cgu.edu/drucker.  \ 

Claremont 

f.*A0Um  UhlVERSIT' 


ST.  PHILIP'S  COl|LEGE 

u 'Point  ofiprufc  tn  the  C omm unity 


PRESIDENT 

(99239) 


WOOSTER 


1189  Beall  Avenue 
Wooster,  Ohio  44691-2363 


Si.  Philip's  College,  one  of  four  colleges  in  the  Alamo  Community  t nliege  District  invites  candidates  tor  this 
executive  position.  Located  near  downtown  San  Antonio.  Texas.  St  Philips  College  otters  strong  programs  jn  health, 
business  and  industrial  cjrccrs  and  other  vocational  fields  Through  articulation  agreements  this  wommumrv  college 
also  offers  arts  and  sciences  course  vsork  that  directlv  transfers  to  lour-veai  educational  institutions  SPC  has 
established  a national  reputation  m instructional  and  learning  resource  technology  and  is  the  site  ol  one  of  ten 
national  Technology  Transfer  C enters  supported  hs  IBM  and  the  i cague  feu  innovation  m the  ( oimnwmn  t ollecc 
lor  more  information,  visit  our  sseb  site  at  www. accd.edu 

The  President  is  cxpectcJ  to  serve  as  a team  leader  n concert  with  me  Distrut  c.haiuclloi  l.uumvc  \ ue 
Chancellor  other  college  presidents,  faculty  and  staff  ] he  successful  candidate  will  have  the  mmoii  and  cncip  m 
address  the  educational  technical  demands  ol  the  21st  ccnturs  and  possess  jr  leas; 

• five  years  administrative  experience  at  rhe  I lean  level  ot  abov: 

• an  caincJ  Doctorate  degree 

• three  vears  full-time  faculty  post  s.vondarv  experience  prefer  red 

• a demonstratcd/susiessfui  rc<.  id  of  im  teasing  icspnnsihilits 


Must  submit  the  fulluvs  mp.  i lettu  .-1  mterco  reflecting  will  wows  mi  ll.c  n ■:  la  picsnuni  .m.i  l..'vs  win 

background  can  serve  as  a positive  inliucme  f*>r  a diverse  student  populam-n.  comprehensive  resuinr  sitae,  * 
three  letters  of  recommendation  and  n photocopies  ni  transcripts  Viede.  subud  to  cnmiii.il  mo.i,  »luck 
Incomplete  packages  mav  nor  be  considered 

Deltscr  or  postmark  materials  by  September  3.  1999  to 

I < i : i .i  Diehl.  Inn  i im  I mplc.vmentd  1 ‘ ' .Manager 
Aimi't  nomui.nv  ( oiiegc  District*  Human  Ise*  iukcs  Dip utn.'  i • 

2<il  \\  ShcnUan  • >an  Anninio  icxav  ",82fi-i 
v.vss  accd  cdu  a^  I hi  Tir.htm  • rmresumew  Jccd  cd-i 

2'.u  2U8  8"' ! • i *.\  2lu  jois  hio.  * I Ia > Lmpi 


Mathematical  Sciences 

One-year  appointment 
beginning  Fall,  1999 

1 ins  position  is  being  posted 
loimlv  svitli  the 

Five  Colleges  of  Ohio  (consortium 
, r complete  iob  description.  phase  *>»» 
www.woostcr.edu 
Jick  on  Inside  Woor«rr. 

J.ck  on  Employment  Opportunities 
>r  call  or  e-mail  1 inda  l arnui 
mi-26  V 21  A V-ltarmcrM  acs.woostcr.edu 


s \ i . 


LAREDO 

-OMMUNIT 

COLLEGE 


Mast  meet  fairs  ievcl  sundardi  as  set  Ov  iP.e  ''.lutnern 
Aasouatton  or  Colleges  ar.d  S^noois.  nc  Texas  Higher 
Education  Coordinating  Board  and  anv  .unci  applicable 
. rrtiticarion  ot  accreditation  standards. 


1 17.1  M I : (•IMtlj  W I WCK1  R1 : J IChTlUMl  itiy 


• Licensed  Vocational  Nursing Certificate-LVN 

• Knowledge  and  vocationaa-teO'.nicaJ  skills  naming  .r  tt.c 
Health  tleid 

• Three  vears  recent  clinical  scorn  experience 
Degree  and  cxpenencei 

APPLICATION.  DEADLINE;  Applications  SCI. I :>c  -..epicd 
.ntii  position  is  filled 


• Bachelors  Degree-  Degree  should  include  components 
radiologic  technology  (Masters  Degree  in  vo.aiii.na. 
education  or  related  clmivai  .'icld,  preferred) 

• Three  sears  full-time  ci.nica,  wont  experience  in  ie^i;,:. 

* Minimum  ot  two  years  teaming  experience  required  !, 
IRCERT  Standards 

* \meruan  Registry  <u  Rad.n.ugu  Tethnoiogv  ARRT 
certification  or  active  registration  m tne  pertinent  d.s. 

SALARY  RANGE;  $:>  -i-D-S*'  fiift  fnmmrns.ua', 

Decree  and  experience  I 

APPLICATION  DEADLINE;  Applications  sv.il  n*  ^ 

until  position  is  Tilled 


Tenure- Track 


• Masters  Degree  svuh  a ma'or  .n  nursing 

• Current  Texas  RN  License.  cueible  hu  KN  l ..er.s:  me 

siaie  of  Texas 

• Three  srars  experience  in  N..p.ne  Practice  'three  vca".  'ea.runq 
-xperiern.e  n an  Awxutc  iVcree  Nursing  i’rofj**-.  r-'rterrrd 

APPLICATION  DEADLINE;  Applications  wm  .u.rpted 

•ituil  position  is  filled 

oipend  subiect  to  annual  approsa; 


Columbia  UNivERsiTY 

EXECUTIVE  DIRECTOR 
25  Ot  h Anniversary  Celeb  ration 


Columbia  University  in  the  City  ot  New  York  seeks  an  Executive  Director  to  manage  the 
execution  of  the  University's  250th  Anniversary  Celebration  coming  up  in  the  year 
2004.  The  250th  Anniversary  Celebration  will  highlight  the  University's  past  as  well  as 
its. plans  for  the  future  in  a wide  variety  of  scholarly,  commemorative,  and  celebra- 
tory activities  and  events.  The  250th  offers  a special  opportunity  to  promote, 
both  among  Columbia's  friends  and  the  public  at  large,  a richer  understanding  of 
Columbia  s distinguished  contributions  to  education,  to  the  creation  of  knowledge, 
and  to  the  communities  it  serves.  The  Celebration  will  emphasize  the  special  charac- 
ter and  values  of  Columbia,  including  the  centrality  of  undergraduate  education  in  the 
life  of  the  institution,  a deep  engagement  with  New  York  City  and  the  University’s 
neighboring  communities,  and  a commitment  to  strengthen  an  already  vital  interna- 
tional dimension. 

Anniversary  activities  will  engage  and  acknowledge  a diverse  audience,  including 
faculty,  students,  staff,  alumni,  neighbors,  and  friends.  The  250th  will  illuminate 
significant  contributions  ot  the  University  to  the  world  of  knowledge  and  reinforce  its 
place  among  leading  national  and  international  institutions  of  higher  education.  The 
effort  will  rely  heavily  on  volunteer  efforts  from  trustees,  alumni,  and  other  friends 
of  the  University  as  well  as  the  support  of  faculty,  staff,  and  students. 

Reporting  to  the  Secretary  of  the  University  and  working  closely  with  the  volunteer 
steering  committee  and  its  co-chairs,  the  Executive  Director  will  coordinate 
Celebration  planning,  execution,  and  promotion  and  will  be  accountable  for  adher- 
ence to  budget 

The  successful  candidate  will  have  an  outstanding  track  record  overseeing  highly 
visible,  multiyear,  multimillion-dollar  projects,  with  many  diverse  component  parts 
and  involving  a wide  range  of  participants  and  audiences.  The  Executive  Director  will 
have  a powerful  intellect  and  a deep  appreciation  of  academia,  and  will  ideally  bring 
some  prior  familiarity,  or  association,  with  Columbia.  S/he  will  have  experience  in 
orchestrating  successful  promotional  and  celebratory  programs  and  events,  and  will 
be  comfortable  with,  and  have  talent  for.  interacting  with  a wide  variety  of  people, 
including  the  most  senior  and  notable.  The  Executive  Director  will  combine  superb 
judgment  and  a creative  spirit  with  a firm  administrative  grasp. 

Inquiries  applications  and  nominations  should  be  directed  to  Lisa  Savereid  at 
Isaacson  Miller.  334  Boylston  Street.  Suite  500  Boston.  MA  021  16-3805 
Fax  (617 » 262-6509  E-mail.  IsavereidSimsearcn  com 

Columbia  University  takes  affirmative  action  toward  equal  emplc\ment  ocooriunity 


Associates  in  Applied  Sciences  in  Occupational  Therapist  Aa^ur 
i hree  vrarv  of  clinical  nepenewe  within  the  past  i.vc  -.r^rs 
( urrcnuv  licensed  bv  rhe  Texas  P-  n.-d  r*t  i L. 

Therapy  1-x.aminer*  TBOTT 


Degree  and  experience 


>nm  position  is  tilled 


'p.uauons  v..,,  nr  a. .rpreo 


rise  ' rours:  posit. no  rti«>r,  and  app.uat  > n pa^xri  :r.<m 

Laredo  Community  College 
Department  of  Human  Resources 
West  End  Washington  St;  Laredo.  Texas  “8040 
Te!  {956>  ^21  5 138;  Fax:  1956)  "21-536" 


\jreao  1 rrrrjumry  i »f  an  tauai  < [trarTunin 
I.*!  l nruyyrr  \f  F I T’ 


Avert:  Chester 


Manchester  t >Titnunitx  - technical  Collect  is  the  larecM  of  Connecticut  «•  Comminute  - !<  Jinn. a!  L^'lcgcs  MC  TC  is  , 
the  process  of  huiMini!  a s:aic-*‘Mhe-ari  26  million  dollar  learning  Resource  and  Tedirioloirs  center,  scheduled  T 
uunpiction  m.  the  vc.fr  2 *'**»ti  Ml  TC  is  ^eckine  candidates  tor  the  position  ot 

DIRECTOR  OF  COMMUNICATIONS 

Tnc  Director  ot  Communications  is  responsible  f-  t internal  and  external  communications  as  well  as  the  marketing  ai 
promotion  » t Mi  If  } «.r  hmher  mtormation  picase  visit  our  website  at  uww.mctc.cnmmneLcdu/per  or  call  i86f,i  647-615 

Send  ,i  letter  • t intent  resume  transcripts.  ami  the  names  ot  three  rc’crenccs  to 

Deborah  A.  Wilson.  Director  of  Personnel  and  Contract  Administration 
Manchester  Community-Technical  College 
P.O.  Box  1046.  Manchester.  CT  06045-1046 
Must  he  postmarked  no  later  than  August  31.  1090 


HARVARD  UNTS’ERSITY 

GRADUATE  SCHOOL  OF  BUSINESS  ADMINISTRATION 
FACULTY  OPENINGS 

Harvard  Business  School  announces  facuit>  positions  beginning  Jui>  l . 2000, 
for  assistant  professorships  ipossibK  also  at  the  associate  professor  level  I in  the 
following  areas 

Accounting  and  Control:  financial  accounting  and  anal>  sis.  management 
accounting,  and  management  control  Closing  date  December  31.  1999 

Business,  Government  & International  Economy: 

comparati\e  politics,  international  political  economv  business-government 
relations,  applied  macroeconomics,  and  business  history  Closing  date: 
November  5.  1990 

Competition  and  Strategy:  business  unit  and  corporate  strategy  global 
strategy  competitive  d>  namica.  boundaries  and  organization  of  the  firm,  technology 
and  strategy,  and  economic  reasoning  Closing  date  December  17.  1999 

Entrepreneurial  and  Service  Management:  cream  m and 

organization,  entrepreneurial  management,  entrepreneurial  finance  In  addition 
to  academic  qualifications,  demonstrated  involvement  and  understanding  f 
business  practice  is  required  Closing  date  December  1 . 1 990 

Finance:  corporate  finance,  capita!  markets,  investments.  and  financial 

institutions  Closing  date  December  P.  |99w 

General  Management:  international  management,  organizations  and 

markets,  strategic  management  Closing  date  December  1.  1990 

Law  and  Management:  legal  aspects  ot  entrepreneurship  or  global 
management  In  addition  to  academic  qualifications,  demonstration  of  practical 
experience  and  knowledge  of  law  as  it  relates  to  entrepreneurship  and  or  corporate 
management  Tv. o positions  a\ ailable  Closing  date  November  lg.  1999 

Marketing:  international  marketing,  husiness-to-busincss  marketing,  product 
management,  new  product  development  marketing  organization  and  sv stems. 
Closing  date  September  .V».  Isn- 

Negotiation,  Organizations  and  Markets:  prescriptive 

approaches  to  negotiation  and  conflict  resolution  especiallv  from  strategic  and 
psvchological  viewpoints,  and  empirical  and  theoretical  exploration  of  economic, 
psychological,  and  sociological  aspects  of  the  management  ot  organizations 
Possible  positions  also  at  the  senior  level  C losing  date  December  31.  199*-/ 

Organizational  Behavior:  organizational  behavior  and  organization 
theory  December  1.  1999 

Technology  and  Operations  Management:  management  of 
processes  for  producing  goods  and  services  managemen1  ol  technology, 
operations  strategy  transportation  and  lopi**:\'  productivnv  and  qualuv 
Closing  dale  December  P,  Iws 

Positions  entau  case  method  leaclunr.  at  graduate  and  executive  program  levels 
Applicants  should  have  outstanding  records  :n  PhD  and  DBA  programs,  and 
strong  potential  and  interest  to  do  research  and  to  develop  teaching  material*  at 
the  forefront  ot  their  field*  Salaries  and  tnngc  benefits  are  lullv  competitive 
Candidates  should  submit  current  ( \ tuli  transcripts  oi  undergraduate  and 
graduate  work.  a list  ot  awards  and  h inn's  rece  ved  copies  ot  publications  and 
cunent  working  papers,  description  o;  course*  taught,  and  three  letters  of 
rccommcndatio-.  Application*  must  be  icceived  bv  the  dosing  dale  ol  the 
position  ll  appiving  lor  more  man  one  pnMtio"  please  submit  the  appiopnate 
number  ot  complete  packages  to 

Tara  M.  O'Shea 
Harvard  Business  School 
Soldiers  Held  Hoad 
Boston.  Massachusetts  02163 


Director  of  Academic 
Support  for  Student  Athletes 

Temple  University  is  seeking  an  individual  to  be  responsible  for  the 
ongoing  aeveiopment  and  coordination  of  an  academic  program  designed 
to  support  the  academic  achievement  ana  personal  development  cf 
approximately  500  Temple  University  student-athletes  Duties  include 
supervising  counseling  staff:  counseling  student-athletes:  deveiopmg 
study  hall  tutoring  services  and  training  programs:  continuously 
evaluating  program  effectiveness,  representing  the  program  at  varies 
recruitment  ana  orientation  events:  performing  campus  outreacn  on 
behalf  of  tne  cepartme°: 

Master's  degree,  preferably  in  education  administration,  counseling 
psychology,  student  oersonne1.  or  related  eaucaticn  field,  required 
Minimum  o*  5 years  experience  in  a university  academic  support  setting 
preferably  one  witn  considerable  interaction  with  student-athietes 
necessary.  Earned  doctoral  degree  and,  or  working  knowledge  of  NCAA 
guidelines  preferred  Experience  with  program  evaluation  and  grant- 
writing an  asset 

We  cfTer  a competitive  salary  ana  comprenensive  cenefits  package 
inducing  100°o  tuition  remission  tor  you  and  vour  family  For  immeoiate 
consideration,  oiease  senddax'e-man  vour  resume  with 
saiaa-  requirements  to.  Harry  A.  Young.  TEMPLE 
UNIVERSITY.  203  USB.  1601  N.  Broad  St..  Phila..  PA 
19122.  FAX:  (215)  204-5921: 
e-mail:  jobs@vm.temple.edu  (no  attachments 
please).  Resume  review  will  begin  August  15  and 
continue  until  position  is  filled  An  equai 
opDoriun'ty 'affirmative  action  employer.  M'F/DV 


iur  Website  http://careers.temple.edu 


i.tjiiiii  < 7'/’ 
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HOUSE  MANAGERS 

Residence  Life  and  Student  Life  Programs,  has  two  openings 
These  are  not  live-in  positions.  Will  ad  as  a house  resource  for  students 
and  faculty  residents  by  managing  financial,  human  resource,  and 
facility  maintenance  in  support  of  faculty  and  student  programs.  Will 
schedule,  assign,  tram,  and  manage  hojse  employees,  create  and 
implement  standards  for  housekeeping,  security,  and  maintenance 
programs  coordinate  room  assignment  programs  lor  academic 
year  and  summer,  update  and  control  house  database  network; 
develop  operating  budget  to  assist  in  managing  expenditures  and 
produce  the  most  effective  services  at  the  lowest  cost;  work  with 
department  head  designees  and  other  MIT  departments;  and 
participate  m and  support  MIT  affirmative  action  program  Will  be 
on  can  twenty-four  hours  to  respond  to  emergency  situations 

Requirements:  excellent  interpersonal  skills  and  a minimum  of 
three  years  experience  in  facility  and  services  management.  Must 
possess  a professional  attitude  and  be  committed  to  helping 
students  Ability  to  balance  resident  privacy  and  operational 
demands  and  procedures  important  Must  be  familiar  with  Mac/PC 
computers  and  nave  a woneno  knowledge  of  Microsoft  Word. 

Exce1  and  FiieMaKb'  Prr  Knowleaqe  of  electronic  mail  and  World 
Wide  Wcd  heiofu! 

Interested  candidates  should  submit  a resume  and  cover  letter 
referencing  Job  No.  99-0521  or  Job  No.  99-0522  to  Valerie  Chu 
Stone.  Mlf  Personnel.  PO  Box  391229.  Cambridge.  MA  02^9-0013 
To  apply  on-line:  web.mit.edu/personnel/www/resume.htm 

ML  MASSACHUSETTS  INSTITUTE  OF  TECHNOLOGY 

o | i An  Equal  Opportumty/Af f irmativo  Action  Employer 

y 1 1 Non-Smoking  Environment 

nv  web.mit.edu/personnel/www 
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UNIVERSITY  OF  NEW  HAMPSHIRE 

Computing  and  Information  Services 

»Thc  Universitv  N<-w  Hampshire  il'NH:  invites  applications  tor  the  following  three  positions  All  include  the  responsibility  for  providing  information 
technology  ilT>  k-aJet  hip  t he  l.'mveisiiv  Swtcm  ot  New  Hampshire  tUSNH)  including  I'NH.  UNH  Manchester.  Keene  State  College.  Plymouth  State 
College,  and  the  College  K-r  l.itclong  Learning  The  CIS  organization  has  approximatelv  165  professional  and  operating  staff  and  annual  operating  budgets  of 
over  $20  million 

CIS  IT  units  include  Enterprise  Computing.  Client  Services  and  Telecommunications.  AcademicTechnology.  Printing  and  Mail,  and  Planning  and  Operations. 
Together  these  CIS  units  provide  a comprehensive,  integrated  suite  of  IT  services  to  the  campus  and  the  System  user  constituencies. 

/Vic*  University  oj  A V»r  Hampshire  in  Durham  iv  w* c uied  in  neu  H.unpdure  \ beautiful  \eai  oast  area,  just  minutes  from  the  coastal  beaches  and  within  an  hour  s dnve  from  museums  and 
theaters  of  Boston  or  the  peaks  of  the  White  Mountuin  Natunud  F>  rest 

Requirements  for  the  position  include  documented  success  in  directing  an  integrated 
technology-based  IT  service  unit,  implementing  organizational  change,  and  doing  project 
management;  a bachelor  s degree  in  an  appropriate  discipline;  a minimum  of  five  years  of 


A ss  is  t a n t Vi  ce  P residen  t/C  10  r ' 


The  AVP  is  responsible  for  providing  information  technology  (IT)  services  to  the 
University  System  of  New  Hampshire  (USNH).  As  the  University  of  New  Hampshire's 
(UNH)  Chief  Information  Officer,  the  A VP  will  provide  leadership,  coordination  and 
sirategic  planning  for  academic  and  administrative  computing,  telecommunications, 
networking,  and  tfie  delivery  of  key  strategic  technology  outcomes.  Reporting  to  the  UNH 
Vice  President  for  Finance  and  Administration  the  A VP  will  work  closely  with  senior 
officers  of  both  UNH  and  USNH.  He  or  she  will  have  direct  responsibility  for  Systemwide 
administrative  computing  and  telecommunications  and  for  acauemic  computing,  media, 
pnnting.  mail  services,  and  computer  sales  on  the  UNH  campus  Directing  a CIS  senior 
management  team  and  an  organization  of  app:  ximatelv  165  professional  and  operating 
stall  the  AVP  will  manage  annual  operating  budgets  of  over  S20  million 
Ma|or  initial  projects  will  lie  to  lead  a transformation  of  CIS  into  a more  integrated  and 
responsive  service  organization  and  to  coordinate  IT  resources  to  meet  the  needs  of 
Sv  stem  wide  finance  and  human  resource  replacement  project  scheduled  to  begin  in  the  Fall 
ol  1999  The  AVP  will  also  be  the  senior  University  contact  with  major  vendors  of 
computing  hardware  and  software,  participating  in  major  contract  negotiations  and 
criminating  major  technology  purchases,  site  licenses,  and  volume  purchase  agreements 
Working  with  vanous  committees  within  UNH  and  USNH.  the  AVP  will  recommend  and 
communicate  policies  and  actions  related  to  information  technoloev  In  this  leadership  role, 
the  AVP  must  have  excellent  interpersonal,  communication,  and  team  building  skills  as 
well  as  the  ability  to  set  direction  and  build  consensus  among  various  constituencies  within 
the  University  and  University  System 

Requirements  for  the  position  include  documented  sulccss  in  managing  a large, 
complex  service  organization;  experience  in  organizational  transformation:  familiarity 


with  major  IT  equipment  vendors,  products,  and  technologies,  and  a minimum  of  a 
bachelor's  degree  imastcr  sprcferred)  with  at  least  five  years  experience  in  a significant 
management' role  in  an  IT  service  environment  The  successful  candidate  should 


demonstrate  creative  vision,  technical  competence,  and  sensitivity  to  the  multt-facetcd 
nature  of  IT's  role  in  a complex  organizational  environment.  Job  Code  U 00015 


Director  of  Enterprise  Computing 


The  Director  of  Enterprise  Computing  is  responsible  for  providing  integrated, 
campuswide  information  technology  (IT)  services  to  UNH  and  Systemwide 
administrative  enterprise  services  for  the  University  System  of  New  Hampshire. 
Reporting  to  the  Assistant  Vice  President  tAVPi  for  CIS  and  working  with  the  CIS 
senior  management  team,  this  new  position  will  have  responsibility  for  directing  the 
development  and  deliver,  ot  integrated  UNH  campuswide  and  USNH  Systemwide  IT 
services  The  CIS  Enterprise  Computing  unu  is  comprised  of  central  application  servers, 
computer  operations,  database  administ ration,  central  Vax  and  Unix  system 
management,  central  LAN  applications,  central  Web  services;  enterprise  Web  R&I): 
Systemwide  finance  and  human  resource  iniormation  sy stems,  and  UNH.  L'NH- 
Manchesicr.  and  CLL  student  information  systems.  The  Enterprise  Computing  serv  ices 
unit  has  approximately  4 1 professional  and  operating  staff 

* lie  Director  of  Enterprise  Computing  will  join  the  CIS  management  team  made  up  ol 
!.e  Directors  of  Planning  and  Operations;  Client  Services  and  Telecommunications. 
Academic  Technology;  Printing.  Mail  Services,  and  Computer  Sales  Together  these 
CIS  units  provide  a comprehensive,  integrated  suite  of  services  to  campus  and  System 
users  USNH  is  about  to  begin  an  cight-proiect  Long  Range  Technology  Plan 
implementation;  the  first  l.RiP  project  undertaken  will  be  a syslem-wule  human 
resource  and  finance  application  system  replacement  The  Enterprise  Computing 
Director  will  play  a kev  technology  leadership  role  m supporting  IT  requirements  tor 
that  implementation  scheduled  for  Fall.  1999 


progressive  experience  in  information  systems  preferably  in  higher  education  including  at 
least  three  vears  tn  a significant  management  role;  familiarity  with  major  IT  computer 
equipment  vendors,  products,  and  technologies;  experience  with  analysis,  design,  creation, 
implementation  ana  production  management  of  contemporary  enterprise  management 
systems;  technical  experience  should  include  modern  languages,  SQL.  RDBMs. 
client/server  and  web  systems.  Creative  vision,  technical  competence,  team  orientation, 
project  management  skills  and  sensitivity  to  the  multi-faceted  nature  of  computing  in  a 
complex  IT  environment  are  essential  attributes  for  the  position.  Job  # 00016 


Director  of  Planning  & Operations 


The  Director  of  Planning  and  Operations  is  responsible  for  providing  planning, 
operations,  ana  resource  management  support  to  C/S.Rcporting  to  the  Assistant  Vice 
President  (AVP)  for  CIS  and  working  with  a CIS  senior  management  team,  this  new 
position  will  oversee  CIS-wide  planning  efforts,  including  annual  operating  plans,  and 
will  provide  financial,  human  resource  . and  communication  planning  support  to  new 
initiatives.  The  Director  will  evaluate  resource  requirements  and  feasibility  of  major  CIS 
projecls.  The  Director  will  draft  planning  documents,  coordinate  planning 
communication  and  meetings,  and  track  progress.  The  Director  will  have  responsibility 
for  CIS-wide  financial  management  (including  annual  budgeting  process,  financial 
reporting,  and  operations!  and  human  resource  management.  Working  across  the 
Division,  the  position  will  be  responsible  for  developing  and  implementing  a CIS- wide 
communications  strategy.  The  Director  will  oversee  a complement  of  approximately 
eight  professional  and  classified  staff. 

Tins  position  will  join  the  CIS  senior  managemeni  team  made  up  of  the  Directors  of 
Enterprise  Computing;  Client  Services  and  Telecommunications;  Academic  Technology; 
Printing.  Mail  Services,  and  Computer  Sales.  Together  these  CIS  units  provide  an 
integrated  suite  ot  services  to  campus  and  system  users. 

Requirements  for  the  position  include  a minimum  of  a bachelor’s  degree  in  appropriate 
discipline  and  five  or  more  years  of  professional  experience  in  planning  and  management. 
Outstanding  communications  and  interpersonal  skills  demonstrated  in  a fast-paced, 
complex  environment  with  a broad  range  of  constituencies.  Demonstrated  planning 
experience  in  a large,  complex  institutional  setting  with  significant  project  management 
experience  and  a demonstrated  record  of  project  accomplishments.  Experience  in  financial 
management,  planning,  and  budgeting,  preferably  in  a university  setting  Job  Code  # 00017 

Starting  salary  for  each  position  is  negotiable  and  will  be  commensurate  with  experience  and 
qualifications!  Please  indicate  job  code  tt  in  cover  letter 

l etters  ot  application  and  resume  will  be  reviewed  beginning  August  13.  1999  and 
should  be  sent  to. 

David  Butler,  Assistant  Vice  President  for  Human  Resources 
University  of  New  Hampshire 
2 Leavitt  Lane  • 

Durham,  NH  03824 


UNH  is  committed  to  enhancing  the  diversity  oj  its  faculty  and  staff  and  encourages 
applications  from  women,  persons  oj  color,  persons  with  disabilities  and  veterans. 


Kansas  State  University 

Webmaster 


Kansas  State  l tmersity -Salma  Instructional  Technology  Department  invites  applications  for  a 
regular  full  time  position  with  responsibilities  defined  as  webmaster.  Call  785-826-2656  or 
email  (simmonds^sal.ksu.edu)  for  information  packet  For  an  online  description  URL  link: 

http:/Av\vw.sal.ksu.edu/faculty/.simmonds/IT/webrna.ster.html 

Screening  ol  applications  begins  July  2\  IW  and  xonnnue<*  until  position  is  filled. 

KSl ' n lit i ufUntum \e  <n  itotuctfuul  opport umt\  t mptoscr. 

KSU  actively  seek  \ ih\nsit\  among  as  employees. 


ENDIAN  RIVER 
COMMUNITY  COLLEGE 

Fort  Pierce.  Florida 


Full«Ttme  English  Instructor 

Master’s  degree  in  English  required; 
Doctorate  in  English  preferred.  Please 
contact  (561)  462-4806  or  e-mail: 

jrussaki9ircc.cc.fi. us  to  request  job 
description  and  employment  application 
Open  until  filled 

EEO/ADAVFWP 


A 


Dean 


James  J.  Nance  College  Of  Business  Administration 

late  University  announces  a national  search  tor  Dean  of  the  James  J.  Nance  College  of  Business  Administration  and  invites 
and  nomratxxts  ot  ndtvOjats  who  have  the  merest  ability  and  qualifications  to  lead  me  College  into  the  2 1st  Century 
nust  possess  vision,  a record  ot  direct  ln*aqe  to  the  business  world,  and  determination  to  provide  academic  and  administrative 
it  the  College  that  wili  ennance  its  ongoing  proorams  and  resources,  new  program  initiatives,  ana  relationships  with  the 
ndustry  and  other  imts  of  the  University,  the  Dean  reports  to  the  Provost  and  Senior  Vice  President  for  Academic  and  Student 

ifui  candidate  will  have  an  advanced  degree,  a proven  record  ot  accomplishments  relative  to  the  business  world  and  academia. 
Uify  for  the  rank  of  professor  in  one  ot  the  Colleges  academic  departments  He  or  she  must  also  possess  demonstrable 
and  entrepreneurial  skills  m a variety  of  setongs.  ndudmg 
up  in  muttojlttxal  academe  institutions  with  an  appreciation  of  the  mission  of  pubic  urban  universities, 
ce  n fund-raising  and  development 
Ige  relating  to  obtaining  and/or  mantainng  AACS8  accreditation: 

rents  in  intematxmaicng  Dus  ness  programs  and  positioning  graduates  to  be  competitive  in  the  global  economy 
\ team  build  and  expand  relationships  with  alumni.  corporations  and  government. 

tate  University  is  the  preemnent  pubic  urban  university  servng  Cleveland  and  the  Northeast  Ohio  region,  with  an  enrollment  o‘ 
3ty  1 6,000  students  r sk  academe  colleges  and  a Graduate  College.  The  College  of  Business  Administration  is  fully  accredited 
nd  positioned  to  become  a nationally  recognized  busness  school  presently  offering  doctoral,  master's  and  bachelor's  degrees 
drsciplnes. The  College  has  approximately  70  faculty  members  and  3.000  students  The  new  state-of-the-art  busness  senoo' 
s dedicated  in  Spnng'l  996 

nd  metropolitan  area  approximates  two  million  peooe  and  is  one  of  the  top  business  centers  in  the  United  States  it  includes  21- 
) corporations,  a growing  mgh  tech’  manufactunng  sector,  large  regional  banks,  accounting  and  law  firms,  and  nationals, 
health  care  organizations  The  (/eater  Cleveland  area  has  been  enjoyng  the  early  stages  of  a renaissance  and  offers  an 
I quality  of  life,  corrfcjsrg  the  cuituai  and  other  amenities  of  a large  city  with  a wide  choice  of  attractive  communities  in  which 

who  see  themselves  on  the  forefront  of  ed  ucatmg  future  business  leaders  tn  preparation  for  the  next  decade  should  send  a letter 
xi.  resume,  and  a list  of  five  references  to  Business  Dean  Search  Advisory  Committee,  Office  of  the  Provost  and  Senior 
lent  Cleveland  State  University,  Cleveland,  OH  441 15.  The  committee  will  begin  to  review  completed  applications  September 
he  position  will  remain  open  until  tilled.  The  salary  and  starting  date  for  this  position  are  negotiable,  with  January  2000  as  the 
tart  date.  Cleveland  State  University  is  an  AA/EOE  committed  to  nondtscnmmation.  WF/D/V  encouraged. 


\!  \ l-ksm  Or  Ml\  \ : - 
Morn-.  Minnc^v1*. 

Head  of  West  Central  Research 
& Outreach  Center 

Tna  Minnesota  Aancultural  e^peiimeni  Stat.c-  s rejoesting 
aorvcaticns  tor  a administrative  pasiucn  as  Head  c‘  tne  west 
CenT:a;  Researcn  & Outieacn  Center  A*.  CROC  .*•  tr.  acaa^ic 
ran*.  and  tenure  in  a relevant  discipline  Tne  Mead  tr.e  cnief 
administrative  chice?  cf  VVCFOC  ar«d  is  ,espcnsire  *?’  tne 
personnel  and  fiscal  administration  pus  tne  research  and 
enucaticnai  programs  and  pup:::  relation*  ama-e-.  ■*  he 
WCRCC  Requirements  include  a Pb  C m ar-  adncunu'3'  cr 
rented  science  with  a mimm-ur.  of  B veari  expenenc*  tn 
research  Desired  preparation  includes  documented  research. 
educat’C".  and  administrative  experience  a no  demonstrated 
capao.-itv  m nscai  and  personne'  management  Experience  v..:h 
agr  C'-'turai  production  systems  is  nested  it  is  desired  tna*  tne 
cand  date  demonstrate  a commitment  tc  eau3«  eppertunnv  and 
af^  '-iati.e  action  Send  a lette*  rf  app'icaio  mat  mr.i^r  a 
statemen*  cf  interest  relate'1  t-'  to.s  ocsific''  » ccnege 
uanscnpts  two  selected  rep'.nts  and  5 tetters  ct  reterence 
mciud-ng  names  and  addresses  of  tne  moMOuats  providing 
lettc':  z*  reference  iv  Octcoe*  ;r  1993  v Dr.  Frank 
Pflegar  c/o  Terry  Besemcn,  West  Central 
Research  & Outreach  Center,  State  Hwy 
329,  P.O.  Box  471,  Morris,  MN  56267. 
lnodir.es  should  be  directed  tc  Dr  Frank  Pfieger  a:  612-625-9736 
ema  francisp@puccini.crl.umn.edu  Ine  Univers'tv  of 
M'r.nescta  is  an  equal  cppcrtunitv  emptc.?*  Add’Umal 
infe’n-  at-on  on  tne  WCROC  and  the  Colleoe  cl  Agricultural  Peed 
a*v  r.  rcnmentai  Sciences  can  pe  ootamed  at  inv  fc  n.*.  ^g 
weostes  httpif/www.wces.agrl.umn.edu 
& http://www.ma©*. umn.edu. 


ACANCY  ANNOUNCEMENT 

Sew  Jersey  City  i finer  sity  invites  applications  for  the  position  of  \ \sistant  Director  for 
Academic  Advisement  and  Testing,  in  the  Department  of  Academic  ( arccr  Planning  and 
Placement.  The  i n:\ersitx  is  a four  year  urban  liberal  arts  institution,  located  in  the  .New  York 
Sew  Jersey  metropolitan  area.  The  l niversity  enrolls  ft  tOOO  students  and  has  24X  faculty. 

Assistant  Director 

for  Academic  Advisement  and  Testing.  Department 
of  Academic  Career  Planning  and  Placement 

Responsibilities  l:nder  the  darts  supervision  nl  tin.  Associate'  Director  to:  Academe 
Advisement  and  lestuu:  the  Assm Director  ad\  ises  non  declared  nwinrs.  pio\  uk  s ac.nknu, 
and  career  counseling.  assists  sunk  ris  m making  «uleuuuic  process  toward  ilecu  e rii|uirenieu!s 
interprets  advisement  regulations  ,tnd  policies,  prepares  reports,  maintains  accurate  stmleni 
records  Additional  tesponstbtlitus  »na\  sir  link  veterans  counseling  and  ccMtlicaiior 

Qualifications  Mastu  s Decree  tn  i ounselim:  or  a tel.tUd  Ik  Id.  expci  mice  in  hu'lut  cducatmi. 
with  a minimum  o'  two  \e.*rs  iajkik'Iri  in  udv  iscnn  nt  counseling.  excellent  nrpim/ulmn.j. 
intcrpervm.il  and  writing  skill'*  ixi’iiu  nu  wtin»>n  line  advising  regisltation  puternd 

Salary  S.^.I'U. 


Applicant**  o.  /'.  1 1<  .i  '.a  v.ithJ  a ri  .o<:t  until*!*** 
following  <nitlr<  w n<>  taler  than  \ru'i of  21  /Uuv 


•tntnt  ,fi  h>  th « 


Dr.  Jennifer  Jones.  Director  of  Academic 
( areer  Planning  and  Placement  Office 
New  Jersev  ( itv  I nixersitv 

2(09  Kennedy  Hhd.,  Jersey  ( it>.  New  Jersey  07J05 


3 

Elmhurst 

College 


Dean  of  Admission 


I Imlnirst  C'ollepc  seeks  applications  for  the  position  of 
Dean  of  Admission  As  the  senior  officer  ot  the  Colli cc 
lor  enrollment  management,  the  Dean  supervises  the 
recruitment  and  selection  ot  students  in  all  programs  as 
well  a*  the  financial  aid  operations  ot  the  College  1 he 
De.c.  tmist  share  in  a vision  o!  higher  education  that 
einOras.es  liie-long  learning  and  a coimmlmciit  to 
iicaiiemiv  excellence  student  development,  anil  cultural 
di versus  1 ocatcd  in  tne  western  suburbs  of  ( hicaeo. 
1 tm!uir*t  l oilegr  s mission  tocuscs  on  integrating 
libera*  ans  education  ami  professional  preparatio 

F lie  lev  tew  ot  candidates  will  conlmue  until  the  position 
is  tilted  1 etters  ot  application  should  include  a 
statement  oi  educational  and  management  plnlosophv  a 
tOiM.-tiiiiin  so.ic  and  the  names  ot  ts\ e tetcienv"*  'send 


Dr.  Janu*s  Kultth 
Special  Assistant  to  the  President 
Klmhurst  ('ollepe 
1*^0  Prospect  Avenue 
Klmhurst,  Illinois  60126-3290 


R S i T V 


I I * I s s 


gHH^  Deass 

74PBCC  OF  S TIDE  ST  SERVICES 


PBOC.  Honda's  first  public  community  woiiece  i*  j tour  campus  institution  that 
.erves  j Urce  and  divei'C  population  in  v>;nh  I i '.nda  Wo  arc  the  mnih  largest ot  2S 
mmunitv  volleges  :n  the  Honda  v . mmunitv  (.  * •? lo cc  Svxtero.  serving 
approximates  4*  W -audenlx  per  sear  We  an*  a premier  lea. bane  and  learning 
mammon  m a highly  desirable  location  i«>  nvc  We  invite  appiicauons  tor  ihe  wo 
positions  of  Dean  ot  Student  Service*;  who  have  a 'trong  commitment  to  the  personal 
development  >»t  students  lor  our  Like  Worth  Omipus  and  Palm  Beach  Gardens 
Campus 

Positions  report  direct. y to  the  We  President  . I Student  Services  Responsibilities 
include  coordinating  and  integrating  the  following  areas  cadent  activities, 
counseling  advising,  testing.  cateer  services,  r-.cistration  adnmoons  anj  financial 
aid  P-*>mon>  require  working  collaborative!'.  with  Campus  Pr-.  v.Ms.  taculty  and 
■auJcnt  gr.  ups 

\ Master  s degree  wish  a minimum  ot  me  scars  ot  relevant  oadeni  service*  and 
supervisory  management  experience  is  required  Candidates  must  demonstrate  a 
oiong  working  knowledge  ot  .o-cumsular  programming  in  a rapidly  changing 
marketplace  Review  ot  applications  will  heem  Aueust  3 'submit  resumes. 

Liters  * intent  ana  ..rv  .-J  transcripts  ti' 

Dr.  Ellen  Grace,  Director  of  Human  Resources 
Palm  Beach  Community  College 
4200  Congress  Avenue 
Cake  Worth,  FL  33461 


An  Affinruune  Action/Lquui  Oppniiunir\/ADA  l.mpirytr 


University  at  Buffalo 


Duties:  Under  the  supervision  of  the  Associate  Dean.  Director  of 
Admissions  and  Financial  Aid,  the  Director  of 
Recruitment/Recruitment  Specialist  is  responsible  for  providing 
direct  support  for  The  University  at  Buffalo  Law  School  recruitment 
program.  Specific  duties  include:  extensive  travel  in  defined 
markets,  representing  UB  Law  at  Grad/Prof  School  Recruiting 
Events  and  national  Law  School  Forums,  coordinating  Open  House 
and  Career  Day  recruiting  events  on  UB's  campus,  identifying  and 
directing  Student  Ambassadors,  coordinating  prospective  student 
campus  visits,  coordinating  telemarketing  ana  direct  mail  programs, 
and  supporting  computer  data  bases.  The  development  and 
maintenance  of  relationships  with  pre-law  advisors,  students,  faculty, 
staff,  alumni  and  others  influential  in  the  law  school  selection 
process  are  important  responsibilities. 

Qualifications:  A Bachelor's  degree  is  required,  a JD  or  other 
advanced  degree  is  preferred.  Prior  admissions  recruiting 
experience  is  desirable,  knowledge  of  the  law  school  admissions 
market  is  preferred.  Word  processing  and  data  base  program 
experience  in  Microsoft  Word.  Excel  and  Access  is  also  desirable.  A 
valid  driver's  license  is  essential.  The  ability  and  willingness  to  travel 
extensively  and  work  weekends  is  required.  The  position  requires 
excellent  written  and  oral  communication  skills.  The  ability  to  work 
independently  and  accountably,  yet  as  part  of  the  Admissions  team, 
is  essential. 

This  is  a twelve-month,  renewable  term  appointment.  Salary 
and  benefits  are  competitive  and  based  upon  experience.  Send 
cover  letter,  resume  and  contact  information  for  three 
references  to:  Jack  D.  Cox,  Jr.,  Associate  Dean,  Director  of 
Admissions  and  Financial  Aid,  University  at  Buffalo  Law 
School,  313  O'Brian  Hall,  Buffalo,  NY  14260-1100. 

Thc  Ur  versify  a/  Bufialo  Law  School  is  an  Eoual  Opportune  Affirmative 
4<:t<cr  Employer  a r a encourages  minorities  women  ana  pcsons  wit* 
disabilities  to  apply. 


Wayne  StatE 

UNIVERSITY 

DEAN 

COLLEGE  OF  URBAN  LABOR 
AND  METROPOLITAN  AFFAIRS 

Wavne  Mate  l.nivcrsttv  invites  applications  and  nominations  for  the 
position  ot  Dean  ot  thc  College  ot  l.  than.  Labor  and  Metropolitan  Affairs  tCULMA). 
Created  in  1^85  bv  the  Board  ot  Governors  ot  thc  Universitv.  this  College  holds  a 
campus-wide  position  at  the  l Diversity,  responsible  tor  encouraging  the  involvement 
and  prominence  ot  the  institution  regard) no  urban  and  labor  issues 

flic  College  consists  or  the  academic  department  of  Geography  and  Urban 
Planning,  master  degree  programs  m Dispute  Resolution.  Industrial  Relations  and 
Urban  Planning.  Centers  tor  C hicano-Boncua  Mudics.  Labor  Studies.  Peace  and 
Conflict  Studies  and  Urban  Mudics  Also  in  the  college  are  the  Skillman  Center  for 
Children,  the  Douglas  A Fraser  Center  lor  Workplace  issues,  a State  Policy  Center  and 
thc  Archives  of  Labor  and  Urban  Atfairs  at  thc  Walter  P Reuthcr  Library  , the  largest  and 
most  comprehensive  such  archives  in  the  U S In  addition  to  thc  faculty  and  staff  of  the 
areas  listed  above  there  are  ten  senior  research  tacuitv  with  appointments  in  CULMA, 
and  18  faculty  trom  other  bchools  and  Colleges  who  are  coordinate  faculty  with 
instructional  and  or  research  responsibilities  to  L ULMA 

Wavne  State  University  is  a Camceie  Research  University  ! with  a strong 
commitment  to  its  urban  mission  It  has  an  enrollment  of  approximately  30,000 
students.  3u°o  ot  whom  are  members  of  mmontv  groups.  40° o arc  enrolled  in  graduate 
and  professional  programs  l ocatcd  in  the  Cultural  Center  ot  Detroit,  thc  University  s 
neighbors  include  thc  Detroit  Institute  ot  Arts,  the  Museum  ot  African  American 
Historv.  the  Detroit  Historical  Museum,  thc  Detroit  Science  Center,  thc  Detroit 
Svmphonv  Orchestra  and  thc  Detroit  Medical  Center  k l l MAand  thc  l diversity  are 
activelv  encaged  in  the  current  Detroit  cultural  and  economic  renaissance 

The  l ’mveiMtv  is  seeking  a stronu  leader  w uh  an  appreciation  of  urban  and 
labor  issues,  who  can  articulate  a vision  tor  the  c ollegc  s future  and  continue  the 
development  of  the  College  and  l mversity  as  effective  and  Inghlv  visible  contributors 
lo  urban  poltcv  CUl  MA  plavs  a prominent  t.'Sc  m a.i  the  three  ajeas  ot  emphasis 
designated  bv  l*residcnt  Irvin  D Reid  technoiojv  .c*  urban  agenda,  and  global 
procrams 

Qualifications  include: 

• Naiumailv  recogm/ed  scholarship  m urban  in  atvr  tioids  ihroadlv  defined) 
appropriate  to  the  awarding  ot  tenure  at  the  te\c  ■ * protcssoi 

• Administrative  experience  m complex  settmes 

• l vidcnce  of  success  m worktne  eoilaborativelv  across  schools  and  Colleges 
within  I ni versus 

i • Fxpcnencc  in  collaborative  engagement  with  the  t.,  mmuiiuv 

• Record  ot  involvement  in  professional  oream/.v  *:• 

Proposed  'iailme  dare  ■ ' on  or  l v lore  Mav  l .’rrm  \ . rniai  review  ot  applications  am 
nominal-oils  wili  heum  'September  iMh.  and  wiil  v.  mimic  until  thc  position  is  filled 
Paris  'liquifies  arc  welcome  Applications  trom  women  and  minorities  are  active!; 

! Sought  '.implications  should  iik.uOc  j h.il  *.  :jo  and  names  postal  an 

electronic  addresses,  and  telephone  numbers  mi  a:  >e.i*t  three  rcterenccs 
C orrcspondencc  should  be  addressed  to 

Dr.  Paula  (\  Wood 
Dean.  College  of  Education  and 
Search  Committee  Chair 
Room  441  Office  of  the  Dean 
Wayne  State  University 
Detroit.  MI  48202 

f PWood  C coc.w  ayne.edu 

■st.itc  - iLvci-itv  :s  ,u:  eoual  I’pp- ‘fliniuv  .i'r«'*r..ime  action  etn plover 

‘A .iv ne  state  i niversitv  website  www.vvayne.edu/ 
s l l M \ website  www.culma.wavnc.edu/ 


Director  of  the  Office  of  Field 
Experiences/Coordinator  of 
School/University  Partnerships 

Responsible  for  planning.  orpamzing  anJ. 
implementing  all  academic  held  experiences 
offered  bv  the  College  of  Education,  including 
student  teaching,  practicum.  internships  and 
externships.  This  involves  undergraduate  and 
graduate  students  who  mu'.t  complete  a heid 
experience  for  graduation  and  or  certification 
Coordinates  and  responds  ro  inquiries  from  k- 
12  schools  regarding  collaborative,  partnership 
activities  including  Ptolcssional  Development 
Schools  Doctorate  m Education  or  a related 
heid  required  Successful  experience  as  a K- 1 2 
administrator,  teacher  or  equivalent  at  least  five 
vears  Famiharitv  with  the  region  and  with 
New  Ictsev  public  school  regulation^  is  a piu> 
START  0-1/90.  SALARY  Competitive  For  a 
complete  10b  description  see  the  world-wide 
web  < ww^w.rQwan.cdu/jobs  >end  application 
and  supportive  material  bv  -August  ('  to  Dr. 
Burton  Sisco,  Dean,  College  of  Education, 
Rowan  University,  Glassboro,  NJ  08028. 


Staff  Assistant 

FEINSTEIN 
FAMINE  CENTER 


Performs  administrative  duties,  greets 
visitors,  coordinates  conferences, 
schedules  appointments  and  makes 
travel  arrangements.  BA/BS  with  I -3 
yrs.  related  experience  required. 
Ability  to  handle  multiple  and  concur- 
rent casks.  Possess  excellent  commu- 
nication, interpersonal  and  organiza- 
tional skills.  Familiarity  with 
WordPerfect  Microsoft  Office  Suite, 
and  the  Internet  job  #M99-600 

Send  2 copies  of  resume  and  cover  letter, 
indicating  job  #,  to  Emmanuefa 
Maurice, Tufts  University,  Human 
Resources,  169  Holland  St, 
Somerville,  AAA  02 1 44.  For  more 
details  on  this  position  and  other  exating 
job  opportunities,  please  visit  our  website. 
Tufts  is  on  Affirmative  Action! Equal 
Opportunity  Employer  and  actively  seeks 
candidates  from  diverse  backgrounds. 
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UKIVUUTY  Of  I JJWO«  AT  UR»Al<iA-CKAJrfi*AJG*i 


VICE  CHANCELLOR  FOR  RESEARCH 


Nominations  and  applications  are  invited  for  the  position  of  Vice  Chancellor  for 
Research  at  the  University  of  Illinois  at  Urbana-Champaign.  This  official  is  one  of  four  Vice 
Chancellors  reporting  to  the  Chancellor. 

The  University  of  Illinois  at  Urbana-Champaign,  a comprehensive  land-grant 
institution,  has  long  been  one  of  the  nation's  leading  research  universities.  The  campus  has  16 
colleges,  schools  and  institutes.  Faculty  members  secure  more  than  SI 90  million  in  state  and 
federal  grants  and  contracts  annually.  Units  performing  research  in  engineering,  agriculture 
and  the  physical  and  life  sciences  alone  contain  more  than  90  laboratories  and  groups  with 
sponsored  research. 

The  Vice  Chancellor  for  Research  fosters  activity  and  promotes  excellence  in  research 
and  scholarship  across  the  full  range  of  academic  disciplines  and  interdisciplinary  activities. 

The  Vice  Chancellor  works  closely  with  the  Chancellor  and  Provost  in  the  development  and 
implementation  of  policies  and  practices  relating  to  all  aspects  of  the  research  mission  of  the 
campus;  interacts  with  public  and  private  sources  of  support  for  university  research  activities; 
formulates,  implements,  and  administers  policies  regarding  patents,  copyrights,  and  intellectual 
property  rights  in  research  agreements  with  private  sponsors;  oversees  policies  and  creates 
mechanisms  that  encourage  the  commercialization  of  research;  and  administers  federal  and 
state  regulations  relating  to  research  activities. 

The  university  seeks  candidates  with  a record  of  involvement  in  the  promotion  and 
attainment  of  excellence  in  research  and  scholarship,  and  an  appreciation  of  the  diversity  of 
forms  and  circumstances  of  research  and  scholarship  conducted  at  a comprehensive  research 
university.  Candidates  should  have  demonstrated  leadership  and  administrative  ability,  and 
the  ability  to  work  with  agencies  that  support  research,  both  within  and  outside  the  university. 
The  capability  to  work  with  administrative  units  and  faculty  to  maintain  and  strengthen  the 
university  as  a major  center  of  the  highest  quality  of  research  is  a major  requirement  of  the 
position.  Candidates  must  be  eligible  for  a tenured  faculty  appointment  in  an  academic  unit 
and  have  a strong  record  in  research. 

Salary  open.  Starting  date  negotiable.  To  be  assured  of  full  consideration,  nomina- 
tions or  applications  (including  resume)  should  be  submitted  by  September  15, 1999.  The  search 
will  continue  until  the  position  is  filled.  Nominations  and/or  letters  of  application  should  be 
submitted  to; 

Professor  iiri  jonas,  Chair 

Search  Committee  for  Vice  Chancellor  Research 

University  of  Illinois  at  Urbana-Champaign 

c/o  Office  of  the  Chancellor 

Swanlund  Administration  Building 

601  East  John  Street 

Champaign,  Illinois  61 820 

Telephone;  (217)  333-6394 

FAX:  (217)  244-4121 

email:  chancellorGu  iuc.edu 

We  are  being  assisted  in  thLs  search  bv  Shelly  Weiss  Storbeck  of  A.  T.  Kearney,  Inc  , who  can  be 
contacted  at  (703)  739-4613  (phone),  (703)  518-1782  (fax),  or  lesley. boyd&atkearney.com  (email). 


The  University  of  lllinoii  it  *n  Affirmative  Action, Equal  Opportunity  Employer 


SUFFOLK  UNIVERSITY 

Associate  Director 
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Looking  for  a back  article  of 
Hispanic  Outlook??’: 


“ Hispanic  Outlook  in  Higfjer  Education  ’ 

*:.i i:\t\i  in  the  EPHC  database  oh  an  annual 
i'a  . i iicsc  annual  cumulations  2n  issues  ma\ 
i't  rurvluscti  .111  mii.rt.fkr, 1 t«r  u-proJiui-J  papr: 
ci-p*.  trt.in  tin 

ER!”  Document  Reproduction  Service  (UDRS) 
~420  Fullerton  Road,  Suite  100 

Springfield,  VA  221S3-2852 
Phi.:  800-443-374 2;  703-440-1400; 

FAX:  703-440-1408; 

Internet:  FDRSfr  inet. cd.gov 
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W1 LLIAMPATERSQLI.UN  IVERSETYi 


A . omvrchensroe  public  university,  William  Faterscm  University  comprises  an 
'.r.U'iectuatiy  engaged  and  diverse  faculty,  state-of-the-art  information  and 
. . ni»iui:k'jfu»}»  technology,  and  cultural  resource*  at  national  renoum  Committed 
: ' student  >u:.rss  academic  excellence,  diversity,  and  community  outreach,  the 
University  .i**ers  2?  undergraduate  and  17  graduate  degree  programs  m five 
..’iv’i ' i'atrrson  University  maintains  a low  student  /acuity  ratio  M2  1; 

ana  *nui;  ..ass  *:zc  1 21  3 > The  University  is  situated  on  a suburban  lUttivus  m 
\:*v  lersev  t’oentv  miles  west  of  Nr.v  mr*  Cifv 


Manager  Custodial  Services  and 
Logistical  Support 
Search  Extended 


M.m.iges  custodial  logistical  and  special  event  support  personnel  and 
operation*;  planning,  scheduling  and  directing  work  ot  custodial  and 
.leaning  operations  and  services  program  Provides  leadership  in  the 
management  of  custodial  and  cleaning  operations  and  services 
Develops,  communicates  and  implements  service  and  performance 
standards  work  routines,  schedules  and  procedures.  Performs  and 
organizes  inspections,  develops  and  administers  department  budget  and 
controls,  administers  department  personnel  activities  records,  materials 
and  services  acquisitions,  quality  assurance  and  coordinates  services 
vMth  other  L'niversitv  departments 

\j.iahfitations  Bachelors  degree  in  a related  field  and  a minimum  of 
*hivo  \t  ars  progressively  responsible  -Uv-V  cssful  experience  in  the 
management  ot  custodial  operations  in  a large  complex  environment, 
prolorabh  in  a higher  education  setting  Must  have  knowledge  and 
skills  mvessarv  to  develop  short  and  long  term  cleaning  programs 
Demonstrated  strengths  in  technica  knowledge,  methods,  application 
and  operation  ot  equipment  and  materials  in  custodial  and  cleaning 
operations  Strong  leadership,  supervisory,  team  building,  planning, 
assessment,  human  relations,  budgeting  and  organizing  skills 
l • JerManding  i <nd  appreciation  lor  the  iurrcnt  trends  in 
r:\ir  act  merit  the  nature  or  the  academic  community,  a multi -cultural 
,-in  iroiiment  ar.d  '•hared  governance  Knowledge  ot  and  familiarity 
.. Mh  sanitation  and  slatting  standards  and  practices,  applicable  codes, 
and  information  management  applications  Strong  commitment  to 
4 uMomcr  service,  employee  development  and  quality  improvements 
essential  Must  possess  slron  interpersonal  and  communication  skills, 
with  proven  ability  to  work  collaborate  eiv  with  diverse  groups  and 


\rr.  v i:  i-  wo  ' d o \ r'vsess  the  required  degree  rpa\  he  considered  it 
■ ; urntot  e.iui*a!ent  id  manor  training  and  experience  and 

; .,n  empnnrrert  rrn-rd  demor.'-tratn  e it  the  ■-Vills,  talent*-, 

knowledge  nvcessarx  to  ivlfill  the  responsibilities  of  the  position  in  an 
rxieptu  nai  manner 


j-,.  .jfi'Mv  ).  a..cptfd  and  n m wed  until  ls^thon  i"  nilt.l  I !ea*r 
\ *:oara  letter  ,*»  .irTiOC.'t.’n  resume  and  salary  history  to  Mr.  Timothy  IV 
/(inning  Associate  Vice  President.  Administration  and  finance. 
Protect  11(1.  William  l*aterson  University.  College  Hal  J*  t » Km  gI3. 
Wavne  SI  07474-0911. 


WILLIAM  TATERSON  UNIVERSITY 

WAYNf  NSW  JfSSEY 
www  wpu  n | e d u 

\n  fquat  Opportunity  Institution  Committed  to  Diversity 


. MM  RsrrY  ■ VMM  * XMVMAUtiON 

Working  Title:  Graduate  Degree  Coordinator 
Official  Title:  Student  Services  Coordinator 
Position  Vacancy  Listing  #31980 

Tltc  or.du.ue  mi  <ii  invites  arflicjUuiva -r  die  [x:\itiun  ot  tiruiu  tie  et-g/w C.Biftliruiur tn  o **»nlinate  the  degree 
aintrrr.u  (inoHitur  the  mure  tli.ui  lx*>  s and  ">*»  Hi  !■  Jrgre*  .tA.inird  imnuaJh  In  addition  to  walvving 

and  strt.imhnmg  current  pn^asses  the  suooevJul  candidate  \xui  1 provide  cuunsd  to  depinmcnt'program 
faculty  'i.ut  and  students  in  ■ iiteipitbr.it  uraduale  XluM  regulations  and  procures.  2>  assist  in  the 
de-.vl“pment  nt  tiraduaie  Sc1hm>1  pjiiciex  and  procedures  as  ihe\  prn.un  to  ali  degree  candidates  C appn/e  the 
liraduiir  S.1vk)|  deans  ol  v.uvin* Jrpartnx-ntprogram  [x.licio  is  the\  :Uteci  graduate  students  si  develop  and 
pr>  Aide  "ii*  >;fot  awwment  > r ail  degree  re:.i5ed  processes  -uu  ' maintain  a full  underMaruling  ot  die  services 
offered  h thie  ^tlice  .tademic  bef  vices  and  Fellowships  and  pr  a>  tack  up  to  culleagues  as  necessan 

Qualifications:  iuclrel  r\  degree  required  m .in-.  ruvin  rreterred  Minimum  r*T-  wars  ot  *-<rk 
i-xpenence  jtfdercN'  in  Higher  educaii  -::  .Urni lustration  a-rv.ui:  A-.m  equate  students  Musi  be  cnrniurtaHe 
vnth  changing  technologies.  Must  have  tx^nciioe  with  m.icx  u;  .uiguage  Lntiats  .ind  integrated  student 
inkimutnm  wxtems  .inaJvticai  ihii:ties  preferred  espeo  u;v  sxsirms  liunking  o.inltinnl  wuh  a desne  t<. 
slrv.unline  u>»l  iwis.*  jtgrv.-  gruitmc ; r a-sses  ImviiKr  CixJ  ex. r. .■*“!>  :n  student  vrvices  lngjilx  litMiwJ 
t‘.nmpeti!i\e  Mian 

P.-r  a complete  n>b  JcynptJirt!  o ntact 

Julie  Karpelenia 

l’niversitv  of  Wiseonsin-Madison 
Room  307  Bascom  Hall,  500  Lincoln  Drive 
Madison,  WI  53706-1380. 

608.262.8389 

karpeleniii@bascom.wisc.edu 

a see  tne  posting  a: 

http://info.gradsch.\visc.edu/jobs/degrtecoordinator 

f . insure  a -nsi derate -n  .uylscaberh  must  h-  f>  auu-d  h August  8 lWg 
f ‘ururwfx  (»/  Win  onsm-Mudvon  n at i fcyaui  Opportunity  Affinuatne  At  non  F.mphoer 


Assistant  Controller 

Financial  Services  & Accounting 

a niter  th<»  dirutlon  oi  the  Controller,  the  Assistant 
Controller  is  tesoonsihle  n*r  the  Actountinu  .ind 
Financial  Ser\u  es  Department  in  addition  to 
coordination  ot  mtiMl\  jmont’  other  departments  within  the 
institution  Workinu  in  partnership  with  information  Technol- 
ngv,  the  Assistant  Controller  will  organize,  plan  and  direct  the 
accounting  practices  ot  the  Umversitv  to  tacilitate  financial 
reporting  The*  Assistant  (‘ontroller  will  he  responsible  for  prepa- 
ration ot  audit  schedules  and  reconciliation  from  all  depart- 
ment that  prepare  the  audit  sc  hedules.  !n  addition,  the  Assistant 
Controller  vmII  assist  the  Cuntroiler  in  the  supervision  of  the 
Bursar  .ind  C ulledion  oepadnu  nt  it  relates  to  the  maximi- 
zation ot  the  nnancial  reporting,  astern,  internal  controls 
development  nl  monthlv  reports  and  rei  one  ihation. 

Qualifications:  A BS  degree  in  accounting  with  S-*-  vears  ot 
experienc  e superv  ising  ac  c ountmg  personnel  A Master  s degree 
in  business  or  a C P X Ik  i rise  is  a plii'- 

Sen  ' letter  and  resume  umlude  \’-n'  to  t ouis  Anderson, 
student  ( enter  4000.  Monte  larr  State  l mversitv.  Box  C J16-- 
l ppc>r  Monte  lair.  N|  0704  l Review  i if  applic  at  ions 
w ill  lic-iim  nnmediatelv  and  < ontinue  until  positirin  is  tilled. 

An  Equal  Opportunitv/Affirmativc  Action  Institution 


. MONTCLAIR 

€5  MATT 

JKk  L'NIV  ERSITV 


f§f Laredo  Community'  College 
instructor  positions 

Minimum  Qualification*:  Must  meet  enrrv  levd  standards  as  set  by  the  Southern  Association  of 
Colleges  and  Schools,  the  Texas  Higher  Education  Coordinating  Board  ana  any  other  applicable 
certification  or  accreditation  standards 


Air  Conditioning  & Refrigeration 

Automotive  Technology 

Child  Development 

Criminal  justice 

Mathematics 

Occupational  Therapy  Assistant 


Nursing  Instructor  for  Special  Projects 
Nursing  (ADN) 

Radiology  Techaology/Program  Director 
Health  Occupations  Lab 
Computer  Information  Systems 
Music/  Percussion 


Grant  Developer 


• Master’s  Degree  in  Education.  Business  Administration  or  related  field 

• Three  years  work  experience  in  the  development  and  administration  of  proposals  and  related 
contracts  tor  local,  state,  and  federal  levels  and  the  private  sector 

• Experience  in  grant  development  and  writing,  grant  management  and  administration,  and 
post-sccondarv  teaching/ management/ administration 

• (Prefer  experience  working  wuh  college  faculty  and  staff  in  developing  gram  applications' 

| LCC  OFFERS  COMPETITIVE  SALARIES  AND  EXCELLENT  FRINGE  BENEFITS  | 

Please  request  position  description  and  application  packet  from: 

Laredo  Community  College 
Department  of  Homan  Resources 
West  End  Washington  Sc;  Laredo,  Texas  78040 
Teh  (956)  721-513*  Fan  (956)  721-5367 


Resident  Director 


Temple  University,  a Commonwealth  of  Pennsylvania  University  with 
three  residential  campuses  in  the  greater  Philadelphia  area,  is  seeking 
candidates  for  12-month,  full-time,  live-in  Resident  Director  positions. 
Individuals  are  responsible  for  residential  life  program  in  a facility 
ranging  from  150  to  680  students.  Includes  supervision  of  under- 
graduate staff  and  depending  upon  location  may  supervise  graduate 
staff  and/or  full-time  secretarial  staff.  Also  responsible  for  summer 
projects.  Summer  School  and/or  Summer  Conference  groups; 
day-to-day  operations;  staff  training;  crisis  intervention;  advising 
groups;  student  discipline  and  departmental  duties.  Furnished  apartment 
provided.  Master's  degree  in  Student  Personnel  or  related  field  preferred. 
Bachelor’s  degree  with  Residential  Life  experience  will  be  considered. 

We  offer  a competitive  salary  and  comprehensive  benefits  package, 
including  100%  tuition  remission.  Qualified  candidates  should 
send/tax  resume  to:  Carol  Wilson,  Employment  Rep.,  Temple 
University,  1601  N.  Broad  St.,  203  USB,  Phiia.,  PA  19122.  FAX: 
(215)  204-5921.  EOE,  M/F/D/V. 

Visit  our  Employment  Web  site  at: 

http://careers.temple.edu. 


Laredo  Communitv  Co 


mimtv/AA  Employer  M/F/V/D 


a.  ; ,;vt ^ • ; 

COLLEGE  LABORATORY  TECHNICIAN 


DUTIES:  Oversee  lha_fludio,  video,  ond  computer  systems  of  the 
Music  Department,  located  in  classrooms,  sound  synthesis  studios,  recital 
and  rehearsal  halls,  offices,  ond  other  spaces.  Research,  requisition, 
procure,  ond  install  equipment  as  needed.  Maintain  and  supervise  use  of 
Deportment's  acoustical  instruments  (including  pianos,  cared  for  by  on 
outside  technician).  Assist  faculty  with  course  needs  and  production  of 
events  (including  set-up  of  sound  systems  ond  other  equipment). 
Oversee  the  recording  of  department  concerts.  Supervise  the 
Assistant  Technician  and  other  technical  assistants. 

QUALIFICATIONS:  High  School  diploma  required:  Bachelor's  Degree 
preferred  with  background  in  music  or  performing  arts,  ond  a minimum 
of  two  years  experience  in  audio  engineering.  Knowledge  of  sound 
synthesis  equipment  and  software,  musical  instruments,  and  computer 
programming  preferred. 

SAURY:  $24,849-540,864 

Send  resumes  by  August  19.  1999  to:  Professor  George  8.  Stauffer, 
(hair,  Department  of  Music,  Hunter  College,  CUNY,  695  Park  Avenue, 
New  York,  NY  10021. 

Hxitr  s an  ifknrtt  :ws  Oxoivm/iimtan  Dtdfon  in  fo  nt'  towte 

tvy-?-' . ;;  if  i*  r . 

HUNTER  COLLEGE 

OF  THE  CITY  UNIVERSITY  OF  NEW  YORK  Jfcj| 


RESIDENCE  LIFE 


Coordinator  for  Residence  Life  and 
Multicultural  Education 
$2,870-53,870  per  month 

FT  position  for  12  mos  to  coordinate  tne  multicultural  education 
efforts,  program  development,  &:  staff  training  for  University 
Housing;  serve  as  advisor  to  srudent  leadership  groups.  Requires 
the  cquiv.  to  Bachelors  (Master’s  preferred)  in  one  of  behavioral 
sciences,  public  or  business  admin,  or  fob  rclaccd  field  AND  2 yrs 
professional  exp.  in  one  of  the  student  services  program  areas  or 
related  field.  Refer  to  Johf  99-SA-O40. 

Area  Coordinator 

$2,530-53394  per  month 

Student  affairs  professional  with  commitment  to  diversity  and 
student-centered  philosophy  Responsible  for  1)  leading  2*3 
professional  staff,  and  ti\e  resident  advisors,  2i  development  a co- 
ed educational  <.ommuniiv  with  200  students  front  desk.  4 
conduct.  program  vounol.  administrative  and  operational 
functions  ~ student  development  rrocramming.  Sl  snterv.  and 
special  projects  Bachelors  degree  in  related  field  PLUS  2 yrs 
professional  exp  in  one  of  rhe  student  services  program  areas  or 
fi,  1 1 inJudcs  an  on  wampus.  turnishcJ  apt  £». 

reduced  meal  plan  Refer  to  Jobfi99’SL\-039. 

APPLICATION  DEADLINE;  8/0 1 W Call  (900)  869-3733  to 
request  application  package  AA/ FOE/ ADA 


1500 


Director 

Health  and  Wellness 
Center 

Ender  the  supervision  of  the 
dean  of  students,  the 
director  of  the  Health  and 
Wellness  Services  provides  leader- 
ship. management  and  supervision 
for  three  components  of  wellness 
services:  Health  services,  counsel- 
ing and  psychological  services  and 
emergencv  medical  services.  The 
director  works  closelv  with  other 
administrative  departments,  faculty 
members  and  students  to  create  a 
wellness-oriented  communitv  that 
supports  the  academic  mission  of 
Montclair  State  Universitv.  The 
campus  Health  and  Wellness 
Services  focus  on  educating  the 
community  to  maintain  healthy 
habits  while  also  providing  t lime  al 
services  to  students,  support  to  fac- 
ulty and  staff,  and  assistance  to 
students  who  are  in  need  of  these 
services. 

Qualifications:  Three  to  five  vears 
administrative  and  supervisor 
experience  in  college  health, 
counseling  or  psychological 
services,  or  related  department. 
Current  license  and  appropriate 
certification  in  a wellness-related 
primary  practice  discipline,  either 
a licensed  registered  practitioner  or 
a licensed  psychologist  with  a 
terminal  degree  preferred. 

Salary  Range:  $56,01  3 - $84  048 
Starting  Date:  September  I 5.  1(>W 
Apply  by:  August  11  IMOU 

Send  letter  and  resume  'include 
V-numberi  to: 

Dr.  Helen  Matusow--\v  ro^ 
Dean  of  Students 
Montclair  State  L mveeatv 
Box  0 1 b-\  ffDB  HO 
Upper  Montclair.  \}  0704  1 

\n  tqual  Opportunitv/Affirmative  Action 
Institution 


\U  )\T(  '!.  s 
ST  A FF 
l \IV  LKSIT 


WOOSTER 


1 1 89  Beall  Avenue 
Wooster,  Ohio  44691-2363 

Black  Studies/ 
African  American 
Literature 

One-year  Fellow 
beginning  Fall,  1999 

T he  position  :s  hemp  posted 
|omtlv  with  the 

Five  Colleges  of  Ohio  Consortium. 

For  complete  toh  description,  please  see 
www.wooster.edu , 
click  on  Inside  Wooster, 
dick  on  Employment  Opportunities 
or  call  or  e-mail  I inda  Farmer 
*30-263-2133-4 farmer^  acs . woo  st  c r.  edu 


Assistant 


(Search  Re-opened) 

Eugene  Ling  College,  the  undergraduate 
liberal  art*  division  of  New  School  Univer- 
sity. an  Assistant  Dean,  an  adminis- 
trative entry-level  position,  responsible  for 
overseeing  faculty  and  peer  advising: 
developing  training  and  orientation 
programs:  supervising  the  senior  work 
independent  study  program:  acting  as 
interdivisionid  cmrdinator  for  dual  degree 
programs:  and  developing  new  pmgrams  to 
address  academic  issues  that  confront 
students  of  color.  Qualifications;  Ph.D  in  a 
ldx*ral  art>  discipline  preferred:  3 years 
combined  administrative  and  teaching 
experience:  ^d>ility  to  communicate  effec- 
tively with  diverse  students,  faculty.  and 
Half.  Applications  should  lie  sent  no  later 
than  August  13.  1999  to:  Toni  H.  Oliviem. 
Associate  Dean.  Eugene  Iang  College. 
NEW  SCHOOL  UNIVERSITY.  63 
West  1 1th  Street.  New  York.  NY  10011. 

Vjfirmative  aciion/equal  opportunity 
emplover. 

W New  School  University 


Bronx  Communitv  College  of  The  Citv  University  of  New  York  serves  a multi- 
cultural  student  body  of  approximately  7,200  students.  The  primary' mission  of 
f I th*  College  is  to  provide  a strong  academic  foundation  tor  students  of  diverse 
backgrounds,  to  further  their  success  in  their  chosen  vocations,  and  in  their  future 
education  bv  maintaining  high  standards  of  instruction. 

Assistant  Dean  of  Academic  Affairs 

Reporting  dircctb  to  the  VP.  of  Academic  Affairs  serves  as  Academic  Affairs  Liaison  to  all  aca- 
demic depts.  Serves  as  college's  chief  liaison  to  University  Office  ot  Academic  Affairs  on  ail  pro- 
gram and  cumcu.ar  matters  Serves  as  key  assistant  to  the  VP.  on  all  matters  relating  to  academic 
program  planning,  strategic  planning,  budget  management,  tuition  waivers,  self  studies,  site  eval- 
uations. affiliation  agreements,  etc 

Qualifications:  Masters  degree  rcq..  doctorate  preferred,  college  teaching  experience  desired 
Proven  record  ot  progressively  responsible  administrative  experience  including  minimum  of  5 vrs. 
in  Academic  Affairs  or  comparable  area  Knowledge  of  contemporary  methods  of  instructional 
delivery,  curricula  development,  program  planning  and  principles  of  general  education  in  a 
Community  College  environment.  Thorough  knowledge  of  accreditation,  assessment,  articulation 
and  academic  advisement  Excellent  writing,  interpersonal  and  computer  skills,  i Complete  jot 
description  available  u*  VVWWBCC  CUNY.EDU  i 

Salary:  $61 .988-S84.97?  commensurate  with  qualifications  and  experience.  Closing  date:  9/7/99 
Send  cover  letter  and  resume  to  Dean  Alice  Fuller.  Bronx  Communitv  College,  University  Ave 
and  West  181st  St.,  LIU1,  Bronx.  NY  10453-3102 


Come  G 
with 

US  clt... 


i 

Owens  Community  College  is  a public, 

state-assisted,  two-year  institution  of  higher 
education.  On  its  two  campuses  in  Toledo 
and  Findlay,  Ohio,  Owens  Community 
College  serves  nearly  16,000  students  with 
over  100  career-oriented  degrees  and 
majors  in  Agriculture,  Business,  Public 
Service,  Health,  Industrial  and  Engineering 
Technologies,  as  well  as  the  first  two  years 
of  a bachelor  s degree.  In  addition,  Owens 
Community  College  offers  a variety  of 
specialized  credit  and  non-credit  programs 
through  the  Center  for  Development  and 
Training. 

We  currently  are  seeking  applicants 
for  the  Executive  Director,  Student 
Development,  Toledo-area  Campus. 

Master 's  Degree  in  Administration,  Higher 
Education  or  Student  Development.  Ph.D. 
preferred.  Five  (5)  years  progressively 
responsible  supervisory  experience  required. 
Previous  community  college  experience 
preferred.  Computer  literacy  and  knowledge 
of  degree  audit  systems  helpful.  Ability  to 
manage  multiple  projects  simultaneously. 

Deadline  for  applications  is 
August  17, 1999. 

To  request  application  materials,  please 
contact:  Human  Resources  Office,  Owens 
Community  College,  P O.  Box  10,000, 
Toledo,  OH  436tJtMi47,  ( 4 1 L ; ) ot>  1-.  292. 

Please  specify  position. 

Affirmative  Action  ■'Eyiml  Opportunity  Employer 


Columbia  University 
Associate  Director 
Center  for  Career  Services 


Candidate  will  be  responsible  for  10b  development  efforts  for  all  popu- 
lations served  bv  CCS.  10b  fairs,  industry/ employer  events.  and  content 
for  the  employer  section  ot  the  CCS  Web  site  Must  be  able  to  manage 
ali  aspects  of  annual  events.  including  budgeting,  designing  materials 
tor  employers  and  Students  follow-up  telemarketing,  staffing,  collect- 
mg/depositing  lees,  and  creating,  distributing,  and  collecting  employ  u 
ey aluauons  Analyze  student  iniormauon  and  identity  employers  in  cor 
respondine  fields  Develop  iob  development  strategy  including  printed 
maiiines.  phone  calls,  and  employer  site  yisits  to  market  Columbia  stu- 
dent and  CCS  programs  (.reate  materials  describing  l niversitv  popula- 
tions ior  outreach  efforts  Minorities  are  especially  encouraged  t*  * 
apph  salary  commensurate  with  experience 

QUALIFICATIONS:  Bachelor  s decree  or  equivalent  required  master  s 
preferred  or  -i  years  related  experience  Must  ha\e  excellent  yynttui 
and  nrai  communication  as  well  ;ls  interpersonal  skills  Experience 
oruam/mu  iarce  e\enis  required  Pruticicncv  in  MS  Word  l.xccl.  desk 
inp  piibiishme  software.  desktop  database  e c Paradox  \ccess  aiu. 
tamsliarity  yyith  Symantec  U.V  hmliK  desirable  QualitieU  appi» 
(.nits  should  send  a resume  to  (.enter  tor  career  Service-* 
( olumtvi  l imt  rsiiy  Mail  tude  s 1 . juou  Broadway  New  hnk 
M lift <1~  attention  Linda  Mitliauu 

umhui  ( mivrstt i i>  ju  aif'.rth.tliif 
tiiUont’qtuil  npfHirtunih  employer 


r!  i ip.l! v 
C.iL . ; Co\si 

l \ ".  " V 


COLLEGE  OF 
BUSINESS 


Fe  l s («>,a:r.'.  t-riwrrr:  i:  Mvr  ‘ *»'  * Nai-.f  I .v*:.e,a  . •*  * ' ' r!>  r’ 

un.vcrvA  1 :.c  C u-T.irmN  «•'  nrp  mm- u-g  vuppmiii.g  a-, 

reward. nc  new  anti  mrovame  app:«u-iicx  <»'  !'avn>c«  :rarr.:.c  lat'.d.Oaic'  w. 

nc  part  r»!  i trim  environment  «nd  ir.f  ..reation  ot  i.ruereraoiia-e  and  cra.l»ia;e  avadnr.i 
pf»*Cf',r',s  m me  approprutc  .'.is*.pi  r.c  «.*.J  ic.aicu  arr.o 


1-os.,,,, r,  - : Deadline  9/30/99.  A^iaur  I amid  l K :•  f AIM  » ‘‘“'Mm.iu 

expected  la:'.,:,  ZO*><t  iron:  a,,  :ie..:c\i  ,r.i!.tuii,*r..  su-.e- r\prt:r>i  t ,n  ir.i. nmg 

unoerprao;.- . ai.J  irratluaii  ami  tman.r  re.ate.l  .m-fwv  appropr.a-r  m 


academe  ra:u  “ mor.ir.  mi«m  vrj:  app-'i'.trrtei 
Avaiiak.f  la:unr\  ■ 


ha*:v  a;  Aw.  Aw.  l’roteMo:  raur. 


MANAGEMENT 

IW.nn  *;>•  s Deadline  12M/99.  teauirr  i amr.i  IKkutj-»  AIM)  w.if. 
cxpfx;r4  s..r.'.rT:c:  2f,"fl  an  .r. . -cili-r ' :>»*’ n:n<r.n  *>  rxnrdrn.  r : 

undergrad^c  a-.d  graduate  u-uPf-  L\pr::e:ur  i-.  irath-'u  S n-s  r**  Mratrp  .»«)  C.-ncta! 
manacemrn!  » x\ «- r*  .1  vr.npii.::v  r:np!.a-.'  preicrrrd  rr  ■frprn-.eutu:.;'  ' . 

nun  irar  -1:  W:  I - I'olfw,,  , V-  .i'>>  A-a-.-'1  2 • • 

APPLICATION  PROCrS S.  app.v  uimv.r  Uva.’  pa.Kace' <*ne  original  and  one 

photocopy  t,*t  e.u n (hauhhi  I .uh  pa. Rape  muu  immee  a irt-er  o’  interru  

\ju  and  : *■  * ! !nt  rclcrrnirv  postmarked  bv  the  deadline  date  tor  llir  pitunnn 


Mai.  ma'cna  M-  M .(  t IllUVp:  !<-'  ~ tuif  the  pnc.uop  « n vi...  ate 

iO^-i;  K,'  l K\,t  mi,"  I • Mv  1 m-k.s 

/-;■  "j  ./•:  / uu.:.  • /rr.'*it‘Ktn  : ou.i.  .i  .r  Afiir**him  r .1  t;  * />•  tithi."  u • . 


,.  ni'niimrnt  :/•  tu.tuij. 


. 'n'vurirr  /ir  »*  ,i< 

mr.tc.l  :•  it  fit.  .ui.tiiti.: :* 


1 5 0 2 RFRT  COPY  AVAILABLE 


Vice  President  for 
Human  Resource 
Management 

Loyola  I’niversity  Chicago,  a 
Catholic  and  Jesuit  urban 
institution  serving  approximately 
l-i .(XX)  students  on  three  campuses 
in  the  Chicagoland  area,  is  seeking 
applications  for  the  position  ot  Vice 
President  for  Human  Resource 
Management. 

Candidates  should  demonstrate 
the  capacity  to  articulate  innova- 
tive human  resource  programs  to 
support  the  Jesuit  and  Catholic 
mission  of  the  Vniversity  and 
indicate  the  experience  and  skills 
they  have  that  will  advance  the 
l Diversity  mission. 

For  more  information  about 
Loyola  Cniversity  Chicago,  please 
visit  our  website  at:  www.luc.edu 


I.OVOIA 

I'NIYKRSITY 

CHICAGO 


Ijunli  l ni\cr'i;\  » j«-. 
xpporuinju  iiJ.hj.- >r  riRpn  if 


Dallas  County  Community 
College  District 


EXECUTIVE  DEAN 
COMMUNICATIONS/MATH 

'l’os  No  OS^SllOtOj  'Minimum  .Annual  Salary. 

\ T Rrspomiolr  lor  overall  planning  wafting,  midgetipg  and 
supersoor.  or  tuii-time/partume  personnel  in  inr  comon. 
revponviDie  lor  administrator  and  supervisor*-  worn  :n 
pLnmnc.  s.-*or<J  mating.  and  directing  the  tuncuor.s  ot 
division  v:;;dent  support  scrvu.cs  areas  InwriKtuinaj  areas 
delude  1 r.cnsh  spertn.  Forr.cn  I>ing*ugrv  Ma'hrnaluS. 
Development!.  Reading  >X'ri:  mg' Math  I SL.  Homan 
Dr  eu  pmcnt  and  Edosit.onai  Personnel  V.jdem  support 
venues  areas  include  t ounseiing.  Adviwnu.  i rarning 
(.enter,  and  me  Assessment  Center  RhQLIRLMfNIS 
Abiiitv  •<*  utilize  computer  technology.  demonstrated 
leawf'.r.c  oKupcienev  in  one  ot  the  disopi.nrs  t rterrd  pv  -,hc 
division,  extciient  otgan.iaiionai.  jr.anaeemcr.t  and 
interpersonal  smils.  advanced  i omnium,  a:  uin  skfis.  wonting 
knowicdet  nt  me  student  support  scrvu.es  areas  supervised  is 
nevessurv  hu'  speoaiized  know-how  :n  e.uh  area  is  not 
required  Masters  degree  plus  tour  vcais  ol  vuilege  training 
and ‘or  administrative  experience  or  a combination  c>i  noth 
1 taiiu  npts  reouirrd  Deadline  th'/O.O'H  |r.  more 
intormation  tail  El  Centro  College  (214)  860-2261  or  iui 
appiuat.on  inlormaticm  *<'  Human  Resources  Office, 
Main  & Lamar  Streets,  Dallas.  Texas  7S  202  3604. 

\\  F Ql  XL  oproRTi  NmcuriRMAiivi 
\t  DONlMl’HiMR 

Visit  our  website  at:  hnp://www.dcccd.edu 


East  Stroudsburg 
University  of  Pennsylvania 

PROVOST  & VICE  PRESIDENT 
FOR  ACADEMIC  AFFAIRS 

L.tsl  Slitujvivhuit!  I rmeiNiu  *»1  Pennsylvania  invites  applications  and  r,.*minali**iis  h*  the  posi- 
i j . »n  oj  ProvoM  \.  \ ice  President  l**i  Av.idemi..  Allan's 

l‘.  unded  in  |v»V  hast  Siitiud'-hun.*  I'niveisiiy  i*  • \*  umveiMUCN  in  the  Pennsylvania 

Mate  Svsicm  of  Higher  Education  1 o, tied  on  a ..-Ov,.m|Hh  in  ihe  Hu>ihill>  ol  the  ^emc 
P.omo  MtuinuinCul  N.nthc astern  Pennsylvania.  me  l mveiMiy  '»»  miles  west  ot  New  Wk 
Cu\  and  miles  north  ot  Philadelphia.  LSC  pioudcs  quality  undergraduate  and  graduate 
j'tograms  in  ihe  An-  and  Sciences  PiolesMon.il  Studies  and  Health  Sciences  and  Human 
IViIoiuuikc 

RESPONSIBILITIES:  Ihe  Provost  A:  Vice  Piesidem  toi  Academic  Allans  is  tesponsihle  tor 
ptovulinx*  leadeiship  m the  following  areas  administration  and  development  o\  academic 
Pi, trains,  polities  and  Mandaids.  maintenance  ol  qualm  msiiikiion  though  l.uulty  reciuiiment. 
leiention  and  professional  development.  giant  development.  v-holaily  activities.  and  research 
initiatives  uinong  faculty.  statf.  aiivi  students 

| he  Ptovost  A:  \ue  Piesideni  lot  Academic  \ltaits  i>  also  responsible  tou  developing  and 
mainr'in*’  the  avademic  attaiis  budget  and  piovtdes  a iceulai  and  systematic  evaluation  ot  all 
.uademte  progiams.  saving  as  liaison  between  the  \dmmisu ation  and  the  Faculty  in 
adminisienni:  the  ^ollcvlivc  haigainmg  agreement,  wot  king  to  establish  an  environment  that  is 
suppoitiu*  ot  social  equitv  and  affirmative  action.  Representing  Academic  Affairs  at  the  State 
Sv  stem  ot  Hichci  Education  and  the  Council  o!  riustees.  nuking  with  community  organizations 
,nd  business'  aoups  tv-  develop  promams  and  protects  ot  mutual  benefit  The  lolloping 
doiMons  rep* mi  m the  Pi*.vosi  Vice  Piesideni  in  Wademic  Xllairs  Aits  and  Sciences, 
(riaduate  Studies  and  Research.  Health  Sciences  and  Human  Rertomun,e.  Pmlessiona!  Studies. 
Admission.  Institutional  Reseaich.  Lihran.  Proeiams  tor  Academic  Suppoii.  and  the  Registrar 
QIAI.IIK'ATTONS: 

♦ An  earned  docioiaie 

♦ \ niimimini  »t  liu-  lull  imu-  i.'.uhinv  •»  .k.u’.IiioJ  iiwmiiwi  ot  higher  education 

♦ \ minimum  ol  li\e  seal,  espeiienee  in  academt.  I'ichei  eJu.anon  admmislralion.  ptclerahh 
in  a public  institution 

CANDIDATE  SHOVED  PROA  IDE  EVIDENC  E OF  THE  FOEEOAA  IMi: 

♦ lApeuence  in  budgeting,  tunding  and  alh\atson  ic-.onucs 

♦ l:\penence  in  prog  lam  plannme.  dexeiopmem  and  evaluation 

♦ Commitment  to  cultural  diversity  and  equal  oppoitumts 

♦ Collaboiath'ii  with  othei  mai«»i  diviMonsot  .luimeisity  and  othei  mMituiions  ot  higher  education 

♦ Mi  one  interpersonal,  oral  and  written  communication  skills 

♦ Aduk.uv  !> '!  .k.tJcniK  pi*\eiam-  and  t.uuli\  development 

♦ Evpeiience  m shared  governance  and  implemenum  n d a cHU-Ave  b.iigjimng  agreement 

♦ I:\petience  m stuiegic  plannme 

♦ Scholar K .uliMlv  and  service 

♦ Know  it  dee  ot  and  experience  in  su^esslui  eii  "o:;nj 
SALARY:  Compentive.  o’innicn'iii'.iic  witti  quaiiikam  ns  .md  experience 

( andidalc  •uii't  Mil'imt  .1  i.ltv.  • =1- 1.  'I  -'"-'-‘i  .A!,nAVr,«  ‘""f 

.uircm  prolc'.'ioiial  Iciici-  ol  recommendation  mill  position  rtlA-W-lHO  lo  Ms.  Renee  Mehla. 
Human  Resources,  least  Strotidsburu  l nhersits.  200  Prospect  Street.  Past  Stroudsburu.  I A 
1X30I-2W9.  \<  imnalioiis  iuin  iikiude  ilic  a.:mc  and  aJdr«.*ss  -t  ihe  n«  ni 
Mippi-rtive  statement  All  nutcnals  must  be  uMeved  Kv  NugU'i  _n  1**0^ 

/.ST  /\  tin  ( tliitii  c t 1//i»omUi‘\ 

itiii/  uciiiiii  nit  0/..1  e i . • i '.;c< ./  }•• 


and 


CAZEN0V1A  COLLEGE 

Assistant  Director  of  HEOP 

CazenoviB  College  »s  accepting  acpncm  cr*-.  tre 
Cire-.t'a  -^ECP  ■'  c ecsit-cn  'c  Z ‘ *r>5 

PfCQfam 

Responiibihties:  -:<k  vt 

lecfU'tTipnT  r\  HtOr  stugents  ai.daeTti'.  * ••.ji.'jj'  anl 

..Vtjjf  \l  p»r.giarri  ‘Ud'jeii'U  a'ii* t **<<»  ; 'i  L‘d:-V’'.n 

-i  pen',,5i:  .ir i ctete  lepy.i'j  assivt  *i-  m-  i crra-nai  re  v 
vpwtces  with  the  D>rer1Cf  H MFCP 
Qualifications-  co;iV'r.i  c degiee  M.iV*-' i- j i.  v v ; t .. 
mimm.im  m tAA  y-edfs  expefience  "i  s.,pu  ft  u cm-’' 

*•  1 1 nqH’rrnfev^ntefl  students  m hiqnef  eatK.v  r *« 
r *?v.-pp-P  ^>th  rr.ypf  iPttff  tr 

Cazenovia  College 
Assistant  Oirector  of  HEOP  Scorch 
10  Seminary  Street 
Cazenovia.  NY  13035 
AACCF 


SHORTER  COLLEGE! 

Assistant  Professor 
of  Middle  tirades  Education 


i .ni  : •'>')  D>'Uai.i:e  rcqnncd  Public  >eh*wl  icaclm 
evpcriLMucexpcuctl  ^ teach  metlu*dx  ti>iirsc<  ic.idim; 
ti\  icjLiier  vertitivon.  ii  in  middle  eiades  education.  <n 
supervise  siudeni  le.uliers  Ms**  nuv  ic.iJi  **th 
protcs'ioi'.it  education  ^anises  Shorter  is  .*  tour-vc 
liberal  arts  m-tituiit'n  all  ii  i.itcil  wiih  tlic  l*A  B.ipt 
L.  mention  s„himi  a leitci  *>l  application.  rc<mr 
ir.uwu.pts  .j?  least  Uhcc  prelecsi.'iml  teJerciicc-  .i 
stale'll’.*:  *s  ot  teacluik*  and  religious  philosophy  io 

Human  Resources 
Shorter  C ollege  Box  2119 
315  Shorter  Avenue 
Rome.  Cteorgia  30165-4398 
or  f ox  706/236- 1 5 15 

inr  A 


1 f 


SMEK5TA 


Vice-President  of  Academic  Services 

Oiemekeu  Commune  College  ,s  . cmpieheniise  two _m.  fulls  ac^rrdurc  PUD,,, 
educational  insmution  located  in  u>e  nean  ol  Orrgons  oeautitul  'J.  ulunette  \i.ies  Tne  W- 
President  of  Academic  Service!  provides  direction  and  leadersmp  tor  an  acadcrr.ic  and  studem 
services  ptomms  and  staff,  memo, op  all  credit  and  non-cted„  instruction,  common, tv 
education,  and  ins.ructionai  suppor,  ntoprams  and  sctvucs  The  \i.e  .'resident  pians  and 
develops  standards  and  pnorit.es  tot  Academic  Serv.es.  ar.d  pnrparo  and  administers  we 
Academic  Semca  budge,  A tul.  ,on  annoon.emer.r  car  ne  seen  on  Cnemekeras  « ft>  S. • > 
http:// www.chcm  ekettedu 

MINIMUM  QUAUFICtnONS:  Master  s degree  or  eqiuswcr.i.  o sears  oroad-based  experien.e  as  an 
academic-  or  srudent  services  adnvrastraror  in  an  accrcdued  rnmmunitv  college  or  college 
district,  including  a ircotd  ol  accomplonmcnts  ,r.  mnosat.se  educatiuna:  leadership,  planning, 
budgeting.  Si  managing  personnel,  demonstrated  success  in  teaching  Acme  pan, cipant/lca  er 
statewide  educational  reform  a.t,s .ncs  and  oroad  rased  exoenenre  ,n  no.id.ng  collaooratise 
community  pannersh.ps  Experience  m pmvid.np  leadersmp  in  an  environment  ot  snanrs. 
eos-ernancc.  cftectivciv  planning,  developing.  Uitc.t.ng  and  evaluating  mgnci  edJ.a.„sn 
programs  and  elfea.velv  dc.cest.ng  resoonsibi.r.s  fcxiens.se  kn.sw.edge  or  .uricm  communits 
college  laws  regulations,  polic.es  and  procedures  kx-'Cnen  nunun  and  intetpersona. 
tommuniciuon  skila 

Am.CAT.OS  PROCFXS:  Please  .a.  **•*•••  TIM)  tor  app.iea,,.,,.  and  ion 

Annoanccmcit;  iubmit  Lhcmekr:.  dpiviv./:.-:'-  rw*‘"  ' u“rf  rcve-  ‘clc,f' 

jeiicrs  a.  one  pace  statement  o^r.r-rc  w,ai  «v,  bc.u-.r  -re  -ne  num  ■ mpnr.-n:  trends.  .«ucs 
a,h.t,ng  the  ruture  ol  commur,,  ^ - • -t  pact  «*«*«•/  sw 

leadership  «vle  and  what  vx>u  think  wur  pamaiur  strengtns  and  as  a l«rtcr  are  to 

Oiemekeu  Common, tv  College.  Personnel  & 1W..  Deranmcm  10  Box  MOO  . Saiem. 
OR  9^09  Electron,,  inquiries  will  be  accepted.  hmvr.: : -o  aPP-v.  i»nmit  oripna.  app.uanon 
documents  bv  4:30  p.m.  on  September  IT  1999  or  poM marked  bv  mulniphi  ot  mat  daw  j 
Onlv  complete  p»d<eu  will  be  reviewed  by  the  screening  committee  (.ncmeneu  ^ an  cqua. 
opportunity  institution,  values  divers, tv  ,n  ,ts  wonuutce.  and  ,s  commute,.  to  alhmuu* 
acuon:  wr  encourage  minorities,  women,  and  persons  wur.  disabilities  to  app  \ 


NPEAT 

EXECUTIVE  DIRECTOR 

Tne  Sdiis/  j;  I'anncrsmo  tor  Lvje..er~e  iivi  Acounianilin  .n  ieaaung  ir.v.io 
and  am. cations  mr  tne  position  of  fcxMitiwe  Director  NPEAT  is  a .oBanoiatnr  vcmuir  ot  -9 
nauona:  nanners  and  vJro.an  at  nnx  than  two  dozen  mcann  unnrmuo  **  educational 
orcaniwi  ions  mat  air  working  to  improve  teaching  and  learning  in  Amends  pu  ie  soIs>olv 
fundee  nv  me  L > Department  o.  hducatu.n  The  Exccunvr  Director  worKing  witn  the 
NPEAT  Poiicv  boanJ  0ER1.  and  tne  L ruvrrvnv  of  Maryland.  wn.  re  responsible  tor  pnmdmg 
ieadersn. P and  art -c..m  to;  STEM  to  accomplish  its  m.vs.-m  and  gv-a.v  .nJuing  vavuinmg 
and  expanding  tne  wo*  ot  me  pannenr..?  Tne  bceuU.ve  Director  w,i.  be  icspo.is.ltc  mr  ail 
aspects  of  tne  ofEamzauon  and  manacemen  ot  NPEAT 

* QCAUF1CAT10NS:  Mrong  prt:rrr*r  will  be  given  to  candidates  witn  an  advanced  oegree 
or  crcder.na.  and  men-lcvel  managemeni  experience  in  education,  rcsearub  <>T  ivm-pm.i. 
organization  Nominees  or  applicant  should  nave  knowledge  and  experien.e  in  managing  urge 
and  comp. ex  Government  contracts  and  possess  outsui>dmgcommiin.kat ion  skiJsT  nev  moulu 
navr  experience  with  mobilization  and  coalition  huiiding.  including  experience  vutn  obumiru 
enuus  from  a, verve  sources  Apni^nt*  should  navr  knowledge  ol  the  nanona-  education  pew 
uimmur-tv  ar.d  understanding  ot  aid^c-m  «e«rji.  and  apprttauo/.  and  ^edge  ot  now 
to  ir.axr  research  findings  aarssiD.c  and  usaDir  nv  po.ivvmaxcrs  an*4  pnic.nn.nerv.  anc. 
knowledge  o!  and  a commitment  to  us jcs  ot  dorrs. tv 

• SALARY  AND  AN  APPOINTMENT  at  the  l mvrrvtv  of  Marv.anJ  w-,1,  or  commensurate 
with  tne  candidates  experience  The  Pos.noo.  o , u-montn  anxi,ntmer.«  as  an  astern, 
adminmnior.  reoewame  on  an  annua,  oasis  The  l no  of  MD  is  an  altunutnr  a^.on  cqua. 
opponun  rv  err.p^rr  and  seeks  aPP..cit-n<  tmm  w»men  ar.o  m«i  ot  all  n.a  and  etnr.ic 
pou;,,  review  tne  mb  ocscnpti or.,  please  visit  me  wrmite  hnpi/f^^.PP^Og 

• APPLICATION  PROCEDURE:  krvir.v  of  aptv.KX.ot-.s  w-.„  Peg.n  .Ac is:  1 > and  cor.rmuc 
jns..  po-.<:.. : .v  tk.e-d  1-:  coruidera:,-..  a v.  a a ir*tr  «•*  *??**'<*■ 

cxpiamirc  now  me  candidates  rnmous  experience  rria-.es  -o  me  p>a.s  of  M'EAl . and  me  names 
ot  tr.ree  rrtenrr.cev  to  be  u.iudfit  cn:v  wim  me  apP.ic.mt  s pemiLwoii  sno.ild  be  forw  irded  -o 
The  NPEAT  Executive  Directorship  Search  Com..  130*'  New  >ork  Avt.. 

NVt;  See.  200.  Washington,  DC  2000S^T01 

Q,;ts:.ons  shucJd  be  directed  m Mon.^  Man, nez  :t'2- iM-0  ’* 

l at  me  NPEAT  C entral  Other 


DEPT.  OF  INTERCOLLEGIATE  ATHLETICS 


lovola  I Tuvcrsitv  Chicago  a < aiholn  ami  IcmiiI  urban  institulnm  scning  appmximatcls  1 
studcntl.'is' seeking  appUtauons  lor  the  pocuion  of  Uircitor  *>l  Alhlwicc  Unoto  * j 

Division  I snorts  (softball  basketball  erosscumn  gull  smser  muk  anU  sollt  slsa.S  a.ici 
omneies  in  the  Midwestern  ( olleg.ate  < ontereme  Imola  ts  seeking  an  >|H"'kIu.  »«h 
encrKV  and  expeneme  to  lead  its  intercollegiate  athletics  program  K.rsvard  Ills  Dirssto.  . 
X glEwh  to  .he  senior  Ms e President  lor  Administratis e somscs  and  nas  lull 
rcsponMbihtv  for  the  l nivrrsin  " inicrt(»llcp.uc  athletic  v.  program 

Required  qual.t, cations  inslusle  a Master  s degree  plus  a minimum  of  )o  sea. s o,  npsrnttsi  ot 
coaching  ansf/ur  athletis  adm.n.stratton  m bigbe.  edt. cation  An  eq.malen,  c m.bina,  . 
education  anti  stgmlitant  rflautl  cxpcriciui  is  also  .uttpuhk  DtnuMis.ni.tk  jt.ut.  . 
athlcnc  department  hudgeunu  marhetmu  and  persotinel  adniiiuMrat»«»n  .s  n-c|ii»rt-il  1 1 «. ; andul. 
n IT  lav  a workutg  knowledge  u.  Nt  AV  regulations  and  a thorougl,  knowledge  ol  me  to,.  ... 
mt erso tlc-gia t e athlemcs  and  the  roie  the  athlet.c  department  m a un, verms  crus, ms 
I 'lensive  expeneme  m bind  raising  and  communits  relations  are  essential 

The  suscesslul  candidate  must  also  bass  .,  Personal  pin  tlu.  m.PP""'  11 

( at  holts  mission  ol  Lsmila  and  a thmougb  knowiedge  ol  lbs  < hisaimland  ars.t 

< hicago  8 dO  N.  Michigan  Vsenue  < liisago.  II  ('001 1 

Review  otappluattons  will. ura.1  .h.  position  ,s  bits  ,1  lbs  «>  appn.mmen,  dau 

August  ft)  I'W  


COIMIUNITY^^^COLLECF 


ACADEMIC 

VICE 

PRESIDENT 


Bergen  Community  C.ollege  is  seeking 
applicants  for  the  position  of  Academic  \ ice 
President  The  position  reports  to  the 
r.<»!!ege  President  ami  provides  leadership 
.mi  support  for  credit  and  muwredu 
1 . 7 r «3 rams  supplemental  instruction  an-i 
i-t.ran  sen  ices.  Qualified  applicants  must 
h.ne  an  earned  doctorate  and  higher 
e filiation  cxpcneiue.  intlu.iing  full  time 
.me fe  teaching  ami  s seats  increasin’: 
a.iministratise  responsduhts  m a tornmunin 
co.ieue  Salarv  n c ommcsisuran  w 1 1 h 
cuaiiTicationv  hcarch  Committee  svili  Hclmi- 
rev* i’U mu  applications  Sej.tcmhi-i 
\;»i«iuatifip  materials  receisei  atur 
su-ttnibk-  2A  mas  n<  t in-  i*us‘iittL,l 


i \!\  i ; : i 
•'  HI- 


office  of  the  Executive  Vice  President. 
Room  A-.UO.  Bergen  Communits  ( otiegc . 
400  Paramus  Road.  Paramus,  New.  Jcrscc 
07h^2*l  ^9s  \A/HH 


504 
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ADVERTISING  INDEX 


GOVERNORS  STATE  UNIVERSITY 

Associate  Director  of  Budget  Planning:  The  Office  of  Budget  Planning  is  responsible  for 
coordinating  the  University's  $50  million  budget,  overseeing  and  managing  strategic 
planning  meeting  institutional  research  needs,  serving  as  the  primary  liaison  to  the  Board 
of  Trustees  and  providing  legislative  analysis  and  support.  This  new  position  will  serve  to 
bridge  the  research,  planning  and  budgeting  functions.  The  key  responsibilities  of  the 
Associate  Oirector  of  Budget  Planning  include:  managing  the  strategic  planning  process: 
collecting  relevant  data  designing  strategies  and  providing  analytical  support  for  on-going 
reporting;  providing  policy  economic,  program  evaluation  and  other  analysis.  Minimum 
requirements:  Master's  degree  in  public  policy,  or  related  field:  experience  with  public 
higher  education  and/or  the  public  policy-making  process;  ability  to  work  with  various 
computer  systems  and  software  packages,  such  as  Microsoft  Office,  Lotus.  SPSS.  SAS,  SQL; 
an  ability  to  conduct  statistical  analysis  and  present  data  in  a user-friendly  format  to 
non-technicai  staff;  excellent  writing  and  presentation  skills. 

Review  of  applications  will  begin  immediately  and  continue  until  position  is  filled.  To  apply, 
interested  candidates  should  send  a letter  of  interest,  current  resume  and  writing  sample 
to:  Ginger  Ostro.  Oirector  of  Budget  Planning. 

Director  of  Communications  Services  (CELCS)  We  are  seeking  an  innovative,  flexible  and 
creative  individual  with  keen  awareness  of  trends  in  higher  education  production  and 
delivery,  to  serve  as  Director  of  Communications  Services.  Our  ideal  candidate  will  have 
8-10  years  media  related  production  experience;  a consensus-building  management  style; 
commitment  to  higher  education  and  particularly,  the  multifaceted  delivery  of  education  to 
the  "adult  learner";  a commitment  to  diversity  and  multicultural  education  and  a strong 
record  of  attracting,  developing  and  retaining  staff.  As  director  the  successful  candidate 
will  oversee  the  day-to-day  operations  of  a team  of  professionals,  who  are  employed  in  the 
production  of  audio,  video,  photography,  graphics,  engineering  and  instructional  design, 
computer-based  and  on-line  instructional  materials.  The  position  requires  a bachelor's 
degree  plus  experience  in  a related  area  with  a minimum  of  5 years  management 
experience,  preferably  in  academia.  Master's  degree  preferred. 

Send  a letter  of  interest  addressing  qualifications,  current  resume  and  3 references  to: 
Suzanne  Oliver,  Communications  Services,  email:  S-Oliver@govst.edu.  The  position  is 
available  immediately.  Review  of  applications  will  begin  August  14, 1999  and  will  continue 
until  position  is  filled. 

Governors  State  University  is  an  Equal  Opportunity,  Affirmative  Action  Employer  committed 
to  a diverse  workforce.  M/F/D/V. 

Governors 
State 

University 


University  Park,  IL  60466-0975 


UNIVERSITY  OF  ILLINOIS  AT  URB ANA-CHAMPAIGN 

The  Regional  Director  is  responsible  for  leadership  and  coordination  in  the  planning.  execution  and  evaluation  of 
t ..ivci'iiv  ot  linnois  I xtension  programs  m iouihem  Illinois,  ana  u*r  ilic  aaininisiratixe  management  ot  ail  pctM-nnci 
and  field  operations  within  that  administrative  area  ihe  position  is  housed  in  Mr  Vernon  Illinois  An  earned  doctorate 
decree  anc  live  years  ot  protcssional  experience  in  an  appropriate  extension  education  field  are  required 

Salarv  negotiable  The  clostnc  dare  for  this  full-time  academic  professional  position  ts  September  15.  1999  or  until  a 
suitable  candidate  is  identified  Position  available  January  1 . 2000  or  soon  thereafter  Send  application  f. 

Search  Committee  for  Regional  Director,  do  Dr.  John  C.  van  Ks.  University  of  Illinois  Extension 
214  Mumford  Hall,  1301  W.  Gregory  Drive.  Lrbana.  IL  61801 

For  more  information  call  217-333-9025 

ji.iu  e-vanl  v uiuc.eau  u .i.uk  i,..:  .\ctui  http://vvvvM.aq.uiuc.edu/rcgionaldir.html 
Vir  (V/i*»rrin  r>t  JUtr.us  n j n Alirnuitnr  4i  V»r„EtiuUi  i>rporntn\t\  /.  / 


POSITIONS 
( \uroRSi\ 


California  State  University  Pcmona 

46 

Claremont  Graduate  Unuersnv 

38 

University  ot  San  Francisco 

2 

( <>\  M.cTia  r 

Manchester  Community  Tecnnival  College 

39 

IX 

The  Nationa1  Partnersnip  lor 

Excellence  ano  Accountability  in  Teaching 

50 

FLORIDA 

Florida  Gulf  Coast  University 

48 

Indian  River  Community  College 

41 

Palm  Beach  Community  College 

43 

GEORGIA 

Shorter  College 

49 

ILLINOIS 

Elmhurst  College 

42 

Governors  State  University 

51 

Lcvola  University  Chicago 

49,50 

Northern  Illinois  university 

36 

University  of  Illinois  at  Urbana -Champaign 

44;  51 

KANSAS 

Kansas  State  University 

41 

MASSACHUSETTS 

Harvard  Business  School 

40 

Massachusetts  institute  of  Technology 

40 

Suffolk  University 

44 

Tufts  University 

44 

MICHIGAN 

Wavne  State  University 

43 

\HN\ESOT\ 

Hamnne  University 

37 

University  of  Minnesota 

42 

NEW  HAMPSHIRE 

Umvetsirv  cf  New  Haler'  e 

36  41 

\£U  JERSE) 

Gemen  Commun-tv  Cci'eoe 

50 

Mcntciair  Mate  l ' .c:s.t* 

45.  47 

New  Jersey  utv  Um.p'Sit, 

42 

Rc.van  University 

44 

William  Paterson  University 

37.45 

NEW  YORK 

Bronx  Community  Cc!lege/CUNY 

47 

Cazenovia  College 

49 

Columbia  University 

39;  48 

Hunter  College/CUNY 

46 

New  School  University 

47 

SlNY  Umvervtv  v b *M 

43 

OHIO 

Cleveland  State  ‘jn  .pfvt« 

42 

Cwens  Coirimui  it,  u.  ru** 

48 

The  College  a .Vcnver 

28  4: 

OREGON 

„..t  ’ tvclti  w v VT|*  ’•  . *30 

50 

pi  w\)i  in/  \ 

East  Stroudsburg  U'  '.ersiU 

49 

Temoie  University 

40.  4f 

un.versitvct  F.r3i.-ij 

*5 

TEWS 

Dallas  Ccjrty  Community  v ;;  pqp  District 

49 

Laredo  Community  Cdleae 

39 

St  ^iiips  CoHeae 

38 

Wist  YAS/N 

vPisitv  or  A. r, . ‘.Ma  son 

45 

/->  r~ 


Counseling  Hispanics:  , 
Advice  for  Helpers  | 

| spite  of  the  fa  ct  that  the  Hispanic  population  constitutes  one  of  the  largest 
I II  subgroups  m the  United  States.  many  pn Sessional  therapy  providers  are  at  a loss 
Illon  how  best  to  communicate  vmh  and  assist  voting  Hispanics  in  high  school  and 
college  to  become  fullv  contributing  member'  of  \mencan  soaet\  There  is  a pressing 
need  to  improve  the  qualm  of  counseling  and  aduce  given  to  Hispanic  south,  (ailtural 
differences.  language  burners,  substantial  divert  of  national  origin  within  the  Hispanic 
population*  and  Counselor  unxictv  aw  no  excuse  for  insufficient  or  inappropriate 
counseling. 

Hispanic  couth  in  junior  Inch  and  lush  school  luce  noi  been  advised  to  resister  for 
school  curricula  that  would  allow  them  to  compete  for  admission  to  lusher  education 
This  has  to  change  in  order  lor  Hispanic  couth  to  compete  in  a slohal  soctetc  I’arent. 
and  teachers  need  to  be  informed  of  the  significant  role  thee  ran  plae  in  the  education 
of  Hispanic  youth 

Counselors  prepared  for  the  ^lst  Century  understand  well  tiiat  this  is  one  of  their 
tusks  Changing  demographics  demand  that  counselors  shed  their  traditional  role,  which 
restricted  advisement  primarily  to  the  school  setting.  It  might  he  important  and  necessary 
for  the  counselor  to  visit  the  home  of  the  Hispanic  vouth  forking  with  and  informing  the 
Hispanic  families  ai  an  eark  stage  in  the  development  of  their  children  allows  them  to 
have  an  active  role  in  the  success  or  failure  of  their  offspring  There  is  a higher  probability 
of  success  for  Hispanic  \outh  if  the  counselors,  teachers,  anu  parents  work  together  as  a 

team 

High  school  counselors  need  to  build  on  tin-  good  work  of  their  tumor  high 
counterparts  b\  alerting  Hispanic  vouth  to  the  advantages  ot  stinking  m the  academy 
Counselors  should  advise  their  students-prior  to  their  senior  vear  m high  school-of  the 
requirements  for  admission  to  the  academy.  An  eariv  onentation  in  the  sophomore  or 
,umor  vear  of  high  school  can  also  teach  Hispanic  students  what  thev  can  do  in 
academics  and  extracurricular  activities  to  prepare  for  college  This  would  increase  flu 
number  of  Hispanic  youth  who  enter  higher  education 

Those  Hispanic  youth  who  overcome  the  obstacles  and  burners  to  success  in  high 
school  find  that  they  once  again  have  to  turn  to  their  inner  strength  to  meet  the 
challenges  of  university  stuck  kelings  of  loneliness,  isolation,  and  stress  are  common 
among  Hispanics  in  higher  education  These  feelings  are  known  to  have  a negative 
impact  on  academic  performance  (ailiurallv  competent  college  counselors  are  needed 
to  counsel  vouth 


Dr.  Morris  Jackson,  frequent  author  and  speaker  on 
multicultural  counseling,  holds  a BS  and  MM,  from 
the  Inhersit}  of  Hartford  and  an  EdJ).  from  George 

Washington  iniierstty.  Currently  be  is  community  flH  j HB 

programs  officer  at  American  lititvrsity  and  adjunct  H fl|| 

professor  of  couttseling  at  George  Mason  Inuersity  . ^ 

Historicallv.  counseling  centers  in  colleges  and  universities  across  the  country  have 
not  had  staff  who  are  experienced  in  counseling  Hispanic  students.  In  addition.  Hispanic 
vouth  have  tended  to  undcrutili/e  services  offered  bv  counseling  centers.  As  a 
consequence,  main  institutions  of  higher  education  have  established  an  office  of 
multicultural  affairs  to  address  concerns  specific  to  minority  students  of  Hispanic. 
African.  Asian,  and  Native  American  heritage.  Such  offices  have  canned  outreach 
programs  to  reach  populations  not  benefitting  Irom  traditional  counseling  centers. 

Often,  however,  there  is  no  Spanish-speaking  member  of  the  staff  to  address  the 
concerns  of  the  Hispanic  student.  Then*  is  an  advantage  to  having  their  concerns 
addressed  in  their  mother  language.  This  is  especially  important  when  there  is  a need  to 
discuss  emotionailv  laden  problems.  h»r  example,  how  would  you  like  to  he  bilingual  in 
Knglish  and  Arabic  with  your  mother  language  being  English  but  your  counselor  can  only 
communicate  to  you  in  Arabic?  As  any  well-trained  bilingual  professional  knows,  most 
individuals  have  a larger  feeling-level  vocabularv  with  which  to  express  themselves  in 
their  first  language.  The  rate  of  success  in  the  counseling  relationship  is  likely  to  he 
increased  if  the  client  wants  to  speak  in  Spanish  and  has  that  as  a viable  option. 
Administrators  in  higher  education  need  to  he  culturally  sensitive  and  hire  staff  in 
i counseling  centers  and  the  offices  of  multicultural  affairs  who  are  competent  to  counsel 
Hispanic  students 

> Hispanic  students  in  colleges  and  universities  in  the  l mted  States  have  to  encounter 

on  a dailv  basis  the  normal  problems  that  even  student  in  higher  education  experience 
i as  well  as  issues  of  discrimination  and  prejudice  Counselors  from  the  dominant  group 
might  not  feel  comfortable  counseling  clients  with  mmonty -related  problems.  On  the 
i.  other  hand,  counselors  need  to  examine  their  ow  n attitudes  toward  race,  discrimination 
r and  preiudice  if  thev  want  to  he  therapeutic  helping  clients  who  endure  such  problem: 
n If  the  counselors  do  not  deal  with  their  ow n race-related  issues:  their  diems  will  perceive 
i of  them  as  being  conflicted  and  look  elsewhere  for  counseling  and  guidance 

Hispanic  cummunity/umversity  community  partnerships  can  go  a long  wav  in 
I,  providing  guidance  and  role  models  for  Spanish- homage  students  on  \niencun 

ii*  campuses.  Hispanic  leaders  can  also  be  significant  consultants  to  university  leadi  rs  who 

m plan  counseling  and  guidance  programs  lor  students 
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ASSOCLATE 
PROVOST/DEAN  OF 
GRADUATE  STUDIES 


liha^  College  invites  applications  an«i  nominations  tor  the 
position  ot  Associate  Provost  Dean  or  Graduate  Studies 

The  Associate  Provost/Dcan.  of  Graduate  Studies  reports  to  and 
assist?  the  Provost  in  academic  planning  and  gives  direction  to 
new  tacuitv  deseiopment  programs,  provides  leadership  to 
graduate  chairs  and  those  deans  with  graduate  programs,  chairs 
the  graduate  committee,  and  represents  graduate  programs  in 
various  policy  making  groups  The  .Associate  Provost- Dean  ol 
Graduate  Studies  works  directlv  with  the  dcar.s  and  tacu.rv  on 
new  program  development,  supervises  the  Colleges  program 
review  process,  and  provides  staff  support  to  the  Provost  as 
needed  In  earning  out  these  responsibilities,  the  Associate 
Provost  senes  as  a member  ot  tne  Dean's  Coum.il  i provost  and 
deans.,  as  cx-otticio  member  ot  the  A^adcmu  I’o.icies 
Committee  the  ait-college  academic  policy  and  cutrumum 
review  doc  and  the  al! -college  budget  committee 

Qualifications  to:  the  Associate  Pro%ost/Dean  ot  Graduate 
Studies  position  include  the  ability  to  provide  strong  academic 
leadership,  demonstrated  administrative  skill  at  the  level  ot 
associate  dean  or  above  at  cither  a comprehensive  o:  more 
complex  acaderuc  institution,  experience  with  tacultv 
development  programs,  knowledge  ot  and  experience  routed  to 
graduate  education,  commitment  to  a ’team  approach  m 
administration  sigmtuani  involvement  in  curriculum 
development,  successful  teaching  and  sv.hoiariv/pertormance 
experience,  an  earned  doctorate  ior  appropriate  terminal 
degree),  and  weli-dr-cloped  interpersonal  skills  1 he  sa.arv  tor 
the  position  is  competitive  and  commensurate  witii  credentials 
and  expenen.e 

Ithaca  College  »s  a comprehensive,  residential  college  in  New 
York  State,  and  serves  approximately  5.(>0U  undcrgiaduate  and 
350  graduate  students  with  a tuii-ume  tacunv  ot  4 The 
institution  is  comprised  ot  the  schools  of  Business.  Park  Si-hoo! 
ot  Communications.  Health  Sciences  *nd  Human 
Performance.  Humanities  and  Sciences  'the  largest  un.:,  and 
Music  uhe  oldest  unit)  Located  in  the  «.u’.turaiiv  r.*n  and 
Scenivaiis  beautiful  Tinger  Lakes  region  ot  centra!  New  'tork. 
the  College  oilers  an  excellent  selection  ot  some 
undergraduate  and  1~  graduate  degree  programs  in  a dis'.n.tise 
blend  of  libera,  and  protessionaj  education 

Kr.tew  ot  applications  will  begin  immedii’c'v  ano  continue 
until  the  position  is  filled  The  su.cesstu.  candidate  sn<'i.'d  be 
abic  to  assume  the  position  >n  ianuars  200u  or  as  soon 
tnereafter  as  possible  Please  suhm.t  a letrer  ot  application,  a 
complete  and  current  vita  and  the  names  and  addresses  o'  tmee 
protess:onal  reterences  to 

Associate  Provost/Dean  of  Graduate  Studies  Screening  Committee 
do  William  A.  Scoones,  Special  Assistant  to  the  Provost 

Ithaca  College 

350  Job  Hall 
Ithaca,  NY  14850-7012 

hna<  - i oiiegr  iv  an  {qua!  t >ppi  rtun.iv  Atiirmat.'f  A.tio'i 
tmpiwvf  r Mcmheis  ol  ur»vler;cpprveiucu  gtuups  » i.u.i.ii.ng 
people  ot  inter  persons  with  disahiiitiev  Vietnam  veterans 
and  womcm  arr  encouraged  to  app.v 


Coordinator  of  Career  Services 

RESPONSIBILITIES:  Coordinator  of  employment  and 
career  services  to  include  developing  and  maintaining 
employer  contracts;  supervising  campus  tob  recruitment 
functions,  liaison  to  academic  departments;  developing  and 
marketing  tob  search  skill  programs  and  opportunities  to. 
students,  overseeing  the  resume  referral  program  and  - 
internet  listing  of  iobs 

QUALIFICATIONS:  REQUIRED:  Bachelor's  degree 
, possible  fields  could  include.  Human  Resource  Mngmt. 
Communications.  Public  Relations.  Marketing.  Career 
Development)  and  two  vears  experience  with 

cmplovmcnt/cmpiover  relations 

PREFERRED:  Excellent  oral  and  written  communication  skills, 
demonstrated  ability  to  interact  cftcarvdv  with  professional/ 
prospective  employers,  university  community,  students  and 
people  of  diverse  backgrounds;  proficient  with  computer  data 
bases  and  web  based  technology,  skills  to  enhance  program 
development/  marketing  initiatives  tor  career  services 

REMUNERATION:  Starting  annua!  Saurv  (at  80  hci  of 
S3 1 .850  minimum  with  a comprenens.ve  benefits  package. 

APPLICATION:  Applications  will  be  accepted  until  | 
September  15.  1909.  Send  letter  ot  application,  resume  and 
names,  addresses  and  telephone  numbers  ot  three 
references  to  Jan  Shipley,  Mail  Stop  068,  University  of 
Nevada,  Reno  89557. 

AA/EOE 


Long  Beach  City  College, 
Long  Bea ch,  California 
has  the  following 
full-time  openings 


Air  Condmoning^Heating 
& Refrigeration  Instructor 
Writing  & Reading  Center 
Coordinator 


Instructional  Dean 
School  ot  Language  Arts 
'position  reopened 


CLOSING  DATES 

October  14  199r» 
tor  until  filled 
August  12.  1999 
or  until  filled' 

CLOSING  DAm 

Sept  in. 


f 


Long  Beach  City  College 

Academic  Selection  Committee 
490 1 E.  Carson  Street 
Long  Beach,  CA  90808 

Write,  call  or  vis/f  our  web  site  for 
pouhoo  announcement  & application 
information. 


To  be  considered  in  the  initial  committee  review,  all  materials 
requested  in  vacancy  notice  must  be  received  no  later  than  4 
p.m.  on  the  deadline  date.  Submission  of  these  materials  is 
the  applicant’s  responsibility 
long  Beach  City  College  is  an  EE0/AA  Employer 


/Senior-*  Extension  Associate  I : . . 

NYS  Cattle  Health  Assurance  Program  Coordinator a 


Cornell  University  solicits  applicants  with  experience  in  cattle  infectious  disease,  population 
medicine,  epidemiology  ana  a strong  interest  in  biosecurity. 

Position  Description:  The  New  York  State  Cattle  Health  Assurance  Coordinator 
will  provide  the  managerial  leadership  that  will  link  the  producer,  practicing 
veterinarian,  university  and  agribusiness  into  a cohesive  team  ^ ^actively 
achieve  program  goals.  The  coordinator  will  direct  aspects  of  Program 
development  including  articulation  of  concept,  preparation t ot  si^porting  m£^ia!s 
and  program  promotion  in  close  collaboration  with  the  NYSCHAP  management 
team. 

Duties:  Manaqe  the  development  and  implementation  of  the  NYS  Cattle  Health 
Assurance  Program  (NYSCHAP).  NYSCHAP  employs  an  integrated  approach  to 
cattle  health  that  addresses  the  three  critical  functional  areas  of  animal  health, 
public  health  (food  safety)  and  environmental  stewardship.  Implementation  is 
oased  on  the  establishment  of  a farm  plan  that  specifically  addresses  the  P^iem 
areas  on  the  farm.  Coordinate  development  of  program  materials  that  includes 
promotional  materials,  farm  risk  assessment  protocols  and  reference  mate rials^ 
Assess  the  effectiveness  of  the  program  and  make  necessary  adjustments  as 
information  becomes  available.  The  applicant  will  be  reauired  to  conduct  training 
seminars  for  NYS  Agriculture  and  Markets  field  personnel,  practicing  vetennarians 
and  producer  groups.  rM(ll  _ 

Qualifications:  The  applicant  must  possess  a Master's  aasre0: ■ DVM 
equivalent  degree  suen  as  a Ph.D.  in  Animal  Science  or  Education  are ‘Strongly 
desired.  Advanced  training  or  experience  in  epidemiology,  herd  health 
management  or  population  medicine  is  desired.  Tne  aPPl|ca™ 
strong  oral  and  written  communicative  skills,  be  adept  at  both  formal  an^  mforma 
public  presentations  and  must  also  demonstrate  the  ability  to  manage  effectively 
in  a rapidly  changing,  challenging  environment. 

Salary  will  be  based  on  qualifications  and  experience.  All 
correspondence  should  be  directed  to  and  additional  information 
can  be  obtained  by  contacting:  Dr.  Y.H.  Schukken,  Director,  Quality 
Milk  Promotion  Services  Cornell  University,  22Thornwood  Drive, 
Ithaca,  New  York  14850  EOE/AA 

CORNELL 


UMXVBRSITY 
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" i * First-Generation  Students 

• It  II  I I 

MHiiiUi 

BY  GUSTAVO  A.  MELLANDER 


Persons  go  to  college  for  num> 
reasons.  These  include  intellec- 
tual. economic,  and  social  con- 
Mderations.  For  those  privileged  in 
our  society,  i e..  those  whose  par- 
ents did  so.  going  to  college  is  a 
foregone  conclusion.  It  is  not  a 
matter  of  if-it  is  merely  a question 
of  where  to  go. 

It  is  different  for  most  Hispanic 
college  students.  They  are  first-gen- 
eration college  students. 

First-generation  students  par- 
ents never  attended  college,  and 
then  often  have  family  and  back- 
ground characteristics  that  are 
associated  with  risk  for  attrition. 
For  example,  they  are  more  likely  to 
be  from  low -income  families  and 
have  lower  academic  achievements 
as  well  as  lower  overall  degree 
aspirations 

The  Study 

The  National  (enter  lor 
Educational  Statistics  has  issued  a 
hefty  hundred-page  volume,  with 
dear  and  precise  charts,  that  ana- 
lyzes the  college  experiences,  suc- 
cesses and  failures,  and  subsequent 
employment  of  first -generation  col- 
lege students. 

Heavy  in  statistical  analysis  to 
the  point  of  distraction,  the  report 
nevertheless  is  a lodestone  of  infor 
mation.  Taken  as  a whole,  it  can 
counsel,  encourage,  motivate,  and 
guide  students  through  the  shoals 
ol  academic  realm 

Highlights 

The  report,  although  recentlv 
published,  is  outdated.  But  its 
truths  and  insights  are  ageless  It 
uses  data  from  the  IVfW-W) 
Beginning  l\)st secondary  Students 
longitudinal  Stud)  and  the  I(W 


Baccalaureate  and  Beyond 
Longitudinal  Study  to  examine  the 
postsecondary  experiences  and 
outcomes  of  first-generation  stu- 
dents relative  to  their  peers. 

It  is  a detailed  overview  of  the 
demographic,  aspirational.  and 
enrollment  characteristics  of  first- 
generation  and  non-first-generauon 
students.  The  report  also  compares 
the  persistence  and  attainment 
rates  of  each  of  these  two  groups.  It 
then  examines  the  labor  market 
opportunities  that  these  students 
face  upon  graduation.  The  further 
postsecondary  or  graduate  school 
experiences  of  those  who  persisted 
beyond  the  baccalaureate  are  also 
chronicled. 

Even  when  controlling  for  many 
of  the  characteristics  that  distin- 
guished them  from  their  peers, 
such  as  socioeconomic  status,  insti- 
tution type,  and  attendance  status, 
first-generation  student  status  still 
had  a negative  effect  on  persistence 
and  attainment. 

Major  Findings 

• First- generation  students  were 
more  likely  to  be  older.  Many  post- 
poned higher  education.  Some 
because  they  did  not  think  they 
were  college  material.  Others 
because  they  fled  high  school  as 
quickly  as  they  could  to  what 
seemed  at  the  lime  well-paying  jobs. 
But  with  the  passage  of  time  and  the 
benefits  of  maturing,  they  grew  to 
understand  that  they  needed  more 
formal  education  if  they  wanted  to 
succeed  and  not  uist  survive.  Others 
came  from  financialK  strapped 
iamilies  and.  while  in  high  school, 
dared  not  hope  to  go  to  college 

Once  thev  tinallv  arrived  .it  a 
variety  of  colleges,  they  had  lower 


incomes,  were  usually  married,  and 
had  dependents.  Many  found  it  nec- 
essary to  work  part-time. 

♦ First-generation  students  were 
more  likely  to  enroll  in  postsec- 
ondary education  on  a part-time 
basis,  tentatively  exposing  them- 
selves to  higher  education  at  their 
local  community  college.  They  also 
attended  private  two-year  institu- 
tions and  a dizzying  variety  of  for- 
profit  institutions.  Fewer  went 
directly  to  four-year  institutions 
than  did  their  non-first-generation 
counterparts. 

♦ First-generation  students,  sur- 
prisingly to  some,  were  equally  as 
likely  to  take  remedial  classes  as 
non-first-generation  students  when 
they  began  their  postsecondary 
education.  However,  there  were  dif- 
ferences by  sector  cm  this  measure. 
\t  private,  not-for-profit  four-year 
institutions,  first-generation  stu- 
dents were  more  likely  to  take 
remedial  courses  than  were  their 
counterparts.  At  the  same  time,  the 
proportions  of  the  two  groups  at 
public  four-year  and  public  two- 
year  institutions  taking  remedial 
coursework  did  not  differ  signifi- 
cantly. 

• First-generation  students  were 
more  likely  than  others  to  say  that 
being  verv  well-off  financially  and 
providing  their  children  with  better 
opportunities  than  they  had  were 
very  important  to  them  personally. 

• First-generation  students  were 
also  more  likelv  to  say  that  obtain- 
ing the  amount  of  financial  aid  thev 
needed,  being  able  to  complete 
coursework  more  quickly,  and 


being  able  to  live  at  home  were  very 
important  to  them.  Indicative  of 
their  financial  circumstances,  the 
ability  to  work  while  attending  col- 
lege was  also  very  important  in 
their  decision  to  attend  their  partic- 
ular college. 

• First-generation  students  per- 
sisted in  college  education  and 
attained  credentials  at  lower  rates 
than  did  their  non-first-generation 
counterparts.  This  finding  held  true 
for  students  at  four-year  institutions 
as  well  as  at  public  two-year  insti- 
tutions. 

Graduation  Results 

The  best  news  in  the  report  is 
the  fact  that  finishing  college  is 
worth  all  the  sacrifices.  Vfnen  first- 
generation  students  attain  their 
bachelor's  or  associate's  degrees, 
they  earn  comparable  salaries  and 
are  employed  in  occupations  simi- 
lar to  those  of  their  non-first-gener- 
ation peers. 

In  order  for  colleges  and  uni- 
versities to  better  understand  the 
unique  needs  of  these  first  genera- 
tion students,  more  must  be  known 
about  who  they  are  and  their  par- 
ticular enrollment  experiences.  The 
purpose  of  this  report  was  to  pro- 
vide that  useful  information. 

The  full  report  (NCES  0808two) 
can  he  purchased  from  the 
Government  Printing  Office  for 
>050 

Ur.  Mellander  is  a professor  ai 
(Iconic  Mason  t nirersitr 
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Innovations 


ReaUtg-Based  Train  lag  at  Chicago  School 


by  Amalia  Duarte 

Amalia  is  an  editor  in  public 
relations  at  Lucent 
Technologies. 


Chicago 
School  of 
Professional 
Psychology  is 
one  of  the 
few 

psychology 
training 
programs  in 
the  country 
with  a focus 
on  ethno- 
cultural 
variables. 


After  the  murder  of  a mother 
and  her  two  children  at  a 
Chicago  housing  project. 
Dietra  Hawkins,  a doctoral 
candidate  in  psychology,  visited  a 
local  playground  to  help  youngsters 
talk  about  the  tragedy.  “T  went  up 
there  with  a crisis  intervention 
team  from  a community  outreach 
organization.  Vie  hung  out  with  the 
children  and  helped  them  try  to 
express  their  feelings  about  the 
murders  through  drawings.*' 
remembered  Hawkins.  “A  lot  of 
them  hadn't  had  the  opportunity  to 
talk  about  it  before,  so  they  were 
grateful.  It  was  a really  good  expe- 
rience for  them.  But  it  was  kind  of 
strange  for  me  because  as  we  were 
doing  this,  there  were  police  cars 
circling  around.” 

It  was  a difficult  situation,  but  lor 
Hawkins,  it  offered  an  invaluable, 
front-line  lesson  in  how  to  deliver 


mental  health  care  to  members  of 
minority  communities.  And  this  is 
exactly  why  she  chose  to  complete 
her  Ph.D.  at  the  Chicago  School  of 
Professional  Psychology',  which  offers 
one  of  the  few  psychology  training 
programs  in  the  country  with  a focus 
on  ethno-cultural  variables. 

Over  the  past  decade,  the  Chicago 
School  has  become  a magnet  for  stu- 
dents like  Hawkins,  who  are  eager  to 
delve  into  the  area  of  diversity  in 
mental  health  care.  '‘The  school  1 
attended  for  my  master's  was  also 
located  in  a diverse,  urban  setting, 
but  it  did  not  have  this  type  of  pro- 
gram” said  Hawkins.  "And  it  was 
really  frustrating  for  me.  The  attitude 
there  was.  ‘Well,  you  can  do  your  own 
work  in  this  area,  but  were  not  going 
to  spend  too  much  time  on  it.”' 

At  the  Chicago  School,  however. 
Hawkins  and  other  students  find 
they  can  t avoid  learning  about  cul- 


tural diversity.  Issues  of  diversity  are 
infused  throughout  the  curriculum, 
and  training  opportunities  empha- 
size the  need  to  understand  cultural 
diversity  and  the  importance  of 
working  with  underserved  popula- 
tions. In  addition,  students  who  are 
especially  interested  in  addressing 
the  mental  health  issues  of  ethnic- 
minorities  are  offered  a proficiency 
in  multicultural  clinical  /communi- 
ty psychology.  Students  obtain  this 
knowledge  through  the  school's 
Center  for  lntercultural  Clinical 
Psychology,  founded  in  19S". 

Another  plus  is  the  school's 
diverse  student  population,  which 
helps  keep  these  issues  on  the  table. 
"Our  student  body  is  about  20  per- 
cent minority,  but  this  means  80 
percent  of  the  people  we  train  are 
students  who  might  have  had  limn- 
ed exposure  to  underserved  and 
minority  populations.”  said  Dr. 
Rashad  Saafir,  the  school's  academic- 
dean.  "We  are  giving  them  the  kind 
of  training  where  they  are  sensitive 
to  issues  of  culture,  race,  ethnicity, 
gender  and  sexual  orientation” 

If  that  weren't  enough  exposure, 
every  other  year,  the  school  hosts  a 
two-day  Cultural  Impact  Conference 
at  which  mental  health  care,  social 
services,  and  human  resources  pro- 
fessionals gather  for  workshops, 
speakers,  and  networking.  Lasi 
year's  conference,  entitled  “Under 
and  Culture  Contemporary 
Struggles  in  Mental  Health.” 
brought  together  academics  and 
psychologists  from  all  over  the 
country  and  included  a special  talk 
b\  Judge  Ruben  Castillo,  who  in 
1994  became  the  first  Latino  l S 
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District  Court  nidge  in  Illinois 
northern  district. 

Other  topics  at  the  M8  confer- 
ence included  Substance  Abuse  and 
AIDS*  Cultural  and  Gender  Issues  m 
the  Puerto  Rican  Community. 
Changing  Regulation  and  Perception 
of  Immigration:  Clinical  and 
Personal  Implications;  and  the 
Impact  of  Racism  on  Mental  Health. 

The  school  devotes  some  of  its 
research  efforts  to  exploring  the 
overall  context  of  racism  and  sexism 
m society.  One  of  last  year  s confer- 
ence speakers,  for  example.  Dr.  Ray 
Winbush.  of  Nashville's  Fisk 
l niversity,  made  a case  for  why 
racism  itself  should  be  deemed  a 
mental  health  problem.  During  his 
workshop  called  Close  Encounters 
of  the  Worst  Kind:  Race.  Racism,  and 
Black  Mental  Health,  Dr.  Winbush 
spoke  about  the  inequitable  mental 
health  treatment  afforded  African 
\mericans.  and  how  the  group  tends 
to  be  prescribed  medication  instead 
of  given  counseling. 

The  biennial  conference  and  other 
initiatives  recently  earned  the  Chicago 
School  an  award  from  the  National 
Council  of  School  and  Programs  of 
Professional  Psychology,  which  each 
year  honors  a school  for  its  work  in 
die  area  of  cultural  diversity.  “Frankly, 
we  were  not  surprised."  said  Dr. 


Saafir  "We  have  been  on  die  forefront 
of  tills  movement.'' 

The  movement  toward  address- 
ing cultural  issues  in  mental  health 
has  picked  up  speed  as  more  people 
ot  color  have  entered  the  field  of 
psychology  and  the  country's  demo- 
graphics have  undergone  rapid 
change  due  to  immigration  from 
Latin  America  and  Asia.  Odds  are 
that  the  newly  graduated  psycholo- 
gist of  today  will  work  with  at  least 
some  non-White  clients.  But  if  psy- 
chologists lack  an  awareness  of  cul- 
tural differences  when  dealing  with 
clients  from  diverse  backgrounds, 
the  results  can  be  devastating. 

‘When  psychologists  don't  have 
the  understanding  of  cultural  dif- 
ference, there  is  a tendency  to  oper- 
ate out  of  stereotypes  that,  of 
course,  are  typically  inaccurate, 
said  Dr.  Saafir.  “1  think  there s also 
the  tendency  to  over-pathologize  the 
client.  In  other  words,  to  really  look 
for  weaknesses  to  a fault  and  not 
understand  the  cultural  context 
where  there  might  be  strength  and 
resilience.  From  the  perspective  of 
a middle-class.  White  American, 
poor  people  are  seen  as  deviant  in 
regard  to  the  norm,  instead  of 
being  helped,  this  perspective  can 
serve  to  further  undermine  that 
persons  sense  of  well-being." 

The  importance  of  examining 
cultural  issues  in  psychology  is  not 
limited  to  actual  therapy.  The 
potential  impact  can  run  the  gamut 
from  the  initial  assessment  of  a 
client  to  figuring  out  what  is  the 
best  approach  for  delivering  thera- 
py. said  Professor  Hector 
Machabanski.  who  has  been  with 
the  Chicago  School  since  l(>88.  In 
fact,  you  need  to  start  with  the 
question  of  what  mental  health 
means,  he  said.  What  does  healing 
mean  lo  people  in  different  cul- 
tures'' How  do  we  intervene?  For 
example,  how  would  people  from 
Guatemala  respond  to  therapy’’ 
asked  Machabanski 

Then  there  is  the  whole  ques 
lion  ot  language,  both  in  regard  to 


assessment  and  psychological  test- 
ing and  therapy.  There  is  a whole 
line  of  research  that  says  early 
experiences,  for  example,  are 
coded  in  the  primary  language  and 
that  the  best  way  to  tap  into  those 
experiences  is  through  that  first 
language.  So  you  might  have  an 
English-speaking  Latino  who  would 
be  best  treated  in  Spanish." 

Right  from  the  start  at  the 
Chicago  School,  students  are  sensi- 
tized to  issues  of  cultural  diversity. 
The  very  first  semester,  they  go 
through  an  orientation  experience 
in  which  they  are  required  to  go 
out  and  immerse  themselves  in 
minority  communities  and  settings 
that  are  different  from  their  own. 
They  might  eat  meals  at  a local 
restaurant  that  caters  to  Latinos  or 
spend  time  at  an  African  American 
festival.  The  students  keep  journals 
and  later  share  that  information  as 
part  of  their  training.  "Many  of 
them  come  back  from  these  experi- 
ences and  talk  about  feeling  like  a 
‘minority’  for  the  first  time  in  their 
lives."  said  Dr.  Saafir.  "It  can  be  a 
real  eye-opening  experience.  It 
forces  students  who  are  White  to 
reflect  on  their  Whiteness,  perhaps 
for  the  first  time  ever" 

Also  during  their  first  semester, 
students  take  a course  called 
Diversity  and  Clinical  Psychology  that 
introduces  them  to  issues  of  general 
cultural  diversity  and  racism.  Saafir 
added.  It  also  challenges  them  in 
regards  to  where  they  are  coming 
from.  It  can  bring  out  their  own  per- 
ceptions and  perhaps  biases." 

Later,  when  it  comes  to  complet- 
ing their  clinical  practicum,  many 
students  choose  to  work  in  Chicago 
communities  where  they  get  the 
opportunity  to  treat  minontv 
clients.  To  help  students  gain  expe- 
rience in  working  with  minorities, 
in  P)l)3.  the  Chicago  School 
received  a grant  from  the  I S. 
Department  ot  Education  to  devel- 
op a partnership  with  lour  conmiu- 
mt\ -based  agencies  students  and 
lacultv  trom  the  school  provide  ser- 
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vices  through  these  organization 
to  members  of  underserved  com 
munities.  Two  of  these  agencie 
serve  primarily  African  America 
clients,  while  the  other  two  ar 
focused  on  Latinos. 

The  grant  allowed  the  school  t 
hire  faculty  members  to  work  par 
time  at  the  school  and  at  the  ager 
cies.  Dr.  LaPeari  Logan  Winfrey,  wh 
served  as  project  director  for  th 
grant,  said.  "The  difficulty  we  wer 
finding  is  that  there  were  lots  of  ager 
cies  out  there  willing  to  work  with  u 
hut  they  had  no  psychologists  on  sta 
to  supervise  our  students." 

\t  different  milestones  in  the 
training,  students  are  evaluated  o 
issues  of  diversity.  "If  you  are  n< 
getting  it.  you  could  get  a poor  pn 
fessional  performance  evaluation 
said  Dr.  Saafir  "Its  not  somethir 
that  slips  by." 

Students  like  doctoral  Candida 
Dietra  Hawkins  certainly  get  i 
Wherever  you  go  in  this  country 
practice  psychology,  your  popul 
lion  is  going  to  be  diverse."  si 
said.  "Its  not  what  the  textbool 
have  been  based  upon.  So,  this 
not  lust  an  issue  for  people  of  cnl< 
It  s an  issue  for  everyone.' 
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Expand  Awareness  of  the  Hu  went  Condition 


BY  SKIP  TRAYNOR 

Skip  Traynor  is  a uriter  and 
photographer  at  Alma  College 


The  class, 
designed  to 
help  the 
people  of 
Honduras 
rebuild  their 
storm-ravaged 
land,  sent  24 
students, 
college 
employees, 
and  parents 
for  two 
weeks  of 
humanitarian 
projects  in 
May. 


When  Alma  College  students 
Kathleen  NlcCrudden  and 
Danielle  Guillot  saw  that  a 
middle-aged  Honduran 
woman  was  digging  a foundation 
for  a home  by  herself,  the  students 
grabbed  a pickax  and  a shovel  and 
helped  Ponchita  start  a new  life 
after  the  devastation  wreaked  in 
Honduras  by  Hurricane  Mitch. 

While  swinging  a pick  into  the 
hard  rock  and  red  clav.  Ponchita 


"1  can't  believe  how  much  this 
changed  me,"  said  McCradden. 
went  there  thinking  that  the  work 
was  important,  but  Honduras 
changed  me  more  than  1 changed 
Honduras.  1 found  msself  chal- 
lenged to  learn  and  grow  outside  the 
comfort  of  a classroom  or  campus.” 
As  she  toured  temporary  hous- 
ing built  for  people  left  homeless 
by  the  hurricane,  the  sophomore 
from  Troy.  Mich.,  said  ”i  watched  as 


lives.  I felt  a little  four-year-old 
hand  reach  up  and  hold  mine,  and 
that's  how  1 met  Daniel.  Daniel 
quickly  began  to  trust  me  and  was 
in  piggy-back  mode  in  no  time.  As 
we  continued  past  the  temporan 
housing,  he  leaned  forward  and 
said,  ‘This  is  where  God  puts  peo- 
ple whose  homes  are  broken  "'The 
educational  experience  and  service 
learning  project  was  the  brainchild 
of  Alma  Spanish  professor  Dr. 


told  her  story  of  terror  on  the 
October  1998  night  when  Mitch 
ripped  the  roof  off  her  house  in 
Tegucigalpa  and  wrenched  her  hus- 
band and  a son  from  her  life. 


classmates  realized  there  is  pover- 
ty. hunger,  devastation,  and  it  has  a 
name  and  a face.  Locals  told  me 
how  Hurricane  Mitch  changed  their 


Deborah  Dougherty  who  was  trying 
to  find  an  alternative  to  an  annual 
four- week  class  in  Madrid,  Spain. 
She  combined  Alma  resources  and 
some  national  grants  to  fund 


Ponchita  and  her  remaining 
two  sons  narrowly  escaped 
before  a wall  of  water  from 
the  rain-swollen  Choluteca 
River  collapsed  the  adobe 
walls  and  tin  roofs  of  an 
entire  neighborhood. 

The  storv  turned  the  stu- 
dents' educational  commit- 
ment to  an  Alma  College 
Spring  term  class  into  a mis- 
sion. The  class,  designed  to 
help  the  people  of  Honduras 
rebuild  their  storm-ravaged 
land,  sent  24  students,  col- 
lege employees,  and  parents 
for  two  weeks  of  humanitari- 
an projects  in  May  ^hile  the 
know  ledge  of  Spanish  varied 
amongst  the  group,  the  visi- 
tors understanding  of  the 
language  led  to  a truly 
unique  and  rewarding  cul- 
tural experience. 

Most  of  the  students 
(mind  the  experience  trans- 
formative 


the  class  and  to  buy  tools 
and  medical  supplies  for  the 
Honduran  people. 

The  right  connections  to 
ensure  a successful  trip 
existed  in  the  small  college 
town  in  the  middle  of 
Michigan’s  lower  peninsula. 

The  College's  physical 
plant  director.  Duane  Knecht. 
founded  Hands  to  Honduras, 
a private  nonprofit  outreach 
ministry,  several  years  ago  to 
effect -social  change  in  the 
Western  Hemisphere's  second 
poorest  nation.  Hands  to 
Honduras  has  been  arranging 
transportation,  meals,  lodg- 
ing, and  specific  projects  in 
various  parts  of  Honduras  for 
church  and  school  work 
crews  for  several  years 

Before  the  hurricane. 
Knecht  was  working  with 
Sociedad  Amigos  de  lo^ 
Ninos,  a Honduran  social 
justice  organization  dcdicat 
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i‘d  to  improving  the  living  condi- 
tions for  orphans  and  single  moth- 
ers and  their  children.  Socicdad 
was  started  hv  Sister  Maria  Rosa 
Leggol.  a member  of  the  Order  of 
Saint  Francis  for  SO  years.  One  of 
the  first  nonprofit  organizations  in 
Honduras  when  founded  34  years 
ago,  Sociedad  had  as  its  original 
mission  to  care  for  orphans,  aban- 
doned children,  and  children  of 
imprisoned  women. 

Ten  years  ago,  Sociedad  built 
the  3000-acre  Nuevo  Parafso,  Sister 
Maria  Rosas  vision  of  a self-sus- 
taining community  that  trains  and 
educates  single  mothers  and  their 
children.  Nuevo  Panuso  provided 
the  Alma  students  with  meals  and 
lodging  and  a tremendously  chal- 
lenging opportunity  to  help  rebuild 
shattered  lives. 

"Its  very  different  life  circum- 
stances that  you  will  encounter 
coming  from  the  States.  And  it  is  a 
population  that  was  devastated  and 
lost  everything,"  Maria  Guadalupe 
Yiada  de  Rodriguez.  Sociedad’s 
coordinator  of  programs,  told  stu- 
dents during  orientation.  Its  peo- 
ple who  have  endured  terribly  chal- 
lenging circumstances,  a lot  of  pain. 
Emotionally,  they  have  gone  through 
a lot  that  still  has  not  given  them  a 
time  to  recuperate.  They  are  plung- 
ing into  the  construction  because 
their  houses  are  the  priority." 

Following  the  hurricane. 
Sociedad  donated  land  to  Our  Little 


Brothers  and  Sisters,  another  non- 
profit organization,  to  build  tempo- 
rary housing  for  some  of  the  1.4  mil- 
lion people  left  homeless  by  Mitch. 
Sociedad’s  and  Our  Little  Brothers’ 
goal  is  to  build  250  permanent 
homes  before  the  rainy  season,  and 
eventually  3.000  homes  in  the  pro- 
ject they  call  Nueva  Esperanza. 

Translated  into  English,  the  pro- 
ject provided  the  theme  for  the  stu- 
dents’ mission:  Spring  Term  09. 
Serving  Project  New  Hope.  The  offi- 
cial course  title  was  Lnderstanding 
Relief  Efforts  in  the  Local  and 
Global  Communities. 

Due  to  the  country's  extreme 
poverty,  no  heavy  construction 
equipment  was  available,  so  the 
students  assigned  to  the  construc- 
tion crew  dove  into  the  back-break- 
ing work  like  union  laborers.  The 
students  dug  24-inch-deep  founda- 
tions in  clay  and  rock  with  picks 
and  shovels.  They  hauled  cement 
blocks,  and  they  mixed  cement  with 
buckets  of  water  and  shovels. 

When  we  left  Alma.  I had  envi- 
sioned that  we  would  be  pounding 
nails  into  wood  and  putting  straw- 
roofs  on  houses."  Scott  Baker  said. 
"Nowhere  in  the  back  of  my  mind 
did  l ever  imagine  that  I would  he 
digging  three-foot-deep  footings 
into  hard-packed  rock  and  clay.  I 
discovered  muscles  on  my  body 
that  1 never  knew  I had  before. 
After  the  first  day  of  work,  all  those 
visions  of  what  I would  he  doing 


had  been  washed  out  of  my  head. 
The  soil  conditions  would  have 
heen  manageable  if  we  had  used  a 
backhoe  or  other  mechanized  tool, 
but  we  were  limited  to  shovels  and 
pickaxes." 

No  houses  were  totally  finished 
in  the  students'  two  weeks,  but  the 
Honduran  families  were  grateful  for 
the  construction  time  saved.  When 
even-  phase  of  building  a 24-by- 24- 
foot,  three-room  home  has  to  be 
done  by  hand,  any  help  the  students 
provided  put  the  completion  date 
weeks  ahead. 

T was  not  prepared  for  what  was 
to  come  when  1 stepped  onto  the 
worksite  that  first  day,"  said  Guillot.  a 
first-year  student  from  Sylvama.  Ohio. 

• From  the  start,  l knew  that  this  was 
going  to  try  my  strength,  endurance, 
patience,  and  emotions.  The  most 
unrewarding  work  that  we  did  was 
haul  cement  blocks.  The  blocks  were 
heavy,  and  there  seemed  to  be  an 
endless  supply  of  them.  1 had  to 
remind  myself  that  every  block  that 
we  delivered  was  one  less  block 
someone  else  had  to  carry  and  one 
more  block  to  finishing  a house.  * 

Chuck  Amman  of  Grayling. 
Mich.,  father  of  Alma  junior  Sarah, 
kept  spirits  high  on  the  reforesta- 
tion crew  by  proclaiming  the  group 
to  be  the  elite  squad  of  the  project 
After  stringing  recvcled  barbed 
wire  fencing  to  build  a temporary 
tree  nurserv.  the  students,  and 


especially  Amman,  looked  like 
losers  of  a sword  fight.  Brandishing 
machetes  and  axes  against  hard- 
wood stakes  in  100-degree  weather, 
the  crew  amazed  the  Peace  Corps 
worker  in  charge  by  finishing  their 
tasks  hours  before  expected. 

"The  hardest  thing  we  had  to  do 
with  these  students  was  to  get  them 
to  stop"  Knecnt  said.  "At  the  end  ol 
our  first  day.  they  wanted  to  start  an 
hour  earlier  in  the  morning.  Even 
the  last  day  as  we  were  trying  to 
wind  things  down,  a group  of  them 
came  to  me  and  asked  if  they  coulc 
haul  one  more  large  load  of  con- 
crete block  to  the  construction  site.’ 

Since  the  students  left  the  State; 
during  Michigan's  early  spring  weath 
er.  Dr.  Dougherty  had  to  caution  then 
about  working  in  the  tropical  heat 
"You  don't  need  to  feel  compelled  t< 
keep  up  some  break-neck  pace 
There  is  a reason  that  Lati' 
Americans  in  general  have  thi 
stereotypical  reputation  of  being  laid 
back  and  slow-moving.  It’s  becaus 
\ou  cannot  keep  up  the  sort  of  pac 
m this  climate  that  you  can  in  our  cL 
mate.  Its  not  that  the  people  her 
don't  work  as  hard:  it’s  just  that  the 
;ire  smarter  about  it.  They  have  mad 
concessions  to  the  climate.  We  at 
here  to  help  the  people,  but  we  a j 
not  going  to  he  able  to  fix  Hondun 
in  two  weeks."  she  said. 

\ medical  brigade  organized  1 
Sociedad  gave  the  students  a brea 
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from  physical  work.  The  students, 
two  doctors,  two  nurses,  and 
administrative  aides  accompanied 
a truck  full  of  medical  supplies, 
food,  and  clothing  to  a remote  vil- 
lage south  of  the  capital  city  over 
roads  better  suited  for  oxen  and 
burros.  When  the  brigade  arrived, 
more  than  100  people  were  waiting 
for  the  health  care. 

High  in  the  mountains,  immersed 
in  clouds,  members  of  the  brigade 
administered  treatment  mostly  for 
parasites,  rashes,  malnutrition,  and 
high  blood  pressure.  Dispensing 
medicine  donated  by  Canadian  com- 
panies. pre-medical  students  and 
Honduran  doctors  worked  together 
to  bring  a small  measure  of  relief  to 
a populace  that  might  not  see  a 
health  care  worker  again  for  many 
months. 

After  the  required  health 
screen.  Hondurans-some  of  whom 
had  walked  10  kilometers-lined  up 
for  boxed  milk,  high-protein 
drinks,  cereal,  rice,  beans,  and  tex- 
tured soy  protein.  Students  distrib- 
uted a complete  set  of  clothes 
donated  by  American  agencies  to 
every  man.  woman,  and  child. 

Dougherty  told  of  the  woman 
who  thanked  them  for  coming  to 
the  village.  “One  of  the  ladies  told 
me  Jesus  sent  us  and  that  it  is  so 
wonderful  because  the  people  here 
are  so  poor" 

Prior  to  the  hurricane,  the 
Honduran  government  had  buiit  a 
small  clinic  in  the  village,  a luxury 
in  most  of  the  areas  that  Sociedad 
serves.  But  even  though  the 
ccment-block  building  provided 
shelter  from  the  elements,  the  med- 
icine shelves  were  bare. 

A visit  to  the  best  children’s  hos- 
pital in  Tegucigalpa  to  bring  stuffed 
animals  to  patients  was  even  more 
overwhelming  to  American  sensi- 
bilities than  was  the  medical 
brigade.  The  students  saw  more  evi- 
dence of  an  impoverished  health 
care  system  working  on  pure  faith. 

Junior  Heather  Hilher  of  Maple 
City  Mich.,  said.  "Our  group  went  to 
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the  wing  where  children  with  kid- 
ney problems  resided.  I think  this  is 
when  the  reality  of  the  effects  of  a 
poor  nation  hit  me  the  hardest 
There  were  30  children  admitted  for 
kidney  problems,  and  there  were 
only  two  dialysis  machines.  While 
we  were  there,  one  small  child  went 
into  arrest,  and  the  doctors  weren't 
able  to  help  her  because  both 
machines  were  being  used. 

i talked  to  a doctor  about  one 
baby  who  had  had  two  surgeries,  and 
he  felt  that  this  little  girl  was  going  to 
be  a strong  woman  when  she  gets 
older.  1 was  moved  by  the  fact  that 
litis  man  sees  so  manv  children  who 


and  he  still  feels  that  they  will  live  to 
see  the  world  outside’’ 

The  opportunities  for  interaction 
between  cultures,  besides  working 
side-by-side,  were  numerous  during 
the  students’  stay.  Working  in  the  pro- 
ject’s schools  and  socializing  during 
the  evening  hours  formed  a special 
bond  between  students  and  residents, 
especially  cltildren. 

Baker  of  Macomb.  Justin  Fritz  of 
Gaylord,  and  Jacob  Swidorski  of 
Hemlock.  Mich,  brought  soccer  balls 
and  organized  games  with  the  commu- 
nity children.  Soap  bubbles  and  bubble 
blowers  were  a big  hit  with  both  Alma 
students  and  Honduran  children.  Don 
Carlos  Ardon.  Nuevo  Paraiso  driver 
spent  two  evenings  with  Swidorski  and 
Judith  Moore  of  Neenah.  Wise,  broad- 
ening the  students  knowledge  of 
Honduran  language. 

On  the  night  before  Mother's  Day 
one  of  the  country’s  most  important 
holidays,  Nuevo  Paraiso  residents 
invited  the  students  to  a fiesta  where 
children  sang  songs  and  acted  out 
skits  honoring  the  mothers.  When 
the  children  were  finished,  the  moth- 
ers and  children  danced  Honduran 
and  North  American  dances  with  the 
Alma  students. 

Gabriella  Olgine  of  Chesamng. 
Mich.,  when  she  wasn’t  swinging  a 
pickax,  always  had  a baby  or  a child 
in  her  arms.  “Little  Gabriella  |a  one- 
year-old  resident]  was  always  run- 
ning around  our  living  areas  look- 
ing for  somebody  to  play  with.  She 


always  had  the  biggest  smile  on  her 
face!  Alejandro  is  only  one  of  the 
many  little  friends  I made  down  m 
Honduras,  but  he  will  never  be  for- 
gotten. 1 took  the  time  to  reach  out 
to  him.  share  my  life,  and  he  shared 
his.  Somehow  1 touched  this  boy  s 
life  with  my  caring,  and  he  has 
promised  to  pray  for  me  daily,  his 
big  sis  in  the  States.  And  I know  he 
will  We  took  toothbrushes  that  were 
donated  by  our  demists  and  brought 
them  down  to  the  schools,  teaching 
them  to  brush  their  teeth  twice  a 
day.  AND  DON'T  EAT  THE  TOOTH- 
PASTE! 

Baker  added.  “Manual  labor  was 
only  half  of  our  accomplishments. 
The  other  half-and  I feel  more 
important-vvas  the  impact  on  the 
people  there,  especially  the  children. 
“1  took  a special  liking  to  several  of 
the  kids,  many  of  whom  also  took  a 
liking  to  me.  A little  girl  named  Luz 
told  me  that  1 couldn't  dance  and 
called  me  Cesar.  A very  small  and  cute 
boy  named  .Alejandro  loved  for  me  to 
pick  him  up.  More  so  than  the  work.  I 
feel  ihai  I made  an  impact  on  those 
childrens  lives,  just  being  there  and 
playing  with  them  meant  so  much  to 
them.  I had  a hard  time  saying  good- 
bye to  them  when  it  was  time  to  go’’ 
Honduran  customs  and  mores 
were  a discussion  item  at  the  night- 
ly reflection  sessions  conducted  by 
Dougherty  after  evening  meal 
Students  talked  about  observations 
made  during  the  day  of  cultural 
differences:  Honduran  drivers 
habits  of  ignoring  double  yellow 
lines  and  passing  on  curves,  a con- 
stant and  heavily  armed  police 
presence,  street  beggars,  the  prolif- 
ic trash,  and  lack  of  potable  water 
Despite  the  differences,  many  of 
the  students  are  looking  for  ways  to 
return  to  Honduras.  Kathleen 
McCrudden  found  the  opportunity 
to  return  and  check  on  her  friend 
Ponchita.  Fluent  in  Spanish,  she  has 
become  a volunteer  for  Hands  to 
Honduras,  leading  work  groups  like 
the  Alma  College  Spring  Term. 
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11  might  have  been  watch  - 
I H inking  history  play  out 
II 1® before  him.  but  truth  be 
111/ told.  Louis  Goodman  just 
wanted  to  go  home. 

Goodman,  dean  of  the  School  of 
International  Service  at  American 
University*  in  Washington.  D.C..  was 
one  of  -r.040  people  in  attendance 
on  May  3rd  when  the  Cuban 
National  baseball  team  paid  a \isit 
to  the  Baltimore  Orioles  for  the 
second  game  of  their  unprecedent- 
ed home-and-home  series. 

As  one  of  five  At  deans  and 
professors  observing  the  game. 
Goodman  certainly  appreciated  the 
historical  significance  of  what  was 
going  on  around  him  at  Baltimore's 
Camden  Yards.  But  as  a baseball 


fan.  Goodman  wasn’t  having  the 
best  of  nights.  Not  only  had  rain 
delayed  the  highly  anticipated 
game  by  almost  two  hours,  but 
once  play  got  underway  under 
dreary  and  raw  conditions. 
Goodman’s  beloved  O’s  were  play- 
ing like  a bunch  of  bush  leaguers 
against  their  invited  guests. 

"I  was  sort  of  wishing  they  would 
end  all  of  the  suffering  after  the  fifth 
inning  or  so,”  admits  Goodman,  who. 
like  most  fans  do  when  their  team 
falls  hopelessly  behind,  began  to  let 
his  eyes  wander  around  the  stadium. 
They  soon  trained  in  on  the  Cuban 
players,  both  on  the  field  and  m the 
dugout.  What  Goodman  began  to 
notice  more  than  made  up  for  the 
game’s  outcome. 


by  Ed  Brennen 

•The  Cuban  players  were  so  happ 
with  what  was  going  on  that  it  wa 
rather  remarkable,"  recalls  Goodmar 
Here  I thought  it  was  going  to  be  ju; 
two  skilled  teams  playing  each  othe 
and  it  was  really  sort  of  fun  to  waic 
how  thrilled  the  Cubans  wane.  And  the 
l realized-here  they  were  in  the  Bi 
Leagues.  Not  only  were  they  a Bi 
League  team,  but  they  were  playing  va 
well.  .And  it’s  always  fun  to  watch  peop 
who  are  joyous  about  something." 

None  was  more  joyous  tha 
Cuba’s  Andy  Morales,  who  in  tl 
ninth  inning  put  an  exclamatic 
mark  on  his  team’s  12-5  victory  wi 
a three-run  home  run.  “When  he  1 
the  home  run  in  the  ninth  inning 
says  Goodman.  “I  mean.... I’ve  nev 
seen  a baseball  player  so  thrilli 
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with  what's  going  on. 

“1  was  very  happy  that  I stayed 
for  the  whole  game.*' 

The  games  themselves  were  the 
brainchild  of  Scott  Armstrong,  a 
Washington  author  and  critic  of  I'.S 
policy  toward  Cuba,  who  had 
worked  behind  the  scenes  since 
1995  to  organize  the  baseball 
exchange.  The  I'.S.  government, 
which  maintains  a 5“ -year-old  eco- 
nomic embargo  on  Cuba,  this  year 
authorized  the  Orioles  to  visit  the 
island  and  negotiate  playing  the 
games  with  Cuba  in  an  exception  to 
the  sanctions,  which  were  imposed 
in  1962  after  the  1959  revolution 
that  brought  President  Fidel  Castro 
to  power. 

With  negotiations  successful, 
the  two  teams  first  met  on  Cuban 
soil  back  on  March  18.  when  the 
Orioles  scratched  out  a 3-2  win  in 
11  innings.  The  game,  played  before 
an  invitation-only  crowd  for 
approximate!)  50.000  in  Havanas 
Latin  American  stadium,  marked 
the  first  time  a Major  League  team 
for  the  I'.S.  had  played  in  Cuba 
since  1959 

"There's  been  a number  of  peo- 
ple who  have  been  trying  to  organ- 
ize some  kind  of  baseball  exchange 
between  the  I'.S  and  Cuba  for  a 
number  of  years,  and  it  lust  so  hap 
pens  the  timing  for  this  was  right, 
savs  William  LeoOraiidc  acting 
dean  of  the  School  of  Publk  Aflair> 


at  AL  and  one  of  the  five  in  atten- 
dance in  Baltimore  'The  Cubans 
were  willing  to  do  it.  the  ()riole> 
were  willing  to  do  it.  | Orioles 
owner)  Peter  Angelos  was  willing 
to  take  a chance  on  this,  and  then 
the  l.S.  government  was  willing  to 
let  it  happen." 

The  fan  that  the  game  of  baseball 
would  be  able  to  scale  the  invisible 
40- year- old  wall  standing  between 
the  neighboring  nations  does  not  sur 
prise  Paula  Pettavino.  assistant  pro- 
fessor of  Public  Affairs  ai  Al  who  co- 
authored the  hook  Sports  in  Cuba 
The  Diamond  in  the  Rough  in  199 a 
Pettavmo  analyzes  in  her  book  how 
and  why  sports  are  given  such  a pri- 
ority in  Cuba. 

"I  think  baseball  is  the  perfect 
vehicle  because  it's  something  that 
we  all  love."  savs 
Pettavmo.  who 
points  out  that 
the  now  “2 -year- 
old  Castro  was  a 
pitcher  for  a 
team  of  ex-rebels 
known  as  "Los 
Barbudos"  (The 
Bearded  Ones) 
in  the  1960s. 

And  we  dearly, 
despite  40  years 
of  isolation  from 
each  other  in 
terms  of  the 
name  itself,  have  * 


kept  the  standards  up.  And  because 
Cuba's  the  little  guy,  the  David  in  all 
of  this,  there's  also  a whole  lot  of 
pride  in  there  that  we  can  beat 
those  who  are  supposedly  the  mas- 
ters of  the  sport."' 

"Sports  are  a venue  that  the  l .S. 
has  used  in  many  contexts  to  try  to 
open  things  up,"  adds  Goodman, 
who  is  an  authority  on  the  econom- 
ic, military,  social,  and  political 
issues  of  Latin  America.  "We  used 
ping-pong  with  China,  volleyball 
with  Iran,  and  I think  that  that  was 
a non -threatening,  positive  way  of 
moving  things  along." 

While  many  frowned  upon 
Castro's  invitation -only  policy  for  the 
game  in  Cuba.  Pettavino  says  that 
things  were  really  not  much  differ- 
ent for  the  game  in  Baltimore. 
Shortly  after  she  acquired  a block  of 
20  seats  through  a contact  (which 
led  to  the  invitation  to  her  fellow  AT 
faculty  members),  ticket  sales  were 
limited  to  groups  of  two  or  three  in 
an  effort  to  limit  large  groups  of 
protesters  from  sitting  together. 

"There  were  those  who  took 
(the  ticket  restriction  in  Cuba]  as 
more  manipulation  by  Castro,  and  I 
didn't  quite  see  it  like  that."  savs 
Pettavino,  who  watched  the  first 
game  on  television  with  a group  of 
Cuban  Americans  al  the  Cuban 
Interest  Section  in  Washington.  "It 
wasn't  much  different  than  the 
Orioles'  manipulation  of  how  many 


seats  in  a block  could  he  distrib- 
uted because  they  wanted  to  pre- 
vent certain  political  statements 
being  made  "A  lot  of  people  did 
legitimately  want  to  sit  together,  and 
there  were  some  cases  where  they 
indeed  wanted  to  protest.  So  the 
claim  was  that  it  was  a First 
Amendment  issue.  It  really  created 
some  flurries' 

Indeed,  many  took  issue  with 
the  Orioles  decision  to  ban  ail 
flags,  banners,  and  signs  at  the  May 
3 contest.  Boh  Menendez.  a Cuban 
American  congressman  from  New 
Jersey  (I)),  said  in  a statement  prior 
to  the  game  at  Camden  Yards.  "I 
cannot  believe  that  this  is  happen- 
ing here  in  America.  The  Orioles 
and  Cuba  attempted  to  fool  the 
world  once  during  the  carefully 
orchestrated  March  28  game  in 
Havana.  I'm  afraid  that  this  is  a 
second  attempt  to  do  the  same,  but 
this  time  the  game  will  be  held  in  a 
place  where  democracy  permits  us 
to  expose  Castro's  brutal  regime." 

The  ban  might  have  prevented 
visible  signs  of  protest  inside  the 
stadium,  but  it  could  not  stop 
groups  from  demonstrating  outside. 
The  New  Jersev-based  1’nited  Cuban 
Organization  sent  20  busloads  of 
protesters  to  die  stadium-including 
members  of  die  Miami-based  exile 
group  Cuban  American  National 
Foundation-where  they  rallied 
around  the  nearbv  statue  of  Cuban 
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independence  hero  J«»mt  M.itj 
"When  we  were  ruihr/-  :nto  a 
parking  garage.  there  were  .us  ot 
New  York  and  New  krse'  ::utes." 
Pettavino  says.  ‘And  m tact.  me  Ga- 
in front  of  us  had  the  sign-  m the 
hack,  and  they  were  cieariv  . mung 
from  New  Jersey  to  protest 

“But  l actually  expected.  far  its 
outside  the  stadium,  to  see  nigger 
crowds  of  protesters  than  I C.S.'  she 
adds.  Aside  from  people  tr. rowing 
and  thrusting  fliers  in  tr.\  face,  which 
of  course  1 took  gladh  to  ^<re  what 
they  had  to  say,  I did  not  ^e  me  hos- 
tility that  l might  ha\e  expected. 
Since  I do  teach  other  courses  about 
Cuba,  I am  accustomed  to  rearing 
about  academic  forums  that  have 
been  actually  shut  down  recause 
protesters  would  threaten  those  who 
escorted  the  Cubans,  and  the  Cubans 
themselves.  And  it  sometimes 
brought  some  of  this  to  a screeching 
halt-and  that  was  iuM  academic 
exchange.  But  maybe  then?  was  less 
hostility  because  of  the  venue  and 
because  this  situation  was  sports." 

Which  is  not  to  say  that  the  night 
was  completely  devoid  of  aiterca- 
lion.  The  Associated  Press  photo 
that  ran  in  most  newspapers  me  fol- 
lowing dav  was  of  the  second  base 
umpire,  who  happened  :o  be 
Cuban,  carrying  awav  a protester 
who  had  run  out  onto  the  Held. 
\long  with  Morales  iubilant  home 
run  trot  in  the  ninth  mmne.  trus  was 
. perhaps  the  lasting  image  of  the 
game.  Its  one  that  LeoCrance.  the 
dean  of  the  School  of  Public  Affairs, 
savs  could  have  been  avoided  had 
demonstrators  been  allowed  to  sim- 
ply hold  up  signs  at  the  came 

Its  a tough  tradeoff,  isnt real- 
ly. between  the  right  m people  to 
express  themselves,  but  .»n  the  other 
hand  the  right  of  people  who  came  to 
see  the  game  without  being  dis- 
rupted." he  sa\>  I think  it  would 
have  been  almost  better  m some 
wavs  to  let  people  bring  :n  vans  if 
lliev  were  going  to  h id  them  up 
peaceftilh-uTtiunK  bener  than  hav- 
ing people  running  across  tr.t  held 


and  getting  in  figlits 
wuh  the  umpire  and 
disrupting  the 
game." 

Just  as  the  two- 
game  series  proved 
to  be  an  even  split 
for  the  teams,  with 
each  side  winning 
on  foreign  soil,  the 
A l observers  say 
that  neither  country 
won  out  politically. 

1 think  the  whole 
thing,  in  a way.  was 
overrated  politically 
because  it  wasn't  a 
revolutionary  open- 
ing  in  relations."  Pettavmo  says.  “It  is 
possible  that  it  was  a first  step.... It's 
taken  a long  time  to  do  it.  but  does  it 
mean  its  going  to  be  immediate 
relaxation  of  hostility?  No.  1 don't 
think  so." 


coach  Rigoherto  Betancourt 
Herrera,  defected),  while  the  l.S. 
showed  it  was  willing  to  extend  its 
"ping-pong  diplomacy"  created 
with  China  in  the  "Os  to  Cuba 
todav.  This  loosening  of  relations 


democracy*  is  all  about.  I think  the 
openness,  the  way  the  baseball 
game  was  handled,  showed  that. 
“And  its  too  important  an  issue  not 
to  keep  trying  to  generate  openness 
and  interaction." 


The  way  the  Cubans  played  in 
that  second  game,  it  looked  very 
good  " she  adds.  “Although  y ou  cer- 
tainly can  t extrapolate-gee.  they've 
got  a good  baseball  team.  [$o|  they 
must  have  a great  political  system. 
But  that  is  still  the  impression  and 
the  use  that  sport  is  put  to  by  a polit- 
ical regime-whether  theirs  or  ours." 

While  in  Baltimore.  Cuba  did 
avoid  a rash  of  player  defections 
i only  one  person  from  its  355- 
member  traveling  party,  pitching 


alone  was  reason  enough  to  hold 
the  games,  say  the  Al  observers. 

I’m  not  very  happy  with  the 
authoritarian  style  of  government 
that  the  regime  in  Cuba  has.  and 
the  increasing  power  of  the  armed 
forces  and  the  continuing  power  of 
the  communist  party  and  the  lack 
of  democratic  politics.”  Goodman 
savs.  "But  {think  its  very  important 
to  maintain  any  contacts  that  are 
possible  with  demarcated  forces, 
and  show  people  inside  Cuba  what 


"1  don't  know  that  there  are  any 
deep  meanings  to  the  games,  but  ilk  an 
indication  that  Cuba  and  the  United 
States  c .ft  escape  their  geography" 
savs  L -Grande,  whose  latest  book. 
Our  On 7i  Backyard. Tlx  United States 
in  Central  America.  19^-1992.  was 
released  in  199 8.  "Were  00  miles  apart 
were  always  going  to  be  90  miles  apan 
whether  the  governments  get  along  oi 
not.  There  is  the  destiny  of  geography 
that  makes  our  two  countries  dost 
neighbors,  and  we  have  to  find  a way  tc 
Ine  with  one  another.  I think  basebal 


diplomacy  is  one  small  step  in  tha 
direction,  and  as  far  as  I'm  concerned 
any  small  slep  in  that  direction  is : 
good  one.  ' 

Vnd,  as  Pettavmo  points  out.  “I 
the  intended  outcome  of  our  polic 
for  i he  last  -40  years  was  to  brtn 
down  the  Castro  government,  ou 
policy  has  not  worked.  So  we  migl 
as  well  trv  something  else." 
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BY  CARL  J.  KRAUS 


Fairleigh  D;cr.  - sc 
University 


Hispanic 
students  who 
wish  to  work 
in  Spanish 
should  seek 
further 
development 
of  their 
language 
presentation 
skills  through 
customized 
coursework. 


rill  recent  explosive 
1 fl  Agnwth  in  the  com- 

I II  |jmunications  indus- 

JL  mlV/try  has  led  to 
remarkable  opportunities  for  col- 
lege and  university  graduates.  New 
cable  programming  and  internet- 
casting as  well  as  regular  radio  and 
television  broadcasting  have  creat- 
ed a broad  spectrum  of 
opportunity  for  those  who 
are  well  prepared.  B fl 

Within  the  industry,  U 

most  major  cities  have  wit-  IjBB 

nessed  the  dramatic  rise  of  BS1 

Spanish-language  radio  and 
television  outlets.  These  1H 
facilities  have  responded  to 
the  unique  cultural,  news, 
ad\ertising.  and  entertain-  j ® 
ment  needs  of  the  Hispanic 
community.  Hispanic  stu- 
dents  who  are  drawn  to  W 

communications  because  of  ^ 

its  glamour  really  ha\e  two 
opportunities  in  one  and 
should  consider  preparing 
for  work  in  either  or  both 
the  Spanish-  and  English-  -Mf:- 
language  media.  V 

Both  Hispanic  and  . 
Anglo  students  are  drawn 
to  communications  pro- 
grams because  of  employ- 
ment opportunities  and  the  per- 
ceived ease  of  the  major.  But  in 
truth,  communications  programs  of 
integrity  and  value  demand  a high 
level  of  performance  from  students 
in  the  classroom  and  in  the  studio 
or  media  lab 

There  is.  in  fact,  a performance 
profile  that  broadcasters  in  both 
languages  seek  lor  program  pro- 


ducers and  on-air  talent,  it  is 
absolutely  necessary  to  reason 
clearly  and  write  skillfully  and 
quickly.  The  importance  of  these 
skills  cannot  be  overemphasized. 

In  many  cases,  especially  news, 
copy  must  be  written  minutes 
before  broadcast  in  a crisp  journal- 
istic style.  In  radio,  the  copy  must 
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tell  the  entire  story  Pictures  and 
graphics  help  tell  the  tale  in  televi- 
sion. hut  the  main  story  is  still  told 
in  words.  An  understanding  of 
political  and  governmental  sys- 
tems. along  with  an  awareness  of 
current  events,  supports  the  ability 
to  craft  copy  and  deliver  the  story 
There  is  no  industrv  in  which 
time  is  more  important  than  broad 


casting.  The  clock  rules  life  down 
to  the  second.  Copy  must  be  written 
and  delivered  to  conform  to  an 
inflexible  schedule.  Stones  must  be 
completed  on  deadline. 

There  are  several  opportunities 
for  those  who  might  not  be  attracted 
to  the  “public"  face  of  broadcasting. 
Technical  positions  such  as  camera 
person,  editor,  director  and 
technical  director,  lighting 
HR||  and  sound  person,  and 
lllll  graphics  designer  are  criti- 
WM  cal  to  routine  operations. 
HQ||  Other  more  sophisticated 
Hfli|  technical  positions  usually 
■fij  require  specific  training  in 
Rfl  electrical  or  computer 
engineering. 

^ Isually,  a quality  com- 
l munications  program  pro- 
' duces  graduates  who  meet 
the  essential  performance 
profile  and  also  possess 
k several  basic  technical 

skills  that  are  exceedingly 
_ helpful  in  entry -level  posi- 
✓ >:  tions.  It  is  not  uncommon 

N / jr  for  small  cable  systems-a 
place  where  mans  new 
.,V„.  graduates  begin  their 
. if„..  careers-to  require  a per- 
son to  find,  produce, 
write,  shoot,  and  edit  a 
story  without  any  assistance. 

In  seeking  a quality  comnnmica 
uons  program,  students  should  con- 
sider curriculum,  faculty,  facilities, 
internship  affiliations,  and  reputation 

Curriculum 

The  curriculum  should  be  a 
course  ol  study  that  emphasizes 
strong  written  and  oral  skills 
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For  program  producers  and 
on-air  talent , it  is  absolutely 
necessary  to  reason  clearly  and 
write  skillfully  and  quickly. 

The  importance  of  these  skills 
cannot  be  overemphasized. 


Hispanic  students  who  wish  to 
work  in  Spanish  should  seek  fur- 
ther development  of  their  language 
presentation  skills  through  cus- 
tomized coursework. 

Training  in  production  tech- 
niques is  integral  to  professional 
development.  Essentially,  there  is 
no  difference,  except  language,  in 
recording  or  editing  programming 
in  an  English  or  Spanish  environ- 
ment. Students  who  develop  a num- 
ber of  technical  production  profi- 
ciencies are  generally  more  attrac- 
tive to  the  prospective  employer. 

Coursework 

Coursework  that  develops  a 
basic  understanding  of  govern- 
ment. politics,  science,  business, 
and  the  arts  is  essential  for  the 
development  of  a basic  cultural  lit- 
eracy. This  is  not  necessarily  a 
direct  part  of  the  communications 
program.  Students  must  develop 
the  habit  of  reading  several  news- 
papers a day.  In  the  case  of  those 
who  seek  to  work  in  the  Spanish 
environment,  it  is  essential  that  the 
local  Spanish-ianguage  dailies  be 
consumed  with  vigor. 

Faculty 

It  is  clearly  impossible  for  those 
who  have  never  been  in  the  pres- 
surized. deadline-a-minute  world 
of  commercial  broadcasting  to 
instill  in  students  the  sense  of 
urgency  needed  for  success.  The 
communications  faculty  should  be 
balanced  between  those  with  strict- 
Iv  academic  preparation  and  those 
with  a combination  of  industry 
experience  and  academic  back- 
ground In  many  cases,  programs 
retain  local  broadcasters  as 
adjunct  faculty. 

Facilities 

Equipment  should  he  viewed  as 
.ui  essential  Iaboratorv  in  which  stu- 
dents can  learn  the  art  and  craft  of 
communications.  Departmental  facil- 
ities should  reflea  the  current  Indus - 
in  standards  In  die  broadcast  area. 


students  should  be  able  to  access 
equipment  eaiiy  on  in  their  academ- 
ic program  and  not  he  forced  to  wan 
until  their  senior  year  to  learn  criti- 
cal skills  such  as  editing. 

On-campus  Opportunities 

Students  need  to  actively  seek 


out  positions  at  the  campus  radio 
and  TV  facilities  in  order  to  refine 
skills  taught  in  class.  Participation 
in  campus  media  can  accuratclv 
replicate  the  performance  pressure 
experienced  in  the  commercial 
world.  Further,  a student  will  be 
able  to  present  a prospective 
emplouT  with  a demonstration 
reel”  of  air  performance  or  produc- 
tion prowess  Manv  successful 


broadcasters  today  directly  credit 
experience  gained  in  campus 
media  with  success  in  the  industry. 

Internships 

Internships  are  often  the  most 
direct  pathway  for  learning  and 
employment.  Carefully  monitored 


internships  give  students  the  per- 
sonal experience  in  the  industry  as 
well  as  an  opportunity  to  demon- 
strate their  newly  acquired  skills  to 
a prospective  employ:  in  some 
cases  it  ts  possible  for  siudents  to 
complete  one  or  more  internships 
during  a course  of  study  For  those 
who  seek  a career  in  the  Spanish 
media,  and  the  non-name  speaker, 
an  internship  can  be  particular!) 


valuable  for  perfecting  writing  and 
speaking  skills. 

Program  Reputation 

Finally,  the  reputation  of  a pro- 
gram must  be  evaluated.  'What  have 
friends  and  acquaintances  report- 
ed? Are  graduates  placed  in  indus- 
try positions?  Are  the  students  and 
staff  friendly?  Is  there  evidence  of 
meaningful  student  production  in 
the  campus  media?  is  there  oppor- 
tunity to  train  in  both  languages? 

Broadcasting  is  a business.  It 
depends  on  time  sales  to  generate 
revenue  and  bring  a profit. 
Although  not  generally  emphasized 
in  communications  programs,  the 
sales  and  marketing  component  of 
the  broadcast  industry  can  provide 
the  ambitious  with  lucrative  and 


transportable  careers. 

The  extraordinary  growth  of  the 
Hispanic  marketplace  has  provided 
the  groundwork  for  successful 
Spanish-ianguage  media  And  that 
media's  success  has  created  won- 
derful opportunities  in  this  last  year 
before  the  turn  of  the  century  for 
students  who  are  willing  to  pursue 
higher  education  and  work  hard. 
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Pact  with  IBM  Reinforces  Hi-Tech  Prominence 


BY  ROGER  DE1TZ 


Indiana  University  at  Bloonunuion  aaain  has  been  ranked  as  one  o! 
the  nations  "most  wired"  universities.  lb-tore  vou  equate  ■! \c  a-rn. 
'•most  wired”  with  rambunctious  extracurricular  student  activities, 
think  again.  In  today  's  world  i A computer  based  education,  i.om 
wired"  is  actually  a good  thing,  lor  the  third  year  -n  a row.  Indiana 
University  at  Bloomington  is  ranked  second  in  )ahoo!  Internet  Life 
magazine's  survey  of  the  nations ' most  wired"  universities.  This  year 

IUB  is  ranked  ninth  overall.  t j 

The  survey  categories  included  computer  availability  ano  descrip- 
tion, undergraduate  personal  computer  use.  e-mail  use  and  auess. 
Web  space  use  and  access,  networking.  decree  and  distance  a-arnme. 

and  educational  and  administrate  use. 

IUB  President  Myles  Brand  puts  the  mahest  pr:ontv  on  ail  aspects 
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of  Indiana  University  at  Bloomingtons  computer  preparedness.  Since 
the  inception  of  the  Yahoo!  survey,”  says  Brand.  "Indiana  University 
has  consistendy  been  ranked  among  the  very  top  of  the  nations  public 
universities.” 

"This  recognition  is  a matter  of  great  pride  for  the  University.*  he 
says.  "But  more  importantly,  it  sends  a message  to  IUB  students  that 
their  technology  environment  is  among  the  best  in  the  nation. 

IUB  Vice  President  for  Information  Technology  and  Chief 
Informauon  Officer  Michael  McRobbie  adds.  "These  consistently  top 
rankings  assure  us  that  year  after  year  IUB’s  technology  landscape 
remains  at  the  forefront"  McRobbie  agrees  with  President  Brand  that 
the  continuing  changes  the  school  is  making  to  IUB’s  information  tech- 
nology environment  keeps  IUB  at  the  very’  top  of  the  academic  institu- 
tions in  the  nation.  "When  students  graduate  from 
IUB.  they  will  be  among  the  nations  most  technolom- 
tally  savvy  graduates,  prepared  to  compete  in  an 
increasingly  technological  world,"  he  says. 
f>  V K For  giving  university  students  every  technological 

La  advantage  in  a computer-driven  world  that  continues 

1 I to  become  more  and  more  complex.  The  Hispanic 
Outlook  honors  Indiana  University,  and  its  campus 
mP|  ll'-Bloommgion.  for  its  'utting-edge  efforts. 

That's  only  the  beaming.  In  May,  Indiana 
* ’ PjpB  Universitv  at  Bloomington  and  IBM  announced  a Ui- 

reaching  agreement  to  upgrade  I Us  information  tech 
SB  nology  infrastructure  and  collaborate  on  punt 
H research  projects.  As  part  of  the  agreement.  IUB  will 
make  significant  acquisitions  of  IBM  hardware  and 
,*  • ' software  The  agreement  applies  to  three  areas  idenn  - 

1 bed  in  IUB’s  Information  Technology  Strategic  Plan  as 

f!§H  critical  to  the  University's  future  technology  and 
research  capabilities  massive  data  Moraee.  Miper- 
computing,  and  the  platform  for  IUB’s  central  uilor- 
mation  s\m<  ms 


Honor  Roll  Facts  in  Brief 


Myles  Brand  Indiana  O'  e-s  v.  oresicere. 


The  agreement  “will  make  a major  contribution  to  our  goal  of 
leadership  in  information  technology,”  observes  President  Brand.  We 
believe  that  the  ability  to  manage  and  store  information  assets, 
whether  for  research  cr  administration,  as  effectively  and  efficiently  as 
possible  will  be  vital  to  the  leading  universities  of  the  future,  and  IUB’s 
relationship  with  IBM  will  ensure  that  we  lead  in  the  crucial  areas. 

Mark  Elliott,  general  manager.  Marketing.  Engagement  and 
Business  Development,  IBM  Global  Services,  says  that  from  lus  per- 
spective, “universities  are  moving  from  business  as  usual  to  e-busi- 
ness.  IBM  is  looking  forward  to  working  with  1UB,  one  of  the  country  s 
great  research  universities,  to  help  it  manage  its  informauon  assets 
effectively  for  competitive  advantage." 

Last  year.  Indiana  University  at  Bloomington  was  chosen  as  the 
home  for  the  Abilene  network  operauons  center.  Unveiled  by  Vice 
President  Gore.  Abilene  is  an  Internet  backbone  network  for  research 
and  education,  developed  by  the  University  Corporation  for  Advanced 
Internet  Development  (UCAID).  The  center  will  provide  comprehensive 
network  management  services  for  all  physical  and  operational  aspects 
of  the  Abilene  network.  A state-of-the-art  center  will  be  critical  to  the 
deployment  of  the  advanced  networking  initiatives  and  services  that 
are  the  focus  of  the  IntemeU  protect. 

“UCAID  is  excited  to  have  the  expert  team  at  Indiana  Universitv 
providing  the  operational  support  cruaal  to  the  success  of  the  Abilene 
network,”  said  Terry  Rogers,  Abilene  protect  director.  He  aLso  noted 
that  "IUB  is  superbly  qualified  to  lead  the  dav-to-dav  operauons  of  a 
network  supporting  Universitv  researchers  and  educators  as  thev 
develop  and  deploy  advanced  applications  and  services. 

Indiana  University  at  Bloomington  is  one  of  the  oldest  'iJie  univer- 
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Indiana  Universitv-  at  Bloomington 

LOCATION 

Undergraduate  AdnJssions 
300  North  Jordan  Avenue 
Bloomington.  IN  47-i08 
(812)  855-0661 

ESTABLISHED 
1820 


ENROLLMENT 
35,600 

HISPANIC  ENROLLMENT 
510  undergraduates 

DEGREE  OFFERINGS 
Bachelor's 
Master’s 
Doctorate 
Professional 

TUITION  AND  FEES 

$2,106  per  semester  for  residents 

(fees  include  Activity.  Health  Center,  and  Technology) 

FACULTY 

1,614  (36  are  Hispanic) 

SEVERAL  DEGREE  PROGRAMS 

Business 

Journalism 

Library  and  Informauon. .Science 

Music 

Optometry 

Public  and  Environmental  Affairs 

NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 
Latinos  Unidos 

Latino  Law  Student  Association 
IDIOMA 

INTERNET  ADDRESS 

www.indiana.edu 


sities  in  the  Midwest  Founded  in  1820.  oniv  four  vears  after  Indiana 
achieved  statehood,  it  has  grown  to  include  eight  campuses.  The  resi- 
dential campus  at  Bloonuncton  and  th.  urban  campus  at  Indianapolis 
.ire  the  largesi  Others  are  iocateu  at  South  Bend.  Garv.  Fort  Wavne. 
Kokomo.  Richmond,  and  New  Mharo  courses  are  ottered  in  (.oiumbus 
and  Elkhart,  and  at  manv  otner  sites 
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More  than  80  percent  of  Indiana*  population  lues  within  a ■><)- 
mile  radius  of  a campus.  With  an  enrollment  of  86.352  students  taking 
938,186.5  credit  hours  last  spring  on  its  eight  campuses.  Indiana 
University  ranks  as  one  of  the  largest  insututions  of  higher  education 
in  the  United  States.  Bloomington  is  the  oldest  and  is  considered  the 
flagship  residential  campus. 

Known  for  its  physical  beauty,  the  1.859-acre  Bloomington  campus 
is  set  in  the  rolling  Hills  of  southern  Indiana.  Cultural  and  social  activ- 
, ities  abound  There  are  hundreds  of  student-run  clubs  to  choose  from. 

1 and  more  than  900  musical  events  are  held  each  year.  An  outstanding 
faculty  recruited  from  all  comers  of  tire  globe  has  developed  a reputa- 
tion for  great  research  discoveries  that  have  broadened  knowledge  in 
many  areas.  The  University  libraries,  with  25  million  holdings,  support 
the  work  of  distinguished  faculty'  in  areas  such  as  the  humanities,  for- 
*'  eign  languages,  and  the  social  sciences  as  well  as  all  the  sciences.  In 
. laboratories  where  the  focus  is  biology,  chemistry  and  physics  as  well 
■ as  other  science  departments,  researchers  are  engaged  in  working  at 
1 the  frontiers  of  knowledge.  Guggenheim  Fellowships  have  been  award- 
! ed  to  155  Bloomington  faculty  members.  Total  full-time  faculty  at 
Bloomington  for  the  academic  year  1908-1999  numbers  1.6k.  Of  this 
number,  478  are  female.  Of  the  total  group  of  faculty,  5t>  are  Hispanic. 

57  are  African  American,  80  are  Asian,  and  3,  Native  American. 

‘ More  than  5,000  course  offerings  provide  a wealth  of  academic 
opportunity  while  an  extraordinary  variety  of  lectures  and  seminar> 
complement  classroom,  laboratory;  and  studio  activity'.  The  l niversity 
| Theatre,  the  Art  Museum,  and  the  Musical  Arts  Center  serve  as  major 
i resources  for  the  University’s  programs  in  performing  and  fine  arts, 
j U.S.  News  and  World  Report  has  ranked  Indiana  University  - 
j Bloomington  among  the  top  15  public  universities  in  academic  reputa- 
\ Gon.  In  1996,  Johns  Hopkins  University  Press  rated  IUB  eighth  in  the 

| nation  among  public  universities,  based  upon  the  research  and  schol- 

I ariy  achievements  of  its  faculty.  In  other  studies.  55  of  the  University  s 
* undergraduate  and  graduate  programs  have  been  ranked  among  the 
j top  20  in  their  respective  disciplines.  The  schools  of  Business. 

Journalism,  Library  and  Information  Science.  Music.  Optometry,  and 
! Public  and  Environmental  Affairs  at  IU-BIoomington  are  ranked 
among  the  top  five  in  the  nation  m their  respective  disciplines. 
i The  total*  number  of  undergraduates  at  IU-Bloomington  is  2 .826 
with  graduate  students  adding  7,"7T  for  a total  of  35.600.  Among 
1 degree-seeking  undergraduates,  there  are  510  Hispanics,  1.052  African 
Americans,  77  Native  American  or  Alaskan  Native,  "86  .Asian  or  Pacific- 
Islander,  and  757  nonresident  aliens. 

\ A number  of  student  associations  represent  Hispanic  students  on 
campus.  Latinos  Unidos  of  Indiana  University  (LlIU)  was  established 
’ in  1979  by  a group  of  IUB  students  with  the  purpose  To  promote  the 
identity  and  unity  of  Latino  students  through  intellectual,  cultural,  and 
social  growth  and  to  increase  Latino  visibility  and  involvement  in  cam- 
i pus  and  community  activities.”  The  group  is  open  to  all  students 
enrolled  at  TUB  and  includes  up  to  60  Latino  and  non-Launo  members 
a year.  The  members  attend  biweekly  meetings  at  the  U Casa/Latino 
Cultural  Center.  Members  vote  on  issues,  promote  and  coordinate 
events,  participate  in  annual  conferences,  and  help  with  fund-raisers 
Latinos  Unidos'  annual  events  include  Parents  Weekend.  Sportfest.  and 
ThsteofLaCasa. 

There  is  also  a Puerto  Rican  Student  Association  founded  to  pro- 
mote academic  achievement  and  social  and  cultural  enrichment  and 
to  educate  the  community  about  Puerto  Rico.  Gamma  Phi  Omega  is  a 
sororitv  founded  in  1991  at  IU-Bloomineton  It  is  Indiana*  first  nation- 


al Hispanic-oriented  sorority.  The  Alpha  Chapter  is  based  upon  the 
principles  of  ‘cultural  awareness,  academic  excellence,  sisterhood, 
and  community  service.”  The  group  has  dedicated  itself  to  fostering 
Latino  pride  and  excellence." 

A Latino  Law'  Student  Association  (LLSA)  represents  Hispanics  at 
Indiana  University  Law  School  and  provides  a forum  for  the  exchange 
of  ideas  and  peer  support.  LLSA  activities  include  the  representation  of 
Latino  law  school  interest  in  the  Law  School  administration  and  the 
University,  recruitment  of  Latino  law  applicants  from  various  parts  of 
the  country,  and  annual  attendance  at  the  national  Hispanic  Bar 
Association.  LLSA  also  works  toward  the  retention  of  Latino  law  stu- 
dents through  tutorial  sessions  and  through  the  presentation  of  speak- 
ers proriding  insights  into  the  present  and  future  role  of  Latino  attor- 

The  Theta  chapter  of  Sigma  Lambda  Beta,  based  upon  “brother- 
hood. scholarship,  service,  and  cultural  awareness,”  was  colonized  at 
IU-Bloomington  in  1989.  Sigma  Lambda  Gamma  sorority  promotes 
“the  standards  of  excellence  in  morality,  ethics,  and  education,  and 
works  to  serve  the  needs  of  all  people  by  distributing  information 
about  the  diverse  culture  we  all  share.  IDIOMAwas  founded  to  bring 
together  students  of  all  ethnicities,  genders,  and  ages  under  a common 
language.  Meetings  provide  an  opportunity  for  members  to  get  togeth- 
er biweeklv  to  build  upon  their  Spanish-speaking  abilities  in  an  infor- 
mal setting-by  talking  Spanish.  All  levels  of  Spanish  are  welcome. 
IDIOM  A encourages  peer  support  and  assistance  in  strengthening  oral 

IU-Bloomington,  a Big  Ten  member,  has  a varsity  basketball  coach. 
Bob  Knight,  who  is  noted  for  enthusiastic  leadership  of  his  hardwork- 
ing plavers.  President  Myles  Brand  displays  the  same  enthusiasm  in 
leading  his  university  to  excellence  in  every  area-from  computer  use 
to  encouraging  participation  by  students  of  all  backgrounds.  He  sums 
up  the  IUB  experience:  “At  Indiana  University,  our  commitment  to 
excellence  is  at  the  heart  of  all  that  we  do.  Whether  in  the  classroom, 
where  students  arc  exposed  to  the  finest  faculty  in  the  world,  in  the 
laboratory',  where  we  are  pushing  forward  the  frontiers  of  knowledge, 
or  in  creative  endeavors  of  all  forms,  good  enough  will  never  be  good 
enough.  At  IU.  we  open  wide  the  doors  of  opportunity  and  encourage 
our  students  and  facultv  to  be  the  very  best  that  they  can  be." 
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to  Tell  Latino/a  Success  Stories 


by  Ted  Oviatt 


Dr.  Felix  M. 
Padilla , a 
Long  Island 
University 
professor  of 
sociology, 
founded  the 
journal  in 
the  fall  of 
1988  as  part 
of  what  he 
calls  i(our 
struggle  to 
be 

recognized” 


Ions  ago,  I read  a dis- 
turbing story  about  two 
ierto  Rican  students 
who  are  going  through 
their  educational  experience  with 
very  little  support  from  the  system. 
The  author's  point  was  that  these  two 
young  women,  because  of  their  cir- 
cumstances. have  had  to  redefine 
what  it  is  to  “be  successful.'*  Endowed 
with  considerable  advan- 
tages both  in  intellect  and 
courage,  they  nevertheless 
faced  some  intimidating 
obstacles  in  the  academic 
world.  They  ha\e  achieved 
success  in  school,  but  they 
are  especially  proud  of  what 
they  have  accomplished  in 
their  lives  outside  of 
school-without  much  help 
from  tlie  rest  of  us. 

For  the  past  eighteen 
years,  most  of  my  students 
have  been  Latino,  and  1 
warm  to  success  stories, 
especially  those  of 
Spanish-speaking  young- 
sters who  have  triumphed 
over  any  combination  of 
restrictions,  including 
poverty  dysfunctional  fam- 
ilies. monolithic  educa- 
tional bureaucracies,  and 
cultural  conflict.  What  shocked  me 
as  a teacher  was  that  the  first 
young  woman,  a college  student, 
can  name  no  teacher  from  her  high 
school  whom  she  considered  help- 
ful; and  the  other— still  in  high 
school-has  found  only  one.  her 
tenth  grade  math  teacher,  consid- 
ered “mean"  because  of  high 
expectations  This  “mean  teacher 


continues  to  tutor  the  student,  who 
is  no  longer  in  her  class. 

Is  it  possible  that  a school  sys- 
tem. knowing  that  minority  stu- 
dents feel  abandoned  by  the  adults 
therein,  turns  a deaf  ear  to  their 
pain? 

It  is  much  more  likely  that  the 
faculty,  the  administration,  and  the 
electorate  in  such  a situation  are 


all  equally  unaware  of  their  failure 
to  serve  these  students  from  differ- 
ing backgrounds  and  with  differing 
\alues. 

The  story  of  the  two  young 
women  who  have  “made  if  despite 
some  of  us.  written  by  Elizabeth 
Eapifali.  a doctoral  student  at  the 
University  of  Massachusetts, 
appears  in  a special  winter  edition 


of  the  Latino  Studies  Journal 
which  comes  from  the  C.W.  Pos 
Campus  of  the  Long  Islam 
University.  Dr.  Felix  M.  Padilla,  j 
Post  professor  of  sociology,  found 
ed  the  journal  in  the  fall  of  1988  a 
part  of  w hat  he  calls  “our  struggle 
to  be  recognized." 

The  plight  of  the  two  Puertt 
Rican  students  is  just  one  exampli 
of  an  issue  that  needs  to  bi 
recognized  by  all  of  ou 
schools  and  communities 
Not  the  kind  of  story  oftei 
found  in  mainstream  jour 
nals.  it  is.  however,  typical  o 
the  humane  and  personal 
ized  style  of  the  journal* 
founder. 

This  winter  edition 
under  the  guidance  of  gue< 
editor  Dr.  Carol  Mullen  c 
Auburn  University,  is  devote* 
to  the  theme,  “Rememberin 
to  Tell  Success  Stories  c 
Latino/a  Identity."  at  th 
same  time  exploring  the  pos 
sibiiity  of  different  defini 
tions  of  success  for  student 
with  differing  values.  It  i 
clear  to  see,  in  the  spnn 
issue  also,  the  commonalit 
of  topics  that  are  ail  ele 
ments  of  the  Latino  struggl 
to  see  special  concerns  recognize 
and  then  addressed.  The  reade 
will  find  there  thoughtful  article 
about  “future  prospects  of  th 
Latino  population  in  the  Unite 
States,"  measuring  the  “cultun 
awareness  ‘ of  a school,  the  role  < 
‘social  activism"  in  the  determim 
tion  of  ethnic  identity,  strategic 
Mexican  mothers  use  in  instructir 


1525 


their  children,  and  an  innovative  approach  to  the 
teaching  of  Mexican  history  and  culture. 

Most  mainstream  lournals.  Dr.  Padilla  found 
during  the  '80s,  simply  did  not  emphasize  the 
Latino  experience:  or  when  they  did.  the  focus 
was  placed  on  the  academic  rather  than  the 
human  aspects.  One  revealing  incident  gave  Dr. 
Padilla  and  his  colleagues  an  extra  push  to 
launch  the  fledgling  tournal.  A colleague  whom 
Padilla  considered  an  outstanding  sociologist 
and  a particularly  canng  individual,  had  an  arti- 
cle rejected,  presumably  because  its  topic,  which 
bore  directly  upon  the  “Latino  experience, 
would  not  appeal  to  the  mainstream  readers 
Feeling  discouraged  and  humiliated,  the  writer 
declared  that  he  'would  never  again  submit  for 
publication." 

Padilla  charged  forward  ' so  as  not  to  lose 
the  richness"  such  a man  could  bring  to  those 
who  need  to  hear  the  message.  He  wanted  to 
create  an  instrument  that  would  serve  both  as  a 
forum  for  important  ideas  and  as  an  opportuni- 
ty for  voices  to  be  heard  that  might  otherwise 
be  lost,  it  would  be  a greater  effort.  Padilla 
says,  “to  give  a legitimacy  to  our  work." 

Padilla  himself  knows  something  about  not 
being  heard.  Coming  to  the  States  from  Puerto 
Rico  at  age  13  with  his  working-class  parents, 
he  was  not  seen  as  a college  prospect  by  his 
teachers.  He  lived  what  he  calls  a “life  of 
silence''  throughout  much  of  high  school 
because  he  didn't  understand  what  was  being 
said  around  him.  There  were  neither  bilingual 
nor  ESL  classes.  His  motivation  came  from  a 
dream  of  playing  high  school  baseball  and  then 
being  discovered  at  age  18  by  major  league 
scouts.  Since  that  did  not  happen,  he  turned  his 
high  school  education  into  a college  experience 
and  ended  up  as  a high  school  teacher 
Concerned  that  very  little  real  learning  was  tak- 
ing place  there,  he  took  on  a task,  the  difficulty 
of  which  only  those  who  have  done  it— and  their 
spouses-can  know:  while  teaching  full-time,  he 
went  for  his  Ph  I).  so  that  he  could  teach  in  col- 
lege. where  hopefully  learning  would  he  valued 
more  than  what  he  had  observed  at  the  sec- 
ondary level.  His  father  died  before  Padilla 
became  a professor  but  nevertheless  took  pride 
in  introducing  his  son  as  hcvnsiado 

Thus  the  journal's  founder  is  himsell  a sue 
cess  story  and  it  is  important  that  such  stone*' 
he  passed  on  to  Latino  youth  In  selecting  “suc- 
cess stories  as  the  theme  of  her  guest -editor 
edition  of  the  journal.  Mullen  tells  us  that  stories 
of  Latino  success  are  nnlv  on  the  verge  of  being 


heard."  Latino  culture  has  been  neglected  until 
recently."  Typically.  Mullen  contends,  both  Launo 
studies  and  scholarly  research  emphasize  strug- 
gle. challenge,  and  failure-not  success.  Although 
it  is  true  that  “drug  and  alcohol  use  is  overrepre- 
sented  within  ill-educated,  impoverished 
Latino/a  urban  communities."  Mullen  neverthe- 
less reminds  us  of  the  need  for  hope  to  balance 
young  LatinosVas'  view  of  the  world. 

After  eighteen  years  at  an  inner-city,  predom- 
inantly Latino  high  school,  on  my  first  day  each 
year.  I set  about  the  task  of  dispelling  the  myth 
of  limitations  that  holds  so  many  of  our  students 
back.  1 don't  fudge  the  huge  number  of  dropouts 


who  quit  without  giving  school  or  teachers  a 
chance,  but  l hit  my  ninth  graders  especially 
and  older  students  too,  hard  with  success  sto- 
nes" from  our  school  that  show  that  the  oppor- 
tunities really  are  there-for  evervone-when  stu 
dents  "do  it  right."  \ little  time  spent  bragging 
about  our  perennial  successes  in  cross-country, 
soccer,  \cademic  Decathlon,  forensics,  band 
drill  team.  ROIC,  competitions,  college  accep- 
tances, and  scholarship  awards  is  well  worth  it  if 
we  can  point  the  rookies  toward  success  instead 
of  the  more  stereotypical  dropping  out 

One  of  mv  first  assignments  each  Juh  (were  a 
twelve-month  school)  is  to  read  an  article  1 wrote 
[Hisfiamc  Outlook.  Ian  ’4)~  \menca  the 
beautiful  ) about  seven  of  our  graduates  who  in 


umphed  over  obstacles.  Alter  discussion,  my  stu 
dents  write  about  someone  they  know  who  simi- 
larly beat  the  odds. 

Like  Padilla.  Mullen  did  not  travel  an  easy 
road  to  the  Ph.D.  American  Indian/Irish  women 
are  rare  m our  graduate  schools!  Immigrating  to 
the  t'.S.  from  Canada,  she  went  through  her  own 
"phase  of  alienation."  drawing  support  from 
Latinas  and  other  “politically  disenfranchised 
females"  with  whom  she  was  working. 
Characterizing  herself  as  “a  bicultural  female 
from  a low  socioeconomic  background  who  is 
the  first  in  her  family  to  have  a formal  education 
past  grade  twelve."  she  is  keenly  aware  of  the 
struggle  to  have  ones  voice  and  story  heard, 
“particularly  in  higher  education." 

Mullens  articles  show  that  adults  as  well  as 
teenagers  need  to  experience  the  hope  that  is 
rooted  in  a belief  in  themselves,  their  unique 
ability  to  contribute,  the  richness  of  their  her- 
itage. and  even  their  abiiitv  to  change.  Her  first 
article  in  the  journal  pursued  paths  of  success 
with  a much  more  difficult  population  than  our 
high  school  students.  She  reports  on  her  work 
with  Latina  inmates  in  a rural  Florida  correc- 
tional facility  via  an  arts-based  educational  pro- 
gram. Hav  ing  declared  her  interest  in  “the  polit- 
ically disenfranchised,  who  have  a powerful 
story  to  tell  of  human  struggle  and  growth,"  she 
writes.  “Artistic  development  was  aimed  at  an 
intensive  process  of  self-expression,  community 
participation,  and  identity  transformation."  The 
hoped-for  change  would  produce  “a  new  evolv- 
ing self  immersed  in  forces  of  creativity,  com- 
munitv.  and  well-being."  This  incarcerated 
female  population,  she  points  out.  is  new  terri- 
tory for  the  researcher.  Mullen  believes  in  and 
draws  from  “the  storytelling  and  therapeutic 
povvcs  of  Lati nos/as  and  their  potential  to 
transform  politically  disenfranchised  elements 
in  society  and  organizations" 

Because  Mullen's  subject  group  was  general- 
ly from  "barrio  underclass  families.'  her  find- 
ings have  implications  for  drug  use  and  gang 
participation  as  well,  for  example,  she  found 
that  gang  lineage  often  produces  a certain  sta- 
bilitv  that  can  promote  “its  lifesty  le  into  the  sec 
ond  generation."  This  is.  of  course,  not  the  kind 
of  stability  that  will  be  useful  to  society,  so  we 
must  entice  our  young  people  with  stories  that 
show  there  is  a better  way 

Another  contributor  to  this  special  issue. 
Patriua  (kindara,  is  an  associate  professor  at  the 
t mversitv  of  Californta-Davis.  and  author  o!  a 
hook  entitled  Over  the  Ivy  Walls  The 
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Educational  Mobility  of  Lou- -Income  Chicanos 
(Sl'N\  Press,  !lW ) Of  success  stories,  ''he 
writes  that  they  “ ..provide  not  only  models  of 
people  who  have  made  it.  but  they  also  engender 
in  children  a sense  of  hopefulness  which  might 
otherwise  be  absent  in  their  lives.. ..The  most 
critical  intervention  a parent  can  make  to  break 
a cycle  of  low  achievement  is  the  alteration  of 
aspirations  and  the  introduction  of  a sense  of 
hopefulness  based  on  tangible  e\i deuce  of  peo- 
ple like  us’  who  make  it.” 

Supporting  Mullen’s  point  that  research  on 
success  among  Latinos  is  in  its  infancy,  Gandara 
writes.  "Very  little  is  known  about  strategies  that 
families  use  to  promote  high  achievement 
among  Latino  children  because  so  much  of  the 
literature  has  focused  on  acade- 
mic failure  among  this  popula- 
tion.” 


explains.  Low  income  and  minority  students, 
because  they  come  to  school  without  the  status 
characteristics  of  the  middle  and  upper  classes, 
are  assigned  to  the  lower  tracks  and  groups  in 
school  where  they  can  be  remediated.’  Higher 
status  students  are  placed  in  the  upper  tracks 
and  the  faster  reading  groups  where  they  can 
fulfill  the  prophecy  of  their  more  moneyed  and 
educated  heritage." 

The  idea  throughout-from  Padilla's  initial 
concept  to  the  highly  relevant  issues  presented 
in  the  1999  winter  and  spring  publications-has 
been  to  remove  or  break  down  these  barriers 
through  the  sharing  of  information:  informing 
students,  identifying  needs,  and  occasionally 
making  changes  in  "the  system.” 


More  is  known  about  the 
stumbling  blocks  to  a family's 
dreams  for  its  children. 

Gandara  reports  that  teens  from 
groups  that  “find  themselves  in 
the  l.S.  through  slavery.  con- 
quest. or  colonization”  often 
regard  high  achievement  in 
school  as  ‘acting  White"  and 
therefore  undermine  their  own 
chances  through  negative 
behavior.  ‘Latino  students  who 
‘choose’  to  join  gangs,  drop  out 
of  school,  and  otherwise  reject 
the  social  norms  of  \XMe  sou- 
uty  are  a classic  example  of 
oppositional  behavior...  In  this 
way  they  cooperate  in  creating 
their  own  dismal  situation  as  an  act  of  defiance 
against  a culture  they  perceive  as  oppressive" 
Others  whose  backgrounds  reflect  the  family's 
historic  arrival  b\  choice  are  more  likely  to  take 
advantage  of  the  opportunities  to  improve  their 
lot  through  schooling  m spite  of  ‘discrimination 
and  other  barriers  facing  newcomers.” 

\s  evidenced  by  the  struggles  of  the  two 
Puerto  Rican  students  mentioned  at  the  start  of 
this  piece,  some  barriers  facing  darker-  skinned 
minorities  are  erected,  wittingly  or  unwittingly, 
hv  school  systems  themselves.  One  such  harrier 
can  be  the  policy  of  tracking,  the  values  of  which 
have  long  been  debated  with  or  without  discrim- 
ination Gandara  cites  an  article  b\  Hugh  Mehan 
in  the  Harvard  Educational  Renew  » Iirxi 
describing  what  happens  when  the  practice  ol 
tracking  is  combined  with  discrimination  she 


Kennedy 


Emilio  Rendon,  a doctoral  candidate  at  Texas 
\&M  University,  contributed  a study  in  “Creating 
Successful  Opportunities  for  Latinos/as  in 
\cademia.”  He  advocates  cooperation  as  a sine 
qua  non  of  Latino  success,  especially  because 
the  Laiino/a  persona...often  favors  a cooperative 
rather  than  a competitive  modus  openmdi.”  1 con- 
tend that  if  Latinos’/as’  educational  opportunities 
are  to  multiply,  in  both  quantity  and  quality,  sim- 
ply marching  and  proclaiming  “Viva  la  raza.”  or 
dancing  the  wonderful  cumbias.  polkas,  and  sal- 
sas  so  precious  to  our  culture  is  not  enough. 
Substantial  steps  need  to  be  undertaken  to 
become  one  another's  advocates  for  personal, 
professional,  and  academic  development,  rather 
than  behaving  as  though  academic  achievers  suc- 
ceed entirely  on  their  own. 

Rendons  research  contains  some  revealing 


“ We  have  asked  the  people  of 
our  urban  ghettos  [and  our 
barrios]  to  the  breakfast  of 
hope , hut  the  supper  of 
fulfillment  we  eat  without 
then i’ 

ROBERT  F 


responses  from  Latinos  regarding  important 
factors  in  their  doctorate  completion:  one. 
urgency  to  finish  due  to  having  opportunities 
denied  other  family  members:  two.  a mentor 
who  awakened  an  intellectual  potential  and 
curiosity  within  the  respondent:  three,  a mentor 
who  helped  the  respondent  deal  with  academic 
insecurities:  four,  a mentor  who  acted  as  a 
guide  into  a new  and  often  alien  environment 
at  predominantly  White  universities;  five, 
respondents  who  took  risks  in  choosing  non- 
traditional  areas  of  study:  six,  respondents  who 
believed  a doctorate  was  essential  for  an  acad- 
emic career  to  later  assist  other  Latinos/as  to 
earn  their  own  doctorates:  and  seven,  friends, 
family,  and  peers  who  encouraged  and  support- 
ed respondents  toward  the 
doctorate. 

Note  the  absence  of  money 
as  a goal,  and  the  frequent 
recognition  of  the  role  of  peo- 
ple who  helped-friends.  family, 
and  mentors. 

Rendon  urges  Latinos  and 
Latinas  to  go  where  others  have 
not  ventured  before,  and  he 
asks  those  who  guard  so  jeal- 
ously the  gates  to  opportunity  to 
cooperate  in  opening  up  the 
possibilities  that  will  develop 
talent  otherwise  lost  to  our 
nation.  He  quotes  the  late 
Robert  F.  Kennedy,  speaking  at 
an  NAACP  meeting  in  1966:  “We 
have  asked  the  people  of  our 
urban  ghettos  [and  our  bar- 
rios] to  the  breakfast  of  hope, 
but  the  supper  of  fulfillment  we  eat  without 
them.  Breakfast  has  long  ago  been  eaten,  and 
hunger  walks  the  streets  It  is  time  to  make 
room  at  the  table.” 

Hopefully  the  powers  that  be  at  the  universi- 
ties of  Texas  and  California  will  read  the  righi 
journals  and  make  room  at  their  table  in  spite  ol 
the  absence  of  affirmative  action  as  a facilitator 
Hopefully,  too.  the  work  of  Dr.  Padilla  and  con- 
tributors to  his  Latino  studies  Journal  will 
influence  all  our  schools  to  make  room  at  theii 
table-for  everyone. 
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BY  JEFF  SIMMONS 


Luis  Alvarez. 


PRESIDENT  AND 


GRADUATE  OF  THE 


PROGRAM 


• a display  that  brings 
XI  Luis  Alvarez  much 


I lil\Pri(*e  twenty-nine 
JL  U kJframed  photographs 
that  adorn  a hallway  wall  around 
the  corner  from  his  high-rise  office 
in  midtown  Manhattan.  In  each 
one  stand  about  two  dozen  or  so 
men  and  women,  mam  minorin. 
most  in  their  early  50s 

Alvarez  points  to  one  class  pit  - 
Hire,  from  1<T2.  His  finger  aims 
toward  one  young  man,  and  he 
nonchalantly  says.  “That's  me" 
Then  his  eyes  quickly  dart  to 
another  wallhanging.  Like  a proud 
father,  he  describes  the  accom- 
plishments of  mam  of  the  assem- 
bled. all  graduates  of  a program 
out  which  he  has  presided  for  25 
\ears 

• you  really  should  come  to 
graduation,"  says  the  05-vear-okl 
grandfather.  ‘It's  very,  very  moving 
you  vee  this  real  transformation  of 
individuals.  And  that,  for  me.  is  the 
real  payoff." 

Alvarez  continues.  Mat  1 find 
particularly  rewarding  is  the  vast 
network  of  indiuduals  who  are 
highK  successful,  you  gel  a young 
person  who  comes  in  and  has 
mi nu*  basic  leadership  skills  and 
has  a commitment  but  is  unsure 
about  where  they  want  to  go.  what 
they  want  to  do."  He  pauses,  then 
adds,  and  \ou  see  them  blossom, 
almost  virtually  before  your  eves' 

This  transformation  has  been 
taking  place  for  three  decades 
through  the  National  l rhan/Rura! 
let  low  ship  Program,  which  has 
awarded  diplomas  to  close  to  Koo 
prospective  leaders  since  its  ltuep 


non.  It's  a program  that  matches 
fellows  with  mentors  who  already 
have  become  leaders  in  their  fields 
and  have  a wealth  of  experience  to 
share. 

“These  mentors  are  leaders  in 
their  own  right."  he  says.  'They’re 
running  huge  governmental  agen- 
cies: they  're  running  large  founda- 
tions and  commumtv-based  organ- 
izations" 

Armed  with  funding  from  the 
Ford  Foundation  and  Vale 
l mversity.  the  National  League  of 
Cities  and  l .S.  Conference  of 
Mayors  founded  the  nonprofit 
National  Urban  Fellows  Inc.  in 
1960,  aiming  to  become  the  ‘ pre- 
mier' national  leadership  develop- 
ment program  in  the  nation.  Its  off- 
spring now  serve  in  top  executive 
positions  in  the  Lnited  Slates. 
Puerto  Rico.  Africa,  and  Europe 

Alvarez  isn't  just  a cheerleader 
bv  virtue  of  his  position  as  presi- 
dent of  National  l rban  Fellows  Inc 
He's  also  a graduate  of  the  pro- 
gram. 

T was  actually  the  first  federal 
placement  in  PT1."  he  says,  sitting 
behind  his  desk  He  confides:  I 
thought  1 was  a hot  shot  Puerio 
Rican.  1 was  going  to  go  up  to 
Washington  and  make  it.  It  was  a 
revelation  because  1 never  had 
experience,  nor  did  I understand 
the  enormous  power  of  the  legisla- 
te e process " 

Over  the  subsequent  year. 
Alvarez  toiled  long  hours  with  his 
mentor.  Dan  Daviev  It  was  a 
hands-on  education  that  he  hasn't 
forgotten,  one  that  hundreds  of  fel- 
lows have  since  undergone 


Like  Alvarez,  each  fellow  spends 
k months  gaining  academic  and 
professional  experience.  Fellows 
Inc.  distributes  close  to  5.000 
applications  annually,  and  usually 
receives  a few  hundred  back  from 
applicants  seeking  to  enroll  in  the 
full-time  program.  From  there, 
about  OU  are  brought  in  for  inter- 
views 

Candidates  must  possess  strong 
leadership  and  academic  prowess, 
fine  interpersonal  and  problem- 
solving skills,  and  a strong  work 
ethic.  The  pool  is  winnowed  if 
applicants  don't  also  possess  at 
least  three  years  of  management 
and  administrative  experience  in 
the  private  or  public  sector,  are  not 
l . S.  citizens,  or  lack  a bachelors 
degree. 

Eventually  between  25  and  50 
fellows  are  chosen  and  then  must 
he  matched  with  mentors,  who  are 
senior  executives  and  accom- 
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plished  administrators  from  local.  Mate,  and  fed- 
eral governmental  agencies,  and  public  and  pri- 
vate institutions. 

Mentors  are  not  chosen  just  for  their  avail- 
ability but  also  because  they  are  willing  to  dip 
into  their  wallets.  They  are  charged  mO.ooo. 
which  pays  a fellows  $21,000  salary,  and  defrays 
academic,  travel,  and  relocation  expenses. 

Mentors  pore  through  resume  books  detail- 
ing each  applicant's  background  and  qualifica- 
tions and  then  note  lf  ir  top  seven  choices,  \fter 
a round  of  interviews,  mentors  make  their  final 
recommendations. 

We  do  this  through  a very  rigorous  selection 
process."  Vlvarez  says.  "Fellows  are  interviewed, 
they  are  screened,  and  we  have  structured  men- 
torships in  which  an  individual,  a mayor,  a city 
manager  applies  to  us  for  a 
fellow  and  then  we  match  the 
fellow  up  with  the  job  descrip- 
tion." 

Fernando  Ferrer,  the  bor- 
ough president  of  The  Bronx 
in  New  York  City  for  the  last 
dozen  years,  became  a mentor 
after  receiving  a phone  call 
from  a former  mentor  of  his. 

Luis  Alvarez. 

Tnis  called  me  up  and  said  1 
have  this  program  with  some 
very,  very  smart  young  people.*’ 

Ferrer  recalls.  "I  thought  it  was 
an  exciting  idea.  * 

That  was  in  1989.  Ferrer,  a 
mayoral  candidate  in  New  York 
City  in  1995  has  since  men- 
tored several  fellows.  I think  it 
is  important  to  get  a break."  he 
says,  ""to  have  someone  who  is 
established  in  the  fields  that  they 
are  thinking  about  sit  down  with  them  and  talk, 
give  them  hands-on  experience  and  insight 

Its  verv  hard  for  people,  especially  young 
people.  Verv  few  people  want  to  take  a nnnme 
and  explain  what  this  is  all  about  * 

The  program  commences  each  spring  ulus 
\ears  started  on  June  "t  with  a summer  academic 
session  Tli at  is  followed  by  a rune-month  assign- 
ment to  a mentor,  starting  in  early  September 
During  that  time,  fellows  are  expected  to  complete 
academic  coursework  to  receive  a MaMer  <>! 
Public  Administration  when  the  fellowship  ends 

During  their  assignments,  fellows  .ire 
required  to  complete  additional  coursework  oil 
campus  and  attend  a midyear  conference  fhev 


follow  a curriculum  that  focuses  on  teaching 
administrative*  management,  public  budget 
administration,  policy  research,  and  computer 
methodology,  as  well  as  the  politics  ot  public 
administration  mid  public  policy. 

\fter  the  nine  months,  mentors  return  their 
assignees  across  the  nation  to  New  York  Citv  for 
a second  summer  session  and  eventually  to 
receive  their  degree  from  the  Bernard  M.  Baruch 
College  of  the  City  L niversity  of  New  York  system 
m Manhattan. 

Ferrer  has  watched  his  charges  move  into  jobs 
as  budget  experts  and  legislative  aides.  “This  was 
.in  opportunity  to  pay  hack  a little  for  opportuni- 
ties that  I’ve  been  given."  Ferrer  says.  "Were  it  not 
for  encouraging  people  in  my  life,  like  Luis 
Vlvarez,  I might  not  be  where  1 am  today." 


Ihe  program  pays  particular  attention  to 
recruiting  Latino  and  African  American  candi- 
dates. striving  to  address  long-standing  gaps  in 
minnntv  representation  in  leadership  positions 
Vlvarez  says  that  the  number  of  minority  appli- 
cants appear  to  rise  each  year. 

Vdds  Ferrer:  “We  are  training  a cadre  ol 
voting  people  to  take  their  place  in  public  ser- 
vice We  should  encourage  more  minorities  and 
women  as  municipalities,  states,  counties,  towns 
.md  villages  become  mcreasingh  more  minorm 
I hen*  are  the  faces  of  the  future  of  government 
Vcconhng  to  the  most  recent  Fellows  Inc 
demographic  study.  Uric  an  Urn-man  males 
accounted  for  the  largest  group  of  students  in  the 


program.  Between  1960  and  199"*.  they  represented 
vi  percent  (366  fellows)  of  all  graduates.  Latinos 
followed  closely  behind,  with  33  percent  ( 213  fel- 
lows). Then  there  was  a significant  drop:  Whites 
accounted  for  five  percent  (36  fellows). 

Statistics  show  that  the  median  age  of  fellows 
is  3-i.  and  that  men  represent  just  over  30  per- 
cent of  all  graduates  since  1969.  Most  hail  from 
New  York.  Since  1969,  103  have  resided  in  New 
Vork.  80  in  California,  and  38  from  the  District 
of  Columbia.  Six  graduates  have  come  from 
Puerto  Rico. 

Richard  Rivera,  who  traces  his  heritage  to 
Puerto  Rico.  Spain,  and  Venezuela,  had  wanted 
to  serve  his  fellowship  with  someone  of  similar 
roots.  His  fellowship  landed  him  in  Los  Angeles 
working  with  the  Annenberg  Project  in  1995,  bui 
then  his  father’s  illness 
drew  him  back  premature- 
ly to  New  York  City. 

Jt  was  then  that  he 
landed  with  I nited  Way  oj 
New  York  City,  and  with 
mentor  Alex  Betancourt 
its  president  now  for  the 
last  10  years. 

"I  really  wanted  tc 
work  with  a male  whe 
understood  the  community 
and  could  be  a role  mode 
on  a personal  and  profes 
sional  level."  Rivera  says 
“When  1 first  met  vvitf 
Vlex.  I shared  with  hiu 
that  my  primary  concerr 
was  my  father  and  that 
needed  the  flexibility  anc 
understanding  that  nr 
father  and  my  family  cam< 
first. 

lie  clearly  let  me  have  that  leeway.  My  jol 
became  a point  of  stability  where  1 could  com< 
into  work  and  it  would  be  extremely  supportive." 

Rivera  previously  had  taught  social  studies  ir 
the  New  York  City  school  system  and  workei 
with  the  national  Teach  for  America  teacher 
recruitment  program. 

I wanted  an  MPA  and  a new  experience.  At  tin 
lime.  1 thought  what  1 wanted  to  do  was  io  step  ou 
of  education  and  that  a program  like  this  vvoult 
oiler  me  a different  light 

I nder  the  program,  mentors  are  required  t< 
guide  lellows  through  all  facets  of  their  ]oh 
1 ellows-i ailed  special  assistants  -must  haw 
lull  access  to  policv  and  budget  meetings  Tin 
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A<e*  Betancourt.  vice  ores-aer’.  o*'  bcxa:  Ser‘-  ce 

United  Wa»  of  Ne.v  fo'v  C"  ■ 


fellowship  pi  gram  requires  that 
mentors  ensure  that  the  assistant's 
job  have  a “ beginning,  a middle, 
and  an  end.” 

“The  fellow  not  only  must  ha\e 
access  to  the  mentor  but  also  must 
be  invited  into  cabinet  meetings  and 
policy  sessions  so  that  the  fellow 
then  gets  insight  ” Alvarez  says.  *^ou 
must  have  empathy  for  what  young 
people  must  be  going-through,  and 
must  believe  in  the  concept  of  men- 
toring. It’s  hard  because  you've  got 
to  invest  time  and  energy.” 

With  his  background  in  educa- 
tion. the  now  31-year-old  Ri\era 
seemed  to  fit  into  his  position  snug- 
gly.  He  handled  an  assessment  of  all 
schools  that  dealt  with  the  United 
Way’s  Community  Achievement 
Project  in  Schools,  or  CAPS 

The  program  helped  to  force 
partnerships  between  commumtv 
based  organizations  and  schools  to 
assist  at-risk”  students,  mainlv 
those  who  had  poor  attendance  ami 
were  at  high-risk  of  dropping  out 
The  CAPS  program  worked  at 
building  links  between  the  public 
and  private  sectors 

Rivera  found  that  mam  of  the 
schools  in  which  they  operated  had 


higher  poverty  and 
lower  literacy  rates 
The  research  was  able 
to  expose  how  stu- 
dents in  many  of  these 
schools  were  facing 
"multiple”  problems, 
and  this  research 
could  help  shape  bet- 
ter programs  in  the 
future. 

That  type  of  work 
is  pivotal  to  the  fel- 
lowship. The  “stu- 
dents” must  perform 
project-oriented 
work,  have  analyzed 
aviation  and  trans- 
portation policies, 
performed  engineer- 
ing operations  audits 
to  design  a city's  reor- 
ganization  plan, 
served  as  liaisons  to  mayors’  offices, 
and  spearheaded  special  project  ini- 
tiatives. 

Rivera  spearheaded  the  United 
Ways  bus  caravan  to  Albany  for  its 
annual  ‘Public  Information  Day.”  a 
movement  that  prompted  legisla- 
tion to  support  its  efforts.  After 
graduating.  Rivera,  like  80  percent 
of  the  other  fellows,  landed  a job 
with  his  mentor's  agency. 

Now  he  is  designing  an  elemental 
school,  one  that  could  open  its  doors 
in  New  >ork  City  in  the  year  2000. 

"The  program  exposed  me  to 
experiences  that  1 might  not  have 
had  in  a traditional  job.  ^lien  you 
get  hired,  it’s  usually  to  do  a partic- 
ular job.  but  this  is  also  a learning 
experience.”  he  says 

Alex  let  me  tackle  challenges, 
he  let  me  give  input  with  my  idea*' 
if  1 had  an  idea.  I would  talk  to 
him.  and  he  would  give  me  feed- 
back and  understanding  He  was  a 
good  mentor,  if  1 made  a mistake. 
Id  walk  in  and  let  him  know.  He 
would  sav.  Lets  talk  about  what 
went  wrong  here  and  how  we  might 
correct  it 

Betancourt  is  equallv  laudatorv 
about  the  program  and  its  benefits 


Being  a mentor,  he  says,  "is  the 
mantle  of  leadership.  That's  how  I 
see  it.  It  s taking  someone  like 
Richard  and  opening  doors  for  him 
and  showing  him  what  my  experi- 
ences have  been,  trying  to  create  a 
context  for  him  where  iiis  profes- 
sional development  doesn't  have  to 
be  as  painful  as  mine  was.  and 
learning  from  our  mistakes. 

"I  really  didn't  have  any  men- 
tors in  the  business  of  nonprofits  in 
education.  1 had  to  negotiate  all  of 
these  systems  by  myself.  It  would 
have  helped  if  someone  had  taken 
hold  of  me  13  years  ago.  I know 
what  it  was  like  to  negotiate  those 
systems  absent  a mentor 

"Richard  presented  a uniqut 
challenge  because  of  the  various 
skills  he  brought  to  the  table,  clone 
with  a sense  of  passion  and  com- 
mitment toward  working  with  the 
community  ” Betancourt  says 

Betancourt  agrees  that  minority 
mentors  are  a necessary  compo- 
nent of  the  program.  The  number  of 
women.  African  American,  and 
Latino  mentors  is  rising.  They  sene 
not  only  as  experts  in  their  field*' 
hut  as  role  models  as  well. 

These  are  populations  that  are 
traditionally  underrepresented  in 
positions  of  leadership  and  authori- 
ty." Betancourt  says.  “There  are  a lot 
of  African  Americans  and  Latinos 
who  are  young  professionals  who 
make  it  to  mid-level  management 
hut  never  make  it  to  higher  posi- 
tions and  higher  degrees  of  power. 
It's  almost  like  a glass  ceiling." 

He  adds  about  Rivera  “Richard 
has  proven  himself  to  he  equal  to 
whatever  the  challenge  might  be  and 
dogged  in  hi'*  determination  to  make 
a difference  for  his  community 

Fellows  Inc.  also  looks  to  elevate 
m >re  minorities  into  corporate 
offices  and  environmental  role* 
The  Environmental  science  and 
Management  Fellowship,  which  also 
uses  mentors,  recruits  candidates 
with  at  least  five  vears  of  environ 
mental  experience  Ivvelve  percent 
of  its  uraduates  have  mm  HiMunu 
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The  Corporate  Executive 
Fellows  program  is  fashioned  to 
expand  the  roles  of  minority  execu- 
tives in  upper-level  management 
positions.  The  program,  which 
began  in  1983.  lasts  24  to  30 
months.  Fifty-four  percent  of  its 
graduates  have  been  Hispanic. 

Overall,  the  programs  cost  about 
$2  million  annually  to  run.  Fellows 
inc.  receives  funding  from  the  pub- 
lic and  private  sectors,  such  as  the 
Ford  Foundation  A grant  from  the 
federal  Environmental  Protection 
Agency  is  earmarked  for  the  science 
and  management  program. 

"Our  objective  here  is  to  train 
for  leadersl  ip.  not  just  for  ethnic 
minorities  nut  for  the  whole  soci- 
ety. ‘ Alvarez  says  ”^e  really  wish 
they  would  assume  leadership  roles 
in  their  respective  communities 
either  through  an  elective  or 
administrative  process." 

Many  graduates  have  since 
become  mayors,  council  members, 
county  administrators,  and  heads  of 
governmental  agencies,  founda- 
tions. and  community-based  orga- 
nizations. Others  have  returned  as 
mentors  and  to  serve  on  Fellows 
Inc.’s  Board  of  Directors. 

That  might  be  where  Alvarez  lands 
next  year.  After  watching  the  .30th  class 
graduate,  he  is  planning  to  retire  hut 
still  wants  to  help  the  organization. 

"It's  a tough  job.”  he  says,  "it's 
constantly  raising  money,  and  1 
think  it's  important  that  we  begin 
an  orderly  transfer  to  a new  leader- 
ship. a younger  leadership” 

"1  think,  we  now  have  a founda- 
tion. an  infrastructure”  he  sav*'. 
Perhaps.  Alvarez  believes,  his  suc- 
cessor will  not  onlv  he  an  astute 
fund-raiser  hut  also  a graduate  of 
the  program,  a person  who  will 
then  surely  follow  m his  footsteps 
Savs  Alvarez  1 think  its  time  to 
move  on  and  hand  over  the  mantle 
of  leadership  to  a new  generation 
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UCLA  Senior  Praises  Chicano 
Studies  Research 


The  Chicano/Chicana  Studies  Program  at 
the  Lniversity  of  California-Los  Angeles 
(UCLA)  offered  senior 
lames  Burkhardt  an 
academic  mirror  that 
brought  his  Mexican 
American  cultural 
identity  into  sharper 
focus.  Coursework  in 
history  lent  context  to 
the  confusing  whirl  of 
coexistence,  conflict, 
and  convergence  that  marks  the  interaction  of 
the  Mexican  and  American  cultures  today.  And 
public  policy  studies  gave  him  insight  into 
how  inequities  and  conflict  between  the  cul- 
tures might  be  addressed  and  the  best  of  each 
celebrated. 

Research  conducted  under  the  direction 
of  Raymond  Rocco.  a UCLA  political  science 
professor  of  Mexican  descent,  combined  the 
three  study  areas. 

“These  research  opportunities  made  me  a 
stronger  student  and  will  make  me  a better 
policy-maker.”  said  Burkhardt.  who  plans  to 
pursue  a graduate  degree  in  public  policy 
and  then  enter  politics. 


Blanco,  Reyes,  and  Roldan  Graduate 
from  Cal  State-Northridge 


After  13  years  as  a teachers  assistant  in 
a special  education  classroom.  Monso 
Blanco  decided  it  was  time  to  get  his  degree 
and  become  a special  education  teacher 
Having  alreadv  lost  too  much  time."  he  wanted 
to  start  teaching  its  soon  as  possible. 

Computer  science  student  Jaime  Reyes  at 
one  point  didn't  think  he  was  going  to  make 
it  Being  the  sole  support  of  his  family  a 
father-figure  to  his  three  siblings,  working 
four  iohs.  and  going  to  school  full  time  was 
lust  too  much  But  he  persisted. 

Fernando  Roldan,  aspiring  journalist,  was 
born  with  arthrogryposis,  a rare  disorder  that 


causes  his  joints  to  bend  and  inhibits  the 
growth  of  his  muscles.  But  he  doesn't  think 
his  disability  will  get  in  the  way  of  his  career. 

Blanco.  Reyes,  and  Roldan  each  received  a 
bachelor's  degree  from  California  State 
L niversity-Northridge  in  June. 

Cardona  Attends  Graduate  History 
Seminar 

Debra  Cardona.  Texas  A&M 
l niversity -Kingsville  history  graduate 
student,  has  been  attending  the 
month-long  Oaxaca  Summer 
Seminar,  designed  for  graduate  history  stu- 
dents working  on  their  master's  or  doctoral 
degrees. 

The  seminar  was  started  because  there 
are  good  graduate  students  all  over  the 
United  States  and  Canada  who  don't  have  an 
opportunity  to  interact  with  each  other,"  said 
seminar  director  Dr.  William  Beczley  profes- 
sor at  the  University  of  Arizona.  “It  also  pro- 
vides a way  for  faculty  (like  the  students, 
principal  faculty  are  from  different  colleges 
and  universities  | to  interact  with  each  other" 


resource  science  department  at  Texas  A&M 
l niversity- Kingsville,  was  named  a Policy 
Fellow  for  a partner- 
ship between  the 
Hispanic  Association 
of  Colleges  and 
Universities  and  the 
Educational  Testing 
Service. 

Calderon-Salin 
was  one  of  15  chosen 
nationwide  to  partici- 
pate in  this  prestigious,  successful,  and 
sought-after  leadership  development  initiative 
for  Hispanics  in  the  field  of  higher  education. 

As  a policy  fellow,  Calderon-Salin  will  par- 
ticipate in  forums,  workshops,  and  confer- 
ences dealing  with  the  challenges  and  oppor- 
tunities for  enhancing  Hispanic  higher  educa- 
tion policy. 

Alegria  Saluted  at  Trinity  College 

Scholar  Ricardo  E.  Alegria  (pictured)  was 
celebrated  during  a commencement  luncheon 
at  Trinity  College  (Conn.). 


Gonzales  Gives  Address  at  De  Anza 

OSan  Jose  Mayor  Ron  Gonzales,  who 
studied  liberal  arts  at  De  Anza  College 
(Calif.)  from  I%9  to  PH,  gave  the 
commencement  keynote  address  at  his  alma 
mater  in  June. 

Gonzales  has  several  strong  ties  to  De 
\nza.  His  oldest  daughter.  Miranda  Gonzales, 
is  part  of  De  Anza's  Class  of  1900  and  earned 
her  associate's  degree:  and  his  youngest 
daughter.  Alejandra  Gonzalec.  is  currently 
studying  liberal  arts  at  the  college.  Two  years 
ago.  De  Anza  President  Martha  Kanter  granted 
the  mavor  an  honorary  associate's  degree. 

Gonzales  earned  a bachelors  degree  from 
the  University  of  (California- Simla  Barbara.  As 
Sim  Jose’s  mayor,  he  is  especially  proud  to  be 
founder  of  The  Role  Model  Program,  an  effort 
that  recruits  adult  role  models  to  regularly 
visit  local  middle  schools. 

Calderon-Salin  Chosen  as  Hispanic 
Fellow 

Dr.  Delmv  Calderon-Salin.  assistant  pro- 
lessor  ol  agribusiness  for  the  agronomv  and 


Vlcgria.  an  esteemed  authority  on  Puertc 
Rican  culture,  was  presented  too  with  i 
Doctor  of  Humane  Utters,  honoris  causa,  a 
Trinity's  F3rd  Commencement.  Alegria  is  th( 
director  of  the  Center  of  Advanced  Studies  o 
Puerto  Rico  and  founder  of  the  Institute  o 
Puerto  Rican  Culture.  He  is  a scholar  of  pre 
Hispanic  indigenous  Caribbean  history  am 
the  author  of  more  than  25  books. 

Duran  Named  to  Alamo 
Community  College  Board 

In  Texas.  Tino  Duraiwwner  and  publish 
er  of  I a Pretm.  San  Antonio's  only  bilingua 
newspaper,  and  La  Prcnsita,  a weekly  homi 


edition  of  La  Prensa- has  been  named  to  a 
three-year  term  on  the  Alamo  Community 
College  District's 
( ACCD ) Foundation 
Board,  a charitable 
corporation  that 
solicits,  receives,  and 
administers  contribu- 
tions to  the  district. 

The  president  of 
Duran  Duran  Industries 
and  former  San  Antonio 

College  student,  Duran  was  selected  one  of  SACs 
“Outstanding  Former  Students”  in  1 cfT.  He  has  a 
bachelor's  degree  and  a masters  from  St.  Man's 
University 

Flores  Receives  Friedman  Award 


Marciano  Flores  111.  a father  of  four  who 
returned  to  school  for  his  college  degree, 
received  this  year's  Jeremy  D.  Friedman 
Memorial  Award  from  the  University  of 
California-Santa  Barbara  (UCSB).  The  award 


is  presented  annually  to  one  graduating 
senior  who  contributed  significantly  in  an 
innovative  and  creative  way  to  the  quality  of 
undergraduate  life  on  campus. 

Flores  took  part  in  many  projects  that  pro- 
vided support  to  UCSB  students  and  adapted 
outreach  programs  and  support  services  to 
better  serve  prospective  students  such  as 
Chicano/Latino  men  and  women,  parents, 
those  returning  to  school,  or  those  transfer- 
ring from  community  colleges 

Flores  wants  to  be  a Chicano  studies  pro 
fessor. 

He  is  pictured  here  with  his  children.  (1  to 
r.)  Mathew  Paul,  Michah.  Marciano  IV  and 
Brtana. 

Nunez  New  Provost 

Dr.  Fisa  Nunez  was  appointed  provost  and 
vice  president  for  academic  affairs  at  Lesley 
College  (Mass  ) Nunez  brings  to  her  new 


position  a range  of  faculty  and  administrative 
experience  spanning  30  years. 

"My  former 
teaching  experience 
has  enhanced  my 
effectiveness  as  an 
administrator,”  said 
Nunez.  “By  working 
directly  with  students 
and  developing  cur- 
ricula. 1 learned  how- 
important  it  is  for 
faculty  to  continuously  improve  and  create 
courses  and  programs  both  for  the  liberal 
arts  and  for  professional  studies.  And  1 
believe  that  these  areas  of  study  need  to  be 
integrated.” 

The  author  of  Pursuing  Diversity ; College 
Minority  Student  Recruitment  (George 
Washington  Press).  Nunez'  work  in  progress  is 
on  the  high  school  dropout  phenomenon  in 
the  Hispanic  student  community. 

Ortiz  Heading  St.  Louis  Campus 

Dr.  Gustavo  Valadez  Ortiz  has  been  named 
president  of  the  Florissant  Valley  campus  of 
St.  Louis  Community  y 
College  (Mo.).  He 
leaves  a position  as 
executive  director  for 
partnership  pro- 
grams for  the  City 
Colleges  of  Chicago 
system  in  Illinois. 

Ortiz  also  has  been 
vice  president  for 
instruction  and  student  development  for 
Daley  College,  one  of  the  City  Colleges  of 
Chicago. 

Ortiz  has  a bachelor's  degree  from  St 
Marys  l niversity  in  Winona.  Minn 

Alarcon  Addresses  €ai  State- 
North  ridge 

California  State  Sen.  Richard  Alarcon 
addressed  the  California  State  t niversity- 
North  ridge  College  of 
Humanities  during  the 
College's  commence- 
ment ceremonies  ir. 

June 

Alarcon  is  a life- 
Innsi  resident  of  the 
San  Fernando  \ alley, 
with  roots  dating  hack 


to  the  lc)20s.  As  a champion  of  the  Valley. 
Alarcon  believes  in  involving  the  community 
and  building  consensus  in  finding  solutions 
to  problems. 

A Senate  Majority  Whip,  Alarcon  chairs  the 
Senate  Housing  and  Community  Development 
Committee,  and  the  Subcommittee  on 
Environmental  Justice.  He  also  serves  on  the 
Senate  Energy,  Utilities  and  Communications. 
Education,  Environmental  Quality,  and 
Industrial  Relations  Committees. 


Robles  and  Becerra  Receive 
Scholarships 

Maria  Socorro  Becerra.  Maria 
• ‘ Isabel  Robles,  and  Valerie 
Thompson  received  $200  scholarships  from 
Mt.  San  Antonio  College  (SAC)  in  California. 

Becerra,  a student  in  the  New  Horizons 
program  (associated  with  the  Single  Parent 
Academy)  and  the  HAGASE  (Single  Parent 
Academy  for  Spanish  speakers ) club,  received 
the  Cesar  Chavez  Scholarship,  sponsored  by 
the  Mt.  SAC  Latino  Faculty  and  Staff 
Association. 

Robles,  a student  in  the  CARE  program 
(offered  through  Mt.  SACs  Extended 
Opportunity  Programs  and  Services  office), 
received  a Kay  Ragan  Re-Entry  Scholarship,  as 
did  Thompson,  a New  Horizons  student. 


Nieto  Joins  DePaul  Board 


Ernesto  Nieto,  founder  and  president 
of  the  National  Hispanic  Institute 
NHl ).  is  one  of  four  new  members  of  DePaul 
niversity  '$  (III.)  board  of  trustees. 


Texas-based  nonprofit  organization  is  dedi- 
cated to  helping  Latino  youth  develop  leader- 
ship skills,  prepare  for  higher  education,  and 
achieve  NHl  sponsors  the  Lorenzo  de  Zavala 
Nouth  Legislative  Sessions,  a program  coordi- 
nated by  Nieto  and  his  wife  Gloria  de  Leon  to 
expose  Latino  high  school  juniors  and  seniors 
to  community  leadership  opportunities 
DePaul  is  a member  institution  of  the 


College  Register,  a consortium  of  universities 
tnat  work  with  NHl  to  reacli  out  U)  Latino,  col- 
lege-hound high  school  students 


Martinez  Earns  Student  Affairs 
Fellowship 


Isidro  Martinez,  of  l Piled  States 
International  lniversitv  (Calit.).  has  been 
Minted  lor  the  Minority  l ndergraduate 


or 


1532 


Fellows  Program  of  N\SPA.  National  Association 
of  Student  Personnel  Administrators.  Student 
Affairs  Administrators 
in  Higher  Education. 

The  honor  is 
awarded  to  a select 
few  throughout  the 
US.  who  are  interested 
in  studying  higher 
education  and  in  pur- 
suing student  affairs 
as  a profession. 

The  two-year  program  provides  fellows 
with  knowledge,  insight,  and  understanding 
of  opportunities  in  student  affairs  and  higher 
education:  opportunities  to  engage  in  men- 
toring and  networking  experiences:  and 
hands-on  experience  in  student  affairs  and 
higher  education. 

Martinez'  fellowship  runs  through  June 
2000. 

Castro  New  Cal  State- Dominguez 
Hills  VP 

Dr.  Donald  S.  Castro  recently 
became  vice  president  for  academic 
affairs  at  California  Slate  University 
(CSC) -Dominguez  Hills. 

Castro  is  the  former  dean  of  CSl  - 
Fullertons  School  of  Humanities  and  Social 
Sciences,  where  he  was  responsible  for 
Fullertons  Social  Science  Research  Center,  its 
Center  for  Demographic  Research,  its  Center 
for  Twins  Research,  and  its  Ruby  Gerontology 
Center.  Active  in  campus  planning  and  devel- 
opment. he  helped  create  its  new  mission  and 
goals  policy. 

Castro  earned  his  bachelor’s,  maker  s,  mid 
doctoral  degrees  at  UCLA.  IV  is  a member  of 
the  Golden  Key  National  Honor  Societv  and  is 
active  in  the  Academy  of  Political  Science,  the 
\merican  Historical  Association,  and  the 
\mencan  Popular  Culture  Association. 

Yasquez  a Winner  at  Bosch  Future 
Tech  Challenge 

Jose  Yasquez.  South  Florida  Community 
i. allege  (SFCC)  building  trades  si, .dent,  won 
$1,000  in  cash  and  52.000  in  Bosch  Tools  at 
the  1008-00  Bosch  Future  Tech  Challenge  in 
Florida  SFCC  received  51000  in  tools. 

Students  in  the  competition  were  given 
blue  prints  for  an  octagonal  picnic  table.  The 
tables  thev  built  were  then  judged  on  sjtelv. 
use  ol  tools,  ijuahtv  oi  workmanship,  materi- 


als management,  and  cleanliness  of  work 
area.  Yasquez,  who  finished  fourth,  called  it 


"a  great  learning  experience.” 

Yasquez  is  pictured  here  (at  r.)  working 
with  Randy  Geiger. 

Limon  Receives  Califoraia-Santa 
Barbara’s  Highest  Academic  Award 

Gladys  Limon  Perez,  who  dedicated  count- 
less hours  to  steering  fellow  students  through 
the  financial  aid 
process,  won  the 
Thomas  More  Storke 
Vward.  the  University 
of  California-Santa 
Barbara's  top  gradua- 
tion honor. 

Tm  very  proud  to 
be  the  first  Chicana  to 
receive  this  award.” 
said  Limon.  "Yet.  I do  not  consider  it  just  ‘my' 
award  as  this  award  is  representative  of  our 
student  communities  of  struggle  ” 

Union  and  oilier  students  promnied  the  for- 
mation of  the  chancellors  Financial  Aid  Task 
Force  to  protect  financial  aid  for  those  most  in 
need.  She  mastered  an  understanding  of  the 
complex  financial  aid  system  and  then  translat- 
ed that  knowledge  into  a smdent  manud. 

Encouraging  others  to  pursue  higher  edu- 
cation. Limon  is  a role  model  to  many 


Desmangles  Promotes  Sensitivity 
to  Religious  Traditions 

Trinity  College  (Conn.)  Professor  Leslie  G 
Desmangles  wants  his  students  to  be  aware  of 
the  spiritual  dimension  of  themselves  as 
human  beings.  A professor  ol  religion  and 
international  studies.  Desmangles  teaches 


courses  in  Caribbean.  African.  Hindu,  and 
Buddhist  religions  from  the  anthropological 
perspective  of  how  the  religious  traditions 
exist  within  a culture's  political,  economic, 
and  social  structure. 

Students  have  praised  him  for  his  conta- 
gious enthusiasm  and  his  dynamic  and  enter- 
taining lectures.  They  say  that  his  anecdotes 
make  the  material  seem  “real  ” 

Desmangles.  who  has  a doctorate  from 
Temple  University,  hopes  that  his  teaching 
"helps  them  become  more  sensitive  to  reli- 
gious traditions  of  other  parts  of  the  world....” 


Eastern  Washington  Chicano 
Program  Awards 


UAMllM.MKN 
IMVI.RM  I V 


Several  students  from  th< 
State  of  Washington  receivec 
awards  at  the  Hasten 
Washington  University  Chicano  Educatior 
Program’s  first  annual  Chicano/Latino  Alumn 
and  Scholarship  Reception. 

Ana  Solorzano.  Rosa  Maria  Diaz 
Margarita  Moreno.  Hector  Cruz,  and  Nanc 
Vargas  received  S 2.000  scholarships:  Brend; 
Rubio  and  Maribel  Oronia  Carpenter,  $1,500 
Sophia  Pacheco.  $1,000:  Anabel  Yilla.  $700 
Melissa  Piceno.  Elizabeth  Nunez,  Rit: 
Miranda.  Lucia  Ramos,  and  Bertha  Villa 
5500:  Jessica  Raigoza.  $250:  and  Angelic 
Rodriguez.  $200. 


Student  Aid  Alliance  Launches  Web 
Site 


AMERICAN  The  newly  formei 
COUNCIL  ON  Student  Aid  Alliance. 

Education  coalition  of  $8  highe 

education  associations,  including  th 
\merican  Council  on  Education,  has  esiab 
lished  a Web  site  urging  students  and  campu 
administrators  to  get  involved  in  this  year 
federal  budget  process  by  contact! n 
Congress  to  express  support  for  increase 
binding  for  student  aid  programs. 

The  Web  sue  owvw  StudentAidAlliana 


133.1 


org>  is  a key  componeni  of  the  Alliance's 
campaign  to  ensure  that  federal  student  aid 
programs  receive  adequate  funding  not  only 
in  the  upcoming  budget  year,  but  in  the  years 
that  follow. 

Bristol  Community'  Honors  Student 
Tutors 


recognized 


Sixteen  Bristol  Community 
College  (Conn.)  students  were 
at  the  Third  Annual  Certification 


Ceremony  for  their  commitment  and  hard 
work  as  peer  tutors  in  the  colleges  Tutoring 
and  Academic  Support  Center  (TASC) 

Fernanda  Jimenez-Labora.  Tutor  Club 
president  this  year,  said  that  the  TASC  work 
had  not  only  made  her  a better  person  but  a 
better  student. 

Jimenez-Labora.  Jeffrey  Costa.  Stacey 


Barreira.  Ameur  Belmedani.  Michael 


Boudria.  Kathryn  Mui  Pong,  and  Robyn 
Worthington  were  named  master  tutors. 

Lori  Lopez.  Sandra  Nunes.  Tracy  Penha. 
Chana  Ferreira.  Lori  Lockwood.  Steve  Breault. 
and  Ken  Burt  received  advanced  certification. 
Denise  Farias  and  Lee  Ann  Freitas  received 
regular  certification. 


El  Paso  Community  to  Open  Child 
Care  Centers 


Dr.  William  J.  Campion,  president  of  El 
Paso  Community  College  (F.PCC)  in  Texas, 
plans  to  open  child- 
care facilities  at  each 
of  the  colleges  five 
campuses  by  the 
spring  of  the  vear 
2000. 

"Surveys  in 
California  have  shown 
that  schools  that  have 
childcare  facilities  on 
campus  increase  student  attention  and  reten- 
tion." said  Iscla  Castanon-AViliiams.  KPCC  child- 
care instructor  and  program  coordinator  who 
is  working  with  Campion  on  the  project.  She 
aLso  said  the  facilities  would  provide  learning 
opportunities  for  students  in  the  child  develop- 
ment, nursing,  dental  hygiene,  and  optometry 
programs. 

San  Antonio  College  Newsmakers 

San  Antonio  College  ( !e\;M  student 
Robert  Conner  is  one  of  2o  students  in  the 
country  puked  for  tin  Ml  l S\  Communitv 


and  Jun.or  College  Academic  Team,  selected 
from  1,390  applicants  by  a panel  of  educators 
convened  by  the  Phi 
Theta  Kappa  interna- 
tional honors  society. 

Community  rela- 
tions specialist 
Marinella  Garcia- 
Murillo  was  named  a 
1 9 9 8 - 1 9 9 9 
Outstanding  Former 
Student  of  San 
Antonio  College.  Community  relations  and 
involvement  specialist  with  the  U.S. 
Department  of  Housing  and  Lrban 
Development,  she  helps  public  housing  com- 
munities throughout  South  Texas  to  strength- 
en and  support  their  residents  by  encourag- 
ing economic  opportunities  and  personal 
growth. 

Palo  ASto  Awarded  Upward  Bound 
Grant 

The  I'.S.  Department  of  Education  awarded 
Palo  .Alto  College  (Texas)  an  Upward  Bound 
Program  grant  total- 
ing $800,000  over  a 
four-year  period. 

"This  program 
will  improve  oppor- 
tunities for  students 
in  the  outlying  areas 
of  San  Antonio  to 
achieve  their  educa- 
tional goals."  said 
Palo  .Alto  President  Dr.  Enrique  Solis. 

Beginning  in  the  tall  of  1999.  the  program 
will  help  low-income,  first-generation-in-col- 
lege  students  complete  high  school  and  enter 
postsecondary  education. 

Dan  Rodriguez  (pictured),  chairperson  of 
Palo  Altos  Counseling  Department,  said  the 
grant  * will  certainly  enhance  our  efforts  to 
serve  an  even  greater  number  of  students' 

Indigenous  Venezuelans  Visit 
Califomia-Santa  Barbara 

U C S B Jaime  Turon.  mavor  of  the  politi- 
cally  troubled  Venezuelan  State  of 
Amazonas  and  a member  of  its  indigenous 
Ye  U ana  people,  spoke  about  the  struggles  of 
his  homeland  at  the  Iniversity  of  California 
Santa  Barbara  <1  CSBi 

Amazonas,  recent lv  created  ami  bordering 
Brazil  and  Colombia,  is  mostly  populated  h\ 


native  Ye' k wan  a and  Aanomamo  people  and  is 
facing  multiple  crises  posed  by  disease, 
cocaine  smuggling,  renegade  mining  and  log- 
ging. and  political  strife  that  could  erupt  into 
guerrilla  war. 

Turon  and  six  associates  made  a week- 
long  visit  to  the  campus  as  guests  of  Napoleon 
Chagnon.  UCSB  professor  of  anthropology 
who  has  studied  the  people  of  the  region  for 
AS  years. 

Reyes  New  Director  of  Academic 
Development 

Saul  Reyes  recently  became  the  director 
of  academic  development  at  Jacksonville 
University  (Fla.t. 

Dr.  Catherine 
Morgan,  vice  presi- 
dent for  enrollment 
services,  said:  “Saul 
has  a rich  experience 
here  and  at  his  previ- 
ous position  in  pro- 
viding comprehensive 
career  development 
services  to  students.  The  level  of  services  pro- 
vided to  Jacksonville  University  has  advanced 
in  each  of  his  three  years  here." 

Reyes  will  continue  to  provide  leadership 
in  career  services. 

Texas-El  Paso  Provides  Early 
Medical  Acceptance  Program 

A partner  program  of  the  University  of 
Texas- El  Faso  (UTEP)  and  the  University  o,f 
Texas  Medical  Branch  (ITMB) -Galveston  has 
enabled  eight  students  to  enter  into  a new 
Early  Medical  School  Acceptance  Program 
(EMSAP). 


One  of  several  ITEP  programs  aimed  at 
addressing  the  shortage  of  nunortn  medical 
professionals.  EMSAP  guarantees  disadvan- 
taged students  slots  at  ITMB  upon  gradua 
non  from  l TEP  Students  are  required  to 


maintain  a > 1 GPA  and  must  score  a mini- 
mum of  li  on  the  Medical  College 
Emissions  Test  while  at  l TEP. 

The  eight  EMSAP  students  are  Adriana 
Martinez.  Ruby  Navarro.  Belen  Romero.  Chris 
Butler.  Kieron  Dillingham.  Karina  Franco. 
Sylvia  Marrufo,  and  Krishna  Reddy. 

\ccording  to  a Pew  Health  Professions 
Commission  report  issued  in  December. 
Hispamcs  make  up  nine- percent  of  the  I S. 
population,  but  account  for  only  -i.b  percent 
of  physicians.  I TEP  is  helping  to  improve 
those  statistics. 


St.  Thomas  Announces  Cuban  Oral 
History  Project 

St.  Thomas  University  (Fla.)  announced 
the  official  unveiling  of  the  Cuban  Oral 
History  Project  at  an 
on -cam pus  reception 
that  included  the  pre- 
miere of  a short  doc- 
umentary on  the  his- 
tory of  the 
Universidad  de  Santo 
Tomas  de  Villanueva, 
the  precursor  of  St. 

Thomas  in  Havana, 

Cuba.  This  film  was  produced  and  directed  by 
vveit-knovvn  Cuban  filmmaker  Alex  Anton. 
Vhtrr.ni  of  Villanueva  attended  the  reception. 

The  protect  will  collect  and  catalogue  a 
permanent  collection  of  oral  histories  of 
Cuban  exiles  living  throughout  the  l nited 
Mates  and  overseas.  The  collection  will 
include  inner- before -recorded  experiences 
and  will  be  available  for  research  to  scholars, 
writers,  students,  and  the  community  at  large. 


Our  Lady  of  the  Lake  Honors 
V aquiax-Alvarado 

Two  professors  look  home  prestigious 
awards  during  Our  Lady  of  the  Lake 
I niversity ’s  t Texas) 
annual  Facultv 
\ppreciation  Dinner 

In  honor  of  his 
manv  contributions 
10  future  educators 
Dr  Alfredo  \aquiav 
Mvarado.  associate 
professor  of  mathe- 
matics, took  home 
i he  Mell-Ball  \ward  The  award  is  given  b\ 
leather  education  students  to  an  ouN.inding 


facultv  member  of  the  School  of  Arts  and 
Sciences. 

The  George  Fleming  Award  for  Exemplary 
Faculty  Service  went  to  Sister  Ann  Petrus, 
chair  of  the  department  of  mathematics.  This 
award  recognizes  a faculty  member  for  both 
teaching  excellence  and  outstanding  service  to 
an  academic  department  and  to  the  university. 


Law  School  Admission  Council 
Awards  Research  Grants 

jL|A|W8The  ^ranls  Subcommittee  of  the 
Law  School  Admission  Council 
(LSAC),  located  in  Pennsylvania, 
awarded  two  new  grants  and  continued  fund- 
ing a third  project. 

Stephen  Meinhold.  I niversity  of  North 
Carolina-W'ilmington,  and  Dennis  Gleiber, 
l niversity  of  New  Orleans,  received  funding  to 
continue  their  pilot  study,  which  aims  to  pro- 
vide insight  into  the  research  question.  "What 
explains  undergraduate  students’  intentions 
of  going  to  law  school?" 

Jean  Wallace.  I niversity  of  Calgary, 
received  an  award  for  the  proiect ' fuggling  it 
All:  Examining  Work.  Home  and  Family 
Demands.  Coping  Strategies  and  Lawyers 
Career  Satisfaction  and  Commitment." 

The  third  funded  project,  submitted  by 
Dorothy  Evensen.  Pennsylvania  State 
Iniversity,  is  “Group  Learning  Contexts  and 
Processes  Within  Law  Schools." 


Cuban  Museum  Donates  Collection 
to  University'  of  Miami 

L'NiyBRSTyof  The  (;ul)an  Mllseum  ()f  lh(, 

Americas  has  donated  its 
'entire  collection  of  more 
than  500  original  artworks  and  historical 
memorabilia  to  the  Iniversity  of  Miami  DM) 
in  Florida.  The  collection  will  become  part  of 
the  permanent  collection  at  the  umversitvs 
Lowe  Art  Museum. 

1 M hoard  of  trustees  member  t.arlos 
Saladrigas  helped  spearhead  the  etlort  to 
bring  the  Cuban  Museum  collection  to  the 
umverMtv 

Highlight  pieces  from  the  collection 
include  the  only  photograph  of  poet  and 
patriot  Jose  Marti  in  military  uniform,  and  the 
General  Calixto  Garcia  flag  flown  durinc 
Cuba's  War  oi  Independence.  Considered 
priceless,  the  flag  has  been  kept  in  a vault  to 
keep  it  away  from  humidity,  light,  and  other 
destructive  natural  elements 


National  Council  of  La  Raza  Holds 
Annual  Conference 

H C J.  ft 

The  National  Council  of  La  Raz 
A&lfe  (NCLR).  the  largest  constituency 

based  Hispanic  organization  in  th 
country,  held  its  1999  Annual  Conference  ; 
the  George  R.  Brown  Convention  Center  i 
Houston.  Texas. 

The  NCLR  Annual  Conference  regular 
attracts  over  15.000  participants,  bringin 
together  some  of  the  nation's  foremost  bus 
ness  and  community  leaders,  governmet 
officials,  and  entertainers.  This  years  them 
“Launching  a New  Millennium."  focused  o 
the  critical  role  Hispanics  will  play  i 
America’s  social,  political,  and  econom 
future,  and  the  especially  important  role  < 
Texas,  home  to  Americas  second  large 
Hispanic  community. 

Texas-Brownsville  and  Texas 
Southmost  Honor  Alumni 

Miguel  Angel  Mendez.  Adelbert  H.  Swe 
professor  of  law  at  Stanford  University  ar 
Dr.  Rolando  Hinojosa-Smith.  Ellen  Claytc 
Garwood  Professor  of  English  at  tl 
University  of  Texas-Austin.  were  honored  wi 
the  Distinguished  Alumnus  Award  by  tl 
University  of  Texas-Brownsville  and  Tex; 
Southmost  College  (UTB/TSC). 


Mendez  teaches  criminal  law.  evidenc 
and  trial  advocacy  He  is  the  author  of  numt 
ous  legal  articles  and  has  published  sevei 
hooks  on  evidence. 

Hinojosa-Smith  has  published  more  th 
15  novels.  His  works  have  been  widely  trai 
luted  in  Europe 

Pictured  here  tl.  to  r):  Texas  Southmt 
College  board  of  trustees  chair  Mary  Ro 
Cardenas.  Hinoiosa-Smith.  Mendez,  ai 
1 1 B/TSC  President  Dr  Juliet  \ Garcia 


Caiifomia-Riverside  and  Cal  State- 
San  Marcos  Develop  Pilot  Program 

In  an  effort  to  improve  college  instruction, 
a pilot  program  is  bringing  doctoral  candi- 
dates from  a research 
university’  to  a teach- 
ing institution  for  a 
year  of  training  in 
teaching,  mentoring, 
and  advising  under- 
graduates. 

Four  doctoral  stu- 
dents from  the 
University  of 
California-Riversice  ( UCR  > will  spend  the 
1999-2000  academic  year  as  visiting  teaching 
fellows  at  California  State  University-San 
Marcos,  assuming  regular  duties  similar  to 
those  assigned  new  assistant  professors, 
which  include  teaching  three  courses  per 
semester,  advising  students,  and  working  with 
colleagues  in  a yearlong  seminar  to  refine 
instructional  skills. 

"1  see  this  as  a fantastic  program  that  will 
provide  key  training  for  outstanding  doctors 
who  seek  university  careers.*'  said  Carlos 
Velez-Ibanez  (pictured),  dean  of  the  ICR 
College  of  Humanities.  Arts  and  Social 
Sciences. 

Texas-San  Antonio  Reading 
Program  Recognized 

The  University  of  Texas-San  Antonio 
(UTSA)  reading  program  is  serving  as  an  out- 
standing model  in  a 
national  study  that 
aims  to  improve  how 
America’s  reading 
teachers  are  trained. 

The  International 
Reading  Association 
chose  UTSA  to  serve 
on  its  new  National 
Commission  on 
Excellence  in  Eiementarv  Teacher  Preparation 
for  Reading  Instruction.  Professor  of  educa- 
tion Miriam  Martinez  is  representing  UTSA  on 
the  commission  and  senes  on  the  commis- 
sion subcommittee  resigning  a sune\  of 
reading  teacher  education  programs  nation- 
wide. The  commission  will  use  data  from  that 
survey  and  from  the  exemplan  programs  to 
develop  practical  goals  and  Guidelines  tor 
teacher  education  programs 


Latino  Engineering  Enrollment 
Holding  Stead) 

NACME  According  to  new  figures 
released  by  the  National  Action  Council  for 
Minorities  in  Engineering  (NACME).  Inc.. 
Latino  first-year-student  engineering  enroll- 
ment remained  essentially  flat  in  1998. 
despite  increases  in  first-year-student  minori- 
ty engineering  enrollment  for  the  second  year 
in  a row. 

Latino  first-year-student  enrollment 
increased  minutely  in  1998.  from  5.858  to 
5.888-a  negligible  0.5  percent.  Latino  men 
increased  by  a slight  0.8  percent,  from  4.590 
to  4,635,  while  Latinas  dropped  bv  0."  per- 
cent. from  1.262  to  1.253-  -Although  these  num- 
bers are  disappointing,  schools  that  histori- 
cally have  enrolled  large  numbers  of  Latino 
students  continue  to  provide  access.  Latino 
enrollments  at  the  University  of  Texas-El  Paso 
and  Texas  A&M  University-two  of  the  nations 
largest  producers  of  Latino  engineers-are  up 
by  T)  and  55  students,  respectively 

Overall,  first-year-student  mmoritv  enroll- 
ment incieased  by  5.1  percent. 

Summer  Cultural  Camp  at  Texas 
Woman’s  University 

Dr.  Lisa  Garza,  assistant  visiting  professor 
in  the  Texas  Roman's  University  (TWl  > 
department  of  sociol- 
ogy. has  designed  a 
summer  cultural 
camp  that  educates 
at-risk  Mexican 
American  seventh 
grade  girls  about 
their  heritage  and, 
she  hopes,  influences 
their  academic  lives. 

The  first  camp  was  held  in  June. 

“The  camp  is  something  I’ve  always  had 
in  the  back  of  my  mind."  said  Garza,  who 
leaches  race  relations  at  T\\l.  “The  freedom 
schools  of  the  60s  had  such  an  impact  on 
voung  black  people,  and  they  sparked  mv 
interest  in  setting  up  a similar  program  " 

Garza  immerses  students  in  history,  her 
uage.  and  culture  by  exposing  them  to  an 
impressive  group  of  speakers  and  performers 
m diverse  areas,  including  Latinas  in  politics. 
Meslnca  dancing.  Latino  art.  and  activism 


PUBLICAVBdM? 


Jim  Running:  Baseball  and  Beyond 


by  Frank  Dolson 

In  this  new  biog- 
raphy of  Congressman 
Jim  Bunning,  author 
Frank  Dolson  follows 
this  proud  and 
intensely  competitive 
man  through  his 
incredible  baseball 
years  to  his  present 
day  race  for  the 
Senate. 

1998 


320  pgs 

ISBN  1-56639-636-0 
S2~.95  cloth 

Temple  University  Press 
(800)  447-l656 


Legal  Bases:  Baseball  and  the  Law 

by  Roger  1.  Abrams 

The  relationship 
between  baseball  and 
the  law  continues  to 
influence  the  ever- 
evolving  nature  of  the 
game.  In  this  book, 
author  Roger  I. 

Abrams  has  assem- 
bled an  all-star  line- 
up of  stories  that 
combines  trenchant  analysis  of  legal  contro- 
versies with  delightful  anecdotes  about  both 
legendary  cases  and  lesser-known  tales  of  key 
olavers  in  the  legal  web  of  baseball  history 
199S 
240  pgs 

ISBN  1-56639-599-2 
52**95  doth 

lemple  l mversitv  Prevs 
(800)  44"  1656 

Koppett’s  Concise  History  of  Major 
League  Baseball 

bv  Leonard  Koppett 

T his  book,  written  bv  Hall  of  lame  have 
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hull  writer  Leonard 
Koppett.  provides  an 
overview  and  expla- 
nation of  all  the 
maior  events  and 
personalities  that 
have  made  baseball 
\mencas  national 
game.  A major  por- 
tion of  each  chapter 
is  devoted  to 
Koppett's  lively  narratives  of  the  shape  and 
significance  of  each  season  from  1892 
through  WOT 

1998 
536  pgs 

ISBN  1-56639-638  " 

$.W)5  cloth 
Temple  University  Press 
(800)  44”- 1656 

Border  Conflict:  Tillistas, 
Carrancistas  and  the  Punitive 
Expedition,  1915-1920 

by  Joseph  A.  Stout.  Jr. 

In  this  book,  the 
author  explores 
Mexico's  difficult  rev- 
olutionary period 
and  its  clashes  with 
the  l nited  States  as 
seen  through  the  eyes 
of  Mexican  soldiers 
and  statesmen. 

1999 
216  pgs. 

ISBN  0-8~565-200-X 
$24.95  cloth 
TCU  Press 
(S00)  826- 8911 

The  Fence  and  the  River:  Culture 
and  Politics  at  the  U.S.-Mexico 
Border 

In  Claire  K Fox 

This  hook  offers 
an  extensively  illus- 
trated study  that  asks 
how  the  art  produced 
about  the  ( S. -Mexico 
border-from  picture 
postcards  to  films  and 


periormances-reflects  political  and  economic 
transformations  occurring  worldwide. 

Mav  1999 

224  pgs. 

ISBN  0-8166-2999-4 

$18.95  paper 

l niversity  of  Minnesota  Press 

i~i)  568-1550 

Sculpture  in  the  Ancient  Maya 
Plaza:  The  Early  Classic  Period 

by  Flora  Simmons  Clancy 

The  freestanding 
relief  sculptures,  or 
stelae,  carved  by  the 
ancient  Maya 
between  A D.  2”8  and 
514  are  the  subject  of 
this  book.  Art  histori- 
an Flora  Clancy 
explores  the  artistry 
revealed  in  the  ste- 
lae. their  aesthetic 
values,  carving  techniques,  imagery,  and  text. 

April  1999 

169  pgs. 

ISBN  O-8263-nr-l 

$65.00  cloth 

University  of  New  Mexico  Press 

(800)  249-~r 


Prioritizing  Academic  Programs 
and  Services:  Reallocating 
Resources  to  Achieve  Strategic 
Balance 


bv  Robert  C.  Dickeson 


Prioritizing 


Programs 

Services 


KfAllR  AlINCi. 

riWA.RCtV.IO 

A*.  HttVt 
'ft  A.prc,.t- 
i...  balance  - 


Written  in  clear, 
straightforward  lan- 
guage, this  hook  out- 
lines a step-by-step 
method  for  effectively 
reallocating  resources. 

Academic  leaders  are 
guided  through  the 
process  of  ranking 
programs  according  to  such  critical  factors  x 
enrollment  size  and  relevance  to  institutiona 
mission. 

April  1999 

T6  pgs. 

ISBN  0-”8~9- 4816-0 


$26.95  cloth 
Jossey-Bass  Inc. 
(888)  3”8-2537 


Latin  American 

Princeton/Princeton 

latinoamericano 

byApoyo/Princeton  Immigrant  Rights  League 
and  the  Students  of  Sociology/Latin  American 
Studies  338.  Princeton  University;  Spring  199” 


Effective  Teaching  and  Mentoring: 
Realizing  the  Transformational 
Power  of  Adult  Learning 
Experiences 

by  Laurent  A.  Daloz 

This  book  offers 
strategies  for  helping 
adults  who  enter 
educational  pro- 
grams and  are  sur- 
prised to  find  them- 
selves confronting 
challenges  they  had 
never  anticipated. 

1986 
256  pgs. 

ISBN  1- 555-1 2 -001 -X 
$3695  doth 
Jossey-Bass  Inc 
i888)  r8-25.r 


This  book  ( I”4  pgs, 

1999)  presents  the  lives 
of  Latin  Americans  in 
Princeton.  NJ,  through 
oral  histories,  inter- 
views with  public  lead- 
ers. and  official  statis- 
tics. It  is  a printed 
record  of  experiences 
for  the  rapidly  growing 
Latin  American  com- 
munity of  Princeton  and  an  invitation  to  those  out 
side  the  community  to  learn  more  about  it. 

To  get  a free  copy  of  this  book  in  an  elec 
ironic  format  on  the  World  Wide  Web.  go  t< 
< www.pri nceton.edu/plasweb/apoyo/> . 

Photos  from  the  book  can  be  downloadei 
from  <ww\v.  princeton.edu/pr/picnirev99/laiin/> 
To  order  by  mail,  a S10  donation,  mad 
payable  to  “Apoyo/Princeton  Immigrant  Right 
League.”  is  suggested.  Mail  to  Apoyo  c/t 
Community  House,  Third  World  Center.  Princeto: 
1 Diversity  86  Olden  St.  Princeton.  NJ  08544. 
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Hispanic  Entrepreneurs:  Against 
All  Odds 


High  School  Senior’s  Guide  to 
Merit  and  Other  No-Need  Funding 
1998-2000 

by  Gail  Ann  Schlachter 

This  guide  to  1.100 
merit  scholarships 
and  other  no-need 
college  funding 
applies  to  high  school 
seniors  only.  Not  one 
of  the  programs  cov- 
ered here  requires 
financial  need. 

1998 

380  pg 

ISBN  0-91821v(f-S 

$2"95  cloth 

Reference  Service  Press 

(916)  939-9620 


College  Student’s  Guide  to  Merit  and 
Other  No-Need  Funding  1998-2000 

by  Gail  Ann  Schlachter  and  R.  David  Weber 

This  unique  dime-  Mi  jg*  jjp 
tory  describes  more  g jjj 

than  1,300  merit  j|  College  9 

scholarships  and  ^ _ student’s  £ 

other  no-need  fund-  Ss^  . i.® 

ing  programs  avail-  j£|  and  other  | 

able  specifically  to  M No-Need  gg 

students  already  in  j|j  Funding  j| 

college  or  students.®  o^^**-***  3 

thinking  about  ^ 5 

returning  to  college. 


472  pgs. 

ISBN  0-918276-62-4 
$32.00  cloth 
Reference  Service  Press 
(916  ) 939-9620 


Financial  Aid  For  Hispanic  Americans 
1999*2001 

b\  Gail  Ann 
Schlachter  and  R 
David  Weber 

This  new  edition 
identifies  nearly 
1.400  scholarships, 
loans,  fellowships, 
grants,  awards,  and 
internships  salable 


fpr 

H 

Hispanic 

Americans 


to  people  of  Latin  American  origin. 

1999 
486  pgs. 

ISBN  0-91821)  "8-0 
$33.00  cloth 
Reference  Service  Press 
(916  ) 939-9620 

VIDEOS 

The  following  video  recordings  are  avail- 
able from: 

FILMS  FOR  THE  HUMANITIES  & SCIENCES 
P.O.  Box  2053 

Princeton,  N.J.  08543-2053 

The  Changing  Role  of  Hispanic 
Women 

In  this  program, 
several  prominent 
Latinas.  including 
author  Isabel 
Allende,  discuss  their 
changing  role  within 
the  context  of 
Hispanic  family  val- 
ues. male  machismo, 
and  the  traditional 
role  of  females  as  the  center  of  family  and 
community  life 
(44  min.,  color) 

Item  #FFH  ^990 

Hispanics  in  the  Media 

From  news 
anchors  to  editors, 
from  actors  to  film- 
makers-Hispanics  arc 
making  their  presence 
known.  In  this  pro- 
gram. Hispanics  who 
have  made  it  describe 
how  they  did  it,  the 
problems  they  encoun- 
tered along  the  way 
and  the  hurdles  that  remain 
m min.,  color) 

Item  mil  "M91 


In  this  program,  Geraldo  Rivera  and  a 


host  of  Hispanic 
American  executives 
discuss  how  the) 
overcame  racial  and 
financial  discrimina- 
tion to  turn  their 
fledgling  businesses 
into  million-dollar 
corporations. 

(44  min.,  color) 
Item  #FFH  7993 


Latin  and  African  Americans: 


Friends  or  Foes? 


Hispanics  and 
African  Americans 
from  politicians  to 
poets  to  everyday- 
people  speak  can- 
didly about  the  ten- 
sions between  their 
communities.  Maya 
\ngelou.  Al 

Sharpton.  Herman 
Badillo.  Philicia 


Rashad.  and  others  suggest  solutions  that 


emphasize  cultural  understanding. 


(44  min.,  color) 


Item  #FFH  7988 


||  CONFERENCES 

Elon  College:  Challenge  Response 

September  23-25 

This  national  multidisciplinary  conference 
focuses  on  rethinking  key  issues  in  college 
learning:  The  Role  of  the  Academic  Major,  The 
Impact  of  Technology  on  Teaching  and 
Learning.  The  Challenge  of  Connected 
Learning,  and  The  Changing  Role  of  Students 
and  faculty. 

At  Elon  College  in  Elon  College,  N.C. 
Contact:  W'eh  site,  <www.elon.edu/c&rt)9>. 

Popular  Culture  Association  and 
American  Culture  Association — 
Latin  American  Congress 

September  29-()cloher  2 


H 1 ' !■  \ 
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In  Puebla.  Mexico.  ; 

Contact  Paul  RidUkx/vur  Inj®ution.StinfimilA 
lM50vM10:  e-miul.  <rich@hoo\tTStanfortLedu>: 

Wi?b  site,  <htrp://ftflYpiK:ii^^  j 

CUPA  National  Conference  and  > 

Expo  *99 

October  5*6  i 

Cl  PA  (College  and  University  Personnel 
Association)  will  hold  its  national  conference  { 
and  expo  for  vice  presidents,  directors,  and  j 
managers  of  human  relations  departments  in 
colleges  and  universities.  Topics  relate  to  ! 
employee  benefits  and  compensation,  fin  an-  ' 
cial/retirement  planning,  health/life  insur- 
ance,  among  many  others.  At  the  Weslin 
Seattle  Hotel  in  Seattle.  Wash.  i 

i 

(intact  Rebecca  Mangan,  ( 202 ) 4 *M  >511  ext. 

58":  e-mail,  < mangan (?’cupainet  cupii.org>: 

Web  site,  <wwxv.cupa.org> . ! 

Education  Connections  *99  j 

October  4-5  ! 

Study  I'SA-.Mexico  ’99  ! 

October  "0  j 

The  l.S.  Trade  Center,  Department  of  ; 
Commercial  Service,  and  Kiva  Expositions.  | 
Inc.,  are  hosting  the  2nd  annual  Studv  CSV  , 

* ■ i 

Mexico  ‘99  education  fair  in  Mexico  City.  In  ; 
addition.  Kiva  is  offering  Education  ' 
Connections  ‘99  in  Guadalajara.  This  \ ear’s  1 

■ i 

recruitment  fairs  not  only  focus  on  student  j 
recruitment  but  also  promote  dialogs 
between  Mexican  and  American  uniUTsittcs 
io  initiate  articulation  agreements.  . 

Contact:  Charlotte  Adams,  ( 595  > "Sl-owio:  ( 

e-mail.  <kivuexpo(£  mindspring.com> 

i 

SACNAS — National  Conference  ! 

October  "10  j 

Society  for  Advancement  of  Chicanos  and  j 
Native  Americans  in  Science  presents 
Bridging  the  Gaps  in  Education  In  j 
Portland.  Oregon.  j 

Contact:  SACMS.  (408)  459-nro.  e-mail.  j 
• < inloC«  sicnasc mr> . Web  site,  <wx\w  saena\i )rg> 

E3 


j \tter  providing  Vanderbilt  limersity  with  exemplary  leadership  over  the  past  twenty  years.  Chancellor  Joe  B. 
i j Wyatt  has  announced  his  micnuon  to  retire  JuK  I.  '000  the  Vanderbilt  l mversity  Board  at' Trust  is  initiating 
1 ! a national  search  to  recruit  the  next  Chancellor  and  invites  nominations  and  applications 

! j 

■J  rounded  in  IS".'.  Vanderbilt  in  recognized  as  one  of  the  nation  s finest  independent,  privately  supported 
! j universities  Located  on  a beautiful  316  acre  campus  in  vibrant  Nashville.  Tennessee,  the  University  enrolls 
! nearlv  6.000  undergraduate  jnd  more  than  4.000  graduate  and  professional  students.  An  Association  of 
American  l nivcrsiuc*  t.XAL'i  and  Carnegie  l Research  institution.  Vanderbilt  comprises  ten  schools  and 
' colleges  College  of  Arts  and  Science,  the  Schools  ot  Div  initv.  1-ngineenng.  Law.  Vledicinc.  and  Nursing;  Blair 
j School  of  Music.  Owen  Graduate  School  of  Management.  Peabody  College;  and.  the  Graduate  School. 
; Vanderbilt  employs  !.M)0  full-time  and  1.200  part-time  faculty  and  has  an  annual  operating  budget  of  $1  3 
billion 


I The  x hanccilor  reports  directly  to  the  Board  ot  Trust  and  o responsible  tor  the  etlective  management  ot  the 
j l niversitv  The  Board  seeks  candidates  who  have  unquestioned  integrity,  national  international  stature, 
j cxeninlarv  ieaderslup  abilities,  and  strategic  vision 

| Please  send  applications  and  letters  of  nomination  to  the  address  below  Review  of  candidate  materials  will 
| bee  in  immediaieh  .md  will  continue  until  the  next  Chancellor  is  selected 


Professor  David  F.  Part  let  t 
Chief  of  Staff 

Office  of  the  Chancellor  Search 
Vanderbilt  University 
Nashville,  Tennessee  37240 


\ underbill  t\  an  Attirmatnc  Action/ Equal  Opportune  hmplover 

flu  Bt>ard  and  Scan  h Committee  is  hang  assisted  In  R William  iBdll  Funk 
Managing  Dint  tor  ot  Kom/Fcrn  International's  Education  Practice 


Pima  Community  College 

Tucson,  Arizona 

DEAN  OF  STUDENT  DEVELOPMENT 
Community  Campus 

Puna  t.unimunm,  t.ollegc  is  the  tourth-larueM  muluc.ampus  cummumtv  college  in  the  njhtm  and  opens  its  door*  io  more  than  ti\A(X>  cre< 
and  non-in-iin  Modems  ea«.h  w-ar  Fue  lampjMs  <uii-r  uniursitv  transfer  proerimv  orcupationai  developmental  and  General  education  au 
corporate  truniriG  and  commuratv  education  courses 

lucson  is  located  in  a lu>h  desert  vailev  surrounded  bv  four  mountain  ranees  \ mull...  aliuraJ.  south*  esicrr  citv  with  more  than  KsOOOO  peof 
in  the  Gtv.aer  metropolitan  area  u is  renowned  for  its  nen  hentace  and  superb  weather 

PTC  is  committed  to  hinntt  emplovees  who  an’  creative,  open  to  chance  and  new  methods,  or  work  practices,  have  a passion  for  connnuo 
learning  and  seif-improvement  and  are  wilhnc  to  promote  the  < oIIcgcs  mission  as  a leamme  institution  The  Community  Campus  condui 
tncd'i  and  non -i  mitt  vlass«-s  at  Us  campus  and  in  more  ihan  lb  laulities  mrouchoui  Niulhem  An/utiu  including  the  Northwest  learm 
t inter  l»avis  Mnnthan  \ir  Force  Bxm\  and  at  various  puhln  laulities  in  greater  Tucson  (irten  Valiev.  Nogales,  xanta  Cni?  and  Sells  Custom 
driven  programs  and  classes  are  offered  to  nearlv  vn.ooo  credu  and  non-credit  wudrnt.s  even  vear  The  ( 'immunity  Campus  is  a team  orient 
organization  responsible  lor  disinci-uide  tvlecommunicaimns.  business  and  indiistn  trainine  rr-scarch  and  development  (or  innovative  and  cc 
curriculum,  exploraton  sue  development  and  instructional  communiiv  needs  assessment  The  vampus  flexible  and  innovative  delivery 
educational  services,  including  distance  learning  ihrouRh  the  Internet,  cable  television  and  interactive  video,  short  term  classes,  business  a 
industry  training,  workshops  and  seminars,  is  tailored  to  promote  life  lone  leamine  and  meet  the  educational  and  training  requirements  of  f 
lota!  and  Global  marketplace  tareer  trainine  services  are  provided  bv  the  ti'nier  for  Training  and  Development  Adult  basic  educanon  das; 
are  ttKirdin.Ueil  bv  die  Pima  county  Aduh  Fdutauon  division  Com  muni  tv  IJucauon  non  credit  programs  and  services  include  senior  a 
General  interest  t lasses,  summer  classes  for  K-l  1 siudems  workshops  si  minars  ana  studv  tour-  throughout  the  Southwest  Mexico  and  abro. 

It  vnu  an-  muiwi  d m appbinc  tor  Uu-  puwuun  please  roniaa  the  Human  Roomers  i mplovmmt  Office  ai  the  aodn-ss  or  access  numbers  listed  bcl 
ir  via  the  Ueb  j.*r  a ikmpime  specif  k inb  annouikertuiii.  ivuuuvd  application  materuK  and  instruction.'  <>n  how  to  complete  the  application  pn>cp 

CLOSING  DATE:  Al  Gl  ST  30. 1 W 

Pim*  County  Community  CoUejfe  District 
Human  Resources,  Employment  Office 
S90S-D  East  Broadnay.  Suite  102 
Tucson.  M 8«TW-n90 

Toll  Free  1 *>” PIMAlnB  Phone  Jop  -kCi  TTL  t^tn  2Ut*  -iS S’.  Fan  ‘A.’m  .*1*0  jWi  or 
Web  Address  imp  ' 'uww  puna  ntii-humn-xhchome  hunt 

Pima  ( (immunity  ( allege  lx  an  Fqual  Opportunitx/Ajjlrmativc  Action  Employer 
Uomem  minorities  and  other  protected  classes  are  encouraged  to  apply. 


M. 
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by  Isabel  Schon , fifcfl! 

Editors  Note:  This  is  uPart  One : Longtime  Favorite  Books: 
Recent  Spanish  Renditions  for  Adolescents"  of  a special , 
invited  submission. 

Spanish  speakers  around  the  world  hare  always  been  avid  readers  of 
some  of  the  world’s  best  literature.  The  following  recent  Spanish  renditions 
of  popular  and  beloved  works  are  sure  to  please  lovers  of  fantasy,  adven- 
ture, and  science  fiction.  (Teachers  and  professors  should  note  that  even 
though  I have  indicated  a tentative  grade  for  each  book,  the  individual  stu- 
dent’s Spanish  reading  ability,  interest,  taste,  and  purpose  should  be  the 
main  criteria  for  determining  the  true  level  of  each  book.) 


Me  Uamo  Dracula  (My  Same  fs  Dracula ),  by  Olivier 
Cohen.  Illustrated  by  Rodo  Martinez.  Translated  by  Susana 
Vdzquez  JitnSnez,  Zaragoza:  Edelvives,  1997-  77  pages.  ISBN# 
84-263-5736-8.  $995  paper.  Grades  5-8. 

Count  Dricula  is  furious  because  Bram  Stoker  has  just 
written  a book  accusing  the  Dr&cula  family'  of  being  vam- 
pires, To  dear  his  name,  the  Count  writes  his  memoirs  that 
abound  in  broken  mirrors,  unexplained  nausea,  an  unre- 
solved murder,  and  a fortunate  escape  This  fast-paced  novel 
was  written  by  the  author  so  that  his  children  would  not  be 
afraid  of  vampires  or  ghosts.  The  appropriately  spooky1, 
slightly  cartoonish,  earthtone  illustrations  make  this  novel 
even  more  appealing  to  lovers  of  the  fantastic. 


El  Ultimo  Mobicano  (Tbe  Last  of  the  Mohicans),  by  James  Fenimore 
Cooper.  424  pages.  Madrid:  Editorial  Espasa  Calpe,  1998.  ISBN#  84-239- 
9031-1.  $10.95  paper.  Grades  9-adult. 

Cooper’s  best-known  work  is  now  available  in  this  dramatic  Spanish 
rendition  that  definitely  captures  the  exciting  and  tragic  adventures  of  Cora 
and  Alicia  Munro  as  they  travel  through  the  rugged  terrain  from  Fort 
Edward  to  join  their  father,  the  British  commander  at  Fort  William  Henry  . 
Set  in  1757,  this  fast-paced  historical  novel  with  lots  of  action  and  adventure 
amid  love,  loyalty,  and  courage  among  all  peoples  is  just  right  to  interest 
Spanish-speaking  adolescents  in  the  bloody  French  and  Indian  War  and  its 
struggle  for  control  of  North  America. 

Colmillo  Blanco  (White  Fang),  by  Jack  London.  Translated  by  Jose  Novo 
Cerro.  Madrid:  257  pages.  Editorial  Espasa  Calpe,  1998.  ISBN#  8-4-239-9030* 
4.  $10.95  paper.  Grades  9-aduh. 

Jack  London’s  “other”  dog  story,  first  published  in  1905.  is  now  smoothly 
rendered  in  Spanish.  It  follow's  the  adventures  of  Colmillo  Blanco  (White 
Fang),  who,  as  the  lone  survivor  of  his  litter,  must  learn  to  live  on  his  own  in 
the  primal  world  of  the  frozen  wilds  of  northwest  Canada-and  Spanish- 

If  interested  in  submitting  a book  review : please  e-mail  us  at 


speaking  adolescents  will  empathize  with  Colmillo  Blanco,  the  wild  half- 
wolf half-dog  that  must  adapt  to  being  a domesticated  house  dog  in 
California  after  having  survived  as  a wild  creature  on  his  own.  Background 
information  about  the  author  and  the  novel  is  provided  in  a well-done 
appendix. 

La  Isla  del  Tesoro  (Treasure  Island ),  by  Robert  Louis  Stevenson. 
Translated  by  Jos6  Torroba.  268  pages,  Madrid:  Editorial  Espasa  Calpe,  1998. 
ISBN#  84-239-9029-X.  $995  paper.  Grades  9-12. 

This  fluid  new'  Spanish  rendition  of  the  great  pirate  saga  of  John  Silver 
“el  Largo”  and  Jim  Hawkins,  the  cabin  boy  who  befriends  him  and  then 
learns  about  the  duplicitous  and  dark  nature  of  some  human  hearts,  will  be 
especially  appealing  to  Spanish-speaking  adolescents.  An  appendix  pro- 

vides  just  the  right  amount  of  background  information 

about  the  author  and  this  nowr  classic  tale. 

Roverandom  (Roverandom) , by  J.  R.  R. Tolkien. 
Illustrated  by  the  author.  Translated  by  Ramon  Ibero  and  Luis 
Dorafcnech.  Barcelona:  115  pages.  Edidones  Minotanro,  1998 
ISBN#  84-450-7297-8  $16.95  hard  covet  Grades  6-9 

Written  for  his  young  son  Michael  upon  the  loss  of  his 
favorite  dog  toy;  Rover,  this  little-known  Tblkien  story  tells  about 
Rover,  a real  dog,  who  is  turned  into  a toy'  by  a wizard.  N umerous 
fantastic  characters-dragons,  a wise,  old  whale,  the  king  of  the 
sea,  the  Man  of  the  Moorv-amid  fanciful  settings  and  Maen's 
original  illustrations  will  appeal  to  Tblkien  devotees.  Ibis  luxury 
edition,  with  an  informative  introduction,  is  beautifully  rendered  in  Spanish. 

Antologia:  Los  Mejores  Relatos  de  Ciencia  Ficcion  (Anthology:  Tbe 
Best  Science  Fiction  Short  Stories J.  by  H.G.  Wells  and  others.  195  pages. 
Madrid:  Santiilana,  1998  ISBN#  84-2044494-4.  $12.95  paper.  Grades  8-12. 

According  to  the  compiler,  this  anthology’  includes  nine  of  the  best  science 
fiction  short  stories  ever  written.  Considered  classics  by  lovers  of  the  genre, 
these  well-translated  stories  are  sure  to  please  science  fiction  fans. 

Be  sure  to  visit  the  Center  for  the  Study  of  Books  in  Spanish  for  Children  and 
Adolescents’  Web  site  at  <http7Avww.cs1jsm.edu/campus_centers/csh/> . A 

Dr.  Isabel  Scixm  directs  tlye  Center  for  tbe  Study'  of  Books  m 
Spanisl) for  Children  and A Jolescents  and  is  among  tbe  found- 
itjg  faculty  at  California  State  iwtemfy-San  Marcos.  Her  Jgg* 
honors  indude  tbe  1992  US  Role  Model  in  Education 
Award  presented  by  tbe  US.  -Mexico  Foundation  ^ t/ 

1992  Denali  Press  Award from  tlx:  American  library 
Association  and  I9SU 1 Vommt  Sational  Book  Award. 

outlookCcuaoLcom  for  Book  Reviewers'  Guidelines,  if 
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Princeton  University 


DIRECTOR  OF  THE 
FRIST  CAMPUS  CENTER 


Princeton  University  invites  applications  and  nominations  for  the 
position  of  director  of  the  Frist  Campus  Center.  The  Frist  Center, 
currently  under  construction,  will  open  in  fall  2000.  This 
S45  million  facility  (approximately  100,000  square  feet)  will 
include  student  activities  and  organization  areas,  a multipurpose 
room  and  performanc  2 space,  two  academic  departments, 
academic  and  cuitur  jl  centers,  a library  and  reading  room, 
classrooms  and  meeting  spaces,  lounges  and  spacious 
common  areas,  food  services,  a convenience  store,  student 
mail  boxes,  and  other  services.  Reporting  to  the  dean  of 
student  life,  the  director  of  the  Frist  Campus  Center  will  direct 
the  daily  operations  of  the  facility  in  the  areas  of  scheduling, 
event  management,  maintenance,  custodial  support,  pro- 
gramming, activities,  and  marketing  for  the  center;  administer 
budgets,  personnel  evaluations,  staff  development  and  develop 
strategic  planning  for  center;  develop  and  ^nitor  policies 
and  procedures  for  areas  of  responsibilities.  .,ork  with  student 
organizations,  faculty,  staff,  and  administrative  colleagues  in 
programming  for  the  center  and  student  life.  Qualifications 
include  a record  of  progressively  responsible  administrative 
experience  (minimum  5 years)  in  a college  or  university  setting 
with  significant  experience  in  student  affairs,  student  life, 
student  centers,  auxiliary  services,  or  comparable  complex 
operations;  strong  organizational  and  management  skills, 
including  financial  analysis,  budgeting  and  facilities  management, 
strategic  planning,  contract  negotiation,  staff  supervision, 
writing  and  communication  skills;  demonstrated  ability  to 
work  with  students,  faculty,  staff,  alumni,  and  campus  visitors 
and  commitment  to  the  academic  mission  of  institutions  of  higher 
education;  a master  s degree  in  an  appropriate  academic 
or  professional  discipline  is  strongly  preferred  and  a doctoral 
degree  is  desired. 

Review  of  resumes  and  application  materials  will  start 
immediately,  and  interviews  will  take  place  early  in  the  fall. 
Applications  and  nominations  will  be  accepted  until  position 
is  filled.  The  successful  applicant  will  start  on  January  1, 2000. 
Salary  is  competitive  and  commensurate  with  qualifications 
and  experience.  Aoplicants  should  submit  a scannable 
(plain  white  paper  with  standard  12pt.  font)  letter  of  intent, 
resumes,  and  the  names,  addresses,  and  telephone  numbers 
of  four  references  to:  Human  Resources,  Clio  Hal!/99-Q425HHE 
Princeton  University,  Princeton,  NJ  08544-5264.  For  more 
information  on  howto  apply,  please  see  our  Web  site  at: 
http://webware. pnnceton.edu/hr/howtoapply.htm  or  call 
our  Employment  Opportunities  Hotline  at  (609)  258-6130. 

An  equal  opportunity  employer. 


DIRECTOR 

GERIATRIC  PSYCHIATRY 


Tne  Division  of  Geriatric  Psychiatry,  University  of  Medicine  and 
Dentistry  of  New  Jersey  - Robert  Wood  Johnson  Medical  School  and 
Carrier  Foundation,  one  of  the  nation’s  preeminent  behavioral  healthcare 
providers,  seek  an  experienced,  academically-oriented  BC  psychiatrist 
with  added  qualifications  in  geriatrics  to  oversee  our  collaborative 
clinical,  training,  and  research  programs  in  geriatric  psychiatry.  The 
successful  candidate  will  provide  some  clinical  care  while  directing 
geriatric  inpatient,  outpatient  and  emerging  partial  hospitalization 
services  at  Carrier  Foundation  in  BeUe  Mead.  New  Jersey.  In  addition, 
the  Director  will  be  expected  to  supervise  other  faculty  and  staff, 
geriatric  psychiatry  and  medicine  fellows,  residents,  and  medical 
students  who  arc  assigned  to  Carrier.Thc  Director  will  work  closely 
with  senior  administrative  staff  at  Carrier  in  the  development  of  a full 
continuum  of  geriatric  services  in  dose  partnership  with  the  Department 
of  Psychiatry  at  the  medical  school.  Belle  Mead  is  located  in  very  close 
proximity  to  the  Princeton,  NJ  area.  Salary'  is  competitive  and  negotiable 
depending  on  rank,  qualifications,  and  experience. 

Interested  individuals  should  Send  their  CV  to:  William  E.  Reichman, 
M.D.,  Director,  Division  of  Geriatric  Psych iatry-RWJMS,  667  Hoes 

Lane,  Piscataway,  NJ  08855-1392. 
UMDNJ  is  an  Affirmative  Action/Equal 
Opportunity  Employer,  M/F/D/V,  and 
■ m ^ & r!  a illP  1 a mcmbcr  of  the  University  Health 
I ufm  jj  System  of  New  Jersey.  Visit  our  website 


NORTH  ORANGE  C OrNTV 
rOMMl  N1TY  COLLEGE  DISTRICT 

CHfinceuoR 

The  Board  of  Trustees  of  the  North  Orange  County  Community  College 
District  invites  nominations  and  applications  for  the  position  of  Chancellor 
The  Board  seeks  a \ tstonary  leader  vv  ith  experience  and  ability  to  continue  the 
District's  tradition  of  high  quahtv  programs,  boih  credit  and  non-crcdit,  while 
serving  as  a catalyst  for  change  in  a dvnamic  educational  environment 

Located  approximatclv  40  mtles  southeast  of  Los  Angeles.  California,  the 
North  Orange  County  Community  College  District  is  the  12th  largest  in  the 
nation,  serving  approximately  oO.OOO  students  each  semester 

The  position  otTers  a competitive  salarv  and  benefits  package,  including 
s§>  participation  m the  California  State  Teachers  Retirement  Svstem 

Lamed  doctorate  trom  an  accredited  institution  preferred,  qualified  candidates 
with  a master  s degree  will  be  considered 

To  obtain  an  application  brochure,  contact 

Connie  Thomas,  Search  Liaison 
Office  of  Human  Resources 
Telephone  (714)  578-8413 
email:  thomasc@noeced.cc.ca.us 
1 nr  confidential  telephone  inquiries  about  the  position,  contact 
Dr.  A!  Fernandez 
Search  Consultant 
Telephone  (805)  650-2546 
email:  alfdfhec<£  msn.com 
I’.tper  Screening  Will  Begin  the  3rd  Week  in  October  l*WQ 

In  Equal  (ypportiintn  Atttrvuitnr  At  tt<>n  tnplo\rr 
www.nocccd.cc.ca.us 
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Dean,  College  of  Business 

Applications  and  nominations  are  tnv  itcd  lor  the  position  of  Dean  of  the  College  of  Business  Reporting  directly  to  the 
Provost  and  Vice  President  for  Academic  Affairs,  the  Dean  is  the  chief  academic,  fiscal  and  administrative  officer  of  the 
College  with  three  academic  departments.  34  full-time  faculty  and  over  1,300  students  The  Dean  provides  leadership 
and  management  for  the  College  which  offers  four-year  programs  leading  to  a Bachelor  of  Science  degree  in  Business 
with  concentrations  m Accounting.  Finance,  Information  Systems,  Management,  Marketing  and  Hospitality 
Management  The  Dean  wili  provide  the  vision  and  strategy  to  de\elop  a graduate  program  and  to  further  improve, 
develop  and  grow  a high  qualirv.  student  centered  undergraduate  program 

Chicago  State  University  is  a fully  accredited,  public,  urban,  commuter  institution  offering  graduate  programs  in  arts 
and  sciences,  and  education,  and  undergraduate  programs  in  health  sciences,  arts  and  sciences,  business  and  education 
Chicago  State  University  has 

• Over  8.000  students,  four  colleges.  36  undergraduate  anil  16  graduate  degree  granting  programs,  and  a division  of 
continuing  education  and  non-tradmonal  programs 

Qualifications  include  earned  doctorate  or  equivalent  terminal  degree  \n  business  or  a business  related  field,  a proven 
record  of  leadership  ana  management  experience  in  higher  education,  ability  to  forge  partnerships  with  the  corporate 
sector,  record  of  demonstrated  excellence  in  grantsmanship.  teaching  and  creative,  scholarly  activity,  a track  record  of 
effectiveness  in  recruiting,  selecting  and  developing  faculty . a strong  appreciation  for  and  understanding  of.  the  mission 
of  a large  urban  multi-cultural  institution,  and  the  stamina,  drive,  creativity.  vision  and  commitment  to  aggressively  lead 
the  College  to  AACSB  accreditation 

Sal  an.  is  compeunvc  and  commensurate  with  experience  and  qualifications,  excellent  oenefits  The  search  will  continue 
until  the  position  is  filled  Applicants  should  submit  a cover  letter  describing  their  relevant  experiences  and  background  and 
a curriculum  vitae  to  the  contact  listed  below  Applicants  determined  for  further  review  and  consideration  w ill  be  contacted 

Nelvia  M.  Brady,  Ph.D. 

Carrington  & Carrington,  Ltd. 

Executive  Search 
39  S.  LaSalie,  Suite  700 
Chicago.  IL  60603-1557 
Fax  312-606-0501 
Nbradv@cclltd.com 


Chicago  State  Irmersin  is  an  Equal  Opportunity  Affirmance  Action  Emplo\er 
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College  of  Arts  and  Sciences 

Heuqrous  Studies 

Pending  approval  2nd  funding  the  Depruu-u  of  Theoiocv  and  Religious  Studies  at  the  IniwNtv  A Mn  Franc  ix«  invites  .cj  luaii.  to  I r 
tenure-track  position  tn  Religious  Mu.  Jit's  at  the  Assistant  Professor  level  anticipated  to  begin  in  the  Fall  JtKKi  Inference  will  1*  give:.  ’ 
candidates  who  specialize  in  East  .Asian  Religions  and  Cultures 

Teaching  responsibilities  nuv  iikijje  niter  alia  at  tne  undergraduate  lew!  Introduction  to  World  Religions  F-U  Asian  Relnactv 
Religious  issues.  Religions  in  Dialogue  and  outer  courses  according  to  the  candidates  specialtv  Al  the  Masters  levvi  appii.  ants  m.u  teach  corn* 
in  the  MA  program  in  the Theologv  and  ir.  P.k:hc  Run  Studies  PreJetvnre  wiii  be  given  to  candidates  demonstrating  a flexible  mteniisi.tnttn.ir. 
.tpproach 

Qualifications : Iniwism  teaching  exrenenre.  evidence  of  a strong  commitment  to  teaching  evidence  of  sdiotarslnp  .ui  earned  AvI-m'- 
bv  Fall  3000.  expenence  and  willingness  tu  wuik  in  a culturallv  diwtv:  environment  and  an  understanding  of  and  cumnumirti'  to  support  in- 
mission  of  the  l nrversitx  are  required  Tu-:  wjnuidate  will  b-  exptxhx;  to  develop  an  independent  and  ungou.  r.N-.uth  proem. 

Applicants  should  submit  a letter  ui  .c  r .icau  m.  curriculum  vitae  graduate  transcripts  hnrt  ricscnption  ot  iwearh  plans  « rein;* 
research  papers,  statenieitt  of  teaching  pin.  *vp -iv.  evidence  ot  teaching  .ifoilib  iiKludmg  copies  of  teaching  evaln.it:,  tn  and  u:r»v  left*  r1  ! 
luommendauon  t< 

lx>is  Ann  Ixircntzen,  Chair 
Religious  Studies  Search  Committee 
Department  of  Theology  and  Religious  Studies 
University  of  San  Francisco 
2130  Fulton  Street 
San  F rancisco,  CA  94117-1080 
" ■ i in  c.nv-r  !*.  etisur  luli  consideration 


Applications  miW  lv  recenvd  i 
77>f  Ihiuvmh  *7M«  i ratine 


\ -r  r»>;n 


t>  a pm  at,  isith-  ■ itc  ivU  L-tat  tixttiutw  and  parti.  uiam  u ckontu  uauiufiiiu  u < i.  ;■*  /*  - i/i ' t 
witnbidt  V)  such  au  runnmifi.t  ! v h ,vi  Lt:.,T.  UppirtunU  \ ami  AJhrmutu  e Acltw  LmpUwr  ami  mil  pr  rul , n,is  jhA, 
m cnmmxiiUions  to  mdtrkituA  mil)  <Aihuuit*  up  n rufuert  Ut  funicular! \ viieounuy  mmant\  ami u omm  appluanh  tru.V/xw/t  t 
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UNIVERSITY  OF  MARYLAND 

College  of  Library  and  Information  Services 

Assistant,  Associate 
or  Full  Professor 
in  School  Library  Media 

• •♦Search  Extended*** 

The  College  is  seeking  a full-time,  tenure-track  taculiy 
who  will  have  responsibility  primarily  in  the  College  s 
School  Library  Media  Program  and  will  also  have 
opportunities  and  responsibilities  in  other 
programmatic  areas  in  the  College  A doctorate  in 
library /information  science  instructional  and 
expenence  as  a practicing  school  library  media 
specialist  will  be  considered  advantages 

The  College  is  an  AL -Vac credited  msntution  that  offers 
a highly  regarded  programs  at  the  MLS  and  Ph  D 
levels  At  the  M L S level,  the  School  Library  Media 
Program  is  fully  accredited  by  the  National  Council  tor 
the  Accreditation  of  Teacher  Education  (through  a mint 
arrangement  with  the  College  of  Education)  and  the 
M uyland  State  Department  of  Education  Graduates  are 
qualified  to  assume  a lull  range  ot  positions  in  public 
and  private  school.-. 

Candidates  should  have  an  extensive  understanding  ot 
the  issues  involved  in  designing,  conducting,  and 
managing  school  library  media  programs  for  the 
information  age  They  should  have  knowledge  and 
expertise  in  ihe  concepts  and  processes  ot  teaching 
and  learning,  information  access  and  delivery,  and 
program  administration  (Intormatum  Power. 
Building  Partnerships  tor  Learning) 

The  appointee  will  be  expelled  to  develop  and 
maintain  an  active  research  program,  to  teach  courses 
in  a vaneiv  of  topi.s  related  to  the  field,  particularly 
the  management  of  school  library  media  programs,  to 
advise  Ph  D and  MLS  students.  to  have  a 
commitment  to  professional  service,  and  to  work  wiih 
students  in  their  practicum  experience 

The  appointment  covers  9. 1 ’2  months  each  year  with 
the  opportunity  for  summci  teaching  Rank  and  salary 
at  appointment  will  be  commensurate  with 
qualifications  and  expenenwe 

Applications  will  be  accepted  until  appropriate 
candidates  have  been  identified  Inquiries  and 
applications  should  be  sent  to  the  Search  Committee 
Chau 

Dr.  Delia  Neuman 

College  of  Library  and  Information  Services 
4105  Hombake  Library  Building 
University  of  Maryland 
College  Park,  MD  20742-4345 
(301)  405-2054 
mn9(?  umail.umd.edu 

j The  University  ot  Maryland  is  located  in  a suburb  ot 
I Washington  DC  about  *0  miles  troni  Baltimore. 
Ml)  Further  miormation  arvut  tne  ( ollere  is  .ivailahlc 
at  www.clis.umd.edu. 

I hr  t m\rr\tt\  W Mantaml  ha ■ a /v.i*  v >-r  f*#o 
rru>i'f;ww  .v  iht  nu  ti\  <>,'  dual  ( ait  t r t t*ur>t 

7 hr  l nnrr\ti\  <>t  Montand  n an  umrwimu  a>  fu*». 
f ami  rqua.  fppan.it ./»  t n.p:o\ t * 
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President 


t Spokane  Falls  Community  College 
Spokane,  Washington 


*!'  smK  *,M.  I 


♦ ♦♦♦♦♦♦♦ 


The  Board  of  Trustees  of  Washington  State  Community  College  D. strict  U mutes  applications  and  nominauons 
for  the  position  of  President  of  S'poktne  Falls  Community  College  iSFCCs.  one  oi  three  public^  tunned 
education  institutions  compnsinc  Community  Colleges  of  Spokane 

At  SFCC.  the  President  is  the  chief  execuove  officer  and  reports  to  the  District  Chance llor/chief  executive 
officer.  Hie  Chancellor  repons  to  a fhe-member  board  of  trustees  appointed  by  the  go\  emor  tor  fi\e-\ear  terms 
The  board,  along  with  the  Chancellor  and  SFCC  administrators,  seeks  an  authentic,  usionarv  and  resourcehil 
leader  vino  will  guide  the  college  tn  meeong  the  challenges  o!  an  era  ot  changing  expectations  about  community 
colleges  and  the  nature  of  higher  education 

SfCC  serves  approximately  5. 100  students  each  Quarter,  tne  matonn  enrolled  in  the  college  s well -regarded 
\ a liberal  arts  transfer  programs  About  25  percent  of  SFCC  credent*  are  enrolled  in  professional-technical 
programs 

Application  Information 

Applicants  mav  request  a presidential  search  brochure  which  includes  details  about  Spokane  Falls  Commumtv 
College,  opportunities  and  challenges  at  the  college,  a presidential  protiie.  and  applicauon  mstmcoons.  bv 
contacone  Ms.  Man'  Ann  Saneer.  drnr.  SFCC  Preadenual  Search  Committee.  c/o  Ms  Karen  Brown,  search 
liaison.  Spokane  Fall's  Gmununitv  College.  MS  V)10.  ?4 10  V,  Fort  George  Wneht  Dr . Spokane.  V.  A W224- 

<:ss 

Telephone. <509l5??A5'5  Fax.  I50W3M225 
E mail  karenCM^sfcc  spokane  ccw a us 

The  Internet  address  for  Spokane  Falls  Community  College  is  w w»  stcc  spokane  cc  wa  us 

Fir  addiuonal  mformauon.  contact  Del  M Anderson.  search  consultant.  Association  of  Community  Coliece 

Trustees  i ACCTi.  4 100- 10  Redwood  Rd  . *251.  Oakland.  C A s4r»  h 

Telephone  i.MOMS-5288  Fax.  t5 10)382 -96 E-mail.  Delmanderson^webtv  net 
AH  inquiries,  ruminations  ana  applications  u ji|  be  held  rn  smr rest  emfuietu  e 0 nynimin  GUezes  of  Spdane 
pnntdes  equal  opportune  in  education  and  emplmm/ni  Application'  ana  nonunaiiow  ri  indiodua.s  * no 
Hoard  increase  the  richness  ot  the  districts  Jnersits  are  hcuo/w 

Nominations  and  applications  will  be  accepted  until  the  position  is  filled  However,  the  SFCC  Presidential 
Search  Committee  will  begin  reviewing  applications  Sept  20.19<>9  The  SFCC  President  w ill  be  appointed 
bv  the  Chancellor/CEO  in  consultation  with  the  CCS  Board  ot  Trustee*- 


MIT  J .ERSVfLLE 


U K 1 V " E R"  S I ' T Y 


ASSISTANT  PROFESSOR 
ECONOMICS 


Full-time,  tenure-track  beginning  August 
2000  REQUIRED  Ph  D in  Economics  by 
1 / 3 O/Ol  for  reappointment  to  a second 
year  Primary  fields  include  labor  economics 
and/or  transition  economies/comparafive 
economic  systems  one  of  the  fields  must  be 
the  Dissertation  area  with  evidence  of 
training  in  other  field,  evidence  of  college 
teaching  experience  and  ability,  active 
record  of  qualify  scholarship  in  specialty 
areas,  and  a successful  on<ampus  interview 
and  teaching  demonstration  Preliminary 
interviews  will  take  place  at  the  ASSA 
meeting  in  Boston  in  January  Full 
consideration  given  to  applications  received 
by  1 1/15/99  Send  ietter  of  application, 
vita,  copy  of  all  college  transcripts,  three 
current  letters  of  recommendation,  evidence 
of  college  teaching  experience  and  ability, 
and  a copy  of  publication(s)  or  working 
papers  showing  an  active  record  of  Ph  D 
ievei  scholarship  in  specialty  areas  Send  to 
Dr.  M.  K.  Hamid,  Search  Committee 
Chair,  Dept.  Of  Economics/H!0813, 
Millersville  University,  P.O.  Box  1002, 
Millersville,  PA  17551-0302. 

An  EO/AA  Institution 


http://www.millersSr.edu 


SUL  ROSS  STATE  UNIVERSITY 

invites  applications  tor  the  following  Faculty  and 
Staff  positions: 

Acquisition/Tcchnical  Services  Librarian 
Assistant/Associate  Professor  of  Biology 
Circulation  Services  Librarian 
Assistant/Associate  Professor  of  Education 
Museum  Director 
Part  time  instructor  of  Music 

Physical  Education  Faculty  and  Baseball/Football  Coach 
Physical  Education  Faculty  and  Head  Football  Coach 
Upward  Bound  Curriculum  Coordinator 
Upward  Bound  Grant  Director 
Visiting  Professor  of  Zoology 

The  following  faculty  positions  arc  available  at  the  SRSL’/Rjo  Grande 
Campuses  at  Del  Rio.  Eagle  Pass,  and  Uvalde: 

Assistant  Professor  of  Criminal  Justice 
Assistant  Professor  of  Education/Chair 

To  request  an  application  or  announcement  contact  Sul  Ross  State 
University,  Human  Resources,  Box  C-13,  Alpine,  TX  79832. 
(915)  837-8058.  To  view  complete  announcements  and  information 
regarding  Sul  Ross  State  University  visit  our  website  at 
http://www.suiross.edu.  Sul  Ross  is  a member  of  the  Texas  State 
University  System.  EEO/AAL. 


Miami -Dace 


Miami  Dade  Community  College,  South  Florida's 
largest  community  college  has  the  following  opportunity 
available. 

DEPARTMENT  CHAIRPERSON, 
SOCIAL  SCIENCES 

ID#  1*34831  - The  Department  Chairperson  is 
responsible  lor  the  Mining  of  the  department  inducing 
hiring,  supervising  and  evaluating  personnel;  implement- 
ing nstructionaJ  programs;  preparing  and  managing 
budgets,  labs  and  equipment  and  resolving  issues 
and  problems  that  may  arise  with  faculty,  staff  and 
students.  The  Chairperson  is  also  responsble  for 
supervising  the  development  tfxVor  revision  of  cur- 
ricula, developing  course  schedules  and  faculty 
actvancing  process,  providing  * program  information 
and  ensuring  the  avaiabflity  of  advisement  services  tor 
students  and  performs  other  related  duties  as  assigned. 
Feq:  Master's  degree  in  Social  Science.  Salary. 
$73,000  Flat-rate.  Closing  Date:  Open  until  filled. 

Formal  application  is  required.  Ca5:  (305)  237*2050 
lor  application  and  instructions.  For  ioecial  accommoda- 
tions. call  the  FL  Relay  Service  TDD  t-*WXW55-8771 . 
M-DCC  hires  individuals  authorized  fw  employment 
under  the  IRCAgiidefines.  EA/EO  Employer. 


THE  2000-2001  ACE  FELLOWS  PR0GRA 


Stmnjtlunmur  1 ligher  Education 
through  leadership  Development 

ACE  Fellows  Program  has  strengthened  colleges 
and  universities  by  providing  comprehensive 
leadership  development  for  senior  faculty  and 
administrators. 

Application  deadline:  November  1, 19KJ 
/T>  r information  and  application  materials  contort' 
ACE  Fellows  Program, 

American  Council  on  Education 
One  Dupont  Circle.  Washington,  DC  20t>Ari~  1193 
Tel  1 202 1 939-9412  ■ Fax:  (202)  78S-8056 
F.-mail  !rUo\vst«'ace  nchr.edu 
Web  Mie.  hrrpv  / www.acenK  rdu 


Hi 


UNCOVER* 

Looking  for  a back  article  of 

Hispanic  Outlook??: 

Click  On 

Website:  uncweb.carl.org 
E-mail:  uncover@carlorg 

TEL:  1-800-787-7979 
FAX:  303-758-5946 


Search  UnCover 
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The  College:  Alfred  Stale  College  of  Technology  is  one  of  five  Colleges  of  Technology  m the  64  unit  S.ate 
University  of  New  York  <SUNY>  The  College  is  located  m the  foothills  of  the  Allegheny  Mountains  m 
Southwestern  New  York  State  Alfred  State  is  m transition  from  being  primarily  two-year  to  both  two-year  and 
four-vear  It  offers  a full  range  of  technical  programs  spanning  trom  the  vocational  technologies  through  engi- 
neenngTechnologies;  allied  health;  business,  agriculture,  and  liberal  studies.  Approximately  2000  ot  the  college  s 
3000  students  reside  in  residence  halls. 

The  Position:  Reporting  directh  to  the  President,  along  with  the  Vice  Presidents  for  Student  Affairs 
Admimstrauve  Affairs,  and  Institutional  Advancement,  the  Vice  President  for  Academic  Affairs  is  the  chief 
academic  officer  responsible  for  creaung  and  sustaining  outstanding  academe  programs  anda  campus  environ  - 
ment  conducive  to  students  total  development  In  pursuit  of  these  goals,  this  officer  i»  responsi ble ^for  three 
academic  schools  (Arts  & Sciences.  Management  & Engineering  Technology  and  Vocational  Technology  i 
offering  70  differed  programs  or  study.  Also  reporting  to  the  position  arc  the  offices  of  continuing  education, 
learning  assistant,  academic  records,  institutional  research  information  technology.  N lCe 

President  is  responsible  for  a staff  of  about  250.  of  whom  \2>  are  faculty  and  a budget  ot  over  $10  mill.o.i 
Requirements:  Qualified  candidates  wilt  hold  an  earned  doctorate,  have  a record  of  increasing  responsible... 
foT: icadenuc  leadership  including  experience  as  dean,  die  equivalent,  or  above,  have  college  teaching  experi- 
ence and  a record  of  professional  activity.  Candidates  should  demonstrate  achievement  in  fostering  diversity  and 
sustaining  a progressive  campus  environment.  They  should  also  demonstrate  excellence  in  leading  significant 
numbers  of  people  and  managing  extensive  financial  resources 

A collaborative  environment  exists  at  Alfred  State  The  successful  candidate  will  have  experience  in  cooperative 
team  building.  conflict  resoluuon.  and  a history  of  implementing  organisational  improvement  The  College  seeks 
someone  who  can  build  consensus,  successful!)  guide  change,  and  who  is  committed  to  promoting  education^ 
excellence  The  Vice  Preside™  will  also  have  supenor  skills  in  written  and  spoken  communication.  knowledge  and 
understanding  of  modem  technologs,  and  the  ab.l.ty  to  develop  good  working  relationships  on  and  beyond  the 
campus  Of  particular  importance  is  die  ability  to  foster  die  development  and  implementation  ot  new  academic 
programs  that  meet  the  needs  of  students  and  employers  of  the  2 1st  Century,  particularly  at  the  baccalaureate  lev  el. 
and  to  participate  in  a consortium  oi  die  five  SUN^  Colleges  of  Technology 

Application  Process:  To  apple,  a letter  of  interest,  resume,  and  names,  addresses,  and  telephone  numbers  of  fixe  ref- 
erences. must  be  submitted  io  Ms  Carol  John  Secretary  to  the  k ice  President  for  Academic  Affairs  Search 
Committee.  Alfred  Stale  College  of  Technology.  Alfred.  NY  14802.  Nominations  arc  encouraged  Review  ot  creden- 
tials will  begin  on  September  1 . 1 wu  and  conunue  unnl  the  posiuon  is  filled  Anticipated  start  date  is  January  1 . JXK) 




SUNY  College  ofTcchnology 

Alfred  State  College  is  building  a diverse  academic  community  and  encourages  minorities,  women,  and 
persons  with  disabilities  io  apply  The  College  is  an  affirmative  action,  equal  opportunity  employer 


EXPERIMENTAL  COSMIC 
RAY  PHYSICS 

Tne  Pnvsics  Department  a:  the  University  ot  l tan  is 
scemng  qualified  candidates  for  a tenure  track  position  in 
experimental  cosmic  rav  phvsics  at  the  associate  proiessor 
or  mil  professor  level  We  seek  candidates  witn  strong 
commitments  to  both  teaching  and  research  >uccessrul 
candidates  will  be  expected  to  taxe  a leadership  roie  in 
the  work  oi  the  High  Resolution  Flys  Eye  (HiResl 
expenement  and  allied  eftorts  as  well  as  tea<.h 
undergraduate  and  graduate  courses  in  Physics 

Candidates  should  submit  their  curriculum  vitae,  fist  ol 
publications  and  tnree  letters  ot  recommendation  by 
October  lv  1W  to 

Cosmic  Ray  Faculty’  Search  Committee 
Department  of  Physics 
University  of  Utah 
115  S.  1400  East,  #201 
Salt  Lake  City,  UT  84112 

Tne  Uni  versus  oi  Utah  is  an  Affirms::*  r A.t:on 
Lqui’  Opportune  Emplosc:  It  encourages 

applications  trom  women  and  minorities  and 
provides  reasonable  accommodations  to  the  known 
disabilities  of  applicants  and  empiovers 


Mott  Community  College 

President 


♦ ♦♦♦♦♦♦♦ 

The  Board  of  Trustees  of  Mott  Community  College  in  vites 
applications  and  nominations  for  the  position  of  President 
of  the  College.  The  President  is  the  chict  executive  officer 
and  reports  to  an  elected  Board  of  seven  trustees. 

Application  Process:  The  Profile  Brochure  which  contains 
details  on  the  presidential  search,  the  Challenges  and 
Opportunities  and  the  Preferred  Professional  and  Personal 
Qualifications  should  he  requested  hs  contacting:  Ms.  Carol 
Andrus,  Search  Liaison.  Charles  Stewart  Mott  Community 
College.  1401  East  Court  Street.  Flint.  MI  48503. 

For  additional  information,  contact  Elizabeth  Rocklin. 
Association  of  Communuv  College  Trustees  { ACCT)  1740 
"N"  Street  NW,  Washington.  DC  20036:  telephone:  202- 
775-4667;  fax:  202-223-1297;  or  email:  crocklinfe  acct.org. 

Mott  Community  College  is  an  equal  opportumt\/afiirmau\c 
action  institution.  Applications  and  nominations  of 
individuals  who  would  increase  the  richness  ot  the  College  n 
diversity  are  welcomed.  • 


cuityvac 


Footilill  CtlllBS 


Biology  Instructor 

Full-time,  tenure  track  position  beginning  January 
2000  Primary  areas  of  teaching  include  cell  biology, 
microbiology,  and  biotechnology. 

Economics  Instructor 

Full-time,  tenure  track  position  beginning  January 
2000  The  principal  responsibility  of  this  position  is  to 
teach  a variety  of  college-level  economics  courses 

For  application  materials,  contact 

Foothill-De  Area  Community  College  District 

12345  El  Monte  Road 

Los  Altos  Hills.  CA  94022 

(550)  949-6217 

employment@fhda.edu 

wwwfh  fhda  edu/district/hr/employment  html 
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VICE-PRESIDENT 
OF  EDUCATIONAL  SERVICES 

LAKE-SL'MTER  COMMUNITY  COLLEGE  invites 
applications  and  nominations  tor  the  position  of 
Vice-President  of  Educational  Services  As  the  chief 
academic  officer  of  the  institution,  the  Vice- 
President  reports  directly  to  the  President  and  is 
responsible  for  instructional  programs,  educational 
policy  academic  planning,  academic  resources  and 
facult>  personnel  actions  Additional  responsibilities 
include  assisting  the  President  with  formulating 
policy  and  strengthening  and  developing 
panne rships“bet\vecn  academic  programs  and  the 
community 

The  Vice-President  is  responsible  for  the  academic 
leadership  of  the  college  including,  but  not  limited 
to.  academic  planning  and  e\aluation.  enhancement 
of  programs  and  curriculum,  accreditation, 
recruitment,  development  and  evaluation  of  facultv 
The  successful  cane  late  will  possess  an  earned 
Doctorate  Degree  from  an  accredited  institution 
with  a record  of  scholarship,  research  and  teaching 
suitable  for  appointment  as  a tenured  full  professor 
The  individual  shall  have  demonstrated 
collaborative  intellectual  leadership  as  well  as 
strong  academic  vision  and  a capacitv  for 
motivation  Significant  experience  as  a senior 
administrator  in  higher  education  is  ;euuired. 
including  strategic  planning,  fiscal  management, 
resource  allocation,  ability  to  relate  to  varied 
internal  and  external  constituencies,  prcferablv  in  a 
community'  college  environment 

Lake-Sumtcr  Community  College  is  a fast  growing 
community  college  in  the  Central  Honda  area 
opening  its  third  campus  next  Fall 

Review  of  candidates  will  begin  immediately  The 
search  committee  will  accept  nominations  until  the 
position  is  filled  The  committee  encourages 
applications  and  nominations  of  women  and  other 
minorities 

SOCIAL  SCIENCE 
(HISTORY/SOCIOLOGY) 
INSTRUCTOR 

Will  teach  minimum  of  15  credit  hours  and  6- 
dassroom  contact  hour  schedule  during  summer 
term  Ahilitv  to  evaluate  and  develop  curriculum 
related  to  area  of  expertise  Ability  to  teach  a broad 
arrav  of  college  level  History  and  Socioloev 
courses  Previous  communitv  college  teaching 
experience  highly  desired  Master's  degree  in  social 
science  with  a minimum  of  18  graduate  semester 
hours  in  Historv  and  Sociology 

Applications,  with  cover  letter  stating  qualifications 
and  interest  should  be  sent  to 

Manager  Human  Resources/Equity 
Lake-Sumter  Community  College 
9501  CS  Hwy.  441 
Leesburg,  FI-  54788 
(352)  365-3557 
(352)365-3501  (FAX) 
or  at  humrsrc^Lsec.cc.n.us 

Ur  ore  ur  Eauat  4.  Equal  Oppnnunm  In^ututi*  -n 
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FACULTY  SEARCH 

The  Program  in  Science, 
Technology  and  Society  invites 
applications  for  a junior  tenure-track 
position.  The  position  is  competitively 
open  to  all  fields.  Applications  should 
be  received  by  October  15, 1999,  but 
the  search  will  remain  open*  until  we 
find  the  nght  candidate. 

Nominations  and  applications,  with  a 
complete  resume  and  three  letters  of 
recommendation,  should  be  sent  to: 

Office  of  the  Director,  Program  In 
Science,  Technology  and  Society, 
E51-185,  Massachusetts  Institute 
of  Technology  77  Massachusetts 
Avenue,  Cambridge,  MA  02139- 
4307;  fax:  (617)  258-8118;  e-mail: 
stsprogram  @ mit.edu 


MASSACHUSETTS  INSTITUTE 
OF  TECHNOLOGY 

An  Equal  Opportunity/ 
Affirmative  Action  Employer 
Non-Smoking  Environment 
wob.mlt.edu/personnel/www 


Director  - EOF 

College  of  Nursing,  Rutgers  Newark 

Reporting  to  the  Associate  Dean  for  Academic 
Affairs  and  Research,  primary  authority  responsible 
tor  the  development,  direction,  and  evaluation  of  the 
College  of  Nursing  EOF  program  as  well  as  supple- 
menting the  University  recruitment  of  EOF  eligible 
students.  Develops  new  programs  to  enhance  lead- 
ership development  and  encourage  graduate  level 
study  win.  EOF-CN  students.  Writes  grants  and 
annual  funding  proposals.  Develops  and  manages 
EOF  budget  and  supervises  EOF  academic  and 
administrative  staff. 

Requires  a Master's  degree  in  Nursing,  a minimum  of 
3 years  baccalaureate  nursing  education  teaching 
experience,  and  at  least  one  year  developing  bac- 
calaureate nursing  curricula  and  student  service 
management.  Must  possess  a current  NJ  registered 
professional  nursing  license.  A doctorate  degree  and 
experience  in  program  grant  writing  preferred. 

Salary  $45,895  - $61,467,  plus  excellent  benefits. 
Qualified  candidates  please  send  resumes  to. 

~ STATE  UNIVERSITY  Of  NEW  jERSFY 

RUTGERS 

NEWARK 

Department  of  Personnel 

249  University  Avenue,  Newark,  NJ  07102 

Rtrloers  ikrar&N  « ui  tflvnutrrt  adMft'tijusi  enjxom 


NEBRASKA-LuSiqi 


Dean,  College  of  Human 
Resources  and  Family  Sciences 

The  Lmversitvol  Nebraska -Lincoln  invites  application 
and  nominations  lor  the  position  of  Dean  ot  the  Collcg> 
.'1  Human  Resources  and  Family  Sciences. 

The  University  . Nebraska  is  an  AAL'.  Research  I.  land 
grant  institution  with  a distinguished  tradition  of  ccachinj 
and  rcsearJi  in  the  maior  disciplines  With  a currcn 
enrollment  of  approximately  23.000  undergraduate  ant 
graduate  students,  it  is  designated  as  the  principal  rescarcl 
and  graduate  institution  in  the  state 

The  College  ot  Human  Resources  and  Family  Science 
has  three  departments:  Family  and  Consumer  5ciencei 
Nutritional  Science  and  Dietetics,  and  Textiles 
Clothing  and  Design  The  College  includes  50  faculty 
^0  uiidcrcraduate  and  100  eraduate  students,  houso 


The  Dean  is  the  chief  academic  and  administrate 
ottker  ol  the  College  and  should  he  a strong,  visionar 
leader  and  spokesperson  who  is  interested  in  buddin 
iocai  and  national  iinkages  and  a national  reputation  to 
eweileme  lor  the  College  Applicants  must  hold  th 
doctorate  or  other  appropriate  terminal  degree.  Th 
success lu I candidate  must  have  strong  experience  i 
'caching,  research  and/or  outrcach/extension  an 
administrative  experience  m budget,  planning,  an 
personnel  issues.  A comprehensive  positio 
announcement  is  as*ailablc  on  the  Web  sue  or  from  th 
address  listed  below 

1 he  Lniversirvol  Nehraska  is  committed  to  a pluralist: 
.impus  community  through  affirmative  action  an 
equal  opportunity  and  is  responsive  to  the  needs  of  du; 
career  umpies  We  assure  reasonable  accommodatio 
.muer  the  Americans  with  Disabilities  -Act  Conta, 
Dean  RicSurd  Durst  at  t02/4 "'2-93 39  for  assistance 

The  position  begins  as  soon  after  January  1.  2000  as  ct 
appointees  schedule  permits  The  committee  will  begi 
screening  applications  on  October  4.  1*^99,  and  wi 
continue  until  an  appointment  is  made  Nomtnatiot 
..;c  weuomrd  and  applications,  including  letter  i 
. meres..  \ira.  ami  contact  information  tor  at  least  th r< 
rrierrncrs  who  can  speak  in  the  candidates  turret 
expertise,  should  hr  sent  to 


HRFS  Dean  Search  Committee 
Dean  Richard  Durst,  Chair 
208  Administration  Building 
University  of  Nebraska-Lincoln 
Lincoln,  NE  68588-0420 


< (i\i At  i ivmitMM in\ 


Tel:  402-472-9339 
Fax:  402-4^2^929 

FmaIL:  jgudelC? unl.edu 

Web  sitf: 

httpi'/wvrw.  urd.edu/rvcaa/Acttviues/HRFSdtan.htn 


DIRECTOR  OF 
FOUNDATION  REImTlONS 


Founded  in  1821  and  located  in  the  beautiful  Pioneer  Valley  of  Western  Massachusetts, 
Amherst  Coilese  is  regarde , by  many  as  the  premier  liberal  arts  college  in  the  nation.  The 
Office  of  Development.  Alumni  & Parent  Programs,  and  Public  Affairs  have  a strong 
record  of  managing  programs  that  enable  alumni,  parents,  and  friends  of  Amherst  to 
understand  and  support  the  educational  mission  of  the  College.  Amherst  is  in  the  final 
years  of  a successful  $200  million  comprehensive  campaign  and  offers  opportunities  to 
join  ; n Advancement  team  of  experienced  professionals. 

Amherst  College  seeks  a Director  of  Foundation  Relations  to  work  closely  with  faculty, 
the  Dean  of  the  Facultv,  and  colleagues  throughout  Advancement.  Reporting  to  the 
Chief  Advancement  Officer  and  working  closely  with  the  Dean  of  the  Faculty,  the 
Director  of  Foundation  Relations  will  be  a senior  member  of  the  campus  community  u hn 
leads  Amherst's  efforts  to  secure  financial  support  from  institutional  funding  sources 
primarily  foundations.  The  two  principal  objectives  of  the  Director  and  his/her  staff  will 
be  support  for  faculty  research  and  scholarship  and  support  for  institution-wide  initiatives 
from  national  foundations. 

The  successful  candidate  will  possess  a Bachelor's  degree  (advanced  degree  preferred), 
three  to  five  years  of  experience  in  higher  education  with  experience  in  the  development 
of  major  foundation  proposals,  strong  interpersonal  skills  within  a community  ot 
scholars,  and  extraordinary  writing  abilities.  The  candidate  will  also  understand  the 
principles  and  preoccupations  of  a dvnamic  Advancement  team  responsible  for  all  the 
external  affairs  of  an  institution.  An  existing  commitment  to  the  power  and  value  of  a 
liberal  arts  education  is  highly  desirable. 

Inquiries  nominations,  and  applications  (which  should  include  a current  resume  and  the 
names  and  addresses  of  three  references)  should  be  sent  to:  Office  of  Human  Resources, 
Box  2204,  Amherst  College,  Amherst,  MA  01002-5000.  Applications  will  be 
considered  until  the  position  is  filled,  with  appointment  as  soon  as  possible. 

Amherst  College  is  an  Equal  Opportunity/Affirmauve  Actum  employer  and 
encourages  women,  minorities  and  disabled  persons  to  apply. 


Grand  Valley 

StateUnxvbrsity 


ADMISSIONS  COUNSELOR 

Grand  Valley  Sure  Univenicy  invites  nominations  and 
applications  for  the  position  of  Admissions  Counselor. 
QUALIFICATIONS:  Understanding  of  demographic, 
social,  economic  factors  influencing  student 
recruitment,  enrollment  and  retention.  Bachelors  degree 
required.  College/ University  admissions  experience 
preferred.  Conversational  Spanish  language  skills 
preferred. 

RESPONSIBILITIES:  Implement  recruitment  and 
outreach  activities  to  Latino  populations.  Travei 
throughout  the  region  to  visit  hi^h  schools  and  attcnc 
recruitment  events,  interviewing,  corresponding,  anc 
initiating  contact  with  prospective  students.  Reviev 
admission  applications.  Evening  and  weekend  hour 
required.  Possible  projects  include  management  o 
student  telecounseling  program  and  compilation  o 
admissions  research  data.  SALARY:  525,000-531,000 

Send  letter  of  application  that  specifically  addresses  herv 
skills,  education,  and  experience  relate  to  the  posido: 
description.  Include  a resume  and  a list  of  thre 
references  to:  Andre*  Marks,  Grand  Valley  Seal 
University,  Admissions-300  Student  Scmci 
Building,  Allendale,  MI  49401.  The  review  proce 
begins  immediately  and  the  search  will  remain  ope 
until  Position  is  filled.  EEO/AA  Institution. 


Columbia  University  - 4 

DIRECTOR  OF  DINING  SERVICES 


Columbia  University  in  the  City  of  New  York  seeks  a new  Director  of  Dining  Services.  Reporting 
to  the  Executive  Director  of  Business  Services,  the  Director  is  responsible  for  the  ongoing 
operations  and  continuous  improvement  of  dining  services  at  Columbia.  Dining  Services  serves 
approximately  fourteen  thousand  customers  a day  at  six  self-operated  venues  staffed  with 
approximately  125  employees,  and  generates  approximately  $11  million  in  annual  revenues. 

As  part  ol  the  University’s  commitment  to  upgrade  student  quality  ol  life.  Columbia’s  dining 
services  operation  has  made  great  improvements  in  recent  years.  The  central  challenge  for  the 
new  Director  is  to  sustain  the  pace  ol  improvement,  optimizing  both  service  and  financial  per- 
formance. Specifically,  the  Director  will  be  responsible  for  the  success  of  two  brand  new  dining 
venues  in  Columbia’s  recently  opened  225.000-square-foot  student  center — Allred  Lerner  Hall. 
S/he  will  be  expected  to  take  advantage  of  catering  opportunities  at  Lerner  Hall,  and  will  work 
closely  with  the  Executive  Director  of  Business  Services  in  an  ongoing  assessment  of  the 
structure  of  the  board  plan,  including  consideration  of  a continuous  meal  plan  option. 

Qualifications:  The  successful  candidate  will  possess  eight  or  more  years  of  related 
experience.  Significant  management  experience  and  service  improvement  with  responsibility 
for  a comparable  budget  and  ambitious  revenue  targets  is  required.  Strong  customer  service 
orientation  and  a proven  track  record  of  providing  excellent  service  to  demanding  Corners 
are  required.  A retail  orientation  and  talent  for  marketing  are  desired.  Experience  working  in  an 
urban  setting  with  a unionized  work  force  is  a plus  Bachelor’s  degree  required 

Please  send  resume  and  cover  letter  with  salary  requirements  to  Lisa:  Savereid  or 
Rohim  Sabikhi.  Isaacson.  Miller.  334  Boylston  Street.  Suite  500.  Boston,  MA  02116-3805. 
Fax.  617-262-6509.  Email:  lsavereid@imsearcn  com  cr  rsabikhi@imsearch.com. 

Minorities  are  especially  encouraged  to  apply 
Columbia  University  is  an  eouai  opportunity/rUirmative  action  employer. 


Menial  I -fruit  ir 

SR.  PROJECT 
SPECIALIST 


The  University  of  Medicine  and  Dentistry  of  Ne 
Jersey  is  seeking  a Senior  Project  Specialist  wh 
under  the  direction  of  the  Clinician  Admimstrat 
for  Training  and  Consultation  Resources,  provid 
technical  assistance,  training,  consultatio 
organizational  and  program  plannin 
dcvelopment/evalu-tion  services  to  support  ti 
operations  and  mission  of  the  Univcrsi 
Behavioral  Healthcare  Institute  for  Qualit 
Research  and  Training.  Ph.D.,  Psy.D  or  Ed.D 
a mental  health  discipline  with  appropna 
training  in  a clinical  area  that  includes  sor 
aspect  of  professional  education,  traimn 
consultation,  and/or  program  devclopmer 
evaluation  activities.  Applicants  with  a Mastc 
degree  are  required  to  have  two  (2)  years  of  relat 
experience,  and  applicants  with  a Bachelo 
degree  are  required  to  have  an  additional  four  ( 
years  of  related  experience. 

Competitive  salary  and  traditional 
noncontributory  HMO’S  available  with  tl 
position  Please  send  resume  to  HR  Dcj 
(99PS9354),  UMDNJ,  Liberty  Plaza,  3 
Georre  Street,  P.O.  Box  2688,  New  Bruaswii 
NJ  <“  -03-2688  UMDNJ.  is  an  Affirmative  Actu 
Equal  Opportunity  Employer,  M/F/D/V,  an 
member  of  the  University  Health  System  of  N 
Jersey.  Regrettably,  we  i 
respond  only  to  lh< 
candidates  chosen  for 
I wft#  I ■ 1 interview.  To  learn  more  at 
I .A  us.  V*S^  our  website:  htt 

kiiyaiaiiii  wvrw.umdni.edu/hrweb/ 
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flip  The  Colorado  College 

SEARCH  RE-OPENED 

Director  of  Choral  Activities 

Colorado  College  again  invites  applications  Tor  a previously  unfilled  tenure-track 
appointment  as  Director  ot  Choral  Activities  at  the  Assistant  Professor  level  beginning 
in  August.  2000.  Primary  professional  responsibilities  include  directing  and 
conducting  the  Colorado  College  Choir  in  maior  performances  with  orchestra, 
directing  and  conduct  mg  the  Chamber  Choir,  whose  repertoire  includes  various  kinds 
of  music  such  as  classical,  popular  (jazz  and  gospel),  and  contemporary;  teaching  a 
course  in  conducting;  and  teaching  one  or  two  additional  courses  suen  as  Introduction 
to  Music.  American  Music.  Interdisciplinary  Topics.  African  American  Music.  Popular 
Musics.  Gender  Studies  m Music,  or  an  area  of  the  candidate’s  interest.  Further 
responsibilities  include  conductor  for  official  College  convocations,  coordinator  of 
department  vocal  activities,  and  informal  departmental  liaison  to  studcnc-icd  vocal 
groups  Qualifications  include  a doctorate  and  ch  a conducting  experience,  some 
Jassroom  experience  is  aiso  desirable.  Colorado  College,  founded  in  16~4.  :s  a 
selective,  private,  undergraduate  liberal  arts  college  with  an  enrollment  ot  l‘)00  The 
College  is  committed  to  increasing  the  diversity  of  the  college  community  and  the 
curriculum.  Candidates  who  can  contribute  to  that  goal  <re  encouraged  to  ippiv  and 
to  idem, tv  their  strengths  or  experiences  in  this  area. 

Please  send  a cover  letter  with  curriculum  vitae,  undergraduate  and  graduate  transcripts, 
three  written  letters  of  reference,  and  the  names,  addresses,  and  phone  numbers  of  two 
additional  references  to:  Chair,  Choral  Music  Search  Committee,  Music  Department, 
Colorado  College,  14  E.  Cache  la  Poudre,  Colorado  Spring*,  CO  80903-  The 
deadline  for  receipt  of  complete  applications  is  Wednesday,  1 December  1999. 

EOE- Colorado  College  is  an  equal  opportunity  employer  that  does  not  discriminate  on 
the  basts  of  race,  color,  age,  religion,  sex,  wittonal  origin,  sexual  orientation,  or 
disability  in  tts  educational  programs , activities,  or  employment  policies.  U-'bmrn  and 
minorities  are  particularly  urged  to  apply. 
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Wheelock  College  Graduate  School 
Tenure-Track  Faculty  Positions 

September  1,  2000 
Summer  Employment  Possible 

F.-unJeJ  in  Jo88  ttfu-rtafe  CoZ-Vipr  .*  u pirmiri  tti^/ifi-rJutUCion  institution  pirpining 
'.'iijvnis  /,»i  .uitYr\  in  ciiiuution  »\.dl  wvi h.  unJ^htlJ  life  enrolling  appioximuielv  500 
'iiuirni.v  in  its  ^luduulc  driver  pi  opiums  /n  it%  . unuuium  and  u lOmmunitv. 
U*hrf{»\fc  is  idmmiKfJ  to  Jocimiv  unj  mu/fkuJtuid/ism 

Elementary  Education.  Responsibilities  10  include  teaching  courses  m 
elementary  educaiion  31  on-  and/or  oil-campus  sues  supervising  the  student 
teaching  experience,  advising  graduate  students  and  assisting  in  curriculum 
renewal  and  program  development  in  collaboration  with  an  extensive  network  of 
r 'lessional  development  sues  Requirements  include  an  earned  doaor,ue  in 
education  and  successful  teaching  experiences  at  the  elementary  level  Expertise 
in  literacy  and/01  mathematics  education  and/or  science  education  as  well  as 
previous  college  teaching  experience  preferred 

Teaching  Students  with  Special  Needs:  Responsibilities  include  a 
lead  role  m program  coordination,  evaluation,  curriculum  renewal,  and  program 
development  for  approximately  43  full-time  students  who  work  towards  a dual 
vcrtificauon  in  elementary  education  and  speoai  education  and  complete  a full- 
ume  teaching  internship  within  14  months  These  responsibilities  are  earned  out 
sr.  collaboration  with  an  extensive  network  of  public  and  private  professional 
development  sues  Teaching  areas  include  the  impact  ot  special  needs  curriculum, 
.^sessment  and  research  as  wed  as  supervision  and  advising  of  students 
Requirements  induce  an  earned  doctorate  m special  needs  or  related  field. 
>uccessiui  college  teaching  experience  and  evidence  ol  scholarship  in  an  area  of 
xpeual  needs  or  inclusive  education  Previous  K-12  teaching  preferred 

Please  send  1)  cover  letter,  2)  curriculum  vitae.  3)  samples  of  scholarly  work, 
4)  statement  of  professional  experience  and  suitability  for  the  position,  and  5) 
three  references  that  may  be  contacted,  to;  Dean  of  the  Graduate  School, 
Wheelock  College,  200  The  Riverway,  Boston,  MA  02215.  Review  of 
applications  will  begin  September  13  and  continue  until  each  position  is  filled. 
WW/oik  College  1%  an  Equal  Opportunuy/Afjtnnaine  Aition  Employer  and 
a tnrmber  0 J the  C.iflrgrs  *>/  ifir  FrftHuv  Comornuin. 
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Plattsburgh  State’s  Department  of  Sport  and  Wellness  seeks  qualified 
candidates  to  fill  a full-time,  ten-month  professional  appointment  (Staff 
Assistant,  SL-2)  as  assistant  athletic  trainer  and  assistant  director  of  the 
fitness  center.  Plattsburgh  State  sponsors  a high  quality,  competitive 
intercollegiate  athletic  program  tnat  is  consistent  with  the  NCAA 
Division  Hi  philosophy.  It  includes  nineteen  varsity  sports  for  men  and 
women.  The  college  is  a member  ot  the  State  University  ot  New  York 
Athletic  Conference  (SUNYAC)  and  the  Eastern  College  Athletic 
Conference  (ECAO.  The  Colleges  fitness  center  is  a state-of-the-art 
facility  of  6,000  square  feet  with  over  3.000  members  per  semester. 
Athletic  Training  Responsibilities:  Assisting  the  head  athletic  trainer  in 
screening  athletes  in  pre-participation  physicals;  prevention  and  care  ot 
athletic  injuries;  designing. and  implementing  strength  and  conditioning 
programs:  travel  with" teams;  overseeing  athletic  interns:  record  keeping; 
inventory’;  and  ordering  supplies. 

Fitness  Center  Responsibilities:  Assisting  the  fitness  center  director 
with  all  aspects  of  the  center’s  operation  including:  staff  hiring,  training 
and  supervision,  budgeting,  marketing,  dcsien  and  implementation  of 
fitnessAvellness  programs,  record  keeping  and  ordering  of  supplies. 
Qualifications:  Relevant  college  baccalaureate  degree  and  NATA 
certification  with  a Master’s  degree  preferred;  experience  in  athletic 
training  in  a collegiate  setting  is  preferred:  certification  from  a national 
organization  involved  in  litness/wellness  is  preferred;  adult  CPR  and 
standard  first  aid  required. 

Applications  from  women  and  minority  candidates  are  especially 
welcome.  Plattsburgh  Slate  University  is 
an  affirmative  action,  equal  opportunity  employer. 

Salary:  S24.000;  excellent  benefits.  Review  ot  applications  begins 
immediately  and  continues  until  position  is  tilled.  Please  send  or  tax 
letter  of  application,  resume  and  three  reference  to: 

Chair,  Search  Committee  (PJS2319-808),  c/o  Human  Resources, 
Plattsbureh  State  University  ot  New  York.  101  Broad  Street, 
Plattsburgh.  NY  1 2901 -2681.  Pax  (518)  564-5060. 


■owwivi- 

WAGNON  DISTINGUISHED  CHAIR  IN  FINANCE 
SCHOOL  OF  BUSINESS 
UNIVERSITY  OF  KANSAS 

Full  time,  tenured  appointment  to  Chair  position  beginning  August.  2000 

Duties:  Teach  Finance  courses  in  the  undergraduate,  masiers.  and  doctoral  programs, 
conduct  scholarly  research  and  publish  m appropriate  loutnals  and  serve  on  appropriate 
committees  and  teams  in  the  School  and  university 

Required  Qualifications:  tamed  doctorate  or  equivalent,  demonstrated  htstorv  of  high 
quality  teaching  and  student  support,  an  active  research  program  and  capability  of 
stimulating  research  in  the  School,  demonstrated  record  of  active  service  in  department 
and  university  administration,  a record  of  leadership  and  teamwork  in  development  of 
scholarship,  teaching,  and  academic  program  excellence,  and  a successful  record  of  I 
1 mentorship  and  support  of  colleagues  and  doctoral  Mudents  and  interaction  with  j 
protessionals  in  the  business  commumtv 

Preferred  qualifications:  Ability  and  willingness  to  teach  Finance  courses  at  all  levels,  j 
especially  undergraduate  and  masters,  a research  record  recognized  as  outstanding,  i 
produced  on  a regular  and  ongoing  basis,  and  published  in  the  top  ranked  journals, 
demonstrated  record  of  active  service  to  the  department,  university  and  profession  at  the 
national  and  international  level,  be  trulv  distinguished  a>  a scholar  in  Finance  and 
possess  a national  and  international  reputation 

Salary  range:  SI  30.000-S200.000  months) 

Application  procedures:  Review  of  applications  begins  October  15.  1999  and 
conti  ucs  until  position  is  filled  or  Mav  I*  2000  Please  send  application  letter,  and 
curriculum  vitae  to 

Professor  Henry  N.  Butler. 

IWagnon  Chair  Search  Commuter. 

School  of  Business. 

University  of  Kansas. 

Summerfield  Hall. 

Lawrence,  KS  66045-2003. 

' or  additional  information,  contact  Ms  Denny  Brown  i "85 1 864-4480 
LlK A4  Emptier 


1 *\A  *7 


Columbia  University 

The  Department  of  Middle  East  and  Asian  Languages 
and  Cultures  at  Columbia  Umversit>  mutes 
applications  for  a full-time  position  in  Turkish  Culture 
and  History  of  the  Ottoman  and  or  modem  penods  at 
the  level  of  Assistant  Professor  to  begin  July  1,  2000 
The  field  of  research  is  open,  but  preference  will  be 
given  to  candidates  specifically  engaged  in  literary 
and  or  intellectual  history  and  yvho  possess  a strong 
theoretical  background  The  successful  candidate  must 
have  an  excellent  command  of  both  Ottoman  and 
modem  Turkish  and  must  demonstrate  the  ability  to 
teach  courses  in  English  and  Turkish  at  both  the 
undergraduate  and  graduate  ley  els  PhD.  degree  is 
required  Site  should  be  able  to  integrate  course 
offerings  within  the  general  program  offered  by  the 
Department,  and  participate  in  the  core  curriculum  The 
candidate  may  be  expected  to  teach  courses  in  Turkish 
language  Send  C V and  three  letters  of 
recommendation  to 

Professor  H.  Dabashi,  Chair 
Turkish  Search  Committee 
602  Kent  Hall 
Mail  Code  3928 
Columbia  University 
New  York,  NY’  10027 

Applications  will  be  reviewed  starting  October  1 . 1999 


Columbia  Universirs  is  an  equal  opportune 
affirmatne  action  emploser  and  ts  espettalb 
interested  in  recening  applications 
from  qualified  women  and  minorities 


\ university  of 


University  of  Florida/Public  Relations 
Assistant  Vice  President/ 

Public  Relations  and  Lecturer 

QUALIFICATIONS: 

Masteri  degree  required.  Ph.D  preferred,  wuh  more  thin  10 
years  experience  in  government  and  or  industry  public  relations 
or  advanced  accreditation  required.  Experience  with  creating 
and  directing  new  public  relations  programs  required. 
L'nivcrsitv-leve,  teaching  experience  m public  relations  is 
required.  Extensive  communications  knowledge  and  skilis  to 
include  demonstrated  experience  in  business  presentations, 
executive  media  training  writing  *or  multi-media 
presentations  ol  research  to  academic  and  regulatory  audience., 
awards  and  evaluation  programs  administration,  and  knowledge 
o{  standard  business  and  a.. idem;,  institutional  poiiurs  anJ 
procedures  regarding  pubic  relations  programs  ate  highly 
preferred 

SEND  RESUME  AND  REFERENCES  TO: 

Ms.  Laura  Hunt,  Office  of  Public  Relations,  20~ 
Tigert.  P.O.  Box  113156.  University  of  Florida, 
Gainesville,  FL  3261  I 

FTL.  lOupetLen:  Salary  Class  NrcutuKc 

Position  Number  84Miri>  Application  Deadline:  0 1 U*  ' 1 
Nrw  Pomion-not  previously  listed 


L MVERsm  oi  Wisconsin  Milwal'ki 

dircotor  or  Human  ruourocs 

The  University  of  Wisconsin-Milwaukee  seeks 
nominations  and  applications  for  the  position  of 
Director  of  Human  Resources  The  Director  of 
Human  Resources  reports  to  the  Prov  ost  and  Vice 
Chancellor  of  the  University 

The  Director  will  supervise  over  twenty 
professional  staff,  is  expected  to  collaborate  with  a 
variety-  of  administrators  and  governance  groups 
and  commit  to  UWM  as  a learning  community  We 
seek  a strong  leader  with  a track  record  in  forming 
strong  partnerships  with  campus  units  to  infuse  and 
make  effective  the  management  of  Human 
Resources  at  all  levels  Must  have  strong 
interpersonal  and  organizational  skills, 
demonstrated  ability  to  lead  a comprehensive 
transformation  of  human  resources  function,  and 
the  ability  to  work  well  in  a fast-paced,  team 
environment  The  successful  candidate  w ill  be  an 
experienced  leader  with  cutting-edge  human 
resource  knowledge  who  enables  the  university  to 
successfully  master  change,  attain  high  quality,  and 
increase  our  customer  responsiveness 

The  University; 

The  University  of  Wisconsin-Milwaukee.  located  in 
the  City  of  Milwaukee  in  an  attractive  setting  near 
the  shores  of  Lake  Michigan,  offers  baccalaureate, 
masters  and  doctoral  degrees  in  twelve  colleges  and 
schools  serving  more  than  23,000  students, 
including  4,000  at  the  graduate  level  The  campus 
also  maintains  vigorous  outreach,  extension  and 
continuing  education  programs 

Qualifications; 

A Masters  degree  is  required  Five  or  more  years 
senior  Human  Resources  management  experience 
required  Human  Resources  experience  in  higher 
education  desirable,  to  include  professional 
deyelopment  (training),  solid  working  knowledge 
of  and  experience  in  diverse  HR  specializations 
te  g . compensation,  traintng/development. 
employment  functions),  collaborative  HR 
endeavors  with  a variety  ot  constituents,  and  a 
working  knowledge  of  information  technology 
applications  for  HR  functions 

Application  Procedure: 

Screening  of  all  candidates  will  begin  June  1 1 . Wvo 
and  continue  until  a qualified  candidate  is  chosen 
Salary  is  competitive,  dependent  on  qualifications 
Please  send  a letter  of  application,  resume,  and 
three  current  references  to 

Dr.  Nancy  L.  Zimpher 
Chancellor 

l niversity  of  Wisconsin-Milwaukee 
P.O.  Box  413 

Milwaukee,  VY1  53201-0413 

Phone  414.229.4503 
FAX:  414.229.2481 
WEB : www.uwm.edu/Uepl/HK 

l'\\\t  n «jm  AA/hO  onpltner  lomnuiftd 

r<*  wuinMi/ime  a i linkin'  supporting  tqualif' 

*i t t>pp(>rumit\  and  rtspri  t tor  different  i 
naud  tin  vtndt  t tuhurt  ithnui(\  Ji\abiir' 
and  st  xual  orientation  W*  partn  ulariv  etmutra^e 
appl tuitions  from  tnJniduals  u/ic  wtntld  ennam  < 
and  t ft\  t rwf\  t»ur  \\inkt»<n  > 


OPPORTUNITY 

When  it  knocks , 
u'ill  you  be  ready ? 

This  Fall 

Montgomery  College,  one  uf  the  nations  most  dynamic 
community  colleges  with  three  campuses  iocated  in  suburban 
Washington.  DC . will  be  recruiung  for  three  posiuons  this  fall  Vice 
President  ior  Academic  and  Studem  bem.  cs  Provost  (Rockville 
CampUM.  and  Provost  (Takoma  Park  Umpib)  Hie  College  is 
seeking  to  expand  an  already  outstanding  administrative  team  Were 
reenuung  several  new  senior  leaders  who  are  committed  to  assuring 
that  Montgomery  College  conunues  to  be  a premier  learning 
environment  Salary  ranges  are  competitive  wnh  excellent  benefits 

About  Montgomery  College 

wwn.montgomerYConege.com 

• Teaching,  learning,  and  student  success  are  the  highest  priorities 

• More  than  -ilfiOO  credit  and  noncredit  students 

• Mankinds  most  ethnically  and  culturally  diverse  community  college 

• Dynamic  work  environment 

• Located  in  a highly  educated  county  that  values  education 

• Outstanding  [mancul  support  (rom  community  and  county 
government 

• Nationally  recognized  proiessors.  programs,  and  institute* 

• Innovame  and  highly  successful  trarmcr  program' 

• Mrong  partnerships  with  the  busmen  community 

• Expanding  physical  plant 

• Leading-edge  technology  supporting  one  of  the  nations  iastest- 
growmg  technology  centers 

Look  for  our  ads  starting  in  September 

Montgomery  College  is  an  equal  opportunity  employer,  committed 
to  (osienng  a diverse  academic  community-  among  its 
student  bodv.  faculty,  and  staff 


THE  UNIVERSITY  OF  TEXAS  AT  DALLAS 
SCHOOL  OF  MANAGEMENT 

FACULTY  POSITION 
IN  ORGANIZATIONS 
& STRATEGY 

The  School  is  recruiting  to  fill  a tenure  jack  position  in  the 
area  of  C'gantzational  behavior  organization  development 
and  change  management,  or  organization  theory  The  position 
will  be  fiHec  at  the  Assistant  Processor  or  Senior  Assistant 
Professor  ie.el  depending  upon  me  Qualifications  of  the 
candidate  Appointee  must  have  a Ph  D degree  and 
demonstrate  evidence  of  teaching  ability  Candidates  should 
have  competence  in  either  la)  organizational  benavior  with 
stror-  i interests  in  organizational  justice  organizations  as 
systems  ACfk  teams  and  group  dynamics  cr  organizational 
leadership  or  (b)  organization  development  with  strong 
interests  <r  intervention  rnemcdolcig>.  organizational 
transTcrmat  cp  crgamzaticra-  learning  c'  organization 
design  Candidates  must  present  a significant  recced  of 
research  and  scholarly  publication  m retereed  journals 
Appointment  will  be  eflecfve  September  1 2000  Applicants 
sneu  d send  a complete  curriculum  vitae  teaching 
eva'uat'cns  classes  taugn:  and  the  names  addresses, 
and  te.eoncne  numbers  of  three  reterences  to  Academic 
Starch  #4067.  Tho  University  of  Texas  at  Dallas,  P0 
Box  830688,  M/S  AD23.  Richardson,  TX  75083-0688. 
Indic3lif''  :*  sex  anl  ethmcitv  f:r  Afhrmame  *:t<cn 
statistical  purposes  is  leauesteo  but  not  reauired  Review  of 
applicant  materials  w.H  commerce  rn  0rtfir»«,r  ’6  ^33  and 
wi  ■ : :nt  0nt  I me  pcsitio:-  is  tiue.i  ft  me  st-aui  cit'v.d 

:-v  if's  r,  cf  7e*n$  4r  Da-as  >s  jr  Oppotu 
Action  employe'  snp  <tw>QU  t'.-owar 
3;  y , .it  rrs  rrpm  candidate j V v,  . W ef'\v\  f t‘  • 
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BENTLEY  COLLEGE 

The  Business 
School  For  Thu  . 
.Information  Age. 


Bentley  College  is  located 
on  a picturesque 
1 10-acre  campus  10 
miles  west  of  downtown 
Boston  and  offers 
primarily  business 
programs  through  the 
Undergraduate  College, 
the  Graduate  School  of 
Business,  and  the  Division 
of  Continuing  Education. 
Approximately  900  B.S. 
degrees  in  business- 
related  disciplines  and 
640  graduate  business 
degrees  were  conferred 
in  1998 . The  College's 
200  current  full-time 
faculty  members  are 
appointed  in  1 6 depart- 
ments of  business  and 
arts  and  sciences . Faculty 
and  students  are  able  to 
take  advantage  of  one  of 
the  most  comprehensive 
business  offerings  in  the 
country  while  fully  enjoy- 
ing the  advantages  of  a 
small  college  community. 


TENURE  TRACK  POSITIONS 
IN  COMPUTER  INFORMATION 
SYSTEMS 

The  Department  of  Computer  Information  Systems  at 
Bentley  College  invites  applicants  to  fill  tenure  track  posi- 
tions (rank  open)  in  the  Fall  of  2000.  The  department  is 
seeking  individuals  with  a terminal  degree  in  Information 
Systems  or  related  field  with  teaching  anc  research 
interest  in  Information  Systems. 

Established  in  1917,  Bentley  College  is  a private  academic 
institution  accredited  by  the  American  Assembly  of 
Collegiate  Schools  of  Business  with  approximately  8,300 
students,  and  is  located  ten  miles  from  downtown  Boston 
on  Route  1 28  (Technology  Highway)  in  Waltham.  As  a 
leading  institution  in  the  integration  of  Information 
Technology  in  Business  curricula,  Bentley  offers  excellent 
opportunities  for  substantive  research  and  innovative 
teaching.  All  students  are  provided  with  direct  access  to 
the  Internet  through  a campus-wide  fiber-optic  network, 
and  all  undergraduate  students  are  required  to  have  their 
own  personal  computers.  The  IS  Department  offers  an 
MS  degree  in  CIS,  an  MBA  with  an  MIS  concentration,  a 
BS  in  CIS,  as  well  as  a CIS  minor  and  CIS  Certificate 
Program.  The  CIS  Department  has  21  full-tin-, g f^ulty 
members  and  plays  a pivotal  role  in  the  mission  of  the 
college. 

Interested  candidates  should  submit  an  up-to-date 
resume  to:  Dr,  John  T.  Gorgone,  Chair,  CIS  Faculty 
Search,  Bentley  College,  175  Forest  Street, 
Waltham,  MA  02452-4705;  Phone:  (781)  891-2908; 
Fax:  (781)  891-2949. 

E-mail:  jgorgone@bentley.edu 

Screening  will  begin  in  September  1 999  and  applications 
will  be  accepted  until  the  positions  are  filled.  Bentley  is 
an  equal  opportunity  employer  building  strength  through 
diversity,  and  all  candidates  who  are  legally  authorized  to 
work  in  the  US  are  encouraged  to  apply. 

Visit  our  website  at:  www.bentley.edu 

Bentley  College  is  on  equal  opportunity  employer 
building  strength  through  diversity  and  welcome 
applications  for  under-represented  groups . 


TtT 


BENTLEY 


RIO  HONDO  COLLEGE 

Whiiucr.  CA.  has  the  follow, mg  positions  available: 

• Dean.  Communications  & Languages 
Closing  Date:  9-15-99  S6.5i(5.  • 5 7,964./mo. 

• Dean.  Inst  national  & Student  Services  Support 
Closing  Date  ■ TBD  $6,866.  - $8,369./mo. 

• Dean.  Fublic  Service 
Closing  Date:  9-17-99  $6,536.  ■ $7.964./tno. 

Dean.  Social  Sciences.  Humanities  A Philosophy 
Closing  Date-  9-13-99  $6,536.  - $7.964. /mo. 

* Director.  HOPS 

Closing  Date:  9-10-99  $5,365.  - 56.536/mo. 

• Director.  Contract  Management  & Vendor 

Services 

Closing  Date  v -8-99  $4,861.  - S5.922./mo. 

INSTRUCTORS  F-T 

• History  Instructor  F-T-  Tenure  Track 

Closing  Date:  9-14-99 
• Humanities  Instructor  F-T  Tenure  Track 
Closing  Date:  9-10-99 

ANTICIPATED  INSTRUCTORS  F-T 
• Economics  Instructor 

* ESL  Instructor 

• Environmental  Technology  Instructor 

* Math  Instructor 

♦ Spanish  Instructor 

Salary  dependent  upon  academic  background  & educ  exp 

Call  Job  Line  (562)  692-3677 
or  (562)  908-3405  H.R. 


Training 

Coordinator 

HUMAN  RESOURCES 

Successful  candidate  will  create  and  produce 
educational  materials  for  the  Organizational 
& Training  unit,  as  well  as  coordinate  logistics 
for  programs  and  wants.  Additional  respon- 
sibilities indude  management  of  units  bud- 
get, answering  phones,  scheduling  meetings, 
and  ordering  supplies.  This  position  is  an 
integral  member  of  the  OD&T  team  and 
participates  in  team  meetings.  Candidate 
must  have  excellent  computer  skills  and 
knowledge  of  Microsoft  Word,  Desktop 
Publishing,  PowerPoint,  Excel,  and  Access.  In 
addition  the  candidate  must  have  excellent 
interpersonal  skills,  be  well  organized, 
flexible  and  be  customer-focused.  The  envi- 
ronment requires  a high  energy  team  player, 
who  can  work  with  little  supervision. 

Send  two  copies  of  resume  and  ewer  letter  to: 
Tufts  Human  Resources,  16 9 Holland  St, 
Somerville,  MA  02 1 44.  Fee  more  information 
on  this  and  other  exerting  job  opportunities, 
please  visit  our  web  s/te.7u/ts  s on  Affirmative 
AoonlEqucl  Opportunity  Empbfer  and  oaveV 
seeks  candidates  from  diverse  bodcgnxjrxfe. 


WWW.TUfTS.EDU 


Lilts  l Tnhx>rsTtu 
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UNIVERSITY  OF  NORTH  CAROLINA 

Senior  Vice  President,  Academic  Affairs 

The  University  of  North  Carolina  invites  applications  lor  the  position  of 
Senior  Vice  Presidcr  * Academic  Aftairs.  The  University  of  North  Carolina, 
comprises  16  public  constituent  institutions,  and  is  one  of  the  leading 
univcrsirv  systems  in  the  nation  The  University  system,  strongly  supported  by 
the  state  for  over  200  vears.  is  entering  a period  of  rapid  growth,  significant 
challenges,  and  great  opportunity.  For  more  general  information  about  the 
University  svstem,  please  consult  the  web  site  ar:  www.ga.unc.edu 

The  Senior  Vice  President.  .Academic  Afhurs  reports  to  the  President  and  is  the 
senior  member  of  the  Presidents  administrative  net  The  position  is  number 
two  in  the  system,  and  is  charged  with  leading  the  development  and 
implementation  of  the  academic  mission  ot  the  University.  Among  the  challenging 
roles  of  the  Senior  Vice  President  are  (1 ! advising  the  President,  providing 
leadership  tor  the  Presidents  cabinet  and  advising  the  Board  of  Governors  on 
academic  aftairs  issues  that  nave  a svsrcm-wide  import.  (2)  leading  strategic 
academic  planning  and  the  implementation  ot  resulting  policies  affecting  the 
system;  (3 > working  closelv  with  campus  chancellors  and  chief  academic  officers  on 
university-wide  academic  initiatives:  !4)  representing  the  University'  system  on  a 
broad  array  of  related  boards  and  councils;  and  ',5)  assisting  the  President  in 
providing  leadership  to  the  University  in  building  partnerships  with  business  and 
other  educational  tnsnmnons 

In  light  of  the  complex  and  multi-campus  responsibilities  associated  with  this 
position,  the  successful  candidate  is  expected  to  have 

. An  earned  doutorate  in  an  academic  field  and  credentials  for  appointment 
as  a full  professor  with  tenure  in  one  of  the  16  constituent  institutions 

. . A history*  of  increasingly  more  responsible  administrative  leadership 
positions  involving  the  management  ot  complex  campus  environments  or  a 
multi-campus  system 

..  Experience  with  and  commitment  to  strategic  planning  in  a complex 


...  Understanding  of  the  research  mission  of  a public  university,  and  familiarity 
with  the  role  of  health  affairs  in  such  a univcrsirv 

...  Demonstrated  support  for  academic  excellence 

Experience  in  representing  a university  or  multi-campus  svstem  effectively, 
w-ith  attention  to  m varied  constituents,  governing  boards,  legislatures,  and 
other  external  bodies 

Understanding  of  and  experience  with  technologically  mediated  learning 
and  distance  education 

A thorough  understanding  ut  budgeting  and  funding  processes 

A successful  record  or  and  commitment  to  promoting  diversity 

The  search  committee  will  bepn  reviewing  materials  September  I51  and  will 
conemue  until  the  position  is  hiled  If  possible,  the  position  will  be  filled  by 
November  1609,  and  rhe  successful  candidate  will  begin  duties  in  lanuarv.  200'* 

The  search  is  betne  assisted  hv  A 1 Kcarnev.  Inc  Nominations  and 
applications  should  be  directid  Ms.  Shelly  Storbeck.  Managing  Director, 
Education  Practice,  A.T.  Kearney,  Inc.,  333  John  Carlyle  Street, 
Alexandria,  VA  22314.  Phone:  703-73*462**.  Fax:  703-518-1782. 
Email;  sheIly.storbeck(? atkcamey.com 

The  Unnmaty  ofNorti > CaroLrui  is  an  izfual  L}pportwiityfAfErriutii\<  Action  Employer 


BENTLEY 
COLLEGE 

Thf  Business 
Sctiooi  For  The 
Information  Age,  .1 


At  BENTLEY  COLLEGE,  the 
focus  is  on  business,  people, 
and  technology  Nearly  4,200 
undergraduate,  1 ,600  gradu- 
ate ond  2^00  continuing 
edoccrtion  students  learn  in  on 
environment  that  integrates 
information  technology  with  a 
broad  business  and  liberal  arts 
curriculum , gaining  knowl- 
edge, skii/s  and  experience  for 
careers  in  a global  economy 
Bentley  is  heated  in  Waltham, 
Massachusetts,  10  miles  west 
of  Boston. 


ONE  TENURE  TRACK 
POSITION  BEGINNING 
FALL  2000 

Assistant  Professor  of 
Management 

We  currently  have  one  tenure  track  position 
available  in  our  Management  Department,  for 
teaching  and  scholarship  in  the  general  area  c{ 
Strategic  Management. 

Candidates  for  the  position  should  have  com- 
pleted. or  be  near  completion  of.  a Doctorate 
degree  and  demonstrate  a strong  commitment 
to  teaching,  scholarship,  and  citizenship  in  a 
learning  community.  Candidates  must  have  an 
interest  and  facility  in  using  technology  tc  teach 
undergraduate  and  graduate  students  to  conduct 
scholarly  research. 

Interested  applicants  should  forward  a letter  of 
intention  and  current  resume  to:  Dr.  Aaron 
Nurick,  Chair  of  the  Management 
Department,  AGC  Room  308,  Bentley 
College,  175  Forest  Street,  Waltham,  MA 
02452-4705. 


Bentley  College  is  on 
equal  opportunity 
employer 
building  strength 
through  diYersny. 


BENTLEY 


For  other  employment  opportunities,  call  our  24-hour  loti  Hptlfne.alftBil.ME-a 
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Vice  President 
for  Informatiqp  Services 


West  Chester  University'  of  Pennsylvania 
invites  applications  and  nominations  for 
tne  newly  established  position  of  Vice 
P'eydent  for  Information  Services  to 
serve  as  the  Chief  Information 
Technology  Officer  ol  tne  University 

West  Chester  University  is  a comprehensive 
Universe  ot  ncar'y  12.000  students  with 
1 400  faculty  and  staff  operating  under 
collective  bargaining  agreements  WCU  is 
'ocated  at  the  western  edge  of  the 
Philadelphia  metropolitan  area 
iMormation  Servces  supoo'is  a 
maoframe  a campus-wide  LAN  w»m 
over  1.700  nodes  and  networked  PC  NT 
Mac  ano  UNIX  worxstations  Tne 
campus  is  movno  to  a client/server 
eru.ronmer.t  and  a:;  camo-js  budd  ngs  are 
connected  v;a  a foer  oovc  oacKDone  The 
Vice  President  for  Information  Services 
reports  direct1,'  to  me  President  of  me 
University  as  an  integral  oar*,  of  the 
Univers  e execufve  management  team 
A Masters  oeofee  i$  reau-red  Ph  0 «■  a 
su  taoe  disc-Dire  b'e‘erred  To  ps 
considered  as  a st  ca^d'CaTS  "ust 
successful  ccmpfete  the  m* e'vew 
process 


The  entrance  salary  is  in  the  range  ot 
$90,000+.  deoending  on  Qualifications 
and  is  negotiable.  Excellent  fringe 
benefits  Applicants  must  submit  a letter 
of  interest  describing  relevant  Drofessiona 
accomplishments,  a current  resume,  ana 
names  and  addresses  and  telephone 
numbers  of  at  least  three  references  to 
Ms  Valerie  Dudley.  Employment 
Manager,  c'o  Vice  President  for 
Information  Services  Search.  Human 
Resource  Services.  201  Carter  Drive 
West  Chester  University.  West  Cheste' 
PA  19383  Pnone  610-436-2800.  fax 
610*436-3464  Applications  w.n  be 
handled  confidentially  Review  o1 
applications  wiM  beg-n  on  September  r 
1999  and  wu  continue  until  the  oosmo" 
<s  filled 

West  Chester  University  is  active'* 
building  a culturally  diverse  academic 
community,  which  fosters  an  inclusive 
environment  a^d  encourages  a broad 
spectrum  o*  candidates  include; 
women,  peop-e  of  co'of  and  people  w-r 
disabiimes  to  appv  for  mo'C 
information  about  tne  University  and  m 
see  a rr.o'e  detaied  description  o4  m? 
position  vs't  our  web  s-te  «v 
wwwwcupa  csj  vacances 


4* 


lll'iMMi  i '■  1 ‘ i : » » i ' F. 
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CHAIRPERSON, 
DEPARTMENT  OF 
ECONOMICS  AND  FINANCE 

COLLEGE  OF  BUSINESS  ADMINISTRATION 

St.  John's  University  in  New  York,  invites  nominations  and  applica- 
tions for  Chair  of  the  Department  of  Economics  and  Finance  in  the 
College  of  Business  Administration.  The  position  will  be  available 
Fall  2000. 

We  are  seeking  a dynamic  individual  with  excellent  leadership  skills 
who  will: 

1)  Develop  and  effectively  implement  a departmental  strategic  focus, 

2)  Facilitate  faculty  development  and  curriculum  innovation. 

3)  Encourage  faculty  involvement  in  grantsmanship  and  in  distance 
learning,  and 

4)  Enhance  the  department's  position  with  the  College,  University 
and  business  communities 

Candidates  must  have  an  earned  doctorate  in  finance  and/or  an 
excellent  research  publication  record  in  the  field,  administrative 
experience  and  an  academic  record  of  teaching  and  service  suffi- 
cient to  qualify  for  the  rank  of  professor  of  finance  in  the  College  of 
Business  Administration.  Salary  and  tenure  possibilities  depend  on 
I the  candidate's  credentials. 

Review  of  applications  will  begin 
( immediately  and  continue  until  the 
position  is  tilled.  Please  send  a let- 
1 . j V^LjLN  ter,  curriculum  vitae  and  the  names 
of  three  references  to: 


UNIVERSITY  Chair,  SJU 

MnilMinM  Perez-Arton  Consultants,  Inc. 

23  Spring  Street,  Suite  304 
Ossining,  NY  10562 

St  John  s is  an  equal  opportunity  employer  and  encourages  applications  from  women  and  minorities 


Full-Time  Positions  Available 
At  One  Of  The  Nation's  Leading 
Community  Colleges 

FACULTY 

VaifeM  a i"  ’5  T'i.’.r#  

• Biology/ Microbiology 

• Librarian 

• Air  Conditioning 

£A<35  Tao  rea's  'f  e»arf  ewwe  **  a 0 a * 

-e" c? *a:  pn  aro  itr*  a::'  T**?1'*  :c./n  o*  ki.  Sve 

rontractOM  ‘ cf^sf  *'d*nn*a'  tvtr  SVf  C \ *?  s'  *-:”J  "C  ~}’t'  as 

allocated  A ' Co'os.  o^nq 


NON-FACULTY 

• Data  Base  System  Analyst  Senior 

Same.o/s  oeo'ee  * Ccr^r  St  we  or  'e  ?'•:  r:  y y:  v.  i **<rs  C5 

*a  f'l  m,y r*  f-dw.a'  a*  y r ?'  ? J-j  :•.**'< 

,s  :•)  SOl  i'S  «'0a  V 50  s^rer  :Wm ■*  *- 

• Webmaster 

?dcne/o'  s "*  reatea  V-tJ  a*  rj>*  v. - .*$*'  e*cr  c-;e  or  eo^  va  pn: 
■dTona'c-  cm.:*:  or  '?*\e  -:v:  :/.*■:  "»  **,j'‘  ~oa~o 
J jMSf'if'  -a  "o  "■'•canj  ipr-nq  a-v  : :a'dT'rrC  cv 

a-j  datafia;e  o’oo'cr  * \ 'fi-.to  *j  r:i 

•ware,  yjy  y SVT®  S-V.  r: 

• Director  of  Instructional  Design 

Vaste'  i cfc't10  lea's  eiDf-*-**  "myt  **:  *e  ":  ocv  — r-r  i-3'“ "3  rra"* 
Df — i-ca  ?33?  o‘  .’  "**:  a w*  V":-  oc  es  a r " 

Af5  G SMNf  ec..*:  3 <i'3  rst'jC-j  >*  cf)  3"  c'3  aufv'Pf"  -PJ'OCG  ■>?  fi 

rr-orra-^oP  *,  .'p*'?*-;':?  ,r*  * . r5J:r*'r' 


BCC  appheat-ons-resumes  accepted  unt>  ^naiists  have  ceen  joentit 
Sena  to  wuman  Resources  • BCC  * tSt?  Cleanake  Roaa  • 
Box  H * Cocoa,  FL  32922  • 407  632-1  1 1 1.  ext  63150 
r'ttp.//vv»vw  Dreva'C  cc  f1  u^HR 


Florida 

Gu.lCast 

ALICO  CHAIRED  PROFESSORSHIPS 
IN  BUSINESS 

The  Colicec  of  Business  at  Florida  Guif  Coast  University.  Americas  newesr  public 
university  invites  applications  tor  three  chaired  professorships  in.  OPERATIONS 
MANAGEMENT,  FINANCE,  AND  MARKETING.  Funded  with  support  from  the  Alice 
Corporation,  these  three  faculty*  positions  will  be  important  additions  to  a rapid!) 
growing  business  school  which  opened  tor  classes  in  Southwest  Florida  in  199/  as  pari 
of  Florida’s  tenth  state  university.  The  College  has  30  faculty  members  and  offers  a ful 
range  of  undergraduate  business  degrees  and  an  MBA,  MS  in  Information  Systems 
and  MS  in  Accounting  & Tax  degrees  at  the  graduate  level.  Alico,  Inc.  is  one  o 
Southwest  Florida's  largest  and  most  successful  corporations,  with  interest  ir 
agribusiness  and  land  development.  The  three  professorships  arc  open  to  associate  an< 
full  professors,  with  renewable  12- month  multi-year  contracts,  in  the  following  areas 


m honor  of  Ben  Hill  Griffin,  Jr.  REQUIRED:  Earned  Doctorate  in  Operation 
Management,  or  a related  field,  such  as  Decision  Sciences  or  Information  System; 
The  ideal  candidate  will  have  interdisciplinary  interests  in  agribusiness  research  area 
tfor  example,  operations  strategy,  information  systems,  production  planning  an< 
control,  resource-allocation,  value-chain  analysis,  application  of  OM/IT  technique- 
statistical  analysis,  quantitative  methods,  among  others)  Position  #30190 


in  honor  of  Ben  Hill  Griffin  III.  REQUIRED:  Earned  Doctorate  in  Finance,  c 
related  field.  The  ideal  candidate  will  have  experience  creating  Finance  courses  an 
program  initiatives;  interdisciplinary  scholarship  initiatives;  enhance  the  College 
reputation  for  research  and  programs  linking  the  academic  and  business  community 
with  an  emphasis  in  resource  management.  Strength  in  the  use  of  technology*  as 
financial  management  tool  and  in  instructional  activities  is  valued.  Interest  i 
national  and  international  agribusiness  issues  is  an  asset.  Position  #30189 


m honor  of  Dr.  W Bernard  Lester.  REQUIRED:  Earned  Doctorate  in  Marketing  < 
a related  field.  The  ideal  candidate  will  focus  on  evaluating  and  pursuing  mark 
opportunities  with  interests  in  research  and  teaching  areas  such  as  marketing  stratep 
market  research,  demand  estimation,  market  planning  development,  among  othei 
Interest  in  agribusiness  issues  is  considered  an  asset.  The  ideal  candidate  will  ha’ 
experience  or  a commitment  to  inter-disciphnarv  business  education  and  rcscarc 
and  experience  in  the  use  of  technology*  as  a pedagogical  and  professional  decisio 
making  tool.  Position  #30191 

Recruiting  for  each  of  the  chaired  positions  will  begin  immediately  and  I 
coordinated  bv  the  respective  departments  of  Compurer  Information  Systems  at 
Decision  Sciences.  Finance,  and  Marketing.  Further  information  about  t 
individual  professorships  is  available  from  the  College  at  94l/<>c)0--  ^00 
The  University's  web  page  is  located  at  http://www.fgcu.edu. 

APPLICATION  PROCESS:  To  applv  submit  two  packages  lone  origir 
and  one  photocopy*/  tor  each  position.  Each  package  must  include  a letter 
interest,  curriculum  vita,  and  list  of  five  references  postmarked  by  December 
IV 00  for  the  position  Additional  information  about  the  above  positions  can 
obtained  F»v  visiting  our  website  at  http://admin.fgcu.edu/hr/index.html 
calling  our  24-hr  [obhnc  at  941-590-1  111  Mail  materials  to  FGCU,  HR  De| 
Position.  # (state  the  position  # for  which  you  are  applying),  10501  FGC 
Blvd.  South,  Ft.  Myers,  FL,  33965-6565. 

FGCU  is  an  Equal  Opportunity/Equal  AccessiAffirmattve  Action 
Institution  which  has  a commitment  to  cultural,  racial , and  ethnic 
communities  and  encourages  women  and  minorities  to  apply.  It  is 
expected  that  successful  candidates  share  in  this  commitment. 


Executive  Director  - CM  AT 

(Graduate  Management  Admissions  Test) 
Princeton,  New  Jersey  Office 


Educational  Testing  Service,  the  world's 
largest  private  nonprofit  educational  assess- 
ment and  measurement  institution,  has  an 
excellent  opportunity  for  an  Executive 
Director-GMAT  to  join  our  team  at  our  cor- 
porate office  located  in  Princeton,  NJ 

The  Executive  Director  serves  as  the  princi- 
pal ETS  liaison  to  the  Graduate  Management 
Admission  Council  (GMAC),  an  independent 
nonprofit  organization  that  provides  gradu- 
ate management  education  services  world- 
wide. One  of  these  services  is  the  GMAT. 
which  ETS  administers  under  contract  witn 
the  Council.  The  Executive  Director  manages 
all  ETS  staff  and  oversees  all  ongoing  ETS 
services  involved  with  the  GMAT. 

Leading  candidates  will  be  familiar  witn 
issues  in  graduate  management  education 
and  have  experience  in  managing  client 
relationships,  staff,  and  large,  complex  pro- 
jects. This  position  reports  to  the  ETS  Vice 
Prpsident  for  Graduate  and  Professional 
Eojcation  and  supervises  15-20  staff. 


*.  \ Sr.  Extension  Associate  i 

Poultry  Extension  Veterinarian 


Korn/Ferry  International,  which  is  assisting 
ETS  with  this  search,  invites  confidential 
inquiries.  Nominations,  applications,  and 
requests  for  additional  information  should 
be  directed  in  total  confidence  to:  John 
Kubale-Managing  Director,  Korn/Ferry 
International,  900  19th  St.,  NW,  Suite 
800,  Washington,  DC  20006.  Tel:  (202) 
955-0919;  Fax:  (202)  822-8127;  E-mail: 
anne.reich@kornferry.com. 

ETS,  an  AA/EO  Employer,  actively  encourages 
the  candidacies  of  women,  minorities,  and 
underrepresented  groups 


Educationai 
Testing  Servtci 


he  New  York  State  Diagnostic  Laboratory  at  Cornell  University  seeks 
1 quantitative  epidemiology,  pouitfy  health  and  poultry  biosecurity. 


a veterinarian  with  experience 


Position  Description:  Serve  as  the  liaison  between  the  NYS  poultry  industry,  the  NYS  Department  of 
Agriculture  and  Markets  and  Cornell  University  on  poultry  health  matters. 

Duties:  Manage  the  operation  of  the  following  established  poultry  health  programs:  I.New  York  State  Egg 
Quality  Assurance  Program  (NYSEQAP)-An  integrated  management  based  program  designed  to  detect, 
control  and  eliminate  Salmonella  enteritidis  in  commercial  layer  flocks.  The  applicant  will  be  required  to 
evaluate  the  effectiveness  ot  the  program  and  adjust  program  interventions  as  new  technology  and 
information  becomes  available.  2.  Avian  Influenza  Surveillance  and  Control  Program:  Designed  to  monitor 
the  avian  influenza  status  of  poultry  supply  flocks  and  other  fowl  that  contribute  to  a viable  live-poultry  market 
industry.  The  applicant  will  be  required  to  assess  the  risk  posed  by  circulating  viral  subtypes  and  to  institute 
appropriate  control  measures  to  protect  the  health  of  the  New  York  poultry  industry.  In  addition,  the  applicant 
will  be  required  to  evaluate  emerging  health  issues  that  threaten  the  poultry  industry  and  develop  and 
implement  appropriate  measures  to  mitigate  those  risks. 

Qualifications:  A Master's  degree  and  a DVM  (VMD)  or  equivalent  degree  is  preferred.  Advanced  training 
and  experience  in  epidemiology  or  poultry  infectious  disease  is  desired.  The  applicant  must  possess  strong 
communicative  skills  and  be  adept  at  formal  and  Informal  presentations.  Participation  in  the  development 
and  evaluation  of  national  poultry  health  programs  will  be  required. 

Salary  will  be  based  on  qualifications  and  experience.  All  correspondence  should  bo 
directed  to  and  additional  information  can  be  obtained  by  contacting  Dr.  Donald  Lein, 
Chairman  of  the  Department  of  Population  Medicine  and  Diagnostic  Science, 
Cornell  University,  PO  Box  5786,  Ithaca,  NY  14853-5786-phone  (607)253-3903  EOE/AA 


DEAN 

COLLEGE  OF  EDUCATION 
THE  OHIO  STATE 
UNIVERSITY 
SEARCH  CONTINUING 


The  Ohio  State  Lmvers.;y  invites  nominations  and 
applications  for  the  position  of  Dean  or  the  College  ot 
Education.  The  Dean  is  me  chief  administrative  and 
budgetary  othccr  of  the  College  and  reports  directly  to 
the  Senior  Vice  President  and  Provost  T he  L.oucge 
has  approximately  13s*  regular  facuirv  members  m 
three  schools  There  are  also  several  interdis.  iphnars 
centers  associated  witn  the  College  In  addition  t<* 
instructional  programs  on  the  Coiumous  Camp.:' 
the  College  has  teacher  education  programs  on  the 
four  regional  campuses  or  the  l niverstes 

The  College  ot  Education  is  an  innovator  in 
commurmv/school  and  universtis  partneiship' 
teacher  education  reform,  urban  education,  and 
educational  poiicv  studies  Peer  institutions  and 
professional  organizations  rcvognize  the  College' 
standards  of  excellence,  and  its  graduate  program' 
nave  neen  among  tnc  top  tier  ot  the  f ' N Art’  i 
World  Report survevs  tor  me  past  five  vears  1 he  Or.:.» 
J,uic  Lniversitv  is  a maior  research  institution  and  me 
flagship  university  of  the  states  higher  education 
system  It  is  located  in  the  stare  capital  Coiumbu'  a 
growing  hut  highly  aftordaolr  metropolitan  area  •>: 
about  ! S million  pcoPre  Commons  :;as  oren  raiiKid 
as  one  ot  the  countrvs  best  pia.es  u*  live  and  \soi>. 

The  new  dean  must  have  excellent  vision  tor  me  future 
a strong  commitment  to  scholarship  and  research, 
outstanding  leadership  skills  and  a drive  to  move  the 
College  forward.  Qualifications  for  the  position  include 
a distinguished  record  in  research.  teaching,  and 
service,  demonstrated  excellence  m leadership  and 
administration,  and  a cicar  record  o!  effccti'c 
commitment  to  and  support  ot  .Otura;  and  ethnu 
diversity  Candidates  records  shorn-  provide  evioriu c 
ot  strong  abilities  to  relate  to  and  worL-  effectively  and 
coliaboranvelv  wuh  the  facuirv  ot  the  College,  me 
Lniversitv  administration,  and  other  constituent 
gioups  both  within  and  outside  the  l rmersns 
Candidates  should  be  qualified  tor  appointment  a' 
Professor  in  one  ot  the  units  of  the  L oi‘rgt 

Tne  position  will  be  available  lanuarv  1 2«'iiu  ot  as 
soon  thereafter  as  possible  ''aurs  and  otrci 
considerations  will  be  enn'isten:  with  iHe 

commitment  of  The  Ohio  >:ate  Lniscrsm,  to  rcvti.i: 
the  best  qualified  individual  To  assure  Ui.l 
consideration  applications  and  nominations  should 
he  received  bv  September  d-.  1 W 1 The  bear. :i 
Committee  has  begun  s.teenmg  dossiers  and  will 
continue  to  review  applications  unt:!  the  Hear,  o 
selected  Applicants  should  e-mail  i letter,  a 
curriculum  vitje.  and  the  names  and  addresses  .-t 
lea^i  three  references  to  our  new  sejnn  partner 

Jan  Greenwood.  Ph.I). 

Hctdnck  & Struggle* 
e-mail:  axr^h-s.com 


77*  Ohto  Stax 1 1 otnvmn 

u an  Eepial  (Jpporruntiy 
Affirmant*  Attwn  hmpltr*.  < 
(jyahfad  women,  mtnontu~. 

V tetnam-em  Veterans,  disabled 
i exeram  and  the  disabled  ere 
encouraged  to  apph 


OHIO 

STATE 
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Assistant/ Associate  Dean 
for  Undergraduate  Studies' 

(Second  Position) 


The  University  of  Maryland  at  College  Park 
invites  applications  and  nominations  for  the 
position  of  Assistant/Associate  Dean  tor 
Undergraduate  Studies.  The  Assistant/Associate 
Dean  reports  directly  to  the  .Associate  Provost 
for  Academic  Affairs  and  Dean  tor 
Undergraduate  Studies  and  works  closely  with 
the  Dean  and  with  other  program  directors, 
assistant  deans,  and  -with  the  faculty.  The 
successful  candidate  must  be  able  to  function 
effectively  as  a member  of  a team  that  works  to 
advance  the  mission  of  Undergraduate  Studies. 

Candidates  should  have  demonstrated 
commitment  to  undergraduate  education, 
leadership  abilities  and  proven  management 
skills.  Candidates  must  have:  (1)  An  earned 
doctorate  or  other  terminal  degree.  (2)  an 
ability  to  communicate  effectively  with 
students,  faculty,  staff,  and  parents.  (3) 
reaching  experience  at  the  undergraduate 
ievei.  ar.J  (4)  demonstrate  an  understanding 
of  and  a commitment  to  the  philosophy  and 
mission  of  Undergraduate  Studies.  Salary 
and  rank  will  he  commensurate  with 
experience.  The  appointment  is  a lull-time, 
five-year  renewable  appointment.  Ihe 
position  will  he  available  after  September  1. 

1 090  Application  package  should  include 
resume  or  vita,  letter  of  application 
addressing  qualifications  and  interest  for  the 
position,  and  list  of  names,  addresses  and 
phone  numbers  for  at  least  three  references. 

lor  best  consideration,  ai!  materials  should 
reach  the  comniitree  hv  August  D>.  1*)‘)9.  Send 
ippiuanun  material  to: 

Assistam/Associate  Dean  for 
Undergraduate  Studies-Scarch  Committee 
Office  of  Undergraduate  Studies 
2130  Mitchell  Building 
College  Park,  MD  20742 

The  University  of  Maryland  is  an  equal 
opportunity! affirmative  action  employer.  Women 
and  minorities  are  encouraged  to  apply. 

"Rank  \siil  he  determined  hv  successful 
v.mdidates  qualification  in  accordance  with 
University  Regulations  regarding 
Assisrant/Assouate  Deans. 
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MARYLAND 


The  Florence  Heller  Graduate 
School  for  Advanced 
Studies  in  Social  Welfare 


BRANDEIS  UNIVERSITY 


Director  of  the  Family  and 
Child  Policy  Center 

We  arc  seeking  an  individual  ot  exceptional 
promise  with  the  following  attributes. 

* A creative  mind  and  breadth  ot  vision  that  values 
the  intersection  of  academic  research,  social 
pouev,  and  service  delivery  on  behalf  ol  children 
and  families 

* Leadership  capacity  to  build  a center  ot  excellence 

* Strong  rcsear  Jt  skills,  investment  in  interdisciplinary 
.nvesuganon.  and  demonstrated  capacity*  to 
design,  conduct,  and  sustain  grant-funded  proiects 

* Strong  (.ommument  to  teaching  and  mentoring 
graduate  students 

Candidates  must  hold  a doctorate  degree  tor  the 
equivalent)  and  demonstrate  evidence  of  strong  scholarly 
productivity  in  cruld  and  family  policy  Level  of  faculry 
appointment,  option  for  tenure  trade,  and  compensation 
will  be  determined  by  quaiificatiom  and  experience. 

.Applicants  will  be  considered  from  a broad  range 
of  disciplines,  tnduding  tbut  not  iimited  to'1  pssehology. 
sociology,  political  science,  education,  economics,  and 
social  pohev.  Submit  a letter  of  intent  and  curriculum 
vitae  to.  Miguciina  Hernandez,  Heller  Graduate 
School,  Brandcis  University,  PO  Box  9110-MS 
035, Waltham  MA  02454-9110 


UNIVERSITY  OF 
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ASSISTANT  PROFESSOR 
AGRONOMY 

The  L'mvenitv  of  Florida,  Everglades  Research  and 
Education  Center  (EREO  in  Belle  Glade  seeks  applicants 
for  a tcnurc-track.  12-monih  facultv  position  that  is  S0on 
research  and  ' (T extension.  Tenure  will  accrue  in  the 
Agronomy  Department  The  primary  emphasis  of  this 
position  wiii  he  to  assist  in  tne  development  and  testing  ot 
sugarcane  varieties  The  agronomist  wiil  be  responsible  for 
a specific  stage  ot  testing  in  the  cooperative  sugarcane 
breeding  program  at  the  USDA  Sugarcane  Field  Station  at 
l.a:i ai  Tomt.  FL  Additional  researen  and  extension 
„vtivit:es  wii!  mJude  Feld  evaluation  and  demonstration 
> t sugarcane  cuhivars  tor  various  environment-influenced 
responses  mdudmg  maiuntv.  chemical  ripening  and 
adaptation  to  soii  rvpcs.  The  EREC  is  iocared  30  miles 
west  <»f  West  Palm  Beach  in  the  Fvergiades  Agricultural 
Aira  tEAA,.  which  is  an  extensive  area  ot  organic  soils  and 
the  largest  sugarcane -growing  region  in  the  US  Applicants 
’mist  nave  1 l’h  D in  agronomv  or  related  field  To  appiv. 
vend  a letter  ol  application  and  curriculum  vitae,  official 
transcripts  of  all  college  work,  and  three  fetters  of  reference 
vent  uirealv  >rom  references  to  the  Search  and  Screen 
t ummmee  C hairman).  Refer  to  Position#9l6280.  GW. 
Dercn,  Chairman,  Search  and  Screen  Committee, 
F.REC,  P.O.  Box  8003,  Belle  Glade.  FL  33430-8003. 
E-mail:  cwd@gnY.ifas.ufl.edui  phone  561-993-1533; 
FAX  996-1655.  Application  deadline  is  September  IS. 

»*K>  The  l niversitv  ot  Honda  is  an  EEO/EA/.AA  emptover 


iMffomu 

Ending  Student 
Segregation 


Ionce  interviewed  at  one  of  the  most  diverse  universities  in  the  U.S.  for  the  post  of 
assistant  VP  for  minority  programs. 

The  job  reported  to  the  student  affairs  VP.  who  told  me  that  he  was  the  architect  of 
most  of  the  structures  intended  to  “integrate"  the  universiry;  that  the  assistant  VP  would 
supervise  the  directors  of  several  exclusive  programs,  services,  and  events  designed  for 
each  of  the  campus  minority  groups;  and  that  they  sought  someone  with  experience  in 
managing  a racially  and  ethnically  diverse  collection  of  directors  and  someone  who 
could  articulate,  both  in  speech  and  in  writing,  the  importance  of  these  “multicultural 
programs"  to  the  university  community.  1 was  convinced  that  his  efforts  to  “integrate"  the 
university  were  sincere. 

I met,  too,  with  the  new  provost/executive  YP.  who  expressed  the  university's  interest 
in  promoting  “diversity  and  multiculmralism " expressed  a deep  desire  for  a day  when 
intergroup  competition  for  recognition  and  resources  would  end,  and.  finally,  spoke  of 
his  personal  desire  for  improved  intergroup  relations  on  campus.  “The  key,"  he  said,  "is 
for  you  to  convince  the  search  committee  that  you  can  be  trusted  with  minority  interests." 
The  student  affairs  VP,  he  said,  was  under  a lot  of  pressure  from  minority  interest  groups 
to  hire  the  “right  person"  for  the  job 

My  interview  with  the  search  committee,  a mix  of  faculty,  staff,  and  students 
representing  the  racial  and  ethnic  associations  on  campus,  was  remarkable  because  it 
revealed  to  me  the  level  of  coercive  power  that  minority  advocacy  groups  have  over 
senior  administrators.  The  interview  focused  on  my  relevant  experience  and  then  on  my 
ability  to  treat  all  the  groups  equally  and  fairly 

It  would  not  be  difficult  for  me  to  be  open  and  fair,  l said,  because  I had  no 
allegiances  to  any  racial,  ethnic,  or  religious  group.  Pressed  to  explain,  I told  them  I was 
a nonradal  petson  with  no  particular  ethnic,  political,  or  religious  identity.  Several 
committee  members  were  visibly  angry.  Others  seemed  puzzled.  One  declared  that  “there 
is  no  such  person  in  America"  and  suggested  I was  in  denial.  This  interview  did  not  go 
well.  Later  I was  told  I had  alienated  almost  everyone  on  the  committee. 

My  interview  with  the  president  was  the  most  remarkable  of  all  because  it  revealed 
the  most  about  diversity  efforts  in  contemporary  academia.  We  loured  the  campus.  As  wc 
walked,  he  pointed  out  what  he  called  the  “self-segregation  of  students  to  the  extent  that, 
he  said,  even  Latinos  were  fragmenting  into  “black,  brown,  and  white"  subgroups.  He 
asked  what  I thought  was  promoting  this  phenomenon.  Our  exchange  went  something 
like  this; 


Bern's  BleU  is  assistant  vice  president  for  dhersity 
initiatives  in  the  Office  of  the  Pmvost  and  Execute* 

Vice  President  at  the  Inhersity  of  South  Florida  in 
Tampa. 

“Why  do  you  think,"  he  asked,"  there  is  so  much  self-segregation  on  campus,  and 
what  do  you  think  can  be  done  to  reverse  this  trend?' 

“Please  explain  to  me  how  your  faculty  and  staff  behave  on  campus,"  1 asked. 

“Just  like  the  students,"  he  replied.  “In  fact,  we  have  the  student  equivalent  of  all  the 
racial  and  ethnic  associations  of  the  faculty’  and  staff.  And  they  jointly  plan  and  develop 
all  of  the  programs,  services,  and  events  for  minorities  on  our  campus."  ■ 

Realizing  what  1 was  getting  at.,  he  asked,  “Do  you  mean  to  suggest  that  our  faculty 
and  staff  are  responsible  for  the  segregation  of  our  campus?"  He  paused,  and  then  said, 
“But  of  course-they  create  all  of  the  structures  in  the  form  of  programs,  services,  and 
events  that  vou  are  suggesting  fragment  and  segregate  the  campus." 

As  we  walked,  he  pointed  out  faculty’  and  staff  segregation  on  campus,  including 
many  examples  of  the  segregation  of  Whites. 

“Who  are  the  role  models  on  campus?"  I asked.  "Faculty  and  staff."  he  replied.  "So 
vou  are  suggesting  that  changing  faculty  and  staff  behaviors  to  reflect  the  desired  goal  of 
integration  will  change  the  students'  behavior?"  he  asked.  “Yes.  isn’t  that  the  way  its 
supposed  to  work?"  I said.  “That  makes  sense,"  he  remarked. 

Then  he  dropped  a bombshell.  "Say,  do  you  think  that  faculty  and  staff  themselves 
do  not  feel  comfortable  in  diverse  settings  and  that  they  design  these  programs  for  their 
own  comfort?" 

"Why  else?"  1 replied  "Isn't  that  the  reason  why  many  departments  in  the  university- 
remain  all-White?" 

“Well,  its  going  to  be  very  difficult  to  change  the  current  situation  on  campus."  he 
nrised.  "The  interest  groups  are  very  entrenched  and  will  fight  any  attempts  to  change 
ti.j  status  quo.  I wouldn't  know  where  to  begin." 

“It  requires  visionary  and  courageous  leadership  in  order  to  begin  the  conversations 
that  will  eventually  lead  to  change  ” I concluded. 

His  last  words  were.  “Id  like  to  see  you  become  president  of  a state  university  one 
dav  just  to  see  how  you  do  it  and  how  long  you’d  survive  in  the  job." 

1 did  not  get  the  job.  But  the  experience  helped  convince  me  that  “self-segregation" 
among  our  students  will  end  only  when  all  faculty  and  staff  model  the  appropriate 
behaviors  for  students  to  emulate.  And  that  the  persistence  of  this  phenomenon  can  be 
linked  to  the  lack  of  visionary  and  courageous  leadership  in  our  universities  and 
; colleges. 
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BY  GUSTAVO  A.  MELLANDER 


* America’s  Love  Mfair 

with  Science 


This  remarkable  twentieth  cen- 
tury of  the  Christian  era  has 
been  influenced  by  many  fac- 
tors. Progress  has  invariably  been 
linked  with  the  American  Century. 
People  differ  when  asked  to  identi- 
fy the  three  most  important  charac- 
teristics of  this  century.  But  on  just 
about  everybody's  list  will  appear 
the  importance  of  science. 

America  and  Science 

The  National  Science 
Foundation  reports  that  while 
America's  interest  in  science  con- 
tinues to  grow,  our  actual  under- 
standing of  scientific  terms  and 
concepts  still  lags. 

Americans  say  they  are  more 
interested  in  and  more  aware  than 
ever  of  scientific  discoveries,  inven- 
tions and  new  technologies.  However, 
they  still  score  iow  on  their  actual 
understanding  of  basic  scientific 
terms  and  concepts,  such  as  the  defi- 
nition of  molecules  and  DNA,  and 
how  frequently  the  earth  revolves 
around  the  sun. 

The  public  also  seems  divided 
intellectually  and  emotionally  over 
the  impact  of  some  technological 
developments.  Many  still  have  a 
childlike  faith  in  the  maiesty  of  sci- 
ence. Others  are  more  circumspect 
and  know  that  scientists  are  no  bet- 
ter qualified  to  lead  us  in  the  twen- 
ty-first century  than  the  rest  of  us. 

The  latest  survey  measuring 
public  attitudes  and  understanding 
of  science,  engineering,  and  tech- 
nology has  been  published  in  the 
National  Science  Boards  ( NSB > 
biennial  report  to  Congress. 

fhe  report,  a large  volume  of 


vital  statistics  on  the  state  of  sci- 
ence. engineering,  and  technology 
in  the  Inited  States,  is  written  so 
that  the  lay  person  can  understand. 

It  provides  hours  on  end  of  fasci- 
nating data. 

Questions 

American  adults  were  asked 
nine  basic  questions.  On  a zero-to- 
100  scale,  their  mean  score  was  y>. 
Survey-takers  scored  worst  on  a 
question  about  their  understanding 
of  what  a molecule  is.  They  scored 
best  on  their  understanding  of  how 
the  continents  are  moving  slowly 
about  on  the  face  of  the  earth. 

“The  American  public  believes 
that  science  and  technology 
improve  the  quality  of  life,  but  its 
concern  over  specific  technologies, 
such  as  nuclear  power  for  electrici- 
ty and  genetic  engineering,  indi- 
cates that  the  public  has  not  given 
science  a blank  check.  And  the  sci- 
entific community  needs  to  com- 
municate its  work  more  clearly  and 
effectively  because  only  one  in  four 
Americans  understands  the  process 
of  scientific  discovery.'  said  Neal 
Lane,  outgoing  NSF  director. 

Other  Findings 

Nearly  "0  percent  of  Americans 
surveyed  said  they  are  interested  in 
science  and  technology,  the  highest 
level  ever.  Clearly  science  remains  a 
growth  area  for  those  seeking  a 
productive  and  fulfilling  career. 
Sadly.  Ili.spamcs.  as  a group,  lag  in 
their  rate  of  participation. 

Meanwhile,  the  number  of 
Americans  who  think  they  are  well- 
informed  about  new  scientific  dis- 


coveries and  the  use  of  new  inven- 
tions and  technologies  is  one  in 
five.  Many  academicians  feel  that 
the  “watering  down''  of  our  hard 
science  courses  in  high  schools 
and  colleges  is  to  blame.  But  these 
scores,  low  they  might  be,  are  actu- 
ally an  improvement  compared  to 
those  of  earlier  years. 

American  adults  appear  to 
understand  basic  scientific  con- 
cepts as  well  as  or  better  than 
adults  in  other  industrialized 
nations,  in  contrast  to  results  pro- 
duced by  some  American  students 
in  the  Third  International 
Mathematics  and  Science  Study 
(TIMSS). 

Computers  and  Progress 

The  marvel  of  computers  and 
the  World  Wide  Web  has  facilitated 
a wealth  of  information  only 
dreamed  of  by  previous  genera- 
tions. Many  have  joyfully  pro- 
claimed that  by  the  easy  sharing  of 
knowledge,  all  people  will  benefit. 
But  has  that  been  the  case? 

This  report  notes  that  while 
there  is  a continuing  rise  in  the  use 
of  computers  in  the  workplace  or 
at  home  across  the  general  popula- 
tion. the  biggest  increase  by  Jar 
over  the  last  two  years  has  been 
among  those  with  at  least  a bache- 
lor's degree. 

We  did  not  need  this  report  to 
know  that  Hispamcs  are  not  as  yet 
plugged  in."  As  always,  the  poor 
and  the  yet-to-be  educated  in  our 
society  have  not  personally  benefit- 
ed from  this  scientific  revolution. 
The  failure  has  dashed  the  hopes  ol 
manv  who  tnilv  believed  that  com- 


puters would  equalize  learning 
opportunities.  That  might  yet  come 
to  pass,  but  so  far  only  the  most 
privileged  in  our  society  are  bene- 
fiting-not  every  one. 

Still,  the  impact  of  information 
technologies  on  the  economy  and 
education  and  on  private  citizens  is 
now  so  vast  that  a new  chapter  was 
written  to  assess  the  issue.  The 
report  finds  that  the  use  of  these 
technologies  in  the  workplace  is 
pervasive  but  that  there  are  signifi- 
cant inequities  in  access  to  com- 
puters and  the  Internet  in  schools. 
The  suburbs  are  doing  okay.  It's  the 
low-income  areas  that  languish. 

“We  should  be  concerned  about 
these  inequities  in  our  schools," 
said  Shirley  Malcom.  chair  of  NSB’s 
education  and  human  resources 
committee.  “It  is  crucial  that  oui 
schools  have  consistently  moderr 
tools  together  with  quality  content 
and  that  teachers  get  the  training 
needed  to  instruct  students  usinj 
these  technologies.” 

See  <http://ww.nsf.gov/sbe 
srs/seind98/start.htm>  for  th< 
full  report. 

Dr  Mellander  is  a professor  a 
Deorqe  Mason  University 


! RhQ 


Programs 


Fnlbrif/I/ts,  I '/siting  Professionals , and  More 


m 


BY 

Gustavo  A.  Mellander 


Support 
included  a 
broad  cross- 
section  of 
Agency 
activities, 
including  32 
Fulbright 
students  and 
senior 
scholars  in  a 
wide  range  of 
subject  fields 
going  to  or 
comingfrom 
HSIs. 


Adventure,  education,  hosting 
professionals  from  overseas, 
and  foreign  travel!  VKTtat  more 
could  anyone  ask  for?  What  person 
in  higher  education  would  not  be 
interested? 

The  United  States  Information 
Agency,  commonly  recognized  b\ 
its  initials  USIA.  offers  those  oppor- 
tunities and  more. 

The  Agency 

Thousands  have  benefited 
from  the  hundreds  of  pro- 
grams it  has  sponsored.  It  has 
served  as  a conduit  for  acade- 
micians from  throughout  the 
world  to  reach  goals  and 
ambitions  that  many  did  not 
even  know  they  had  until  they 
were  introduced  to  the  wide 
variety  of  available  programs. 

The  best  known  are  proba- 
bly the  various  Fulbright  pro- 
grams. Not  only  do  they  pro- 
vide a variety  of  useful  educa- 
tional experiences,  but  for  the 
recipient,  being  awarded  a 
Fulbright  is  perceived  as  a 
prestigious  achievement. 

With  all  the  opportunities 
that  seem  to  exist,  many  per- 
sons are  surprised  to  discover 
that  many  of  VSIA's  programs 
are  specifically  designed  for  and 
offered  to  populations  outside  the 
: l nited  States. 

The  Agency's  raison  d'etre  tells 
; it  all.  It  is  committed  to  two 
i goals -to  present  America's  culture. 

people,  and  policies  to  con"- 
; tries  and  to  increase  Americas 
understanding  of  foreign  cultures 
and  peoples. 

Exchange  Programs 

The  t nited  Stales  started  its 
international  cultural  and 
• exchange  programs  in  1(>3K.  a few 


years  before  Americas  entry  into 
the  Second  World  War  and  its  initia- 
tion as  a major  player  in  world 
affairs. 

But  its  real  impact  on  practi- 
tioners and  scholars  exploded  after 
the  war. 

One  of  the  memorable  earh 
post-war  programs  still  in  exis- 
tence is  the  Fulbright  program. 


named  after  the  former  president 
of  the  University  of  Arkansas  and 
well-known  L nited  States  Senator  J 
William  Fulbright. 

Fulbright  had  a consuming  con- 
viction that  all  Americans  and  oth- 
ers throughout  the  world  would 
benefit  if  they  knew  and  appreciat- 
ed one  another  better  than  they 
had  in  years  past.  Buffeted  by  the 
carnage  and  economic  devastation 
that  was  the  Second  Uorld  War,  and 
given  his  faith  in  education. 
Senator  Fulbright  created  a pro- 
gram that  presently  operates  in 


more  than  123  countries. 

USIA  operates  like  a two-wav 
street-Americans  go  overseas,  and 
foreigners  come  to  the  L nited 
States.  Each  year  more  than  2.400 
foreign  leaders  and  professionals 
come  to  the  U.S.  at  USLVs  invitation 
as  International  Visitors,  in  addi- 
tion, some  1,800  to  2,000  Voluntary 
Visitors  come  under  private  aus- 
pices for  up  to  thirty  days  of 
professional  appointments 
arranged  by  the  USIA. 

The  planning  and  logistics 
of  such  a program  are  a mam- 
moth undertaking.  The  ability 
to  accommodate  such  a num- 
ber of  exchanges  to  and  from 
other  countries  of  the  world 
has  been  possible  through  the 
aid  of  numerous  partners. 

The  higher  education  aca- 
demic community.  U.S.  private 
organizations,  foreign  govern- 
ments. and  American  volun- 
teers have  facilitated  what  the 
master  of  Oxford’s  Pembroke 
College  called  “the  largest  and 
most  significant  movement  of 
scholars  across  the  face  of  the 
earth’*  since  the  fifteenth  cen- 
tury. 

Support  for  Hispanic- 
Serving  institutions 

Several  sections  of  USIA  have 
been  pro-actively  seeking  ways  to 
reach  out  to  Hispanics  in  this 
country  For  FY 1008.  USIA  provide  1 
more  than  SI"  million  to  Hispanu 
serving  institutions  Support 
included  a broad  cross-section  of 
agency  activities. 

• 32  Fulbright  students  and 
senior  scholars  in  a wide  range  of 
subject  fields  going  to  or  coming 
from  HSIs; 

• mini-grants  for  11  other  visit- 


Senate^  I William  Fulbright  soonsored  the  legislation  in  lQik 
that  c’-eatea  me  kto-gm  toucanon*  F Program 
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ing  Fulbright  senior  scholars  to 
spend  short  stints  lecturing  and 
consulting  on  HSI  campuses  and  in 
surrounding  communities: 

• a three-year  grant  linking 
California  State  Iniversity-Fresno 
with  the  International  Institute  of 
Labor  and  Social  Relations  in 
Belarus  to  foster  faculty  and  cur- 
riculum development; 

• a gram  to  the  Pima  County 
Community  College  District  to  con- 
tinue to  bring  individuals  to  Arizona 
to  experience  American  business, 
local  governance,  and  American 
culture  through  meetings,  intern- 
ships. and  job  shadowing; 

• a grant  to  El  Paso  Community 
College  to  conduct  a three-week 
training  program  in  the  HI  Paso 
region  for  eight  cisic  educators 
from  Latin  America: 

• support  to  New  Mexico  State 
l niversity  to  continue  operating  a 
l n i ted  States-Mexico  Conflict 
Resolution  Center,  in  association 
with  the  t niversidad  Autonoma  de 
Ciudad  Juarez:  and 

• grants  to  a number  of  spe- 
cialists from  llispamc-scFung  itN»- 
tutions  to  conduct  short-term 
speaking  programs  abroad. 

In  addition,  under  1 SI  As 
International  \isitor  programming, 
more  than  son  made  professional 
usits  to  Hispanic-serving  institu- 
tions during  FY  1008.  More  than  20 
HSIs  in  Arizona.  California.  Florida. 
Illinois.  New  Mexico,  and  Texas 
hosted  these  grantees,  who  came 
trom  all  over  the  world  and  repre- 


sented a wide  range  of  fields. 

\s  a further  outreach  to  higher 
education  and  Hispanics,  LSI  A par- 
ticipated in  the  American  Council 
on  Education's  “Educating  One- 
Third  of  a Nation*  conference,  talk- 
ing with  college  and  university 
presidents  and  program  directors 
m a plenary  session  about  the 
Agency's  interest  in  seeing  greater 
minority  participation  in  grant  pro- 
grams and  other  activities. 

Discussions  took  place  with 
representatives  from  the  Hispanic 
\ssociation  of  Colleges  and 
l mversities  to  determine  ways  to 
reach  out  to  its  membership 
regarding  grant  opportunities  and 
recruiting  college  interns  from 
HMs. 

Internally,  a Diversity  Working 
Croup  is  active  at  I'SIA  to  deter- 
mine how  the  Agency  can  collabo- 
rate more  successfully  . ith 
\mencas  minority-serving  audi- 
ences. including  HSIs.  So  more  than 


ever  before,  there  is  a host  of  pro- 
grams that  l.S.  Hispanics  can  seek 
out. 

The  Fulbright  Program 

Among  the  best  known  are  the 
Fulbright  programs.  But  others, 
such  the  International  Visitor  pro- 
gram, Youth  Exchange,  and  Citizen 
Exchanges  provide  academic  and 
enrichment  opportunities  as  well. 

The  Fulbright  itself  is  the  major 
component  of  ISI.Vs  exchange 
activities.  Its  fields  of  study  include 
the  arts  and  humanities,  social  sci- 
ences. and  physical  sciences.  In 
addition  to  the  exchange  of  stu- 
dents and  scholars,  the  program 
includes  professional  exchanges  in 
journalism,  law.  management, 
banking,  and  public  administra- 
tion. Participants  undertake  degree 
or  non -degree  programs,  self-study- 
courses,  internships,  and  profes- 
sional seminars. 

Approximately  5.000  grants  are 
awarded  annually  to  American  and 
foreign  students,  teachers,  and 
scholars  to  study,  teach.  lecture, 
and  conduct  research  abroad  and 
in  the  l.S.  Individuals  are  selected 
based  on  academic  or  professional 
qualifications  and  potential.  But  the 
ability  and  willingness  to  share 
ideas  and  experiences  with  people 
of  diverse  cultures  are  also  impor- 
tant criteria. 

Two  Categories 

The  l.S.  Scholar  Program  sends 
more  than  1.000  l.S.  scholars  and 
professionals  each  year  to  more 
than  100  countries,  where  they  lec- 
ture or  conduct  research  in  a wide 


variety  of  academic  and  profession- 
al fields,  ranging  from  journalism 
and  urban  planning  to  music,  phi- 
losophy, and  American  studies. 

Pre-doctoral  Fellowships  are 
offered  both  to  l.S.  and  foreign 
graduate  students.  Each  year.  L SI  A 
funds  approximately  MOO  new 
awards  to  foreign  graduate  students 
for  support  at  l.S.  universities, 
while  renewing  for  an  additional 
year  another  1.800  existing  awards. 

The  awards  are  competitive  but 
not  impossible  to  achieve. 
Hispanic  Outlook  was  told  that, 
invariably,  the  successful  applicants 
have  worked  closely  with  their  local 
university  grants  officer  who  is  very 
knowledgeable  about  Fulbrights. 
Staff  from  ISIA  also  frequently  visit 
l.S.  universities  with  ideas  and  sug- 
gestions. 

Broadcasting 

The  well-known  Voice  oj 
America  (YOA).  Radio  and  T\ 
Marti . and  the  WORLDSET  televi- 
sion actively  tell  America's  story 
around  the  clock  to  virtually  ai 
corners  of  the  world.  YOA,  foi 
example,  broadcasts  060  hours  o 
programming  weekly  in  53  lan 
guages,  including  English,  to  ar 
international  audience.  Radic 
Marti . established  in  P)85,  broad 
casts  24  hours  a day  in  Spanish  tc 
Cuba.  71'  Marti  telecasts  some  fiv< 
hours  a day.  WORLDSET.  ISIA: 
satellite  television  network,  trans 
mits  news,  educational,  and  cultur 
al  programs,  ng  24  hours  a day  t< 
millions  of  foreign  viewers  througl 
American  embassies.  ISIA  posts 
and  foreign  television  and  cabh 
networks. 

Cyber  world 

L S1A  has  plunged  headlong  int< 
the  electronic  revolution.  Nov 
scholars  throughout  the  world  cai 
access  a wide  variety  of  usefu 
information  from  their  individual 
campuses  or  home  computers 
l Si  A has  been  aggressively  estah 
lishing  itself  in  the  world  o 
cybervision.  Its  Web  site  a 
< http. //www  usia.gov > contain 
information  on  virtually  any  aspei 
of  the  Agency's  activities.  Include 
are: 
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• academic,  cultural,  and 
exchange  programs; 

• the  “Washington  File"  texts, 
transcripts,  and  analyses; 

• agency  publications  and 
research  findings; 

• Voice  of  America  correspon- 
dent and  media  reaction  reports; 

• background  on  international 
conferences; 

• thematic  and  policy  sections; 

• information  on  USIA  Foreign 
Press  Centers; 

• current  events  and  hot  topics; 

• links  to  Internet  resources 
and  databases:  and 

• overseas-post  home  pages 
and  background  on  USIA. 

That  Web  site  is  an  excellent 
place  for  ail  of  us  to  begin.  It  pro- 
vides useful  data  to  understand  all 
of  the  opportunities  that  exist  at 
USIA. 

Recently  USIA  developed  its  first 
CD-ROM,  The  US.  Academic 
Explorer:  A Guide  to  Higher 
Education  in  the  United  States.  It 
offers  foreign  students  and  those 
who  advise  them  practical  informa- 
tion on  visas,  qualifications,  costs, 
application  procedures,  and  other 
useful  information  on  American 
higher  education. 

Much  of  this  material  might  be 
available  in  booklet  form,  but  this 
CD-ROM  portrays  the  American 
college  experience  in  photographs, 
sound,  and  video.  There  are.  for 
example,  video  interview’s  with  foi  - 
eign  students  talking  about  their 
experiences  in  this  country. 
Included  is  a photo  essay  on  a day 
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in  the  life  of  a student.  A map  of  a 
typical  US.  college  campus  where 
the  view  er  can  click  on  such  typical 
buildings  as  the  library,  student 
union,  or  classroom  building  pro- 
vides easy  links  to  those  sites. 
Beyond  those  introductory  seg- 
ments. useful  first-hand  informa- 
tion about  their  role  as  a student  in 
university  life  is  explored. 

Democracy  in  Action 

American  scholars,  particularly 
those  with  an  interest  in  Latin 
America,  will  be  interested  in  one  of 
USIA's  most  recent  initiatives,  which 
deals  with  presenting  civic  educa- 
tion to  emerging  democracies. 

In  1996,  USIA  co-sponsored 
“Civitas  Panamericano;  Education 
for  Democracy”  in  Buenos  Aires, 
Argentina.  It  brought  together,  from 
throughout  the  Americas,  leaders  in 
civic  education,  nongovernmental 
and  governmental  organizations, 
and  the  private  sector. 

More  than  300  participants 
came  from  20  Western 
Hemisphere  countries  to  the  con- 
ference. which  was  designed  to 
maximize  interactions  and  open 
discussion  among  participants. 
Small-group  sessions  as  well  as 
plenary  sessions  of  speakers  and 
panelists  provided  a variety  of 
experiences. 

Central  issues  and  themes 
included,  among  others. 
Promoting  Democracy  in  the 
1000s;  The  Challenges  Facing 
Civic  Educators:  The  Role  of 
Media  in  Building  a Civil  Society; 


and  Economic  Development  and 
Democracy. 

A Civitas-planned  spin-off  was 
to  develop  civic  education  curricu- 
la that  would  focus  on  reform  pro- 
jects. Presently,  it  is  in  progress  in 
several  countries.  In  that  way,  USIA 
achieved  the  primary  purpose  of  its 
conference-to  encourage  an  inter- 
national network  among  the  partic- 
ipants to  strengthen  democratic  life 
in  Latin  America. 

Educational  and  Cultural 
Programs 

Aside  from  the  Fulbright  pro- 
grams, USIA  is  also  well  known  for 
its  educational  and  cultural  pro- 
grams, which  range  from  artistic 
performances  to  book  translations 
to  lectures  about  America  to  the 
teaching  of  English,  all  offered  out- 
side the  United  States. 

These  programs  inform  people 
about  Americas  political,  econom- 
ic. and  legal  systems.  Often  they  go 
one  step  further  and  assist  their 
own  democracy-building  efforts. 

The  Arts  America  program 
enables  people  abroad  to  experi- 
ence the  vitality  of  the  American 
arts  and  the  diversity  of  our  society. 
It  provides  specific  information 
suited  to  an  individuals  profession- 
al or  academic  needs,  and  also 
introduces  American  literature  and 
thought. 

Many  l .S.  scholars  have  partici- 
pated in  Arts  America,  it  showcases 
the  creative  arts  through  visual  arts 
exhibitions,  performing  artists,  per- 
forming arts  groups,  and  speakers 


it  is  well  to  note  that  Arts 
America  does  not  accept  applica- 
tions from  U.S.  individuals  or  insti- 
tutions seeking  financial  assistance 
for  overseas  touring.  Its  arts  pro- 
gramming is  developed  in  response 
to  requests  from  USIA  offices  over- 
seas, not  from  requests  made  by 
American  artists.  Some  would  see  a 
Catch  22  issue  here,  especially  for 
an  emerging  group  or  artist. 

The  Future 

USIA's  involvement  with  the 
White  House  Initiative  on 
Educational  Excellence  for 
Hispanic  Americans  will,  it  hopes, 
increase  activities  with  Americas 
Hispanic-serving  institutions.  To 
achieve  its  goals,  the  Agency  will 
seek  increased  HSI  dollar  support 
in  each  of  the  next  two  fiscal  years. 

Special  mailings  were  sent  to 
HSI  presidents  and  program  direc- 
tors encouraging  them  to  apply  to 
host  Fulbright  scholars  from 
abroad.  A USIA  Washington,  D.C., 
workshop  on  college  and  university 
linkage  opportunities  took  place  in 
September  1998,  with  a number  of 
HSI  institutions  in  attendance. 
Since  September  1998,  USIA  staff 
have  participated  in  ten  statewide 
and  regional  community  college 
conferences  across  the  United 
States.  They  provided  information 
and  technical  assistance  regarding 
grant  opportunities,  including 
opportunities  in  the  international 
education  field. 

Check  out  USIA's  Webpage  at 
<http://vvww.usia. gov>.  or  call  or 
e-mail  for  more  information.  In 
collaboration  with  other  colleges  in 
your  region,  invite  USIA  to  visit  your 
campus  and  explain  its  programs. 
Volunteer  to  host  international  visi- 
tors. Talk  to  your  campus'  grants 
officers,  and  tell  them  of  your  inter- 
est in  USIA  programs. 

Dr.  Mellander  is  a professor  at 
George  Mason  l niversity. 
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St.  Augustine  College: 

Pioneer  in  Bilingualism 

Student  Population  92  Percent  Hispanic 


BY 

Marilyn  Gilroy 


St.  Augustine 

students  are 

taking 

introductory 

college 

courses 

taught  in 

Spanish 

while  they 

are  learning 

English. 


ITineteen  years  ago  in  the  city  of 

I Chicago,  Dr.  Carlos  Plazas  had  a 

I I radical  idea:  why  not  create  a 
bilingual  college  that  would  gradu- 
ate professionals  who  would  be  flu- 
ent in  English  and  Spanish?  In 
other  words,  how  about  offering 
higher  education  in  dual  languages 
that  allow  Spanish-speaking  stu- 
dents to  become  proficient  in 
English  and  English-speaking  stu- 
dents to  become  proficient  in 
Spanish  as  they  study  liberal  arts, 
business,  social  work,  and  comput- 
er science?  That  radical  idea  was 
authorized  by  the  Illinois  Board  of 
Higher  Education  on  October 
1980.  and  St.  Augustine  College 
opened  its  doors  to  the  first  2-tO 
part-time  students.  Today,  the  col- 
lege has  four  sites  serving  1.600 
full-time  students  through  its  aca- 
demic. occupational,  and  college 
preparatory  programs. 

Dr.  Plazas,  the  college's  found- 
ing and  current  president,  was 
instrumental  in  lobbying  for  the 
support  and  initial  legislation  that 
would  create  it.  A psychologist  by 
training,  at  that  time  executive 
director  of  a mental  health  clinic  in 
Chicago,  Plazas  began  to  document 
the  numbers  of  Hispanic  individu- 
als who  showed  up  at  the  clinic, 
not.  as  he  says,  because  they  were 
: mentally  ill"  but  because  they 
I needed  help  getting  education  and 
i adjusting  to  life  in  the  United 
I States. 

Plazas  knew  from  demographic 
projections  that  this  population 
would  continue  to  grow  and  would 
• have  to  be  educated  in  order  to 
lead  better  lives  and  become  pro- 


ductive workers.  He  was  deeply 
concerned  that  statistics  showed 
Hispanic  Americans  to  have  the 
lowest  rate  of  educational  persis- 
tence on  every  step  of  the  educa- 
tional ladder.  Plazas  and  other 
founders  of  the  college  recognized 
that  Hispamcs  needed  an  opportu- 
nity to  acquire  the  skills,  knowl- 
edge. and  values  that  would  enable 
them  to  become  active  participants 
m the  workforce.  They  began  to 
approach  state  officials,  who  lis- 
tened to  the  idea  for  a new  college 
and  asked  Plazas  for  a written  pro- 
posal. The  result  was  M 


Augustine’s,  the  country's  only  c< 
lege  chartered  as  a bilingual  ins 
union  of  higher  education. 

Today,  St.  Augustine's  still  hoi 
a unique  oosiuon  among  the  the 
sands  of  institutions  now-  offeri 
English-as-a-second-langua 
(ESL)  programs  or  other  bilingt 
studies.  Unlike  colleges  where 
non-English-speaking  studer 
must  pass  several  semesters  of  E 
before  they  enroll  in  credit  cours 
St  Augustine  students  are  taki 
introductory  college  courses  tauj 
in  Spanish  while  they  are  leami 
English.  There  are  no  language  h 
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riers  or  time  delays  in  the  process 
of  earning  a degree. 

But  there  were  other  obstacles 
that  had  to  be  overcome  before  the 
local  Hispanic  population  could 
embrace  higher  education-one  of 
those  obstacles  was  transportation. 
The  fact  was  that  mane  students 
could  not  get  to  the  college 
because  the\  had  neither  a car  nor 
money  for  the  commute  St 
Augustine's  met  that  challenge 
head-on  by  creating  three  satellite 
sites  where  students  can  study  al! 
located  in  neighborhoods  heavth 
populated  with  Hispanits 

"We  had  to  make  education 
ut\  accessible  to  students  Afur 
all.  mam  of  our  students  had  iobs 


and  families  and  also 
had  transportation  con- 
cerns.  explains  Plazas 
But  they  were  highly 
motivated  to  learn.  So 
we  created  satellite  cen- 
ters close  to  their  homes 
where  they  could  begin 
their  studies." 

And  the  strategy 
worked  When  the  oppor- 
tunity was  put  m peoples 
back  yards,  they  were 
more  willing  to  try  it 
However,  as  Melba 
Rodriguez,  director  ol 
development  and  public 
relations  at  St.  Augustine, 
says.  the  ultimate  goal  is 
to  ensure  that  students 
transfer  to  the  main  cam- 
pus for  a more  tradition- 
al college  experience. 

"We  want  them  to  gel 
a sense  of  what  higher 
education  in  the  United 
States  is  like.. .a  large  col- 
lege campus  with  addi- 
tional services  and  pro- 
grams" says  Rodrigue/ 
After  tackling  the 
transportation  issue,  the 
college  also  examined 
the  need  for  additional 
support  services.  W ith  an 
enrollment  that  is  ()2 
percent  Hispanic  and  percent 
female,  many  of  whom  are  parents,  it 
was  obvious  that  childcare  was  a 
must.  So  while  parents  are  attending 
classes,  the  college  provides  child- 
care to  approximately  800  children 
But  this  is  childcare  with  a special 
emphasis  In  addition  to  providing 
an  important  service  to  parents.  St 
•Vugustine  College  is  committed  to 
enhancing  the  children's  learning 
attitudes  and  to  fostering  new  atti- 
tudes toward  education.  With  this 
carlv  educational  intervention,  the 
college  expects  to  prevent  school 
failure,  to  decrease  dropout  rate'' 
ami  tit  improve  school  persistence 
and  completion  among  children  of 
Hispanic  descent 


All  of  this  attention  to  special 
services  was  an  attempt  on  the  part 
of  St.  Augustine  officials  to  carry 
out  a recruitment  philosophy  that 
boldly  challenges  individuals  with 
the  slogan.  "We  give  you  no  excuses 
not  to  get  an  education." 

That  doesn't  mean  that  academ- 
ic standards  or  requirements  are 
lax.  The  faculty  and  administration 
also  know  that  they  must  instill  the 
discipline  in  students  that  they 
need  to  succeed;  therefore,  atten- 
dance in  class  is  mandatory. 

"We  believe  that  students  need 
discipline  in  order  to  learn,  and  we 
are  very  much  a ‘learning  institu- 
tion." says  Plazas.  “Students  must 
understand  that  there  is  a relation- 
ship between  how  much  they  learn 
and  their  attendance  at  class." 

There  are  consequences  for 
those  who  do  not  heed  the  atten- 
dance policies,  and  students  are 
forewarned  that  cutting  class  could 
result  in  a loss  of  scholarships  or 
financial  aid. 

"Our  students  must  learn  that  it 
takes  discipline  to  succeed."  says 
Plazas. 

If  the  success  of  this  approach 
etui  he  measured  in  numbers,  then 


M.  Auguslines  has  much  to  brag 
about  latch  vear.  about  20  percent 
of  the  total  enrollment  cohort  grad 
nates  far  more  than  the  national 
average  of  S-0  percent.  Since  its 
inception.  50  of  its  graduates  have 
continued  on  for  master's  degrees 


and  18  graduates  have  received 
Ph.D.s. 

“What  is  so  amazing  and  umquo 
about  St.  Augustine."  says 
Rodriguez,  "is  that  we  take  a pri- 
marily adult,  female  population 
with  children  and  help  them 
become  wage  earners.  We  say  to 
them.  \ou  can  get  an  education, 
and  we  will  show  you  how."' 

“These  are  not  people  on  wel- 
fare. They  are  either  improving 
their  current  job  status  or  going 
into  the  workforce."  she  adds. 

Some  of  their  success  stories 
read  like  a page  from  the  American 
dream.  Tor  example,  Hilda 
Salaksana.  mother  of  three,  who 
came  to  St.  Augustine's  to  get  a 
degree,  even  though  she  had  mini- 
mal English  language  skills. 
Salaksana  completed  her  studies 
and  eventually  went  into  the  real 
estate  business,  last  year,  she  sold 
$8  million  of  real  estate. 

“Doors  can  open  for  anyone," 
says  Salaksana.  “but  sometimes 
you  have  to  knock  to  get  them 
open. 

“Look  at  me.  I'm  not  on  welfare, 
and  1 don't  need  any  help  from 
public  assistance.  As  a matter  of 


the  IRS.  But  1 am  able  to  give  my 
children  a good  education  and 
make  sure  that  they  gel  a degree 
and  accomplish  something  in  life" 
Salaksana's  outlook  is  represen- 
tative of  tlie  motivation  and  hope 


With  an  enrollment  that  is  92 
percent  Hispanic  and  75 
percent  female....,  the  college 
provides  childcare  to 
approximately  800  children. 

fact.  1 now  have  to  pay  BKi  taxes  to 
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lint  students  bring  when  the\ 
enroll  in  St.  Augustine s. 

Our  students  look  very  seri- 
ously at  their  future.  They  want  bet- 
ter opportunities  for  themselves 
and  to  have  their  families  in  a bet- 
ter situation ."  said  Plazas. 

St.  Augustine  now  has  served 
more  than  20.000  students  during 
its  18  sears.  Because  it  considers 
itself  “independent  and  nonsectari- 
an.' St.  Augustine's'  welcomes  all 
students.  The  college  is  a member 
of  Association  of  Episcopal  Colleges 
and  International  Consortium  of 
Colleges  and  Cniversities  of  the 
Anglican  Communion  and  gets  its 
funding  from  federal  and  state 
sources,  private  donors,  the  city  of 
Chicago,  the  Episcopal  diocese,  and 
tuition.  It  is  accredited  by  the  North 
Central  Associations  Commission 
on  Institutions  of  Higher  Education 
and  has  been  visited  hv  a team  of 
evaluators  who  have  recommended 
extending  its  accreditation  for  eight 
more  years. 

There  are  IS  members  of  the 
board  of  directors  who  handle  the 
traditional  policy-making  and  bud- 
get-oversight duties  traditional  for 
higher  education  governing  boards. 
But  St.  Augustine  also  is  registered 
as  a not-for-profit  corporation  and 
has  a corporate  board  that  meets 
once  per  year  to  ensure  that  the 


corporate  guidelines  art*  main- 
tained. 

Vhhough  St.  Augustine  was 
founded  as  a two-year  institution, 
last  year  it  instituted  a bilingual 
bachelor's  degree  program  in 
social  work.  It  will  soon  offer  a 
bilingual  baccalaureate  program  in 
early  childhood  education.  Each 
program  has  a general  education 
core  curriculum  requirement  and  a 
computer  literacy  requirement, 
essential  for  today's  workforce. 
Speaking  of  the  curriculum.  Plazas 
notes.  "We  are  not  traditional  in 
some  ways,  but  in  others,  especially 
academics,  we  are  very  traditional.'' 

There  are  50  full-time  faculty 
and  125  part-time  faculty  who  work 
to  meet  the  instructional  needs  of 
students.  The  bilingual  teaching 
approach  is  so  unique  that  some- 


times professors,  like  Dr.  Rafael 
Tapia,  chair  of  the  languages  and 
literature  department,  create  their 


own  materials,  such  as  when  he 
wrote  a grammar  book  for  classes. 
The  educational  approach 


works  for  the  students  and  fills  a 
need  for  business  and  industry  in 
the  Chicago  area.  It  is  a need  that 
will  continue  in  the  next  20  vears. 


Management  and  a St.  Augustin 
hoard  member. 

It  seems  that  this  attitude  c 
determination  and  persistence  ha 
rubbed  off  on  students,  giving  ther 
the  boost  they  need  to  reach  thei 
goals. 

As  Alex  Orozco,  another  Si 
Augustine  graduate  who  now  doe 
commercial  planning  for  the  city  c 
Chicago,  says.  *1  never  thought  T 
end  up  doing  what  I am  doin 
today.  St.  Augustine's  gave  me  th 
confidence  and  the  skills  to  d 
these  things." 

O 


St.  Augustine  officials  carry  out  a 
recruitment  philosophy  that  boldly 
challenges  individuals  with  the 
slogan,  “We  give  you  no  excuses  not 
to  get  an  education  ” 


The  Census  shows  that  a large 
number  of  traditional  workers  of 
the  I'.S.  labor  force  are  retiring  and 
that  many  of  them  are  expected  to 
he  replaced  by  Hispanic 
Vmericans. 

These  demographics  make  St. 
Utgustine  even  more  enthusiastic 
and  aggressive  in  carrying  out  its 
mission,  which  calls  for  the  college 
to  build  a bridge  to  fill  cultural, 
educational,  and  socioeconomic 
gaps' 

We  must  make  education 
accessible  to  minorities  ami  Help 
them  become  pan  of  a well-trained 
workforce. ' savs  Margarita  Perez. 
( P\.  president  of  lonaltva  \sset 
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The  Dream:  Deferred  or  Betrayed? 

Latino  Straggles  at  Moniereg  Bag  by  michelle  adam 

0„  several  occasions,  this  magazine  has  cited  a saying  attributed  to  Abraham  Lincoln  that  no  matter  how  narrow  a plank 
might  be.  it  still  has  two  sides.  Conflicts  involving  a university  no  doubt  have  even  more.  Michelle  Adam's  interviews  with 
current  and  former  faculty  and  staff  of  CSIMB  offer  some  but  not  all  perspectives  on  events  at  the  budding  university, 
which  this  spring  proudly  graduated  its  pioneer  class. 


lIThen  California  Slate  I’niversity- Moment} 
■ill  Bay  opened  its  doors  on  August  24,  1993. 

1 1 its  curriculum,  based  on  social  service, 
social  justice,  and  technology-rich,  multidiscipli- 
nary. multilingual  and  outcome-based  educa- 
tion. had  barely  been  developed.  Staff  were  still 
rolling  in.  The  extremely  diverse  founding  faculty 
and  staff  were  excited  but  exhausted  after  a 
mere  eight  months  in  preparation  time. 
President  Clinton  was  there  for  the  inauguration. 

Clinton  and  Leon  Panetta.  then  his  chief  of 
staff,  had  wanted  to  create  one  of  the  largest, 
most  effective,  and  most  socially  conscious- 
based  conversions  ever,  replacing  Fort  Ord's  sol- 
diers with  students  at  the  new  California  State 
University  at  Monterey  Bay. 

California's  legislators,  in  the  midst  of  sys- 
temwide economic  hardships,  agreed  to  open  a 
21st  CSl  on  the  basis  that  it  provide  an  alterna- 
tive education  for  the  underrepresented. 

Across  the  country,  all  eves  were  on  CSI  MB  to 
see  if  it  would  succeed.  Some  of  those  eyes 
watched  to  see  if  the  former  Fort  0*d  could  be 
converted  rapidly  into  a different  kind  of  educa- 
tion institution,  one  capable  of  generating  equiva- 
lent income  for  the  surrounding  communities. 
Other  eves  watched  to  see  if  CSI  MB  would  deliver 
the  dream  of  diversity  that  had  drawn  so  many 
minority  faculty  and  staff  to  and  through  its  doors. 

But  what  began  as  a dream  became  for 
some  a nightmare.  After  sustaining  silence  and 
fear  for  several  vears.  they  have  begun  to  speak 
up  in  reaction  to  an  administration  that  has 
been  described  as  racist,  dictatorial,  arbitrary 
in  decision-making,  and  divisive  within  a sys- 
tem that  espouses  diversity,  social  justice,  and 
cooperation  Many  of  its  original  founders  fear 
that  the  dream  of  a forvvardmg-thmking  umver 
sitv  is  being  destroyed  by  an  administration  that 
has  no  understanding  of  its  umstituents  and 
vision  statement 


A Critical  Juncture 

There  are  many  who  tell  this  story,  and  the 
basic  elements  remain  the  same.  In  January 
1993.  nearly  a year  after  Peter  Smith,  former 
Republican  congressman  from  Vermont,  took 
the  helm  as  CSIMB  president,  he  cleared  Steve 
Arvizu  from  his  position  as  Provost.  ‘He  was 
trying  to  neutralize  any  legacy  that  Steve  had 
built  in  founding  the  campus."  said  faculty 
member  Ruben  Mendoza 

Arvizu,  holder  of  a Ph.D.  from  Stanford,  a 
post-doctorate  from  Harvard  and  University  of 
Michigan,  and  30  years  in  the  field,  had  left  his 
post  as  dean  of  graduate  study  and  research  at 
at  Bakersfield  in  1993  to  form  CSIMB. 

“I  helped  create  something  that  most  people 
thought  was  impossible  " said  Arvizu.  who  is 
now  president  of  Oxnard  College.  “But  he 
[Smith]  came  into  this  environment  purpose- 
fully deciding  he  was  going  to  wipe  away  alter- 
native oices.  The  first  person  he  began  wiping 
away  was  me-and  the  people  around  me." 

■*A  lot  of  people  paid  accolade  to  Steve,  and  1 
think  Peter  Smith  wanted  to  be  known  as  the 

S founder.”  said  founding 
faculty  member  Maria 
Reyes,  one  of  the  top 
Launas  nationwide  in  the 
field  of  elementary  edu- 
cation. now  gone  from 
^ CSI  MB.  citing  health 

the  presidents  actions. 
* r ' ‘ ,K  ^ Rev es  organized  facu It y 

to  support  Arvizu.  but  according  to  her.  Smith 
bought  the  support  of  many  minority  deans 
w hom  he  had  previously  attempted  to  fire 

Vvhen  Ani/n  was  demoted.  Smith,  and  Dell 
Felder,  who  was  hired  in  the  summer  of 
received  veto  power  in  the  hiring  and  firing  ot 
facnltv  Thats  when,  said  Arvizu.  (ewer  diverse 
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faculty  were  hired,  and  we  began  losing  tenured 
faculty  There s a long  list  of  people. ' 

In  IMS.  eight  of  16  key  administrators  were 
Latino.  Now  only  two  of  25  are.  according  to 
Mendoza.  He  and  several  other  faculn  also  veri- 
fied at  least  1)  staff  and  faculty  demotions,  res- 
ignations, or  firings  since  1605.  The  survival  of 
several  centers  has  been  threatened  as  well. 

Los  Desaparecidos 

“This  is  a CSl'MB  concern.  Our  numbers  are 
diminishing.  We  jokingly  call  ourselves  los  desa- 
parecidos.”  said  Donaldo  L'rioste,  one  of  the  few 
minority  tenured  faculty  remaining  at  CSL’MB. 

Director  of  World 
Languages  and  Culture, 
and  a member  of  the 
Chicano/Latino  Faculty 
Staff  and  Association,  he 
has  been  pinpointed  by 
the  president  as  one  of 
the  few*  troublemakers. 
But  L'rioste  is  quick  to 
say  that  there  are  mam  as 
concerned  as  he  is  by  what  is  occurring  at 
CSL’MB 

“We  have  just  said  ‘enough.’  Many  of  the  peo- 
ple who  left  have  been  Latino  and  \frican 
American,  and  as  people  leave,  they  are  not 
being  replaced” he  said 

Mam  of  us  have  been  struggling  tor  that 
goal  since  the  '60s.  Now  we  are  having  to  fight 
the  same  battle  we  fought  some  30  years  ago. 
This  is  supposed  to  be  our  university  and  we 
shouldnt  have  to  struggle”  he  concluded. 

Jim  May  the  first  dean  recruited  at  CSl'MB. 
and  a Native  American,  told  HO  he  was  demoted 
without  review  in  1006.  then  made  assistant  to  the 
president,  who  then. 

May  said,  "never  met 
with  me.  Smith  broke 
the  two-year-assistant- 
slup  agreement  after 
one  year.  said  Ma\.  and 
now  Mays  title  is  ‘gen- 
eral teaching,”  which 
means  he  gets  no  fund- 
ing for  his  classes,  he  explained,  adding  that  while 
senior  White  faculty  have  been  given  senior  class- 
es. he  hits  been  redirected  to  teaching  beginning 
i lasses  at  full  capacity  Mu\  is  now  president  of 
the  faculn  union  chapter 

Ma\  believes  he  was  demoted  because  he 
was  associated  with  the  demoted  provost.  Steve 
\rvi7ii  Transterred  tu  a small  room  without  win- 


dows. which  he  described  as  a cell. 

Mays  office  has  been  moved  12 
times  in  five  years.  During  his  inac- 
tive position  as  assistant  to  the 
president,  his  office  was  moved  to 
an  isolated  area  a mile  from  cam- 
pus. in  a building  where  other 
American  Indians  and  Latinos  were 
placed,  he  told  HO. 

"I  was  the  first  Indian  to  get  a 
Harvard  MBA.  I was  the  third 
Indian  to  attend  Stanford.”  he  said. 

And  first  in  his  family  of  Cherokee 
roots  to  attend  high  school.  Vice- 
chairman  of  the  board  of  Native 
American  Public  Telecommunica- 
tions. May  has  met  with  the  chair- 
man of  the  FCC  and  with  Vice 
President  Al  Gore  to  talk  about 
race,  technology,  and  the  future  of 
the  I S.  Vet  when  he  received  a 
grant  from  Pacific  Bell  to  help  hook 
up  local  high  schools  to  the 
Internet,  and  a check  was  written 
out  to  him.  reporters  were  steered 
to  the  president's  office  where  a 
White  representative  accepted  the 
money  Media  relations  policy  or  a 
deliberate  snub? 

President  Claims  Treatment 
Equal 

While  Smith  agreed  that  there 
has  been  a lot  of  shifting  of  faculty 
and  staff,  he  said  there  has  been  no 
difference  between  its  effects  on 
minorities  and  Whites,  and  that 
everyone  who  has  been  reassigned 
or  demoted  is  still  receiving  pay. 

While  Smith  could  not  officially  comment  on 
personnel  matters,  he  did  say  that  when  it  comes 
to  complaints  of  unjust  treatment  of  minorities, 
he  “can't  find  what  the  problem  is.  The  deeper 
issue  is  that  these  folks  want  me  gone." 


citing  incidents  in  which  Smith  putatively 
remarked  that  there  were  "too  many  Italians  |a 
pseudonym  for  minorities j on  campus.”  a state- 
ment others  have  also  quoted. 


“Too  many  Italians” 
\ccording  to  Arvizu. 
\cademic  Personnel  IT 
Officer  Sarah  Brothers 
filed  a $10  million  law- 
suit claiming  racial  dis- 
crimination and  harass- 
ment. a case  settled  out 
of  court,  \rvizu  gave  a 
deposition  on  the  case. 


The  Vision  Statement 

George  Baldwin.  Native  American,  another  of 
the  original  faculty  members,  is  proud  of 
GSL  MB’s  vision  statement,  which  includes  teach- 
ing students  how  to  become  aware  of  social 
injustices. 

\\c  were  banging  away  for  a perfect  model, 
the  eves  ot  the  nation  were  on  us.  and  the 
demands  and  timelines  were  absolutely  nuts’” 
s;ud  Baldwin  "We  turned  it  on  ourselves  and 
mw  it  m the  presidents  office,  lie  said 
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In  February.  19%.  Smith  announced  his 
intent  to  change  parts  of  the  vision  statement, 
especially  that  which  committed  CSl'MB  to  serve 
underrepresented  communities,  according  to 
several  faculty  members.  His  choice,  they  said, 
was  to  replace  this  with  the  phrase.  “More. 
Better.  Faster/'  meaning  to  give  students  more 
and  better  learning  in  less  time. 

“He  tried  to  change  the  vision  statement  as 
soon  as  he  got  here.”  recalled  Arvizu. 

Faculty  were  in  an  uproar,  and  since  they  had 
no  union  or  protection,  they  quickly  formed  an 
academic  senate,  and  successfully  protected  the 
vision  statement.  And  the  Social  and  Behavioral 
Center,  which,  HO  was  told.  Smith  also  intended 
to  dismantle. 


A month  later,  affirmative  action  officer  Ron 
Cisneros,  acknowledged  to  he  concerned  over 
campus  politics  and,  like  most  others,  over- 
worked, hanged  himself  in  his  office. 

“lam  the  vision  statement,'  wrote  graduated 
senior  and  student  president  Sarah  Lerma  to  the 
campus  community.  “I  am  a Chicana.  I am  from 
Gilroy,  which  is  part  of  the  tri-county  area....l  am 
part  of  a family  that  is  considered  low-income 
and  I am  part  of  the  first  generation  in  my  family 
to  attend  college.  And  it  hurts  me  deeply  that  1 
am  under  attack. 

“I  have  witnessed  the  increasing  gap 
between  administration,  faculty,  staff,  and  stu- 
dents.” Lerma  continued.  I'm  so  sorry  that  you 
came  here  believing  you  would  count.  I'm  sorry 
that  this  university's  administration 
has  let  you  down.” 

Smith  disagrees  with  the  accu- 
sation levied  against  him  by  some 
that  he  is  attempting  to  dismantle 
the  foundation  that  has  attracted 
attention  to  his  school. 

“I  believe  in  the  vision  state- 
ment. Vihy  else  would  I have  come 
across  the  country?”  said  Smith. 
“What's  ironic  is  that  I'm  an  activist 
in  education,  politics,  and  in  giving 
to  those  who  don't  have  economic 
power.” 


Arts  vs.  Administration 

One  of  the  nation's  leading 
mural ists,  Judy  Baca,  then  at  I’CLA. 
came  to  CSl'MB  as  a founding  fac- 
ulty member  to  establish  the 
Institute  of  Visual  and  Public  Art. 
an  opportunity  to  weave  communi- 
ty and  social  issues  and  raw  artis- 
tic production  into  the  arts  of 
academia,  and  teach  art  in  alterna- 
tive ways. 

“In  the  planning  of  the  univer- 
sity the  arts  were  central,  said 
Baca,  hut  “when  Peter  Smith  came, 
the  arts  were  marginalized.” 

“What  1 felt.’  said  Baca.  " was  a 
lack  of  acknowledgement  |of|  the 
intellectual  community  available 
on  the  campus’  She  said  that 
everything  she  did  was  undone 
based  on  what  Peter  Smiths  wife 
Sally,  wanted  “I'm  a leading  expert 
in  the  country,  and  all  ol  a sodden 
Sallv  was  negotiating  even  thing  It 

1568 


was  as  if  Sally  were  decorating  the  president's 
room.” 

At  one  point,  she  recalled.  Smith-“who  did- 
n't know  the  difference  between  a Puerto  Rican 
and  a Mexican  -called  her  into  his  office  and 
asked  her  to  do  his  portrait.  Had  he  known  any- 
thing about  her  work,  she  felt,  he  would  never 
have  asked. 

Baca  received  neither  budget  nor  building 
from  which  to  effectively  develop  her  program. 
Although  Smith  saw  this 
as  par  for  the  course  in 
establishing  a new  uni- 
versity, Baca  experienced 
it  more  as  an  effort  on 
his  part  to  pit  faculty 
against  one  another. 

After  Steve  Arvizu  was 
marginalized,  she  took  a 
leave  of  absence  back  to 
ICLA.  and  eventually  stayed  there. 

Breaking  the  Silence 

Octavio  Yillalpando,  who  has  a national  repu- 
tation for  assessment  of  underrepresented 
groups,  arrived  just  after  Arvizu  was  replaced,  to 
work  directly  with  Peter  Smith  as  director  of 
university  planning  and  assessment.  He  consid- 
ered Smith's  presidency  as  helpful  in  improving 
the  university’s  autonomy.  From  outside  the  cam- 
pus. Yillalpando  recalled  others  calling  CSL’MB 
“Taco  Tech.”  as  there  were  more  Latinos  in  posi- 
tions of  power  than  elsewhere. 

It  was  Texan  Dell  Felder  who  concerned  him 
most.  “The  first  thing  she  said  when  1 met  her 
was.  ‘Uhat  are  your  credentials?’  She  told  me  I 
was  engaged  in  an  ambitious  enterprise  and 
doubted  my  abilities”  said  Yillalpando.  She  did- 
n’t believe  he  would  he  able  to  secure  the  funds 
to  develop  an  innovative  self-assessment  pro- 
gram for  the  university.  “1  saw  the  same  relation- 
ship between  her  and  other  Latinos.”  he  said. 
Vihen  she  came  in,  he  said,  the  issues  of  “serving 
underrepresented  minorities  fell  off  the  radar.” 
Student  support  programs  were  being  moved  to 
various  departments,  which  allocated  the  funds 
for  other  purposes,  he  said. 

As  part  of  the  lop  administration.  Yillalpando 
saw  how  publicly  the  senior  team  was  good  at 
saying  the  right  thing,  but  privately  had  a differ- 
ent discourse  going  on  He  I Smith  | didn't 
understand  how  important  multiculturalism  was 
to  the  faculty,”  said  Yillalpando  “And  whenever  a 
person  of  color  made  a recommendation,  it  was 
automatically  dismissed  when  those  of  nop, 
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color  were  immediately  adopted.  ' 

'I  always  thought  this  guy  | Smith  | could  turn 
it  around."  said  Villalpando.  But  a year  ago  he 
changed  his  mind  when  he  saw  how  Smith  treat- 
ed Bert  Rivas,  vice  president  for  student  affairs. 
Smith  tried  to  demote  him.  reduce  his  budget, 
and  reassign  him  to  a different  department,  he 
said.  The  motivation  was  unfounded  Smith  was 
motivated  by  Felder's  lack  of  confidence  in  a 
person  of  color." 

It  was  Villalpando  who  finally  broke  the 
silence  that  had  been  brewing  resentment 
throughout  CSLMB.  In  March,  his  co-worker 
Cecilia  Bursiaga.  the  highest-ranking  Latina, 
who  served  as  executive  assistant  to  the  presi- 
dent. was  asked  by  Smith  to  be  reassigned.  She 
was  told  her  performance  was  terrific,  but  not  a 
fit  for  the  organization.  The  following  day.  Smith 
told  Villalpando  that  Bursiaga  had  asked  to  be 
reassigned,  which  he  knew  not  to  be  the  case, 
then  broached  the  subject  of  a reassignment  for 
Villalpando  as  well. 

It  really  angered  me  that  in  one  swoop  he 
was  going  to  get  rid  of  all  people  of  color."  he 
said.  Villalpando  asked  IS  faculty  members  to 
join  him  in  a conference  with  Smith,  at  which  he 
gave  his  many  reasons  for  his  resignation.  He 
was  soon  locked  out  of  his  office  and  was  asked 
to  leave  campus  housing  in  order  to  quell  con- 
troversy. 

Faculty  had  formed  the  Chicano  Latino 
Faculty  and  Staff  Association  (CLFSV)  of  CSl  MB 
in  the  spring  of  1998.  announcing  its  concern 
over  ethnic  cleansing  on  campus.  In  March  of 
this  year,  more  than  100  students  rallied  for 
change  and  asked  for  Smith's  resignation.  Many 
students  flooded  Smith's  e-mail,  demanding 
answers.  Rev  Martinez.  MKChA  Chair  wrote,  I 
want  you  to  know  that  1 and  others  expect  a 
reply  explaining  what  is  going  to  be  done  about 
our  community’s  systematic  loss  of  great  role 
models  and  mentors." 

Students  had  held  earlier  rallies  m protest  of 


racism  on  campus.  One  of  the  incidents  involved 
an  e-mail  telling  all  “niggers"  to  return  to  Africa. 
It  took  days  for  President  Smith  to  send  out  a 
pansy  e-mail  saying  that  it  is  bad.'"  wrote  Lerma. 
I've  also  read  other  statements,  and  no  stance 
has  been  taken  by  our  administrators.  How  can  a 
university  ask  me.  as  a student,  to  question  reali- 
ty. question  how  power  dynamics  work,  question 
society,  when  our  top  administrators  are  not 
asked  to  do  the  same?"  wrote  Lerma.  who 
thought  it  was  necessary  to  speak  up  because  of 
the  fear  she  also  felt  from  faculty.  “People  were 
being  black-balled  left  and  right."  she  said.  T 
cannot  idly  stand  by  and  watch  mv  faculty  of 
color  forced  to  leave  because  of  racial  tensions.  1 
cannot  idly  stand  by  as  my  faculty  are  fearful  of 
losing  their  jobs  due  to  being  too  pro-student.  " 

CI.FSA  asked  for  Smith's  resignation  as  well, 
while  13  other  groups  sent  resolutions  to  Smith 
demanding  a recommitment  to  the  vision 
Members  of  CLFSA  and  other  faculty,  staff,  and 
students  also  sent  issues  of  complaint  to  the 
chancellor's  office  and  to  members  of  the  legis- 
lature. 

Maria  Santos  of  the  chancellors  office  came 
to  CSl  MB  to  conduct  a report  of  these  com- 
plaints. which  faculty  and  staff  were  promised 
thev  would  see.  but  have  not.  Santos  said  they 
are  giving  Smith  an  opporiumtv  to  take  care  of 
the  issues  ot  concern  internally. 

Dell  Felder  recentlv  announced  she  was  leav- 
ing in  \uqust  to  accept  a post  m Saudi  Vrabia. 

Hoping  for  a Solution 

Dorothv  l.lovd.  an  African  Vmcrxan  who  is 
one  ot  a few  original  deans  remaining,  repre- 
sents a group  that  hopes  tor  a solution  t«*  tin- 


problems  without  resignation  of  the  president. 

“I've  acknowledged  that  people  are  no 
here...that  they  [the  jobs  vacated)  have  not  beet 
filled  with  people  like  them."  she  said.  “View 
had  a crisis  here,  but  we  ll  work  through  it." 

Since  the  resignation  requests  in  May,  Lloyi 
said  there  has  been  a kind  of  death  on  campm 
People  have  cried  on  so  many  occasions.  It' 
the  most  uncomfortable  thing  I've  experienced." 

Here  is  a place  | where  | we  can  look  at  wha 
higher  education  has  not  been.  I believe  in  thi 
institution.  1 believe  this  can  happen.  This  is 
chance  of  a lifetime  to  work  with  people  comm 
from  across  the  countrv  to  build  and  develo 
what  could  and  should  be  higher  education  fo 
the  21st  century."  said  Lloyd,  who  believe 
racism  is  part  of  the  course  and  needs  to  b 
dealt  with.  “If  we  can  t do  it  here,  then  it  can't  b 
done." 

Former  California  Assemblyman  Ray  Oonzale: 
now  a teacher  of  Latin  American  histon 
described  the  universit 

tas  having  two  doors-on 
in  the  front  that  repre 
vents  Monterey.  Pebbl 
Beach,  and  Carmel,  an 
one  in  the  hack,  for  th 
agricultural  commun. 
ties  of  Mimas.  Soledai 
and  Pajaro  V alley. 

■’  Most  of  the  studem 

come  through  the  back  gate. ' said  Conzales.  wh 
was  one  of  the  writers  of  the  vision  statemen 
Mnsi  of  the  students  are  migrant,  firsl-gener; 
imn  students."  he  said,  and  added,  but  the  un 
i-rsitv  is  doing  nothing  to  help  them  succeet 
!hh  iv  wh\  we  decided  to  light 
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Gonzales  is  also  concerned  that  the  Latinos 
lost  to  the  university  will  not  be  replaced 
because,  as  part  of  a small  Latino  academic 
community,  he  can't  think  of  any  who  would 
want  to  walk  into  the  present  climate. 

Rut  Ruben  Mendoza,  already  hospitalized  six 
times  with  asthma  attacks  since  joining  CSIMB, 
stays  there  against  the 
odds  because  "we  ve  set 
a mandate  for  ourselves" 

Tve  seen  kids  who 
have  never  gotten  close 
to  a computer.. ..a  num- 
ber that  had  difficulty- 
writing.  I've  seen  them 
leave  with  advanced 
skills.  1 really  do  believe 
that  the  vision  statement  will  sene  the  underrep- 
resented. Its  a vision  whose  time  has  come. 


In  a recent  letter  from  President 
Peter  Smith  to  campus  colleagues  about 
Dell  s departure  and  the  search  for  a 
replacement , be  praises  her  contribu- 
tions as  uberoic  and  of  an  exceptional- 
ly high  quality  ” but  speaks  as  well  of 
the  tumultous  year. 

“We’ve  been  through  a lot  this  year.  And 
that  comes  on  top  of  the  hard  work  it  took 
simply  to  survive  during  the  first  three  years  of 
our  existence. 

“As  1 have  attended  professional  meetings 
this  summer,  however,  I have  been  powerfully 
reinforced  on  one  main  point.  The  programs 
we  have  in  place  to  educate  learners  and  the 
strategies  we  have  developed  to  support  those 
programs  are  unparalleled  in  American  higher 
education.  There  is  simply  no  other  place  like 
CSUMB.  Our  commitments  in  service  ieaming, 
cross-disciplinary  curriculum,  multicultural- 
ism,  technology;  outcomes-based  education, 
and  relationships  with  the  communities 


around  us  are  not  to  be  found  anywhere  else.  I 
And  the  record  that  our  students  and  gradu-  J 
ates  are  compiling  as  a result  of  their  educa- 
tion with  us  is  remarkable. 

“There  is  a reason  for  this  success.  And  that 
is  you,  the  people  who  have  chosen  to  commit 
their  professional  lives  to  the  development  of 
this  university.  Throughout  this  past  spring,  in 
the  state  of  strike  and  during  the  protests,  one 
thing  remained  constant  students  were  served 
and  served  well  The  university  ran  like  a uni- 
versity, and  its  purpose  was  preserved  even  as 
we  engaged  in  robust  debate  about  difficult 
issues.  That  discussion  must  and  will  continue, 
because  it  is  why  the  university  is  here. 

“I  have  the  deepest  confidence  that,  togeth- 
er,^ will  continue  the  successful  development 
of  this  extraordinary  hope  in  higher  education. 
We  have  controlled  our  own  destiny  and  devel- 
opment to  date,  and  we  will  continue  to  do  so. 
We  created  the  “bones”  of  this  place  using  our 
own  wits,  experience,  and  commitment,  and  we 
will  flesh  them  out  the  same  way;  trusting  and 
working  together” 

The  year  has  shown  something  else  as 
well-the  fallacy  of  the  following  concept, 
which  appeared  in  Social  Education , the  offi- 
cial journal  of  the  National  Council  for  the 
Social  Studies,  May  1970,  Vol.  34,  No.  5,  author 
Dell  Felder. 

“Anglos  believe  they  can  control  the  future; 
they  strive  to  manipulate  the  environment  to 
suit  their  needs.  The  Mexican  American  is 
more  likely  to  be  fatalistic,  disposed  to  believe 
that  altering  the  present  will  have  little  effect 
on  the  future.” 
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California  State  Cniversity-San  Marcos 

Growth  with  Distinction  and  “Good  Fortune” 


BY  ROGER  DEITZ 


Founded  in  1989.  Califorma  Stale  University  at  San  Marcos  beam 
operanons  in  the  fell  of  1990  offering  courses  for  upper-division 
and  graduate  students.  First-year  students  began  in  Fail  1995.  Today 
more  than  5000  students  attend  the  304-acre  campus  in  the  foothills 
of  San  Diego  County,  a site  some  30  miles  north  of  the  city  of  San 
Diego.  The  university  is  composed  of  the  College  of  Arts  and  Sciences, 
the  College  of  Business  Administration,  and  the  College  of  Educauon. 

Last  December,  Mario  Rivera  was  among  the  first  of  the  inaugur- 
al tirst-vear  students  to  graduate.  -he.  along  wuh  classmates  l.imniie 
Pontsler  and  Nicfaale  VanScov.  fulfilled  degree  requirements  bv  tak- 
ing additional  courses  each  semester  while  maintaining  honor 
grades  with  B-plus  averages. 


“My  first  two  years  are  kind  of  a blur,  but  overall  things  were  a 
blast!"  said  Rivera,  a graduate  of  Rancho  Buena  Vista  High  School  in 
Vista.  Rivera  earned  a degree  in  business  administration  and  has 
begun  work  as  a systems  analyst  with  Pacific  Bell.  While  attending  Cal 
State-San  Marcos,  Rivera  worked  part-time  as  a peer  advisor  and  as  a 
student  advisor  for  the  College  of  Business  Administration.  She  was 
president  of  the  InterVarsity  Christian  Fellowship  and  a member  of 
the  board  of  directors  of  the  Sigma  Iota  Epsilon  Honors  Management 
Fraternity.  Rivera  returned  to  campus  in  May  to  walk  side-by-side 
with  her  classmates  during  the  annual  commencement  ceremony. 

Rivera,  we  are  told,  does  not  regret  any  of  her  hard  work  and 
accelerated  schedule,  and  was  proud  to  be  a trailblazer,  and  among 
the  first  alumni/nae  at  Cal  State-San  Marcos. 

•‘Kind  of  a blur...*'  “A  blast!"  That  pretty'  much  describes 
the  rapid  growth  of  CSl’SM,  the  20th  campus  of  the  23-cam- 
pus California  State  University  system  University  President 
Alexander  Gonzalez  says  that  what  makes  Cal  State-San 
Marcos  different  from  other  public  universities  in 
California  is  obvious.  ' Were  the  one  that  isn't  finished"  He 
sees  his  campus  as  a work  in  progress. 

"Look  around,"  he  says.  ’You'll  see  new  buildings  going  up 
and  faculty  and  staff  on  the  move.  Listen  to  the  conversations, 
you'll  hear  creative,  challenging  teaching  from  a young,  enthu- 
siastic faculty  eager  to  share  their  expertise."  He  adds  that  at 
CSUSM.  students  will  experience  a 'hands  on  educauon." 

(ionzalez  points  out  that  the  newness  means  that  the  uisutu- 
tion  abounds  in  “state-of-the-art  multimedia,  cutting-edge  sci- 
ence labs,  and  community-based  experience"  as  pan  of  course- 
work.  “W'e're  a campus  that  isn’t  complete,"  he  observes,  and 
reminds  us  that  students  loo  are  works  in  progress. 

For  growing  with  distinction  and  for  building  with  the 


Honor  Roll  Facts  in  Brief 


support  of  enthusiastic  students,  faculty,  administration,  staff  and 
donors,  Cal  State-San  Marcos  can  add  another  rapidly  realized  dis- 
tinction, entry  on  the  Hispanic  Outlook  Honor  Roll. 

Rinding  and  friends  are  helping  to  catalyze  the  growth  of  this  insti- 
tution. A $ 1.2-million  gift  from  longtime  Oceanside  resident  Helene 
Clarke  will  enable  Cal  State  University-San  Marcos  to  begin  building  a 
much-needed  field  house  to  anchor  its  growing  athletics  program.  The 
completed  structure  will  be  named  the  M.  Gordon  Clarke  Field  House 
in  honor  of  Mrs.  Clarke*  late  husband,  an  active  sports  enthusiast. 
iking  the  gift,  the  University  has  begun  detailed  design  and  construc- 
tion planning.  Another  $1.5  million  will  be  raised  from  private  donors, 
with  the  remaining  cost  of  the  S5.5-million  structure  coming  from  the 
csu  system  funds.  The  field  house  will  be  completed  in  spring  200 
With  more  than  23,000  gross  square  feet,  the  building  will  be  the  first 
of  several  planned  for  an  athletic  complex. 

A $ 1-million  track  and  soccer  field  is  already  neanng  completion 
west  of  the  planned  field  house.  M.  Gordon  Clarke,  a longtime  Hughes 
Tool  Co.  executive,  had  an  abiding  love  of  athletics.  ' And  thats  why  I 
decided  to  donate  for  the  field  house-because  athletics  was  Gordons 
life  in  so  many  ways."  said  Mrs.  Clarke.  "The  field  house  is  a fine  wav 

to  honor  him  and  to  help  so  mam- young  adults  ' 

Then  there  is  the  scholarship  fund  that  has  been  established  at 
CSUSM  in  honor  of  William  A.  Craven,  the  former  state  senator  who 
led  the  effort  to  establish  the  campus  in  IW.  Cravens  familv  gave  the 
University  $250,000  lxst  March  to  endow  scholarships  lor  athletes 
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California  State  University  at  San  Marcos 


LOCATION 

Admissions 

San  Marcos.  CA  92096 

(760)  750-4000 

established 

1989 

enrollment 

5,035 

HISPANIC  ENROLLMENT 

875 

DEGREE  OFFERINGS 

Bachelor’s 

Master’s 


CALIFORNIA 
STATE  UNIVERSITY 
SAN  MARCOS 


TUITION  AND  FEES 

$1,712  per  year,  in-state 

faculty 

177  tenured  or  tenure-track, 

(18  Mexican  American  and  8 other  Hispanic) 

SEVERAL  DEGREE  PROGRAMS 

Business  Administration 
Computer  Science 
Human  Development 
Visual  and  Performing  Arts 
Women's  Studies 

NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 

Inter-Varsitv  Christian  Fellowship 
MEChA 


INTERNET  ADDRESS 

www.csusm.edu 


who  require  financial  assistance. 

"CSU-San  Marcos  was  the  pinnacle  of  the  senator  s career,  saic 
Dan  Worley,  a Craven  family  spokesman.  "He's  extremely  proud  to  b< 
associated  with  the  campus  and  with  the  thousands  of  students  that  i 
has  served  and  will  serve  in  the  future."  The  funds  were  donated  fron 
unused  campaign  monev  raised  during  Craven's  long  political  careei 
which  included  five  terms  as  a state  senator  from  the  v8th  distnc 
encompassing  the  San  Marcos  area.  At  a ceremony  10  honor  th 
donauon.  President  Gonzalez  presented  lo  Mimi  (..raven,  die  senator 


Gonzalez  points  out  that  the  newness 
means  that  the  institution  abounds  in 
“ state-of-the-art  multimedia,  cutting- 
edge  science  labs,  and  community-based 
experience”  as  part  of  course  work. 


wife,  a copy  of  the  University's  first  yearbook,  which  the  graduating 

class  dedicated  to  the  senator.  r 

Quoting  from  yearbook  notes  written  by  Senator  r • 
President  Gonzalez  read,  “The  senator  said  the  words  good  fortune 
came  to  mind  when  thinking  about  San  Marcos.  The  sv  dene  ho 
will  benefit  from  the  family's  generosity  in  setting  up  these  scho 
ships  wifi  have  reason  to  share  those  words  for  yean  to  come 
Ust  year  a Stt.5  million  University  Hall  opened  on  schedule  for 
fall  classes.  The  first  new  classroom  budding  for  CSUSM  since  im  it 
officially  opened  to  the  music  of  a marching  band  m Augus  « • 
just ffifimefor  the  first  day  of  the  semester.  Named  Imversity  Had. 
the  71,000-square-foof  building  provides  23  instructions,  rooms, 
including  classrooms,  computer  labs,  and  foreign  1 anguage ^laborato- 
ries.  The  budding  also  houses  69  faculty  offices  for  ,he  CoUe8 
Education,  and  the  departments  of  computer  sciences,  foreign  lan- 
guages. and  psychology.  Funding  for  the  budding  was  made  po»ib 
through  passage  of  the  Proposition  203  bond  issue  m w9^ 
morebufidings,  including  a science  hall  and  arts  and  numan.ties 

complex,  are  slated  to  be  built. 

\Phen  asked  about  his  university  as  a work  in  progress. 

Gonzalez  observes.  "CSUSM  is  an  unfinished  campus,  and  how  many 
people  get  a chance  to  budd  a university?  That's  exciting'  I don  t lust 

and  students  lor  example,  the  initiative  the  students  took  last  vear  in 
passing  the  proposal  to  build  the  track  and  field.  Eighty-two  percent 
of  the  students  who  took  part  in  the  election  voted  yes. 

The  president  continues  that  a lot  of  decisions  abou  *e  ffimm 
are  determined  by  financial  resources.  "We  can  have  ad  the  ideas  m 
the  world,  but  if  we  don't  have  resources,  how  are  we  going  to 
cute  the  decisions?" 

Thanks  10  generous  donaiions.  and  the  passage  last  No^mJer(°| 
Proposition  1A,  which  allocated  millions  in  construction  funds  for 
threVnew  buddings,  the  campus  wdl  be  changing  over  the  next  sev- 

January  2002  occupancy  at  a construction  cost  of  $-6.8  9.000  f 
both  facilities  and  outfitted  for  an  additional  S3.119.°00.  T^effier  die 
will  provide  for  <i24  classroom  seals  for  990  students.  - 
laboratory  stations  for  259  sludents;  127  graduate  research  laborato- 
ry stations-  32  faculty  offices  and  related  support  space. 

» Center  «,U  be  completed  a . « 

M .( SH010.000  and  eqtttpntetH  "I 

the  vear  2003.  It  wdl  provide  H0.000  square  feel  for  comenuonai 

'oook  stacks,  automated  storage  retrieval,  special  l.bran  materials. 


reading  stations,  60  self-instructional  computer  lab  stations,  historic 
archival  document  restoration,  media/radio  and  television  studios, 
special  instructional  interactive  classrooms,  and  storage. 

The  academic  community  for  fall  of  1998  totaled  5,035,  of  whom 
3,345  were  female  and  97  percent  state  residents.  There  were  4,113 
undergraduates  and  922  graduate  students.  Hispanics  numbered  8^5 
or  17.4  percent.  There  were  81  Native  Americans,  151  African 
Americans,  and  440  Asians.  Approximately  2,500  students,  or  half  the 
student  body,  received  financial  aid  for  the  1998-1999  school  year. 
This  includes  scholarships,  grants,  and  student  loans.  Two  years 
back,  the  average  financial  aid  received  per  student  was  $5,566. 
Enrollment  is  projected  to  grow  to  6,493  by  the  year  2000-01,  to 
12,283  by  2010-11,  and  to  18,056  by  2020-21.  At  this  point,  there  are 
4,100  alumni. 

Of  the  177  tenured  and  tenure-track  faculty  members,  163  have 
Ph.D.  or  Ed.D.  degrees,  and  14  have  master’s  degrees,  13  of  which  are 
terminal  degrees.  The  student  to  faculty  ratio  is  17:1.  By  ethnicity, 
there  are  18  Mexican  American  full-time  or  tenure-track  faculty,  and 
8 other  Hispanics.  Added  to  this,  there  are  10  African  American.  21 
Asian,  4 Native  American,  2 Filipino,  and  1 Pacific  Islander  faculty. 
The  177  include  88  males  and  89  females. 

The  most  recent  commencement  included  approximately  1,300 
students.  Graduates  received  roughly  7*70  bachelor’s  degrees.  150 
master  s degrees,  and  380  teaching  credentials. 

Of  course,  when  a community  helps  build  a university  through  its 
donations  and  bond  issues,  there  are  other  benefits  besides  meeting 
the  educational  goals.  Builders  employ  workers  to  complete  the  pro- 
jects, and  area  businesses  benefit  from  institutional  purchases.  CaJ 
State-San  Marcos’  1998-1999  budget  of  all  funds  was  $70,334,331.  The 
school  employs  656  staff,  faculty,  and  administrators  who  themselves 
spend  money  in  the  community.  CSUSM’s  estimated  economic  impac 
on  the  community  for  1996-9“  was  $92.7  million,  including  the  direc 
effects  of  $40.1  million  and  indirect  expenditures  of  $52.6  million 
The  direct  figure  breaks  down  to  $15.1  million  in  student  expendi 
tures,  $14.9  million  in  employee  expenditures,  $4.5  million  for  sup 
plies  and  $5.8  million  for  capital  expenditures. 
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BY 

Amalia  Duarte 

Amalia  is  an  editor  in  public 
relations  at  Lucent  Technologies 


The 

complex-and 
in  some  ways 
vague-law 
called for 
LEP  children 
to  complete 
one  year  of 
'sheltered 
English 
immersion,’ 
and  then  go 
into 

mainstream 

classes. 


WThen  California  voters 

i approved  an  anti-bilingual 
education  referendum  Iasi 
year.  Mercedes  de  la  Riva.  a 
Mexican  immigrant  with  school- 
age  children,  was  scared  about  the 
future  “My  two  young  daughters. 
Aleiandra  and  Mercedes,  who  are 
now  in  second  and  fourth  grade, 
had  always  been  in  bilingual  edu- 
cation programs.**  said  de  la  Riva  in 
Spanish.  “I  was  very  worried  about 
what  would  happen  to  them.'* 

The  passage  of  Proposition  22~ 
turned  de  la  Riva  into  an  activist. 
She  joined  a parents'  committee 
and  closely  watched  how  her  dis- 
trict in  Carlsbad  would  implement 
the  referendum.  Confirming  her 
worst  fears,  both  children  were 
placed  in  English-language  immer- 
sion programs.  But  de  la  Riva 
stayed  involved.  At  home,  she 
worked  with  her  daughters  to  help 
them  learn  English,  even  though  she 
is  still  learning  English  herself.  And 
she  met  with  the  girls*  teachers  to 
keep  a close  eye  on  their  progress. 

As  the  school  year  came  to  a 
close  last  June,  de  la  Riva  found  her 
fears  had  subsided,  and  her  feelings 
about  bilingual  education  had 
changed.  She  is  not  pushing  for  a 
return  to  bilingual  education  for  her 
daughters.  ‘ No  matter  what  happens 
at  school.  I will  teach  mv  daughters 
Spanish  at  home."  she  said  “They 
don  i need  the  school  for  that " 

De  la  Rivas  newfound  opinion*' 
reflect  a change  that  ha^ 
on  arred  in  .aliforma  m the  battle 


California-and  possibly  the 
nation-will  never  be  the  same.  The 
number  of  Limited  English 
Proficiency  (LEP)  children  enrolled 
m bilingual  education  programs  in 
California  has  plummeted.  And 
while  supporters  of  bilingual  educa- 
tion are  fighting  in  court  to  overturn 
the  referendum,  they  also  concede 
there  is  simply  no  turning  back  the 
clock.  Eve  tried  to  look  at  this  as 
an  opportunity  to  improve  our  sen- 
ices."  said  Santa  \na  Unified  School 
District  Superintendent  Al  Mijares.“I 
don't  think  bilingual  education  is 
going  to  disappear  completely.  But 
it's  definitely  never  going  back  to  the 
way  it  was*' 

For  districts  like  Santa  Ana. 
which  has  a 90  percent  Hispanic 
enrollment,  this  past  school  year 
has  been  chaotic.  In  California’s 
public  schools,  some  1.4  million 
children  are  classified  as  LEP  stu- 
dents. most  of  them  native  Spanish 
speakers  Prior  to  Prop.  22“,  only 
about  one-third  of  those  students 
were  in  bilingual  education  pro- 
grams. But  Ron  Lnz.  the  California 
millionaire  who  bankrolled  Prop. 
ir . and  his  supporters  argued  that 
even  30  percent  was  too  many  chil- 
dren Backers  of  the  referendum 
claimed  that  young  children  have  a 
tremendous  capacity  to  learn  a new 
language  and  that  bilingual  educa- 
tion uasnt  serving  their  best  inter 
ests  or  producing  good  results. 
Voters  agreed.  Proposition  22~  was 
overwhelmingly  approved  in  June 
P>‘)X  and  had  to  be  implemented 


vague-law  called  for  LEP  children  to 
complete  one  year  of  ’sheltered 
English  immersion*  and  then  go  into 
mainstream  classes.  Parents  could 
seek  a waiver  to  get  their  chiid 
placed  in  bilingual  education  instead 
of  English  immersion.  But  the  waiver 
process  was  arduous.  Parents  were 
required  to  personally  visit  the 
school  to  seek  the  waiver.  And  even 
then,  schools  could  deny  a waiver  or 
approve  a waiver  but  refuse  to  set  up 
a bilingual  education  program.  In  the 
latter  case,  parents  were  told  that 
their  child  would  need  to  go  to 
another  school  for  bilingual  educa- 
uon.  not  a very  popular  option. 

Looking  back  on  the  first  year 
under  the  new  law's  requirements, 
bilingual  education  advocates  are 
saying  its  implementation  in  many 
districts  was  a disgrace.  They  say 
that  in  many  schools,  it  has  been  a 
return  to  the  old  days  of  sink  or 
swim,  hut  in  today's  Information 
Age.  that  just  isn't  good  enough 
“Our  kids  are  entering  the  21st 
Century,  and  the  sweat  of  their  brow 
is  not  going  to  get  them  much  suc- 
cess.*’ said  Elena  Soto-Chapa. 
Statewide  Education  Director  for 
the  Mexican-American  Legal 
Defense  and  Education  Fund 
(MALDEF).  “It  doesn  t matter  how 
entrepreneurial  you  are  or  how 
hard  you  work,  if  you  don't  have  an 
education.  You  cannot  sacrifice 
academics  to  learning  English.  And 
our  kids  shouldn't  he  asked  to  do 
that"  In  addition,  hilingual  educa- 
tion supporters  worn  that  parents 


over  bilingual  education.  -Wear  after  just  a few  months  later  in  time  for  of  LEP  children  were  not  adequate- 
passage*  of  Prop.  22"  it  is  clear  that  the  FW-OO  school  vear  K informed  of  their  rights.  And  they 

hihnuual  education  in  The  complex-and  in  some  wavs  are  concerned  about  the  proposi- 
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English  Language  Learners 


Grade  Level 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

Reading 

1998 

12 

9 

8 

6 

9 

4 

9 

5 

2 

3 

1999 

24 

14 

16 

20 

22 

23 

29 

16 

11 

14 

Gain 

100% 

56% 

100% 

233% 

144% 

BBS 

222% 

220% 

450% 

367% 

j Mathematics 

1998 

18 

14 

11 

11 

14 

11 

15 

14 

13 

14 

1999 

32 

26 

20 

26 

36 

28 

32 

36 

. _ ..  ... 

26 

34 

Gain 

78% 

86% 

82% 

136% 

157% 

155% 

113% 

157% 

100% 

143% 

Language 

1998 

12 

12 

16 

12 

12 

7 

15 

11 

5 

9 

1999 

20 

20 

26 

28 

29 

36 

31 

32 

15 

23 

Gain 

67% 

67% 

63% 

133% 

142% 

414% 

107% 

191% 

200% 

156% 

Percentage  Gains  by  Engiish  Language  Learners 
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OCEANSIDE  UNIFIED  SCHOOL  DISTRICT 
English  Proficient  students 


Grade  Level 


2 

3 

Ul 

5 

6 

7 

8 

9 

10 

11 

Reading 

1 ■ — 

. - ■ . r t 

1998 

46 

40 

43 

42 

44 

43 

48 

34 

31 

35 

1999 

m*  mm 

33 

49 

45 

43 

45 

44 

48 

36 

36 

37 

Gain 

20% 

23% 

5% 

2% 

2% 

2% 

0% 

6% 

16% 

6% 

Mathematics 

1998 

50 

41 

41 

40 

47 

41 

40 

47 

39 

41 

1999 

59 

57 

48 

48 

50 

41 

45 

52 

46 

47 

Gain 

18% 

39% 

17% 

20% 

6% 

0% 

13% 

11% 

18% 

15% 

Language 

1998 

46 

41 

47 

45 

48 

51 

51 

46 

34 

40 

1999 

54 

52 

49 

48 

47 

52 

51 

51 

43 

47 

Gain 

17% 

27% 

4% 

7% 

-2% 

2% 

0%- 

11% 

26% 

18% 

Percentage  Gains  by  English  Proficient  Students 
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non's  kick  of  any  formal  method  to 
monitor  the  success  of  the  new 
immersion  programs. 

It  is  always  a disaster  any  time 
that  educational  policies  are  made 
without  putting  children  first."  said 
Silvina  Rubinstein,  executive  direc- 
tor of  the  California  Association  for 
Bilingual  Education  (CABE).  "The 
way  Prop.  22"  is  being  implemented 
is  different  from  district  to  district 
and  from  school  to  school  within 
the  same  district.  And,  of  course, 
there  is  no  clear  mechanism  to 
determine  academic  progress  or 
language  development.'* 

Those  who  supported  the 
proposition  aren't  happy  with  the 
results  either.  I'nz  claims  that  mam- 
districts  are  "dragging  their  feet"  in 
implementing  the  law  and  that 
other  districts  are  continuing  to 
offer  bilingual  education  under  the 
guise  of  an  immersion  program. 
Vnd  they  argue  that  districts  are 
steering  children  back  into  bilin- 
gual education  programs  by  coerc- 
ing parents  into  seeking  waivers. 

Both  sides  have  a point  in  that 
the  implementation  of  Prop,  22" 
has  been  scattershot,  with  districts 
left  to  decide  on  their  own  how  to 
enact  the  law  's  complicated  provi- 
sions. In  general,  districts  with 
strong  bilingual  education  pro- 
grams that  enjoyed  lots  of  parental 
support  received  requests  for 
waivers,  which  were  easily  granted. 
The  San  Francisco  l nified  School 
District,  for  example,  actually  saw 
its  bilingual  education  program 
grow  after  Prop  22".  About  one- 
third  of  the  district’s  (n.000  chil- 
dren are  classified  as  l.KP  The  dis- 
trict. which  has  heen  under  a feder- 
al court  order  to  meet  the  needs  of 
I EP  students,  asked  parents  to  sign 
an  authorization  form  saving  the\ 
w ;mted  their  child  to  stay  m bilin- 
gual education.  In  a nod  to  22" . the 
district  renamed  its  programs 
English  ()n!\  and  English  Plus. 

\t  the  same  time,  the  district  with 
the  largest  I.EP  population,  the  Eos 
\ nuclei  l nified  School  District 


(LUSD).  found  itself  scrambling  to 
implement  a program  in  the  two 
months  after  the  referendum  passed 
The  vote  took  place  on  June  2.  and 
L.U'SDs  next  semester  started  on 
\ug.  x "We  worked  weekends  and 
nights  to  get  ready  for  this " said  dis- 
trict spokeswoman  Socorro  Serrano. 
"We  set  out  to  train  our  staff  in  how 
it  would  work,  and  then  reached  out 
to  the  parents  in  every  school  to 
explain  their  rights  and  how  we 
would  implement  the  new  law." 

In  holding  to  the  referendum's 
parameters,  for  the  first  30  days  of 
the  new  school  vear.  all  I.EP  stu- 
dents in  LUSD  were  placed  in  an 
English-only  immersion  program. 
The  district  then  offered  two 
options.  Students  who  had  heen  in 
bilingual  education  before  were 
placed  in  an  English-immersion 
program  led  by  teachers  who  spoke 
no  Spanish.  A teaching  assistant 
was  on  hand  to  get  students 
through  rough  spots,  but  the  focus 
was  on  English.  Bilingual  education 
teachers,  who  could  revert  to 
Spanish  as  needed,  taught  the  sec- 
ond immersion  track.  This  program 
was  for  students  who  had  little  or 
no  understanding  of  English. 

Many  assumed  that  Hispanic  par- 
ents would  fight  to  keep  their  children 
in  bilingual  education  But  at  LU’SD. 
a groundswell  of  waivers  never  mate- 
rialized. Only  11  percent  of  parents 
with  LEP  children  sought  waivers  to 
ge;  their  youngsters  hack  in  bilingual 
education.  The  vast  majority-#)  per- 
ccnt-went  along  with  the  new  sy  stem 
In  just  one  year,  the  district's  massive 
bilingual  education  program,  which 
included  more  than  100.000  children, 
shrank  to  about  11.000. 

To  the  surprise  of  manv  bilingual 
education  supporters,  a similar  sce- 
nario played  out  in  the  Santa  Ana 
1 nified  School  District,  where  "b 
percent  of  children  are  LEP  stu- 
dents. School  officials,  hacked  by  the 
local  board  o(  education,  undertook 
a huge  educational  campaign  aimed 
at  parents  We  wanted  each  and 
run  parent  to  understand  their 


rights  and  to  understand  they  tonld 
opt  out  of  tliis  immersion  program.' 
stud  Superintendent  Mitares 

Again,  parents  didn't  respond  as 
expected.  Despite  such  diligent  out- 
reach efforts,  the  district  also  saw 
its  bilingual  program  greatly 
reduced  in  size.  In  the  PBr-ox 
school  year.  38,381  Santa  Ana  stu- 
dents were  in  a bilingual  education 
program.  This  past  school  year, 
only  S.800  children  were  enrolled 
in  bilingual  education  through  the 
waiver  process. 

Santa  Ana  Superintendent 
Nlijares  was  surprised  by  the  small 
number  of  parents  who  sought  to 
keep  their  children  in  bilingual 
education.  But  he  understood  as 
well.  "The  rhetoric  about  this 
proposition  was  so  strong  that 
many  parents  became  com  meed 
bilingual  education  was  had  for 
their  child."  said  Miiares.  "Then, 
because  we  were  scaling  back  and 
collapsing  programs,  parents  wen1 
faced  with  having  to  send  their 
child  to  an  unfamiliar  school  or 
classroom  for  bilingual  ed  Mam 
just  didn't  want  to  do  that." 

Other  districts  took  a much 
stricter  interpretation  of  the  law  in 
San  Diego  Counts,  the  Oceanside 
l mf ted  School  District  compietelv 
eliminated  its  bilingual  education 
program.  The  prior  year,  the  district 
had  roughly  3.HOO  children  in  a 
bilingual  education  or  transitional 
program  in  some  120  classrooms 
District  Superintendent  Ken  Noonan, 
who  is  of  Hispanic  descent  ami  a 
former  bilingual  education  teacher 
himself,  decided  that  the  safest  and 
most  appropriate  course  of  action 
was  to  implement  the  law  hterallv. 

Of  the  thousands  of  eligible  I.EP 
children  in  Oceanside,  onh  about 
120  applied  for  waivers,  and  of 
those.  |ust  a handful  were  granted 
by  the  district  Lor  Noonan,  it  was  a 
troubling  situation  I was  against 
Proposition  22"  and  reallv  con- 
i erned  about  its  effects  v»nl 
Noonan.  But  once  it  passed.  1 viu 
no  oilier  tlioke 


\t  the  end  of  the  school  year, 
however,  Noonan's  trepidation 
turned  to  elation  when  standard- 
ized test  scores  for  LEP  students 
came  in.  The  LEP  students  had 
scored  better  in  every  category  at 
every  grade  level  tested  on  the 
Stanford  Achievement  Test  Ninth 
Edition,  known  popularly  as  SAT  0. 

The  test  gains  were  simply  off 
the  charts.  Scores  in  nearly  all  sub- 
ject areas  and  grade  levels  doubled 
and  even  tripled  in  percentile 
terms.  The  top  result  was  an 
incredible  jump  of  -TS  percent  for 
seventh  graders  in  reading.  "These 
results  are  absolutely  phenome- 
nal." said  Noonan.  "It  tells  us  that 
these  children  are  prepared  and 
ready  to  learn  English  much  more 
quickly  titan  we  thought  they  could. 
\nd  it  says  a lot  about  our  teachers. 
These  were  people  who  had  devot- 
ed their  enure  professional  prepa- 
ration and  careers  to  this  method 
of  teaching.  But  they  took  this  new 
policy  and  made  it  work." 

Vs  more  test  scores  are  reported 
and  districts  review  their  results,  the 
debate  over  Prop.  22"  will  continue. 
But  there  is  no  question  that  in 
California . the  context  of  the  bilin- 
gual debate  has  dramatically  shift- 
ed. Mam  point  to  fast-growing  dual- 
immersion  programs  as  the  future. 
In  these  programs.  Latino  young- 
sters learn  English  alongside  chil- 
dren who  are  eager  to  learn 
xpanish.  The  only  good  thing  about 
all  this  is  that  now  LEP  children  are 
getting  lots  of  attention."  said 
M VLDEF’s  Soto-Chapa.  "Whether  we 
use  English  immersion  or  bilingual 
education  as  a teaching  method 
shouldn't  he  the  debate.  What  we 
really  need  to  focus  on  is  the 
achievement  gap  between  Limited 
English  Proficiency  students  and 
other  children  ' 
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What  is 
needed  first 
is  to  capture 
students' 
attention, 
connect  with 
them  on  a 
personal 
level,  and 
have  them 
connect  with 
each  other. 


Senior  L aity  members  have 
personally  observed  what 
research  findings  confirm:  stu- 
: dents  today  are  different  from  stu- 
! dents  of  30  years  ago.  of  20  years 
ago.  or  even  of  a decade  ago.  The 
: student  population  is  more  diverse 
j ethnically,  culturally,  and  in  terms 
of  social  class  than  ever  before.  The 
: age  range  of  college  and  university 
: students  is  also  wider  than  ever 
: before.  The  diversity  is  seen  too  in 
academic  preparedness,  with  many 
; students  underprepared  or  ill-pre- 
: pared.  Add  to  this  heterogeneity  the 
• fact  that  so  many  of  today  s stu- 
'■  dents  are  attempting  to  combine 
: family  and  work  responsibilities 
: with  their  studies.  With  all  that  stu- 
' dents  are  juggling  in  their  lives,  is  it 
: an\  wonder  that  many  of  them 
: come  to  class  tired,  listless,  sleepy. 

: or  unmotivated'' 

This  article  will  focus  on  the 
: classroom  learning  environment 
: and  pedagogical  strategies  that 
; help  motivate  our  diverse  student 
bodv  to  learn.  The  topic  of  motivat- 
ing and  retaining  students  should 
be  of  particular  interest  to  faculty 
members  who  are  trying  to  help 
Hispanic  students  reach  their 
potential.  Although  we  have  seen 
some  improvement  in  the  IS 
Hispanic  socioeconomic  picture, 
and  mam  Hispantcs  have  climbed 
the  educational  and  career  ladder- 
in  the  last  decade  and  a half,  the 
overall  educational  attainment  of 
Hispanics  has  been  quite  poor 
Hi  span  ics  are  the  fastest  growing 
nunoritv  group  in  America,  and  \et 
thev  have  the  lowest  educational 
attainment  I heir  hmh  school  and 


college  completion  rates  are  the 
lowest  of  any  racial/ethnic  group  in 
America.  In  a previous  article.  1 
addressed  the  myriad  factors  con- 
tributing to  this  low  achievement 
and  the  many  wavs  in  which  the 
community  college  could  con- 
tribute to  improving  the  education- 
al plight  for  Hispanic  Americans.1 
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ilea*  i will  focus  specifically  on  the 
classroom  dynamic  and  on  teach- 
ing strategies  that  contribute  to 
motivating  students  to  learn,  to  stay 
in  school,  and  to  achieve  their 
goals. 

The  challenge  to  todavs  tacuhv 
in  reaching  students,  particularlv 
our  tired  and  unmotivated  stu- 
dents. is  to  add  varietv  to  their 
teaching  strategies  The  old-lime 
lecture  class  might  capture  some  ot 
todav  s studenis-hm  probablv 
small  percentage  ot  them  Mam 


lecturers,  facing  the  "glazed  over 
eves  of  their  students,  try  to  create 
more  engaging  lectures  or  make 
attempts  at  a more  dazzling  lecture- 
style.  \ATiile  this  effort  is  admirable, 
it  will  probably  prove  ineffective  1 
once  read  an  intriguing  definition 
of  the  term  "insanity."  lnsanitv 
doing  the  same  thing  over  and  over 
and  expecting  differ- 
ent results.  If  we.  fac-  • 
ulty.  want  different 
results  with  students 
who  are  not  respond- 
ing to  the  lecture  for- 
mat, the  prescription 
is  clear:  Wc  must 
change. 

So  manv  scholars 
in  academia,  follow- 
ing the  work  of  John 
Dewey  and  Jean 
Piaget,  have  espoused 
the  idea  that  students 
learn  more  when  they 
are  actively  involved, 
when  they  are  "doing" 
rather  than  when  thev 
are  passively  receiv- 
ing information 
Faculty  who  protest  by  saying 
that  they  have  too  much  material  to 
cover  to  allow  student  participa- 
tion. dialogue,  or  group  work 
would  be  saddened  to  discover  how 
few  students  are  covering  the  mate- 
rial with  them  And  how  much  of 
what  we  faculty  "cover  will  stu- 
dents retain  after  our  examina- 
tions' How  much  of  this  material 
will  thev  actualiv  use  in  their  lives' 
Of  course,  this  depends  on  the  dis 
upline  of  studv  We  desperatelv 
want  the  medical  personnel  assist 
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Strategies  involving  the  classroom 
design  can  also  enhance  student 
involvement  and  participation. 
Students  who  are  facing  each  other 
rather  than  the  back  of  someone  ’s 
bead  are  more  likely  to  participate  in 
a class  discussion. 


ins  us  in  our  times  of  need,  and  the 
pilots  who  are  flying  us  to  our  des- 
tinations, to  have  retained  what 
they  learned  and  practiced  in 
school.  However,  much  of  the  aca- 
demic information  we  have  learned 
in  school,  particularly  if  it  is  not 
used  in  our  lives,  is  forgotten  within 
several  years  of  graduation.  So,  as 
important  as  the  body  of  informa- 
tion we  would  like  students  to  learn 
is.  equally  important  for  our  stu- 
dents to  learn  are  the  abilities  to 
think  critically,  to  write  effectively, 
to  speak  clearly,  to  make  ethical 
decisions  in  life,  and  to  celebrate 
the  richness  of  the  diverse  culture 
America  has  become. 

Clearly,  the  body  of  information 
we  impart,  if  students  take  it  in, 
might  accomplish  some  of  these 
goals  some  of  the  time,  but  the  lec- 
ture format  falls  short  much  of  the 
time.  As  James  Eison  states,  one 
way  faculty  can  increase  student 
involvement  and  learning  is  to  lec- 
ture less  and  have  students  do 
more.' : The  lecture  format  is  part 
of  most  courses,  though,  and  it  is  a 
necessary  part,  it  is  possible  to 
make  lectures  more  interactional 
and  therefore  more  effective.  One 
wav  to  get  students  to  do  more, 
even  within  the  lecture  format,  is  to 
lecture  for  a period  of  IS  minutes 
and  then  pause.  During  a two- 
minute  pause,  students  are  asked 
if)  work  in  pairs  to  compare  and 
re-work  their  notes.  I sually  this  is 
done  without  student-teacher  inter- 
action. However,  a variation  could 
involve  the  instructors  asking  for  a 


summary  of  the  lecture  up  to  that 
point.  This  would  allow  for  clarifi- 
cation of  the  material.  The  lecture 
would  then  continue  until  the  next 
pause.  Bonwell  and  Eison  < 1901 ) 
showed  that  the  “pause  ' procedure 
significantly  improved  student 
retention,  both  short-term  and 
long-term."  Additionally,  the  pause 
technique  serves  as  a motivator  for 
students  to  stay  tuned  in  to  the  lec- 
ture and  to  take  notes. 

The  “One-Minute  Paper"  is 
another  technique  that  can  he  used 
within  the  lecture  format  to  assess 


student  learning  and  help  keep  stu- 
dents engaged  Again,  following  a 
lecture,  ask  students  to  respond  in 
writing  to  two  questions:  What  is 
the  most  important  thing  you  have 
learned  in  tndav  s class'  What  is  it 
that  you  still  have  questions  about'' 
The  instructor  can  collect  these 
one-nunute  papers  and  respond  m 


them  on  the  spot  or  in  the  next 
class  session. 

In  any  class  session  where  the 
lecture  format  is  used,  the  instruc- 
tor can  periodically  ask  students 
questions.  Even  a lecture  can  he 
somewhat  interactional  if  instruc- 
tors pepper  their  lectures  with 
questions  such  as:  How  many  peo- 
ple believe  that...?  By  a show  of 
hands,  has  anyone  ever...?  How- 
many  people  agree  that  it  is  possi- 
ble to...? 

Other  strategies  are  even  more 
interactional,  so  faculty-student 
and  student-student  rapport  will  be 
crucial.  What  is  needed  first  is  to 
capture  students  attention,  connect 
with  them  on  a personal  level,  and 
have  them  connect  with  each  other. 
The  classroom  must  become  a safe 
place.  Within  this  atmosphere,  fac- 
ulty can  try  a variety  of  pedagogical 
strategies  to  get  students  involved 
with  the  course  material. 

Since  the  tone  of  the  course  is 
set  in  the  first  few  class  sessions,  it 
is  necessary  to  begin  to  create  a 


positive  classroom  atmosphere 
from  day  one.  In  that  first  class,  try 
some  “ice-breakers"  to  get  students 
engaged  with  you  and  with  their 
ilassmates  If  students  are  going  to 
take  the  risks  necessary  to  learn  in 
.m  active  way.  they  need  to  conned 
with  the  professor  and  their  class- 
mates lhe  classroom  dvn.imic 


must  involve  trust.  The  beginning 
class  sessions  should  include  tech- 
niques for  learning  students 
names. 

In  informal  focus  groups  that  ] 
have  run  with  students  over  the 
years.  1 have  discovered  how 
important  it  is  to  students  to  have 
their  teachers  know  their  names.  Ir 
fact,  students  claim  that  one  of  the 
most  significant  factors  affecting 
their  learning  in  a course  is  the 
rapport  they  feel  with  their  teacher. 

Once  a dynamic  of  trust  anc 
familiarity  has  been  established 
there  are  many  techniques  tha1 
facilitate  learning  and  active  panic 
ipation.  Since  one  of  the  bigges 
stumbling  blocks  to  students’  active 
participation  in  class  is  that  they 
have  not  read  the  assignment,  there 
are  ways  to  encourage  this  reading 
One  such  method  is  to  have  stu 
dents  respond  in  writing  at  home 
to  questions  that  accompany  the 
reading.  Their  questions  anc 
responses  could  be  used  in  the 
next  class  session  as  a kick-off  foi 
discussion.  They  could  also  be  col 
lected  and  read  by  the  instructoi 
without  reference  to  the  students 
names,  and  responded  to  by  the 
rest  of  the  class.  The  instructoi 
could  then  credit  the  students 
work  m some  way. 

Elizabeth  Paul,  associate  profes 
sor  of  psychology  at  The  College  o 
New  Jersey,  suggested  a close  varia 
lion  of  this  technique.  Dr  Paul  ask? 
her  students  to  do  “idea  sheets”  a 
home.  When  they  read  the  assign 
mem.  they  are  to  write  their  owr 
comments  or  questions  on  a slip  o 
paper  and  bring  them  to  class.  She 
asks  them  to  sign  them  so  she  car 
give  them  credit  for  them.  She  ther 
flips  through  them  in  class,  com 
menting  on  what  they  have  writter 
without  identifying  them  by  name 
When  a student  hears  his/her  ques 
non  read,  and  Dr.  Paul  says,  “Yes 
that  is  a very  interesting  question!* 
the  student  perks  up.  This  imroduc 
non  to  the  reading,  based  on  theii 
questions  and  comments.  leads  to  ; 
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livelier  and  more  participaion  dis- 
cussion. Getting  students  to  read 
their  assignments  is  a tirsi  step  in 
promoting  active  engagement  with- 
in the  classroom. 

Regarding  strategies  to  combat 
student  resistance  to  learning.  Dr 
Paul  suggests  some  ideas  that  have 
to  do  with  classroom  dynamics.  she 
involves  students  in  the  process  of 
breaking  down  their  own  resis- 
tance to  learning  We  can  empower 
our  students  bv  asking  them.  What 
can  we  do  to  foster  vour  learmnir" 
Dr.  Paul  savs  that  vour  students 
might  look  at  you  blanklv  at  first 
However,  eventually,  students  start 
to  look  at  themselves  as  learners. 
This  technique  opens  the  door  tor 
communication  with  them 
Sometimes.  Dr.  Paul  tries  what  slu 
calls  a "content  to  process  shift 
This  involves  stopping  class  and 
saving.  "Lets  notice  what  is  hap- 
pening here:  some  of  you  appear 
uninvolved'  some  of  you  appear  to 
he  talking  to  each  other  on  another 
topic,  etc.  What  do  you  think  we 


should  do  to  get  things  back  on 
track7"  By  the  use  of  this  method, 
students  get  to  identity  resistance 
to  learning  in  themselves  and  to 
take  responsibility  for  their  own 
learning  1 

Strategies  involving  the  class- 
room design  can  also  enhance  stu- 
dent involvement  and  participation 
The  instructor  can  move  away  front 
the  front  of  the  class.  In  large  class- 
es of  or  more  students  where  a 
circle  would  he  cumbersome, 
instructors  can  divide  the  room 
down  the  center  aide  and  ask  stu- 
dents on  both  sides  to  lace  the  cen- 
ter und  each  other » Students  who 
are  facing  each  other  rather  than 
the  back  of  someone  s head  are 
more  likely  to  participate  in  a das' 
discussion.  This  setup  also  allows 
the  instructor  greater  freedom  of 
movement.  The  teacher  can  now 
walk  down  the  center  aisle  to  get 
closer  to  the  students  who  prefer  to 
sit  in  the  back  From  this  center 
position,  it  is  easier  for  the  instruc- 
tor to  establish  eve  contact  with 


more  students,  as  well  as  greater 
proximity.  Another  advantage  of  this 
classroom  setup  is  that  the  instruc- 
tor can  use  the  overhead  trans- 
parence and  talk  with  the  students 
about  the  course  material  from  the 
back  of  the  room. 

Another  technique  involving 
classroom  design  is  for  the  instruc- 
tor to  mentally  divide  the  room  into 
quadrants,  and  then  try  to  involve 
the  students  in  all  four  parts  of  tlu 
room.  Walking  to  the  different  sec- 
tions and  addressing  questions  to 
particular  sections  of  the  room  can 
engage  more  students.  Too  often, 
instructors  end  up  talking  to  the 
few  students  who  sit  up  front  and 
who  are  often  alreadv  engaged 
Running  an  effective  classroom 
discussion  is  a powerful  tool  to 
engage  students  with  the  course 
material,  how  to  engage  student.' 
through  discussion  will  he  the  topic 
of  m\  next  article. 
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Collaboration 
is  the  essence 
of  Carrasco’s 
approach,  and 
“the  result 
has  been  an 
engaging  and 
phenomenally 
productive 
exchange, 
with  concrete 
results,”  said 
William  Fash, 
chair  of 
anthropology 
at  Harvard. 


S^tep  into  David  Carrascos  grand 
t Victorian  house,  and  one  of  the 
Pfirst  things  he'll  show  you  is  a 
photo  of  himself  and  30  prominent 
archeologists,  historians,  and  other 
scholars-ail  wearing  cardboard 
3-D  glasses. 

It's  not  the  academic  stereotype, 
hut  neither  is  Carrasco's  approach 
to  studying  Mesoamerica.  the  por- 
tion of  Central  America  that  devel- 
oped one  of  the  world’s  first  dus- 
ters of  great  cities,  the  Aztec  and 
Mayan  civilizations.  Carrasco,  pro- 
fessor of  religion,  has  developed  an 
imaginative  way  of  looking  at  these 
cultures  that  breathes  life  into  pot- 
tery shards  and  ancient  ruins. 
According  to  other  scholars  in  the 
field,  this  vision  could  change  the 
wav  that  I S and  European  soci- 
eties view  Mexican  and  Hispanic 
cultures  today 

David  has  done  a tremendous 
lob  of  making  people  aware  of 
these  cultures."  says  Charles  Long, 
who  was  Carrasco’s  thesis  adviser 
at  the  l niversity  of  Chicago. 
\ccording  to  Long.  Carrasco  has 
done  more  to  improve  understand- 
ing of  Mesoamerican  culture  than 
many  museums  Those  institutions. 
Long  says,  tend  to  present  artifacts 
as  historical  objects,  without  the 
active  meaning  that  is  part  of 
Carrascos  work  They  dont  have 
that  existential  oomph." 

Carrascos  appointment  is  in  the 
Religion  Department,  hut  lie  has 
devoted  his  career  to  cutting  across 
traditional  harriers  between  aca- 
demic disciplines  and  helping  col 
leagues  in  main  fields  work  tngeth- 
t r He  is  i he  director  o|  I lu 


Mesoamerican  Archive  and 
Research  Project,  an  affilia- 
tion of  archeologists,  anthro- 
pologists. ethnographers,  his- 
torians. religious  scholars, 
and  even  astronomers.  They 
are  the  subjects  of  the  3-D 
photo  from  a 1080  conference 
at  the  Great  Aztec  Temple  of 
Tenochtitlan.  where  the 
scholars  were  comparing 
modern  stereographic  pic- 
tures of  Mayan  temples  simi- 
lar to  pictures  taken  100 
years  earlier.  The  3-D  glasses 
made  for  an  amusing 
moment,  hut  the  real  wonder 
was  that  all  those  people  were  in 
the  same  room.  Collaboration  is  the 
essence  of  Carrasco's  approach,  and 
"the  result  has  been  an  engaging 
and  phenomenally  productive 
exchange  with  concrete  results." 
said  William  lash,  chair  of  anthro- 
pology at  Harvard. 

The  archive's  work  also  benefits 
from  collaborations  with 
researchers  in  Mexico.  American 
scholars  are  always  going  to  some- 
one else's  land  and  digging  up  stutf 
and  rarelv  talking  to  anyone  there." 
savs  Long  "David  has  brought 
together  a tremendous  collabora- 
t ion  between  l S.  and  Mexican 
scholars  \mong  those  collabora- 
tors is  archeologist  Eduardo  Matos 
Mocte/uma.  whom  Carrasco  calls  a 
national  treasure  of  Mexico" 

Emotional  Response 

< arrasco  grew  up  in 
Washington.  DC.  where  his  father 
David  was  the  lirst  Mexican 
viiici  nan  to  i (Mi  ii  basketball  at  a 


major  university,  \merican 
l niversity.  When  his  father  became 
a sports  goodwill  ambassador  to 
Mexico  as  part  of  the  1%8  Olympic 
games,  the  family  moved  to  Mexico 
Cilv.  where  Carrasco  spent  his 
teenage  wars  It  was  a trip  to  a 
Mexico  Citv  museum  that  started 
him  thinking  about  the  way 
Mesoamerican  culture  was  por- 
trayed. 

I remember  coming  out  of  the 
museum  and  having  a strong  emo- 
tional response,  and  a strong 
ambivalence,  he  savs.  I had  been 
indoctrinated  b\  l.S.  culture  to  feel 
ashamed  of  Mexican  civilization 
compared  to  European  civilization. 
I I eh  that  was  a lie;  there  was 
something  to  he  understood,  there 
were  intellectual  issues.' 

Thai  personal  feeling  for  the  sub- 
let t helps  Carrasco  show  how 
Meso.imencan  cities,  monuments,  and 
objects  weir  interwoven  in  real  lives, 
savs  Long,  who  is  now  retired  from 
Duke  amt  the  l imersitv  ol  North 
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Carolina-Chapel  Hill.  “It's  a problem  of 
knowledge,  but  its  also  a question  of 
existential  meaning  and  identic' 

Understanding  Sacred  Places 

Later,  at  the  University  of 
Chicago.  Carrasco  became  interest- 
ed in  the  Spanish  Conquest,  which 
he  describes  as  “one  of  the  great 
dramas  in  history.”  He  also  began 
to  think  about  the  role  that  religion 
played  in  the  formation  of  cities 
and  the  way  a cultures  religion  can 
be  revealed  through  an  under- 
standing of  its  sacred  places. 

Carrasco  points  out  that  there 
are  only  seven  places  in  the  world 
where  village  populations  indepen- 
dently coalesced  into  cities. 
Mesopotamia.  Egypt.  Northern 
China,  the  Indus  Valiev  Southwest 
Nigeria,  Peru,  and  Mesoamerica. 
What  are  the  economic,  intellectu- 
al. and  social  changes  that  had  to 
take  place  for  the  cities  to  develop." 
“It  was  the  religious  ideas  that  real- 
ly integrated  all  these  things” 
Carrasco  says,  noting  that  the  peo- 
ple at  the  top  were  always  priest- 
kings.  “That  cosmological  vision 
was  needed  to  bring  their  calen- 
dars. their  architects,  their  artists, 
their  warriors  into  an  integrated 
system." 

The  hearts  of  manv  of  these 
cities  were  magnificent  ceremonial 
monuments,  such  as  the  temples  of 
the  sun  and  moon  at  Teotihuacan 
and  the  Great  Temple  in  Mexico 
City.  Recently  Carrasco  has  been 
developing  a way  of  looking  at 
these  cities  not  just  as  fixed  cere- 
monial centers  but  as  fluid  locales 
that  export  power  and  rituals  to  the 
surrounding  countryside,  which,  in 
turn,  helps  shape  the  cm  itself 


a prisoner  warrior  and  anointed 
him  as  a god  for  a year.  The  man 
was  chosen  for  his  good  looks, 
dressed  in  luxurious  clothes,  and 
treated  like  royalty.  He  was  paraded 
through  the  city  and  around  the 
surrounding  country,  and  at  then  at 
the  end  of  the  year,  he  was  sacri- 
ficed on  a nearby  mountainiop. 
Carrasco  says  that  such  rituals,  with 


their  movement  through  space  and 
time,  help  answer  a basic  question. 
How  do  human  beings  in  the  flux  of 
life  find  order  and  stability? 

VUten  Carrasco  asks  questions, 
he's  good  at  getting  others  to  think 
hard  about  the  answers.  \ tall,  solid 
man  with  a full  beard  and  a mane 
ot  curb  hair  that  reaches  to  his 
shoulders  from  the  edge  of  a bald 
crown,  he  approaches  conversa- 
tions with  a gregarious  intensity.  He 
has  been  master  of  Mathey  College 
since  PPM. 

Graduate  student  Scott  Sessions 
followed  Carrasco  to  Princeton 


integrating  a variety  of  intellectual 
questions  in  a single  subject.  Like 
much  of  the  archives  work,  it  is  rel- 
evant to  understanding  current 
issues.  Sessions  says.  “The  complex 
cultural  situation  we  now  face  in 
the  United  States,  in  fact  throughout 
the  Americas,  is  rooted  in  the  pow- 
erful and  painful  encounters 
between  Africans,  Europeans,  and 


indigenous  peoples.  The  colonial 
period  had  a profound  influence 
on  the  way  the  world  is  today 

Star  of  First  Magnitude 

Some  of  the  ideas  generated 
within  the  archive  are  beginning  to 
attract  interest  in  other  areas  of 
research,  lor  example.  Philip 
Arnold,  who  studied  under 
Carrasco  at  Colorado  and  is  now  an 
assistant  professor  of  religion  at 
Syracuse  Imversitv.  says  he  is 
working  with  the  archive  and  schol- 
ars in  Japan  to  gain  a better  under- 
standing of  “the  meaning  of  urban 


and  ceremonial  sites,  as  well  as  a 
library  of  3.000  books,  articles,  and 
conference  papers.  In  addition,  the 
archive  hosts  regular  conferences. 
The  most  recent.  “Relmagining 
Mesoamerica:  Archive.  Community 
and  Interpretation.”  was  held  at 
Princeton  on  April c)  and  10  and  fea- 
tured two  presentations  on  new 
archeological  finds  at  Teotihuacan 
and  the  Great  Temple.  The  archive 
also  produces  numerous  books  and 
papers.  “Judged  by  the  standard  of  its 
publication  record,  it  has  shown  like 
a star  of  the  first  magnitude.”  archeo- 
astronomer  Anthony  Aveni  told  par- 
ticipants in  the  April  conference. 

Carrasco  is  involved  in  a number 
of  projects,  including  a screenplay 
about  the  conquest  of  Mexico  with 
actor  Edward  Olmos  and  director 
Robert  Young.  He  was  recently  asked 
to  be  editor  in  chief  of  the  forthcom- 
ing Oxford  Encyclopedia  of 
Mesoamerican  Cultures . which  will 
contain  more  than  500  articles  from 
authors  around  the  wrorld. 

In  all  of  these  publications,  the 
real  power  of  Carrasco's  work 
seems  to  be  in  inspiring  new  ways 
of  thinking.  Says  Fash.  “This  is  pre- 
cisely the  kind  of  collaborative, 
crossfields  perspective  essential  to 
real  progress  in  our  understanding 
of  a time  and  place  that  are  in 
many  ways  quite  distant  from  our 
own  but  have  much  to  teach  us 
about  humankind  and  the  power  of 
ideas,  in  a universal  sense" 

K3 


Davo  Carrasco  ( ■ 


Order  in  Flux 

In  a 1991  article,  “The  Sacrifice 
of  Tezcatlipoca:  To  Change  Plan 
Carrasco  looked  at  one  important 
A/tec  ritual  of  human  sacrifice  and 
showed  how  it  transcended  comen 
tional  notions  of  place  In  this  riti; 
al.  the  communiH  leaders  selected 


after  studying  with  him  in 
Colorado  "His  approach  to  reli- 
eion-and  scholarship  m general- is 
fascinating,  sacs  Sessions,  who 
plans  to  finish  his  dissertation  tins 
\ear  on  the  Spanish  missionary 
proicci  in  the  Americas  Sessions 
research  reflects  Carrascos  goal  of 


space  in  the  Pacific  Rim. 

Carrasco  started  the  archive  m 
10<S-i  when  he  was  at  die  l mversity  of 
Colorado  and  brought  it  with  him  to 
Princeton  in  NlK  The  archive  pro- 
vides funding  for  some  archeological 
work  in  Mexico  and  maintains  a col 
lection  of  12.000  slides  ol  artifacts 


1582 


PEOPLE 


Rhode  Island  College  Newsmakers 

Flor  de  Maria  Ribezzo  was  awarded  the 
Katherine  Murray  Prize  in  educational  studies 
at  Rhode  Island 
College  (RIC)  for 
demonstrating  ‘excel- 
lence in  preparatory 
teaching,  a commit- 
ment to  the  profession, 
a strong  academic 
record,  and  a commit- 
ment to  fostering 
i ntercultural  under- 
standing and  promoting  greater  equity"  dur- 
ing her  years  of  study  at  RIC.  Ribezzo  also  has 
attended  the  Iniversity  of  San  de  Carlos  in 
Guatemala,  where  she  completed  all  her 
course  requirements  in  a five-vear  program 
of  study 

Hector  J.  Cardona,  a native  of  Colombia,  is 
a co-winner  of  the  James  Houston  Award, 
given  to  the  outstand- 
ing student(s)  in 
geography  for  the 
vear  Cardona,  who  as 
a I S.  Marine  served 
in  Operation  Desert 
Storm  and  Operation 
Desert  Shield,  will  be 
doing  archeological 
research  for  ihe  state 
after  he  graduates 


Bush  Appoints  Miami-Dade  Trustees 

Florida  Governor  Jeb  Bush  appointed 
seven  prominent  Miamians  to  the  Miami- 
Dade  Community  College  District  Board  of 
Trustees:  Armando  Bucclo.  Jr.  (1st  photo' 


Carolina  Calderfn  (2nd  photo);  T.  Willard 
Fair;  Helen  Aguirre  Ferre  (3rd  photo);  Hank 


Klein;  Roberto  Martinez  (4th  photo):  and 
Denise  M incev- Mills,  who  will  help  lead  the 
college  as  it  moves  forward  into  the  next  cen- 
tury. Marunez  and  Klein  were  elected  chair 
and  vice-chair  of  the  board,  respectivelv. 

Bucelo  is  an  attorney  in  private  practice. 
Calderfn  is  chief  executive  officer  of  Pan 
Ymerican  Hospital.  Ferre  is  the  editorial  editor  of 
Diario  Las  Americas,  and  Martinez  is  an  attorney 
with  the  law  firm  Colson,  Hicks  & EidLson. 

Benavides  Receives  Sprague 
Scholarship 


Lee  Sprague  (pictured  at  I ).  who  with  her 
family  established  the  $23,000  Lucy  Sprague 


Scholarship  in  memory  of  her  daughter,  con- 
gratulates 1009  winner,  Marcel  Benavides 
(second  from  l.),  as  he  graduates  from  the 
John  Marshall  School  of  Law  in  Chicago.  111. 
With  him  are  his  parents.  Rosclie  and  Luis 
Benavides  of  Detroit. 

Benavides  was  selected  as  the  second 
Sprague  Scholarship  recipient  for  his  aca- 
demic standing,  his  commitment  to  helping 
others,  ami  his  willingness  to  do  public  inter- 
est law.  He  has  accepted  a position  with  the 
CookGmintv  Stales  \ttornev  s Office 

While  at  the  l niu*rMt\  ol  Mirhiean.  there 


were  times  that,  as  a Hispanic,  Benavides  felt 
out  of  place.  But  when  he  wanted  to  turn 
back,  it  was  his  neighborhood  buddies  who 
encouraged  him  to  go  on.  “They’d  say.  ‘You’re 
the  only  one  that’s  going  to  be  somebody,’  so  I 
continued."  said  Benavides. 

Guerra  Chairs  Music  Department 

Dr.  Dahlia  Guerra,  director  and  founder  of 
the  University  of  Texas-Pan  American's 
(I'TPA’s)  award-win- 
ning Mariachi. 
became  chair  of  the 
I'TPA  department  of 
music  in  June. 

Guerra  has  spent 
time  visiting  area  high 
schools  and  meeting 
with  music  directors. 

‘ There  is  a vast  poten- 
tial of  untapped  students  that  we  need  to 
reach  out  to."  she  said.  “I  also  want  to  work 
closer  with  the  cities." 

She  plans  to  propose  a master’s  degree 
program  in  music  at  I'TPA  in  response  to 
requests  from  local  public  school  band  direc- 
tors. many  of  whom  hold  a bachelor's  degree 
in  music  and  wish  to  continue  their  education. 

International  Journalists  Cover 
Special  Olympics 

An  unprecedented  international  journalist 
program  brought  reporters  and  broadcasters 
from  around  the  world  to  cover  the  1000 
Special  Olympics  World  Games  and  the 
Special  Olympics  Movement. 


The  14  participating  journalists,  represen- 
tatives of  established  media  outlets,  came 
from  Ghiie.  Croatia,  Brazil.  Estonia.  Jamaica. 
Iordan.  Kazakhstan.  Latvia.  Lebanon. 
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Lithuania,  the  Palestinian  Authority  Russia. 
South  Africa,  and  Zimbabw  e-countries  where 
information  about  mental  retardation  is  not 
widespread. 

The  program  is  part  of  a L nited  States 
Information  Agency  SI. 2s  million  grant  to 
Special  Olympics  Inc. 

Martinez-Fayette  Directing  Human 
Resources 

Theresa  L.  Martinez-Fayette  recently  became 
the  director  of  human  resources  for  the  .Alamo 
Community  College 
District  (ACCD)  in 
Texas. 

“Not  only  is  Ms. 

Martinez-Fayette 
highly  qualified  for 
the  position."  said 
ACCD  executive  vice 
chancellor  Dr.  Ernest 
A.  Martinez,  “the 
search  committee  was  also  quite  impressed 
with  her  people  skills  and  her  understanding 
of  the  need  for  human  resources  departments 
to  be  “customer  friendly.” 

Martinez-Fayette  has  a bachelor's  degree 
from  Our  Lady  of  the  Lake  l niversitv  and  is 
currently  working  on  her  master  s 

Sequin  a Triple-Award  Winner 

“I'm  so  glad  1 came  here."  said  Amanda 
M.  Sequin,  who  graduated  from  Rhode  Island 
College  (RIC)  with 
degrees  m early  child- 
hood education  and 
Spanish,  and  plans  to 
become  a teacher. 

Sequin  won  the 
Eleanor  M.  McMahon 
Award  as  the  outstand- 
ing graduate  of  the  RIC 
honors  program,  the 
Elementary  Education  Faculty  Award,  and  the 
Nelson  A.  (iuertin  Memorial  Award 

In  addition.  Sequin  registered  a “first"  at 
RIC.  As  a non-native  Spanish  speaker,  she 
wrote  her  senior  honors  thesis  in  Spanish,  the 
first  in  the  history  of  the  honors  program  in 
be  written  in  a language  other  than  English 

Among  mam  other  lobs  and  activities 
Sequin  performed  with  the  Spanish  Theatre  of 
RIC.  and  served  as  its  treasure! 
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Rodriguez  and  Vasquez  Win  Awards 


Writer  Luis  J.  Rodriguez  (pictured),  author  of 
die  acclaimed  Alum's  Running . La  Vida  Loca 
Gang  Dais  in  LA. . and 
artist  Carlos  Vasquez 
won  three  honors  for 
their  children's  book 
America  Is  Her  Same- 
The  Skipping  Stones 
Honor  Award,  the 
Paterson  Prize  for  Books 
for  Aoung  People,  and 
inclusion  in  the  Bank 
Street  List  of  Be^l  Children’s  Books  for  1Q9S. 

America  Is  Her  Same , published  in  both 
Spanish  and  English  editions  by  Curbstone 
Press,  emphasizes  the  power  of  individual 
creativity  in  overcoming  a difficult  environ- 
ment and  establishing  self-worth  and  identity 
through  the  young  girl  America's  desire  and 
determination  to  be  a writer. 


Garza-Roberts  Heads  Public 
Affairs  at  Health  Science  Center 


Cyndy  Garza-Roberts  is  the  new  associate 
vice  president  for  public  affairs  at  the 
L niversitv  of  Texas 
(IT) -Houston  Health 
Science  Center.  “1  am 
honored  to  have  been 
selected.”  said  Garza- 
Roberts.  * 1 am  very- 
excited  to  serve  not 
only  IT-Houston  but 
abo  the  Hispanic 
community." 

(iarza-Roberts  is  fluent  in  Spanish  and  a 
founder  and  past  president  of  the  Houston 
Association  of  Hispanic  Media  Professional** 
She  was  named  to  the  YWCA  Hispanic 
Womens  Hall  of  Fame  in  1{)()1  and  selected 
the  Hispanic  Chamber  of  Commerce's  Media 
Person  of  the  Tear  m W) 

She  has  a bachelor  s degree  from  l 1 
Austin,  and  she  completed  the  executive  man- 
agement program  at  Simmons  Collette  in 
Boston 


Vargas  New  DePaul  i niversitv  Dean 

Quintin  Aareas  recentlv  became  the  dean 
<>f  the  DePaul  l nivcrMiv  School  of  Education 
A graduate  advisor  of  doctoral  studies  toi 
tlie  l niversitv  of  Fexas-San  Antonios 
t dm  animal  Leadership  program  Mine  too  \ 
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Aargas  was  instrumental  in  recruiting  the 
program’s  faculty,  overseeing  staffing  and 
training  initiatives, 
and  managing  a SI. 4 
million  federal  grant. 

He  has  penned 
numerous  scholarly 
works  on  bilingual 
education,  cognitive 
development  and  ver- 
bal fluency,  and 
teacher  preparation  and  teacher  training 

Aargas  has  a master's  degree  from  the 
l niversitv  of  Texas  and  a doctorate  from  the 
l niversitv  of  Michigan.  He  also  completed  the 
post-doctoral  training  program  at  Harvard 
Iniversity's  Institute  for  Educational 
Management. 

Cortes  Participates  in  INROADS 

St. Joseph  College  (NY)  accounting 
SpC  major  Hector  Cortes  participated  in 
the  INROADS/New  Aork  City.  Inc., 
summer  program  for  the  second  year  in  a row 

Founded  2l)  years  ago.  INROADS  is  a 
nationwide  program  that  matches  talented 
minority  students  with  Fortune  S00  compa- 
nies. Students  are  provided  with  an  ongoing 
working  relationship  with  a corporation, 
including  coaching,  advisement,  and  free 
tutorial  support. 

Cortes  trained  in  the  Pricewaterliouse 
Coopers  audit  department  in  Toronto.  Canada 

Gonzales  Wins  National  Award 

Dr  Bealriz  Gonzales  Robinson,  a Barry 
l niversitv  (Fla.)  graduate,  won  the  IW)  National 
( areer  Development 
Association  Graduate 
^indent  Research 
Award  (NCDAGSR)  for 
ner  Rh  I).  dissertation 
on  career  counseling. 

1 tie  NCDAGSR  is  a divi- 
sion of  the  American 
( ounseling  .Association. 

Gonzales,  exam- 
ined Hispanic  womens  career  development 
ionising  on  work  habits  that  have  helped 
Hispanic  women  succeed,  rather  than  concern 
{rating  on  the  obstacles.  Ten  m-depth  interviews 
of  Hispanic  women  emploved  in  managerial 
positions  or  above  at  major  1 S corporanons 
were  conducted 

Her  risc.irih  revealtd  tliai  suuesslnl 


women  were  aggressive  about  their  career 
paths,  were  constantly  in  preparation,  and 
were  heavily  influenced  by  family  ties. 

Miguel  Participates  in  America 
Reads  Project 

Nubia  Miguel,  who  works  with  students  at 
( ity  Terrace  Elementary  School  in  California, 
is  part  of  California  State  Lniversity-Los 
Angeles  federally  funded  America  Reads  pro- 
icct-a  response  to  President  Clintons  chal- 
lenge to  every  child  in  America  to  be  reading 
at  grade  level  by  the  year  2000.  The  collabora- 
tive reading  program  trains,  monitors,  and 
places  Cal  State-LA.  student  "readers’  with 
kindergarten  to  third  grade  children  at  seven 
inner-city  schools. 


Pictured  here  during  the  Los  Angeles 
Times  Reading  by  0 Campaign  Launch. 
Miguel  (1.)  welcomes  Governor  Gray  Davis  to 
Cal  State-LA.  as  Jorge  Uranga.  America  Reads 
protect  coordinator,  and  Chi  l n Kim.  protect 
field  specialist,  look  on. 


U.S.  Migration  Legislation 
Discussion  at  N.Y.  City  College 


Bernardo  Vega  (pictured,  center). 
Dominican  ambassador  to  the  Imted  States. 


lectured  at  City  l Diversity  of  New  Aork's 
i CUNY's)  City  College  during  an  event  spon- 
sored by  Alianza  Dominicana.  Dominicans 
2000.  and  the  Cl  NY  Dominican  Studies 
Institute. 

Recent  l.S.  Migration  Legislation: 
Negative  Impact  on  the  Dominican 
Community”  featured  remarks  and  comments 
by  Silvio  Torres-Saillant  (rj.  of  llostos 
Community  College/City  College;  L.S.  Rep. 
Charles  Rangel  (L);  Moises  Perez,  executive 
director  of  Alianza  Dominicana;  and  Ydanis 
Rodriguez,  of  the  Dominican  Youth  L nion  and 
Dominicans  2000. 

New  Citizens  Sworn  in  at  South 
Mountain 


A ceremony  celebrating  the  acquisition  of  cit- 
izenship by  350  immigrants  was  held  during  the 


11th  Annual  Fiesta  of  Independence  at  South 
Mountain  Community  College  in  Arizona. 

The  Fiesta  of  Independence  is  the  home- 
grown effort  of  community  groups  in  the 
South  Mountain  Village,  who  developed  the 
program  to  celebrate  the  positive  aspects  of 
the  community.  The  program  has  become  so 
popular  that  manv  immigrants  request  to  be 
part  of  this  particular  ceremony  because  of 
the  significance  of  the  national  holiday  This 
v ear's  group  of  new  citizens  originated  from 
f countries. 

The  Fiesta  of  Independence  is  sponsored 
by  the  South  Mountain  Interfaith  Council. 
South  Mountain  Community  College,  and  the 
South  Mountain  Chamber  of  Commerce 

In  the  News  at  Texas  A&M- 
Kin^sville 

• Arturo  Casulleia, 
a senior  Texas  A&M 
l niversity-Kingsville 
chemical  engineering 
student,  has  been 
working  on  a climate 
control  system  for  the 
nmuTMtv  s serpentari 


um  that  will  simulate  the  natural  environment 
of  snakes.  L^ing  real  time  climate  conditions 
downloaded  continuously  from  the  Internet, 
the  system  will  provide  the  proper  tempera- 
ture. lighting,  and  humidity,  reflective  of  each 
individual  snake's  habitat,  to  enable  the 
snakes  to  reproduce  in  captivity.  Biology  pro- 
fessor Dr.  John  Perez  and  Dr.  William  Heenan. 
professor  in  chemical  and  natural  gas  engi- 
neering, have  been  working  with  Castilleja. 


• The  South  Texas  Children's  Art  Colony, 
under  the  direction  of  Santa  Barraza,  assis- 
tant art  professor  and 
department  chair  at 
Kingsville,  was  held 
this  summer  to  give  at- 
risk  children  a chance 
to  participate  in  posi 
live,  creative  self- 
esteem  enhancing 
activities.  According  to 
I no  Alvarez,  executive 
director  of  the  South  Texas  Youtl 
Development  Council,  part  of  the  progran 
included  the  reading  of  culturally  relevan 
children's  books  with  illustrations  b' 
renowned  artists  of  color. 


Life  University'  Graduate  to  Practice 
Chiropractic  in  Costa  Rica 


Dr.  Yolanda  Comacho  Kortman.  a recen 
graduate  of  Life  University's  <Ga.)  Doctor  c 
Chiropractic  program, 
made  history  when  she 
returned  to  her  native 
Costa  Rica.  She  is  the 
first  native  Costa  Rican 
in  more  than  a genera- 
tion to  earn  a Doctor 
of  Chiropractic  degree 
and  return  to  her 
country  to  practice. 

It  is  an  honor  to  graduate  from  Lil 
l mversily.  and  to  return  home  to  be  involve 
in  establishing  chiropractic  in  my  countrv 
said  Kortman. 

In  addition  to  opening  her  own  praciu 
in  the  city  of  Alajuela.  she  plans  to  work  as 
liaison  between  Life  University  and  Cosi 
Rica's  educational  and  governmental  agei 
cies  she  will  also  teach  chiropractic  print 
pies  and  spinal  hvgiene  to  students  at  t! 
I ntuTsitv  of  Costa  Rita 


Mt.  San  Antonio  Students  Awarded 
Scholarships 


Six  Ml.  San  Antonio  College 
(Calif.)  students  received 
Herbert  Hafif  scholarships.  Claudia  Lopez 
received  a $!,(K)0  scholarship,  Dominic 
Sanchez  and  Irene  Tamayo  received  $8“^ 
scholarships.  Karen  Battle  and  John  Rojas 
received  $~50  scholarships,  and  Sand\ 
Apodaca  was  awarded  a $500  scholarship. 

The  scholarships,  first  donated  by  attorney 
Herbert  Hafif  in  are  available  to  needy 
first-time  community  college  students  to  help 
them  with  the  cost  of  college.  Hafif  has  donat- 
ed $25,000  in  scholarships  to  the  college  each 
year  for  the  past  four  years 

Florida  A&M  Establishes  Program 
in  Dominican  Republic 

Florida  A&M  Universitv  has  estah- 
amm  lished  a collaborative  arrangement 


with  the  Pontificia  Lmversidad 
Catolica  Madre  y Maestra.  the  largest  private 
university  in  the  Dominican  Republic,  to  con- 
duct classes  and  provide  services. 

As  part  of  the  Study  Abroad  Program,  the 
university  will  establish  an  administrative 
office  in  the  Caribbean  capital  to  monitor  10- 
week  student  internships,  and  organize  lan- 
guage seminars  and  cultural  excursions  for 
small  groups. 

Inder  the  direction  of  the  university  's 
Office  of  International  Services  and  Summer 
Sessions,  the  program  will  serve  university 
students  and  personnel,  and  communitv- 
hased  organizations. 

General  Motors  Promotes  Internet 

General  Motors  (CM)  and  its  partner 
MOUSE  (Making  Opportunities  for  Upgrading 


Schools  & Education),  a nonprofit  organiza- 
tion providing  volunteer  workforce  and  tech 
mc;il  support  to  New  M>rk  ( uy  s public 


schools,  recently  wired  actor  Jimmy  Smits 
Brooklyn  alma  mater,  Thomas  Jefferson  High 
School,  for  Internet  access.  GM  helped 
MOUSE  furnish  the  high  school  with  Internet 
capabilities  in  honor  of  the  March  10. 1990. 
launch  of  GM  BuyPower.  its  benchmark 
online  vehicle  shopping  and  buying  service. 

Pictured  here.  Smits  (third  from  1.)  helps 
Thomas  Jefferson  students  Andy  Gonzalez  (1.) 
and  Richard  Daley  “plug  in”  to  the  Internet. 
Looking  on  are  Ann  Blakney.  national  direc- 
tor of  GM  BuyPower,  Thomas  Jefferson  princi- 
pal Lena  Medley,  and  Andrew  Rasiej.  presi- 
dent of  BuyPower. 

Florida  International  Discusses 
Cuban  Baseball 

Florida  International  Iniversity  (FID  held 
a discussion  of  the  history  of  baseball  in  Cuba 
along  with  a presenta- 
tion for  Gonzalez 
Echevarria's  new  book, 

The  Pride  of  Hamm: 

.*1  History  of  Cuban 
Baseball. 

FTL  Cuban  Research 
Institute  director 
Lisandro  Perez  believes 
the  hook  Ls  about  much 
mom  than  baseball.  "Baseball  Ls  woven  through- 
out different  pans  of  Cubans’  day-to-day  lives.' 
said  Perez.  “It  intertwines  with  the  economic, 
social,  and  cultural  aspects  of  the  lives  of  Cubans, 
and  has  for  decades.” 

Echevarria  is  a Sterling  professor  of 
Hispanic  and  comparative  literature  at  Vile 
University. 

Calvin’s  Entrada  Scholars  Program 
Back  for  Ninth  Year 


For  the  ninth  year,  Calvin  College  (Mich.) 
held  its  Entrada  Scholars  Program,  designed 


to  prepare  ethnic  high  school  students  for  life 
alter  high  school 

I he  three-week  summer  school  course 


that  Entrada  students  take  with  Calvin  stu- 
dents is  a true  college  immersion  program. 
The  high  school  students  not  only  take  a reg- 
ular class  but  also  live  in  the  residence  hall, 
study  in  the  library,  shoot  hoops  in  the  gym. 
order  late-night  pizzas,  do  a service  project, 
and  get  a heavy  dose  of  computer  sKills.  a 
typical  college  experience. 

This  year's  34  ethnic  minority  students 
represented  many  cultures,  including 
Hispanic.  African  American.  Asian,  and  Native 
American. 

Colorado  State  Sponsors  Youth 
Legislative  Session 

Latino  high  school  students  from  around 
the  country  had  a chance  to  experience  the 
complex  world  of  gov- 
ernment as  they  partici- 
pated in  the  10th  annu- 
al Lorenzo  de  Zavala 
Legislative  Session, 
sponsored  by  Colorado 
State  University  and  the 
National  Hispanic 
Institute. 

The  Lorenzo  de 
Zavala  Youth  Legislative  Session  is  a week- 
long  conference  where  students  engage  in 
mock  legislative  and  Supreme  Court  sessions 
exploring  critical  issues  affecting  the  Latino 
community  today.  The  event  gives  high  school 
sophomores  and  juniors  a better  understand- 
ing of  government  and  a chance  to  improve 
their  skills  in  public  speaking,  organizational 
management,  and  constituency-building. 

Colorado  State  assistant  director  of 
admissions  Varo  Maldonado  (pictured)  was 
the  conference  coordinator. 

La  Raza  Council  Examines 
Retirement  Survey 

National  Council  of  La  Raza 
President  Raul  Nzaemrre.  comment- 
ing on  a new  survey  of  Hispanic 
workers,  said  "There  is  a wide  gap 
between  Hispanics  who  are  doing  well  in 
terms  of  retirement  planninu  and  knowledge, 
and  those  who  are  not  preparing  sufficiently 
for  their  later  years” 

According  to  findings  from  the  ND1) 
Retirement  Confidence  Survev  released  hv  the 
Lmplovee  Benefits  Research  Institute,  while 
more  than  half  of  <5s  percent)  Hispann 
workers  polled  said  they  are  either  verv  or 
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somewhat  confident  in  personally  having 
enough  money  to  live  comfortably  in  retire- 
ment, results  indicate  that  Hispanic  workers 
are  less  likely  than  others  both  to  have  calcu- 
lated how  much  they  will  need  for  retirement 
and  to  have  actually  saved  for  retirement 
within  their  households. 

All  Americans  should  be  concerned  about 
this,  given  the  projected  growth  of  Latinos 
and  their  importance  to  the  U.S.  economy, 
said  Yzaguirre. 

Florida  Legislators  Promote 
Affordable- Legal  Education 

Senators  Betty  Holzendorf  and  Mario  Diaz- 
Balart  (pictured)  joined  forces  with  other 
Florida  legislators  to 
fully  support  the  efforts 
of  Florida  International 
L niversity  and  Florida 
\&M  University  to 
establish  law  schools  at 
their  respective  institu- 
tions. Members  of  the 
legislature  believe  that 
it  is  important  for  com- 
munities served  by  these  universities  to  have 
access  to  a quality’  and  affordable  education. 

Presently.  Hispanics  comprise  about  U 
percent  of  Florida's  population;  African 
\mencans  comprise  iust  over  IS  percent. 
These  groups  represent  only  six  percent  and 
two  percent  of  the  Florida  Bar  s membership, 
respectively. 

Other  supporters  of  the  joint  initiative 
include:  Senators  Jim  Hargrett.  Kendrick 
Meek,  and  Daryl  Jones;  and  Reps.  Uilhe 
Logan.  Rudy  Garcia.  Gaston  Cantens,  Carlos 
Lucasa,  Frederica  Wilson.  Alex  \ilIaIobos.  \l 
Lawson,  and  Alzo  Reddick. 

News  from  University  of  South 
Florida 

T PCJ71*  ^ nivcrMlv  ^oul^  Florida  (USF) 
professor  and  director  Kathleen  de 
la  Pena  McCook  received  a Distinguished 
Uvard  of  Merit  from  the  Hispanic  Librarv 
education  Foundation  for  organizing  the 
Library  Institute  for  \outh  of  Hispanic 
Heritage 

• Professor  Harry  \anden  observed  the 
Venezuelan  presidential  election  with 
President  limmv  tarter  and  Chilean  President 


Patricio  Aylwin 

• Professor  Maria  Esformes  won  a 
Fulbright  Fellowship.  She  is  writing  a book  on 
the  Spanish  Jews  of  Greece. 

• Professor  Alejandro  de  la  Fuente  moder- 
ated a seminar  in  Cuba,  “Nationality,  Race, 
and  Citizenship  in  Cuba.  1860-1920.'* 

• Patsy  Feliciano  became  assistant  direc- 
tor of  admissions. 

• Nationally.  USF  ranks  28th  among  col- 
leges and  universities  in  the  number  of  bach- 
elor's degrees  awarded  to  Hispanics. 

• This  year,  the  Office  of  Latin  American  & 
Caribbean  Studies  hosted  53  Brazilians  for 
three  weeks  of  intensive  studies,  and  awarded 
seven  Passport  Scholarships  for  formal  study 
m Costa  Rica,  Panama,  and  Brazil. 


demonstrated  the  potential  to  move  into 
greater  leadership  roles,  and  are  interested  in 
impacting  local  and  national  issues. 


Mt.  San  Antonio  Theater  Students 
Honored 


Ml.  ;*an  Antonio  College 
— - ■ (Calif.)  theater  students  were 

honored  by  the  Kennedy  Center/Americar 
College  Theater  Festival  for  the  Mt.  San  Antonie 
College  theater  production  of  Term  Sow. 

Laurel  Sayler  and  Marcel  Tjioe  receivec 
meritorious  achievement  awards.  Andrew 
Grombacher,  Eddie  Rojas,  and  Jin  Suh  were 
nominated  to  participate  in  the  Irene  Ryar 
Acting  Competition  that  will  be  held  ir 
February'  at  the  University  of  Las  Vegas. 


United  States  Intemational-Mexico  El  Salvador  Consulate  Honors 
Holds  Summer  Tours  Rancho  Santiago 
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The  Mexico  City  campus  of 
United  States  International 
University  offered  two  academic  tours  this 
summer. 

The  Sacred  Landscapes  of  Mexico  tour 
included  visits  to  the  Cacaxtla  Pyramid  and 
murals,  and  the  Huejotzingo  Franciscan 
church  and  convent.  In  Pueblo,  participants 
visited  the  Zocalo  (town  square),  cathedral, 
and  Amparo  Museum.  Trips  also  were  taken 
to  Oaxaca  and  Mitla. 

The  Mayan  Myths.  Moons,  and  Minds  tour 
provided  an  in-depth  look  at  the  Mayan  cul- 
ture. a foundation  of  present-day  Mexico. 
Participants  explored  Merida.  Yaxcopil. 
Temozon,  and  Uxmal;  visited  sites  of  Kabah, 
Sayil.  and  the  Cave  of  Loltun;  and  enjoyed  a 
trip  to  Dzibilchaltun  and  Puerto  Progreso. 


Hispana  Leadership  Institute  to 
Hold  Fellowship  Program 

NATIONAL  The  National  Hispana 
HISPANA 

leadership  Leadership  Institute  will  be 
INSTITITS—  holding  its  Year  2000 
Leadership  Program,  beginning  in  February 
and  ending  in  September  2000.  The  intensive 
leadership  program  provides  candidates  with 
training  in  public  policy,  leadership  skills, 
strategic  management,  and  race,  class,  and 
gender  issues.  The  sessions  will  be  held  for 
four  wceks-one  week  at  a time  at  Harvard 
l niversity.  San  Juan  Bautista,  the  ('enter  of 
Creative  Leadership,  and  in  Washington.  DC 
The  program  is  for  Hispanic  women-al 
least  26  \ears  old-of  integrity  who  have 


The  Consulate  of  ELSalvador  in  Santa  Ana 
Calif.,  honored  the  Rancho  Santiag< 


Community  College  District’s  partnership  wit 
Don  Bosco  University  in  El  Salvador. 

Spanning  three  years,  the  college  district 
relationship  with  Don  Bosco  Universit 
ranged  from  providing  technical  assistance  t 
cultural  and  sport  team  exchanges.  Begin nin 
in  1995.  when  a nine-member  team  from  th 
college  district  visited  the  university  in  ih 
city  of  Soyapango,  El  Salvador,  the  proje< 
achieved  its  goal  to  establish  formal  tit 
between  the  institutions  for  mutual  benefit. 

"The  assistance  provided  by  the  Rancli 
Santiago  Community  College  District  hi 
been  critically  important  to  the  university  ar 
to  our  country."  said  Ana  Coralia  de  More 
Gaudrv.  consul  for  El  Salvador. 

Texas-El  Paso  Helps  Change  Face  c 
Medical  Workforce 

ith  one  of  the  highest  Hispanic  stude 
acceptance  rates  in  medical  schools  throug 
out  Texas,  the  l mversitv  of  Texas-El  Pa: 
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(ITEP)  is  helping  to  improve  the  medical 
workforce's  poor  record  of  keeping  up  with 
growing  racial  and  eth- 
nic diversity  in  the 
United  States,  by  taking 
students  who  might  not 
have  the  means  and 
giving  them  the  boost 
they  need. 

For  1999  high 
school  graduate  Ruby 
Navarro,  who  decided 
to  pursue  a career  as  a medical  researcher  in 
either  forensics  or  pathology,  going  to  med 
school  once  seemed  like  an  impossible 
dream.  LTEP  is  making  the  dream  a reality 
"Many  people  don't  realize  that  LTEP 
offers  these  kinds  of  educational  opportuni- 
ties." said  Ray  Jones,  lab  instructor  for  L'TEP's 
Hispanic  Center  of  Excellence  pre-med  pro- 
gram and  a member  of  the  internetting  com- 
mittee for  the  LTEP-LT  Medical  Branch  at 
Galveston  Early  Medical  School  Acceptance 
Program. 

Brazilian  Executives  Stud)’  at 
American  University 

The  Kogod  School  of  Business  at 
American  University  in  Washington, 
D.C..  hosted  30  mid-level  Brazilian 
executives  and  MBA  students  dur- 
ing a three-week  intensive  study  program  in 
July  The  program  gave  students  an  opportuni- 
ty to  experience  learning  in  an  international 
setting. 

Participants  completed  "2  hours  of  study 
in  four  areas:  international  marketing,  elec- 
tronic commerce,  portfolio  management,  and 
international  finance.  Field  trips  included  vis- 
its to  the  U.S.  Senate,  the  Department  of 
Commerce,  the  International  Monetary  Fund, 
the  World  Bank,  and  the  Brazilian  Embassv 


PUE  LBSATIONS 


Tropical  Town  and  Other  Poems 

by  Salomon  de  la  Selva 

Lovers  of  poetry  have 
considered  long-lost  poet 
Salomon  de  la  Selva  to 
he  a master  whose  lyrical 
verse  made  him  a poet- 
for  all  the  Americas.  This, 
de  la  Selva's  little-known 
first  collection,  written 
entirely  in  English, 
employs  traditional  rhyme,  meter,  and  forms. 
March  1999 
160  pgs. 

ISBN  l-5585-23; J-2 
$12.95  paper 
Arte  Publico  Press 
(800)  633- ARTE 

A uevos  Senderos : Reflections  on 
Hispanics  and  Philanthropy 

Diana  Campoamor.  William  A.  Diaz,  and 
Henry  A J.  Ramos,  eds. 

The  essays  in  this 
hook  provide  historical 
studies,  sociological  sur- 
veys, and  analyses  of 
policies  and  practices  in 
the  philanthropic  sector 
not  only  in  the  United 
States  but.  for  compari- 
son's sake,  in  Mexico 
and  Argentina  as  well. 

March  1999 
294  pgs. 

ISBN  1-55885-263-8 
$1995  paper 
\rte  Publico  Press 
(800i  633-ARTL 

Spanish  Romanticism  in  Context: 
Of  Subversion,  Contradiction  and 
Politics  (Espronceda,  Larra,  Rivas, 
Zorrilia) 

In  Donah!  F.  Nehurlknmhi 


This  book  investigates  the  elements  ol  contra 
diction,  subversion,  ami  amhigmiv  inhahitinu 


major  works  of 
Espronceda.  Larra.  Rivas, 
and  Zorrilia.  and  reveals 
the  politics  of  their  litera- 
ture through  an  examina- 
tion of  the  cultural  context. 

1998 
192  pgs. 

ISBN  0-T>18-0974-0 
$32.00  cloth 

University  Press  of  America 
(800)  462 -<h20 

Continental,  Latin-American  and 
Francophone  Women  Writers, 
Volume  IV 

Ginette  Adamson  and  Eunice  D.  Myers,  eds. 

This  volume  comprises 
a scholarly  collection  of 
essays  of  an  international 
and  interdisciplinary 
nature,  encompassing  liter- 
ary. sociological,  historical, 
and  structural  approaches 
to  works  by  women 
199" 

300  pgs. 

ISBN  0-1)18-0869-8 
$5200  cloth 

University  Press  of  America 
(800)  462-6420 

Going  to  College:  How  Social, 
Economic,  and  Educational  Factors 
Influence  the  Decisions  Students 
Make 


h\  Don  Dossier,  lack  Schmit.  and  Nick 
\esper  . 


This  hook  tells  the 
story  of  how  high  school 
students  make  choices 
about  postsecondary  edu- 
cation. a complex  process 
that  has  a lasting  impact 
on  individual  careers, 
livelihoods,  and  lifesrvles 
January  1999 


H pgs 

ISBN  0-8018-6001-0 


$1895  paper 

The  Johns  Hopkins  l niversitv  Pre^ 


(80m  5C.54S" 


15S8 


Disidentifications:  Queers  of  Color 
and  the  Performance  of  Politics 

by  Jose  Esteban  Munoz 

In  this  book,  author 
Jose  Esteban  Munoz 
looks  at  how  those  out- 
side the  racial  and  sex- 
ual mainstream  negoti- 
ate majority  culture- 
not  by  aligning  them- 
selves with  or  against 
exclusionary  works  but 
by  transforming  these  works  for  their  own 
cultural  purposes.  Munoz  calls  this  process 
disidentification'' 

June  1999 
192  pgs. 

ISBN  0-8166-5015-1 

$ 19.95  paper 

l ni  vers  in  of  Minnesota  Press 
(""5)  568-1550 

Writing  Paris:  Urban  Topographies 
of  Desire  in  Contemporary  Latin 
American  Fiction 

by  Marcy  I-  Schwartz 


Exploring  Paris  as  a 
desired  and  imagined 
place  in  Latin  American 
post-colonial  identiu. 
author  Marcy  E 
Schwartz  examines  fic- 
uon  by  Julio  Cortazar. 

Manuel  Scorza.  Alfredo 
Bryce  Echenique,  and  Luisa  Futoninsky  as  she 
uncovers  the  city's  class,  gender.  political,  and 
aesthetic  resonances  for  Latin  America. 

June  1000 
182  pgs. 

ISBN  0-~°!4-4l\M) 

SIS  OS  paper 
Si  M Press 
(800)  666-2211 

Prison  of  Women:  Testimonies  of 
War  and  Resistance  in  Spain,  1939- 
1975 

b\  Tomasa  t uevas 

Ellis  hook-iraiisLiled  and  ediled  hv  Marv 
1‘  (iiles-presents  oral  loiimomes  ul  women 
marceraied  following  ila  MumMi  ( i\ il  Wir 


The  primary  voice  in  the 
collection.  Tomasa 
Cuevas,  spent  many  years 
in  prisons  throughout 
Spain  as  a political  pris- 
oner. After  the  death  of 
Franco  in  19"5.  Cuevas 
began  to  collect  oral  tes- 
timonies  from  women 
she  had  known  in  prison  as  she  traveled 
throughout  Spain  recording  their  stories. 

1998 
24"  pgs. 

ISBN  0 ’914-5858-9 
$21.95  paper 
SI  NY  Press 
(800)  666-2211 

MLA  Handbook  for  Writers  of 
Research  Papers,  Fifth  Edition 

by  Joseph  Gibaldi 

This  book  is  designed 
to  introduce  you  to  the 
customs  of  a community 
of  writers  who  greatly 
value  scrupulous  schol- 
arship and  the  careful 
documentation.  or 
recording,  of  research.  It  provides  a compre- 
hensive picture  of  how  research  papers  are 
created,  and  can  be  used  as  a reference  tool 

1999 
332  jigs 

ISBN  0-8~«2-9rS.S 
>14.50  paper 

Modern  Language  Association 
(212)  614-6582 

Historical  Dictionary  of  Inter- 
American  Organizations 

by  Urman  C.  Wilson  and  David  W Dent 

This  book  provides 
a balanced  and  up-to- 
date  analysis  of  mter- 
Vmerican  organiza- 
tions with  more  than 
u)0  entries  covering 
all  of  the  regional  eco- 
nomic. political,  and 
securitv  organizations 
along  with  the  minor  leaders,  kev  historical 
events,  and  significant  trends  in  inter- 
\meruan  relations 


199’ 

400  pgs. 

ISBN  0-8108-3381-6 
$68.00  cloth 
Scarecrow  Press 
(800  ) 462-6420 

Historical  Dictionary  of  the  United 
States-Mexican  War 

by  Edward  H.  Moseley  and  Paul  C.  Clark.  Jr. 

The  first  reference 
work  of  its  kind,  this 
volume  on  the  United 
States-Mexican  War 
encompasses  the 
decade  of  the  1840s, 
focusing  on  the  war 
vears  of  1846- IS48. 

199" 

408  pgs. 

ISBN  0-8108-3334-4 
$59.00  cloth 
Scarecrow  Press 
(800  ) 462-6420 

Caribbean  Literature:  A Bibliography 

by  Marian  Goslinga 


The  3,500  entries 
in  this  bibliography 
create  a vital  resource 
for  those  who  are 
interested  in  a general 
introduction  to  the  lit- 
erature available  from 
the  Caribbean. 

1998 
544  pgs. 

ISBN  0-8108-3452-9 
>95.00  cloth 
Scarecrow  Press 
(800)  e.i2-6420 


1 r *'\  a 


VIDEOS 


The  following  video  recordings  are  avail- 
able from. 

FILMS  FOR  THE  HUMANITIES  & SCIENCES 
P.O.  Rox  2033 

Princeton.  N.J.  08343-2033 
(800)  2S'-S12o 


The  Cubans 


This  documentary  takes  a look  at  Cuba 
and  the  daily  life  of  Cubans  30  years  after  the 
Revolution.  Away  from 
Havana,  as  removed  as  pos- 
sible from  the  promoters  of 
the  official  Party  line  on  the 
one  hand  and  the  dissidents 
on  the  other,  the  program 
seeks  to  show  how  ordinan 
people  live  out  ordinary 
lives  so  close  to  the  United 
States  and  yet  so  far. 

(Spanish  with  English  subtitles.  32  nun, color) 
Item  #FFH  2231 


1 hr  lute. 
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Bilingualism:  A True  Advantage 

This  program  looks  at  a nationally  recognized 
bilingual  education  program  at  a San  Antonio  ele- 
mentary school;  it  follows  a 
group  of  college  students  who 
arc  realizing  the  professional 
and  personal  benefits  of  being 
able  to  speak  two  languages; 
and  it  concludes  with  actor 
Cheech  Marin  sharing  his 
views  on  the  importance  of 
cultural  identity 

( 28  min.,  color ) 

Item  #F1H  4023 

Ernesto  Cardenal:  Cantico  Cosmico 

This  program  uses  com- 
puter imagery  and  on- 
screen Spanish  text  to 
explore  Cardona!  s nnsttcal 
masierwork  of  political  cos- 
mology.  Rare  interviews  with 
the  Nicaraguan  poet  are 
interwoven  with  excerpts 
from  the  legendary  poem 
'■(.anuco  Cosnuco' 

t Spanish.  3o  mm  .color* 

Item  tfFF'H  6Kn" 


The  JFK  Tapes:  Inside  the  Cuban 
Missile  Crisis 

This  program,  using  tapes  made  during  the 
Cuban  missile  crisis,  lets  us  listen  in  as  top  U.S 
officials  grapple  with  the 
dilemma  of  how  to  get  the 
Russians  to  withdraw  from 
Cuba  or,  failing  that,  how  the 
l nited  States  should  pro- 
ceed. The  actual  conversa- 
tions arc  a chilling  reminder 
of  how  close  the  world  once 
came  to  nuclear  war  in  1%2. 

(22  min.,  color) 

Item  #FFH  "613 


i-  CONFERENCES 

I 

CVPA  National  Conference  and 
Expo  *99 

October  3-6 

CUPA  (College  and  University  Personnel 
Association)  will  hold  its  national  conference 
and  expo  for  vice  presidents,  directors,  and 
managers  of  human  relations  departments  in 
colleges  and  universities  Topics  relate  to 
empkwee  benefits  and  compensation,  finan- 
cial/retircmcnt  planning,  heallh/life  insur- 
ance. among  many  others.  At  the  Wcstin 
Seattle  Hotel  in  Seattle.  W ash 

Contact;  Rebecca  Mangan.  (202)  420-0311 
ext  38".  c -mail.  <manganfr  cupainet 
cupa.org>;  Web  site,  <www.cupa.org> 

Education  Connections  ’99 

October  4-3 
Studv  ISCMexico  '00 
October " 0 

I he  l S Trade  (.enter.  Department  ol 
Commercial  Service,  and  his  a Expositions. 
Inc.  are  hosting  the  2nd  annual  Study  IS\ 
Mexico  '00  education  fair  in  Mexico  Citv.  In 
addition,  h iv a is  offering  Education 
Connections  00  in  tiuadalaiara.  1 his  years 
recruitment  fairs  not  onh  focus  on  student 
recruitment  but  also  promote  dialog' 
between  Mexican  and  American  universities 
lo  inmate  articulation  agreements 

(.ontad  Charlotte  \daniv  < 3iKi  "M-oooo, 
r ni.nl  * kivaexpoO  nundsprmg  com 


University  of  South  Caroiina~“The 
Minority  Student  Today” 

October  10-1.3 

Conference  on  recruitment,  retention,  and 
success  of  the  minority  student  today 
Sponsored  by  the  l mversity  of  South  Carolina 
Div  ision  of  Regional  Campuses  and  Continuing 
Education;  in  cooperation  with  Imversitv  of 
the  Incarnate  Word.  In  San  Antonio,  Texas. 

Contact;  (803)  -9+«  or  -2260;  e-mail. 

<confs(pgwm.sc.edu>;  VI  eh  site. 
<www.sc.edu/conted/mst.htm>. 

Online  Learning  ’99  International 
Conference  and  Performance 
Support  *99  Exposition 

October  I"  20 

The  most  innovative  ways  to  develop  and 
deliver  online  learning  w\i  be  presented  and 
demonstrated  at  these  companion  events 
sponsored  by  Lakewood  Publications.  At  the 
Los  Angeles  Convention  Center. 

Contact:  Tom  Reidy  or  Walter  Speer.  (212) 
066-0024;  Web  site.  < ww w 1 a ke w< >o  dco  n to r - 
ences.com  >. 

National  Multicultural 
Institute-Annual  National 
Conference 

October  21-24 

The  l4th  annual  national  conference  of  the 
National  Multicultural  Institute:  ‘Embracing 
an  Inclusive  Society;  The  Challenge  for  the 
New  Millennium"  Given  the  increasing  diver- 
sity in  the  U.S..  new  skills  and  knowledge  are 
required  in  such  fields  as  workforce  diversity, 
human  resource  management,  education,  and 
conflict  resolution.  At  the  Hyatt  Regencv 
Washington  on  Capitol  Hill.  Washington.  DC 

Contact:  Institute.  (202)  483-iroo.  e-mail. 
'-.nmci(a'ninci.org>:  Web  site,  <www.nmci.org  - 

ACE:  Educating  a Nation  (VII) 

October  28-30 

The  American  Council  on  Education ' 
Division  of  Access  and  Equity  Programs  Office 
of  Minorities  in  Higher  Education  is  sponsoring 
us  "tli  ‘ Educating  a Nation"  national  conference 
on  diversity  and  improving  the  participation  of 
students  of  color  m postsecondary  education 

( ont;;  t phone.  (202)  ‘MO-OW  e mail 
< lachnne.  fuquay(.n  ace  ache  edu  *.  Web  mu*. 
■ www  n<  enet  edu 

i w ► 
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Btt'Ck’  Review 


by  Isabel  Schon , PhD. 

Editor’s  Note:  This  is  " Part  Two:  Hispanics  and  Books: 
Recent  Books  for  Adolescents"  of  a special  invited  submis- 
sion. See  the  August  13th  issue  for  ” Part  One:  Longtime 
Favorite  Books:  Recent  Spanish  Renditions for  Adolescents.” 

Books  in  English  about  Hispanics^Latinos  for  adolescents  vary  tremendously 
in  literary  quality  and  reader  appeal  The  Mowing  is  a wonderful  selection  of 
recent  books  dm  will  appeal  to  adolescents  searching  for  deeply’  moving  personal 
reflections;  honest  coming-of-age  novels  or  memoirs;  touching  poems  about  love, 
friendship,  and  death;  ora  well-designed  ready-reference  guide  as  well  as  an  infor- 
mative annotated  chronology'  about  wars,  battles,  and  hostilities  in  the  Americas. 

The  rear  of  Ota  Revolution:  New  and  Selected  Stories  and  Poem , by  Judith 
Ortiz  Cofet  101  pages.  Houston:  Arte  Publico  Piess/Piriata,  1998. 

ISBN#  1-55885-2247.  $16.95  paper  Grades  9-11 

Much  more  mature  and  intense  than  Cofer’s  previous  An 
Island  Like  fan:  Stories  of  the  Barrio , this  collection  of  fifteen 
stories  and  poems  reflects  on  such  personal  topics  as  her  par- 
ents* marriage,  her  father k ‘demeaning”  night  job  and  his  unex- 
pected death,  her  Catholic-school  education,  her  first  love,  and 
the  ever-present  tensions  with  her  mother.  These  are  not  light- 
hearted coming-of-age  stories  and  poems;  rather,  they  are  inter- 
connected deeply  moving  reflections  focusing  on  the  tensions 
between  Puerto  Rican  immigrant  parents  and  an  American- 
influenced  adolescent  heavily  affected  by  the  trends  of  the  late 
1960s. 

Delia's  Way,  by  Olga  Berrocal  Essex.  186  pages,  Houston: 

Arte  Publico  Press.  1998.  ISBN#  1-55885-252-8.  $1195  p3per.  Grades  9-adult 

Set  in  Panama  in  the  1950s  amid  the  prevailing  machismo  in  which  "women 
live  their  lives  under  the  thumb  of  one  man  or  another  The  father  the  lover,  the 
husband,  the  soa  The  priest  that  won  t marry  you...,”  this  evocative,  coming-of-age 
novel  tdk  about  nine-year-oki  Delia,  who  is  constantly  bullied  and  dominated  by 
her  older  sister  Maria  Elena.  In  her  quiet,  resourceful  manner  Delia  manages  to 
piece  together  family  secrets  that  explain  her  mother's  sudden  anger  and  her  sis- 
terls  dose  relationship  with  their  mother  This  is  indeed  a touching  Latino  family 
saga  with  the  added  flavor  of  Panamanian  politics,  ‘tamavaT’-time  exuberance, 
and  sibling  rivalry. 

Puerto  Rico  fast  and  Present:  An  Encyclopedia , by  Ronald  Fernandez  and 
others.  575  pages  Westport,  CT:  Greenwood  199a  LSBN#  0-313-29822 -X.  $5995 
Grades  8-adult. 

More  than  300  entries  emphasizing  the  history,  achievements,  and  creations  of 
Puerto  Rican  people  in  the  19th  and,  particularly,  the  20th  centuries  are  induded 
in  this  ready-reference  guide.  Beginning  with  an  historical  introduction  and  a 
chronology*  of  important  events,  readers  will  find  such  higb-interest  topics  as 
‘‘Nuyorican,"  "salsa,"  and  "machismo’ 1 as  wdl  as  the  political  leaders,  poets,  novel- 
ists, painters,  and  musicians  who  are.  according  to  the  authors,  at  the  core  of 
Puerto  Rican  culture. 


Whrs  of  the  Americas:  .4  Chronology  of  Armed  Conflict  in  The  New  World , 
1492  to  the  Present,  by  David  F.  Marfey.  722  pages.  Santa  Barbara;  ABC-QJQ 1998. 
ISBN#  0-8736-837-5  $9900  Grades  9-adult. 

From  the  discovery  and  conquest  of  Latin  America,  including  the  occupation  of 
Puerto  Rico  in  1508,  the  conquest  of  Cuba  in  15U,  and  the  Chohila  Massacre  in  1519 
to  the  Panama  campaign  (1989)  and  Haitian  operation  (1994),  to  the  Chilean 
General  Pinochet^  retirement  in  1998,  this  annotated  chronology  provides  a quick 
overview  of  past  conflicts  in  the  New  World  Numerous  Wadc-and-whife  engrav- 
ings, paintings,  drawings,  and  maps  provide  additional  information  about  the  wars, 
battles,  and  hostilities  in  the  Americas.  Key  historical  events  such  as  the  Aflfoodiga 
de  Granaditas,  Mexico,  (1810),  the  Alamo  (1836),  "Cinoo  de  Mayo”  (1862),  and  oth- 
ers are  succinctly  described,  providing  readers  with  basic  information  about  the 
military  conflicts  since  the  arrival  of  Columbus.  The  only  caveat  in  this  vreli- 
designed  chronology  is  the  insufficient  index  that  includes  names  of  ind  ' * ia3s 
but  lacks  countries,  battles,  and  others. 


tirsos  SendUos/Simple  terser,  byjosd  Marti  Translated  into 
English  by  Manuel  A.  Mecbea.  123  piges.  Houston:  Arte  Ptihfico 
Press,  1997.  IffiN#  1-55885-204-2  $1295  paper  Grades  ^aduk 
Revered  by  many  as  the  national  hero  and  cultural  icon  of 
Cuba,  jos£  Martfis  bilingual  collection  includes  excellent  English 
renditions  in  facing  pages  of  what  is  described  as  Martft  spiritu- 
al autobiography.  A well-done  introduction  by  the  translator 
explains  that  each  "poem  captures  an  experience,  a sensation,  or 
a moment  which  shaped  the  poet  and  the  man.”  From  Martft 
patriotic  verses,  to  his  famous  love  poems,  to  his  poems  about 
friendship  and  death,  this  collection  is  a wonderful  testament  to 
Martft  literary  genius  and  political  leadership 


Almost  a Woman , by  Esmeralda  Santiago.  313  pages. 
Reading,  MA:  PerseusMerfoyd,  1998.  ISBN#  07382-0043-3  $24j00l  Grades  9-adulL 

Following  her  engrossing  life  story.  When  / Was  Puerto  Rican  (1993), 
Santiago^  new  coming-of-age  memoir  begins  with  her  family^  arrival  in  Brooklyn 
in  1961  and  recounts  her  mother’s  objections  to  her  children^  "Americanized” 
interests,  the  junior  high  school  gang  that  made  hex  fife  a terrible  nightmare,  her 
grandmotheris  drinking,  her  mother^  constant  pregnancies,  the  embarrassing  vis- 
its to  the  welfare  office,  and  her  own  successes  at  the  Performing  Arts  High  School 
as  well  as  her  first  boyfriends  and  sexual  experiences.  Especially  touching  are 
Santiago’s  feelings  toward  her  stria  mother,  who,  despite  adolescent  quarrels,  she 
loves  and  undenaands.  This  is  indeed  a wonderful  memoir  about  an  immigrant 
family^  experiences  in  New  fork  amid  the  perils  of  poverty  and  the  kw  of  fami- 
ly and  Puerto  Rican  culture  J 

Dr  Isabel  Schon  directs  the  Center  for  the  Study  of  Books  in 
Spanish  for  Children  and  Adolescents  and  is  among  the  founding  jjB Hpf 

faculty  at  Ccdfornia  State  University-Son  Marcos,  Her  honors 
indude  the  1992  US  Role  Model  in  Education  Award  pm- 
senfed  by  the  US. -Mexico  Foundation,  1992  Denali 
Press  Award from  the  American  Library  Association, 
and 1987  WcnnenS  National  BookAuard 


i If  interested  in  submitting  a book  review,  please  e-mail  us  at  outlook@aol.com  for  Book  Reviewers'  Guidelines.  A 


BEST  COPY  AVAILABLE 


SOCIOLOGY  OF  GENDER 

Pending  approval  and  funding,  the  Department  ot  Nocioiogv  at  the  l niversitv  01 
ban  Francisco  invites  applications  tor  a tenure-track  position  in  Gender  at  the 
Assistant  Professor  le\el.  anticipated  to  begin  in  the  Fall  2001*  Additional 
expertise  in  one  or  more  of  the  following  areas  would  be  desirable  tamih.  race 
and  ethnicity  or  research  methods 

Teacning  responsibilities : ma>  include  inter  alia.  Socioloev  ot  Gender. 

Sociolog>  of  the  Family  Race  and  Ethnicitx.  and  Research  Methods  Norma! 
teaching  load  is  three  courses  per  semester  Ihc  Department  contribute-  to  the 
Women's  Studies,  Latin  American  St  .e>.  Finnic  Mudies.  Peace  and  justice  and 
Fecal  Studies  certificate  programs  a-  well  as  the  social  science  course  offerings  in 
the  General  Fducation  C umculum 

Qualifications:  Candidates  must  have  univer-itv  teaching  experience,  a strong 
commitment  to  teaching,  evidence  ot  scholarship,  an  earned  doctorate  in 
Sociology  b>  Fall  2000.  experience  and  wiiiingnc-s  to  work  in  a culturailv 
diverse  environment,  and  an  understanding  ot  and  commitment  to  support  the 
mission  of  the  lnivcrsitv  The  candidate  vviil  be  expected  to  develop  an 
independent  and  ongoing  research  program 

Send  applications  to  Michael  J.  Webber.  Chair.  Sociology  Search  Committee. 
Department  of  Sociology  I nivcrsitj  of  San  Francisco.  2130  Fulton  Street. 
San  Francbco,  CA  94117-1080. 

GLOBALIZATION 

Pending  approval  and  funding,  the  Department  of  bociologv  at  the  lnivcrsitv  ot 
San  Francisco  invites  applications  lor  a tenure-track  position  at  the  Assistant 
Protessor  level,  anticipated  to  begin  in  the  Fall  2000  Wc  are  interested  in 
candidates  who  specialize  m an\  aspect  ot  globalization,  including  global 
environmental  issues,  intcmaiional  migration,  development  underdevelopment, 
border  studies,  multinationals  and  the  international  division  of  labor,  women  in 
development,  cultural  globalization,  inequality  etc 

Teaching  responsibilities:  ma>  include  inter  alu.  Globalization.  Global 
Population  and  Consumption  Environmental  bociologv.  Global  Inequaliiv 
Women  in  Development.  Environmental  Raci-m  a-  well  as  general  Sixiologv 
courses  Normal  teaching  load  t-  three  course-  per  -eme-tei  Ihc  Department 
contributes  to  the  Women's  Studie-.  I atin  American  Studies.  Ethnic  Studic-. 
peace  and  Justice  and  Legal  btudie-  certificate  program-  a-  well  as  tne  social 
•science  course  offerings  tn  the  Genera!  Education  t-  umculum 
Qualifications:  Candidates  must  have  universitv  teaching  experience,  a -trong 
commitment  to  teaching,  evidence  ot  scholar-hip.  an  earned  doctorate  m 
Socioloev  bv  Fall  2000.  experience  and  wiiiincnc—  to  work  in  a cultural l> 
diverse  environment,  and  an  understanding  ot  and  commitment  to  support  the 
mission  of  the  Cmversitv  I he  candidate  will  he  expected  to  develop  an 
independent  and  ongoing  ic search  program 

Send  applications  to  Michael  J.  Webber.  Chair,  bociologv  Search  Committee. 
Department  of  Sociology  Lnivcrsitv  of  Sun  Francisco.  2130  Fulton  Street. 
San  Francusco.  CA  94117-1080. 

PUBLIC  RELATIONS 

Pending  approval  and  funding  the  1 nivu-r.v  of  San  i ranci-co  invite- 
applications  ti-r  a tenure-track  po-uion  m Pur:ic  Keiapon-  at  the  \-si-tan: 
Professor  level,  anticipated  to  begin  in  the  1 ail  2u •> 

leaching  responsibilities:  mav  include  inter  aiia  Public  Relation-  Writing. 
Public  Relation-  Thenrx.  Public  Relation-  kc-carch  and  ( ampaign-  Public 
Speaking,  and  other  courses  according  to  ihe  candidate  s -pceialtv  l ompetenev 
in  related  areas,  such  as  advertising  and  organization.!;  communication  i-  ai-o 
desirable  1 he  tacuitx  member  will  assist  m building  a public  relation-  program 
develop  and  advise  the  PRSS  \ chaptei  arc  a— :-t  with  Publk  Relalion- 
intemships  Because  the  l niversitv  <*1  San  i ranci-vo  is  a Jesuit  institution 
situated  in  a culturailv  diverse  region,  the  new  program  will  empha-i/c  nonprofit 
and  international  PR.  prote— lontl  puhi..  ici.tiion-  experience  in  either  ‘ 1 the-e 
area-  i-  cxtrcmclv  desirable 

Qualifications:  Gniversiiv  learning  experience,  evidence  ot  a string 
commitment  to  teaching,  evidence  ot  sJiolar-mp.  an  earned  doctorate  hv  Fail 
ynjn  expcience  and  willingne-s  to  w»  rk  m .1  d.Huraiiv  dner-e  enxiromncni 


and  an  understanding  of  and  commitment  to  support  the  mission  of  the 
l niversitv  are  required  Ihc  candidate  will  be  expects  tv'  develop  an 
independent  and  oneomc  research  program 

Send  applications  "to  ^Rhonda  Parker.  C hair.  Public  Relations  Search 
Committee.  Department  of  Communication  Studies.  Universitv  of  San 
Francisco.  2130  Fulton  Street.  San  Francisco.  CA  94117-1080. 

COORDINATOR  OF  EXPOSITORY  WRITING 

Pending  approval  and  funding  ihe  Department  of  ( ommumcation  Mudies  at  in. 

I niversitv  of  San  Francisco  invite.-  applications  tot  a full  time  tenure-track 
position  in  Expositors  Writing  at  the  Assistant  or  Associate  Protessor  lex c i 
anticipated  to  begin  m the  Fall  20tu«  I he  Department  of  s ommumcation  Studio- 
incorporate-  English  a-  a xecond  language.  I xpositorv  Writing,  and 
Speech  Rhetoric 

Responsibilities  include:  Coordinating  the  undergraduate  Expositor}  Writing 
procram,  teaching  two  to  three  expositors  writing  course-  per  vear  and 
collaborating  with  other  Communication  Studies  tacuitx  to  advance  curriculum 
development  and  to  integrate  speech  and  writing  as  communication  skill- 
Qualifications:  l niversitv  teaching  experience,  a strong  commitment  u- 
teachinc.  evidence  ot  scholaiship.  an  earned  doctorate  hv  Fall  J1''"  academe 
program  administrative  experience  experience  and  willingness  to  won-  m •' 
culturailv  diverse  environment  and  an  understanding  ot  and  commitment  u 
support  the  mission  of  the  l niver-itv  are  required  1 he  candidate  will  be  expected 
to  develop  an  independent  and  ongoing  research  program 

Send  applications  to  Stephanie  \andrick.  Chair.  F.xpositorv  Writing  Search 
Committee.  Department  of  Communication  Studies,  lnivcrsitv  of  San 
Francisco.  2130  Fulton  Street.  San  Francisco,  CA  94117-1080. 

Established  as  San  Francisco's  lir-t  institution  of  higher  learning  m 1855.  the 
l niversitv  of  San  I rancisco  presently  serve-  8UUU  students  m the  an-  and 
science-,  business,  education,  nursing  law  and  professional  -tudie-  Ihe 
I niver-Mv  is  a private.  L atholic  and  Jesuit  Institution  and  particular^  welcome- 
candidate-  who  will  positive!'  contribute  to  such  an  environment 

INTERNATIONAL  MEDIA/VIDEO 
OR  MULTIMEDIA  PRODUCTION 

Pending  approval  and  funding,  the  Media  Studie-  Program  at  the  l niver-itv  o: 
San  Francisco  tnviic.-  application-  tor  a tenure-track  position  in  Internationa! 
Media  with  a second  specialization  in  Production,  at  the  \— istam  Prole— or  lev*., 
anticipated  to  begin  in  the  I all  2ra‘.' 

Teaching  responsibilities:  niav  include  inter  alia  International  Media  Media 
and  ulohalization.  Media  and  New  lechnologv  and  o'  \ ideo  or  Multimedia 
Production,  and  other  courses  according  to  the  candidate  - special!}  l ompctencx 
in  one  ot  more  nl  the  following  tore  courses  is  also  ncccs-an  Media  anJ  Xoc»c:> 
Media  Institution-  Media  l aw  and  Policv  Media  "Ineorv.  Media  Audience 
Qualifications:  l niversitv  teaching  experience  ev  idence  ot  a strong  commitment 
to  teaching,  evidence  o!  scholarship.  an  earned  doctorate  bv  1 all  2ikm».  experience 
and  willingness  to  work  in  a culturailv  diverse  environment  and  an  understanding 
i-l  and  commitment  lo  support  the  mi— ion  ot  the  l mver-itv  are  required 
send  application-  to  Bernadette  Barkrr-Plummer.  Chair.  International 
Media  Search  C ommittee.  Department  of  Media  Studies.  I niversitv  of  San 
Francisco.  2130  Euiton  Street.  Harm*}  243.  San  Franusio.  ( A 94117-1080. 

Applicant'  -h‘>u!d  submit  a lettc  «»l  application  cun  nulum  vitae  graduate 
tran-cript-  brief  description  of  re-earch  plan-  copies  of  recent  research  paper- 
statement  ot  teaching  philo-opr.v  cv  idcncc  ot  teaching  abihu  including  copies .«! 
le.ivl'ti'c  evaluation-  and  ihtec  letter-  ol  recommendation  \pphcation-  mu-i  K 
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VISIT  OUR  INTERNET  SITE  FOR;  ON-LINE  APPLICATIONS 


NIH  Undergraduate  Scholarship  Program  (UGSP) 

If  you  would  like  to  be  trained  and  mentored  at  the  cutting  edge  of  biomedical  research 
while  receiving  scholarship  support,  the  UGSP  may  be  for  you! 

The  L'GSP  is  sponsored  hy  the  National  Institutes  or  Health  (NIH),  the 
Federal  Government’s  leading  biomedical  research  and  research  training  ngenev, 
ottering  scholarships  to  qualified  individuals  to  pursue  undergraduate  life 
sciences  degrees. 

Scholarships  ot  up  to  52C.COC  per  year  support  tuition,  educational,  and 
qualified  living  expenses  (room,  hoard,  transportation)  while  students  pursue 
an  undergraduate  degree. 

During  each  vearot  the  aw-arcl,  scholars  tram  tor  1 0 weeks  as  paid  employees  in 
NIH  research  laboratories.  They  are  assigned  to  mentors  and  participate  in 
research  seminars  and  developmental  programs.  Housing  and  transportation 
arc  provided.  After  graduation.  1 year  ot  full  time  research  employment  at 
NIH  is  required  tor  each  year  of  scholarship  support. 

You  Should  Apply  If  You:  \ 

C an  demonstrate  a deep  interest  in  ; fr.  ^ 

p;ir>uing  a career  m hiomedkal  research.  j ^ 

i 'an  denionstrare  I'eing  tr«<m  a .lis.uivat  a aged  I \ f \ V | ^ 

: .Agri'iind.  I l i 

Have  a v i PA  • >f  l S »r  better  «>r  are  in  the  u>p  j 


■\:e  a U > un:en.  national,  . r permaiun: 
resident; 

\:e  enrolled  ■ r .u.eprcJ  u r . nroiltv.er.r  o 
> rail  time  M-kU-nt  at  a qualified  .ucreUited 
.twiturrcm 

This  is  a special  opportunity  for  special  students. 


I For  more  information, 
j contact:  UGSP 
| http://ugsp.info.nih.gov 

j e-mail:  ugsp-sdnih.gov 

• Phone:  800-528-7689 
1 TTY.  1-888  352  KV1 


Portl.and  State 

trir.TRSiTY 

.ASSISTANT/ASSOCIATE  PROFESSOR  IN  STRATEGY 

School  ol  Business  Administration 


https/ / www. s b a. pdx Led u” “r ' 


The  School  of  Business  Administration  ar  Portland  State  University  seeks  candidates  for 
a tenure  track  in  business  policv/ strategy  beginning  fall  2000.  Desirable  candidates  will 
also  lx:  able  to  teach  business  and  soocrv  courses 

QUALIFICATIONS  INCLUDE:  (1)  An  earned  Jocioratc  m Business  Admirustraoon  ar 
the  time  cf  appouitment  from  an  AaCSB  a».aedited  vollege  or  utuversity;  2)  Demonstrated 
abihr\*  to  teach  courses  m business  pobevv  strategy.  and  3)  t)cmn  nitrated  research  proficiency 
in  business  poiicvi  strata*.-  or  related  fields  Industry  experience  is  desirable 

The  NcJiool  lit  Business  has  2.000  students  enrolled  in  eight  undergraduate  options,  and 
over  400  students  enrolled  in  MBA  and  other  programs  at  the  graduate  level.  Natural 
bcaurv  and  a vibranr  economy  m.ikc  Portland  one  of  Americas  most  livable  utics 

Portland  State  University  promotes  equal  opportunity  for  all  irvtividuals  without  regard 
t«»  race,  color,  religion,  sex.  national  origin.  age.  disability.  sexual  orientation,  or  veteran 
status.  Send  a letter  of  application  accompanied  hv  a resume  and  three  references  to- 
Professor  Steven  Brenner.  School  of  Business  Administration,  Portland  State 
University  P.O.  Box  ”51,  Portland,  OR  9” 20” -CP 51 . SievcB(?sba. pdx.edu 

Initial  review  or  applications  begins  |uh  21.  W’9  1 he  search  will  continue  until 

the  position  is  filled 


Vanderbilt  University 


Peabody  College  of  Education 
and  Human  Development 

Chair,  Department  of  Teaching  and  Learning 

fV.th'ulv  t nik-gi-  Vanderbilt  l mviTMlv  unites  anpluau<nis  |..r  ihc  position  oi 
Department  t hair  in  the  Department  ot  leaching  and  Learning  aa*  seeking  a 
senior  scholar  with  demonstrable  accomplishments  m teacher  educauon  and  a 
strung  record  nl  research  on  teaching  learning  or  teaching  education  who  can  be  an 
diet  live  department  advocate  This  individual  will  lead  the  department  in  building 
on  our  strengths  in  graduate  and  undergraduate  programs  research  on  teaching  and 
learning  in  literary  mathematics  and  science  collaborative  partnerships  with 
schools  uses  of  technology  to  support  leather  education  and  commitment  to  the 
giial s o|  diversity  and  multicultural  understanding 

Ihc  Department  with  2*  lull  time  family  has  a significant  record  < •!  external 
I muling  and  otters  graduate  and  undergraduate  leather  certification  programs  in 
carl'  childhood  ikmentan  ami  seiondarv  education  tiraduate  program  areas 
include  ( urrrculum  and  Instructional  leadership  Language  and  Literary 
Mathematics  i-ducalion  Science  kducatmn  and  i-arlv  < hikihtKid  l-.ducatmn 

Qualifications:  I arned  doctorate  in  education  or  related  held  a string  record  ol 
scholarship  and  leadership  sutlicient  to  wairarii  appointment  a-  the  rank  ol 
prolessor  and  administrative  experience 

< andidates  are  asked  to  submit  a letter  ol  application  siarement  ol  educational 
philosophy  curriculum  vitae,  and  three  letters  of  recommendation  to  Pat 
Thompson.  Chair.  Department  Search  Committee;  Box  330  Peabody 
C ollegc;  \andcrbilt  University.  Nashville.  IN  .VT203  klephone  iMM  U22-81<it) 
(mail  Pat  1 hompson  i Vanderbilt  edti  Review  ot  applications  will  begin  December 
t I'Wu  and  c ontintie  until  the  position  it  tilled  for  additional  information  visit  us  ai 
wrvw.  p ea  body.  vandcrbiU.edu 

Wirutcrhitt  1 }iwrr*ir\-  t\  <itt  affiritUitv  r ,ii  (rnti  cifUitl  '•ftfHtrtuntft  rtvfilnyvr 
•mmtttvJ  (■>  < >ih,auri«v  Jtu  rufl  thmuyhout  th r utiit  rrwfi  i umi'/nb 
u >>>ni  ti  unj  /»(■<•///»■  u lift  iU\uhihtu  \ «■  i/umwi  i tu> turnout  /<»  <v/>/i/v 


People  of  Color  in 
Predominantly  White  Institutions! 

Beyond  Diversity  101:  Accountability,  ... 
implementation,  Responsibility  and  Action 


A two-day  conference  featuring: 

Carlos  Munoz,  Jr.  'Diversity  and  the  New  American  Identity" 

Lena  Wright  Myers  'African  American  Women  and  the  Academy' 
Molly  Tovar  and  Wayne  Powell  “Building  Diversity  in  Graduate  and 
Professional  Schools  in  Predominantly  White  Institutions' 

This  interdisciplinary  conference  is  the  fourth  in  an  award-winning  series  exploring 
issues  surrounding  peopie  of  color  in  predominantly  white  institutions,  it  features 
nationaily  Known  Keynote  speakers.  o.er  50  presentations  representing 
more  than  20  states  and  a number  of  ether  exciting  acKities 

October  15-16, 1999 

Clifford  Hardin  Nebrasxa  Center  for  Continuing  Education. 

33rd  & Ho'dreae  Streets.  Lincoln.  Nebraska 


Direct  inquiries  to: 


Academic  Conferences  and  Professional  Programs 
l -vision  ot  Continuing  Studies  • University  of  Nebraska-br.com 
33rd  & Holdreae  Streets  • Lincoln.  NE  68583-9600 
hone  :4C2iA72-2844  •'Fax  [402)472-9688  * E-mail’  acppl  Sun!  el 
,7eD  http  www  uni  edu  contei  acDp  peoD!e99 

Nebraska 

1 •* » !'*( \-h  v - ! ’ m «>:  s 
• ax-m.c  C "fences  arj  P'-fc-vs  ^ai  P«c-g'jnis 
121  > i - .t'v NsC-uwa  •&  r a-  scar. ku>  ccoc'.r.r*  »nt5 ' 


use 


UNIVERSITY 


OH  SOUTHERN 


CALIFORNIA 


USC  ROSSIER  SCHOOL  OF 
EDUCATION 

DEAN  OF  THE  SCHOOL 

The  Umversirv  of  Southern  t.alitornij  is  inviting 
applications  and  nominations  for  the  position  of 
Dean  of  the  Rosster  School  of  Education.  Thu 
School  is  one  ot  the  Universm  s seventeen 
professional  schools  The  School's  primal v 
mission  is  to  redefine  excellence  m urban 
education  through  its  locus  on  the  educational 
needs  of  students  from  kindergarten  through 
graduate  school.  In  September.  19^8,  the  School 
received  a S 20  million  endowment  grant  t<- 
support  its  urban  educational  mission,  one  of  the 
largest  gifts  ever  given  to  a school  of  education 

More  than  9*i0  students  are  presently  enrolled  m 
the  Rossicr  School  ot  bducatton.  Programs 
offered  include  an  undergraduate  minor  and 
graduate-level  degree*  of  Master  of  Science. 
Doctor  of  Education,  and  Doctor  of  Philosophy 
in  three  academic  divisions  Learning  and 
Instruction.  Counseling  and  Psychology;  and 
Educational  Polio  Planning.  and 
Administration.  The  School  has  approximately 
45  full  time  faculrv 

The  Universm1  seeks  a visionary  leader  with  a 
strong  backgiound  in  and  a demonstrated 
commitmcnr  to  urban  education.  .As  the 
academic  leader  and  chief  administrative  officer 
of  the  Rcssier  School  of  Education,  the  Dean 
reports  directly  to  the  Provost  of  the  University. 
The  responsibilities  of  this  position  include 
fostering  excellence  in  the  School  s education  and 
research  programs,  fiscal  planning  and 
management:  short-term  and  strategic  planning; 
faculty  development  and  recruitment,  and 
leading  the  School's  fundraising  efforts 

Nominations  and  applications  should  include  a 
letter  describing  the  candidates  qualifications  for 
this  position,  a curriculum  vira.  and  names, 
addresses  and  telephone  numbers  of  three 
references  1 hese  materials  should  he  addressed  to 
Dr.  Marilyan  S.  Flynn,  Chair,  USC  Rossier 
School  of  Education  Dean  Search  Committee, 
do  Office  of  the  Provost,  ADM  202.  MC 
4019.  University  of  Southern  California,  Los 
Angeles.  Ca  90089-4019.  The  Materials  can  aho 
be  sent  bv  fax  to:  213-740-1782  or  bv  e-mail  to 
strippolt?  usc.edu.  Reviess  of  applications  and 
nominations  vs  ill  becin  imninlutch  and  ssill 
continue  until  the  position  is  Idled  I’SC  is 
proudh  pluralistic  and  tirmls  committed  to 
providing  equal  opportunity  foi  outstanding  men 
and  women  I’M..  actively  seeks  nomination'  of 
and  applications  for  qualified  individuals  ftotn 
the  broadf't  possibilm  cnmnunwtv  .AA/1  Ol 


PRESIDENT 

COUNCIL  OF  GRADUATE  SCHOOLS 
WASHINGTON.  D.C. 

Nominations  and  applications  arc  being  sought  tor  me  position  ot  Presidem  of  the  Coumii  ot  Graduate  Schools 
(CGS)  The  President  serves  as  full-time  chief  executive  officer  of  the  Council,  whose  43'  member  institutions  conter 
99  percent  of  the  doctoral  degrees  and  nearly  80  percent  of  me  masters  degrees  annually  in  the  Lnited  Mates.  Inc 
President  reports  to  the  Board  of  Directors,  serves  as  an  ex  otric.o  memoer  of  the  board,  and  is  responsible  iot  the 
organizations  fiscal  and  administrative  affairs  S/he  represents  CG'  among  the  other  higr.er  education  associations 
and  at  national  and  international  meetings,  is  principal  spOKCJperwn  for  CG>  with  appropriate  tcderal.  staic.  ar.J 
private  organizations,  and  recommends  to  the  Board  of  Directors  tor  its  approval  poiiucs  tor  me  general  direction  and 
operation  of  CGS. 

QUALIFICATIONS 

The  candidate  should  have  demonstrated  successiui  experience  a graduate  dean  and  as  a visionary  leader  with 
knowledge  of  all  aspects  or  graduate  education,  including  the  ro.e  ot  research  I he  board  expects  the  successiui 
candidate  will  lead  the  organ izji ion  in  enhancing  proiect  funding,  oroadenmg  partnerships,  and  expanding  the  public 
relations  capacity  of  CGS 

DETAILS 

The  appointment  is  to  be  effective  lulv  1.  2(JUU  although  in  specie  circumstances  this  date  may  be  flexible  Salary 
terms  will  be  competitive  Applications  will  be  accepted  until  tne  position  is  filled  However,  tor  full  consideration, 
nominations  or  letters  expressing  mieresi  in  the  position  shou.o  hr  renewed  hv  October  * T''1*'  Letters  oi  interest 
with  lurriiuium  vuac  or  nominations  should  be  submitted  io 

CGS  Presidential  Search  Committee 
Leonard  K.  Peters,  Chair 

Vice  Provost,  Research  and  Dean,  Graduate  School 
Research  and  Graduate  Studies 
, 301  Burruss  Hall 

Virginia  Polytechnic  Institute  and  State  University 
Blacksburg,  VA  24061-0244 

CGS  is  committed  to  an  inclusive  graduate  community  and  to  diversity  in  its  staff. 

CGS  is  an  affirmative  action/equal  opportunity  employer. 


SOUTHWEST  TEXAS  STATE  UNIVERSITY 


DIRECTOR  Of  HUSKIES*  SERVICES 


Southwest  Texas  State  Untvcrsiiy  invites  applications  and  nominations  for  the  position  of  Director  nf 
Business  Services  SWT.  a unit  of  the  Texas  State  University  Svstcm.  is  the  seventh  largest  public 
univcrsitv  in  Texas,  with  enrollment  ot  over  21 .000  and  an  annual  budget  of  SI  53  million  SWT  is  located  in  the  scenic 
Texas  hill  country  at  the  headwaters  of  the  San  Marcos  River  in  the  community  of  San  Marcos  between  Austin  and  San 
Antonio  Visit  SWT  at  http://www.swCedu. 

The  Director  of  Business  Services  reports  to  the  Vice  Presided  for  Finance  and  Support  Services  The  Director 
administers  the  umversirv  s transportation  services  program  and  provides  administrative  oversight,  which  includes 
financial  statement  preparation,  supervision  and  strategic  planning,  tor  the  areas  of  mail  services,  umversitv  press, 
duplicating,  central  supplv,  and  telephone  services  It  is  contemplated  that  the  areas  of  oversight  could  be  expanded  at  a 
later  date  based  on  the  success  of  the  new  director 

Requirements:  BS  in  Accounting.  Finance  ot  Business  Administiation  required.  MBA  and  or  CPA  preferred 
Minimum  of  five  vears  ot  incrcasinglv  responsible  tinancial  administrative  experience,  preferablv  in  an  institution  of 
higher  education,  icquircd  l.xecllent  oral  and  written  communication  skills  arc  required  Fxpcnence  in  the 
administration  of  service  provider  contract*  preferred  \ demonstrated  commitment  to  quaiitv.  customer  service,  staff 
development,  diversity  and  the  abihtv  to  work  in  a collaborative  manner  among  such  varied  constituencies  as 
administrators,  facultv.  staff,  students  and  the  eommmmv  arc  required  qualities  The  candidate  mush  possess  strong  and 
demonstrated  skills  m spreadsheet -based  .inalv  ms  and  have  a high  decree  ol  computer  lircra.v  Saiarv  for  this  position  is 
S4.6~4  00-SN428  Oli  monthly,  commensurate  with  qualifications  and  experience 

For  C onsiderotion:  Applicants  should  send  a completed  SWJ  application  a comptchctiMse  resume,  names  and  contact 
information  for  three  rctercn«.c-..  and  a covet  letter  discussing  qualifications  tor  the  position  to 

Southwest  Texas  State  l niversity  Personnel  Office 
J.(\  KcHam  Building.  Suite  34ft 
601  l mversity  Drive 
San  Marcos,  Texas  78666 

Review  ol  applications  will  begin  Align* t O W'4'.  and  continue  lin'd  the  position  is  filled  Job  N umbel  4!’  1 -r  .in 
application  call  iM2»  34<-2<<~  Resume  an  ne  vsill  not  be  considered 


inittuJh’  nu  ttu\tr.k‘tht  •ititnlH  > >•*  ,u:,i  n.f.t  n::, 
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Arizona  Stale  University  West  School  of  Management  | 
(SOM)  issutienllv  seekmgtcnure-tiark  hicultv  mrmbcis  to  teach  | 
at  the  utuitMtjt actuate  and  MBA  levels. 

The  SOM  provides  an  excellent  environinent  tor  Inch  qual.tv  i eseai  c h 
amt  tr. idling  We  otter  stale-of-lhr-ai  t i.ui lines  and  a siantimi  u*«u  h- 
sng  load  of  tout  courses  per  academic  vear  The  SOM  is  rspn  ulh 
.iltiactiu*  to  siholais  with  an  interest  in  mtcrdtsaplinai  v research  | 
and  leaching 

A Bachelor  s m Auoumancv  as  well  as  a PostbaccaLuueate  Ucitifi- 
i ate  in  At  countancv  are  ottered  thiough  the  SOM  1 lie  Act  ountamv 
piogram  is  separateK  accredited  bv  the  AACSB.  The  B S in  wiobal 
Business  deg  tee  ptovides  students  with  an  oppoiiumtv  to  concen- 
trate in  information  svstems,  marketing,  financial  management,  hu- 
man resource  management,  or  tniei  national  studies.  Qualm  MBA 
students  are  attracted  to  the  on-<ampus  evening  MBA  program,  as 
well  as  off-campus  MBA  programs  such  as  The  Scottsdale  MBA.  those 
offered  at  local  corporations,  and  die  weekend,  web-based  MBA.  MBA 
students  have  the  opportunm  to  participate  in  a dual  clcgicr  pro- 
gram with  Thunderbird  tThe  .American  Giaduate  School  of  Imcr- 
natiomd  Management!  that  allows  them  to  graduate  with  both  an 
St  BA  and  MIM  The  baccalaureate  and  MBA  programs  aie  accred- 
ited bv  the  AAtiSB. 

.As  part  of  the  multi-campus  vision  of  .Arizona  State  l imetsm.  AST 
West  serves  nearlv  5.000  junior,  senior  and  giaduate  students  in  its 
modern,  growing  campus  in  northwest  Phoenix.  The  tull-servue  cam- 
pus features  a large  resource  hbrarv.  state-of-the-art  computer-linked 
i lassrooms  and  labs,  and  a full  arrav  of  student  services 
.VSl*  West  facultv  are  expected  to  be  interested  m integrating  teac  h- 
mg  and  scholarship,  interdisciplinary  collaboration  (joint  appoint- 
ments are  encouraged),  establishing  communm  partnerships,  and 
demonstrating  a commitment  to  the  importance  of  divcrsm 

flSS I STRNT/HSSOC I RTE 
PROFESSORS  OF  RCCOUNTRNCV  j 

MANAGERIAL  & FINANCIAL  ACCOUNTING 
ACCOUNTING  INFORMATION  SVSTEMS 

Required  Qualifications:  Doctorate  in  Accountancy  oi  related  field 
In  August  16.  2000.  evidence  of  teaching  effectiveness  in  accounting 
< ommensurate  with  level  of  appointment:  evidence  of  experience  in 
teaching  financial  or  managerial  accounting  oi  accounting  inhuma- 
tion svstems.  achievement  in  scholarship  iomnicn«uratc  with  level 
of  appointment  Desired:  Evidence  of  experience  in  and  desire  to 
teach  a second  area  ot  accounting  or  managerial  oi  vsstems  act  mint- 
ing. evidence  »*t  funded  research:  experience  in  consulting  nidus-  j 
u v;  evidence  ot  web-based  oi  on-line  teaching 
Deadline:  Seutcmbcr  30.  1900  or  the  30th  of  eveiv  month  until  the 
I'oMttons  .we  rilled 


flSS  I STHNT/RSS0C I RTE 
PROFESSORS  OF  FINANCE 

FINANCE  & RELATED  COURSES 

Required  Qualifications:  Doctorate  in  Finance.  Economics  oi  related 
field  b\  August  I h.  2000.  evidence  of  teaching  effectiveness  in  finance 
lommensiuate  with  level  ot  appointment:  achievement  in  scholar 
dup  lommensuiaie  with  level  of  appointment  Desired:  Evident  rot 
global  international  focus  in  teaching  and  leseauh  oi  woikm  t •.in- 
sulting; evidence  ot  consulting  industrv  experience,  funded  rescan  h. 
MBA  teaching,  and  web-based  or  on-line  teaching 
Deadline:  Novemort  1W  «*t  the  Uifii  «.J  evr*i\  month  until  fiw 
positions  ai  e J filed 

! >r  nil  p,.\ilhoi\  '’Ud  \ht  l.<llouinn  U>  thf  ntUrrw  btlt  u Two  complete 
, opiesof  a leurr  oi  interest,  mclucitiigcouisr  piefric*me.\ila  namei 
iddi  esses  ami  urume  numbers  of  three  professional  retci  ernes,  and 
evident  rot  it . wrung  and  irsrarch  pertoimainc  ami  of  meeting  ne- 
sted qiuiifu  a::<  ns 

ASU  West  School  of  Management 
P.O.  Box  37100.  MC  2451,  Phoenix.  AZ  85069-7100. 

/ "I  ounltin  x f Mtumy  Attn:  William  A-  Duncan.  Accountancy  Search 
Chair.  E-mail:  will tam.duncan(a  asu.edu 


i 

i 

i 


/.r  Etn.ri  r o.i  u Attn:  Finance  Search  Chair  I 

\ \ h >t  I 


AR1ZOW  ST\T!‘ 
UMYhRSITY  Wl-ST 


California  State  University 

¥ 

Monterev  Bay 

¥ + 


California  State  University  Monterey  Bay  is  committed  to  serving  the  di- 
verse people  of  California,  especially  the  working  class,  historically  un- 
der-served. and  low-income  populations  The  University  s Vision  embraces 
cultural  and  linguistic  diversity  and  gender  equity;  ethical  reflection  and 
practice:  technologies  as  catalysts  for  learning:  cross-disciphnarv  innova- 
tive instruction,  and  service  learning  The  curriculum  is  organized  around 
srudent  learning  outcomes,  is  global  m perspective,  and  of  sufficient 
breadth  and  depth  to  meet  local,  regional,  and  statewide  needs,  specifi- 
cally those  of  isolated  rural  communities  and  inner-city  populations.  The 
campus  is  located  on  Monterey  Bay,  100  miles  south  ot  San  Francisco. 

ADMINISTRATIVE  POSITION 
Assistant  Vice  President 
for  Academic  Personnel  Services 
(Administrator  IV,  Job  #MBAPS-9916)  1 

Under  the  direction  of  the  Provost  and  Vice  President  for  Academic  Affairs, 
the  Assistant  V ice  President  for  Academic  Personnel  Services  has  primary  j 
responsibility  for  planning  and  coordinating  academic  personnel  matters;  j 
supervises  recruitment,  appointment,  and  promotion  process  for  faculty;  | 
administers  the  faculty  collective  bargaining  agreement:  trains  faculty  and 
deans  on  personnel  matters:  serves  as  campus  liaison  from  administration 
to  various  facultv  committees.  CSU  Chancellor  s Office  and  other  CSU 
campuses,  and  directs  staff  in  the  Office  of  Academic  Personnel. 
Qualifications:  Masters  degree  and  5 years  experience  in  academic/ 

administrative  personnel;  comprehensive  knowledge  of  principles  and 
practices  of  academic  personnel  services,  ability  to  develop,  interpret, 
implement,  and  articulate  complex  personnel  policies.  Experience  in 
conflict  resolution/consulranve  dccision/implemcntation  of  collective 
bargaining  agreements  preferred.  Professional  preparation  beyond  Masters 
degree  also  preferred. 

FACULTY  POSITION 
Democratic  Participation  and  U.S.  Cultures 
(Assistant  Professor  - tenure  track,  Job  #MBDPC-9917) 

The  Institute  for  Human  Communication,  an  integrated  Humanities 
department  seeks  an  innovative  tacuitv  member  for  Spring  2000. 
Responsibilities  include  teaching,  developing,  and  supervising  multiple 
sections  ot  lower  division  courses  in  Democratic  Participation  and  i 
American  Cultural  Heritages:  designing  and  teaching  upper  division 
courses  in  the  Human  Communication  maior.  including  Proseminar  and 
Capstone,  mentoring  and  advising  students,  contributing  to  outcomcs- 
based  curriculum,  conducting  innovative  sCholarlv  research:  linking  with 
surrounding  communities,  and  serving  on  various  committees  and  task 
forces  Minimum  Qualifications:  earned  doctorate  or  equiv  in  American 
Studies  or  Political  Science  combining  2 3 politics  anJ  culture.  L S 
Constitution,  citizenship  and  democracy  studies,  social  movement  theories 
and  histones,  ethnic  studies,  feminist  thcorv,  and  critical  race  thcorv; 
university  teaching  experience  hevond  1 A success  in  teaching  working 
class,  historically  under-served,  and  low  income  studenrs;  excellence  in 
innovative  reaching,  pedagogy,  and  scholarly  research  and  publication, 
success  in  consensus-building  leadership  Sec  complete  position 
announcement  tor  additional  qualifications  and  expertise  j 

Priority  Filing  Date  for  both  positions:  Friday,  October  1,1999.  Positions 
open  until  filled.  I or  complete  position  descriptions  & application  inhumation 
contact  t.SUMB  Academic  Personnel  Services  web  site  via  http// 
jobs  monterev  edu,  email  faculty,  recruitment  I monterev  edu.  ot  bv 
writing  to  Recruitment/ Academic  Personnel.  CSUMB.  100  C.ampus  ( enter, 
j Seaside,  t'_\  ‘M9SS-H001  Telephone  SU  ^*>2 

5 CSU  Monterry  Hay  ts  an  Equal  Opportunity  Employer 
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flSS I STflNT/flSSOC  I HTE  PROFESSOR  OF 
INFORMATION  SVSTEMS 

Anzooa  State  University  West  School  of  Management  (SOMi  is  cuiieiun  -t‘: 

Assistant  Asyiciate  hotrssoi  of  Imurnuuon  Svsienis  \s  a u*nute-tr.«k  t.t<«n*\  user  ■ 
ber.  von  win  teach  mtonrunon  svsterr.s  courses  at  the  muter ciadiiait'  and  MH  \ u-vt  ■ * 
The  SOM  provides  an  excellent  environment  tor  high  qualm  reveal  in  and  tia<.n:i»g 
We  oiler  si’ate-oi-the-ari  laconics  and  a standard  teaching  load  ot  lour  tmihn  nr*  ,u  .v 
denm  sear  I lie  SOM  is  espeda.iv  attractive  to  si  i.oiars  ssith  an  interest  in  mterense  it-  ■ 
nars  lesrarih  and  teal  lung 

The  B S in  Global  Business  oegier  provides  students  with  an  opoortumtv  i>*  lotue-i- 
irate  in  intornuhon  s\  Metro  marketing  tmaiuia*  tnanaceineht.  luiinan  irvu'tir  ni.-.i- 
aiiement . »>r  inter natnuuj  stumes  A Bachelor  % ;n  Airountancv  and  Postn.ucdiaiue.ri 
Gertirkate  in  Accountancs  are  a;so  available  Qualuv  MBA  students  are  attrai  led  m n.e 
un-campus  evening  MB\  prugrant.  as  well  as  oft-campus  MBA  programs  stun  <i>  I he 
bcottsdale  MBA.  those  ottered  a:  n-cai  r orporainms.  an<l  tile  weekend  well-based  MBA 
MBA  students  base  me  oDiwriundv  to  participate  in  a dual  degree  progiait.  ss.it* 
Tliunderbird  iThe  Amencan  Graduate  School «.{  International  Management-  Ui.it  .e- 
lovvs  them  to  graduate  w.ih  b*.\  .ui  MBA  and  M1M  1 he  Iran atautea’.e  a’id  MB  v ■■ 
grams  are  aiiredited  t*v  the  AA(-SB  however  the  Auounumv  Program  has  separate 
AAC.SB  accounting  accreditation 

As  part  ot  the  multi-campus  vision  ot  An/oita  Mate  l imersitv  *\Sl  Wes',  sei  ves  neat  v 
n.tHKi  junior  senior  and  graduate  students  in  ns  model  :i,  gr owing  campus  ;n  in  i tnwes! 
Phoenix  The  tull-servue  idir.tnis  features  a large  lesoimr  libr.ii \ suSe-ot-ine-.u : »•»-■  ■ 
puter-hnked  ciassrouir.s  and  iao*  ano  a lull  arrav  ot  student  services 
AST  West  tacults  are  expected  :*■  be  interested  in  integi  aung  teas  lung  and  w h>»aisi..i- 
mterdisc ipunars  collaboration  'mm  appointments  aie  encouraged-.  eMaiushmc  . ■ 

nuinm  partnerships,  anu  demonstrating  a comimtineui  to  the  impottaiuc  »*t  cmeis  u 
Required  Qualifications.  Doctoi  ate  in  intor  illation  sv stems  oi  i elated  held  evident e oi 
teaching  eltectiveness  in  infur  P'.amm  systems  commensurate  with  level  ot  appointim-si' 
evidence  ot  achievement  in  scnu.aisiuu  c**miiiensl.iraie  vsitii  ievei  • »t  appoinm.e’i; 
Desired  Evicienieot  MB \ teai : .im  experience  gloha.  nitet  national  Pm  u*  m tea.  . 
ing  and  reseatch  or  u*nsitM:ng  tended  resean  n expet  .<  m e wi:n  » oiisuimig  im;,:v  v 
esuieme  ot  wel>-Pased  or  "ii-ime  leacluug 

Deadline  September  '('»  iwv  or  ms*  vith  ot  evrtv  ni'.utli  until  me  position  tstoie*. 
Send.  I w 1 1 complete  copies  o!  a letter  <>t  interest,  vita  names  ot  three  piotess-.n  s 
tetereiices.  evidence  ot  teacinng  and  leseatcii  peitoi  main  e and  «.t  meet.ng  neuter 
quahtications  to  IS  Search  Chair. 

ASU  West  School  of  Management.  fj  A w l /nv  \ RtaT  I 

P.O.Box  37100.  MC  2451.  Phoenix.  f|C  | | ^RIZONA  ^ ‘ ! 

AZ  85069-7100  WSJUA.  UNIVLRSI  \\  W LSI 
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Division  of  Student  Affairs 

San  Diego  State  University  seeks  nominations  and  applications  tor  the  position 
of  .Associate  Vice  President.  Enrollment  Management  1 he  .Associate  \ kc 
President  position  demands  a dynamic  educational  leader  with  strong 
administrative  abilities,  distinguished  management  record,  skill  in  collaborative 
governance  within  a complex  organization,  and  a dear  record  ot  effective 
commitment  to  and  support  ot  increased  student  a.ademu  excellence,  and 
drvcrsitv  This  management  position,  under  the  penciai  direction  ot  the  \ kv 
President  for  Student  Affairs,  is  delegated  the  authorirv  and  responsibility  to 
oversee  and  direct  the  enrollment-related  operational  functions  of  those  Student 
Affairs  departments  involved  in  recruitment,  admissions,  and  retention, 
including,  the  Offices  ot  Admissions  and  Records.  Student  Outreach  Service*' 
the  Educational  Opportumtv  Program.  Mudent  Roaui.c  C enter,  lesting  and 
International  Student  Affair* 

San  Diego  Stare  University  i*  the  Ijrgcst  or  twenty-three  campuses  in  the 
California  Stale  University  system  with  a diverse  stuoent  population  >1  over 
dO. 000  and  over  2.0UU  facuirv  SDM‘  o currentiv  designated  a LXn.tor.il 
University  II  bv  the  ( arncgie  foundation  and  anticipates  meeting  the  criteria 
Kir  Research  University  11  status  in  the  near  tuiurc  Having  lust  celebrated  it* 
centennial  year.  SDSU  offers  bachelor  degrees  in  ~0  area.*,  masters  in  Sn  and 
the  doctorate  in  10  (.Additional  informal  i,vn  about  the  l mveisnv  :s  available 
at  http://www.sdsu.edu 

1 he  Associate  Vue  President  insures  the  management  or  the  cross -divisional  task* 
necessarv  for  earn  ing  out  the  maior  components  ot  the  Provost  > enrollment  plan, 
to  improve  qualitv  contact  with  students,  r*  coordinate  and  implement 
enrollment  management  aaiviues  campus-wide,  ana  to  increase  efliacncv  of 
operation*  The  incumbent  has  the  autlioritv  and  responsibilirv  to  monitor  and 
evaluate  tnc  effect ivent-ss  ct  tlie  overall  enrollment  management  plan 

I be  suvvcssiul  candidate,  must  demonstrate  previous  stressful  recruitment  and 
enrollment  management  initiatives,  possess  excellent  .inalvucai  abilities  ami 
significant  operational  and  hrunctai  management  experience,  demonstrate 
strong  written,  oral,  and  interpersonal  communication  skills,  demonstrate  the 
abilttv  m initiate  and  manage  change,  possesses  a high  commitment  to  quahtv 
student  setvicc.  have  the  abihtv  to  plan,  oigam/c.  au.i  direct  siudcnt  services 
pioptams  m a complex  higher  education  environment,  t-e  skilled  in  the 
interpretation  and  application  of  complex  laws,  regulations,  poliocs  and 
procedures,  and  be  able  to  establish  and  maintain  cooperative  working 
relationships  with  a vanctv  ot  internal  and  externa,  constituents  I hr 
UKumbem  must  have  the  abilirv  t**  assos  and  rcumimend  police  .dtername' 
work  sscl!  Ml  a ssstem  ot  shared  governance,  and  ruse  experience  with 
awatencs*  ot.  and  veimtiurv  to  the  education.iJ  g.  ai*  'i  d miiln-siiltm.il 
communitv  1 lie  Miccessiul  candidate  must  pvisscss  a Master  s degree.  I >owtor.ite 
preferred  with  extensive  experience  in  higher  ecimation  student  service* 
administration  a*  wcli  a*  knowledge  of  rnioliment  irtafur.ement  pniKipirs  and 
practice*,  orgam/auonai  development,  personn.i  Us,,  a!  and  pr*'|td 

management,  te^hnnal  jnd  computer  svsiem 

ArPLICATIONS/NOMlNATIONS:  Nomuuriom  a:r  weio-m,  t amiiduti- 
ni.iv  appiv  duccilv  In  sending  a letiei  addicssmg  quantisations  and  interest 
lesumc  and  natn<  * surtent  addre*ses  ami  telephone  mimt-eis  of  list-  reteicrnc* 
Res  i-vs  o|  .ip pm .m  -m*  w:ll  i-:v:n  Aiicust  It-  1‘Mi'i  a!U'.  vsiii  t ntuuie  until  t f • 
p,-sition  tilled 

APPLICATION  PROCLDURL;  Mail  oi  lax  maun.i.-.  n ilu  Oflke  of  the 
Vice  President  for  Student  Aflairs,  Search  Committee  for  the  Associate  Vue 
President,  Enrollment  Management,  San  Diego  State  l niversitv.  5S00 
C-ampanile  Dr..  San  Diego,  C_\  92182  "4.10;  Eax:  *619)  Sl)-i  OfiOj.  TDD 
number  (6191  S94-80"’5. 

S/M/  ' « at;  \ qxul  Opportune  htlr  IX  bmplo\er  and  non  not  tltu  ntmnuir 
afatmr  penom  nti  rl>c  bum  of  rare  rritgwu.  national  tingtti  sexual 
ortrnraiton  gender  marital  status,  ape  ot  disability 
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CAREER  ADVISORS  FOR 
GRADUATE  STUDENTS 


Career  and  Placement  Serv  ices  at 
The  University  of  Chicago  seeks 
Career  Advisors  to  collaborate  with 
departmental  and  divisional  staff 
to  develop  specialized  panels  and 
workshops  and  advise  students  on 
career  paths  within  and  outside 
academia.  M.A.  in  arts  and  sciences 
required:  Ph.D.  preferred  tany 
discipline);  minimum  2 sears  in 
academic  advising  experience  or 
comparable  master's  and  doctoral 
experience;  demonstrated  understanding 
of  career  development  issues  as  they 
relate  to  master’s  and  doctoral  students 
in  the  arts  and  sciences;  junior  faculty 
experience  and  experience  in  the 
business  world  strongly  preferred. 

Send  resume  and  cover  letter,  along 
with  salary  history  to:  The  University 
of  Chicago,  Employment  Search, 
DPCA0707,  956  E.'58th  St„  Chicago, 
IL  60637. 


THE  UNIVERSITY 
OF  CHICAGO 

E^uaI  Opponurjrv  Err. p. over 


v 1UR  LADY  OF  THE  LAKE 

UNIVERSITY 

DIRECTOR  OF  ADMISSIONS/ 
ACADEMIC  ADVISEMENT 

Our  I jJv  m the  Lake  l rt.vew.v.  with  over  .k»00 
: students,  ol  vshich  **  • ; looted  in  >jn 

Amo  mo.  vccrs  quililicd  jppu».in:  to  dtrevt  marketing. 

. rcv.ru.tmem.  jnd  retention  ot  unJereriduate  and  gradual  „• 
■students  Supervises  '.2  Requires  minimum  ot  1 sears 
; supervisors  experience  *,.|  :c,ru:tment  and  udmiiiioni  m a 
. umsersitv  Bachelor  s degree  required.  Master  s preterred 

: DIRECTOR  OF  FINANCIAL  AID 

OI  l l seeks  qualified  4pp..^ani  *o  rian  and  Ifad  the 
Liiivcrv.is  s vomprep.ens.se  ti.-amia.  j>u  ptogtam  ii»r  3 
campus  s.tcs  Administers  grams  i.  emotes  compliance 
vs uis  federal  and  state  programs  K-.o*.cdgr  ot  ,..mpu:er 
systems  rvsentui  '■uperx .ses  x Must  nasc  \ sears 
: super4 1 so rv  experience  os  .1  urusersns  u \np  Requires 
R«uhrioM  Decree  Master*  : — 'erred 

Ve  NX*  *'  Yir  at  www.oUusa.edu  <http:/rwww.ollusa.edu> 

tor  i.oi  descriptions  on  r»un  pm.s.ons  ka.arv  ,s 
comnirnsuraie  ss.i.i  rxper.en-f  «nd  iiuaiituations 
Lx,,  client  henet.rs  1 'l  1 l s ninmnied  t.<  me  \alucs  or 
Catholic  Higher  laluvaiion  «u.J  o an  wn;.n  < 'ppt.rtumrv 
rmpiosri  The  l.ruversirx  <s  o.mmitied  in  Disnirs  ana 
stfoiicis  r’isouracrs  jpp.uat.ohs  : . n.  ss.or.en  u-  a 
miiui.Des  1 AX  resumes  to  <210) 


Search  Reopened  J 

DEAN 
COLLEGE  OF 
ARTS  AND  SCIENCE 

Responsibilities:  The  Dean  is  responsible  tor  the 
academic  leadership  01  the  Cuiiecc  including  hut  not 
limited  to  academe  planning,  enhancement  ol  programs 
and  curriculum,  accreditation,  recruitment  ot  faculty, 
faculty  development  and  evaluation,  student  rciruitment. 
advising  and  placement,  improvement  or  physical  lacilmes 
and  equipment,  and  allocation  ot  resources.  The  Dean  is 
responsible  for  tundraising.  tor  Uttering  diversity,  jnd 
support  ot  umvcrsitv-w  ide  coals 

QUALIFICATIONS:  Miami  l imersitv  svili  consider 

cjnd:dates  ssno  nave  demonstrated  excellence  in  leadership 
in  either  an  academic  or  prolessionai  setting  Candidates 
must  be  able  to  provide  evidence  ol  ability  to  relate  well  to 
students,  faculty  staff  and  alumni,  and  to  the  leadership  ol 
the  larger  community.  Desirable  qualifications  include 
earned  doctorate  in  one  or  the  disciplines  represented  in  the 
College,  excellence  in  teaching,  excellence  in  scholarship  or 
creative  activities,  demonstrated  commitment  to  diversity, 
significant  administrative  experience  and  proven  ability  to 
attract  external  support  ^^ecsstui  candidate  must  qualify 
lor  appoint  mem  at  rank  01  Professor  in  one  of  the 
departments  in  the  College 

College  of  Arts  and  Science:  Fne  College  has  over  tOO 
FIT  faculty  and  more  than  B*.!  sfa:i  organued  .mo  20 
departments  and  several  interdisciplinary  programs  on  the 
Oxford  Campus  There  arc  (>0  additional  FTE  faculty  assigned 
to  nearbv  reponai  campuses  in  film  ikon  jnd  Middletown. 
Ohio  The  College  enrolls  approximately  ‘’.”00  undergraduate 
maiors  and  ”00  graduate  students  and  is  the  largest  ol  the 
[ l 'uvrrsuvs  six  instructional  divisions.  Ciaduaic  degrees  arc 
awariev!  m most  departments  and  eight  departments  offer  the 
Ph  D .All  departments  and  programs  are  on  a six  srar  program 
review  cycle  The  College  supports  nuior  rrseanh  lacilmej  and 
instrumentation,  museums,  and  an  cnsuonmcniai  researcT. 
..enter  The  Dean  ot  the  College  reports  d.rectiv  to  the  Provost. 

/ PPt K aTION:  Applications  should  include  a .ettcr  ol 
jopncatior.  and  1 :cst.me  jddfcssine  the  quaiilications 
s.aied  above  Appluants  arc  asked  to  provide  a preicrred 
mailing  addtess.  e-mail  address  and  fax  rsjmncr  s'  if 
avadabie  P'eate  aivo  provide  t'sr  references  whom  the 
committee  mav  choose  to  lonta^t  All  nominations  and 
app.. cat  ions  should  be  vent  to 

Prof.  Karen  K.  Shaffer 
Secretary  of  the  University 
101  Roudcbush  Hall 
Miami  University 
Oxford.  Ohio  4S0S6 

Phone:  (SI 3)  S29-36I0;  FAX  (SI 3)  S29-r3” 

1»>  ensure  lui’  ,nnsuleration.  app.  1,  at  ions  vt,m.,d  be 
received  tvs  O,  toner  1 l*)4*1'  D.r  sranh  sv  ,d  remain 

open  unto  a svc.i  qualified  jpp.'iiitec  .s  ..icnnt  ed 
Tf:r  starting  date  is  t.ccoi lanir  Miami  l 1:. versus 
ollr.v  equal  .ppori  ur.it*.  .*i  rnip:ovmi*ni  a:u! 
ed.Katiou  1 m moie  inlurm.it. on  s sit  <■,.*  liome 
Page  http://wxvw.muohio.edu 
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CALIFORNIA  STATE 
lAl  UNIVERSITY, 
BAKERSFIELD 


Fa<:ui ay  Positions  in'Man^\c.lmknt 


A tenure-track.  .Assistant  or  .Associate  Professor  position  in  the 
Management  and  Marketing  Department  is  anticipated  to  be 
available  for  l.tll.  2UUI  Rans  and  salary  dependent  on 
qualifications.  We  are  looking  tor  faculty  with  expertise  in  one 
or  more  ot  the  following  areas 

1.  General  Management  Principles; 

2.  Small  Business/ Entrepreneurship; 

3.  Business  Policy  and  Strategy. 

Both  AACbB  and  NAsP.UA  accredit  tne  School  ol  Business  and 
Public  .Administrations  programs  Candidates  shall  hold  ait 
appropriate  doctorate  tmm  an  AAC'SB  accredited  university. 
ABD  will  be  considered  if  completion  date  is  prior  to  beginning 
of  appointment  Die  successful  candidate  will  have  university 
teaching  experience  and  a commitment  to  research.  Interest  in 
distance  learning  is  encouraged  Dufies  will  include  teaching, 
scholarly  activities,  as  well  as  department,  university  and 
community  service.  To  appiv.  send  a letter,  your  resume,  and 
names  and  addresses  ol  three  references  to  die  address  below  For 
earliest  consideration  complete  applications  should  be  received 
bv  October  IV  I'M4*  Dsition  wii!  remain  open  until  tilled 

Dr.  Gan  Stiles 

Chair,  Management  and  Marketing  Department 
School  of  Business  and  Public  Administration 
California  State  University,  Bakenfiefci 
9001  Stockdale  Highway 
Bakersfield.  CA  9331 1-1099 

07  ’B  u an  EEC)!. ,14  empmer  Applications  from  women,  ethnic 
minorities,  veterans,  and  individuals  with  disabilities  art  welcome 


■ Environmental 

Cleveland  State 
IrmHJ  University 

Visiting  Research 

Director 

The  Center  for  Environmental  Science.  Technology  and  Policy 
(CESTP)  at  Cleveland  State  University  is  seeking  applicants  for 
; the  position  of  Visiting  Research  Director/Visiting  Professor  for  a 
, term  of  one  year  to  eighteen  months.  The  position  is  not 
I guaranteed  at  this  point  and  is  contingent  on  identification 
\ of  funding  from  existing  budgets.  This  individual  would  be 
; responsible  for  bringing  together  research  teams  and  producing 
; successful  proposals  for  significant  research  funding  tn  one  or 
; two  focused  areas.  The  areas  under  consideration  include,  but 
are  not  limited  to.  8rownfield  remediation,  urban  revitalization 
and  sustainability,  urban  ecology,  environmental  education  (K- 
12).  environmental  health  and  toxicology,  urban  environmental 
; planning  and  environmental  risk  assessment.  A major  portion  of 
; the  responsibilities  of  this  individual  will  be  to  bnng  researchers 
1 together  and  lead  larger  teams.  As  such,  it  is  an  excellent 
i opportunity  for  an  expenenced  academic  or  researcher  whe 
* would  like  to  explore  the  possibilities  of  moving  more  into 
: administration.  MINIMUM  REQUIREMENTS;  Ph.D.  in  anv 
5 environmental  field,  tenure  granted  at  a 4-year  institution,  a recorc 
of  publication  in  peer-reviewed  journals  and  a track  record  o: 
attracting  research  funds  in  at  least  one  focus  area.  The 
1 successful  applicant  must  have  excellent  oral  and  writter 
! communication  skills  PREFERRED  QUALIFICATIONS 
Experience  leading  large,  interdisciplinary  research  teams  anc 
knowledge  of  and  some  experience  in  environmental  policy  a 
the  national  level. 

Applicants  should  send  a resume  and  letter  of  interest  to.  Mart 
A.  Tumco,  Director,  CESTP,  Cleveland  State  University,  169t 
E.  22nd  St.,  MC‘219,  Cleveland.  Ohio  44114.  APPLICATlOf 
DEADLINE;  Open  until  filled.  Cleveland  State  University  is  an  AA 
EOE  committed  to  nondiscnminabon  M/F/D/V  encouraged. 
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AlbuuuiTtu:.  Itchruc.il  \ucational 

VICE  PRESIDENT  FOR  INSTRUCTION 


The  Albuquerque  Technical  Vocational  Institute  (TVI ),  New  Mexico’s  larg- 
est and  most  comprehensn  e community  college,  is  seeking  a dynamic,  cre- 
ative and  sensitive  educational  leader  to  sen  e as  us  chief  instructional  of- 
ficer. 

TVI  is  a North  Central-accredited  institution  with  an  enrollment  of  23.000 
( 16.000  credit  students)  at  four  metro-area  campuses  The  student  body 
represents  the  district’s  ethnic  diversity : Anglo  46# . Hispanic  37^,  Native 
American  5%.  Black  3fi  and  Asian  2r; . The  budget  is  $93.7  million. 

The  Vice  President  for  instruction  reports  to  and  works  with  the  president 
to  assure  that  TVI  meets  the  Governing  Board’s  mission  of  promoting  and 
providing  higher  education,  skill  development  and  worklorcc  training  pro- 
grams relevant  to  contemporary  needs  w ithtn  the  district  and  the  state.  The 
Vice  President  leads  an  instructional  team  that  includes  750  lull-  and  part- 
time  faculty  to  sustain  TVI  s position  as  a progress^  e community  college 
where  students  achieve  goals  and  meet  change. 

Requirements  for  the  position  include: 

• earned  doctorate  m education,  administration  or  other  appropriate  disci- 
pline 

• minimum  of  seven  years  of  progressive!)  responsible  experience  tn  higher 
education  instructional  administration,  three  sears  ot  which  must  be  re- 
cent experience  with  a commumts  or  technical  college 

• teaching  experience,  preferably  at  a community  or  technical  college 

• demonstrated  expertise  in  curriculum  design — vocational,  adult  basic 
education,  developmental  studies  and  liberal  arts 

• experience  in  planning  and  budgeting  as  well  as  in  assessing  academic 
personnel  and  programs 

• proven  commitment  to  multi-culturahsm  and  gender  equity 

• experience  tn  implementing  faculty  development  and  appraisal  programs 

• commitment  to  forging  educational  and  business  partnership*  to  meet 
the  learning  needs  of  the  community 

• excellent  communication  and  interpersonal  skilh 

The  following  qualifications  are  preferred : 

• demonstrated  commitment  to  tnnovativ  c learning  and  teaching,  includ- 
ing the  use  of  technology 

• administrative  experience  in  a unionized  environment,  pamcularlv  with 
a unionized  faculty 

• administrative  experience  in  a multi  -campus-college  environment 

Minimum  salary  is  S 100.000;  negotiable,  depending  on  qualifications  Ap- 
plication deadline  is  September  20.  1999.  Anticipated  start  date  is  January 
3.  2000. 

Candidates  should  submit  a detailed  resume.  co\  er  letter  < not  to  exceed  ti\  e 
pages)  which  specifically  addresses  the  qualifications  sought,  plus  the  names, 
titles,  institutions,  and  business  and  home  telephone  numbers  of  five  reter- 
cnccs  to*  Annette  Chavez  \ dc  UCruz.  Human  Resources  Department.  Al- 
buquerque Technical  Vocational  Institute.  525  Buena  \ista  Dr  SB.  Albu- 
querque. New  Mcxiro  87 106-40%.  phone  505-224-4600:  lax  505-224- 
4611:  website:  http://www  *\ i cc  nm  it" 

Inquiries  about  the  position  should  be  directed  to  I hcrese  G Rauly.  The 
Paulv  Group,  2925  S Meadow  brook  Ro*»J.  Suite  B.  Springfield.  II 
62707;  phone  217-241  -5400.  tax  2 17-24 1-5401.  http  / 
w vvw  paulyproup.com 

TVI  is  an  equal  opportunity  institution 
Minorities  and  w omen  are  encouraged  to  apply 


DIRECTOR  OF  INTERNAL  AUDIT 

POSITION  SIMMARt 

Reporting  to  the  Imversitv  President  the  Director  of  Internal  Audit  is  responsible  tor  planning 
implementing,  and  administering  a comprehensive  l mver.v  internal  audit  program  Maior 
responsibilities  indude: 

1 ) Creaie.  manage  and  provide  oversight  to  an  internal  audit  program  at  CSl  F pcrtomied  in 
conformity  wiih  the  Standards  for  Protessional  Practice  ot  Internal  Auditing  as  published  bv  the 
Institute  of  Internal  Auditors  2 ) Act  as  liaison  lor  audits  conducted  hv  external  auditors  including 
auditors  from  the  offices  of  the  State  Controller.  Stale  Auditor.  CSl  chancellors  office  (l  niversitv 
Auditor),  other  governmental  agencies,  and  external  auditors  iGaaP  auditors-  Assist  l niversitv 
personnel  in  responding  io  external  audit  reports,  and  coordinate  follow-up  resolutions  3 ) In 
consultation  wuh  l niversitv  ad  mini  si  rai  ion  and  the  Audit  committee  pertorm  a period*,  risk 
assessment  of  l mversuv  internal  controls  and  operations.  Develop  appropriate  annual  and  long 
range  work  plans  for  the  Internal  Audit  department.  4)  Plan  and  execute  audits  which  determine 
the  effectiveness  of  accounting  controls,  integrity  of  financial  records  and  soundness  ol  business 
operating  practices  5)  Analyze  and  evaluate  audit  results  Audit  findings  are  to  include 
recommendations  to  resolve  internal  financial  svstem  control  weaknesses,  improving  operation" 
and  maximizing  revenues  and  reduong  cost.  6)  Provide  written  and  verbal  communication,  as 
appropriate  of  audit  findings  and  recommendation  to  various  levels  of  management.  including  the 
President  and  other  administrators  Provide  appropriate  communications  to  the  Audit  Committee 
7 ) Review  audit  conclusions  with  the  President  and  other  senior  administrators  as  appropriate  8 ) 
Review  audnee  implementation  plans  for  effectiveness  and  elticiencv  Provide  appropnaie  follow- 
up assistance  in  implementation  \eritv  resolutions  9)  Provide  counsel  to  manacement  recalling 
audits  internal  control  business  svstems  tax  issues  and  other  accountinc  and  tinannal  issue" 
10)  Pertorm  Iraud  investigations  II  > >erve  on  the  Presidents  Administrative  board 

QUALIFICATIONS 

Bachelors  degree  troin  an  accredited  lour-vear  college  or  umversitv  is  required  Possession  ot  an 
appropriate  advanced  degree  is  preterred  Possession  of  either  a valid  certificate  a>  a Certified 
Pubbc  Accountant  or  a certificate  as  a Certified  Internal  Auditor  issued  bv  the  Institute  of  Internal 
Auditors  (obtained  bv  written  exammauon).  Minimum  of  five  \ears  of  relevant  professional 
experience  wuh  increasing  responsibibu  in  audiung  management  sv'stems  which  has  included 
developing  coordinating  and  managing  internal  audits:  and  analyzing  reviewing  evaluating  and 
developing  management  and  financial  procedures 


Additional  Knowledge.  Skills,  and  Abilities  required  for  this  position: 

• Knowiedce  of  the  principals  and  practices  of  internal  auditing  ' a'  included  in  the  .standard" 
for  the  Professional  Practices  of  internal  Audiung  adopted  bv  the  Institute  ot  Internal  Auditors) 
Ability  to  plan  audits  including  conducting  survevs.  developing  audit  obicctiu-s  and  writing 
audit  procranis  Lxpenence  in  organizational  nsk  assessment  and  development  ol  an  overall 
audit  plan  for  the  organization  Demonstrated  ability  to  applv  principles  and  practice>  e! 
internal  audiung  and  to  manage  an  internal  audit  funcuon  in  a complex  organization 

• knowledge  of  governmental  accounting  standards  (G.ASBi  and  accounting  standard"  tor  not- 
ion profit  organizations  t FASB  > 

• knowledge  ol  internal  control  sv’stems  txpenence  in  evaluating  internal  control  sv stems  and 
providing  recommendations  for  improvement." 

• Abtlitv  to  acquire  quicklv  knowledge  of  applicable  federal  and  stale  laws  as  well  i>  policies 
and  directives  of  the  CSl'  Office  of  the  Chancellor 

• knowledge  ot  modern  at  counting  sv  stems  software  including  umilianiv  wiih  current  auditing 
software  package"  demonstrated  personal  computer  skills  using  spreadsheet  and  wo:.! 
processing  package" 

• Abibtv  lo  plan,  organize,  and  direct  the  work  of  others.  and  to  establish  effective  working 
relationships 

• Ability  to  communicate  eflectivelv  both  oralk  and  in  writing  and  to  interact  Miuevdulh  wuh 
administrators  constituents  and  employees  at  all  levcb 

• knowledge  of  data  information  securm  practices  is  highlv  dr-irabi! 

• experience  m general  business  consulting  Ability  to  review  and  onaiv  .i  business  swem-  ;uio 
procedures  to  provide  recommendations  and  alternatives  tor  stronger  internal  control 
revenue  enhancements  cost  cutting  svstem  improvement"  eu 

• Lxpcnence  in  investigations  ol  tinancial  traud  and  asset  misappropriation  knowledge 4,1 
investigative  theorv  and  method- 

• (.»eneraj  knowledge  ol  lax  i""uc"  af lifting  govcrnmcniai  »1  troi-lor  pro!.;  irotmuiM, 

APPOINTMENT  INFORMATION 

NaJarv  and  benetits  are  competitive  and  arr  commensurate  wuh  i xpenenie  and  t|i»a!iU  am-:. 


| APPLICATION  PROCEDI  RE 

j lo  ensure  full  consideration  applications  must  hi  postmarked  B September  IS.  1099 
Applications  must  inciudc  a letter  ot  intent  summarizing  qualifications  and  relevant  experience  a 
current  resume  and  contact  iriiormatioii  for  five  reterenct"  AppUaiiun  should  hi  rent  to  l>r. 
Millie  Hagan.  Chair.  Search  Committee  lor  Director  of  Internal  Audit  - LH-900  - 
1 California  Mate  l ntvemtv  Fullerton  - RO.  Box  6810  - Fullerton.  California  9ZKV»-WiHI 
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Cleveland  State 
University 

Vice  President  for  University  Relations  \ 
and  Development  and  Executive  j 

Director  of  the  CSU  Foundation  | 

Cleveland  State  University  invites  nominations  and  applications  tor  the  position  of  Vice  j 
President  of  University  Relations  and  Development  and  Executive  Director  of  the  CSU 
Foundation.  This  officer,  reporting  directly  to  the  President  and  serving  on  the  President's 
Senior  Staff,  is  primarily  responsible  for  institutional  advancement  and  for  implementing 
policies  and  guidelines  for  fundraising  and  university  relations  matters.  Responsibilities 
include  the  cultivation,  solicitation  and  stewardship  of  major  donors,  and  the  design, 
coordination,  and  fiscal  oversight  of  fundraising  and  public  relations  initiatives.  Development 
Publications,  Graphics.  Public  Relations,  and  Alumni  Relations  report  to  the  Vice  President. 

The  University  seeks  a seasoned  individual  who  understands  the  culture  of  the  community, 
its  institutions  and  traditions;  the  core  mission,  financial  needs  and  priorities  of  the 
university;  and  who  can  function  effectively  as  part  of  a management  team 
. Requires  bachelor's  degree;  minimum  of  eight  years  of  progressively  responsible  experience 
with  an  established  record  of  success  and  accomplishment  in  directing  annual  and  planned 
giving  programs,  comprehensive  campaigns  and  major  gift  solicitations,  building  and 
‘ maintaining  relationships  with  foundation  board  members  and  supporting  activities  related 
; to  marketing  plans.  Strong  organizational,  communication,  supervisory  and  interpersonal 
skills  are  required  along  with  a team-based  approach  to  work.  Graduate  degree  and  higher 
education  experience  preferred. 

Cleveland  State  University  is  a public,  comprehensive  university  serving  Cleveland  and 
the  northeast  Ohio  region,  enrolling  some  16.000  students  and  employing  800  faculty  and 
more  than  1.200  staff.  The  metropolitan  Cleveland  area  approximates  2 million  people 
and  features  a thnving  business  community  and  outstanding  cultural,  recreational  and 
intellectual  activities  in  a pleasant  environment  with  a wide  choice  of  attractive  communities  | 
in  which  to  live.  j 

Applications  should  include  a letter  of  interest,  curriculum  vitae  and  the  names,  addresses  | 
! (including  e-mail)  and  phone  numbers  ot  three  references.  Send  nominations  and  j 
i applications  to.  Ms.  Christine  Jackson,  Chair,  Vice  President  Search  Committee  do 
Office  of  the  President,  Cleveland  State  University,  Cleveland,  OH  44115.  Deadline  for 
applications  is  September  1 5. 1 999.  Salary  is  commensurate  with  experience.  The  position 
j will  be  available  November  1 . 1 999.  Cleveland  State  University  is  an  AA/EOE  committed  to 
■ nondiscrimination.  M/F/DY  encouraged. 


"ACANCY  ANNOUNCEMENT 

Search  Extended 

.\>k’  Jersey  ('ity  University  is  a culturally  diverse  public 
urban  institution  located  in  the  greater  Sen-  York  Metropolitan 
area,  and  is  one  of  nine  state  colleges/ universities  in  Sen 'Jersey. 
The  University  offers  undergraduate  and  graduate  programs  in 
the  liberal  arts  and  professional  studies  to  over  8,000  students, 
an  extensive  cooperative  education  program , and  an  expanding 
continuing  education  program.  Faculty  number  almost  250 . 

COLLEGE  OF  EDUCATION- Yiping  Wan,  Ph.D.,  Dean 

Assistant  Dean 

Assists  Dean  in  ihe  management  of  the  College  by  aiding  in  the 
determination  and  formulation  of  policies  and  providing  overall 
direction  for  the  College.  Assists  in  planning,  directing,  and 
coordinating  instructional  programs,  faculty  development 
activities,  research,  and  overseeing  grants. 

Qualifications,  an  earned  Doctorate  in  Education:  demonstrated 
excellence  in  teaching,  scholarship  and  professional  service, 
direct  involvement  in  K-I2  educational  settings  and  in  the 
pre-service  and  m-semee  preparation  of  teachers:  knowledge  of 
current  reform  efforts  in  teacher  education:  experience  in  academic 
program  development,  enrollment  management,  distance  learning 
and  educational  technology,  and  effective  interpersonal,  verbal, 
and  written  communication. 

Cut  off  dale  for  Applications:  September  JO.  IOQQ 


NEW  JERSEY 


CITY 


New  Jersey  City  University 

2039  Kennedy  Blvd.,  Jersey  City,  NJ  07305 


l/i  affirmame  aitum.  equal  opportunity  cmplowr. 
the  Unncrsirv  especially  welcomes  and  encourages 
applications  from.  *omen  and  minont\  candidates 


Director,  Division  of  Neuroscience  and  Basic  Behavioral  Science 
National  Institute  of  Mental  Health 
National  Institutes  of  Health 

Tbse  National  Institute  of  Mental  Health  (NIMH,  s seex-ng  app-cahons  for  the  position  of  DIRECTOR,  DIVISION  OF  NEUROSCIENCE  AND  BASIC  BEHAVIORAL 
SCIENCE,  a major  component  of  the  Extramural  Program, 

The  Director  of  the  Division  of  Neuroscience  ana  Basic  Behavioral  Science  (DNBBS)  will  provide  leadership  in  the  cveral1  scientific  administration  of  a comprehen 
i give  extramural  research  program  in  mental  health;  stimulate  tne  expansion  of  resources  for  mental  health  research  both  nationally  and  internationally:  and  actively 
' participate  m determining  program  pnonties  and  funding  levels.  The  Director,  DNBBS.  wifi  oversee  a budget  of  approximately  $250  million  per  year  and  a staff  of  5( 
j employees. 

As  Director.  DNBBS.  the  incumbent  will  be  responsible  for  the  development,  direction,  coordination  and  evaluation  of  grant  programs  and  activities  of  the  Division 
Tbe  Division  supports  a wide  range  of  basic  and  clinical  neuroscience  research,  genetics  and  therapeutics  research,  basic  behavioral  research,  research  training 
i resource  development,  and  research  dissemiration.  to  further  understand  the  etiology,  treatment  and  prevention  of  brain  disorders. 

The  ideal  candidate  should  possess:  leadership  and  management  experience  in  a basic,  clinical,  or  behavioral  research  program  of  national  standing;  a M.D.  or  Ph.D 
degree  in  Psychiatry.  Psychology,  Neuroscience  Psychob.ology,  or  related  field  (or  equivalent  training):  extensive  knowledge  of  and  experience  m the  neurosciences 
behavioral  sciences,  or  psychobiology  and  the  r relationshp  to  menta!  nlness  and  related  brain  disorders.  Applicants  should  provide  wntten  documentation  of  hov 
they  meet  the  following  requirements:  1 ) Knowledge  and  ability  to  lead  a scientific  program  of  national  and  Internationa!  scope  involving  neuroscience  and  basic  behav 
l0rai  science.  2)  Ability  to  provide  leadership  management  and  vision  to  a large  muiti-disc’plmary  research  program  of  national  scope  and  complexity  with  exten$iv< 
I managerial  and  executive  level  responsibilities 

• This  position  is  located  in  the  Headquarters  of  NiMH  m Bethesda.  Maryland,  and  is  a tenured/permanent  position  n the  Senior  Executive  Service  (SES).  Annu< 
| salary  range  is  $110,351  to  SI  25.900  per  annum,  depending  on  qualifications.  Physicians  may  be  eligible  for  a Physicians  Comparability  Allowance  of  up  to  $20.00i 

• per  year.  A recruitment  bonus  of  up  to  25co  mav  be  available  to  a non-Federal  candiaate  selected  for  ih.s  position  OR  a re'ocation  bonus  of  up  to  25%  may  be  avail 
i able  to  a permanent  Federal  employee  who  m jst  re.ocate  to  accept  th<s  position,  subject  to  individual  approval,  ^he  full  range  o*  generous  Federal  benefits,  retire 

ment.  and  vacation  are  included 

HOW  TO  APPLY:  Applicants  must  submit  a curriculum  vitae  resume.  Application  for  Federal  Employment.  OF-61 2.  or  any  other  equivalent  wntten  format  that  addres 
the  requirements  AND  a bibliography  Application  procedures  and  Qualification  requirements  may  be  accessed  on  the  NiH  Web  Site  a 
j http^/wwwl  .CKi.nih.gov/ohrm/hrinfctfses/vacancy 

SEND  APPLICATIONS  TO:  Ms.  Margot  Darby.  NiMH  Personnel  Management  Branch.  6001  Executive  Bou  evaro,  Room  8154  MSC  9661.  Bethesda.  Marytan 
20392-9661  (domestic  U S Mail);  OR  Rocxviiie.  Marvland  20852  (FedEx.  UPS.  etc.).  Applications  wul  also  be  accepted  via  e-man  and  may  be  sent  to 

• mdarby@mail.nih.gov.  if  you  need  further  .^formation  about  tms  position  you  may  contact  Ms.  Darby  at  301-443*9094. 

j Selection  for  this  position  will  be  based  sc'eiy  on  mert  with  no  discnm-nation  for  non-ment  reasons  such  as  race,  coior.  religion  gender,  national  ongm.  political  aff 
1 iation.  manta!  status  disability,  age.  sexual  onentation  or  membershio  or  non-membership  in  an  employee  organization. 

APPLICATIONS  WILL  BE  ACCEPTED  THROUGH  SEPTEMBER  30.  1999. 

NIH  is  an  Equal  Opportunity  Employer 


1 P,  Cv  r\ 


VS  ONONDAGA 
1 COMMUNiP. 
COLLEGE 


Director 

Institutional  Research  and  Planning 

The  OrVkc  of  the  We  I ‘render::  «"  Administrative 
Services  and  Finante  invites  applications  lor  Dire. tor  of 
Institutional  Research  and  Planning 

Under  the  general  direction  of  the  \ <.c  President  1 r.e 
Director  manages  the  OtrLe  ot  Institutional  Research  and 
Planning  and  is  responsible  tor  coordinating  support  tor 
decision  making  tor  the  Presidem  and  \ *-.e  Presidents 
through  research.  poiuT  analysts  and  manning  assistant 

TYPICAL  ACTIVITIES  INCLUDE: 

Submission  t't  ottkiai  statistics  to  ir.r  >ta:c  l niversits  ot 
New  York 

Provides  leadership  in  tnr  coordination  or  prcparai.,  r. 
ot  anaht.cai  studies  and  spe.u  pm-r,  tv  Kqi.ntng 
instsiunonai-vsidc  perspective 

Assists  in  :ne  development  and  coord.t’.a'.nP  of  budget 
materials. 

• Acts  as  College  liaison  sv,:h  M'ddic  States  A»so,.,as.f’-. 
of  Colieges  and  Schools 

’ i*erves  in  a pohev  advising  vJpa,  .is  to  t.te  I revide-  ■ ' 

cabinet. 

* Serves  on  various  college-wide  commuters 

MINIMUM  QUAUFICATIONS:  Masters  degree  with 
progressive  work  experience  icq-jircd  .n  sutisti-a.  a“C 
analytical  research;  strategic  planning  and  computing 
svstens.  including  experience  r vse  design  uhij...-  a-  . 
supervision  or  rescaren  protects  and  anaivtu**  stud  n 
cxfscr.er.ee  with  tompuiei  app.-caii'-ns  i..u.  as  ''I'"1 
>Ai*.  Microsot:  products  demonstrated  cxpen.se  .n 
research  des.gn  survey  method'  descriptive  an, 
inferential  statistics  institution*’;  research  to 
administration  in  higher  education  preiertcd.  exper.er.c 
in  some  ot  the  following  areas  .s  higniv  dcsirjp.c 
planning  pouev  development  and  anansis  and  prop:*-: 
evaluation,  excellent  written  and  verba:  communicatio 
skills,  inciudmc  technical  writing,  are  esser.tiai.  excellent 
organizational  and  interpersonal  sk.i.v  are  essciii.a 
ciK>rdi nation  of  research  Uctiv  ,v  ar.d  spec.a.  proic.  - 
requires  the  Dueiior  to  wui*  cooperative  v wr 
administrators,  and  Ucuiiv  in  con.eptua.izatioo  Mrattgv 
development,  and  imp.emenui:  >n  of  pio:e„p 

SALARY:  Nego;ifch.( 

APPLICATION  REVIEW:  Fecm*  -W.r:  C 1*»  • ' a: 

wili  continue  umu  the  position  ,s  hlir 

TO  APPLY:  inirirvicd  cand.dattv  »fi.u  -i  ,-.,xn:  ' a . -v 
icticr  resume  and  tne  telephone  r.um’vrc  . ■*  irwci 

references  m the  Office  of  Human  Resources,  Room 
#114,  Service  and  Maintenance  Building,  Onondaga 
Commuxurv  College,  4941  Onondaga  Road,  Syracuse, 
NY  13215-2099  attn  D.rc.i-  ot  l.r i.tutio-.a  ke-.car.;\ 
and  Punning  search 

OCC  u an  Affinnatti  e Acnonibqual  i)ppoTtuntt\ 
rmplnyrr  Uomm.  people  of  cauit,  ttulti  uiuab  u if* 
a duamltty  irteram  and  nthn  protr*ted 
i la m memberi  are  uryed  to  appi\ 


RESEARCH  ASSOCIATE: 

CENTER  FOR  PUERTO  RICAN  STUDIES 


DUTIES:  The  Research  Associate  will  be  required  to 
focus  work  in  any  one  of  the  following  areas:  (1) 
political  economy  with  specific  relation  to  the 
Puerto  Rican  labor  migration  experience.  (2)  health, 
education,  social  welfare,  criminal  justice  and  other 
issues  of  relevance  to  Puerto  Ricans  in  mainland 
communities.  The  Research  Associate’s  work  will 
contribute  to  fulfilling  the  Center's  short  and  long 
range  research  agenda  goals.  He/she  will  be  a 
full-time  member  of  the  (enter’s  Researchers  Group. 
QUALIFICATIONS:  Ph.D  required  at  time  of  appointment 
and  demonstrated  research  ability.  Bilingual 
(Spanish/English  language  skills)  highly 
recommended  and  fundraising  experience  desirable. 
SALARY:  S27.575  to  mid  SSO’s  based  on  qualifications 
ar.d  experience.  Availability:  1/1/00. 

Non-tenure  track  position.  Employment  is  from  year 
to  year  up  to  a maximum  of  2-3  years,  depending 
upon  financial  availability.  No  regular  teaching 
responsibilities  will  be  assigned.  SEND  COVER  LETTER 
AND  RESUME  BY  October  15. 1999  TO:  Jose  deJesus. 
Center  for  Puerto  Rican  Studies,  Hunter  College, 
695  Park  Avenue,  New  York,  NY  10021 . 

\ ‘f  l:  :Zl  :*i"  ~.v«!  I’."  irr  ;*•  * 'Os::  ■* 

i-i-x:*?  fry  • fi  fic-fn  Bsx'sscp j:*s  r:  tvvn : • 
r:sj;s;i; «;  v ■:*  »i.j  c-  s?  r ■ 


HUNTER  COLLEGE 

OF  THE  CITY  UNIVERSITY  OF  NEW  YORK 


UMASS 

l mviTsity  (*f  Wai\achu\ct: 

Director,  Minority  Engineering  Program 
College  of  Engineering 

The  Cc!,.eoc-  .s  seeking  a Synam.-  ininidua'  tcr  t*w»  r^s.’,  t 
nr  Mricnt.  tnomeet/q  FfC5'3~  ’*r 

Director  is  tespcnsiDie  Gr  a pregram  trial  identd-es  feccts 
retains  and  graduates  traditionary  underrepresented  miner r. 
students  “ re  Leo  c*  engineering  <Aj(»*ar  America  * Ca:r 
verdean  Hispa*n  and  Native  Amencan  Duties  include 
admn;ster-q  sumn??  programs  me  *' f n ;• 

srnrto,  students  and  tne  otner  a ondqe  program  'v  me  cm,-: 
first  vea(  student}  admin-stering  anl  neve'c-ping  a me'"" 
prcg\n  v.cn.ng  wtr>  the  Ccivae  aevefepnen  c.4*.  r * 
de*eicp  stiateg.es  tc  ra*se  lungs  fer  supp^n  rf  m-  p':a*a- 
an.i  wr*»  i v.itn  picorars  mdustna  adv.s  r,  to1- 
Minimum  Quahlications;  Bacnens  degree  re.;-.,  red  v*. 
Vipretc'  ed  4 6 vears  ;i  mi  leasing',’  n-sr-sns' e*rr  r .*. 
•-  aomm  r,vat>‘,r.  rf  studeii*  p'cgiamc.  at  ft  fiJ:e'je  le.v 
ir-.Jbt.nq  ic:iu'tn.pr.t  and  retenhen  p'Cgfd"':  t. 

student*  tc  if!a>e  tr.  students  *r  ccunse-'-g  situo*. 

ccmgu'f*  e»- e rf  : -.1  .{•  t »•.'»•.  ■ r^'\. 

u*.  .‘i  ceh  iMratti  managena;  leadership  $*•  ? rwn'  *= 
*ur'd'air.if.q  cr  Dfcpccai  writing  preienea  tia,e  and  s;  ^ ■ 
pven.na  a'O  /.pc-iend  wrrV  Salary  Hiring  Range.  $39  011 
$4?  P10  Normal  Starting  Range:  $39,900-343  ?Cj  S-f"  * 

r vf-  if-’-r*  it'Sumt'  an.i  tnp  rxmr«:  adciffcst'  «i<*.i  ■ 

i‘iUiTiL'i*-r  tnrt-.'  releiL-v.ee.  t*,  Septi-mf*-  *'  ' 

Search  R09143,  Employment  Office,  167  Whitmote 
Administration  Building.  University  of  Massachusetts. 
Amherst  MA  01003-8170 


SIUWKENCE 

U K 1VER51  TV 

FACULTY  POSITIONS 
IN  GLOBAL  STUDIES 

; Lawrence  L'niversiry.  a liDcral  ans  college  vv  nn  a strong 
recorc  m mtcrnauona!  and  ir.tcrdiscipiinarv  itiisi.es  is 
launentne  ns  program  in  Global  Siuaies  wnr.  live  r.rw 
irrurc-trawk  la^unv  posmons  \\ e amicipaic  hiring  Ji  tnr 
ass-.stant  icvei.  but  rxerpnona.  ^amiioaics  at  Utc  asst^iaie 
eve.  win  pc  considered  A completed  Ph  D Pv  me  t.ivt 
t appointment  is  expected  Appi-.wants  mav  have  degrees 
in  me  arts,  humanities,  natural  stienvcs.  s»r  SiKiai  .suciucs 
Candidates  must  present  evidence  of  cxvciier.sc  n: 
tca^n.r.g  leaching  load  is  tnrer  courses  per  semester  I he 
new  raeultv  will  w-ork  together  with  turrent  Global  Studies 
ta^u.rv  to  create  and  teach  ^orc  courses  m Global  c.  udies 
As  ^.mtparativisis.  tnev  wil!  Pe  expelled  to  support  and 
bu..d  oridccs  between  area  studies  programs,  including 
Alncar  Studies  Asian  Siudics.  Cfanadian  Studies. 
Lar.ppran  and  I jt:n  /Vnerican  Studic*  Luroprar.  ^:l:vlLts 
Na:  -.r  Americati  Studies  a”.,-  a iiaster.i  prugrji:  *r. 

L ::  *r.f  >-t»ics  SiuO>i'  .\pp,.^-’  fits  arc  erkouragt*!  fro-; 
peT'r.r  wr.o  entov  working  at  me  Poundanrs  ot  vtis.  :p..;.rs 
area  v.ud.cs.  and  .nter.iistipiinarv  siutiic- 


G.oha.  Studies 


a crns'-cm  isu'-rt-  !.n!erdis^ip.*nar', 


pr,  t:A.v  drawing  usdepih  trom  aica  siuda-s  and  it\  tr.corv 
anc  metnods  trom  poiitwai  cvontmiv  suliura-  studies,  and 
me  sciences  The  nuior  inUudcs  „ore  courses  m global 
pi Ov c*>c>  intetcultural  studies,  ^omparati-.e  metho,Is. 
cu-tur*.  studies,  theories  or  p<.>:i;..a.  ccononn.  and  a senior 
sem.r.ar  w nuh  vv  ill  ask  students  to  ^ompiete  a compaiative 
rc'ea  .:.  pr*'*rv!  on  t:,c:r  f,si.  areas  »U  vs-ikcrmatio:. 

St  ttLiSll  1 CANDIOATU  MI  ST  UA\1 

• lAi'ernse  :n  one  or  more  cu.turcs  or  pcograrhk  rn*-o:i« 

• Re.e-*a".:  .ang,:aue  «.E>mpricti,e  a id  >r  txoritisr 
xmegrapn  , Ir.lormanon  S\v.rn:s  ( ',1s 

• Far-.  ..ar.iv  vsnn  the  ihcoretka!  debaiev  surround. i c 
area  c or>j-  deve!'»pmrn;  or  posi-ki*lor.'a  stuc.  :•« 

• : .ant  experience  m n-mpara-or  ana  v*  ■ 


I ■ 'emm  t omrruticc  vv.,i  peu-n  ‘ 'tv  e>s  ^ppiua’iuii1 
str  AkiuPe:  1 To  ATPlk,  candidates  snouid  send  a deiaued 
lettr-  appiuation  explaining  their  quahtuatinns  tor  and 
tnteit't  .r.  Uic  position,  w.tn  paru^uiar  atient;.*n  u 
tea,n.:  c u.  ar.  ir.ierdiscipunarv  program  at  a i;bera.  a*t 
vo  cj:  i andida'cs  sh<u,ld  a.so  m.iudc  a «.\  a;.d  t.'ttec 

tetters  o*  reternuc  Applicatiom  sp.ouid  be  addressed  it 
Eve  \V.  Stoddard,  Chair.  Global  Studies  Search 
Committee,  Center  for  International  and  InterculluraJ 
Studies,  St.  Lawrence  I'niversits.  Canton.  NT  136T 
I’.SA.  o tote1  ttmaillink.stlawu.edu  FAX:  31C229-S989 

x*  i.i\srei*.r  l n:vris-:v  o an  mdejvnOe;u  priva*r  i..u' 


.rr.  . , t 


•»  *-e  rr-. . .f-’i  • 


dcrcr-.liiaii  opera,  arts  r«t.i,a‘i.  n a:  - , rov\  . i..i uf. 

i i ■.  j*rd  ha.lvs  .. . !':  'v  i • ■ . I..g.  ■ t'l  ar.*  • 
-u.  rur.ja-k  Mo. imams  a. id  '.  e :>a:.  *-.a.  .Apii.i  « 

1.  ai  ada  u.  Ottawa  i;.r  l mvet'-tv  pr.w.drs  ui-paranesr 
a.  ,r>.  *o  ouiduor  re.  rraiion  anj  ininnaiioi.a:  > h >a.  an 
■ -.  -ppi-.rtuniue.  The  I nncts  tv  oliri'  a uniijii 
• i:  r*tvir  uin-.e Pi  ss :'fi  1 I.1.  u!r\  pr>»s«1  ng  n*. 

: : ■ rf  . :.  Jiv.fi. mu  ',li  pjf’n-rt;-.*  ' 

.i-.,  a n,u  ut,ai  v ff^ocnirr.!  I i!'t  S r.i * 1 rocra”. 


,t;  A V t I t > rmpiove*  Wumn-  *v,  r *i-i—  vr*-*.." 
. i>rr'*'u'  w *•  St«  a"  t -i  . :,y*  * *.■  a;*, 

http://www.stlawu.edu 
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VICE  PRESIDENT  FOR 
STUDENT  AFFAIRS 

Community  College  of  Philadelphia 

Community  College  of  Philadelphia  invites  applications  and  nomina- 
tions for  the  position  of  Vice  President  for  Student  Affairs.  Founded  in 
1965.  the  College  enrolls  more  than  18.500  FTEs  with  an  annuai 
budget  of  approximately  $79,000,000.  The  Community  College  of 
Philadelphia  is  seeking  a highly  qualified,  experienced  administrator  to 
assume  responsibility  for  all  student  services,  including: 

• Counseling 

• Admissions 

• Financial  Aid 

• Records  and  Registration 

• Intercollegiate  athletics 

• Extra  and  co-curricuiar  programs 

• Career  planning  and  placement 

• Testing  and  assessment 

• Student  health 

• Adult  and  International  Student  programs 

The  successful  candidate  must  be  results-onented  ano  demonstrate 
strong  initiative  and  student  advocacy.  The  job  is  demanding, 
challenging  and  requires  forceful  leadership  and  effective  management 
skills  in  a complex  organization.  Other  personal  qualifications  include 
vision,  creativity,  a collaborative  style,  strong  interpersonal  skills, 
and  a commitment  to  a diverse  campus  environment  A doctorate  is 
preferred;  master's  degree  required.  Community  college  experience  is 
strongly  preferred. 

The  position  is  available  on  or  after  January  1 , 2000.  A n.ghiy 
competitive  salary  and  a complete  fnnge  Denefits  pacKage  sre  c{,ered. 
in  making  application,  candidate  must  be  responsive  to  the  listed 
experience  and  requirements  shown  above.  Interested  candidates 
should  forward  their  resume,  three  letters  of  recommendation  and 
letter  of  application  including  salary  history,  postmarked  by 
SeDtember  15.  1999.  to 


VICE  PRESIDENT  FOR 
ACADEMIC  AFFAIRS 

Community  College  of  Philadelphia 

Community  College  of  Philadelphia  invites  applications  and  nominations 
for  the  position  of  Vice  President  for  Academic  Affairs.  Founded  in  1965, 
the  College  enrolls  more  than  18.500  FTEs  with  an  annual  budget  of 
approximately  $79,000,000.  The  Vice  President  for  Academic  Affairs  is 
the  College’s  senior  academic  officer  and  has  responsibility  for 
academic  leadership  in  a unionized  environment,  fiscal  management 
and  supervision  of  all  academic  operations  of  the  College. 

The  successful  applicant  should  demonstrate  ability  to  provide  leader- 
ship in  the  following  areas: 

• Curriculum  development 

• Innovative  pedagogy 

• instructional  technology  and  distance-learning  strategies 

• Academic  planning 

• Budget  planning  and  management 

• Policy  development 

• Management  and  development  of  a large  professional/ 
non-professional  staff 

• Information  and  management  system  utilization 

• Facilities  development 

• Partnerships  with  schools  and  community  organizations 

• Business  and  industry  programming 

Personal  qualifications  include  vision,  creativity,  a collaborative  style, 
strong  leadership  and  interpersonal  skills,  and  a commitment  to  a diverse 
campus  environment.  An  earned  doctorate  and  community  college  or 
university  teaching  expenence  are  required. 

The  position  is  available  on  cr  after  January  1.  2000.  A highly  competi- 
tive salary  and  a complete  fnnge  benefits  package  are  offered.  In  mak- 
ing application,  candidates  must  be  responsive  to  the  listed  expenence 
and  requirements  shown  above.  Interested  candidates  should  forward 
their  resume,  three  letters  of  recommendation,  and  letter  of  application 
nciudmg  salary  history,  postmarked  by  September  15. 1999.  to: 


Communitv  Colleqe 
ot  Philadelphia 


Chair.  Search  Committee 
Vice  President  for  Student  Affairs 
c/o  Human  Resources  Office 
qG  Community  College 
of  Philadelphia 
1700  Spring  Garden  Street 
Philadelphia.  PA  19130 


Communitv  Colleae 
^ of  Philadelphia 


Chair.  Search  Committee 
Vice  President  for  Academic  Affairs 
c/o  Human  Resources  Office 
eae  Community  College 
of  Philadelphia 
1700  Spring  Garden  Street 
Philadelphia,  PA  19130 


Applications  will  be  accepted  until  position  is  filled. 

As  an  affirmative  action/equal  opportunity  employer.  Community 
College  of  Philadelphia  eagerly  encourages  applications  from 
women  and  minority  candidates. 


ApDlications  will  be  accepted  until  position  is  filled. 

As  an  affirmative  action.eaual  opportunity  employer.  Community 
College  of  Philadelphia  eagerly  encourages  applications  from 
women  and  minority  candidates. 


University  of  Illinois  at  Urbana-Champaign 

T’!ir  Department  01  vut,:o!.»gy.  university  nl  Illinois  at  l :ha:ia 
v iumpiign.  seeks  a full-time.  tenure-track  faculty  nierr.ner 
w:tn  an  uf.iits  :•.>  tra..n  social  theory  I::  exccp’ionai  ia*r\  vsr 
wen  vomider  a .enured  appointment  >ubsumise  licid  is  open, 
i thm.gn  we  prrter  someone  who  ..an  augment  <>ur 
prog/ammatk  s’renctMs  ;r.  ra^e  and  inrquajitv  comparative 
..-.u  transnai 'onal  studies,  or  environmental^ lence  studies  A 
IT  P n 'in ii.iogs  is  [rqjired  the  appointment  wdi  hrgit. 
\ g.ni  j:  2.  OH  Vi.aiv  vsnl  he  dependent  upon  credentials 
Please  send  a , * ver  ictier  CV.  copies  or  motor  puhluaticns  and 
twee  ir"rrs  :r:e;eivc  to  John  Lie,  Social  Theorv  Search, 
Department  of  Sociology,  I'll.'C,  ?02  S.  Wright  St.. 
Vrbana,  It  61801  (Telephone  21~-333  1950;  FAX  21~- 
M3-S225I.  !..:l  tons  iteration,  jppiKoi.on*  m,:«  nr 

.cor.:  s : cr  . ' . 1 ! !.c  l i.  versos  .-i  ....  • 

v an  A:nrn'.j:.ve  \.t-on  l.tiual  t M'porritnn s.  I mpiovc; 


DCOT  nnrw/  awam 


EDITOR  FOR  PHILOSOPHY 
\M>  PI  BUC  POLICY  RESEARCH  INSTITl  TK 

hrst-tate  writing  and  editing  skills,  essential  BA 
required,  graduate  traminu  in  humanities  or  mh. lal 
sciences  desirable  Responsibilities  include  wnimg. 
editing,  and  solicmnc  aniclcs  tor  quancrlv  report,  and 
handling  all  phases  of  its  production,  assisting  in 
preparation  of  grant  proposals,  books,  and  aniclcs. 
helping  make  scholarU  work  available  to  wider  public 
Apply  to  Carroll  Linking  3111  Van  Munching  Hall. 
I nisersitv  of  Maryland,  College  Park.  MD  20742  h\ 
October  it)  tor  assured  consideration 

Tht  l of  \far\larttl  is  art  t.L(h\A  r»'W.<<\rt 

i 'urugt  \ appiti  a(ion\  tnm  u, r i 


MARYLAND 


University  of  Rhode  Island 


.ASSISTANT  PROFESSOR,  SPANISH 

Pi  P .a  r*rh  *.rn\.rv  p.-mn*.u'or  spanish  literoture  required 
w , a preference «:  v . nr  rue  ground  in  Phh  temury  Latin 
Av.er.cjn  ninot-re  iV.c  toiioWing  are  also  required  name 
m near  iianvr  Uuetw  n *'panish,  evidence  ot  strong 
:cur.  neskriU  reseji.r.  potential.  exposure  and  commitment 
to  ercisup.mars  vs  or*  and  ..mss-cuiturai  studies  Thu  is  a 
irrare-traJv  posit, o.:  ivegiiining  in  the  loJi  of  2000  Submit  a 
resume  .user  icrrr  ajd  tiirec  rrurrsot  recommendation  b\ 
■>  n-  Joseph  Mordto.  Seirch  Committee  Chair, 
tLog  * 021 3~1  -Oh  I nivcrtiry  of  Rhode  bland,  P.O.  Bo* 
G,  Kingston,  RI  02881.  I be  University  ol  Rhode  blond  u 
.i.i  v\.  II  O eir*,\  vr»  .i:.d  n .ni’xlimiea  to  nurrosme  tnc 
dver'.-v  -i  .D  ;j.i.  **  o ill  and  students  Persons  from  under- 


#*<?* f f Cleveland  State 
UU  University 

Director  of  Auxiliary 
Services 

Cleveland  Slate  University  invites  applications  and  nominations  for  a Director 
of  Auxiliary  Services  who  is  responsible  for  directing  operations  of  food  services, 
bookstore,  parking,  campus  housing,  a 12,000  seat  multipurpose  arena  and  a 
campus  smart-card  program.  Reporting  to  the  Vice  President  for  Finance  and 
Administration,  the  Director  has  responsibility  for  developing  annual  budgets, 
goals  and  performance  measures  for  each  auxiliary  operation  that  contributes 
to  the  quality  of  campus  life.  Requires  bachelors  degree;  minimum  of  eight 
years  of  progressively  responsible  management  experience  in  a related,  complex, 
self-supporting  or  for-profit  environment;  track  record  of  cost  effective  financial 
management;  commitment  to  excellent  customer  service;  ability  to  work  at  all 
levels  with  administrators  and  other  employees  in  a diverse  university  community, 
skill  in  resolution  of  complex  issues;  prior  experience  in  contract  development 
and  negotiation;  strong  leadership  skills  including  a team-based  approach  to 
work;  excellent  interpersonal  skills;  proficiency  in  database,  spreadsheet  and 
word  processing  software;  and  good  analytical  skills.  Master's  degree  and 
university  auxiliary  operations  experience  preferred. 

Cleveland  State  University  is  a large,  public,  comprehensive  urban  university 
serving  Cleveland  and  the  Northeast  Ohio  region  and  enrolling  approximately 
16.500  students  in  six  academic  colleges.  The  greater  Cleveland  area  with  a 
population  approximating  two  million  oflers  an  outstanding  quality  of  life, 
combining  the  cultural  and  other  amenities  of  a large  city  with  a wide  choice  of 
attractive  communities  in  which  to  live. 

Salary  in  mid/high  $70s.  Interested  applicants  should  submit  a resume,  letter  of 
application  and  three  references  by  September  27,  1999,  to;  Director  of 
Auxiliary  Services  Search  Committee,  CSU,  Rhodes  Tower  Room  1 204, 1 983 
East  24th  Street,  Cleveland,  OH  44114-2440.  Cleveland  State  University  is  an 
AA/EOE  committed  to  nondiscrimination.  M/F/D/V  encouraged. 


Director  of  Multicultural  Programs 

Oregon  Health  Sciences  University 

OHSU  seeks  a visionary  leader  to  undertake  a creative  and  unique  opportunity  in  ilic 
Pacific  Northwest  Reporting  directly  to  the  Provost . the  Director  foi  Multicultural 
Programs  will  help  the  institution  reach  us  goals  for  diversity.  including  helping  10 
ensure  the  success  and  retention  of  multicultural  students,  faculty  and  staff  This  position 
will  ha\e  primary  responsibility  for  the  development,  administration,  and  coordination 
of  the  University  's  multicultural  studem  recruitment  and  retention  programs  The 
| Director  will  also  participate  in  the  efforts  of  academic  and  administrative  untts  in  the 
recruitment  of  a di\erse  faculty  and  staff 

Candidates  should  possess  at  least  5 years  of  direct  experience  working  in  the  area  of 
Multicultural  "Minority  Affairs,  a doctoral  degree  or  combination  of  formal  education 
and  experience  equivalent  to  at  least  a masters  degree,  strong  communication  skills 
including  strong  grant  writing  capabilities,  and  the  ability  to  marshal  both  institutional 
and  community  support  to  help  ensure  the  success  of  students,  faculty  and  staff  Salary 
and  benefits  depend  upon  educational  background  and  experience  An  academic 
j appointment  at  an  appropriate  rank  at  OHSU  is  possible  with  appropriate  qualifications 

Review  of  applications  will  begin  September  30.  1909  The  position  will  remain  open 
until  filled  Nominations  and  applications  (including  a resume  curriculum  xit3c  and  a 
letter  of  intent)  should  be  sent  to  Office  of  Multicultural  Programs:  Attention 
j Pattric  Parris,  L60I,  3181  S.W.  Sam  Jackson  Park  Road,  Portland,  OR 
j 97201-3098.  (503)494-1125. 

OH  SI ' on  Equal  Opportumties/Afttrnuitise  Action  empii'ser  Minorities  urwren  and 
individuals  from  other  protected  classes  are  stroneo  em  oura^t  d to  applv 

our  k e bsite  for  a more  complete  joh  innouncement 

http://www.ohsu.edu/hr/ 


o 


DRIP- 

: C ( >.Y' 


COLLEGE  OF  BUSINESS 

FGCL  is  located  berween  Ft  M\ers  and  Naples.  Honda  It  is  the  state  s tenth  public 
university  The  College  of  Business  is  committed  to  implementing,  supporting  and 
rewarding  new  and  innovative  approaches  to  business  learning  Successful  candidates 
will  be  part  of  a team  environment  and  the  creation  of  undergraduate  and  graduate 
academic  programs  in  the  appropriate  discipline  and  related  areas 

ACCOUNTING,  Pos.  # 11252.  Deadline  9/30/99.  Requires:  Famed  Doctorate  or 
ABD  with  doctorate  expected  January  2000  from  an  accredited  institution,  successful 
experience  in  teaching  undergraduate  and  graduate  accounting  and  tinantc  related 
courses  appropriate  to  academic  rank  9-month  multi-veai  appointment  basis  at  an 
Asst  Assoc  Professor  rank  Available  January  200' 

COMPUTER  INFORMATION  SYSTEMS.  Pos.  #10159.  Deadline  1/15/2000. 
Requires:  Earned  Doct  or  ABD  w Doct  expected  Summer  2000  from  accredited 
institution,  successful  exp  in  teaching  undergraduate  graduaic  information  systems, 
programming,  telecommunications  and  or  networking  course'  v-rio  mulu-vcai  appmt 
basis  at  Asst  Assoc  Professor  rank  Available  August  2000 

APPLICATION  PROCESS:  Io  apply  submit  two  packages  i one  original  and  one 

photocopy  > tor  each  position  Each  package  must  include  a letter  of  interest  curriculum 
vita,  and  list  of  five  references  postmarked  by  the  deadline  date  for  the  posit  ton  Additional 
i information  about  the  above  positions  can  he  ohtamed  hv  calling  our  24-hr  inbline  at 
I 941-590-1111  orvisitmgourwcbsitc.it  http://admin.fgcu.cdu/hr/indc\.html.  Mail 
! materials  to  FC.CT.  HR  Dept.  Pos.  « (state  the  position  # for  which  you  are  applying). 
I 10501  FCiCl  HUd.  South.  Kl  Mvers.  I E.  33965-6565. 

[ 

/•f/Cf  i * UN  I quu>  Opportune  'Equal  i r * v/40ir/!,./)i .<  A.  )i,-n  ln\tiiut'<  • 
who  it  Iuj  v a i ttmmiinu  m tr  , uitaral  ru«  ia.  and  rthnn  < nnuuunttu  • 
l ami  (tu  ouraw  * »i>nir  r,  and  rmnurttu  . to  app 

t*.  l:  i' t irntid  that  \u.  nmdia.iti ' in  rt.n , 


Vice  President 


Student  Development  & Instruction 


Foothill  College,  located  in  the  San  Francisco  Bay  Area, 
is  a community  college  serving  a student  body  of  approximately 
15,000  Foothill  Coliege  is  exceptional,  diverse,  multicultural 
and  exciting. 

Currently  Foothill  College  is  accepting  applications  for  the  posi  - 
tion  of  Vice  President.  Student  Development  and  Instruction 

The  Vice  President  provides  vision  and  administrative  leader- 
ship for  student  services  in  several  areas  (1)  student  support 
services  including  counseling,  matnculation.  admissions  and 
records,  and  financial  aid,  (2)  Student  Activities/Govemment 
and  Judicial  Affairs,  (3)  high  school  relations,  student  outreach, 
and  recruitment;  and  (4)  student  retention  and  success/equity 

For  application  matenals  contact 

Foothill- Do  Anza  Community  College  District 

12345  El  Monte  Road 

Los  Altos  Hills.  CA94022 

(650)  949-6217 

emplovment@fhda  edu 

wwwfh  fhda  edu/district/hr/employmert  htm! 

First  Review  Date  September  10  1999 
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George  Mason  University  Libraries 

Librarian  Positions 

Arlington  Campus 

Reference  and  Instruction  Librarian 
;2  Posttions-Social  Sciences,  Technology 
concentrations  preferred) 

Fairfax  Campus,  Fenwick  Library 

Humanities  Reference/ Liaison  Librarian 
Performing  and  Fine  Arts  Reference/ Liaison 
Librarian  * 

Vicncc  Reference/ Liaison  Librarian 
Fairfax  Campus,  Johnson  Center  Library 
Reference  and  Instruction  Librarian 
(Suence/Tcchnology  concentration  preferred) 

QUALIFICATIONS:  .Ail  positions  require  an 
ALA-accrcdired  MLS  degree;  advanced  graduate 
degree  in  relevant  subiect  area  highlv  desirable 
Other  specific  requirements  for  each  of  the 
positions  arc  available  by  visiting  F.mploymeut 
Opportunities  on  the  GMU  Libraries  \Cehsite- 
http://libraiy.gmu.edu/. 

APPOINTMENT/BENEFITS:  i 2 month 

administrative  faculty  appointmenr.  Salary 
commensurate  with  qualifications  and  expenence- 
534,000  minimum.  Excellent  benefits:  health  plan 
options  and  paid  life  insurance;  sevctal  retirement 
plans,  including  TIAA-CREF;  24  vacation  days 
and  1 1 paid  holidays;  tuition  waiver  tor  self 

THE  UNIVERSITY:  George  Mason  University  is 
a doctoral-level,  state-supported  institution  in 
Northern  Virginia  with  campuses  at  .Arlington. 
Fairfax,  and  Prince  William  Counties,  with  an 
enrollment  of  more  than  24.000  students  and 
I 300  faculty.  The  University  Libraries  is  an  active 
participant  in  VIVA- the  Virtual  Library  of  Virginia 
Project,  the  Washington  Research  I ibrarv 
C onvorrium.  the  .Association  of  Southeaster 
Research  Libraries,  and  is  an  associate  member  of 
the  Center  for  Research  Libraries  lot  more 
information  about  the  University  and  us  libraries 
visit  http://www.gmu.edu 

APPLICATION:  Review  of  applications  wiii  begin 
on  September  2ft.  1000  Send  letter  of  application 
rrsume.  and  names,  addresses  including  c mail’, 
.md  phone  numbers  of  three  current  references  to 

Chair,  Position  TUlo  Search  Committee 
l-ibrary  Administration,  MSN  2FL 
George  Mason  University 
Fairfax,  VA  22030-4444 

AA/EEO 


Teachisg-CIS  Tenure  Track 

Brvant  College  in  Mnithheld.  RI.  located  H 
minutes  from  Providence  and  one  hour  from 
Boston,  seeks  two  Assistant  Professor  level 
positions  in  Computer  Information  Systems  Ph.D 
in  OIS/MIS/CS  or  ABD  close  to  completion, 
teaching  experience  and  a demonstrated  record  of 
continuing  publications  in  refereed  journals 
required 

Ranked  among  the  top  three  national  business 
specialty  schools  bv  CS  \eus  and  World  Report. 
Brvant  College,  a student  -centered  College,  is 
AACSB  accredited  at  both  the  graduate  and 
undergraduate  level  and  enrolls  approximately 
4000  undergraduate  and  graduate  students. 
Letters  of  interest  mdicaung  position  applied  for. 
and  a curriculum  vita  should  be  sent  to  the 
Human  Resources  Office-H,  Bryant  College, 
1150  Douglas  Pike,  Smlthflcld,  RI  029L7-1284 
or  e-mail  to  Dr.  Hal  Records,  Chain  CIS  Dept, 
at  hrecordsi8bryant.edu. 


UWM 


Excellent  benefits, 
salaries 


and  AACSB  competitive 


Bryant  College  ts  art  Equal  Employ  merit 
opportunity'/ Affirmative  Actum  Employer,  and 
an  institution  iommttted  to  diversifying  its 
faculty 


Olivet  College 

Resident  Educator 

U STING:  Seeing  a mature,  energetic,  creative  professional 
who  is  willing  to  work  as  pah  cf  a team  to  build  viable  living- 
learning  c enters  This  team  collaborates  with  the  entire 
campus  community  to  craft  innovative  approaches  to  residence 
life  and  residence  education  This  permanent  position  is 
designed  to  provide  essential  services  and  multiple  learning 
opportunities  that  help  integrate  a \ aspects  cf  the  curriculum 

Required:  f/asters  degree  m a student  aHa-rs  related 
discipline.  e*per<en:e  .n  residence  Me  r.n  a college  or 
university  campus,  a strong  desue  to  won:  as  a i.ve  m Resident 
Educator  and  a strong  commitment  tc  the  values  of  Olivet 
College  Position  includes  voting  privileges  as  a member  of  the 
facultv  and  an  opportunity  to  teach  one  course  each  semester 
in  the  Olivet  Plan  Starting  date's  September  \ 1999  or  sooner, 
if  posccie  Sa:iir¥  and  benefits  a*e  ver*  competitive 

Tc  appi<  p'ease  send  a letter  cf  interest  ani  a resume  tc 

Olivtt  College 
c/o  Kevin  Rabineau 
Dean  of  Community  Life 
206  Mott  Hall 
Olivtl  Michigan  49076 
Fax  (616)  749-7178 
E-mail  krabintfiurdolivatnet.edu 

- ,rj  .5  an  PQ'J3i  .‘PPO^n-rv  CWCvO'  ,?A7  'ires 

tune  diUrr.jbvc  steps  tc  e^pos  ivrmpn  <ma 
Ccxation  ter  individual  ano  Social  Response’ ft 


MILWAUKEE 

VICE  CHANCELLOR  FOR 
ACADEMIC  AFFAIRS 
AND  PROVOST 

The  University  ot  Wisconsm-Milwaukec  mvr.es  nominations 
and  applications  tor  the  position  ot  Vice  Chancellor  t or 
Academic  Affairs  and  Provost.  The  Vice  Chancellor  for 
Academic  Affairs  and  Provost  serves  as  the  chief  academic 
officer  ol  the  inst/  ion.  is  direcilv  accountable  ro  the 
Chancellor  and  se  rs  as  chief  executive  officer  ot  the 
University  dunne  u/  absence  of  the  Chancellor 


The  University  of  'Xisconsin-Milwaukce.  Wisconsin s 
maior  public  urban  research  university,  is  located  in  an 
attractive  seiune  near  the  shores  ot  Lake  Michigan,  and 
only  minutes  from  the  center  of  metropolitan  Milwaukee. 
UWM  offers  baccalaureate,  masters  and  doctoral  degrees  in 
twelve  colleges  and  schools  serving  more  than  23.000 
students,  including  4A00  at  the  graduate  level.  The 
campus  also  maintains  vigorous  outreach,  extension  and 
continuing  education  programs.  Based  a on  solid 
foundation  of  quality  instruction,  distinguished  graduates 
outstanding  research  and  outreach  endeavors.  LW 
Milwaukee  nas  received  increased  recognition  nauonwidt 
as  a Research  II  university  Under  new  leadership,  it  i: 
strategically  poised  to  become  a truly  eminent  publu 
umversitv.  strongly  committed  to  the  pursuit  of  excellent 
in  icaching.  research  and  outreach  services 

qUAUFIQMlQ^i 

The  Vice  Chancellor  for  .Aademtc  Affairs  and  Provost  i 
charged  with  the  overall  administration  of  all  academic  unit: 
including  academic  support  units  and  technology  suppci 
units  Candidates  should  have  a distinguished  record  c 
academic  achievement  and  should  qualify  for  appointment  t 
a tenured  full  professorship  within  one  ol  the  university 
AwaUemic  units  Also,  candidates  snould  possess  a commnmet 
to  scholarship.  and  to  graduate  and  undergraduate  cducatioi 
and  should  have  a proven  record  ol  successful  ad  mi  ms  tram 
otpcncnic  and  an  understanding  ot  the  im(x>rrancc  ol  cultur 
diversity  :n  higher  education  Candidates  should  posse 
superior  communication  and  interpersonal  skills  to  ptuvK 
strong  leadership  to  a large  and  diversified  educational  progra: 
and  should  be  prepared  to  lead  the  institution  in  appropria 
applications  ol  technology.  Finally,  candidates  shou 
demonstrate  experience  in  strategic  institutional  planning  ar 
budgeting  that  is  responsive  to  such  planning 


Screening  ot  all  candidates  begins  lulv  15,  1 00*)  and  w 
continue  until  a quaiihed  candidate  is  chosen  Salary 
competitive.  ocper.ocnt  cir.  qualifications  [lease  send 
letter  o;  application  or  nomination,  curriculum  vitae,  ai 
ihe  names  of  three  current  references  who  nwv 
contacted  at  a later  time  to 

Sherry  Ahreotxen 

Chair.  Search  & Screen  Committee 
University  of  Wiscorum-Milwaukec 
P.O.Box  413 

Milwaukee,  WI  53201-0413 

Phone;  414.229.6559 
FAX:  414.229.6976 

Internet:  vcpsscsAiwm.edg 
WEB:www.uwm.cdll/Dcpt/HR 

l AM  is  *n  A -UFO  employer  strongts  commitied  i< 
maintaining  a climate  supptmmg  rqualirv  ol  opportun 
respect  lor  difference  nased  on  gender,  culture 
. Mjiciiv.  uisaUiiitv  jnu  -exuai  ot.eptaiton  NXr 
particularly  encourage  applications  from  individuals  w, 
would  enhance  and  diversify  our  workforce 


Assistant/Associate  Professor 
Restorative  Dentistry 

Temple  University  has  a Presidential  and  2 Dean 
appointments  for  full-time  faculty  positions  in  the 
Department  of  Restorative  Dentistry,  available  July  1.  1999. 
Responsibilities  include  didactic  and  clinical  teaching  of 
preaoctoral  and  postgraduate  (AEGD)  students  in  the 
disciplines  of  restorative  dentistry,  dental  materials  and/or 
genera!  dentistry.  Research/creative  activity  is  encouraged. 
Applicants  should  have  a strong  background  in  teaching  and 
clinical  practice,  with  evidence  of  academic  accomplishment. 
Preference  will  be  given  to  candidates  with  postgraduate 
training  in  dental  materials,  general  dentistry,  prosthodontics 
and  operative  dentistry.  DIViD  or  DDS  degree  and 
Pennsylvania  dental  license  are  required.  Salary  and 
academic  rank  commensurate  with  experience  and 
qualifications.  Interested  applicants  should  send  a cover 

letter  and  curriculum  vitae  to  Temple  

University  School  of  Dentistry,  Room 
415-LP,  3223  North  Broad  Street. 

Philadelphia,  PA  19140.  Minority 
and  femaie  applicants  are  encouraged 
to  apply  An  equal  opportunity' 
affirmative  action  employer 


$£>  F-F I C #G  R A I>  U AT  E S T U B I E Sj 


ASSISTANT  DEAN 


Dartmouth  College  invites  applications  for  the  position  ot  Assistant  Dean  of 
Graduate  Studies.  This  position  requires  a Master’s  degree  and  at  least  live  vears 
of  relevant  experience  in  higher  education,  or  the  equn  aJent.  The  successful 
candidate  will  possess  excellent  verbal/wmten  communication  skills.  ha\c 
experience  in  advising  students,  prepanng/nionuonng  budgets,  be  adept  at 
articulating  policies,  have  strong  supervisors  skills,  and  he  a torcctul  advocate  tor 
quality  cducaoon  at  the  graduate  lev  el  The  Assistant  Dean  of  Graduate  Studie' 
coordinates  and  manages  all  aspects  of  the  graduate  programs  in  .Arts  and 
Sciences,  Engineering,  and  the  Medical  School otlenng  me  Master  sand  Ph  l) 

This  individual  will  manage  the  Graduate  Studies  office  control  graduate  program 
budgets,  administer  financial  aid.  implement  orientation  programs,  supers  im* 
registration,  administer  graduate  minority  fellowship  programs,  and  manage 
various  student  databases  from  w hich  reports  are  prepared,  etc 

Interested  individuals  should  submit  a letter  of  application  outlining  experience 
and  qualifications,  a curriculum  sitae,  and  the  names,  addresses,  e-mail 
addresses  and  phone  numbers  of  three  individuals  whom  the  search  committee 
can  contact  for  candid  comments  on  the  suitability  of  the  candidate  for  this 
position  to:  Assistant  Dean  Search.  Dean  of  the  fr  acuity  Office,  6065  Wentworth 
Half  Dartmouth  College,  Hanover,  NH  03755. 

Candidates  interested  in  a more  complete  descnption  of  this  position  may  obtain 
one  by  submitting  a request  \ u e-mail  to  gradsf- search_vg_rn ac  dafln ioulh.edu 
Please  include  the  words  “Assistant  Dean  Search”  in  the  object  field,  otherwise 
your  message  will  not  be  acknowledged  Tins  address  w ill  not  respond  to  other 
requests.  Application  rewew  will  begin  on  September  15.  1 and  continue  until 
the  position  is  filled 

Dartmouth  is  proud  of  the  College  s record  in  and  strong  support  of 
Equal  Oppo nun ity/Affi rmaii ve 
Action  recruitment  at  all  levels  t >) 

the  university.  Thus . applications  T\  ill  p 1 { 

T ™oii  totoe 

encouraged.  v 


Georgia  Department  o I 
Technical  and  Adult  Educatior 


PRESIDENT  OF  SAVANNAH  TECHNICAL  INSTITUTE 

QUALIFICATIONS:  Applicant  must  possess  4 maters  degree  trom  a nanonaiivor  recionaJiv 
accredited  college  or  university  m rusmesv  educational  leadership  or  a tloseiv  related  field 
An  earned  doc'onue  is  desirable  Must  .’use  5i\e  vears  »>i  senutt  adnurmuaiisc  experience  in 
postsccondarv  education  c:  r.s  equivA.rm  with  at  ieasr  truce  vears  ot  lull-time,  professional 
level  postse-ondarv  teaching  student  smuts  or  equivalent  expencme  w.thin  ihe  past  seven 
years  Must  have  demonstrated  Knowledge  and  su.tcsslui  experience  in  lorming  and  directing 
a management  team,  demonstrated  skills  m strategu  planning,  and  demonstrated  ab.no  m 
budget  development,  distrinutior.  lunds  and  atcountabilitv  m management  ot  funds  Must 
possess  and  demonstrate  cx.c..eM  wr. tiers  a*.d  verbal  viimmun^a’.M'n  ski. is 


RESPONSIBILITIES.  I hr  Prc s.de-  : . ! savannah  Ir.nn...i;  Institute  is  tl.c  V hief  l-xe.unvc 
Officer  ot  tr.e  institute  and  n responsible  to  me  Commissioner  Gcutfc.a  Department  ol 
Technical  and  Adult  Education  uu  curvim:  out  me  politics  and  inttiatises  of  the  'state  and 
:«Kai  boards  1 he  President  is  respons.n.c  t.»:  leadership  and  management  u.  the  human 
resource  dese.opmcm  strateg..  and  opc.'at.o'.uJ  p.annu.g  t.s.  a.  n ann.ng  anti  soniro! 
plivsnai  rcsour,c>  inssin.t  ona.  procr«::.s  me,:- on-.a,  .-u  a.:.. e.» fori.t 

development  ar.d  wnlKliT.e  Ur\c..*pi  ev 


SALARY:  lvs:*r.isncd  h\  u.r  s < n n».cvif  rr 
Adult  Education 


Depart  mem  « ! lc.hn.,4.  and 


APPLICATION  RfcQl  IRLMLM  S !•■  ■•totn.au..'.  mgj:d;i.e  'if  p..s:-.<*  - -nd  a 
.omp'etr  app  .ati.-n  pa.  KaCs  t. ■ Debt  ^oung^ncr.  Director  of  Human  Resources. 
Georgia  Department  of  Technical  and  Adult  Education,  1800  (^enturv  Plate.  N.I...  Suite 
SSO.  Atlanta.  Georgia  30345  4 304.404  32”  692**.  1 a*  404-6”9  1”8U.  email: 

dvoungineri* dtae.org.  or  visit  our  Website  at  http://svwTv.dtae.org.  ! >raj..nf  na  te.npt  of 
appiuauon  s 'member  t 1 * ' \ , :np  i mt.  ai-;>.s,ai .» ■ .>ss  s.rrcf.rd  a”-i  tor\vjr.ini 


Instbuctional  . ^ 

Technology  Specialist 


The  Division  of  Library  and  Information  Services  of  Plattsburgh  State 
University  of  New  York  seeks  a motivated,  service-oriented  professional  lor  im- 
position of  Instructional  Technology'  Specialist. 

Responsibilities:  working  with  faculty  and  staff  in  the  design  and  production  of 
presentations  and  web  materials  to  support  instruction,  serving  as  a consultant 
to  faculty  and  staff  in  the  Instructional  Technology  Resource  (..enter,  offering 
workshops  on  the  creation  and  effective  use  of  technology  assisted  presentations 
and  wen  sites  assisting  the  Instructional  Technology  ( nominator  in  the 
production  of  help  sheets  and  online  documentation:  reporting  on  the  campus  s 
ongoing  technology  projects,  and  wot  king  with  divisional  programmatic  groups 
in  me  planning  and  implementation  of  initiatives 

The  person  m this  position  reports  to  the  Instructional  Technologs  Coordinator 
7 his  position  is  a twelve  month  renewable  appointment 

Qualifications:  Master’s  degree,  at  least  one  vear  of  relevant  experience  in  tin 
creation  or  support  of  technology- enhanced  learning  resources  and  materials, 
teaching  experience  familiarity  with  a bread  range  of  1 1 -based  sot t ware, 
demonstrated  proficiency  m or.fi  and  written  communication. *aud  exceptional 
interpersonal  skills  Preterred  qualifications  lournalism  or  Education 
background  . knowledge  ot  javascript.  DHTML.  and  SGML  University  or 
college  level  teaching  experience  is  desirable  The  successtiil  candidate  must  en- 
able to  work  in  a team- oriented  environment  that  serves  a diverse  population 
Salary:  Beginning  at  $32,000  based  on  experience.  Excellent  benefit  package 
Applications  from  women  and  minority  candidates  are  especially 
welcomed.  Plattsburgh  State  University  is 
an  affirmative  action,  equal  opportunity  employer. 

Plattsburgh  State  l niversttv  is  a comprehensive  institution  with  270  lat \»li\  and 
5500  students  7 ne  college  is  located  in  the  northeast  corner  ot  upstate  sew 
m the  histone  and  beautiful  Lake  Champlain  \ am  \ nestled  between  Oh 
Adirondack  Mountains  of  New  \ork  and  die  Grech  Mountains  of  \ennoni 
Accessible  hv  air.  rail,  and  car  Plattsburgh  is  a one  hour  finvi  from  1 ake  \ ta<  id 
\’Y  Burlington  Y7  and  Montreal.  Quebec 

i’latLsluiP'h  Stale  Lis  an  ac  tiw  commitment  to  teaching  and  !<  amine  witii  tec  hn-  >li  v\  Hi* 
campus  sics  findings  1 1 it  rust  rut  mre  m<  .tides  nun  lemusTX  tus.  dmni|nmi  and  mu;:  man  m 
cl.issmoms.aiK’wis  ojH-ned  hieh  t.v  h IristnicticinalT'cluicmr/s  Kesomu  (.  c nr*  i .«ikI  lulK 
wins  I ofl  n esand  dorn‘> 

Review  ol  applic  ations  will  i ontinue  until  position  iv  I fiic  d I n a a st  ne.  h He  i '»■ 
.injiln  at  ion  resunu  h.ime,  and  .uhlressi  s of  three  n n<  < *>  •«*  ( h-1*1  Nean  b 
c onunittei  'PI  *•  /LV  SO-,  t o Human  Resoutiv  , <>0 ; « 
l mvirsiiv  of  NiwYoi.  !*'!  la;  ..  I Sin  < i Pia'tst.un  \v»  L'"fS  \;iy  r 

(f.  1 Si  M.-i  SOU'.' 


t h r c M • 


I 


AAHE 


American  Association  for  Higher  Education 


rr/o  Form  a Mere  Perfect.  Union. 


March  29-Aprlt  2.  2000 
Hilton  Anaheim  Hotel 
Anaheim,  California 


Call  for  Proposals  Now  Available  ; 

Submit  your  proposal  online  at  1 
www.aahe.org/nche  i 

• or  request  your  copy  by  calling  the  AAHE  meetings  , 

department  at  (202)  293-6440,  ext.  793.  \ 

Deadline  for  Proposals:  October  15,  1999 

AAHE  ‘ 

r One  Dupont  Circle,  NW,  Suite  360  ■ 

; Washington,  DC  20036  I 

yrKVW.cohe.org 

Phone:(202)  2934440  Fax:  (202)  2930073  . 

• Email:  info@aahe.org  , 


Olivet  College 
Director  of  Campus 
Programs  and  Events 

LISTING:  Th?  Oirectc*'  cf  Caucus  Programs  and  E.ents  is 
responsive  <cr  the  administration  cf  the  student  actvties 
program  This  ofcgram  mvC'ves  aOviSino'Suoen/iS'ng  tr>e  jcmt  j 
student  government  and  programming  Dodv  calied  the  Student 
Alliance  Council  iS  A C < sjperMsmg  the  student  crgar^zations 
program  3 nj  the  coefaticn  :*  me  Clubhouse  product  :r.  of 
various  puP'-caticns  ^:<ud  OLIVET  pLANner  student 

handn:ck  ami  s-ps^.SiC'  me  sampus  s.r.eduiing  process 
called  'The  G'eat  (Nan  '*•■«  Directs  s isspcns'tfe  for 
dc.e'prg  .-'•c-res*  * r 1 .'so'2-s  rr  student  avvOies 
throjq*)  s-^eMsior.  o4  a'-a  cupDeraM*  vto  vetf. 

fa: j:t.  ,v  i stari  ara  the  C.'t'v  Office 

Th's  a V t me  ocsiKn  »vtn  rtg.n.v  c.emme  as  •egu'fed 
Cut.es  a 1 te  rc»icnr.e3  ■'  a : .fefse  ard  cra.ieng.rg 
en-.'-ximenr  Ti\s  fop  destmo:  -•*  ■:  net  an  .oc’usi.-e  3S  cnpr 
tasks  :f  «esDCAi  tri.t*es  --  Ks-T.ed  « or--1*  \ brg-o 

cn  Septemcer '■  ' 339 

Tc.  arv  . p ease  send  a letter  :*  merest  and  a i*  ' 

Olivet  College 
c/o  Kevrn  Rebineeu 
Dean  of  Community  life 
208  Mott  Hall 
Olivet  Michigan  49076 

Fox  (616)  749-7178;  E-mail  krabineou'Solivotnet  odu 

C . r->  s 3 ■ pj.  j .v.v't.y'  rv  prp.w  r • .res f n a 

1 *’  ' *'  *f  ‘.’u’,  ?.  t tV'-ojeuanj  n-.vr  et 
zjjcm-m  ic-  j r Sot  j muncis*?  <-f» 
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STATE  UNIVERSITY  OF  NEW  YORK 

CHANCELLOR 


The  Board  of  Trustees  of  the  Stale  University  of  New  York  invites  nominations  and 
applications  for  the  position  of  Chancellor,  the  chief  executive  officer  ol  the  nation's  largest 
and  most  comprehensive  university  system. 

The  State  University  of  New  York  is  a unified  statewide  system  of  64  campuses  committed  to 
serving  New  York  with  pride  and  academic  excellence.  It  includes  30  community  colleges,  5 
residential  colleges  of  technology  5 specialized  colleges.  5 statutory  colleges  (4  at  Cornell 
University  and  1 at  Alfred  University  ).  1?  arts  and  sciences  colleges,  4 research  universities 
and  4 academic  health  centers.  The  University  enrolls  over  375.000  students,  employs  75.000 
faculty,  administrators  and  staff  and  has  1.6  million  alumni  and  an  all  funds  budget  in  excess 
of  $6  billion. 

Reporting  directly  to  the  Board  of  Trustees,  the  Chancellor  is  responsible  for  the  effective 
management  of  this  complex  organization  and  ensuring  that  State  University  students  receive 
an  education  of  the  highest  quality  with  the  broadest  access.  I his  individual  will  provide  the 
vision  and  the  leadership  to  take  the  State  University  into  die  next  millennium.  The  Trustees 
seek  a collaborative  executive  to  continue  the  process  of  change  that  is  rapidly  making  the 
system  one  of  the  nation's  finest  public  universities. 

The  Board  of  Trustees  seeks  an  outstanding  individual  to  be  the  Chancellor  who  has  the 
highest  qualities  of  intellect  and  character,  an  established  reputation  and  the  credentials 
appropriate  to  the  leadership  of  a large  public  educational  system. 

fhe  State  University  of  New  York  System  Administration  i>  an  I.HOAA  employer. 
Applications  from  women,  minority  persons,  disabled  workers  and  or  Vietnam  era  veterans 
arc  welcome.  Review  of  applications  will  begin  immediately  and  continue  until  a new 
chancellor  is  named  Nominations  and  applications  should  be  sent  to: 

Nancy  L.  Cook 
Korn/Ferry  International 
200  Park  Avenue 
37th  Floor 

New  York,  New  York  10166 
212-984-9451 

e-mail:  nancy.cook@kornferrv.com 


EXECUTIVE  RSSISTHjJT 


‘Earn  A IJpLk  PLq KLL^ Satisfaction: 

Pacific  Oaks  College  provides  you  with  superior  resource  and  suDDort  :n  a pleasant.  professional  setting.  We  are  currently 
seeking  an  Executive  Assistant  to  reDort  and  w'ork  cioseiv  with  the  Academic  VP  ana  Dean  of  Faculty  You  w»il  be  respon 
s.tie  for  a.l  aspects  of  academic  personnel,  planning  and  operations  including  policy  and  implementation;  budge:  manage 
mem  nstitutionai  researen.  managing/  coordinating  events  WA5C  virus,  administrative  management,  trouble  snooting  for 
facuitv;  writing  reports,  vueenes  ana  maintaining  the  official  minutes  of  all  academic  meetings. 

Requirement:)  Pachc’or’s  degree  Master's  strongly  preferred  i with  significant  high  level  management  exoenence  i5-  yearsl; 
superior  commurucation.  orgamzaconal.  wmtr.g  ar.d  editomai  sk..lr«.  expertise  :r,  research  design,  data  analysis  and  finar-cial 
management.  *.m  wiedge  of  higher  education  ar.d  academic  governance.  2t:lity  to  manage,  pr, enure  and  accomoush  mu-ti 
r’e  tasks.  ser.t't:vir;ar.d  commitment  to  diversirv  issues,  ar/.mv  to  e'tah.ish  and  mam'am  effective  working  relationships  with 
varf.  comrumr  v ar.d  emai.  interne;  proficier.rc 

I-.  r mr.cj.ate  voni.dcra’.n.r.  f ease  vutmi:  letter  o:  .rienr.  a currem  ret  ime,  three  r-r.ef  wnnng  samoms.  ar.c  . .e  name 
ar.d  verhonr  r.umcer  o:  a:  least  three  references  bv  August  2U  :o  Deborah  Ov/cns,  Dean  of  Academic  iervices, 
Pacific  Oaks  College  & Children’s  School.  5 Westmoreland 

Place,  Pasadena.  CA  9 H 03  3592.  N.«  v.erhor.c  c -...s  c;ea<e  rt  T.  1 ‘ ’ * v 1 • h.  x t - . . , .. 

' aioaeno’Nor+wejt*  Northern  tairforfio 
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WISCONSIN 
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DEfifl  Of  THE  JCHOOl  Of  flURJIflG 


The  University  of  Wisconsm-Madison,  one  of  the  top  ranked  research  universities  in 
the  United  States,  invites  nominations  and  applications  for  the  position  of  Dean  of  the 
School  of  Nursing  The  umversitv  seek**  a talented  and  visionarv  leader  w ho  will  lead 
the  school  in  its  mission  to  meet  the  research,  instructional,  and  practice  challenges 
of  the  2 1 $t  centun 

The  School  of  Nursing  has  anen  and  •.  aned  history.  dating  back  to  W24  It  is  located 
in  Madison.  Wi.  which  has  received  national  recognition  tor  its  duality  of  life  The 
school  enjoys  excellent  collaborative  relationships  with  the  other  members  ot  a 
renowned  academic  health  center,  including  University  of  Wisconsin  Hospital  and 
Clinics.  UW  Children's  Hospital.  Umversitv  Health  Service.  UW  School  of 
Pharmacy.  UW  Medical  School.  Wisconsin  State  Laboraion  of  Hygiene.  and  UW 
j Comprehensive  Cancer  Center  in  addition,  a new  Health  Sciences  Learning  Center 
] providing  interdisciplinary  instructional  facilities  will  be  completed  in  200.'  The 
| school  has  state-of-the-art  research  and  instructional  facilities,  excellent  resources  for 
t research  and  teaching,  a federal  grant  supporting  predocioral  and  postdoctoral 
training,  and  a number  ol  endowed  faculty  chans  Academic  offerings  include 
} postdoctoral,  doctoral,  master  s,  and  baccalaureate  programs  for  approximately  180 
i graduate  and  400  undergraduate  students,  as  well  as  technologicaliv  sophisticated 
I outreach  instruction  More  comprehensive  information  about  the  Scnool  ot  Nursing 
I can  oe  accessed  at  http  www  son  wise  edu  son  index  htm! 

J The  dean  provides  leadership  to  the  school  in  fulfilling  its  mission  to  generate  and 
I transmit  knowledge  basic  to  nursing  practice,  to  provide  quaiuv  education  that 
1 prepares  tomorrow's  leaders  in  basic  and  advanced  professional  practice,  and  to  apply 
j knowledge  to  current  professional  practice  through  continuing  education, 
consultation,  and  research  This  mission  is  congruent  with  the  Wisconsin  Idea  of 
service  to  the  state  as  well  as  with  national  and  international  health  priorities  As 
chief  academic  and  executive  officer  of  the  school,  the  dean  reports  to  the  chancellor 
and  the  provost  and  leads  a tenure  track  facultv  ot  about  20.  an  instructional  staff  of 
approximately  36.  and  support  staff  of  46 

Maior  qualifications  for  this  position  include  a proven  record  ot  administrative  skills 
and  successful  leadership  in  higher  education,  nationallv  recognized  academic 
accomplishments  as  a scholar  and  teacher  that  meet  the  standards  tor  a tenured 
appointment  as  full  professor  at  the  Umversitv  of  Wisconsin-Madison.  strong 
communication  and  fund  raising  skills,  the  capacity  to  relate  effectively  to  the 
university  administration,  facultv.  stall,  students,  and  related  umversitv  units  a 
commitment  to  maintain  and  improve  the  qualitv  of  undergraduate  and  graduate 
instruction  research,  practice,  outreach  education,  and  public  service,  and  a 
demonstrated  commitment  to  diversitv  The  successful  candidate  will  be  expected  to 
I represent  the  school  through  interactions  with  external  groups  such  as  alumni 
I professional  nursing  groups,  and  other  health  professions 

The  position  will  be  available  1 Januars  2000  Applications  and  nominations  must  be 
received  by  8 October  to  ensure  consideration  Later  application*  and 

nominations  may  also  be  considered  I he  committee  particulars  encourages 
applications  and  nominations  ot  individuals  trom  underrepresented  groups 
Applicants  should  include  a current  curriculum  vita  and  cover  letter  that  addresse 
how  their  strengths  match  the  qualifications  for  ihc  position,  and  what  they  ice  as 
challenges  and  opportunities  ot  the  position,  as  well  as  the  names  and  addresses  ot 
five  references  Candidates  will  be  informed  before  references  are  contacted  Piej.se 
note  that  under  Wisconsin  statutes  the  names  ot  nominees  and  applicants  who 
i explicitly  request  confidentiality  will  not  be  made  puhli..  1 lowcver.  the  university  is 
required  to  release  the  names  ot  the  tinalists  who  will  be  interviewed  b\  the 
chancellor  Submit  applications  and  nominations  to 

[ Patricia  Becker.  Phi),  M\,  KAAN 

i Helen  Denne  Schulte  Professor 

Dean  Search  and  Screen  Committee  for  the  School  of  Nursinp 
* University  of  Wisconsin-Madison 

\ 500  Lincoln  Drive.  133  Bascom  Hall 

; Madison.  WT  53706 

(60S i 262-9337 
Pax:  (608)  265-5728 

j Hu  l nut  r\tl . c'  Hn.  , *;  MuJiu",  ,.h  I.au.d  i *nr- 

i t \t  ti'H  • 


Jfv  TUFTS  UMVEKSrT'. 

~ At  Tufis  University,  you  'll  get  the  resources  you  need  and  the 
'^•%'lir”  rcuvrds  you  desen  v — rraurds  l ike  tuition  reimbu  rsemen  t . corn  - 

prehensile  medical  coverage  and  an  extremely  generous  time  off 
package.  And  you'll  get  it  all  m an  eni'mmmcnt  that  is  challenging 
supportive  and , best  ofdl  futi. 

Associate  Director  of  Development 

We  are  looking  for  an  experienced  fundraiser  to  cultivate  and  solicit 
maior  capital  gifts  from  alumni,  parents  and  friends  on  behalf  of  the 
College  of  Arts  and  Sciences.  To  qualify,  you  must  have  a Bachelor  s 
degree,  preferably  in  Humanities,  3 years'  successful  development  or 
sales  experience  and  a thorough  understanding  of  now'  to  cultivate 
prospects.  Familiaritv  with  Windows  98,  a willingness  to  travel  and 
excellent  interpersonal  and  organizational  skills  required.  Graduate 
degree,  experience  in  educational  fundraising  and  knowledge  of  planned 
giving  highly  desirable.  Job  #M99-658 

Director,  Prospect  Research 

Put  vour  thorough  understanding  of  research  and  fundraising  to  work  a> 
you  manage  research  teams  and  activities  relating  to  the  identification, 
research  and  tracking  of  campaign  prospects.  In  this  proactive  role,  vou 
will  lead  a prospect  management  program;  establish  goals  lor  qualifying 
prospects;  design  systems  to  identify  new  major  gift  contributors;  and 
supervise  a too  notch  prospect  research  staff.  Qualified  candidates j-vill 
have  a BA/BS.  excellent  ’leadership  and  communication  skills  and  5-1 V 
years  experience  in  fund-raising,  including  an  extensive  major  gittr. 
prospecting  background.  Experience  with  advancement  systems  and 
electronic  databases  required  Job  #M99-597 
Comprehensive  benefits  package:  salary  commensurate  with  experience 
Please  send  tuv  copies  of  cover  letter,  resume,  and  references  to.  Shelly 
Ruocco , Tufts  University,  Human  Resources,  169  Holland  St., 
Somerville,  MA  02144.  Visit  our  website  at  http:fiwww.tufts.edu.  Tuft> 
is  an  Affirmative  Action/Equal  Opportunity  Employer  and  actively  seeks  can- 
didates from  diverse  backgrounds. 


r h l „ c ?-  . f o r wo  M E N 

Director  Of  Creative  Services 

Agnes  Scott  College  seeks  a T-rector  of  Creative  Services  tc  manaoe  j 
creative  team  producing  a wide  variety  of  communication  products  tor  a 
rapidly  growing  institution  Responsibilities  include  production  of  :*e 
alumnae  maaa/  ne  and  newspaper,  advertising  campaigns,  pnotograrm 
aud<r  vixurfi.  and  Web  based  products.  Qualifications  include  senior  ieve: 
experience  :a  minimum  of  Lve  years*  m a similar  position  supervising 
editorial  design  and  freelance  staff,  expert  knowledge  of  design  and  print 
production,  a BA/BS  in  an  appropriate  discipline  and  demonstrated  ability 
to  work  wiin  muHin'e  constituencies  Experience  in  highei  education  s 
preterred 

A hiahlv  selective  mdppenae,>*  national  liberal  arts,  coheqe  located  ■ 
mefopo'itan  A»ianta.  Agnes  kcor:  r.fters  its  students  and  employees  a vibrant 
and  mtel’ectuaiv  c n j i cno-nj  environment  as  well  as  a rich  a*, a 
cultural  Me  Kankmo  tn.rd  national  m per  capita  mgber  education  enfoilmer- 
degrees  and  expenditures  Atlanta  <s  a national  center  tosieguti  s’uj' 
hte  and  learning 

Agnes  S" r ::  ..o.ieae  c 6*.»s  competitive  salaries  anp  a comprehers*ve  oenef  :v 
package  >end  a <euer  or  appucat  on  aesignatmo  position  uf  mimes?  resun. <• 
and  pr:tf'Sv  ora?  reference's  V "4  Human  Re  source  v 14.  *r  < 
Avenue  ! ecatu-  (.poruM  U ' Wr.-rx  sarrr,',<  w<i:  be  reau*M<J  a’  ,’  - 


Agr  f » * . " sip  ji  a . M ' i!  * * in  ji **  i ' 1 • t'« s s «.  I v > ‘ 

rr  in  c **  na’n  nji  or,j“.  .lO'-  ■'  disability  m its  f-mpio ymen* 

Apru  s sc ' tt  t,  c.iic-qr-  nas  a sirc.i.u  commitment  u dive'S'W  jr.a  utq-* 
of  uncjr-f’i  n'r*o  n'miC'  5 -iff  * AnlQi.,it  .,rt>orluo  ’v  fT1 


www. AgnesScott.edu 
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rifSTOOPYAVAII  ARI  F 


PRESIDENT 


COLUMBIA  COLLEGE  CHICAGO 
Chicago,  Illinois 


The  Beard  ct  Trustees  and  the  Presidential  Searcn  and 
Nominating  Committee  invite  nominations  for  ana  egressions 
of  interest  tn  the  position  at  the  next  Presiden;  or  Co^mbta 
College  Chicago 


Columbia  College  i$  an  independent  institution  focused  on 
p.'ovidmg  education  in  the  arts,  media,  and  communications 
within  a solid  liberal  arts  environment  Offering  programs  at 
the  undergraduate  and  masters  level.  Columbia  College 
educates  students  to  communicate  creatively,  snape  the 
puOlic  s perceptions  of  issues  and  events,  and  aspire  to  autnor 
the  culture  of  their  times  located  m downtown  Chicago,  its 
students  reflect  the  economic  racial,  cultural  and  educational 
diversitv  of  urban  America  Columbia s purpose  is  to  educate 
students  for  creative  occupations  m the  arts  media  and 
communications  and  tc  extend  educational  opportunity  without 
reservation  at  the  undergraduate  level  tc  students  with 
creative  ability  and  desire,  wmle  at  the  graduate  'e<ei  tc 
provide  distinguished  programs  for  select  students 


The  College,  founded  in  1690  as  the  Columbia  Scncoi  of 
Oratory  has  grown  in  the  last  three  decades  from  fewer  than 
500  to  more  than  9.000  students  rapidly  adding  facilities  to 
accommodate  them  At  present,  the  College  s campus  consists 
of  eieven  buddings  with  ever  1 25  million  square  feet  The 
College  sen/es  as  a kev  resource  tc  its  community,  reading 
not  cni,  cred-t  and  ncn-cred't  programs  but  a<sc  ga  e",  and 
performance  spaces  for  student  and  faculty  wor<s  and 
extensive  public  programming  for  the  residents  cf  Chicago 


The  new  President  will  lead  an  institution  with  a dear  and  I 
distinctive  mission  He  or  she  will  be  expected  t:  rcuoe  I 
strong  leadership  to  the  College  as  it  continues  to  build  en  its  | 
traditions  ana  responds  tc  the  challenges  ct  the  twenty  first  I 
centum  The  ten  year  reaccredidation  by  the  North  Central  j 
Association  was  completed  m the  spring  According  *,  the  I 
President  will  nave  the  opportunity  to  shape  a long  range, 
strategic  plan  building  on  the  gams  represented  t*  the 
Colieges  extraordinary  grewtn.  expanding  and  strengthening 
the  academic  programs  and  developing  new  and  creat  e wavs 
to  address  student  and  societal  needs  The  Pres'dem  w *i  be 
Columbia  s chief  executive  officer  with  resoonsicxiitv  for  all 
aspects  of  the  Colleges  operations  He  or  sne  will  oe  charged 
with  maintaining  the  Colleges  fiscal  strength  and  fostering  and 
expanding  fund  raising  initiatives  Under  the  Presidents 
readership  local  and  national  awareness  of  the  College  shojid 
expand  budget  of  CclumD>a  College  m f>scai  vea*  1 993 
: was  S?5  mu  hen.  its  endowment  i$  $40  million 


The  successful  candidate  wi’i  tying  tc  Columbia  a strong 
commitment  to  its  arts  related  mission  sc<  d Semor  igvei 
management  experience  proven  fund-raising  abmtv  and  a 
clear  vision  of  Columbia  s future  course  Ideailv  the  cancidaie 
w.ii  possess  a terminal  degree  Superb  communication  sxills 
and  a collegial  approach  tn  reaenmg  decisions  are  essential 
An  appreciation  cf  the  complex  nature  and  neeos  an 
independent  college  with  an  inclusive  and  creative  miss-cn  wui 
be  highly  valued 


Scieenmg  ct  background  mfomtation  w.i>  be;m  ;Tmeo  ate\ 
Please  submit  nominations  and  expressions  of  -merest  in 
ccnf-dence  to 


Columbia  Collega  Chicago 
c/o  Educational  Managamant  Natwork/WitVXi offer 
3 Park  Avanue,  29th  floor 
Now  York,  New  York  10016 


For  fjther  information,  please  contact  Nancy  A.  Martin  or 
Mary  Elizabeth  Taylor  at  212  686-2676  or  at 
ColumbiaChicego@emnamn.com. 


c College  is  an  ccuj  cxof:un>tv.  ji>mar  :*» 
eT\p:o\er  as  >s  W-rt.'f'etier 


Plattsburgh  Office  of  Institutional  Advancement 

v*  "r  SljlrUl)»<'lil)Ul<i«Vi)k. 


Plansburgh  Stale  University  of  New  York  is  seeking  successful  professionals  for  openings  in  the  Office  of 
Institutional  Advancement.  The  openings  are  for  a full-time  Publications  and  Graphic  Designer  and  a 
full-time  Staff  Assistant. 

♦ PUBLICATIONS  AND  GRAPHIC  DESIGNER  (PJ#2328-808)  ♦ 


Responsibilities:  The  full-time  Publications  and  Graphic  Designer  will  manage  and  execute  multiple 
protects  with  varying  deadlines  in  an  active  news  and  publications  office.  The  Designer  will  be  responsible 


protects  with  varving  deadlines  in  an  active  news,  unu  puuuuauun*  umw.  * .. — 

for  producing  Office  of  Institutional  Advancement  publications  and  other  printed  materials,  including 
invitations,  flyers,  campus  newsletters  and  the  quarterly  alumni  magazine.  The  position  involves  producing 
web  pages  for  Institutional  Advancement  and  service  to  other  areas  of  the  College  on  a time -available  basis. 
The  Designer  will  guide  projects  from  initial  design  to  completion  and  work  with  printers  from  both  the 
campus  and  generaf  communities.  The  Designer  wul  also  be  responsible  for  ensuring  a consistent  image  in 
publications  and  maintaining  the  photographic  library'  and  database. 

Qualifications:  Bachelor’s  degree  in  graphic  design  or  comparable  field  of  study  and  a muiimum  of  two  years 
professional  experience  in  artfgiaphic  design  or  related  field  preferred.  Applicant  should  have  demonstrated 
proficiency  in  page  layout  t PageMaker),  illustration,  scanning,  photo  manipulation  (Photoshop),  web  design 

piui™;  lit  put  ; _ ,w. UWI^A\ ir,  o naru,Ar^  emurrinmpnt  KnmJU  Wtrp  ftf  nnOting  and  Dre- 


( FrontPage)  and 


word  processing  (Microsoft  Word)  in  a network  environment.  Knowledge  of  printing  and  pre- 
strong written  and  oral  communication,  and  time  management  skills  essential.  Ability  to  use 


pnnt  processes,  strong  written  and  oral  commumcai 
Both  PCs  and  Macintosh  computers  highly  regarded 


Salary  Range:  S26.383-S35.000 

♦ STAFF  ASSISTANT  (PJ#2327«808)  ♦ 

Responsibilities:  The  full-lime  Staff  Assistant  will  assist  the  Director  of  Communications  in  coordinating 
the  College’s  media  relations  program  to  obtain  recognition  for  the  College  on  the  local,  state,  national  and 
international  levels.  The  Staff  Assistant  will  write  feature  articles  about  students,  faculty,  staff,  and 
university  departments  and  programs  for  various  campus  publications:  develop  news  releases  and  take 
photographs.  The  Assistant  will  also  work  with  the  Plattsburgh  College  Foundation  and  the  Alumni  Affairs 
office  in  promoting  events  and  development  activities.  The  successful  candidate  will  be  expected  to  work 
some  evenings  and  weekends  throughout  the  year 


Qualifications:  A Bachelor’s  degree  in  pnnt  journalism  or  English  (writing)  and  a minimum  of  two  years 
professional  experience  working  with  news  media  preferred  Demonstrated  proficiency ^ in > and 

verbal  communication,  interviewing  and  time  management  skills  essential.  Proficiency  in  word  processing 


on  a PC  or  Macintosh  and  photography  highly  regarded 
Salary  Range:  S26.383-S35.OCO 


Applications  from  women  and  minority  candidates  are  especially  welcomed.  Plattsburgh  State 
University  of  New  York  is  an  affirmative  action,  equal  opportunity  employer. 


Review  of  applications  for  both  positions  begins  immediately  and  continues  until  the  positions  are  filled, 
Please  mail  or  fax  resume,  writing  samples  (for  the  Staff  Assistant  position),  and  three  letters  of  reference 

to  Chair,  Search  Committee  (PJ  # ).  c/o  Human  Resources  Plattsburgh  State  University  of  New 

York.  101  Broad  Street.  Plattsburgh,  NY  12901-2681.  Fax  ft  (518)  564-5060. 


Ferris  State  univer 


Big  Rapids,  MI 

Coordinator,  Socio-Cultural  Holistic  Learning  and  Recreation  (Scholar)  Program 


Responsibilities:  Work  with  other  untis  in  University  College  io  develop  a comprehensive  retention  program  for 
under- prepared  and  under-represented  students,  oversee  an  academic  mentor  program  and  a student  advisory 
committee  for  these  students:  evaluate  student  academic,  social,  and  cultural  progress,  serve  as  liaison  with 
academic  and  student  affairs  offices  to  ensure  effective  participant  utilization,  other  duties  as  assigned  bv  the 
dean  Required  Qualifications:  Master's  degree  m higher  education,  counseling,  or  student  personnel 
administration,  at  least  two  years  of  experience  working  with  students  in  a higher  education  setting  teg, 
counseling,  teaching,  academic  advising,  student  affairs),  experience  in  program  development  and 
implementation.  Preferred  Qualifications:  Prior  expenence  administering  a similar  program  Review  ol 
applications  will  begin  08  30  99  and  continue  until  position  is  filled  Interested  individuals  must  submit  a resume 
letter  ol  application,  names  and  phone  numbers  ol  three  current  references,  and  ccpics  ot  college  transcripts  to 
JOB  CODE  HO-O04O15.  Human  Resource  Development,  Ferris  State  University.  420  Oak  Street,  Prakkcr 

SI 50,  Big  Rapids,  MI  49307  For  more  information  about  Ferns  State  University  please  visit  our  website  at 
. http://www.ferris.edu.  An  equal  opportunin/affirmatne  action  employer 


Fu'i-tune.  admm-New  position  begin  Jan.  2000  Reports  to 
resident  Responsible  for  development  & maintenance  cf  ongoing 
resuits-oriented  program  to  achieve  qoal  of  composition  cf  faculty  & 
raff  reflect  representative  laber  pool  identify  representative  labor 
peels,  expand  efforts  to  recruit  & hire  minorities  assist  <n 
development  of  teaching  & administrative  mteinsh-ps  m 
cooperation  with  college  & universities  serving  large  minority 
populations  Requires:  Bachelors  degree,  significant,  successful 
e»o  m afeas  such  as  diversity  programming  employee  relations 
h'„nan  relations  & human  resources,  comprehensive  understanding 
h.qher  ert  cui’me  & complex  issues  related  t:  a-aers'iv 
Preferred:  Master  s degree  & e*p  in  higher  ed  Hiring  sa'arv  up  to 
$44  291  depenoa.,  cn  e*n  *•  guaM-tonnns  Excellent  benefits 
FostmarV  deadline  frr  applications  is  9 '15 '99  Call  301  -846-2672 
*.■  application  ratenais  Frederick  Community  College  . 
Frederick.  MD  217C2.  Web  site:  www.fcc.cc.md.us 
FOE 

/f  PA  


University  of  Illinois  at  Urbana-Champaig 


The  Department  or  Sociology.  University  ot  Illinois  at  LTh; 
Champaign,  secies  a lull-time,  tenure-track  faculrv  men 
with  an  abilitv  to  teach  social  statistics.  In  exceptional 
we  well  consider  a tenured  appointment  bubstantive  iicl 
open,  although  we  preler  someone  who  can  augment 
programmatic  stiengths  m ra^e  and  inequality,  compare 
and  transnational  studies,  or  environmental/science  studic 
Ph  I)  ,n  Sociology  is  required  The  appointment  will  h 
August  21.  2000  ^a!arv  wnl  be  dependent  upon  crcdem 
Please  senu  a ,oscr  leitcr.  UV  topics  of  mator  publications, 
ihiee  ieuers  nt  reference  to  John  Uc,  Statistic*  Sea 
Department  of  Sociology,  ITUC,  702  S.  Wright 
Urban*.  IL  61801  (Telephone  217-333-1950;  FAX  ; 
333-5225),  hi  tui:  .omideraiion.  applications  rr.usi 
received  bv  October  l*)11*)  The  Lniversirv  ol  Illinois 
Affirmative  .Action.  Fqual  Opportunirv,  Fmpiover 


L\:\fr~'.  ••  M'vc-  \i.*v.  • 

\ ;■  ' ' ''l  W ~ 

CHANCELLOR 

The  Chancellor  Search  Committee  of  the  l'niversit>  of  Minnesota.  Moms  (UMM)  seeks 
nominations  and  expressions  of  interest  for  the  position  ot  Chancellor,  the  chief  executive 
officer  of  the  mstuution  "I  he  new  L nanccllor  is  expected  to  assume  duties  in  the  summer 
of  2000 

A public  liberal  arts  college  of  19(iu  student*  and  125  faculty  UMM  was  established  as 
baccalaurcatc-granting  institution  in  1959  Its  ongir.a!  guiding  principles  ol  selective 
admission,  controlled  growth,  and  academic  excellence  have  never  changed  The  college 
is  recognized  for  its  distinctive  mission  and  us  excellent  facults  and  student  bodv  One 
of  seven  public  institutions  listed  bv  the  Carnegie  Foundation  as  a national  public  liberal 
arts  college.  UMM  is  a solelv  undergraduate  institution  and.  as  an  integral  part  of  the 
Umversitv  of  Minnesota,  shares  in  us  aspirations  and  its  strengths  Situated  on  1 50  tree- 
shaded  acres  in  western  Minnesota,  the  campus  is  located  in  the  small  1 5.60m  rural 
commumtv  of  Moms  160  road  mile*  west  ot  Mmncaivi> 

The  UMM  student  bodv  is  diverse  and  talented  About  half  ot  incoming  freshmen  have 
graduated  in  the  top  ten  percent  ot  their  high  school  cia^.  the  average  ACT  is  25.  and  12 
percent  of  last  v car's  class  were  either  valedictorians  or  salutatonans  Sixteen  percent  of 
the  students  are  from  underrepresented  populations  He  UMM  faculty  an  exceptional 
gathering  of  individuals  from  a broad  spectrum  ot  backgrounds,  cultures,  and  geographic 
locations,  is  dedicated  to  achieving  excellence  in  bout  teaching  and  research  Ot  the  125 
faculrv  members,  55  percent  are  tenured  and  over  **■.'  percent  hoid  terminal  degrees  in 
their  disciplines 

As  the  chief  administrative  officer  of  UMM.  the  Chancellor  reports  dircctlv  to  the 
President  of  the  Umversitv  of  Minnesota  and  is  respons.ole  tor  earning  out  campus  and 
Umversitv  policies,  procedures  and  campus  planning,  and  ior  providing  academic 
leadership  The  Chancellor  also  represents  UMM  to  the  commumtv.  region.  Minnesota 
Legislature,  and  other  governmental  groups 

Candidates  for  the  position  should  possess  the  following 

• a substantial  record  of  intellectual  achievement  and  commitment  to  research, 
scholarship,  and  artistic  acmitv 

• iheabihtv — and  the  passion  - to  persuasivelv  articulate  the  importance  and  value  of 
a public  liberal  ans  college 

• the  abilitv  to  interact  c fleet i\ civ  and  pcrsuasiveiv  witn  a diverse  external 
constituencv  that  include-,  local  tanners,  educator*  and  business  people,  centra1 
administration  officers,  legislators.  Umversitv  Regents,  and  potential  donors 

• a commitment  to  a diverse  student  bodv.  taculiv.  and  staff,  and  a record  of 
practicing  the  principles  of  affirmative  action  and  equal  opponunitv 

• a record  as  a successful  fund-raiser  with  alumni,  maior  donors,  and  toundations 

• a sensttivin  to  all  aspects  of  institutional  marketing  that  will  enable  the  candidate 
to  provide  the  vision  to  strengthen  enrollment  management,  enhance  commumtv 
relations,  and  work  effcctivelv  with  the  regional  and  national  media 

• a proven  record  av  an  cnirepicneuriai  academic  leader  and  tiscal  manager 

• the  proclivitv  to  be  open  and  accessible  to  tacuitv.  start,  and  students,  and  the 
abilitv  to  work  effcctivelv  within  the  framework  ot  -shared  governance 

• an  earned  doctorate  or  requisite  terminal  degree  in  the  applicant  s arej  ot  stud*. 

Nominations,  expressions  of  mtcrc-t.  and  application-  -*hou:d  be  vent  t ■ 

Dr.  hric  Klinger,  Chair 
Chancellor  Search  Committee 
l niversilv  of  Minnesota.  Morris 
600  East  Fourth  Street 
Morris.  Minnesota  56267 

Applications  should  include  a letter  addrcv-mp  tne  Ncar.n  cntcua  noted  ah.we.  a resume, 
and  a list  of  references  I he  search  committee  will  Dcgin  ihc  review  ot  candidates  on 
October  i,  |99<y  Dr  Edward  1 Lewis  of  the  Academic  search  Consultation  Service  is 
assisting  with  the  search  Inquiries  mav  be  directed  to  rum  at  60'-~5t>-^9'“ 

1 or  more  information  vimi  our  web  site  at  www.mrs.umn.edu 

1 he  l nt\cr\ti\  t'i  Khnnt  u»tii  i cinnjUt  J ii>  iht  /«•  ’• *<y.  / 1 1 * •>-  *’■<  ' .<  < <<«"*. 

<1,(011  ti>  I/'  f>ri>i(rtfpn  IJillltic « lir.iJ  rni}'U'\nu  r.1  n amJ  !f  ti.x  ( <ri.<r  < rvt  J 

rfltvum  nutn>nu!  (tn^m  u i <jc<  niuriu,  puhin  ijuiOm  \ruru* 


UNIVERSITY  O : 


WISCONSIN 


ro  A D ! S O N 


DEflfl  or  STUDEim 


Tne  Dean  of  Students  (DOSi  at  the  Umversitv  of  VI isconsin-Madison  has  a 
leadership  role  in  fostering  the  creation  and  maintenance  ot  a multicultural  and 
diverse  institution  that  addresses  tne  concerns  of  individual  students  in  a 
compassionate  manner,  honors  and  celebrates  the  diversitv  ot  the  student  population 
ic  g . different  abilities,  age.  class,  gender,  sexual  orientation,  religious  affiliation, 
race,  and  ethnicitv  i and  assists  students  to  realize  their  academic  potential  1 he  dean 
provides  leadership  in  strategic  planning  for  each  of  the  DOS  units  and  is  responsible 
for  the  direction,  content,  budgeting,  and  delivers  of  a varietv  of  programs  designed 
to  support  student  academic  success  These  include  intormaiion  and  ombuds 
services,  welcome  and  orientation  programs,  support  for  students  with  disabilities, 
assistance  to  students  with  non-immtgrant  visa  status,  programs  tor  historicallv 
underrepresented  American  ethnic  nunontv  students,  information  and  assistance  tor 
student  organizations  and  assistance  to  gav.  lesbian,  bisexual  and  transgendered 
students 

Reporting  to  the  Vice  Chancellor  for  Student  Affairs,  the  dean  contmuousiv  ic- 
I examines  the  priorities  and  effectiveness  of  the  various  DON  programs  I he  dean 
[ supervises,  mentors  and  designs  proiessional  development  opportunities  tor  DOS 
| staff,  facilitates  the  relationship  among  student  affairs  services,  students,  academic 
| programs,  tacuitv.  and  staff,  collaborates  with  other  campus  units  to  provide 
j effective  student  orientation,  advising  and  registration  processes  as  well  as 
programming  to  enhance  the  freshman  experience  on  campus  The  dean  advocates 
| for  students'  needs,  and  provides  logistical  and  strategic  support  tor  student  leaders 
and  student  organizations,  with  particular  attention  to  the  needs  of  the  studenl 
government  association  including  providing  administrative  support  tor  the 
collection,  expenditure,  and  budgeting  of  student  fees,  coordinates  student  conduct 
and  discipline  procedures,  facilitates  internal  communication  between  DOS  units 
with  student  and  academic  affairs  serv ices  across  campus,  designs,  implements, 
and  evaluates  programs  that  improve  the  campus  climate  The  dean  has  an 
important  collaborative  role  with  manv  campus  units  including  Umversitv  Health 
Services.  Umversitv  Housing,  the  Wisconsin  Union,  the  Division  of  Recreational 
Sports  and  others 

Maior  requirements  for  this  position  include  demonstrated  abilitv  to  respond  to 
students  needs  effectivelv  and  compassionately  the  abilitv  to  work  eflectivclv  with 
individuals  and  groups  trom  a varietv  ot  cultures  as  well  as  personal  and  social 
orientations  Candidates  should  possess  a proven  record  in  program  development, 
strategic  planning,  administration,  and  the  supervision  of  proiessional  staff,  have  the 
abilitv  and  commitment  to  maintain  and  improve  the  qualtt>  ot  undergraduate  and 
graduate  student  services,  have  completed  a master  s degree  in  educational 
| administration,  counseling,  or  other  related  field  tPh  D in  a related  subject  area  is 
desired),  and  have  a minimum  ot  seven  vears  ot  progressive^  icsponsible 
administrative  experience  in  student  affairs,  student  services,  academic  affairs,  or 
related  area 

Applications  and  nomination1,  must  be  received  b\  1 Uctobei  lgwtJ  to  ensure 
considerauon  i aicr  application*,  anj  nominations  niav  al>o  he  considered  Ihc 
committee  particularK  encourages  applications  and  nominations  ot  women  and 
persons  ot  underrepresented  groups  Applicants  should  include  a current  resume  or 
curriculum  vita  and  a cover  letter  that  addresses  how  their  strengths  match  the 
qualifications  for  the  position,  and  what  tbev  sec  a<  challenges  and  opportunities  of 
1 the  position,  as  well  a>  ihc  names  and  addresses  ot  five  references  Candidates  will 
be  iniormcd  belore  references  are  contacted  Please  note  that  under  Wisconsin 
statutes  the  names  ot  nominees  and  applicants  who  explicitiv  request  contidentialuv 
will  noi  be  made  publu  1 lowevcr  the  umversitv  is  required  to  release  the  names  of 
the  finalists  who  will  he  interviewed  bv  the  chancellor  v*uhmii  applications  and 
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Professor  Hardin  Coleman 
Dean  of  Students  Search  and  Screen  Committee 
University  of  W isconsin-Madison 
5(H)  Lincoln  Drive,  133  Baseom  Hall 
Madison,  \VI  53706 
(MM)  262-9337 
Fax:  (60S)  265-5728 
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Universidad  Complutense 

Egg 

jUP1 7 

Scholarship  Program 

for  Teachers,  Counselors  & School  Administrators 

I Three  or  four  weeks  of  intensive  Spanish  language  study  from: 

Ji 

||  ju[y  13*  to  August  3*  Cost  (with  scholarship)  SI  .499 

or 

July  13 '*  to  Agust  10 “ Cost  (with  scholarship)  S 1 ,699 

Includes:  round  trip  airfare  New  York/Madrid/New  fork, 

§§  three  meals  a day.  room  accomodations  and  instruction  at 
Colegio  Mayor  Antonio  de  Nebrija  of  Universidad  g 


jfl  Complutense. 

Por  information.  Write  or  Fax  your  request  to. 

Center  for  International  Studies 
42-32  De  Bruin  Drive 
P.O.  Box  451 

Fair  Lawn,  NJ  07410-0451 

Tel.:  i201>  587-1260  FAX:  (201)  368-0433 
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‘Bert  Web  S/tes-Hrgher  Ed" 

- HomePC  Magazine 

"Great  Site" 

- Good  Morning  Amenco 
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PRESEKTIKS  the  JOURNEY  over  the  WORLD  WIDE  WEB  to  HIGHER  EDUCATION 

“CollegeNET” 

FREE  (BILLION  SCHOLARSHIP  SEARCH  FREE.  EAST  TO  USE  COLLEGE  SEARCH  ENGINE 

WITH  ONLINE  ALLEGATIONS  to  the  world's  LEADING  COLLEGES  AND  UNIVERSITIES 
IHCUIOIHG  THE  WORLD'S  RRST  3-D  VRML  CAMPUS  TOUR 

http://www.coilegenet.com 

Noiv  playing  on  a screen  near  you! 


Awesome 

I diuationjl  Site, 
u liable  ti>r  nli  audictKc: 


f0  place  vour  admissions  application  on  the  Web  in  tront  of 
millions  ot  qualified  applicants,  contact  Pat  Larmody  at 
503-973-5222  or  painckcqcollceenci.com 
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California  State  University  Bakersne  3 
California  State  University  fullertr' 

California  State  University  Mcntere*  5a. 

Foothill-Oe  Anza  Community  College  l strict 

Pacific  Oaks  College 

San  Diego  State  University 

University  of  San  Francisco 

University  of  Southern  California 

D( 

Council  cf  Graduate  Schccts 
/ I.ORID  \ 

Florida  Gulf  Coast  University 
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Agnes  Scott  College 
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National  Institutes  cf  Heaith 
University  of  Maryland 
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Tufts  University 

University  cf  Massachusetts  Arnhem 
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Dartmouth  College 
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New  Jersey  City  University 
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New  School  University 
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Miami  University 
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National  institutes  of  Health 
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Honwjras- 

Crisis  and  Oppokiwitv 

mi  Chinese  symbol  for  crisis  also  signifies  opportunity.  Humcane  Mitch  has  created  2 
I flflbisis  in  Honduras,  one  thai  presents  an  extremely  powerful  educationa 
J.  llCopportunitv'  for  rautuaUv  beneficial  partnerships  between  Hispamc-servinj 


Arthur  (bickering  is  Wstiing  Distinguished  Professor 
at  Vermont  College,  Sortcich  Vnhersity,  and  Research 
Professor  at  the  University  of  Massachusetts,  Boston. 
He  has  chaired  the  Boards  of  the  American 
Association  for  Higher  Education  and  the  Council  for 
Adult  and  Experiential  Education. 


mi  Chinese  symbol  for  crisis  also  signifies  opportunity.  Humcane  Mitch  has  created  a 
I flflbisis  in  Honduras,  one  thai  presents  an  extremely  powerful  educational 
J.  IlCopportunity  for  mutually  beneficial  partnerships  between  Hispamc-serving 
institutions  and  diverse  Honduran  institutions  and  organizations.  More  than  6000  persons 
hare  been  killed,  mans-  others  are  missing,  and  1,400000  are  homeless  Others  lire  in 
temporary  shelters.  An  estimated  200000  houses  must  be  constnictedThissear^  banana  crop 
is  completely  lost  It  will  take  rears  to  know  how  extensively  the  plantations  and  agriculture  in 
general  hare  been  damaged  Factories  that  make  clothes  for  export  mainly  to  the  U S,  hare 
been  flooded  Two-thirds  of  the  bodges  and  mam-  highway  are  desuoved  and  must  be  rebuilt 

On  the  positive  side,  emergency  aid  from  charitable  gifts  is  pouring  in  According  to  John 
Chater.  Coordinator  of  Partners  for  the  Americas  and  founder  of  the  Mexican  and  Honduran 
Conservation  Corps,  "Most  people  have  access  to  good  clothing  and  basic  food  Most  people 
are  picking  themselves  up  and  starting  to  work  rebuilding  their  lives.”  But  Charles  Krause  said 
on  \hejim  Lebrer  tews  Hour.  " . . .Honduras  has  been  stabilized  But  the  internal  injuries  are 
so  great  and  the  twin  opportunistic  infections  of  incompetence  and  corruption  are  so 
prevalent  in  situations  like  this  one-esperially  in  Central  America-that  rebuilding  the  country 
might  prove  even  more  difficult  than  the  initial  relief  effort." 

According  to  Peter  Heffron.  assistant  country  director  for  CARE-Honduras  "The 
displaced  people  I spoke  with  are  very  frustrated  However,  action  is  being  taken  to  identify 
land  plan  low-cost  communities,  organize  self-help  housing,  and  establish  mechanisms  for 
payment  by  the  displaced  in  order  to  become  homeowners.  The  problem  is  that  all  this  activity 
is  not  being  communicated  to  the  people  in  the  shelters  and  they  are  not  being  sufficient!) 
involved  in  all  the  planning.... The  next  priority  is  income-generation  and  agricultural 
production  so  that  people  can  survive  on  their  own  as  soon  as  possible.  Lastly-and  tliese  are 
all  concurrent  in  real  life-water,  sanitation,  and  basic  health  services  need  to  be  restored” 

Honduras  faces  an  enormous  crisis-immediate  challenges  and  perhaps  IS  to  20  years 
of  rebuilding.  Chater  says  that  rebuilding  is  under  way.  "Contrary  to  popular  belief,  and  the 
publicity  campaigns  of  relief  organizations,  people  are  very’  good  at  taking  care  of  themselves. 
Local  leaders  are  emerging  and  local  people  are  working  together  to  solve  their  problems ...  .a 
vivid  example  of  what  happais  naturally  in  a community  when  ‘professionals  stand  back  and 
are  not  present  and  people  take  charge.” 

The  challenges,  and  the  local  leadership,  offer  major  opportunities  for  service  and  learning 
for  Hispanics  and  others  in  US  colleges  and  universities.  The  wide-ranging  social  economic, 
and  political  problems  cut  across  many  curricula  and  courses,  departments,  schools,  and 


colleges  A few  leap  to  mind  engineering  schools  can  help  redesign  infrastructures;  nursing 
and  public  health  schools  can  address  sanitation,  nutrition,  and  basic  health  care,  human, 
social,  and  psychological  services  programs  can  help  address  feelings  of  hopelessness, 
frustration,  and  anomie.  Education  schools  can  help  make  the  education  system  a key  player 
in  economic  and  sodai  recovery.  Architectuial  schools  and  departments  can  help  design  low- 
cost  buildings,  paiks  and  public  spaces  Political  science  and  public  policy  programs  can  help 
strengthen  citizen  involvement  in  decision  making.  Computer  sdence  programs  can  help 
business,  government,  schools  nonprofits  and  others  make  sound  judgments  about 
appropriate  technologies  and  provide  the  assistance  required  for  their  effective  usd 

A good  first  step  would  be  to  have  students  themselves  search  for  information  about  how 
they  could  help.  They’  could  start  by  using  the  internet  and  the  Web.  They  could  contact 
nonprofits  currently  involved  in  relief  efforts-the  American  friends  Service  Committee,  CARE, 
Partners  for  the  .Americas  QXFAM. 

The  I'niversidad  Autonoma  de  Honduras  in  Tegucigalpa,  can  provide  useful  information 
and  provide  a focus  for  creating  on-going  collaborative  activities  its  students  are  now’  required 
to  do  community  service-helping  dean  up  debris  counsel  hurricane  victims  and  so  forth.  A 
faculty'  member  and  a small  group  of  students  could  travel  there,  with  institutional  support  or 
their  own  money,  to  assess  needs  appropriate  to  their  interests  expertise,  and  learning 
objectives  or  to  make  connections  and  explore  potential  arrangements 

But  it  is  critical  that  service  learning  students  understand  a basic  perspective.  Says  Chater, 

■ ‘An  important  role  for  foreign  volunteers  is  to  let  people  know  that  they  care  and  that  they  are 
there  to  support  and  share  ideas  but  initiative,  directions  and  leadership  must  come  from  the 
community.  Tragically,  past  volunteers  from  the  Peace  Corps  and  other  organizations  often 
lacked  this  understanding.  They1  tended  to  take  charge  and  the  a 
Such  projects  often  fail  when  the  volunteers  leave  Hispanic  volunteers  can  play  an  important 
role  in  a variety  of  situations  They  can  make  great  contributions  if  they  learn,  before  coming, 
that  people-even  those  suffering  from  a devastating  humcaiKMan  solve  problems  and 
become  leaders” 

Heffron  makes  a similar  point.  ‘The  simple  act  of  working  side-by-side  with  people  who 
are  rebuilding  their  homes  waier  systems  and  so  forth,  might  in  fact  be  more  than  enough 
for  IS.  Hispanic  faculty,  staff,  and  students  The  focus  should  be  on  empathizing,  sharing,  and 
physical  work,  not  on  technical  expertise,  organizing,  or  otherwise  ‘saving'  poor  Honduras  By 
joining  the  effort  in  this  way.  Hondurans  will  feel  a sense  of  empowerment  and  camaraderie 
rather  than  paternalism,  which  Is  already-  becoming  too  prevalent  in  the  aftermath  Mitch. 
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MIIIIU' 

by  Gustavo  A.  Mellander 


our  teen  of  \nrth  Americas 
largest  research  universities 
plan  to  work  together  to  mar- 
ket their  distance-education 
efforts  through  a central  directory 
of  the  World  Wide  Web  listing  all  of 
their  on-line  programs. " 

As  the  (daw  of  l()())  enters  the 
real  world,  graduates  are  getting  a 
lesson  in  economics  that  is 
putting  smiles  on  many  of  their 
faces,  the  demand  for  college 
graduates  with  degrees  in  com- 
puter science,  electrical  engineer- 
ing. and  other  technical  fields  is 
outpacing  the  supply " 

Thus  began  mo  feature  articles 
recently  m the  respected  Chronicle 
o f Higher  Education . The  message 
in  both  u as  dear  and  identical, 
technology  is  part  and  parcel  of 
iueher  education,  and  those  who 
master  11  can  tap  into  superior  edu- 
cation. and  those  who  major  in  its 
arcane  realities  will  be  well 
rewarded  by  our  souetv 

\m  much  ol  a surprise  to  am  of 
us  We  have  known  that  those  stu- 
dents ot  ours  who  have  earned 
competent  with  computer  tech- 
nology have  been  sought  after  Lven 
those  entering  staid  academic  pro- 
tessions  (ind  n usetul  to  he  com- 
puter literate  \nd  mam  have  done 
uist  that  I hat's  the  good  news 

Tlte  Bad? 

There  lias  been  !<»r  (juite  some 
nine  a lingering  concern  among 
Washington  policv  wonks  that 
minorities.  Ilispamcs  and  others, 
were  brine  lelt  oiu  <1?  i he  computer 


Inequalitv  Even 

in  the  Computer  Age 


revolution.  \nd  to  he  left  out  of  that 
revolution  condemns  you  to  sec- 
ond* or  even  third-class  citizenship. 

Given  the  Digital  Divide,  several 
concerned  government  agencies 
have  been  studvmg  that  issue  for 
years. 

A new  federal  study  conducted 
by  the  Commerce  Department 
shows  that  while  minority  groups 
are  gaining  access  to  computers 
and  the  internet,  a dramatic  sepa- 
ration exists  nonetheless 

Blacks  and  Ilispamcs  are  at  a 
definite  disadvantage.  Data  show 
that  they  are  less  than  half  as  iikelv 
as  Whites  to  feel  comfortable  with 
computers  or  to  have  access  to 
them.  Thus  u-rv  tew  log  on  to  the 
net  from  home.  work,  or  school 
either  for  work  or  for  pleasure. 

The  study,  the  third  and  most 
comprehensive  to  be  conducted  bv 
the  Commerce  Department  over  the 
past  three  vears.  retnlorces  a grim 
reality.  It  is  a stark  one.  nunoritv 
groups  are  increasingly  at  a disad- 
vantage in  competing  for  the  best 
entry-level  jobs  in  the  countrv. 
Those  |ohs  are  defined  by  the  mar- 
ketplace and  reserved  for  those 
who  have  a knowledge  of  comput- 
ers and  a comtort-lcvel  with  and  an 
eagerness  to  explore  the  mysteries 
of  the  internet 

New  Findings 

The  studv  also  contained  some 
new  findings  that  add  considerable 
complexitv  to  the  ongoing  debate 
about  how  raw.  income  level  and 
lot  anon  alfed  access  to  ihe  tech- 
nologv  It  also  provides  a load  map 
‘■t  what  might  he  expected  for  lin- 


early decades  of  the  next  century. 

\mong  die  Findings 

• Ethnic  realities,  \mong 
families  earning  $15,000  to  $35,000 
per  year,  more  than  32  percent  of 
Whites  owned  computers.  But  only 
W percent  of  Blacks  and  Hispanics 
at  comparable  income  levels  had 
computers  at  home. 

Adding  mutry  to  insult,  that  gap 
ot  13  percentage  points  lias  actually 
widened  from  eight  points  five 
vears  ago.  And  this  all  transpired  at 
a time  when  the  price  of  entry-level 
personal  computers  plunged.  So 
"cost"  of  computers  an noi  be 
pegged  as  the  predo  ..ant  reason 
for  the  disparity 

• Societal  realities  Children 
in  single-parent  households  have 
far  less  access  to  computers  and 
the  internet  than  do  those  in  two- 
parent  households. 

The  chasm  becomes  deeper  for 
children  from  broken  homes,  and 
its  effects  multiply  in  nunoritv 
households 

A child  in  a two -parent  White 
household  js  nearly  twice  as  iikelv 
to  have  internet  access  as  a child  in 
a one-parent  White  household,  the 
dispantv  is  even  greater  between 
single-parent  and  two-parent 
minority  households. 

• Geographic  realities  Does 
it  make  any  difference  where  one 
lives'  Strangely  enough,  it  does  And 
there  are  a few  surprises 

The  highest  distribution  o!  com- 
puters in  households  in  the  l lined 
Mates  is  found  in  largelv  rural, 
void  weather  Mates.  A tip-off- mam 
of  these  areas  have  pockets  ot  high 


technology  industries  and  lobs. 

The  lowest  distribution  is  it 
southern  stales  where  poverty  ant 
education  troubles  still  reign.  . 
breakdown  of  western  o 
Southwestern  states  that  woult 
have  given  us  insight  into  Hispanii 
areas  was  not  available. 

Strangely  enough,  outside  of  tin 
south  and  Appalachia,  New  Yorl 
State  was  at  the  bottom  of  the  list. 

Bottom  Line 

For  Ilispamcs  to  succeed,  the 
must  feel  comfortable  with  and  h 
knowledgeable  about  computers 
the  internet,  and  all  of  the  myster 
ies  that  lie  within. 

The  study  was  directed  by  Larr 
Irving,  the  Assistant  Secretary  o 
Commerce  for  communication 
and  information.  He  noted.  "It  i 
positive  that  we  doubled  the  num 
her  ol  computers  and  interne 
access  tor  African  Americans  am 
Ilispamcs  over  the  past  four  yean 
and  it's  great  that  we  have  seen  a: 
increase  of  50  percent  in  one  yea 
lor  use  of  the  Net " by  minorities. 

But  he  added  thai  "it  is  abysm;: 
that  we  Mill  have  a gap  of  three  t 
niu*  among  the  races'  in  intern i 
access,  and  that s what  we  have  t 
work  on 

Well  said.  Now  what  can  each  ( 
ns  do  at  otir  college  to  move  towar 
equal  access' 

And  on  a personal  level,  wh; 
would  be  a good  Christmas  preset 
lor  us  to  bm  our  children? 

Dr  Mellander  is  a professor  r 
( ,eort*e  Mason  l nirerstty 

!0 
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Compiled  by  Mia  Anderson 
Senior  Editor 
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« father  your  area  of  interest  is  the  arts  or  community  colleges  or  health,  or  whether  you  are 
simply  looking  for  a good  book  to  read  of  special  interest  to  Hispanics,  or  are  in  the  mood  for  a 
provocative  ‘‘opinion  piece.”  or  want  to  “catch  up”  on  what’s  been  happening  at  Hispanic-orient- 
ed  conferences,  or  want  to  be  inspired  by  Hispanic  success  stories,  or  are  looking  for  resources 
for  your  students  who  are  in  need  of ' financial  aid . or  are  hoping  to  adopt  new  teaching  strate- 
gies in  your  classroom.  ...Whatever  you  might  be  looking  for.  we  believe  you  will  find  something 
of  value  in  the  pages  of  The  Hispanic  Outlook  in  Higher  Education. 

We  recommend  that  you  begin  b}'  quickly  perusing  all  of  the  subject  headings  to  familiarize 
yourself  with  the  index  organization.  Then  zero  in  on  a particular  category,  where  you  will  then 
find  articles  listed  in  chronological  order. 
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Pew  Charitable  Trusts  Five 
Decades  of  Giving 
05/07/99 - Pp • 9-11. 

FINANCE 

The  Coalition  of  America* 
Colleges  and  l niversities  say* 
"College  Is  Possible." 

01/29/99 . Pp - 

Vi  ho  Will  Pay'  New  Report* 
Center  on  Parents  and  Pell  uranic 
01/29/99-  Pp-  13-H- 

College  Board  Cover* 
Education  Loan  Borrowing 
02/12/99 - Pp- 15-16. 

GRADUATE  SCHOOL 

Driving  El  Paso's  Future  L'TEP 
Expands  Doctoral  Programs. 
07/30/99-  Pp-  24-25. 

HEALTH 

SalucP  Body.  Mind,  spin!  ( ser- 
Eriendly  Health  Book  B\  and  tor 
Women. 

09/11/98.  Pp.  21-22. 

The  Triple  Whammy  Hispanics 
in  Allied  Health  Careers:  Remedies 
from  Southwest  Texas  State 
06/04/99.  P.  6-9. 

Minority  Medical  Students  at 
Largest-Ever  Symposium:  High 
School  Students  Welcome  as 
(National  Medical  Fellowships. 
Inc.)  Fellows  Discuss  Careers 
(includes  related  interview  with 
Alfredo  Quinones -Hinoiosai 
06/04/99 . Pp-  23  25. 

Allied  Health  Survey  Held* 
l seful  Data:  Rapid  Placement  in 
Manx  Fields  (reference  to  the 
\merican  Medical  \ssouation  * 
2"th  edition  of  Health  I’mfessions 
Education  Director ) ) 

06/04/99.  Pp-  26-27 

Culture.  Collaboration  ami 
(firing  Michigan  State  l imersin  and 
t imer*ily  of  Guanauum.  Mexico 
Partners  in  Nursing  Fduulmi: 
06/04/99.  Pp.  28-29. 


Cultural  Diversity  and  Mental 
Health  Training.  Reality -Based 
Training  at  Chicago  School 
(Chicago  School  of  Professional 
Psvchology ). 

08/13/99.  Pp.  6-8. 

HISTORY 

Commemorating  Hispanics 
Nationwide:  Hispanic  Heritage 
Month. 

10/09/98.  Pp.  12-13. 

The  Cuban  Stories  of  Luis 
M ar tine/.-  Fernandez. : Rediscov ers 
Own  History  while  Researching 
Another 

10/09/98.  Pp.  14-15. 

THE  HONOR  ROLL 

George  Mason  l niversity. 
Where  High  Technoiogv  Meets 
Public  Policy 
09/11/98.  Pp.  P-19. 

(T  NY's  (City  Iniversity  of  New 
Aork's)  John  Jay  College  of  Criminal 
justice:  Freeing  tne  Mind  and 
Arming  the  Spirit. 

09/25/98.  Pp.  18-20. 

Iniversity  of  Texas  at  San  Antonio: 
Aouthful  Vigor  and  Noble  \ ision. 
10/09/98.  Pp.  21-23 - 

The  Ohio  State  l niversitv 
Sports.  Arts,  and  Top-Ranking 
Doctoral  Programs 
10/23/98.  Pp.  17-19. 

Florida  International  l niversitv 
Art.  Architecture.  Aerospace  ..and 
Affordable. 

11/06/98 ’ Pp.  17-19. 

William  Paterson  l mversitv 
( New  Jersey ). 

11/20/98.  Pp.  20-22. 

Iniversity  of  California.  Los 
Angeles:  Exciting  and  Influential 
12/04/98.  Pp.  16-18. 

Iniversity  of  Minnesota. 
Exciting  and  Influential. 

12/18/98.  Pp.  15-17 

Princeton  Iniversity:  Brilliant 
Past.  Present,  and  Future 
01/08/99.  Pp.  15-18. 

The  1 niversity  ol  Northern 
( olorado  Promising  "Tomorrow  * 
Frontier  Today " 

01/29/9%  Pp- 16-18. 

Oswego  State  ( niversity  Si  M 
(State*  I mversitv  of  New  Aork» 
\alue.  I .qmtv.  Opportune 

02/12/9 9.  Pp.  12-N 


Agnes  Scott  College  (Georgia). 
Profoundly  Committed  to  Educating 
Women. 

02/26/99.  Pp.  14-16. 

Texas  A KM  Iniversity. 

Enrollment  43.000. . .and  Growing. 
03/12/99- Pp.  15-18. 

Rancho  Santiago  Community 
College  District  (Calif  * Rapid 
Growth  Generates  Change 
03/26/99- Pp.  17-19. 

The  I niversity  of  South  Florida 
Latin  Advisory  Group  Sparks 
Growth  and  Change. 

04/09/99.  Pp.  15-17 

San  Diego  state  l niversity 
Comprehensive  and  Innovative. 
04/23/99.  Pp.  30-32. 

Hunter  College  of  the  City 
Iniversity  of  New  Aork  Irish 
Founder  Stressed  Equal 
Opportunity. 

05/0-/99.  Pp.  15-17 

Southern  Connecticut  State 
Iniversity:  Honoring  the  American 
Dream. 

05/21/99.  Pp - 18-21. 

Iniversity  of  Miami:  Appoints 
First  Hispanic  to  Chair  Maior  I S 
Iniversity 

06/04/99.  Pp.  15-17 

Fashion  Institute  of  Technology 
Limitless  Opportunities.  Enviable 
Location. 

06/18/99.  Pp.  r-19. 

Iniversity  of  New  Mexico 
Hispanic  Students  Earning  Top 
Scholarships 
07/02/99 - Pp- 1-19. 

I niversitv  ol  Wisconsin* 
Madison  ISO  Acars  of  Exemplary 
Vision 

07/6/99.  Pp.  18-20. 

The  l niversity  of  Texas  at 
Brownsville  and  Texas  Southmost 
College. 

OF/30/99.  Pp.  r-19. 

Indiana  Imversiiv  at 
Bloomington  Pact  with  IBM 
Reinforces  Hi-Tech  Prominence 

08/13/99-  Pp-  r-19. 

California  Stale  l mversiiv-San 
Marios  Growth  with  Distinction 
and  (mod  Fortune 
08/2'V99.  Pp-  r-19. 

\ mversitv  of  Rhode  Islam! 
Building  a Multicultural  l mversitv 
09/10/99.  Pp.  r-19. 


INDEX 

A Guide  to  Hispanic  Outlook. 
\olunu*  Y11I  (August  100"  August 
1998). 

09/25/98 . Pp.  25-31. 

Index  to  Hispanic  Outlook  w 
Higher  Education.  Volume  IN 
(September  1998-September  1990 1 
09/10/99-  Pp-  6-12. 

INNOVATIONS 

ET  (I  niversity  of  Texas  at  El 
Paso)  Telecampus-The  \irtual 
Iniversity:  Benefits  Across  the 
Board  and  Border. 

12/18/98 . Pp.  20-21. 

Speaking  of  Plants:  Cuyamaca 
College  (Calif.)  Pairs  Horticulture 
and  ESL 

03/26/99.  Pp.  28-30. 

An  Arizona  K-20  Consortium 
Pooled  Resources  in  a High-Need 
Region. 

04/09/99.  Pp-  26-28. 

The  Promising  Practices  ol 
Arturo  Pacheco:  ITEP  (Iniversity 
of  Texas  at  El  Paso)  Dean  Improves 
Teacher  Education. 

04/23/99.  Pp.  28-29. 

Grey  Pinstripes  with  Green  Ties: 
MBA  (Master  of  Business 
Administration)  Programs  Where 
die  Environment  Matters 
05/07/99.  Pp.  20-23. 

Let  the  Children  Walk  \ Barry 
(Iniversity)  Mission  Aids  the 
Indigent. 

06/04/99.  Pp.  30-31- 

A School  Grows  in  Brooklyn 
Accolades  for  Experimental  School 
(El  Puente  Academy" for  Peace  and 
justice). 

0-/16/99.  Pp.  21-23- 

Community  College  Translers  \ 
California  Perspective  (by  Gmssmont- 
Cuyamaca  CCD  Chancellor  Omero 
Suarez). 

09/10/99 . Pp.  13-14. 

The  l niversitv  of  Houston- 
Downtown.  El  Paso  F.nergv.  and 
Project  Grad 
09/10/9 9.  Pp.  15-16. 

INTERNATIONAL 

Strengthening  International  lie'* 
CM  (California  State  l mversitv  ■ 
Stanislaus  Hosts  hum  Aim  mans 
11/20/98.  Pp.  23-24. 

Cuban  (Research*  InMiUiir 
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Prepares  tor  Thaw  m Relations 
Broad-based  Florida  International 
I niversitv  Programs  Building 
Bridges 

04/09/99.  Pp.  1214. 

LANGUAGE 

Language  Pros*  ram  Muv 

Cali.  ■ : enhanced  by  Music. 
Dining.  and  Dance  ( at  t niversitv  of 
Miami) 

05/21/99.  Pp.  21-22. 

St.  Augustine  College:  Pioneer  in 
Bilingualism:  Student  Population 
92  Percent  Hispanic 
08/27/99.  Pp.  9-U. 

Prop,  ir  Decimates  Bilingual 
I'.d  in  California:  But  One  District 
(Oceanside  l nified)  shows 
Improved  Test  Scores. 

OH/r/99.  Pp.  20-2$. 

LEADERSHIP 

Changing  the  Trajectory  of  Life: 
Waldcmar  Roias  Is  Raising  Scores 
and  Hopes. 

09/ am.  pp.  5-7 

Seeking  a Supreme  Court  Scat 
H N BA  (Hispanic  National  Bar 
Association)  Leads  Drive  lor 
Representation. 

09/25/98.  Pp.  12-14. 

Making  a Profound  Contribution 

< Claudio  Grossman.  Dean.  Washington 
College  of  law.  American  l niversitv » 

Mis  importante  es  el  cannno  que  la 
posada"  (Don  Quixote) 

09/25/98.  Pp.  15-17 

The  Mean  Hats  ol  Ninfa  Segarra. 
\VC  (New  Aork  City)  Deputy  Mavor 
Serves  loo  on  Board  of  Kd. 

10/09/98.  Pp.  5-8. 

Jorge  Morde  Viva  (.hanging  the 
Rules:  Anthropologist  I urns 

Futurist  at  l niversity  of  Phoenix. 
10/09/98.  Pp.  16-20. 

Latina  Communm  College 
Presidents  HO  Talks  with  Hve\V>*men 
CFOs  (Ramos.  Marline/.  Muno/ 
Richari.  Romen>.  and  Barrera) 
03/26/99.  Pp.  10-1$. 

Doloms  Fernandez.  ( om  passim  KUe 
Catalvst  Heads  llostos  t.omniunitv 

< ollege  ( \ A ) Renaissance 
04/09/99.  Pp.  8-1 1. 

Hispamcs  on  the  t i»ngre^ioiiai 
Hill.  In  the  lead  on  education. 
05/21/99.  Pp.  16-17 

on  the  Move  with  Dr  Martha 


Medrano:  Outstanding  Leader. 
Hispanic  (‘enter  of  Excellence. 
06/04/99.  Pp.  12-14. 

Native  Son  to  Lead  I T- San 
Antonio:  Ricardo  Romo  Coes  the 
[Ktance. 

0~/l6/v9.  Pp.  6-8. 

The  Shared  Success  of  Adelina 
silva.  Alamos  Award-winning 
Activist. 

0^/16/99.  Pp.  12-14. 

Latinas  Celling  Fleeted:  Making 
Tremendous  Strides.  Says  NALEO 
(National  Association  of  Latino 
Fleeted  and  Appointed  Officials). 
07/30/99 : pp.  22-2$. 

Latino  Studies  Journal  (found- 
ed by  Felix  M.  Padilla.  Long  Island 
[ niversity -C.W.  Post)  Seeks  to  Tell 
Latino/a  Success  Stories. 

08/l$/99.  Pp.  20-22. 

MEDIA  JOURNALISM/ 

""E LEVI  SI  ON 

Courageous.  Comprehensive, 
and  Compassionate  Reporting: 
Columbia  l niversity  Awards  Cabot 
Prizes. 

11/06/98.  Pp.  14-16. 

Training  Tomorrow  s Journalists. 
0-/02/99.  Pp.  8-10. 

Media:  A Minority  Perspective: 
On.  In.  and  Behind  the  Scene. 
0-/02/99.  Pp.  11-14. 

Media  Women  on  Women  in 
Media. 

0-/02/99.  Pp.  20-21. 

Pulling  No  Punches.  Editorial 
cartoonist  (Michael  Ramirez)  Hits 
Hard  and  Direct. 

0-/02/99.  P.  6. 

Americanos:  latino  Life  in  the 
I mlcd  States  (exhibition  cospon- 
sored bv  Time  Warner  and  Edward 
lames  olmos.  book  co-authored  by 
olmos  and  lea  Ibarra)  Debuts  at 
'Smithsonian. 

0-/02/99.  Pp.  22-24. 

Opportunities  for  Hispamcs  in 
Communications.  Strong  Preparation 
a Mum 

08/l$/99.  Pp.  15-16. 

ORGANIZATIONS 

( .irnegie  Foundation  (iocs  West 
New  President  New  locatmn  New 
Agenda. 

09/11/98.  Pp.  8-10. 

Piversitv  a Major  flume  lor 


College  Board  Given  Priority  at 
Conference  and  Beyond. 

10/2$/98.  Pp.  5 -7 

Toward  a Common  Vision  of 
Equity  and  Diversity:  National 
Community  College  Hispanic  Council 
10/23/98.  Pp.  11- 12. 

Juan  Andrade:  Sowing  Power 
Seed  by  Seed:  The  I S.  Hispanic 
Leadership  Institute. 

11/06/98.  Pp.  8-10. 

Changing  the  Face  of  Business. 
Consortium  for  Graduate  study  in 
Management. 

01/08/99.  Pp.  6-8. 

K.  Kellogg  Foundation  Funds 
Cultural  Change:  Catalytic  Grant  to 
CUNY  (City  l niversity  of  New  Aork) 
Fueling  Research. 

01/08/99.  Pp.  12-14. 

Diversity.  Humanity.  & 

Sisterhood:  Charleston  Conference 
Warm  and  Worthy  (National 
Association  of  Women  in 

Education). 

02/26/99.  Pp.  8-10. 

Greeks  Empowering  Hispanics: 
Sororities  and  Fraternities. 

02/26/99.  Pp.  17-19. 

The  National  Hispana  Leadership 
Institute. 

02/26/99.  Pp.  20-21. 

Ford  Fellowships  for  Minorities: 
Major  Role  by  National  Research 
Council. 

03/12/99.  Pp.  5-7 

Association  nt  Governing 
Boards  of  Colleges  and  l mverMties 
04/09/99.  Pp.  5-7 
NSHMBA  (National  Society  of 
Hispanic  MBAs  | Master  ol  Business 
Administration! ) Executive  Pipeline: 
In  Order  to  Better  Society. 

05/07/99.  Pp.  12 -lit. 

Showcasing  the  Best  and 
Brightest.  American  Association  Ft 
Higher  Educations  Hispanic  Caucus 
at  the  Smithsonian. 

05/21/99.  Pp.  6-9 

Prescriptions  for  More  Hispanic 
Doctors  (National  Hispanic  Medical 
Association ). 

06/04/99.  Pp.  10-11. 

Good  News  tor  the  Friends  of 
Diversity  The  Leadership  Alliance 
at  Brown  l mvcrsiiv. 

07/02/99.  Pp.  25-27 

Latinas  Getting  Elected-  Making 
Tremendous  Strides.  Savs  NALEO 


(National  Association  of  Latint 
Elected  and  Appointed  Officials). 
07/30/99.  Pp.  22-2$. 

OUTLOOK  ON  WASHINGTON 

- JVMENTARY  BY  GUSTAVO 
Mel_  vkder 

Getting  Children  to  Yalu 
Education. 

09/11/98 . P.  4. 

Washington  Honors  Teache 
Development  Programs. 

09/25/98.  R 4. 

How  to  Achieve  Diversity  on  On 
Campuses. 

10/09/98.  P.  4. 

Grants.  Children,  and  Migrar 
Education. 

10/23/98.  P.  4. 

ERIC  Digests:  Endless  Fountai 
of  Information. 

11/06/98.  P.  4. 

College  Education:  The  Ticket  t 
the  Middle  Class. 

11/20/98.  P.4. 

Schools.  Computers,  and  th 
Internet:  The  Future  Is  Here. 
12/04/98.  P.  4. 

Preventing  Reading  Difficulties 
12/18/98.  P.  4. 

Grants  and  Student  1 irons  for  FY'9 
01/08/99,  Pp.  4-5. 

Seminars  and  Institutes  f< 
Teachers. 

01/29/99.  Pp.  4-5. 

Two  Trends  in  Teacher  Educatio: 
02/12/99.  R 4. 

Population  Shifts  and  Strategic 
02/26/99.  R 4 

College  Opportunities  ft 
Everyone. 

03/12/99.  P.  4. 

Data-Driven  Change. 
03/26/99.  R 4. 

Financial  Aid  Guidance  f< 
College  Students. 

04/09/99.  R 4. 

Sources  (Web  sites)  Aou  C. 
Access. 

04/23/99.  P.  4. 

Americas  Mantra:  Blame  t! 
leathers!" 

05/07/99.  P.  5 

Serving  l ndergraduate  Studen 
05/21/99.  P.  5. 

Binge  Drinking  Must  Be  Stoppc 
06/04/9 9.  P.5. 

State  of  American  Education 
06/18/99.  R 5. 
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Information  Unlimited  (refer* 
ence  to  reports  from  the  National 
Center  for  Education  Statistics). 
07/02/99.  P.  5. 

Business  Leaders  Address  Math 
& Science  Deficient 
07/16/99.  P 5. 

Technology  Solutions  tor 
Education  Organizations  (reference 
to  the  National  Center  for 
Education  Statistics  Technology  at 
your  Fingertips) 

7/30/99- P- 5. 

First-Generation  Students 

om3/99-  p 5 

America's  Love  Affair  with 
Science  (reference  to  the  National 
Science  Foundations  biennial 
report  to  Congress). 

OS/27/99-  P-  5. 

Inequality  Even  in  the  Computer 
Age  (reference  to  Commerce 
Department  study ) 

09/10/99-  P-  5. 

PERSPECTIVE 

The  Biased  Depiction  of 
Dominicans:  Director  (Silvio  Torres- 
Sailiant.  Dominican  Studies  Institute. 
City  College  of  City  University  of  New 
York)  Denounces  Press. 

09/11/98.  p-  23-25. 

Bilingual  Education  Some 
Reflections  on  Prop.  22“ 

10/09/98.  p.  27-32. 

An  Afternoon  with  Edward 
James  Olmos:  Empowering  the 
Young  (Patricia  Hanson ). 

01/08/99-  p-  9-11. 

Clintons  Record  in  Higher 
Education:  Long-Term  Lobbyist 
(Terry  Hartle,  ACE)  Shares  Views. 
01/29/99-  p-24  27. 

Latinos  and  the  University  of 
San  Francisco:  An  Insider  (Luis 
Murillo)  Views  Diversm  Efforts. 
Shares  Views. 

02/12/99.  Pp.  19-20 . 

It  Is  Time  to  Focus  on  Outcomes 
Veteran  Educator  (Leo  Chavez 
Foothill-De  Anza  Comniunm  Collect 
District)  Proposes  New  Emphases 
03/26/99.  Pp.  26-27 

Graduate  Education  Past 
Present,  and  Future1  \ Turn-of-tht 
Century  Assessment  (Gustavo  A 
Mellander.  George  Masoi 
I nt versify ) 

05/07/99.  Pp.  6-8 


Choosing  Between  the 
Languages  of  Oppression  and 
Liberation  (David  Abalos.  Seton 
Hall  University.  NJ.) 

05/0799.  Pp.  18-19. 

PROGRAMS 

Mexican  Border  Resident 
Attending UTEP  (University  ofTexa 
at  El  Paso):  Controversial  hut 
Effective  Program 
03/12/99-  Pp.  18-19. 

i mversity  of  Colorado-Boulder 
Developing  Latino  Student 
Leadership:  USHL1  (United  States 
Hispanic  Leadership  Institute) 
Program  U nder  Wav. 

4/23/99.  Pp.  33-36. 

Culture.  Collaboration,  and 
Caring:  Michigan  state  University 
and  U niversity  of  Guanajuato. 
Mexico:  Partners  in  Nursing 
Education 

06/04/99 . Pp.  28-29. 

USIA  (United  Stales  Information 
Agency):  Opportunities  for 

Hispanics?  Fulbrights.  Visiting 
Professionals,  and  More. 

08/21/99.  Pp.  6-8. 

1 PUNTO  FIN  AL! -appear  in  u 
on  each  issue's  back  cover. 

Answering  the  Call  (Betty 
Castor,  president.  I niversitv  of 
South  Florida). 

01/08/99. 

Shaping  Destinv  Hands  On 
(Juan  Lope/  Garriga.  U mversity  of 
Puerto  Rico-Mayagucz). 

01/29/99. 

How  to  Recruit  and  Retain 
Latino  Facultv  (Robert  Davison 
Aveles.  George  Mason  University  > 
02/12/99. 

Latino  Stereotyping  Tin 
Continuing  Disgrace  of  Our  Nation s 
school  Books  (Barbara  (*.  Cru/. 

[ mversity  of  South  Florida) 
02/26/99. 

Empowerment  of  Hispanics 
Through  Information  Literacv 
(Kathleen  de  la  Pena  Mi  Cook 
U niversitv  of  South  Florida) 
03/12/99. 

low  aril  Cross-Border  Partnership' 
( \ntomu  Zavaleta.  I niversitv  of  Texas 
i at  Brownsville -Texas  Soiithmnsi 
College) 

0//26/99. 


toward  Meaningful  Menial 
Health  Services  for  Latinos  (Mario 
Hernandez.  University  of  Soutli 
Florida). 

04/09/99. 

Educational  Prospects  for 
Latinos  Post-Affirmative  Action 
(Carlos  Munoz.  Jr.,  University  of 
California- Berkeley ). 

04T23W9. 

Latinos.  Hunger,  and  Nutrition 
(David  Himmelgreen.  University  of 
South  Florida). 

05/07/99. 

Going  W here  We  Have  to  Go 
(Alexander  Gonzalez,  president. 
California  State  University-San 
Marcos). 

05/21/99. 

The  (Unnecessarilv ) Ugly 
American  Abroad  (Ardis  Hanson. 
University  of  South  Florida- Tam  pa). 
06/04/99. 

Did  Someone  Say  “Technology  / 
(Armando  A.  Arias.  Jr..  California 
State  U niversity- Monterey  Bay ). 

06/18/99. 

Latina/Chicana  Superwoman- 
Have  You  Seen  Her?  (Lydia  Ledesema- 
Reese,  Skagit  Community  College) 
07/16/99. 

Counseling  llispanics:  Advice 
for  Helpers  (Morris  Jackson. 
American  t niversitv  and  George 
Mason  U niversity ) 

0”/30/99- 

Ending  Student  Segregation 
(Denys  Bleli.  University  of  South 
Florida ) 

OH/13/99. 

Honduras-Crisis  and  Opportunity 
(Arthur  Chickering.  Vermont  College 
of  Norwich  University  and  University 
of  Massachusetts-Boston ) 

08/27/99. 

leaching  History.  Cuba  101 
(Alejandro  tie  la  Puente.  I mversity 
of  South  Florida) 

09/10/99. 

RANKINGS 

The  1008  HO  Publishers  Pick 
(colleges  and  universities  offerin 
outstanding  opportunities  t 
Hispanic  studenis). 

11/20/98.  Pp.  5-12. 

Hispanic  Outlook's  lop  So 
community  Colleges  lor  llispanics 
03/26/99.  Pp.  5-6 . 

1D20 


Hispanic  Outlooks  Top  KM» 
Colleges  and  Universities  (overall 
bachelor’s,  master  s,  and  doctoral 
degrees  awarded  to  Hispanics;  by 
academic  program,  bachelor's 
degrees  awarded  to  Hispamcs;  and 
Puerto  Rico  rankings). 

04/23/99.  Pp.5-20 . 

RECRUITMENT 

Texas  Law  Schools  Back  New 
Prep  Institute:  Designed  to 
Increase  Minority  Enrollment 
10/23/98.  Pp.  13-14. 

Answering  the  Call:  Edinboros 
(Edinboro  l niversitv  of  Pennsylvania) 
Blueprint  for  Hispanic  Recruitment 
03/12/99.  Pp-  20-22. 

Awakening  to  the  Dream:  L \ 
Works  and  UNM  Collaborate  to 
Inspire  At-Risk  Youth 
12/18/98-  Pp.  18-19- 

REPORT5 

ACE  (American  Council  on 
Education)  Reports  Gains  in 
Minority  Enrollment  and 
Graduation:  And  Suggests  New 
Variables  for  Student  Assessment. 
11/20/98.  P.  13- 

(ACE)  VP  Hector  Gar/a  on 
Diversity. 

11/20/98.  Pp.  14-17. 

Ips  & Downs:  Hispanic 

Enrollment:  Many  Small  Schools 
Reporting  Gains. 

01/29/99-  Pp- 19-20. 

Latinos  On  and  About 
Television-  Second  Report  of  the 
Tomas  Rivera  (Policy ) institute 
04/23/99.  Pp.  37-39- 

Women  in  Academic  Medicine 
Leveling  Off:  Asians  Lead  Minority 
Numbers;  Latinas  Trail  (reference 
to  Women  in  ( S.  Academic 
Medicine.  Association  of  American 
Medical  Colleges ). 

06/04/99.  Pp.  20-22. 

Hispanics  Choosing  by  Price 
and  Proximity.  Earlv  Search  Less 
than  Ideal  (reference  to  l s M'/n 
c-  World  Report's  annual  “Best 
Colleges"  rankings) 

07/16/99.  Pp.  15-17 

SCHOLARSHIP 

Fannie  Mae  Sponsors  MB\s  ai 
l niversitv  of  Florida 
01/08/99.  Pp.  20-21. 


a n 


Wal-Mart  Honing  the  Competitive 
Edge:  With  Vendors.  Funds  S20K 
Scholarships. 

01/0m%  Pp.  22-23. 

Paving  the  Road  to  Scholarships 
[Cash  for  College:  The  iltimate 
Guide  to  College  Scholarships  by 
Cynthia  Ruiz  McKee  and  Phillip  C. 
McKee,  Jr.). 

01/29/99 . Pp.  6-10. 

I Diversity  of  New  Mexico 
Boasts  Two  Truman  Scholars: 
Melendres  and  Montoya  Garner 
Prestigious  Awards. 

03/12/99.  Pp.  8-10. 

Brooklyn  (College.  YY.) 
Scholars  Program:  Honors  Academy 
Raises  Hopes  and  Academic  Levels. 
03/26/99.  Pp.  20-22. 

"Cl  E MCE 

Nuclear  Physicist  Directs  NM 
Tich  Testing:  (Jose  Luis  M.)  Cortez 
Trained  at  fniversity  of  Michigan 
and  Texas  A&M. 

10/23/98.  Pp.  15-16. 

Ecology  Textbook  Breaking 
Publisher's  Records:  Fniversity  of 
New  Mexico  Author  (Manual  C.) 
Molles  (Jr.)  Talks  about  His  Work. 
11/06/98.  Pp.  20-21. 

Cornell  Professor  < E lev ) 
Rodriguezs  Students  Explore  Rain 
Forests. 

04/09/99.  Pp.  24-25. 

Landslide  Win  for  NJ IT  (New 
Jersey  In.stitutc  of  Technology ) 
Ieam  at  Academic  Olympiad. 
04/23/99.  Pp.  *4-45. 

(David)  Carrasco's  ' Existential 
Oomph'  at  Princeton  University): 
Cross-disciplinary  Collaboration 
Brings  Mesoamerican  Potsherds 
and  Ruins  to  Life. 

08/27/99.  Pp.  27-28. 


Vdmimstrators  Salaries  in 
\cademia:  Cl  PA  (College  and 
t muTsiiy  Personnel  Association) 
o~ -ox  Survey  Data. 

09/11/98.  Pp.  11-12. 

Ethnic  Studies*  One  Mans 
(HoracioD  Lewis)  Retrospective. 
09/11/98.  Pp.  1316. 

How  Three  Top  Colleges  Appeal 
10  llispanics.  Special  Efforts  at 
Honda  International  University. 
I mversm  oi  Te\as-El  Paso,  and 


Tniversity  of  New  Mexico  Research 
Council. 

04/23/99.  Pp.  25-27 

Kids  Look  O.K..  They  Seem  O.K.. 
but  Are  They?  Gustavo  Mel  lander 
reflects  on  Patricia  Herschs.i  Tribe 
Apart. 

06/04/99.  Pp.  18-19. 

Pulling  No  Punches:  Editorial 
Cartoonist  (Michael  Ramirez)  Hits 
Hard  and  Direct. 

01/02/99.  P.  6. 

How  Much  Poverty  Can 
Democracy  Endure?"  (Oscar)  Arias 
Speaks  at  Chapman  Iniversity. 
Orange,  Calif,  (with  comments  on 
\rias  by  Vice  President  and  Dean  of 
Students  Joseph  Kertes). 

07/30/99.  Pp.  6-11. 

: FCR73 

Hispanic  Influence  on  the 
Growth  of  Soccer:  Ball  Control. 
Touch,  and  the  Beauty  of  the  Game. 
12/04/98.  Pp.  5-8. 

NCAA  (National  Collegiate 
\thletic  Association)  Leadership 
Conference:  HO  Interviews 

Hispanic  Student- Athletes. 

12/04/98.  Pp.  9-11. 

The  Challenge  of  Hispanic 
Student  Athletes:  Family.  Finances. 
Early  Experience  (California  State 
Polytechnic  University -Pomona,  or 
‘Cal  Poly  "). 

12/04/98.  Pp.  12-13. 

Tommy  Nunez  National  Hispanic 
Basketball  Classic:  A Great  Time- A 
Great  Cause. 

12/04/98.  Pp.  14-15. 

Researchers  (Vivian  Acosta  and 
Linda  Jean  Carpenter)  Talk  Women. 
Sports,  and  Academia.  Participation 
Up.  Role  Models  Down. 

12/04/98.  Pp.  19-22. 

NCAA  (National  Collegiate 
Athletic  Association):  Not  on  the 
Court  but  in  It  (FairTest  The 
National  Center  for  Fair  & Open 
Testing). 

12/04/98.  P.  23. 

Life  Is  More  than  a Sport:  A 
Latino  Athlete's  U.iberto  Mukul) 
Case  History. 

12/04/98.  Pp.  24-25. 

Latinos  in  Sports.  \ Case  Studv: 
l.iherto  Mukul  Still  Carving  His 
Niche  (C  Keith  Harrison.  Paul 
Robeson  Research  Center  for 


\cademic  and  Athletic  Prowess. 
University  of  Michigan;. 

12/04/98.  Pp.  26-27 

Orlando  Brenes:  fhe  Coach  with 
the  Midas  Touch  (at  Rio  Hondo 
College). 

05/21/99.  Pp.  23-25. 

The  World  Series  of  Cold  War 
Diplomacy  (Cuba  vs.  Baltimore 
Orioles  viewed  by  Unerican 
University  observers). 

08/13/99.  Pp.  12-14. 

STRATEGIES 

Graduation  Rates  at  Communi;> 
Colleges:  Six  at  the  Top  Explain 
Their  Success  (Miann-Dade  CC.  El 
Paso  CC.  Fiorella  H.  La  Guardia  CC. 
Borough  of  Manhattan  CC.  Laredo 
CC.  and  Hostos  CC). 

03/26/99.  Pp.  14-16. 

Latinos  in  Education:  Where  Do 
We  Go  from  Here?  Clifford  Adelman 
(U.S.  Department  of  Education)  on 
Statistics  and  Action  Awards. 
04/23/99.  Pp.  21-24. 

Hispanic  Education  Action  Plan 
(a  White  House  initiative): 
Advocates  Applaud  Plan.  But 
Propose  Fine-Tuning. 

07/02/99.  Pp.  15-16. 

Diversity  in  Health  Administration: 
Summer  Enrichment  Program 
Opening  Doors  (at  Florida  Atlantic 
l Diversity ). 

01/30/99 . Pp.  12-13. 

Strategic  Mentoring  via  HOSTS 
(Help  One  Student  to  Succeed): 
Dallas-based  Program  Now  in 
States. 

07/30/99.  Pp.  14-16. 

Alma  (Coliege)  Students  Help 
in  Honduras:  Expand  \w arenas  of 
the  Human  Condition. 

08/13/99.  Pp.  9 -11. 

v Vast  Network  of  Tomorrow  s 
Leaders:  National  l rha n -Rural 
Fellowship  Program. 

08/13/99.  Pp.  23-26. 

Motivating  the  Disengaged 
Student:  Part  One:  Challenging 
Passivity  and  Resistance  10 
Learning. 

08/21/99.  Pp.  24-26. 

Motivating  the  Disengaged 
Student*  Part  Two  Facilitating 
I f fee t»ve  Engaging  ( Li^room 
Discussion. 

09/10/99.  Pp.  23-25. 


SUCCESS  STORIES 

Top  Team:  Castillo  and  Moreno: 
Thomas  Jefferson  School  of  Law 
students  Achieve  Distinction 
Nationwide. 

09/25/98.  Pp.  21-24. 

Adolfo  Gamez  (Estrella 
Mountain  Community  College): 
Lion  and  Lamb:  Untiring  Activist  or 
All  Fronts. 

10/09/98.  Pp.  24-26 . 

Hispanic  Headliners  in  Kansas 
Families  (Gabriela  Amada  Vega) 
and  Faculty  (Lydia  Gonzalez)  a 
Garden  City  (Community  College 
Kansas). 

11/06/98.  Pp.  22-24. 

Jeremy  Valdez:  Engineer 

Journalist,  Comedian:  Texas  Aggie 
(Texas  A&M  University)  Keep: 
Options  Open. 

11/20/98.  Pp.  25-26. 

Aaron  Gutierrez.  First  Student  t( 
Join  Board  of  Trustees  (Fasten 
Washington  University). 

11/20/98.  P.  27. 

Talented  Latina  (Aura  Dfaz 
Thriving  in  Multimedia:  Blends  Ok 
and  New  Arts  at  Orange  Coas 
College. 

12/1W8.  Pp.  25-26. 

New  Teacher  (Yazmin  Perez)  01 
a Mission:  Dropout  Gives  Encou 
ragement  She  Never  Got 
02/26/99. 

Building  Teacher  Diversity  i; 
the  Schools:  Portland  (Teacher 
Program  Changing  Classrooms. 
03/12/99.  Pp.  23-24. 

Rosie  Rodela:  Compassionat 
Counselor  (at  University  of  Texas  i 
El  Paso). 

05/01/99.  Pp.  24-25. 

\mazing  Argelia-Scholai 
Dancer.  Activist:  UCLA  Honor 
Exceptional  Student 
06/18/99.  Pp.  30-31. 

Latina  (Myrna  Vallejo)  Take 
Paris  Prize:  Houston  CC  Studer 
Wins  Design  Contest. 

06/18/99.  P.  32. 

Family  History  in  the  Makinj 
Cintron  Sisters  at  Communil 
College  of  Philadelphia. 

0^/30/99.  Pp.  20-21 . 

:urveys 

I.alino  Altitudes  More  Liber; 
lh;in  Most-  l Cl.  Vs  ( l mversitv  1 
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California  ai  Los  Angeles')  5-ncl 
\nnual  Poll  >ur\e\s  a Quarter 
Million  First-xear  College  Students 
10/09/98 . Pp.  9-11 

College  Board  Rcwews  SAT 
Trends  among  Ethnic  Croups-  \ 
Recent  College  Board  Sur\e\ 
Examines  SAT  X'ores  and  Disparities 
10/23/98.  Pp.  8-10 

Allied  Health  Suru*\  A ieid> 
Iseful  Data:  Rapid  Placement  in 
Man\  Field'  (reference  to  the 
American  Medical  Associations 
2~th  edition  of  Health  Profession > 
Education  Director}  ). 

06/04/99.  Pp.  26-2* 

TRENDS 

Teaching  Spanish  to  Hispanic* 
Ctood  Programs  Need  Replicating 
11/06W8.  Pp.  11-13. 

TUITION 

College  Tuition  The  Shattering 
Explosion 

01/29/99.  Pp.  21-23 . 

WOMEN 

Groundbreaking  Research. 
Serendipitous  Grants  (American 
Association  of  l nixersiu  Women) 
02/26/99.  PfJ.  5-7. 

Latina  Researchers  t Perez 
\;e\ado.  Tinaiero.  Quiroz  Gates. 
Tnllo.  and  others)  at  l TEP 
(l  nnersiH  of  Texas  at  El  Paso) 
02/26/99.  Pp.  11-13 


LISTED  BELOW  IN 
ALPHABETICAL  ORDER  ARE 
THOSE  COLLEGES  AND 
UNIVERSITIES  SPECIFICALL 
HIGHLIGHTED  IN  AN 
ARTICLE'S  TITLE  OR 
SUBTITLE: 

\lma  College 
08/13/99.  Pp.  9-11. 

Alamo  College 
Oy  16/99.  Pp.  12-14. 

\nuncan  l ntUTsm 
09/25/98.  Pp.  15-1". 

08/13/99.  Pp.  12-14. 

Vn/mu  Slate  L niUTMiv-We'l 
02/12/99.  Pp.  8 9. 

Barn  l m\ersit\ 

06/04/99.  Pp.  30-31. 

Borough  of  Manhattan  Uminumiu 
College 

03/26/99.  Pp.  14-16. 

Brown  l noersiu 
(r/02/99.  Pp.  25-2". 

California  Stale  Poluechmc  l mursiu- 
Pomona 

12/04/98.  Pp.  12-13- 
California  State  l niuTsin-Monicrev  Bav 
08/2-/99.  Pp.  12-16. 

( ahlorma  Mate  l muTsin-San  Maru-N 
08/2y 99.  Pp.  1"19. 

California  Mate  l mversiu -Stanislaus 
11/20/98.  Pp.  23-24. 

Case  Western  Reserve  l niuTsin 
09/25/98.  Pp.  8-11 
Central  Washington  l noer'in 
02/12/99.  Pp.  21-22. 

( hapman  l tmersiu 
oy/O/99.  Pp.  6-11. 

( hicago  School  of  Professional  IMehoKo 
08/13/99.  Pp.  6-8. 

( m l imersitv  of  New  Virk 
01/08/99.  Pp.  12-14. 

( olumhta  l noersiu 
11/06/98.  Pp.  14-16. 
i ominumu  College  of  Phikuii  lpiiu 

oy 30/99.  pp.  20  21. 

( ornell  l noersiu 
04/09/99.  Pp.  24-25. 

( mamaeat  ollegt 
03/26/99.  Pp.  28-30. 

Dominican  Collcee  (of  San  Ralael  i 
05/21/99.  Pp.  29-31. 

\ dinhoru  l noeTsiu  <»f  Pennsvluma 
03/1 2m.  Pp.  20-22. 

I i Pj\o  ( omnumir*  colleui 
03/26/99.  Pp  14-16 


Estrella  Mountain  Comniumu  Culiege 
10/09/98.  Pp.  24-26. 
hnrleigh  Dickinson  l nixetNU-leaneck 
08/13/99.  Pp.  15-16. 
horella  It  La  cuardia Commumu 
College 

03/26/99.  Pp.  14-16. 

Florida  International  l noersiu 
04/09/99.  Pp.  12-14. 

04/23/99.  Pp.  25-2" 

Garden  City  Communiu  Collegt 
02/12/99.  Pp.  1-18. 

11/06/98.  Pp.  22-24. 
Grossmom-Cuyamaca  Communiu 
College  District 
09/10/99.  Pp.  13-14. 

Hostos  Communiu  College 
Q3/26T99.  Pp.  14-16. 

04/09/99.  Pp.  8-11. 

Houston  Communiu  Coilegi 
06/18/99.  P 32 

Indiana  t noersiu  ai  Bloomineton 
08/13/99.  Pp.  1"-19. 

I aredo  Communiu  College 
03/26W9.  Pp.  14-16. 

Long  Island  l nherstty 
02/26/99.  Pp.  XXX. 

Miami-Dade  Communiu  College 
11/20/98.  Pp.  18-19. 

03/26/99.  Pp.  14-16. 

Michigan  Mate  l noersiu 
06/04/99.  Pp.  28-29. 

New  Jersev  Institute  o!  lechnolnsn 
04/23/99.  Pp.  44-45. 

New  Mexico  Techs  Energetic  Material* 
Research  and  Testing  (.enter 
10/23/98.  Pp.  15-16. 

Northeastern  Illinois  l noer-tu 
12/18/98.  Pp.  22-24. 
orange  Coast  Collect 
12/18/98.  Pp.  25-26. 

Princeton  l noersiu 
04/23/99  Pp.  40-43. 

08/2"/99.  Pp.  2"-28. 

Rio  Hondo  College 
05/21/99 L Pp.  23-25. 

Rutgers  t imelNU 
10/09/98.  P 33 
San  Jose  stale  1 noersiu 
09/10/99  Pp.  20-22. 

Southern  Methodist  l iiiutmo 

06/18/99  Pp.  20-23 

Southwest  Texas  State  l noiTsiU 
0(d04/99  P 6 9 
M Uigllstme  ( nliegt 
08/2-/99  Pp.  9-11. 
si  |olm'  College,  \nnupolh  and  \mta  ft 


04/09/99  Pp.  21-22. 

Texas  a&M  l noersiu 
10/23/98.  Pp.  15-16. 

11/20/98.  Pp.  25-26 . 

Texas  southmost  College 
0-/30/99.  Pp.  r-19. 

Thomas  Jefferson  School  of  Law 
09/25/98.  Pp.  21-24. 

Irinu  College. 

02/12/99.  Pp.  10-11. 

{ noersiu  of  Califomia-L.  A 
10/09/98.  Pp.  9-11 
06/18/99.  Pp.  30-31 
l noersiu  of  Colorado- Boulder 
4/23/99.  Pp.  33-36. 

I noersiu  of  Florida 
01/0m9.  Pp.  20-21. 

I noersiu  of  Georgia 
06/18/99.  Pp.  10-12. 

I noersiu  of  Guanajuato 
06/04M9.  Pp.  28-29. 

I noersiu  of  Miami 
05/21/99.  Pp.  21-22 
l noersiu  of  Michigan 
10/23/98.  Pp.  15-16. 

12/04/98.  Pp.  26-2 T 
01/29/99.  Pp.  28-29. 

I noersiu  of  New  Mexico 
03/12/99.  Pp.  8-10. 

11/06W8.  Pp.  20-21. 

12/18/98.  Pp.  18-19. 

04/23/99.  Pp.  25-2- 
t noersiu  of  Oregon 
12/18/98/  Pp.  5-8. 

I noersiu  of  Phoenix 
10/09/98.  Pp.  16-20. 

I noersiu  of  San  Francisco 
11/06/98.  Pp.  5 " 
l noersiu  of  Texas  at  Brownsville 

0-/30/99.  Pp.  r-19. 

{ noersiu  of  Texas  at  El  Paso 
02/26/99.  Pp.  11-13 • 

03/12/99.  Pp.  18-19. 

04/23/99.  Pp.  28-29. 

05/0-/99.  Pp.  24-25. 

12/18/98.  Pp.  20-21. 

04/23/99.  Pp.  25-2 " 

Oy 30/99.  Pp.  24-25. 

{ mversitv  ofTexas-san  \ntonio 
Q-H6/99.  Pp.  6-8. 

Wiltum  Paterson  l notrsiu 

04/09/99.  Pp.  18-20. 
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Community  Colto  Transfers: 


V 


A California  Perspective 


T 


[( r . [()]'('(  went  to  Start  Brarintj  Fruit  frith  SDSL 


by  omero  Suarez 


Grossmont-C  <.ta  m ac  ..  \ 

Community  Ooiu.:r  D;. : n..-* 


The  TAG'S 
academic 
requirements 
include  a 
declared  major 
at  the  time  of 
admission  to 
SDSU,  no 
remediation 
needs,  a 
minimum  of 
60  transferable 
units,  and  a 
grade  point 
average  of  at 
least  2.60  in 
those  units. 


IJTith  Sau  Diego  Matt*  l ihutmu 
wl?  (SDSl  ) headed  for  over- 
I 1 crowding  reminiscent  ot  the 
late  ll)XOs.  SDSl  President  Stephen 
Weber  and  the  regions  community 
college  leaders  are  taking  action  to 
ensure  that  SDSl  growth  will  he 
consistent  with  a\aiiahle  resources 
and  that  community  college  trails* 
ler  students  will  be  accommodated. 

California's  106  community  col- 
leges. which  already  serve  more 
than  IS  million  students,  are  also 
planning  for  growth  and  sympa- 
thize with  SDSl  s situation  \n 
additional  ssO.(MH)  students  are 
protected  to  enroll  in  Califormas 
community  colleges  by  2()uS.  a date 
that  is  literally  mst  around  the  cor- 
ner. Within  the  Grossmont- 
t.uvamaca  Community  College 
District,  well  continue  to  prepare 
our  WHm  students  for  transfer, 
basic  skills  acquisition,  and  new 
and  enhanced  careers,  but  our 
lacihties  will  be  stretched  \ery  thin 
sDSt  . the  largest  of  the 
California  State  l imersity  campus- 
es. also  has  more  than  so.ooo  stu- 
dents. It  receives  about  2.5oo  trans- 
fer students  each  year,  with  more 
than  on  percent  coming  trorn  the 
local  cotmnunm  colleges  hptcalh. 
a third  ot  all  baccalaureate  degree 
recipients  are  transfer  students 
Irom  the  eight  San  Diego  Comm 
tommunm  colleges. 

How  will  our  grow th  ailed 
M)St  ■ \nd  what  mechanisms  will 
be  tn  place  tor  SDSl  to  accept  local 
students  who  transter  Irom  >an 
Diego  and  Imperial  Comm  lom- 
imimiv  colleges? 

un  lime  in.  lommimitv  college 


chancellors  and  presidents  and 
SDSl  president  Stephen  Weber 
signed  a TUi  agreement  (Transfer 
\dmission  Guarantee),  effectne  Fall 
2000.  that  will  ensure  access  to 
SDSl  for  local  community  college 
students  who  meet  the  new 
requirements.  The  unprecedented 
agreement  recognizes  SDSt's  “spe- 
cial responsibility  to  potential 


upper-division  comnnimtv  college 
transfer  ^indents  within  its  regional 
service  areas.  ' 

I he  first  San  Diego  or  Imperial 
t minty  community  college  students 
n>  be  guaranteed  admission  under 
the  new  agreement  will  be  those 
who  sign  the  SDSl  TAG  agreement 
fall  WOO.  complete  at  least  two 
semesters  of  coursework  meeting 
the  requirements,  designate  an  ini- 
tial enrollment  date  at  SDSl.  and 
meet  other  spenlied  requirements 

1 he  1 \(,'s  academic  require- 


ments include  a declared  major  a 
the  time  of  admission  to  SDSl',  nc 
remediation  needs,  a minimum  o 

00  transferable  units,  and  a grade 
point  average  of  at  least  2.60  ir 
those  units.  Historically,  students  a 
Grossmom  College  and  Cuyamact 
College  do  as  well  as.  or  even  bettei 
than,  students  who  begin  their  col- 
lege careers  at  SDSl'.  By  the  time 
the\  are  ready  to  transfer,  they  hav< 
conquered  deficiencies,  have  stud] 
habits  in  place  and  a solid  educa 
tional  foundation,  and  have  devel 
oped  their  educational  goals. 

The  SDSl  agreement  is  simila 
to  the  guarantee  already  in  placi 
between  our  colleges  and  tin 

1 ntversity  of  California  at  Sai 
Diego  l niversity  of  Californi; 
President  Richard  Atkinson  say: 
that  one  of  the  best  ways  to  erne 
( C is  through  a community  college 
I he  same  is  true  for  SDSl . 

file  TAG  agreement  is  the  seconi 
agreement  between  SDSl  and  tin 
Grossnmm-Cuvamaca  Commumt 
College  District. 

Tracking  Progress  of  Transfe 
Students 

1 wo  ago,  we  signed  a data 
sharing  contract*  that  established 
Iramework  lor  exchanging  informa 
non  about  our  transfer  student 
while  protecting  their  privaev  right? 
I he  cooperative  research  wa 
viewed  as  an  opportunity  to  jointl 
monitor  student  outcomes,  it  wa 
also  encouraged  h\  state  and  fedet 
at  pressures  lor  increased  accoum 
ability  at  all  levels  ot  educatior 
accountability  that  would  rely  heavi 
h on  .u  curate  data  and  mforma 
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non  Ideallv.  this  would  include  data 
across  institutions,  meaning  that 
those  sending  students  i community 
colleges)  and  those  receiving  stu- 
dents (four-year  colleges  and  uni- 
versities) would  need  to  cooperate 
at  a new  level.  In  creating  our  data- 
sharing  contract,  we  needed  to 
overcome  traditional  impediments 
such  as  different  computerized  sys- 
tems. mistrust,  distinct  institutional 
missions,  arid  concerns  about  confi- 
dentiality. The  anticipated  benefit' 
and  the  commitment  of  the 
Grossmont-Cuyamaca  Community 
College  District  and  SDSL  success- 
ful transcended  these  harriers. 

The  projected  advantages  ot 
data-sharing  included  the  ability  to 
obtain  accurate  counts  ot  transfers 
and  to  assess  the  level  of  prepara- 
tion. Because  there  had  been  no 
systematic  study,  community  col- 
lege transfer  students  were  subject 
to  mistaken  assumptions  about 
their  preparation  and  their  perfor- 
mance after  transfer.  With  data- 
sharing.  we  would  he  able  to  track 
the  results  of  placement  and 
assessment  and  to  review  articula- 
tion class  by  class 

We  believed  the  data  would 
assist  both  institutions  in  program 
review  and  would  be  helpful  in 
complying  with  aco  amiability  and 
accreditation  requirements  In 
short,  the  data-sharmg  would  help 
us  understand  the  potential  conse- 
quences of  various  educational 
actions  by  providing  insights  not 
prev  lously  available 

The  agreement  enables  SDSl 
and  our  college  district  to  obtain 
information  about  our  transfer  stu- 
dents performance  in  specific 
course  work  as  thev  nmve  through 
SDSl  We  will  know  far  more  pre- 
cisely  than  cut  betore  how  the  \ 
perform,  by  specific  courses, 
majors,  and  departments  We  will 
know  if  thev  dropped  out  <»i 
changed  majors 

With  tins  information  we  will  b«. 
able  to  evaluate  student  progrr" 
and  to  assess  wavs  m uliu  h the  edu 


cation  we  offer  at  both  the  commu- 
nity college  level  and  the  upper-dni- 
sion  level  at  SDSl  can  be  improved 
\diustments  in  our  instructional 
programs  are  likely. 

While  we  already  know  that  our 
students  generally  maintain  their 
approximate  GPAs  after  they  trans- 
fer to  SDSl . more  specific  informa- 
tion has  not  been  available.  Now. 
after  just  one  year  under  the  data- 
sharing  agreement,  we  are  using 
the  first  round  of  information  in 
our  community  college  program 
review  process  in  mathematics. 


English,  philosophv,  psvchologv. 
and  economics. 

The  data-sharing  pioneered  hy 
our  district  is  so  encouraging  in  in 
usefulness  that  our  local  agreement 
is  now  being  expanded  to  include 
all  of  the  region's  community  col- 
leges and  other  public  and  private 
four-year  institutions  The 

Chancellor  ' office  of  the  California 
community  Colleges  has  provided  a 
grant  to  enable  this  expansion 

Confidentiality  has  been 

ensured  from  several  angles  1 1, 
keeping  with  tederal  restrictions 
the  data  is  used  snick  tor  ediica 
tional  purposes  .social  Seeuritv 
numbers  are  enervpted  bv  a 
nnthndologv  known  on lv  to  two 
restricted  parties  ai  both  liMic. 
lions  | nis  is  irm  ah o lm  am 


matching  data  bases.  These  actions 
ensure  that  no  data  can  be  traced 
back  to  individual  students 

Data-sharing  is  a clear  indica- 
tion of  our  commitment  to  eonstam- 
1\  improve  education  and  services 

Partnership  for  Excellence 
Another  example  of  such  a 
commitment  is  the  California  com- 
munity colleges  compact  known  as 
The  Partnership  for  Excellence 
Governor  Gray  Davis  has  highlight- 
ed the  Partnership  as  a model  of 
educational  accountability. 


In  exchange  tor  additional 
funds  over  a three-vear  period,  the 
community  college  system  agreed 
to  specific  student  and  perfor- 
mance outcomes  in  the  areas  of 
transfer,  degrees  and  certificates, 
course  completion,  workforce 
■development,  and  basic  skills 
In  t lv*  (irnssmont-Cuvamaca 
District,  lDDK-oo  Partnership  for 
Excellence  funds  are  being  used  to 
improve  math  and  English  labs  that 
support  transfer  preparation 
expand  tutoring  opportunities, 
increase  classroom  and  lab  techni- 
cal support,  and  develop  more  flex- 
ible curriculum  options  m>  that 
courses  can  be  oftered  in  tormats 
Midi  a-  open  cun v njuai  exit,  verv 
duiit  term  i i s davs*.  cm*  semester 
Icing  Mi  asimne  result-  making 


“After  just  one  year  under  the  data- 
sharing  agreement,  we  are  using  the 
first  round  of  information  in  our 
community  college  program  review 
process  in  mathematics,  English, 
philosophy,  psychology,  and 
economics ” Omero  Suarez, 

Chancellor,  Grossmont-Cuyamaca  CCD 


modifications,  and  continuous 
improvement  are  challenges  that 
will  be  addressed  with  additional 
Partnership  funds. 

According  to  California  State 
l niversity  (CSl  ) Chancellor 
Charles  Reed,  admission  of  com- 
munitv  college  transfers  is  one  of 
CSl  s highest  priorities.  The  SDSl 
TAG  agreement  takes  positive 
action  to  recognize  this.  Data-shar- 
ing agreements  will  bring  the  two 
higher  educational  systems  closer 
together.  The  Partnership  for 
Excellence  is  our  commitment  to 
perform  All  three  elements-the 
TAG.  data-sharing.  and  the 
Partnership- reflect  our  commit- 
ment to  high  standards,  continuous 
improvement,  and  specific  out- 
comes 

Dr  Omero  Sucre:,  chancellor 
of  the  Grossmont-Cuyamaca 
Community  College  District . El 
Cajon . California . has  served  as 
deputy  chancellor  of  the  City 
Colleges  of  Chicago:  president  of 
East  Los  Angeles  College:  and 
founding  president  of  the  Valencia 
Campus  of  the  l niversity  of  Sen 
Mexico.  He  has  held  faculty  posi- 
tions in  Oklahoma  and  Sehraska 

Dr.  Snare:  earned  his  Ph.l) 
from  the  l niversity  of  Oklahoma 
in  the  administration  of  higher 
education 
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by  Jane  Thielemann 
. 1 faculty  member  of  the  Dept,  of 
irban  Education  at  the  l hirers!  tv 
< f Houston  - Don  ■ ntown 


For 


the  second  consecutive  year.  the  / V 
^Xeics  C"  World  Report  has  named  the 
lifiversity  of  Houston-Downtown 
U HD)  as  the  most  diverse  regional  liberal  arts 
college  in  the  western  Tailed  States.  With  a stu- 
dent enrollment  profile  of  32  percent  Hispanic. 
28  percent  African  American.  12  percent  Asian. 
26  percent  White,  and  two  percent  International. 

I HD  has  recognized  that  a universitv  setting 
must  he  a place  where  all  students  are  accepted 
and  encouraged  as  thev  strive  toward  achieving  a 
college  degree.  Recruitment  and  retention  of  an 
increasingly  diverse  student  population  is  a con- 
stant challenge  tor  an  urban  campus  such  as 
( HD.  The  demographic  shift  in  the  populations 
of  many  urban  high  schools  in  Houston  has 
resulted  in  a large  percentage  of  minority  stu- 
dents who  either  drop  out  of  high  school  or 
graduate  underprepared  for  the  academic 
demands  of  university  course  work.  Many  of 
these  students  are  of  Hispanic  origin  and  live 
only  a short  distance  from  l HD 

The  Tniversitv  hits  hud  plans  to  meet  tile  chal- 
lenge ol  preparing  these  neighboring  high  nhool 
Modems  tor  future  university  enrollment  through 
its  involvement  in  an  innovative  educational  col- 
laborative This  collaborative.  Project  TRAD 
• Graduation  Reallv  Whieves  Dreams),  has  linked 
U Paso  Energv.  Houston  Endowment,  the 
l mversitv  ot  Houston -Dow mown,  and  the  Houston 
Independent  School  District  in  an  educational 


reform  effort  that  lias  a growing  record  ot  success 
treated  under  the  guidance  of  Houston^  Jim 
ketelsen.  former  chief  executive  ol  Tenneco. 
Project  GR\I)  now  stands  as  a promising  mode! 
lor  the  nations  urban  schools  The  program  was 
designed  to  encourage  students  who  attend 
Jefferson  Dtvis  High  School,  located  in  Houston s 
sonoeeonomicalK  disadvantaged  north  side 
neighborhood,  to  graduate  trom  high  school  and 
attend  college  Jefferson  Davis  High  School,  a pre 
ikimmamlv  Hispanic  »s9h  percent)  urban  high 
*c!mo1  near  downtown  was  chosen  tor  this  pro* 
iect  because  il  was  one  nt  the  worst  pertormine 


schools  m the  Houston  Independent  School 
District.  The  collahorative  partners  created  a mul- 
tifaceted program  to  change  the  educational 
achievement  and  expectations  of  the  students, 
teachers,  and  community  of  Jeff  Davis  High  by 
working  with  students  from  elementary  school  to 
college. 


Project  GRAD  prov  ides  students  with  academic 
and  social  service  support  throughout  their  ele- 
mentary, junior  high,  and  high  school  vears  in 
order  to  enhance  each  student  s academic  growth. 
With  the  help  of  Us  collaborative  partner.  El  Paso 
knergv.  Project  GRAD  helps  students  move  suc- 


Tbis  collaborative \ Project  GRAD . 
has  linked  El  Paso  Energy ; 
Houston  Endowment \ the 
University  ofHouston-Doivntoivn \ 
and  the  Houston  Independent 
School  District  in  an  educational 
reform  effort  that  bos  a growing 
record  of  success 


u'sstully  through  the  educational  pipeline  to  col- 
lege bv  offering  college  scholarships  ol  St.oun  lor 
each  graduate  of  Jefferson  Davis  High  School  lb 
date,  the  academic  changes  in  the  Pnneii  i.K\l) 
m hooh  have  been  remarkable 


Positive  Results 

Vn  evaluation  of  the  collaborative  efforts  to 
date  indicate  success  in  achieving  established 
long-term  goals.  Statistics  indicate  that  Jefferson 
Davis  High  School  has  doubled  the  rate  at  which 
ns  graduating  seniors  pursue  a college  education 
In  addition,  recent  figures  reveal  a decline  m th( 
dropout  rate  at  Davis  High  School  from  F percen 
in  1988  to  10.6  percent  in  1994-95  and  a furthci 
decline  to  5.1  percent  for  the  199~-1998  schoo 
year.  Last  year.  2"3  students  graduated  fron 
Jefferson  Davis  High  Schoo..  a T*  percent  increast 
over  graduation  rates  from  1984-1989 
Furthermore,  the  number  of  college-bound  grad 
nates  from  Davis  High  School  receiving  the  schol 
arship  has  grown  each  year  from  101  of  the  19l 
Glass  of  1992  graduates  to  1*4  of  2"3  graduate: 
for  the  Class  of  1998. 

Results  from  the  elementary  and  junior  higl 
schools,  which  feed  into  Jefferson  Davis  Higl 
School,  are  also  positive.  Test  scores  for  student 
of  Marshall  Middle  School  revealed  that  5”  per 
cent  of  the  students  passed  grade-level  matl 
tests  compared  with  21  percent  in  1665  \m 
results  from  Ryan  Elementary  School  revealc 
that  61  percent  of  the  students  passed  the  T.\A.V 
the  Texas  State  reading  test,  compared  with  4 
percent  in  199 S. 

Years  of  Dedicated  Collaboration 

Such  results  have  not  been  achieved  quick! 
though,  the  collahorative  partners  have  remaine 
involved  for  over  a decade  in  order  to  change  tli 
dismal  educational  achievement  once  found  ; 
Davis.  Just  It)  vears  ago.  the  students  ol  lefferso 
Davis  High  School  dropped  out  at  a rate  of  almo 
20  percent  a vear.  lower  than  10  percent  ol  tb 
graduates  went  to  college,  and  few.  i!  any.  actual 
completed  college  In  efforts  to  combat  the? 
conditions  in  1689.  ketelsen.  acting  GEO  < 
lenneco.  began  a scholarship  program  and  mei 
tonnu  program  lor  Davis  students  The  core  ot  tl 
partnership  included  the  provision  lor  adult  nin 
lors  and  tutors  lor  the  Davis  students  I he  schoo 
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proximity  to  Tenneco's  corporate  headquarter* 
facilitated  the  volunteerism  effort.  The  partner- 
ship established  a set  of  primary  guai>  to  address 
student  problems  including 

• improving  classroom  attendance 

« boosting  academic  achievement 

• increasing  graduation  and  college-bound 

rates 

• providing  training  to  facilitate  workforce 

entrv  and 

• encouraging  parental  mvolvemen: 

In  an  attempt  to  append  to  this  persistent  con- 
cern about  poor  academic  preparation,  the  part- 
nership soon  expanded  in  WO  to  include  the 
l niversity  of  Houston-Downtown  The  l niversity 
established  a summer  academic  enrichment  pro 
gram  for  Davis  students  that  would  boost  the  aca- 
demic skills  of  students  preparing  to  enter  collet 

l niversity  Involvement 

During  the  summer,  the  collaborative  pro- 
gram offers  students  the  opportune  to  attend 
the  lesse  H.  Jones  Academic  Institute  on  the 
l niversilv  of  Houston-Downtown  campus.  The 
Institute  offers  students  intense  academic  train 
ing  hy  faculty  tn  a technologically  enriched  uni- 
versity setting.  Attending  the  academic  institution 
is  an  eligibility  requirement  for  the  S-MHio 
scholarship  offered  bv  l!l  Paso  Energv 

Students  attending  the  academic  institute  at 
ihe  l niversilv  of  Houston-Downtown  take  couis- 
es  in  reading,  writing,  math,  physics.  chemistry 
or  biology  and  receive  training  m the  use  ol 
computer  software  and  science  lab  equipment 
not  found  on  their  high  school  campus  Math 
students  work  with  graphing  calculators  and 
interactive  math  software  programs  Writing  stu 
dents  are  taught  compute"  word  processing  and 
editing.  Physics  students  work  with  lasers  and 
optical  benches,  air  tracks,  gliders,  and  sonat 
range  finders  Hiologv  student'  t undue’  lab'  »n 
cellular  transport,  !>\\  replication  and  protein 
svntlv’Ms;  and  chemist! v Mwdinls  umdiicl  lab- 
that  require  the  development  and  application  "1 
analviu ,ii  reasoning  skill'  I !u*  program  also 
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offers  science  students  a chance  to  take  field 
trips  to  the  botanical  gardens  and  the  science 
and  space  museums  in  the  Houston  area. 

The  umversitv  experience  works  to  reduce 
apprehension  about  college  bv  accultu rating  stu- 
dents to  campus  life.  Students  who  successful!} 
complete  the  Institute  receive  a SR)  stipend 
from  Ei  Paso  Energy  and  may  then  choose  to 
spend  the  rest  of  the  summer  employed  in  the 
summer  job  component  of  the  program  spon- 
sored bv  Communities  in  Schools.  Eloy  Montes,  a 
Jefferson  Davis  High  School  graduate  and 
ienneco  Presidential  Scholarship  recipient  states 
that  "The  Jesse  Jones  [summer  institute!  pro- 
gram prepared  me  for  college  classes  The 
teachers  expected  a lot  from  you.  They  made  you 
reach  out  and  think  It  gave  me  an  opportunity 
to  know  what  college  is  all  about: 

Program  Expansion  and  Change 

Bv  W2.  further  expansion  and  changes  were 
needed.  The  scholarship  program  was  not  having 
an  impact  on  the  dropout  rate  of  Jefferson  Davis 
High  School.  Soon.  Project  GRAD  began  to  add 
components  to  the  program  for  elementary  and 
middle  school  students  in  order  to  enhance  the 
social  and  academic  development  of  students 
before  they  reached  high  school  One  of  the  most 
important  components.  "Communities  in  Schools." 
provided  social  services  for  students  to  help  stu- 
dents seek  alfordahle  health  care,  substance  abuse 
counseling,  and/or  job  training.  Other  compo- 
nents. "Success  for  All  Reading.’  a reading  pro- 
gram that  required  an  intense  dailv  session  of 
reading,  and  "Move  It  Math.'  a manipulative 
[interactive!  math  program,  were  added  to 
enhance  academic  achievement  of  the  elementary 
student*  who  would  eventually  attend  Davis  High 
school.  Another  change  occuncd  when  Tenneco 
moved  its  corporate  headquarters  to  Greenwich. 
Connecticut,  ending  its  sixteen-year  involvement 
with  th<*  collaborative  group.  However,  a new  spon- 
sor. El  Paso  Energy,  was  quickly  achieved-one  that 
has  announced  its  financial  commitment  to  tin- 
scholarship  program 

the  l n-.ersity  of  Houston-Downtown  also 
expanded  its  commitment  to  students  of  Davis 
High  School  in  BUM  bv  oflenng  a $1,000  per  vear 
matching  scholarship  to  each  nt  the  E!  Paso 
Energv  Scholars  who  chose  to  attend  l HD  lo 
date  a large  maiontv  of  El  Paso  Energv  Scholars 
attend  the  l niversilv  of  Houston -Dow mown  and 
receive  the  El  Paso  Energv  Scholarship  as  well  a- 
t he  mail  him:  l III)  scholarship  llic  aiademn 
success  of  let  lei  son  Davis  students  entering  1 HD 


as  scholarship  recipients  i>  ol  central  concern  to 
the  l niversity.  These  students  have  been  nurtured 
academically  by  the  collaborative  partners,  and 
their  graduation  with  a baccalaureate  degree 
would  be  the  capstone  for  the  program.  In  a con- 
tinuing effort  to  retain  these  students.  I HD  is 
now  seeking  funding  for  the  development  of  a 
learners'  community,  an  integrated  campus  sup- 
port structure  for  entering  students.  Although  the 
program  will  target  Jefferson  Daws  scholars, 
opportunities  will  be  extended  to  the  larger  HID 
diverse  fii*st- year-student  population  as  an  initia- 
tive to  improve  academic  sen  ices  institutionally. 


Establishing  Future  Success 

The  increasingly  large  number  of  minority 
students  in  urban  high  schools  who  drop  out  or 
arrive  on  college  campuses  underprepared  will 
contribute  to  the  growing  disparity  between  the 
demands  of  a technologically  driven  workforce 
and  the  educational  attainment  of  \mencas 
vouth  In  the  lOGS  President’s  Report  to  tlu* 
Community.  I HD  President  Dr.  Max  Castillo 
remarked.  "Our  ability  to  provide  the  educated 
workforce  we  will  need  to  remain  the  world's  top 
economic  power  will  be  determined  bv  our . ac- 
cess in  expanding  access  to  higher  education.' 

HID  extends  unique  opportunities  to  the 
students  of  Jefferson  Davis  High  School,  whose 
luture  success  will  provide  the  Inundation  lor 
the  continued  economic  growth  and  cultural 
development  of  this  expanding  metropolitan 
Houston  area.  Dr.  Arthur  k Smith,  chancellor  ol 
the  l niversity  of  Houston  System,  remarked. 

' ihese  tvpes  of  partnerships  arc  making  a dit 
lerence  for  our  schools  and  our  citizens.  and  I 
can  think  of  no  more  important  respousibililv 
tor  our  umversities-partiaiiarly  those  ol  us  in 
metropolitan  areas"  l HD  is  committed  to  pm 
viding  students  irom  the  large  and  growing 
mmontv  population  with  the  opportunity  to  pur 
mu*  the  economic  ai.d  intellectual  advantages 
ih.it  onlv  higher  education  can  otU  r 
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University  of  Rhode  Island 

Building  a Multicultural  University 


BY  ROGER  DEITZ 


«led  in  the  I'niwreitv  of  Rhode  Islands  College  of  Nursing,  ma>- 
rs  degree  candidate  Cristiana  Delossantos  was  awarded  the  sl.iOO 
jLiKobin  Gaines  Memorial  Scholarship  last  April  at  the  New  England 
Regional  Black  Nurses  23rd  Annual  Spring  Conference  in  Randolp  . 
Massachusetts.  "Cristina  has  good  clinical  experience,  strong  academic 
shinty  and  a commitment  to  serving  disadvantaged  people,  sacs  Norma 
jean  Schmieding,  who  nominated  Delossantos  for  the  award.  Tlus  is  a 
very  special  recognition  for  Delossantos.  whose  parents  immigrated  to 
the  United  States  from  the  Dominican  Republic  never  learning  to  speak 
English.  “1  want  to  work  with  disadvantaged  people  because  1 know  tow 
much  support  thev  need  to  better  their  situations.'  Delossantos  reports. 

A one-time  high  school  dropout.  Delossantos  worked  hard  to  turn 
her  life  around,  first  earning  her  general  equivalence  diploma,  she 
went  on  to  earn  associates  and  bachelor's  degrees  in  nursing  while 


accumulating  impressive  clinical  experience.  Of  special  merit  is  her 
work  in  addressing  HIV  infection  and  AIDS  prevention.  Ddossantos 
works  full-time  at  Women  and  Infants  Hospital,  where  she  provides 
nursing  outreach  services  on  the  Providence  Family  Van.  An  isolated 
success  story?  Not  at  all.  The  University  of  Rhode  Island  (L'Rl)  is 
“building  a multicultural  university"  - one  success  story  at  a time. 

President  Robert  L.  Carothers  puts  Cristiana's  personal  achieve- 
ment into  perspective,  noting.  “I  say  to  every  new  class  of  freshmen 
coming  into  the  university  that  they  will  have  to  learn  to  lead,  manage, 
and  even  inspire  people  who  are  in  profound  ways  unlike  themselves. 
Our  long  range  goal  here  is  to  build  the  skills  among  our  students, 
faculty,  and  staff  that  individuals  will  need  to  help  our  community,  our 
multicultural  state,  and  our  multicultural  nation  succeed  in  our  glob- 
al economy.  There  is  no  issue  more  critical  to  our  future. ' For  budding 
multiculturalism  one  individual  at  a time.  The  Hispanic 
Outlook  honors  the  University  of  Rhode  Island.  Dr. 
Carothers,  Cristiana  Delossantos.  and  every  student,  faculty, 
and  staff  member,  who  are  essential  in  this  building  process. 

URI  knows  full  well  that  throughout  the  Northeast  and 
the  nation,  public  institutions  of  higher  education  have  been 
grappling  with  the  issue  of  how  to  bring  greater  diversitv 
into  their  communities.  Through  various  efforts  focused  on 
the  recruitment  and  retention  of  students,  faculty,  and  staff, 
and  through  program  and  curriculum  development,  and 
outreach  into  the  Rhode  Island  public  elementary  and  sec- 
ondary schools,  the  University  of  Rhode  Island  has  beer 
working  to  build  a more  diverse  community.  For  example,  a; 
part  of  this  effort,  since  1992  the  University  has  responds 
to  student-driven  requests  that  t.te  administration  has  fount 
to  he  consistent  with  its  overall  goals  to  develop  a mon 
diverse  community  of  educators  and  learners.  Two  studen 
organizations-the  Black  Student  Leadership  Group  in  1991 
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and  the  Brothers  United  for  Action  in  1998-spearhcaded  these  efforts. 
Since  1990,  the  university's  multicultural  undergraduate  stu  ent 
lalion  has  increased  by  nearly  50  percent-from  6.6  percen  in 
U 5 percent  itri99&  In  the  1998  first-year-student  class  -0  percent  of 
the  =s  from  Rhode  Island  are  from  multicultural  oachgrounis. 
Among  these  students  are  Centennial  Scholars,  athletes,  and  those 

enrolling  in  the  Talent  Development  Program. 

The  URI  undergraduate  student  body  for  fiscal  year  W08  me  - 
394  Hispanics  (33  percent),  387  African  .Americans  (36  percent)  ^ 
Asians  (36  percent)  and  50  Native  Americans  (0.5  percent).  Since  1990, 
the  number  of  multicultural  faculty  members  has  also  grown,  up  m 
95  percent  to  138  percent,  and  in  the  current  academic  year,  seven  mul- 
ticultural faculty  members  have  been  hired.  (The  previous  vear  the  per- 
centage of  minorities  hired  increased  from  12.92  percent  to  LU> 

‘ cent  even  thou#  the  minority  aspirants  in  the  applicant  pool  decrease 
from  11J07  percent  to  8.52  percent).  Approximately  2.6  percent  of  the  fac- 
ulty are  African  American,  1.7  percent  Hispanic.  02  percent  .Asian,  and 
03  percent  Native  American.  The  university’s  615  facultv  num  ers  ■ 
drawn  from  across  the  country  and  throughout  the  world. 

With  a student-faculty  rauo  of  h to  1.  LR1  offers  a student  person- 
al attention,  as  well  as  the  resources  of  a large  research  university 
While  class  size  varies,  two-thirds  of  all  undergraduate  courses  are 
taught  in  classes  of  25  students  or  less.  Over  the  last  two  vears.  more 
than  a dozen  URI  students  and  facultv  have  received  prestigious 
Nobel  Pulbrieht.  MacArthur.  Truman.  Ooldwatcr.  McNair,  and  other 
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INTERNET  ADDRESS 

www.uri.edu 


international  awards,  scholarships,  and  fellowships. 

Building  a multicultural  university  requires  constructions  of  m 
forms  In  April  1999,  the  University  appointed  former  Civil  Rights  lea 
Dr.  Bernard  LaFayette  as  a Distinguished  Scholar-in-Residence  at  l 
He  is  an  authority  on  nonviolent  social  change  and  non-violence  t 
cation.  Currently  president  of  the  American  Bapust  College  in  Nashv 
Dr.  Lafayette  will  work  with  CRTs  proposed  new  Center  lor  Nonvioli 
and  Peace  Studies,  ami  help  the  Center  and  the  l ntversitv  move  in 
leadership  role  in  nonviolence  education  nationally  and  miematio 
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Iv  He  arrived  in  June  1999  arid  will  serve  a three ear  lean  at  the 
University.  In  the  fall  of  1998,  L RI  opened  its  new  $1.55  million 
Multicultural  Center  in  the  heart  of  the  Kingston  Campus. 

The  Multicultural  Student  Services  staff  works  on  a broad  range  of 
issues  that  empower  members  of  the  community  -and  nurture  values 
such  as  mutual  respect,  cooperation,  and  teamwork.  The  staff  offers 
counseling  on  academic,  career,  and  social  matters.  The  Multicultural 
Student  Services  staff  sponsors  programs  and  seminars  for  multicultur- 
al students.  The  Multicultural  Student  Center  is  also  a gathering  place 
for  leisure,  meetings,  and  workshops.  Staff  for  the  Center  has  been 
increased  by  two  professional  positions-a  new  coordinator  has  been 
hired,  and  an  assistant  director  position  is  in  the  process  of  being  filled. 

Students  of  all  backgrounds  arrive  at  the  University  of  Rhode 
Island  to  find  more  than  100  undergraduate  and  85  graduate  degree 
programs,  a wide  variety  of  clubs,  expert  faculty;  and  a beautiful  sea- 
side location.  URI  is  located  in  the  historic  village  of  Kingston,  near 
the  ocean  and  only  six  miles  from  Narragansett  Bay,  and  a host  of 
major  beaches  in  the  southern 
part  of  the  state.  URI  was  founded 
in  1892  as  a land-grant  college. 

Because  of  its  unique  location,  the 
University  has  developed  a strong 
marine  program  and  was  named  a 
Sea  Grant  college  in  1971,  and  it 
also  was  designated  an  Urban 
Grant  Institution  in  1995.  The 
University  of  Rhode  Island  is  one 
of  only  eight  institutions  nation- 
wide to  have  all  three  of  these  des- 
ignations. In  addition  to  strong 
atari  oe  programs,  URI  is  also  well 
known  for  its  programs  in  pharmacy1,  engineering,  business,  nursing, 
physical  therapy,  and  natural  resources.  The  Lniversity  was  chartered 
as  the  states  agricultural  school  in  1888.  The  Oliver  Batson  farm  was 
purchased  as  a site  for  the  school,  and  the  original  farmhouse,  now 
restored,  still  stands  on  the  campus.  The  school  became  the  Rhode 
Island  College  of  Agriculture  and  Mechanic  Arts  in  1892,  with  the  first 
class  of  17  members  graduating  two  years  later.  In  1909.  the  name  of 
the  college  was  changed  to  Rhode  Island  State  College,  and  the  pro- 
gram of  study  was  revised  and  expanded.  In  1951,  the  college  became 
the  University  of  Rhode  Island,  by  an  act  of  the  General  .Assembly. 

URI’s  1,200-acre  rural  Kingston  campus  is  a handsome  mix  of  ivy- 
covered  buildings  and  contemporary  architecture.  J'jbt  30  miles  south 
of  Providence,  URI  is  within  easy  reach  of  Newport.  Boston,  and  New 
York  Citv  bv  automobile  or  public  transportation.  The  10.  08  under- 
graduate students  and  3j6ll  graduate  students  come  from  all  over  the 
world,  contributing  to  a wealth  of  cultural  and  ethnic  experiences  on 
campus  More  than  300  international  students  represent  -T  different 
countries.  Eighteen  percent  of  the  1998  first-vear- student  class  gradu- 
ated in  the  top  10  percent  of  their  high  school  class  Fortv-rwo  percent 
of  undergraduates  live  on  campus  1 5fc>  percent  in  residence  halls  and 
six  percent  in  Greek  houses).  Other  students  commute  from  home  or 


nearby  communities.  There  are  19  residence  halls. 

In  addition  to  the  Kingston  campus,  the  .Alan  Shawn  Feinstein  College 
of  Continuing  Education  is  housed  at  the  University's  new  Providence 
Campus.  It  provides  continuing  and  professional  education  for  adults  by 
offering  flexible  hours  and  a wide  variety  of  degree  and  certificate  pro- 
grams. At  the  W.  Alton  Jones  Campus  in  West  Greenwich,  more  than  10900 
school  children  each  year  learn  about  the  environment  on  2,300  acres  of 
woods,  streams,  and  ponds.  Throughout  the  year,  while  environmental 
researchers  use  the  campus  as  a natural  “laboratory,  corporate  executives, 
professional  organizations,  and  others  take  advantage  of  the  location  for 
conferences  and  training  programs  The  Nanagansett  Bay  Campu-  is  home 
to  UR1$  highly  acclaimed  Graduate  School  of  Oceanography'  one  of  the  top 
five  oceanographic  institutions  in  the  country'.  Here  too  is  the  Ocean 
Technology  Center  that  joins  researchers  with  government  and  industry  to 
promote  development  of  ocean-relaxed  technologies  The  University  also 
provides  outreach  and  education  activities  for  teachers  and  school  children 
ai  the  Coastal  Institute,  also  on  campus  This  is  where  one  will  find  a nation- 
ally sponsored  hands-on  exhibit, 
“living  on  the  Edge.’  that  brings  an 
understanding  of  coastal  ocean  sci- 
ence and  its  social  implications  to 
broad  audiences 

The  University’s  library  collec- 
tion of  1.090,000  bound  volumes 
and  1,510.000  microforms  is 
housed  in  the  University'  Library  in 
Kingston,  at  the  Alan  Shawn 
Feinstein  College  of  Continuing 
Education  in  Providence,  and  in 
the  Pell  Marine  Science  library  on 
the  Narragansett  Bay  campus.  The 
latter  was  designated  a National  Sea  Grant  Depository  in  m.  Over 
the  last  decade,  URI  has  invested  more  than  $163  million  in  new  facil- 
ities and  major  rehabilitation  efforts.  .An  additional  $P0  million  in 
projects  will  get  under  way  in  the  next  five  years.  The  university  is 
planning  to  build  an  8000  seal.  $43-6  million  Convocation  Center,  and 
a separate  $74  million  ice  skating  facility.  Financing  foi  the  Center 
will  include  $15  million  in  private  gifts.  $18  million  in  state  funding, 
and  $10.6  million  in  revenue  bonds.  The  ice  facility  will  be  funded 
through  revenue  bonds.  A $29-miLlion-dollar  five-year  technology  ini- 
tiative has  led  to  the  installation  of  fiber-optic  able  and  other  systems 
at  URL  The  initiative  has  provided  high-speed  data  connections  to 
every*  room  in  the  residence  halls,  \Aith  a $350,000  federal  grant,  the 
University  will  be  connected  to  the  “next  generation'  internet  by  2002. 

One  of  the  reasons  that  the  regions  top  high  school  students  are 
choosing  URI  is  the  Centennial  Scholarship  program,  an  initiative  that 
rewards  superior  academic  performance  with  four-year  renewable  schol- 
arships, from  $1000  up  to  full  tuition.  Since  the  Centennial  Scholarship 
program  was  started  bv  URI  President  Carothers  during  l RUs  Centennial 
y ear  in  1992,  hundreds  of  stellar  students  have  been  accepted  to  and  have 
grauuated  as  Centennial  Scholars,  building  diversity  as  surely  as  the  cam 
pus  constructions  build  structures  of  brk  ks  and  mortar. 
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Initiative  on  Race  Reaches  Out 


Prom is  tug Practice  at  San  Jose  State  Lull  eisiti 


BY  JEFF  SIMMONS 


San  Tose  State 

UNIVERSITY 


,( Called  the 
Campus 
Climate  Plan, 
the  initiative 
focuses  on 
creating  a 
nurturing 
and  effective 
climate  for 
diverse 
student 
populations. 


Babe  Reyes  first  stepped  onto  the 
grounds  of  San  Jose  State 
University  3b  years  ago  as  a bud- 
ding first-year  college  student.  In  his 
first  days  as  an  undergraduate,  he 
took  notice  of  the  environment,  of 
the  students  who  sat  beside  him  in 
class  each  dav.  It  was  an  observation 
that  still  resonates  today. 

■ When  1 came  here  in 
1963,”  Reyes  says,  “there  was 
very  littie  diversity.  I left  two 
years  later  to  join  the  military, 
and  when  I came  back  in 
1970,  there  was  a lot  more 
involvement  with  ethnic  com- 
munities trying  to  gain  access 
to  San  Jose  State. 

•I’ve  seen  a tremendous 
increase  in  the  diversity  of  stu- 
dents. and  not  only  of  Latino 
students.” 

The  scene  continues  to 
evolve,  a portrait  that  shifts  not 
onlv  because  of  the  increasing 
variety  of  faces  of  students  but 
because  of  a new  climate  on  the 
lyr-a^e  campus  in  the  heart  of 
Califomias  Silicon  Valley.  Much 
of  that  change  is  due  to  work 
that  Reyes  now  oversees  under 
; the  guiding  hand  and  direcuon  of  San 
Joses  relauvelv  new  college  president. 

San  Jose  State  was  recently  rec- 
ognized for  its  comprehensive  plan 
: to  reform  the  campus  and  unfold  a 
welcoming  mat  of  sorts  to  students 
of  alt  ethnicities.  Called  the 
Campus  Climate  Plan,  the  initiative 
focuses  on  creating  a nurturing 
and  effectin'  climate  lor  diu-rse 
smdem  populations 

President  Clintons  Initiative  on 
Race  has  cited  the  program  as  a 


Promising  Practice,  and  it  is  now- 
included  on  the  initiative's  Web  site. 
Such  practices  include  community- 
based  and  national  efforts  across 
the  country  that  are  orchestrated  to 
improve  race  relations. 

Judith  Winston,  executive  director 
of  the  Initiative  on  Race,  said  in  her 


San  |osc  State  University 


Report  and 
Recommendations 

■ **v  • 

of  the  Campus 
Climate  Advisory 

%gOSnRtee 


Gita  C ho*  ond  Au/ium 

m+*  tor  Co*fM  Cttrwc* 


letter  to  Gabe  Reves  announcing  the 
designation.  "Your  organizations  con- 
tribution to  advancing  the  Presidents 
vision  of  One  America  in  the  21st  cen- 
tury is  highly  commendable.  It  is 
important  to  share  your  ideas  and 
strategies  with  others  who  arc  interest- 
ed in  bridging  the  gap. 

■These  efforts  advance  ihe 
Presidents  vision  of  a stronger,  more 
iust.  and  more  united  American 
community  offering  opportune  and 
jaimess  to  all  Americans. 


That  is  a goal  to  which  Rober 
Caret  ascribes.  The  plan  was 
brainchild,  imagined  when  he  i 
visited  the  campus  more  than  f 
years  ago  after  applying  to  becc 
its  new  president. 

"I  was  reading  newsletters 
newspaper  articles  and  mee 
people  on  campus  durine 
interviews  and  trying 
encapsulate  what  the  can 
needed,  and  it  was  crcati 
climate  that  gave  peop 
real  sense  of  opportunity 
gave  people  a sens* 
belonging  to  a commui 
says  Caret.  “Being  pa 
something  they  wante 
build  was  critical.0 

The  seeds  of  an  idea 
planted.  Shortly  after  un: 
ing  his  belongings  in  the 
dent’s  office  in  January 
Caret  started  arranging 
retreats  with  key  playe 
campus  and  virtually  a 
who  wanted  to  sign  up  f 
or  ten  or  15  minutes  t 
about  what  they  were 
and  what  they  thought  r 
to  be  done. 

\round  this  time.  Sar 
experienced  several  troublin 
dents  involving  racism,  epist 
racially  derogatory  flyers  bei 
tnbuted,  physical  confront 
and  name-calling.  The  scho* 
dais  readily  concede,  had  n< 
adequately  prepared  to  addi 
encounters,  and  so  it  ha: 
>ought  a svstem  to  comb: 
more  effectively 

Care  created  the  < 
Climate  Office  and  assent  bl< 


1630 


member  committee,  rather  large  os  committees  go 
but  one  that  served  simply  to  throw  out  ideas  and 
compile  a master  list  of  ideas:  what  members  felt 
could  be  done  to  improve  the  campus  cm  iron - 
ment-in  ail  corners  of  college  life. 

From  there,  the  committee  was  whittled 
down  t<>  a core  group  of  20,  including  students, 
staff.  facultv  and  administrators.  “We  wanted  to 
make  sure  we  represented  different  perspec- 
tives," says  Keyes,  who  had  switched  hats  from  a 
role  as  the  director  of  the  schools  Educational 
Opportunity  Program  to  become  the  groups 
chair  and  assistant  to  the  president  for  Campus 
Climate. 

1 had  been  doing  a lot  of  work  in  the  area  of 
support  sc»-\r*-  " adds.  "And  providing  access  to 
students  from  disadvantaged  communities.  I saw  a 
change  m *Sv  climate  and  the  growth  in  diversity  on 
campus." 

(her  the  next  year  and  a half,  the  group 
developed  strategies  to  make  everyone  feel  a 
part  of  the  institution.  Reyes  says.  Members 
Ionised  on  ' vorything  from  the  curriculum, 
safety  issues,  staffing,  and  student  life  to  job 
training,  technology,  and  links  to  the  community 
and  to  other  schools. 

The  committee  examined  the  schools  atmos- 
phere. its  shifting  enrollment  demographics,  and 
its  needs.  The  type  ot  student  has  changed  dra- 
matically since  it  was  tounded  in  1SS".  the  first 
institution  of  higher  education  on  the  West 
Coast  Then,  it  was  designed  to  train  teachers  for 


Gabe  Reyes 

the  developing  Inunier.  and  fur#  generations 
Lirgelv  educated  a White  population 

Tudav.  the  sprawling  campus  set  in  tlu*  heart 
ot  Ml  icon  \allev  is  more  than  SO  percent  non- 
White  and  oilers  1m  masters  and  bachelors 
degrees  San  lose  is  predominantly  a commuter 
vt,mpus.  with  onlv  .\jno  beds  tor  the  more  than 
20.02K  students  enrolled  as  ot  the  fall  of  inox 
students  are  mostlv  female,  between  20  and 
2 1 vears  old.  and  trom  Santa  ( Lira  ( ountv 
I him  one  percent  o|  the  students  are  White 
^(»2  pertent  are  \M.tn  in*  percent  are  Mexican 
\mencan.  i s percent  are  \tncan  American  oo 


percent  are  Filipino,  and  ,v“  percent  are 
Hispanic.  IV)  are  listed  as  other. 

First  of  all.  I want  to  be  an  excellent 
educational  institution."  Caret  says,  “but  also 
a place  where  people  enjoy  coming,  whether 
they  are  students  here  or  employees.  1 want 
them  to  feel  good  about  what's  happening 
during  the  day.  to  leel  good  about  their 
experiences  here' 

Much  of  the  work  designed  to  achieve  that 
goal  can  be  found  in  a brochure  produced  by 
the  committee,  one  that  details  the  group's  rec- 
ommendations. policies,  and  guidelines  on 
how  to  comba*  racial  and  ethnic  discrimina- 
tion and  steps  to  stop  harassment  intimidation 
.uid  threats. 

The  institution  began  to  implement  the 
recommendations  in  1W".  but  not  all  at 
once.  “We  prioritized  individual  recommen- 
dations." Reyes  says.  "There  are  10  goals  all 
together,  and  numerous  recommendations 
within  each  one.  It  will  take  up  to  three  years  to 
phase  in  all  of  the  reforms." 

The  10  key  goals,  which  ore  spelled  out  on  the 
school's  Campus  ClimaU1  Webpage  at 
ovww.sjsti.edu>.  touch  upon  ail  facets  of  college 
life. 

Goal  One.  for  instance,  seeks  to  “create  a 
campus  climate  that  values  diversity.  ' Goal  Three 
opts  to  "recruit,  hire,  and  retain  culturally 
diverse  employees  across  all  levels  and  areas  of 
the  l niuTsity.  regardless  of  funding  source 


Goal  M-ven  strives  to  promote  a user-friendly 
campus  in  which  all  cin/.ens-students,  as  well  as 
employ  ees-leel  welcomed  and  appreciated." 

iet  it  s the  recommendations  within  each 
goal  that  give  a clearer  picture  of  the  work 
ahead  and  reveal  exactly  how  officials  plan  to 
attain  each  pursuit  For  example.  Goal  Sevens 
top  prioritv  has  been  to  ’aggressively  establish 
and  promote  a wide  variety  of  activities  which 
promote  communication,  student  involvement, 
i uliur.il  appreciation  and  ease  of  use 

San  lose  lias  since  sponsored  two  major 
t ampusvvide  seminars  on  race  and  diver-mv  ami 


annually  sponsors  about  10  to  IS  symposia,  pre- 
sentations. performances,  and  panels.  There  is  a 
Diversity  Week,  coordinated  with  the 
International  Food  Fair,  and  there  are  new  activi- 
ties designed  to  break  down  the  barriers 
between  the  administration  and  the  student 
body. 

\ctivmes  such  as  a President's  Roundtable. 
Coffee  with  Caret.  Study  Breaks  with  Caret,  and 
Key  Lunches. 

We  usuallv  get  between  10  and  20  people." 
savs  Todd  Brown,  who  becomes  a senior  this  fall 
and  has  helped  arrange  the  student  get-togeth- 
ers with  Caret  lhc\  talk  with  the  president,  and 
ask  am  questions  in  a straightforward  way. 

Brown  is  one  ot  the  president’s  six  student 
intern",  positions  created  under  the  project  to 
bring  students  closer  to  the  administration. 

Its  a positive  that  the  students  are  able  to 
talk  to  the  president  ot  the  university  about 
exactlv  what  thev  feel."  Brown  savs.  “It  opens  up 
communication  between  the  president  and  the 
"indent  body,  and  it  allows  the  students  to  actu- 
ally meet  him  and  shake  hands,  eat  lunch,  have 
some  refreshments  ‘ 

The  encounters  have  been  eve-opening  for 
( aret  as  well.  Thev  give  hint  a chance  to  learn 
what  concerns  his  charges.  I here  is  no  way  for 
me  to  get  intimately  involved  with  all  of  the  stu- 
dents. but  tl  we  meet  five  times  a semester,  that 
i mild  be  si  in  nr  too  students  That  keeps  me 
going 

Work  li.isn  t snUTv  Im  used  on  making  the 
i Innate  more  palatable  based  on  ethnic  con 


“...providing  access  to  students  from  disadvantaged 
communities.  I saw  a change  in  the  climate  and  the 
growth  in  diversity  on  campus” 
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“ The  main  focus  here  is 
to  let  communities  know 
that  we  are  sensitive  to 
their  issues  and  that  we 
are  responsive  to  their 
needs” 

President 

ROBERT  L.  CARET 


cerns,  but  has  also  looked  at  other  torms  of 
diversity,  for  example,  students  who  are  div 
abled.  students  who  are  gay  or  lesbian.  There  are 
"Access  Tours*'  to  assess  accessibility  for  stu- 
dents with  disabilities  And  the  Campus  Climate 
Office  has  opened  a multicultural  center,  which 
bnks  different  groups. 

There  has  also  been  much  greater  attention 
paid  to  safety  issues.  University  police,  adminis- 
tration, staff,  and  students  walk  the  campus  and 
identify  areas  of  concern:  potential  danger 
spots,  areas  that  are  poorly  lighted,  areas  where 
students  don't  feel  safe. 

“Students  stop  and  say.  'This  is  what  we  see.  1 
was  walking  from  a night  class  the  other  night, 
and  I felt  very  intimidated  to  walk  down  this  one 
walkway  because  there's  a lot  of  these  bushes 
here.  We  don't  know  what's  going  on  on  the 
other  side,”'  Brown  says. 

"The  president  has  been  very  receptiu\  he 
has  been  happy  to  answer  any  questions  on  cur- 
rent issues  on  the  campus,  and  he  doesn't  give 
us  the  run-around." 


Because  of  the  earlier  racial 
episodes,  the  school  made  anti- 
bias initiatives  a top  priority, 
and  the  Campus  Climate  pro- 
gram immediately  appointed  an 
Emergency  Response  Team  and 
unveiled  procedures  that  spell 
out  supervisors  personnel 
duties  for  responding  to  inci- 
dents 

No  longer,  according  to  uni- 
versity officials,  would  anyone 
on  campus  attempt  to  sweep 
things  under  the  rug. 

The  university  also  has 
assembled  several  ethnic  com- 
munity advisory  councils  to 
improve  communications  with 
the  major  ethnic  communities 
that  San  lose  senes.  And  it  has 
provided  more  professional 
development  so  that  faculty  can  c.c.e$s^  Gaone* 
promote  a culturally  sensitive  assr< 

education. 

For  example,  the  University  now  provides 
workshops  on  instructional  strategies  for  sec- 
ond-language and  nontraditional  learners  and 
training  on  cooperative  learning.  It  also  offers 
training  in  people  skills  so  that  faculty  can 
address  difficult  topics  and  hone  their  commu- 
nication skills. 

Administrators  and  students  say  that 
although  the  Campus  Climate  program  still  has  a 
long  way  to  go.  they  have  witnessed  tangible 
effects  even  in  its  infancy.  There  haven't  been  anv 
more  troubling  racial  confrontations  on  campus 
Students  communicate  more  with  the  faculty  and 
administration.  And  more  people  of  color  now 
hold  management 
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tects  of  the  plan.  Reyes  says  the  objective  has 
basically  been  to  welcome  all  and  make  all  feel 
welcome.  "The  main  focus  here  is  to  let  commu- 
nities know  that  we  are  sensitive  to  their  issues 
and  that  we  are  responsive  to  their  needs " he 
says. 

Adds  president  Caret.  "1  remember  when  I 
arrived  here.  I would  walk  around  campus  and 
people  were  walking  with  their  heads  down  and 
not  talking  to  each  other."  Like  a proud  father,  he 
then  boasts  that:  "I  walk  around  campus  now 
and  see  people  smiling,  and  they  re  saying 
‘Hello.” 
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by  Angela  Provitera 
McGlynn 

i tcClynn  is  a professor  of  psychol- 
ogy at  Mercer  County  Community 
College,  where  she  has  been 
teaching  for  28  years. 


Students  must 
feel  that  their 
instructor 
respects  them 
as  people  and 
as  students.  We 
must  convey 
that  respect 
not  only  by 
what  we  say  in 
class,  but  also 
by  our  tone  of 
voice,  by  our 
facial 
expressions, 
our  eye 
contact,  our 
body  language , 
and  our 
posture. 


many  college  campuses, 
faculty  members  are  talking 
about  how  different* stu- 


dents are  today  from  decades  ago. 
I suallv.  the  conversation  is  a kind 


of  complaint  about  unmotivated, 
under-prepared  students  who  do 
not  actively  engage  the  course 
material  or  participate  in  class. 
This  dialogue  is  relevant  to  an 
important  part  of  a teachers  mis- 
sion: getting  students  motivated  to 
learn. 


In  a previous  article  (Hispanic 
Outlook.  <S/27W,  l discussed  the 
importance  of  motivating  the  disen- 
gaged student,  and  how  the  class- 
room learning  environment, 
including  classroom  dynamics  and 
design,  can  be  used  to  motivate 
these  students  and  to  keep  our 
already  motivated  students  with  us. 
Statistics  show  that  many  of  our 
students  do  not  complete  the 
degrees  they  started  out  to  earn.  I 
am  particularly  concerned  about 
Hispanic  American  students,  who 
have  the  lowest  completion  rates  of 
any  minority  group  in  America. 
However,  the  pedagogical  strategies 
mentioned  in  Part  l and  in  this  arti- 
cle are  aimed  at  capturing  all  stu- 
dents. 


Of  course,  we  worry  less  about 
students  who  arc  enthusiastic,  read 
their  assignments,  sit  up  front  in 
the  classroom,  participate,  and  are 
motivated  to  do  well.  We  need  to 
reach  the  students  who.  mavhe  for 
imriad  reasons,  are  unmotivated, 
disinterested,  and  uninvolved.  We 
often  observe  their  disengagement 


in  their  absences  and  in  their  late- 
nesses. in  where  they  choose  to  sit 
in  the  classroom,  in  their  lack  of 
participation  in  class,  and  in  their 
lack  of  preparation  in  terms  of  the 
readings  for  the  course. 

This  article  will  focus  on  run- 
ning an  effective  classroom  discus- 
sion as  a strategy  to  engage  more 
students  with  the  course  material. 


articulated  and  potential  solutions 
generated.  Students  become 
engaged  with  the  material,  their 
interest  and  curiosity  aroused. 
Opinions  are  challenged”  1 

And  all  of  this  contributes  to  the 
development  of  critical  thinking 
skills,  which  is  one  of  our  major 
goals  as  educators.  In  response  to 
the  question  of  why  use  classroom 
discussion.  Donna  Munde  offered  a 


An  effective  classroom  discus- 
sion can  achieve  so  many  of  our 
goals.  When  students  participate  in 
classroom  conversation,  they 
become  actively  engaged  with  the 
course  material.  Through  a 
process  of  listening,  questioning, 
hypothesizing,  and  responding,  stu- 
dents voice  their  struggles  with  the 
content.  As  Kav  Herr  Gillespie  stat- 
ed. Student  confusion  surfaces 
tnd  is  clarified  Problems  are 


list  that  included:  to  clarify  con- 
cepts. to  promote  critical  thinking, 
to  promote  active  listening  skills,  tc 
help  students  develop  the  skills  ol 
formulating  and  exploring  idea? 
and  opinions,  and  to  learn  from 
our  students.-1  McKeachie  says  thai 
if  we  facultv  expect  students  tc 
integrate,  applv.  and  think,  we 
should  give  them  the  opportunity  tc 
practice  these  skills  in  the  class 
room  ' 
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Ot  course.  we  must  also  recog- 
nize that  some  students  simply  will 
not  participate  in  class.  Some  of 
these  students  are  excessively  shy  or 
might  even  suffer  from  social  pho- 
bia. Students  ha\e  a right  not  to 
participate  verbally  if  they  choose, 
we  shouldn't  assume  that  nonpar- 
ticipation means  that  they  are  not 
engaged  and  are  not  learning. 

Many  instructors  have  discov- 
ered techniques  that  don’t  work  in 
promoting  effective  discussions. 
Attempting  to  begin  a rich  discus- 
sion v *h  the  questions.  "Are  there 
any  questions?”  or  "Do  you  under- 
stand?” is  a strau'gy  that  will  proba- 
blv  fail  The  result  js  usually  dead 
silence.  I am  reminded  of  the 
movie  terns  ttuehlcrs  Ihtx  Off.  in 
which  tin*  high  school  teacher 
stands  in  the  from  of  the  room 
after  posing  such  a question,  and 
keeps  repeating.  Anyone*' 
...Anyone?*  In  the  movie,  this  is 
met  with  the  kind  of  lack  of 
responsiveness  that  is  one  of  mu 
worst  nightmares 

As  discussed  in  Fan  1.  class- 
room design  and  dynamics  are  crit- 
ical variables  affecting  the  level  ot 
responsiveness  in  our  classes 
Without  an  atmosphere  of  trust, 
safetv.  and  connection,  our 
attempts  at  leading  rich  classroom 
discussions  are  hound  to  fall  short 
There  are  very  manv  ways,  both  ver- 
bal and  nonverbal,  to  promote  the 
kind  of  atmosphere  in  which  stu- 
dents will  be  willing  to  participate 
First  and  foremost,  students  must 
feel  that  their  instructor  respects 
them  as  people  and  as  students.  \s 
instructors,  we  must  convey  that 
respect  not  only  bv  what  we  sav  in 
class,  but  also  by  our  tone  of  voiu- 
hv  our  facial  expressions,  our  eye 
contact,  our  hodv  language,  and 
our  posture,  Ben  when  students 
sometimes  make  ignorant  remarks 
we  must  be  stellar  diplomats  We 
must  find  wavs  to  correct  the  inhu- 
mation bv  retraining  n while  not 


diminishing  our  students.  We  must 
help  students  maintain  their  dignity 
in  front  of  their  classmates  even 
when  we  do  not  dignify  their  com- 
ments 

In  one  ot  my  own  graduate 
courses  in  a large  lecture  format,  a 
student  asked  the  professor  a ques- 
tion. The  professor  responded. 
‘Who  cares'  No  one.  apart  from 
the  professor  ever  spoke  in  that 
class  again 

How  can  we  foster  a climate  that 
promotes  participation?  When  stu- 
dents speak  in  class,  we  can  use 
numerous  ways  to  reinforce  their 
efforts.  We  can  preface  our  response 
bv  saying.  "Vs.  that  is  the  kind  of 
question  that  has  troubled  the 
researchers.*  or  another  reinforc- 
ing response  would  be  "Hood 
point.*  or  " Interesting  question!” 
Vm  must  van  your  reinforcers,  they 
must  be  used  moderately,  and  they 
must  be  sincere,  or  they  could  be 
perceived  as  condescending 

l sing  students*  names  in  class 
is  also  very  reinforcing.  For  exam- 
ple. you  might  bring  up  a point  or  a 
question  made  by  a student  earlier 
m the  class.  "As  Maria  suggested 
earlier...”  The  emphasis 
on  classroom  atmosphere 
is  based  on  the  realiza- 
tion that  students  are 
people  first  and  learners 
second.  Their  abihtv  to 
learn  is  dependent  on 
their  levels  of  sell -esteem 
and  on  how  comlortable 
tliev  feel  in  our  classes. 

Although  some  inst- 
ructors are  ven  good  on 
their  feet,  and  are  able  to 
facilitate  an  excellent  dis- 
cussion on  the  spot,  most 
ot  us  would  benefit  from 
some  careful  planning. 

(fillespu  make^  a distinc- 
tion between  a structured 
discussion  with  the 


instructor  playing  a strong  leader- 
ship role  and  a less  structured  dis- 
cussion with  the  instructor  playing 
more  of  a facilitator  role  The  type 
of  discussion  depends  on  what  the 
discussion  is  designed  to  do 
Strong  instructor  leadership  is 
needed  if  there  are  specific  points 
that  need  to  be  addressed. 

According  to  Gillespie,  the  lan- 
guage of  our  questions  should 
stimulate  higher  levels  ot  critical 
thinking  such  as  comprehension, 
analysis,  application; evaluation, 
and  synthesis.  Our  questions 
would  he  quite  directive:  What  are 
the  distinguishing  characteristics 
of.  *'  What  do  vou  thinh  would 
happen  it . ' On  the  other  hand,  if 
the  goal  ot  the  discussion  is  prob- 
lem solving,  brainstorming,  or  to 
get  students  to  share  their  opin- 
ions. the  instructor  would  plav  the 
role  of  facilitator  4 

Planning  a discuss  ■)  involves 
deciding  what  material  you  want  to 
cover  within  the  class  session  and 
what  questions  you  could  ask  '.at 
would  tap  that  material.  Frederick 
offered  some  suggestions  for  start- 
ing a discussion,  lie  proposed  that 
we  identify  goals/v allies  of  the 


assignment  and  create  relevant 
questions  prior  to  or  at  the  begin- 
ning of  the  class  He  savs  we  can 
sometimes  break  students  into 
smalt  groups  for  a discussion  with 
clear  instructions,  a time  limit,  anti 
some  form  of  accountability ; 

1 believe  it  is  also  necessary  tor 
us  to  clarify  what  our  objectives  are 
lor  the  class  session  so  we  can 
assess  the  quality  of  the  discussion 
Of  course,  one  of  the  exciting 
aspects  of  a class  discussion  is  that 
we  are  never  realty  sure  what  turns 
it  might  take.  Often,  we  need  to  he 
flexible  enough  to  let  go  of  our 
original  agenda  if  what  we  see  hap- 
pening in  class  is  worthwhile 
Planning  also  involves  deciding  how 
to  set  up  the  room  so  that  it  in  mosi 
conducive  to  conversation.  It  is  also 
important  to  get  your  students  pre- 
pared to  discuss  the  material. 

As  mentioned  earlier,  one  of  our 
biggest  dreads  of  running  a discus- 
sion is  that  we  will  ask  a question 
and  no  one  will  respond  Many  of 
us  are  verv  uncomfortable  with  the 
silence  We  need  to  accept  the 
silence  and  not  necessarily  call  on 
the  first  student  with  his  or  her 
hand  up.  Research  has  show  n that 
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with  each  second  vu*  wait,  there  are 
more  students  who  become  pre- 
pared to  speak.  It  ts  important  to 
pull  into  the  discussion  the  stu- 
dents who  usually  are  not  the  first 
ones  reads  to  respond  One  way  to 
insure  that  more  students  will  he 
ready  to  respond  is  to  ask  students 
to  write  their  responses  to  your 
question.  Not  only  does  this  draw 
many  more  students  into  the  dis- 
cussion. but  it  s»els  everyone 
engaged  with  the  material,  and 
even  improves  the  quality  of  the 
verbal  responses  in  the  discussion. 

Once  a discussion  is  under  way. 
as  'he  facilitator,  we  should  try  to 
get  students  responding  to  each 
other.  The  temptation  is  strong  for 
us  to  respond  to  students’  questions 
and  comments,  hut  that  is  a sure- 
fire way  to  limit  student  participa- 
tion. Students  are  often  more  per- 
suaded bv  their  classmates’  per- 
ceptions and  opinions  than  bv  ours, 
and  sometimes  students  do 
remarkably  good  jobs  at  correcting 
and  challenging  the  ideas  of  their 
peers.  Part  of  letting  this  happen 
involves  changing  our  perceptions 
of  our  role  in  the  classroom  as  the 
imparter  of  information  to  the 
facilitator  of  learning  As  facilita- 
tors. we  need  to  pay  attention  to 
nonverbal  cues  we  are  getting  from 
students  and  to  he  responsive  to 
them  lor  example,  if  one  section 
ot  the  class  has  been  particularly 
quiet,  we  might  sav.  We  haven't 
heard  from  this  part  ot  the 
class.  Would  anvone  from  this  sec- 
tion like  to  address  that  point'" 

II  we  see  a side  conversation 
taking  place,  we  might  trv  walking 
lo  that  part  of  the  room  and  stand- 
ing close  m the  talkers  Maybe  we 
even  need  to  ask  one  of  the  talkers 
a question  (ullespie  s.ivs  that  as 
facilitators  of  an  effective  discus- 
sion. we  will  he  required  to  think 
quick (v  on  our  feel  and  sometimes 
to  redirect  the  focus  of  the  discus- 
'inn  When  it  is  necessan.  we  will 


have  to  find  ways  to  have  misinfor-  j 
mation  corrected,  and  to  help  stu-  ; 
dents  to  more  fully  and  accurately  | 
elaborate  their  ideas.  She  offers  us  ; 
the  essential  ingredients  for  sue*  j 
cess  in  using  discussion  as  a strate-  ‘ 
gy  “ an  acceptance  of  the  impor-  ! 
tance  ot  discussion  opportunities  i 
for  effective  learning,  a belief  in  the  j 
potential  of  all  students  to  learn,  t 
and  a willingness  to  give  students  I 
some  responsibility  for  their  own  \ 
learning."0 
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CHAIR 

Department  of  Mass  Communication 

Southwest  Texas  State  University 

Southwest  lexas  Vale  t ;u\er>it\  mutes  applications  and  nominations  lor  the  position  o|  i 
chair  ot  the  Department  ot  Mass  l ommumcation  to  begin  on  or  hctorc  August  1.  2Wi 

Use  chair  provides  leadership  tor  a department  ot  tacuitv  members  who  instruct  doo  i 
| nuiors  and  minors  m five  sequences  of  suidy  leading  to  the  Bachelor  ot  Arts  decree  j 
in  advertising.  nroadcasting.  print  loumaltsm.  public  relations,  and  general  mass  i 
communication  A new  master's  rrogram  has  been  established  and  the  department  is  i 
I currently  exploring  .UTJMC  accreditation  Mass  i ommumcation  is  in  the  School  of  j 
Fine  Arts  and  Communication,  which  also  houses  the  departments  ot  Speech} 
Communication.  Art  and  Design.  anc  Mumc  and  t heater  ! 

| 

Candidates  -should  have  an  earned  doctorate  relevant  to  :!.e  programs  ottered  by  the 
department  the  candidate  should  haxe  an  outstanding  record  of  teaching,  scholarship, 
and  proiesstonai  service  consistent  with  appointment  to  the  rank  ot  full  professor.  A 
historx  ot  working  collahoratixelx  w ith  faculty  and  other  members  of  the  academic  and 
professional  communities,  tund  muone.  and  previous  administrative  experience  in 
higher  education  is  desirable 

Review  ot  applications  will  begin  >cptembcr  24.  IddV.  and  will  continue  until  the 
position  is  f,!led  Applicants  should  send  a letter  ot  application  addressing  their 
philosophy  oi  mass  communication  education,  vita,  and  names  and  phone  numbers  of 
i three  references  m £)r.  Barbara  Lyman.  Chair  of  Search  Committee,  i 
j Department  of  Art  & Design,  Southwest  Texas  State  University,  601  j 
j University  Drive.  San  Marcos,  TX,  78666  (BLO I (?' swt.edu ).  i 

i ! 

j Southwest  lexas  State  l mversitx.  founded  in  ISO*),  is  a publicly  supported  j 
I coeducational  university  With  a student  enrollment  of  over  21.000  and  faculty  j 
! exceeding  the  l r.ixersitv  is  the  state's  sixth  largest  institution  of  higher  education.  ! 
j Southwest  lexas  Mate  l niversity  consists  of  seven  schools  and  thirty-tour  instructional  j 
departments  ottering  a wide  range  ot  degrees  at  the  bachelor  and  master's  level 

j S.>u!tiwi  \t  It  >fi us  l n:\iT\it\  <•  ,tn  t.qual  Opponumtx.  .\UtrmaU\e  A<  turn  f mpiowr  j 

Web  Page  Address:  http://w  ww.swt.edu  { 


UIC  ^ 

I t'hc  l atin  American  Studies  Program  at  the  l niversity  of  Illinois  at  Chicago  invites 
| applications  „-*.c  nominations  tot  a Director,  who  will  be  jointly  appointed  in  a social  j 
i science  or  humanities  department  in  the  College  ot  Liberal  Arts  and  Sciences,  the  j 
; 't.itiinc  date  negotiable  but  m an\  case  will  be  no  later  than  August  21.  2000  the  j 
i Program  has  a dual  focus  on  l atm  American  and  t atinos  in  the  l S A candidate  should  } 
j be  eligible  t«-r  appointment  as  a hri  professor  and  have  a siront:  record  in  research  and  I 
leas  lung,  demonstrated  leadership  and  organizational  skills,  the  abihtv  and  desire  to  ! 
work  in  a multi  cultural,  multi-racial  environment,  and  a commitment  to  j 
interdisciplinary  program  bunding  in  resear,  n and  tc.iv.hmg  ; 

I ounded  in  I1'**.  the  Latin  American  vuJie*  Program  otters  an  undergraduate  major  \ 
and  minor  and  has  recently  introduced  a graduate  concentration  in  Latino  Latin  | 
American  studies  In  .iddmon  tne  Program,  has  tull  time  director  and  nine  faculty  j 
members.  some  <•:  whom  n-»ld  loint  appointments  m other  units  I urther  appointments  ! 
are  anticipated  j 

I orated  in  the  heart  ot  (,  Licaeo  a o:\  with  i burgeonme  l atino  population  drawn  from  j 
diverse  national  oricms.  1 It  > a Research  1 university  serving  ib.uOd  undergraduates  ' 
and  ?s.uin  i graduate  and  professional  students  l atinos  make  up  approximately  15  percent  i 
of  undergraduate  students  and  a small  but  growing  percentage  ot  graduate  students  i 
l Imago  otters  exunne  opportunities  tor  research  on  i atinos  and  on  Latin  America  trom  i 
j its  t atino  communities  mr  in  histopv  .allure  and  artistic  lift*,  to  its  museums,  libraries.  ! 
| .iiclmai  c'*i!c\t:ons  and  numerous  io-;u  rs-ties 

l 

Review  <.|  applikulu-tis  recan  on  \pt.l  !.  and  is  continuing  Send  nominations  or 
applications,  including  a i.iil  ciimcimitn  vitae  and  names,  addresses,  e-mail  address,  and 
phone  numbers  (<i  tour  references  to 


William  Bridges 

Co-Chair.  Latin  American  Studies  Search  Committee 
I he  l niversity  of  Illinois  at  C hicago 
College  of  Libera)  Arts  and  Sciences  (M/C  228) 
601  S.  Morgan  Street 
Chicago.  !L  60607-7104 
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lo  at  ford  lo  send  our 

▼ 

children  to  college 
remains  a critical  con- 


cern of  all  parents.  Coupled  with 
this  is  the  demand  that  they  receive 
a qualm  education.  'Mien  the  fami- 
ly is  Hispanic,  an  additional  con- 
cern is  the  receptivity  of  higher 


education  institutions  to  minorm 


In  essence,  what 
the  community 
colleges  across 
the  country 
provide  is  a vast 


i 


number  of 
opportunities  for 


local  citizens  to 


better 


themselves. 


groups 

What  main  parents  might  not 
realize  is  that  there  is  a higher  edu- 
cation institution  that  can  provide 
affordability  quality  and  receptivi- 
ty In  fact,  there  are  I.-tOO  of  them 
within  eas\  access  of  students 
across  the  country  That  institution 
is  the  community  college.  And  it  is 
the  commumtv  college  each  year 
that  enrolls  a lar  larger  number  ot 
Hispanic  students  than  does  either 
the  private  or  public  tour-sear  >i- 
lege  and  umsersitv  sector 

l mqueiy  American,  the  l.-Oio 
two-year,  commumtv  colleges  con 
stittite  one-third  of  our  higher  edu- 
cation institutions  Located  in  all 
so  states,  the  commumtv  college 
often  has  been  cited  by  American 
higher  education  experts  as  our 
most  important  contribution  to  the 
historv  of  higher  education  \iul  <b 
opposed  to  our  taking  from  other 
countries  models  tor  our  tour-vear 
colleges  and  universities,  the  com 
numitv  college  model  has  been 
adopted  m countries  from  (.anad.i 
in  ('.lima 

As  prolific  as  comimmitv  col 
leges  ure  and  despite  their  pres- 
ence since  the  eailv  I4  mm  is.  mam  in 
ihe  general  public  are  untamiliar 
with  uli.it  a comnniniiv  college  b 
and  d< m ^ Some  believe  that  the 
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two-year  college  is  m a holding  pal-  growth  while  many  four-year  insti- 
tern  until  tt  adds  on  the  final  two  ttmons  remain  flat  or.  in  fact,  lose 
vears  to  become  "real  good."  enrollment. 

(Regardless  of  my  thirtv  vears  at  That  students  are  attracted  in 
several  two-year  colleges,  even  mv  these  numbers  is  testimony  to  the 
own  relatives  ask  when  mv  present  functions  provided  For  example, 
college  will  acquire  the  tumor  and  transfer  programs  equivalent  to  the 
senior  vears)  It  is  the  purpose  of  lirst  two  years  ot  a bachelors 
this  essay  to  familiarize  the  general  degree  and  fullv  acceptable  bv  four- 
public  (and  my  relatives!  with  this  vear  and  paraprofessional  careers 
vital  American  institution  in  engineering,  business  and  com- 

The  fascinating  aspects  of  com-  puters.  public  service,  health,  and 
imiimv  colleges  center  on  the  sui-  industrial  technologies:  student 
dents  and  the  types  of  programs  services  including  counseling, 
and  services  provided,  but  first,  advising,  and  athletics:  training  and 
consideration  of  the  functions  and  retraining  in  partnerships  with 
structure  of  communitv  colleges  is  area  business  and  industn  for  21st- 
needed  together  with  some  addi-  centurv  tubs:  a plethora  of  commu- 
tional  data  mix  services  to  enrich  local  com- 

mending the  1.4(H)  community  munities:  and  developmental  edu- 
col leges  are  more  than  five  and  cation  lor  students  requiring 
one-halt  million  students,  more  improvement  m basic  academic 
than  one-third  of  all  college  stu  skills 

dents  Hispanic  students  number  Umimunity  colleges  enable  stu- 
mer "00.000  of  the  total  enrol!  denis  to  enroll  in  small  classes  that 
mem  From  p)Ss  to  |ooo  there  vva^  are  taught  bv  facultv  selected  and 

an  increase  of  more  than  one  mil  rewarded  tor  teaching  excellence 

lion  students  Protection-'  into  the  (the  graduate  teaching  assistant  b 
21  st  centurv  depul  continued  an  unknown  at  tommuniu  col 
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leges*  Students  find  at  commumtv 
colleges  tlexible  instruction  and 
scheduling  with  courses  offered 
through  a \arietv  of  approaches, 
including  internet  courses  and  tele- 
courses.  and  scheduled  around  the 
clock  weekends  as  well  as  week- 
days. to  accommodate  busy  adults. 
Nie\  also  find  that  faculty  and  stall 
are  concerned  with  carefully 
assessing  student  learning  and  spe- 
citic  outcomes  and  with  assuring 
that  students  seeking  employment 
or  transfer  are  successful.  A grow- 
ing number  of  commumtv  o lieges 
even  provide  students  a * mien 
guarantee  that  if  not  placet*  appro- 
priately. or  if  they  do  not  success- 
fully  transfer,  thev  can  take  addi- 
tional courses  at  no  cost.  Finally, 
while  students  benefit  from  open 
entrv  for  am  high  school  graduate, 
certified  exit  can  only  he  achieved 
alter  a demonstration  of  academic 
excellence. 

With  reference  to  facuitv,  it 
should  be  noted  that  Hispanic  fac- 
uitv members  constitute  a larger 
percentage  of  the  faculty  at  com- 
munitv  colleges  than  at  any  other 
institution,  although  there  still  is 
room  for  improvement.  Neverthe- 
less. the  structure  of  community 
colleges  ensures  each  college 
meets  the  academic  demands  and 
needs  ot  the  surrounding  commu- 
nity. This  is  general lv  achieved 
through  mutual  support  front  the 
community  college  governance 
hodv  ;ind  (he  locallv  elected  or 
appointed  hoard  <d  trustees 
entrusted  with  the  interests  and 
need"  nf  their  local  constituents 
NX ith  the  above  as  background, 
who  in  the  commumtv  college  stu- 
dent. and  what  is  a sjmpling  of 
programs  and  services  found 
around  the  countn ' 

\ composite  might  he  the  best 
wav  to  depict  the  community  col- 
lege student,  vet  we  err  it  we  do  not 
recognize  that  open  entrv  brings 
with  it  a v.ist  iliversitv  ot  students 
Ihe  composite  uMUinunitv  col- 
hue  "indent  i"  close  to  thirtv  vears 


old;  works  lull-  or  part-lime:  has 
family  responsibilities  that  could 
include  care  ol  children,  a spouse, 
or  parents,  commutes  to  and  from 
college;  receives  financial  aid; 
attends  part-time;  belongs  to  a 
racial  or  ethnic  minoritv  group 
unore  hkelv  than  at  tour-year  col- 
leges); and.  despite  many  encum- 
brances affecting  college  study,  is 
determined  to  he  successful  and 
reach  a belter  position  m life. 

Student  diversity  can  be  depict- 
ed in  several  wavs,  but  perhaps  two 
will  suffice.  Attending  class  together 
are  the  eiglueen-v ear-olds  fresh 


!rom  high  school  graduation  and 
the  sixty -y ear-olds  wishing  to  learn 
anew.  Vttending  college  also  is  the 
student  with  the  opportunity  to 
have  attended  many  more  visible 
colleges  taking  advantage  of  hon- 
ors programs  and  honor  societies 
prevalent  at  most  two-year  colleges 
It  is  also  valuable  to  consider  a 
few  of  the  mam  leaders  who  are 
alumni  of  comnuinitv  colleges.  II. 
Ross  Perm.  l.  K 0 and  one-time 
presidential  candidate;  James 
McDivm,  astronaut.  Rav  Marshall, 
former  Secretarv  ot  Labor:  Robert 
Hibson.  astronaut;  Nolan  \rchhold. 
CKO  at  Black  and  Decker. 
Beniamin  Caveiano.  governor  ol 
Hawaii.  Carole  <»u/y.  Pulitzer  Pn/e- 
w inning  photographer.  Charles 
I lenunu.  1 \ ambassador  David 


.shine,  director  ot  Past  African 
Affairs  for  the  l S.  State 
Department.  Jim  Lelirer.  public  tele- 
vision newsman  and  editor; 
Gwendolyn  Brooks,  poet  laureate  of 
Illinois,  and  Shawntel  Smith.  b)% 
Miss  America. 

Turning  to  specific  programs 
and  services,  the  expected  need  not 
be  emphasized  here.  Naturally, 
community  colleges  offer  programs 
in  accounting,  electronics,  dietetics, 
business,  liberal  arts.  etc.,  and  ser- 
vices such  as  counseling  and  advis- 
ing. Instead,  emphasis  here  is  on 
what  might  not  he  expected-nurs- 


thal  educate  greater  numbers  of 
registered  nurses  than  does  anv 
other  sector  of  education:  a pro- 
gram in  map  reading:  emergency 
Spanish  for  an  inner  cuv's  taxi  cab 
drivers;  a collaborative  to  develop 
familv  histones  with  commumtv 
college  students,  elementarv  school 
children,  and  senior  citizens;  auto- 
motive programs  partnering  with 
the  hig  three  auto  makers  where 
the  degree  awarded  is  in  comput- 
ers and  electronics:  the  abihtv  to 
earn  an  entire  degree  at  home 
through  internet  courses  and  tele 
courses:  training  tor  firelighters 
transmitted  interacmelv  trout  .1 
unipiis  Uassroom  direcilv  to  sev- 
eral fire  stations,  allowing  tire! min- 
ers to  remain  on  dutv:  courses 


teaching  American  Sign  Language 
for  prospective  interpreters  for  the 
deal.  Canadian  Studies  with  an 
emphasis  on  international  trade 
and  business:  and  an  architectural 
and  building  program  with  a final 
student  project  to  plan  and  build  a 
home  for  a urban  poor  family. 

Community  colleges  also  offer 
dental  hygiene  programs  that  pro- 
vule  the  local  community  mini- 
mum cost  dental  care:  the  opportu- 
nity for  high  school  seniors  to  earn 
their  high  school  diploma  while 
.simultaneously  enrolled  in  college 
for  college-credit  courses;  lecture 
series,  open  to  the  public,  bringing 
world  leaders,  including  L.S.  presi- 
dents. to  campus:  tuoring  c.f  fourth 
graders  by  community  t allege 
honor  student  for  the  national 
‘Read  America**  initiative;  adopt- 
an-eiementarv  school  program  that 
oversees  the  academic  progress  of 
elementary  youngsters  straight 
through  to  college:  a variety  of  pro- 
grams geared  toward  the  prepara- 
tion of  women  for  professions  for- 
merly barred  to  them:  a humanities 
program  that  produces  a literary 
magazine  on  an  interactive  CD- 
ROM;  and  a “Small  Satellite 
Project  that  allowed  one  commu- 
nity college  to  fly  experiments  on 
one  ot  N \NAs  space  shuttles. 

In  essence,  what  the  community 
college  across  the  country  provides 
is  a vast  number  of  opportunities 
for  local  citizens  to  better  them- 
seKes  Hispanic  parents,  as  ihey 
consider  quality,  affordability,  and 
recepuvitv  when  assisting  their 
children  in  k. housing  a college, 
should  look  seriously  to  the  com- 
nuinitv colleges. 

era  id  Miner  is  dean  of  the 
Ihthionnf  t r/s  and  Si  iences 

IO 


ing  programs  across  the  coumrv 
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Gorostiza  to  Lead  Rutgers-Camden 
Rand  institute 

Felipe  J.  Gorostiza  was  appointed  director 
of  the  Waiter  Rand  Institute  for  Public  Affairs 
at  Rutgers  University's 
Camden  campus. 

The  Rand  Institute 
will  use  the  intellectu- 
al resources  of 
Rutgers-Camden  to 
develop  programs  that 
support  and  improve 
the  social,  economic, 
and  physical  infra- 
structure of  southern  New  Jersey. 

Gorostiza  intends  to  “build  awareness  of 
South  Jersey  as  a place  for  growth." 

He  has  a bachelor's  degree  from  New  York 
University,  a master's  from  Brown  Intensity, 
and  a doctorate  irom  the  University  of 
Pennsylvania 

Ferrier  at  Our  Lady  of  the  Lake 

Maria  Hernandez  Ferrier.  executive  director 
of  City  Var  San  Antonio,  recently  joined  the  Our 
Lady  of  the  Lake 
University  (Texas) 

(‘enter  for  Leadership 
Studies  faculty  as  a vis- 
iting distinguished  pro- 
fessor Dunng  her  one- 
year  appointment, 

Ferrier  will  teach,  con- 
duct research,  write, 
and  consult  with  gradu- 
ate students  in  the  leadership  studies  program 
“ i am  honored  and  humbled  to  sene  rm 
university."  said  Ferrier  'Our  Lady  of  the  Lake 
l niversity  represents  academic  excellence 
personal  support,  and  hope  for  the  future' 
Ferrier  has  a bachelor's  degree  and  a 
master's  from  Our  Ladv  of  the  Lake  l niversitv. 
and  a doctorate  from  Texas  \&M  l niversitv 


Diaz,  Velez,  and  Bentch  Mamed 
Fuibright  Scholars 

St.  Mary’s  University  (Texas)  Professors 
Gwendolyn  Diaz  (L).  Alejandro  Velez  (r.).  and 


Sue  Bentch  were  selected  J William  Fuibright 
Scholars  for  international  educational  and 
cultural  exchange  dunr-  the  1909-2000  aca- 
demic year. 

Diaz  will  teach  l .S/Launa  literature  at  the 
Catholic  University  of  Argentina  and  literary 
theory  at  the  University  of  Buenos  Aires;  Velez 
will  teach  a course  at  the  Universidad  de  la 
Sahana  in  Bogota.  Colombia,  focusing  on  eco- 
nomic aspects  of  interest  to  lawyers;  Bentch 
will  teach  a legal  ethics  course  at  the  Riga 
Graduate  School  of  Law.  a new  school  open- 
ing this  fall  in  Riga,  the  capital  of  Latvia 

Goldsmith  Receives  National  Award 

Pima  Commumtv  College  (Ariz.)  instructor 
Barclay  C.  Goldsmith  received  an  Excellence 
Award  from  the 

National  Institute  for 
Staff  and  Organizational 
Development  (MSOD). 

Based  at  the 

l niversitv  of  lexas- 
Austin.  N1SOI)  empha- 
sizes the  importance 
of  teaching  excellence 
in  community  col- 
leges The  Excellence  Award  recognizes  pro- 
fessional educators  across  the  country  who 
teach  to  ensure  maximum  student  learning 

Goldsmith  is  known  for  his  passion,  devo- 
tion. and  endless  creative  energy  in  the  the- 
ater arts  lit*  has  furthered  the  community  s 
historic  Hispanic  roots  through  phivs  directed 
and  produced  in  both  .Spanish  and  English 


He  has  extended  community  outreach  and 
developed  partnerships  with  the  l niversitv  of 
Arizona.  Borderlands  Theater,  and  leatro 
l.ibertad. 

Hinojosa  Wins  Salazar  Award 

Maria  Hinoiosa.  host  of  Latino  ISA.  a pro- 
duction partnership  of  the  Center  for  Mexican 
American  Studies  and 
KUT-FM  radio  at  the 
l niversity  of  Texas- 
Austin.  won  the  1099 
Ruben  Salazar  Award 
from  the  National 
Council  of  La  Raza 
iN'CIR)  Hinoiosa.  a 
CNN  correspondent, 
was  presented  the  award  at  the  NCLR  Annua! 
Conference  in  Houston. 

Named  in  honor  of  a journalist  killed  by  a 
policeman's  tear  gas  projectile  in  PH)  while 
covering  a Chicano  march  in  East  Los  Angeles. 
Calif.,  the  Ruben  Salazar  Award  is  given  annu- 
ally to  an  individual  who  has  dedicated  his  or 
her  hie  to  promoting  a positive  portrayal  of 
Utino  historical,  political,  economic,  and  cul- 
tural contributors  to  U.S.  society. 

Hinoiosa  has  hosted  Latino  l At  since  its 

debut  m 1993 

Amador  Mew  President  of 
California  Community  College  CEOs 

Dr.  Sherrill  Amador,  president  of  Cuyamaca 
College,  began  a one-year  term  as  president  of 
the  Chief  Executive 
Officers  of  the  California 
Community  Colleges. 

Amador  heads  the  12- 
memher  hoard  of  direc- 
tors elected  bv  commu- 
mtv  college  chancellors, 
superintendents,  and 
presidents 

Amador  brings 
more  than  2u  years  of  administrative  experi- 
ence to  her  leadership  role  on  the  board.  She 
recent  1\  completed  her  term  as  president  ol 
the  Southern  utlilortna  Comnuimtv  < ollege 
chief  Executive  Olticerv  and  is  also  vice  pres 
idem  of  the  hoard  of  directors  ul  the  1 ast 
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( ountv  Regional  Chamber  ot  Commerce. 

\mad«r  has  a bachelor's  degree  from  Mm 
Diego  Stale  l niversitv.  a masters  trom  Azusa 
Pacific  College.  and  a doctorate  from  the 
\ niversitv  ot  San  Diego 

Navarro  Organizes  Idea  Exchange 

\ high-level  delegation  of  Eh icano/ latino 
academics,  students,  journalists,  and  civic 
leaders  travelled  to 
t uba  lor  a historic 
exchange  of  ideas  or- 
ganized by  Armando 
Navarro,  professor  of 
ethnic  studies  at  the 
l niversitv  of  California- 
Riverside. 

Scholars  from  both 
countries  met  for  an  unprecedented  three-dav 
conterence  in  July  at  the  Centro  tie  Estudios 
sohre  F.stados  l nidos.  located  at  the  l niversitv 
of  Havana.  ‘The  Chicano/Cuhano  Experiences- 
Vesterdav.  Todav.  and  Tomorrow"  examined  the 
historical,  cultural,  sociological,  and  political 
differences  and  similarities  between  Cuban 
revolutionarv  experiences  and  those  of 
Chicanov  Latinos  in  the  L mted  States. 

We  have  relations  with  Vietnam  We  have 
relations  with  North  Korea.  We  have  relations 
with  Communist  China."  Navarro  said  ‘Where 
is  the  fairness  in  continuing  to  turn  our 
hacks  on  Cuba*'" 

Minority  Medical  Students  Receive 
Fellowships 

The  Bristol-Myers  M|uibb  Foundation  and 
National  Medical  Fellowships.  Inc.,  have  select- 


ed 2b  medical  students  as  fellows  in  the 
Fellowship  Program  in  Wademu  Medicine  tor 
Mi  norm  Students. 

These  fellows  .ire  among  the  nations 
most  gibed  nnnnrilv  medical  Modems.  s.iul 
Vivian  Manning  ln\  president  ot  National 
Medical  Fellowships,  a noi-lor-prolit  orgam/a 
mm  that  administer^  the  program  P*\  award- 


ing these  tellow ships,  we  hope  to  provide 
these  medical  students  with  research  experi- 


ences that  encourage  them  to  choose  careers 
in  academic  medicine." 

Among  the  fellows  are  F.duardo  Avila  ( I). 

I niversitv  of  Iowa;  Gilberto  Hernandez. 
University  ot  California:  Jose  Mata  (2).  I niversitv 
of  CaJifornia-San  Francisco:  Rene  M.  Ramirez- 
Lugo  (3).  Albany  Medical  College;  Fidencio 
Saldana.  Harvard  University;  Alejandro  Sanchez 
(4),  L niverstty  of  Southern  California;  and  Sal  S. 
Sandoval.  I niversitv  of  Texas- Houston. 

Gomez  Retiring  after  23  years 

Dr.  Luis  S.  Gomez,  who  began  working  for 
the  San  Bernardino  Community  College  District 
(Calif.)  m lir(>  as  a 
counselor  and  became 
president  of  Grafton 
Hills  Coliege  (CMC)  in 
Wl)0.  retired  in  July. 

Gomez  became 
assistant  dean  of  stu- 
dent services  at  CHC  in 
MS"  At  San  Bernardino 
Valley  College,  he  held 
various  counseling  positi  is  and  initiated  a 
Minority  Advancement  Program  for  middle 
school  students  at  risk  of  dropping  out  He  pre- 
viously taught  at  California  State  l niversitv -San 
Bernardino  and  was  a teacher  and  counselor  at 
Sim  Bernardino  High  School.  In  the  mid-MlK 
he  taught  math  in  Cal  Mate'  [ p«  ’rd  Bound 
program. 

Gomez  has  a bachelors  and  masters 
degree  1mm  Cal  Stute-San  Bernardino  and  a 
doctorate  Imm  the  l niversitv  ot  Southern 
California 

Gutierrez  and  de  ios  Santos 
Receive  Awards 

\w arils  were  handed  mu  bv  the  Hispanic 
taunts  «»l  the  \meruan  \sMKiatton  tor 
Higher  Education  (WHIM  during  Will  s 
annual  conterence  \mong  them 


Dr.  Kris  Gutierrez,  associate  professor  in 
the  Division  ot  l rhan  Schooling:  Curriculum  & 
Teaching  and  Policy- 
Studies  at  the  L niversitv 
ot  California-Los 
Angeles,  received  the 
award  for  Outstanding 
Latino/a  Faculty  in 
Higher  Education. 

Gutierrez  researches 
the  literary  practices  of 
urban  schools. 

A special  tribute  was  awarded  to  Dr. 
Alfredo  de  los  Santos.  Jr,  vice  chancellor  for 
student  and  educational  development  at 
Maricopa  Community  Colleges.  He  is  respon- 
sible for  articulation,  curriculum,  faculty,  stu- 
dent, business  and  workforce  development, 
international  education,  and  external 
resource  development. 

Castanos  Heading  l:.$.  International 
University  Teacher  Education 

Janet  Castanos  has  become  director  oi 
teacher  education  at  United  Slates 
International  l niversitv* 

(l  SIl  ) in  California. 

An  educator  for  24 
years  at  the  elementary, 
secondary,  and  univer- 
sity levels.  Castanos 
taught  at  l SIl  for  seven 
\ears.  becoming  an 
associate  professor  of 
education 

\s  director  ot  teacher  education,  she  over 
sees  l SIl  s teacher  credentialing  program  a 
well  as  the  Cross-Cultural  Language  am 
Academic  Development  emphasis,  which  pre 
pares  teachers  for  the  muhicultural-multilin 
gual  student  population;  and  the  university 
teacher  intern  program,  which  encourage 
underrepresented  minorities  to  enter  ill 
teaching  profession 

Ramos  Elected  to  National 
Community  College  Board 

Dr.  Svlvia  Ramos,  president  of  Housto 
Community  College  ( HOC) -Southeast  i 
Texas,  was  elected  to  a three-year  term  on  ill 
hoard  of  directors  ot  the  1.200-meml>t 
\mencan  Association  ol  Community  College 
i AACC).  HCC-SmnheJsi  is  one  ol  five  region; 
colleges  comprising  the  HCC  Svstem 

\ national  Kellogg  Foundation  Fellov 
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Ramos  is  immediate  past  president  of  the 
National  Community  College  Hispanic 
Council,  an  AACC  affil- 
iate organization.  She 
has  contributed  to  the 
Texas  Association  of 
Chicanos  in  Higher 
Education  and  the 
Mexican  American 
Task  Force  on  Higher 
Education,  a., a is  on 
the  board  of  the 
Houston  Hispanic  Chamber  of  Commerce. 

University  Women  Association 
Elects  Gomez 

The  California  American  Association  of 
University  ^omen  (AAUW)  elected  Sharon 
Gomez  membership 
vice  president  at  us 
state  convention  in  San 
Diego. 

Gomez,  an  educa- 
tional administrator 
and  counselor  active 
in  AAUU  at  local  and 
state  levels  since  1991. 
in  I9(D  received  a 
national  AAUVt  award  for  her  diversity  pro- 
gram. For  20  years.  Gome/  has  demonstrated 
her  commitment  to  education  issues  through 
her  work  on  university  campuses  and  more 
recently  with  a US.  Department  of  Education 
program  Upward  Bound)  emphasizing 
recruitment  and  preparation  of  East  Los 
Angeles  at-risk  high  school  students  and  mili- 
tary veterans  for  college 

Camacho-Gingerich  Recognized 

Dr.  Alina  Camacho-Gingerich,  chair,  com- 
mittee on  Latin  American  and  Caribbean 
studies.  St.  John's 
Iniversity  (N.V).  was 
selected  as  one  of 
“The  Many  Faces  of 
Queens  Women.*  an 
exhibit  sponsored  by 
.\eusdav  and  also 
shown  at  the  Jamaican 
Center  for  Arts  and 
Learning.  The  exhibit 
celebrates  women  who  haw  made  outstand- 
ing contributions  to  the  Borough  (if  Queens 

Camacho-Gmgeridi  is  a leading  scholar 
on  Latin  American  literature  and  civilization 


and  author  ot  numerous  scholariv  articles 
and  reviews. 


University  of  South  Florida 
Newsmakers 


In  response  to  increasing  faculty  interest 
in  Latin  America.  University  of  South  I .ida 
(USD  interim  library 
director  Derrie  Perez 
has  launched  an  initia- 
tive to  better  reflect 
this  area  of  study  in 
the  library's  collection, 
programs,  and  staff. 

Perez  plans  to  start  a 
librarian  exchange 
program  with  the 
University  of  Puerto  Rico,  and  to  enhance  the 
visibility  of  Hispanic  culture  and  heritage 
through  displays,  publications,  and  programs. 

Twelve  USF  medical  students,  accompa- 
nied by  College  of  Medicine  Professor 
Eduardo  Gonzalez, 
spent  their  spring 
break  in  Cuba,  deliver- 
ing medical  supplies, 
touring  health  care 
facilities,  and  seeing 
patients.  Medical  stu- 
dent Alex  Paloma  was 
amazed  to  witness  the 
dedication  and  caring 
manner  of  doctors  working  under  primitive 
circumstances. 


San  Antonio  College  Launches 
Bilingual  Engineering  Program 


The  National  Hispanic 
|siin,I|(,MI1  bilingual  Engineering 
Program  (NHBF.P)  was 
launched  at  Nan  Antonio  College  (SAC)  in 
Texas  with  engineering  exhibits,  a panel  dis 
cussum  featuring  NHBEP  Director  Margantz 
Benitez,  and  a national  videoconference  The 
purpose  of  the  organization  is  "u»  increase 
the  number  of  Hispanic  bilingual  engineers 
in  the  l m ted  States  and  strengths  i existing 
programs  m mathematics.  >cieniv  and  bicul 
turai  engineering,  said  Heim  Knsaies.  pro 
gram  representative  at  N\c 


Six  SAC  students  had  received  scholar- 
ships to  studv  in  the  program  in  Puerto  Rico 
at  the  time. 


Yenta  New  Business  Dean  at  Loyola 

Loyola  Iniversity -Chicago  (111.)  appointed 
Dr.  Enrique  R.  "Henry"  \enta  dean  of  the 
School  of  Business 
Administration. 

“Loyola  has  a rich 
tradition  in  Chicago's 
business  community,” 
said  Verna.  “I  look  for- 
ward to  using  our 
schools  strength-fac- 
ulty and  research 
expertise-to  offer  spe- 
cific academic  programs  that  the  market  is 
currently  demanding.” 

Vernas  new  responsibilities  include  fund- 
raising and  alumni  relations:  overseeing  cur- 
riculum development,  administrative  services, 
and  graduate  programs:  and  developing  cor- 
porate and  community -based  partnerships. 

Vcnta  has  a bachelor  s degree  from  the 
l niversity  of  Puerto  Rico,  and  a master's  and 
doctorate  from  Northwestern  University 


Portland  Community  Offers  Small 
Business  Development  Program 


Despite  lus  eye  for  detail,  talent  for  design,  a 
master's  degree  in  architecture,  and  a resume 
bursting  with  a global 
list  of  accomplish- 
ments. interior  design 
master  Ernesto  Garcia 
knew  he  needed  help 
in  packaging  it  all  into 
a successful  venture. 

“When  it  came 
time  10  select  a com- 
puter and  the  software 
that  was  best  for  my  kind  of  business.  1 didn  t 
know  anything.”  said  Garcia. 

Last  September,  he  turned  to  the  Portland 
Community  College  (Ore.)  Small  Business 
Development  Center,  where  he  has  been 
learning  about  the  mechanics  required  to  run 
a business 

Thanks  to  the  program.  Garcia,  a native 
Argentinean,  put  himself  in  a position  to  open 
lus  lirs!  Ernesto  Gama  Interiors  store 
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Minority  Scholars  Visit  Penn  State 

Nine  minority  scholars  visited  Penn 
IfcjMj  Stale  l niversitv  this  summer  as  pan 
_v~  ot  the  university  s Scholars  in 
Residence  Program  tor  Minorus  Faculty 

The  visiting  scholars  were  Catherine 
Gaston.  Dillard  l niversuy:  Antonia  Re\es 
Galbraith.  School  of  Visual  Arts:  Carlos  e. 
Rodriguez,  L niversuy  of  Albany:  writer  \! 
Young;  Brian  II.  Roberts,  Clarion  t'niversiu  »»t 
Pennsylvania;  Mercedes  Garcia  Perez. 
I niversiiy  of  Puerto  Rico:  Jose  A.  Gonzales. 
Puerto  Rico's  ['niversuy  of  the  Sacred  Heart:  C 
Celeste  Morales-Melendez.  Pontifical  Catholic 
l niversuy  of  Puerto  Rico:  and  L.  Hrsktne 
Sandiford.  former  prime  minister  of  Barbados. 

High  School  Researchers  at  Texas 
A&M-Kingsville 

\t  Texas  A&M  University-Kingsville  this 
summer,  high  school  science  teacher  Thelma 

Quintanilla-Hernandez. 

who  received  her  mas- 
ter's degree  from  Texas 
A&M  University- 
Kingsville.  worked  with 
three  Upward  Bound 
high  school  students 
-Amanda  Morgan. 

Lorinda  Gonzalez.  and 
Karina  Zepeda-on 
snake  venom  profiles  in  a project  designed  to 
prov  ide  an  educational  stepping-stone  to  make 
it  easier  for  high  school  students  to  progress  to 
a four-year  university  and  on  to  post- baccalau- 
reate programs  in  the  health  professions  and 
health  sciences. 

The  students  were  part  ol  Project  InterCon. 
a satellite  program  from  the  l niversitv  of 
Texas- Houston  Health  Science  Center.  Project 
InterCon  was  supervised  by  Kingsville  biology 
Professor  Dr  John  C Perez,  who  coordinated 
the  activities  with  I)r.  Gilbert  \.  Castro  (pic- 
tured). of  the  t niversitv  of  Texas-1  louston. 

Instructors  Immersed  in  Bicultura! 
Literature  at  Texas-San  Antonio 

© The  l niversitv  of  Texas-San  Antonio 
U TSA)  Mexican-American  Studies 
Department  paMimd  “Demimhando 
Fronterus 'Brea  king  Boundaries 
summer  Institute  lor  the  inclusion  of  Mexican- 
Vnuncan  and  latino  bteraimv  and  Culture  in  die 
( lossronni  in  luK. 


Funded  by  a National  endowment  tor  the 
Humanities  grant.  2s  school  teachers  trom 
across  the  nation  had  received  fellowships  to 
gather  at  L TSA  for  a month  of  intensive  study. 
The  institute  immersed  participants  in  bicul- 
tural  literature  and  culture.  They,  in  turn,  will 
'•hare  their  knowledge  with  their  home  class- 
rooms. 

Louis  Mendoza  and  Ben  Oiguin  were  insti- 
tute instructors.  Mexican  American  authors 
Sandra  Cisneros.  Rudy  Ay  ana.  Pat  Mora. 
Carmen  lafolla,  and  Luis  Rodriguez  gave  pre- 
sentations. as  did  Sheila  Contreras.  Angela  de 
Hoyos,  Nicolas  Kanellos.  and  Cristina  Garcia. 

Brazilian  Women's  Soccer  Team  at 
Montclair 

While  preparing  for  the  recent  Womens 
World  Cup  soccer  tournament  in  the  United 


uate  the  Spanish  discipline  of  the  Advanced 
Placement  reading. 


•V\. 


States-won  by  the  l'.S.A.-the  national  teams 
from  Australia,  Brazil,  and  Denmark  held  sev- 
eral practices  on  the  campus  of  Montclair 
State  [ niversitv  (MSU)  in  New  Jersey- 

Pictured  here.  MSU  President  Dr.  Susan  V 
Cole  i third  from  1.)  met  with  members  of  the 
Brazilian  World  Cup  team  and  their  coach  before 
pracuce  at  the  university's  soccer  stadium. 

This  year's  Women's  World  Cup  attracted 
the  largest  crowds  ever  to  view  a womens 
^porting  event  in  the  l niled  States. 

In  the  News  at  Madonna  University 

\dine  Goiemba,  assistant  professor  ot 
Spanish  at  Madonna  University  (Mich  ),  was 
among  more  than 
4.200  faculty  consul- 
I ants  from  high 
schools  and  univeisi- 

\menca  who  partici-  vfcHrjT 
paled  in  the  annual 
reading  ami  scoring  of 
the  College  Board's 
\dvanecd  Placement 

Fxaminations.  Goiemba  was  selected  to  eval- 


Madonna University  and  Vasco  de  Quiroga 
University  in  Morelia.  Mexico,  have  signed  an 
agreement  to  facilitate  a student  and  faculty 
exchange  program  between  the  two  institutions. 
Pictured  here  are  (1.  to  r.)  Salvador  Monroy, 
Mexican  Consul,  Detroit:  Sr.  M.  Frandlene.  presi- 
dent. Madonna  University:  Raul  Herrera  Vega, 
rector,  Vasco  de  Quiroga  University 

News  via  LaGuardia  Community' 
College's  The  Bridge , by  students 

♦LaGuardia  Community'  College  (N.Y.)  busi- 
ness administration  major  Manuel  Colon,  former 
president  of  the  social  - -***— 

organization  Latinos 
Unidos,  was  elected  stu- 
dent governor.  Colon, 
who  hopes  to  start  his 
own  business  one  day, 

.strives  to  get  Latinos  at 
LaGuardia  to  recognize  MmjA  jgrBBj 
one  another 

•LaGuardia  held 

Multi-Cultural  Appreciation  W;eek  in  recogni- 
tion of  the  college  community’s  many  diverse 
cultures.  The  festival  featured  an  international 
art  exhibition,  arts  and  crafts,  ethnic  foods, 
music,  poetry,  and  dance. 

•The  Student  Center  for  Women  is  cur- 
rently looking  for  male  and  female  students 
lor  ideas  and  discussions.  Around  since  1002. 
the  center  provides  counseling,  offers  work- 
shops. and  welcomes  men  interested  in 
women's  issues. 

University  of  North  Texas  Hosting 
Graduate/Professional  School  Day 

The  University  of  North  Texas  el  NT) 
will  he  hosting  the  annual 
Graduate/Professiona!  School  Day 

( )ct . S 

Located  in  Denton.  Texas.  30  minutes 
north  of  the  Dallas- Ft.  Worth  International 


104  1 


Airport.  I NT  enrolled  more  than  25.000  stu- 
dents last  fall,  about  20,000  as  undergradu- 
ates. I’NT  offers  bachelor's  and  master  s 
degrees  id  doctorates  in  multiple  fields 
divided  among  the  Colleges  of  Arts  and 
Sciences.  Business  Administration. 
Community  Service.  Education.  L ‘ary  and 
Information  Science.  Music.  Merchandising 
and  Hospitality  Management,  and  \isual  Arts 

To  register  for  Graduate/Professional 
School  Day  all  (°h0)  5(t>-39-*5. 

I-TEACH  Program  at  Chapman 

The  federal  DOE'S  Office  of  Bilingual  and 
Minority  Language  Affairs  funds  a grant  sup- 
porting Project  l-  ~ 

TEACH  at  Chapman 
University  in  California. 

Chapman's  I-TEACH. 

fessionals  into  the 
ranks  of  teachers,  who  yl 
make  a difference  in 
the  lives  of  English 

Language  Learners.  As  I-TEACH  participants 
become  teachers,  program  officials  look  to  an 
intergenerauonal  cadre  of  bilingual  parents, 
community  members,  and  secondan  bilingual 
students,  to  “try  on"  leaching,  first  as  volun- 
teers.  with  some  moving  on  to  become  para- 
professionals  and  eventuallv  mo\ing  into 
coursework  towards  a teaching  credential 

Language  and  Culture  Center  at 
East  Tennessee  State 

The  Language  and  Culture  Resean  ’1 
ETS.U  Center  at  East  Tennessee  State 
Lniversily  (ETSl ) is  making  an  effort  to  help 
the  region's  growing  Hispanic  population  with 
cultural  and  translation  opportunities 

l pper-level  students  of  the  ETSl  depart- 
ment of  foreign  languages  who  are  fluent  in 
Spanish  recently  offered  a translation  sen  ice  to 
assist  Hispanic  agricultural  worker*  with  such 
seemingly  simple  tasks  as  filling  out  drivers 
license  applications,  understanding  the  phrases 
used  to  purchase  a car.  and  finding  a phvsician 
“Weve  started  a dialogue  between  name 
Spanish  speakers  and  native  English  speakers 
where  the  long-term  effort  will  be  to  integrate 
Hispanics  into  the  established  communitv 
said  Dr.  Ardis  Nelson,  than*  of  the  foreign  Lin 
gunge  department 


Columbia  University  Awards  Cabot 
Prizes 


Three  ,>urnal ists  have  been 
i .I.  selected  by  Columbia  l niversity  s 
(N.Y.)  Graduate  School  of  Journalism  to 
receive  the  1999  Maria  Moors  Cabot  Prizes 
for  courageous,  comprehensive,  and  compas- 
sionate reporting  on  Latin  America.  Special 
citation-  will  be  presented  to  the  founder  of 
an  independent  Cuban  news  agency  and  an 
American  newspaper  publisher  for  their 
efforts  to  promote  a free  press 

Jorge  Zepeda  Patterson,  editor-in-chief  of  t! 
Mexican  daily  newspaper  Publico ; Linda 
Robinson.  Latin  American  bureau  chief  of  I S. 
Sens  & World  Report ; and  Juan  Tamayo.  Latin 
American  correspondent  for  The  Miami  Herald . 
will  be  presented  their  prizes  on  Sept.  29 
James  McClatchy,  publisher  of  McClatchv 
newspapers;  and  Raul  Rivero,  founder  and 
president  of  Cuba  Press  news  agency.  Havana. 
Cuba,  will  receive  citations 

Texas-San  Antonio  Launching 
Young  Scientists 

©The  lniversily  of  Texas-San 
Antonio  Prefreshman  Engineering 
Program  (PREP)  offers  achieving 
students  an  educational  jump-start  on  math 
and  science  careers.  About  1.300  area  junior 
and  senior  high  school  students  are  seizing 
the  opportunity  this  year. 

“PREP  aims  to  promote  students'  interest  in 
math,  science,  engineering,  and  technologv  and 
to  provide  stuuents  with  the  basic  skills  needed 
to  pursue  those  careers  in  college."  said  Kathy 
Lewis.  PREP  assistant  coordinator.  “It's  really  a 
pipeline  into  math  and  science."  The  program 
recruits  talented  students  and  emphasizes 
offering  opportunities  to  minorities. 

Ivan  Villegas.  20.  completed  PREP  and 
spent  time  as  a PREP  assistant.  He  is  to  attend 
San  Antonio  College. 

New  York  University  Hosts  Hispanic 
Physicians 

if  A New  iork  l niversitv  - Robert !'  Wagner 
j Graduate  School  o!  Public  Service  pro- 
I vided  20  Hispanic  physicians  Irani 
across  the  countrv  with  a week-lone  intense 
learning  experience  about  federal  and  state 
health  policy  Tin*  conference  was  part  of  the 
vear-Jong  Leadership  fellowship  program  of 
ihr  National  Hispanic  Medical  \ssouation.  a 


nonprofit  organization  of  licensed  Hispanic 
phy  sicians  in  the  l nited  Mates. 

Will  Leads  Whittier  College 

Katherine  Haley  Will,  former  provost  and 
professor  of  English  at  Kenyon  College  (Ohio), 
in  July  became  Whituer 
(ail leges  (Calif.)  13th 
president.  She  is  the 
first  woman  to  lead 
Whittier  College  in  its 
112-year  history. 

Will  has  a bachelors  ' ^ 

degree  from  Tufts  1 

l niversity  and  a mas- 
ter* and  doctorate  from 
the  l niversity  of  Ilhnois-Champaigiil  rbuna. 

More  than  29  percent  of  W hittier  - student 
body  is  Hispamc-one  of  the  highest  percent- 
ages among  the  “3  independent  colleges  in 
California. 

Fernandez  Presides  over  Hostos 
Community  College 

Dr.  Dolores  M.  Fernandez,  nationally  rec- 
ognized expert  in  bilingual  education, 
teacher  training,  and  — 

curriculum  develop- 
ment. became  presi- 
dent of  Hostos 
Community  College 
< N N ) in  July. 

Fernandez  graduat- 
ed cum  latide  from 
Nassau  Community 
College,  has  a bache- 
lor's degree  from  the  State  l mversitv  of  New 
York-Old  Westbury.  a master's  from  Long 
Island  l niversity  -0  W P«  st  College,  and  a doc- 
torate from  Hofstra  l niversity. 

Eugenio  Maria  de  Hostos  Community 
College  is  the  only  City  l niversity  of  New  Nork 
college  to  offer  a bilingual  approach  to  higher 
education.  Bv  the  vear  2003.  Hostos  will  have 
established  a fullv  articulated  dual-languagi 
model  in  all  of  its  degree  programs 

Hispanic  Scholarship  Fund 
Receives  $50  Million  Grant 

The  Hispanic  Scholarship  Fund  (I1S1 ) ha? 
received  a landmark  $30  million  grant  Iron 
Lillv  Endowment  Inc.  one  nt  the  nation' 
largest  p.nate  foundations  I he  grain  repie 
sents  the  single  largest  amount  ever  pledget 
to  a Hispanic  organization 
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Vccording  to  HSF  President  and  CEO  Sara 
Martinez  Tucker,  the  grant  will  pro\ide  criti- 
cal lunding  tor  both 
aspirin*;  and  existing 
Hispanic  college  stu- 
dents in  ail  SO  stales 
and  Puerto  Pico,  dra- 
matically increasing 
the  number  of 
Hispanics  who  earn 
college  degrees.  HSF. 
the  oldest  Hispanic 
scholarship  organization  in  the  Inited 
States,  has  a stated  goal  to  double  the  per- 
centage of  Hispanics  earning  college 
degrees  by  early  in  the  next  century 

HSF  has  awarded  more  than  .46.000  schol- 
arships totaling  $48  million  since  its  found- 
ing m 19~4  l ndcr  the  leadership  of  Martinez 
fucker.  HSF  has  become  one  of  the  largest 
Hispanic  organizations  m the  l nited  States 
and  is  poised  to  become  one  of  the  most 
important  forces  in  educating  the  countnS 
youth. 

Mestas  to  Become  .Michigan- Flint 
Chancellor 

Juan  E.  Mestas,  deputy  chairman  of  the 
National  Endowment  for  the  Humanities,  will 
be  the  I'niversity  of 
Michigan-Flint’s  next 
chancellor,  effect1  e 
Sept.  dO. 

I niversin  of 
Michigan  President 
Lee  t Bollinger  said 
that  Mestas  'brings  to 
the  position  of  chan- 
cellor tremendous 
administratin'  skills,  a strong  sense  of  aca- 
demic quality,  and  a deep  commitment  to 
higher  education  and  its  public  purposes. 

Mestas  has  a bachelors  degree  from  the 
l imcrsidad  de  Puerto  Rico,  and  a masters 
and  doctorate  from  the  Mate  l imorsiu  ot 
New  Virk-Mom  Brook. 


Las  aventuras  de  Don  Chipote,  o, 
cuando  los  pericos  mamen 

by  Daniel  Venegas 

Originally  published 
in  1 028.  this  hook 
weaves  an  entertaining 
story  embodying  the 
phenomenon  that  made 
this  nation  great-immi- 
gration. This  little- 
known  classic  of 
Vmerican  literature  tells  the  tale  of  a green- 
horn who  abandons  his  plot  of  land  (and  a 
shack  full  of  children)  in  Mexico  to  come  to 
the  l tilted  States  and  sweep  the  gold  up  from 
the  streets. 

March  1999 

ro  pgs. 

ISBN  1-44884-242-2 
S 12»S  paper 
Arte  Publico  Press 
(800)  043 -ARTE 

Odisea  del  Norte  (Spanish  version) 
Odyssey  to  the  North  (English  ver- 
sion) 


by  Mario  Bencastro 


Showing  both  the  heartbreak  and  the 
humor  of  life  in  a strange  culture,  award-win- 
ning author  Mario  Bencastro  creates  a caring 
portrait  of  a Central  American  immigrant. 
Calixto.  as  he  seeks  not  only  work,  but  safet\ 
from  uniusi  persecution  in  his  homeland 
This  hook  was  translated  to  English  b\  Str  in 
(iicrshach  Rascon. 

May  1999 

104  pgs. 

ISBN  1-44884-200-2  (Spanish) 


ISBN  I- 44885-246-4  (English) 

$12.94  paper 
Arte  Publico  Press 
(800  ) 633-ARTE 

Misunderstood  Caudillo:  Miguel 
Ydigoras  Fuentes  and  the  Failure 
of  Democracy  in  Guatemala 

hv  Roland  H.  Khel 

This  book  deals  with 
the  period  of  Guatemalan 
history  between  the  I.S.- 
backed  overthrow  of  the 
Arbenz  regime  in  1954 
and  the  establishment  of 
the  civil-military  national- 
seat  ri  tv  state  in  EH). 

1998 
4’6  pgs. 

ISBN  0 "618-0888-4 
S(h.OO  cloth 

L nixersity  Press  of  America 
(800)  402-0420 

Political  Conflict  and 
Constitutional  Change  in  Puerto 
Rico:  1898-1952 

by  Alfredo  Montalvo-Barbot 

The  analysis  of  the 
constitutional  develop- 
ment of  Puerto  Rico  has 
been  dominated  by  two 
major  perspectives: 
political  gradualism  and 
classic  colonialism.  This 
book  prmides  an  alter- 
native view  that  recog- 
nizes the  role  of  social  conflicts  and  social 
contradictions  in  the  development  of  the  con- 
stitutional laws  of  Puerto  Rico. 

199" 

H>  pgs. 

ISBN  I)  ‘018-0901-4 
$3900  cloth 

t mversity  Press  of  America 
(800  ) 402-(h2() 

The  Post-Boom  in  Spanish 
American  Fiction 

h\  Donald  L Shaw 

What  happened  in  Spanish  Vmerican  fic- 
tion after  the  Boom'  Gan  we  define  tin*  P<im 


1 Hd? 


Boom?  Uhat  are  us 
characteristics?  How 
does  it  relate  to  the 
Boom  itself?  Is  Post- 
Boom  the  same  as 
Postmodernism  or 
something  quite  dif- 
ferent? Author  Donald 
Shaw  traces  the  emer- 
gence of  a different  kind  of  writing  that  began 
to  displace  the  Boom  in  the  mid- Bros. 

1908 
21“  pgs. 

ISBN  0 "914-3826-0 
$16.95  paper 
Sl’SY  Press 
(800)  600-2211 

Structures  of  Power:  Essays  on 
Twentieth-Century  Spanish- 
American  Fiction 

Tern  J.  Peavler  and 
Peter  Standish.  eds 

The  many  faces  of 
power-political,  person- 
al. authorial-as  revealed 
in  literature  are  explored 
in  these  essays  by  spe- 
cialists on  modern 
Spanish  American  narra- 
tive. Because  the  authors  re\eal  just  how  com- 
plex and  diverse  issues  of  power  can  be.  ihe\ 
significantly  broaden  an  already  lively  debate. 
1996 
193  pgs. 

ISBN  O -"914-2840-1 1 
$ 16.93  paper 
St  NY  Press 
(800  ) 666-2211 

Underground  River  and  Other 
Stories 

by  Ines  Arredondo 

1 M<t(  I l'l  unit.! 

Set  at  the  beginning  a"‘\uZ 

of  the  20th  Century  in 
the  tropical  northwest- 
ern Mexican  state  of 
Sinaloa,  the  stories  col- 
lected in  this  book  focus 
on  female  suhiectivitv 
Author  Ines  Arredondos  stories  are  printed  in 
English  for  the  first  time 


1996 
129  pgs. 

ISBN  0-8032-592"  I 
S 12.00  cloth 

l niversitv  of  Nebraska  Press 
(800)  "55-1105 

The  Defiant  Muse:  Hispanic 
Feminist  Poems  from  the  Middle 
Ages  to  the  Present 

Angel  Flores  and  Kate 

This  book  offers  80 
poems  by  Spanish  and 
Latin  American  poets 
from  12  countries.  The 
poems  are  presented  in 
their  original  languages 
alongside  a new  English 
translation. 

1986 

14"  pgs. 

ISBN  0-935312-54-4 
SI  1.95  paper 
The  Feminist  Press 
(212)  8P"9I5 


Flores,  eds. 


Ella  Price’s  Journal 

b\  l)oroth\  Bryant 


I . \ r*k  » N .is  'l 


DOKOIHY  IlUYWI 


This  novel  of  women's 
consciousness  unfolds  as 
a series  ol  entries  in  the 
journal  of  Ella  Price,  a 
suburban  California 
mother  and  housewife 
who  has  decided  to 
attend  college  for  the  first 
time  at  the  age  of  35.  Wliat  she  learns  inside 
and  outside  of  class  will  leave  her  irrevocably 
changed,  and  force  her  to  make  painful  but 
empowering  choices. 

199" 

265  pgs 

ISBN  1-55S61-P5-4 
$14.95  paper 
The  Feminist  Press 
(212)  XP"9I5 

Hispanics  in  Congress:  A Historical 
and  Political  Survey 


hy  Maurilio  E.  Vigil 

This  book  is  a concise 
overview  of  the  presence,  activi- 


ties. and  overall  contribution  of  Hispanics  u. 
the  I S.  Congress,  the  most  important  polio 
making  institution  in  American  aovemment 
1996 
14U  pgs 

ISBN  0 "618-0  P5  “ 

$25.50  paper 

l niversitv  Pre^  < Vmeruu 
(800  ) 462-(w20 

Alvar  Nunez  Cabeza  de  Yaca:  His 
Account,  His  Life,  and  the 
Expedition  of  Panfilo  de  Narvaez 

bv  Alvar  Nunc/  Cabe/a  de  \aca 


This  three-volume  ^ T , 
boxed  set-translated 
and  edited  bv  Rolena 
Ulorno  and  Patrick 
(.buries  Pauiz-presentN 
Cahe/a  de  Vacas  ^ 

account  of  the  doomed 

Narvaez  expedition  during  the  curb  15oo>  |j 
offers  an  isolated  glimpse  of  areas  of  tuill 
coastal  Texas  and  northeastern  Mexico  that 
would  not  he  visited  again  bv  Europeans  for 
over  150  wars  as  well  as  the  earliest  evevvii- 
ness  description  of  the  North  American  bison 
1999 

\olume  I 432  pas 
Volume  2'  560  pgs 
Volume  V 560  pgs 
ISBN  0-8032-1*51-5 
S2"5.00  doth  (boxed  sen 
l niversitv  of  ‘ ebraska  Press 
(890)  "55-1105 

The  Art  and  Politics  of  Bolivian 
Cinema 

bv  lost*  sanche/- 1 1 

In  Bolivia,  politics 
have  alwavs  shaped  art. 
parlicularlv  when  u comes 
to  film.  This  hook  pre- 
sents Bolivias  most  signif- 
icant filmmakers  largely 
in  i heir  own  words 
1999 
s2S  pas 

ISBN  O-SlOS-5625  l 
>5^6(1  cloth 
Sutra  row  Press 

< SOOi  ;(0  O iJo 
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VIDEOS 


dams  of  the  Aztecs  speak  Nahuatl  todav. 
(35  min.,  color) 

Item  *FFil  2i52 


The  following  ideo  recordings  are  avail- 
able from 


FILMS  FOR  THK  HUMANITIES  & SCIENCES 
P.0.  Box  dO S3 

Princeton.  YL  08543-2053 
(800)  25"  5126 


Improper  Conduct:  Castro’s  Cuba 

This  program  tells  the 
stones  of  28  Cuban  exiles, 
from  all  walks  of 
life-writers,  dancers, 
painters,  doctors,  labor- 
ers. and  students— all  vic- 
tims of  their  homeland's 
oppression.  The  program 
provides  a history  of  Cuba 
under  Fidel  Castro's  lead- 
ership. focusing  on  the  regime's  dissidents 
and  free  speech. 

( 112  min.,  color) 

Item  #FFH  0200 

Isabel  Allende;  The  Woman’s  Voice 
in  latin-American  Literature 

Isabel  Allende,  the  most 
recent  Utin  American  nov- 
elist to  bestride  the  world 
literal  v stage-and  the  first 
Latin  American  woman 
-describes  the  emotions 
that  inform  her  fiction  and 
the  events  that  set  them  in 
motion 

(50  nun.,  color) 
hern  *FFII  i239 


V*.* . * 

The  Conquest 
or  Mtrxuo 


The  Conquest  of  Mexico 

I his  program  provides 
a portrait  ot  Cortez  and  his 
world,  of  the  New  World  as 
seen  bv  a handful  of 
Spaniards,  and  of  the  uvi- 
li/amms  ot  Mesoanuv.a 
before  thev  were  'discov- 
ered -the  world  of  the 
Max  as  and  V/iecv  i h c 
nature  of  \/tec  religion  and  politics 
describes  the  Battle  of  Mexico  and  how  an 
whv  Monu/uma  lost-and  whv  the  descei 
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Victim  of  Two  Cultures:  Richard 
Rodriguez 

In  this  program  with 
Bill  Movers.  Fu  1 bright 
scholar  Richard 
Rodriguez  explains  he-, 
opposition  to  bilingual 
education  and  talks  about 
his  experience  growing  up 
in  America  as  the  son  of 
immigrants;  he  also  dis- 
cusses the  differences 
between  Mexican  And  American  cultures. 
(60  min.,  color) 

Item  sfFFII  4989 


S@HFEKEi«€ES 


Elon  College:  Challenge  Response 

September  23-25 

This  national  multidisciplinary  conference 
focuses  on  rethinking  key  issues  in  college 
learning:  The  Role  of  the  Academic  Major.  The 
Impact  of  Teach nology  on  Teaching  and 
Learning.  The  Challenge  of  Connected 
Learning,  and  The  Changing  Role  of  Students 
and  Faculty 

At  Klon  College  m Lion  College.  VC. 
Contact:  Web  site.  <www.eloiu*du/c&r99> 

Popular  Culture  Association  and 
American  Culture  Association-Latin 
American  Congress 

September  29-()ctober  2 
In  Puebla.  Mexico. 

Contact:  Paul  Rich.  Hoover  institution. 
Stanford.  l.A  94305-6010.  e-mail. 
^ nchC<i  hoover.sianford.edu>:  Web  site. 
- http./Temx  puc  udlap.mv congress > 

CUPA  National  Conference  and 
Expo  *99 

October  3-6 

(\  PA  (College  and  l mversitv  Personnel 
Association)  wdl  hold  its  national  conference 
and  expo  for  vice  presidents,  directors,  and 
managers  ol  human  relations  departments  m 


colleges  and  universities.  Topics  relate  to 
employee  benefits  and  compensation,  finan- 
cial/relirement  planning,  health/life  insur- 
ance. among  many  others.  At  the  Westin 
Seattle  Hotel  in  Seattle,  Wash. 

Contact:  Rebecca  Mangan,  (202)  429-0311 
ext.  38":  e-maii.  <nuingan(scupainei.cupa.org>: 
Web  site.  <w\\w  cupa.org>. 

Education  Connections  ’99 

October  t-5 

Study  ISA- Mexico  '99 

October  “9 

The  I S.  Trade  Center,  Department  of 
Commercial  Service,  and  Kiva  Expositions, 
Inc.,  are  hosting  the  2nd  annual  Study  I’SA- 
Mexico  '99  education  fair  in  Mexico  City.  In 
addition.  Kiva  is  offering  Education 
Connections  '99  in  Guadalajara.  This  years 
recruitment  fairs  not  only  focus  on  student 
recruitment  hut  also  promote  dialogues 
between  Mexican  and  American  universities 
to  initiate  articulation  agreements. 

Contact:  Charlotte  Adams.  (303)  *"51-9600: 
e-mail.  <kivae\po(s  mindspring.com>. 

LSHLI-National  Conference 

October  “10 

The  Hh  Annual  United  States  Hispanic 
Leadership  Conference  (L'SHLC):  "Taking 
Responsibility  Making  Latinos  Count  in 
Americas  New  Majority.”  Sponsored  by  the 
I'.S.  Hispanic  Leadership  Institute  (ISHL1). 
the  t'SHLC  program  focuses  on  empower- 
ment. unity,  pride,  diversity,  and  community. 
At  the  Hyatt  Regcncv  McCormick  Place  in 
Chicago.  111. 

Contact:  l SHU.  (800)  959-5151;  e-mail. 
<uishli@aol.com>. 

SACNAS-National  Conference 

October  "10 

Society  for  Advancement  of  C. hi canos  and 
Native  Americans  in  Science  presents 
"Bridging  the  Gaps  m Education.'  Ir 
Portland.  Oregon. 

Contact-  SACNAS.  1 (08)  459-011);  e-mail 
<into@sacnas  nrg>.  Web  site.  <\uvw.sac 
na>  org> 

University  of  South  Carolina~**The 
Minority  Student  Today” 

October  in- 13 

Conference  on  recruitment,  retention,  am 
success  of  the  nunoritv  student  today 
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Sponsored  by  the  University  of  South  Carolina 
Division  of  Regional  Campuses  and 
Continuing  Education:  in  cooperation  with 
University  of  the  Incarnate  Word.  In  San 
Antonio.  Texas. 

Contact:  (803)  or  -2260:  e-mail. 

<confs@gwm.sc.edu>:  Web  site,  < www.se. 
edu/conted/mst.htm> . 

Austin  Community  College 
-Telelearni  ^ *99 

October  10-13 

Teleleam^g  ’99:  Education  in  Transition 
conference,  hosted  by  Austin  Community 
College;  sponsored  by  The  Telecourse  People 
and  instructional  Telecommunications 
Council;  in  cooperation  with  PBS  Adult 
Learning  Sendee.  An  annual  conference  to 
learn  about  the  latest  products  and  services 
in  the  growing  field  of  distance  education.  In 
Austin,  Texas. 

Contact:  Fran  Pretty,  (302)  436-1773;  e- 
mail.  <pretty_f@emaiLmsn.com>;  Web  site. 
<www.sinclair.edu/community/itc> . 

Online  Learning  ’99  International 
Conference  and  Performance 
Support  *99  Exposition 

October  17-20 

The  most  innovative  ways  to  develop  and 
deliver  online  learning  will  be  presented  and 
demonstrated  at  these  companion  events 
sponsored  by  Lakewood  Publications.  At  the 
Los  Angeles  Convention  Center. 

Contact:  Tom  Reidv  or  Walter  Speer.  (212) 
966-0024;  Web  site,  <www.lakewoodconfer- 
ences.com  >. 

National  Multicultural  Institute 
-Annual  National  Conference 

October  21-24 

The  14th  annua!  national  conference  of 
the  National  Multicultural  Institute: 
"Embracing  an  Inclusive  Society:  The 
Challenge  for  the  New  Millennium."  Given  the 
increasing  diversity  in  the  LS-  new  skills  and 
knowledge  are  required  in  such  fields  as 
workforce  diversity,  human  resource  manage- 
ment. education,  and  conthct  resolution.  At 
the  Hyatt  Regena  ^ashinewn  on  Capitol  Hill. 
Washington,  DC. 

Contact:  Institute,  (202)  483-0700:  e-mail. 
<nma@nma.org>;  Web  site,  <www.nmd.org>. 
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National  Higher  Education 
Conference  on  Students  of  Color 

October  2“-31 

“The  Learning-Centered  Environment. 
Students  and  Learning  in  the  New 
Millennium."  Featured  guests  include  Dr. 
Alfredo  G.  de  los  Samos.  Jr..  The  Maricopa 
Community  Colleges  (Ariz.).  At  the 
Minneapolis  Hilton  & Towers,  Minneapolis, 
Minn. 

Contact:  phone,  (850)  222-1087/385*174“; 
e-mail,  <cnjford@aol.com>;  Web  site, 

< www.coUegesunival.hmco.com  > . 

ACE:  Educating  a Nation  (VII) 

October  28-30 

The  American  Council  on  Education  s 
Division  of  Access  and  Equity'  Programs  Office 
of  Minorities  in  Higher  Education  is  sponsor- 
ing its  7th  "Educating  a Nation”  national  con- 
ference on  diversity  and  improving  tb^  partic- 
ipation of  students  of  color  in  postsecondary 
education. 

Contact:  phone,  (202)  939-9395;  e-mail, 
<lachone_fuquay@ace.nche.edu >:  Web  site, 
<www.acenet.edu>. 

NSHMBA-National  Conference  and 
Career  Expo 

October  28-30 

The  National  Society  of  Hispanic  MBAs’ 
10th  annual  event,  this  year  on  the  theme  of 
“Elevate  beyond  Excellence:  Face  the 
Challenges.”  Closing  plenary  speaker:  Rav 
Suarez,  host  of  Talk  of  the  Nation.  At  the 
Adam’s  Mark  Hotel  and  Colorado  Convention 
Center,  Denver. 

Contact:  phone,  (214)  267-1622;  e-mail, 
<info@nshmba.org>;  Web  site,  <www.nshm- 
ba.org>. 

HAClM3th  Annual  Conference 

October  W-November  2 

The  Hispanic  Association  of  Colleges  & 
Universities  13th  annual  event,  on  the  theme. 
“Championing  Success  in  Higher  Education: 
Current  Issues.  Best  Practices,  and  Promising 
Initiatr.es.  ’ At  Hotel  Inter  Continental  in 
Miami. 

Contact:  phone,  (210)  692-3805.  Web  site. 
<www.hacu.net> 
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UNIVERSITY 


OF  SOUTHERN 
CALIFORNIA 


use  ROSSIER  SCHOOL  OF 
EDUCATION 

DEAN  OF  THE  SCHOOL 

The  University  of  Southern  California  is  inviting 
applications  and  nominations  for  the  position  of 
Dean  of  the  Rossier  School  of  Education.  This 
School  is  one  of  the  University’s  seventeen 
professional  schools.  The  School’s  primary 
mission  is  to  redefine  excellence  in  urban 
education  through  its  focus  on  the  educational 
needs  of  students  from  kindergarten  through 
graduate  school.  In  September.  1998.  the  School 
received  a S 20  million  endowment  grant  to 
support  us  urban  educational  mission,  one  of  the 
largest  gifts  ever  given  to  a school  of  education. 

More  than  940  students  are  presently  enrolled  in 
the  Rossier  School  of  Education.  Programs 
offered  include  an  undergraduate  minor  and 
graduate-level  degrees  of  Master  of  Science. 
Doctor  of  Education,  and  Doctor  of  Philosophy 
in  three  academic  divisions:  Learning  and 
Instruction;  Counseling  and  Psychology;  and 
Educational  Policy.  Planning.  and 
Administration.  The  School  has  approximately 
4*j  full-time  faculty. 

The  University  seeks  a visionary  leader  with  a 
strong  background  in  and.  a demonstrated 
commitment  to  urban  education.  As  the 
academic  leader  and  chief  administrative  officer 
of  the  Rossier  School  of  Educatton,  the  Dear, 
repons  directly  to  the  Provost  of  the  University. 
The  responsibilities  of  this  position  include: 
fostering  excellence  in  the  Schools  education  and 
research  programs;  fiscal  planning  and 
management;  short-term  and  strategic  planning; 

i faculty  development  and  recruitment;  and 
leading  the  School’s  fundraising  efforts. 

Nominations  and  applications  should  include,  a 
letter  describing  the  candidate’s  qualifications  for 
this  position,  a curriculum  vita;  and  names, 
addresses  and  telephone  numbers  of  three 
references.  These  materials  should  be  addressed  to 
Dr.  Marilvan  S.  Flynn,  Chair.  USC  Rossier 
School  of  Education  Dean  Search  Committee, 
do  Office  of  the  Provost,  ADM  202,  MC 
4019,  Unfvxrsitv  of  Southern  California,  Los 
Angeles,  Ca  90089-4019.  1 lie  Materials  can  also 
he  sent  bv  fax  to:  213-740-1782  or  bv  e-mail  to 
stnppolC*  usc.edu.  Review  ot  applications  and 
nominations  will  begin  immediately  and  will 
lontinue  until  the  position  is  filled  USC  is 
proudh  pluralism  and  firmlv  committed  to 
providing  equal  opportunity  tor  outstanding  men 
and  women  USC  actively  seeks  nominations  ct 
•~„j  applu. anon'  t 't  qualified  individuals  imm 
me  broadest  pnsuhiliis  sorumunin  lAA/EOl 
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Scott  $eVv€M/ 

, Working  Group,  cultunil  citizenship  means  that  culture  suff 

by  Eduardo  Mendieta  ship  ^ a(J^nship  ^ one  t0  claim  cullure. 

Latino  Cultural  Citizenship : Claiming  Identity,  Space,  Citizenship,  in  this  wonderfully  written  and  lived  meditatic 
and  Rights,  edited  by  William  V.  Flores  and  Rina  dignity,  turns  out  to  be  more  than  an  institution  of  rights.  It 
Benmayor.  322  pages,  including  index.  Boston:  Beacon  Press  We  that  serves  as  the  hermeneutical  horizon  that  makes  t 

( l-800-"33-3000),  199"  ISBN#  0-8(F04635-3.  $15.00  paper.  ^ghts  at  all  thinkable.  It  is  in  this  way  that  we  can  understa 

v ‘ ‘ that  citizenship,  as  a nght  to  community,  is  also  a right  to 

Democracy,  remarked  the  great  l.S.  social  philosopher  G.H.  Mead,  is  right  to  culture  is  fundamental  to  the  very  maintenance  ol 
institutionalized  revolution.  One  could  add  that  what  makes  democracy  Without  this  culture,  citizenship  is  a remote  and  unfathomable 

revolutionary  is  its  core  institution,  citizenship.  Citizenship  makes  possible  But  this  book  is  about  a Latino  cultural  citizenship,  by  w 
the  empowerment,  nurturing,  and  growth  of  social  agents  capable  of  com-  tors  and  working  group  whose  research  comprises  most  of  thi 
munal  self-legislation.  Without  citizenship,  social  actors  remain  mere  sub-  that  there  is  a unique  type  of  Latino  cultural  activity'  that  has  ir 

jects  to  a supreme  legislator,  never  citizens-equals  before  others,  enactors  claiming  of  citizenship.  Latinos  do  have. a unique  culture  det 

of  the  law  of  the  land.  mediated  by  language,  religion,  food,  certain  types  of  civic  t 

As  subjects  under  an  external  legislator,  persons  live  under  heterono-  and  praxis.  Latino  cultural  practices,  icons,  furthermore,  have 
my.  As  citizens  under  a self-legislated  lawfulness,  persons  ^ ed  by  specific  historical  experiences  with  the  U 
live  autonomously.  This  autonomy  can  never  be  impaired,  Latinos  have  diverse,  yet  unified,  historical  c 

lest  democracy  he  betrayed.  g I AT  | BUB  colonialism,  imperialism,  neo-colonialism,  etc. : 

At  the  same  time,  citizenship  is  what  prevents  democra*  H I | 1 g^g  9 the  border,  and  others  were  crossed  by  the  bonk 

cies  from  imploding  or  from  tearing  themselves  apart.  For  R a Ilf  Til  p>  A I I aPhorism-  Some  were  “americanized”  befc 

it  is  citizenship  that  mediates  democracy’s  centripetal  ■ y V L I V K t\  LI  dreamed  of  fleeing  North,  to  the  l.S,  to  use  Ale 
drive  towards  homogeneity,  the  drive  to  think  that  only  7f  M { 14  Iftl  expression.  The  bulk  of  the  book,  in  fact,  is  devo 

those  who  are  sufficiently  alike  can  come  to  the  same  ■VH  It  Mil  Kill  ■ describing,  recording,  re-membering  the 
kinds  of  decisions.  And  it  is  o'izenship  that  mediates  I I which  Chicanos,  Mexicans,  Puertoricans,  Cent 

democracy’s  centnfugal  drive  f awards  heterogeneity,  the  I I refugees  have  claimed  citizenship  through  clairi 

drive  to  think  that  it  does  not  matter  who  you  are  as  long  | g social  space  for  their  identifies.  Some  struggli 

as  you  participate  in  the  process  of  forming  a general  will.  M t9A"  ****'****  H struggles  Others  were  struggles  for  rights,  to  tl 

Democracies  are  threatened  when  people  begin  to  ^ J and  thus  literacy  in  their  mother  tongue 

think  that  only  those  like  themselves  can  possibly  live  The  book  is  also  a beautiful  story  about 

under  the  same  law.  and  their  primary  directive  becomes  gle,  solidarity,  and  social  hope.  This  last  point 

how  to  keep  pure.  A democracy  remains  creative,  promising  social  hope,  ly  important.  The  book  illustrates  eloquently  and  without  eqi 
when  what  becomes  important  is  how  to  empower  persons  to  participate  ways  in  wfiich  suspect  subjects  empower  themselves,  clain 
in  resolving  its  problems  aud  actualizing  its  goals,  so  their  directive  thus  transforming  citizenship.  The  Latino  modalities  of  beir 
becomes  how  to  be  ever  more  inclusive.  For  the  former,  the  primary  goal  mined  significantly  the  ways  in  which  they  have  reactivate* 

is  to  remain  the  same,  unchanged;  for  the  latter,  the  primary  goal  is  to  forming  citizenship.  U is  in  this  sense  that  this  is  truly  a bool 

become  different,  to  change.  citizenship. 

These  are  some  of  the  lessons  1 learned  from  this  outstanding  book  on  At  the  same  time.  Latino  cultural  citizenship  is  a token  oi 
citizenship.  Flores  and  Benmayor  have  put  together  in  this  handsome  vol-  which  all  citizens  can  and  must  make  a claim;  cultural  citize 

ume  (hooks  are  also  aesthetic  experiences)  the  results  of  more  than  a also  talk  about  an  Asian  cultural  citizenship,  and  so  on,  that 
decade  of  engaged  research  within  Latino  communities  across  the  I'.S..  of  living  out  cultural  citizenship, 
from  New  York  to  California,  the  cooperative  work  of  members  of  the  in  light  of  this,  the  book  makes  it  almost  impossible  to  hold 
latino  Cultural  Studies  Working  Group.  mentary  beliefs  that  citizenship  is  impaired  by  culture  and  that  < 

I say  “engaged  research”  because  in  all  cases  here  reported,  the  w rit-  marked  social  agents  are  hindered  to  exercise  citizenship, 

ers  were  activists,  participants,  co-subjects  m some  of  the  activities  here  a right  to  culture  is  a fundamental  right  in  the  calendar 

construed  as  a Latino  cultural  citizenship.  By  this  term,  the  editors  and  the  rights  that  make  up  citizenship,  but  it  is  this  culture  that 

working  group  members  mean:  that  citizenship  that  emerges  from  the  prepares  us  for  citizenship.  This  is  not  a contradiction, 

cultural  activity  of  Latinos  engaged  in  projects  of  identity-claiming  and  re-  but  a dialectical  tension.  A 

membering  Cultural  citizenship  is  that  unique  type  that  emerges  when 

culture  is  made  to  interpret  and  mediate  citizenship,  and  when  the  living  Eduardo  Mendieta  is  assistant  professor  of  ^BS% 
out.  the  enactment  of  citizenship,  transforms  self-images  and  imaging.  philosophy  and  associate  director  of  the  Center 

Claiming  citizenship  is  a way  of  becoming  both  oneself  and  someone  for  the  Study  of  Latinos  in  the  Ameiicas 
cl>e  whom  one  can  then  claim  as  ones  own  product  and  project.  For  the  (CELASA)  at  the  initersity  of  San  Fmndsco. 

If  interested  in  submitting  a hook  revieu\  please  e-mail  us  at  outlookfu-aoiiom  for  Book  Reviewers  t*i udclines. 


Working  Group,  cultural  citizenship  means  that  culture  suffuses  citizen- 
ship, while  citizenship  allows  one  to  claim  cullure. 

Citizenship,  in  this  wonderfully  written  and  lived  meditation  on  human 
dignity;  turns  out  to  be  more  than  an  institution  of  rights.  It  is  a form  of 
life  that  serves  as  the  hermeneutical  horizon  that  makes  the  quest  fGr 
rights  at  all  thinkable.  It  is  in  this  way  that  we  can  understand  how  it  is 
that  citizenship,  as  a right  to  community;  is  also  a right  to  culture.  This 
right  to  culture  is  fundamental  to  the  very  maintenance  of  citizenship. 
Without  this  culture,  citizenship  is  a remote  and  unfathomable  activity. 

But  this  book  is  about  a Latino  cultural  citizenship,  by  which  the  edi- 
tors and  working  group  whose  research  comprises  most  of  this  book  mean 
that  there  is  a unique  type  of  Latino  cultural  activity'  that  has  informed  their 
claiming  of  citizenship.  Latinos  do  have. a unique  culture  determined  and 
mediated  by  language,  religion,  food,  certain  types  of  civic  arrangements 
and  praxis.  Latino  cultural  practices,  icons,  furthermore,  have  been  impact- 
ed  by  specific  historical  experiences  with  the  US.. 

Latinos  have  diverse,  yet  unified,  historical  experiences  of 
t ft  S n|  colonialism,  imperialism,  neo-colonialism,  etc.  Some  crossed 
a 1/  I the  border,  and  others  were  crossed  by  the  border,  in  Anzaklais 

ED  A 1 1 aPh°rism-  Some  were  "americanized”  before  they  ever 
IK  A LI  dreamed  of  fleeing  North,  to  the  l.S^  to  use  Alejandro  Portes' 
U I U |f>|  expression.  The  bulk  of  the  book,  in  fact,  is  dewted  to  chroni- 
1 1 1 if  I ( ■ clings  describing,  recording,  re-membering  the  many  ways  in 
I which  Chicanos,  Mexicans,  Puertoricans,  Central  American 
I refugees  have  claimed  citizenship  through  claiming  civic  and 
inififT.  R social  space  for  their  identities.  Some  struggles  were  labor 
M struggles  Others  were  struggles  for  rights,  to  their  language, 
'iHuimum  M and  thus  literacy  in  their  mother  tongue 

The  book  is  also  a beautiful  story  about  human  strug- 
gle, solidarity;  and  social  hope.  This  last  point  is  particular- 
ly important.  The  book  illustrates  eloquently  and  without  equivocation  the 
ways  in  wfiich  suspect  subjects  empower  themselves,  claim  recognition, 
thus  transforming  citizenship.  The  Latino  modalities  of  being  have  deter- 
mined significantly  the  ways  in  w'hich  they  have  reactivated  while  trans- 
forming citizenship.  It  is  in  this  sense  that  this  is  truly  a book  about  Latino 
citizenship. 

At  the  same  time.  Latino  cultural  citizenship  is  a token  of  something  to 
which  all  citizens  can  and  must  make  a claim;  cultural  citizenship.  We  can 
also  talk  about  an  Asian  cultural  citizenship,  and  so  on,  that  is,  many  ways 
of  living  out  cultural  citizenship. 

In  light  of  this,  the  book  makes  it  almost  impossible  to  hold  the  comple- 
mentary beliefs  that  citizenship  is  impaired  by  culture  and  that  culturally  A 
marked  social  agents  are  hindered  to  exercise  citizenship 

A right  to  culture  is  a fundamental  right  in  the  calendar  of 
the  rights  that  make  up  citizenship,  but  it  is  this  culture  that 
prepares  us  for  citizenship.  This  is  not  a contradiction,  ^^^BB 
hut  a dialectical  tension. 

Eduardo  Mendieta  is  assistant  professor  of 
philosophy  and  associate  director  of  the  Center 
for  the  Study  of  Latinos  in  the  Ameiicas  ^B 

( CELASA ) at  the  l nit'ersify  of  San  Fmndsco.  W 


Howard  Hughes  Medical  Institute 


Fellowships  for  Biological 
and  Biomedical  Sciences 

The  Howard  Hughes  Medical  Institute  announces  the  2000  competitions  tor  fellowship 
programs  that  support  training  in  fundamental  biological  and  biomedical  research.  Awards, 
based  on  international  competitions,  focus  on  research  directed  to  understanding  basic 
biological  processes  or  disease  mechanisms.  Fellowships  may  be  held  at  academic  or 
nonprofit  research  institutions. 


Predoctoral  Fellowships  in  Biological  Sciences 

Up  to  live  vears  of  support  for  full-time  graduate  study  toward  a Ph  D.  degree  in  cell 
or  developmental  biologs-,  genetics  or  molecular  biology,  immunology  or  microbiology, 
mathematical  biology  or  epidemiology,  neuroscience  or  physiology,  structural  biology 
or  biochemistry,  or  "related  fields.  Applicants  must  not  have  completed  the  first  year  ot 
postbaccalaureate  graduate  study  in  biology-.  Application  deadline:  mui-So, ember 


Postdoctoral  Research  Fellowships  for  Physicians 

Three  years  of  support  for  training  in  fundamental  research  subsequent  to  at  least  two 
years  of  postgraduate  clinical  training  and  no  more  than  two  years  of  postdoctoral  research 
training.  Application  deadline:  early  December. 


Research  Training  Fellowships  for  Medical  Students 

An  opportunity  for  medical  students  in  the  United  States  to  explore  a burgeoning  interest 
in  fundamental  research.  Support  is  awarded  for  one  year  of  full-nme  fundamental  research 
in  a laboratory  at  the  students  medical  school  or  another  institution  (except  N1H  in  Bethesda 
Maryland).  Application  deadline:  early  December 


Research  Scholars  at  the  National  Institutes  of  Health 

Under  this  joint  HHMI-NIH  program,  medical  students  in  the  United  States  'pend 
an  intensive  vear  in  research  in  the  intramural  program  at  NIH  in  Bethesda.  Maryland. 
Residence  is  provided  at  the  Cloister  on  the  NIH  campus.  Application  deadline,  early  January. 


2000  Program  Announcements  and  Applications 


For  Predoctoral  Fellowships: 
Hughes  Fellowship  Program 
Fellowship  Programs  Unit 
National  Research  Council 
2101  Constitution  Avenue 
Washington.  DC  204 IS 
United  States  of  America 
Telephone  (202}  334-2872 
Fax  i2t)2)  334-3410 
E-mail  intotellto  nas.edu 
http: ' fellowships.nas.edu 


For  Other  Programs: 

Howard  Hughes  Medical  Institute 

Office  of  Grants  and  Special  Programs 

Department  AJ00 

4000  Jones  Bridge  Road 

Chevy  Chase,  MO  20815-^780 

United  States  of  America 

Telephone  (301)  215-8880 

Fax  (301)  215-HH88 

E-maii  fcllows(a  hhmi.org 

www.  hhmi.org/f  ell  o ws  hips 


The  Howard  Hughes  Medical  Institute  an  Equal  Opportunity  Employer,  welcomes  applications 
from  ail  qualified  candidates  and  encourages  women  and  members  of  minority  groups  to  apply 
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ItSblSiSO 

UNIVERSITY 

HEAD 

DEPARTMENT  OF  CHEMISTRY  AND  BIOCHEMISTRY 

Applications  are  invited  tor  the  position  of  head  ot  the  Department  ct  Chemistry  and  Biochemistry 
at  Ulan  State  University  Gua-med  applicants  wiil  ha,e  a Ph.  D in  Chemistry.  Biochemistry,  or  a 
related  area,  and  wul  currently  hcid  the  rank  of  Professor  ;r.  addition,  applicants  should  have  an 
internationally  recognized  research  program  with  excellent  teacnmg  credentials  at  the 
undergraduate  and  craduate  levels  ana  an  established  record  of  university  ana  professional 
service  Excellent  administrative  ana  leadership  skills  as  needed  tc  promote  the  development  of  a 
dynamic  department  with  diverse  research,  teaching.  ana  seance  responsibilities  and  goals  are 
also  required  A strong  commitment  to  support  scnciarlv  activity  in  an  areas  of  Chemistry  and 
Biochemistry  research  and  teaching  is  necessary  Applications  from  qualified  women  and 
minorities  are  strongly  encouraged 

Utah  State  University  is  a Lano  Gram  institution  with  an  enrollment  of  16  000  undergraduates  and 
4.000  graduate  students  The  University  is  located  in  Cache  Valiev  90  miles  north  of  Salt  Lake  City, 
in  the  Wasatch  Range  of  the  Rocky  Mountains  The  Department  of  Chemistry  and  Biochemistry 
offers  Ph  D and  M S degrees  in  Chemistry  ana  Biochemistry  and  B S and  B A degrees  in 
Chemistry  with  several  areas  ct  empnasis  Over  130  classes  are  taught  by  faculty  in  the 
Department  each  year  The  Department  is  currently  composed  cf  18  tenure  track  faculty,  one 
lecturer.  6 support  staff.  54  graduate  students,  and  100  undergraduate  maiors 

The  completion  cf  a new  S25  million  teaching  and  research  facility  is  anticipated  in  December  of 
1999.  which  wilt  bnng  the  total  space  for  the  Department  tc  124,000  square  feet  The  Department 
has  a strong  record  cf  attracting  extramural  support  icurrently  approximately  S2  million  per  yean 
More  information  aooul  tne  University  and  Department  can  be  found  at  www.usu.edu/  and 
www.chem.usu.edu/. 

The  search  committee  will  begin  reviewing  applications  on  September  30  1999  and  will  continue 
until  the  position  is  filled  Applications  for  the  position  should  include  a complete  vita,  and  the 
names,  mailing  addresses,  phone  numbers,  and  e-mail  addresses  of  five  references  and  should  be 
sent  to  Dspartmsnt  Hsad  Starch  Committee,  Department  of 
Chemistry  and  Biochemistry,  Utah  State  University,  0300  Old 
Main  HIM,  Loflan  IIT  84322-0300. 

Further  inquires  can  be  directed  to  Beth  8laser  at  biaseKtec.usu.adu/  or  435  79?  1618 
Utah  Stats  University  i$  an  equal  opportumtv/affimiative  action  employer 


VISIT  OUR  INTERNET  SITE  FOR  ON-tINE  APPLICATIONS 


NIH  Undergraduate  Scholarship  Program  (UGSP) 

If  you  would  like  to  be  trained  and  mentored  at  the  cutting  edge  of  biomedical  research 
while  receiving  scholarship  support,  the  UGSP  may  be  for  you! 

The  UGSP  is  sponsored  bv  the  National  Institutes  ot  Health  (NIH).  the 
Federal  Government’s  leading  biomedical  research  and  research  training  agency, 
ottering  scholarships  to  qualified  individuals  to  pursue  undergraduate  iite 
sciences  degrees. 

Scholarships  of  up  to  5 12  CCi J per  year  support  tuition,  educational,  and 
qualified  living  expenses  iroom.  board,  transportation)  while  studenrs  pursue 
an  undergraduate  degree. 

During  each  year  of  the  award,  scholars  train  for  10  weeks  as  paid  employees  in 
NIH  research  laboratories.  They  are  assigned  to  mentors  and  participate  tn 
research  seminars  and  developmental  programs.  Housing  and  transportation 
are  provided.  After  graauation  l vear  ot  full  rime  resenren  employment  .it 
NIH  is  required  tor  each  year  or  scholarship  support 


You  Should  Apply  If  You: 


Can  Oimi.nstr.ire  a Urep  interest  in 
rursjtr.c  a ..ireer  in  i-i<  rneJ  u.  n*ie.i:.n. 

C.  n Jemorwtnte  hem*;  ::  ir.  .»  disjJv.tr:  '• 
t ickgr.'und. 

Have  i uTA  . * ; 5 i : fitter  rr  ate  in  the  t> 


•\re  enti  utd  r u.epte.i  ! r err  "imer.t  .>■, 
. lull  time  ‘t  ijcr:  at  a .:.:ilif:cd  a. . :ed. 


i This  is  a special  opportunity  for  special  students. 


wni' 


For  more  information, 
contact:  U’GSP 
http://ugsp.info.nlh.gov 

c mail,  ugspvfl-mh.guv 

Phone:  6CQ-52S-76S9 
TTY  l SSA^MOOl 
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EDUCATION  AND  ACCESS 
COORDINATOR  (Staff  Assistant) 
New  WORLD  Theater 
Fine  Arts  Center 


The  University  of  Massachusetts/Amherst’s  Fine  Arts  Center  seeks 
an  Education  and  Access  Coordinator  for  New  WORLD  Theater. 
The  individual  appointed  to  this  position  is  the  primary  coordina- 
tor of  community-based  projects  and  educational  activities  such  as 
symposiums,  talk-backs,  workshops,  and  community-artist 
dialogues  that  compliment  New  WORLD  Theater’s  season 
performances.  New  WORLD  Theater’s  central  focus  is  the 
presentation  and  production  of  works  by  playwrights  of  color. 

Qualifications:  A bachelor’s  degree  in  Arts  Administration,  arts, 
education,  American  or  ethnic  studies,  or  related  field  plus  one  to 
three  years  experience  in  arts  administration,  community  organiz- 
ing* and  /or  arts  marketing.  The  position  requires  excellent 
communication  and  writing  skills,  and  experience  in  organizing 
students  and  working  with  diverse  populations. 

Hiring  salary  ranee;  $26,600  - $33,200.  Normal  hiring  range: 
$26,600  - $29,900 

Twenty-five  percent  of  this  position  is  grant-funded;  continuation 
of  25%  of  the  appointment  beyond  6/30/2001  is_contingent  upon 
funding. 

Please  submit  a cover  letter,  resume,  and  3 letters  of  reference,  no 
later  than  October  1, 1999  to:  Search  #06471,  Employment  Office, 
Room  167,  Whitmore  Administration  Building,  University  of 
Massachusetts,  Amherst,  MA  01003-8170. 


Indiana  University  invites  applications  for  the  Minority 
Faculty'  Fellowship  Program  for  the  summer  2000 
and  the  academic  year  2000-2001 

Indiana  Umvcrsitv  invites  individuals  nearing  ihe  completion  ofihc  docioratc  or  uho 
have  completed  the  Ph  D tor  comparable  graduate  degree)  within  the  last  four  years  to 
apply  to  the  Minority  Faculty  Fellowship  frograin  The  purpose  of  the  program  is  lo 
introduce  African  American.  Latino  a and  Native  American  scholars  to  the  Bloomington 
campus  The  program  provides  these  fellows  experience,  professional  diversity  and  the 
opportunity  to  teach  and  conduct  research  ai  one  of  the  top  universities  in  the  country 
Some  fellows  have  subsequent  been  oftcred  tenure  track  positions  at  the  various 
Indiana  Umvcrsitv  campuses 

Applicants  can  be  considered  for  summer  2000  and  or  2000-2001  academic  vear 
fellowships  Summer  fellows  teach  one  class  during  the  first  (six  week)  or  the  second 
(eight  week)  summer  sessions,  and  academic  vear  fellows  teach  one  or  more  classes 
during  the  fall  and  spang  semesters  The  fellowship  package  includes  a S3 500  stipend 
in  addition  to  a salary  equivalent  to  that  of  an  Indiana  Umvcrsitv  faculty  member  of  the 
same  lank 

Interested  candidates  should  request  an  application  bv  phone  at  812-855-0542.  by 
electronic  mail  at  mffp@indiana.edu  or  bv  writing  to  ihc  Minority  Faculty 
Fellowship  Program.  Memorial  Hall  West  108.  1021  E.  Third  Street.  Indiana 
University,  Bloomington.  IN  47405*6701.  Xpplicahons  can  be  submitted 
electronical  I v at  http://wwv*.indiana.cdu/-'mfTp. 

I here  arc  preferential  consideration  dates  of  October  15.  U'99  for  summer  2000 
applicants  and  November  15.  I**)9  for  2000-2001  academic  vear  applicants  These  early 
deadlines  are  nccessarv  in  order  to  provide  departments  and  schools  ample  opportune 
evaluate  applications  while  delineating  course  schedules  t.*r  the  following  year, 
however,  applications  tor  both  programs  are  accepted  all  vear 


ASSOCIATE 
PROVOST/DEAN  OF 
GRADUATE  STUDIES 


Itiuca  Colicpe  invites  applications  and  nominations  tor  the 
position  of  Associate  Provosr'Dean  ol  Graduate  Muaies 

The  .Associate  Provost/Dcan  of  Graduate  Studies  reports  to  and 
assists  the  Provost  in  academic  planning  and  Gives  direction  to 
new  racultv  development  programs,  provides  leadership  to 
graduate  chairs  and  those  deans  with  graduate  programs,  cnatrs 
the  graduate  committee,  and  represents  graduate  programs  m 
various  policy  making  groups.  The  Associate  Provost 'Dean  of 
Graduate  Studies  works  direciiv  with  the  deans  and  ta>.uicv  on 
new  program  development,  supervises  the  Colleges  program 
review  process,  and  provides  stafl  support  to  the  Provost  as 
needed  In  carrying  out  these  responsibilities,  tne  -Associate 
Provost  serves  as  a memoer  or  tne  Deans  Council  i provost  and 
deans.,  -s  cx-offtcio  member  of  the  Academic  Polities 
Committee  uhc  all-college  academic  policy  and  curriculum 
review  bodvi  and  the  aJl-coliege  budget  committee 

Qualifications  lor  the  Associate  Provost/Dcan  of  Graduate 
Studies  position  include  the  abiiitv  to  provide  strong  academic 
leadership,  demonstrated  administrative  skill  at  the  level  of 
associate  dean  or  above  a;  either  a comprehensive  or  more 
complex  academic  institution,  experience  with  faculty 
development  programs,  knowledge  ol  and  experience  related  to 
graduate  education,  commitment  to  a 'team'  approach  in 
administration,  significant  involvement  in  curriculum 
development,  successful  teaching  and  scholativ  pc  run  i naive 
experience,  an  earned  doctorate  lor  appiopriatc  terminal 
degree;,  and  well -developed  interpersonal  skills  The  salary  tur[ 
the  position  is  competitive  and  commensurate  with  credentials 
and  experience 

Ithaca  College  is  a comprehensive,  residential  college  in  New 
York  State,  and  serves  approximately  5.600  undergraduate  and 
350  graduate  students  with  a full-time  faculty  of  430  The 
institution  is  comprised  of  the  schools  of  Business.  Park  School 
of  Communications.  Health  Sciences  and  Human 
Performance.  Humanities  and  Sciences  (the  largest  unit),  and 
Music  (the  oldest  unit)  Located  in  the  culturally  rich  and 
scenicailv  beautiful  Finger  Lakes  region  of  central  New  York 
the  College  otters  an  excelleni  selection  ot  some  '>4 
undergraduate  and  1?  graduate  degree  programs  m a distinctive 
blend  of  liberal  and  prolessionai  education 

Review  ot  applications  will  begin  immediately  and  continue 
until  the  position  is  filicd  I he  successful  candidate  should  he 
able  to  assume  the  position  in  lanuarv  200U  or  as  soon 
ihereaiter  as  possible  Please  submit  a letter  ot  application,  a 
complete  and  current  vita  and  the  names  and  addresses  ot  three 
professional  references  to 

Associate  Provost/Dcan  of  Graduate  Studies  Screening  Committee 
do  William  A.  Soooncs,  Special  Assistant  to  the  Provost 
Ithaca  College 
350  |ob  Hall 
Ithaca.  NY  14850  7012 

liha.a  ( ollepe  iv  an  hd.ua!  Oppiutiiuiiv/Allirmaiisr  Y.  * ' * 
fnipiovct  Members  of  underrrpresrniej  groups  unJ.ud.ng 
prop.e  ot  color,  persons  win.  disabiiitir,  \ letn.iri  sneiai.v 
and  women’  are  emourage.i  u>  jpp.x 


jggyg.  Raritan  Valley 
TJgf  Community  College 

President 

The  Board  of  Trustees  of  Raritan  Vaile>  Community  College  (RVCC)  invites  nominations  tor  the 
position  of  President.  The  President  is  the  Chief  Executive  Officer  of  the  College  and  reports  directly 
to  its  fourteen-member  governing  board 

RVCC  has  garnered  six  national  awards  o\er  the  past  five  years  for  excellence  in  faculty  instruction, 
innovative  new  courses,  distinctive  leadership,  integrating  technology  into  instruction  and  ottering 
international  resources  to  the  business  community  It  has  set  national  precedent  by  freezing  tuition  for 
five  consecutive  years  including  the  ‘<W  -'00  academic  >ear.  The  College  recently  opened  the  Advanced 
Technology  Communication  Center,  serving  as  a conduit  between  the  college  and  the  business 
community,  and  a new  Science  and  Technologv  Laboratory  Complex  is  set  to  open  in  early  20(H 

The  College's  1W  - 2002  strategic  plan  focuses  on  establishing  RVCC  as  a Regional  Higher 
Education  Center,  collaborating  with  other  colleges  and  universities  to  offer  baccalaureate  and 
graduate  degree  programs  on  campus 

RVCC  is  a bi-county  college  in  New  Jersey,  supporting  both  Somerset  and  Hunterdon  counties 
Somerset  and  Hunterdon  counties  continue  to  be  identified  in  the  top  ten  tor  the  fastest  growing  and 
wealthiest  areas  in  the  country  Located  m North  Branch.  New  Jersey,  the  240-acre  suburban. rural 
campus  is  sixty  minutes  from  both  New  York  C sty  and  Philadelphia  It  offers  7}  associate  degrees  and 
certificates  to  a student  body  of  over  b.OOu  and  customized  training  programs  and  non-crcdtt  courses 
are  taken  by  over  5.000  corporate  employees  RVCC  can  be  located  on  the  web  at 
www.raritanval.edu. 

The  position  will  remain  open  to  nominations  until  a select  list  of  candidates  is  put  forward  lor  final 
consideration  by  the  Board  of  Trustees;  however,  the  search  committee,  comprised  of  students,  faculty, 
staff,  commumtv  members  and  trustees,  intends  to  begin  its  screening  of  candidate  files  by  the  end  of 
October  Nominations  should  be  addressed  to 

Dr.  John  McGuire 
Vice  Chairman,  Board  of  Trustees 
Chair,  Presidential  Search  Committee 
C/O  College  and  Community  Relations 
Raritan  Valley  Community  College 
P 6 Box  3300 
Somerville,  NJ  08876 

Robert  Moran  and  Shelly  Weiss  Storbcck  of  the  A T Kearney  Education  Practice  are  assisting  the 
Board  and  Search  Committee  in  this  search,  and  interested  parties  are  also  m\  ited  to  contact  them  A 1 
Kearney,  Inc..  Education  Practice.  333  John  Carlyle  Street.  Alexandria.  VA  22314.  Phone  70.V7.W- 
4627.  Fax  703/518-1782 

Raritan  Valiev  Community  College  is  an  aOlnnatne  at  lion.  equal  oppoi tuntt\  empltnei  It  acttul* 
seeks  and  encourages  nomination*  tn>ni  women  ana  member*  of  the  utuler represent!  d pt*puhiUon  > 
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EDUCATION 


l 


DIRECTOR  OF 
- STUDENT  ACTIVITIES 


Candidate  will  provide  leadership  for  a comprehensive  Student  Activities  program  based  on 
student  personnel  philosophy  of  student  development.  Reports  to  the  campus  Dean  for 
Student  Services  and  is  responsible  for  developing  and  administering  programs  for  new 
freshman  and  currently  enrolled  students. 

Master’s  degree  required:  degree  in  Student  Personnel  Administration.  Counseling.  Student 
Development.  Higher  Education  or  a related  field.  Minimum  of  two  years  experience  as  a 
Director  or  Assistant  Director  of  Student  Activities  in  a college  or  university  setting  required. 
Experience  with  new  student  orientation  program  desired:  additional  experience  in  student  ser- 
vices will  be  considered. 


Strong  managerial  and  supervisory  skills  with  the  capability  to  establish 
priorities  and  function  as  a leader:  manage  multiple  budgets  with  excellent  computer, 
communication  and  interpersonal  skills:  ability  to  relate  to  an  ethnically  diverse  college 
community 

Salary:  commensurate  with  education  and  experience  with  excellent  benefits.  Starting  Date: 
ASAP.  Application  Deadline:  10/08/99 


Applicants  should  reference  position  number  (00-69)  and  send  the  following  as  a single  packet: 
(I)  letter  of  interest.  (2)  resume.  (3)  unofficial  copy  of  graduate 
transcript(s),  and  (4)  list  of  three  professional  references  (names, 
addresses  and  telephone  numbers)  to. 


% 


( n*i  ‘PJ!  I 


Judy  Chastonay 

Department  of  Human  Resources 

Georgia  Perimeter  College 

3251  Panthersvilie  Road 

Decatur,  GA  30034  AA/EOE/ADA 


Perimeter 

College. 


For  detailed  information  on  each  position,  please  visit  our  web  site  at  www.gpc.peachnet.edu 
GA  IS  AN  OPEN  RECORDS  STATE  Ar>.  Assocaie  Degree  G raring  College  of  ;he  Universe  Sv  sie-n  cf  Georoa 


College  of  Arts  and  Sciences 


Ksuqious  Studies 


Ending  approval  and  funding,  the  Department  of  Thcdiryv  xu  Religious  >udies  at  the  rmwrsiiv  U San  Francisco  invites  applications  lor  a 
■enure  track  position  in  Religious  studies  at  the  .Assistant  Professor  level  anticipated  to  begin  in  the  Fall  2000  Preference  will  he  given  lo 
candidates  who  specialize  in  East  .Asian  Religions  and  Cultures 

Teaching  responsibilities  mav  include  inter  alia  at  uie  undergraduate  level  Introduction  to  World  Religions.  East  Asian  Religions 
Religious  Issues  Kelsons  in  Dialogue,  and  other  courses  according  to  the  candidates  specialty  At  the  Masters  level,  applicants  mav  teach  courses 
.n  the  M A program  in  the Theoiop  and  in  Pacific  Rim  Studies  Preference  wiii  be  given  to  candidates  demonstrating  a flexible  mtemiscipiinan 
approach 

Qualifications:  I'tuuersilv  teaching  expenence.  evidence  of  a strong  commitment  to  teaching,  evidence  of  scholarship,  an  earned  doctorate 
F.ti!  2000  evr-nmcp  iri  wiilir.gni’ss  in  wmk  in  a oiitnnrlv  a:\vtv  env*rrnment  and  an  understanding  of  and  c xnnuimer.t  t ; supfon  me 
nission  of  the  Imvrrwtt  are  require:  "Pie  can&daic  wui  tv  rxpevted  to  develop  an  independent  and  ongoing  reseireh  program 
Applicants  vtiould  submit  a letter  J appiu^u  on  cumculum  vitae.  graduate  tr.inscnpiv  bnef  description  of  research  pi. ins.  of  recent 
research  papers  suren  r r.t  ! 'reaemng  philosophv  evidence  or  teaching  arilitv  including  copies  of  teaclting  evaluations  ana  tiiree  ietrers  ot 
."commend.it.-  -n  tu 


Lois  Ann  Lorcntzen,  Chair 
Religious  Studies  Search  Committee 
Department  of  Theology  and  Religious  Studies 
University  of  San  Francisco 
2130  Fulton  Street 
San  Francisco,  CA  94117-1080 


UNIVERSITY  OF  MARYLAND 

Executive  Director 
Distributed  Learning 

The  Office  of  Continuing  and  Extended  Education 
(OCEE)  is  seeking  a team-oriented  visionary  with 
the  technological  expertise  to  excel  in  this 
important,  newlv  created  position  Under  the 
general  direction  of  the  Associate  Provost  and 
Dean,  the  Executive  Director.  Distributed  Learning  I 
(DL)  will  develop  strategies  to  develop  and  expand  ! 
facultv  interest  and  participation  in  the  use  of  DL  , 
programs  which  are  consistent  with  the  strategic 
mission  of  the  university  and  its  colleges  The 
Executive  Director  will  be  the  primary’  contact  in 
OCEE  for  developing  the  required  technological 
links  to  provide  continuing  education  (CE) 
programs  at  a distance  and  will  interface  with 
offices  on  campus  that  provide  wed-related 
technical  services,  and  other  academic  and 
administrative  stujent  support  service  units 

The  Executive  Director  will  lead  the  start-up 
development,  course  conversion,  and  management 
of  credit  and  non-credit  programs  offered  through  a 
various  media  Responsibilities  include  identify  ing 
strategic  opportunities  m DL,  establishing  and 
maintaining  partnerships  that  increase 
electronically  medicated  CE.  and  coordinating  web- 
based  cumculum  development  and  delivers  across 
campus  The  successful  candidate  must  have 
demonstrated  ability  to  build  relationships  with 
campus  academic  and  administrative  units,  and 
with  industry,  government  agency,  and  non-profit 
representatives 

As  a senior  executive  within  OCEE.  the  Executive 
Director  ts  also  expected  to  demonstrate  leadership 
and  a capacitv  for  mentoring  staff  This  function  is 
critical  because  the  organization  is  creating  a 
culture  of  excellence  m program  consultation, 
quahtv  and  access,  and  establishing  a concrete 
expression  of  the  University  of  Maryland's 
expanded  CF  mandate 

Required  a thorough  understanding  of  computer 
and  DL  technologies  with  experience  in  both  web 
based  and  satellite  delivery  start-ups.  the  ability  to 
coordinate  and  negotiate  with  academic  units, 
experience  developing  partnerships  and  working 
with  DL.  vendors,  knowledge  ot  issues  facing  adult 
learners,  experience  with  budgeting  and  financial 
management.  sup-nor  organizational, 
interpersonal,  analvtieal.  planning,  and  written  and 
oral  communication  skills  A master's  degree. 
preferabK  in  instructional  design  or  a related  field, 
and  five  years  ol  progressively  responsible 
experience  in  higher  education  arc  required,  a 
doctorate  is  preterred  Success  in  obtaining  external 
funding  through  grant  proposals  is  desirable 

Send  resume  and  letter  ot  interest  with  names  of 
three  professional  references  to 

Rosemary  Blunck 
2103  Reckord  Armory 
University  of  Maryland 
College  Park,  MD  20742-5321 

For  best  consideration  submit  application  materials 
hv  September  15th 


Applications  must  tv  nv**iwi  \ -t  ember } m order  to  ensure  tu.l  consideration 


'V  / mo  rsv;  'f  \in  fnvux<i v>  i<  ,i  ornate  uuhohe  ,m.i  h ucJ  vtstttutu  n and  parttculirh  K.mauiiUs  u a /<•,  umh 

^nlnbute  h an  rtiiv*-w>ient  l Sf  is  an  ttjiuil  Ofpirtumti  and Afirmatu t Action  Embicavr  and  till pn, ri.it  n-tiA  ihibu 
mmcxiiitu  ns  to  vuhriaiuus  u tit  Jtbibtlihts  upon  request  ITr  particular  inccunu.e  nimontx  and  a until  app.tc.mls  hr  psiita- % 
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DEAN 

LOYOLA  LAW  SCHOOL 


Loyola  Law  School,  Los  Angeles  (ABA  and  AALS.  193?  > mutes  applications 
and  uommanons  for  Dean  of  the  Law  School  The  position  commences  July  1 , 
2000  Loyola  is  dedicated  to  excellence  in  teaching  and  legal  scholarship  As 
a Jesuit  institution,  it  seeks  to  produce  lawyers  who  m thetr  practice  of  law  and 
commitment  to  public  service  demonstrate  the  highest  standards  of  personal 
integrity  and  professional  ethics.  The  Law  School  has  approximate!)  1325  day 
and  evening  students  (40%  minorities)  and  65  full-time  faculty  (46%  women), 
of  all  backgrounds  and  faiths  Loyola  has  a strong  commitment  to  public 
interest,  including  a mandatory  pro  bono  service  requirement.  It  hosts  four  on- 
campus  centers  — - the  Cancer  Legal  Resource  Center;  the  Center  for  Conflict 
Resolution;  the  Disability  Mediation  Center,  and  the  Western  Law  Center  for 
Disability  Rights  Loyola  operates  summer  programs  m Beijing.  Bologna,  and 
Costa  Rica  It  plans  to  offer  a Master's  in  Taxation  starting  tn  Fall  2000  The 
Law-  School,  located  near  downtown  Los  Angeles,  has  one  of  the  largest  private 
law  library'  collections  in  the  western  United  States  and  is  situated  on  a stunning 
campus  designed  by  internationally  acclaimed  architect  Frank  Ge  try  The  Law 
School  is  pan  of  Loyola  Marymount  University  The  Dean  rcpoi*s  directly  to 
the  University  President  Candidates  should  have  strong  academic  credentials, 
be  members  of  the  b:_;  possess  scholarly,  administrative  and  leadership 
abilities,  and  have  at  least  five  years'  experience  on  a law  faculty  The  Law 
School  welcomes  applications  from  minonties  and  women  Send  an 
application  consisting  of  a letter  and  resume  (or  nominations)  to 

Prof.  Christopher  May,  Chair 
Dean  Search  Committee 
Loyola  Law  School 
919  S.  Albany  St. 

Los  Angeles,  CA  90015-0019 

Screening  of  applications  begins  in  September  Applications  will  be  accepted 
through  October  15.  1999  For  more  mformanon,  visit  the  School  s web  site  at 

http://www.lls.edu. 


SjJPcG'nmuniry  college 
DIRECTOR, 

ADULT  BASIC  EDUCATION  AND 
DEVELOPMENTAL  STUDIES  (ABED) 

keports  to  the  Vice  President  for  Instruction  and  Educational 
Services.  Is  responsible  for  the  manasement/supervisum 
of  all  ABED  division  operations.  Provides  leadership  in 
planning,  implementation,  evaluation,  and  enhancement 
of  the  division;  directly  supervises  division  operations; 
pros  ides  guidance  regarding  adult  education  with  focus  on 
instructional  strategies,  program  curriculum,  student  learning 
outcomes,  academic  support/assessment.  GED  testing, 
community  outreach  for  ESL  literacy,  etc.  Requires  a related 
master's  degree  from  a regionally  accredited  institution 
and  four  years  ot  supervisory/administrative  experience 
including  tuo  years  of  teaching  experience.  Some 
community  college  teaching/admimstrative  experience 
preferred.  Annual  salary  is  between  S53.2CX)  and  S59.850 
based  on  experience.  Excellent  fringe  benefit  package. 
Submit  letter  of  application  and  resume  to  Office  of  Human 
Resources,  PIN  139.  Harrisburg  Area  Community  College. 
One  HACC  Drive,  Harrisburg,  PA  17110.  AA/EOE. 


PEECH/LANGUAGE  SPECIALIST 

The  A.  Harry  Moore  Schtwl  is  a specialized  academic  and 
therapeutic  school  for  the  disabled  which  is  affiliated  with 
blew  Jersey  City  University.  W*  offer  all  the  advantages  of 
working  in  a public  school  with  additional  work  satisfaction 
of  being  connected  to  a large,  urban  state  university , tuition 
reimbursement,  competitive  salaries  and  benefits,  school  hours 
and  holidays , plus  a dynamic  team  of  special  educators. 
The  A.  Harry  Moore  School  is  located  in  Jersey  C'itv.  New 
Jersey  directly  across  from  the  New  Jersey  City  University. 

The  school  is  convenient  by  train,  bus  or  auto  from 
the  local  metropolitan  area 

Duties:  Makes  assessments,  analyses  and  classifications  of 
students'  communication  competencies  and  characteristics. 
Plans,  prepares  and  delivers  treatment  programs  f,.r  children 
with  speech  and  language  deficiencies.  Serves  as  a resource 
person  in  the  area  of  speech  and  language  development  and 
disorders  to  classroom  teachers,  parents,  administrators  and  the 
child  study  team;  and  participates  in  the  planning  of  educational 
programs  for  children  with  communication  disabilities. 
Required  A Master’s  Degree  in  Speech- Language  Pathology 
from  an  accredited  institution  New  Jersey  Speech- l-anguagc 
Specialist  certification  or  heensure 

Application  Submit  a letter  of  application,  resume,  official 
transcripts,  certification,  work  experience,  and  names,  jjdtcsscs 
and  telephone  numbers  of  at  least  3 profession  >1  references  to 

Mr.  Dennis  Paporello,  Principal 
A.  Harry  Moore  School 
2078  Kennedy  Bhd.,  Jervw  ( Tty.  NJ  07305 
R S I T Y (201)200-3138 

Applications  muM  he  received  hv  September  2*\ 
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EXECUTIVE  DIRECTOR 

HOUSTON  ALLIANCE 
FOR  MINORITY  PARTICIPATION  (AMP) 


Responsibilities:  Develops,  plans,  coordinates  activities  of  a 5-ycar  muln- 
lnstitutional  NSF-sponsored  program  to  increase  numbers  of  baccalaureate  degrees 
granted  to  underrepresented  minorities  in  science,  math,  engineering  and  technology 
m the  greater  Houston  and  San  Marcos  areas  Maintains  communication  among 
institutions  and  committees,  organizes  meeting*,  oversees  recruitment,  database, 
website  and  Learning  and  Information  Center  maintenance,  and  coordinates 
fundraising  Promotes  the  program  with  the  local  school  district,  university  faculty, 
corporate  and  institutional  media  representatives,  and  the  public  Responsible  for 
budget  oversight  and  prepares  reports  as  required  Wntfs  educational  grant  proposals 
to  support  scholarships  Ensures  thorough  documentation,  evaluation,  and 
dissemination  of  AMP  outcomes  Attends  all  meetings  of  the  inter-institutional 
Steering  Committee  and  the  Governing  Board  Occasional  travel  by  car  is  necessary 
Reports  to  the  Project  Director  and  Co-Director 

Requirements:  An  earned  doctorate  in  one  of  the  following  disciplines  natural 
sciences,  mathematics,  engineering  Computer-htera:e.  competent  in  database 
management  knowledge  of  and  sensitmtv  to  issues  relating  to  minority 
undergraduate  education  at  least  five  years  experience  ir.  program  management, 

' excellent  interpersonal,  communications,  public  speaking  writing,  and  administrative 
skills  Demonstrated  success  in  procuring  funding  through  grant  writing 

Review  vt  applicants  begins  Octobei  1.  1(W9  and  wiii  continue  until  filled  \ letter  of 
appitcam-n  vitae,  and  contact  information  for  three  protcssionai  rcterciices  snouid  be  sent  to 

Dr.  John  Bear 

Dean,  College  of  Natural  Sciences  and  Mathematics 
University  of  Houston 
4800  Calhoun 
Houston.  TX  77204-5502 

The  Lniw  r.wn  of  Hnu\lrr.  i\  an  equal  opponunti\  ufloniatot  ,u  tu  n t 

Hemrn  minorities  \rtemr.\  an  a persons  mr/i  doabihui  * art  m outaetd  t * app'K 
II  inrnmr?  irJornmtii-n  al-out  fhr  l ru\e*stt\  *»f //<■«*»«■•  rt'n  u*  hup  uhtJa 
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BENTLEY  COLLEGE 

The  Business 
School  For  The  . 
Information  Age. 


Bentley  College  is  located  on  a pic - 
turesque  / 10-acre  campus  1 0 miles 
west  of  downtown  Boston  and 
offers  primarily  business  programs 
through  the  Undergraduate 
College , the  Graduate  School  of 
Business,  and  the  Division  of 
Continuing  Education . 
Approximately  900  B.S . degrees  in 
business-related  disciplines  and  640 
graduate  business  degrees  were 
conferred  in  1998 . The  College's 
200  current  full-time  faculty  mem- 
bers are  appointed  in  1 6 depart- 
ments of  business  and  arts  and  sci- 
ences, Faculty  and  students  are 
able  to  take  advantage  of  one  of 
the  most  comprehensive  business 
offerings  in  the  country  while  fully 
enjoying  the  advantages  of  a small 
college  community. 


Bentley  College,  the  Business  School  for  the  Information  Age,  is  developing  ground-breaking  curriculum  for 
the  2 1 st  century  based  on  the  full  integration  of  information  technology  throughout  our  business 
curriculum,  in  support  of  the  learning  process  and  in  course  content  In  Fall  1999.  we  will  begin  to 
matriculate  students  in  our  highly  innovative  Information  Age  MBA  and  other  technology-focused 
degrees  - in  areas  such  as  Accounting  Information  Systems,  Information  Age  Marketing.  Human  Factors  in 
Information  Design,  and  Global  Financial  Anaiysis.  Also,  beginning  in  the  Fall,  our  undei^raduates  will  begin 
a sequential,  cross  disciplinary,  and  information  technology  intensive  business  core  curriculum.  Recently,  the 
Trustees  created  special  new  tenured  positions  for  faculty  members  able  to  provide  leadership  in  continu- 
ing the  development  of  pedagogical^  advanced  information  technology  programs  and  centers. 

We  have  information  age  facilities  that  complement  our  program  offerings.  At  the  Hughey  Center  for 
Financial  Services,  Bentley  students  hone  their  skills  in  one  of  the  very  few  trading  rooms  in  an 
academic  setting  in  the  nation.  Hands-on,  state-of-the-art  opportunities  will  soon  be  available  in  our 
Marketing  Technologies  Showcase  lab  and  in  the  College’s  new  Accounting  Center  for  Electronic  Learning 
and  Business  Measurement  An  additional  high  technology  academic  building  is  under  contrucoon. 

CONTINUING  SEARCH 
TRUSTEE  PROFESSORSHIP 

Bentley  has  recently  hired  new  Trustee  Professors  and  seeks  another  to  be  appointed  for  Fall  2000.  Recent 
articles  in  Fortune  and  CIO  Magazine  highlight  Bentley’s  emergence  as  the  technology-focused  business 
school  in  the  country.  We  seek  an  outstanding  individual,  poised  to  provide  leadership  in  interdisciplinary 
information  technology  teaching  and  scholarship,  who  would  thrive  in  our  environment  of  continuing 
growth.  Trustee  Professors  are  asked  to  participate  extensively  in  curriculum/program  development.  Their 
teaching  load  is  one  course  per  semester  and  they  receive  College  resources  such  as  summer  grants  and 
graduate  assistant  support 

We  anticipate  that  candidates  for  this  special  position  will  currently  be  Assistant  cr  Associate  Professors 
who,  if  appointed,  will  enter  Bentley  with  tenure.  The  initial  term  of  appointment  as  Trustee  Professor  is 
for  five  years  and  is  renewable.  The  Trustee  Professor  will  be  appointed  in  a traditional  business  depart- 
ment such  as  Accountancy.  Computer  Information  Systems,  Finance.  Management,  Operations 
Management,  or  Marketing.  The  ideal  candidate  will  demonstrate  scholarly  interests  in  both  information 
technology  and  one  or  more  of  these  departments  and  disciplines. 

For  best  consideration,  apply  by  I i /1 5/99  to:  Dr.  H.  Lee  Schlorff,  Vice  President  for 
Academic  Affairs,  Bentley  College,  175  Forest  Street,  Waltham,  MA  02452-4705. 

Candidates  will  be  considered  until  the  position  is  filled. 

Visit  our  website  at:  www.bentley.edu  tj ^ j 

Bentley  College  is  an  equal  opportunity  employer  faui/ding  strength  through 
diversity  and  welcome  applications  for  under-represented  groups . 


BENTLEY 


For  other  employment  opportunities,  call  our  M-hour  Job  Hotline  ai  081)  891-2889. 


lUf'Tf  MANCHESTER 

■ ^kA  COMM'JUtY  lLUWCAi.aX.lC,!. 


Manchester  Community-Technical  Colley*  is  the  largest  of  Connecticut's  Community  Technical 
Colleges.  MCTC  is  in  the  process  of  building  a state-of-the-art  26  million  dollar  Learning  Resource  and 
Technology  Center,  scheduled  for  completion  in  the  year  2000.  MCTC  is  seeking  candidates  for  the 

P Instructor  of  Accounting/Financo 

For  a copy  of  the  vacancy  announcement,  including  minimum  qualifications  and  salary,  please  visit 
our  website  at  www.mctc.commnet.etfu/per,  or  call  i860)  647-6153. 

Send  letter  of  intent,  resume,  transcripts,  and  the  names  of  three  references  to 

Deborah  A.  Wilton,  Director  of  Personnel  end  Contract  Administration 
Manchester  Community-Technical  College 
P.O.  Box  1046,  Manchester,  CT  06045-1046 

Must  be  postmarked  no  later  than  October  11,  1999 

EOE'AA/IAF 


Excellence  in  "Education 
Since  1941 

100  College  Drive 
Sterling,  Colorado  80751 


Admissions  Office 
970-521-7000 

Web  Site:  http://nejc.cc.co.us 
v J. 
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PRESIDENT 

Central  Washington  University 

Central  Washington  University  is  poised  to  make  major  advancements  m providing  distinctive 
educational  experiences  that  bring  value  ana  opportunity  to  a diverse  student  population.  The 
University  seeks  a leader  of  exceptional  academic  credentials  and  experience  who  can  provide  the 
vision  and  energy  to  effectively  mobilize  the  strengths  and  talents  of  the  University  community  to 
create  a future  that  is  consistent  with  its  academic  purpose. 

ACADEMIC  PURPOSE:  The  University  is  committed  to  teaching  as  the  means  to  facilitate  learning.  All 
members  of  the  university  community  support  a relationship  between  teacher  and  student  which 
makes  them  both  partners  in  learning,  scholarship,  research,  creative  expression  and  the  application 
of  knowledge  to  solve  human  and  societal  problems. 

ACADEMIC  CREDENTIALS  AND  EXPERIENCE:  The  minimum  qualification  is  an  earned  doctorate  from  an 
accredited  institution  of  higher  education 

IDEALLY,  LEADING  CANDIDATES  SHOULD  DEMONSTRATE  A STRONG  RECORD  OF:  Teaching,  scholarship  and 
service  in  academic  rank  that  is  commensurate  with  a faculty  appointment  at  the  associate  or  full 
professor  level;  effective  leadership  at  a level  comparable  to  an  academic  dean  or  above;  leadership 
based  on  consensus  building  and  shared  governance,  commitment  to  undergraduate  and  graduate 
education  at  a student-centered  institution. 

KNOWLEDGE  AND  COMPETENCIES  THAT  ENCOMPASS:  Academic  planning  and  program  development; 
current  issues  in  public  higher  education:  enrollment  management;  institutional  strategic  planning 
and  budgeting;  instructional  technology;  support  for  the  value  of  diversity;  securing  resources  to 
advance  academic  purpose. 

LEADERSHIP  CHARACTERISTICS:  Personal  and  professional  integrity;  commitment  to  the  academic 
purpose  of  the  University:  ability  to  establish  and  maintain  effective  student,  faculty  and  staff 
relations;  capacity  to  facilitate  relations  within  the  community,  state  and  region;  ability  to  promote 
the  University  through  political  processes;  effective  interpersonal  and  communication  skills. 

UNIVERSITY  PROFILE:  Central  Washington  University  is  one  of  six  state-assisted,  four-year  institutions 
of  higher  education  in  Washington.  A regional  comprehensive  university,  CWU  offers  baccalaureate 
and  graduate  degrees  in  more  than  90  academic  programs.  Throughout  its  history,  the  University  has 
distinguished  itself  in  many  ways,  most  notably  through  its  quality  teaching  and  academic  programs, 
its  student-centered  orientation,  and  its  commitment  to  research,  outreach,  and  provisions  of  lifelong 
learning  opportunities  to  the  citizens  of  Washington.  The  University  is  comprised  of  the  College  of 
Arts  and  Humanities,  College  of  the  Sciences,  College  of  Education  and  Professional  Studies,  and 
School  of  Business  and  Economics.  CWU’s  383  faculty  have  compiled  an  impressive  record  of 
teaching,  scholarship  and  service. 

Current  enrollment  is  approximately  8.100  students,  about  92  percent  of  whom  are  undergraduates. 
Roughly  6,700  students  attend  classes  on  the  Ellensburg  campus  with  another  1,400  upper-division 
students  enrolled  at  the  University  Centers  located  in  Lynnwood,  Moses  Lake,  SeaTac,  Stcilacoom. 
Wenatchee  and  Yakima.  Through  these  centers,  CWU  lias  taken  a leadership  role  in  the  state  in 
providing  educational  opportunities  for  place-bound  citizens. 

CWU  has  been  rated  for  three  consecutive  years  in  the  top  1O0  “Best  Buys*’  among  colleges  and 
universities  in  the  United  States.  The  University  is  governed  by  an  eight-member  board  appointed  by 
the  Governor  The  University  budget  is  approximately  SI  I0M.  and  its  current  endowment  is 
approximately  S7.4M. 

COMMUNITY  PROFILE:  The  main  campus  is  located  in  Ellensburg,  a city  of  1 5,000.  situated  east  ot  the 
Cascade  mountains  in  the  Kittitas  Valley,  which  is  known  as  one  of  the  finest  living  environments  in 
the  Pacific  Northwest.  Ellcnsburg's  downtown,  a thriving  collection  of  restaurants,  shops  and 
galleries,  is  a national  histone  landmark  recognized  for  its  Victonan  architecture.  Ellensburg  is 
accessible  to  a variety  of  outdoor  recreational  activities,  cultural  events  and  histoncal  attractions 
from  Yakima  and  ihe  Columbia  River  basin  to  the  south  and  to  Wenatchee- Leavenworth  and  the 
northern  Cascade  mountains  to  the  north  The  city  is  a two-hour  dnve  from  Seattle,  a major  cultural 
center  of  the  Pacific  Northwest.  For  in-depth  information  about  Ellensburg.  see  www.ellensburg* 
wa  com 

NOMINATION/APPLICATION  INFORMATION 

Applications  and  nominations  should  be  directed  to 

Dr.  Roger  Fouts,  Chair 
Presidential  Search  Committee 
Office  of  the  President 
Central  Washington  University 
400  E.  8th  Avenue 
Ellensburg,  WA  98926-7501 

Applications  should  include  a letter  ot  interest,  detailed  vita  and  the  names,  addresses 

and  phone  numbers  of  five  references  Screening  begins  on  October  1.  1999.  and  ■ Lilli ■ 

continues  until  the  position  is  filled  See  wuwcwu  edu  for  more  mtormation 

CWU  i\  mi  AA/LOETiile  IX  Institution  • 1 UD  509 
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DEAN 

College  of  Human  Resources  and 
Family  Sciences 

The  Universm  ot  Nebraska-Uncoln  invites  applications 
and  nominations  tor  the  position  of  Dean  ot  the  College 
ot  Human  Resources  and  Familv  Sciences. 

The  University  ot  Nebraska  is  an  AAU,  Research  1,  land- 
grant  imnoiQon  with  a distinguished  tradition  of  teaching 
and  research  in  die  tnaior  disciplines.  With  a current 
enrollment  of  approximately  23,000  undergraduate  and 
graduate  students,  it  is  designated  as  die  principal  research 
and  graduate  insutucion  in  die  state. 

The  College  ot  Human  Resources  and  Family 
Sciences  has  three  departments:  Family  and 

Consumer  Sciences:  Nutritional  Science  and 

Dietetics,  and  Textiles.  Clothing  and  Design.  The 
College  includes  50  faulty.  850  undergraduate  and 
100  graduate  students,  housed  on  two  campuses. 

The  Dean  is  the  chief  academic  and  administrative 
oificer  of  the  College  and  should  he  a strong, 
visionary  leader  and  spokesperson  who  is  interested 
in  building  local  and  national  linkages  and  a national 
reputation  for  excellence  for  the  College.  Applicants 
must  hold  the  doctorate  or  other  appropriate 
terminal  degree.  The  successful  candidate  must  have 
strong  experience  in  teaching,  research  and/or 
outreach/extension  and  administrative  experience  in 
budget,  planning,  and  personnel  issues.  A 
comprehensive  position  announcement  is  available 
on  the  Web  site  or  irom  the  address  listed  below. 

The  University  of  Nebraska  is  commuted  to  a 
pluralistic  campus  comm  uni  re  through  affirmative 
action  and  equal  opportunity  and  is  responsive  to  the 
needs  of  dual  career  couples.  We  assure  reasonable 
accommodation  under  the  Americans  with 
Disabilities  Act  Contact  Dean  Richard  Durst  at 
■*02/4~2-9  VV)  for  assistance 

I he  position  begins  as  soon  after  January  1.  2000  as 
t lie  appointees  schedule  permits  The  committee  will 
begin  screening  applications  on  October  4,  1999. 
and  vc ill  continue  unnl  an  appointment  is  made. 
Nominations  are  welcomed  and  applications, 
including  letter  vf  interest,  wta.  and  contact 
mtormation  fur  at  least  three  references  who  can 
speak  to  the  candidate'  current  expertise,  should  be 


HRFS  Dean  Search  Committee 
Dean  Richard  Durst,  Chair 
208  Administration  Building 
University  of  Nebraska-Lincoln 
Uncoin,  NE  68588-0420 


Tel:  402-4* 
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DEAN 

COLLEGE  OF  HUMANITIES 
http://www.mps.ohio-state.edu/bitimdeaii/ 

The  Ohio  State  Umv  ersity  invites  nominations  and  applications  for  the  position  of  Dean 
of  the  College  of  Humanities  The  Dean  is  the  chief  administrative  and  budgetary  officer 
of  the  College  and  reports  directly  to  the  Provost,  the  chief  academic  officer  of  the 
Untverstty 

The  College  is  at  the  core  of  the  University  $ goals  of  promoting  academic  excellence 
and  improving  the  quality  of  the  student  experience  Many  of  the  College's  programs 
are  highly  ranked  in  their  disciplines  The  College's  undergraduate  and  graduate 
programs  are  central  to  the  University's  instructional  mission  The  Ohio  State 
University  is  a major  research  institution  and  the  leading  university  of  the  state's  higher 
education  system  It  is  located  in  the  state  capital.  Columbus-  a growing  but  highly 
affordable  metropolitan  area  of  about  1 5 million  people  Columbus  is  a wonderful  place 
to  live  and  work  (http  / ci.columbus  oh  us) 

Nominations  should  be  received  by  September  15.  1999.  and,  in  order  to  guarantee  full 
consideration,  applications  should  be  received  by  October  8. 1999  Applicants  should  send 
a letter,  a curriculum  vitae,  and  the  names  and  addresses  of  at  least  three  references  to 

Robert  Gold,  Chairperson 
Search  Committee  for  College  of  Humanities  Dean 
154  Denney  Hall 
164  West  17th  Avenue 
Columbus,  OH  43210 

The  Ohio  State  L-mvmin  is  an  Equal  Opportunity /Affirmame  Action  Employer 
Qualified  women,  minorities.  Vietnam- era  Veterans,  disabled  veterans  and 
individuals  h tth  disabilities  are  encouraged  to  apply 


buffalo  State  Colic  g- 

\wic  ( wnmiM  of  Sen  >r>r<. 


MATHEMATICS  PROFESSOR 


The  State  University  of  New  York,  Buffalo  State  College  seeks  three 
mathematics  assistant  professors  to  teach  a typical  course  load  of  9 
hours,  grow  professionally  through  scholarly  activiues  such  as  doing 
research,  writing  grants,  and  submitting  publications;  assist  in  the 
continuing  development  of  our  programs;  participate  in 
departmemal/college  committee  w'ork:  and  advise  students.  The 
individual  may  teach  undergraduate  mathemaucs.  undergraduate  and 
graduate  mathematics  education  courses,  and  supervise  student  teachers. 

Required:  Ph.D.  or  Ed.D..  specializing  in  mathemaucs  education,  with 
a strong  background  in  mathematics;  ability  to  teach  undergraduate  and 
graduate  mathemaucs  education  courses;  to  supervise  student  teachers; 
evidence  of  effective  teaching  ability;  potential  for  scholaiship 
(including  good  oral  and  written  communication  skills);  and  knowledge 
of  current  issues  ot  mathematics  education. 

Preferred:  Certification  and  experience  teaching  school  mathematics; 
experience  with  using  computer/calculator  in  the  classroom;  and  interest 
in  middle  school  mathematics  teaching. 

Review  of  applications  will  begin  September  30.  1999  and  will  continue 
until  the  positions  arc  filled 

Send  resume.  \ itae.  and  three  references  to  s* 

! Dr.  Tom  Giambrone,  Chair  JjJ\ 


Dr.  Tom  Giambrone.  Chair  / . 

Mathematics  Department  u j 

Buffalo  State  College  p j j r_ 

1300  Elmwood  Ave.  n,  iffalo^tP 

Buffalo.  NY  14222 

Buffalo  State  College  is  an  affirmati\e  action,  equal  opportunity  employe 
The  College  sen  es  nearly  1 1.000  students  and  offers 
IS  v undergraduate  and  graduate  programs 


Miami-Dade 


DISTRICT  DIRECTOR 
OF  GRANTS 


1DK9-35610  - Wotfson  Campus.  The 
District  Director  of  Grants  provides 
an  overview  of  grants  development 
for  the  College  by  working  with  cam- 
puses to  determine  annual  and  long- 
term goals  and  objectives  for  writing 
and  obtaining  grants.  The  Director  of 
Grants  researches  and  identifies 
grant  sources  and  changes  in  the 
grant  and  funding  requirements; 
communicates  grant  opportunities; 
and  develops  an  annual  status  report 
detailing  grants  written  and  obtained. 
The  Director  of  Grants  must  commu- 
nicate effectively  with  the  Campus 
Directors  and  College  Committees 
including  the  Executive  Committee. 
The  Director  must  be  able  to  identify 
strategies  that  support  grant  devel- 
opment to  help  achieve  the  College 
mission  and  goals.  The  Director 
works  with  College  personnel  to 
identify  needs;  coordinates  College- 
wide  grant  development  activities; 
monitors  the  award  and  evaluation  of 
grants  with  public  and  private  funding 
sources;  provides  assistance  in 
training  campus  personnel  in  guide- 
lines for  preparation  of  proposals 
and  budgetary  procedure:  develops 


plans  for  identification  of  resources 
for  implementation  of  grants;  and 
assists  project  personnel  in  the  reso- 
lution of  special  problems  and  grant 
refunding.  The  Director  provides 
overall  coordination  of  grant  program 
administration  and  performs  other 
duties  as  assigned.  Req:  Master’s 
degree  in  Business  or  Public 
Administration,  Finance  or  related 
field.  5 Years  of  professional  experi- 
ence in  education,  training  or  grant 
program  administration.  Ability  to 
work  in  a muftrtthnic/multi-cultural 
environment  Must  possess  excel- 
lent verbal  and  written  communica- 
tion skills.  The  ability  to  work  well 
under  pressure  is  essential.  Salary; 
$41,202  - $65,924  with  Liberal 
Employee  Benefit  Program.  Closing 
Date:  Open  until  filled 
Formal  application  u required.  C^l: 
(305)  237-2050  for  application  and 
instructions.  For  special  accommo- 
dations. call  the  FI  Relay  Service 
TDD  1 -BOO-955-8771.  M-DCC  hires 
individuals  authorized  for  employment 
under  the  IRCA  guidelines.  EA/EO 
Employer. 


Sak.Y::  Lawrence  College 

Sarah  Lawrence  College  seeks  applicants  for  a full-time,  tenure  track  position  in 
political  Theorv  with  an  additional  teaching  interest  in  contemporary  European 
politics  The  position  starts  in  September  2000  The  successful  applicant  will  have 
conducted  lesearch  and  teaching  in  an  area  of  Political  Theory  from  the 
Renaissance  to  the  present  Those  applicants  with  special  interests  in  the 
philosophy  ot  history,  democratic  theory,  and  human  rights  arc  especially 
encouraged  to  appls.  although  all  specialisations  arc  welcome  The  successful 
candidate  will  also  be  able  to  teach  an  occasional  course  tn  any  area  of 
contcmporarv  huropcan  politics,  here  emphasis  on  current  trends  in  economic  and 
political  unification  and  integration,  nulilarv  alliances,  human-rights  and  ethnic 
nationalism  m:chi  he  helpful 

Applicants  must  have  a Pi.  D in  hand  by  September  2i»00  leaching  experience  at 
the  seminar  level  is  esscmiaj  as  wcli.  and  evidence  of  teaching  excelienie  should 
be  part  ot  thr  successful  application 

Sarah  Lawrence  College  enrolls  1000  undorgtau  .utes  leachinc  is 
imcTQiscinlinarv  a<  there  are  no  minors  nor  department*  Class  enrollments  arc 
rspicalb  * 5 >ruoc:its  and  the  cout*c  load  is  two  per  semester  There  arc  bi-wecklv 
tutorials  tn  ca>.h  student,  wr.ercni  students  conduct  independent  work  related  to 
the  seminar  top.*  S!  is  »n  s,  uthem  Westchester  Counts.  25  minutes  h\  train  to 
midtown  Manhattan 

For  intormanon  about  the  College's  distinctive  pedagogv.  consult  the  college's 
wchrnc  ji  www.Ye.edu.  c/(.  is  «j»i  irnp,i".tr  Applicants  should  send  a 

letter  describing  imcllcctu.il  interest''  two  course  description',  three  letter'  of 
tecommendatu  n and  waiting  excerpts  T(  J 

Janet  Held.  Sccrctarv/Polilical  Theory  Search 
Sarah  Lawrence  CoUcgc/Brtmwillc,  !NY  10708. 

Application  deadline:  i k to  per  15ih.  199»» 
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I THE  UNIVERSITY  OF  TULSA 

| Director  of  Admissions 
and  Financial  Aid 
College  of  Law 

The  D.rectcr  c*  Admissions  and  Financial  Aid  is  nWv 
respcnsioie  ter  dire-cung  all  aspects  ct  the  College  c*  i3*vs 
Admissions  and  Finance  Office  The  position  !n,jives 
admissions,  recruiting  marketing  and  administering  merit  ana 
need-based  srnclarsnips  The  Director  must  werx  witn  facuitv 
students,  aiumm  the  relevant  testing  ergamzat-cn 
departments  .Mthm  the  university,  pre-iaw  ao«<scr$ 
accreditation  organizations  and  prospective  students  The 
Director  must  also  worn  with  the  University  s Student  Finai’da1 
Services  Office  tc  assure  students  receive  information  ana 
approonate  assistance  tc  receive  loans  and  ether  tmanciai 
factors  Some  tra.c  is  reauireo 

Minimum  qualifications  are  a college  degree,  administrative 
experience,  excellent  communication  and  interpersonal  sells 
computer  literacy,  and  the  ability  to  organize  and  pnenuze 
multiple  tasks  A la.v  degree  and  experience  tn  admissions, 
specially  law  schod  admissions,  are  preferred  qualifications 

For  more  information  about  the  College  cf  Law  *ist  Cur 
website  at  www.utufsa.adu/law. 

The  University  cf  Tulsa,  an  Equal  Opportunity ■Aff.mat’ve 
Action  E mol  over  is  committed  to  diversifying  its  faculty  ana 
surf  Memoers  of  underrepresented  groups  i mending  persons 
of  ccior  people  with  disabilities,  women  and  vete^si  are 
strongly  encouraged  to  appry  The  position  will  be  available 
October  15  1999  Applications  will  be  accepted  until  the 
position  is  tiileo  To  apply  please  ' .rward  a letter  ct 
application,  resume  and  the  names,  adeuesses  and  te'ephene 
numoers  of  tnree  references  to 

ITha  University  of  Tulsa.  Office  of  Personnel  Services 
600  South  College  Avenue 
Tulsa.  Oklahoma  74104-3123.  FAX*  (918)  631-2110 


EDUCATION 


DEAN 

BUSINESS  & TECHNOLOGY 
TRITON  COLLEGE 


Duties  include  develop  and  manage  li 
budget,  monitor  advisory  committee.  11 
develop  and  revise  curriculum.  11 
Requires  Master’s  Degree  in  || 
education  or  appropriate  discipline.  3 il 
yrs.  experience  in  community  college  11 
administration  or  management.  |J 
workforce  preparation  experience.  || 
Starting  annual  salary  $75,000  to  || 
80.000.  Submit  a letter  of  application,  li 
vita  and  names,  addresses  and  || 
telephone  numbers  ot  three  references.  |J 
Continuous  recruitment  until  position  li 
is  tilled.  li 


TRITON  COLLEGE 
Human  Resources,  A-60 
2000  Fifth  Avenue 
River  (I rove,  IL  60171 
Website:  www.triton.cc.il.us 
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DEAN 

COLLEGE  OF  HUMANITIES  AND  SOCIAL  SCIENCES 

ontclair  State  University  is  a comprehensive  public  university  offering  a ric  h array 
ot  programs  to  approximate! v 1 3.000  undergraduate  students  and  post- 
1]  baccalaureate  students,  founded  in  1008.  the  University  is  organized  into  three 
colleges  and  three  schools:  College  or  Educ  ation  & Human  Services,  College  of  Humanities 
& Social  Sciences,  College  ot  Science  & Mathematics.  School  of  the  Arts,  School  ot 
Business,  and  the  Graduate  School  Characterized  by  a distinguished  faculty  of  450 
teacher -scholars,  Montclair  State  otters  ten  undergraduate  degrees  in  more  than  70  major 
areas  ot  study  and  seven  degrees  at  the  Master's  and_  Doctoral  level  in  36  areas  of  study. 
The  University  is  located  14  miles  west  ot  New  York  City  on  a beautiful  200-acre  suburban 
New  Jersey  campus. 

With  a faculty  of  160  distinguished  teacher-scholars  and  more  than  3400  students,  the 
College  ot  Humanities  and  Social  Sciences  provides  a rich  variety  ot  programs  leading  to 
the  Bachelor  of  Arts  and  Master  of  Arts  degrees.  The  College  is  the  largest  of  the  six 
schools  and"  colleges  at  Montclair,  and  is  organized  into  15  departments  and  programs. 
These  are:  Anthropology;  Classics  and  General  Humanities;  Communication  Sciences  and 
Disorders;  English;  French,  German  and  Russian;  History;  Legal  Studies;  Linguistics, 
Philosophy  and  Religion;  Political  Science;  Psychology;  Sociology;  Spanish  and  Italian, 
and  several  interdisciplinary  programs  including  African  American  Studies,  Women  s Studies 
and  Latin  American  and  Latino  Studies.  The  College  is  home  to  a number  of  other 
programs  including  the  Psychooducational  Center,  the  Institute  for  the  Advancement  of 
Philosophy  lor  Children,  the  Center  tor  Archeological  Studies  and  the  Humanities  Institute 
The  College  has  successfully  combined  a traditional  focus  on  liberal  education  with 
programs  at  both  the  undergraduate  and  graduate  level  that  fultill  specific  career  objectives. 

The  Dean,  who  is  appointed  by  the  President  and  reports  to  the  Provost/Vice  President  tor 
Academic  Affairs,  serves  as  the  chief  academic  and  administrative  officer  of  the  College. 
The  Dean  wiil  be  regarded  as  an  intellectual  leader  not  only  within  the  College,  but  across 
the  campus  and  within  the  community  as  well.  She/he  will  have  the  vision  to  identify  and 
pursue  new  opportunities  for  the  College  and  the  intellectual  strength  to  direct  its  growth 
and  development  within  the  framework  of  shared  academic  governance.  The  Dean  will  be 
responsible  for  the  administrative  and  fiscal  management  of  the  College,  with  special 
attention  to  the  recruiting  and  development  of  faculty.  She/he  will  be  responsible  lor 
effectively  representing  the  College  to  the  campus,  alumni  and  external  communities,  and 
provide  leadership  in  the  pursuit  of  the  external  resources  required  to  augment  State 
appropriations.  The  Dean  will  he  a key  member  of  the  University  s core  leadership  and 
will  be  imaginative  in  finding  ways  to  advance  the  goals  and  objectives  of  both  the  College 
and  the  University  and  fostering  collaborations  across  the  campus. 

QUALIFICATIONS:  Each  candidate  should  possess  an  earned  doctorate  and  a record  of 
distinguished  academic  achievement  appropriate  tor  appointment  at  the  rank  of  full  professor 
tn  a department  of  the  College.  In  addition,  she/he  should  possess: 

9 commitment  to  excellence  in  leaching/lcarning,  scholarship  and  the  application  of 
knowledge 

• a record  ot  successful  administration  tn  higher  education  and  a broad  understanding  of 
(lie  trends  in  higher  education 

• a demonstrated  record  in  the  acquisition  of  external  resources 

• a thorough  understanding  of  curricular  needs  in  (hr*  humanities  and  social  sciences 

• experience  with  instruction  utilizing  information  technology  and  electronic  access  to 
information 

• the  ability  to  foster  a collegial,  collaborative  work  environment 

• a commitment  to  maintaining  and  extending  student  and  tac  ultv  diversity 

• familiarity  with  . ollective  bargaining  environment 

• strong  interpersonal  communication  and  listening  skills 


SALARY: 

SEND  LETTER: 
AND  RESUME  TO: 

{Include  V number) 


APPLV  BY: 


De|>ondent  ufxjn  qualifications 

Dr  kav  Wilkins,  Chan.  Search  Committee 
MONTCLAIR  STATE  UNIVFRSITY 
Box  C316-V036/HO 
Upper  Montclair.  N)  0704  3 

Review  of  applications  (or  the  Dean  of  Humanities  and  Social 
Sciences  will  begin  October  15,  1900  and  will  continue*  until  the 
position  is  filled  The  antic  ipatixi  starting  date  will  be  luiv  1, 2000 


An  Equal  Oppoiiunily/Affirmativc*  Action  Institution 

i MONTCLAIR 

JST  STATE 

Ik  UNIVERSITY 


1657 


UNIVERSITY 
VERMONT 

ASSISTANT  DIRECTOR 

University  Communications 

We  are  seeking  an  experienced  professional  to  assist  the  Director  of  University 
Communications  with  medt3  relations  and  constituency  communications  TTie  Assistant 
Director  w ill  help  with  the  development  ot  successful  strategies  aimed  at  enhancing  the 
image  ot  the  institution,  and  re*cntorcinc  its  reputation  as  one  of  the  top  national  public 
universities  in  the  country  The  position  also  is  responsible  lor  effectively 
communicating  with  the  Lmversitv  s broad  audiences  about  the  mans  wavs  the 
institution  is  fulfilling  its  mission  The  Assistant  Director  will  mentor  a team  of 
communications  officers  m achieving  a high  .,-vcl  ot  sophistication  in  providing 
communications  support  to  tneir  assigned  areas  The  assistant  director  also  wili 
occasionally  serve  as  university  spokesperson 

Founded  in  i~v.  the  University  of  \emtont  14  a comprehensive  research 
uruver'itv  with  nearlv  ” 5uo  undergraduate  student'  in  eight  colleges  and  scnools. 
alone  with  tne  College  ot  Medicine,  a Division  of  Continuing  Education  and  a 
Graduate  College  UVM  reflects  a unique  blend  ot  public  land-grant  mission  and 
private  college  atmosphere  The  L mvcrsiiv  is  K stated  in  Burlington,  the  staie  s largest 
city,  and  one  of  the  nation''  mo't  livable  and  beautitu!  urban  environments 

Candidates  must  have  a minimum  of  five  vears  comprehensive  communications 
experience,  preferablv  in  a managerial  or  mcr.'.onng  ro.e.  a we,  oaoiisheJ  and  active 
network  ot  national  media  contact',  a demonstrated  abilitv  to  identity  trame  and  pla,e 
stone'  in  national  media,  excellent  inter-personal  and  communications  skills,  and  a 
high  level  of  creativity  A bachelor  s degree  is  necessary,  an  advanced  degree  is 
desirable  Apply  in  confidence  with  cover  letter,  resume,  list  ot  retercnces  and 
minimum  salarv  requirement  to  L'YM  Employment  Office.  232  Waterman 
Building.  85  South  Prospect  St..  Burlington.  VT  05405.  E-mail: 
employments  uvm.edu  <RTF  or  HTML  attachments!. 

Affirmative  At  uon/Equal  Opportune.  Empio\tr 


Department  of  Music 
Southwest  Texas  State  University 

CHAIRPERSON 

Southwest  Texas  State  Lniverxuv  invites  application-  and  nomination'  tor  the 
position  of  Chair  of  the  Department  ot  Mumc  Appointment  i'  to  begin  on  or  about 
Julv  1.  2000  Discussions  are  current  I v underway  tor  whanging  the  Department  ot 
Music  to  a School  ot  Musis.  it  this  eh_:ge  occurs,  the  title  ot  Chair  would  change  io 
Director  The  Department  of  Music  oflcrs  the  BM  in  Music  Education.  Pertomunce. 
Sound  Recording  Technologv.  and  pending  approval.  Jazz  Studies  Degrees  Master 
of  Music  are  ottered  in  Music  Education.  Conducting.  PenormaiKe.  The- 'tv 
Composition,  and  Music  Hist^rv  and  Literature  Thim -three  and  1*  part-time  tacuby 
teach  an enrollment  ot  approximately  450  Mu>ic  mators  Review  ot  applications  will 
begin  October  15  Applications  will  however,  continue  to  be  accepted  until  im- 
position is  filled  All  applications  must  include  a curriculum  viur.  a letter  ot  intere-* 
a list  ot  at  leavt  three  rcteren.c'  inJuding  jdoie"e'  and  phi  ne  numbei'  Swibri.:' 
applications  and  nominations  to 

Dr.  Stcxcn  A.  Beebe,  Chair 
Search  Committee 
Department  of  Music 
Southwest  Texas  State  University 
601  University  Drive 
San  Marcos.  TX  78666 

lor  .i  more  detailed  position  description  -'.J  information  aN-ut  uv  Department  ! 
klti'!,'  and  SViT.plca'c  vi'it  . ur  web  sit. 

w w vv.rineart5.svvt.edu/musitVmusic.htmI 

i - * /iii.  - >\.u  i r *.  r „r.  ..**”'r.,ri.  < ...  ho'  i ■ 
nriit  ofnoj'if  i '.•/  n ./.-r  v *.  ■:  .;n.  rwitK^.u  o/.  c*v.o../'  >,r  r<*  * 

fr.ig/o#:  M' * lulu  ' r-L  ' ,.-k<  ri.\ m,  or  *>:< 'Ow.  ..'MiV’/of;*  > t'r  -.fii.*;*'  u • 

Ji'ahutl  i r \ irtr.u1'  -a  vUii-uX  >U7  i'  n'Wfjl.'  ir.fiuore  r«:i 
\\<  ntfitinti  ru".>‘t;;it  ■ ■»*  *u.  i*." v toi./  \t  ni--f  tJi/m.-r i onin, r r> •'(/..  'o  Voan.Mf 
h i„>  S\;ji  /»<(->'  • »-;t  wo*  t mi.,  v.-.o,  / s"'f  » 


Tounsstown  State  Iniverstt 

President 

The  Board  ot  Trustees  or  Tounestovvr  >ti’.e  L rivers. :v  -.rvit- 
arriicatior.s  ar.d  r.cmr.atic'rs  tn:  me  po'tvr  o*  ! re".d*.~*  T 
appointment  w i.i  tv  elective  or.  o:  retort  ‘ 2 . . Arte*  s.  - 1 ' 
vears  of  outstanding  serv  ice  Preside*- : Les.-.t  H kcMirar.  is  ret  - r c 

Located  on  a spectacular  14  acre  campus  ir.  louncstowr.  One*  Wurg'ow  r Vat«  l r 
versitv  otters  its  12500  students  a broad  cutT.cu.urr.  :r.  tne  ncroo!  ot  i^raduaft  r-m-d-.i- 
and  six  colleges  Art'  and  tscien.e-  Busine—  Adm.r Eau.iti-  ” Erg-rotr.*-; 
and  Technologv.  Fine  and  reriornv.ng  Arts,  and  Hea  tr  ard  Human  N-rv:.'-  v*vc: 
undergraduate  maiors  are  ottered  :eacur.g  to  a ccrr.ticatc  associate  orra.rw.  r -deg-fx 
At  the  graduate  level,  the  Lniversitv  otters  2*  master  s degree  program'  ard  a d > 'orate 
in  educational  leadership  The  L r.i versitv  a ..voiter'  credit  arc  nor  .red  a— a*  mrtx 
suburban  locations  tnroueh  the  T?U  Metropolitan  Cciiegt-  Ire  t river-  *v 
ance  between  teaching  rub.:;  service  3r,  j scholar.*  activ.rv 

The  Toungstown  metropolitan  area  has  a poru.anor.  ot  arvut  w.:r.  a r..r. 

tura!  heritage  and  broad  racia;  ard  ethnic  diver-:t\  Tr.t-  area  otter'  marv  trv,  rtamrrtr.i 
recreational  and  cultural  ortiorc*  and  ha'  me  audtd  auvartagt  ot  rx  ir.g  -ituatid  tr  .t 
wav  oet ween  Cleveland  and  Ftttsburgn  whur.  are  about  an  r.'  -r  ' dr.u*  avvav 

Desired  Presidential  Characteristics 

The  person  selected  to  be  trt  rtxt  presuert  ot  L-urg-t.  v.r  ntatt  irub  *v  . uu 
had  txempiarv  experience  ir  rrevuing  ieaorrsr.ir  t r ,,’trr.w  orcarica-.-..  r«  arc  w. 
cxissess  personal  mtegritv  higr.  trvra:  and  etn.cai  sta’-dar j-  ricr  tneev  ar a cot*"' 
men*,  to  academic  va.ue>  Add.::or.a.:\  the  Ikurd  o*  I’--ttT  - xv  k-  - **’  w or  a 
g-.3:  managerial  vtvst- cmrha-.2.t  c oper  comr-r.icat  . ard  ’"v  'x  - J - 

motivate  administrators  to  vw  rx  tticctive a-  a tear 

Candidates  must  demonstrate  that  tnev  nav  e a stir.  arrrccia 

• The  role  ot  an  ' open  dvK  r r-bl.c  umver>  tv  .r  rt'r,  r.dirc  t.  truL.i:.  ■ 
needs  or  us  region  in  providirg  programs  o:  acadtm;.  tx,v‘..v".»  :•  * -« 
students— trom  honors  to  ur.derprtpjrcd  .cvt. 

• The  pubiic  service  roie  oi  a metropolitan  urtversitv  in  S'  rv  ir.g  :r*-  rv*-nor  i 
development  advison  and  outreach  needs  ot  ;ts  regior 

• Tne  importance  ot  a strong  .ommitmcnt  to  -.nrarc-.r;  a,adem..  c-a  *v  a- 
opportumtv  m all  areas  ot  t:-t  Lmversitv  - edu,at,or a.  actrd.i--*v.v  v»  a • 
tour-vear  graduate  ard  ojtreach  prograrr- 

C ar.Jidates  should  also  demor.sirate  that  tnev  rervra..v  r.avi 

• Experience  :n  leading  ctvrt'  to  ircrea-e  enrol. rrer**  ar d :rr'.  i n * 
both  traditional  and  non-tradttior.a;  students 

• A -trorc  intert't  m rromotirg  and  expanding  :v  vtjrdicr"  r:.  cram- 
met:  area  iob  njuiremtr.t  ar.d  ectucatior-a  net d- 

• Experience  in  understar.dtng  ar.d  tr.anagtrg  fudges  r:  t.-cra-  w.t*  j « 
Ci'mrr.tment  to  nswai  re-pcrs.bditv 

• A strong  interest  and  record  ;n  advancing  trt  • ro\  v. -r.  . w 
tne  ergjn;2atiw*n  and  tor  distance  iearrurc 

• Aw  vocjcv  skills  to  work  ertertiveiv  witn  prospectivt  dim.  :'  -‘.a  .T-jr'. 

leaders  and  state  government  ofticiais 

• Experience  in  leading  a 'trate-gic  rianr.irc  r'o,t--  : - rrovidt  lor 
mstitut.or  s future  direct., -n  ard - ; w.t\  ■ : .. 
among  ;:*>  variou-  c.'r'tf’utrcie- 

• A reword  ac.onu\i>nrr<."*  ir  tr.v  urrrovimr:  c ".  am.  -g  *a.  - 

start  and  «-tudcrt- 

• An  understanding  or  worx.rg  .r.  a co.:i,t:ve  ra'ga.n.rg  trv .ror.mtr* 

! uandidate'  'houid  rrovide  a rtsum.i  u sfj'.ercrt  ot  mt*  -*  Jv-  -r*  v !*  ■ ’ 

| peficnwis. and  live rt-jtnr»wt- w.tn  tt.cpnor.L  n«mri ts  w ardida'c'-r,  « rt  jv-  j'i  uj‘ 
I while  discussion  ot  candidate  credential'  w*!1  be  rdd  rv  tr.t  -scar.h  Adviv  :v  v omm/ 
tee-  in  private  >e"ion  Candida  v mattnais  are-une,!  to  v'r.,  - rur..  ri.oM-  ,jw  :• 
uuiries  mav  ne  directed  to  Anar  \\  uMar  senior  eor.'w.tar : A.adi  r..  n .i:  : 
la:.on  xm.e  wh«*  a"i-t  **g  w.th  tr.c  'car. “ He  rrw  t\  <r.M  *■  f •*  r“  • - - 
''C-4  4-  tax  2 2- 2'^  t rra..  awyeawOdcr Har.notg 

Review  ot  rrcdertia.' wfi  beg.r.  .r.  lateberttmr'.r  a-o  w ..  .ort.r^-  ;v- ’■  ' •* 

niji  d \omir.at:,  r«' ar.d  arr..  a:.  *r.' sru»j‘.d  bx 'tr: ' 2 : : 1 v : .u  It  1 '*  - 

Jert.al  N.a:ch  Adv.'orv  Common,  v',,i,,<  , ! m-  ! r-.-  - - < - - ** 

'/v  v Tt  L rivir-ttv  I ,.i/a  t arc-*  wr  1 'H  44iX 

- w t r-  ’i  wwv  \ - u < .'  • 

TB5H 
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REGf  COPY  AVAILABLE 
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Job  Announcement 


DIRECTOR  OF  MULTICULTURAL  AFFAIRS 

Search  Extended 

Ithaca  Culifff  is  oommitini  lu  a multicultural  and  diverse  campus  ttinronmeni  and  invites  applications  and 
nominations  the  position  of  Director  of  Multicultural  Affairs  The  succestful  candidate  will  provide  aserove 
leadership  and  direction  in  among  and  maintaining  a campus  environment  amduave  to  racial  and  cultural 
dnwsin  This  position  reports  to  die  distant  hovost  n >praai  itugnims  m the  Academic  Ail  air.  Division 

The  Othce  of  Multicultural  Ah airs  has  a pnmarv  resnonsihilitv  to  students  who  idennfv  as  African -Amencan  Lanr>) 
.Asian -Amencan  or  Satire  American  -AlANAi  and  will  wort,  with  all  students  to  promote  understanding  and 
owperabm. 

Tlie  director  will  wurtv  o«operaim».  with  the  campu»  a>mmunitv  u.  iMahlish  and  evaluate  campus-wid- 
multicultural  efforts  and  to  increase  diver  :.  awareness  As  an  adulate  fr>r  AIANa  audcr.tx  tiie  director  wili  serve 
as  a catahv  for  activities  which  ennano4  student  retention  and  will  interact  o*>perati\v!v  wit?1  the  nffio*  of 
Opportune  iTup^ms  and  with  tiie  1 ivw*n  *4  Mudent  Aflairs 

A bachelors  degree  and  signitican:  evper.cnce  is  rmwvd  An  adranaNi/imiiinai  degree  in  student  personnel 
aJministnD  >p  counseling  eihr..:  stupes,  or  other  reined  Ih!j  is  preterred  Dcn*>nstrai(\i  suorev-  with 
multicultural  initiatives  and  sc‘eo.1.  pn-enuns  is  refund  Tiie  su.mtfiii  candidate  wili  navt  excellent 
administrative.  interpersonal  auiwrhn?  and  ••n’an/alixruj  skif ;n  witli  ugniliduil  evj-em  .ve  m a adiep*  setting 

Ithaca Uuiege  nas  an  enrollment  i4  .c^aimani,  \Jv»i  and  is  e cited  m thr  l^aa’jtul  linger  lad/a.  reo  »rt  <4  \rw 
Virt.  Mate  ItfUsa  tnliece  is  an  utu  v.u.ia!e  ci*mt'ren-"i%r.»  nMjenuu  o-lirg  ocisr.Lm  •-(  f.'-r.u  .tn  and 
pruiexjuuai  soviuls  and  is  on-  .<  vM-ui  tiigm-r  euiicau  «n  lasiiuuiniis  in  die  idi.k.a  an  a 


ki'vu’w  <4  $n!isaii  .ns  hrg.ui 


»■  se.cn  wi'i  remain  »*rxi  n until  the  |*.sil>  .h 


llliaca  lu.rg-  is  an  An.nmr>»»  Vu-nMnoi  Ojipirtumb  bripi'or  Meniitis  <>t  undf,Tm'n?>eiitnj  groups 
nndudintt  pe»i('Ir  ot  aTt  nets.  t,-  w1*!-  & Kd-:libes  MelaiPi  wimm  aiv.1  w»cy  . an*  ere.  uruvl  t ■ apt 


i > wid  a P tt<  i 


• o h a revi.i-e  .uM  Uinr  letter.  <4  rWervna  J- 

Dr.  Tania  R.  Saunders 
Assistant  Provost -Special  Programs 
Ithaca  College 
<4*3  Uanbs  Rond 
Ithaca.  NY  I4M0 


ASSISTANT  PROFESSOR 
CENTER  FOR  ENTREPRENEURSHIP 

WICHITA  SX\TE  UNIVERSITY 


DITIES  AND  RESPONSIBIimES 

Tenure  eligible  tacults  position  m the  Center  lor  tmrepreneursfup  Depanniem  of  Marketing  and 
Entrepreneurship  Wichita  State  Inntrsitv  Beginre.-.i  dale  nf  appointment  Auvum  AKX»  Dunes  and 
responsibilities  include 

• Teaching  entrepreneurship  small  busmen  and  marte-unc  aiurv-  witn  j strong  communications  component 

• Conducting  schoUriv  research  in  areas  relaied  to  ettrepreneursh:; 

• Serving  on  tmivcrsitv  teams  and  committers 

QLAUFI  CATIONS 

Earned  PhD  bv  August  2000  Ph  D related  to  commurucauons  field  will  also  he  considered  Lk-monsiruted 
record  of  successful  teaching  preferred  Good  communication  skills  commitment  to  divcron  and  successful 
experience  with  diverse  populations  required 

EXPECTED  RANK  OF  APPOINTMENT  Assistant 
DEADLINE  FOR  RECEIPT  OF  APPLICATIONS:  I0/IV1999 
APPLICATION  MATERIALS  CHECKLIST: 

• A brief  cover  letter  indicating  vour  interest  in  and  qualifications  t.  r tne  position 

• Official  transcript  reflecting  decree  status 

• .A  current  cumculum  viu 

• Three  letters  of  reference  including  contact  information 

• At  least  one  sample  ot  academic  wnune  of  which  vju  are  the  nnmarv  ault  r 

• Teaching  evaluations  tor  all  classes  taught  within  the  last  two  vrar 

SEND  AmiCATION  MATERIALS  TO: 

Tern  ^ Noel. Chain  Search  Committee.  Center  for  Entrepreneurship.  Wichita  Slate  1 niversity 
Uichitt.  KS  6*260-0147.  \otce:  < 316 ) 9^8-3000.  Fax:  (3l6)978-3«r. 

Schools  would  wide  web  site  utt:  http://www.wichita.edu 
Center  fur  entrepreneirshif  web  site:  http://www.tw su.edu/~e-shio 


Wichita  State  l niversity  is  an  EEO/AA  employer. 
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Faculty  Vacancies 

English  Instructor 

full-time,  tenure  tracK  oosition  Degir.n  -g  January  2GGC  Ims  oost- 
ticn  wJl  teacn  ail  developmental  and  fresnman  Englisn  courses  as 
well  as  general  education  and  elective  courses  m tne  :ns;ru:tc' s 
area  of  cuitura<  or  literary  invests  anc  expertise 

ESL  Instructor 

Full-time.  tenure  rac*  position  oecm-.inq  jar\;3:\  20C"  Tne 
prinCiC3  respons>DH't\  o*  tn*s  D0s«t-c''  = to  teacn  a’i  <?ve  r of 
ESLfrcm  mte^men  ate  :nTouc’'  c3\c~2i:  -,r  v **:  a sa 

Sociology  Instructor 

Full-time  tenure  track  dos.:.co  ce:  Si- p tempi;-  r GC3 

Teacn  **3  ass  prments  w"  '"c.cCe  cc^'sei  af-  i''t,cdw:t  r”  to 
Sociology  Soc.a^  prcDiems  Soc-o-ogv  n’  Wo^ef  t*  Vo-  * & 
Society,  and  ini  ^ a:v  & Vamiage 

For  arpiicatT"  mate- a - contact 
Foouvh-De  Aozj  Jom r-Jun  tv  .Jc.-e:;c  * ;■ 

Empiovmc-t  berv  cti  - 

12345  El  Vc-te  Pea:  lC<>  A-trr  l-  ' "A-  4 ' 2 1 
(650)949  62*7 

emp'oy^f-nr^m:--.  0: . 
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FARMINGDALE 


S f AT E UNIVERSITY  Ol  N1;\V  YORK' 


SCHOOL  OF  BUSINESS 

ANTICIPATED  VACANCIES 
FOR  SPRING  2000 

• Awtetent/ Associate 
Professor 

• Tarsus  Track  Positions 

Business  and  Gomputar 
Systems  Department 

POSITION  A 

Teach  computer  technology  courses  in  object-orient- 
ed programming,  networking,  operating  systems  and 
computer  systems  design.  Requires  expertise  in  C/C-w- 
and  Java  programming  with  a demonstrable  background 
m networking  and  vanous  operating  systems. 

POSITION  B 

Teach  computer  technology  courses  in  systems  analysis 
and  design,  management  information  systems  and  data 
communications/networking.  Must  have  expertise  in  net- 
work operating  systems  and  general  operating  systems, 
preferably  UNIX. 

Master's  degree  required  in  Computer  Science.  CIS, 
MIS  or  closely  related  discipline  plus  programming 
experience.  Doctorate  preferred.  Earned  doctorate 
required  to  be  considered  for  continuing  appointment. 

Salary  and  appointment  to  specific  rank  based  on  edu- 
cational background  and  -years  of  experience.  Please  send 
resume  (indicating  position  you're  applying  for)  and  names, 
addresses  and  phone  numbers  of  three  references  by 
October  29, 1999  to: 


'Or.  Frank!  Del  Bene.  Dean,  Sclrool  of  guslnes.s,Whitman7  J 
Hall.  Room  118,  SUNY  Farmingdale.  Melville  Road. 

. Farmingdale.NY  11735 

■ An  Equal  Opportunity  A tl'iimatnro  Action  Employer 


Rancho  Santiago 

Community  Col  toga  District 
Santa  Ana , California 

has  an  opening  for; 

Director  of  Extended  Opportunity 
Programs  and  Services  (EOPS) 

Deadline:  9/30/99 

Please  contact  714-430-7499 
for  applications  & job  announcements. 


CAUfOftM*  ran  UNlYlftWTY,  HAYWAAD 

director 

\ uSu  Career  Development  Center 
Search  Extended 

California  Slate  University.  Hayward  iCSUHl  invites 
applications  for  Director,  Career  Development  Center  iCDCI 
CSUH  is  a comprehensive  urtan  public  institution  located  in  the 
San  Francisco  Bay  Area  The  University  serves  13.000  highly 
diverse  and  culturally  rich  undergraduate  and  graduate 
students  The  Director  is  a memoer  of  the  CSU  Management 
Personnel  Pian  (Admin  !■  " assrficatiom  and  includes  an 
attractive  benefits  package  _ v i$  competitive  and  depends 
on  qualifications  and  expener  e interested  individuals  are 
invited  to  visit  the  CSUH  web  site  at 
http^/www.c*uh«yw*rd.®du  for  details  Primary 
cons'nerat’on  given  to  ail  applications  received  d*  October  1 
’99-1  [x.sit«"n  Am  re^a  ° cpan  unn  fried 


k: 


I The  University  of 
Michigan- Dearborn 

Chancellor 


Nominations  and  applications  arc  invited  for  the  position  of  chancellor  of  the 
University  of  Midugan-Dearlxxn.  an  interactive,  student-centered  institution 
committed  to  excellence  in  education,  research,  and  service.  The  l. niversity  of 
Michigan-Dearborn  is  one  of  three  campuses  of  the  t'm\  ersity  of  Michigan,  and 
is  located  on  19o  acres  of  the  former  estate  of  automotive  pioneer,  Henry  Ford. 

C. founded  in  the  hlxTat  arts  and  sciences.  UM-Dearborn  is  a thnving  educational 
commumtv  that  offers  high-quality,  accessible  undergraduate,  graduate,  profes- 
sional. and  continuing  education  programs  to  a diverse  and  talented  student 
bodv  primarilv  from  southeastern  Michigan.  The  campus  comprises  four 
academic  units:  the  College  of  Arts,  Sciences,  and  Fetters:  the  College  of 
Engineering  and  Computer  Sciences:  the  .school  of  Education:  and  the  school  of 
Management.  t )ne-third  of  the  campus,  more  than  "0  acres,  is  maintained  as  one 
of  the  largest  natural  areas  in  metropolitan  Detroit,  serving  as  a research  and 
teaching  facilitv.  The  campus  serves  more  than  m.UOO  full-time  and  part-time 
commuting  students-  **.000  undergraduate  and  l.huo  graduate 

The  Chancellor  of  the  \ niversity  of  Michigan-Dead*  »m.  under  the  general  direction 
of  the  President  of  the  l 'niversity  of  Michigan,  serves  as  the  chief  administrator 
for  this  campus  ot  K29  full-time  and  part-time  lacuitv  and  staff.  The  Chancellor 
exercises  broad  delegated  powers  and  is  responsible  for  all  aspects  of  campus 
administratu  >n 

We  seek  a chancellor  who  is  committed  to  excellence  in  education  and  scholar- 
ship Candidates  should  have  outstanding  leadership  ability,  substantial  admin- 
istrative experience  in  higher  education:  deep  appreciation  of  academic  values: 
the  ability  to  effectively  represent  the  I'M- Dearborn  to  its  constituencies  and  to 
the  state  legislature:  experience  in  working  with  an  urban,  multi-cultural  com- 
munity: understanding  of  the  appropriate  public  service  roles  of  an  urban, 
regional  universitv,  and  demonstrated  abilitv  in  fund-raising. 

Nominations  and  applications,  including  a letter  describing  qualifications  for  and 
interest  in  the  position  and  a current  cumathtm  nttic  should  be  sent  to: 

Professor  Sidney  Bolkosky,  Chair 

Search  Advisoiy  Committee  for  the  Chancellor 

University  of  Michigan-Dearborn 

1070  Administration  Building 

4901  Evergreen  Road 

Dearborn,  MI  48128-1491 

Fax:  314-593-5204 
Phone:  313-593-5500 

E-Mail:  umd_chanceIlor_scarch@umich.edu 

Candidates  are  also  encouraged  to  (heck  lor  more  information  and  tor  updates 
ai  the  search  website  www.umich.edu/pres/chancellor_search. 

The  University  of  Michigan  tre  ats  inquiries,  nominations,  and  applications  tor  this 
position  and  others  in  a confidential  manner  Applicants  should  ionium  in  their 
letters  that  they  wish  their  applications  to  fv  kept  confidential 

Che  Umversitv  of  Michigan  is  an  equal  opponunitv.  affirmative  action  employer 
and  activelv  seeks  die  applications  and  nominations  « •!  qualified  women  and 


FULL-TIME  ADMINISTRATIVE  POSITIONS 

Upward  Bound  Project  Director  (Grant  Funded-Level  II) 

Reporting  to  the  Director  oi  Partnerships,  the  Upward  Bound  Project  Director  will  have  overall  responsibility  tor  tne  project, 
high  school  participants,  and  staff:  coordinate  all  activities.  Bachelors  degree  (Masters  preferred l plus  a minimum  or  rour 
years  working  with  high  school-college  students  required  Proposal  writing  and  budgeting  experience  required  Schedule 
induces  some  evenings  and  weekends.  Vac.#G337  Salary:  S32.062/A  - S55.930/A 

Upward  Bound  Academic  Advisor  (Grant  Funded-Level  I) 

Reporting  to  the  Upward  Bound  Project  Director,  the  Academic  Advisor  will  provide  workshops,  individual  and  group 
advisement,  career  exploration  activities,  and  information  on  postsecondary  opportunities.  Bachelor  s degree  t Master  s 
preferred!  and  minimum  of  two  years  experience  working  with  high  school/college  students  required.  Word  processing  and 
database  program  skills  required  Schedule  includes  some  evenings  and  weekends.  Vac.  #G336  Salary:  S25.796/A- 
$47. 337/A 


Assistant  Director  (Grant  Funded-Level  I) 

(Office  of  Adult  and  Continuing  Education) 

Responsibilities  include  overseeing  all  technological  projects,  engaging  in  business  & community  outreach,  gram  programs, 
course  development.  Bachelor  s degree  & minimum  two  (2)  years  experience  working  with  Web.  telecommunications  and 
computer-assisted  instruction  in  a teaching  environment.  Working  knowledge  of  networking.  V>eb-authoring.  distance 
education  and  marketing  a must  Vac.1794  Salary:  S45.000/A  - $55,QQQ/A 

Perkins  III  Career  Initiative  Coordinator  (Grant  Funded-Level  II) 

Reporting  to  the  Director  of  Partnerships,  the  Coordinator  will  prwide  students  with  information  about  career  opportunities: 
organize  non-traditional  career  fairs:  schedule  site  visits.  Bachelor’s  degree  (Master's  preferred)  and  a minimum  oi  four  years 
working  in  career  services  with  adults  required.  Vac.4G338  Salary:  $32 ,062/A  - $38,4 16/A 

The  application  deadline  for  each  position  is:  September  30,  1999. 

For  complete  details  on  each  position,  see  our  Web  page  at:  www.bmcc.cuny.edu 

REFER  TO  THE  ABOVE  BMCC  VACANCY  I AND  FORWARD  TWO  (2)  RESUMES  ALONG 
WITH  TWO  (2)  COVER  LETTERS  TO: 


Mr.  G.  Scott  Anderson 

Director  of  Human  Resources 

Borough  of  Manhattan  Community  College/CUNY 

199  Chambers  Street,  New  York,  NY  10007 


AN  EQUAL  OPPORTUNTTY/AFFIRMATIVE  ACTION/AMER1CAN  DISABILITY  ACT  EMPLOYER 
IRCA  VERIFICATION  REQUIRED  - NO  PHONE  CALLS.  PLEASE 


UNIVERSITY 


OF  SOUTHERN 
CAU  FORMA 


The  Law  School 

of  the  University  of  Southern  California 

POSITIOn  DESCRIPTION  • DERR  Of  T1IE  fCIlOOl 


The  University  of  Southern  California  is  invinng  applications  and  nominations  lor  the  posiuon  of  Dean  of  the  Law- 
School.  The  University  is  located  in  Los  Angeles  and  is  one  of  the  nation’s  premier  private  research  u-  ersiues.  USC 
Law  School  was  the  first  law  school  established  in  the  southwestern  United  States,  and  is  now  a national  law  school 
serving  a student  body  drawn  from  over  100  undergraduate  institutions  distributed  throughout  the  nation  It  is  one  of  the 
preeminent  law  schools  in  California,  and  is  typically  rated  among  the  top  15  or  20  in  the  country 

USC  Law  School  is  relatively  small,  with  an  average  class  size  of  approximately  200  students  and  a total  enrollment  of 
600.  It  has  approximately  35  full-time  faculty,  many  of  whom  have  advanced  degrees  or  training  in  other  disciplines  in 
addition  to  law  and  are  recognized  nationally  as  experts  in  their  respective  fields.  The  Law  School’s  endowment  is  among 
the  ten  largest  for  private  American  law  schools.  The  Law  School’s  primary  mission  is  facilitating  the  production  of 
qualify  scholarship  by  its  faculry,  and  training  students  for  the  bar.  bench  and  other  pursuits  to  which  knowledge  about 
law  and  the  legal  system  is  relevant. 

The  Dean  of  the  USC  Law  School  is  us  academic  leader  and  chief  administrative  officer,  and  reports  directly  to  the 
Provost  of  the  University.  The  responsibilities  of  the  job  include:  leading  the  recruitment,  development  and  reiennon  of 
talented  faculty;  promoung  excellence  in  the  School's  educational  and  scholarly  functions,  planning  and  managing  fiscal 
matters,  leading  the  School’s  fundraising  efforts:  and  maintaining  supportive  relationships  with  alumni  and  with  other 
members  of  the  local  bar  and  bench 

Nominations  and  applications  should  be  sent  to  Randolph  tester  field.  Search  Committee  Chair,  c o Office  ot  the 
Provost.  University  of  Southern  California.  Bovard  Administration  Building  Room  202  - MC  4019.  Los  Angeles, 
CA90089-4019  Applications  snould  include  a letter  describing  tne  candidate  s qualifications  for  this  posiuon.  a 
curriculum  vitae;  and  names,  addresses  and  telephone  numbers  of  three  references  Questions  may  be  directed  to 
BUI  Strippoli,  Director  oflnformation  Resources,  Office  of  the  Provost  (213-740-0917,  213-740*1782 
(fax),  strippol@usc.edu).  Review  of  applications  and  nominations  will  begin  immediately  and  will  continue  until 
the  position  is  filled 

USC  is  proudly  pluralistic  and  firmly  commuted  to  providing  equal  opportunity  for  outstanding  men  and  women  USC 
actively  seeks  nominations  of  and  applications  from  qualified  individuals  Irom  the  broadest  possible  communtt\ 

tAA/LULt 


PRESIDENT 


The  Evergreen  State  College  seeks  nominations 
and  applications  tor  the  position  of  president  to 
succeed  Dr.  Jane  L.  Jervis,  who  is  retiring  after  eight 
years  of  distinguished  leadership.  The  successful 
candidate  could  assume  the  presidency  as  early  as 
June  2000. 

College  Profile  - Evergreen  is  a progressive  pub- 
lic college  of  liberal  arts  with  a national  reputation 
for  leadership  in  developing  innovative,  interdis- 
ciplinary. collaborative,  and  team-taught  academic 
programs.  Evergreen  places  teaching  and  learning 
first  and  is  committed  to  creating  an  environment 
in  which  theory  and  practice  are  linked  through 
internships,  communitv-based  projects  and  other 
activities.  It  strives  to  be  a community  in  which 
diverse  students,  faculty,  and  staff  develop  policy 
and  make  decisions  collaborative ly. 

The  25-vear-oU  college  is  state-funded  with 
an  annual  operating  budget  of  $58  million.  The 
main  campus  is  in  Olympia,  the  state  capital,  be- 
tween Seattle  and  Portland  at  the  southern  tip  of 
Puget  Sound.  Enrollment  is  approximately  3,700 
FTE,  including  more  than  200  in  three  graduate 
programs.  The  college  has  a plan  to  grow  to  just 
under  5.000  FTE  by  2110.  Evergreen  offers  an  ex- 
panding part-time  studies  program,  upper-division 
programs  at  the  Evergreen-Tacoma  campus,  and 
tribal  commiunitv-based  programs  throughout  the 
Olympic  Penninsula.  It  also  houses  six  public  ser- 
vice centers. 

Committed  to  equal  opportunity,  Evergreen  is 
working  to  build  a diverse  staff,  faculty  and  student 
body. 


Who  Should  Apply  - We  encourage  applies- 
t.  ns  from  qualified  people  who  have  demonstrated 
the  following:  Abilin-  to  lead  with  consistency,  hon- 
esty, and  accountability;  commitment  to  innova- 
tion in  higher  education;  a distinguished  record  of 
scholarly,  artistic,  or  professional  achievement; 
commitment  to  equal  opportunity  and  access  tn 
higher  education;  ability  to  work  within  and  pro- 
mote a multicultural  and  multi-ethnic  community 
and  curriculum;  and  a successful  record  in  manag 
ing  programs,  budgets  and  finances.  A doctorate  is 
strongly  preferred 


Application  Procedure  - Address  requests  for 
application  packers  .tnd  nominations  to- 
Presidential  Search  Committee 
The  Evergreen  Sratc  College 
Library  3 ! C ; 

Olympia.  \VA  VS505 

Telephone:  (360)  S66-6000.  ext.  61 13 

E-mail:  husseman@everereen.edu 


Review  ot  applicant  tiles  will  bee  in  in  mid-October,  tmaiist 
interviews  art  tentameh  scheduled  M late  lanuan 

For  more  information  ahxir  Evergreen,  please  reter  r>*  nor  web 
ore  at  m evergreen  cju 
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California  State  University,  Long  Beach 
Tenure-Track  Faculty  Positions,  2000-2001 
O College  of  the  Arts 

A Arts  Education:  • Art,  Dance,  or  Music 
A Art:  • Ceramics  • History  • Graphic  Design 
A Dance:  • Modem  Tcchniquc/Composition 
A Design:  • Industrial 

A Music:  • Music  Educucalion  • Director.  Choral  Studies 

O College  of  Business  Administration 

A Accountancy 
A Finance.  Real  Estate.  Law 
A Information  Systems 
A Management/Human  Relations  Menu 
A Marketing 

O College  of  education 

A Educational  Psychology,  Administration.  <&  Counseling  ♦ Various 
A Liberal  Arts  (all  joint).  • Arts  Ed  « English  Ed.  • Geography  Ed. 

A Teacher  Education:  ♦ Various 

0 College  of  Engineering 

A Computer  Engineering  & Computer  Science 

0 College  of  Health  & Human  Services 

A Communicative  Disorders:  • Speech  Pathology 
A Criminal  Justice;  • Theory,  Core,  Law 
A Family  <&  Consumer  Sciences  • Communication 
A Health  Care  Administration:  • General 
A Health  Science  • Epidemiology  Biostatistics 
A Kinesiology  P E . • Athletic  Training  • Sports  Studies 
A Nursing,  Medical  Surgical:  • Adv  Path.  Phxsio.  • Informatics 
A Phvsical  Therapy:  • Musculoskeletal  Orthopedic 
A Social  Work:  •General 

0 College  of  liberal  Arts 

A Anthropology  • Physical 
A Black  Studies:  • Africana 
A Chicano-Latino  Studies:  • Various 

A Communication  Studies.  • Instructional  • Interpersonal  etc. 

A Comparative  Literature  & Classics  • 18th  <fc  19th  Century  F.uropc 
A English:  • Medieval  Renaissance  Literature  * Education 
A Geography  * G1S  Remote  Sensing  • Educ  {with  Liberal  Studies) 

A History  • Ear!>  19*  Century  G S 
A Journalism:  • Print  Journalism 
A Linguistics:  • Teaching  ESI. 

A Philosophy.  • Cognitive  So  . Epistemology.  & Critical  flunking 
A Psychology  • Clinical  • Industrial  Organizational 
A Romance,  German.  & Russian  Languages.  • Spanish  1.  A Lit. 

A Sociology:  • Law  <&  Criminology 

O College  of  Natural  Sciences  & Math 

A Biological  Sciences  • Various 
A Chemistry  & Biochemistry  • AnaEtic  • < Jrcanic 
A Geological  Sciences:  • (>cochcnusir\ 

A Mathematics  • FJucalion  • Statistics 

A Science  Education  • Elemental  • Senior  Science  1 due  Chair 

O University  library 

A Science  ! ibranan 

All  positions  arc  open  until  filled  Contact  the  Department  tor  mtormation 
at  CSULB.  1250  Bellflower  Blvd  . I ong  Beach.  CA  90840.  (562)  985-41 1 1 
VTDD.  or  visit  our  Web  sue  at  www.csulh  cdu  ~ acadalTs 
In  addition  to  meeting  fully  its  obligations  of  nondiscrimination  under 
federal  and  state  laws.  ( 'SUM  is  committed  to  creating  a community  m 
which  a diverse  population  ca  live  and  work  in  an  atmosphere  of  toler- 
ance. civility,  and  respect  for  the  rights  and  senstbihties  oj  each  indivi- 
dual without  regard  to  economic  status  ethnic  background,  political 
vit’H'.v  sexual  > •nenhition  or  other  personal  < harm  tenons  or  beliefs 

AAyEEO/Titlt  IX  Employer 
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Dean,  Student  Success  & 
Matriculation 

Foothill  College 

0 

The  position  is  responsible  for  Matriculation. 

o 

4ti> 

MESA  Program,  Puente  Program,  Pass  the 

Torch  Program;  outreach  and  recruitment; 

development,  maintenance  and  evaluation  of 
student  success  systems;  college  retention 

T 

efforts  and  student  outcomes.  Master’s 
degree  required. 

H 

For  application  materials,  contact 

I 

Foothill-De  Anza  Community  College  District 

1 

12345  El  Monte  Road 

... * — 

Los  Altos  Hills,  CA  94022 

1 ■ wM 

(650)  949-6217 

■ L 

employment@fhda.edu 

wwwfh.fhda.edu/district/hr/employment.html 

1 

Extended  Review;  September  24,  1999 

STATE  UNIVERSITY  OF  NEW  YORK 
y p COLLEGE  AT  ON  EONTA 

VICE  PRESIDENT 
FOR  STUDENT  DEVELOPMENT 

The  College  at  Oneonta  mules  applications  and  nominations  for  the  position  of  Vice 
President  tor  Student  Development  SL'NY  Oneonta.  a four-scar  arts  and  sciences  college 
with  a prc-proicssional  locus,  oilers  liberal  arts  and  protcsstonal  programs  ai 
undergraduate  and  master  s levels  Increasing  emphasis  is  placed  upon  technology  and 
commumrv  service  across  all  disciplines  and  the  campus  has  announced  a Universal 
Computer  Access  program  iLnCASi  for  its  students  !hc  College,  with  5.500  students 
and  225  full-time  facultv.  i>  located  in  the  scenic  Catskills,  three  and  one  half  hours  from 
New  York  City  See  the  Oneonta  home  page  tor  additional  mtormation 
l http://www.oneonta.edu). 

The  Vice  President  reports  to  the  President  ot  the  College  and  is  a member  of  the 
Presidents  Cabinet  I he  Vice  President  will  piovidc  executive  leadership  in  the 
administration  ot  a comprehensive  ranee  ot  student  and  college  programs  and  services, 
including,  but  not  limited  lo.  academic  advisement  admissions,  career  development, 
college  union,  counseling,  health  and  wellness.  Imancial  aid.  Cireck  tile,  umvcrsiiv 
police,  and  residence  life  The  Vice  President  maintains  extensive  involvement  with 
students  and  is  committed  to  a holistic  approach  promoting  a jualitv  ot  student  living 
and  learning  environment 

Wlnlc  a Master  s degree  is  required,  prctcrcncc  will  be  given  to  candidates  who  possess 
an  earned  doctorate  degree,  a proven  record  ot  increasingly  btoad  rcsponsibilitv  m 
student  development  activities,  prctcrablv  on  a residential  campus,  demonstrated 
commitment  to  the  collaboration  between  academics  and  co-cumcular  programs, 
excellent  interpersonal  skills  and  significant  experience  in  student  personnel 
administration  \ vidcncc  ot  vision  and  planning  will  be  important  qualities  to  lead  the 
Division  ot  Student  Development  into  the  next  ccnturv 

Send  application  leitct  resume,  names,  addresses  and  telephone  numbers  ot  three 
professional  rcterenccs  and  transcripts  to  Kmploymeni  Opportunities.  Box  H.  Office 
of  Human  Resources.  208  Nclzer  Administration  Building,  Sl’NY  Oneonta, 
Oneonta.  N\  I.VS20-1015. 

SI'S}  Onttmia  iv  U MAA  ttntmwer  Uonun  nunomre  v wr  t m our,;^/  M .,'y*n 


DIRECTOR  OF 

GRANTS  AND  CONTRACTS 

Sl'NY  ESC.  located  m the  national!) 
famous  resort  commumt)  of  Saratoga 
Springs.  NY  is  a national  leader  m 
nontradmona!  higher  education  and  seeks  a 
highlv  organized  professional  in  pre-award 
grant'  and  contract  administration. 
Coordinate  and  facilitate  the  grants/contract 
process  and  assure  regulators  and 
administratis  e compliance;  serve  as  liaison 
between  funding  agencies  and  the  College, 
perform  searches  and  disseminate 
information  about  grant  opportunities, 
advise  faculty  and  staff  about  the  process, 
provide  grantsmanship  review  and  ediung  of 
proposal  applications,  and  coordinate  the 
preparation  of  budgets  with  the  Office  of 
Administration. 

Bachelors  degree  and  experience  with  state, 
federal,  and  private  foundation  grants/ 
contracts  is  required.  Experience  with  data 
base  searches  of  grants  opportunities  and 
knowledge  of  the  SUNY  Research 
Foundation  would  be  a strong  phi*;  musi 
have  superior  computer  and  writing  skills. 
Salary  and  benefits  arc  competitive 

The  search  committee  will  begin  review  of 
applications  on  September  17.1  and  w ill 
accept  applications  until  the  position  is 
filled.  Letter  and  resume  to:  Dr.  Hugh  B. 
Hammett,  Vice  President  lor 
External  Affairs,  SUNY  Empire  State 
College,  One  Union  Avenue,  Saratoga 
Springs,  NY  12866.  E«mail:hugh. 
hammett@sln.esc.edu.  AA/EOE 

Empire  Stale  College 


Uiiivetsiiy  of  New. 


1—1 


Amherst  College,  an  independent,  undergraduate,  residential,  liberal  arts  institution 
has  an  opening  lor  the  position  of  Assistant  Director  ot  Physical  Plant  tor  Design  and 
Consiruct'on.  The  Physical  Plant  includes  70  College  buildings.  120  I acuity 
residences  and  approximately  1.000  acres  of  land  in  the  center  ot  the  Town  ot 
Amherst.  MA.  Reporting  to  the  Director  of  Facilities  Planning  and  Management,  this 
position  participates  tn  the  management,  supervision,  and  execution  ot  architectural 
and  enmneennsz  design  services  in  support  ot  the  Colleges  construction  and 
renovation  programs"  Additional  duties  include  major  construction  project 
administration  and  oversight  responsibilitv  for  design  and  technical  consultants. 
Position  will  also  provide  technical  support  to  other  divisions  within  the  Physical 
Plant 

Reporting  to  the  Assistant  Director  will  be  the  campus  utilities  engineer,  a project 
manager  and  additional  support  slat t as  dictated  by  the  scope  and  magnitude  ol 
on-eoine  projects  The  Assistant  Director  will  vvork'tn  close  collaboration  with  the 
Assistant  Director  tor  Operations  to  ensure  that  the  design  and  construction  programs 
are  consistent  with  the  overall  departmental  objectives. 

Candidate  shall  have  a minimum  of  six  im  years  experience  in  the  licld  ot 
architectural/engineering  design,  construction  management,  or  physical  plant 
management  nrelerablv  m a college  or  umversitv  setting.  An  Engineering  or 
Architectural  Decree  is" required  andproiessional  certification  in  either  discipline  is 
pret erred.  Candidate  should  have  a proven  ability  to  administer  multiple  projects,  an 
in-depth  knowledge  ol  federal  and  stale  regulations  related  lo  design  and 
construction,  and  the  abihtv  n>  interpret  contract  documents  Strong  interpersonal 
and  anaKtieal  skills,  abihtv  to  meet  deadlines,  and  computer  proticiencv  required 

Interested  candidates  should  forward  a letter  ot  application,  resume  and  the  names  ot 
three  reterenoes  to  Office  of  Human  Resources,  Box  2204,  Amherst  College, 
Amherst.  MA  01002-5000.  Applications  will  be  accepted  until  the  position  is  idled. 

Amin  i o CoIU  o on  luiuu!  Opp(>rtuin:\'\H(rnni;i\t  At  non  emplou  i 
an  oum^t  v wtnntn.  nim(»nna  amt  disabled  /»rrw«ii  lo  nppl\ 
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WOOSTER 


1 189  Beall  Avenue 
Wooster,  Ohio  44691-2363 


Mathematical  Sciences 
Psychology 
Spanish 

Tenure-Track 
Appointments 
beginning  Fall,  2000 


FULL-TIME  ADMINISTRATIVE  POSITIONS 

Director  of  Counseling  (HEO) 

Adminislrr  and  v.'rrni<r  c^'in'clmg  lacui’v  in  an  urban  cnmmumu  cnltege  siting  orterm#!  personal  academic  and  career  cr,.n'ciing  programs 
i ; a Jivcr*t  Mu,h  r*  population  tMahlisb  atiJ  maintain  liaimn  rcUtinn'hip  with  all  academic  and  service  department*  dnvl^pment  and 
impirmcr.i  .nunnhng  lacul! . dtvri"pmt  nt  programs  Bacht  ior  s degue  required.  earned  doctoral  degree  preferred  in  the  K.J  a ivun>ii:ng  and 
Psvchoiojjv  Coiiegf  student  Personnel  Administration  or  related  hod  rreicmJ  Light  <m  vears  « rrogressne  aJmim^raSh.c  experience  ip 
mun'dinj  emu  r administration  and  supirsmon  required  Lxpcnence  wiin  peer  counseling,  menionng  and  supcrvisnn  t student  ini^rn> 
he  a rill*  Vac.  #799  Salary.  S52.H9hM  • SS1.92VA  las  of  10/I/99i 

Director  of  Enrollment  Management  (HEO) 

Specific  enrollment  management  responsibilities  include  stuJeni  recruit™ r.t  ijmi'smn*  marketing  and  advertising  lor  da\  evening  'f"ions  at 
on  campus  and  on  >ue  locations  Mesne  will  Jrxemn  and  monitor  a u-.nnrm  campus  enrcllmem  and  retention  pian  to  enhan.e  student 
admission*  retention  Bachelor  s degree  rcquneJ  'Master  s pretcrredi  wt!P.  e.ghl  'h»  vears  experience  in  admissions  and  retention  lonirnttatinfc 
at  the  urban  communiiv  college  Irve1  with  demonstrated  success  in  Jevcii  p:rg  access  opportunities  and  relention  moons  Vac. #796  Salary 
S52.H98/A  - S8I.92VA  (as  of  10/1/99) 

Off-Site  Coordinator  (Higher  Education  Assistant) 

Repotting  to  the  1'ireci-r  of  Partnership*  the  Coordina'or  will  sent  as  a liaison  among  the  academic  departments  co'u  ge  support  u nices  and 
ctl  Mtr  institutions  Bachelor  * degree  iMas'er*  preierred*  plus  a minimum  t tour  vears  relevant  experience  in  a h.gnrr  education  eiivirnnmcttl 
schedule  includes  some  euningsand  weekend*  Vac.#795  Salary:  $32,062/4  - S55.930/A 

Assistant  to  Director  of  Testing/Testing  Coordinator  (Asst,  to  HEO) 

Coordinates  administration  ol  the.CTNY  Skill*  Assessment  Test*  maintains  test  results,  processes  and  enters  data  Bachelor  s decree  required 
Muter  * preterrid  Two  vear*  full  time  related  work  ana  supervisory  cxrtn,  :.,c  good  organizational.  commumcaWon  and  interpersonal  'kills 
Vac  #798  Salary:  S26.312/A  - S48.284M  (as  of  10/1/99) 

Assistant  Registrar  (Asst,  to  HEO) 

I'nman  re'pr.nohi.ilifs  menue  overseeing  the  Registrars  countc  r •’  scheduling  stall  coveragr  providing  liai*nn  wi'h  adm.msiratwT 
cctv puli r uM«r  and  hir.' g training  and  scheduling  ot  rcg'*»rati  - *'.•  *•  .v  registration  some  evening  arj  weekend  Tt'a’  ' * ti«unrJ 
ha.  n.i  :<  r * degrci  required  iMas'.ei  s rriierrrji  at  least  iwo  O star*  experience  m higher  education  or  a rcialtd  aria  r 
communnati  uis  sViiis  and  supfrsisnrv  and  computer  sk<'ls  Vac.#797  Salary:  $26,3 12/ A • $48. 284/A  las  of  10/1^9) 


The  positions  arc  heinc  posted 
jointly  with  the 

Five  Colleges  of  Ohio  Consortium 
For  complete  job  descriptions  please  set 
www.woostcr.edu. 
click  on  Inside  Wooster, 
click  on  Employment  Opportunities 
nr  call  or  e-mail  I inda  Farmer 
.3  30-263-21  33-  Ihrmcrv' j.x  womter  edu 


The  appiiculton  deadline  lor  each  position  is.  September  30.  1990 

I.'r  compile  diUi « < n ea>.n  position  're  ; ir  Vsih  page  at  w-ww  hn.c  cunvcd.: 

RfFrh  T“  Ttlh  \B<  'VT.BMCv  VAiWO  « VM1  f-nRW/VRP  TVSu  .J.  RKM  MIS  M ' S 
\\17I!TVV«  •;  C •VI>-  1 * TTF  RS  T’ 


Mr.  C.  Scott  Ander*on 

Director  of  Human  Resources 

Borough  of  Manhattan  lommuntU  Collcgc^l  l NV 

199  Chambers  Street.  Sew  York.  NY  10007 


I.jlU  ..|T<*TI  MTV  VH  IRM'TIVI  VI!  V VMf  R!i  \S  |.|s\|'.l!  ITV  V T \ ••«!  ’ hi  1 
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DIRECTOR 


National  Center  for  Atmospheric  Research 


The  University  Corporation  for  Atmospheric  Research  (UCARi  invites  applications  and 
nominations  for  the  position  ct  Director  ot  the  National  Center  tor  Atmospheric 
Research  1NCAR1  UC.AR  intends  to  tilt  the  position  promptly,  and  seeks  to  have  the 
nevs  Director  in  place  by  early  2000 


The  Director  of  NCAR  is  the  executive  and  scientific  leader  of  NCAR.  and  ts  responsible 
for  the  scientific  direction  and  productive  ot  NCAR  research  and  facilities  programs, 
including  the  formulation  and  execution  of  plans,  budgets,  and  priorities,  as  well  as 
directing  all  phases  of  the  operations  of  the  national  center 


The  William  Paterson  University  of  Nrw  Jersey  is  a comprehensive  public 
institution  of  higher  learning  that  is  committed  to  promoting  student  success, 
academic  excellence  and  community  outreach  with  opportunities  for  lifelong 
\ jrninj  Befisfing  a highly  distinguished  and  diverse  faculty,  nationally  renowned 
.K.iaerru..  programs,  and  state-of-the-art  information  and  communications 
i.chnohgy.  the  University  maintains  a low  student -faculty  ratio  (12:1)  and  small 
iUs>  size  1 21  3J  for  its  29  undergraduate  and  17  graduate  degree  programs.  The 
University  is  situated  on  a beautiful  suburban  campus  m Wayne.  New  Jersey . 
twenty  miles  zmf  of  New  York  City 


The  successful  candidate  will  have  demonstrated  the  ability  to  lead  on  a broad 
intellectual  front  and  will  possess  a significant  record  of  scientific  or  technical 
achievement  in  the  atmospheric  or  related  sciences  He  or  she  will  have  demonstrated 
successful  planning,  management,  execution  and  administration  of  complex  research  or 
facility  activities  and  will  possess  a breadth  of  interest,  vision  and  judgement 

Salary  will  be  based  on  qualifications,  and  is  subiect  to  the  approval  of  the  National 
Science  Foundation  UCAR  is  an  equal  opportunity  atYirmanve  action  employer.  and 
offers  a competitive  employee  benefit  package 

I The  National  Center  tor  Atmospheric  Research  (NCAR I is  a federally- funded  laboratory- 
operated  by  the  03 -university  nonprofit  consortium,  the  University  Corporation  for 
Atmospheric  Research  lUCARI  Headquartered  in  Boulder.  Colorado,  NCAR  has 
approximately  800  staff  members  and  annual  expenditures  of  about  S100  million 

The  search  committee  hopes  to  identify  and  interview  top  candidates  in  late  1999  or 
carlv  2000  The  successful  candidate  will  be  named  shortly  thereatfer  Applications 
should  be  accompanied  by  a complete  cumculum  vitae  Address  all  correspondence  to 

NCAR  Director  Search  Committee 
University  Corporation  For  Atmospheric  Research 
do  Steve  Dickson 
P.  O.  Box  3000 
Boulder,  CO  80307 

Additional  information  is  available  at  www. ucar.edu/ucar  gen/di  rector 

\_=__ — / 


University  of  New  Hampshire 

Associate  Director  of  Admissions 

(Coordinator  for  Diversity  and  Inclusion) 

Responsibilities:  Provide  leadership  in  the  coordination  and/or  development  of 
admissions  programs  and  activities  specific  to  the  enrollment  ot  traditional  and  non- 
traditional  students  of  color  Represent  the  University  to  prospective  students, 
guidance  personnel  and  commumtv  service  agents  through  recruitment  travel, 
counsel  applicants  regarding  pre-or  post-admission  decisions  Perform 
Undergraduate  Admissions  application  review  Supervise  office  staff  and/or 
hourly /volunteer  workers  Contribute  to  general  admissions  office  management  and 
perform  liaison  duties  with  UNH  faculty,  staff  students  and  alumni,  as  appropriate 
Perform  other  duties  as  assigned 

Minimum  Qualifications:  Bachelor  s degree  and  at  least  five  years  related 
experience  or  Master's  degree  and  three  years  experience  with  documented  success 
in  student  services  or  an  education  related  environment  Preference  will  be  given  to 
candidates  with  documented  record  of  facilitating  achievement  among  diverse 
populations  Must  demonstrate  excellent  skills  in  the  areas  of  spoken 
communication,  project  management  and  writing  A valid  driver's  license  is 
required  Familiarity  with  personal  computers  and  fluency  in  Spanish  are  helpful 

Salary : $34  77m  to  S53  460  Starting  salarv  normallv  not  to  exceed  $39,440 

Application  deadline  »s  Septembci  27.  1999  Send  resume  and  list  of  at  least  three 
references  to 

James  Washington,  Jr. 

Director  of  Admissions 
Grant  House 
4 Garrison  Avenue 
University  of  New-  Hampshire 
Durham,  NH  03824 

( Y H m it •mmiltni  M enhaiu  iny  the  Jntiutv  i>t  its  hit  uit\  uiuJ  stuff 
ufui  an  furuecs  applications  from  m-mf/i.  pi  Mem  oi  mlor 
ptrsons  h nh  disabilities  and  st tennis 


DIRECTOR  OF  INSTRUCTION 
AND  RESEARCH  TECHNOLOGY 

(Search  Extandad) 

The  Director  of  Instruction  and  Research  Technology  provides  vision, 
leadership  and  management  in  support  of  the  use  of  information  technology 
in  teaching  and  research  for  more  than  300  full-time  faculty  in  the  five 
Colleges  ot  the  University  (Arts  and  Communication,  Business,  Education, 
Humanities  and  Social  Sciences,  and  Science  and  Health).  Reporting  to  the 
Associate  Vice  President  for  Library  Services  and  Information  Technology, 
the  Director  works  with  the  academic  community'  to  enhance  curricular  and 
research  activities  through  the  use  of  information  technology. 
Responsibilities  include  management  of  public  access  computing  facilities; 
training  programs  for  faculty;  oversight  and  administration  of  the  unit 
budget,  and  preparation  of  related  gTant  proposals  and  other  documents. 
The  four  functionally  defined  departments  in  the  unit  are:  Student 
Technology,  Instructional  Design,  Media  Services,  and  Video 
Communication  (satellite  up /dowmlinks,  and  "broadcast,  cable,  and 
interactive  facilities  to  support  video  and  teleconferencing).  The  Director 
advises  administrative  leaders  of  developments  and  trends  in  the  application 
of  miormation  technology  teaching  and  learning. 

Requirements  include  at  least  five  years  related  professional  experience  in 
higher  education  and  experience  working  directly  with  faculty  in  this 
context,  evidence  of  a strong  user-service  orientation;  evidence  of 
scholarship  and  excellent  wTitten,  oral,  and  interpersonal  skills  required. 
Experience  with  use  of  the  Internet  (Web,  e-mail,  and  other  delivery 
methods);  experience  as  a teaching  faculty  member  helpful;  knowledge  of 
the  use  of  statistical  software  for  research  (SAS,  SPPS);  and  a doctorate  in  an 
academic  discipline  with  experience  in  the  use  of  technology  to  support 
teaching  and  learning  is  required. 

ASSISTANT  DEAN  GRADUATE  STUDIES 

( Smarch  Extan* fad) 

Ki  pornng  to  the  Associate  Vice  President  and  Dean  for  Graduate  Studies  and 
Research,  the  Assistant  Dean  is  responsible  for  graduate  student  marketing 
recruitment,  and  admission,  provides  information  and  guidance  foi 
enrollment  management  at  the  graduate  level;  assists  in  improving  the 
quality  of  graduate  student  services;  works  with  Department  Chairs  anc 
Graduate  Program  Directors  to  recommend  and  implement  graduate 
education  policies  and  procedures;  ensures  degree  and  audit  requirement 
arc  met,  and  audits  and  monitors  student  academic  progress  toward  degree 
completion;  supervises  the  staff  in  the  Office  of  Graduate  Studies,  anc 
manages  the  graduate  assistant  selection  and  placement  processes 

Minimum  qualifications  include  an  earned  doctorate,  experience  in  th 
administration  ct  graduate  education  programs,  demonstrated  effectiv 
leadership  in  responsible  administrative  positions,  and  background  am 
experience  in  college  level  teaching  Strong  interpersonal  skills  and  th 
ability  to  work  effectively  with  faculty,  students,  and  staff  are  required 

Salary  is  negotiable  and  commensurate  with  expertise  and  experience  i 
< ■.'mprehensive  benefits  package  is  included.  For  each  position,  letters  c 
application  must  be  accompajv°d  by  a recent  cumculum  vitae  and  th 
names,  addresses,  and  telephone  numbers  of  three  references,  and  should  t 
submitted  to  Dr.  Robert  Seal,  Executive  Assistant  to  the  Provost  an 
l xecutwe  Vice  President.  Raubtngcr  Hall.  Drawer  HO,  William  Paterso 
University.  300  Pompton  Road.  Wayne,  N/  07470.  Additional  information  abai 
.....  .«jii  be  'ound  at  http  tfwww irpunj  edu  The  revieie  of  apphtatiot 

.. ivgui  immediately  and  continue  until  each  position  is  filled 


WlLUAM  PATERSON  UNIVERSITY 

WAYNE,  NEW  JERSEY 

An  Equal  Opportunity  Institution  Committed  to  Diversity 
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RAMAPO  COLLEGE  OF  NEW  JERSEY 


Ramapo  College,  a public,  bamer-free  institution  offering  Baccalaureate 
and  selected  Master $ degrees,  approximately  25  mdes  from  New  York  Oty. 
is  committed  to  global  education.  On-srte  child  care  is  available. 

FACULTY  POSITION  #722 

ASST  PROFESSOR  OF 
INFORMATION  SYSTEMS 

Teacn  introductory  and  advanced  courses  in  Information  Systems.  Courses 
mav  include  Introduction  to  Information  Processing  (MS  Office).  Principles 
of  Information  Technology.  Computer  Graphics.  Systems  Analysis. 
Programming  languages  (visual  Basic.  Java.  C++).  Managing  Information 
Systems  Database  Management  Systems.  Networks  and  Distributed 
Processing,  Multimedia,  and  Internet-related  applications.  A Ph.D.  in 
Information  Systems  or  closely  related  field  is  preferred  Both  an  M.B.A.  and 
M.S  m Computer  Science/lriformation  Systems  and  significant  relevant 
experience  is  required  Prior  teaching  experience  in  information  systems  or 
related  areas,  interest  in  curriculum  development,  and  evidence  of  scholarly 
potential  is  required 

Since  its  beginning  Ramapo  College  has  had  an  intercuituraLiniernalional 
mission.  Please  tell  us  how  vour  background,  interest  and  experience  can 
contribute  to  this  mission,  as  well  as  to  tne  specific  position  for  which  you 
are  applying.  Website.  http://www  ramapo.edu.  Position  offers  excellent 
state  benefits.  We  will  start  to  rev*w  resumes  ASAP  To  request 
accommodations,  call  (201)  684*737.  Qualified  persons  should  send 
letter,  vita,  and  a list  o!  three  references  postmarked  no  later  than 
October  1.  1999  to:  Professor  Stephen  Klein.  Chair.  Search  Committee. 
School  of  Administration  and  Business. 
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Ramapo 

frCOLLEGF 


RAMAPO  COLLEGE 

OF  NEW  JERSEY 
Attention:  Dept  18 
505  Ramapo  Valley  Road 
Mahwah,  New  Jersey  07430 


"New  Jersey's  Public  Liberal  Arts  College" 

ftanaoo  CcJeoe  rs  a member  of  tbe  Council  of  Puolx  Liberal  Arts  Coieges  (COPLAO. 
a naixnaJ  alonce  of  iea&ng  tcerat  arts  colleges  n tne  dMic  sector.  EEO'AFRRMATiVE  ACTION 


ASSISTANT 

PROFESSOR/INSTRUCTOR 

The  Department  of  Government  invites  applications  for  a 
full-time,  tenure-track  position  in  American  Politics  at  the  rank  of 
Assistant  Professor  or  Instructor,  beginning  in  September  2000. 
Candidates  should  be  capable  of  teaching  courses  in  the 
following  fields;  state  and  local  government  and  politics,  public 
administration,  and  interest  group  politics.  The  successful 
candidate  will  also  be  expected  to  teach  sections  of  an 
introductory  course  in  American  government  and  politics.  The 
Department  particularly  welcomes  applicants  with  a 
commitment  to  teach,  conduct  research,  and  organize 
internships  and  other  student  activities  focused  on  state  and 
local  politics,  administration,  and  policies.  Completed  Ph.D.  or 
ABD  status  in  Political  Science  is  required. 

Screening  of  applications  will  begin  in  December  1999  and 
continue  until  the  position  is  filled.  A letter  of  application, 
curriculum  vitae,  teaching  evaluations  (if  available),  and  three 
letters  of  recommendation  should  be  sent  to:  Professor  Aldo 
C.  Vacs,  Chair,  Department  of  Government.  Skidmore 
College,  815  North  Broadway,  Saratoga  Springs,  NY  12866. 

Skidmore  encourages  applications  from  women  and  men  of 
diverse  racial,  ethnic  and  cultural  backgrounds 

Visit  our  webstte  at  http://www.skidmore.edu 


SKIDMORE 


DIRECTOR  OF  DEVELOPMENT 


J&k  i President 

AmhmUu.  QnnlfQno  TTollc  P nmmnnitv  P r 


I COMMUNITY 
COI  LEGF.A 
1 OF  SPOKANE 


Spokane  Falls  Community  College 
Spokane,  Washington 


The  College  of  Biological  Sciences.  University  of  Minnesota,  announces  a full 
time,  professional  position  for  a Director  of  Development  to  design  and  lead  the 
colleges  annual,  long-range,  and  capital  campaign  development  agenda  in 
collaboration  with  the  dean,  department  heads,  and  the  Umvcrsitv  of  Minnesota 
Foundation.  Responsibilities  \sill  include  identification  solicitation,  and 
stewardship  of  prospects,  emphasizing  nupt  gifts  as  well  as  management  of  the 
colleges  expanding  prospect  and  donor  portfolio  The  director  v. ill  recruit, 
manage,  and  train  volunteers  to  support  fund-raising  activities  and  supervise 
other  alumni  and  development  staff  Candidates  must  have  a Bachelors  degree 
with  at  least  " years  progtcssivclv  responsible  experience  with  kev  aspect'  of 
development;  documented  success  in  securing  significant  corporate  and 
individual  gifts,  demonstrated  success  m staff  recruitment  and  management 
strong  oral  and  written  communication  skills,  a commitment  to  working  in  a 
team  environment,  and  willingness  to  travel  Preference  will  be  given  to 
candidates  with  cjpitai  campaign  experience  in  an  academic  context,  tanulunn 
with  the  Minnesota  business  community  experience  in  the  area  of  biological 
Sciences,  and  evidence  ot  cftcctivc  urgamzati-.-nai  and  managerial  skills  l’lcaj.e 
send  a resume  including  derails  of  development  experience  and  the  names  and 
addresses  of  three  retcreiues  to  Dr.  judson  Sheridan,  Chair-Search  Committee 
for  Director  of  Development,  College  of  Biological  Sciences,  University  of 
Minnesota,  123  Snyder  Hall,  Gortner  Avc.,  St.  Paul,  MN  55108.  i*«>r 
further  information  visit  tin  C ollege  .<!  Biological  Science*  web  sue  at 
http;//bio*ci.cbs.umn.edu/cbs.html  w contact  tin  chan  via  ph  >iu  or  cnuii  j: 
6)2-625-8122  or  sheriO  1 2C- tc.umn.edu  Review  >f  application*  will  begin 
OctoPci  i.  and  will  u-nt'iuic  until  die  position  is  idled 

1 he  f ntt  miry  of  Minnesota  u art  equal  opportunity  educator  and  employer 


Tbe  Board  of  Trustees  of  Washington  Stale  Community  College  District  1 7 invites  applications  and  nominanons 
for  the  posiQon  of  President  of  Spokane  Fall*  Community  College  (SFCC).  one  of  three  publicly  funded 
education  institutions  comprising  Community  Colleges  of  Spokine 

At  SFCC.  the  President  is  the  chief  executive  officer  and  reports  to  the  District  Chancellor/chicf  executive 
officer.  The  Chancellor  repots  to  a five- member  board  of  trusses  appointed  by  the  governor  for  five-year  terms 
The  board,  along  with  tbe  Chancellor  and  SFCC  administrators,  «eks  an  authentic,  vuiooarv  and  resourceful 
leader  who  will  guide  the  college  in  meeting  the  challenges  of  an  cn  of  changing  expectations  about  community 
colleges  and  the  nature  of  higher  education 

SFCC  serves  approximately  5.100  students  teen  quarter,  the  majority  enrolled  in  the  college  s well-regarded 
A.A.  liberal  ins  transfer  programs.  About  25  percent  of  SFCC  students  are  enrolled  tn  profess lonal'tcchtuvul 
programs 

Application  Information 

Applicants  may  request  a presidential  search  brochure  which  includes  details  about  Spoianc  Falls  Community 
College,  opportunities  and  challenges  at  the  college,  a presidential  profue.  and  application  instructions,  bv 
contacting;  Ms.  Mary  Ann  Sanger,  cdur  SFCC  Presidential  Search  Committee,  go  Ms  Karen  Brown.  searCr, 
liaison,  Spokane  Palis  Comm  uni  tv  Cojege.  MS  3010.  M10  W For,  George  bright  Dr . Spokane.  WA  9922~ 
5288 

Telephone  (5091533  3555  Fax  '509  53?  321' 

E-mail  karenbSstctspokanecc  wll' 

The  Internet  address  for  Spokine  Fails  Community  College  is  www  sfee  spokine  cc  wa  us 

For  additional  infonnaoo:.  contact  De  M Anderson,  search  consultant.  Association  c-f  Commuturv  Coiiece 

Trustees  ( ACCT)  4100- 10  Redwood  Rd . *251 . Oakland  CA  9461 9 

Telephone  <510)638  5288  Fax  (510i3S2-96?  ■ B-mail  Dclnundcnon&c-ebtv.nei 

All  inquiries  nominanons  and  app'neanons  *ill  be  held  in  strictest  confuse me  Community  Coitetes  of  Spokane 
provides  eaual  opportunity  in  eduianon  ou  employment  Applications  and  nominations  of  irJuiduaLs  xh. 
would  increase  the  nchness  of  the  dam,  t s diversity  at  hekorre 

Nominations  and  applications  w Ji  oe  accepted  until  the  posiooo  is  filled  However  the  SFCC  Presidential 
.Search  Committee  will  ocpn  reviewing  applications  Sept  20.1999  The  SFCC  President  will  be  appointed 
bv  the  Chancellor;CTO  ui  consultation  with  the  CCS  Board  of  Trustees 
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PRESIDENT 

PACE  UNIVERSITY 


The  Trustees  of  Pace  l 'mversitv  are  conducting  a nationwide  search  for  a new  President.  I he 
l ruversiiy.  founded  in  1906.  is  a large  comprehensive  University  with  campuses  m New  \ ork  C ity 
and  Westchester,  an  endowment  approaching  $100  million  and  a reputation  for  excellent  teaching.  Its 
SU000  alumni/ae  include  prominent  leaders  of  the  civic  and  business  communities.  The  University 
consists  of  six  colleges  and  schools  that  offer  a wide  range  of  academic  and  professional  programs  tor 
a bige  diverse  population  of  nearly  14,(XX)  students  in  for -credit  programs  and  affiliated  offerings. 

Candidates  must  believe  in  the  importance  ol  higher  education:  possess  recognized  academic 
or  comparable  professional  credentials'  and  have  a record  of  administrative 
accomplishments,  ideally  in  a multi-campus  setting;  a talent  for  expressing  institutional  goals 
and  values  to  all  relevant  constituencies;  and  a commitment  to  increase  the  University  s 
(manual  support  from  various  sources. 

The  Search  Committee  invites  applications  and  nominations  tor  the  position,  which  should 
be  sent  prior  to  October  8.  1999: 

Malcolm  MacKay 
Managing  Director 
Russell  Reynolds  Associates 
200  Park  Avenue 
New  York.  New  York  10166 
Fax:  (212)  351-2102 

e-mail:  mmackav@russcllrevnolds.com 


Pace  is  an  Equal  Opportunity 'Affirmative  Action  employer 
and  is  committed  to  maintaining  a diverse  learning  <tnc 
working  environment.  Women  and  minorities 
are  encouraged  to  apply. 


PACE 

UNIVERSITY 


associate  director  of 

AIAJMNI  AND  PARENT  PROGRAMS 


AmhciM  College  Necks  an  organized,  creative  and  enthusiastic  supporter  ot 
undergraduate  liberal  arts  education  io  support  its  annual  fundraising  and  alumni 
cUojIn  union*!  the  classes  and  individual  prospects.  The  Annual  Fund  raises  S6  5 
million  front  65U  of  the  alumni,  the  special  gilts  portion  of  the  Campaign  is 
lespoitsible  lor  individual  solicitations  ol  live  hgure  gilts  front  identified 
prospects.  Amherst  College  ts  in  the  final  two  years  ol  a S200  million 
comprehensive  campaign  and  the  continued  growth  ot  t he  Annual  Fund  through 
the  Campaign  and  beyond  is  crucial. 

The  Associate  Director  will  manage  a group  of  alumni  classes  in  all  fundraising 
and  non-fundraisine  activities.  Alumni  class  responsibilities  include  selection 
and  motivation  of  class  agents,  management  ot  Annual  Fund  and  Reunion 
special  (lilt  activities,  and  suppoit  for  class  activities  including  Reunions  and 
Class  Notes  Prospect  management  and  management  of  volunteers  soliciting 
Inch  level  mils  is  a maior  component  of  tins  position  and  entails  significant 
plamime.  solicitation,  personal  visits,  and  stewardship 

QUALIFICATIONS  Bachelors  Degree,  fundraising  and  alumni  expenence 
pi  el  erred  The  successful  candidate  must  possess  communication  and 
mteipeisonul  llN  and  have  a stiong  conimttmcni  to  liberal  ait*  education  and 
to  the  importance  of  Amherst  s relationship  with  its  constituencies  Evening  and 
weekend  work  as  well  as  travel  lequned 

Interested  candidates  should  submit  a resume,  letter  ol  mleiest.  and  ihrce 
retererices  io  Office  of  Human  Resources.  Box  2204.  Amherst  College, 
Vmherst.  M\  01002-5000  \pplicafions  will  be  .ucepted  until  September  N). 


ADMINISTRATION 

ASSOCIATE  DIRECTOR 
OF  CAMPUS  UNIONS 

The  University  of  Illinois  at  Chicago 

is  socking  an  Associate  Director  for  one  of  its 
two  Student  Unions,  the  Chicago  Grclc  Center. 

The  Chicago  Circle  Center  is  the  home  of  a 
wide  arrav  of  Dining  facilities,  Lounges, 
Recreational  Spaces.  Meeting  Facilities  and 
Student  Program  Activities,  as  well  as  Retail 
Services  and  Student  Computer  Labs. 

Reporting  to  the  Director  of  Campus  Unions, 
the  Associate  Director  is  responsible  for 
administration  and  direct  supervision  of  the 
dav-to-dav  operation  ot  the  Chicago  Circle 
Center.  Characteristic  duties  include 
supervision  ot  maintenance,  housekeeping  and 
building  operanons  staff,  development  and 
interpretation  of  policies;  coordination  of 
building  security;  and  management  of 
remodel i ng/ren ovation  projects.  The  Associate 
Director  serves  as  liaison  berween  student 
organizations,  building  tenants.  University 
departments,  and  guests. 

The  candidate's  past  experience  must  have 
demonstrated  a high  level  of  customer  service 
expertise,  independent  decision  making, 
exemplary  communication  skills,  and 
understanding  support  ot  the  philosophy  of 
Campus  Unions 

This  is  a highly  visible  and  challenging 
position,  requiring  a Masters  Degree  in  a 
related  field  A minimum  ot  ten  years 
experience  in  a college  union  as  a department 
head  for  a unit  which  serves  students.  facuW 
and  staff  is  required.  Salary  is  competitive 
and  commensurate  with  experience. 

Send  letter  ot  application,  resume  and  the 
names  ot  three  references  to 

Shaune  Sissac 

Auxiliaries  Employment  Director 
Associate  Direct,  Campus  Unions 
Room  2560  Student  Services  Building 
1 200  West  Harrison  Street 
Chicago,  Illinois  60607 

For  fullest  consideration, 
applications  resumes  must  be  received  by 
September  26.  1999  Stan  date:  .ASAP. 

The  University  of  Illinois  is  an  Affirmative 
Action/Equal  Opportunity  Employer. 
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FACULTY  POSITION:  RADIO-TV  NEWS 

Rad>o-TY  news.  Department  of  Telecommunication.  College 
of  Journalism  and  Lommunuations.  Lnivcrsits  ot  horida, 
seeks  applications  for  9-mor.tn.  tenure-track  assistant  professor 
position  to  begin  August  2000.  Details  on  requirements 
and  duties  available  at  www.jou.ufl.edu/tele/.  or  contact 
Chair,  News  Search  Committee,  Department  of 
Telecommunication,  University  of  Florida,  P.O.  Box 
U8400,  Gainesville,  FL  32611-8400,  352  392-0463, 
Telecora@jou.ufi.edu.  DEADLINE:  November  1,  1999. 
Search  is  conducted  under  Florida’s  open  records  laws:  all 
documents  are  open  for  public  inspection.  Minorities  and 
women  are  encouraged  to  apply.  AA/EEO/ADA  employer. 


SEMINOLE  COMMUNITY  COLLEGE 
Seminole  Communit>  College  (SCC)  is  a comprehensive 
comm  uni  tv  college  located  tn  a high-growih  area 
approximately  20  miles  northeast  of  Orlando.  FL  SCC 
enrolls  approximately.  30.000  students  annually  The 
following  full-time  position  is  available 

Counselor 

Minimum  Required  Qualifications:  Master  s degree  in 
counseling  or  closelv  related  field 
Knowledge,  Abilities  & Skills:  knowledge  of 
commumtv  college  philosophv  and  goals,  counseling 
theory,  research  A programming  Demonstrated 
commitment  to  an  accountability  based,  developmental 
model  of  counseling,  verbal  & written  communication 
skills  Ability  to  use  a CRT.  to  plan,  organize,  deliver  and 
evaluate  counseling  services  effectively,  efficient!)  and 
within  a reasonable  time  frame,  to  understand,  appreciate 
and  remain  sensitive  to  individual  and  socio-cultural 
differences  among  students  and  staff 
Special  Considerations:  Regular  Full-time  flexible 
hours  and  davs  Travel  required  Postiton  « F012UA00 
Salary  S38.500  annuallv  Deadline  open  until  filled 

To  receive  an  application,  send  a resume  or  letter  of  intent 

to  the  Human  Resource  Office,  Seminole  Community 

College.  100  Weldon  Blvd..  Sanford.  FL  32773-6199  or 

at  the  following  e-mail  address 

bells@maiLseminole.cc.fl.us 

For  more  detailed  information  on  the  abov  c positions,  call 

the  job  line  at  407-328-2400. 

An  Equal  Access/Equal  Opportunity  Community  College 


RICE  UNIVERSITY 
Department  of  Art  and  Art  History 
Historian  of  Ancient  Greek/ 
RICL  Roman  Art 

Icnurv-track  or  tenured  position  at  the  rankoi  assistant  or  associate  pn<esv : 
leadline  u>  indude  courses  in  Uie  canJid.ues  special  field  paroapauun  in  a 
sun?\  curse,  and  opportune  tor  pamapati*'n  in  an  inteniisciplin.w 
program  in  Ancient  Mediterranean  Civilizations  wiih  a hn  -ad  d cultural 
and  chrunofigicitl  interests.  l»enx.nstraied  suengLh  nr  promise  in  schol.ushii 
FhB  degree,  and  teaching  experience  required  Hank  and  saiar- 
commensurate  with  expenence 

Send  ietter  o»  application  curriculum  vitae,  examples  of  scliolarship  and  at 
least  inrve  letters  or  reojnmnendaiion  to  Professor  Will  Lam  A.  Camfield. 
Chair.  Department  of  Art  and  Art  History.  MS- 21.  Rice 
t Diversity.  RO.  Box  1892.  Houston.  Texas.  "T251-1892. 

Application  Deadline:  November  18  1999 

Rice  Lniiersth  is  an  equal  opportune,  empiou r 
committed  to  diversity  aiui  eauahn  tn  education  ami  employ  men: 


C 0 M M U N 1 T ' CC.LtG: 

JOURNALISM  INSTRUCTOR 

Green  River  Comm.  Collect*  (Auburn. 
\CAi  is  recruiting  tor  a cenure-track  faculty 
position  beginning  ’Winter  2000.  MA  in 
journalism  (Print.  Broadcast  or  related). 
S32,H)~r-$4“\618.  Closes  11/1/00.  lobline 
(253)  288-3380.  TDD  (253)  288-3345,  or 
website  www.grccnriver.ctc.edu  EOE/AA 


piaffeburah  D,^CTOR  OF  Sponsored 
Research  and  Programs' 


Plattsburgh  State  University  of  New  York  seeks  qualified  candidates  for  this 
full-time,  twelve-month  Director  position. 

Responsibilities:  coordinate  and  supervise  day-to-day  pre-  and  post-award 
grant  and  contract  activity  at  the  College.  Pre-award:encourage  and  work 
with  faculty  and  staff  in  the  development  of  all  gram  and  contract  proposals 
(identifying  sponsors,  reviewing  guidelines,  editing  applications,  preparing 
budget,  scheduling  and  sequencing  application  production  and  processing), 
and  develop  and  write  institutionally-based  proposals  where  appropriate 
Post-award:  supervise  the  staff  in  the  Office  of  Sponsored  Research  and 
Programs  to  ensure  sound  fiscal  management  of  funded  projects,  review 
accounts  for  appropriate  expenditure  categories  and  payroll  distribution  as 
budgeted  in  funded  applications,  and  supervise  account  review  and 
modification  of  accounts. 

Qualifications:  a Master's  degree  minimum.  Doctorate  preferred,  and  M 
years  experience  in  pre-  and  post-award  grants  administration,  excellent 
interpersonal  communication  and  writing  skills;  record  of  writing  successful 
proposals;  experience  in  implementing  and  managing  grants  and  contracts, 
participation  in  and  experience  wiih  institutional  review  boards  related  to 
research  (IRB  and  IACUC  > 

Applications  from  women  and  minority  candidates  are  especially 
welcomed.  Plattsburgh  State  University  of  New  York  is 
an  affirmative  action,  equal  opportunity  employer. 

Saiar)’:  S60.000  to  S70.CXK).  dependent  upon  qualifications  and  expenence, 
excellent  benefits.  Send  or  tax  cover  letter,  resume  the  names,  addresses,  and 
phone  numbers  ot  three  relercnces  to  Chair.  Search  C ommitlee 
(PJ#2330-808),  do  Human  Resources.  Plattsburgh  Stale  University.  101  Broad 
Street  Plattsburgh.  NY  12V01-2681.  Pav  * MK-5M-50fi0  Review  ot 
applicauons  begins  immediately  A continues  until  position  is  tilled 


LOS  ANGELES  CITY  COLLEGE  kT7r 

tre  f-agsnio  institution  of  tr<e  Los  Angeles  Common  tv  * jpjfej 

Conege  District,  ceteoratog  =ts  70tr  annrversary  ^ y f, 

seexs  nom.nat:ons  a^o  spoliations  kr  B W 

Dean  of  Academic  Affairs  (2  Positions) 

is  resDonstfcie,  unaer  me  supervision  ot  the  Vice  Present  of  Academy  Ana t: ' 
instructional  leadership  of  ha'*  of  me  colleges  30  departments  The  De3n  tac-i-tate: 
acaaem-c  planning.  program.  review,  enrolment  and  nscat  managerne* 1 cync*.  t 
innovator.  tacu-ry  hmng  ana  evaijatioc.  ana  co^ective  oa^a^'n?  contract  co^O'-aTe 

Dean  of  Institutional  Planning  & Analysis 

is  resDonsiDie.  under  trie  supervision  cf  the  Vice  President  of  Academic  Afra'rs  »c* 
sjoerv-sion  of  a’i  actrv.fes  testing  to  co;!ege  plann-ng  and  re$earch  The  Dean  ass'sts  ^ 
:rr.Droving  me  educat'Onai  process  ana  instructional  infrastructure  ov  creating  ar  j 
implementing  systems  to  assess  me  effectiveness  of  academe  programs  retentor.  a~a 
transfer  outcomes  and  oy  us  ne  projections  to  advise  me  snared  gevemaxe  oodv  or  t*-’ 
teas-D'iityof  potenoai  decisions 


Minimum  Requirements:  Applicants  must  nave  an  earned  master  s degree  or  an  advanced 
oegree  of  at  least  equivalent  standard  from  a recognized  co;iege  cx  un,vers;ty  D us  two  yeo;. 
r*  successor  fu':-t|rne  expenence  as  an  adm  msPator  or  facj’tv  mcmpef  m acuecued 
■nst  totions  higrcr  eaucat  o*.  ana  two  veers  c*  su:cessf«-  tu  -i.me  e*pe'  ensr 
aani  n.strat«ve  or  management  oos  tons  .r.  pusi.ness.  inaushv  cojcator.  or  gcvemmc'  * 

Compensator*  The  current  saranr  range  is  S63  908  to  $70 183  annual  New  employees  * 
me  D'sv  ct  w.n  oe  a:  ocetcd  witnin*" tnc  saraN  range  acco'o  r.g  *:  D'ev.o^s  sa  as  A 
ge^'cius  oenef  ts  cocra^e  is  ^cudcd 

Appllcstlon  Procedures:  a oeia>ec  descriptive  t^ver  enj  apcucato^ packet  ea.‘ 
pcs  von  is  avaiiatre  cv  cai  'r*g  tne  Piesident  s secretary  at  (323-  053-420 '•  o*  v c \j  iv 
Se-ect.ee  unit  a!  CS’ 3 1 information  c*n  Dsrr.t  empicMment  can  oe  ’Ouhd  -j' 

rtrp  <Nvww lacca  eoj  New  eppi-cants  and  those  aireadv  ir<  the  Dean  doo>  must  sera 
v e co  ege  ?ies«oent  a aeta  ed  ler.ei  o(  mte'est  wh.ch  addresses  the  atvo/c  sta'c.i 
fea-jirements  a orcr*  resume  a^d  tnc  names  Wes  addresses  and  reicprvyie  numoe-. : 1 
•rvee  :eteren-:cs  who  can  assess  hie  cand-oatc  s duaie-carons  for  me  pos  t :j  Ape  ca*.  • 
rvad  nc  s OctnOn*  ‘ ucara  cand-oates w'"  t?e  contacted  it  t^ev- a*e  se er’r-: 
’y  ritervevys  c-anv-d  *cr  f e v^e^  of  Ncxemce’  IS  Stan^?  date  *s  exr-c.'Vd  i:  c-- 
pn  1 9>v  Se*.  3 r/vn ',3'«nr-s  app'ica',ons  and  suDC-iemenM'v  mater.a 
Sc  ■v<ct  t»e','xr*  tc<>  Ar<eesC  NCoi=e?e  6SSN  Wrmxr.tAve  tosAnqee*.  LA  '-»XV.  - 

THE  LAC  CD  IS  AH  EQUAL  OPPORTUNITY  EMPLOYER  WOMEN,  MINORITIES 
AND  THE  DISABLED  ARE  ENCOURAGED  TO  APPLY 
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Wayne  StatE 
University 


COLLEGE  OF  EDUCATION 
TENURE  -TRACK  FACULTY  POSITIONS 
2000-2001  ACADEMIC  YEAR 
Assistant/Associate/Full  Professor 


( Assistant/ Associate/Full  Professor) 

Qualifications;  An  earned  doctorate  in  Educational  Leadership  A strong  record  of 
scholarship  (publications,  research,  and  possibly  outside  funding!  Experience  advising 
graduate  students  (masters,  specialists,  doctoral)  Experience  in  directing  doctoral 
dissertation  research  Preference  will  be  given  to  candidates  with  public  school  (or  related) 
administrative  experience  Experience  in  leaching  graduate  level  students,  preferably  with 
problem -based  approaches 

Responsibilities;  Continue  a strong  research  agenda  in  Educational  Leadership 
Procure  grants,  teach  graduate-level  courses  Advise  graduate  students  i masters, 
specialists,  doctoral)  Chair  doctoral  committees  and  direct  doctoral  dissertation  research 
Curriculum  development  in  the  Educational  Leadership  unit  is  also  expected  Participate 
in  program  area  division  college  and  universitv  academic  and  collaborative  activities 


(Assistant/Associate  Professor) 

Qualifications:  An  earned  doctorate  in  Health  Promotion  or  Health  Education  required 
Evidence  of  scholarly  productivity  and  successful  teaching  expenence  required  Desire  to 
teach  and  perform  research  in  an  urban  setting  Proven  ability  to  secure  external  funding 
preferred 

Responsibilities;  Teach  graduate  and  undergraduate  classes  in  Health  Education  and 
Health  Promotion  Advise  graduate  students  in  Health  Promotion  and  Wellness  Lead 
research  efforts  in  Health  Promotion  and  Wellness  wnh  special  attention  to  urban  and 
minority  issues  Secure  external  funding  tor  research  efforts  in  Health  Promotion  and 
Wellness  Participate  in  collaborative  proiect- 


(Assistant  /Associate  Professor) 

Qualifications:  An  earned  doctorate  with  a maior  in  Multicultural  Education  Bilingual 
Education  or  related  field  Ability  to  conduct  research  m Multicultural  Bilingual 
Education,  publish  and  pursue  grant  funding  opportunities  Urban  Multicultural  teaching 
expenence.  K.-12  Universitv  teaching  expenence  preferred 

Responsibilities;  Pursue  an  active  research  program  in  the  area  o* 
Multiculturai/Bilingual  Education  Procure  grants  Teach  undergraduate  and  graduate 
Mu Uicultural/Bi lingual  Education  courses  including  mservicc  initiatives  for  practicing 
teachers  Supervise  and  direct  graduate  essavs  projects,  theses  and  dissertations  Advice 
undergraduate  and  graduate  students  in  Multicultural  Bilingual  Education  Assume 

leadership  for  collaborative  efforts  with  colleagues  m the  college,  university  and 
professional  commumtv  Participate  in  division,  college  and  universitv  academic  and 
collaborative  activities 


(Assistant/Associate  Professor) 

Qualifications;  Doctorate  required  Rigorous  research-oriented  academic  preparation 
required  Extensa  ' research  and  publicatuti  record  preterred  Host-doctoral  universitv 
expenence  preferred  Successful  grant  witting  experience,  and  an  eagerness  to  secure 
external  funds  required 

Responsibilities:  Coordinate  and  enhance  research  efforts  in  Health.  Physical 

Education  and  Recreation  Conduct  externals -funded  research  m one  or  more  of  the 
following  areas  Biomechanics.  Exercise  anJ  Sport  Hsvt’  log\.  Health.  Motor  Behavior. 
PhvMcal  Education  Pcdag  v>  >i  Sports  Aor  iistrainm  Integrate  HPH  icscarch  ctlon- 
with  other  units  in  the  universe  Assisi  wun  graduate  program  devclopmcni  in  HHK 
Advise  graduate  student*,  leach  m the  area  oi  specialization  as  needed 


(Assistant  /Associate  Professor) 

Qualifications;  An  earned  doctorate  with  a major  in  Science  Education  or  related  held 
Major  in  science  Emphasis  in  physical  science  preferred  Graduate  credits  m science 
Ability  to  conduct  research  in  Science  Education,  publish  and  pursue  grant  funding 
opportunities  Urban  science  teaching  expenence.  K-12  Universitv  teaching  expenence 
preferred 

Responsibilities:  Pursue  an  active  research  program  in  the  area  of  Science  Education 
Procure  grants  Teach  undergraduate  and  graduate  Science  Education  courses  including 
inservice  initiatives  for  practicing  teachers  Supervise  and  direct  graduaic  essays  projects, 
theses  and  dissertations  Advise  undergraduate  and  graduate  students  in  Science  Education 
Assume  leadership  lor  collaborative  efforts  with  colleagues  in  the  college,  universitv  and 
professional  commumtv  Participate  in  division,  college  and  universitv  academic  and 
collaborative  activities 


(Assistant/Associate  Professor) 

Qualifications:  Lamed  doctoraic  in  Sports  Administration  or  closely  related  field 
required  Previous  expenence  in  several  of  the  following  Athletic  administtaiu.ii.  tactiity 
design  and  event  management  sports  marketing,  development  and  fund  raising,  or  leg.'! 
issues  Previous  university  teaching  expenence  and  or  professional  administrative 


Responsibilities:  Pursue  an  active  research  agenda  in  sports  administration,  procure 
grants  Teach  graduate  courses  in  Sports  Administration  Advise  graduate  students 
Supervise  internships  with  appropna'c  schools,  sports-related  businesses,  and  governing 
organization?*  Collaborate  with  other  program  area>  in  the  division  and  College  of 
Education  to  meet  univcisiiv  goal* 

Salary  and  Rank  for  above:  Commensurate  with  qualifications  and  experience 

Application  Procedures:  Applicants  arc  asked  to  send  a letter  of  application,  a current 
vita,  and  a one-  or  two-page  summary  of  their  research  agenda,  make  arrangements  for 
three  original  recent  letters  of  recommendation  and  official  transcripts  to  be  sent,  and 
provide  a list  of  additional  rctcrenccs  including  addresses  and  phone  numbers 

Submit  applications  and  nominations  to  Search  C nmmmee  Chaus  c o 

Office  of  the  Dean 
441  Education  Bldg. 

College  of  Education 
Wavne  State  Universitv 
Detroit,  Ml  48202-3489 
Phone:  (3131  577-8283:  Fax:  (313)  5770606 

Application  Deadline;  Review  of  applications  will  bcem  immediaieK  and  continue 
until  the  position  is  filled  Starting  date  August.  2000 

institutional  Background:  Wavne  State  Universitv  is  the  maior  ui ban  univcisiiv  in 
Michigan  and  is  located  in  the  heart  of  Detroit's  cultural  and  medical  centers,  which  enable 
it  to  utilize  the  city  s vast  social,  cultural,  educational,  corporate  and  scientific  resources  to 
enneh  the  educational  and  instructional  programs  and  to  stimulate  research  1 lie  umvcr>nv 
holds  the  prestigious  rank  of  Carnegie  Reseaich  University  I.  one  of  onK  ^ public 
universities  to  achieve  this  status  Wavne  State  Universitv  is  a leader  in  the  region  ami  the 
nation,  and  is  committed  to  research,  teaching  and  service  to  urban  issues  I he  college 
theme  is  The  Drhan  1 ducator  as  a Reflective.  Innovative  Professional,  which  guides  and 
develops  its  programs  1 he  college  is  characterized  hv  its  divctMtv  and  commitment  i«>  an 
uthan  mission  and  reflects  the  dvnamte  characteristics  ot  urban  lilt-  one  of  14  schools  and 
colleges  at  Wavne  State,  the  college  of  1 ducat  urn  uincniiv  eni.dU  about  I **  1 

undergraduate  and  more  than  2/00  graduate  (master  s education  specialist  dociotal) 
students  in  approxunaieU  '4  different  programs 
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SUMMER  2000 


Executive  Vice  President 

Aims  Community  College 
Greeley,  Colorado 

Aims  Community  College  invites  applications  tor  the  position  vf Executive 
Vice  President.  V’.ic  individual  will  report  directly  to  ihe  President.  General 
responsibil.iies  include  coordination  of  College-wide  policies,  procedures, 
systems.  committees  and  activities  that  lead  the  institution  through  shared 
decision  making,  quality  improvement  and  recognition  of  success. 

The  College 

Aims  is  a comprehensive  local  district  community  college  in  Greeley. 
Colorado.  45  miles  north  of  metropolitan  Denver.  The  three-campus  college 
serves  14.000  students  annually  (4.000  FTEi  in  a service  area  that  includes 
a population  base  of  300.000-plus  residents 

Specific  Duties 

Within  established  mission  and  vision  statements,  responding  to  directives 
of  the  President  including  implementation  and  development  of  special 
projects  o Supervising  the  areas  of  human  resources,  information 
technology  systems,  institutional  planning  and  research,  two  campus  deans 
and  grants  program  • Coordinating  academic  and  student  affairs  programs 
and  services  • Coordinating  and  directing  staff  development  programs  • 
Directing  and  implementing  the  College's  strategic  planning  process  and 
linking  it  to  the  budget  planning  process  • Coordinating  and  developing 
comprehensive  internal  evaluation  plans  • Responsible  for  compliance  with 
all  federal  aid  state  regulations  * Coordinating  all  college  committces/task 
forces  • Maintaining  and  coordinating  college-wide  policies  and  procedures 
• Assisting  the  President  m determination  of  appropriate  compensation 
practices  for  the  College  s employees  * Serve  as  the  administrator  in  charge 
of  the  College  in  the  absence  of  the  President 

Criteria 

Understanding  of  and  commitment  to  the  mission  of  the  comprehensive 
community  college  in  a local  control  district  • tamed  doctorate  from  an 
accredited  institution  preferred  * Administrative  leadership  in  a community 
college  • Full-time  community  college  teaching  preferred  * Leadership 
experience  demonstrating  a strong  decision-making  style  that  is  based  on 
collaborative  relationships,  team  building,  and  experience  with  shared 
decision-making  ♦ Demonstrated  management  skills  in  entrepreneurial 
activities,  human  resources,  financial  management  allocation  of  resources, 
strategic  planning,  team  building  and  conflict  resolution  • Evidence  of 
effective  working  relationships  with  local.  >tate  and  federal  agencies,  other 
colleges  and  faculty  and  staff*  Successful  record  of  innovative  education 
and  management  practices  and  a willingness  to  assume  considered  risks  • 
Demonstrated  concern  for  student  needs  and  for  open  communications  w ith 
students  • Fvidcncc  of  an  understanding  of  the  use  and  implementation  of 
technology  in  education  and  administrative  settings  • Successful  record  of 
participation  m partnerships  with  various  constituencies  including  business, 
public  schools,  universities  and  community  groups  • Sensitivity  to  diversity 
issues  and  a demonstrated  ability  to  lead  an  institution  in  which  differences 
arc  valued  (bilingual bicultural  background  a definite  asset!  * Superior 
written  and  oral  communication  skills  • Evidence  of  successful  support  for 
i community  economic  development  • Demonstrated  understanding  of  the 
role  of  the  community  college  m international  education 

Application  Process 

t andidates  should  submit  a letter  of  application  in  response  to  the  criteria 
point  by  point,  a resume  and  at  Ica-t  three  professional  references  as  well  as 
am  other  pertinent  information  vis.  Diane  Miller,  Director  of  Human 
Resources,  5401  W.  20th  St..  Greeley,  CO  80634. 

APPLICATION  CLOSING  DATE  IT iday.  October  l.  |W 
1 MPUA  Mf  M STAP.11ND  DATE  Januan.  2N'0  Nil  no  later  Ilian  March  I.  2 POO 

Information 

C all  Ms  Diane  Miller  at  <^0)  330-8008.  E\t  M34  • 1 AX  W-6664 
* 1 -mail  dmiller  u aims  cdu  • Website  www  aimscdu 


Universidad 

Complutense 


MADRID 

SPAIN* 


Scholarship 

i 

Program 

for  Teachers,  Counselors 
& 

School  Administrators 

Three  or  four  weeks  of  intensive  Spanish  language 
study  from: 

July  13th  to  August  3rd 
Cost  (with  scholarship)  SI. 499 
or 

July  13th  to  Agust  10th 
Cost  (with  scholarship)  SI, 699  f 

Includes:  round  trip  airfare  New  York/Madrid/New  | 
York,  three  meals  a day,  room  accomodations  and 
instruction  at  Colegio  Mayor  Antonio  de  Nebrija  of 
Universidad  Complutense. 

For  information.  Write  or  Fax  your  request  to: 

Center  for  International  Studies 
42-32  De  Bruin  Drive 
P.O.  Box  451 

Fair  Lawn,  NJ  07410-0451 

Tel.:  (201)  587-1260 
FAX:  (20!)  368-0433 
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TRIM  SIZE:  K 375"w  X in  KTV'd 
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BIND  METHOD:  Saddle  Stitched 
KIND  OF  PRINTING:  Two  C oiorWrb 
PAPER  STOCK:  70  lb  opaque 


PUBLICATION  DATES  AND  DEADLINES 

Space  reservations  are  suggested  to  assure  pi.uemc.it  m tm- 
tissue  of  your  choice  Advertisers  with  spate  reservations  vvili  rt\eiv; 
priority  over  others  sending  materials  received  bv  the  cioung  CU:-> 
No  cancellations  or  changes  will  be  accepted  after  closing 
dates.  Refer  to  schedule  tor  deadline^ 


CLOSING  DATES 


Issue 

Date 

Closing 

Date 

September  24 

Sept.  7 

* Back  to  School  Issue 

October  > 

Sept  21 

October  22 

Oct.  5 

* Hispanic  Heritage  Month 

November  5 

Oct  V* 

Law  School  Issue 

November  19 

Nov.  2 

* Publisher**  Picks  issue 

December  / 

N.n  h 

December  17 

Nov.  30 

* Sports  Issue 

January  ” 

Dee  14 

January  2* 

Jan.  1 1 

* Financing  a College  Education 

Februarv  1 1 

Jan  25 

February  25 

Feb.  8 

* Women  in  Higher  Education 

March  10 

Feb.  22 

Council  of  Independent  Colleges 

March  24 

March  7 

* Community  College  Issue 

April  ~ 

Mirdi  2 1 

April  21 

April  4 

Graduate  School  Issue 

May  3 

April  IK 

* Colleges  for  Hitp&ntcs 

100 

Mav  1 J 

Mav  2 

June  2 

Mav  If. 

* Health  Professions  Usue 

June  P 

M.i\  3 

June  30 

June  13 

Corporate  Issue 

July  1 4 

lime  2” 

July  2* 

lui\  1 ! 

August  1 1 

July  25 

The  Arts  Issue 

August  2C 

Aug  " 

September  ^ 

Aug  22 

September  22 

Sept  5 
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Teaching  History: 

Cum  101 


Alejandro  de  la  Fuente  teaches  in  the  Department 
of  History'  at  the  University  of  South  Florida.  He 
wishes  to  thank  Susan  Fernandez  and  Rebecca 
Scott  for  their  comments  and  suggestions. 


T i all  stalled  IS  months  ago  at  the  Hotel  Jagua  in  Cienfu  ’:os,  a beautiful  port  city 
1 Ton  Cuba's  southern  coast.  I was  indulging  in  yet  another  cup  of  Cuban  coffee, 
J.  Tchatting  with  colleagues  and  friends  from  the  island  and  the  U.S.  who  were 
attending  a conference  on  the  social  history  of  the  Cuban  War  of  Independence-what 
we  here  usually  misname  as  the  Spanish-American  War.  The  conference,  organized  by 
the  University  of  Michigan  Regional  Archives  Project,  directed  by  Rebecca  Scott,  and 
the  Cienfuegos  branch  of  the  Union  of  Writers  and  Artists  of  Cuba  (UNEAC),  directed 
by  historian  Orlando  Garcia  Martinez,  had  been  a huge  success. 

It  had  brought  together  12  scholars  living  in  Cuba,  the  U.S..  and  Europe  who  shared 
their  papers  in  advance  to  exchange  ideas  and  promote  collaboration.  A packed 
audience  took  over  the  modest  installations  of  the  provincial  archive  even-  morning  to 
listen  to  the  presentations  and  to  participate  in  the  discussions. 

For  someone  like  me,  who  left  the  island  only  in  1992,  the  conference  had 
additional  meaning:  It  was  the  first  lime  a Cuban  organization  invited  me  officially  to 
participate  in  an  academic  event.  Six  long  years  had  passed,  but  I was  finally  back. 

The  conference’s  success  was  based  not  only  on  the  quality  of  the  presentations, 
or  even  the  careful  work  of  its  organizers.  We  were  discussing  topics  that  are  as  relevant 
for  Cuba’s  past  as  they  are  for  Cuba’s  future:  the  ambiguous  meanings  of  race;  the 
process  of  defining  citizenship  rights:  the  contested  notions  of  what  the  nation  should 
be  These  topics  are  passionately  debated  on  the  island,  where  interpretations  of  the 
past  are  frequently  used  to  assess  the  uncertainties  of  the  future.  In  Cuba,  history  is  not 
buried  in  libraries  or  confined  by  thick  university  walls:  it  is  alive  and  public,  exposed 
lo  the  contributions  and  readings  of  everybody. 

Thus  it  made  sense  that  the  idea  of  teaching  a formal  summer  course  about 
questions  of  race,  citizenship,  and  nationhood  in  Cuba  would  come  up.  Yet  doing  it 
seemed  nearly  impossible.  We  had  to  obtain  authorization  from  Cuban  authorities, 
secure  funds  to  cover  ail  expenses,  find  a way  to  publicize  the  seminar  with  the  island, 
devise  a system  which,  despite  the  lack  of  reliable  communications  between  Cuba  and 
the  U.S^  allowed  all  project  faculty-  the  chance  to  select  the  students  from  a pool  of 
applicants.  And  all  in  roughly  one  year. 

It  was  agreed  that  Oriando  Garcia  would  be  our  coordinator  in  Cuba  and  l in  the 
United  States.  Rebecca  Scott,  from  the  Biblioteca  Nacional  Jos£  Marti'  in  Havana. 


completed  our  working  group.  Two  tasks  were  obvious  priorities:  Garcia  had  to  obtain 
approval  for  the  seminar  in  Cuba.  We  had  to  get  funds  in  the  US.  a task  for  which  I 
took  responsibility.  We  succeeded  on  both  fronts:  UNEAC  decided  to  sponsor  our 
event,  yet  another  example  of  that  organizations  commitment  to  serious  academic  and 
intellectual  exchanges.  And  in  the  US.  Dr.  Andrea  Panaritis,  executive  director  of  the 
Christopher  Reynolds  Foundation,  encouraged  us  to  submit  a full  proposal,  later 
funded.  The  John  D.  and  Catherine  T.  MacArthur  Foundation  gave  us  a grant.  With  the 
competent  assistance  of  folks  at  the  USF  Research  Foundation,  we  managed  the  whole 
operauon  from  here. 

Several  months  later,  in  June,  six  graduate  students  from  universities  in  the  US. 
(Michigan,  NYU,  Columbia,  UCLA,  and  Pittsburgh)  met  in  a room  with  eleven  Cuban 
junior  scholars  selected  from  a pool  of  thirty  applicants.  We  bad  invited  historians  Paul 
Kramer,  from  Johns  Hopkins  University,  and  Michael  Zeuske,  from  Universitat  zu  Koln, 
in  Germany,  as  guest  faculty. 

The  seminar  held  three-hour  daily  sessions  for  two  weeks.  US.  students  were  at  some 
disadvantage;  all  sessions  were  conducted  in  Spanish.  But  the  Cuban  students  had  to  read 
what  was  described  as  an  “enormous"  amount  of  material  in  English.  We  tried  to  be  fair. 

The  seminar  accomplished  its  main  purposes.  It  gave  younger  Cuban  historians  easy 
access  to  a recent  body-  of  literature  published  abroad.  Thanks  to  the  foundations,  we 
provided  free  books  and  course  packages  to  all  participants  Transporting  bulky  material 
to  Cuba  was  a challenge,  so  we  divided  it  among  the  US. -based  students  and  faculty. 

The  seminar  also  sought  to  create  "horizontal"  links  and  networks  among  young 
historians  in  both  countries,  for  these  groups  rarely  encounter  each  other.  Cuban 
junior  historians  know  of  l.S.  professors  and  their  work;  US.  graduate  students  know 
the  writings  of  Cuba’s  most  established  scholars.  We  wanted  to  help  break  the  isolation 
in  which  junior  scholars  work  in  each  country.  Members  of  several  informal  groups 
created  since  the  seminar  continue  to  exchange  information  and  points  of  view-. 

More  important,  perhaps,  this  was  a rare  occasion  on  which  U.S.-based  and 
Cuban-based  students  and  faculty  joined  in  a common  educational  effort.  We  hope  not 
the  last.  In  a sense,  wre  made  history  while  studying  history'. 

You  never  know  what  a determined  group  of  scholars  can  accomplish  when  they 
share  a dream  over  a good  cup  of  steamy  Cuban  coffee. 
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